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OTTAWA 

J.  O.  PATENAUDE,  I.S.O. 

PRINTER  TO  THE  KING'S   MOST  EXCELLENT   MAJESTY 

1937 


ERRATA. 

On  page  457 — ^Column  1,  second  paragraph  should  be  headed  "Contracts  in  Group  B  (Interior 
Fittings,  etc.)" 

On  page  541 — ^Column  1,  third  paragraph  should  be  headed  "Contracts  in  Group  B  (Interior 
FittingS;  etc.)." 

On  page  609 — for  the  heading  "Hours  of  Work  in  the  Building  Industry  in  Prm-ince  of 
Quebec"  read  "Hours  of  Work  in  the  Building  Industry  in  Quebec  and  Eastern 
Townships." 

On  pages  716  and  717,  table  heading— for  "January— March,  1936"  read  "April— June,  1936." 

On  page  887— Table  IV— Dominion  total  for  July  should  be  289,14)1. 

On  page  888— Table  VIII— British  Columbia  total  for  December,  1935,  should  be  12,788; 
and  total  for  Dominion  for  December,  1935,  should  be  162,666. 

On  page  938- column  2,  first  line- for  $37,590  read  $7,590. 

On  page  1060,  co'lumn  2,  the  section.  Contracts  in  Group  A,  should  be  headed  "National 
Harbours  Board." 

On  page  1075,  column  1  should  be  headed  "Public  Works  Department" — contracts  in  Group  A. 
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Accidents,  Industrial: 

Canada — 

fatalities  during  1936,  472,  762,  1094; 
during  1935,  211,  474,  763,  1095. 

analysis  of  1935  fatalities  by  industries, 
causes,  etc.,  280, 

accidents  in  connection  with  use  of  explo- 
sives, 37. 

accident  statistics  of  steam  and  electric 
railways   in    1934,    152, 

automobile  fatalities  in  1935,  600. 

decline  in  occupational  fatalities  among 
insured  wage  earners,  in   1935,  495. 

railway  accidents  in  1934,  91. 

recorded  by  provincial  Workmen's  Com- 
pensation Boards,  297. 

Alta:  accidents  in  coal  mining,  613;  acci- 
dent statistics  for  1935,  909. 

B.C.:  accidents  in  coal  raining,  614;  acci- 
dent statistics  for  1935,  908. 

Man.:  accidents  in  1934-35,  496;  and  in 
1933-34,  36. 

N.B.:   accident  statistics,  416. 

N.S.:    accident  statistics  for   1935,  417. 

Ont.:  accidents  in  1935,  703;  in  first  quar- 
ter   of    1936,    371;    mining    accidents    in 

1934,  4;  monthly  statistics  for  1936, 
197,  223,  333,  421,  550,  '663,  704,  840, 
859. 

Que.:  accident  increase  during  first  six 
months     of     1936,     1005;     accidents     in 

1935,  781;    accidents    in    first    half    of 

1936,  851. 

Sask.:     statistics    of    Workmen's     Compen- 
sation Board  for  1935,  418. 
U,S,A.:    occupational   accidents  in   1935,  286. 
See  also  Railwaj^s;   Safety  and  Health. 

Addressograph-Multigraph        Company       of 
Canada: 

announcement    of   vacations   with   pay,    691. 

Agreements,  Industrial : 

Canada — • 

agreements  and  schedules  of  wages,  86,  198, 

272,   369,   458,   543,    657,    748,   829',   948, 

1076,   1180. 
disputed    sections    of    draft    agreement    re 

Hamilton  'Street  Railway  Company  and 

employees,  316. 

Classification  by   Industries: 

Construction — buildings   and   structures — 

bricklayers,  Halifax  and  Dartmouth,  832. 

bricklayers  and  plasterers,  Wetaskiwin, 
838. 

bricklayers  and  stonemasons,  Ottawa,  1081; 
Toronto.  1182;  Windsor,  837;  Winni- 
peg,  657. 

bricklayers,  masons  and  plasterers,  Edmon- 
ton, 657;  Kitchener,  835;  Toronto,  748. 

building  labourers,  Edmonton,  748;  Kit- 
chener, 835;  Ottawa,  1082;  Toronto 
830,  951;  Wetaskiwin,  839;  Windsor 
836. 

building  trades,  Drummondville,  89;  Hull 
7511;  Joliette,  547;  Lake  (St.  John 
District,  88,  275,  833;  Montreal  460 
954;  Quebec,  545,  660,  834;  iSherbrooke 
and  District,  273;  Three  Hivers,  66-1 
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Agreements,    Industrial : — Con. 

carpenters.  Brantford.  91;  Edmonton,  544, 
662;  Halifax  and  Dartmouth,  832; 
Kingston,  200;  Kitchener,  835;  Ottawa, 
837;    Toronto,   1183;   Wetaskiwin,  839. 

electrical  workers.  Calgary,  840;  Halifax 
and  Dartmouth,  832;  Ottawa,  1081; 
Toronto,  951:  Wetaskiwin,  838;  Wind- 
sor,  836;    Winnipeg,   573. 

granite    cutters.    Province    of    Quebec,    460. 

lathers,   Calgary,   663. 

ornamental  iron  workers,  Montreal,  660; 
Quebec,  89. 

painters,  Calgary.  662;  Hamilton,  1183; 
Quebec,  89;    Toronto,  952. 

painters  and  paper  hangers,  etc.,  Kingston, 
200;  St.  Catherines,  201;  Kitchener, 
836;   Ottawa,  1081;   Wetaskiwin,  839. 

plasterers,  Calgary.  662;  Ottawa,  951;  To- 
ronto,   1183;    Windsor,   836. 

plasterers'  labourers,  Calgary,  663. 

plumbers   and   electricians,   Quebec,   89. 

plumbers  and  steamfitters,  Calgary,  272, 
373;  Edmonton.  1083;  Halifax  and 
Dartmouth,  832;  Hamilton,  1080;  Hull, 
371;  OttaAva,  91,  837;  Port  Arthur  and 
Fort  William.  1183;  Toronto,  830,  9511; 
Wetaskiwin.   838;    Windsor,  90,  836. 

sheet  metal  workers,  Montreal  and  district, 
274;    Toronto,  830. 

stonecutters,  Hull,  460.  548;  Province  of 
Quebec  (except  Hull  and  district),  371, 
461;  Toronto,  830. 

tile,  marble  and  terazzo  layers,  Edmonton, 
840. 

tinsmiths  and  sheet  metal  workers,  Wetas- 
kiwin, 838. 

Fishing — 

fishermen,  British  Columbia,  657. 

Logging — 

loggers,   Port  Arthur   district,  372. 

Manufacturing — hoots  and  shoes — ■ 

shoe  workers,  Province  of  Quebec,  89,  199. 

Manufacturing — food,   drink   and   tobacco — 

bakers,  Calgary  and  district,  1L84;  Edmon- 
ton, 661;  Montreal,  90,  371;  Ottawa, 
1184;    Quebec,   199,   371,   461. 

bakers  and  deliverymen.  Three  Rivers,  89, 
275. 

bakery  and  confectionery  workers,  Winni- 
peg, 8-29. 

bread  deliverymen,  Quebec,  199,  461;  Van- 
couver,  948.    . 

brewery  workers.  Province  of  Alberta, 
1185;    Province  of   Ontario,   838. 

Manufacturing— fur,  leather  and  leather  pro- 
ducts— 

fur  workers,  Montreal,  548,   1080;    Toronto, 
543. 
'  garment    workers,    Toronto,    948. 
leather  workers,  Toronto,  458. 

Manufacturing — other   wood   products — 
building   workers,   Vancouver,    I'l&O. 
furniture  workers,  Province  of  Quebec,  8'7, 
834.   1181. 
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Agreements,  Industrial: — Con. 

Manufacturing — printing  and  publishing — 
pressmen    and    assistants,    Edmonton,    19t8, 

272;    Halifax,  272;    Hamilton,  458. 
printers,  Calgary,  272. 

printing  trades,  Chicoutimi,  1079;  Mont- 
real, 546,  1181. 

Manufacturing — pulp,  paper  and  paper  pro- 
ducts— 

paper  makers,  Kenora  and  Fort  Frances, 
1077. 

pulp,  sulphite  and  paper  mill  workers,  Es- 
panola,  Iroquois  Falls,  Fort  William, 
Sault  Ste.  Marie,  Sturgeon  Falls,  657; 
Iroquois  Falls,  Port  Arthur,  Thorold, 
1076. 

pulp,  sulphite  and  paper  mill  workers  and 
operating  engineers,  Fort  William, 
1077;   Port  Arthur,  657. 

Manufacturing — textiles   and   clothing — 
^  boy's   clothing,   women's   suits    and   dresses, 
Toronto,   829. 

cloak  and  suit  makers.  Province  of  Quebec, 
275,  371. 

dress  cutters.  Province  of  Quebec,  954. 

glove  cutters  (fine  gloves),  Province  of 
Quebec,  545,  834,  1182. 

glove  cutters  (work  gloves),  Province  of 
Quebec,  833. 

glove  makers,  Province  of  Quebec,  90. 

ladies  garment  workers,  Montreal,  748; 
Winnipeg,  829. 

men's  and  boy's  clothing  workers,  Province 
of  Ontario,  952;  Province  of  Quebec, 
200,  275,  660. 

men's  work  clothing  manufacturers,  Win- 
nipeg, 829. 

millinery  workers,  Montreal,  275;  Prov- 
ince of  Ontario,  549,  835;  Province  of 
Quebec,  1082. 

Mining — non  ferrous  smelting  and  quarrying— 
quarry  workers.  Saint  'Samuel,  543. 

Service — hotels  and  restaurants — 
-bartenders,  Toronto,  831. 
hotel  and  restaurant  employees,  Vancouver, 
1180. 

Service — personal — 

barbers.    County    of    Portneuf,    548;     Sala- 

berry   de  Valleyfield,   88;    Toronto,  950. 
barbers    and    hairdressers,     Montreal,     89; 

Quebec,  89,   461;    Saint  Hyacinthe   and 

Drummondville,   274. 
beverage  dispensers,  Calgary,  659. 

Transportation    and    public    utilities — electri- 
city and  gas — 
electrical     workers,    Hamilton,    830;     Win- 
nipeg. 659. 

Transportation   and   public   utilities — local — 
drivers    (dairy),   Edmonton,   658. 
drivers    and    dairy    employees,    Winnipeg, 

658. 
teamsters,        chauffeurs,       stablemen      and 
helpers,    milk    drivers    and    dairy    emp- 
loyees, Toronto,  S6. 

Transportation  and  public  utilities — street 
and  electric  raihcays — 
street  railway  employees,  Halifax,  1077; 
Hamilton,  748;  London  and  Port 
Stanley.  458;  Montreal,  949;  Vancou- 
ver,  198;   Winnipeg,  658. 


Agreements,  Industrial : — Cone. 

Transportation  and  public  utilities — water — 

checkers  and  coopers,  Montreal,  749. 

harbour  employees,  Montreal,  659. 

longshoremen,  Halifax,  86;  Hamilton,  948; 
Montreal,  90,  200,  360,  371,  460,  548, 
661,  751,  834;  Toronto,  659;  Vancou- 
ver, 749;   Victoria,  369,  830. 

stevedores.   Fort   William,   687. 

See  also  Collective  Labour  Agreements 
Extension  Act  (Quebec) ;  Industrial 
Standards  Acts  (Alberta,  Nova  Scotia 
and  Ontario) ;    Railways. 

Agriculture : 

Canada — ■ 

wages  in  agriculture    (Appendix  A,  supple- 
ment, January,   1936). 
V     Dominion-provincial    farm    placement    plan, 
855,  976. 
placements    under    farm    improvement    and 
\,        employment  plan,  1099. 
wages    of    employees    on    farms,    1920,    and 

1933  to  1935,  240. 
Agricola  Study  Clubs  under  Workers'  Edu- 
cational Association,  702. 
agricultural   revenue   for    1935,  431. 
.    average  value  of  occupied  farm  lands,  223. 
V  farmers'   co-operatives  in  Canada,  840. 
n\miber     of     farmers     and     dependents    on 

'  relief,  886. 
plan    to    absorb    single   homeless    adults    in 

primary   industries,   785. 
P.E.I. :     legislation     to     re-establish     needy 
farmers  and  fishermen,  998. 
United     Kingdom:     extension     of     unemploy- 
ment   insurance   to,   222;    resolution   of 
Trades  Union  Congress  respecting  agri- 
cultural   workers,   901. 
See    also    Co-operation;    Credits;    Drought; 
Farmers'   Creditors'  Arrangement  Act; 
Wages. 

Alberta : 

transference    of    administration   of    various 

acts,  38,  1100. 
re-organization  of  provincial  services,  1100. 

Department  of  Trade  and  Industry  Act — 
amendment  to  Act,  502,  997;    codes  under, 
424,   1004. 

Industrial  Standards  Act — 

administration  transferred,  690,  1100; 
amendment  to  Act,  50;  regulations,  663. 

Labour  Disputes  Act — 

activities   under,    907;    amendment   to   Act, 

501,   administration   transferred,   1100. 
See  also  various  subject  headings. 

All-Canadian  Congress  of  Labour: 

^convention  call,  680. 

dispute  concerning,  858;   settlement  of  dis- 
'         pute,  977. 

legislative    proposals    submitted    to     Dom- 
inion Government,  156. 
participates   in   move   for   establishment  of 
National  Labour   Council,   107. 

American  Federation  of  Labour: 

annual   convention,    1140. 

executive  acts  against  twelve  unions,  680. 

Annuities : 

See   Canadian  Grovernment  Annuities. 
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Apprenticeship : 

recommendation  of  T.  and  L.  Congress,  154. 

resolution  of  Canadian  Construction  Asso- 
eiation,  232. 

view  of  Industrial  Relations  Committee, 
Canadian  Manufacturers'  Association, 
505. 

B.C.:  amendments  to  Act,  1130;  apprentice- 
ship enrolment  in  1935,  79il;  inclusion 
of  sign  and  pictorial  industry  under 
Act,  480;  regulations  government  ap- 
prentices, 328;  ship  and  boat  building 
industry  and  servicing  of  electrical  ap- 
pliances  added   to   schedule,    1103. 

N.S.:  extension  of  training  discussed  by 
Director  of  Technical  Education,  222. 

Ont.:  administration  of  Act  in  1935,  488; 
amendments  to  Act,  412;  T.  and  L. 
Congress  seek  re-establishment  of  age 
limit  provisions,  896. 
U.S.A.:  brochure  on  Federal-state  program, 
109. 

Arbitration  and  Conciliation: 

Canada — 

administration  of  Conciliation  and  Labour 
Act,  31. 

conciliation  activities  of  Department  of 
Labour  from  December  1,  1935,  to 
March  31,  1936,  321;  from  April  1, 
1936  to  June  30,  1936,  581;  from  July 
1,  1936  to  September  30,  1936,  873. 

Que.:  Confederation  of  Catholic  Workers 
^commends  enactment  of  compulsory 
arbitration  Act,  808, 
U.S.A.:  annual  report  of  conciliation  service, 
30i8;  first  annual  rex>ort  of  National 
Mediation    Board,    340. 

See  also  Canadian  National  Railways'  Emp- 
loyees' Boai^d  of  Adjustment  No.  2; 
Canadian  Railway  Board  of  Adjust- 
ment No.  1;  Collective  Labour  Agree- 
ments Extension  Act  (Quebec)  ;  In- 
dustrial Disputes  Investigation  Act; 
Industrial  'Standards  Acts  (Alberta, 
Nova  Scotia  and  Ontario) . 

Architects : 

See  Housing. 

Asbestos  Industry: 

Catholic  Federation  of  Asbestos  Workers 
urge  more  stringent  health  laws  ap- 
plicable to,  987. 

Australia : 

summary  of  Year  Book,  46ll. 
See  also  Hours  of  Labour;   Industrial  Dis- 
putes;   Prices;    Youth   Employment. 

Austria: 

See  Industrial  Disputes. 

Banks  and  Banking: 

Canada — ■ 

T.     and     L.     Congress     convention     favours 
national  control  of,  895. 
U.S.A.:   operation  of  labour  banks,  288. 

Bank  of  Canada: 

L,-%)eech    from    Throne    forecasts    amending 
legislation,  105, 
amendments  suggested  by   T.   and   L,   Con- 
gress, 155. 
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Bankruptcy : 

Confederation  of  Catholic  Workers  seek 
imposition  of  penalties  in  cases  of  il- 
legal,  159. 

Bankruptcy  Act: 

T,  and  L.  Congress  seek  priority  of  wage 
claims  under,  155. 

Belgium : 

See  Industrial  Disputes;   Prices. 

Bell  Telephone  Company  of  Canada: 

effect  of  mechanical  improvements  on  em- 
ployment in,  239, 

Benefits   (Trade  Union) : 

Canada — 

benefit  statistics  of  labour  organizations, 
783. 

Blind: 

Canada — 

V  pension   resolution  in  Parliament,   220. 
summary    of     annual    report    of    Canadian 

National  Institute  of  the  Blind,   160, 
Que.:   employment  of  blind  in  operation  of 
salestands,   lunch   counters,   etc.,   227. 

Boilers : 

Alta.:     annual    report    of    chief    inspector, 

907. 
Man.:    inspection  in   1933-34,  36, 
Ont.:    administration   of  Act   in   1935,   488. 

British  Columbia: 

See  Industrial  Relations,  Board  of,  and 
other   subject  headings. 

British  North  America  Act: 

^Speech    from    Throne    forecasts    amending 
legislation,  105, 
recommendations    of    T.    and    L.    Congress, 

155,  896. 
N.B.:    amendments    recommended    by    Fed- 
eration  of   Labour,   327. 

Brown,  Gerald  H.,  Assistant  Deputy  Minister 
of  Labour: 
addresses       Municipal       Finance       Officers' 

Association  on  social   security,  857. 
participation     in     discussion     of     Interna- 
tional   Labour    Conference,    619-20. 

Building  Industry: 

action  of  International  Labour  Confer- 
ence respecting  reduction  of  hours  of 
work   in,   617. 

census  of   consitruotion  in   1934,  708, 

question    of    workers'    safety    in    building 
industry    in    agenda    of    International 
Labour   Conference,   617. 
Canada — 

resolution  of  Ontario  Legislature,  concern- 
ing unemploj'^ment  conditions,   413, 

See  also  Agreements,  Industrial;  Hours  of 
Labour;    Housing;    Industrial   Disputes, 

Building  Permits: 

annual  review  for  1935,  161. 

monthly   report   of   building  permits   issued 
in  Canada,  74,   185,  261,  360,  449,  535, 
647,  736,  816,  930,   1047,  1163. 
U.S.A.:    value   of  permits  issued   in  principal 
cities,  797. 
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Bulgaria : 

See  Industrial  Disputes. 

Butler,     Harold,     Director    of    International 
Labour  Office: 
annual     report     on     world     social-economic 
conditions,    508;    discussion    on    report, 
620. 

Canada  Shipping  Act: 

^  amendments   to,   603. 
in  effect  on  August  1,  394. 
amendment    sought    by    All-Canadian    Con- 
gress, 158. 

Canada  Year  Book: 

V.  summary  of  1936  edition,  681. 

Canadian         Brotherhood         of         Railway 
Employees : 

17th  convention,  899. 

Canadian  Construction  Association: 

proceedings  of  18th  annual  convention, 
231. 

Canadian  Government  Annuities: 

^  announcement    of    increased    rates,    771. 
contracts    under    Act    in     1934-35,    32;     in 
1935-36,  1120. 

Canadian  Hospital  Council: 

bulletins  issued,  26. 

Canadian  Industries  Limited: 

industrial   relations   program   of,    705. 

Canadian  Manufacturers'  Association: 

V  annual  convention,   503. 
vicAvs    of    Industrial    Relations    Committee 
on    Apprenticeship,    505;    on    Collective 
Labour  Agreements,  504. 

Canadian  National  Railways: 

statistics  of   operation,  329. 

See  also  Canadian  National  Railways 
Employees  Board  of  Adjustment 
No.    2;     Canadian    Railway    Board    of 


Adjustment 


1;       Employment; 


Industrial  Disputes  Investigation  Act; 
Pensions. 

Canadian      National      Railways      Employees' 
Board  of  Adjustment  No.   2: 

summary  of  recent  decisions,  25,  396,  1111. 

Canadian  Pacific  Railway: 

^  new  pension  plan  of,  910. 
See  also   Industrial   Disputes   Investigation 

Act. 

Canadian     Railway     Board     of     Adjustment 
No.  1: 

summary  of  recent  decisions,  696. 

Census : 

Canada — 

annual      census      of      manufacturing      and 

certain   other   industries,    1934,   334. 
census    of   construction    in    1934,    708. 
preparatory  activities  for  census  of  Prairie 
Provinces,  485. 
^^  relief   census   of   unemployed,   679. 
See  also  Occupational  Trends. 


■  Chain  Stores: 

Que.:  statistics  of  employment  and 
minimum  wages,  494. 

Charpentier,  Alfred,  President,  Confederation 
of  Catholic  Workers: 
extract  from  New  Years'  message,  4. 
labour    day    message,    770. 

ChaufiFeurs : 

Man.:  provisions  of  Taxicab  Act  respecting 
wages  and  hours  of,  404. 
>S'ee  also  Motor  Transportation. 

Child  Labour: 

VQue.:    announcement    of    revision    of    legis- 
lation, 976. 
Sask.:     legislation     respecting     employment 
of    children    as    vendors    of    magazines, 
etc.,  408. 

U.S.A.:    A.    F.    of   L.    reiterates    approval    of 
Child   Labour   amendment,   1143. 

Child  Welfare: 

Alta.:    administration    transferred,    704. 

Man.:    revision  of  Child  Welfare  Act,  404. 

N.B.:    medical   inspection    in   schools,   471. 

Ont.:    activities  in   1934-35,  702. 

Sask.:    report   of   Bureau  of   Child   Protec- 
tion, 332. 
U.S.A.:    action    of    A.    F.    of    L.    convention, 
1143. 

Civil  Service: 

See  Public  Administration. 

Cleaning  and  Dyeing  Industry: 

See   Codes    (Alberta) ;    Minimum   Wages. 

Clothing  Industry: 

Que.:  statistics  of  employment  and  wages, 
493. 
U.S.A.:  prohibition  of  homework  in  men  and 
boys  clothing  industry  in  N.Y.  State, 
415. 
See  also  Agreements,  Industrial;  Industrial 
Disputes;    Minimum  Wages. 

Coal: 

Speech  from  Throne  forecasts  inquirj-  into 

monopolistic  control  of,  105. 
appointment      of      Royal      Commission      to 
\t>        investigate    coal    marketing,    477,    569; 

commencement  of  hearings,   680. 
Alta.:    National    Coal    policy    favoured    by 

Federation   of  Labour,   239;    report   of 

Roj'al     Commission    on    coal    industry 

in    1935,   337. 
U.S.A.:    Federal    regulation   of   coal   industry 

invalid,  479;  Bill  in  Congress,  480,  570. 
See     also     Combines     Investigation     Act; 

Mines  and  Mining;   Minimum  Wages. 

Codes : 

Canada — 

enforcement  of  penalties  urged  by  T.  and 
L.  Congress,  and  extension  of  legis- 
lation  to   all   provinces,   896. 

report  of  Industrial  Relations  Committee, 
Canadian  Manufacturers'  Association 
on  collective  labour  agreement  legisla- 
tion, 504. 
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Codes: — Cone. 

Alta.:  announcement  of  retail  code,  306; 
and  regulations  governing  fair  com- 
petition and  business  practice  in 
retail  trade  and  cleaning  and  dyeing 
industry,  424;  formulation  of  a  code 
recommended  by  Royal  Commission  on 
Coal  Industryi,  339;  regulations 
governing  conditions  of  labour  and 
prices  for  commercial  printing,  1004. 
U.S.A.:  federal  regulation  of  coal  industry, 
478. 

Collective  Bargaining: 

address  of  Miss  Margaret  Mackintosh  on 
Collective   Bargaining   in   Europe,    710. 

recommendation       of       Confederation       of 
Catholic   Workers,    158. 
U.S.A,:     recent     legislation     governing,     697; 
report     of     A.     F.     of     L.     Industrial 
Relations   Committee,    1142. 

Collective  Labour  Agreements  Extension  Act 
(Quebec) : 

monthly    proceedings    under,    87,    199,    273, 

370.  459,  544,  660,  750,  833,  953,  1079, 

1181. 
amendments   to,   607,   1127. 
/    first  review  of  administration  of  Act,  491. 
'    court    decisions    concerning,    213,    387,    662, 

763,  765,  852,  1096. 
recommendations       of       Confederation      of 

Catholic   Workers,   324,   857,   898. 
Speech    from    Throne    notes    development — 

estimate  of  number  of  workers  under, 

305. 

Combines  Investigation  Act: 

administration   of,   33. 

Coal  Combine  report  tabled  in  House  of 
Commons,  219. 

V  provisions  of  Bill  to  amend  Act,  568. 
See  also   Coal;   Legal  .Decisions. 

Committee      For      Industrial      Organization 
(U.S.A.): 

A.  F.  of  L.  acts  against  twelve  unions, 
680;  recommendations  of  A.  F.  of  L. 
convention,  1142, 

Communism : 

Confederation  of  Catholic  Workers  urge 
counter  action  against  communistic 
propoganda,  158. 

U.S.A.:  condemned  by  A.  F.  of  L.  conven- 
tion, 1143. 

Compensation : 

See  pay-off  Wages;  Workmen's  Compen- 
sation. 

Conciliation : 

See  Arbitration   and   Conciliation. 

Confederation      of      Catholic      Workers      of 
Canada: 

15th  annual  convention,  897. 

legislative  proposals  submitted  to  Dominion 

Government,  158. 
participates   in   move   for   establishment   of 
^     National  Labour  Conference,  107. 

V  provincial  legislative  program,  324. 
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Conferences : 

Dominion-Provincial  Conference — recom- 
mendations  submitted  respecting  un- 
employment  and  relief,  34. 

review  of  second  meeting  of  Dominion 
conference   of    mayors,    333. 

See  also  International  Labour  Organiza- 
tion. 

Consolidated  Mining  and  Smelting  Company 
of  Canada: 

co-operative  industrial  relations  plan  at,  271. 
program   of   industrial   relations,   570. 

Construction  Industry: 

See  Building  Industry;  Highway  Construc- 
tion. 

Co-operation : 

growth  of  co-operative  movement  through- 
out the  world,   859. 

summary     of     co-operative     movement     in 
various  countries,  188. 
Canada — 

survey  of  consumers'  co-operation,  990. 

farmers'  co-operatives,  840. 

N.S.:  co-operative  activities  of  St.  Francis 
Xavier  University,  106;  program  of 
ladult  education  and  co-operation,  478. 
U.S.A.:  development  of  consumers'  co- 
operative movement,  911;  statistics  of 
consumers'  co-operatives  under  Act, 
701;  statistics  of  co-operation,  109; 
study  of  consumers'  co-operation  urged 
by  A.  F.  of  L.,  1143;  summary  of 
co-operative  purchasing  of  faria 
supplies,  427. 

See  also  Credit  unions. 

Co-operative  Union  of  Canada:  annual  re- 
port, 991. 

Cost  of  Living: 

Confederation  of  Catholic  Workers  urge 
that  Dominion  Department  of  Labour 
publish  more  complete  statistics  on, 
899. 

See  also  Prices. 

Credit  Unions: 

enactment  of  legislation  in  Prince  Edward 
^      Island,  394. 
U.S.A.:     growth    of     federal     credit     unions, 
316;     study    urged    by    A.    F.    of    L. 
convention,  1143. 
See  also  Co-operation. 

Credits : 

Canada — 

Dominion     conference     of     mayors     recom- 
mend  extension   of  Farmers'   Creditors 
Arrangement    Act     to     all     classes     of 
citizens,  333. 
Que.:    Legislature    rejects    amendment   pro- 

^    viding   for  rural   credit  system,   471. 
See   also   Farmers'   Creditors   Arrangement 
Act   Amendment   Act. 

Criminal  Code: 

V  amendments  to,  603. 

Section   498A — decision   of    Supreme    Court 

^   respecting     validity,      585;      leave      to 

appeal  to  Privy  Council,  567,  679. 

Confederation    of    Catholic    Workers    urge 

strict   enforcement   of   Section   98,   158. 

—    T.  and  L.  Congress  seek  repeal  of  Section 

98,  155. 
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CroU,   Hon.   David   A.,    Minister   of   Welfare 
and   Municipal  Affairs   (Ontario): 
announcement  of  revision  of  Ontario  relief 

V  rolls,   149. 
statement       re       registration       of       relief 
recipients,  856. 

Czechoslovakia : 

See  Industrial  Disputes. 

Debt: 

..   measures  enacted  during  special  session  of 
<  Alberta  Legislation,  771. 

(   debt     revision     in     Saskatchewan     drought 
areas,  857. 

Denmark: 

See  Industrial  Disputes. 

Department   of   Immigration    and    Coloniza' 
tion: 

See  Immigration  and  Colonization,  Depart- 
ment of. 

Department      of      Pensions      and      National 
Health: 

See  Pensions  and  National  Health,  Depart- 
ment of. 

Department    of    Trade     and     Industry    Act 
(Alberta)  : 

amendments  to,  502,  997;  codes  under,  424, 
1004. 

Dickson,  W.  M.,  Deputy  Minister  of  Labour: 
address  at  annual  convention  of  Ontario 
•and  Quebec  conference  of  Typo- 
graphical Unions,  584. 
summarizes  improvement  in  Canada's 
economic  condition,  30;  and  employ- 
ment   and   wage    trends,    1119. 

Diseases,  Industrial: 

B.C.:  deaths  due  to  silicosis  during  1935, 
320. 

U.S.x\.:  dust  control  experiment  in  preven- 
tion of  silicosis,  993;  National  Con- 
ference on  silicosis,  452;  study  on 
classification  of  occupational  diseases, 
139. 

Dominion  Trade   and   Industry  Commission 
Act: 

decision  of  Supreme  Court  respecting 
validity,  587;  appeal  to  Privy  Council, 
679,  975. 

Draper,  P.  M.,  President,  Trade  and  Labour 

Congress : 
labour  day  message,  770. 
New  Years'  message,  4. 
presidential     address     before     T.     and     L. 
Congress,  892. 

Drought: 

Canada — 

rehabilitation  of  western  drought  areas, 
785. 

Sask.:  Speech  from  Throne  draws  atten- 
tion to  problem  of  re-establishment  of 
those  in  drought  areas  upon  wooded 
lands,  221;  debt  revision  in  drought 
areas,  857. 


Dunning,  Hon.  C.  A.,  Minister  of  Finance: 
statement   respecting   loans   under   Housing 

Act    and    architects'    competition,    220. 
sumimary  of  lotans  under  home  improvement 

plan,   1099. 

Duplessis,  Maurice,  Premier  of  Quebec: 

announcement  respecting  revision  of  child 
labour  legislation,  976. 

Economic  Council  of  Canada  Act: 

repeal   of,   220,   603. 

Economic  Councils: 

personnel  of  Nova  Scotia  Economic 
Council,  106. 

Education : 

Canada — 

Radio  address  of  Minister  of  Labour — 
"Education  as  a  Training  For 
Citizenship,"  234. 

survey  of  education,   549. 

Alta.:  amendment  to  Trade  Schools 
Regulation  Act,  501;  regulations 
governing    trade    schools,    1002. 

B.C.:  provisions  of  Trade  Schools  Regu- 
lation Act,   1131. 

N.B.:  resolutions  of  Federation  of  Labour, 
327;  summary  of  annual  report  of 
Vocational  Education  Board,  330. 

Sask.:  amendment  to  Vocational  Education 
Act,  407. 
United  Kingdom:  report  on  training  in  in- 
dustry, 1118. 
U.S.A.:  educational  bulletins  of  Department 
of  Interior,  210;  provisions  of  federal 
Act,  979. 

See  also  St.  Francis  Xavier  University; 
Workers'  Educational  Association  of 
Canada;    Youth    Employment. 

Electrical  Industry: 

N.S.:    licensing    of    persons    in    business    of 

electric  wiring,   etc.,   605. 
Que.:  inspection  in  1934-35,  491. 

Elevators : 

T.  and  L.  Congress  convention  recommends 
rigid  enforcement  of  regulations  govern- 
ing, 895. 

Employee  Representation : 

plan    of    Canadian    Industries,    Ltd.,    705. 

Employment: 

revision  of  minimum  age  convention  decided 
upon  by  Governing  Body  of  Interna- 
tional  Labour    Organization,   341. 

advance  reports  of  Employment  Service 
superintendents,  56,  166,  243,  342,  430, 
517,  629,  718,  79S,  912,  1028,  1144. 

monthly  summary  of  employment  and  un- 
employment, 57,  167,  244,  343,  432,  518, 
630,   719,    799,   913,    1029,    1145. 

monthly  report  by  employers  (with  charts 
and  tables),  57.  167,  244,  343,  432,  518, 
630,  719,  799,  913,   10^.   1145. 

annual  review  of  employment  by  Dominion 
Bureau  of  Statistics,  43. 

Dominion-provincial  farm  improvement  and 
emplopment  plan,_85i5,  976. 

employers'  questionnaire  on  industry  and 
employment,  976. 
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Employment : — Cone. 

employment  and  wages  in  confectionery  in- 
dustry, 885. 

employment  and  wages  on  Canadian  Na- 
tional  Railways,   329. 

employment  on  steam  and  electric  railways 
in   1934,   153. 

statistics  of  employment  in  manufacturing 
and   certain    other    industries,    334. 

student  employment  in  geological  surveys, 
431. 

survey  indicating  respresentative  character 
of   employment  statisitics,    107. 

Alta.:  employment  in  coal  mines,  613. 

B.C.:    employment  in  mining  industry,  614. 

Man.:    development  of   marsh  land  for   fur 
farming,  221. 
Other   Countries — 

monthly  summary  of  employment  and  unem- 
ployment in  G-reat  Britain  and  the 
United  States,  75,  186,  262.  361,  450, 
536.  648.  737,  817,  931,  1049,  1165. 
United  Kingdom:  employment  of  women  and 
younf  persons  on  two-shift  system,  271. 
U.S.A.:  normal  attrition  among  railway 
workers,   858. 

See  also  Agriculture;  Blind;  Factories; 
Mines  and  Mining;  National  Employ- 
ment Commipsion;  Occupational  Trends; 
Public  Works;  Railways;  Recruiting 
of  Workers;  Seamen;  Youth  Employ- 
ment. 

Employment  and  Social  Insurance  Act: 

factum  submitted  to  Supreme  Court,  140; 
decision  of  Supreme  Court  respecting 
validity,  588:  appeal  to  Privy  Council, 
567,   679,  975. 

Employment  Service  of  Canada: 

administration  of  Employment  Offices  Co- 
ordination  Act,   32. 

monthly  reports  by  provinces  (with  charts 
and  tables).  69.  180.  257.  355,  445,  531, 
642,    732,    811,   926,    1043,    115i8. 

report  for  period  October  to  December, 
1935,  163:  January  to  March.  1936, 
428;  April  to  June,  1936,  715;  July  to 
September.    1936,    1025. 

Alta.:  administration  transferred.  1100;  ' 
work   of   offices   in   193i5-36,  907. 

B.C.:    work   of   offices   in    1935.   791. 
^*-Ont.:  work  of  offices  in  193^5.  487. 

N.S.:   work  of  offices  in   19.34-35.  413. 

Que.:    work    in    offices    in    1934-3i5,    491. 

Employment    Services    (Private) : 

Ont.:    placements   by   private   agencies,   487. 

Engineers,   Stationary   and   Hoisting: 

Que.:  administration  of  Act  in  1934-35,  491; 
revised  regulations  under  Stationary 
Enginemen's    Act.    550. 

Factories :    • 

Canada — 

employment  and  wages  in  factories  manu- 
facturing   farm    implements,    37. 

production  of  automobile  parts  and  acces- 
sories.   3'8. 

Alta.:  administration  transferred,  1100; 
administration  of  Factories  Act  in 
1935-36.  907;    amendment  to  Act,  997. 


Factories : — Cone. 

B.C.:  amendments  to  Act,  1129;  annual  re- 
port  of   Inspection   Branch,   792. 

N.B.:  annual  report  of  factory  inspector, 
416;  Federation  of  Labour  favours  re- 
drafting of   Act,  327. 

N.S.:    annual    report    of    factory    inspector, 
414. 
-^  Ont.:    amendments  to   Act,  411;    annual  re- 
port of  factory  inspector,  487. 

Sask.:    amendment  to  Factories  Act,  407. 
United  Kingdom:    resolution  of  Trade  Union 

Congress,  901. 
U.SA..:     training    course     for     State     factory 
workers,  796. 

See  also  Minimum  Wages. 

Fair  "Wages: 

monthly  list  of  Dominion  Government  con- 
tracts. 78.  189,  265,  363.  453,  538,  651, 
740,  819,  933,  1052,  1166. 

summary  of  fair  wages  policy,  31,  1120. 

recommendations  of  T.  and  L.  Congress, 
156,   896. 

B.C.:  resolution  adopted  by  Legislature 
relative  to  public  works,  1132. 

Man.:  adjustment  of  wage  claims,  496; 
schedule  for  public  and  certain  private 
construction  works,  612. 

N.B.:  provision  of  Fair  Wage  Act,  994; 
Federation  of  Labour  requests  appoint- 
ment of  federal  officer  for  maritimes, 
327. 

Ont.:    provisions    of    the    Government    Con- 
tracts, Hours  and  Wages  Act,  409. 
U.S.A.:    determination    of    labour    conditions 
in  public  contracts,  978. 

Farmers'  Creditors  Arrangement  Act  Amend- 
ment Act: 

decision  of  Supreme  Court  respecting  valid- 
ity, 6{>0;  appeal  to  Privy  Council,  567, 
679,  975;  T.  and  L.  Congress  seeks 
extension  of  Act  to  city  dwellers,  895. 

Fascism: 

condemned  by  A.  F.  of  L.  convention,  1143. 

Finland 

Fishing : 

plan  of  instruction  by  Dominion  Depart- 
ment,   1118. 

X.S.:    production  of  fisheries  in  1935,  497. 

P.EJ.:  legislation  to  re-establish  needy 
farmers   and   fishermen,   998. 

Forest    Operations    Commission    Act     (New 
Brunswick)  : 

Federation  of  Labour  seeks  stricter  enfor- 
cement,  327. 

order  establishing  minimum  wages  for 
lumbering   industry,    397. 

Forest         Operations         Commission         Act 
(Quebec)  : 

repeal   of   legislation,    1127. 

Forestry : 

progress  of  forestry  training  in  British 
Columbia,  976. 
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Francq,  Gustav,  Chairman,  Quebec  Minimum 
Wage  Board: 
issues  warning  re  compliance  with  regula- 
tions, 1118. 

Freedom  of  Association: 

requested  on  agenda  of  International 
Labour   Office,    617. 

resolutions  adopted  by  Confederation  of 
Catholic  Workers,  89S. 

urged  by  T.  and  L.  Congress  convention, 
80'6. 

See  also  Codes  (Alberta) ;  Labour  Organi- 
zation. 

Furniture  Industry: 

statistics  of,   1112. 

See  also  Agreements,  Industrial;  Industrial 
Disputes. 

General  Foods  Limited: 

retirement  and  vacation  plans,  706. 

Germany : 

advocacy  of  boycott  by  A.F.  of  L.,  1143. 
See   also   Industrial   Disputes;    Prices;    Un- 
employment and  Relief. 

Great  Britain: 

See  United  Kingdom. 

Green,  William,  President,  American  Federa- 
tion of  Labor: 
convention   address,    1140. 

Health   Insurance : 

See  Insurance. 

Highway  Construction: 

benefits  of  road-building  program  outlined 
to  Dominion  Minister  of  Labour,  486. 

Holidays : 

draft  convention  of  International  Labour 
Conference  concerning  annual  holidays 
with  pay,  616,  625-627  (text  of  con- 
vention  and   recommendation). 

International     Labour     Organization     deals 
with   holidays,    etc.,   for    seamen — prep- 
aratory   technical      maritime      meeting, 
42;   draft  convention,  10il3, 
Canada — 

Addressograph-Multigraph  Company  estab- 
lishes vacations  with  pay,  691. 

resolutions  adopted  by  Confederation  of 
Catholic  Workers,  809. 

T.  and  L.  Congress  favours  granting  of 
two  weeks  holidays  with  pay,  896. 

Sask.:    amendment    to    One    Days'    Rest    in 
Seven  Act,  407. 
United  Kingdom:  Trade  Union  Congress  seelcs 
compulsory      legislation      for      holidays 
with  pay,  90il. 

See  also  'Seamen. 

Hospitalization : 

provided  under  British  Columbia  Insurance 

Scheme,   423. 
See  also  Medical   Services,  iSeamen. 


Hotels   and  Restaurants: 

See  Minimum  Wages. 

Hours  of  Labour: 

action  of  International  Labour  Conference 
respecting  reduction  of  hours — discus- 
sion on,  619;  building  and  civil  en- 
gineering industry,  6il6;  coal  mines, 
617;  iron  and  steel  works,  616;  public 
works,  616,  627-8  (text  of  convention) ; 
textile  industry,  617,  619;  seamen,  42, 
1009,  1022. 

International  Labour  Office  reviews  pro- 
gress in  limitation  of  working  hours, 
108. 

Director    of     International    Labour     Office 
summarizes       international      situation, 
514,  620. 
Canada — 

wages  and  hours  of  labour  in  Canada  (sup- 
plement, January,  19'3'6). 

Limitation  of  Hours  of  Work  Act — facta 
submitted  to  Supreme  Court,  140;  deci- 
sion of  Supreme  Court  respecting  vali- 
dity, 59i-5i9i9;  appeal  to  Privy  Council, 
567,  679,  975. 

Weekly  Rest  in  Industrial  Undertakings 
Act — facta  submitted  to  Supreme 
Court,  140;  decision  of  Supreme  Court 
respecting  validity,  501-599;  appeal  to 
Privy  Council,  567,  679,  975. 

report  of  Industrial  Relations  Committee 
of  Canadian  Manufacturers'  Associa- 
tion on  reduction  of  hours,  504. 

recommendations  of  All-Canadian  Congress, 
157. 

recommendations  of  T.  and  L,  Congress, 
154,  896. 

Alta.:  provisions  of  Hours  of  Work  Act, 
995;  hours  in  1935-36,  907;  Federation 
of  Labour  recommendations  concerning 
reduced  working  hours,  239. 

B.C.:  Hours  of  Work  Act — administration 
in  1935,  793;  exemptions,  368;  orders 
governing  mercantile  industry  and 
drug  stores.  1003;  amendment  to 
Weekly  Half  Holiday  Act,  408;  reso- 
lution of  Legislature  respecting  alleged 
excessive  hours  and  low  wages  of 
hospital  employees,  409;  amendment 
to  Fire  Departments  Hours  of  Labour 
Act,   1129. 

NJB.:  Federation  of  Labour  seeks  estab- 
lishment of  six-hour  day  and  five  day 
week,  327. 

Ont.:  Hydro  Electric  employees  to  be 
placed  on  48-hour  week,  490. 

Que.:   Act  respecting  Limitation  of  Work- 
ing  Hours — order   establishing  working 
hours  in  building  industry,   609;   hours 
in  shoe  repairing  industry,  328. 
United    Kingdom:    attitude    of    Trade   Union 

Congress,  900. 
Australia:    conference  respecting,  341. 
New   Zealand:    conference   of   employers'   and 
workers'   representatives  on,   341;    sum- 
mary   of    forty-hour    week    legislation, 
479. 
U.S.A.:    recommendations  of  A.F.  of  L.  con- 
vention,   1142;    UjS.  Steel    Corporation 
establishes  48-hour  week,  680. 

See  also  Holidays;  Minimum  Wages; 
Nurses   and   Nursing;    Seamen. 
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Housing : 

establishment  of  local  home  improvement 
associations,    1099. 

loans  under  Act.  and  architects'  competi- 
tion, 220,  788. 

program  of  renovation  and  repair  of  urban 
and  rural   dwellings,   785. 

stimulation  of  house  renovation  program, 
988. 

resolution  of  Dominion  conference  of 
mayors,  333. 

resolution  of   Canadian   Construction   Asso- 
ciation, 232. 
All-Canadian    Congress    favours    housing    and 
slum  clearance,   157. 

T.  and  L.  Congress  recommends  broadening 
of  Housing  Act,  154;  resolution  of 
convention,  895. 

United  Church  of  Canada  (General  Coun- 
cil)   recommendation,   909. 

Alta.:  recommendations  of  Royal  Commis- 
sion respecting,  338;  provisions  res- 
pecting  mortgage   claims,    502. 

B.C.:    resolution  of  Legislature,   4'09. 
,«9-  Ont.:    amendment  to  Housing  Act,  412. 

Que.:    Confederation    of    Catholic    Workers 
favour  scheme  for  Montreal,  809. 
United  Kingdom:  report  on  housing  and  slum 
clearance,  5. 

Howe,  Hon.  C.  D.,  Minister  of  Transport: 
announcement    respecting    Canada    Shipping 
Act,   394. 

Hungary : 

See   Industrial   Disputes. 

Immigration   and   Colonization,   Department 
of: 

immigration  statistics  for  1935,  287,  431; 
during   1936,  979. 

India : 

See  Industrial   Disputes;   Prices. 

Industrial   Accident   Prevention   Associations 
of  Ontario: 

annual  convention,  490. 

Industrial    and    Commercial    Establishments 
Act  (Quebec)  : 

resolution  of  Confederation  of  Catholic 
Workers   respecting,   899. 

Industrial  Disputes: 

Canada — 

analysis  of  strikes  and  lock-outs  in  1935 
(with  charts  and  tables)  and  from 
1901  to  1935,  111. 

monthly  summary  of  strikes  and  lock-outs 
in  Canada,  27,  13'8,  224,  317,  498,  482, 
576,  692,  773,  878,  982,  1113. 

Man.:  appointment  of  Commission  to  in- 
vestigate fur  workers'  dispute,   1116. 

Classification    by    Industries: 
Construction — tuildings  and  structures — 
building     wreckers      (labourers),     Toronto, 

779,   882. 
carpenters    and    labourers,     Charlottetown, 
226;    carpenters,    Edmonton,    579;    To- 
ronto, 579. 


Industrial  Disputes: — Con. 

Construction — highicay — 

truck  drivers,  labourers,  James  River 
(Antigonish),   694,   778. 

Fishing    and    trapping — 

Salmon  fishermen.  Lower  Fraser  River, 
B.C.,  579;  River's  Inlet,  694;  Upper 
Fraser   River,  484,   579. 

Logging — 

loggers.    Blind    River,    319,    401;    Cowichan 

Lake    (2   disputes),  319,  401,  484. 
loggers,  saw  and  shingle  mill  workers,  etc., 

Vancouver    Island    and    Coast    district, 

484. 
wood  cutters,  Xezah,  Ont.  (Sturgeon  Lake), 

319. 

Manufacturing — animal    foods — 

meat    packing    employees,    Edmonton,    985. 

Manufacturing — hoots    and   shoes — 

shoe  factory  workers,  Gait,  226;  London, 
319,  401;  Toronto  (two  disputes),  139, 
579;    Valley  Junction,  28. 

Manufacturing  —  fur,     leather     and     leather 
products — 

fur  collar  and  cuff  workers,  Toronto,  319, 
401. 

fur  factory  workers,  Toronto,  579;  Win- 
nipeg,   779,    882,    984,    1115. 

leather  factory  workers  (handbags,  etc.), 
Montreal  (two  disputes),  779,  985; 
Toronto    (two   disputes),  319,   401,  985. 

Manufacturing — metal    products — 

machinists,    etc.,    Ingersoll,    226. 
moulders,    Brantford,    401. 

Manufacturing — miscellaneous — 
optical    workers,    Toronto,    28. 

Manufacturing — non-metallic   minerals — 
glass     factory     workers,     Hamilton,     779; 

Wallaceburg,    779. 
granite  workers,   St,   Samuel,   484. 
pottery     (sanitary    ware)     factory    workers, 

St.    Johns,    779,    882. 

Manufacturing — other   icood    products — 

furniture  factory  workers,  Listowel    (three 
disputes),  694,  985,  1115;   Owen  Sound, 
1115;    Strathay,    779;    Toronto,   401. 
lumber    mill    workers,    Cabano,    579 
shingle  mill  workers,  Port  Moody,   139 
wood  factory  workers,  ScotstoAvn,  883,  984; 
Toronto      (two     disputes),     484,     883; 
Wingham,    985. 

Manufacturing — textiles,   clothing,   etc. — 

bag  factory  employees  (cotton  and  burlap), 

Walkerville,   883,  984,    1115. 
boys^    clothing    factory    workers,   Winnipeg, 

985. 
cap   factory  workers,   Montreal,   883. 
-"■^loakmakers,    Toronto,    579. 

cotton  factory  workers.  Three  Rivers,  226. 
^.rfustom   tailors,    Toronto,    28. 
dress  cutters,   Montreal,   401. 
. — dressmakers,   Toronto,   226. 

men's  felt  hat  workers,  BrockviUe,  401. 
men's  work  clothing  factory  workers,  To- 
ronto (two  disputes),  778,  1115;  Win- 
nipeg (three  disputes),  579,  694,  778, 
883. 
millinery  workers  (two  disputes),  Toronto, 
319. 
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Industrial  Disputes: — Cone. 

silk    factory    workers,    Cornwall,    779,    882; 
St.   Hyacinthe,    319. 
^fi^  women's    clothing    factory    workers,    Mont- 
real,    985,     1115;     Toronto     (two     dis- 
putes),   985,    1115. 
Manufacturing — vegetalle   foods — 

bakery    drivers,    Toronto,    401;    Vancouver. 
883,  984. 

bakery   workers,   Hamilton,    1115;    Toronto, 
779;     Winnipeg,    779,    882. 

cannery      employees.      Belle      River,      8S3: 
Essex,   883. 

Mining — non-ferrous  smelting  and  quarry- 
ing— 
coal  miners,  Cadomin,  985,  1115;  Carbon 
883;  Druimheller,  139;  East  Coulee, 
883;  Gilace  Bay  district  (two  disputes), 
778,  985;  Nacmine,  1115;  New  Aber- 
deen, 778;  New  Waterford,  883;  River 
Hebert  (two  disputes),  579,  985;  Robb, 
28;  Sydney  Mines,  401;  Vulcan,  778; 
Wayne,    883. 

Service — business   and   personal — 

automobile   mechanics,    Toronto,    694,    778. 

beverage   dispensers,   Toronto,   779. 

cleaners    and    dyers,    Winnipeg,    883. 

garage   employees,  Winnipeg,   484,   579. 
■Hiotel     employees,     Toronto,     28;     Windsor 

985,    1115. 
laundry    employees,    Toronto,    484. 

restaurant  employees,  Hamilton,  1115; 
Toronto  (five  disputes),  491,  484  579 
694,  778,  779,  882;  Vancouver,  779, 
882. 

truck  drivers,  helpers,  warehouse  em- 
ployees, etc.,  Toronto,  319,  401,  484 
579.  '  >  ,  , 

waiters,   Vancouver,   226,   319. 
window  cleaners,   Toronto,   985. 

Transportation — local — 

taxi  drivers,  Montreal  (two  disputes),  779, 
883;   Winnipeg,  484,  579,  694,  778,  882. 

truck  drivers,  Winnipeg,  28,   139. 
Transportation — storage — 

grain  shovellers,  Toronto,  779. 
Transportation — water — 

coastal  Jongshoremen,  sihips'  crews,  ship 
liners,  boom  log  workers,  etc.,  Van- 
couver, Victoria,  New  Westminster, 
Chemiainus,  etc.,  28. 

longshoremen,  Hamilton.  883;  Point  Ed- 
ward (Sarnia).  1115;  Toronto,  484; 
Vancouver,  Victoria,  etc.,  1115; 
Windsor,    579. 

pulpwood    loaders,    Merigomisih,    883. 

stevedores.    Port    Stanley,    883. 
Other    Countries: 

strikes  and  lockouts  in  Canada  and  other 
countries  during  1935  and  from  1919 
to   1935    (with   tables).    111. 

strikes   and   lockouts   in   Great   Britain   and 
other   countries.   20,    137.   227,  320,   402 
486,  580,  695,  780,  885,  987,  1117. 
Denmark:    prohibition    of    strikes    and    lock- 
outs,  676. 

Industrial  Disputes  Investigation  Act: 

monthly  reports  of  proceedings,  8,  110,  224, 

309,   396,  481,   571,   682,  860,   980,   1104. 
summary    of    proceedings    for    year    ending 

March    31,    1936,    and    from    1907    to 

March    31,    1936,    576. 
review  of  operation  of  Act  in   1934-35,   32; 

in    1935-36,    1120. 


Industrial  Disputes  Investigation  Act: — Con. 

recommendations  of  All-Canadian  Congress, 

157. 
T.    and    L.    Congress    favours     placing     all 

public    service    employees    under,    896; 

also    recommends    protection    of    right 

of   organization  among  bank  employees 

under,   155. 
Alta.:    Federation    of    Labour    recommends 

shortening      period      for      establishing 

Boards  under,  239. 
Proceedings  by  Industries: 

Manufacturing — 

Algoma  Steel  Corporation  and  steel 
workers,  110. 

Algoma  Steel  Corporation  and  employees 
of  all  departments,  571,  683;  863  (in- 
terim report). 

Mining — Coal — 

Brazeau  Collieries  and  employees,  110. 

Cadomin  Coal  Company  and  employees, 
1104. 

Canadian  Collieries  (Dunsmuir)  Limited, 
Cumberland  and  employees,  12. 

Lakeside  Coal  Ltd.,  Robb,  and  employees, 
110. 

Lethbridge  Collieries,  Limited,  and  em- 
ployees, 6,  571. 

Transportation   and   puhlic   utilities — Commu- 
nication— 
Canadian    Pacific    Railway    and    Canadian 
National   Railway    and   telegraph   mes- 
sengers, 980. 

Transportation  and  public  utilities — elec- 
tricity and  gas — 

Guelph  Light  and  Heat  Commission  and 
electrical   workers,   481. 

Hamilton  By  Products  Coke  Ovens  Limited 
and  stationary  engineers  and  operators, 
481,  571,  980,   1104. 

Citv  of  Winnipeg  and  electrical  employees, 
110. 

Winnipeg  Electric  Company  and  electrical 
workers,  309,  396,  572. 

Winnipeg  Electric  Company  and  employees 
of  gas  production  department,  571,  682, 
860,  981. 

Winnipeg  Electric  Company,  Manitoba 
Power  Company,  Northwestern  Power 
Company,  Winnipeg,  Selkirk  and  Lake 
Winnipeg  Railway  and  Hydro  Plant 
employees,  6,  110. 

Transportation   and   public   utilities — local — 

Canada  Steamships  Limited  at  Windsor 
and  freight  handlers,   860. 

Canadian  National  Railways  (Express 
Department)  and  clerks,  freight  hand- 
lers, etc.,  682. 

Canadian  Pacific  Railway  Company  and 
freight  handlers,  express  and  station 
employees,  at  St.  Andrews,  New  Bruns- 
wick, 682. 

Canadian  Pacific  Railway  Company  (West 
St.  John)  and  checkers,  freight  hand- 
lers, etc.,  224,  482. 

Dominion  Transport  Company  and  em- 
ployees, 396. 

Moore's  Taxi  Limited,  Winnipeg  and  taxi 
drivers.  481,  860. 

Western  Stevedore  Company  and  the 
Canadian  National  Railways  and  em- 
ployees (checkers,  stevedores,  etc.), 
481.   571,   683.  980. 
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Industrial  Disputes  Investigation  Act: — Cone. 

Transportation  and  Pullic  Utilities — steam 
railways — 

Canadian  National  Railways,  Canadian 
Pacific  Railway,  Dominion  Atlantic 
Railway,  Quebec  Central  Railway, 
Northern  Alberta  Railways,  and  Esqui- 
malt  and  Nanaimo  Railway,  and 
100,00'0  employees  in  various  classes, 
860,  980. 

Canadian  National  Railways,  and  clerks, 
980. 

Canadian  National  Railways  and  sleeping 
car  conductors,  682. 

Transportation  and  public  utilities — street  and 
electric  railways — 

City  of  Edmonton  and  street  railway  em- 
ployees, 309,  396,  571,  683,  866. 

Hamilton  Street  railway  company  and 
street  railway  employees,  6,  309,  396. 

Winnipeg    Electric   Company      and     street 
railway     employees     (trackmen's     unit, 
One  Big  Union),  682. 
Transportation — water — 

Canadian  National  Steamships  in  Pacific 
Coastal  Service  and  pursers  and 
stewards'  staffs,  309,  481,   1106. 

J.  C.  Malone  and  Company,  Three  Rivers, 
and  employees    (longshoremen),  682. 

Shipping  Federation  of  British  Columbia 
and  longshoremen,  6. 

Industrial   Organization : 

action  of  T.  and  L.  Congress,  895. 

Industrial  Relations: 

industrial  relations  plan  at  Consolidated 
Mining  and  Smelting  Company,  271, 
570. 

conference  on,   856. 

program  of  Canadian  Industries  Limited, 
705. 

plans  of  General  Foods,  Limited,  707. 

plans  of  William  Wrigley  Jr.  Company, 
Limited,  707. 

United  Church  of  Canada  (General  Coun- 
cil)   recommendation   respecting,  909. 

Industrial  Relations  Board  (Alberta)  : 

establishment   and  powers  of,   995. 
personnel,  1100. 

Industrial     Relations,     Board     of      (British 
Columbia)  : 

annual   report,   792. 

orders  issued  by,  39,  236  (for  details  res- 
pecting Board  orders  see  Minimum 
Wages,  Hours   of  Labour). 

^Industrial   Standards   Act    (Alberta): 

amendment  to  Act,  501. 
administration    transferred,    690,    1100. 
regulations,   663. 

schedules  of  wages  and  hours  approved  by 
Order  in  Council,  373,   661,    1082,   1184. 

Industrial  Standards  Act   (Nova  Scotia) : 

provisions  of,   604. 

schedules  of  wages  and  hours,  832. 

Industrial   Standards  Act    (Ontario)  : 

'  agreements  recently  approved,  90,  200,  372, 

548,  835,  950,   1080,  1182. 
amendments  to,  410. 

reference  in  report  of  Canadian  Construc- 
tion Association  manager,  23il. 


Industrial  Situation: 

monthly  summary  (with  table)  including 
employment,  building  permits  and  con- 
tracts, strikes,  prices,  industrial  pro- 
duction, trade,  etc.,  1,  103,  217,  303, 
389,  475,  565,   677,  767,  853,  973,   10©7. 

Injunction: 

T.  and  L.  Congress  resolution  respecting 
issuance  during  industrial  dispute,  806. 

Insurance: 

Canada — 

T.  and  L.  Congress  favour  national  system 
of  health  insurance,  155,  8^6. 

B.C.:  attitude  of  Canadian  Manufacturers' 
Association,  505;  report  and  recom- 
mendations of  Hearings  Committee,  5, 
151;  summary  of  Bill,  307;  provisions 
of  health  insurance  scheme,  422;  pro- 
clamation of  Act,  486;  census  of  wage 
earners  in  connection  with  health  in- 
surance program,  851;  registration  con- 
ducted by  Health  Commission,  977. 

Ont.:  Essex  County  Medical  Association 
study  possibilities  of  health  insurance 
plan,  954;  health  insurance  program 
to  be  sponsored  in  four  test  areas, 
770. 

Quebec:      "socialized     medicine"     plan     in 
Arundel,   1005. 
U.iS.A.:       introduction    of    health      insurance 
legislation,  397. 

See  also   Seamen;    Social  Insurance. 

Interest : 

T.  and  L.  Congress  favours  reduction  of 
rates.  155. 

N.B.:  Federation  of  Labour  urges  reduc- 
tion of  rates,  327. 

International    Association    of    Governmental 
Labour  Officials: 

annual  meeting  of,  858. 

International  Federation  of  Trade  Unions: 

General  Secretary  addresses  T.  and  L. 
Congress  giving  membership  statistics, 
etc.,  894. 

International  Labour  Organization    (League 
of  Nations)  : 

duties  of  Dominion  Department  of  Labour 
arising  out  of  Canadian  affiliation  with, 
33. 

Conference    of    XortJi    and    South    American 
States — 
agenda,   resolutions   adopted,   etc.,    159. 

Maritime  Conference — 

preparatory  technical  meeting  dealing  with 

hours,  manning,  holidays,  etc.,  41. 
agenda,  681,  856. 
decisions,     Canadian     delegation,     texts    of 

draft  conventions,  etc.,   1006-1023. 

20th  Conference — 

agenda  and  Canadian  delegation,  341,  479, 
615-616. 

report  of  proceedings,  adoption  of  draft 
conventions,  addresses,  discussions,  re- 
solutions and  recommendations,  6il3-628. 

meeting  of  committee  on  industrial  health. 
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International  Labour  Organization    (League 
of  Nations)  : — Cone. 

Governing  Body — 

announcement   of   world    textile   conference 

in  Washington,  lOOS. 
decision    regarding     revision    of    minimum 

age  conventions,  341. 
decision  to  call  conference  respecting  wages 

and  hours  statistics,  341. 
International  Labour  Office  at  Geneva — 
annual   report   of   Director,   508;    discussion 

of  report,  G20;  Director's  reply,  621. 
meeting  of  labour  statistics  experts,  160. 
quarterly    review    of    world    unemployment, 

427. 
historical  summary,   427. 
review  of  work  of  office  in  1935,  515. 
reviews  march  of  recovery,  1102. 
visit  of  United  States  (Secretary  of  Labour, 

796. 

Publications — 

I.  L.  0.  Year  Book,  1935-36,  902;  manual 
on  industrial  environment  and  health, 
884;  progress  in  limitation  of  working 
hours,  10i8;  "problems  of  vocational 
guidance/'  42;  study  on  progress  of 
compulsory  social  insurance,  223;  sur- 
vey of  social  services,  233;  study  of 
social  insurance,  43;  survey  of  world 
unemployment,  978;  statistical  survey 
of  non-manual  workers,   796. 

Irish  Free  Stale: 

See  Industrial  Disputes. 

Italy: 

See  Industrial  Disputes;  Prices;  Work- 
men's   Compensation. 

King,    Rt.    Hon.    W.    L.    Mackenzie,     Prime 

Minister  of  Canada: 

statement  on  functions  of  National  Em- 
ployment Commission  (Supplement, 
April,   1936). 

statement  respecting  repeal  of  Economic 
Council  of   Canada  Act,  220. 

urges  necessity  of  establishing  National 
Employment    Commission,    299. 

Kroehler  Manufacturing  Company: 

announcement  of  wage  increase,   1118. 

Labour  Day: 

messages   of    Canadian   labour   leaders,    770. 

Labour  Departments  and  Bureaus: 

Department  of  Labour  of  Canada:  annual 
report  for  1934-35,  30;  for  1935-36, 
llil9. 

Alta.:  annual  report  of  Bureau  of  Labour, 
906;  re-organization  of  provincial  ser- 
vices, 1100. 

B.C.:  annual  report  of  provincial  Depart- 
ment, 790. 

Man.:  annual  report  of  Bureau  of  Labour 
for  1933-34,  36;   for  1934-35,  496. 

N.B.:  Federation  of  Labour  seeks  estab- 
lishment of  Provincial  Department, 
327. 

N.S.:  second  annual  report  of  Department 
of  Labour,  413. 

Ont.:   annual  report  of  Department,  487. 

Que.:  annual  report  of  Department,  491. 
Australia:      annual      report     of      Queensland 

Department.   91. 
U.S.A.:       annual      report     of      Secretary     of 
Labour,  308:   manual  for  use  of  labour 
inspectors,  998. 


Labour  Educational  Association  of  Ontario: 

annual   convention,   542. 

Labour  Legislation: 

Canada — 

enactments  of  Dominion  Parliament  in 
1935,  601. 

forecast  of  social  measures  in  Legislatures, 
22il. 

summary  of  seventh  annual  supplement  to 
'"Labour  Legislation  in  Canada,  1935," 
393. 

legislation  concerning  collective  labour 
agreements  reviewed  by  Miss  M.  Mack- 
intosh, Dominion  Department  of 
Labour,  393. 

Alta.:   legislation  in  1936,  498,  771,  995. 

B.C.:  legislation  in  1936,  40-8,  1128. 

Man.:   legislation  in  1936,  403. 

N.B.:  legislation  in  1936,  904. 

N.S.:  legislation  in  1936,  604. 

Ont.:    legislation    in    1936,    409. 

P.E.I. :    legislation  in    1936,  998. 

Que.:  forecast  of  legislation  in  Speech  from 
Throne,  305;  857  (second  session); 
legislation   in   1936,  606,   607,   1127. 

Sask.:    legislation  in   1936,  405. 
U.S.A.:    Bill   providing  uniform  regulation  of 
wage  payment,  681;   manual  for  use  of 
labour      inspectors,      99i8;       President's 
message  on  standards  of,  978. 

See  also  Social  Legislation. 

Labour   Organization: 

All-Canadian  Congress  want  "  freedom  of 
association "  established  by  legislation, 
157. 

recommendation  of  Confederation  of  Catho- 
lic  Workers,    158. 

T.  and  L.   Congress  urge  "right  of  organi- 
zation"   among   bank   employees,    155. 
U.S.A.:  A.F.  of  L.  convention  supports  organi- 
zation drive  in  mass  production  indus- 
tries,  1143. 

industrial  unionism  endorsed  by  mine 
workers.   108. 

See  also  Freedom  of  Association;  Trade 
Unions. 

Labour  Organizations: 

annual  report  of  Federal  Department  of 
Labo'ur   on,  782. 

establishment   of    National   Labour    Confer- 
ence, 107. 
Canada — 

Trades  and  Labour  Congress  of  Canada: 
convention  call,  680;  proceedings  of 
annual  convention,  8'91;  Dominion 
legislative  program,  154. 

Confederation  of  Catholic  Workers:  annual 
convention,  897;  legislative  program 
(Dominion),    158;     (provincial),    S25. 

All-Canadian  Congresi'  of  Labour:  conven- 
tion call,  680;  dispute  concerning,  858; 
settlement  of  dispute,  977;  legislative 
program,    156. 

Mine  Workers  of  Amierica,  United  (Dis- 
trict  26):    16th   convention,    1138. 

Railway  Employees,  Canadian  Brother- 
hood   of:    seventeenth    convention,    899. 

Typographical  Union  International  (On- 
tario and  Quebec  Conference) :  conven- 
tion. 584. 

Alta.:  Federation  of  Labour — convention, 
238. 

N.B.:  Federation  of  Labour — convention 
and   legislative   program,    327. 
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United    Kingdom:    Trades    Union    Congress — 

annual   convention,  900. 
U.S.A.:     American     Federation     of     Labour: 

convention,  1140;  executive  acts  against 

twelve  unions,   680. 

Latvia : 

See  Industrial  Disputes;  Prices. 

Lapointe,  Hon.  Ernest,  Minister  oj  Justice: 
endorsation    of     home     improvement    plan. 


Laundries : 

Que.:    statistics  of   employment   and   wages, 

493. 
See  also  Minimum  Wages. 

Lay-off  Wages: 

UjS.A.:  agreement  between  railway  labour 
unions  respecting  compensation  for  em- 
ployees laid  oft,  505;  plan  of  Pontiac 
Mo'tor   Company,   772, 

League  of  Nations: 

Canadian   delegation,   769. 
See    also    International    Labour    Organiza- 
tion. 

Legal   Decisions   Affecting  Labour: 

monthly  summary  of  legal  decisions,  213, 
30i,  38'U,  562,  763,  852,  968,   1095. 

validity  of  Dominion  social  iegislation — 
Supreme  Court  hearing,  140,  and  judg- 
ments, 5i85-60'0;  leave  to  appeal  to 
Privy  Council,  567,  679;  commencement 
of  hearings  before  Privy  Council,  975. 

"  Survey  of  Legal  Decisions  on  Labour 
Law,"  by  International  Labour  Office, 
561. 

Man.:  damages  and  injunction  in  Winnipeg 
Picketing  case  (Allied  Amusements, 
Limited,  v.  Reaney  et  al,  Kershaw 
Theatres,  Limited  v.  Reaney  et  al), 
9i68;  validity  of  regulation  made  by 
Minimum  Wage  Board  (Rex  v.  Haskin), 
763;  Winnipeg  pensions  by-law  applies 
to  civic  labourer  regularly  employed 
at  hourly  rate  (Tawney  v.  City  of 
Winnipeg),  564. 

N.B.:  appeal  against  decision  of  Workmen's 
Compensation  Board  dismissed  (Gil- 
man  V.  Workmen's  Compens-ation 
Board),  1005;  Court  upholds  Work- 
men's claim  under  Compensation  Act 
(Haslett  V.  Workmen's  Compensation 
Board),  562. 

N.S.:  assessment  on  employer  for  Work- 
men's Compensation  a  first  lien  on 
property  (Royal  Bank  v.  Workmen's 
Compensation  Board),  1095;  damages 
awarded  members  of  Amalgamated  Mine 
Workers  of  Nova  Scotia  against 
U.M.W.A.  (Jas.  Johnston  et  al  v.  Wm. 
MeKay  et  al),  971. 

Ont.:  action  against  One  Big  Union  not 
properly  constituted  (Sykes  et  al 
(plaintiffs)  v.  One  Big  Union  (de- 
fendants)).  386. 

Que.:  action  for  minimum  wage  rate  up- 
held in  Quebec  (Grover  Knitting 
Mills.  Ltd.  V.  Miss  Tremblay),  562; 
building  trades  agreement  does  not 
apply  to  contract  for  building  between 
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OAvner  and  workers  (Lessard  v. 
Gariepy),  852;  claim  for  wages  dis- 
allowed as  procedure  under  Profes- 
sional Syndicates  Act  not  followed 
(Gougon  V.  Damien  Boileau,  Ltee  et 
une  autre  et  Universite  de  Montreal 
et  un  autre,  Mis-en-cause,  387;  con- 
tractors engaged  in  demolition  of 
buildings  not  affected  by  Montreal 
Building  Trades  Agreement  (Quintal 
V.  Louis  Picard  and  Company,  Ltd.), 
562;  liability  of  contractor  and  work- 
man for  damages  by  fire  (Royal  In- 
surance C!ompany  Ltd.  v.  Canadian 
Structural  Steel  Worlds  Company, 
Limited,  and  another),  301;  member 
may  be  expelled  from  union  only  after 
proper  enquiry  and  cause  (Barbeau  v. 
Fraternite  des  Plombiers  electriciens 
de  Quebec),  852;  law  for  government 
regulation  of  milk  prices  in  Quebec 
valid  (Rex  v.  Simoneau),  213;  de- 
cisions respecting  Collective  Labour 
Agreements  Extension  Act — ^building  in 
connection  with  agriculture  under  Col- 
lective Labour  Agreements  Exten- 
sion Act  (Lacroix  v.  Collet  Freres), 
563;  Collective  Agreements  Act  gives 
right  against  employer  but  not  against 
owner  of  property  (Chagnon  and 
others  v.  Valiquette  and  Burand,  mis- 
en-cause),  1096;  Collective  Agreements 
Act  not  in  conflict  with  Dominion  law 
concerning  Combines  (Gagnon  et  antres 
V.  Diva  Shoe  Ck)mpany,  Limited  et 
Association  des  Manufacturiers  Chaus- 
sures  de  Quebec  et  une  autre  et  Pro- 
cureur  General  de  Quebec,  inter- 
venant),  763;  collective  agreement  may 
be  extended  only  to  employers  in  same 
industry  (Hodgkins  v.  Coristine  Real- 
ties, Limited),  215;  contract  at  fixed 
price  not  affected  by  Collective  Labour 
Agreements  Extension  Act  (Blanc  v. 
Forest),  387;  prosecution  of  workers  for 
violation  of  collective  labour  agreement. 
765. 
Sask.:  interpretation  of  Minimum  Wage 
Board  Order  l-especting  wages  in  beauty 
parlours    (Rex   v.   Meyers),    764. 

Licensing   of  Workmen: 

T.  and  L.  Congress  convention  seeks  legis- 
lation for  licensing  of  electrical 
workers.   895. 

Alta.r  provision  of  Licensing  of  Trades 
and    Businesses    Act.    499. 

Man.:  licensing  in  1934-35.  496;  regulations 
goveming    projectionists.    650. 

N.B.:  resolution  of  Federation  of  Labour 
respecting  moving  picture  machine 
operators.    327. 

Sask.:  amendment  to  Vehicles  Act  respect- 
ing chauffeurs'  licences,  408. 

Mackintosh,  Margaret,  Librarian,  Department 

of  Labour: 
address  on  collective  bargaining  in  Europe, 
710. 

Mackintosh,  W.  A.,  Member  of  National  Em- 
ployment    Commission: 
summarizes  activities  under  home   improve- 
ment plan,   llOO. 
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MacNamara,     Arthur,     Deputy     Minister    oj 
Public  Works  and  Labour  (Manitoba) : 
appointment   of,    1134, 

Manitoba : 

See  various  subject  headings. 

Manitoba  Employers'  Association: 

annual  meeting,   650. 

Manufacturing : 

Canada — 

statis-tics  resipecting  employees,  wages, 
hours,    3i3'4. 

production  statistics  of  prairie  provinces, 
704. 

Ont.:  statistics  of  production  employment 
and   wages,   516. 

Que.:  statistics  of  production  and  employ- 
ment,   676. 

See  also  Agreements  Industrial;  Canadian 
Manufacturers'  Association;  Industrial 
Disputes. 

Marketing : 

See  Coal;  Natural  Products  Marketing  Act. 

Maternity  Allowances: 

Australia:    statistics   for    1954-35,   332. 

Medical  Services: 

Canada — 

services  provided  employees  of  Canadian 
National    Railways,    330. 

B.C.:  provided  under  health  insurance 
scheme,    423. 

Que.:  "socialized  medicine"  plan  in  Arun- 
del,  1005. 

See  also   Hospitalization;    Insurance. 

Metropolitan  Life  Insurance  Company: 

survey  of  oeoupational  fatalities  among 
insured    wage    earners,    495. 

Mexico : 

See   Industrial   Disputes. 

Migration  and   Settlement: 

Canada — 

during  calendar  year  1935,  287;  during 
six  months  ended  Septemiber  30,  1936, 
979. 

operations  under  Canadian  National  Rail- 
ways   department    of   colonization,    330. 

resumption  of  immigration  requested  by 
Saskatchewan  Immigration  and  Settle- 
ment   Convention,    902. 

N.B.:  Speech  from  Throne  announces 
back-to-land    program,    221. 

Que.:  Speech  from  Throne  indicates  further 
support  to  back-to-land  movement,  305. 
United  Kingdom:  interim  report  of  Overseas 
Settlement   Board,    1135. 

See  also  Droug'ht. 

Mines  and  Mining: 

action  of  International   Labour   Conference 
on   reduction  of   hours   in   coal   mining, 
617. 
Canada — 

number  and  earnings  of  coal  miners  in 
Canada  (Appendix  B,  Supplement, 
January,    1936). 

Canadian  Institute  of  Mining  recommends 
employment  of  fair  proportion  in  re- 
lief  camps  in  mining   areas,  333. 


Mines  and  Mining: — Cone. 

Alta.:  annual  report  of  Mines  Branch, 
Department  of  Lands  and  Mines  for 
1934,  426;  for  1935,  613;  Report  of 
Royal  Commission,  337;  recommenda- 
tions of  Federation  of  Labour,  239; 
survey  of  industry  in  Edmonton  dis- 
trict, 323. 

B.C.:  annual  report  of  Minister  of  Mines, 
614;  amending  legislation  re  minimum 
age  of  employment,  not  enacted,   1132. 

N.S.:  agenda  of  Mining  Society  meeting, 
100;  amendment  to  Coal  Mines  Regu- 
lation Act,  605;  employment  in  coal 
mines  in  1934-35,  486;  recommendations 
of    District   26   Mine   Workers,    1138-9. 

Sask.:  amendment  to  Coal  Mining  Safety 
and  Welfare  Act,  407;  new  regulations 
of  Workmen's  Compensation  Board, 
877;  regulations  governing  electrical 
installations,  981. 
United  Kingdom:  Royal  Commission  to  in- 
vestigate safety   in   mines,    109. 

See  also  Accidents,  Industrial;  Agreements, 
Industrial;  Coal;  Industrial  Disputes; 
Industrial    Disputes   Investigation   Act. 

Minimum  "Wages: 

Canada — 

Minimum  Wages  Act — factum  submitted  to 
Supreme  Court,  140;  decision  of 
Supreme  Court  respecting  validity, 
591-509;  appeal  to  Privy  Council,  567, 
679,   975. 

Minimum  wages  and  hours  of  labour  under 
Provincial  Minimum  Wage  legislation 
and  on  Federal  Government  contracts 
in  Canada  (appendix  D,  Supplement, 
January,    1936). 

All-Canadian  Congress  favour  Dominion 
enactment,    157. 

Confederation  of  Catholic  workers  support 
recommendations  of  price  spreads  com- 
mission,   158. 

resolutions  of  T.   and  L.   Congress,  806. 

Alta.:  administration  in  1935-36,  907;  ad- 
ministration of  Minimum  Wage  Acts 
transferred  to  Board  of  Industrial 
Relations,  996;  amendments,  996;  pro- 
visions of  Male  Minimum  Wage  Act, 
498;  legislation  proclaimed  in  effect, 
llOO;  re-issuance  of  certain  orders  in 
pursuance  of  amendment,  306;  Fed- 
eration of  Labour  recommends  mini- 
mum wage  for  boys  in  stores  and 
factories,  239;  recommendation  of 
Royal  Commission  on  coal  industry, 
330. 

B.C.:  administration  of  Acts  during  1035, 
702;  amendments  to  Acts,  1129;  an- 
nouncement of  Minister  of  Labour  on 
possibility  of  merging  of  minimum 
wage  legislation,  229;  orders  of  Board 
of  ^Industrial  Relations  governing  ele- 
vator operators,  39;  first  aid  attend- 
ants, 609;  logging  (extension  of  pre- 
vious order),  236;  mercantile  industry 
(supplementary),  39,  198;  office  oc- 
cupation, 236;  stationary  engineers 
(amendment),  699;  taxicab  drivers, 
236;  transportation  industry  (amend- 
ment),   600. 

Man.:  annual  report  of  Minimum  Wage 
Board,  407;  validity  of  Board  regu- 
lation, 763;  orders  of  Board  governinc 
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departmental  stores  (.additional  order), 
239;  factories  (new  order),  610;  hotels 
and  restaurants  (extension  of  former 
order),    239. 

N.B.:  Federation  of  Labour  seeks  estab- 
lishment of  minimum  rates  for  all 
workers  in  province,  327;  Forest 
Operations  Commission — order  govern- 
ing stream  driving,  booming  and 
sorting,    397. 

N.S.:  annual  report  of  Board,  414;  orders 
governing  employment  in  beauty  par- 
lours, 38;  in  shops  and  stores  (addi- 
tional regulations),  1002;  in  offices, 
113i5. 

Ont.:    amendments   to   Act,   409;    Board  re- 
^'*'  port     for     five-month     period     ending 

March  31,  1935,  480;  new  regulations, 
700;  Orders  governing — hotels  and 
restaurants  (new  order  including  men 
when  replacing  women),  516;  retail 
stores,  903;  hairdressing  establish- 
ments, 904. 

Que.:  recommendations  of  Confederation  of 
Catholic  Workers,  326;  report  of 
Board,  492;  warning  re  compliance 
with  regulations,  1118;  Board  Orders 
(men  are  included  under  orders  issued 
by  Women's  Minimum  Wage  Board  in 
cases  where  they  replace  women)  gov- 
erning: beauty  parlours  (revised),  701; 
boot  and  shoe  industry,  237;  commer- 
cial establishments  (wholesale  and 
retail),  1133;  dress  industry,  237;  drug 
and  chemical  industry,  421;  electrical, 
glass  and  metal  trades,  905;  food  in- 
dustry, 419;  hotels,  495;  leather  in- 
dustry, 238;  paper  boxes,  bags,  and 
paper  products,  420;  paper  mills,  421; 
restaurants,  dining  rooms,  lunch  coun- 
ters and  refreshment  stands,  494;  {See 
also  Collective  Labour  Agreements 
Extension   Act). 

Sask.:  amendment  and  consolidation  of 
Act,  406;  Board  orders  governing — 
beauty  parlours  and  barber  shops, 
1001;  factories,  garages  and  automobile 
service  stations,  1000;  laundries,  dye 
works,  dry  cleaning,  fur  sewing,  dress- 
making and  millinery  establishments, 
1000;  shops,  999;  note  on  re-issuance  of 
certain  orders,  690. 
UjS.A.:  state  minimum  wage  legislation  de- 
clared invalid,  480. 

See  also  Chauffeurs;  Codes;  Legal  Deci- 
sions  Affecting  Labour. 

Mitchell,     Humphrey,     Director    of    Labour 

Transference : 
appointment  of,  305. 

Moore,  Tom,   Member  of  National  Employ- 
ment  Commission: 
address   before   convention  of   Ontario    and 
Quebec    conference     of     Typographical 
Unions,  584. 

Morden,  W.   S.,   President,  Canadian   Manu- 
facturers' Association: 
annual  review  of  industrial   situation,  503. 

Mortgages : 

Alta.:    provisions    respecting   claims,    502. 
See   also   Credits. 


Mosher,  A.  R.,  President,  All-Canadian  Con- 
gress  of  Labour: 
address    at    17th    convention    of    Canadian 
Brotherhood     of     Railway     Employees, 
899. 
extract  from  New  Year's  message,  4. 
labour  day  message,  770. 

Mothers'  Allowances: 

Alta.:  amendments  to  act,  502,  997;  ad- 
ministration  transferred,   704. 

B.C.:  amendments  to  Mothers  Pensions 
Act,  408. 

Man.:   schedule  of  allowances,  575. 

N.S.:   annual  report  of  Director,  331. 

Ont.:   administration  in  1934-35,  702. 

Que.:  Confederation  of  Catholic  Workers 
favour  enactment  of  legislation,  890. 

Sask.:  annual  report  of  Superintendent, 
332. 

Motor  Transportation: 

T.  and  L.  Congress  favours  placing  of  high- 
way transportation  under  Railway 
Commission,    896. 

Alta.:  provisions  of  Public  Service  Vehicles 
Act  (respecting  chauffeurs,  etc.),  502; 
amendment  to  Vehicles  and  Highway 
Traffic  Act,  502. 

Man.:  regulations  governing  employment  of 
motor  carriers,  691. 

N.B.:  recommendations  of  Federation  of 
Labour,  327. 

N.S.:    regulation  of   drivers'  hours,   605.         ^ 

Ont.:  amendment  to  Commercial  Vehicle 
Act,  412. 

National  Council  of  Women: 

recommends  code  of  hours  and  wages  for 
household    workers,    497. 

National  Employment  Commission: 

appointment  recommended  by  Dominion- 
Provincial  Conference,  with  outline  of 
duties  and  powers,  35. 

introduction  of  motion  for  establishment 
of,  219. 

introduction  of  legislation  by  Mifnister  of 
Labour  and  review  of  Bill,  299;  sum- 
mary of  Act,  601. 

personnel  appointed,  391;  secretary  ap- 
pointed, 478. 

functions  reviewed  by  Prime  Minister 
(Supplement,  April,  1936). 

Minister  of  Labour  announces  commission 
to  investigate  problem  of  unemployed 
youth,  230. 

personnel  of  Youth  Employment  Commit- 
tee, 760. 

personnel  of  Women's  Advisory  Commit- 
tee, 975. 

commended  by  Labour  Educational  Associa- 
tion of  (Ontario,  542, 

plan  of  relief  census,  679. 

registration  of  relief  recipients,  769. 

numbers  of  relief  recipients  in  cities  over 
25,000,    1121. 

recommendations  re  housing  and  renova- 
tion program,  785. 

participation  in  stimulation  of  house  reno- 
vation program,  9i88. 

questionnaire  on  industry  and  employment, 
976. 

National  Research  Council: 

See  Research. 
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National  Youth  Administration  (U.S.A.)  : 

publication  of  pamphlet  outlining  program, 
227. 

Natural  Products  Marketing  Act: 

factum  submitted  to  Supreme  Court,  140; 
decision  respecting  validity,  600;  leave 
to   appeal  to  Privy  Council,  679,  975. 

New  Brunswick: 

See  Forest  Operations  Commission  Act  and 
various  other  subject  headings. 

New  Zealand: 

Bee  Hours  of  Labour;  Industrial  Disputes; 
Prices;  Relief  Camps;  Unemployment 
and  Eelief. 

Norway : 

See  Industrial  Disputes. 

Nurses  and  Nursing: 

Ontario  registered  nurses  to  study  eight 
hour  day  proposals,  431. 

Occupational  Trends: 

analysis  of  distribution  of  gainfully  em- 
ployed population  in  Canada,  1881- 
1931,  1122. 

Ontario  Hydro  Electric  Power  Commission: 

employees  on  48-hour  week,  490. 

Ontario  Medical  Association: 

sponsors  health  insurance  program  in  four 
test  areas,  771. 

Painting  Industry: 

T.  and  L.  Congress  recommends  spray 
painting,   896.  .  .    .     , 

USA:     bulletin     on     changes     in     painter  s 
trade,   1134. 

Parents'  Maintenance: 

outline  of  legislation  in  New  Brunswick, 
994. 

Peace : 

recommendations  of  T.  and  L.  Congress, 
155. 

Pearson,  Hon.  George  S.,  Minister  of  Labour, 

British   Columbia: 

announcement      regarding      possibility      of 

merging  minimum  wage  legislation.  229. 

explains  exemptions  under  Hours  of  Work 

Act,  368. 

Pensions : 

Dominion  Old  Age  Pensions  Act — 
administration  in  1934-35,  33. 
financial  summary  as  at  June  30,  1936,  789; 

as  at  September  30,  1936,  1126. 
introduction  of   legislation   in   Quebec    and 

New   Brunswick,   394. 
recommendations    of    T.    and    L.    Congress, 

155,   896. 
resolutions    adopted    by    Confederation    of 

Catholic   Workers,   899. 
N.S.:    number  of   pensioners   in   1935,   480; 

recommendations      of      United      Mine 

Workers.    1139. 


Pensions : — Cone. 

Ont.:    annual    report   of    Commission,    702; 

amendments  to  legislation,  412. 
Que.:     enactment    of     agreeing    legislation, 

480,   606;      amendments   to   Act,    1127; 

forwarding    of    first    pension    cheques, 

993. 

For  Public  Employees — 

operation  of  pensions  on  Canadian  National 
Railways,  328. 

applicability  of  Winnipeg  pensions  bylaw, 
564. 

Ontario  school-boards  enabled  to  establish 
pension  funds  for  officers  and  em- 
ployees, 412. 

Miscellaneous — 
new    pension     plan     of     Canadian     Pacific 

Railway,  911. 
plan  of  Canadian  Industries  Limited,  705. 
plan  of  William  Wrigley  Jr.  Limited,  707. 
retirement  plan  of  General  Foods  Limited, 

706. 
statistics  of  military  pensioners,  150. 
Australia:    statistics  for    1934-35,  332. 
United  Kingdom:    statistics   for   1934-35,  497. 
U.S.A.:    establishing  of  wage  records  for   old 
age  benefits,  1101;  statistics  of  old  age 
pensions,   979. 
See  also  Veterans. 

Pensions   and  National  Health,  Department 
of: 

report  for  1934-35,  150;  for  1935-36,  1103. 

Perkins,  Frances,  United  States  Secretary  oj 
Labour: 
address  at  A.F.  of  L.  Convention,  1140. 
visit    to    International    Labour    Office,    796. 

Philippines : 

See  Industrial  Disputes. 

Picketing : 

All-Canadian  Congress  seeks  amendment  of 
Criminal  Code  (Section  601)  respect- 
ing,  158. 

Man.:   damages  and  injunction  in  Winnipeg 
picketing  case,  908. 
U.S.A.:   recent  legislation  governing,  697. 

Poland: 

^ee    Industrial    Disputes;    Prices. 

Pontiac  Motor  Company: 

lay-off  wage  plan,  772. 

Prices : 

I      prices  in  Canada  and  other  countries,  1935 
(supplement,   January,    1936). 

monthly  statement  of  retail  and  wholesale 
index  numbers,  prices  by  groups  of 
commodities,  family  budgets,  retail 
prices  of  staple  foods,  rentals,  etc.,  in 
Canada,  92,  201,  276,  373,  462,  551,  664, 
751,  841,  95i5,  1083,  1186. 
Canada — 

quarterly  tabular  summary  of  prices  in 
Canada  and  certain  other  countries, 
384,  674,  966. 

criminal  code  amendment  relating  to  price 
discrimination — decisions  of  Supreme 
Court  respecting  validity,  585;  leave  to 
appeal   to   Privy  Council,  567,  679. 

Alberta  Legislature  provides  for  establish- 
ment   of    price   spreads   board,    771. 
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Prices: — Cone. 

Other  Countries — 

In  Great  Britain  and  otlier  countries,  102, 
211,   286,   383,   472,   561,   673,   761,   851, 
9'65,  1093,  1196. 
See   also    Codes    (Alberta). 

Prince  Edward  Island: 

See  UnemployTnent  and  Relief. 

Printing  Industry: 

Alta:   code  for  commercial  printing,  1004. 
Que.:    statisitics  of   employment   and  wages, 
493. 

Proctor-Gamble  Company,  Limited: 

announcement    of    wage    increase,    1103. 

Production : 

International  Labour   Office  reviews  marcb 
of   recovery,    1102. 
Canada — 

industrial  production  and  business  condi- 
tions in   1935,  275. 

Profit  Sharing: 

United  Kingdom:    statistics  of  profit  sharing 
and  co-partnership  plans,  570. 

Public   Administration: 

course  for  members  of  Dominion  Civil  Ser- 
vice,   415. 

Public  Health: 

See  Safety  and  Health. 

Public  Welfare,   Department   of    (Ontario) : 

fifth    annual    report,    702. 

Public  Works: 

draft  convention  of  International  Labour 
Conference  on  reduction  of  hours  on, 
616,   627,   628. 

Director     of     International     Labour     Office 
deals   with    effect   of    public    works    o-n 
employment,  510',  621. 
Canada — 

announcement  of  joint  federal-provincial 
program,   567. 

action  of  Canadian  Construction  Associa- 
tion, 232. 

All-Canadian  Congress  favour  extension  of 
program  of,  157. 

Confederation  of  Catholic  Workers  urge 
substitution  of  public  works  for  direct 
relief,  809. 

employment  under  Public  Works  Construc- 
tion Act,  1984,  233. 

summary  of  statistics  for   year    1934-35,   5. 

Sask.:   resolution  of  Legisilature,  408. 
U.S.A.:  determination  of  labour  conditions  in 
public      contracts,      978;       employment 
created  by  P.WA.  projects,   979. 

See  also  Fair  Wages;  Unemployment  and 
Relief;  Unemployment  Relief  and 
Assistance  Act,  1986. 

Pulp  and  Paper  Industry: 

statistics    of    production,    employment    and 

payroll,  818. 
Que.:   employment  and  wages  in,  494. 


Purvis,  A.  B.,  Chairman  oj  National  Employ- 
ment Commission: 
announcement    of    provincial    chairmen    of 

home  improvement  associations,  1099, 
statement  respecting  house  renovation  pro- 
gram, 9®8. 

Quebec : 

See  Collective  Labour  Agreements  Exten- 
sion Act,  and  various  other  subject 
headings. 

Quebec    Association    for   Prevention    of    Ac- 
cidents : 

accidents  reported   for   first   six  months  of 

1936,   85il. 
annual  conference,  1137. 
recommendations,   242. 
safety    awards    to    Quebec    industries,    222, 

570. 

Railways : 

numbers  and  earnings  of  steam  railway 
employees  in  Canada  (Appendix  C, 
January    supplement) . 

arrangements  respecting  employment  on 
maintenance  work,  219. 

amalgamation  opposed  by  T.  and  L.  Con- 
gress, 896:  and  by  Canadian  Brother- 
hood  of   Railway   Employees,   900. 

railway  employees  seek  restoration  of  wage 
reduction,    858. 

railway  accidents  in  1934,  91. 

statistics  of  steam  and  electric  railways  in 
1934,    152. 

N.B.:  Federation  of  Labour  opposed  to 
employees  being  required  to  maintain 
increased   sections,    327. 

Sask.:    resolution   of   Legislature   respecting 
railway   repair   work,   408. 
United    Kingdom:     fatal    accidents    in     1935, 

789;  wages  in  railway  service,  772. 
U.SA..:  agreement  between  railway  and  labour 
unions  respecting  compensation  for 
employees  laid  off,  505;  mediation  on. 
340;  normal  attrition  among  railroad 
employees,  858;  wages  and  employ- 
ment on,   320. 

See  also  Canadian  Brotherhood  of  Railway 
Employees;  Canadian  National  Rail- 
ways; Canadian  National  Railways 
Board  of  Adjustment  No.  2;  Canadian 
Railway  Board  of  Adjustment  No.  1; 
Canadian  Pacific  Railways;  Industrial 
Disputes  Investigation  Act;  PensionE; 
Workmen's    Compensation, 

Ralph,   Major   H.    Spencer: 

appointed  Secretary,  National  Employment 
Commission,   478. 

Recruiting   of  Workers: 

draft  convention  of  International  Labour 
Conference  concerning  regulation  of 
certain  special  systems  of  recruiting 
workers,  616,  621-625  (text  of  con- 
vention) ;  recommendation  re  elimi- 
nation  of   recruiting,    625. 

Relief: 

See  Unemployment  and   Relief. 


INDEX 


Relief  Camps; 

Canada: 

recommendations  of  special  committee  ap- 
pointed to  investigate  conditions  (in- 
terim report),    141. 

announcement  of  Minister  of  Labour  on 
measures  for  re-iemployment  of  men, 
219;  and  increase  in  pay  allowance, 
220. 

Canadian  Brotherhood  of  Railway  Em- 
ployees resolution  concerning  employ- 
ment of  camp  workers  by  railways, 
900. 

transferrenoe  of  single  unemployed  to  de- 
ferred railway  maintenance,  and  other 
gainful    employment,    608. 

recommendations  of  T.  and  L.  Congress, 
154,   896. 

Man.:    correspondence    courses    available   to 
men   in,   223, 
New  Zealand:    operation  of,   242. 

See  also  Mines  and  Mining. 

Research : 

work  of  National  Research  Council  1934-35, 
395. 

Retail  Stores: 

Que.:  statistics  of  employment  and  mini- 
mum   wages,    494. 

See  also  Codes;  Minimum  Wages;  Statis- 
tics,   Dominion   Bureau    of. 

Retail  Trade: 

Employees'   earnings   in,  478. 

Riddell,  Dr.  W.  A.,   Canadian  Advisory  Oj- 
ficer,  League  of  Nations: 

reference  to  social  work  at  Pan-American 
Congress   of    I.L.O.,    91. 

staitement      on      agenda     of      International 
Labour  Conference,  618. 
Rogers,    Hon.    Norman    McL.,    Minister    oj 
Labour: 

New  Year's  message,  3. 

address  in  House  of  Commons  re  unemploy- 
ment and  relief  in  Canada  (Supple- 
ment,  April,    1936). 

on  "  Challenge   of  Unemployment,"    106. 

notice  of  motion  for  establishment  of  Em- 
ployment Commission,  219;  and  intro- 
duction   of    legislation,    299. 

radio  address  on  "Education  as  a  Training 
for    Citizenship,"    234. 

elected  vice-president  of  maritime  session 
of  International  Labour  Conference, 
856. 

address  before  annual  convention  of  T. 
and   L.    Congress,    891. 

endorsation  of  home  improvement  plan, 
1100. 

announcements  respecting — appointment  of 
Youth  Employment  Committee,  230, 
769;  classification  of  relief  recipients, 
105;  relief  census,  679;  relief  "check- 
up," 149;  relief  agreements  with  prov- 
inces, 392;  closing  of  relief  camps,  219; 
increase  in  relief  camp  allowance,  220; 
joint  federal-provincial  works  program, 
567. 

Roosevelt,  Franklin  D.,  President  of  United 
States: 
message    on    standards    of    labour    legislation, 
978. 


Roumania : 

See   Industrial   Disputes. 

Safety  and  Health: 

meeting  of  International  Labour  Organi- 
zation Committee  on  industrial  health, 
989. 

International     Labour     Office     manual     on 
"Industrial   Environment  and   Health," 
884. 
Canada — 

methods  of  dust  control  in  industry,  197. 
health  of  Canadian  Indians,  26. 

recommendations  of  Trades  and  Labour 
Congress,   156. 

safety  measures  employed  by  Sherwin 
Williams    Company,    834. 

B.C.:  accident  prevention  conference  of 
British  Columbia  Loggers'  Association, 
77. 

Man.:  activities  under  Bureau  of  Labour, 
36. 

Ont.:  Speech  from  Throne  refers  to  pre- 
ventive work  of  Department  of  Health, 
223;  payments  to  safety  associations, 
704;  safety  records  of  Ontario  firms, 
858. 

Que.:  safety  awards  to  industries,  222,  570; 
grants  to  safety  associations,  781. 
United  Kingdom:  annual  report  of  Indus- 
trial Health  Research  Board,  704; 
memorandum  of  Factory  Department 
re  hazards  of  poisoning,  fire,  explosion, 
etc.,  37;  study  of  psychological  factors 
affecting  productivity  of  workers,  109. 
U.S.A.:  safeguarding  of  dangerous  machinery, 
772. 

See  also  Asbestos  Industry;  Building  In- 
dustry; Diseases,  Industrial;  Mines 
and  Mining;  Painting  Industry;  Pen- 
sions and  National  Health,  Department 
of;  Quebec  Association  for  Prevention 
of  Accidents;  St.  Johns  Ambulance 
Association. 

St.  Francis  Xavier  University: 

extension  of  co-operative  activity,  106;  work 
of  extension  department,  478;  work 
commended  by  United  Mine  Workers, 
1138. 

St.  John  Ambulance  Association: 

first  aid  courses  in  Ontario  Industries,  851. 

Seamen : 

International  Labour  Organization  prep- 
aratory maritime  meeting  on  hours, 
manning,  etc.,  41;  announcement  of 
special  session  and  agenda,  681;  de- 
cisions of  Maritime  Conference  and 
texts  of  Draft  Conventions  on  seamen's 
welfare,  sickness  and  injury,  sickness 
insurance,  hours  and  manning,  holidays, 
minimum    age,    etc.,    1006-1023. 

report  of  House  of  Commons  Committee  on 
employment  of  Canadian  seamen,  569. 

rules  and  regulations  relating  to  masters 
and  mates,   1134. 

See  also   Canada   Shipping  Act. 

Sherwin-Williams   Company   of   Canada: 

safety  measures    employed   by,   834. 

Silicosis: 

See  Diseases,  Industrial. 
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Slum  Clearance: 

See  Housing. 

Social  Credit: 

Special  session  of  Alberta  Legislature  pro- 
vides for  inauguration  of,  77il. 
outline  of  Prosperity  Certificates  Act,  997. 

Social  Insurance: 

International  Labour  Office  analysis  of 
development  of  compulsory  schemes, 
223;  and  presents  survey  of  social  ser- 
vices, 43,  233. 

social    and   industrial   policies   reviewed   by 
Director    of    International   Labour    Of- 
fice,  514. 
Canada — 

Confederation  of  Catholic  Workers  endorse 
social  legislation,   158. 

resolution  of  Trades  and  Labour  Congress, 
8fl6. 
UjS.A.:    establishing  of  wage  records  for  old 
age     benefits     under     Social     Security 
Act,  1101. 

See  also  Employment  and  (Social  Insurance 
Act;  Social  Legislation;  Unemploy- 
ment  Insurance. 

Social  Legislation: 

facta  submitted  to  Supreme  Court,  140; 
judgments  respecting  validity  of  legis- 
lation, 585;  appeal  before  Privy  Coun- 
cil, 567,  679,  975. 

Social  Security  Act   (U.S.A.) : 

compensation  regulations  governing  emp- 
ployees  on  security  wages,   1102. 

establishing  of  wage  records  for  old  age 
benefits,    1101. 

South  Africa: 

See    Industrial    Disput&s. 

Spain: 

resolution  of   Trades  and  Labour  Congress 

on   Spanish  crisis,  895. 
See  also  Industrial  Disputes. 

Statistics: 

International  Labour  Organization  (Gov- 
erning Body)  to  call  conference  of 
statisticians   re   wages   and   hours,   341. 

meeting  of  statistical  experts  of  Inter- 
national Labour  Office  and  recommen- 
dations concerning  compilation  of 
labour  statistics,  etc.,  160'. 

survey  indicating  representative  character 
of  employment  statistics,  107. 

See  also  Accidents,  Industrial;  Census; 
Employment;  Minimum  Wages;  Prices; 
Statistics,  Dominion  Bureau  of; 
Wages;    Unemployment   and   Relief. 

Statistics,  Dominion  Bureau  of: 

Canada  Year   Book,  681. 

survey  of  business  conditions  in  Canada  in 
1935,  275. 

bulletin  on  "Comparison  of  the  Geogra- 
phical and  Industrial  Distribution  of 
Workers,"    etc.,    107. 

census  of  construction,  708. 

preliminary  report  on  furniture  industry, 
1112. 

production  statistics  of  cement  plants,  781. 

report  on  steam  and  electric  railways,  152. 


Statistics,  Dominion  Bureau  of: — Cone. 

report  on  weekly  earnings  of  employees  in 
merchandising  and  service  establish- 
ments in  Canada,  478,  1136. 

statistics  of  wages  on  farms,  240. 

survey  of  education,  549. 

Steel  Industry: 

U.S.A.:    announcement  of  wage  increase,  978. 
See   also  (Sydney   Steel   and   Coal   Corpora- 
tion. 

Stock    Ownership : 

plan   of   Canadian   Industries   Limited,   704. 

Sweden: 

See  Industrial  Disputes. 

Sydney  Steel  and  Coal  Corporation: 

announcement    of    wage    increases,     1139. 

Teachers: 

Man.:    employment  and  salaries  of,  223. 
N.B.:  salaries  during  1934-35,  330. 
U.iS.A.:  living  wage  urged  by  A.F.  of  L.  con- 
vention, 1143. 

Technical  Education  Act: 

administration  reviewed,  32. 

Technological    Unemployment : 

See  Unemployment  and  Relief. 

Theatres : 

T.  and  L.  Congress  resolution  respecting 
employment   of   projectionists,    895. 

Textile  Industry: 

action  of  International  Labour  Conference 
respecting  reduction  of  hours  in,  617. 

inquiry  into  working  conditions  sought  by 
International  Labour   Conference,  618. 

world    textile    conference    to    be    held    in 
Washington,  1005. 
Canada — 

Speech  from  Throne  announces  inquiry 
into,   105. 

appointment  of  Royal  Commission  to  con- 
duct inquiry,  and  statement  of  Com- 
mission Counsel,  228;  progress  of  in- 
quiry, 659,  832. 

wages  and  production  in  1934,  859. 

Que.:  statistics  of  employment  and  wages, 
493. 

Thomas,  Albert,  first  Director  of  International 
Labour  Office: 
life  work  reviewed,  1024. 

Tory,  Dr.  H.  M.: 

appointed  Royal  Commissioner  to  conduct 
investigation  into   coal  marketing,  477. 

Tourist  Traffic: 

automobile  tourist  traffic  in  Canada  in 
1935,  285,  368. 

Trade  Schools: 

See  Education. 
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Trade  Unions: 

Canada — 

summary  of  25th   annual  report  on  labour 

organization  in  Canada,  78'2. 
B.C.:  amending  legislation  not  passed,  1132. 
United    Kingdom:      British      Trades      Union 
Congress  survey  for  study  classes,  954, 

Trades  and  Labour  Congress  of  Canada: 

convention  call,  680,  and  annual  conven- 
tion, 891. 

legislative  proposals  submitted  to  Dominion 
Government,  154. 

Trades  Union  Congress   (Great  Britain) : 

68th  annual  convention,  900. 

Tradesmen's    Qualification   Act    (Alberta) : 

provisions  of,  499;  regulations  governing 
employees,   704. 

Tremblay,  Gerard,  Deputy  Minister  of  Labour 
(Quebec) : 
addresses  Trades  and  Labour  Congress  con- 
vention, 892. 

Unemployment  and  Relief: 

survey  of  world  unemployment  situation, 
978. 

International  Labour  OflSoe  Director  re- 
views   world    situation,    508-514,    620, 

International  Labour  Office  reviews  march 
of  recovery,  1102. 

International  Labour  Office  requested  to 
enquire  into  effects'  of  technological 
unemployment,  617,  views  of  Director 
on  technological  unemployment,  513, 
621. 

quarterly  statistical  review  of  International 
Labour  Office,  427. 

--    Canada — 

unemployment  and  relief  in  Canada  (sup- 
plement, April,  1936,  presenting  com- 
prehensive review). 

unemployment  in  trade  unions  (with  charts) 
by  months,  65,  176,  252,  351,  440,  526, 
638,   727,   807,    921,    1039,    1154. 

as  reported  by  trade  unions  for   1935,  162. 

Dominion-Provincial  conference  recommen- 
dations  concerning,   34. 

measures  forecast  in  Speech  from  Throne, 
105, 

Federal  grants  to  provinces,   149,  392,  855. 

relief  recipients — announcement  of  classi- 
fication, 105;  numbers  in  May,  480; 
registration,  769;  statistical  classifi- 
cation (with  tabular  siummaries),  886- 
890;  numbers  in  cities  over  25,000,  1121. 

statement  of  Federal  and  Provincial  Minisi- 
ters    respecting    relief    "cheok-up",    149. 

re-employment  and  relief  measures — Hous- 
ing and  renovation  program,  plan  to 
absorb  single  adults  in  primary  indus- 
tries, rehabilitation  of  western  drought 
areas.   78i5-788. 

placements  under  farm  improvement  and 
employment   plan,    1099. 

provisions  of  Unemployment  Relief  and 
Assistance    Act,    601. 

Minister  of  Labour  on  "Challenge  of  Un- 
employment,"  106. 

summary  of  report  of  Dominion  Commis- 
sioner,  30'3. 

survey  by  Deputy  Minister  of  Labour  for 
year  ending  March  31.  1935.  30;  for 
year  ending  March  31,  1936,  1119. 


Unemployment  and  Relief: — Cone. 

relief  activities  in  National  Parks,  233. 

relief  expenditures  on  Canadian  National 
Railways,   330, 

Confederation  ol  Catholic  Workers  com- 
mend establishment  of  Dominion  Com- 
mission, 158;  and  urge  protection  of 
unemployed  against  property  seizure, 
159, 

recommendations  of  T.  and  L,  Congress, 
154. 

recommendations  of  Dominion  Conference 
of  Mayors,   333, 

views  of  All-Canadian  Congress  of  Labour, 
156, 

views  of  Industrial  Relations  Committee, 
Canadian  Manufacturers'  Association, 
504. 

Alta.:  establishment  of  Bureau  of  Relief 
and  Public  Welfare,  91:  provisions  of 
Bureau  of  Relief  and  Public  Welfare 
Act.  and  continuation  of  legislation  re- 
specting relief,  490-501;  recommenda- 
tions of  Federation  of  Laboiipf  238. 

B.C.:  relief  activities  in  1935,  7^1;  Resi- 
dence and  Responsibility  Act  deter- 
mines residence  aualifications,  1130: 
resolution  adopted  by  Legislature  1132. 

Man.:    legislation    continued    in    effect,    404. 

N.S.:  amendment  to  relief  legislation,  605; 
extension  of  Labour  Act  concerning 
employment  of  non-residents.  605;  re- 
lief expenditures  and  recommendations 
of  provincial  Department  of  Laboair. 
413;  recommendations  and  representa- 
tions of  United  Mine  Workers.  1138. 
.Ont.:  amendments  to  Relief  Act,  1935,  411; 
financial  statistics,  1934-35,  702:  reoris- 
tration  of  relief  recipients  with  Em- 
ployment Service.  856. 

P.E.T.:  legislation  for  the  re-establishment 
of    needy    farmers    and    fishermen.    998. 

Sask.:  Speech  from  Throne  indicates  im- 
provement in  conditions.  221 ;  provis- 
ions of  Direct  Relief  Act,  1936.  405. 
United  Kinsdom:  first  anual  renort  of  Un- 
employment Assistance  Board,  794: 
monthlv  statistics  of  emnloyment  and 
unemnlovment.    75,    186.    263.    361.    450. 

536.  648.  737.  817.  031.  1049.  1165. 
Australia:    relative    percentages   of   unemnlov- 
ment in  States  of  Commonwealth.  91. 

New  Zealand:  unemnlovment  and  relief  situ- 
ation reviewed.  241. 

Germanv:  number  of  registered  jobless  in 
May.   1{>36.   516. 

U.S.A.:  monthly  summary  of  emnloyment  and 
unemnlovment.    76.    187.    263.    361.    451. 

537.  648.  738.  818.  932.  105O.  1165. 

Pfer  also  Buildins:  Indiistry:  Cenf^ns: 
Drought:  National  Employment  Com- 
mission; Public  Works;  Relief  Camps: 
Unemnlovment  Relief  and  Assistance 
Act;  Youth  Employment;  Veterans. 

Unemployment  Insurance: 

Canada — 

(for    details  respecting  legislation  see   Em- 
plovment    and    Social    Insurance    Act.) 
United  Kingdom: 

extension  to  agriculture.  222:  financial  con- 
dition of  funds  and  reduction  of  con- 
tribution rates,  307;  summary  of  report 
respecting  insurance  of  non-manual 
workers,  395;  statistics  of  insured,  1101. 
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Unemployment  Insurance : — Cone. 

U.S.A.:  States  with  legislation,  5;  New  York 
State  Act  declared  valid,  1101;  employ- 
ers elect  to  come  under  New  York  State 
law,  981. 

Unemployment    Relief    and    Assistance    Act, 
1936: 

introduction  of  legislation,  300. 

agreement    between    Dominion    and   Quebec 

Governments    respecting    relief    works, 

90'2. 
T.  and  L.  Congress  urges  union  wages  under. 

894. 

Union  Label: 

T.  and  L.  Congress  recommends  purchase  of 
goods  bearing  union  label,  ^6. 

United  States  Steel  Corporation: 

establishes  48'-hour  week,  680. 

Veterans : 

provisions  of  Veterans'  Assistance  Commis- 
sion Act,  602. 

staitistics  of  allowances  and  pensions,  etc., 
IIOS. 

Vocational  Education: 

T.  and  L.  Congress  favours  payment  of 
Teohnical  Education  grants  under 
Vocational  Education  Act,  154. 

See  also  Education. 

Vocational  Guidance: 

study  of  vocational  guidance  problems  by 
International  Labour  Organization, 
42. 

Ont.:  bulletins  of  Vocational  Giuidance 
Association,    139. 

See  also  Education. 

s*.  Wages: 

Director    of    International    Labour    Office 
reviews    international    trends    in    wage 
policy,  515. 
Canada — 
-=*-'       wages  and  hours  of  labour  in  Canada  (sup- 
:  plement,  January,  1936). 

railway  employees  seek  restoration  of  wage 
reduction,  858. 

wages  of  employees  on  farms,  1929,  1933 
to  1935,  240. 

wages  in — cement  plants,  781;  chemical  in- 
dustry, 884;  confectionery  industry, 
885;  leather  industry,  1118;  manu- 
facturing industries,  334;  merchandis- 
ing  and  service,   478,   1136. 

employment  and  wages  on  Canadian  Na- 
tional  Railways,   329. 

wage  increases  in  Kroehler  Manufacturing 
Company,   1118. 

wage  statistics  of  steam  and  electric  rail- 
ways in  1934,  152. 

Western  Clock  Company  distributes  wage 
bonuses,  1103. 

T.  and  L.  Congress  favour  betterment  of 
wage  levels,   155. 

Alta.:  salaries  and  wages  during  1935-36, 
906. 

B.C.:  industrial  payrolls  and  wages  in  1935, 
790;  resolution  of  Legislature  respect- 
ing alleged  low  wages  of  hospital  em- 
ployees,   409. 


Wages: — Cone. 

Man.:  provisions  of  Wages  Recovery  Act, 
403. 

N.B.:  resolution  of  Federation  of  Labour 
on  debtor's  wages,  327. 

N.S.:    increases   in   plants  of  (Sydney   Steel 
and  Coal   Corporation,   1139. 
"  Ont.:    amendment  to  Wages  Act  respecting 
attachment,  411. 

Que.:  Confederation  of  Catholic  Workers 
seek  exemption  of  wage  seizure  after 
period  of   unemployment,   327. 

Sask.:   industrial  payrolls  in  1935,  419. 
United   Kingdom:    wages   in   railway   service, 

772. 
U.S.A.:  distribution  of  income,  850;  proposed 
uniform  regulation  of  wage  payment, 
68il;  survey  of  employees'  earnings  in 
motor  vehicle  industry,  461;  union 
wage  rates  in  1935,  600;  wage  advances 
in  various  corporations,  1023;  wage  in- 
creases in  steel  corporations,  978; 
wages  and  employment  on  railways, 
320. 

See  also  Factories;  Furniture  Industry; 
Lay-off  Wages;  Legal  Decisions;  Mini- 
mum Wages;  Pulp  and  Paper  Indus- 
try;   Teachers;    Textile   Industry. 

William  Wrigley  Junior  Company,  Limited: 

pension  and  group  insurance  program,  707. 

^  Women : 

appointment    of    Women's     Committee    to 

National  Employment  Commission,  975. 

United  Kingdom:   employment  of  women  and 

young  persons  on  two-shift  system,  271. 

See  also  Minimum  Wages. 

Workers'        Educational        Association        of 
Canada: 

annual   report  for   1935-36,  901. 
establishment  of  branch  at  Halifax,  885. 
bulletins  of  Law  Research  Council,  85,  223. 

Workmen's  Compensation : 

Canada — 

fatal  and  non-fatal  accidents  recorded  by 
provincial  Boards,  297. 

pensioners   under   compensation,   150. 

resolutions  of  T.  and  L.  Congress  conven- 
tion, 896. 

Alta.:  annual  report  of  Board  for  1935, 
909;   amendments  to  Act,  501. 

B.C.:  Board  report  for  1935,  908;  pro- 
visions of  amendment  ruled  out  of 
order,   409;    amendment  to  Act,   1128. 

Man.:  annual  report  of  Board,  611;  amend- 
ments to  Act,  403;  attitude  of  Em- 
ployers' Association  toward  compen- 
sation levy,  650;  special  committee  re- 
ports on,  306. 

N.B.:  annual  report  of  Board,  416;  regula- 
tions providing  for  exclusion  of  small 
establishments,  1112;  schedule  of  in- 
dustrial ratings,  109;  workmen's  claim 
upheld  by   Court,   562. 

N.S.:  annual  report  of  Board  for  1935, 
4il6;  amendments  to  Act,  605;  com- 
mission to  make  survey,  1100;  recom- 
mendations of  United  Mine  Workers, 
1138. 
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Workmen's  Compensation: — Cone. 

Ont.:  annual  report  of  Board  for  1935, 
703;  assessment  rates  for  1936,  489; 
withdrawal  of  amending  legislation, 
413;  monthly  statistics  for  1936,  197, 
223,  333,  421,  550,  663,  704,  840,  859. 
Que.:  annual  report  of  Board  for  1935, 
781;  amendments  to  Act,  1127;  Con- 
federation of  Catholic  Workers  recom- 
mends inclusion  of  workers  injured  on 
relief  projects,  899 — other  recommen- 
dations, 325. 
Sask.:  annual  report  of  Board,  417;  in- 
clusion of  Liquor  Board  employees 
under  Act,  570,  and  janitors,  701;  new 
regulation  respecting  mining  industry, 
877. 

United  Kingdom:    statistics   respecting,   301 . 

U.S.A.:  compensation  regulations  governing 
employees  of  U.S.A.  on  Security 
Wages,  1102;  national  conference  re- 
ports progress,  5;  railroad  workers  and 
compensation,  39;  uniform  legislation 
advocated  by  A.  F.  of  L.,  1143. 

Italy:    provisions    of    remodelled    legislation, 
264. 
See  also  Legal  Decisions. 


Wyse,  J.  F.  H.,  former  General  Manager,  Na- 
tional Sajety  League: 
death  of,  37. 

Youth  Employment: 

problem    of    unemployed    youth    to    be    in- 
vestigated    by     National     Employment 
Commission,   230. 
House    of    Commons    resolution    respecting 
re-establishment    of    Canadian    Youth, 
603. 
Que.:   proposed  establishment  of  Bureau  to 
assist  unemployed  youth,  305;  program 
of  placement  of  young  people  indicated 
in   Throne   Speech,   856. 
United  Kingdom:    provisions  of   Employment 
of  Women  and  Young  Persons  Act,  771. 
Australia:      educational     and     unemployment 

program  in  New  South  Wales,  964. 
U.S.A.:,  resolution  of  A.  F,  of  L.  convention, 
1143. 
See    also    National    Employment    Commis- 
sion;   National    Youth    Administration 
(U.SA.). 
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Monthly    Summary 

EMPLOYMENT  at  the  beginning  of  De- 
cember, 1935,  showed  a  seasonal  reces- 
sion, which  was  the  first  general  decline  indi- 
cated since  April  1.  The  reduction  rather  ex- 
ceeded the  average  .contraction  indicated  be- 
tween November  1  and  December  1  in  the  ex- 
perience of  the  years  since  1920,  but  the  situa- 
tion continued  decidedly  more  favourable  than 
in  any  month  of  1934,  1933  or  1932,  being  also 
better  than  in  the  autumn  and  early  winter 
of  1931.  The  Dominion  Bureau  of  Statistics 
tabulated  reports  from  9,462  employers,  whose 
payrolls  were  reduced  from  1,013,721  at  the 
beginning  of  November  to  985,155  on  Decem- 
ber 1,  1935.  The  index  (average  1926=100) 
declined  from  107-7  on  the  former  date  to 
104-6  on  December  1,  as  compared  with  98-9 
at  the  same  date  in  1934.  On  December  1  in 
the  thirteen  preceding  years,  the  index  was  as 
follows:  1933,  91-8;  1932,  83-2;  1931,  99-1  • 
1930,  108-5;  1929,  119-1;  1928,  116-7;  1927, 
108-1;  1926,  102-3;  1925,  96-5;  1924,  91-9; 
1923,  96-9;    1922,  96-3  and   1921,  88-3. 

At  the  beginning  of  December,  1935,  the 
unemployment  percentage  reported  to  the 
Department  of  Labour  by  local  trade  unions 
throughout  Canada  was  13-3,  the  same  per- 
centage as  was  recorded  at  the  beginning  of 
November,  1935,  while  at  the  beginning  of 
December,  1934,  the  percentage  stood  at  17- 5. 
The  December  percentage  was  based  on  the 
returns  furnished  by  1,761  labour  organiza- 
tions, combining  a  membership  of  169,584 
persons. 

Reports  received  during  November,  1935, 
from  the  Offices  of  the  Employment  Service 
of  Canada  showed  a  decline  from  October 
and  also  from  November  a  year  ago  in  the 
average  daily  placements  effected.  This  was 
largely  due  to  curtailment  in  the  various 
municipal  anad  provincial  relief  works  in  pro- 
gress throughout  the  Dominion.  Vacancies 
in  November,  1935,  numbered  32,196,  applica- 
tions 65,033  and  there  were  30,835  placements 
in  regular  and  casual  employment. 

In  retail  prices  the  cost  per  week  of  a  family 
budget  of  staple  foods,  fuel  and  lighting  and 
10328— U- 


rent  at  the  beginning  of  December,  1935,  was 
$16.65  as  compared  with  $16.54  for  November. 
The  increase  was  due  mainly  to  the  higher  cost 
of  foods,  chiefly  eggs,  butter  and  potatoes. 
Comparative  figures  for  certain  earlier  dates 
are  $16.02  for  December,  1934;  $15.41  for  June, 
1933  (the  low  point  in  recent  years) ;  $22.11  for 
December,  1929;  $21.49  for  December,  1021; 
$26.92  for  July,  1920  (the  post-war  peak) ;  and 
$14.26  for  December,  1914.  In  wholesale  prices 
the  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  and  based  upon  prices  in 
1926  as  100  was  72-6  for  December,  1935,  as 
compared  with  72-7  in  November;  71-1  for 
December,  1934;  63-5  for  February,  1933  (the 
low  point  in  recent  years) ;  96-0  for  December, 
1929;  97-9  for  December,  1926;  96-4  for  De- 
cember, 1921;  164-3  for  May,  1920  (the  post- 
war peak) ;  and  66-4  for  December,  1914. 

The  table  on  page  2  gives  the  latest  in- 
formation available  reflecting  industrial  condi- 
tions in  Canada.  The  index  of  the  physical 
volume  of  business  was  110-0  in  November, 
1935,  as  compared  with  107-2  in  the  previous 
month  and  96-5  in  November,  1934.  Of  the 
principal  factors  in  the  index  those  used  as 
indicators  of  manufacturing  and  of  imports 
were  substantially  higher  in  November  than  in 
October,  while  there  were  small  increases  in 
electric  power  output  and  in  trade  employment. 
The  factors  showing  declines  were  mineral  pro- 
duction, construction,  car  loadings  and  exports. 
All  of  the  above  factors  were  higher  in  No- 
vember, 1935,  than  in  November,  1934,  except 
construction.  Information  available  for  De- 
cember, li935,  shows  a  seasonal  fall  in  employe 
ment  and  in  car  loadings  as  compared  with 
November  but  both  were  higher  than  in  De- 
cember, 1'934.  Contracts  awarded  showed  de- 
creases from  the  figures  of  the  previous  month 
and  from  those  of  December,  1934.  Sugar 
manufactured  during  the  four  weeks  ending 
November  30,  1935,  was  higher  than  in  the 
previous  four  weeks  and  higher  also  than  the 
corresponding  period  in  1934. 

During  December  there  were  on  record  eight 
strikes  and  lockouts  involving  1,745  workers 
and  causing  a  time  loss  of  5,718  man  working 
days,  as   compared  with   thirteen   disputes  in 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 

(Official  statisticB  except  where  noted) 


1935 


December        November 


^Trade ,  external  aggregate $ 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected $ 

Bank     debits     to     individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc.. .     % 
Security  Prices,  Index  Numibers — 

Common  stocks , 

Preferred  stocks , 

(1)  Index  of  interest  rates 

(2)  Prices,     wholesale,     Index 
number 

(«)  Prices,  Retail,  Family  Bud- 
get      S 

Business  failures,  number 

Business  failures,  liabilites..     $ 
(2)  Employment,  index  number, 

Employers'  pay-roll  figures  — 
'(*)  (*)  Unemployment,  percent- 
age (trade  union  members)  — 
JRailway — 

(6)  Car     loadings,     revenue 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway 

gross    earnings $ 

Canadian  Pacific  Railway, 
operating    expenses,    all 

lines $ 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

(')  Contracts  awarded % 

Mineral  Production- 
Pig  iron tons 

tSteel  ingots  and  castings tons 

Ferro-allov tons 

Lead lbs. 

Zinc lbs. 

Copper lbs. 

Nickel lbs. 

Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal 

Rubber  imports lbs 

Cotton  imports lbs 

Wool,  raw,  imports lbs 

Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Flour  production brls 

(•)  Sugar  manufactured lbs 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h 

Sales  of  insurance $ 

Newsprint  production tons 

Automobiles,  passenger  production 
Index    of    Physical    Volume    of 

Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


109,133,684 


38,569,182 
68,419,223 


107-4 
73-8 
82-7 

72-6 

16-65 


104-6 
13-3 


159,748 
14,558,340 


4.364.000 

70,647 

98.888 

4, 


141,274.755 

55,958,033 

84,114,990 

8.016,961 

3,021,511,117 
130,526,762 

1,474,122,395 
856,839,840 

105 
72-5 
80-8 

72-7 

16-54 


107-7 
13-3 

196.700 
15,253,708 


11,859,007 


8,403.598 


3,315,001 
15.562,000 

64,562 

94.074 

4,693 


October 


138.500,300 

52.751,020 

84,952,580 

7.951.499 

2,907,516  367 
126,468,158 

1,465,301,708 
855,599,556 

96-1 
69-5 

85-4 

73-1 
16-42 


293,160 


137,439.534 


1,601.464 

137.400.000 

9.832.000 

13,814,000 

1,857,000 

239,343.552 
1,603,603 

129.825.202 
1,706,149 

65.117.000 


285. 180 
12,020 

110-0 

113 

146 

118 
391 

199-0 

100-2 

124-1 
66-8 
93-7 
77-1 


1934 


DeOember        November 


106-1 
13-0 

219.757 

17.825,909 
12.018,206 

14,198,209 

9,948,866 

2,936,676,940 
4,020,308 
14,873. 

45,521 

95.016 

9,653 

32,800,950 

27,486,985 

35,434,829 

13,357,653 

301,712 

1,299,849 

1.536,178 

133,730,000 

1,819.000 

10.770.000 

1.636.000 

264.727.232 

1.824.754 

74.0.56.391 

1,911.713 

69.761.000 

30,184.000 

266,680 

7,128 

107-2 


105- 
53- 

198- 

100 

122-8 
71-0 
85-4 


100.503,778 

39,108,339 

60,850,223 

6,330,598 

3,040,166,887 
136,434,754 

1,407.201,814 
838,796,579 

86-2 
71-4 
76-2 

7M 

16-02 

124 

1,602,122 


17-5 


157,233 


12,796.010 
10,397,672 


10.705,780 


115,561,069 

49,884,153 

65,124,512 

7,124,253 

3,092,212.151 
139,995,879 

1.411,317,113 
871,892,870 

86-0 
70-6 
81-0 

71-2 

16-03 
119 

2,104.778 

100-2 
16-2 


194,755 


13.782.020 
10,436,857 


11,184.506 


7.534,372 

1,739.348,495 
2,496,535 
6,062,200 

42.364 

58,732 

3.641 

32,207,103 

27.673.337 

31.289.00 

10,714,382 

261.3 

1,354,967 

1,277,451 

47,610.000 

6.381,000 

18,800,000 

812.000 

161,242.847 

969,482 

105.306.254 

1,170,000 

66,224,000 

37,353.000 

239,830 

1,953 

92 

91-0 
121.8 
91-8 


96-1 
123-8 
65-7 
72- 6 
61-6 


October 


7,742.678 

2,225,567,281 
2,622,534 
10.451,500 

38,968 

57,050 

8.778 

31,630.995 

27,210.960 

34,280,777 

12,147,283 

250,596 

1.535,268 

1.601,464 

124.040,000 

3,512.000 

18.479,000 

872.000 

195,358,670 
1,703,831 

126.421,593 
1.316.118 

65,117,000 

35,530,000 

240,870 

1.052 

96-5 
97-0 

137-5 
96-0 
42-2 

181-4 
95-2 

119-3 
65 

85-3 
60-0 


115.541,687 

47.228,804 

67.747,809 

7,167,473 

3,409.875,845 
139,843,608 

1,370.178.568 
895,728,990 

85-2 
69-5 
82-9 

71-4 

15-96 

130 

2.261,500 

100-0 

16-4 


215.802 


15.803.292 
11,254,484 


12.752.350 


8,651,670 

2.560.993.420 

2,598,024 

11,152.700 

46,573 

57,975 

2.442 

29.181,232 

27,001,018 

32.888.933 

8.893.458 

265.709 

1.302.645 

1  551.379 

110,640.000 

6,817.000 

9.179,000 

850,000 

202.270,694 

1.654.189 

86.934.082 

1.782,172 

59,782.000 

31.074,000 

235.020 

2,125 

95-9 


95 

143 

94 

37 

170 

97 

119 

68 

78 


853 


(»)  Calculated  from  yields  of  Ontario  bonds. 

(*)  For  group  figures  see  articles  eleswhere  in  this  issue. 

(*)  Figures  for  end  of  previous  month. 

(*)  Figures  for  four  weeks  ending  December  28.  1935  and  corresponding  previous  periods. 

(•)  Sugar  production  given  in  periods  of  four  weeks  ending  November  30  November  2  and  October  5,  1935;  December  1, 

November  3  and  October  6,  1934. 
(0  MacLean's  Building  Review. 
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November  involving  2,133  workers  with  a  time 
loss  of  24,733  days.  Most  of  the  time  loss  dur- 
ing both  November  and  December  was  due  to 
two  strikes  of  longshoremen  and  other  water 
transport  workers  in  Vancouver,  B.C.,  begin- 
ning in  June,  which  terminated  on  December  9. 
In  December,  1934,  there  were  eight  disputes 
involving  340  workers  with  a  time  loss  of  1,875 
days,  none  of  which  involved  a  large  number  of 
workers.  Of  the  eight  disputes  in  December, 
seven  were  recorded  as  terminated,  four  result- 
ing in  favour  of  the  employers  concerned,  one 
in  favour  of  the  workers  involved,  a  compro- 
mise settlement  being  reached  in  one  case 
while  the  result  of  one  dispute  was  recorded  as 
indefinite.  One  dispute  was  recorded  as  un- 
terminated  at  the  end  of  the  month  and  in- 
volved some  fifty  workers.  These  figures  do 
not  include  those  strikes  and  lockouts  in  which 
employment  conditions  were  no  longer  af- 
fected but  which  had  not  been  called  off  or 
definitely  declared  terminated  by  the  unions 
involved. 

During  the  past  month  the 
Industrial  Department      received      re- 

Disputes  ports  of  Boards  of  Investiga- 

Investigation  tion    and    Conciliation    ap- 

Act  pointed  in  connection  with 

two  disputes,  viz. — the  Win- 
nipeg Electric  Company  and  certain  of  its 
employees;  and  the  Canadian  Collieries 
(Dunsmuir)  Ltd.,  and  certain  of  its  em- 
ployees. A  Board  was  established  to  deal 
with  a  dispute  between  the  Hamilton  Street 
Railway  Company  and  its  employees,  while 
an  application  for  the  establishment  of  a 
Board  was  received  from  employees  of  the 
Lethbridge  Collieries  Limited. 

Two  supplements  will  ap- 
Supplements  pear  shortly  after  this  issue 

published  of  the  Labour  Gazette,  con- 

with  this  issue  tinning  the  series  on  wages 
of  Labour  and    on    prices    issued    an- 

Gazette  nually  in  January  in  recent 

years.  The  first  is  the  nine- 
teenth report  in  the  "Wages  and  Hours  of 
Labour"  series  giving  information  as  to  the 
year  1935,  with  comparative  figures  for  1934 
and  earlier  years,  and  showing  the  wages  and 
working  hours  of  the  principal  classes  of  labour 
throughout  the  Dominion  in  various  industries. 
The  second  supplement  deals  with  the  move- 
ment in  retail  and  wholesale  prices  in  Canada 
in  1935  and  previous  years;  tables  are  also 
given  showing  the  movement  of  prices  in  other 
countries  throughout  the  world. 


The  following  New  Year's 
New  Year's  message   was  issued  by  the 

Message  of  Hon.  Norman  McL.  Rogers, 

Minister  of  Minister  of  Labour: — 

Labour  "As   Minister   of   Labour, 

I  feel  that  any  message  I 
have  to  give  to  the  Canadian  people  at  the 
beginning  of  this  new  year  should  deal  with 
the  efforts  which  are  being  made  to  promote 
the  increase  of  employment  and  to  provide  as 
effectually  as  possible  for  the  necessities  of 
unemployment  relief. 

"Your  Government  considers  that  'unem- 
ployment is  Canada's  most  urgent  national 
problem.'  Therefore,  let  me  say  at  once  that 
no  time  has  been  lost  in  organizing  a  national 
co-operative  effort  for  the  control  of  relief 
where  it  is  still  needed,  and  to  bring  about  a 
revival  of  domestic  industrial  activity  and  of 
commercial   intercourse   with    other   countries. 

"At  the  recent  Dominion-Provincial  Con- 
ference the  proposal  to  establish  a  National 
Commission  on  Employment  and  Relief  re- 
ceived unanimous  endorsation  and  steps  are 
now  being  taken  for  the  constitution  of  this 
body.  The  conference  advised  that  the 
duties  of  the  National  Commission  should 
comprise  a  registration  and  classification  of 
all  persons  on  relief  who  are  capable  of  self- 
supporting  work;  the  co-ordination  of  public 
works  programs  and  employment  policies  on 
a  long-range  basis;  the  formulation  of  plans, 
in  consultation  with  industry  and  commerce, 
whereby  the  latter  will  make  year-round 
provision  for  their  essential  quotas  of  work- 
people and  for  the  increase  of  employment; 
the  devising  of  a  system  for  the  training  of 
young  people  for  employment,  including  ap- 
prenticeship; and  to  supervise  the  distribution 
of  all  funds  voted  by  Parliament  for  the  pur- 
poses of  employment  and  relief.  Pending 
the  setting  up  of  this  National  Commission, 
the  Dominion  Government  has  made  substan- 
tial increases  in  the  federal  grants  to  the 
several  provinces  for  relief  purposes  so  as  to 
ease  the  heavy  burden  which  has  been  borne 
by  the  municipalities  during  the  past  five 
years. 

"It  is  of  vital  importance  that  public  and 
private  enterprise  should  be  so  organized 
during  the  coming  year  as  to  bring  about  a 
steady  diminution  of  direct  relief.  I  cannot 
believe  that  any  large  proportion  of  our  people 
will  be  satisfied  to  accept  relief  as  a  sub- 
stitute for  employment.  While  recognizing 
the  responsibility  of  public  authorities  to 
assist  in  the  care  of  those  in  need,  the  Gov- 
ernment is  convinced  that  recovery  can  be 
brought  about  only  through  the  restoration  of 
normal  trading  activity  in  the  fields  of  domestic 
and    foreign     commerce.       The      Reciprocity 
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Agreement  with  the  United  States  and  the 
termination  of  the  trade  dispute  with  Japan 
will  contribute  materially  to  the  realization  of 
this  purpose. 

"It  is  a  matter  of  gratification  to  be  able  to 
state,  on  the  authority  of  official  returns  made 
to  the  Dominion  Government,  that  the  total 
volume  of  employment  in  Canada  as  a  whole 
was  greater  in  the  year  now  drawn  to  a  close 
than  has  been  the  case  in  any  other  year  since 
1930.  Official  statistics  show  also  that  within 
recent  months  trade  and  industrial  conditions 
are  substantially  better  than  was  the  case  a 
year  ago.  This  is  true  both  of  export  and 
import  trade,  which  have  increased  by  eight 
and  twelve  per  cent  respectivel}'-,  and  applies 
as  well  to  building  and  construction,  mineral 
production  and  manufacturing  in  general.  In 
the  light  of  this  evidence  there  is  definite 
ground  for  believing  that  the  period  of  de- 
pression is  drawing  to  a  close  and  that  progress 
is  being  made  towards  the  long-desired  re- 
covery. 

"May  I  add  that  the  Government  will  not 
lose  sight  of  two  paramount  considerations  in 
formulating  policies  to  meet  the  emergent 
conditions  of  to-day.  No  Government  is 
omnipotent;  no  Government  can  restore  pros- 
perity by  any  process  of  legislative  magic. 
Within  its  proper  limits,  however,  a  Gov- 
ernment may  mobilize  and  direct  the  human 
and  material  resources  of  the  nation;  it  may 
also  provide  leadership  in  the  restoration  of 
confidence,  in  the  revival  of  trade,  and  in  the 
removal  of  obstacles  to  economic  and  social 
progress.  Already  the  present  Administration 
has  taken  steps  in  this  direction,  and  towards 
a  common  end  it  has  enlisted  the  support  of 
the  various  Provincial  Governments.  It  is  my 
sincere  conviction  that  such  measures  will 
assist  in  the  realization  of  the  wish  I  extend  to 
every  Canadian — a  New  Year  of  more  sub- 
stantial hopes  and  more  secure  happiness  for 
our  country." 

New  Year's  Canadian     Labour     leaders 

Messages  of  surveyed  the  economic  situ- 

Labour  ation,  both  retrospective  and 

Leaders  prospective,     in     the     New 

Year's  messages. 

Mr.  P.  M.  Draper,  president  of  the  Trades 
and  Labour  Congress  of  Canada,  commended 
the  proposal  to  appoint  a  national  commis- 
sion to  advise  on  employment  and  unemploy- 
ment, and  pointed  to  the  "necessity  of  definite 
planning"  to  cope  with  this  major  problem. 
He  also  viewed  with  "grave  concern  the 
spread  of  dictatorship  in  Europe  together  with 
the  threat  of  what  dictatorships  must  inevi- 
tably lead  to."  In  this  respect,  he  declared 
thnt  the   labour  movement  was  ready  to  co- 


operate "with  all  other  men  of  good  will  to 
bring  about  a  state  of  society"  outlawing 
war. 

The  clouded  international  situation  was  also 
referred  to  by  Mr.  A.  R.  Mosher,  president 
of  the  All-^Canadian  Congress  of  Labour,  as 
one  of  the  outstanding  obstacles  to  social  and 
economic  reconstruction.  While  asserting  that 
no  one  nation  alone  can  cure  a  world-wide  con- 
dition, he  expressed  the  belief  that  "through 
the  economic  and  political  power  which  labour 
organization  can  develop,  and  by  means  of 
the  education  of  the  workers  in  social  and 
economic  principles,  there  will  be  constanly 
increasing  force  directed  to  the  task  of  re- 
constructing the  industrial  system." 

In  spite  of  the  recurring  menace  of  war  and 
obstacles  and  reverses,  he  considered  that 
there  is  "  a  deep  but  unmistakable  tide  moving 
towards  a  better  future." 

The  General  President  of  the  Confederation 
of  Catholic  Workers  of  Canada,  Mr.  Alfred 
Charpentier,  declared  that  1935  has  shown 
little  improvement  over  the  four  previous 
years  for  the  mass  of  the  workers.  "  A  more 
equitable  distribution  of  wealth,"  he  said,  "  is 
the  best  cure  for  unemployment,"  adding  that 
"  the  workers'  salvation  is  in  a  method  of 
labour  organization  which,  with  the  help  of 
a  financial  legislation  based  on  Christian 
teachings,  would  regulate  production,  increase 
labour's  share  in  the  proceeds  of  industry  and 
extend  the  field  of  employment  and  social 
welfare." 

According  to  a  report  on 
Mining  mining  accidents  in  Ontario 

accidents  in  in    1934   recently   issued   by 

Ontario  the    Provincial    Department 

in  1934  of  Mines  (Bulletin  No.  97) 

there  was  an  increase  both 
in  the  total  number  of  accidents  and  in  the 
number  of  fatalities  recorded.  The  proportion 
was  1-61  for  1934;  1-57  for  1933;  1-69  for 
1932;  2-03  for  1931;  3-02  for  1930  and  2-89  for 
1929.  It  is  reported  that  during  1934,  at  the 
mines,  metallurgical  works,  quarries  and  clay, 
sand  and  gravel  pits  regulated  by  the  Pro- 
vincial Mining  Act,  there  were  1,945  accidents 
reported  up  to  January  16,  1935.  Thirty-three 
fatalities  arising  out  of  32  separate  accidents 
were  reported.  These  returns  represent  an  in- 
crease of  407  in  the  total  number  of  accidents 
and  an  increase  of  8  in  the  number  of  fatali- 
ties recorded  for  the  previous  year.  There 
were  93  non-fatal  accidents  per  thousand  men 
employed,  which  is  a  decrease  of  2  per  thou- 
sand from  the  rate  of  1933.  The  percentage  of 
non-fatal  accidents  followed  by  infection  de- 
creased from  7-3  in  1933  to  7-1  in  1934.  Of 
the  33  fatalities  during  the  year,  18  were  in 
gold  mines,  7  in  nickel  mines.  5  in  metallur- 
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gical  works,  1  in  quarries  and  2  in  sand,  gravel 
and  clay  pits. 

The  report  analyzes  the  causes  of  both  fatal 
and  non-fatal  accidents,  giving  full  particu- 
lars in  regard  to  each  fatality. 

The  report  of  the  Hearings 
Health  Committee    on    Health    In- 

Insurace  surance   for  British   Colum- 

Committee  of  bia  has  recentlj^  been  pub- 
British  lished  by  the  Department 
Columbia  of  the  Provincial  Secretary. 

(The  draft  bill  on  health 
insurance  introduced  in  the  British  Columbia 
Legislature  to  form  a  basis  of  discussion  from 
which  a  measure  might  be  formulated,  was 
referred  to  in  the  Labour  Gazette  for  May, 
page  394.)  The  recommendations  involve  sug- 
gested taxation  on  provincial  payrolls  and 
employees  incomes  in  a  scheme  of  provincially 
supervised  health  insurance  under  a  Commis- 
sion and  an  advisory  council.  Details  of  the  re- 
port will  be  published  in  next  month's  issue. 

The  departmental  commit- 
Housing  and  tee  on  housing  appointed  in 

Slum  1933   in   Great  Britain    (La- 

Clearance  in  bour    Gazette),   June,    1934, 

Great  Britain  page  497)  recently  published 

the  third  of  a  series  of  half 
yearly  returns  showing  the  progress  in  hous- 
ing in  England  and  Wales,  for  the  period  up  to 
September  30,   1935. 

The  report  shows  that  at  the  date  of  the 
Armistice  the  number  of  houses  in  England 
and  Wales  was  a  little  under  8,000,000.  Be- 
tween that  date  and  September  30,  1935, 
2,804,888*  new  houses  were  provided,  830,509 
by  local  authorities  and  1,974.379  by  private 
enterprise. 

The  total  number  of  houses  provided  in  the 
year  ending  September  30,  1935,  was  316,365 
which  is  2,937  in  excess  of  the  number  pro- 
vided in  the  previous  year. 

The  number  of  houses  provided  by  private 
enterprise  without  state  assistance  in  the  half- 
year  ending  September  30,  1935,  was  125,593, 
ths  number  being  23,816  less  than  the  record 
total  in  the  previous  half-year.  Notwithstand- 
ing this  decrease  the  total  for  the  year  was 
17,256  more  than  the  corresponding  total  in  the 
previous  year,  and  is  a  record  for  any  year. 

Up  to  September  30,  1935,  there  were  7.154 
areas  declared  as  clearance  areas  under  the 
Housing  Act,  1930.  These  areas  included  123,- 
585  houses  and  the  number  of  persons  displaced 
by  the  demolition  of  these  houses  was  527,276. 


*This  total  excludes  14,776  houses  provided 
to  re-house  persons  displaced  under  improvement 
and  reconstruction  schemes  under  legislation 
prior  to  the  Housing  Act,  19&0. 


The  movement  in  the  Uni- 
Workmen's  ted     States    towards    work- 

Compensation  men's  compensation  through 
in  the  an    exclusive    state    fund    as 

United  States  in    the    Canadian    provinces 

has  been  steadily  pro- 
moted by  the  American  Association  for  La- 
bour Legislation.  At  the  present  time, 
eighteen  states  have  adopted  this  method  of 
compensation.  At  a  national  conference  in 
October  in  Asheville,  N.C.,  called  by  Miss 
Frances  Perkins,  United  States  Secretary  of 
Labour,  representatives  of  state  Departments 
of  Labour  and  of  Labour  organizations  adopted 
resolutions  in  favour  of  a  state  system  of 
workmen's  compensation.  The  standard  pro- 
gram for  workmen's  compensation  which  was 
drawn  up  and  adopted  at  the  Conference  and 
which  is  very  similar  to  that  of  the  American 
Association  for  Labour  Legislation  is  expected 
to  be  advanced  by  an  educational  campaign 
under  the  direction  of  the  recently  created 
Division  of  Standards  of  the  United  States 
Department   of  Labour. 

At  the  present  time,  ten  of 
Unemployment  the  American  states  have 
Insurance  adopted    an    unemployment 

in  the  compensation    law    designed 

United  States  to    take    advantage    of    the 

unemployment  compensa- 
tion provisions  of  the  federal  Social  Security 
Act  passed  on  August  14,  1935.  Oregon  is  the 
latest  state  to  enact  such  a  law.  In  addition 
to  the  District  of  Columbia,  the  following 
states  had  previously  passed  unemployment 
compensation  laws:  Alabama,  California, 
Massachusetts,  New  Hampshire,  New  York, 
North  Carolina,  Utah,  Washington   and  Wis- 


The  report  of  the  Minister  of  Public  Works 
of  Canada  for  the  fiscal  year  ended  March  31, 
1935,  indicates  a  total  expenditure  incurred 
by  the  Department  during  that  period  on  its 
various  works  of  construction,  maintenance 
and  operation,  of  $16,176,363.85.  Of  this  total 
$5,833,720.54  was  expended  on  public  building; 
$2,396,105.33  on  harbour  and  river  works; 
$870,899.94  on  dredging;  and  the  balance  in 
smaller  totals  on  roads  and  bridges,  telegraphs, 
civil  government,  etc.  As  compared  with  the 
total  for  the  fiscal  year  1933-34,  the  expenditure 
represents  an  increase  of  $5,029,763.21.  The 
revenue  for  the  year  amounted  to  $427,219.25 
— an  increase  of  $79,534.11  as  compared  with 
the  previous  year. 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


A  N  application  for  the  establishment  by  the 
-^^  Minister  of  Labour  of  a  Board  of  Con- 
ciliation and  Investigation  under  the  Industrial 
Disputes  Investigation  Act  was  received  in 
the  Department  of  Labour  on  December  13, 
1935,  from  employees  of  the  Lethbridge  Col- 
lieries, Ltd.  The  causes  of  the  dispute  include 
the  employees'  request  for  recognition  of  a 
joint  committee  of  the  employees,  payment 
of  wages  in  cash  instead  of  by  cheque,  and  a 
rotation  system  of  employment;  also  certain 
grievances  in  regard  to  alleged  excessive  elec- 
tric light  charges.  Six  hundred  and  eighty- 
four  mine  workers  are  said  to  be  directly 
affected.  The  western  representative  of  the 
Department  of  Labour  has  been  instructed  to 
visit  the  locality  of  this  dispute  at  the  earliest 
opportunity,  and  endeavour  by  conciliation  to 
effect  a  settlement  of  the  points  at  issue,  if 
at  all  possible,  without  the  necessity  of  Board 
procedure. 

A  Board  of  Conciliation  and  Investigation 
was  estabHshed  by  the  Minister  of  Labour  on 
December  16  to  deal  with  a  dispute  between 
the  Hamilton  Street  Railway  Company  and 
certain  of  its  employees  being  members  of 
Division  107,  Amalgamated  Association  of 
Street  and  Electric  Railway  Employees  of 
America. 

The  members  of  the  Board,  appointed  on 
the  recommendation  of  the  employers  and 
employees,  respectively,  are:  Messrs.  John  A. 
Munro,  of  Hamilton,  and  Fred  Bancroft,  of 
Oakville.     These  two  members  are  conferring 


respecting  the  chairmanship.  The  application 
in  this  matter  was  received  from  the  employees 
on  November  1  (Labour  Gazette,  November, 
1935,  page  978). 

The  November  issue  of  the  Labour  Gazette 
(page  982)  contained  the  text  of  the  report  of 
the  Honourable  Mr.  Justice  H.  H.  Davis, 
who,  as  a  Commissioner  appointed  under  the 
provisions  of  the  Industrial  Disputes  Investiga- 
tion Act  and  the  Inquiries  Act,  conducted  an 
inquiry  during  September  and  October  into 
an  industrial  dispute  which  had  been  in 
existence  for  some  months  on  the  Vancouver 
waterfront.  Immediately  subsequent  to  the 
closing  of  the  public  hearing.  Commissioner 
Davis  presided  at  conferences  held  between 
committees  representing  the  Shipping  Federa- 
tion of  British  Columbia,  Ltd.,  and  the  Van- 
couver and  District  Waterfront  Workers'  Asso- 
ciation. Following  these  discussions  the  Ship- 
ping Federation  submitted  certain  proposals, 
which  were  rejected  by  the  members  of  the 
Waterfront  Workers'  Association,  and  counter 
proposals  were  then  drawn  up  by  the  latter 
body.  These  were  not  accepted  by  the  Ship- 
ping Federation.  Negotiations  were  again  re- 
opened at  the  close  of  November,  but  the 
parties  failed  to  reach  an  agreement.  On  De- 
cember 9  the  strike  was  officially  called  off  by 
the  Vancouver  and  District  Waterfront  Work- 
ers' Association.  It  is  understood  that  a 
large  number  of  the  longshoremen  who  were 
on  strike  have  applied  for  reinstatement, 
many  of  whom  have  been  re-engaged. 


Report  of  Board  in  Dispute  Between  the  Winnipeg  Electric  Company  and 
Affiliated   Companies,   and   Certain   of   Their   Employees 


The  Board  of  Conciliation  and  Investigation 
established  in  September  to  deal  with  a  dis- 
pute concerning  wages  and  working  conditions 
which  had  arisen  between  the  Winnipeg  Elec- 
tric Company  and  affiliated  companies,  and 
certain  of  their  employees,  submitted  its 
findings  to  the  Minister  of  Labour  during 
December.  The  companies  affiliated  with  the 
Winnipeg  Electric  Company  are  the  Manitoba 
Power  Company,  Ltd.,  the  Nortdiwestem 
Power  Company,  Ltd.,  and  the  Winnipeg, 
Selkirk  and  Lake  Winnipeg  Railway  Company. 
The  employees  concerned,  approximately  100 
in  number,  are  members  of  the  Association 
of  Substation  and  Hydro  Plant  Employees. 


The  Board  was  composed  of  Mr.  Robert 
Jacob,  K.C.,  of  Winnipeg,  chairman,  appointed 
by  the  Minister  of  Labour  on  the  joint  recom- 
mendation of  the  other  Board  members, 
Messrs.  C.  A.  Clendenning  and  R.  B.  Russell, 
both  of  Winnipeg,  nominees  of  the  employers 
and  employees  respectively.  While  the  report 
of  the  Board  is  signed  by  all  three  members, 
Mr.  Russell  dissented  from  the  Board's  find- 
ings in  regard  to  the  matter  of  wages  and 
submitted  a  minority  report  on  this  subject. 
Attached  to  the  Board's  report  is  a  copy  of  a 
schedule  of  hours  of  labour  and  working  con- 
ditions agreed  upon  between  the  parties  con- 
cerned, which  the  Board  recommends  should 
be  made  effective  as  from  October  1,  1935. 
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Following  is  the  text  of  the  two  reports: 

Report  of  Board 

Re     hidustrial     Disputes     Investigation     Act 
and  re  differences  between  the   Winnipeg 
Electric   Company,   the   Manitoba   Power 
Company,  the  Northwestern  Power  Com- 
pany   and     the     Winnipeg,    Selkirk     and 
Lake    Winnipeg   Railway    Company,   and 
certain  of  their  employees  being  members 
of    the    Association    of    Substation    and 
Hydro  Plant  Employees. 
To  (the  Hon.  Norman   McL.  Rogers, 
Minister  of  Labour, 
Ottawa. 

Sir, — ^Acting  under  appointment  of  the 
Honourable,  the  Minister  of  Labour,  and 
instructions  from  the  Deputy  Minister  and 
Registrar,  the  members  of  the  Board  of 
Conciliation  appointed  herein  were  duly 
sworn  and  held  several  sittings  to  consider 
the  dispute  between  the  companies  and 
certain  of  their  employees. 

Li  all  there  were  fourteen  sittings  of  the 
Board.  At  these  sittings  and  also  at  several 
informal  gatherings  with  both  the  men  and 
officers  of  the  companies  every  effort  was 
miade  to  arrive  at  an  adjustment  covering  all 
points  in  dispute. 

The  companies  named  in  the  preamble  are 
in  the  business  of  developing  electrical  power 
in  hydro  electric  plants  on  tihe  Winnipeg 
River,  transmitting  su'ch  power  to  Winnipeg 
and  its  suburbs  and  there  distributing  it  for 
residential  and  commercial  purposes.  They 
are  also  engaged  in  urban  and  inter-urban 
electric  street  railway  and  motor  bus  trans- 
portation, and  the  manufacture  and  distribu- 
tion of  gas  for  domestic  and  commercial 
purposes.  In  operating  these  utilities  about 
twenty-five  hundred  (2,500)  employees  are 
employed,  representing  onany  professions, 
trades  and  vocations. 

The  employees  in  this  dispute  are  the 
power  house  operators  and  maintenance  men 
living  at  the  three  power  plants  about 
seventy  (70)  miles  from  Winnipeg,  the 
patrolmen  on  the  transmission  lines,  the 
substation  operators  living  in  Winnipeg,  and 
a  few  of  the  men  eanployed  in  or  about  the 
power  house  or  substations  as  gardeners,  bus 
drivers  and  handymen. 

Nearly  all  other  manual  workers  in  the 
companies'  employ  have  been  for  some  time 
organized  into  unions.  The  emiplioyees  in  the 
dispute,  however,  have  only  recently  organ- 
ized into  a  union. 

There  are  approximately  one  hundred  (100) 
men  involved,  and  the  president  of  their 
imion,  under  oath,  swore  the  union  repre- 
sented the  majority  of  these  men. 


Their  claims  may  be  divided  imder  two 
headings: 

1.  Working  Conditions.,  covering  hours  of 
work — arrangement  of  shifts — promotions — 
and  various  other  miatters  affecting  the  duties 
of  the  employees. 

2.  Wages. — There  appeared  to  be  an  amic- 
able feeling  between  officials  of  the  companies 
and  the  men.  There  was  no  mention  of 
unfair  treatment  or  unfair  dealings.  After 
seven  meetings  of  the  Board  an  agreement 
was  reached  on  working  conditions  which 
were  reduced  to  writing  and  accompany  this 
report. 

The  matter  of  wages,  however,  was  one 
requiring  further  conferences,  and,  while  every 
effort  of  the  Board  was  directed  towards,  reach- 
ing an  agreement,  in  this  it  was  not  successful. 

On  adjacent  sites  on  the  Winnipeg  River 
the  City  of  Winnipeg  also  owns  and  operates 
hydro  electric  power  plants.  The  City  also 
owns  and  operates  transmission  lines  con- 
necting these  plants  and  the  City,  and  also 
operates  substations  in  the  City.  The  oper- 
ators engaged  at  these  plants  and  substations 
receive  a  higher  scale  of  wages  than  the  men 
working  for  the  companies.  The  maintenance 
men  at  these  plants  and  the  patrolmen  receive 
in  many  oases  approximately  the  same  amount 
of  wages  as  the  companies'  men. 

The  men  claim  they  should  receive  equal 
pay  for  equal  work  in  the  district,  that  is, 
their  wages  should  be  on  a  par  with  the 
employees  of  the  Winnipeg  Hydro.  The 
companies  on  the  other  hand  dispute  this 
and  state  that  they  are  unable  to  pay  as  high 
wages  as  the  Winnipeg  Hydro  by  reason  of 
the  fact  that  the  fixed  charges  for  interest 
on  borrowed  capital  is  much  lower  with  the 
Winnipeg  Hydro  than  with  the  companies 
on  account  of  the  security  of  the  City  of 
Winnipeg  being  much  stronger  than  that  of 
the  co-mpanies.  The  companies  also  claim 
that  political  influence  has  a  great  deal  to  do 
with  the  fixing  of  wages  by  a  public  body 
such  as  the  Winnipeg  Hydro,  and  that  they 
simply  could  not  follow  them.  In  addition 
it  was  'Claimed  by  the  officials  that  the 
companies'  financial  position  has  grown 
steadily  worse  in  the  past  five  years.  No 
dividends  have  been  paid  on  preferred  or 
common  stock  for  years  and  there  is  now  a 
large  sum  of  bond  interest  in  default.  The 
companies  were  threatened  with  receivership 
and  in  order  to  attempt  to  save  the  situation 
a  reorganization  of  its  finances  is  in  process 
and  within  the  course  of  the  next  few 
months  will  probably  be  completed.  By  this 
reorganization  the  bond  interest  rate  will  be 
reduced,  outstanding  obligations  also  reduced, 
and  the   prospects   of  the   companies   getting 


8 


THE  LABOUR  GAZETTE 


January,  1936 


out  of  the:  red  will  be  much  brighter.  In 
the  meantime,  however,  any  increase  in 
wages  was  absolutely  out  of  the  question  and 
might  seriously  interfere  with  the  success  of 
the  present  effort  for  a  reorganization. 

The  claim  by  the  men  for  equal  wages 
with  the  Winnipeg  Hydro  was  finally  modified 
by  them  for  the  present  time,  and  in  order 
to  affect  an  amicable  agreement  a  request 
was  then  made  for  a  horizontal  increase  of 
five  per  cent  over  the  present  schedule.  This 
claim  was  made  on  the  basis  of  equalization 
with  other  employees  of  the  companies  who 
had  received  in  holidays  with  pay  within  the 
past  year  concessions  which  amoiunted  to 
about  five  per  cent  of  their  wage  schedule. 
For  the  same  reason  as  given  above  the 
companies  claimed  they  could  not  grant  this 
request. 

In  a  further  effort  for  an  amicable  settle- 
ment the  men  made  a  claim  for  an  increase 
in.  wages  for  about  twenty  of  their  number, 
being  maintenance  men  who  they  claimed 
had  not  received  a  $5  per  month  increase 
which  had  been  made  to  certain  of  their 
fellows. 

However,  the  officials  of  the  companies 
stated  that  to  make  this  adjustment  would 
prejudice  the  wage  agreement  with  other  men 
doing  similar  work  in  their  employ  in  other 
departments  of  the  utility,  and  consequently 
for  this  reason  and  on  account  of  their 
general  financial  condition  could  not  comply 
with   the   request. 

Your  Board  has  carefully  gone  into  the 
statements  and  claims  of  both  sides  and  has 
investigated  their  accuracy.  The  points  in 
dispute  have  been  carefully  considered.  The 
findings  of  your  Board  are  as  follows: — 

1.  That  the  schediile  as  to  hours  of  labour 
and  working  conditions  amicably  agreed  upon 
and  which  is  hereto  attached  should  be  signed 
by  both  parties  to  be  effective  from  October 
First.   1935,  to  April  Thirtieth.   1936. 

2.  That  the  men  are  being  paid  at  the 
present  time  reasonably  good  wages.  For 
those  of  them  that  reside  at  the  Hydro  plants 
their  living  conditions  are  reasonably  good. 
Their  employment  is  continuous  twelve 
months  of  the:  year  and  comparing  their 
welfare  with  the  general  conditions  that  exist 
to-day,  their  lot  is  much  better  than  many 
who  receive  much  higher  rate  of  wages  but 
do  not  have  steady  employment. 

3.  The  Board  finds  that  the  Comipanies 
have  an  accumulated  deficit  of  a  very  large 
sum  of  money  which  is  increasing  steadily 
from  time  to  time.  That  the  companies  have 
not  paid  any  dividends  on  common  or  pre- 
ferred stock  for  many  years  and  that  default 
has  been  made  in  payment  of  interest  on 
their  bonded   indebtedness. 


4.  The  Board  finds  that  at  this  particular 
time  when  the  companies  are  endeavouring 
to  reorganize  their  whole  financial  structure 
for  the  purpose  of  avoiding  bankruptcy  it  is 
as  much  in  the  interests  of  the  men  as  the 
companies  that  nothing  should  be  done  to 
prejudice  their  efforts  in  that  direction.  The 
Board  is  of  the  opinion  that  to  increase  any 
portion  of  the  controllable  expenditure  of  the 
companies  at  this  time  would  probably  have 
that  effect,  and  for  that  reason  the  Board 
feels  that  it  cannot  make  any  award  for  any 
increase  in  salaries  as  asked  by  the  men. 

Mr.  R.  B.  Russell,  one  of  the  members  of 
this  Board,  joins  with  the  other  two  members 
in  this  Report  with  the  exception  only  of 
the  findings  of  the  other  two  members  on  the 
question  of  wages  and  his  minority  report  in 
this  regard  is  attached  hereto. 

All  of  which  is  respectfully  submitted. 

(Sgd.)     Robert  Jacob, 

Chairman. 
(Sgd.)     C.   A.   Clendenning, 

Member. 
(Sgd.)     Robert    B.    Russell, 

Member. 
Winnipeg,  December  13,  1935. 

This  agreement  made  in  duplicate  this 

day    of 1935,   between:    The 

Winnipeg  Electric  Company  hereinafter 
called  'The  Company"  of  the  first  part; 
and  The  Sub  Station  and  Hydro  Plant 
Employees  comprising  groups  at  Great 
Falls,  Pinawa,  Seven  Sisters,  Lockport, 
Stony  Mountain,  Middlechurch,  Greater 
Winnipeg,  Patrol  Men,  hereinafter  called 
"The  Employees"  of  the  second  part 

Witnesseth    that    the    parties   hereto    agree    as 
follows:  — 

This  Agreement  s'hall  take  effect  and  be 
binding  upon  the  parties  hereto  from  the  first 
day  of  October,  1935,  until  the  30th  day  of 
April,  1936,  and  thereafter  until  terminated 
as  hereinafter  provided.  If  either  party  desires 
to  terminate  this  Agreement  on  the  30th  day 
of  April.  1936,  they  will  give  the  other  party 
thirty  (30)  days'  notice  prior  to  that  date.  If 
such  notice  is  not  given  this  Agreement  shall 
continue  in  force  thereafter  until  terminated 
by  a  thirty  (30)  day  notice  by  either  party 
prior  to  the  first  day  of  May  in  any  year. 

General  Clauses — City  Operating  Staff 

A.  The  Company  will  not  discriminate 
against  any  employee  for  being  a  member  of 
the  Employees'  organization,  or  who  from  time 
to  time  is  chosen  to  represent  his  fellow 
employees  as  committee-men.  Employees  also 
agree  that  they  will  not  discriminate  against 
nor  intimidate  employees  who  are  not  members 
of  the  Association. 

B.  Except  in  the  case  of  system  emergency 
or  temporary  emergency  conditions,  no  change 
in  working  conditions  set  forth  in  this  agree- 
ment shall  be  made  except  after  due  notice 
has  been  given  to  the  employees. 
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C.  All  eraployees  shall  receive  their  pay, 
semi-monthly  and  during  the  working  hours  on 
the  specified  day.  Should  the  regular  payday 
fall  on  a  Saturday,  Sunday  or  on  a  holiday, 
the  preceding  day  shall  then  become  payday, 

D.  After  one  yearns  continuous  service  each 
employee  shall  be  entitled  to  two  (2)  weeks 
vacation  with  pay  in  each  year.  When  possible 
holidays  are  to  be  taken  between  the  1st  of 
May  and  the  1st  of  November,  unless  other- 
wise agreed  tO'  by  the  Super intendemt  of  the 
Department  and  the  person  concerned.  Choice 
of  holidays  shall  be  given  employees  according 
to  seniority  in  the  class  or  station  in  which 
they  are  employed  providing  it  does  not  inter- 
fere with  the  efficiency  of  the  department. 

E.  In  general,  all  overtime  is  to  be  worked 
by  the  regular  operator  of  the  substation  in 
which  overtime  is  necessary. 

F.  An  employee  shall  not  be  held'  liable  for 
payment  of  damages  to  equipment  until  the 
matter  shall  have  been  fully  investigated  by  a 
joint  committee  of  the  employees  and  the 
management. 

G.  Seniority  with  efficiency  shall  govern  all 
promotions.  A  seniority  list,  agreed  upon 
between  the  representative  of  the  employees 
and  the  Management,  shall  be  posted  annually. 

H.  A  Grievance  Committee  appointed  by  the 
employees  shall  have  the  right  to  discuss  with 
the  Superintendent  any  grievance,  either  of  an 
individual  or  collective  nature,  which  may  arise. 
Should  the  decision  of  the  Superintendent  not 
be  satisfactory  to  the  Committee,  they  shall 
have  the  right  of  laying  the  grievance  before 
the  Manager,  Electric  Utility,  and  if  necessary 
before  the  management  of  the  Company  to 
whom  it  shall  be  referred  in  successive  steps. 

Article  No.  1 

In  the  three-shift  stations,  eight  consecutive 
hours  during  the  twenty-four  shall  constitute  a 
day's  work;  forty-eight  (48)  hours  shall  con- 
stitute a  week's  work. 

In  two-shift  stations,  nine  and  one-half  (9J) 
hours  shall  constitute  a  day's  work  (5:30  K  to 
15:00  K  and  15:  K  to  24:30  K).  Five  (5)  days 
shall  constitute  a  week's  work. 

In  stations  where  operating  conditions  permit 
of  a  split  shift  such  shifts  shall  not  exceed 
a  thirteen  (13)  hour-spread,  and  the  Company 
will,  to  the  best  of  its  ability,  endeavour  to 
keep  the  spread  down  as  low  as  possible. 
Spread  Time  is  defined  as  the  elapsed  time 
from  the  commencement  of  the  first  period 
to  the  end  of  the  last  period  worked  in  one  day. 

All  time  worked  in  excess  of  the  hours  stated 
above  shall  be  paid  for  at  the  overtime  rates 
set  forth  in  Article  2. 

Article  No.  2 

Sec.  A.— All  time  worked  over  the  regular 
hours  of  duty  shall  be  paid  for  at  the  rate  of 
time  and  one-half  for  the  first  four  hours,  and 
double  time  thereafter.  Employees  shall  not 
be  laid  oflF  to  balance  overtime  worked. 

Sec.  B. — When  men  are  assigned  to  work  on 
their  day  off,  they  shall  be  paid  time  and  a 
half. 

Sec.  C. — Any  employee  called  out  in  case  of 
emergency  shall  receive  not  less  than  four 
hours  pay  at  the  regular  rate 

Sec.  p. — The  overtime  rate  shall  be  figured 
by  taking  the  monthly  salary  and  dividing  by 
two  hundred  and  eight    (208). 


Article  No.  3 

If,  for  any  reason,  an  employee  of  the 
Operating  staff  is  assigned  to  a  higher  position 
he  ^hall  be  paid  the  higher  rate  for  any  time 
worked  over   two  consecutive  shifts. 

Article  No.  4 

Sec.  A. — Apprentice  floormen  shall  be  con- 
sidered temporary  employees  and  on  probation 
for  the  first  six    (6)    months  of  service. 

Sec.  B. — After  completion  of  six  (6)  months 
satisfactory  service  apprentice  floormen  shall 
become  junior  floormen,  and  after  a  further 
six  (6)  monthsf'  service  shall  be  rated  as  senior 
floormen. 

Sec.  C. — Apprentice  and  junior  floormen  shall 
not  operate  equipment  in  any  station  unless 
under  the  supervision  of  the  operator  in  charge 
except  in  cases  of  emergency,  and  then  only 
if  the  employee  is  competent  to  take  charge  in 
which  case  he  will  be  paid  on  the  basis  set  forth 
in  Article  3. 

Sec.  D. — ^A  senior  floorman,  before  taking 
over  a  higher  position,  shall,  when  necessary, 
be  given  the  period  of  training  set  forth  in 
Article   8,   Section  A. 

Article  No.  5 

Sec.  A. — Operators,  assistant  operators  and 
floormen  shall  do  no  construction  or  repair 
work  except  in  cases  of  emergency.  All  work 
shall  be  carried  on  in  conformity  with  thie 
Company's   Safety    Code. 

Article  No.  6 

Sec.  A. — Employees  assigned  to  substations 
outside  the  Municipal  limits  of  Winnipeg  or 
St.  Boniface  shall  be  paid  travelling  time,  but 
only  from  the  city  limits  to  and  from  the 
station  to  which  they  are  assigned. 

Sec.  B. — Where  a  City  Operator  has  to 
remain  temporarily  outside  the  City  living 
expenses  shall  be  paid. 

Article  No.  7 

Sec.  A. — ^An  employee  who  has  been^  pro- 
moted and  is  found  unable  to  fill  the  duties  of 
the  higher  position  shall  revert  to  his  former 
position  and  sliall  take  the  seniority  of  tbe 
man  who  replaces  him. 

Sec.  B. — ^An  Employee  who  once  refuses  a 
promotion  shall  lose  his  right  to  further  con- 
sideration for  promotion  except  where  the 
promotion  would  necessitate  a  change  of 
residence. 

Article  No.  8 
Should    an    employee    be    denioted    he    shall 
revert    to   the    next   junior   position   to   the   one 
previously  held  and  take  seniority  below  other 
employees  in  that  classification. 

Article  No.  9 
Sec.  A.  When  operators  are  moved  to  stations 
they   bave   not   previously   operated    they    shall, 
if  necessiary,  be  given  the  following  period  for 
training: — 

4  weeks  at  Mill  Street  station 

2  weeks  at  Transcona  station 

2  weeks  at  Fort  Garry  station 

2  weeks  at  McPhillips  station 

2  weeks  at  St.  James  station 

2  weeks  at  St.  Boniface  station 

2  weeks  at  Sherbrooke  station 

1  week  at  all  other  stations. 


10 


THE  LABOUR  GAZETTE 


January,  1936 


Sec.  B.  The  line  of  promotion  shall  be  as 
follows:  — 

Apprentice  floormani — 1st  6  months  prefer- 
ably at  Mill  Street. 

Junior  floorman — 2nd  6  months  at  Mill 
Street,  McPhillips  or   Fort  Garry. 

Senior  floorman — Mill  Street,  McPhillips  or 
Fort  G-arry. 

Regular  operator — Logan  substation. 

Relief  operator — Logan  substation  and  North 
End  substation  or  Logan  substation  and  Fort 
Rouge  substation. 

Regular  operator — ^North  End  or  Fort  Rouge 
substation. 

Relief  assistant  operaitor— Mill  Street. 

Assistant  operator — ^JVIill  Street. 

Senior    operators 
Relief    chief    operators — Mill    Street. 
Chief  operators — 'Mill   Street. 

Article  No.  10 

When  new  positions  are  created  in  the 
department,  first  consideration  shall  be  given 
to  men  already  in  that  department. 

In  the  event  of  a  man  being  transferred 
from  another  department  to  a  position  in  the 
operating  department  governed  by  the  existing 
schedule,  he  shall  be  classed  as  junior  man 
according  to   the  established  seniority  list. 

Article  No.  11 

Sec.  A.  Any  reduction  of  sitaff  shall  be  in 
accordance  with  the  established  seniority  list. 
In  the  event  of  a  vacancy  in  the  department 
seniority  with  efficiency  shall  govern  re-employ- 
ment at  all  times. 

Sec.  B.  Junior  and  Senior  floormen  upon 
being  re-employed  after  reduction  in  staff  s'hall 
be  paid  at  the  rate  of  pay  then  paid  to  these 
classifications. 

Wages  and  Working  Conditions  Governing 

Employees  at   the  Poiver  Plants 

(General  Clauses) 

A.  The  Company  will  not  discriminate  against 
any  employee  for  being  a  member  of  the 
Employees'  organization,  or  who  from  time  to 
time  is  chosen  to  represent  his  fellow  employees, 
as  a  committeeman. 

Employees  also  agree  that  they  will  not 
discriminate  nor  intimidate  employees  who  are 
not  members  of  the  Association. 

B.  Except  in  the  case  of  system  emergency 
or  temporary  emergency  conditions,  no  change 
in  working  conditions  set  forth  in  this  agree- 
ment shall  be  made  except  after  due  notice 
has  been  given  to  the  employees. 

G.  Reasonable  accommodation  wnll  be  made 
by  the  Company  to  cash  cheques. 

D.  After  one  year's  continuous  service 
monthly  employees  shall  be  entitled  to  two 
weeks  holiday  with  pay  each  year. 

Employees  paid  by  the  hour  will  be  given 
vacations  with  pay  on  the  same  basis  as  an 
hourly  rated  employee  of  Winnipeg  Electric 
Company. 

When  possible,  holidays  shall  be  taken 
between  the  1st  of  May  and  the  1st  of  Novem- 
ber, unless  otherwise  agreed  to  by  the  Super- 
intendent and"  the  person  concerned. 

Providing  it  does  not  interfere  with  the 
efficiency  of  the  plant,  choice  of  holidays  shall 
be  given  employees  by  classification  according 
to  seniority. 

E.  Seniority  with  efficiency  shall  govern  all 
promotions.  A  seniority  list,  agreed  upon 
between  the  representative  of  the  employees 
and  the  Management,  shall  be  posted  annually. 

F.  An  employee  shall  not  be  held  liable  for 
payment    of    damages    to    equipment    until    the 


matter  shall  have  been  fully  investigated  by  a 
joint  committee  of  the  employees  and  the 
management. 

G.  A  grievance  Committee  appointed  by  the 
employees  shall  have  the  right  to  discuss  with 
the  Superintendent  any  grievance  which  may 
arise  either  of  an  individual  or  collective 
nature. 

Should  a  decision  of  the  Superintendent  not 
be  satisfactory  to  the  Committee,  they  shall 
have  the  right  of  laying  their  grievance  before 
the  Manager  of  the  Electric  Utility,  and"  if 
necessary  before  the  Management  of  the  Com- 
pany, to  whom  it  shall  be  referred  in  successive 
steps. 

n.  An  employee  who  has  been  promoted  and 
is  found  unable  to  fill  the  duties  of  the  higher 
position,  shall  revert  to  the  next  junior  posi- 
tion which  his  former  experience  qualifies  him 
to  hold  and  shall  take  the  seniority  of  the 
man  who   replaces  him. 

An  employee  who  once  refuses  a  promotion 
shall  lo'se  his  right  to  further  consideration  for 
promotion  except  where  the  promotion  would 
necessitate  a   change  of  residence. 

/.  Should  an  employee  be  demoted,  he  shall 
revert  to  the  next  junior  position  which  his 
former  experience  qualifies  him  to  hold  and 
take  seniority  below  other  emploj-ees  in  that 
classification. 

J.  Any  reduction  in  staff  shall  be  in  accord- 
ance with  the  established  seniority  list. 

In  the  event  of  a  vaeancy  in  the  plant, 
seniority  with  efficiency  shall  govern  re-employ- 
ment at  all  times. 

K.  Each  employee  of  the  operating  staff  shall 
be  entitled  to  four  days  (of  24  hours)  leave 
of  absence  in  each  twenty-eight  days  in  lieu  of 
Sundays.  During  the  twenty-eight  days  in 
which  the  fourteen  day  holiday  is  taken,  only 
two  additional  days  in  lieu  of  Sundays  will  be 
allowed. 

L.  If  for  any  reason  an  employee  of  the 
operating  staff  is  assigned  to  a  higher  position, 
he  shall  be  paid  the  higher  rate  of  pay  for 
any   time    worked    over    two    consecutive   shifts. 

Working     Conditions     Governing     Maintenance 
Men   at    the   Potver   Plants 

(a)   The    following    general    clauses   contained 

in    the    section    entitled    "Wages    and    Working 

Conditions  Governing  Employees  at  the  Power 

Plants"  shall  apply  to  the  Maintenance  Staff:  — 

A,  B,  C,  D,  F,  G,  H. 

(fi)  If  for  any  reason  an  employee  of  the 
Maintenance  Staff  is  assigned  to  a  higher  posi- 
tion, he  shall  be  paid  the  higher  rate  of  pay 
after  having  worked  two  oonseeutive  days  in 
that  position. 

Ilours  of  Labour: 

(a)  Eight  (8)  hours  shall  constitute  a  day's 
work  from  8:K.  to  12  :K.  and  from  13  :K.  to 
17:K.    (Monday   to   Saturday   inclusive). 

(6)  Emp'loyees  who  are  called  upon  to  work 
in  excess  of  the  above  hours  s*hall  be  alloAved 
equivalent  time  off  in  compensation  for  time 
so  Avorked. 

Working    Conditions    Governing   Patrolmen 
The  following  general  clauses  contained  in  the 
section    entitled    "Wages    and    Working    Condi- 
tions    Governing     Employees     at     the     Power 
Plants."  shall  apply  to  the  Patrolmen: — 

A,  B.  C,  D.  F:  Also  clauses  G  and  H  and 
section  (a)  of  Article  11  of  General 
Glauses  relating  to  City  Operating  Staff, 
shall  be  applicable. 
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City  Patrolmen: 

(a)  Eight  (8)  hours  shall  constitute  a  day's 
work.  Moriiday  to  Friday  inclusive  and  four 
(4)  hours  on  Saturday,  i.e.  from  8: ok.  to 
12:ok,  For  all  time  worked  in  excess  of  these 
hours  the  men  shall  be  allowed  time  off  to 
compensate  for  time  so  worked. 

(5)  City  Patrolmen  assigned  to  work  outside 
the  limits  of  their  regular  patrol  shall  he  paid 
living  expenses  and  tra'nsiportation. 

(c)  City  Patrolmen  shall  be  granted  all 
public  holidays.  If  due  to  emergency  condi- 
tions Patrolmen  are  required  to  work  on  such 
holidays,  .they  shall  be  allowed  equivalent  time 
off  in  compensation  for  same. 

The  following  shall  be  defined  as  public  holi- 
days:— New  Year's  Day.  Grood  Friday,  Victoria 
Day,  Dominion  Day,  Labour  Day,  Thanksgiving 
Day  and  Christmas  Day. 

Country  Patrolmen: 

(a)  Forty-eight  (48)  hours  shall  constitute 
a  week's  work. 

(6)  Patrolmen  shall  be  allowed  the  equiv- 
alent of  one  day  off  in  seven,  relief  schedule 
to  be  arranged'  between  employees  and  their 
Superintendent,  so  as  to  interfere  as  little  as 
possible  with  the  operation  of  the  system. 

Working  Conditions  for  Winnipeg  Selkirk  and 

Lake   Winnipeg  Railway  Substation 

Operators 

A.  The  Company  will  not  discriminate  against 
any  employee  for  being  a  member  of  the 
Employees^  organization,  or  who  from  time  to 
time  is  chosen  to  represent  his  fellow  employees 
as  a  committeeman.  Employees  also  agree  that 
they  will  not  discriminate  against  nor  intimi- 
date employees  who  are  not  members  of  the 
Association. 

B.  Except  in  the  case  of  system  emergency 
or  temporary  emergency  conditions  no  change 
in  working  conditions  set  forth  in  this  agree- 
ment shall  be  made  except  after  due  noitice 
has  been  given  to  the  employees. 

C.  All  employees  shall  receive  their  pay  semi- 
monthly and  during  the  working  hours  on  the 
specified  day.  Should  the  regular  pay  day  fall 
on  a  Saturday,  Sunday,  or  on  a  holiday,  the 
preceding  day  shall  then  become  pay  day. 

D.  After  one  year's  continuous  service  each 
employee  shall  be  entitled  to  two  weeks  vaca- 
tion with  pay  in  each  year.  When  possible 
holidays  are  to  be  taken  between  the  1st  of 
May  and  the  1st  of  November,  unless  other- 
wise agreed  to  by  the  superintendent  of  the 
department  and  the  persons  concerned.  Choice 
of  holidays  shall  be  given  employees  according 
to  seniority  in  the  class  or  station  in  which 
they  are  employed  providing  it  does  not  inter- 
fere with  the  efficiency  of  the  department. 

E.  In  general,  all  overtime  is  to  be  worked 
by  the  regular  operator  of  the  substation,  in 
which   such   overitime   is  necessary. 

F.  An  employee  shall  not  be  held  liable  for 
payment  of  damages  to  equipment  until  the 
matter  shall  have  been  fully  investigated  by  a 
joint  committee  of  the  employees  and  the 
Management. 

G.  Seniority  with  efficiency  shall  govern  all 
promotion®.  A  seniority  list  agreed'  upon 
betwen  the  representatives  of  the  employees 
and  the  Management  shall  be  posted  annually. 

H.  A  Grievance  Committee  appointed  by  the 
employees  shall  have  the  right  to  discuss  with 
the  superintendent  any  grievance,  either  of  an 
individual  or  collective  nature,  which  may 
arise.  Should  the  decision  of  The  Superin- 
tendent  not  be  satisfactory  to  the  Committee, 


they  shall  have  the  right  of  laying  the  grievance 
before  the  manager.  Electric  Utility,  and  if 
necessary  before  the  management  of  the  Com- 
pany, to  whom  it  shall  be  referred  in  succes- 
sive steps. 

Article  No.  1 

Eight  hours  during  the  twenty-four  shall 
constitute  a  day's  work;  forty-eight  (48) 
hours  shall  constitute  a  week's  work.  In  the 
stations  where  operating  conditions  permit  of 
a  split  shift  such  shifts  shall  not  exceed  a 
thirteen  (13)  hour  spread,  and  the  Company 
will,  to  the  best  of  its  ability,  endeavour  to 
keep  the  spread  down  as  low  as  possible. 
Spread  time  is  defined  as  the  elapsed  time 
from  the  commencement  of  the  first  period  to 
the  end  of  the  last  period  worked  in  one  day. 

All  time  worked  in  excess  of  hours  stated 
above  shall  be  paid  for  at  the  overtime  rates 
set  forth  in  Article  2. 

Article  No.  2 

Sec.  A.  All  time  worked  over  the  regular 
hours  of  duty  shall  be  paid  for  at  the  rate  of 
forty-five  cents  per  hour  (45c.).  Employees 
shall  not  be  laid  off  to  balance  overtime 
worked. 

Sec.  B.  When  men  are  assigned  to  work  on 
their  day  off,  they  shall  be  paid  time  and'  a 
half. 

Sec.  C.  Any  employee  called  out  in  case  of 
emergency  shall  not  receive  les®  than  one  hours 
pay  at  the  regular  rate. 

Article  No.  3 

If  for  any  reason,  an  employee  of  the  oper- 
ating staff  is  assigned  to  a  higher  position  he 
shall  be  paid  the  higher  rate  for  any  time 
worked  over  two  consecutive  shifts. 

Article  No.  4 

Operators  shall  do  no  construction  or  repair 
work,  except  in  case  of  emergency.  All  work 
shall  be  carried  on  in  conformity  with  the 
Company's  "Safety  Code." 

Article  No.  5 

When  new  positions  are  created  in  the 
department,  first  consideration  shall  be  given 
to  men  already   in   the   department. 

In  the  event  of  a  man  being  transferred 
from  another  department  to  a  position  in  the 
operating  department  governed  by  the  existing 
schedule,  he  shall  be  classed  as  junior  man 
according  to  the  established'  seniority  list. 

Article  No.  6 

Any  reduction  of  staff  shall  be  in  accordance 
with  the  established  seniority  list.  In  the 
event  of  a  vacancy  in  the  department  seniority 
with  efficiency  shall  govern  re-employment  at 
all  time®. 

Minority  Report 

In  the  matter  of  the  Industrial  Disputes 
Investigation  Act  and  in  the  matter  of  the 
difference  iettveen  the  Winnipeg  Electric 
Company,  the  Manitoba  Power  Company, 
the  Northtvestern  Power  Company  and 
Winnipeg,  Selkirk  and  Lake  Winnipeg 
Railway  Company  and  their  Employees 
being  Members  of  the  Association  of  Sub- 
station and  Hydro  Plant  Employees. 

To  the  Honourable  Minister  of  Labour, 
Ottawa,  Ontario. 

Sir, — The  undersigned  has  the  honour  to 
advise  you  that,  for  the  reasons  herein  set  out, 
he  finds-  it  necessary  to  dissent  from  the  report 
of  the  other  two  members  of  the  Board  on  the 
question  of  wages. 
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In  the  employees''  original  claim  they  sought 
to  have  their  wages  brought  up  to  equal  the 
wages-  paid  by  the  City  of  Winnipeg  Hydro. 

In  answer  to  this  claim  of  the  employees, 
the  Company  claim  they  are  unable  to  pay  as 
high  wages  as  the  Winnipeg  Hydro: 

I'St:  Because  they  have  to  pay  higher  in^ 
terest  rates  on(  borrowed  capital  than  the  City 
Hydro. 

2nd:  The  Companies  claim  that  political  in- 
fluence has  a  great  deal  to  do  with  the  fixing 
of  wages  in  the  City  Hydro. 

3rd:  The  Companies  claim  that  their  financial 
position  has  grown  steadily  worse  in  the  past 
five  years. 

In  rebuttal  to  these  claims  the  employees 
representatives  contend: 

1st:  That  the  capitalization  upon  which  the 
Companies  charged  fixed  charges  was  all  out  of 
proportion  to  the  physical  values  of  the 
properties. 

2nd:  That  the  claim  of  the  Companies  that 
political  influence  had  a  great  deal  to  do  with 
the  fixing  of  wages  paid  by  the  City  Hydro 
was  not  according  to  the  facts  because  the 
wages  now  being  paid  by  the  City  Hydro  were 
fixed  by  an  unanimous  report  of  a  Board'  of 
Conciliation  appointed  by  the  Minister  of 
Labour,  the  chairman  of  which  was  Mr.  W.  M. 
Neal,  General  Manager  of  Western  Lines, 
Canadian  Pacific  Railway  Company,  Mr.  Wm. 
G.  Chace,  representing  the  City,  and  Mr.  Harry 
Stephenson  representing  the  employees. 

3rd:  That  the  claim  of  the  Companieis  that 
their  financial  position  had  grown  steadily 
worse  in  the  past  five  years  is  not  borne  out 
by  the  evidence  submitted  by  the  Companies' 
representatives. 

In  substanitiation  of  this  contention  the 
employees  point  out  that  in  the  exhibit  pre- 
sented by  the  Companies  on  their  financial 
position  the  following  facts  are  disclosed: 

Gross  Earnings 

1929 $2,856,001 

1930 2,893,194 

1931 2.926,812 

1932 2,970,005 

1933 2,770,830 

1934 2,929,351 

While  during  the  same  time  operating  expenses 
have  been  reduced  over  the  same  period  as 
follows: — 


Operating  Expenses 

1929 $650,280 

1930 699,650 

1931 610.842 

1932 609,364 

1933 562,868 

1934 596,718 

Leaving  the  net  earnings  from  operations  in- 
creased instead  of  decreased,  as  claimed  by  the 
company,  which  will  be  seen  from  the  following 
figures:  — 

Net  Earnings  From  Operations 

1929 $2,205,721 

1930 2,193,544 

1931 2,315,970 

1932 2,360,641 

1933 2,207,962 

1934 2,332,633 

On  top  of  this  the  Company  representatives 
failed  to  present  any  figures  of  their  earnings 
for  1935,  whereas  the  employees'  representa- 
tives presented  evidence  which  was  admitted  by 
their  employers  that  during  1935  there  was  a 
tremendous  increase  in  electrical  energy  pro- 
duced over  the  previous  year  as  the  following 
figures  will  show:  — 

August,    1935.    increased    over    August,    1934, 
14,285,800  Kilowat  hours. 

September,    1935,    increased    over    September, 
1934,  14,098,600  Kilowat  hours, 

Or  a  total  increase  over  the  previous  year  for 
two  months  mentioned  of  28,384,400  Kilo- 
Avat  hours. 
I  regret  that  my  colleagues  could  not  see  their 
way  clear  to  join  with  me  in  recommending 
an  increase  in  the  wage  scales  of  the  men 
involved  to  bring  them  in  line  with  the  scales 
prevailing  in  the  City  of  Winnipeg  Hydro, 
especially  in  view  of  the  fact  that  the  employees 
contended,  and  their  employers  admitted,  that 
these  men  are  called  upon  to  operate  a  more 
complicated'  system  than  the  City  Hydro 
Sj'stem. 

The  evidence  presented  to  the  Board  by  the 
employees  of  higher  wage  scales  being  paid  in 
almost  every  Hydro  system  throughout  the 
country  alone,  in  my  opinion,  outside  of  the 
other  reasons  outlined  in  the  foregoing,  compels 
me  to  recomend  that  the  increases  sought  by 
the  employees  involved   should  be  granted. 

(Sgd.)  R.  B.  Russell. 

Dated  this  14th  day  of  December,  1935,  at 
Winnipeg,  Manitoba. 


Report  of  Board  in  Dispute  Between  the  Canadian  Collieries  (Dunsmuir), 
Ltd.,  and  Certain  of  Its  Employees 


The  findings  of  the  Board  of  Conciliation 
and  Investigation  in  the  matter  of  a  dispute 
between  the  Canadian  Collieries  (Dunsmuir), 
Ltd.,  and  certain  of  its  employees  at  Cumber- 
land, B.C.,  were  received  in  the  Department 
of  Labour  on  December  28.  The  dispute  re- 
lated to  the  employees'  request  for  the  adop- 
tion of  a  rotation  system  of  employment,  and 
their  contention  that  the  company  had  violated 


the  existing  agreement  by  introducing  a  new 
contract  system  for  cutting  and  loading  coal. 
Following  is  the  text  of  the  various  reports 
received  in  this  matter.  The  majority  find- 
ings, it  will  be  noted,  are  signed  by  Mr.  J.  A. 
Russell,  chairman,  and  Mr.  George  Kidd,  the 
Board  member  nominated  by  the  company. 
The  men's  nominee  on  the  Board,  Mr.  Charles 
McGregor  Stewart,  signed  a  minority  report, 
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Report  of  Board 

In  the  Matter  of  the  Industrial  Disputes  In- 
vestigation Act  and  of  a  Dispute  between 
The  Canadian  Collieries  (Dunsmuir)  Lim- 
ited (employer)  and  certain  of  its  em- 
ployees at  Cumberland,  B.C.,  (employees). 
Report  of  your  Board  of  Conciliation  and 
Investigation  established  under  the  pro- 
visions of  the  Industrial  Disputes  Investi- 
gation Act  in  respect  of  this  dispute. 

To  the  Hon.  Norman  McL.  Rogers,  M.P., 
Minister  of  Labour, 
Ottawa,  Canada. 

Honoured  Sir, — On  November  12,  1935,  the 
Chairman  of  this  Board  received  his  formal 
appointment  with  accompanying  documents, 
instructions,  forms,  etc.,  and  immediately  sent 
out  notices  to  Messrs.  Stewart  and  Kidd, 
fellow  appointees  of  the  Board,  calling  for  a 
meeting  of  the  full  Board  for  organization 
and  general  purposes  on  November  13,  at 
11.30  a.m. 

On  November  13  the  Board  met  in  the 
office  of  the  Chairman,  and  all  three  members 
made  Oath  in  forms  supplied  by  your  Regis- 
trar (hereto  attached),  that  they  would  faith- 
fully and  impartially  perform  the  duties  of 
their  office.  From  a  careful  consideration  of 
the  Statutory  Declaration  accompanying  the 
application  for  the  establishment  of  this  Board 
by  the  employees  and  the  statement  in  reply 
by  the  employer  of  the  nature  and  possible 
occasion  for  any  dispute  therein,  and  from  a 
common  knowledge  (since  confirmed)  of  the 
many  million  dollars  involved  in  the  capital 
structure  and  debenture  debts  of  the  employer, 
and  of  the  great  number  of  employees  in- 
volved working  for  the  company,  and  of  the 
great  importance  of  the  coal  mining  industry 
to  British  Columbia  and  Canada,  and  what  a 
"Strike"  or  a  "Shut  Out"  would  mean  to 
the  Governments  of  the  Province  and  Do- 
minion in  the  matter  of  unemployment  and 
relief  to  some  1,700  employees  and  their 
families  (and  this  apart  from  any  question  of 
the  possible  bankruptcy  of  the  employer), 
the  Board  realized  its  great  responsibilities 
and  entered  upon  its  duties  with  an  earnest 
desire  and  intention  to  aid  in  every  way  pos- 
sible the  prevention  and  settlement  of  any 
strike  or  lockout  arising  in  or  out  of  this 
dispute. 

Note  was  made  that  the  utmost  economy 
consistent  with  the  due  carrying  out  of  the 
Board's  responsibilities  should  be  practised 
and  only  necessary  expenditures  incurred. 

In  view,  however,  of  the  improbability  of 
being  able  to  obtain  clerical  assistance  in 
Cumberland  and  that  such  assistance  would 
be  necessary  for  the  sending  of  notices,  type- 


writing notes  of  evidence,  happenings  at  sit- 
tings and  reports,  copying  of  exhibits,  agree- 
ments, schedules  and  other  necessary  memo- 
randa for  individual  members  of  the  Board, 
it  was  decided  that  the  Chairman  be  author- 
ized to  arrange  for  a  Secretary  to  accompany 
the  Board  to  Cumberland  on  terms  to  be 
recommended  by  him  to  the  Minister.  Pur- 
suant to  this  understanding,  Vera  Mayall 
was  later  engaged  as  such  secretary  and  has 
continued  to  act  until  the  completion  of  this 
report.  A  study  of  the  Industrial  Disputes 
Investigation  Act  itself  was  recommended  to 
all  members  of  the  Board  as  well  as  the 
material  and  instructions  received  from  your 
Registrar. 

The  sittings  adjourned  on  the  Board  decid- 
ing to  reconvene  at  Cumberland  on  Vancouver 
Island,  the  locality  of  the  dispute,  on  the  19th 
day  of  November  at  10.30  a.m.,  notice  to  be 
sent  to  the  respective  parties  to  the  dispute 
accordingly.  Such  notice  was  duly  sent  for- 
ward by  the  secretary,  and  on  Monday,  the 
18th  day  of  November  the  Board  with  its 
Secretary  proceeded  to  Cumberland,  arriving 
there  on  the  evening  of  November  18,  1935. 

On  the  19th  at  10.30  a.m.,  a  public  sitting 
of  the  Board  was  formally  opened  at  the 
(Small)  Court  Room,  Cumberland,  and  tlie 
commission  of  October  12,  1935,  of  the  for- 
mer Minister  of  Labour  establishing  this 
Board  of  Conciliation  and  Investigation  and 
its  confirmation  by  the  Honourable  the  present 
Minister  was  duly  read  and  the  Board  de- 
clared its  first  sittings  opened. 

Messrs.  Sam  English,  James  Robertson  and 
John  Stockand,  employees  of  the  employer 
up  to  August  5,  1935,  offered  themselves  as 
persons  designated  and  were  accepted  as  repre- 
senting the  employees  before  the  Board. 
Colonel  Villiers,  General  Manager,  Robert 
Laird,  Superintendent  of  Mines,  and  Mr.  J. 
Dick,  Accountant  of  the  employer  company, 
were  accepted  as  persons  designated  to  repre- 
sent the  employer.  No  counsel  or  solicitor 
appeared  for  either  party. 

The  forenoon  session  of  the  sittings  was 
devoted  to  enquiring  from  the  representatives 
of  the  parties,  the  nature  and  cause  of  the 
dispute,  including  any  claims  or  demands  made 
by  either  party  upon  the  other  to  whirh  ex- 
ception is  taken,  an  estimate  of  the  number 
of  persons  affected  or  likely  to  be  affected  and 
the  interests  likely  to  be  affected  by  the 
dispute,  and  the  efforts  made  by  the  parties 
themselves  to  adjust  the  dispute. 

At  this  point  the  Chairman  directed  atten- 
tion to  the  requirements  of  Section  24  of  the 
Act,  that  the  Board  shall  in  such  manner  as 
it  thinks  fit,  expeditiously,  and  carefully  en- 
quire into  the  dispute  and  all  matters  affect- 
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ing  the  merits  and  right  settlement  thereof, 
and  suggested  an  adjournment  to  allow  the 
parties  to  consider  and  agree  upon  possible 
terms  of  settlement. 

It  was  finally  decided  with  the  full  consent 
and  approval  of  all  representatives  of  both 
parties  to  the  dispute  that  the  Board  hold  an 
informal  meeting  to  be  attended  by  the  full 
Board  and  all  the  six  representiatives  of  the 
parties  to  the  dispute.  The  idea  being  that 
at  such  informal  sittings  the  respective  parties 
might  make  proposals  and  counter  proposals 
for  a  settlement  with  the  right  to  the  Board 
to  make  all  suggestions  and  do  all  such  things 
as  it  might  deem  right  and  proper  for  in- 
ducing the  Parties  to  come  to  a  fair  and 
amicable  settlement  of  the  dispute,  a  memo- 
randum of  which  could  be  drawn  up  by  the 
Board  and  signed  by  the  parties. 

At  this  sitting  convened  for  the  afternoon 
of  November  19,  some  three  hours  were  de- 
voted to  the  Board's  efforts  to  bring  about  a 
settlement  of  the  dispute. 

The  Employees  through  their  representatives 
promptly  came  forward  with  the  following 
proposal,  viz.: — 

"  Mr.  Chairman  and  Gentlemen  of  the 
Board  and  of  the  Company.  We  propose  for 
the  basis  of  a  settlement,  the  reinstatement 
of  the  men  who  were  employed  by  the  Com- 
pany prior  to  August  5.  Our  first  proposal 
is  the  reinstatement  of  the  25  or  26  men  who 
are  not  back  to  work. 

Second  that  we  will  not  bind  the  Company 
to  having  every  employee  on  the  rotary 
system.  We  realize  the  impossibility  of  all 
employees  going  on  the  rotation  system. 
These  25  men  are  very  efficient  workers  and 
they  can  do  practically  any  job  in  the  mine, 
with  the  exception  of  probably  the  mechanics 
and  other  work  of  that  kind." 

This  proposal  analyzed  and  discussed  from 
every  conceivable  standpoint  resulted  in  its 
becoming  a  firm  offer  from  the  Employees  to 
settle  all  matters  in  dispute  on  terms  re- 
quiring only  the  reinstatement  on  a  rotation 
or  rotary  plan  of  the  25  or  26  men  who  were 
among  the  forty  men  employed  in  No.  5 
mine  prior  to  August  5,  1935,  and  who  had 
not  been  put  back  to  work. 

This  offer  advanced  matters  considerably 
in  that  it  indicated  that  getting  these  25  or 
26  men  back  on  the  pay  list  was  the  main 
objective  of  the  apiplication  for  the  estab- 
lishment of  this  Board  and  its  acceptance 
would  mean  a  settlement  of  all  matters  in 
dispute. 

The  answer  of  the  Employer  was  that  all 
the  25  or  26  men  "would  be  taken  back  as 
jobs  came  up  within  the  next  six  months" 
with   the   exception    of   one    man   Robertson, 


but   not   on    any   rotary   or  rotation   system. 
(As  a  matter  of  conciliation  the  discrimination 
against  Robertson  was  later  on  withdrawn.) 

The  Employer  expressed  willingness  to  take 
back  a  sufficient  number  of  men  to  run  the 
mine,  and  later  stated  it  was  trying  to  in- 
crease the  production  of  the  mine  so  that  all 
the  26  men  could  be  put  back  to  work  without 
discrimination  but  not  on  any  rotation  system. 

This  system  the  Employer  termed  an  im- 
practicable system,  that  it  would  be  detri- 
mental to  the  safety  of  all  those  employed 
in  the  mine,  that  it  had  been  tried  before  and 
was  not  workable,  and  that  if  adopted  in  this 
particular  case  the  system  would  have  to  be 
adopted  generally,  and  this  would  mean  the 
Employer  would  have  to  take  on  some  five 
hundred  men,  former  employees  out  of  em- 
ployment because  the  Company  could  not 
provide  work  for  them. 

When  asked  if  the  Employer  had  any  other 
plan  in  mind  under  which  these  men  could 
be  taken  back  the  answer  was :  "  When  we 
have  room  for  them  we  will  take  them  all 
back,  we  have  taken  some  of  thean  back  as 
it  became  necessary  for  the  proper  economic 
safe  working  of  the  mine.  We  have  more 
men  than  we  need  just  now,"  adding  that  "the 
system  would  be  unfair  to  other  Employees. 
As  a  rule  we  only  work  220  days  a  year." 
The  Employees  pressing  for  the  acceptance 
of  their  offer  and  the  adoption  of  the  rotation 
system  which  they  warmly  advocated  and 
supported,  the  Employer  refusing  any  other 
reply  than  as  above  and  no  further  or  other 
offers,  counter  offers  or  suggestions  being 
forthcoming,   it   looked   like   an   impasse. 

The  Chairman  remarked  the  Board  has  not 
created  this  awkward  situation.  "  Parliament 
passed  this  Act  making  it  so  that  our  first 
duty  is  to  try  and  bring  about  a  settlement 
between  parties.  If  you  cannot  settle  along 
the  lines  discussed  to-day  and  you  cannot 
give  us  any  other  suggestion  on  which  to  act, 
it  means  that  we  will  have  to  continue  our 
enquiry  and  our  efforts  at  conciliation  under 
the  Act.  Before  we  adjourn  I  again  ask  if 
there  is  not  some  way  in  which  a  settlement 
can  be  brought  about  between  the  parties.  We 
seem  to  have  gone  as  far  as  we  can  as  far 
as  the  Employees  are  concerned,  and  we  think 
the  Employer  will  have  to  say  the  same.  Is 
there  in  the  minds  of  any  one  of  you  some 
other  way?  Has  the  Board  done  what  it 
can  to  bring  about  a  settlement?"  Mr.  Robert- 
son for  the  Employees  said:  "I  believe  that 
we  can  go  back  to  the  men  and  tell  them 
that  the  Board  has  tried  everything  in  its 
power  to  bring  about  a  settlement."  The 
Employer,  through  Colonel  Villiers,  expressed 
a  like  view. 
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The  sittings  adjourned  to  meet  on  the 
morrow  at  the  Athletic  Hall,  Cumberland, 
BjC.y  at  11.00  o'clock  in  the  forenoon. 

November  20   and  21,    1935. 

Sittings  resumed  at  Athletic  Hall,  Cumber- 
land, BjC,  at  11.00  a.m.  witli  full  Board, 
three  representatives  of  Employees,  three 
representatives  of  the  Employer  and  a  large 
audience,  presumably  miners  or  citizens  of 
Cumberland  present. 

The  Chairman  for  the  Board  intimated  that 
for  the  present  it  would  seem  that  all  efforts 
looking  to  a  settlement  made  through  the 
customary  authorities,  the  Mining  and  Labour 
Deipartment  of  the  Provincial  Government, 
the  Department  of  Labour  of  the  Dominion, 
and  so  far,  of  this  Board,  had  proved  unavail- 
ing and  it  was  now  open  for  the  Board  to 
proceed  with  the  investigation  as  provided 
in  the  Industrial  Disputes  Investigation  Act 
and  the  rules  established  for  the  guidance  of 
the  Board.  He  pointed  out  that  the  dispute 
in  question  is  first  raised  by  certain  of  the 
Employees  of  the  Canadian  Collieries  (Duns- 
muir)  Limited,  and  they  asked  for  the  estab- 
lishment of  this  Board  and  this  investigation. 
It  therefore  becomes  the  part  of  the  Em- 
ployees that  they  shall  lead  either  with  a 
statement  of  their  grievances  or  with  evidence 
in  support  of  the  matter  set  out  in.  their 
application  for  the  appointment  of  this 
Board,  adding  that  the  Board  is  now  con- 
stituted to  hear  evidence,  argument,  respective 
views  of  parties  of  the  matter  in  dispute,  par- 
ticularly in  the  direction  of  conciliation  and  in 
the  interests  of  the  best  possible  settlement 
that  can  be  made  in  respect  of  this  dispute. 

He  defined  "Dispute"  in  the  words  of 
Section  2,  subsection  "D"  of  the  Act,  and 
intimated  that  unless  the  Board  can  be  con- 
vinced to  the  contrary  it  was  confined  to  the 
causes  of  dispute  set  out  in  the  Employees' 
application  when  they  asked  for  this  in- 
vestigation, and  the  answer  of  the  Employer, 
and  expressed  the  wish  that  parties  confine 
themselves  to  this  material,  adding  that  it 
might  seem  technical  that  the  Board  can  only 
deal  with  what  it  was  asked  to  enquire  into, 
and  he  asked  the  representatives  of  the 
Employees  to  let  the  Board  know  what  they 
had  to  say  on  this  subject  or  on  the  subject 
matter  of  the  Dispute  either  in  the  way  of 
evidence  or  argument. 

Mr.  English,  one  of  the  spokesmen  for  the 
Employees,  addressed  the  Board  as  follows: — 

"Mr.  Chairman  and  Gentlemen  of  the 
Board.  We  are  before  you  to  present  the 
Employees'  side  of  the  dispute.  First,  by 
proving  to  you  that  we  did  not  break  the 
agreement  on  August  5.     Second,  by  bringing 
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to  your  attention  what  steps  have  been  taken 
by  us  to  settle  this  dispute.  But  we  ask  that, 
before  going  into  this  matter,  those  men  who 
are  now  not  working  be  put  back  to  work  as 
it  states  in  Chapter  112,  Clause  68,  Subclause  2 
of  the  Industrial  Disputes  Investigation  Act, 
that  everything  should  be  the  same  as  it  was 
before  August  6." 

It  should  be  explained  here  that  written 
Articles  of  Agree^ment  were  made  and  entered 
into  the  21st  day  of  November,  A.D.  1934, 
by  and  between  the  Canadian  Collieries 
(Dumsmuir)  Limited  and  the  Employees  of 
the  Canadian  Collieries  (Dunsmuir)  Limited 
in  and  around  the  Comox  Mines. 

These  Articles  of  Agreement  were  put  in 
evidence  and  the  provisions  of  the  Agreement 
were  frequently  referred  to  during  the  sittings 
of  the  Board  as  being  the  governing  agree- 
ment between  the  parties  to  this  dispute  as 
from  November  1,  1934,  to  October  31,  1936. 
This  is  the  agreement  referred  to  by  Mr. 
English  which  he  asserts  the  Employees 
"didn't  break  on  August  5." 

Two  days,  November  20  and  21,  were 
devoted  by  the  Board  to  taking  evidence, 
noting  arguments,  pro  and  con,  and  to  efforts 
of  the  Board  to  conciliate  and  bring  about  a 
settlement  of  the  many  points  of  difference 
arising,  some  of  which  perhaps  were  not 
altogether  within  the  ambit  of  the  Board's 
commission,  but  the  settlement  of  which  or 
their  removal  from  the  dispute  might  well 
have  tended  to  a  better  understanding  and 
therefore  to  a  better  feeling  conducive  to  a 
settlement  between  parties. 

The  points  taken  by  the  Employees  in  the 
order  in  which  they  presented  them  at  this 
and  other  sittings  to  date,  may  well  be  out- 
lined as  follows: — 

1.  That  practically  as  a  condition  precedent 
to  the  continuance  of  this  investigation  that 
some  26  men  who  had  been  employed  in 
No.  5  Mine  on  August  5  but  who  were  not 
now  working  be  put  back  to  work  in  order 
that  everything  should  be  the  same  as  it  was 
before  August  5,  citing  and  relying  on  Sec- 
tion 58  of  the  Industrial  Disputes  Investiga- 
tion Act. 

2.  That  the  Company,  contrary  to  the 
Agreement  on  November  21,  1934  (mentioned 
above),  introduced  on  August  2,  1935,  a  New 
Contract  System. 

3.  That  this  New  Contract  System  was 
brought  about  by  approaching  the  Employees 
through  individual  miners  rather  than  through 
the  Grievance  Committee  in  accordance  with 
above  mentioned  existing  agreement. 

4.  That  the  Employer  did  not  notify  the 
Grievance  Committee  of  the  change  in  work 
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brought  about  by  this  New  System  from  day 
work  to  piece  work. 

5.  That  certain  employees  who  were  not 
included  among  those  entering  into  this  piece 
work  contract  were  discriminated  against. 

6.  That  the  New  Contract  so  brought  into 
effect  was  dangerous  from  gas. 

7.  That  the  attitude  of  the  Employer's 
Superintendent  towards  the  Grievance  Com- 
mittee was  dictatorial  when  he  told  them 
that  this  New  Contract  was  none  of  their 
business. 

8.  That  the  Employees  did  not  go  on 
"Strike"  on  August  5  or  6,  1935,  but  that  on 
the  contrary  what  happened  was  a  "Lockout" 
by  the  Employer  within  the  meaning  of  the 
existing  agreement  between  parties  and  the 
Industrial  Disputes  Investigation  Act. 

9.  That  this  "Lockout"  was  for  the  purpose 
of  forcing  the  Employees  to  accept  the  New 
Contract  System. 

10.  That  the  Rotary  System  or  Rotation 
System  has  been  and  can  be  isuccessfully  con- 
tinued and  adopted  in  the  like  interests  of 
Employees  and  Employer. 

11.  That  the  Employer  is  consistently 
hostile  to  "Collective  bargaining." 

12.  That  the  Employer  has  not  lived  up 
to  its  existing  agreement  with  its  Employees. 

13.  That  if  the  Board's  findings  are  made 
without  the  reinstatement  of  the  26  discrim- 
inated men  then  the  Board  has  not  ended 
the  dispute,  but  leaves  the  Employees  with  no 
other  alternative  than  to  resort  to  strike 
action  in  order  to  get  justice. 

In  respect  of  these  thirteen  major  and 
minor  points  of  issue,  nine  witnesses,  includ- 
ing Mr.  English,  spokesman  for  the  Employees, 
were  duly  sworn  and  gave  evidence.  This 
evidence,  discussion  and  argument  occupied 
the  Board  until  7:30  p.m.  of  the  21st  of 
November.  Notes  of  evidence,  argument  and 
efforts  of  conciliation  and  settlement  occupies 
129  typewritten  pages.  Twelve  different 
exhibits  were  put  in  some  of  them  requiring 
study  and  analysis.  Copies  were  made  for 
the  individual  members  of  the  Board  for  their 
perusal  in  connection  with  notes  of  evidence 
and  argument. 

The  Employees  intimated  a  desire  to  call 
innumerable  witnesses,  but  as  the  evidence  to 
be  tendered  would  be  a  matter  of  opinion 
and  have  no  direct  bearing  on  the  above  issues 
and  would  otherwise  be  of  no  assistance,  the 
Board  decided  against  the  futility  and 
expense   of  calling  such  further  witnesses. 

The  Employees  asked  that  the  Board  visit 
and  inspect  No.  5  Mine  in  question.  The 
Chairman  and  Mr.  Kidd  could  see  no  point 
or  advantage  to  either  party  in  taking  a  day 
for     such     a     visit     and     examination.      Mr. 


Stewart,  the  third  member  of  the  Board 
thinking  otherwise,  the  Board  delegated  to 
him  the  right  to  comply  with  the  Employees' 
wishes  to  visit  the  mine  and  hand  in  a  report 
of  the  result  of  his  examination  and  enquiry 
to  the  Board.  This  Mr.  Stewart  attended 
to  on  the  22nd  and  his  report  has  been  con- 
sidered at  subsequent  meetings  of  the  Board. 

At  this  stage  in  the  proceedings  the 
Employees  asked  the  Employer  for  a  meeting 
of  a  committee  from  the  Employees  to  meet 
Colonel  Villiers  in  an  endeavour  to  bring 
about  a  settlement.  It  was  finally  arranged, 
with  the  assistance  of  the  Board,  that  a  new 
Employees'  Committee  be  elected  by  secret 
ballot,  and  Colonel  Villiers,  for  the  Employer, 
agreed  to  meet  this  Committee  at  any  time 
to  discuss  a  settlement — a  new  agreement 
between  Employees  and  Employer  or  a  con- 
tinuance of  the  original  Agreement  until 
October  31,  1936.  This  Comittee  to  function 
as  soon  as  possible,  the  result  to  be  reported 
to  the  Board  at  a  sitting  to  be  called  in 
Vancouver. 

Before  adjourning  the  sittings,  the  Chair- 
man impressed  on  the  representatives  of  both 
parties  to  the  dispute  that  the  Board  would 
continue  its  efforts  at  conciliation  and  settle- 
ment, and  asked  if  either  party  had  any 
further  material  they  thought  would  be  of 
any  interest  or  could  or  would  influence  the 
Board  in  any  way  they  should  send  it  to 
the  Board  at  Vancouver  to  be  considered 
with  the  material  now  before  the  Board. 

He  added  that  if  there  was  something 
before  the  Board  or  which  might  be  brought 
before  the  Board  about  which  the  Board 
wanted  to  hear  something  more,  in  fairness 
to  the  Employees  or  to  the  Employer,  further 
sittings  would  be  arranged,  but  that  in  the 
meantime  if  either  party  had  anything  more 
to  say  the  Board  thought  it  could  be  much 
better  considered  if  put  in  writing  and  sent 
forward  as  suggested. 

The  Employer  did  not  call  any  sworn 
evidence,  relying  on  their  claim  that  as  a 
result  of  the  failure  of  the  Conciliation  Board 
to  settle  the  dispute  between  the  Company 
and  its  Employees  owing  to  the  refusal  of 
the  Company  to  reinstate  the  26  men  who 
were  employed  at  the  time  of  the  walk  out, 
the  enquiry  is  now  confined  to  the  statement 
made  by  the  Employees  in  their  application 
for  a  Board  of  enquiry.  The  following  signed 
statement  was  handed  to  the  Board: 

"The  Company  does  not  propose  to  call 
any  witnesses  or  submit  any  further  evidence 
as' it  is  satisfied  that  the  evidence  submitted 
by  Messrs.  Bobby  Brown,  Victor  Frelone, 
Peter  Wilkinson  nnd  John  Murdock,  who  were 
called  bv  its  Employees,  amply  confirms  their 
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contention  that  the  contract  entered  into 
with  Bobby  Brown  and  his  associates  is  a 
contract  similar  to  such  as  have  been  entered 
into  from  time  to  time  with  many  of  the 
Company's  Employees  since  1928.  The  Com- 
pany contends  that  the  contract  entered  into 
with  Mr.  Brown  and  his  associates  can,  in 
no  sense,  be  described  as  a  '  new  contract 
system'  as  it  is,  as  stated  before,  similar  to 
many  other  contracts  entered  into  with 
various  of  the  Company's  Employees.  The 
rate  of  pay  agreed  to  be  given  to  Mr.  Brown 
and  his  associates  is  in  accordance  with  the 
Company's  agreement  whidh  provides  on 
page  13  for  '  a  basic  rate '  which  rate  is  the 
minimum,  leaving  the  Company  the  option 
of  increasing  but  not  reducing  such  rate. 
The  contention  by  the  Employees  of  the 
Company  that  this  so-called  *  new  contract 
system '  should  have  been  submitted  to  the 
Employees  Grievance  Committee  is  refuted 
by  the  evidence  already  referred  to  by 
Messrs.  Bobby  Brown,  Victor  Frelone,,  Peter 
Wilkinson,  and  John  Murdock,  all  of  whom 
with  the  possible  exception  of  one,  were  of 
the  opinion  that  the  contract  between  the 
Company  and  Mr.  Brown  and  his  associates 
did  not  call  for  a  submission  to  any  Grievance 
Committee  as  it  was  similar  to  previous 
contracts,  none  of  which  have  been  submitted 
to  any  such  Committee. 

"The  Company  contends  that  the  merits  or 
demerits  of  the  contract  system  is  not  the 
matter  which  is  before  the  Conciliation  Board. 
The  Company  further  contends  that  the  con- 
tract system  is  universal  throughout  the  coal 
industry  in  all  parts  of  the  world.  The  Com- 
pany still  further  contends  that  the  evidence 
siibmitted  by  spokesmen  purporting  to  repre- 
sent all  the  Company's  Employees  amply 
proves  the  contention  contained  in  the  last 
paragraph  in  the  Company's  reply  to  the 
application  to  the  effect  that  these  spokesmen, 
two  of  whom  are  not  emplo3^ed  by  the  Com- 
pany, are  influenced  by  their  anxiety  for  re- 
employment and  have  thus  been  influenced 
by  outside  agitators  who  have  visited  Cumber- 
land for  the  purpose  of  creating  disturbances 
where  harmony  has  existed  between  the  Com- 
pany and,  at  any  rate,  the  majority  of  its 
employees. 

Charles  W.  Villiers, 

General  Manager, 
Canadian  Collieries  (Dunsmuir),  Limited." 

The  further  sittings  of  the  Board  was  there- 
upon adjourned  to  meet  in  Vancouver  at  the 
call  of  the  Chairman,  Mr.  Stewart  remaining 
in  Cumberland  to  insipect  the  mine  on 
November  22,  and  the  Chairman  proceeding 
to   Vancouver   by   way    of   Victoria,   stopping 
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off  at  Victoria  on  the  22nd  and  23rd  for  the 
purpose  of  obtaining  confirmation  of  the  fact 
that  everything  possible  had  been  done  by 
the  Provincial  Department  of  Labour  and 
Mines  to  avoid  a  strike  or  shut  out  in  this 
trouble. 

Unfortunately  the  Honourable  the  Minister 
of  Mines  and  Labour  was  absent  from  Vic- 
toria and  was  therefore  not  interviewed,  but 
from  evidence  given  and  a  perusal  of  exhibits 
and  other  material,  the  Chairman  was  satis- 
fied to  report  to  the  Board  that  the  efforts 
of  the  Provincial  Authorities  practically  re^ 
suited  in  a  suggestion  for  the  application  for 
this  Board  and  was  unable  to  make  any 
further  headway  towards  a  settlement  than  as 
above  reported  by  this  Board. 

On  November  27  the  Employees  sent  for- 
ward a  further  statement  of  claim  emphasizing 
some  of  the  points  already  made,  but  largely 
argumentative.  It  was  also  mentioned  that 
at  a  mass  meeting  held  on  November  24  it 
was  decided  to  nominate  a  Committee  for  the 
purpose  of  negotiating  with  the  Company  as 
arranged  at  the  last  sitting  of  the  Board.  A 
sitting  of  the  Board  was  summoned  and  held 
on  the  29th  for  the  purpose  of  considering 
this  material  and  for  a  discussion  of  what 
further  methods  might  be  made  in  the  direc- 
tion of  conciliation  or  of  making  our  report. 

At  this  sitting  it  was  decided  to  encourage 
and  wait  results  from  the  meeting  between 
the  new  Committee  and  Colonel  Villiers.  It 
was  further  decided  that  the  Chairman  be 
asked  to  interview  Colonel  Villiers  with  a 
view  to  ascertaining  if  there  was  not  some 
possible  opening  or  if  he  could  not  make  some 
suggestion  that  the  Board  could  act  upon 
with  a  view  to  aiding  the  Board's  efforts  at 
conciliation  and  settlement,  using  all  the 
Board's  influence  to  conciliation  and  a  settle- 
ment in  the  best  interests  of  all  concerned. 

On  December  3,  Colonel  Villiers  attended 
the  Chairman  at  his  office  in  Vancouver  and 
an  extended  interview  was  held,  only  to  find 
that  the  Colonel,  as  General  Manager  of  the 
Employer,  reiterated  the  position  taken  by 
the  Employer  during  the  sittings  in  Cumber- 
land. He  pointed  out  the  position  of  the 
Company  from  the  standpoint  of  its  financial 
structure,  its  business  position  and  the  present 
condition  of  the  coal  mining  industry  in 
British  Columbia. 

His  Company  is  incorporated  under  a  Do- 
minion Act  with  a  capital  of  ten  million 
common  stock,  five  million  preferred  stock, 
and  ten  million  debentures.  No  dividends 
have  been  paid  for  the  past  twenty  years, 
and  interest  only  at  two  per  cent  has  beeffi 
paid  on  half  the  debenture  issue. 
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The  Company  is  also  a  majority  holder 
of  the  stock  of  the  Western  Fuel  Company, 
with  a  capital  of  three  million,  and  with  a 
debenture  debt  of  one  million  eight  hundred 
thousand.  The  affairs  of  this  Company  are 
administered  and  controlled  by  the  present 
Employer  Company. 

The  number  of  mines  in  active  production 
are: — 

1.  The   Canadian  Collieries,  and 

2.  The  Western  Fuel  Company.  The  men 
employed  number  1,700,  with  an  average  wage 
of  each  employee  for  a  short  year  of  220  days 
of  some  $1,200  a  year.  The  Company  pays 
out  some  $2,000,000  yearly  in  wages,  this  not 
including  overhead. 

He  emphasized  the  fact  that  more  men  were 
employed  just  now  than  the  position  of  the 
Company  justified;  that  in  order  to  help  out 
the  unemployment  situation  he  had  gone 
beyond  the  limits  of  prudent  operations;  that 
to  take  on  any  more  men  than  the  Company 
can  usefully  employ  would  not  only  mean 
dissatisfaction  and  in  many  cases  want  for 
those  employed,  but  might  well  spell  actual 
bankruptcy  for  the  Company  and  the  closing 
down  of  all  its  operations,  and  that  the  de- 
benture holders  were  only  keeping  the  Com- 
pany going  in  the  hope  of  better  conditions 
generally  and  in  the  coal  mining  industry  in 
particular. 

He  was  striving  now  for  better  markets 
amd  consequent  increased  production,  and  this 
meant  taking  on  of  many  more  men  and  that 
the  26  employees  in  question  would  receive 
first  call  to  work  without  any  discrimination. 
The  Company  however  has  to  conduct  its 
business  on  its  own  strict  economic  business 
lines  without  dictation  or  uncalled  for  or 
unnecessary  interference. 

The  Chairman  reported  the  result  of  ihis 
interview  at  a  subsequent  meeting  of  the 
Board,  to  be  considered  with  othor  material 
before  the  Board.  At  this  subsequent  meet- 
ing on  December  10  the  report  was  received 
from  Cumberland  that  at  a  mass  meeting  of 
the  Employees  held  on  Sunday,  December  8, 
it  was  decided  to  get  in  touch  with  tie  Board 
and  inform  the  Board  of  w'hat  had  taken 
place  in  Cumberland. 

They  reported  that  the  Committee  elected 
to  negotiate  a  settlement  had  met  with  the 
Company  officials,  but  no  settlement  was 
brought  about,  the  Company  only  reiterating 
that  they  would  take  the  men  back  as  they 
needed  them.  They  further  reported  that  it 
wa.s  a  known  fact  that  the  Company  was  still 
working  short  handed  and  that  they  could  if 
they  wanted  put  these  twenty-six  men  on 
again    without    any    trouble,    that    they    had 


started  one  man  to  work  who  was  not  among 
the  twenty-six,  when  it  was  understood  that 
no  man  be  taken  on  until  these  men  were  all 
back  to  work. 

It  appearing  to  the  Board,  that  although 
we  should  continue  our  efforts  at  concdliation 
there  was  little  prospect  of  success,  and  that 
the  Honourable  the  Minister  was  entitled  to 
our  report  from  the  material  before  us  as 
above,  it  was  therefore  decided  that  Messrs. 
Stewart  and  Kidd  prepare  individual  reports 
and  findings,  handing  same  to  the  Chairman 
with  the  hope  and  intention  that  from  these 
reports  he  could  prepare  a  final  report  in 
whidh  all  members  of  the  Board  would  join, 
but  even  if  divergent,  in  any  case  would 
appear  in  the  report  sent  forward  to  the 
Minister,  the  idea  being  that  what  is  reported 
above  should  have  the  assent  and  confirma- 
tion of  all  Members  of  the  Board,  that  the 
individual  findings  and  recommendations  if 
any,  of  Members  of  the  Board  should  appear 
in  detail  with  the  final  summing  up  by  the 
Chairman,  who  would  ask  the  other  members 
to  sign  same,  and  thus  have  a  full  report  to 
put  before  the  Minister  in  the  one  document. 
Messrs.  Stewart  and  Kidd  having  filed  their 
individual  reports  with  the  Chairman,  and 
having  been  found  to  be  divergent,  all  Mem- 
bers of  the  Board  join  in  signing  this  report 
as  above  on  the  understanding  that  the  in- 
dividual reports,  including  the  Chairman's 
findings  and  recommendations  will  follow. 

Signed  at  Vancouver,  B.C.,  this  23rd  day  of 
December,  A.D.  1935.. 

J.    A.    Russell, 

Chairman. 
C.   M.  Stewart, 
George  Kidd, 

Members  of  Board. 
The  Report  of  Mr.  Stewart  follows:— 

In  the  matter  of  The  Industrial  Disputes 
Investigation  Act,  Chapter  112  of  the 
Revised  Statutes  of  Canada  1927,  and  in 
the  matter  of  a  dispute  between  the 
Canadian  Collieries  Dunsmuir  Ltd.,  and 
certain  of  their  employees  at  Cumber- 
land, British  Columbia. 

Introduction 

Application  having  been  made  pursuant  to 
the  provisions  of  the  Act  by  the  employees 
of  the  C.C.  (D)  Ltd.  on  the  tenth  (10th)  day 
of  September,  1935,  for  the  establishment  of 
a  Board  of  Conciliation  and  Investigation, 
and  a  statement  in  reply  having  been  trans- 
mitted by  the  C.C.  (D)  Ltd.  to  the  Registrar 
on  October  4,  1935,  a  Board  was  duly  estab- 
lished consisting  of  the  following: — 

Mr.  J.  A.  Russell,  Chairman,  appointed  by 
the    Honourable    Minister    of    Labour;     Mr. 
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George  Kiddi,  recommended  by  the  C.C.  (D) 
Ltd.;  Mr.  Charles  M.  Stewart,  recommended 
by  the  Employees. 

The  Board  held  public  hearings  at  Cumber- 
land on  November  19,  20,  and  21. 

At  the  first  sitting  of  the  Board  on 
November  19  the  Chairman  explained  to  the 
disputants  the  meaning  of  the  Act,  and  noti- 
fied them  that  the  first  duty  of  the  Board 
was  to  endeavour  to  assist  both  sides  to 
reach  an  amicable  settlement.  The  hearing 
was  then  adjourned  until  2:30  p^m.  Both 
parties  were  asked  to  come  to  the  next  meet- 
ing with  concrete  proposals  that  could  be 
used  as  the  basis  of  a  settlement. 

The  afternoon  session  took  place  at  the 
Riverside  Hotel,  Courtenay,  and  was  a  private 
meeting  between  Employers  and  Employees, 
the  Board  sitting  in  their  capacity  of  Con- 
oiliators. 

The  Emplioyers  did  not  avail  themselves 
of  the  Board's  recommendations  and  had  no 
suggestions  to  offer  for  a  settlement. 

The  Employees  presented  what  they 
believed  to  be  fair  terms  for  settlement: 
"That  the  Company  reinstate  the  men  who 
had  been  denied  employment  for  their  union 
activity." 

The  Company  refused  to  accept  the  men's 
proposal,  although  it  met  with  favour  from 
all  members  of  the  Board. 

The  argument  of  the  Company  against 
employing  more  men  at  the  moment  was 
that  to  do  so  the  mine  would  have  to  work 
on  a  rotation  system,  and  from  past  experi- 
ence such  a  system  had  proven  to  be  unsat- 
isfactory. 

This  was  denied  by  the  men  who  claimed 
that  periodically  for  many  years  the  mines 
had  worked  "on  rotation"  successfully  and 
that  right  up  to  the  lockout  on  August  6, 
the  rotation  system  had  been  in  effect. 

The  Board  was  unanimous  in  asking  the 
Company  to  consider  this  very  reasonable 
request  of  the  men,  but  without  success. 

The  Board  then  resumed  its  sittings  at 
Cumberland  on  November  20.  Evidence  was 
taken  on  the  employees  submission  to  Ottawa 
which  charged  that  the  Company,  contrary  to 
the  agreement,  introduced  the  New  Contract 
System  by  approaching  an  individual  instead 
of  the  Grievance  Committee,  in  accordance 
with  Agreement.  When  the  Committee  inter- 
viewed the  Management  in  regard  to  the 
matter  they  were  told  that  it  was  none  of  their 
business.  The  Committee  had  no  other  option 
than  to  lay  this  matter  before  the  men  at  a 
pit  head  meeting.  At  this  meeting  it  was 
decided  that  a  Union  meeting  should  be 
called  the  following  day  to  disouss  the 
matter  more    thoroughly,   owing   to   the   fact 


that  two-thirds  of  the  men  were  unable  to 
attend,  owing  to  the  mine  working  three 
shifts.  At  a  well  represented  meeting  held 
the  next  day  it  was  decided  by  the  men  to 
inform  the  Company  that  they  wished  to 
abide  by  the  agreement.  The  Committee 
informed  the  Management  and  were  told  that 
notices  would  be  put  out  to  the  effect  that 
No.  5  Mine  would  be  closed  indefinitely. 
Later  in  the  afternoon  the  Company  put  out 
notices  to  this  effect,  also  stating  that  men 
would  have  to  take  their  tools  out  of  the 
mine. 

The  men  were  locked  out  on  August  6. 
On  August  12  the  mine  was  reopened,  the 
men  signalizing  their  willingness  to  return  to 
work  on  the  understanding  that  a  Concilia- 
tion Board  would  be  granted,  and  that  there 
would  be  no  discrimination  (the  understand- 
ing that  there  would  be  no  discrimination 
was  arrived  at  from  a  study  of  the  Industrial 
Disputes  Investigation  Act).  This  has  not 
been  the  case.  When  the  mine  was  reopened, 
45  active  Union  men  were  debarred  from 
employment  owing  to  the  fact  that  the  Com- 
pany refused  to  put  into  effect  the  former 
rotation  system  of  work.  Since  that  time 
some  of  these  men  have  been  taken  back  but 
there  are  still  some  26  men  locked  out.  This 
situation  necessarily  brings  before  the  Board 
the  rotation  of  work  as  it  is  linked  up  directly 
with  the  lock  out  on  August  6. 

After  returning  to  Vancouver  the  Board 
still  tried  to  bring  the  parties  together,  but 
the   Company   remained   adamant. 

The  Board  has  been  unsuccessful  in  reaching 
a  unanimous  decision  and  the  following  is  the 
report    of    the    Employees'   Representative: — 

From  the  evidence  submitted  to  the  Board 
I  find  that  the  Company  put  into  effect  on 
August  2  a  New  Contract  System  contrary 
to  the  terms  and  spirit  of  the  Agreement 
entered  into  with  the  men  on  November  21, 
1934.  I  find  it  was  a  new  Contract  System 
owing  to  the  fact  that  all  classes  of  work  in 
the  mine  were  covered  in  the  contract.  In 
previous  contracts  this  was  not  done.  I  also 
find  that  the  terms  of  the  Contract  were 
known  in  full,  only  to  the  two  men  that 
negotiated  the  contract  with  the  Manage- 
ment. Neither  did  the  Management  notify 
the  Grievance  Committee  of  the  change  from 
Day  Work  to  Piece  Work. 

I  also  find  that  a  hardship  was  imposed  on 
the  men  that  were  transferred  from  one 
working  place  to  another,  through  the  intro- 
duction of  the  Contract  (less  wages)  and  on 
the  men  who  were  discriminated  against  and 
have  since  been  compelled  to  subsist  on  relief 
rations. 
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I  further  find  tihat  the  Contract  was  insti- 
tuted for  the  purpose  of  speeding  up  the  work 
in  this  particular  section,  the  logical  outcome 
being  an  intensified  speed-up  in  the  rest  of 
the  mine. 

A  charge  was  made  by  the  men  that  the 
section  where  the  Contract  System  was  put 
into  effect  was  dangerous  for  gas  and  that 
men  working  on  Contract  would  not  be  so 
careful  as  when  working  on  day  work;  this 
was  not  refuted  by  the  Company. 

The  Company  was  also  at  fault  in  the 
dictatorial  attitude  they  adopted  when 
approached  by  the  Grievance  Committee, 
seeking  information  on  the  Contract  work. 
On  this  occasion  they  were  told  by  Mr.  Laird 
(Superintendent)  that  it  was  none  of  their 
business.  In  my  opinion,  if  harmony  between 
employees  and  employers  is  desirable  such 
an  attitude  to  the  elected  representatives  of 
the  workers  is  indeed  poor  tact. 

Taking  into  consideration  all  these  facts  I 
can  only  oomie  to  the  conclusion  that  the 
Company,  and  not  the  men,  are  responsible 
for  the  mine  being  closed  on  August  6.  No 
other  course  was  left  open  to  the  men  than 
to  hold  a  special  meeting  to  discuss  the 
unwarranted  change  in  working  conditions. 
The  mine  was  working  three  shifts  and  this 
was  the  only  method  in  which  the  men  could 
meet  collectively. 

The  Company  contends  that  the  meeting 
on  August  6  constituted  a  strike,  and  was  in 
violation  of  the  agreement.  This  can  not  be 
substantiated.  In  the  first  place  no  coercion 
was  used  to  keep  men  from  going  to  work. 
Second,  some  men  did  go  to  work  on  that 
date.  Third,  the  meeting  was  not  called  for 
the  purpose  of  compelling  the  employer  to 
accept  terms  of  the  employees,  but  only  to 
discuss  a  condition  of  work  that  had  been 
imposed  upon  the  employees  by  the 
employers.  Authority  for  such  a  meeting  is 
covered  in  Article  12  of  the  Wage  Agree- 
ment, which  states  in  part — ^That  they  will  not 
individually  abandon  or  give  up  work  except 
for  good  and  valid  reasons  solely  pertaining 
to  such  individual  and  not  in  any  way  or 
manner  inconsistent  with,  or  contrary  to,  the 
true  intent  and  meaning  of  these  present. 

I  further  find  that  on  August  6  the  men 
were  locked  out  by  the  Company  for  the 
purpose  of  forcing  them  to  accept  the  new 
contract  system,  and  to  get  rid  of  the  Griev- 
ance Committee  who  faithfully  carried  out  the 
instructions  of  the  men  and  conscientiously 
worked  in  the  interests  of  the  Cumberland 
miners. 

The  men  have  proven  before  the  Board 
that  ever  since  the  dispute  originated  they 
have    worked    consistently    for    an    amicable 


settlement.  This  has  been  checkmated  at 
every  turn  by  the  obstinacy  of  the  Company. 

In  my  opinion,  after  the  Company  accepted 
the  Board  of  Conciliation  they  should  be 
made  to  live  up  to  the  meaning  of  the  IJDA. 
which  states  in  Clause  58,  Subsection  2,  that 
former  conditions  shall  not  be  altered  pend- 
ing the  award  of  the  Board.  The  Company 
has  failed  to  live  up  to  the  Act,  first  by 
continuing  with  the  contract  work;  second, 
by  refusing  to  take  back  all  the  men  who 
were  locked  out  on  August  6.  Under  these 
circumstances  I  must  recommend  to  the  Min- 
ister that  the  full  penalty  for  violation  of 
the  above  clause  be  imposed  upon  the  C.C. 
(D)  Ltd. 

If  I  were  to  put  any  other  interpretation 
on  this  clause,  I  would  have  to  admit  that 
the  Act  was  drawn  purposely  to  assist  the 
employers  to  the  detriment  of  the  employees. 

Previous  to  August  6,  No.  5  Mine  worked 
on  a  rotation  system.  The  Company  has 
brought  nO'  evidence  before  the  Board  to 
uphold  their  contention  that  the  rotation  of 
work  is  detrimental  to  the  successful  opera- 
tion of  the  mine.  Colonel  Villiers  (General 
Manager)  claimed  that  the  majority  of  the 
men  do  not  want  rotation,  but  the  men  them- 
selves have  voted  unanimously  in  favour  of 
it.  Mr.  Laird,  when  questioned  on  Novem- 
ber 20,  practically  admitted  that  coal  could 
be  produced  under  the  rotation  system  at 
no  greater  expense  to  the  Company.  Also 
from  the  evidence  of  experienced  miners  who 
have  spent  the  greater  part  of  their  life  digging 
coal,  and  from  my  own  observations  when 
visiting  and  examining  the  various  working 
places  in  No.  5  Mine,  I  am  convinced  that 
the  rotation  system  can  be  worked  success- 
fully. 

Evidence  brought  before  the  Board  by  the 
men  has  not  been  disproved  by  the  Com- 
pany, that  the  mine  at  present  is  understaffed 
owing  to  the  fact  that  the  men  are  working 
7  days  per  week.  (Contrary  to  the  48  horn- 
week  law.) 

The  Board  was  told  that  on  previous  occa- 
sions the  Company  has  foisted  the  rotation 
system  on  the  men  without  even  consulting 
them.  After  ihearing  all  the  evidence  I  was 
extremely  hopeful  that  a  unanimous  finding 
on  this  point  would  be  brought  down.  Surely 
the  men  who  dig  the  coal  and  take  all  the 
risk  should  have  some  say  in  how  they  are 
to  work. 

The  history  of  the  Canadian  Collieries 
(Dunsmuir)  Ltd.  shows  a  continuous  hostility 
on  the  part  of  this  Company  towards  organ- 
ized labour.  This  is  one  angle  which  I  have 
deeply  considered  when  summing  up,  for  the 
policy  of  past  years  is  apparent  to-day.    All 
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those  workers  who  were  refused  reinstatement 
are  Union  men,  and  included  amongst  them 
we  find  the  whole  Grievance  Committee.  No 
attempt  was  made  by  the  Company  to  sub- 
stantiate the  charge  made  by  Colonel  Villiers 
that  the  trouble  in  Cumberland  was  caused 
by  outside  agitators  and  local  Commimists, 
but  from  my  summing  up  of  the  evidence  I 
find  that  the  trouble  is  directly  traceable  to 
the  Company's  hostility  to  organized  labour. 

I  also  find  from  the  evidence  presented  that 
the  C.C.  (D)  Ltd.  receives  a  subsidy  from 
the  Government  for  the  purpose  of  keeping 
the  mines  working.  The  26  men  under 
dispute  by  being  denied  the  right  to  work  in 
the  Cumberland  Mines  are  forced  on  relief, 
and  are  now  a  burden  on  the  community. 
I  earnestly  bring  this  matter  before  the  Min- 
ister and  ask  him  to  use  his  powers  to  with- 
draw the  subsidy  until  such  time  as  these  men 
are  reinstated. 

I  also  recommend  that  the  present  agreement 
on  wages  and  working  conditions  be  con- 
tinued and  lived  up  to  by  the  Company  until 
its  expiration  in  November,  1936. 

I  must  further  add  that  if  the  Company 
persists  to  ignore  the  expressed  wishes  of  the 
employees  for  a  rotation  of  work  and  the 
reinstatement  of  the  discriminated  men,  and 
through  such  obstinacy  further  trouble 
develops,  the  onus  must  be  placed  where  it 
belongs— on  the  Canadian  Collieries  (Duns- 
muir)  Ltd. 

(Sgd.)  Charles  M.  Stewart, 

Employees  Representative. 
Dec.  19,  1935." 

The  report  of  Mr.  George  Kidd  follows:— 

"Industrial  Disputes  Act  Canadian  Collieries 
(Dunsmuir),  Limited  and  Its  Employees 
at  Cumberland,  B.C. 

Report  of  Mr.  George  Kidd,  a  member  of 
the  Board  of  Conciliation  and  Investigation, 
appointed  by  the  Minister  of  Labour  on 
October  21,  1935,  to  investigate  the  dispute 
between  the  above. 

The  members  of  the  Board  visited  Cumber- 
land on  November  16  and  held  three  public 
hearings  on  the  three  following  days. 

Board's  Efforts  Towards  Conciliation: 

When  the  formalities  attending  the  open- 
ing of  the  enquiry  were  completed,  the 
Chairman  suggested  that  an  entirely  informal 
meeting  should  be  held  at  his  hotel  in  the 
afternoon,  for  the  purpose  of  ascertaining 
the  real  cause  of  the  dispute,  with  the  object, 
if  possible,  of  arriving  at  some  basis  of 
settlement.  At  this  meeting  it  transpired 
that  some  40  employees  who  were  on  the 
payroll    on   the   6th   August  when    the    men 


ceased  to  work,  were  not  reinstated  when  it 
reopened  on  August  12.  Between  August  12 
and  this  enquiry,  approximately  14  of  these 
40  employees  were  reinstated,  and  the  Com- 
pany announced  its  intention  of  reinstating 
the  remaining  26  as  they  are  required,  which 
they  had  reason  to  hope  would  be  within  the 
next  6  months.  The  reasons  for  the  Com- 
pany's action  in  this  matter  will  be  referred 
to  later,  but  at  this  informal  meeting  it  was 
found  impossible  to  arrive  at  any  compromise 
or  concession  from  either  side.  The  men  on 
the  one  hand  repeatedly  and  insistently 
demanding  the  immediate  re-employment  of 
these  26  men  and  the  Company  on  the  other 
hand  refusing  to  depart  from  its  policy, 
announced  when  the  mine  was  reopened  on 
the  12th  August,  of  employing  these  men  as 
and  when  conditions  of  work  in  the  mines 
warrant  their  names  again  appearing  on  the 
payroll. 

This  matter  is  still  in  dispute,  and  there 
are  no  indications  of  any  settlement  being 
arrived  at  as  both  sides  definitely  and 
emphatically  refuse  any  form  of  concession 
or  to  recede  in  any  way  from  their  original 
positions. 

The  Employees'  Grievance: 

All  efforts  towards  conciliation  having 
failed,,  the  formal  hearings  of  the  Board  were 
resumed  on  the  20th  November  at  Cumber- 
land. 

The  following  is  the  sole  grievance  of  the 
employees,  as  given  in  their  report  to  the 
Minister  of  Labour: — 

"The  Company  contrary  to  the  agreement 
introduced'  the  'New  Contract  System'  by 
approaching  an  individual  instead  of  Grievance 
Committee  in  accordance  with  agreement.  When 
committee  interviewed  management  regards  this 
matter  they  were  told  that  it  was  none  of  their 
business.  The  committee  had  no  other  option 
than  to  lay  this  matter  before  the  men  at  a 
Pit  Head  Meeting.  At  this  meeting  it  was 
decided  that  a  Union  Meeting  should  be  called 
the  following  day  to  discuss  the  matter  more 
thoroughly.  Owing  to  the  fact  that  only  one- 
third  of  men  were  able  to  attend  because  of 
men  working  three  shifts.  At  a  well  repre- 
sented  meeting  held  next  day  it  was  decided 
by  the  men  to  inform  the  company  that  they 
wished  to  abide  by  the  agreement.  The  com- 
mittee informed  the  management  and  were  told 
that  notices  would  be  put  out  to  the  effect  that 
No.  5  Mine  would  be  closed  indefinitely.  Later 
on  in  the  afternoon  the  company  put  out  notices 
to  this  effect  also  stating  that  men  would  have 
to  take  their  tools  out  of  the  mine." 

Articles  of  Agreement  have  existed  between 
the  Company  and  its  employees  for  many 
years.  These  agreements  cover  working  con- 
ditions and  rates  of  pay.  The  agreement  in 
force  when  the  men  ceased  to  work  on 
August  6  is  dated  November  21,  1934,  and 
clause    11    states   that   should   any   grievance 
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arise  it  must  be  submitted  to  the  members  of 
the  Agreement  Committee  whose  duty  it  is 
to  bring  such  grievance  before  the  Company. 
The  employees  did  not  follow  this  procedure 
in  connection  with  the  foregoing  grievance 
before  ceasing  to  work  on  August  6.  The 
Company's  statement  set  out  in  their  reply 
to  the  statement  made  by  the  employees 
when  applying  for  a  Conciliation  Board  as 
to  the  procedure  taken  by  the  Management 
to  prevent  a  walk  out  by  the  employees  on 
August  5  and  thus  avoid  breaking  the  agree- 
ment between  the  Employers  and  Emplo3^es 
was  proved  in  evidence  given  before  the 
Board  to  be  absolutely  correct.  Dealing  now 
with  the  grievance  itself.  The  so  called 
"New  Contract  System,"  referred  to  above, 
is  a  system  whereby  the  Company  enters 
into  an  agreement  with  one  or  more  of  its 
employees  for  the  performance  of  a  specified 
piece  of  work.  It  is  stated  by  the  Company 
that  this  practice  has  been  in  force  for  many 
years,  but  the  men  contend  that  the  contract 
forming  the  basis  of  their  grievance  opened 
up  a  new  mine,  in  which  case  under  clause  7 
of  the  agreement,  two  members  of  the  Agree- 
ment Committee  shall  be  selected  to  discuss 
operating  conditions  with  the  Company. 
There  was,,  however,  no  evidence  produced  in 
support  of  this  statement.  On  the  contrary, 
that  no  "new  contract  system"  was  adopted, 
but  that  an  old  practice  provided  for  by  the 
Agreement  of  November  21,  1934,  under  the 
heading  of  "Machine  Coal,"  page  7,  was  again 
introduced  was,  in  my  opinion,  fully  proved 
by  the  straight  forward  evidence  given  before 
the  Board  by  Messrs.  Bobby  Brown,  Victor 
Frelone,  Peter  Wilkinson  and  John  Murdock 
— witnesses  called  by  the  Employees.  Mr. 
Bobby  Brown  produced  the  contract  com- 
plained of,  and  explained  its  conditions  with 
which  he  and  those  working  with  him  were 
fully  satisfied.  Mr.  Brown  also  stated  that 
this  contract  is  similar  to  many  others  which 
have  been  entered  into  in  the  past,  is  in 
accordance  with  good  mining  practice 
throughout  the  coal  industry,  and  that  its 
terms  and  conditions  fully  complied  with  the 
Agreement  between  the  Company  and  its 
employees,  dated  November  21,  1934, 

System  of  Rotation: 

From  the  foregoing,  the  question  naturally 
arises  as  to  why  all  the  employees  were  not 
reinstated  on  the  resumption  of  work  on 
August  12  who  were  engaged  when  work 
ceased  on  August  6.  The  answer  is  as 
follows: — 

For  some  weeks  prior  to  August  6  the 
Company  on  its  own  initiative  installed  a 
partial  system  of  rotating  its  employees  for 
the    purpose    of    giving    employment    to    as 


many  men  as  possible.  In  practice  this 
system  was  found  unfair  to  many  men  out 
of  work,  inefficient  so  far  as  the  production 
of  coal  is  concerned,  unsatisfactory  to  many 
of  the  employees  on  the  payroll  and  also 
dangerous. 

Any  complete  and  equitable  system  of 
rotation  should  provide  for  all  employees 
temporarily  off  the  payroll  due  to  shortage 
of  work,  ill  health  or  other  causes  beyond 
their  control.  With  some  400  coal  operators 
living  in  the  neighbourhood  of  Cumberland 
and  Nanaimo  out  of  work  with  just  as  much 
right  to  work  in  the  coal  mines  controlled 
by  the  Canadian  Collieries  as  any  other  of 
their  employees  it  is  obviously  impossible  to 
introduce  any  system  of  rotation  which  would 
provide  for  them  all,  as  there  are  only  some 
400  men  now  working  in  the  mine  at  Cumber- 
land and  a  partial  system  of  rotation  must 
involve  discrimination  which  is,  of  course, 
distasteful  to  both  the  Company  and  its 
employees.  A  further  130  men  are  employed 
at  Cumberland  in  miscellaneous  services,  rail- 
road docks,  workshops,  etc. 

The  system  of  rotation  even  when  partially 
adopted  led  to  inefficiency,  due  to  the  fact 
that  the  coal  mining  industry  involves  many 
entirely  different  classes  of  occupation  and  it 
is  in  some  instances  dangerous  and  in  all 
instances  inefficient  to  employ  a  man 
accustomed  to  one  class  of  work  on  an 
entirely  different  class  of  work.  In  the 
particular  case  with  which  we  are  dealing 
there  are  only  26  men  out  of  work,  whom  it 
is  suggested  should  be  re-employed,  and  it 
may  therefore  well  be  that  not  one  of  them 
is  suitable  for  any  particular  vacancy  which 
may  occur.  And  further,  the  willingness  of 
the  employees  to  sacrifice  themselves  for  the 
welfare  of  the  unfortunate  few  is  by  no 
means  universal.  The  Company  found  during 
the  brief  period  the  partial  system  of  rotation 
was  in  force,  that  numerous  complaints  were 
forthcoming  from  the  employees  as  to  the 
dates  and  duration  of  the  idleness  suffered 
by  them  for  the  benefit  of  some  of  their 
fellow  employees.  The  mine  at  Cumberland 
is  highly  charged  with  gas,  necessitating  the 
utmost  care  on  the  part  of  the  Management 
in  the  selection  of  its  employees  for  different 
classes  of  work. 

Under  these  circumstances  the  Company 
had  already  decided  to  abandon  the  partial 
system  of  rotation,  and  regret  that  it  was 
ever  introduced.  They,  therefore,  when  work 
was  resumed  on  August  12,  announced  that 
only  as  many  men  would  be  reinstated  as 
were  required  to  operate  the  mine  at  the  date 
of  its  reopening. 
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Clause  58  of  the  Industrial  Disputes 
Investigation  Act: 
The  employees  claim  that  under  the  above 
clause  the  Company  should  have  reinstated 
all  the  men  on  the  Company's  payroll  at 
August  5,  immediately  they,  the  employees, 
requested  the  Minister  of  Labour  for  the 
formation  of  this  board  on  September  10, 
1935.  I  have  not  sufficient  legal  knowledge 
to  say  whether  the  employees'  contention  is 
correct  or  not,  but  it  appears  to  me  that 
Section  58  only  applies  to  a  dispute  over 
wages  and  hours  which  was  not  the  contention 
in  the  case  under  review. 

Conclusions : 

My  conclusions  briefly  are: — 

1.  That   no   useful   purpose    can   be   served 

by  any  further  attempts  at  conciliation. 

2.  That    the     employees    dad    not    comply 

with  the  terms  of  the  Agreement  of 
November  21,  1934,  when  they  ceased 
work  on  August  6  instead  of  submitting 
their  grievance  through  their  Grievance 
Committee  to  the  Company. 

3.  That  the  mine  employees  rendered  them- 

selves liable  to  dismissal  under  the 
Special  Rules  established  under  Section 
92  of  the  Coal  Mines  Regulation  Act 
of  British  Columbia  1911,  Sections  2 
and  122.  Copy  of  the  Special  Rules 
is  attached. 

4.  That    no    "new    contract     system"    was 

introduced,  but  that  an  old  practice 
was  reintroduced  and  that  such  practice 
was  fully  provided  for  by  the  Agree- 
ment of  November  21,  1934. 

5.  That    no    system    of    rotation    can    be 

devised  which  will  prove  equitable  to 
all  concerned,  that  dissatisfaction 
amongst  a  large  number  of  the 
employees  would  be  continuously  in 
evidence,  and  that  it  is  inefficient  so 
far  as  the  producing  of  coal  is 
concerned, 

(iSgd.)  George  Kidd. 

In  order  to  make  a  full  report  to  the 
Honourable  the  Minister,  called  for  by  Sec- 
tions 26  and  27  of  the  Act,  the  Chairman 
and  such  member  or  members  of  the  Board 
as  join  with  him  in  his  conclusions  beg  to 
report  that  the  foregoing  reports  set  forth 
the  various  proceedings  and  steps  taken  by 
the  Board  for  the  purpose  of  fully  and  care- 
fully ascertaining  all  the  facts  and  circum- 
stances brought  to  the  Board's  attention 
during  the  course  of  this  reference.  It  only 
remains  therefore  on  such  facts  and  circum- 
stances to  make  findings  therefrom,  including 
the  cause  of  the  dispute  and  the  Board's 
recommendation    for    the    settlement    of    the 


dispute  according  to  the  merits  and  substantial 
justice  of  the  case. 

The  Chairman  finds  it  impossible  to 
reconcile  the  views  and  findings  of  his  two 
fellow  members  of  the  Board.  Their  reports 
disclose  such  divergent  views  and  conclusions 
that  the  Chairman  is  compelled  to  review 
the  thirteen  causes  or  points  of  complaint 
and  alleged  matters  in  dispute,  from  the 
evidence,  arguments,  interpretations,  efforts 
at  conciliation  and  all  matters  surrounding 
this  reference,  and  make  finding  and  recom- 
mendations  accordingly. 

Dealing  with  these  points  seriatum  as  set 
out  above,  the  Chairman  would  have  the 
Board  report  as  to: 

Point  i.— That  Section  58  of  the  Act  did 
not  apply  to  this  enquiry  at  the  stage  at 
which  reference  or  reliance  of  this  Section 
was  introduced.  The  thirty  days'  notice 
mentioned  in  the  Section  was  not  given  by 
either  Employer  or  Employees.  There  was 
not  a  desired  change  effecting  conditions  of 
employment  of  protesting  Employees  with 
respect  to  Wages  or  Hours.  The  Employer 
did  not  make  effective  any  proposed  change 
in  wages  to  the  detriment  of  the  Employees, 
while  a  dispute  is  being  dealt  with.  Apart 
from  this  interpretation  of  the  Section,  no 
effect  can  be  given  to  the  Section  until  the 
Board  arrived  at  a  decision  as  to  whether  or 
not  anything  in  the  nature  of  a  "Lockout" 
or  "Strike"  had  occurred  and  the  responsi- 
bility for  same  is  placed  by  the  Board.  In 
any  case  neither  party  to  this  dispute  used 
this  provision  of  the  Act  for  the  purpose  of 
unjustly  maintaining  a  given  condition  of 
affairs  during  investigation.  A  condition  of 
affairs  arose  before  the  application  for  the 
appointment  of  this  Board  and  this  condition 
is  still  maintained. 

Point  2. — We  would  report  that  the 
Employer  on  August  2,  1935,  did  not  intro- 
duce a  New  Contract  System  contrary  to 
the  agreement  of  November  21,  1934.  The 
contract  entered  into  with  certain  Employees 
was  strictly  within  the  terms  of  the  existing 
agreement  and  was  in  accordance  with  the 
custom  and  practice  which  had  existed  for 
quite  twenty  years  between  Employer  and 
Employees. 

Point  3. — ^The  Agreement  between  parties 
did  not  call  for  any  consultation  between 
Employer  and  the  Grievance  Committee  of 
the  Employees  before  putting  men  on  piece 
work  as  per  contract  instead  of  day  labour 
unless  possibly  there  was  a  cut  in  the  rate 
of  wages  provided  in  Agreement.  The  con^ 
tract  of  August  2  provided  an  increase  of 
earnings  to  the  contractors  and  those 
Employees  associated  with  them  as  co-workers, 
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and  should  therefore  be  a  source  of  con- 
gratulation rather  than  a  cause  of  complaint 
or  dispute. 

Point  4- — ^The  Employer  did  not  notify  the 
Grievance  Committee  of  this  new  contract. 
If  it  was  something  that  the  Employees  oould 
complain  about  it  was  for  the  Employees  to 
bring  it  to  the  attention  of  the  Grievance 
Committee  and  this  they  did  not  do,  and  the 
Employer  was  only  continuing  the  piece  work 
system  as  against  day  work  to  the  advantage 
of  working  Employees  and  within  the  terms 
of  existing  agreement. 

Point  5. — The  question  of  discrimination,  if 
any,  arose  among  the  workers  themselves. 
The  men  working  under  the  contract  had  the 
right  to  choose  their  own  mates  according 
to  twenty  years  custom,  and  it  would  appear 
that  because  certain  men  were  not  included 
among  those  working  at  piece  work  and 
therefore  deprived  of  enhanced  earnings  over 
and  above  agreement  rates  of  wages,  the 
subsequent  trouble  arose  between  parties. 
The  men  who  were  not  taken  on  as  mates 
or  put  on  piece  work  would  gladly  have  been 
included  among  the  piece  workers  on  the 
increased  wages  and  other  benefits  that  would 
follow. 

Point  6. — There  is  no  evidence  that  the 
piece  work  system  under  the  contract  of 
August  2  when  brought  into  effect  was 
dangerous  for  gas.  Our  impression  gathered 
was  that  conditions  would  on  the  contrary 
be  improved  if  anything. 

Point  7. — We  find  that  the  attitude  of  the 
Employer's  Superintendent  while  pre-emptory 
and  abrupt  was  not  dictatorial  towards  the 
Grievance  Committee.  In  view  of  the  find- 
ings above  the  so-called  new  contract  was  in 
no  sense  the  business  of  the  Grievance  Com- 
mittee, The  Committee  assumed  an  attitude 
of  a  right  to  dictate  and  interfere  which  the 
agreement  between  parties  did  not  justify. 

Point  8. — ^We  find  and  would  report  that 
the  Employees  did  go  on  strike  on  August  5 
and  6,  1935,  within  the  definition  of  a  "strike" 
provided  in  the  Act,  and  that  this  strike  was 
the  cause  of  the  Employees  being  out  of 
employment  between  August  6  and  12,  1935, 
and  was  in  effect  the  substantial  cause  for 
this  dispute  and  investigation. 

Point  9. — Having  found  there  was  no  lock- 
out it  follows  that  the  course  adopted  by  the 
Employer  was  not  for  the  purpose  of  forcing 
the  Employees  to  accept  a  new  contract 
system.  It  would  rather  appear  that  the 
strike  was  used  for  the  purpose  of  forcing 
the  Employer  to  accept  the  Employees* 
dictation  that  they  must  all  be  put  on  the 
piece  work  system  or  that  the  piece  work 
system  should  be  abolished. 


Point  10. — We  cannot  find  that  the  rotary 
or  rotation  system  has  been  or  can  be 
successfully  continued  and  adopted  in  the  like 
interests  of  the  Employees  and  Employer. 
In  any  case  it  would  appear  that  wWether 
or  not  the  rotary  system  is  suitable  to  the 
conditions  prevailing  at  Cumberland  and  in 
the  Employer's  mines  is  for  the  Employer  to 
decide.  To  decide  otherwise  would  practically 
mean  that  the  Employer  would  have  to  hand 
over  the  business  and  economic  management 
of  its  affairs  to  its  Employees. 

Point  11. — The  evidence  and  our  finding 
are  not  that  the  Employer  is  hostile  to 
"Collective  Bargaining."  On  the  contrary,  the 
existing  agreement  above  referred  to  is  the 
best  possible  evidence  of  the  Company's 
approval  of  the  system  of  collective  bargain- 
ing. The  Employer  has  approved  of  collec- 
tive bargaining  for  many  years,  willingly 
accepting  the  principle  and  dealing  with  its 
Employees  through  written  agreements  and  a 
Committee  representing  the  Employees. 

Point  12. — We  find  and  report  that  the 
Employer  has  lived  up  to  its  existing  agree- 
ment with  the  Employees  in  every  respect 
and  stands  ready  and  willing  to  make  a  new 
agreement  on  like  lines  or  to  continue  the 
existing  agreement. 

Point  13. — ^We  cannot  make  any  findings 
which  will  reinstate  the  26  men  claimed  to 
be  discriminated  against,  but  whom  we  have 
to  find  on  evidence  and  facts  were  not 
discriminated  against  but  were  rather  the 
victims  of  conditions  brought  about  as  above 
by  the  Employees  themselves  through  their 
Grievance  Committee. 

The  threat  in  this  complaint  to  the  effect 
that  the  Employees  "have  no  other  alterna- 
tive than  to  resort  to  strike  action  in  order 
to  get  justice"  is  in  our  view  entirely  in 
accord  with  the  consistent  action  of  the 
Grievance  Committee  in  promoting  this  dis- 
pute and  misleading  their  fellow  Employees 
by  making  them  believe  that  the  Company 
has  departed  from  its  agreement,  is  hostile 
to  collective  bargaining  and  is  discriminating 
against  day  workers  when  the  contrary 
abundantly  appears  from  all  the  evidence, 
facts  and  circumstances  disclosed  on  this 
reference. 

Our  findings  on  these  thirteen  claims  of 
complaint  on  the  part  of  the  Employees  being 
thus  definite  it  only  remains  for  us  to  make 
recommendations  looking  to  a  settlement  of 
the  dispute. 

It  is  difficult  to  find  a  way  out  of  the 
tangle  that  the  Employees  have  got  them- 
selves into,  without  requiring  the  Company 
to  do  something  which  it  is  not  called  upon 
to   do,  and  which   it  cannot  well  do   under 


January,  1936 


THE  LABOUR  GAZETTE 


25 


existing  industrial  and  financial  conditions 
without  impairing  the  ooal  mining  industry 
and  the  future  of  the  Company  as  an 
Employer  of  labour  and  of  all  of  which  it 
must  necessarily  be  the  best  judge. 

We  can  therefore  only  recommend  that  the 
Employees  withdraw  from  their  present  unten- 
able position,  appoint  a  new  Committee  to 
negotiate  a  continuance  of  existing  or 
amended  agreement  with  the  Employer  and 
withdraw  from  their  present  threatened 
"strike"  attitude.  We  appreciate  that  this 
attitude  may  be  the  view  of  an  over  zealous 
Grievance  Committee,  mistaken  in  their  under- 
standing and  interpretation  of  existing  agree- 
ment rather  than  the  attitude  of  Employees 
generally  towards  the  Employer.  (The  feel- 
ing of  the  Employer  and  this  Board  is 
distinctly  sympathetic  towards  all  the  many 
unemployed  miners  on  Vancouver  Island.) 

On  the  part  of  the  Company  we  would 
recommend  that  its  favourable  attitude  to 
"collective  bargaining"  be  emphasized  and 
made   clear   to   all   its   Employees,   and   that 


it  carry  out  their  assurance  that  it  will  put 
the  Employees  in  question  back  to  work 
without  discrimination  at  the  earliest  possible 
moment,  speeding  up  production  and  the  need 
for  more  employees  in  every  way  consistent 
with  the  condition  of  our  coal  industry  and 
the  best  interests  of  the  Company,  its 
Employees  and  the  good  governmental 
supervision  of  the  Canadian  unemployment 
and  relief  situation. 

Submitted  with  deference  and  the  added 
word  that  if  this  Board  has  overlooked  any 
matter  on  which  it  should  report  or  if  it 
can  be  of  further  service  to  the  Honourable 
the  Minister  of  Labour  or  his  Department, 
we  hold  ourselves  at  his  service. 

We  have  the  Honour  to  be. 

Yours  faithfully, 

(Sgd.)  J.    A.    Russell, 

Chairman. 
(Sgd.)  George  Kidd, 

Member  of  the  Board. 
December  24,  1935. 


CANADIAN  NATIONAL  RAILWAYS  EMPLOYEES'  BOARD  OF 
ADJUSTMENT  No.  2 

Summary  of  Recent  Decisions 


REPORTS  have  been  received  of  two  cases 
recently  settled  by  the  Canadian  Na- 
tional Railways  Employees'  Board  of  Adjust- 
ment No.  2.  Outlines  of  previous  cases  were 
given  in  the  Labour  Gazette,  November,  1935, 
page  995,  and  in  previous  issues. 

The  issue  of  August,  1930,  contained  a  gen- 
eral summary  of  the  proceedings  of  the  Board, 
covering  the  period  from  January  1,  1928,  to 
December  31,  1929;  and  a  similar  summary  of 
proceedings  from  September  1,  1925  (the  date 
of  the  inception  of  the  Board)  to  December 
31,  1927,  appeared  in  the  issue  of  October, 
1928,  page  1060.  The  text  of  the  memorandum 
of  the  agreement  made  between  the  railways 
and  the  employees  concerned  for  the  estab- 
lishment of  the  Board  was  given  in  these  sum- 
maries. 

The  Canadian  National  Railways  Employees' 
Board  of  Adjustment  No.  2  was  established  for 
the  purpose  of  disposing  of  outstanding 
grievances  or  disputes  that  might  arise  from  the 
application,  non-application  or  interpretation 
of  the  schedule  of  working  conditions  for 
^'Clerks  and  other  Classes  of  Employees  as 
herein  named,"  which  are  not  adjusted  between 
the  officers  of  the  railway  and  the  representa- 
tives of  the  employees.  The  members  of  the 
Board  are  appointed  for  a  term  of  one  year, 
subject  to  reappointment.  The  Board  is  com- 
posed of  four  members  selected  by  the  man- 


agement and  four  members  selected  by  the 
representatives  of  the  employees  concerned. 
The  decisions  of  the  Board  are  binding  upon 
the  parties  to  the  agreement.  Provision  was 
made,  in  the  agreement  constituting  the  Board, 
for  the  appointment  of  an  arbitrator  in  an>" 
case  in  which  the  Board  might  be  unable  to 
agree  upon  an  award. 

Case  No.   157. — Operating  Department 
(Central  Region) 

This  case  concerned  the  claim  to  have  the 
position  of  lampman  at  Capreol,  Ontario,  filled 
by  an  employee  holding  seniority  rights  under 
the  schedule  for  "clerks  and  other  classes  of 
employees." 

The  employees  contended  that  the  position 
of  lampman  at  Capreol  was  filled  by  an  em- 
ployee holding  seniority  rights  under  the  main- 
tenance of  way  employees'  schedule,  whereas 
it  should  have  been  assigned  to  an  employee 
holding  seniority  rights  under  the  schedule  for 
''Clerks  and  other  Classes  of  Employees,"  as 
the  position  of  lampman  is  enumerated  under 
such  designation. 

The  contention  of  the  railway  was  that  there 
has  never  been  a  position  classified  as  "lamp- 
man"  in  the  Capreol  yard,  as  the  work  of  at- 
tending to  switches  and  switch  lamps  in  that 
yard  has  always  been  taken  care  of  by  an  em- 
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ployee  holding  seniority  rights  under  the  sche- 
dule governing  Maintenance  of  Way  Em- 
ployees. 

The  railway  considered  that  there  has  been 
no  change  made  in  the  assignment  and  per- 
formance of  these  duties  since  the  present  in- 
cumbent of  the  position  in  question  was  as- 
signed to  this  work  six  years  ago;  that  while 
"lampmen"  are  shown  in  the  general  classifica- 
tion of  emplo3-ee3  in  Article  1,  Rule  (a)  Sec- 
tion 3  of  the  schedule  for  "Clerks  and  other 
Classes  of  Employees,"  in  no  yard  in  the 
Northern  Ontario  district  has  such  a  position 
ever  been  set  up  in  the  schedule  referred  to; 
and  further  that  the  schedule  governing  Main- 
tenance of  ^^'ay  Employees  does  recognize  thy 
right  of  employees  embraced  under  that  sche- 
dule to  perform  work  attendant  upon  the  care 
of  switch,  semaphore  and  yard  limit  lamps. 

It  was  further  pointed  out  by  the  railwa> 
that  "in  event  that  an  employee  holding  seni- 
ority rights  under  the  schedule  for  'Clerks  and 
other  classes  of  employees'  were  to  be  as- 
signed to  the  work  of  attending  switch  lamps 
alone,  in  Capreol  yard,  it  would  still  be  neces- 
sary to  employ  a  competent  trackman  to  in- 
spect and  repair,  as  required,  the  82  switches 
in  question,  which  would  have  the  effect  of 
needlessly  penali^iing  the  company  by  the 
amount  of  the  wages  of  one  additional  em- 
ployee in  that  yard.  The  work  of  attending 
switch  lamps  exclusively  does  not  require  a 
full-time  employee,  and  as  the  services  of 
such  an  employee  could  not  be  full]^  utilized, 
there' is  no  justification  for  making  any  change 
in  established  practice  on  this  territory." 

The  employees  withdrew  the  case. 

Case  No.   172. — Operating  Department 
(Atlantic    Region) 

An  employee  was  classified  as  a  clerk  in 
the  superintendent's  office  at  Moncton  from 
August  19,  1929  to  November  27,  1931,  during 
which  time  he  was  paid  as  an  apprentice  clerk 
in  accordance  with  Article  13,  rule  "A"  of 
Clerks  and  other  Classes  of  Employees  Sche- 
dule. On  Novembe>'  27,  1931,  his  classification 
was  changed  to  messenger  .\nd  his  rate  of  pay 
reduced  to  S45  per  month. 

The  employees  contended  that  this  worker 
entered  the  superintendent's  office  at  Monc- 
ton, N.B.  as  a  messenger  in  October,  1928,  and 
continued  in  that  capacity  until  August  19, 
1929,  when  he  was  promoted  to  the  position  of 
clerk  and  paid  as  follows:— First  year,  S60.00 
per  month;  second  year,  $70.00  per  month;  and 
third  year,  S87.50  per  month. 

The  clerk's  duties,  as  outlined  in  the  em- 
ployees' statement  consisted  of  the  opening, 
sorting  and  delivery  of  mail  to  respective  of- 
fices and  desks,  handling  of  files,  etc. 

Since  his  reduction  in  salary  from  $87.50  to 
$45.00  per  mr>nth,  the  employees  contend  that 


he  was  required  to  perform  the  duties  enumer- 
ated above,  together  with  the  following: 
Mimeograph  work,  such  as  making  copies  of 
forms  and  circulars,  sending  out  mail,  deliver- 
ing telegrams,  etc.,  and  the  general  messenger 
work  around  the  office. 

The  employees  considered  that  Article  11 
rule  (a)  had  been  violated  and  that  he  was 
entitled  to  payment  at  the  schedule  rate  of 
clerk  dating  from  45  days  prior  to  January  3, 
1935,  when  he  first  presented  his  claim  to  his 
superintendent. 

In  its  statement,  the  company  declared  that 
on  November  27,  1931,  the  clerical  position  in 
the  superintendent's  office  at  Moncton  occu- 
pied by  this  employee  was  aboUshed,  where- 
upon the  employee  exercised  his  seniority  by 
displacing  a  messenger  at  the  rate  of  $45  per 
month. 

The  company  further  contended  that  the 
looking  up  of  files  and  putting  them  away  is 
messenger  work  and  does  not  justify  classifi- 
cation as  a  clerk. 

The  Board  referred  the  case  to  the  dispu- 
tants for  further  negotiations  and  as  a  result 
a  satisfactory  settlement  was  reached. 

"There  is  no  foundation  for  the  common 
belief  that  the  Indians  of  Canada  are  a 
vanishing  race,"  according  to  a  statement  by 
the  Deputy  Superintendent  General  of  Indian 
Affairs  in  the  Annual  Report  of  the  Depart- 
ment of  Indian  Affairs  recently  published. 
The  report  adds  that:  "The  census  which  is 
taken  at  five-year  intervals  has  shown  a  sub- 
stantial increase  in  each  of  such  periods 
during  the  past  fifteen  years  at  least,  and  the 
statistics   may  now  be  regarded  as  reliable." 

It  is  pointed  out  that  from  the  standpoint 
of  ordinary  disease  and  accident  the  year  under 
review  was  a  healthy  one,  there  being  no 
widespread  epidemics  of  communicable 
diseases. 

In  this  respect  the  Deputy  Superintendent 
observes:  "The  relative  absence  of  controllable 
communicable  diseases  among  Indians  is  not 
a  matter  of  chance  or  good  fortune,  it  is  the 
result  of  constant  vigilance  on  the  part  of 
Indian  Agents,  departmental  medical  officers, 
and  other  employees  in  th^  fipl^  " 


Reports  of  various  committees  which  were 
presented  at  the  third  biennial  meeting:  of  the 
Canadian  Hospital  Council  (Labour  Gazette, 
October,  1935,  page  886)  have  recently  been 
published  in  bulletin  form.  These  reports 
deal  with  the  following  subjects:  Construction 
and  equipment;  nursing  and  nurse  training; 
medical  relations;  administration;  hospital 
finance,  scientific  principles  of^  collection; 
hospital  legislation;  public  relations;  tuber- 
culosis in  the  nursing  profession,  and  small 
hospitals. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  DECEMBER,  1935 


The  following  table  shows  the  number  of 
disputes,  workers  involved  and  time  loss  for 
December,  1935,  as  compared  with  the  previous 
month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Timeless 

in  working 

days 

•Dec,  1935 

8 
13 

8 

1.745 

2,133 

340 

5,718 

•Nov.,  1935 

Dec,  1934 

24,733 

1,875 

*PreIiminary  figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time  is  frequently 
not   received    until    some   time   after    its    commencement. 

As  is  usual  in  December,  the  number  of  dis- 
putes, and  of  workers  involved,  and  also  the 
time  loss  incurred  were  lower  than  in  Novem- 
ber. The  number  of  workers  and  the  time  loss, 
however,  were  higher  than  a  year  ago,  owing  to 
the  continuance  for  a  few  days  into  Decem- 
ber, of  the  strikes  involving  large  numbers  of 
longshoremen  and  other  water  transport  work- 
ers in  Vancouver  and  other  ports  in  British 
Columbia  which  began  in  June.  These  were 
the  only  disputes  of  importance  in  both  No- 
vember and  December;  and  in  December  last 
year  there  were  no  disputes  involving  large 
numbers  of  employees  for  any  considerable 
time. 

Six  disputes,  involving  1,550  workers,  were 
carried  over  from  November  and  two  disputes 
commenced  during  December.  Of  these  eight 
disputes,  seven  terminated  during  the  month, 
four  resulting  in  favour  of  the  employers  in- 
volved, one  in  favour  of  the  workers  con- 
cerned, a  compromise  settlement  being  reached 
in  one  case,  while  the  result  of  one  dispute 
was  recorded  as  indefinite.  At  the  end  of 
December,  therefore,  there  was  on  record  one 
dispute  recorded  as  a  strike  or  lockout, 
namely:     truck   drivers,   Winnipeg,   Man. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 


nor  does  it  include  disputes  as  to  which  infor- 
mation has  been  received  indicating  that  em- 
ployment conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not  de- 
clared terminated.  Information  is  available 
as  to  three  such  disputes,  namely:  photo  en- 
gravers, Toronto  and  London,  Ont.,  Montreal 
and  Quebec,  P.Q.,  and  Winnipeg,  Man.,  May 
4,  1931,  one  employer;  motion  picture  pro- 
jectionists, Toronto,  Ont.,  July  11,  1932,  two 
employers;  and  moulders,  Peterborough,  Ont., 
February  27,  1934,  one  employer.  The  dis- 
pute involving  printing  compositors  employed 
in  two  establishments  in  Winnipeg,  Man.,  com- 
mencing April  7,  1935,  and  that  involving 
motion  picture  projectionists  in  two  estab- 
lishments in  Winnipeg  commencing  September 
1,  1935,  both  of  which  have  been  carried  in  the 
above  list  for  some  time,  are  recorded  as  hav- 
ing lapsed  by  the  end  of  December  and  have 
consequently  been  removed  from  the  list. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being  involved. 

A  cessation  of  work  for  one  day,  December 
23,  by  about  seven  hundred  employees  of  three 
asbestos  mining  companies  at  Thetford  Mines, 
P.Q.,  has  been  reported  in  the  press  as  a  strike. 
Reports  from  the  representatives  of  the  em- 
ployees and  from  the  employers  indicate  that 
there  was  no  dispute,  the  workers  taking  the 
day  off  to  demonstrate  their  regard  for  the 
chaplain  of  their  union  who  was  transferred  to 
another  parish. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  given  in  the  tabular  statement. 

Custom  Tailors,  Toronto,  Ont. — This  dis- 
pute commencing  on  October  29,  caused  by  the 
refusal  of  increases  in  piece  rates,  was  settled 
on  December  10,  a  ten  per  cent  increase  in 
wages  being  given  for  some  work.  Four  of  the 
strikers  resumed  work,  the  employer  refusing 
to  re-employ  the  others,  temporary  employees. 
Early  in  November  the  resident  representative 
of  the  Department,  with  the  Fair  Wage  Officer 
of  the  City  of  Toronto,  had  attempted  to  bring 
about  a  settlement  but  the  employer  refused 
to  make  any  wage  increases. 

Optical  AVorkers,  Toronto,  Ont. — In  this 
dispute,  involving  114  opticians  and  mechanics 
in  seven  optical  manufacturing  establishments 
since  November  14,  the  employers  secured 
about  twenty-five  new  workers  and  a  number 
of  the  strikers  resumed  work  from  time  to  time 
so   that  by   December  21,    all   that  were   re- 
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Industry, 
occupation  and  locality 


Number 

Time 

of 

loss  in 

employees 

working 

involved 

days 

Remarks 


(a)  Strikes  and  Lockouts  in  Progress  prior  to  December,  1935. 

Manufacturing — 
Boots  and  Shoes — 

Shoe  factory  workers.  Valley 
Junction,  P.Q. 
Textiles,  Clothing,  etc. — 
Custom  tailors,  Toronto,  Ont. 


Miscellaneous — 
Optical  workers,  Toronto,  Ont. 


Transportation — 
Water — 

Longshoremen,  Vancouver, 
B.C. 

Coastal  longshoremen,  ships' 
crews,  ship  liners,  boom  log 
workers,  etc.,  Vancouver, 
Victoria,  New  Westminster, 
Chemainus,  etc.,  B.C. 
Service — 
Business,  etc. — 

Hotel   employees,    Toronto, 
Ont. 


36 

216 

6 

42 

50 

500 

700 

2,000 

733 

2,000 

25 

200 

Commenced   Nov.  11,  1935;  against  discharge  of 
workers;  lapsed  by  Dec.  7,  1935;  indefinite. 


Commenced  Oct.  29,   1935;  for  increased 
terminated  Dec.  9,  1935;  compromise. 


Commenced  Nov.  14,  1935;  for  increased  wages, 
recognition  of  union  and  changes  in  conditions; 
terminated  Dec.  21,  1935;  in  favour  of  employers. 


Commenced  June  5,  1935;  against  cancellation  of 
agreement;  terminated  Dec.  7,  1935;  in  favour  of 
employers. 

Commenced  June  15,  1935;  in  sympathy  with  long- 
shoremen on  strike  from  June  5,  1935;  terminated 
Dec.  7,  1935;  in  favour  of  employers. 


Commenced  Nov.  12,  1935;  for  increased  wages  and 
reduced  hours;  lapsed  by  Dec.  31,  1935;  in  favour 
of  employer. 


(b)  Strikes  and  Lockouts  Commencing  during  December,  1935 

Mining,  etc. — 
Coal  miners,  Robb,  Alta 


Transportation — 
Local — 
Truck  drivers,  Winnipeg,  Man . 


70 


125 


560 


200 


Commenced    Dec.   3,    1935;   for  increased   wages; 
terminated  Dec.  11,  1935;  in  favour  of  workers. 


Commenced  Dec.  30,  1935;  for  increased  piece  rates 
and  changes  in  conditions;  unterminated. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred,  and  the  date  of  termi 
nation  is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 


quired  had  returned  to  work  without  securing 
any  of  their  demands.  The  employers  stated 
that  the  others  would  be  taken  back  when  re- 
quired. 

Longshoremen,  Vancouver,  B.C. — As  stated 
in  the  Deceimber  issue  of  the  Labour  Gazette, 
this  dispute  was  called  off  by  the  Vancouver 
and  District  Waterfront  Workers'  Association, 
affiliated  with  the  Longshoremen  and  Water 
Transport  Workers  of  Canada,  on  December 
9.  The  strikers  had  been  replaced  to  a  con- 
siderable extent  by  the  beginning  of  July. 
About  one  hundred  of  the  strikers  resumed 
work  during  July,  another  hundred  by  Septem- 
ber, and  fifty  later.  A  Royal  Commission,  ap- 
pointed in  accordance  with  Section  65  of  the 
Industrial  Disputes  Investigation  Act,  reported 
on  the  dispute  on  October  22  (Labour 
Gazette,  November,  1935,  pp.  982-995).  During 
the  unsuccessful  negotiations  from  time  to  time 
the  employers  had  offered  to  take  back  the 
strikers  as  required  and  a  substantial  number 
vere  given  work  when  the  strike  was  called  off. 


Wages  and  working  conditions  were  substan- 
tially the  same  as  under  the  agreement  before 
the  dispute.  Early  in  December  five  of  the 
strikers  were  sentenced  to  imprisonment  for 
one  month  on  charges  of  rioting  on  Ocober  25^ 
in  connection  with  picketing. 

Coastal  Longshoremen,  Ship's  Crews, 
Ship  Liners,  Boom  Log  Workers,  Etc.,  Van- 
couver, Victoria,  New  Westminster,  Che- 
mainus, Etc.,  B.C.— The  strike  of  various 
classes  of  water  transport  workers  in  sympathy 
with  the  strike  of  longshoremen  at  Vancouver 
was  called  off  on  December  9.  As  in  the  case 
of  the  longshoremen,  most  of  the  strikers  had 
been  replaced  some  time  before. 

Hotel  Employees,  Toronto,  Ont.— This  dis- 
pute, involving  cooks,  maids,  etc.,  in  one  hotel 
in  Toronto,  demanding  increased  wages  and 
reduced  hours,  is  recorded  as  lapsed  by  the  end 
of  December.  Early  in  December  one  striker 
was  acquitted  of  a  charge  of  assault  in  con- 
nection with  picketing. 
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Coal  Miners,  Robb,  Alta.— Employees  of 
one  company  ceased  work  from  December  3 
to  December  12,  negotiations  regarding  an  in- 
crease in  wages  not  having  resulted  in  a  settle- 
ment. An  agreement  between  the  employer 
and  the  United  Mine  Workers  of  America 
terminating  March  31,  1935,  extended  to  May 
31,  1935,  had  provided  that  wages  should  be 
changed  in  accordance  with  changes  in  the 
Drumheller  district.  When  a  five  per  cent 
wage  increase  became  effective  in  that  district 
in  September  following  the  award  of  a  Board 
of  Conciliation  and  Investigation  under  the 
Industrial  Disputes  Investigation  Act  the 
union  asked  for  a  similar  increase.  The  west- 
ern representative  of  the  Department  con- 
ferred with  the  parties  to  the  dispute.  The 
employer  agreed  to  make  the  increase  when 
other  mines  in  the  Coalspur  district  did  so. 
An  agreement  was  signed  for  one,  making  the 
increase  effective  from  November  1.  The 
employer  applied  for  a  Board  under  the  In- 
dugtrial  Disputes  Investigation  Act  on  No- 
vember 28  but  the  employees  ceased  work 
from  December  3.  On  December  4  the  other 
principal  mining  company  in  the  district  agreed 
to  the  increase  in  wages.    Further  negotiations 


between  the  parties  to  the  strike  resulted  in  an 
agreement  being  signed,  providing  for  the  wage 
increase  effective  from  November  15.  The 
union,  however,  contended  that  the  increase 
should  be  effective  from  November  1  and  the 
agreement  provided  that  this  should  be  de- 
termined by  a  Board  under  the  Industrial  Dis- 
putes Investigation  Act  or  by  reference  to  an 
impartial  chairman  under  the  clause  in  the 
agreement  as  to  the  settlement  of  local  and 
general  disputes.  Work  was,  therefore,  re- 
sumed on  December  12. 

Truck  Drivers,  Winnipeg,  Man. — ^Truck 
drivers,  operating  their  own  trucks  in  the  de- 
livery of  coal  and  wood  for  various  dealers 
in  Winnipeg,  ceased  work  on  December  30,  de- 
manding an  increase  in  rates  of  pay  per  ton 
and  per  cord.  They  also  demanded  the  elim- 
ination of  screening  and  sacking  of  coal  by  the 
drivers.  One  of  the  dealers  agreed  to  these 
proposals  before  the  cessation  of  work  and 
some  of  the  others  shortly  afterwards.  At  the 
request  of  the  strikers  the  provincial  Deputy 
Minister  of  Labour  had  called  the  employers 
into  conference  but  a  settlement  was  not 
effected. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


The  latest  available  information  as  to  strikes 
and  lockouts  in  various  countries  is  given  in 
the  Labour  Gazette  from  month  to  month, 
bringing  down  to  date  that  given  in  the  issue 
of  February,  1935,  in  the  review  of  Strikes 
and  Lockouts  in  Canada  and  Other  Countries, 
1934.  The  latter  review  included  a  table  sum- 
marizing the  principal  statistics  as  to  strikes 
and  lockouts  since  1919  in  the  several  coun- 
tries for  which  such  figures  were  available. 
Many  countries  publish  these  statistics  only 
once  each  year,  the  figures  being  issued  in 
some  cases  after  an  interval  of  as  much  as 
two  years,  and  for  such  countries  the  latest 
figures  are  not  for  relatively  recent  dates. 
Statistics  given  in  the  annual  review  and  in 
this  monthly  article  are  taken  as  far  as  pos- 
sible directly  from  the  government  publica- 
tions of  the  various  countries  concerned,  while 
information  as  to  particular  disputes  is  ob- 
tained for  the  most  part  from  newspaper  re- 
ports. 

Great  Britain 

The  number  of  disputes  beginning  in  No- 
vember was  52  and  17  were  still  in  effect  from 
the  previous  month,  making  a  total  of  69 
disputes  in  progress  during  the  month,  in- 
volving 26.600  workers,  with  a  time  loss  of 
210,000  working  days  for  the  month.  Of  the 
52  disputes  beginning  in  November,  3  were 
over  demands  for  increases  in  wages,  3  over 
proposed  wage  reductions,  8  over  other  wage 


questions,  18  over  questions  respecting  the 
employment  of  particular  classes  or  persons, 
15  over  other  questions  as  to  working  arrange- 
ments and  2  over  questions  of  trade  union 
principle.  Three  stoppages  were  due  to  sym- 
pathetic action.  During  the  month,  settle- 
ments were  reached  in  50  disputes,  of  which 
15  were  settled  in  favour  of  workers,  21  in 
favour  of  employers  and  14  resulted  in  com- 
promises; in  two  other  disputes,  work  was 
resumed    pending   negotiations. 

A  sympathetic  strike  involvmg  5,000  coal 
miners  in  the  Pontefract  district  which  begain 
November  5,  was  in  sympathy  with  workers 
involved  in  a  dispute  at  a  neighbouring  col- 
liery; work  was  resumed  December  3  on  the 
advice  of  the  union. 

A  lockout  of  4,000  dock  labourers  which  in^ 
directly  affected  1,000  maintenance  men  at 
the  doicks  at  Glasgow  was  in  effect  from  No- 
vember 19  to  November  21,  to  enforce  the 
observance  of  the  national  agreement  as  to  the 
settlement  of  disputes.  The  result  of  the  stop- 
page was  that  the  workers  undertook  to  ob- 
serve the  agreement. 

United  States 

The  number  of  disputes  beginning  in  Sep- 
tember was  135  and  140  were  still  in  progress 
from  the  previous  month,  making  a  total  of 
275  disputes  in  progress  during  the  month,  in- 
volving 518,000  workers  with  a  time  loss  of 
2.970,000  working  days  for  the  month. 
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DEPARTMENT  OF  LABOUR  OF  CANADA 
Annual  Report  for  Fiscal  Year  Ending  March  31,   1935 


'T^HE  annual  report  of  the  Department  of 
■^  Labour,  recently  issued,  describes  the 
various  activities  of  the  Department  during 
the  fiscal  period  from  April  1,  1934,  to  March 
31,  1935,  in  the  administration  of  the  follow- 
ing Acts:  Labour  Department  Act;  Concilia- 
tion and  Labour  Act;  Industrial  Disputes  In- 
vestigation Act;  Employment  Offices  Co-or- 
dination Act;  Technical  Education  Act; 
Combines  Investigation  Act;  Old  Age  Pen- 
sions Act;  The  Relief  Act,  1934  (with  a  re- 
capitulation of  disbursements  under  relief 
legislation  in  1980,  1931,  1932  and  1033);  and 
Government  Annuities  Act. 

Another  feature  of  the  department's  work  is 
its  administration  of  the  Fair  Wages  Policy 
of  the  Dominion  Government.  In  addition, 
the  Department  is  charged  with  certain  duties 
attendant  upon  Canada's  membership  in  the 
International  Labour  Organization,  League  of 
Nations. 

Industrial  and  Economic  Conditions 

Prefacing  the  review,  is  the  report  of  Mr. 
W,  M.  Dickson,  the  Deputy  Minister  of  Labour 
in  a  survey  of  the  year's  advance.  The  Deputy 
Minister  indicates  "  a  substantial  net  improve- 
ment in  the  employment  situation "'  as  shown 
by  statistics  compiled  by  the  Department  and 
the  Dominion  Bureau  of  Statistics.  The  per- 
centage of  unemployment  among  trade  unions 
stood  at  16-7  on  March  31,  1935,  as  against 
19-5  on  the  same  date  in  the  previous  year. 

These  percentages  are  worked  out  for  each 
month  and  the  average  of  the  percentages 
for  the  fiscal  year  1934-35  was  17-6,  com- 
pared with  2M  per  cent  for  1933-34.  Thus, 
the  average  improvement  was  3-5  per  cent 
of  the  total  of  the  membership  covered.  The 
employment  index  numbers  compiled  by  the 
Dominion  Bureau  of  Statistics  stood  at  93-4 
on  April  1,  1935,  compared  with  91-3  on  April 
1  a  year  before.  These  index  numbers  are 
based  upon  monthly  reports  submitted  by 
about  9,000  establishments  with  aggregate 
staffs  (April  1,  1935)  of  approximately  875,- 
000  employees.  The  figures  over  the  year 
1934-35  gave  a  monthly  average  of  97-0  points, 
as  against  86-7  points  for  the  year  before,  an 
improvement  of  10-3  points  in  employment  in 
general  industry,  or  an  average  increase  of  12 
per  cent   contrasted  with   the   year   1933-34. 


end  of  the  twelve  months  than  at  the  begin- 
ning. 

Wages  rates  in  1934  showed  a  slight  upward 
movement  in  manufacturing  and  a  pronounced 
increase  of  20  per  cent  in  logging  and  saw- 
milling.  In  the  last  mentioned  industries 
wage  rates  had  fallen  35  per  cent  between 
1929  and  1933.  In  the  other  principal  indus- 
tries the  trend  was  to  a  small  extent  down- 
ward, building  trades  averaging  23  per  cent 
below  1930  levels  and  the  majority  of  the 
other  industries  about  ten  per  cent.  Owing 
to  short  time  operations  in  many  trades,  aver- 
age earnings  per  year  would  show  proportion- 
ately greater  decreases. 

After  dealing  with  the  amendment  in  the 
Fair  Wages  Policy  of  the  Dominio^~Tjrovem- 
ment  (applicable  to  federal  contracts  for  the 
manufacture  of  fittings  and  supplies)  whereby 
a  fixed  wage  rate  was  established  for  un- 
skilled workers,  the  deputy's  report  reviews 
the  social  legislation  that  was  introduced  in 
Parliament  during  the  early  part  of  the  1935 
session   and  which   has  since   been  enacted. 

Labour  Department  Act 

The  section  of  the  report  dealing  with  the 
Labour  Department  Act,  und6r  which  the  de- 
partment operates,  details  the  co-related  phases 
of  activity  under  this  statute.  This  Act  pro- 
vides that,  with  a  view  to  the  dissemination 
of  accurate  statistical  and  other  information 
relating  to  conditions  of  labour,  the  depart- 
ment shall  "  collect,  digest,  and  publish  in 
suitable  form  statistical  and  other  information 
relating  to  the  conditions  of  labour,  shall  in- 
stitute and  conduct  inquiries  into  important 
industrial  questions  upon  which  adequate  in- 
formation may  not  at  present  be  available, 
and  issue  at  least  once  in  every  month  a  pub- 
lication to  be  known  as  the  Labour  Gazette, 
which  shall  contain  information  regarai?l"g^bn- 
ditions  of  the  labour  market,  and  kindred  sub- 
jects, and  shall  be  distributed  or  procurable 
in  accordance  with  terms  and  conditions  in 
that   behalf   prescribed  by   the   minister." 

In  accordance  with  this  provision,  statistical 
and  other  information  relating  to  labour  con- 
ditions has  been  collected  and  analysed  by 
the  department  since  its  establishment  in  1900 
and  published  in  the  Labour  Gazette.  In 
addition  to  the  monthly  publication  of  the 
Labour  Gazette,  which  was  one  of  the 
original  functions  of  the  department,  a  com- 


/'      The   index  number  maintained  by   the   de 

partment  depicting  changes  in  the  cost  of  liv-  prehensive    annual   report    on   Labour   OrgaU' 

ing  fluctuated  within  narrow  limits  during  the  ization  in  Canada  is  compiled  and  published 

fiscal   year,   and   was   somewhat   lower  at   the  by    its    Labour    Intelligence    Branch.        The 
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decaiitiiieiit--also.  issues  annualljL.jL.iep.Qrt  on 

Labour    Legislation    in     Canada,,     containing 

the  text  of  labour  laws  enacted  by  the  Par- 
liament   of    Canada    and    by    the    provincial 

legislatures.    A  complete  reference  library  on 

labour  and  kindred  subjects  is  maintained  by 

the  department  and  serves  as  a  centre  for  its 

research  activities.  "^at   Vancouver,   Toronto,    Ottawa,   and    Mont 

/  Statistical  and  oth^r  information  as  td  real,  while  the  headquarters  of  the  Chief  Con^ 
I  strilcrs~aBd-locIEouFs,  ^changes   in    prices    and      ciliation  Officer  are  at  Ottawa. 


public  utilities,  preliminary  inquiries  by  officers 
of  the  department  resulted  in  the  settlement 
of  the  matters  in  dispute  without  the  necessity 
of  the  establishment  of  Boards  of  Concilia- 
tion  and   Investigation   under  that   statute. 

The  Department  of  Labour  has  on  its  staff 
conciliators  and  mediators  who  are   stationed 


the  cost  of  living,  wages  and  hours  of  labour, 
V  industrial  agreements  and  industrial  accidents 
/is   collected   and   compiled   by   the   Statistical 
/  Branch   of   the    department   and   published    in 
I    the    Labour    Gazette,    or    in    special    supple- 
ments thereto.     The  information  as  to  wages 
is   used   also   in   connection   with   the   admin- 
istration   ..oL...  the     Fair     Wages     Policy     in 
Dominion  Government  Contracts,  and  for  the 
determination  oT'wages  for  certain  classes  of 
Dominion"  Government  employees  on  prevail- 
ing  rates  under   the   Civil   Service   Act,   data 
being    furnished    to    the    various    departments 
for  this  purpose  as  required.    The  information 
collected  and  compiled  is  further  used  in  con- 
nection _with  the  settlement  of  industrial  dis- 
putes  and   negotiations  for   agreements   as   to 
wages    and    working    conditions   not    only   by 
'^  conciliation    officers    of    the    department    and 
Boards     of     Conciliation     and     Investigation 
?  under    the    Industrial    Disputes    Investigation 
-    Act,   but    aj^so   by    employers    and    employees 
who    secure    on    request,    regularly,    or    from 
time    to    time,    special    compilations    for    this 
purpose.        The       department     also     receives 
6  -numerous  remiests  for  such.,  information  from 
persons    interested    in    the    information    from 
persons    interested    in    the    establishment    or 
development  of  industries  and  those  engaged 
in  the  study  of  labour  and  social  problems^ 

Conciliation   and  Labour  Act 

During  the  fiscal  year  ending  March  31, 
1935,  the  services  of  the  Department  of  La- 
bour were  utilized  in  cojuiection  with  the  ad- 
justment of  a  number  of  labour  disputes.  In 
some  of  these  cases  strikes  or  lockouts  had 
already  occurred,  and  in  others  cessation  of 
work  appeared  to  be  imminent,  or  there  was 
difficulty  in  carrying  on  negotiations  in  con- 
nection with  wages  and  working  conditions. 
The  proceedings  were  under  the  provisions  of 
the.  Concilation  and  Labour  Act,  chap.  110, 
R.S.C.  1927,  which  empowers  the  minister  to 
inquire  into  the  causes  and  circumstances  of 
a  dispute,  to  take  such  steps  as  seem  expedient 
for  the  purpose  of  bringing  the  parties  together, 
and  to  appoint  a  conciliator  or  an  arbitrator 
when  requested  by  the  parties  concerned.  In 
some  disputes  occurring  in  Jndustries  coming 
within  the  scope  of  the  Industrial  ^  Disputes 
Investigation  Act,  namely,  mines  and  certain 
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These  officers  are  also  charged  with  certain 
duties  arising  out  of  the  administration  of  the 
Fair  Wages  Policy  applying  to  contracts  let 
by  the  Dominion  Government  and  to  works 
aided  by  federal  funds. 

A  lisL-Oi-lhe^-m-Ore  important  cases  is  given 
in  the  report.  These  have  been  detailed  quar- 
terly in  the  Labour  Gazette. 

Fair   "Wages   Policy 

The  report  gives  full  information  as  to  the 
provisions  for  the  payment  of  fair  wages  in 
connection  with  work  under  government  con- 
tracts. (Similar  information  is  given  each 
month  in  the  Labour  Gazette).  The  Fair 
Wages  policy  was  originally  based  on  a  resolu- 
tion adopted  by  House  of  Commons  in  1900, 
and  amended  in  1922,  and  on  the  "  Fair  Wages 
and  Eight-Hour  Day  Act,  1930"  (Labour 
Gazette,  April,  1930,  page  383).  This  Act  pro- 
vides for  the  observance  of  current  rates  of 
wages  and  contains  the  proviso  that  in  all  cases 
the  wages  to  be  paid  shall  be  "  such  as  are  fair 
and  reasonable"  and,  further,  that  the  work- 
ing hours  shall  not  exceed  eight  a  day,  except 
in  special  cases  as  the  Governor  in  Council 
may  otherwise  provide,  or  in  cases  of  emer- 
gency. 

As  already  mentioned,  there  was  a  change  in 
the  Fair  Wages  Policy  pertaining  to  the  pro- 
visions relative  to  federal  supply  contracts 
(Labour  Gazette,  January,   1935,   page  24). 

During  the  fiscal  year  under  review  the 
Department  of  Labour  prepared  fair  wages 
conditions  for  use  in  connection  with  374  build- 
ing  and  construction  contracts  which  were  to 
be  executed  by  various  departments  of  the 
Government  as  follows:  Canadian  Radio 
Broadcasting  Commission,  2;  Fisheries,  3; 
Indian  Affairs,  2;  Interior,  8;  Marine,  33;  Na- 
tional Defence,  26;  National  Research  Coun- 
cil, 3;  Public  Works,  283;  Railways  and 
Canals,  2;  and  Royal  Canadian  Mounted 
Police,  12. 

With  respect  to  contracts  for  the  manufac- 
ture of  governmental  supplies,  the  greater 
number  of  contracts  of  this  nature  placed  dur- 
ing the  year  were  by  the  Department  of  Na- 
tional Defence,  to  cover  the  requirements  of 
the  military  and  naval  forces  and  also  of  the 
Unemployment  Relief   Camps  which   are   op- 
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erated  by  that  department  in  different  parts 
of  the  country  for  single  homeless  men.  The 
Department  of  Labour  co-operated  closely 
with  the  Department  of  National  Defence  in 
ensuring  the  observance  of  the  proper  labour 
conditions  on  these  contracts;  also  with  the 
Post  Office  Department  with  respect  to  the 
numerous  orders  placed  by  them. 

Industrial    Disputes    Investigation    Act 

Included  in  the  Department's  review  is  the 
twenty-eighth  annual  report  of  thp  Registrar 
of  Boards  of  Concilation  and  Investigation, 
covering  proceedings  under  the  Industrial  Dis- 
putes Investigation  Act  for  the  fiscal  year 
ended  March  31,  1935. 

The  feature  of  the  record  of  the  Industrial 
Disputes  Investigation  Act  for  the  fiscal  year 
1934-35  is  the  small  proportion  of  boards  to 
applications.  While  the  department  dealt 
with  sixteen  applications  received  during  that 
period,  together  with  one  application  carried 
over  from  the  preceding  year,  only  two  Boards 
of  Conciliation  and  Investigation  were  estab- 
lished, one  of  which  dealt  with  two  applica- 
tions. There  was,  however,  considerable  de- 
partmental procedure  in  .connection  with  the 
other  cases;  in  no  instance  did  a  strike  occur 
where,  for  any  reason,  a  board  was  not 
granted. 

Applications  under  the  terms  of  the  Indus- 
trial Disputes  Investigation  Act  from  its  in- 
ception on  March  22,  1907,  to  March  31,  1935, 
numbered  818,  and  Boards  of  Conciliation  and 
Investigation  were  established  in  538  cases. 
A  few  of  these  boards  dealt  with  two  or  moie 
applications.  The  cases  in  which  boards  were 
not  granted  were  either  settled  by  agencies 
other  than  those  provided  by  the  Industrial 
Disputes  Investigation  Act,  or  it  was  found 
that  the  machinery  of  the  statute  could  not 
be  utilized.  In  only  thirty-eight  cases  was 
the  cessation  of  work  which  threatened  not 
averted,  or  the  strike  which  had  been  already 
entered  upon  not  ended,  as  a  result  of  board 
procedure. 

Government  Annuities  Act 

The  growing  interest  in  Canadian  Govern- 
ment Annuities  by  wage  earners  and,  in  fact, 
all  classes  of  persons  throughout  the  country, 
was  strikingly  evidenced  during  the  financial 
year  by  the  remarkable  increase  in  the  sale 
of  annuities,  3,930  Canadians  having  utilized 
this  medium  afforded  by  the  Dominion  Gov- 
ernment for  making  provision  for  old  age,  as 
compared  with  2,412  in  the  preceding  year, 
while  purchase  money  received  totalled  $13,- 
376,400.02,  an  increase  of  $6,304,961.02  over 
1933-34. 


Employment  Offices  Co-Ordination  Act 

{i  The  functioning  of  the  Employment  Service 
t't-0^  Canada  under  the  Employment  Offices  Co- 
ordination Act  is  described  in  a  chapter  of  the 
department's  report. 

The  Department  of  Labour  does  not  itself 
operate  any  public  employment  offices,  but, 
through  the  device  of  paying  subventions  to 
the  provinces,  as  provided  in  the  Act,  en- 
couragement is  given  to  the  Governments  of 
the  several  provinces  to  operate  such  offices 
on  a  uniform  basis.  In  view  of  the  close 
co-ordination  of  effort  which  is  attained,  the 
employment  offices  of  the  several  provinces 
and  the  federal  clearing  houses,  though  each 
unit  retains  its  individual  identity,  are  com- 
monly considered  as  a  single  organization 
known  as  "  The  Employment  Service  of  Can- 
ada." 

In  the  report  for  the  year  the  various  phases 
of  activity  are  all  outlined  under  such  sub- 
divisions as:  Specialized  employment  work  on 
behalf  of  handicapped  ex-service  men;  loca- 
tion of  employment  offices;  the  Employment 
Service  and  immigration;  Statistics — Employ- 
ment Office  and  trade  union  unemployment; 
labour  mobility;  and  the  Employment  Ser- 
vice and  unemployment  relief. 

Statistical  information  covering  the  field  of 
employment  is  regularly  collected  and  com- 
piled by  the  Employment  Service  Branch  and 
published  in  the  Labour  Gazette.  These  sta- 
tistics are  oX_two  classes:  (a)  administrative 
statistics,  showing  the  work  performed  by  the 
employment  offices,  based  on  daily  reports  re- 
'  ceived  from  them;  (b)  statistics  based  on 
monthly  reports  on  unemployment,  received 
from  local  trade  unions.  In  addition  the 
Labour  Gazette  publishes  each  month  index 
numbers  of  employment  in  industry  and  re- 
ports on  building  permits  issued,  which  are 
collected  by  the  Dominion  Bureau  of  Statis- 
tics, in  accordance  with  the  Statistics  Act.  The 
report  contains  tables  giving  full  particulars 
of  the  work  of  the  Branch  during  the  year. 

Technical  Education  Act 

For  the  purpose  of  assisting  the  provinces 
in  their  efforts  to  develop  vocational  educa- 
tion, the  Dominion  Parliament,  in  1919,  passed 
the  Technical  Education  Act,  voting  a  sum  of 
ten  million  dollars  to  be  expended  over  a 
period  of  ten  years. 

As  has  been  pointed  out  in  previous  annual 
reports,  Ontario  is  the  only  province  which 
had  been  able  to  earn  its  entire  allotment  dur- 
ing the  ten-year  period,  and  in  order  that  the 
remaining  eight  provinces  might  have  a  further 
opportunity  to  earn  the  balance  of  the  money 
originally  allotted  to  them,  the  Act  was  ex- 
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tended  at  the  1929  session  of  parliament  for 
a  term  of  five  years. 

At  the  end  of  the  five-year  extension  there 
were  still  three  provinces,  viz.,  Saskatchewan, 
Manitoba,  and  Nova  Scotia,  which  had  not 
been  able  to  take  full  advantage  of  their  ap- 
portionments, and  in  order  that  these  three 
provinces  might  not  be  deprived  of  any  part 
of  their  original  appropriations,  the  Act  was 
again  extended  at  the  1934  session  of  Parlia- 
ment for  another  five  years.  These  three 
provinces  will,  therefore,  continue  to  be  re- 
imbursed for  expenditures  made  under  the 
terms  of  the  Act,  and  amendments  thereto, 
up  to  amounts  still  to  their  credit,  provided 
that  the  amounts  are  earned  prior  to  March 
31,  1939. 

Old  Age  Pensions  Act 

Old  Age  Pensions  continued  to  be  paid 
during  the  fiscal  year  in  the  provinces  of 
British  Columbia,  Alberta,  Saskatchewan, 
Manitoba,  Ontario,  Nova  Scotia,  and  Prince 
Edward  Island,  and  in  the  Northwest  Terri- 
tories, the  total  expenditure  in  pensions  being 
$19,999,055.85,  of  which  amount  $14,942,459.36 
was  contributed  by  the  Dominion  Government. 
The  number  of  persons  receiving  pensions  was 
101,051,  an  increase  of  14,178  during  the  year. 

An  important  part  of  the  administrative 
function  of  the  Dominion  Government  in  carry- 
ing out  the  provisions  of  the  Old  Age  Pen- 
sions Act  involves  accounting  control  and 
supervision,  and,  in  order  to  avoid  duplication 
of  departmental  activities  and  to  secure  cen- 
'tralization  of  responsibility,  an  Order  in 
(Council  was  adopted  on  March  1,  1935,  trans- 
ferring the  administration  of  the  Act  from 
'^the  Department  of  Labour  to  the  Department 
jof  Finance  as  from  the  first  of  April,  1935. 
No  further  report  on  the  administration  of 
the  Old  Age  Pensions  Act  will  therefore  be 
made  by  the  Department  of  Labour. 

Combines  Investigation  Act 

The  report  contains  the  12th  annuaF  report 
of  proceedings  under  this  Act.  The  statute 
provides  for  investigation  of  trade  combina- 
tions, prices  or  monopolizing,  controlling  or 
otherwise  restraining  trade.  Formation  or 
operation  of  such  combines  against  the  public 
interest  is  made  an  indictable-  offence.  The 
statute  provides  for  the  instituting  of  inquiries 
by  the  Registrar  of  the  Combines  Investiga- 
tion Act  on  application  by  six  or  more  persons 
or  on  the  initiative  of  the  Ministry  of  Labour 
or  the  registrar.  If  preliminary  inquiry  dis- 
closes evidence  justifying  further  investiga- 
tion, such  investigation  may  be  conducted  by 
the  registrar  or  by  a  commissioner  specially 
appointed  by  the  Governor  in  Council.  Prose- 
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cution  of  combines  may  be  instituted  by  the 
Attorney  General  of  a  province  or  by  the 
Solicitor   General   of   Canada. 

The  proceedings  under  the  Act  are  reported 
in  the  Labour  Gazette,  Approximately  fifty 
new  cases  were  handled  under  the  Act  since 
the  last  annual  report.  No  major  investiga- 
tions were  concluded  during  the  year,  the  two 
chief  inquiries  instituted  being  in  progress  at 
the  close  of  the  period.  As  in  previous  years, 
various  less  extensive  investigations  included 
preliminary  inquiries  into  alleged  practices  in 
manufacturing  and  distribution  similar  to  those 
outlined  in  earlier  annual  reports. 

Relief   Measures 

The  report  gives  particulars  of  the  work 
carried  on  under  the  various  Relief  Acts 
which  provided  for  the  relief  of  distress  due 
to  unemployment  and  other  causes.  (The 
report  of  the  Dominion  Commissioner  of  Un- 
employment Relief  of  operations  under  the 
Act  of  1934,  as  at  March  31,  1935,  was  given 
in  the  Labour  Gazette,  May,  1935,  page  477). 

International  Labour  Organization 

j  The  Department  of  Labour  is  entrusted  with 
important  duties  arising  out  of  Canada's  rela^ 
tions  with  the  International  Labour  Organiza- 
tion, which  was  established  in  association  with 
the  League  of  Nations  at  the  close  of  the 
Great  War,  under  the  authority  of  the  Treaties 
of  Peace,  with  the  object  of  securing  the 
improvement  of  industrial  conditions  by  legis- 
lative action  and  international  agreement. 

As  a  member  state  of  the  Organization,  Can- 
ada has  participated  to  a  considerable  extent 
in  its  activities,  six  draft  conventions  having 
been  approved  by  Parliament  during  the  1935 
session.  — 

The  performance  of  the  duties  devolving 
upon  the  Department  of  Labour  requires  a 
close  study  on  the  part  of  its  officers  of  the 
various  technical  questions  figuring  on  the 
agenda  of  the  different  sessions  of  the  con- 
ference and  the  meetings  of  the  Governing 
Body,  and  also  of  the  questionnaires  received 
from  the  International  Labour  Office,  besides 
necessarily  entailing  much  correspondence,  not 
only  with  other  departments  of  the  Dominion 
Government,  but  with  the  provinces  and  with 
employers'  and  workers'  organizations.  Replies 
have  also  to  be  prepared  in  the  Department 
of  Labour  to  the  various  questionnaires  cir- 
culated on  behalf  of  the  the  International 
Labour  Office. 

Since  1924  the  Canadian  Government  has 
had  an  advisory  ofiicer  resident  in  Geneva, 
Switzerland,  in  order  to  secure  close  touch 
with  the  work  of  the  League  of  Nations  and 
of  the  International  Labour  Organization. 
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DOMINION-PROVINCIAL  CONFERENCE 

Recommendations   Submitted  Respecting  Unemployment   and  Relief 


'\"\7"ITH  a  complete  representation  of  pro- 
**'  vincial  premiers,  and  other  members 
of  their  governments  actively  co-operating 
with  the  Dominion  Prime  Minister  and  his 
Cabinet,  an  important  Dominion-Provincial 
Conference  was  held  in  Ottawa  from  Decem- 
ber 9-13.  The  extent  and  nature  of  the  eco- 
nomic and  social  problems  upon  which  the 
Conference  concentrated  may  be  judged  by 
the   following  broad   outli]ia.-.oi.  the   agenda — 

(1)  Questions  relating  to  the  procedure 
to  be  followed  in  amending  the  British  North 
America  Act. 

(2)  Questions  respecting  the  financial  rela- 
tions between  the  Dominion  and  the  Prov- 
inces and  to  taxation, 

(3)  Questions  relating  to  unernployment  and 
relief. 

(4)  Questions  relating  to  responsibility  for, 
and  co-ordination  of,  social.services. 

(5)  Questions  relating  to  mining  develop- 
ment and  taxation. 

(6)  Questions  relating  to  agriculture  and 
marketing. 

(7)  Questions  relating  to  tourist  traffic  de- 
velopment. 

The  opening  plenary  session  met  in  the 
Railway  Committee  Room,  House  of  -Com- 
mons, following  which  the  above  agenda  was 
allocated  among  various  committees  and  sub- 
conferences,  the  "  set-up  "  of  these  and  their 
subjects  being  as  follows: — 

Mining  Development  and  Taxation  (Chair- 
man, Hon.  T.  A.  Crerar,  Minister  of  Mines). 
Discussion — (i)  Uniform  tax  in  each  of  the 
Provinces;  (ii)  Dominion  mining  tax;  (iii) 
Depletion  allowances  in  Dominion  and  Prov- 
inces; (iv)  Possibility  of  fixed  rate  of  taxa- 
tion for  five  years;  (v)  Collection  of  mining 
taxes;  (vi)  Reduction  of  duties  upon  imple- 
ments and  machinery  used  in  mineral  produc- 
tion;   (vii)   Legislation  respecting  promotions. 

Unemployment  and  Relief  (Chairman,  Hon. 
Norman  McL.  Rogers,  Minister  of  Labour). 
Discussion — (i)  General  unemployment  situa- 
tion; (ii)  Question  of  relief  camps;  (iii) 
Question  of  Provincial  and  Municipal  respon- 
sibility; (iv)  Division  of  responsibility  for 
Social  Services;   (v)  Future  policy. 

Constitutional  Questions  (Chairman,  Hon. 
Ernest  Lapointe,  Minister  of  Justice).  Dis- 
cussion— (i)  Revision  of  BN.A.  Act;  (ii) 
Agreement  on  future  action  with  reference  to 
social  legislation. 

Agriculture  and  Marketing  (Chairman,  Hon. 
J.  G.  Gardiner,  Minister  of  Agriculture).  Dis- 
cussion— (i)     Duplication     of     administration 


affecting  agriculture;  (ii)  General  agricultural 
problem;  (iii)  Possibility  of  developing  mar- 
keting  operations  in  the   provinces. 

Financial  Questions  (Chairman,  Hon.  C.  A. 
Dunning,  Minister  of  Finance).  Discussion — 
(i)  Refunding;  (ii)  National  Finance  Council; 
(iii)  Duplication  in  taxation;  (iv)  Interest 
rates;  (v)  Interprovincial  and  Federal  co-op- 
eration. 

Tourist  Traffic  (Chairman,  Hon.  C.  D. 
Howe,  Minister  of  Railways  and  Canals) .  Dis- 
cussion— (i)  National  Parks;  (ii)  National 
Highways  and  regulation  of  traffic;  (iii) 
Co-operation  for  tourist  traffic  development. 

Featuring  the  opening  plenary  session  was 
the  address  of  the  Prime  Minister,  Rt.  Hon. 
W.  L.  Mackenzie  King,  who  surveyed  the 
problems  confronting  the  country  and  the 
objectives  of  the  Conference  in  relation  there- 
to. (The  address  of  the  Prime  Minister, 
together  with  those  of  the  provincial  premiers, 
was  dealt  with  in  the  previous  issue  of  tlie 
Labour   Gazette.) 

The  procedure  followed  by  the  Conference 
was  that  each  sub-conference  or  committee, 
meet  for  discussion  of  the  subjects  assigned 
to  it,  and  make  its  own  recommendations  in 
the  form  of  resolutions,  which  were  then  re- 
ceived by  the  final  plenary  session  for  sub- 
mission to  the  "  appropriate  administrative 
and  legislative  authorities  as  a  foundation 
upon  which  such  authorities  can  base  effective 
policy." 

Unemployment    and    Relief    Recommend- 
ation 

Three  reports,  embodying  resolutions,  were 
presented  by  the  Committee  on  Unemploy- 
ment and  Relief. 

Registration  of  Unemployed  on  Relief. — The 
text  of  the  resolution  recommending  registra- 
tion of  the  unemployed  on  relief  was  as  fol- 
lows : — 

1.  Your  Committee  appointed  to  consider  the 
registration  of  the  unemployed  on  relief,  beg 
leave  to  submit  as  follows: — 

2.  Under  existing  conditions  of  relief  ad- 
ministration, the  problem  of  securing  a  com- 
prehensive registration  as  aforesaid,  may  be 
divided  in  the  following  parts: — 

the  registration  of  those  on  relief,  in- 
cluding and  differentiating  (i)  unem- 
ployed persons,  (ii)  unemployables,  and 
(iii)  farm  and  other  relief  not  due  to 
unemploj^'ment. 

3.  By  an  "  unemployed "  person  is  meant 
any  person  16  years  of  age  and  over,  physically 
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and  mentally  capable  of  work,  and  available 
for  gainful  occupation.  By  an  "unemploy- 
able "  person  is  meant  any  person  16  years  of 
age  and  over,  available  for  gainful  occupa- 
tion, but  physically  or  mentally  incapable  of 
gainful   employment. 

4.  For  persons  in  receipt  of  relief  it  is  recom- 
mended that,  for  as  early  a  date  as  may  be 
agreed  upon  as  practicable  (say  January  31st, 
1936)  a  registration  be  made  by  the  provincial 
governments  covering  as  a  minimum  for  each 
individual  on  reHef  the  data  set  out  in  sched- 
ules A,  A-1  and  B  hereto  attached,  iSchedules 
A  and  A-1  referring  to  unemployed  and  un- 
employable persons  on  relief,  (these  categories, 
it  will  be  observed,  being  differentiated  on  the 
schedule),  and  Schedule  B  referring  to  per- 
sons in  receipt  of  farm  (family)  relief  arising 
from  causes  other  than  unemployment. 
ro.  The  registration  recommended  in  the  pre- 
Tceding  paragraph  shall  be  carried  out  through 
';the  agencies — provincial,  municipal  and  other 
/ — already  operating  in  the  administration  of 
(relief  measures.  Immediately  on  its  comple- 
tion a  compilation  of  the  results  shall  be  for- 
warded to  the  Department  of  Labour,  Relief 
Administration  Branch,  according  to  a  uni- 
form plan  to  be  agreed  upon  showing  for  the 
categories  designated  the  numbers  on  relief 
by  sex,  age,  conjugal  condition  and  occupation, 

6.  The  registration  above  described  shall 
thereafter  be  maintained  up  to  date  by  the 
Provincial  authorities,  and  the  compilation 
mientioned  in  the  preceding  paragraph  shall  be 
forwarded  at  monthly  intervals  during  the 
continuance  of  present  arrangements  for  relief 
administration. 

7.  It  may  be  pointed  out  that  for  the  com- 
prehensive analysis  of  data  such  as  is  contem- 
plated in  the  foregoing,  the  compilation  of  the 
individual  returns  by  the  punch  card  method 
is  the  most  efficient.  The  Dominion  Bureau 
of  Statistics  will  be  glad  to  assist  in  the  ap- 
plication of  this  method  and  undertake  the 
compilation  for  any  province  which  will  for- 
ward the  necessary  punch  cards.  It  is  sug- 
gested that  a  hand  count  would  suffice  for  the 
monthly  returns  above  mentioned,  but  that 
an  analysis  on  a  thoroughly  comprehensive 
scale  should  be  made  annually,  say,  for  date  of 
December  1. 

Future  policy  of  unemployment  and  relief 
in  Canada. — The  text  of  the  resolutions  deal- 
ing with   future    relief   policy   follow: — 

1.  That  the  Dominion  Government  restrict 
its  services  for  individuals  and  families  on 
relief  to  making  provision  in  association  with 
the  Province  and  the  Municipality,  for  em- 
ployable men  and  women  with  their  depend- 
ants. In  this  connection  it  should  be  recog- 
nized that  the  Old  Age  Pension  is  in  the 
nature  of  a  superannuation  for  this  group  on 
the  basis  of  age. 


2.  That  all  those  others  on  unemployment 
relief  who  are  incapable  of  self-supporting 
labour  be  considered  charges  upon  the  muni- 
cipahty  and  (or)  province. 

3.  That  there  be  established  a  Dominion 
Commission  on  employment  and  relief  with 
broad  functions  and  powers  which  would  in- 
clude the  following: — 

(a)  In  co-operation  with  the  provinces  and 
municipalities  to  carry  out  as  early  as 
possible  a  Dominion-wide  registration 
and  classification  of  those  on  relief  who 
are  capable  of  self-supporting  work. 

(b)  To  determine  the  genemL.standards, 
regulations  and  conditions  to  be  met 
by  any  province  in  order  to  qualify  for 
participation  in  Dominion  funds. 

(c)  To  co-ordinate  public  works  programs 
and  employment  policies  on  a  long- 
range  basis,  and  establish  a  general 
consistency   of   action. 

(d)  To  supervise  the  distribution  of  funds 
voted  by  the  Dominion  Parliament  (and 
made  available  by  the  Governor  in 
Council)  for  employment  and  relief 
purposes. 

(e)  To  promote  the  objects  set  forth  in 
Sections  4  and  5  hereof. 

4.  That  the  co-operation  of  commerce  and 
industry  be  requisitioned  to  assist  in  devising 
plans  under  which  business  enterprises  shall 
make  year-round  provision  for  their  essential 
quotas  of  employees  and  for  the  increase  of 
employment.  Many  industries  now  recognize 
that  it  is  unjust  and  anti-social  for  business 
management  to  produce  casualties  for  public 
treasuries  to  take  care  of,  regardless  of  the 
wrecking  of  individual  and  family  life  in- 
volved. 

5.  That  under  government  leadership  a  sys- 
tem shall  be  devised  for  the  training  of  youth 
in  habits  and  techniques  of  work  and  in- 
dustry, and  for  a  thorough  and  well  inte- 
grated apprenticeship  system. 

6.  That,  in  view  of  the  fact  that  the  fore- 
going program  will  require  considerable  time 
before  becoming  effective,  the  Dominion  grants 
to  the  provinces  for  relief  be  substantially 
increased. 

Dominion-provincial  co-operation  in  the  col- 
lection of  statistics. — The  text  of  the  resolu- 
tion on  Dominion  and  provincial  co-operation 
in  the  collection  of  statistics  was: — 

That  consideration  be  given  to  the  extent 
to  which  there  may  be  more  complete  co- 
operation and  co-ordination  of  effort  between 
the  federal  and  provincial  authorities  in  the 
collection  and  publication  of  statistical  in- 
formation, and  what  further  steps  should  be 
taken  to  secure  comprehensive  and  uniform 
statistics  with  regard  to  social  and  economic 
conditions  in  Canada. 
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ANNUAL  REPORT  OF  MANITOBA  BUREAU  OF  LABOUR 


THE  nineteenth  annual  report  of  the 
Bureau  of  Labour  and  Fires  Prevention 
Branch,  Department  of  Public  Works,  of 
Manitoba,  reviews  the  operations  of  the 
branch  during  the  year  ended  April  30,  1934. 
In  1931  the  Legislature  adopted  the  Depart- 
ment of  Labour  Act  to  come  into  effect  upon 
proclamation,  and  the  enactment  became 
operative  from  July  16,  1934  (Labour  Gazette, 
August,  1934,  page  722,  and  September,  1934, 
page  822). 

The  present  report  covers  the  administration 
of  the  following  enactments:  The  Bureau  of 
Labour  Act;  the  Manitoba  Factories  Act; 
the  Bake  Shops  Act;  the  Shops  Regulation 
Act;  the  Minimum  Wage  Act;  the  Elevator 
and  Hoist  Act;  the  Steam  Boiler  and  Pressure 
Plant  Act;  the  Building  Trades  Protection 
Act;  the  Public  Buildings  Act;  the  Fair  Wage 
Act;  the  Electricians'  Licence  Act;  the  Public 
Amu^Biments  Act  (the  licensing  of  cinema 
projectionists);  the  Fires  Prevention  Act;  and 
the  One  Day  Rest  in  Seven  Act. 

The  administration  of  the  above  acts  en- 
tailed considerable  inspection  service,  and  the 
inspections  and  orders  issued  respecting  each 
are  summarized  in  tabular  statistics  in  the 
report.  During  the  year  there  was  a  total 
of  13,567  inspections,  and  4,994  orders  issued 
as  compared  with  13,613  inspections  and  5,790 
orders  in  1933.  Most  of  the  orders  issued 
under  the  various  Acts  were  for  improvements 
in  the  interests  of  safety  or  health  and  sani- 
tation, while  under  the  Minimum  Wage  Act 
the  orders  largely  concerned  hours  and  wages. 
Not  one  case  of  child  labour  was  found. 

In  the  accompanying  table,  the  number  of 
inspections  and  orders  under  each  Act  during 
the  year  are  summarized. 

Accidents  and  Prevention. — During  the  year, 
there  was  a  total  of  1,485  industrial  accidents 
of  which  two  were  fatal.  Of  the  total  number 
of  accidents,  1,469  were  in  the  industrial 
group;  7  in  the  building  trades;  and  9  attrib- 
uted to  elevators.  As  regards  industrial  acci- 
dent prevention  the  report  emphasizes  the 
fact  that  the  majority  of  accidents  are  caused 
"  through  the  personal  or  human  element." 
In  this  respect  the  Bureau  outlined  its  educa- 
tional program  in  co-operation  with  Boards 
of  Trade,  Trades  and  Labour  Councils,  the 
Canadian  Manufacturers'  Association,  the 
Winnipeg  Builders'  Exchange,  and  individual 
employers.  Reports  of  accidents  from  em- 
ployers are  analyzed  and,  if  the  facts  warrant, 


are  also  investigated.  Recommendations  and 
orders  are  then  based  upon  the  result  of  the 
analysis  and  investigation. 

Traffic  accidents  were  dealt  with  separately. 
The  work  of  accident  prevention  in  traffic 
was  carried  on  in  conjunction  with  the  Win- 
nipeg Board  of  Trade  and  the  Manitoba  Motor 
League.  First  Aid  activities  were  also  re- 
viewed. 

Steam  Boilers. — ^As  in  previous  years,  super- 
vision of  all  steam  plants  throughout  the  prov- 
ince was  maintained  for  the  purpose  of  seeing 
that  only  properly  qualified  and  licensed 
engineers  are  employed  in  conformity  with 
the  Act.  A  total  of  1,172  certificates  and 
renewals  were  issued,  the  fees  of  which 
amounted  to  $2,289.50.  The  usual  details 
were  given  of  the  inspection  of  steam  plants, 
air  tanks,  refrigeration  plants,  etc.,  and  the 
fees  received  for  same. 

Fair  Wages  Act. — The  Fair  Wage  Board 
held  nineteen  meetings  during  the  fiscal  year 
in  connection  with  the  revision  of  the  sched- 
ule for  the  current  year. 

Licensing  of  Workmen. — The  Board  of  Ex- 
aminers under  the  Electricians  License  Act, 
held  twenty-four  meetings  in  Winnipeg  and 
issued  210  licences  and  71  contractors'  certifi- 
cates. The  total  collected  in  fees  was  $2,365. 
Twenty-six  tried  the  examinations  to  qualify 
as  cinema  projectionists  as  a  result  of  which 
a  total  of  15  certificates  were  issued.  Fees 
for  licensing  projectionists  amounted  to  $418. 

Fire  Prevention. — The  fire  loss  for  Manitoba 
in  1933  was  $1,146,000  or  SI. 64  per  capita  as 
compared  with  $1,585,906  or  $2.26  in  1932. 
Fire  prevention  methods  were  summarized 
and  the  causes  of  fires  were  analyzed.  There 
were  six  prosecutions  for  arson  during  the 
year  and  a  large  number  of  investigations  into 
fires    of   suspicious    origin. 

General  Complaints. — During  the  year  there 
were  181  complaints  under  the  several  acts 
administered  by  the  Bureau,  all  of  which 
were  adjusted.  These  were  as  follows:  Mini- 
mum Wage  Act,  168;  Electricians  License 
Act,  10;  the  Steam  Boiler  and  Pressure  Vessel 
Act,  2;  and  the  licensing  of  cinema  projec- 
tionists, I. 
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Summary  of  Inspections  made  and  orders 
issued  by  the  Bureau  of  Labour  from  May  1, 
1933,  to  April  30,  1934. 


Statute 

No.  of 

Inspections 

No.  of 
Orders 

The  Manitoba  Factories  Act 

The  Bake  Shops  Act 

1,014 

52 

22 

2,448 

4,551 

3.953 

15 

19 

338 

224 

856 

75 

722 
40 

The  Shops  Regulation  Act 

13 

The  Minimum  Wage  Act 

819 

The  Elevator  and  Hoist  Act 

The    Steam    Boiler   and    Pressure 
Plant  Act 

1,437 
1,354 

The    Building   Trades   Protection 
Act 

11 

The  Public  Buildings  Act 

26 

The  Electricians  Licensing  Act 

The  Public  Amusements  Act 

The  Fires  Prevention  Act 

26 
53 
467 

The  One  Day  of  Rest  in  Seven  Act 

26 

Total 

13.567 

4,968 

Minimum  Wage  Act 

Included  in  the  annual  report  of  the  Bureau 
of  Labour  of  Manitoba  is  the  report  of  the 
Minimum  Wage  Board.  During  the  year  the 
Board  was  engaged  on  a  revision  of  Regula- 
tion 5,  covering  all  workers  in  hotels,  restaur- 
ants, -clubs,  victualling  houses  and  refresh- 
ment stands  (Labour  Gazette,  September, 
1934,  page  832). 


There  were  17  informations  laid  by  the 
Bureau  of  Labour  during  the  fiscal  year,  one 
under  the  regulation  governing  laundries,  dry 
cleaning  and  dyeing;  five  under  hotels, 
restaurants,  etc.;  two  under  bags;  three  under 
retail  stores;  two  under  office  regulations;  and 
four  under  the  regulation  governing  boys  in 
the  manufacturing  industries. 

In  addition,  230  claims  for  wages  were  ad- 
justed and  collections  effected.  Of  these  214 
were  claims  of  female  employees  and  involved 
a  total  of  $1,959.55,  while  16  were  claims  of 
boys  and  involved  wage  arrears  amounting  to 
$133.32. 

The  number  of  inspections  in  Winnipeg 
under  all  the  orders  governing  female  em- 
ployees totalled  1,591.  These  resulted  in  377 
orders  respecting  either  conditions  of  work, 
hours  or  wages,  plus  196  other  regulations. 
Outside  of  Winnipeg  there  were  55  inspections 
and   18   orders  issued. 

The  details  of  inspection  work  in  connection 
with  the  employment  of  boys  under  18  yeara 
of  age  showed  a  total  of  802  inspections  with 
207  orders  and  21  other  regulations  issued  as 
a  result. 


The  Year  Book  of  the  National  Council  of 
Women  of  Canada  has  recently  been  issued. 
It  contains  an  extensive  review  of  the 
Council's  activities  during  the  year  including 
reports  of  its  provincial  presidents,  standing 
and  special  committees,  federated  associations 
and  the  proceedings  of  the  annual  meeting. 


Accidents  occurring  in  the  use  of  explosives 
during  the  year  1934,  resulted  in  thirty  deaths 
and  caused  injury  to  196  persons  according 
to  the  report  of  the  Department  of  Mines 
for  the  fiscal  year  ending  March  31,  1935. 
This  represented,  the  report  states,  a  con- 
siderable increase  over  the  casualties  sus- 
tained in  recent  years,  even  when  allowance 
is  made  for  the  increase  in  consumption  of 
explosives,  and  was  most  marked  in  the 
accidents  arising  in  the  course  of  road  con- 
struction. Miscellaneous  accidents,  not 
directly  associated  with  the  use  of  explosives, 
caused  the  death  of  six  persons  and  injury  to 
46  during  the  year  1934.  Playing  with 
explosives  accounted  for  2  of  those  killed  and 
32  of  the  injured,  the  average  annual  loss 
from  this  particularly  regrettable  cause,  during 
the  five  year  period  preceding,  having  been 
2  killed  and  48  injured.  These  accidents  and 
their  causes  are  discussed  in  more  detail  in 
the  Annual  Report  of  the  Division. 


The  death  occurred  on  December  28,  1935, 
of  J.  F.  H.  Wyse,  general  manager  of  the 
National  Safety  League  for  the  past  twenty- 
one  years.  Mr.  Wyse  joined  the  Safety- 
League  first  as  an  engineer  and  organizer  and 
was  appointed  general  manager  on  January  1, 
1914.  His  zealous  work  in  accident  preven- 
tion was  marked  by  many  campaigns  and  the 
publication  of  numerous  pamphlets  on  the 
prevention  of  forest  fires,  safe  boating  and 
various  methods  of  resuscitation. 


A  memorandum  has  recently  been  pub- 
lished by  the  Factory  Department,  Home 
Office  (Great  Britain)  on  precautions  against 
dangers  of  poisoning,  fire  and  explosion  in 
connection  with  the  use  of  carbon  bi-sulphide 
in  artificial  silk,  India  rubber  and  other 
works. 


Production  by  35  factories  in  Canada  en- 
gaged chiefly  in  the  manufacture  of  farm  im- 
plements and  machinery  was  value  at  $8,817,756 
as  compared  with  $5,326,416  in  the  previous 
year,  $5,510,078  in  1932  and  $11,175,404  in  1931. 

Total  capital  employed  amounted  to  $55,742,- 
696  as  against  $63,903,380  in  1933  and  $73,576,- 
979  in  1032.  The  average  number  of  employees 
on  the  payroll  during  1934  was  3,706  with  sala- 
ries and  wages  totalling  $3,776,918.  In  1933, 
employees  averaged  3,039  and  their  eamingB 
S3,047,501. 
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WOMEN'S  MINIMUM  WAGES  IN  NOVA  SCOTIA 

Order  Governing  Employment  in  Beauty  Parlours 


rpFEBCTIVE  from  December  16,  1935,  the 
•I—'  Minimum  Wage  Board  of  Nova  Scotia 
has  issued  Order  No.  8  governing  employment 
in  beauty  parlours,  etc.  in  the  cities  and  towns 
of  the  province. 

Wages. — The  minimum  scale  of  wages  is 
established  for  two  population  groups — cities 
and  towns  of  17,000  population  or  over,  and 
all  towns  under  17,000  population. 

In  the  larger  population  group,  the 
minimum  wage  for  experienced  workers  is 
$11  per  week  with  the  following  scale  for 
inexperienced  employees:  Beginners,  not  less 
than  $7  per  week;  after  6  months'  experience 
$8;  after  12  months,  $10;  after  18  months,  $11. 

In  the  towns  under  17,000  population,  the 
minimum  wage  for  experienced  workers  is  $10 
per  week  with  the  following  scale  for  inex- 
perienced workers:  Beginners,  not  less  than 
$6  per  week;  after  6  months'  experience,  $7; 
after  12  months,  $9;  after  18  months,  $10. 

In  either  group,  after  18  months  an 
employee  is  to  be  considered  an  experienced 
operator  and  paid  the  minimum  rate  as  such. 

Workers  are  to  be  paid  in  cash  contained 
in  a  sealed  envelope  on  which  is  designated 
the  number  of  hours  worked,  the  rate  per 
hour  and  the  amount.  No  deduction  in  wages 
is  permitted  for  any  cause  or  purpose.  All 
employees — time  workers,  piece  workers  and 
those  on  a  bonus  system — are  subject  to  the 
above  specified  minimum  rates. 

Any  employee  required  to  wait  on  the 
premises  is  to  be  paid  for  the  time  thus 
spent.  If  a  special  uniform  is  required,  this 
is  to  be  supplied  by  the  employer  without 
cost  to  the  employee. 

Other  sections  of  the  order  are  as  follows: — 

Hours  of  Work. — The  work  period  for  which 
these  minimum  wages  shall  be  paid,  shall  be 
48  hours  per  week,  or  for  the  usual  number 
of  hours  normally  worked  in  the  establish- 
ment if  less  than  48  hours. 

(a)  Work  in  excess  of  48  hours  per  week, 
shall  be  counted  as  overtime,  and  shall 
be  paid  for  at  not  less  than  the 
minimum  rate  fixed  by  this  order. 

(b)  Work  for  less  than  48  hours  per  week 
shall  be  counted  as  short  time  and  shall 
be  paid  at  the  minimum  rate  per  hour 
according  to  the  rates  on  this  order. 
No  reduction  below  the  minimum  wage 
line  shall  exceed  the  value  of  the  time 
lost. 

(c)  At  least  one  hour  for  lunch  shall  be 
allowed  each  day. 

Apprentices. — ^The  number  of  female  inex- 
perienced  workers   shall   not    exceed    twenty- 


five  per  cent  (25%)  of  the  total  working  force, 
except  when  the  total  working  force  is  less 
than  four. 

Permits. — The  Board  may  issue  permits  for 
lower  wages  for  aged  or  handicapped  workers, 
it  may  also  grant  permits  of  variation  or 
suspension  of  any  of  these  regulations  in  case 
of  exceptional  conditions.  Employers  or 
employees  are  invited  to  consult  the  Board 
regarding  any  problem  which  this  order  may 
concern. 

Discharge  of  Employees. — No  employer 
shall  discharge  or  threaten  to  discharge  or 
in  any  way  discriminate  against  any  employee, 
because  such  employee  has  lodged  a  complaint 
with  the  Board,  or  has  testified  or  is  about 
to  testify  in  any  investigation  or  proceedings 
permitted  or  prescribed  by  or  taken  under 
the  provisions  of  this  Act.  All  complaints  are 
treated  strictly  confidential. 

Schools. — ^An  inexperienced  employee  who 
has  had  three  months  or  more  instruction  in 
a  School  or  Hairdressing  Establishment  or 
Beauty  Parlour,  for  which  a  fee  has  been  paid 
for  any  occupations  governed  by  this  Order, 
shall  start  at  a  rate  of  an  inexperienced 
employee  of  "after  six  months  experience" 
according  to  the  schedule  in  this  Order. 

Penalties  are  provided  for  violations  of  the 
order,  and  failure  for  the  non-posting  of  the 
order  carries  a  $25  fine. 


Production  by  firms  included  in  the  automo- 
bile parts  and  accessories  industry  in  1934  was 
valued  at  $24,378,762,  a  gain  of  87  per  cent 
over  the  1933  value  of  $13,001,185.  There  were 
lightly  establishments  reporting  62  being  in 
Ontario.  Last  year  83  firms  were  in  operation 
in  Canada. 


The  Alberta  Gazette  of  November  30,  1935, 
announces  the  transference  of  the  administra- 
tion of  the  following  acts  from  the  President 
of  the  Executive  Council  to  the  Minister  of 
Trade  and  Industry— The  Bureau  of  Labour 
Act;  The  Minimum  Wage  Act;  The  Factories 
Act;  The  Labour  Disputes  Act;  The  Boilers 
Act;  The  Employment  Ofiices  Act;  and  The 
Trade  Schools  Regulation  Act. 

The  same  issue  announces  that  the  admin- 
istration of  the  Mothers'  Allowance  Act,  which 
had  been  transferred  from  the  Attorney- 
General's  Department  to  the  Public  Health 
Department,  has  now  been  rescinded  and  that 
the  former  Department  will  continue  to 
administer  mothers'  allowances. 
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BRITISH  COLUMBIA  BOARD  OF  INDUSTRIAL  RELATIONS 

Recent  Orders  Governing  Minimum  Wages  and  Hours  of  Work 


nPHE  British  Columbia  Board  of  Industrial 
■*-  Relations,  administering  the  Male  Mini- 
mum Wage  Act,  the  Female  Minimum  Wage 
Act  and  the  Hours  of  Work  Act  has  recently 
issued  the  following  orders. 

Female  Minimum  "Wage  Act 

Order  No.  24  {supplementary) — mercantile 
industry — By  a  supplementary  order  the  Board 
ruled  that  all  overtime  in  excess  of  48  hours 
per  week  (granted  under  a  regulation  pertain- 
ing to  Christmas  trade  in  the  mercantile  in- 
dustry) "shall  be  paid  at  rate  of  time  and  one- 
quarter  pro  rata  on  an  hourly  basis  at  not  less 
than  the  rates  set  forth  in  order  No.  24  for 
such  overtime  worked." 

Order  No.  21 A  {temporary  emergency)  fruit 
and  vegetable  industry — Effective  from  De- 
cember 5,  1935,  to  March  31,  1936,  the  Board 
has  ruled  that  the  provisions  of  Order  21, 
establishing  a  minimum  wage  in  fruit  and  vege- 
table industry  (Labour  Gazette,  May,  1935, 
page  427)  "shall  not  apply  to  employees  pack- 
ing or  sorting  products  damaged  by  frost  where 
such  packing  or  sorting  is  done  by  the  grower 
of  the  said  products." 

Male  Minimum  Wage  Act 

Order  No.  32 — establishing  a  minimum  wage 
for  elevator  operators — Rescinding  order  No. 
19   (Labour  Gazette,  March,  1935,  page  243) 


the  Board  has  issued  Order  No.  32  estabHshing 
the  minimum  wage  for  elevator  operators  as 
follows : 

1.  That  the  minimum  wage  for  every  ele- 
vator operator  eighteen  (18)  years  of  age  or 
over  that  age  whose  week  consists  of  forty 
(40)  hours  or  more  shall  be  the  sum  of  four- 
teen dollars  ($14). 

2.  That  the  minimum  wage  for  every  ele- 
vator operator  eighteen  (18)  years  of  age  or 
over  that  age  whose  week  consists  of  less  than 
forty  (40)  hours  shall  be  the  sum  of  thirty- 
seven  and  one-half  cents  (37ic.)  per  hour: 
Provided,  however,  that  the  minimum  wage 
for  any  such  elevator  operator  in  any  one  day 
shall  be  not  less  than  the  sum  of  one  dollar 
and  fifty  cents  (SI. 50). 

This  order  became  effective  on  November 
28,  1935. 

Order  No.  10  {supplementary)— mercantile 
industry— This  order  made  the  same  provisions 
respecting  overtime  rates  as  in  Order  No.  24 
(above)  under  the  Female  Minimum  Wage 
Act. 

Hours  of  Work  Act 

Under  the  Hours  of  Work  Act,  provision  was 
made  in  the  retail  and  mercantile  industry  to 
cope  with  the  seasonal  exigencies  attendant 
upon  Christmas  shopping. 


WORKMEN'S  COMPENSATION  FOR  RAILROAD  WORKERS  IN  THE 

UNITED  STATES 


T  N  the  American  Labour  Legislation  Review, 
-■-  December,  1935,  information  is  given 
regarding  the  movement  for  workmen's  com- 
pensation to  railroad  employees  in  the  United 
States.  Under  the  Constitution  of  the  United 
States,  the  regulation  of  interstate  commerce 
is  within  the  legislative  jurisdiction  of  Con- 
gress while  commerce  within  the  bounds  of 
any  one  state  may  be  regulated  by  the  state 
legislature.  Accordingly  the  great  majority 
of  railroad  workers  in  the  United  States  are 
outside  the  scope  of  the  state  laws  providing 
for  employers'  liability  or  workmen's  com- 
pensation in  case  of  industrial  accidents  or 
diseases. 

Bills  to  provide  workmen's  compensation 
for  railroad  employees  have  been  introduced 
in  'Congress  but  have  failed  of  enactment 
due  to  the  opposition  of  certain  railroad 
labour  unions.  The  objections  put  forward 
by  these  unions  have  been  based  on  the  belief 


that  more  adequate  compensation  can  be 
obtained  by  bringing  a  suit  for  damages 
against  the  railroad  company  concerned. 
They,  therefore,  urge  that  there  should  be 
inserted  in  the  Bill  a  clause  giving  to  railroad 
employees  the  right  to  decide  after  the  injury 
whether  they  will  take  compensation  or  sue 
for  damages. 

This  is  the  position  now  of  two  or  three  of 
the  national  Brotherhoods' — the  remaining 
dozen-and-a-half  of  the  national  transportation 
unions  being  favourable  to  Workmen's  Com- 
pensation as  the  exclusive  remedy.  But  the 
Railway  Labor  Executivesf"  Association,  repre- 
senting all  of  the  twenty-one  transportation 
unions,  acts  as  a  unit  in  national  legislation 
and  has  not  yet  endorsed  any  specific  measure. 

In  connection  with  this  claim  of  railroad 
employees  in  the  United  States,  certain 
information  is  given  in  this  issue  of  the 
American  Labour  Legislation  Review,  which  is 
of  special  interest  in  Canada.  In  the  Cana- 
dian provinces  of  Alberta  and  Saskatchewan, 
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certain  classes  of  railroad  workers  are 
exempted  from  the  provisions  of  the  Pro- 
vincial Workmen's  Compensation  Act  provid- 
ing for  a  collective  liability  system  through 
a  provincial  accident  fund  built  up  by  assess- 
ments on  employers  to  meet  the  cost  of  in- 
dustrial accidents.  This  exemption  of  rail- 
road workers  was  permitted  by  the  Legisla- 
tures of  Alberta  and  Saskatchewan  at  the 
request  of  certain  railroad  labour  unions  based 
on  similar  objections  to  those  of  the  same 
unions  in  the  United  States.  It  appears, 
however,  that  the  majority  of  the  railroad 
unions  are  now  favourable  to  a  state  system 
of  compensation  and  that  an  increasing 
majority  of  the  members  of  the  other  railroad 
unions  are  coming  to  view  with  approval  the 
adoption  of  a  law  based  on  the  principles  of 
workmen's  compensation  rather  than  on  suits 
for  damages. 

In  the  recent  report  of  the  United  States 
Federal  Co-ordinator  of  Transportation,  it  is 
pointed  out  that  the  present  liability  system 
of  disposing  of  railroad  accidents 

takes  on  many  of  the  aspects  of  a  lottery, 
from  which  a  few  employees  draw  large  sums 
but  from  which  many  receive  insTifficient 
amounts.  It  is  this  inequity  which  constitutes 
the  greatest  indictment  of  the  system  and 
furnishes  the  most  powerful  argument  in  favour 
of  a  reasonable  Federal  Workmen's  Compensa- 
tion Law. 

The  Section  of  Labour  Relations  of  the 
Office  of  the  Federal  Co-ordinator  of  Trans- 
portation made  an  investigation  to  determine 
the  average  awards  made  to  employees  killed 
or  injured  in  railroad  accidents.  Summaries 
of  this  report  by  the  Director  of  Labour 
Relations  is  given  in  the  United  States 
Monthly  Labour  Review  for  September,  1935, 
and  in  the  American  Labour  Legislation 
Review,  December,  1935.  An  analysis  was 
made  of  all  payments  by  all  Class  I  rail- 
roads on  accident  cases  closed  out  in  1932. 
Class  I  railroads  are  those  railroads  whose 
annual  operating  revenues  exceed  a  million 
dollars.  In  1932  they  employed  98  per  cent 
of  all  the  workmen  employed  on  steam  rail- 
roads. From  the  data  obtained  during  this 
investigation  it  is  apparent  that  the  great 
majority  of  railroad  employee  accident  cases 
never  get  into  the  Courts.  In  1932,  about  78 
per  cent  of  the  accident  cases  closed  out 
with  payment  were  settled  out  of  Court  but 
nearly  half  of  the  accident  cases  were  closed 
without  any  money  payment.  The  following 
extract  is  from  the  American  Labour  Legis- 
lation Review: — 

The  relatively  large  awards  in  the  few  in- 
stances where  the  case  is  carried  through  to 
a  Federal  judgment  have  had  a  distorting 
effect  upon  public  opinion  in  many  quarters 
regarding   the   adequacy  of    the   present   system 


of  indemnifydng  injured  railroad  employees. 
Of  the  711  death  cases  closed  out  with  payment 
in  1932,  542  were  settled  without  recourse  to 
court  action  at  an  average  cost  of  $4,157,  while 
the  average  cost  of  the  46  cases  in  which  a 
judgment  award  was  made  under  Federal  law 
amounted  to  $13,159. 

Similar  variations  occurred  in  the  average 
payments  for  accidents  resulting  in  major  and 
minor  disabilities.  Only  89  out  of  1,329  major 
disability  eases  reported,  or  less  than  7  per 
cent,  were  settled  by  judgment  award  under 
Federal  law,  at  an  average  cost  of  $7,419,  while 
nearly  70  per  cent  of  the  major  disability 
castes  were  settled  out  of  court  at  an  average 
cost  of  $4,916.  Less  than  one  per  cent  of  the 
cases  resulting  in  minor  disability  were  settled 
through  Federal  judgments.  The  average  pay- 
ment for  these  accidents  was  $488,  while  the 
average  payment  in  the  vastly  greater  number 
of  cases  settled  out  of  court  (excluding  state 
cases)    was  $165. 

These  variations  in  average  awards  are  even 
greater  when  the  data  are  broken  down  by 
geographical  districts.  For  all  districts  and 
for  all  types  of  accidents  only  a  relatively- 
small  proportion  of  the  cases  reached  the 
courts.  At  the  same  time  these  casesi  invariably 
produced  the  largest  aAvardis.  Because  of  this 
fact  they  are  frequently  cited  as  indicating  the 
payments  which  may  be  expected  under  the 
present  system,  when,  as  a  matter  of  fact, 
these  are  the  exceptions  rather  than  the  rule. 

Since  the  cases  settled  out  of  court  are 
numerically  of  far  greater  importance,  both  in 
the  number  of  cases  and  the  total  amounta 
paid',  they  more  properly  reflect  the  operation 
of  a  system  which  in  the  main  relies  ultimately 
upon  court  action.  Even  in  those  cases  where 
large  court  awards  are  made,  legal  fees  tend  to 
absorb  a  heavy  proportion  of  the  total  amount 
of  the  award.  In  none  of  the  data  presented 
have  legal  expenses  been  deducted,  so  that  the 
amounts  paid  are  gross,  rather  than  net,  and 
necesisarily  exaggerate  the  benefits  received  as 
a  result  of  court  awards.  . . . 

The  great  discrepancies  in  the  average  awards 
made  for  the  same  type  of  accident  which  are 
clearly  revealed  by  these  accident  cost  data 
constitute  the  greatest  indictment  of  the  present 
liability  system  of  providing  for  railroad 
employee  accidents.  Most  of  these  accident 
cases  are  settled  out  of  court,  and,  in  many 
instances,  the  amounts  received  are  far  from 
adequate  as  measured  by  the  awards  made 
under  the  better  workmen's  compensation  laws. 
Railroad  employees  themselves  have  often  been 
dieluded  by  large  judgments  made  in  a  few 
court  ca-seis.  and  do  not  realize  that  the  great 
majority  of  employees  who  are  injured  in  rail- 
ro'ad   accidents  are  far  less  fortunate. 

The  American  Association  for  Labour  Legis- 
lation and  the  International  Association  of 
Industrial  Accident  Boards  and  Commissions 
are  both  advocating  the  passage  by  Congress 
of  a  Federal  Workmen's  Compensation  Law 
for  all  employees  excluded  from  state  laws 
by  reason  of  their  being  under  federal  juris- 
diction. The  Interstate  Compensation  Bill 
drafted  by  the  American  Association  for 
Labour  Legislation  and  introduced  in  Congress 
after  some  revision  by  Senator  Wagner  in 
1932,  has  been  re-introduced  with  some 
amendments  each  year. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Preparatory  Technical  Maritime  Meeting  on  Hours,  Manning,  and 

Holidays  with  Pay 


*TnHE  question  of  hours  of  work  on  board 
-■-  ship  in  conjunction  with  manning,  and 
of  holidays  with  pay  for  seamen,  were  con- 
sidered by  a  preparatory  technical  tripartite 
meeting  held  in  Geneva  from  November  25 
to  December  6,  1935. 

In  April  last  it  was  decided  by  the  Govern- 
ing Body  of  the  International  Labour  OflBce 
to  call  a  special  Maritime  Session  of  the  Inter- 
national Labour  Conference  in  the  autumn  of 
1936. 

In  preparation  for  the  meeting,  the  Inter- 
national Labour  Office  distributed  two  reports, 
embodying  information  on  the  present  law 
and  practice  in  the  different  countries  with 
regard  to  the  two  questions  to  be  discussed 
followed  by  a  comparative  review  of  this 
information,  and  concluding  with  suggestions 
as  to  the  lines  along  which  international 
regulations  might  be  drafted. 

The  meeting  was  formally  opened  by  Dr. 
W.  A.  Riddell,  resident  Canadian  Advisory 
officer  to  the  League  of  Nations,  Geneva, 
in  his  capacity  as  Chairman  of  the  Governing 
Body  of  the  International  Labour  Office.  He 
welcomed  the  fact  that,  after  an  interval  of  six 
years,  it  had  been  found  possible  to  bring 
together  again  an  international  assembly  of 
representatives  of  Governments,  shipowners 
and  seamen,  for  the  consideration  of  questions 
relating  to  conditions  of  employment  in  the 
mercantile  marine.  He  hoped  that  the  meeting 
would  pave  the  way  for  international  agree- 
ments beneficial  to  the  ishipowners  and  seamen 
alike.  He  mentioned  that  seven  Conventions 
on  matters  affecting  seamen  had  been  adopted 
at  sessions  of  the  International  Labour  Confer- 
ence prior  to  1929  to  deal  with:  the  minimum 
age  for  admission  of  children  to  employment 
at  sea;  unemployment  indemnity  in  case  of 
iloss  or  foundering  of  the  ship;  facilities  for 
finding  employment  for  seamen ;  minimum  age 
for  employment  as  trimmers  or  stokers;  com- 
pulsory medical  examination  for  young  persons 
employed  at  sea;  seamen's  articles  of  agree- 
ment; and  repatriation  of  seamen. 

Hours  and  Manning  Committee 

The  question  of  hours  and  manning  was 
referred  to  a  committee  composed  of  all  of 
the  delegates  in  attendance,  which  held 
thirteen  sessions  from  November  26  to 
December  5.  On  the  last  named  date  the 
Committee  unanimously  adopted  a  report 
which  was  in  turn  approved  unanimously  by 


the  conference.  This  report  stated  that  in 
the  course  of  the  preliminary  discussion  on 
procedure  there  appeared  to  be  general  agree- 
ment that  the  work  of  the  Committee  should 
constitute  a  first  discussion  of  the  problem  of 
hours  and  manning,  and  it  was  consequently 
assumed  that  the  discussion  to  be  held  at  the 
special  Maritime  Session  of  the  International 
Labour  Conference  in  1936  should  be  a  second 
and  final  discussion. 

Attitude  of  Seamen. — ^The  Seamen's  Group 
urged  the  need  for  international  regulation  of 
hours  and  manning  on  grounds  of  justice, 
humanity,  safety  and  international  competi- 
tion. The  regulation  of  hours  of  work  in 
shore  industries  had  made  great  strides  during 
the  last  sixteen  years,  nationally  and  inter- 
nationally. The  48-hour  week  was  laid  down 
by  the  Washington  Convention  in  1919,  and 
was  now  widespread  in  industry,  including 
land  transport,  and  this  was  now  already 
giving  place  to  the  40-hour  week.  In  these 
developments  it  was  claimed  seamen  had 
been  entirely  neglected. 

If  it  were  argued  that  the  question  of 
wages  was  bound  up  with  the  problem  of 
hours  and'  manning,  the  seamen's  reply  was 
that  certain  countries  in  which  high  standards 
of  wages  prevailed  had  nevertheless  already 
gone  ahead  on  their  own  in  establishing 
equally  high  standards  of  hours  and  manning. 
In  order  to  avoid  international  competition 
at  the  expense  of  the  seamen,  it  was  desir- 
able that  similar  standards  should  be  set  up 
in  other  countries,  and  this  could  only  be  done 
by   International   regulation. 

Attitude  of  Shipowners. — On  the  shipowners' 
side  the  British  representative  said  that 
British  shipowners  were  opposed  to  any  inter- 
national regulation  of  hours  and  manning 
independently  of  wages.  The  fundamental 
object  of  the  International  Labour  Organiza- 
tion was  to  diminish  international  competition 
by  way  of  unfair  conditions  of  labour.  Any 
shortening  of  hours  of  work  or  any  increase 
in  manning  might  be  offset  nationally  by 
reductions  in  wages;  further,  any  increase  in 
manning  or  overtime  would  simply  increase 
the  existing  disparity  in  working  costs  be- 
tween different  countries — in  other  words,  in- 
crease rather  than  decrease  international  com- 
petition, and  so  defeat  the  primary  object 
of  the  Organization.  As  however,  it  was 
impracticable  at  present  to  regulate  wages 
internationally,  the  only  statesmanlike  course 
was  to  leave  hours  and  manning  to  be  regu- 
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lated  nationally,  by  whatever  method  each 
country  might  consider  best  suited  to  its  own 
conditions,  viz.,  legislation,  or,  as  the  British 
shipowners  preferred,  by  collective  agreement. 
This  did  not  mean,  however,  that  the  British 
shipowners  were  against  international  labour 
Conventions  on  any  subject. 

Other  shipowners  referred  to  the  advis- 
ability of  adopting  the  methods  of  collective 
agreements  and  pointed  to  the  economic  and 
financial  difficulties  in  which  the  shipping 
industry  had  been  carrying  on  during  the 
last  few  years  and  which  would  make  it 
diJEcult  to  introduce  such  reforms  as  the 
Seamen's  Group  demanded. 

Attitude  of  Governments. — Among  the 
majority  of  the  members  of  the  Government 
group  there  appeared  to  be  a  feeling  that  it 
was  time  and  that  present  circumstances  were 
more  suitable  than  in  the  past  for  arriving 
at  some  international  agreement. 

Points  to  he  Considered. — The  report  next 
summarized  the  discussions  on  the  detailed 
"points"  with  regard  to  manning,  number  of 
watches  and  hours  of  work.  These  points  are 
as  follows: — 

(1)  Number  of  ofiicers  and  men  to  be 
carried  on  deck;  (2)  Number  of  ofiicers  and 
men  to  be  carried  in  the  engine-room  and 
stokehold;  (3)  Number  of  catering  staff;  (4) 
Number  of  wireless  operators;  (5)  The  quali- 
fication required  for  deck  and  engine-room 
subordinate  staff;  (6)  Limitation  of  number 
of  boys,  apprentices,  etc.;  (7)  The  employ- 
ment of  members  of  the  above  staffs  in  a 
dual  capacity;  (8)  Number  of  watches  for 
officers  and  wireless  operators;  (9)  Number 
of  watches  for  deck  hands;  (10)  Number 
of   watches    for   engine-room    and    stokehold; 

(11)  Number  of  working  hours  per  day 
and/or  week  for  deck  officers,  wireless 
operators  and  deck  hands:  (a)  at  sea,  (b) 
in    port,,    (c)     on    arrival    and    sailing    days; 

(12)  Number  of  working  hours  per  day 
and/or  week  for  officers  and  other  ratings 
in  the  engine-room  and  stokehold:  (a)  at 
sea,  (b)  in  port,  (c)  on  arrival  and  sailing  days; 

(13)  Number  of  working  hours  per  day  and/or 
week  for  catering  and  clerical  staff:  (a)  at 
sea,  (b)  in  port,  (c)  on  arrival  and  sailing 
days;  (14)  Definition  of  hours  of  work;  (15) 
General  conditions  of  work  on  board  ship, 
such  as  working  coal  at  sea,  etc.;  (16)  The 
employment  of  a  doctor  in  ships  over  a 
certain  tonnage  and  duration  of  voyage;  (17) 
Weekly  rest  or  compensation  therefor;  (18) 
Prohibition  of  the  employment  of  young 
persons  at  night;  (19)  Concurrent  provisions 
regarding  wages,  accommodation,  food  scales 
and  other  conditions  of  employment;  (20) 
Measures  to  be  taken  to  secure  observance  of 
regulations     concerning     hours     of     work     or 


manning     scales;      (21)     Joint  Committees, 

national  and/or  international  to  deal  with  any 

matters     arising     out     of     any  international 

regulations    on    the    foregoing;  (22)    General 
and  special  exceptions. 

Holidays  with  Pay 

A  committee  was  appointed  to  report  on 
the  question  of  holidays  with  pay.  This 
committee  considered  a  list  of  points  which 
had  been  set  out  in  a  report  issued  prior  to 
the  meeting  by  the  International  Labour 
Office.  As  regards  the  first  of  these  points, 
"Desirability  of  international  regulation  of 
holidays  with  pay  for  seamen,"  the  Ship- 
owners' Group  maintained  that  the  idea  of 
holidays  with  pay  was  inconsistent  with  the 
fundamental  condition  of  the  seamen's  con- 
tract of  employment,  which  was  for  a  voyage 
or  for  a  fixed  term.  They  also  considered 
that  it  would  be  illogical  for  the  question  to 
be  dealt  with  internationally  so  long  as  wages 
remained   unregulated   internationally. 

On  the  seamen's  side  it  was  maintained 
that  the  fact  that  holidays  with  pay  were  in 
force  in  some  75  per  cent  of  the  European 
countries,  for  example,  either  for  officers  and 
seamen  or  for  officers  only,  showed  that  the 
idea  of  international  regulation  of  the  problem 
was  neither  illogical  nor  impracticable.  More- 
over, the  fact  of  the  existence  of  high  wages 
in  certain  countries  had  not  prevented  these 
countries  from  also  having  good  conditions 
for  holidays  with  pay. 

The  Danish,  Japanese  and  Netherlands 
Government  Delegates  expressed  themselves 
in  favour  of  international  regulations.  They 
suggested,  however,  that  certain  exemptions 
or  exceptions  should  be  allowed  for. 

In  conclusion,  the  report  assumed  that  the 
discussion  to  be  held  at  the  special  Maritime 
Session  of  the  International  Labour  Confer- 
ence in  1936  would  be  the  second  and  final 
discussion. 

The  Committee  also  assumed  that  the 
results  of  its  discussions  and  any  observations 
made  on  those  results  by  Governments  would 
be  used  by  the  International  Labour  Office 
to  prepare  for  the  1936  Conference  a  final 
report  which  may  contain  a  draft  for  a  Con- 
vention or  a  Recommendation. 

The  report  of  the  Committee  on  Holidays 
with  Pay  was  adopted  unanimously  by  the 
delegates  in  attendance  at  the  Preparatory 
Maritime  Meeting. 

Publications   of  the   Office 

The  International  Labour  Office  has  just 
published,  under  the  title  "Problems  of  Vo- 
cational Guidance,"  a  study  constituting  a  gen- 
eral review  of  methods  and  problems  of  vo- 
cational  guidance   in   different    countries,   and 
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intended  as  a  preliminary  to  a  report  on  voca- 
tional training  to  be  published  later. 

The  volume,  which  does  not  purport  to  con- 
tain a  complete  record  of  the  progress  made 
by  vocational  guidance  in  the  different  coun- 
tries, but  merely  a  bird's-eye  view,  begins 
with  a  definition  and  history  of  vocational 
guidance,  and  proceeds  to  give  an  account  of 
the  regulation  of  vocational  guidance  in 
France,  Germany,  Great  Britain  and  Spain. 
The  third  chapter  deals  with  its  organization, 
the  fourth  with  the  training  of  vocational 
guidance  advisers  in  five  countries,  the  fifth 
with  vocational  guidance  and  schools.  The 
medical  aspect  is  treated  in  the  sixth  chapter, 
while  the  seventh  compares  different  methods. 
Other  chapters  deal  with  special  branches  of 
guidance  and  placing,  occupation  analysis  and 
conclusions.  A  number  of  appendices  are 
added  containing  specimen  record  cards, 
schemes  for  guidance  and  training,  resolutions 
of  various  organizations,  etc. 


Under  the  title  "  The  International  Labour 
Organization  and  Social  Insurance,"  the  In- 
ternational Labour  Office  has  just  published 
a  general  study  giving  an  account  of  the  work 
they  have  done  with  respect  to  social  insur- 


ance problems  and  the  results  obtained  during 
the  past  fifteen  years. 

The  work  is  in  three  parts:  Part  I  surveys 
the  historical  evolution  of  national  social  in- 
surance laws  throughout  the  world,  in  order 
to  illustrate  the  national  developments  on 
which  the  action  of  the  International  Labour 
Organization  has  been  based;  Part  II  de- 
scribes the  work  of  the  International  Labour 
Office  in  the  field  of  social  insurance  and  the 
methods  it  has  adopted  in  carrying  out  its 
task,  which  consists  primarily  in  the  collection 
and  distribution  of  information;  and  Part  III 
gives  an  account  of  the  conditions  in  which 
international  regulations  on  social  insurance 
have  been  drafted  and  the  reasons  leading 
the  Conference  to  adopt  the  particular  solu- 
tions embodied  in  the  Draft  Conventions  and 
Recommendations  concerning  workmen's  com- 
pensation for  industrial  accidents,  sickness  in- 
surance, and  invalidity,  old-age  and  widows' 
and    orphans'    insurance. 

This  study  is  intended  particularly  for  social 
insurance  experts  belonging  to  national  ad- 
ministrative departments  or  institutions,  par- 
liaments, workers'  and  employers'  organiza- 
tions,  universities,  etc. 


ANNUAL  REVIEW  OF  EMPLOYMENT  IN  CANADA,  1935 


THE  generally  upward  movement  that  has 
characterized  employment  since  the  first 
quarter  of  1933  continued  during  1935.  The 
recovery  was  not  so  pronounced  as  that  indi- 
cated in  1934  over  1933,  in  which  was  recorded 
the  low  point  of  the  depression  as  affecting  in- 
dustrial activity;  however,  the  gains  previously 
made  were  consolidated  and  extended,  with  the 
result  that  employment  at  its  1935  peak  at 
November  1  was  in  greater  volume  than  in  any 
other  month  since  the  end  of  1930.  It  is  worthy 
of  note  that  public  employment  of  one  sort  or 
another  was  a  factor  of  lessened  importance 
in  the  general  situation  during  1935  than  it  had 
been  in  1934,  when  a  substantially  larger  num- 
ber of  persons  were  provided  with  work  of  that 
nature.  The  improvement  indicated  by  em- 
ployers during  the  year  under  review  may 
therefore  be  regarded  as  affording  sound  evi- 
dence of  a  revival  in  business  resulting  from 
increased  public  demand  for  commodities  and 
services  rather  than  from  government  stimula- 
tion to  industry. 

From  January  1,  1935,  until  November  1, 
there  was  only  one  general  decline  in  employ- 
ment; this  occurred  at  the  first  of  April,  and 
like  the  losses  indicated  at  the  opening  and  the 
close  of  the  year,  was  seasonal  in  character. 
In  1922,  the  period  of  uninterrupted  expansion 
was  of  the  same  duration,  while  in  no  other 
year  for  which  statistics  are  available  has  the 


trend  been  so  consistently  favourable.  The 
improvement,  on  the  whole,  continues  to  be 
quite  widely  distributed,  both  geographically 
and  industrially,  but  the  outstanding  feature 
of  the  year  was  the  recovery  in  manufacturing, 
which  was  both  extensive  and  prolonged;  the 
chief  exception  to  the  generally  upward  move- 
ment was  construction,  employment  in  the 
highway  division  showing  a  marked  decline. 

The  Dominion  Bureau  of  Statistics  tabu- 
lated monthly  returns  from  an  average  of  9,248 
employers  whose  staffs  averaged  933,0851,  vary- 
ing between  874,556  at  April  1  and  1,012,103  at 


1  The  number  of  wage-earners  reported  in  the  Census 
taken  in  June,  1931,  was  2,570,097,  of  whom  2,100,139 
were  at  work  on  the  date  of  the  Census.  The  firms 
reporting  for  June  1,  1931,  showed  an  aggregate  payroll 
of  940,875  persons,  or  44-8  p.c.  of  the  census  total,  which 
included  the  professional  classes  (notably  teachers  and 
public  administration  employees),  agricultural  workers, 
domestic  servants  and  other  important  classes  of  work- 
ers not  included  in  the  monthly  surveys  of  employment. 
When  the  census  figures  are  adjusted,  so  far  as  is 
possible,  to  include  only  the  classes  of  workers  repre- 
sented in  the  monthly  employment  surveys,  the  pro- 
portion of  the  latter  to  the  former  rises  considerably. 
Since  1931,  the  number  of  co-operating  firms  has  grown, 
with  a  consequent  increase  in  the  proportion  of  the 
total  working  population  represented  in  these  statis- 
tics. A  memorandum  comparing  the  industrial  distri- 
bution of  the  workers  included  in  the  monthly  em- 
ployment surveys  with  the  industrial  distribution  of  all 
workers  in  the  Dominion,  as  ascertained  in  the  1931 
census,  will  shortly  be  issued.  Copies  may  be  obtained 
on   application   to   the   Dominion   Bureau   of   Statistics. 
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Average  Number  op  Reporting  Firms,  of  Their  Employees  and  ihe  Average  Indexes  for  the  Twelve  Months,  Jan.  1- 
Dec.  1,  1935,  together  with  the  changes  shown  in  these  figures  as  compared  with  those  of  1934 


1935 

Increase  over  1934  in  the 

Average 

number 

Average 

indexes 

(1926  = 

100) 

Average  number 

Ave 
index  n 

of 
firms 

of  em- 
ployees 

ofi 
firms 

of  em- 
ployees 

rage 
umbers 

Economic  Areas 

649 
2.202 
4,080 
1,349 

968 

73,912 
262,271 
395,213 
120,089 

81,600 

103-7 
95-4 

103-3 
95-2 
97-7 

36 
122 

250 
64 
86 

2,481 
12,275 
10,756 
7,220 
6.700 

points 

2-7 
3-7 
20 
5-2 
7-3 

p.c. 
2-7 

Quebec                                   

4-0 

2-0 

Prairie  Provinces        

5-8 

8-1 

Canada                        

9,248 

933.085 

99-4 

558 

39,432 

3-4 

3-5 

Cities 

1,287 
165 

1,372 
172 
270 
165 
448 
405 

130,605 
12,719 

118,543 
13.145 
29,630 
15.568 
37,529 
30.630 

87-3 
96-9 
97-5 

102-2 
92-6 

115-0 
87-8 
96-6 

87 

6 

91 

7 

12 
12 
27 
30 

5,510 

386 
5.778 

444 
2,886 
3,112 
2,332 
3.195 

2-8 
1-8 
4-0 
2-7 
8-5 
21-9 
4-9 
9-2 

3-3 

Quebec  City  

1-9 

Toronto                              

4-3 

Ottawa    

2-7 

Hamilton                        

10-1 

Windsor 

23-5 

Winnipeg               

5-9 

10  5 

Total  8  leading  cities 

4,284 

388,369 

931 

272 

23.643 

4-9 

5-0 

1  ndustries 
MANUFACTURING 

5,480 
275 

57 
280 
806 

35 
436 
584 

52 
965 
167 
8 
190 
194 

98 
109 
835 
154 
128 
106 
301 
336 

85 

402 

1.044 

669 

341 

34 

451 

1.151 

487,664 

22.171 

1.913 

21,273 

37,422 

1,080 

30,711 

57,894 

11,763 

95,224 

15,906 

510 

10,251 

7.978 

14.190 

12,450 

108,994 
18,940 
13,585 
5,351 
35.427 
56,449 
21,099 
96,047 

114.683 
22,400 
64.865 
27,417 
25,478 
96,246 

97-1 
117-3 
91-8 
104  6 
71-3 
37-8 
106  7 
95  6 
92-3 
111-6 
121-5 
122-8 
128-9 
72-4 
112-5 
114  2 
82-7 
119-6 
134-6 
121-1 
126-9 
123-3 
79-8 
81-2 
97-8 
55-4 
175-5 
68-8 
118-2 
122-1 

262 
22 
4 
20 

18 

is' 

17 

1 

64 
8 
1 

19 
7 
2 

2 
31 

8 
10 

9 
21 
57 

2 

18 

39 

29 

110 

37. 082 

1.710 

295 

1,895 

2,944 

-53 

1,119 

2.391 

41 

4,496 

905 

22 

1,121 

647 
380 

1,198 
15,052 

2,177 
239 
528 
878 

5,805 
244 

1,273 
-12,987 

3,182 

-16,497 

327 

1,362 

5,783 

6-9 

6-8 

9-8 

8-8 

5-3 

-1-9 

3-1 

3-6 

0-3 

4-5 

6-0 

-6  0 

9-3 

5-3 

2-6 

11  2 

11-2 

13-2 

2-1 

9-5 

2-2 

12-5 

0-7 

0-9 

-11-5 

7-6 

-45-8 

0-9 

3-1 

4-2 

7-8 

Ani  mal  products,  edible  

6-2 

12-0 

9-2 

Lumber  and  products         

8-0 

-4-8 

Plant  products  edible      

3-0 

3-9 

Rubber  products               

0-3 

4-2 

Plant  products,  n.e.s 

5-2 

-4-7 

Chemicals  and  allied  products  

7-8 

7-9 

Electric  light  and  power 

2-4 

10-9 

Iron  and  steel  products 

15-7 

12-4 

Non-nietallic  mineral  products 

1-6 

Miscellaneous                . .   . .         ....       

8-5 

LOGGING 

1-8 

MINING      .   .       .            

11-3 

COMMUNICATIONS 

0-9 

TRANSPORTATION      

1-1 

CONSTRUCTION  AND  MAINTENANCE.. 
Building 

-10'5 
15-9 

-20-7 

1-3 

SERVICES              ..                 ...              ... 

38 
123 

2-7 

TRADE 

3-6 

ALL  INDUSTRIES 

9,248 

933,085 

99-4 

558 

39,432 

3-4 

3-5 

1  See  footnote  on  page  43. 

2  An  increase  in  the  number  of  reporting  firms  accounts  for  the  apparent  increase  in  employment,  accompanied  by  a  decline 
in  the  index  number. 


the  beginning  of  November.  The  index  (based 
on  the  1926  average  as  100'),  then  stood  at 
107-7,  which  was  the  highest  in  five  ye^rs;  the 
1934  peak  was  101 -0  at  July  1,  while  the  maxi- 
mum so  far  reached  in  this  record  of  fifteen 
yeara  was  127-8  at  the  first  of  August,  1929. 
The  lowest  point  recorded  was  at  April  1,  1933, 
when  the  index  was  only  76.  The  annual  aver- 
age indexes  in  the  fifteen  years  of  the  record 
are  as  follows: — 


1921....  88-8 

1922....  89-0 

1923....  95-8 

1924....  93-4 

1925....  93-6 


1926....  99-61 
1927.... 104 -6 
1928. ...111-6 
1929.... 119-0 
1930.... 113-4 


1931.. ..102-5 
1932....  87-5 
1933....  83-4 
1934....  96-0 
1935....  99-4 


The  recovery  indicated  in  1935  as  compared 
with  the  preceding  year  is  summarized  in  the 
following  table,  which  shows  the  average  num- 
ber of  reporting  firms  and  of  their  employees 
and  the  mean  index  numbers  for  the  twelve 
months,  January  1-December  1,  1935.  The 
changes  since  1934  in  these  three  sets  of  figures 
are  also  given,  those  for  the  indexes  being 
shown  in  points  and  also  in  percentages.    With 


1  As  the  average  for  the  calendar  year,  1926,  including 
figures  up  to  Dec.  31,  1926,  is  the  base  used  in  comput- 
ing these  indexes,  the  average  for  the  12  months,  Jan. 
1-Dec.  1,  1926,  generally  shows  a  slight  variation  from 
100. 
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rare  exceptions,  the  11935  figures  are  higher  than 
those  for  the  preceding  year,  but  where  the 
reverse  is  the  case,  the  decline  is  indicated  by 
a  minus  sign.  The  table  calls  only  for  brief 
explanation  since  the  employment  situation 
in  the  various  localities  and  industries  is  dis- 
cussed in  considerable  detail  in  subsequent 
pages. 

The  table  shows  a  gain  of  6-4  per  cent  in  the 
number  of  reporting  employers,!  accompanied 
by  an  increase  of  4-4  per  cent  in  their  staffs, 
and  of  3i'5  per  cent  in  the  average  index  for 
1935  as  compared  with  1934.  Of  the  last  two 
comparisons,  undoubtedly  that  between  the  in- 
dex numbers  affords  the  more  reliable  guide  to 
changes  in  the  employment  situation,  since 
allowance  is  made  therein  for  the  inclusion  of 
new  industries,  as  well  as  for  the  cessation  of 
defunct  businesses. 

While  improvement  was  recorded  in  all  five 
economic  areas  in  1935  as  compared  with  the 
preceding  year,  it  is  evident  that  Quebec  and 
the  Western  Provinces  contributed  unduly 
large  proportions  of  the  increase,  while  the 
gains  in  the  Maritime  Provinces  and  Ontario 
were  disproportionately  small.  Thus,  firms  in 
Quebec  employed  over  31  per  cent  of  those 
added  to  payrolls,  but  only  28  per  cent  of  the 
total  numbers  employed  in  the  co-operating 
establishments,  while  in  the  Prairies  these  pro- 
portions were  18-3  per  cent  and  12-9  per  cent 
respectively,  and  in  British  Columbia,  17-0  per 
cent  and  8-7  per  cent,  respectively.  On  the 
other  hand,  the  Maritime  Provinces,  with  7-9 
per  cent  of  the  average  employees,  and  Ontario, 
with  42-4  per  cent,  reported  only  6-3  per  cent 
and  27-3  per  cent,  respectively,  of  the  total 
number  re-employed  during  the  year.  The  ex- 
planation of  these  discrepancies,  of  course,  lies 
in  the  different  degrees  of  activity  manifested 
by  the  industries  predominating  in  the  various 
economic  areas. 

The  general  recovery  in  the  cities,  which  in 
1934  had  lagged  behind  that  for  the  country 
as  a  whole,  was  more  pronounced  in  1935, 
chiefly  as  a  result  of  the  large  representation 
therein  of  manufactures  and  trade,  which 
have  greatly  contributed  to  the  general  ad- 
vance during  the  year  under  review.  Employ- 
ing some  42  per  cent  of  the  aggregate  workers 
covered  in  the  monthly  surveys  of  employ- 


ment, the  co-operating  firms  in  the  eight  in- 
dustrial centres  for  which  separate  tabulations 
are  made,  reported  nearly  60  per  cent  of  the 
total  number  added  to  the  payrolls.  These 
gains  were,  of  course,  not  uniformly  distributed 
among   the   various    cities,   the    increase    over 

1934  ranging  from  1-9  per  cent  in  Quebec  City 
to  23-5  per  cent  in  Windsor.  Toronto  recorded 
the  largest  gain  in  actual  numbers  involved, 
amounting  to  over  24  per  cent  of  the  general 
increase  in  these  municipalities,  but  this  was 
not  in  proportion  to  the  number  employed 
therein,  viz.,  30-5  per  cent  of  the  aggregate 
workers.  Montreal  firms  reported  23-3  per 
cent  of  the  total  increase,  but  33-6  per  cent 
of  all  the  employees  reported  in  the  eight 
centres.  On  the  other  hand,  Windsor,  with 
four  per  cent  of  the  aggregate  staff,  con- 
tributed 13-2  per  cent  of  the  increase,  and 
Vancouver  with  less  than  eight  per  cent  of 
the  total  employed  in  the  larger  cities,  re- 
ported 13-5  per  cent  of  the  total  number  added 
to  the  payrolls  therein. 

Especially  pronounced  gains  were  made  in 
manufacturing,  which,  with  approximately  52 
per  cent  of  the  average  employees  of  all  firms, 
reported  a  much  larger  proportion  of  the  total 
increase  during  1935;  this  presented  a  striking 
contrast  to  the  1934  situation,  when  factories 
employed  about  half  of  the  total  number 
covered  in  the  monthly  surveys,  but  con- 
tributed only  39-2  per  cent  of  the  general 
increase  over  1933.  Mining  and  trade  also 
showed    disproportionately   large    increases   in 

1935  as  compared  with  1934,  while  in  logging, 
communications,  transportation  and  services  the 
rate  of  improvement  was  lower  than  in  the 
three  industrial  divisions  first-named.  Building 
and  railway  construction  reported  greater  act- 
ivity than  in  the  preceding  year,  the  increase 
in  the  former  being  marked;  however,  the 
gains  were  not  sufficiently  large  to  offset  the 
losses  in  highway  construction  and  maintenance, 
so  that  employment  in  the  construction  group 
as  a  whole  declined  by  10 -5  per  cent,  as  com- 
pared with  1934.  This  was  partly  due  to  the 
reabsorption  of  former  highway  workers  into 
other  industries  as  the  general  situation  im- 
proved, while  changes  in  the  unemployment 
relief  policies  of  the  various  governments  also 


1 A  continued  growth  in  the  number  of  firms  co- 
operating with  the  Dominion  Bureau  of  Statistics  must 
be  noted  in  connection  with  the  increases  in  the  work- 
ers represented  in  the  monthly  surveys  of  employment. 
The  gain  in  the  former,  however,  does  not  wholly  result 
from  the  establishment  of  new  industries,  nor  from  more 
regular  co-operation  on  the  part  of  those  previously  on 
the  mailing  list,  but  is  also  due  to  the  fact  that  a 
steadily  increasing  number  of  firms  are  furnishing  sta- 
tistics in  detail  for  locality  and  industry.  Thus,  the 
different  branches  of  a  business  organization  in  various 
centres  appear  in  the  tabulation  as  separate  firms  in  the 


centres  where  establishments  are  maintained.  Simi- 
larly, employers  appear  under  each  of  the  industries 
for  which  separate  reports  are  furnished.  The  number 
of  firms  as  used  here  might  more  precisely  be  de- 
scribed as  the  number  of  reports  tabulated,  but  the 
former  expression  is  generally  adhered  to  in  accordance 
with  statistical  usage  in  other  series  and  other  countries, 
and  also  as  presenting  a  better  visualization  of  the 
nature  of  the  enquiries.  On  the  whole,  the  establish- 
ments now  being  added  to  the  mailing  list  have  pay- 
rolls that  are  smaller  than  the  average,  being  in  many 
cases  the  less  well-known  businesses. 
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influenced  considerably  the  situation^  in  this 
line  of  work. 

Fluctuation    of    Employment    in    1935 

The  index  of  employment  (based  on  the 
1926  average  as  100),  stood  at  94-4  on  Jan.  1; 
the  movement  in  the  two  following  months 
was  upward,  the  gain  on  Mar.  1  being  sub- 
stantially above  the  average  indicated  at  that 
date  in  the  years  since  1921.  At  the  first  of 
April,  there  was  a  seasonal  decline  of  more 
than  normal  proportions,  due  to  unusually 
large  reductions  in  logging,  together  with  pro- 
nounced contractions  in  highway  and  railway 
construction.  Employment  was  then  at  its  1935 
minimum.  The  upward  trend  was  resumed 
at  the  beginning  of  May,  and  continued 
uninterruptedly  until  November  1;  this  was  a 
longer  period  of  unbroken  expansion  than  in 
most  years  of  the  record.  The  index  of  93-4 
at  April  1  had  risen  to  107-7  at  the  first  of 
November,  or  by  more  than  fourteen  points, 
as  compared  with  the  average  seasonal  increase 
of  rather  better  than  nine  points  between 
April  1  and  November  1  in  the  experience  of 
other  years  since  1920.  Employment  then 
moved  seasonally  downward  at  December  1, 
the  losses  considerably  exceeding  the  average 
decline  in  the  years,  1921-1934.  However,  the 
index  at  that  date  (viz.,  104-6)  was  10-8  per 
cent  higher  than  at  January  1,  1935,  and  was 
5-8  per  cent  higher  than  at  December  1  in 
the  preceding  year.  The  fluctuations  had  been 
more  pronounced  during  1934,  when  of  the 
increases  noted  during  seven  months,  only 
three  had  been  consecutive;  from  the  opening 
of  the  year  to  December  1,  the  index  advanced 
by  11-6  per  cent,  thus  showing  a  slightly 
greater  proportionate  increase  than  in  the  year 
under  review.  The  average  gain  from  January 
1  to  December  1  in  the  last  fourteen  years  has 
been  between  seven  and  eight  per  cent,  so 
that  the  improvement  in  both  1934  and  1935 
was  more  than  normal.  At  July  1,  1935,  act- 
ivity was  less  than  at  the  same  date  in  the 
preceding  year,  the  index  standing  at  99-5, 
or  1-5  points  lower  than  at  the  beginning  of 
July  in  1934,  while  in  all  other  months  of  1935 
emplo3'ment  was  at  a  higher  level. 

The  general  index  of  employment  in  recent 
years  has  been  influenced  to  some  extent  by 
public    works    undertaken    for    the    relief    of 


unemployment.!  This  factor  (which  was  of 
less  weight  in  1935  than  in  1934)  only  indirectly 
aft'ects  the  situation  in  many  other  large  indus- 
tries, which  reported  marked  improvement  in 
the  year  under  review — notably  manufacturing, 
mining,  trade,  etc.  Factory  employment  is 
especially  important  in  this  connection,  since 
more  than  half  of  the  total  workers  included 
in  these  surveys  earn  their  livelihood  in  manu- 
facturing establishments.  This  division  showed 
uninterrupted  recovery  during  ten  months  of 
1935 — from  January  1  to  November  1,  This 
was  the  longest  period  of  unbroken  expansion 
reported  since  the  record  was  commenced  in 
1921,  being  longer  by  one  month  than  that 
indicated  in  1934.  During  these  months  of 
advancing  activity  the  reporting  employers 
added  some  81,000  persons  to  their  staffs,  a 
number  that  compared  favourably  with  the 
increases  of  about  72,000  and  61,000  indicated 
by  the  co-operating  manufacturers  during  1934 
and  1933,  respectively.  The  index,  rising  from 
87-4  at  the  opening  of  1935  to  103-5  on 
November  1,  showed  a  gain  of  16-1  points  or 
18-4  per  cent  in  these  months.  Curtailment 
of  a  seasonal  character  affected  the  situation 
in  the  last  month  of  the  year;  although  this 
exceeded  the  average  decline  indicated  in  the 
fourteen  preceding  years  for  which  statistics 
are  available,  the  index  of  factory  employ- 
ment, at  101-4  on  December  1,  was  sixteen 
per  cent  above  the  January  1  index.  The 
importance  of  this  percentage  gain  is  empha- 
sized when  it  is  compared  with  the  average 
increase  in  the  index  from  January  1  to 
December  1  in  the  years  1921-1934,  which 
amounts  only  to  eight  per  cent. 

In  connection  with  the  statistics  on  em- 
ployment herein  reviewed,  it  may  again  be 
mentioned  that  the  tendency  during  the  years 
of  depression  has  been  to  retain  as  many  as 
possible  on  the  staff  by  reducing  the  daily 
or  weekly  hours  worked.  Thus,  had  statistics 
of  the  earnings  of  the  persons  included  in  the 
monthly  reports  on  employment  been  avail- 
able, they  would  in  the  period  of  declining  in- 
dustrial activity  doubtless  have  shown  in  many 
cases  a  greater  shrinkage  than  the  number  on 
the  payrolls,  while  similarly,  an  improvement 
in  the  business  outlook  is  reflected  in  many 
cases  by  an  extension  of  the  working  hours 
rather  than  by  an  immediate  increase  in  the 


1  During  the  11  months,  January  to  November,  1935, 
tliB  averaga  number  of  men,  per  month,  afforded  em- 
ployment on  a  wage  basis  in  connection  with  relief 
projects,  as  reported  to  the  Dominion  Unemployment 
Relief  Commissioner  by  the  Provinces  and  Dominion 
Departments,  was  25,970,  the  total  number  of  man- 
days  worked  during  the  11  months  being  3,980,735.  A 
(monthly  average  of  22,633  men  were  also  afforded 
relief  in  provincially  and  federally  operated  camps 
where  the  unemployed  were  cared  for  and  given  useful 


work  in  return  for  subsistence  and  a  small  cash  allow- 
ance, the  total  number  of  man-days  relief  afforded  on 
this  basis  having  been  6,006,865.  These  figures  are 
subject  to  revision  when  final  reports  are  received. 
During  the  year  1934,  the  monthly  average  of  those 
employed  on  a  wage  basis  on  relief  works  was  48,144; 
the  man-days  worked  during  the  year  amounted  to 
8,970,721,  while  on  a  subsistence  basis  the  average  num- 
ber of  men  afforded  relief  was  35,377  and  the  total 
number    of    man-days    relief    afforded    was    9,557,862, 
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personnel.  This  is  illustrated  in  the  recent 
statistics  of  earnings  in  the  United  States 
which  are  collected  from  the  firms  furnishing 
monthly  data  on  employment.  Thus,  at  No- 
vember 1,  1935,  the  preliminary  index  of  em- 
ployment in  manufacturing  stood  at  84-8 
per  cent  of  the  basic  average  for  the  three 
years,  1923-1925,  or  7-9  points  higher  than  in 
November,  1934,  while  the  index  of  earnings 
was  74*5,  an  increase  of  fifteen  points  over 
the  same  period  in  the  preceding  year. 

Another  point  may  be  noted  regarding  the 
Canadian  index  numbers  of  employment. 
Where  employers  are  obliged  to  curtail  their 
production,  it  sometimes  happens  that  the 
date  to  which  the  monthly  survey  relates 
marks  the  low  point  in  activity  for  the  month, 
employment  in  some  cases  being  in  greater 
volume  on  almost  any  other  working  day  of 
the  month.  This  factor  is  of  greater  import- 
ance when  the  numbers  at  work  fluctuates 
about  a  low  level  than  when  staffs  are  more 
normal. 

An  analysis  of  the  data  furnished  by  em- 
ployers shows  that  practically  all  industries 
except  highway  construction  shared  in  the 
improvement  noted  during  1935  as  compared 
with  1934  while  in  most  cases  the  situation 
was  also  more  satisfactory  than  in  1933  and 
1932.  It  has  already  been  stated  that  manu- 
facturing experienced  the  longest  period  of 
expansion  on  record  in  the  years  since  1920;  to 
this  recoveo^  most  of  the  various  branches  of 
factory  employment  have  contributed  to  a 
greater  or  lesser  degree.  Logging,  on  the  whole, 
was  unusually  active,  the  average  index,  at  126-9 
being  slightly  higher  than  the  1934  mean  of 
124-7;  most  of  the  advance  occurred  in  the 
early  months  of  the  year,  employment  from 
September  onward  having  been  at  a  slightly 
lower  level  than  in  the  autumn  and  early 
winter  of  1934.  The  1935  average  was  also 
slightly  higher  than  the  previous  maximum  of 
125-8  reported  in  1929.  Mining,  particularly 
of  metallic  ores  advanced  during  many  months, 
with  the  result  that  employment  in  that  group 
as  a  whole  was  brisker  than  in  any  other 
year  of  the  record.  Building  construction 
gained  considerably  during  the  busy  season, 
•and  was  generally  higher  than  in  1934,  1933 
and  1932,  though  continuing  at  a  low  level  as 
compared  with  years  of  normal  activity.  Em- 
ployment in  railway  construction  was  at  much 
the  same  level  as  in  the  preceding  year, 
but  highway  construction  afforded  employ- 
ment to  a  smaller  number  of  men,  partly 
as  a  result  of  changes  in  the  unemployment 
relief  policies  of  the  various  governments. 
Services  and  trade  were  more  active,  stimu- 
lated to  some  extent  by  a  better  tourist  sea- 
son, as  well  as  by  the  general  improvement  in 
business.     In   conne^ction  with   these   two   in- 
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industries,  it  may  again  be  pointed  out  that 
in  such  lines  of  business,  establishments  as  a 
rule  cannot  be  wholly  closed  down  for  longer 
or  shorter  periods,  as  in  manufacturing  plants, 
with  the  result  that  the  situation  is  frequently 
met  by  cutting  down  the  normal  working  day 
or  week  for  the  individual  employee,  in  order 
to  retain  as  many  as  possible  on  the  pay- 
roll. This  tends  to  keep  up  the  employment 
index,  since  the  methods  used  in  rotating  the 
staff  are  usually  not  reflected  in  the  monthly 
employment   data. 

Employment  by  Economic  Areas 

The  revival  in  industrial  activity  evident 
during  1934  again  extended  with  a  varying 
intensity  to  all  five  economic  areas  during  the 
year  under  review.  The  situation  at  the  end 
of  1935  was  substantially  better  in  each  of 
these  districts  than  it  was  at  the  opening  of 
the  year,  and  also  than  it  had  been  at  the 
end  of  1934,  1933  or  1932,  being  also  in  Que- 
bec, Ontario,  and  British  Columbia  more  fav- 
ourable than  at  the  close  of  1931.  The  great- 
est proportional  gain  between  the  1935  low  and 
high  points  occurred  in  the  Prairie  Provinces, 
where  the  maximum  of  activity  was  at  No- 
vember 1;  the  index  then  stood  at  108-1,  being 
21-2  points  higher  than  the  minimum  of  86-9 
recorded  on  April  1.  Employment  in  all  five 
economic  areas  was  greater,  on  the  average, 
than  in  the  twelve  months  of  1934,  when  gen- 
eral activity  has  been  at  a  more  satisfactory 
level  than  in  the  preceding  year.  In  the  Mari- 
time Provinces,  there  was  a  gain  of  2-7  per 
cent  in  the  1935  mean  over  that  for  1934,  in 
Quebec  of  four  per  cent,  in  Ontario  of  two 
per  cent,  in  the  Prairies,  of  5-8  per  cent,  and 
in   British    Columbia,    of   8-1    per   cent. 

Maritime  Provinces. — Employment  in  the 
Maritime  Provinces  showed  more  fluctuation 
during  1935  than  had  been  the  case  in  1934; 
large  declines  at  the  first  of  the  year  were  fol- 
lowed by  a  moderate  gain  on  February  1. 
The  trend  was  then  unfavourable  in  the  next 
two  months,  after  which  the  situation  im- 
proved steadily  until  October  1,  when  the  in- 
dex, at  112-9  was  higher  than  in  any  other 
month  since  November  1,  1931.  Curtailment 
took  place  at  the  beginning  of  November  and 
December,  1935;  that  in  the  former  month  was 
contra-seasonal,  while  in  the  latter  the  reduc- 
tions exceeded  the  average  seasonal  losses  in 
the  experience  of  the  last  fourteen  years.  In 
spite  of  these  greater  than  average  contrac- 
tions, the  December  1  index,  at  107-5,  was 
8-5  points  higher  than  at  the  opening  of  the 
year,  being  also  slightly  above  the  December 
i,  1934,  level.  The  aggregate  payrolls  of  the 
649  reporting  employers  in  the  Maritime  Prov- 
inces   averaged    73,912    persons,    as    compared 
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with  the  mean  of  71,401  employed  by  the  613 
firms  co-operating  in  the  preceding  year. 

The  index  in  manufacturing  as  a  whole  was 
consistently  higher  throughout  the  year  than 
in  1934,  the  mean  being  95-9,  as  compared 
with  91-8  in  1934  and  77-2  in  1933.  The  De- 
cember 1,  1935,  index,  at  99-4,  was  13-3  p.c. 
higher  than  at  the  opening  of  the  year,  and 
3-6  p.c.  higher  than  in  the  same  month  in 
the  preceding  year.  The  greatest  improve- 
ment was  in  the  iron  and  steel,  lumber  and 
food  industries,  while  the  indexes  in  textiles 
and  pulp  and  paper  were  rather  lower,  on  the 
average,  than  in  1934.  Employment  in  most 
branches  of  manufacturing  continued  substan- 
tially below  the  1926  basic  average.  Unsatis- 
factory export  conditions  continued  to  affect 
transportation,  as  in  the  last  few  years,  and 
this  industry  afforded,  on  the  whole,  a  smaller 
volume  of  employment  in  1935  than  in  1934. 
Communications  generally  showed  slight  im- 
provement over  1934.  Construction  on  the 
whole  was  rather  more  active,  reductions  in 
personnel  in  this  comparison  in  the  first  five 
months  of  1935  being  offset  by  monthly  in- 
creases from  the  beginning  of  June.  Services 
consistently  afforded  greater  employment,  and 
trade  also  registered  a  generally  higher  level 
of  activity.  Mining,  except  at  February  1 
and  March  1,  showed  a  betterment  over  1934. 
Logging  was  not  so  brisk  as  in  the  preceding 
year,  but  was  more  active  than  in  1933  and 
1932,  the  index  of  employment  averaging 
160-0,  as  compared  with  203-0  in  1934,  88-6 
in  1933  and  62-3  in  1932. 

Quebec— With  only  two  exceptions,  the 
general  trend  of  employment  from  January  1 
to  November  1  was  uniformly  favourable  in 
Quebec,  the  gains  on  the  whole  being  on  a 
much  larger  scale  than  those  noted  in  the 
preceding  year.  Declines  were  indicated  at 
February  1  land  April  1,  while  the  only  in- 
terruption in  the  steady  improvement  noted 
in  1934  had  occured  at  the  latter  date.  The 
index  rose  from  its  1935  low  of  85-9  on 
April  1  to  its  maximum  of  105-0  on  Novem- 
ber 1,  or  by  over  22  per  cent.  Employment 
in  the  year  just  closed  fluctuated  between 
wider  limits  than  in  1934,  the  index  advanc- 
ing by  over  19  points  betwen  the  trough  and 
the  peak,  as  compared  with  a  variation  of 
some  13  points  in  the  preceding  year. 
Activity  in  each  month  of  1935  was  greater 
than  in  the  corresponding  month  of  1934. 
The  labour  forces  of  the  2,202  co-operating 
employers  varied  between  235,855  and  289,363 
workers  on  the  dates  of  minimum  and 
maximum  activity,  respectively,  averaging 
262.271  for  the  twelve  months,  while  the 
mean  index  was  95-4;  the  1934  average  of 
the  2,080  reporting  firms  was  249,996,  and  the 


index  averaged  91-7,  while  in  the  preceding 
year  it  was  82-0. 

Employment  in  manufacturing  as  a  whole 
was  brisker  during  the  entire  year  than  in 
1934,  improvement  in  this  comparison  being 
indicated  each  month,  while  the  1935  index 
averaged  97-2,  or  5-5  per  cent  higher  than 
in  the  preceding  year.  Practically  all  classes 
of  manufacturing  recorded  a  larger  volume 
of  employment;  the  improvement  in  the 
major  groups — lumber,  pulp  and  paper,  tex- 
tiles and  iron  and  steel — was  especially 
important,  in  view  of  the  large  number  of 
workers  engaged  in  such  industries. 

The  index  of  employment  in  communica- 
tions was  fractionally  lower  in  the  twelve 
months.  There  was  also  a  slackening  in 
transportation,  construction  and  trade  during 
a  number  of  months  in  the  year  just  com- 
pleted; the  averages  in  the  first  two  of  those 
industries,  however,  were  higher  than  in  1934, 
while  that  in  trade  was  practically  the  same. 
In  the  logging  group,  activity  was  substan- 
tially greater  in  the  first  quarter  of  1935  and 
was  also  higher  at  the  beginning  of  May  and 
June,  but  in  the  remaining  months  was  at  a 
lower  level  than  in  1934.  The  mean  index 
stood  at  192-2,  as  against  202-5  in  1934;  in 
1933,  it  was  109-3  and  in  1932,  60-3.  Mining 
was  decidedly  more  active  in  1935  than  for 
several  years  past,  largely  due  to  gains  in 
the  metallic  ore  branch;  the  mining  index 
averaged  144-5  as  against  123-0  in  the  year 
before.  Services,  though  in  a  more  favour- 
able position  than  in  1934,  showed  only 
moderate  activity  during  the  year  under 
review.  It  may  be  repeated  that  many 
persons  on  the  payrolls  of  the  reporting 
trade  and  services  establishments,  as  in 
manufacturing  and  various  other  groups,  were 
probably  not  employed  full  time. 

Ontario. — ^An  average  staff  of  395,213 
employees  was  registered  by  the  4,080  firms 
furnishing  data  in  Ontario;  the  mean  index 
was  103-3  in  1935,  or  two  points  higher  than 
in  the  preceding  year,  when  the  payrolls  of 
the  3.830  co-operating  establishments  had 
averaged  384,456.  Employment,  on  the  whole, 
showed  less  fluctuation  during  1935  than  in 
the  preceding  year,  there  being  a  range  of 
only  twelve  points  between  the  maximum  and 
minimum  indexes,  as_compared  with  that  of 
nearly  19  points  in  1934.  The  situation  in  all 
but  three  months  was  better  than  in  the 
corresponding  period  of  1934,  the  December  1 
index,  at  107-0,  being  5-2  per  cent  higher 
than  at  the  same  date  of  the  preceding  year. 

Manufacturers,  on  the  whole,  reported 
decidedly  greater  activity  throughout  1935, 
although  employment  generally  was  still  in 
rather   less   volume    than    in    the    basic   year, 
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1926.  During  the  year  under  review,  the 
index  was  slightly  higher  than  the  manufac- 
turing index  for  the  second  great  manufactur- 
ing province^ — Quebec,  while  in  1934  and  1933 
the  opposite  was  the  case.  This  was  mainly 
due  to  a  revival  of  activity  in  the  iron 
and  steel  industries,,  which  are  especially 
important  in  the  industrial  composition  of 
Ontario;  a  comparison  of  the  data  shows  that 
the  heavy  industries  in  the  province  experi- 
enced relatively  greater  recovery  during  1935 
than  was  the  case  in  Quebec.  On  the  other 
hand,  the  indexes  in  lumber  and  textiles  were 
substantially  higher  in  the  latter  than  in 
Ontario.  Employment  in  pulp  and  paper, 
lumber,  textile,  metal  and  other  factories  was 
brisker  throughout  the  year  than  in  1934,  in 
each  case  also  showing  decided  improvement 
between  the  opening  and  the  close  of  the 
year  under  review.  Iron  and  steel  advanced 
steadily  from  January  1  to  May  1,  1935, 
succeeded  by  contractions  in  the  next  four 
months;  the  trend  was  again  distinctly 
upward  at  October  1  and  November  1.  While 
the  customary  seasonal  losses  reduced  employ- 
ment in  this  group  at  the  beginning  of 
December,  the  index  was  then  26-3  per  cent 
higher  than  at  the  opening  of  the  year,  being 
also  higher  than  in  any  month  in  1932,  1933 
or  1934.  The  index  averaged  88-1,  as  com- 
pared with  72-1  in  1934,  58-3  in  1933  and 
64-3  in  1932.  In  the  textile  group,  activity 
gained  month  by  month  from  January  1 
until  April  1,  and  expansion  was  also  indi- 
cated in  iSeptember,  October  and  November; 
at  the  first  of  November,  the  index  was  14-5 
per  cent  higher  than  at  January  1,  and  in 
spite  of  the  seasonal  curtailment  indicated 
at  the  beginning  of  December,  it  was  then 
still  12-4  points  above  the  January  1  index. 
The  1935  mean  of  108-0  was  nearly  four 
points  above  that  of  the  previous  year. 

Operations  in  logging  camps  throughout 
1935  were  at  a  relatively  high  level  in  com- 
parison with  the  last  few  years,  the  index 
averaging  107-4,  as  compared  with  95-9  in 
1934  and  with  47-9  in  1933.  Mining  was 
particularly  active,  employment  in  the 
autumn  and  early  winter  reaching  the  highest 
level  in  the  record;  on  December  1  the  index 
was  197-0.  while  in  the  twelve  months  it 
averaged  185-8,  as  compared  with  154-5  in 
1934  and  127-2  in  1933.  The  extraction  of 
metallic  ores,  which  accounts  for  most  of  the 
persons  engaged  in  mining  in  Ontario,  con- 
tinued at  an  unusually  high  level  during  the 
year  just  passed,  international  monetary  con- 
ditions again  providing  an  important  stimulus 
to  production.  The  number  employed  in 
communications  was  practically  the  same  as 
in  1934.     Transportation,  in  seven  months  of 
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1935,  was  brisker  than  in  the  corresponding 
months  of  the  preceding  year,  and  the  mean 
index  was  75-9,  or  fractionally  higher  than 
that  of  75-2  in  1934.  Services  also  reported 
greater  activity  than  in  the  year  before,  to 
some  extent  reflecting  improvement  in  the 
tourist  trade.  Construction  generally  afforded 
less  employment,  partly  a  result  of  the  changes 
in  the  unemplo3^ment  relief  policies;  private 
and  commercial  building,  however,  was  in 
greater  volume  than  in  the  preceding  year. 
The  index  for  construction  as  a  whole  aver- 
aged 118-9  in  the  twelve  months  of  1935, 
compared  with  158-8  in  1934,  86-2  in  1933 
and  101-1  in  1932.  The  volume  of  employ- 
ment in  trade  was  greater  throughout  1935 
than  in  the  preceding  year,  the  index  aver- 
aging 130-7,  or  5-4  points  higher  than  in  1934. 

Prairie  Provinces. — Employment  in.  the 
Prairie  Provinces  showed  rather  more  varia- 
tion than  in  the  preceding  year,  the  index 
ranging  from  86-9  on  April  1  to  108-1  at  the 
beginning  of  November,  as  compared  with  a 
spread  of  only  13  points  between  the  1934  high 
and  low.  The  general  situation  at  the 
beginning  of  each  month  was  better  than  on 
the  same  date  of  the  year  before,  and  employ- 
ment at  November  1  attained  its  highest 
point  since,  the  same  date  in  1931.  The  aver- 
age for  the  twelve  months  under  review  was 
95-2,  or  5-2  points  more  than  in  the  preceding 
year,  while  it  was  nine  points  higher  than  in 
1933.  The  1,349  employers  furnishing  data 
in  Manitoba,  Saskatchewan  and  Alberta  had 
an  average  staff  of  120,089  persons  during  the 
year,  while  in  1934,  the  1,285  co-operating 
firms  reported  an  average  payro'll  of  112,868 
workers. 

As  has  been  pointed  out  in  previous  annual 
reviews  of  employment,  the  unsatisfactory  cc:^- 
ditions  prevailing  in  agriculture  since  tho 
autumn  of  1929  have  caused  much  unemploy- 
ment among  farm  workers  generally,  who  are 
ordinarily  not  represented  in  these  statistics, 
but  for  many  of  whom  work  or  relief  has  had 
to  be  found  in  recent  years.  The  dependence 
of  the  population  of  the  Prairies  upon  agricul- 
ture has  intensified  the  situation  in  that  aica 
during  the  last  few  years  of  depression  in  the 
agricultural  industries.  Large  programs  of 
highway  construction  and  maintenance  work 
have  been  undertaken  to  relieve  the  distress 
resulting  from  the  unfavourable  agricultural 
and  industrial  conditions;  labour  camps  insti- 
tuted for  this  purpose  have  also  accommodated 
many  men  released  from  farming  and  other 
industries.  However,  the  number  employed  on 
projects  of  this  character  was  smaller  in  1935 
than  in  1934.1 

1  See  footnote  on  page  45. 
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Activity  in  manufacturiiig,  logging,  mining, 
transportation,  construction  and  maintenance, 
services  and  trade  in  the  Prairie  Provinces  was 
generally  greater  during  1935  than  in  the  pre- 
ceding year.  Within  the  manufacturing  group, 
there  were  advances  in  the  textile,  pulp  and 
paper,  lumber,  iron  and  steel  and  some 
other  industries.  Logging,  though  not  so  ac- 
tive in  the  last  three  months  of  the  year  as  in 
the  final  quarter  of  1934,  afforded  considerably 
more  employment  on  the  average. 

British  Columbia. — The  969  firms  reporting 
in  British  Columbia  employed  an  average  work- 
ing force  of  81,600  employees,  while  in  the  pre- 
ceding year  a  mean  of  74,870  was  reported  by 
882  employers;  the  1935  index  averaged  97-7 
as  compared  with  90-4  in  1934,  78-0  in  1933, 
80-5  in  1932,  95-5  in  1931,  and  107-9  in  1930. 

All  groups  of  manufacturing  indicated  height- 
ened activity  during  the  year  under  review. 
The  lumber,  pulp  and  paper,  textile,  iron  and 
steel  and  other  factories  reported  a  decidedly 
better  situation  at  the  end  of  1935  than  at  the 
beginning,  while  the  indexes  also  averaged 
higher  than  in  the  preceding  year.  Logging 
showed  improvement,  although  employment  in 
this  and  the  other  branches  of  lumber  indus- 
tries continued  to  suffer  from  the  decline  in 
world  demand,  the  indexes  still  being  at  a  low 
level  in  comparison  with  most  years  of  the 
record.  Mining,  transportation,  communica- 
tions, construction  and  maintenance,  services 
and  trade  were  brisker  during  the  greater  part 
of  1935,  the  mean  index  in  each  of  these  being 
higher  than  in  1934  and  also  in  1933. 

Employment  by  Cities 

Improvement  in  industrial  employment  was 
reported  in  each  of  the  eight  centres  for  which 
statistics  are  segregated,  viz.,  Montreal,  Que- 
bec City,  Toronto,  Ottawa,  Hamilton,  Windsor, 
Winnipeg  and  Vancouver ;  the  gains  were  rela- 
tively greater  during  1935  in  Windsor,  Van- 
couver and  Hamilton  than  in  the  other  cities. 
A  significant  feature  of  the  situation  is  that 
the  recovery  in  these  cities,  which  during  1933 
and  1934  was  generally  at  a  slower  rate  than 
in  the  Dominion  as  a  whole,  was  in  1935  rather 
more  pronounced.  Thus,  in  1934,  46  per  cent 
of  the  average  number  of  co-operating  firms 
in  Canada  were  located  in  these  municipal 
areas,  and  they  had  40-8  per  cent  of  the  aver- 
age employees  covered  in  the  monthly  sur- 
veys; of  the  total  additions  to  staffs  during  the 
year,  however,  they  reported  only  20  per  cent; 
in  1935,  firms  in  the  cities  and  their  employees 
constituted  46-3  per  cent  and  41-6  per  cent 
respectively  of  the  total  employers  and  total 
employees,  while  almost  60  per  cent  of  the 
total  increase  during  the  year  was  reported  in 
these    eight   centres.     These    index    numbers 


showed  an  average  adivance  of  B-&  per  cent  as 
compared  with  the  general  increase  of  3-5  per 
cent  in  the  Dominion.  On  the  one  hand  the 
marked  improvement  in  manufacturing  and 
trade  in  recent  months,  and  on  the  other  hand 
the  decreasing  importance  of  highway  con- 
struction in  the  industrial  distribution  of  the 
workers  covered  in  these  surveys,  largely  ac- 
counts for  this  situation. 

The  reports  showed  that  employment  was 
maintained  at  a  generally  higher  level  in  Ot- 
tawa and  Windsor  than  in  the  other  centres 
above  named,  while  the  lowest  indexes  were 
again  indicated  in  Montreal  and  Winnipeg. 
The  greatest  percentages  of  improvement 
shown  by  the  1935  index  numbers  over  those 
for  1934  were  in  Windsor,  Hamilton  and  Van-  " 
couver. 

Montreal— The  staffs  of  the  1,287  Montreal 
firms  making  returns  averaged  130,605  persons, 
while  the  mean  index,  at  87-3,  was  3-3  per  cent 
higher  than  that  for  the  preceding  year.  The 
1935  fluctuations  in  employment  were  different 
from  those  of  1934;  however,  gains  were  made 
in  eight  months  which  provided  work  for  a 
larger  number  of  persons  than  had  been  added 
to  the  reported  staffs  in  the  preceding  year 
The  index  rose  from  81-6  at  February  1,  1935, 
to  91-9  at  the  begining  of  December,  when 
activity  was  at  its  highest  since  the  end  of 
1931.  Manufacturing  generally  was  more 
active  in  every  month  of  the  year  under  re- 
view; the  index  averaged  89-8,  as  compared 
with  85-7  in  1934,  and  79-9  in  1933.  The  vege- 
table food  group  showed  a  higher  level  during 
nine  months  of  last  year  than  in  the  same 
months  of  the  year  preceding,  and  the  average 
index  was  higher.  The  printing,  publishing 
and  paper  goods,  textile,  tobacco  and  beverage, 
iron  and  steel  and  other  divisions  reported  sub- 
stantial improvement  on  the  whole  as  com- 
pared with  1934.  Communications  consistently 
afforded  less  employment.  Transportation  was 
brisker  in  most  months,  but  the  improvement 
was  not  especially  marked,  the  index  averaging 
92-1  per  cent  of  the  1926  average,  as  compared 
with  87-9  in  1934.  Construction  firms  reported 
smaller  payrolls  during  the  greater  part  of 
1935,  their  average  employment  during  the 
year  being  lower.  In  trade  also,  the  index  in 
six  months  was  below  that  for  the  same  period 
of  1934,  but  the  annual  average  was  fraction- 
ally higher,  at  121-4. 

Quebec  City.— The  1935  variation  between 
the  minimum  and  the  maximum  of  employ- 
ment in  Quebec  amounted  to  nearly  fourteen 
points  in  the  index,  a  range  very  similar  to  that 
of  1934,  however  the  average  index,  at  96-9, 
was  slightly  above  that  of  95-1  in  the  preceding 
year.  The  staffs  of  the  165  employers  furnish- 
ing data  averaged  12,719,  as  compared  with  the 
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mean  of  12,333  reported  by  159  firms  in  1934. 
Activity  in  manufacturing  generally  was  a,t 
much  the  same  level,  the  mean  index  standing 
at  95-6,  as  against  94-0  in  the  preceding  year. 
Leather  plants,  on  the  whole,  were  rather 
busier  than  in  1934,  and  other  branches  of 
manufacturing  showed  moderate  improvement 
in  this  comparison.  The  mean  index  in  trans- 
portation was  Lower,  while  that  for  construction 
was  much  higher,  averaging  116-7  as  against 
95-5  in  1934. 

Toronto. — Employment  showed  moderate 
improvement  during  seven  months  of  1935;  at 
the  close  of  the  year,  the  index  was  five  points 
higher  than  at  the  beginning,  while  the  annual 
mean  of  97-5  compared  favourably  with  that 
of  93-5  for  1934.  The  number  of  employees 
of  the  1,372  firms  co-operating  during  the  year 
under  review  averaged  118,543,  while  in  the 
year  before  the  mean  payroll  of  the  1,281  re- 
porting employers  was  112,765.  The  manufac- 
turing industries  showed  a  better  situation 
each  month  of  1935  than  in  1934,  and  the  aver- 
age index  of  94-4  was  over  five  points  higher. 
Within  this  group,  iron  and  steel,  textile,  print- 
ing and  publishing  and  other  manufacturing 
industries  reported  consistently  greater  employ- 
ment in  the  twelve  months  under  review, 
while  in  vegetable  food  factories  little  general 
■change  was  indicated. 

Transportation  during  the  first  half  of  last 
year  was  duller  than  in  1934,  but  improve- 
ment occurred  from  June  onward,  and  the 
index,  averaging  89-4,  was  practically  the 
same  as  in  the  preceding  year.  Communica- 
tions afforded  less  employment;  there  was 
also  a  falling-off  in  construction.  Trading 
establishments,  on  the  other  hand,  showed 
heightened  activity;  the  index  averaged  123-7 
in  1935,  as  compared  with  120-7  in  the  pre- 
ceding year.  In  Toronto,  as  in  the  other 
centres,  some  establishments  continued  to 
retain  a  considerable  proportion  of  their 
ordinary  staff  by  reducing  the  hours  worked 
by  their  employees. 

Ottawa. — There  were  uninterrupted  advances 
in  Ottawa  from  the  first  of  the  year  to  July, 
after  which  the  tendency,  except  at  October  1, 
was  downward.  On  the  whole,  however, 
employment  was  brisker  than  in  1934,  the 
index  averaging  102-2  in  1935,,  compared  with 
99-5  in  the  preceding  year.  Manufacturing 
reported  a  larger  volume  of  employment; 
pulp  and  paper  and  other  plants  showed 
greater  activity,  while  lumber  mills  were 
slacker.  Construction  and  trading  establish- 
ments also  reported  larger  staffs  than  in 
1934,  improvement  in  the  former  having  been 
noted  during  eight  months  and  in  the  latter, 
throughout  the  year.     An  average  payroll  of 


13,145  workers  was  employed  by  the  172  firms 
whose  data  were  received,  as  compared  with 
the  1934  average  of  12,701  reported  by  165 
employers. 

Hamilton. — Employment  in  Hamilton  in- 
creased during  nine  months  of  the  year  under 
review,  with  the  result  that  the  December  1 
index  of  100-4  was  17-4  points  above  the 
level  of  January  1;  it  was  also  higher  by  14 
points  than  on  December  1,  1934,  while  the 
mean  for  the  year  under  review  was  92-6, 
as  compared  with  84-1  in  the  preceding 
year.  The  270  co-operating  firms  reported  an 
average  working  force  of  29,630  persons;  in 
1934,  258  establishments  had  26,744  workers, 
on  the  average.  Manufacturing  showed  gains 
from  month  to  month  from  January  to 
November,  being  also  brisker  throughout  1935 
than  in  1934.  Iron  and  steel,  electrical 
appliances  and  other  groups  of  factory 
employment  were  more  active,  improvement 
over  1934  being  indicated  in  every  month 
of  the  year  under  review;  in  textiles,  however, 
the  index  averaged  86-3,  or  fractionally  less 
than  in  the  preceding  year.  Construction 
and  trade,  on  the  whole,  afforded  heightened 
employment  in  1935,  the  gain  in  the  latter 
being  fairly  marked. 

Windsor. — ^The  index  number  of  employ- 
ment in  Windsor  averaged  115-0  and  the 
recorded  payrolls  of  the  165  co-operating  firms 
averaged  15,568  workers  in  1935,  compared 
with  the  mean  index  of  93-1  and  12,456 
employees  in  153  establishments  reported 
during  the  preceding  year;  in  1929,  when 
employment  was  at  its  maximum  for  this 
record,  the  average  index  was  153-2.  Manu- 
facturing showed  general  improvement  as 
compared  with  1934,  the  index  each  month 
being  higher  than  at  the  same  date  in  the 
preceding  year,  and  averaging  123-7  or  26-6 
points  higher  than  in  1934.  The  automobile 
and  related  industries  showed  marked 
activity.  Employment  in  construction,  though 
brisker  each  month  of  1935  than  in  the  same 
month  of  the  year  before,  continued  in  very 
small  volume.  Owing  to  the  employment 
policy  followed  by  some  firms  in  the  Border 
Cities,  it  frequently  happens  that  activity  on 
the  date  of  these  enquiries  is  at  a  lower  level 
than  on  almost  any  other  day  in  the  month; 
the  practice  of  reducing  working  hours  rather 
than  personnel  is  also  an  especially  important 
factor  in  the  situation  in  these  centres. 

Winnipeg. — ^Conditions  in  this  city  continu:ed 
to  improve  moderately,  but  employment  was 
still  dull,  the  index  being  lower  than  in  any 
other  leading  city,  except  in  Montreal.  The 
geographical  position  of  Winnipeg  is  such  that 
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the  city  is  particularly  affected  by  the  unsat- 
isfactory markets  for  agricultural  products 
prevailing  at  home  and  abroad,  as  well  as  by 
other  factors  of  more  general  application. 
Improvement  was  noted  in  nine  months,  while 
the  gains  in  general  were  on  a  larger  scale 
than  for  several  years  past;  activity  on 
December  1  was  higher  than  at  the  beginning 
of  1935  and  also  than  in  any  other  month 
since  October,  1931.  The  mean  index  for  the 
year  was  87-8,  compared  with  82-7  in  1934, 
80-2  in  1933,  86-6  in  1932,  97-1  in  1931,  107-6 
in  1930  and  112-3  in  1929.  The  manufacturing 
division  as  a  whole  was  brisker  in  every  month 
of  the  year  under  review  than  in  1934;  consider- 
able improvement  occurred  in  the  iron  and 
steel,  food,  textile,  printing  and  publishing  and 
other  factories.  Transportation,  construction 
and  trade,  generally  reported  a  larger  volume 
of  employment.  An  average  staff  of  37,529 
was  employed  by  the  448  firms  whose  data 
were  received  during  the  twelve  months  under 
review,  compared  with  35,197  reported  by  421 
establishments  in  1934. 

Vancouver. — During  1934,  employment  in 
Vancouver  had  advanced  during  eight  months; 
the  1935  period  of  expansion  extended  over 
only  six  months,  but  the  index  averaged  96-6, 
or  9-2  points  more  than  in  the  preceding 
year.  The  December  1  index,  at  100-3,  com- 
pared favourably  with  that  of  88-7  recorded 
on  January  1;  in  1934,  there  had  been  a  gain 
of  6-8  points  between  January  1  and  Decem- 
ber 1.  Data  were  furnished  by  405  firms 
with  a  mean  payroll  of  30,630  workers  in  1935, 
while  in  1934  the  averages  were  375  estab- 
lishments and  27,435  employees.  The  unem- 
ployment existing  in  Vancouver,  as  in  other 
industrial  centres,  is  doubtless  greater  than 
would  be  indicated  in  these  surveys  of 
employment,  owing  to  the  unemployed 
transients  who  gravitate  there,  although  they 
may  never  have  appeared  on  any  of  the  pay- 
rolls reported  by  Vancouver  establishments. 
While  the  unemployment  relief  camps  are 
designed  to  take  care  of  such  workers,  it  is 
probable  that  in  some  cases  they  still  con- 
stitute a  problem.  The  situation  in  Van- 
couver is  aggravated  by  the  milder  winters 
enjoyed  as  compared  with  other  parts  of 
Canada. 

Manufacturing  showed  improvement  during 
most  months  of  1935,  when  the  index  aver- 
aged 95-5  or  10-7  points  higher  than  in  the 
year  before.  In  every  month,  the  lumber 
trade  showed  heightened  activity,  and  other 
manufactures  were  also  generally  brisker. 
The  indexes  for  communications,  transporta- 
tion, construction,  services  and  trade  in  each 
case    averaged   higher   than   in    1934.     While 


there  was  an  advance  of  over  19  points  in 
construction,  the  index  continued  low,  aver- 
aging only  57-6  during  the  twelve  months. 

Employment  by  Manufacturing  Industries 

As  already  stated,  employment  in  manufac- 
turing generally  showed  a  longer  period  of 
unbroken  ex;pansion  than  in  any  other  year 
for  which  data  are  available,  having  increased 
each  month  from  January  1  to  November  1. 
In  1934,  there  were  advances  from  the  first 
of  the  year  to  October  1,  or  during  nine 
months,  while  no  previous  5^ear  showed  more 
than  eight  uninterrupted  monthly  advances. 
During  the  ten  months  of  recovery  during  the 
year  under  review,  some  81,400  persons  were 
reinstated  on  the  staffs  of  the  co-operating 
establishments.  Seasonal  losses  that  exceeded 
the  average  indicated  in  the  preceding  four- 
teen years  reduced  employment  at  December 
1,  but  the  index,  at  101-4,  was  then  fourteen 
points  or  sixteen  per  cent  higher  than  at  the 
first  of  the  year.  This  increase  compared 
favourably  with  those  of  14-1  and  13-4  per 
cent  between  the  same  months  in  1934  and 
1933,  respectively,  while  in  each  of  the  other 
years  since  1930  activity  had  declined  as  the 
year  progressed,  there  having  been  reductions 
of  3-6,  4-1  and  5-9  points  between  the  indexes 
for  January  1  and  December  1  of  1932,  1931 
and  1930,  respectively.  The  average  increase 
in  the  index  diuring  the  twelve  months, 
January  1  to  December  1  in  the  years  1921- 
1934  is  eight  per  cent;  so  that  the  advance 
of  16-0  per  cent  in  the  year  under  review  is 
especially  noteworthy. 

The  improvement  which  occurred  in  1935 
over  1934  was  more  marked  than  that  noted 
in  1934  as  compared  with  1933.  The  payrolls 
reported  at  the  beginning  of  December,  1934, 
had  exceeded  those  indicated  for  January  1  by 
some  72,000  persons,  while  in  the  year  before 
some  58,500  workers  had  been  reinstated  in 
the  co-operating  establishments.  Employ- 
ment in  each  month  of  1935  was  more  active 
than  in  the  same  month  of  the  preceding 
year;  while  the  indexes  at  the  beginning  of 
September,  October,  November  and  December 
were  higher  than  in  any  other  month  since 
November  1,  1930, 

Statistics  were  received  during  1935  from 
some  5,480  manufacturers  employing,  on  the 
average,  487,664  operatives,  as  compared  with 
the  average  of  450,582  reported  by  the  5,218 
establishments  making  returns  in  1934.  The 
index  averaged  97-1  per  cent  of  the  1926 
payrolls  of  the  co-operating  firms,  as  com- 
pared with  a  mean  of  90-2  in  the  preceding 
year,  80-9  in  1933,  84-4  in  1932,  95-3  in  1931, 
109-0  in  1930  and  117-1  in  1929. 
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Index  numbers  are  prepared  for  45  different 
divisions  and  subdivisions  of  factory  employ- 
ment; in  43  of  these,,  employment  on  the 
whole  was  in  greater  volume  than  in  1934, 
while  in  only  two  was  it  not  so  brisk.  These 
two  were  musical  instruments  and  wood 
distillates  and  extracts.  In  most  cases 
activity  was  also  greater  than  in  1933  and 
1932,  the  most  pronounced  gains  during  1935 
occurred  in  the  iron  and  steel,  non-ferrous 
metal  and  electrical  appliance  divisions,  but 
the  chemical,  lumber,  food,  leather,  clay, 
glass  and  stone,  pulp  and  paper,  textile  and 
many  other  groups  also  showed  important 
improvement,  an  extension  of  that  recorded  in 
1934  over  1933.  The  mean  index  in  iron  and 
steel  advanced  from  71-5  in  1934  to  82-7  in 
the  year  under  review,  or  by  15-7  per  cent; 
this  gain  is  of  particular  importance  as  in- 
dicative of  an  upward  movement  in  the 
production  of  capital  goods,  the  recovery  from 
the  low  point  of  the  depression  having  orig- 
inated in  the  production  of  goods  for  imme- 
diate consumption.  The  highest  level  of 
employment,  relatively  to  the  1926  basic 
average,  was  maintained  in  the  edible  animal, 
leather,  vegetable  food,  textile  (notably  silk, 
woollen  and  knitting  mills),  in  tobacco  and 
beverage,  chemical,  electric  light  and  power, 
electrical  apparatus,  automobile,  non-ferrous 
metal,  non-metallic  mineral  and  miscellaneous 
manufactures.  On  the  other  hand,  the  indexes 
in  lumber,  musical  instrument,  agricultural 
implement  and  steel  ship-building  works  were 
decidedly  lower  than  the  average  for  all  manu- 
facturing industries.  Nevertheless,  three  of 
the  four  industries  showed  increases  over  1934 
that  considerably  exceeded  the  average, 
musical  instrument  plants  being  the  excep- 
tion; the  manufacture  of  radios  and  equip- 
ment is  elsewhere  classified,  otherwise  this 
industary  might  also  have  shown  a  more 
favourable  situation. 

Logging 

Employment  in  logging  during  1934  had 
reached  a  volume  only  exceeded  in  this  record 
of  fourteen  years  by  that  reported  in  1929. 
During  1935,  activity  continued  at  a  high  level, 
despite  unsuitable  weather  conditions  towards 
the  close  of  the  year,  which  resulted  in  lower 
employment  than  at  November  1  and  Decem- 
ber 1,  1934.  Nevertheless,  the  annual  index 
in  logging  ishowed  a  small  increase  as  com- 
pared with  that  for  the  preceding  year,  and 
was  also  slightly  higher  than  the  previous 
maximum  in  1929.  Improvement  over  1934 
was  indicated  in  Ontario  and  the  Western 
Provinces,  but  in  the  Maritimes  and  Quebec 
employment  was  not  quite  so  active.  The 
working  force  of  the  301  logging  firms  supply- 


ing information  during  1935  averaged  35,- 
427,  and  the  index  number,  126-9.  The  re- 
ported payrolls  varied  between  21,600  on  Sep- 
tember 1  and  51,200  at  the  first  of  February. 
In  1934,  the  mean  index  was  124-7,  while  the 
number  employed  by  the  280  employers  co- 
operating was  34,549;  in  1933,  the  index  aver- 
aged 66-5  and  in  1932,  42-6.  Previous  issues 
have  mentioned  that  the  difficulties  of  col- 
lecting data  covering  bush  operations  are  con- 
stantly increased  by  the  growing  practice  on 
the  part  of  the  larger  operators  of  letting  con^ 
tracts  for  their  wood  requirements  to  small 
contractors  and  to  settlers  on  the  northern 
frontiers  of  settlement.  From  many  of  such 
contractors  it  is  impossible  to  obtain  data 
at  any  rate  in  time  for  inclusion  in  the 
monthly  surveys  of  employment. 

Mining 

There  were  gains  in  mining  during  nine 
months  of  1934,  while  the  trend  was  upward 
in  only  seven  months  of  last  year;  however, 
employment  throughout  1935  was  consistently 
higher  than  in  1934,  while  on  the  average,  it 
was  also  in  greater  volume  than  in  any 
other  year  on  record.  The  index  at  131  on 
December  1,  li935,  was  ten  per  cent  higher  than 
at  the  opening  of  the  year,  and  was  also  6-7 
per  cent  higher  than  on  December  1,  1934.  The 
index  averaged  123-3,  compared  with  110-8  in 
1931  and  97-5  in  1933. 

In  coal-mining,  employment  was  in  prac- 
tically the  same  volume  on  the  whole,  the 
index  averaging  88-4,  compared  with  87-6  in 

1934.  The  labour  force  of  the  101  co-oper- 
ating   operators    averaged    23,915    workers    in 

1935,  as  against  a  mean  of  23,710  employed 
at   some   100   mines  in  the   preceding  year. 

Employment  in  the  extraction  of  metallic 
ores  was  generally  much  higher  than  in  1934, 
or  any  other  year  for  which  statistics  are 
available;  the  mean  index,  at  218-8,  was 
nearly  22  per  cent  above  the  average  of  the  pre- 
ceding year.  The  index  varied  from  200-8 
on  January  1,  to  234-4  on  November  1,  show- 
ing almost  uninterrupted  improvement 
throughout  the  year.  The  staffs  of  the  157 
reporting  firms  averaged  26,064  during  the 
year  under  review,  compared  with  21,259  in 
103  mines  during  1934.  World  monetary  con- 
ditions continued  to  exercise  a  decidedly 
stimulating  effect  on  activity  in  the  metallic 
ore  division. 

Non-metallic  minerals  (other  than  coal) 
again  showed  considerably  increased  employ- 
ment, being  assisted  by  the  partial  recovery 
in  the  building  trades  and  by  activity  on  road 
work;  employment  in  every  month  of  1935 
was  better  than   in  the  same   period   of   the 
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preceding  year.  In  spite  of  this  improvement, 
however,  production  continued  at  a  relatively 
low  level  as  compared  with  many  other  years 
of  the  record.  The  index  averaged  94-8,  as 
compared  with  83-5  in  1934,  69-3  in  1933,  but 
with  137-1  in  1929,  when  activity  in  this  group 
was  unusually  pronounced,  in  consequence  of 
the  very  large  program  of  construction  work 
then  being  executed.  An  average  payroll  of 
6,471  persons  was  employed  during  1935  by 
the  79  co-operating  firms,  while  those  reporting 
in  1934  had  a  mean  of  5,674.  Quarries  and 
other  divisions  coming  under  this  heading 
recorded  rather  heightened  activity  over  the 
preceding  year. 

Transportation 

The  fluctuations  in  employment  during  the 
year  under  review  differed  from  those  of  1934; 
although  there  were  gains  in  six  months,  or 
the  same  number  as  in  the  preceding  year. 
The  expansion  was  on  a  rather  smaller  scale, 
but  in  spite  of  this  the  employment  index 
for  1935  averaged  81-2,  as  compared  with  80-3 
in  1934  and  79-0  in  1933.  The  402  transpor- 
tation companies  whose  returns  were  tabu- 
lated employed,  on  the  average,  96,047  work- 
ers, as  compared  with  the  mean  of  94,774  re- 
ported by  the  384  employers  co-operating  in 
the   preceding  year. 

In  the  steam  railway  division,  the  index 
averaged  72-1,  as  compared  with  72-2  in  1934. 
An  average  working  force  of  57,321  employees 
was  recorded  in  steam  railway  operation,  com- 
pared with  57,413  in  1934.  It  is  probable  that 
the  working  hours  of  many  railroad  employees, 
which  had  been  reduced  in  the  last  few  years, 
have  been  lengthened  as  a  result  of  the  general 
improvement  in  business,  which  has  not  yet 
been  of  sufficient  dimensions  to  require  an}^ 
large  increase  in  personnel.  Street  railways 
and  cartage  companies,  to  the  number  of  203 
with  a  mean  of  24,953  workers,  reported  a 
slightly  better  level  of  employment,  the  index 
averaging  113-0  or  about  two  points  higher 
than  in  the  preceding  year.  Employment  in 
shipping  and  stevedoring  was  also  rather 
greater  than  in  1934;  the  mean  index  was 
82-3,  while  the  reported  staffs  averaged  13,773, 
varying  between  10,500  persons  on  Februaiy 
1  and  16,459  at  the  beginning  of  December. 
In  the  year  before  the  mean  index  was  79-0. 

Communications 

The  communications  division  reported  prac- 
tically the  same  volume  of  employment  as  in 
the  preceding  year,  the  index  averaging  79-8, 
compared  with  79-1  in  1934.  Telegraphs 
showed  moderate  improvement,  but  employ- 
ment on  telephones  did  not  greatly  respond 
trO   the   general   recovery  in  business;    this   is 


partly  due  to  the  increasing  use  of  the 
mechanical  method  of  telephone  operation. 
The  personnel  of  the  companies  furnishing 
data  during  1935  averaged  21,099  employees, 
of  whom  approximately  77  per  cent  were 
engaged  on  telephones.  In  the  preceding 
year  the  average  was  20,855,  some  77  per 
cent  of  whom  were  also  engaged  in  telephonic 
communications,  while  in  1933  this  proportion 
had  been  80  per  cent. 

Construction  and  Maintenance 

Employment  in  construction  showed  general 
advances  in  eight  months  of  1935,  during 
which  period  approximately  55,300  workers 
were  taken  on  by  the  co-operating  contractors; 
in  the  preceding  year,  increases  were  recorded 
in  only  five  months,  but  the  number  of  persons 
then  added  to  the  payrolls  was  about  67,500. 
The  increases  in  construction  during  1934  over 
1933  had  been  disproportionately  large,  con- 
stituting nearly  one-third  of  the  general  gain; 
this  was  due,  in  the  main,  to  the  abnormally 
great  activity  in  highway  and  street  construc- 
tion and  maintenance,  arising  from  the  unem- 
ployment relief  policies  of  the  various  govern- 
ments.^ In  1935,  the  persons  thus  employed 
were  not  so  numerous,  while  there  were  ad- 
vances of  a  more  general  character  in  building 
and  railway  construction;  these  were  not 
sufficiently  large  to  counteract  the  declines 
recorded  in  work  on  roads,  streets  and  high- 
ways, so  that  employment  in  construction  as  a 
whole  was  in  smaller  volume  than  in  the  pre- 
ceding year.  This  was  the  only  main  industrial 
group  showing  reduced  activity  from  1934.  The 
forces  of  the  1,044  co-operating  employers  ag- 
gregated 114,683  in  the  year  being  reviewed, 
varying  from  93,763  at  April  1  to  140,901  at 
the  beginning  of  November. 

Building  construction  gained  in  eight  months 
in  1935,  and  was  more  active  in  each  month 
than  at  the  same  date  in  the  preceding  year, 
when  the  period  of  expansion  had  been  longer 
by  one  month.  The  December,  1935  index, 
at  67-3,  was  almost  22  per  cent  higher  than 
that  of  55-2  recorded  on  December  1,  1934. 
The  mean  index  in  the  year  under  review, 
(55-4  per  cent  of  the  1926  average),  compared 
favourably  with  that  of  47-8  in  the  preceding 
year,  but  was  very  much  lower  than  in  years 
of  normal  building  activity.  The  average 
number  of  persons  employed  by  the  669  report- 
ing contractors  was  22,400.  In  1934,  640  con- 
tractors had  reported  an  average  of  19,218 
employees.  As  already  stated  in  connection 
with  logging,  there  is  an  increasing  tendency 
for  the  larger  contractors  to  sublet  their  con- 
tracts, by  trades,  to  sub-contractors,  who  usually 

1  See  footnote  on  page  45. 
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qmploy  a  comparatively  smaJl  number  of  work- 
ers. When  they  have  less  than  15  employees, 
they  are  not  asked  to  furnish  data  on  employ- 
ment, so  that  the  number  employed  in  build- 
ing is  undoubtedly  considerably  in  excess  of 
that  covered  in  these  statistics. 

Road  construction  as  reported  to  the  Domin- 
ion Bureau  of  Statistics  afforded  less  employ- 
ment in  every  month  of  1935  except  Novem- 
ber than  in  the  same  period  of  1934.  The 
payrolls  reported  in  the  year  under  review 
averaged  64,865,  ranging  between  52,903  at 
April  1  and  83,753  at  the  beginning  of  Novem- 
ber; in  1934  the  average  was  81,362.  The  1935 
indexes  averaged  175-5,  compared  with  221-3 
in  1934  and  132-2  in  1933.  In  many  districts, 
road  work  normally  is  supplementary  to  the 
occupations  usually  followed  by  nearby  resi- 
dents, particularly  agriculturists  during  slack 
periods  on  their  farms,  but  in  the  last  few 
years  has  provided  work  for  men  on  unem- 
ployment relief  projects.  The  number^  en- 
gaged by  the  Dominion  and  Provincial  gov- 
ernments on  the  Trans-Canada  Highway  and 
other  unemployment  relief  projects  and  camps, 
however,  was  smaller  than  during  1934,  and 
there  were  not  so  many  employed  on  work  of 
this  nature  by  the  municipalities  and  other 
authorities , 

Employment  in  railway  construction  was 
generally  rather  more  active  than  in  1934,  im- 
provement in  this  comparison  being  indicated 
in  seven  of  the  twelve  months,  while  the 
working  forces  averaged  27,417,  as  compared 
with  27,090  in  the  preceding  year.  The  re- 
porting employers  averaged  34,  the  same  num- 
ber as  in  1934.  The  mean  index  was  68-8, 
while  in  1934,  it  was  67-9  and  in  1933,  61-3. 

In  1928,  when  activity  was  at  its  maximum 
in  this  record  of  fifteen  years,  an  average  pay- 
roll of  46,148  persons  was  reported,  and  the 
mean  index  stood  at  116-7. 

Services 

Statements  were  received  monthly  from 
some  451  firms  in  this  division,  whose  em- 
ployees averaged  25,478.  The  situation  showed 
improvement  during  five  months  of  the  year 
under  review,  while  employment  in  each 
month  was  in  greater  volume  than  at  the 
same  date  of  1934.  The  index  averaged  118-2, 
compared  with  115-1  in  the  preceding  year, 
and  106-7  in  1933.  Employment  in  hotels 
and  restaurants  was  rather  brisker  than  in 
1934,  reflecting  the  generally  improved  situa- 
tion in  business,  together  with  the  better 
tourist  trade  resulting  therefrom.  In  launder- 
ing and  dry-cleaning  establishments,  employ- 

1  See  footnote  on  page  45. 


ment  was  also  in  greater  volume  than  in  the 
preceding  year,  the  mean  index,  at  120-8,  be- 
ing just  over  six  points  higher. 

Trade 

Trade  was  generally  at  a  higher  level  than 
in  1934;  at  the  first  of  February,  employment 
showed  the  usual  pronounced  contraction  (in 
reaction  from  the  intense  activity  of  the 
Christmas  and  hoHday  season),  and  it  also 
declined  at  the  beginning  of  August.  Apart 
from  these  recessions,  the  trend  was  steadily 
upward  throughout  1935.  The  payrolls  of  the 
1,151  co-operating  firms  averaged  96,246  per- 
sons, and  the  index  122-1,  compared  with  117-9 
in  1934,  112-1  in  1933  and  116-1  in  1932. 

It  has  been  mentioned  in  previous  issues 
that  during  the  depression,  many  estabhsh- 
ments,  in  order  to  keep  on  most  of  their 
usual  staff,  have  reduced  the  working  hours 
per  week  or  per  month,  so  that  the  per  capita 
earnings  of  the  persons  employed  would,  if 
available,  have  shown  a  greater  falling-off 
than  the  personnel.  In  the  same  way,  it  is 
likely  that  the  working  hours  of  many  per- 
sons in  trading  establishments  have  recently 
been  extended  with  consequent  increase  in  the 
earnings  of  the  individual,  as  well  as  in  the 
numbers  employed. 

Of  the  workers  reported  in  the  trade  group 
during  1)935,  approximately  74  per  cent  were 
classified  as  employed  in  retail  stores,  in  which 
activity  was  relatively  greater  than  in  whole- 
sale houses.  In  recent  years,  there  has  been 
a  growing  tendency  for  the  larger  stores  and 
chain  organizations  to  absorb  the  small  busi- 
nesses which  would  otherwise  not  be  repre- 
sented in  these  statistics,  and  this  change  in 
organization  may  have  helped  to  keep  the 
index  of  employment  in  trade  at  a  relatively 
high  level  in  recent  years  as  compared  with 
certain  other  groups. 

Tables  Showing  Employment  by  Industries 

Tables  of  index  numbers,  by  economic 
areas,  leading  cities  and  industries,  by  months 
and  with  yearly  averages,  are  published  in  the 
bulletin  entitled  "Annual  Review  of  the  Em- 
ployment Situation  in  Canada  during  1935", 
issued  by  the  Dominion  Bureau  of  Statistics. 
This  bulletin,  which  contains  full  particulars 
regarding  employment  in  the  various  districts 
and  industries  together  with  numerous  charts 
illustrating  the  course  of  employment  in  recent 
years,  will  be  forwarded  on  application  to  the 
Dominion  Statistician. 

Monthly  index  numbers  have  been  published 
in  each  issue  of  the  Labour  Gazette,  those  for 
December  1,  appearing  elsewhere  in  this 
issue. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF  DECEMBER, 

1935 

Reports  of   Superintendents   of  the  Employment   Service  of   Canada 

'"T^HE   employment  situation  at  the   end   of     siderably     reduced     staffs     in     manufacturing 
J-      December    was    reported    by    Superin-      establishments,   but  as  this  was  a   temporary 


tendents  of  the  Employment  Service  to  be  as 
follows : 

Little  farm  work  was  being  done  in.  the 
Maritimes  other  than  ordinary  farm  chores 
and  the  breaking  of  roads  after  recent  heavy 
storms.  Fishing  in  some  localities  was  also 
somewhat  handicapped  by  unfavourable  wea- 
ther, although  lobster,  cod  and  haddock  fisher- 
men reported  a  very  good  week.  Scallops  and 
clams  were  also  plentiful.  Logging  was  quiet, 
due  to  the  fact  that  many  of  the  men  re- 
turned home  for  the  holiday  season.  Coal 
mines  in  the  New  Glasgow  area  operated  from 
3  to  5  days  per  week,  while  those  in  the 
Cape  Breton  and  vicinity  worked  from  1  to 
5  days  per  week.  Some  idleness  was  also 
reported  amongst  the  Cape  Breton  collieries 
and  likewise  in  the  iron  and  steel  industry. 
Manufacturing  was  fair.  Little  building  con- 
struction was  in  evidence,  but  many  men  found 
work  shovelling  snow,  others,  single  men, 
were  sent  to  relief  camps.  Passenger  and 
freight  traffic  during  the  holidays  was  ex- 
ceptionally heavy,  although  severe  snow 
storms  almost  paralysed  truck  service.  Trade, 
both  wholesale  and  retail,  was  satisfactory, 
with  collections  easier.  The  usual  activity 
prevailed  in  the  women's  section.  , 

The  call  for  farm  workers  in  the  Province 
of  Quebec  was  very  light.  Improvement  was 
noted  in  logging  at  Chicoutimi  and  Rouyn,  but 
declines  were  reported  from  Hull  and  Quebec 
City.  In  the  former  locality,  manufacturing 
firms  were  working  steadily  and  in  Montreal, 
the  clothing  industry  was  good,  while  tobacco 
and  shoe  factories  were  rather  quiet  and 
metallurgy  only  fair.  Conditions  were  good 
at  Quebec  City,  but  unchanged  at  Sherbrooke 
and  Three  Rivers.  There  was  some  employ- 
ment for  building  workers  at  Hull  but  quiet- 
ness prevailed  in  this  work  at  Montreal,  Que- 
bec and  Three  Rivers.  At  Sherbrooke  a  num- 
ber of  men  had  been  at  work  on  highway  con- 
struction. Transportation  was  active.  Trade 
in  many  centres  was  better  due  to  Christmas. 
The  demand  for  domestic  workers  remained 
steady  and  many  regular  household  workers 
and  charwomen  were  placed. 

Except  for  occasional  orders  for  winter 
choremen,  there  were  few  requests  for  farm 
labour  in  the  Province  of  Ontario.  Slackness 
in  logging  was  seasonally  normal,  largely  due 
to  the  holidays  when  many  of  the  men  re- 
turned home,  although  in  some  districts  cut- 
ting was  completed  and  workers  were  being 
released.  Other  camps  were  still  filled  to  ca- 
pacity.    Mining  was  quiet.     Stocktaking  con- 


reduction  only,  many  workers  would  be  re- 
hired early  in  the  new  year.  On  the  whole, 
manufacturing  industries  in  comparison  with 
previous  years'  levels  showed  improvement, 
both  in  the  number  of  employees  on  the  pay- 
rolls, as  well  as  in  volume  of  output.  Build- 
ing construction  registered  little  change.  For 
the  most  part  quietness  prevailed  in  this  line, 
while  relief  work  on  highways  and  other  gov- 
ernment projects  continued.  Transportation 
and  trade  were  good,  both  divisions  showing 
the  influence  of  the  holidays.  Registration 
of  female  applicants  was  lower  at  Christmas 
time  and  difficulty  was  experienced  in  obtain- 
ing casual  workers  during  that  period  and, 
as  a  consequence,  several  good  workers  ac- 
cepted two,  three  and  four  appointments  in 
various  homes  during  the  day. 

Owing  to  the  holiday  season,  orders  and 
placements  in  farming  in  the  Prairie  Provinces 
were  considerably  fewer.  Logging  also  was 
quiet.  Lower  temperatures  resulted  in  in- 
creased production  at  all  mines,  although  this 
did  not  cause  a  demand  for  help,  as  nearly  all 
had  their  complement  of  workers.  Factories 
at  Winnipeg  and  Edmonton  were  busy,  while 
the  manufacturing  situation  at  Medicine  Hat 
remained  unchanged.  Nearly  all  building  con- 
struction was  at  a  standstill,  but  relief  work 
continued  in  the  different  provinces.  There 
was  a  good  volume  of  trade,  both  wholesale 
and  retail.  In  Winnipeg,  requests  for  char- 
women were  more  numerous,  though  fewer 
placements  were  effected,  due  to  loss  of  time 
for  the  holidays.  A  few  domestics  in  Sas- 
katchewan and  Alberta  were  placed  on  farms 
under  the  Winter  Farm  Labour  Relief 
Scheme. 

Farming  was  quiet  in  British  Columbia, 
although  pruning  was  being  done  in  the  or- 
chards. Fruit  packing  houses  were  running 
about  three  days  per  week  and  some  ship- 
ments of  fruit  were  being  made.  Logging 
showed  little  activity,  many  camps  and  mills 
being  closed  down  for  the  holidays.  At  New 
Westminster  all  sawmills  were  reported  run- 
ning full  time  and  shingle  mills  on  half  time. 
Mining  showed  improvement,  although  there 
was  little  demand  for  help.  Manufacturing 
was  unchanged.  Building  construction  was 
slow  and  work  on  various  relief  projects  con- 
tinued. Shipyards  were  quiet  at  Prince  Rup- 
ert and  Victoria,  but  longshoremen  were  busy 
at  New  Westminster,  Prince  Rupert  and  Van- 
couver. Trade  was  good.  Permanent  jobs 
in  the  women's  division  were  hard  to  fill,  while 
casual  work  therein  showed  more  activity. 
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EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  NOVEMBER,  1935 


n^HE     following     information     as     to     the 
-'-  employment      situation      in      Canada      is 
based     upon     reports     from     the     following 
sources: — 

(1)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  December  1  was  9,462,  the 
employees  on  their  payrolls  numbering 
985,155  persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  members 
who  were  unemployed  in  the  period  under 
review.  The  number  of  unions  reporting  for 
November  was  1,761  havinjg  an  aggregate 
membership  of  169,584  persons,  13-3  per  cent 


of  whom  were  without  employment  on 
December  1,  It  should  be  understood  that 
the  report  on  the  number  of  unemployed 
workers  refers  only  to  organized  labour, 
definite  figures  not  being  available  as  to  the 
number  of  unorganized  workers  who  were 
without  employment  during  the  period 
reviewed. 

(3)  The  )Diepartment  of  Labour  receives 
reports  from  the  64  offices  of  the  Employment 
Service  of  Canada  showing  the  number  of 
applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)  The  Employment  Situation  at  the  beginning  of  December,  1935, 
as  reported  by  Employers 


Following  a  period  of  marked  expansion,  in- 
dustrial employment  at  the  beginning  of  De- 
cember showed  a  seasonal  contraction,  which 
was  the  first  general  decline  indicated  since 
April  1.  The  reduction  at  the  latest  date 
rather  exceeded  the  average  loss  between 
November  1  and  December  1  in  the  years 
1921  to  1934,  but  the  situation  continued  de- 
cidedly more  favourable  than  in  any  month 
of  1934,  1933  or  1932,  being  also  better  than 
in  the  Autumn  and  early  winter  of  1931. 

The  Dominion  Bureau  of  Statistics  tabu- 
lated data  from  9,462  employers,  whose  pay- 
rolls were  reduced  from  1,013,721  at  the  be- 
ginning of  November,  to  985,155  on  Decem- 
ber 1,  1935.  The  unadjusted  index  (1926= 
100),  then  stood  at  104-6,  compared  with 
107-7  at  November  1,  1935,  and  98-9  at  the 
same  date  in  1934.  In  preceding  years  since 
1920,  the  December  1  index  has  been  as  fol- 
lows:-^1933,  91-8;  1932,  83-2;  1931,  99-1; 
1930,  108-5;  1929,  119-1;  1928,  116-7;  1927, 
108-1;  1926,  102-3;  1925,  96-5;  1924,  91-9; 
1923,  96-9;  1922,  96-3  and  1921,  88-3.  As  a 
result  of  the  more  than  normal  curtailment  in 
staffs  at  the  latest  date,  the  seasonally  ad- 
justed index  number  declined  from  103-5  at 
November  1,  to  102-4  at  December  1. 

Manufacturing  (notably  of  food,  lumber, 
iron  and  steel  and  textile  products),  mining, 
communications,  transportation  as  a  whole, 
construction  and  services  showed  seasonal  re- 
cessions at  December  1,  1935.  The  losses  in 
manufacturing  and  construction  exceeded  the 


average  declines  indicated  in  those  industries 
at  the  same  period  of  the  last  fourteen  years, 
but  those  in  transportation  were  decidedly 
below  the  average.  On  the  other  hand,  log- 
ging, coal-mining,  shipping  and  stevedoring 
and  trade  reported  improvement.  The  gain 
in  retail  establishments  was  considerably 
greater  than  the  average  seasonal  advance 
noted  in  the  years  since  1920,  while  that  in 
bush  work  was  rather  smaller  than  usual  at  this 
time  of  year,  partly  because  the  weather  has 
been  unfavourable  in  many  districts  for  that 
kind  of  work. 

A  fuller  analysis  of  the  situation  in  the 
various  industrial  groups  appears  below. 

A  brief  review  of  general  conditions  at  the 
end  of  the  year  shows  that  the  index  of  104-6 
at  December  1  was  10-8  p.c.  higher  than  at  the 
opening  of  1935;  since  the  average  advance 
between  January  1  and  December  1  in  the  last 
fourteen  years  has  been  between  seven  and 
eight  p.c,  the  improvement  effected  during  the 
year  now  drawing  to  a  close  has  considerably 
exceeded  the  normal.  An  outstanding  feature 
of  the  1935  situation  has  been  the  pronounced 
and  general  revival  in  manufacturing,  although 
most  of  the  industries  included  in  the  monthly 
surveys  of  employment  showed  decided  better- 
ment as  compared  with  the  last  few  years. 
Geographically,  the  recovery  has  also  been 
widespread. 

A  review  of  employment  during  the  year 
1935,  in  considerable  detail,  appears  elsewhere 
in  this  issue. 
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Employment  by  Economic  Areas 

Each  of  the  five  economic  areas  registered 
seasonally  lowered  activity  at  December  1 ; 
firms  in  Ontario  released  the  largest  number 
of  persons,  but  the  losses  in  the  Prairie  Prov- 
inces were  proportionately  greater.  Employ- 
ment in  each  of  these  divisions  was  brisker 
than  at  the  beginning  of  December  in  1934, 
1933  or  1932. 

Maritime  Provinces. — The  trend  of  employ- 
ment in  the  Maritime  Provinces  has  generally 
been  downward  at  December  1  in  the  four- 
teen preceding  years  for  which  data  are  avail- 
able,  but   the    losses   this   year   exceeded   the 


to  statements  from  2,239  employers  of  286,467 
persons,  or  3,510  fewer  than  in  the  preceding 
month.  Employment  has  shown  a  falling-off 
at  the  beginning  of  December  in  twelve  of 
the  preceding  fourteen  years  for  which  statistics 
have  been  prepared;  the  seasonal  shrinkage  at 
the  latest  date,  however,  v/as  less  than  the 
average.  The  index  declined  from  105-0  on 
November  1  to  103-8  on  December  1,  1935, 
when  it  was  between  seven  and  eight  p.c. 
higher  than  at  December  1,  1934.  Manufac- 
turing and  construction  reported  marked  cur- 
tailment; within  the  first  named,  the  largest 
losses,  which  were  seasonal  in  character,  were 
in  the  textile,  lumber,  food,  pulp   and  paper 


EMPLOYMENT  IN  CANADA  AS  REPORTED  BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  1926  as  100. 
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average  declines  reported  since  1921.  The  in- 
dex at  the  latest  date,  standing  at  107-5,  was 
higher  than  at  December  1  in  any  of  the  last 
three  years.  Most  of  the  decrease  on  the 
date  under  review  took  place  in  construction, 
although  manufacturing,  particularly  of  food 
products,  was  also  slacker,  the  losses  being 
seasonal  in  chaTacter.  Logging  showed  sub- 
stantial gains,  and  coal-mining,  shipping  and 
stevedoring  and  retail  trade  were  also  season- 
ally active.  Data  were  received  from  654  firms 
employing  76,711  persons,  as  against  79,193  on 
November  1. 

Quebec. — For   the    first   time   since   May    1, 
there  was  a  contraction  in  Quebec,  according 


and  clay,  glass  and  stone  divisions,  while  to- 
bacco and  beverage  factories  were  decidedly 
busier,  and  moderate  improvement  occurred 
in  rubber,  electrical  apparatus  and  iron  and 
steel  plants.  On  the  other  hand,  logging  and 
trade  recorded  greatly  increased  employment  of 
a  seasonal  nature,  while  transportation  and 
communications  were  also  busier. 

Ontario. — Employment  in  Ontario  showed  a 
decrease  at  the  beginning  of  December,  when, 
manufacturing  and  construction  reported  large 
losses,  and  mining  and  communications  were 
also  slacker  than  in  the  preceding  month.  On 
the  other  hand,  considerable  expansion  was 
indicated   in   trade  and   logging.     Within   the- 
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group  of  factory  employment,  there  were  pro- 
nounced gains  in  the  tobacco  industry,  and 
smaller  increases  in  rubber  and  non-ferrous 
metal  plants,  while  lumber  mills,  food,  textile, 
iron  and  steel  and  some  other  plants  were 
seasonally  slacker.  The  firms  making  returns 
for  December  1,  1935  (4,180  in  number),  had 
410,441  employees,  compared  with  422,383  at 
the  beginning  of  November.  The  index,  at 
107-0  at  December  1,  1935,  compared  favour- 
ably with  that  of  101-7  at  the  same  date  in 
1934. 

Prairie  Provinces. — Seasonal  declines  on  a 
scale  above  the  average  noted  in  the  years 
since  1920  were  indicated  in  the  Prairie  Prov- 
inces at  the  date  under  review;  the  1,382  re- 
porting employers  had  let  out  8,533  workers 
since  November  1,  thereby  reducing  their  staffs 
to  128,138  on  December  1.  Retail  trade,  log- 
ging and  building  construction  increased  the 
numbers  at  work,  the  seasonal  gains  in  retail 
trade  being  very  large.  On  the  other  hand, 
transportation,    construction    and   manufactur- 


ing reported  reduced  employment;  the  losses 
in  the  first  two  groups  were  considerable. 
Employment  at  the  beginning  of  December 
was  at  a  higher  level  than  at  the  same  date 
in  1934,  although  the  falling-off  then  reported 
had  been  on  a  much  smaller  scale. 

British  Columbia. — Further  contractions  oc- 
curred in  British  Columbia,  in  accordance  with 
the  movement  almost  invariably  noted  at 
the  beginning  of  December  in  this  record  of 
fifteen  years.  There  were  gains  in  mining, 
retail  trade  and  highway  construction;  on  the 
other  hand,  manufacturing  was  decidedly 
slacker,  chiefly  in  food  factories,  where  the  de- 
cline was  seasonal  in  character.  Transporta- 
tion and  building  and  railway  construction  also 
released  employees.  A  smaller  decrease  had 
been  recorded  on  December  1,  1934,  when  the 
index  was  over  six  points  lower.  The  1,007 
firms  reporting  for  the  date  under  review  had 
83,398  employees,  as  compared  with  85,497  in 
their  preceding  statement. 


Table    I.— INDEX    NUMBERS    OF    EMPLOYMENT    BY    ECONOMIC    AREAS. 
(Average  Calendar  Year  1926=100). 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

Dec.      1,   1921 

88-3 
96  3 
96-9 
91-9 
96-5 
102-3 
108  1 
116-7 
119-1 
108-5 
99-1 

83-2 

91-8 

88-6 
91-4 
92-7 
91-3 
92-0 
96-6 
101-0 
99-9 
98-8 
100-0 
100-2 
98-9 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

101 -1 

102-7 

106-1 

107-7 

104-6 

100-0 

100-4 
103-4 
102-3 
89-0 
93-7 
95-5 
99-1 
108-1 
113-3 
109-5 
112-7 

83-8 

93-4 

97-0 
101-3 
103-2 
95-1 
98-3 
98-4 
100-4 
101-3 
101-8 
103-1 
104-9 
106-9 

99-0 
100- 1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
IIM 
107-5 

7-8 

79-8 
89-5 
93-9 
90-8 
93-9 
102-7 
110-1 
112-6 
118-4 
106-7 
94-7 

82-9 

92-4 

86-3 
88-5 
89-1 
85-1 
85-5 
90-9 
94-1 
94-9 
95-4 
96-0 
98-0 
96-4 

91-3 

89-5 

91-3 

85-9 

89-7 

93-8 

94-8 

97-2 

99-3 

103-1 

105  0 

103-8 

29-1 

91  5 
100-5 
99-3 
94-1 
98-6 
103  1 
109-1 
119-7 
123-1 
108-2 
99-3 

84-1 

93-3 

91-2 

95-3 

97-8 

98-7 

98-5 

104-4 

109-9 

106-0 

103-3 

104-8 

103-6 

101-7 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
110-0 
107-0 

41-6 

94-9 
100-8 
98-6 
91-1 
96-7 
104-7 
110-8 
125-3 
119-0 
118-6 
1060 

86-7 

89-3 

86-4 
84-7 
83-8 
83-3 
85-4 
89-5 
94-1 
93-0 
92-9 
95-7 
96-5 
94-3 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

13-0 

78-9 

Dec.      1,   1922 

84-8 

Dec.      1,   1923 

86-7 

Dec.      1,  1924 

88-7 

Dec.      1,  1925 

96-7 

Dec.      1,   1926 

100-0 

Dec.      1,   1927 

101-0 

Dec.      1,  1928 

107-9 

Dec.      1,   1929 

108-3 

Dec.      1,   1930 

100-0 

Dec.      1,   1931 

90-5 

Dec.      1,   1932 

73-8 

Dec.     1,  1933 

85-4 

Jan.      1,  1934 

80-4 

Feb.     1 

84-1 

Mar.     1 

85-6 

Apr.     1 

86-6 

May     1 

88-4 

June      1 

89-1 

July      1 

94-1 

Aug.     1 

97-6 

Sept.    1 

96-2 

Oct.      1 

95-4 

Nov.    1 

94-1 

Dec.     1 

92-9 

Jan.      1,  1935 

88-8 

Feb.     1 

89-6 

Mar.     1 

91-9 

Apr.      1 

91-8 

May     1 

92-6 

June     1 

96-6 

July      1 

99-5 

Aug.     1 

106-8 

Sept.     1 

108-0 

Oct.      1 

106-0 

Nov.    1 

101-8 

Dec.      1 

99-3 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  Dec.  1,  1935 

8-3 

Note  —The  "Relative  Weight",  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 


THE  LABOUR  GAZETTE 


January,  11936 


Employment  by  Cities 

Of  the  eight  centres  for  which  separate  tabu- 
lations are  made,  Montreal,  Windsor  and  Win- 
nipeg showed  improvement  as  compared  with 
November  1,  while  lessened  activity  was  indi- 
eatied  in  Quebec  City,  Toronto,  Ottawa,  Ham- 
ilton and  Vancouver.  The  situation  in  each 
of  these  eight  cities  was  considerably  better 
than  at  December  1  in  any  of  the  last  three 
years. 

Montreal. — There  was  a  further  slight  in- 
clease  in  the  employment  afforded  by  the  1,298 
co-operating  firms,  whose  staffs  were  enlarged 
by  195  persons  to  138,249  at  the  beginning  of 
December.  Manufacturing  on  the  whole 
showed  rather  more  employment,  mainly  in 
tobacco,  electrical  apparatus  and  iron  and 
steel  plants,  while  textile  factories  were  sea- 
sonally inactive;  construction  was  also  duller. 
On  the  other  hand,  retail  trade  and  transporta- 
tion reported  improvement.  The  large  gains 
in  the  former  were  seasonal,  while  those  in  the 


latter  took  place  chiefly  in  shipping  and  steve- 
doring. A  general  loss  had  been  noted  on  the 
same  date  of  last  year,  when  the  index  of 
employment  was  over  five  points  lower  than 
that  of  91-9  at  the  latest  date. 

Quebec. — Industrial  activity  in  Quebec  City 
declined  moderately,  179  workers  being  laid 
off  by  the  166  employers  whose  returns  were 
received,  and  who  had  13,143  employees  on 
December  1.  The  largest  contractions  were 
in  manufacturing,  but  services  and  construc- 
tion were  also  slacker,  while  retail  trade  and 
transportation  showed  improvement.  The 
general  recession  indicated  at  the  same  date 
in  1934  had  been  on  a  larger  scale,  and  the 
index  was  then  between  six  and  seven  points 
lower. 

Toronto. — Decreases  in  personnel  were  re- 
corded in  Toronto  by  1,406  firms  who  employed 
123,162  persons,  as  compared  with  124,250  at 
the  beginning  of  November.  Trade  showed 
noteworthy  improvement,  while   services   and 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES, 
(Average  Calendar  Year  1926=100). 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

Dec.    1,   1922 

95-9 
94-8 
94-3 
98-3 
101-9 
108-7 
113-0 
117-1 
108-6 
96-7 

85-1 

84-5 

78-0 
81-1 
82-6 
82-1 
82-9 
86-3 
86-7 
86-4 
86-6 
87-0 
87-3 
86-7 

84-8 
81-6 
86-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

140 

102-7 
99-7 
96-6 
100-4 
103-8 
110-5 
120-5 
122-9 
113-8 
104-8 

91-2 

92-0 

90-0 
89-7 
91-1 
92-7 
92-9 
93-9 
94-1 
92-9 
94-3 
96-5 
97-2 
97-1 

95-8 
93-0 
94-0 
94-8 
96-7 
97-9 
97-7 
97-2 
98-7 
101-1 
101-7 
100-8 

12-5 

100-1 
90-3 
85-5 
93-7 
107-9 
111-5 
116-8 
113-8 
104-3 
93-2 

82-2 

83-3 

81-1 
79-5 
79-7 
79-7 
81-2 
81-9 
82-7 
84-0 
85-2 
86-5 
86-4 
87-1 

85-6 
82-6 
83-3 
83-5 
85-5 
87-0 
89- 1 
90-6 
90-1 
911 
91-4 
94-1 

41 

78-3 

Dec.   1,   1923 

100-4 
98-3 
96-3 
99-9 
108-3 
115-1 
121-8 
116-0 
112-7 

92-6 

95-4 

95-8 
98-4 
96-7 
97-6 
100-8 
102-4 
102-4 
103-4 
100-9 
100-8 
98-6 
96-0 

97-5 
98-2 
99-0 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104-0 
103-6 

1-4 

93-1 
81-4 
93-3 
101-7 
107 -3 
118-0 
128-7 
104-6 
94-0 

76-6 

800 

77-1 
80-7 
81-0 
83-0 
83-9 
86-7 
87-5 
87-8 
84-9 
84-4 
86-3 
86-1 

83-0 
84-6 
85-8 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100-1 
101-4 
100-4 

3-3 

84-9 

Dec.   1,   1924 

99-6 
95-4 
102-3 
119-9 
122-1 
127-1 
128  0 
108-7 

95-9 

92-9 

86-5 
89-6 
93-2 
95-4 
96-3 
97-9 
96-1 
99-4 
99-9 
97-5 
96-5 
92-4 

88-9 
900 
94-0 
93-4 
96-7 
95-8 
99-0 
100-9 
102-8 
101-8 
100-5 
99-0 

1-3 

90-0 

Dec.   1,  1925 

92-9 
98-7 
84-2 
142-5 
123-5 
113-6 
72-3 

63-7 

78-2 

76-5 
90-9 
97-7 
102-9 
109-3 
107-1 
100-6 
100-7 
91-0 
86-7 
76-1 
77-9 

88-4 
109-1 
127-0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

1-6 

95-8 

Dec.    1,   1926 

101-4 

Dec    1     1927 

98-7 

Dec.   1,   1928 

102-8 

Dec    1     1929      .   .. 

109-4 

Dec.   1,  1930 

107-4 

Dec    1     1931        .   . 

98-3 

Dec.   1,  1932  

85-8 

Dec.   1,   1933 

84-9 

Jan      1,   1934 

82-2 

Feb    1              

83-9 

Mar.   1   

84-1 

April  1                 

84-8 

May    1 

85-9 

June    1             

86-3 

July    1 

89-8 

Aug    1            

91-5 

Sept.  1 

91-8 

Oct     1            

90  5 

Nov.  1 

89-0 

Dec    1          

89-0 

Jan.    1,  1935  

88-7 

Feb.    1 

88-0 

Mar.   1 

90-0 

April  1 

89-7 

May    1 

93-4 

June    1                  .... 

96-5 

July    1 

99-9 

Aug     1               

101-7 

Sept.  1 

105-7 

Oct.     1         

103-5 

Nov.   1     

101-3 

Dec    1 

100-3 

Relative     Weight     of 
Employment  by  Cit- 
ies as  at  Dec.  1,  1935. 

3-3 

Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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transportation  also  reported  greater  activity. 
Manufacturing,  however,  was  dull,  the  textile, 
iron  and  steel,  electrical  apparatus  and  food 
groups  reporting  reductions  in  their  working 
forces.  Smaller  losses  on  the  whole  had  been 
registered  on  December  1  of  last  year,  but  the 
index  of  employment  then  was  nearly  four 
points  lower  than  that  of  100-8  at  the  latest 
date. 

Ottawa. — There  was  a  falling-off  in  Ottawa, 
where  manufacturing  reported  considerable 
curtailment  (mainly  in  the  pulp  and  paper 
group),  and  transportation  was  also  quieter. 
On  the  other  hand,  construction  and  trade 
afforded  more  employment.  One  hundred  and 
seventy-seven  employers  recorded  a  combined 
pay-roll  of  13,385  workers,  as  against  13,463 
in  their  last  report.  Employment  was  in 
grekter  volume  than  at  the  beginning  of 
December,  1934,  when  a  larger  decline  had 
been  indicated. 


Hamilton. — A  small  decrease  occurred  in 
Hamilton,  where  an  aggregate  working  force 
of  32,232  persons  was  employed  by  the  277 
firms  furnishing  data,  who  had  32,537  em- 
ployees on  their  November  1  staffs.  Mianu- 
facturing  as  a  whole  was  rather  slacker,  due 
to  curtailment  in  the  electrical  apparatus  and 
iron  and  steel  groups,  In  the  non-manufac- 
turing divisions,  construction  also  showed  some 
curtailment,  but  trading  establishments  re- 
ported larger  staffs.  The  index,  at  100-4,  was 
over  fourteen  points  higher  than  on  the  same 
date  of  a  year  ago,  when  a  minor  decline  had 
been  noted. 

Windsor. — There  was  a  further  advance  in 
Windsor,  mainly  in  manufacturing.  State- 
ments were  tabulated  from  172  employers  with 
16,058  workers,  compared  with  15,602  in  the 
preceding  month.  A  smaller  gain  had  been 
indicated  at  December  1,  1934,  but  the  index 
was  then  many  points  lower. 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926  =  100) 


All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

Dec.    1,   1921     

88-3 
96-3 
96-9 
91-9 
96-5 
102-3 
1081 
116-7 
119-1 
108-5 
99-1 

83-2 

91-8 

88-6 
91-4 
92-7 
91-3 
920 
96-6 
101-0 
99-9 
98-8 
1000 
100-2 
98-9 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
lOM 
102-7 
106-1 
107-7 
104-6 

100  0 

85-8 
94-9 
95-5 
88  7 
95-3 
101-5 
104-3 
112-9 
112-8 
100-6 
89-6 

80-3 

84-4 

80-0 
84-2 
86-5 
88-1 
90-2 
93-2 
93-8 
94-2 
94-3 
94-4 
92-8 
91-3 

87-4 
90-1 
92-7 
93-9 
95-6 
98-4 
98-5 
99-8 
100-8 
103-3 
103-5 
101-4 

51-8 

110-5 
152-9 
148-4 
153-6 
139-3 
139-2 
182-7 
178-1 
212-3 
106-5 
73-1 

56-2 

166-5 

168-8 
174-0 
153-3 
104-9 
80-5 
75  0 
86-3 
84-5 
85-6 
113-4 
171-9 
198-6 

181-3 

183-4 

166-9 

104-3 

93-9 

96-0 

82-2 

79-0 

77-7 

115-8 

158-4 

183-5 

5-2 

102-5 
107-5 
110-8 
103-8 
101-3 
109-0 
1131 
121-0 
127-2 
117-8 
107-5 

99-9 

105-5 

106-8 
109-4 
108-9 
103-3 
103-6 
106-2 
107-0 
110-3 
112-4 
117-9 
121-2 
122-9 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131  1 

6-1 

89-2 
87-2 
91-1 
940 
96-8 
102-2 
104-6 
114-7 
127-5 
115-3 
100-5 

89-3 

810 

78-4 
76-8 
76-7 
76-8 
76-9 
78-0 
801 
81-2 
82-5 
81  3 
80-7 
79-8 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

2-2 

98-7 
106-5 
105-1 

99-9 
101-4 
101-5 
107-1 
112-2 
108-4 
102-5 

93-5 

83-9 

79-8 

76-3 
76-2 
780 
75-9 
78-5 
80-3 
82-6 
83-6 
83-6 
84-8 
83-9 
80-1 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
840 

10-2 

69-4 
75-2 
76-7 
71-5 
78-7 
91-3 
99-5 
113-2 
1190 
127-3 
128-8 

67-6 

94-6 

881 
980 
100-8 
95-8 
95-8 
116-7 
140-6 
129-0 
1181 
117-0 
111-0 
100-3 

87.9 
87-2 
94-2 
80-2 
84-7 
89-5 
lOM 
104-7 
110-9 
117-4 
119-9 
95-9 

11-4 

78-0 
79-9 
88-7 
89-5 
90-6 
97-9 
106-9 
117-2 
125-3 
123-9 
1161 

103-7 

108-8 

109-8 
108-7 
109-3 
111-8 
111-7 
115-4 
119-7 
123-0 
125-5 
116-2 
114-9 
115-2 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
1171 
116-3 

2-6 

95-5 

Dec.    1.  1922 

96-2 

Dec     1,  1923       

96-0 

Dec.    1,  1924 

98-3 

Dec     1,  1925          

103-1 

Dec.    1,  1926  

108-9 

Dec     1,   1927        

121-2 

Dec.    1,   1928 

127-4 

Dec     1,   1929                 

135-4 

Dec.    1,   1930 

134-8 

Dec.    1,   1931 

125-6 

Dec     1 ,  1932          

117-8 

Dec.    1,   1933     

119-1 

Jan.      1.   1934 

122-3 

Feb.    1 

111-6 

Mar     1 

112-3 

April  1 

116-1 

May    1 

115-6 

116-5 

July     1 

119-1 

Aug.    1 

116-5 

Sept.   1 

117-1 

Oct.    1 

120-0 

Nov.   1  

121-3 

Dec.    1 

126-0 

Jan.     1,   1935 

130-6 

Feb.    1 

116-6 

Mar.    1 

116-7 

April  1 

117-4 

May    1 

119-3 

June    1  

119-9 

Julv     1 

122-1 

Aug.    1 

120-7 

Sept    1        .   .            ... 

121-8 

Oct.     1 

123-8 

Nov.  1        ..              

124-6 

Dec.    1 

131-1 

Relative  Weight  of  Employ- 
ment by  Industries  as  at 
Dec  1,  1935  . 

10-5 

Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  th<>  firms  making  returns  for  the  date  under  review. 


THE  LABOUR  GAZETTE 


January,  1i936 


Winnipeg. — Employment  improved  substan- 
tially in  Winnipeg,  according  to  data  received 
from  461  firms  employing  40,299  persons,  as 
compared  with  39,172  on  November  1.  Little 
general  change  took  place  in  manufacturing; 
there  was  a  decline  in  transportation  and  road 
construction,  while  trade  showed  greatly  height- 
ened activity  of  a  seasonal  character.  The 
general  index,  at  94-1,  was  seven  points  higher 
than  on  the  same  date  of  last  year,  when  a 
smaller  increase  in  employment  had  been 
noted. 

Vancouver. — Employment  in  Vancouver  again 
declined,  according  to  424  employers  of  32,117 
workers,  as  compared  with  32,469  in  the  pre- 
ceding month.  Manufacturing,  mainly  of  food 
and  metal  products,  was  rather  slacker,  and 
construction  also  afforded  less  employment, 
but  trade  showed  improvement  in  preparation 
for  the  holiday  seasons.  No  general  change  had 
been  reported  at  the  beginning  of  December, 


1934;  the  index  then  was  over  eleven  points 
lower  than  that  of  100 -3  reported  at  the  latest 
date. 

Employment  by  Manufacturing  Industries 

A  seasonal  decrease  in  employment  occurred 
on  December  1  in  manufacturing  establish- 
ments, 5,579  of  which  employed  510,365  opera- 
tives, compared  with  521,318  on  November  1. 
This  decline  of  2-1  p.c.  was  just  about  equal 
to  the  normal  seasonal  loss  indicated  in  the 
experience  of  the  fourteen  preceding  years  for 
which  data  are  available,  so  that  the  index, 
after  correction  for  the  seasonal  movement, 
showed  very  little  change  from  the  preceding 
month,  standing  at  102-4  at  the  beginning  of 
December,  as  compared  with  the  seasonally 
adjusted  index  of  102-5  at  November  1. 
Tobacco  and  rubber  works  reported  height- 
ened activity,  the  gain  in  the  former  being 
considerable.     On  the  other  hand,  there  were 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926=100) 


Industries 

Relative 
Weighti 

Dec.  1, 
1935 

Nov.  1, 
1935 

Dec.  1, 
1934 

Dec.  1, 

1933 

Dec.  1, 
1932 

Dec.  1, 
1931 

Dec.  1, 
1930 

51-8 
2-2 
•2 
2-1 
1-4 
3-7 
1-9 
•7 
M 

•2 
3-4 
61 
2-7 

•9 
2-5 
1-3 
10-2 
41 
1-9 

•9 
10 
2-1 
30 
1-0 
1-9 
1-2 

•7 

•1 
11 

•8 
1-5 
1-4 
11-6 
1-4 
11 

•5 
5-1 
1-7 

•2 

•5 

•5 

•5 
1-8 
20 
1-4 

•6 

101-4 

115-4 

101-5 

103-8 

102-6 

69-8 

57-2 

85-4 

96-2 

51-8 

]]4-7 

98-7 

87-4 

118-1 

106-9 

98-3 

1170 

136-9 

97-8 

142-4 

538-7 

127-6 

99-4 

94-5 

143-8 

144-1 

1410 

140-0 

135-5 

75-8 

116-2 

124-5 

86-8 

115-7 

93-6 

52-5 

83-7 

1200 

59-5 

105-3 

89-5 

94-8 
87-2 
125-8 
137-5 
125-0 

103-5 

120-5 

100-4 

106-3 

107-2 

76-2 

66-5 

86-6 

97-8 

51-8 

126-5 

98-6 

88-6 

117-8 

105- 1 

96-3 

118-9 

134-8 

93-3 

145-8 

534-8 

127-2 

105-8 

97-7 

122-3 

106-2 

144-6 

145-5 

134-8 

80-1 

117-6 

131-2 

88-7 

116-7 

95-8 

55-9 

85-4 

131-5 

62-9 

113-1 

86-8 

97-4 
88-5 
126-8 
139-8 
124-6 

91-3 

108-9 

890 

94-3 

92-3 

64-5 

52-5 

78-1 

90-7 

52-3 

103-7 

94-7 

83-4 

109-4 

104-5 

92-3 

107-1 

121-2 

86-3 

123-9 

476-7 

117-6 

94-2 

87-7 

128-3 

122-7 

137-1 

127-2 

122-4 

68-9 

113-] 

111-3 

71-4 

92-3 

83-3 

391 

67-8 

69-8 

52-2 

92-8 

61-5 

77-1 
77-4 
110-4 
132-2 
119-2 

84-4 

101-0 

88-7 

86-8 

87-7 

59-0 

460 

79-1 

76-5 

44-4 

103-1 

88-1 

74-1 

103-7 

101-4 

89-2 

103-5 

116-6 

82-3 

130-7 

427-3 

120-2 

88-8 

81-9 

118-7 

119-9 

115-9 

128-0 

114-8 

57-7 

104-9 

96-3 

63-0 

74-3 

68-3 

30-6 

63-3 

61-3 

43-2 

84-7 

51-3 

64-7 
68-8 
93-8 
125-9 
103-6 

80-3 

95  0 

81-0 

86-7 

90-8 

50-6 

36-2 

73-9 

76-2 

43-9 

102-9 

861 

70-2 

99-3 

102-9 

86-1 

96-3 

105-4 

76-9 

112-9 

367-2 

115-1 

850 

73-5 

121-7 

125-4 

115-6 

105-2 

106-9 

53-9 

110-6 

101-5 

60-1 

63-7 

67-7 

24-2 

62-1 

50-9 

54-5 

72-0 

46-2 

62-8 
65-3 
79-8 
118-2 
98-4 

89-6 

99-0 

82-5 

84-6 

87-8 

62-3 

45-9 

97-6 

84-9 

74-4 

107-7 

94-2 

81-1 

100-2 

109-9 

95-3 

94-3 

99-4 

79-6 

103-2 

324-4 

108-5 

870 

78-1 

119-4 

113-8 

127-3 

102-9 

1141 

88-8 

126-6 

132-4 

75-3 

73-3 

89-6 

27-3 

76-5 

62-8 

64-5 

86-9 

85-2 

74-1 
83-2 
101-7 
120-8 
98-2 

100-6 

102-9 

Fur  and  products 

101-2 

81-5 

Boots  and  shoes       

81-8 

Lumber  and  products 

74-9 

Rough  and  dressed  lumber 

58-5 
110-0 

Other  lumber  products      

96-9 

81-9 

Plant  products— edible 

111-6 
102-7 

Pulp  and  paper            .       

92-7 

104  9 

Printing  and  publishing              .... 

115-2 

Rubber  products         

108-3 

Textile  products  

98-8 

100-5 

84-1 

Woollen  yarn  and  cloth      

93-0 

303-6 

111-2 

Garments  and  personal  furnishings 
Other  textile  products           

94-7 
85-4 

Plant  products  (n.e.s.) , 

Tobacco                                  

123-9 
113-4 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus                       .... 

139-9 
137-3 
118-8 
111-4 
131-9 
149-7 

94-3 

Crude,  rolled  and  forged  products. 
Machinery  (other  than  vehicles)... 
Agricultural  implements            . . . . 

97-8 
109-8 
33-4 

94-3 

Automobiles  and  parts           . . . . 

90-8 

Steel  shipbuilding  and  repairing. . . 
Heating  appliances                      . . . . 

109-1 
114-8 

Iron  and  steel  fabrication,  n.e.s. . . . 
Foundry  and  machine  shop  pro- 

131-3 
96-5 

Other  iron  and  steel  products 

92-4 
120-9 

Non-metallic  mineral  products 

Miscellaneous             

133-9 
107-6 

1  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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reductions  (in  most  cases  of  a  seasonal 
character)  in  the  food,  lumber,  iron  and  steel, 
textile,  leather,  pulp  and  paper,  clay,  glass  and 
stone,  electrical  apparatus,  electric  light  and 
power,  non-ferrous  metal  and  non-metallic 
mineral  product  industries.  A  smaller  de- 
cline, on  the  whole,  had  been  indicated  at 
December  1,  1934,  but  the  index  then  was  some 
ten  points  lower. 

The  improvement  in  manufacturing  has  been 
a  noteworthy  feature  of  the  situation  during 
1935.  The  December  1  index  of  101-4,  was 
fourteen  points  or  sixteen  p.c.  higher  than  at 
the  beginning  of  1935;  this  was  an  increase 
during  the  year  that  very  considerably  ex- 
ceeded the  average  advance  indicated  between 
January  1  and  December  1  in  the  experience 
of  the  years  since  1920.  During  19i35,  the 
general  movement  in  manufactures  was  unin- 
terruptedly favourable  from  the  beginning  of 
January  until  November  1,  the  longest  period 
of  continuous  expansion  noted  in  this  record 
of  fifteen  years.  Curtailment  was  indicated  in 
the  last  month  of  1935,  in  conformity  with  the 
trend  almost  invariably  in  evidence  at  the 
beginning  of  December  in  the  years  for  which 
data  are  available;  as  has  already  been  stated, 
the  shrinkage  involved  a  proportion  of  the 
aggregate  payroll  just  about  equal  to  the 
average.  The  gains  over  the  year  have  been 
widely  distributed  among  the  various  indus- 
tries grouped  under  manufacturing,  while  all 
five  economic  areas  have  shared  in  the  general 
recovery  in  these  important  classes. 

Animal  Products — Edible. — There  were  fur- 
ther seasonal  declines  in  fish  canneries,  while 
meat-packing  plants  were  slightly  busier.  The 
result  was  a  reduction  of  999  in  the  staffs  of 
the  273  firms  making  returns,  who  had  21,977 
employees.  This  decrease  involved  a  larger 
number  of  persons  than  that  recorded  on  the 
same  date  in  1934,  but  employment  was  then 
at  a  lower  level. 

Leather  and  Products. — Employment  in  this 
industry  showed  a  considerable  loss  at  the  be- 
ginning of  December,  occurring  almost  entirely 
in  boot  and  shoe  factories.  Statements  were 
tabulated  from  281  manufacturers,  employing 
21,161  persons,  as  compared  with  21,720  at 
November  1.  Rather  smaller  reductions  had 
been  noted  at  December  1,  1934;  the  index  was 
then  several  points  lower. 

Lumber  and  Products. — Seasonal  curtailment 
of  operations  on  a  larger  scale  than  at  the  be- 
ginning of  December,  1934,  took  place  in  this 
group ;  the  losses  were  principally  in  rough  and 
dressed  lumber  mills  and  occurred  mainly  in 
Quebec  and  Ontario.  Data  were  received  from 
814  firms  in  this  industry,  whose  staffs  declined 
from  39,936  workers  at  November  1  to  36,659 
10328—5 


at  December  1.    The  index  was  a  few  points 
higher  than  on  the  same  date  a  year  ago. 

Plant  Products — Edible. — There  was  a  sea- 
sonal reduction  of  3,366  employees  in  the  vege- 
table food  factories  whose  returns  were  re- 
ceived; they  reported  a  combined  working  force 
of  33,180  operatives.  The  curtailment  indicated 
was  chiefly  in  canneries,  but  sugar  refineries 
were  also  slacker.  The  largest  losses  were  in 
Ontario  and  British  Columbia.  The  index  of 
employment  on  December  1,  1935,  was  decid- 
edly higher  than  at  the  begining  of  December, 
1934. 

Pulp  and  Paper. — Statements  were  received 
from  592  manufacturers  in  the  pulp  and  paper 
industry,  whose  payrolls  were  decreased  by  209 
persons  to  59,934  at  the  beginning  of  December. 
Employment  was  brisker  than  on  the  same 
date  in  1934,  when  a  larger  decline  had  oc- 
curred. Improvement  took  place  in  the  pro- 
duction of  paper  goods  and  in  printing  and 
publishing  establishments,  while  pulp  and 
paper  mills  released  employees.  The  largest 
reductions  in  personnel  were  in  Quebec. 

Rubber  Products. — A  moderate  gain  in  ac- 
tivity was  reported  in  the  rubber  group.  The 
working  forces  of  the  52  co-operating  establish- 
ments stood  at  12,522  compared  with  12,271  on 
November  1.  A  smaller  increase  had  also  been 
shown  on  the  corresponding  date  in  1934,  and 
the  level  of  employment  was  then  lower. 

Textile  Products. — There  was  a  seasonal  re- 
cession in  employment  in  these  industries; 
most  of  this  occurred  in  the  clothing  trades, 
although  headwear  factories  were  also  slacker. 
Returns  were  compiled  from  984  manufactur- 
ers employing  100,116  workers,  or  1,470  fewer 
than  in  the  preceding  month.  There  was  a  de- 
cidedly larger  loss  at  the  beginning  of  Decem- 
ber, 1934,  when  the  index  was  much  lower. 

Tobacco,  Distilled  and  Malt  Liquors. — Em- 
ployment in  tobacco  factories  greatly  advanced, 
but  there  were  moderate  decreases  in  beverage 
works.  An  aggregate  payroll  of  18,892  persons 
was  indicated  by  the  172  co-operating  firms, 
compared  with  16,080  at  the  beginning  of  No- 
vember. Smaller  gains,  on  the  whole,  had  been 
shown  on  the  same  date  in  1934,  but  the  index 
was  then  between  fifteen  and  sixteen  points 
lower. 

Clay,  Glass  and  Stone  Products. — Further 
seasonal  reductions  occurred  in  this  industry, 
463  persons  being  released  by  the  194  co-oper- 
ating manufacturers,  who  had  8,359  on  their 
payrolls.  A  downward  tendency  was  also  in 
evidence  on  December  1,  1934,  when  the  volume 
of  employment  was  smaller. 

Chemicals  and  Allied  Products. — A  slight  ad- 
vance was  indicated  in  the  chemical  group  at 
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December  1,  according  to  data  received  from 
201  firms  having  11,102  employees,  as  com- 
pared with  11,054  in  the  preceding  month.  A 
falling-off  had  been  noted  at  the  beginning  of 
December,  1934,  when  the  index  was  lower  than 
at  the  date  under  review. 

Electric  Light  and  Power. — There  was  a  de- 
crease in  employment  in  electric  current  plants, 
99  of  which  had  14,667  employees,  or  190  fewer 
than"  at  November  1.  The  greatest  losses  oc- 
curred in  Ontario.  A  larger  reduction  had 
been  reported  at  the  beginning  of  December, 
1934,  and  the  index  number  then  was  rather 
lower. 

Electrical  Appliances. — A  decline  was  noted 
in  electrical  apparatus  plants;  109  manufactur- 
ers employed  13,647  persons,  as  compared  with 
14,357  in  their  last  report.  Employment  on 
December  1,  1934,  was  slacker  than  on  the  date 
under  review,  although  the  reductions  then  re- 
ported involved  fewer  workers. 

Iron  and  Steel  Products. — There  was  a 
considerable  contraction  in  employment  in 
iron  and  steel  factories;  the  rolling  mill, 
machinery,  agricultural  implement,  vehicle, 
heating  appliance  and  other  groups  released 
employees.  On  the  whole,  there  was  a 
decrease  of  2,336  in  the  staffs  of  the  849 
co-operating  manufacturers,  who  employed 
114,519.  The  general  level  of  activity  in 
this  group  was  decidedly  higher  than  at  the 
same  date  in  the  preceding  year,  when  little 
general   change   had  been  indicated. 

Non-Ferrous  Metal  Products. — A  decline 
occured  in  this  division  at  the  beginning  of 
December,  according  to  data  received  from 
158  employers  of  19,953  persons,  as  compared 
with  20,136  in  the  preceding  month.  The 
index  was  much  higher  than  on  December  1, 
1934;  a  slightly  larger  loss  had  then  been 
registered. 

Non-Metallic  Mineral  Products. — ^There  was 
a  further  reduction  in  the  manufacture  of 
non-metallic  mineral  products;  140  firms 
employed  13,967  workers,  or  240  fewer  than 
at  the  beginning  of  November.  Activity  in 
this  group  was  higher  than  on  December  1, 
1934,  when  curtailment  had  also  been  noted. 

Logging 

Continued  advances  were  shown  in  logging, 
in  which  there  were  general  increases.  State- 
ments were  tabulated  from  317  logging  camps 
having  51,543  employees,  or  7,092  more  than 
in  their  last  report.  This  gain  involved  a 
smaller  number  of  persons  than  that  regis- 
tered at  the  same  date  in  1934,  being  also 
below  the  average  increase  from  November 
to  December  in  the  years  since  1920;  this  was 


probably  a  result  of  the  unsuitable  weather 
for  bush  operations  which  has  recently  pre- 
vailed in  various  parts  of  the  country.  How- 
ever, the  index  was  higher  than  at  December  1 
in  other  years  of  the  record,  except  1934  and 
1929. 

Mining 

Coal. — ^Employment  in  coal  mines,  in- 
creased at  the  beginning  of  December,  235 
persons  being  added  to  the  payrolls  of  the 
103  co-operating  operators,  who  had  25,378 
employees.  There  was  improvement  in  the 
Maritime  Provinces  and  British  Columbia. 
A  larger  gain  had  been  shown  on  the  corre- 
sponding date  in  1934;  the  index  number 
then  was  slightly  higher. 

Metallic  Ores. — ^There  was  a  decrease  in 
employment  in  metallic  ore  mines;  372 
workers  were  laid  off  since  November  1  by 
the  168  employers  from  whom  information 
was  received,  and  who  had  27,618  persons 
on  their  pay  lists.  A  gain  had  been  indicated 
in  December,  1934,  but  the  number  then 
employed  by  the  firms  reporting  in  this  divi- 
sion was  decidedly  smaller. 

Non-Metallic  Minerals  other  than  Coal. — 
Curtailment  in  employment  was  noted  in  the 
extraction  of  non-metallic  minerals  other  than 
coal.  In  this  division  77  firms  furnished  data 
showing  that  they  employed  7,138  persons, 
as  compared  with  7,562  on  November  1. 
Activity  was  greater  than  in  the  same  month 
of  1934,  although  improvement  over  the  pre- 
ceding month  had  then  been  indicated. 

Communications 

Decreases  in  personnel  were  noted  on  tele- 
graphs and  telephones;  104  persons  were 
released  by  the  co-operating  companies  and 
branches,  which  had  21,428  em^ployees  on  the 
date  under  review.  The  index  was  slightly 
higher  than  in  the  early  winter  of  1934. 

Transportation 

Street  Railways  and  Cartage. — This  division 
was  seasonally  quiet,  the  largest  losses  in 
employment  occurring  in  the  Prairie  Prov- 
inces. Data  were  compiled  from  213  firms 
whose  staffs  declined  from  26,050  at  Novem- 
ber 1  to  25,628  at  the  beginning  of  December. 
This  loss  was  not  so  pronounced  as  that 
recorded  on  the  same  date  in  1934,  and  the 
index  then  was  lower. 

Steam  Railways. — The  trend  of  employment 
in  railway  operation  was  downward,  101 
employers  and  branches  reporting  58,167 
workers,  as  compared  with  59,024  in  the  pre- 
ceding month.     There  were  decreases  in  the 
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Western  Provinces.  The  index  number  was 
slightly  higher  than  at  December  1,  1934, 
when  much  larger  reductions  had  been  indi- 
cated. 

Shipping  and  Stevedoring. — Improvement 
was  registered  in  shipping;  an  increase  of  570 
persons  was  reported  by  the  104  co-operating 
employers,  whose  staffs  aggregated  16,459.  A 
decline  had  been  noted  on  December  1,  1934, 
but  the  index  then  was  much  lower. 

Construction  and  Maintenance 

Building. — Employment  in  building  con- 
struction showed  a  seasonal  falling-off  from 
the  preceding  month.  Statements  were  com- 
piled from  692  contractors  employing  27,240 
persons,  as  compared  with  28,661  on  Novem- 
ber 1.  The  most  extensive  curtailment  was 
in  Quebec.  More  pronounced  shrinkage  had 
been  reported  on  December  1,  1934,  and 
employment    was    then    in    smaller    volume. 

Highway. — Important  decreases  were  noted 
in  the  staffs  of  the  358  highway  contractors 
furnishing  statistics,  who  employed  63,324 
workers  on  December  1,  as  compared  with 
83,739  in  the  preceding  month.  A  smaller 
number  of  persons  had  been  laid  off  at 
December  1,  1934,  when  the  index  was  many 
points  higher. 

Railway. — Activity  on  railway  construction 
and  maintenance  showed  another  seasonal 
decline  involving  more  workers  than  that 
which  occurred  at  the  same  date  in  1934; 
the  index  was  then  fractionally  lower  than 
at  December  1,  1935.  Statistics  were  received 
from  33  contractors  and  divisional  super- 
intendents whose  staffs  were  diminished  from 


28,531  men  at  November  1  to  22,033  at  the 
date  under  review.  The  most  pronounced 
contractions  were  in  Ontario,  although  there 
were  large  losses  throughout  the  country. 

Services 

Reductions  were  reported  by  the  456  co- 
operating service  firms,  who  had  25,092 
employees,  221  fewer  than  in  the  preceding 
month.  Hotels  and  restaurants  showed  cur- 
tailment, while  little  general  change  was  indi- 
cated in  other  divisions.  Employment  was 
slightly    more    active    than    on    December    1, 

1934,  when  a  small  gain  had  been  recorded. 

Trade 

Important  seasonal  increases  were  again 
noted  in  retail  trade,  but  wholesale  houses 
released  some  employees.  Returns  were 
received  from  1,177  trading  establishments 
with  103,742  employees,  or  5,214  more  than 
at  November  1.  The  index  was  higher  than 
at  the  same  date  in  the  preceding  year,  when 
smaller  advances  had  taken  place.  The  addi- 
tions   to    payrolls    recorded    at    December    I, 

1935,  exceeded  the  average  increase  at  that 
date  in  the  years  since  1920. 

Tables 

Index  numbers  of  emploj^ment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables.  The  columns 
headed  "relative  weight"  show  the  proportion 
that  the  number  of  employees  reported  in 
the  indicated  area  or  industry,  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  on  the  date  under 
review. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  November,  1935 


The  term  Tinemployment  as  used  in  the 
following  report  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons  who 
are  engaged  at  work  outside  their  own  trades 
or  who  are  idle  owing  to  illness  are  not 
considered  as  unemployed.  Unions  which  are 
involved  in  industrial  disputes  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month  to 
month  with  consequent  variation  in  the 
membership  upon  which  the  percentage  of 
unemployment  is  based,  it  should  be  under- 
stood that  such  figures  have  reference  only 
to  the  organizations  reporting. 

No  variation  was  apparent  in  the  local 
trade  union  situation,  as  a  whole,  at  the  close 
of  November  from  the  preceding  month,  the 
slight  increases  and  decreases  in  activity 
shown  in  the  various  groups  of  industries 
being  of  an  offsetting  nature.    For  November 
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reports  were  received  from  a  total  of  1,761 
labour  organizations  embracing  169,584  mem- 
bers, 22,575  or  13-3  per  cent  of  whom  were 
idle  on  the  last  day  of  the  month,  the  same 
percentage  as  was  reflected  in  October.  (A 
higher  level  of  activity  was  maintained  than 
in  November  a  year  ago  when  unemployment 
stood  at  17-5  per  cent).  Nova  Scotia  and 
Quebec  unions  indicated  an  upward  trend  of 
employment  from  October  though  the  change 
was  but  nominal.  New  Brunswick,  Manitoba, 
Saskatchewan  and  Alberta  unions  showing 
losses  on  a  very  small  scale.  In  Ontario  and 
British  Columbia,  how^ever,  the  same  volume 
of  work  was  afforded  as  in  October.  When 
a  comparison  is  made  with  the  returns  for 
November,  1934,  British  Columbia  unions 
especially  showed  pronounced  improvement 
during  the  month  reviewed,  particularly  in 
navigation  and   in  building   and  construction 
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operations,  and  Manitoba,  Ontario  and  Quebec 
gains  of  lesser  proportions,  though  noteworthy. 
In  Nova  Scotia,  Saskatchewan  and  Alberta 
also  minor  increases  in  available  work  were 
recorded.  New  Brunswick  unions  alone  indi- 
cated a  lessening  in  emplo3'ment  which  was 
quite  slight. 

Each  month  the  records  of  unemployment 
in  the  largest  city  of  each  province  with  the 
exception  of  Prince  Edward  Island  are  tabu- 
lated separately.  During  November,  Halifax 
with  a  gain  of  nearly  4  per  cent  showed  the 
greatest  improvement  of  any  of  the  cities 
when  compared  with  October  conditions.  In 
Toronto,  employment  increased  by  over  2 
per  cent.  Saint  John  and  Edmonton  showing 


members,  however,  were  considerably  quieter 
than  in  November,  1934,  and  in  Edmonton 
nominal  recessions  were  registered. 

Appearing  with  this  article  is  a  chart  which 
shows  the  trend  of  unemployment  by  months 
from  January,  1929,  to  date.  The  level  of 
the  curve  at  the  close  of  November  remained 
identical  with  that  of  October,  showing  that 
unemployment  was  maintained  at  exactly  the 
same  volume  at  the  end  of  each  of  these 
months.  The  point  reached  by  the  curve 
was,  however,  below  that  of  November,  1934, 
an  indication  of  more  favourable  conditions 
during  the  month  reviewed. 

In  the  manufacturing  industries  employ- 
ment    was     in     greater     prevalance     during 
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slight  advancement.  The  trend  of  activity 
indicated  from  Winnipeg  was  favourable 
though  the  variation  from  October  was  almost 
negligible.  Regina  and  Montreal  unions, 
however,  suffered  small  losses  in  work  afforded 
from  the  previous  month,  while  in  Vancouver 
the  situation  was  practically  unchanged, 
though  tending  toward  lessened  activity. 
Pronounced  recovery  over  November  a  year 
ago  was  evident  among  Vancouver  unions, 
and  in  Montreal,  Toronto  and  Winnipeg  the 
expansion  noted  was  quite  marked.  Among 
Regina  members  also,  the  level  of  activity 
was  slightly  higher,  and  in  Halifax  fractional 
gains    occurred.     Conditions    for   Saint   John 


November  than  in  either  the  previous  month 
or  November  a  year  ago,  though  the  gains 
in  the  former  comparison  were  very  slight. 
This  was  evident  from  the  reports  tabulated 
from  483  associations,  with  an  aggregate  of 
54,217  members,  7,397  of  whom  were  without 
work  at  the  end  of  the  month,  a  percentage 
of  13-6  in  contrast  with  percentages  of  14-2 
in  October  and  18-0  in  November,  1934.  An 
important  factor  in  the  improvement  reported 
over  October  was  the  better  situation  prevail- 
ing in  the  iron  and  steel  trades,  particularly 
among  machinists  and  railway  carmen.  In- 
creased slackness  on  a  substantial  scale  was, 
however,  noted   by  wood,  and   hat   and   cap 
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workers,  and  bakers  and  confectioners.  Glass 
workers,  whose  membership  was  quite  small, 
and  general  labourers  were  also  afforded  a 
much  better  volume  of  work,  and  among 
jewellery,  textile  and  carpet,  and  garment 
workers,  printing  tradesmen  and  metal 
polishers  the  employment  level  was  somewhat 
higher.     Retarded   activity   of   fair-sized   pro- 

TABLE    I.— PERCENTAGES    OF    UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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portions  was  reflected  by  cigarmakers  and  the 
tendency  for  brewery,  leather  and  fur  workers, 
and  papermakers  was  toward  lessened  employ- 
ment, though  the  change  from  October  was 
slight.  A  decidedly  more  favourable  situation 
than  in  November,  1934,  was  indicated  among 
general  labourers  and  garment  workers,  and 
extensive  recovery  was  evident  among  iron 
and  steel  workers,  metal  polishers  and  fur 
workers.  Papermakers  and  printing  trades- 
men also,  showed  employment  expansion, 
though  on  a  small  scale.  Wood,  hat  and  cap, 
and  leather  workers,  cigarmakers,  and  bakers 
and  confectioners,  on  the  contrary,  suffered 
large  losses  in  available  work  from  November 
a  year  ago,  and  employment  for  jewellery, 
glass,  brewery,  and  textile  and  carpet  workers 
subsided  slightly. 

Unemployment  among  coal  miners  remained 
in  practically  the  same  volume  during 
November  as  in  the  preceding  month  accord- 
ing to  the  returns  compiled  from  51  unions 
involving  a  membership  of  15,257  persons. 
Of  these,  707  were  without  work  at  the  end 
of  the  month,  a  percentage  of  4-6  compared 
with  4-7  per  cent  of  idleness  in  October.  A 
slightly  upward  employment  movement  was 
noted  from  Nov^ember,  1934,  when  5-4  per  cent 
of  inactivity  was  recorded.  Nova  Scotia  and 
British  Columbia  miners  showed  a  slight  rise 
in  work  afforded  over  October  which  was 
largely  offset  by  the  small  contractions 
evident  in  the  Alberta  mines.  Some  slowing 
up  of  activity  was  reflected  in  the  British 
Columbia  mines  from  November  a  year  ago 
while  in  Nova  Scotia  there  was  little  varia- 
tion, though  the  situation  tended  favourably. 
Alberta  miners  reported  the  same  volume  of 
employment  in  both  months  compared.  Short 
time  work,  however,  continued  prevalent 
throughout  November. 

In  the  building  and  construction  trades 
during  November  nominal  increases  in 
employment  only  were  shown  from  October, 
as  evident  from  the  reports  tabulated  from 
a  total  of  197  associations,  including  19,498 
members.  Of  these,  42-5  per  cent  were 
registered  as  idle  on  the  last  day  of  the 
month  in  contrast  with  a  percentage  of  42-8 
in  October.  A  much  greater  volume  of  work 
was  afforded  these  tradesmen  than  in 
November,  1934,  unemployment  for  that 
month  standing  at  61-6.  Hod  carriers  and 
building  labourers  showed  a  substantially 
better  situation  than  in  October,  and  among 
tile  layers,  lathers  and  roofers,  and  carpenters 
and  joiners  noteworthy  gains  occurred.  Brick- 
layers, masons  and  plasterers  also  indicated 
an  upward  employment  trend  though  the 
change  from  the  previous  month  was  very 
slight.     On   the    contrary,   granite    and   stone- 
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cutters,  and  bridge  and  structural  iron 
workers  registered  a  large  drop  in  available 
work,  and  among  plumbers  and  steamfitters, 
and  steam  shovelmen  activity  was  consider- 
ably curtailed.  Recessions,  on  a  moderate 
scale,  were  apparent  among  painters,  deco- 
rators and  paperhangers,  and  employment  for 
electrical  workers  was  slightly  retarded.  All 
tradesmen  with  the  exception  of  painters, 
decorators  and  paperhangers  shared  in  the 
marked  improvement  noted  over  November, 
1934,  bricklayers,  masons  and  plasterers,  and 
tile  layers,  lathers  and  roofers  particularly 
showing  large  increases,  though  in  all  trades 
the  gains  recorded  were  quite  extensive.  The 
contractions  evident  among  painters,  decor- 
ators and  paperhangers  were,  however,  of 
moderate  degree. 

The  775  unions  in  the  transportation  indus- 
tries from  which  reports  were  received  during 
November  covering  a  total  of  56,129  members, 
showed  that  4,191  or  7-5  per  cent  were  idle 
at  the  end  of  the  month  in  contrast  with  a 
percentage  of  7-2  in  October.  Steam  railway 
employees,  whose  returns  constituted  over  77 
per  cent  of  the  entire  group  membership 
reported,,  showed  a  very  slight  tendency 
toward  retarded  employment  as  did  also 
teamsters  and  chauffeurs.  In  navigation, 
conditions  were  somewhat  brighter  than  in 
October,  while  street  and  electric  railway 
employees  indicated  a  very  nominal  gain  in 
activity.  Improvement  in  the  transportation 
industries,  as  a  whole,  was  noted  over 
November,  1934,  when  10-4  per  cent  of  the 
membership  recorded  was  idle,,  navigation 
workers  showing  decidedly  better  conditions 
during  the  month  reviewed,  although  steam, 
and  street  and  electric  railway  employees  also 
participated  in  the  total  advancement.  There 
was  some  falling  off  in  activity,  however, 
among  teamsters  and  chauffeurs. 

Retail  shop  clerks  were  quite  busy  during 
November,  unemployment  standing  at  1-8 
per  cenit  as  compared  with  percentages  of 
5'1  in  October  and  5-9  in  November,  1934. 
The  November  percentage  was  based  on  the 
reports  compiled  from  5  associations  of  these 
workers  with  1,766  members. 

Civic  employees  with  74  associations  cover- 
ing a  total  of  8,045  members  during  November 
indicated  that  159  were  without  work  on  the 
last  day  of  the  month,  a  percentage  of  2-0 
as  contrasted  with  2-7  per  cent  of  inactivity 
in   October.     Fractional   curtailment   in   work 


afforded    was    noted    from    November,    1934, 
when  1-2  per  cent  of  idleness  was  registered. 

The  trend  of  employment  in  the  miscel- 
laneous group  of  trades  during  November  was 
favourable  though  the  change  from  October 
was  very  slight,  and  improvement  of  fairly 
noteworthy  proportions  was  evident  from 
November,  1934.  Reports  were  tabulated  for 
November  from  129  unions  with  a  member- 
ship aggregate  of  5,388  persons,  573  or  10-6 
per  cent  of  whom  were  unemployed  at  the 
end  of  the  month  compared  with  percent- 
ages of  10-9  in  October  and  15-4  in 
November  a  year  ago.  Hotel  and  restaurant, 
and  theatre  and  stage  employees,  and  barbers 
indicated  a  slightly  better  employment  level 
than  in  October,  while  among  stationary 
engineers  and  firemen,  and  unclassified 
workers  retarded  activity,  on  a  small  scale, 
was  shown.  Compared  with  the  returns  for 
November,  1934,  conditions  for  theatre  and 
stage  employees  improved  substantially  dur- 
ing the  month  reviewed,  and  lesser  gains  were 
reflected  by  stationary  engineers  and  firemen, 
and  barbers.  Among  hotel  and  restaurant 
employees,  and  unclassified  workers,  however, 
the  tendency  was  toward  lessened  employ- 
ment, but  the  change  from  November,  1934, 
was  quite  small. 

Fishermen  with  4  unions  covering  611  mem- 
bers showed  that  193  were  idle  on  the  last 
day  of  the  month,  a  percentage  of  31-6 
compared  with  percentages  of  28-6  in  October, 
and  83-3  in  November  a  year  ago. 

Among  lumber  workers  and  loggers  during 
November  somewhat  quieter  conditions  pre- 
vailed than  in  October,  but  the  situation 
was  much  improved  from  November,  1934. 
This  was  apparent  from  the  reports  received 
from  4  unions  of  these  workers,  with  622 
members,  12-1  per  cent  of  whom  were  out 
of  work  at  the  end  of  the  month  in  contrast 
with  9-9  per  cent  of  inactivity  in  October 
and  38-8  per  cent  in  November,  1934. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  unem- 
ployed each  year  from  1919  to  1934  inclusive, 
and  also  the  percentage  of  unemployment  by 
provinces  for  November  of  each  year  from 
1919  to  1932  inclusive,  and  for  each  month 
from  January,  1933,  to  date.  Table  II 
summarizes  the  returns  in  the  various  groups 
of  industries  for  the  same  months  as  in 
Table  I. 


(3)  Employment  Office  Reports  for  November,  1935 


Losses  of  about  five  per  cent  and  six  per 
cent,  respectively,  in  the  volume  of  business 
transacted  during  November,  1935,  were  re- 
ported by  the  offices  of  the  Employment  Ser- 


vice of  Canada  from  the  previous  month, 
October,  and  from  November  a  year  ago. 
Under  both  comparisons  the  greatest  loss  in 
placements  was  in  construction  and  mainten- 
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ance,  this  being  due  to  less  relief  work  being 
provided  by  the  Provincial  and  Federal  govern- 
ments. A  substantial  decline  from  October 
was  also  recorded  in  serv^ices  and  other  losses 
of  lesser  degree  in  all  industrial  divisions,  ex- 
cept logging  and  farming,  which  recorded  gains. 
When  compared  with  the  corresponding  month 
of  1934,  declines  were  shown  in  farming,  trans- 
portation and  trade,  as  well  as  in  construction 
and  maintenance,  mentioned  above,  but  gains 
were  registered  in  services,  manufacturing,  log- 
ging and  mining.  Under  each  comparison, 
however,  some  of  the  changes  recorded,  both 
plus  and  minus,  were  nominal  only. 


half  of  November,  1935,  in  contrast  with  the 
ratios  of  62-4  and  60-6  during  the  correspond- 
ing periods  of  1934.  The  ratios  of  placements 
to  each  100  applications  during  the  periods 
under  review  were  46-1  and  48-8,  as  compared 
with  59-4  and  58-0  during  the  corresponding 
month  of  1934. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the  Ser- 
vice throughout  Canada  during  November, 
1(935,  was  1,288,  as  compared  with  1,3&4  dur- 
ing the  preceding  month  and  with  1,378  in 
November  a  year  ago. 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1933,  as  repre- 
sented by  the  ratios  of  vacancies  offered,  and 
placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  Ser- 
vice throughout  C'anada  compilations  being 
made  semi-monthly.  It  will  be  noted  that  the 
trend  of  the  curves  of  vacancies  and  place- 
ments in  relation  to  applications  declined  dur- 
ing the  first  half  of  the  month  and  rose  about 
three  points  during  the  latter  half,  but  at  the 
close  of  the  period  under  review  both  levels 
were  about  nine  points  below  those  recorded 
at  the  end  of  November,  1934.  The  ratio  of 
vacancies  to  each  100  applications  was  47-8 
during  the  first  half  and  51-3  during  the  second 


The  average  number  of  applications  for  em- 
ployment received  daily  by  the  offices  of  the 
Service  during  the  month  under  review  was 
2.602,  in  comparison  with  2,512  in  October, 
1935,  and  with  2,241  during  November,  1934. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Ser\'ice  during 
November,  1935,  was  1..234  of  which  870  were 
in  regular  employment  and  364  in  wofk  of 
one  week's  duration  or  less,  as  compared  with 
a  total  daily  average  of  1,298  during  the  pre- 
ceding month.  Placements  in  November  a 
year  ago  averaged  1,315  daily,  consisting  of  745 
placements  in  regular  and  570  in  casual  em- 
ployment. 
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During  the  month  of  November,  1935,  the 
offices  of  the  Service  referred  32,440  persons 
to  vacancies  and  effected  a  total  of  30,835  place- 
ments. Of  these,  the  placements  in  regular 
employment  were  21,730,  of  which  17,253  were 
of  men  and  4,477  of  women,  while  placements 
in  casual  work  totalled  9,105.  The  number 
of  vacancies  reported  by  employers  was  23,579 
for  men  and  8,617  for  women,,  a  total  of  32,196, 
while  applications  for  work  numbered  65,033, 
of  which  50,707  were  from  men  and  14,326 
from  womeii.  Reports  for  October,  1935, 
showed  35,464  positions  available,  65,300  ap- 
plications made  and  33,737  placements  effected, 
while  in  November,  1934,  there  were  recorded 
35.809  vacancies,  58,243  applications  for  work 
and  34,180  placements  in  regular  and  casual 
employment. 

The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1925,  to  date: 


Year 

Placements 

Regular 

Casual 

Totals 

1925 

306,804 
300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
207,970 

106,021 
109,929 
112,046 
135.724 
137,620 
180,807 
295.876 
198,443 
181,521 
182,527 
117,688 

412  825 

1926 

410,155 

1927 

414  769 

1928 

470,328 

1929 

398  367 

1930 

368,679 

1931 

471  508 

1932 

352,214 

1933 

352  097 

1934 

406,091 

1935  (11  months) 

325,658 

Nova  Scotia 

There  was  a  gain  of  nearly  one  per  cent  in 
the  number  of  positions  offered  through  em- 
ployment offices  in  Nova  Scotia  during  No- 
vember when  compared  with  the  preceding 
month,  but  a  loss  of  over  32  per  cent  in  com- 
parison with  the  corresponding  month  of  1934. 
Placements  also  were  nearly  3  per  cent  higher 
than  in  October,  but  nearly  31  per  cent  below 
the  corresponding  month  of  the  previous  year. 
The  decline  from  November  a  year  ago  was 
diue  to  a  reduction  in  relief  placements  on  road 
construction,  as  a  small  loss  in  services  was 
more  than  offset  by  gains  in  logging  and  trans- 
portation. Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  were:  logging,  84;  construction  and 
maintenance,  392;  and  services,,  330,  of  which 
234  were  of  household  workers.  During  the 
month  250  men  and  84  women  were  placed  in 
regular  employment. 

New  Brunswick 
Orders   received    at    employment    offices    in 
New  Brunswick   during  November   called   for 
nearly  20  per  cent  fewer  workers  than  in  the 


preceding  month,  but  nearly  6  per  cent  more 
than  during  the  corresponding  month  of  1934. 
There  was  a  decline  of  17  per  cent  in  place- 
ments when  compared  with  October,  but  a 
gain  of  nearly  5  per  cent  in  comparison  with 
November,  1934.  .Small  placement  gains  over 
the  corresponding  month  a  year  ago  were 
reported  in  construction  and  maintenance  and 
services.  These  increases  were  partly  offset 
by  declines  in  manufacturing  and  logging. 
During  the  month  208  placements  were  made 
under  construction  and  maintenance  and  549 
in  services.  Of  the  latter,  424  were  of  house- 
hold workers.  Placements  in  regular  employ- 
ment numbered  208  of  men  and  73  of  women. 

Quebec 

During  the  month  of  November  positions 
offered  through  employment  offices  in  the 
Province  of  Quebec  were  nearly  12  per  cent 
less  than  in  the  preceding  month,  but  nearly 
17  per  cent  above  the  corresponding  month  of 
the  previous  year.  There  was  a  decline  of 
nearly  9  per  cent  in  placements  when  com- 
pared with  October,  but  an  increase  of  nearly 
21  per  cent  in  comparison  with  November, 
1934.  The  increase  in  placements  over  No- 
vember a  year  ago  was  due  to  substantial 
gains  in  logging  and  services.  Small  losses 
were  reported  in  construction  and  mainten- 
ance, trade  and  manufacturing.  Placements 
by  industrial  divisions  included:  manufactur- 
ing, 67;  logging,  1,481;  construction  and  main- 
tenance, 608;  trade,  86;  and  services,  2,476, 
of  which  1,977  w^ere  of  household  workers. 
During  the  month  2,362  men  and  1,542  women 
were   placed  in  regular  employment. 

Ontario 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Ontario  during  November,  were  nearly  25  per 
cent  less  favourable  than  in  the  preceding 
month  and  nearly  28  per  cent  below  the  cor- 
responding month  of  1934.  There  was  a  de- 
crease also  in  placements  of  over  23  per  cent 
when  compared  with  October  and  of  nearly 
27  per  cent  in  comparison  with  November  a 
year  ago.  The  reduction  in  placements  from 
November,  1934,  was  due  to  the  curtailment  of 
relief  work  on  highway  construction,  as  a 
decline  in  bush  placements  was  more  than 
offset  by  gains  in  farming,  manufacturing  and 
services.  Placements  by  industrial  divisions 
included:  manufacturing,  598;  logging,  656; 
farming,  652;  transportation,  173;  construc- 
tion and  maintenance,  4,566;  trade,  2'87;  and 
services,  3,353,  of  which  2,270  were  of  house- 
hold workers.  Placements  in  regular  employ- 
ment  numbered   4,386   of   men    and    1,468    of 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  NOVEMBER,  1935 


Vacancies 

Applicants 

Regular 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

place- 
ments 

Regular 

Casual 

same 

period 

1934 

Nova  Scotia 

865 

426 
206 
233 
775 
27 
145 
203 
400 

5,334 
305 

1,125 

2.246 

911 

127 

319 

301 

10,734 

106 

122 

204 

246 

65 

421 

685 

67 

1.206 
128 
109 
549 
860 
332 
55 
598 
217 
168 
190 
56 
100 
171 
160 

3.411 
508 

4,733 
339 

4,393 

2,435 
80 
511 
71 
225 
561 
416 
170 
141 
260 

3,931 

1,377 
183 

1,600 
550 
211 

3,400 
145 
422 
269 
180 
217 
115 

1.193 

859 

33,198 

23,579 

8.617 

29 

28 

1 

0 

2 

0 

0 

2 

0 

368 

0 

5 

194 

134 

0 

3 

32 

312 

0 

2 

12 
0 
18 
5 

22 

0 

30 

2 

0 

0 

2 

0 

2 

0 

7 

2 

2 

1 

0 

0 

0 

192 

13 

19 

10 

9 

327 

51 

78 

10 

37 

8 

8 

79 

11 

45 

138 

10 

14 

103 

11 

0 

47 

0 

0 

20 

1 

1 

0 

25 

0 

1,343 

427 

815 

1,075 

626 
211 
238 
8G8 
52 
192 
201 
423 

8,989 
485 

1.895 

3.939 

1.530 
161 
602 
377 
28,331 
197 
440 
282 
266 
165 

3,052 
767 
290 

1,232 
250 
187 
573 

1,998 
451 
148 
540 
292 
235 
242 
339 
304 
639 
560 
14.165 
717 

7,000 
448 

6.552 

2,521 
83 
484 
61 
221 
701 
476 
131 
140 

091 

6,755 

2,721 
373 

2,661 
724 
276 

9,494 
264 
475 
280 
223 
272 
175 

6,752 

1,053 
65,933 
50.707 
14,326 

863 
410 
220 
233 
773 
27 
146 
200 
400 

5,827 
307 

1,199 

2,226 

1,154 
127 
362 
452 
10,728 
105 
122 
200 
246 
102 
430 
673 
71 

1.303 

138 

120 

542 

857 

336 

80 

540 

203 

168 

188 

69 

99 

171 

160 

3.269 
536 

4,793 
336 

4.457 

2,171 
32 
452 
60 
171 
668 
420 
119 
130 
219 

3,814 

1.393 
147 

1,517 
546 
211 

3,471 
145 
419 
265 
179 
219 
114 

1,271 

859 

32,440 

23,495 

8,945 

334 

192 

119 

23 

281 

10 

148 

60 

63 

3,904 

302 

1.193 

1.175 

692 

104 

273 

165 

5,854 

49 

92 

155 

123 

50 

173 

579 

42 

1,086 

76 

94 

209 

694 

251 

44 

520 

91 

66 

77 

23 

89 

137 

84 

744 

306 

4,438 

297 

4.141 

1,750 

22 

344 

48 

121 

496 

377 

103 

106 

133 

3,338 

1.332 

128 

1.440 

263 

175 

1,831 

141 

177 

126 

140 

202 

3 

958 

84 

31,738 

17,253 

4,477 

530 

218 
92 
210 
495 
17 
0 
141 
337 
843 

I 

550 

104 

23 

46 

117 

4,471 

56 

30 

45 

123 

16 

227 

94 

22 

142 

54 

27 

333 

163 

85 

9 

20 

112 

102 

111 

34 

10 

34 

76 

2.316 

230 

337 

39 

298 

417 

10 

104 

12 

50 

72 

43 

16 

24 

86 

460 

61 

19 

61 

280 

39 

1,583 

1 

242 

139 

39 

16 

111 

239 

775 

9,105 

6,161 

2.944 

1,866 

1,184 

349 

333 

801 

134 

65 

94 

508 

3,333 

86 

729 

1.731 

511 

21 

172 

72 

49,384 

258 

1.972 

517 

574 

1,333 

5,967 

444 

1,217 

1,643 

1,622 

552 

637 

1,828 

54 

331 

563 

1,885 

408 

353 

171 

251 

290 

638 

23, 132 

2,744 

16,215 

809 

15,406 

1,731 

54 

651 

27 

98 

451 

314 

42 

2 

92 

9,394 

3.695 

190 

4,812 

544 

153 

7,734 

33 

168 

21 

150 

115 

184 

6,665 

398 

90,447 

77,174 

13,273 

321 

Halifax    

205 

89 

Sydney 

New  ISruuswick 

27 
252 

Chatham 

12 

Fredericton 

124 

57 

Saint  John    

59 

Quebec 

3,395 

Chicoutimi 

464 

Hull 

591 

Montreal 

1.260 

Quebec  

592 

48 

Sherbrooke 

Three  Rivers 

121 
319 

Ontario 

4,465 

Belleville 

63 

Brantford 

109 

Chatham 

51 

Fort  William 

114 

Guelph 

31 

Hamilton 

190 

Kingston  .... 

190 

Kitchener 

49 

London 

351 

49 

North  Bay 

112 

Oshawa 

95 

Ottawa 

659 

102 

Peterborough 

Port  Arthur 

99 
417 

St.  Catharines 

87 

St.  Thomas 

48 

Sarnia 

60 

Sault  Ste.  Marie 

293 

Stratford 

35 

Sudbury 

195 

Tiiumins 

210 

Toronto 

687 

Windsor.. 

169 

'Mauituba 

3,621 

209 

Winnipeg 

3.412 

Saskatcliewau 

Estevan 

2,005 

131 

269 

North  Battleford  .... 

126 

Prince  Albert 

251 

Regina 

461 

Saskatoon 

379 

Swift  Current 

162 

Weyburn 

72 

York  ton 

154 

Alberta 

2,757 

1,241 

Drumheller 

101 

1,159 

Lethbridge 

158 

Medicine  Hat 

98 

British  Columbia 

2,471 

Kamloops 

285 

Nanainio 

490 

Nelson 

127 

New  Westminster 

149 

Penticton 

155 

2 

Vancouver 

1,127 

Victoria 

136 

Canada 

19,363* 

Men 

15.041 

Women 

4.322 

*  76  Placements  effected  by  offices  since  closed. 
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Manitoba 

Employment  offices  in  Manitoba  received 
orders  for  nearly  16  per  cent  more  workers 
ithan  in  the  preceding  month  and  over  16  per 
cent  more  than  during  the  corresponding 
month  of  the  previous  year.  There  was  a 
gain  also  in  placements  of  nearly  14  per  cent 
when  compared  with  October  and  of  over  15 
per  cent  in  comparison  with  November,  1934. 
When  comparing  placements  by  industrial 
groups  during  the  month  under  review  with 
November,  1934,  a  substantial  increase  was 
reported  in  construction  and  maintenance, 
;made  up  largely  of  relief  placements  on  high- 
way construction  and  a  small  gain  in  mining. 
Farming  showed  the  largest  loss,  followed  by 
smaller  declines  in  services  and  logging.  In- 
'dustrial  divisions  in  which  most  of  the  place- 
ments were  effected  during  the  month  were: 
logging,  165;  farming,  1,392;  construction  and 
maintenance,  2,465;  and  services,  640,  of  which 
•549  were  of  household  workers.  During  the 
month  4,033  men  and  405  wom^en  were  placed 
in  regular  emplo3''ment. 

Saskatchewan  • 

The  number  of  positions  offered  through 
employment  offices  in  Saskatchewan  during 
November  was  over  4  per  cent  less  than  in 
the  preceding  month  and  over  16  per  cent 
less  than  during  the  corresponding  month  of 
the  previous  year.  There  was  a  decrease  also 
in  placements  of  nearly  11  per  cent  when 
■compared  with  October  and  of  19  per  cent  in 
comparison  with  November,  1934.  Except 
for  a  small  gain  in  manufacturing,  all  groups 
showed)  reductions  in  placements  when  com- 
pared with  November  a  year  ago.  The  only 
losses  of  importance,  however,  were  in  farm- 
ing, logging  and  mining.  Placement  by  indus- 
trial divisions  included:  manufacturing,  69; 
farming,  923;  construction  and  maintenance, 
420;  and  services,  666,  of  which  513  were 
of  household  workers.  Regular  placements 
numbered   1,367   of  men  and  383   of  women. 

Alberta 

There  was  an  increase  of  over  18  per  cent 
in  the  number  of  positions  offered  through 
employment  offices  in  Alberta  during  No- 
vember when  compared  with  the  preceding 
month  and  of  nearly  22  per  cent  in  com- 
parison with  the  corresponding  month  of  1934. 
Placements  also  were  nearly  15  per  cent 
higher  than  in  October  and  nearly  19  per 
cent  above  November  a  year  ago.  Although 
the  gain  in  placements  over  November,  1934, 
was  due  to  increased  farm  placements,  there 
was  cosiderable  change  in  other  groups, 
improvement  in  mining,  services,  manufac- 
turing and  trade  being  offset  by  declines  in 


construction  and  maintenance  and  logging. 
Placements  by  industrial  divisions  included: 
logging,  96;  farming,  1,094;  mining,  113; 
construction  and  maintenance,  1,952;  and 
services,  443,  of  which  354  were  of  house- 
hold workers.  There  were  3,025  men  and  313 
women  placed  in  regular  employment  during 
the  month. 

British  Columbia 

During  the  month  of  November  orders 
received  at  employment  offices  in  British 
Columbia  called  for  approximately  the  same 
number  of  workers  as  in  the  preceding  month, 
but  18  per  cent  less  than  during  the  corre- 
sponding month  of  the  previous  year.  There 
was  a  nominal  change  only  in  placements 
when  compared  with  October,  but  a  decline 
of  18  per  cent  in  comparison  with  November 
a  j^ear  ago.  Relief  placements  on  road  and 
airport  construction  were  considerably  less 
than  during  November,  1934,  and  accounted 
for  the  adverse  change  under  this  com- 
parison. Gains  were  reported  in  services, 
logging,  transportation  and  trade,  but  none 
were  large.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were:  farming,  61;  construction 
and  maintenance,  2,606;  and  services,  622,  of 
which  392  were  of  household  workers. 
During  the  month  1,622  men  and  209  women 
were  placed  in  regular  employment. 

Movement  of  Labour 

During  the  month  of  November,  1935,  the 
offices  of  the  Employment  Service  of  Canada 
made  21,730  placements  in  regular  employ- 
ment, 9,419  of  which  were  of  persons  for 
whom  the  employment  found  was  outside  the 
immediate  locality  of  the  offices  at  which 
they  were  registered.  Of  the  latter,  750  were 
granted  the  Employment  Service  reduced 
transportation  rate,  684  journeying  to  points 
within  the  same  province  as  the  despatching 
office  and  66  to  other  provinces.  The  reduced 
transportation  rate,  which  is  2-7  cents  per 
imile  with  a  minimum  fare  of  $4,  is  granted 
by  the  railway  companies  to  bona  fide 
applicants  at  the  Employment  Service  who 
may  desire  to  proceed  to  employment  at  a 
distance  for  which  no  workers  are  available 
locally. 

Quebec  transfers  at  the  reduced  rate  during 
November  were  of  bushmen,  3  in  number, 
who  were  despatched  by  the  Hull  office  to 
employment  in  the  Pembroke  zone.  Offices 
in  Ontario  granted  530  certificates  for  reduced 
transportation  during  November,  all  of  which 
were  to  points  within  the  province.  Receiving 
certificates  at  Port  Arthiu*  355  bush  workers. 
95    highway    construction    workers,    12    mine 
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workers,  one  hotel  porter,  one  town  domestic 
and  2  cookees  travelled  to  situations  within 
the  same  zone,  while  to  centres  within  their 
respective  zones  also,  the  Sudbury  office 
transferred  47  bush  workers,  and  the  Fort 
William  office  12  bush  workers  and  5  car- 
penters. The  Manitoba  labour  movement 
during  November  originated  at  Winnipeg  and 
comprised  the  transfer  of  69  persons,  6  within 
the  province  and  63  tO'  points  outside. 
Workers  journeying  to  provincial  employment 
were  destined  to  the  Winnipeg  zone  and 
included  4  farm  hands  and  2  mine  mechanics. 
Of  the  persons  despatched  to  other  provinces 
62  were  for  the  Port  Arthur  zone,  among 
whom  were  59  bush  workers,  one  tractor 
operator,  one  cook  and  one  farm  domestic. 
The  one  remaining  interprovincial  transfer 
was  of  a  farm  housekeeper  sent  to  Regina. 
Taking  advantage  of  the  Employment  Service 
reduced  transportation  rate  in  Saskatchewan 
during  November,  28  persons  journeyed  to 
provincial  centres.  From  Saskatoon,  3  bush- 
men  and  one  engineer  were  carried  to  Prince 
Albert,  one  farm  hand  to  North  Babtleford 
and  one  electrician  to  Yorkton.  The  Regina 
office  was  instrumental  in  transferring  one 
town  housekeeper  to  Swift  Current,  one  farm 
domestic  to  North  Battleford,  one  bushman 
to  Yorkton  and  2  teachers  within  the  Regina 
zone.  Travelling  from  Yorkton  11  bushmen, 
and    from    Prince    Albert    6    bushmen    were 


bound  for  employment  within  their  respective 
zones.  Reduced  rate  vouchers  were  granted 
in  Alberta  during  November  to  115  persons^ 
all  going  to  points  within  the  province. 
From  Edmonton  one  farm  hand  each  went 
to  the  Drumheller  and  Calgary  zones  and  72 
bush  workers,  15  fishermen,  4  mine  workers, 
3  farm  hands,  2  farm  housekeepers,  one 
edgerman,  2  hotel  waitresses,  one  laundry 
man,  one  baker's  helper  and  one  town  house- 
keeper to  various  centres  within  the  Edmon- 
ton zone.  On  certificates  received  at  the 
Calgary  office  9  mine  teamsters  were  trans- 
ported to  Drumheller  and  one  miner  and  one 
farm  hand  to  Edmonton.  Workers  bene- 
fiting by  the  Employment  Service  reduced 
rate  in  British  Columbia  during  November 
were  5  in  number,  these  going  to  provincial 
situations.  Proceeding  from  Vancouver  one 
bushman  and  one  engineer  went  to  Kamloops, 
one  hotel  maid  to  Prince  Rupert  and  one 
housekeeper  within  the  Vancouver  zone.  The 
Prince  Rupert  office  assisted  in  the  despatch 
of  one  bushman  to  a  point  within  its  own 
zone. 

Of  the  750  persons  who  travelled  at  the 
Employment  Service  reduced  transportation 
rate  during  November,  311  were  conveyed  by 
the  Canadian  National  Railways,  435  by  the 
Canadian  Pacific  Railway,  3  by  the  Northern 
Alberta  Railway  and  one  by  the  Pacific  Great 
Eastern  Railway. 


(4)   Building  Permits  issued  in  Canada  during  November,  1935 


The  aggregate  value  of  the  construction 
represented  by  the  building  permits  issued 
by  58  cities  during  November  was  $3,315,001. 
This  was  a  seasonal  decline  of  $705,307  or 
17*5  per  cent  as  compared  with  the  October 
total  of  $4,020,308,  but  an  increase  of  $692,467, 
or  26-4  per  cent  in  the  more  significant  com- 
parison with  the  November,  1934,  figure  of 
$2,622,534. 

The  value  of  the  building  authorized  in 
each  month  of  the  present  year  has  been 
higher  than  in  the  same  month  of  1934,  while 
since  January,  the  aggregate  for  each  month 
has  also  exceeded  that  for  the  corresponding 
month  in  1933.  The  cumulative  total  for 
the  first  eleven  months  of  1935  is  higher  than 
in  any  of  the  last  three  years,  standing  at 
$43,846,688,  as  compared  with  $24,935,704 
in  the  months  January-November,  1934, 
$19,793,204  in  1933  and  $40,750,142  in  1932. 
Although  the  improvement  indicated  in  the 
present  year  is  partly  due  to  the  granting 
of  construction  permits  for  public  buildings  in 
several  centres  as  an  unemployment  relief 
measure,  the  movement  in  general  building 
operations    has    also     been     distinctly    more 


favourable  than  in  the  last  few  years.  In 
comparison  with  earlier  years  of  the  record, 
from  1920  to  1931,  however,  the  value  of 
building  authorizations  continues  low.  The 
index  number  of  wholesale  prices  of  building 
materials  during  the  elapsed  months  of  1935,. 
at  82-1  per  cent  of  the  1926  basic  average, 
was  lower  than  in  the  same  period  of  any 
preceding  year  for  which  building  statistics 
for  the  58  cities  are  on  record,  with  the 
exception  of  1932  and  1933,  while  it  was  the 
same  as  in  1931. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  over  260  permits 
for  dwellings  estimated  to  cost  more  than 
$1,434,000,  and  about  1,060  permits  for  other 
buildings  estimated  at  almost  $1,640,000.  In 
addition,  authority  was  granted  for  engineering 
projects  valued  at  $13,500.  During  October, 
permits  were  issued  for  the  erection  of  about 
400  dwellings  and  1,500  other  buildings,  esti- 
mated to  cost  approximately  $1,200,000  and 
$2,500,000,  respectively,,  while  engineering  pro- 
jects valued  at  $33,244  were  also  authorized. 

New  Bruns^vick,  Ontario  and  Saskatchewan 
reported  increases  in  the  value  of  the  building 
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authorized  as  compared  with  October,  1935, 
that  of  $187,588,  or  8-9  per  cent  in  Ontario 
being  greatest.  Of  the  reductions  indicated 
in  the  remaining  provinces,  that  of  $738,124, 
or  58-7  per  cent  in  Quebec  was  the  largest. 

As  compared  with  November,  1934,  Nova 
Scotia,  Quebec,  Ontario,  Manitoba  and  British 
Columbia  reported  increases,  of  which  the 
greatest  was  that  of  $598,340  or  35-0  per  cent 
in  Ontario.  The  declines  in  the  other  prov- 
inces were  comparatively  small. 

Of  the  four  largest  centres,  Toronto 
recorded  an  increase  in  the  value  of  the 
building  authorized  in  November  as  com- 
pared with  the  preceding  month,  and  also 
with  November  of  last  year,  while  in  Mont- 
real, Winnipeg  and  Vancouver,  the  aggrega^te 
value  was  higher  than  in  November,  1934, 
but  lower  than  in  October  of  this  year.  Of 
the  other  centres,  New  Glasgow,  Sydney, 
Moncton,  Guelph,  Hamilton,  Kitchener, 
London,  Owen  Sound,  St.  Catharines,  York 
and  East  York  Townships,  Saskatoon, 
Medicine  Hat,  Nanaimo  and  Prince  Rupert 
reported  greater  building  authorizations  than 
in  either  comparison. 

Cumulative  Record  for  First  Eleven  Months, 
J  920-1 935. —The  following  table  shows  the 
value  of  the  building  authorized  by  58  cities 
during  November  and  in  the  first  eleven 
months  of  each  year  since  1920,  as  well  as 
index  numbers  for  the  latter,  based  upon  the 
total  for  1926  as  100.  The  January-November 
index  numbers   of  wholesale   prices   of  build- 


ing  materials   in   these   years   are    also   given 
(average  1926=100). 


Average 

Indexes  of 

indexes  of 

Value  of 

value  of 

wholesale 

Value  of 

permits 

permits 

prices  of 

permits 

issued 

issued 

building 

Year 

issued 

in  first 

in  first 

materials 

m 

eleven 

eleven 

in  first 

November 

months 

months 
(1926=100) 

eleven 

months 

(Average 

1926=100) 

1936 

$  3,315,001 

$43,846,688 

30-3 

82-1 

1934 

2,622,534 

24,935,704 

17-2 

82-7 

1933 

1,624,138 

19.793,204 

13-7 

78-1 

1932 

2,553,373 

40,750,142 

28-1 

77-4 

1931 

7.282,117 

104,327.739 

72-0 

82-1 

1930 

11,821,292 

150,939,044 

104-2 

91-4 

1929 

16,171.400 

220,255,867 

152-0 

99-1 

1928 

15,830.836 

203,010,555 

140-1 

96-9 

1927 

12,857,622 

172.858,176 

119-3 

96-2 

1926 

9,975,451 

144,877,789 

100-0 

100-1 

1925 

7,988,765 

117,665,590 

81-2 

102-9 

1924 

10,212,908 

120,119  829 

82-9 

107-1 

1923 

8,228,206 

126,547,365 

87-3 

111-8 

1922 

11,182,030 

138.698,005 

95-7 

108-6 

1921 

12,192,414 

111,257.084 

76-8 

123-9 

1920 

5.627.949 

112,175.268 

77-4 

144-3 

The  aggregate  for  the  first  eleven  months 
of  this  year  was  higher  by  75-8  p.c.  than  in 
1934;  it  was  also  considerably  higher  than  in 
1933,  and  rather  higher  than  in  1932.  With 
these  exceptions,  the  total  was  lower  than  in 
any  other  year  of  the  record.  The  average 
index  number  of  wholesale  prices  of  building 
materials  was  fractionally  lower  in  the  months 
January  to  November  of  1935  than  in  the 
same  period  of  1934,  and  was  also  lower  than 
in  any  year  from  1920  to  1930,  while  the  aver- 
age for  1931  was  the  same. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND 

THE  UNITED  STATES 


Great    Britain 

THE   British   Ministry   of  Labour   Gazette, 
December,  1935,  summarized  the  employ- 
ment  situation   as  follows: — 

There  was  little  change,  on  the  whole,  in 
the  state   of  employment  in  November. 

Employment  continued  to  improve  in  coal 
mining,  the  cotton  and  linen  industries,  iron 
and  steel  manufacture,  engineering,  shipbuild- 
ing and  ship-repairing,  and  dock  and  harbour 
service.  On  the  other  hand  there  was  a 
further  decline  in  emploj^ment  in  building  and 
public  works  contracting,  shipping  service,  and 
hotel,  boarding  house,  etc.,  service;  there  was 
also  some  decline  in  tailoring,  dressmaking, 
the  hat  and  cap  industry,  pottery  manufac- 
ture, the  motor  vehicle,  cycle,  etc.,  industry, 
and  electrical  apparatus  manufacture. 

Among  those  workpeople,  of  ages  16-64.  who 
were  insured  against  unemployment  in  Great 


Britain  and  Northern  Ireland,  the  percentage 
unemployed  at  November  25,  1935  (including 
those  temporarily  stopped  as  well  as  those 
wholly  unemployed),  was  14-6,  the  same  as  at 
October  21,  1935,  as  compared  with  16-3  at 
November  26,  1934.  The  percentage  wholly 
unemployed  at  November  25,  1935,  was  12-9, 
as  compared  with  12-7  at  October  21,  1935; 
while  the  percentage  temporarily  stopped  was 
1-7,  as  compared  with  1-9.  For  males  alone 
the  percentage  at  November  25,  1935,  was 
16-6  and  for  females,  9-3;  the  corresponding 
percentages  at  October  21,  1935,  were  16-6 
and  9-0. 

The  estimated  number  of  insured  persons, 
aged  16-64,  in  employment  in  Great  Britain 
at  November  25,  1935,  was  10,537,000.  This 
was  45,000  more  than  at  October  21,  1935, 
and  315,000  more  than  at  November  26,  1934. 
The  increase  since  October  21  was  due  largely 
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to  a  substantial  reduction  in  the  numbers  of 
workpeople  directly  involved  in  industrial 
disputes,  who  are  excluded  from  the  figures 
relating  to  the  estimated  numbers  in  employ- 
ment. 

At  November  25,  1935,  the  number  of 
persons  on  the  Registers  of  Employment 
Exchanges  in  Great  Britain  was  1,617,237 
wholly  unemployed,  221,443  temporarily 
stopped,  and  79,882  normally  in  casual 
employment,  making  a  total  of  1,918,562. 
This  was  2,172  more  than  a  month  before, 
but  202,223  less  than  a  year  before.  The 
total  included  1,524,276  men,  59,019  boys, 
283,935  women,  and  51,332  girls. 

The  persons  on  the  Registers  included 
851,694  persons  with  claims  for  insurance 
benefit;  732^38  insured  persons  with  applica- 
tions for  unemployment  allowances;  204,150 
insured  persons  (including  22,706  insured 
juveniles  under  16  years  of  age)  not  in 
receipt  of  insurance  benefit  or  unemployment 
allowances,  and  130,380  uninsured  persons.  In 
Great  Britain  and  Northern  Ireland  the  total 
number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  November  25,  1935, 
was  1,982,713. 

United    States 

Manujacturing  Industries. — Factory  employ- 
ment decreased  0-5  per  cent  from  October  to 
November  and  payrolls  decreased  0-7  per 
cent.  The  preliminary  November  employ- 
ment index  (84-8)  stands  10-3  per  cent  above 
the  level  of  November,  1934  (76-9).  The 
November  payroll  index  (74-5)  shows  a  gain 
of  25-2  per  cent  compared  with  the  index  of 
November,  1934  (59-5).  These  gains  indi- 
cate a  return  of  665,000  wage  earners  to 
employment  over  the  year  interval  and  a 
gain  of  $30,500,000  in  the  amount  paid  out 
in  weekly  wage  disbursements  in  November, 
1935,  compared  with  November,  1934. 

Employment  in  the  durable  goods  group 
increased  1-5  per  cent  continuing  the  gains 
which  have  been  recorded  in  each  of  the 
preceding  three  months.  The  group  of  non- 
durable goods  industries  showed  a  decline  in 
number  of  workers  of  2-0  per  cent,  due 
primarily  to  expected  seasonal  recessions  in 
canning,  men's  and  women's  clothing,  boots 
and  shoes,  beverages,  ice  cream,  cottonseed- 
oil-cake-meal,  and  other  industries. 

The  most  significant  increase  in  employ- 
ment from  October  to  November  was  the 
gain  of  9-3  per  cent  in  the  automobile  indus- 
try. Pay  rolls  in  this  industry  rose  18-8 
per  cent  between  October  and  November. 
Normally,  employment  in  the  automobile 
industry  declines  in  November.  The  general 
introduction  of  new  models  at  an  earlier  date 


than  in  previous  years,  however,  advanced 
the  usual  periods  of  expansion  in  this  in- 
dustry by  approximately  two  months.  Inr- 
creased  activity  in  the  electric  and  steam 
railroad  car  building  and  the  locomotive 
industries  in  November  was  indicated  by  the 
gains  in  employment  of  14-9  per  cent  and 
7-3  per  cent,  respectively.  Gains  ranging: 
from  4*0  per  cent  to  6-2  per  cent  were  shown 
in  slaughtering  and  meat  packing,  wirework, 
woollen  and  worsted  goods,  shipbuilding, 
cotton  small  wares,  men's  furnishings,  and 
agricultural  implements.  Among  the  remain- 
ing 40  ind!ustries  in  which  smaller  percentage 
gains  in  employment  were  shown  over  the 
month  interval  were:  blast  furnaces-steel 
works-rolling  mills,  foundries  and  machine 
shopsi,  hardware,  steam  railroad  repair  shops, 
iron  and  steel  forgings,  tools,  textile 
machinery,  brass-bronze-copper  products, 
stamped  ware,  smelting  and  refining,  cotton 
goods,  dyeing  and  finishing  textiles,  leather, 
book  and  job  printing,  and  rubber  goods, 
other  than  tires  and  shoes. 

The  largest  declines  in  employment  from 
October  to  November  were  seasonal.  Employ- 
ment in  the  canning  and  preserving  industry 
decreased  39-5  per  cent  over  the  month 
interval.  Declines  were  also  reported  in: 
millinery  (17-0  per  cent),  women's  clothing 
(7-4  per  cent),  men's  clothing  (6-2  per  cent), 
silk  and  rayon  (6-5  per  cent),  boots  and 
shoes  (7-3  per  cent),  ice  cream  (6-4  per  cent), 
beverages  (6-1  per  cent),  cement  (6-2  per 
cent),  jewellery  (5-6  per  cent),  tin  cans  and 
other  tinware  (5-2  per  cent),  fertilizers  (5-6 
per  cent),  cottonseed  oil-cake-meal  (8-6  per 
cent). 

The  indexes  of  factory  employment  and 
payrolls  are  computed  from  returns  supplied 
by  representative  establishments  in  90  manu- 
facturing industries.  The  base  used  in  com- 
puting these  indexes  is  the  3-year  average, 
1923-25,  taken  as  100.  In  November,  1935, 
reports  were  received  from  23,446  establish- 
ments employing  4,015,746  workers  whose 
weekly  earnings  were  $87,219,694.  The 
employment  reports  received  from  these  co- 
operating establishments  cover  more  than  55- 
per  cent  of  the  total  wage  earners  in  all 
manufacturing  industries  of  the  country  and 
more  than  65  per  cent  of  the  wage  earners 
in  the  90  industries  included  in  the  Bureau 
of  Labor  Statistics'  monthly  survey. 

Non-Manufacturing  Industries. — Among  the 
gains  in  employment  and  payrolls  reported 
in  the  non-manufacturing  industries  surveyed, 
the  seasonal  increases  in  the  general  mer- 
chandising group  of  retail  trade  establish- 
ments   were    outstanding.      Reports    received 
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from  3,317  establishments  in  this  group  indi- 
cated the  additional  employment  of  approxi- 
mately 26,000  persons  in  department-variety- 
general  merchandising  stores  and  mail  order 
houses.  In  addition  to  this  substantial  sea- 
sonal gain,  increases  in  employment  were 
also  reported  in  other  lines  of  retail  trade, 
among  which  were  furniture  and  house- 
furnishing  goods  and  automotive  products. 
Losses  were  reported  over  the  month  interval 
in  wearing  apparel  and  lumber  and  building 
material.  The  net  gain  in  employment  in  all 
retail  trade  establishments  combined,  based 
on  reports  covering  nearly  850,000  workers, 
was  0-6  per  cent,  or  20,000  workers. 

Wholesale  trade  establishments  reported  an 
increase  in  employment  of  0-9  per  cent,  indi- 
cating a  gain  of  11,200  workers  over  the  month 
interval. 

Approximately  8,700  workers  were  returned 
to  employment  in  bituminous  coal  mines. 
Payrolls  in  this  industry,  however,  declined, 
the  decrease  being  due  partially  to  the  observ- 
ance of  the  Armistice  Day  holiday.  Small 
gains  in  number  of  workers  were  also  regis- 
tered in  the  power  and  light  and  the  metalli- 
ferous mining  industries  and  in  brokerage 
offices. 

The  sharp  decline  of  20-7  per  cent  in 
employment  in  the  anthracite  mining  indus- 
try  represents  a  decrease  of  approximately 
17,500  workers.  This  decrease  was  attributed 
largely  to  market  conditions.  Seasonal  reces- 
sions in  employment  were  reported  in  quarry- 
ing and  non-metallic  mining  (6-5  per  cent), 
dyeing  and  cleaning  (5-1  per  cent),  and 
private  building  construction  (7-2  per  cent). 
With  the  exception  of  the  decrease  in  employ- 
ment 2-2  per  cent  in  the  crude  petroleum 
producing  industry,  the  decreases  in  each  of 
the  remaining  industries  were  0-8  per  cent 
or  less. 

Public  Employment. — ^A  gain  of  more  than 
600,000  in  the  number  of  workers  employed 
at  the  site  of  construction  projects  financed 
from  the  Emergency  Relief  Act  of  1935 
featured  public  employment  during  November. 
This  brings  the  total  employed  on  this 
program  during  the  month  ending  November 
15  to  more  than  1,230,000.  Monthly  payrolls 
totalled  more  than  $50,000,000.  Purchase 
orders  were  placed  for  construction  materials 
valued  at  over  $25,500,000  for  use  on  this 
program  during  the  month. 

There  was  a  decrease  of  nearly  40,000  in 
the  number  of  workers  employed  at  the 
site  of  P.WA.  construction  projects  during 
November.  As  of  November  15,  there  were 
approximately  280,000  people  working  on 
these  construction  projects.  Monthly  pay- 
rolls amounted  to   approximately  $17,000,000. 


The  value  of  materials  purchased  for  use  on 
P.WA,  construction  projects  during  November 
exceeded  $30,000,000. 

Emergency  Conservation  Work  (OOC 
Camps)  gave  employment  during  November 
to  544,000  men.  Of  this  total,  480,000  were 
enrolled  workers.  The  remainder  is  made  up 
of  reserve  officers,  camp  educational  advisers, 
and  supervisory  and  technical  employees. 
Monthly  payrolls  for  Novem^ber  amounted  to 
$24,000,000. 

There  were  more  than  65,000  people  work- 
ing on  construction  projects  financed  from 
appropriations  made  by  the  Congress  direct  to 
the  Federal  departments.  This  is  an  increase 
of  approximately  5,000  compared  with 
October.  These  employees  were  paid  more 
than  $4,000,000  for  their  month's  work. 

During  November  there  were  171,000  men 
employed  in  the  construction  and  mainten- 
ance of  State  roads.  This  compares  with 
188,000  during  the  previous  month.  November 
payrolls  amounted  to  $7,200,000. 

Building  Construction. — Seasonal  declines  in 
employment  and  payrolls  were  shown  in  the 
private  building  construction  industry  in 
November.  Based  on  reports  received  from 
9,779  contractors  employing  84,944  workers 
in  November,  1935,  there  was  a  decrease  of 
7-2  per  cent  in  employment  over  the  month 
interval  and  a  decrease  of  11-3  per  cent  in 
payrolls.  The  figures  relate  to  employees 
engaged  in  the  erection,  alteration,  and 
repairing  of  private  buildings  and  do  not 
include  projects  financed  by  the  Public 
Works  Administration  or  Reconstruction 
Finance  Corporation  funds,  regular  appropria- 
tions of  the  Federal,  State  and  local  govern- 
ments, or  by  loans  insured  by  the  Federal 
Housing  Administration. 

The  17  non-manufacturing  industries  sur- 
veyed, with  indexes  of  employment  and  pay- 
rolls for  November,  1935,  where  available,  and 
percentage  changes  from  October,  1935,  and 
November,  1934,  are  shown  below.  The  12- 
month  average  for  1929  is  used  as  the  index 
base,  or  100,  in  computing  the  index  numbers 
of  the  non-manufacturing  industries.  Infor- 
mation for  earlier  years  is  not  available  from 
the  Bureau's  records. 


A  conference  has  recently  been  called  by 
the  B.C.  Loggers'  Association,  of  leading: 
officials  in  Vancouver  to  consider  methods  of 
accident  prevention  in  British  Columbia's 
logging  camps.  Nearly  one  hundred  camp 
officials,  representing  all  the  leading  logging 
companies  of  the  coast  will  attend  the  con- 
ference and  meet  members  of  the  Workmen's- 
Compensation  Board. 


THE  LABOUR  GAZETTE 


January,  1i936 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  of  Labour  is  furnished 
from  month  to  month  with  information 
regarding  contracts  aiwarded  by  various  de- 
partments of  the  Government  of  Canada 
which  include  among  their  provisions  fair 
wages  conditions  for  the  protection  of  the 
labour  to  be  employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "A"  which  are  applicable 
to  contracts  for  building  and  construction 
work  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Gov- 
ernmental supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
1935,  pp.  24-2-5.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wage  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "A"  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  provided  for  the  observance 
of  the  wages  rates  generally  accepted  as  cur- 
rent in  the  district  for  competent  workmen, 
or  if  there  were  no  current  rates,  then  fair 
and  reasonable  rates,  and  for  adherence  to 
the  hours  of  work  generally  accepted  as  cur- 
rent in  the  district;  or  fair  and  reasonable 
hours.     These    "A"    conditions,    in   so    far    as 


wages  and  hours  are  concerned,  were  super- 
seded in  1930  by  the  adoption  of  an  Act  of 
Parliament  entitled  "  The  Fair  Wages  and 
Eight  Hour  Day  Act"  (chapter  20-21,  Geo. 
V),  the  full  text  of  which  was  published  in 
the  Labour  Gazette  of  June,  1930,  p.  652. 
The  clause  relating  to  wages  and  hours  in 
this  Act  is  in  the  terms  following: — 

All  persons  in  the  employ  of  the  contractor, 
sub-contractor,  or  of  any  other  person  doing 
or  contracting  to  do  the  whole  or  any  part 
of  the  work  contemplated  by  the  contract 
shall  be  paid  such  wages  as  are  generally 
accepted  as  current  from  time  to  time  for 
competent  workmen  in  the  district  in  which 
the  work  is  being  performed  for  the  char- 
acter or  class  of  work  in  which  they  are 
respectively  engaged;  provided  that  wages 
shall  in  all  cases  be  such  as  are  fair  and 
reasonable. 

The  working  hours  of  persons  while  eo 
employed  shall  not  exceed  eight  hours  per 
day  except  in  such  special  cases  as  the  Governor 
in  Council  may  otherwise  provide,  or  except  in 
cases  of  emergency,  as  may  be  approved  by  the 
Minister. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  re- 
pair or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wages  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

In  addition  to  the  schedule  of  fair  wages 
and  working  hours.  Government  contracts  for 
the  construction,  remodelling,  repair  or  demoli- 
tion of  any  work  contain  certain  other  labour 
conditions  for  the  protection  of  the  work- 
people employed,  sanctioned  by  the  Fair 
Wages  Order  in  Council  of  June  7,  1922,  as 
amended  on  April  9,  1924. 

Both  in  the  case  of  contracts  for  building 
and  construction  work,  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  deci- 
sions. 
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In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  these  records  to  be  open  for  inspec- 
tion by  fair  wage  officers  of  the  Government, 
any  time  it  may  be  expedient  to  the  Minister 
to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
■or  payments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest,  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 
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Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
•empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month,  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wages  conditions,  have  been  recently 
executed  by  the  Government  of  Canada: — 

Department  of  National  Defence 

Contracts   in   Group   "A"    (Construction,   Re- 
modelling, etc.) 

Installation  of  boiler  house  equipment  in 
the  Filling  Group  at  the  Dominion  Arsenal, 
Valcartier,  P.Q.  Name  of  contractors,  The 
Garth  Company,  Montreal,  P.Q.  Date  of  con- 
tract, December  11,  1935.  Amount  of  contract, 
$15,798.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Riggers  (Millwrights)         

per  hour 

$0  60 
0  80 
0  65 
0  65 
0  65 
0  40 
0  55 
0  65 
0  60 
0  40 

per  day 
8 

Bricklayers  (Boiler  Setters) 

Steam  Fitters 

8 
8 

8 

Oil  Burner  Mechanics             

8 

Labourers  

8 

Cement  Workers                   

8 

8 

Carpenters                           

8 

8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  is  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Installation  of  canopy  hangar  doors  for 
Hangar  A-1  at  the  R.C.A.F.  Training  Station, 
Trenton,  Ontario.  Name  of  contractors,  Mis- 
Can-Ada  Mfg.  Co.,  Ltd.,  Ottawa,  Ont.  Date 
of  contract,  December  18,  1935.  Amount  of 
contract,,  $23,398.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Structural  Steel  Workers 

per  hour 

0  80 
0  40 
0  55 
0  65 
0  55 

0  35 

1  40 
0  40 

per  day 
8 

Truck  Drivers       

8 

8 

Electricians  

8 

8 

Labourers  

8 

Motor  Truck  Driver  and  Truck — 
Motor  Truck  Driver 

8 
8 

N.B.— Where,  by  agreement  or  current  practice,  the  work 
ing  hours  of  any  class  of  workers  are  less  than  48  per  week 
such  lesser  hours  shall  not  be  exceeded  on  this  work.  ' 


so 
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Contracts    in    Group    "  B "    (Manufacture    of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National  De- 
fence during  the  month  of  December,  1935, 
for  various  classes  of  manufactured  goods, 
which  contracts  included  in  all  cases  the  "  B  " 
labour  conditions  above  referred  to: 


Goods  contracted  for 

Sweater  Jackets 

Sw  eater  Jackets 

Socks 

Khaki  Drill 

Gum  Rubber  Boots 

Gum  Rubber  Boots 

Gum  Rubber  Boots 

Blue  Serge 

Household  Soap 

Kit  Bags 

Braces 

Shirt  Drill 

Leather  Mitts 

Bedstead  Springs 

Blue  Serge 

Mattress  Cases 

Camp  Mattresses  and  Pillows 

Service  Shirts 

Winter  Drawers  and  Shirts. . . 

Winter  Drawers  and  Shirts . . 

Winter  Drawers  and  Shirts. . 

Housew  ives 

Skiis 

T.  P.  Cloth 

Trouser  Drill 


Contractor 


The    Regent    Knitting    Mills 
Ltd.,  Montreal,  P.Q. 

The     Mercury     Mills     Ltd. 
Hamilton,  Ont. 

George  E.  Hanson,  Hull,  P.Q. 

Montreal        Cottons        Ltd., 
Montreal,  P.Q. 

Dominion  Rubber  Co.,  Mont- 
real, P.Q. 

Canadian  Goodrich  Co.,  Kit- 
chener, Ont. 

Kaufman    Rubber    Co.,    Kit- 
chener, Ont. 

Paton  Manufacturing  Co.,  Ltd. 
Montreal,  P.Q. 

Colgate- Palmolive-Peet     Co., 
Ltd.,  Toronto,  Ont. 

Grant-Holden-Graham     Ltd., 
Ottawa,  Ont. 

The  Princeton  Suspender  Co., 
Toronto,  Ont. 

Dominion   Textile  Co.,   Ltd., 
Montreal,  P.Q. 

Acme     Glove     Works     Ltd., 
Montreal,  P.Q. 

The   Parkhill   Bedding   Ltd., 
Winnipeg,  Man. 

Dominion    Woollens    &    Wor- 
steds Ltd.,  Toronto,  Ont. 

Arrow    Bedding    Co.,     Ltd., 
Toronto,  Ont. 

The  Parkhill   Bedding  Ltd., 
Winnipeg,  Man. 

Grant-Holden-Graham    Ltd., 
Ottawa,  Ont. 

Jos.      Simpson     Sons,     Ltd., 
Toronto,  Ont. 

The  Gait  Knitting  Co.,  Ltd., 
Gait,  Ont. 

Zimmerknit  Co.,  Ltd.,  Hamil- 
ton, Ont. 

Grant-Holden-Graham     Ltd., 
Ottawa,  Ont. 

The  Montreal  Aircraft  Ltd., 
Montreal,  P.Q. 

The   Caldwell    Woollen   Mills 
Ltd.,  Appleton,  Ont. 

Dominion   Te.xtile   Co.,   Ltd., 
Montreal,  P.Q. 


Public  Works  Department 

Contracts   in   Group   ''A"    (Construction,  Re- 
modelling, etc.) 

Construction  of  repairs  to  certain  wharves 
in  Gulf  Islands  District,  B.C.  Name  of  con- 
tractors, Victoria  Pile  Driving  Co.,  Ltd.,  Vic- 
toria, B.C.  Date  of  contract,  December  21, 
1935.  Amount  of  contract,  approximately, 
$S,128.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  Driver  Foreman 

per  hour 

$1  m 

1  00 
0  90 
0  90 
0  90 
0  65 
0  40 

per  day 

8 

Pile  Driver  Engineer 

8 

8 

Boomman 

8 

8 

Fireman 

8 

Labourer 

8 

In  any  case  where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workmen  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  con- 
tract. 

Construction  of  a  float  and  approach  at 
Minstrel  Island,  B.C.  Name  of  contractor, 
Mr.  Edward  Goodrow,  Bieaver  Cover,  B.C. 
Date  of  contract,  November  19.  1935.  Amount 
of  contract,  approximately  $4,368.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  Driver  Foreman 

per  hour 
SI  12^ 
1  00 
0  90 
0  90 
0  90 
0  65 
0  40 

per  day 
8 

8 

8 

Boomman                            

8 

8 

Fireman           

8 

8 

In  any  case  where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workmen  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  contract. 

Reconstruction  of  superstructure  of  the  old 
Canadian  National  Railway  freight  shed  dock 
at  Collingwood,  Ontario.  Name  of  con- 
tractors, Canadian  Dredge  &  Dock  Co.,  Ltd., 
Midland,  Ont.  Date  of  contract,  October  22, 
1935.  Amount  of  contract,  approximately 
$32,846.90.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 
.$0  55 
0  35 
0  60 
0  45 
0  65 
0  50 
0  40 
0  35 
0  65 

0  35 

1  40 
0  40 
0  55 

0  42 

1  10 
0  40 

per  day 

8 

Carpenters  and  joiners                

8 

8 

Hoist  Eno'ineer — steami     

8 

8 

Fireman                           

8 

8 

8 

Team^tei                                

8 

Mntnr  tniplr  nnrl  rlrivpr 

8 

Motor  Truck  driver         

8 

Cement  finishers                           .    •  • 

8 

Timbermen  or  cribmen  (using  such 
tools  as   Broad-axe,   X-cut  saw. 

8 

Diver                             

8 

Diver's  helper 

8 

N.B.— In  any  cases  where,  by  agreement  or  current  practice, 
the  working  hours  of  any  class  of  workers  are  less  than  48 
per\\eek,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Erection  and  completion  of  Artisan  Shops 
at  the  R.C.M.P.  Barracks,  Regina,  Sask. 
Name  of  contractors,  Poole  Construction  Co., 
Ltd.,  Regina,  Sask.  Date  of  contract,  Decem- 
ber 31,  1935.  Amount  of  contract,  $21,310. 
A  fair  wages  scheduk  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator  .    . 

per  hour 
$0  50 

0  55 

1  00 

0  85 

1  00 
0  80 
0  65 
0  75 
0  75 
0  45 

0  70 

1  00 
0  75 

0  75 

1  00 
0  45 
0  65 
0  90 
0  80 
0  40 
0  80 

0  45 

1  45 

per  day 

8 

Stonemasons                  

8 

Stone  cutters  (Granite,  Sand- 
stone and  Limestone) 

Brick  and  hollow  tile  layers 

Structural  Steel  workers 

8 
8 
8 

Ornamental  iron  workers 

8 
8 

Sheet  metal  workers 

8 

Roofers,  felt  and  gravel 

Terrazzo  layers 

8 
8 
8 

Mastic  Iloor  layers 

8 

Lathers,  metal 

PI  isterers 

8 
8 

Plasterers,  helper? 

Painters  and  glaziers 

Plumbers  and  steamfitterg 

Electricians 

8 
8 
8 
8 

Labourers 

Driver  two  horses  and  wagon 

8 
8 
8 

Motor  truck   driver   and   11-2   ton 
truck 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  s  hall  not  be  exceeded  on  this  work. 

Construction  of  an  addition  to  the  north 
wing  of  the  R.C.N.  Barracks,  Halifax,  N.S. 
Name  of  contractors,  McDcnald  Construction 
Co.,  Ltd.,  Halifax,  N.S.  Date  of  contract, 
October  21,  1935.  Amount  of  contract,  $52,300. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator— steam 

Concrete   mixer   operator— gas .    or 
elec 

per  hour 
$0  50 

0  45 
0  70 
0  60 
0  97i 
0  70 
0  97i 
0  65 
0  55 
0  55 
0  60 
0  70 
0  40 
0  70 
0  971 
0  60 
0  75 
0  40 
0  55 
0  75 
0  80 
0  35 
0  75 
0  35 
0  40 

per  day 

8 

8 

8 

8 

8 

Stonecutters 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

Ornamental  iron  workei  s 

Hollow  metal  workers 

Carpenters  and  joiners 

8 
8 
8 
8 
8 
8 

8 

Roofers,  felt  and  gravel 

8 

8 

Marble  and  tile  setters 

8 

Lathers,  metal 

8 

Plasterers 

Plasterers'  helpers 

Painters  and  Glaziers 

Plumbers  and  steam  fitters 

Electricians 

Labourers 

8 

8 
8 
8 
8 
8 

Teamster,  team  and  wagon 

Teamster 

8 
8 

Motor  truck  driver 

8 

N.B. —Where,    by   a'greament   or   current   practice,    the 
working  hours  of  any  class  of  labour  are  less  than  48  a  week 
such  lesser  hours  s  hall  not  be  exceeded  on  this  work. 
10328— 6i 


Reconstruction  of  wharf  at  Havre  St.  Pierre, 
Saguenay  Co.,,  P.Q.  Name  of  contractors, 
Messrs.  Btelanger  &  Bertrand,  L'Orignal,  Ont. 
Date  of  contract,  December  12,  1935.  Amount 
of  contract,  approximately  $60,043.60.  A  fair 
•wages  schedule  was  inserted  in  the  contract 
as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

•SO  45 
0  50 
0  40 
0  40 
0  55 
0  45 

0  30 

1  35 
0  35 
0  55 
0  40 
0  35 
0  45 
0  55 
0  30 

per  day 

8 

Carpenters  and  joiners 

8 

8 

Drill  runner                       .    .         ... 

8 

Hoist  operator— stearn 

Hoisi  operator — gasoline    

8 
8 

8 

Motor  truck  and  driver               .    . 

8 

8 

Pile  driver  runner         .    .           .    . 

8 

8 

Quarrvmen                         

8 

Driver   horse  and  cart 

8 

Driver,  team  and  wagon     

8 

8 

Grading  and  making  roadways  at  the  Cus- 
toms and  Immigratio'n  Building,  Lacolle,  P.Q. 
Name  of  contractor,  Mr.  Francois  E.  Girard, 
Lacolle,  P.Q.  Date  of  contract,  October  24, 
1935.  Amount  of  contract,  $14,276.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows : 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

Cement  finishers 

per  hour 

$0  40 
0  50 
0  55 
0  50 
0  30 
0  55 
0  30 
0  35 

per  day 

8 
8 

Road  roller  operator— steam 

Road  roller  operator— gas 

Labourers 

Teamster,  team  and  wagon 

Teamster 

Motor  ti  uck  driver 

8 
8 
8 
8 
8 
8 

Construction  of  an  extension  to  the  jetty 
at  the  north  arm.  of  the  Eraser  River,  New 
Westminster  District,  B.C.  Name  of  con- 
tractors, Coast  Quarries  Ltd.,  Vancouver,  B.C. 
Date  of  contract,  December  7,  1935.  Amount 
of  contract,  approximately  $22,119.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: 


Trade  or  class 

of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  engineer 

per  hour 

.^1  00 
0  45 
0  90 
0  90 

0  65 

1  CO 
0  90 

per  day 

8 

8 

Boomman 

8 

Bridgeman 

Fireman.                          

8 
8 

8 

Derrick  man 
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Construction'  of  a  laboartory  building  for 
the  Department  of  Horticulture  at  Kentville, 
N,S.  Name  of  contractor,  Mr.  James  N. 
Kenney,  Truro,  N.S.  Date  of  contract,  Octo- 
ber 26,  1935.  Amount  of  contract,  $34,340.  A 
fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: 


1935.  Amount  of  contract,  $10,358.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  40 
0  50 
0  70 
0  65 
0  50 
0  55 
0  50 
0  70 
0  35 
0  50 
0  55 
0  55 
0  30 
0  45 
0  55 
0  30 
0  35 

per  day 

8 

8 

Bricklayers                      

8 

8 

Carpenters  and  joiners 

8 

8 

Lathers,  metal 

8 

Plasterers                        . .   . 

8 

8 

Painters  and  glaziers         

8 

8 

Electricians          

8 

8 

8 

8 

Drivers   

8 

Motor  truck  driver 

8 

Addition  to  the  Armoury  at  Red  Deer,  Alta. 
Name  of  contractors,  Messrs.  Turner  &  Ellen- 
wood,  of  Red  Deer,  Alta.  Date  of  contract, 
October  28,  1935.  Amount  of  contract,  $6,700. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  45 
0  55 
0  90 

0  80 
0  90 
0  80 
0  70 
0  65 
0  40 
0  70 
0  90 

0  m 

0  65 
0  80 
0  75 
0  35 
0  65 

0  40 

1  40 

per  day 

8 

Cement  finishers                         .    . 

8 

8 

Stone  cutters   (Granite,  Sandstone 
Limestone) 

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

8 

Sheet  metal  workers            

8 

8 

Lathers,  metal 

8 

8 

Plasterers,  helpers 

8 

Painters  and  glaziers 

8 

8 

Electricians 

8 

8 

Driver,  two  horses  and  wagon 

Motor  truck  driver 

8 
8 

Motor  truck  driver  and  truck 

8 

N.B. — Where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  employees  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  contract, 

Addition  to  the  Armoury  at  Kingston,  Ont. 
Name  of  contractor,  Mr.  Harry  W.  W'atts, 
Kingston,  Ont.    Date  of  contract,  December  4, 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  55 
0  95 
0  95 
0  95 
0  95 
0  80 
0  60 
0  75 
0  70 
0  45 
0  70 
0  95 

0  70 
0  60 
0  75 
0  95 
0  45 
0  70 
0  80 
0  70 
0  40 
0  75 
0  40 
0  45 

per  day 

8 

Cement  finishers 

8 

8 

Stonecutters.      .    . 

8 

Brick  and  hollow  tilelayers 

Structural  steel  workers 

8 
8 

8 

Carpenters  and  joiners 

8 

8 

Roofers,  felt  and  gravel 

8 

Terrazzo  layers 

8 

Marble  and  tile  setters 

8 

Mastic  floor  layers: 
Finishers,  rubbers  and  spreaders . 
Kettlemen 

8 
8 

8 

Plasterers 

8 

Plasterers'  helper? 

8 

8 

Plumibers  and  jteamfittera.  . 

8 

8 

Labourers         ....           ... 

8 

Teamster,  team  and  wagon 

Teamster          

8 
8 

8 

N.B.— Where,  by  agreement  or  current  practice  the 
working  hours  of  any  class  of  workers  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  wharf  at  Pithers  Point, 
Fort  Frances,  Ontario.  Name  of  contractors, 
The  John  East  Co.,  Ltd.,  Fort  Frances,  Ont. 
Date  of  contract,  December  2,  1935.  Amount 
of  contract,  approximately  $16,861.95.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  runner       

per  hour 

$0  65 
0  65 
0  50 

0  40 

1  40 
0  35 
0  65 

0  42 
0  60 
0  55 
0  35 
0  40 
0  45 

per  day 

8 

8 

8 

8 

Motor  truck  driver  a.nd  truck 

Teamster                                      .    .  • 

8 
8 

Teamster,  team  and  wagon.. 

Timberman  or  cribman  (using  inter- 
changeably such  tools  as  broad- 
SLxe,  hammer,  X-cut,  saw,  auger, 
adze)                                            .... 

8 
8 

8 

Blacksmiths                                  .... 

8 

8 

Quarrymen                      

8 

8 

Construction  of  a  public  building  at  Kirk- 
land  Lake,  Ontario.  Name  of  contractor,  Mr. 
Peter  Hjertholm,  Kirkland  Lake,  Ont.  Date 
of   contract.   December  4,    1935.     Amount    of 
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contract,  $68,747.     A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  55 
0  60 
0  80 
0  70 
0  80 
0  80 
0  60 
0  65 
0  70 
0  55 
0  70 
0  80 
0  65 
0  80 
0  55 
0  60 
0  70 
0  70 
0  50 
0  75 

0  50 

1  55 
0  55 

per  day 

8 

Cement  finishers 

8 

8 

Stonecutters 

8 

Biick  and  hollow  tile  layers 

Structural  stee'  workers 

8 
8 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

8 
8 
8 

8 

Terrazzo  layers 

8 

8 

Lathers  

8 

Plasterers 

8 

Plasterers'  helper? 

8 
8 

Plumibers  and  steamfitters 

8 

Electricians 

8 

8 

Teamster,  team  and  wagon 

Teamster 

Motor  truck  driver  and  truck 

8 
8 
8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workers  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  public  building  at  Watrous, 
iSask.  Name  of  contractors,  Poole  Construc- 
tion Co.,  Ltd.,  Regina,  Sask.  Date  of  con- 
tract, November  28,  1936.  Amount  of  contract, 
$18,612,  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

80  45 
0  55 
0  90 
0  80 
0  90 
0  80 
0  65 
0  70 
0  65 
0  40 
0  70 
0  90 
0  42i 
0  65 
0  80 
0  75 
0  35 
0  65 

0  35 

1  40 
0  40 

per  day 

8 
8 

Stonemasons 

8 

Stonecutters 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 
8 

8 

Carpenters  and  joiners 

8 

8 

Roofer.«,  felt  and  gravel 

8 

8 

Plasterers 

Plasterers'  Helpers 

8 
8 

Painters  and  Glaziers 

Plumbers  and  steamfitters 

8 

8 

8 

8 

8 

8 

Motor  truck  driver  and  truck 

8 
8 

N.B.— Where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workers  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  public  building  at  Stan- 
stead,    P.Q.      Name     of     contractors,    Alcid'e 


Blondeau  and  Moses  Joyal,  of  Stanstead  and 
Richmond,  P.Q.,  respectively.  Date  of  con- 
tract, October  23,  1935.  Amount  of  contract, 
$16,184  and  unit  prices  for  any  additional 
work.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

SO  40 
0  50 
0  70 
0  55 
0  70 
0  65 
0  50 
0  50 
0  55 
0  35 
0  50 
0  70 
0  35 
0  50 
0  55 
0  55 
0  30 
0  30 
0  45 
0  55 

0  35 

1  35 

per  day 

8 
8 

Stonemasons 

8 

8 

Brick  and  hollow  tile  layers 

8 
8 

Ornamental  iron  workers         .... 

8 

8 

Sheet  metal  workers         

8 

8 

Lathers,  metal 

8 
8 

Plasterers,  helpers 

Painters  and  glaziers 

8 

8 
8 

Electricians              

8 

8 

Teamster              

8 

Teamster,  one  horse  and  cart 

Teamster,  two  horses  and  wagon. . . 

8 
8 
8 

Motor  truck  driver  and  truck 

8 

N.B.— Where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workers  is  less  than  48  per  m  eek, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Reconstruction  of  a  wharf  at  Bale  des 
Roches,  Charlevoix  Co.,  P.Q.  Name  of  con- 
tractor, Mr.  Hector  Bouchard,  LaMalbaie, 
P.Q.  Date  of  contract,  December  14,  1935. 
Amount  of  contract,  approximately  $3,752.  A 
fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: 


Trade  or  class  of  labour 


Blacksmiths 

Compressor  operators 

Drill  runners 

Labourers 

Motor  truck  drivers 

Powdermen 

Quarrymen 

Teamsters,  team  and  wagon 

Teamster 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,  X-cut  saw,  hammer,  auger 
adze) 


Rates 
of  wages 
not  less 

than 


per  hour 

$0  45 
0  40 
0  40 
0  30 
0  35 
0  40 
0  35 
0  55 
0  30 


0  37^ 


Hours 

of  labour 

not  more 

than 


per  day 

8 


Repairing  Woodward's  training  wall,  Fraser 
River,  near  Steveston,  B.C.  Name  of  con- 
tractors, Gilley  Bros.,  Ltd.,  New  Westminster, 
B.C.     Date    of   contract,   December   10,    1935. 
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Amount  of  contract,  approximately  $16,665. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Pile  driver  foreman         

per  hour 

SI  m 

1  00 
0  90 
0  90 

0  90 

1  00 
0  90 
0  65 

0  45 

1  50 

0  50 

1  00 
0  45 

per  day 

8 

8 

8 

Pile  driver  boomman 

8 
8 

Derrick  scow  engineer 

8 

8 

Fireman         

8 

Labourer? 

8 

Motor  truck  driver  and  truck 

Alotor  truck  driver                

8 
8 

Teamster,  team  and  w 
Teamster 

agon 

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the 
\A  orking  hours  of  any  class  of  labour  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  an  extension  to  the  wharf 
at  St.  Juste  du  Lac,  Temiscouata  Co.,  P.Q. 
Name  of  contractors,  Dumont  &  Damours, 
Enrg.,  Riviere  du  Loup,  P.Q.  Date  of  con- 
tract, December  16,  1935.  Amount  of  con- 
tract, S6.324.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksm^iths           

per  hour 
SO  45 
0  40 
0  40 
0  45 
0  55 
0  30 
0  35 
0  30 
0  40 

0  371 

per  day 

8 

Drill  runners   .         

8 

8 

Driver,  team  and  wagon 

8 

8 

8 

Labourers                    

8 

8 

Timbermen  or  cribmen  (using  such 
tools  as  broad-axe,  auger,  X-cut 
saw,  hammer,  adze) 

8 

Constniction  of  a  breakwater  at  Roberval. 
P.Q,  Nam'e  of  contractor,  Mr.  Armand 
Levesque,  Roberval,  P.Q.  Date  of  contract, 
October  21,  1935.  Amount  of  contract,  ap- 
proximately S36.108.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Blacksmiths 

per  hour 
SO  50 
0  45 
0  45 
0  45 
0  55 

0  35 

1  40 
0  40 
0  45 
0  45 
0  60 
0  35 

0  40 

per  day 

8 

8 

8 

Fireman—  stationary         

8 

8 

8 

Motor  truck  driver  and  truck 

8 

8 

Powdermen 

8 

8 

Driver,  team  and  wagon 

8 

Drivers 

Timbermen  or  cribmen  (using  such 
tools  interchangeably  as  broad- 
axe,  X-cut  saw,  hammer,  auger, 
adze) 

8 

8 

Construction  of  wharf  repairs  at  Riviere  au 
Renard.  Gaspe  Co.,  P.Q.  Name  of  contractors, 
Wm.  D.  Buckley  and  Alfred  J.  Urquhart. 
Barachois  West,  P.Q.  Date  of  contract,  Octo- 
ber 26,  1935.  Amount  of  contract,  approxi- 
mately $5,781.80.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinist 

per  hour 

SO  55 
0  45 
0  50 

0  37^ 
0  55 
0  45 
0  30 
0  35 
0  40 
0  30 
0  35 
0  45 
0  40 
0  30 

per  day 
8 

Blacksmith 

Caipenters  and  joiners 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as:  broad- 
axe,  hammer,  X-cut  saw,  auger, 
adze)       

8 
8 

8 

Driver,  team  and  wagon 

8 

Driver,  horse  and  cart 

8 

Drivers 

8 

Motor  truck  drivers   

8 

Drill  runners 

8 

8 

Fireman 

8 

Hoist  operator— gas.  or  electric 

Compressor  operator..  . 

8 

8 

Labourers 

8 

Construction  of  a  breakwawtwer  at  Dune 
du  Sud,  Magdalen  Islands,  P.Q.  Name  of 
contractor,  Mr.  Alfred  G.  Maloney,  Barachois, 
P.Q.  Dat«  of  contract,  October  28,  1935. 
Amount  of  contract,  approximately  $6,276.06. 
A  fair  wage  .schedule  was  inserted  in  the  con- 
tract as  follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Machinist     

per  hour 

$0  55 
0  45 
0  50 

0  371 
0  45 
0  55 
0  30 
0  35 
0  40 
0  30 
0  35 
0  45 
0  40 
0  30 

per  day 

s 

8 

Carpenters  and  Joiners. 

8 

Timbermen  or  cribmen  (using  such 
tools  interchangeably  as-  broad- 
axe,  X-cut  saw,  hammer,  auger. 

8 

Driver,  horse  and  cart 

8 

8 

Drivers  

8 

8 

8 

Boatmen 

8 
8 

Hoist  operators— gas .  or  electric. . 

8 
8 

Labourers 

8 

Contracts    in    Group    "B' 
etc.) 


(Interior   Fittings, 


Construction  and  installation  of  interior 
fittings  for  the  public  building  at  Digby,  N.S. 
Name  of  contractors,  Wallace  Mfg.  Co.,  Ltd., 
Sussex,  N3.  Date  of  contract,  December  12, 
1935.  Amount  of  contract,  $1,450.  The  "B" 
Labour  Conditions  above  referred  to  were 
included  in  this  contract. 
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Construction  and  installation  of  interior 
fittings  for  the  public  building  at  Fort 
MclMurray,  Alta.  Name  of  contractors,  W. 
H.  Clark  Lumber  Co.,  Ltd.,  Edmonton,  Alta. 
Date  of  contract,  December  16,  1935.  Amount 
of  contract,  $1,278.  The  "B"  Labour  Condi- 
tions were  included  in  this  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Beauceville 
West,  P.Q.  Name  of  contractors,  Messrs. 
Paquet  &  Godbout,  St.  Hyacinthe,  P.Q. 
Date  of  contract,  December  23,  1935.  Amount 
of  contract,  $476.  The  "B"  Labour  Condi- 
tions were  inserted  in  the  contract. 

Construction  of  additions  and  alterations  to 
the  interior  fittings  in  the  public  building  at 
Estevan,  Sask.  Name  of  contractors,  R.  L. 
Gushing  Millwork  Co.,  Ltd.,  Moose  Jaw, 
Sask.  Date  of  contract,  November  26,  1935. 
Amount  of  contract,  $750.  The  "B"  Labour 
Conditions  were  inserted  in  the  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Weston,  Ont. 
Name  of  contractors,  Canadian  Office  & 
School  Furniture  Ltd.,  Preston  Ont.  Date  of 
contract,  December  13,  1935.  Amount  of 
contract,  $1,431.75.  The  "B"  Labour  Condi- 
tions were  inserted  in  the  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Windsor, 
N.S.  Name  of  contractors,  Canadian  Office 
<&  School  Furniture  Ltd.,  Preston,  Ont.  Date 
of  contract,  December  13,  1935.  Amount  of 
contract,  $1,194.50.  The  "B"  Labour  Condi- 
tions were  inserted  in  the  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Mahone 
Bay,  NjS.  Name  of  contractors,  Canadian 
Office  &  School  Furniture  Ltd.,  Preston,  Ont. 
Date  of  contract,  December  13,  1935.  Amount 
of  contract,  $1,374.  The  "B"  Labour  Condi- 
tions were  inserted  in  the  contract. 

Post  Office  Department 

Contracts  in  Group  "  B "   (Manufacture   of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department 
during  the  month  of  December,  1935,  for 
various  classes  of  manufactured  supplies, 
which  contracts  included  in  all  cases  the  "B" 
labour  conditions  above  referred  to: — 


Goods  contracted  for 


Dating  stamps  and  type,  brass 

crown  seals,  cancellers,  etc 

Rubber  stamps 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers  uniforms 

Letter  carriers'  uniforms 

Mail  Bag  Fittings 

Mail  bag  fittings 

Mail  bagging 

Stamping  Machines,  etc 

Scales 

Letter  Boxes  and  Locks 

Letter  Boxes  and  Locks 


Contractor 


Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Wilfrid    Rousseau,    Montreal, 

P.Q. 
Workman  Uniform  Co.,  Ltd., 

Montreal,  P.Q. 
Kaufman   Rubber  Co.,  Ltd., 

Kitchener,  Ont. 
Miner    Rubber    Co.,      Ltd., 

P.Q. 
Grant-Holden- Graham    Ltd., 

Ottawa,  Ont. 
Woods  Mfg.  Co.,  Ltd.,  Ottawa, 

Ont 
Bell  Thread  Co.,  Ltd.,  Hamil- 
ton, Ont. 
J.  E.  Lortie,  Ltd.,  Montreal, 

P.Q. 
J.  Spencer  Turner  Co.,  Ltd., 

Hamilton,  Ont. 
Machine   Works   Ltd.,    Mont- 
real, P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Gait    Art    Metal    Co.,    Ltd., 

Gait,  Ont. 
Pritchard-Andrews  Co  ,  Ltd., 

Ottawa,  Ont. 


Royal  Canadian   Mounted  Police 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted 
Police  during  the  month  of  December,  1935, 
for  various  classes  of  manufactured  goods, 
which  contracts  included  in  all  cases  the  "B" 
labour  conditions  above  referred  to: — 


Goods  contracted  for 


Cotton  sheets 

Mercerized  drill 

Felt  Hats 

Scarlet  serge  tunics 
Pea  jackets 


Contractor 


Ltd.» 


Mon- 


Dominion  Textile  Co., 

Montreal.  P.Q. 
Montreal  Cottons  Ltd., 

treal,  P.Q. 
John  B.  Stetson  Co.  (Canada) 

Ltd.,  Brockville,  Ont. 
The  Workman  Uniform  Co., 

Ltd.,  Montreal,  P.Q. 
The  Workman  Uniform  Co., 

Ltd.,  Montreal,  P.Q. 


The  Labour  Gazette  of  August  (page  713) 
contained  a  reference  to  the  first  bulletin 
issued  by  the  Industrial  Law  Research 
Council  of  the  Worker's  Educational  Asso- 
ciation of  Ontario.  Continuing  the  series, 
the  Council  has  now  issued  bulletin  No.  2 
entitled  "The  British  North  American  Act 
and  Labour  Legislation."  The  Council  has 
also  issued  a  supplementary  bulletin  No.  2 
entitled  "Limitation  of  Hours  of  Work  Act, 
1935." 
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RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
■^^  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions  that 
have  recently  been  received  in  the  Depart- 
ment. Such  agreements  are  summarized  each 
month  in  the  Labour  Gazette.  In  the  majority 
of  cases  the  agreements  are  signed  by  both  the 
employers  and  the  employees.  Verbal  agree- 
ments, which  are  also  included  in  the  records, 
are  schedules  of  rates  of  wages  and  hours  of 
labour  and  other  conditions  of  employment 
agreed  upon  between  the  parties  concerned, 
and  in  effect  though  not  signed.  In  each 
agreement  or  schedule,  the  rates  of  wages  for 
the  principal  classes  of  labour  are  given,  with 
other  information  of  general  interest. 

Transportation  and  Public  Utilities — Water 
Transportation 

Halifax,  N.S. — Certain  steamship  and  steve- 
doring COMPANIES  (The  Steamship  Com- 
mittee) AND  The  International  Long- 
shoremen's Association,  Local  No.  260. 

Agreement  to  be  in  effect  from  December  16, 
1935,  until  November  30,  1936,  and  thereafter 
from  year  to  year  until  either  party  gives 
notice  of  termination  thirty  days  before  Novem- 
ber 30  of  any  year. 

Gang  foreman  to  hire  the  men  working  in 
his  gang  or  gangs,  although  the  foreman  steve- 
dore may  also  pick  up  a  gang. 

When  a  gang  is  hired,  no  union  member  shall 
be  replaced  during  the  day  the  gang  is  em- 
ployed. When  non-union  men  are  employed  on 
account  of  shortage  of  union  labour,  they  shall 
not  be  replaced  by  union  men  during  the  day  on 
which   they    are    hired. 

Hours  between  8  a.m.  and  6  p.m.  considered 
day  hours,  from  6  p.m.  to  8  a.m.,  night  hours. 

For  work  between  6  p.m.  and  midnight  on 
Saturday,  time  and  one-half.  No  work  after  6 
p.m.  on  Saturday  except  in  case  of  necessity. 
For  work  on  Sundays  and  six  specified  holi- 
days, double  pay,  except  on  ships  with  cargo  on 
fire  when  minimum  rate  will  be  $2.10  per  hour 
for  day  work  and  $2.40  for  night  work.  Double 
time  for  work  during  meal  hours  and  there- 
after  until   relieved. 

Minimum  wages  per  hour:  70  cents  for  day 
work  and  80  cents  for  night  work  (increases  of 
2  and  3  cents  per  hour  respectively  over  last 
year's  rates) .  For  slag  or  fertilizer  in  full  car- 
goes or  when  a  ship  has  more  than  100  tons  in 
any  one  hold,  10  cents  per  hour  extra.  For 
work  in  the  refrigerating  plant  of  a  ship  when 
the  temperature  is  26°  Fahrenheit  or  lower,  10 
cents  per  hour  extra.  For  work  on  ships  with 
cargoes  on  fire,  in  those  hatches  affected  by  fire, 
smoke,  steam  or  gas,  $1.40  per  hour  for  day 
work  and  $1.60  for  night  work. 

From  7  a.m.  to  midnight,  waiting  time  to  be 
paid  at  full  rate  for  the  first  hour  of  each 
period  of  waiting  and  half  rate  for  succpeding 
hours  until  midnight;  after  midnight,  full  rate 
to  be  paid.  When  men  are  ordered  to  work  in 
gangs,  they  shall  receive  at  least  two  hours  pay 
whether  they  start  work  or  not  unless  weather 
conditions  are  unfavourable. 


No  men  shall  remain  in  the  holds  of  ships 
while    grain    is    running. 

Other  working  conditions  including  the  num- 
ber of  men  to  be  employed  for  work  on  various 
cargoes,  etc.,  are  provided  for. 

Provision  is  made  for  the  settlement  of  dis- 
putes through  grievances  being  referred  by  the 
union  to  the  Company  or  the  Steamship  Com- 
mittee, and  if  it  cannot  be  settled  in  this  way, 
by  reference  to  a  joint  committee  whose  deci- 
sion will  be  binding. 

Transportation   and   Public    Utilities — Local 
Transportation 

Toronto,  Ontario. — One  Dairy  Company  and 
The  International  Brotherhood  of 
Teamsters,  Chauffeurs,  Stablemen  and 
Helpers,  Milk  Drivers  and  Dairy  Em- 
ployees, Local  No.  647. 

Agreement  to  be  in  effect  from  October  6,. 
1935,  to  October  6,  193i6,  and  thereafter  until 
changed  by  agreement. 

All  employees  of  the  company  are  included 
in  the  agreement,  except  superintendents  and 
office   workers. 

Union  members  to  be  employed;  if  none  avail- 
able, others  employed  to  join  the  union.  At 
each  delivery  branch  and  pasteurizing  plant, 
one  of  the  employees  to  be  a  shop  steward  who 
shall  report  any  violations  of  agreement  to  the 
business  agent  of  the  union. 

Six  days  to  constitute  a  week's  work  for  all 
employees  except  in  case  of  emergency.  Mech- 
anics, garage  men,  wagon  washers,  car  washers, 
stablemen,  factory  employees,  8  hours  per  day, 
a  48  hour  week. 

Wages:  retail  drivers  to  receive  a  minimum 
of  $27  per  week  on  a  load  of  a  certain  minimum, 
(but  in  no  case  less  than  $25),  increasing  with 
the  load  up  to  $35.50  per  week;  butter  com- 
mission one  cent  per  pound.  All  other  miscel- 
laneous products  at  10  per  cent  commission. 
W^holesale  drivers  (stores)  to  be  paid  a  7  per 
cent  commission  on  a  load  over  a  certain  mini- 
mum. Senior  inspector  $3«  per  week,  route 
runner  $35,  special  delivery  $24,  wholesale 
drivers  (restaurants,  etc.)  $24  and  a  one  per 
cent  commission  on  total  sales,  haulers  between 
branches  $30,  stablemen  $24,  stablemen  (tem- 
porary)   $20. 

Minimum  wages  per  Aveek  for  factory  workers 
from  $24  to  $29.  foreman  $30  to  $40,  temporary 
factory  help  $20  per  week.  Temporary  sales 
staff  $25  per  week,  except  drivers  while  learning 
to  be  paid  $20  per  week. 

Seniority  to  be  considered  in  choice  of  routes 
and  in  making  promotions. 

Half  the  cost  of  uniforms  to  be  paid  by  the 
company.  For  factory  or  garage  employees, 
overalls,  smocks,  aprons,  etc.,  to  be  supplied  by 
the   company. 

Provision  is  made  for  the  settlement  of  dis- 
putes. 

Quebec   Collective   Labour   Agreements 
Extension  Act 

The  following  agreements  and  amendments 
to  agreements  in  the  Province  of  Quebec  have 
recently  been  made  obligatory  by  Orders  in 
•Council  and  the  terms  so  made  obligatory  are 
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summarized   in    the    article   beginning    on   this 
page. 

Barbers,  Valley  field. 

Building  Trades,  Lake  St.  John  District. 

Bakers,  Three  Rivers  (Amendment). 

Shoe  Workers,  Province  of  Quebec 
(Amendment). 

Painters,  Quebec   (Amendment). 

Plumbers  and  Electricians,  Quebec 
(Amendment), 

Ornamental  Iron  and  Bronze  Workers, 
Quebec   (Amendment). 

Building  Trades,  Drummondville  (Amend- 
ment). 

Barbers  and  Hairdressers,  Montreal 
(Amendment) . 


Barbers  and  Hairdressers,  Quebec  (Amend- 
ment). 

Bakers,  Montreal   (Amendment). 

Glove  Makers,  Province  of  Quebec 
(Amendment). 

Longshoremen  (Inland  Navigation)  Mont- 
real (Amendment). 

Industrial  Standards  Act  of  Ontario 

The  following  schedules  have  been  made 
binding  by  Order  in  Council  and  the  terms 
summarized  in  this  issue  in  the  article  begin- 
ning on  page  90, 

Carpenters,  Brantford. 

Plumbers,   Windsor. 

Plumbers,    Ottawa    (Correction) . 


COLLECTIVE  LABOUR  AGREEMENT  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  Further  Applications 


"D  ECENT  proceedings  under  the  Collec- 
-*-^  tive  Labour  Agreements  Extension  Act 
of  Quebec  include  the  extension  to  all  em- 
ployees and  employers  in  the  same  industiy 
or  business  and  in  the  same  district,  by  Orders 
in  Council,  of  two  agreements  which  are  sum- 
marized below  and  amendments  to  ten  other 
Orders  in  Council  also  noted  below.  An  Order 
in  Council  was  published  in  the  Quebec  Official 
Gazette  December  7  correcting  the  Order  gov- 
erning the  furniture  industry  (Labour  Gazette 
November,  page  1064  and  December,  page 
1157),  and  a  further  correction  to  this  same 
original  Order  was  published  in  the  Quebec 
Official  Gazette  December  28;  both  of  these 
were  changes  in  wording  and  do  not  affect 
the  summary  which  was  made  for  the  Labour 
Gazette.  Notices  of  application  for  changes 
in  agreements  already  in  effect  under  Orders 
in  Council  have  appeared  in  the  Quebec  Offi- 
cial Gazette  as  follows:  men's,  boys  and  girls' 
clothing  workers  throughout  the  Province  in 
the  issue  of  December  7,  barbers  at  St.  Hya- 
cinthe  and  Drummondville  in  the  issue  of  De- 
cember 28.  A  notice  of  application  for  the 
extension  of  an  agreement  affecting  sheet  metal 
workers  throughout  the  Province  appeared  in 
the  issue  of  December  7,  with  a  correction  in 
the  issue  of  December  14. 

The  text  of  the  Collective  Labour  Agree- 
ment Extension  Act,  Quebec,  was  printed  in  the 
Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in 
the  issue  of  June,  1935,  page  526.  Under  this 
Act  applications  may  be  made  to  the  provin- 
cial Minister  of  Labour  by  either  party  to  a 
collective  agreement  made  between,  on  the 
one  hand,  one  or  more  associations  of  bona 
fide  employees,  and,  on  the  other  hand,  em- 


ployers or  one  or  more  associations  of  em- 
ployers, to  have  those  terms  of  such  agreement 
which  concern  rates  of  wages,  hours  of  labour 
and  apprenticeship  made  obligatory  on  all 
employees  and  employers  in  the  same  trade, 
industry  or  business  within  the  territorial  juris- 
diction determined  by  the  agreement.  The 
application  is  then  printed  in  the  Quebec 
Official  Gazette,  and  during  the  following 
thirty  days,  objections  may  be  made  to  the 
Minister  of  Labour.  After  this  delay,  if  the 
Minister  of  Labour  deems  that  the  provisions 
of  the  agreement  "have  acquired  a  prepon- 
derant signifiicance  and  importance "  that 
would  make  the  establishment  of  these  condi- 
tions advisable,  an  Order  in  Council  may  be 
passed  making  the  terms  obligatory  on  all 
employees  and  employers  in  the  trade,  in- 
dustry or  business  in  the  territory  included  in 
the  agreement  from  the  date  of  the  publica- 
tion of  the  Order  in  Council  in  the  Quebec 
Official  Gazette  and  for  the  duration  of  the 
agreement.  The  provisions  of  an  agreement 
thus  made  obligatory  govern  all  individual 
labour  contracts  in  the  trade,  industry  or  busi- 
ness and  district,  except  that  those  individual 
contracts  which  are  to  the  advantage  of  the 
employee  will  have  effect  unless  expressly  pro- 
hibited in  the  agreement  which  has  been  ap- 
proved by  Order  in  Council.  The  applications 
for  extension  of  agreements  have  been  noted 
and  the  conditions  of  the  various  agreements 
made  obligatory  by  Orders  in  Council  have 
been  given  in  the  Labour  Gazette  beginning 
in  the  issue  of  June,  1934.  Beginning  with 
the  issue  of  the  Labour  Gazette  for  July,  1935, 
the  terms  of  agreements  have  been  sum- 
marized instead  of  being  printed  in  full. 


88 


THE  LABOUR  GAZETTE 


January,  1936 


Barbers,  Salaberry  de  Valleyfield. — An 
Order  in  Council,  approved  December  5  and 
published  in  the  Quebec  Official  Gazette 
December  7,  makes  obligatory  the  terms  of  an 
agreement  between  Le  Syndicat  des  Barbiers  et 
Coiffeurs  de  Salaberry  de  Valieyfield,  Section 
des  Maitres-Barbiers  (The  Union  of  Barbers 
and  Hairdressers  of  Salaberry  de  Valleyfield, 
Master  Barbers'  Section)  amd  Le  Syndicat  des 
Barbiers  et  Coiffeurs  de  Salaberry  de  Valley- 
field Section:  des  Bmployes-Barbiers  (The 
Union  of  Barbers  and  Hairdressers  of  Salaberry 
de  Vallej-field,  Employed  Barbers'  Seiction). 

The  territorial  jurisdiction  includes  the  town 
of  Salaiberry  de  Valleyfield  and  within  ,a 
radius  of  five  miles  of  its  limits.  Ladies 
hairdreseing  parlours  are  not  governed  by  this 
agreement  except  for  the  minimum  rate  for 
womens  haircut  or  any  other  service  which  may 
be  performed  in  either  a  barber  shop  or  in  a 
ladies'    hairdressing    parlour. 

The  agreement  is  in  effect  from  December  7, 
1935,  until  December  6,  1937,  and  until  a  new 
agreement  is  made.  With  the  consent  of  both 
parties  the  Joint  Committee  may  make  any 
modification  it  miay  consider  in  the  interest 
of    the   trade. 

Hours:   64  per  week. 

Minimum  wage  rates  for  barbers  and  men's 
hairdressers:  $15  per  week  plus  50  per  cent 
of  all  receipts  in  excess  of  $25  takeji  in  by  the 
employee  in  the  course  of  the  week.  Extra 
employees  35  cents  per  hour.  For  work  by  the 
joib,  minimum  rates  are  set  for  each  piece  of 
work  and  these  must  be  paid  tO'  either  male  or 
female  barbers  and  hairdressers  land  no  object 
of  any  value  may  be  given  a  customer  which 
would  thereby  lower  the  price  of  any  service. 
No  employer  may  reduce  the  wages  of  any 
employee  receiving  more  than  these  minimum 
rate®  at  the  time  of  the  signing  of  the  agree- 
ment. 

Journeymen  who  due  to  advanced  age  or  ^in- 
firmity are  unable  to  give  the  service  of  a 
competent  woirker  may  have  their  case  referred 
to  the  Joint  Connmittee  who  may  revise  the 
wage   scale  for    each   such   case. 

Not  more  than  one  apprentice  allowed  in  each 
shop.  Apprenticeship  includes  a  six  months' 
special    course    in    hygiene. 

Wiages  of  apprentices:  after  six  months  in  a 
barber  school  $6  per  week,  after  one  year's 
practice  dn  a  barber  shop  or  beauty  par- 
lour   $9,  after    18   months  $12. 

Building  Trades,  Lake  St.  John  District. — 
An  Order  in  Council,  approved  November  29 
and  published  in  the  Quebec  Official  Gazette 
December  7,  makes  obligatory  the  terms  of  an 
agreement  between  certain  contractors  of  the 
region  of  Lake  St.  John  and  Le  Conseil  des 
Metiers  de  la  Construction  des  Syndicats 
Catholiques  Nationaux  du  district  de  Chicou- 
timi  (The  Building  Trades  Council  of  National 
Catholic  Unions  of  the  district  of  Chicouitimi) 
and  Le  Conseil  de  Construction  des  Syndicats 
Catholiques  Nationaux  de  Jonquiere  (The 
Building  Trades  Coumcil  of  National  Catholic 
Unions  of  Jonquiere). 


The  territorial  jurisdiction  comprises  the 
counties  of  Chicoutimi,  Lake  Saint  John  and 
Charlevoix. 

The  agreement  is  in  effect  from  December 
7,  1935,  to  December  6,  1936,  and  thereafter 
from  year  to  year  until  either  party  gives 
notice  of  change  30  days  before  the  expiration 
date. 

Hours:  in  accordance  with  the  Order  in 
Council  under  the  limiting  of  working  hours 
Act,  hours  to  be  8  per  day,  40  per  week 
except  for  work  for  the  provincial  governm-ont, 
municipalities,  school  corporations;  or  parish 
trustees,  or  work  at  least  half  the  cost  of 
which  is  paid  or  guaranteed  by  the  provincial 
or  municipal  governments,  on  which  work  a  two 
shift  system  is  to  be  established  of  two  shifts 
of  6  hours  eiach  per  day,  6  days  per  v/eek, 
making  a  36  hour  week  for  the  workers.  It 
is  however  provided  in  this  agreement  that 
where  the  douible  shift  system  is  in  force,  the 
hours  to  be  arranged  according  to  the  needs 
of  the  work  bnt  not  to  exceed  8  hours  per  day. 

Overtime:  time  and  one  quarter.  Work 
on   Sundays   and   holidays,    time  and  one   half. 

Minimuin  wages  per  hour  in  the  municipali- 
ties of  Chicoutimi,  Jonquiere,  Kenogami,  Saint 
Joseph  d'Alma,  La  Riviere  du  Moulin,  Ville 
Racine,  He  Maligne,  River  Bend,  Arvida, 
Bagotville,  Port  Alfred,  Grande  Bale,  Desbiens 
Mills  and  within  a  radius  of  two  miles  from 
their  limits  and  also  for  work  on  contracts  of 
$10,0'0'0  or  more  in  the  rest  of  the  territory 
covered:  bricklayers,  masons  and  i>lasterers  70 
cents;  tile  setters  and  terrazzO'  layers  and 
hoistmen  55  cents:  carpenters  and  joiners, 
cement  finishers,  marble  setters,  blacksmiths, 
granite  cutters,  plum'bers,  steamfitters,  station- 
ary enginemen  and  joint  finishers  50  cents; 
lathers  (wood  and  metal),  painters,  stationary 
firemen,  roofer®  (slate,  tile,  composition  and 
asibestos)  compressors,  mixers  and  pump  opera- 
tors, 45  cents;  truck  chauffeurs  40  cents;  com- 
mon labourers  and  helpers  35  cents;  carters  (one 
horse),  45  cents;  carters  (two  horses),  60  cents; 
drivers  (one  horse  or  two  horses),  35  cents; 
apprentices  in  trades  exacting  an  apprentice- 
ship 15  cents  during  first  year,  25  cents  during 
second  year  and  35  cents  during  third  year. 
In  these  same  municipalities  workmen  perman- 
ently employed  in  the  maintenance  of  public 
buildings  or  in  industrial  or  commercial  estab- 
lisihments,  must  be  paid  at  a  minimum  of  $18 
per  week  for  qualified  workmen  and  $13  for 
common    labourers. 

Minimum  wages  per  hour  in  that  part  of  the 
territory  not  covered  by  the  above  wage  scale 
are  lower,  as  follows:  bricklayers,  masons  and 
plasterers  15  cents  lower;  carpenters  and  join- 
ers, cenxent  finishers,  common  labourers  and 
helpers,  latliers  (wood  and  metal)  station- 
ary firemen,  blacksmiths,  hoistmen,  tile  setters, 
terrazzo  layers,  plumbers,  steamfitters,  station- 
ary enginemen,  carters  (two  horses)  and  joint 
finishers,  third  year  apprentices,  all  10  cents 
lower;  marble  setters,  roofers  (slate,  tile,  com- 
position and  asbestos),  carters  (one  horse)  and 
drivers  (2  horses),  compressors,  mixers  and 
pump  operators  and  truck  chauffers,  first  and 
second  year  apprentices,  all  5  cents  per  hour 
lower.  In  these  municipalities,  workmen  per- 
manently employed  on  maintenance  A'.ork,  must 
be  paid  at  a  minimum  of  $15  per  week  for 
qualified  workmen  and  $12  for  common  labour- 
ers. If  employer  supplies  room  ind  board  to 
maintenance  men,  $2  may  be  dedutted  for 
room  and  20  cents  per  meal. 
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One  laipiprentice  allowed  to  every  ten  jour- 
neymen in  the  plastering,  brickLaying,  mas- 
onry   and    carpentry    trades. 

If  ■workmen  .are  sent  out  of  their  iqwn 
lolcalitiesi  for  less  than  a,  week,  travelling 
expenses  and  board  must  be  ipaid  by  the  em- 
ployers. 

Bakers  and  Deliverymen,  Three  Rivers. — 
An  Order  in  Council  approved  December  5 
and  published  in  the  Quebec  Official  Gazette 
December  7,  modifies  the  original  Order  in 
Council  for  this  mdustry  (Labour  Gazette 
February,  page  148,  amendments  May,  page 
426  and  October,  page  954)  by  prohibiting 
the  employment  either  directly  or  indirectly 
of  deliverymen's  helpers,  except  that  if  the 
regular  deliveryman  is  too  old  or  through  in- 
firmity is  unable  to  do  the  work  alone,  the 
Joint  Committee  may  permit  the  employment 
by  the  master  bakers  directly  of  a  helper  who 
must  be  paid  a  minimum  of  $5  per  week. 

Shoe  Workers,  Province  of  Quebec. — An 
Order  in  Council,  approved  December  5  and 
published  in  the  Quebec  Official  Gazette  De- 
cember 7,  amends  the  original  Order  in  Coun- 
cil for  this  industry  (Labour  Gazette  Septem- 
ber 1934,  page  825,  with  amendment  in  Feb- 
ruary, 1935,  page  149)  by  providing  that 
in  the  case  of  manufacturing  establishments 
where  the  piece  work  system  is  in  force  it 
shall  be  sufficient  that  at  least  80  per  cent  of 
the  employees  in  each  class,  that  is  classes 
A.  B.  C.  and  D.  receive  the  minimum  wage 
rate,  but  when  minimum  piece  rates  for 
specific  operations  are  established  by  the 
Joint  Committee,  such  minimum  piece  work 
rates  shall  be  applicable  to  all  employees 
performing  such  operations. 

Painters,  Quebec. — An  Order  in  Council, 
approved  December  5  and  published  in  the 
Quebec  Official  Gazette  December  7,  amends 
the  original  Order  in  Council  for  this  trade 
(Labour  Gazette,  June,  page  529)  by  changing 
the  territorial  jurisdiction  to  include  the  fol- 
lowing counties  only:  Quebec,  Levis,  Port- 
neuf,   Montmorency,  Beauce  and   Megantic. 

Plumbers  and  Electricians,  Quebec. — An 
Order  in  Council,  approved  November  29  and 
published  in  the  Quebec  Official  Gazette  De- 
cember 7,  amends  the  original  Order  in  Coun- 
cil for  these  trades  (Labour  Gazette  July, 
page  630,  with  change  in  August  issue,  page 
732)  by  changing  the  territorial  jurisdiction 
to  include  the  following  judicial  districts  only: 
Quebec,  Beauce,  Montmagny,  Kamouraska, 
Saguenay,  Gaspe  and  the  County  of  Me- 
gantic. 

Ornamental  Iron  and  Bronze  Workers, 
Quebec. — An  Order  in  Council,  approved  No- 
vember 29  and  published  in  the  Quebec  Offi- 


cial Gazette  December  7,  amends  the  original 
Order  in  Council  for  this  industry  (Labour 
Gazette,  February,  page  149)  by  providing 
that  employers  may  employ  one  apprentice 
on  each  job  and  at  each  shop  for  the  first 
five  journeymen  or  less  employed,  and  one 
additional  apprentice  for  each  additional  five 
journeymen,  wages  for  apprentices  to  be  12 
cents  per  hour  during  first  year,  18  cents  dur- 
ing second  year,  25  cents  during  third  year,  and 
32  cents  during  fourth  year.  The  industrial 
jurisdiction  covered  by  the  agreement  includes 
all  operations  of  the  ornamental  iron  trade, 
whether  performed  on  the  job  or  in  a  work- 
shop ;  it  applies  also  to  all  works  of  fabrication, 
repairing  of  equipment,  and  to  any  work 
performed  by  the  workmen  during  working 
hours. 

Building  Trades,  Drummondville. — An 
Order  in  Council,  approved  November  29 
and  published  in  the  Quebec  Official  Gazette 
December  7  amends  the  original  Order  in 
Council  for  these  trades  (Labour  Gazette, 
July,  page.  632)  by  providing  that  overtime 
be  paid  at  time  and  one-half  until  midnight, 
and  double  time  thereafter;  double  time  also 
for  any  work  performed  on  Sundays  and  holi- 
days. It  is  also  provided  that  employers  of 
maintenance  men  may  deduct  $1  per  week 
per  room  if  such  workman  lodges  with  em- 
ployer, and  not  more  than  25  cents  per  meal 
if  the  workman  boards  with  his  employer. 

Barbers  and  Hairdressers,  Montreal. — An 
Order  in  Council,  approved  November  29  and 
published  in  the  Quebec  Official  Gazette  De- 
cember 7,  amends  the  original  Order  in  Coun- 
cil for  this  trade  (Labour  Gazette,  July,  page 

630,  and  October,  page  953)  by  making  a  slight 
change  in  the  arrangement  of  hours  and  minor 
changes  in  job  work  prices,  extra  employees 
on  Fridays  and  Saturdays  to  be  paid  60  per 
cent  of  all  receipts  taken  in  by  such  emploj'-- 
ees.  No  employer  may  reduce  the  wages  of 
an  employee  receiving  more  than  the  mini- 
mum rate  at  the  time  of  the  signing  of  the 
agreement.  Employers  who  lodge  or  board 
an  employee  may  not  charge  such  employee 
more  than  $2  per  week  for  room,  or  $4  per 
week  for  board. 

Barbers  and  Hairdressers,  Quebec. — An 
Order  in  Council,  approved  November  29  and 
published  in  the  Quebec  Official  Gazette  De- 
cember 7,  amends  the  original  Order  in  Coun- 
cil for  this  trade  (Labour  Gazette,  July,  page 

631,  with  amendment  in  December  issue,  page 
1157)  by  the  addition  of  certain  other  employ- 
ers in  Thetford  Mines  and  Riviere  du  Loup, 
and  by  the  extension  of  the  territorial  juris- 
diction to  include  the  town  of  Thetford  Mines 
and  within  a  radius  of  ten  miles  of  its  limits, 
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and  the  town  of  Riviere  du  Loup  and  within 
a  radius  of  four  miles  of  its  limits. 

For  the  town  of  Riviere  du  Loup  and  within 
a  radius  of  ten  miles  of  its  limits,  the  mini- 
mum wage  for  journeymen  is  $10  per  weeK; 
plus  a  commission  of  50  per  cent  on  the  net 
receipts  over  $20  per  week  for  each  journey- 
man. 

For  job  work,  a  schedule  of  minimum  rates 
is  set  for  each  piece  of  work  in  each  of  these 
two  tow<ns. 

Bakers,  Montreal. — An  Order  in  Council, 
approved  December  20  and  published  in  the 
Quebec  Official  Gazette  December  28,  amends 
the  original  Order  in  Council  for  this  indus- 
try (Labour  Gazette,  August,  page  731,  with 
amendment  in  October  issue,  page  953),  by 
limiting  the  territorial  jurisdiction  to  the  Is- 
land of  Montreal  and  He  Jesus.  The  Order 
in  Council  also  governs  bakers  outside  this 
territory  who  sell  all  or  part  of  their  produc- 
tion within  the  limits  of  this  territory. 


Glove  Makers,  Province  of  Quebec— An 
Order  in  Counc'il,  approved  December  20,  and 
published  in  the  Quebec  Official  Gazette  De- 
cember 28,  amends  the  original  Order  in  Coun- 
cil for  this  industry  (Labour  Gazette,  May, 
page  421,  with  amendment  in  November  issoie, 
page  1065)  by  minor  changes  in  the  arrange- 
ment of  operations  in  the  piece  work  schedule. 

Longshoremen  (Inland  Navigation  Work) 
Montreal. — An  Order  in  Council,  approved 
December  20,  and  published  in  the  Quebec 
Official  Gazette  December  28,  amends  the  ori- 
ginal Order  in  Counoil  for  this  work  (Labour 
Gazette  July,  page  632,  with  amendment  in 
August  issue,  page  733)  by  providing  that  the 
agreement  be  renewed  automatically  for  the 
whole  of  any  succeeding  season  of  navigation 
unless  one  or  the  other  contracting  party  gives 
notice  of  termination  on  or  before  February 
1  of  such  year. 


INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 

Agreements  Recently  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  page  534,  provides 
that  the  Minister  of  Labour  for  Ontario  may, 
upon  petition  of  representatives  of  employees 
or  employers  in  any  industry,  convene  a  con- 
ference or  series  of  confei^ences  of  employees 
and  employers  in  the  industry  in  any  zone 
or  zones  to  investigate  the  conditions  of 
labour  and  practices  in  such  industry  and  to 
negotiate  standard  rates  of  wages  and  hours 
of  labour.  The  employees  and  employers  in 
attendance  may  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industrj^ 
or  district.  If  in  the  opinion  of  the  Minister 
a  schedule  of  wages  and  hours  for  any  indus- 
try is  agreed  upon  in  writing  by  a  proper 
and  sufficient  representation  of  employees  and 
of  employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant-Governor 
in  Council  may  declare  such  schedule  to  be 
in  force  for  a  period  not  exceeding  twelve 
months  and  thereupon  such  schedule  shall  be 
binding  upon  every  employee  or  employer  in 
such  industry  in  such  zone  or  zones  to  which 
the  schedule  applies,  the  schedule  not  coming 
into  effect  until  ten  days  after  publication  of 
the  Order  in  Council  in  The  Ontario  Gazette. 
The  Minimum  Wage  Board  has  authority  to 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Beginning  with 
the     July     issue     of     the     Labour    Gazette, 


summaries    are    given    in    this    article    of    the 
schedules   which   have   thus  been   approved. 

Plumbers,  WiNDSOR.—An  Order  in  Council 
dated  December  4  and  published  in  The  On- 
tario Gazette  December  7  makes  obligatory 
the  terms  of  a  schedule  on  all  those  engaged 
in  the  plumbing,  steamfitting,  hot  water  heat- 
ing, gasfitting  industry,  and  in  the  installation 
of  pipe  work  and  fittings  but  not  including 
sprinkler  fitting,  in  a  zone  which  includes  the 
city  of  Windsor  and  the  surrounding  district 
which  is  defined  in  the  Order  in  Council. 

The  schedoile  is  in  effect  from  Decemiber 
17.    1935,   to   November    18,    1936. 

Hours:  8  per  day,  5  days  per  week,  a  40 
hour  week.  In  finishing  up  a  repair  job  on 
regular  working  diays,  if  to  finish  will  not 
take  more  than  one  hour's  time,  it  shall  be 
done  at  the  regular  rate  of  wages.  For  night 
work  or  shift  wiork  after  the  time  of  the 
regular  working  day,  8  hours'  pay  for  7  hours' 
work. 

Overtime:      time     and     one-half;      Saturdays,. 
Sundays    and     holidlays,     double     time,     except 
emergency    work;     the    setting    of    sleeves    and 
inserts    on    Saturday    morning,    for    which    the 
Board  may  permiit  single  time   to   be   paid. 

Minimum  wage®  for  journeymen  $1  per 
hour,  for  fifth  year  junior  journeymen  65  cer.ts. 
All  work  contracted  for  and  accepted  prior 
to  Novemiber  18,  1935,  of  which  due  notice 
has  been  given  to  the  Board  on  or  before 
Decemiber  21.  may  be  completed  at  a  rate  ap- 
proved by  the  Board.  The  Board  may  set 
a  lower  Avage  rate  for  aged  or  handicapped 
workers. 

One  junior  mechanic  allowed  on  any  job 
to    each    branch    of    the    trade    except    when. 
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there  are  more  than  five  journeymen  plumb- 
ers or  five  joiurneymen  steamfittersi  employed 
when  two  junior  mecbanios  allowed  to  six 
journejTnen,  three  to  eleven  and  four  to  six- 
teen  journeymen. 

All  apiprienticesi  to  be  employed  in  accord- 
ance   with    the    Ontario    Apiprenticeship    Act. 

Plumbers,  Ottawa  . — ^In  the  October  issue 
of  the  Labour  Gazette,  page  956,  the  state- 
ment was  made,  taken  from  The  Ontario  Gaz- 
ette September  14,  that  the  wage  rate  for 
journeymen  was  75  cents  and  for  junior  me- 
chanics 55  cents  until  December  1,  1935,  and 
80  cents  for  journeymen  and  60  cents  for 
junior  mechanics  thereafter.  A  copy  of  this 
schedule  received  from  the  Ontario  Depart- 
ment of  Labour  shows  that  the  correct  date 
should  have  been  December  31,  and  not  De- 
cember 1. 

Carpenters,  Brantford. — An  Order  in  Coun- 
cil dated  December  4,  and  published  in  The 
Ontario  Gazette  December  7  makes  obligatory 


the  terms  of  a  schedule  on  all  those  engaged  in 
the  carpentry  industry  on  building  and  con- 
struction work  in  the  City  of  Brantford  and 
the  Township  of  Brantford  with  the  exception 
of  the  town  of  Paris. 

The  ischednle  is  in  effect  from  December  17, 
1935,  to  May  1,  1936. 

Houris:  8  per  day,  4  on  Saturdays,  a  44  hour 
week  for  regular  hours;  shift  work  8  hours,  5 
days,  a  40  hour  week. 

Overtime  from  5  p.m.  to  10  p.m.  on  other 
days  and  from  noon  to  5  p.m.  on  Saturdays, 
time  and  one  half;  overtime  after  10  p.m.  on 
first  five  days  of  the  Wieek,  double  time;  no 
overtime  after  5  p.m.  on  Saturdays.  Work  on 
Sundays  and  holidays,  time   and  one  half. 

Minimum  wages  for  carpenters  and  joiners: 
70  cents  per  hour.  All  work  contracted  for 
and  accepted  prior  to  November  25,  i935,  of 
which  due  notice  has  been  given  to  the  Board 
on  or  before  December  31,  shall  be  completed 
at  a  rate  set  by  the  Board.  A  rate  of  wages 
may  be  set  for  aged  or  handicapped  Avorkers 
by   the   Board   appointed   for   this  agreement. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 


Railway  Accidents  in  Canada  in  1934 

The  Board  of  Railway  Commissioners  for 
Canada  has  recently  issued  its  thirtieth 
report  covering  the  calendar  year  1934.  In  a 
section  dealing  with  accidents,  it  is  shown 
that  accidents  to  the  number  of  2,291  (result- 
ing in  282  persons,  being  killed  and  2.317 
injured)  were  reported  to  the  Board  during 
the  year,  as  compared  with  a  total  of  1,991 
accidents  in  1933,  resulting  in  256  fatalities 
and  2,037  persons  injured.  Five  passengers 
were  killed  during  the  year  1933  and  four 
during  1934.  The  number  of  passengers 
injured  was  244  as  compared  with  284  in 
1934. 

In  1933  there  were  44  employees  killed  and 
1,272  injured  as  compared  with  51  employees 
killed  and  1,542  injured  in  1934. 

The  report  draws  attention  to  the  total 
accidents  at  highway  crossings  in  the  past 
four  years.  During  that  period  there  were 
1,353  such  accidents,  resulting  in  466  people 
killed  and  1,769  injured. 

At  crossings  protected  by  gates  there  were 
21  persons  killed  and  72  injured;  at  bell- 
protected  crossings  there  were  69  killed  and 
175  injured;  at  lightning  flash  signal  cross- 
ings there  were  10  killed  and  9  injured;  at 
crossings  protected  by  watchmen  there  were 
12  killed  and  20  injured.  Crossings  unpro- 
tected accounted  for  354  killed  and  1,493 
injured. 

There  have  been  249  accidents  at  protected 
crossings  (112  persons  killed  and  276  injured), 
and  at  unprotected  crossings  there  have  been 
1,104  accidents  (354  persons  killed  and  1,493 
injured). 


During  the  year  1934  there  were  211  high- 
way crossing  accidents  investigated,  of  which 
49  occurred  at  protected  crossings,  leaving 
unprotected  crossings  to  account  for  162 
accidents. 


The  fifth  annual  report  of  the  Department 
of  Labour  and  Industry,  Queensland,  Australia, 
for  the  year  ended  June  30,  1935,  has  recently 
been  published.  According  to  this  report,  the 
relative  percentage  of  unemployment  in  the 
States  of  the  Commonwealth  of  Australia  are 
as  follows:  Queensland.  8-5;  New  South 
Wales,  19-1;  Victoria,  14-8;  South  Australia, 
16-3;  Western  Australia,  12-5;  Tasmania, 
16-7. 


The  Alberta  Gazette  of  December  14,  1935, 
announces  the  establishment  of  a  Bureau  of 
Relief  and  Public  Welfare.  This  body  is 
headed  by  a  commissioner  who  administers 
its  activities  relating  to  the  collection,  assort- 
ment, sj'stemization  and  publication  of  in- 
formation and  statistics  affecting  relief  and 
public  welfare,  as  may  be  directed  by  the 
Minister. 


Speaking  on  January  2,  at  the  opening  of 
the  first  Pan-American  Congress  of  member 
nations  of  the  International  Labour  Office 
at  Geneva,  Dr.  Walter  A.  Riddell  of  Canada, 
chairman  of  the  International  Labour  Office 
at  Geneva,  praised  the  social  work  of  the 
new  world  and  said  60  per  cent  of  inter- 
national working  agreements  had  been  ratified 
by  Pan-American  countries. 
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PRICES,  RETAIL  AJ\D  WHOLESALE,  IN  CANADA,  DECEMBER,   1935 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


'T^HE  weekly  family  budget  in  terms  of 
-^  retail  prices  continued  to  somewhat 
higher  levels,  due  mainly  to  the  higher  cost 
of  foods,  while  there  was  a  fractional  decrease 
in  the  Dominion  Bureau  of  Statistics'  index 
number   of   wholesale   prices. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  the  average  retail  prices  in  sixty- 
nine  cities  was  $8.14  at  the  beginning  of 
December,  1935,  as  compared  with  $8.04  for 
November;  $7.54  for  December,  1934;  $6.67 
for  March,  1933  (the  low  point  in  recent 
years);  $11.83  for  December,  1929;  $11  for 
December,  1921;  $16.92  for  June,  1920  (the 
post  war  peak) ;  and  $7.96  for  December,  1914. 
The  larges»t  advances  occurred  during  the 
month  in  the  cost  of  potatoes,  butter  and  eggs 
which  more  than  offset  declines  in  beef,  pork, 
bacon,  evaporated  apples  and  prunes.  Includ- 
ing the  cost  of  fuel  a.nd  rent  with  that  of 
foods  the  total  budget  was  $16.65  at  the  begin- 
ning of  December,  1935,  as  compared  with 
$16.54  for  November;  $16.02  for  December, 
1934;  $15.41  for  June,  1933  (the  low  point 
in  recent  years);  $22.11  for  December,  1929; 
$21.49  for  December,  1921;  $26.92  for  July, 
1920  (the  post  war  peak);  and  $14.26  for 
December,  1914.  Fuel  was  again  somewhat 
higher  owing  to  increases  in  the  cost  of  coal. 
Rent  was   unchanged. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
and  based  upon  prices  in  1926  as  100  was 
again  fractionally  lower,  being  72-6  for  De- 
cember, 1935,  as  compared  with  72-7  for 
November,  Comparative  figures  for  certain 
earlier  dates  are  71-1  for  December,  1934; 
63-5  for  February,  1933  (the  low  point  in 
recent  years);  96-0  for  December,  1929;  97-9 
for  December,  1926;  96-4  for  December,  1921; 
164-3  for  May,  1920  (the  post  war  peak);  and 
66-4  for  May,  1914. 

Consumers'  goods  were  somewhat  higher 
and  producers'  goods  lower,  the  former  being 
due  in  large  part  to  higher  prices  in  foods, 
chiefly  milk  and  its  products  and  vegetables, 
and  the  latter  due  mainly  to  lower  prices 
for  certain  manufacturers'  materials,  chiefly 
those  for  the  meat  packing  industry.  The 
Vegetable  Products  group  and  the  Non- 
Ferrous  Metals  group  were  lower,  while  the 
Wood  and  Wood  Products  group  and  the 
Non-Metallic   Minerals  group   advanced. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  December  of 
seventy-one    staple    foodstuffs,    groceries,     coal. 


wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of   Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of   the   amount   due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
tlie  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by  vari- 
ous authorities.  For  some  articles  compaiatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes  and  the  only 
fresh  vegetables  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chieflj^  east  of 
Manitoba,  and  soft  coal  and  wood  in  the  west- 
ern provinces,  while  no  allowance  is  made  for 
the  quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the  mini- 
mum cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

(Continued  on  page  100) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS.  FUEL  AND  LICxHlING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Dec. 
1914 

Dec. 
1918 

Dpo. 
1920 

Dec. 
1921 

Dec. 
1922 

Dec. 
1926 

Dec. 
1928 

Dec. 
1929 

Dec. 

1930 

Dec. 
1931 

Dec. 
1933 

Dec 
1934 

Nov. 
1935 

Dec. 
1935 

Beef, sirloin.. . 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast  

Lard, pure 

Eggs,  fresh  — 
F-ggs,  storage. 

2  lbs. 
2   " 
1   " 
1   " 

1  " 

2  " 

1  " 

2  " 
Idoz 

1  " 
6qts. 

2  lbs. 

1    " 
1   " 

1  " 

15  " 
10  " 
6  " 

2  " 

2   " 
1   " 

1  " 

4   " 

2  " 

i  ;; 

c. 

27-2 
19-6 
10  0 
11-8 
12-2 
21  8 

15-4 
26-2 
25-7 
20  2 
3(i-6 
44-2 

25  5 
16-1 
14-6 
55  5 
25  0 
18-0 
10-4 

8-6 

9  9 

11-5 

21-6 
100 
8-2 

i.l 

30-4 
24-6 
11  3 
12-2 
13-1 
25-0 

17-8 
28-2 
30  0 
23-4 
39  6 
49-4 

27-7 
17-6 
15-7 
58-5 
28  0 
19-5 
10-6 

9  4 

7-7 
9-6 

220 
9-8 
8-3 
8-7 
8-8 

280 
•7 

c. 

37-6 
260 
12-8 
lG-8 
18-0 
34-4 

24-5 
40-6 
33  3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
210 
10-4 

10  8 

11  5 

99 

240 
10-8 
87 
91 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33  9 
20-6 
191 
61 -5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23.6 
11-0 
8-9 
9-3 
9-4 
36-0 
•8 

c. 

47-4 
33-4 
17-6 
20-7 
19-3 
36-8 

25-5 
36-2 
45-1 
34-5 
52-8 
60-0 

34-9 
22-1 
20-3 
67-5 
37-0 
24-5 
13-2 

13-4 

12-2 

12-8 

31-2 
14-4 
9-7 
9-7 
9-9 
32-7 
•8 

c. 

73-4 
50-8 
27-5 
34-2 
36-7 
69-6 

51-3 
73-8 
71-3 
59-7 
82-2 
104-4 

58-1 
34-8 
32-8 
118-5 
690 
40-5 
25-2 

320 

22-8 

19-4 

49-0 
22-6 
15-6 
15-1 
11-6 
62-0 
-9 

c. 
71-2 
46-0 
28-0 
33-4 
38-8 
70-6 

57-0 
70-4 
88-8 
73-9 
93-6 
118-6 

65-3 
40-0 
37-9 
133-5 
70-0 
38-5 
30-8 

21-8 

28-2 

26-1 

53-6 
25-2 
15-1 
16-1 
15-2 
75-3 
1-0 

c. 
53-4 
29-4 
19-0 
24-3 
26-5 
51-8 

40-3 
43-8 
67-7 
56-2 
80-4 
84-8 

48-0 
32-7 
29-1 
106-5 
49-0 
28-5 
190 

17-2 

22-3 

18-2 

38-0 
18-0 
13-6 
15-0 
13-5 
52-8 
1-0 

52-8 
28-6 
18-0 
26-5 
26-4 
52-2 

41-0 
46-0 
60-3 
46-1 
71-4 
76-4 

44-4 
§30-6 
§30-6 
100-5 
§44-0 

27-5 
§20-8 

16-8 

22-5 

19-1 

37-2 

17-6 

§14-8 

§14-8 

13-5 

37-9 

1-0 

56-8 
31-2 
19-8 
28-6 
28-7 
54-2 

42-6 

47-2 
64-9 
50-8 
72-6 
79-0 

43-2 
§30-4 
§30-4 
114-0 
§52-0 

30-0 
§21-6 

16-2 

20-0 

15-6 

32-4 

15-4 

§18-0 

§18-0 

15-3 

68-0 

1-0 

c. 

69-2 
42-6 
23-4 
30-0 
27-1 
53-2 

39-0 
45-2 
64-1 
50-8 

74-4 
87-4 

47-8 
§33-6 
§33-6 
115-5 
§50-0 

31-0 
§20-6 

20-6 

21-0 

13-5 

30-4 
14-4 
§17-6 
§17-6 
15-1 
41-4 
1-0 

c. 

70-2 
M-4 
24-9 
30-2 
28-9 
54-6 

39-7 
42-8 
65-2 
50-5 
76-8 
87-6 

47-5 
§33-1 
§33-1 
118-5 
§53-0 

32-5 
§20-6 

21-6 

21-5 

15-8 

29-2 

13-8 

§17-6 

§17-0 

15-1 

75-5 

1-0 

c. 

63-2 
37-2 
21-8 
26-7 
26-8 
53-2 

39-0 
41-6 
58-5 
45-9 
72-6 
69-8 

38-2 
§29-9 
§29-9 

99-0 
§38-0 

27-0 
§19-6 

16-2 

19-7 

12-9 

25-6 

12-4 

§14-4 

§14-4 

13-5 

42-2 

1-0 

c. 
50-0 
26-6 
16-0 
21-9 
16-6 
36-0 

22-3 
26-0 
49-5 
36-7 
63-6 
47-4 

27-2 
§22-5 
§22-5 

90-0 
§31-0 

23-5 
§17-6 

9-8 

17-4 

11-8 

24-8 
11-8 
§13-2 
§13-2 
11-3 
23-3 
1-0 

c. 

38-0 
20-4 
11-3 
17-4 
15-6 
30-8 

21-1 
26-8 
44-8 
30-9 
58-2 
44-4 

25-6 
§19-6 
§19-6 

88-5 
§31-0 

25-5 
§16-0 

8-6 

15-1 

12-4 

32-0 

15-4 

§11-0 

§11-0 

9-9 

35-4 

-9 

c. 

38-6 
20-6 
11-6 
18-9 
19-1 
38-2 

32-7 
29-4 
41-4 
31-0 
61-2 
44-2 

25-1 
§19-4 
§19-4 

90-0 
§34-0 

26-0 
§16-0 

9-6 

15-3 

12-6 

26-0 
12-6 
§13-3 
§13-3 
9-5 
24-1 
•9 

c. 
45-4 
24-6 
13-4 
20-1 
220 
41-0 

31-2 
36-6 
41-5 
33-4 
61-8 
49-8 

28-6 
§20-4 
§20-4 

90-0 
§35-0 

26-0 
§15-6 

10-6 

15-6 

11-6 

24-8 
12-2 
§13-1 
§13-1 
9-2 
36-1 
-9 

c. 
45-0 

24-2 
13-5 
20-2 
20-8 
40-6 

30-0 

36-6 
43-5 
34-7 
61-2 

Butter,  dairy. 
Butter,  cream- 
ery  

53-2 
30-4 

Cheese,  old.... 
Cheese,  new.. . 
Bread    

§20-4 
§20-4 
91-5 

Flour,  family. 
Rolled  Oats. . . 
Rice  . 

§35-0 
26-0 
§15-6 

Beans,  hand- 
picked 

App]es,evapor- 
ated 

Prunes,     med- 
ium size 

Sugar,  granula- 
ted  

10- 8 
15-4 
11-3 
24-8 

Sugar,  yellow. 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 

12-2 

§13-0 

§13-0 

9-2 

40-5 

•9 

All  Foods 

t 

5-48 

$ 
5  96 

% 
6  95 

$ 
7  34 

1 
7-96 

13-65 

14  84 

11  00 

..*a, 

11-18 

11  31 

11  33 

$ 
10  10 

7-85 

7-37 

7  54 

$ 
8  04 

$ 
814 

Starch  .laundry 

ilb. 

c. 

2-9 

c. 

30 

c. 
31 

0. 

3-2 

c. 

3-2 

c. 

4-8 

c. 

4-8 

c. 

4-2 

c. 

4-0 

c. 

4-1 

c. 

4-1 

c. 

4-1 

c. 

4-0 

c. 

4-0 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 
3-9' 

Coal,    anthra- 
cite  

Coal,  bitumin- 
ous  

Wood,  hard.... 

Wood,  soft 

Coal  oil 

M«  ton 

«    «^- 
Igal. 

39  5 

3M 
32-5 
22-6 
240 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

350 
38-8 
29-4 
24-4 

650 

38-7 
42-5 
30-6 
23-7 

54-1 

37-2 
42-2 
3M 
23-4 

81-8 

63-6 
79-8 
57-7 
27-8 

125-9 

92-3 
87-8 
69-1 
40-5 

110-1 

72-6 
81-1 
60-0 
31-6 

114-3 

75-3 
78-8 
58-9 
31-1 

105-2 

64-9 
760 
55-8 
31-5 

101-9 

62-9 
74-9 
55-3 
31-0 

101-4 

63-1 
76-2 
54-3 
31-1 

101-0 

62-8 
75-6 
54-1 
30-7 

101-2 

60-8 
69-8 
51-3 
27-2 

95-0 

57-9 
59-2 

45-4 
27-6 

94-8 

58-9 
61-9 
46-4 
27-3 

92-3 

58-6 
60-4 
45-1 
27-0 

92-7 

58-7 
60-4 
45-1 
27-1 

Fuel  and 
light 

1  50 

1 
1-63 

% 
1-76 

191 

$ 
1-88 

$ 
3  11 

4  16 

3  55 

$ 
3-58 

$ 
3  33 

$ 
3  26 

$ 
326 

3  24 

3-10 

$ 
2-85 

2-89 

8 
2-83 

2  84 

Rent 

i  mo. 

$ 

2  37 

% 

2-89 

i 

4  05 

$ 

4  75 

*'n 

4  83 

$ 
6-62 

$ 
6-90 

1 
6-95 

6-85 

6-94 

6-98 

$ 
7  07 

6-77 

5  57 

$ 
5  54 

S 
5-63 

$ 
5-63 

ttTotals 

s 

9-37 

10-50 

12-79 

$ 

14  02 

14-26 

$ 
21-64 

25-67 

21-49 

20-97 

21-40 

$ 
21-56 

$ 
22  11 

$ 
20  46 

$ 
17-76 

15  83 

S 
16  02 

16-54 

16-65 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island.... 

New  Brunswick 

Quebec. 

$ 

6  61 
4-81 
5-38 
5-15 
5-01 
5-85 
6-86 
6-02 
6-90 

S 

5-83 
5-2(i 
5  83 
5-64 
5-60 
6-19 
6-92 
6-50 
7-74 

$ 
6-82 
5-81 
6-55 
6-33 
6-50 
7-4C 
7-86 
g-00 
8-32 

$ 

7-29 
6-34 
7-04 
6-87 
7-20 
7  87 
8-25 
8-33 
9-13 

$ 
7-76 
6-90 
7-76 
7-37 
7-74 
8-25 
8-80 
8-47 
8-94 

$ 
13-92 
12-00 
13-58 
13-07 
13-62 
13-29 
13-86 
13-80 
14-54 

14-63 
12-79 
14-76 
14  05 
14-91 
14-38 
14-52 
14-56 
15-93 

$ 
11-27 
10-08 
11-05 
10-58 
10-83 
10-63 
11-04 
10-63 
12  02 

$ 
10-51 

9-48 
10-51 
10-00 
10-31 

9-87 
10-25 
10-09 
11-45 

$ 
11-18 
10-21 
11-26 
10-37 
11-31 
10-51 
11-12 
11-07 
11-99 

$ 
11-29 
10-26 
11-28 
10-54 
11-33 
10-95 
11-36 
11-37 
12-34 

$ 
11-76 
10-85 
11-60 
11-02 
11-75 
11-64 
12  03 
12-13 
12-99 

$ 

10-42 
9-85 

10-37 
9-45 

10  05 
9-59 
9-83 
9-90 

11-14 

$ 
8-44 
7-88 
8-29 
7-29 
7-74 
7-40 
7-54 
7-59 
8-61 

$ 

7-64 
7-21 
7-67 
6-72 
7-37 
6-85 
7-02 
7-14 
8-22 

$ 
7-75 
7-32 
7-94 
7-00 
7-53 
7-21 
7-33 
7-34 
8-19 

$ 

8-23 
7-74 
8-24 
7-46 
8-14 
7-65 
7-55 
7-66 
8-82 

$ 
8-34 
7-73 
8-32 
7-58 

8-19 

Manitoba 

7-74 

Saskatchewan 

Alberta.... 

7-66 
7-87 

British  Columbia.... 

8-87 

jDecember  only.     |Kind  most  sold. 

ttAn  allowance  for  the  co4«t  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

NoTa  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

6— Windsor 

6 — Truro 

7— P.E.I.— Charlottetown 
New  Brunswick;  (average) . . 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

1&— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19 — Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— OrilUa 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

3&— Woodstock 

37— Stratford 

38— London 

3»— St.  Thomas 

40— Chatham 

41— Windfior 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51— Winnipeg 

62 — Brandon 

Sasliatcbewan  (average) 

63— Regina 

54— Prince  Albert 

55 — Saskatoon 

56 — Moose  Jaw 

Alberta  (averafje) 

57— Medicine  Hat 

58— Drumheller 

69 — Edmonton 

60— Culgary 

61— I.ethhridge 

British  Columbia  (average) 

62— Fernie 

63— NelHon 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67— Victoria 

68— Nanaimo 

69 — Prince  Rupert 


Beef 


cents 

22  5 

23  5 

24-6 

25 

20 

23-2 

25 

23 

290 

25  2 

20-2 

26-8 

28-7 

25 

29-2 

21-7 

19-2 

22-4 


16 

21 

16 

24-3 

21 

23 


cents 

18  4 

18-8 

19-8 

20 

18-2 

17 

18 

20 

17  7 

19  1 
15-8 
19-3 
21-2 
20 

17  2 
17 

18-2 
18-7 
16-5 
15 

19-7 
14-7 
17-7 
17-4 
19  3 
18-1 
20 
17-9 
15-2 
17-5 
17-7 
16-7 
21 
22 
18-5 
19-4 
19-2 
22-8 
17-3 
16-5 
22-5 
20-5 
20-1 
21 

18-6 
18-8 
19-6 
19-6 
16 
20 
20 
25 
19-8 
17-7 
18-8 
15  9 
llv7 
15 

15  7 
15-7 
16-5 
14-3 
16-1 

16  4 
17-5 
16-5 
14-3 
16-7 
16-8 
19  3 
18-5 
16-5 
21-7 
21 

19-8 
20-3 
17-2 
19-2 


u 

rS'E. 


cents 


16-9 
15  7 

18-2 

17-7 

13 

18-2 

12 

15 

160 

19  2 

15-1 

18-8 

23 

20 

17 

17 

19 

18' 

17. 

15 

20-7 

14 

20-7 

18 

17-3 

20-6 

18-3 

17-3 

17 

14-5 

17-7 

17-5 

20-1 

16-3 


16-2 

19-3 

17 

18-6 

17-5 

15 

18-5 

16-7 

18-5 

17-2 

17-4 

17 

17 

151 

15 

16-7 

20-7 
18-2 
18 


17  1 

16-2 

18 

14  0 

14-6 

13-5 

12-5 

15-3 

13  8 

15-5 

13-5 

12-8 

15 

12-4 

17  2 

14-5 

18 

18-3 

16-4 

17-8 

18 

15 

19-3 


cents 

12  1 
12  3 

14-8 

14-3 

12 

11-9 

12 


*  « 

S^ 


cents 

9-8 

10  3 

12-3 
11 

8-7 
10-9 
10 

9 

11  2 
10-2 

9 

10-7 
11-2 
10 

7-8 

7-7 

7-2 

8 

8-7 

7-7 

8 

7 

8-3 

8 
10-6 

9-3 
10-5 

9-3 

9 

9-6 
10-7 
10-3 
13 

10-8 
10-6 
11-9 
101 
12-8 
12-6 
10-7 
11-4 
11-6 
10-5 
10-8 
10 
11-3 
10-7 
11 

8-5 

9 
11 
10-6 

9-8 
xO-5 
11-2 

8-7 

9-3 


7-2 
7-6 
7-3 
7  4 


6-9 

9-2 

7 
10  8 

9 

10-5 
11-5 
12 

12-3 
12-3 
10 

9 


13  5 

20  2 

13  0 

15  0 

13-5 

12 



11-3 

15 

15 

11  5 

18  0 

11  9 

18-8 

11-5 

13 

20-5 

11-3 

17 

11  2 

21  7 

11-4 

20-4 

IM 

22-5 

10-4 

21 

8 

15 
14 
11 
9-4 
10-3 
15  5 


14-1 

11-5 

13-2 

16 

13-7 

15 

17-3 

15-5 

16 

15-8 

17 

15-9 

16-2 

16-6 

15-8 

16-7 

18-2 

16-5 

14-2 

16-6 

15-8 

16-2 

16-2 

15 

15 


15-9 

15-7 

13-3 

151 

10-9 

11-8 

10 

10  1 

9-9 
10-5 

9-5 
10-6 
10  6 
10-8 
12-5 

9-3 
11-6 

9 
13  7 
12 
12 

14-3 
12-9 
141 
14-6 
15 
14-6 


cents 


20-8 

25 

20 

22-1 

21-7 

20-7 

20-7 

23 

19-9 


20-7 

22-5 

21-5 

21-5 

20-9 

22 

18-2 

18-7 

24-3 

21-2 

20-5 

20 

18-5 

20 

19-2 


21 
19 

18-7 
19 


24 
20-7 


22-5 
29  3 

18-6 

22 

16  1 

14-4 

18 

16 

15 

17 

1- 

18' 

17' 

18' 

16' 

22  7 

20 

21-5 

25 

22-2 

23-2 

22-1 

25 

22-3 


Pork 


§?s. 


cents 

20-8 

21  6 

24 

22-3 

19 

21 

20 

23 

17  0 

22  2 
21-4 
24-3 
23 
20 
17  3 
16-1 
17-5 
16-7 
17 

15-9 
19 
15 
191 
19-5 
21-6 
20-2 
20-7 
21-2 
19-6 
20-7 
21 
23 

2M 
23-6 
21-6 
21 

21-7 
23-2 
19-8 


21 

22 

22-1 

21 

20-6 

201 

20-4 

20-6 

19-5 

24 


26-7 

21-7 

24 

25 

20-5 

23 

18 

201 

20-2 

23-5 

18-1 

18-5 

18  1 

16-3 

19-5 

16-4 

21-2 

17-2 

23  2 

22 

23-5 

25-7 

22-5 

22-9 

24-5 

21-3 

23-3 


cents 

20-3 

21  3 

22-1 

20-5 

18-2 

21 

20-3 

25-4 

18  0 

22  3 
20-7 
21-6 
24 
23 

18  6 
18-4 
16-8 
21-4 
19 

171 
17-2 
20 
19-2 
18-1 
21  1 
20 
19-5 
18-5 
21 


19-5 

21 

22-7 

20 

19-3 

25 

22-5 


21-7 

22 

20 

20 

20-5 


21-8 
21-5 
18-7 
21-6 
20-5 
23-7 
22-4 
21-6 
23-3 
22-3 

l^9 

17-8 

18 

17  4 

18 

16-5 

17-6 


17  3 

17-7 
18-3 
17-7 
17-7 
15 

21-8 
20 
23 
23 

21-6 
23-1 
22-5 
20 
20-8 


Bacon 


o— ' 

1  s 


cents 

300 

28-4 

27-1 

28-2 

28-5 

28-7 

27-7 

30-2 

270 

29-2 

30-2 

27-9 

30-1 

28-5 

28-8 

28 

31-9 

25-6 

32-5 

30-5 

26-5 


28-1 

29-3 

29-1 

29-6 

26-3 

31-8 

28-9 

28-3 

30-3 

30-6 

30 

27 

27-5 

27-9 

29-8 

26-9 

26-8 

28-7 

27-2 

28-6 

28-7 

28-7 

27-2 

27-4 

29-7 

28-8 

30-9 

32 

31-2 

29-7 

35-1 

34 

33  0 

31-8 

3^-2 

33  3 

341 

34-7 

33-8 

30-7 

30  1 

32 

29-1 

28-5 

32-8 

28 

33  1 


cents 


3 

51- 

2 

51 

•5 

50- 

•9 

49- 

•3 

50 

•8 

50- 

5 

55 

55- 

7 

52- 

1 

53- 

•1 

50- 

54- 

•6 

53- 

5 

55 

9 

50- 

2 

45- 

2 

53- 

•6 

51- 

50 

•2 

50- 

1 

51- 

5 

47- 

•1 

54- 

5 

53 

3 

52- 

•ft 

53- 

4 

52- 

4 

60- 

•2 

49- 

2 

51- 

•8 

53- 

•6 

50 

•7 

53- 

6 

51- 

50- 

•7 

52- 

•3 

52 

•8 

51- 

■1 

51. 

•6 

47- 

•6 

51- 

•4 

51- 

•2 

51 

•2 

52- 

4 

51- 

•7 

53- 

•2 

50- 

•3 

50 

4 

49- 

6 

50- 

5 

50 

•3 

57- 

•9 

53- 

•6 

55- 

56- 

0 

51- 

•6 

51- 

4 

61- 

•8 

52 

•7 

53- 

•6 

51- 

•8 

50- 

•9 

55- 

5 

48- 

•4 

48- 

•9 

46- 

•6 

46- 

•9 

51- 

•9 

48- 

•1 

52 

•7 

53- 

•2 

58 

•2 

56- 

•5 

50 

•9 

51- 

51- 

•8 

51- 
49- 

Price  per  single  quart  higher.        b.  Price  in  bulk  lower.        c.  Grocer*' quotations. 
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AND    RENTALS  IN  CANADA  AT  THE  BEGINNING   OF  DECEMBER,   1933 

Fish 

Eggs 

1 

Butter 

n! 

2*^ 

H 

II 

1 
1^ 

i. 

1! 
1^ 

fi 

1 

II  2 

mi 

i-. 

ill! 

8o«§. 

ii 

U  Ok 

0 

cents 

30-4 
331 

31-2 

32-8 

32-7 

32-8 

35 

34-3 

300 

31  6 

31-8 

32-3 

32-2 

30 

28-6 

28-9 

28-8 

28-3 

27-3 

29-3 

28-4 

28-8 

29-7 

27-8 

300 

29-5 

28-7 

28-8 

29-4 

28-7 

30-2 

31-3 

30-8 

30-4 

29-7 

30-3 

30-6 

29-5 

30-2 

29-2 

29-7 

29-2 

29-9 

31-7 

29-3 

28-8 

29-8 

30 

29 

31 

32-2 

30-7 

29-3 

31-4 

30-1 

28-5 

28-7 

28-3 

291 

28-8 

29-6 

29-1 

28-9 

300 

29-1 

30-5 

30 

30-8 

29-6 

32  4 

31-7 

33-7 

33-2 

31-3 

31-4 

32-1 

33 

33 

cents 

17  9 
9-5 

cents 

23  2 
19  2 

19-2 

cents 
152 

cents 
15  4 

cents 

49-3 
42  4 

44-1 

50 

40 

40 

40 

40 

500 

50  5 

43-3 

48-3 

60 

cents 

17  7 
12  6 

11-9 
12-9 
13-2 
12-5 
12-3 
12-6 

12  6 

13  0 
13-8 
13-2 
14-9 
10-2 
17  2 

cents 

17  1 
14  6 

14-5 
........ 

■■■i4-3' 

'i5-6 

15-3 
14-2 
17-4 

'"u-s 

13-6 
15-3 
15 

cents 

22  0 
16-9 

16-1 

20-5 

15 

17-5 

15-6 

16-9 

16  7 

18-5 

18 

2M 

20 

15 

15  9 

15-6 

17-3 

16-2 

12-6 

15 

18-4 

13-8 

18-6 

15-2 

24  9 

24-4 

21-2 

23 

19-7 

22-3 

27-7 

23-6 

29-6 

33-1 

28-3 

30-4 

25-3 

28 

25-7 

19-5 

23 

25 

30-5 

31-4 

26-2 

24-4 

28 

16-8 

19 

21-8 

19-3 

17-9 

26-6 

28-8 

26 

23  5 

26-3 

20-6 

200 

18-9 

20 

17-4 

23-5 

22  1 

19-1 

18-2 

19-8 

29-9 

23-6 

249 

32 

22 

29-7 

27-9 

22-3 

26-8 

20-1 

18-2 

cents 

18  3 

19  1 

18-8 

19-2 

18 

18-2 

20 

20-2 

17  2 
18-4 
19-5 
19 

20-1 
15 

172 
18-5 
17 

17-6 
17 

15-6 
17 

16-4 
17-5 
18-2 

18  2 
17-3 
18-7 
17-5 
17-4 
19 

18-8 
19 

18-1 
18-4 
17-3 
18-3 
17-5 
17-9 
17-7 
16-9 
18-3 
17-4 
17-8 
lV-9 
17-2 
16-8 
16-7 
15-6 
18-7 
17-4 
20 
21-3 
20 
20-3 
21-2 
18-8 
18-4 
19-2 
18-5 
18 

19-2 
18-4 
18-5 
17  9 
18 

20-2 
17-7 
17-6 
16-2 
19  4 
22-3 
20-6 
21-7 
17-3 
16-6 
18-3 
18 
20-4 

cents 

43  5 
48  6 

51-2 

48-7 

45-4 

49-1 

48-3 

49 

42  3 

42  7 
46-6 
48-5 
40-5 
35 

43  9 
45-2 
47-1 
45-7 
40 
42-5 
45-6 
38 
45-5 
45-7 
42  6 
49-6 
42 
41-3 
38-5 
41-3 
40-6 
38-2 
45-3 
43-9 
42-8 
42-6 
37-4 
42-3 
42-2 
38-4 

l\ 

40-6 

40-9 

37 

41 

40 

38-5 

47 

54-2 

52-5 

47-4 

48 

42-9 

46 

45-9 

46-7 

45 

40  5 

43-3 

39-2 

42-8 

36-7 

44-9 

45 

45 

45-7 

46 

42-7 

42  7 

46-5 

49-3 

50-2 

37-6 

37-6 

39-9 

39-2 

41-4 

cents 

34  7 
39-3 

38-2 

38-9 

37 

38-5 

41 

42-3 

34-9 

35-7 

37-7 

34-3 

35 

■■■34:4 

32-8 

36-6 

36-5 

32-4 

37 

35-6 

31-3 

33 

34-6 

34  9 

35-9 

35 

34-6 

35-9 

33 

35-3 

31-4 

35 

37-6 

34-8 

33-8 

31-7 

34-2 

35-9 

33 

29-5 

33-2 

34-6 

38-1 

31 

34-9 

35-2 

35-4 

40 

37-7 

38-7 

35-3 

36-4 

35-4 

35-8 

30-9 

29-7 

32 

30-8 

31-6 

31-7 

311 

28-6 

31-9 

32-4 

32-1 

3M 

29-1 

34-6 

35  2 

37-2 

38-2 

38-3 

32-2 

33-6 

34-4 

35 

32-8 

cents 

102 

9-9 

10-12 
10-11 

8c 

11- 8a 
10c 

8c 

8-9 
105 
10 
12 
10 

10c 

8-7 

10 

9b 

9 

7c 

8b 

8 

8 
10-11 

9 

10  6 

10 

9 

10 

9 

10 

lib 

10 

12 

11 

11 

11.5a 

11 

11 

10 

11 

10 

10 

10 

10 

10 

12 

10 

10 

12 

12 

10b 

12 -53 

11 

11 

11 
9-4 

10 
8-3-9-la 
9-8 

10 
9 

10 

10 

100 

10 

10 

10 

10 

10 

11  3 

10 

12 -58 

12- 5a 

10 

10 
10-12. 5a 

10 

14-3a 

cents 

26-6 

28-4 

28-3 

29-5 

29-1 

28 

26 

29-6 

25  0 

28  1 

29-4 

28-1 

29-8 

25 

25  9 

24-4 

26 

26 

"■25-7' 
28-3 
25-1 
271 

27 

■"25'"' 
28-6 
26 
25 

27-2 

25-2 

28 

28 

27 

30 

25-5 

26-2 

26-8 

'■'28'"' 
27-3 
30-7 
26-5 

■■*28'" 
26 
28 

'"*28-2" 
25 
223 
21 

23-5 
239 
21-5 
23-8 
251 
25 
24  4 
24-4 
24-2 
24-4 
24-2 
25 
27  6 

■'*26"" 
27-5 
29-3 

■■■36"4' 

■■'is"' 

9 

1 

?, 

3 

10 

4 

5 

« 

7 

129 

12-2 

25-8 
25-4 
26-4 
25-7 

15  0 

R 

13.5 

15 

9 

in 

11 

*   ii  i 

28  4 

25 
29 
35 

16  0 

8-2 

1:^ 

*     i3-5 

17 

13 

15 

8-3 

14 

15 

18 
15 

16 

15 

17 

18 

13-9 

24-6 

15 

18-5 

18 

165 

16-8 
16-3 
16 
18 

16-7 

16-7 

16  6 

17 

15 

15-7 

20 

14 

17-5 

17 

15-3 

15-7 

12-5 

15-7 

15-5 

13-5 

16-5 

18 

16-7 

17 

16-5 

17-7 

20 

17-5 

17 

10 

8 

"57-5" 

90 

169 

23  0 

25-7 

25 

20 

18  5 

19-5 

">] 

n 



17-5 

60 

23 
?4 

?5 

18 

18-5 

18 

15 

15 

16 

16 

14-7 

16-7 

17 

"ih" 

18-5 

15 

15 

15 

18-2 

15-4 

?fi 

97 

?8 

9q 

•  * 

30 

^1 

3? 

33 

?4 

52-5 

SI 

?6 

20 

20  .. 

37 

14-7 

38 

■^9 

40 

15 

25 

22-5 

11 

49 

13 

15 

16-2 

18 

19 

16-2 

19-4 

15 

21  5 

20 

23 

23  1 

25 

22-5 

20 

25 

231 

25 

22-5 

21-2 

25 

22 

222 

23-5 

24 

24-3 

20 

21 

22-5 

16-5 
16-8 

"'i9-2" 

"*i6-7' 
16-6 
16  6 
15-5 
17-7 
18-7 
19-6 
18 
17-5 
19-5 
19  1 

■"26"" 
18-4 
19-3 
.   18-5 
19-7 
22 

20-7 
21 

17-6 
17-5 
18 
23 
17-7 

44 

20 

60 

I") 

18 

46 

20 

25 

16 

15-4 

17-3 

20 

15  0 

15 

47 

48 

19 

50 

21  5 

21 

22 

21-8 

23-3 

22-3 

20-3 

21-4 

23  0 

25 

25 

21-9 

21-9 

21-2 

212 

24-3 

23-5 

23-7 

50  0 

51 

50 

')'> 

21  7 

10  9 

10-7 
11 
10 
12 
12  7 

21-7 

53 

22-5 

54 

19-1 

55 

23-3 

56 

23  5 

25 

180 

57 

25 

15 

12-7 

13-2 

10 

12  5 

12-5 

58 

23-5 
23-3 

18 

59 
60 

20-8 
18  0 

22 
22 
21-3 
16 

18 

18-5 

19 

17-5 

19 

"eo-o 

'"qo" 

61 

62 
63 
64 
65 

14-4 

18-4 
19-7 

66 

12 

67 

68 

17-5 

20 

69 

10328-7 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES.  FUEL  AND  LIGHTING, 


LOCALITY 


to  "5 


a  a  V 


2-Q 

. 

a- 

t 

^s 

M-^ 

3^- 

r^ 

go 

tf 

^ 

Canned  Vegetables 


It 


Dominion  (average) 

Nova  Scoila  (aTcrage) 

1— Sydney 

2 — New  Glasgow 

3 — Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I —Charlotte  town 
New  Brunswick  (average).. 

8 — Moncton 

9 — Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— I'hree  Rivers 

14— Sherbrooke 

16— Sorel 

Ifr— St.  Hyacinthe 

17-St.  Johns 

18— Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27-Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33-Galt 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury , 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Manitoba  (average) 

61 — Winnipeg , 

62— Brandon , 

hasliatctiewan  (average) 

63— Regina 

64 — Prince  Albert 

65 — Saskatoon , 

66 — Moose  Jaw , 

Alberta  (average) 

67— Medicine  Hat , 

68— Drumheller , 

69— Edmonton , 

60— Calgary , 

61— Lethbridge , 

British  Columbia  (average). 

62— Fernie 

63— Nelson , 

64— Trail 

65 — New  Westminster , 

66 — Vancouver , 

67— Victoria , 

68— Nanaimo 

69 — Prince  Rupert 


cents 

20  4 
19  4 

20 
18 
19 
19 
19 
20 
20 
20 
19 
20 
20 
19 
18 
19 
18 
18 
20 
18 
18 
20 
18 
16 
19 
18' 
17 
16 
18 
18' 
20 
21 
22' 
18' 
20' 
23' 
20' 
22' 
20' 
20' 
19' 
18' 
20 
19' 
18' 
18 
19- 
18- 
19- 
18- 
20 
20- 
18 
20 
20- 
22 
23- 
21- 
21 
22- 
21- 
20- 
20- 
23 
22- 
24- 
20- 
23- 
24- 


cents 

61a 
6  6 

7-3 

6-6-7 
7-3 

4-6-7 
6-7 
6-7 
6  7 
6  9 
7-3 

6-6-7 
6-7 

-7-7-3 

5  0 
4-7-5 

•7-5-3 
4-7 

""'4-7 

4-7 

4-7 

4-7-6 

•7-5-3 

5-8 

6-6-7 

6 

6 

4^7 

•3-6.7 

5 •3-6- 7 

5-3b 

5-3-6-7 

5-3-6-7 

5-3-6-7 

5-3-6-7 

6-6-7 

6-6-7 

6 
5-3-6 
7-5-3 

6 

5-3-6 

7-5-3 

4-7 

5^3-6-7 

4 -7-5 -3 

6 

5-3 
6 

6^7 

6^7 

3-6.7 

3-6-7 

3-6-7 

6  1 
5-6-7 

5-3-6-2 
5  6 


5  •6-6 


6^7 
5^3-6-7 
5-6 
6-7 
7  6 


8^3 

8 

6-7  •  5 

6-7-5 

8 

7-5 
7-5-8-3 


cents 

15  0 

15  3 

16 

16^1 

13-7 

16-7 

16 

13^2 

16  0 
15  1 
16^2 
17^2 
15 
12 

13  4 
14^6 
13^2 
12^8 

13  •  6 
13^7 
13^2 
13-1 
14-5 
11-9 

14  6 
14-3 
11-8 
13-6 
13-2 
15-5 
13-5 
15 

15-8 
16 

16-5 
15-6 
14-8 
15-7 
14-8 
14-2 
13 

15-8 
16-3 
14-8 
16 
13 

17-5 
15-7 
14-3 
13-2 
13 

13-5 
12-7 


14 
15  4 

15-8 
15 

14  8 
15 
14-5 


17  3 

15 
20 
16 
18 


cents 

3  5 
3  9 

3-7 

3-9 

3^9 

3^8 

3-9 

3^9 

3  7 

3-8 

3-8 

3-6 

3-8 

3-8 

3  5 

3-6 

3-6 

3-4 

3-3 

3-2 

3-3 

3-7 

3-6 

3-7 

3  1 

3-8 

3-5 

3-3 

2-8 

2^9 

3 

3 

3^2 

3 

3^1 

3 

2^8 

2^7 

2^6 

2-7 

2^6 

2^7 

2-8 

2^9 


cents 


2 

2 

2 

3 

3 

4 

3-8 

35 

3^8 

3^7 

3-8 

3-7 

3^8 

36 

3-6 

3^6 

3^6 

3^5 

3-6 

3-6 


5-1 

5 

5 


5  0 

5 


5-2 

51 

4-8 

5  1 

5 

4-7 

51 

5 

5-5 

5 

5 

5-4 

4-9 

5  1 

5-2 

4^8 

5 

4^9 

4^8 

4^8 

4^9 

4^9 

4-6 

5 

51 

5 

5 

5 

4-8 

4-5 

4-9 

4^9 

51 

5 

4^7 


4^8 

53 

5^7 

5^7 

6^3 

5-3 

5^4 

51 

5  4 

5-1 

5-6 

5  0 

5-3 

4-7 

5 

5 

5-8 

5-5 

6-2 

5-8 

5-3 

6 

60 

6-1 

5-8 

6 

5-5 

6-4 

5-8 

6-2 

6-4 


cents 


cents 

11  0 
13  3 

123 

12^7 

12^3 

15 

15 

12-7 

11  0 

13  6 

13^8 

13^1 

14-6 

13 

10  6 

10-6 

10-6 

11-9 


10-8 
10 
11 

101 
10^5 
11  1 
10^7 
11^9 
106 
10-3 
\\-2 
10^6 
12 

10-2 
10-6 
11^2 
9^3 
10^2 
10^7 
10^9 
106 
9^7 
11-5 
10-5 
12-7 
11 
9-8 
12-4 
10-7 
12-6 
13-6 
11-6 
10-8 
13-5 
IM 
10-4 
10-6 
10 

11^2 
11  0 
101 
11-2 
10-9 
11-8 
10-5 
10-4 
10^8 
10 
10 

11-2 
8^2 
10^2 
8^5 
8 

7^8 
7-9 
7-7 
8-2 
7-5 


11  0 
10  5 

10^4 

9^9 

10-2 

10^6 

10-8 

11-3 

11-0 

10  8 

11-2 

10-6 

10-8 

10-7 

9  7 

9-9 

10 

9-8 

9^6 

9^7 

9^9 

9-6 

9-5 

9-4 

10  4 

10 

9-6 


10-1 
10-3 
10 

9-9 
101 
10-4 
10-8 
10-8 
101 
106 
107 
107 
11-2 
11-3 
10-2 
10-3 

9-7 
10-9 
10-4 
12-4 
11^4 
11 
10 

10-6 
12  2 
11-9 
12-5 
131 
13^2 
13-3 
12-6 
13-4 
12  6 
12-6 
12-7 
12-3 
12-6 
12-7 
12  5 
13 

12-7 
12-2 
12-1 
12 

121 
11-5 
141 


cents 

12  1 
12  0 

12-1 

11-6 

12 

11-4 

12-4 

12-5 

11  8 

12  0 
11-9 
11-5 
12-9 
11-7 
11  7 
11-1 
12-8 
12-3 
12-3 
11-9 
10-9 
11-2 
11-3 
11-2 
11  5 
11-1 
10-5 
11-1 
11 

10-3 
10-9 
11-6 
11 

11-4 
11-4 
10^8 
11-2 
11^2 
11^8 
10^3 
112 
11 
12 

11-8 
133 
11 

11-5 
10-8 
12^5 
12^6 
12^6 
12^2 
12-5 
11-7 
12-7 

13  4 
13 

13-8 
13  6 
13-4 
14-1 
13 
13 
13 
13 
14 
13 
13 
14 
12 
14 
12 
13 

12-5 
11-8 
11-6 
11-5 
12-7 


a.  Chain  stores  etc.,  sell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities. 


b.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  DECEMBER,  1935 


Potatoes 

Apples 

< 

<D 

ji 

V 
It 

a 

3 

u 

§.|s 

11 

4 

i 

1 

II 

PQ 

o 

fS 

fS 

w 

^ 

Ph 

o 

^ 

o 

S 

u 

cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

5  4 

3  5 

1  214 

23  6 

21  4 

15  4 

11  3 

16  6 

15  2 

609 

20  3 

55-8 

42  9 

5  3 

3 

8 

1  201 

23  2 

15  9 

15  6 

11  6 

15  9 

15  3 

62-7 

19  7 

58^8 

42-8 

4-8 

3 
3 
4 
4 
4 

5 
3 

4 

1 

1-373 
1-01 

•912 
1-499 
1-31 

25-7 
21-3 

18-8 
28-8 
24 

15 

19-4 
17-5 
11-5 

14-5 
........ 

18-2 

12-3 
11-3 
9^6 
13-2 
11-7 

155 
15^8 
15-1 
17^4 
16 

14-6 

14-3 

15 

16-8 

15^5 

19-7 
18-4 
19^6 
20-6 
19^5 

35 

40-3 

45 

46-2 

45 

1 

5-4 

?, 

5-3 

3 

5-6 

4 

5-8 

67 

58 

5 

5-1 

3 

7 

1-10 

20-7 

16 

i3-6 

11-2 

15^4 

15^7 

58^3 

20^4 

59^5 

45 

6 

5  1 

3 
3 

8 
6 

-900 
1064 

21  4 

22  5 

17  2 

20  3 

15  0 

13-8 

13-0 
11  9 

15  4 
15  1 

14  2 
14  8 

21  2 
19  7 

45  5 
460 

7 

5  2 

495 

560 

5-3 

3 

6 

•951 

19-1 

171 

13-5 

12-6 

15-5 

15 

50 

21^4 

55 

49 

8 

5-4 

4 
3 

1 
3 

1-454 
1-05 

2S 
25-4 

20 
19^1 

14-5 
15 

10-9 
13-6 

14-4 

15-1 

14^2 
15 

20 
19^5 

40 
47^5 

9 

5-2 

49 

57 

10 

4-8 

3 
4 

3 
6 

-80 
1  243 

17-5 

22-8 

25 
24  1 

12 
13  7 

10-5 
11  4 

15-3 
16-6 

15 
14  3 

177 
204 

47^5 
43  2 

11 

5  2 

57^8 

58  1 

5 

4 

2 

1-385 

24-6 

23-8 

13-1 

12^2 

16-8 

14^7 

545 

22^6 

575 

42-9 

12 

5-7 

4 
4 

9 
8 

1-072 
1-353 

20-3 
25-5 

21-6 

25-8 

14-9 
14-2 

121 
11-9 

16-2 
16-5 

15^1 
14^4 

20^5 
22-7 

54^5 
55^3 

45 
44-3 

13 

5 

525 

14 

5 

4 

s 

-845 

16-2 

12-7 

11-2 
12 

19 
16^2 

12^9 
14 

50 
50 

175 

45-7 

15 

5-8 

4 

7 

1-095 

19 

24 

14-3 

20^6 

56 

42-6 

16 

5 

4 

9 

1-392 

23-9 

26-7 

14-7 

10-5 

16^4 

14^8 

575 

18^6 

65 

41 

17 

5 

4 

7 

1-236 

24-6 

25 

13-3 

9-8 

17 

13^4 
13^8 

55 

85 

22 

46-5 

18 

5-5 

3 

9 

1-466 

27-1 

24-7 

13-6 

11-4 

16^2 

19^6 

59-7 

40-2 

19 

51 

4 
3 

8 
4 

1-347 
1313 

23-6 
25  3 

20-9 
22  2 

12-9 
15  2 

11-5 
11  4 

15-2 
16  6 

15-5 
15  4 

19^5 
19-8 

59 
57^8 

40-4 
41  3 

20 

5  1 

615 

5 

4 
3 
3 

8 
7 
7 

1-41 

1-183 

1-514 

27-9 
22 

28-2 

24-2 
21-5 
26-6 

13-2 

15 

13 

11-9 
9-3 
12-5 

15-7 
16-5 
16-7 

15-6 
14-6 
15-1 

21 

19^9 

18-1 

62-2 
62-5 
59-3 

41-5 
42-2 
41-3 

21 

5 

22 

5-2 

48-3 

23 

5-3 

3 

6 

1-415 

26-9 

22-5 

12-9 

16-8 

15-1 

49 

19-3 

53-5 

40 

24 

5-5 

2 

9 

1-31 

25 

20-4 

9-5 

16-5 

14-6 

60 

20-3 

56 

40-2 

25 

5 

3 

2 

1-439 

27-9 

18-7 

12-5 

16 

15 

69 

20^6 

63 

42 

26 

5-2 

3 

3 

1-24 

24-3 

25 

15 

10-6 

16-6 

14-8 

69 

22^5 

59 

41-2 

27 

5-2 

3 

4 

1-464 

28-3 

18 

10-5 

16-3 

15-3 

64 

18-8 

56-8 

40-3 

28 

6-1 

4 
3 
3 
2 

1 

1 
2 
6 

1-639 
1-50 
1-509 

1-287 

30 

28-9 
27-6 
24-6 

33 
14-4 
25-8 
17-6 

'"'i2-5' 

10-3 
12-7 
10-9 
12 

17-2 
17-2 
17 

17 

14-5 
14-7 
14-9 
14-1 

18-4 
18-3 
18-3 
20-3 

59 

43-4 
40-6 
401 
39-3 

29 

5-9 

30 

51 

31 

4-8 

65 

55 

32 

4-9 

3 

1 

1-30 

25^7 

20-7 

11 

17-4 

14-5 

65 

19-3 

60 

40-2 

33 

5-3 

3 
2 
2 
2 
2 
3 
2 
2 
3 
2 
3 

7 
7 
7 
7 
6 
2 
8 
7 
7 
9 
1 

1-365 

1-322 

1-275 

1-381 

1-189 

1-208 

1-183 

1-30 

1-125 

1-121 

1-287 

26-2 

25-7 

25 

26-3 

22-8 

22-9 

23-3 

24-1 

20-8 

22-7 

26-7 

20-5 

22-9 

12-5 

21-2 

19-9 

18 

25 

13-7 

26-8 

■••••••• 

10-4 

11-7 

10-4 

11-1 

10-7 

11 

11-7 

101 

11-9 

11 

11-8 

17-8 
16-1 
15-7 
17-2 
15-5 
16-9 
16-5 
16-4 
16-6 
16-1 
16-6 

14-8 

14-5 

14-6 

14-2 

14-7 

15 

15 

14-5 

15-8 

14-9 

17-7 

19-2 
19-7 
18-7 
19-5 
19-6 
21-8 
19^5 
19-4 
20-3 
18-3 
20-2 

41-7 

40-3 

39-7 

40-6 

40 

40-6 

39-3 

39^7 

39^2 

40^8 

43 

34 

4-9 

65 

35 

4-7 

36 

5 

61-3 
53-5 

37 

4-7 

38 

5 

39 

4-3 

58 

40 

4-8 

41 

5-5 

42 

4-8 

60 
54 

43 

4-7 

27-5 

14-3 

56-5 

44 

51 

3 

9 

1-328 

25-5 

16-3 

12-7 

16-8 

18-2 

68 

19-8 

55-2 

42-8 

45 

5-6 

4 

3 

1-242 

25 

25 

20 

12-8 

18-7 

16-7 

64^2 

20 

57-5 

46-2 

46 

5-6 

4 

4 

1-458 

27-1 

27-5 

15-6 

12 

16-6 

16-7 

67^2 

20-5 

57 

44-1 

47 

5-2 

4 

1-292 

26-2 

20 

18 

11-8 

15-8 

16-2 

60 

19-3 

43-7 

48 

5-1 

3 

4 

1-073 

20-9 

30 

15-1 

11-8 

16^7 

17-7 

58-1 

2b6 

51-4 

42^7 

49 

5-3 

3 

3 

1-02 

20-6 

14-3 

11-4 

16-5 

17-3 

58-5 

20-2 

52-1 

43-4 

50 

5  7 

2 

9 

-563 

12  9 

12-8 

10-8 

17  1 

15  4 

63  1 

20-7 

52  0 

43-1 

5-6 

2 

7 

•554 

13-4 

13 

10-2 

16-5 

15-1 

58-1 

19^1 

48^7 

43-1 

51 

5-7 

3 

•572 

12-4 

12-5 

11-4 

17-7 

15-7 

68 

22^2 

55^2 

43 

52 

6  0 

3 

3 

•804 

16  5 

17  3 

11  4 

17  4 

16  2 

64-8 

21  7 

53  6 

47  2 

5-9 

3 

2 

•872 

17-9 

19 

10-5 

18-5 

15-7 

65-6 

21^6 

51^9 

47-3 

53 

6-2 

3 

6 

•76 

14-3 

16-3 

10-8 

19 

16-7 

65-4 

23^2 

55-8 

48-7 

54 

6-2 

3 

1 

•782 

16-4 

10-7 

12-5 

16-7 

15-7 

67-4 

20-9 

53-6 

46-2 

55 

5-5 

3 

5 

•80 

17-4 

11-9 

15-2 

16-7 

60-8 

21^2 

53-2 

46-5 

56 

5-8 

2 

7 

•829 

20  4 

16  1 

112 

17-8 

16  0 

64  4 

225 

53-0 

45  3 

5-9 

3 

•964 

21-7 

18-3 

11-2 

17^9 

16-7 

62-3 

22^9 

54-3 

45 

57 

5-3 

3 

1-02 

22 

17-5 

11-9 

18-2 

17^5 

65-5 

23^2 

53-7 

46-2 

58 

6-3 

2 

9 

•984 

20-4 

15-6 

11-7 

17-8 

15-5 

63  ^5 

22-7 

52-5 

45-1 

59 

5-8 

2 
2 

7 
5 

•962 
-716 

22-5 
15-6 

10-3 
11 

16-8 
18-1 

15-1 
15-4 

64 
66^5 

2M 

22-8 

50-8 
53-7 

45-3 
45 

60 

5-6 



13 

61 

63 

3 

1 

1  480 

27-8 

180 

10-7 

16  4 

14  4 

601 

21  0 

51  0 

42  9 

6-8 

2 

117 

25 



17-5 

12-5 

16-7 

16-7 

68^3 

22-3 

63-3 

48-3 

62 

6-7 

3 

7 

1-64 

30-5 

15 

11-9 

18-5 

15 

65 

23-2 

53-7 

46 

63 

7-1 

3 

4 

1-54 

30 

20 

11-5 

17 

15 

64 

24 

51 

46 

64 

5-7 

3 

1 

1-27 

22-5 

16 

9-6 

15-5 

13-3 

54^6 

21-1 

47-4 

37-6 

65 

5-6 

2 

4 

1-361 

25-4 

20 

9^7 

14-8 

13-8 

55^8 

18-1 

50 

41 

66 

5-6 

3 

1-48 

28-5 

19 

10^1 

15-7 

12-6 

59^3 

19-3 

47 

41-5 

67 

6-7 

3 

1-36 

25 

10 

15-5 

13-5 

50 

19 

46-7 

37 

68 

6-5 

41 

2-02 

35-5 

18-7 

10^2 

17-6 

15 

63-7 

21-2 

48-7 

43-7 

69 

98 
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RETAIL 

PRIC 

;ES  OF  STAPLE  FOODS, 

GROCERIES, 

FUEL 

AND  LIGHTING 

Sugar 

a 
a. 

6°- 

9 
1 

1 

"IS. 

1 

;> 

k 
1" 

1^ 

1 

eg 

1^ 

1 

0  " 

1 

LOCALITY 

h 

1"! 

111 
11  «l 

< 

Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney               

cents 

62 
6  3 

6-3 

6 

6-4 

6 

6-2 

6-7 

6  0 

62 

6 

6 

6-2 

6-5 

5-9 

5-9 

6 

5-8 

6 

5-9 

6 

5-9 

5-7 

6 

61 

6 

5-8 

5-7 

6-1 

5-7 

5-9 

5-6 

5-7 

5-9 

6 

5-8 

5-8 

6-2 

5-9 

5-9 

6-2 

6-3 

6 

6-3 

6 

5-8 

6-5 

5-8 

6-2 

6-3 

7 

6-8 

6-2 

6-1 

6-7 

6-7 

6-7 

6-6 

6-9 

6-3 

7-2 

6-9 

7-1 

6-8 

6-9 

7-2 

6-9 

6-5 

6-6 

6  5 

7-7 

7 

7-3 

5-9 

5-9 

5-9 

5-9 

6-1 

cents 

6  1 
6  0 

5-9 

5-9 

5-9 

6 

6 

6-4 

5  4 

60 

5-9 

5-9 

6-1 

6 

5  7 
5-7 
5-7 
5-6 
5-7 
5-7 
5-7 
5-7 
5-6 
5-7 

6  0 
5-9 
5-7 
5-7 
5-9 
5-5 
5-8 
5-6 
5-6 
5-9 
6 

5-7 
5-8 
6 

5-8 
5-9 
6-2 
6-3 
6 

6-1 
6 

5-8 
6-3 
5-5 
5-8 
6-2 
6-9 
6-5 
6-2 
6-1 
6-6 

6  6 
6-7 
6-5 

7  2 
7-6 
7 

6-7 
7-5 
6-9 
6-5 
7-6 
7-2 
6-7 
6-3 
62 
7-2 
6-6 
6-7 
5-6 
5-7 
5-9 
5-8 
6 

cents 

36  6 
40  9 

39-2 

40-6 

42-6 

41-3 

38-3 

43-1 

45  0 

390 

39-9 

37-7 

43-7 

34-5 

362 

35-4 

37-4 

32 

36-4 

39-7 

34-2 

36-2 

36-6 

37-9 

37  2 
35-4 
35-3 
35-2 
37-5 
44-8 
38-8 
36-7 
39-6 
37-7 
37 
38-1 
40-2 
38-2 
35-7 
30-2 
35-7 
38-5 
40-3 
40-3 
38-8 
31-4 
38 
41-7 
38-2 
38 

35-8 
34 
34 

36-6 
32-8 

34  0 
34-5 
33-5 
33  6 
32-9 
30-5 
33 

37-9 
31  7 
28-3 
31-2 
36-1 
30-8 
32-2 

35  1 
37-5 
36-2 
41 

30-5 
33-4 
34-6 
33-6 
33-7 

cents 

52  0 

48-2 

47-6 

47-8 

48-9 

46-7 

50 

48-4 

47-8 

47  3 

48-9 

42-6 

49-4 

48-3 

52  3 

56-5 

58-2 

50-3 

58 

47-7 

45-5 

49 

51-3 

54 

55  4 

58-4 

50-7 

49-7 

53-1 

56-8 

52 

57-5 

55-9 

59-8 

57-4 

51-7 

55-4 

54-2 

55-7 

55-9 

57-2 

54-8 

56-4 

58-7 

51 

53-7 

52-7 

52-8 

58-7 

6M 

58-7 

58-9 

52-5 

57-5 

53-2 

48  3 

49-1 

47-2 

51  9 

501 

50 

51-2 

56-4 

48  6 

48-2 

50-6 

49-6 

46-7 

48 

47  4 

47-5 

51-2 

50 

43-9 

44-7 

45-7 

45-2 

50-7 

cents 

19-8 

18  4 

18-6 

19 

17-7 

19-1 

18 

17-7 

16  5 

16  9 

19-8 

16-8 

16-1 

15 

20-9 

19-9 

22-4 

20-7 

24 

18-5 

19-2 

20-6 

21-4 

21 

19  6 
19-7 
19-9 
19-4 
18-5 
19-6 
21-2 
19-8 
18-3 
20-2 
20 
20-5 
18-5 
17-4 
19-5 
17-9 
19 

18-6 
17-7 
18-9 
18-3 
18-3 
18 

19-8 
19-5 
22-5 
22-5 
19-2 
21-7 
21-9 
21 

19  6 
18-8 
20-4 
21  0 
17-5 
23-7 
20-3 
22-5 
20-7 
23 

21-7 
21-8 
17-4 
19-6 
20-8 
18-3 
21-7 
19-7 
19-2 
20 
22-3 
20-9 
25 

cents 

13  9 
9  9 

11-8 
10-3 

9-5 

9-6 

8-4 

9-8 

14  9 
10  0 

9-9 
9-7 
11-2 
9-3 
12  8 
15 

14-9 
12 

10-4 
13 

12-3 
12-8 
13-5 
IM 
12  1 
12-7 
10 

11-5 
IM 
13-6 
10-7 
10-4 
11-3 
10-8 
12-2 
101 
11-5 
11-9 
10-8 
10-3 
9-7 
11-2 
11-8 
11-7 
12-7 
11-3 
10-4 
10-4 
13-7 
16-3 
15 

15-5 
14-7 
15-6 
14-2 
14  1 
13-8 
14-3 
19  1 
16- 8a 
20a 
18  •7a 
20- 8a 
18  1 
20a 
19a 
16-4a 
17.7a 
17-5a 

21  9 
22-5a 
23-3a 
25a 
20a 
21-2a 
20- 3a 
20a 

22  •5a 

cents 

2^8 

2^8 

2^7 

2^8 

2-6 

2-9 

2^6 

3 

2^8 

2-8 

31 

2^7 

2^7 

2-8 

2-8 

3-2 

3^2 

2^8 

2-3 

3^2 

2-7 

2^8 

2^6 

2^8 

2  6 

2-7 

2-7 

2^7 

2^5 

3^3 

2^5 

2-7 

25 

2^5 

2^5 

2^4 

2^8 

2-5 

2^3 

2^6 

2^8 

2-8 

2-8 

2-5 

2 

2-1 

2-5 

2 

2-9 

2^8 

2-9 

3 

2-6 

2-7 

2^6 

2  9 
2^9 
2^8 

3  0 
3 

2^9 
2^8 
3^4 
3  2 
3^1 
32 
31 
3^2 
35 
3  0 
31 
3 

3-2 
2-8 
2^8 
31 
2^8 
3 

cents 

41  0 
40-6 

42-4 

47 

36-7 

cents 

49-4 
390 

47-3 

37 

35-5 

cents 

11-6 
122 

12-1 
12^6 
lb2 
12-9 
12-2 
12-2 
132 
11  5 
12^6 
11^6 
117 
10 

10  4 
103 
11 

108 
10 

10-4 
10 
10 

101 
107 
10  8 
10^2 
103 
103 
10 

IM 
11 

105 
10 
10 
105 
9-8 
10 
10-7 
10^6 
103 
107 
108 
101 
106 
10 
10 
10 

10^6 
12^8 
13 
12-5 

cents 

4-9 
5  0 

4-9 

5 

5 

5-2 

5 

4-8 

50 

5  0 

4-9 

5 

5 

5 

4  6 

4-8 

4-5 

5 

4-1 

4-9 

4-2 

4-6 

4-8 

4^6 

49 

4-8 

5-2 

5 

4-8 

4-8 

4-7 

52 

5 

4^8 

51 

4-7 

53 

4 

5 

5-4 

4-6 

5-4 

4-7 

4^5 

5-3 

4-6 

4-2 

4-7 

5 

4^7 

4^8 

5 

4^7 

4  9 
51 
4^6 

5  1 
43 
53 
5^8 
5 

4  7 
4-8 
4^2 
5-3 
4-5 
4^6 

5  0 
45 
5 

5 

5^1 

4-8 

5-2 

5 

5-7 

$ 

14  830b 

15  000 

2 — New  Glasgow 

3— Amherst      

4— Halifax 

1500 

5 — Windsor 

40 
36-7 
47  0 
41  8 

45-6 
40-6 
41 
40 
43^8 
39-3 
48-6 
45-5 
■    40 
43^3 
44 

44-2 
45-9 
43 

39  6 
48-2 
37-3 
40 
36-7 
45 
35 
39^6 
45-1 
42 
39^2 
35^8 
37-7 
40 
38^7 
37-1 
37-5 
43^6 
38^5 
44-3 
38-3 
38-1 
35 
38 
46-3 
36-7 
33-7 
383 
367 
43-6 
40^8 
35  4 
34-1 
36^7 
41-9 
40-8 
40 
391 
47-5 
378 
37 
36-2 
38-7 
37-5 
39-7 
45^8 
50 
41-2 
39 

44-2 
46-7 
45 
50 
50 

40 
35-3 
390 
36-8 

38-1 

35-7 

36 

37-5 

500 

58^7 

46 

51-7 

'"'48-3' 
51-2 
46-2 
52-5 
45 
49  9 
55 
47 
47-8 
49 
50 
55 
43-7 
43-1 

"45"" 
52 

475 
53-7 
506 
AA-2 
43 
54 
43-5 
51-7 

""56-5" 

■■■45"' 
52 
60 
45 

6— Truro 

7— P.E.I.  Charlottetown 
New  Brunswick  (average) 

8 — Moncton 

13-400 
15  000 

g 

9— Saint  John 

15.00 

10 — Fredericton 

11 — Bathurst 

Quebec  (average) 

14-000 

12 — Quebec                   

13.50 

13— Three  Rivers 

14— Sherbrooke          

15.00 

14 -75-15 -25 

15— Sorel 

12 •50-13 -25 

16— St.  Hyacinthe 

17_gt  Johns 

12-75 

18— Thetford  Mines  

19— Montreal 

13,50-13.75 

20— Hull 

15  00-15.50 

Ontario  (average) 

14  711 

21— Ottawa        

15  00-15 -50 

22— Brock  ville 

14-00 

23 — Kingston 

14-00 

24— Belleville 

13-50-13-75 

25— Peterborough 

26— Oshawa 

15-25-15-50 
14-00 

27— Orillia 

15-00 

28— Toronto 

14-25-14-50 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton    

13- 50-13 -75g 
13 -506 
13-50 

32— Brantford 

14.25-14-50 

33— Gait 

14-50-14-75 

34— Guelph 

14-25-14-50 

35— Kitchener 

15-00 

36— Woodstock 

14-00 

37— Stratford 

14-50 

38— London 

15-00 

39— St.  Thomas 

14-00-14-50 

40 — Chatham 

15-00 

41— Windsor 

13  00-14  50 

42— Sarnia     

15-25 

43— Owen  Sound 

15- 00-15^25 

44— North  Bay 

16-50 

16-25-16-50 

46_C;obalt 

47 — Timmins 

18-00 

48— Sault  Ste.  Marie 

49— Port  Arthur 

54 
55 
53 
545 

57-2 

51-7 

55  3 

60 

50 

56 

■■■54:2' 
60 
55 
50-2 
52-5 
53-3 
55  3 
55 
56 
50 
56-2 
60 
55 
50 
60 

13 

113 

11-5 

12  6 

11^8 

13^3 

14  6 

14-5 

14 

15 

15 

14  0 

12^5 

15 

144 

13 

15 

12  0 

13^7 

13-2 

12 

11^2 

11 

106 

14-50 
14-75-15-00 

50— Fort  William 

14 -75-15  00 

Manitoba  (average) 

51 — Winnipeg 

20  000 

18-50 

52— Brandon 

21-50 

Saskatchewan  (average)... 

53 — Reo-ina 

54 — Prince  Albert 

55 — Saskatoon 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

g 

59— Edmonton 

g 

60— Calgary 

g 

61— Lethbridge 

British  Columbia  (average ) 

62 — Fernie 

63— Nelson 

64— Trail 

65— New  Westminster. . . . 

67 — Victoria 

69— Prince  Rupert 

a  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.        b  For  prices  of  Welsh  coal  see  text.        c  Calculated 
price  per  cord  from  price  quoted.        f  Petroleum  coke.        g  Natural  gas  used  extensively.        h  Lignite.        i  Including  birch. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  DECEMBER,  1935 


a 

Wood 

§ 

1 
1 
'o 

6 

Rent 

i 

h 

11 

Is 

3 

III 

1 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 
house  with 
incomplete 
modern 
con- 
veniences 
per  month 

9-394 

7-850 

6-50-  7-25 

13  100 
10  000 

9-50 
9-00 
10-50 
11-00 

9-657 
7-00 

6-00 
5-00 

$ 

11  429 
8  000 

7-00 
6-00 

7  211 
5-250 

8-507 
6  250 

7-454 
6  250 

0. 

27  1 

29-7 

29-6 
30 

28-6 
30 
30 
30 

C28-7 
29  1 
30-8g 
28-7 
27-5 
29-3 
23  7 
22-2 
26-7 
24-8 
21 

21-3 
20-8 
25 

25-8 
25-4 
25  2 
25-8 
23-3 
25-5 
23-9 
22-7 
20 
25 
25-2 
23 -5g 
23 -2g 
24 

251 
25 
24-8 
24-5 
23 

23-8 
24-7 
24-8 
22-5 

'24'" 
23-4 
30 
28-5 
30 
34 

26-7 
26-9 
25-8 
26-9 
26 
27-7 
28-2 
25 
29-3 
29-6 
28-7 
29  5 
32 -Sg 
30 

30-3g 
27 -5g 
27 

33  9 
38-7 
40 

'36"" 
31-7 
30-9 
33-7 
32-5 

c. 

9-6 
9-7 

9-7 
10 

in 

S 

22  515 

21  667 

16-00-26-00 
18-00-25-00 
15-00-18-00 
23-00-33-00 
18-00-25-00 
18-00-25-00 
18  00-25 -00 

22  125 
20-00-28-00 
18-00-25-00 

25-00 
18-00 
19-833 
20-00-28-00 
16-00-25-00 
20-00-26-00 
14-00-15-00 
16-00-22-00 
18-00-25-00 
10-00-12-00 
18-00-28-00 
18-00-26-00 

23  714 
20-00-30-00 
18-00-22-00 
18-00-23-00 
18-00-26-00 
18 -00-28 -00 
18 -00-30 -00 
20-00-24-00 
25-00-32-00 
20-00-28-00 
22-00-32-00 
23  00-32 -00 
20  00-27 -00 
20  00-2 5 -00 
20 -00-25 -00 
20^00-28-00 
20-00-26-00 
20 -00-27  00 
22-00-32-00 
20-00-25-00 
17-00-25-00 
22-00-32-00 
20  00-30  00 
18-00-25-00 

$ 

16 
14 

12-00-16 

10-00-15- 

10- 

15-00-23- 

14-00-18 

15-00-17- 

10-00-15 

17 

15-00-20 

16-00-20 

18 

15 

13 

262 
583 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

688 

1 

5-75-  6-50 
6-75-  9-50 

4-00 

5-00 

6 -00c 

2 
3 

8-00-10-25 

9-00-11-00 

10-00-12-00 

6-00-7-00 

7-00-8-00 

6-50 

9 
9 
9 

10 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 

10 
9 
9 
9 
8 
9 
8 
8 
9 
9 
8 
9 
9 
9 
8 
9 
9 
9 
9 
9 
9 
8 
9 
9 
9 
9 
9 
9 
9 
9 

10 
9 
9 
8 

10 
8 
9 
9 
9 

10 

10 

4 
7 
6 
0 
5 
3 
7 
5 
4 
3 
6 
5 
5 
2 

3 
1 

4 
3 

9 
8 
1 
5 
9 
6 
6 
2 
9 
6 

5 
5 

1 
8 
7 
3 
5 
1 
2 
5 
3 
1 

1 
7 
7 

9 

8 
9 

7 
7 
4 

4 
5 

9-00 

6 

8-50-  9-40 
10  156 

9-00-11 -OOg 
10-75-12-00 
9 -00-11  00 

16-800 
11  500 

ll-50g 
11 -50-12  00 
11-00-11-50 

9-000 
7-000 

6-OOg 
8-00 



10-500 
8-500 

7-OOg 
10-00 

6  500 
5  500 

5-OOg 
6-00 

7-500 
6-500 

6-OOg 
7-00 

9  000 
7  500 

7-00-  8-OOc 

7 

8 
9 
10 

9-25 

11 

9-150 

10  00 

11-500 

11-00 
11-00 
13-00 

10  399 

12 -00c 
9-00 
8-00 

11  734 

12 -00c 
12 -00c 
9-00 

7-868 
10 -67c 
6-00 
6-00 

8-868 
10 -67c 
7 -00c 
7-00 

8-250 

6 -75c 
8 -00c 
8-00 

12 

8-00 
9-25 

10-00-18 
18-00-22 

7-00-10 
12-00-16 
12-00-18 

5-00-  7 
14-00-18 
14-00-18 
17 
16-00-22 
14-00-18 
15-00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 
15-00-22 
13-00-20 
16-00-20 
14-00-20 
15-00-20 
14-00-20 
15-00-20 
16-00-24 
15-00-18 
14-00-17 
17-00-22 
15-00-22 
14-00-20 

00 

00 

00 

00 

00 

00 

00 

00 

446 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

13 
14 
15 

11-50 

10-33C 

11-670 

8 -670 

10 -67c 

6 -50c 

16 

17 

18 

8-00-  8-50 
10-25 

11-00 

12.00-13.33 

13-33-14-67 

8-00 

9-00 

12-00 

19 
20 

10  175 

10-25 
7-50-  8-50 

11  961 

12-25-13-25 
12-50 

12  00 
12-00 
13-00 
11-00 
13-00 
11-25 
11-OOg 
11-OOg 
10-25 
11-75 
12-00 
11-50 

12-00-12-50 
12  00 
12-50 
12-00 

10-75-12-00 
10-50 
11-00 
12-50 
11-00 

14-00-14-50 
13-50 

10  297 

9-00 

12  136 

10-00 

8  219 

7-00 

9-847 
8-00 

8-813 
5-00 

21 

22 

8-00 
9-00-11-50 

12-00 
9-00 
9-00 

11  00 
8-00-8-50 

14-00 

g 

g 

13-00 

13-00 
10-00 
10  00 
12-00 
9 -50-10  00 
16  00 

g 

g 
15-00 
15-00 
15  00 
11-00 
16-00 

9-00 
8-00 
6-00 
9-00 
6-50-7-00 

11-00 

g 

g 
900 

10  00 
9-00 
7-00 

10  00 
8-00-  8-50 

12-00 

I 
1100 
13-00 
13  00 
900 
13-00 

10 -00c 

23 
24 

9-50 
10-50 

9-75 

5-00 
9-00 

25 
26 
27 

11  00 
7-50-  8-50g 
7-50-  8-50g 
9-00 

12-00 

11-00 

g 
g 

11-00 
8 -25c 

10 -00c 

28 
29 
30 
31 
32 

10  00 
9-50-10-00 

13-00 
10-00 
14-00 

11-00 
8-00 
11-00 

33 

34 

10-50-12-50 

35 

9-00-11-00 

36 

8-50-12-00 

14-00 

15-00 

12 -00c 

14 -00-16- 00c 

12-00 

14-00 
9 -75c 
12 -00c 

37 

11-50 

88 

10 -50-12  00 



8- 00c 

39 

8-00-  8-50 

40 

8-50 

14- 00c 

10 ■00-12- 00c 

12 -00-14 -00c 

41 

7-75-  8-25 

42 

8-50 

43 

13-00 

44 

9-00-13-50 

13 -50c 
10 -50c 
9-50 
9-00 
8- 00c 
7-75 

9 -00c 
8 -25-10 -500 
7-50 
6-50 
7- 50c 
6-75 
7-688 
6-00-  9.50 
6-25-  9-00 
7-719 
6-50-  9-00 
5-00-  6-00 
6-75-  9-50 
9 -00-10- 00c 
6-000 
g 

9 -00c 

23-00-35-00 
20  00 

17-00-24-00 
20-00-28-00 
20-00-28-00 

23  250 
22-00-30-00 
18-00-23-00 

23-500 
20-00-35-00 
20-00-25-00 
18-00-25-00 
20-00-25-00 

22  375 
20-00-25-00 

18-00-28-00 
18-00-28-00 
17-00-25-00 
21-688 
16-00 
20-00-28-00 
25-00-30-00 
15-00-20-00 
16-00-22-00 
17-00-22-00 
20-00-25-00 
25-00-30-00 

20-00-25 
14 

12-00-17 
15-00-20 
15-00-20 

15 
13-00-22 
12-00-16 

16 
18-00-20 
15-00-20 
12  00-18 
13-00-18 

15 
14-00-20 

15-00-20 
14-00-20 
9-00-15 
16 
14 
16-00-20 
18-00-25 
10-00-15 
13-00-18 
12-00-15 
12-00-20 
15-00-20 

00 
00 

00 

00 

00 

750 

00 

00 

750 

00 

00 

00 

00 

875 

00 

00 
00 
00 
063 
•00 
00 
00 
00 
00 
00 
00 
-00 

45 

13-00 

46 

14-00 

16-00 

9-50 

11-75 

11-75 

14  625 

14-00-15-50 

12-50-16-50 

16  938 

15-75f 

19-00 

17-50 

15-50 

10-000 

g 

8-50 

6-25 
6-75 
7-00 

6-50 
5-00 
6-25 
6-00 
8-938 
5-25-8-75 
5-75-8-00 
5  250 

47 

7-50-1100 
10-50-12-50 

6 -500 

48 
49 

10-50-12-50 

50 

10  259 

6-500 

6-50 
6-50 
8-500 

9-75-12-25 
8-50-10-50 



51 
52 

8-063 



5-25-12-50h 

53 

8-00-9-OOh 

3-50-4-50 
6-25-6-75 

11 

10 
11-2 
10  1 

9-8 
10 

10-6 
10 
10 

10-5 
10 
12-3 

9-5 
10 

10-8 
11-1 
10 
10 

54 

7-00-8-75h 

7-00 
10 -00c 
4-000 

g 

55 

5-00- 900h 

56 

5  156 

5  500 

g 

6-OOh 

S 

g 

57 
58 

2-75-4-25h 
6-00- 6 -SOh 
4-00-5-75h 

10-OOg 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
6-OOg 

^4-OOg 
4-00 
4-904 

59 
60 

61 

9-886 

11  340 

6344 

6-804 

62 

9-00-10-50 

12-70 
13-50 
10-75 
10-75 
9-00 

6-25-7-25 
6-00-6-25 

7-50-8-25 

7-00-  7-50 
5-00 
6-25 

6 -20-7 -30c 
5-00 

7-00-12-OOi 

5-50 
6 -500 
3-50 
4-25 
4 -77c 

63 

8-50-  9-50 

64 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-5-50 

67 

7-70-  8-20S 

68 

12-00-13-50 

5-00-lO.OOi 

69 

p  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-S50,  according  to  condition  and  conveniences, 
r  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms,  $10-$35.    s  Delivered  from  mines. 
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(Coniinucd  from  page  92) 

Index  Numbers  of  Changes  in  the 

Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent   is   calculated   for  each    city 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1935* 

(Average  prices  in  1913  =  100) 


Fuel 

Cloth- 

Sun- 

All 

— 

Food 

and 
Light 

Rent 

ing 

dries 

items' 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

161 

125 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Jan.  1934.... 

102 

142 

129 

113 

157 

123 

Feb.  1934.... 

104 

142 

129 

113 

157 

124 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

April  1934.... 

106 

143 

129 

113 

156 

125 

May  1934... 

103 

142 

128 

113 

156 

123 

June  1934.... 

101 

141 

128 

113 

156 

122 

July  1934.... 

101 

141 

128 

113 

155 

122 

Aug.  1934.... 

102 

141 

128 

113 

155 

123 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Oct.  1934.... 

103 

142 

128 

117 

155 

124 

Nov.  1934.... 

103 

143 

129 

117 

154 

124 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1935... 

102 

144 

129 

115 

155 

123 

Feb.  1935.... 

103 

144 

129 

115 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

155 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935... 

103 

139 

131 

113 

154 

123 

Aug.  1935... 

105 

139 

131 

113 

154 

124 

Sept.  1935... 

105 

140 

131 

113 

154 

124 

Oct.  1935.... 

108 

140 

132 

115 

154 

126 

Nov.  1935.... 

109 

141 

132 

115 

154 

126 

Dec.  1935... 

111 

141 

132 

115 

154 

127 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent, 
18^%:  Clothing.  18i%:  Sundries.  20%. 


from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  fro^m  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau   of  Statistics. 

Retail  Prices 

With  the  exception  of  veal  and  mutton 
w^hich  advanced  in  the  average,  meat  prices 
continued  to  somewhat  lower  levels  in  De- 
cember, sirloin  steak  being  down  as  compared 
with  November  from  22-7  cents  per  pound  to 
22-5  cents,  fresh  pork  roast  from  22  cents 
per  pound  to  20-8  cents,  breakfast  bacon  from 
31-2  cents  per  pound  to  30-0  cents  and  boiled 
ham  from  52-3  cents  per  pound  to  51-8  cents. 

Egg  prices  averaged  somewhat  higher  at 
43-5  cents  per  dozen  in  December  for  fresh 
as  compared  with  41-5  cents  in  November. 
Decreases  were  numerous  in  Ontario  and 
British  Columbia  but  there  were  substantial 
advances  in  other  localities,  chiefly  in  the 
prairie  provinces.  The  price  of  butter  con- 
tinued to  higher  levels,  dairy  being  up  from 
an  average  of  24-9  cents  per  pound  in  Novem- 
ber to  26-6  cents  in  December,  and  creamery 
from  28-6  cents  to  30-4  cents.  Bread  and 
flour  were  unchanged,  the  former  averaging 
6-1  cents  per  pound  and  the  latter  3-5  cents. 
Potatoes  were  higher  in  many  localities  and 
the  Dominion  average  price  rose,  from  $1.08 
per  ninety  pounds  to  $1.21.  Prices  in  the 
prairie  provinces  were  considerably  lower  than 
elsewhere.  United  States  anthracite  coal  was 
again  higher  at  $14.83  per  ton  in  December 
as  compared  with  $14.76  in  November,  seasonal 
increases  being  reported  from  several  cities. 
No   changes  were  reported  in  rent. 

Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
on  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Grain  prices  in  the  average  for  December 
did  not  differ  widely  from  those  of  the  previ- 
ous month  but  wheat  was  about  5  cents  per 
bushel  higher  than  in  December,  1934,  while 
oats,  rye  and  barley  were  substantially  lower. 
No.  1  Manitoba  northern  cash  wheat  averaged 
84-7  cents  per  bushel  in  December,  1935,  85-7 
cents  in  November  and  79-2  cents  in  Decem- 
ber, 1934.  Western  oats  averaged  29-8  cents 
per  bushel  in  December,  1935,  31-9  cents  in 
November  and  44-2  cents  in  December,  1934. 
Barley  was  33-8  cents  per  bushel  in  December, 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS 

Average  Prices  in  1926  =  100 


Commodities 


*A1I  commodities 

Classified  according  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

II.  Animals  and  their  Products 
HI.  Fibres,  Textiles  and  Textile 

Products 

VI.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products 

VI.  Non-Ferrous     Metals     and 

their  products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 
ducts  

Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,   beverages  and  to 

bacco 

Other  Consumers'  Goods . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  construction 

materials 

Manufacturers'  materials 

Classified  according  to  origin — 
I.  Farm — 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  manufactured  (fully  or  chief- 

ly) 


Com- 
modities 


567 

135 

76 

85 

49 

44 

18 
83 

77 

236 

126 
110 

402 
24 

378 

111 

267 


105 

70 

16 

57 

203 

245 

322 


1913 


64-0 

58-1 
70-9 

58-2 

63-9 
68-9 

98-4 

56-8 

63 

61-9 

61 

62-2 

67-4 

55-1 

69-1 

67-0 
69-5 


58-2 

70-4 

62-6 

64-4 

63 

67-0 

63-8 

64- 


1918 


1920 


127-0 

127 
127-1 

157-1 

89-1 
156-9 

141-9 

82-3 

118-7 

107-0 

119-4 
91-4 

131-5 
80-4 

138-3 

100-9 

147-2 


131-3 
129-9 
132-9 
111-1 
89-1 
111-3 
120-7 

127-6 


155- 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

140-0 

151-0 
126-3 
163-1 
108-6 
170-4 

144-0 
176-6 


169-5 

146 

161 

111 

154 

131 

155 

156-8 


1921 


110-0 

103-5 
109-6 

96-0 

129-4 
128-0 

97-0 

116-6 

117-0 

108-0 

105-4 
111-4 
112-8 
113-8 
112-6 

122-8 
110-2 


103-4 
109-6 
102-8 
91-6 
129-4 
117-6 
107-5 

116-7 


1922 


97-3 

86-2 
96-0 

101-7 

106- 
104- 

97-3 

107-0 

105-4 

951 


108-7 
95 


106-3 
105-8 


100-5 


Dec. 

1926 


97- 


95-0 
100-0 


99-0 
99-3 

95-7 

103-1 

99-3 

97-3 

99-0 
961 
97-8 
110-4 
96-4 

97- 


95-2 
99-8 
97-7 

103-7 
99-0 

100-2 
98-2 

97-5 


Dec. 

1928 


94-6 

86-3 
109-4 

93-2 

98-3 
93-0 

951 

93-4 

94-2 

94-5 

97-4 
92-5 
93-4 
94-5 
93-3 

98-1 
92-3 


86-0 
106-5 
95-5 
107-7 
98-3 
92-3 
94-0 

93- 


Dec. 
1929 


93-9 
109-8 


93-2 
93-4 

96-5 

93-4 

95-1 

95-3 

103-3 
90-0 
95-9 
96-2 
95- 

97-9 
95-5 


93-2 


Dec. 
1930 


77-7 

59-3 
90-5 

76-9 

85-2 
89-0 

71-6 

89-4 

90-3 

83-2 

81-0 
84-6 
71-3 
91-5 
69-0 

85-0 
65-5 


60-5 

88-0 

61-8 

87-0 

85 

85-3 

67-3 

81-5 


Dec. 
1931 


70- 


56-4 
66-4 


76-7 
87-3 

66-3 

87-5 
86-6 

73-6 

65-4 
79-0 
67-4 
91-1 
64-8 

79-3 
61-6 


57-1 

67-0 

53 

71 

76-7 

83-4 

60-2 

72- 


Dec. 
1933 


69-0 


60-4 
63-7 


71-7 


64-4 

86-7 


73-3 

67-4 
77-3 
64-3 

87-2 
61-8 


58-6 


60-3 
65-3 
53-6 
66-8 
64-7 
82-2 
58 

72-0 


Dec. 
1934 


Nov. 
1935 


71-1 

66-7 
66-2 

71-5 

64-5 

86-8 

63-7 
86-1 
80-4 

72-9 

67-9 
76-2 
68-3 
89-6 
65 

81-4 
63-3 


64 

67-7 

61-6 

70-5 

64- 

82-2 

64 

72-5 


72-7 


67-3 
72-9 


65-2 
87-2 

73-3 

85-0 

77-4 

74-1 

72-2 

75- 

69-6 

89-6 

67- 


65-0 
73-4 
65-0 
67-8 
65-3 
83-1 
67-5 

72-9 


Dec. 
1935 


72- 


67-0 
72-9 


65-5 

87-2 

71-4 
85-4 

77-5 

74-3 

72-4 
V5-6 
69-4 
90-1 
67-1 

83-2 


64-7 
73-4 
65-4 
67-7 
65-0 
83-6 
67-3 

72-9 


♦Prior  to  1926  number  of  commodities  was  236,  and  commencing  in  January  1934,  the  number  is  567. 


1935,  33 -3  cents  in  November  and  54-9  cents 
in  December,  1934.  Quotations  for  live  stock 
were  generally  higher.  Choice  steers  were  up 
at  Toronto  from  $5.80  per  hundred  pounds 
in  November  to  $6.33  in  December  and  at 
Winnipeg  from  $4.74  per  hundred  pounds  to 
$4.88;  bacon  hogs  at  Toronto  advanced  from 
$7.99  per  hundred  pounds  to  $8.40  and  at 
Winnipeg  from  $7.16  per  hundred  pounds  to 
$7.42;  and  lambs  at  Toronto  from  $7.74  per 
hundred  pounds  to  $8.77.  Fresh  eggs  at 
Toronto  were  down  from  42-5  cents  per  dozen 
in  November  to  40-1  cents  in  December  and 
at  Vancouver  from  37-8  cents  to  30-1  cents. 
Prices  in  December,  1934,  were  35-3  cents 
per  dozen  in  Toronto  and  24  cents  in  Van- 
couver. Cold  storage  holdings  of  creamery 
butter  at  the  beginning  of  December  were 
materially  lower  than  in  the  previous  month. 
Prices,  however,  averaged  only  slightly  higher, 
being  27-8  cents  per  pound  in  Montreal  as 
compared  with  27-4  cents  in  November.  In 
textiles  raw  cotton  at  New  York  was  un- 
changed at  12-1   cents  per  pound,  while  raw 


silk  was  down  from  $2.25  per  pound  to  $2.14. 
In  non-ferrous  metals  electrolytic  copper  at 
Montreal  was  unchanged  at  $9.41  per  hundred 
pounds  in  November  and  December,  1935,  as 
'Compared  with  $7.43  in  December,  1934. 
Silver  averaged  58-4  cents  per  ounce  in  De- 
cember, 1935,  66-1  cents  in  November  and 
53-7  cents  in  December,  1934. 


"  Employed  Women  under  N.R.A.  Codes," 
is  the  title  of  a  bulletin  recently  issued  by  the 
U.S.  Department  of  Labour  (Women's  Bureau). 
The  report  contains  sections  dealing  with: 
Gains  of  employed  women  under  the  N.R.A. ; 
general  summary  of  situation  of  employed 
women  under  the  N.R.A.  codes;  minimum 
wage  levels  for  women  as  provided  in  the 
codes;  maximum  hours  of  work  for  women 
under  the  'Codes;  and  the  groups  of  women 
that  could  be  paid  wages  below  the  usual  code 
minimum. 


102 


THE  LABOUR  GAZETTE 


January,  1936 


PRICES  EV  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


The  following  notes  afford  information  as 
to  recent  changes  in  prices  in  Grcat  Britain 
and  certain  other  countries.  The  authorities 
for  the  wholesale  prices  index  numbers  are 
named  in  all  cases.  Tables  giving  the  official 
and  certain  other  index  numbers  of  cost  of 
Hving,  retail  and  wholesale  prices  in  Great 
Britain  and  several  of  the  priiioipal  commer- 
cial and  industrial  countries  are  included  in 
"Prices  in  Canada  and  Other  Countries,  1935," 
which  is  a  Supplement  to  this  issue  of  the 
Labour  Gazette. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930i=100,  was  91-2 
for  November,  an  increase  of  0-1  per  cent  for 
the  month.  An  increase  of  0-9  per  cent  in 
industrial  materials  and  manufactures  was 
partly  offset  by  a  decrease  in  the  food  and 
tobacco  section  which  was  due  to  a  fall  of  5-1 
per  cent  in  prices  of  cereals. 

The  Statist  index  number,  on  the  base  1867- 
1877=100,  was  86-3  at  the  end  of  November, 
which  is  the  highest  figure  reached  since  Feb- 
ruary, 1932.  As  compared  with  the  previous 
month,  prices  at  the  end  of  November  were 
0-6  per  cent  higher  due  to  advances  in  the 
textiles  and  minerals  groups,  although  all 
groups  of  foodstuffs  and  sundries  showed  de- 
creases. 

Cost  op  Living. — The  index  number  of  the 
Ministry  of  Labour  on  the  base  July,  1914= 
100,  was  147  at  the  end  of  November.  Neither 
in  the  total  nor  in  any  of  the  groups  did  any 
change  occur  for  the  month. 

Germany 

Wholesale  Prices. — The  index  number  of 
the    Federal    Statistical    Office,    on    the    base 


1913=100,  was  103-1  for  November,  an  in- 
crease of  0-3  per  cent  for  the  month.  The 
principal  increases  for  the  month  were  in 
rubber  and  hides  and  leather.  All  agricultural 
products  also  showed  increases. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914=100,  was  122-9  for 
November,  an  increase  of  0-1  per  cent  for  the 
month,  due  to  small  advances  in  food,  heat 
and  light  and  sundries;  rent  was  unchanged 
and  clothing  was  slightly  reduced. 

United  States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber (continued  by  Dun  and  Bradstreet,  Incor- 
porated), which  is  based  on  the  sum  total  of 
the  prices  per  pound  of  96  commodities  of 
common  consumption,  was  $10-4029  at  the 
beginning  of  December,  an  increase  of  1-2  per 
cent  for  the  month,  which  is  the  highest  figure 
reached  since  September,  1930.  The  increases 
for  the  month  were  in  the  livestock,  provi- 
sions, textiles,  metals  and  oils  groups. 

Dun's  index  number  (continued  by  Dun  and 
Bradstreet,  Inoorporated) ,  which  is  based  on 
the  cost  per  capita  of  a  3'ear's  supply  of  com- 
modities in  wholesale  markets,  was  $177-732 
at  the  beginning  of  December,  a  fall  of  0-5 
per  cent  for  the  month.  The  decreases  oc- 
curred in  the  breadstuffs  and  "other  food" 
groups,  while  all  other  groups  were  higher 
than  a  month  previous. 

Cost  of  Living. — The  National  Industrial 
Conference  Board  index  number,  on  the  base 
1923=100,  was  84-3  for  November,  an  advance 
of  0-5  per  cent  for  the  month.  All  groups 
showed  increases  except  the  sundries  group, 
which  was  unchanged. 
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Monthly    Summary 

INDUSTRIAL  employment  showed  its  cus- 
tomary .seasonal  contraction!  at  the  begin- 
ning of  January,  1936,  but  the  losses  were 
smaller  than  at  the  same  date  in  earlier  years 
of  the  record.  The  firms  furnishing  data  laid 
off  some  52,400  workers  at  the  date  under  re- 
view, or  about  90  per  cent  of  the  average  for 
the  years  since  1920.  Returns  were  tabulated 
by  the  Dominion  Bureau  of  Statistics  from 
9,409  employers  whose  payrolls  aggregated 
933,107,  as  compared  with  985,481  in  the  pre- 
ceding month.  The  index  (average  1926=100) 
stood  at  99'- 1,  compared  with  104-6  at  Decem- 
ber 1  and  94-4  at  January  1,  1935.  The  in- 
dexes for  the  beginning  of  January  in  the  pre- 
ceding years  of  the  record  are  as  follows:  1934, 
88-6;  1933,  78-5;  1932,  91 -6;  1931,  101-7;  1930, 
111-2;  1929,  109-1;  1928,  100-7;  1927,  95-9; 
1926,  90-7;  1925,  84-9;  1924,  89-8;  1923,  87-3; 
1922,  78-8,  and  1921,  88-8.  The  figures  are 
indicative  of  conditions  in  all  industries  except 
agriculture,  fishing,  hunting  and  highly  special- 
ized business. 

At  the  beginning  of  January,  1936,  the  per- 
centage of  idleness  reported  to  the  Department 
of  Labour  by  local  trade  unions  throughout 
Canada  stood  at  14-6  as  compared  with  13-3 
per  cent  of  inactivity  at  the  beginning  of  De- 
cember, 1935,  and  18-0  per  cent  at  the  begin- 
ning of  January,  1935.  The  percentage  for 
January  was  based  on  the  reports  compiled 
from  1,807  labour  organizations  with  a  total 
of  170,503  members. 

Reports  received  from  the  offices  of  the  Em- 
ployment Service  of  Canada  indicated  a  decline 
from  November,  1935,  and  also  from  Decem- 
ber a  year  ago  in  the  volume  of  business  trans- 
acted during  December,  1935,  as  shown  by  the 
average  daily  placements  effected.  This  con- 
traction was  largely  due  to  fewer  placements 
in  construction  and  maintenance,  in  which 
group  relief  work  provided  by  the  federal  and 
provincial  governments  had  been  considerably 
curtailed.  Placements  in  farming,  however, 
showed  a  fair  gain,  which  was  accounted  for 
by  the  placing  of  workers  under  the  Farm 
Labour  Relief  Plan.    Vacancies  in  December, 
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1935,  numbered  29,713,  applications  51,983,  and 
placements  in  regular  and  casual  employment 
28,144. 

In  retail  prices  the  cost  per  week  of  a  family 
budget  of  staple  foods,  fuel  and  lighting,  and 
rent  at  the  beginning  of  January,  1936,  was 
little  'Changed  at  $16.68  as  compared  with  $16.65 
the  previous  month.  The  cost  of  foods  was 
slightly  higher,  while  fuel  and  rent  were  prac- 
tically unchanged.  Comparative  figures  for 
certain  earlier  dates  are  $15.99  for  January, 
1935;  $15.41  for  June,  1933  (the  low  point  in 
recent  years);  $22.17  for  January,  1930;  $21.52 
for  January,  1922;  $26.92  for  July,  1920  (the 
post  war  peak) ;  and  $14.49  for  January,  1914. 
In  wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of  Sta- 
tistics and  based  upon  prices  in  1926  as  100 
was  72-7  for  the  week  ended  January  31,  1936, 
as  compared  with  72-9  for  the  previous  two 
weeks  and  71-8  for  the  week  ended  February  1, 
1935.  On  a  monthly  basis  this  index  number 
was  72-6  in  December,  1935;  71-4  in  January, 
1935;  and  63-5  in  February,  1933,  the  low 
point  in  recent  years. 

The  latest  information  available  reflecting 
industrial  conditions  in  Canada  is  given  in  the 
table  on  page  104.  The  index  of  the  physical 
volume  of  business  in  December,  1935,  declined 
about  3^  per  cent  from  the  level  in  November 
but  was  13  per  cent  higher  than  in  December, 
1934.  In  the  former  comparison  mineral  pro- 
duction was  'Considerably  higher  and  there  was 
also  a  small  increase  in  trade  employment. 
Manufacturing  construction,  electric  power 
output,  carloadings,  imports  and  exports  were 
lower.  All  of  the  above  factors,  except  con- 
struction and  imports,  were  higher  in  Decem- 
ber, 1935,  than  in  December,  1934,  the  most 
important  increases  being  in  mineral  produc- 
tion, the  index  of  which  advanced  32  per  cent, 
that  for  manufacturing  23  per  cent,  and  elec- 
tric power  output  5  per  cent.  Information 
available  for  January,  1936,  shows  employment 
at  a  lower  level  than  in  December,  1935,  the 
decrease,  however,  being  less  than  usual  for 
the  period,  while  there  was  an  advance  as 
compared  with  January,  1935.  Contracts 
awarded  were  much  higher  in  January  both  as 


104 


THE  LABOUR  GAZETTE 


February,  1936 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(OflScial  statistics  except  where  noted) 


1936 


January 


1935 


December        November 


1935 


January 


1934 


December        November 


Trade,  external  aggregate $ 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected $ 

Bank     debits     to     individual 

accounts % 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc.. .     $ 
Security  Prices,  Index  Numbers — 

Common  stocks 

Preferred  stocks 

(1)  Index  of  interest  rates 

(*)  Prices,     wholesale.     Index 

number 

(«)  Prices,  Retail,  Family  Bud- 
get      $ 

Business  failures,  number 

Business  failures,  liabilites..     $ 
(*)  Employment,  index  number, 

Employers'  pay-roll  figures 

(*)  {*)  Unemployment,  percent- 
age (trade  union  members) 

Railway — 
(')  Car     loadings,     revenue 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway 

gross     earnings $ 

Canadian  Pacific  Railway, 
operating    expenses,    all 

lines $ 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

C)  Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

feted  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs. 

Zinc lbs. 

Copper lbs. 

Nickel ibs. 

Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton  imports lbs. 

Wool,  raw,  imports lbs. 

Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Flour  production brls. 

(•)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance $ 

Newsprint  production tons 

Automobiles,  passenger  production. . 
Index    of    Physical    Volume    of 

Business 

Industrial  PiiODucTiON 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


95,007,600 

40,590,276 
53,537,595 


112-9 
74-9 
85-5 

t72-7 

16-68 


109,133,684 

38,569,182 
68,419,223 
5,938,470 

2,932,303,651 
118,928,662 

1,485,977,174 
819.525,595 

107-4 

73-8 
82-7 

72-6 

16-65 


141,274,755 

55,958,033 

84,114,990 

8,016,961 

3,021,511,117 
130,526,762 

1,474,122,395 
856,839,840 

105-8 

72-5 
80-8 

72-7 

16-54 


99-1 
14-6 

158,810 
12,742,554 


104-6 
13-3 

159,748 
14,558,340 


11,581,266 


!,  275, 252 


1,283,716 
13,610,400 

61.336 
100,225 

4,324 


2,401,858 
4,364,000 

70,647 

98,888 
4,688 


1,340,638 
55,640,000 

5.746,000 
22,187,000 

1,618,000 

182,907,132 

957,219 

88,679,521 

1,565,986 

69,565,000 

36,134,000 

265,230 

11,370 

105-2 
108-8 
lGO-8 
112-5 

25-0 
197-6 

99-3 
128-8 


70-2 
69-5 


107-7 
13-3 

196,700 

15,253,708 
10,957,846 

11,859,00; 


8,403.598 

2.240,117,939 
3.315,001 
15,562,000 

64,562 

94,074 

4,693 

32,362,403 

28.817,962 

34.539,762 

12,144,248 

293,160 

1,614,085 

1,001,464 

137.400.000 

9,832,000 

13,814,000 

1,857,000 

239,343,552 
1,603.803 

137,439.534 
1.706,149 

71.444,000 

34,767.000 

285,180 

12,020 

110-0 
113-5 
146-3 
118-5 
39-1 
199-0 
100-2 
124-1 
66-8 
93-7 
77-1 


81,603,021 

37.229,405 

43,901,826 

6,166.167 

2,082,050,218 
124,732,528 

1.412,377,612 
819,381,139 


73-5 

76-2 

71-4 

15-99 

107 

1,502,107 

94-4 

18-0 

170,009 

12,110.286 
10.944.045 

8.266.645 


8,032,330 

1,575,962.007 

882,878 

10,220.100 

44,416 

59,526 

2,807 

24,847,485 

26,171,826 

33,480.418 

9,390,437 

249.029 

1.243,545 

1,513.209 

59,950,000 

5,981,000 

11,068,000 

1,382.000 

63.711,569 
1,024,958 

29,801,281 
1,329,880 

64,945,000 

32,716,000 

201,950 

8,269 

97-5 
97,8 

140-4 
88-9 
73-4 

189-7 
97-1 

118-9 
75-8 
71-3 
70-1 


100,503,778 

39,108,339 
60,850,223 
6.330.598 

3.040.166,887 
136,434,754 

1,407,201,814 
838,796,579 

86-2 
71-4 
76-2 

7M 

16-02 

124 

1.602,122 

98-9 

17-5 


157.233 

12,796,010 
10,397,672 

10,705,780 


7,534,372 

1.739.348.495 
2,521,820 
6.062.200 

42,364 

58,732 

3,641 

32,207,103 

27,673,337 

31,289,007 

10,714.382 

261.374 

1,354,967 

1,288,702 

47,610.000 

6,381,000 

18,800,000 

812,000 

161,242,847 

969,482 

55,876,949 

1.170.000 

66,224,000 

37,353,000 

239,830 

1 ,  953 

92-4 
91-0 

121-8 
91-8 
30-6 

188-8 
96-1 

123-8 
65-7 
72-6 
61-6 


115,561,069 

49,884.153 

65,124,512 

7,124.253 

3,092,212,151 
139,995,879 

1,411,317,113 
871,892,870 

86-0 
70-6 
810 

71-2 

16  03 

119 

2,104,778 

100-2 

16-2 


194,755 

13,782,020 
10.436,857 

11,184.506 


7.742.678 

2,225,567,281 
2.622,534 
10.451,500 

38,968 

57.050 

8,778 

31,630,955 

27,210,960 

34,280,777 

12,147.283 

250,596 

1,535.268 

1,601.464 

124,040,000 

3,512,000 

18,479,000 

872,000 

195,358.670 
1,703,831 

105,309,254 
1,316,118 

65,117,000 

35,530,000 

240,870 

1.052 


♦Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by  the 

Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  January  31. 
(M  Calculated  from  yields  of  Ontario  bonds. 
(*)  For  group  Bgures  see  articles  eleswhere  in  this  issue. 
(*)  Figures  for  end  of  previous  month. 

(»)  Figures  for  four  weeks  ending  February  1,  1936  and  corresponding  previous  periods. 
(•)  Sugar  production  given  in  periods  of  four  weeks  ending  December  31,  November  30  and  January  26,  1935;  December  31 

and  December  1,  1934. 
(0  MacLean's  Building  Review. 
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compared  with  the  previous  monith  and  with 
January,  1935.  Little  change  occurred  in  the 
wholesale  prices  index  for  January. 

During  January  there  were  on  record  four 
disputes,  involving  205  workers  and  causing 
a  time  loss  of  1,105  man  working  days  as  com- 
pared with  eight  disputes,  431  workers  and 
3,152  days  in  December,  1935,  and  ten  disputes, 
4,832  workers  and  26,780  days  in  January,  1935. 
None  of  the  disputes  in  January,  1936,  involved 
many  workers  or  were  of  considerable  duration, 
and  in  the  previous  month  only  two  disputes 
were  of  importance,  those  involving  water 
transport  workers  at  Vancouver,  B.C.,  and 
other  ports,  which  'commenced  in  June,  and  these 
terminated  early  in  the  month.  In  January, 
1935,  four  of  the  disputes  were  important,  those 
involving  coal  miners  at  Springhill,  N.S.,  and 
Corbin,  B.C.,  and  cloakmakers  and  dressmakers 
at  Toronto,  Ont.  All  of  the  four  disputes  re- 
corded in  January,  1936,  terminated  during  the 
month,  one  resulting  in  favour  of  the  workers 
involved,  one  in  favour  of  the  employer 
affected,  one  being  partially  successful  while  a 
compromise  settlement  was  reached  in  one  case. 
At  the  end  of  the  month,  therefore,  there  were 
no  strikes  or  lockouts  on  record.  These  figures 
do  not  include  those  strikes  and  lockouts  in 
which  employment  conditions  were  no  longer 
affected  but  which  had  not  been  called  off  or 
definitely  declared  terminated  by  the  unions 
involved. 

Featuring  the  Speech  from 
Measures  the  Throne  at  the  opening 

Forecast  in  of  the  Dominion  Parliament 

Speech  from  on   February   6   were    refer- 

Throne.  ences  to  measures  designed 

to  facilitate  economic  re- 
covery. The  paragraphs  from  the  Speech  in- 
dicating the  trend  of  such  proposed  action  are 
as  follows: — 

"  Unemploj^ment  continues  to  be  Canada's 
^  most  urgent  national  problem.  While  there  is 
an  increase  in  the  number  of  persons  employed, 
the  number  of  those  on  relief  shows  no  abate- 
ment. 

"  As  a  means  of  dealing  with  present  emer- 
gency conditions,  you  wil'l  be  asked,  v/ith  the 
approval  of  the  Governments  of  all  the  Prov- 
inces of  Canada,  to  make  provision  for  the 
establishment  of  a  representative  National 
Commission,  which  will  co-operate  with  the 
provinces  and  municipalities  in  an  endeavour 
to  provide  work  for  the  unemployed,  and  in 
the  supervision  of  unemployment  relief.  The 
Commission,  which  will  be  assisted  by  a  repre- 
sentative advisory  committee,  will  aim  at 
J  effecting  nation-wide  co-operative  effort  to- 
ward increasing  opportunities  of  gainful  em- 
ployment. 


"  Transfer  of  the  camps  established  for  the 
care  of  single  homeless  men  from  the  Depart- 
ment of  National  Defence  to  the  Department^ 
of  Labour  is  in  process  of  being  effected. 
Every  effort  will  be  made  to  close  the  camps 
altogether  at  as  early  a  date  as  expanding  em- 
ployment opportunities  permit." 

Among  other  measures  forecasted  in  the 
Speech  were: — 

Institution  of  an  inquiry — "  With  a  view  to 
safeguarding  the  interests  of  consumers  " — into 
representations  "  respecting  monopolistic  con- 
trol of  the  importation  and  distribution  of  an- 
thracite coal." 

Inquiry  by  a  Royal  Commission  into  con- 
ditions in  the  textile  industry. 

Submission  of  legislation  arising  out  of  the 
Dominion-Provincial  conference  including  a 
proposal  for  amending  the  British  North 
America  Act  to  provide  for  "  certain  financial 
arrangements  between  the  Dominion  and  the 
provinces." 

Effecting  "  such  changes  in  the  ownership 
and  control  of  the  Bank  of  Canada  as  may  be 
necessary  to  give  the  Government  a  predomin- 
ate interest  in  the  ownership  as  well  as  effec- 
tive control  of  the  bank." 

Reorganization  and  consolidation  of  gov- 
ernment  services. 

The  Hon.  Norman  McL. 
Classification  Rogers,  Minister  of  Labour, 

of  Relief  announced   recently   that   a 

Recipients  special       classification       of 

those  in  receipt  of  direct  re- 
lief from  public  authorities  throughout  Can- 
ada is  now  proceeding  under  the  direction  of 
the  Department  of  Labour.  At  the  Dominion- 
Provincial  Conference  in  December  the  Pro- 
vincial Governments  agreed  that  it  was  neces- 
sary to  have  more  details  regarding  persons 
who  are  being  maintained  through  public 
relief.  Consequently,  the  provinces  and  their 
municipalities,  together  with  any  interested 
federal  departments,  have  been  asked  to  re- 
port their  figures  for  inclusion  in  a  general 
tabulation. 

It  is  expected  that  the  classification  will  re- 
sult in  securing  statistics  showing  the  numbers 
on  relief  in  the  following  categories:  employ- 
able heads  of  families;  employable  individ- 
ual cases;  employable  dependents;  unem- 
ployable persons;  and  other  dependents.  In- 
formation is  also  sought  on  the  length  of  time 
on  relief;  ages;  occupations;  the  number  re- 
quired to  work  for  relief;  and  the  number 
receiving  partial  relief.  Special  surveys  are 
being  made  in  the  cases  of  farmers'  families 
and  transients.  The  tabulation  will  be  separ- 
ate for  men  and  women,  and  a  special 
effort  is  being  made  to  secure  data  on  those 
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young  persons  who  have  never  actually  be- 
come established  in  any  employment  and  who 
are  now  on  relief.  After  the  first  return, 
similar  figures  will  be  collected  each  month. 

"This  survey,"  the  Minister  stated,  "will 
provide  much  information  for  the  proposed 
National  Commission  on  Employment  and 
Relief,  and  will  make  possible  a  preliminary 
study  of  the  whole  problem  of  relief  by  that 
body  after  its  establishment.  At  the  same 
time  the  question  of  a  re-registration  of  all 
persons  on  relief,  a  matter  also  considered 
b}''  the  Dominion-Provincial  Conference,  will 
be  gone  into  further  by  the  Department  of 
Labour." 

Among  the  recommendations 
Personnel  of  of  the  Royal  Commission  on 
Nova  Scotia  Economic  Inquiry  of  Nova 
Economic  Scotia        (Labour       Gazette, 

Council  January,    1935,   page   29)    was 

one  unging  the  establishment 
of  an  Economic  Council.  Subsequently  the 
recommendation  was  embodied  in  legislation 
by  an  Act  providing  for  a  Council  of  fifteen 
memjbers  to  advise  on  matters  relative  .to  the 
proimotion  and  development  of  industry  and 
trade  in  the  province. 

The  Royal ,  Gazette  of  Nova  Scotia  has 
announced  the  appointment  of  the  following 
as  "  members  of  the  Nova  Scotia  Economic 
Coun'cil":  A.  Stanley  MacKenzie,  Ph.D., 
D.C.L.,  LL.D.,  F.R.S.C.,  of  the  city  of  Hali- 
fax; A.  Buripee  Balcom,  Ph.  D.,  of  Wolfville, 
in  the  County  of  Kings,  Professor  of  Eco- 
nomics; Francis  William  Gray,  of  the  City 
of  Sydney,  Mining  Engineer;  Charles  G. 
Hawkins,  of  Milford,  in  the  County  of  Hants, 
Lumber  Oiperator;  Neil  McAuIay,  of  the  City 
of  Sydney,  Steel  Worker;  Donald  F.  Ma,c- 
doniald,  LL.D.,  of  Antigonish,  in  the  County 
of  Antigonish,  A.ssociate  Professor  of  Geology; 
Oswald  F.  MacKenzie,  of  the  City  of  Hali- 
fax, Fish  Merchant;  Frank  T.  Stanfield,  B. 
Com.,  of  Truro,  in  the  County  of  Colchester, 
Manufacturer;  and  Frederick  Waldo  W'alsh, 
B.S.A.,  of  the  City  of  Halifax,  Director  of 
Marketing  for  Nova  Scotia.  Dr.  MacKenzie 
is  chairman  of  the  Council. 

In  an  address  before  the 
Minister  of  Kingston    Chamber   of   Corn- 

Labour  on  merce    on    January    30,    the 

**Challenge  of  Hon.  Norman  McL.  Rogers, 
Unemployment.  Dominion  Minister  of  La- 
bour, dealt  with  the  "chal- 
lenge of  unemployment"  and  the  problem 
presented  by  "the  increasing  pressure  of  re- 
lief costs  on  the  financial  resources  of  govern- 
ments under  our  federal  system."  Emphasiz- 
ing that  'this  challenge  is  not  only  directed  to 


governments,    the    Minister    of    Labour    de- 
clared:— 

"There  is  no  greater  fallacy  than  the  cui^ 
rent  assumiption  that  governments  can  end 
a  depression  by  their  own  efforts.  No  gov- 
ernment can  escape  its  resiponsibility  io  give 
prudent  and  courageous  leadership  in  a  period 
of  economic  crisis.  But  it  is  well  ,to  remember 
that  governments  are  not  made  of  supermen. 
They  are  made  of  human  stuff.  They  are 
neither  all-wise  nor  all-powerful.  In  a  period 
of  crisis  they  may  be  likened  to  the  general 
staff  of  an  army.  It  is  their  duty  to  give 
coherence  and  direction  ,to  tihe  scattered  force 
of  economic  recovery.  Final  victory  over  the 
depression  will  not  be  won  by  a  pitched 
battle.  It  can  only  be  won  by  a  carefully 
planned  campaign  in  which  the  leadership 
of  government  is  supplemented  by  the  co- 
operative effort  of  industry  and  commerce 
throughout  the  entire  Dominion.  I  mention 
this  at  the  outset  because  I  know  of  nothing 
more  likely  to  undermine  the  foundation  of 
self  government  than  the  belief  that  any 
group  of  men  in  this  or  any  other  country  oan 
work  out  a  magic  formula  to  end  unemploy- 
ment and  restore  prosperity  by  .the  traditional 
methods  of  legislation  and  taxation.  And  I 
emphasize  it  also  because  I  want  you  to  know 
that  v/hile  the  present  government  at  Ottawa 
— like  any  other  government — is  ready  to 
meet  its  responsibilities  and  accept  your  judg- 
ment of  its  record  of  leadership,  it  is  de- 
termined at  the  same  time  to  ask  for  the 
active  co-operation  and  suipport  of  oiiganized 
industry  and  private  citizens  in  dealing  with 
the  crucial  problem  of  unemploymeiiit. 

"  What  is  the  first  requisite  in  an  approach 
to  the  problem  of  uneniployment  and  relief? 
I  think  you  will  agree  with  me  tihat  our  first 
duty  is  to  get  at  the  facts  of  the  situation 
however  unpalatable  these  facts  may  be.  If 
as  a  government  we  are  going  to  seek  co-op- 
eration in  meeting  the  problem,  we  m.ust 
take  the  people  of  Canada  into  our  confidence 
and  place  the  facts  squarely  before  them.  It 
is  much  better  in  the  long  run  to  sumimon 
courage  to  attack  a  position  which  we  know 
to  be  difficult  than  to  generate  a  false  op- 
timism by  underestimating  the  magnitude  of 
the  task  that  lies  ahead  of  us." 

The  activities  of  St.  Francis 
Co-operative  Xavier    University    in    pro- 

Activities  of  moting     co-operative     prin- 

St.  Francis  ciples  among  the  industrial 

Xavier  population  of  Nova  Scotia, 

University  as  well   as   extending  adult 

education  along  economic 
and  social  lines  (through  its  Extension  Depart- 
ment), have  been  outlined  from  time  to  time 
in  the   Labour   Gazette,  the   latest  reference 
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being  in  the  issue  of  February,  1935,  page  98. 

Recently  the  Co-operative  League  of  New 
York,  N.Y.,  has  published  a  bulletin  entitlied 
"  How  St.  Francis  Xavier  Educates  for  Action." 
The  pamphlet  reviews  the  methods  of  adult 
■education  which  this  department  of  the  Uni- 
versity has  adopted. 

A  feature  of  the  extensions  department  pro- 
gram has  been  the  establishment  of  study 
clubs.  The  number  of  these  increased  from  173 
in  1931  to  940  in  1935,  while  the  membership 
in  the  'clubs  increased  from  1,384  in  1931  to 
8,460  in  1935. 

Since  the  Department  was  opened  many  co- 
operative organizations  of  various  types  have 
been  established  and  are  now  being  success- 
fully operated.  A  tabular  summary  of  these 
co-operative  enterprises  indicates  that  during 
1935  there  were  45  credit  unions  with  a  mem- 
bership of  9,000;  8  co-operative  stores;  10  co- 
operative buying  'clubs;  5  co-operative  fish 
plants;  2  community  industries;  and  14  lobster 
factories.  The  number  of  communities  served 
by  this  enterprise  in  1935  was  60. 

The  bulletin  contains  sections  entitled  as 
follows:  The  Technique  of  Democracy  (Rev. 
J.  J.  Tompkins) ;  St.  Francis  Xavier  Univers- 
ity's Extension  Department  (Rev.  Malcolm 
MacLellan) ;  The  Men  of  Antigonish  (Dr. 
Gustav  Francis  Beck) ;  A  Maritime  Miracle 
(Prof.  King  Gordon) ;  Universities  Fail  to  Help 
Citizenry  Solve  its  Problems  (Evelyn  S.  Tufts) ; 
Why  and  How  St.  Francis  Xavier  University 
Promotes  Co-operatives  (Dr.  M.  M.  Coady) ; 
Accomplishments  of  St.  Francis  Xavier  Uni- 
versity Extension  Department  from  its  Incep- 
tion in  1930  to  1935. 

Two  central  labour  bodies 
Establishment  in  Canada — The  All^Cana- 
of  National  dian    Congress    of    Labour 

Labour  and    the    Confederation    of 

Conference  Catholic  Workers — have  re- 

cently become  the  first 
members  of  an  assembly  to  be  known  as  the 
National  Labour  Conference.  In  a  statement 
■outlining  the  steps  culminating  in  the  estab- 
lishment of  the  new  organization,  the  All- 
■Canadian  Congress  executive  referred  to  the 
fact  that  during  the  past  six  years  there  has 
been  frequent  co-operation  between  the  Con- 
gress and  the  Confederation  along  certain 
parallel  lines  of  policy.  The  statement  adds 
that  in  1932  the  Confederation  took  part,  along 
with  other  organizations,  in  a  Labour  Repre- 
sentation Conference  of  National  Unions  called 
by  the  Congress.  Since  then  similar  confer- 
ences held  from  time  to  time  have  brought  the 
two  organizations  more  regularly  in  contact 
and  they  have  joined  in  making  representa- 
tions to  the  Federal  Government  on  matters  of 
<;ommon  interest. 


At  the  fourth  Labour  Representation  Con- 
ference of  National  Unions,  held  at  Ottawa  in 
December,  1935,  the  two  central  bodies  de- 
cided that  a  more  permanent  medium  of  con- 
sultation and  collaboration  was  desirable. 

Accordingly,  there  was  instituted  the  Na- 
tional Labour  Conference,  which  "  will  continue 
the  round-table  procedure  of  the  earlier  con- 
ferences at  its  periodical  sessions,"  and  to 
which  unaffiliated  organizations  may  be  in- 
vited. 

"  Beginning  with  the  questions  of  Labour 
policy  on  which  there  is  complete  agreement, 
the  Congress  and  the  Federation  hope  that  in 
due  time  they  will  be  able,  through  the  Na- 
tional Labour  Conference,  to  combine  their 
efforts  in  many  directions  for  the  advancement 
of  the  national  labour  movement.  As  th^  first 
manifestation  of  the  new  accord,  three  officers 
of  the  Confederation  of  Catholic  Workers  of 
Canada  accompanied  the  delegation  of  the 
All-Canadian  Congress  of  Labour  which  sub- 
mitted legislative  representations  to  the  Gov- 
ernment at  Ottawa  on  January  17." 

The  Dominion  Bureau  of 
Representative  Statistics  has  issued  a  bul- 
Character  of  letin    entitled    ''Comparison 

Employment  of     the     Geographical     and 

Statistics  the   Industrial    Distribution 

of  the  Workers  Included  in 
the  Monthly  Employment  Surveys  Made  by 
the  Dominion  Bureau  of  Statistics,  with  the 
Geographical  and  Industrial  Distribution  of 
the  Workers  Enumerated  in  the  Census  of 
June  1,  1931."  This  is  designed  to  show  the 
extent  to  which  the  monthly  reports  on  em- 
ployment received  from  employers  are  repre- 
sentative of  employment  in  the  industries 
covered  throughout  Canada  and  in  the  several 
economic  areas  and  in  the  larger  cities  for 
which  separate  figures  are  given.  Compila- 
tions and  analyses  of  these  figures  are  pub- 
lished in  a  bulletin  issued  each  month  by  the 
Bureau  and  the  figures  are  published  also  in 
the  Labour  Gazette  each  month.  The  reports 
are  secured  from  firms  with  fifteen  or  more 
employees. 

The  bulletin  analyzes  the  figures  for  all 
employees  in  all  industries  secured  in  the 
Census  of  1931  and  makes  comparisons  with 
the  numbers  of  employees  reported  on  each 
month.  The  Census  figures  showed  2,570,097 
wage-earners  in  Canada  on  June  1,  1931,  of 
whom  2,100,139  were  at  work.  The  7,865  firms 
who  made  returns  at  that  time  reported  940,875 
employees.  For  industries  classified  under 
agriculture,  fishing  and  trapping,  finance,  and 
services  (professional,  public  administration, 
recreational,  custom  and  repair,  business  and 
personal),    monthly    reports    are    not    secured 
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from  employers  and  the  number  of  employees 
in  these  industries  on  June  1,  1931,  was  877,403, 
of  whom  787.741  were  at  work.  Deducting 
these  figures  from  those  for  all  industries  and 
allowing  for  some  differences  in  the  classifica- 
tion of  industries  and  occupations  used  for 
the  Census,  it  is  shown  that  the  monthly  em- 
ployment reports  comprised  71-3  per  cent  of 
the  workers  in  the  industries  covered.  Since 
June,  1931,  the  number  of  firms  reporting 
monthly  has  increased,  being  9,270  in  June, 
1935,  so  that  a  larger  percentage  of  employees 
in  these  industries  are  covered  in  the  monthly 
reports  than  in  1931.  The  comparisons  by 
economic  areas  and  large  cities  show  similar 
results. 

Reference  was  made  in  the 
Industrial  December,  1935,  issue  of  the 

Unionism  Labour  Gazette  (page  1088) 

endorsed  by  to   the   resignation   of  John 

mine  workers  L.  Lewis  from  the  vice- 
presidency  of  the  American 
Federation  of  Labour.  Folliowing  the  resigna- 
tion of  Mr,  Lewis,  the  chief  officers  of  eight 
international  unions  constituted  a  Committee 
for  Industrial  Organization,  its  announced  ob- 
jective being  the  promotion  of  industrial 
unionism  in  the  mass  production  industries. 
(The  chairman  of  this  committee  is  John  L. 
Lewis,  who  is  the  President  of  the  United 
Mine  Workers  of  America.) 

During  the  week  of  January  20  the  execu- 
tive of  the  American  Federation  of  Labour, 
meeting  in  Miami,  declared  that  in  its  opinion 
"  the  Committee  for  Industrial  Organization 
should  be  immediately  dissolved,  that  it  should 
cease  to  function  as  assembled  reports,  facts 
and  information  indicate,  and  that  the  officers 
of  the  several  organizations  which  constitute 
the  Committee  for  Industrial  Organization  co- 
operate fully  with  the  executive  council  in  the 
application  and  execution  of  the  organization 
policies  adopted  by  an  overwhelming  majority 
of  the  duly  accredited  delegates  who  were  in 
attendance  at  the  convention  of  the  A.  F.  of  L. 
in  Atlantic  City,  N.J.,  from  October  7  to  19, 
1935." 

The  following  week  the  United  Mine  Work- 
ers of  America  (the  largest  union  in  affiliation 
with  the  American  Federation  of  Labour)  held 
its  annual  convention  at  Washington  where  the 
delegates,  endorsing  the  report  of  their  officers, 
expressed  unanimous  agreement  with  the  policy 
of  industrial  unionism.  It  was  further  recom- 
mended ''that  at  any  time  in  the  judgment  of 
the  international  executive  board  conditions 
and  circumstances  warrant  they  are  hereby 
authorized  to  withhold  payment  of  further 
tax  to   the  American  Federation  of  Labour." 

The  convention  also  instructed  its  president, 
John  L,  Lewis,  "  to  deliver  a  series  of  radio 


addresses  on  a  nation-wide  hook-up  stressing 
the  importance  of  this  entire  problem." 

At  one  session  the  delegates  were  addressed 
by  Mr.  William  Green,  president  of  the  Ameri- 
can Federation  of  Labour,  who  made  a  strong 
plea  for  peace  within  the  ranks  of  organized 
labour.  Following  Mr.  Green's  speech,  Presi- 
dent Lewis,  of  the  United  Mine  Workers,  put 
the  matter  of  dissolving  the  Committee  for  In- 
dustrial Organization  to  an  immediate  vote. 
Two  delegates,  it  is  reported,  voted  in  favour 
of  such  action,  while  the  rest  of  the  conven- 
tion registered  its  opposition. 

In  a  review  of  the  activity 
Progress  in  of    the    International    Labour 

limitation  of       Office       during       1935,       the 
working  hours    Monthly    Summ^ary     of     the 

IL.O.  traces  the  progress  of 
the  reduced  working  week  since  the  embodi- 
ment of  the  principle  of  the  eight-hour  day 
and  the  forty-'eight  hour  week  in  the  con>- 
stitution  given  to  the  Organization  in  1919. 

In  1935  the  General  Conference  of  the  In- 
ternational Labour  Organization  voted  a  Con- 
vention affirming  the  principle  of  the  forty- 
hour  week  without  any  lowering  of  the  stan- 
dard of  living  of  the  workers.  (Labour 
Gazette,  July,  1935,  page  652.) 

The  International  Labour  Office  points  out 
that  this  comparison  between  the  objective 
of  1919  and  the  action  of  the  1935  conferenee, 
shows  the  rapid  development  of  the  problem 
of  the  reduction  of  hours  of  work,  regarded 
both  as  a  means  of  alleviating  unemployment 
and  as  a  consequence  of  the  steady  march  of 
technical  progress.  It  also  shows  the  import- 
ant advance  achieved  during  the  past  year 
by  the  Organization  in  one  of  the  vital  spheres 
of  its  activity. 

It  definitely  announces  that  "  the  forty- 
hour  week  is  henceforth  the  goal  of  its 
efforts,"  and  that  after  Imving  realized  the 
first  application  of  this  principle  by  the  adop- 
tion oif  a  Convention  for  a  further  branch  of 
the  glass^making  industry,  it  is  preparing 
similar  draft  Conventions  to  apply  the  re- 
form internationally  in  public  works,  the 
building  and  construction  industry,  iron  and 
steel,  coal  mines  and  the  textile  industries, 
respectively. 

At  its  1936  session,  which  opens  on  June  4 
in  Geneva,  the  International  Labour  Confer- 
ence will  decide  on  the  application  of  the 
forty^hour  week  to  these  various  industries. 
The  questions  of  the  reduction  of  hours  of 
work  in  the  printing  and  bookbinding  indus- 
tries and  in  the  chemical  industry  have  been 
held  over  for  proba.ble  inclusion  on  the 
agenda  of  the  1937  session  of  the  Conference. 
Although  exact  figures  are  not  available  for 
all    countries    for    the    glass-making,   printing 
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and  book-binding,  textile,  mining,  iron  and 
steel,  building  and  contra.ctang  and  pulblic 
works  industries,  yet  it  is  evident  that  they 
already  include  several  tens  of  millions  of 
workers  directly  affected  by  the  action  of  the 
International  Labour  Organization  in  the  field 
of  the  limitation   of  hours  of  work. 


The  Nova  Scotia  Mining  Society  recently 
held  its  semi-annual  meeting  with  a  represent- 
ative attendance  of  delegates  from  the  pro- 
vincial mining  field.  There  were  papers  and 
discussions  on  practically  every  phase  of 
mining  hazard,  such  as:  Transportation  ao-- 
cidents;  falls  of  roof  and  coal;  safety  propa- 
ganda; blasting  of  coal;  the  necessity  for 
discipline,  etc. 


As  a  result  of  a  study  of  psychological  con- 
ditions affecting  the  productivitj^  of  workers, 
the  Industrial  Health  Research  Board  of  the 
Medical  Research  Council  (Great  Britain)  ha.s 
recently  issued  a  book  entitled  "Incentives, 
Some  Experimental  Studies."  A  former  report 
of  the  Board  dealt  particularly  with  the  effect 
of  incentives  in  repetitive  work  as  studied 
from  day  to  day  in  a  factory.  The  present 
report  describes  experiments  of  a  more  aca- 
demic nature,  which  nevertheless  have  practical 
implications  for  industrial  management.  These 
relate  to  the  standards  of  effort  which  may 
reasonably  be  expected  of  a  worker  during 
his  working  day,  and  how  they  may  be 
attained  so  that  comfort  and  efficiency  arf^. 
balanced  and  sufficient  energy  is  left  for  the 
worker  to  enjoy  the  pursuits  of  leisure. 


According  to  a  bulletin  recently  published 
by  the  United  States  Department  of  Labour, 
the  total  business  done  by  the  2,517  reporting 
Co-operative  Societies  during  1933  in  the 
United  States  amounted  to  $87,495,582.  More 
than  half  of  the  total— S46,899,929^was  ac- 
counted for  by  the  local  consumers'  societies. 
The  business  of  the  nine  wholesale  societies 
amounted  to  $8,748,726  and  the  remainder 
was  accounted  for  by  the  credit  unions  and 
the  workers'  productive  societies. 

Although  many  of  the  co-operative  enter- 
prises operated  at  a  loss  in  1933,  net  savings 
or  "profits"  of  $2,016,420  are  shown  for  all  of 
the  reporting  societies  combined.  Part  of  this 
net  gain— $1,361, 909^was  returned  to  the 
shareholders  in  the  form  of  patronage  refunds 
and  a  total  of  $1,179,231  was  paid  as  interest 
on  the  outstanding  share  capital.  The  total 
resources  of  the  societies  for  which  information 
was  available  amounted  to  $60,277,004.  Of  the 
total  resources,  $32,293,059  represented  paid-in 
share  capital  and  $7,132,888  represented  ac- 
cumulated reserves. 


The  United  States  Department  of  Labour 
has  issued  a  bulletin  dealing  with  "Some  Im- 
portant Features  of  Occupational  Disease 
Legislation,"  in  which  it  is  pointed  out  that 
reliable  authorities  have  estimated  that  suits 
at  common  law,  pending  in  the  country  to-daj', 
on   occupational   disease,   total   $500,000,000. 


Notice  of  assessment  rates  under  the  Work- 
men's Compensation  Act  for  the  province  of 
New  Brunswick  as  published  in  the  Royal 
Gazette  (New  Brunswick)  indicate  no  change, 
either  by  way  of  a  reduction  or  an  increase,  in 
any  of  the  industrial  ratings  for  1936.  The 
assessment  is  based  on  every  $100  of  payroll 
in  the  province  under  the  jurisdiction  of  the 
Act.  The  highest  rating  is  based  on  tunnelling^ 
rock  work  and  blasting,  and  on  steel  bridge 
construction  in  which  groups  the  assessment 
is  $8  per  $100  of  payroll.  Erection  of  steel 
buildings  carries  an  assessment  of  $7;  quarry- 
ing, $7;  saw-mills,  shingle  mills, , etc.,  $6.50; 
logging,  etc.,  $6.50;  coal  mining,  $6;  stevedor- 
ing, $6;  bridge  construction,  $6.  The  lowest 
rating  is  for  printing,  manufacturing  of  plating 
gold,  watch-making,  lens  manufacturing — at  20 
cents  per  $100  of  payroll;  and  for  the  manu- 
facturing of  clothing,  hats  other  than  felt, 
shirts,  corsets,  furs,  oil  clothing,  awnings, 
tents — also  20  cents. 


A  Royal  Commission  on  safety  in  mines  has 
recently  been  appointed  in  Great  Britain.  The 
terms  of  reference  of  the  commission  are  "to 
inquire  whether  the  safety  and  health  of  min'i 
workers  can  be  better  ensured  by  extending 
or  modifying  the  principles  or  general  pro- 
visions of  the  Coal  Mines  Act,  1911,  or  tho 
arrangements  for  its  administration,  having 
regard  to  the  changes  that  have  taken  place 
in  organization,  methods  of  work,  and  equip- 
ment since  it  became  law,  and  the  experience 
gained,  and  to  make  recommendations." 


The  United  States  Federal  Committee  on 
Apprentice  Training  has  recently  issued  two 
brochures  dealing  with  apprenticeship.  In 
Bulletin  No.  1  "What  the  Federal  State  Ap- 
prentice Training  Program  Means  to  Em- 
ployers," it  is  pointed  out  that  "apprentices 
will  be  directed  into  those  occupations  in 
which  there  is  need  for  additional  skilled  em- 
ployees," but  that  "apprentices  will  not  dis- 
place skilled  workers  now  employed."  Th-! 
program,  it  is  claimed,  will  result  in  better 
craftsmen  in  all  occupations,  and  in  addi- 
tional skilled  emplo3^ees  only  if  there  is  a 
genuine  need  for  them.  Bulletin  No.  2  re- 
views the  organization,  administration  and  the 
objectives  of  the  program  of  apprentice 
training. 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


TWO  applications  for  the  esitablishment  by 
the  Minister  of  Labour  of  Boards  of 
Conciliation  and  Investigation  under  the 
Industrial  Disiputes  Investigation  Act  were 
received  in  the  Department  of  Labour  during 
the   month   of  January   as   follows: — 

(1)  From  certain  employees  of  the  Algoma 
Steel  Corporation,  Ltd.,  being  memJbers  of  the 
Algoma  Steel  Workers'  Union.  The  dis- 
pute related  to  the  matter  of  wages,  1,727 
employees  being  directly  affeicted.  The  Chief 
Conciliation  Officer  of  the  Department  visited 
Sault  Ste.  Marie,  and,  as  a  result  of  confer- 
ences which  he  held  with  the  interested  par- 
ties, the   dispute  was  amicably  adjusted. 

(2)  From  certain  employees  of  the  Brazeau 
Collieries,  Ltd.,  being  members  of  the  Nor- 
degg  Local  Union  of  the  Mine  Workers' 
Union  of  Canada.  Two  hundred  and  twenty 
employees  were  stated  to  be  directly  affected 
by  the  dispute,  which  related  to  the  inter- 
pretation of  a  certain  clause  of  the  existing 
agreement.  Shortly  after  receipt  of  the  ap- 
plication advice  was  received  in  the  Depart- 
ment that  the  point  at  issue  had  been  settled 
to  the  satisfaction  of  the  employees,  who  ac- 
cordingly withdrew  their  application. 

The  text  of  the  report  of  the  Board  of  Con- 
ciliation and  Investigation  which  dealt  w^ith 
a  dispute  between  the  Winnipeg  Electric  Com- 
pany and  affiliated  companies  and  certain  of 
their  e,miployees  was  printed  in  the  January 
issue  of  the  Labour  Gazette,  page  6.  The  dis- 
pute related  to  the  matter  of  wages  and  work- 
ing conditions,  approximately  100  employees, 
members  of  the  Association  of  Suibstation  and 
Hydro  Plant  Employes,  being  directly  af- 
fected. The  companies  affiliated  with  the 
Winnipeg  Electric  Company  are  the  Mani- 
toba Poiwer  Company,  Ltd.,  the  Northwestern 
Power  Company,  Ltd.,  and  the  Winnipeg, 
Selkirk  and  Lake  Winnipeg  Railway  Com- 
pany. Mr.  Robert  Jacob,  KjC,  tlie  Chairman 
of  the  Board,  and  Mr.  C.  A.  Clendenning, 
the  member  nominated  by  the  employers, 
recoimmended  against  any  increase  in  salaries, 
while  Mr.  R.  B.  Russell,  the  employees' 
nominee  on  the  Board,  submitted  a  minority 
report  expressing  the  view  'that  the  increases 
sought  by  the  employees  shiould  be  granted. 
Towards  the  end  of  January  the  Department 
was  advised  that  the  decision  embodied  in 
the  majority  findings  regarding  wages  had 
been  accepted  by  both  parties  concerned  and 
an  agreement  had  been  signed  effective  to 
April  30,  1936,  and  thereafter  until  terminated 
upon  30  days'  notice  given  by  either  party 
prior   to   April   30.  1936,   or  May   1st  in   any 


subsequent  year.  The  matter  of  hours  and 
working  conditions  had  been  already  agreed 
upon   during  the  hearings   of   the  Board. 

Reference  was  made  in  the  December  issue 
of  the  Labour  Gazette  (page  1089)  to  the  re- 
ceipt in  the  Department  of  Labour  on  De- 
cember 2  of  an  application  from  the  Lakeside 
Coals,  Ltd.,  for  the  establishment  of  a  Board 
of  Conciliation  and  Investigation  to  deal  with 
a  dispute  involving  80  employees  at  Robb, 
Alberta,  members  of  the  United  Mine  Work- 
ers of  America.  The  dispute  arose  in  con- 
nection with  the  employees'  request  for  a 
wage  increase  of  5  per  cent  to  conform  with 
the  recent  wage  increase  in  the  Drumheller 
coal  field.  The  employees  ceased  work  on 
December  3,  and  the  officers  of  the  company 
subsequently  issued  orders  to  close  the  bunk 
houses  and  cook  house  at  the  cam^p.  On 
December  4  an  agreement  was  entered  into 
between  the  Foothills  Collieries,  Ltd.,  and 
its  employees  at  Mile  50  in  the  Coalspur 
District.  The  management  of  the  Lakeside 
Coals,  Ltd.,  had  previously  agreed  that,  if 
the  Foothills  Collieries  advanced  their  em- 
ployes' wages  5  per  cent,  they  would  igrant  a 
similar  increase.  An  agreement  on  this  basis 
was  consummated  on  December  11,  and  the 
miners  returned  to  work.  However,  the  date 
from  which  the  increase  should  be  made 
effective  remained  in  dispute,  and  this  point 
was  referred  for  decision  to  an  independent 
chairman  as  provided  in  the  clause  of  the 
agreement  relating  to  the  "Settlement  of 
Local  and   General  Disputes." 

Applications  were  received  in  the  Depart- 
ment of  Labour  on  July  19  and  August  26 
respectively  from  employees  of  the  Corpora- 
tion of  the  City  of  Winnipeg,  being,  (1) 
linemen,  cablemen,  linemen's  helpers,  trouble- 
men  and  groundmen,  members  of  the  Civic 
Linemen's  Association,  and  (2)  power-house 
operators,  substation  operators  and  assistant 
operators,  meter  installens  and  instrument 
men,  stove  repair  electricians,  maintenance 
and  electrical  mechanics,  tramway  employees 
(engineers,  firemen,  etc.),  central  steam  heat- 
ing division  (engineers  and  firemen,  etc.), 
members  of  the  Federation  of  Civic  Em- 
ployees of  the  City  of  Winnipeg  and  affiliated 
unions  (Labour  Gazette.  August,  1935,  page 
716,  and  September,  1935,  page  803).  The 
Department  was  advised  recently  that  in  the 
case  of  each  of  these  disiputes  the  matters  at 
issue  had  been  amicably  adjusted  as  a  result 
of  direct  negotiations  between  the  parties 
concerned.  Board  procedure  will  accordingly 
be  unnecessary. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES 
DURING  THE  YEAR  1935 


'T^HE  number  of  disputes  in  Canada  during 
-*•  1935,  the  numbers  of  workers  involved 
and  the  time  loss  incurred,  showed  consiiderable 
deicre,ases  from  the  figures  for  1934,  and,  exicejpt 
in  the  number  of  workers  involved,  were  also 
somewhat  lower  than  in  1933,  M'ost  of  the 
time  loss  oiccurred  in  icoal  mining,  logging, 
clothing  m'anufacturing  and  water  transporta- 
tion (longsihoremen),  but  there  was  also  sub- 
stantial time  loss  in  fishing,  /printing  and  in 
shoe  and  metal  manufaicturing.  The  more  im- 
portant disputes  involved  coal  miners  at  Cor- 
bin,  B.C.,  loggers  in  the  Nipigon  district  in 
Ontario,  longshoremen  at  Vancouver,  also  long- 
shoremen, ship  crews,  etc.,  in  British  Columbia 
ports  on  strike  in  sympathy  with  the  long- 
shoremen .at  Vancouver,  and  longshoremen  at 
Montreal,  while  there  were  several  disiputes  in 


clothing,  woodworking  and  shoe  factories, 
as  well  as  two  important  dispute®  involving 
printing  compositors.  Demands  for  increases  in 
wages  were  t'he  chief  .causes  of  the  disputes  in 
fishing,  logging,  and  in  the  manufacture  of 
clothing  and  shoes,  but  in  the  disputes  involv- 
ing coal  miners,  longshoremen  and  woodworkers 
the  chief  causes  were  the  relation  of  employers 
to  unions  and  conditions  affecting  this  or  aris- 
ing out  of  it.  A  small  number  of  disiputes  re^ 
suited  from  demands  for  the  eight  hour  day  or 
for  increases  in  hourly  rates  of  wages  when 
hours  were  reduced,  but  these  were  soon 
settled. 

The  accompanying  table  of  strikes  and  lock- 
outs in  Canada  from  1901  to  1934,  inclusive, 
gives  figures  as  to  all  disputes,  as  to-  coal  min- 
ing separately,  and  for  those  in  industries  other 


TABLE  I.— STRIKES  AND  LOCKOUTS  IN  CANADA  BY  YEARS,  1901-1935 


Year 


1901. 
1902. 
1903. 
1904. 
1905. 

1906. 
1907. 
1908. 
1909. 
1910. 

1911. 
1912. 
1913. 
1914. 
1915. 

1916. 
1917. 
1918. 
1919. 
1920. 

1921. 
1922. 
1923. 
1924. 
1925. 

1926. 
1927. 
1928. 
1929. 
1930. 

1931. 
1932. 
1933. 
1934. 
1935. 


Total. 


Num- 
ber of 
disputes 
begin- 
ning 
during 
the 
year 


124 
171 
103 
95 

149 
183 
72 
88 
94 

99 
179 
143 

58 
62 

118 
158 
228 
332 
310 

159 

89 
77 
64 


4,364 


Disputes  in  existence  during  year 


All  Industries 


Num- 
ber of 
dis- 
putes 


120 
160 
230 
336 
322 


*4,491 


Num- 
ber of 
em- 
ployers 


285 
532 
1,124 
591 
332 

965 
950 
178 
372 
1,233 

533 

1,321 

1,077 

261 

120 

332 

758 

782 

1,967 

1,374 

1,208 
732 
450 
435 
497 

512 
480 
548 
263 
338 

266 
497 
617 
1,100 
719 


*23.749, 


Number 

of 
workers 
involved 


24,089 
12,709 
38,408 
11,420 
12,513 

23,382 
34,060 
26,071 
18,114 
22,203 

29,285 
42,860 
40,519 
9,717 
11,395 

26,538 
50,255 
79,743 
148,915 
60.327 

28,257 
43,775 
34,261 
34,310 


23,834 
22,299 

17,581 
12,946 
13,768 

10,738 
23,390 
26,558 
45,800 
33,269 


'1,122,258 


Time  loss 
in  man- 
working 

days 


737,808 
203,301 
858,959 
192,890 
246,138 

378,276 
520,142 
703,571 
880,663 
731,324 

1,821,084 

1,135,786 

1,036,254 

490,850 

95,042 

236,814 
1,123,515 

847,942 
3,400,942 

799,524 

1,048,914 
1,528,601 
671,750 
1,295,054 
1,193,281 

266,601 
152,570 
224,212 
152,080 
91,797 

204,238 
255.000 
317,547 
574,519 
288,703 


24,505,752 


Coal  Mining 


Num- 
ber of 
dis- 
putes 


*496 


Number 

of 
workers 
involved 


1,760 
510 

5,410 
184 

5,564 

4,549 
8,990 
3,541 
8,618 
2,950 

9,890 
2,243 
4,837 
2,500 
2,753 

11,270 
17,379 
22,920 
10,130 
12,128 

1,456 
26,475 
20,814 
21,201 
18,672 


16,653 
5,033 
3,045 
6,228 

2,129 
8,540 
3,028 
11,461 
6,131 


•■297,437 


Time  loss 
in  man- 
working 
days 


7,040 

10,120 

173.441 

792 

101,770 

146,622 
102,824 
13,600 
720,180 
485,000 

1,513,320 

107,240 

562,025 

280,800 

11,907 

72,387 
584,890 
130,696 
383,659 

99,920 

31,318 

798,548 

299,539 

1,089,484 

1,040,276 

35,193 
53,833 
88,000 
6,805 
24,183 

11,523 
132,766 
33,019 
91,459 
65,707 


9,309.886 


Industries  other  than 
Coal  Mining 


Num- 
ber of 
dis- 
putes 


137 
175 
69 

77 
98 

94 
179 

148 
60 
54 

112 
139 

184 
316 

287 

158 
83 
63 
55 
70 

61 

54 
84 
82 
52 


*3,997 


Number 

of 
workers 
involved 


22,329 
12,199 
32,998 
11,236 
6,949 

18,833 
25,070 
22,530 
9,496 
19,253 

19,395 

40,61 

35,682 

7,217 

8,642 

15,268 
32,876 
56,823 
138,785 
48,199 

26,801 
17,300 
13,447 
13,109 
10,277 

15,389 
5,646 

12,548 
9,901 
7,540 

8,609 
14,850 
23,530 
34,339 
27.138 


*824.821  15,195, 


Time  loss 
in  man- 
working 
days 


730,768 
193,181 
685,518 
192,098 
144,368 

231,654 
417,318 
689,971 
160,483 
246,324 

307,764 

1,028,546 

474,229 

210,050 

83,135 

164,427 
538,625 
517,246 
3,017,283 
699,604 

1,017,596 
730,113 
372,211 
205,570 
153,005 

231,408 
98,737 
136,212 
145,275- 
67,614 

192,715 
122,234 
284,528 
483,060 
222,996 


*In  these  totals  figures  for  disputes  extending  over  the  end  of  a  year  are  counted  more  than  once. 
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than  coal  mining.  For  many  of  the  years  the 
figures  for  covol  mining  account  for  very  large 
percentages  of  the  numlbers  of  employees  in- 
volved and  of  the  time  loss  incurred.  It  will 
be  observed  that  since  1925  the  figures  for  coal 
mines  have  been  comparatively  small. 

Compilation  of  Statistics 

Since  its  establishment  toward  the  end  of 
1900  the  Department  of  Labour  has  main^ 
tained  a  record  of  strikes  and  loickofuts  in 
Canada,  publishing  in  the  Labour  Gazette 
each  month  a  complete  list  of  those  in  progress, 
so  far  as  available,  with  particulars  as  to  the 
nature  and  result  of  each  disipiut'e.  Early  in 
eaoh  year  a  review  of  the  previous  year  has 
been  given,  including  statistical  tables  ana- 
lyzing the  data,  and  since  1912  including  a 
complete  list  of  the  disputes  on  record  during 
the  year.  As  the  monthly  stattemente  in  the 
Labour  Gazette  are  necessarily  of  a  prelim- 
inary nature  the  annual  review  constitutes  the 
revised  record  for  the  year.  A  special  report 
on  "  Strikes  and  Lockouts  in  Canada  1901  to 
1912/'  issued  in  1913,  contained  a  com,plete 
lisit  of  strikes  and  lookouts  for  tliat  period 
with  analytical  tables.  The  annual  reviews  in 
the  Labour  Gazette  have  brought  the  lists  of 
disputes  and  analytical  tables  down  to  date 
each  year. 

The  annual  review  for  1930  appearing  in  the 
Labour  Gazette,  February,  1931,  inicluded  sum- 
mary tables  back  to  1901,  the  result  of  a 
revision  of  the  record  on  the  basis  of  the 
classification  of  industries  adopted  by  the  Do- 
minion Bureau  of  Statistics  and  other  gov- 
ernment departments  for  official  statistics. 
This  clasvsification  had  been  used  for  strikes 
and  lockouts  since  1921,  and  it  was  advisable 
to  have  the  record  for  earlier  years  on  the 
same  basis.  Other  revisions  to  secure  imi- 
formity  throughout  the  whole  period  were 
also  made. 

The  record  of  the  Department  includes 
lockouts  as  well  as  strikes,  but  a  loickout,  or 
an  industrial  condition  which  is  undoubtedly 
a  lockout,  ia  rarely  encountered.  In  the 
statistical  tables,  therefore,  strikes  and  lock- 
outs are  recorded  together,  the  term  dispute 
being  used  with  reference  to  either. 

A  strike  or  lockout  included  as  such  in 
the  records  of  the  Deipartment,  is  a  cessation 
of  work  involving  six  or  more  employees  and 
lasting  one  working  day  or  more.  Disputes 
of  less  than  one  day's  duration  and  disputes 
involving  less  than  six  employees  have  not 
been  included  in  the  published  record  unless 
a  time  loss  of  10  days  or  more  is  caused.  A 
separate  record  of  such  disputes  involving  less 
than  10  days'  time  loss  is  maintained  in  the 
Department.  Although  not  incLuded  in  the 
statistical  record,  such  dispu^tes  lare  mentioned 


in  the  Labour  Gazette  at  the  time  of  their 
occurrence.  During  1935  there  were  16  such 
disputes,  involving  583  employees,  making  a 
time  loss  of  79  working  days. 

The  figures  in  this  report  are  inclusive  of 
all  disputes  which  come  to  the  knowledge  lof 
the  Deipantment,  and  the  methods  taken  to 
secure  information  practically  preclude  prob- 
ability of  omissions  of  a  serious  nature.  As 
to  duration  of  strikes,  numbers  of  employees 
concerned,  etc.,  it  is  impossible  always  to 
secure  exaiot  information,  but  the  estimate 
made  in  such  icases  is  the  result  of  pains- 
taking methods  in  >the  collection  of  data,  and 
with  increasing  experience  in  dealing  with  the 
subject  it  is  believed  that  the  statistics  in- 
dicate the  conditions  with  reasionable  pre- 
cision. The  estdmate  of  time  loss  is  reached 
by  multiplying  the  number  of  working  daj^s 
during  which  each  strike  lasted  by  the  num- 
ber of  employees  directly  involved  in  the  dis- 
put  from  time  to  time  so  far  as  known  and 
not  replaced.  The  number  of  emploj'ees 
recorded  for  each  dispute  is  the  number  of 
those  directly  involved,  that  is  on  strike 
or  locked  out,  and  does  not  include  those  in- 
directly affected.  The  figures  in  the  tables  as 
to  workers  are  therefore  the  number  of  those 
directly  involved.  In  recent  years,  when  the 
information  is  available,  the  number  in- 
directly affected  has  been  shown  in  foot- 
notes to  Table  X. 

The  statistical  tables  do  not  include  minor 
disputes  as  described  in  a  previous  paragraph, 
-nor  disputes  (previously  recorded)  as  to  which 
information  has  been  received  indicatin.g  that 
•employment  conditions  are  no  longer  affected, 
but  which  the  unions  or  organizations  con- 
cerned have  not  yet  declared  terminated. 

Information  is  available  as  to  the  following 
disputes  of  this  nature  which  were  carried  over 
^rom  1934  but  were  called  off  or  lapsed  during 
1935:  compositors,  London,  Ont.,  commenced 
March  1,  1934,  two  employers,  called  off  by  the 
union  Api'il  27,  1935 ;  and  shoe  factory  workers, 
Preston,  Ont.,  commenced  September  13,  1934, 
one  employer,  lapsed  by  the  end  of  March, 
1935.  The  following  disputes  of  the  same  na- 
'ture  were  still  on  record  at  the  end  of  1935: 
photo-engravers,  Toronto  and  London,  Ont., 
Montreal  and  Quebec,  P.Q.,  and  Winnipeg, 
Man.,  commenced  May  4,  1931,  one  employer; 
motion  picture  projectionists,  Toronto,  Ont., 
commenced  July  11,  1932;  and  moulders,  Peter- 
borough, Ont.,  commenced  February  27,  1934, 
one  employer. 

Charts 

The  accompanying  chart  of  the  time  loss 
in  working  days  by  groups  of  industries  for 
each  year  back  to  1901,  shows  that  in  Mining 
considerable  time  loss  occurred  in  1909,  1910, 
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LOSS   IN  WORKING   DAYS   THROUGH   STRIKES   AND   LOCKOUTS   BY   GROUPS 
OF  INDUSTRIES  EACH  YEAR  1901-1935 
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RESULTS  OF  STRIKES  AND  LOCKOUTS  ACCORDING  TO  NUMBERS   OF 
EMPLOYEES   INVOLVED   EACH   YEAR   1901-1935 
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1911  and  1913,  and  again  in  1917,  1922,  1924 
and  1925,  while  in  1932  and  again  in  1934, 
time  loss  was  greater  than  since  1925.  In  1919 
the  time  loss  due  to  general  strikes  is  shown 
separately. 

In  Metal  Manufacturing  considerable  time 
loss  appeared  in  1919  and  1920.  In  Construc- 
tion considerable  time  loss  appeared  only  in 

1912  and  1919.  In  Transportation,  etc.,  there 
was  considerable  time  loss  only  in  1901,  due 
to  a  strike  of  trackmen;  in  1903  due  to  a 
strike  of  railway  clerks  and  freight  handlers 
throughout  western  Canada,  and  a  strike  of 
longshoremen  at  Montreal,  with  a  sympa- 
thetic strike  of  teamsters;  and  in  1908,  due 
to  a  strike  of  railway  shop  machinists.  There 
also  occurred  considerable  time  loss  in  Cloth- 
ing, etc.  (including  textiles,  furs,  boots  and 
shoes,  leather,  etc.)  in  1903,  1908,  1912,  1914, 
1917,  1919,  1925  and  1926,  with  an  appreciable 
amount  in  1930,  1931,  1932,  1933  and  1934. 
The  time  loss  in  Other  Manufacturing  was 
large  in  1901,  due  to  a  lock-out  of  cigarmakers 
at  Montreal;  and  in  1921,  1922,  1923  and  1924, 
due  to  the  prolonged  disputes  of  job  printers  to 
secure  the  forty-four  hour  week.  In  1931 
and  1932  a  number  of  disputes  in  sawmills 
caused  appreciable  time  loss.  Logging,  included 
under  Other  Industries,  showed  considerable 
time  loss  in  1933,  1934  and  1935,  as  in  1919,  1920, 
1926  and  1929. 

From  the  chart  showing  results  of  the  dis- 
putes it  appears  that  the  majority  of  em- 
ployees were  successful  or  partially  successful 
in  1901,  1902,  1907,  1915,  1916,  1917,  1918,  1926, 
1930,  1931,  1932,  1933,  1934  and  1935,  but  were 
unsuccessful  in  1908,  1921  and  1923.  In  1919, 
a  large  percentage  of  the  workers  who  were 
unsuccessful  were  involved  in  the  general 
strike  at  Winnipeg  and  in  general  strikes  in 
other  localities  in  sympathy  with  it. 

Review   of  Disputes   by   Industries,    1935 

Agriculture. — From  1901  to  1934  only  six 
strikes  in  this  industry  were  reported  to  the 
Department,,  involving  chiefly  hop  pickers  in 
British  Columbia,  two  in  1905,  two  in  1921, 
one  in  1933  and  one  in  1934.  One  strike  of 
hop  pickers  was  reported  in  1935,  which  lasted 
only  one  day,  resulting  from  a  demand  for 
an  increase  in  piece  rates,  and  it  was  unsuc- 
cessful. Two  strikes  of  cherry  pickers  occurred 
in  Ontario  in  1935  involving  small  numbers 
of  workers  for  a  day  or  less.  Two  strikes  of 
sugar  beet  field  workers  occurred  in  Alberta 
and  Ontario,  respectively,  one  involving  800 
men  for  a  month  and  the  other  involving  90 
men  for  sixteen  working  days.  Three  of  these 
four  were  partially  successful. 


Logging. — The  strike  of  2,100  pulpwood  cut- 
ters in  the  Nipigon  district  in  northern  Ontario 
from  June  19  to  July  18  was  one  of  the  most 
important  disputes  during  the  year.  Increases 
in  wages  and  improvements  in  camp  condi- 
tions were  demanded  and  some  changes  were 
made,  agreements  being  reached  between  some 
of  the  employers  and  committees  of  workers. 
The  only  other  dispute  in  this  industry  in- 
volved thirty-two  tie  cutters  in  one  locality 
in  British  Columbia  and  resulted  in  wage 
increases   after   three   days. 

Fishing  and  Trapping. — Four  disputes  in- 
volved fishermen  in  British  Columbia,  three 
of  which  resulted  from  demands  for  increases 
in  rates  of  payment  for  fish  and  were  partially 
successful.  The  other  dispute  arose  over  the 
interpretation  of  the  agreement  as  to  divi- 
sion of  the  proceeds  from  sale  of  the  catch, 
the  employer  being  successful. 

Mining. — The  most  important  dispute  in- 
volved coal  miners  at  Corbin,  B.C.,  demand- 
ing reinstatement  of  a  dismissed  employee 
and  improvements  in  hours  and  working  con- 
ditions. Being  unable  to  reach  a  satisfactory 
settlement  with  the  workers,  though  prac- 
tically all  demands  were  conceded,  and  as 
operations  at  a  surface  mine,  operated  by 
steam  shovels,  were  prevented  by  pickets,  the 
employing  company  finally  closed  both  mines 
permanently.  A  strike  of  gold  miners  in 
British  Columbia  for  increased  wages  caused 
time  loss  of  7,500  days,  being  terminated  by  a 
compromise  arranged  by  the  provincial  Deputy 
Minister  of  Labour  pending  reference  to  a 
Board  under  the  Industrial  Disputes  Investi- 
gation Act.  The  Board  approved  the  wage 
scale  accepted  tentatively.  Coal  miners  in 
three  mines  in  the  Drumheller  district  of 
Alberta  and  in  one  mine  at  Robb,  Alberta, 
ceased  work  to  secure  a  five  per  cent  increase 
in  wages  recommended  by  a  Board  under 
the  Industrial  Disputes  Investigation  Act  and 
granted  by  other  employers,  and  succeeded. 
Other  stoppages  involving  coal  miners  resulted 
from  local  disputes  and  did  not  involve  large 
numbers  of  employers  for  long  periods  in 
most  cases. 

Manufacturing. — The  principal  disputes  in- 
volved cloakmakers,  dressmakers  and  milHnery 
workers  at  Toronto,  Ont.,  and  men's  clothing 
workers  (coats  and  suits),  cloakmakers  and 
milHnery  workers  at  Montreal,  P.Q.  Each  of 
these  disputes  involved  a  large  number  of 
establishments,  the  cause  being  a  demand  for 
a  union  agreement,  and  all  were  successful 
as  most  of  the  important  establishments  had 
already  negotiated  and  reached  agreements  on 
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most  points.  The  other  disputes  in  clothing 
factories  involved  individual  establishments 
and  were  caused  by  demands  for  increased 
wages  or  union  agreements.  A  strike  of 
cotton  factory  workers  at  Three  Rivers  was 
settled  in  a  short  time  by  the  mayor,  the 
employer  agreeing  to  deal  with  a  committee 
of  employees,  but  not  the  union,  and  to  re- 
instate men  with  dependents,  who  had  been 
replaced  by  girls. 

Disputes  in  newspaper  printing  establish- 
ments in  Winnipeg,  Man.,  and  Calgary,  Alta., 
occurred  as  a  result  of  a  demand  by  the  union 
for  the  forty-hour  week,  the  employers  mak- 
ing closed  shop  agreements  with  new  unions 
providing  for  the  forty-four  hour  week  and 
the  same  wage  rates  as  before,  dismissing  those 
refusing  to  join  the  new  union.  A  strike 
against  a  ten  per  cent  decrease  in  wages  in 
one  establishment  in  Calgary,  Alta.,  was  un- 
successful, the  strikers  being  replaced. 

Construction. — None  of  the  disputes  in- 
volved large  numbers  of  workers  or  caused 
much    time   loss. 

Transportation  and  Public  Utilities. — A 
number  of  disputes  occurred  on  the  Pacific 
Coast  in  water  transportation,  some  involving 
members  of  ship  crews  demanding  union 
recognition  or  wage  increases  or  both  from 
individual  employers,  also  boom  log  workers 
and  longshoremen  supporting  them.  The  most 
important  disputes,  however,  were  a  strike  of 
longshoremen  at  Vancouver,  B.C.,  refusing  to 
handle  cargo  from  Powell  River,  B.C.,  claimed 
to  have  been  loaded  by  strike  breakers,  and 
a  sympathetic  strike  of  coastwise  longshore- 
men, ship  crews,  boom  log  workers,  etc.,  and 
longshoremen  at  other  ports.  These  strikes 
lasted  from  June  to  December  although  the 
strikers  were  replaced  to  a  great  extent  within 
a  few  weeks'  time.  The  members  of  the 
Shipping  Federation  at  Vancouver,  B.C.,  can- 
celled the  agreement  with  the  union  as  a 
result  of  this  and  previous  violations  and 
reached  agreements  with  unions  composed  of 
men  who  had  left  the  longshoremen's  union 
on  strike,  either  before  or  after  the  strike, 
not  supporting  its  policies.  The  dispute  was 
investigated  by  a  Commissioner  appointed 
under  the  Inquiries  Act  in  accordance  with 
Section  65  of  the  Industrial  Disputes  Investi- 
gation Act,  who  reported  that  the  strike  was 
not  justified  (Labour  Gazette,  November, 
1935,  pages  982-995).  As  a  result  of  disputes 
with  the  union,  the  Shipping  Federation  had 
already  applied  for  a  Board  before  the  strike 
occurred.  A  riot  occurred  at  Vancouver  on 
June  18,  a  number  of  persons  being  injured. 
Several  persons  were  sentenced  to  imprison- 


ment as  a  result  of  this  riot  and  of  numerous 
individual  attacks  on  workmen  from  time  to 
time. 

Trade. — Strikes  of  dairy  drivers  occurred  in 
Toronto,  Ont.,  and  Hamilton,  Ont.,  each  in- 
volving one  establishment,  in  disputes  as  to 
conditions  in  agreements  proposed.  The  strik- 
ers were  successful  at  Toronto  but  not  at 
Hamilton.  A  strike  of  rag  sorters  at  Mont- 
real, P.Q.,  was  unsuccessful. 

Service. — Restaurant  and  hotel  employees 
were  involved  in  several  disputes  as  to  wages 
and  union  relations  but  none  involved  large 
numbers  of  employees  for  long  periods. 

Analysis  of  Statistics,  1935 

Table  I  is  a  summary  of  the  principal 
statistics  for  the  period  for  which  the  record 
has  been  compiled  beginning  in  1901.  The 
table  shows  the  number  of  disputes  beginning 
in  each  year  and  the  number  in  existence 
during  the  year,  the  difference  in  eiach  case 
being  the  number  of  disiputes  carried  over  the 
end  of  the  previous  calendar  year.  A  small 
number  of  disputes  have  been  carried  over  at 
the  end  of  every  year  except  1903,  1929,  and 
1934.  The  approximate  number  of  employers 
involved  in  all  industries  as  well  as  the  num- 
ber of  workers  involved  and  the  time  loss  is 
given.  In  addition  to  these  data,  the  number 
of  disputes  in  existence  during  each  year  in 
coal  mining  and  in  industries  other  than 
coal  mining  is  given,  along  with  the  number  of 
workers  involved  and  the  time  loss.  A  study 
of  the  latter  figures  reveals  that  a  few  dis- 
putes in  coal  mining  in  some  years  account  for 
a  large  proportion  of  the  workers  involved 
and  for  a  still  larger  proportion  of  the  time  loss 
resulting. 

Table  II  gives  an  analysis  by  numbers  of 
workers  involved  and  shows  that  twelve  out 
of  120  disputes  involved  over  1,000  employees 
in  each  case  and  these  disputes  caused  nearly 
one-half  of  the  time  loss  for  the  year,  while 
there  were  appreciable  numbers  of  disputes  in- 
>volving  between  100  and  1,000  employees  and 
causing  a  considerable  percentage  of  the  time 
loss. 

Table  III  gives  an  analysis  by  time  loss  and 
shows  that  none  of  the  disputes  caused  over 
50,000  days'  time  loss  but  tii€re  were  six  result- 
'ing  in  losses  of  over  10,000  days  and  34  causing 
between  1,000  and  10,000  days'  loss.  T\vo- 
thirds  of  the  disputes  resulted  in  less  than 
1.000  days  loss  each,  causing  altogether  only 
■SIX  and  one-half  per  cent  of  the  total  for  the 
year. 

Table  IV,  an  analysis  by  duration,  indi- 
cates that  only  19  disputes  lasted  25  days  or 
more  but  caused  nearly  one-half  of  the  time 
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TABLE  II.— STRIKES  AND  LOCKOUTS,  1935,  BY  NUMBER  OF  WORKERS  INVOLVED 


Disputes 

Number  involved 

Time  loss 

Number  of  workers  involved 

Number 

Percent 

of 

total 

Workers 

Percent 

of 

total 

Man- 
working 
days 

Percent 

of 

total 

12 
8 
32 
20 
40 
8 

10-0 
6-7 
26-6 
16-7 
33-3 
6-7 

19,150 
5,517 
6,114 
1,327 
1,113 
48 

57-6 
16-6 
18-4 
4-0 
3-3 
0-1 

136,050 
60,100 
60,979 
15,297 
15,783 
494 

47-0 

500  and  under  1  000                                                          

20-9 

100  and  under     500 

21-1 

50  and  under     100                                                  

5-3 

5-5 

Under  10 

0-2 

Total 

120 

100-0 

33.269 

100-0 

288,703 

100-0 

TABLE  III.— STRIKES  AND  LOCKOUTS,  1935,  BY  TIME  LOSS 


Disputes 

Number  involved 

Time  loss 

Number  of  man-working  days  lost 

Number 

Per  cent 

of 

total 

Workers 

Per  cent 

of 

total 

Man- 
working 
days 

Per  cent 

of 

total 

5  0  000  and  over                                     .       .                     

10, 000  and  under  50, 000 

6 
34 
15 
31 
34 

5-0 
28-3 
12-5 
25-9 
28-3 

6,310 
21,432 
1,377 
3,079 
1,071 

19-0 
64-4 
4-1 
9-3 
3-2 

149,175 

120,550 

9,840 

7,575 

1,563 

51-7 

1  000  and  under  10, 000                                                

41-8 

500  and  under    1 ,  000 

3-4 

100  and  under       500 

2-6 

Under    100 

0-5 

Total 

120 

100-0 

33,269 

100-0 

288,703 

100-0 

TABLE  IV —STRIKES  AND  LOCKOUTS,  1935,  BY  DURATION 


Disputes 

Number  involved 

Time  loss 

Number  of  workers  involved 

Number 

Per  cent 

of 

total 

Workers 

Per  cent 

of 

total 

Man- 
working 
days 

Per  cent 

of 

total 

Unterminated  or  carried  over  from  previous  year 

1 
19 
3 
8 
8 
24 
57 

0-8 
15-8 
2-5 
6-7 
6-7 
20-0 
47-5 

165 
4,737 
2,135 
2,493 
1,820 
9,514 
12,405 

0-5 
14-2 
6-4 
7-5 
5-5 
28-6 
37-3 

200 
134,191 
35,665 
35,034 
8,564 
47,097 
27,952 

1-0 

46-5 

20  days  and  under  25 

12-4 

12-1 

10  days  and  under  15 

3-0 

16-3 

Under  5  days 

9-6 

Total 

120 

100-0 

33,269 

100-0 

288,703 

1000 

TABLE  v.— STRIKES  AND  LOCKOUTS,  1935,  BY  PROVINCES 


Disputes 

Number  involved 

Time  loss 

Province 

Number 

Percent 

of 

total 

Workers 

Per  cent 

of 

total 

Man- 
working 
days 

Per  cent 

of 

total 

Nova  Scotia 

10 
2 
1 
14 
46 
14 

8-3 
1-7 
0-8 
11-7 
38-3 
11-7 

4,693 

51 

125 

8,587 

10,354 

699 

14-1 
0-2 
0-4 
25-8 
31-1 
2-1 

29,477 

315 

310 

33,000 

78,342 

9,243 

10-2 

Prince  Edward  Island 

0-1 

New  Brunswick 

0-1 

Quebec 

11-4 

Ontario 

Manitoba 

27-1 
3-2 

Saskatchewan 

Alberta 

i2 
20 

100 
16-7 

1,870 
6,740 

5-6 
20-2 

20,054 
117,937 

7-0 

British  Columbia 

40-9 

Yukon  Territory 

nterprovincial 

1 

0-8 

iso" 

0-5 

25- 

0-0 

Total 

120 

100-0 

33.269 

100-0 

288,703 

100-0 
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ioss  for  the  year  while  81  disputes  lasted  legiS 
than  ten  days  but  involved  twOMthirds  of  the 
workere  affected  by  all  disputes  and  caused 
!26  per  cent  of  the  total  time  loiss  for  the  yeiaj-. 

Table  V,  an  analysis  by  provinces,  shoiws  that 
the  largest  time  loss  of  tihe  year  o,ccurred  in 
British  Columbia  where  longshoremen'  and 
Vater  tra-nsport  workers  in  Vauicouver  and 
•other  ports  weire  on  strike  from  June  to  Dacem- 
ber,  and  where  two  important  strikes  of  coal 
miners  and  one  of  gold  miners  'Occurred,  as  well 
as  a  numlber  of  less  extensive  disiputes.  On- 
tario, Quebec,  Nova  Scotia  and  Alberta  also 
had  considerable  time  loss,  the  largest  num- 
ber of  disputes  being  reicorded  for  Ontario. 
One  interprovincial  dispute  involved  lake  and 
river  steamships  from  Montireal,  P.Q.,  to  Fort 
William,  Ont.,  but  involved  only  150  workers 
for  a  short  time  as  there  wag  very  little  re- 
sp'onse  to  the  strike  call. 

Table  VI,  an  analysis  by  industry,  shows  that 
most  of  the  time  loss  was  in  manufacturing, 


mining,  transportation  and  logging,  and  that 
there  were  small  numbers  of  diaputes  in  mosit 
of  the  groups,  many  involving  small  numbers 
of  workers  and  causing  little  time  loss. 

Table  VII,  an  analysis  by  causes  and  results, 
shows  that  half  of  the  disputes  occurred  over 
wages,  chiefly  for  increases  and  related  causes, 
while  only  three  were  caused  by  reductions. 
Twenty-.eight  of  the  disputes  were  caused  by 
union  questions,  twelve  being  to  secure  union 
wages  and  conditions  already  in  force  in  .qthier 
establishments  or  to  maintain  them  in  the 
esta;blishmenits  affected.  Forty-three  disputes 
were  terminated  wih,olly  or  substantially  in 
favour  of  the  workers,  thirty  in  favour  of  em- 
ployers, and  forty-two  resulted  in  compromises 
or  were  partially  successful.  A  relatively  large 
percentage  of  workers  were'  unsuccessful  owing 
to  the  failure  of  strikes  of  waterfront  workers 
at  Vancouver  and  other  ports,  and  coal  miners 
at  Cumberland  and  Corbin,  B.C. 
(Continued  on  page  131) 


TABLE  VI.— STRIKES  AND  LOCKOUTS,  1935,  BY  INDUSTRIES 


Disputes 

Workers  involved 

Time  loss 

Industry- 

Niunber 

Per  cent 

of 

total 

Number 

Per  cent 

of 

total 

Man- 
working 
days 

Per  cent 

of 

total 

Agriculture      

5 

2 

i 

20 

4  2 

16 

3  3 

16  7 

2,175 
2,132 
1,330 
6,769 

6  5 

6-4 

4  0 

20  4 

6,745 
35,090 
14,660 
73,478 

2J 

hogging 

12  1 

Fishing  and  Trapping    

51 

*Mining,  Etc 

25  5 

*Electric  Light  and  Power 

Manufacturing 

57 

9 

1 

47  5 

7-5 
0-8 

14,443 

574 
150 

43  4 

1-7 
0-5 

81,728 

1,581 

900 

28-3 

Vegetable  foods,  etc        

0-5 

0-3 

Rubber  products    

Boots  and  shoes  (leather) 

5 
3 
15 

4-3 
2-5 
12-5 

724 

122 

10,106 

2-2 

0-4 

30-4 

8,822 

2,130 

36,751 

31 

Fur,  leather  and  other  animal  products 

0-7 

Textiles,  clothing,  etc   . . 

12-7 

Printing  and  publishing         .    . 

3 
9 

10 
1 
1 
9 
5 

2-5 
7-5 
8-3 
0-8 
0-8 
7  5 
4-2 

110 
976 
1,519 
44 
118 
504 
298 

0-3 
2-9 
4-6 
01 
0-3 
15 
0-9 

12,100 
6,784 
10,285 
175 
2,200 
1,156 
519 

4-2 

2-3 

Metal  products           

3-6 

Non-metallic  minerals,  chemicals,  etc 

01 

Miscellaneous  products 

0-8 

•Construction 

0  4 

Buildings  and  structures      

0-2 

Railway 

Shipbuliding 

1 

0-8 

125 

0-4 

310 

01 

♦Bridge 

Highway 

2 

1 

1-7 
0-8 

41 
40 

01 
01 

87 
240 

00 

01 

Other 

Transportation  and  Public  Utilities 

14 

11  7 

5,592 

16  8 

74,696 

25  9 

Steam  railways 

Electric  railways 

1 
11 
2 

0-8 
9-2 
1-7 

171 

5,231 

190 

0-5 
15-7 
0-6 

171 

74,175 

350 

01 

Water  transportation 

25-7 

Local  transportation 

01 

Telegraphs  and  telephones 

Other 

Trade 

3 

2  5 

69 

0  2 

289 

01 

Service 

6 

1 

5  0 

0-8 

255 

45 

0  8 

0-2 

861 

23 

0  3 

00 

Recreational 

Business  and  personal 

5 

4-2 

210 

0-6 

838 

0-3 

Miscellaneous 

Total 

120 

100  0 

33,269 

100  0 

288,703 

100  0 

*The  Electric  Light  and  Power  group  does  not  include  undertakings  mainly  public  utilities;  Non-ferrous  smelting  is  included 
with  mining;  erection  of  all  large  bridges  is  under  Bridge  Construction;  water  service  is  under  Public  Administration. 
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TABLE  IX.— STRIKES  AND  LOCKOUTS,  1925-1935,  BY  MONTHS 


Month 

Number  of  disputes  beginning  in  month 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

January 

11 
10 

7 
5 
9 
13 

7 
6 
5 

4 

7 
2 

7 
6 
8 
6 
8 
8 
12 
4 
6 
4 
3 
3 

2 
4 
2 
8 

14 
8 
6 
4 
4 

12 
6 
3 

6 
5 
8 

11 

11 

10 

9 

14 
4 
9 
8 
1 

5 

1] 
8 
21 
12 
4 
8 
6 
7 
3 
2 

5 
4 
3 
8 
9 
8 
1 
1 
12 
8 
4 
4 

7 
6 
4 
9 
7 
8 
4 
6 
12 
7 
7 
8 

7 

13 
3 
4 
7 
11 
20 
6 
8 
11 
10 
11 

5 
6 
7 
4 

13 
9 
7 
18 
17 
10 
18 
8 

23 
15 
20 
13 
23 
18 
22 
18 
10 
13 
11 
3 

10 

February 

March 

2 
8 

April 

10 

May 

20 

June              .   . 

9 

July 

19 

August 

10 

September 

October      .   . . 

12 

s 

November 

December 

10 
2 

h    Year 

86 

75 

72 

96|             88 

67 

86 

111 

122 

189 

120 

Month 

Number  of  disputes  in  existence  during  month 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

January 

12 
13 
14 
14 
17 
22 
18 
16 
11 

8 
11 

7 

9 

10 
15 
14 
12 
11 
15 
10 
9 
8 
8 
4 

4 
6 
7 
11 
18 
15 
11 
10 
8 
17 
11 
9 

8 
8 
11 
15 
18 
20 
19 
20 
11 
15 
16 
11 

7 
6 
14 
13 
24 
17 
8 
9 

10 
9 
7 
6 

5 
6 
4 
11 
12 
10 
6 
3 
12 
10 
6 
8 

9 
9 
6 

12 
14 
14 
9 
11 
17 
17 
12 
14 

12 
18 
9 
9 

13 
16 
29 
17 
15 
16 
12 
12 

8 

8 
12 

4 

15 
13 

9 
21 
23 
13 
20 
16 

25 
24 
29 
22 
32 
24 
32 
31 
20 
19 
15 
8 

10 

February 

March 

8 
13 

April 

14 

May    

25 

15 

July 

26 

18 

September 

October 

18 
16 

November 

December 

16 
8 

Year 

*87 

•77 

*74 

*98 

♦90 

♦67 

♦88 

♦116 

*125 

♦191 

♦120 

Month 

Number  of  worke 

rs  involved  in  new  < 

disputes 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

January 

1,448 

2,834 

12,170 

989 

1,233 

3,653 

947 

560 

716 

317 

3,947 

105 

626 
1,893 

690 

720 
3,739 

557 

10,220 

1,862 

1,606 

1,535 

184 
57 

108 

313 

380 

1,511 

5,296 

1,450 

2,989 

5,845 

1,165 

2,844 

259 

104 

314 

734 

955 

1.445 

2,924 

2,891 

725 

6,451 

268 

1,243 

513 

28 

970 

150 

1,152 

2,046 

4,006 

658 

133 

918 

761 

989 

116 

773 

2,169 
1,107 
1,592 

289 

1,694 

1,005 

45 

40 

2,990 

825 
1,884 

128 

688 
1,756 
125 
588 
282 
637 
437 
679 
3,498 
759 
477 
732 

665 
3,422 

679 
50 

564 
3,129 
4,248 
3,089 
2,422 

916 

930 
2,824 

388 
4,446 
1,234 

370 
1,395 
2,770 
1,278 
2,204 
6,622 

424 
4,153 
1,064 

5,546 
3,896 
4,755 
1,420 
2,179 
2,980 
9,410 
8,245 
2,192 
4,804 
921 
62 

4,832 

February 

March      .... 

34 
2,989 

April 

2,564 

May 

4,235 

4,740 

July            

3,232 

5,143 

September 

October 

3,852. 
676 

November 

December 

737 
235 

Year 

28,919 

23,689 

22,264 

17,491 

12,672 

13,768 

10,658 

22,938 

26.348 

45,610 

33,269 

Month 

Nu 

mber  of  workers  in\ 

'^olved  in  all  dispute 

s  in  existe 

ace 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

January 

1,331 
3,066 
11,891 
12,156 
13,746 
14,871 
13,458 
13,430 
1,297 
705 
4.445 
1,802 

823 
2,080 
1,032 

924 
4,018 
3,214 
10,924 
4,326 
2,827 
2,544 
1,133 

198 

170 

350 

503 

1.980 

5,731 

2,081 

3,342 

6,194 

2,016 

3,623 

1,633 

301 

444 

889 
1,095 
1,823 
3,385 
4,027 
3,333 
4,582 

533 
1,930 
1,440 

277 

794 

1,218 

1,508 

2,369 

5,106 

803 

370 

957 

1,123 

847 

738 

1,684 

2,169 
2,959 
1,598 

386 
1,836 
1,190 

196 

66 

2,990 

2,240 

2,000 

723 

768 
2,066 
1,635 
1,292 
1,184 
1,068 
836 
847 
3,694 
3,044 
1,681 
1,258 

1,117 
3,630 
1,395 
1,350 
1,823 
4,006 
6,291 
4,612 
3,458 
2,388 
980 
2,854 

598 
4,521 
2,030 

370 
1,580 
3,097 
1,884 
2,603 
6,996 
1,101 
4,718 
3,902 

5,736 
4,910 
7,098 
5,368 
5,950 
3,184 
11,463 
13,263 
5,572 
5,993 
1,896 
340 

4,832 
1,551 
3  303 

February 

March      . . 

April 

4,429 

May       . 

5  923 

6,531 

July    .... 

6  339 

5.684 

September 

October 

4.303 
2,360 

November 

December 

1,113 
431 

Year 

*28,949 

*23,834 

♦22,299 

♦17,581 

♦12,946 

♦13,768 

♦10,738 

♦23,390 

♦26.558 

♦45,800 

•33.269 

Month 

Time 

>  loss  in  man-workin 

g  days  for  all  disput 

es  in  exist 

ence 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

January 

4,115 

24,061 

158,558 

195,536 

194,359 

211,863 

211,543 

97,679 

24,411 

8,364 

38,397 

24,395 

8,321 
13,296 
12,651 

8,554 
48,497 
33,589 
50,710 
25,350 
18,001 
33.294 
13,533 
805 

1,255 
4,780 
6,205 
13,042 
27,257 
14,430 
12,187 
13,205 
10,700 
35,415 
10,858 
3,236 

5,229 
3,143 
6,476 
20,907 
34.733 
24,901 
21.380 
30,974 
10,285 
30,481 
20,938 
14,765 

8,319 

21,760 

3,723 

24,288 

39,152 

6,231 

1,279 

2,417 

11,645 

7,858 

12,529 

12,879 

7.254 
14,360 
7,049 
3,616 
9,293 
4,007 
2,152 
529 
13,138 
9,931 
11,807 
8,661 

7,558 
10,431 
25,026 
19,314 
14,045 
17,724 
5,627 
9,192 
22,907 
35,450 
21,315 
15,649 

8,280 

10,452 

15,969 

28,517 

30,565 

40,186 

40,186 

51,815 

7,992 

9,554 

2,338 

9,146 

6,250 
54,730 
15,692 

2,270 
11,798 
37.500 

9,090 
17,285 
38,274 
18,141 
51,040 
55,477 

44,142 
30,169 
88,642 
72,146 
31,284 
31,689 
71,763 
75,660 
59,490 
50,244 
17,415 
1,875 

26  780 

February 

March 

16.315 
12  844 

April... 

19,472 
33,024 

May 

June 

42  140 

July 

52,118 

August 

29  588 

September 

October 

26,506 
17  983 

November 

December 

8,781 
3,152 

Year 

1,193,281 

266,601 

152,570 

224,212 

152,080 

91,797 

204.238 

255,000 

317,547 

574,519 

288,703 

♦These  figures  relate  only  to  the  actual  number  of  disputes  in  existence  and  the  workers  involved  during  the  year,  not  being 
(a  sumnr  ation  in  each  case  of  the  monthly  figures.) 
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(Continued  from  page  118) 
Table  VIII,  an  analysis  by  industries  and 
method  of  settlement,  shows  that  approxi- 
mately one-half  of  the  disputes  were  settled  by 
negotiations  and  these  included  nearly  one- 
half  of  all  the  workers  involved  in  disputes. 
A  relatively  large  number  of  disputes  were 
settled  by  conciliation  and  there  was  also  con- 
cihation  in  the  three  disputes  followed  by  pro- 
ceedings under  the  Industrial  Disputes  Inves- 
tigation Act.  Ten  disputes  involving  nearly 
5,000  workers  were  terminated  by  the  return 
of  workers  on  employers'  terms  and  17  dis- 
putes involving  over  3,000  employees  were 
terminated  by  the  replacement  of  workers  on 
strike  or  looked  out.  In  several  of  these 
disputes  both  methods  were  factors  and  in 
this  table  the  distinction  is  made  in  each  case 
according  to  which  method  was  the  more 
important  or  determining  factor.  Of  the  three 
disputes  shown  under  "indefinite  or  unter- 
minated "  one  was  unterminated  and  in  the 
other  two  cases  the  establishments  were  closed 
down. 


Table  IX  gives  an  analysis  by  months  for 
the  past  eleven  years,  showing  the  number  of 
disputes  commencing  during  each  month,  as 
well  as  the  number  of  disputes  in  existence, 
and  the  number  of  workers  involved  each 
month,  both  in  new  disputes  and  in  all  dis- 
putes in  progress,  with  the  total  time  loss  by 
months.  This  table  shows  that  the  greatest 
number  of  disputes  during  a  year  generally 
occurs  in  May  and  that  the  greatest  time 
loss  generally  occurs  in  July.  Since  1930 
May  has  not  been  the  month  in  which  the 
largest  numbers  of  disputes  occurred,  partly 
because  there  have  been  comparatively  few 
strikes  in  building  trades  in  recent  years. 
The  months  marked  by  large  numbers  of  dis- 
putes and  heavy  time  loss  have,  therefore, 
varied  from  year  to  year.  In  1935  July  showed 
the  largest  number  of  disputes,  June  the 
largest  number  of  workers  involved  and 
August  the  greatest  time  loss.  In  November 
and  December  there  was  little  time  loss. 

Table  X  gives  the  list  of  strikes  and  lock- 
outs occurring  during  the  year,  with  certain 
details  as  to   causes,  results,  etc. 


Strikes  and  Lockouts  in  other  Covmtries  during  1935 


The  'accompanying  table  gives  the  principal 
figures  as  to  strikes  and  lockouts  in  other 
countries  since  1919,  a,s  compared  with  Canada, 
showing  the  number  of  disputes  (strikes  and 
lockouts),  the  number  of  employees  involved 
in  stoppages  of  work  and  the  time  loss  in 
man  working  days  in  those  countries  for 
which  such  figures  are  available. 

In  some  of  these  countries,  figures  as  to 
strikes  and  loickouts  are  published  separately, 
but  in  the  table  here  given  they  have  been 
included  together.  The  practice  varies  greatly 
in  the  various  countries  also  in  .reigard  to  other 
points.  In  some  cases  ,the  number  of  strikes 
and  loickouts  shown  for  a  year  is  the  number 
beginning  during  the  year,  in  other  cases  it  is 
the  number  ending  during  the  year,  and  in 
still  other  cases  it  is  the  number  in  existence 
during  the  year,  including  those  carried  over 
from  the  previous  year  with  those  beginning 
during  the  year. 

The  figures  as  to  the  number  of  employees 
involved  published  by  some  countries  show 
not  only  the  number  of  employees  directly 
involved,  but  also  the  number  of  those  in- 
directly affected,  that  is  thrown  out  of  work 
by  disputes  to  which  they  are  not  parties;  but 
exact  information  as  to  this  point  is  not 
always  given.  In  the  table  given  herewith  the 
column  showing  nun^bers  of  employees  in- 
volved includes  figures  for  the  numbers 
directly  involved  or  the  total  number 
directly  and  indirectly  involved  according  to 


the  method  adopted  by  the  country  con- 
cerned. 

For  some  countries,  figures  as  to  tim^e  loss, 
that  is  the  number  of  ''man  working  days" 
lost,  are  not  given. 

Footnotes  to  the  table  indicate  the  nature 
of  the  statistics  with  reference  to  the  above 
points.  Many  countries  puibliish  these  statis- 
tics only  once  each  year  or  less  frequently, 
the  figures  being  issued  in  some  cases  after 
an  interval  of  some  length. 

In  the  following  notes  as  to  some  of  the 
important  disputes  in  various  'countries  in  the 
year  1935,  the  information  is  taken  as  far  as 
possible  from  official  sources,  but  where  the 
information  is  not  thus  available,  newspaper 
reports  have  been  used. 

Great  Britain 

The  number  of  disputes  occurring  in  the  year 
1935  was  greater  than  for  any  year  since  1925. 
The  number  of  workers  involved  and  the  time 
loss  was  not,  however,  correspondingly  high, 
as  most  of  the  disputes  involved  only  small 
numbers  of  workers.  Nearly  70  per  cent  of 
the  total  time  loss  for  the  year  was  in  the 
coal  mining  industry.  The  chief  disputes  in 
this  industry  concerned  union  membership. 
In  the  first,  14.500  miners  in  South  Wales  and 
Monmouthshire  were  involved  from  September 
30  to  October  5  or  October  9.  A  second  coal 
mining  dispute  later  in  October  in  the  same 
district  involved  55,000  miners,  but  work  was 
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resumed  in  all  these  collieries  by  October  25. 
In  the  fishing  industry  at  Hull,  nearly  5,000 
workers  were  on  strike  from  April  1  until 
April  20,  when  a  compromise  settlement  was 
reached  as  to  prices  for  fish  oil. 

Belgium 

A  strike  of  15,000  coal  miners  in  the  Chareloi 
district  is  reported  to  have  been  in  effect  from 
May  21  to  May  27,  when  a  compromise  settle- 
ment was  reached,  providing  for  an  increase 
in  wages  of  2^  per  cent. 

Irish  Free  State 

A  strike  of  3,000  tramway  workers  at  Dublin 
lasted  eleven  weeks  and  was  settled  May  17 
through  government  'Conciliation.  The  settle- 
ment provided  for  a  wage  increase. 

United    States 

A  strike  of  2,100  automobile  manufacturing 
workers  at  one  plant  at  Toledo,  Ohio,  began 
April  23  owing  to  a  dispute  over  union  ques- 
tions and  also  over  wages  and  other  conditions. 
On  April  30,  a  strike  of  automobile  workers, 
employees  of  the  same  corporation,  began  at 
Cincinnati,  Ohio ;  and  at  Cleveland,  Ohio,  and 
Atlanta,  Georgia,  sympathetic  strikes  were 
called.  In  these  cities,  15,000  employees  of  the 
corporation  were  on  strike  and  an  additional 
15,000  workers  were  indirectly  involved  in  other 
plants  due  to  a  shortage  of  materials  from  the 
plants  involved  in  the  strike.  With  the  assist- 
ance of  Department  of  Labor  conciliators  the 
strike  at  Toledo  and  the  sympathetic  strikes  at 
Cleveland  and  Atlanta  were  called  off  May  14 
and  the  Cincinnati  strike  on  May  28.  The 
settlement  reached  provided  that  any  future 
disputes  be  dealt  with  by  the  Department  of 
Labor  and  not  by  the  Automobile  Labor 
Board,  and  also  provided  for  a  wage  increase 
of  4  cents  per  hour,  for  time  and  one-half  for 
all  work  over  48  hours  per  week  and  other 
comcessions  to  the  workers. 

Strikes  of  workers  in  the  lumbering  industry 
in  the  states  of  Washington  and  Oregon  began 
May  6.  The  demands  were  for  increased  wages, 
shorter  hours  and  union  recognition.  Two 
unions  and  an  independent  strike  committee 
were  involved.  By  the  first  of  June,  32,000 
lumber  workers  were  out  on  strike,  these  com- 
prising the  great  majority  of  the  workers  em- 
ployed in  the  lumbering  industry  in  these 
states.  The  Federal  Lumber  Mediation  Board 
appointed  by  the  Secretary  of  Labor  began 
negotiations  in  June  and  several  companies 
resumed  operations  at  a  minimum  wage  rate 
of  50  cents  per  hour,  which  was  an  increase. 
The  strike  was  continued  with  other  -companies, 
however,  until  the  middle  of  August,  by  which 
time  practically  all  mills  were  reopened,  the 
settlements  varying  with  the  different  employ- 
ers, some  granting  union  recognition. 


A  general  strike,  involving  26,000  workers, 
tied  up  all  transportation  and  industry  at 
Terre  Haute,  Indiana,  for  two  days  July  22 
and  July  23.  It  was  called  in  protest  against 
a  metal  manufacturing  company  bringing 
guards  from  another  city  in  connection  with  a, 
strike  at  that  company's  plant.  The  general 
strike  was  ended  after  two  days,  but  no  report 
of  the  result  of  the  original  strike  has  been 
noted.  This  is  the  third  general  strike  which 
has  taken'  place  in  the  United  States,  the  other 
two  having  occurred  in  Seattle  in  1919  and  in 
San  Francisco  in  1934. 

At  Camden,  New  Jersey,  4,000  employees  of 
a  shipbuilding  corporation  were  on  strike  from 
May  13  to  August  29.  A  settlement  was  finally 
reached  through  an  arbitration  board  appointed 
by  the  President  of  the  United  States.  The 
chief  demands  of  the  strikers  had  been  for  a 
15  per  cent  increase  in  wages,  the  elimination 
of  piecework  and  a  preferential  union  shop. 
The  settlement  provided  for  a  5  per  cent  wage 
increase,  the  pay  for  piecework  not  to  be  less 
than  the  hourly  pay,  and  for  no  discrimination 
between  union  and  non-union  members. 

In  the  dress  manufacturing  industry  in  New 
York  city,  a  strike  of  shipping  clerks  at  the 
end  of  August  was  supported  by  a  sympathetic 
strike  of  10,000  dressmakers  which  terminated 
when  a  settlement  was  reached  of  the  shipping 
clerks'  strike  on  September  11. 

The  largest  strike  of  the  year  was  that  in 
the  bituminous  coal  mining  industry  in  the 
Appalachian  and  outlying  districts,  which  in- 
volved 400,000  workers.  The  general  agree- 
ment had  expired  March  31,  and  had  been 
extended  for  short  periods  several  times  at  the 
request  of  the  President  of  the  United  States, 
but  finally,  when  no  agreement  could  be 
reached,  a  strike  was  called  September  23. 
The  Assistant  Secretary  of  Labor  of  the 
United  States  acted  as  mediator.  An  agree- 
ment was  drawn  up  and  the  majority  of  the 
miners  went  back  to  work  under  it  on  Octo- 
ber 1,  but  those  in  the  Virginia  district  and 
Hazard  County,  Kentucky,  only  when  the 
agreement  was  signed  there  a  few  days  later, 
and  the  Southern  Appalachian  field  when  the 
agreement  was  signed  there  on  October  31. 
The  agreement  reached  provided  for  substan- 
tial gains  for  the  miners,  a  50  cent  per  day 
increase  for  day  workers  except  for  certain 
work  for  which  a  70  cent  per  day  increase  was 
granted,  9  cents  per  ton  increase  in  tonnage 
rates  and  a  10  per  cent  increase  for  yardage 
and  deadwork.  (No  report  of  a  settlement  in 
the  remaining  district,  Harlan  County,  Ken- 
tucky, has  been  noted.)  Another  strike  in- 
volving 20,000  coal  miners  in  Alabama,  which 
also  began  on  September  23,  was  settled 
November  16,  with  increases  in  wages  of 
approximately  half  those  granted  under  the 
Appalachian  agreement. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES,  1919-1935 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Canada 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

1935— Jan . 
Feb. 
Mar. 
Apr. 
May 
June 
July 
Aug. 
Sept 
Oct. 
Nov 
Dec. 


(e) 

148,915 
60,327 
28,257 
43.775 
34,261 
34,310 
28,949 
23,834 
22,299 
17,581 
12,946 
13,768 
10,738 
23,390 
26,558 
45,800 
33,269 
4,832 
1,551 
3,303 
4,429 


5,953 
5,531 
6,339 
5,684 
4,303 
2,360 
1,113 
431 


AUSTRAI.U 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935— 1st  quarter. 
2nd  quarter 


(0 


460 
554 
624 
445 
274 
504 
499 
360 
411 
287 
259 
183 
134 
127 
90 
154 
42 
45 


(e) 

100,300 
102,519 
120.198 
100,263 
66.093 
132.569 
154,599 
80,768 
157,581 
82,349 
88,293 
51,972 
34,541 
29,329 
26,988 
46,899 
10,512 
8,598 


AUSTRU 


(e) 

3,400,942 

799.524 

1,048,914 

1,528,661 

671,750 

1,295,054 

1,193,281 

266,601 

152.570 

224,212 

152,080 

91,797 

204,238 

255,000 

317,547 

574,519 

288,703 

26,780 

16,315 

12,844 

19,472 

33,024 

42,140 

52.118 

29,588 

26,506 

17,983 

8.781 

3,152 


(f) 

6.308.226 

1.872,065 

956,617 

858.685 

1,145.977 

918,646 

1,128,570 

1,310,261 

1.713,581 

777,278 

4,671,478 

1,511,241 

245,991 

212,318 

111,956 

370,386 

132,558 

45,686 


1919 

(d) 
151 
335 
460 
420 
320 
445 
325 
204 
216 
266 
226 
88 
68 
33 
27 

(e) 

63,703 

185,060 

221,482 

228,425 

155,668 

293,849 

66,948 

21,943 

35,300 

38,290 

30,416 

7,173 

10,264 

6,646 

5,657 

(e) 
1,020.800 
1,804,628 

1920 

1921 

1922 

1,836,086 

1,614,156 

2,770,158 

1,166,818 

297,684 

686,560 

658  024 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

388,336 
49,373 
132,757 
190,163 
79,061 

1930 

1931 

1932 ■■■ 

1933 

12457-3 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Belgium 


1919 

(b) 

372 
517 
258 
172 
168 
188 
112 
140 
186 
192 
168 
93 
74 
63 
87 
79 

(e) 

164,030 
296,192 
127,293 
85,605 
126,278 
84,447 
81,988 
77,368 
39,873 
74,707 
60,557 
64,718 
20,024 
162,693 
39,136 
33.628 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

1,658,836 

1928 

2  254.424 

1929 

799,117 

1930 

781,646 

1931 

399.037 

1932 

580  674 

1933 

664,044 

1934    

2  441  335 

Bulgaria 


(a) 

(e) 

1922  ... 

193 

15  396 

297  776 

1923 

59 

2,640 

22,600 

1924 

0 

0 

0 

1925 

3 
3 

83 
372 

1926 

1  806 

1927 

23 

2,708 

57,196 

1928 

21 

414 

2,382 

1929 

36 

20.168 

378,236 

1930 

15 

1,588 

2,581 

1931 

34 

6,891 

83,622 

1932 

19 

1,214 

7,021 

1933 

85 

3,107 

Czechoslovakia 


1919 
1920 
1921 
1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 
1933 


252 

(e) 
179.998 

(e) 
607,304 

614 

495.535 

2,165,094 

454 

207.201 

2,143.233 

288 

316,798 

3,676,620 

248 

197,736 

4,588,730 

334 

93,339 

1,302,955 

267 

107,071 

1,614,058 

163 

46,168 

681,716 

208 

166,205 

1,380,654 

282 

99,430 

1,698,684 

230 

60.266 

724,584 

159 

28,073 

391,560 

254 

46,400 

469.713 

317 

98,956 

1.224,541 

215 

38,709 

393,000 

Denmark 


1919... 
1920  (n) 
1921.... 
1922.... 
1923.... 
1924.... 
1925.... 
1926.... 
1927.... 
1928.... 
1929.... 
1930.... 
1931.... 
1932.... 
1933.... 
1934.... 


(e) 

35,575 

21,965 

48,147 

48,859 

1,941 

9,758 

102,331 

1,050 

2,851 

469 

1,040 

5,349 

3,692 

5,760 

492 

11.546 


877,548 

690,089 

1.321,184 

2,272,054 

19,677 

175,090 

4,138,486 

23,000 

119,000 

11,000 

41,283 

144,000 

246,000 

87,000 

18,000 

146,000 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES,  1919-19^5— Continued 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


ESTHOXIA 


1921  

29 

35 

16 

16 

14 

5 

5 

16 

7 

3 

4 

8 

10 

(e) 

5,156 

5,263 

3,492 

1.568 

904 

660 

218 

1,098 

1,915 

154 

700 

888 

162 

1,369 

7,860 

1922 

42,162 

1923  

10,299 

1924 

4,831 

1925  

2,539 

1926 

1,196 

1927  

3,067 

1928 

49.336 

1929  

6,395 

1930 

338 

1931  

20,000 

1932 

2,149 

1933  

339 

1934 

2,207 

Finland 


1919 
1920 
1921 
1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 
4933 
1934 


(a) 


39 
146 
76 
53 
50 
31 
38 
72 
79 
71 


(g) 

4,065 

21,001 

6,251 

9,840 

7,588 

3,121 

2,921 

10,230 

13,368 

27,226 

2,443 

1,673 

53 

284 

1,274 

5,883 


France  (o) 


Germany 


160,130 

455,588 

119,868 

252,374 

261,474 

51,049 

113,024 

386,355 

1,528,182 

502,236 

74,887 

12,120 

106 

2,31o 

9,536 

89,727 


1919         .  . . 

(a) 

2,026 

1.832 

475 

665 

1,068 

1,083 

931 

1,660 

396 

816 

1,213 

1,093 

261 

330 

331 

(e) 

1,150,718 

1,316,559 

402,377 

290,326 

330,954 

274,865 

249,198 

349,309 

110,458 

204,116 

239,878 

581,927 

35,723 

54,088 

84,391 

15,478,318 

1920. . ....:........... 

23,112,038 

1921        .... 

7,027,070 

1922. 

3,935,493 

1923      

4,172.398 

1924 

3,863,182 

1925 

2,046,563 

,1926 

4,072.163 

1927 .;, 

1928..... ...:..'.. 

1.046,019 
6,376,675 

1929 

2,754,606 

1930 

7,209,342 

1934,:,- 

xm^. 

1934. ; 

1935— Jan 

(q) 
42 
39 
43 
33 
38 
30 

(q) 
9,056 

10,650 
5,340 
7,613 
7,891 
7,843 

Feb  

Mar 

Apr  

Mav 

June 

1919     

(b) 

3,719 

3,807 

4,455 

4,785 

2,046 

1,973 

1,708 

351 

844 

739 

429 

353 

463 

648 

69 

(e) 

2,132,547 

1,508,370 

1,617,225 

1,895,792 

1,625,753 

1,647,143 

771,036 

97,157 

494,544 

775,490 

189,723 

223,885 

172.109 

129,468 

10.475 

(e) 
33,083,000 

1920 

16,755,000 

1921     

25,874,000 

1922 

27,734,000 

1923    

12,344,000 

1924 

36,198,000 

1925 

2,936,000 

1926 

1,222,000 

1927 

1928      

6,144,000 
20,339,000 

1929 

4,251,000 

1930   

4,029,000 

1931 

1,890.000 

1932  

1,130,000 

1933  (r) 

96,000 

Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Great  Britain  and  Northern  Ireland 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

1935 

1935— Jan. 
Feb. 
Mar. 
Apr. 
May 
June 
July 
Aug. 
Sept 
Oct. 
Nov 
Dec. 


(a) 

(f) 

1,352 

2,401,000 

1,607 

1,779,000 

763 

1,770,000 

576 

556,000 

628 

399,000 

710 

616,100 

603 

445,300 

323 

2,751,000 

308 

114,200 

302 

124,300 

431 

532,100 

422 

308,700 

420 

491,800 

389 

381,600 

357 

138,100 

471 

134,000 

553 

278,600 

40 

19,000 

43 

14,800 

54 

27,100 

34 

21,800 

47 

14,000 

29 

18,000 

46 

27,100 

52 

24,100 

42 

33,800 

58 

90,300 

52 

26,600 

37 

22,000 

Hungary 


British  India 


Irish  Free  State 


34,970,000 

26,570,000 

85,870,000 

19.850,000 

10,670,000 

8,420,000 

7.952,000 

162,233,000 

1,174,000 

1,405,000 

8,283,000 

4,399,000 

6,985,000 

6,488,000 

1,072,000 

960,000 

1,924,000 

102,000 

75,000 

177,000 

204,000 

88,000 

78,000 

114,000 

137,000 

129.000 

470,000 

210.000 

141,000 


1926  

(d) 
57 
84 
31 
63 
35 
38 
20 
31 
49 

(0 

9,618 
25,428 
10,289 
15,065 

5,770 
11,195 

4,925 
10,367 
12,762 

52,003 

1927 

294,941 

1928    

131,174 

1929 

149.204 

1930    

79,596 

1931 

189,781 

1932     

32,914 

1933 

125,178 

1934 

92,156 

1921 

(0 
396 
278 
213 
133 
134 
128 
129 
203 
141 
148 
166 
118 
146 
159 
49 

(g) 

600,351 
435,434 
301,044 
312,462 
270,423 
186,811 
131,655 
506,851 
532.016 
196.301 
203.008 
128,099 
164,938 
220.808 

48,416 

6,984,426 

1922      

3,972,727 

1923 

5,051.704 

1924      

8,730,918 

1925 

12,578,129 

1926     

1,097,478 

1927 

2,019.970 

1928    

31,647.404 

1929 

12,165,691 

1930     

2,261,731 

1931 

2,408,000 

1932   

1,922,437 

1933 

2,168.961 

1934    

4,775,559 

1935— 1st  quarter 

320,061 

1923 

(a) 
131 
104 
86 
57 
53 
52 
53 
83 
60 
70 
88 
99 

(g) 

20, 635 
16,403 
6,855 
3,455 
2,312 
2,190 
4,533 
3,410 
5,431 
4,222 
9.059 
9,288 

1,208.734 

1924     

301,705 

1925 

293.792 

1926     

85.345 

1927 

64.020 

1928   

54,292 

1929         .... 

101.397 

1930  

77,417 

1931       

310,199 

1932  

42,152 

19.33       

200.126 

1934 

180.080 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES,  1919-1935— Continued 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Italy 


1919         •  •  • 

(d)  (k) 

1,671 

1,897 

1,111 

589 

214 

1,054,260 

1,286,066 

704,843 

441,602 

73,248 

18,998,236 

1920   

16,609,559 

1921 

8,555,209 

1922   

6,964,442 

1923  (p)       ... 

447,437 

Japan 


1921       

(d) 
246 
250 
270 
333 
293 
495 
383 
393 
571 
900 
984 
870 
598 

(g) 

58,225 

41,503 

36,259 

54,526 

40,742 

67,234 

46,672 

43,337 

77,281 

79,791 

63,305 

35,338 

46,787 

1922 

1923        

1924  

638,363 

1925      

361,225 

1926  

722,292 

1927        

791,599 

1928  

323,805 

1929        

678,670 

1930  

1,049,474 

1931 

960,774 

1932  

513,249 

1933 

Latvia 


1924 

(d) 

87 

53 

53 

95 

179 

362 

38 

42 

139 

246 

35 

(g) 
9,523 
3,224 
5,065 
5,273 
13,431 
26,462 
1,547 
2,903 
4,400 
4,323 
3,854 

95,988 

1925 

24,552 

1926 

63,968 

1927  

60,267 

1928 

62,254 

1929  

45,838 

1930 

12,077 

1931   

14,261 

1932 

22,960 

1933  

24 , 002 

1934 

24,542 

Mkxico 


1922 

(d) 
197 
146 
138 
51 
24 
13 

63,000 
54,396 
29,244 
27,614 
47,133 
1,084 

292,399 

1923 

600,466 

1924 

595,491 

1925 

1926 

1933 

Netherlands 


1919 
1920 
1921 
1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 
1933 
1934 


(e) 

61,700 

66,500 

47,700 

44,000 

56,400 

27,100 

31,700 

9,100 
12,200 
15,380 
20,330 
10,260 
27,050 
31,230 
13,300 

5,670 


1,094,700 

2,333,900 

1,383,700 

1,108,300 

3,986,500 

427,100 

780,860 

281,300 

220,500 

647,700 

990,800 

273,000 

856,100 

1,772,600 

533,800 

114,200 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Norwat 


New  Zealand 


1919   

77 
77 
58 
49 
34 
83 
59 
36 
41 
49 
45 
24 
23 
16 
24 
8 

(f) 
4,030 

15,138 

10,433 
6,414 
7,162 

14,815 
9,905 
6,264 
4,384 
9,822 
7,831 
5,632 
6,356 
9,335 
3,957 
3,773 
1,329 

(f) 

1920 

1921 

54,735 
119  208 

1922 

93,456 

1923 

1924 

201,812 
89.105 

1925 

74,552 

1926 

47,811 

1927 

10,395 

1928  

22,817 

1929 

26,808 

1930       

33,233 

1931 

48,486 

1932 

108,528 

1933 

111,935 

1934 

10  393 

1935— 1st  9  months.... 

13,007 

Pale  stinj: 


12457—3^ 


1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 


(d) 


(g) 


562 
886 
679 
393 
1,385 
1,300 


Philippines 


1922 

(d) 
24 
26 
20 
23 
27 
53 
38 
26 
36 
45 
31 
59 

(g) 

14,956 
8,331 
6,784 
9,936 
7,279 
8.567 
4,729 
4,939 
6,069 
6,976 
4,396 
8,066 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932    

1933 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES,  1919-19^5— Continued 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 

man  w^ork- 

ino;  davs 


Poland 


1921 
1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 
1933 
1934 


(a) 


ro4 

802 
,265 
929 
538 
583 
602 
729 
493 
319 
344 
510 
538 
954 


(e) 

510,499 

607,268 

849,464 

581,685 

149,574 

143,581 

231,799 

346,140 

218,801 

50,439 

104,440 

314,914 

345,678 

372,018 

4,638,744 
6,381,519 
7,137.322 
1,322,000 
1.382,133 
2,425,898 
2,734,062 
1,042,039 
329,001 
618,000 
2,145,653 
3,931,951 
2,365,631 


ROUMANIA 


1920    .       ... 

(d) 

753 

119 

219 

122 

88 

73 

88 

51 

57 

127 

101 

71 

102 

56 

72 

(e) 

116,091 
19,475 
22,819 
17,274 
11,749 
19.857 
20,899 
6.933 
10.801 
31.456 
17,337 
14,473 
16,346 
9,552 
11,059 

1  702,402 

1921 

1922 

80,596 
306,726 

1923 

1924 

291,045 
212,365 

1925 

1926 

209,891 
326,086 

1927 

58,291 

1928            .    .    . 

109,745 

1929 

1930 

411,572 
180,002 

1931 

184.593 

1932 

103,673 

1933 

57.093 

1934 

156,086 

South  Africa 


1919 
1920 
1921 
1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 
1933 
1934 


(a) 


(g) 

23,799 

.05,658 

9,892 

29,001 

50 

1,856 

0 

768 

5,158 

5,746 

2,962 

5,050 

6,278 

4,011 

1,585 

2,379 

Spain 


537.138 

239,415 

112,357 

1,339,508 

740 

10,129 

0 

890 

9,126 

10,535 

2;606 

54,575 
26,034 
16,081 
52,132 


1919 

(d) 

403 

424 

233 

429 

411 

155 

164 

93 

107 

87 

96 

402 

734 

681 

1,127 

(e) 

178,496 
244,684 
83,691 
119,417 
120,658 
28.744 
60,120 
21,851 
70,616 
70,024 
55,576 
247,460 
236,177 
269,104 
843,303 

4,001,278 

1920 

7,261,762 

1921 

2,802.299 

1922 

2,672,567 

1923 

3,027,026 

1924       .... 

604,512 

1925 

839,934 

1926 

247,223 

1927 

1,311,891 

1928 

771,213 

1929 

313,065 

1930 

3,745,360 

1931 

3,843,260 

1932 

3,589,473 

1933 

14,440,629 

Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Sweden 


1919. 
1920. 
1921. 
1922 
1923 
1924 
1925 
1926 
1927 
1928 
1929 
1930 
1931 
1932 
1933 


(d) 


440 
486 
347 
392 
206 
261 
239 
206 
189 
201 
180 
261 
193 
182 
140 


(g) 

81,041 

139,039 

49,712 

75,679 

102,896 

23,976 

145,778 

52,891 

9,477 

71,461 

12,676 

20,751 

40.899 

50,147 

31,989 


SWITZE  RLAND 


United  States 


2,295,900 
8,942,500 
2,663,300 
2,674,580 
6,907,390 
1,204,500 
2,559,700 
1,711,200 

400,000 
4,835,000 

667,000 
1,021.000 
2,627,000 
3,095.000 
3,434,000 


1919 

(d) 

237 
184 
55 
104 
44 
70 
42 
35 
26 
45 
39 
31 
25 
38 
35 
20 
17 

(e) 

21,294 
13,989 
2,786 
10,340 
3,567 
6,741 
3,299 
2,721 
2,058 
5,474 
4,661 
6,397 
4,746 
5,083 
2,705 
2,763 
874 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927       

34  160 

1928 

98,015 

1929     

99  608 

1930 

265.695 

1931            

73,976 

1932 

159.154 

1933            

69,065 

1934 

33,309 

1935        

15,143 

1919 

(a) 

3,571 

:,291 

2,381 

1,088 

1,553 

1.240 

1,300 

1,032 

734 

629 

903 

653 

894 

808 

1,562 

1,740 

78 
77 
97 
111 
127 
120 
105 
112 
126 
121 

(e)  (1) 

4,160,348 

1,463,054 

1,099,247 

1,612,562 

756,584 

657,641 

428,416 

329,592 

349,434 

357,145 

230,463 

158,114 

279.299 

242.826 

812.137 

1,353,608 

(d) 

80.992 
61,943 
51,178 
67,419 
101,897 
38,888 
68.192 
69.246 
470.000 
92,000 

1920 

1921  

1922 

1923 

1924 

1925  

1926 

1927  (m) 

3  ,799.394 

1928 

1929 

31,556.947 
9,975,21< 

1930 

2,730,368 

1931 

6,386,183 

1932            ..    . 

6,462,973 

1933 

14,818,846 

1934        

19,308,650 

1935— Jan 

706,535 

Feb 

819,863 

Mar 

921,718 

Apr 

1,162,585 

May 

1.677,457 

June 

1,251,974 

July 

1,198,986 

Aug 

1,133,592 

Sept 

2,977,000 

Oct 

1,838,000 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES,  1919-19^5— Concluded 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Yugoslavia  (o) 


1922      

(d) 

220 
335 
60 
44 
46 
78 

(g) 

29,141 
13,232 
5,155 

7,483 
10,979 
7,588 
5,600 
2,246 
4,   79 
1,253 
418 

486,392 

1923 

159,300 

1924          

76,337 

1925 

110,600 

1926 

157,485 

1927 

1928     

239,183 
117,500 

1929 

12,897 

1930          

-^8,528 

1931 

5 

4 

14,204 

1932      

2,254 

Year 


Number  of 
disputes 


Employees 
involved 


Time  loss  in 
man  work- 
ing days 


Uruguay 

1919 

""65 
193 
146 
35 
114 
22 
11 

3 
31 

8 

56 

6 

(g) 

18,491 

16,303 

2,958 

5,819 

1,117 

858 

268 

600 

4,737 

289 

2,011 

1,361 

1.900 

2,269 

581,995 

1920  

645,864 

1921 

83,690 

1922  

149,050 

1923 

43,044 

1924  

21,552 

1925 

10,646 

1926 

11,952 

1927 

53,350 

1928 

420,600 

1929 

90,600 

1930 

11,100 

1931 

102,600 

1932...-. 

(a)  Disputes  beginning  in  period,  (b)  Disputes  ending  in  period,  (c)  Disputes  in  existence  in  period,  (d)  Method  of 
counting  disputes  not  stated,  (e)  Directly  involved  only,  (f)  Directly  and  indirectly  involved,  (g)  It  is  not  stated 
whether  or  not  employees  indirectly  involved  are  included.  (h)  Preliminary  figures,  (k)  Excluding  agricultural  strikes. 
(1)  In  disputes  for  which  reported,  (m)  Statistics  are  more  complete  from  June,  1927.  (n)  Exclusive  of  general  strike  of 
April,  1920.  (o)  Strikes  only,  (p)  Since  1926,  stoppages  of  work  on  account  of  industrial  disputes  have  been  illegal  and 
none  have  been  offioiallv  reported,  (q)  Strikes  and  lockouts,  (r)  Since  April,  1933,  stoppages  of  work  on  account  of  industrial 
disputes  have  been  forbidden  by  law. 


RECENT  STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND 

OTHER  COUNTRIES 


The  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries  is 
given  in  the  Labour  Gazette  from  month  to 
month.  The  annual  ireview  containing  a 
table  summarizing  the  principal  statistics  as 
to  strikes  and  lookouts  in  other  countries  is 
on  page  133  of  this  issue.  Information  as  to 
particular  disputes  is  obtained  for  the  most 
part  from  newspaper  reports. 

Great  Britain 

Preliminary  figures  for  the  year  1&35  show 
553  disputes  beginning  in  the  year,  involving 
271,000  wo^rkers,  with  a  ,time  loss  of  1,920,000 
working  days  for  the  year.  Nearly  70  per 
cent  of  the  total  time  loss  for  the  year  occur- 
red in  the  coal  mining  industry.  Of  the  653 
disputes  beginning  in  the  year,  84  were  over 
demands  for  increases  in  wages,  42  over  pro- 
posed reductions  in  wages,,  124  over  other 
wage  questions,  11  over  questions  as  to  work- 
ing hours,  152  over  questions  respecting  the 
employment  of  particular  classes  or  persons, 
85  over  other  questions  as  to  working  arrange- 
ments, 36  over  trade  union  questions,  16  were 
stoppages  of  work  on  a'ccount  of  sympathetic 
action  and  3  were  over  other  questions. 


The  number  of  disputes  beginning  in  De- 
cember, 1935,  was  37  and  14  were  still  in 
progress  from  the  previous  month,  making  a 
total  of  51  disputes  in  progress  during  the 
month,  involving  22,000  workers  with  a  time 
loss  of  141,000  working  days  for  the  month. 
Of  the  37  disputes  beginning  in  the  month, 
3  were  over  demands  for  increases  in  wages, 
2  over  proposed  wage  reductions,  13  over  other 
wage  questions,  7  over  questions  as  to  the 
employment  of  particular  classes  or  persons, 
11  over  other  questions;  one  stoppage  was 
due  to  sympathetic  .action.  Seittlement®  were 
reached  in  29  disputes  in  Dece,miber,  of  which 
7  were  in  favour  of  workers,  12  in  favour  of 
employers,  10  were  compromise  se,ttleiments. 
In  5  other  disputes  work  was  resumed  pending 
negotiations. 

United    States 

The  number  of  disputes  beginning  in  No- 
vember was  106  and  120  were  still  in  progress 
from  the  previous  month,  making  a  total  of 
226  disputes  in  progress  during  the  month, 
involving  90,000  workers  with  a  time  loss  of 
1,169,000  working  days  for  the  month. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JANUARY,  1936 


np  HE  following  table  shows  the  number  of 
•*-  disputes,  workers  involved  and  time  loss 
for  January,  1936,  as  compared  with  the  pre- 
vious month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•Jan.,  1936 

4 
8 
10 

205 
431 

4.832 

1.105 

Dec,  1935 

3,152 

Jan.,  1935    

26,780 

•Preliminary  figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
came  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time  is  frequently 
not   received    until   some    time   after    its    commencement. 

The  number  of  disputes  during  January  was 
the  smallest  on  record  for  some  time  and  none 
of  them  involved  large  numbers  of  employ- 
ees or  were  of  considerable  duration.  In 
December,  two  important  disputes  involving 
water  transport  workers  at  Vancouver,  B.C., 
and  other  points  were  terminated  early  in  the 
month.  In  January  last  year  there  were  two 
important  disputes  involving  coal  miners  at 
Springhill,  N.S.,  and  Corbin,  B.C.  also  two 
strikes  of  cloakmakers  and  dressmakers  at 
Toronto,  Ont. 

One  dispute,  involving  fifty  workers,  was 
carried  over  from  December  and  three  disputes 
commenced  during  January.  All  four  of  these 
disputes  terminated  during  the  month,  one 
resulting  in  favour  of  the  workers  involved, 
one  in  favour  of  the  employer  concerned,  one 
being  partially  successful,  while  the  result 
of  one  was  recorded  as  a  compromise.  At  the 
end  of  January,  therefore,  there  were  no 
strikes  or  lockouts  on  record. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not  de- 
clared   terminated.     Information   is   available 


as  to  three  such  disputes,  namely:  photo  en- 
gravers, Toronto  and  London,  Ont.,  Montreal 
and  Quebec,  P.Q.,  and  Winnipeg,  Man.,  May 
4,  1931,  one  employer;  motion  picture  projec- 
tionists, Toronto,  Ont.,  July  11,,  1932,  two  em- 
ployers; and  moulders,  Peterborough,  Ont., 
February   27,    1934,    one    employer. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being    involved. 

A  minor  dispute  involving  five  employees  in 
one  bakery  at  Toronto,  Ont.,  for  one  day 
on  December  23  has  been  reported  recently.  It 
is  stated  that  the  strikers  demanded  that  the 
drivers  should  belong  to  the  union  and  that 
this  was  conceded. 

A  cessation  of  work  at  Truro,  N.S.,  on  De- 
cember 31  by  twenty  men  engaged  by  the 
city  authorities  to  clear  snow  has  been  re- 
ported recently.  The  men  demanded  the 
regular  civic  rate  of  pay  instead  of  20  cents 
per  hour.  As  the  work  was  done  in  order  to 
provide  employment,  the  demand  was  not 
conceded. 

A  strike  of  gold  miners  at  Camborne,  B.C., 
about  the  middle  of  January  has  been  reported, 
but  no  particulars  have  been  received  except 
that  the  dispute  has  been  terminated. 

A  cessation  of  work  by  coal  miners  in  one 
colliery  at  Drumheller,  Alta.,  for  a  few  hours 
early  in  January  has  been  reported  but  par- 
ticulars have  not  been  received. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information   given   in   the   tabular   statement. 

Truck  Drivers,  Winnipeg,  Man. — Drivers, 
most  of  whom  are  reported  to  have  been  oper- 
ating their  own  trucks,  had  ceased  work  on 
December  30,  1935,  demanding  increases  in  the 
rates  of  pay  for  the  dehvery  of  coal  and  wood, 
from  fuel  dealers,  some  of  whom  had  engaged 
them  to  supplement  their  own  delivery  service 
while  others  had  no  other  means  of  delivery. 
A  considerable  number  of  the  strikers  had 
settled  with  the  dealers  on  December  30  and 
December  31,  but  about  fifty  were  still  on 
strike  at  the  beginning  of  January.  From 
time  to  time  various  dealers  signed  agreements 
with  the  truck  drivers'  association  and  on 
January  15  the  strike  was  called  off,  but 
about  ten  per  cent  of  the  strikers  had  been 
replaced.  The  agreement  provided  for  sub- 
stantial increases  in  rates  and  greater  allow- 
ances according  to  distance. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JANUARY,  1936* 


Industry, 
occupation  and  locality 


Number 

Time 

of  em- 

loss in 

ployees 

working 

involved 

days 

Remarks 


(a)  Strikes  and  Lockouts  in  Progress  prior  to  January,  1936 


Transportation — 
LociL — 
Truck  drivers,  Winnipeg,  Man 


50 


250  [Commenced  Dec.  30,  1935;  for  increased  piece  rates 
and  changes  in  conditions;  terminated  Jan.  15, 
1936;  partially  successful. 


(b)  Strikes  and  Lockouts  Commencing  during  January,  1936 


Mining,  Etc. — 
Coal  miners,  Drumheller,  Alta. 


Manufacturing — 
Boots  and  Shoes — 
Shoe    factory    workers,    Tor- 
onto, Ont 


Other  Wood  Products — 
Shingle    mill    workers,     Port 
Moody,  B.C 


75 

75 

50 

450 

30 

330 

Commenced  Jan.  8,  1936;  against  dismissal  of  work- 
er; terminated  Jan.  8,  1936;  in  favour  of  workers. 


Commenced  Jan.  7, 1936;  against  reduction  in  wages, 
piece  rates;  terminated  Jan.  16,  1936;  in  favour  of 
employer. 


Commenced  Jan.  15, 1936;  against  dismissal  of  union 
workers  and  10  per  cent  reduction  in  wages;  ter- 
minated Jan.  27,  1936;  compromise. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred,  and  the  date  of  termin- 
ation is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 


Coal  Miners,  Drumheller,  Alta. — Em- 
ployees in  one  colliery  ceased  work  on  Janu- 
ary 8  demanding  the  reinstatement  of  a 
miner  dismissed  for  loading  "  dirty "  coal. 
The  miners  claimed  that  he  had  not  been 
warned  as  required  under  the  terms  of  the 
agreement.  Work  was  resumed  next  day,  the 
employer  having  reinstated  the  miner  and 
agreed  that  in  future  men  would  foe  dis- 
missed only  after  being  warned  twice. 

Shoe  Factory  Workers,  Toronto,  Ont. — 
Employees  in  one  factory  ceased  work  on 
January  7  against  a  reduction  in  piece  rates, 


-claimed  to  be  20  per  cent,  for  work  on  a  new 
line  of  shoes.  On  January  17  work  was  re- 
sumed at  rates  reported  to  be  reduced  only 
fifteen  per  cent. 

Shingle  Mill  Workers,  Port  Moody,  B.C. 
— Employees  in  one  establishment  ceased  work 
on  Janua.ry  15  against  the  dismissal  of  a  union 
worker  and  a  ten  per  cent  wage  reduction. 
The  re-employment  of  union  workers  laid  off 
some  time  previously  was  also  demanded. 
Work  was  resumed  on  January  28  when  the 
demands  were  conceded,  except  that  a  com- 
promise was  reached  on  the  wage  reduction. 


The  classification  of  occupational  diseases  is 
dealt  with  in  an  article  by  Dr.  Emery  R.  Hay- 
hurst,  consultant  in  Occupational  Diseases, 
State  Department  of  Health,  Columbia,  Ohio, 
which  appears  in  a  recent  issue  of  "Industrial 
Medicine."  In  his  classification,  the  writer 
groups  the  health  hazards  which  may  produce 
a  specific  occupational  disease.  This  grouping 
is  analyzed  under  the  following  divisions: 
Poisons;  mechanical  irritants,  friction,  fatigue, 
infections,  diseases  following  accidental  in- 
juries at  work,  illumination  afflication,  high 
temperature,  noise  and  abnormal  atmospheric 
pressures. 


The  Ontario  Vocational  Guidance  Associa- 
tion has  issued  a  series  of  bulletins  dealing 
with  various  topics  of  vocational  guidance, 
such  as:  Prediction  of  occupational  trends; 
origin,  aims  and  programs  of  the  Ontario 
Vocational  Guidance  Association;  the  selec- 
tion and  guidance  of  college  students;  bibliog- 
raphy on  vocational  guidance;  personnel 
problems  in  the  packing  industry;  problems 
in  the  field  of  vocational  guidance;  and  the 
choice  of  a  secondary  school  couTse  by  the 
Ontario  student. 

Copies  of  these  bulletins  may  be  obtained 
from  the  Secretary,  Ontario  Vocational  Guid- 
ance Association,  27  Albany  Avenue,  Toronto. 
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SUPREME  COURT  HEARINGS  RESPECTING  VALIDITY  OF  SOCIAL 

LEGISLATION 


REFERENCE  was  made  in  the  Labour 
Gazette  for  November,  1935  (page  976),  to 
the  decision  of  the  Dominion  Government  to 
refer  to  the  Supreme  Court  of  Canada  certain 
measures  (enacted  during  the  1935  session  of 
ParHament)  in  order  to  secure  a  judicial  deter- 
mination as  to  whether  the  Acts  in  question 
are  ultra  vires  of  the  Dominion  Parliament. 

Hearings  were  conducted  before  the  Supreme 
Court  of  Canada  between  January  15  and 
February  5  of  the  arguments  in  respect  of  the 
validity  of  eight  federal  statutes  which  were 
adopted  at  the  last  parliamentary  session  as 
follows: — 

Section  498a  of  the  Criminal  Code; 

Dominion  Trade  and  Industry  Commission 
Act; 

Employment  and  Social  Insurance  Act; 

Weekly  Rest  in  Industrial  Undertakings 
Act; 

Minimum  Wages  Act; 

Limitation  of  Hours  of  Work  Act; 

Natural  Products  Marketing  Act;  and 

Farmers'  Creditors  Arrangement  Act. 

Factums  were  submitted  in  respect  of  all  of 
these  references  on  behalf  of  the  Government 
of  Canada  and  on  behalf  of  each  of  the 
respective  provinces.  Counsel  were  present  also 
on  behalf  of  the  Attorney-General  of  Canada 
and  the  Attorneys-General  of  the  respective 
provinces. 

The  argument  in  support  of  the  validity  of 
the  Weekly  Rest  in  Industrial  Undertakings 
Act,  the  Minimum  Wages  Act,  the  Limitation 
of  Hours  of  Work  Act  and  the  Employment 
and  Social  Insurance  Act  was  conducted  on 
behalf  of  the  Attorney-General  of  Canada  by 
Hon.  N.  W.  Rowell,  K.C.,  Mr.  L.  S.  St.  Laurent, 
K.C.,  of  Quebec,  and  Mr.  C.  P.  Plaxton,  K.C., 
of  the  Department  of  Justice. 

In  the  factum  submitted  on  behalf  of  the 
Attorney-General  of  Canada  in  respect  of  the 
Weekly  Rest  in  Industrial  Undertakings  Act, 
the  Minimum  Wages  Act,  and  the  Limitation 
of  Hours  of  Work  Act,  it  was  contended  that 
these  respective  statutes  are  "in  their  entirety 
within  the  legislative  powers  of  the  Parliament 
of  Canada"  for  the  following  reasons: — 

1.  In  virtue  of  its  exclusive  legislative 
power  under  s.  132  of  the  British  North 
America  Act,  1867,  or/and  of  its  general 
power  conferred  by  s.  91  of  the  said  Act  to 
make  laws  for  the  peace,  order  and  good 
government  of  Canada,  to  perform  the 
obligations  of  Canada  under,  and  as  a  sig- 
natory of,  the  Treaty  of  Peace  signed  at 


Versailles  on  June  28,  1919,  and  also  under 
the  several  Draft  Conventions  ratified  by 
Canada  as  a  Member  of  the  International 
Labour  Organization  as  hereinbefore  men- 
tioned ; 

2.  In  virtue  of  its  general  power  con- 
ferred by  s.  91  of  the  British  North  America 
Act  to  make  laws  for  the  peace,  order  and 
good  government  of  Canada,  in  relation 
to  the  subject  matter  of  the  said  Acts; 

3.  In  virtue  of  its  exclusive  legislative 
authority  in  relation  to  the  regulation  of 
trade  and  commerce;  and 

4.  In  virtue  of  its  exclusive  legislative 
authority  in  relation  to  the  criminal  law. 

All  of  the  provinces  attacked  these  respective 
enactments  on  the  ground  that  Parliament  had 
no  power  to  invade  provincial  rights  on  a  pre- 
text of  implementing  treaty  obHgations.  On- 
tario, however,  submitted  various  reasons  which 
in  their  judgment  probably  might  be  held  to 
justify  these  statutes  as  having  been  passed  in 
the  exercise  of  the  power  of  the  Dominion 
Parliament  to  make  laws  for  the  peace,  order 
and  good  Government  of  Canada  to  deal  with 
matters  of  national  interest  and  importance. 

In  the  factum  submitted  on  behalf  of  the 
Attorney-General  of  Canada  in  respect  of  the 
validity  of  the  Employment  and  Social  Insur- 
ance Act,  it  was  contended  that  this  Act  "in  its 
entirety  is  within  the  legislative  powers  of 
the  ParHament  of  Canada  in  virtue  of  (1)  its 
residuary  power  to  make  laws  for  the  peace, 
order  and  good  government  of  Canada;  and 
(2)  its  exclusive  powers  (a)  to  regulate  trade 
and  commerce;  (h)  to  raise  money  by  any 
mode  or  system  of  taxation;  (c)  to  appropriate 
public  money  for  any  pubHc  purpose;  id)  to 
provide  for  the  collection  of  statistics;  and 
incidentally,  (e)  to  enact  criminal  laws." 

The  validity  of  this  legislation  was  contested 
on  behalf  of  all  the  provinces.  Ontario,  how- 
ever, made  the  same  admission  with  respect 
to  this  statute  as  in  the  case  of  the  other  three 
Acts  mentioned  in  the  preceding  paragraph. 

Judgment  on  all  the  eight  references  was  re- 
served by  the  Court  until  a  laler  date. 


The  New  York  State  Employment  Service 
(affiliated  with  the  United  States  Employment 
Servioe)  has  recently  issued  a  manual  of 
placement  procedure  entitled  "How  Physically 
Handicapped  People  Find  Work." 
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INTERIM  REPORT  ON  REUEF  CAMPS  IN  CANADA 

Recommendations  of  Special  Committee  Appointed  to  Investigate 

Conditions 


THE  special  committee  appointed  to 
investigate  the  situation  with  respect  to 
relief  camps  in  Canada  (Labour  Gazette, 
December,  1935,  page  1086)  has  submitted  an 
interim  report,  following  a  comprehensive 
survey  of  conditions  from  close  personal 
observation. 

Comprising  the  Committee  were:  R.  A. 
Rigg,  Director  of  the  Employment  Service 
Branch,  Department  of  Labour;  Humphrey 
Mitchell,  formerly  Member  of  Parliament  for 
East  Hamilton;  and  E.  W.  Bradwin,  Ph.D., 
of  Toronto,  Principal  of  the  Frontier  College. 

At  the  end  of  last  November  the  Committee 
was  appointed  to  make  a  personal  survey  of 
the  relief  camp  situation  in  Canada,  with  a 
view  to  the  preparation  of  a  report  based 
thereon  for  submission  to  the  Minister  of 
Labour.  This  step  was  taken  in  view  of  the 
eventual  transfer  of  such  camps  to  the 
jurisdiction  of  the  Department  of  Labour, 
except  that  such  camps  were  to  remain  under 
the  control  of  the  Department  of  National 
Defence  where  engaged  upon  projects  for  the 
furtherance  of  the  work  of  that  Department. 
In  a  letter  from  the  Minister  of  Labour  to  the 
members  of  the  Committee,  dated  November 
28,  1935,  and  referred  to  in  the  Interim 
Report,  terms  of  reference  were  set  out  as 
follows: — 

(1)  The  desirability  of  continuing  the  Relief 
Camps  on  their  present  basis  or  in  any 
other  form; 

(2)  The  allowance  or  wage  policy  which 
should  be  followed  in  the  Relief  Camps 
during  their  continuance  and  the  relation 
of  any  proposed  change  in  allowance  to 
other  forms  of  Unemployment  Relief  and 
more  particularly  to  existing  schemes  for 
farm  placement  carried  out  in  co-operation 
with  the  provinces; 

(3)  The  adequacy  of  existing  facilities  for 
re-establishing  men  now  in  Relief  Camps 
in  industrial  and  agricultural  employ- 
ment; 

(4)  The  adequacy  of  existing  facilities  for  a 
general  education,  occupational  training 
and  supervised  recreation; 

(5)  Any  other  matter  in  relation  to  the 
administration  of  Relief  Camps  which 
you  deem  to  be  of  importance  in  the 
formulation  of  the  policy  of  the  Depart- 
ment of  Labour  in  relation  to  these  camps. 

With  the  official  release  of  the  report,  the 
Hon.  Norman  McL.  Rogers,  Minister  of 
Labour,  issued  a  prefatory  statement  as 
follows: — 

"The  members  of  the  committee  were 
selected  for  the  task  because  of  their  special 


knowledge  in  regard  to  the  several  aspects 
of  the  relief  camp  problem.  They  approached 
their  investigation  with  a  sympathetic  under- 
standing of  the  human  factors  in  the  problem 
and  with  a  knowledge  as  well  of  the  practical 
considerations,  which  must  also  have  their 
bearing  on  government  policy.  This  report 
is  being  released  because  of  the  widespread 
interest  in  relief  camps  throughout  the 
country.  We  propose  to  take  the  people  into 
our  confidence  in  regard  to  the  whole  matter. 
Wherever  it  is  possible  to  do  so,  I  think  it  is 
desirable  to  throw  a  clear  light  on  a  problem 
in  order  that  the  taxpayers  and  citizens 
generally  may  know  the  reason  for  the 
adoption  of  particular  policies." 

Interim  Report  of  Committee 

The  following  is  the  interim  report  of  the 
committee: — 

Ottawa,  January  31,  1936. 

Hon.  Norman  McL.  Rogers, 
Minister  of  Labour, 
Ottawa,  Ontario. 

Honourable  Sir, — We,  the  members  of  the 
committee  appointed  to  inspect  Relief  Camps 
and  to  report  thereon  in  accordance  with  the 
instructions  contained  in  your  letter  of  refer- 
ence dated  November  28,  1935,  beg  to  submit 
the  following  as  an  interim  report: — 

We  arrived  in  Washington,  D.C.,  on  Decem- 
ber 3,  1935,  and  interviewed  several  officials 
charged  with  the  administration  of  C.C.C. 
Camps,  and  visited  a  few  of  the  camps  in  the 
vicinity  of  Washington.  Since  these  camps 
are  operated  on  a  vastly  different  basis  to  our 
Canadian  Relief  Camps,  the  points  of  com- 
parison are  few,  and  of  rather  minor  signifi- 
cance. We  are,  therefore,  refraining  from  sub- 
mitting at  this  time  a  detailed  report  upon 
them,  but  will  do  so  when  making  our  final 
report. 

On  December  5,  we  had  a  lengthy  interview 
with  Mr.  Charles  H.  Alspach,  Director  of 
Transient  Camps,  and  his  assistant,  Mr.  Rich- 
ter.  These  .officials  have  charge  of  the  ad- 
ministration of  three  hundred  and  fifty  camps 
which  house  about  fifty  thousand  non-family 
men.  The  cost  of  food,  clothing,  shelter  and 
administration,  but  not  including  capital  ex- 
penditures, is  about  seventy  cents  per  diem  per 
man.  Until  quite  recently  the  men  in  these 
camps  received  a  money  payment  of  $1  per 
week.  The  camps  have  now  been  put  upon  a 
work  and  wages  basis,  with  satisfactory  results 
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in  the  form  of  improved  morale  amongst  the 
men  and  a  better  disposition  to  work.  Monthly 
wages  paid  are — unskilled  $15,  semi-skilled  $20, 
and  skilled  $25.  Food  and  shelter  are  provided 
but  men  are  required  to  purchase  their  own 
clothing.  Local,  State  and  Federal  Govern- 
ment Officials  prepare  the  projects  data,  plans 
and  specifications  ol  which  are  forwarded  to 
Washington  for  approval,  amendment  or  re^ 
jection.  State  agencies  are  required  to  pro- 
vide some  form  of  assistance  either  in  the 
form  of  cost  of  administration,  materials,  ma- 
chinery, etc.  Local  advisory  bodies  are  formed 
to  assist  in  the  rehabilitation  of  the  enrollees 
back  into  industry.  A  close  tie-up  exists  be- 
tween the  camps  and  the  public  employment 
offices  to  further  facilitate  the  re-establishment 
of  the  men  in  industrial  employment.  Gamp 
teachers  are  generally  selected  from  persons  on 
relief.  While  the  C.C.C.  Camps  are  under 
the  direct  control  of  army  reserve  officers,  who 
wear  full  military  uniforms  and  demand  mili- 
tary recognition  from  the  men,  it  has  been 
found  that  the  transient  type  resents  military 
administration.  Very  little  trouble  has  been 
experienced  from  Communists,  but  agitators 
are  summarily  dismissed  from  the  camps. 

We  returned  to  Canada,  arriving  at  Winni- 
peg on  December  8,  1935.  Since  that  date  we 
have  inspected  some  fifty  camps,  extending 
from  Valcartier  in  the  East  to  those  on  Van- 
couver Island  in  the  West.  Members  of  Par- 
liament, Officers  Commanding  Military  Dis- 
tricts and  many  of  their  Staff  Officers.  Provin- 
cial Cabinet  Ministers,  mayors  and  other  civic 
representatives,  and  provincial  and  civic  offi- 
cials have  been  interviewed,  in  addition  to 
which  innumerable  personal  interviews  were 
had  with  men  of  all  ages  and  occupations  in 
the  camps. 

We  beg  to  report  specifically  on  the  five 
phases  of  our  inquiry,  set  forth  in  the  Minis- 
ter's letter  of  reference,  as  follows: — 

1.  The  evidence  we  have  accumulated  com- 
pels us  to  advise  that  continuance  of  the  camps 
for  a  temporary  period  is  necessary.  The 
facilities  for  employment  in  private  industry 
and  agriculture  are  insufficient  to  absorb  any 
considerable  number  of  those  in  the  camps  at 
the  present  time.  Representations  have  been 
made  to  us  by  a  few  of  the  camp  workers 
whom  we  have  interviewed  that  the  camps 
should  be  abolished,  but  when  asked  what 
alternative  they  had  to  suggest,  the  invariable 
reply  was  "  Give  us  real  employment." 

Relief  camp  workers  may  be  classified  under 
four  broad  types: — 

(a)  There  is  a  goodly  percentage  of  young 
men  who  still  retain  an  eager  desire  to  occupy 
a  useful  place  in  society  and  to  devote  their 
energies  and  abilities  to  industrial,  commercial 
or  agricultural  employment. 


(b)  The  majority  of  the  relief  camp  workers 
consists  of  that  body  of  men  of  more  mature 
age,  who,  while  not  so  keenly  ambitious  as  the 
younger  element,  are,  nevertheless,  yearning 
for  the  opportunity  to  independently  maintain 
themselves  through  the  medium  of  normal,  re- 
munerative, private  or  public  employment. 

(c)  There  is  a  group  of  young  men  whose 
ages  range  from  eighteen  to  twenty-five  years, 
many  of  whom  have  never  had  other  than  oc- 
casional, casual  employment  and  who,  there- 
fore, have  not  acquired  the  habit  of  working 
or  the  sense  of  individual  responsibility  to 
society.  These  young  fellows  have  suffered 
through  thwarted  ambitions  and  the  lack  of 
visible  grounds  of  hope  for  the  future,  and  have 
become  an  easy  prey  to  the  subversive  influ- 
ences of  Communistic  or  Anarchistic  philos- 
ophy, sedulously  propagated  by  experienced 
agitators.  Most  of  these  young  men  are  gifted 
with  average  intelligence  and  if  they  had  grown 
up  surrounded  by  the  influences  of  a  normal 
environment,  which  included  useful  work,  they 
would  no  doubt  have  given  a  good  account  of 
themselves.  Under  the  influences  among  which 
they  have  lived  during  the  past  few  years, 
however,  they  constitute  a  real  menace  to  the 
maintenance  of  our  existing  institutions.  They 
are  viciously  rebellious  against,  and  defiant  to 
authorit}^;  they  shirk  work  and  are  determined 
to  continue  to  do  so;  they  assert  that  society 
owes  them  a  living  and  are  oblivious  of  the 
obligations  they  owe  to  society;  they  are  ac- 
quiring undesirable  habits,  especially  by  mov- 
ing from  camp  to  camp,  often  under  assumed 
names,  staying  in  each  camp  long  enough  to 
secure  a  complete  issue  of  clothing  and  then 
leaving  camp,  selling  the  issued  clothing  and 
shoes,  and  donning  ordinary  cheap,  mufti 
clothing;  they  disturb  and  irritate  more  reason- 
able and  stable-minded  men,  and  are  a  con- 
stant source  of  trouble  to  camp  authorities. 

(d)  This  group  comprises  a  quite  substan- 
tial number  of  older  men  who  through  age, 
coupled  with  the  deteriorating  influence  of 
several  years  of  dependence  upon  public  char- 
ity, will  never  again  be  able  to  successfully 
compete  for  steady  jobs  in  the  open  labour 
market. 

It  is  of  the  most  pressing  importance  that 
very  determined  efforts  should  be  made  to 
explore  the  resources  of  Canada,  both  public 
and  private,  for  the  purpose  of  developing 
fields  of  industrial  employment  in  order  that 
the  men  included  in  the  types  A,  B  and  C 
might  be  absorbed  as  speedily  as  possible  in 
useful  work  at  current  rates  of  wages  and  thus 
become  self-sustaining.  In  other  words,  it  is 
eminently  desirable  that  the  camps,  whether 
operating  on  the  present  basis  or  on  any 
other   relief   basis,   should   be   closed   as  soon 
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as  possible  in  the  best  interest  of  the  State 
and  for  the  sound,  healthy  development  of 
the  majority  of  the  men  now  in  the  camps. 

Camps  have  played  a  notable  part  in  the 
development  of  Canada  in  the  past  and  will 
continue  to  do  so  for  many  years  to  come. 
Under  normal  conditions  they  attract  for  cer- 
tain seasons  of  each  year  from  80,000  to  120,000 
men  who  have  chosen  lumbering,  mining  and 
railroad  construction  work  in  preference  to 
other  avenues  of  employment.  It  should,  how- 
ever,, be  borne  in  mind  that  many  of  the 
men  in  relief  camps  to-day  are  unsuited  by 
background,  training  and  adaptability  for 
regular  camp  life  and  are  merely  awaiting, 
with  varying  degrees  of  patience,  the  first 
opportunity  that  may  be  presented  to  return 
to  avocations  more  suited  to  their  tempera- 
ment and  upbringing.  Apart  from  those  who 
may  be  classed  as  unemployable  in  the  broad 
meaning  of  that  term,  relief  camp  conditions 
cannot  be  regarded  other  than  as  exercising 
a  baneful  mental  and  moral  influence. 

The  idea  should  not  be  entertained  that 
relief  camps  are  a  permanent  governmental 
activity,  but  rather  the3''  should  be  regarded 
as  a  temporary  expedient  for  meeting  an 
emergency  situation.  At  present,  due  to  the 
prolongation  of  their  existence,  they  consti- 
tute a  serious  danger,  since  the  tendency  must 
inevitably  be  that  they  will  be  accepted  as  a 
fixed,  national  institution  akin  to  the  Poor 
Law  Work  Houses  of  Europe,  if  their  ex- 
istence is  long  perpetuated. 

Your  investigators  are  definitely  convinced 
that  the  size  of  camps  should  be  limited  to 
accommodate  a  maximum  of  not  more  than 
about  one  hundred  and  forty  men.  The  effi- 
cient exercise  of  reasonable  and  necessary  dis- 
cipHnary  authority  varies  inversely  with  the 
increase  of  the  relief  camp  population  beyond 
about  that  number.  Our  experiences  and  ob- 
servations at  the  Dundum  Camp  satisfied  us 
conclusively  that  large  camps  are  most  unde- 
sirable. The  concentration  of  such  a  large  and 
virile  body  of  men,  few  of  whom  are,  or 
could  reasonably  be  expected  to  be  satisfied 
with  their  lot,  affords  the  most  suitable  oppor- 
tunity for  the  successful  propagation  of  sub- 
versive ideas  and  the  stimulation  of  the  spirit 
of  rebelliousness,  and  increases  the  difficulties 
of  administration  and  the  exercise  of  author- 
ity to  a  maximum  degree.  We  desire  to  em- 
phasize these  two  points.  Firstly,  Commun- 
ist agitators,  that  is  the  agents  of  the  Workers 
Unity  League  and  its  subsidiaries,  are  expert 
in  the  art  of  inoculating  the  minds  of  relief 
camp  workers,  particularly  the  younger  ele- 
ment, with  the  virus  of  discontent.  The  policy 
is  not  necessarily   to   teach   the   doctrines   of 


Communism  openly,  but  rather  to  suggest 
them  covertly  and  as  being  of  secondary  im- 
portance. The  principal  and  direct  object 
sought  is  to  fan  to  flame  the  sense  of  in- 
justice which  is  felt  by  these  men  and  especial- 
ly to  incite  the  young  fellows  to  disobedience. 
These  young  men  become  trouble  makers. 
They  refuse  or  shirk  work  and  break  regula- 
tions indiscriminately.  In  the  meantime,  the 
promoters  of  this  state  of  affairs  are  doing 
their  work  industriously  and  are  faithfully 
observing  the  camp  regulations.  The  osten- 
sible cause  of  the  Dundurn  strike  was  that 
young  men — mere  youths — ^were  being  dis- 
charged in  winter  time  without  money  or 
means  to  go  anywhere  with  any  prospect  of 
being  cared  for.  The  effective  agent  in  start- 
ing the  strike  was  a  fine  young  fellow  named 
Bracken,  who  was  elected  chairman  of  the 
strike  committee.  Bracken's  presentation  of 
the  men's  case  to  us  did  credit  both  to  his 
intelHgence  and  his  sympathies.  He  desired 
that  these  young  men  be  restored  to  the  camp 
strength  in  the  hope  that  they  would  mend 
their  ways.  If  this  were  done,  so  far  as  he 
was  concerned,  the  strike  would  be  called  off. 
When  we  offered  to  meet  this  condition. 
Bracken  was  true  to  his  word.  He  resigned 
from  the  chairmanship  of  the  strike  committee, 
returned  to  work  and  started  the  movement 
which  resulted  in  the  reduction  of  the  number 
of  strikers  until  only  the  die-hards  were  left — 
about  one  hundred  at  January  11  out  of  a 
total  working  force  of  about  sixteen  hundred. 
To-day  none  of  the  men  remain  on  strike. 

The  important  fact,  however,  is  that  imme- 
diately these  terms  were  offered,  the  real 
fomenters  of  the  trouble  came  to  the  fore. 
They  realized  that  their  object  of  perpetuating 
the  strike,  together  with  the  hope  that  the 
example  of  Dundum  might  be  followed  in 
other  camps,  was  being  thwarted.  No  con- 
cession that  could  be  m.ade,  short  of  handing 
over  the  control  of  the  camp  to  them  would 
have  been  acceptable.  So  far  as  the  obser- 
vance of  camp  regulations  is  concerned  the 
records  of  these  men  are  spotless,  apart  from 
their  participation  in  the  strike.  The  congre- 
gating of  such  a  large  number  of  men  in  one 
camp  afforded  the  most  favourable  conditions 
that  could  be  desired,  both  for  the  concen- 
tration of  agitators  and  the  practice  of  their 
subtle  methods  of  propaganda.  Secondly,  from 
the  foregoing  facts,  it  is  apparent  that  large 
camps  increase  enormously  the  difficulties  of 
administration  and  the  exercise  of  discipline. 
The  teachers  of  doctrines  subversive  to  dis- 
cipline have  their  most  susceptible  pupils 
gathered  together  en  masse,  and  excellent 
coverage  is  provided  for  their  protection  from 
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disoovery.  Had  these  sixteen  hundred  men 
been  scattered  in  ten  or  twelve  camps,  either 
the  concentration  of  agitators  would  have 
been  avoided  or  their  field  of  concerted  effort 
restricted  to  a  small  area. 

Moreover,  no  police  authority  is  vested  in 
the  camp  administrators.  Dundurn  Camp 
represents  an  adult  male  population  equivalent 
to  that  of  a  good-sized  city,  utterly  without 
authority  to  enforce  law.  The  menace  of  such 
a  situation  is  too  obvious  to  need  further 
comment. 

2.  Irrespective  of  the  source  of  enquiry,  the 
decided  opinion  was  expressed  that  a  work 
and  wages  policy  would  be  infinitely  more 
satisfactory  than  the  present  method  of  supply- 
ing food,  shelter,  medical  care  and  clothing, 
combined  with  an  allowance  of  20c  per  day. 
Under  such  a  system  the  men  to  all  intents 
and  purposes  are  wards  of  the  State,  creating 
a  condition  that  is  in  direct  contradiction  to 
established  Canadian  practices  and  in  opposi- 
tion to  the  mental  make-up  of  the  Canadian 
people.  It  is  inevitable  that  such  a  policy  in 
its  practical  application  would  bring  into  being 
difficulties  of  a  grave  and  insurmountable 
character. 

It  must  be  borne  in  mind,  however,  that 
through  the  violent  and  prolonged  intensity 
of  the  depression,  both  in  its  national  and 
international  character,  policies  had  to  be 
improvised  to  meet  a  very  pressing  need, 
wihich,  in  turn,  had  to  be  hammered  out  on 
the  anvil  of  practical  experience. 

The  -present  camp  policy  has  the  following 
serious  objections : — 

(a)  A  strong  body  of  public  opinion  exists 
chat  is  opposed  to  the  principle  of  the 
Allowance  of  20c  per  day  for  work  performed 
^vor  a  nominal  period  of  eight  hours.  It 
might  be  emphasized  that  the  fact  is  lost  sight 
of  that  in  addition  to  food,  shelter,  clothing 
and  medical  attention,  tobacco  is  provided 
along  with  canteen  supplies  at  a  cost  below 
that  paid  by  the  general  public  outside  the 
camp,  and  recreation  facilities  varying  in 
degree  according  to  the  size  and  location  of 
the  camp. 

(b)  It  has  been  stated  on  numerous  occasions 
during  our  investigations  that  many  men 
perform  a  normal  day's  work.  There  is, 
however,  noticed  a  general  slowing  up  of  work 
on  the  part  of  the  great  majority  at  an 
est.  ma  ted  efficiency  of  not  more  than  35  per 
cent  of  the  normal  standards. 

(c)  There  are  instances  of  the  lack  of 
authority,  particularly  in  the  larger  camps. 
The  men  feel  that  they  are  being  imposed 
upon  in  having  to  work  for  an  allowance  of 
20c  per  day  alongside  keymen  paid   a   mucih 


higher  rate  by  the  Provincial  Governments. 
It  was  noticed  in  different  camps  that  men 
on  the  20c  per  day  allowance  stayed  in  the 
bunkhouses  because  of  adverse  weather  condi- 
tions, whilst  the  keymen  carried  out  their 
usual  duties. 

(d)  An  adequate  supply  of  warm  aind 
serviceable  clothing  is  supplied  to  each  man 
at  an  estimated  wholesale  cost  of  $40  per 
year.  The  men,  moreover,  object  to  being 
dressed  alike.  It  tends  to  submerge  their 
individuality,  and  the  opinion  was  widely 
expressed  that  it  acted  as  a  deterrent  in 
obtaining  employment  upon  leaving  the 
camps.  In  this  connection  it  is  frankly 
admitted  that  glaring  abuses  exist  in  the 
destruction  of  clothing,  particularly  by  the 
younger  men  in  camp.  A  condition  has  also 
grown  up  in  which  the  younger  men  frequently 
shift  from  camp  to  camp  in  order  to  collect 
new  issues  of  clothing,  and  in  turn,  sell  them 
to  outside  parties.  In  this  matter  those  in 
charge  are  in  a  wellnigh  helpless  condition  to 
check  the  abuse,  in  view  of  the  necessity  of 
warm  clothing  for  the  newly  arrived  men  to 
go  to  work.  As  a  means  of  overcoming  the 
somewhat  justifiable  objections  of  the  men 
in  this  regard  and  at  the  same  time  correcting 
the  obvious  abuses  that  prevail,  it  is  strongly 
urged  that  a  policy  should  be  adopted  that 
would  permit  and  require  the  men  to  purchase 
their  own  clothes. 

The  Advantage  of  a  Work  and  Wages 
Policy 

(a)  The  creation  of  self-respect  and  the 
spirit  of  initiative  and  individualism  among 
the  men  of  the  camps. 

(b)  The  reversal  of  public  opinion  towards 
camps. 

(c)  The  men  could  meet  their  day  to  day 
obligations  in  the  payment  of  board,  trans- 
portation, medical  attention,  and  clothing, 
which,  in  the  latter  case  would  automatically 
correct  the  admitted  abuses  that  now  exist. 

(d)  More  work  would  be  accomplished  and 
the  undertakings  could  be  run  on  a  sounder 
economic  basis.  It  should  be  clearly  under- 
stood that  the  tax  payers  of  the  Dominion 
are  entitled  to  value  for  money  expended 
under  a  work  and  wages  policy. 

We  suggest  that  consideration  should  be 
given,  if  a  work  and  wages  policy  is  inaugurated, 
to  limiting  the  length  of  the  work  period  in 
camps  by  others  than  keymen,  to  a  period  not 
exceeding  six  months  in  any  twelve  consecutive 
months,  and  the  deferment  of  a  specified  sum 
of  money  from  the  monthly  pay  cheque  which 
would  be  paid  to  the  men  on  discharge.  Such 
a  policy  would  tend  in  the  first  place  to  permit 
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the  men  to  seek  employment  outside  of  the 
camps,  and  the  deferred  pay  would  make  it 
possible  for  them  to  be  self-supporting,  at  least 
for  some  time,  providing  ordinary  caution 
was  used. 

The  name  "  Emergency  Work  Camp  "  should 
he  substituted  for  that  of  Relief  Camp.  It  is 
admitted  that  the  term  "  Relief  Camp  "  has  a 
bad  psychological  effect,  and  a  condition 
should  be  created  where  those  engaged  in  any 
undertaking  might  look  with  some  pride  upon 
a  constructive  effort  that  has  for  its  purpose 
the  completion  of  useful  public  works  in  an 
effort  by  the  people  of  Canada  to  meet  an 
abnormal  unemployment  situation. 

The  policy  now  in  vogue  in  Alberta,  Saskat- 
chewan and  Manitoba  of  placing  men  in  farm 
work  for  which  a  nominal  bonus  is  paid,  should 
be  commended.  Considered  opinion  has  been 
expressed  that  the  scheme  in  its  broadest  sense 
is  working  smoothly.  It  should  be  viewed  as 
a  constructive  approach  to  a  serious  problem 
in  the  light  of  practical  conditions  conironting 
Western  agriculture  at  the  moment.  Besides 
assisting  the  farmer,  it  gives  those  employed 
the  opportunity  of  gaining  a  knowledge  of  the 
basic  industry  of  the  Prairie  Provinces,  and  at 
the  same  time  supplies  the  very  distinct  advan- 
tage of  home  surroundings  that  is  lacking  in 
camp  life. 

Should  a  work  and  wages  policy  be  adopted, 
due  regard  should  be  given  to  the  regulations 
of  camp  conditions  so  that  the  normal  require- 
ments of  industry  and  agriculture  may  be 
adequately  met. 

3.  The  offices  of  the  Employment  Service  of 
Canada  afford  adequate  provision  for  the  re- 
establishment  of  relief  camp  workers  in  indus- 
trial and  agricultural  employment  as  oppor- 
tunity to  do  so  arises.  The  testimony  of  the 
Ofl&cers  Commanding  and  Engineers  in  Mili- 
tary Districts,  together  with  that  of  camp 
superintendents  and  Provincial  Officers  of  the 
Employment  Service  of  Canada,  is  that  close 
liaison  relations  exist  betwee  nthe  two  services 
and  that  willing  co-operation  is  exercised  on 
both  sides. 

The  offices  of  the  Employment  Service  of 
Canada  fill  a  real  need  and  perform  a  worth- 
while function  in  the  selection  of  eligible  men 
for  the  relief  camps,  on  requisitions  from  the 
proper  authorities.  Moreover,,  as  opportunity 
affords,  the  Employment  Service  offices  requisi- 
tion men  from  the  camps  tO'  fill  suitable  va- 
cancies listed  with  the  offices  by  employers. 
The  number  of  men  in  the  various  camps  is 
very  materially  reduced  during  the  spring, 
summer  and  fall  months.  In  many  camps  the 
strength  is  reduced  until  in  the  summer  and 
early  fall  very  few  except  the  camp  staffs  and 
men  who  are  regarded  as  incapable  of  doing 
.sustained  manual  work  are  left.    This  result  is 


very  materially  aided  through  the  co-operation 
afforded  by  the  Employment  Service.  As  illus- 
trative of  the  eagerness  of  these  men  to  engage 
in  real  work,  it  ma}^  be  pointed  out  that  many 
have  left  camps  for  farm  and  lumber  camp 
employment  when  the  remuneration  offered 
was  no  greater  than  that  provided  at  the  relief 
camp. 

Unfortunately,  the  requirements  of  industry 
for  steadily  employed  labour  are  inadequate 
to  meet  the  situation.  In  the  cities  and  towns, 
many  employers  have  waiting  lists  of  appli- 
cants and  do  not  require  the  services  of  public 
offices  except  on  rare  occasions.  When  vacancies 
do  develop,  church,  fraternal  or  individual  in- 
fluence has  quite  commendably  been  exerted  to 
secure  the  hiring  of  unemployed  friends.  Con- 
sequently, as  the  records  of  the  Employment 
Service  Branch  of  the  department  show,  a 
much  smaller  proportion  of  steady  industrial 
placements  are  now  made  than  under  normal 
conditions.  Where  such  opening?  do  occur, 
preference  is  given  to  heads  of  families. 

The  employment  conditions  which  presently 
prevail  militate  against  any  considerable  num- 
ber of  relief  camp  workers  being  drafted  into 
industrial  or  agricultural  employment  except 
during  the  periods  of  peak  demand.  It  is  sug- 
gested that  in  the  agreements  with  the  Pro- 
vincial Governments,  which  no  doubt  will  be 
entered  into  in  connection  with  the  continu- 
ance of  the  relief  camps,  a  clause  might  be 
included  which  would  more  definitely  tie  up, 
perhaps  on  a  quota  basis,  the  activities  of  the 
Employment  Service  with  the  available,  suit- 
able men  in  the  camps. 

4.  Having  in  mind  the  camps  visited  during 
the  past  several  weeks,  the  members  of  your 
committee  wish  to  point  out  that  with  few,  if 
any,  exceptions,  a  very  definite  effort  has  been 
made  to  meet  the  needs  of  men  in  relief  camps 
for  education  and  recreation. 

Invariably  the  recreation  hut,  usually  a  large 
and  commodious  building,  occupies  a  promin- 
ent place  at  the  camp.  Roomy,  well  supplied 
with  tables  and  benches,  equipped  with  the 
camp  radio,  and  often  housing  the  canteen  in 
one  end,  the  recreation  hall  is  the  rendezvous 
of  the  men  for  periods  of  relaxation.  The  sup- 
ply of  used  magazines  is  large  and  daily  papers 
are  provided  as  well  as  cards  and  other  games 
of  various  kinds.  A  well-assorted  library  of 
two  hundred  to  three  hundred  and  fifty  books 
is  invariably  in  evidence.  These  books  are 
generally  supplied  either  from  local  organiza- 
tions in  nearby  towns  who  have  interested 
themselves  in  the  campmen,  or  more  usually 
are  obtained  as  travelling  libraries  from  the 
Provincial  Departments  of  Education. 

When  it  is  kept  in  mind  that  the  recreation 
hall  not  uncommonly  faces  on  a  playing-field 
with  goal  posts  in  evidence,   and  is  often  a 
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close  neighbour  to  the  la-rge  wash-house  having 
an  abundance  of  hot  and  cold  water,  and  gen- 
erally containing  from  four  to  six  shower  baths, 
we  believe  that  the  relief  camps  as  conducted 
throughout  the  Dominion  show  a  commend- 
able attempt  to  promote  the  social  amenities 
and  comforts  of  camp  life.  The  provisions 
made  in  this  way  will  bear  favourable  com- 
parison with  similar  conditions  found  in  any 
camp  conducted  along  regular  lines  of  work. 

Indoor  recreation  is  provided  and  where  the 
physical  contour  permits  open-air  sports  have 
been  promoted  in  all  the  relief  camps;  hockey 
and  football  with  teams  sometimes  playing 
inter-camp  games,  have  particularly  created 
interest  in  this  direction.  It  may  be  ques- 
tioned if  in  the  smaller  sized  camps  it  is  neces- 
sary to  have  a  man  appoinited  simply  to  direct 
athletics  or  promote  recreation.  Usually  the 
canteen  man,  the  camp  teacher  or  better  still, 
a  committee  composed  of  a  few  of  the  men, 
can  arrange  satisfactorily  for  indoor  games 
and  open-air  activities.  A  sports  committee 
comprised  of  camp  workers  has  the  further 
advantage  that  it  provides  an-  outlet  to  men 
already  in  camp  who  are  anxious  to  promote 
sports  and  various  games.  In  the  occasional 
camp,  however,  where  several  hundred  men 
are  employed,  some  consideration  might  be 
shown  toward  the  appointment  of  a  man  who 
would  devote  his  time  exclusively  toward  the 
promotion  of  recreation. 

In  the  matter  of  education,  the  Provincial 

Governments  have  made  a  forward  move  by 
instituting  Correspondence  Courses,  and  in 
some  cases  appointing  resident  teachers,  to  as- 
sist the  men  in  camps  who  desire  to  pursue 
definite  courses  of  study.  The  necessary  text 
books  and  the  required  stationery  are  pro- 
vided by  the  respective  provinces.  Examina- 
tion papers  duly  filled  out  are  forwarded  to 
officials  in  the  Provincial  Department  of  Edu- 
cation to  be  corrected  and  returned  to  the 
men  at  the  camp.  In  this  way  the  camp 
worker  may  carry  on  studies  in  English,  arith- 
metic, book-keeping  and  even  foreign  languages. 

It  is  apparent  in  several  camps  of  British 
Columbia  that  while  a  considerable  number 
of  campmen  had  taken  advantage  of  these 
courses  last  winter,  there  is  a  very  considerable 
indifference  at  the  present  time.  This 
delinquency  has  been  attributed  by  various 
camp  officials  to  prevailing  rumours  and 
attendant  uncertainty  as  to  the  immediate 
future  of  the  relief  camps,  but  another  factor, 
and  one  not  to  be  overlooked,  is  that  the 
Department  of  Education  has  expressed  the 
intention  of  assisting  all  who  had  already 
undertaken  correspondence  courses,  while  not 
encouraging  additional  enrolment  of  new  men. 


Speaking  of  the  general  standard  of  educa- 
tion among  campmen  it  should  be  pointed  out 
that  while,  naturally,  differences  prevail  as  to 
the  individual  attainments  of  the  men,  yet 
quite  a  considerable  number  of  them  have 
attained  a  fair  standard  in  school  studies.  Our 
questions  and  observations  have  convinced  the 
members  of  your  committee  that  a  very 
considerable  proportion  of  the  camp  workers 
have  at  least  attained  Entrance  Standing  or 
Grade  VIII. 

Not  infrequently  young  men  of  this  standing 
express  the  desire  to  take  up  electrical  work, 
radio,  diesel  engineering  or  even  surveying. 
In  view,  however,  of  their  lack  of  the  necessary 
preparation,  combined  with  the  fact  that  unless 
the  camp  has  several  hundred  workers  these 
particular  groupings  will  have  but  few  numbers, 
it  is  practically  impossible  to  meet  such 
requests.  But  classes  in  bookkeeping  and 
study  groups  in  prospecting,  particularly 
where  a  collection  of  minerals  has  been 
provided,  can  be  conducted  without  undue 
pre-requisites. 

Neither  sihould  it  be  overlooked  that  with 
campmen,  possessing  a  Grade  VIII  quaUfica- 
tion  or  its  equivalent,  there  is  always  oppor- 
tunity to  build  up  six-week  courses,  calling 
for  definite  application  and  aiming  at  a  fixed 
goal.  Particularly  does  this  apply  to  instruc- 
tions covering  measurements,  excavations, 
areas  of  circles,  triangles  and  other  problems 
in  mensuration.  In  classes  of  this  nature  care 
should  be  taken  to  apply  the  problems  assigned 
in  a  practical  way  to  the  local  work  at  the 
camp.  Business  College  arithmetic  also,  with 
practice  in  the  application  and  use  of  bank 
forms,  will  always  provide  material  for  six- 
week  courses  of  study. 

The  older  men  in  the  camps  are  not  easily 
enrolled  as  students — much  of  life  already  lies 
behind  them!  Too  often,  also,  the  older  man 
at  a  camp  is  sensitive  and  not  prone  to  admit 
any  deficiency  in  his  schooling,  particularly 
among  youths.  Many  men,  however,  of  this 
group,  can  be  interested  in  general  discussions, 
or  informative  talks  if  presented  in  a  practical 
way — science  in  some  form,  events  in  world 
history,  biograph}^,  or  the  dramatization  of  a 
selected  passage  from  literature,  will  attract 
and  hold  interested  listeners  among  the  older 
men. 

In  common  with  other  camps  in  Canada,  the 
relief  camps  are  composed  of  various  nationals. 
Not  infrequently  seven  and  eight  distinct 
ethnic  groupings  will  be  found  in  a  relief  camp 
of  from  ninety  to  one  hundred  and  twentj'-five 
men.  These  nationals  range  from  English- 
speaking,  French-speaking  and  Nordic  races 
to  the  various  people  of  Slavic  extraction 
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A  large  room  is  not  required  for  class 
purposes  at  a  camp.  Speaking  generally,  the 
recreation  room  is  not  a  suitable  place  for  a 
study  group.  As  might  be  expected,  there 
is,  of  an  evening,  much  noise  and  talk  among 
those  who  go  to  the  recreation  hall;  the  camp 
radio  will  be  operating  and  there  is  always 
the  accompanying  shout  of  those  engaged  in 
games.  This  precludes  the  necessary  quiet  for 
those  who  wish  to  study. 

The  ideal  place  for  those  who  desire  to 
study  in  a  camp  is  a  small  hut,  or  failing  that, 
a  space  14  X  18  feet,  partitioned  from  one  of 
the  camp  buildings.  A  room  of  this  size  will 
accommodate  fifteen  to  twenty-two  students 
and  provide  ample  wall  space  for  the  black- 
board and  maps.  Above  all,  it  ensures  that 
necessary  quiet  may  be  had. 

We  wish,  as  already  mentioned,  to  commend 
heartily  the  place  and  the  work  of  the 
Correspondence  Courses.  These  have  proven 
helpful  to  men  doing  more  advanced  work. 
But  education  for  the  campmen,  whether 
employed  at  regular  work  or  in  relief  camps, 
involves  more  than  the  provision  of  oppor- 
tunity for  study.  Some  workers  in  camps  with 
a  sense  of  suspicion  look  upon  schools  as 
simply  another  agency,  in  collusion  with 
officials,  seeking  to  keep  them  docile  and 
submerged. 

The  failure  of  campmen  to  eagerly  avail 
themselves  of  the  facilities  for  study,  so 
generously  provided,  may  be  accounted  for  in 
another  way.  Campmen,  whether  from  the 
isolation  of  their  work  or  from  whatever 
reason,  are  as  a  class  proud  and  sensitive; 
they  feel  frequently  a  sense  of  neglect.  They 
will  respond,  however,  to  the  companionship 
and  counsel  of  the  teacher  who  is  a  labourer 
with  them.  Camp  education  can  never  be 
limited  solely  to  teaching.  The  campman  will 
give  heed  to  the  man.  who  works  alongside 
him,  sharing  the  common  tasks  in  all  kinds  of 
weather,  rather  than  to  the  man  with  a  staff 
appointment  who  does  not  partake  in  his  work 
and  activities. 

It  is  our  observation  that  such  men  as  we 
have  observed  working  in  this  way,  call  them 
labourer-teachers,  or  by  any  other  name,  seem- 
to  find  a  response  from  campmen  that  is 
otherwise  lacking.  To  be  successful,  such  a 
man,  ranging  in  age  between  twenty-two  and 
thirty  years,  and  a  graduate,  should  enter  on 
his  work  not  simply  as  a  teacher,  but  as  a 
fashioner  of  sound  and  healthy  thought 
among  his  fellow  workers. 

In  the  face  of  the  fact  that  so  many  men, 
many  of  them  young  and  impressionable,  are 
forced  each  year  to  follow  the  drab  life  of 
relief  camps,  it  should  be  the  duty  of  men, 
with    a    University    background,    to    associate 


with  camp  workers,  labouring  with  them  in 
common  toil.  Such  educators,  drawn  from 
the  various  Provinces  and  employed  in  a 
national  task,  acquire  firsthand  a  truer  knowl- 
edge of  Canadian  problems.  By  their  work 
and  effort  they  not  only  help  to  conserve  the 
morale  of  campmen,  but  create  a  healthier  re- 
lation between  the  University  man  himself 
and  the  worker. 

General    Camp    Conditions 

5.  (a)  The  meals  served  in  the  relief  camps 
are  plain,  but  clean  and  wholesome.  No  dis- 
crimination is  shown  in  the  quality  of  food 
provided  for  the  administrative  staff.  It  is 
the  general  practice  to  plan  the  menu  on  a 
weekly  basis,  which  is  posted  on  the  wall  of 
the  kitchen,  and  in  some  cases,  displayed  for 
general  information  in  the  camp.  Cooks  in 
charge  of  the  kitchen  staff  were  found  to  be 
generally  men  of  wide  experience  in  camp 
cooking,  and  without  exception,  the  kitchens 
and  the  dining  halls  were  spotlessly  clean. 
Breakfast  consists  of  cereal,  hot  cakes,  toast 
or  bread  and  butter,  with  jam  or  sauce.  Din- 
ner has  a  fuller  course,  with  soup  meat  (roasted 
or  stewed),  potatoes  and  one  other  vegetable, 
bread  and  butter,  with  a  pudding  or  pie  for 
dessert.  Tea  or  coffee  is  served  at  all  meals. 
The  evening  meal  is  composed  generally  of 
warm  potatoes,  cold  meats,  fish,  bread  and 
butter,  cookies  or  cakes,  and  stewed  fruit  for 
dessert.  Cold  cabbage,  onions,  and  pickled 
beets  are  provided  as  relishes.  Fish  is  gener- 
ally served  on  Friday  of  each  week.  Little 
objection  was  raised  to  the  food.  In  some 
instances,  complaint  was  made  on  the  basis 
of  lack  of  variety.  This  is  to  be  expected. 
It  must  be  remembered  that  a  camp  table 
which  necessitates  the  buying  in  quantity,  pre- 
cludes the  change  that  can  easily  be  made  for 
a  limited  group  in  a  family  kitchen. 

(b)  Sleeping  accommodation  is  good.  Ample 
blankets  are  supplied  and  sheets  and  pillow 
cases  are  changed  weekly.  The  bunkhouses 
are  clean,  warm  and  comfortable,  although  im- 
provement might  be  made  in  some  instances 
by  the  insertion  of  extra  windows  to  permit 
more  light.  The  coal  oil  lamps  in  use  at  most 
camps  yield  a  very  indifferent  light,  and  it  is 
suggested  that  consideration  might  be  given 
to  the  question  of  the  practicability  of  in- 
stalling the  Delco  or  similar  lighting  system, 
A  departure  is  being  made  of  erecting  the  camp 
buildings  in  sections  so  that  camps  can  be 
moved  with  less  trouble  and  not  much  added 
expense.  This  also  is  to  be  commended  and 
adds  to  the  mobility  of  the  camps  as  the 
works  are  completed,  and  results  in  a  saving 
in   building   materials,   it   having  been   found 
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that  the  losses  are  high  in  the  moving  of 
camps  of  ordinary  construction.  This,  com- 
bined with  the  added  time  necessary  in  pull- 
ing down  and  rebuilding  on  the  new  site, 
reflects  a  decided  advantage  in  favour  of  the 
sectional  type  of  hutment. 

(c)  Facihties  for  washing  clothes  are  ample, 
and  an  adequate  supply  of  hot  water  is  avail- 
able for  this  purpose  and  for  the  showers  used 
for  bathing. 

id)  The  provisions  for  medical  service  are 
of  a  satisfactory  standard  in  all  camps  visited, 
no  complaints  being  made.  There  is  a  ward 
equipped  with  necessary  emergency  medical 
supplies  in  every  camp  with  from  two  to  four 
beds  in  charge  of  a  certificated  first-aid  man. 
In  the  larger  camps  a  doctor  is  in  residence. 
In  the  smaller  camps  the  doctor  is  always 
within  call  and  makes  two  regular  visits  week- 
ly. Provision  is  made  for  hospitalization,  and 
your  committee  visited  some  of  the  men  in 
hospital  in  a  remote  district  where  it  was 
found  that  they  received  excellent  treatment 
and  attention  and  were  completely  satisfied. 

(e)  A  canteen  exists  in  every  camp,  in  which 
the  stock  is  sold  below  the  cost  charged  in  the 
stores  to  the  general  public.  The  canteen 
statements  are  audited  monthly  and  the 
profits  are  used  to  purchase  radios  and  facili- 
ties for  recreation.  In  the  larger  camps,  talk- 
ing pictures  are  shown,  using  up-to-date  equip- 
ment. In  some  cases  a  nominal  admission 
charge  of  seven  cents  is  made,  while  in  others 
admission  is  free.  The  recreation  facilities  in 
these  camps  are  more  diversified  than  in  the 
smaller  camps,  the  men  being  provided  with 
a  large  gymnasium.  They  also  have  success- 
ful teams  in  local  football,  hockey,  baseball 
and  curling  leagues. 

(/)  The  segregation  of  men  according  to 
ages  was  investigated.  Opinions  were  sought 
from  all  sources  including  Provincial  Govern- 
ments, administration  officials  and  the  men 
themselves.  The  universal  opinion  was  ex- 
pressed in  opposition  to  any  proposal  of  segre- 
gation upon  the  basis  of  age.  Experiments 
have  been  tried  in  Alberta  and  British  Colum- 
bia by  the  Provincial  Governments  along 
these  Hnes,  but  were  decidedly  unsuccessful. 
It  must  be  remembered  that  a  good  cross  sec- 
tion of  single  men  representing  all  ages  and 
temperaments  are  in  the  camps.  It  is  also 
fair  to  observe  that  most  of  the  trouble  in  the 
camps  springs  from  the  younger  men,  and 
it  has  been  found  from  practical  experience 
that  the  young  men  work  better  alongside  the 
older  men,  who  show  a  steadying  effect  re- 
sulting from  the  experience  that  usually  only 


comes  from  maturity.  Order  is  essential  even 
in  the  most  elementary  associations.  The 
wanton  disregard  of  simple  regulations  and 
the  interference  with  the  normal  life  of  the 
older  men  offers  no  excuse  because  of  com- 
parative youthfulness. 

(g)  The  Department  of  National  Defence 
has  built  up  an  organization  that  has  been 
fair  to  the  men  under  its  charge,  and  efficient 
in  the  administration  of  the  various  activities 
in  the  management  of  the  camps.  The  work 
is  being  carried  on  in  addition  to  the  ordinary 
departmental  duties,  assisted  by  a  small  civil- 
ian staff,  reflecting  a  decided  saving  to  the 
Exchequer.  It  should  be  pointed  out  that  the 
staff  officials  of  the  Department  of  National 
Defence,  are  by  training  eminently  suited  to 
the  task  of  organization  work  of  this  char- 
acter, and  in  this  regard  have  rendered  a  dis- 
tinct service  during  a  most  trying  time.  To 
brand  the  camps  as  military  establishments  is 
unfair.  In  our  inspection  not  the  slightest 
trace  of  the  general  conception  of  mihtary 
discipline  was  in  evidence.  Jn  fact,  the  officers 
of  the  Department  of  National  Defence  have 
leaned  backwards  in  this  regard.  Not  one 
man  was  seen  in  military  uniform.  Those  in 
the  Service  whose  duties  carried  them  into 
the  camp  wore  civilian  clothes.  As  far  as  we 
could  observe,  the  administration  is  of  a  non- 
political  character,  a  factor  of  vital  import- 
ance in  an  undertaking  requiring  the  utmost 
discretion  if  serious  trouble  is  to  be  avoided. 
In  this  connection,  if  it  is  thought  desirable 
that  some  change  should  be  made,  considera- 
tion might  be  given  to  the  suggestion  that 
the  services  of  those  branches  of  the  Depart- 
ment of  National  Defence  peculiarly  suited  to 
camp  activities  be  retained. 

(h)  There  is  ample  work  to  be  done  of  a 
constructive  character  should  financial  con- 
ditions warrant.  Work,  however,  should  be 
planned  on  a  sound,  economic  basis  in  the 
light  of  modern  practices.  One  of  the  most 
pertinent  observations  made,  arising  out  of 
practical  experience  in  camps  both  in  the 
United  States  and  Canada,  was  that  the  men 
are  more  contented  when  machinery  is  used, 
and  that  the  progress  of  the  work  moves 
forward  in  a  much  more  satisfactory  manner 
under  these  conditions. 

All  of  which  is  respectfully  submitted  by 
your  Committee. 

(Sgd.)     R.  A.  Rigg 

(Sgd.)     Humphrey    Mitchell 

(Sgd.)     E.  W.  Bradwin. 
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REVISION  OF  ONTARIO  REUEF  ROLLS 

Statemenls  From  Provincial  and  Federal  Ministers  Respecting 
Relief  "Check-Up" 


EFFECTIVE  from  January  1,  1936,  the 
Ontario  Government  has  increased  its 
contribution  to  relief  costs  from  66|  to  75 
per  cent,  according  to  a  recent  announcement 
by  the  Hon.  David  A.  Croll,  Minister  of 
Welfare  and  Municipal  Affairs. 
/  This  action  closely  followed  the  decision  of 
the  Dominion  Government  in  increasing  the 
Federal  monthly  relief  grant  to  the  province 
from  $600,000  to  $1,050,000,  and  is  contingent 
lupon  the  renewal  of  the  Dominion  arrange- 
'ment  which  extends  to  March  31,  1986. 

The  present  scale  of  monthly  relief  grants 
made  by  the  Dominion  to  the  provinces  is 
as  follows: 

Prince  Edward  Island,  $3,718.75;  Nova 
Scotia,  $70,000;  New  Brunswick,  $43,750; 
Quebec,  $875,000;  Ontario,  $1,050,000;  Mani- 
toba, $236,250;  Saskatchewan  $350,000;  Al- 
berta, $175,000;   British  Columbia,  $262,500. 

In  giving  notice  to  the  provincial  munici- 
palities to  revise  their  relief  rolls,  the  Ontario 
Minister  of  Welfare  emphasized  that  the 
number  of  relief  recipients  must  be  cut  to 
the  ''legitimate  minimum",  and,  in  comment- 
ing on  the  relief  situation,  declared  that: 
"fraud,  laxity  and  exploitation — the  three 
foes  of  efficient  administration — have  been 
revealed  to  an  extent  that  demands  imme- 
diate and  decisive  action." 

Following  upon  the  announcement  of  the 
Ontario  Minister,  the  Hon.  Norman  McL. 
Rogers,  Federal  Minister  of  Labour,  issued 
a  statement  expressing  "very  definite  satis- 
faction" at  the  effort  of  Ontario's  Minister 
of  Public  Welfare  "to  correct  grave  and  re- 
grettable abuses  which  have  developed  in  the 
administration  of  relief  by  many  munici- 
pahties  in  the  Province  of  Ontario",  and 
asserting  that  "the  Dominion  will  strongly 
support  every  constructive  effort  of  the 
Provinces  and  municipalities  to  eliminate 
svery  abuse  and  to  insure  that  not  one  single 
dollar  of  the  taxpayers'  money  is  spent  on 
any  other  than  perfectly  legitimate  cases  of 
need." 

The  text  of  the  Hon.  Mr.  Roger's  state- 
ment is  as  follows: 

"It  is  gratif3ang  and  encouraging  to  see 
that  the  Province  of  Ontario  is  making  a 
start  in  the  task  of  correcting  some  of  the 
major  abuses  which  have  developed  in  the 
administration  of  relief.  Mr.  Croll  has 
served  notice  on  the  municipalities  in  clear 
and  definite  terms  that  relief  rolls  must  be 
'purged  of  cheaters  and  exploiters'  and   the 
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/number  of  relief  recipients  reduced  to  the 
/legitimate  minimum.  To  quote  Mr.  Croll, 
municipalities  are  required  'to  slash  the 
cheaters  from  the  roll  and  defeat  the  exploiter 
by  refusing  partial  relief  for  full-time,  under- 
paid workers.' 

"The  Dominion  Government  is  whole- 
heartedly behind  Mr.  Croll  in  his  effort  to 
correct  the  regrettable  abuses  which  it  has 
been  common  knowledge  many  municipalities 
have  permitted  to  develop  in  the  administra- 
tion of  relief.  The  Dominion  has  for  a  long 
time  been  pressing  the  provinces  to  take  the 
necessary  measures  to  have  municipalities 
correct  the  very  evident  abuses  and  unwar- 
ranted disparities  in  their  methods  of  dis- 
pensing relief.  In  this  connection  it  will  be 
recalled  that  directly  following  the  Dom- 
inion-Provincial Conference  in  December 
last  this  Government  issued  a  questionnaire 
to  be  forwarded  by  the  provinces  to  muni- 
cipalities to  show  a  detailed  classification  of 
those  on  relief  rolls.  One  of  the  objects 
sought  to  be  obtained  by  this  classification 
was  the  elimination  from  the  rolls  of  those 
improperly  thereon.  Ontario's  action  is  a 
very  definite  and  laudable  effort  to  co-oper- 
ate with  the  Dominion  in  its  desire  to  see 
that  public  money  is  devoted  only  to  the 
purposes  for  which  it  has  been  levied.  It  is 
to  be  hoped  that  all  provinces  will  lose  no 
time  in  following  Ontario's  deserving  example 
and  in  vigorously  prosecuting  similar  measures. 

"It  is  understandable  that  municipalities, 
having  in  mind  only  the  dollar  which  they 
collected  for  relief  from  their  taxpayers, 
looked  upon  the  two  dollars  they  were  re- 
ceiving from  province  and  Dominion  as 
'  found  money ',  and  in  some  cases  have  dis- 
pensed relief  without  insuring  the  safeguards 
which  their  responsibility  to  the  pubHc  de- 
manded. It  is  most  essential  now,  when  a 
greater  portion  of  the  cost  of  relief  is  being 
assumed  by  the  Provinces  and  the  Dominion, 
that  the  strictest  care  must  be  exercised  by 
the  municipal  authorities  in  the  discharge  of 
their  responsibilities  and  Mr.  CroU's  action 
is  most  timely  indeed. 

"Regarding  the  action  of  some  employers  in 
using  relief  assistance  as  an  excuse  for  un- 
derpaying their  employees,  too  strong  terms 
of  condemnation  cannot  be  used.  Canada 
has  no  room  for  this  class  of  anti-social  em- 
ployer who  will  so  exploit  his  workers  and 
pervert  the  taxpayers'  money  to  an  end 
which   constitutes   a   form   of  unfair   competi- 
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tion, — amounting  in  a  final  analysis  to  unfair 
governmentally  subsidized  competition, — with 
those  employers  who  are  endeavouring 
to  conduct  their  business  along  ethical  lines 
and  to  pay  their  employees  fair  and  reason- 
able wages  in  accordance  with  the  laws  and 
practices  of  this  country.  To  permit  such 
unethical  practices  to  continue  would  ultim- 
ately result  in  the  fair  employer  either  being 
forced  out  of  business  or  compelled  to  adopt 


the  same  reprehensible  tactics.  All  public- 
minded  citizens  will  welcome  any  measure 
which   will    make   such    practices   impossible. 

"It  cannot  be  urged  too  strongly  that  those 
who  are  receiving  relief  without  justification 
are  bringing  discredit  upon  relief  adminis- 
tration generally  and  are  doing  great  injury 
to  those  who  are  entitled  •  to  relief  on  the 
basis  of  unemployment  and  need  in  a  period 
of  economic  dislocation." 


REPORT  OF  DEPARTMENT  OF  PENSIONS  AND  NATIONAL 

HEALTH,  1934-35 


'T^  HE  Department  of  Pensions  and  National 


1 


Health  recently  issued  its  report  for  the 


year  ending  March  31,  1935,  giving  details  of 
the  work  of  the  Pensions  Division  (dealing 
with  the  administration  of  war  pensions,  etc.) 
and  of  the  National  Health  Division  (dealing 
with  the  inspection  and  analysis  of  food  and 
drugs,  the  prevention  of  illegal  traffic  in  nar- 
cotics, the  supervision  of  proprietary  medicine, 
public  health  engineering,  etc.). 

The  records  of  the  Pension  Division  indicate 
that  at  March  31,  1935,  the  number  of  dis- 
ability pensions  in  force,  of  all  ranks  totalled 
78,404. 

During  the  fiscal  year  1934-1935^  the  admis- 
sions to  hospital  were  10,150  as  against  9,172 
in  the  previous  year.  The  total  number  who 
received  in-patient  treatment  was  12,560,  as 
against  11,718  in  1933-34,  13,342  in  1932-33, 
14,267  in  1931-32,  and  15,519  in  1930-31. 
Treatments  under  the  out-patients  department 
were  196,951,  an  increase  of  3,563  over  the 
previous  year  and  13,316  over  the  year  1932-33. 

Of  the  actual  number  in  hospital  on  March 

31,  1935,  1,617  were  in  departmental  hospitals 
and  799  were  in  civil  institutions,  making  a 
total  of  2,416  as  against  2,400  in  the  year 
previous. 

The  number  of  pensioners  who  have  been 
granted  relief  was  11,541.  Comparison  with 
the  three  previous  fiscal  years  shows  12,735  in 
1933-34,  14,368  in  1932-33,  and  12,303  in  1931- 

32.  The  orders  issued  amounted  to  $2,042,354, 
as  compared  with  $1,912,563  in  1933-34,  $1,978,- 
284  in  1932-33,  and  $2,082,052  in  1931-32. 

In  the  Vetcraft  Shops  7  men  were  admitted 
and  65  struck  off.  The  number  employed  on 
March  31,  1935,  was  129. 

During  the  year  an  arrangement  was  entered 
into  whereby  members  of  the  staffs  of  the 
Royal  Canadian  Mounted  Police,  and  the 
Department  of  National  Defence  are  hospital- 
ized by  the  Pensions  Section. 

Pensioners'  Workmen's  Compensation. — The 
provisions    under   which    the    department    as- 


sumes responsibility  in  respect  of  accidents 
sustained  by  pensioners  of  25  per  cent  and 
upward  while  engaged  in  industry,  have  been 
continued  by  Order  in  Council  to  March  31, 
1936,  During  the  fiscal  year  under  review, 
the  number  of  claims  was  222,  being  42  more 
than  during  the  previous  year.  The  expen- 
diture, however,  was  $23,103,  as  against  $36,419 
during  the  previous  year.  In  1932-33  the  ex- 
penditure was  $17,641,  and  the  number  of 
claims  was  179. 

National  Health  Division. — The  report  of 
the  National  Health  Division  gives  a  com- 
prehensive account  of  the  work  involved  in 
analysis  of  food  and  drug  products.  Tabular 
summaries  are  given  of  the  results  of  the 
examination  of  the  more  important  foods  and 
the  ultimate  disposal  of  imports  of  food  ship- 
ments examined. 

The  Narcotic  Branch  reports  that  there  has 
been  a  marked  improvement  in  the  illicit  nar- 
cotic situation  in  Canada  during  1934.  For 
years  past  the  number  of  drug  addicts  has  been 
estimated  to  approximate  8,000.  In  last  year's 
report  this  figure  was  referred  to  as  being  the 
maximum,  with  a  material  reduction  during 
the  latter  part  of  1933.  With  every  regard 
for  caution  in  relation  to  excessive  claims,  it 
was  stated  that  in  all  parts  of  the  country, 
and  particularly  in  the  large  centres  of  urban 
population,  there  has  been  a  most  decided 
decrease  in  the  number  of  those  addicted  to 
either  heroin,  morphine   or  cocaine. 

The  National  Health  Division  report  also 
reviewed  the  work  of  the  Public  Health  En- 
gineering Service  (engaged  in  the  protection 
of  the  health  of  tourists  and  the  travelling 
public)  and  also  the  activities  of  the  Marine 
Hospital  Service  for  sick  and  injured  mariners. 
During  the  year  this  service  (administered  in 
conformity  with  the  Canada  Shipping  Act) 
collected  dues  from  2,845  vessels  and  treatment 
was  given  to  7,064  mariners. 
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REPORT  OF  HEALTH  INSURANCE   COMMITTEE   OF 
BRITISH  COLUMBIA 


THE  report  of  the  Hearings  Committee  on 
Health  Insurance  for  British  Columbia 
has  been  submitted  recently  to  the  Provincial 
Secretary,  Hon.  G.  M.  Weir,  who  appointed 
this  body  on  July  27,  1935.  This  Committee's 
major  purpose  was  "to  obtain  from  interested 
individuals  and  organizations  their  criticism 
and  suggestions"  regarding  the  draft  Bill 
(which  had  been  prepared  as  a  basis  of  dis- 
cussion), and  to  suggest  amendments  to  the 
proposed  enactment  'Vhich  would  make  it 
economically  and  socially  sound  and  acceptable 
to  the  majority  of  the  electorate." 

In  1982  the  Royal  Commission  on  State 
Health  Insurance  and  Maternity  Benefits — 
appointed  on  April  16,  1929,  to  explore  this 
form  of  social  insurance  and  its  operation  in 
other  countries,  and  investigate  the  possibility 
of  its  introduction  into  the  province — made  its 
final  report  and  recommendations  to  the 
Lieutenant-Governor  in  Council  (Labour 
Gazette,  May,  1932,  page  521).  In  this  final 
report,  the  Commission  re-affirmed  its  belief 
in  the  advantages  that  would  result  from  such 
a  system,  emphasizing  the  importance  of 
maintaining  public  health  by  means  of  a  public 
sickness-prevention  service. 

The  next  development  was  the  publication, 
early  in  1935,  of  a  booklet  entitled  "A  Plan  of 
Health  Insurance  for  British  Columbia," 
included  in  which  was  the  draft  Bill,  with  an 
explanatory  memorandum,  for  submission  to 
members  of  the  Legislature. 

Then,  as  already  mentioned,  a  Hearings 
Committee  was  appointed  on  July  27,  1935, 
by  the  Provincial  Secretary  to  hold  public 
hearings  on  the  proposed  health  insurance 
measure.  Meetings  were  held  at  eighteen 
different  points  throughout  the  province  and 
briefs  were  presented  by  139  interested  organ- 
izations and  individuals.  The  report  of  the 
Committee  stated  that  ''with  very  few 
exceptions  all  those  appearing  favoured  the 
principle  of  health  insurance,"  with  the 
recommendation  that  the  bill  be  extended  to 
include  all  employees,,  or  to  include  every  one 
in  the  province. 

Representations  were  also  made  to  the 
Committee  that  the  cost  of  the  financial 
burden  was  too  high,  while  some  considered 
that  action  should  be  deferred  pending  any 
Dominion  study  of  the  problem  or  until 
business  recovery  had  made  further  progress. 

On  the  basis  of  the   representations  made, 

the    Committee    felt    that    "there    is    a    basic 

demand  for  the  early  introduction  of  health 

insurance."  but  was  of  the   opinion  that  the 
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full  plan  as  outlined  in  the  draft  proposal 
was  "too  comprehensive  and  costly  for  intro- 
duction at  the  present  time  and  should  be 
modified." 

Certain  amendments  to  the  draft  Bill  were 
recommended  by  the  Committee.  One  of  the 
major  modifications  was  that  the  compulsory 
features  of  the  plan  should  apply  to  all 
employees  and  their  dependents  with  annual 
incomes  of  less  than  $1,800  a  year  except 
agricultural  employees.  (In  the  draft  bill  the 
compulsory  insurance  clause  applied  to  all 
employees  with  annual  incomes  under  $2,400). 
A  similar  salary  maximum  is  also  recommended 
in  respect  to  voluntarily  insured  persons. 
Provision  for  the  imedical  care  of  non- 
contributory  persons  (indigents)  was  considered 
to  be  the  financial  responsibility  of  the  prov- 
ince, and  the  half  pay  clause  (for  indigents) 
was  deleted  in  the  revised  bill.  The  report 
further  stated  "the  principle  of  free  choice  of 
physicians,  so  far  as  non-contributory  persons 
(indigents)  are  concerned  must  be  modified 
with  respect  to  hospitalization." 

Benefits. — The  Committee  recommended  that, 
"cash  benefits  should  not  be  included  as  a. 
beginning  benefit,"  but  that  they  should  be 
limited  to  essential  medical  services  as  follows: 

(1)  The  services  of  physicians. 

(2)  Hospital  ward  care  for  a  minimum  of 
three  weeks  without  charge  to  the  patient 
or  for  a  longer  period  if  financially  feas- 
ible. 

(3)  Essential  diagnostic  X-ray  and  laboratory 
aids. 

(4)  Essential  drugs,  with  the  understanding 
that  the  Committee  approves  the  pay- 
ment of  more  than  25  per  cent  of  the 
cost  by  the  insured  person,  if  the  Health 
Insurance  Commission  finds  this  neces- 
sary. 

(5)  Such  preventive  health  services,  addi- 
tional to  those  granted  by  existing 
provincial  and  municipal  services,  as 
may  be  financially  practicable,  notably 
periodic  health  examinations. 

Other  recommendations  under  this  heading 
were:  that  the  services  of  osteopaths  and 
chiropractors  should  not  be  included;  that 
benefits  should  be  granted  to  insured  persons 
one  month  after  contributions  are  assessed 
against  them;  and  that  existing  services  of 
the  Provincial  Board  of  Health,  such  as  tuber- 
culosis and  venereal  disease  clinics,  should  not 
be  interfered  with  under  health  insurance. 
"Nor  should  the  Health  Insurance  Commission 
pay    out   funds   for   such    services    as    are    at 
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present  being  provided  under  governmental 
auspices,  provincial  or  municipal  (except  with 
regard  to  indigent  or  non-contributory  per- 
sons) ." 

Method  of  Assessment. — ^Tbe  Committee 
recommended  that  a  flat  rate  be  assessed  on 
all  employees  receiving  less  than  $1,000  a  year 
(or  $800  if  it  is  financially  feasible),  and  that 
employers  should  be  assessed  on  a  flat-rate 
basis  for  their  employees  receiving  less  than 
$1,000  a  year  (or  $800).  For  employees  receiv- 
ing in  excess  of  $800  or  $1,000  a  year  and  less 
than  $1,800  a  year,  the  Committee  recommend- 
ed that  such  be  ass-essed  at  the  rate  of  2 
per  cent  of  their  wages  and  employers  at 
the  rate  of  1  per  cent  of  their  pay-roll  for 
this  group. 

Finances. — ^With  respect  to  financing,  the 
recommendations  of  the  Committee  were : 

(a)  The  limit  of  the  financial  responsibihty 
of  the  Provincial  Government  should  not 
be  specified  in  the  revised  bill. 

(b)  The  British  Columbia  Hospital  Act 
should  be  revised  in  the  light  of  the 
changed  financial  picture  of  the  hospitals 
resulting  from  the  inauguration  of  health 
insurance.  The  ultimate  responsibility 
of  the  Province  and  municipalities  for 
the  continued  operation  of  hospitals 
must  be  recognized. 

(c)  The  principle  as  stated  in  the  present 
bill  of  adequate  remuneration  to  physi- 
cians and  other  agents  providing  ser- 
vices should  be  fully  recognized. 


Care  of  Children. — The  Committee's  attitude 
with  regard  to  the  care  of  .children  was 
expressed  as  follows: 

''The  Committee  wants  to  go  on  record  as 
being  strongly  in  favour  of  adequate  preventive 
and  curative  medical  care  for  children.  They 
consider  this  position  is  sound  not  only  on 
humanitarian  grounds,  but  sound  on  business 
grounds.  Adequate  medical  care  for  children 
will  save  heavy  expenses  in  later  years.  They 
regret  that  health  insurance,  particularly  if  it 
is  not  applied  to  rural  communities,  will  not 
provide  for  the  treatment  of  all  children  in 
the  Province.  Accordingly,  they  recommend 
that  provision  be  made  through  the  Provincial 
Board  of  Health  for  the  care  of  all  children 
not  eligible  for  health  insurance  benefits." 

Administration. — It  was  recommended  that 
the  Commission  (administering  the  Act)  be 
composed  preferably  of  three  members,  and 
not  more  than  five,  including  one  representative 
each  of  the  employers  and  employees, 
respectively,  with  a  small  technical  advisory 
council,  not  exceeding  six  members,  one  of 
whom  shall  be  a  woman. 

In  the  event  of  private  sickness  benefit 
plans  being  brought  under  the  jurisdiction  of 
the  Commission,  the  Committee  recommended 
that  the  income  restriction  of  $1,800  per  year 
should  not  apply,  but  that  all  members  of  the 
private  system  should  be  given  the  opportunity 
of  coming  under  the  provincial  plan  irrespective 
of  their  incomes. 


STATISTICS  OF  STEAM  AND  ELECTRIC  RAILWAYS  IN  CANADA,  1934 

'T^  HE  Dominion  Bureau  of  Statistics  has  re- 
■*-  cently  issued  its  annual  reports  on  Statis- 
tics of  Steam  Railways  of  Canada*  and  Statis- 
tics of  Electric  Railways  of  Canada, t  both  of 
which  cover  the  year  ending  December  31,  1934. 

Steam  Railways 

The  report  on  Statistics  of  Steam  Railways 
indicates  that  during  1934  gross  revenues  of 
Canadian  railways  were  greater  each  month 
than  in  1933,  and  for  the  year  amounted  to 
$300,837,816,  as  against  $270,278,276  for  1933; 
the  latter  was  the  low  point  since  1916.  Oper- 
ating expenses  also  showed  an  upward  turn,  in- 
creasing from  $233,133,108  in  1933  to  $251,999,- 
667,  and  net  operating  revenues  increased  from 
$37,145,168  in  1933  to  $48,838,149.  The  balance 
to  the  profit  and  loss  account  was  a  debit  of 
$100,714,746  as  against  a  debit  of  $117,339,379 
in  the  preceding  year.  These  include  all  inter- 
est, dividend,  and  sinking  fund  charges. 

The  tonnage  of  revenue  freight  increased  by 
18-6  per  cent,  including  mine  products  at  28-7 
per  cent,  with  bituminous  coal  at  21  per  cent, 
and  ore  other  than  iron  and  copper  at  116  per 
cent;   forest  products  at  nearly  25  per  cent; 


manufactures,  etc.,  at  22  per  cent.  Agricultural 
products  showed  very  little  increase.  Pass- 
enger traffic  increased  by  ten  per  cent. 

"  The  number  of  employees  increased  from 
121,923  for  1933,  which  was  the  smallest  number 
employed  since  1908,  to  127,326,  or  by  4-4  per 
cent,  and  the  pay  roll  was  increased  from 
$158,326,445  to  $163,336,635,  or  by  3-2  per  cent. 
The  average  wage  for  those  on  an  hourly  basis 
was  53-1  cents,  ranging  from  26-3  cents  for 
maintenance  of  way  and  structures  labourers  to 
$1-387  for  road  passenger  engineers.  Employees 
on  daily,  weekly,  monthly  or  annual  salaries 
averaged  $5-216  per  day,  ranging  from  $18-127 
for  executives,  general  officers  and  assistants  to 
$2-254  for  janitors  and  cleaners  and  $2-234  for 
office  boys,  messengers,  attendants  and  miscel- 
laneous trades  workers.  The  average  number 
of  employees  is  the  average  of  monthly  counts, 
but  the  hours  worked  and  the  salaries  and 
wages  are  the  totals  taken  from  the  pay  rolls. 
Consequently  the  averages  computed  from 
these  data  are  the  average  wages  of  full  time 
positions  and  not  the  average  wages  earned  by 

*  Price  50  cents.     tPrice  25  cents. 
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all  employees  for  each  class.  Thus  two  men 
working  six  months  would  be  shown  as  one  man 
working  one  year  and  the  total  wages  would 
be  divided  by  one  and  not  by  two." 

The  report  'Contains  a  table  showing  by 
classes  of  'employees  the  average  number  em- 
ployed during  the  year,  the  total  hours  or  days 
on  duty,  total  salaries  and  wages  paid,  the 
average  number  of  hours  or  days  worked  per 
employee  in  each  class  or  occupation,  the 
average  earnings  per  hour  or  per  day  and  per 
year. 

The  figures  as  to  numbers  of  employees  in 
each  class  on  hourly  or  equivalent  rates,  the 
average  time  worked  and  average  earnings  per 
hour  and  per  year  were  included  in  the  sup- 
plement to  the  January  issue  of  the  Labour 
Gazette  on  Wages  and  Hours  of  Labour  in 
Canada,  1929,  1934  and  1935,  Appendix  B. 

Accidents  to  passengers  included  16  killed 
and  417  injured.  Accidents  at  highway  cross- 
ings showed  reductions  in  both  the  number  of 
killed  and  injured,  74  and  227  respectively, 
m'ost  of  them  being  motorists. 

Fatal  accidents  to  employe'Cs  numbered  43, 
affecting  23  trainmen,  9  trackmen,  3  station- 
men,  7  shopmen  and  1  unclassified.  Of  these 
43  fatalities,  2  were  involve'd  in  coupling  or 
uncoupling,  3  in  collisions,  6  in  derailments, 
3  in  falling  from  trains  or  cars,  4  in  getting 
off  trains  or  cars,  17  in  being  struck  by  trains, 
and  8  by  unclassified  causes. 

Non^fatal  accidents  to  employees  were  1,119 
in  number,  affecting  938  trainmen,  87  tra^ck- 
men,  10  switch  tenders,,  etc.,  14  stationmen,  31 
shopmen,  15  telegraph  employees,  and  24  em- 
ployees unclassified.  Classified  by  causes  there 
were  45  due  to  coupling  or  uncoupling,  23  to 
collisions,  34  to  derailments,  7  to  parting  of 
trains,  2  to  locomotives  or  'Cars  breaking  down, 
82  to  falling  from  trains  or  cars,  216  to  getting 
on  or  off  trains  or  cars,  39  to  being  struck  by 
trains,  etc.,  1  to  overhead  obstructions,  with 
670  unclassified. 

The  time  absent  from  work  by  employees 
injured  increased  from  34,539  days  in  1933  to 
37,437  days  in  1934  for  injuries  received  in 
train  accidents  and  from  86,803  days  in  1933 
to  110,197  days  in  1934  for  injuries  received  in 
non-train  accidents.  The  average  time  absent 
from  work  for  those  injured  in  train  accidents 
was  33  days  and  for  those  injured  in  non-train 
accidents  was  27  days. 

The  report  contains  figures  for  each  railway 
as  to  capital,  receipts,  and  expenditure,  track, 
equipment,  traffic,  etc. 

Electric  Railways 

The  annual  report  on  Statistics  of  Electric 
Railways  of  Canada  (which  included  figures 
for  motor  buses  operated  by  electric  railways) 
showed  an  increase  in  numbers  of  passengers 


carried,  the  first  since  1929,  the  total  being 
595,143,9013  as  against  585,385,094  in  1933.  The 
traffic  was  still  below  that  for  1932  or  for  any 
year  since  1913.  The  'Changes  in  the  larger 
cities  were  as  follows:  The  Montreal  system, 
which  carried  one-third  of  the  total,  showed  an 
increase  of  less  than  one  per  cent,  Toronto 
21-3  per  cent,  the  British  Columbia  system 
(Vancouver,  Victoria,  New  Westminster,  etc.) 
2-4  per  cent,  Ottawa  4-5  per  cent,  Hamilton 
4-3  per  cent  and  Edmonton,  6-6  per  cent.  The 
decreases  in  traffic  were:  Winnipeg  0-6  per 
■cent,  Quebec  1-3  per  cent,  and  Calgary  4-9 
per  cent.  The  decreases,  however,  were  less 
than  in  1933.  Gross  revenues  showed  an  im- 
provement for  the  first  time  in  five  years, 
namely,  from  $39,383,965  in  1933  to  $40,048,136 
in  1934.  Operating  expenses  increased  by  only 
$119,488  or  0-4  per  'cent.  Only  seven  railways 
failed  to  earn  operating  'expenses  as  against 
thirteen  in  1933. 

The  number  of  employees  was  14,544  in  1934 
as  against  14,883  in  1933,  there  being  7,808  con- 
ductors, motormen  and  bus  operators  in  1934 
as  against  8,098  in  1933.  Total  salaries  and 
wages  were  $18,546749.55  in  1934  as  against 
$18,692,236.43  in  1933.  Statistics  respecting  the 
numbers  and  wages  of  various  classes  of  wage 
earners  are  shown  as  fo'llows: — 

Maintenance  of  way,  etc. — trackmen,  line- 
men, etc.,  1,742,  with  total  wages  of  $1,839,- 
856.12. 

Maintenance  of  electric  cars — electricians,  73, 
wages  $96,212.10;  other  employees,  1,745,  wages 
$2,103,440.06. 

Maintenance  of  motor  bus — coach  and  truck 
— motor  mechanics,  82,  wages  $114,565.03;  other 
employe'es,  176,  wages  $233,902.24. 

Motormen,  conductors  and  conductor-motor- 
men,  7,233,  wages  $9,072,844.48. 

Substation  employees,  213,  wages  $315,359.43; 
other  power-house  employees,  582,  wages  $805,- 
389.50. 

Motor  bus,  coach  and  truck  drivers  and  con- 
ductors, 575,  wages  $811,378.42. 

Accidents  to  employees  were  two  fatal  and 
279  non-fatal;  to  passengers,  four  fatal  and 
1,666  non-fatal;  to  others  49  fatal  and  734 
non-fatal. 

Passenger  cars,  closed,  in  service  were  as  fol- 
lows: two  men,  1.683  in  1934  as  against  1,715 
in  1933  and  2,188  in  1929;  one  man,  1,543  in 
1934  as  against  1,472  in  1933  and  1,150  in  1929; 
either  two  or  one  man,  213  in  1934  as  against 
229  in  1933  and  332  in  1929.  All  passenger 
cars  were  3,748  in  1934  as  against  3,773  in  1933 
and  4,183  in  1929.  There  were  537  buses  in 
1934  as  against  531  in  1933  and  484  in  1929. 

Figures  are  given  for  each  electric  railway 
as  to  capital,  receipts  and  expenditure,  track- 
age, equipment,  traffic,  employees,  accidents, 
etc. 
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LEGISLATIVE   PROPOSALS   SUBMITTED   BY  LABOUR   ORGANIZA- 
TIONS  TO  DOMINION  GOVERNMENT 


TOURING  the  past  month,  the  executives 
•*-^  oi  the  three  central  labour  bodies  repre- 
sentative of  the  workers  of  Canada,  sub- 
mitted their  proposals  for  legislative  action 
before  the  Dominion  Government.  The 
Trades  and  Labour  Congress  of  Canada  had 
its  annual  hearing  before  the  Dominion 
Cabinet  on  January  15,  while  two  days  later 


the  All-Canadian  Congress  of  Labour  pre- 
sented its  program.  The  Confederation  of 
Catholic  Workers  of  Canada  held  its  con- 
ference in  the  office  of  the  Minister  of  Labour 
on  January  14.  The  legislative  recom- 
mendations of  all  three  bodies  are  presented 
in  summarized  form  below. 


Trades  and  Labour  Congress  of  Canada 


The  memorandum  of  legislation  proposed 
by  the  Trades  and  Labour  Congress  was  pre- 
sented by  President  P.  M.  Draper  and  sup- 
ported by  approximately  50  delegates.  Re- 
ceiving the  delegation  were  Rt.  Hon.  W.  L. 
Mackenzie  King,  Prime  Minister;  Hon. 
Norman  McL.  Rogers,  Minister  of  Labour; 
Hon.  Ernest  Lapointe,  Minister  of  Justice; 
Hon.  C.  A.  Dunning,  Minister  of  Finance; 
Hon.  J.  C.  Elliott,  Postmaster  General;  Hon. 
J.  P.  A.  Cardin,  Minister  of  Public  Works; 
Hon.  T.  A.  Crerar,  Minister  of  Mines,  Im- 
migration &  Colonization,  Interior  &  Indian 
Affairs;  Hon.  W.  D.  Euler,  Minister  of 
Trade  &  Commerce;  Hon.  Ian  Mackenzie, 
Minister  of  National  Defence;  Hon.  Fernand 
Rinfret,  Secretary  of  State;  Hon.  C.  G. 
Power,  Minister  of  Pensions  and  National 
Health;  Hon.  C.  D.  Howe,  Minister  of  Rail- 
ways and  Canals  and  Marine;  Hon.  J.  L. 
Ilsley,  Minister  of  National  Revenue;  Hon. 
J.  E.  Michaud,  Minister  of  Fisheries. 

Unemployment  and  Relief 

The  inter-related  problems  of  unemploy- 
ment and  rehef  were  the  first  to  be  dealt 
with  in  the  memorandum.  Emphasizing  the 
acuteness  of  this  problem  because  "about 
one  tenth  of  our  people  are  dependent  upon 
governments  for  material  support,"  the 
Trades  and  Labour  Congress  advanced  several 
suggestions  for  a  "broader  provision  of  work." 
In  this  respect,  a  greater  financial  provision 
for  public  works  was  advocated,  particularly 
in  renovation  of  public  buildings,  new  build- 
ings, and  the  elimination  of  level  railway 
crossings.  It  was  important  that  "where 
possible  the  morale  of  our  people  should  be 
kept  up  by  giving  them  an  aim  in  life  such 
as  is  provided  by  the  sense  that  their  ser- 
vices are  entering  into  the  building  up  of 
our  nation,  rather  than  being  allowed  to  rust 
out." 

Housing. — Another  factor  that  was  regarded 
as  important  in  stimulating  employment  was 
housing.    It  was  urged  that  the  Housing  Act 


should  be  broadened  to  give  more  incentive 
to  individuals  to  own  their  own  homes.  "If 
this  were  done  many  jobs  would  be  provided 
in  the  construction  and  allied  industries,  at 
little  or  no  cost  to  the  public  treasury,  while 
at  the  same  time  the  number  of  home  owners 
would  be  increased,  a  desirable  condition  in 
any  country,"  Supplementary  to  housing,  a 
slum  clearance  program,  with  public  assist- 
ance, was  also  advocated. 

Reforestation. — Attention  was  drawn  to 
the  "national  need"  for  reforestation,  and 
also  as  a  further  measure  in  providing  a  live- 
lihood for  some  of  the  unemployed. 

Relief  Camps. — It  was  hoped  that  the 
recent  investigations  into  relief  camps  would 
result  in  improved  conditions,  and  it  was 
suggested  "that  the  only  satisfactory  solution 
of  the  relief  camp  problem  is  to  replace 
these  with  work  schemes  at  fair  rates  of 
pay." 

Hours  of  Work. — On  the  general  question 
of  hours,  the  Congress  was  convinced  that 
"  modern  methods  of  production  make  pos- 
sible and  necessary  a  much  shorter  working 
day  than  is  now  the  custom." 

It  looked  "forward  hopefully  to  a  maximum 
working  week  of  thirty  hours,"  and  suggested 
that  the  government  give  a  lead  in  this 
regard  by  establishing  the  thirty  hour  week 
on  public  works.  In  such  a  reduction  of 
working  hours,  it  was  held  that  the  increas- 
ing of  purchasing  power  required  that  there 
be  no  reduction  in  wage  levels. 

Unemployed  Youth. — Completion  of  the 
training  of  apprentices  whose  training  had 
been  interrupted  was  advocated  as  well  as 
occupational  training  of  youths  who  had  not 
become  established.  In  this  respect  the 
memorandum  referred  to  the  "need  for  tech- 
nical education  grants  to  be  paid  under  the 
Vocational  Educational  Act  of  1931,  not  yet 
put  into   operation." 

Transportation  of  Workers. — Provision  for 
the    transportation    of   workers   to    and   from 
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employment  at  a  distance  (arranged  through 
public  employment  offices)  was  advanced  as 
a  factor  in  lessening  the  illegal  travelling  of 
unemployed  and  in  reducing  the  number  of 
accidents  to  transients. 

Relief  for  the  Unemployed. — Under  this 
heading,  the  memorandum  stated: — "With- 
out knowing  fully  the  duties  of  the  proposed 
Commission  on  Employment  and  Unemploy- 
ment Relief,  we  cannot  comment  intelHgently 
on  what  may  be  proposed.  We  trust  that 
the  Commission  may  be  a  material  aid  in 
advancing  ways  and  means  of  reabsorbing  the 
unemployed  into  useful,  gainful  occupations. 
We  trust,  also,  that  the  Commission  may 
standardize  relief  and  so  supervise  its  admin- 
istration that  none  in  need  may  be  over- 
looked. However,  we  are  consistently  of 
opinion  that,  since  unemployment  is  national, 
relief  likewise  should  be  national,  and  that 
the  Federal  Authority  should  administer  all 
relief." 

Social  Insurance. — In  view  of  the  reference 
to  the  Supreme  Court  of  the  Employment 
and  Social  Insurance  Act,  the  Congress  con- 
fined its  observations  on  the  subject  to  a  re- 
iteration of  its  policy  in  favour  of  a  national 
contributory  unemployment  insurance  plan 
as  a  modern  necessity.  It  also  urged  Dom- 
inion support  to  a  national  system  of  health 
insurance.  As  regards  old  age  pensions,  it 
was  suggested  that  the  age  limit  be  reduced 
to  60  years  with  retirement  of  those  in  in- 
dustry at  60  years  of  age. 

Wage  Policy. — It  was  recommended  that 
the  government  restore  the  wages  and  salaries 
of  its  employees  to  their  former  levels,  and, 
"  as  a  matter  of  standing  policy,  encourage  a 
betterment  of  wage  levels  generally  in  order 
to  increase  consumption,  build  up  living 
standards   and    eradicate   partial   relief." 

British  North  America  Act 

The  memorandum  again  invited  consider- 
ation of  the  following  suggested  amendments 
to  the  British  North  America  Act. 

1.  Ensure  full  competence  of  the  Federal 
Government  to  enact  any  social  and  labour 
legislation  affecting  Canada  as  a  whole,  and 
particularly  that  included  in  the  draft  con- 
ventions and  recommendations  emanating 
from  the  regular  and  special  sessions  of  the 
International  Labor  Office  (League  of 
Nations) . 

2.  Permit  of  control  over  industrial  and 
commercial  activities  essential  to  ensuring 
observance  of  proper  labour  standards  and 
eliminate    unfair    competition   between    prov- 


3.  To  empower  the  Federal  authorities  to 
effectively  regulate  highway  transport  and  thus 
eliminate  unsafe  standards  of  operation  and 
unfair  competition  with  other  established  me- 
thods of  transportation. 

4.  Restrict  powers  of  the  Senate  to  veto  any 
bill  passed  at  three  separate  sessions  of  the 
House  of  Commons,  which  practice  is  in  har- 
mony with  that  of  the  British  Parliament. 

5.  Abolish  appeals  to  the  Privy  Council. 

Banking  and  Finance 

Referring  to  matters  in  the  sphere  of  bank- 
ing and  finance,  the  Trades  and  Labour  Con- 
gress made  the  following  major  recommenda- 
tions: Control  of  the  Bank  of  Canada  by  the 
Federal  Government  "to  ensure  that  credit 
policy  may  be  administered  in  the  interests 
of  the  public";  enactment  of  legislation  re- 
quiring "that  company  dividends  be  permitted 
only  on  money  actually  used  as  capital"; 
further  preference  for  wage  claims  under  the 
Bankruptcy  Act;  protection  of  the  "right  of 
organization  among  bank  employees  under  the 
Industrial  Disputes  Investigation  Act";  further 
reduction  on  interest  rates,  exemption  from 
income  tax  of  sums  paid  into  trade  union 
funds  for  rehef  of  distressed  members. 

International    Peace 

Unqualified  support  of  the  League  of 
Nations  in  the  interests  of  world  peace  and 
disarmament  was  again  expressed.  In  this 
respect,  the  Government  was  also  asked  to 
support  proposals  to  secure  the  nationalization 
of  the  manufacture,  import  or  export  of  war 
materials. 

Civil  Liberty- 
Affirming  "its  steadfast  faith  in  democracy 
as  a  system  of  government,"  the  Congress 
deplored  dictatorships  in  other  countries,  and 
asked  the  Government  "to  take  necessary  steps 
to  prevent  their  growth  if  at  any  time  any 
faction  seeks  to  implant  such  political  prin- 
ciples in  Canada."  In  "strongly  urging"  repeal 
of  Section  98  of  the  Criminal  Code,  the  Con- 
gress regarded  it  "as  a  threat  to  the  civil 
liberty  which  Canadian  citizens  have  inherited 
as  their  birthright,  and  until  the  Criminal 
Code  is  amended  to  remove  those  features  of 
this  section  which  curtail  freedom  of  speech 
and  assembly,  the  liberty  of  the  people  of 
Canada  will  be  subject  to  the  disposition  of 
those  enforcing  the  law."  "Definite  limits" 
upon  the  use  of  armed  force  in  industrial  dis- 
putes was  also  recommended. 
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Human    Safety 

A  number  of  recommendations  were  pre- 
sented in  regard  to  safety  and  accident  pre- 
vention. Elimination  of  level  crossings  was 
considered  the  only  effective  remedy  for  cur- 
tailing motor  accidents  at  such  points,  but 
the  enactment  of  a  Dominion  law  compelling 
motor  vehicles  to  stop  at  open  railway  tracks 
was  also  urged.  Control  of  commercial  motor 
traffic  was  again  advocated  as  was  also  legis- 
lation to  protect  building  workers  from  hot 
rivets.  Enforcement  of  safety  standards  at 
ocean  ports,  and  installation  of  sprinkler  sys- 
tems in  public  buildings  were  other  measures 
advanced. 

Miscellaneous  Requests 

Among  other  recommendations  were: 
Labour  representation,  chosen  in  agreement 
with  the  Trades  and  Labour  Congress,  on  all 
appointed  bodies  dealing  with  matters  affecting 
the  interests  of  wage  earners. 

Proclamation  of  the  amended  Canada  Ship- 
ping Act. 

Extension  of  Fair  Wages  and  Hours  of 
Labour  Act  to  cover  crews  of  ships  having 
contracts  with,  or  subsidized  bj',  the  Dominion 
Government. 


Continued  strict  enforcement  of  the  Immi- 
gration Act  and  regulations  respecting  contract 
labour. 

Amending  the  Election  Act  to  provide  that 
ballot  papers  indicate  the  political  affiliation 
of  the  candidates. 

Appointment  of  a  Fair  Wage  Officer  for  the 
Maritime  provinces. 

Favourable  consideration  of  the  claims  of 
the  blind  for  pensions. 

Extension  of  Superannuation  Act  to  pre- 
vailing rate  employees  including  marine  en- 
gineers in  government  service. 

Amendment  of  the  Copyright  Act  pro- 
hibiting printing  from  type  not  set  and  plates 
not  made  in  Canada. 

Sales  Tax  Amendment  repealing  exemptions 
given  to  printing  establishments  whose  annual 
business  does  not  exceed  $3,000. 

Requiring  all  food  containers  to  be  of 
standard  weight  and  measure. 

Revision  of  Alien  Labour  Act  and  its  ad- 
ministration placed  with  a  Minister  of  the 
Government. 

Legalizing  of  the  conducting  of  sweepstakes 
under  government  supervision  and  control. 

Labelling  of  poisonous  materials  injurious 
to  the  health  of  workers. 

Abolition  of  all  grants  for  cadet  training  in 
Schools. 


All-Canadian  Congress  of  Labour 


The  All-Canadian  Congress  of  Labour, 
headed  by  its  President,  Mr.  A.  R.  Mosher, 
and  approximately  35  members  of  its  Executive 
Board,  presented  its  program  of  proposed 
legislation  to  the  Dominion  Cabinet  on  Jan- 
uary 17.  Included  in  the  delegaituon  were  three 
representatives  of  the  Confederation  of  Catho- 
lic Workers  associated  in  certain  joint  re- 
presentations with  the  All-Canadian  Congress. 
The  members  of  the  Cabinet  who  received  the 
delegation  were :  Rt.  Hon.  W.  L.  Mackenzie 
King,  Prime  Minister;  Hon.  T.  A.  Crerar;  Hon. 
Ernest  Lapointe;  Hon.  Norman  McL.  Rogers; 
Hon.  C.  A.  Dunning;  Hon.  J.  C.  Elliott;  Hon. 
Femand  Rinfret;  Hon.  Ian  Mackenzie;  Hon. 
C.  G.  Power;  Hon.  J.  E.  Michaud. 

In  its  preface,  the  memorandum  "  welcomed 
the  government's  assurance  "  in  regarding  the 
solution  of  the  problem  of  unemployment  and 
distress  as  the  supreme  and  immediate  task. 
It  also  considered  as  "  encouraging  indications  " 
the  government's  "  declaration  against  amal- 
gamatdiQn  of  transportation  and  communica- 
tion services,"  and  the  expressed  intention  to 
dimilitarize  the  control  of  relief  camps  and  to 
repeal  Section  98  of  the  Criminal  Code. 

Continuing,  the  memorandum  stated:  "In 
view  of  the  explanations  that  have  been  made 


respecting  the  suspension  of  the  various 
measures  of  social  reform  placed  on  the  statutes 
by  Parliament  last  year,  the  Congress  accepts 
the  Government's  assurance  that  the  attitude 
taken  is  not  a  negative  one,  and  it  trusts 
that  should  an  opinion  be  expressed  by 
the  Supreme  Court  that  any  of  these  laws 
are  ultra  vires  of  the  Dominion  Parlia- 
ment, steps  will  be  taken  immediately  so  to 
amend  the  British  North  America  Act  as  to 
confer  full  authority  upon  the  Dominion  in 
matters  of  this  nature."  In  any  event,  the 
All-Canadian  Congress  hoped  that  reforms  pro- 
mised to  Canadian  workers  in  the  various 
enactments  (referred  to  the  Supreme  Court) 
would  be  secured. 

Diminution  of  Unemployment. — The  views  of 
the  All-Canadian  Congress  on  the  unemploy- 
ment problem  were  as  follows: 

"  The  Congress  submits  that,  while  questions 
oonceming  the  relief  of  the  unemployed  may 
be  advantageously  considered  by  the  advisoiy 
commission  which  the  Government  proposes  to 
establish,  the  problem  of  liquidating  un- 
em.ployment,  as  distinguished  from  the  ad- 
ministration of  relief,  should  be  the  immediate 
concern  of  the  Government  itself.  It  is  con- 
vinced  that,  though  industrial  recovery  may 
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result  in  a  marked  diminution  in  the  number 
of  jobless  workers,  the  attainment  of  the  level 
of  production  of  the  decade  preceding  1930 
will  not  raise  employment  to  the  level  of  those 
times.  The  continuance  of  technical  deve- 
lopment duning  the  slump  has,  in  the  view  of 
competent  ©ccnomists  and  statisticians,  by  in- 
creasing the  productive  capacity  of  industry, 
lessened  the  need  for  labour,  and  the  margin 
of  permanently  displaced  workers  is  steadily 
widening.  Many  workers  were  unemployed 
in  the  peak  years  1928  and  1929.  Beliiieving  that 
there  will  still  be  unemployment  when  all  the 
conitiemplated  conventional  reforms  have  been 
carried  out,  the  All-Canadian  Congress  of 
Labour  is  of  the  opinion  that  every  plan  for 
the  rehabilitation  of  the  unemployed  and  for 
the  ultimate  liquidation  of  unemployment 
should  look  to  the  provision  of  the  neceissitdes 
and  comforts  of  life  by  the  labour  of  those 
who  need  them.  The  labour  and  the  materials 
being  available,  the  problem  of  producing  and 
distiributing  food,  clothing,  and  shelter  would 
appear  to  be  mainly  one  of  organization." 

Housing  and  Public  Works. — Among  alter- 
native measures  for  the  relief  of  unemploy- 
ment the  All-Canadian  Congress  recommended 
house  building  and  slum  clearance  "  on  a  much 
more  extensive  scale  than  has  yet  been  ait- 
temptied."  It  believed,  that,  if  the  acquisition 
of  a  new  and  modern  dwelling  were  made 
economically  possible  for  the  citizen  of  average 
income,  work  would  be  provided  in  almost 
every  industry  foir  a  vast  number  of  un- 
employed. In  addition  to  the  adoption  of  a 
housing  and  slum-clearanoe  scheme  the  Govern- 
ment was  urged  to  continue  and  to  extend  its 
program  of  public  works.  The  Congress  was 
"  convinced  that  building  construction  and 
slum  clearance  should  be  undertaken  on  a 
national  scale  both  to  relieve  unemployment 
and  to  remedy  a  building  deficit  which  has 
become  a  reproach  to  a  progressive  country." 

Hours  and  Wages. — The  progressive  re- 
duction of  working  hours  in  industry  was 
also  recommended  as  a  measure  to  reduce 
unemployment.  The  Congress  hoped  that 
means  would  be  found  to  implement  the 
ratification  of  the  International  Convention 
for  the  48-Hour  Week  and  that  this  step 
would  lead  to  a  limitation  of  working  hours 
"more  consistent  with  recent  developments 
in  the  productivity  of  industry  and  universally 
applicable."  It  was  also  urged  that  reduction 
of  working  hours  should  contain  a  proviso 
that  no  such  reduction  should  operate  to 
reduce  the  weekly  earnings  of  the  workers. 

The  Congress  further  recommended  that, 
'as  soon  as  the  authority  of  Parliament  in 
matters  of  social  legislation  is  established,  a 


minimum  wage  law  applicable  throughout  the 
Dominion  be  enacted,  and  ''should  be  based 
upon  the  cost  of  an  adequate  standard  of 
living,  and  above  that  standard  there  should 
be  established  minimum  rates  for  the  various 
occupations,  with  due  regard  to  the  nature  of 
the  work  in  each".  Similarly,  the  general 
maximum  working  week  "should  allow  ample 
leisure  for  all  workers,  and  hours  should  be 
progressively  shortened,  below  that  maximum, 
according  to  the  abihty  of  industries  to  in- 
crease their  payrolls  by  absorbing  more 
workers". 

The  Labour  Market. — Under  this  heading, 
the  memorandum  devoted  particular  attention 
to  what  was  considered  as  "one  of  the  greatest 
causes  of  distress  among  the  workers  of  Can- 
ada", viz. — "inequahty  of  bargaining  power 
between  the  workers  and  the  employers  in  the 
labour  market, .an  inequality  which  has  been 
increased  by  factors  other  than  those  of  a 
strictly  economic  nature  and  which  are  in  a 
great  degree  artificial  and  removable."  The 
memorandum,  referring  to  the  report  of  the 
Royal  Commission  on  Price  Spreads,  declared 
that  "every  employer  is  in  the  position  of  a 
mass  buyer  in  dealing  with  workers"  whereas 
"the  workers  have  to  sell  their  labour  in  a 
glutted  market."  It  was  regarded  as  "im- 
perative" that  this  "disadvantage"  of  the 
worker  should  be  reduced  by  statutory  action. 

Freedom  of  Association. — While  recognizing 
that  the  workers  "in  their  fight  for  the  right 
to  organize  and  bargain  collectively"  had  re- 
ceived some  legislative  assistance  through  the 
Trade  Unions  Act,  the  Conciliation  and 
Labour  Act,  and  the  Industrial  Disputes  In- 
vestigation Act,  yet  it  was  submitted  "that  the 
right  to  join  a  labour  organization  should  be 
definitely  established  by  legislation,  and  that 
penalties  should  be  provided  for  interference 
with  the  exercise  of  that  right." 

Industrial  Disputes  Investigation  Act. — The 
Congress  reiterated  its  request  for  the  repeal 
of  clause  2  of  Section  17,  of  the  Industrial 
Disputes  Investigation  Act.  Inserted  in  1920, 
this  Clause  is  regarded  by  the  All-Canadian 
Congress  as  "permitting  the  imposition  of 
closed  shop  conditions  under  an  open  shop 
agreement". 

Labour  Representation. — The  memorandum, 
quoting  a  ruling  of  the  Permanent  Court  of 
International  Justice,  urged  that  the  appoint- 
ment of  Canadian  workers'  delegates  and  ad- 
visers to  the  International  Labour  Conference 
be  made  in  conformity  with  Article  389  of  the 
Treaty  of  Versailles;  and  also  that  "no 
workers'  delegate  or  adviser  shall  be  selected 
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without  prior  consultation  with  the  All-Can- 
adian Congress  of  Labour  and  such  other 
organizations  as  are  deemed  qualified  under 
the  Treaty." 

The  Government  was  also  requested  to  "con- 
sult the  Canadian  unions  in  making  appoint- 
ments to  such  boards,  commissions,  and  del- 
egations as  usually  include  representatives  of 
the  workers."  (The  Confederation  of  Catholic 
Workers  of  Canada  associated  itself  with  the 
All-Canadian  Congress  of  Labour  in  this  part 
of  the  memorandum.) 

Among  other  recommendations  contained  in 
the  memorandum  were: 

Rescinding  alleged  '^special  privileges"  en- 
joyed by  ''foreign-controlled  organizations" 
under  the  Foreign  Insurance  Companies  Act. 

Amendment  of  Section  501  of  the  Criminal 
Code  to  prevent  picketing  where  no  industrial 


dispute  exists.  (It  was  claimed  that  "a  new 
form  of  intimidation"  had  developed,  involving 
''the  picketing  by  members  of  one  union  of 
premises  in  which  members  of  another  union 
are  engaged".) 

Restoring  effective  registration  of  union 
labels  by  amendment  to  the  Copyright  Act. 

Putting  into  effect  the  1933  and  1934  amend- 
ments to  the  Canada  Shipping  Act,  and 
developing  the  shipping  industry  by  a  further 
amendment  restricting  the  coat-wise  trade  of 
Canada  to  British  ships  of  Canadian  registry. 

Restoration  of  the  civil  service  salary  de- 
duction. 

Endorsation  of  recommendations  of  Com- 
mittee on  Transport  at  Dominion-Provincial 
Conference. 

Enactment  of  legislation  providing  for  pen- 
sions for  the  blind. 


Confederation  of  Catholic  Workers  of  Canada 


The  Honourable  Norman  McL.  Rogers, 
Minister  of  Labour,  received  in  the  Depart- 
ment of  Labour  on  Tuesday,  January  14th,  a 
delegation  from  the  Confederation  of  Catholic 
Workers  of  Canada,  Incorporated,  who  pre- 
sented a  number  of  proposals  relative  to 
labour  and  social  matters  for  the  consideration 
of  the  Government.  The  Minister  of  Labour 
was  accompanied  by  Hon.  Ernest  Lapointe, 
Minister  of  Justice;  Hon.  P.  J.  A.  Cardin, 
Minister  of  Public  Works;  Honourable  Fer- 
nand  Rinfret,  Secretary  of  State;  and  Hon. 
C.  G.  Power,  Minister  of  Pensions  and  Na- 
tional Health. 

Among  those  in  the  delegation  from  the 
Confederation  of  Catholic  Workers  of  Can- 
ada were:  Mr.  Alfred  Charpentier  of  Mont- 
real, President  of  the  Confederation;  Mr. 
Henri  Quevillon  of  Hull,  1st  Vice-President; 
Mr.  Emile  Tellier  of  Three  Rivers,  2nd  Vice- 
President;  Mr.  Gerard  Picard  of  Quebec  City, 
General  Secretary  for  Quebec  Province;  Mr. 
J.  T.  Robitaille  of  Quebec,  Director;  Mr. 
Alphonse  Bourdon  of  Montreal,  Director;  Mr. 
Maurice  Doran  of  Hull,  Business  Agent; 
Father  Georges  Cote  of  Quebec,  General  Chap- 
Iain;  Rev.  Father  Leo  Paul  Gratton,  O.M.I., 
Chaplain  for  the  Syndicate  of  Hull;  Mr.  Jean 
Yves  Boulay,  General  Secretary  of  the  Hull 
syndicates;  Mr.  Osias  Filion  of  Montreal, 
President  of  the  Building  Trades;  and  Mr. 
Charles  Paquet  of  Montreal,  President  of  the 
Federation  of  Printers. 

The  Minister  of  Labour,  on  behalf  of  th-3 
Government,  extended  a  welcome  to  the  dela- 
gation  and  at  the  close  intimated  that  sym- 
pathetic consideration  would  be  given  by  the 
Government  to  the  representations  which  had 
been  submitted. 


In  commencing,  the  memorandum  of  the 
Confederation  of  Catholic  workers  of  Canada 
dealt  with  certain  phases  of  the  Report  of  the 
Royal  Commission  on  Price  Spreads,  drawing 
attention  particularly  to  the  recommendation 
urging  more  adequate  recognition  of  trade 
unions,  both  by  the  Government  and  em- 
ployers, and  the  right  of  emploj^ees  to  organ- 
ize without  interference,  and  collective  nego- 
tiations of  wage  contracts. 

The  memorandum  also  referred  to  the  Price 
Spreads  Commission's  recommendation  for  in- 
creased penalties  for  violation  of  minimum 
wages  Acts,  and  the  abolition  of  "exceptional 
conditions." 

Reviewing  the  social  legislation  of  the  last 
parliamentary  session,  the  Confederation  ap- 
proved the  principles  of  the  social  measures 
adopted  and  which  have  since  been  referred  to 
the  Supreme  CouTt, 

The  Confederation  acknowledged  the  good 
results  of  the  Dominion-Provincial  Confer- 
ence and  particularly  commended  the  estab- 
lishment of  a  Dominion  Commission  on  Un- 
employment and  Relief. 

Among  the  other  recommendations  of  the 
Confederation  were  the  following: — 

Counter-action  against  communistic  propa- 
ganda by  the  strict  enforcement  of  section  98 
of  the  Criminal  Code  of  Canada,  and  by  the 
adoption  of  fair  labour  laws. 

Enactment  of  legislation  to  protect  those 
formerly  imemployed  against  seizure  of  their 
property  immediately  upon  securing  employ- 
ment. 

Prohibiting  tourists  from  any  commercial 
activities  under  the  Reciprocity  Treaty. 

Special  protection  to  shoe  manufacturers 
paying  reasonable  wages  and  insistance  upon 
the  union  label  on  shoes  supplied  under  Gov- 
ernment contract. 
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Permitting  those  in  concentration  camps  to 
exercise  their  franchise  at  their  respective 
centres. 

Continuance  of  the  tariff  on  imported  gloves 
in  order  to  protect  employees  in  the  industry. 

Assisting  the  Canadian  printing  industry  by 
the  prohibition  of  the  importation  of  mats  and 
-electros. 

Restoring  the  half-cent  postage  rate  on 
•circulars. 


Imposing  of  heavy  penalties  in  cases  of 
illegal  bankruptcy  and  the  prevention  in  such 
cases  of  ihe  resumption  of  business  activity 
withing  a  certain  period. 

Abolition  of  night  work  in  the  baking  in- 
dustry. 

Establishing  a  licensing  system  through  the 
Dominion  Trade  and  Industry  Commission 
for  all  industries. 

Publication  of  more  complete  cost  of  living 
statistics. 


LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Labour   Conference   of  North   and   South   American    States 


A  CO'NFERENCE  of  American  states  which 
-^^  are  members  cwf  the  International  Labour 
Organization — the  first  of  its  kind  sin.ce  the 
foundation  of  the  International  Labour  Organi- 
zation— was  held  in  Santiago  de  Chile  from 
January  2  to  14,  1936,  on  the  invitation  of  the 
Government  of  Chile,  in  order  .to  meet  a  wish 
which  had  frequently  been  expressed  in  the 
International  Labour  Conference  that,  without 
detracting  from  the  universal  charactier  and 
scope  of  the  Orgapization,  arrangements  should 
be  .made  whereby  problems  .of  special  inter- 
est in  .certain  parts  of  the  world  mighit  be 
studied  in  the  light  of  conditions  prevailing 
in  those  regions. 

The  special  labour  conditions  in  Latin 
American  countries  and  the  great  interest  which 
these  countries  had  recently  shown  in  labour 
legislation  made  it  fitting  that  the  first  regional 
conference  of  the  I.L.O.  should  be  held  in  the 
New  World.  During  the  last  two  years,  of  the 
109  ratifications  of  Conventions  registered  at 
Geneva  from  all  over  the  world,  73  (or  almost 
70  per  cent)  have  come  from  the  Americas. 

Not  only  was  the  Conference  the  first  at 
which  representatives  of  Governments,  em- 
ployers and  workers  of  the  American  continent 
had  met  to  consider  their  social  and  labour 
problems,  but  it  was  the  first  occasion  on 
which  all  the  States  of  the  New  World  had 
met  together  in  any  conference. 

All  of  the  countries  of  America  belonging  to 
the  International  Labour  Organization  were  in- 
vited to  send  representatives  on  behialf  .of  their 
governments  and  also  on  behalf  of  employers 
land  workpeople.  Delegations  were  present 
from  the  following  countries:  Aiigentina,  Bo- 
livia, Brazil,  Canada,  Colombia,  Chile,  Cuba, 
the  Dominican  RepubHc,  Ecuador,  Haiti, 
Mexico,  Nicaragua,  Panama,  Paraguay,  Peru, 
the  United  States,  Uruguay  and  Venezuela.  An 
observer  was  ipreisent  from  Costa  Rica,  which  is 
noit  a  mem.ber  of  the  Internationial  Labour  Or- 
'  ganization. 


Canada  was  represented  by  Dr.  W.  A.  Rid- 
dell,  Canadian  Advisory  Officer  to  the  League 
of  Nations,  Geneva  (who  also  represented  the 
Governing  Body  of  the  I.L.O.) ,  and  by  Mr. 
M.  J,  Vechsler,  Canadian  Trade  Co.mmassioner 
at  Lima,  Peru. 

The  Agenda  of  the  Conference  was  divided 
into  two  parts.  The  first  consisted  of  the 
examination  of  the  question  of  the  ratification 
and  application  of  Conventions  and  Recom- 
mendations, more  especially  those  dealing  with 
social  insurance  and  women  and  children.  The 
second  part  contained  a  list  of  items  which 
had  been  submitted  to  the  Governing  Body 
by  the  American  States,  These  included  the 
questions  of  nutrition,  minimum  wages,  living 
and  working  conditions  of  agricultural  workers, 
labour  inspection  of  the  textile  industry,  and 
the  age  of  admission  of  children  to  employ- 
ment. A  number  of  resolutions  were  adopted 
covering  these  subjects,  with  special  reference 
to  American  conditions.  These  resolutions  will 
be  submitted  to  the  Governing  Body,  which 
will  decide  on  the  appropriate  action  to  be 
taken  in  connection  with  each.  Some  of  the 
questions  dealt  with  will  eventually  be  placed 
on  the  Agenda  of  the  International  Labour 
Conference. 

Fifteen  resolutions  in  all  were  submatted  by 
delegates  in  attendance  at  the  Conference,  in- 
cluding one  proposinjg  the  adojption  of  a  draift 
convention  or  recommendation  containing  prin- 
ciples to  govern  migration  and  colonization 
fro'm  Europe  to  Americia  (proposed  by  Argen- 
tina), another  on  indigenous  populations  (pro- 
posed by  Peru),  another  on  unemployment  and 
placing  (Argentina),  ano.ther  .on  freedom  of 
association  (the  Workers'  Group),  another  on 
the  truck  system  (Argentina),  and  others  on 
the  relatione  between  the  International  Labour 
Office  and  America. 

Resolutions  were  adopted  with  special  refer- 
ence to  th.e  ratification  and  application  of  draft 
conventions  by  American  states  and  the  estaib- 
lis'hment  in  each  country  of  technical  research 
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bodies  and  administrative  machinery.  The  reso- 
lution regarding  migration  as  approved  asked 
that  special  enquiries  should  be  made  with  re- 
gard to  migration  froim  Europe  to  America  and 
that  tihis  subject  should  be  inscribed  on  the 
agenda  of  the  International  Labour  iConference 
ait  an  e;arl'3^  date.  Other  resolution®  adopted 
proposed  the  holding  of  periodical  conferences 
in  the  future  on  the  lines  of  the  meeting  in 
Santiago,  increased  representation  for  American 
States  on  the  techndcal  committees  of  the  In- 
ternational Labour  Organization  amd  on  the 
staff  of  the  International  Labour  Office,  en- 
quiries by  the  I.  L.  0.  into  problems  of  special 
interest  in  American  countries,  and  the  inter- 
national regulation  of  social  insurance. 

The  Foreign  Minister  of  Chile,  in  welcoming 
the  delegates,  particularly  mentioned  the 
delegation  from  Canada.  He  made  special 
reference  to  the  fact  that  Canada  was  for 
the  first  time  taking  part  in  a  meeting  of 
Pan-American  scope,  and  said:  ''The  peoples 
of  America  base  their  highest  hopes  on  Can- 
ada's co-operation  and  welcome  her  delega- 
tion to  this  family  gathering."  Dr.  Riddell^ 
as  Chairman  of  the  Governing  Body  of  the 
International  Labour  Organization  and  head 
of  the  Canadian  Delegation  thanked  the  For- 
eign Minister  for  his  kind  words  in  reference 
to  Canada  and  her  participation,  along  with 
other  States  Members  of  the  International 
Labour  Organization,  in  the  first  regional 
labour  conference  to  be  held  in  the  New 
World. 

A  splendid  welcome  was  also  extended  by 
President  Sarrino,  Chilean  Minister  of  Labour, 
to  the  Canadian  delegation  at  the  conference 
■and  a  letter  in  the  teirms  followinig  has  been  re- 
ceived by  His  Excellency  the  Governo'r  General 
of  Canada  since  the  conclusion  of  the  Confex- 
ence: — 

"  The  Labour  Conference  of  American  States 
which  are  Members  of  the  International  La- 
bour Organization,  consisting  of  Delegates  of 
Governments,  Employers  and  Wo^rkers,  has  de- 
cided to  send,  in  a  spirit  of  American  Frater- 
nity, cordial  greetings  tO'  the  Heads  of  'the  vari- 
ous States  of  America,  and,  through  them,  to  all 
the  people  of  the  Continent. 

"  As  President  of  the  Laibour  Conference  of 
American  States  which  are  members  of  the  In- 
ternational Labour  Organization,  I  have  the 
honour  to  convey  to  yo'u  these  (greetings,  which 
are  animated  by  a  profound  feeling  of  solid- 
arity, and  I  venture  to  request  you  to  com- 
municate them  to  the  entire  people  of  your 
country." 

Labour  Statistics 

The  Committee  of  Statistical  Experts  of 
the  International  Labour  Office  recently  met 
at  Geneva,  and  considered  two  important  ques- 


tions: (a)  the  methods  which  should  be  em- 
ployed in  the  compilation  of  statistics  designed 
to  indicate  the  relative  levels  of  rents  in 
different  towns  and  countries;  and  (6)  the 
possibility  of  including  in  the  agenda  of  the 
1937  session  of  the  International  Labour  Con- 
ference a  draft  Convention  relating  to  labour 
statistics. 

With  respect  to  the  first  question,  that  of 
rents,  the  Committee  recommended  that 
in  collecting  statistics  for  use  as  a  basis  of 
comparison,  information  should  be  obtained 
which  would  allow  the  chief  types  of  dwel- 
lings in  each  town  to  be  classified  both  accord- 
ing to  the  general  standard  of  their  accommo- 
dation and  also  according  to  the  number  and 
size  of  the  rooms,  and  that  index  numbers 
should  be  compiled  showing  the  relative  levels 
of  rents,  both  per  room  and  per  square  metre, 
for  each  of  these  types  of  dwellings  in  the 
various  towns. 

With  regard  to  improving  the  comparability 
of  labour  statistics,  the  Committee  of  Experts 
recommended  that  the  Governing  Body  of 
the  International  Labour  Office  should  place 
the  question  of  the  adoption  of  an  interna- 
tional Convention  on  the  subject  on  the 
agenda  of  the  1937  Session  of  the  International 
Labour  Conference.  The  Committee  con- 
sidered that,  as  a  first  step,  proposals  for 
a  draft  Convention  should  be  restricted  to 
statistics  of  wages  and  hours  of  work. 

The  Committee  made  a  number  of  sugges- 
tions as  to  the  points  which  might  advan- 
tageously be  included  in  a  Convention  of  this 
nature,  and  recommended  that  the  preliminary 
draft  prepared  with  a  view  to  such  a  Conven- 
tion should  be  referred  for  consideration  to  an 
international  conference  of  labour  statist!-, 
cians  before  coming  up  for  discussion  at  the 
International    Labour    Conference. 


The  annual  report  of  the  Canadian  National 
Institute  for  the  Blind,  recently  published, 
covers  the  activities  of  that  body  during  the 
year  ended  March  31,  1935.  The  report  of  the 
managing  director.  Capt.  E.  A.  Baker.  O.B.E., 
was  a  comprehensive  review  of  the  problems 
of  the  blind  in  their  relationship  to  the  state 
and  industry  with  particular  reference  to  the 
question  of  parliamentary  action  on  pensions. 
Legislation  providing  some  form  of  state  aid 
for  blind  Canadians  was  anticipated  in  1936. 
The  report  of  the  placement  department  in- 
dicated that  176  persons  found  emplo3^ment 
through  this  department  during  the  year,  with 
total  earnings  of  approximately  $113,933.09. 
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A1NNUAL  REVIEW  OF  BUILDING  PERMITS  ISSUED  IN  CANADA 

DURING  1935 


THE  Dominion  Bureau  of  Statistics  recent- 
ly issued  an  Annual  Review  of  Building 
Permits  issued  by  58*  cities  in  Canada  in 
1935,  with  comparative  data  for  the  years 
1920-1934.  The  report,  containing  charts  and 
numerous  tables,  presents  full  information  as 
to  the  extent  of  building  activities  through- 
out the  Dominion,  statistics  being  shown  for 
building  activities  by  provinces  and  cities  and 
by  types  of  buildings.  Some  paragraphs  from 
the  report  are  as  follows: 

The  moderate  recovery  in  building  activity 
indicated  bj^  the  value  of  building  authoriza- 
tions in  leading  cities  during  1934  continued 
in  evidence  during  1935,  when  the  improve- 
ment over  the  preceding  year  was  generally 
more  pronounced  than  that  noted  in  1934  as 
compared  with  1933,  however,  'Construction 
work  generally  continued  at  a  low  level  as 
compared  with  most  years  of  the  record. 
The  permits  for  construction  taken  out  in 
1935  represented  building  valued  at  $46,560,623, 
an  increase  of  $19,103,099  or  69-6  per  cent 
over  the  1934  total  of  $27,457,524,  while  as 
compared  with  1933  and  1932  there  were  in- 
creases of  113-8  per  cent  and  10-0  per  cent, 
respectively.  In  1935,  the  program  of  public 
works  construction  undertaken  by  the  govern- 
ment was  a  factor  of  importance  in  stimu- 
lating building  activity,  but  other  classes  of 
construction  also  reported  improvement  as 
compared  with  1934. 

Although  the  value  of  building  authorized 
by  leading  cities  last  year  was  higher  than 
in  1934,  1933  or  1932,  the  1935  aggregate  was 
considerably  lower  than  in  any  of  the  years 
1920-1931.  On  the  average,  the  value  of  the 
building  permits  issued  in  the  preceding  fifteen 
years  for  which  data  are  available  was  $128,- 
824,652,  of  which  the  1935  authorizations  con- 
stituted only  36  per  cent.  The  wholesale  prices 
of  building  materials  during  1935  averaged 
practically  the  same  as  in  1934;  though  the 
average  was  slightly  higher  than  in  the  years 
1933-31,  it  was  decidedly  lower  than  in  any 
other  year  since  1920.  The  average  index 
number  of  wholesale  prices  of  construction 
materials,  as  compiled  in  the  Internal  Trade 
Branch  of  the  Bureau  on  the  1926  average  as 
100,  stood  at  82-2  in  1935,  compared  with  82-6 
in  1934,  but  with  an  average  of  100-0  in  the 
years  1920-1934.     Labour  costs  showed  an  in- 


*  The  ia.m.aIgamiation  of  East  Windsor, 
Sandwich,  and  Walkerville  with  Windsor  in 
1935  reduced  the  number  of  cities  covered  in 
the  report  from  61  _  to  58  without  affecting  the 
area  included  therein. 


crease  in  1935,  according  to  the  Labour 
Department's  index  of  wage  rates  in  the  build- 
ing trades,  based  on  the  1913  average  as  100. 
This  index  was  159-8  for  the  year  under  review, 
compared  with  154-8  in  1934,  158-0  in  1933, 
178-2  in  1932,  195-7  in  1931  and  203-2  in  1930, 
the  maximum  in  the  sixteen  years  for  which 
building  permit  figures  are  available  for  the  58 
centres. 

The  MacLean  Building  Review  makes  a 
monthly  tabulation  of  the  value  of  con- 
struction contracts  awarded  throughout  the 
Dominion;  during  1935,  these  totalled  $160,- 
305,000,  compared  with  $125,811,500  in  1934, 
$97,289,800  in  1933,  $132,872,400  in  1932,  $315,- 
482,000  in  1931,  $456,999,600  in  1930,  $576,651.- 
800  in  1929,  $472,032,600  in  1928,  $418,951,600 
in  1927,  $372,947,900  in  1926  and  $297,973,000 
in  1925.  There  was,  therefore,  an  increase  of 
27-4  per  cent  in  1935  as  compared  with  the 
preceding  year,  while  the  1935  total  was  also 
higher  than  that  for  1933  or  1932.  The  value 
of  the  building  permits  issued  in  the  58  cities 
in  1935  constituted  29-0  per  cent  of  the  total 
value  of  construction  contracts  awarded 
throughout  the  Dominion,  while  in  1934  this 
proportion  was  21-8  per  cent  and  in  1933, 
22-4  per  cent.  The  percentages  in  these  three 
years  were  lower  than  in  any  other  of  the 
sixteen  years  for  which  figures  for  the  58 
cities  are  available.  In  1921,  when  these 
cities  reported  their  highest  proportion  of  total 
building  work  in  the  country,  the  percentage 
was  48-6,  while  the  average  ratio  in  the  years 
1920-1935   was   40-8   per   cent. 

Cities  in  each  of  the  nine  provinces,  with  the 
exception  of  New  Brunswick,  showed  increases 
in  the  value  of  the  building  permits  issued 
as  compared  with  1934;  the  largest  gain  was 
in  Ontario,  where  the  1935  authorizations  were 
higher  by  $9,496,156  or  66-2  per  cent.  The 
greatest  proportionate  increase  was  in  Mani- 
toba, where  authorizations  were  taken  out  for 
building  valued  at  $2,945,175,  as  compared  with 
$833,048  in  1934.  In  New  Brunswick,  the 
permits  issued  declined  in  value  from  $1,277,333 
in  1934,  to  $265,115  in  1935  or  by  79-2  per  cent. 

Some  53  cities  furnished  detailed  state- 
ments showing  that  they  had  issued  nearly 
3,600  permits  for  dwellings  estimated  to  cost 
about  $10,911,000  and  approximately  15,000 
permits  for  other  buildings  at  a  proposed  cost 
of  almost  $30,000',000,  while  engineering  pro- 
jects valued  at  about  $506,000  were  also  re- 
ported during  1935.  The  average  estimated  cost 
per  dwelling  was  therefore  approximately 
$3,039,  while  the   average  for  other  buildings 
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was  about  $2,000.  The  former  category  in- 
cludes houses  and  apartments,  and  in  many 
but  not  all  cases,  repairs  and  alterations. 
Permits  for  garages  usually  constitute  a  large 
proportion  of  the  total  number  of  buildings 
other  than  residential,  but  in  most  cases  hiave 
a  low  valuation.  During  1934,  nearly  2,580 
permits  were  granted  for  dwellings  at  a  pro- 
posed cost  of  $8,590,000,  an  average  of  $3,334; 
some  13,700  permits  were  also  issued  for  other 
buildings  valued  at  $14,407,000,  giving  a  mean 
of  not  quite  $1,051  per  building.  There  were 
also  engineering  projects  undertaken,  valued  at 
about  $555,000. 

The  value  of  the  residential  building  author- 
ized in  Charlottetown,  Halifax,  Sydney,  Saint 
John,  Quebec,  Montreal,  Shawinigan  Falls, 
Sherbrooke,    Brantford,    Fort    William,    Gait, 


Guelph,  Hamilton,  Kingston,  Kitchener,  Nia- 
gara Falls,  Oshawa,  Ottawa,  Peterborough,  Port 
Arthur,  St.  Catharines,  Sarnia,  Sault  Ste. 
Marie,  Toronto,  York,  and  East  York  Town- 
ships, Windsor,  Woodstock,  Winnipeg,  Moose 
Jaw,  Regina,  Saskatoon,  Lethbridge,  Nanaimo, 
New  Westminster,  Prince  Rupert,  and  Vancou- 
ver was  higher  in  1935  than  in  the  preceding 
year. 

Work  was  also  undertaken  during  1935  in 
some  cities  in  connection  with  roads,  sewers, 
etc.,  for  the  relief  of  unemployment,  in  addi- 
tion to  that  carried  on  in  the  ordinary  routine 
of  city  maintenance  and  improvement.  Such 
projects  in  most  cases  do  not  require  a  permit, 
and  their  value  is  therefore  not  included  in 
this  record. 


UNEMPLOYMENT  IN  CANADA  AS  REPORTED  BY  TRADE  UNIONS  FOR 

THE  YEAR  1935 


nPHE  Department  of  Labour  receives  each 
•*•  month  reports  from  local  trade  unions 
throughout  Canada  recording  their  member- 
ship on  the  last  da}^  of  the  month,  and  also 
the  number  of  members  without  work,  a  com- 
pilation of  these  returns  affording  an  index 
for  unemployment  among  organized  workers 
from  month  to  month.  On  an  average  during 
the  year  1935  there  were  1,748  labour  organi- 
zations forwarding  reports  to  the  Department 
each  month,  embracing  an  average  monthly 
membership  of  164,909  persons,  15-4  per  cent 
of  whom  were  on  an  average  unemployed. 
This  percentage  for  1935  was  the  lowest  which 
has  been  registered  in  any  year  of  our  records 
since    1930. 

Labour  conditions  in  Canada  took  a  more 
definite  turn  for  the  better  during  the  year 
1935,  furthering  the  employment  recovery  of 
1934  and  the  latter  part  of  1933.  The  month 
of  September,  with  13-0  per  cent  of  idleness 
recorded,  marked  the  peak  of  activity  for  the 
year  and  the  best  situation  which  has  obtained 
in  any  month  since  October,  1930.  Unemploy- 
ment was  at  its  greatest  prevalence  in  Febru- 
ary when  18-2  per  cent  of  the  members  indi- 
cated were  without  work.  In  each  month 
throughout  the  year,  however,  the  situation 
remained  more  favourable  than  in  the  corre- 
sponding month  in  1934,  1933  or  1932. 

The  manufacturing  industries,  with  the  ex- 
ception of  the  months  of  May  and  August, 
reported  a  higher  level  of  employment  each 
month  than  in  1934,  the  drop  in  activity  in 
these  two  months  being  very  slight  and  caused 
to  a  considerable  extent  by  dullness  in  cloth- 
ing establishments.  Employment  in  the  gar- 
ment   trades    fluctuated    considerably    during 


1935,  January,  May  and  August  showing  the 
greatest  increases  in  slackness  over  the  corre- 
sponding months  of  1934,  though  in  February, 
March  and  June  also,  aotivitj'-  was  retarded. 
In  April,  however,  there  was  some  pick-up  in 
available  work,  July,  in  addition  also  showing 
noteworthy  gains,  while  from  September  to 
the  close  of  the  year  there  was  an  appreciable 
betterment  in  the  situation  from  the  same 
period  in  1934.  In  the  iron  and  steel  trades 
steady  and  unbroken  employment  advance- 
ment was  reflected  throughout  the  year  when 
compared  with  1934,  the  situation  in  Novem- 
ber showing  the  most  pronounced  improve- 
ment. Activity  in  the  pulp  and  paper  industry 
was,  for  the  most  part,  maintained  at  a  higher 
level  during  1935  than  in  the  previous  year, 
April  and  May  being  the  only  months  to  show 
a  slowing  up  in  available  work,  while  in  the 
other  months  the  gains  noted  were  consider- 
able. In  the  wood  products  division  curtail- 
ment of  employment  was  evident  in  the  first 
four  months  of  the  year,  followed  by  a  period 
of  marked  expansion  which  extended  to  the 
close  of  October,  while  in  November  the  situ- 
ation was  more  depressed  than  in  the  corre- 
sponding month  of  1934.  The  favourable 
movement,  however,  was  resumed  in  December 
to  a  quite  pronounced  degree.  Recovery  of 
substantial  proportions  was  apparent  in  the 
building  and  construction  trades  during  1935, 
all  months  showing  a  greater  employment  prev- 
alence than  in  1934,  which  was  more  particu- 
larly evident  from  early  summer  onward.  In 
transportation,  also,  a  better  level  of  activity 
was  manifest  throughout  the  year,  navigation 
workers  showing  retarded  activity  in  seA^eral 
months,  though  on  the  whole  they  were  con- 
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siderably  better  engaged,  while  in  steam  rail- 
way operation  consistent  expansion  was  noted. 
The  mining  situation  was  rather  better  than  in 
1934,  February,  August  and  December  being  the 
only  months  to  record  curtailment  in  em- 
ployment afforded,  and  this  was  slight.  Retail 
trade  showed  a  less  favourable  employment 
tendency  in  the  early  months  of  the  year  when 
compared  with  1934,  but  from  September  the 
situation  improved  steadily  to  the  close  of  De- 
cember. Communication  workers  were  af- 
forded a  greater  volume  of  employment  each 
month  than  in  the  corresponding  month  of 
1934.  Services  indicated  varying  conditions 
during  the  year,  the  first  and  last  quarters 
particularly  showing  increased  employment. 
Fishermen  who  suffered  large  declines  in  ac- 
tivity during  the  first  four  months  of  the  year 
showed  sharp  recovery  during  May,  and  this 
improvement  continued  to  the  close  of  the 
year,  the  situation  being  considerably  better 
from  August  onward.  Conditions  for  lumber 
workers  and  loggers  showed  some  fluctuation 
during  1935,  the  first  part  of  the  year  reflecting 
marked  increases  in  slackness,  with  varying 
trends  during  the  early  spring  and  summer, 
while  from  August  to  the  end  of  the  year  large 
increases  in  available  work  were  reflected. 

The  level  of  activity  during  January  and 
February  of  the  year  under  survey  remained 
much  the  same  as  at  the  close  of  December, 
1934,  what  nominal  change  was  noted  being  in 
an  unfavourable  direction.     Retarded  activity 


in  coal  mining  and  in  the  building  and  con- 
struction trades  during  these  two  months  which 
was  about  counteracted  by  the  improvement 
evident  in  the  majority  of  trades  accounted  for 
this  tendency  toward  reduced  activity.  In 
March  employment  was  in  somewhat  greater 
volume  than  in  February,  the  manufacturing 
industries,  particularly  the  garment  trades,  and 
building  and  construction  operations  affording 
a  considerably  better  volume  of  work.  Con- 
trary to  the  improvement  recorded  during 
March  activity  again  tended  downward  in 
April  though  the  change  was  slight,  coal  min- 
ing in  Alberta,  and  the  pulp  and  paper  industry 
in  New  Brunsmck  showing  slacker  conditions 
while  the  gains  reported  elsewhere,  though  not 
outstanding,  when  combined  largely  offset 
these  recessions,  From  May,  however,  there 
was  continued  and  general  improvement  mani- 
fest month  by  month  until  the  close  of  Sep- 
tember. A  slight  tendency  toward  retarded 
activity  was  indicated  during  October  from  the 
preceding  month,  and  in  November  the  situa- 
tion remained  unchanged  from  October,  minor 
increases  and  decreases  in  employment  in  the 
various  groups  of  industries  offsetting  each 
other.  Due  to  seasonal  influences  unemploy- 
ment during  December  showed  some  increase 
over  the  previous  month,  a  number  of  firms  at 
the  close  of  the  year  taking  advantage  of  the 
lull  following  the  holiday  period  for  stock- 
taking and  inventory  purposes. 


REPORT  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD  OCTOBER  TO  DECEMBER,  1935 


THE  work  of  the  offices  of  the  Employ- 
ment Service  of  Canada  during  the 
quarter  October  to  December,  1935,  was  less 
in  volume  than  during  the  corresponding 
quarter  of  1934,  as  there  was  shown  a 
decrease  of  6  per  cent  both  in  vacancies 
offered  and  placements  effected.  An  analysis 
of  the  different  industries  showed  declines 
were  registered  in  both  instances  in  construc- 
tion and  maintenance  where  considerably  less 
relief  work  had  been  carried  on  by  the 
federal  and  provincial  governments,  and  in 
logging,  transportation  and  mining.  Gains 
under  each  comparison  were  registered  in 
services,  farming,  manufacturing  and  trade,  a 
number  of  placements  in  farming  being  those 
made  under  the  Farm  Labour  Relief  Scheme. 
Provincially,  Manitoba,  Quebec,  Alberta  and 
New  Brunswick  recorded  increased  vacancies 
and  placements,  but  the  remaining  provinces 
reported     declines,     Manitoba     showing     the 


highest    gain    and   Ontario    the    greatest    loss. 

From  the  chart  which  accompanies  the 
article  on  the  work  of  the  Employment 
Service  for  the  month  of  December  it  will 
be  seen  that  the  curves  of  vacancies  and 
placements  in  relation  to  applications  pur- 
sued a  downward  trend  until  the  middle  of 
November.  From  then  on  to  the  end  of 
the  quarter  the  course  followed  was  upward, 
although  at  the  close  of  December,  1935, 
the  levels  attained  were  over  11  points  lower 
than  those  shown  at  the  end  of  December, 
1934.  During  the  period  October  to 
December,  1935,  there  was  a  ratio  of  53-4 
vacancies  and  50-9  placements  for  each  100 
applications  for  employment  as  compared 
with  60-9  vacancies  and  57-8  placements 
during   the    corresponding  period   of   1934. 

The  average  number  of  positions  offered 
daily  during  the  quarter  under  review  was 
1,282,  of  applications  registered   2,399  and  of 
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placements  effected  1^20,  in  contrast  with  a 
daily  average  of  1,350  vacancies,  2,218 
applications  and  1,283  placements  in  regular 
and  casual  employment  during  the  last 
quarter  of  1934. 

During  the  three  months  October  to 
December,  1935,  the  offices  reported  that  they 
had    made    97,510    references    of    persons    to 


positions  and  had  effected  a  total  of  92,716 
placements,  of  which  63,016  were  in  regular 
employment  and  29,700  in  casual  work.  Of 
the  placements  in  regular  employment  50,007 
were  of  men  and  13,009  of  women,  while 
casual  work  was  found  for  20,079  men  and 
9,621  women.  Comparison  with  the  same 
period  in  1934  showed  that  98,754  placements 


VACANCIES  AND  PLACEMENTS  OF  THE  EMPLOYMENT 
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were  then  made,  of  which  54,834  were  in 
regular  employment  and  43,920  in  casual 
work.  Applications  for  employment  during 
the  period  under  review  were  received  from 
141,765  men  and  40,551  women,  a  total  of 
182,316,  in  contrast  with  the  registration  of 
170,734  persons  during  the  same  period  of 
1934,     Employers  notified  the  Service  during 


October  to  December,  1935,  of  97,373 
vacancies,  of  which  70,855  were  for  men  and 
26,518  for  women,  as  compared  with  103,928 
opportunities  for  work  during  the  corre- 
sponding period  of  1934.  A  report  in  detail 
of  the  transactions  of  the  Employment 
Service  for  the  month  of  December,  1935, 
will  be  found  on  page  180. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE 
END  OF  JANUARY,  1936 

Reports   of  Superintendents  of  the  Employment  Service  of  Canada 


The  employment  situation  at  the  end  of 
January,  1936,  was  reported  by  the  super- 
intendents of  the  Employment  Service  to  be 
as   follows : — 

Farming  and  logging  both  were  quiet  in  the 
Maritime  Provinces,  but  fishing  was  reported 
as  showing  some  increase  over  that  of  the 
previous  weeks.  Coal  mines  in  the  New 
Glasgow  area  operated  from  two  to  five  days 
per  week,  while  those  in  Cape  Breton  and 
vicinity  also  worked  the  same  length  of  time, 
except  for  one  mine  which  was  idle  all  week. 
Manufacturing  showed  little  variation,  with  no 
likelihood  of  any  increase  in  the  volume  of 
business  until  spring  activities  commence.  No 
idleness  was  reported  in  the  iron  and  steel 
groups.  Trade  was  fair.  Requests  for  house- 
maids and  charworkers  were  numerous  in  the 
Women's  Division,  with  applicants  plentiful. 

Little  activity  was  shown  in  farming  in  the 
Province  of  Quebec,  except  in  the  vicinity  of 
Sherbrooke,  where  a  number  of  farm  hands 
had  been  sent  to  the  Department  of  Colon-; 
ization.  Curtailment  in  the  placement  of  work- 
ers in  the  logging  camps  was  reported  from 
all  centres,  as  the  cutting  period  was  practically 
over.  Mining  was  quiet.  Manufacturing 
showed  some  decline,  especially  at  Hull,  with 
conditions  only  fair  throughout  the  province. 
In  spite  of  unfavourable  weather  building 
construction  showed  improvement  at  Hull.  In 
localities  where  there  were  few  vacancies  for 
building  labourers,  large  numbers  of  men  found 
employment  in  snow  removal.  Transportation 
was  satisfactory,  but  trade  was  less  active. 
Many  orders  for  domestics  were  received  in 
the  Women's  Division  and  a  large  number  of 
placements  was  made. 

The  demand  for  farm  help  continued  light 
in  Ontario,  few  men  applying  for  this  kind 
of  work.  As  cutting  was  almost  completed, 
many  logging  operators  had  reduced  their 
staffs,  present  activity  in  the  camps  being 
almost  solely  confined  to  hauling.  Some 
requests  had  been  received  for  teamsters,  and 
these  were  easily  met.  Mining  was  quiet, 
except  at  Timmins,  where  the  industry  remain- 
ed steady.  The  general  outlook  in  manufact- 
uring continued  encouraging,  with  improvement 
maintained  in  production  and  staff  levels. 
Although  there  was  still  a  large  number  of 
unemployed,  the  registration  in  several  centres 
was  gradually  decreasing,  and  slackness,  which 
prevailed   in   a   few   lines,   was   seasonal   only 


while  more  employees  expected  to  be  recalled 
soon.  Other  than  alterations,  repair  jobs  and 
Dominion  Government  work,  little  building 
construction  was  in  evidence.  Highway  con- 
struction also  had  been  slack,  owing  to  winter 
conditions,  but  maintenance  work  on  roads, 
streets  and  railways  provided  employment  for 
many  men  as  snow  shovellers.  Relief  work  on 
civic  improvements  also  continued  in  some 
districts.  There  was  a  fair  number  of  orders 
for  household  service  in  the  Women's  Division, 
but  nearly  all  employers  were  seeking 
experienced  help,  and  were  offering  rather  low 
wages,  thus  it  was  somewhat  difficult  to  fill 
these  positions.  Very  little  work  was  available 
for  industrial  or  clerical  female  workers. 

Severe  weather  conditions  had  lessened  the 
call  for  farm  hands  in  the  Prairie  Provinces. 
Logging  was  dull,  except  at  Edmonton,  where 
the  demand  for  bushmen  was  good,  due  to 
the  fact  that  many  of  the  operators  were 
paying  a  straight  wage,  with  fares  advanced. 
Mines  at  Estevan  and  Edmonton  were  busy, 
but,  elsewhere,  somewhat  quiet.  Manufacturing 
at  Winnipeg  was  active,  but  in  other  centres 
no  improvement  was  noted.  Building  con- 
struction was  slack,  nearly  all  work  in  progress 
being  confined  to  relief  undertakings.  Trade 
was  quieter,  with  collections  slow.  Fewer 
orders  were  received  in  the  Women's  Division, 
while  applicants  were  more  numerous. 

Farming  showed  practically  no  change  in 
British  Columbia  and  little  help  was  asked 
for  in  the  orchards,  owing  to  the  wet  weather. 
Packing  houses  were  still  busy,  however, 
packing  and  shipping.  Logging  was  active, 
but  with  no  demand  for  additional  labour. 
Saw  and  shingle  mills  were  operating  fairly 
steadily.  Mining  reports  varied : — at  Prince 
Rupert,  the  outlook  for  the  coming  j-ear  was 
very  good  and  at.Nanaimo,  local  mines  worked 
full  time,  while  at  Kamloops.  Penticton  and 
Vancouver,  conditions  were  not  so  favourable. 
Fair  catches  of  spring  salmon  and  herring  were 
made  in  the  harbour  at  Prince  Rupert.  Con- 
struction was  quiet  except  for  relief  projects. 
Dr3'-dock  and  shki^^ards  were  quite  active  at 
Prince  Rupert  and  Victoria,  but  waterfront 
work  was  slack  at  Prince  Rupert,  fair  at  Van- 
couver and  good  at  Victoria.  Trade  showed 
little  change.  A  decrease  was  shown  in  requests 
for  women  domestics,  with  sufficient  applicants 
listed,  although  many  of  these  were  handi- 
capped by  lack  of  experience. 
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EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  DECEMBER, 

1935 


THE  following  information  as  to  the 
employment  situation  in  Canada  is 
based  upon  reports  from  the  following 
sources: — 

i(l)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  January  1  was  9,409,  the  em- 
ployees on  their  payrolls  numbering  933,107 
persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  througho'ut 
Canada,  showing  the  number  of  their  members 
who  were  unemployed  in  the  period  under 
review.  The  number  of  unions  reporting  for 
December  was  1,807,  having  an  aggregate 
membership  of  170,503  persons,   14-6   per   cent 


of  whom  were  without  employment  on  Janu- 
ary 1.  It  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employment 
Service  of  Canada  showing  the  number  of 
applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
poisitions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)   The  Employment  Situation  at  the  Beginning  of  January,   1936, 
as   Reported   by   the   Employers 


Data  tabulated  by  the  Dominion  Bureau  of 
Statistics  show  that  industrial  activity  in  the 
last  fifteen  years  has  invariably  declined  at  the 
first  of  January,  there  being  an  average  de- 
crease of  about  seven  points  in  the  crude  index 
of  employment  from  December  1  to  January  1 
in  the  years  1921-1935.  The  customary  con- 
traction was  indicated  at  the  opening  of  the 
present  year,  but  on  the  whole  this  involved 
a  smaller-than-average  number  of  workers.  The 
persons  released  from  the  staffs  of  the  9,409 
firms  co-operating  at  January  1,  1936,  num- 
bered 52,374,  or  about  90  per  cent  of  the  aver- 
age for  the  years  since  1'920;  the  reported  pay- 
rolls were  reduced  from  985,481  at  December  1, 
1935,  to  933,107  at  the  date  under  review,  or 
by  5-3  per  cent.  This  decline,  however,  ex- 
ceeded that  recorded  at  January  1  last  year, 
when  there  had  been  a  falling  off  of  4-4  per 
cent  from  the  preceding  month. 

The  crude  index  for  January  1,  1936  (based 
on  the  1926  average  as  100),  stood  at  99-1,  as 
compared  with  104-6  in  the  preceding  month, 
and  94-4  at  the  same  date  in  1985;  in  conse- 
quence of  the  less-than-normal  reduction  at 
the  latest  date,  'the  seasonally  corrected  index 
rose  to  106-1,  a  gain  of  nearly  four  points  over 
the  similarly  adjusted  figure  of  102-4  for  De- 
cember 1,  1935. 

The  following  shows  the  unadjusted  indexes 
as  at  January  1  in  the  sixteen  years  for  which 
data  are  available:  1936,  99-1;  1935,  94-4;  1934, 
88-6;    1933.    78-5;    1932,    91-6;    1931,    101-7; 
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1930,  111-2;  1929,  109-1;  1928,  100-7;  1927, 
95-9;  1926,  90-7;  1925,  84-9;  1924,  89-8;  1923, 
87-3;  1922,  78-8,  and  1921,  88-8. 

As  is  customary  at  the  time  of  year,  the 
contraction  in  many  instances  resulted  from 
shutdowns  for  inven^tory  and  over  the  holiday 
season,  with  the  anticipation  of  an  early  re- 
sumption of  activity.  The  experience  of  the 
last  fifteen  years  shows  that  usually  (though 
not  invariably),  there  is  on  February  1  a  par- 
tial recovery  from  the  general  losses  recorded 
at  the  beginning  of  January. 

The  most  pronounced  curtailment  at  the 
date  under  review  was  in  construction  and 
manufacturing.  The  loss  in  the  former,  in- 
volving nearly  25,000  persons,  was  unusually 
large,  having  only  twice  been  exceeded  at 
January  1  in  the  last  fifteen  years,  viz.,  at  the 
opening  of  1930  and  1932.  The  reverse  was 
the  case  in  factory  employment,  from  which 
some  23,300  men  and  women  were  released,  or 
little  more  than  two-thirds  of  the  average 
reduction  in  personnel  at  the  beginning  of 
January  in  the  years  since  1920;  however,  this 
shrinkage  was  greater  than  that  noted  at  Janu- 
ary 1,  1935,  which  was  the  smallest  on  record. 
The  decline  in  manufacturing  operations  at 
the  latest  date  constituted  44-5  per  cent  of  the 
total  decrease  in  all  industries,  as  compared 
with  an  average  proportion  of  58-6  per  cent  in 
the  years  since  1920.  The  recession  in  manu- 
facturing at  the  beginning  of  January  in  other 
years  of  the  record  has  always  been  followed 
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by  a  revival  during  the  month,  although  in  no 
case  has  the  recovery  indicated  at  February  1 
equalled  the  shrinkage  noted  in  the  preceding 
report.  Within  the  manufacturing  group,  the 
largest  losses  at  January  1  occurred  in  food, 
textile,  lumber,  iron  and  steel,  leather,  and  pulp 
and  paper  factories. 

Among  the  non-manufacturing  industries, 
there  were  pronounced  seasonal  decreases  in 
construction,  as  already  mentioned,  while  there 
were  reductions  on  a  smaller  scale  in  mining, 
communications,  wholesale  trade  and  transpor- 
tation. Logging  showed  practically  no  general 
change.  Hotels  and  restaurants  and  retail 
trade  reported  decided  improvement;   the  in- 


economic  areas  was  distinctly  better  than  at 
the  beginning  of  January  last  year,  being  also 
more  favourable  in  all  but  the  Maritimes  than 
at  the  same  date  in  1934,  1933  or  1932. 

Maritime  Provinces. — There  was  an  increase 
in  employment  in  the  Maritime  Provinces  on 
January  1 ;  this  occurred  chiefly  in  transporta- 
tion, and  was  seasonal  in  character.  On  the 
other  hand,  manufacturing,  mining,  construc- 
tion and  trade  showed  curtailment;  within  the 
group  of  factory  employment,  there  were  con- 
siderable losses  in  food,  clay,  glass  and  stone 
and  iron  and  steel  plants.  Statements  were 
received  from  654  firms  employing  77,185  per- 
sons, compared  with  76,762  at  the  beginning 


EMPLOYMENT   IN   CANADA   AS   REPORTED    BY   EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  192G  as  100. 
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crease  in  retail  stores  was  greater  than  at  the 
beginning  of  January  in  any  other  year  for 
which  statistics  are  available  except  1935. 

A  fuller  analysis  of  the  situation  in  the 
various  industries  appears  below. 

Employment  by  Economic  Areas 

Four  of  the  five  economic  areas  recorded 
seasonally  reduced  activity,  only  the  Mari- 
time Provinces  showing  improvement.  As 
is  usual  at  the  time  of  year,  firms  in  Que- 
bec and  Ontario  laid  off  the  greatest  number 
of  workers,  mainly  owing  to  the  concentra- 
tion of  manufacturing  operations  within  their 
borders.     The   situation   in   each    of   the   five 


of  December.  Large  reductions  had  been 
noted  at  January  1,  1935,  when  the  index 
was  over  nine  points  lower.  The  advance  at 
the  date  under  review  is  contra-seasonal,  em- 
ployment having  declined  at  the  beginning  of 
January  in  ten  of  the  fifteen  preceding  years, 
so  that  the  average  change  in  the  years,  1921- 
1935,  is  a  decrease  of  nearly  two  points. 

Quebec. — The  contraction  in  Quebec  was  de- 
cidedly larger  than  that  which  took  place  at 
the  same  date  of  last  year,  and  was  also 
greater  than  the  average  decline  at  January  1 
in  the  years  since  1920.  The  index  at  95-5 
at  the  latest  date,  was  over  four  points  higher 
than  at  the  beginning  of  1935.    Manufacturing 
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(notably  in  iron  and  steel,  pulp  and  paper, 
textile,  food,  leather,  lumber  and  electric 
light  and  power  plants),  transportation  and 
construction  reported  the  most  pronounced 
losses,  but  the  tendency  was  also  downward  in 
communications  and  wholesale  trade.  On  the 
other  hand,  noteworthy  improvement  took 
place  in  logging,  and  retail  trade  and  services 
were  also  busier.  In  many  cases,  operations 
will  have  been  resumed  early  in  the  New  Year 
in  the  establishments  closed  down  over  the 
holiday  season  and  for  purposes  of  inventory. 
The  labour  forces  of  the  2,231  co-operating 
employers  aggregated  263,589  workers,  as 
against  286,477  at  December  1,  1935.  " 

Ontario. — Manufacturing  showed  consider- 
able curtailment  in  Ontario,  that  in  food,  tex- 
tile, lumber  and  iron  and  steel  factories  being 
most  noteworthy,  although  there  were  also  im- 
portant losses  in  leather,  pulp  and  paper, 
electrical  apparatus,  clay,  glass  and  stone,  rub- 
ber,  tobacco   and   beverage,   and   some   other 


groups.  In  the  non-manufacturing  industries, 
there  were  large  contractions  in  transporta- 
tion and  building  and  highway  construction, 
while  mining  and  wholesale  trade  also  showed 
a  falling-off.  Retail  trade  and  railway  con- 
struction and  maintenance,  on  the  other  hand, 
recorded  heightened  activity,  the  gains  in  the 
former  being  substantial.  A  combined  payroll 
of  393,917  persons  was  employed  by  the  4,169 
firms  whose  returns  were  received,  and  who 
had  410,402  employees  at  December  1.  The 
contraction,  though  larger  than  that  noted 
at  January  1  of  last  year,  was  decidedly  smaller 
than  the  average  loss  recorded  at  that  date  in 
the  preceding  fifteen  years;  the  index,  at  102-7 
was  nearly  five  points  higher  than  at  January 
1,  1935,  and  was  also  higher  than  at  the  be- 
ginning of  January  in  the  years,  1934-193L 

Prairie  Provinces. — Declines  on  a  much 
larger  scale  than  at  the  opening  of  1935,  were 
noted  in  the  Prairie  Provinces.  Statistics 
were  tabulated  from  1,374  employers  of  120,- 


Table    I.-INDEX    numbers    OF    EMPLOYMENT    BY    ECONOMIC    AREAS. 
(Average  Calendar  Year  1926=100). 


Canada 


Maritime 
Provinces 


Quebec 


Ontario 


Prairie 
Provinces 


British 
Columbia 


Jan. 

1,  1921 

Jan. 

1,  1922    

Jan. 

1,  1923 

Jan. 

1,  1924  

Jan. 

1,  1925 

Jan. 

1,  1926 

Jan. 

1  1927 

Jan. 

1,  1928  

Jan. 

1,  1929 

1,  1930 

Jan. 

1,  1931 

Jan. 

1,  1932 

Jan. 

1,  1933           

Jan. 

1,  1934 

Feb. 

1 

Mar. 

1  

Apr. 

Mny 

1 

1 

1 

July 

1  

Aug. 

1 

Sept. 

1  

Oct. 

1 

Nov. 

1     

Dec. 

1 

Jan. 

1,  1935 

Feb. 

1 

Mar. 

1              

Apr. 

1 

May 

1 

1 

July 

1                

1 

Sept. 

1      .          

Oct. 

1 

Nov. 

1     ...       

Dec. 

1 

Jan. 

1,  1936 

78- 
87- 
89- 
84- 
90- 
95- 
100- 
109- 
111- 
101- 


Relative  Weight  of  Employment  by  Economic 
Areas  as  at  Jan.  1,  1936 


78-5 


91-4 
92-7 
91-3 
92-0 
96-6 
1010 
99-9 
98-8 
100-0 
100-2 


94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101 -1 
102-7 
106-1 
107-7 
104-6 

99-1 


100-0 


107-6 
87-7 
101-8 
96-9 
88-1 
94-7 
101-8 
97-1 
103-3 
113-6 
119-3 
111-1 
80-1 
97-0 

101-3 
103-2 
95-1 
98-3 
98-4 
100-4 
101-3 
101-8 
103-1 
104-9 
106-9 

99-0 
100  1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107 '0 
112-9 
IIM 
107-5 


84-2 
70-9 
79-6 
86-3 
810 
86-5 
93-6 


103' 

107  • 
99 

86 

77' 


88-5 
89-1 
85-1 
85-5 
90-9 
94-1 
94-9 
95-4 
96-0 
98-0 
96-4 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 

95-5 


83-4 

911 

91-7 

86-7 

91-9 

96-8 

101-9 

113-8 

1161 

1001 

93-8 

78-8 

91-2 

95-3 
97-8 
98-7 
98-5 
104-4 
109-9 
106-0 
103-3 
104-8 
103-6 
101-7 


103-9 
108-1 
110-0 
107-0 

102-7 


42-2 


95-0 

82-2 

89-4 

93-6 

87-5 

94-4 

99-9 

107-5 

116-6 

111-0 

106-4 

92-8 

84-4 

86-4 

84-7 
83-8 
83-3 
85-4 
89-5 
94-1 
93-0 
92-9 
95-7 
96-5 
94-3 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 


76-7 
70-9 
78-3 
80-7 
82-4 
89-2 
<J'7-7 


91-4 
100-4 
99-1 
94-1 
80-6 
69-7 
80-4 


84-1 
85-6 
86-6 
88-4 
89-1 
94-1 
97-6 
96-2 
95-4 
94-1 
92-9 

88-8 
89-6 
91-9 
91-8 
92-6 
96-6 
99-5 
106-8 
108  0 
106-0 
101-8 
99-3 

92-4 


Note.— The  "Relative  Weight",  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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252  workers,  or  7,837  fewer  than  on  December 
1.  This  decline  approximated  the  average  loss 
experienced  at  the  beginning  of  January  in 
the  j^ears  since  1920.  The  index  at  January  1, 
1936,  stood  at  95-1,  as  compared  with  91-2 
at  the  same  date  in  1935.  Construction  re- 
ported the  most  marked  losses  at  the  date 
under  review,  but  manufacturing,  transporta- 
tion and  trade  also  showed  curtailment.  On 
the  other  hand,  improvement  occurred  in  log- 
ging and  mining. 

British  Columbia. — The  recession  in  British 
Columbia  involved  more  workers  than  that 
indicated  at  January  1  of  last  year,  when  the 
index,  at  88-8,  was  lower  than  that  of  92-4 
at  the  date  under  review.  The  981  firms  fur- 
nishing data  reported  78,164  employees  on 
January  1,  1936,  as  against  83,751  in  the  pre- 
ceding month.  Lumber  mills,  logging,  mining, 
transportation,  construction  and  trade  recorded 
curtailment,  that  in  the  lumbering  industries 
being    most   pronounced.     Services   and    com- 


munications, however,   showed   moderate   im- 
provement. 

Employment  by  Cities 

There  were  contractions  in  each  of  the  eight 
cities  for  which  separate  tabulations  are  made, 
firms  in  Montreal,  Quebec  City,  Toronto, 
Ottawa,  Hamilton,  Windsor,  Winnipeg  and 
Vancouver  reporting  reduced  employment. 
The  situation  in  these  cities  was  better  than 
at  the  opening  of  last  year. 

Montreal. — The  reduction  in  Montreal  in- 
volved a  much  larger  number  of  workers  than 
that  indicated  at  January  1,  1935,  but  was  less 
than  the  average  decline  in  the  years  since 
1920;  the  index,  at  86-4,  was  slightly  higher 
than  at  the  beginning  of  January  in  1935. 
Statements  for  the  latest  month  were  received 
from  1,293  establishments  with  129,755  em- 
ployees, as  compared  with  138,142  in  the  pre- 
ceding month.  Particularly  marked  curtail- 
ment was  shown  in  shipping  and  stevedoring 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES, 
(AvER.\GE  Calendar  Year  1926=100). 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

Jan      1,   1922        .    . 

74-2 
80-9 
87-4 
83-6 
89-2 
93-7 
98-6 
104-6 
107-2 
102-4 
88-0 
77-5 
78-0 

81-1 
82-6 
82-1 
82-9 
86-3 
86-7 
86-4 
86-6 
87-0 
87-3 
86-7 

84-8 
81-6 
85-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
13-9 

940 
93-6 
94-5 
90-8 
95-1 
99-7 
105-1 
115-5 
117-6 
107-5 
99-6 
86  5 
90-0 

89-7 
9M 
92-7 
92-9 
93-9 
94-1 
92-9 
94-3 
96-5 
97-2 
97-1 

95-8 
930 
94-0 
94-8 
96-7 
97-9 
97-7 
97-2 
98-7 
•  lOM 
101-7 
100-8 

100-6 
13-2 

87-2 
94-8 
87-3 
83-3 
91-4 
101-6 
109-2 
109  9 
109-9 
98-2 
92-5 
80-8 
811 

79-5 
79-7 
79-7 
81-2 
81-9 
82-7 
840 
85-2 
86-5 
86-4 
87-1 

85-6 
82-6 
83-3 
83-5 
85-5 
870 
89- 1 
90-6 
90-1 
91-1 
91-4 
94-1 

91-9 
4-2 

69-2 

Jan.    1,   1923 

100-5 
97-0 
92-8 
93-4 
930 
105-1 
107-8 
1191 
112-6 
108-9 
85-8 
95-8 

98-4 
96-7 
97-6 
100-8 
102-4 
102-4 
103-4 
100-9 
100-8 
98-6 
96-0 

97-5 
98-2 
99-0 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104-0 
103-6 

103-2 
1-4 

90-5 
83-2 
81-1 
89-5 
98-0 
96-8 
116-7 
123-8 
103-5 
91-3 
70-7 
77-1 

80-7 
810 
83  0 
83-9 
86-7 
87-5 
87-8 
84-9 
84-4 
86-3 
86-1 

83-0 
84-6 
85-8 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100- 1 
101-4 
100-4 

95-7 
3-3 

75-9 

Jan      1,   1924 

78-9 

Jan.     1,   1925 

93- 1 
90-9 
102-0 
109-3 
114-7 
123-4 
127-0 
100-8 
92-6 
86-5 

89-6 
93-2 
95-4 
96-3 
97-9 
961 
99-4 
09-9 
97-5 
96-5 
92-4 

88-9 
900 
94-0 
93-4 
96-7 
95-8 
990 
100-9 
102-8 
101-8 
100-5 
99-0 

93-5 
1-3 

85-1 

Jan      1,   1926  

56-9 
57-5 
83-1 
137-5 
116-5 
89-4 
83-5 
63-9 
76-5 

90-9 
97-7 
102-9 
109-3 
1071 
100-6 
100-7 
91-0 
86-7 
76-1 
77-9 

88-4 
109-1 
127-0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
1-7 

91-6 

Jan.     1,   1927 

92-9 

Jan.     1,   1928 

Jan.     1,   1929 

Jan.     1,   1930 

Jan.     1,   1931 

Jan.     1,   1932 

Jan.     1.   1933 

Jan.     1.   1934 

Feb.   1 

94-2 
102-9 
104-2 
107-0 
91-1 
82-5 
82-2 

83-9 

Mar.   1  

84-1 

April  1 

84-8 

May    1     

85-9 

June    1 

86-3 

July    1   

89-8 

Aug.   1 

91-5 

Sept.  1       

91-8 

Oct.    1 

90-5 

Nov.  1       

89-0 

Dec.   1 

89-0 

Jan.     1.   1935 

88-7 

Feb.    1 

88-0 

Mar.   1 

April  1 

90-0 
89-7 

May    1       . 

93-4 

96-5 

July    1       

99-9 

Aug.    1 

101-7 

Sept.  1   

105-7 

Oct.    1 

103-5 

Nov.   1     

101-3 

Dec.   1 

100-3 

Jan.     1,   1936.     .    . 

97-2 

Relative  Weight  of 
Employment  by  Cit- 
ies as  at  Jan.  1,  1936.. 

3-3 

Note. — The  "Relative  Weight,"  as  given  just  above,  Bhows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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and  in  manufacturing,  especially  in  food,  tex- 
tile, leather  and  iron  and  steel  plants.  On  the 
other  hand,  retail  trade  was  busier. 

Quebec. — ^^Transportation  reported  a  con- 
siderable seasonal  lo.ss,  and  manufacturing  and 
construction  also  afforded  less  employment, 
while  services  and  trade  showed  some  improve- 
ment; the  167  co-operating  employers  in 
Quebec  City  reduced  their  staffs  from  13,145 
persons  at  December  1,  to  12,383  at  the  be- 
ginning of  January.  This  decline  was  much 
larger  than  that  noted  at  January  1  of  last 
year,  but  the  index  was  then  between  four 
and  five  points  lower. 

Toronto. — Toronto  firms  showed  a  decidedly 
smaller  seasonal  contraction  than  at  January 
1  in  1935,  or  in  fact,  than  at  the  same  date  in 
any  other  year  for  which  data  are  available. 
The  index,  at  100-6,  compared  favourably  with 
that  of  95-8,  at  the  opening  of  last  year. 
There    were    important     losses    in     manufac- 


turing, the  most  noteworthy  being  in  the 
textile,  food,  and  pulp  and  paper  groups;  con- 
struction and  transportation  were  also  slacker, 
while  retail  stores  reported  very  pronounced 
improvement.  Returns  were  tabulated  from 
1,416  employers  with  122,795  workers,  com- 
pared with  123,197  in  their  last  report. 

Ottaioa. — Manufacturing  registered  moderate 
seasonal  curtailment;  trade  on  the  other  hand, 
was  rather  more  active,  while  the  remaining 
industries  showed  little  general  change.  The 
result  was  a  small  decrease  in  general  employ- 
ment in  the  city,  according  to  the  175  report- 
ing establishmenits,  whose  staffs  aggregated 
13,338  persons,  as  compared  with  13,405  in  the 
preceding  month.  An  advance  had  been  re- 
corded on  the  same  date  of  last  year,  when 
the  index  was  a  few  points  lower. 

Hamilton. — Data  were  received  from  275 
firms  in  Hamilton  employing  30,701  workers, 
as  against  32,251  at  December  1.  Manufac- 
turing   and    transportation    showed    reduced 


Table  III. 


-INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926  =  100) 


All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

Jan.     1,  1921 

88-8 

78-8 

87-3 

89-8 

84-9 

90-7 

95-9 

100-7 

109-1 

111-2 

101-7 

91-6 

78-5 

88-6 

91-4 
92-7 
91-3 
92-0 
96-6 
101-0 
99-9 
98-8 
100-0 
100-2 
98-9 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 
100-0 

84-8 
74-4 
84-5 
86-7 
81-7 
90-0 
94-7 
97-9 
107-3 
106-5 
93-7 
83-9 
74-4 
80-0 

84-2 
86-5 
88-1 
90-2 
93-2 
93-8 
94-2 
94-3 
94-4 
92-8 
91-3 

87-4 
90-1 
92-7 
93-9 
95-6 
98-4 
98-5 
99-8 
100-8 
103-3 
103-5 
101-4 

96-8 
52-2 

159-9 
107-4 
157-0 
166-2 
150-5 
129-2 
136-1 
163-2 
171-0 
200-2 
107-6 
68-7 
74-5 
168-8 

174-0 
153-3 
104-9 
80-5 
75-0 
86-3 
84-5 
85-6 
113-4 
171-9 
198-6 

181-3 
183-4 
166-9 
104-3 
93-9 
96-0 
82-2 
79-0 
77-7 
115-8 
158-4 
183-5 

183-4 
5-5 

104-9 
97-3 
105-4 
105-1 
101-6 
100-9 
104-7 
112-6 
116-2 
122-5 
114-4 
105-1 
96-9 
106-8 

109-4 
108-9 
103-3 
103-6 
106-2 
107-0 
110-3 
112-4 
117-9 
121-2 
122-9 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131-1 

129-9 
6-4 

90-5 

86-9 
83-7 
89-5 
93-6 
95-5 
99-6 
102-9 
112-6 
128-2 
110-6 
98-1 
87-5 
78-4 

76-8 
76-7 
76-8 
76-9 
78-0 
80-1 
81-2 
82-5 
81  3 
80-7 
79-8 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
2-3 

95-1 
91-6 
96-8 
99-1 
91-4 
95-9 
99-1 
99-4 
102-6 
101-9 
95-9 
85-6 
78-3 
76-3 

76-2 
78-0 
75-9 
78-5 
80-3 
82-6 
83-6 
83-6 
84-8 
83-9 
80-1 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 
100 

63-1 
56-7 
58-9 
60-6 
57-2 
63-4 
73-1 
78-6 
87-4 
92-7 
110-7 
104-8 
58-5 
881 

98-0 
100-8 
95-8 
95-8 
116-7 
140-6 
129-0 
118-1 
117-0 
111-0 
100-3 

87-9 
87-2 
94-2 
80-2 
84-7 
89-5 
101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
9-4 

78-9 

77-6 

77-5 

89-1 

89-5 

90-1 

96-7 

105-3 

118-0 

123-5 

123-2 

114-4 

102-2 

109-8 

108-7 
109-3 
111-8 
111-7 
115-4 
119-7 
123-0 
125-5 
116-2 
114-9 
115-2 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

118-0 

2-7 

99-6 

Jan.     1,  1922     

96-1 

Jan.     1,  1923 

97-4 

Jan.      1,   1924     

98-6 

Jan.     1,  1925 

95-3 

Jan.      1,   1926     

101-3 

Jan.     1,  1927 

109-9 

Jan.     1,  1928 

Jan.     1,  1929 

Jan.     1,  1930 

120-4 
128-5 
133-8 

Jan.     1,   1931        

132-9 

Jan.     1,   1932 

125-7 

Jan.     1 ,   1933        

119-6 

Jan.     1,   1934 

122-3 

Feb.    1 

111-6 

Mar     1     

112-3 

April  1 

116-1 

May    1        

115-6 

116-5 

July     1  . .              

119-1 

Aug.    1 

116-5 

Sept.    1   

117-1 

Oct.     1 

120-0 

Nov.   1 

121-3 

Dec.    1 

126-0 

Jan.      1.   1935 

130-6 

Feb.    1 

116-6 

Mar.    1 

116-7 

April  1 

117-4 

May    1 

119-3 

June    1  

119-9 

Julv     1 

122-1 

Aug.    1 

120-7 

Sept.  1 

121-8 

Oct.     1 

123-8 

Nov.  1     .   .                ... 

124-6 

Dec.    1 

131-1 

Jan.     1,   1936 

135-9 

Relative  Weight  of  Employ- 
ment by  Industries  as  at 
Jan.  1,  1936 

11-5 

Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  b>  the  firms  making  returns  for  the  date  under  review. 
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activity,  while  the  fluctuations  in  other  indus- 
tries were  slight.  The  falling-off  noted  at 
January  1,  1935,  involved  the  release  of  a 
smaller  number  of  workers,  but  the  index  was 
then  between  twelve  and  thirteen  points  lower. 

Windsor. — There  was  a  decrease  in  the 
number  employed  in  Windsor  at  January  1, 
1936,  this  taking  place  almost  wholly  in 
manufacturing  and  constmction,  while  trade 
showed  improvement.  Returns  were  com- 
piled from  172  establishments  with  15,777 
persons  in  their  employ,  as  compared  with 
16,058  in  the  preceding  month.  Activity  was 
decidedly  greater  than  at  January  1,  1935, 
although  a  gain  on  the  whole  had  then  been 
reported. 

Wiimipeg. — Employment  in  manufacturing 
and  construction  declined  in  Winnipeg,  while 
other  groups  showed  only  slight  changes.  The 
454  co-operating  firms  reported  39,284  em- 
ploj^ees,  compared  with  40,212  in  the  pre- 
ceding   month.      This     contraction     involved 


rather  fewer  workers  than  have  been  laid  loff 
on  the  average  at  Januarj''  ,1  in  the  last  fifteen 
years,  though  it  exceeded  the  loss  at  the  same 
date  in  1935.  Employment  then,  however, 
was  in  smaller  volume  than  at  the  opening 
of  the  present  year. 

Vancouver. — Reduced  activity  was  indicated 
in  Vancouver,  according  to  returns  from  417 
employers  of  31,125  persons,  as  compared  with 
32,086  at  December  1.  A  small  decrease  had 
occurred  at  the  corresponding  date  of  last 
year,  when  the  index  was  decidely  lower. 
There  were  losses  at  January  1,  1936  in  manu- 
facturing, notably  of  vegetable  food  and 
lumber  products,  and  trade  was  also  slacker 
than  in  the  preceding  month. 

Employment  by  Manufacturing  Industries 

As  already  stated,,  the  recession  in  en^ploy- 
ment  in  manufacturing  was  substantially  less 
than  the  average  indicated  at  January  1  in  the 
last    fifteen    years,    23,330    operatives    having 


Table  IV.— INDEX  NUMBEKS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Avbragb  1926=100) 


Industries 


Relative 
Weight! 


Jan.  1, 
1936 


Dec.  1, 

Jan.  1, 

Jan.  1, 

Jan.  1, 

Jan.  1. 

1935 

1935 

1934 

1933 

1932 

101-4 

87-4 

80-0 

74-4 

83-9 

115-4 

105-1 

94-7 

920 

95-1 

101-5 

83-0 

76-3 

77-8 

78-1 

103-8 

86-8 

79-1 

77-6 

78-7 

102-6 

84-7 

78-6 

80-8 

83-4 

69-8 

57-1 

52-9 

43-2 

55-6 

57-2 

45-0 

40-7 

300 

411 

85-4 

69-9 

69-3 

64-1 

85-2 

96-2 

84-4 

77-9 

67-0 

77-2 

51-8 

26-1 

39-4 

22-9 

58-0 

114-7 

92-4 

85-6 

88-4 

94-7 

98-7 

92-3 

85-6 

82-2 

89-9 

87-4 

81-0 

71-6 

67-1 

76-1 

118-1 

100-7 

96-2 

89-4 

91-7 

106-9 

104-4 

100-7 

100-5 

107-7 

98-3 

89-8 

85-2 

75-6 

82-2 

117-0 

102-5 

97-5 

88-1 

90-3 

136-9 

121-2 

114-1 

100-6 

97-4 

97-8 

86-9 

82-7 

73-6 

77-4 

142-4 

118-8 

120-6 

105-7 

101-2 

538-7 

493-8 

432-6 

364-9 

278-7 

127-6 

109-9 

112-3 

103-0 

103-3 

99-4 

87-0 

81-4 

75-3 

81-4 

94-5 

82-2 

73-0 

65-9 

74-4 

143-8 

127-7 

125-6 

120-6 

119-3 

144-1 

121-4 

126-7 

124-8 

115-5 

141-0 

137-4 

122-3 

113-0 

123-7 

140-0 

1260 

133-7 

108-9 

99-5 

135-5 

118-9 

1121 

101-8 

110-6 

75-8 

60-9 

53-4 

50-1 

77-1 

116-2 

1100 

104-8 

108-3 

118-4 

124-5 

105  0 

95-5 

96-4 

126-4 

86-8 

71-1 

60-9 

56-3 

70-7 

115-7 

81-2 

64-4 

47-6 

59-2 

93-6 

83-1 

66-4 

63-1 

86-9 

52-5 

45-9 

35-6 

22-9 

25-0 

83-7 

72-7 

65-0 

64-2 

75-6 

120-0 

92-9 

67-6 

57-9 

56-9 

59-5 

47-1 

43-8 

53-2 

60-9 

105-3 

73-9 

58-8 

54-3 

61-8 

89-5 

58-3 

49-3 

43-4 

82-4 

94-8 

76-0 

62-3 

57-0 

71-8 

87-2 

70-2 

61-4 

53-2 

74-3 

125-8 

106-4 

90-5 

74-7 

93-6 

137-5 

132-3 

127-4 

115-4 

117-3 

125-0 

113-4 

97-8 

93-5 

98-4 

Jan.  I 

1931 


Manufacturing 

Animal  products — edible 

Fur  and  products  

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  Instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products 

Machinery  (other  than  vehicles).. 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . 

Heating  appliances 

Iron  and  steel  fabrication,  n.e.s.. . 

Foundry  and  machine  shop  pro- 
ducts  

Other  iron  and  steel  products 

Non-ferrous  metal  products 

Non-metallic  mineral  products 

Miscellaneous 


62-2 

2-2 

•2 

2-1 

1-4 


1-0 

•1 

3-0 

6-3 

2-8 

•9 

2-6 

1-2 

10-4 

4-3 

2-0 

•9 

M 

2-1 

3-0 

1-0 

2-0 

1-2 

•8 

•1 

1-2 


5-4 

1-8 

•2 

•4 


96-8 

110-0 

94-5 

96-1 

95-8 

63-3 

51-2 

79-8 

88-0 

51-6 

97-6 

96-7 

85-3 

110-5 

106-9 

92-0 

113-3 

135-5 

970 

138  8 

540-6 

123-3 

93-9 

89-6 

139-2 

137-0 

140-6 

1270 

131-1 

67-6 

111-5 

120-4 

84-9 

108-0 

93-4 

62-2 

83-9 

119-9 

47-7 

86-2 

82-9 

92-1 

83-2 

122-1 

134-6 

116-8 


93-7 

95-5 

88-2 

73-8 

72-9 

66-8 

50-7 

98-3 

90- 1 

56-9 

95-5 

98-7 

87-0 

980 

114-6 

106-3 

93-6 

990 

85-1 

89-2 

274-1 

99-9 

88-3 

82-5 

116-7 

101-6 

139-9 

108-9 

113-8 

95-2 

124-7 

143-5 

88-7 

93-2 

105-2 

47-6 

88-2 

69-7 

94-4 

70-6 

126-2 

87-7 

87-5 

112-7 

124-9 

103-2 


» The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employeee  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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been  released  from  the  staffs  of  the  co-oper- 
ating esta'blishments,  as  compared  with  an 
average  loss  of  some  34,200  in  the  period, 
1921-1935.  The  general  reduction  in  manu- 
facturing at  January  1,  1936,  was  one  of  the 
smallest  on  record,  only  those  at  January  1 
in  1935  and  1934  having  involved  fewer  work- 
ers, while  the  greatest  decrease  yet  indicated  by 
the  employers  furnishing  statistics  was  that  of 
over  72,000  at  the  commencement  of  1921. 
The  contraction  at  the  date  under  review,  as 
in  other  years,  was  partly  due  to  comparatively 
brief  shutdowns  for  inventory  and  over  the 
holiday  season.  In  each  of  the  fifteen  years 
for  which  data  are  now  avaialble,  employment 
has  shown  partial  recovery  in  the  weeks  suc- 
ceeding January  1;  on  the  average,  this  has 
amounted,  up  to  the  date  of  the  next  report 
(viz.,  February  1),  to  between  51  and  52  per 
cent  of  the  decline  noted  at  the  opening  of  the 
year. 

The  manufacturers  making  returns  for 
January  l,  1936,  numbered  5,551,  and  their 
payrolls  aggregated  487,147,  compared  with 
510,477  on  December  1.  The  index  declined 
from  101-4  in  the  preceding  month  to  9fe-8 
at  the  date  under  review,  but  as  compared  with 
87-4  at  January  1,  1935,  showed  an  improve- 
ment of  9-4  points  on  the  year.  After  adjust- 
ment for  seasonal  influences,  the  index  at  the 
latest  date  was  104-9,  or  2-5  points  higher  than 
at  December  1. 

The  most  extensive  reductions  on  the  date 
under  review  were  in  food,  textile,  lumber, 
iron  and  steel,  leather  and  pulp  and  paper, 
but  the  fur,  rubber,  tobacco  and  beverage, 
chemical,  clay,.,  glass  and  stone,  electric  light 
and  power,  electrical  apparatus,  non-ferrous 
metal,  non-metallic  mineral  and  miscellaneous 
manufacturing  industries  also  recorded  im- 
portant curtailment.  In  the  iron  and  ^teel 
and  textile  divisions,  the  declines  were  smaller 
than  usual  at  the  time  of  year  according  to  the 
experience  of  the  years  since  1920.  Activity 
in  the  various  groups  of  factory  employment 
was  greater  than  on  January  1,  1935. 

The  index  numbers  at  January  1  in  the 
years  for  which  statistics  are  available  are  as 
follows:  1936.  96-8;  1935,  87-4,  1934,  80-0; 
1933,  74-4;  1932,  83-9;  1931,  93-7;  19^30,  106-5; 
1929,  107-3;  1928,  97-9;  1927,  94-7;  1926,  90-0; 
19^25,  81-7;  1924,  86-7;  1923,  84-5;  1922,  74-4 
and  1921,  84-8. 

Animal  Products,  Edible. — Large  reductions 
were  reported  in  this  division,  mainly  in  meat 
and  fish-preserving  plants.  Statements  were 
received  from  266  manufacturers  with  20,911 
workers,  as  compared  with  21,975  at  the 
beginning  of  December.  This  loss  was  larger 
than  that  recorded  at  January  1,  1935,  but 
the  index  number  was  then  nearly  five  points 


lower.  All  five  economic  areas  reported 
reduced  employment,  the  heaviest  contractions 
being  in  the  Maritime  Provinces  and  Ontario. 
Leather  Products. — There  was  a  seasonal 
decline  in  the  leather  industries  at  the  beginning 
of  January,  particularly  in  boot  and  shoe 
factories.  The  shrinkage  involved  a  decidedly 
greater  number  of  employees  than  that  noted 
at  the  corresponding  date  last  year;  the  index 
then,  however,  was  lower.  A  combined  work- 
ing force  of  19,548  persons  was  registered  by  the 
279  firms  making  returns,  as  compared  with 
21,093  in  the  preceding  month.  Most  of  the 
loss  occurred  in  Quebec  and  Ontario. 

Lumber  Products. — ^Seasonal  contractions  on 
a  smaller  scale  than  at  January  1,  1935,  were 
noted  in  lumber  mills,  809  of  which  reduced 
their  payrolls  from  36,622  at  December  1  to 
33,314  workers  at  the  beginning  of  January. 
Employment  was  in  decidedly  better  volume 
than  at  the  corresponding  date  of  last  year. 
Sawmills  registered  the  most  pronounced 
decreases,  but  there  was  also  curtailment  in 
furniture,  vehicle,  container  and  other  v/ood- 
using  industries.  There  were  especially  marked 
reductions  in  Ontario  and  British  Columbia, 
although  employment  generally  declined. 

Musical  Instruments. — Thirty-five  manufac- 
turers of  musical  instruments  reported  a 
combined  staff  of  1,472,  practically  the  same 
number  as  in  the  preceding  month.  A  large 
recession  had  been  noted  at  January  1  a  year 
ago,  and  the  index  number  was  much  lower. 

Plarit  Products,  Edible. — There  were  seasonal 
reductions  in  employment  in  practically  all 
branches  of  the  vegetable  food  group,  the 
greatest  being  in  canning,  sugar  and  syrup, 
flour  and  cereal,  bakery,  chocolate  and  confec- 
tionery factories.  The  working  forces  of  the 
446  co-operating  employers  totalled  28,158 
persons,  as  compared  with  33,137  in  their  last 
report.  The  contractions  in  Ontario  were  most 
pronounced;  the  movement,  however,  was 
generally  unfavourable.  The  declines  noted 
at  the  beginning  of  January  last  year  were 
decidedly  smaller,  but  the  index  number  then 
was  some  five  points  lower  than  at  the  date 
under  review. 

Pulp  and  Paper  Products. — The  shrinkage 
at  the  beginning  of  January,  1936,  was  slightly 
less  than  that  noted  at  the  same  date  in 
1935,  when  employment  was  in  smaller 
volume.  Statistics  were  received  from  595 
firms,  whose  staffs  aggregated  58,724  workers, 
or  1,232  fewer  than  in  their  last  report. 
There  were  considerable  losses  in  Quebec  and 
Ontario.  Pulp  and  paper  mills  reported  a 
large  share  of  the  reduction,  but  there  were 
also     declines     in     plants     producing     paper 
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goods,   while   no   general    change    occurred    in 
printing    and    publishing    establishments. 

Rubber  Products. — Rubber  factories  showed 
a  decrease,  which  exceeded  that  noted  at 
January  I,  1935;  52  plants  had  11,722  em- 
ployees at  the  date  under  review,  as  against 
12,522  at  the  beginning  of  December.  Most 
of  the  loss  took  place  in  Ontario.  The  index 
number,  at  92-0,  compared  favourably  with 
that  of  89-8  at  the  same  date  of  last  year. 

Textile  Products. — The  982  textile  firms 
furnishing  data  released  a  smaller  proportion 
of  their  total  operatives  than  was  the  case 
among  the  establishments  making  returns  at 
the  beginning  of  January,  1935;  the  index 
then  was  nearly  eleven  points  lower  than  at 
the  date  under  review,  when  it  stood  at  113-3 
The  reported  payrolls  included  96.953  per- 
sons at  January  1,  1936,  as  against  100,287  in 
the  last  report.  Quebec  and  Ontario  recorded 
the  bulk  of  the  shrinkage,  which  was  especi- 
ally marked  in  the  hosiery  and  knit  goods 
and  garment  and  personal  furnishing 
divisions. 

Tobacco,  Distilled  and  Malt  Liquors. — 
There  was  a  falling-off  in  employment  at 
the  beginning  of  January  in  the  tobacco 
group,  while  beverages  and  other  classes  under 
this  heading  showed  little  change  on  the 
whole.  Statements  were  tabulated  from  172 
manufacturers  in  this  group,  employing 
18,287  workers,  or  605  fewer  than  at  Decem- 
ber 1.  Most  of  the  decline  took  place  in 
Ontario. 

Chemical  Products. — Employment  in  chemi- 
cal and  allied  product  plants  showed  a  con- 
traction at  January  1  as  compared  with  the 
preceding  month,  344  persons  having  been 
released  from  the  labour  forces  of  the  201 
reporting  establishments,  which  had  10,771 
employees.  Rather  smaller  declines  were 
noted  at  the  corresponding  date  a  year  ago, 
but  the  index  number  then  was  lower. 

Clay,  Glass  and  Stone  Products. — Further 
seasonal  recessions  in  employment  occurred 
in  the  production  of  these  goods;  194  works 
reported  an  aggregate  staff  of  7,442,  as  com- 
pared with  8.341  in  the  preceding  month. 
All  provinces  shared  in  this  curtailment,  which, 
however,  was  most  marked  in  Qudbec  and 
Ontario.  Brick  and  stone  plants  recorded 
important  declines;  on  the  whole,  these  were 
on  a  larger  scale  than  those  of  January  1, 
1935,  when  employment  was  generally  in 
less  volume. 

Electric  Light  and  Power. — Employment  in 
electric  current  plants  again  declined,  accord- 
ing to  statistics  from  99  producers,  employing 
14,076  workers,  or  591  fewer  than  at  Decem- 
ber  1.     Quebec  firms    reported    the    greatest 


curtailment.  A  rather  smaller  reduction  had 
been  noted  at  the  beginning  of  January  of 
last  year,  when  the  index  was  slightly  lower. 

Electrical  Apparatus. — A  decline  in  personnel 
was  registered  by  the  111  co-operating  elec- 
trical apparatus  factories,  whose  labour  forces 
aggregated  13,206  persons  at  January  1,  as 
compared  with  13,664  in  the  preceding  month. 
Employment  was  more  active  than  at  the 
same  date  of  1935,  when  a  greater  falling-off 
had  been  noted. 

Iron  and  Steel  Products. — Crude,  rolled  and 
forged,  heating  appliance,  shipbuilding,  struc- 
tural iron  and  steel,  and  some  other  works 
in  this  group  reported  considerable  curtail- 
ment, while  improvement  was  shown  in  agri- 
cultural implement  and  vehicle  factories,  that 
in  the  former  being  pronounced.  The  pay- 
rolls of  the  846  firms  furnishing  data  in  the 
iron  and  steel  industry  totalled  111,868,  against 
114,554  employees  at  Decemlber  1.  This 
contraction  (which  occurred  largely  in  Ontario) 
greatly  exceeded  that  noted  at  the  same  date 
in  1935,  but  was  less  than  the  average  decline 
recorded  in  the  years  since  1920.  The  index 
was  higher  than  at  January  1  in  1935,  1934, 
1933    or    1932. 

Non-Ferrous  Metal  Products. — The  loss  re- 
corded in  non-feiTous  metal  products  involved 
a  smaller  number  of  workers  than  that  indi- 
cated at  the  same  date  in  1935,  when  the  index 
was  many  points  lower.  Returns  were  com- 
piled from  156  employers  of  19,370  persons, 
as  compared  with  19,941  at  the  commence- 
ment of  December.  Most  of  the  reductions 
were  in  Quebec,  Ontario  and  British  Col- 
umbia. An  analysis  of  the  diata  by  industries 
shows  that  lead,  tin,  zinc  and  copper  plants 
released  most  of  the  workers  who  were  laid 
off,  although  the  tendency  was  also  down- 
ward in  the  precious  metal  group. 

Mineral  Products. — Decreased  activity  was 
noted  in  this  group,  in  which  little  general 
change  had  occurred  at  the  beginning  of  last 
year.  A  combined  working  force  of  13,666 
persons  was  employed  by  the  135  eistablish- 
ments  whose  returns  were  received,  and  who 
had  13,978  employees  at  Decemiber  1.  The 
index  was  higher  than  at  January  1,  1935, 
standing  at  134-6  at  the  latest  date,  as  against 
132-3   in   the   same   month   of   last   year. 

Logging 

Bush  operations  on  the  whole  showed  little 
change  at  January  1.  The  experience  of  the 
years  since  1920  shows  that  there  is  customarily 
an  exodus  from  logging  camps  over  the  holi- 
day season,  but  the  general  movement  in  the 
present  year  was  not  so  pronounced  sis  usual, 
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only  British  Columibia  reporting  a  large-  de- 
cline; this  was  offset  by  advances  in  Quebec 
and  the  Prairie  Provinces.  Employment  was 
decidedly  more  active  than  in  January  of  any 
other  year  since  1920,  with  the  exception  of 
1930;  the  index  stood  at  183-4,  compared 
with  183-5  at  December  1,  1935,  and  181-3 
at  January  1,  1935.  A  combined  working 
force  of  51,384  was  reported  by  the  316  co- 
operating firms,  who  had  51,398  in  the  pre- 
ceding  month. 

Mining 

Coal. — There  was  an  increase  in  coal  mines, 
103  of  which  enlarged  their  payrolls  from 
25,378  persons  at  December  1  to  25,646  at 
the  beginning  of  January.  There  were  losses 
in  the  eastern,  but  gains  in  the  western  coal- 
fields. The  index  number  at  January  1, 
1935,  was  slightly  lower,  employment  having 
then  shown  a  decline  as  compared  with  the 
preceding   month. 

Metallic  Ores. — ^A  moderate  decrease  was 
noted  in  metallic  ore  mines,  according  to  data 
from  157  firms  who  employed  27,172  persons 
at  the  beginning  of  January,  as  compared  with 
27,535  in  their  last  report.  The  index  was 
decidedly  higher  than  at  the  same  date  of 
last   year,   when   a   greater  loss  had  occurred. 

Non-Metallic  Minerals  (Other  than  Coal). — 
The  trend  of  employment  in  this  division 
continued  seasonall}^  downward;  the  reduc- 
tions were  on  a  smaller  scale  than  at  Janu- 
ary 1  a  year  ago,  but  the  index  was  then 
some  twenty-one  points  lower.  Statements 
were  received  from  77  firms  employing  6,772 
workers,  as  compared  with  7,145  in  the  pre- 
ceding month.  The  largest  decline  was  in 
Ontario. 

Communications 

Further  losses  took  place  on  telephones  and 
telegraphs;  the  situation  was  practically  the 
same  as  that  indicated  at  the  same  date  in 
1935,  when  decreases  were  also  noted.  The 
payrolls  of  the  companies  and  branches  fur- 
nishing data  declined  from  21,445  at  Decem- 
ber 1  to  20,990  employees  at  the  beginning 
of  January. 

Transportation 

Street  Railways  and  Cartage. — Employment 
in  local  transportation  showed  a  seasonal  con- 
traction, involving  many  more  workers  than 
that  noted  at  January  1,  1935,  when  the 
index  number  was  lower  by  two  points.  A 
combined  staff  of  24,965  persons  was  reported 
by  the  213  co-operating  firms,  who  had  25,672 
employees  in  the  preceding  month.  The 
largest  reductions  were  in  Quebec  and  Ontario. 

Steam  Railways. — ^Steam  railway  operation 
showed    a    pronounced    decline,    improvement 


in  the  Maritime  Provinces  being  more  than 
offset  by  contractions  elsewhere.  The  pay- 
rolls of  the  100  companies  and  divisional 
superintendents  furnishing  returns  aggregated 
57,032  persons,  as  against  58,117  in  their  last 
report.  A  rather  greater  decline  had  been 
recorded  at  the  same  date  last  year,  when 
the  index  was  2-1  points  lower  than  that  of 
71-7  at  January   1,  1936. 

Shipping  and  Stevedoring. — There  was  a 
large  seasonal  reduction  in  employment  in 
water  transportation,  chiefly  in  Quebec  and 
Ontario,  while  an  important  increase,  also 
seasonal  in  character,  was  noted  in  the  Mari- 
time Provinces.  The  decline  exceeded  that 
indicated  at  January  1,  1935,  when  the  index 
was  practically  the  same.  Returns  for  the 
date  under  review  were  compiled  from  108 
employers  of  11,424  men,  compared  with  17,000 
in   the    preceding   month. 

Construction  and  Maintenance 

Building. — Continued  seasonal  curtailment 
of  operations  was  shown  in  building  construc- 
tion; 693  contractors  reduced  their  staffs  from 
27,264  at  the  beginning  of  December  to  22,712 
at  January  1.  The  most  pronounced  declines 
were  in  Quebec  and  Ontario,  although  there 
were  losses  in  all  five  economic  areas.  Smaller 
decreases  had  been  indicated  at  January  1 
last  year,  but  the  index  was  then  between  ten 
and   eleven   points  lower. 

Highway. — Statements  were  received  from 
336  firms  employing  44,191  workers,  or  19,205 
fewer  than  at  December.  1.  Important  losses 
occurred  in  all  provinces.  Road  construction 
generally  afforded  less  employment  than  in 
the  winter  of  1934-1935. 

Railway. —  A  downward  movement  was 
shown  in  this  division,  in  which  32  employers 
reported  20,896  persons  on  their  payroll,  as 
compared  with  22,033  in  the  preceding  month. 
The  index  was  lower  than  at  January  1  of 
a  year  ago,  when  large  gains  had  been  noted, 
due  chiefly  to  snow-clearing  operations.  The 
Prairie  Provinces  recorded  the  most  pro- 
nounced decreases  at  the   date  under  review. 

Services 

Improvement  occurred  in  services,  in  which 
453  firms  employed  25,440  persons,  or  370 
more  than  in  the  preceding  month.  There 
was  an  increase  in  hotels  and  restaurants,  while 
the  fluctuations  in  the  other  divisions  of 
the  group  were  slight.  Little  general  change 
had  taken  place  at  the  beginning  of  January, 
1935,   when   the   index   was   lower. 

Trade 

Trade  afforded  considerably  more  employ- 
ment than  at  December  1,  the  improvement 
on    the    whole    being    much    greater    than    at 
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the  beginning  of  any  other  January  for  which 
statistics  are  available,  except  in  1935.  There 
were  moderate  seasonal  losses  in  wholesale 
establishments,  but  the  additions  to  staffs  in 
retail  stores  were  exceptionally  large.  The 
1,187  co-operating  employers  had  107,336  per- 
sons on  their  staffs,  compared  with  103,551 
in  their  last  report.  The  index  stood  at  135-9, 
as  compared  with  131-1  in  the  preceding 
month,    and    130-6    at   January    1,    1935. 


Tables 

The  accompanying  tables  give  index  num- 
bers of  employment  by  economic  areas,  lead- 
ing cities  and  industries.  The  columns  headed 
''Relative  Weight"  show  the  proportion  that 
the  number  of  employees  reported  in  the 
indicated  area  or  industry  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  on  the  date  indicated. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  December,  1935 


Unemployment  as  used  in  the  following  re- 
port has  reference  to  involuntary  idleness  due 
to  economic  causes.  Persons  who  are  engaged  at 
work  other  than  their  own  trades  or  who  are 
idle  due  to  illness  are  not  considered  as  un- 
employed while  unions  which  are  involved  in 
industrial  disputes  are  excluded  from  these 
tabulations.  As  the  number  of  unions  making 
returns  varies  from  month  to  month  with  con- 
sequent variation  in  the  membership  upon 
which  the  percentage  of  unemployment  is 
based,  it  should  be  understood  that  such 
figures  have  reference  only  to  the  organiza- 
tions reporting. 

The  situation  for  local  trade  union  members 
declined  slightly  at  the  close  of  December, 
1935,  from  the  previous  month,  reflecting  losses 
incidental  to  the  holiday  and  inventory  period 
in  many  lines  of  business.  This  was  manifest 
from  the  December  reports  forwarded  to  the 
Department  by  1,807  labour  organizations  in- 
volving a  total  of  170,503  members,  24.868  or 
14-6  per  cent  of  whom  were  out  of  work  on 
the  last  day  of  the  month,  in  contrast  with  a 
percentage  of  13-3  in  November.  Employ- 
ment recovery  was  apparent  from  December, 
1934,  when  18-0  per  cent  of  the  members  re- 
ported were  idle.  New  Brunswick  and  Quebec 
unions  indicated  a  slightly  better  trend  of 
activity  than  in  November,  while  in  the  re- 
maining provinces  there  was  a  general  lowering 
in  the  volume  of  work  available.  Nova  Scotia 
unions,  with  a  drop  in  employment  of  nearly  4 
per  cent,  showed  the  most  noteworthy  reces- 
sions, due  in  substantial  measure  to  quietness 
in  coal  mining,  though  the  tendency  in  the 
majority  of  trades  was  less  favourable.  In 
Ontario,  Manitoba  and  British  Columbia  activ- 
ity  was  curtailed  by  over  2  per  cent.  Sas- 
katchewan unions  showing  losses  on  a  slightly 
smaller  scale,  while  in  Alberta  the  change  was 
fractional  though  adverse.  In  comparing  with 
the  returns  for  December,  1934,  British  Colum- 
bia members  were  afforded  a  considerably 
better  volume  of  work  during  the  month  re- 
viewed, the  navigation  and  fishing  industries 
particularly  showing  gains,  and  in  Ontario  the 
building  trades,  and  lumber  and  logging  indus- 


tries, were  a  large  factor  in  the  noteworthy 
improvement  reported  from  that  province. 
Quebec  and  Manitoba  unions  registered  in- 
creases in  employment  of  somewhat  lesser  de- 
gree; and  in  Saskatchewan  activity  advanced 
slightly.  On  the  contrary,  moderate  losses  in 
employment  were  noted  by  Nova  Scotia  mem- 
bers, while  New  Brunswick  and  Alberta  unions 
showed  curtailment  of  less  than  one  per  cent. 

A  separate  compilation  is  made  each  month 
of  unemployment  affecting  local  trade  union 
members  in  the  largest  city  in  each  province 
with  the  exception  of  Prince  Edward  Island. 
There  was  a  substantial  rise  in  activity  noted 
in  Saint  John  during  December  from  the  pre- 
vious month,  and  in  Regina  and  Edmonton 
gains,  on  a  more  moderate  scale,  were  regis- 
tered. The  situation  in  Montreal  also  tended 
favourably  though  the  change  from  November 
was  rather  slight.  On  the  other  hand,  Halifax, 
Toronto,  Winnipeg  and  Vancouver  unions  in- 
dicated some  falling  off  in  activity  which  was 
not  especially  pronounced  in  anj'-  one  city. 
Contrasted  with  conditions  in  December.  1934. 
Vancouver  members  were  much  more  busily 
engaged  during  the  month  reviewed,  and  in 
Toronto  also,  the  improvement  recorded  was 
pronounced.  Advances  of  noteworthy  propor- 
tions were  registered  by  Regina  unions,  while 
in  Montreal  and  Winnipeg  lesser  gains  oc- 
curred. Extensive  curtailment,  however,  was 
evident  in  Saint  John  from  December  a  year 
ago,  Halifax  showing  moderate  recessions  and 
Edmonton  fractional  losses  only. 

The  chart  which  appears  with  this  article 
shows  the  curve  of  unemployment  by  months 
from  January,  1929,  to  date.  During  January 
and  February,  1935,  there  was  little  variation 
in  the  level  of  the  curve  from  the  close  of  1934, 
though  the  tendenc}^  was  less  favourable.  In 
March,  however,  the  projection  was  slightly 
downward  from  February,  a  manifestation  of 
a  greater  volume  of  available  work.  This  im- 
provement, however,  was  not  sustained 
throughout  April,  the  curve  attaining  a  slightly 
higher  level  than  in  March.  In  May  a  period 
of  diminishing  unemployment  set  in  which 
continued  until  the  close  of  September,  as  in- 
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dicated  by  the  steadily  lowering  trend  of  the 
curve.  The  tendency  for  October  was  but 
nominally  upward  from  the  previous  month, 
and  the  level  at  the  close  of  November  re- 
mained identical  with  that  of  October.  During 
December  seasonal  curtailment  due  to  the 
holiday  period  and  customary  closing  for  stock- 
taking and  repairs  caused  the  curve  to  trace 
a  slightly  upward  course,  though  conditions  as 
reflected  by  the  chart  were  more  favourable 
than  at  the  end  of  1934.  Employment  for  the 
year  just  past  reached  its  peak  in  September 
when  13-0  per  cent  of  idleness  was  recorded, 
while  the  percentage  of  18-2  shown  at  the  close 
of  February  represented  the  unemployment 
maximum  for  the  year. 


the  contrary,  showed  a  large  increase  in  slack- 
ness, and  unemployment  among  general  labour- 
ers and  metal  polishers  was  considerably  more 
prevalent.  Glass  and  garment  workers  indi- 
cated curtailment  of  more  moderate  propor- 
tions and  iron  and  steel  workers,  printing 
tradesmen,  and  papermakers  small  declines  in 
activity.  Among  brewery  and  jewellery  work- 
ers the  situation  remained  unchanged  from 
that  of  November.  When  a  comparison  is 
made  with  the  returns  for  December,  1934, 
wood  workers,  as  in  the  previous  comparison, 
showed  employment  expansion,  on  a  large 
scale,  during  the  month  reviewed,  and  the  gains 
recorded  by  metal  polishers  and  general  la- 
bourers   were    substantial.      Noteworthy    ad- 
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From  unions  in  the  manufacturing  industries 
491  reports  were  received  for  December,  com- 
bining a  membership  of  52,757  persons,  7,981 
or  15-1  per  cent  of  whom  were  idle  on  the 
last  day  of  the  month  contrasted  with  per- 
centages of  13-6  in  November  and  17-8  in  De- 
cember, 1934.  Decidedly  better  conditions 
were  reflected  by  wood  workers  during  De- 
cember than  in  the  previous  month,  and  among 
bakers  and  confectioners,  textile  and  carpet, 
and  cigar  and  tobacco  workers  marked  im- 
provement was  noted.  The  tendency  for 
leather  and  hat  and  cap  workers  was  aleo  to- 
ward heightened  activity,  though  the  change 
from  November  was  slight.     Fur  workers,  on 


vancement  was  also  apparent  among  iron  and 
steel,  and  garment  workers  from  December, 
1934,  papermakers,  and  cigar  and  tobacco 
workers  showing  moderate  increases  and  hat 
and  cap  workers,  and  printing  tradesmen  but 
nominal  improvement.  Employment  for 
leather  and  fur  workers,  on  the  contrary, 
showed  a  large  falling  off  from  December  a 
year  ago,  and  declines,  on  a  small  scale,  oc- 
curred among  glass,  jewellery,  textile  and  car- 
pet, and  brewery  workers,  and  bakers  and  con- 
fectioners. 

Minor  contractions  in  activity  were  evident 
in  the  coal  mining  industry  during  Decem- 
ber from  the  preceding  month,  the  53  unions 
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making  returns  with  a  total  of  16.012  members 
showing  that  1,015  or  a  percentage  of  6-3  were 
without  work  at  the  end  of  the  month  in  con- 
trast with  4-6  per  cent  in  November,  Quieter 
conditions  prevailed  also  than  in  December, 
1934,    when    3-9    per    cent    of    inactivity    was 


TABLE    I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919 
Average  1920 
Average  1921 
Average  1922 
Average  1923 
Average  1924 
Average  1925 
Average  1926 
Average  1927 
Average  1928 
Average  1929 
Average  1930 
Average  1931 
Average  1932 
Average  1933 
Average  1934 
Average  1935 
Dec,  1919. 
Dec,  1920. 
Dec,  1921. 
Dec,  1922. 
Dec,  1923. 
Dec,  1924. 
Dec,  1925. 
Dec,  1926. 
Dec,  1927. 
Dec,  1928. 
Dec,  1929. 
Dec,  1930. 
Dec,  1931. 
Dec,  1932. 
Jan.,  1933. 
Feb.,  1933. 
Mar.,  1933. 
April,  1933. 
May,  1933. 
June,  1933. 
July,  1933. 
Aug.,  1933. 
Sept.,  1933. 
Oct.,  1933. 
Nov.,  1933. 
Dec,  1933. 
Jan.,  1934. 
Feb.,  1934. 
Mar.,  1934. 
April,  1934. 
May,  1934. 
June,  1934. 
July,  1934. 
Aug.,  1934. 
Sept.,  1934. 
Oct.,  1934. 
Nov.,  1934. 
Dec,  1934. 
Jan.,  1935. 
Feb.,  1935. 
Mar.,  1935. 
April,  1935. 
May,  1935. 
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Dec,     1935. 


5 

5 
5 

5-9 
[1-6 
17-6 

1-6 


20-8  22-3 


20-2 

16 

18 

11 

24 

13 

7 
10 

6 

7 
10 

6 
11 
16 
21 
26 
21 
21 
23 
22 
19 
18 
17 


21 

5  21 

!1 

6  19 

•4  25 


3  19 

4  19 
•3  18 

17 

1  16 
20 

•3  18 

0  19 
7  21 

•0  24 

2  22 
21 

7  20 

19 

_  17 

1  13 
2 

4  13 
7  14 
9  13 
4 
6  15 


4  9 
L2-7 
7  1 

4  9 
7  3 
7  0 

5  1 

4  9 
4-5 

5  7 
HI 
16-8 
22  0 


3  4 


18-2 
15  4 

4  3 

13  0 

15  1 

6  4 

7  2 
11  6 

7  9 

5  9 

6  6 
6  6 

11  4 
17  0 
21  1 
25  5 
25  5 

24  3 

25  1 
24  5 
23-8 
21  8 
21  2 
19  9 

-  19  8 

7  19-8 

3  20-4 

8  21  0 
•0  21-2 

2  20  0 

19  5 

2  19-1 

4  18-5 
2  18-0 

2  17  9 

5  16-5 
1  16-4 

16  2 

3  17-5 

6  18  0 
.  18  1 

1  18-3 
.  16  7 

7  17  0 

2  15  9 
2  15  4 
6  15  1 
114  2 
0  130 

4  13  3 
4  13  3 

14  6 


registered.  Retarded  activity  in  the  Nova  Scotia 
coal  mines  was  the  determining  factor  in  the 
less  favourable  situation  noted  in  the  industry 
as  a  whole,  though  contributoiy  losses  on  a 
small  scale  were  reflected  from  British  Colum- 
bia. In  Alberta  there  was  little  change  in  the 
level  of  activity  from  November  though  the 
tendency  was  toward  increased  employment. 
Nova  Scotia,  Albert  and  British  Columbia 
unions  all  shared  in  the  retrogressive  move- 
ment shown  in  coal  mining  from  December 
1934,  but  the  recessions  were  not  of  particular 
significance  in  any  one  province. 

The  building  and  construction  trades  showed 
some  slackening  in  available  work  during  De- 
cember from  the  previous  month,  though  the 
situation  was  considerably  improved  from  De- 
cember, 1934.  This  was  apparent  from  the  re- 
turns forwarded  by  198  associations  of  these 
tradesmen,  with  an  aggregate  of  19,696  mem- 
bers, 8,891  or  45-1  per  cent  of  whom  were  idle 
on  the  last  day  of  the  month  contrasted  with 
42-5  per  cent  in  November  and  58-6  per  cent 
in  December,  1934.  Electrical  workers,  and 
building  labourers  and  hod  carriers  were  much 
busier  than  in  November,  and  among  tile 
layers,  lathers  and  roofers,  granite  and  stone- 
cutters, and  painters,  decorators  and  paper- 
hangers  improvement  of  lesser  degree  was 
noted.  Of  the  recessions  which  more  than  off- 
set these  gains,  the  most  important  was  regis- 
tered by  bricklayers,  masons  and  plasterers  who 
suffered  heavy  losses  in  available  work.  Steam 
shovelmen,  whose  membership  was  quite  small,, 
indicated  a  large  percentage  increase  in  slack- 
ness. Activity  for  bridge  and  structural  iron 
workers  was  also  substantially  curtailed  from 
November,  and  among  carpenters  and  joiners, 
and  plumbers  and  steamfitters  the  situation  de- 
clined moderately.  Contrasted  with  the  re- 
turns for  December,  1934,  bricklayers,  masons 
and  plasterers,  carpenters  and  joiners,  electrical 
workers,  granite  and  stonecutters,  tile  layers,, 
lathers  and  roofers,  and  bridge  and  structural 
iron  workers  all  indicated  decided  betterment 
of  conditions  during  the  month  reviewed  while 
the  tendency  for  plumbers  and  steamfitters 
was  favourable  though  the  variation  from 
December  a  year  ago  was  quite  slight.  Un- 
employment for  hod  carriers  and  building 
labourers,  however,  was  in  considerably 
greater  prevalence  than  in  December,  1934. 
Among  painters,  decorators  and  paperhangers 
also,  there  was  some  falling  off  in  activity 
during  the  month  reviewed.  Steam  shovel- 
men  indicated  recessions  in  employment  on  a 
small  scale. 

Slight  curtailment  in  work  afforded  was 
manifest  in  the  transportation  industries  dur- 
ing December  from  the  preceding  month,  un- 
employment standing  at  8-7  per  cent  as  com* 
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pared  with  a  percentage  of  7-5  in  November, 
The  percentage  for  December  was  based  on  the 
reports  received  from  811  organizations  of 
transportation  workers,  involving  57,740  mem- 
bers, 5,013  of  whom  were  unemployed  on  the 
last  day  of  the  month.  Improvement  in  con- 
ditions was  reflected  from  December,  1934, 
when  11-3  per  cent  of  idleness  was  recorded. 
Among  steam  railway  employees,  whose  re- 
turns constituted  over  78  per  cent  of  the  entire 
group  membership  reported,  there  was  some 
lessening  in  employment  afforded  when  com- 
pared with  November  which  was  a  large  factor 
in  the  unfavourable  trend  noted  for  the  group 
as  a  whole.  Navigation  workers  showed  little 
variation  in  the  employment  level  from  No- 
vember though  the  tendency  was  also  toward 
retarded  activity.  Among  street  and  electric 
railway  employees  the  same  percentage  of  idle- 
ness was  recorded  in  both  months.  Teamsters 
and  chauffeurs,  on  the  other  hand,  were  more 
busily  engaged  during  the  month  surveyed. 
Navigation  workers,  steam  and  street  and  elec- 
tric railway  employees  all  shared  in  the  em- 
ployment advancement  reflected  from  De- 
cember, 1934,  navigation  workers  particularly 
showing  recovery  on  a  large  scale.  Nominal 
recessions  in  employment  only,  were  manifest 
by  teamsters  and  chauffeurs. 

The  5  associations  of  retail  shop  clerks  fur- 
nishing reports  at  the  close  of  December,  with 
1,723  members  indicated  an  unemployment 
percentage  of  3-7  in  contrast  with  percentages 
of  1-8  in  November  and  7-8  in  December,  1934. 

Activity  for  civic  employees  subsided  slightly 
during  December  from  the  previous  month,  as 
shown  by  the  returns  compiled  from  75  associa- 
ciations  with  a  membership  numbering  8,223 
persons.  Of  these,  264  or  3-2  per  cent  were 
idle  at  the  close  of  the  month  compared  with 
an  unemployment  percentage  of  2-0  in  No- 
vember. The  situation  varied  but  slightly 
from  December,  1934,  though  the  trend  was 
favourable,  unemployment  for  that  month 
standing  at  3-8  per  cent. 

In  the  miscellaneous  group  of  trades  during 
December  employment  conditions  remained 
substantially    the    same    as    in    the    preceding 


month,  the  126  local  unions  forwarding  reports 
with  an  aggregate  of  5,011  members  showing 
an  unemployment  percentage  of  10-4  on  the 
last  day  of  the  month  compared  with  10-6 
per  cent  in  November.  Hotel  and  restaurant 
employees,  and  stationary  engineers  and  fire- 
men were  afforded  a  somewhat  greater  volume 
of  work  than  in  November  which  was  mostly 
counteracted  by  the  declines  in  activity 
evident  among  theatre  and  stage  employees, 
barbers  and  unclassified  workers.  Improve- 
ment on  a  rather  noteworthy  scale  was 
recorded  from  December,  1934,  in  the  mis- 
cellaneous group  of  trades  when  15-4  per 
cent  of  inactivity  was  recorded,  stationary 
engineers  and  firemen  showing  the  most  pro- 
nounced gains,  though  better  conditions  also 
prevailed  among  theatre  and  stage  employees, 
and  unclassified  workers.  Activity  for  hotel  and 
restaurant  employees,  and  barbers,  however, 
was   slightly   retarded    from    December,    1934. 

Employment  for  fishermen  showed  a  small 
decline  during  December  from  the  previous 
month,  but  the  situation  was  decidedly  more 
favourable  than  in  December,  1934.  This 
was  apparent  from  the  returns  compiled  from 
4  unions  of  these  workers,  with  a  total  of  569 
members,  204  or  35-9  per  cent  of  whom  were 
unemployed  at  the  close  of  the  month  in  com- 
parison with  percentages  of  31-6  in  November 
and  88-8  in  December  a  year  ago.    - 

Reports  were  received  at  the  close  of  De- 
cember from  4  unions  of  lumber  workers  and 
loggers,  involving  517  members,  15-1  per  cent 
■of  whom  were  without  work  contrasted  with  a 
percentage  of  12-1  at  the  end  of  November. 
Employment  recovery  on  a  large  scale  was 
noted  from  December,  1934,  when  50-6  per 
cent  of  the  members  recorded  were  idle. 

Table  I  shows  by  provinces  the  percentage  of 
members  who  were  on  an  average  unemployed 
each  year  from  1919  to  1935  inclusive  and  also 
the  percentage  of  unemployment  by  provinces 
for  December  of  each  year  from  1919  to  1932 
inclusive,  and  for  each  month  from  January, 
1933,  to  date.  Table  II  summarizes  the  returns 
in  the  various  groups  of  industries  for  the  same 
months  as  in  Table  I, 


(3)   Employment  Office  Reports  for  December,  1935 


The  records  of  the  Employment  Service  of 
Canada  for  the  month  of  December,  1935, 
when  compared  with  those  of  November  and 
also  December  a  year  ago  showed  decreases 
of  nearly  9  per  cent  and  8  per  cent,  respec- 
tively, in  the  average  daily  placements  re- 
corded. Under  both  comparisons  the  group 
largely  responsible  for  the  adverse  change  was 
construction  and  maintenance,  in  which  relief 
work  sponsored   by   the   Dominion   and  Pro- 


vincial Governments  had  been  oonsiderably 
curtailed.  Quite  heavy  losses  from  Novem- 
ber were  abo  recorded  in  services,  logging, 
manufacturing  and  transportation,  with  a 
smaller  one  in  mining.  Farming  and  trade,  only, 
showed  gains,  the  former  being  fairly  large, 
due  to  the  placement  of  workers  under  the 
Farm  Labour  ReHef  Plan.  While  construction 
and  maintenance,  as  mentioned  above,  regis- 
tered a  very  heavy  decline  in  placements  from 
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those  of  Deoember,  1934,  this  was  offset,  in 
part,  by  a  marked  gain  in  farming  and  ser- 
vices. Losses  in  transportation  and  mining 
were  also  oounterbalanced  by  gains  in  manu- 
facturing and  logging.  Trade  showed  a  small 
increase. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1933,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  100  applica- 
tions for  work  registered  at  offices  of  the 
Service  throughout  Canada,  computations  be- 
ing made  semi-monthly.  It  will  be  seen  from 
the  graph  that  the  curves  of  vacancies  and 
placements  in  relation  to  applications  followed 


1935,  was  1,189,  as  compared  with  1,288  during 
the  preceding  month  and  with  1,287  in  Decem- 
ber  a  year  ago. 

The  average  number  of  applications'  for  em- 
ployment received  daily  by  the  offices  during 
the  month  under  review  was  2,080,  in  compari- 
son with  2,602  in  November  and  with  1,910  in 
December,   1934. 

The  average  number  -of  placements  made 
daily  by  the  offices  of  the  Service  during 
December,  1935',  was  1,126,  of  which  735  were 
in  regular  employment  and  391  in  work  of 
one  week's  duration  or  less,  as  compared  with 
a  total  daily  average  of  1,234  during  the 
preceding  month.    Placements  in  December  a 
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an  upward  trend  throughout  December,  but 
at  the  close  of  the  year  were  still  over  11 
points  below  the  levels  attained  at  the  end  of 
the  corresponding  period  in  1934.  The  ratio 
of  vacancies  to  each  100  applications  was  53-4 
and  61-2  during  the  first  and  the  second  half 
of  December,  1935,  in  comparison  with  ratios 
of  62-7  and  72-9  during  the  corresponding 
periods  of  1934.  The  ratios  of  placements  to 
each  100  applications  during  the  periods  under 
review  were  50-2  and  58-3,  as  compared  with 
59-1  and  69-6  during  the  corresponding  month 
of  1934. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the  Ser- 
vice   throughout    Canada    during    December, 
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year  ago  averaged  1,221  daily,  consisting  of  585 
placements  in  regular  and  636  in  casual  em- 
ployment. 

During  the  m-onth  of  December,  1935,  the 
offices  of  the  Service  referred  29,260  persons  to 
vacancies  and  effected  a  total  of  28,144  place- 
ments. Of  these,  the  placements  in  regular 
employment  were  18,375,  of  which  14,727  were 
of  men  and  3,648  were  of  women,  while  the 
placements  in  casual  work  totalled  9,769.  The 
number  of  vacancies  reported  by  employers 
was  21,559  for  men  and  8,154  for  women,  a 
total  of  29,713,  while  applications  for  work 
numbered  51,983,  of  which  41,380  were  from 
men  and  10,603  from  women.  Reports  for 
November,  1935,  showed  32,196  positions  avail- 
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able,  65,033  applications  made  and  30,835  place- 
ments effected,  while  in  D'ecember,  1934,  there 
were  recorded  32,165  vacancies,  47,74)6  applica- 
tions for  work  and  30.513  placements  in  regu- 
lar and  casual  emplo3'ment. 

During  the  year  1935  the  offices  of  the  Ser- 
vice throughout  Canada  reported  376,574 
vacancies,  656,421  applications  andl  353,802 
placem'ents  in  regular  and  casual  employment. 
These  totals  were  somewhat  lower  than  those 
for  the  year  1934,  when  there  were  listed  427,- 
7^  vacancies,  724,365  applications  for  work 
and  406,091  placements  in  regular  and  casual 
employment. 

The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1925  to  date: 


Year 

Placements 

Regular 

Casual 

Totals 

1925 

306,804 
300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223.564 
226,345 

106,021 
109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 

412  825 

1926 

410.155 

1927 

1928 

1929 

414,769 
470.328 
398,367 

1930  . 

368  679 

1931 

471,508 

1932   .... 

352  214 

1933 

352,097 

1934 

406  091 

1935 

353,802 

NovA  Scotia 

Employment  opportunities  as  indicated  by 
orders  received  at  emplo3'ment  offices  in  Nova 
Scotia  during  December  were  nearly  one  per 
cent  less  favourable  than  in  the  preceding 
month,  and  nearly  16  per  cent  below  the  corre- 
sponding month  of  1934.  Placements  also 
were  nearly  2  per  cent  less"  than  in  Novem- 
ber and  over  15'  per  cent  less  than  during  De- 
cember a  year  ago.  Placements  on  relief  pro- 
jects were  considerably  less  than  during  De- 
cember, 1934,  and  accounted  for  the  decline 
under  this  comparison,  as  small  losses  in  ser- 
vices and  trade  were  more  thian  offset  by  in- 
creased bush  placements.  Placements  under 
construction  and  maintenance  numbered  456, 
and  in  services  285.  Of  the  latter  206  were  of 
household  workers.  During  the  month  200 
men  and  63  women  were  pkced  in  regular  em- 
ployment. 

New  Brunswick 

During  the  month  of  December,  positions 
offered  through  employment  offices  in  New 
Brunswick  were  nearly  4  per  cent  higher  than 
in  the  preceding  month  and^nearl}^  21  per 
cent  above  the  corresponding  month  of  1934. 


There  was  a  gain  of  nearly  3  per  cent  in 
placements  when  compared  with  November 
and  of  nearly  19  per  cent  in  comparison  with 
December  a  year  ago.  The  gain  over  Decem- 
ber, 1934,  was  due  to  increased  placements 
in  construction  and  maintenance  and  services^ 
there  being  positions  found  for  225  workers 
in  the  former  industrial  group  and  549  in  the 
latter.  Of  the  549  placements  in  services  440 
were  of  household  workers.  Placements  in 
regular  employment  numbered  181  of  men 
and  84  of  women. 

Quebec 

There  was  a  decline  of  nearly  9  per  cent 
in  the  number  of  positions  offered  through  em- 
pLoyment  offices  in  the  Province  of  Quebec 
during  December  when  compared  with  the 
preceding  month,  but  a  gain  of  16  per  cent  in 
comparison  with  the  corresponding  month  of 
1934.  Placements  were  over  12  per  cent  less 
than  in  November,  but  nearly  20  per  cent 
above  December,  1934.  Placements  in  logging, 
construction  and  maintenance  and  services  were 
considerably  high  than  during  December  a  year 
ago  and  accounted  for  the  increase  under  this 
comparison.  The  changes  in  all  other  groups 
were  nominal  only.  Industrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were  manufacturing  72; 
logging  1,326;  construction  and  maintenance 
853;  trade  96;  and  services  1,811,  of  which 
1,684  were  of  household  workers.  There  were 
2,360  men  and  1,237  women  placed  in  regular 
employment  during  the  month. 

Ont.\rio 

The  demand  for  workers,  as  indicated  by 
orders  received  at  employment  offices  in 
Ontario  during  December,  was  nearly  9  per 
cent  less  than  in  the  preceding  month  and 
over  31  per  cent  below  the  corresponding 
month  of  1934.  Placements  also  declined 
nearly  11  per  cent  when  compared  with 
November  and  nearly  33  per  cent  in  compari- 
son with  December  a  year  ago.  There  was 
a  large  decrease  in  the  number  of  placements 
on  relief  work  in  comparison  with  December, 
1934,  which  accounted  for  the  large  decline 
under  this  comparison.  Small  losses  were 
also  reported  in  transportation,  manufacturing 
and  logging,  but  these  declines  were  partly 
offset  bv  gains  in  services,  farming  and  trade. 
Placem^ts  by  industrial  divisions  included 
manufacturing,  378;  logging,  626;  farming.  381; 
construction  and  maintenance,  3,647;  trade,. 
341;  and  services,  3,786,  of  which  2,055  were 
of  household  workers.  Placements  in  regular 
employment  numbered  2,405  men  and  1,127 
women. 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  DECEMBER,  1935 


Vacancies 

Applicants 

Regular 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

place- 
ments 

Regular 

Casual 

same 

period 

1934 

Nova  Scotia 

857 
412 
141 
304 
805 
24 
142 
258 
381 

4,86G 
424 
644 

1,898 
859 
405 
337 
299 

9,781 

98 

114 

82 

330 

48 

372 

283 

94 

690 

130 

103 

571 

599 

271 

58 

538 

140 

141 

159 

46 

65 

99 

156 

4,153 
441 

4,333 
189 

4,144 

3,210 
74 
389 
102 
170 
530 
324 
130 
109 
333 

1,049 

2,881 
817 
165 

1,330 
315 
254 

2,980 
83 
305 
217 
149 
191 
83 

1,113 

839 

29,713 

21,559 

8,154 

26 

26 
0 
0 

11 

0 
5 
6 
0 
289 
0 
3 

54 

205 

0 

0 

27 
392 
0 
0 
0 
0 

10 
5 

11 
0 

27 
0 
0 
0 
4 
0 
6 
0 

11 
3 
0 
1 
0 
1 

14 
265 

34 

9 

9 

0 

412 

98 

85 
8 

43 

17 
3 

56 

0 

102 

0 

177 

0 

17 
153 

I 

43 

0 

0 

17 

4 

12 

0 

10 

0 

1,359 

550 

809 

959 

490 
165 
304 
920 
50 
207 
254 
409 

7,036 
592 

1,221 

2,731 

1,282 

433 

471 

306 

23,502 

93 

472 

182 

328 

98 

1,251 
383 
248 

1,433 
231 
134 
626 

1,284 
367 
65 
484 
222 
179 
188 
236 
294 
427 
443 
13,220 
614 

6,005 
338 

5,667 

3,175 
63 
368 
94 
169 
615 
332 
118 
113 
254 

1,049 

4,464 

1,542 
341 

1,823 
455 
303 

5,922 
226 
369 
236 
299 
206 
104 

3,509 

973 

51,983 

41,380 

10,603 

843 

390 
148 
305 
796 
24 
137 
254 
381 

4,961 
424 
655 

1,836 
914 
405 
365 
362 

9,493 

108 

112 

84 

329 

79 

385 

270 

98 

729 

130 

103 

569 

595 

268 

70 

484 

127 

140 

159 

60 

64 

98 

131 

3,891 
410 

4,376 
182 

4,194 

2,970 
3 
361 
94 
135 
521 
316 
118 
107 
266 

1,049 

2,798 
826 
135 

1,272 
311 
254 

3,032 
86 
298 
220 
146 
179 
83 

1,181 

839 

29,269 

21,342 

7,927 

263 

188 

68 

7 

265 

8 

136 

78 

43 

3,597 

423 

648 

1,102 

551 

402 

334 

137 

3,532 

42 

85 

71 

223 

37 

164 

213 

37 

327 

48 

67 

114 

456 

132 

41 

478 

52 

71 

55 

22 

55 

63 

73 

480 

126 

4,034 

180 

3,854 

2,619 

3 

261 

88 

87 

451 

263 

116 

93 

208 

1,049 

2,429 

785 

115 

1,214 

124 

191 

1,636 

82 

200 

85 

111 

164 

2 

892 

100 

18,375 

14,727 

3,648 

575 

202 

75 

298 

531 

16 

1 

176 

338 

573 

1 

2 

343 

111 

3 

2 

111 

5,708 

56 

27 

13 

106 

15 

188 

57 

55 

365 

80 

36 

455 

136 

136 

13 

^1 

69 

104 

23 

9 

35 

58 

3,307 

284 

339 

2 

337 

346 

0 

95 

6 

48 

70 

53 

2 

14 

58 

0 

358 

41 

20 

47 

187 

63 

1,339 

0 

98 

135 

35 

15 

81 

236 

739 

9,769 

6,520 

3,429 

1,780 

1,108 

340 

332 

910 

160 

133 

94 

523 

1,831 

73 

523 

781 

350 

20 

65 

19 

47,331 

196 

1,922 

540 

400 

1,263 

5,796 

382 

1,216 

2,268 

1,687 

515 

262 

767 

32 

284 

563 

1,928 

402 

285 

56 

325 

161 

575 

22,720 

2,786 

16,206 

734 

15,472 

1,490 

91 

574 

27 

69 

365 

305 

42 

2 

15 

0 

9,111 

3,599 

161 

4,613 

559 

179 

6,436 

34 

226 

5 

254 

131 

177 

5,199 

410 

85,095 

74,517 

10,578 

260 

Halifax 

140 

94 

Sydney 

26 

New  Brunswick 

204 

Chatham 

18 

Fredericton 

57 

Moncton 

63 

66 

Quebec 

Chicoutimi 

Hull 

2,880 
312 
278 

Montreal 

947 

Quebec 

592 

Rouyn 

82 

Sherbrooke 

138 

Three  Rivers 

531 

Ontario 

2,848 

Belleville 

Brantford 

21 
79 

Chatham 

31 

Fort  William 

77 

Guelph 

26 

Hamilton 

153 

Kingston 

139 

Kitchener 

32 

London      

164 

Niagara  Falls 

43 

North  Bay 

113 

Oshawa 

50 

Ottawa    

416 

61 

Peterborough 

45 

Port  Arthur 

322 

St.  Catharines 

35 

St,  Thomas 

51 

Sarnia 

56 

Sault  Ste.  Marie 

57 

Stratford 

35 

Sudbury 

127 

Timmins 

109 

Toronto 

483 

Windsor 

123 

Manitoba 

3,069 

Brandon 

153 

Winnipeg 

2,916 

Saskatchewan 

1,817 

Estevan 

136 

Moose  Jaw 

179 

North  Battleford 

140 

165 

Regina 

506 

274 

Swift  Current  ....          ... 

125 

59 

Yorkton 

233 

Sub-offices 

Alberta 

2,11$ 

Calgary 

800 

Drumheller 

90 

Edmonton 

1,010 

Lethbridge 

150 

Medicine  Hat 

63 

British  Columbia 

1,422 

Kamloops 

148 

Nanaimo 

235 

Nelson 

88 

New  Westminster 

49 

Penticton 

151 

Prince  Rupert 

2 

Vancouver 

657 

Victoria 

92 

Canada 

14,613 

Men 

11,041 

Women 

3,572 
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Manitoba 
During  December,  1935,  employment  offices 
in  Manitoba  received  orders  for  over  8  per 
cent  less  workers  than  in  the  preceding  month, 
but  over  28  per  cent  more  than  during  the 
corresponding  month  of  the  previous  year. 
There  was  a  decline  of  over  8  per  cent  in 
placements  when  compared  with  November 
but  a  gain  of  nearly  27  per  cent  in  com- 
parison with  December,  1934.  An  increase 
under  construction  and  maintenance,  made  up 
largely  of  relief  placements,  was  responsible 
for  the  gain  over  December  a  year  ago.  This 
improvement  was  offset  in  part  by  declines  in 
farming,  logging  and  services.  Placements  by 
industrial  divisions  included  logging,  130; 
farming,  1,674;  construction  and  maintenance, 
1,794;  and  services,  688,  of  which  592  were 
of  household  workers.  There  were  3,634  men 
and  400  women  placed  in  regular  employment 
during  the  month. 

Saskatchewan 
Orders  received  at  employment  offices  in 
Saskatchewan  during  December  called  for 
nearly  32  per  cent  more  workers  than  in  the 
preceding  month  and  16  per  cent  more  than 
during  the  corresponding  month  of  1934.  There 
was  a  gain  also  in  placements  of  nearly  37 
per  cent  when  compared  with  November  and 
of  nearly  21  per  cent  in  comparison  with  De- 
cember, 1934.  A  substantial  increase  in  farm 
placements  under  the  Farm  Labour  Relief 
scheme  was  responsible  for  the  gain  over 
December  a  year  ago.  There  was  also  a 
small  gain  under  manufacturing.  Losses  were 
reported  in  all  other  groups,  the  largest  being 
in  construction  and  maintenance.  Industrial 
divisions  in  which  most  of  the  placements  were 
effected  during  the  month  were  manufacturing 
63;  farming,  2,202;  construction  and  mainten- 
ance, 76;  and  services,  566,  of  which  462  were 
of  household  workers.  During  the  month  2,303 
men  and  316  women  were  placed  in  regular 
employment. 

Alberta 
Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Alberta  during  December,  were  nearly  27  per 
cent  less  than  in  the  preceding  month,  but 
over  6  per  cent  above  the  corresponding 
month  of  1934.  Placements  were  nearly  27 
per  cent  less  than  in  November,  but  9  per 
cent  above  December  a  year  ago.  When 
comparing  placements  by  industrial  divisions 
with  December,  1934,  the  most  important 
gains  were  in  farming,  construction  and  main- 
tenance and  mining,  and  the  largest  decline 
in  logging.  A  small  increase  in  manufacturing 
was  offset  by  a  loss  in  trade.  Placements  by 
industrial  divisions  included  logging,  73;  farm- 
ing, 895;  mining,  90;   construction  and  main- 


tenance, 1,291;  and  services,  368,  of  which  293 
were  of  household  workers.  There  were  2,194 
men  and  235  women  placed  in  regular  em- 
ployment. 

British  Columbia 
Orders  received  at  employment  offices  in 
British  Columbia  called  for  over  12  per  cent 
less  workers  than  in  the  preceding  month  and 
nearly  7  per  cent  less  than  during  the  cor- 
responding month  of  1934.  Similar  percentages 
of  loss  were  reported  in  placements  under 
both  comparisons.  The  only  decline  of  im- 
portance in  placements  from  December  a 
year  ago  was  in  construction  and  maintenance, 
and  was  due  to  a  reduction  in  placements  on 
relief  projects.  This  loss  was  partly  offset  by 
gains  in  manufacturing  and  trade.  The  changes 
in  other  groups  were  unimportant.  Placements 
by  industrial  divisions  included  manufacturing 
72;  construction  and  maintenance,  2,136;  and 
services,  662,  of  which  417  were  of  household 
workers.  During  the  month  1,450  men  and 
186  women  were  placed  in  regular  employment. 

Movement  of  Labour 

During  the  month  of  December,  1935,  the 
offices  of  the  Employment  Service  of  Canada 
effected  18,375  placements  in  regular  employ- 
meint,  9,773  of  which  were  of  persons  for 
whom  the  employment  located  was  outside 
the  immediate  vicinity  of  the  offices  at 
which  they  were  registered.  Of  the  latter, 
589  were  granted  the  Employment  Service 
reduced  transportation  rate,  544  going  to 
centres  within  the  same  province  as  the 
despatching  office  and  45  to  other  provinces. 
The  reduced  transportation  rate,  which  is 
2-7  cents  per  mile  with  a  minimum  fare  of 
S4,  is  grated  by  the  railway  companies  to 
bona  fide  appHcants  at  the  Employment 
Service  who  may  wish  to  travel  to  distant 
employment  for  which  no  workers  are  avail- 
able locally. 

In  Quebec  during  December  three  cer- 
tificates for  reduced  transportation  were 
issued  at  the  Hull  office  to  bush  workers 
bound  for  employment  in  the  Pembroke 
zone.  Persons  travelling  at  the  Employment 
Service  reduced  transportation  rate  in  Onta- 
rio during  December  totalled  446,  these  going 
to  provincial  situations.  At  Port  Arthur,  224 
bush  workers,  83  highway  construction 
workers,  2  fishermen,  one  miner  and  one 
domestic  secured  certificates  for  transporta- 
tion to  various  points  within  the  same  zone. 
The  Fort  William  office  despatched  90  bush 
workers  and  one  mine  cookee,  and  the  Sud- 
bury office  22  bush  workers  to  their  respec- 
tive zones.  In  addition,  the  Fort  William 
zone  was  the  destination  of  9  mine  workers 
carried   from   Timmins.     Proceeding  to   posi- 
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tions  within  the  Timmins  zone  10  pulp 
cutters  were  conveyed  from  North  Bay  and 
3  bridge  builders  from  Pembroke.  Manitoba 
transfers  at  the  reduced  rate  during  Decem- 
ber were  52  in  number,  11  provincial  and  41 
inter-provincial.  All  of  these  were  effected 
by  the  Winnipeg  office,  which  assisted  in  the 
despatch  of  7  bush  workers,  2  mine  workers, 
one  restaurant  cook  and  one  tractor  driver  to 
centres  within  its  own  zone.  TravelHng  out- 
side the  province  40  bush  workers  were  des- 
tined to  the  Port  Arthur  zone  and  one  hotel 
porter  to  Prince  Albert.  Offices  in  Saskat- 
chewan granted  34  certificates  for  reduced 
transportation  during  December,  all  to  points 
within  the  province.  For  centres  within  their 
respective  zones  the  Yorkton  office  transfer- 
red 24  bush  workers,  the  Prince  Albert  office 
7  bush  workers  and  the  Regina  office  one 
teacher.  To  the  Yorkton  zone  also,  one 
farm  domestic  journeyed  from  Saskatoon. 
The  Regina  office,  in  addition,  shipped  one 
farm  hand  to  Swift  Current.  Business 
transacted  by  Alberta   offices  during  Decem- 


ber involved  the  issue  of  52  reduced  rate 
certificates,  51  of  which  were  to  provincial 
points.  Of  these,  49  were  granted  at  Edmon- 
ton to  23  bush  workers,  8  mine  workers,  7 
fishermen,  5  hotel  employees,  3  farm  hands, 
2  domestics  and  one  edgerman  going  to  em- 
ployment at  centres  within  the  Edmonton 
zone.  From  Calgary,  one  farm  hand  and  one 
farm  housekeeper  were  carried  to  Drumheller. 
The  one  transfer  outside  the  province  was  of 
a  dairyman  proceeding  from  Edmonton  to 
Saskatoon.  The  labour  movement  in  British 
Columbia  during  December  comprised  the 
despatch  of  2  persons,  one  a  mine  flunkey 
shipped  from  Vancouver  to  Penticton  and  the 
other  a  tiemaker  sent  from  Prince  Rupert 
to  a  point  within  its  own  zone. 

Of  the  589  workers  who  profited  by  the 
Employment  Service  reduced  transportation 
rate  during  December,  276  travelled  by  the 
Canadian  National  Railways,  295  by  the 
Canadian  Pacific  Railway,  12  by  the  Temis- 
kaming  and  Northern  Ontario  Railway  and 
6  by  the  Northern  Alberta  Railway. 


(4)  Building  Permits  Issued  in  Canada  During  December,  1935 


The  building  permits  issued  by  58  cities 
in  December,  1935,  represented  construction 
work  valued  at  $2,390,014,  as  compared  with 
$3,315,001  in  November,  1935,  and  $2,521,820 
in  December,  1934.  There  was,  therefore,  a 
decrease  of  $924,987  or  27-9  per  cent  in 
December  as  compared  with  the  preceding 
month,  and  of  $131,806  or  5-2  per  cent  as 
compared  with  the  same  month  of  1934. 

In  1935,  the  value  of  the  building  author- 
ized in  each  month  but  December  was  greater 
than  in  the  same  month  of  1934,  while  from 
January,  the  aggregate  for  each  month 
exceeded  that  for  the  corresponding  month  in 

1933.  The  total  for  1935  was  higher  than 
in  any  of  the  last  three  years,  standing  at 
$46,236,702,   as   compared   with   $27,457,524   in 

1934,  $21,776,496  in  1933  and  $42,319,397  in 
1932;  the  1935  figures  are  unrevised,  while 
those  for  previous  years  are  revised.  Although 
the  improvement  indicated  last  year  was 
partly  due  to  the  granting  of  construction 
permits  for  public  buildings  in  several  centres 
as  an  unemployment  relief  measure,  the  move- 
ment in  general  building  operations  was  also 
more  favourable  than  in  the  last  few  years. 
In  comparison  with  earlier  years  of  the 
record,  from  1920  to  1931,  however,  the  value 
of  building  authorizations  continues  low.  The 
index  number  of  wholesale  prices  of  building 
materials  during  1935,  at  82-2  per  cent  of 
the  1926  basic  average,  was  lower  than  in 
any  preceding  year  for  which  building 
statistics  for  the  58  cities  are  on  record,  with 
the  exception  of  1931,  1932  and  1933. 


A  review  of  building  permits  granted  in 
1935  will  be  issued  next  month. 

Detailed  statements  were  received  from 
some  50  cities,  showing  that  they  had  issued 
some  160  permits  for  dwellings  valued  at 
almost  $400,000  and  over  300  permits  for 
other  buildings  at  an  estimated  cost  of  more 
than  $800,000.  There  were  also  four  permits 
taken  out  for  engineering  work  at  a  cost 
of  $47,770.  During  November,  the  construc- 
tion of  some  260  dwellings  and  1,060  other 
buildings  was  authorized;  these  were  esti- 
mated to  cost  approximately  $1,434,000  and 
$1,640,000,  respectively. 

As  compared  with  the  preceding  month, 
Quebec  reported  an  increase  of  $409,600  or 
79  per  cent  in  the  value  of  the  authorized 
building.  Declines  were  indicated  in  the 
remaining  provinces,  that  of  $1,165,953  or 
50-6  per  cent  in  Ontario  being  most 
pronounced. 

Quebec,  Saskatchewan  and  British  Columbia 
recorded  increases  as  compared  with  December, 
1934,  in  the  value  of  the  building  authorized. 
In  this  comparison,  Quebec  reported  the 
greatest  gain  of  $673,951,  or  265  per  cent. 
Of  the  reduction  in  the  remaining  provinces, 
that  of  $684,752  or  37-5  per  cent  in  Ontario 
was  most  marked. 

Of  the  four  largest  cities,  Montreal  regis- 
tered increases,  both  as  compared  with 
November,  1935,  and  December,  1934. 
Winnipeg  and  Vancouver  reported  declines 
as  compared  with  the  preceding  month,  but 
an    increase    over   the   same    month    in    1934, 
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while  Toronto  showed  reductions  in  the  value 
of  the  building  permits  issued  in  each  com- 
parison. Of  the  smaller  centres,  Sherbrooke, 
Three  Rivers,  Westmount,  Belleville,  Chat- 
ham, Stratford,  St.  Thomas,  Sault  Ste. 
Marie,  Woodstock,  Saskatoon,  Edmonton, 
Kamloops,  Nanaimo  and  New  Westminster 
recorded  advances  as  compared  with  No- 
vember, 1935.  and  also  with  December,  1934. 

Cumulative  Record  for  1935. — ^The  follow- 
ing table  shows  the  value  of  the  building 
authorized  by  58  cities  during  the  Decembers 
of  the  years  since  1920,  and  also  for  the 
completed  years;  the  1935  figures  are  unre- 
vised,  while  for  preceding  years  the  statistics 
are  revised.  (A  revised  statement  for  1935 
will  be  issued  next  month.)  Index  numbers, 
based  upon  the  total  value  of  the  building 
authorized  by  these  cities  during  1926  as 
100,  are  given  below,  as  are  the  average 
index  numbers  of  wholesale  prices  of  build- 
ing materials  in  the  years  1920-35. 

The  unrevised  statistics  for  1935  indicate 
that  last  year's  aggregate  was  68-4  per  cent 
higher  than  in  1934;  it  was  also  considerably 
higher  than  in  1933  and  rather  higher  than 
in  1932.  With  these  exceptions,  the  total 
was  lower  than  in  any  other  year  since  1920. 


In  this  connection,  it  should  be  noted  that 
the  Bureau's  index  number  of  wholesale 
prices  of  building  materials  was  practically 
the  same  as  in  1934;  while  it  was  slightly 
higher  than  in  1931,  1932  or  1933,  it  was  lower 
than  in  any  year  from  1920  to  1930. 
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EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

THE  British  Ministry  of  Labour  Gazette, 
January,  1936,  summarized  the  employ- 
ment situation  as  follows: — 

Employment  at  December  16,  1935,  showed 
a  substantial  improvement,  on  the  whole,  as 
compared  with  November  25. 

There  was  a  further  improvement  in  employ- 
ment in  coal  mining,  iron  and  steel  manufac- 
ture, engineering,  and  the  cotton  and  linen 
industries.  Employment  also  increased  in  the 
distributive  trades,  hotel  and  boarding  house 
service,  the  construction  and  repair  of  vehicles, 
tailoring,  dressmaking  and  textile  bleaching, 
dyeing,  etc.  On  the  other  hand,  employment 
continued  to  decline  in  building,  pottery  manu- 
facture and  the  fishing  industry,  and  there  was 
also  some  decline  in  hosiery  manufacture  and 
in  the  boot  and  shoe  industry. 

Among  those  workpeople,  of  ages  16-64,  who 
were  insured  against  unempLoj^ment  in  Great 
Britain  and  Northern  Ireland,  the  percentage 
unemployed  at  December  16,  1935  (including 
those  temporarily  stopped  as  well  as  those 
wholly  unemployed),  was  14-2,  as  compared 
with  14-6  at  November  25,  1935,  and  with  16-0 
at  December  17,  1934.    The  percentage  wholly 


unemployed  at  December  16,  1935,  was  12-6,  as 
compared  with  12-9  at  November  25,  1935; 
while  the  percentage  temporarily  stopped  was 
1-6,  as  compared  with  1-7.  For  males  alone 
the  percentage  at  December  16,  1935,  was  16-3, 
and  for  females  8-7;  the  corresponding  per- 
centages at  November  25,  1935,  were  16-6  and 
9-3. 

The  estimated  number  of  insured  persons, 
aged  16-64,  in  employment  in  Great  Britain 
at  December  16,  1935,  was  10,599,000.    This  was 

62.000  more  than  at  November  25,  1935,  and 
340,000  more  than  at  December  17,  1934. 

At  December  16,  1935,  the  numbers  of  per- 
sons on  the  Registers  of  Employment  Ex- 
changes in  Great  Britain  were  1,585,990  wholly 
unemployed,  205,574  temporarily  stopped,  and 

77.001  normally  in  casual  employment,  making 
a  total  of  1,868,565.  This  was  49,997  less  than 
a  month  before,  and  217,250  less  than  a  year 
before.  The  total  included  1,501,576  men, 
53,959  boys,  267,109  women,  and  45,921  girls. 

The  persons  on  the  Registers  included  831,- 
334  persons  with  claims  for  insurance  benefit; 
720,944  insured  persons  with  applications  for 
unemployment  allowances;  192,885  insured  per- 
sons (including  20,339  insured  juveniles  under 
16  years  of  age)   not  in  receipt  of  insurance 
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benefit  or  unemployment  allowances,  and  123- 
402  uninsured  persons.  In  Great  Britain  and 
Northern  Ireland  the  total  number  of  persons 
on  the  Registers  of  Employment  Exchanges 
at  December  16,  1935,  was  1,932,839. 

United  States 

Manujacturing  industries. — Forty  of  the  90 
manufacturing  industries  surveyed  reported 
larger  number  of  workers  in  December  than 
in  the  preceding  month.  Pay-rolls  rose  2-8  per 
cent  over  the  month  interval.  This  increase  in 
pay-rolls  is  partially  due  to  the  fact  that  pay- 
rolls in  the  preceding  month  were  slightly 
reduced  by  the  observance  of  the  Armistice 
Day  holiday  in  certain  localities.  Gains  in  pay- 
rolls were  wide-spread  however,  62  of  the  90 
manufacturing  industries  surveyed  having  re- 
ported increases. 

The  most  pronounced  gains  in  employment 
over  the  month  interval  were  in  the  electric- 
and  steam-car  building  industry  (9-1  per  cent), 
boots  and  shoes  (6-3  per  cent),  wirework  (4-4 
per  cent),  and  agricultural  implements  (4-1 
per  cent).  Employment  in  the  cast-iron  pipe 
industry  increased  3-1  per  cent  and  gains  of 
3  per  cent  each  were  shown  in  the  iron  and 
steel  forgings  and  the  textile  machinery  indus- 
tries. Among  the  remaining  33  industries  re- 
porting employment  gains  were  such  important 
industries  as  automobiles  (2-3  per  cent),  book 
and  job  printing  (2-3  per  cent),  foundries  and 
machine  shops  (1-8  per  cent),  cotton  goods 
(1-8  per  cent),  slaughtering  and  meat  packing 
(1-8  per  cent),  newspapers  and  periodicals  (1-2 
per  cent),  machine  tools  (1-4  per  cent),  silk  and 
rayon  goods  (1-0  per  cent),  and  blast  furnaces- 
steel  works-rolling  mills  (0-9  per  cent). 

Seasonal  declines  in  employment  were  re- 
ported in  December  in  beet  sugar  (39-2  per 
cent),  canning  and  preserving  (18-9  per  cent), 
radios  and  phonographs  (15-3  per  cent),  jew- 
elry (9-5  per  cent),  cement  (9-4  per  cent), 
stoves  (8-0  per  cent).  a,nd  cottonseed  oil-cake- 
meal  (7-8  per  cent).  The  soap  industry  reported 
a  decrease  of  6-2  per  cent  in  employment 
over  the  month  interval  and  losses  ranging 
from  3  per  cent  to  3-9  per  cent  were  reported 
in  steam  and  hot-water  heating  apparatus, 
mens  furnishings,  flour,  millwork,  explosives, 
shirts  and  collars,  and  aircraft. 

Employment  in  the  durable  goods  group 
decreased  0-5  per  cent  from  November  to 
December  and  the  non-durable  goods  industries 
showed  a  net  decline  of  0-4  per  cent.  Both 
groups  reported  increases  in  weekly  pay-rolls 
over  the  month  interval,  the  gains  being  2-8 
per  cent  in  the  durable  goods  group  and  2-9 
per  cent  in  the  non-durable  goods  group.  The 
index  of  employment  in  the  durable  goods 
group  for  December  (75-7)   indicates  that  for 


every  1,000  workers  employed  during  the  index 
base  period  (1923-1925)  757  were  employed  in 
December,  1935.  The  December  non-durable 
goods  index  (94-1)  indicates  that  941  out  of 
every  1,000  workers  employed  during  1923- 
1925  were  working  in  December  1935. 

The  indexes  of  factory  employment  and  pay- 
rolls are  computed  from  returns  supplied  by 
representative  establishments  in  90  manufac- 
turing industries.  The  base  used  in  computing 
these  indexes  is  the  3-year  average,  1923-25, 
taken  as  100.  In  December  1935,  reports  were 
received  from  23,481  estabHshments  employing 
3,932,980  workers  whose  weekly  earnings  were 
S87,458,485.  The  employment  reports  received 
from  these  co-operating  estabHshments  cover 
more  than  55  per  cent  of  the  total  wage 
earners  in  all  manufacturing  industries  of  the 
countiy  and  more  than  65  per  cent  of  the 
wage  earners  in  the  90  industries  included  in 
the  Bureau  of  Labor  Statistics'  monthly  survey. 

N on-manujncturinci  industries. — In  addition 
to  the  estimated  increase  of  342,300  workers  in 
retail-trade  eatablishm.ents,  approximately 
30,000  workers  returned  to  jobs  in  anthracite 
and  bituminous  coal  mines.  The  increase  of  23 
per  cent  in  employment  in  anthriacite  mines 
represents  a  gain  of  approximately  15,300 
workers  and  indicates  a  partial  recovery  from 
the  shairply  reduced  operations  of  the  ipreceding 
month.  The  gain  of  4-0  per  cent  in  employ- 
ment in  bituminous  coal  mines  indicates  an 
increase  of  approximately  14,200  workers. 
Weekly  pay  rolls  of  anthracite  mines  were 
estimated  to  be  approximately  $1,194,000 
greater  during  the  December  15  pay  period 
than  in  the  corresponding  period  of  the  pre- 
ceding month. 

The  most  pronounced  declines  in  employ- 
ment from  November  to  December  were  sea- 
sonal in  character.  Employment  in  quarries 
and  non-metallic  mines  decreased  7-7  per  cent 
over  the  month  interval  due  to  winter  weather 
conditions.  In  the  private  building  construc- 
tion industry  the  seasonal  decrease  in  employ- 
ment (6-7  per  cent)  was  not  as  pronounced 
as  the  decreases  shown  in  the  corresponding 
month  of  the  preceding  4  years  for  which  in- 
formation is  available.  Dyeing  and  cleaning 
establishments  also  reported  seasonal  contrac- 
tion, 3-8  per  cent  fewer  employees  being 
reported  in  December  1935  than  in  November. 

Employment  in  wholesale  trade  establish- 
ments continued  the  expansion  which  has  been 
shown  consistently  each  month  since  July 
1935.  Based  on  reports  received  from  16,405 
estabHshments  employing  305,594  workers  in 
December,  there  was  a  net  gain  of  0-4  per 
cent  in  employment  over  the  month  interval. 
The  December  1935  index  (86-8)  exceeds  the 
level  reported  in   any  preceding  month   since 
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February  1931.  Among  the  several  lines  of 
wholesale  trade  in  which  gains  in  number  of 
workers  were  shown  from  November  to  De- 
cember were  jewelry  and  optical  goods,  paper 
and  paper  products,  tobacco,  hardware,  furni- 
ture and  house  furnishings,  electrical  goods, 
farm  products,  and  farm  supplies.  Small 
declines  in  employment  were  reported  in 
such  important  lines  as  dry  goods  and  apparel, 
groceries,  food  products,  and  petroleum  and 
petroleum    products. 

Employment  in  anthracite  mines  increased 
23-0  per  cent  from  November  to  December 
and  pa3''-rolls  rose  95-3  per  cent,  recovering  in 
large  measure  the  losses  reported  in  the  pre- 
ceding month,  which  were  attributed  to  poor 
market  conditions  and  the  observance  of  Armis- 
tice Day. 

Public  employment. — The  number  of  jobs 
provided  by  the  construction  program  financed 
by  the  Emergency  ReHef  Act  of  1935  showed 
an  increase  of  more  than  1,300,000  during  De- 
cember. The  total  employed  on  this  program 
during  the  month  ending  December  15 
amounted  to  more  than  2,550,000.  Pay-roll 
disbursements  for  the  month  totalled  more 
than  $101,000,000.  More  than  $25,000,000 
worth  of  material  was  purchased  during  the 
month  for  use  on  these  construction  projects. 

Employment  on  the  Public  Works  Admini- 
stration program  decreased  by  45,000  during 
the  month.  This  leaves  the  total  of  235,000 
people  employed  on  this  program  as  of  De- 
cember 15.  Pay-rolls  for  these  workers  ex- 
ceeded $17,000,000.  Purchase  orders  were 
placed  for  construction  materials  valued  at  over 
$25,000,000  during  the  month. 

There  were  513,000  men  employed  on  emer- 
gency conservation  work  (C.C.C.  Camps)  dur- 
ing December.  Of  this  total,  455,000  were 
enrolled  workers.  In  addition  to  the  enrolled 
men,  there  were  9,700  reserve  officers,  2,200 
camp  educational  advisers,  and  46,500  technical 
and  supervisory  workers.  Pay-rolls  for  this 
work  totalled  nearly  $22,000,000. 

Due  to  the  seasonal  curtailment  of  road 
work,  there  was  a  decrease  of  nearly  5,000  in 
the  number  of  workers  employed  at  the  site  of 
construction  projects  financed  from  appropria- 
tions made  by  Congress  direct  to  the  Federal 
Departments.  All  other  types  of  construction 
so  financed  showed  slight  gains  during  the 
month.  More  than  57,000  workers  were  em- 
ployed on  these  construction  projects.  They 
earned  approximately  $4,000,000  for  their 
month's  work. 

The  construction  and  maintenance  of  State 
roads  provided  work  for  150,000  men  during 
the  month.  This  compares  with  the  November 
total  of  171,000.  Pay-rolls  for  December 
totalled  $6,200,000. 


Private  building  construction. — Seasonal  re- 
cessions in  employment  and  pay-rolls  from 
November  to  December  were  shown  in  the 
private  building  construction  industry.  The 
decrease  of  6-7  per  cent  in  employment  was 
less  pronounced,  however,  than  the  declines 
reported  in  December  of  any  of  the  4  preceding 
years  for  which  data  are  available.  Previous 
December  losses  in  employment  have  ranged 
from  10-7  per  cent  (December  1931)  to  17-7 
per  cent  (December  1933).  The  decrease  in 
weekly  pay-rolls  (4-3  per  cent)  was  less  pro- 
nounced than  the  employment  decline,  indica- 
ting higher  average  earnings  in  December  than 
in  the  preceding  month.  The  data  are  based 
on  reports  received  from  9,699  contractors 
employing  80,278  workers  during  the  day  period 
ending  nearest  December  15.  The  figures  relate 
to  employees  engaged  in  the  erection,  altering, 
and  repairing  of  private  buildings  and  do  not 
include  projects  financed  by  Public  Works 
Administration  or  Reconstruction  Finance  Cor- 
poration funds,  regular  appropriations  of  the 
Federal,  State  and  local  governments,  or  loans 
insured  by  the  Federal  Housing  Administra- 
tion. 


Summary  of  Co-operative  Movement 

More  than  139  million  persons  in  43  count- 
ries are  members  of  co-operative  societies  of 
different  types,  according  to  an  article  appear- 
ing in  the  January  issue  of  the  Monthly  Labour 
Review,  United  States  Bureau  of  Labour  Sta- 
tistics. Data  gathered  from  various  sources 
show  that  three-fifths  of  these  belonged  to  con- 
sumers' societies  and  slightly  over  one-fifth 
were  engaged  in  agricultural  co-operart-ion.  The 
retail  consumers'  societies  had  an  annual  busi- 
ness of  more  than  12  billion  dollars,  and  the 
co-operative  wholesale  societies  a  combined 
turn-over  of  over  900  million  dollars.  In  Great 
Britain  the  retail  societies  returned  to  their 
members  in  1  year  (1934)  more  than  115  million 
dollars  in  interest  on  share  capital  and  rebates 
on  purchases.  An  added  saving  of  nearly  16 
million  dollars  was  made  for  member  retail 
societies  by  the  three  wholesale  societies  of  the 
country. 

Tabular  statistics  indicaite  the  number  and 
membership  of  co-operative  societies  in  spe- 
cified types  by  countries.  These  sta;tistics  show 
that  Canada,  in  1933,  had  1,113  societies  of  all 
types;  and  of  this  total  372  were  consumers' 
co-operatives,  162  credit  societies,  300  were 
agricultural  associations  and  219  were  classed  as 
other  types.  The  total  membership  in  Canadian 
co-operative  societies  in  1933  was  given  as 
552,897;  of  which  number  39,001  were  in  con- 
sumers' societies,  36,470  in  credit  societies,  314.- 
426  in  agricultural  associations  and  163,000  in 
other  types. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


'T^  HE  Department  of  Labour  is  furnished 
-*•  from  month  to  month  with  information 
regarding  contracts  awarded  by  various  de- 
partments of  the  Government  of  Canada 
which  include  among  their  provisions  fair 
wages  conditions  for  the  protection  of  the 
labour  to  be  employed. 

The  Fair  Wages  Policy  of  the  Dominion. 
Government  was  originally  adopted  in  190O 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  ''A"  which  are  applicable 
to  contracts  for  building  and  construction! 
work,  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Gov- 
ernmental supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "  A "  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  provided  for  the  observance 
of  the  wages  rates  generally  accepted  as  cur- 
rent in  the  district  for  competent  workmen, 
or  if  there  were  no  current  rates,  then  fair 
and  reasonable  rates,  and  for  adherence  to 
the  hours  of  work  generally  accepted  as  cur- 
rent in   the    district;    or  fair   and   reasonable 


hours.  These  "  A "  conditions,  in  so  far  as 
wages  and  hours  are  concerned,  were  super- 
seded in  1930  by  the  adoption  of  an  Act  of 
Parliament  entitled  "  The  Fair  Wages  and 
Eight  Hour  Day  Act"  (chapter  20-21,  Geo. 
V),  the  full  text  of  which  was  pubhshed  in 
the  Labour  Gazette  of  June,  1930,  p.  652 
The  clause  relating  to  wages  and  hours  in 
this  Act  is  in  the  terms  following: — 

All  persons  in  the  employ  of  the  contractor, 
sub-icontractor,  or  of  any  other  person  doing 
or  coniracting  to  do  the  whole  or  any  part 
of  the  Avork  contemplated  by  the  contract 
shall  be  paid  such  wages  as  are  generally 
accepted  as  current  from  time  to  time  for 
competent  workmen  in  the  district  in  which 
the  work  is  being  performed  for  the  char- 
acter or  class  of  work  in  which  they  are 
respectively  engaged;  provided  that  wages 
shall  in  all  eases  be  such  as  are  fair  and 
reasonable. 

The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per 
day  except  in  such  special  cases  as  the  Governor 
in  Council  may  otherwise  provide,  or  except  in 
cases  of  emergency,  as  may  be  approved  by  the 
Minister. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  re- 
pair or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  .setting  forth  the  current  wages  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

In  addition  to  the  schedule  of  fair  wages 
and  working  hours.  Government  contracts  for 
the  construction,  remodelling,  repair  or  demoli- 
tion of  any  work  contain  certain  other  labour 
conditions  for  the  protection  of  the  work- 
people employed,  sanctioned  by  the  Fair 
Wages  Order  in  Council  of  June  7,  1922,  as 
amended  on  April  9,  1924. 

Both  in  the  case  of  contracts  for  building 
and  construction  work,  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  deci- 
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In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  address  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  these  records  to  be  open  for  inspec- 
tion by  fair  wage  officers  of  the  Government, 
any  time  it  may  be  expedient  to  the  Minister 
to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  w^ould  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  paj^ments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest,  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  w'ith  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasona^ble  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 


that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month,  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wages  conditions,  have  been  recently 
executed  by  the  Government  of  Canada: — 

Department  of  the  Interior 

Contracts  in  Group  "A'  (Construction, 
Remodelling ,  etc.) 

Contract  for  the  construction  of  a  Museum 
building  at  Chambly,  P.Q.  Name  of  con- 
tractor, Mr.  Akilas  Menard,  Chambly  Canton, 
P.Q.  Date  of  contract,  September  23,  1935. 
Amount  of  contract,  $11,987.00.  A  fair  wages 
schedule  was  inserted  dn  the  contract  as 
follows: — 


Trade  or  class  oi  labour 

Rates 

of  wages 

not  less 

than 

Hours 
of  labour 
not  more 

than 

Concrete  mixer  operator 

Cement  finishers                         .... 

per  hour 

SO  40 
0  50 
0  70 
0  70 
0  60 
0  70 
0  65 

0  50 
0  50 
0  55 
0  50 
0  50 
0  70 
0  50 
0  70 
0  35 
0  50 
0  55 
0  55 
0  30 
0  55 

0  30 

1  35 
0  35 

per  day 

8 
8 

8 

Stonecarvers                        

8 

8 

Brick  and  hollow  tilelayers 

8 
8 

Ornamental  iron  and  bronze  work- 

8 

Carpenters  and  joiners 

Sheet  metal  workers 

8 
8 

Roofers,  asbestos  shingles 

Insulation  workers,  asbestos 

8 
S 
8 

Lathers,  metal 

Plasterers                     

8 
8 

Plasterers'  helpers 

Painters  and  glaziers 

Plumbers  and  steamfitters 

8 
8 
8 

Electricians                

8 

8 

8 

Teamster                                        .... 

8 

Motor  truck  driver  and  truck 

Motor  truck  driver                     .    . 

8 
8 

.N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  labour  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Contract  for  the  construction  of  the  Colum- 
bia River  bridge  on  the  Golden-Revelstoke 
Highway,  B.C.  Name  of  oontractors,  Can- 
adian Bridge  Co.,  Ltd.,  Walkervnlle,  Out.  Date 
of  contract,  August  22,  1935.    Amount  of  can- 
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tract,  $33,305.00.    A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  90 
0  90 
0  50 
0  40 
0  40 
0  65 
0  45 
0  65 
0  70 

per  day 

Hoist  engineer  on  steel  construction 

8 
8 

Labourers                       

8 

8 

Teamsters,  team  and  wagon 

Motor  truck  drivers 

Painters                 

8 
8 
8 

Carpenters 

8 

Department  of  National  Defence 
Contracts  in  Group  "  A  "  (Construction, 
Remodelling,  etc.) 
Supply    and    installation    of    canopy    hangar 
doors  and  operating  mechanism  for  Hangar  A. 
3  at  the  R.  C.  A.  F.  Training  Station,  Trenton, 
Ontario.    Name   of   contractors,   Mis-Can-Ada 
Manufacturing  Co.,  Ltd.,  Ottawa,  Ont.    Date 
of  contract,  January  18,  1936.   Amount  of  con- 
tract, $23,308.00.     A  fair    wages    schedule    was 
inseirted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Structural  steel  workers 

Truck  drivers 

per  hour 
0  80 
0  40 
0  55 
0  65 
0  55 

0  35 

1  40 
0  40 

per  day 

8 
8 
8 

Electricians 

8 
8 

Labourers 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8 
8 
8 

N.B.^Where  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week 
such  lesser  hours  shall  notbe  exceeded  on  this  work. 

Supply  and  installation  of  plumbing  and  re- 
lated kitchen  equipment  in  the  Filling  Group, 
Dominion  Arsenal,  Valcartier,  P.Q.  Name  of 
contractors,  Jobin  &  Paquet,  Ltd.,  Quebec, 
P.Q.  Date  of  contract,  January  31,  1936. 
Amount  of  oontract,  $11,816.00.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  65 

0  45 

0  65 

0  45 

0  40 

1  45 
0  45 
0  70 
0  40 

per  day 

8 

Sheet  metal  workers'  helpers 

8 

8 

Plumbers'  andsteamfitters'  helpers 

Labourers 

Motor  truck  drivers  and  truck 

Motor  truck  drivers 

8 
8 
8 
8 

Teamster,  team  and  wagon 

Teamster 

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Erection  of  an  Airways  Building  at  the  Muni- 
cipal Airport,  Vancouver,  B.C.  Name  of  con- 
tractors, Messrs.  Montcrieff  &  Vistaunet,  Van- 
couver, B.C.  Date  of  contract,  January  31, 
1936.  Amount  of  contract,  $16,743.00.  A  fair 
wages  schedule  was  inserted  in  the-  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

Blacksmiths . 

per  hour 

SO  85 
0  67§ 
0  65 

0  67i 

1  12* 

0  90 
0  90 
0  60 
0  90 
0  80 

0  75 

1  00 
1  10 
0  80 
0  90 
0  50 

0  75 

1  00 
1  00 

0  62* 

1  00 
1  00 
0  45 

0  80 

1  50 

0  50 

1  00 
0  45 

per  da>- 

8 

8 
8 

Machinists 

8 

8 

Steam  shovel  firemen 

8 

8 

Hoist  operators,  1  and  2  drum 

Cement  mixer— gas,  or  electric 

8 
8 
8 

8 

8 

Stonecutters 

8 

Brick  and  hollow  tile  layers 

Carpenters  and  joiners 

8 
8 

8 

Roofers  felt  and  gravel 

8 

8 

Metal  lathers 

8 

8 

Plasterers'  helpers 

8 
8 

Electricians 

8 

8 

Painters  and  glaziers 

8 

Motor  truck  driver  and  truck 

8 
8 

Teamster,  team  and  wagon 

Teamster   .                      

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work 

Contracts  in  Group  "  B  "  (Manujacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National 
Defence  during  the  month  of  January,  1936, 
for  various  classes  of  manufactured  goods, 
which  contracts  included  in  all  cases  the  "  B  " 
labour  conditions  above  referred  to: — 


Goods  contracted  for 


Drab  serge  jackets 

Socks 

Windbreaker  vests 

Windbreaker  vests 

Drill  jackets 

Service  trousers . . . 

Serge  doublets .... 

Greatcoats 

Serge  jackets 

Sweater  jackets . . . 


Contractor 


The  Workman   Uniform   Co. 

Ltd.,  Montreal,  P.Q. 
George  E.  Hanson,  Hull,  P.Q 
Grant-Holden-Graham     Ltd. 

Ottawa,  Ont. 
Woods  Mfg.  Co.,  Ltd.,  Ottawa' 

Ont. 
Grant-Holden-Graham     Ltd. 

Ottawa,  Ont. 
Yamaska  Garments  Ltd.,  St 

Hyacinthe,  P.Q. 
Workman  Uniform  Co.,  Mon 

treal,  P.Q. 
Workman  Uniform  Co.,  Mon 

treal,  P.Q. 
Workman  Uniform  Co.,  Mon 

treal,  P.Q. 
Mercury  Mills  Ltd.,  Hamilton 

Ont. 
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Goods  contracted  for 

Sweater  jackets 

Peak  winter  caps 

Leather  Mitts 

Fur  caps 

Winter  drawers  and  shirts. . 

Winter  drawers  and  shirts. . 

Winter  drawers  and  shirts . . 

Serge  trousers 

Concrete  sewer  pipe 

Waterproof  coats 

Waterproof  cloth 

Earthenware 

Household  soap 

Gum  rubber  boots 

Gum  rubber  boots 

Gum  rubber  boots 

Whipcord  trousers 

Tap  soles 


Contractor 


Regent   Knitting   Mills   Ltd., 
Montreal,  P.Q. 

Ottawa    Imperial    Cap    Co., 
Ottawa,  Ont. 

Acme  Glove  Works,  Montreal, 
P.Q. 

Jap  Wolfe  Inc.,  Montreal,  P.Q. 

Zimmerknit  Co.,  Ltd.,  Ham- 
ilton, Ont. 

The  Gait  Knitting  Co.,  Gait, 
Ont. 

Jos.  Simpson  Sons,  Ltd.,  Tor- 
onto, Ont. 

Grant-Holden-Graham    Ltd., 
Ottawa,  Ont. 

Dominion  Concrete  Co.,  Ltd., 
Kemptville,  Ont. 

Grant-Holden-Graham    Ltd., 
Ottawa,  Ont. 

Canadian  Industries  Ltd.,  New 
Toronto,  Ont. 

Sovereign  Potters  Ltd.,  Ham- 
ilton, Ont. 

Colgate  Palmolive  Peet  Co., 
Toronto,  Ont. 

Kaufman  Rubber  Co.,   Ltd., 
Kitchener,  Ont. 

Dominion  Rubber  Co., 
Ottawa,  Ont. 

Canadian  Goodrich  Co.,  Ltd., 
Kitchener,  Ont. 

Workman  Uniform  Co.,  Mon- 
treal, P.Q. 

Beardmore     Leathers     Ltd., 
Toronto,  Ont. 


tractor,  Mr.  Cyprien  Langlois,  Chandler,  P.Q. 
Date  of  contract,  October  19,  1935.  Amount  of 
contract,  approximately  $5,169.71.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinist 

per  hour 

$0  55 
0  45 
0  50 

0  37^ 
0  45 
0  40 
0  30 
0  35 
0  45 
0  55 
0  35 
0  40 

0  30 

1  35 
0  55 

per  day 
g 

Blacksmith 

g 

Carpenters  and  joiners 

g 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,    hammer,    saw,    auger   and 
adze) 

8 

Teamster  (horse  and  cart) 

8 

8 

Boatmen 

g 

8 

Hoist  operator  (gasoline) 

8 

8 

Motor  truck  drivers 

g 

Compressor  operator 

8 

Labourers 

8 

Motor  truck  driver  and  l§-2  ton 

g 

Teamster  (team  and  wagon) 

g 

Department  of  Public  Works 

Contracts  in  Group  "  A  "  (Construction, 
Remodelling,  etc.) 

Construction  of  wharf  repairs  and  reinforce- 
ment at  Port  Daniel  East,  P.Q.  Name  of  con- 
tractor, Mr.  Henri  Lemieux,  Lauzon,  P.Q. 
Date  of  contract,  December  30,  1935.  Amount 
of  contract,  approximately  $33,251.32.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith 

per  hour 

$0  45 
0  50 
0  40 
0  40 
0  35 
0  55 
0  30 
0  50 
0  55 
0  40 
0  65 
0  55 
0  30 
0  35 
0  55 

0  37i 

per  day 

8 

Carpenters  and  joiners 

8 

Compressor  operators 

8 

8 

Firemen — stationary 

8 

8 

Labourers 

8 

Painters 

8 

Pile  driver  runners 

8 

Powdermen 

8 

Structural  steel  workers 

8 

Driver,  team  and  wagon 

8 

Teamster 

8 

Motor  truck  driver 

8 

Acetylene  or  electric  welders 

Timbermen  or  cribmen  using  inter- 
changeably such  tools  as  broad- 
axe,  hammer,  cross-cut  saw,  auger 
and  adze 

8 
8 

Reconstruction  of  wharf  at  Carleiton,  P.Q. 
Name  of  contractor,  Mr.  Wm.  Harney,  Quebec, 
P.Q.  Date  of  contract,  January  11,  1936. 
Amount  of  contract,  approximately  $35,950.72. 
A  fair  wages  schedule  was  insei-ted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith     

per  hour 

$0  45 
0  50 
0  40 
0  40 
0  35 
0  55 
0  45 
0  30 
0  50 
0  55 
0  40 
0  65 
0  50 
0  45 
0  55 
0  30 
0  35 

0  37§ 

per  day 
g 

g 

Compressor  operators 

g 

g 

Firemen — stationary 

8 

g 

Hoist  operators— gas  or  electric 

Labourers                                  .... 

8 

g 

g 

Pile  driver  runners                

8 

8 

Structural  steel  workers   

8 

Acetylene  or  electrical  welders 

Driver,  horse  and  cart 

8 

8 

Teamster,  team  and  wagon 

Teamster 

8 
8 

Motor  truck  driver                   

8 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,  cross-cut  saw,  hammer,  adze 
and  auger) 

8 

Construction  of  an  extension  to  the  wharf  at 
Peninsula,    Gaspe    Co.,    P.Q.     Name    of    con- 


Reconstruction  of  wharf  at  Riviere  Ouelle 
(Pointe-aux-Orignaux),  Kamouraska  Co.,  P.Q. 
Name  of  contractors,  Cie  de  Construction  de  la 
Cote  Nord,  Ltee.,  Quebec,  P.Q.  Date  of  con- 
tract, January  21.  1936.    Amount  of  contract, 
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approximately  $21,759.00.    A  fair  wages  sche- 
dule was  inserted  in  the  contract  as  follows: — 


Date  of  contract  January  6,  1936.  Amount  of 
contract,  $2,279.00.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  io 
0  50 
0  40 
0  40 
0  55 
0  45 
0  30 
0  35 
0  55 
0  40 
0  35 
0  45 
0  55 

0  30 

1  35 
0  35 

per  day 

Carpenters  and  joiners 

8 

8 

Drill  runner 

8 

8 

Hoist  operator — gasoline ... 

8 

Labourers 

8 

Motor  truck  drivers 

8 

Pile  driver  runner 

8 

8 

Quarrymen 

8 

8 

Driver,  team  and  wagon 

8 
8 

Motor  truck  driver  and  truck 

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construotion  of  Royal  School  Building  at 
London,  Ontario.  Name  of  contractors,  Hyatt 
Brothers  Ltd.,  London,  Ont.  Date  of  contract, 
October  22,  1935.  Amount  of  contract,  $36,- 
325.00.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  50 
0  60 
0  90 
0  75 
0  90 
0  80 
0  60 
0  70 

0  70 
0  60 
0  70 
0  45 
0  70 
0  90 
0  70 
0  80 
0  45 
0  60 
0  75 
0  70 
0  40 
0  75 
0  40 
0  45 

per  day 
8 

Cement  finishers     

g 

8 

Stonecutters 

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

Ornamental  iron  workers 

8 

Carpenters  and  joiners 

8 

Mastic  floor  layers:— 
Finishers,  rubbers  and  spreaders. 
Kettlemen 

8 
8 

Sheet  metal  workers 

8 

Roofers,  felt  and  gravel 

8 

Terrazzo  layer  . 

8 

Marble  and  tile  setters 

8 

Lathers,  metal 

8 

8 

Plasterers'  helpers 

8 

Painters  and  glaziers 

8 

Plumbers  and  steamfitters 

8 

Electricians  .   . 

8 

8 

Driver,  team  and  wagon 

8 

Teamster 

8 

Motor  truck  driver 

8 

N.B. —Where,  by  agreement  of  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  storage  building  for  the 
Cereal  Division,  Central  Experimental  Farm, 
Ottawa,  Ont.  Name  of  contractor,  the  Patter- 
son-Bourne   Construction    Co.,    Ottawa,    Ont. 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  50 

0  60 

1  00 
1  00 
0  70 
0  75 
0  45 
0  80 
0  45 
0  60 
0  70 
0  40 
0  80 

0  45 

1  45 
0  40 

per  day 
8 

8 

Stone  masons              .    .    . 

8 

Brick  and  hollow  tile  layers 

Carpenters  and  joiners 

8 
8 

8 

Roofers,  felt  and  gravel 

8 

Plasterers 

8 

Plasterers'  helpers 

8 

Painters  and  glaziers 

8 

8 

Labourers    

8 

8 

Motor  truck  driver ' 

8 

Motor  truck  driver  and  truck 

Teamster 

8 
8 

N.B. — Where,  by  agreement,  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  public  building  at  Perth, 
N.B.  Name  of  contractors,  L.  B.  Smith  and  H. 
J.  Crabb,  of  Saint  John  and  Florenoeville,  re- 
spectively, N.B.  Date  of  contract,  December 
30,  1935.  Amount  of  contract,  $7,130.00  and 
unit  prices.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  40 
0  50 
0  70 
0  70 
0  65 
0  50 
0  50 
0  55 
0  35 
0  50 
0  70 
0  35 
0  50 
0  55 
0  55 
0  30 
0  45 
0  55 

0  30 

1  35 
0  35 

per  day 
8 

8 

Stonemasons  

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

8 

8 

Sheet  metal  workers 

8 

8 

Lathers,  metal 

8 

8 

Plasterers'  helpers 

8 

8 

Plumbers  and  steamfitters 

Electricians       

8 
8 

8 

Driver,  horse  and  cart 

8 

8 

Drivers  

8 

Motor  truck  driver  and  truck 

8 
8 

Construction  of  a  Royal  School  of  Artillery 
and  Brigade  Building  at  Tete  du  Pont  Bar- 
racks, Kingston,  Ontario.  Name  of  contractors, 
Anglin-Norcross  Ontario,  Ltd.,  Toronto,  Ont. 
Date  of  contract,  December  9,  1935.  Amount  of 
contract,   $47,750.00   and   unit   prices.    A   fair 
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wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  55 
0  95 
0  95 
0  95 
0  95 
0  80 
0  60 
0  75 
0  70 
0  45 
0  70 
0  95 
0  95 

0  70 
0  60 
0  75 
0  95 
0  45 
0  70 
0  80 
0  70 
0  40 
0  75 
0  45 
0  40 

per  day 

8 

8 

8 

Stonecutters  . 

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

Ornamental  iron  workers 

8 

8 

Sheet  metal  workers 

8 

8 

Terrazzo  layers                      

8 

8 

Tile  setters           

8 

Elastic  floor  layers — 

Finishers,  rubbers,  spreaders 

Kettlemen 

8 
8 

8 

Plasterers                 

8 

8 

Painters  and  glaziers      

8 

Plumbers  and  steamfitters 

8 

Electricians 

Labourers 

Driver,  team  and  wagon 

Motor  truck  driver 

8 
8 
8 
8 

Teamster 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work" 
ing  hours  of  any  class  of  labour  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Warehouse  extensions  and  general  improve- 
ments at  Windsor,  Ont,  Name  of  contractors, 
Keystone  Contractors,  Ltd.,  Windsor,  Ont. 
Date  of  contract,  January  9,  1936.  Amount  of 
contract,  approximately  $53,533.17.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  60 
0  90 
0  80 
0  60 
0  55 
0  55 

0  55 

1  00 
0  50 
0  60 
0  80 
0  45 
0  80 
0  50 
0  60 

0  65 

1  00 
0  55 

0  80 

1  00 
0  50 
0  85 
0  80 
0  90 
0  45 

0  75 

1  50 

per  day 

8 

Bricklayers  and  masons 

8 

8 

Cement  finishers 

8 

8 

Concrete  mixer  operators 

8 

8 

8 

Fireman  (stationary) 

8 

8 

Hoist  operators  (steam) 

8 

8 

Lathers 

Motor  truck  drivers 

8 
8 

Ornamental  iron  workers 

Painters  and  glaziers 

8 
8 
8 

Plasterers'  helpers    . .         

8 

Pile  driver  runners 

8 
8 

Roofers,  felt  and  gravel 

8 
8 

Structural  steel  workers 

8 

Teamsters  (team  and  wagon) 

Teamster 

Terrazzo  layers 

Motor  truck  driver  and  truck 

8 
8 
8 
8 

Construction  of  a  public  budlding  at  Brad- 
ford, Ont.  Name  of  contractor,  Mr.  A.  J.  Saant, 
Bradford,  Ont.  Date  of  contract,  October  24, 
1935.  Amount  of  contract,  $20,000  and  unit 
prices.  A  fair  wages  schedule  was  inserted'  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  45 
0  55 
0  80 
0  70 
0  80 
0  80 
0  60 
0  65 
0  40 
0  70 
0  80 
0  55 
0  80 
0  40 
0  55 
0  65 
0  65 
0  35 
0  65 
0  35 
0  40 

per  day 

g 

8 

Stonemasons 

Stonecutters 

8 
8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

g 

8 

Roofers,  felt  and  gravel 

8 

8 

Marble  and  tile  setters 

8 

8 

Plasterers 

8 

8 

Painters  and  galziers  

8 

Plumbers  and  steamfitters 

8 

8 

Labourers 

Teamster,  team  and  wagon 

Teamster           

8 
8 
g 

8 

Construction  of  a  public  building  at  Watford, 
Ont.  Name  of  contractor,  Mr.  George  E.  Clark, 
Dresden,  Ont.  Date  of  contract,  January  3, 
1936.  Amount  of  contract,  $9,500.00  and  unit 
prices.  A  fadr  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

0  45 
0  55 
0  80 
0  70 
0  80 
0  80 
0  55 
0  60 
0  65 
0  40 
0  70 
0  80 
0  55 
0  80 
0  40 
0  55 
0  65 
0  65 
0  35 
0  50 
0  65 

0  35 

1  40 
0  40 

per  day 
8 

8 

Stonemasons            

8 

Stonecutters 

g 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
g 

g 

Carpenters  and  joiners 

8 

g 

Roofers,  felt  and  gravel      

8 

Terrazzo  lavers 

I 

8 

Lathers,  metal 

8 
8 

Plasterers'  helpers         

g 

Painters  and  glaziers 

g 

Plumbers  and  steamfitters 

8 

Electricians                         .           ... 

8 

8 

8 

Driver,  team  and  wagon 

8 
8 

Motor  truck  driver  and  truck 

8 
g 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  is  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  public  building  at  Lillooet, 
B.C.     Name  of  contractor.  Mr.  Wm.  M.  Orr, 
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Oh'illiwack,  B.C.  Date  of  contracit,  January  8, 
1936.  Amount  of  contract,  $6,775  and  unit 
prices.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

.SO  45 
0  55 
0  90 
0  80 
0  90 
0  90 
0  65 
0  70 
0  65 
0  45 
0  67^ 
0  95 
0  90 
0  70 
0  90 
0  42i 
0  65 
0  80 
0  75 
0  40 
0  55 
0  65 

0  40 

1  45 
0  45 

per  day 

8 

Cement  finishers 

8 

8 

Stonecutters 

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

8 

Carpenters  and  joiners 

8 

8 

8 

Terrazzo  laj^ers 

8 
8 

Tile  setters  .          

8 

8 

Plasterers 

Plasterers'  helpers 

Painters  and  glaziers 

Plumbers  and  steamfitters 

8 
8 
8 
8 

Electricians 

Labourers 

8 
8 

8 

Driver,  team  and  wagon 

8 

8 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  .week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Conistruotion  O'f  a  public  building  at  Kinders- 
ley,  Sask.  Name  of  contractors,  P.  W.  Graham 
&  Sons,  Ltd.,  Moose  Jaw,  Sask.  Date  of  con- 
tract, January  11,  1936.  Amount  of  contract 
$24,500  and  unit  prices.  A  fair  wages  schedule 
was  inserted  in  the  con^traict  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

•SO  45 
0  55 
0  90 

0  80 
0  90 
0  80 
0  65 
0  70 
0  65 
0  40 
0  67i 
0  95 
0  90 
0  70 
0  90 
0  42§ 
0  65 
0  80 
0  75 
0  35 
0  50 
0  65 

0  40 

1  40 
0  35 

per  day 

8 

Cement  finishers     .    .    . 

8 

Stone  masons 

8 

Stone    cutters    (granite,    sandstone 
and  limestone) 

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

Ornamental  iron  workers 

Carpenters  and  joiners..    . 

8 
8 

Sheet  metal  workers 

8 

Roofers,  felt  and  gravel. .     . 

8 

Terrazzo  layers 

Marble  setters 

8 
8 

Tile  setters 

8 

Lathers,  metal 

8 

Plasterers 

Plasterers'  helpers 

8 
8 

Painters  and  glaziers 

Plumbers  and  steamfitters 

8 
8 

Electricians 

8 

8 

Driver,  one  horse  and  cart 

Driver,  team  and  wagon 

Motor  truck  driver 

8 
8 
8 

Motor  truck  driver  and  truck 

Teamster 

8 
8 

Docking,  cleaning,  painting,  repairing,  etc., 
the  Dredge  P.W.D.  303  (Fruhling)  at  Van- 
couver, B.C.  Name  of  contractors,  B.  C. 
Marine  Engineers  &  Shipbuilders,  Ltd.,  Van- 
couver, B.C.  Date  of  contract,  October  21, 
1935.  Amount  of  contract,  $11,335.00  and  unit 
prices.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Ship's  carpenters 

Platers 

Riveters 

per  hour 

$0  78f 
0  81 J^ 
0  781 
0  66, 
0  78- 
0  78-? 
0  67i 

0  m 

0  50 
0  75 
0  531 

0  81 

1  00 
0  75 

0  81 

1  10 
0  62i 
0  50 

0  651 

1  00 
0  45 

per       per 
day    week 

8        44 
8        44 

8        44 

Iron  caulkers                      

8        44 

8        44 

Fitters                           

8        44 

8        44 

Machinists'  helpers 

Blacksmiths 

8        44 
8        44 

Blacksmith  helpers 

8        44 

Electric  welders 

Electricians 

Iron  moulders                         

8        44 
8        44 
8        44 

8        44 

Bricklayers                        

8        44 

8        44 

Labourers             

8        44 

8        44 

Teamsters,  team  and  wagon 

8        44 
8        44 

Time  a,nd  one-half  for  work  performed  on  Saturday  after- 
noons. Double  time  for  work  performed  on  Sundays  and 
holidays. 

Construction  of  a  public  building  at  Pentic- 
ton,  B.C.  Name  of  contractors,  Pacific  Pipe  & 
Flume  Ltd.,  Penticton.  B.C.  Date  of  contract, 
January  8,  1936.  Amount  of  contract  $53,847.00 
and  unit  prices.  A  fair  w^ages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 
$0  45 
0  55 
0  90 
0  80 
0  90 
0  90 
0  65 
0  65 
0  70 
0  65 
0  45 

0  m 

0  95 
0  90 
0  70 
0  90 
0  42i 
0  65 
0  80 
0  75 
0  40 
0  65 
0  40 

0  45 

1  00 
0  90 
0  50 

per  day 

8 

Cement  finishers         .    .           

8 

8 

Stonecutters                     

8 

Brick  and  hollow  tilelayers 

8 
8 

Ornamental  iron  workers 

8 
8 

Carpenters  and  joiners              

8 

8 

8 

8 

Marble  setters         

8 

Tile  setters 

8 

8 

Plasterers                                

8 

8 

Painters  and  glaziers         

8 

Plum.bers  and  steamfitters 

8 

8 

Labourers                                    

8 

Driver,  team  and  wagon 

Teamster                                 ........ 

8 
8 

Motor  truck  driver 

8 

Steam  shovel  engineer 

Steam  shovel  craneman           

8 
8 

Steam  shovel  fireman 

8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  is  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Construotion  of  repairs  to  the  public  break- 
water at  Scotch  Cove  (White  Point),  Victoria 
Co.,  N.S.  Name  of  contractors,  The  MacMillan 
Construction  and  Lumber  Co.,  Halifax,  N.S. 
Date  of  contract,  January  20,  1936.  Amount 
of  contract,  approximately  $17,420.00.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  30 
0  45 
0  55 
0  30 
0  45 
0  55 

0  30 

1  35 
0  35 

0  37^ 

per  day 
8 

Hoist  operator— gasoline 

Hoist  operator — steam 

8 
8 

8 

Driver,  horse  and  cart       

8 

8 

Drivers                     .           

8 

Motor  truck  driver  and  truck 

8 
8 

Timberman  or  cribman  (using  inter- 
changeably such  tools  as  broad- 
axe,    cross-cut    saw,    auger    and 

8 

Construction  of  a  public  building  at  Salmon 
Arm,  B.C.  Name  of  contractor,  Mr.  Wm.  J. 
Readier,  Salmon  Arm,  B.C.  Date  of  contract, 
October  29,  1935.  Amount  of  contract,  S22,- 
193.00  and  unit  prices.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  45 
0  55 
0  90 
0  80 
0  90 
0  90 
0  65 
0  70 
0  65 
0  45 
0  67i 
0  45 
0  95 
0  90 
0  70 
0  90 
0  42J 
0  65 
0  80 
0  75 
0  40 
0  55 
0  65 

0  45 

1  45 
0  40 

per  day 

8 

Cement  finishers 

8 

8 

8 

Brick  and  hollow  tile  layers 

8 
8 

Ornamental  iron  \vorkers 

g 

8 

Sheet  inetal  workers 

8 

8 

Terrazzo  layers 

8 

Terrazzo  layers,  helpers       .   . . 

8 

8 

Tile  setters                       

8 

8 

Plasterers          

8 

8 

Painters  and  glaziers     

8 

Plumbers  and  steam  fitters  . .  . 

8 

8 

Teamster                            

8 

Teamster,  one  horse  and  cart 

Teamster,  two  horses  and  wagon. . . 
Motor  truck  driver 

8 
8 
8 

Motor  truck  driver  and  truck 

Labourers 

8 

8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  is  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Removal  of  piers  and  ice-breakers  from  Red 
and  Assiniiboine  Rivers,  Winnipeg,  Man.  Name 
of  contractors,  Messrs.  Macaw  and  Maodonald, 


Winnipeg,  Man.  Date  of  contract,  January  24, 
1936.    Amount  of  contract,  $13,300.00.    A  fair 

wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith 

per  hour 

$0  65 
0  75 

0  60 

1  10 
0  90 
0  65 
0  55 
0  55 
0  50 
0  75 
0  421 
0  37i 
0  75 
0  60 
0  60 
0  60 
0  60 
0  371 
0  75 
0  40 
0  65 

per  day 
8 

8 

Conipressor  operator— gas  or  elec- 

8 

Diver             

8 

8 

Craneman      

8 

Firem.an — -steam  shovel 

8 

8 

Fireman — stationary         

8 

Hoist  operator-;-steam,  1  or  2  drum 
*Ijabourers — skilled   

8 
8 

8 

Piledriver  engineer     

8 

Piledriver  boomman              

8 

8 

Piledriver  man    .  .             

8 

8 

Teamster                     

8 

Teamster,  team  and  wagon 

Truck  driver          

8 
8 

Welder 

8 

•At  least  25%  of  the  men  employed  on  this  contract  are  to 
be  paid  the  rate  for  skilled  men. 

N.B.— Where  hours  less  than  48  per  week  are  specified  m 
the  Fair  Wages  Schedule  of  the  Province  of  Manitoba,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Dredging  work  at  North  Sydney,  N.S.  Name 
of  contractors,  J.  P.  Porter  &  Sons,  Ltd., 
Montreal,  P.Q.  Date  of  contract,  October 
25.  1935.  Amount  of  contract,  approximately 
$17,000.00.  The  General  Pair  Wages  Clause 
was  inserted  in  the  contract. 

Dredging  work  at  Beauport,  P.Q.  Name  of 
contractor,  Mr.  Ulysse  Ste.  Marie,  Beauport, 
P.Q.  Date  of  contract,  October  21,  1935. 
Amount  of  contract,  approximately  $5253.43. 
The  General  Fair  Wages  Clause  was  inserted 
in  the  contract. 

Contract  in  Group  "B"   {Interior 
fittings,  etc.) 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Rexton,  N3. 
Name  of  contractors,  J,  &  D.  A.  Harquail 
Co.,  Ltd.,  Campbellton,  NJB.  Date  of  con- 
tract, January  20,  1936.  Amount  of  contract, 
S755.00.  The  "  B "  labour  conditions  were 
inserted  in  this  contract. 

Royal  Canadian  Mounted  Police 

Contracts    in    Group    " B"    (Manufacture    of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted 
Police    during    the    month    of   January,    1936, 
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for  various  classes  of  manufactured  goods, 
which  contracts  included  in  each  case  the 
"  B  "  labour  conditions  above  referred  to : — 


classes  of  manufactured  supplies,  which  con- 
tracts included  in  all  cases  the  "B"  labour 
conditions  above  referred  to: — 


Goods  contracted  for 

Contractor 

Felt  Hats    

The  John  B.  Stetson  Co.,  Ltd., 

Fur  Coats 

Fur  Coats 

Brockville,  Ont. 
The  Prince  Albert  Fur  Co., 

Prince  Albert,  Sask. 
J.  B.  Laliberte  Ltd.,  Quebec, 

P.Q. 

Goods  contracted  for 


Post  Office  Dep.artment 

Contracts    in    Group    "B"    {Manufacture    of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  dur- 
ing  the  month   of  January,   1936,   for   various 


Metal  Dating  Stamps  and 
Type,  Brass  Crown  Seals, 
Cancellers,  etc. 

Rubber  Stamps,  Daters,  etc. 

Letter-Carriers'  Uniforms. . .  . 
Letter-Carriers'  Uniforms, . . . 

Mail  Bag  Fittings 

Mail  Bagging 

Mail  Bagging 

Stamping  Machines,  etc 

Scales 

Letter  Boxes  and  Locks 


Contractor 


Pritchard-Andrews  Co. 

Ottawa,  Ont. 

Pritchard-Andrews  Co. 

Ottawa,  Ont. 
Workman  Uniform  Co. 

Montreal,  P.Q. 
Paton  Mfg.  Co.,  Ltd., 

real,  P.Q. 
J.  E.  Lortie  Co.,  Ltd., 

real,  P.Q. 
J.   Spencer  Turner  Co., 

Hamilton,  Ont. 
Dominion   Textile  Co., 

Montreal,  P.Q. 
Machine  Works,   Ltd., 

real,  P.Q. 
Pritchard-Andrews  Co. 

Ottawa,  Ont. 
Pritchard-Andrews  Co. 

Ottawa,  Ont. 


Ltd., 

,  Ltd., 
Ltd., 

Mont- 

Mont- 
Ltd., 
Ltd., 

Mont- 
Ltd., 
Ltd.. 


Dust  Control  in  Industry 

The  discussions  on  "Industrial  Health 
Hazards  and  Employer  Responsibility,  with 
particular  emphasis  on  Dust  Collection  and 
Control"  featured  the  annual  convention  last 
year  of  the  American  Foundrymen's  Associa- 
tion. The  papers  together  with  their  at- 
tendant discussions  on  these  subjects  have 
been  recently  reprinted  in  pamphlet  form, 
contents  of  the  brochure  being  as  follows: — 

Industrial  Health  Hazards  and  Employer 
Responsibility  by  Dr.  W.  J.  McConnell,  and 
by  Donald  E.  Cummings;  Dust  Collection  in 
the  Foundry  by  S.  D.  Moxley;  and  Methods 
of  Dust  Control  by  J.  D.  Leitch. 

In  dealing  with  methods  of  dust  control 
Mr.  Leitch  of  the  Ontario  Department  of 
Health,  analyzed  the  problem  into  several 
subdivisions  as  follows:  Dust  source,  general 
methods  of  control;  estimation  of  the  hazard; 
testing  ventilation  equipment;  selection  of  a 
fan;  piping;  dust  collections,  respirators;  and 
the  importance  of  maintenance. 

His  general  conclusions  were  as  follows: — 

1.  No  source  of  dust  is  too  insignificant  for 
attention. 

2.  Any  efforts  made  to  control  dust  will 
probably  result  in  other  economies  being 
effected. 

3.  A  dust  problem  requires  not  only  co- 
operation of  employers,  but  of  employees  as 
well,  in  a  conscientious  effort  to  control  the 
dust  hazard. 

4.  There  is  always  a  best  way  of  handling  a 
given  dust  problem,  and  this  can  usually  be 
determined  only  by  ejcperiment  in  the  appli- 
cation of  fundamental  principles. 


5.  Apart  from  all  dust  counts  as  a  means 
of  indicating  the  relative  hazards  in  industry, 
the  ultimate  test  of  the  effectiveness  of  the 
dust  control  can  be  determined  only  by 
medical  examination.  Therefore,  it  is  a  neces- 
sary part  of  any  dust  control  program  that 
periodical  examination  be  made  of  all  work- 
men engaged  in  dusty  atmospheres. 


There  were  4,416  accidents  reported  ito  The 
Workmen's  Compensation  Board  during  the 
month  of  January,  as  compared  with  4,832 
during  December,  and  4,376  during  January  of 
last  year.  The  benefits  awarded  amounted  to 
$456,117.69,  of  which  $368,453.59  was  for  com- 
pensation and  $87,664.10  for  medical  aid.  The 
benefits  awarded  during  January  a  year  ago 
amounted  to  $506,070.86. 


The  transactions  of  the  National  Safety 
Council  (giving  the  proceedings  of  the  twenty- 
fourth  annual  Safety  Congress)  held  last  fall 
at  Loudsville,  Kentucky,  have  recently  been 
published  in  two  volumes.  The  first,  recently 
received,  contains  the  general  sessions,  the 
special  subject  sessions,  and  the  Industrial 
Section  sessions.  It  is  supplemented  by  a 
smaller  volume  containing  the  sessions  of  the 
Street  and  Highway  Traffic  Section,  the  Child 
Education  Section  and  Home  Safety. 


The  problem  of  the  "  Care  of  the  Homeless 
in  Unemployment  Emergencies  "  has  been  the 
subject  of  study  by  the  Family  Welfare  As- 
sociation of  America  (New  York),  and  a  report 
containing  suggestions  for  a  community  pro- 
gram has  recently  been  published. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES  OF  WAGES 


\  SUMMARY  is  given  below  of  the  more  im- 
■^^  portant  industrial  agreements  and  sched- 
ules of  wages  and  working  conditions  that 
have  recently  been  received  in  the  Depart- 
ment. Such  agreements  are  summarized  each 
month  in  the  Labour  Gazette.  In  the  majority 
of  cases  the  agreements  are  signed  by  both  the 
employers  and  the  employees.  Verbal  agree- 
ments, which  are  also  included  in  the  records, 
are  schedules  of  rates  of  wages  and  hours 
of  labour  and  other  conditions  of  employ- 
ment agreed  upon  between  the  parties  con- 
cerned, and  in  effect  though  not  signed.  In 
each  agreement  or  schedule,  the  rates  of  wages 
for  the  principal  classes  of  labour  are  given 
with    other    information    of    general    interest. 

Manufacturing:  Printing  and  Publishing 

Edmonton,  Alberta. — Two  Newspaper  Pub- 
lishers AND  THE  International  Printing 
Pressmen  and  Assistants  Union,  Local 
255. 

Agreement  to  be  in  effect  from  May  28,  1935 
to  May  27,  1937,  except  that  the  wage  scale 
may  be  reconsidered  on  May  27  of  any  year. 

This  agreement  is  similar  to  the  one  pre- 
viously in  effect  and  summarized  in  the  Labour 
Gazette,  March,  1934,  page  275,  and  June, 
1934,  page  565. 

Hours  and  the  hourly  wage  rate  are  un- 
changed, the  45  hour  week  and  the  wage  rate 
of  85  cents  per  hour  for  journeymen  pressmen 
remaining  in   effect. 

Edmonton,  Alberta. — Certain  Job  Printing 
Offices  and  the  International  Printing 
Pressmen  and  Assistants  Union,  Local 
No.  255. 

The  agreement  which  came  into  effect  May 
16,  1933,  and  which  was  summarized  in  the 
Labour  Gazette,  March,  1934,  page  275,  and 
June,  1934,  page  566,  has  been  renewed  without 
change  to  May  15,  1936. 

Wage  rates  and  hours  for  journeymen  press- 
men remain  at  85  cents  per  hour  with  a  44- 
hour  week  for  day  work  and  90  cents  with  a 
42-hour   week  for   night  work. 


The  Company  recognizes  the  union  and  will 
not  show  any  discrimination  against  memibers 
of  the  union. 

Schedules  to  be  arranged'  so  that  operators 
have  one  day  off  in  seven.  Operators  called 
for  work  on  their  day  off  to  be  paid  a  specified 
minimum  amount.  Operators  having  a  clear 
record  for  the  year  are  to  have  six  days  holi- 
days with  pay. 

Wage  rates  which  came  into  effect  July  1, 
1934,  were:  regular  operators  48J  cents  per 
hour  or  4-1  cents  per  mile,  whichever  is 
greater,  with  a  guaranteed  minimum  of  $4.85 
per  day;  regular  spare  board  operators  54 
cents  per  hour  or  4-1  cents  per  mile,  whichever 
is  greater,  with  a  guaranteed  minimum  of 
$91  per  month;  extra  spare  board  operators 
(on  call])  54  cents  per  hour  or  4-1  cents  per 
mile,  whichever  is  greater,  with  no  minimum 
guarantee;  regular  operators  standing  by  (after 
finishing  regular  trip  or  in  case  of  breakdown 
on  route)  62^  cents  per  hour;  runs  taken  by 
operators  after  regular  shifts,  as  in  the  case 
of  overloads  or  holiday  business  62^  cents  per 
hour  or  4^  cents  per  mile,  whichever  is  greater; 
charters  62i  cents  per  hour  or  4^  cents  per 
mile,  whichever  is  greater;  relief  operators 
$5.80  per  day  (to  compensate  for  dead  mileage 
in  relieving  country  operators  on  runs  which 
start  at  points  away  from  Vancouver).  In  the 
amendment  which  came  into  effect  July  1,  1935, 
an  increase  of  2^  per  cent  was  made  in  all 
these  rates,  with  a  guaranteed  minimum  of  $5 
per  day  for  regular  operators.  Extra  pay  pro- 
vided for  taking  a  bus  to  or  from  the  garage. 

Quebec   Collective   Labour   Agreements 
Extension   Act 

The  following  amendments  to  agre-ements 
under  this  Act  in  the  province  of  Quebec  have 
recently  been  made  obligatory  by  Order  in 
Council  and  are  noted  in  the  article  beginning 
on  page  199  of  this  issue: — 

Shoe  Workers,  Province  of  Quebec. 

Longshoremen  (Inland  Navigation),  Mont- 
real. 

Bakers,  Quebec  City. 

Bread  Deliverymen,  Quebec  City. 

Men's  and  Boys'  Clothing  Workers,  Prov- 
ince of  Quebec. 


Transportation    and    Public    Utilities:    Long 
Distance   Motor   Transportation 

Vancouver,  B.C. — A  Certain  Interurban  Bus 
Company  and  the  Amalgamated  Associa- 
tion OF  Street  and  Electric  Railway  Em- 
ployees   AND    Motor    Coach    Employees. 

Agreement  to  be  in  effect  from  July  1,  1935, 
to  June  30,  1937.  This  is  an  amendment  to  the 
agreement  which  came  into  effect  July  1,  1934. 


Industrial  Standards  Act  of  Ontario 

The  following  schedules  have  been  made 
binding  by  Order  in  Council  and  terms  sum- 
marized in  this  issue  in  the  article  beginning 
on  page  200: — 

Carpenters  and  joiners,  Kingston. 

Painters  and  paperhangers,  Kingston. 

Painters  and  paperhangers,  St.  Catharines. 
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COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  made  Obligatory  and  Further  Applications 


RECENT  proceedin,gs  under  .the  ColIoGt- 
ive  Labour  Agreements  Extension  Act 
of  Quebec  include  amendments  which  are 
summarized  below  to  five  Orders  in  Council 
extending  agreements.  Notices  of  aipiplication 
for  changes  in  the  agreements  affecting  mil- 
linery workers  at  Montreal  and  men's  and 
boys'  clothing  workers  throughout  the  prov- 
ince appeared  in  the  January  4  issue  of  the 
Quebec  Official  Gazette.  A  coirrection  to  the 
request  for  modification  of  the  agreement  for 
bart)ers  a,t  St.  Hyacinthe  and  Drummondville 
was  published  in  the  issue  of  January  18.  A 
notice  oif  application  for  the  extension  of  a 
new  agreement  for  building  trades  at  Sher- 
brooke  which  includes  trades  additional  to 
those  in  the  former  agreement  appeared  in 
the  January  4  issue.  A  correiction  to  the 
request  for  the  extension  of  the  agreement 
affecting  sheet  metal  workers  throughout  the 
province  also  appeared  in  the  January  4  issue. 
The  text  of  the  Collective  Labour  Agree- 
ments Extension  Act,  Quebec,  was  printed  in 
the  Labour  Gazette,  May,  1934,  page  417, 
and  amendments  to  the  Act  were  summarized 
in  the  issue  of  June,  1935,  page  526.  Under 
this  Act  applications  may  be  made,  to  the 
provincial  Minister  of  Labour  by  either  party 
to  a  collective  agreement  made  between,  on 
the  one  hand,  one  or  more  associations  of 
bona  fide  employees,  and,  on  the  other  hand, 
employers  or  one  or  more  assoioiations  of 
employers,  to  have  those  terms  of  such  agree- 
ment which  concern  rates  of  wages,  hours  of 
labour  and  apprenticeship  made  obligatory  on 
all  employees  and  emiployers  in  the  same 
trade,  industry  or  business  within  the  terri- 
torial jurisdiction  determined  by  the  agree- 
ment. The  application  is  then  printed  in  the 
Quebec  Official  Gazette,  and  during  the  fol- 
lowing thirty  days,  objections  may  be  made 
to  the  Minister  of  Labonr.  After  this  delay, 
if  the  Minister  of  Labour  deems  that  the 
provisions  of  the  agreement  "  have  acquired 
a  preponderant  significance  and  importance  " 
that  would  make  the  establishment  of  these 
conditions  advisable,  an  Order  in  Council  may 
be  passed  m.aking  the  terms  obligatory  on  all 
employees  and  employers  in  the  trade,  indus- 
try or  business  in  the  territory  included  in 
the  agreement  from  the  date  of  the  pulb- 
lioation  of  the  Order  in  Council  in  the 
Quebec  Official  Gazette  for  the  duration 
of  the  agreement.  The  provisions  of  an 
agreement  thus  made  oibligatory  govern  all 
individual  labour  contracts  in  the  trade,  in- 
dustry or  business  and  district,  except  that 
those    individual    contracts   which   are    to    the 


advantage  of  the  employee  will  have  effect 
unless  expressly  prohibited  in  the  agreeiment 
which  has  been  approved  by  Order  in  Council. 
The  applications  for  extension  of  agreements 
have  been  noted  and  the  conditions  of  the 
various  agreements  made  obligatory  by  Orders 
in  Council  have  been  given  in  the  Labour 
Gazette  beginning  in  the  issue  of  June,  1934. 
Beginning  with  the  issue  of  the  Labour 
Gazette  for  July,  1935,  the  terms  of  agreements 
have  been  summarized  instead  of  being  printed 
in  full. 

Shoe  Workers,  Province  of  Quebec. — An 
Order    in    Council,    approved    December    28, 

1935,  and  published  in  the  Quebec  Official 
Gazette,  January  4,  amends  the  original  Order 
in  Council  and  amendments  for  these  workers 
(Labour  Gazette,  Septeimber  1934,  page  825, 
February,  1935,  page  149,  and  January,  1Q.36, 
page  89)  by  prohibiting  manufacturers  from 
periodiically  changing  from  the  piece  work 
system  to  the  hourly  pay  system  or  vice 
versa,  "such  change  permitting  an  illegal  re- 
duction of  the  rate  of  wages." 

Bakers,  Quebec. — An  Order  in  Council, 
approved  December  28,  1935,  and  published 
in    the    Quebec    Official    Gazette,    January    4, 

1936,  amends  the  original  Order  in  Council 
and  amendments  for  this  trade  (Labour 
Gazette,  February,  1935,  page  148,  June,  page 
531,  and  November,  page  1065)  by  changing 
the  territorial  jurisdiction  to  co,mprise  the 
counties  of  Quebec,  Levis  and  Montmorency, 
but  also  provides  that  master  bakers  in  the 
counties  of  Portneuf,  Lotbiniere,  Charlevoix, 
Dorchester  and  Bellechasse,  who  sell  all  or 
part  of  their  production  within  the  counties 
of  Quebec,  Levis  and  Montmorency  are  also 
to  be  governed  by  this  agreement.  This 
amendment  also  provides  that  outside  the 
city  of  Quebec,  and  the  town  of  Levis  and  a 
radius  of  15  miles  around  them,  the  minimum 
wage  rates  for  bakers  may  be  reduced  by  15 
per  cent. 

Bread  Deliverymen,  Quebec. — An  Order  in 
Council,  approved  December  27,  1935,  and 
published  m  the  Quebec  Official  Gazette, 
January  4,  1936,  amends  the  original  Order 
in  Council'  for  these  workers  ^Labour  Gazette, 
July,  1935,  page  629)  by  changing  the  ter- 
ritorial jurisdiction  to  the  same  as  for  the 
bakers  at  Quebec  noted  above,  and  provides 
that  outside  the  city  of  Quebec  and  the  town 
of  Levis  and  a  radius  of  15  miles  of  their  limits, 
the  minimum  wage  for  deliverymen  may  be 
10  per  cent  less  than  in  the  original  agree- 
ment. 
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Longshoremen  (Inland  Navigation  Ves- 
sels), Montreal. — An  Order  in  Council,  ap- 
proved December  28,  1935,  and  puiblished  in 
the  Quebec  Official  Gazette,  January  4,  1936, 
corrects  the  amendment  which  was  noted  im 
the  Labour  Gazette,  January,  page  90,  by  a 
change  in  the  nuimber  of  a  paragraph  (which 
does  not  affect  the  summ^ary  in  the  Labour 
Gazette). 

Men's  and  Boys'  Clothing  Workers, 
Province  of  Quebec. — An  Order  in  Council, 
approved  January  9  and  published  in  the 
Quebec  Official  Gazette,  January  11,  and  a 
further  Order  in  Council,  approved  January  23 
and  piiblished  in  the  Quebec  Official  Gazette, 
January  26,  amend  the  original  Order  in 
Council    and    amendments    for    these    workers 


(Labour  Gazette,  March,  1935,  page  238, 
Aipril,  page  323,  August,  page  733,  and  No- 
vember, page  1064)  by  adding  a  new  class 
to  the  classification  of  workers,  class  "K," 
which  consists  of  all  baiting  pullers  (male), 
and  for  whom  the  minimum  wage  rate  is 
16  ceiLts  per  hour  in  Zone  1,  12^  cents  in 
Zone  2  and  11^  cents  in  Zone  3,  these  rates 
to  be  paid  until  the  worker  is  promoted  into 
another  class.  The  rate  for  class  "H"  for  the 
first  six  months  is  changed  from  11^  to  12i 
cents  per  hour  in  Zone  3.  It  is  also  provided 
that  w'heire  a  factory  is  closed  on  certain 
religious  holidays,  the  time  m^ay  be  made  mp 
on  previous  or  siilbsequent  days  at  regular 
rates  of  pay,  providing  the  Joint  Committee 
is   notified. 


INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 
Schedules   Recently  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  1935,  page  534,  provides 
that  the  Minister  of  Labour  for  Ontario  may, 
upon  petition  of  representatives  of  employees 
or  employers  in  any  industry,  convene  a  con- 
ference or  series  of  conferences  of  employees 
and  employers  in  the  industry  in  any  zone  or 
zones  to  investigate  the  conditions  of  labour 
and  practices  in  such  industry  and'  to  negotiate 
standard  rates  of  wages  and  hours  of  labour. 
The  employees  and  emplioyers  in  attendance 
may  formulate  and  agree  upon  a  schedule  of 
wages  and  hours  of  labour  for  all  or  any  class 
of  employees  in  such  industry  or  district.  If 
in  the  opinion  of  the  Minister  a  schedule  of 
wages  and  hours  for  any  industry  is  agreed 
apon  in  writmg  by  a  proper  and  sufficient 
representation  of  employees  and  of  employers, 
he  may  approve  of  it,  and  upon  his  recomnaen- 
dation,  the  Lieutenant-Governor  in  Council 
may  declare  such  schedule  to  be  in  force  for 
a  period  not  exceeding  twelve  months  and 
thereupon  such  schedule  shall  be  binding  upon 
every  empLoyee  or  employer  in  such  industry 
in  such  zone  or  zones  to  whi-ch  the  schedule 
applies,  the  schedule  not  coming  into  effect 
until  ten  days  after  publication  of  the  Order 
in  Council  in  The  Ontario  Gazette.  The  Mini- 
mum Wage  Board  has  authority  to  enforce  the 
provisions  of  the  Act  and  of  the  regulations 
and  schedules.  Beginning  with  the  July,  1935, 
issue  of  the  Labour  Gazette,  summaries  are 
given  in  this  article  of  the  schedules  which 
have  thus  been  approved. 

Carpenters,  Kingston. — An  Order  in  Coun- 
cil, dated  December  23,  1935,  and  published  in 
The  Ontario  Gazette,  January  11,  makes  ob- 


ligatory the  terms  of  a  schedule  on  all  those 
engaged  in  the  carpentry  trade  on  building 
and  construction  work  in  a  zone  which  includes 
the  city  of  Kingston  and  the  surrounding  dis- 
trict which  is  defined  in  the  Order  in  Council. 

The  schedule  is  in  effect  from  January  21, 
1936,   to   December   17,   1936. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week.     Shift   work,   8  hours   per   day. 

Overtime:  from  5  p.m.  to  10  p.m.  on  the 
first  five  days  of  the  week  and'  fTom  noon  to 
5  p.m.  on  Saturdays,  and  all  work  on  the  eight 
specified  holidays,  time  and  one-half.  All  other 
overtime  and  all  work  on  Sundays,  double 
time.     No  overtime  after  5  p.m.  on  Saturdays. 

Minimum  wage  rate  for  carpenters  and 
joiners:  75  cents  per  hour,  but  all  work  con- 
tracted for  and  accepted  prior  to  December  17, 

1935,  of  which  due  notice  has  been  given  to 
the  Board  on  or  before  February  10,  1936,  may 
be  completed  at  a  rate  set  by  the  Board.  A 
rate  of  wages  may  be  determined  by  the  Board 
appointed  under  the  Act  or  this  agreement, 
for   aged   or  handicapped  workers. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship   Act. 

R\inters  and  Paperhangers,  Kingston. — 
An  Order  in  Council,  dated  January  7  and  pub- 
lished in  The  Ontario  Gazette,  January  11, 
makes  obligatory  the  terms  of  a  schedule  on 
all  those  engaged  in  the  painting,  decorating, 
paperhanging  and  glazing  trade  in  a  zone  which 
includes  the  city  of  KingstoE  and  the  surround- 
ing district  which  is  defined  in  the  Order  in 
Council. 

The   schedule    is    in    effect   from    January    21, 

1936,  to  December   17,   1936. 

Minimum  wage  rates:  spray  painters  85 
cents  per  hour;  painters,  paperhangers,  deco- 
rators' and  glaziers  70   cents. 

All  other  provisions  of  this  schedule  are  the 
same  as  those  summarized  ■above  in  the 
schedule  for  carpenters  at  Kingston,  except 
that  only  four  holidays  are  mentioned  and 
work  on  thes«  must  be  paid  for  at  double  time. 
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Painters  and  Paperh angers,  St.  Catharines. 
— An  Order  in  Council,  dated  January  10,  and 
published  in  The  Ontario  Gazette,  January  18,. 
makes  obligatory  the  terms  of  a  schedule  on 
all  those  engaged  in  the  painting,  paperhang- 
ing,  decorating  and  glazing  trad©  in  a  zone 
which  includes  the  city  of  St.  Catharines  and 
the  surrounding  district  which  is  defined  in  the 
Order  in  Council. 

The  schedule  is  in  effect  from  January  28, 
1936,  to  December  9,   1936. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week.     Shift  work,  8  hours  per  shift. 


Overtime  and  work  on  five  specified  holi- 
time  and  one-half,  but  not  more  than 
four  hoursi'  overtime  in  any  one  working  day. 
Work  on  Sundays,  Christmas  Day  and  Labour 
Day,  double  time. 

Minimum  wage  rates:  spray  painters  80 
cents  per  hour;  painters,  paperbangers,  deco- 
rators and  glaziers  65  cents.  All  work  con- 
tracted for  and  accepted  prior  to  December  9, 
1935,  of  which  due  notice  has  been  given  to 
the  Board  on  or  before  February  10,  1936, 
may  be  completed  at  a  rate  approved  by  the 
Board.  The  Board  may  set  a  rate  for  aged 
or   handicapped   workers. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 


PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  JANUARY,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


THE  movement  in  prices  during  the  month 
was  slight,  the  weekly  family  budget  in 
terms  of  retail  prices  being  somewhat  higher, 
due  to  an  advance  in  the  cost  of  foods,  while 
the  Dominion  Bureau  of  Statistics  index  num- 
ber of  wholesale  prices  on  a  weekly  basis  was 
lower  at  the  end  of  the  month  than  at  the 
beginning  but  was  somewhat  higher  week  by 
week  than  in  December. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  sixty-nine  cities  was  $8.17  at  the 
beginning  of  January,  1936,  as  compared  with 
$8.14  in  December,  1935;  $7.51  in  January, 
1935;  $6.67  for  March,  1933  (the  low  point  in 
recent  years);  $11.88  for  January,  1930;  $11.03 
for  January,  1922;  $16.92  for  June,  1920  (the 
post-war  peak) ;  and  $7.73  for  January,  1914. 
Changes  in  January  as  compared  with  the  pre- 
vious month  were  slight,  seventeen  items  show- 
ing a  somewhat  higher  cost  and  six  lower. 
The  largest  increases  occurred  in  the  cost  of 
beef,  mutton,  milk,  butter,  bread  and  potatoes, 
and  the  largest  declines  in  bacon,  lard  and  eggs. 
Including  the  cost  of  fuel  and  rent  with  that 
of  foods  the  total  budget  was  $16.68  at  the 
beginning  of  January  as  compared  with  $16.65 
for  December,  1935;  $15.90  for  January,  1935; 
$15.41  for  June,  1933  (the  low  point  in  recent 
years);  $22.17  for  January,  1930;  $21.52  for 
January,  1922;  $26.92  for  July,  1920  (the  post- 
war peak) ;  and  $14.49  for  January,  1914,  Both 
fuel  and  rent  were  practically  unchanged. 

In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics 
and  based  upon  prices  in  1926  as  100  was  72-7 
for  the  week  ended  January  31,  1936,  as  com- 
pared with  72-9  for  the  two  previous  weeks; 
73-0  for  the  week  ended  January  10;  72-6  for 
the  week  ended  December  27,  1935;  and  72-7 
for  the  week  ended  December  6.  On  a 
monthly  basis  this  index  number  was  72-6  in 
December,  1935  (the  last  month  available) ; 
71-4  in  January,  1935;  70-7  in  January,  1934; 
12457-8 


63-5  in  February,  1933  (the  low  point  in  recent 
years) ;  95-3  in  January,  1930;  97-1  in  January, 
1922;  164-3  in  May,  1920  (the  post  war  peak); 
and  64-9  in  January,  1914.  Grain  prices  were 
lower  at  the  end  of  January  than  at  the  be- 
ginning. In  the  animal  products  group  lower 
quotations  for  eggs  and  cattle  more  than  offset 
advances  for  hogs,  causing  this  group  to  de- 
cline. In  textiles  raw  cotton  and  raw  silk 
also  declined  in  price  and  in  non-'ferrous  metals 
the  principal  change  was  a  fall  of  five  cents 
per  ounce  in  the  price  of  silver. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  January  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistic®  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city 
except  milk  and'  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of   Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 
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The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by  vari- 
ous authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of 
Manitoba,  and  soft  coal  and  wood  in  the  west- 
ern provinces,  while  no  allowance  is  made  for 
the  quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the  mini- 
mum cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index   Numbers   of  Changes   in  the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly- 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936' 

(Average  prices  in  1913  =  100) 


Fuel 

Cloth- 

Sun- 

All 

— 

Food 

and 
Light 

Rent 

ing 

dries 

items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

168 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

162 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

167 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

161 

126 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1935.... 

102 

144 

129 

115 

155 

123 

Feb.  1935.... 

103 

144 

129 

115 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

155 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1935.... 

105 

139 

131 

113 

154 

124 

Sept.  1935.... 

105 

140 

131 

113 

164 

124 

Oct.  1935.... 

108 

140 

132 

115 

164 

126 

Nov.  1935.... 

109 

141 

132 

115 

154 

126 

Dec.  1935.... 

111 

141 

132 

115 

154 

127 

Jan.  1936.... 

111 

142 

132 

115 

154 

127 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent, 
18*%:  Clothing.  18i%;  Sundries,  20%. 

Retail  Prices 

Beef  prices,  which  had  declined  gradually 
between  July  and  December,  1935,  turned  up- 
ward in  most  localities  at  the  beginning  of 
1936,  sirloin  steak  averaging  22-9  cents  per 
pound  in  January  as  compared  with  22-5  cents 
in  December,  1935,  and  25-3  cents  in  July.  Rib 
roast  averaged  17-4  cents  per  pound  in  Janu- 
ary and  16-9  cents  in  December.  Veal  and 
mutton  also  were  at  higher  levels  in  Janu- 
ary than  in  the  preceding  month,  shoulder 
roast  of  veal  averaging  14-1  cents  per  pound 
as  compared  with  13-5  cents,  and  leg  roast  of 
mutton  averaging  21-3  cents  per  pound  as 
compared  with  20-2  cents.  Breakfast  bacon 
was  down  from  30  cents  per  pound  in  De- 
cember to  29-3  cents  in  January. 

Egg  prices  averaged  2  cents  per  dozen 
lower  at  41-5  cents  per  dozen  in  January. 
Increases  occurred  in  some  localities  but  these 
(Continued  on  page  210) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Jan. 
1914 

Jan. 
1918 

Jan. 
1920 

Jan. 
1922 

Jan. 
1926 

Jan. 
1928 

Jan. 
1929 

Jan. 
1930 

Jan. 
1931 

Jan. 
1933 

Jan. 
1934 

Jan. 
1935 

Dec. 
1935 

Jan. 
1936 

Beef,  sirloin... 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast  

Lard, pure 

Eggs,  fresh 

Eggs,  storage. 

2  lbs. 
2   " 
1   " 
1   " 

1  " 

2  " 

1  " 

2  " 
Idoz 

1  " 
6qts. 

2  lbs. 

1   " 

1   " 

1  " 
15   " 
10  " 

5  " 

2  " 

2  " 
1   " 

1  " 
4   " 

2  ;; 

0. 

27-2 
19-6 
100 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
161 
14-6 
55-5 
250 
180 
10-4 

8-6 

9-9 

11-6 

21-6 
10  0 
8-2 
8-7 
8-6 
241 
•7 

c. 

30-4 
24-6 
11  3 
12-2 
131 
250 

17-8 
28-2 
300 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28  0 
19-5 
10-6 

fl-4 

7-7 
9-6 

220 
9-8 
8-3 
8-7 
8-8 

280 
•7 

c. 

37-6 
260 
12-8 
16-8 
180 
34-4 

24-5 
40-6 
33-3 
28-4 
480 
52-0 

31-9 
18-5 
17-5 
660 
330 
210 
10-4 

10-8 

11-5 

9-9 

240 
10-8 
8-7 
91 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-6 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
580 

33-9 
20-5 
191 
61-5 
32-0 
220 
11-4 

12-4 

12-0 

11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
360 
-8 

c. 

46-4 
32-6 
16-6 
20-9 
20-6 
36-2 

24-8 
37-2 
45-5 
33-4 
55-2 
61-0 

35-9 
21-3 
19-6 
64-2 
320 
21-5 
12-0 

11-8 

12-4 

12-2 

22-8 
10-2 
9-1 
9-3 
9-5 
37-5 
•8 

c. 

63-8 
45-0 
25-3 
31-2 
33-1 
62-6 

44-8 
66-6 
63-3 
51-2 
71-4 
93-8 

51-2 
33-3 
30-4 
114-0 
65-0 
35-0 
19-6 

33-4 

19-7 

17-3 

42-8 
19-8 
12-5 
121 
10-1 
72-7 
•8 

c. 

71-4 
46-4 
25-7 
32-3 
36-5 
69-6 

52-4 
77-6 
86-6 
69-5 
90-6 
135-2 

74-8 
40-9 
38-1 
120-5 
74-0 
400 
30-4 

23-2 

26-2 

25-7 

62-0 
28-6 
16-0 
16-7 
14-7 
103-0 
•9 

c. 

54-6 
30-4 
18-9 
25-6 
26-7 
52-0 

39-8 
43-4 
71-2 
58-7 
79-8 
83-4 

48-6 
32-6 
29-3 
105  0 
48-0 
28-0 
19-6 

17-4 

220 

18-4 

36-8 
17-4 
13-5 
15-1 

13-6 

52-6 

10 

c. 

56-4 
30-6 
18-5 
28-9 
28-5 
53-8 

41-4 

49-8 
62-8 
501 
73-8 
920 

50-7 

§33-4 
§33-4 
115-5 
§54  0 
29-0 
§22-0 

16-0 

20-3 

15-7 

31-6 
150 
§17-9 
§17-9 
151 
88-0 
1-0 

c. 

62-8 
36-4 
21-7 
29-0 
25-9 
51-2 

37-2 
44-2 
64-3 
52-0 
73-8 
85-8 

47-0 
§32-1 
§32-1 
115-5 
§52-0 

31-5 
§21-2 

16-0 

19-4 

13-9 

32-4 
15-4 

§17-8 

§17-8 

15-2 

54-8 

1-0 

c. 

69-4 
43-2 
23-9 
301 
27-2 
53-2 

38-4 
44-8 
60-2 
48-4 
75-0 
88-2 

48-3 
§33-8 
§33-8 
115-5 
§50-0 

31-5 
§21-0 

21-2 

20-6 

13-6 

300 
14-4 

§17-7 

§17-7 

15-2 

42-6 

1-0 

c. 

71-8 
45-4 
25-1 
31-0 
29-8 
54-4 

39-4 
42-6 
64-4 
52-1 
77-4 
88-0 

47-5 
§33-0 
§33-0 
117-0 
§53-0 

32-0 
§20-6 

20-8 

21-3 

16-0 

29-2 
13-8 
§17-6 
§17-6 
15-1 
77-9 
1-0 

c. 

63-0 
37-2 
22-0 
26-9 
25-9 
52-6 

38-3 
41-6 
50-5 
401 

72-6 
67-6 

37-3 
§29-2 
§29-2 

99-0 
§37-0 

26-5 
§19-6 

15-4 

19-6 

12-6 

25-6 
12-2 
§14-3 
§14-3 
13-3 
41-7 
1-0 

c. 

41-2 
22-2 
12-2 
16-6 
12-7 
28-0 

18-1 
24-6 
39-1 
29-5 
57-0 
45-0 

26-1 
§19-6 
§19-6 

84-0 
§26-0 

23-0 
§16-4 

7-8 

15-5 

10-8 

23-2 
11-2 
§10-8 
§10-8 
10-2 
31-0 
•9 

c. 

400 
21-8 
12-0 
19-0 
16-6 
31-4 

21-6 
27-0 
40-7 
30-2 
58-2 
48-8 

28-4 
§19-7 
§19-7 

88-5 
§310 

25-0 
§16-2 

8-8 

15-5 

12-3 

32-0 
15-6 
§11-4 
§11-4 
9-9 
36-5 
•9 

c. 

40-0 
21-6 
12-1 
19-7 
19-4 
37-8 

32-3 

29-2 
37-0 
29-5 
61-8 
44-4 

25-5 

§19-4 
§19-4 

90-0 
§34  0 

260 
§158 

9-8 

14-8 

12-5 

25-6 
12-6 
§13-2 
§13-2 
9-5 
24-4 
-9 

c. 

45-0 
24-2 
13-5 
20-2 
20-8 
40-6 

300 
36-6 
43-5 
34-7 
61-2 
53-2 

30-4 
§20-4 
§20-4 

91-5 
§35-0 

26-0 
§15-6 

10-8 

15-4 

11-3 

24-8 
12-2 
§13-0 
§13-0 
9-2 
40-5 
-9 

c. 

45-8 
25-0 
14-1 
21-3 
2M 
40-4 

29-3 
35-8 
41-5 
33-9 
61-8 

Butter,  dairy. 
Butter,  cream- 
ery          

54-0 
30-6 

Cheese,  old.... 
Cheese,  new... 
Bread 

§20-6 
§20-6 
93-0 

Flour,  family. 
Rolled  Oats. . . 
Rice 

§34-0 
26-0 
§15-6 

Beans,  hand- 
picked 

Apples, evapor- 
ated  

Prunes,     med- 
ium size 

Sugar,  granula- 
ted   

10-8 
15-5 
11-4 
25-2 

Sugar,  yellow. 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 

12-2 
§13-1 
§13-1 
9-2 
41-4 
•9 

All  Foods 

% 

5-48 

5  96 

S 
6  95 

S 
7  34 

$ 
7-73 

$ 
12-42 

15-30 

$ 
11-03 

s 

11-63 

11-19 

$ 
11-30 

$ 
11-88 

$ 
9-86 

6-94 

$ 
7-50 

7-51 

$ 
8-14 

8-17 

Starch, laundry 

i\h. 

c. 

2-9 

c. 

30 

c. 
31 

c. 
3-2 

c. 

3-3 

c. 

4-6 

c. 

4-7 

c. 

4-2 

c. 

4-1 

c. 

4-1 

c. 
4-1 

c. 
4-1 

c. 

4-0 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-9 

c. 
3-8 

Coal,     anthra- 
cite  

Coal,  bitumin- 
ous      . . 

}U  ton 

"    cd 
Igal 

39-5 

311 
32-5 
22-6 
240 

45-2 

32-3 
35-3 
25-5 
24-6 

481 

350 
38-8 
29-4 
24-4 

65-0 

38-7 
42-5 
30-6 
23-7 

54-1 

37-1 
42-9 
321 
23-9 

72-4 

55-9 
63-7 

47-2 
25-8 

87-8 

65-2 
80-6 
62-5 
31-0 

109-6 

71-7 
80-2 
59-b 
31-7 

114-7 

65-8 
76-9 
56-2 
301 

102-7 

63-7 
750 
55-8 
31-2 

102-1 

63-0 
75-5 
55-4 
31-0 

101-4 

63-1 
76-0 
54-3 
311 

101-4 

62-5 
75-6 
54-4 
30-7 

96-0 

58-4 
63-6 
47-8 
27-0 

94-9 

57-9 
58-9 
45-2 
27-5 

95-1 

58-9 
62-1 
46-4 
27-2 

92-7 

58-7 
60-4 
451 
27-1 

93-1 

58-8 

Wood,  hard.... 

Wood,  soft 

Coal  oil 

60-2 
45-1 
26-9 

Fuel  and 
light 

i 

1  50 

% 

1  63 

$ 

1  7« 

$ 

1  91 

$ 
1-90 

$ 
2-65 

% 
3-27 

% 
3-53 

3-44 

$ 
3-28 

$ 
3-27 

$ 
3-2(' 

% 
3-25 

% 
2-93 

$ 
2-84 

1 
2-90 

$ 
2-84 

$ 
2-84 

Eent 

i  mo. 

$ 
2  37 

$ 

2-89 

$ 

4  05 

,*n 

$ 
4-83 

S 
4-5(1 

$ 
5-54 

$ 
6-92 

$ 
6-8C 

$ 
6-89 

$ 
6-94 

$ 
6-99 

$ 
7-06 

$ 
5-98 

5-57 

$ 
5-51 

$ 
5-63 

$ 
5-63 

ttTotals 



9-37 

% 
10-50 

$ 

12-79 

$ 

14  02 

$ 
14-49 

$ 
19-61 

$ 
24-15 

$ 
21-52 

21-9C 

$ 
21-41 

$ 
21-55 

$ 
22-17 

$ 
20-21 

15-89 

$ 
15-95 

$ 
15-99 

S 
16-65 

16-68 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

$ 

6-61 
4-81 
6-38 
5-15 
5-01 
5-85 
6-86 
6-02 
6-90 

i 

5-83 
5-26 
5-83 
5-64 
5-60 
619 
6-92 
6-50 
7-74 

i 

6-82 
6-81 
6-55 
6-33 
6-60 
7-46 
7-86 
8-00 
8-32 

% 

7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-33 
9-13 

$ 

7-51 
6-80 
7-45 

7-27 
7-43 
8-21 
8-46 
8-77 
9- 08 

$ 
12-45 
10-63 
12-33 
12-18 
12-51 
11-84 
12-18 
12-72 
12-69 

$ 
1535 
13-42 
14-97 
14-67 
15-35 
16-09 
15-39 
15-88 
1611 

$ 
11-18 
9-78 
11-11 
10-63 
10-88 
10-87 
11-06 
10-94 
12  08 

$ 
11-80 
10-77 
11-82 
11-23 
11-66 
10-83 
11-21 
11-31 
12-42 

« 
11-12 
10-32 
11-26 
10-37 
11-22 
10-80 
11-37 
11-29 
12-16 

1 
11-33 
10-23 
11-21 
10-54 
11-27 
11-13 
11-36 
11-52 
12-26 

11-92 
11-00 
11-81 
11-11 
11-84 
11-51 
11-90 
12-15 
12-85 

10-21 
9-81 

10-20 
9-24 
9-77 
9-33 
9-58 
9-51 

10-89 

$ 
7-32 
7-04 
7-32 
6-45 
6-85 
6-66 
6-66 
6-72 
7-65 

7'81 
7-35 
7-72 
6-95 
7-47 
7-06 
7-34 
7-32 
8-24 

$ 

7-73 
7-30 
7-85 
6-98 
7-50 
7-20 
7-27 
7-33 
8-18 

$ 
8-34 
7-73 
8-32 
7-58 
8-19 
7-74 
7-66 
7-87 
8-87 

8-35 

Prince  Ed.  Island.... 

New  Brunswick 

Quebec 

7-72 
8-41 
7-62 

Ontario    

8-25 

7-82 

Saskatchewan 

Alberta.. 

British  Columbia.... 

7-65 
7-79 
8-87 

tDecembor  only.     §Kind  most  sold. 

ft  An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  oent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Beef 


.-^ 


Pi 


Pork 


f- 


Bacon 


JSt3 


Domlnlon  (aTerage) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

5— Windsor 

&— Truro 

7— P.E  .1  .—Charlotte  town 
New  Brunswick  (average). . 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivera 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23 — Kingston 

24— Belleville 

25— Peterborough 

26 — Oshawa 

27-OriUia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

3#— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

62— Brandon 

Sasliatchewan  (average) 

63— Regina 

64— Prince  Albert 

65 — Saskatoon , 

56— Moose  Jaw , 

Alberta  (average) 

67 — Medicine  Hat 

68— Drumheller 

69— Edmonton 

60— Calgary 

61— Lethbridge 

British  Coiumbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67— Victoria 

68— Nanaimo 

69— Prince  Rupert 


cents 

22  9 
23-7 

22-8 

25-8 

22-5 

24-5 

25 

21-5 

21  4 

35-9 

22-5 

27-6 

28-3 

25 

20-8 

21-8 

20 

22-2 


17 


16 

26-1 

22-5 

23-9 

25-6 

26-5 

23-1 

18 

22-5 

22 

21 

26- 

26 

21- 

24- 

23- 

26- 

22- 

20- 


24-2 

24-5 

24-7 

22-2 

23-4 

24-2 

23-6 

22 

23-7 

25 

31 

23 

22-5 

25-3 

210 

21-9 

20 

19 

20 

17 

18 

22 

20-3 

22 

22 

17-1 

19 

20-4 

23-5 

21 

21 

25 

24 

25 

25 

25 

20 


cents 

18-8 

18-9 

18-5 

20-8 

19 

17-8 

18 

19 

18  2 

19  3 
17-2 
19-2 
20-8 
20 
17  6 
17-6 
18-3 
18-9 
16-5 
15-2 
20 
15 

18-8 
18-5 
19  8 
19-2 
20-7 
18-4 
15 

18-7 
19 

17-2 
21-4 
21-2 
19 
20 
20-5 
21-2 
18-7 
18 
22 
20 
20 
20 
19 
19 


•7 
•3 
•5 

20-5 

19 

18 

20 

20 

26 

19-4 

18-2 

19-6 

15  9 

16-7 

15 

13 

15-1 

15 

14 

16 

16 

17 

18 

14 

14-8 

16-8 

19-9 

19- 

16- 

22 

21 

19- 

20- 

20 


cents 

17  4 

17  0 

16-8 

18 

16 

19-4 

18 

13-5 

18  2 

19  0 
15 

19-3 
21-7 
20 
17-8 
18 

18-8 
19-2 
16-5 
14-7 
18 
14-3 
21-2 
19-9 
18  0 
21 
19-1 
181 
16-5 
16 
19 
17 

20-6 
17 
18 
20 
18-2 
20-3 
18 
16 
17-7 
16-6 
19-7 
18-3 
17 

17-3 
18 

16-6 
15 
16 


cents 

12  5 
12-9 

13-8 

13-5 

12 

12-3 

14 

12 

14-2 


18 
14 

15 

13-5 

131 

15 

14 

17 

15 

12 

13 

13 

17 

16 

17 

18 

16-3 

17 

19 

17-3 

18 


12  2 

11-5 

13-9 

13-3 

10 

11-7 

12-7 

11-7 

12-7 

10 

10-7 

12-5 

11-3 

11-3 

12-4 

13  7 
14-7 
12-4 
13-1 
12 
13-2 
12-7 
12-9 
14-4 
13-5 
13-2 
14-3 
14-4 
16-2 
14-6 
13 
14 
13 
14 
14 
14 

13-5 
14-9 
13-6 
10 
12 


16 

13 

12 

13 

11 

10-8 

12-5 
9  8 
9-9 
9-5 
9-5 

10 
9  8 

11 


cents 

10-2 
10-5 

11-9 

10-2 

11 

11-6 

10 

8-5 
11-5 
10-7 

9-8 
11 
11-3 


8-4 
9-6 
9-6 
12  1 
11-6 
11 

13-8 
12-4 
12-7 
13-5 
11-5 
10 


7-9 

8-1 
6-5 
8-3 
8-7 
7-5 
7 
7 
9 
9 

110 
9-8 
9-2 
9-7 
8-7 
111 
11 

11-5 
13-1 
11-4 
10 
12-3 
10 

13-5 
12-8 
11-5 
11-2 
12-9 
10 
10 

10-3 
10 
12 

10-8 
9-3 
9-7 
12 

12-3 

10-3 

10-5 

11-2 

9-7 

9-4 

10 

80 

9 

7 

8 

7 

8 


6-9 
8-4 
81 
11 

10 

11 

10-3 

12 

13 

13-1 

12-5 


12-6 

11 

12-2 
12 
15 

11-6 
13-1 
12-2 
11-9 
8-5 
14 
12 
10 
10-5 
12-2 
16-4 
14-7 
13-7 
14 
17 

16-7 
15-3 
17-7 
16-7 
18-5 
15-7 
18-4 


15 

17-2 

16-5 

16 

17-2 

16-1 

16-7 

17-2 

15 

16-7 


16-4 

13 

16 

14  0 

12-9 

15 

10  8 

10 

10-5 

10 

11-4 

10  4 

10 


10-3 
10-6 
10 
14 

12-2 

14-5 

14-3 

13 

15-5 

15-7 

15-7 


21  3 

18-4 

20 

20 


15-3 


20  0 


20 


22-9 

22-5 

22-7 

25-6 

25 

20 

24 

19 

23-5 

24-1 

220 

21-2 

25 

20-1 

17-5 

22-5 

20 

25 

25-8 

22-5 

19-7 

25-2 

24-7 

25 

20 

18-5 

20 

20 

20 

25 

21 

24 

24 

18 

18 

22 


22-2 

22 

25 

18-7 

18-7 


16 

15 

17-5 

17-9 

15 

18 

17 

22 

19 

18 

18 

23-3 

22 


25 

22-5 

24 

23 

25 

20 


cents 

21  1 
21-5 

22-1 

22-3 

20 

22 

20 

22-5 

19-4 

21  4 

20 

23 

21 

20 

17 

16 

17 

18 


14 


16-3 

19 

19 

22 

20 

18-7 

20-9 

19-2 

21 

20-7 

23 

22-3 

21-2 

21-7 

21-6 

22 

25 

21 

20 

23 

22 

22 

22 

21 

22 

21 

21 

21 

24 

24 

27 

22-2 

22 

24-8 

21 

22 

20 

20 

19-8 

23-5 

18-8 

18 

18 

17 

20 

16 

20 

17-2 

22 

22 

25 

25-3 

22 

21-8 

23-8 

23 

20 


20-2 
21-8 

21-5 

19-8 

20 

21-3 

23-5 

24-7 

17-5 

23  0 

20-7 

21-7 

24-4 

25 

18-2 

17-5 

16-7 

19-1 

18 

16-3 

18 

19-6 

19-2 

19-5 

20  7 

19-5 

17 

18-8 

18 

20 

19 

21-7 

18-7 

19-4 

21-7 

22-7 

20-2 


19-7 
18-3 
20 


22-2 

22 

20 

20 

23-7 


21-5 

19-9 

25 

23-2 

2M 

22-1 

22-5 

19  8 

19 


17  4 

18 

16-5 

17-8 


17  3 

15 

20 

17 

16-2 

18 

21-7 

21 

20-7 

22 

23 

22-9 

23-4 

20 

20 


29-3 
27-9 

27-5 

26-5 

27-7 

27-9 

29-5 

28 

27-5 

29  0 

28-7 

28-4 

29 

29-7 


27- 


31 

26 

25 

28 

27 

25 

26 

27 

28 

29 

27 

26 

28 

28-2 

27-2 

29-4 

30-1 

30-1 

26-3 

26-4 

28 

28-1 

261 

26 

26 

26 

28 

28 

28 

27 

27- 

26-6 

28-2 

28 

32 

29-7 

29 

34-7 

34-5 

31  5 

30-4 

32 

33  2 

32-7 

36-2 

32 

31 

29 

32 

28-7 

27-8 

31 

27 

33 

33-2 

30-7 

35-2 

32 

33 

34 

32-5 

33 


32-6 
31-6 

29-4 

3M 

31-8 

32-3 

32 

33-1 

31-3 

31  7 

31-6 

31-6 

31-7 

31-7 

30-6 

30-5 

33-4 

29-1 


31-6 

30-5 

29-5 

29-9 

29-9 

31-6 

32-3 

28-7 

30-6 

30 

31-2 

30-9 

31-2 

34-6 

33-2 

29-3 

29-9 

31-5 

32-1 

30-9 

28-9 

30 

30-6 

31-7 

30-8 

30 

29-9 

31-7 

28-6 

30-7 

32 

34-4 

32-9 

33-3 

37-2 

37-3 

34-6 

32-9 

36-3 

37  0 

36-5 

40 

36 

34 

32 

36 

31 

31 

33-8 

31-7 

36-7 

37-5 

34-2 

38-6 

35-5 

36-9 

37-7 

35-7 

37-8 


Price  per  single  quart  higher.        b.  Price  in  bulk  lower.       c.  Grocers'  quotations. 
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AND    RENTALS  IN  CANADA  AT  THE  BEGINNING   OF  JANUARY,    1936 

Fish 

Eggs 

Butter 

111 

111 

1 

P 

1^^ 

li 

ill! 

pi 

fill 

J 

-Si 

J3 

u 

0 

cents 

169 
10-5 

cents 

22-6 
24-3 

22-8 

25 

25 

cents 
15-6 

cents 
132 

cents 

51  1 
45-2 

43-5 
45 
55 
40 

cents 

17  4 
13  4 

12-8 
13-5 
14-8 
12-7 
13-5 
12-8 

12  4 

13  0 
13-3 
13-5 
15-2 

9-8 
17  7 

cents 

17  0 
14  2 

14-4 

15 

14-7 

11-2 

15 

15 

140 

16  0 

14-7 

13-9 

17-3 

18 

16-3 

16-2 

15 

18 

18 

18 

15 

15 

16-9 

15 

16-4 

16-8 

15 

15-6 

16-2 

15 

17 

17 

17-2 

15-7 

15 

15-6 

15-5 

14-5 

15-8 

17 

16-7 

16-3 

16-3 

15-5 

21 

17-5 

16-5 

15 

15-7 

14-6 

""is;? 

18-2 
16-4 
17-8 
16-4 
15-7 
17-1 

18  2 
18 
19 

17-1 
18-8 

19  5 
21-5 
20 
18-6 
18 
19-5 
20-6 
22 
21 

22-5 
18 
18-1 
19 
25 
19 

cents 

22  2 
16-5 

15-8 

20-2 

15-2 

16-3 

15-7 

15-7 

20  3 

18-4 

16-9 

23-2 

18-4 

15 

16-5 

16-1 

19-6 

17-7 

12-2 

15-2 

15 

13-3 

21-8 

17-7 

24-8 

27-8 

18-2 

22-5 

20-5 

21-4 

26-7 

23-2 

29-1 

28-8 

30-2 

27-7 

26-6 

26 

24-8 

21-8 

23-8 

24-8 

28-7 

32 

28-2 

26-8 

25-5 

23 

19-7 

20-5 

18-7 

161 

22-8 

29-7 

27-5 

22  4 

24-8 

20 

21-5 

21-3 

17-8 

19-2 

27-5 

22-5 

21-6 

15-1 

22-6 

30-6 

22-5 

25-9 

28-7 

24-5 

29-7 

25 

24-7 

24-3 

25 

25-1 

cents 

17  9 
18-9 

17-7 

18-5 

18-8 

17-5 

20 

20-7 

17  6 

18  1 
18-8 
18 
19 

16-5 
16-7 
17-6 
17-7 
16-3 
16-5 
16 
16 
15-5 
17-1 
17-3 
17  9 
17-3 
18-4 
16-7 
16-5 
19-5 
17-9 
18-2 
17-3 
17-6 
17-2 
17-1 
17-3 
18 

17-7 
17 

17-6 
17-7 
17-5 
17-6 
17-5 
16-7 
17-8 
15-2 
18 
18-5 
19-3 
20-2 
18 
19-7 
21-2 
17  1 
17-5 
16-7 
17-5 
17-3 
18-8 
17-6 
16-5 
17  2 
17-2 
18-3 
17-5 
17-3 
15-7 
191 
22-5 
19-4 
19-7 
17-5 
16-5 
18-1 
19-2 
20 

cents 

41  5 
480 

50-7 

47-5 

44 

47-5 

49-5 

48-5 

42-7 

44  3 

49-1 

46-9 

41 

40 

42-2 

43-2 

44-3 

42-8 

■■■■38^7 
41-6 
38 
45-6 
43-2 

40  5 
46-5 
43-3 
39-9 
37 
38-7 
43 
39-2 
43-7 
40-7 
41-6 
39-8 
36-6 
35-7 
39-3 
36-7 
34-3 
38-3 
38-3 
39-3 
36-7 
38-4 
41 

37-7 
45-8 
44 
50 
46-6 
43-2 
39 
39-6 

41  4 
42-1 
40-6 

42  0 
41 

44-2 
43-1 
39-5 
39-9 
42-5 
38-3 
37-8 
42 
38-8 
39  1 
45 
44 
45-4 
34-2 
33-8 
37-4 
36-7 
36-3 

cents 

33-9 
37-6 

38-2 

38-4 

34-8 

34-8 

38-7 

40-4 

33-6 

36-5 

39-8 

33-9 

37-4 

35 

34-2 

34-6 

34-9 

35-7 

34 

34-8 

36 

31-7 

33-1 

33-3 

340 

37-3 

34 

33-5 

32-5 

31-7 

34-3 

34-8 

35 

34-3 

35-2 

34-2 

32-6 

32-3 

34-6 

3M 

28-7 

32-2 

33-5 

35-1 

33-8 

34 

35 

33-4 

35 

37-1 

40-4 

34-2 

35-4 

32-3 

32-5 

31-6 

30-5 

32-7 

31-3 

29-1 

33-8 

31-5 

30-7 

31-3 

33-5 

30-9 

29-4 

30-5 

32 

32-9 

35-2 

38-3 

38-8 

29-1 

28 

32-8 

29-7 

31-2 

cents 

10  3 

9-8 

10-12 
10 
8  c 
11-8 
10  c 

8  c 
8-9 

105 

10 

12 

10 

10 

9  1 
10 
10  b 
10 

7  c 

8b 

8 

8 

10-11 

10 

10  7 
11 

9 
10 

9 
10 
lib 
10 
12 
11 
11 

11-5 
11 
11 

11 

10.. 

cents 

270 

28-2 
28 
27.7 
29-2 
a25 
29-3 
29-8 
25  0 
28-4 
29-4 
29 
30-1 
25 
259 
24-3 

■■"26:5 

■■■■25" 
27-7 
26 
27-5 
26-8 
27 
25-4 
29-1 
27 
28 
27-7 
28 
26 
28 

a28-6 
29-2 
26-5 
29 
26-6 

cents 

30  6 
33-3 

31-3 

33-1 

33-6 

32-1 

34-7 

35 

29-8 

31  8 
32-8 
32-5 
31-7 
30 
28-7 
29-2 
28-9 
28-8 
27-7 
29-2 
27-8 
28-7 
29-8 
28-3 
30  2 
29-4 
28-7 
29 

29-4 
29 
30-1 
30-8 
30-5 
30-7 
29-7 
30-4 
30-4 
30-3 
30 
29-4 
30 
30- 1 
30-2 
31-6 
29-9 
28-9 
29-7 
30 
29-5 
31-2 
33-2 
31-2 
29-8 
31 

31-3 
28-6 
28-5 
28-6 
28-9 
28-5 
29-6 
28-9 
28-6 
30  6 
30-8 
30-8 
30 
31-2 
30-2 
33- 1 
33-3 
33-9 
33-8 
321 
31-8 
33-2 
33-6 
32-7 

7-8 

1 

10 

9. 

12 

3 

12 

< 

4 

5 

42-5 
46-5 

48-2 
44-7 
45 
55 

6 

"     i2-5 

25  0 
27  4 

25-7 
26-6 
30 

7 

12-8 
12 

14-3 
12 

18-5 

22 
15 

8 
9 
10 

11 

13-2 

241 

23 

23-4 

25 

17  5 

20 

8-5 

55  0 

12 

11 
18 
10 

8 

8-3 

9 

60 

........ 

13 
14 

15 

16 

15 
17 
19-7 

""i6-4 
17-9 
16 
16-2 
17 
15 
19 
16-5 

17 

18 

13-7 

25 

15 

19 

8-5 
10  0 
10 

50 
60  0 

90 

150 

15 

22  1 

24-6 

25 

20 

17-8 
15 

21 

9.9. 



15 

60 

23 

24 

21 

?5 

2ft 

18 
25 

15 
20 

?7 

28 

15-3 
15 

15-7 
14-9 
16-7 
16-7 

■■'is' 

18-7 

14-5 

15-3 

15 

18-3 

15 

?9 

•  • 

SO 

31 

32 

33 

34 

17 

55 

35 

36 

20 

20 

10 
10 
10 
10 
12 
10 
10 
12 
12 

10  b 
12  •5a 
11 
11 
11 

9.4 
10 
8-3-9-la 

8-8 
10 

9 

10 
10 

10  0 
10 
10 
10 
10 
10 

11  3 
10 

12 -53 

12 -53 

10 

10 

10-12 -53 

10  a 

14- 3a 

28 
28-5 
30-6 
28 

■■■'29" 
26 
27 
25 

■"■28-5 

■"■25" 

23  5 

23 
24 
24-3 

23-1 
23-6 
25-5 
25 

24  7 
25-1 
25-5 
24-5 
24 
24-2 
28-8 

■■■■26-3 
27-5 
30 
29-5 
30-5 

37 

38 

39 

25 
23-5 

40 

15 

20 

41 

42 

43 

20 
21 

15 

15-5 

18 

19-6 

16-8 

19-1 

15 

19  3 

18-5 

20 

21  8 

23-2 

20 

21-2 

22-6 

24  2 

25 

25 

22-7 

44 

15 

15 

10 

60 

45 

46 

22-5 
22 

65 

47 

19 
20 
20 
17  0 
17 

48 

49 

50 

200 

21  0 

22 
20 

22  1 
22-6 
22-2 
20-7 
23 

21  4 
22-5 
22 
21-2 
20-7 
20-4 
20  4 
25 
23-5 
23-7 

500 

51 

20 

50 

5?, 

22  1 

21-5 
22-5 
19-4 
25 

23  0 
22-5 
25 
23-5 

10-8 

11-5 
10 
9-6 
12 
12  5 

"'"ii-5 

14 

13  7 

12-5 

10-1 

17 

15 

16  2 

15 

15-5 

53 
54 
55 
56 

57 
58 
59 

23-6 

60 

20-4 

12 
13  7 

13-7 

14 

13-5 

18 
17  0 

19 

16-5 

17-5 

61 

18-5 

23-3 

21 

21-3 

16-5 

22  1 

23-2 

26-2 

24 

20 

21-6 

20 

62 
63 
64 
65 

14-6 
14-2 

15 

15 

66 
67 

68 

15 

20 

69 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


la 


JH    CD 


|2i 

CO 


1^' 

15 

.11 


a| 


Canned  Vegetables 


S" 


o  a 

H 


1^ 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

6 — Windsor 

6— Truro 

7— P. E.I  .—Charlotte  town... , 

New  Brunswick  (average) 

8— Moncton 

9— Saint  John , 

10 — Fredericton , 

1 1— Bathurst , 

Quebec  (average) 

12— Quebec , 

13— Three  Rivers , 

14— Sherbrooke 

15— Sorel , 

16— St.  Hyacinthe , 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

2&— Oshawa 

27— OrilUa 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

81— Hamilton 

82— Brantford 

33— Gait 

84— Guelph 

86— Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40 — Chatham 

41— Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

45 — Sudbury 

46-Cobalt 

47 — Timmins 

48^Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Blanitoba  (average) 

61— Winnipeg 

62 — Brandon 

Basliatcbewan  (average) 

63— Regina 

64— Prince  Albert 

65 — Saskjitoon 

56 — Moose  Jaw 

Alberta  (average) 

67— Medicine  Hat 

68 — Drumheller 

69— Edmonton 

60-<;algary 

61 — Ijethbridge 

British  Columbia  (average)... 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67 — Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


cents 

20-6 
J9-4 

19-6 

18-7 

19- 1 

19-4 

19 

20-7 

19  4 

20-2 

20-9 

20-8 

20 

19 

19 


6 
6 

7 

6-6 

6 

•7-7 

5 

4-7 

4-7-5 

4 

""4 
•7-5 


4.7-1 
•7-5 
6 
6-6 


53 
6-6-7 
■3-6^7 

5^3b 

6-7 
•3-6-7 
•3-6-7 
•3-6-7 
6-6-7 
6-6-7 

6 


4-7-5-3 


6-6 
4-7-5 


5-3-6 
5 
6 

5-3-6 


6 

5-3-6 

5-3-6 

5-3-6 

6 

5-6 

5-3-6 

5 

5-6-6 

4 

5 

6 

€ 


6 

5-3-6 
5 


8 
7-5-8-3 


cents 

15  0 
14  7 

16 
16-1 
13-5 
13-8 


13-9 
15-5 
15  2 

16 
17-4 
14 
13-3 

13  5 
14-5 
12-8 
13-2 
15-2 
12-1 
14-5 
13-2 
14-3 
12-1 

14  4 
14-1 
11-8 
12-7 
14 

14-8 
13 

15-2 
16-1 
16-3 
15-7 
14-9 
15-5 
15-2 
14-8 
14-9 
13 

15-4 
15-6 
14-3 
15-7 
14 
16 

15-2 
14 

12-6 
13 

12-4 
11-2 
15 

14-2 
lG-8 
16 
17-5 
15-6 
15 
16 
15 

16-5 
17-6 
15 


17-7 
20 


17-3 

15 

17-5 

15-5 

19 

18 

18 

20 

15 


52 
5  0 

5 

4-9 

5 

5-2 

5 

5 

4-6 

5  1 

5 

5-3 

5 

4-9 

5  0 

5 

4-7 

5-4 

6 

5 

5 

5 

5 

5 

5  1 

5-1 

4-8 

4-8 

4-9 

4-8 

4-8 

4-6 


4-7 

4-9 

5 

5 

5 

5-1 

5 

4-7 

5 

5 

5-2 

5 


5 

5 

6 

7 

7 

6-3 

5-6 

5-4 

5  7 

5-4 

5-9 

5  0 

4-9 

5 

5 

5 

5  5 
6 


5-5 
5-6 
4-7 
5  9 


7-8 
7  5 

6-6 

7-7 

7-4 

7-7 

7-7 

7-7 

7  2 

7-7 

8-4 

7-2 

7-3 

8 

6  3 


7-2 

6 

6-5 

5 

5-4 

7-3 

6-4 

8-5 

8 

8-7 

7-7 

7-9 

9 

8-8 

8-3 

8-3 

8-1 

8-5 

8-2 


81 

9-2 

8-7 

8 

8-1 

7-5 

8-5 

8 

8-2 

8-7 

8-8 

9-2 

8-4 

9-6 

9-1 

10 
9  1 
8-6 
83 
9-3 

10-2 
7  4 
7-1 
6 

7-6 
8-3 
7-8 
6-8 
6-8 
7-9 
7-8 
5-8 
6-8 
65 
6 
6-4 


11  0 
13  4 

11-1 

11-9 

13 

12-8 

125 

12-8 

13  0 


13-4 

13-5 
12-9 
14-2 
13 

10  9 
10-6 
11-3 
11 
10 

11-3 
10 

11-2 
10 
12-4 

11  1 
11-2 
11-9 
10-5 
10-3 
10-5 
10-7 
11-7 

9-8 
10-5 
11-1 
9-5 
10-4 
10-7 
11-3 
10-4 
9-7 
11-4 
IM 
12-3 
11-4 
9-7 
11-6 
9-6 
11-6 
131 
11-7 
12-7 
13-7 
11 

10-6 

11-0 

10-3 

11-6 

10  9 

10 

11-2 

10-4 

11-8 

10-8 

11-1 

11-7 

9-9 

10-3 

10-8 

8-4 

8-5 

10-4 

8 

8-4 
7-9 
7-3 
8-2 
8^2 


11  1 
10  9 

10-3 
9-9 
10-7 
10-6 
121 
11-8 
11-1 
10  9 
11-7 
10-6 
10-6 
10  6 
9  9 
9-8 


10-4 
104 
9-8 
9-6 
9-7 
9-6 
10-5 
9-9 
10 
9-9 
9-8 
9-4 
10-1 
11-2 
10-4 
10-1 
10-2 
10-3 
10-4 
10-4 
10-8 
9-9 
11-2 
10-2 
108 
11-2 
10-9 
10-1 
10-7 
10 

11-5 
10-7 
12-4 
11-4 
10-4 
10-2 
11 

12-5 
12 

12-9 
13  1 
12-6 
13-3 
12-9 
13-4 
12  5 
12-8 
12-4 
12-4 
12-5 
12-4 
12  3 
13-2 
121 
121 
12-2 
11-8 
12-2 
11-7 
13-3 


12  0 

11  8 

12-1 

11 

11-5 

11-6 

12-1 

12-7 

12  4 
11  8 
11-7 
11-3 
12-1 
12-1 

11  7 
111 
12-1 
12-1 
13-8 
10 
11 
12 
10 
11 
11 
11 
11 

10-7 
10-7 
10-4 
10-6 
12-1 
11-1 
11-7 
10-9 
10-5 
11-4 
10-7 
11-9 
10-5 
10-8 
11-2 
12-1 
11-4 
12-1 
11-3 
11-8 
11-3 
12-5 
12-6 
11-9 
12-2 
12-9 
11-6 
12-5 

13  4 
12-8 
13-9 
13  5 
131 
14 

12-9 
13-9 
13  4 
13-5 
13-1 
13-5 
13-4 
13-5 

12  6 
13-5 
14-3 
13-5 
12 

11-6 
11-8 
11-9 
12-3 


a.  Chain  stores  etc.,  sell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities. 


b.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JANUARY,  1936 


II 


Potatoes 


Apples 


■♦->  » 
2  t" 


a 

3 

as 

.  o. 


^3  »H 

(U  Q, 


Pi 


1-242 
1-234 

1-422 
1-077 
1-00 
1-449 
1-35 
1-106 
•770 
1  088 
-968 
1-504 
1-068 
•812 
1-283 
1-368 
1-261 
1-305 
-90 
1-162 
1-43 
1-28 
1-495 
1-347 
1-344 
1-438 
1-157 
1-471 
1-436 
1-366 
1-456 
1-206 
1-535 
1-636 
1-509 
1-488 
1-333 
1-371 
1-33 
1-356 
1-317 
1-389 
1-247 
1-215 
1-267 
1-336 
1-207 
Ml 
1-398 
1-442 
1-257 
1-615 
1-334 
1-082 
1-07 
•629 
•658 
•60 
•816 
•848 
•787 
•777 
-85 
-941 
1-04 
1-02 
1-00 
•984 
•663 
1-506 
1-15 
1-59 
1-55 
1-23 
1-38 
1-54 
1-56 
2-05 


cents 

24  2 

23-5 

26-9 

21-4 

18-6 

28-1 

25 

20-7 

19  5 

231 

19-4 

29-5 

25-4 

18 

24  2 
26-9 
22-4 
26-4 
17-2 
22-6 
25-5 
26-3 
27-3 
22-8 

25  9 
29 

22-2 
28 
27-8 
25 
27-9 
24-4 
29-1 
30-5 
29-3 
27-6 
25-2 
27-6 
24-6 
26-3 
26-4 
26-4 
24 

23-7 
23-4 
25-2 
21-6 
22-4 
29-3 
27-6 
25 
29 
26-1 
21-8 
21-5 
14-0 
14 
14 

18  0 
19-4 
14-3 
17-8 
20-3 
20-5 
22-5 
23-3 
17 

23-7 
16 

279 
25 
28 
30 
23-8 
23-9 
29-3 
24-8 
38-1 


21-6 
171 


15 

17^6 

193 


16-5 
10  0 
20  6 
19-5 
25 
17-3 


21-5 


22 
22-3 

25 

20 

24-5 

18-3 

19-2 

19-5 

23 

22 

15 

19-5 

26-7 

18-1 

19-5 

21-7 

24-9 

15 

21-7 

20-6 

17-7 


25-7 
20-9 


cents 

15  5 
15  0 

15-3 


15 
14^7 
15 
15^1 


14 

13-7 

14-7 

12-5 

13  6 

12-9 

15 

14-5 

12-8 

13 

13 

13-7 

131 

14-4 

15  7 

14-2 

13-7 

16-7 


16-7 

16-4 

19 

15-2 

19 

16-7 

13-3 

13-1 

13-1 


16  2 

12-7 

16-7 

15-5 

20 

15  9 

17-5 

15-5 

16-2 


14-5 
18  4 

15 

18-3 

20 

18 

20 

18-3 


cents 

11-4 
11-5 

11-7 

11-1 

11-9 

11-9 

11 

11-1 

12-3 

11  9 
12-8 
12-1 

n-9 

10-7 

12  0 

12 

12-3 
12-9 
12-3 
14 

11-9 
10 
11-7 
11-2 
11  4 
11-6 
9-3 
10-6 
12-2 
11-8 
13 

10-5 
11-2 
10 

10-6 
111 


cents 


11-9 
11-7 
11-8 
11-8 
11-1 
11-5 
10-7 
11-7 
11-1 
9-6 
11-8 
11 

12-1 
12-1 
13-1 
12-3 
10-8 
11-4 
11-4 
11  0 
10-9 
11-1 
11-2 
10-4 
12 

10-9 
11-5 
11  2 
11-1 
11 

n-z 

10-9 

ii-e 

10  7 

11-9 

10-6 

11-5 

10-2 

10-2 

10-7 

10 

10-3 


16 
15 

15 

15 

15 

17 

16 

15-3 

15-2 

15-1 

15-4 

14-7 

15-2 

15-2 

15  7 

16-3 

16-2 

17-4 

14 

15 

15 


17 

15-9 

16-8 

16-3 

17 

16-8 

16-4 

17 

16-9 

16-3 

16-8 

17 

17-8 

16-5 

15-2 

17-6 

15-4 

16-7 

16-2 

15-8 

16-8 

17 

18 

17 

17 

16 

16 

16 

16-9 

17-0 

16-3 

17-7 

16-9 

18 

17-8 

15-5 

16-2 

17  4 

17-8 

18-2 

17-1 

16-2 

17-6 

16-4 

16-9 

17-7 

17-3 

15-9 

15-1 

15-6 

15-5 

17-5 


cents 

15-1 
15  3 

14-8 

14-1 

15 

16-7 

16 

15-2 

14  4 

14-e 

15-3 
13-1 
14-1 
15-7 
13  9 
13-8 
14-3 
12-4 
12-8 
14-2 
14-7 
13-1 
13-7 
15-8 

15  5 
15-9 
15-6 
15 

15-4 
14-3 
15-1 
14-6 
15-3 
15 

14-6 
14-8 
14-2 
14-7 
14-7 
14-8 
14-6 
14-7 
14-5 
15 
15 

14-4 
15-7 
14-7 
17-2 
17-6 
17-5 
17-2 
15-7 
17-9 
18-2 
15-6 
15-3 
15-9 
15  7 
15-3 
16-4 
15-4 
15-7 
15  7 
16-8 
15-2 
15-6 


cents 


62-0 
59-2 


57-5 
60 
50  0 
50-0 


50 
65-3 

76-2 
60 


52-5 
57-5 


57-5 
C2  0 


57 
58-5 


65 


62-7 

67-2 

64-2 

67 

57-5 

58-1 

59-2 

64  3 
60-3 
68-3 
64-6 
65-9 
64-8 
67-3 
60-2 

65  4 
65-6 
64-5 
64-3 
65-7 
67 
59  9 

•7 


64 

64 

57- 1 

55-6 

59-2 

48-3 

64 


20-2 
20  0 

19-9 
18-9 
18-6 
20-6 
21-3 
20-5 

19  0 
19-3 
20-3 
19-4 
18-8 
18-7 

20  1 
21-7 
20 
21-4 
18-5 
19-3 
20 
21 
19-8 


19-2 
19-7 

19-8 

19-7 

18-3 

19-3 

19-5 

20-1 

20-4 

18-8 

18 

18-4 

18-5 

19-2 

20-9 

20-8 

19-5 

18-5 

20-4 

19-3 

21-3 

19-5 

19-9 

20-2 

19-5 

20-2 

19-7 

20 

20-3 

20-3 

20-8 

19-4 

20-9 

18-8 

23 

21  8 
22 

23-5 
20-6 
21-2 

22  1 
23-7 
21-6 
22 
21-6 
21-6 
21-1 
22-3 
23 
24 

20-5 
19-6 
18-5 
19-6 
21 


cents 


56-2 
58-0 


56-5 
59-5 


57  7 

55 


60-3 

'ei-i 


59 


65 


59-7 

60 

58-0 

60 

62-5 

55-7 

53-5 

61-7 

64-7 

59-3 

57-8 

60 

55 

65 

55 

60 

59 

65 


59-5 
54-2 

58 

53 

58-2 

60 

54-5 

50 
50-4 
51  7 

48-6 

54-8 

54  7 

51-2 

69-2 

53 

55-2 

53-3 

57-2 

54-5 

51-8 

50- 1 

53 

50  8 

63-3 

55-8 

51 

46-9 

45 

46 

47-5 

51 
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RETAIL  PRICES  OF  STAPLE  FOODS, 

GROCERIES, 

FUEL 

AND  LIGHTING 

Sugar 

i 

'i 
a  . 

1 

a 

> 

h 

1^ 

1 

a 

M  . 
|l 

0  " 

a 

LOCALITY 

t 

a"" 

II 
O 

^*5 

O  t, 

< 

Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney 

cents 

63 
6  3 

6^5 

5^8 

6-7 

5-9 

6 

6-7 

59 

6-3 

6^1 

6^1 

6-7 

6^2 

59 

6 

5^9 

5-7 

6 

5^8 

6 

5^8 

5^7 

61 

61 

6 

5-8 

5-8 

6^1 

5^6 

6 

5-8 

5^8 

5^6 

0 

5-7 

5^9 

6-2 

6 

5^9 

62 

Q.i. 

6-2 

6-i 

&-2 

5-8 

61 

5-8 

6"* 

6^3 

7 

6^7 

6^5 

6-1 

6^7 

611 

&-8 

66 

68 

6^3 

6^9 

6^8 

7 

68 

6^8 

7 

6-9 

69 

6^5 

6-6 

7-7 

7 

7 

5-9 

5^9 

6^4 

6-3 

6-2 

cents 

6  1 
6  0 

6 

5-8 

6-2 

5^9 

5-8 

6-2 

5  4 

6  1 
6 

5^9 
63 
6 

5  7 
5^8 
5-8 
5^5 
5-8 
5^5 
5-7 
5^7 
5-5 
5-8 

6  0 
6 

0-& 

5-7 

5-9 

55 

6 

5-7 

5^7 

5-6 

6 

5-6 

5^8 

61 

6 

59 

6^2 

6-4 

6-2 

6^3 

6^2 

5-7 

6-1 

5^5 

6^2 

6-2 

6^9 

6^4 

6-2 

6 

6^5 

61 

6^8 

6^5 

73 

7^4 

6^7 

7^7 

7-2 

68 

6^7 

6^8 

7-2 

7 

6-4 

6-2 

6-9 

6-7 

6-7 

5-7 

5-5 

6 

5-9 

6 

cents 

36-6 

40  6 

40-5 

41 

45 

37^8 

38 

41-5 

42  5 

41  0 
4M 
38^7 
41-2 
43 

371 
36^9 
38^3 
35-4 
38 
45 

32-5 
32^5 
38 

37^6 
36-7 
33-5 
36^6 
35-6 
35^3 
41-7 
44 

35^3 
38-4 
38^7 
35-4 
38^3 
37^9 
34 

32^8 
3b4 
38^2 
38-4 
38-2 
40^5 
39-2 
336 
36-4 
38^3 
39^7 
35^7 
35-5 
32^4 
31 

36-6 
38 

32-8 
33-5 
32^1 
33  0 
32^8 
32^2 
321 
35 

32  6 
34-2 
30 
36-3 
32^4 
30-3 
35-3 
38-7 
33^7 
41 

31^3 
34 

35-8 
33^5 
34 

cents 

52  3 

47^8 

48-1 

47-2 

50 

47^4 

46-7 

47^5 

48^? 

476 

48^9 

45^2 

47^6 

48^7 

53  2 
57^1 
55-7 
56 
U-2 
47 
39-S 
52^8 
54^3 
553 
562 
57^1 
55 
52^2 
53^4 
53^7 
57-7 
553 
563 
57^2 
58-7 
51 

59-3 
47^8 
52^7 
55-1 
57^2 
56-9 
56 
57-6 
57 

52^7 
56^2 
54^7 
58^7 
63-6 
58^7 
605 
58 
60 

56-2 
50  5 
48-7 
52^2 
50  9 
49^1 
50 
52-4 
519 
47  2 
48^4 
46 
49 

46^1 
46^3 
469 
47^5 
50 
48-3 
44^9 
44-2 
44-7 
46^2 
49 

cents 

19  8 

18-4 

22^3 

16-9 

15-5 

20^2 

17^3 

18^2 

18  0 

17  0 

20^5 

16^4 

16-1 

15 

21  1 

20^7 

22 

19^2 

20^7 

21^7 

21 

20 

21-4 

23 

198 

19-1 

20-5 

17-4 

18-9 

20 

19-8 

21^7 

18^7 

20-2 

21-2 

209 

19-7 

17-8 

18^8 

19^5 

21-5 

19^4 

17^9 

]8^7 

20 

20 

15 

187 

17 

22^7 

22^5 

20^1 

21 

22^9 

22^9 

21  1 

20 

22^1 

20  3 

19-7 

20^8 

18-7 

2b9 

20  0 

20 

22 

209 

17^5 

19^8 

20-5 

16^7 

22^5 

19^7 

195 

20^9 

2b4 

19^8 

23-4 

cents 

14  0 
100 

13-2 
9 

9^1 
9-1 
10 
9-8 
14  3 
10-2 
9^8 
10-1 
10^4 
10-5 
12  3 
151 
1^ 
14 
10 

126 
12-2 
12-5 
13-5 
11-7 
12-3 
12-5 
10-7 
11-6 
11-3 
126 
109 
11-4 
10-9 
11-7 
12 

106 
11-2 
123 
105 
10^2 
10 
11 

11-9 
12 

13-2 
111 
11-3 
10 

13^7 
16 
15 

15^8 
15 

162 
15 

14  8 
14^1 
15^5 

19  0 
15^6a 

20  a 
19^5a 
20  •8a 
17  5 

20  a 
17  •5a 
16^5a 
16-7a 
16^  8a 

21  9 
20    a 
25    a 
25    a 
21-2a 
20  •7a 
20  •3a 
20    a 
23    a 

cents 

2^8 

2-9 

3-1 

2^9 

2^9 

2-8 

2-8 

2-8 

2-7 

2^8 

3 

2-6 

2-7 

2^8 

29 

31 

3-6 

2-9 

2-4 

"2-8 
3 

2^8 
2^8 
26 
2^4 
2^7 
29 
2^8 
3^2 
2-7 
26 
25 
2-2 
25 
2-3 
2^7 
2^5 
2^7 
2^8 
29 
2^7 
2^3 
25 
2-7 
2^2 
2-5 

"2-8' 
2^b 
2^7 
3 

26 
2-7 
2^6 

2  9 
2^9 
29 

3  1 
3 

32 
2^8 
3^3 
3  0 
29 
3 

3-3 
2^8 
3-1 
30 
3^6 
3-4 
3^2 
2^9 
2^7 
2^9 
2^5 
3 

cents 

408 
41  2 

42^4 

46 

38^3 

40 

40 

40^6 

424 

39  4 
42^6 
38^8 
36-1 
40 
44  0 
39-5 
48^6 
46^7 
38^3 
47-5 
45 
45 

45-4 
40 

398 
50-8 
36^8 
42 
37^2 
42^1 
42^1 
35^7 
40-3 
40 
421 
36-9 
40-6 
45 
40 
37^1 
33-5 
45 
39^4 
45^7 
42 
36-9 
364 
40 
38 
37-8 
33^7 
348 
38^7 
41-4 
419 
35  6 
35^4 
35^8 

40  5 
411 
38-6 
39-8 
42^5 
37  1 
38^7 
32^5 
39-4 
35 
40 
44  6 
41-7 
45 
39 
45 
45 

43-7 
45 
52^5 

cents 

486 
38-4 

43-8 

35-2 

35^5 

40 

40 

35-8 

364 

»71 

39 

36^8 

34^4 

38^3 

505 

42^5 

47-5 

55-3 

60 

52-5 

53-3 

47-5 

52-9 

433 

49  2 

53 

45 

46 

50 

48 

53-2 

49 

44-3 

48^3 

45 

46-7 

45^8 

54^5 

43 

43^6 

49-5 

52^5 

435 

47^5 

50 

47^5 

465 

40 

60 

60 

45 

cents 

115 
120 

12 

12-4 
11-9 
12-5 
11-3 
11-7 
122 
lt-7 
12-2 
11-9 
lb6 
11 

10  3 
10 

115 
104 
10 

10-7 
10 
10 
101 
10 

10  8 
10^4 
10-4 
10-3 
10-7 
109 
10-7 
10 
99 
10 
10-8 
102 
103 
107 
106 
102 
10-7 
112 
102 
104 
10 
10 

104 
10 
12^7 
13-5 
13 

cents 

4-8 

50 

5 

4-8 

5 

5 

5 

5 

47 

5  0 

5^2 

5 

49 

5 

45 

4^5 

4^5 

4^8 

4-2 

4-7 

4^3 

4  2 

4-7 

45 

4  9 
51 
4-5 
62 
5 

5 

6 

4^7 

46 

5 

61 

4-2 

5^2 

45 

5 

4.4 

63 

55 

4^8 

51 

4^8 

4-2 

51 

4^5 

4-8 

4-6 

5 

4-5 

4-8 

6 

6 

5  2 
66 
4^7 
4  7 
4.4 
5 

4.4 
5 

4  6 
4^6 
4.4 

6^2 
4^3 
4-3 

5  1 

4-7 

$ 

14 •897b 
15  500 

3 — Amherst      

4— Halifax 

15-50 

5_Windsor 

6_Xruro                     .   . 

7— P.E.I.  Charlottetown 
New  Brunswiclc  (average) 

8— Moncton 

13  400 
15  OOt 

9 — Saint  John          

15  00 

10 — Fredericton 

11 — Bathurst           

Quebec  (average) 

14  071 

12— Quebec            

13  60 

13— Three  Rivers 

14— Sherbrooke     

15  00 
15  00-15  50 

15— Sorel 

12 • 50-13 • 25 

16— St.  Hyacinthe 

17— St  Johns 

1300 

18— Thetford  Mines 

19 — Montreal 

13^60-13-76 

20— Hull 

16  00-15 -50 

Ontario  (average) 

14  772 

21 — Ottawa 

15  00-15 -60 

22— Brock  ville 

1400 

23 — Kingston 

14^00 

24— Belleville 

14^00 

25— Peterborough 

16 • 25-15  50 
1400 

27— Orillia 

15  00 

28— Toronto 

14 -25-14 -50 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton    

13 • 50-13 •76g 
13  50g 
14-00 

32— Brantford 

14-75 

33— Gait 

14-50-14-75 

34— Guelph 

14-25-14-60 

35 — Kitchener 

15  00 

36_Woodstock. 

14-50 

37 — Stratford 

14^60 

38 — London 

15  00 

39— St.  Thomas 

14. 00-14 -60 

40— Chatham 

16  00 

41— Windsor 

13  00-14 -50 

42— Sarnia               .     .   . 

1625 

43— Owen  Sound 

150(>-1525 

44— North  Bay     . 

16-60 

45— Sudbury 

46— Cobalt 

16-25-10-50 

47— Timmins 

1800 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60 

533 

55 

54  2 

56^7 

5b7 

53  2 

60 

50 

52^7 

50 

53^  6 

60 

13 

11-6 

12 

13  1 

12-1 

14 

13  4 

13-5 

12 

13-7 

14-5 

13  9 

12-5 

14-60 
14-76-15-00 

50-Fort  William 

Manitoba  (average) 

51 — Winnipeg 

14-76-15-00 
20  OOt 

18-60 

52— Brandon 

21-50 

Sasliatchewan  (average)... 

55 — Moose  Jaw 

Aiberta  (average) 

57— Medicine  Hat 

58— Drumheller 

g 

69— Edmonton 

49-5 

55 

50 

52-8 

40 

58-3 

50 

53-3 

58 

65 

50 

67^5 

14-2 
14 
15 
11  8 

13-7 

12-3 

14 

11 

10 

10-7 

11-2 

11-2 

g 

60— Calgary 

g 

61 — Lethbridge 

British  Coiumbia  (average ) 

63— Nelson 

64— Trail 

6 

56 
6 
4.9 

5 

5^7 

65— New  Westminster. . . . 

67 — Victoria 

69— Prince  Rupert 

a  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.        b  For  prices  of  Welsh  coal  see  text.        c  Calculated 
price  per  cord  from  price  quoted.       f  Petroleum  coke.       g  Natural  gas  used  extensively.       h  Lignite.       i  Including  birch. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JANUARY,  1936 

1 
1 

1" 

Wood 

§ 
1 

1 

Rent 

1 

•M 

.IS. 

ll 

11 

1^^ 

m 

III 

Six-roomed 
house  with 
modern  con- 
veniences, 
'  per  month 

Six-roomed 
house  with 
incomplete 
modern 
con- 
veniences 
per  month 

s 

9414 

7-850 
ft -50-7 -25 

s 

12-118 
10-000 

9-50 
9-00 
10-60 
11-00 

% 

9-629 
7-000 

6-00 
5-00 

i 

11-407 
8  000 

7-00 
6-00 

% 

7  211 
5-250 

s 

8-502 
6-250 

% 

7-454 
6-250 

c. 

26-9 
29-7 

29-7 

30 

28-3 

30 

30 

30-3 

27-7 

28-9 

31-4g 

28-1 

27-2 

29 

23  5 
22-2 
26-2 
24-6 
21-2 
20-5 
20-5 
25 
25-5 
25-6 
25  0 
25 
23-4 
24-4 
23-9 
24-5 
20-5 
24-3 
24 

24  g 
23    g 
25-5 
24-7 
23-5 
24-6 
24-3 
20-5 
23-2 
24-5 
24-5 
22-5 

'24-2' 
23 
30 

27-7 
31-2 
34 

26-7 
27-1 
27-5 
26-9 
26 

27-8 
27-8 
25 
29-3 
29-4 
27-5 
29-2 
32-5g 
28-3 
30-3g 
28    g 
27 
33  6 
38-7 
40 

■36" 
31-2 
30-5 
33-7 
31 

c. 

9-C 
9-; 

9-6 
10 
9-7 
9-3 
9-S 
9-8 
9-^ 

9-; 

9-c 
9-' 

9-^ 

9-e 
9-3 

9-J 
9-f 
9-C 
8-' 
9-' 
9-] 
9-C 
9-i 
9 

9-5 
9-1 
9 

9-^ 
9-t 
8-i 
9-C 
9-4 
9-i 
8-{ 
9-. 
9 

9-' 
8-J 
9-. 
9-i 
8-( 
9-' 
9- 
9- 
9-. 
9-. 
9-. 
9- 
8- 
10 
9- 
9- 
8-, 
9-^ 
9- 
9- 
9- 
9- 
9- 
9- 
9- 
9- 
9- 
9- 
9- 
10- 
9- 
10 
9- 
10 
9- 
12- 
9- 
10 
10- 
11- 
10 
12- 

$ 

22-508 
21-667 

16-00-26-00 

18.00-25-00 

15-00-18-00 

23-00-33-00 

18-00-25-00 

18-00-25-00 

18-00-25-00 

22  125 

20-00-28-00 

18-00-25-00 

25-00 

18-00 

19-833 

20-00-28-00 

16-00-25-00 

20-00-26-00 

14-00-15-00 

16-00-22-00 

18-00-25-00 

10-00-12-00 

18-00-28-00 

18-00-26-00 

{            23  714 

20-00-30-00 

18-00-22-00 

18-00-23-00 

) 18-00-26-00 

1  18-00-28-00 
18-00-30-00 
20-00-24-00 
25  00-32 -00 

)  20-00-28-00 
) 22-00-32-00 
23-00-32-00 
r 20-00-27-00 
5 20- 00-25 -00 
)  20-00-25-00 
> 20-00-28-00 
)  20-00-26-00 
^20-00-27-00 
L 22-00-32-00 
5  20-00-25-00 
)  17 -00-25  00 

2  22-00-32-00 
j 20-00-30-00 
I  18-00-25-00 
J 

$ 

16- 
14 

12-00-16- 

10-00-15 

10 

15-00-23 

14-00-18 

15-00-17 

10-00-15 

17- 

15-00-20 

16-00-20 

18 

15 

13 

262 
583 

00 
00 
00 
00 
00 
00 
00 
125 
00 
00 
00 
00 
688 

1 

5-75-6-50 
6-75-9-50 

4-00 

5-00 

6 -00c 

2 
3 

8-00-10-25 

9-00-11-00 

10-00-12-00 

6-00-7-00 

7-00-8-00 

6-50 

4 
5 

9-00 

6 

8-50-9-40 
10-156 

9-00-11-OOg 
10-75-12-00 
9-00-11  00 

io-soo 

11  500 

ll-50g 
11-50-12-00 
11-00-11-50 

8-750 
7-000 

6-OOg 
8-00 

10-250 
8-500 

7-OOg 
10-00 

6-250 
5-500 

5-OOg 
6-00 

7-250 
6-500 

6-OOg 
7-00 

9-000 
7-500 

7 -00^8 -00c 

7 
1 

8 
9 
10 

9-25 

11 

9  150 

10-00 

11-500 

11-00 
11-00 
13-00 

10-399 

12 -00c 
9-00 
8-00 

11-734 

12- 00c 
12 -00c 
9-00 

7-868 
10 -67c 
6-00 
6-00 

8-868 
10-67C 
7 -00c 
7-00 

8-250 

6 -75c 
8 -00c 
8-00 

}?, 

8-00 
9-25 

10-00-18 
18-00-22 
7-00-10 
12-00-16 
12-00-18 
5-00-7 
14-00-18 
14-00-18 
17 
16-00-22 

14  00-18 
15-00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 

15  00-22 
13-00-20 

16  00-20 
14-00-20 
15  00-20 
14-00-20 
15  00-20 
16-00-24 
15-00-18 
14-00-17 
17-00-22 
15-00-22 
14-00-20 

00 

00 

00 

00 

00 

00 

00 

00 

446 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

13 
14 
15 

11-50 

10 -33c 

11-670 

8 -67c 

10 -67c 

6 -50c 

16 

17 

18 

8-00-8-50 
10-25 

11  00 

12.00-13.33 

i3 -33-14 -67c 

8 -00c 

9 -00c 

12 -00c 

19 
20 

10-217 

10-25 
7-50-8-50 

11-996 

12-25-13-25 
12-50 
12-00 
12-00 
13-00 
11-00 
13-00 
11-25 
11-OOg 
11-OOg 
11-00 
11-75 
12-00 
11-50 
12-50 
12-00 
12-50 
12-00 

10-75-12-00 
10-50 
11-00 
12-50 
11-00 

14-00-14-50 
13-50 

10-266 

9-00 

12  114 

10-00 

8-234 

7-00 

9-847 

8-00 

8-813 
5-00 

21 

8-00 
9-00-11-50 

12-00 
9-00 
9-00 

11-00 
800-8-50 

14-00 
g 

13-00 

13-00 
10-00 
10  00 
12-00 
9 -50-10  00 
16-00 
g 

15-00 
15  00 
15-00 
11-00 
16-00 

9-00 
8-00 
6-00 
9-00 
6-00-7-00 
11-00 
g 
g 
9-00 

10-00 
9-00 
7-00 
10-00 
7-50-8-00 
12-00 
g 

11-00 
13-00 
13-00 
9-00 
13  00 

10 -00c 

23 
24 

9-50 
10-50 
9-75 

5-00 
9-00 

25 
26 

27 

11-00 
7-5a-8-00g 
7-50-8-50g 
9-00 

12-00 

11-00 
g 
g 

11-00 
8 -25c 
10- 00c 

28 
29 
30 
31 
32 

10-00 

9-50-10-00 

12-00 

13-00 
10-00 
14-00 

11-00 
8-00 
11-00 

33 
34 

35 

9-00-11-00 

36 

8-50-12-00 

14-00 

15-00 

12 -00c 

14 -00-16 -00c 

12-00 

14-00 
9 -75c 
12 -00c 

37 

11-50 

38 

10-50-12-00 

8 -00c 

39 

8-0O-8-50 

40 

8-50 

14- 00c 

10 -00-12 -00c 

12 -00-14 -00c 

41 

7-75-8-25 

42 

8-50 

43 

13-00 

44 

9-00-13-50 

13 -500 
10 •50c 
9-50 
9-00 
8 -00c 
7-25 

9 -00c 

8 -25-10 -50c 

8-50 

6-50 

7 -50c 

6-25 

7-688 

6-00-9-50 

6-25-9-00 

7  719 

6-50-9-00 

5-00-6-00 

6-75-9-50 

9 -00-10 -00c 

6-000 

g 

9 -00c 

23 -00-35  00 
3            20-00 
?            P 
)  17-00-24-00 
I  20-00-28-00 
I  20 -00-28  00 
5            23-000 
?    22-00-30-00 
}    18-00-22-00 
S            23  500 
5  20-00-35  00 
I  20  00-25 -00 
J  18-00-25-00 
r 20-00-25-00 
J            22  375 
1  20-00-25-00 
7             r 
J  18-00-28-00 

18-00-28-00 
T  17-00-25-00 
?            21  688 
7             16-00 
5  20-00-28-00 
7  25-00-30-00 

15  00-20 -00 
1  16-00-22-00 
3  17-00-22-00 

20-00-25-00 
5  25-00-30-00 

20-00-25 

14 

P 

12  00-17 

15-00-20 

15-00-20 

15 

13-00-22 

12-00-16 

16 

18-00-20 

15-00-20 

12-00-18 

13-00-18 

15 

14-00-20 

15-00-20 
14-00-20 
9-00-15 
16 
14 
16-00-20 
18-00-25 
10  00-15 
13-00-18 
12-00-15 
12-00-20 
15-00-20 

00 
00 

00 
00 
00 
750 
00 
00 
750 
00 
00 
00 
00 
875 
00 

00 
00 
00 
063 

00 
00 
00 
00 
-00 
00 
00 
■00 

45 

13-00 

4ft 

15-00 

16-00 

9-50 

11-75 

11-75 

14  625 

14-00-15-50 

12-50-16-50 

16-938 

15-75f 

19-00 

17-50 

15-50 

10-000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6-938 
5-25-8-75 
5-75-8-00 
5  250 

47 

7-50-11-00 
10-50-12-50 

6 -50c 

48 
49 

10-50-12-50 

50 

10-250 

6-500 

6-50 
6-50 
8-500 

9-75  -12-25 

51 

8-50-10-50 

52 

8-063 

5-25-12-50h 

53 

8-00-9  00h 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 

7-00 
10 -00c 

4-000 
g 

55 

5-00-9-OOh 

5ft 

5  156 

5-500 

g 

6-OOh 

g 

g 

57 

58 

2-7^4-25h 
6-00-6-50h 
4-00-5-75h 

fo-oog 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
6-OOg 

g 

4-OOg 
4-00 
4-904 

59 
60 
61 

9-886 

11-340 

6  344 

6-804 

fi'> 

9-00-10-50 

12-70 
13-50 
10-75 
10-75 
9-00 

6-25-7-25 
6-00-6-25 

7-50-8-25 

7-00-7-50 
500 
6-25 

6 -20-7 -30c 
5-00 

7-00-12-OOi 

5-50 
6 -50c 
3-50 
4-25 
4-770 

63 

8-50-9-50 

64 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-5-50 

67 

7 -70-8 -20s 

68 

12-00-13-50 

5-00-lO.OOi 

6q 

p  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences, 
r  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms,  $10-$35.    s  Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS' 

Average  Prices  in  1926=100 


Commodities 


Com- 
modities 


1913 


1918 


1920 


1922 


Jan. 
1926 


Jan. 
1928 


Jan. 
1929 


Jan. 
1930 


Jan. 
1931 


Jan. 
1933 


Jan. 
1934 


Jan. 
1935 


Dec. 
1935 


Jan.t 
1936 


tAll  commodities 

Classified  according  to  chief  com 
ponent  material— 

I.  Vegetable  Products 

II.  Animals  and  their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products. . . 
VI.  Non-Ferrous     Metals    and 

their  products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 
ducts  

Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,    beverages  and  to- 
bacco  

Other  Consumers'  Goods 

II.  Producers'  Goods 

Producers'  Equipment. . . 

Producers'  Materials . 

Building  and  construction 

materials 

Manufacturers'  materials. 

Classified  according  to  origin — 
I.  Farm — 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  manufactured  (fully  or  chief- 
ly)  


667 


135 

76 


85 


77 


236 

126 

110 

402 

24 

378 

111 

267 


186 

105 

70 

16 

57 

203 

245 

322 


64-0 

58-1 
70-9 

58-2 

63 
68-9 

98-4 

56-8 

63-4 

61-9 

61 

62-2 
67-4 
55-1 


67-0 
69-5 


58-2 
70-4 
62-6 
64-4 
63-9 
67-0 
63-8 

64-8 


127-4 

127 
127-1 

157-1 

89-1 
156 

141-9 

82-3 

118-7 

107-0 

119-4 

91 
131-5 

80-4 
138-3 

100 
147-2 


127-6 


155-9 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

140-0 

151-0 
126-3 
163-1 
108-6 
170-4 

144-0 
176-6 


169-5 
146-6 
161-4 
111-7 
154-4 
131-4 
155-7 

156-8 


97-3 

86-2 
96-0 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 


95-1 

90-2 
101-4 

99-1 
104-1 

98-2 

108-7 
95-8 


89-1 
95-5 

86-7 
91-9 
106-3 
105-8 
94-8 

100-5 


103-0 

105-1 
103  0 

104-3 

100-6 
100-8 

105-7 

100-6 

100-9 

103-2 

103-1 
103-2 
103-2 
102-7 
103-3 

102-3 
103-5 


107-2 
104-0 
105-1 
98-3 
100-7 
101-1 
1060 

103-0 


96-9 

95-0 
107-1 

94-5 

98-4 
93-7 

91-4 

92-8 

96-9 

96-0 

99-2 
93-9 
97-9 
94-8 
98-2 

95-2 


95-7 
105-1 
103-3 
98-0 
98-3 
91-9 
100-3 

95-6 


94-0 

87-1 
107-0 

93-2 

93-7 
93-3 

96-9 

93-4 

94-9 

94-1 

96-6 
92-4 
93-6 
94-4 
93-5 

98-0 
92-5 


105-1 
95-6 

105-6 
93-6 
92-8 
94-2 


95-3 

92-0 
109-9 

88-6 

93-3 
92-9 

95-5 

93-4 

94-6 

95-2 


92- 


97-4 
93-6 


89-6 
106-7 
102-7 
104-8 
93-1 
92-2 
97-6 

92-6 


75-9 

57-8 
88-2 

76-0 

81-7 
88-7 

69- 1 

89-3 


81-5 

79-6 

82 

69-7 

91-5 

67-3 

84-0 
63 


58-7 
86-2 


81-6 
84-7 
66-4 

790 


63-8 

50-5 
57-2 

67-9 

63-5 
85-4 

56-9 

86-0 

81-9 


59-3 
76-6 

57-8 
87-7 
54-5 


75-7 
50-9 


61-0 

58-6 
43-6 
59-1 
63-8 
80-4 
51-2 

67-2 


70-7 

64-4 
65-9 

72-7 

65-1 
86-6 

67-0 

86-0 

80-6 

74-3 

69-6 
77-5 
660 
87-9 
63-6 

81-9 
60-5 


62-7 
66-9 
55-0 
68-6 
65-3 
82-6 
611 

731 


71-4 

66-8 
67-3 

71-4 

64 
86 

640 

86-4 

80-6 

73-4 

68-5 
76-7 
68-5 
89-7 
66-1 

81 
63-4 


65-3 

68-3 

61 

72-9 

68-8 

82-3 

64 

73-7 


72-6 


670 
72-9 


65-5 

87-2 

71-4 
85-4 
77-5 

74-3 

72-4 
75-6 
69-4 
90-1 
67-1 

83-2 
64-4 


64-7 
73-4 
65-4 
67-7 
65-6 
83-0 
67-3 

72-9 


72-7 


67-7 
71-« 


67-1 

87-2 

68-S 
85-3 
77-8 


65-3 


tPrior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  667. 

JFor  the  week  ending  January  31,  1936;  monthly  figures  not  yet  available. 

*The  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly,  Index  num- 
bers of  Wholesale  Prices  (Canada) ;  monthly.  Prices  and  Price  Indexes  (Canada) ;  quarterly,  Price  Movements  in  other  Coun- 
tries; annually.  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 


(Continued  from  page  202) 
were  more  than  offset  by  declines  in  others, 
particularly  in  Ontario,  Alberta  and  British 
Columbia.  The  price  of  milk  averaged  frac- 
tionally higher  at  10-3  cents  per  quart,  in- 
creases being  reported  from  several  cities. 
Butter  continued  to  advance,  dairy  being  up  in 
the  average  from  26-6  cents  per  pound  in 
December,  1935,  to  27  cents  in  January,  1936. 
The  price  of  bread  was  fractionally  higher 
at  an  average  of  6-2  cents  per  pound.  Pota- 
toes were  little  changed  in  price  from  the 
level  of  the  preceding  month  but  were  much 
higher  than  one  year  ago,  averaging  $1-24 
per  ninety  pounds  as  compared  with  73  cents 
in    January,    1935.     United    States    anthracite 


coal  was  again  slightly  higher,  averaging  $14.90 
per  ton  in  January  as  compared  with  $14.83 
the  previous  month. 


The  United  States  Department  of  the 
Interior  has  issued  a  series  of  fifteen  bulletins 
for  the  use  of  educational  advisers  and  in- 
structors in  Civilian  Conservation  Corps  camps. 
The  titles  of  these  publications  are  as  follows: — 
Agriculture,  Automobile  Repairing,  Auto- 
motive Electricity,  Carpentry,  Concrete  Con- 
struction; Cooking,  Conservation  of  Natural 
Resources,  Forestry,  House  Wiring,  Elementary 
Masonry  and  Bricklaying,  Mechanical  Drawing, 
Photography,  Radio  Servicing,  Soil  Conserr- 
ation,  Plane  Surveying. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


The  following  notes  afford  information  as 
to  recent  changes  in  prices  in  Great  Britain 
and  certain  other  countries.  The  authorities 
for  the  wholesale  prices  index  numbers  are 
named  in  all  cases.  Tables  giving  the  official 
and  certain  other  index  numbers  of  cost  of 
living,  retail  and  wholesale  prices  in  Great 
Britain  and  several  of  the  principal  com- 
mercial and  industrial  countries  are  included 
in  "Prices  in  Canada  and  Other  Countries, 
1935,"  which  is  a  supplement  to  the  January 
issue  of  the  Labour  Gazette. 

Great  Britain 

Wholesale  Prices. — ^The  Board  of  Trade 
index  number,  on  the  base  1930=100,  was 
91-4  for  December,  an  increase  of  0-2  per 
cent  for  the  month.  Both  the  food  and 
tobacco  and  the  industrial  materials  groups 
advanced  slightly,  the  largest  increases  being 
one  of  3  per  cent  in  coal  and  of  2-2  per  cent 
in    the    meat,  fish    and    eggs   group. 

The  Statist  index  number,  on  the  base  1867- 
1877=100,  was  86.7  at  the  end  of  December, 
an  advance  of  0-5  per  cent  for  the  month. 
Foodstuffs  were  1-7  per  cent  higher  due  to 
the  increase  of  4-5  per  cent  in  vegetaible  foods. 
Industrial  materials  were  practically  unchanged, 
decreases  in  minerals  and  sundries  being  partly 
offset  by  a  slight  advance  in  textiles. 

Cost  of  Living. — The  Ministry  of  Labour 
index  number,  on  the  base  July,  1914=100, 
was  147  at  January  1,  showing  no  change  from 
the  previous  two  months.  The  only  change 
in  any  group  for  the  month  was  in  fuel  and 
light,  for  which  an   advance  was  recorded. 


France 

Wholesale  Prices. — ^The  index  number  of 
the  General  Statistical  Office,  on  the  base 
1914=100  (gold  index)  was  72  for  December, 
showing  no  change  from  the  previous  month. 
A  small  increase  in  foods,  chiefly  animal  foods, 
was  partly  offset  by  a  slight  decrease  in  the 
minerals  and  metals  group. 

Germany 

Wholesale  Prices. — The  federal  statistical 
index  number,  on  the  base  1913=100,  was 
103-4  for  December,  an  increase  of  0-3  per 
cent  for  the  month.  Fractional  increases  were 
recorded  in  each  of  the  four  main  groups  of 
commodities. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914=100,  was  123-4  for 
December,  an  advance  of  0-4  per  cent  for 
the  month,  due  to  small  increases  in  food 
and  clothing  prices. 

United    States 

Wholesale  Prices. — The  Bureau  of  Labor 
Statistics  index  number,  on  the  base  1926=100, 
was  80-6  for  November,  an  increase  of  0-1 
per  cent  for  the  month.  Small  decreases  were 
noted  in  the  farm  products,  building  materials 
and  miscellaneous  groups  which  were  more 
than  offset  by  small  advances  in  the  other 
seven  groups. 

Cost  of  Living. — The  Industrial  Conference 
Board  index  number,  on  the  base  1923=100, 
was  84-8  for  December,  an  advance  of  0-6 
per  cent  for  the  month.  Four  out  of  the 
five  groups  showed  increases,  the  fifth,  sundries, 
remaining  unchanged.  The  increase  in  food 
prices  was  1-3   per  cent. 


FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE 
FOURTH  QUARTER  OF  1935 


THE  number  of  fatal  industrial  accidents 
(including  fatalities  from  industrial  diseases 
reported  with  fatal  accidents  by  workmen's 
compensation  boards,  etc.,  as  well  as  fatalities 
to  persons  incidental  to  the  pursuit  of  their 
occupations)  which  were  recorded  in  the 
Department  as  occurring  during  the  fourth 
quarter  of  1935  was  245,  there  being  91  in 
October,  79  in  November  and  75  in  December. 
The  report  for  the  third  quarter  of  1935, 
showing  262  fatalities,  was  given  in  the  Labour 
Gazette,  November,  1935,  page  1078.  In  the 
fourth  quarter  of  1934,  260  fatal  acciidents  were 
recorded  (Labour  Gazette,  February,  1935,  page 
215) .  The  supplementary  lists  of  accidents,  not 
reported  in  time  for  inclusion  in  the  reports 


covering  the  periods  in  which  they  occurred, 
contains  20  fatalities  for  the  first  three  quarters 
of  1935,  and  2  fatalities  for  1934. 

In  this  series  of  reports  it  is  the  custom  to 
record  industrial  accidents  under  the  dates  of 
their  occurrence  and  fatal  industrial  diseases 
under  the  dates  on  which  they  prove  fatal. 

Reports  were  received  from  the  Provincial 
Workmen's  Compensation  Boards,  from  the 
Board  of  Railway  Commissioners  of  Canada, 
from  certain  other  ofRoial  sources  and  from  the 
correspondents  of  the  Laboub  Gazette.  In- 
formation as  to  accidents  is  also  secured  from 
newspapers. 

Classified  by  groups  of  industries  the  fatal- 
ities  occurring   during   the   fourth   quarter   o€ 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1935 
BY  GROUPS  OF  INDUSTRIES  AND  CAUSES 


Cause 

< 

a 

1 

"91 

1 

1 

"d 
fi 

e« 

ISC 

a 
ic 

•1 

•eti 

a 
■3 

a 

K 

P 

r- 

i 

IOC 

1 

5 
C 

1 

as 

1 

(a 

1 

i 

II 

If 

2 

1 

1 

p 

5 

^ 

A . — Prime  movers  (engines,  shafting,  belts,  etc.) 

1 

4 
5 

1 

3 
2 
3 

1 
2 

1 

1 

8 

B  — Working  m.acliines                                                         .       .   . 

7 

C. — Hoisting  apparatus  (elevators,  conveyors,  etc.) 

1 

21 

1 

1 

2 

4 

D. — Dangerous  substances  (steam,  electricity,  flames,  explo- 
sions, etc.)            

7 

19 

1 

7 
3 
2 

4 

4 

1 
1 

F>1 

8 

F. — Falling  objects        

1 

13 

1 

1 

40 

?, 

H— Tools         .    .                  

1  1 

J  . — Moving  trains  vehicles  watercraft,  etc       

5 
4 
1 

7 

7 
1 
4 

4 

J2_ 

7 

21 

6 
2 

5 

60 

7 

2 

6 
6 

29 

6 

6 

34 

2 
6 

8 

1 

37 

4 
4 

16 

i:^ 

3fi 

L.— Other  causes  (industrial  diseases,  infections,  lightning,  cave- 

12 

1 
1 

?1 

Total 

19 

29 

10 

245 

1935  were  as  follows:  agriculture,  19;  logging, 
29;  fishing  and  trapping,  10;  mining,  non- 
ferrorus  smelting  and  quarrying,  52;  manu- 
facturing, 29;  construction,  34;  electric  light 
and  power,  6;  transpocntation  and  public  utili- 
ties, 37;  trade,  12;  finance,  1;  service,  16. 

Of  the  mining  accidents,  22  were  in  "  metal- 
liferous mining,"  29  in  "coal  mining,"  and  1 
in  "  structural  materials." 

Of  the  accidents  in  manufaotumng,  3  were  in 
"vegetable  foods,  dirink  and  tobacco,"  3  in 
"animal  foods,"  2  in  "textiles  and  clothing," 
1  in  "rubber  products,"  5  in  "saw  and  plan- 
ing mill  products,"  1  in  "  wood  products,"  2  in 
"  pulp,  paper  and  paper  products  "  4  in  "  iron, 
steel  and  products,"  6  in  "  non-metallic  mineral 
products,"  1  in  "  chemical  and  allied  products," 
and  1  in  "  miscellaneous  products." 

In  construction  there  were  8  fatalities  in 
"  buildings  and  structures,"  2  in  "  shipbuilding," 
17  in  "highway  and  bridge,"  and  7  in  'mis- 
cellaneous construction." 

In  transportajtion  and  public  utilities,  there 
were  16  fatalities  in  "steam  railways,"  3  in 
"  street  and  electric  railways,"  8  in  "  water 
transportation,"  7  in  "  local  transportation," 
and  3  in  "  telegraphs  and  telephones." 

In  trade  there  were  2  faitalities  in  "whole- 
sale," and  10  in  "  retail." 

Of  the  fatalities  in  service,  9  were  in  "  public 
administration,"  1  in  "  laundering,  dyeing  and 
cleaning,"  2  in  "  custom  and  repair,"  and  4  in 
"personal,  domestic  and  business." 


There  was  one  serious  disaster  during  the 
period  under  review  which  occurred  at  Coal- 
hurst,  Albeita,  on  December  9,  when  sixteen 
coal  miners  were  killed  by  an  explosion  caused 
by  ignition  of  gas  in  a  mine.  The  victims 
were  just  going  on  the  night  shift  at  the  time 
of  the  disaster.  There  were  only  30  men 
working  on  a  slack  time  schedule  in  the  mine 
at  the  time  and  fourteen  of  them  reached  the 
surface,  three  of  whom  were  seriously  injured. 
One  theory  as  to  the  cause  is  that  sparks  from 
a  telephone  circuit  in  the  mine  may  have 
ignited  the  gas  which  caused  the  explosion. 
Following  the  coroner's  inquest  and  in  response 
to  a  request  from  a  delegation  of  miners,  the 
provincial  attorney-general  announced  that  a 
complete  inquiry  into  the  disaster  would  be 
made,   to   open    on   February   3. 

On  October  17,  three  fishermen  were  drowned 
near  Digby,  Nova  Scotia,  when  a  scallop 
dragger  collapsed;  and  four  fishermen  were 
drowned  near  Caraquet,  New  Bnmswick,  on 
November  8,  when  a  dory  capsized. 

Two  miners  were  drowned  in  Gods  Lake, 
Manitoba,  on  October  2,  when  a  canoe  was 
swamped  in  rough  water.  Two  miners  were 
overcome  from  gas  during  blasting  operations 
at  Timmins,  Ontario,  on  October  22. 

On  October  22,  two  workmen  lost  their  lives 
at  Montreal,  Quebec,  following  an  explosion 
of  a  gasoline  heater  while  removing  wall  paper 
by  steam  process. 

On  October  5,  near  Benito,  Manitoba,  an 
R.C.M.P.    constable    and    a   municipal     con- 
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stable  were  slaiin  by  three  robbers  whom  they 
were  transportdng  as  prisoners,  and  two  days 
later  an  R.C.MP.  sergeant  and  a  constable 
were  shot  while  attempting  to  recapture  these 
three  bandits,  near  Canraore,  Alberta. 

Supplementary  Lists  of  Accidents 
A  supplementary  list  of  accidents  occurring 
during  the  first  three  quarters  of  1935  has  been 
compiled  which  contains  20  fatalities,  of  which 
1  was  in  logging,  1  in  mining,  non-ferrous 
smelting  and  quarrying,  4  in  manufacturing,  3 


in  construction,  7  in  transportation  and  public 
utilities,  1  in  trade,  and  3  dn  service.  One  of 
these  accidients  occurred  in  January,  1  in  Feb- 
ruary, 1  in  April,  1  in  May,  1  in  June,  5  in 
July,  1  in  August,  and  9  in  September. 

A  further  supplementary  list  of  accidents 
occurring  in  1934  has  been  made.  This  in- 
cludes 2  fatalities  of  which  1  was  in  trans- 
portation and  public  utilities,  and  1  in  trade. 
One  of  these  accidents  occurred  in  September 
and  1  in  December. 


RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Law  for  Government  Regulation  of  Milk 
Prices  in  Quebec  Valid 

A  MONTREAL  milk  dealer  was  tried  and 
found  guilty  on  November  13,  1935,  by 
Judge  Marin  in  the  Montreal  Court  of  Sessions 
of  the  Peace  on  charges  lof  having  sold  milk 
to  other  distributors  at  a  price  lower  than  that 
fixed  by  the  Dairy  Industry  Commission  under 
the  Dairy  Products  Act. 

Counsel  for  the  accused  argued  that  the 
Dairy  Products  Act,  passed  by  the  Provincial 
Legislature  in  1933  and  amended  in  1934,  and 
regulations  under  the  Act  fixing  prices  below 
which  the  selling  of  milk  is  prohibited,  were  in 
conflict  with  two  Dominion  statutes,  namely 
the  Combines  Investigation  Act  and  Section 
498  of  the  Criminal  Code,  and  that  the  provin- 
cial Act  was  an  invasion  of  the  right  given  to 
the  Dominion  Parliament  by  the  British  North 
America  Act  to  legislate  in  matters  concerning 
the  regulation  of  trade  and  commerce. 

It  was  held  by  the  Court  that  regulation  of 
the  purchase  and  sale  of  dairy  products  is 
within  the  jurisdiction  of  the  province  under 
the  terms  of  the  Dominion's  constitution 
"  since  it  is  of  a  purely  local  and  private  nature, 
since  it  relates  to  a  matter  of  property  and 
•civil  rights  and  since  in  import,  nature  and 
character  it  does  not  extend  outside  the  prov- 
ince." 

As  to  the  question  of  whether  the  provincial 
Act  permits  operations  which  are  forbidden 
under  the  Dominion  laws  against  combinations 
in  undue  restraint  of  trade.  Judge  Marin  held 
that  the  Dairy  Products  Act  does  not  unduly 
restrict  trade  or  competition,  that  the  fixing 
of  milk  prices  by  the  Dairy  Industry  Commis- 
sion does  not  operate  to  the  detriment  or 
against  the  interest  of  the  public  and  is  not 
the  result  of  an  agreement,  and  that  conse- 
quently there  is  no  conflict  between  it  and 
either  the  Combines  Investigation  Act  or  Sec- 
tion 498  of  the  Criminal  Code.  The  provincial 
Act,  the  Court  stated,  "  was  passed  among 
other  things  to  safeguard  the  interests  of  the 
producer-suppliers,  milk  dealers  and   distribu- 


tors of  dairy  products  and  consumers.  .  .  . 
In  my  humble  opinion,  the  Dairy  Products 
Act  is  not  only  not  in  conflict  with  the  Com- 
bines Investigation  Act  but  has  the  same  ob- 
ject: to  prevent  the  formation  of  combines  to 
operate  against  the  interest  of  the  public." 

Rex.  V.  Simoneau  (1936),  1,  Dominion  Law 
Reports,  143-152. 

Collective  Agreement  May  be  Extended  un- 
der Quebec  Act  Only  to  Employers 
in   Same   Industry   as   Parties 
to  the  Agreement 

A  judgment  involving  the  Collective  Labour 
Agreements  Extension  Act  was  handed  down 
by  Mr.  Justice  J.  B.  Chase^Casgrain  in  the 
Superior  Court  .of  the  District  of  Montreal  on 
October  15  last.  The  'Case  arose  from  a  claim 
for  wages  amounting  to  $726  by  a  painter  em- 
ployed by  Coristine  Realties,  Ltd.  The  plain- 
tiff claimed  that  he  was  paid  30  cents  an  hour 
for  work  at  his  trade  in  connection  with  the 
property  managed  by  the  defendant  company 
whereas  he  should  have  been  paid  60  cents  an 
hour,  the  painters'  rate  fixed  in  the  ooliective 
agreement  between  the  Montreal  Builders' 
Exchange  Inc.,  and  the  Building  Trades  Coun- 
cil of  Montreal.  This  agreement  was  made 
binding  on  all  employers  and  employees  en- 
gaged in  the  building  industry  in  Montreal  by 
virtue  of  Order  in  Council  of  July  18,  1934, 
issued  under  the  authority  of  the  Collective 
Labour  Agreements  Extension  Act,  1934. 

There  were  three  defences:  First,  that  the 
plaintiff  was  engaged  by  the  week  and  not  paid 
an  hourly  rate;  second,  that  he  was  not  em- 
ployed as  a  painter  but  as  a  cleaner;  and  third, 
that  the  Order  in  Council  making  the  agree- 
ment binding  did  not  apply  to  the  defendant 
company  which  was  not  engaged  in  the  build- 
ing industry. 

The  Court  held  that  the  first  two  claim®  of 
the  defendant  were  not  well  founded.  It  ap- 
peared from  the  evidence  that  the  plaintiff 
was  paid  $18  for  a  60'-hour  week.  When  he 
worked  more  than  60  hours,  he  was  paid  30 
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cents  fior  each  additional  hour.  When  he 
worked  less  than  60  hours,  he  was  paid  propor- 
tionately less.  Moreover,  when  the  company 
decided  to  dismiss  the  plaintiff  he  was  not  given 
the  week's  notice  which  would  have  been  re- 
quired had  he  been  engaged  by  the  week.  As 
to  the  second  defence,  it  was  shown  that  the 
plaintiff  was  designated  as  a  painter  in  the 
company's  records,  that  he  was  a  member  of 
the  painters'  union  and  had  been  granted  a 
certificate  of  competency  in  that  trade  in  ac- 
cordance with  the  provisions  of  the  Collective 
Labour  Agreements  Extension  Act.  While  at 
times  he  was  engaged  in  cleaning  walls,  etc., 
this  work  was  held  by  the  Court  to  be  such 
as  is  necessarily  carried  on  by  painters. 

The  only  remaining  question,  then,  for  the 
Court  to  determine  was  whether  the  defendant 
company  was  bound  by  the  Order  in  Council 
made  under  the  authority  of  the  Act.  Mr. 
Justice  Chase-Casgrain  quoted  section  2  of 
the  statute: — 

The  Lieutenant-Governor  in  Council  may 
order  that  a  collective  labour  agreement,  made 
between,  on  the  one  part,  one  or  more  associa- 
tions of  employees  and,  on  the  other  part,  em- 
ployers or  one  or  more  associations  of  em- 
ployers, shall  also  bind  all  the  employees  and 
employers  in  the  same  trade  or  industry  pro- 
vided that  such  employees  and  employers  carry 
on  their  activities  within  the  territorial  juris- 
diction determined  in   the  said  agreement. 

Whenever  an  order  is  made  under  the  pre- 
ceding paragraph,  the  only  provisions  of  the 
collective  labour  agreement  which  thusi  be- 
come obligatory,  upon  the  classes  of  employees 
and  employers  concerned,  are  those  respecting 
rates  of  wages  and'  hours  of  labour. 

From  the  wording  of  this  section,  he  con- 
sidered that  "  only  when  a  collective  labour 
agreement  is  made,  on  the  one  hand,  between 
one  or  more  associations  of  employees  in  the 
same  trade  and,  on  the  other  hand,  by  em- 
ployers or  one  or  more  associations  of  em- 
ployers in  the  same  industry  is  the  Lieutenant- 
Governor  in  Council  authorized  to  order  that 
such  collective  labour  agreement  shall  bind, 
also,  all  persons  employed  at  the  trade  and  all 
employers  in  the  same  industry."  He  pointed 
out  that  the  essential  condition  for  the  exten- 
sion of  an  agreement  was  that  it  should  be 
applied  only  to  workmen  in  the  same  trade  as 
those  who  had  voluntarily  entered  into  the 
agreement  and,  on  the  other  hand',  only  to 
employers  in  the  same  industry  as  the  employ- 
ers who  had  made  the  agreement.  In  the  ap- 
plication of  this  principle  to  the  case  before 
him,  Mr.  Justice  Chase-Casgrain  held  that  the 
defendant  company  was  not  an  employer  in  the 
same  industry  as  the  employers  who  had  made 
the  agreement,  although  the  plaintiff  was  of 
the  same  class  as  the  workers  making  the 
agreement.  In  his  opinion,  an  Order  in  Coun- 
cil sufficiently  broad  to  cover  the  case  before 


him  could  not  properly  be  issued  under  the 
authority  of  the  statute. 

The  Court  then  pointed  out  that  it  was  stipu- 
lated in  the  order  in  council  that  special  rates 
of  wages  should  apply  to  building  contracts  of 
less  than  $5,000  in  certain  municipalities  and, 
further,  that  building  contracts  signed  before 
the  adoption  of  the  order  in  council,  should  not 
be  covered  by  it.  From  this  provision,  it  ap- 
peared that  the  order  in  council  applied  only 
to  "building  contracts"  and  not  to  an  indi- 
vidual contract  of  service  unrelated  to  building 
but  having  to  do  merely  with  the  maintenance 
of  a  property  managed  by  the  employer.  Since 
the  statute  is  an  exception  to  the  general  law 
it  was  held  that  it  must  be  strictly  construed. 
It  seemed,  then,  to  the  Court  that  only  build- 
ing contracts  were  intended  to  be  governed  and 
that  the  Act  was  designed  to  provide  for  fixing 
reasonable  rates  of  wages  to  be  paid  by  em- 
ployers in  industry  who  were  employing  for  the 
purposes  of  their  business  persons  of  certain 
trades  who  work  in  their  industrial  establish- 
ments but  that  it  was  not  meant  to  fix  the 
wages  which  private  individuals  were  to  pay 
who  were  not  employing  persons  for  the  pur- 
poses of  their  business.  In  the  opinion  of  the 
Court,  to  interpret  the  law  as  applying  to  the 
contract  of  an  individual  worker  for  the  up- 
keep of  a  private  house  would  result  in  depriv- 
ing a  man  temporarily  unemployed  of  a  chance 
of  work  at  his  trade.  Much  repair  work  which 
is  not  absolutely  necessary  would  not  be  done 
by  private  individuals  if  they  had  to  pay  for 
the  labour  at  the  rate  paid  in  factories  and  in- 
dustrial establishments. 

The  Judge  observed  that  while  Article  6  of 
the  statute  provides: 

The  provisions  of  a  collective  labour  agree- 
ment made  obligatory  under  this  act  shall,  in 
the  region  fixed,  govern  all  the  individual 
labour  contracts  in  connection  with  the  trade 
or    industry    contemplated    by    the    agreement, 

yet  he  considered  that  the  Legislature  had  in 
view  the  employment  of  a  workman  by  an  em- 
ployer in  industry.  In  any  case,  even  if  this 
section  could  be  interpreted  as  governing  all 
contracts  made  with  a  workman,  it  could  apply 
only  relatively  to  building  and  not  to  simple 
maintenance  work  or  repairs  required,  under 
the  Civil  Code,  to  be  made  by  a  tenant. 

The  Court  here  made  reference  to  Lalumiere 
vs.  Dupuis  (Labour  Gazette,  September,  1935, 
page  882),  in  which  Mr.  Justice  Mackinnon  of 
the  Superior  Court  of  Montreal  held  that  a 
man  employed  by  an  ice-dealer  in  making  re- 
pairs to  an  ice-house  was  entitled  to  the  rate  of 
wages  fixed  in  the  agreement  governing  the 
building  trades.  Mr.  Justice  Mackinnon 
pointed  out  that  the  work  on  which  the  plain- 
tiff was  engaged  was  not  a  simple  repair  under- 
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taking  but  involved  the  reconstruction  of  the 
walls  of  an  old  building.  The  Judge  referred  to 
this  work  as  "  greater  repairs  "  which  are  de- 
fined in  the  Civil  Code  as  those  repairs  for 
which  the  owner  and  not  the  tenant  is  respon- 
sible and  which  involve  re-construction  of  parts 
of  the  building. 

Mr.  Justice  Chase-Casgrain  distinguished  the 
ease  before  him  from  Michaud  vs.  Forest  and 
Bertrand  vs.  Forest  in  which  it  was  decided  that 


the  Act  applied  to  an  employer  who  built 
houses  on  land  belonging  to  himself  with  a  view 
to  sale.  These  decisions,  he  pointed  out,  had  to 
do  with  construction  work  in  which  the  em- 
ployer was  a  professional  builder. 

The  action  was  dismissed  with  costs.  Notice 
of  appeal  against  the  judgment  has  been  given. 

Hodgkin  vs.  Coristine  Realties  Ltd.,  (1935) 
73  Rapports  Judiciaires  de  Quebec,  Cour  Supe- 
rieure,  491. 
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Monthly  Summary 

A  moderate  decrease  was  noted  in  industrial 
employment  in  Canada  at  the  beginning  of 
February,  according  to  returns  received  by  the 
Dominion  Bureau  of  Statistics  from  9,394 
firms,  each  with  a  minimum  of  fifteen  em- 
ployees. The  staffs  of  these  firms  at  February 
1  aggregated  927,006  persons,  as  compared  with 
933,294  at  January  1.  This  decline  compared 
unfavourably  with  the  average  gain  noted  at 
Februar}^  1  in  preceding  years  of  the  record, 
which  commences  with  1921.  The  index,  based 
on  the  1926  average  as  100,  fell  from  99-1  at 
January  1  to  98-4  at  the  beginning  of  Feb- 
ruary, as  compared  with  94-6  at  the  same  date 
in  1935.  At  February  1  in  the  preceding 
fourteen  years  it  was  as  follows:  1934,  91-4; 
1933,  77-0;  1932,  89-7;  1931,  100-7;  1930, 111-6; 
1929,  110-5;  1928,  102-0;  1927,  96-6;  1926,  91-8; 
1925,  87-1;  1924,  91-7;  1923,  90-6;  1922,  79-9; 
1921,  91-2.  The  returns  are  representative  of 
employment  in  all  industries  except  agriculture, 
fishing,  hunting  and  highly  specialized  business. 

At  the  beginning  of  February,  1936,  reports 
were  forwarded  to  the  Department  of  Labour 
by  1,779  local  trade  unions  involving  a  mem- 
bership of  167,717  persons.  Of  these,  24,830 
were  without  emploj^ment,  a  percentage  of 
14-8  in  contrast  with  percentages  of  14-6  at 
the  beginning  of  January,  1935,  and  18-1  at 
the  beginning  of  February,  1935. 

Reports  received  from  the  offices  of  the 
Employment  Service  of  Canada  indicated  a 
decline  in  the  volume  of  business  transacted  in 
January,  1936,  when  a  comparison  was  made 
with  the  preceding  month,  but  a  gain  over 
January  a  year  ago,  these  comparisons  being 
based  on  the  average  daily  placements  effected 
during  the  periods  under  review.  Total  place- 
ments, however,  were  less  in  January,  1936, 
than  during  the  corresponding  month  last  year, 
as  there  was  one  less  working  daj^  to  be  taken 
into  consideration.  Vacancies  in  January,  1936, 
numbered  29,270,  applications  61,665,  and  place- 
ments in  regular  and  casual  employment 
27,716. 

In  retail  prices  the  cost  per  week  of  a 
family    budget  of  staple  foods,  fuel  and  lighting, 
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and  rent  at  the  beginning  of  February,  1936, 
was  slightly  lower  at  $16.58  as  compared  with 
$16.68  the  previous  month,  due  to  a  decrease 
in  the  cost  of  foods.  Comparative  figures  for 
the  budget  total  on  certain  earlier  dates  are: 
$16.06  at  the  beginning  of  February,  1935; 
$15.41  for  June,  1933  (the  low  point  in  recent 
years);  $22.12  for  February,  1930;  $21.07  for 
February,  1922;  $26.92  for  July,  1920  (the 
post  war  peak) ;  and  $14.54  for  February,  1914, 
In  wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of 
Statistics  and  based  upon  prices  '  in  1926  as 
100  was  72-5  for  the  week  ended  February 
28  as  compared  with  72-6  the  previous  week 
and  72-7  for  the  week  ended  January  31.  On 
a  monthly  basis  this  index  was  72-9  for 
January,  1936;  71-9  for  February,  1935;  63-5 
for  February.  1933  (the  low  point  in  recent 
3'ears);    and   93-9   for  February,    1930. 

The  most  recent  statistics  available  reflect- 
ing industrial  conditions  in  Canada  are  given 
in  a  table  on  page  218.  The  index  of  the 
physical  volume  of  business  in  January,  1936, 
was  1-4  per  cent  lower  than  in  the  previous 
month  but  7-4  per  cent  higher  than  in 
January,  1935.  In  the  former  comparison 
mJneral  production,  manufacturing  and  car- 
loadings  declined,  while  construction,  trade 
employment,  imports  and  exports  were  higher. 
Comparing  January,  1936,  with  January,  1Q35, 
all  of  the  principal  groups  showed  advance, 
the  largest  being  33  per  cent  in  construction, 
14  per  cent  in  exports,  6-3  per  cent  in 
manufacturing  and  4  per  cent  in  electric  power 
output.  Information  available  for  February 
shows  improvement  is  carloadings  over  January 
but  lower  than  in  February,  1935.  Contracts 
av/arded  were  lower  in  value  both  as  compared 
with  the  previous  month  and  with  February. 
1935,  while  in  the  same  comparison  wholesale 
prices  were  little  changed. 

The  number  of  strikes  and  lockouts  on 
record  during  February  was  six.  involving 
2.902  workers  and  causing  a  time  loss  of 
18.987  man  working  days,  as  against  four 
disputes  during  January,  involving  205  workers 
and    resulting   in    a    time    loss    of    1,105    days. 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  statistics  except  where  noted) 


1936 


February 


January 


1935 


December 


1935 


February 


January 


1934 


December 


Trade,  external  aggregate S 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected $ 

Bank     debits     to     individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial  etc $ 

Security  Prices,  Index  Numbers — 

Common  stocks 

Preferred  stocks 

0)    Index  of  interest  rates 

(*)    Prices,     wholesale,    Index 

number 

( 2)    Prices,  Retail,  Family  Bud- 
get      $ 

Business  failures,  number 

Business  failures,  liabilities. .     $ 
(2)    Employment,  index  number. 

Employers'  pay-roll  figures. . . 
(2)  (•*)  Unemployment,  percent- 
age (trade  union  members) . . . 
Railway — 
(6)  Car     loadings,     revenue 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway 

gross  earnings % 

Canadian  Pacific  Railway, 
operating    expenses,    all 

lines % 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

(^)  Contracts  awarded $ 

Mineral  Production — 

Pig  Iron tons 

Steel  ingots  and  castings tons 

Ferro-ailoys tons 

Lead lbs 

Zinc lbs 

Copper lbs 

Nickel lbs 

Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal 

Rubber  imports lbs 

Cotton  imports lbs 

Wool,  raw,  imports lbs 

Timber  scaled  in  British  Col- 
umbia  bd.  ft 

Flour  production brls 

(6)  Sugar  manufactured lbs 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h 

Sales  of  insurance $ 

Newsprint  production tons 

Automobiles,  passenger  production 
Index    of    Physical    Volume    of 

1^  Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


101,795,596 

41,597,398 

59,474,141 

6,097,664 


120-7 
77-2 
80-6 

t72-5 

16-58 


95,007,600 

40,590,276 

53,537,595 

5,866.447 

2,992,068,239 
117,378,498 

1,498,797.270 
756,418,932 

112-9 
74-9 
85-5 

72-9 

16-68 


109,133,684 

38,569.182 

68,419,223 

5,938,470 

2,932,303.651 
118.928,662 

1,485,977,174 
819,525,595 

107-4 
73 
82-7 

72-6 

16-65 


173,649 
13,066,507 


14-6 

158,810 
12,742,554 


9,323,822 


8,711,249 


1,911, 
8,227,700 

55,751 

93.285 

5,114 


1,283.716 
13.610.400 

61,336 

100,225 

4.324 


20,769,861 


1,381,944 
61,130.000 

3,938,000 
19,940,000 

1,948,000 

171,920,135 

981.988 

24.044,674 

1,513,959 

67,452,000 

34,051,000 

181,400,000 

11,261 

104 
106-3 
144 
94 
98 

197-1 
100 
124 
72-1 
70 
84 


104-6 
13-3 

159,748 
14.558,340 


11,581,1 


8,275,252 


2,401,856 
4,364,000 


70,647 


30,567,168 
28,310,720 
36,556,119 
14,998,225 
307.326 

1,700.236 

1,287.813 
55,640.000 

5,746.000 
22,187.000 

1,618.000 

182.907.132 

957,219 

88,679.521 

1.565.986 

69.565,000 

36.134.000 

265,230 

11,370 

106,2 
108 
160 
112 
25 
197 
99 

128-8 
66- 
70- 
69- 


84,721,128 

37,043.710 

46,719,461 

6,321,299 

2,089.041,085 
125,977,687 

1,428,323,176 
815,362,236 

87 
73 
78-3 

71-9 

16  06 

130 

1.188,968 

94 

18-1 


179,225 


12.423.833 
10,440,050 


8,656,020 


7,805,875 

1,685.409,910 
3.598.449 
10,672,200 

37,259 

56,006 

2,700 

27,378,211 

20,612,690 

33.467.044 

8,790,996 

229.340 

1.018.743 

1.009.538 

53.580.000 

3,491,000 

6,193.000 

1,378.000 

92.937.309 

941,417 

25,678.831 

1,580.041 

64.409,000 

28,476,000 

180,310 

13,885 

100 
101 
143 
92-5 
76- 
188- 
99- 
120- 
78- 
70- 
79- 


81,603,021 

37,229.405 

43,901,826 

6,166,167 

2,682,050,218 
124.732,528 

1,412.377,612 
819,381,139 


73-5 
76-2 

71-4 

15-99 

107 

1,502,107 

94-4 

18-0 


170,009 


12,110,286 
10,944,045 


,266,645 


8,062,330 

1,575,962,007 

882.878 

10,220,100 

44,416 

59,526 

2,807 

22,672.565 

24,847.485 

33.480,418 

9,390.437 

238.651 

1.243.545 

1.518,857 

59,950,000 

5.981,000 

11.068,000 

1,382.000 

63,711,569 
1,024.958 

29.801.281 
1,329.880 

64,928.000 

32,716,000 

210,960 

8,269 

97 
97-8 

140 
88 
73-4 

189-7 
97-1 

118 
75-8 
71-3 
70-1 


100,927,687 

39,107,248 
60,850.223 
6,330,598 

3,040.166,887 
136.434.754 

1,407.201.814 
838.796,579 

86-2 
71-4 
76-2 


16-02 

124 

1,602,122 

98-9 

17-5 

157,233 

12,796,010 
10,397,672 

10,705,780 

7,534,372 

1,739,348.495 
2.521.820 
6,062,200 

42.364 

58,732 

3,641 

32,207,103 

27,673,337 

31,289,007 

10,703,716 

261.938 

1.354.967 

1.288.702 

47,610.000 

6.381.000 

18.800,000 

812.000 

161,242.847 

969.482 

55,876.949 

1,170,000 

66,224,000 

37,353,000 

239,830 

1,953 

92-4 
91-0 

121-8 
91-8 
30-6 

188-8 
96-1 

123-8 
65-7 
72-6 
61-6 


•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by  the 

Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  February  28. 

(1)  Calculated  from  yields  of  Ontario  bonds. 

(2)  For  group  figures  see  articles  elsewhere  in  this  issue. 
(«)  Figures  for  end  of  previous  month. 

(6)  Figures  for  four  weeks  ending  February  29,  1936  and  corresponding  previous  periods. 

(6)  Sugar  production  given  in  periods  of  four  weeks  ending  February  22  and  January  25,1936,  December  31,  February  23 
and  January  26,  1935,  and  December  31, 1934.  C)  MacLean's  Building  Review. 
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In  February  last  year  the  number  of  disputes 
was  eight,  involving  1,551  workers  and  causing 
a  time  loss  of  16,315  days.  Two  of  the  strikes 
during  February,  cotton  factory  workers  at 
Three  Rivers,  P.Q,.,  and  dressmakers  at 
Toronto,  Ont.,  involved  comparatively  large 
numbers  of  employees  while  none  of  the 
disputes  during  January  involved  many  work- 
ers. In  February,  1935,  two  of  the  disputes — 
coal  miners  at  Corbin,  B.C.,  and  at  Springhill, 
N.S. — involved  comparatively  large  numbers 
of  workers.  Of  the  six  disputes  in  February, 
five  were  recorded  as  terminated,  one  resulting 
in  favour  of  the  employer  affected,  one  in 
favour  of  the  workers  involved,  one  being 
partially  successful,  while  a  compromise 
settlement  was  reached  in  one  case  and  the 
result  of  another  recorded  as  indefinite.  One 
dispute  was  recorded  as  unterminated  at  the 
end  of  the  month  and  involved  some  seven 
workers.  These  figures  do  not  include  those 
strikes  and  lockouts  in  which  employment 
conditions  were  no  longer  affected  but  which 
had  not  been  called  off  or  definitely  declared 
terminated  by  the  unions  involved. 

Among  the  recommenda- 
Motion  for  tions     of     the     Dominion- 

Establishment  Provincial  conference  of 
of  National  last     December     was      the 

Employment  establishment  of  a  Domin- 

Commission  ion     Commission     on     em- 

ployment and  relief  (La- 
bour Gazette,  January,  page  35).  Action  m 
this  direction  was  initiated  in  the  House  of 
Commons  on  March  6,  when  the  Hon.  Nor- 
man McL.  Rogers,  Minister  of  Labour  gave 
notice  of  the  following  motion: — 

That  it  is  expedient  to  bring  in  a  measure 
to  provide  for  the  establishment  of  a  com- 
mission, to  be  known  as  the  National  Em- 
ployment Commission,  to  supervise  or  admin- 
ister the  expenditure  of  funds  voted  by 
Parliament  for  unemployment  relief  and  for 
providing  employment,  and  for  other  pur- 
poses related  thereto;  and  to  provide  for 
fees  or  compensation  and  for  the  travelling 
and  living  expenses  of  the  commissioners,  for 
the  salaries  of  the  secretary  and  other  em- 
ployees of  the  commission,  and  also  for  the 
travelling  and  living  expenses  of  the  mem- 
bers of  a  National  Advisory  Committee. 

The  Minister  of  Labour, 
Coal  Combine  Hon.  Norm.'^n  McL.  Rogers, 
Report  made  on  March  JLl  tabled  in  the 

public  House     of     Commons     the 

report  made  in  1933  by 
the  Registrar  of  the  Combines  Investigation 
Act  on  an  investigation  into  an  alleged 
combine  in  the  importation  and  distribution 
of   British   anthracite    coal   in   Canada.     This 


report  had  not  previously  been  made  public. 
Its  two  hundred  pages  include  a  compre- 
hensive review  of  the  development  of  the 
British  anthracite  trade  in  Canada,  records 
of  costs  and  prices  at  each  stage  of  distribu- 
tion and  a  review  of  tendencies  toward  mon- 
opoly and  methods  which  were  used  in  sup- 
pressing competition. 

In  prosecutions  in  the  province  of  Quebec, 
based  on  matters  disclosed  in  the  report,  ten 
corporations  were  convicted  under  the  Com- 
bines Investigation  Act  and  Section  498  of 
the  Criminal  Code  on  charges  of  preventing 
or  lessening  competition  unduly  and  to  the 
detriment  of  the  public  and  of  unduly  limit- 
ing facilities  for  supplying  and  dealing  in 
certain  classes  of  coal  and  coke.  The  com- 
panies were  acquitted  on  counts  alleging 
undue  or  detrimental  fixing  of  common  prices, 
enhancing  of  prices  and  acquisition  of  inter- 
ests in  the  business  of  other  persons.  One 
company  which  was  engaged  in  stevedoring 
operations,  and  which  was  affiliated  with  the 
leading  Canadian  firm  importing  British  an- 
thracite, was  acquitted  on  all  charges.  Re- 
ports referring  to  the  court  judgments  in 
the  case  were  published  in  the  Labour  Ga- 
zette in  the  issues  of  January,  1934  (pp.  30- 
35),  November,  1934  (pp.  1002-3),  February, 
1935    (pp.   145-6),  and  July,   1935    (p.  709). 

Replying  to  a  question 
Closing  of  by      Mr.      A.      A.      Heaps 

relief  camps  (Winnipeg     North)     as     to 

and  measures  for  what  alternatives  the  gov- 
re-employment       ernment    had    in    view    in 

;f  closing     the     relief     camps, 

jthe  Hon,  Norman  McL.  Rogers,  Minister  of 
Labour,  in  the  House  of  Commons  on  Febru- 
ary 26,  stated  the  government  recognized  that 
in  so  doing,  every  effort  must  be  made  to 
provide  employment  for  those  now  on  the 
strength  of  the  camps  who  are  employable, 
adding    that    these    camps    would    be    closed 

I  progressively.  He  anticipated  that  present 
arrangements  would  permit  their  termination 
at  a  date  not  later  than  July  1  of  the  present 
year.  Continuing,  the  Minister  announced 
that  preliminary  arrangements  had  already 
been  made  for  setting  up  machinery  which 
will  absorb  from  time  to  time  those  on  the 
strength  of  the  camps  who  are  employable, 
and  that  *'as  a  result  of  negotiations  with  the 
Canadian  National  Railways  and  the  Canadian 
Pacific  Railway  through  the  Minister  of  Rail- 
ways and  Canals  (Mr.  Howe)  arrangements 
have  been  made  whereby  10,000  men  will  be 
employed  on  deferred  maintenance  work  on 
the  trackage  of  these  companies  during  the 
coming  summer.  This  work  will  be  in  addition 
to  the  usual  maintenance  work  of  the  railways. 
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It  will  be  undertaken  on  a  co-operative 
basis,  provision  for  which  will  be  proposed 
in  the  emergency  supplementary  estimates. 
Men  taken  from  relief  camps  by  the  railroads 
will  be  in  private  employment  and  on  a 
basis  of  work  and  wages." 

Referring  to  possible  avenues  of  employment 
and      alternative      measures,      the      Minister 
declared :  'Tt  is  proposed  to  encourage  a  greater 
measure  of  co-operation  between  the  provinces 
and  the   Dominion  in   the   working   out   of   a 
more  intensive  application  of  the  farm  place- 
ment  scheme,   a   scheme   which   has   to    date 
been  followed  quite   extensively  by  some   of 
the   western   provinces  with  very   satisfactory 
results.      Forest    conservation,    easier    access 
to     mining     areas     and     other     development 
projects  would  be   other  outlets  for  employ- 
ment, and  it  is  anticipated  that  these  oppor- 
tunities   I    have    suggested    for    employment 
will   absorb    the   bulk    of   men    in   the    camps 
who  are  fitted  for  this  class  of  work. 
r    "It  is  expected  that  through  the  instrument- 
I  ality    of    the    proposed    national    employment 
/  commission,    working     in     co-operation    with 
j  business  and  industrial  undertakings,  additional 
>-  avenues    of    employment    will    be    found.     A 
greater  degree  of  co-operation  will  be  sought 
in  the  national  interest  between  the  govern- 
ment   and    those    agencies    which    have    the 
power  and  understanding  to  meet  the  problem. 

Returns  are  now  being  received  from  all 

camps  which  will  indicate  the  age  and  occupa- 
tional classification  of  the  camps'  population 
and  will  be  used  as  a  guide  in  planning  for 
re-employment  of  those  who  are  employable. 
The  government  feels  that  it  has  a  special 
responsibility  at  this  time,  in  first  seeking  to 
find  employment  for  those  men  who  are  in 
the  camps,  if  the  plan  to  close  the  camps 
is  to  be  carried  out  successfully.  Once  this 
has  been  done,  continuous  efforts  will  be  put 
forth  to  secure  emplovment  for  all  those  who 
are  employable.  The  unemployables  will  have 
to  continue  to  be.  as  at  present,  charges  of 
the  provincial  and  municipal  governments." 

In  concluding  the  above 
Increased  statement  on  the  closing  of 

allowance  relief  camps,  the  Minister  of 

in  relief  Labour  also  announced  the 

camps  government's  decision  to  in- 

crease the  present  allowance 
of  20  cents  per  day  to  $15  per  month  as  from 
March  1. 

This  part  of  the  Minister's  statement  con- 
tinued: "All  other  allowances,  such  as  food, 
clothing,  medical  care,  tobacco,  etc.,  will  re- 
main the  same  as  at  present.  This  monthly 
allowance  of  $15  will  be  paid  out  as  follows: 
$7.50  in  cash,  the  other  $7.50  being  set  aside 


until  such  time  as  the  man  leaves  the  camp, 
when  he  will  receive  non-negotiable  vouchers 
payable  at  the  rate  of  $4  a  week  at  any  post 
oflfice,  for  the  total  balance  standing  to  his 
credit.  This  ensures  that  if  a  man  leaves  a 
camp  of  his  own  free  will,  he  will  at  least 
have  some  means  of  support  while  he  is  seek- 
ing industrial  re-establishment." 

A  Bill  to  repeal  the  Eco- 
Repeal  of  nomic    Council    of    Canada 

Economic  Act,     sponsored    by     J.     F. 

Council  of  Pouliot     (Temiscouata)     re- 

Canada  Act.  ceived  its  three  readings  in 

the  House  of  Commons  on 
February  27,  and  its  first  reading  in  the  Senate 
on  March  4,  1936.  This  measure  had  been 
enacted  at  the  1935  session  of  Parliament 
(Labour  Gazette,  May,  1935,  page  411),  and 
provided  for  the  establishment  of  a  body  of 
specialists  in  social  and  economic  problems. 

In  speaking  on  the  resolution,  the  Prime 
Minister,  Rt.  Hon.  W.  L.  Mackenzie  King 
considered  an  Economic  Council  "super- 
fluous "  when  "  the  present  government  is  in  a 
position  to  command  at  any  time  the  services 
of  any  members  of  the  public  service." 

Introduced  by  Mr.  T.  F. 
House  of  Donnelly  (Wood  Mountain), 

Commons  again  the  House  of  Commons 
discusses  on  March  9,  discussed  a  re- 

pensions  for  solution    proposing    an    ex- 

the  blind  tension    of    the    benefi'ts    of 

old  age  pensions  to  blind 
people  over  forty  years  of  age.  A  similar 
measure  was  introduced  in  the  House  of  Com- 
mons at  the  1935  session  and  action  deferred 
(Labour  Gazette,  February,  1935,  page  100; 
March,  page  304;  April,  page  312;  and  July, 
page  625).  In  spealdng  to  the  resolution,  which 
received  support  from  all  sides  of  the  House, 
the  Hon.  C.  A.  Dunning,  Minister  of  Finance, 
stated  the  government  was  favourable  to  it, 
but  added  that  "  the  practicability  of  immediate 
action,   of  legislation   at  this  session,  is  veiy 

doubtful in    view    of    the    state    of    the 

country's  finances." 

Loans  under  the  Dominion 
Operations  Housing  Act,  up  to  February 

under  Dominion  25,  numbered  113,  amounting 
Housing  Act  to  a  total  of  $755,900.  These 

loans     were      classified     as 

follows : 
Loans  not  exceeding  $3,000,  eight;  $3,000  to 
$4,000,  17;  $4,000  to  $5,000,  22;  $5,000  to 
$6,000,  12;  $6,000  to  $7,000,  17;  $7,000  to  $8,000, 
20;  $8,000  to  $9,000,  nine;  $9,000  to  $10,000, 
one;  over  $10,000,  seven. 

This  information  was  given  in  the  House  of 
Commons  by  Hon.  C.  A.  Dunning,  Minister  of 
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Finance,  in  reply  to  a  question  by  Mr.  A,  A. 
Heaps  (Winnipeg  North). 

Hon.  Mr.  Dunning  also  announced  recently 
a  competition,  open  to  all  architects  in  Can- 
ada— with  cash  prizes  ranging  from  $50  to  $500 
— for  designs  submitted  for  an  "  average  Can- 
adian family  "  house,  containiing  at  least  three 
bedrooms. 

Under  the  provisions  of  the  Dominion 
Housing  Act,  enacted  at  the  last  session  of 
Parliament  (Laboue  Gazette,  May,  1935,  page 
412  and  July,  page  624)  it  is  made  possible  for 
a  person  wishing  to  build  a  residence  to  obtain 
80  per  cent  of  the  cost  through  a  lending  com- 
pany at  maximum  interest  rate  of  5  per  cent 
vv'ith  20  years  to  pay  off  the  amortization  and 
interest  costs. 

Amendments  to  certain 
Social  provincial  enactments  in  the 

measures  of  sphere    of    social    legislation 

provincial  were  forecast  in  the  Speech 

Legislatures  from    the    Throne     at    the 

opening  of  the  Legisla;tures 
of  Ontario,  Manitoba,  Saskatchewan,  Alberta, 
British  Columbia,  New  Brunswick,  and  Nova 
Scotia. 

In  Ontario,  there  was  noted  "  a  definite  im- 
provement in  commerce  and  industry  with  a 
consequent  gain  in  employment,  which  has 
already  had  a  considerable  effect  on  relief 
rolls."  The  provincial  Department  of  Labour 
was  credited  with  having  "  made  marked  pro- 
gress in  stabilizing  wages  and  hours  of  in- 
dustry to  the  advantage  of  both  employer  and 
employee."  Legislation  to  amend  the  Minimum 
Wage  Act  and  the  Apprenticeship  Act  is  to  be 
submitted. 

In  Manitoba,  the  Speech  announced  that  ap- 
proval would  be  asked  of  a  project  for  the 
public  development  of  marsh  land  resources 
for  fur  trapping  and  fur  farming  purposes  "  as 
a  means  of  providing  a  measure  of  employ- 
ment." The  proposed  legislation  included 
amendments  to  the  Workmen's  Compensation 
Act  and  revision  of  the  Child  Welfare  Act. 

The  Speech  from  the  Throne,  opening  the 
Saskatchev/an  Legislature,  "  noted  the  distinct 
improvement  in  conditions  throughout  Canada 
as  well  as  in  our  own  province."  It  was  pointed 
out  that  just  when  drought  conditions  seemed 
terminated  la^st  summier,  large  areas  were 
afflicted  by  the  scourge  of  rust.  In  spite  of 
this,  however,  it  was  considered  that  the  "  rural 
relief  problem  is  lessened."  Attention  was 
drawn  to  another  urgent  problem  confronting 
the  government  in  the  re-establishment  on  a 
self-sustaining  basis  of  thousands  of  settlers 
Iwho  had  moved  from  drought  affected  areas 
to  the  frontier  sections  of  the  North  and  had 
'settled  upon  the  wooded  lands.    The  majority 


of  these  were  without  faoilities  for  bringing 
sufficient  land  under  cultivation  to  permit  them 
-to  be  self-supporting.  Legislation  is  to  be  sub- 
mitted respecting  relief,  provision  of  seed  grain 
and  the  creation  of  water  districts,  etc.,  and 
among  the  enactments  to  be  revised  lis  the 
Minimum  Wage  Act. 

In  Alberta,  in  addition  to  the  submission  of 
"  a  measure  leading  to  the  formulation  and 
adoption  of  a  plan  based  upon  the  principles  of 
Social  Credit,"  the  Speech  indicated  that 
"  definite  action  should  be  taken  through  which 
capital  may  be  made  available  "  to  citizens  in 
building  programs.  Other  measures  forecast 
were  a  revision  of  public  health  services  and 
a  general  review  of  the  Wiorkmen's  Com- 
pensation Act' 

In  the  British  Columbia  Legislature,  there 
was  no  direct  reference  in  the  Speech  from 
the  Throne  to  specific  legislation  that  would 
be  introduced.  However,  it  was  intimated 
that  in  respect  to  some  phases  of  provincial 
activity,  legislation  would  be  submitted  at 
the  present  session,  and  additional  legislation 
at  a  probable  fall  session. 

Among  the  features  of  the  Speech  from  the 
Throne  at  the  opening  session  of  the  New 
Brunswick  Legislature,  was  the  announcement 
of  a  proposal  to  establish  a  department  of 
federal  and  municipal  relations.  It  was  also 
announced  that  "a  sound  colonization  plan 
w^ould  be  carried  out  with  the  assistance  of 
the  federal  government.  In  this  back-to-the- 
land  program,  basic  considerations  would  be 
the  proper  selection  of  location,  soil  and  set- 
'  tiers,  effective  supervision  and  continuous  co- 
operation." Further,  "in  order  to  assist  the 
agricultural  industry  to  overcome  handicaps 
and  promote  improvements,  serious  study 
will  be  given  to  credit  unions,  mutual  farm 
insurance  and  co-operative  production  and 
marketing."  Other  features  include :  Amend- 
ment of  the  Workmen's  Compensation  Act 
"in  respect  of  medical  practices  and  hospital- 
ization which  will  secure  full  benefits  to  em- 
ployees without  unduly  burdening  industry"; 
and  the  appointment  of  a  fair  wage  officer 
"with  power  to  investigate  labour  conditions 
and  ensure  reasonable  wages." 

The  speech  from  the  Throne  opening  the 
Nova  Scotia  Legislature  forecast  early  proc- 
lamation of  the  act  setting  up  a  Depart- 
ment of  Municipal  Affairs  for  the  province, 
and  stated  legislation  would  be  introduced  to 
amend  the  act  relating  to  the  constitution, 
powers  and  privileges  of  the  House,  and  to 
amend  the  Succession  Duty  Act,  the  Education 
Act,  the  Workmen's  Comipensation  Act,  Coal 
Mines  Regulation  Act.  Public  Highways  Act, 
Children's  Protection  Act,  Gasoline  Licensing 
Act,  and   other  public  statutes. 
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The  Accident  Prevention 
Safety  awards  Association  of  the  Prov- 
lo  Quebec  ince  of  Quebec  has  recent- 

industries  ly     announced     awards     of 

shields  to  firms  operating 
for  long  periods  without  a  lost  time  accident. 
In  reporting  to  the  executive  committee  of 
the  Association,  Mr.  Arthur  Gaboury,  general 
manager,  considered  that  the  year  1936  had 
already  showed  a  splendid  record  in  this 
respect  with  three  large  industrial  plants  being 
awarded  shields.  These  were:  The  Dominion 
Rubber  Company  which  operated  1,148,400 
man  hours  without  a  lost  time  accident;  the 
Steel  Comany  of  Canada,  Limited,  which 
showed  a  record  of  1,030,000  man  hours  with- 
out a  lost  time  accident,  and  the  Goodyear 
Cotton  Company,  Limited,  with  a  record  of 
1,622,625  man  hours  without  a  lost  time 
accident. 

Two  shields  were  awarded  in  1935  and  one 
in  1934,  the  recipients  being  the  Canada 
Cement  Company  Limited  (529,085  man 
hours  without  an  accident) ;  the  Canadian 
Celanese  Company  (5,987,631  man  hours) 
and  the  Canadian  Iron  Foundries  plant  at 
Three  Rivers  (712,090  man-hours). 

Seven  "Orderliness"  diplomas  have  also  been 
issued  to  plants  in  the  province  which  have 
shown  exceptional  merit  in  keeping  their 
premises  in  good  order.  These  were:  the  Acton 
Rubber  Company,  Limited,  of  Actonvale,  the 
Dominion  Manufacturing  Company,  the  Eagle 
Pencil  Company  of  Drummondville,  the 
Hump  Hairpin  Manufacturing  Company  of 
St.  Hyacinthe,  the  cooperage  department  of 
the  Steel  Company  of  Canada,  the  Yamaska 
Garment  Company  of  St.  Hyacinthe,  and  the 
Needlecraft  Mills  Company  of  St.  Hyacinthe. 

In  a  supplement  to  the 
Apprenticeship  report  of  the  Supcrdntend- 
training  in  ent  of  Education  for  Nova 

Nova  Scotia  Scotia,    Dr.    F.    H.    Sexton, 

Director  of  Technical  Edu- 
cation for  the  Province  and  President  of 
the  Nova  Scotia  Technical  College,  discusses 
the  extension  of  technical  education  into  the 
field  of  apprenticeship  training. 

As  pointed  out  by  Dr.  Sexton,  young  men 
who  are  assisted  in  this  new  extension  of 
activity  are  all  engaged  in  earning  their  liv- 
ing as  indentured  apprentices  in  various 
trades  and  are  following  ten  different  occu- 
pations in  building,  engineeering,  and  ship 
construction.  The  period  of  apprenticeship 
is  four  years  in  all  cases.  Class  instruction  is 
conducted  at  the  Nova  Scotia  Technical  Col- 
lege, and  the  men  are  excused  from  their 
employment  for  two  half-days  per  week  for 
this  purpose.  The  subjects  taught  are  English, 
mathematics,  physics,  chemistry,  electricity, 
and  drafting. 


As  in  other  schools,  the  apprenticeship 
training  is  of  a  practical  nature.  Dr.  Sexton 
observes  that  the  outstanding  feature  of  the 
new  form  of  apprenticeship  lies  in  the  fact 
that  it  includes  not  only  the  learning  of  craft 
proficiency  but  also  formal  technical  training. 
Another  feature  is  the  provision  by  the  em- 
ployer for  a  whole  working  day  a  week  of 
free  time  for  the  learner  to  attend  classes  in 
formal  instruction. 

The  British  Government's 
Extension  of  Bill     extending     unemploy- 

unemployment      ment   insurance    to    agricul- 
insurance  to  tural      workers      (including 

agriculture  in         those  employed  in  horticul- 
Great  Britain  ture  and  forestry)    received 

its  second  reading  in  the 
House  of  Commons  on  February  7.  In  the 
main,  the  Bill  follows  the  recommendations 
of  the  Unemployment  Insurance  Statutory 
Committee  (Labour  Gazette,  March,  1935, 
page  245). 

As  outlined  in  the  British  Ministry  of  Labour 
Ga5:ette,  Clause  1  of  the  Bill  proposes  to  make 
employment  in  agriculture  (including  horticul- 
ture and  forestry)  insurable,  provided  that  it 
is  not  (i)  the  employment  of  sons,  daughters 
or  certain  other  near  relations  specified  in  the 
first  schedule  to  the  Bill;  or  (ii)  employment 
in  the  harvesting  or  gathering  of  flowers,  fruit, 
peas  or  potatoes,  or  in  the  tying,  training  or 
picldng  of  hops,  or  in  the  peeling  of  onions, 
where  the  person  employed  is  not  normally 
employed  in  insurable  employment;  or  (iii) 
employment  as  a  private  gardener. 

It  is  further  proposed  that  the  Minister 
should  have  power  to  bring  within  the  scope 
of  the  scheme,  under  special  conditions,  certain 
types  of  manual  labour  contracting. 

Under  Clauses  2  and  3,  special  rates  of  con- 
tributions and  benefits  are  prescribed  in  rela- 
tion to  agricultural  employment.  The  rate  of 
contribution  will  be  4M.  each  from  the  em- 
ployer and  the  emploj^ed  person  in  respect  of 
an  adult  man,  with  corresponding  rates  for 
other  classes;  the  weekly  rate  of  benefit  for 
an  adult  man  will  be  14s.  with  corresponding 
rates  for  other  classes.  The  rates  of  increase 
of  benefit  in  respect  of  dependants  will  be  7s. 
for  an  adult  dependant,  and  3s.  for  the  first 
dependent  child  and  2s.  6d.  for  each  subs- 
quent  one,  so,  however,  that  the  rate  of  agri- 
cultural benefit  shall  not  exceed  30s.  in  all. 

It  is  estimated  that  approximately  750,000 
persons  will  be  thus  brought  within  the  scope 
of  the  Act,  and  that  the  rate  of  unemployment 
would  be  about  7-5  per  cent  on  the  average. 

The  increased  charge  to  the  Exchequer  aris- 
ing from  this  Bill  is  estimated  to  be  at  the 
annual  rate  of  about  £600,000. 
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According  to  information  re- 
Development  of  ceived  by  the  International 
compulsory  Labour  Office,  there  are  at 

social  present  in  the  field  of  social 

insurance  insurance:    130    compulsory 

accident  insurance  work- 
men's compensation  schemes  in  54  countries; 
45  compulsory  sickness  and  maternity  insur- 
ance schemes  in  31  countries;  and  75  compul- 
sory invalidity,  old-age,  and  widows'  and 
orphans'  insurance  schemes  in  30  countries. 

Compulsory  sickness  and  maternity  insur- 
ance covers  about  90  million,  and  compulsory 
invalidity,  old-age  and  widows'  and  orphans' 
insurance  over  100  million  workers  throughout 
the  world.  When  the  new  United  States  legis- 
lation comes  into  operation  (on  January  1, 
1937)  the  number  of  persons  insured  against 
old-age  will  be  over  125  million. 

The  legislation  on  industrial  accident  insur- 
ance or  workmen's  compensation  is  much 
wider  in  scope,  but  it  is  impossible  to  give  a 
general  estimate  of  the  number  of  workers 
covered. 

The  list  of  schemes  mentioned  above  is  by 
no  means  complete.  For  instance,  it  mentions 
only  incidentally,  for  certain  countries,  the 
legislation  on  compulsory  insurance  for  railway 
workers,  although  everjnvhere  these  workers 
are  covered  by  special  schemes.  No  mention 
is  made  of  insurance  legislation  for  the  officials 
of  the  State,  provinces,  departments,  or  com- 
munes, who  are  also  covered  by  special 
schemes  in  nearly  every  country. 

If  all  the  general  and  special  schemes  of 
compulsory  insurance  and  workmen's  comr 
pensation  and  the  non-contributory  pension 
schemes  could  be  taken  into  account,  it  would 
be  found  that  there  are  present  some  400  laws 
for  the  protection  of  the  workers  or  their 
families  against  the  risks  of  industrial  accident, 
sickness,  maternity,  invalidity,  old-age  and 
death. 

This  information  is  taken  from  a  general 
study  on  the  whole  question,  entitled  The 
International  Labour  Organization  and  Social 
Insurance,  in  which  the^LL.O.  gives  an  account 
of  the  work  done  and  the  results  obtained  in 
the  field  of  social  insurance  during  the  past 
fifteen  years. 


Reference  was  made  in  the  Labour  Gazette, 
August,  1935,  page  713  to  the  first  bulletin 
published  by  the  Industrial  Law  Research 
Council  of  the  Workers'  Educational  Associa- 
tion of  Ontario.  The  second  bulletin  on  this 
series  was  described  in  the  Labour  Gazette  of 
January,  page  85.  The  third  bulletin  entitled, 
"Collective  Labour  Agreements  Extension  Act, 
Quebec,"  has  recently  been  published. 


Correspondence  courses  have  been  made 
available  to  men  in  relief  camps  in  Manitoba, 
according  to  the  1934-35  report  of  the  Depart- 
ment of  Education  for  that  Province  which  has 
recently  been  received.  The  eight  camps 
established  throughout  Manitoba  took  advan- 
tage of  educational  facilities  thus  made  avail- 
able to  them.  The  total  enrolment  was  248. 
Subjects  which  made  the  greatest  appeal  to 
the  men  were  automobile  mechanics,  business 
man's  English,  radio,  drafting,  steam  engineer- 
ing, business  arithmetic  and  electricity. 


According  to  a  statistical  summary  given  in 
the  Report  of  the  Superintendent  of  Education 
for  the  Province  of  Manitoba,  covering  the 
period  July  1,  1934,  to  June  30,  1935,  there 
were  4,396  teachers  employed,  1,102  being  male 
teachers  and  3,294  females.  The  total  of 
teachers'  salaries  paid  for  the  year  was  $3,- 
954,077.83.  The  number  of  pupils  enrolled  was 
144,741. 


In  the  Speech  from  the  Throne  opening  the 
Ontario  Legislature,  reference  was  made  to  the 
"  excellent  preventive  work  "  of  the  Provincial 
Department  of  Health  in  its  campaign  against 
disease.  It  was  further  announced  that  some 
time  ago  arrangements  were  made  for  radium 
from  the  Congo  for  the  treatment  of  cases  of 
internal  cancer.  These  arrangements  have  been 
cancelled  and  suppHes  are  now  obtained  from 
within  the  Province  at  much  less  cost. 


During  the  month  of  February  4,428  acci- 
dents were  reported  to  The  Ontario  Workmen's 
Compensation  Board,  this  being  an  increase  of 
12  over  the  number  for  January,  and  compares 
with  4,628  during  February  a  year  ago.  The 
fatal  accidents  numbered  31,  as  compared  with 
17  during  January.  The  benefits  awarded 
amounted  to  $438,335.79,  of  which  $346,914.75 
was  for  compensation  and  $91,421.04  for  med- 
ical aid. 


The  average  value  per  acre  of  occupied 
farm  lands  in  Canada,  including  improved 
and  imimproved  land  together  with  dwelling 
houses,  barns  and  all  other  farm  buildings,  is 
reported  as  $24  in  1935  as  compared  with  $23 
in  1934.  By  provinces,  the  average  values 
are  as  follows,  with  the  values  for  1934  within 
brackets:  Prince  Edward  Island  $31  ($34); 
Nova  Scotia  $31  (27) ;  New  Brunswick  $25 
($24) ;  Quebec  $41  ($34) ;  Ontario  $42  ($41) ; 
Manitoba  $17  ($17) ;  Saskatchewan  $17  ($16) ; 
Alberta  $16  ($16);  British  Columbia  $58 
($60). 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 

INVESTIGATION  ACT 


A  N  application  for  the  establishment  by  the 
Minister  of  Labour  of  a  Board  of  Con- 
ciliation and  Investigation  under  the  Industrial 
Disputes  Investigation  Act  was  received  in 
the  Department  of  Labour  during  February 
from  employees  of  the  Canadian  Pacific  Rail- 
way Company  at  West  Saint  John,  N.B.,  be- 
ing subforemen,  checkers,  coopers,  sealers, 
heatermen  and  freight  handlers,  etc.,  members 
of  the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Sta- 
tion Employees.  The  dispute  relates  to  the 
employees'  request  for  increased  wages,  600 
men  being  directly  affected.  The  matter  of 
the  application  has  been  taken  up  with  the 
employing  company. 


On  February  20,  His  Honour  Judge  G.  F. 
Mahon,  of  Walkerville,  Ontario,  was  appointed 
third  member  and  chairman  of  the  Board  of 
Conciliation  and  Investigation  established  to 
deal  with  a  dispute  between  the  Hamilton 
Street  Railway  Company  and  certain  of  its 
employees  being  memibers  of  Division  No.  107, 
Amalgamated  Association  of  Street  and  Elec- 
tric Railway  Employees  of  America.  The 
appointment  was  made  by  the  Honourable 
Mr.  Rogers,  Minister  of  Labour,  in  the  absence 
of  a  joint  recommendation  from  the  other 
board  members,  Messrs.  John  A.  Munro,  of 
Hamilton,  and  Fred  Bancroft,  of  Oakville, 
nominees  of  the  company  and  employees  re- 
spectively. The  dispute  relates  to  wages  and 
hours  of  labour,  303  employees  being  directly 
affected. 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  FEBRUARY,   1936 


'T^  HE  following  table  shows  the  number  of 
•^  disputes,  workers  involved  and  time  loss 
for  February,  1936,  as  compared  with  the  pre- 
vious month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

♦Feb.,  1936  

6 

4 
8 

2,902 

205 

1.551 

18.987 

1.105 

16.315 

•Jan.,  1936..    .. 

Feb.,  1935 

*Pri'!inunaiy   figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strilces  but  a  lockout,  or  an  industrial  condition 
which  IS  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
loast  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time  is  frequently 
not    received    until    some   time   after   its   commencement. 

The  number  of  strikes  and  lockouts  increased 
slightly  during  February  but  a  comparatively 
large  number  of  workers  were  involved  owing 
to  the  occurrence  of  a  strike  of  cotton  factory 
workers  at  Three  Rivers,  P.Q..  involving  nearlv 


2,000  employees,  and  a  stnike  of  over  1,000 
dressmakers  in  Toronto,  Ont.  As  the  first  of 
these  lasted  for  ten  days,  the  time  loss  was 
correspondingh^  large.  None  of  the  disputes 
during  January  had  involved  large  numbers  of 
workers  for  any  considerable  time.  Disputes 
during  February,  1935,  were  slightly  more 
numerous  but  strikes  of  coal  miners  at  Corbin, 
B.C.,  and  at  Springhill,  N.S.,  accounted  for 
most  of  the  employees  involved  and  the  time 
loss  incurred. 

There  were  no  disputes  carried  over  from 
January  but  six  disputes  commenced  during 
February,  of  which  five  terminated  during  the 
month,  one  resulting  in  favour  of  the  employer, 
one  in  favour  of  the  workers,  one  resultdng  in  a 
compromise,  one  being  partially  successful, 
while  the  result  of  one  is  recorded  as  indefinite. 
At  the  end  of  February,  therefore,  there  was  on 
record  one  dispute  recorded  as  a  strike  or  lock- 
out, namely:  waiters,  Vancouver,  B.C. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph,  nor 
does  it  include  disputes  as  to  which  inform- 
ation has  been  received  indicating  that  employ- 
ment conditions  are  no  longer  affected  but 
which  the  unions  concerned  have  not  declared 
terminated.  Information  is  available  as  to 
three  such  disputes,  namely:  photo  engravers, 
Toronto  and  London,  Ont.,  Montreal  and 
Quebec,  P.Q.,  and  Winnipeg,  Man.,  May  4, 
1931,  one  employer;  motion  picture  project- 
ionists, Toronto,  Ont.,  July  11,  1932.  two  em- 
ployers; and  moulders,  Peterborough,  Ont., 
February  27,  1934,  one  employer. 


March,  1936 


THE  LABOUR  GAZETTE 


225 


Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  receive 
subsistence  for  which  work  is  performed  or 
may  be  required,  are  not  included  in  the  re- 
cord, no  relation  of  employer  and  employee 
being  involved. 

A  minor  dispute  involved  thirteen  temporary 
employees  in  a  greenhouse  at  Brampton,  Ont., 
who  ceased  work  at  noon  on  February  26,  when 
their  demand  for  18  cents  per  hour  instead  of 
12  cents  and  15  cents  then  being  paid  was 
refused.  The  employer  stated  that  they  were 
employed  chiefly  to  relieve  the  unemployment 
situation  and  it  was  not  necessary  to  replace 
them  although  there  were  many  applicants. 

A  minor  dispute  involved  seven  elevator 
operators  in  one  building  in  Toronto  for  three 
hours,  in  a  demand  for  an  increase  in  wages 
from  $18  per  week  to  $20  and  a  reduction 
in  hours  from  66-67  per  week  to  48.  When 
the  management  agreed  to  discuss  conditions 
later,  work  was  resumed. 

A  strike  of  gold  miners  at  Camborne,  B.C., 
in  January  was  noted  in  the  February  issue  of 
the  Gazette.  Reports  have  since  been  secured 
indicating  that  twenty-four  men  ceased  work  on 
January  8  against  a  reduction  in  wages  from 
$4-$4.50  per  day  of  eight  hours  to  $3.50- 
$4,  most  of  them  resuming  work  on  January 
10  without  securing  theiir  demands.  The  re- 
mainder were  replaced. 

A  dispute  involving  eleven  tailors  and 
tailoress  in  one  ladies'  custom  tailoring 
establishment  in  Toronto,  Ont.,  from  Febru- 
ary 11  to  February  25,  1936,  occurred  but 
full  reports  have  not  yet  been  received.  It 
appears  that  some  of  the  employees  were 
on  weekly  wages  at  $25  per  v/eek  and  others 
on  piece-work  and  that  the  employer  put 
them  all  on  piece-work.  The  International 
Journeymen's.  Tailors'  Union  called  a  strike 
and  proposed  that  an  agreement  with  the 
union  should  be  made  providing  for  increased 
wages.  This  was  refused  but  the  employer 
restored  the  previous  conditions  and  work 
was  resumed. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  in  the  tabular  statement. 

Shoe  Factory  Workers,  Galt,  Ont. — A 
number  of  the  employees  in  one  establish- 
ment ceased  work  on  February  10  when  the 
demand  of  the  Canadian  Shoe  Workers'  Union 
for  the  reinstatement  of  three  cutters  was 
refused.  The  strikers  claimed  that  they  had 
been  dismissed  for  union  activity  but  the 
management  stated  that  on  the  type  of  work 
being  done  fewer  cutters  were  required  and 
further  that  it  was  not  known  that  two  of 
the  three  discharged  were  members  of  the 
union.     The  establishment    was    closed    down, 


affecting  about  three  hundred  workers 
altogether.  As  a  result  of  the  mediation  of 
the  Mayor  a  compromise  was  reached  as  to 
the  re-employment  of  the  discharged  men 
and  work  was  resumed   on  February  21. 

Women's  Clothing  Factory  Worker^ 
(Dressmakers),  Toronto,  Ont. — Employees 
in  about  sixty-five  establishments  in  Toronto 
ceased  work  on  February  4  demanding  the 
renewal  of  agreements  with  the  Industrial 
Union  of  Needle  Trades  Workers  with  amend- 
ments providing  for  wage  increases.  On  the 
follov/ing  day  work  was  resumed  in  forty-five 
establishments  which  had  signed  the  agree- 
ments and  on  the  next  day  in  ten  other 
establishments  for  which  agreements  were 
signed.  The  strike  was  reported  as  being 
called  off  by  the  union  on  February  6,  but 
negotiations  with  the  remaining  firms  were 
expected  to  be  carried  on  with  a  view  to 
settlements. 

Cotton  Factory  Workers,  Three  Rivers, 
P.Q. — A  number  of  the  employees  in  one 
establishment  ceased  work  at  11  p.m.  February 
18  as  the  night  shift  began,  demanding  an 
agreement  with  the  United  Textile  Workers 
of  America  providing  for  an  increase  in 
wages  of  fifteen  per  cent,  the  recognition  of 
a  committee  of  employees  and  the  establish- 
ment of  a  joint  committee  to  deal  with  griev- 
ances. The  estabhshment  was  closed  down, 
affecting  2,000  workers.  Representatives  of 
the  Department  of  Labour  arrived  in  Three 
Rivers  on  February  21  and  interviewed  the 
management  and  representatives  of  the 
strikers.  The  latter  agreed  to  drop  their 
demand  for  union  recognition  and  for  an 
increase  in  wages  but  wished  to  have  a 
committee  of  five  instead  of  the  existing 
committee  of  forty-five,  which  included  one 
representative  from  each  department.  The 
management  refused  this  but  offered  to  re- 
employ the  strikers  without  discrimination. 
It  appeared  that  a  small  number  of  employees 
had  been  laid  off  as  not  being  needed, 
including  the  president  of  the  union,  and  one 
had  been  dismissed  for  cause.  Reinstatement 
of  these  was  refused.  A  settlement  was  not 
reached  but  on  February  29  the  strike  was 
called  off  when  the  strikers  were  informed  by 
the  Minister  of  Labour  that  the  Royal  Com- 
mission on  the  Textile  Industry  would  invest- 
igate the  affairs  of  the  company. 

Machinists,  etc.,  Ingersoll,  Oi^rT.  — A 
number  of  employees,  machinists,  etc.,  in  an 
establishment  manufacturing  automobile  parts, 
ceased  work  on  February  17,  alleging  that 
some  employees  had  been  dismissed  for  .join- 
ing the  International  Association  of  Machinists 
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Industry, 
occupation  and  locality 


Number 

Time 

of  em- 

loss in 

ployees 

working 

involved 

days 

Remarks 


NONE— 


(a)  Strikes  and  Lockouts  in  Progress  prior  to  February,  1936. 


(b)  Strikes  and  Lockouts  Commencing  during  February,  1936. 


Manufacturing — 
Boots  and  Shoes — 

Shoe    factory  workers,  Gait, 
Ont 


Textiles,  Clothing,  etc. — 
Dressmakers,  Toronto,  Ont. 


Cotton  factory  workers,  Three 
Rivers,  P.Q 


Metal  Products — 
Machinists,  etc.,  Ingersoll.Ont. 


CoNSTRnCTION — 

Buildings,  etc. — 
Carpenters  and  labourers, 
Charlottetown,  P.E.I. . . . 


Service — 
Business,  etc. — 
Waiters,  Vancouver,  B.C. 


80 

800 

1,150 

2,000 

1,600 

16,000 

45 

70 

20 

40 

7 

77 

Commenced  Feb.  10,  1936;    against  discharge  of 
workers;  terminated  Feb.  20,  1936;   compromise. 


Commenced  Feb.  4,  1936;  for  renewal  of  union 
agreement  with  increased  wage  rates  and  im- 
proved conditions;  terminated  Feb.  6,  1936  ; 
partially  successful. 


Commenced  Feb.  18,  1936;  for  increased  wages, 
union  recognition  and  changes  in  conditions;  ter- 
minated Feb.  29,  1936;  indefinite. 


Commenced  Feb.  17,  1936;  against  discharge  of 
workers  for  union  activity;  terminated  Feb.  18, 
1936;  in  favour  of  employer. 


Commenced  Feb.  6,  1936;   for  increases  in  wages  ; 
terminated  Feb.  7,  1936;  in  favour  of  workers. 


Commenced  Feb.  18,  1936;    for  increase  in  wages 
and  payment  of  arrears;  unterminated. 


*  In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred,  and  the  date  of  ter- 
mination is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 


and  picketed  the  establishment,  which  had 
170  employees.  The  management  stated  that 
the  men  had  been  dismissed  for  other  reasons. 
A  conciliation  officer  of  the  Department  of 
Labour,  in  November,  1935,  had  brought 
about  a  settlement  of  a  dispute  over  the 
same  point,  a  strike  being  threatened,  and 
again  visited  Ingersoll  on  February  18.  By 
this  time  about  one-half  of  the  strikers  had 
returned  to  work.  The  management  agreed 
to  re-employ  nearly  all  of  the  strikers,  and 
the  dispute  was  called  off  and  work  fully 
resumed  next  day. 

Carpenters  and  Labourers,  Charlottetown, 
P.E.I. — Employees  on  one  remodelling  building 
project  ceased  work  on  February  6  demanding 
increases  in  wages  to  45  cents  per  hour  for 
carpenters  and  35  cents  for  labourers.  The 
contractor  had  raised  the  rates  from  30  cents 
to  35  cents  for  carpenters  and  from  20  cents  to 


25  cents  for  labourers  and  during  the  strike 
offered  to  increase  the  rates  to  40  cents  and 
30  cents  respectively,  but  this  was  refused. 
On  February  8  work  was  resumed,  the  demands 
of  the  strikers  being  conceded. 

Waiters  (Restaurant),  Vancouver,  B.C. — 
Waiters,  members  of  the  hotel  and  restaurant 
employees  union,  ceased  work  on  February 
18  demanding  increases  in  wages  from  $10 
per  week  and  board  to  $12  and  payment 
of  wages  due  in  recent  weeks.  At  the  end 
of  the  month  a  settlement  had  not  been 
reached  but  arrangements  had  been  made  for 
negotiations.  

The  appointment  of  Thomas  Mullins 
Molloy,  Commissioner  of  the  Saskatchewan 
Bureau  of  Labour  and  Public  Welfare,  to 
the  chairmanship  of  the  Provincial  Minimum 
Wage  Board  is  announced  in  a  recent  issue 
of   the   Saskatchewan  Gazette. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


'T^  HE  latest  available  information  as  to 
•*■  strikes  and  lockouts  in  various  countries  is 
given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in 
the  issue  of  February,  1936,  in  the  review 
of  Strikes  and  Lockouts  in  Canada  and  Other 
Countries,  1935.  The  latter  review  included  a 
table  summarizing  the  principal  statistics  as 
to  strikes  and  lockouts  since  1919  in  the  several 
countries  for  which  such  figures  were  available. 
Many  countries  pubHsh  these  statistics  only 
one  each  year,  the  figures  being  issued  in 
some  cases  after  an  interval  of  as  much  as 
two  years,  and  for  such  countries  the  latest 
figures  are  not  for  relatively  recent  dates. 
Statistics  given  in  the  annual  review  and  in 
this  monthly  article  are  taken  as  far  as 
possible  directly  from  the  government  publica- 
tions of  the  various  countries  concerned,  while 
information  as  to  particular  disputes  is 
obtained  for  the  most  part  from  newspaper 
reports. 

Great   Britain 

The  number  of  disputes  beginning  in  Janu- 
ary was  38  and  15  were  still  in  effect  from 
the  previous  month,  making  a  total  of  53  dis- 
putes in  progress  during  the  month,  involving 
16,900  workers  with  a  time  loss  of  114,000 
working  days. 

Of  the  38  disputes  beginning  in  January,  6 
were  over  demands  for  increases  in  wages, 
4  over  proposed  wage  reductions,  13  over  other 
wage  questions,  6  over  questions  respecting  the 
employment  of  particular  classes  or  persons, 
4  over  other  questions  respecting  working 
arrangements,  5  over  questions  of  trade  union 
principle.  During  the  month,  settlements 
were  reached  in  39  disputes,  of  which  7  were 
settled  in  favour  of  workers,  14  in  favour  of 
employers,  18  resulted  in  compromises.  In  4 
other  disputes,  work  was  resumed  pending 
negotiations. 

After  an  eight  day  strike,  10,000  workers 
of  the  Smithfield  meat  market,  London,  voted 
February  10  to  return  to  work  pending  fur- 
ther negotiations.  The  dispute  was  over  a 
demand  for  increased  wages  and  shorter 
hours. 

United  States 

The  number  of  disputes  beginning  in  Decem- 
ber was  87  and  110  were  still  in  progress  from 
the  previous  month,  making  a  total  of  197 
disputes  in  progress  during  the  month,  in- 
volving 62,000  workers,  with  a  time  loss  of 
816,000  working  days  for  the  month. 

In  the  millinery  '  industry  in  New  York 
City,  20,000  workers  went  out  on  strike  Febru- 
ary 4  to  secure  the   establishment  of  better 


means  of  enforcing  union  agreements.  The 
next  day  an  agreement  was  reached  which 
provided  for  the  establishment  of  a  com- 
mission to  co-ordinate  the  various  factors  of 
the  industry,  this  commission  to  have  power 
to  examine  the  employers'  payrolls.  Each 
manufacturer  was  to  sign  the  agreement  before 
his  workers  returned  to  work. 

A  strike  of  4,000  ladies'  garment  workers  at 
or  near  Boston,  Massachusetts,  began  Febru- 
ary 27  to  secure  new  agreements  restoring 
the  hours  and  working  conditions  that  pre- 
vailed under  the  National  Recovery  Adminis- 
tration code  and  also  for  increased  wages 
and  union  recognition. 

About  14,000  tire  and  rubber  workers  were 
involved  in  a  strike  which  began  February 
17  at  Akron,  Ohio.  The  original  cause  of 
the  strike  was  the  lay-off  of  a  number  of 
workers  without  the  notice  which  the  workers 
demanded. 

A  strike  of  elevator  operators  and  other 
building  service  employees  in  apartment  houses 
and  in  some  other  large  buildings  in  certain 
parts  of  New  York  City  began  March  1,  The 
demand  was  for  increased  wages  and  shorter 
hours.  Various  disorders  occurred.  The  Mayor 
of  the  city  was  mediating  between  the 
parties  to  the  dispute  but  no  settlement  had 
been  reached  by  March  9. 

A  general  strike  in  Pekin,  Illinois,  involved 
4,500  workers  and  lasted  for  two  days.  It 
was  in  sympathy  with  a  strike  at  a  manu- 
facturing estabHshment.  Both  the  original 
strike  and  the  general  strike  were  settled 
February  7. 


The  operation  of  salestands,  lunch  counters 
and  cafeterias  has  proved  an  admirable 
means  for  the  gainful  employment  of  a  select 
number  of  blind  people,  according  to  a  report 
recently  issued  by  the  Quebec  Division  of  the 
Canadian  National  Institute  for  the  Blind. 
During  the  year  ending  March  31,  1935,  nine- 
teen such  stands  were  maintained  by  this 
Division  with  net  profits  to  the  blind  oper- 
ators of  $15,599.87,  or  an  average  of  $873.67 
per  stand.  

Reference  was  made  in  the  Labour  Gazette 
for  November,  1935,  page  977,  to  the  objects 
and  activities  of  the  National  Youth  Admin- 
istration program  in  the  United  States.  The 
administration  has  recently  issued  a  pamphlet 
which  reviews  its  program  in  operation,  out- 
lining its  policies  and  organization  and  then 
dealing  with  its  activities  such  as  student  aid, 
work  projects,  vocational  guidance  and  junior 
placement,  camps  for  unemployed  women  and 
apprenticeship  training. 
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INVESTIGATION  INTO  TEXTILE  INDUSTRY 
Appointment  of  Royai  Commission  to   Conduct  Inquiry 


T  N  the  Speech  from  the  Throne  opening  the 
■*■  Dominion  Parhament,  reference  was  made 
to  the  appointment  of  a  Royal  Commission 
to  inquire  into  conditions  in  the  textile  in- 
dustry (Labour  Gazette,  February,  page  105). 
This  Commission  was  appointed  by  Order  in 
Council  of  January  27,  the  full  text  of  the 
Order  being  as  follows: 

"The  Committee  of  the  Privy  Council  have 
had  before  them  a  report,  dated  January  24, 
1936,  from  the  Minister  of  Finance,  stating 
as  follows: 

"  'On  the  18th  instant  the  following  telegram, 
dated  at  Sherbrooke,  Quebec,  January  18,  1936, 
and  signed  by  Ant.  Deslauriers,  City  Clerk,  on 
behalf  of  the  City  Council  of  the  City  of 
Sherbrooke,  was  received  by  the  Right  Hon- 
ourable the  Prime  Minister,  and  the  Honour- 
able the  Minister  of  Finance: — 

'Special  emergency  meeting  City  Council 
held  today  strongly  ask  that  your  Government 
intervene  immediately  over  the  situation  that 
has  develoiped  whereby  our  largest  flat  silk 
industries  employing  over  a  thousand  hands 
has  suddenly  closed  down  leaving  these  people 
without  employment  STOP.  Our  City  unable 
to  cope  with  alarming  situation  and  request 
your  Government  take  immediate  steps  to 
remedy  this  condition  STOP.  City  cannot 
take  care  of  such  increased  unemployment. 

"  'Also  on  the  same  date  representations 
appeared  in  the  press  to  the  effect  that  accord- 
ing to  word  received  from  Sherbrooke  un- 
certainty in  the  textile  market,  due  in  large 
part  to  Japanese  competition  in  certain  artifi- 
cial silks,  had  forced  the  Dominion  Textile 
Company  to  close  its  rayon  plant  at  Sher- 
brooke, Quebec,  and  that  the  plant  closed 
down  would  remain  inactive  until  the  present 
situation  in  the  industry  had  been  clarified. 
The  Montreal  Gazette  of  January  18,  also  con- 
tains the  following  relative  to  the  foregoing 
representations : — 

G.  Blair  Gorden,  President  of  the  Dominion 
Textiles,  who  is  in  the  United  'States  at  pres- 
ent, last  night  confirmed  the  report  in  reply 
to  a  telegraiph  qu.ery.  His  message  added 
(Hope  to  re-open  when  we  can  see  possibility 
of  manufacturing  goods  which  can  be   sold.) 

"  'Upon  receipt  of  the  telegrams  from  the 
City  Council  of  Sherbrooke,  an  officer  of  the 
Department  of  Labour  was  immediately  sent 
to  Sherbrooke  to  report  to  the  Government 
upon  the  existing  conditions.  The  report 
received  by  the  Government  evidences  the 
necessity,  if  the  Council  of  Sherbrooke  is  to  be 
met  and  the  present  situation  in  the  industry 
clarified,  for  investigation  much  more  search- 
ing and  extensive  than  is  possible  at  the 
present  ^ime  either  by  officials  of  any  of  the 


Government  Departments  or  by  the  Tariff 
Board,  and  that  it  can  most  effectively  be 
made  by  the  appointment  of  a  Royal  Com- 
mission, clothed  with  powers  to  make  the 
inquiry  as  searching  and  extensive  as  may  be 
necessary.' 

"The  Minister  observes  that  the  sudden  ces- 
sation of  operations  in  industrial  establish- 
ments, especially  in  the  winter  season,  at  a  time 
of  widespread  unemployment,  cannot  fail  to 
render  more  acute  the  distress  and  suffering 
of  wage  earners  and  their  dependents,  and 
also  places  upon  municipalities  and  govern- 
ments additional  and  unexpected  financial 
burdens  for  relief.  He  is  further  of  the 
opinion  that  industry  generally  and  especially 
an  industry  which  has  had  for  years  the 
benefit  of  the  protection  afforded  by  the  cus- 
toms tariff,  should  recognize  its  responsibility 
to  carry  on  operations  with  due  regard  to  its 
obligations  to  employees  and  to  the  public, 
and  not  to  arbitrarily  shut  down  its  plants. 

"The  Minister  further  observes  that  in  order 
to  determine  the  responsibility  of  employers 
and  to  enable  appropriate  action  to  be  taken, 
not  only  with  regard  to  safeguarding  the  in- 
terests of  employees  and  of  the  public,  but 
also  of  the  industry  itself,  it  is  essential  for 
the  Government  to  be  fully  advised  with 
respect  to  all  matters  surrounding  the  opera- 
tions and  conduct  of  the  industries  immediately 
concerned  and  inter-related  and  allied  in- 
dustries. 

"That  in  this  connection  it  is  essential  that 
full  and  complete  information  be  available  to 
the  Government  covering  a  period  of  years 
with  respect  to  costs,  profits,  wages,  salaries 
and  bonuses,  tariff  protection,  investment, 
volume  of  production,  and  all  other  matters 
and  things  which  together  with  information 
already  available  to  the  Government  will 
enable  sound  conclusions  to  be  reached  regard- 
ing the  position  of  this  and  other  branches 
of  the  textile  industry  in  relation  to  British 
and  foreign  competition,  and  in  particular,  the 
extent  to  which  the  employer  can  reasonably 
and  properly  be  expected  to  maintain  employ- 
ment over  periods  of  temporary  difficulty. 

"The  Minister  recommends  that  for  the  pur- 
pose of  making  the  said  inquiry  and  examina- 
tion, including  the  causes  of  the  existing  or 
any  other  such  sudden  cessation  of  industrial 
operations  as  may  be  refen^ed  to  him,  the 
Honourable  W.  F.  A.  Turgeon,  of  the  Court  of 
Appeal  of  Saskatchewan,  be  constituted  a 
Royal  Commissioner,  under  Part  1  of  the  In- 
quiries Act,  Chapter  99  of  the  Revised  Sta- 
tutes   of    Canada,    1927,    for    the    purpose    of 
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making  such  inquiry  and  examination,  and 
that  sucli  Commissioner  have  the  special 
authority  specified  under  part  3  of  the  said 
Act. 

"The  Minister  further  recommends  that  the 
Commissioner  be  instructed  to  make  his  report 
as  speedily  as  possible. 

'The  Committee  concur  in  the  foregoing 
recommendations  and  submit  the  same  for 
approval." 

Subsequently,  Mr.  J.  C.  McRuer  and  Mr.  E. 
Beauregard  were  appointed  Commission  Coun- 
sel, and  the  organization  session,  presided  over 
by  the  Hon.  W.  F.  A.  Turgeon,  was  held  on 
February  20.  After  the  preliminary  formalities. 
Mr.  McRuer  set  forth  the  approach  to  the  in- 
quiry as  follows: 

'The  textile  industry  is  an  industry  that  has 
for  years  had  the  benefit  of  the  protection 
afforded  by  the  Customs  tariff.  It  will  be  the 
duty  of  the  Commission  to  inquire,  among 
other  things,  into  the  economic  results  of  the 
protection  afforded  this  industry.  As  I  con- 
ceive the  Order  in  Council,  it  will  be  our 
duty  to  bring  before  the  Commission 

(a)  The  facts  respecting  the  tariff  protec- 
tion afforded  the  industry  over  a  period 
of  years; 

(b)  The  investment  of  capital  in  the  industry 
and  the  return  on  invested  capital. 

(c)  The  salaries  and  bonuses  paid  to  execu- 
tive ofncers; 

(d)  Wages  paid  to  employees  and  other  mat- 
ters pertaining  to  their  interests. 

'Tt  will  be  our  duty  to  determine  how  far 
the  burden  of  protection,  which  ultimately 
must  be  borne  by  the  consuming  public,  has 
been  passed  on  to  workmen  emploj'ed,  and 
how  far  it  has  been  absorbed  by  those  other- 
wise interested  in  the  industry. 

"We  will  have  to  inquire  into  the  mechaniza- 
tion of  the  industry  for  the  purpose  of  deter- 
mining how  far  the  protection  afforded  to  the 
industry  is  a  protection  to  the  production  of 
machines  and  how  far  it  is  a  protection  to  the 
product  of  labour.  We  will  have  to  determine 
to  what  extent  the  industry  has,  enjoying  a 
protective  tariff,  made  profits  which  have  been 
distributed,  whether  by  payment  of  large  divi- 
dends or  by  other  financial  re-adjustment, 
and  how  far  the  industry  has  conserved  profits 
made  in  times  of  prosperity  for  the  benefit 
of  the  wage-earners  and  their  dependents  in 
time  of  depression. 

'Tt  will  be  our  duty  to  give  careful  and  par- 
ticular attention  to  determining  the  justifi- 
cation for  any  branches  of  this  industry  sud- 
denlj^  and  arbitrarily  ceasing  operations,  there- 
by causing  wide-spread  distress  among  their 
employees. 

'Tt  will  be  our  duty  to  gather  full  and  com- 
plete information  in  regard  to  all  matters  af- 


fecting the  industry  and  its  branches,  in  order 
that  the  Government  of  the  Dominion  may 
reach  sound  conclusions  in  regard  to  the  course 
to  be  taken  in  the  future.  It  will,  of  course, 
in  this  regard  be  necessary  for  the  Commis- 
sion to  consider  British  and  foreign  competi- 
tion in  the  industry  and  the  rights  of  the  con- 
suming public  in  regard  thereto. 

'T  respectfully  suggest  that  the  rights  of 
labour  and  the  consuming  public  should  re- 
ceive our  first  and  paramount  attention.  As 
the  rights  of  labour  are  most  urgent,  I  tenta- 
tively suggest,  subject  to  discussion  with  those 
representing  the  textile  industry,  that  the 
Commission  should  proceed  at  any  early  date 
to  hold  sittings  at  several  of  the  centres 
where  there  are  large  textile  mills,  that  the 
Commission  should  visit  the  mills  and  be  in  a 
position  to  observe  the  process  of  manufac- 
ture, the  treatment  of  employees,  and  that 
the  Commission  should,  while  visiting  these 
mills,  hold  public  hearings  for  the  purpose  of 
giving  those  interested  an  opportunity  to  place 
facts  before  the  Commission." 

In  conclusion,  the  Commission  Counsel  in- 
vited "the  assistance  of  the  citizens  of  Canada 
in  carrying  on  with  our  work  and  those  who 
have  matters  that  they  think  will  be  of  im- 
portance to  the  Commission  are  asked  to  place 
them  before  us  at  any  time.  We  particularly 
invite  those  interested  in  the  welfare  of  the 
employees  engaged  in  the  industry  to  co- 
operate with  us  and  we  assure  them  that  we 
will  place  all  relevant  information  at  our  dis- 
posal before  the  Commission." 


Production  of  automobiles  in  Canada  dur- 
ing January  numbered  13,302  units  against 
13,775  cars  made  in  December  and  10,607 
cars  in  January  of  a  year  ago.  This  month's 
output  included  11,261  passenger  cars  and 
2.041  trucks;  7,167  of  the  passenger  cars  and 
1,053  trucks  being  intended  for  sale  in 
Canada  and  the  balance  in  each  case  for 
export.  Customs  figures  for  the  month  show 
that  •  451  cars  were  imported  and  6,622 
exported  during  January  as  compared  with 
imports  of  264  exports  of  1.598  in  January, 
1935. 


According  to  a  news  report,  wage  inspectors 
of  British  Columbia  recently  conferred  with 
the  Hon.  George  S.  Pearson,  Provincial  Min- 
ister of  Labour,  and  with  the  Board  of 
Industrial  Relations.  Following  this  Confer- 
ence, the  Minister  is  reported  to  have 
announced  the  possibility  of  merging  the 
male  and  female  minimum  wage  acts  and  the 
Hours  of  Work  Act  (all  of  which  are  admin- 
istered by  the  Board  of  Industrial  Rela- 
tions)   into   one   enactment. 
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NATIONAL   EMPLOYMENT   COMMISSION   TO   INVESTIGATE 
PROBLEM  OF  UNEMPLOYED  YOUTH 

Annoiiacemenl   of  Minister   of   Labour   in   House   of   Commons 


IN  the  discussion  on  the  motion  of  Mr. 
Denton  Massey,  Member  for  Greenwood, 
proposing  an  enquiry  into  the  need  for  tech- 
nical training  of  youth  and  the  creation  of  a 
national  youth  establishment  commission,  dt 
was  announced  in  the  House  of  Commons  on 
March  9  by  the  Hon.  Norman  McL.  Rogers, 
Minister  of  Labour,  that  one  of  the  functions 
of  the  National  Employment  Commission 
would  be  an  investigation  into  those  phases  of 
the  unemployment  problem  relating  to  youth. 

Mr.  Massey's  motion,  which  was  adopted, 
urged  that  "  the  government  consider  the 
desirability  of  investigating  the  broad  question 
of  the  re-establishment  of  the  young  men  and 
young  women  of  Canada;  "  and  that  "in  the 
conduct  of  such  investigaition,  attention  be 
given  to  the  possibility  of  making  available, 
to  those  of  our  youth,  who  are  adapted  for 
such  training  and  who  would  otherwise  be 
denied  .  it,  technical  training  in  various 
branches." 

In  his  advocacy  of  vocational  training,  Mr. 
Massey  referred  to  the  recommendations  of  the 
Nineteenth  International  Conference  concern- 
ing unemployment  of  young  persons  (Labour 
Gazette,  July,  1935,  pages  658-661). 

In  accepting  the  motion,  the  Minister  of 
Labour  drew  attention  to  the  study  given  the 
problem  in  other  countries,  and  summarized 
the  recommendations  of  the  League  of  Nations 
special  committee  on  this  question  as  follows : — 

1.  The    abolition    of    child   labour. 

2.  The  adoption  of  compulsory  school  at- 
tendance for  primary  education  where  this 
measure  is  not  yet  in  force ;  and,  in  countries 
where  it  exists,  the  extension  of  the  period  of 
compulsory  school  attendance 

(a)  by  the  addition  of  one  or  several 
classes  to  the  primary  schools, 

(6)  by  supplementary  vocational  cooinses, 
and 

(c)  by  the  extension  of  the  period  of  at- 
tendance at  nursery  schotols. 

3.  The  systematic  transfer  of  unemployed 
famihes  to  rural  areas;  that  is,  internal, 
colonization.  | 

4.  The  institution  of  workers'  allotments 
and  suburban  colonies. 

5.  Voluntary  civic  service  in  labour  camps. 

6.  Voluntary  organizations  created  by  the 
young  people  themselves. 

7.  Vocational  guidance  and  employment 
bureaus. 

8.  Technical  training  of  a  generalized  char- 
acter. 


Inviting  examination  of  these  recommend- 
ations, the  Minister  pointed  out  that  to  carry 
out  even  a  limited  number  of  them  would 
necessitate  the  maximum  of  co-operation 
between  the  Dominion  and  the  provincial  and 
municipal  governments.  Emphasizing  this 
essential,  the   Minister   observed: — 

"  If  one  lesson  has  been  brought  home  clear- 
ly as  a  result  of  our  experience  in  dealing  with 
this  problem  of  unemployment  during  the  past 
:  few  years  it  is  this,  that  unless  we  are  able  to 
find  and  create  a  medium  through  which  that 
co-operation  can  be  secured  and  continued  we 
shall  not  be  able  to  deal  effectively  with  the 
problem  of  unemployment.  This  resolution  is 
simply  an  illustration,  I  believe,  of  the  imper- 
ative necessity  of  securing  that  co-operation. 
Whatever  may  have  been  our  failures  in  the 
past,  we  are  confronted  with  an  existing 
situation,  serious  in  itself,  which  demands  our 
united  efforts.  And  it  is  with  this  in  view  that 
the  present  administration  proposes  to  set  up  a 
national  employment  commission  which  is 
designed  to  secure  that  degree  of  co-operation, 
not  only  between  governments,  but  also 
between  governments  on  the  one  side  and 
private  industry  on  the  other,  in  order  that  we 
may  attain  a  maximum  of  united  effort  along 
the  whole  front  of  our  economic  life." 

Referring  specifically  to  the  object  of  the 
motion,  and  to  this  special  problem  of  youth, 
the  Minister,  on  behalf  of  the  government, 
stated : — 

"  It  will  be  possible,  in  setting  up  a  national 
employment  commission,  to  provide  for  a 
special  committee  which  shall  investigate  those 
peculiar  features  of  the  unemployment  problem 
which  relate  to  youth.  I  hope  that  as  a  result 
of  such  an  investigation  it  will  be  found  pos- 
sible for  this  government,  working  in  co-oper- 
ation with  other  governmental  agencies  in 
Canada,  to  arrange  for  improved  educational 
facilities  and  a  better  correlation  of  vocational 
schools  and  employment  services  than  now 
exists.  I  hope  too  that  it  may  be  possible  to 
revive  in  some  degree  an  apprenticeship  sys- 
tem in  this  country,  although  that  will  require 
also  the  co-operation  of  private  industry  and 
of  labour  organizations," 

Commenting  on  requests  from  delegations 
received  by  "  this  government  and  previous 
governments,"  the  Minister  wondered  "whether 
the  time  has  not  come  when  in  connection  with 
this  whole  problem  of  unemployment  this 
government  is  not  entitled  to  send  delegations 
to  industries  and  to  associations  of  industries 
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and  commercial  organizations  in  this  country. 
I  wonder  whether  we  are  not  entitled  to  do 
that  and  to  say  to  them  that  their  active 
co-operation  is  vitally  necessary  if  we,  with 
them,  are  to  deal  constructively  with  this 
problem  of  unemployment." 

He  then  outlined  what  he  considered  to  be 
a  basic  requirement  in  any  realistic  approach 
'   to    the    broad    problem     of    unemployment, 
I   namely,    a    definite    demarcation    of    the    em- 
ployable and  the  unemployable,  together  with 
a  classification  of  the  relief  rolls  according  to 
age  and  occupational  groups — a  work  which  is 
;    now   progressing   under   the   direction   of   the 
j    federal  Department  of  Labour  in  co-operation 
'—with  the  provinces  and  municipalities. 

In    conclusion,    the    Hon.    Mr.    Rogers    de- 
clared:— 

"  I    would    repeat    that    the    government    is 
fully  in  sympathy   with   the  re-establishment 


of  the  youth  of  this  country  and,  like  any 
government  conscious  of  its  responsibility  in 
relation  to  unemployment  at  this  time,  we 
will  take  every  possible  step  to  see  to  it  that 
young  men  and  women  are  given  opportun- 
ities within  which  they  may  realize  their  desire 
for  remunerative  employment.  I  do  not  be- 
lieve the  youth  of  this  Dominion  expect 
ready-made  jobs,  nor  do  I  believe  that  the 
solution  for  unemployed  youth  lies  in  public 
employment.  If  I  did  believe  that  I  should 
have  some  misgivings  for  the  future  of 
Canada.  It  is  our  duty  to  create 
conditions  within  which  our  Canadian  youth 
may  once  more,  as  in  other  years,  find  their 
own  opportunities  and  make  the  most  of 
them." 


CANADIAN    CONSTRUCTION    ASSOCIATION 
Summary  of  Proceedings  at  Eighteenth  Annual  Convention 


TJITITH  a  large  and  representative  attend- 
''  *  ance  from  all  parts  of  the  Dominion, 
the  eighteenth  annual  convention  of  the 
Canadian  Construction  Association  was  held 
in  Hamilton  recently.  As  indicated  in  the 
official  report  of  the  proceedings,  the  chief 
objective  of  the  gathering  was  "to  seek  and 
remove  the  causes  retarding  recovery  in 
building  as  compared  with   other  industries." 

In  summarizing  the  work  of  the  conven- 
tion, the  official  report  stated: — 

"Thoroughly  canvassed  were  such  influences 
as  the  rising  cost  of  workmen's  compensation 
and  increasing  taxation,  factors,  which  it 
might  be  supposed,  were  militating  against  the 
undertaking  of  construction,  and  definite  pro- 
posals were  submitted  with  the  end  in  view 
of  minimizing  their  effect. 

"Constructively,  too,  the  convention,  in 
keeping  with  its  slogan,  devoted  considerable 
attention  to  ways  and  means  of  stimulating 
activity.  The  effect  of  the  public  works 
program  instituted  by  the  Dominion  Govern- 
ment under  the  Public  Works  Construction 
Act,  1934,  and  the  Supplementary  Public 
Works  Construction  Act,  1935,  was  examined 
minutely.  It  had  resulted,  it  was  agreed,  in 
the  creation  of  a  large  amount  of  employ- 
ment, both  directly  and  indirectly.  Deciding, 
however,  that  extraordinary  expenditures  on 
public  works  were  disadvantageous,  ulti- 
mately, to  the  best  interests  of  the  industry, 
the  convention  went  on  record  as  opposing 
further  projects  of  this  nature  at  the  present 
time.  Instead,  it  advocated  that  the  Federal 
authorities  should  resume  their  normal  con- 
struction programs. 
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"Housing,  which  it  is  widely  held,  affords 
the  best  opportunity  of  restoring  the  industry 
to  normalcy,  also  received  in  its  many  aspects, 
the  consideration  of  the  convention.  Not 
only  the  provision  of  low-cost  accommodation 
was  touched  upon,  but  modern  developments 
in  this  field  were  covered  in  detail." 

In  his  report  on  the  year's  activities,  Mr. 
J.  Clark  Reilly,  the  general  manager,  dealt 
with  various  phases  of  federal  policy  where 
such  came  into  contact  with  the  operations 
of  the  Association  as  in  the  Public  Works 
Construction  Act,  1935,  and  the  Housing  Act. 
Under  the  heading  of  "  Labour  Relations,"  Mr. 
Reilly  reported  that: — 

"The  operation  of  Government  contracts 
has  brought  out  a  number  of  instances,  aris- 
ing from  classification  of  workmen  and  fair 
wage  schedules,  which  have  been  taken  up 
with  the  Department  of  Labour.  Our  repre- 
sentations have  received  the  most  courteous 
attention  from  the  Deputy  Minister,  Mr.  W. 
M.  Dickson,  and  the  Chief  Conciliation 
Officer,   Mr.  Campbell." 

Tribute  was  also  paid  to  Dr.  W.  C.  Clark, 
Deputy  Minister  of  Finance,  for  his  "unfailing 
courtesy  and  consideration"  given  to  repre- 
sentations of  the  Association  in  regard  to  the 
Housing  Act. 

Dealing  with  the  subject  of  legislation,  the 
general  manager  referred  to  the  Industrial 
Standards  Act  of  Ontario  as  follows: — 

"Those  who  favour  its  provisions  speak 
strongly  in  its  favour  as  a  stabilizing  force, 
but  considerable  criticism  has  developed  and 
was  expressed  in  some  of  the  daily  and 
weekly  papers.     Perhaps  the  real  test  of  this 
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type  of  legislation  will  come  later,  as  condi- 
tions improve.  Meanwhile,  the  cost  of  such 
legislation  to  the  owner  should  be  carefully 
considered." 

Featuring  the  report  of  the  president,  Mr. 
W.  H.  Yates,  Jr.,  were  his  references  to  the 
federal  public  works  program  and  to  hous- 
ing. Dealing  with  the  former,  the  president 
stated : — 

''The  effect  of  the  Public  Works  Program 
is  quite  apparent.  This  is  indicated  by  the 
fact  that  the  employment  index  had  risen 
from  67-4  at  the  end  of  1933  to  85-3  at  the 
end  of  the  third  quarter  of  1935.  Improve- 
ment is  reflected  largely  in  industries  asso- 
ciated with  construction,  such  as  lumbering, 
steel  products  and  transportation,  as  well  as 
in  the  building  trades  itself.  Directly  and 
indirectly,  it  has  resulted  chiefly  from  the 
Public  Works  program. 

''Figures  compiled  by  the  National  Con- 
struction Council,  demonstrate  that  contracts 
awarded  to  date  under  the  Public  Works 
Construction  Acts  of  1934  and  1935,  have 
produced  or  will  produce  51,372,664  man  hours 
of  labour,  or  in  other  words,  they  have  kept 
32,089  men  working  for  a  year  of  200  working 
days  and,  when  you  come  to  consider  that 
80  cents  spent  out  of  every  dollar  goes  into 
labour,  it  gives  you  some  idea  of  the  spending 
power  this  program  has  meant  to  business  in 
general  throughout  Canada." 

Continuing,  the  president  declared  it  was 
now  a  question  of  "whether  to  appeal  to  the 
government  to  prime  the  pump  once  more." 
While  it  might  be  thought  that  enough  had 
been  done  in  the  way  of  a  direct  program, 
the  president  suggested  that  there  might  be 
"other  avenues  along  which  the  Federal 
Government  may  operate."  In  this  respect, 
he  outlined  the  results  of  a  survey  of 
"economically  justifiable  projects"  which  had 
been  presented  by  the  National  Construction 
Council  to  the  Federal  Government  as  an 
extension  program.  This  was  divided  as 
follows:  Federal  Building  and  Engineering 
work  valued  at  (about)  $89,000,000;  Pro- 
vincial Work,  valued  at  (about)  $25,000,000; 
Municipal  Work,  valued  at  (about)  $106,- 
000,000;  Privately  Controlled  Work,  valued 
at   (about)   $178,000,000. 

There  were  papers  and  discussions  on  the 
following  subjects:  Workmen's  Compensation, 
P.  N.  Gross;  Accident  Prevention,  H.  J. 
McGough;  Public  Works  Program,  E.  J.  L. 
Stinson  and  W.  D.  Black;  Taxation  Methods, 
F.  Kent;  House  Building,  Frank  McLaughlin; 
Modern  Methods  in  Residential  Construction, 
J.  M.  Pigott;  Slum  Clearance  and  Replace- 
ment, Dr.  Milton  Hersey. 


Resolutions  Adopted 

Among  the  resolutions  adopted  were  the 
following  pertaining  to  housing,  apprentice- 
ship, extension  of  public  works  program, 
workmen's  compensation,  and  accident  pre- 
vention.    These  resolutions  were  as  follows: — 

Housing. — "We  are  interested  to  note  from 
reports  submitted  that  some  progress  is  being 
made  in  loaning  money  for  new  house  con- 
struction in  certain  centres  under  the  provi- 
sions of  the  first  part  of  the  Dominion 
Housing  Act,  1935,  We  suggest  to  the  in- 
coming Executive  Committee  that  representa- 
tions be  made  to  the  Federal  Government 
that,  in  the  light  of  experience  gained  in 
the  operation  of  the  Act  to  date,  suitable 
amendments  be  enacted  to  give  greater 
encouragement  to  the  investment  of  private 
capital  in  the  field  of  house  construction. 

"Also,  that  the  Federal  Government  be 
requested,  in  view  of  the  remarkable  success 
achieved  by  building  societies  in  Great 
Britain,  to  invite  one  or  more  outstanding 
representatives  acquainted  with  the  work  of 
these  societies  to  come  to  Canada  to  assist 
our  Government  to  a  decision  as  to  whether 
similar  societies  could  be  launched  in 
Canada." 

Apprenticeship. — "The  Convention  appre- 
ciated the  courtesj^  of  the  Minister  of  Labour 
for  the  Province  of  Ontario  and  the  Deputy 
Minister  in  visiting  our  sessions  and  explain- 
ing the  proposed  amendments  to  the 
Apprenticeship   Act  of  Ontario. 

"The  1936  Apprenticeship  Committee  of  the 
Association,  when  appointed  by  the  Executive 
Committee,  is  to  be  requested  to  study  the 
question  of  the  compulsory  absorption  of 
youth  into  industry  with  a  view  to  making 
representations  to   the   Governments. 

"The  assistance  of  local  associations  or 
exchanges  is  urged  in  emphasizing  to  the 
people  of  our  Canadian  centres  the  difficult 
position  in  which  so  many  of  the  untrained 
young  men  find  themselves  at  the  present 
time. 

"The  possibility  of  a  shortage  of  skilled 
mechanics  in  a  number  of  the  building  trades 
was  recognized  in  the  event  of  an}'-  consider- 
able activity  in  the  near  future.  The  atten- 
tion of  our  employers  is  again  directed  to 
the  necessity  for  action  to  secure  a  resump- 
tion of  apprentice  training  and  the  rehabilita- 
tion in  our  industry  of  mechanics  who  have 
been  compelled  to  seek  other  employment." 

Extension  of  Public  Works  Program.— "The 
Association,  after  careful  investigation,  recog- 
nizes the  benefits  received  by  the  various 
branches  of  our  industry  from  the  operation 
of   the   Public  Works  Construction    Act    1934 
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and  the  Supplementary  P.W.CA.  1935.     The 

expenditure  under  these  Acts  by  various 
Government  Departments  has  resulted  in 
employment  not  only  to  skilled  and  unskilled 
labour  on  the  jobs,  but  has  extended  to  the 
factories  where  much  of  the  material  is  manu- 
factured. In  some  centres,  had  it  not  been 
for  this  Government  work,  there  would  have 
been  little  or  no  construction  work  under- 
taken. 

"Recognizing,  however,  that  the  Federal 
Government  undertook  this  work  to  provide 
a  stimulus  and  encouragement  to  private 
industry,  we  believe  that  on  the  completion 
of  the  present  program,  including  the  con- 
tracting for  the  balance  of  the  money  voted, 
the  operations  of  the  Federal  Government  in 
the  field  of  public  works  might  well  be  limited 
to  what  might  be  considered  normal  appro- 
priations." 

Workmen's  Compensation  and  Accident 
Prevention. — "The  Convention  Committee 
which  considered  these  questions  held  several 


sessions  but  did  not  feel  that  the  information 
obtained  on  present  conditions  throughout 
the  industry  of  Canada  would  warrant  any 
definite   recommendations  at   this  time." 

The  officers  elected  were:  President,  F.  G. 
Rutley,  Montreal;  Vice-President,  Joseph 
Wilde,  Toronto;  Past  President,  W.  H. 
Yates,  Jr.,  Hamilton;  Western  Vice-Presi- 
dents, F.  J.  Hale,  Vancouver,  and  A.  W. 
Cassidy,  Saskatoon;  Eastern  Vice-President, 
K.  I.  Campbell,  Saint  John;  Honorary  Sec- 
retary, L.  L.  Anthes,  Toronto;  Honorary 
Treasurer,  E.  M.  Scale,  Montreal. 

Section  Chairmen  and  Vice-Chairmen  for 
the  ensuing  year  will  be:  General  Con- 
tractors, I.  Ilsley,  Toronto,  and  H.  J.  Ball, 
Kitchener,  Ont.;  Trade  Contractors,  William 
J.  Bavington,  Toronto,  and  J.  P.  Linton, 
Montreal;  Manufacturing  and  Supply,  E.  G. 
Montgomery,  Montreal,  and  G.  M.  Bartlett, 
Montreal.  John  Parkin,  Toronto,  is  chairman 
of  the   Membership  and  Finance  Committee. 


International  Survey  of  Social  Services 

Reference  was  made  in  the  Labour  Gazette 
of  March,  1934,  page  249,  to  an  "  International 
Survey  of  Social  Services  "  which  was  published 
by  the  International  Labour  Office  in  1933, 
containing  studies  of  the  operation  in  1930  of 
various  social  services  in  twenty-four  different 
countries,  including  Canada.  A  second  edition 
has  now  been  issued  of  this  survey,  dealing 
with  the  working  of  social  services  in  1933. 
The  first  volume  of  the  new  edition  deals  with 
the  social  services  in  existence  in  the  following 
nineteen  countries:  Australia,  Belgium,  Bul- 
garia, Canada,  Chile,  Finland,  France,  Ger- 
many, Great  Britain  and  Northern  Ireland, 
India,  Irish  Free  State,  Italy,  Japan,  Nether- 
lands, Norway,  Sweden,  Union  of  South  Africa, 
Union  of  Soviet  Socialist  Republics,  and  United 
States  of  America.  It  is  expected  that  a  second 
volume  will  be  issued  later  in  the  year  dealing 
with  nineteen  further  countries  as  follows: 
Argentina.  Austria,  Brazil,  Czechoslovakia, 
Denmark,  Estonia,  Greece,  Hungary,  Latvia, 
Luxemburg,  Mexico,  New  Zealand,  Poland, 
Portugal,  Rumania,  Spain,  Switzerland,  Uru- 
guay, and  Yugoslavia. 

The  social  services  which  are  dealt  with  in 
this  survey  are  as  follows:  Social  Insurance 
(including  workmen's  compensation  for  in- 
dustrial accidents  and  occupational  diseases; 
sickness  and  maternity  insurance;  invalidity, 
old-age,  and  widows'  and  orphans'  insurance; 
unemployment  insurance;  voluntary  social  in- 
surance ;  and  subsidized  benefit  schemes) ; 
Social  Assistance  Services  (including  non-  con- 
tributory invalidity,  old-age  and  widows'  and 
orphans'   pensions;    unemployment  assistance; 
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assistance  for  aged,  blind  and  infirm  persons  of 
insufficient  means;  medical  assistance  for  per- 
sons of  insufficient  means;  maternity  assist- 
ance; assistance  for  children  and  young  per- 
sons; assistance  for  large  families;  and  assist- 
ance at  employers'  expense  in  case  of  injury, 
sickness  or  death  of  staff) ;  Housing,  financed 
by  public  authorities;  Family  Allowances;  and 
Holidays  with  Pay. 


Included  in  the  annual  report  of  the  Com- 
missioner of  National  Parks  of  Canada  is 
a  section  dealing  with  the  activities  of  the 
National  Parks  Branch  in  the  matter  of 
providing  relief  work. 

The  report  indicates  that  under  the  Relief 
Act,  1934,  6,387  individuals  were  provided  with 
relief  during  the  fiscal  year  1934-35,  compris- 
ing 4,725  single,  homeless  men;  and  493  per- 
manent Park  residents  with  domestic  responsi- 
bilities, involving  1,169  dependents.  Relief 
work  on  this  basis  was  distributed  over  two 
periods,  Apil  1,  to  July  31,  1934,  and  January  1, 
to  March  31,  1935.  Most  of  the  work  furnished 
on  a  relief  basis  during  the  winter  of  1934-35 
centred  in  Riding  Mountain  National  Park, 
where  a  total  of  936  single,  homeless  men, 
drawn  largely  from  Winnipeg,  were  accom- 
modated and  given  useful  employment. 

Operations  under  the  Public  Works  Con- 
struction Act,  1934,  commenced  on  August  1 
of  that  year,  and  during  the  eight  months  ended 
March  31,  1935,  employment  at  prevailing 
wages  was  found  for  the  following  number  of 
men  monthly:  August,  2,113;  September, 
2,658;  October,  2,841;  November,  2,316; 
December,  440;  January,  102;  February,  92; 
March,  111. 
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"  EDUCATION  AS  A  TRAINING  FOR  CITIZENSfflP  " 

Radio  Address  of  Hon.  Norman  McL.  Rogers,  Dominion  Minister  of 
Labour,  under  Auspices  of  Canadian  Teachers'  Federation 


^T^  HE  Hon.  Norman  McL.  Rogers,  Dominion 
•*-  Minister  of  Labour,  delivered  the  follow- 
ing address  over  the  Canadian  Radio  Commis- 
sion System  on  Mondaj^,  February  24: — 

I  am  greatly  privileged  to  have  this  oppor- 
tunity of  speaking  under  the  auspices  of  the 
Canadian  Teachers'  Federation.  The  general 
theme  which  will  be  discussed  during  the  pres- 
ent week  is  "  Education  as  a  Training  for 
Citizenship."  This  subject  is  not  new,  but  it 
is  safe  to  say  that  it  will  never  be  old.  We 
who  have  been  teachers  have  considered  it 
often  in  our  quiet  hours.  Teachers  of  every 
age  since  Plato  and  Aristotle  have  thought  and 
written  on  education  in  its  relation  to  the 
state. 

In  these  latter  days  of  social  stress  and  men- 
tal perplexity  the  education  of  youth  for  citi- 
zenship has  assumed  a  special  significance  for 
our  own  generation.  As  a  result  of  the  shock 
of  war  and  a  long  period  of  economic  adver- 
sity we  have  been  obliged  to  re-examine  the 
foundations  of  our  faith  in  many  matters.  In 
common  with  other  portions  of  our  cultural 
inheritance  our  educational  institutions  and 
methods  have  been  made  the  subject  of  criti- 
cal enquiry.  All  this  is  as  it  should  be.  We 
know  that  a  blind  and  complacent  acceptance 
of  tradition  is  the  greatest  obstacle  to  human 
progress.  We  realize  that  our  institutions  must 
be  fashioned  to  present  and  future  needs.  We 
know  also  that  there  have  been  many  periods 
of  revision  and  changing  direction  in  the 
history  of  civilization.  Usually  these  periods 
of  shock  and  change  have  been  a  prelude  to  a 
striking  advance  in  social  welfare  and  material 
progress.  The  result  is  very  largely  in  our  own 
hands.  The  all-important  thing  is  our  ap- 
proach and  attitude  to  problems  of  reconstruc- 
tion. We  must  have  faith  in  reason  and  ex- 
perience as  our  guides.  With  such  guidance 
we  must  be  as  ready  to  cleave  to  that  which 
is  good  in  our  inheritance  as  we  are  to  reject 
that  which  is  evil. 

To  my  mind  there  is  no  certain  virtue  in  any 
formal  training  for  citizenship.  Knowledge  of 
political  institutions  is  desirable  and  the  teach- 
ing of  history  should  throw  a  clear  light  on 
the  manner  in  which  these  institutions  have 
come  into  being.  But  this  knowledge  is,  of 
itself,  no  guarantee  of  good  citizenship.  To 
it  there  must  be  added  a  sense  of  obligation  to 
some  ideal  outside  of  individual  well-being. 
Education  is  self-development,  it  is  true,  but 
it  involves  social  adjustment  as  well  and  any 
concept   of  education  which   ignored   instruc- 


tion in  social  obligations  would  be  narrow  and 
selfish  indeed. 

In  any  system  of  education  for  citizenship  it 
is  important  to  make  clear  to  growing  children 
that  duties  go  along  with  rights  and  that  the 
recognition  of  duties  to  others  is  the  only  sure 
protection  for  rights  which  we  claim  for  our- 
selves. It  is  equally  important  that  the  con- 
cept of  duty  should  not  be  confined  within 
narrow  boundaries.  The  child  stands,  as  it 
were,  at  the  centre  of  a  series  of  widening 
circles,  each  of  which  represents  a  form  of  asso- 
ciation in  which  he  or  she  seeks  to  satisfy  the 
needs  of  body,  mind  and  spirit,  the  full  realiza- 
tion of  individual  personality.  As  one  looks 
back  over  the  centuries  that  lie  behind  us,  it 
appears  that  the  progress  of  man  has  been  de- 
termined very  largely  by  his  consciousness  of 
himself  as  a  member  of  these  ever-widening 
groups  of  humanity.  Out  of  this  realization  of 
his  membership  in  and  dependence  upon  these 
various  circles  of  association  there  has  come  a 
broadening  conception  of  right  and  duty;  and 
upon  the  cornerstone  of  right  and  duty  there 
has  been  erected  first  the  framework  of  the 
state,  and  in  more  recent  times  the  framework 
and  principles  of  international  society.  The 
circle  of  humanity  which  embraces  our  inter- 
national relationships  would  seem  to  represent 
the  ultimate  in  human  association.  It  is  the 
farthest  removed  from  the  individual  at  the 
centre,  and  the  most  recent  form  of  human 
association  in  point  of  time.  For  these  rea- 
sons it  lacks  the  reality,  the  vitality  and  the 
intimacy  of  the  narrower  associations  of  family, 
church  and  nation.  But  while  it  is  not  so 
deeply  rooted  in  our  experience,  the  events 
of  the  past  few  years  have  given  us  a  sobering 
conviction  of  its  importance  in  our  daily  lives. 
Events  which  occur  in  Shanghai,  Rome  or 
London  may  have  an  almost  immediate  re- 
percussion in  other  parts  of  the  world.  During 
the  past  few  years  the  nations  have  looked 
hopefully  toward  Geneva  for  light  and  leading 
toward  peace.  We  have  come  to  realize  that 
the  narrower  circles  of  our  lives  depend  in 
very  large  measure  upon  that  wider  circle 
which  embraces  our  international  relationship. 
If  that  circle  should  be  rent  asunder,  there  is 
hardly  an  aspect  of  our  common  life  that 
would  not  be  put  in  jeopardy. 

Another  tenet  in  education  for  citizenship 
must  be  faith  in  hard  thinking.  It  is  said  of 
the  late  Lord  Haldane  that,  v/hen  he  became 
Minister  of  War,  he  was  far  from  satisfied 
with   the   willingness   of   the   permanent   staff 
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to  break  from  traditional  methods  and  sug- 
gested that  every  department  in  the  War 
Office  should  be  provided  with  a  motto  bear- 
ing the  words  "It  costs  nothing  to  think." 
This  story  carries  its  own  moral.  Lord  Hal- 
dane,  of  course,  was  thinking  of  cost  in  mone- 
tary terms.  In  another  and  more  profound 
sense,  however,  it  costs  a  great  deal  to  think, 
but  the  value  received  will  always  repay  the 
cost  in  terms  of  effort.  Hard  thinking  means 
hard  work.  It  also  means  renunciation  of 
some  of  the  more  temporal  pleasures  of  life. 
There  are  many  alleged  substitutes  for  hard 
thinking  and  it  is  easy  to  succumb  to  the  temp- 
tation to  accept  these  substitutes  in  the  place 
of  genuine  thought.  Education  ought  to  de- 
velop right  habits  of  thinking.  Those  of  us 
who  are  teachers  must  encourage  at  all  times 
an  attitude  of  curiosity  and  a  spirit  of  intel- 
lectual adventure  in  our  students.  This  in- 
struction in  thinking  is  needed  especially  at 
this  time.  Our  country  is  confronted  with 
many  grave  problems.  We  must  think  our 
way  through  these  problems.  There  is  no 
other  way  to  meet  them  courageously.  We 
must  resist,  at  the  same  time,  the  tendency 
to  surrender  reason  to  emotion  however  benev- 
olent our  emotional  reactions  may  seem  to 
be.  It  is  characteristic  of  a  period  of  economic 
depression  that  irrational  fear  and  irrational 
hope  are  often  allowed  to  direct  public  policy 
and  individual  action.  Many  of  the  worst 
phases  of  modern  nationalism  are  due  to  the 
surrender  of  calm  reason  to  emotion  and  hys- 
teria. Students  of  history  will  not  need  to  be 
told  that  mass  emotion  has  never  proved  to  be 
a  safe  guide  for  public  policy.  What  we  call 
civilization  has  developed  step  by  step  with 
the  progressive  victory  of  reason  and  social 
consciousness  over  the  simple  emotional  re- 
actions to  our  environment. 

Finally,  I  would  suggest  that  education  for 
citizenship  in  these  difficult  days  calls  for  care- 
ful instruction  in  tolerance  and  charity.  It 
may  be  said  that  this  is  the  business  of  the 
churches.  My  answer  would  be  that  it  is 
also  the  business  of  our  schools.  The  need 
for  charity  is  so  imperative  that  it  requires 
a  united  effort  if  we  are  to  withstand  the 
returning  tide  of  prejudice  and  intolerance 
which  threatens  to  overtake  us.  The  time  to 
learn  tolerance  and  charity  is  in  the  days  of 
our  youth.  Many  a  child  at  an  impressionable 
age  has  acquired  racial  and  religious  prejudices 
through  a  misdirected  teaching  of  history  or 
a  distorted  emphasis  on  the  superior  character 
of  a  particularly  national  tradition.  Tolerance 
may  be  developed  as  a  mental  attitude.  Charity 
may  come  from  a  quickened  sense  of  social 
responsibility  or  may  be  grounded  in  spiritual 
sensibilities.  Our  schools  and  universities  have 
a  unique  opportunity  to  cultivate  a  mental 
attitude  of  tolerance  and  remove  the  seeds  of 


prejudice  which  are  planted  in  the  soil  of 
ignorance.  This  is  also  one  of  the  tasks  con- 
fronting two  other  educational  institutions  to 
which  I  wish  to  pay  tribute  for  their  contri- 
'^ution  to  good  citizenship — the  Frontier  Col- 
lege and  the  Workers  Educational  Association. 
Certainly  the  survival  of  prejudice  and  intol- 
erance must  ever  mark  the  failure  of  education 
to  achieve  its  higher  purposes  as  a  training 
for  the  performance  of  civic  duties. 

Before  I  conclude,  perhaps  I  may  be  allowed 
to  say  a  word  regarding  the  effect  of  intoler- 
ance on  problems  with  which  the  Department 
of  Labour  is  particularly  concerned.  In  dealing 
with  labour  questions  the  basic  need  is,  after 
all,  the  right  attitude  on  the  part  of  the  em- 
ployers and  employed,  a  willingness  to  see  each 
phase  of  the  problem  from  the  other's  point 
of  view  while  recognizing  that  on  the  cordial 
agreement  of  the  two  parties  to  the  employ- 
ment relation  depends  not  only  the  success  of 
particular  industries  but  the  welfare  of  the 
persons  engaged  in  them,  their  dependants 
and  the  ever-widening  circle  of  people  affected 
by  them.  With  the  creation  of  this  attitude 
of  mind,  and  with  proper  knowledge  of  the 
conditions,  almost  any  problem  becomes  easy 
of  solution.  When  both  parties  are  prepared 
to  play  the  game,  to  be  fair  to  each  other  and 
to  their  fellows,  to  observe  the  law  in  letter 
and  in  spirit,  experience  has  shown  that  the 
utmost  difficulties  may  be  overcome. 

But  employers  and  workers  are  not  classes 
by  themselves,  unaffected  by  other  persons  or 
other  groups.  They  form  part  of  the  commu- 
nity at  large.  They  derive  their  ideas  and 
standards  just  as  other  people  do  from  their 
homes,  schools,  churches,  companions  and  the 
particular  circumstances  of  their  lives.  The 
solution  of  labour  problems,  as  of  any  other 
problem  in  our  public  and  business  life,  is 
dependent  in  the  end  on  the  abilities  of  our 
citizens  to  think  clearly  and  objectively,  to 
recognize  the  value  of  knowledge  and  to  seek 
it,  to  perceive  the  fundamental  principles  of 
right  and  wrong  in  public  and  business  activi- 
ties and  to  adhere  as  loyally  to  them  as  in 
private  life,  and,  finally,  the  willingness  to 
abide  honourably  by  the  rules  of  the  game, 
whether  they  be  laid  down  by  individual  con- 
science, in  written  agreements,  or  in  the 
statute  books.  In  the  development  of  these 
qualities  very  much  depends  on  our  school 
systems  and  school   teachers. 

May  I  suggest  in  closing  that  for  teachers 
everywhere  there  is  a  benediction  and  a  call 
to  duty  in  the  familiar  lines  from  *'In 
Memoriam" : 

"Let  knowledge  grow  from  more  to  more, 
And  more  of  reverence  in  us  dwell. 
That  mind  and  soul  according  well 
May  make  one  music  as  before." 
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BRITISH  COLUMBIA  BOARD  OF  INDUSTRIAL  RELATIONS 

Recent  Orders  Governing  Minimum  Wages 


THE  British  Columbia  Board  of  Industrial, 
Relations — administering  the  Female' 
Minimum  Wage  Act,  the  Male  Minimum 
Wage  Act,  and  the  Hours  of  Work  Act—has 
recently  issued  orders  establishing  a  minimum 
wage  for  women  employed  in  offices  and  for 
the  occupation  of  taxi-cab  driver. 

Female  Minimum  Wage  Act 

Order  No.  34. — Establishing  a  minimum  wage 
in  the  office  occupation. 

This  Order  rescinds  previous  regulations  is- 
5ued  in  May,  1934  (Labour  Gazette,  June, 
1934,  page  531). 

As  defined  in  the  Order,  "  office  occupation  " 
includes  the  work  of  females  employed  as 
stenographers;  book-keepers;  typists;  billing 
clerks;  filing  clerks;  cashiers;  cash-girls  (not 
included  in  any  other  Order  of  the  Board) ; 
checkers;  invoicers;  comptometer  operators; 
auditors;  attendants  in  physicians'  offices, 
dentists'  offices,  and  other  offices;  and  the 
work  of  females  employed  in  all  kinds  of  cleri- 
cal work. 

Subject  to  certain  other  provisions,  the  Board 
has  fixed  the  minimum  wage  of  experienced 
full  time  employees  over  eighteen  years  of  age 
at  $15  for  a  week  of  37^  hours  or  more;  and 
for  part  time  experienced  employees  working 
less  than  37^  per  week  the  rate  is  set  at  40 
cents  per  hour  provided  that  no  such  employee 
in  any  one  day  shall  be  paid  less  than  the 
equivalent  of  four  hours  work. 

The  minimum  scale  for  full  time  employees 
under  eighteen  years  of  age  for  a  working  week 
of  37i  hours  or  more,  is  as  follows:  $11  per 
week  for  the  first  six  months;  $12  per  week 
during  the  second  six  months;  $13  per  week 
during  the  third  six  months;  and  $14  a  week 
thereafter  until  the  employee  reaches  the  age 
of  eighteen. 

For  part-time  employees  under  18  years,  and 
working  less  than  37^  hours  a  week,  the  rates 
are :  30  cents  per  hour  during  the  first  six 
months;  321  cents  per  hour  during  the  second 
six  months;  35  cents  per  hour  during  the  third 
six  months;  and  374  cents  per  hour  thereafter 
until  the  employee  reaches  the  age  of  eighteen. 
No  employee  in  any  one  day  is  to  be  paid  less 
than  the  equivalent  of  four  hours  work. 

For  inexperienced  full  time  employees, 
eighteen  years  and  over,  and  working  37^  hours 
per  week  or  more,  the  rates  are:  $11  per  week 
during  the  first  three  months;  $12  during  the 
second  three  months;  $13  during  the  third  threo 
months;  $14  during  the  fourth  three  months; 
and  $15  per  week  thereafter. 

For  inexperienced  part  time  employees, 
eighteen  years  and  over,  and  working  less  than 


37i  hours  per  week,  the  rates  are:  30  cents  per 
hour  during  the  first  three  months;  32A  cents 
per  hour  during  the  second  three  months;  35 
cents  per  hour  during  the  third  three  months; 
371  cents  per  hour  during  the  fourth  three 
months;  and  not  less  than  40  cents  per  hour 
thereafter.  For  this  class  of  employee  the 
Order  also  stipulates  that  in  any  one  day  the 
remuneration  shall  not  be  less  than  the  equiva- 
lent of  four  hours  pay.  Licences  must  be 
obtained  from  the  Board  before  employing 
inexperienced  workers  eighteen  years  of  age  or 
over  at  the  rates  estabhshed  for  this  group. 

Permits  are  necessary  before  any  employees 
are  required  to  work  more  than  eight  hours  in 
any  one  day  or  more  than  forty-eight  hours  in 
any  one  week. 

This  Order  became  effective  on  January  30, 
1936. 

Male  Minimum  Wage  Act 

Order  No.  33. — Establishing  a  Minimum 
Wage  in  the  occupation  of  taxicab  driver. 

This  Order  became  effective  January  24  and 
rescinds  the  Order  of  June  13,  1934  (Labour 
Gazette,  July,  1934,  page  642).  The  new  Order 
is  as  follows: 

1.  That  where  used  in  this  Order  the  expres- 
sion "taxicab  driver"  means  and  includes  every 
employee  (being  a  male  person  twenty-one  (21) 
years  of  age  or  over)  and  every  male  person 
under  twenty-one  (21)  years  of  age  in  charge 
of  or  driving  a  motor-vehicle  with  seating 
accommodation  for  seven  (7)  passengers,  or 
less  than  seven  (7)  passengers,  used  for  the 
conveyanice  of  the  public  and  which  is  driven 
or  operated  for  hire. 

2.  That  the  minimum  wage- for  every  taxicab 
driver  slialJ  be  not  leSiS  than  the  sum  of  two 
dollars  and  fifty  cents   ($2.50)   per  day. 

3.  That  every  employer  who  requires  a  taxi- 
cab  driver  to  wear  a  uniform  or  any  special 
article  of  wearing  apparel  while  m  his  employ 
shad  furnish  same  without  cost  to  the  said 
taxicab   driver. 

4.  That  this  Order  shall  apply  to  taxicab 
drivers  and  their  employers  in  the  City  _  of 
Vancouver,  the  City  of  Victoria,  the  Munici- 
pality of  the  ToAvnsihip  of  Esquimalt,  the 
Municipaility  of  the  District  of  Oak  Bay,  and 
the  Municipality  of  the  District  of  Saanich. 

Order  No.  13a. — Logging  Industry. 

Effective  January  30.  the  Board  has  issued 
Order  No.  13A,  extending  the  provisions  of 
Order  No.  13  (Labour  Gazette,  October,  1934, 
page  914)  to  "apply  to  that  portion  of  tho 
basin  of  the  Skeena  river  lying  east  of  the 
mouth  of  and  including  the  Khyex  river." 

Order  No.  Ic. — Logging  Industry. 

Effective  January  30,  the  Board  has  issued 
Order  No.  10  declaring  that  the  provisions  of 
Order  No.  1  (Labour  Gazette,  May,  1934,  page 
419)  "shall  not  apply  to  that  portion  of  thv? 
basin  of  the  Skeena  river  lying  east  of  the 
mouth  of  and  including  the  Khyex  river." 
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MINIMUM  WAGES  IN  QUEBEC 

New  Orders  Governing  Employment  in  Boot  and  Shoe  Industry, 
Women's  Dress  Industry  and  Leather  Industry 

Municipaliti'es    of 


THE  Minimum  Wage  Board  of  Quebec  has 
recently  issued  three  orders  which  super- 
sede or  amend  previous  orders  respecting 
employment  in:  (1)  all  branches  of  the  shoe 
industry;  (2)  women's  dress  industry;  and  (3) 
leather  and  simile-leather  industry. 

Order  No.  7. — Governing  female  employees 
and  males  when  replacing  females  in  any  class 
of  employment  in  all  branches  of  the  shoe 
industry  in  the  province. 

This  order,  effective  from  February  22,  1936, 
supersedes  Orders  7,  7a  and  7b  previously 
enacted  on  July  1,  1929,  and  October  1,  1933 
(Labour  Gazette,  May,  1929,  page  489,  and 
September,  1933,  page  916). 

The  chief  effect  of  this  Order  is  to  establish 
the  minimum  rates  on  a  percentage  basis  of 
numbers  employed  instead  of  (as  formerly)  on 
a  time  basis  that  varied  with  the  length  of 
the  apprenticeship  or  experience  period.  A 
comparison  with  the  former  Orders  governing 
the  boot  and  shoe  industry  illustrates  this 
change  in  rating.  For  instance,  in  the  Order 
of  October,  1933,  a  beginner's  minimum  rate  for 
the  Montreal  area  was  S7  per  week,  increasinv; 
to  $8  after  six  months'  experience.  By  the  new 
Order  this  method  of  rating  is  abolished  and 
it  is  now  provided  that  20  per  cent  of  the 
employees  shall  be  paid  at  not  less  than  $7 
per  week;  15  per  cent  at  not  less  than  $9  per 
week;  and  65  per  cent  at  not  less  than  $11 
per  week. 

Minimum  Rates. — The  minimum  rates  for 
the  province  are  as  estabHshed  for  the  follow- 
ing zones  and  schedules: 

Zone  I. — Montreal  and  a.  radius  of  10  miles 
round  the  island  of  Montreal. 

20   per    cent  of    the   employees,    at   not 

less    than $7.00 

15   per    cent   of    the    employees,    at   not 

less    than 9.00 

65   per    cent   of   the   employees,    at   not 

less    than 11.00 

Zone  2. — ^City  of  Quebec  land  a  radius  of  10 
miles  around   the  City  of  Quebec. 

20   per   cent   of    the    emp'loyees,    at   not 

less    than $6.00 

15   per   cent   of    the    employees,   at    not 

less    than 8.00 

65    per    cent   of    the   employees,    at   not 

ilesB     than 10.00 

Zone    3. — ^Municipalities    of    3.,0'0'0    popul'ation 
and  more  and  a  radius  of  5  miles  around  them. 
(Montreal    and   Queibec    excepted). 
20    per   cent   of    the    employees,    at   not 

less    than $6.00 

15   per    cent   of   the   employees,    at   not 

less    than 7.50 

65   per   cent   of    the   employees,   at    not 

less    than 9.50 


less  than 
of  the  employees,  at  not 
of  the  employees,  at  not 
of   the  employees,    at  not 


$6.00 
7.00 
9.00 


Zone    4. — ^Municipaliti'es    of    less    than    3,000 
population. 
20    per    cent 

leSiS    than, 
15   per    cent 

less    than, 
65    per    cent 

less    than . 

Other  provisions  pertaining  to  the  above 
minimum  rates  are: 

(a)  The  worker's  salary  shall  be  paid  to  her 
wholly  in  cash;  no  deduction  being  permitted 
for  lany  cause  or  purpose  whatsoever.  This 
salary  shall  be  given  to  her  in  a  sealed  envelope 
on  which  shaJl  be  written:  her  nam'e,  her  regis- 
ter number,  the  date  of  the  week  or  of  the  fort- 
night she  has  worked,  the  number  of  hours  she 
has  performed,  the  rate  per  hour,  the  amount 
of  money  included  in  the  envelope;  the  same 
must  be  initialed  by  the  person  who  paid  the 
employee. 

(6)  All  employees,  whether  w^orking  on  time 
or  piece,  or  on  any  other  system  of  pay,  are 
subject  to  the  above  specified  minimum  wages. 
The  system  of  periodical  changes  from  piece 
rates  to  hourly  rates,  or  vice-versa  for  same 
operation  is  prohibited  as  such  changes  permit 
an  ilileg.al  reduction  of  wages;  the  piece  .rates 
shailil  be  uniform  for  all  employees  performing 
same  operations. 

(c)  To  establish  percentages,  the  wages  of 
each  worker  shall  be  computed  on  four  (4) 
consecutive   weeks. 

Deduction  for  absence:  No  deduction  below 
the  minimum  wage  line  for  absence  shall  exceed 
the  value  of  the  time  lost. 

Waiting  time:  Any  employee  required  to  wait 
on  the  premises  shalil  be  paid  for  the  time  thu.s 
spent;  not  more  than  eight  (8)  punches  allowed 
per  day. 

Exemption:  The  Board  may  grant  permits  of 
variation  or  suspension  of  any  of  these  regu- 
lations   to    meet    exceptional   conditions. 

Discharge  of  employees:  No  employer  shall 
discharge  or  threaten  to  discharge  or  in  any 
Avay  discriminate  against  any  employee  because 
such  employee  has  lodged  a  compilaint  with  the 
Board  or  has  testified  or  is  about  to  testify 
in  any  investigation  or  proceedings  permitted 
or  prescribed  by  or  taken  under  the  provisions 
of  this  Act.  All  complaints  are  treated  strictly 
confidential. 

Reference:  No  employer  shall  refuse  to  give 
employees  a  letter  of  reference  when  they  leave 
their  employ,  if  request  is  made  for  same. 

Hours  of  Work:  The  work  period  for  which 
the  above  rates  are  fixed  remains  the  same  at 
48  hours  per  week,  with  the  same  provisions 
as  in  the  former  order  governing  overtime,  and 
short  time,  penalties  and  posting. 

Order  No.  10. — Governing  female  employees 
and  males  when  replacing  females  in  the 
Women's  and  Misses'  Dress  Industry  (exclud- 
ing House  Dresses). 

This  order,  which  is  effective  from  March  2, 
replaces  the  Orders  previously  enacted  on  July 
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1,  1930  and  December  1,  1934  (Labour  Gazette, 
May,  1930,  page  523;  and  October,  1934,  page 
915). 

The  major  change  in  the  present  Order  is 
that  the  same  schedule  of  rates  is  applicable 
to  the  entire  province  whereas  in  previous 
Orders  there  were  separate  rates  for  Montreal 
and  the  rest  of  the  province.  There  is  an  in- 
crease in  the  percentages  of  employees  in  the 
lower  wage  classifications,  while  the  working 
week  on  which  the  minimum  rates  are  based 
is  reduced  from  48  hours  (in  Montreal)  and  50 
hours  (rest  of  the  province)  to  44  hours 
throughout  the  province. 

Minimum  Rates. — The  new  minimum  rates 
as  set  forth  in  the  Order  are: 

15  per  cent  of  the  total  female  working 

force  shall  be  ipaid  not  less  than....    $7.00 

20  per  cent  of  the  total  female  working 

force  shall  be  paid  not  less  than....  $10.00 

65  per  cent  of  the  total  female  working 

force  shall  be  paid  mot  less  than $12.50 

The  clauses  with  respect  to  method  of  pay- 
ment, deduction,  waiting  time,  exemption,  dis- 
charge of  employees,  reference,  etc.,  are  identi- 
cal with  those  in  Order  No.  7  preceding. 

Order  No.  6. — Governing  female  employees 
and  males  when  replacing  females  in  any  class 
of  employment  in  leather  and  simile-leather 
industry. 

At  a  joint  conference  held  by  the  Mini- 
mum Wage  Commisison  in  Montreal  on  June 
18,  1931,  it  was  decided  that  the  Orders  then 
resulting — No.  13  and  13 A — should  be  applied 
only  to  the  operation  of  the  fur  industry,  ex- 
ception being  made  for  dyeing  and  hide-dress- 
ing plants,  which  would  come  under  a  separate 


Order  to  be  issued  later.  (Orders  No.  13  and 
13A  were  published  in  the  Labour  Gazette  for 
July,  1931,  on  page  770).  Accordingly,  the  pres- 
ent Order  (No.  6)  is  applicable  to  employment 
in  the  preparing,  dressing  and  dyeing,  of  hides, 
skins  and  leather;  leather  or  simile-leather 
goods;  articles  for  travellers,  trunks,  satchels, 
hand-bags  and  pocket-books  of  all  description 
made  of  leather  or  any  other  material. 

Minimum  Rates. — The  minimum  rates  are 
established  as  follows: 

Zone  1. — .Montreal  and  a  radius  of  10  miles 
around  the  island  of  Montreal. 

20  per  cent  of  the  employees,  at  not 

less  than   $  7  00 

15  per  cent  of  the  employees,  at  not 

less    than    9  00 

65  per  cent  of  the  employees,  at  not 

less  than   11  OO 

Zone    2. — ^INIunicipalities    of    3,000    population 
and  more  and  a  radius  of  5  miles  around  them 
(Montreal  excepted). 
20  per  cent  of  the  employees,  at  not 

less  than   $  6  00 

15  per  cent  of  the  employees,  at  not 

less  than   8  00 

65  per  cent  of  the  employees,  at  not 

less  than  10  00 

Zone  3. — Municipalities  of  less  than  3,000 
population. 

20  per  cent  of  the  employees,  at  not 

less    than    $  6  00 

15  per  cent  of  the  employees,  at  not 

less  than  7  00 

65  per  cent  of  the  employees,  at  not 

less  than  9  00 

Hours. — The  work  period  to  which  the  above 
rates  apply  is  for  a  week  of  48  hours. 

In  all  other  respects  the  general  provisions 
are  identical  with  those  pertaining  to  Order 
No.  7. 


Convention   of   Alberta   Federation   of   Labour 


THE  twentieth  annual  Convention  of  the 
Alberta  Federation  of  Labour  was  held 
in  Calgary,  January  13-15,  1936,  with  approxi- 
mately fifty  delegates  in  attendance. 

In  the  joint  report  of  the  president  and 
secretary,  reviewing  the  year's  activities,  refer- 
ence was  made  to  the  affiliation  of  additional 
unions,  the  increase  in  membership  and  an  im- 
proved financial  standing.  The  action  of  the 
provincial  Government  on  the  representations 
submitted  to  it  by  the  Federation  was  sum- 
marized. 

In  discussing  the  problem  of  unemployment 
and  relief,  the  convention  made  its  recom- 
mendations under  two  headings:  (1)  "  Immedi- 
ate Relief "  and  (2)  "  Permanent  Economic 
Betterment  and  Abolition  of  Unemployment." 
Under  the  first,  the  recommendations  included : 

Establishing  of  an  unemployment  fund,  de- 
rived from  a  tax  on  industry  "  to  ensure  the 


continued  payment  for  the  necessities  of  life  " 
to  the  unemployed. 

That  the  "  adequate  necessities  of  life  "  in 
the  form  of  food,  clothing,  shelter,  medical  at- 
tention and  housing,  conform  to  the  provincial 
health  laws. 

Provision  of  medical  examination,  medical 
services,  and  hospitalization  for  the  unem- 
ployed. 

Town  planning  for  the  *'  modernization  of 
cities  "  and  the  abolition  of  unsanitary  build- 
ings. 

Institution  of  state  health  legislation. 

Systematic  construction  of  streets  and  roads 
with  a  view  to  the  future  development  of  trans- 
portation. 

Reduction  of  the  age  limit  for  the  receipt 
of  old  age  pensions. 

Under  the  second  section  dealing  with  un- 
employment, the  major  recommendation  urged 
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the  "immediate  establishment  of  a  federal  eco- 
nomic council."  (The  Economic  Council  of 
Canada  Act  was  enacted  at  the  1935  session  of 
Parliament.  Action  has  been  taken  at  the 
present  session  to  abolish  this  measure.) 

Among  other  recommendations  contained 
in  the  resolutions  adopted  were: 

The  compiling  by  the  district  office  of  the 
United  Mine  Workers  of  America  of  the  sali- 
ent sections  of  the  Mines  Act  for  distribution 
in  tract  form  by  the  Provincial  Government. 

EstabHshment  of  a  permanent  mine  rescue 
crew  in  the  Drumheller  Valley. 

Institution  of  a  six-hour  day  and  five-day 
week  policy  for  the  miners  and  mine  workers. 

Establishment  of  a  by-product  plant  in  the 
Drumheller  Valley. 

Relief  distribution  to  all  unemployed  persons. 

Institution  by  the  Provincial  Government  of 
a  program  of  work  at  trade  union  rates  of  pay. 

Amending  the  Relief  Act  to  make  provision 
for  household  equipment  commensurate  with 
proper  household  standards. 

Abolition  of  all  relief  camps. 

Inauguration  of  a  federal  provincial-muni- 
cipal building  program  with  fair  wages. 

Establishment  of  a  minimum  wage  of  S12.00 
a  week  for  boys  in  stores  and  factories. 

Improved  regulation  of  motor  vehicle  trans- 


portation under  the  Board  of  Railway  Com- 
missioners. 

Restricting  bus  and  truck  drivers  operating 
in  the  province  to  a  maximum  of  eight  hours 
per  day  and  forty  hours  per  week. 

Establishment  of  a  maximum  40-hour  week 
for  all  workers. 

Provision  for  elderly  persons  who,  by  reason 
of  residential  disqualification  are  not  eligible 
for  old  age  pension. 

Institution  of  a  national  coal  policy  by  the 
Federal  Government. 

Repeal  of  Section  98,  of  the  Criminal  Code. 

Shortening  the  period  for  establishing  a  Con- 
ciliation Board  under  the  Industrial  Disputes 
Investigation  Act. 

Pensioning  of  industrial  workers  over  fifty 
years  of  age. 

Abolition  of  cadet  training. 

Opposition  to  war  and  fascism. 

Opposition  to  the  opening  up  of  new  coal 
mining  fields  "  until  such  time  as  the  mines 
now  developed  can  give  reasonable  employ- 
ment to   their   employees." 

The  officers  elected  were:  President,  F.  J. 
White,  Calgary;  Secretary-Treasurer,  Carl  E. 
Berg,  Edmonton. 

Edmonton  was  chosen  as  the  convention  city 
for  1937. 


Orders  of  Manitoba  Minimum  Wage 
Board 

The  Manitoba  Minimum  Wage  Board  has 
recently  issued  an  extension  to  one  order 
and  an  addition  to  another  as  indicated 
below : — 


employee  shall  be  required  to  work  on  a 
statutory  holiday  unless  a  permit  of  exemp- 
tion has  been  issued  ...  or  unless  the  nature 
of  such  employee's  work  necessitates  his  or 
her  employment  to  provide  proper  care  and 
maintenance  of  the  property." 


Order  No.  5. — Governing  employment  in 
hotels,  restaurants,  etc. 

The  Manitoba  Gazette,  of  January  25,  con- 
tained a  notice  of  the  Minimum  Wage  Board 
setting  out  an  Order  in  Council  (No.  72) 
authorizing  the  extension  of  Order  No.  5 
governing  employment  in  hotels,  restaurants, 
clubs,  refreshment  stands,  etc.,  to  apply  "to  all 
portions  of  the  Province  of  Manitoba  although 
not  included  within  any  city."  The  provi- 
sions of  Order  No.  5  were  published  in  the 
Labour  Gazette  for  November,  1935,  page 
1011. 

Order  No.  2. — Governing  employees  in  all 
departments  of  a  departmental  store  and 
mail  order  house. 

This  Order  was  issued  originally  in  1919 
and  has  been  revised  from  time  to  time.  In 
the  Manitoba  Gazette  of  February  1,  the 
Order  was  further  amended  by  an  addition 
of    a    subsection    which    provides    that    "no 


The  effect  of  mechanical  improvement  on 
employment  is  illustrated  by  reports  made  to 
the  Dominion  Bureau  of  Statistics  by  the 
Bell  Telephone  Co.  In  recent  years  the  use 
of  the  dial  or  automatic  telephone  has  been 
extending  though,  it  is  understood,  not  so 
rapidly  as  has  been  possible,  the  company 
rather  inclining  to  move  somewhat  slowly  in 
the  installation  of  the  dial.  The  figures  show 
that  in  1929  there  were  8,367  female  traffic 
employees,  whereas  in  1933,  only  five  years 
later,  there  were  only  4,187,  just  half  as 
many. 

The  number  of  telephones  per  switch  board 
operator  has  in  that  time'  increased  from  91 
to  160. 

The  number  of  manual  telephones  per 
operator  has  increased  from  64-2  to  77-5 
and  of  automatic  telephones  per  employee 
from  26-8  to  88-5. 
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WAGES  OF  EMPLOYEES  ON  FARMS  IN  CANADA,  1929, 
AND  1933  TO  1935 


THE  Dominion  Bureau  of  Statistics  secures 
each  year  from  its  agricultural  corre- 
spondents throughout  Canada  information  as 
to  the  wages  of  employees  on  farms  in  Canada 
during  the  year  just  ended.  The  figures  so 
secured  are  published  in  the  Monthly  Bulletin 
of  Agricultural  Statistics  for  the  February  of 
the    following   year.     Tables    of   these    figures 


have  appeared  in  the  reports  on  Wages  and 
Hours  of  Labour  in  Canada  issued  as  sup- 
plements to  the  Labour  Gazette  for  January, 
1925  to  1936,  inclusive,  the  first  of  these  giving 
figures  back  to  1914.  The  accompanying  table 
includes  figures  taken  from  the  issue  of  the 
Bulletiyi  for  February,  1936,  and  from  pre- 
vious issues. 


WAGES  IN  AGRICULTURE,  1929,  1933,  1934  AND  1935 
Average  Wages  of  Farm  Help  in  Canada  as  Estimated  by  Crop  Correspondents  of  the  Dominion  Bureau  of 

Statistics 
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Canada 1929 

40 

23 

63 

23 

20 

43 

373 

254 

627 

242 

223 

465 

1933 

17 

15 

32 

10 

12 

22 

161 

161 

322 

112 

134 

246 

1934 

18 

15 

33 

10 

12 

22 

171 

167 

338 

115 

138 

253 

1935 

20 

15 

35 

11 

12 

23 

184 

174 

358 

117 

137 

254 

Prince  Edward 

Island 1928 

34 

18 

52 

19 

13 

32 

327 

207 

534 

196 

159 

355 

1933 

18 

12 

30 

11 

10 

21 

178 

141 

319 

116 

121 

237 

1934 

17 

13 

30 

10 

11 

21 

167 

153 

320 

110 

121 

231 

1935 

18 

13 

31 

11 

11 

22 

188 

155 

343 

122 

125 

247 

Nova  Scotia ....  1929 

38 

19 

57 

19 

15 

34 

383 

222 

605 

212 

179 

391 

1933 

20 

14 

34 

12 

11 

23 

208 

157 

365 

129 

119 

248 

1934 

20 

15 

35 

11 

11 

22 

195 

165 

360 

124 

129 

253 

1935 

22 

15 

37 

13 

11 

24 

213 

151 

364 

128 

117 

245 

New  Brunswick.1929 

40 

20 

60 

18 

15 

33 

375 

214 

589 

198 

169 

367 

1933 

18 

13 

31 

10 

10 

20 

185 

151 

336 

107 

120 

227 

1934 

22 

13 

35 

10 

11 

21 

214 

152 

366 

115 

130 

245 

1935 

21 

14 

35 

10 

11 

21 

210 

150 

360 

103 

113 

216 

Quebec 1929 

41 

20 

61 

19 

14 

33 

369 

208 

577 

191 

151 

342 

1933 

17 

11 

28 

9 

9 

18 

152 

113 

265 

94 

93 

187 

1934 

18 

12 

30 

9 

10 

19 

164 

129 

293 

96 

96 

192 

1935 

18 

13 

31 

10 

10 

20 

170 

136 

306 

98 

98 

196 

Ontario 1929 

35 

22 

57 

22 

19 

41 

341 

254 

595 

242 

212 

454 

1933 

17 

15 

32 

12 

13 

25 

159 

166 

325 

123 

141 

264 

1934 

18 

15 

33 

12 

13 

25 

173 

171 

344 

137 

150 

287 

1935 

20 

16 

36 

12 

14 

26 

187 

185 

372 

137 

150 

287 

Manitoba 1929 

38 

23 

61 

21 

19 

40 

352 

256 

608 

222 

216 

438 

1933 

15 

14 

29 

8 

12 

20 

143 

164 

307 

89 

140 

229 

1934 

16 

15 

31 

8 

13 

21 

149 

163 

312 

92 

141 

233 

1935 

17 

15 

32 

9 

12 

21 

160 

163 

323 

92 

140 

232 

Saskatchewan...  1929 

44 

25 

69 

24 

22 

46 

398 

287 

685 

256 

240 

496 

1933 

16 

15 

31 

8 

12 

20 

144 

161 

305 

85 

137 

222 

1934 

16 

15 

31 

8 

12 

20 

153 

166 

319 

89 

141 

230 

1935 

18 

15 

33 

9 

13 

22 

173 

172 

345 

96 

144 

240 

Alberta 1929 

43 

25 

68 

25 

21 

46 

404 

274 

678 

253 

232 

485 

1933 

19 

15 

34 

10 

13 

23 

170 

174 

344 

109 

152 

261 

1934 

19 

16 

35 

11 

14 

25 

178 

172 

350 

113 

150 

263 

1935 

21 

16 

37 

11 

14 

25 

189 

178 

367 

115 

156 

271 

Br.  Columbia...  1929 

49 

27 

76 

28 

23 

51 

482 

310 

792 

291 

271 

562 

1933 

23 

19 

42 

14 

15 

29 

234 

212 

446 

152 

180 

332 

1934 

24 

19 

43 

14 

16 

30 

240 

222 

462 

162 

187 

349 

1935 

26 

19 

45 

14 

16 

30 

242 

223 

465 

160 

187 

347 
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UNEMPLOYMENT  AND  RELIEF  IN  NEW  ZEALAND 


THE  situation  with  respect  to  unemploy- 
ment and  relief  in  New  Zealand  is 
comprehensively  reviewed  in  two  publications 
—The  New  Zealand  Year  Book,  1936,  and 
the  report  of  the  New  Zealand  Unemployment 
Board,  1935 — recently  received  in  the  Depart- 
ment. 

From  the  picture  thus  presented,  it  is 
interesting  to  note  the  methods  of  dealing 
with  the  problem  in  that  country,  which,  on 
April  1,  1935,  had  a  population  of  1.630,433. 

As  pointed  out  in  the  Official  Year  Book, 
the  problem  of  unemployment  became  acute 
in  1926,  in  spite  of  steps  taken  by  the  Govern- 
ment, local  bodies  and  private  organizations 
to  provide  work.  In  1929  and  1930  matters 
reached  a  stage  which  led  to  the  passing  of 
the  Unemployment  Act,  October  11,  1930 
(Labour  Gazette,  January,  1931,  page  25).  The 
Act  provides  for  the  establishment  in  the 
Public  Account  of  an  Unemployment  Fund, 
the  constitution  of  an  Unemployment  Relief 
Board,  and  the  raising  of  an  unemployment 
levy. 

According  to  the  Official  Year  Book,  the 
slackness  in  industry  and  trade  already  evident 
when  the  Unemployment  Act  came  into  force, 
became  intensified  in  1931,  1932  and  the 
earlier  portion  of  1933.  During  1931  the 
number  of  applicants  on  the  registers  totally 
unprovided  for  increased  steadily,  despite  the 
fact  that  increasing  numbers  were  being  en- 
gaged under  the  various  schemes  of  the  Un- 
employment Board.  In  1932  and  1933  the 
placements  of  men  on  relief  work  more  than 
offset  the  number  of  new  registrations,  so 
that  the  number  of  men  unprovided  for  fell 
considerably.  On  August  19,  1933,  the  number 
of  unemployed  registered  was  57,352;  on 
August  18,  1934,  it  was  50.532 ;  and  on  August 
17,  1935,  the  number  registered  as  unemployed 
was  51.079. 

These  figures  include  men  receiving  relief 
under  Scheme  5 — the  major  relief  plan  in 
point  of  numbers  engaged — under  which  men 
are  employed  part  time  on  relief  work  by 
local  bodies. 

However,  it  would  seem  that  the  above 
totals  are  subject  to  some  qualification,  for 
the  Unemployment  Board  in  its  1935  report 
states  that  the  number  on  full-time  subsidized 
employment  during  the  last  twelve  months 
has  varied  from  16,000  to  24,000.  It  is  pointed 
out  that  it  has  been  the  practice  to  include 
these  as  unemployed  because  their  earnings  in 
whole  or  in  part  have  been  provided  from 
the  Unemployment  Fund,  but  many  of  them 
under  normal  conditions  would  be  employed 
^by  the  Public  Works  Department,  State  Forest 


Service,  etc.,  from  funds  found  wholly  by 
General  Government  or  from  local  body 
revenue  or  loan  moneys.  Excluding  this  class 
of  subsidized  full  time  workers  from  the  total 
as  shown  on  the  unemployed  registers,  the 
Board  considers  that  the  ''true  figure"  of  the 
unemployed  would  be  between  30,000  and 
40,000.  The  Unemployment  Board  also  draws 
attention  to  the  fact  that  within  the  number 
registered  as  unemployed  are  ''some  thousands 
of  men  who  under  normal  industrial  condi- 
tions would  be  regarded  as  unemployable." 

In  future  the  Board  proposes  to  present  its 
returns  showing  the  number  of  unemployed 
on  a  different  basis. 

Unemployed  Women  and  Girls. — In  order 
to  safeguard  the  welfare  of  unemployed  women 
and  girls  the  Unemployment  Board  has 
maintained  its  policy  of  subsidizing  the  work 
of  the  local  Women's  Unemployment  Com- 
mittees. Reports  received  by  the  Board 
indicate  that  the  problem  of  unemployed 
women  and  girls  is  practically  non-existent 
except  in  the  main  centres,  where  it  is  chiefly 
confined  to  women  of  advanced  years,  ineffi- 
cient and  untrained  workers  and  special 
problem  cases. 

Unemployed  Youths. — According  to  the 
Board  report  placements  of  boys  and  youths 
during  the  year  ended  March  31,  1935,  totalled 
approximately  5.900  of  which  some  3,000  were 
permanent  and  2.900  of  a  temporary  nature. 

The  Board  considers  that  voluntary  organ- 
izations in  most  of  the  larger  centres  have 
done  excellent  work  in  the  placement  of  un- 
employed boys  and  youths  in  work  either  of 
a  permanent  or  temporary  nature. 

"In  the  cities,  boys  have  been  absorbed  in 
mercantile,  industrial,  and  professional  pursuits 
by  the  efforts  of  committees  in  placing  them 
in  touch  with  prospective  employers.  Many 
such  positions  have  doubtless  been  'made'  and 
but  for  the  interest  displayed  by  the  organ- 
izations referred  to  the  employers  concerned 
would  probably  not  have  provided  vacancies. 
Through  keeping  in  touch  with  schools  and 
by  various  schemes  of  vocational  training, 
committees  have  been  enabled  to  select  the 
right  boys  for  different  spheres  of  work." 

While  considerable  difficulty  was  experienced 
in  satisfactorily  filling  vacancies  for  youths  on 
farms  the  general  concensus  of  opinion,  as 
expressed  in  reports  received  from  all  parts  of 
the  Dominion,  indicated  that  the  position  of 
youth  unemployment  is  becoming  less  acute. 
Certain  districts  still  have  their  peculiar  diffi- 
culties in  regard  to  the  placement  of  boys  and 
youths  in  employment  of  a  worth-while  nature. 
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In  general,  however,  the  problem  now  seems 
confined  to  those  who  left  school  during  the 
depth    of   the   depression. 

"  Very  little  trouble  seems  to  be  experienced 
now  in  placing  boys  immediately  they  leave 
school,  especially  if  they  have  received  some 
secondary  education.  Unemployed  youths 
from  sixteen  to  twenty  years  of  age  may  obtain 
employment  on  farms  during  the  greater  part 
of  the  year  if  wilHng  to  accept  such  work." 

Unemployment  by  Industries. — Unemploy- 
ment in  New  Zealand  was  particularly  acute 
in  construction  and  alHed  industries.  The  Un- 
employment Board  in  its  report  for  1935  esti- 
mated that  between  50  and  60  per  cent  of  un- 
employment was  in  the  constructional  indus- 
tries. In  noting  various  phases  of  the  problem 
in  New  Zealand  the  Board  makes  the  following 
observations: — 

"Secondary  industries  represent  10  per  cent 
(in  workers  unemployed)  and  are  just  ahead 
of  commercial  pursuits  and  the  agricultural  and 
pastoral  industries,  which  represent  approxi- 
mately 8  per  cent  each. 

"  The  comparative  smallness  of  the  propor- 
tions of  unemployed  for  the  transport  industry 
(water  2-87  per  cent  and  land  4-97  per  cent) 
and  the  professional  class  (1  per  cent)  are  par- 
ticularly significant  for  the  reason  that  they 
appear  to  indicate  that  the  expansion  which  is 
taking  place  in  the  productive  industries  will 
gradually  absorb  these  men. 

"  The  fact  that  the  unemployed  who  gave 
their  occupations  as  being  connected  with  the 
agricultural  and  pastoral  industries  numbered 
only  3,497  or  8  per  cent  of  the  total  and  were 
actually  less  than  those  engaged  in  secondary 
industries    or    in    commercial    pursuits    is    of 


especial  interest  and  demonstrates  that  ex- 
panding production  in  these  industries  has  kept 
up  the  level  of  employment,  notwithstanding 
the  advances  of  science  and  machinery. 

"  The  broad  conclusion  emerges  from  the 
figures  that  the  bulk  of  the  unemploj^ed  have 
come  from  the  constructional  industries  and 
that  the  spearhead  of  any  attack  on  the  un- 
employment problem  should  be  directed  to 
the  revival  of  these  industries  (which  will 
spread  to  the  distributive  branches)  or  their 
replacement  by  expansion  in  either  the  primary 
or  secondary  industries.  This  is  a  far-reaching 
decision  to  make,  but  it  must  be  made  if  the 
Dominion  is  to  rid  itself  of  unemployment." 

Camp  Schemes. — The  Board  report  indicated 
that  a  considerable  amount  of  valuable  im- 
provement and  development  work  has  been 
carried  out  by  the  placement  of  unemployed 
labour  (both  married  and  single  men)  in  rehef 
camps  established  by  various  State  Depart- 
ments and  local  bodies.  The  work  consists  of 
improvement  of  existing  roads  and  main  high- 
ways, land  drainage,  and  development  of 
Crown  land  generally,  afforestation,  and  land- 
clearing  and  improvement  work  on  private 
property  in  various  parts  of  the  Dominion.  The 
principal  State  Departments  under  whose  con- 
trol relief  camps  have  been  established  are  the 
Public  Works  Department;  Main  Highways 
Board,  Lands  and  Survey  Department,  and 
State  Forest  Service.  The  number  of  men 
engaged  under  camps  schemes  on  July  6,  1935, 
was  2,317. 

The  cost  to  the  State  for  the  provision  of 
unemployment  relief  measures  in  1934-35  was 
£4,449,397  as  compared  with  £4,674,283  in 
1933-34. 


Recommendations  of  Quebec  Accident 
Prevention   Association 

At  a  meeting  held  recently  in  Montreal, 
the  Quebec  Association  for  the  prevention  of 
Industrial  Accidents  adopted  a  number  of 
resolutions  for  submission  to  the  Quebec 
Workmen's  Compensation  Commission.  With 
a  view  to  tangibly  recognizing  employers  who 
succeed  in  eliminating  accidents  from  their 
plants,  the  Commission  was  urged  to  study 
the  possibility  of  establishing  a  merit-rating 
policy;  and  also  to  make  a  survey  of  rates 
and  consider  favourably  the  readjustment  of 
same  in  cases  where  an  employer  has  shown 
a  continuously  good  accident  record. 

In  order  to  take  care  of  possible  "heavy 
indemnities"  arising  from  the  employment  of 
handicapped  workers  (victims  of  previous 
accidents)  the  association  adopted  the  follow- 
ing resolution: — 


"The  Quebec  Workmen's  Compensation 
Commission  be  urged  to  study  the  possibility 
of  establishing  at  the  earliest  possible  moment 
a  fund  which  might  be  known  as  'The 
Vocational  Rehabilitation  Fund,'  this  to  serve 
as  an  equilibrium  between  the  cost  of  com- 
pensation for  partial  permanent  disability  due 
to  the  loss  of  an  eye,  an  arm  or  a  leg  and 
the  cost  of  an  award  for  total  permanent 
disability  due  to  the  loss  of  the  second  eye, 
arm  or  leg,  in  order  that  similar  additional 
injuries  be  compensated  on  the  same  basis  as 
the  first,  the  difference  in  the  cost  of  total 
permanent  disability  to  be  drawn  from  the 
fund  so  estabhshed,  thus  the  industrial  class 
re-employing  the  already  permanently 
partially  incapacitated  worker  will  be  pro- 
tected and  the  employers  thereof  would  not 
be  overburdened  with  the  excessive  additional 
cost  of  such  total  permanent  disability 
award." 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF 
FEBRUARY,  1936 

Reports  of  Superintendents  of  the  Employment   Service 


rpMPLOYMENT  conditions  at  the  end  of 
^-^  February,  1936,  were  reported  by  the 
Superintendents  of  the  Employment  Service 
to  be  as  follows: — 

Farming  was  quiet  in  the  Maritime  Prov- 
inces and  fishing  was  only  fair.  Logging 
showed  little  change,  with  cutting  still  being 
done.  Local  mines  in  the  New  Glasgow 
area  operated  from  four  to  six  days  per 
week,  while  those  in  Cape  Breton  and  vicinity, 
except  for  one  mine  which  reported  a  week's 
idleness,  worked  from  two  to  four  and  a 
half  days  per  week.  L'on  and  steel  groups 
were  busy,  also  spool  mills,  sash  and  door 
factories,  sugar  refineries  and  confectionery 
plants.  Little  new  building  construction  was 
reported,  but  that  already  under  way  was 
progressing  favourably.  A  large  number  of 
men  also  found  employment  in  snow  removal. 
Transportation,  particularly  by  rail,  was  heavy, 
due  to  the  impassibility  of  highways  for 
vehicular  traffic.  Freight  shipments,  also,  were 
well  up  to  the  average.  Trade  was  fair.  A 
number  of  placements  was  also  recorded  in 
the  women's  division,  although  these  consisted 
largely  of  charwomen. 

The  demand  for  farm  help  was  light  in 
Quebec  Province,  the  majority  of  orders  listed 
being  from  the  Department  of  Colonization. 
Activity  in  logging  gradually  decreased  as  log 
cutting  was  completed.  Other  than  at  Rouyn 
and  Three  Rivers,  where  some  men  found 
positions  at  the  mines,  mining  was  quiet. 
Industrial  conditions  remained  practically  un- 
changed, but  activity  in  various  lines  was  noted 
by  Chicoutimi,  Montreal,  Quebec  City  and 
Hull.  Little  building  construction  was  in  evi- 
dence. Many  men,  however,  were  employed 
in  snow  removal.  Transportation  and  trade 
were  quiet.  There  were  numerous  calls  for 
domestics  in  the  women's  department  and 
several  hundred  placements  were  made. 

Orders  for  farm  help  in  Ontario  were  fair, 
with  wages  somewhat  higher  this  season  than 
last.  As  some  of  the  logging  companies  had 
completed  their  cut,  few  calls  were  received 
for  bushmen,  although  camps  at  North  Bay 
were  still  very  busy.  At  Sudbury,  a  number 
of  men  who  had  been  released  from  woods 
operations  had  found  employment  at  saw- 
mills, which  would  mean  additional  work  for 
several  weeks.  Mines  in  the  vicinity  of  Port 
Arthur  and  Timmins  were  active,  but,  else- 
where, mining  was  quiet.  Improvement  in  the 
general  industrial  situation  continued  and 
staffs  were   well   maintained,   except  for  tem- 


porary reductions,  resulting  from  seasonal 
slackness.  Building  construction  was  slow,  due, 
in  part,  to  the  severe  weather;  however,  pros- 
pects for  spring  work  in  this  line  appeared 
brighter.  ReHef  projects  continued  to  take 
care  of  their  quota  of  workers  and  some  addi- 
tional help  was  taken  on  by  the  railways  for 
road  maintenance.  Many  casual  jobs  in  snow 
removal  were  also  provided  in  different  local- 
ities throughout  the  province.  There  was 
the  usual  demand  for  women  workers  in 
household  service,  but  difficulty  was  experi- 
enced in  placing  women  in  industrial  and 
clerical  positions. 

Fewer  calls  were  received  for  farm  workers 
in  the  Prairie  Provinces,  although  many  en- 
quiries were  made  concerning  wages  and  suit- 
able help  for  spring  work.  Indications  were 
that  the  pay  might  be  sHghtly  higher  than 
last  year's.  Placements  under  the  Farm  Labour 
Relief  Plan  were  few  and  a  number  of  orders 
of  that  kind  remained  unfilled,  the  cost  of 
transportation  being  a  big  factor  in  the  place- 
ment of  farm  help,  as  few  men  had  suffi- 
cient funds  to  travel  from  one  place  to  an- 
other. The  demand  for  bushmen  was  fairly 
good  and  sufficient  applicants  were  available, 
although  lack  of  transportation  again  proved 
a  hindrance  in  the  filling  of  some  of  the 
vacancies.  Mines,  for  the  most  part,  were 
working  to  capacity.  Manufacturing  remained 
unchanged.  Building  construction,  except  at 
Winnipeg,  showed  little  activity  and  in  that 
city  the  problem  of  finding  employment,  out- 
side of  relief  work,  is  likely  to  become  some- 
v/hat  more  difficult,  with  the  influx  of  men 
from  the  lumber  camps.  Some  extra  help  has 
been  engaged  by  the  railways,  owing  to  the 
extremely  cold  weather.  Trade  showed  im- 
provement. A  slight  increase  was  noted  in 
various  centres  in  the  call  for  domestic  help, 
while  in  others,  Httle  work  was  available  for 
women  in  household  service. 

Farming  was  quiet  in  British  Columbia  and 
severe  weather  stopped  practically  all  work 
in  the  orchards,  although  packing  houses  in 
Penticton  still  had  a  number  of  people  em- 
ployed. There  was  no  pronounced  move- 
ment of  labour  in  the  logging  industry.  Saw- 
mills were  nmning  again,  as  a  great  part  of 
the  ice  had  moved  out  of  the  rivers;  sash 
and  door  factories,  also,  were  busy  with  export 
trade.  Mining  was  fair.  Manufacturing  re- 
mained unchanged,  but  weather  conditions 
proved  a  hindrance  to  building  construction 
and  little  was  being  done  outside  of  work  on 
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relief  projects.     Drydocks  and  shipyards  were  that  of  the  fuel  dealers,  was  quiet,  due  to  the 

fairly   active   at   Prince   Rupert   and   shipping  extreme    weather.      This    condition    also    ad- 

and  longshoring  were  good  at  New  Westmin-  versely   affected  the  women's   division,  where 

ster,    Vancouver    and    Victoria,    but    quiet    at  fewer    apphcants    were    placed    in    household 

Prince  Rupert.     Trade,  with  the  exception  of  service. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  JANUARY,  1936 


n^HE  following  information  as  to  the 
•*■  employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  speciaHzed  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  February  1  was  9,394,  the  em- 
ployees on  their  payrolls  numbering  927,006 
persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  members 
who  were  unemployed  in  the  period  under 
review.  The  number  of  unions  reporting  for 
February  was  1,779,  having  an  aggregate 
membership  of  167,717  persons,  14-8  per  cent 


of  whom  were  without  employment  on  Janu- 
ary 1.  It  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employment 
Service  of  Canada  showing  the  number  of 
applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)   The  Employment  Situation  at  the  Beginning  of  February,   1936,   as 

Reported  by  Employers 


Employment  at  February  1,  1936,  showed 
a  further  contraction,  according  to  data 
tabulated  by  the  Dominion  Bureau  of  Statis- 
tics from  9,394  firms  whose  payrolls  aggregated 
927,006  persons,  compared  with  933,294  in 
the  preceding  month.  This  reduction  of 
nearly  6,300  workers  since  January  1  compared 
unfavourably  with  the  average  gain  indicated 
at  February  1  in  preceding  years  of  the 
record,  which  commences  with  1921,  so  that 
the  index,  after  correction  for  seasonal  influen- 
ces, showed  a  decrease  of  slightly  over  two 
points,  from  106-1  at  January  1  to  103-9  at 
the  beginning  of  February.  However,  it 
continues  higher  than  in  any  month  of  1935, 
and  is  also  higher  than  at  any  earlier  date 
since  the  spring  of  1931. 

An  analysis  of  the  returns  by  industries 
shows  that  the  most  pronounced  recovery  at 
the  date  under  review  was  that  of  a  seasonal 
character  in  manufacturing,  in  which  there  was 
an  increase  of  nearly  9,000  workers,  or  1-8  per 
cent  as  compared  with  January  1,  1936;  this 
improvement,  like  the  year-end  loss  which  it 
succeeds,  was  below  the  average  indicated  at 
the  beginning  of  February  in  the  fifteen  pre- 
ceding years  for  which  data  are  available. 
Within  the  group  of  factory  employment,  the 


iron  and  steel,  textile,  leather  and  lumber 
industries  showed  the  largest  gains.  Among 
the  non-manufacturing  industries,  metallic  ore 
mining,  transportation  and  railway  construc- 
tion and  maintenance  also  recorded  heightened 
activity;  the  increased  employment  in  the 
last-named  was  chiefly  caused  by  snow-clearing 
operations.  Declines  were  indicated,  on  the 
whole,  in  the  remaining  groups;  logging 
communications,  building  and  highway  con- 
struction and  services  reported  moderate 
reductions  in  personnel,  while  there  were  very 
large,  seasonal  losses  in  retail  trade,  in  reaction 
from  the  intense  activity  of  the  holiday 
season.  The  contraction  in  retail  establish- 
ments at  February  1,  like  the  gains  which 
had  been  made  in  the  preceding  month,  sub- 
stantially exceeded  the  average  for  February 
1  in  the  years  since  1920.  A  fuller  analysis 
of  the  situation  in  the  various  industries 
appears  below. 

A  brief  review  of  the  situation  as  at 
February  1,  1935,  shows  that  the  8,992  firms 
from  whom  statistics  had  been  received  had 
reported  an  aggregate  payroll  of  885,556,  an 
increase  of  rather  better  than  2,000  as  com- 
pared  with    the  preceding  month.    The  index 
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then,  however,  was  3-8  points  lower  than  at 
February  1,  1936,  when  it  stood  at  98-4. 

The  crude  index  of  employment  (average 
1926=100)  declined  from  99-1  at  January  1, 
1936,  to  98-4  at  the  beginning  of  February, 
as  already  stated,  while  at  February  1  in 
other  years  for  v/hich  data  are  available,  the 
unadjusted  index  was  as  follows:  1935,  94-6; 
1934,  91-4;  1933,  77-0;  1932,  89-7;  1931,  100-7; 
1930,  111-6;  1929,  110-5;  1928,  102-0;  1927, 
96-6;  1926,  91-8;  1925,  87-1;  1924,  91-7;  1923, 
90-6;  1922,  79-9  and  1921,  91-2. 


employment  being  between  one  and  two  per 
cent.  On  February  1  of  the  present  year, 
however,  activity  showed  a  decline  that  ex- 
ceeded the  average,  4,135  persons  having  been 
laid  off  since  January  1  by  the  reporting  firms, 
whose  payrolls  aggregated  73,057  workers;  this 
was  a  reduction  of  over  five  per  cent  in  the 
month.  Logging,  communications,  retail  trade 
and  highway  construction  reported  curtail- 
ment, that  in  the  last-named  being  on  a  large 
scale;  on  the  other  hand,  improvement  took 
place    in    transportation,    manufacturing    and 


EMPLOYMENT   IN   CANADA  AS   REPORTED   BY   EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  1926  as  100. 
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Employment   by    Economic    Areas 

Improvement  was  recorded  in  British 
Columbia,  while  the  movement  was  unfavour- 
able in  the  Maritime  Provinces,  Quebec, 
Ontario  and  the  Prairie  Provinces.  The 
reduction  in  the  Maritimes  was  considerable. 
Employment  was  more  active  than  at  the 
beginning  of  February  of  last  year  in  each 
of  the  economic  areas,  being  also  generally 
at  a  higher  level  than  at  February  1,  1934, 
1933  or  1932. 

Maritime  Provinces. — The  trend  of  employ- 
ment in  the  Maritime  Provinces  has  very 
frequently  been  downward  at  the  beginning  of 
February  in  the  fifteen  preceding  years  for 
which  data  are  available,  the  average  loss  in 


railway  construction  and  maintenance.  Within 
the  manufacturing  group,  pulp  and  paper  and 
electric  current  plants  showed  reduced 
activity,  but  iron  and  steel  works  reported 
largely  increased  staffs,  and  there  were  smaller 
gains  in  animal  food  and  some  other  factories. 
An  advance  that  was  contrary  to  the  usual 
seasonal  movement  had  been  recorded  at 
February  1  of  last  year,  when  628  firms  had 
reported  71.236  employees,  or  758  more  than 
at  January  1,  1935.  The  index  then,  however, 
was  lower  than  at  the  date  under  review, 
standing  at  100-1  as  compared  with  102-2 
at  February  1,  1936. 

Quebec. — Emplo3^ment  in  Quebec  showed  a 
contra-seasonal  decrease  at  the  date  under 
review,  when  the  working  forces  of  the  2,225 
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co-operating  employers  aggregated  263,046,  as 
against  263,960  at  January  1,  1936.  There 
were  large  gains,  on  tne  whole,  in  manufac- 
turing, notably  in  leather,  textile  and  iron  and 
steel  plants,  while  musical  instrument,  vege- 
table food,  pulp  and  paper,  tobacco  and 
beverage,  clay,  glass  and  stone  and  electrical 
apparatus  factories  were  slacker.  Trans- 
portation and  construction  also  showed 
improvement.  On  the  other  hand,  important 
curtailment  was  indicated  in  services,  trade 
and  logging,  reducing  employment  on  the 
whole  in  the  province.  The  index  at  February 
1,  1936,  stood  at  95-2,  as  compared  with  that 
of  89-5  at  the  same  date  last  year,  when  a 
considerable  decline  had  occurred;  the  2,142 
firms  making  returns  for  the  beginning  of 
February,  1935,  had  reported  a  staff  of  245,493 
persons,  or  4,976  fewer  than  in  the  preceding 
month.  In  the  experience  of  other  years  since 
1920,  employment  in  Quebec  has  usually  ad- 
vanced at  February  1,  improvement  having 
been  noted  in  eleven  of  the  fifteen  years. 

Ontario. — A  moderate  decline  on  the  whole 
was  shown  in  Ontario,  where  decided  recovery 
in  manufacturing,,  particularly  in  iron  and 
steel,  textile,  leather  and  vegetable  food 
factories  was  more  than  offset  by  reductions 


of  a  seasonal  character  in  retail  trade.  Data 
were  received  from  4,162  firms  employing  392,- 
758  persons  at  the  date  under  review,  as 
compared  with  393,745  at  the  beginning  of 
January.  This  decrease  of  987  workers 
compared  unfavourably  with  the  gain  that  has 
been  shown,  on  the  average,  between  January 
1  and  February  1  in  the  years  1921-1935.  The 
movement  had  been  upward  at  the  beginning 
of  February  last  year,  when  the  3,970  report- 
ing employers  had  shown  an  aggregate  staff 
of  382,083.  The  index  stood  at  102-4  at  the 
latest  date,  as  compared  with  100-2  at  the 
beginning  of  February  last  winter. 

Prairie  Provinces. — Employment  in  the 
Prairie  Provinces  has,  with  few  exceptions, 
declined  at  February  1  in  the  fifteen  preceding 
years  for  which  records  are  available.  The 
tendency  was  also  unfavourable  at  the  date 
under  review,  when  the  1,374  co-operating 
employers  reduced  their  staffs  by  1,604  per- 
sons, to  118,550  at  February  1.  Manufacturing 
showed  httle  general  change,  improvement  in 
lumber  and  iron  and  steel  plants  being  offset 
by  losses  in  vegetable  food  and  mineral 
product  works.  Logging  and  railway  con- 
struction afforded  more  employment,  but  coal- 
mining, communications,  highway  construction 


Table    I.-INDEX    NUMBERS    OF    EMPLOYMENT    BY    ECONOMIC    AREAS. 
(Average  Calendar  Year  1926=100). 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

Feb.      1,  1921 

91-2 
79-9 
90-6 
91-7 
87-1 
91-8 
96-6 
102  0 
110-5 
111-6 
100-7 
89-7 

77-0 

91-4 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
lOM 
102-7 
106-1 
107-7 
104-6 

991 

98-4 

100-0 

108-1 
88-2 
101-4 
93-4 
88-8 
95-5 
98-3 
97-0 
104-6 
112-1 
110-6 
99-9 

76-5 

101-3 

990 
100-1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107  0 
112-9 
111-1 
107-5 

108-1 
102-2 

-7.8 

86-2 
71-1 
83-6 
88-5 
84-9 
88-3 
95-3 
101-6 
105-9 
108-2 
98-8 
85-9 

75-7 

88-5 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 

95-5 
95-2 

28-4 

93-8 
84-7 
95-9 
95-8 
88-8 
93-8 
98-3 
104-9 
117-0 
117-1 
101-7 
92-7 

78-9 

95-3 

980 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108  1 
110-0 
107-0 

102-7 
102-4 

42-5 

930 
82-4 
90-9 
91-4 
87-8 
90-1 
96-4 
103-2 
113-1 
109-8 
1010 
91-3 

80-4 

84-7 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 
93-7 

12-8 

77-4 

Feb.      1, 1922 

74-8 

Feb.      1,  1923 

78-4 

Feb.      1,  1924 

82-2 

Feb.      1,1925 

84-4 

Feb.      1,  1926 

91-9 

Feb.      1, 1927        

90-8 

Feb.      1,  1928 

93-5 

Feb.      1,  1929 

96-4 

Feb.      1,  1930 

99-9 

Feb.      1,  1931        

93-8 

Feb.      1,  1932 

77-5 

Feb.      1,  1933 

68-0 

Feb.      1,  1934              .                    

84-1 

Jan.       1,  1935           .                 

88-8 

Feb.     1 

89-9 

Mar.     1        

91-9 

Apr.      1 

91-8 

May     1             

92-6 

June      1 

96-6 

July      1 .           

99-5 

Aug.     1 

106-8 

Sept.     1 

108-0 

Oct.      1 

1060 

Nov.    1  

101-8 

Dec.      1 

99-3 

Jan.       1 ,   1936 

92-4 

Feb.      1 

94-1 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  Feb  1,  1936 

8-5 

Note.— The  "Relative  Weight",  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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and  maintenance  and  retail  trade  showed 
curtailment,  that  in  the  last-named  being  on 
a  large  scale.  The  general  contraction  in 
industrial  activity  at  February  1,  1936,  was 
smaller  than  the  average  indicated  at  that 
date  in  the  years  since  1920,  being  also 
considerably  less  than  the  decrease  noted  at 
the  beginning  of  February  in  1935;  the  1,329 
employers  then  furnishing  returns  had  reduced 
their  staffs  to  112,234  from  114,988  at  January 
1,  1935.  The  index  stood  at  93-7  at  the  date 
under  review,  compared  with  89-2  at  February 
1  of  last  year. 

British  Columbia. — There  was  an  increase 
in  employment  at  February  1;  this  took 
place  mainly  in  logging,  construction  and 
manufacturing  (notably  in  lumber  mills), 
while  transportation,  trade,  metallic  ore  mining 
and  some  other  industries  were  slacker.  The 
additions  to  staffs  considerably  exceeded  the 
average  increase  indicated  in  the  last  fifteen 
years.  The  working  forces  of  the  980  report- 
ing firms  aggregated  79,595,  a  gain  of  1,352 
employees  as  compared  with  their  payrolls 
in  the  preceding  month.  Less  pronounced 
improvement  had  been  noted  between  January 
1  and  February  1  in  1935,  when  the  forces 
of  the  923  co-operating  establishments  had 
been  enlarged  by  654  persons  to  74,510  at  the 


latter  date.  The  index,  at  89-6,  was  then 
several  points  lower  than  at  February  1  of 
the  present  year,  when  it  was  94*  1. 

Index  numbers  of  employment  by  economic 
areas  are  given  in  Table  I. 

Employment  by  Cities 

The  trend  of  employment  was  downward  in 
Quebec  City,  Toronto,  Ottawa  and  Winnipeg, 
while  in  Montreal,  Hamilton,  Windsor  and 
Vancouver  the  tendency  was  favourable.  Em- 
ployment in  each  of  these  centres  was  at  a 
higher  level  than  at  February  1  in  1935,  1934 
or  1933, 

Montreal. — Manufactures  showed  consider- 
able recovery  on  the  whole,  notably  in  the 
footwear,  textile  and  iron  and  steel  groups, 
while  tobacco  and  beverage,  food,  clay,  glass 
and  stone,  musical  instrument  and  electrical 
appliance  factories  reported  reduced  activity. 
Transportation  and  road  construction  and 
maintenance  also  afforded  more  employment, 
but  building  construction  and  trade  were 
slacker,  the  losses  being  seasonal  in  char- 
acter. Data  were  received  from  1,298  firms 
employing  131,723  workers,  or  1,709  more  than 
at  January  1.  Industrial  activity  in  Montreal 
has  usually  advanced  between  January  1  and 
February  1  in  the  experience  of  the  years  since 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES, 
(Average  Calendar  Year  1926=100). 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

74-6 
87-3 

90-4 
95-9 

86-1 
91-1 

lt)l-9 

85-8 

88-2 
86-4 
89-5 

93-6 
91-7 
95-6 

95-5 
91-7 
92-7 

88-7 
81-4 
91-5 

86-7 
86-2 
91-9 

102-4 
91-6 

95-6 

94-5 

98-3 

99-3 

95-0 

980 

96-4 

99-8 

100-3 

110-9 

105-4 

105-6 

102-7 

88-8 

102-1 

106-9 

114-3 

115-9 

110-3 

120-3 

159-6 

108-1 

109-5 

112-5 

116-4 

115-4 

122-8 

128-1 

106-9 

102-8 

120-7 

107-1 

113-4 

106-1 

96-9 

96-8 

87-4 

100-9 

97-8 

104-5 

90-2 

81-4 

89-6 

76-1 

88-9 

84-7 

85-7 

70-4 

67-2 

77-8 

81-1 

89-6 

89-7 

98-4 

80-7 

90-9 

79-5 

84-8 

88-9 

95-8 

97-5 

83-0 

88-4 

85-6 

81-6 

90-0 

93-0 

98-2 

84-6 

109-1 

82-6 

86-3 

94-0 

94-0 

99-0 

85-8 

127-0 

83-3 

83-8 

93-4 

94-8 

99-3 

87-7 

132-6 

83-5 

86-3 

96-7 

96-7 

101-3 

90-3 

133-5 

85-5 

87-2 

95-8 

97-9 

103-5 

93-5 

123-5 

87-0 

86-8 

990 

97-7 

106-2 

93-9 

113-4 

89-1 

87-2 

100-9 

97-2 

104-3 

95-4 

106-6 

90-6 

88-7 

102-8 

98-7 

103-9 

95-2 

105-2 

90-1 

915 

101-8 

lOM 

105-6 

100-1 

106-8 

91-1 

91-7 

1005 

101-7 

104-0 

101-4 

115-4 

91-4 

91-9 

99-0 

100-8 

103-6 

100-4 

118-7 

94-1 

86-4 

93-5 

100-6 

103-2 

95-7 

116-4 

91-9 

87-6 

92-0 

96-4 

99-5 

96-8 

120-0 

91-2 

14-2 

1-3 

12-7 

1-4 

3-3 

1-8 

5-3 

Vancouver 


Feb.  1,1922... 

Feb.  1,1923... 

Feb.  1,1924... 

Feb.  1,1925... 

Feb.  1,1926... 

Feb,  1,1927... 

Feb.  1,1928... 

Feb.  1,1929... 

Feb.  1,1930... 

Feb.  1,1931... 

Feb.  1,1932... 

Feb.     1,1933... 

Feb.     1,1934... 

Jan.    1,  1935.... 

Feb.   1 

Mar.   1 

April  1 

May   1 

June    1 

July    1 

Aug.    1 

Sept.  1 

Oct.    1 

Nov.  1 

Dec.  1 

Jan.    1.  1936... 
Feb.     1 

Relative  Weight  of 
Employment  by  C 
tiesasatFeb.  1,1936 


76-8 
74-3 
78-9 
84-3 
94-7 
96-4 
95-7 
100-4 
107-2 
108-4 
90-1 

81-2 


88-7 
88-0 
90-0 
89-7 
93-4 
96-5 
09-9 
101-7 
105-7 
103-5 
101-3 
100-3 

97-2 
97-8 


3-4 


Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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1923,  when  statistics  for  that  city  were  first 
segregated,  but  the  improvement  recorded 
in  the  present  report  exceeds  the  average  gain 
at  February  1  in  the  years  1923-1935.  The 
index  at  the  latest  date  stood  at  87-6,  or  six 
points  higher  than  at  the  begining  of  February 
in  1935. 

Quebec. — Returns  tabulated  from  165  em- 
ployers in  Quebec  City  showed  that  they  had 
reduced  their  staffs  from  12,404  at  January  1 
to  12,191  persons  at  February  1,  the  index 
falling  from  93-5  at  the  former  to  92-0  at 
the  date  under  review.  Manufacturing  afforded 
more  employment,  mainly  in  leather  using 
plants,  and  transportation  was  also  busier. 
Trade,  services  and  construction,  on  the  other 
hand,  were  seasonally  dull.  The  index  was 
two  points  higher  than  at  the  corresponding 
date  of  last  year,  when  a  general  gain  had 
been  noted. 

Toronto. — Heavy  seasonal  losses  took  place 
in  retail  trade,  while  manufacturing  showed 
improvement,  mainly  in  vegetable  food,  pulp 
and  paper,  textile  and  iron  and  steel  works. 
On  the  whole,  there  was  a  decrease  of  5,075 
in  the  number  employed  by  the  1,415  co-oper- 
ating firms,  who  had  117,547  employees.    This 


decline  was  decidedly  larger  than  that  indicated 
at  February  1  of  a  year  ago,  but  the  index  of 
employment  then  was  lower  by  over  three 
points  than  at  the  date  under  review,  when 
it  stood  at  96-4.  The  1,326  employers  from 
whom  statistics  were  received  at  February  1, 
1935,  had  an  aggregate  payroll  of  112,589. 

Ottawa. — There  was  seasonal  curtailment  in 
retail  trade  and  construction,  but  manufactur- 
ing was  more  active,  the  iron  and  steel  group 
in  particular  showing  heightened  activity.  How- 
ever, the  movement  in  the  city  was  generally 
downward;  175  employers  in  Ottawa  reported 
12,888  workers,  or  466  fewer  than  at  January  1. 
Employment  was  in  rather  greater  volume  than 
at  the  beginning  of  February,  1935,  when  a 
moderate  gain,  on  the  whole,  had  been  noted. 

Hamilton. — Employment  in  Hamilton 
showed  an  advance,  mainly  in  the  manufactur- 
ing group,  in  which  improvement  was  shown 
by  iron  and  steel  and  other  plants.  There 
were,  however,  losses  of  a  seasonal  character 
in  trade.  Statistics  were  tabulated  from  274 
firms  employing  30,978  persons,  compared 
with  30,690  in  the  preceding  month.  The  in- 
dex, at  96-8,  was  over  twelve  points  higher 
than .  at  February   1   of   a  year   ago,  despite 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926  =  100) 


— 

All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

Feb.      1,  1921 

91-2 
79-9 
90-6 
91-7 

87-1 
91-8 
96-6 
102  0 
110-5 
111-6 
100-7 
89-7 

770 

91-4 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

1011 

102-7 

106-1 

107-7 

104-6 

991 
98-4 

100-0 

91-8 

790 

920 

91-9 

85-8 

93-0 

98-2 

102-3 

112-8 

110-2 

96-1 

85-9 

75-0 

84-2 

87-4 
90-1 
92-7 
93-9 
95-6 
98-4 
98-5 
99-8 
100-8 
103-3 
103-5 
101-4 

96-S 
98-5 

53-5 

170-2 
1110 
171-7 
1751 
156-7 
145-5 
149  1 
169-5 
178-3 
209-8 
102-2 
68-5 

67-3 

174-0 

181-3 

183-4 

166-9 

104-3 

93-9 

960 

82-2 

79-0 

77-7 

115-8 

158-4 

183-5 

183-4 
173-1 

5-3 

100-2 
93-8 
106-0 
108-8 
77-4 
98-4 
104-0 
113-2 
117-8 
123-0 
111-6 
102-4 

940 

109-4 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-6 
131-1 

129-9 
129-4 

6-4 

89-9 

82-2 

82-9 

89-3 

92-4 

95-1 

99-1 

100-9 

110-9 

120-7 

106-6 

97-3 

85-7 

76-8 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
810 

79-3 

77-2 

2-2 

93-5 
89-6 
93-7 
95-7 
90-9 
93-4 
95-4 
98-8 
101-6 
98-2 
94-0 
83-4 

750 

76-2 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
840 

77-9 
78-2 

10-1 

61-4 
490 
52-8 
581 
60-3 
61-0 
67-6 
75-6 
79-3 
880 
104-5 
90-4 

56-2 

980 

87-9 
87-2 
94-2 
80-2 
84-7 
89-5 
101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
74-4 

9-4 

78-7 

76-6 

77-2 

88-8 

89-2 

90-1 

95-9 

105-8 

117-3 

125-2 

122-2 

1121 

104-2 

108-7 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

118-0 
116-4 

2-7 

91-8 

Feb.      1,1922 

89-6 

Feb.      1,  1923 

93-0 

Feb.      1,1924 

90-5 

Feb.      1,  1925    

93-6 

Feb.      1,1926 

97-4 

Feb.      1,  1927    

102-2 

Feb.      1,1928 

110-0 

Feb.      1,1929       

119-7 

Feb.     1,1930 

124-6 

Feb.      1,1931       

123  1 

Feb.     1,1932 

117-2 

Feb.      1,  1933 

109-4 

Feb.      1, 1934 

111-6 

Jan.     1,   1935 

130-6 

Feb.    1 

116-6 

Mar.    1 

116-7 

April  1 

117-4 

May    1 

119-3 

June    1                

119-9 

Julv     1 

122-1 

Aug     1 

120-7 

Sept.  1 

121-8 

Oct.    1 

123-8 

Nov.  1 

124-6 

Dec.    1        .  . 

131-1 

Jan.     1.  1936 

135-9 

Feb.     1,1936 

121-6 

Relative  Weight  of  Employ- 
ment by  Industries  as  at 
Feb.  1,  1936 

r    10-4 

^m 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  tha 
total  number  o^  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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the  fact  that  a  more  marked  gain  had  then 
occurred. 

Windsor. — Considerable  recovery  was  indi- 
cated in  automobile  factories,  while  trade  was 
seasonally  slacker  and  other  industries  showed 
little  general  change.  The  172  co-operating 
firms  employed  16,245  workers,  as  against  15,- 
789  at  Januarj^  1.  The  situation  was  decidedly 
better  than  at  the  same  date  in  1935,  when  ad- 
vances on  a  larger  scale  had  been  made.  The 
index  at  February  1,  1935,  had  stood  at  109-1, 
compared  with  120-0  at  the  beginning  of 
February  in  the  present  year. 

Winnipeg. — The  number  employed  in  Winni- 
peg showed  a  contraction,  mainly  in  communi- 
cations and  retail  trade,  while  iron  and  steel 
factories,  transportation  and  construction  re- 
ported improvement.  Returns  were  compiled 
from  459  firms  with  39,033  employees,  compared 
with  39,315  in  the  preceding  month.  Employ- 
ment was  decidedly  brisker  than  at  February 


1  of  last  year,  when  pronounced  curtailment 
had  been  indicated  by  439  establishments  em- 
ploying 35,213  persons,  as  compared  with  36,504 
at  the  beginning  of  January,  1935. 

Vancouver. — Manufacturing  on  the  whole 
reported  moderately  increased  employment, 
particularly  in  the  lumber,  vegetable  food  and 
non-ferrous  metal  groups,  while  animal  food 
factories  were  slacker;  construction  and  some 
other  industries  also  released  employees.  The 
424  reporting  firms  employed  31,320  persons,  as 
against  31,186  at  January  1.  The  index  at 
97-8  was  nearly  ten  points  higher  than  at  the 
same  date  in  1935,  when  390  employers  had 
reported  27,767  employees,  a  decline  of  181 
from  their  payrolls  in  the  preceding  month. 

Index  numbers  of  employment  by  cities  are 
given  in  Table  2. 

Employment    by    Manufacturing    Industries 

Improvement  was  noted  in  factory  employ- 
ment at  February  1,  1936,  when  5,568  co-oper- 


Table  IV.— index  numbers  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926  =  100) 


Industries 


^Relative 

Feb.  1, 

Jan. 1, 

Feb.  1, 

Feb.  1, 

Feb.  1, 

Feb.  1. 

Feb.  1, 

Weight 

1936 

1936 

1935 

1934 

1933 

1932 

1931 

53-5 

98-5 

96-8 

90- 1 

84-2 

750 

85-9 

96-1 

2-2 

108-5 

110-0 

102-9 

95-3 

88-1 

92-1 

94-2 

•2 

81-3 

94-5 

78*4 

74-1 

65-8 

76-9 

86-5 

2-3 

104-5 

96-1 

98-7 

89-2 

82-2 

86-2 

77-7 

1-6 

108-1 

95-8 

103-0 

92-9 

88-9 

93-1 

79-6 

3-7 

65-9 

63-3 

58-4 

57-0 

44-4 

57-8 

70-6 

2-0 

55-3 

51-2 

45-9 

45-5 

31-2 

41-8 

52-8 

•7 

78-7 

79-8 

71-3 

73-0 

64-1 

91-0 

104-8 

10 

88-9 

88-0 

86-9 

80-4 

69-3 

80-4 

96-8 

•  1 

41-9 

51-6 

31-1 

32-5 

22-3 

59-7 

51-0 

30 

96-4 

97-6 

940 

89-1 

89-8 

91-1 

95-9 

6-3 

96-2 

96-7 

92-4 

87-1 

83-3 

88-8 

97-4 

2-7 

83-9 

85-3 

79-5 

74-3 

67-7 

73-4 

85-0 

10 

112-8 

110-5 

105-6 

98-2 

94-5 

93-4 

96-6 

2-6 

106-8 

106-9 

104-8 

100-4 

100-4 

107-9 

114-4 

1-3 

94-0 

92-0 

90-7 

86-6 

72-3 

90-9 

104-3 

10-7 

115-2 

113-3 

105-0 

102-4 

89-2 

96-3 

99-7 

4-3 

134-8 

135-5 

121-0 

119-4 

99-3 

103-8 

102-2 

20 

95-6 

97-0 

82-2 

84-5 

69-4 

79-4 

83-7 

•9 

143-4 

138-8 

128-1 

131-2 

108-7 

107-8 

97-4 

11 

529-1 

540-6 

502-4 

455-2 

375-0 

344-5 

316-5 

21 

120-4 

123-3 

111-1 

113-9 

102-4 

106-1 

104-9 

3-2 

100-8 

93-9 

92-8 

85-4 

77-9 

88-8 

98-3 

10-7 

92-3 

89-6 

85-5 

84-2 

72-0 

80-6 

87-6 

1-9 

135-6 

139-2 

122-4 

119-2 

114-5 

119-2 

117-2 

1-2 

135-7 

137-0 

123-1 

116-5 

116-6 

120-9 

104-3 

•7 

133-3 

140-6 

120-5 

122-6 

110-6 

115-5 

137-2 

•1 

148-2 

127-0 

130-8 

142-2 

112-5 

97-9 

120-8 

1-2 

133-3 

131-1 

121-7 

113-2 

103-6 

110-3 

114-2 

•8 

64-4 

67-6 

59-7 

55-4 

48-6 

76-7 

91-6 

1-5 

110-7 

111-5 

106-2 

103-6 

106-7 

115-7 

121-1 

1-4 

115-4 

120-4 

104-5 

97-6 

90-2 

124-9 

143-2 

12-8 

89-8 

84-9 

77-9 

68-2 

58-2 

73-4 

93-0 

1-5 

113-9 

108-0 

91-1 

81-9 

46-4 

67-4 

102-5 

1-2 

95-5 

93-4 

82-6 

69-5 

62-3 

81-8 

105-0 

•6 

65-5 

62-2 

52-5 

41-8 

30-3 

29-7 

43-9 

5-9 

90-3 

83-9 

82-1 

72-5 

66-9 

77-9 

94-1 

21 

138-2 

119-9 

126-6 

87-3 

64-4 

70-3 

87-9 

•2 

59-0 

47-7 

55-7 

47-0 

52-5 

68-0 

97-8 

•5 

95-1 

86-2 

81-0 

68-3 

51-7 

68-9 

79-0 

•6 

83-6 

82-9 

58-8 

51-5 

44-5 

84-9 

132-4 

•6 

92-7 

92-1 

79-6 

68-8 

52-9 

77-0 

89-9 

1-7 

85-6 

83-2 

74-1 

66-9 

57-0 

75-3 

89-1 

21 

123-2 

122-1 

111-5 

97-5 

76-8 

93-7 

115-7 

1-4 

130-3 

134-6 

125-6 

127-1 

116-0 

115-0 

121-5 

•5 

116-7 

116-8 

115-2 

102-5 

92-4 

104-0 

104-3 

Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus , 

Iron  and  steel  products 

Crude,  rolled  and  forged  products 

Machinery  (other  than  vehicles).. 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . 

Heating  appliances 

Iron  and  steel  fabrication,  n.e.s.. . 

Foundry  and  machine  shop  pro- 
ducts   

Other  iron  and  steel  products. . . 

Non-ferrous  metal  products 

Non-metallic  mineral  products. . . 
Miscellaneous 


'The  "Relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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ating  manufacturers  reported  496,159  opera- 
tives, compared  with  487,172  in  the  preceding 
month.  This  increase  of  nearly  9,000  persons 
raised  the  index  from  96-8  at  January  1,  to 
98-5  at  the  beginning  of  February.  The  ad- 
vance, however,  was  smaller  than  the  average 
indicated  in  the  years  since  1920.  The  season- 
ally-corrected index  was  102-3  at  February  1, 
1936,  compared  with  104-9  in  the  preceding 
month. 

The  5,319  manufacturers  furnishing  data  for 
February  1  of  last  year  had  reported  451,195 
employees,  as  compared  with  437,446  at  the 
opening  of  1935.  The  recovery  then  indicated 
had  thus  been  on  a  larger  scale  than  at  the 
latest  date,  but  the  index  at  February  1,  1936, 
was  8-4  points,  or  9-3  per  cent,  higher  than  at 
the  beginning  of  Februarj^,  1935. 

The  February  1,  1936,  crude  index  of  em- 
ployment in  manufacturing  stood  at  98-5,  com- 
pared with  96-8  in  the  preceding  month,  while 
at  the  beginning  of  February  in  the  last  fif- 
teen years  it  was  as  follows: — 1935,  90-1;  1934, 
84-2;  1933,  75-0;  1932,  85-9;  1931,  96-1;  1930, 
110-2;  1929,  112-8;  1928,  102-3;  1927,  98-2; 
1926,  93-0;  1925,  85-8;  1924,  91-9;  1923.  92-0; 
1922.  79-0  and  1921,  91-8. 

The  most  pronounced  improvement  at  the 
date  under  review  over  January  1,  1936,  oc- 
curred in  iron  and  steel  plants,  in  which  6,460 
additional  employees  were  reported  by  the 
firms  furnishing  data;  while  this  gain  was 
smaller  than  the  average  increase  between  Janu- 
ary 1  and  February  1  in  the  years  since  1920, 
it  succeeded  year-end  losses  that  were  also 
decidedly  less  than  average.  Activity  in  this 
important  group  of  industries  was  greater  at 
February  1  than  in  any  month  of  1935,  or 
indeed,  than  at  any  period  since  the  spring  of 
1931.  There  were  also  important  gains  in 
leather,  lumber  and  textile  factories,  with 
smaller  additions  to  staffs  in  the  rubber,  chemi- 
cal and  non-ferrous  metal  industries.  On  the 
other  hand,  food,  fur,  musical  instrument,  pulp 
and  paper,  tobacco  and  beverage,  clay,  glass 
and  stone,  electrical  apparatus  and  mineral 
product  plants  showed  curtailment. 

Animal  Products,  Edible. — ^There  was  a  de- 
crease in  employment  in  this  group  at  the 
beginning  of  February,  which,  however,  was 
smaller  than  that  noted  at  the  corresponding 
date  last  year,  when  the  index  at  102-9,  was 
between  five  and  six  points  lower.  Statements 
were  tabulated  from  272  firms  employing  20,828 
workers,  as  compared  with  21,097  in  the  preced- 
ing month.  Dairies,  meat  and  fish-preserving 
plants  reported  losses. 

Leather  and  Products. — Employment  in  boot 
and  shoe  factories  very  substantially  increased, 
while  other  branches  of  the  leather  industry 


experienced  only  slight  general  changes.  A 
combined  working  force  of  21,343  persons  was 
reported  by  the  288  co-operating  manufactur- 
ers, who  had  19.617  employees  at  the  beginning 
of  January.  Most  of  the  advance  took  place 
in  Quebec  and  Ontario.  Activity  was  decidedly 
greater  than  at  February  1  of  a  year  ago,  the 
index  at  the  latest  date  standing  at  104-5, 
compared  with  98-7  at  the  same  date  in  1935. 

Lumber  and  Products. — Considerable  expan- 
sion was  indicated  in  sawmills,  while  other 
lumber-using  factories  showed  little  general 
change;  1,451  workers  were  taken  on  by  the 
801  firms  making  returns,  who  had  34,656  on 
their  staffs.  This  increase  was  much  larger 
than  that  registered  at  the  beginning  of  Feb- 
ruary, 1935,  when  the  index  of  employment 
was  lower  by  between  seven  and  eight  points. 
The  gains  in  Ontario  and  British  Columbia 
were  most  extensive. 

Musical  Instruments. — Thirty-five  manufac- 
turers of  musical  instruments  (not  including 
radios)  reported  largely  reduced  employment 
at  February  1  as  compared  with  the  preceding 
month;  their  staffs  numbered  1,196  persons,  as 
compared  with  1,472  at  January  1.  The  index 
stood  at  41-9,  as  against  31-1  at  the  same 
date  of  last  year,  when  an  advance  had  been 
indicated. 

Plant  Products,  Edible. — There  was  a  further 
decline  in  the  vegetable  food  group,  according 
to  the  442  reporting  establishments,  which 
employed  27,814  workers,  compared  with  28,161 
in  the  preceding  month.  Sugar  and  syrup  and 
canning  plants  showed  losses,  which  were 
partly  offset  by  additions  to  staffs  in  the  biscuit 
and  bakery  division.  A  gain  had  been  made 
at  February  1  of  last  year,  when  the  index 
stood  at  94-0,  as  compared  with  96-4  at  the 
date  under  review. 

Pulp  and  Paper. — Pulp  and  paper  mills  were 
slacker,  while  paper  product  factories  re- 
ported moderate  gains.  The  general  index 
at  96-2  was  nearly  four  points  higher  than  at 
February  1,  1935,  when  slight  additions  to  staffs 
had  been  recorded.  Data  were  received  from 
591  employers  of  58,332  workers,  as  against 
58,599  at  the  beginning  of  January,  1936; 
improvement  in  Ontario  was  more  than  offset 
by  declines  in  the  Maritime  Provinces  and 
Quebec. 

Rubber  Products. — ^The  trend  of  employment 
in  rubber  factories  was  upward,  52  of  these 
enlarging  l?heir  payrolte  from  11,721  persons 
at  January  1  to  11,981  at  February  1.  The 
index,  at  94-0,  was  over  three  points  higher 
than  at  the  same  date  in  1935,  when  a  rather 
smaller  gain  had  been  indicated. 
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Textile  Products — The  advance  in  employ- 
ment in  the  co-operating  factories  was  not  so 
pronounced  as  that  noted  at  February  1, 1935, 
but  activity  was  then  at  a  lower  level  than 
at  the  date  under  review.  Woollen,  headwear, 
garment  and  personal  furnishing  establish- 
ments registered  important  increases  in  per- 
sonnel, while  cotton,  silk  and  knitting  factories 
were  slacker;  the  working  force  of  the  988  co- 
operating firms  aggregated  98,864  persons  at 
February  1,  1936,  as  compared  with  97,031  in 
their  last  report.  Ontario  and  Quebec  showed 
marked  improvement. 

Tobacco,  Distilled  and  Malt  Liquors. — There 
was  a  reduction  in  employment  in  this  division, 
occurring  mainly  in  beverage  works.  Returns 
for  the  beginning  of  February  were  tabulated 
from  170  manufacturers  with  17,721  employees, 
or  484  fewer  than  in  their  last  report.  Em- 
ployment was  brisker  than  at  February  1  of  a 
year  ago,  when  a  rather  larger  number  of 
workers  had  been  laid  off. 

Chemicals  and  Allied  Products. — Statements 
were  compiled  from  199  firms  in  this  group, 
whose  staffs  aggregated  11,007,  as  compared 
with  10,782  at  the  beginning  of  January.  Em- 
ployment was  more  active  than  last  winter,  a 
shrinkage  had  been  noted  at  February  1,  1935, 
as   compared   with   the   preceding   month. 

Clay,  Glass  and  Stone  Products. — A  down- 
ward movement  was  recorded  in  this  group 
at  the  date  under  review,  according  to  193 
manufacturers,  whose  labour  forces  included 
7,143  workers,  or  281  fewer  than  in  the  pre- 
ceding month.  Employment  generally  was 
brisker  than  at  February  1,  1935;  curtailment 
had  then  also  been  indicated. 

Electric  Current. — A  slight  falling-off  was 
noted  in  electric  current  plants  at  the  begin- 
ning of  February;  the  99  co-operating  manu- 
facturers reported  13,979  employees,  compared 
with  14,072  at  January  1.  Activity  was  greater 
than  at  February  1  of  last  year,  when  a  more 
marked  decline  had  taken  place. 

Electrical  Appliances. — Employment  in  elec- 
trical appliance  works  showed  a  reduction  from 
January  1,  but  the  index  was  over  ten  points 
higher  than  at  February  1  of  a  year  ago;  little 
general  change  had  then  been  indicated.  Data 
were  received  from  116  establishments  employ- 
ing 12,716  operatives,  as  against  13,254  at  Janu- 
ary 1,  1936. 

Iron  and  Steel  Products. — There  were  im- 
portant increases  in  employment  in  iron  and 
steel  factories,  but  the  gains  were  smaller  than 
the  average  indicated  at  February  1  in  the 
years  since  1920.  The  recovery  was  most 
noteworthy  in  automobile   and   other  vehicle 


and  crude,  rolled  and  forged  works,  while  the 
agricultural  implement,  machinery,  boiler,  en- 
gine and  tank,  heating  appliance,  steel  ship- 
building, wire  and  some  other  groups  were  also 
busier.  The  improvement  in  Ontario  was 
most  pronounced,  but  the  trend  was  generally 
upward.  Statistics  were  tabulated  from  853 
firms,  whose  staffs  stood  at  118,411,  compared 
with  111,951  at  January  1.  The  index,  at  89-8, 
was  nearly  twelve  points  higher  than  at  the 
corresponding  date  of  last  year,  when  rather 
larger  advances  had  been  indicated. 

Non-ferrous  Metal  Products. — Lead,  tin, 
zinc,  copper  and  other  works  in  this  division 
recorded  heightened  activity.  The  gain  in  the 
group  as  a  whole  was  not  so  large  as  that  noted 
at  February  1,  1935,  when  the  index,  at  111-5, 
was  many  points  lower  than  at  the  date  under 
review  (viz.,  123-2).  The  working  force  of  the 
159  co-operating  manufacturers  included  19,459 
employees,  or  193  more  than  at  the  beginning 
of  January,  1936.  The  increase  took  place 
largely  in  Ontario. 

Mineral  Products. — One  hundred  and  thirty- 
eight  establishments  in  the  mineral  products 
group  reported  13,233  workers,  as  compared 
with  13,672  in  the  preceding  month.  Employ- 
ment in  this  division  as  a  whole  was  better 
than  at  mid-winter  in  1935,  when  a  larger  de- 
cline had  been  indicated. 

Logging 

Curtailment  was  recorded  in  logging,  in 
which  employment  was  at  a  lower  level  than 
at  February  1,  1935.  Statements  were  received 
from  314  operators  employing  48,687  workers, 
as  against  51,500  at  January  1.  The  trend  of 
employment  was  downward  in  all  but  the 
Western    Provinces. 

Mining 

Metallic  ore  mining  showed  heightened  activ- 
ity, while  the  extraction  of  coal  and  other 
non-metallics  afforded  less  employment.  On 
the  whole,  there  was  a  decrease  of  171  persons 
in  the  forces  of  the  operators  furnishing  re- 
turns, who  numbered-  334.  Their  staffs  aggre- 
gated 59,376  employees,  of  whom  25,598  were 
engaged  in  the  mining  of  coal,  27,371  in  metal- 
lic ores  and  6,407  in  non-metallic  minerals, 
other  than  coal.  A  gain  had  been  indicated 
in  the  group  as  a  whole  at  February  1,  1935, 
when  the  index  was  nine  points  lower  than  at 
the   date  under  review. 

Communications 

The  working  force  of  the  companies  and 
branches  reporting  stood  at  20,453  persons, 
compared  with  20,990  in  the  preceding  month, 
most  of  the   reduction  taking  place  on  tele- 


THE  LABOUR  GAZETTE 


March,  1936 


phones.  The  number  employed  was  rather 
less  than  at  the  same  date  in  1935,  when 
smaller  declines  had  been  recorded. 

Transportation 

Street  Railways  and  Cartage. — ^There  was 
an  upward  trend  in  employment  in  this  divi- 
sion at  February  1,  which  compares  favourably 
with  the  loss  noted  at  the  same  date  in  1935; 
the  index  then  was  over  five  points  lower. 
The  215  co-operating  employers  had  25,251 
persons  on  their  payrolls,  or  319  more  than  in 
the  preceding  month.  Most  of  the  increase 
occurred  in  Quebec. 

Steam  Railway. — A  slight  reduction  was 
noted  at  the  beginning  of  February,  when  142 
persons  were  released  from  the  operating  staffs 
of  the  steam  railways,  mainly  in  the  Western 
Provinces.  Returns  were  compiled  from  100 
companies  and  branches  in  this  group,  whose 
working  forces  aggregated  56,936  employees, 
as  compared  with  57,078  at  January  1.  A  gain 
had  been  indicated  at  February  1  of  last  year, 
when  the  index  stood  at  70-1,  as  compared 
with  71-6  at  the  date  under  review. 

Shipping  and  Stevedoring. — Employment  in 
water  transportation  showed  a  small  advance; 
107  employers  added  123  workers  to  their  pay- 
rolls; bringing  them  to  11,582  at  February  1 
of  the  present  year.  The  index  was  frac- 
'tional'ly  higher  than  at  the  same  date  in  1935; 
a  minor  loss  had  then  been  recorded. 

Construction    and    Maintenance 

Building. — Employment  in  building  construc- 
tion declined  at  February  1 ;  the  index,  at 
53*6,  was  over  ten  points  higher  than  at  the 
beginning  of  February  a  year  ago,  when  a 
similar  reduction  had  been  reported.  Statistics 
were  received  from  677  contractors,  with  21,712 
persons  in  their  employ  at  the  date  under 
review,  as  against  22,698  at  January  1,  1936. 
The  tendency  was  unfavourable  in  all  prov- 
inces except  British  Columbia. 

Highway.— The  number  of  persons  reported 
by  319  employers  in  the  highway  construction 
and  maintenance  group  was  40,291,  or  3,899 
fewer  than  in  the  preceding  month.  Activity 
advanced    in   Quebec    and   British   Columbia, 


while  there  were  decreases  in  the  remaining 
economic  areas.  Employment  in  this  division 
was  less  than  at  February  1,  1935;  a  smaller 
contraction  had  then  been  indicated. 

Railway. — ^Considerable  additions  to  staffs 
were  noted  in  railway  construction  and  main- 
tenance, due  to  track-clearance  operations. 
Smaller  gains  had  been  recorded  at  the  same 
date  in  1935,  when  the  index  was  fractionally 
lower.  Statements  were  tabulated  from  32 
employers  in  this  group,  with  25,284  persons 
on  their  payrolls,  as  compared  with  20,896  in 
the  last  report.  Increases  in  personnel  were 
registered  in  all  provinces  except  British 
Columbia. 

Services 

Employment  in  services  was  not  so  active 
as  in  the  preceding  month;  452  estabhshments 
had  25,098  employees,  or  364  fewer  than  at 
January  1,  1936.  The  index,  at  116-4,  was 
between  four  and  five  points  higher  than  at 
February  1  of  last  year,  when  larger  declines 
had  been  noted  in  this  group. 

Trade 

Following  the  heightened  activity  resulting 
from  the  Christmas  and  holiday  season,  there 
was  a  substantial  falling-off  in  the  number 
employed  in  trade  at  February  1.  The  losses, 
like  the  gains  in  the  preceding  month,  were  on 
a  scale  larger  than  the  average  noted  in 
previous  years.  The  index  of  employment 
stood  at  121-6  at  February  1,  1936,  compared 
with  116-6  at  the  same  date  of  last  year.  The 
1,191  trading  establishments  furnishing  data 
reduced  their  payrolls  from  107,370  employees 
at  January  1,  1936,  to  96,186  at  the  beginning 
of  February.  There  were  marked  decreases  in 
retail  stores,  while  wholesale  establishments 
showed  a  slight  decline. 

Tables 

Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables.  The  columns 
headed  "Relative  Weight"  show  the  proportion 
that  the  number  of  employees  reported  in  the 
indicated  area,  or  industry,  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  at  February  1,  1936. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  January,  1936 


The  term  unemployment  as  used  in  the 
following  article  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons 
who  are  occupied  at  work  other  than  their 
own  trades  or  who  are  idle  because  of  illness 
are  not  considered  as  unemployed.  Unions 
which  are  involved  in  industrial  disputes  are 
excluded  from  these  tabulations.  As  the 
number  of  unions  making  returns  varies  from 


month  to  month  with  consequent  change  in 
the  membership  upon  which  the  percentage 
of  unemployment  is  based,  it  should  be 
understood  that  such  figures  have  reference 
only  to  the  organizations  reporting. 

There  was  little  variation  in  the  level  of 
activity  among  local  trade  unions  at  the  end 
of  January  from  the  previous  month,  though 
the   tendency  was  in   an  unfavourable   direc- 
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tion,  the  percentage  of  unemployment  stand- 
ing at  14-8  as  contrasted  with  14-6  per  cent 
at  the  close  of  December,  1935.  This 
percentage  for  January  was  based  on  the 
reports  furnished  by  1,779  labour  organiza- 
tions with  a  membership  aggregate  of  167,717 
persons,  24,830  of  whom  were  out  of  work  on 
the  last  day  of  the  month.  Employment 
was,  however,  in  greater  volume  than  in 
January,  1935,  when  18-1  per  cent  of  in- 
activity was  reported.  Improvement,  on  a 
small  scale,  from  December  was  reflected  by 
Nova  Scotia,  New  Brunswick  and  Quebec 
unions.     Of    the    recessions    evident    in    the 


creases  in  employment  of  lesser  proportions, 
and  in  New  Brunswick  the  trend  though 
favourable  showed  slight  change  from 
January  a  year  ago.  Some  falling  off  in 
available  work  was  evident,  however,  among 
Alberta,  Saskatchewan  and  Nova  Scotia 
unions. 

Each  month  the  records  of  unemployment 
among  local  trade  unions  in  the  largest  city 
in  each  province  with  the  exception  of  Prince 
Edward  Island  are  tabulated  separately.  Of 
these,  Regina  unions  reported  a  5  per  cent 
drop  in  activity  from  December,  Edmonton 
and  Vancouver  unions  showing  curtailment  of 
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remaining  provinces  that  of  nearly  4  per  cent 
in  Alberta  was  the  most  noteworthy,  the  coal 
mines  particularly,  showing  some  slackening 
off  in  employment.  In  Saskatchewan  the 
decline  noted  was  around  2  per  cent,  while 
fractional  curtailment  only  was  reported  by 
Ontario,  Manitoba  and  British  Columbia 
unions.  Contrasted  with  the  returns  for 
January,  1935,  Ontario  and  British  Columbia 
members  were  considerably  better  engaged 
during  the  month  surveyed,  building  opera- 
tions in  the  former  province  showing  in- 
creased activity  on  a  pronounced  scale,  though 
the  lumbering  and  logging  industry  also 
participated  to  a  noteworthy  degree  in  the 
total  advancement,  while  in  the  latter  prov- 
ince the  gains  were  more  generally  distributed 
throughout  the  various  trades  and  industries. 
Quebec   and    Manitoba    unions   recorded    in- 


lesser  degree,  while  in  Toronto  the  situation 
remained  substantially  the  same  with  a  slight 
tendency  toward  retarded  employment. 
Halifax  conditions  improved  by  over  2  per 
cent  from  December,  and  in  Montreal  and 
Saint  John  also,  the  trend  was  favourable. 
From  Winnipeg  the  same  percentage  of  idle- 
ness was  reported  in  both  months  under 
comparison.  Substantial  employment  recovery 
from  January  a  year  ago  was  apparent  among 
Toronto  and  Vancouver  unions.  In  Montreal, 
gains  on  a  more  moderate  scale  occurred, 
while  Halifax,  Winnipeg,  Regina  and  Edmon- 
ton showed  improvement  of  smaller  propor- 
tions. iSaint  John  unions  alone  indicated  some 
slackening  in  work  afforded,  which  was  slight. 
Accompanying  this  article  is  a  chart  which 
illustrates  the  trend  of  unemployment  by 
months    from   January,    1930,    to    date.     The 
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curve  during  January  varied  very  slightly  in 
level  from  the  previous  month,  though  the 
tendency  was  upward  in  an  unfavourable 
direction.  At  the  close  of  the  month  the 
curve  rested  at  a  point  below  that  of 
January,  1935,  showing  that  employment  was 
in  greater  abundance  during  the  month 
reviewed. 

In  the  manufacturing  industries  during 
January  fluctuating  conditions  in  the  various 
groups  from  December  were  of  a  largely  off- 
setting nature,  resulting   in  but  a   fractional 


TABLE   I.-PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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increase  in  unemployment  at  the  close  of  the 
month.  This  was  manifest  by  the  reports 
received  from  a  total  of  486  labour  organiza- 
tions covering  53,777  members,  8,284  or  15-4 
per  cent  of  whom  were  idle  at  the  close  of 
the  month,  as  contrasted  with  a  percentage 
of  15-1  in  December,  Employment  advance- 
ment, on  a  small  scale,  was  evident  from 
January,  1935,  when  17-1  per  cent  of  in- 
activity was  recorded.  Leather  workers  indi- 
cated decided  betterment  of  conditions  from 
December,  and  among  iron  and  steel  workers, 
general  labourers,  and  bakers  and  confec- 
tioners the  variation  was  slight  though  favour- 
able. Wood,  and  textile  and  carpet  workers, 
on  the  contrary,  showed  a  pronounced  drop 
in  work  available,  and  among  cigarmakers 
and  fur  workers,  the  recessions  noted  were 
substantial.  Among  metal  polishers  and 
jewellery  workers  whose  combined  member- 
ship was  small,  and  hence  did  not  materially 
affect  the  percentage  for  the  group  as  a  whole, 
moderate  curtailment  was  evident.  Activity 
also  declined  slightly  among  brewery,  garment, 
hat  and  cap,  and  glass  workers,  papermakers, 
and  printing  tradesmen.  Contrasted  with  the 
returns  for  January,  1935,  metal  polishers, 
general  labourers  and  cigarmakers  were  much 
better  engaged  during  the  month  reviewed, 
and  noteworthy  employment  expansion  was 
evident  among,  wood  workers  and  paper- 
makers.  The  iron  and  steel  trades  also 
absorbed  a  considerably  greater  number  of 
members,  while  improvement  of  minor 
importance  was  reflected  by  garment  workers. 
Slacker  conditions,  however,  prevailed  for 
leather  and  fur  workers,  and  recessions  in 
employment  on  a  rather  pronounced  scale 
were  apparent  among  jewellery,  and  textile 
and  carpet  workers,  and  bakers  and  con- 
fectioners. Losses  in  activity  of  lesser  degree 
were  recorded  by  glass,  hat  and  cap,  and 
brewery  workers,  and  printing  tradesmen. 

The  51  unions  of  coal  miners  from  which 
reports  were  received  at  the  close  of  January, 
with  13,177  members,  showed  that  1,172  or 
8-9  per  cent  were  unemployed,  contrasted 
with  percentages  of  6-3  in  December  and  6-9 
in  January,  1935.  Dullness  in  the  Alberta 
coal  mines  was  almost  entirely  responsible 
for  the  downward  employment  movement 
noted  from  December.  In  Nova  Scotia  also, 
the  trend  was  less  favourable,  though  the 
variation  from  December  was  quite  small, 
being  less  than  one  per  cent.  British 
Columbia  miners,  however,  reported  some 
slight  improvement  in  conditions  from 
December.  As  in  the  previous  comparison 
the  slackness  reported  from  Alberta  was  the 
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chief  factor  in  the  adverse  situation  noted 
in  the  mining  industry,  as  a  whole,  from 
January,  1935,  though  activity  in  Nova 
Scotia  and  British  Columbia  also  subsided 
slightly.  Short  time  work  was,  howeviT, 
rather  prevalent  during  the  month  reviewed. 

The  building  and  construction  trades 
afforded  some  increase  in  employment  during 
January  over  the  preceding  month  as  shown 
by  the  reports  tabulated  from  203  organiza- 
tions with  a  total  membership  of  19,616 
persons.  Of  these,  8,144  were  out  of  work 
on  the  last  day  of  the  month,  a  percentage 
of  41-5  as  compared  with  45-1  per  cent  in 
December.  The  trend  of  activity  was 
decidedly  upward  from  January,  1935,  when 
61-6  per  cent  of  the  members  reported  were 
unemployed.  Carpenters  and  joiners  were 
much  more  actively  engaged  than  in  December, 
and  plumbers  and  steamfitters  also  were 
afforded  a  considerably  greater  volume  of 
work.  Slight  gains  in  employment  occurred 
among  tile  layers,  lathers  and  roofers,  bridge 
and  structural  iron  workers,  and  steam  shovel- 
men.  On  the  other  hand,  granite  and  stone- 
cutters showed  substantial  increases  in  slack- 
ness from  December,  and  among  hod  carriers 
and  building  labourers  noteworthy  recessions 
were  apparent.  Declines  in  activity,  on  a 
more  moderate  scale,  were  recorded  by 
painters,  decorators  and  paperhangers,  and 
bricklayers,,  masons  and  plasterers,  while 
fractional  curtailment  only  was  evident  among 
electrical  workers.  Employment  recovery  of 
extensive  proportions  from  January  a  year 
ago  was  reflected  by  carpenters  and  joiners, 
electrical  workers,  and  tile  layers,  lathers  and 
roofers.  Pronounced  expansion  was  also  indi- 
cated by  bricklayers,  masons  and  plasterers 
and  plumbers  and  steamfitters,  while  steam 
shovelmen,  and  bridge  and  structural  iron 
workers  showed  moderate  advancement.  On 
the  contrary,  hod  carriers  and  building 
labourers  suffered  large  losses  in  work  avail- 
able, painters,  decorators  and  paperhang<^rs 
recording  declines  on  a  rather  small  scale,  and 
granite  and  stonecutters  curtailment  of  less 
than  one  per  cent. 

Reports  were  tabulated  at  the  close  of 
January  from  780  associations  in  the  trans- 
portation industries,  covering  a  total  member- 
ship of  56,070  persons,  5,157  of  whom  were 
idle,  a  percentage  of  9-2  as  contrasted  with 
percentages  of  8-7  in  December,  and  10-6 
in  January,  1935.  In  the  steam  railway  divi- 
sion, which  comprised  nearly  79  per  cent  of 
the  total  group  membership  recorded,  there 
was  a  slight  tendency  toward  retarded  activity 
from  December.  The  situation  for  navigation 
workers,  however,  declined  substantially, 
while  teamsters  and  chauffeurs  showed  but  a 


slight  drop  in  work  available.  Street  and 
electric  railway  employees  were  afforded  the 
same  volume  of  work  in  both  months  com- 
pared. When  contrasting  with  the  returns  for 
January,,  1935,  steam  railway  employees  and 
navigation  workers  were  somewhat  better 
engaged  during  the  month  reviewed.  Minor 
contractions  in  activity,  however,  were 
registered  by  teamsters  and  chauffeurs,  and 
street  and  electric  railway  employees. 

Unemployment  for  retail  shop  clerks 
remained  at  exactly  the  same  level  at  the 
close  of  January  as  in  the  previous  month, 
the  5  unions  making  returns  with  1,723 
members  showing  that  63  or  3-7  per  cent 
were  idle  on  the  last  day  of  the  month,  the 
same  percentage  as  was  recorded  in  January. 
A  slightly  upward  employment  trend  was 
manifest  from  January,  1935,  when  4-4  per 
cent  of  the  members  reported  were  out  of 
work. 

The  situation  for  civic  employees  was  more 
favourable  during  January  than  in  the 
preceding  month  according  to  the  reports 
compiled  from  80  associations  with  8,405 
members.  Of  these,  176  or  2-1  per  cent  were 
unemployed  at  the  close  of  the  month  com- 
pared with  3-2  per  cent  in  December. 
Conditions,  however,  were  not  quite  so  active 
as  in  January,  1935,  when  the  percentage  of 
idleness  stood  at  1*6. 

In  the  miscellaneous  group  of  trades  there 
was  some  slight  falling  off  in  employment 
during  January  from  the  previous  month, 
though  heightened  activity,  on  a  small  scale, 
was  manifest  from  January,  1935.  This  was 
apparent  from  the  reports  forwarded  by  126 
local  unions  embracing  a  membership  of  5,284 
persons,  607  or  11-5  per  cent  of  whom  were 
unemployed  on  the  last  day  of  the  month  in 
contrast  with  percentages  of  10-4  in  December 
and  15-6  in  January,  1935.  Stationary 
engineers  and  firemen,  theatre  and  stage 
employees,  and  barbers  suffered  losses  in 
available  work  from  December  which  were 
not  of  particular  importance  in  any  one  group 
of  trades.  Noteworthy  gains  in  activity, 
however,  were  reflected  by  hotel  and 
restaurant  employees,  and  the  situation  for 
unclassified  workers  improved  slightly.  Hotel 
and  restaurant  employees,  barbers,  stationary 
engineers  and  firemen,  and  unclassified  workers 
all  participated  in  the  favourable  employment 
movement  shown  from  January,  1935,  the 
advancement  noted  among  hotel  and 
restaurant  employees  being  the  most  sub- 
stantial. Conditions  for  theatre  and  stage 
employees,  however,  were  somewhat  quieter 
than  in  January  of  last  year. 

Fishermen  were  considerably  slacker  during 
January  than   in  the  previous  month,  the  3 
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unions  from  which  reports  were  received  with 
574  members  showing  an  unemployment 
percentage  of  49-3  as  compared  with  35*9  per 
cent  in  December.  Extensive  employment 
recovery  was  apparent  from  January,  1935, 
when  91-8  per  cent  of  the  members  reported 
were  out  of  work. 

Activity  for  lumber  workers  and  loggers 
during  January  was  in  greater  volume  than 
in  either  the  previous  month  or  January,  1935, 
the  improvement  in  the  latter  comparison 
being  quite  substantial.  For  the  month 
reviewed  5  associations  of  these  workers  made 
returns    to    the     Department,     combining     a 


membership  of  638  persons,  11-6  per  cent  of 
whom  were  idle  on  the  last  day  of  the  month 
compared  with  15-1  per  cent  in  December 
and  a  percentage  of  47-6  in  January  a  year 
ago. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  unem- 
ployed, each  year,  from  1919  to  1935  inclu- 
sive, and  also  the  percentage  of  unemployment 
by  provinces  for  January  of  each  year  from 
1919  to  1933  inclusive,  and  for  each  month 
from  January,  1934,  to  date.  Table  II 
summarizes  the  returns  in  the  various  groups 
of  industries  for  the  same  months  as  in 
Table  I. 


(3)   Employment  Office  Reports  for  January,  1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada 
during  the  month  of  January,  1936,  as  indicated 
by  the  average  daily  placements  effected, 
showed  a  decline  of  about  2  per  cent  from 
the  previous  month,  but  a  gain  of  nearly  3  per 
cent  when  a  comparison  was  made  with  the 
records  of  January  a  year  ago.  Total  place- 
ments, however,  for  January,  1936,  were  less 
than  those  of  January,  1935,  as  there  was  one 
less  working  day  in  the  month  under  review. 
All  groups,  except  farming  and  transportation, 
showed  losses  under  the  first  comparison,  the 
greatest  being  in  construction  and  maintenance, 
services,  logging  and  trade,  but  the  gain 
in  farming  was  quite  substantial  and 
largely  offset  the  total  decline  reported  in 
those  four  divisions.  In  comparison  with  Janu- 
ary, 1935,  reduced  placements  were  registered 
in  construction  and  maintenance,  manufactur- 
ing, trade,  and  mining,  while  gains  were 
shown  in  farming,  services,  logging  and  trans- 
portation, but  the  pronounced  increase  in  farm- 
ing was  more  than  counterbalanced  by  a 
heavy  loss  in  construction  and  maintenance. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1934,  as  rep- 
resented by  the  ratios  of  vacancies  notified 
and  placements  effected  for  each  100  applica- 
tions for  work  registered  at  the  offices  of  the 
Service  throughout  Canada,  computations  be- 
ing made  semi-monthly.  It  will  be  seen  from 
the  graph  that  the  curves  of  vacancies  and 
placements  in  relation  to  applications  dipped 
sharply  during  the  first  half  of  January,  but 
during  the  latter  half  of  the  month  followed 
a  marked  upward  trend.  However,  at  the 
close  of  the  period  they  were  still  over  five 
points  below  the  levels  registered  at  the  end  of 
January  a  3'^ear  ago.  The  ratios  of  vacancies 
to  each  100  applications  was  45-3  and  50*1 
during  the  first  and  second  half  of  January, 
1936,  in  comparison  with  ratios  of  53-3  and 


55-6  during  the  same  periods  of  1935.  The 
ratios  of  placements  to  each  100  applications 
during  the  periods  under  review  were  42-5  and 
47-9,  as  compared  with  50-6  and  53-4  during 
the  corresponding  month  of  1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the  Ser- 
vice throughout  Canada  during  January,  1936, 
was  1,171,  as  compared  with  1,189  during  the 
preceding  month,  and  with  1,134  in  January 
last  year. 

The  average  number  of  applications  for  em- 
ployment received  daily  by  the  offices  during 
the  month  under  review  was  2,467,  as  compared 
with  2,080  in  December,  and  with  2,085  during 
January,  1935. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Service  during  Janu- 
ary, 1936,  was  1,109,  of  which  720  were  in  regu- 
lar employment,  and  389  in  work  of  one  week's 
duration  or  less,  as  compared  with  a  total 
daily  average  of  1,126  during  the  preceding 
month.  Placements  in  January  a  year  ago 
averaged  1,082  daily,  consisting  of  605  in 
regular  and  477  in  casual  employment. 

During  the  month  of  January,  1936,  the 
offices  of  the  Service  referred  29,403  persons 
to  vacancies  and  effected  a  total  of  27,716 
placements.  Of  these,  the  placements  in  regu- 
lar employment  were  18,004,  of  which  13,664 
were  of  men  and  4,340  of  women,  while  place- 
ments in  casual  work  totalled  9,712.  The 
number  of  vacancies  reported  by  employers 
was  21,110  for  men  and  8,160  for  women,  a 
total  of  29,270,  while  applications  for  work 
numbered  61,665,  of  which  47,402  were  from 
men  and  14,263  from  women.  Reports  for 
December,  1935,  showed  29,713  positions  avail- 
able, 51,983  applications  made,  and  28,144 
placements  effected,  while  in  January,  1935, 
there  were  recorded  29,467  vacancies,  54,190 
applications  for  work,  and  28,131  placements  in 
regular  and  casual  employment. 
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The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1926,  to  date:— 


Year 

Placements 

Regular 

Casual 

Totals 

1926 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226.345 
18,004 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
9,712 

410,155 

1927      

414,769 
470,328 

1928 

1929  

398,367 
368,679 

1930 

1931  

471  508 

1932 

352.214 

1933 

352  097 

1934 

406,091 

1935 

353.802 

1936  (1  Month) 

27,716 

Most  of  the  placements  effected  were  in  con- 
struction and  maintenance  and  services,  there 
being  600  in  the  former  and  230  in  the  latter. 
Included  in  the  services  total  were  182  house- 
hold workers.  During  the  month  236  men  and 
75  women  were  placed  in  regular  employment. 

New  Brunswick 
There  was  a  decline  of  over  10  per  cent  in 
the  number  of  positions  offered  through  em- 
ployment offices  in  New  Brunswick  in  Janu- 
ary when  compared  with  the  preceding  month 
and  of  over  8  per  cent  in  comparison  with  the 
corresponding  month  of  last  year.  Placements 
also  were  over  10  per  cent  less  than  in  Decem- 
ber and  over  7  per  cent  below  January,  1935. 
There  was  a  decrease  in  placements  in  con- 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH    ONE   HUNDRED 
APPLICATIONS    FOR   EMPLOYMENT 
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1334 


1935 


1936 


Nova  Scotia 

During  January,  employment  offices  in  Nova 
Scotia  received  orders  for  over  15  per  cent  more 
workers  than  in  the  preceding  month,  but 
over  8  per  cent  less  than  during  the  corre- 
sponding month  of  last  year.  There  was  a  gain 
of  nearly  6  per  cent  in  placements  when  com- 
pared with  December,  but  a  loss  of  11  per 
cent  in  comparison  with  January,  1935.  Fewer 
placements  in  construction  and  maintenance 
and  logging  than  during  January  of  last  year 
caused  the  decline  under  this  comparison,  as 
small  gains  in  services  and  manufacturing 
were  offset  by  declines  in  trade  and  farming. 


struction  and  maintenance  when  compared  with 
January  of  last  year,  which  accounted  for  the 
decline  under  this  comparison.  This  loss,  how- 
ever, was  partly  offset  by  a  gain  in  services. 
The  changes  in  all  other  groups  were  quite 
small.  Placements  under  construction  and 
maintenance  numbered  187,  and  in  services 
500.  Of  the  latter,  394  were  of  household 
workers.  Placements  in  regular  employment 
numbered  92  of  men  and  67  of  women. 

Quebec 
The  demand   for  workers,  as  indicated   by 
orders  received  at  employment  offices  in  the 
Province  of  Quebec  during  January,  was  nearly 
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4  per  cent  higher  than  in  the  preceding  month 
and  nearly  29  per  cent  above  the  corresponding 
month  of  last  year.  Placements  also  were 
nearly  5  per  cent  in  excess  of  December  and 
nearly  35  per  cent  above  January,  1935.  Sub- 
stantial placement  gains  over  January  of  last 
year  in  construction  and  maintenance  and 
logging  were  responsible  for  the  increase  under 
this  comparison  and  more  placements  were 
also  made  in  services  and  farming.  The  only 
decline  of  importance  was  in  manufacturing, 
although  fewer  placements  were  also  reported 
in  trade.  Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  were  manufacturing  177,  logging  1,043, 
farming  61,  construction  and  maintenance 
1,019,  trade  76,  and  services  1,981,  of  which 
1,848  were  of  household  workers.  There  were 
1,951  men  and  1,481  women  placed  in  regular 
employment   during   the   month. 

Ontario 

Orders  received  at  employment  oflBces  in 
Ontario  during  January  called  for  nearly  7 
per  cent  less  workers  than  in  the  preceding 
month  and  over  23  per  cent  less  than  during 
the  .correspondnig  month  of  last  year.  There 
was  a  decline  also  in  placements  of  7  per  cent 
when  compared  with  December  and  of  nearly 
25  per  cent  in  comparison  with  January,  1935. 
With  the  exception  of  a  moderate  gain  in  farm- 
ing and  a  small  increase  in  transportation, 
fewer  placements  were  reported  in  all  indus- 
trial divisions  than  during  January  of  last  year. 
The  adverse  change  was,  however,  mainly  due 
to  less  workers  being  sent  to  relief  projects, 
although  fairly  substantial  losses  were  also 
reported  in  logging  and  manufacturing.  Place- 
ments by  industrial  divisions  included  manu- 
farming  319,  logging  564,  farming  446,  con- 
struction and  maintenance  3,847,  trade  248, 
and  services  3,067,  of  which  2,065  were  of  house- 
hold workers.  There  were  2,102  men  and 
1,313  women  placed  in  regular  employment 
•during  the  month. 

Manitoba 

There  was  a  decHne  of  21  per  cent  in  the 
number  of  positions  offered  through  employ- 
ment offices  in  Manitoba  during  January  when 
compared  with  the  preceding  month,  but  a 
gain  of  nearly  10  per  cent  in  comparison  with 
the  corresponding  month  of  last  year.  Slightly 
lower  percentages  of  change  were  reported  in 
placements  under  both  comparisons.  Farm 
placements,  for  the  greater  part  under  the  $5 
Earm  Relief  plan,  were  considerably  higher 
than  during  January  of  last  year,  but  this  in- 
crease was  partly  offset  by  a  decline  in  relief 
work  provided  under  construction  and  main- 


tenance. An  increase  in  services  also  was 
offset  by  a  reduction  in  bush  placements.  The 
changes  in  other  groups  were  small.  There  was, 
however,  a  net  gain  for  the  province  as  a  whole. 
Placements  by  industrial  divisions  included 
logging  97,  farming  2,014,  construction  and 
maintenance  576,  and  services  704,  of  which 
584  were  of  household  workers.  During  the 
month  2,708  men  and  471  women  were  placed 
in  regular  employment. 

Saskatchewan 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Saskatchewan  during  January,  were  nearly  17 
per  cent  better  than  in  the  preceding  month 
and  over  62  per  cent  above  the  corresponding 
month  of  last  year.  Placements  also  were  20 
per  cent  higher  than  in  December  and  over 
60  per  cent  above  January,  1935.  As  in  Mani- 
toba, placements  under  the  $5  Farm  Relief 
scheme  were  considerably  higher  than  during 
January  of  last  year  and  accounted  for  the 
gain  under  this  comparison.  This  increase 
was,  however,  somewhat  reduced  by  losses  in 
all  other  industrial  divisions,  the  most  import- 
ant being  in  construction  and  maintenance  and 
services.  Industrial  divisions  in  which  most  of 
the  placements  were  effected  during  the  month 
were  logging  50,  farming  2,703,  construction 
and  maintenance  117,  and  services  632,  of 
which  475  were  of  household  workers.  Place- 
ments in  regular  employment  numbered  2,854 
of  men  and  407  of  women. 

Alberta 

During  January,  positions  offered  through 
employment  offices  in  Alberta  were  nearly  7 
per  cent  less  than  in  the  preceding  month,  but 
nearly  21  per  cent  higher  than  during  the 
corresponding  month  of  last  year.  There  was 
a  decline  of  over  6  per  cent  in  placements 
when  compared  with  December,  but  a  gain  of 
over  15  per  cent  in  comparison  with  January, 
1935.  The  most  noteworthy  gains  in  place- 
ments over  January  of  last  year  were  in  con- 
struction and  maintenance,  farming  and  ser- 
vices, and  were  responsible  for  the  increase 
under  this  comparison.  The  only  decline  of 
importance  was  in  logging.  Placements  by  in- 
dustrial divisions  included  logging  267,  farming 
694,  construction  and  maintenance  1,090,  and 
services  435,  of  which  350  were  of  household 
workers.  There  were  1,930  men  and  300 
women  placed  in  regular  employment  during 
the  month. 

British  Columbia 

Employment  opportunities,  as  indicated  by 
orders  received  at  employment  offices  in  Brit- 
ish Columbia  during  January,  were  over   18 
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per  cent  better  than  in  the  preceding  month, 
but  over  14  per  cent  less  favourable  than  dur- 
ing   the    corresponding    month    of    last    year. 


Similar  percentages  of  change  were  reported 
in  placements  under  both  comparisons.  A  sub- 
stantial   decline    in    relief    placements,    offset, 


REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  JANUARY  1936 


Vacancies 

Applicants 

Regular 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to. 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

place- 
ments 

Regular 

Casual 

same 

period 

1935 

Nova  Scotia    

986 

476 

144 

366 

721 

32 

62 

253 

374 

5,043 

539 

448 

1,988 

988 

421 

277 

382 

9,139 

86 

84 

113 

359 

72 

326 

210 

174 

574 

147 

60 

466 

556 

292 

62 

450 

199 

147 

141 

82 

71 

76 

172 

3.806 

414 

3,423 

260 

3,163 

3,739 

35 

341 

73 

200 

667 

250 

73 

93 

276 

1,731 

2,695 

681 

139 

1,120 

341 

414 

3,524 

118 

227 

244 

195 

177 

100 

1,411 

1,052 

29,270 

21,110 

8,160 

93 

91 

2 

0 
19 

0 
18 

1 

0 
300 

0 

8 

204 

77 

0 

2 

9 
306 

0 

0 

0 

0 
33 
20 
26 

0 

1 

0 
0 

1 

0 

7 

0 

4 

5 

1 

0 

0 

0 

0 

157 

25 

23 

17 

6 

443 

10 

72 

5 

46 

144 

7 

38 

8 

113 

0 

200 

1 

7 

188 

3 

1 

50 

0 

0 

17 

4 

21 

0 

8  . 

0 

1,434 

733 

701 

1,040 

481 
171 
388 
806 
70 
92 
258 
386 

8,217 
741 
758 

3,644 

1,650 
450 
474 
500 
29,626 
86 
386 
203 
925 
316 

1,252 
520 
386 

1,391 
253 
148 
874 

2.484 
476 
467 
399 
396 
188 
362 
464 
273 

1,071 

512 

15,038 

756 

4,918 
335 

4,583 

3,807 
32 
353 
68 
229 
646 
274 
124 
92 
258 

1,731 

5,121 

1,765 
370 

2,054 
490 
442 

8,130 
265 
356 
257 
606 
172 
132 

6,014 

1,328 
61,665 
47,402 
14,263 

902 

350 

164 

388 

713 

32 

49 

258 

374 

5,535 

539 

455 

1,952 

1,290 

421 

327 

551 

9,005 

86 

84 

113 

351 

87 

333 

187 

177 

667 

154 

91 

464 

555 

289 

74 

399 

190 

145 

140 

105 

71 

77 

166 

3,597 

403 

3,469 

252 

3,217 

3,554 

99 

320 

66 

147 

543 

250 

63 

80 

255 

1,731 

2,630 

693 

111 

1,077 

338 

411 

3,595 

119 

222 

249 

195 

163 

100 

1,495 

1.052 

29,403 

20,911 

8,492 

311 

212 
71 
28 

159 

8 

48 

47  , 

56 

3,432 

539 

267 

1,140 

540 

420 

231 

295 

M.5 

66 

101 

152 

35 

160 

148 

35 

238 

70 

71 

51 

455 

126 

48 

390 

55 

72 

52 

43 

61 

54 

84 

656 

155 

3,179 

247 

2,932 

3,261 

99 

239 

61 

123 

471 

230 

62 

56 

189 

1,731 

2,230 

658 

85 

1,020 

136 

331 

2,017 

117 

145 

106 

179 

145 

3 

1,216 

106 

18,004 

13,664 

4,340 

573 

138 

77 

358 

554 

24 

1 

211 

318 

936 

0 

175 

270 

372 

1 

29 

89 

5,181 

49 

18 

12 

199 

11 

115 

39 

137 

335 

74 

20 

413 

98 

163 

10 

9 

135 

73 

88 

37 

10 

23 

82 

2,783 

248 

282 

5 

277 

296 

0 

77 

5 

31 

72 

20 

24 

66 

0 

387 

35 

26 

44 

202 

80 

1,503 

0 

77 

143 

16 

18 

97 

206 

946 

9,712 

7,106 

2,606 

1,838 

1.148 
356 
334 
942 
187 
141 
94 
520 

2,660 

87 

320 

1,569 

455 

16 

144 

69 

52,696 

195 

1.954 
612 
576 

1,533 

6.129 
483 

1,074 

2,763 

1,774 
528 
441 

1,405 

72 

636 

563 

2,031 
407 
507 
133 
192 
601 
632 
24,695 

2,760 

14,863 

802 

14,060 

528 

9 

104 

405 

318 

99 

4 

18 

0 

9,483 

3,812 

195 

4,714 

574 

188 

8,266 

17 

339 

5 

603 

133 

154 

6,386 

629 

92,247 

79,297 

12,950 

336 

Halifax 

153 

New  Glasgow    

127 

56 

New  Brunswick 

156 

Chatham 

10 

62 

Moncton                    

44 

St.  John 

40 

Quebec                    

2,573 

166 

Hull                    

252 

998 

Quebec             

667 

65 

Sherbrooke      

193 

Three  Rivers 

232 

Ontario       

4,297 

Belleville 

131 

Brantford    

98 

Chatham 

50 

Fort  William    

294 

Guelph 

20 

Hamilton               

•169 

112 

Kitchener             

54 

214 

Niagara  Falls      

33 

North  Bay 

91 

Oshawa          

90 

Ottawa 

464 

Pembroke        

363 

59 

Port  Arthur       

565 

St.  Catharines 

71 

St.  Thomas          

65 

Sarnia                                

101 

Sault  Ste.  Marie 

37 

Stratford 

39 

Sudbury      

125 

105 

625 

322 

Manitoba 

2,793 

Brandon                

179 

2,614 

Saskatchewan       

1,533 

132 

Moose  Jaw            

179 

North  Battlefofd 

119 

Prince  Albert      

158 

461 

Saskatoon     

253 

Swift  Current 

55 

Weyburn            

33 

Yorkton                         

143 

Sub-offices      

Alberta 

1,834 

Calgary 

552 

Drumheller              

82 

1.021 

Lethbridge      

121 

58 

British  Columbia    

2,195 

Kamloops                               . 

122 

453 

Nelson                                    .... 

171 

68 

Penticton                        

87 

11 

Vancouver      

1,180 

Victoria 

103 

Canada    

15,717 

Men 

11,590 

Women    
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in  part,  by  an  increase  in  services,  was  respon- 
sible for  the  decrease  in  placements  when  com- 
pared with  January,  1935.  There  were,  also, 
fewer  placements  in  all  the  groups,  except  farm- 
ing, but  all  of  these  changes  were  small.  Place- 
ments under  construction  and  maintenance 
numbered  2,591  and  in  services  821.  Of  the 
latter,  391  were  of  household  workers.  During 
the  month  1,791  men  and  226  women  were 
placed  in  regular  employment. 

Movement  of   Labour 

During  the  month  of  January,  1936,  the 
offices  of  the  Employment  Service  of  Canada 
made  18,004  placements  in  regular  employ- 
ment 9,746  of  which  were  of  persons  for 
whom  the  employment  found  was  outside 
the  immediate  locality  of  the  offices  at  which 
they  were  registered.  Of  the  latter,,  529  were 
granted  the  Employment  Service  reduced 
transportation  rate,  461  proceeding  to  points 
within  the  same  province  as  the  despatching 
office  and  68  to  other  provinces.  The  reduced 
transportation  rate,,  which  is  2-7  cents  per 
mile  with  a  minimum  fare  of  $4,  is  granted 
by  the  railway  companies  to  bona  fide 
applicants  at  the  Employment  Service  who 
may  desire  to  travel  to  employment  at  a 
distance  for  which  no  workers  are  available 
locally. 

Reduced  rate  certificates  issued  in  Quebec 
during  January  were  two  in  number,  these 
granted  at  the  Hull  office  to  bushmen  bound 
for  the  Pembroke  zone.  Ontario  offices  were 
instrumental  in  the  transfer  of  346  persons 
during  January,  345  within  the  province  and 
one  outside.  The  latter  was  a  farm  hand 
shipped  from  Port  Arthur  to  Winnipeg. 
Provincially,  the  Port  Arthur  office  granted 
certificates  to  214  bush  workers,  52  highway 
construction  workers,  13  mine  workers,  3 
fishermen,  one  hotel  worker  and  one  town 
domestic,  destined  to  centres  within  its  own 
zone,  while  to  employment  within  their 
respective  zones  also,  the  Fort  William  office 
despatched  22  bush  workers  and  3  mine 
workers,  the  Sudbury  office  7  bush  workers 
and  3  mine  workers,  and  the  Timmins  office 
one  hotel  cook.  To  the  Timmins  zone  in 
addition,    21    pulpcutters   and    one    carpenter 


were  sent  from  North  Bay.  Travelling  from 
Pembroke  2  highway  construction  workers 
proceeded  to  Port  Arthur  and  one  clerk  to 
Sault  Ste.  Marie.  The  labour  movement  in 
Manitoba  during  January  originated  at 
Winnipeg,  from  which  centre  76  persons  were 
transferred  at  the  special  rate,  11  within  the 
province  and  65  outside.  Provincially  all 
workers  were  conveyed  to  points  in  the 
Winnipeg  zone,  included  among  whom  were 
6  mine  employees,  2  hotel  waitresses,  one 
sawmill  worker,  one  bushman  and  one  farm 
hand.  Travelling  to  situations  outside  the 
province  62  bush  workers,  one  farm  hand, 
one  farm  housekeeper  and  one  fisherman  were 
bound  for  the  Port  Arthur  zone.  In 
Saskatchewan  during  January  34  workers  took 
advantage  of  the  Employment  Service  reduced 
transportation  rate,  these  going  to  provincial 
employment.  The  Prince  Albert  office  was 
responsible  for  the  despatch  of  12  bush 
workers  and  the  Yorkton  office  of  13  bushmen 
within  their  own  zones,  while  from  Regina 
8  teachers  journeyed  to  employment  within 
the  territory  covered  by  that  office.  The  one 
remaining  transfer  was  of  a  teacher  shipped 
from  Saskatoon  to  Moose  Jaw.  Alberta 
transfers  at  the  reduced  rate  during  January 
totalled  65,  all  of  which  were  to  centres 
within  the  province.  For  employment  within 
its  own  zone  the  Edmonton  office  despatched 
40  bushmen,  14  fishermen,  5  farm  hands,  2 
farm  housekeepers,  2  sawmill  workers  and  one 
maid,  while  from  Calgary  one  hotel  worker 
was  shipped  to  Drumheller.  Securing  cer- 
tificates at  British  Columbia  centres  during 
January  6  persons  travelled  to  provincial 
employment.  From  Vancouver  one  mine 
engineer  proceeded  to  Nelson  and  2  mine 
workers  and  one  hotel  cook  within  the 
Vancouver  zone.  Destined  to  the  Penticton 
zone  were  2  tiemakers  journeying  from 
Nelson. 

Of  the  529  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate  during  January  294  were  conveyed  by  the 
Canadian  National  Railways,  212  by  the 
Canadian  Pacific  Railway,  22  by  the 
Temiskaming  &  Northern  Ontario  Railway  and 
one  by  the  Pacific  Great  Eastern  Railway. 


(4)   Building  Permits  Issued  in  Canada  During  January,   1936 


There  was  a  seasonal  decline  in  the  value  of 
the  building  permits  issued  by  58  cities  during 
January  as  compared  with  the  preceding 
month,  but  the  total  was  considerably  higher 
than  in  January,  1935 ;  the  co-operating  munici- 
palities reported  permits  for  buildings  estimated 
to  cost  $1,283,716,  compared  with  $2,401,856  in 
December,   1935,   and  $882,878  in  January   of 


last  year.  There  was,  therefore,  a  reduction 
of  46-6  per  cent  in  the  first  comparison,  but 
an  increase  of  45-4  per  cent  in  the  second  and 
more  significant  comparison. 

Some  50  cities  furnished  detailed  statements, 
showing  that  they  had  granted  some  95  per- 
mits for  dwellings  valued  at  over  $376,000,  and 
about  380  permits  for  other  buildings  estimated 
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to  cost  approximately  $556,000;  a  permit  was 
also  taken  out  for  an  engineering  project  esti- 
mated to  cost  about  $1,600.  In  December, 
authority  was  granted  for  the  erection  of  some 
160  dwellings  and  300  other  buildings,  esti- 
mated to  cost  approximately  $400,000  and 
$800,000,  respectively. 

Prince  Edward  Island,  Nova  Scotia,  New 
Brunswick  and  British  Columbia  reported  in- 
creases in  the  value  of  the  building  authorized 
during  January  as  compared  with  December, 
1935,  the  gain  of  $208,876  or  95-4  per  cent  in 
British  Columbia  being  greatest.  Of  the  de- 
clines elsewhere  recorded,  the  most  marked 
were  those  of  $644,284  or  69-4  per  cent  in 
Quebec,  and  $683,395  or  59-9  per  cent  in 
Ontario. 

As  compared  with  January,  1935,  Prince  Ed- 
ward Island,  Nova  Scotia,  New  Brunswick, 
Quebec  and  British  Columbia  showed  increases ; 
that  of  $307,607  in  British  Columbia  being 
largest.  In  the  remaining  provinces,  the  value 
of  projected  building  as  represented  by  the 
building  permits  taken  out  showed  declines,  of 
which  that  of  $101,741  or  18-2  per  cent  in 
Ontario  was  most  pronounced. 

In  Vancouver,  there  was  an  increase  in  the 
value  of  the  building  permits  granted  over 
the  preceding  month,  and  also  as  compared 
with  the  same  month  of  last  year;  in  Mont- 
real, there  was  a  decline  in  the  former,  but 
an  increase  in  the  latter  comparison,  while 
Toronto  and  Winnipeg  showed  decreases  in 
both  comparisons.  The  following  cities  re- 
ported increases  as  compared  with  December 
and  also  as  compared  with  January  of  last 
year — Charlottetown,  Halifax,  Moncton,  Gait, 
Hamilton,  Kingston,  London,  Oshawa,  Port 
Arthur,   Sarnia,   Windsor,   Brandon,   Nanaimo, 


Prince    Rupert,    North    Vancouver    and    Vic- 
toria. 

Record  for  January  in  the  years  1920-1936. — 
The  following  table  gives  the  value  of  the 
building  authorized  by  58  cities  during  Janu- 
ary of  each  year  since  1920.  Index  numbers 
of  wholesale  prices  of  building  materials  in 
January  of  the  same  years  are  also  given, 
(1926=100). 


Year 

Value  of 
permits 
issued  in 
January 

Indexes  of 
value 

of  permits 
issued  in 
January 

(1926=100) 

Indexes  of 
wholesale 
prices  of 
building 
materials 
in  January 
(1926  aver- 
age=100) 

1936 

% 

1,283,716 
882,878 
707,812 
1,185,961 
2,761,929 
8,401,456 
7,217,397 
8,416,880 
7,716,587 
5,676,537 
4,719,534 
6,447,270 
4,460,579 
4,139,498 
3,326,537 
2,595,564 
4,017,024 

27-2 

18-7 

150 

25- 1 

58-5 

178-0 

152-9 

178-3 

163-5 

120-3 

100-0 

115-4 

94-5 

87-7 

70-5 

55-0 

85-1 

82-2 

1935 

81-8 

1934 

82-1 

1933 

75-7 

1932 

79-4 

1931 

84-0 

1930 

1929. 

1928 

1927 

97-4 
98-0 
95-2 
96-8 

1926 

102-3 

1925 

101-9 

1924 

112-4 

1923 

109-8 

1922 

109-4 

1921 

143-0 

1920 

134-5 

The  1936  figure  was  higher  by  45-4  per  cent 
than  in  Januaiy,  1935,  and  was  also  higher  than 
in  1934  and  1933,  but  with  these  exceptions 
was  lower  than  in  any  other  year  since  1920. 
The  wholesale  costs  of  building  materials  in 
recent  months  have  been  practically  the  same 
as  in  1935  and  1934;  while  they  were  higher 
than  in  1933  and  1932,  they  were  considerably 
lower  than  in  any  other  period  since  1920. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND 

THE  UNITED  STATES 


Great    Britain 

'T^HE  British  Ministry  of  Labour  Gazette, 
•I-  February,  1936,  summarized  the  employ- 
ment situation   as  follows: — 

Employment  at  January  20,  1936,  showed  a 
sharp  decline  as  compared  with  December  16, 
1935,.  A  marked  reduction  in  employment 
normally  occurs  in  January  in  many  industries, 
owing  to  a  temporary  slackening  of  activity 
after  Christmas.  The  effects  of  this  seasonal 
decline  were  greatly  accentuated  at  January 
20  by  the  severe  weather  conditions,  which 
had  for  some  days  been  adversely  affecting  out- 
door employment,  particularly  in  the  building 
and  public  works  contracting  industries.  In 
these  two  industries  the  numbers  unemployed 
in  Great  Britain  and  Northern  Ireland  showed 


an  increase  of  108,000  as  compared  with  De- 
cember 16  of  which  65,000  were  registered  as 
only  temporarily  stopped. 

The  principal  other  industries  in  which  em- 
ployment declined  were  the  distributive  trades, 
metal  goods  manufacture,  steel-melting,  rolling, 
etc.,  general  engineering,  furniture  making, 
printing,  the  cotton,  wool  and  hosiery  indus- 
tries, tailoring,  brick,  tile,  etc.  making,  stone 
quarrying,  the  transport  trades,  the  food  indus- 
tries and  hotel,  boarding  house,  etc.  service. 

The  estimated  number  of  insured  persons 
aged  16-64,  in  employment  in  Great  Britain 
at  January  20,  1936,  was  10,349,000.  This  was 
250,000  less  than  at  December  16,  1935,  but 
282,000  more  than  at  January  28,  1935. 
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Among  workpeople,  aged  16-64,  insured 
against  unemployment  in  Great  Britain  and 
Northern  Ireland,  the  percentage  unemployed 
at  Januarj^  20,  1936  (including  those  tempor- 
arily stopped  as  well  as  those  wholly  unem- 
ployed), was  16-3,  as  compared  with  14-2  at 
December  16,  1935,  and  with  17-6  at  January 
28,  1935. 

At  January  20,  1936,  the  number  of  persons 
on  the  Registers  of  Employment  Exchanges  in 
Great  Britain  was  1,732,503  wholly  unemployed, 
345,117  temporarily  stopped,  and  82,102  norm- 
ally in  casual  employment,  making  a  total  of 
2,159,722.  This  was  291,157  more  than  a  month 
before,  but  165,651  less  than  a  year  before. 
Part  of  the  increase  over  a  month  earlier  was 
due  to  the  registration  of  juveniles  who  reached 
school-leaving  age  at  the  end  of  the  Christ- 
mas term.  The  total  on  January  20  included 
1,699,943  men,  73,340  boys,  318,348  women, 
and  68,091  girls. 

The  persons  on  the  Registers  included  1,040,- 
152  persons  with  claims  for  insurance  benefit; 
735,665  insured  persons  with  applications  for 
unemployment  allowances ;  238,290  insured  per- 
sons (including  28,316  insured  juveniles  under 
16  years  of  age)  not  in  receipt  of  insurance 
benefit  or  unemployment  allowances,  and  145,- 
615  uninsured  persons.  In  Great  Britain  and 
Northern  Ireland  the  total  number  of  persons 
on  the  Registers  of  Employment  Exchanges  at 
January  20,  1936,  was  2,229,961. 

United    States 

Manufacturing  industries. — Factory  employ- 
ment decreased  1-8  per  cent  and  weekly  pay 
rolls  declined  5-7  per  cent.  Decreases  in  fac- 
tory employment  and  pay  rolls  are  customary 
in  January  as  many  plants  temporarily  close 
down  after  the  first  of  the  year  for  inventory 
and  repairs.  During  the  preceding  16-year 
period  for  which  figures  are  available,  decreases 
in  employment  were  shown  between  December 
and  January  in  12  instances  and  decreases 
in  pay  rolls  in  14  instances.  With  but  one  ex- 
ception (1934),  the  decreases  in  pay  rolls  have 
been  much  more  pronounced  than  the  declines 
in  employment. 

A  comparison  of  the  January,  1936,  employ- 
ment index  (83-1)  with  the  index  of  January, 
1935  (78-8),  shows  a  gain  of  5-5  per  cent  in 
employment  over  the  year  interval,  while  a 
similar  comparison  of  the  January,  1936,  pay- 
roll index  (72-2)  with  the  January,  1935,  index 
(64-3)  shows  an  increase  of  12-3  per  cent  in 
weekly  wages. 

Twenty-eight  of  the  90  manufacturing  indus- 
tries surveyed  showed  gains  in  number  of  work- 
ers. The  largest  percentage  gains  were  seasonal 
in  character  and  were  in  the  following  indus- 
tries; millinery  (15-4  per  cent),  fertilizers  (9-9 
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per  cent),  boots  and  shoes  (3-9  per  cent),  and 
agricultural  implements  (3-9  per  cent).  Smaller 
seasonal  gains  were  also  reported  in  men's 
clothing  (1-7  per  cent)  and  women's  clothing 
(0-5  per  cent).  Among  the  remaining  indus- 
tries reporting  increased  employment  were: 
engines-turbines-tractors  (3-0  per  cent),  ship- 
building (2-6  per  cent),  textile  machinery  and 
parts  (2-3  per  cent),  and  cash  registers-adding 
machines-calculating  machines  (2-1  per  cent). 
Slight  gains  in  employment  were  shown  in  the 
blast  furnaces-steel  works-rolling  mills  and 
foundry  and  machine-shop  industries.  The 
gain  of  0-8  per  cent  in  employment  in  the 
machine  tool  industry  continued  the  forward 
movement  which  has  been  reported  consist- 
ently in  the  industry  since  November,  1934,  the 
January,  1936,  employment  index  (102-4)  stand- 
ing at  the  highest  point  reached  since  October, 
1930.  Additional  orders  for  farm  equipment 
were  reflected  in  the  gain  of  3-9  per  cent  in 
employment  in  the  agricultural  implement  in- 
dustry between  December  and  January.  The 
January,  1936,  employment  index  for  this  in- 
dustry reached  the  highest  point  (133*9)  re- 
corded since  April,  1930.  While  the  January, 
1936,  level  of  employment  in  this  industry  is 
still  20  per  cent  below  the  peak  of  1929,  the 
current  index  shows  an  increase  of  400  per  cent 
over  the  low  point  of  1932. 

The  most  pronounced  decline  in  employment 
was  a  seasonal  decrease  of  74-1  per  cent  in  the 
beet  sugar  industry.  Other  sharp  seasonal  de- 
clines in  employment  over  the  month  interval 
were  reported  in  cottonseed  oil-cake-meal 
(18-8  per  cent),  marble-slate-granite  (17-8 
per  cent),  cement  (15-5  per  cent),  confec- 
tionery (15-1  per  cent),  cigars  and  cigarettes 
(12-2  per  cent),  stoves  (12-3  per  cent),  shirts 
and  collars  (11-0  per  cent),  brick-tile-terra 
cotta  (8-5  per  cent),  jewelry  (8-4  per  cent), 
men's  furnishings  (8-1  per  cent),  canning  and 
preserving  (7-8  per  cent),  and  radio  and  phono- 
graphs (7-7  per  cent).  Other  industries  of 
major  importance  in  which  decreases  in  num- 
ber of  workers  were  shown  from  December  to 
January  were  furniture  (4-2  per  cent),  elec- 
trical machinery  (2-5  per  cent),  sawmills  (1-9 
per  cent),  silk  and  rayon  goods  (5-0  per  cent), 
woollen  and  worsted  goods  (4-5  per  cent),  knit 
goods  (3-6  per  cent),  leather  (2-7  per  cent), 
book  and  job  printing  (2-5  per  cent),  and  news- 
papers (1-4  per  cent). 

Employment  in  the  automobile  industry 
showed  a  decline  of  less  than  one-tenth  per 
cent,  while  sharp  reductions  were  reported  in 
pay  rolls.  In  the  3  immediately  preceding 
years,  employment  and  pay  rolls  in  this  in- 
dustry in  January  have  registered  pronounced 
gains  over  the  preceding  month.  Due  to  the 
recent  advancement  of  production  schedules  in 
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the  automobile  industry  to  an  earlier  period, 
the  customary  expansion  in  this  industry  in 
January  was  lacking.  Consequently,  the  gen- 
eral declines  in  factory  employment  and  pay 
rolls  were  not  offset  by  the  gains  in  this  indus- 
try such  as  those  which  had  occurred  in  the 
immediately  preceding  years. 

Employment  in  the  durable  goods  group  de- 
clined 1'5  per  cent  over  the  month  interval 
and  the  group  of  nondurable  goods  industries 
showed  a  decline  of  2-0  per  cent  in  number  of 
workers.  The  January  employment  index 
of  the  durable  goods  group  (74-6)  indicates 
that  for  every  1,000  workers  employed  during 
the  base  period  (1923-1925  =  100)  there  were 
746  at  work  in  January,  1936,  while  the  January 
index  of  employment  for  nondurable  goods  in- 
dustries (92-3)  indicates  that  for  each  1,000 
workers  employed  in  this  group  during  the 
years  1923-1925  there  were  923  employed  in 
January,  1936. 

The  indexes  of  factory  employment  and 
pay  rolls  are  computed  from  returns  supplied 
by  representative  establishments  in  90  manu- 
facturing industries.  The  base  used  in  comput- 
ing these  indexes  is  the  3-year  average,  1923- 
25,  taken  as  100.  In  January,  1936,  reports 
were  received  from  23,325  establishments  em- 
ploying 3,857,341  workers  whose  weekly  earn- 
ings were  $81,998,921.  The  employment  re- 
ports received  from  these  establishments  cover 
more  than  55  per  cent  of  the  total  wage  earners 
in  all  manufacturing  industries  of  the  country 
and  more  than  65  per  cent  of  the  wage  earners 
in  the  90  industries  included  in  the  Bureau  of 
Labour  Statistics  monthly  survey. 

Non-manufacturing  Industries. — Employment 
gains  from  December,  1935,  to  January,  1936, 
were  shown  in  9  of  the  16  non-manufacturing 
industries  surveyed.  The  anthracite,  bitumin- 
ous-coal, and  metal-mining  industries  each 
reported  additional  workers  over  the  month 
interval  and  telephone  and  telegraph,  and 
electric  railroad  and  motor-bus  operation  com- 
panies also  reported  small  gains  in  numbers  of 
workers.  Other  industries  reporting  increased 
employment  from  December  to  January  were 
year-round  hotels,  laundries,  insurance,  and 
brokerage.  Seasonal  declines  in  employment  in 
January  were  reported  in  retail  trade,  whole- 
sale trade,  quarrying  and  nonmetallic  mining, 
and  private  building  construction.  Decreases 
in  employment  were  also  reported  in  power  and 
light,  crude  petroleum  producing,  and  dyeing 
and  cleaning. 

Public  Employment. — There  was  a  gain  of 
more  than  500,000  in  the  number  of  people 


employed  on  the  program  financed  by  the 
Emergency  Relief  Act  of  1935  during  the 
month  ending  January  15.  Of  the  3,000,000 
employed  on  this  work  nearly  250,000  were 
working  on  the  Federal  program  while  pro- 
jects operated  by  the  Works  Progress  Admin- 
istration gave  employment  to  more  than 
2,750,000  people.  Pay-roll  disbursements  for 
the  month  amounted  to  nearly  $140,000,000. 
Materials  valued  in  excess  of  $31,000,000  were 
purchased  during  the  month. 

There  were  approximately  200,000  people 
employed  on  Public  Works  Administration 
construction  projects  during  January,  a  de- 
crease of  35,000  as  compared  with  December. 
Bad  weather  conditions  and  the  nearing  com- 
pletion of  the  road-building  program  financed 
from  old  appropriations  was  the  cause  of  the 
decrease.  January  pay-rolls  exceeded  $14,- 
000,000.  Materials  valued  at  nearly  $22,000,- 
000  were  purchased  during  the  month. 

Emergency  conservation  work  (C.C.C. 
Camps)  provided  employment  for  471,000  men 
during  January.  Of  this  number  421,500  were 
enrolled  workers.  In  addition,  there  were 
8,000  reserve  ofl&cers,  2,000  educational  ad- 
visers, and  39,000  supervisory  and  technical 
workers.  January  pay-rolls  amounted  to 
$20,600,000. 

The  regular  construction  program  of  the 
Federal  government  as  distinguished  from  the 
emergency  programs  gave  employment  to 
nearly  50,000  workers  during  January.  This  is 
a  decrease  of  7,000  as  compared  with  Decem- 
ber. January  pay-rolls  amoimted  to  nearly 
$4,000,000. 

The  various  State  governments  employed 
in  excess  of  120,000  men  in  the  construction 
and  maintenance  of  roads  during  January. 
December  employment  totalled  150,000.  These 
road  workers  earned  in  excess  of  $7,000,000 
during  January. 

The  Italian  law  on  Workmen's  Com- 
pensation has  recently  been  completely  re- 
modelled with  the  following  major  provisions 
effective  July  1,  1936: — centralization  of  insur- 
ance in  a  single  institution,  automatic  appli- 
cation of  insurance  to  the  worker,  adequate 
curative  assistance  for  all  injured  workers,  re- 
placement of  lump-sum  compensation  by  pen- 
sions, and  reform  of  the  procedure  in  disputes 
relating  to  industrial  accidents. 


March,  1936 


THE  LABOUR  GAZETTE 


265 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  of  Labour  is  furnished 
from  month  to  month  with  information 
regarding  contracts  awarded  by  various  de- 
partments of  the  Government  of  Canada 
which  include  among  their  provisions  fair 
wages  conditions  for  the  protection  of  the 
labour  to  be  employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  ''A"  which  are  applicable 
to  contracts  for  building  and  construction 
work  and  certain  other  conditions  marked 
"B"  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Gov- 
ernmental supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "B"  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25;  Provision  had  been  made  in 
the  "  B  "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wage  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "A"  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  provided  for  the  observance 
of  the  wages  rates  generally  accepted  as  cur- 
rent in  the  district  for  competent  workmen, 
or  if  there  were  no  current  rates,  then  fair 
and  reasonable  rates,  and  for  adherence  to 
the  hours  of  work  generally  accepted  as  cur- 
rent in  the  district;  or  fair  and  reasonable 
hours.  These  "A"  conditions,  in  so  far  as 
14342—44 


wages  and  hours  are  concerned,  were  super- 
seded in  1930  by  the  adoption  of  an  Act  of 
Parliament  entitled  *'  The  Fair  Wages  and 
Eight  Hour  Day  Act"  (Chapter  20-21,  Geo. 
V),  the  full  text  of  which  was  published  in 
the  Labour  Gazette  of  June,  1930,  p.  652. 
The  clause  relating  to  wages  and  hours  in 
this  Act  is  in  the  terms  following: — 

All  persons  in  the  employ  of  the  contractor, 
sub-contractor,  or  of  any  other  person  doing 
or  contracting  to  do  the  whole  or  any  part 
of  the  work  contemplated  by  the  contract 
shall  be  paid  such  wages  as  are  generally 
accepted  as  current  from  time  to  time  for 
competent  workmen  in  the  district  in  which 
the  work  is  being  performed  for  the  char- 
acter or  class  of  work  in  which  they  are 
respectively  engaged;  provided  that  wages  shall 
in  all  cases  be  such  as  are  fair  and  reasonable. 

The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per 
day  except  in  such  special  cases  as  the  Governor 
in  Council  may  otherwise  provide,  or  except  in 
cases  of  emergency,  as  may  be  approved  by  the 
Minister. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  ne- 
pair  or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wages  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

In  addition  to  the  schedule  of  fair  wages 
and  working  hours,  Government  contracts  for 
the  construction,  remodelling,  repair  or  demoli- 
tion of  any  work  contain  certain  other  labour 
conditions  for  the  protection  of  the  work- 
people employed,  sanctioned  by  the  Fair 
Wages  Order  in  Council  of  June  7,  1922,  as 
amended  on  April  9,  1924. 

Both  in  the  case  of  contracts  for  building 
and  construction  work,  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  deci- 
sions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental    supplies    and    equipment,    the 
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contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  these  records  to  be  open  for  inspec- 
tion by  fair  wages  officers  of  the  Government, 
any  time  it  may  be  expedient  to  the  Minister 
to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 


During  the  past  month,  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wages  conditions,  have  been  recently 
executed  by  the  Government  of  Canada: — 

Department  of  National  Defence 

Contracts  in  Group  "  A "  (Construction,  Re- 
modelling etc.) 
Supply  and  erection  of  a  Gravity  50,000  gal- 
lon Water  Tank  at  Sarcee  Camp,  Calgary, 
Alberta.  Name  of  contractors,  Dominion 
Bridge  Co.,  Ltd.,  Calgary,  Alta.  Date  of  con- 
tract, February  13,  1936.  Amount  of  contract, 
S5,950.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Engineers — 2  drum 

per  hour 

$0  80 
0  65 
0  55 
0  45 
0  75 
0  80 
0  50 
0  75 
0  50 

per  day 
8 

— 1  drum 

8 

—Gas  and  Electric 

Labourers 

8 

8 

8 

8 

Motor  truck  drivers 

8 

8 

Concrete  mixer  operators 

8 

Supply  and  erection  of  structural  steel  for 
Landplane  Hangar  No.  1,  at  R.C.AJF.  Station, 
Rockcliffe,  Ont.  Najne  of  contractors,  Domin- 
ion Bridge  Co.,  Ltd.,  Ottawa,  Ont.  Date  of 
coatriact,  February  5,  1036.  Amount  of  con- 
tr'aJct,  $24,110.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  loss 

tlian 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  40 
0  55 
0  70 

0  80 

1  45 
0  45 
0  80 
0  60 
0  65 

per  day 
8 

Hoist  operators,  gasoline 

8 

8 

Structural  steel  erectors    

8 

8 

Motor  truck  driver          

8 

8 

Painters                       

8 

"       on  and  after  Feb.  Is, 

19S6.... 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Contracts  in  Group  "  B  "  (Manufacture  of 
Equipment,  Supplies,  etc.) 

Overhauling  and  modifying  Fairchild  Mono- 
plane No.  640.  Name  of  contractors,  Fairchild 
Aircraft  Ltd.,  Longueuil,  P.Q.  Date  of  con- 
tract, February  8,  1936.  Amount  of  contract, 
$4,086.  The  "B"  Labour  Conditions  above 
referred  to  were  embodied  in  this  contract. 

Two  standard  equipped  Fleet  Model  7  Air- 
craft.    Name  of  contractors,  Fleet  Aircraft  of 
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Canada,  Ltd.,  Fort  Erie,  Ontario.  Date  of 
contract,  February  10,  1936.  Amount  of  con- 
tract, $5,703  each.  The  ''B"  Labour  Conditions 
above  referred  to  were  embodied  in  the  contract. 

O'veAauling  and  modifying  Fairchild  71 
Monoplane  "  XB  ".  Name  of  contractors,  Mc- 
Donald Brothers  Aircraft,  Ltd.,  Winnipeg, 
Man.  Date  of  contract,  February  11,  1936. 
Amount  of  contract,  $4,999.  The  "  B  "  Labour 
Conditions  were  embodied  in  this  contract. 

Eight  Avro  Avian  light  Aeroplanes,  Mlark 
IV.  Name  of  contractors,  Ottawa  Car  Manu- 
facturing Co.,  Ltd.,  Ottawa,  Ont.  Date  of  con- 
tract, February  10,  1936.  Amount  of  contract, 
$3,498  each.  The  "  B  "  Labour  Conditions  were 
embodied  in  this  contract. 

Overhauling  and  modifying  Fairchild  71 
Monopliane  No.  636.  Name  of  contractors, 
Fairchild  Aircraft  Ltd.,  Longueuil,  P.Q.  Date 
of  contract,  Februarj^  15,  1936.  Amount  of  con- 
tract, $4,069.  The  "B"  Labour  Conditions 
were  embodied  in  this  contract. 

Overhauling  and  modifying  Fairchild  Mono- 
plane No.  645.  Name  of  contractors,  Fairchild 
Aircraft  Ltd.,  Longueuil,  P.Q.  Date  of  con- 
tract, February  8,  1936.  Amount  of  contract, 
$3,952.74.  The  "B"  Labour  Conditions  were 
embodied  in  the  contract. 

Six  standard  equipped  Fleet  Model  7  Air- 
craft. Name  of  contractors.  Fleet  Aircraft  of 
Canada,  Ltd.,  Fort  Erie.  Date  of  contract, 
January  17,  1936.  Amount  of  contract,  $5,- 
380.20  each.  The  "  B  "  Labour  Conditions  were 
embodied  in  the  contract. 

Overhauling  and  modifying  Fairchild  Air- 
craft No.  646.  Name  of  contractors  Fairchild 
Aircraft  Ltd.,  Longueuil,  P.Q.  Date  of  con- 
tract, February  19,  1936.  Amount  of  contract, 
$3,912.  The  "  B  "  Labour  Conditions  were  em- 
bodied in  this  contract. 

Overhauling  and  modifying  Atlas  AC  Land- 
plane  No.  16.  Name  of  contractors,  Armstrong 
Siddeley  Motors  Ltd.,  Ottawa,  Ont.  Date  of 
contract,  February  20,  1936.  Amount  of  con- 
tract, $6,794.41.  The  "B"  Labour  Conditions 
were  embodied  in  this  contract. 

Overhauling  and  modifying  Atlas  AC  Land- 
plane  No.  17.  Name  of  contractors,  Armstrong 
Siddeley  Motors  Ltd.,  Ottawa,  Ont.  Date  of 
contract,  February  20,  1936.  Amount  of  con- 
tract, $7,094.41.  The  "B"  Labour  Conditions 
were  embodied  in  this  contract. 

Overhauling  and  modifying  Moth  60M  Air- 
craft No.  154.  Name  of  contractors,  Boeing 
Aircraft  of  Canada  Ltd.,  Vancouver,  B.C. 
Date  of  contract,  Feb.  24,  1936.  Amount  of 
contract,  $1,621.  The  "  B  "  Labour  Conditions 
were  embodied  in  this  contract. 

Overhauling  and  modifying  Fairchild  71 
Monoplane  629.  Name  of  contractors.  North- 
west Aero  Marine  Limited,  Winnipeg,  Man. 
Date  of  contract,  February  29,  1935.  Amount 
of  contract,  $4,649.00.  The  "  B  "  Labour  Con- 
ditions were  embodied  in  this  contract. 


Overhauling  and  modifying  Moth  60M  Air- 
craft 65.  Name  of  contractors,  MacDonald 
Bros.  Aircraft  Ltd.,  Ottawa,  Ont.  Date  of 
contract,  February  29,  1936.  Amount  of  con- 
tract, $2,477.60.  The  '' B  "  Labour  conditions 
were  embodied  in  this  contract. 

Overhauling  and  modifying  Moth  60M  Air- 
craft No.  105.  Name  of  contractors,  Mac- 
Donald  Bros.  Aircraft  Ltd.,  Ottawa,  Ont.  Date 
of  contract,  February  29,  1936.  Amount  of 
contract,  $2,603.88.  The  "  B  "  Labour  condi- 
tions were   embodied   in   this   contract. 

Overhauling  and  modifying  Moth  60M  Air- 
craft No.  161.  Name  of  contractors,  Mac- 
Donald  Bros,  Aircraft  Ltd.,  Ottawa,  Ont.  Date 
of  contract,  February  29,  1936.  Amount  of 
contract,  $2,107.80.  The  ''  B  "  Labour  Condi- 
tions were  embodied  in  this  contract. 

Overhauling  and  modifying  Moth  60M  Air- 
craft No,  153.  Name  of  contractors,  Mac- 
Donald  Bros.  Aircraft  Ltd.,  Ottawa,  Qnt.  Date 
of  contract,  February  29,  1936.  Amount  of 
contract,  $2,378.70.  The  "  B  "  Labour  Condi- 
tions were  embodied  in  this  contract. 

In  addition  to  the  foregoing,  the  Department 
of  National  Defence  awarded  the  following 
contracts  during  the  month  of  February,  1935, 
for  various  classes  of  manufactured  goods, 
which  contracts  included  in  all  cases  the  "  B  " 
Labour  Conditions  above  referred  to: — 


Goods  contracted  for 

Contractor 

Cloth  breeches,  without  stripe 
Cloth  breeches,  with  stripe.. . . 
Leather  niitts       

Woods  Mfg.  Co.,  Ottawa,  Ont. 
Woods  Mfg.  Co.,  Ottawa,  Ont. 
Bowmanville    Glove   &    Mitt 

Horse  rugs    

Co.,  Bowmanville,  Ont. 
Hugh     Carson     Co  ,     Ltd. 

Enamelware       

Ottawa,  Ont. 
General     Steel    Wares    Ltd  , 

Moleskin  pantaloons 

Montreal,  P.Q. 
Grant-Holden-Graham     Ltd  , 

Ottawa,  Ont. 
Grant-Holden-Graham    Ltd., 

Mackinaw  coats 

Ottawa,  Ont. 
Grant-Holden-Graham    Ltd  , 

Ottawa,  Ont. 

Ottawa,  Ont. 
Jay  Wolfe  Inc.,  Montreal.  P.Q, 
Colgate  Palmolive  Peet   Co  , 

Household  soap        

Overalls— combination 

Cotton  drawers  and  shirts 

Service  shirts 

Ltd.,  Toronto,  Ont. 
Canadian  Converters  Co.,  Ltd, 

Montreal,  P.Q. 
Mercury  Mills  Ltd.,  Hamilton, 

Ont.. 

Montreal,  P.Q. 
Grant-Holden-Graham    Ltd . , 

Shirt  drill 

Ottawa,  Ont. 
Dominion  Textile  Co.,  Ltd., 

Montreal,  P.Q. 
J,   R.   Shuttleworth  &   Sons, 

Peak    caps           .     .  . 

Hamilton,  Ont. 
Ottawa     Imperial    Cap    Co., 

Ottawa,  Ont. 
Dowsell    Lees    &  Co  ,  Ltd. 

Tent  pins                

Cartridges     

Haniilton,  Ont. 
Canadian      Industries      Ltd., 

Ankle  boots 

Montreal,  P.Q. 
J.  A.  &  M.  Cote,  Ltd.,  St. 

Leather  bandoliers 

Tent  flys 

Hyacinthe,  P.Q. 

J.  E.  Lortie  Co.,  Ltd.,  Mont- 
real, P.Q 

J.  J.  Turner  &  Sons  Ltd., 
Peterboro,  Ont. 

Dennisteel  Corporation  Ltd., 
London,  Ont. 
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Department  of  Public  Works 

Contracts  in   Group  "A"    {Construction, 
Remodelling,  etc.) 

Construction  of  repairs  to  wharf  at 
Cowichan  Bay,  B.C.  Name  of  contractors, 
Victoria  Pile  Driving  Co.,  Victoria,  B.C.  Date 
of  contract,  February  17,  1936,  4naount  of 
contract,  $4,326.00,  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

SI  12^ 
1  00 
0  90 
0  90 
0  90 
0  65 
0  40 

per  day 
8 

Pile  driver  engineer 

8 

8 

Boomman 

8 

9 

Fireman 

8 

Labourer.  ^ 

8 

N.B. — In  any  case  where,  by  agreement  or  current  practice  I 
the  working  hours  of  any  class  of  workmen  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  contract. 


Installation  of  a  belt  distributor  at  Postal 
Station  "A",  Toronto,  Ont.  Name  of  con- 
tractors, Mathews  Conveyor  Co.,  Ltd.,  Port 
Hope,  Ont.  Date  of  contract,  October  22, 
1935.  Amount  of  contract,  $5,475.00.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

»■       ~  — 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  60 
0  70 
0  80 

0  75 

1  00 

0  50 

1  00 

0  50 

1  55 
0  55 
0  75 
0  75 

per  day 
8 

8 

Carpenters  and  joiners 

8 

8 

Electricians 

8 

Labourers         .... 

8 

Teamster,  team  and  wagon 

Teamster       

8 
8 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8 
8 

8 

Millwright 

8 

Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 
of  labour 
not  more 

than 

Blacksmith 

per  horn- 
so  45 
0  30 
0  50 
0  40 

0  40 

1  00 
0  40 
0  45 
0  55 

0  30 

1  35 
0  35 
0  55 
0  45 
0  30 
0  55 
0  55 
0  40 
0  35 
0  65 

per  day 
8 

Boatmen               .       

8 

8 

Compressor  operator  .        ... 

8 

8 

Divers      

8 

8 

Driver,  horse  and  cart 

8 

8 

Drivers  

8 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8 
8 

8 

Hoist  operators — gasoline 

8 

Labourers                 

8 

8 

Pile  driver  runner            . .   . . 

8 

8 

Quarrymen             

8 

Structural  steel  workers 

8 

Construction  of  a  gun  shed  and  caretaker's 
quarters  addition  to  the  Armoury  at  Ganano- 
que,  Ontario.  Date  of  contract,  October  23, 
1935.  Amount  of  contract,  $11,795.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

0  45 
0  55 
0  80 
0  70 
0  80 
0  80 
0  55 
0  60 
0  65 
0  40 
0  60 
0  80 
0  40 
0  55 
0  65 
0  65 
0  35 
0  50 
0  65 

0  35 

1  40 
0  40 

per  day 
8 

8 

Stonemasons 

8 

8 

Brick  and  hollow  tile  layers 

8 
8 

Ornamental  iron  workers 

8 

Carpenters  and  joiners 

8 

Sheet  metal  workers 

8 

8 

Lathers,  metal 

8 

Plasterers                  ...         .... 

8 

8 

Painters  and  glaziers           

8 

8 

Electricians                   

8 

8 

Driver,  horse  and  cart 

8 

8 

Drivers 

8 

8 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  anyjclass  of.workers  are  less  than  48  per  week,  such 
lesser  hours'shall  not  be  exceeded  on  this  work. 


N.B. — Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  repairs  and  extension  to 
the  wharf  at  Sept  Isles,  Saguenay  Co.,  P.Q. 
Name  of  contractors,  Cie  de  Construction  de 
la  Cote  Nord  Ltee.,  Quebec,  P.Q.  Date  of 
contract,  February  4,  1936.  Amount  of  contract 
approximately  $56,597.50.  A  fair  wages  sche- 
dule was  inserted  in  the  contract  as  follows: — 


Construction  of  a  breakwater  at  Lac  la 
Biche,  Alta.  Name  of  contractor,  Mr.  Alex- 
ander Hamilton,  Lac  la  Biche,  Alberta.  Date 
of  contract,  January  28,  1936.  Amount  of 
contract,  approximately  $11,990.40.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters  and  joiners 

per  hour 

SO  75 
0  67^ 
0  45 
0  45 
0  75 
0  55 
0  45 
0  55 
0  50 

0  50 

1  50 

per  day 
8 

8 

Blacksmith's  helper 

8 

8 

Driver,  (team  and  wagon) 

8 

8 

8 

Powderman        .       .... 

8 

Motor  truck  driver 

8 

Timberman  or  cribman  using  inter- 
changeably such  tools  as  broad- 
axe,  x-cut  saw,  adze,  saw,  ham- 
mer, auger 

8 

Motor  truck  driver  with  truck 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  is  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  drill  hall  at  R.C.N. 
Barracks,  Esquimalt,  B.C.  Name  of  con- 
tractors, Parfitt  Bros.,  Ltd.,  Victor,  B.C.  Date 
of  contract,  February  10,  1936.  Amount  of 
contract,  $55,825  and  unit  prices  for  addi- 
tional work.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


1935.  Amount  of  contract,  $20,224  and  unit 
prices  for  additional  work.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 
of  labour 
not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  45 
0  55 
0  90 
0  80 
0  90 
0  80 
0  70 
0  70 
0  65 
0  40 
0  67i 
0  95 
0  70 
0  90 
0  65 
0  80 
0  75 
0  35 
0  50 
0  65 
0  35 
0  40 
0  421 
0  90 

per  day 
8 

8 

g 

8 

Brick  and  hollow  tilelayers 

8 
8 

8 

Carpenters  and  joiners      

g 

g 

Roofers ,  felt  and  gravel 

g 

8 

Marble  setters       

g 

8 

Plasterers          

g 

8 

Plumbers  and  steam  fitters    

g 

g 

Labourers    

g 

g 

Driver,  team  and  wagon    

g 

g 

Motor  truck  driver 

g 

g 

Tile  setters    

g 

Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 
of  labour 
not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  50 
0  60 
0  90 
0  80 

0  90 

1  00 
0  75 
0  70 
0  70 
0  50 
0  67^ 
0  95 
0  90 

0  60 
0  50 
0  50 
0  70 
0  90 
0  50 
0  65 
0  80 
0  75 
0  45 
0  85 

0  50 

1  50 

per  day 
8 

8 

Stonemasons              

8 

8 

Brick  and  hollow  tile  layers 

8 
8 

Ornamental  iron  workers  

0 

8 

Sheet  metal  workers 

8 

8 

Terrazzo  layers 

g 

Marble  setters                            .   ... 

g 

Tile  setters      

g 

Mastic  floor  layers: 

Rubbers    

8 

Spreaders                    

g 

Kettlemen 

8 

Lathers,  Metal               

8 

Plasterers  

8 

Plasterers'  helpers       

8 

g 

Plunibers  and  steam  fitters  

g 

g 

Labourers    .           

8 

Driver  team  and  wagon       

8 

g 

Motor  truck  driver  with  1-2  ton 
truck 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work 
ing  hours  of  any  class  of  workers  are  less  than  4g  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  public  building  at  Russell, 
Man.  Name  of  contractor,  Mr.  Samuel  Brown, 
Winnipeg,  Man.    Date  of  contract,  October  23, 


Construction  of  wharf  repairs  and  break- 
water extension  at  Quarantine  Station,  William 
Head,  Nanaimo  District,  B.C.  Name  of  con- 
tractors, W.  R.  Jaynes  &  Co.,  New  West- 
minster, B.C.  Date  of  contract,  January  24, 
1936.  Amount  of  contract,  approximately 
$9,298.10.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$1  00 
0  90 
0  45 
0  90 
0  90 
0  65 

per  day 
8 

Pile  driver  man 

8 
8 

Boomman       

8 

8 

Fireman    

8 

Construction  of  a  public  building  at  Rich- 
mond Hill,  Ontario.  Name  of  contractors, 
Anglin-Norcross  Ontario  Limited,  Toronto, 
Ont.  Date  of  contract,  February  3,  1936. 
Amount  of  contract,  $23,217  and  unit  prices 
for  additional  work.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

$0  60 
0  70 
0  90 
0  87§ 
0  90 
0  80 
0  80 
0  80 
0  75 
0  55 
0  75 

0  55 

1  10 
1  07i 
0  90 
0  70 
0  90 
0  60 
0  75 
0  85 

0  90 

1  00 
0  50 
0  80 

0  50 

1  55 
0  55 

per  day 
8 

Cement  finishers 

8 

8 

8 

Brick  and  hollow  tile  layers 

8 
8 

Ornamental  iron  workers 

8 
8 

Sheet  metal  workers          

8 

8 

Terrazzo  layers                     

8 

Terrazzo  layers'  helpers 

Marble  setters                

8 
8 

8 

Lathers,  metal — on  metal  furring . . . 
Lathers,  metal — on  wood  furring . . . 
Plasterers                                  

8 
8 
8 

8 

Painters  and  glaziers          

8 

8 

Plumbers  and  steam  fitters 

8 

8 

Labourers                 . .       

8 

8 

Teamster                          

8 

Motor  truck  driver  and  truck 

8 
8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Contracts  in   Group   " B"    (Interior  Fittings, 
etc.) 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Regina,  Sask.  Name  of 
contractors,  Regina  Sash  and  Door  Co.,  Ltd., 
Regina,  Sask.    Date  of  contract,  December  17, 

1935.  Amount  of  contract,  $750.  The  "B" 
Labour  Conditions  above  referred  to  were 
inserted  in  this  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Elkhorn,  Man.  Name 
of  contractors,  Interior  Hardwood  Co.,  Ltd., 
Kitchener,  Ont.    Date  of  contract,  January  27, 

1936.  Amount  of  contract,  $1,129.  The  "  B  " 
Labour  Conditions  were  inserted  in  this  con- 
tract. 

Alterations  and  additions  to  the  interior 
fittings  of  the  public  building  at  Vernon,  B.C. 
Name  of  contractors,  The  OflSce  Specialty 
Manufacturing  Co.,  Ltd.,  Newmarket,  Ont. 
Date  of  contract,  January  27,  1936.  Amount 
of  contract,  $2,440.  The  "  B  "  Labour  Condi- 
tions were  inserted  in  this  contract. 

Supply  and  installation  of  new  interior 
fittings  in  the  public  building  at  Trenton, 
Ont.  Name  of  contractors,  Canadian  Office 
and  School  Furniture,  Ltd.,  Preston,  Ont. 
Date  of  contract,  January  27,  1936.  Amount 
of  contract,  $1,497.  The  "  B  "  Labour  Condi- 
tions were  inserted  in  this  contract. 


Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Moncton,  N.B.  Name 
of  contractors,  Canadian  Office  &  School  Fur- 
niture Ltd.,  Preston,  Ont.  Date  of  contract, 
February  15,  1936.  Amount  of  contract,  $21,- 
435.  The  "  B "  Labour  Conditions  were  in- 
serted in  the  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  St.  Catharines,  Ont. 
Name  of  contractors,  Valley  City  Seating  Co., 
Ltd.,  Dundas,  Ont.  Date  of  contract,  Feb- 
ruary 17,  1936.  Amount  of  contract,  $1,961. 
The  "  B  "  Labour  Conditions  were  inserted  in 
this  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Guelph,  Ont.  Name  of 
contractors.  Tope  Construction  Co.,  Hamilton, 
Ont.  Date  of  contract,  January  31,  1936. 
Amount  of  contract,  $15,015.  The  "B" 
Labour  Conditions  were  inserted  in  this  con- 
tract. 

Post  Office  Department 

Contracts  in  Group  " B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
avi'urded  by  the  Post  Office  Department  during 
the  month  of  February,  1936,  for  various 
classes  of  manufactured  supplies,  which  con- 
tracts included  in  all  cases  the  "  B  "  Labour 
Conditions  above  referred  to: — 


Goods  contracted  for 

Contractor 

Making  metal  dating  stamps 
and  type,  brass  crown  seals, 

Pritchard- Andrews  Co. 
Ottawa,  Ont. 

Pritchard-Andrews  Co. 

Ottawa,  Ont. 
Workman  Uniform  Co. 

Montreal.  P.Q. 
Paton  Mfg.  Co.,  Ltd., 

real,  P.Q. 

Wilfrid    Rousseau,    Mo 
P.Q. 

Fred  W.  Carling,  Ottaw 
Machine   Works    Ltd., 

real,  P.Q. 
Pritchard-Andrews  Co. 

Ottawa,  Ont. 

Ltd.. 

Making  and  repairing  rubber 

stamps,  daters,  etc 

Making  and  suppljdng  Letter- 

Ltd.. 
Ltd., 

Making  and  suppljdng  Letter- 
Carriers'  uniforms 

Mont- 

Making  and  supplying  Letter- 

ntreal, 

Mail  bag  fittings 

i,  Ont. 

Stamping  machines,  etc 

Scales 

Mont- 
Ltd.. 

Railways  and  Canals 

Contract   in   Group  "A"   (Construction,  Re- 
modelling, etc.) 

Construction  of  alterations  to  the  floor  sys- 
tem of  the  Rockfield  Bascule  Bridge  over  the 
Lachine  Canal.  Name  of  contractors.  Domi- 
nion Bridge  Co.,  Ltd.,  Lachine,  P.Q.  Date  of 
contract,  February  24,  1936.  Amount  of  con- 
tract, $5,675.  A  fair  wages  schedule  was  in- 
serted in  the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  80 
0  70 
0  40 
0  45 

per  day 
8 

8 

Labourers                    . 

8 

8 

contracts    included    in    all    cases    the 
Labour  Conditions  above  referred  to: — 


B" 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Royal  Canadian   Mounted  Police 

Contracts  in  Group  " B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted 
Police  during  the  month  of  February,  1935,  for 
various  classes  of  manufactured  goods,  which 


Goods  contracted  for 

Packing  cases 

Scarlet  serge  cloth 

Miscellaneous  badges 

Fish  nets 

Electric  floor  machine,  brushes 
tank,  etc 

Cotton  sheets 

Hand  towels 

Combination  underwear. . . 

Electric  lamps 

Eiderdown  robes 

Socks 


Contractor 


Cameron  &  Co.,  Ottawa,  Ont. 

Paton  Mfg.  Co.,  Ltd.,  Mont- 
real, P. Q. 

The  J.  R.  Gaunt  &  Son,  Ltd., 
Montreal,  P.Q. 

John  Leckie  Ltd.,  Montreal, 
P.Q. 

The  Frank  P.  Lalonde  Ltd., 
Montreal,  P.Q. 

Grant-Holden-Graham    Ltd., 

Ottawa,  Ont. 
Caldwell    Linen    Mills    Ltd., 

Iroquois,  Ont. 
The  C.  TurnbuU  Co.,   Ltd., 

Gait,  Ont. 
Canadian    Westinghouse    Co., 

Ltd.,  Ottawa,  Ont. 
Woods  Mfg.  Co.,  Ltd.,  Ottawa, 

Ont. 
Mercury  Mills  Ltd.,  Hamilton, 

Ont. 


Co-operative    Industrial    Relations    Plan    at 
Consolidated  Smelters 

A  system  of  co-operative  working  relations 
under  which  the  ConsoHdated  Mining  and 
Smelting  Company  of  Canada  and  its  employ- 
ees operate  the  plants  and  mines  at  Trail 
and  Kimberly,  B.C.,  and  determine  wages  on 
the  basis  of  efficiency  of  the  workmen,  volume 
of  production  and  net  profits,  is  described  in  an 
article  by  H.  B.  Smith  in  a  recent  issue  of  the 
Western  Canada  Coal  Review. 

During  its  eighteen  years  of  existence,  it  is 
pointed  out  that  the  organization  plan  of  the 
company  has  become  broadened  until  the 
"  industrial  life  of  the  plants  come  more  or 
less  under  the  guidance  and  management  of 
the  central  control  body  known  as  the  Work- 
men's Co-operative  Committee,"  composed  of 
one  representative  from  each  of  the  depart- 
ments of  the  plant  elected  by  the  men  working 
in  that  department  and  the  general  manager. 

The  purpose  of  the  committee  is  "  to  operate 
the  plant  fairly  and  safely  for  both  company 
and  men;  to  try  to  correctly  interpret  the 
ideas  of  the  management  to  the  men  and  those 
of  the  men  to  the  management." 

Among  the  features  of  the  plan  is  what  is 
known  as  the  open  transfer  system  designed 
"  to  give  security  to  good  men,  and  to  protect 
them  from  possible  unfair  discharge."  Accord- 
ing to  the  article,  wages  are  worked  out  in  two 
ways.  "  Basic  wages  are  determined  by  local 
living  costs,  which  roughly,  are  the  local  cost 
of  food,  clothing  and  shelter  plus  a  little 
more.  Bonuses  are  based  upon  the  workman's 
efficiency,  the  volume  of  the  company's  pro- 
duction and  the  net  profits  of  operation." 


With  respect  to  the  working  period,  it  was 
explained  that  "  in  normal  times  the  eight 
hour  day  and  seven  day  week  was  the  rule, 
but  when  production  had  to  be  cut,  back  in 
1930,  a  new  arrangement  as  regards  hours  had 
to  be  effected.  At  first,  the  working  time  of 
single  men  was  reduced  to  50  per  cent  and  mar- 
ried men  to  75  per  cent.  Latterly  by  stages, 
single  men's  time  was  increased  until  they  were 
equal  to  the  married  men,  making  a  40-hour 
week  for  all  hands." 

Other  features  of  this  co-operative  relation- 
ship include:  safety  committees  for  the  con- 
servation of  health  and  the  prevention  of 
accidents;  medical  service  and  hospitalization 
for  employed  men  and  their  dependents; 
group  insurance;  and  an  assisted  home  build- 
ing program. 

The  company  employs  approximately  5,000 
men  and  is  engaged  in  the  mining  and  smelt- 
ing of  copper,  silver,  lead,  zinc,  etc. 


Reference  was  made  in  the  Labour  Gazette 
for  August,  1935,  page  714,  to  the  report  and 
recommendations  of  the  Home  Office  Depart- 
mental Committee  (Great  Britain)  which  had 
inquired  into  the  employment  of  women  and 
young  persons  on  the  two-shift  system.  Dur- 
ing its  committee  stage  in  the  House  of  Com- 
mons the  Bill  embodying  the  recommendatioas 
was  amended  whereby  application  to  employ 
women  and  young  persons  on  a  two-shift  sys- 
tem temporarily  could  be  dealt  with  by  the 
chief  inspector  of  factories,  or  by  any  superin- 
tending inspector,  provided  that  no  authoriza- 
tion given  by  the  inspectors  should  be  extended 
for  more  than  six  months. 
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RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF   WAGES 


A  SUMMARY  is  given  below  of  the  more 
important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the  Depart- 
ment. Such  agreements  are  summarized  each 
month  in  the  Labour  Gazette.  In  the  majority 
of  cases  the  agreements  are  signed  by  both 
the  employers  and  the  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of 
employment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
given,  with  other  information  of  general 
interest. 

Manufacturing:    Printing  and  Publishing 

Halifax,  N.S. — ^A  certain  newspaper 
publisher  and  the  international  printing 
Pressmen  and  Assistants'  Union,  Local  No. 
330 

The  agreement  covers  stereotypers  as  well  as 
printing  pressmen. 

Agrement  to  be  in  effect  from  January  1, 
1936  to  December  31,  1936. 

Only  union  members  to  be  employed,  if  avail- 
able, and  foremen  must  also  be  union  members. 

Hours:  8  per  day,  a  48  hour  week  for  both 
day  and  night  work. 

Overtime:  time  and  one  half;  Sundays  tand 
holidays,  double  time,  except  for  night  shifts 
which  begin  or  extend  into  Sunday  or  a  holi- 
day. 

Wage  rates  for  journeymen  pressmen  and 
stereotypers:  $24  per  week  for  day  work  and 
$25  for  night  work. 

Wage  rates  for  apprentices  from  $12  per  week 
during  first  year  to  $20  during  second  half  of 
fifth  year. 

Any  disputes  are  to  be  settled  by  conciliation 
and  arbitration. 

Edmonton,  Alberta. — Two  Daily  News- 
paper Publishers  and  the  International 
Printing  Pressmen  and  Assistants'  Union, 
Local  No.  255 

Agreement  to  be  in  effect  from  May  28,  1935, 
to  May  27,  1937,  except  that  the  wage  scale  may- 
be reconsidered  at  the  end  of  one  year  if  due 
notice  is  given. 

This  agreement  is  similar  to  theone  previously 
in  force  which  was  summarized  in  the  Labour 
Gazette,  March,  1934,  page  275,  and  the  renewal 
noted   in  the   June,   1934,   issue,   page   565. 

The  wage  rate  is  unchanged  at  85  cents  per 
hour  with  a  45  hour  week. 

Edmonton,  Alberta. — Certain  Job  Printing 
Offices  and  the  International  Printing 
Pressmen  and  Assistants'  Union,  Local  No. 
255 

Agreement  to  be  in  effect  from  May  16,  1935 
to  May  15,  1936. 


This  agreement  is  a  renewal  of  the  agreement 
previously  in  effect  which  was  summarized  in 
the  Labour  Gazette,  March,  1934,  page  275,  and 
the  renewal  noted  in  the  June,  1934,  issue, 
page  566. 

Wages  for  journeymen  pressmen  are  unchanged 
at  85  cents  per  hour  for  day  work  and  90  cents 
for  night  work,  with  a  44  hour  week  for  day 
work  and  a  42  hour  week  for  night  work. 

Calgary,  Alberta. — A  certain  Daily  News- 
paper Publisher  and  the  Canadian  Printers' 
Union,  Local  No.  1. 

Agreement  to  be  in  effect  from  February 
10,  1935,  to  July  7,  1938. 

This  agreement  is  similar  to  the  one  made 
with  another  newspaper  publisher,  which  was 
noted  in  the  Labour  Gazette,  December,  1935, 
page  1154,  with  the  exception  of  the  wage 
scale. 

Wages  per  hour  for  journeymen  compositors: 
75  cents  per  hour  for  both  day  and  night  work 
until  August  1,  1935,  and  85  cents  thereafter. 
Hours  are  45  per  week. 

(A  dispute  occurred  in  this  establishment  on 
January  10,  1935,  following  a  decrease  in  wages 
from  85  cents  per  hour  to  75  cents,  the  workers 
involved  being  replaced.) 

Construction:  Buildings  and  Structures 

Calgary,  Alberta. — Calgary  Assocl\tion  of 
Sanitary  and  Heating  Engineers  and  the 
United  Assoclation  of  Plumbers  and  Steam- 
fitters,  Local  No.  496 

Agreement  to  be  in  effect  from  November, 
1935,  to  March  31,  1937,  and  thereafter  from 
year   to  year  until  notice. 

Only  union  members  to  be  employed  and 
union  members  are  to  work  only  for  members 
of   the   employers'   association. 

Hours:  8  per  day,  5  days  per  week,  a  40 
hour  week. 

Overtime:  time  and  one  half  until  midnight; 
after  midnight  double  time;  Saturday  afternoons 
from  noon  to  5  p.m.,  time  and  one  half.  If 
required  for  jobbing  work  and  emergency  work 
on  Saturday  mornings,  it  will  be  done  at  single 
time.  Work  on  Saturdays  not  otherwise  provid- 
ed for,  M'ork  on  Sundays  and  six  specified 
holidays,  double  time. 

Journeymen  sent  to  work  out  of  the  city 
to  have  fare  and  travelling  time  paid,  and  one 
journeyman  plumber  and  one  journeyman  steam- 
fitter  on  each  such  job  to  have  his  board  paid 
by  the  employer. 

Minimum  wages  for  journeymen  plumbers  and 
steamfitters:  90  cents  per  hour  until  April  30, 
1936  and  95  cents  from  May  1,  1936.  (The 
90  cent  per  hour  rate  was  established  by  verbal 
agreement  September  19,  1934  and  has  been  in 
effect  since  that  date.) 

Each  shop  allowed  one  plumber's  apprentice 
only.  Apprentices  to  serve  five  years.  No 
steamfitter   allowed  more   than  one  helper. 

Any  dispute  which  cannot  be  adjusted  by 
the  union  to  be  referred  to  a  Joint  Conference 
Board. 


March,  1936 


THE  LABOUR  GAZETTE 


273 


Collective   Labour   Agreements   Extension 
Act  of  Quebec 

The  following  agreements  and  amendments 
to  agreements  in  the  Province  of  Quebec  have 
recently  been  made  obligatory  by  Orders  in 
Council  and  the  terms  so  made  obligatory 
are  summarized  in  the  article  beginning  on 
this  page: — 

Building  Trades,  Sherbrooke 


Sheet  Metal  Workers,  Montreal 

Barbers,  St.  Hyacinthe,  Drummondville  and 
Granby    (Amendment) 

Millinery  Workers,  Montreal  (Amendment) 

Bakers  and  Salesmen,  Three  Rivers  (Amend- 
ment) 

Men's  Clothing  Workers,  Province  of  Quebec 
(Amendments) 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  Further  Applications 


RECENT  proceedings  under  the  Collective 
Labour  Agreements  Act  of  Quebec 
include  the  extension  to  all  employees  and 
employers  in  the  same  industry  or  business 
and  in  the  same  district,  by  Orders  in  Council, 
of  two  agreements  which  are  summarized 
below,  and  of  amendments  and  corrections 
to  six  other  agreements,  also  noted  below. 
Notices  of  applications  for  changes  in 
agreements  already  in  effect  under  Orders  in 
Council  appeared  in  the  Quebec  Official 
Gazette  as  follows:  building  trades,  Montreal, 
bread  salesmen,  Quebec,  and  longshoremen 
(inland  navigation)  Montreal  in  the  issue  of 
Februarj^  1,  and  bakers,  Montreal,  in  the 
issue  of  February  8.  Notices  of  application 
for  the  extension  of  an  agreement  affecting 
stone-cutters  (other  than  granite  and  marble 
cutters)  throughout  the  Province  was  publish- 
ed in  the  issue  of  February  1,  and  a  correction 
to  it  in  the  issue  of  February  8,  of  an 
agreement  affecting  plumbers  at  Hull  in  the 
issue  of  February  22,  and  of  an  agreement 
affecting  printing  trades  at  Montreal  in  the 
issue  of  February  29.  A  correction  to  the 
request  for  the  extension  of  the  building 
trades  agreement  in  Sherbrooke  was  published 
in  the  issue  of  February  1. 

The  text  of  the  Collective  Labour  Agree- 
ment Extension  Act,  Quebec,  was  printed  in  the 
Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in 
the  issue  of  June,  1935,  page  526.  Under  this 
Act  applications  may  be  made  to  the  provin- 
cial Minister  of  Labour  by  either  party  to  a 
collective  agreement  made  between,  on  the 
one  hand,  one  or  more  associations  of  bona 
fide  employees,  and,  on  the  other  hand,  em- 
ployers or  one  or  more  associations  of  em- 
ployers, to  have  those  terms  of  such  agreement 
which  concern  rates  of  wages,  hours  of  labour 
and  apprenticeship  made  obhgatory  on  all 
employees  and  employers  in  the  same  trade, 
industry  or  business  within  the  territorial  juris- 
diction determined  by  the  agreement.  The 
application  is  then  printed  in  the  Quebec 
Official    Gazette^    and    during    the    following 


thirty  days,  objections  may  be  made  to  the 
Minister  of  Labour.  After  this  delay,  if  the 
Minister  of  Labour  deems  that  the  provisions 
of  the  agreement  "have  acquired  a  prepon- 
derant significance  and  importance"  that 
would  make  the  establishment  of  these  condi- 
tions advisable,  an  Order  in  Council  may  be 
passed  making  the  terms  obligatory  on  all 
employees  and  employers  in  the  trade,  in- 
dustry or  business  in  the  territory  included  in 
the  agreement  from  the  date  of  the  publica- 
tion of  the  Order  in  Council  in  the  Quebec 
Official  Gazette  and  for  the  duration  of  the 
agreement.  The  provisions  of  an  agreement 
thus  made  obligatory  govern  all  individual 
labour  contracts  in  the  trade,  industry  or  busi- 
ness and  district,  except  that  those  individual 
contracts  which  are  to  the  advantage  of  the 
employee  will  have  effect  unless  expressly  pro^ 
hibited  in  the  agreement  which  has  been  ap- 
proved by  Order  in  Council.  The  applications 
for  extension  of  agreements  have  been  noted' 
and  the  conditions  of  the  various  agreements 
made  obligatory  by  Orders  in  Council  have 
been  given  in  the  Labour  Gazette  beginning 
in  the  issue  of  June,  1934.  Beginning  with 
the  issue  of  the  Labour  Gazette  for  July,  1935, 
the  terms  of  agreements  have  been  sum- 
marized instead  of  being  printed  in  full. 

Building  Trades,  Sherbrooke  and  District. 
— An  Order  in  Council,  approved  February  7, 
and  published  in  the  Quebec  Official  Gazette, 
February  8,  makes  obligatory  the  terms  of  an 
agreement  between  I'Association  des  Etitrepre- 
neurs  en  Construction  de  Sherbrooke  (the 
Association  of  Building  Contractors  of  Sher- 
brooke), I'Association  des  Maitres-Plombiers 
et  Mecaniciens  en  Tuyauterie  de  Sherbrooke 
(the  Association  of  Master  Plumbers  and 
Steamfitters  of  Sherbrooke)  and  Le  Conseil 
Central  des  Syndicats  Catholiques  Nationaux 
de  Sherbrooke,  Inc.  (The  Central  Council 
of  National  Catholic  Union®  of  Sherbrooke, 
Inc.). 

The  territorial  jurisdiction  comprises  the 
counties     of     Sherbrooke,     Richmond,     Wolfe, 
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Compton,       Frontenac,       Stanstead,       Shefford, 
Brome   and   Missisquoi. 

The  agreement  is  in  effect  from  February  8, 
1936,  to  April  30,  1937,  and  thereafter  from 
year  to  year  until  either  party  gives  notice  of 
change. 

Wages  per  hour  in  the  city  of  Sherbrooke 
and  within  five  miles  of  its  limits  and  in  muni- 
cipalities of  a  population  of  5,000  or  more  and 
also  in  municipalities  of  a  population  of  lees 
than  5,000  for  a  general  contract  of  more  than 
$10,000:  bricklayers,  plasterers  and  masons — 
contractors  (personal  services)  70  _  cents,  jour- 
neymen 60  cents;  carpenters  and  joiners — con- 
tractors (personal  services)  60  cents,  journey- 
men 50  cents,  apprentices  from  30  cents  during 
first  year  to  45  cents  during  fourth  year;  pain- 
ters and  paperhangers — contractors  (personal 
services)  60  cents,  journeymen  50  cents; 
painters — contractors  (personal  services)  55 
cents,  journeymen  45  cents,  apprentices  from 
25  cents  during  first  year  to  40  cents  during 
fourth  year;  plumbers  and  steamfitters — con- 
tractors (personal  services)  75  cents,  journey- 
men 50  cents,  junior  journeymen  35  cents  for 
first  six  months  and  40  cents  for  second  six- 
months,  apprentices  from  15  cents  during  first 
year  to  30  cents  during  fourth  year;  tinsmiths 
and  roofers — contractors  (personal  services)  75 
cents,  journeymen  50  cents;  electricians — con- 
tractors (personal  services)  85  cents,  journey- 
men 50  cents,  apprentices  from  15  cents  during 
first  year  to  30  cents  during  fourth  year;  sta- 
tionary enginemen  and  mechanics  60  cents  per 
hour  or  $30  per  week;  firemen  45  cents,  me- 
tallic framing  erectors  50  cents,  labourers  30 
cents.  For  plumbers  and  steamfitters  and  tin- 
smith roofers,  all  work  on  Sundays  and  holidays, 
time  and  one  half.  For  work  done  by  these 
trades  away  from  the  place  of  residence  of  the 
tradesman,  travelling  expenses  and  board  to 
be   paid   by  employer. 

Wages  per  hour  in  the  rest  of  the  territorial 
jurisdiction  on  contracts  of  less  than  $10,000: 
bricklayers,  plasterers  and  masons — contrac- 
tors (personal  services)  60  cents,  journeymen 
50  cents;  carpenters  and  joiners — contractors 
(personal  services)  50  cents,  journeymen  40 
cents,  apprentices  from  20  cents  during  first 
year  to  35  cents  during  fourth  year;  painters 
and  paperhangers — contractors  (personal  ser- 
vices) 50  cents,  journeymen  40  cents;  painters 
— contractors  (personal  services)  45  cents, 
journeymen  35  cents,  apprentices  from  20  cents 
during  first  year  to  32  cents  during  fourth 
year;  tinsmiths  and  roofers — contractors  (per- 
sonal services)  60  cents,  journeymen  40  cents; 
plumbers  and  steamfitters — contractors  (per- 
sonal services)  60  cents,  journeymen  40  cents, 
junior  journeymen  30  cents  during  first  six 
months  and  32  cents  during  second  six  months, 
apprentices  from  10  cents  per  hour  during 
first  year  to  25  cents  during  fourth  year;  elec- 
tricians— contractors  (personal  services)  70 
cents,  journeymen  40  cents,  apprentices  from 
10  cents  per  hour  during  first  year  to  25  cents 
during  fourth  year,   labourers  25  cents. 

Journeymen  who,  due  to  advanced  age  or 
infirmity,  are  unable  to  give  the  service  of  a 
competent  worker  may  have  their  case  referred 
to  the  Board  of  Examiners  of  the  Joint  Com- 
mittee of  the  trade  who  may  revise  the  wage 
rate   for  such  journeymen. 

Maintenance  men  employed  in  churches, 
chapels  or  buildings  used  as  churches  or 
chapels,  seminaries,  universities,  colleges,  con- 
orphan  asylums,  asylums,  refuges,  charity 
vents,  monasteries,  public  or  private  hospitals, 
workrooms,  to  be  paid  the  following  minimum 
wage   rates:    in   municipalities   of   a   population 


of  5,000  or  more,  skilled  workmen  $18  per 
week,  labourers  $12.  If  the  employee  rooms 
or  "boards  in  the  establishment,  the  employer 
may  charge  a  maximum  of  $3  per  month  per 
room  and  25  cents  per  meal. 

One  apprentice  allowed  to  each  five  journey- 
men or  fraction  of  five,  in  the  bricklayer,  plas- 
terer, mason,  carpenter,  joiner  and  painter 
trades.  In  the  plumber  and  steamfitter  trade, 
one  apprentice  allowed  to  each  journeyman  or 
junior  journeyman;  one  junior  journeyman 
allowed   to   two   journeymen. 

Apprenticeship  to  be  48  months'  work  under 
a  contractor  approved  by  the  Joint  Commit- 
tee; however  when  an  apprentice  attends  a 
special  course  in  an  industrial  school,  the 
months  at  the  school  to  be  deducted  from  the 
apprenticeship  period,  provided  that  the 
studies  be  done  jointly  with  the  work. 

Building  contracts  signed  before  this  Order 
in  Council  approved  are  not  subject  to  its 
provisions,  unle&s  such  provisions  were  included 
in  the  previous  agreement  which  was  also  ap- 
proved by  Order  in  Council. 

Sheet  Metal  Workers,  Montreal  and 
District. — An  Order  in  Council,  approved 
February  14  and  published  in  the  Quebec 
Official  Gazette,  February  15,  makes  obliga- 
tory the  terms  of  an  agreement  between  cer- 
tain sheet  metal  firms  of  Montreal  and  the 
Montreal  Sheet  Metal  Workers'  Union. 

The  territorial  jurisdiction  comprises  the 
Island  of  Montreal,  Bizard  Island  and  the 
counties  of  I'Assomption,  Terrebonne,  Laval, 
Two  Mountains,  Argenteuil,  Vaudreuil,  Sou- 
langes,  Beauharnois,  Chateauguay,  Laprairie, 
Chambly  and  Vercheres.  (The  application  for 
extension  of  this  agreement  included  the  whole 
Province  in  the  jurisdiction,  but  following 
objections   it   was   restricted   to    this   district.) 

The  agreement  is  in  effect  from  February  15, 
1936,  to  March  31,  1936. 

The  industrial  jurisdiction  exempts  the 
manufacture,  on  a  quantity  production  basis, 
when  not  of  a  competitive  nature,  of  galvan- 
ized range  boilers,  milk  cans,  drinking  pails, 
first-aid  boxes,  towel  boxes,  refrigerators, 
water  coolers,  shipping  containers  of  ten  gallon 
capacity  and  less,  tin  and  galvanized  wares. 
The  aircraft  industry  was  also  excluded  after 
objections  had   been  made. 

Hours:    8   per   day,   44   per  week. 

Overtime:    time  and  one  quarter. 

Minimum  wages  per  hour:  sheet  metal 
workers  (skilled  mechanics)  60  cents,  assem- 
blers 45  cents,  machine  operator  45  cents,  sheet 
metal  helper  35  cents.  Workmen  incapacitated 
by  age  or  infirmity  may  be  employed  at  a 
lower  wage  rate  but  not  more  than  one  such 
man  to  every  ten  regular  men  may  be  em- 
ployed. No  employee  may  have  his  wage  rate 
reduced  as  a  result  of  this  agreement  coming 
into  effect. 

All  contracts  entered  into  by  the  employers 
with  general  contractors,  private  owners  or 
otherwise  before  the  passing  of  this  Order  in 
Council  are  exempt. 

Apprentices  to  serve  four  years.  One  ap- 
prentice allowed  to  every  five  sheet  metal 
workers  (skilled  mechanics)  in  each  shop.  No 
wage    rates    are    stipulated    for    apprentices. 

Barbers  and  Hairdressers,  Saint  Hyacinthe 
and  Drummondville. — An  Order  in  Council, 
approved  February  7,  and  published  in  the 
Quebec  Official  Gazette  February  8.  amends 
the  original  Order  in  Council    for    this    trade 


March.  1936 


THE  LABOUR  GAZETTE 


275 


(Labour  Gazette,  July,  1935,  page  631  and 
amendment  in  October  issue  page  954)  by 
including  in  the  territorial  jurisdiction  the 
town  of  Granby  and  the  area  within  2  miles 
of  its  limits  and  providing  that  in  this  new 
locality  barber  shops  may  be  kept  open  one 
hour  later  on  Saturdays  than  in  the  other 
two  towns  and  that  in  Granby  the  hours  for 
hairdressers  be  the  same  as  for  barbers. 

Millinery  Workers,  Montreal. — An  Order 
in  Council  approved  February  7,  and  published 
in  the  Quebec  Official  Gazette  February  8, 
amends  the  original  Order  in  Council  for  this 
industry  (Labour  Gazette,  August,  1935,  page 
732),  by  extending  the  period  of  the  agreement 
to  February  15,  1937  with  a  provision  that  on 
or  about  January  15,  1937,  the  joint  committee 
meet  and  discuss  the  question  of  renewing  the 
agreement. 

Bakers  and  Bakery  Salesmen,  Three 
Rivers. — An  Order  in  Council,  approved  Feb- 
ruary 7,  and  published  in  the  Quebec  Official 
Gazette  February  8,  amends  the  original  Order 
in  Council  for  these  workers  (Labour  Gazette, 
February  1935,  page  148,  with  amendments  in 
May  issue  page  426,  October  issue  page  954  and 
January  1936  issue  page  89)  by  extending  the 
period  during  which  the  wage  rate  for  bakery 
salesmen  is  $9  plus  a  commission  of  7  per  cent 
on  money  collected,  from  November  30,  1935 
to  November  30,  1936. 

Men's,  Boys'  and  Juveniles'  Clothing, 
Province  of  Quebec. — An  Order  in  Council, 
approved  February  12  and  published  in  the 
Quebec  Official  Gazette,  February  15,  amends 
the  original  Order  in  Council  for  this  industry 
(Labour  Gazette,  March,  1935,  page  238,  with 
amendments  in  April  issue  page  323,  August, 
page  733,  November  page  1064  and  February 
1936,  page  200)  by  the  limiting  of  the  pro- 
portion of  apprentices  allowed  as  follows:  in 
Zone  I  the  numbeir  of  apprentices  in  a  factoay 
may  not  exceed  7^  per  cent  of  the  total  number 
of  employees  of  that  factory,  in  Zone  IE  not 
more  than  20  per  cent  and  in  Zone  III  not 
more  than  25  per  cent.  In  establishments 
where  a  higher  percentage  is  presently  em- 
ployed, the  manufacturer  is  to  provide  for  the 
gradual  promotion  of  such  apprentices  in  order 
to  eventually  bring  the  proportion  down  to 
the  percentage  allowed.  In  Zones  II  and  III, 
if  sufficient  qualified  workers  cannot  be  secured, 
the  joint  committee  may  give  a  special  permit 
to  employ  an  increased  proportion  of  ap- 
prentices but  such  additional  number  may  not 
exceed  10  per  cent  of  the  total  number  of  em- 
ployees in  the  factory.  Basting  pullers  are  not 
included  in  the  percentages  mentioned.  It  is 
also  provided  that,  except  for  just  causes,  no 
employer  may  discharge  or  suspend  a  quahfied 
worker  or  apprentice  to  replace  such  worker 
with  an  apprentice  of  less  experience  or  lower 
standing. 


A  further  Order  in  Council,  approved  Feb- 
ruary 20,  and  published  in  the  Quebec  Official 
Gazette  February  22,  makes  a  correction  in  the 
wording  of  the  February  12  Order  in  Council 
but  this  does  not  affect  the  summary  here  given. 

Cloak  and  Suit  Makers,  Province  of  Que- 
bec.— A  correction  to  the  Order  in  Council  for 
these  trades  (Labour  G.-^ette  December  1935, 
page  1156)  was  published  in  the  Quebec  Official 
Gazette,  February  1,  making  a  change  in  the 
wording  of  one  clause  which  does  not  affect  the 
summary  as  given  in  the  Labour  Gazette. 

Building  Trades,  Lake  St.  John  District. — 
A  correction  to  the  Order  in  Council  for  these 
trades  (Labour  Gazette,  January  page  88) 
changes  the  clause  concerning  workmen  sent 
to  work  out  of  their  own  localities  to  provide 
that  the  employer  pay  travelling  expenses  and 
board.  (The  original  version  stated  that  these 
expenses  be  paid  only  if  the  workmen  were 
sent  for  less  than  week,  but  "less  than  a 
week  "  is  omitted  in  the  corrected  version.) 


Business  Conditions  in  Canada  in  1935 

The  trend"  of  economic  conditions  was 
irregularly  upward  during  the  calendar  year 
1935,  according  to  a  summary  by  the 
Dominion  Bureau  of  Statistics.  Many  read- 
justments are  still  necessary,  and  Canadians 
have  difficult  problems  to  face  but  on  the 
whole  constructive  factors  dominate  the  situa- 
tion. Dominion  Government  bonds  sold 
during  the  greater  part  of  the  year  at  prices 
affording  exceedingly  low  yields  to  the  pur- 
chaser, cheap  money  being  a  potent  influence 
for  recovery.  The  deposit  liabilities  of  the 
banks  increased  since  the  summer  of  1934, 
the  security  holdings  and  readily  available 
assets  reached   abnormally  high   levels. 

Industrial  production  in  the  United  States 
and  Great  Britain,  with  which  Canada  has 
close  trading  relations,  recorded  gains  over 
1934.  The  volume  of  Canadian  crops,  despite 
the  decline  in  the  wheat  harvest,  was  greater 
than  in  the  preceding  year.  The  activity  of 
the  industries  producing  materials  for  the 
expansion  of  plant  and  equipment  was  con- 
siderably accelerated  in  1935.  This  suggests 
that  many  enterprises  are  preparing  for 
greater  operations  in  the  near  future. 

The  production  of  manufacturing  plants, 
according  to  the  official  index,  was  appreciably 
in  advance  of  the  preceding  year,  while  the 
gain  in  employment  was  more  than  7  per 
cent.  The  iron  and  steel  and  other  indus- 
tries engaged  in  the  production  of  industrial 
equipment  showed  marked  gains.  The  food 
and  textile  industries  producing  consumers' 
goods  were  also  active.  The  automobile  in- 
dustry took  on  a  new  lease  of  life  in  1935, 
the  gain  in  output  being  about  30  per  cent, 
and  the  oil  industry  reported  further  progress. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  FEBRUARY,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


THE  movement  in  prices  during  the  month 
was  slight.  Both  the  weekly  family  bud- 
get in  terms  of  retail  prices  and  the  Dominion 
Bureau  of  Statistics  index  number  of  wholesale 
prices  on  a  weekly  basis  were,  however,  some- 
what lower  week  by  week  than  in  the  previous 
month. 

In  retail  prices  the  cost  per  week  of  a  list  of 
twenty-nine  staple  foods  for  an  average  family 
of  five  in  terms  of  the  average  retail  prices  in 
sixty-nine  cities  was  $8.07  at  the  beginning  of 
Febniary  as  compared  with  $8.17  for  Januar}^; 
$7.59  for  February,  1935;  $6.67  for  March,  1933 
(the  low  point  in  recent  years);  $11.83  for 
February,  1930;  $10.61  for  February,  1922; 
$16.92  for  June,  1920  (the  post-war  peak) ;  and 
$7.75  for  February,  1914.  Eggs  were  substan- 
tially lower  in  price  in  February  than  in  the 
previous  month  but  other  changes  were  of  a 
minor  nature,  the  most  important  being  de- 
creases in  butter,  lard  and  sugar,  and  advances 
in  meats,  flour  and  potatoes.  Of  the  twenty- 
nine  items  in  the  budget  thirteen  were  lower, 
ten  higher  and  six  unchanged.  Including  the 
cost  of  fuel  and  rent  with  that  of  foods  the 
total  budget  was  $16.58  at  the  beginning  of 
February;  S16.68  for  January;  $16.06  for  Febru- 
ary, 1935;  $15.41  for  June,  1933  (the  low  point 
in  recent  years);  $22.12  for  February,  1930; 
$21.07  for  February,  1922;  $26.92  for  July,  1920 
(the  post-war  peak) ;  and  $14.54  for  February, 
1914. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
and  based  upon  prices  in  1926  as  100  was  72.5 
for  the  week  ended  Februar}'-  28;  72.6  for  the 
previous  week;  72.7  for  the  week  ended  Janu- 
ary 31,  and  72.3  for  the  week  ended  March  1, 
1935.  On  a  monthly  basis  this  index  was  72.9 
for  January,  1936;  71.9  for  February,  1935; 
63.5  for  February,  1933  (the  low  point  in  recent 
years);  93.9  for  February,  1930;  102.2  for 
February,  1926;  98.3  for  February,  1922;  164.3 
for  May,  1920  (the  post-war  peak) ;  and  64.8 
for  February,  1914.  In  textiles  raw  silk  and  raw 
cotton  were  lower  as  was  also  live  stock  in  the 
animal  products  group.  Copper  was  the  only 
basic  commodity  of  importance  to  show  ad- 
vance. Wheat,  rubber,  coffee,  tin,  zinc,  and 
silver  were  little  changed. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  February  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine   cities  throughout   Canada. 


All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau  of 
Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by  vari- 
ous authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of 
Manitoba,  and  soft  coal  and  wood  in  the  west- 
ern provinces,  while  no  allowance  is  made  for 
the  quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the  mini- 
mum cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

{.Continued  on  page  28 Jf.) 


March,  193G 


THE  LABOUR  GAZETTE 


277 


COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL,  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 


Beef,  sirloin. . . 

Beef,  shoulder, 

Veal,  shoulder, 

Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,  break- 
fast  

Lard,  pure 

Eggs,  fresh 

Eggs,  storage. . 

Milk 

Butter,  dairy.. 

Butter,  cream- 
ery  

Cheese,  old 

Cheese,  new... 

Bread 

Flour,  family.. 

Rolled  Oats... 

Rice 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

Prunes,     med- 


Sugar,  granula- 
ted  

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


All  Foods. 


Starch, laundry 


Coal,  anthra- 
cite  

Coal,  bitumin- 
ous  

Wood,  hard 

Wood,  soft 

Coal  oil 


Fuel  and 
light. . . . 


Bent. 


ttTotals. 


Quan- 
tity 


2  lbs 
2   " 
1   " 
1   " 

1  " 

2  " 

1   " 


1  doz 
1   " 
6  qts 


4   « 
2   " 


I  bag 
Keqt. 


lb. 


Ke  ton 
Igal. 


imo. 


(t) 
1900 


27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
250 
18-0 
10-4 


9-9 
11-5 

21 

10-0 
8-2 
8-7 
8-6 

24-1 
•7 


39-5 

3M 
32-5 
22-6 
24-0 


$ 
1  50 


2-37 


$ 
9-37 


(t) 
1905 


30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-G 
49-4 

27-7 
17-6 
15-7 
58-5 
280 
19-5 
10-6 

9-4 

7-7 
9-6 


28-0 

•7 


$ 
5-96 


c 
3-0 


45-2 

32  3 
35-3 
25-5 
24-5 


$ 
1-63 


$ 
10-50 


1910 


37-6 

26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10-8 

11-5 


24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 


$ 
6-95 


c. 
3-1 


48-1 

350 

38-8 
29-4 
24-4 


$ 
1  76 


$ 
405 


13-79 


1913 


24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
320 
22-0 
11-4 

12-4 

12-0 

11- 

23-6 
110 
8-9 
9-3 
9-4 
36-0 


550 

38-7 
42-5 
30-6 
23-7 


$ 
1  91 


$ 
4  75 


14  03 


Feb. 
1914 


c. 

48-0 
32-6 
17-0 
20-8 
21-9 
34-6 

26-0 
37-4 
42-6 
35-4 
55-2 
61-4 

35-3 
21-8 
19-6 
63-0 
32-0 
21-0 
11-6 

11-8 

12-6 

12-0 

22-4 
10-6 
9-0 
9-1 
9-4 
40-0 
•7 

$ 
7-75 


c. 

3-2 


53- 

39-0 
41-9 
31-6 
23-4 


S 
1-90 


•86 


$ 
14-54 


Feb. 
1918 


65-2 
46-4 
25-7 
31-9 
34-1 
63-2 

45-6 
67-4 
63-8 
49-0 
71-4 
95-4 


20-5 
17-2 


$ 
13-54 


c. 

4-6 


74-1 

58-3 
64-8 
49-4 
25-8 

$ 
3-73 


S 
4  49 


$ 
19-80 


Feb 
1920 


73-2 
47-6 
25-9 
33-1 
37-0 
70-6 

52-2 
78-4 
83-9 
63-5 
91-2 
131-8 

73-9 
40-7 
38-0 
136-5 
76-0 
40-5 
31-6 


27 
28-0 


$ 
15  77 


c. 

4-7 


90-1 

65-9 
76-5 
58 
32-4 


$ 
3-34 


5  66 


24  71 


Feb. 
1922 


55-4 
31-4 
18-8 
26-2 
27-5 
51-6 

39-3 
41-6 
56-2 

47-7 
78-8 
77-0 

44-7 
31-9 
28-7 
105-0 
47-9 
27-5 
19-2 

17-0 

21-7 

18-5 

35-2 
16-6 
13-6 
15-0 
13-5 
63-3 
1-0 

$ 
19  61 


c. 

4-2 


109-0 

70-5 
79-6 
57-9 
31-7 

$~ 
3  49 


$ 
6-93 


$ 
21  07 


Feb. 
1926 


57-2 
31-2 
19-2 
29-5 
291 
54-0 

41-7 
49-4 
50-5 
41-5 
73-8 


49-8 
§32-9 
§32-9 
114-0 
54-0 
29-0 
§21-8 

16-0 

20-0 

15-8 

31-6 
15-0 
§17-9 
§17-9 
15-3 
97-4 
1-0 


$ 
11  50 


c. 

4-1 


118-3 

66-2 
76-5 
56-2 
300 


S 
3  47 


$ 
6-86 


31-87 


Feb. 
1928 


67-0 
39-2 
22-4 
29-8 
25-3 
50-6 

36-8 
43-8 
51-8 
44-2 
73-8 
84-6 


19-4 

13-4 

32-4 
15-0 
§18-0 
§18-0 
15-2 
54-2 
1-0 


$ 
11  03 


c. 
4-1 


102-8 

63-8 
75-4 
56-2 
31-2 


$ 
3-29 


6-89 


$ 
21-25 


Feb. 
1929 


69-8 
43-4 
24-3 
30-5 
27-5 
53-0 

37-8 
45-0 
49-7 
41-4 
75-0 
88-0 

48-3 
§33-8 
§33-8 
115-5 
§49-0 

31-5 
§21-0 

22-2 

20-8 

13-6 

30-4 
14-2 
§17-7 
§17-7 
15-2 
43-9 
1-0 

$ 
11  15 


c. 
4-1 


102-2 

63-1 
75-8 
55-2 
31-1 

$ 
3  27 


Feb.  Feb. 
1930    1931 


72-6 
46-2 
25-1 
31-3 
30-1 
54-8 

39-6 
42-8 
59-7 
51-8 
77-4 
84-6 

46-4 
§32-6 
§32-6 
117-0 
§52-0 

31-5 
§20-4 


28-8 

13-8 

§17-5 

§17-5 

14-9 

83-5 

1-0 

$ 
11  83 


c. 
4-0 


101-2 

63-1 

76-5 
54-4 
31-1 

$ 
3  26 


62-4 
37-0 
21-6 
27-2 
25-2 
52-6 

37-1 
40-2 
35-1 

27-4 
72-0 
67-0 

37-7 


14-2 
19-3 
12-2 


$ 
9  44 


c. 

4-0 


101-4 

62-4 
75-4 
54-3 
30-7 


$ 
3  24 


7-06 


$ 
19  78 


Feb. 
1933 


41-0 
22-0 
12-2 
17-3 
12-2 
27-0 

17-4 
23-6 
28-8 
22-5 
56-4 
44-6 


25-7 
§19-4 
§19-4 

84-0 
§26-0 

23-0 
§16-0 

7-6 

15-1 

10-6 


11-2 
§10-6 
§10-6 
10-1 
31-6 
•9 


$ 
6-70 


c. 
3-8 


96-2 

58-9 
62-3 
47-0 
26-8 


$ 
2  91 


$ 
5  97 


$ 
15-61 


Feb. 
1934 


41-8 
22-8 
12-5 
19-9 
19-4 
34-8 

24-4 
27-2 
35-3 
28-4 
58-2 
51-4 

29-7 
§20-1 
§20-1 

87-0 
§31-0 

25-0 
§16-2 

8-8 

15-5 

12-5 

32-0 

15-6 

§11-9 

§11-9 

9-9 

39-2 


c. 
3-8 


95-0 

57-9 
59-0 
45-4 
27-4 


$ 
2-85 


5  57 


9 

16  09 


Feb. 
1935 


c. 

41-8 
22-6 
12-9 
20-9 
19-9 
38-4 

31-9 
29-8 
32-9 
27-0 
61-8 
48-6 

28-0 
§19-7 
§19-7 

88-5 
§34-0 

26-0 
§15-8 

10-2 

15-2 

12-6 


§13-1 

§13-1 

9-6 

25-0 


Jan 

1936 


$ 
7-59 


58-9 
62-0 
46-2 
27-3 


S 
16  06 


45-8 
25-0 
14-1 
21-3 
21-1 
40-4 

29-3 
35-8 
41-5 
33-9 
61-8 
54-0 

30-6 
§20-6 
§20-6 

93-0 
§34-0 

26-0 
§15-6 

10-8 

15-5 

11-4 

25-2 

12-2 

§13-1 

§13-1 

9-2 

41-4 

•9 


$ 
8-17 


3-8 

93-1 

58-8 
60-2 
45-1 
26-9 

$ 
2-84 


$ 
5  63 


$ 
16-68 


Feb. 
1936 

c. 

46-4 
25-8 
14-7 
21-8 
21-3 
40-8 

29-1 
34-4 
33-9 
28-9 
61-8 
52-8 

30-1 
§20-5 
§20-5 

93-0 
§35-0 

26-0 
§15-8 

10-8 

16-0 

11-2 

24-8 

12-2 

§13-0 

§13-0 

9-1 

43-5 


$ 
8-07 


c. 
3-8 


93-0 

58-8 
60-4 
45-3 
26-9 

$ 
2-84 


$ 
5  63 


$ 
16-58 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island.. 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. . 


$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

. 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-51 

12-50 

15-95 

10-85 

11-68 

10-95 

11-08 

11-83 

9-84 

7-13 

7-91 

7-76 

8-35 

4-81 

5-26 

5-81 

6-34 

6-7fi 

10-97 

13-41 

9-77 

10-67 

9-84 

9-97 

10-83 

9-13 

7-05 

7-43 

7-24 

7-72 

5-38 

5-83 

6-55 

7-04 

6 -.53 

12-65 

15-52 

10-88 

12-00 

11-02 

10-98 

11-58 

9-73 

7-07 

7-87 

7-85 

8-41 

5-15 

5-64 

6-33 

6-87 

7-24 

12-37 

15-11 

10-23 

11-25 

10-22 

10-43 

11-09 

8-91 

6-31 

7-08 

7-01 

7-62 

5-01 

5-60 

6-50 

7-20 

7-53 

12-66 

15-86 

10-46 

11-59 

11-04 

11-12 

11-77 

9-38 

6-58 

7-66 

7-56 

8-25 

5-85 

6-19 

7-46 

7-87 

8-36 

12-04 

16-06 

10-45 

10-51 

10-59 

10-92 

11-59 

8-85 

6-54 

7-24 

7-25 

7-82 

6-86 

6-92 

7-86 

8-25 

8-27 

12-69 

15-34 

10-61 

10-92 

11-29 

11-40 

12-00 

9-02 

6-46 

7-54 

7-46 

7-65 

6-02 

6-50 

8-00 

8-33 

8-55 

12-87 

15-87 

10-21 

10-85 

1M4 

11-37 

12-07 

9-12 

6-42 

7-39 

7-53 

7-79 

6-90 

7-74 

8-32 

9-13 

9-11 

12-61 

16-66 

11-59 

12-11 

12-05 

12-16 

13-02 

10-47 

7-36 

8-32 

8-38 

8-87 

7-69 
8-29 
7-57 
8-10 
7-74 
7-68 
7-71 
8-81 


tDecember  only.     §Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  60  per  ( 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

NoTa  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunsvricli  (average) . . 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

1&— Thetford  Mines 

19 — Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— lOngston 

24— BeUeville 

26— Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchtner 

36— Woodstock 

37— Stratford 

38 — London 

3»— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

46 — Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Manitoba  (average) 

61 — Winnipeg 

62 — Brandon 

Saskatchewan  (average) 

63— Regina 

64 — Prince  Albert 

65 — Saskatoon 

66 — Moose  Jaw , 

Alberta  (average) 

67— Medicine  Hat , 

68 — Drumheller 

69 — ^Edmonton 

60 — Calgary 

81— Lethbridge 

British  Coiumbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

86 — Vancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


Beef 


cents 

23-5 
235 

25-'; 

25 

20 

25 

23-3 

20 

20? 

252 

22-5 

25-8 

27-5 

25 

23-2 

241 

20-3 

24-8 


20-5 

24 

16 

25 

22 

23 

26-3 

25-7 

23 

19-2 

23 

21-7 

22 

25-3 

27-8 

23 

23 

24 

26 

22 

21 

25 

25 

25-3 

24 

23 

24 

23-7 

23-4 

20-5 

21-7 

25 

25 

23 

21 

23 

210 

22 

19 

20-9 

22 

19 

18-6 

24 

195 

20 

18 

17-5 

21-9 

20 

25-5 

22 

25 

26 

24-2 

26-6 

29-1 

26-7 

24 


a  u 


cents 

19. 3 
19. 1 

21-3 
20 
18 
18 
18 
19 

18-7 
18-8 
17-5 
17-6 
20- 1 
20 
IS- 
IS- 
18- 
20- 
16- 
17- 
21- 
15 
19- 
19-4 
39  2 
20-9 
22-3 
19 

15-6 
19 
19 

17-7 
21-1 
23 

21-3 
20 
21 
23 
19 

19-7 
22 
21 
21 
20 
20 
20 
19-5 
19 

16-5 
20-7 


sa 


20 

18 

19-3 

17-0 

17-3 

16-7 

16-7 

16-6 

16-5 

15 

18-7 

16-2 

17 

15 

14-3 

17-5 

17 

21-2 

20 

20 

23 

21-3 

21-5 

22-7 

22-3 

19 


17-6 
16-6 

18-5 

18 

12 

19-8 

16 

15 

19  2 

18-7 

16 

18-2 

21 

19-5 

17-9 

17 

16-4 

19-9 

15-5 

15-8 

20-7 

14-3 

22-1 

19-0 

18-5 

22-3 

18-3 

19-3 

18 

18 

19-5 

18-7 

20-2 

20- 


20-7 

17 

19 

19 

16 

19 

19 

20-6 

17-8 

17-9 

18 

16-5 

17 

16 

16-5 


19 

18-1 

17-8 

15-3 

16-8 

18-1 

15-5 

15-0 

15-4 

15 

13-4 

16-2 

12-9 

13 

10 

12-3 

15-6 

13-7 

18-5 

16 

19-5 

19 

18-3 

18-4 

20-6 

18 

18-3 


cents 

12-9 
12-6 

515 

'12-5 
10 

12-9 
13 

11-5 
14-5 
12-8 
11-7 
13-2 
12-6 
13-5 
12-5 
12-8 
12-4 
14-2 
10-8 
11-5 
13-7 
12-3 
11-8 
12-9 
13-9 
15 
13 
13 
12 

13-8 
12-5 
13-5 
14 
16 
14 
14 
14 

16-5 
14-5 
14-4 
14-1 
15 

14-5 
13-2 
14-5 
13 

14-7 
13-1 
11 
13 
13 

15-6 
13-1 
13 

12-6 
11-7 
11-3 
12 

10-8 
10-7 
11 
9-7 
11- 
9-8 
10 
8 
9 

111 
10-7 
13-2 
12 

14-5 
14 

13-6 
13-3 
14-3 
12-5 
11-2 


cents 

10-5 
10-9 

14-1 

10 

10-2 

12 

10 
9 

12-0 

101 
9-5 

10-4 

10-9 
9-5 
8-6 
8-7 
7-8 

10 
7-7 
8-8 


9-1 
9-3 
11 
11 

10-5 
10 
9-2 
10-7 
11-7 
10-7 
13-7 
12 

111 
12-9 
10 

14-6 
13-1 
12-4 
10-4 
12-2 
11-2 
11 

10-7 
11-6 
11-5 


9 

12 

10-5 

10 

10-2 

11-3 
9-9 

10-6 
9-1 
8-1 
8-9 
7-2 
7-7 
8-4 
8-4 


7-3 
10-2 
10 
12-2 

11 

12-2 
12-7 
13-8 
13-8 
13-3 
11-5 
9-3 


14-7 
12  5 

15 
12 


11-7 

12 

12 


11-0 


10-7 
14-2 


125 

13-5 

14-2 

12-8 

10-2 

14-8 

14 

10 

10-7 

12-4 

17-2 

151 

12-5 

14-5 

16 

17 

20 

18-7 

17 

18 

16 

19 

17-8 

18-2 

19 

18-2 

15-7 

18-5 

17 

15-8 

18-1 

16 

17-2 

16-5 

17 

17-5 


-St 


17-5 

19-1 

14-8 

15 

13-8 

12 

15 

11-5 

11 

11 

10-6 

12 

10-7 

10 

10 

11 

12 

10-7 

14-8 

13 

14-5 

15 

14-5 

15-4 

16-5 

16-7 

13-1 


cents 

21-8 
17-0 

18 


20-7 


22-8 

24-1 

24-3 

23-6 

18 

22-8 

25 

19-5 

23-2 

24-3 

22-4 

24-4 


20-7 
19-3 
21-5 


Pork 


»& 


22 

21-9 

23 

21 

25-5 

26 

26-5 

18 

26 

18 


22-7 
22-5 
25 
20-3 


17-9 

16-5 
17-5 
18-7 
18-8 
190 


19-7 

19-4 

18 

24-3 

20 

25 

26-5 

23 

24-7 

26-5 

26-7 

21-7 


cents 

21-3 
21-9 

23-4 

22 

20 

21-5 

19-3 

25 

20-7 

32-4 

20-7 

24-2 

24 

20 

18-3 

17-3 

20-4 

18 

17 

16-4 

19-7 

16 

19-9 

20-3 

21-9 

21 

19-3 

20-4 

20-4 

21-2 

19-5 

23 

22-4 

22 

22 

21 

22-2 

25 

19 

20-9 

22 

21-5 

23-3 


20-9 

22-4 

20-5 

20 

21-5 

24-2 

23 

24-2 

23-1 

23-9 

24-2 

21-2 

22-4 

20 

200 

20-4 

19-5 

18 

21 

18-5 

18 

18 

16-9 

21 

18-7 

23-9 

22 

25 

25 

23-2 

22-9 

24-7 

23-3 

25 


-3" 


29-4 
21-4 

21-6 

20 

18-5 

21-1 

22-1 

24-3 

18 

22-2 

20 

20 

23 

24-7 

18-5 

18-9 

18-3 

20-2 

17-5 

16 

16-8 

20-4 

18-7 

19-4 

20-8 

18-6 

18 

18-1 

20 

21 

17-5 

20-7 

20 

18-4 

23 

25 


Bacon 


20-4 
18-3 
21 


21-8 


19 

21 

20 

21-6 

20-2 

23-5 

23-4 

21 

23-1 

22-3 

17-7 

17-7 


17-7 


17-7 


17-4 

18 


16-1 
18-2 


21. 7 

21 

20-7 

22 

22 

23 

21-6 

22-5 

20-6 


291 

27-0 

26-7 

26-7 

25 

27-1 

27-6 

28-8 

27-9 

27-6 

28-2 

26-7 

27 

28-5 

27-2 

27-4 

28-3 

26-6 

25 

30 

29-3 

25 

26 

27-5 

28-4 

27-7 

29-4 

27 

28-3 

26-5 

27-5 

29-3 

29-4 


27 

28-4 

25-8 

26-6 

27-6 

27 

28 

27-8 

27-6 

26 

27 

26-2 

28 

28-5 

29 

30 

31 

34 

34-8 

31. 5 

30-5 

32-4 

33-9 

33-6 

36-2 

32-2 

33-5 

29-2 

30-2 

27-6 

27-2 

32-4 

28-7 

332 

34 

31-2 

36-7 

31-6 

32-9 

33-3 

32 

33-7 


32-4 
30-7 

29-8 

29 

30-7 

31-6 

30-4 

31-5 

30-7 

32-2 

32-7 

31-5 

31-1 

33-3 

30-3 

30-5 

32 

29-3 

28-3 

32-5 

31-2 


30 

30-4 

31-1 

33 

32 

29-4 

30-3 

30-9 

31 

29 

29 

29 

29 

31 

30-3 

30-2 

28-5 

31 

29-1 

31-5 

32-4 

31-3 

33 

33-4 

37-4 

37-7 

34-6 

33-4 

35-7 

38-0 

38-6 

41-2 

35 

36-7 

33-3 

35-8 

32-5 

30 

35 

32-5 

36  5 

35 

36-2 

40-6 

34-9 

35-7 

36-5 

36-4 

36-7 


a.  Price  per  single  quart  higher.        b.  Price  in  bulk  lower.        c.  Grocers'  quotationa. 
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AND    RENTALS  IN  CANADA   AT   THE  BEGINNING   OF  FEBRUARY, 

1936 

Fish 

Iff 

§.22  u. 

5  — -  m  0. 

1^ 

II 

Eggs 

+j    - 

Butter 

Hi 

111 

1 

■53 

1' 

-a 

\i 

till 

0 

111 

0 

it 

5. a 
0 

cents 

17-3 
10-3 

cents 

22  4 
24  7 

21 

cents 
14-5 

cents 
12  3 

cents 

49.9 
43-2 

43-6 

cents 

171 
13-0 

12-4 
12-9 
13-3 
12-8 
13-8 
12-9 

12  5 

13  7 
14 

13-7 
14-7 
12-4 
14-5 
12-5 
15 
13-8 

cents 

171 
14. 7 

14-1 
15 
15 
........ 

14-2 
16-5 
15-2 

15 

13-9 

16-8 

'"■'ie-s 

13-6 
15-7 
20-5 

18 

cents 

22  1 
16-6 

16 

20 

15 

16-5 

15-4 

16-5 

15-8 

17-7 

17-3 

20-3 

19-5 

13-6 

161 

17-7 

16-7 

15-4 

11-2 

16-4 

12-8 

13-7 

20-6 

20-3 

24-9 

25-8 

19-8 

20-7 

20-8 

25-5 

26-4 

27-2 

28-7 

32-5 

29-5 

27-8 

25-8 

26-7 

26 

20 

24-7 

25 

29-1 

30-4 

23-5 

25-4 

26-6 

20 

21-4 

19-1 

21-3 

17-7 

20-7 

28-5 

30-3 

22  4 

27-9 

16-8 

23-6 

24-4 

20-3 

20 

25-7 

21-3 

17-5 

16-1 

20-9 

26-3 

25-7 

26  4 

27-5 

■■■■29' ■ 
24-8 
19-8 
271 
32-5 
23-9 

cents 

17  2 
18-3 

17-6 

17-9 

18 

17-2 

19-3 

20 

170 

18  2 
18-7 
17-4 
18-6 

"  16-3 

17-4 

17-3 

15-7 

16 

15-1 

15-4 

16 

16-9 

17 

16-9 

16-9 

18 

15-6 

16-5 

18-5 

16-6 

17-6 

16-5 

17 

16 

16-3 

16-2 

15-9 

15-3 

15-6 

16-3 

16-3 

17-3 

16-8 

16-8 

15-2 

16-6 

15-4 

17-7 

17-8 

18-2 

18-5 

18-5 

18-8 

18-8 

16-9 

16-7 

17-1 

170 

16-7 

18-8 

17-2 

15-2 

17  2 

17-6 

18-2 

16-6 

16-7 

17 

18-4 

■■■■l8-3 
20-7 
17 
16-1 
17-6 
19 
20 

cents 

33-9 
39-7 

42-8 

39-2 

37-8 

36-8 

41 

40-3 

34-8 

35-7 

38-2 

38-2 

32-4 

34 

35  3 

35-8 

36 

36-6 

30 

35 

35-1 

34-7 

36-7 

37-4 

32  3 

35-5 

32-7 

31-8 

29-4 

29-8 

34-3 

29-8 

35-1 

33 

33-3 

32-6 

29-8 

28-2 

32-2 

28-5 

29 

29-1 

31-5 

31-9 

28-9 

31-8 

30-5 

27-8 

38-3 

38 

37-3 

401 

36-7 

31-2 

30-8 

325 

33-9 

31 

35  1 

35-2 

36-6 

33-7 

35 

34  3 

37-8 

36-7 

29-8 

33-6 

33-5 

32-2 

40 

40 

37-7 

25-5 

25-9 

30-9 

27-2 

30 

cents 

28 
33 

35 
32 
32 
29 
34 
35 
28 
30 
32 
30 
29 
27 
30 
29 
29 
31 
27 
31 
30 
29 
31 
30 
28 
30 
29 
26 
27 
25 
31 
26 
30 

■■■■28 
29 
26 
24 
28 
25 
25 
24 
29 
29 
24 
29 
28 
24 

■■■■32 

■■■■33 
33 
26 
25 
28 
27 
25 
28 
27 
30 
26 
27 
27 
30 
29 
23 
26 
26 
37 
35 
35 
31 
22 

9 
3 

7 
9 

8 
5 

7 
0 
7 
2 
5 
5 
2 
8 
2 
7 
2 
6 
9 
8 
1 
4 
1 
8 
5 
8 
6 
2 

2 
6 
4 

7 
5 

7 
5 

5 
5 

7 
5 

9 

8 
7 
2 

3 

9 
8 
6 
9 
8 
9 
6 
0 
5 
3 
9 
4 
1 
2 
1 
8 
1 
4 
9 

5 

cents 

10-3 

9-8 
10-12 
blO 
c8 
all-8 
clO 
c8 
8-0-9-9 
10-5 
10 
12 
10 
10 
91 
10 

bio 

10 

c7 

b8 

8 

8 
10-11 

10 

10-7 

11 

c9 

10 
9 

10 
bll 

10 

12 

11 

11 
all-5 

11 

11 

11 

11 

10 

10 

10 

10 

10 

12 

10 

10 

12 

12 
blO 
al2-5 

11 

11 

11 
9-4 

10 
8-3-9-1 
9-8 

10 
9 

10 

10 

10-0 

10 

10 

10 

10 

10 

11-3 

10 
al2-5 
al2-5 

10 

10 
alO-12-5 
alO 
al4-3 

cents 

26-4 

28-7 

■'■■29-3 
29-7 
28-3 
27 
29-3 
25-3 
2S-4 
30-4 
28-7 
29-5 
25 
25-4 
24 
25 
24-7 
25 

""25-7 
28 
25-6 
26-7 

27-6 

26 

25-3 

28-8 
26-7 

■■■■2i:2 

■■■■27-7 
28-7 
27 
28 
25 
25-5 
26 

■■■■27" 
27-2 
29-8 
26 

■■■■26^7 
27 
28 

■■■■27" 
25 
27 
250 
26 
24 
23  3 
21-7 
24-6 
24-2 
22-7 
24-4 
25-2 
24-5 
24 
24 

24-5 
279 

"■■25" 
28 
30 
25 
31-3 

cents 

30 
33 

30 
32 
33 
32 
33 
34 
30 
32 
33 
32 
32 
30 
28 
28 
28 
27 
27 
29 
27 
28 
29 
28 
29 
29 
27 
27 
28 
28 
29 
26 
29 
29 
29 
29 
29 
28 
28 
28 
29 
28 
29 
31 
29 
27 
28 
29 
29 
30 
33 
30 
29 
30 
31 
28 
28 
28 
28 
27 
30 
28 
28 
30 
29 
30 
29 
30 
30 
32 
34 
33 
34 
31 
31 
31 
33 
32 

1 
9 
7 
9 
4 
4 
7 
2 
1 
0 
2 

2 

4 
4 

3 

I 

6 

8 
9 
4 
4 
4 
6 
5 
4 
7 
8 
4 
6 
6 
7 
6 
4 
4 
3 
2 
8 
3 
6 
6 
4 
2 
8 
8 
5 
6 
4 
2 
7 
9 
8 
9 
2 
3 
1 
5 
4 
1 
4 
1 
1 
3 
8 
4 
5 
3 
8 

2 
7 
1 
2 
9 
3 
7 

10-3 

1 

2 

50 

40 

40 

42-5 

51-7 

45-8 

42-5 

40 

55 

3 

25 

28 

4 

5 

6 

14. 0 

250 
24-7 

22-5 
24-2 
27-5 

7 

12-8 

12-5 

8 

12-5 

9 

13-3 

10 

11 

12-9 

22-8 
22-5 
221 

172 

20 

8-3 

56-3 

12 

11-3 
15 

8 

8-3 

8-3 

55 

13 
14 

15 

16 

18 
15 

13-1 
14 

16-4 
18-3 
15-7 
15-8 
16-5 
15 
19 

16-5 
15 
15 

16-7 
16 

14-7 
15 

17-3 
........ 

16-5 

15-4 

15-2 

15-3 

16-7 

15-2 

18 

16 

18 

18 

181 

16-5 

19 

15 

210 

20 

22 

23-4 

25 

22-5 

21-7 

24-3 

23-9 

25 

18 

14-6 
16-7 
17 

16-6 
16-4 
15 

14-5 
15-6 
15 
18 

16-7 
20 
15-3 
16-2 
15-6 
15 

16-5 
15-6 
16 

16-7 
16 
17-4 
15-5 
18-4 
19 
15 

16-5 
15 

17-4 
18 
19 

19-3 
16-2 
18-5 
16-4 
15-G 
17-1 
181 
17-2 
18 

17-5 

19-6 

18-9 

........ 

18-7 

19-6 

19-3 

20-2 

23 

20-7 

22 

17-8 

17 

18-2 

23 

20 

17 



18 

12-3 

23-4 

23 

22-4 

25-4 

25 

22-5 

16 

15-5 

16-6 

16-7 

19 

16 

8-7 
8-8 
10 

57-5 
540 

20 

21 
22 

15 

is 

60 

23 
24 

25 

17 
15 

7 

26 

27 

28 

29 

30 

31 

32 

33 



34 

20 

15 

55 

35 
3fi 

20 

37 

38 

39 

25 
25 

40 

41 

42 

43 

23 
19 

44 

15 

17 

10 

50 

45 
60 

45 
46 

13 

21 
20 
23 

■■■■26-7 
16-5 
16-5 
17-5 
17-5 

8-3 

47 

48 

15 

49 

■ 

50 

190 

20-7 

20-3 
21 

22  2 
22-4 
23-7 
20 
22-6 
21  4 

51 

19 

52 

22-2 

22-1 
22-5 
19-3 
25 

10-4 

12-2 

9-5 

8-5 

11-2 

11  4 

13  0 

12-5 
10-1 

16.5 

53 
54 
55 

5ft 

222 

14  8 

57 

10 

12-7 

11-7 

11 

14-3 

13 

14 

15 

12 
17-5 

58 

22-5 
23 

2i-2 
21 
22 
292 

25 

22 
23 

21-8 
25 

59 
60 

21 

61 

19-5 

23 

22-5 
21 
16-7 

17-9 

20 

16-5 

20 

600 

■■■'eo' 

21-3 

18 

25 

22-5 

20 

211 

22-5 

62 
63 
64 
65 

16-4 

16 

24 

25-5 

24-S 

66 

17-2 

67 

ftS 

15 

15 

15 

20 

26 

1 

69 

14342-« 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

6 — Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  (average).. 

8 — Moncton 

9— Saint  John 

10 — Frederic  ton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13 — Three  Rivers 

14— Sherbrooke 

16— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— ffingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— OrilUa... 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

61 — Winnipeg 

62 — Brandon 

Saskatchewan  (average).... 

63 — Regina 

64 — Prince  Albert 

65 — Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

67— Medicine  Hat 

68 — Drumheller 

69 — Edmonton 

60 — Calgary 

61— Lethbridge 

British  Columbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66— Vancouver 

67 — Victoria 

68— Nanaimo 

69- Prince  Rupert 


P 

•a 
'i'Z 


cents 

6  2a 
6-6 

7-3 
5-3-7-3 
6-7-7-3 


4-0- 


6 

7 
7 

6-6-7 
7-3 
7-3 
5  0 

4-7-5 

•7-5-3 

4-7 


4-7 
-7-5-3 

4-7 
4-7-6 
•7-5-3 

6  0 
6-6-7 


5 

6-6 

5-3-6 

5- 

6 

6-6 

5  3-6 

6-6 

6-6 

6-6 

6-6 

4-7-5 


4-7-5 
4 

5-3-6 
5 


5-3-6 
5-3-6 
5-3-6 

6 

5-6 

5-3-6 

5 
5-6-6 


5-3-6 
5 

6 

7 


7-5-8-3 


1^ 

72 


cents 

14  8 

15  1 

15-6 
15-1 


15 

15 

13 

16 

15 

15 

17-2 

14-3 

13-4 

13  3 
142 
13-4 
12-6 
13-3 
13 
13 

12-6 
14-9 
11-7 

14  3 


13-5 

11-9 

13-6 

12-5 

15-4 

13 

14-7 

15-8 

16-3 

15-7 

15 

15-2 

15 

15-2 

14-5 

12-8 

15-8 

16-2 

15-1 

13-9 

14 

15 

14-5 

12-6 

131 

13 

13-4 

12-5 

15-3 

14-7 

14  7 
14-4 
15 

15  G 
15-7 
14-5 
15 
17 

17  5 
15-5 


17-1 
20 


17  2 


17^5 
15 


18 
186 


(-1  y  (-^ 


cents 


o  o. 

Pi 


cents 

5  3 
5  0 

5 

4-8 

5 

51 

5 

5 

4  7 

5  0 
51 
52 
5 

4-8 
5  1 
5 

4-7 
5-4 
5 

5 

5-2 

5-2 

5-1 

5 

5  0 

5-2 

4-5 

4-8 

5 

4-9 

5 

4-9 

4-9 

4-6 

5 

5 

4-9 

5 

5 

4-9 

4-6 

5 

5 

5 

5 

4-8 

5 

4-4 

5-6 

5-5 

5-5 

5-4 

4-7 

5-5 

5-4 

5-G 

5-4 

5-8 

5  3 

5-9 

5-3 

51 

5 

5  5 

6 

5-6 

5-5 

5-3 

5 

5 


9 

2 
5  5 
6 

5-7 
5-4 
5-9 
6-5 
6 


1:2 


cents 


7  9 
7  6 

6-7 
7-3 


7-8 

7-6 

7  3 

7-5 

8 

7-3 

7-2 

7-5 

6  4 

7 

6-4 

5-7 

5-7 

7 

6-4 

5-7 

7-2 

6-6 

8-5 

8-8 

8-2 

81 

8-2 

9-2 

8 

8-2 

8-8 

7-7 

9-1 

8-3 

9-1 

9 

9-6 

8-5 


8' 
9-8 
9-2 
10-3 
9  0 


8-4 
8-8 
9-4 
9-4 
7-7 
7-9 
61 
7-4 
8-3 
8-7 
6-8 


7-5 

5-6 

6 

6-3 

6-1 

6-6 


S  u 


cents 

10  9 

12  4 

12-4 

11-7 

11 

14 

12-3 

13-2 

12-8 

13  3 
12-7 
13-1 
14 


10  8 

10-8 

12-2 

111 

10 

10-5 

10 

11 

10 

12 

11  0 
11-6 
11-4 
10-7 
10-5 
10-7 
10-5 
11-7 
10 
10-8 
11-8 

9-8 
10-2 
10-4 
10-8 
10-4 

9-7 
10-9 
10-4 
12-2 
10-7 

9-7 
11-9 
10-6 
11-2 
13-1 
11-7 
12 
12 

11-2 
10-6 
11  0 
10-5 
11-4 
10  6 

9-5 
11-9 
10-3 
10-7 
110 
11 

11-9 
10-7 
10-6 
10-8 

8-4 

9 
10 


7-7 

8 

8-2 


Canned  Vegetables 


S" 


a« 

o  a 


cents 

11  1 
10  8 

10-8 
10 
10-3 
11 

n-5 

11-4 
10  5 
10  7 

11-4 
10-6 
10-5 
10-2 
9-8 
9-8 
9-9 
9-8 
9-8 
9-8 
10 
9-7 
9-8 
9-7 
10  6 
10 
9-8 
10 
9-9 
9-8 
10-4 
11 

10-3 
10-3 


10-2 

10-2 

10-2 

10-5 

10-8 

10-2 

10-9 

10-2 

11 

11-5 

11 

101 

10-7 

10 

11 

10-6 

12-4 

11-6 

10-7 

10-3 

10-9 

12  4 
12-3 
12-5 

13  1 
131 
13-6 
12-6 
131 
12  7 
13 

12-7 
12-4 
12-8 
12-6 
12  4 
13-2 
12 

12-4 
12-3 
11-8 
12-3 
11-7 
13-6 


00  O. 


cents 

12  0 

11  9 

11-8 

10-9 

12 

11-6 

12-6 

12-5 

12  3 
11  7 
121 
11-1 
12 

11-4 
11  6 
11-2 
121 
11-9 
12-4 
11-7 
11 

11-8 
11 
11-1 


11  4 

10-9 
10-7 
11-2 
10-9 
9-8 
10-8 
121 
111 
11-6 
11-3 
10-6 
10-8 
10-3 
11-5 
10-6 
11-1 
10-8 
12-1 
11-9 
10-9 
10  6 
11-9 
10-5 
12 

12-7 
12-4 
12-2 
12-7 
11-8 
12-7 
13  4 
13 

13-7 
13  5 
13-2 
14-3 
13-4 
13-2 
13  7 
14 

14-6 
13-3 
13-7 
13 

12  7 
13-2 
14 

13-8 
11-8 
11-6 
11-8 
11-7 
13-3 


a.  Chain  stores  etc.,  sell  bread,  undelivered,  at  lower  prices  in  moat  of  the  cities. 


b.  Grooers'  quotatioiis. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  FEBRUARY,  1936 

Potatoes 

Apples 

1 

• 

M 

V 

Ph 

i 

i 

to 

1' 

a 

I 

§ 

1.2 

1. 

6- 

1^ 

centa 

cents 

$ 

cents 

cents 

centa 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

~~ 

5  4 

3-8 

1  305 

25  4 

23  2 

16  0 

11  2 

16-5 

15  2 

60  0 

30  2 

55-7 

43  0 

5-4 

4 

5 

1  243 

24  0 

16  9 

14  2 

11 

5 

15-8 

15  4 

57-8 

20  2 

59  6 

44  6 

51 

4 
3 

3 

8 

1-464 
1-219 

28-2 
21-7 

15 

15 

14 

12-7 

11 
12 

9 

2 

15-2 
15-7 

15-2 
14-6 

47-5 
59 

19-9 
19-4 

38-5 
43 

1 
2 
3 
4 
5 
6 
7 

5-3 

60 

5-5 

5 

-90 

18-2 

18-4 

15 

11 

1 

15 

15 

60 

20 

60 

5-6 

4 

fi 

1-496 

29-6 

19-2 

14-5 

11 

3 

17-2 

16-8 

65 

2M 

47-5 

5-9 

4 

9 

1-275 

25-6 

14-2 

15 

11 

5 

16 

15-2 

60 

21-4 

60 

50 

6-2 

4 

5 

1-105 

20-6 

19-5 

13-8 

11 

15^7 

15-6 

55 

19-3 

58-3 

44-2 

5-4 

4 
4 

4 
1 

•9G0 
1  175 

19  7 
24  1 

13  1 
22  0 

ii  i 

12 
11 

2 

8 

15  3 
15  5 

14  6 
14  g 

19  1 
19  0 

43  3 

47-8 

5-3 

47-8 

56  9 

5-4 

3 

9 

1-254 

22-5 

23-6 

14-5 

12 

7 

15-7 

151 

20-7 

55 

57 

8 
9 
10 
11 

5-5 

4 

3 

1-50 

29-3 

21-9 

14-9 

11 

7 

14-9 

13-5 

18-9 

60 

41-7 

5-4 

4 

1 

1-124 

25-2 

20-5 

13-4 

11 

5 

15-7 

14-5 

48 

18-9 

55-7 

45-7 

4-8 

4 
4 

8 

•822 
1  378 

19-2 
26  0 

■27-3 

13-5 
13  6 

11 
11 

2 
3 

15-5 
15  9 

15-4 
13  8 

47-5 
62  1 

17-6 
20  4 

46-7 
43  0 

5  1 

58-6 

5-2 

4 

5 

1-428 

27-2 

27-5 

12-6 

11 

7 

16-4 

14-2 

63 

21-7 

55 

42-3 

12 
13 

5 

5 

4 

1-484 

27-4 

26 

14-2 

10 

6 

16-5 

13-9 

54 

21 

54 

44-5 

5-3 

4 

8 

1-439 

28-5 

34 

13-8 

10 

fl 

16-6 

14-3 

55 

22-7 

64 

44-1 

5 

4 
5 
5 

7 
2 

1-007 
1-225 
1-409 

18-6 
23^6 
27-1 

'■■25" 

12-6 

13 

13-4 

11 
13 
11 

4 
5 

15 
15 
16-2 

■      13-1 
13-4 
14-8 

50 

18-3 

20 

19-4 

43-3 
44-2 
42 

15 
16 
17 
18 
19 
20 

4-8 

5 

58 

55 

4-9 

4 
4 

9 
1 

1-493 
1-514 

30 

27 

25 
28 

14 
13-6 

10 
11 

5 

16-3 
15-9 

13 
14 

65 
86^7 

20-6 
20-6 

43-7 
40-2 

5-6 

58^8 

5 

4 

9 

1-40 

24-9 

25-8 

15 

10 

7 

15-3 

13-8 

65 

19-2 

65 

42-5 

5  1 

3 

7 

1  434 

27-5 

24  2 

15  9 

11 

2 

16  7 

15  5 

59  8 

19  5 

57  6 

413 

51 

4 

8 

1-468 

29-3 

27-7 

14 

10 

7 

16-1 

16-3 

63-3 

20-4 

60-4 

40-3 

01 

5 

3 

6 

1-337 

24-7 

23^7 

13-7 

9 

2 

16-7 

15-4 

55 

19 

61-3 

41-2 

''? 

51 

4 

4 

1-58 

29-1 

26 

12 

1 

16 

15-2 

19-4 

54 

40-8 

23 

94 

5-2 

3 

6 

1-61 

30-1 

20-1 

11 

5 

16-4 

14-7 

50-3 

19 

49 

39-7 

5-2 

3 

0 

1-572 

28-7 

23-5 

11 

2 

16-3 

14-9 

57-5 

18-7 

58-6 

40-1 

'>'i 

4-9 

3 

2 

1-521 

29-5 

23-3 

12 

6 

16-8 

15-5 

69 

19-8 

63 

41-8 

''ft 

5-3 

3 

2 

1-342 

25-7 

30 

15 

10 

3 

16-8 

15 

69 

20-4 

57 

42-2 

97 

51 

3 

6 

1-537 

29-6 

24-8 

10 

8 

16-3 

15-4 

67 

18-1 

62-7 

41 

*>« 

5-6 

3 
3 

1-75 
1-483 

31-9 
29-6 

18 
24-4 

10 
11 

8 
5 

17-2 
17^2 

15 
15-1 

18 
17-3 

58-5 
50 

39 
40-6 

29 

^0 

5-9 

60 

4-9 

3 
3 
3 
3 
3 
2 
3 

1-522 

1-408 

1-45 

1-367 

1-405 

1-347 

1-369 

28-9 
26-6 
28-8 
28-9 
28-9 
26-8 
26-4 

31-7 
21-8 
18-5 
23-5 
18-7 

11 
11 
10 
9 

10 
10 
10 

2 
9 
6 
8 
5 
3 
4 

16-6 

17-1 

16 

17^6 

16-5 

15-7 

16-6 

15-1 
14-7 
15-2 
15-6 
14-6 
14-7 
15 

18 

19-4 

18-8 

20-1 

19-9 

18 

21-1 

60 

41 

37-9 

40-4 

41-2 

39-6 

40 

41 

31 
32 
33 
34 

35 
36 

?7 

5 

50 

4-7 

51 

59 

65 

4-9 

5 

4-9 

22-5 



50 

62-5 

4-8 

3 
3 
2 
2 
3 
3 
3 

2 
8 
6 
3 

8 

1-25 

1-228 

1-292 

1-45 

1-20 

1-217 

1-647 

24-4 
23-8 
24-3 
26-5 
22-6 
22-9 
33-8 

22-6 
20-7 
16-7 

10 
11 
10 
11 
11 
10 
12 

5 
4 

1 
4 
8 
6 

7 

16 

16-7 

16-3 

15-6 

17-2 

16-8 

17-5 

14-9 

14-8 

15-2 

14-1 

16 

13-8 

16-3 

18-6 

21-3 

19 

18-9 

19-7 

18-7 

19-8 

59-5 

39-2 

41-2 

39 

40 

39-4 

39-5 

44-6 

38 
39 
40 
41 
42 
43 
44 

4-8 

5 

58 


4-8 

49 

5 

22-1 

25 

32-5 

"ie-s" 

4-8 

51 

60-2 

55-7 

51 

4 

3 

1-572 

29-4 

30 

15-7 

12 

4 

17^7 

17-8 

68 

20-1 

62-2 

45-3 

4'> 

5-4 

5 

1-392 

30-6 

19 

12 

5 

19 

18 

61-7 

20-5 

55 

46-2 

46 

5-4 

4 

7 

1-947 

30-7 

16-2 

11 

6 

17 

17 

67-6 

20-8 

57-2 

45 

47 

5-2 

4 

1 

1-428 

28-6 

26 

19 

11 

15-9 

15 

61-7 

19 

55 

43 

48 

51 

4 

5 

1-147 

22-7 

30 

15-7 

11 

9 

16-5 

17-8 

57-4 

21-8 

49-4 

42-4 

44 

51 

4 

1 

M7 

22-6 

13-7 

11 

3 

17-1 

17-9 

58-8 

20-3 

51-5 

43-9 

50 

5  7 

3 

i 

•752 

15  3 

17  2 

10 

8 

17  1 

15  7 

62-8 

19  8 

50-8 

43  6 

5-5 

2 

9 

•863 

18 

14-3 

10 

5 

16-5 

15-4 

58-4 

19-1 

48-9 

43-5 

51 

5-8 

3 

5 

•641 

12-6 

20 

11 

1 

17-6 

16 

67-2 

20-5 

52-7 

43-6 

"i? 

5  9 

3 

8 

•849 

18  0 

18  9 

11 

4 

17  1 

16  2 

63  6 

32  3 

53  3 

46  8 

6 

3 

9 

•986 

20-4 

21 

11 

7 

18-1 

15-8 

65-7 

21-9 

51-8 

47 

53 

5-8 

4 

•75 

14 

18-5 

11 

6 

17-8 

16-3 

62-3 

24-7 

54-8 

48-2 

54 

5-9 

3 

5 

•806 

17-2 

17-7 

10 

8 

16-8 

16-9 

66-2 

22 

53-7 

46-2 

55 

5-8 

3 

7 

•855 

20-2 

18-3 

11 

4 

15-7 

15-8 

60 

20-6 

52-7 

45-6 

56 

6  2 

2 

8 

•963 

21  2 

17  2 

11 

4 

17  6 

16  0 

63-9 

22  3 

53-7 

44  9 

6 

2 

4 

1-03 

23-3 

17-5 

11 

9 

17-7 

16-1 

62-4 

23-1 

54-8 

45-2 

57 

5-9 

3 

] 

1-06 

23 

15 

10 

3 

17-9 

15-6 

63-7 

22-2 

53-7 

46-2 

58 

6-5 

3 

1 

•995 

20 

16-2 

11 

8 

17-3 

15-7 

61-9 

22 

52-4 

44-8 

59 

6-4 

2 
2 

7 
8 

101 

•722 

23-6 
16 

10 
12 

5 
3 

17 

18-2 

15-4 
17-1 

61-4 
65 

21-2 
22-8 

50-4 
52-2 

42-8 
45-4 

60 
61 

61 

20 

S-5 

3 

2 

1  474 

28-0 

19  4 

10 

3 

16  6 

145 

59  0 

31  1 

497 

43-8 

7 

3 

2 

1-01 

25 

20 

11 

5 

18-7 

16-2 

60 

23-5 

65 

47-5 

62 

7-5 

3 

1-61 

29 

20 

10 

17 

15 

62-5 

23-5 

50 

47-5 

63 

7-2 

3 

5 

1-54 

28-7 

20 

11 

5 

18 

15-6 

63-2 

24-2 

50-7 

48-2 

64 

5-7 

2 

8 

1-23 

22-5 

20 

9 

6 

15-6 

13-6 

55 

20-3 

45-2 

37-8 

65 

5-3 

3 

122 

23-2 

15 

8 

7 

14-7 

13-2 

52-6 

17-2 

45-3 

37-2 

66 

5-8 

2 

9 

1^58 

31-5 

22-7 

10 

3 

15-9 

13-2 

57-5 

18-9 

43-7 

41-2 

67 

7-2 

3 

« 

1-45 

25 

10 

8 

15-5 

13-5 

59 

19-8 

50 

39 

68 

6-2 

3-5 

2-15 

39-4 

18-4 

9-6 

17-5 

16 

62 

21 

48 

44 

69 

14342— 5i 


THE  LABOUR  GAZETTE 


March,  1936 


RETAIL  PRICES  OF  STAPLE  FOODS 

GROCERIES, 

FUEL 

AND  LIGHTING 

Sugar 

a 

1^ 

1 

jii 

1 

> 

1 

.2 
©   . 

1^ 

1^ 

1 

Cfl- 

0  ^ 

a 

LOCALITY 

h 

O 

11! 
Ill 

< 

Dominion  (average) 

Nova  Scotia  (average) 

l_Sy(iijey         

cents 

6  2 

6  3 

6-5 

6 

6-7 

5-8 

6-3 

6-3 

5-9 

6  3 

6-3 

6-2 

6-4 

6-2 

5  9 
5-9 
6 

5-9 
6 

5-8 
5-8 
6 

5-7 
5-9 

6  1 
5-9 
5-9 
5-8 
6-1 
5-8 
5-9 
5-8 
5-7 
5-8 
61 
5-7 
6 

5-9 
5-8 
5-9 
6-5 
6-2 
6-2 
6-4 

6 
5-9 
6-2 
5-8 
6-6 
6-3 
7-1 
6-7 
6-1 
6-2 
6-7 
6  6 
6-6 
6-6 
6  5 
6-4 
7 

6-2 
6-3 
6-7 
6-8 
7 

6-7 
6-6 
6-6 
6  5 
8 
7 

6-7 
5-9 
5-7 
6-4 
6-2 
6-2 

cents 

6  1 
6  1 

6-1 

6 

6-2 

5-9 

6-1 

6 

5-5 

60 

6-1 

6 

6 

5-9 

5  7 
5-8 
5-8 
5-7 
5-7 
5-7 
5-6 
5-7 
5-6 
5-8 

6  0 
5-8 
5-6 
5-7 
6 

5-7 
5-8 
5-8 
5-6 
5-7 
6-1 
5-7 
5-9 
5-7 
5-8 
5-9 
6-5 
6-2 
6-2 
6-3 
6 

6 

6-2 

5-8 

6-2 

6-2 

6-9 

6-5 

5-9 

6-4 

6-6 

6  5 

6-6 

6-3 

6-7 

7-1 

6-7 

6-6 

6-4 

6  7 

6-9 

6-9 

6-7 

6-6 

6-5 

6-2 

7-2 

7 

6-5 

5-7 

5-4 

6 

5-8 

6 

cents 

36  4 
41  2 

42-8 

37-7 

45 

40-6 

40 

41-3 

37  2 
41  7 
41-4 
39-9 
43-1 
42-2 
36  8 
36-2 
40-4 
34-7 
35-6 
46-2 
33-6 
35 
36-9 
32-4 
36-3 
35-4 
34-5 
361 
34-5 
40 
42-2 
37-3 
38-8 
39 
38 
34-9 
38-7 
36-2 
34-8 
30-9 
33-2 
37-9 
39-8 
40-8 
34-3 
33-3 
35-2 
38-7 
37-8 
36 
35-5 
31-8 
31-3 
33-7 
39-5 
33  0 
33-3 
32-6 

33  1 
32-5 
34 
321 
33-6 
33-3 
32-9 
32-5 
35-8 
34 
31-2 

34  0 
35 
30 
38-7 
30 
33-2 
34-8 
36 
34 

cents 

51  9 
49  0 

48-5 

47-6 

50-3 

49-4 

49 

49-3 

47-8 

48  3 

49-7 

46-1 

48-3 

49-2 

52  7 
56 
54-9 
55-2 
47 
52 
49 
50 
55-2 
54-8 
55  5 
56-9 
53-9 
50-3 
53-8 
54-9 
49-4 
55-5 
54 
54 

58-6 
53-7 
57-6 
54-3 
51-8 
55 
58-5 
55-4 
55-2 
57-5 
52-6 
51-5 
55-2 
49-8 
57-3 
62-5 
60-7 
62-7 
57-8 
57-5 
56-7 

49  1 
48-9 
49-3 

50  3 
50-8 
50 
51-4 
49 

47  4 
47-9 
47-5 
48-3 
44-8 
48-7 
46  7 
45 
50 
50 
43-8 
43-3 
45-8 
45-9 
50 

cents 

20  0 
19  5 

21-8 
21 
15 

23-3 
18-4 
17-7 
15  8 
18-6 
20-7 
16-2 
15-9 
21-6 
212 
2M 
21-5 
18-9 
24 
19-5 
19-2 
22-2 
21-9 
22-2 
19  6 
19-6 
19-2 
20 
18-4 
18-4 
20-9 
20-2 
19-4 
18-6 
20-3 
19-8 
19-2 
18-7 
18-2 
18-6 
19 
19 

17-2 
18-9 
17-6 
17-8 
17-6 
20-8 
18-8 
.24-2 
22-5 
21-6 
19-3 
23 
22-2 

19  1 
17-4 
20-8 
20-4 
20 
19-2 
191 
23-3 

20  2 
21-7 
23-5 
21-6 
17-5 
16-8 
211 
20 
20 
23-3 
20-1 
18-8 
22-3 
21-6 
22-8 

cents 

13  9 
9  7 

12-2 
9-1 
8-8 
9-8 
8-3 
9-8 

14  7 
10  4 
10-4 
10 
11-6 

9-6 
12  6 
14-8 
14-9 
12-2 
10-3 
12-2 
12-4 
13 

13-3 
10-7 
12  2 
12-3 
9-8 
12-7 
10-9 
131 
10-7 
10-4 
11-5 
11-7 
12-1 
10-5 
11-2 
11-4 
10-6 
10-4 
10 

11-2 
12 
12 

11-9 
11-3 
11-3 
10 
14-3 
15 
15 

15-8 
15 

16-1 
15-2 
14  4 
14-1 
14-6 
19  3 
17  •9a 
19- 7a 
18 -93 
20- 5a 
17  9 
20-8a 
17 -83 
16-9a 
16-la 
18a 
21  5 
20a 
25a 
25a 
20 -78 
18a 
20 -38 
19 -68 
23a 

cents 

2-8 

2  9 

3-1 

3 

2-5 

3-2 

2-9 

2-9 

2-8 

2  9 

3-1 

2-7 

2-7 

2-9 

2  9 

3-2 

2-9 

2-9 

2-8 

2-8 

2-4 

2-9 

2-6 

3-3 

2  6 

2-5 

2-4 

31 

2-6 

3-4 

2-6 

2-5 

2-5 

2-3 

2-6 

2-2 

2-8 

2-5 

2-4 

2-5 

2-8 

2-6 

2-5 

2-5 

2-4 

21 

2-3 

2-5 

3 

2-7 

2-7 

31 

2-4 

2-8 

2-5 

2  7 
2-6 
2-8 

3  2 
3 

3-5 
2-8 
3-5 
3  1 
2-9 
3-3 
31 
3-2 
3-2 
2  9 
31 
2-9 
3-4 
2-7 
2-6 
2-8 
2-8 
3 

cents 

40  6 
42  1 

45-4 
46-7 
40 

cents 

48  4 
37  3 

43-7 
351 
35 

cents 

11  4 

12  3 

12-4 
12-5 
11-3 
12-9 
11-8 
12-6 
12-8 
11  9 
12-3 
12-4 
11-5 
11-4 
10  5 
10-1 
12-5 
10-9 
10 

10-7 
10 
10 

10-1 
10 

10  6 
10-1 
10 
10-3 
10-5 
10-7 
11-2 
10 
101 
10-4 
10-6 
9-9 
10-3 
10-3 
10-6 
10-3 
10-7 
10-8 
101 
10-4 
10 
10 

10-6 
10-6 
12-6 
10 
11-5 

"'i2-4' 
111 
11-5 
12  9 
11-8 
14 

14  2 
14-2 
14-5 
14-5 
13-7 
12  9 
12-5 
10 
14-5 
12-5 
15 
11  9 

cents 

4  9 

5  0 

5 

4-9 

5 

51 

5 

5-2 

5  0 

5  0 

5 

5 

5-1 

4-8 

4  7 
4-5 
4-6 
4-5 
5 

4-7 
4-8 
5 

4-6 
4-7 
4-8 
4-8 
4-6 
5-2 
51 
5 

5 

4-5 

4-6 

5-2 

5-2 

4-5 

5-2 

5 

4-8 

3-9 

5 

5 

4-6 

51 

4.4 

4-3 

5 

4-3 

4-9 

4-8 

5 

4-7 

4-8 

5 

5 

5  2 

5  5 
4-8 
4  7 
4-5 
5 

4-6 
4-8 
46 
4-8 
4-5 
4-6 
4.4 

4-7 
4-8 
4 

% 

14  873b 

15  500 

2— New  Glasgow 

3 — Amherst      

4— Halifax 

15-50 

5— Windsor  

40 
38-3 
41-3 
40  5 

44-4 

41-9 

37-6 

38 

43  4 

40 

48-6 

42-8 

40 

40 

45-7 

43-3 

46-5 

44 

39  1 

48-2 

37 

41-7 

38 

40-6 

36-7 

37-6 

39-5 

43 

43-6 

36-7 

37-4 

41-7 

40 

38-9 

38-3 

43-1 

411 

43-3 

38-2 

36-6 

34-3 

35 

37-2 

38-7 

36-2 

35-8 

35 

38-1 

411 

35  6 

35-4 

35-8 

39  1 

39-4 

42-5 

39-4 

35 

38  3 

42 

31-7 

38-9 

40 

38-7 

45  4 

50 

42-5 

42-7 

48-3 

35 

42-5 

50 

52-5 

38-3 
34-4 

36  7 

37  2 

37-5 

38-3 

351 

38 

50  5 

56-5 

45 

47-3 

40 

56-7 

50 

54 

51-9 

53-3 

48-5 

53-3 

45-8 

52 

53-3 

50-8 

55-2 

48-8 

40-5 

■"56"'" 

50-5 

45-8 

43-3 

49-2 

45 

43 

48-3 

45 

50 

50 

56-5 

■■■46'" 
55 
50 
46 
35 
45-3 
55 

55-5 
52  7 
53-7 
51-7 
56  2 
60 
50 
58-7 

*   ■65"2 

60 

60 

48-7 

55 

52-5 

52  6 

6— Truro 

7— P.E.I.  Charlottetown 
Nevr  Brunswick  (average) 

8 — Moncton 

13  400 
15  000 

g 

9 — Saint  John               .   . 

15-00 

10 — Fredericton 

11 — Bathurst             .   .   .. 

Quebec  (average) 

14  071 

12 — Quebec                  .... 

13-50 

13— Three  Rivers 

14 — Sherbrooke          

15  00 
15  00-15 -50 

15— Sorel 

12 -50-13 -25 

16— St.  Hyacinthe 

17— St.  Johns  

13-00 

18— Thetford  Mines 

19— Montreal 

13-50-13-75 

20— Hull                      

15-00-15-50 

Ontario  (average) 

14-737 

21 — Ottawa                   .... 

15  00-15 -50 

22— Brockville 

1400 

14-00 

24— Belleville 

14-00 

25— Peterborough 

26— Oshawa 

15-25-15-50 
1400 

27— Orillia 

15-00 

28— Toronto 

14-25-14-50 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

12- 75-13 •75g 

13  ^Og 

14  00 

32 — Brantford 

14-25-14-50 

33— Gait 

14-50-14-75 

34— Guelph 

14-50-14-75 

35 — Kitchener 

15-00 

36— Woodstock 

14  50 

37— Stratford 

14-50 

38 — London 

14-50 

39— St.  Thomas 

14-00-14-50 

40 — Chatham 

15-00 

41— Windsor 

13-00-14-50 

42 — Sarnia 

15-25 

43 — Owen  Sound 

15-00-15-25 

44 — North  Bay 

16-50 

16-25-16-50 

46— Cobalt 

18-00 

48— Sault  Ste.  Marie 

49 — Port  Arthur. 

14-50 
14 -75-15  00 

50— Fort  William 

14 -75-15  00 

Manitoba  (average) 

20  000 

18-50 

62 — Brandon  ....         

21-50 

Saskatchewan  (average)... 

54— Prince  Albert 

56 — Moose  J  aw 

Alberta  (average) 

67-Medicine  Hat 

58— Drumheller 

g 

59 — Edmonton  .   . 

g 

60— Calgary 

g 

61— Lethbridge  

British  Columbia  (average 

62— Fernie 

63— Nelson 

57-5 

50 

52-5 

50 
50 

13-5 

12 

11-8 

10-7 

10-9 

12-5 

11-8 

64— Trail 

6 

51 

4-6 

5 

5 

5-2 

65— New  Westminster 

66 — Vancouver 

67 — Victoria 

68 — Nanaimo 

69— Prince  Rupert 

a  Vinegar  sold  extenaively  in  bottles  at  higher  prices  than  in  bulk.       b  For  prices  of  Welsh  coal  see  text.        c  Calculated 
per  cord  from  price  quoted.       f  Petroleum  coke.        g  Natural  gas  used  extensively.       h  Lignite.       i  Including  birch. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  FEBRUARY",  1936 


1 
6 

Wood 

1 

a 
1 

"S 

6 

§ 

jl 
1^ 

Rent 

1 

h 

II 

n 

In 

^8 

ill 

i 

III 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 
house  with 
incomplete 
modern 
con- 
veniences 
per  month 

$ 

9-402 
7-850 

6-50-7-25 

12  150 
10  000 

9-50 
9-00 
10-50 
11-00 

% 

9  666 
7-000 

6-00 
5-00 

11  407 
8-000 

7-00 
6-00 

% 

7  242 
5  250 

1 

8-505 
6  250 

1 

7  454 
6  250 

c. 

26  9 
29-9 

30-1 

30-2 

28-8 

30 

30 

30 

25  6 

28-7 

30 -6g 

28-1 

27-5 

28-7 

23  5 

22-5 

26-6 

24-7 

20-8 

20-5 

21-2 

25 

25-4 

24-5 

25  0 
25-3 
23 
25 
23-8 
24 
20-5 
24-4 
25 
21g 
23  •2g 
25-6 
24-5 
23-5 
25 

24-2 
23 

23-6 
24-4 
24-8 
23-2 
22 

24 

22-7 

30 

29-7 

31-2 

33-3 

25 

27 

27 

26  0 
25 
27 

28-2 
25 
29-3 
29-3 
29-3 
29  3 
32-5g 
30 

30 -3g 
26 -7g 
27 
33  7 
37-5 
40 

'36'" 
30 
32 
33-3 
33 

c. 

9  6 
9-8 

9-8 
9-7 

10 
9-7 
9-7 
9-6 
9-7 
9  6 
9-5 
9-8 
9-3 
9-7 
9  3 
9-7 
9-5 
9-7 
8-3 

10 
9 

9-1 
9-4 
9-3 
9-3 
9-2 
8-5 
9-7 
9-9 
8-9 
9-5 
9-7 
9-5 
8-7 
9-5 
9-1 
9-7 
9-4 
9-4 
9-2 
8-8 

10 
9-5 
9-7 
9 

91 
9-5 
9 
8-9 

.10 
9-6 
9-6 
8-9 
9-6 
9-2 
9-8 
9-8 
9-7 
9  9 
9-9 

10 

10 
9-5 

10  0 

10-1 

10 
9-8 

i6' 

10  1 

16" 

9-7 
10-2 
10 

10-8 
10 
10 

t 

22 
21 

16-00-26 
18-00-25 
15-00-18 
23-00-33 
18-00-25 
18-00-25 
18-00-25 
22 
20-00-28 
18-00-25 
25 
18 
19 
20-00-28 
16-00-25 
20-00-26 
14-00-15 
16-00-22 
18-00-25 
10-00-12 
18-00-28 
18-00-26 
23 
20-00-30 
18-00-22 
18-00-23 
18-00-26 
18-00-28 
18-00-30 
20-00-24 
25-00-32 
20-00-28 
22-00-32 
23-00-32 
20-00-27 
20-00-25 
20  00-25 
20-00-28 
20-00-26 
20-00-27 
22-00-32 
20-00-25 
17-00-25 
22-00-32 
20-00-30 
18-00-25 

23-66^35 
20 

17-00-24 
20-00-28 
20-00-28 

23 
22-00-30 
18-00-22 

23 
20-00-35 
20-00-25 
18  00-25 
20-00-25 

22 
20-00-25 

18  00-28 
18-00-28 
17-00-25 
21 
16 
20-00-28 
25-00-30 
15-00-20 
16-00-22 
17-00-22 
20-00-25 
25  -  00-30 

508 
667 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

833 

00 

00 

00 

00 

00 

00 

00 

00 

00 

714 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

66' 

00 

00 

00 

00 

000 

00 

00 

500 

00 

00 

00 

00 

375 

00 

00 

00 

00 

688 

00 

00 

00 

00 

00 

00 

00 

on 

$ 

16 
14 

12  00-16 

10-00-15 

10 

15-00-23 

14-00-18 

15-00-17 

10  00-15 

17 

15-00-20 

16-00-20 

18 

15 

13 

i6-66^i8 

18-00-22 
7-00-10 
12-00-16 
12-00-18 
5-00-  7 
14-00-18 
14-00-18 
17 
16-00-22 
14-00-18 
15-00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 
15-00-22 
13-00-20 
16-00-20 
14-00-20 
15-00-20 
14-00-20 
15-00-20 
16-00-24 
15-00-18 
14-00-17 
17-00-22 
15-00-22 
14-00-20 

26-66^25 
14 

12  00-17 
15-00-20 
15-00-20 

15 
13-00-22 
12-00-16 

16 
18-00-20 
15  00-20 
12-00-18 
13-00-18 

15 
14-00-20 

15  00-20 
14-00-20 
9-00-15 
16 
14 
16-00-20 
18-00-25 
10-00-15 
13-00-18 
12-00-15 
12-00-20 
15  00  20 

262 
583 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

688 

66' 

00 

00 

00 

00 

00 

00 

00 

446 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

66" 

00 

00 

00 

00 

750 

00 

00 

750 

00 

00 

00 

00 

875 

00 

00 

00 

00 

063 

00 

00 

00 

00 

00 

00 

00 

00 

1 

5-75-6-50 
6-75-9-50 

4-00 

5-00 

6-OOc 

2 
8 

8-00-10-25 

9-00-11-00 

i6-66^i2-66 

6-00-7-00 


7-00-8-00 

6-50 

4 
5 

9-00 

6 

8-50-9-40 
10  156 

9-00-11-OOg 
10-75-12-00 
9-00-11-00 

10-800 
11-500 

ll-50g 
11-50-1200 
11-00-11-50 

8-750 
7  000 

6-OOg 
8-00 

10  250 
8-500 

7-OOg 
10-00 

6  250 
5  500 

5-OOg 
6-00 

7-250 
6-500 

6-OOg 
7-00 

9  000c 
7-500 

7 -00^8 -00c 

7 

8 
9 
10 

9-25 

11 

9  150 

10  00 
8-00 
9-25 

11-500 

11-00 
11-00 
13-00 

10-399 

12 -00c 
9-00 
8-00 

11  734 

12 -00c 
12 -00c 
9-00 

7-868 
10 -67c 
6-00 
6-00 

8-868 

10 -67c 

7 -00c 

7-00 

8  250 

6  •75c 
8 -00c 
8-00 

12 
13 
14 
15 

11-50 

10-33C 

11 -67c 

8 -67c 

i6-67c 

6 -50c 

16 

17 

18 

8-00-8-50 
10-25 

11-00 

12.00-13-33 

13-33-14-67 

800 

9-00 

12 -00c 

19 
20 

10-200 

10-25 
7-60-8-50 

12  047 

12-25-13-25 
12-50 
12-00 
12-00 
13-00 
11-50 
13-00 
11-25 
11-OOg 
11-OOg 
11-00 
11-75 
12-50 
12-00 
12-50 
12-00 
12-50 
12-00 

10-75-12-00 
10-50 
11-00 
12-50 
11-00 

14-00-14-50 
13-50 

10  328 

9-00 

12  114 

10-00 

8-250 

7-00 

9  813 

8-00 

8-813 
5-00 

21 
2?! 

8-00 
9-00-12-00 

12-00 
9-00 
9-00 

11-00 
8-00-8-50 

14-00 
g 

13-00 

13-00 
10-00 
10-00 
12-00 
9-50-10-00 
16  00 
g 

15-00 
14-00 
15-00 
12-00 
16-00 



9-00 
8-00 
6-00 
9-00 

6-5O-7-00 
11-00 
g 
g 
9-00 

10-00 
9-00 
7-00 

10-00 
7-50-8-50 

12-00 

g 

g 

11-00 

12-00 

13-00 
900 

13-00 

10 -00c 

23 

9-50 
10-50 
9-75 

5-00 
9-00 

25 
26 
?7 

11-00 
7-50-8-OOg 
7-50-8-50g 
9-00 

11-75 

11-00 
g 

11-00 
8 -25c 
10 -00c 

28 
29 
30 
31 

3? 

10-00 
9 -50-10  00 

13-00 
11-00 
14-00 

11-00 
8-00 
11-00 

33 

34 

12-00 

35 

9-00-11-00 

36 

8-50-12-00 

14-00 

15-00 
12 -00c 
14-00-16-OOc 

12-00 

14-00 
9 -75c 
12- 00c 

37 

11-00 

38 

10-50-12-00 

8 -00c 

39 

8-00-8-50 

40 

8-50 

14 -66c 

10 -00-12 -00c 

12 -00-14 -00c 

41 

7-75-8-25 

4?. 

8-50 

43 

13  00 

44 

9-00-13-50 

is-soc 

10- 50c 
9-50 
9-00 
8 -00c 
7-25 

9- 00c 
8 -25-10 •50c 
8-50 
6-50 
7 -50c 
6-25 
7-688 
6-00-9-50 
6-25-9-00 

6-50-9-00 

5-00-6-00 

6-75-9-50 

9 -00-10- 00c 

6  000 

g 

9 -00c 

45 

13-00 

46 

15-00 

ie-oo 

9-50 
11-75 
11-75 
14-750 
14-00-15-50 
13-00-16-50 
16  938 
15-75f 
19-00 
17-50 
15-50 
10-000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 

5-00 

6-25 

5-50 

6  938 

5-25-8-75 

5-75-8-00 

5-250 

47 

7-50-11-00 
10-50-12 -50 

6 -50c 

48 
49 

10-50-12-50 

50 

10-250 

6  500 

6-50 
6-50 
8-500 

9-75-12-25 

51 

8-50-10-50 

5? 

8-000 

4-75-12-50h 

'^'^ 

8-00-9  00h 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 

7-00 
10 -00c 
4-000 
g 

•iS 

6-00-9-OOh 

56 

5  156 

5  500 

g 

6-OOh 

g 

g 

57 

58 

2-75-4-25h 
6-00-6-50h 
4-00-5 -75h 

10-OOg 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
6-OOg 

g 

4-OOg 
4-00 
4  904 

59 
60 
61 

9-886 

11  340 

6  563 

6  929 

62 
63 

9-00-10-50 

12-70 
13-50 
10-75 
10-75 
9-00 

7-00-7-75 
6-25-6-50 

8-00-9-25 

7-25-7-50 

5-00 

6-25 

6 -20-7 -30c 

500 

7-00-12-OOi 

5-50 
6 -50c 
3-50 

4-25 
4 -77c 

8-50-9-50 

61 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-5O-5-50 

67 

7 -70-8 -25s 

68 
69 

12-00-13-50 

5-00-lO.OOi 

P  f}}  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-150,  according  to  condition  and  convemencea. 
r  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms,  $10-$35.    s  Delivered  from  mines. 


284 


THE  LABOUR  GAZETTE 


March.  1936 


(Continued  from   page   276) 

Index   Numbers   of    Changes   in   the 

Cost  of  Living 

Tihe  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  Hght  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modem  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail    Prices 

With  the  exception  of  breakfast  bacon  meat 
prices  averaged  higher  in  February  than  in 
the  previous  month,  sirloin  steak  advancing 
from  an  average  of  22-9  cents  per  pound  to 
23-2  cents;  shoulder  roast  of  beef  from  12-5 
cents  per  pound  to  12-9  cents;  roast  of  veal 
from  14-1  cents  per  pound  to  14-7  cents  and 
fresh  pork  roast  from  21-1  cents  per  pound  to 
21-3  cents.  The  price  of  lard  averaged  lower 
than  in  the  previous  month  but  considerably 
higher  than  a  year  ago.  The  figures  are:  17-2 
cents  per  pound  in  February,  17-9  cents  in 
January  and  14-9  cents  in  February,  1935. 

Egg  prices  averaged  higher  in  the  maritime 
provinces  than  in  the  others.  The  Dominion 
average  for  the  fresh  grade  was  down  from  41-5 
cents  per  dozen  in  January  to  33-9  cent-s  in 
Febniary  and  for  the  cooking  grades  from  33*9 
cents  to  28-9  cents.  Creamery  butter  averaged 
^  cent  per  pound  lov/er  at  30-1  cents.  The  price 
of  potatoes  averaged  SI. 31  per  ninety  pounds  in 
February  as  compared  with  $1.24  in  January 
and  75  cents  in  February,  1935.  Granulated 
sugar  was  fractionally  lower  at  6-2  cents  per 
pound.  United  States  anthracite  coal  at 
$14.87   per   ton   was   little    changed    from    the 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  =  100) 


- 

Food 

Fuel 
and 
Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

All 
items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

181 

125 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

Jme    1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dae.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1935.... 

102 

144 

129 

115 

155 

123 

Feb.  1035.... 

103 

144 

129 

115 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

155 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1035.... 

105 

139 

131 

113 

154 

124 

Sept.  1935.... 

105 

140 

131 

113 

154 

124 

Oct.  1935.... 

108 

140 

132 

llo 

154 

126 

Nov.  1935.... 

109 

141 

132 

115 

154 

126 

Dae.  1935.... 

111 

141 

132 

115 

154 

127 

Jan.  1936... 

111 

142 

132 

115 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

154 

126 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  6%;  Rent, 
181%;  Clothing,  18i%;  Sundries,  20%. 


previous    month    but    was   30    cents    per   ton 
below  the  February,  1935,  average  price. 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  HaUfax,  $16;  Oharlotte- 
town,  S13.40;  Windsor.  $16.50;  Moncton,  $16; 
Saint  John,  $13.50;  Quebec,  $13.50;  Three 
Rivers,  $15;  Sherbrooke,  $1625;  St.Hyacinthe, 
S13.50;  Montreal,  $14.25;  Ottawa,  $16.25; 
Kingston,  $14.50;  Bellevile,  $15;  Peterbor- 
ough. $16.50;  Oshawa,  $14.75;  Toronto, 
$14.75;  St.  Catharines,  $14.50;  Hamilton,  $15; 
Gait,  $16.50;  St.  Thomas,  $16;  Windsor, 
$12.50;  Sudbury,  S17.50;  Cobalt,  $18;  Tim- 
mins,  $18.75;  Sault  Ste.  Marie,  $14.50;  Port 
Arthur,  $17;  Fort  William,  $17;  Winnipeg, 
$19.50. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICSt 

Average  Prices  in  1926  =  100 


Commodities 


•All  commodities 

Classified  aooording  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

II.  Animals  and  their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products... 
VI.  Non-Ferrous     Metals    and 

their  products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 
ducts  

Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,    beverages  and  to- 
bacco  

Other  Consumers'  Goods. . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  construction 

materials 

Manufacturers'  materials. 

Classified  according  to  origin— 
I.  Farm — 

A.  Field 

B.  Animal 

Farm  (Canadian ) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  manufactured   (fully  or  chief- 

ly) 


Com- 
modities 


567 


135 
76 

85 

49 

44 

18 
83 

77 

236 
126 

no 

402 

24 

378 

111 

267 


186 
105 
70 
16 
57 
203 
245 

322 


1913 


64-0 

58-1 
70-9 

58-2 

63-9 
68-9 

98-4 

56-8 

63-4 

61-9 

61-8 
62-2 
67-4 
55  1 
69-1 

670 
69-5 


58-2 

70 

62-6 

64-4 

63-9 

67-0 

63- 

64- 


1918 


127- 

127-9 
127-1 

157-1 

89-1 
156-9 

141-9 

82-3 

118-7 

107-0 

119-4 
91-4 
131-5 

80-4 
138-3 

100-9 
147-2 


131-3 
129-9 
132-9 
111-1 
89-1 
111-3 
120 

127-6 


1920 


155-9 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

140-0 

151-0 
126-3 
163-1 
108-6 
1/0-4 

144  0 
176 


169-5 

146-6 

161-4 

111 

154-4 

131-4 

155-7 

156-8 


1922 


97-3 

86-2 
960 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 

95-1 

90-2 
101-4 

99-1 
104-1 

98-2 

108- 
95- 


89-1 
95-5 
86-7 
91-9 
106-3 
105-8 
94-8 

100-5 


Feb. 
1926 


102-2 

102-7 
102-5 

103-6 

100-7 
100-8 

104-9 

101-3 

101-1 

101-9 

102-3 
101-7 
102-4 
102-9 
102-3 

102-4 
102-3 


103-8 
103-5 
102-8 
96-3 
100-7 
101-5 
103-0 

102-1 


Feb. 
1928 


95-2 
106-3 


98-5 
94-1 

90-4 

93-3 

96-2 

96-1 

99-4 
93-9 

97-7 
95-9 


95 
98-4 


104-3 
103-0 
100-2 
98-4 
91-9 
99-4 

95-4 


Feb. 
1929 


95-0 


107-8 
93-2 


94-0 
93-3 


92- 


94-2 

97-5 
92-0 
95-5 
94-1 
96-6 

98-9 
94 


89-2 
105-5 

98-1 
104-4 

93-8 

92-4 


93-1 


Feb. 
1930 


93-9 


7 
109-5 

87-3 

92-7 
92-7 

94-8 

93-3 

94-3 

95-0 

103-3 
89-4 
91-8 
96-2 
91-5 

96-6 
90-4 


86-5 
105-5 
97-5 
103-1 
92-4 
92-0 
94-0 

92-3 


Feb. 
1931 


75-5 


59-0 
85-2 


74-1 


81-5 
87-9 


67-9 


80-6 

78-0 
82-3 
69-4 
91-3 
67-0 

83-5 
63-4 


59 
83-2 
60-9 
81-4 
!1 
84 
65 


81-4 


78-6 


Feb. 
1933 


63-5 

50-6 
55-6 

67-8 

63-1 
85-2 

58-4 

84-8 

81-7 

68-7 

58-0 
75-8 
581 
87-0 
54-9 

74-7 
51-5 


51-1 

57-2 

42-9 

56-7 

63-3 

79- 

50-6 

66-8 


Feb. 
1934 


72-1 


65-6 
70-6 


74-4 


65-2 
87-1 


86-2 
80-5 

75- 

73-0 

77-8 

67-0 

87- 

64-7 

82-3 
61-7 


64-0 

71-0 

57-9 

69-3 

65 

82-7 

62 

74-6 


Feb. 
1935 


67-1 
69-4 

71-3 

64-8 
87-2 

63-9 

86-4 

80-4 

74-0 

69-9 
76-7 
69-3 
89-7 
60-5 

81-6 


65-5 

70 

62-0 

72-9 

68 

82 

65-2 

74-4 


Jan. 
1936 


72-9 

67-7 
72-9 

69-9 

67-4 
87-2 

68-3 

85-3 

77-3 

74-2 

72-3 
75-4 
09-8 
90-0 
67- 

83- 
64- 


65-4 
73 

65 

67-1 

67-4 

82-2 

68-2 

72-8 


t 
Feb. 
1936 


72-5 

66-6 
71-7 

69-3 

67-8 
87-3 

69-1 

85-9 

77-2 


65-7 


*Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 

JFor  the  week  ended  February  28,  1936;  monthly  figures  not  yet  available. 

tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly,  Index  Numbers 
of  Wholesale  Prices  (Canada);  monthly,  Prices  and  Price  Indexes  (Canada);  quarterly.  Price  Movements  in  other  Countries; 
annually,  Prices  and  Price  Indexes  (Canada  and  other  countries.) 


Automobile   Tourist   Traffic 

In  an  article  aptly  headed  "  A  Neighbourly 
Invasion,"  which  appears  in  the  current  issue 
of  the  National  Revenue  Review  (published 
by  the  Department  of  National  Revenue), 
some  interesting  information  is  given  respect- 
ing the  increasing  importance  of  automobile 
tourist  traffic.  Figures  compiled  by  the  De- 
partment of  National  Revenue  from  returns 
furnished  by  its  collectors  show  that  the  total 
number  of  foreign  cars  entered  in  1935  was 
3,605,088  compared  with  3,261,848  entered  in 
1934,  an  increase  of  343,238.  Last  year's  figures 
were  made  up  as  follows:  automobiles  entered 
for  periods  of  over  48  hours  and  not  exceeding 
60  days  971,017,  increase  83,146;  automobiles 
entered  for  periods  over  60  days  and  not  ex- 
c-eeding  six  months  1,128,  increase  799;  automo- 
biles entered  for  periods  up  to  48  hours  2,632,- 
941,  increase  259,293. 


A  statement  of  entries  by  provinces  shows 
that  Ontario  retained  her  unchallenged  lead  in 
1935,  having  entered  2,374,517  foreign  cars  for 
touring  purposes.  This  shows  a  drop,  however, 
of  97,983  cars  compared  with  1934.  Totals  for 
other  provinces,  showing  1934  figures  in 
brackets,  were: — 

Quebec,  481,893  (425,634);  New  Bruns- 
wick 545,555  (178,893) ;  British  Columbia,  116,- 
883  (110,041);  Manitoba,  40,805  (34,815);  Sas- 
katchewan, 22,983  <20,027);  Alberta,  20,234 
(18,135);  Nova  Scotia,  2,216  (1,803).  The  ap- 
parent increase  in  the  New  Brunswick  total  is 
due  largely  to  account  being  taken  last  year, 
by  some  ports,  of  local  traffic  not  representing 
tourist  traffic  except  in  a  limited  degree. 

The  three  leading  ports  of  entry  in  Canada 
for  foreign  automobile  tourist  traffic  during 
1935  were  the  Ontario  ports  of  Windsor,  Fort 
Erie  and  Niagara  Falls. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


THE  following  notes  afford  information  as 
to  recent  changes  in  prices  in  Great 
Britain  and  certain  other  countries.  The 
authorities  for  the  wholesale  prices  index 
numbers  are  named  in  all  cases.  Tables 
giving  the  official  and  certain  other  index 
numbers  of  cost  of  living,  retail  and  whole- 
sale prices  in  Great  Britain  and  several  of 
the  principal  commercial  and  industrial  coun- 
tries are  included  in  'Trices  in  Canada  and 
Other  Countries,  1935,"  which  is  a  supplement 
to  the  January  issue  of  the  Labour  Gazette. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=rlOO,  was 
91-8  for  January,  an  increase  of  0-4  per  cent 
for  the  month.  Both  food  and  industrial 
materials  were  slightly  advanced. 

The  Statist  index  number,  on  the  base 
1867-1877=100,  was  86-7  at  the  end  of  Jan- 
uary, showing  no  change  from  the  previous 
month's  level.  An  increase  in  food  prices  was 
offset  by  a  decline  in  the  minerals  and  the 
textiles  groups. 

Cost  of  Living. — The  Ministry  of  Labour's 
index  number,  on  the  base  July  1914=100, 
was  147  at  February  1,  showing  no  change 
from  the  previous  month.  Food  prices  were 
slightly  lower  due  to  lower  prices  for  eggs, 
partly  offset  by  a  rise  in  the  prices  of  pota- 
toes. 

Germany 

Wholesale  Prices. — The  Federal  Statis- 
tical Office  index  number,  on  the  base  1913= 
100,  was  103-6  for  January,  an  increase  of 
0-2  per  cent  for  the  month.  There  were  no 
very  marked  changes  in  any  of  the  groups 
except  rubber  which  advanced  7*5  per  cent. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914=100,  was  124-3  for 
January,  an  increase  of  0-7  per  cent  for  the 
month.  All  groups  showed  slight  advances 
except  rent  which  was  unchanged. 

New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office,  on  the  base 
1909-1913=1000,  was  1414  for  December,  a 
decrease  of  0-4  per  cent  for  the  month,  due 
chiefly  to  lower  prices  for  agricultural  pro- 
ducts. 

Cost  of  Living. — The  official  index  num- 
ber, on  the  base  1926-1930=1000,  was  851  for 


November,  an  advance  of  1-8  per  cent  over 
the  August  level,  due  to  advances  in  the  food 
and  the  heat  and  light  groups. 

United  States 

Wholesale  Prices. — The  Bureau  of  Labour 
Statistics  index  number,  on  the  base  1926= 
100,  was  80-9  for  December,  an  increase  of 
0-4  per  cent  for  the  month  due  chiefly  to 
advances  in  farm  products,  foods,  hides  and 
leather  products. 

Cost  of  Living. — The  National  Industrial 
Conference  Board  index  number,  on  the  base 
1923:=10O,  was  84-8  for  January  showing  no 
change  from  the  December  level.  A  small 
increase  in  the  housing  group  was  offset  by 
declines  in  food  and  in  clothing  prices. 


Occupational  Accidents   in   United   States 

Occupational  accidents  in  1935  resulted  in 
approximately  16,500  deaths,  63,000  permanent 
disabilities,  and  1,,340,(XX)  temporary  injuries 
in  the  United  States  according  to  a  summary 
published  by  the  National  Safety  Council  m 
the  March  issue  of  National  Safety  News. 
These  are  increases  of  about  3  per  cent  over 
the  comparable  figures  for  1934.  Wage  losses, 
medical  expense,  and  the  overhead  costs  of  in- 
surance are  estimated  to  be  in  the  neighbour- 
hood of  $620,000,000. 

Less  than  half  as  many  persons  are  killed  in 
occupational  accidents  to-day  as  was  the  case 
25  years  ago  before  the  possibilities  of  accident 
prevention  were  recognized.  The  National 
Safety  Council  recently  estimated  that  during 
the  years  of  organized  industrial  safety  work, 
from  1913  to  1935,  the  lives  of  about  250,000 
workers  have  been  saved.  This  also  represents 
a  money  saving  of  about  $3,500,000,000  to 
these  workers,  the  families  dependent  on  them, 
and  the  general  public.  In  plants  reporting  to 
the  National  Safety  Council  the  industrial 
accident  rate  per  million  man-hours  decreased 
about  10  per  cent  from  1934  to  1935.  This  is 
at  least  a  tentative  indication  that  the  3  per 
cent  increase  in  the  national  accident  total 
came  from  an  increase  in  emplojunent  rather 
than  from  a  fundaanentally  worse  accident 
experience. 
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IMMIGRATION  TO  CANADA  DURING  THE  CALENDAR  YEAR  1935 


THE  Department  of  Immigratioii  and 
Colonization  has  issued  information  as 
to  immigration  into  Canada  during  the  calen- 
dar year  1935  and  the  aocompanying  tables 
show  its  nature  and  extent  with  some  com- 
parative figures  for  1934. 

The  total  number  of  immigrants  during 
the  year  was  11,277,  of  whom  2,103  or  19  per 
cent  were  British;  5,291  or  47  per  cent  from 
the  United  States;  631  or  6  per  cent  were  of 
Northern  European  races;  and  3,252  or  29 
per  cent  were  of  other  races.  In  1934  the 
total  number  of  immigrants  was  12,476,  of 
whom  17  per  cent  were  British;  49  per  cent 
from  the  United  States;  5  per  cent  were  of 

Statement  of  Immigration  to  Canada,  by  Origins 


- 

Calendar 
year  1934 

Calendar 
year  1935 

Percentage 

of 

decrease 

British- 
English 

1,362 

298 

450 

56 

1,328 

254 

484 

37 

Irish 

Scotch 

Welsh 

Totals 

2,166 

2,103 

2-9 

United  States 

6,071 

5,291 

12-8 

Northern  European 
Races- 
Belgian 

62 
23 
49 
63 
79 
304 

80 
22 
73 
38 
90 
230 
7 

27 
26 
38 

Danish 

Dutch 

Finnish 

French 

German  .   . . 

Icelandic 

Norwegian 

34 
15 
15 

Swedish 

Swiss       

Totals      . . 

644 

631 

20 

Other  Races- 

4 

1 

1 

Arabian  

3 

1 

12 

Bohemian 

Bulgarian 

5 

1 

149 

68 

33 

2 

39 

577 

320 

125 

102 

1 

43 

427 

9 

392 

3 

40 

47 

563 

35 

588 

8 

13 

Chinese 

Croatian 

158 

111 

26 

3 

49 

560 

333 

70 

116 

2 

19 

319 

3 

405 

3 

38 

84 

476 

28 

400 

6 

26 

Czech 

East  Indian 

Esthonian 

Greek  .... 

Hebrew 

Italian 

Jugo-Slav 

Lettish 

Lithuanian 

Magyar 

Negro 

Polish 

Portuguese  . . 

Roumanian 

Russian 

Ruthenian 

Serbian 

Slovak..  .. 

Spanish 

Syrian 

Totals 

3,595 

.  3,252 

9-5 

Grand  tot  ils. . . . 

12,476 

11,277 

9-6 

Northern  European  races;  and  29  per  cent  of 
other  races. 

The  numbers  of  Canadian  citizens  who  left 
Canada  to  reside  in  the  United  States  and 
who  returned  to  Canada  declaring  their  in- 
tention of  resuming  their  residence  in  Canada 
are  not  included  in  the  statistics  of  immigra- 
tion but  are  given  in  a  separate  table.  These 
totalled  6,378  in  1935  as  compared  with  7,272 
in  1934. 

The  report  of  the  Department  of  Immigra- 
tion and  Colonization  for  the  fiscal  year  ended 
March  31,  1935,  has  recently  been  issued.  It 
gives  detailed  information  in  tabular  form  as 
to  the  origin  and  numbers  of  immigrants 
during  the  year  with  comparative  figures  for 
earlier  years.  The  total  number  for  the 
twelve  months  ended  March  31,  1935,  was  12,- 
136  as  compared  with  13,903  in  the  previous 
year. 


Statement  of  Immigration  to  Canada,  showing  Sex,  Occu- 
pation AND  Destination,  for  the  Calendar  Year  1935 


Via 
Ocean 
Ports 

From 
U.S.A. 

Totals 

Sex- 
Adult  Males 

1,062 
2,511 
2,413 

1,488 
2,082 
1,721 

2  550 

Adult  Females         

4  593 

Children  under  eighteen. . . 

4,134 

Totals 

5,986 

5,291 

11,277 

Occupation— 
Farming  Class — 
Males 

359 
162 
312 

113 
27 
44 

157 
46 
13 

185 
86 
47 

11 

368 
174 
206 

102 
25 
39 

224 
91 
56 

331 

147 
67 

22 
4 
4 

85 

727 

Females 

336 

Children 

518 

Labouring  Class— 
Males            

215 

52 

Children          

83 

Mechanics — 

Males           

381 

137 

Children           

69 

Trading  Class- 
Males           

516 

233 

Children     

114 

Mining  Class — 
Males 

33 

Females 

4 

Children 

2 

363 
63 

237 
1,827 
1,932 

341 

82 

6 

1,179 

2,592 

506 

223 

367 

679 

6 

5 

6 

Female  Domestic  Servants- 

18  years  and  ov.ir 

Under  18  years      

448 
63 

Other  Classes- 
Males           

441 
1,556 
1,349 

329 

255 

47 

1,079 

2,194 

202 

185 

368 

617 

13 

2 

678 

Females               

3,383 

Children  

3,281 

Destination — 
Nova  Scotia      

670 

337 

Prince  Edward  Island 

Quebec 

53 

2,258 

4,786 

708 

408 

Alberta         

735 

1,296 

Yukon  Territory 

19 

Northwest  Territories 

7 
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Statement  of  Immk-ration  to  Canada,  for  the  Calendar 
year  1935,  compared  with  that  of  the  year  1934. 


1934 

Brit- 
ish 

From 
U.S.A. 

North- 
em 
Euro- 
pean 
races 

Other 
rac5s 

Totals 

78 
54 
115 

188 
302 
271 
187 
208 
292 
225 
170 
76 

327 
305 
407 
626 
608 
551 
636 
626 
643 
587 
452 
303 

39 
32 
56 
80 
69 
76 
48 
46 
48 
35 
60 
55 

225 

246 
372 
309 
329 
382 
365 
277 
305 
266 
285 
234 

669 

February 

637 
950 

April      

1  203 

May 

1,308 

June         

1  280 

July 

1,236 

August 

1,157 

September 

October    

1,288 
1,113 

November 

December 

067 
668 

Totals 

2,168 

6,071 

644 

3,595 

12,476 

1935 

January 

77 
83 
119 
213 
188 
234 
166 
261 
316 
175 
1/5 
96 

323 

283 
317 
447 
496 
525 
494 
603 
484 
558 
409 
347 

11 
51 

63 
66 
53 
48 
61 
65 
49 
83 
49 
32 

157 
137 
290 
238 
283 
254 
329 
395 
311 
344 
283 
231 

568 

February 

March 

559 

789 

964 

May 

1,020 

June 

1,061 

July 

1,050 

1,324 

September 

October 

1,160 
1,160 

November 

December 

916 
706 

Totals 

2,103 

5,291 

631 

3.252 

11,277 

Statement  of   Returned   Canadians,  from   the  United 

States,  for  the  Calendar  Year  1935,  compared  with 

that  of  the  year,  1934 


1934 

Canadian 

bom 
citizens 

British 
subjects 

with 
Canadian 
domicile 

Naturalized 
Canadians 

with 
domicile 

Totals 

January 

February 

326 
331 

416 
449 
535 
537 
538 
835 
492 
605 
449 
413 

20 
33 
39 
51 
17 
13 
63 
91 
61 
129 
103 
119 

19 
13 
25 
18 
30 
30 
25 

133 
27 
91 

103 
93 

365 
377 
480 

April  

518 

May 

582 

June 

580 

July 

626 

August    

1,059 

September 

October 

November 

December 

580 

823 
655 
629 

Totals 

5,926 

739 

607 

7,272 

1935 

January 

February 

270 
310 
373 
514 
588 
534 
481 
470 
415 
382 
309 
330 

99 
96 
95 
119 
43 
42 
16 
16 
35 
25 
18 
28 

84 
88 
150 
197 
65 
25 
24 
37 
35 
42 
20 
20 

453 
492 
623 

Aoril 

830 

May 

676 

June 

601 

July 

521 

August        .... 

523 

September 

October 

November 

December 

485 
449 
347 
378 

Totals. . . 

4,961 

632 

785 

6.378 

Labour  Banks  in  the   United   States 

According  to  an  article,  appearing  in  the  Feb- 
ruary issue  of  the  Monthly  Labour  Review  of 
the  United  States  Department  of  Labor, 
there  were  four  labour  banks  in  operation  on 
June  30,  1935,  with  combined  deposits  of  S17,- 
262,281  and  total  resources  amounting  to 
$19,692,385.  This  was  an  increase  of  8-6  per 
cent  in  deposits  and  of  2-7  per  cent  in  assets 
from  the  preceding  year.  It  is  pointed  out  that 
the  peak  of  the  labour  banking  movement 
was  reached  in  1926,  when  over  $108,700,000 
was  on  deposit  in  35  such  banks  and  the  total 
resources  amounted  to  more  than  $126,500,000. 
The  banks  in  operation  that  year  had  surplus 
and  undivided  profits  totalling  about  $3,800,- 
000.  In  the  next  year  began  a  decline  which 
lasted  through  1933.  At  the  end  of  the  latter 
year  only  4  banks  were  still  in  operation.  The 
end  of  1934  showed  some  decline  in  the  surplus, 
but  both  deposits  and  total  assets  had  increased 
during  the  year,  an  increase  which  continued 


in  1935.    In  1935  the  surplus  also  showed  a  rise 
of  4-3  per  cent. 


Canada's  maple  trees  yielded  2,251,000  gal- 
lons of  maple  syrup  in  1935  compared  with 
1,838,000  gallons  in  1934,  an  increase  of  22-5 
per  cent.  Production  of  maple  sugar  was 
6,539,000  pounds  compared  with  4,941,000,  an 
increase  of  32-3  per  cent.  The  entire  output 
expressed  in  pounds  of  sugar  was  29,047,000 
pounds  compared  with  23,325,000  pounds  in 
1934.  Of  this  quantity  approximately  21-5 
million  pounds  were  produced  in  Quebec, 
7  millionis  in  Ontario,  and  the  remainder  in 
the  Maritime  Provinces.  The  value  of  the 
entire  crop  was  $3,522,000,  the  largest  figure  in 
a  number  of  years.  The  average  prices  were 
$1.24  per  gallon  of  syrup  and  11  cents  per 
pound  of  sugar. 

Exports  during  the  fiscal  year  1934-35 
amounted  to  the  equivalent  of  4,241,000  pounds 
of  sugar,  the  greater  part  of  which  w^nt  to  the 
United  States,  where  it  is  used  largely  for 
flavouring  tobacco. 
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FATAL  INDUSTRIAL  ACCIDENTS   IN  CANADA  IN   1935 
Analyzed   According   to   Industries,   Localities   and   Months 


A  N  analysis  of  fatal  industrial  accidents  in 
-^•^  Canada  during  the  calendar  year  1935,  by 
industries,  causes,  provinces  and  months  is  pre- 
sented in  the  accompanying  tables.  The  acci- 
dents recorded  are  those  occurring  to  persons 
gainfully  employed  during  the  course  of,  or 
arising  out  of,  their  employment.  Also  in- 
cluded are  fatalities  from  industrial  diseases 
reported  chiefly  by  provincial  workmen's  com- 
pensation boards.  Quarterly  statements,  each 
giving  a  table  of  accidents  occurring  during 
the  period  covered,  appeared  in  the  Labour 
Gazette  for  May,  August  and  November,  1935, 
and  February,  1936. 

The  record  is  compiled  from  reports  from 
the  following  governmental  authorities:  The 
Board  of  Railway  Commissioners  for  Canada; 
the  Explosives  Division  of  the  Federal  Depart- 
ment of  Mines;  the  Workmen's  Compensation 
Boards  of  Nova  Scotia,  New  Brunswick,  Que- 
bec, Ontario,  Manitoba,  Saskatchewan,  Alberta 
and  British  Columbia;  the  Ontario  Chief  Fac- 
tory Inspector;  the  Ontario  Railway  and 
Municipal  Board;  and  the  British  Columbia 
Department  of  Mines.  Reports  were  received 
from  the  correspondents  of  the  Labour  Gazette, 
resident  in  the  principal  industrial  centres 
throughout  Canada. 

Industrial  accidents  reported  in  the  press  are 
also  included  in  the  record  after  inquiry  has 
been  made  to  avoid  duplication.  Most  of  the 
accidents  in  agriculture  are  recorded  from  press 
reports,  and  while  it  is  not  known  to  what 
extent  the  accidents  in  this  industry  are 
covered,  it  is  believed  that  in  this  respect  the 
record  is  fairly  complete.  To  a  great  extent, 
however,  the  information  obtained  from  press 
reports  is  used  to  supplement  information 
received  from  official  sources. 

Table  I  gives  an  analysis  of  accidents  by  in- 
dustries and  causes,  Table  II  by  provinces  and 
Table  III  by  months,  these  last  two  also  in- 
cluding summary  figures  for  1934,  which  are  a 
final  revision  of  the  figures  published  in  the 
Labour  Gazette,  March,  1935,  by  the  inclu- 
sion of  accidents  occuning  in  1934  which  were 
reported  too  late  for  incorporation  into  the 
annual  statements.  These  accidents  were  in- 
cluded in  the  supplementary  reports  in  the 
Labour  Gazette,  May,  August  and  November, 
1935,  and  February,  1936.  The  figures  for 
1935,  being  still  incomplete,  are  accordingly  to 
some  extent  not  comparable  with  the  completed 
figures  for  1934. 

In  some  industries  where  considerable 
changes  in  figures  from  year  to  year  appear, 
these  may  be  attributed  to  changes  in  indus- 


trial conditions.  For  example,  in  the  mining 
group  there  was  an  increase  in  the  number  of 
fatahties  from  144  to  170,  in  the  manufacturing 
group  from  103  to  123,  apparently  arising  out 
of  increased  employment  in  these  industries 
during  1935,  with  relative  increase  in  exposure 
to  risk.  As  compared  with  1934,  there  were  no 
marked  changes  in  the  accident  figures  for 
1935  in  any  industry,  due  to  major  disasters. 

There  was  one  disaster  during  the  year  under 
review  which  occurred  at  Coalhurst,  Alberta, 
on  December  9,  when  sixteen  coal  miners  were 
killed  by  an  explosion  caused  by  ignition  of 
gas  in  a  mine.  These  miners  were  just  going 
on  the  night  shift  when  the  disaster  occurred. 
There  were  only  30  men  working  on  a  slack 
time  schedule  in  the  mine  at  the  time.  Follow- 
ing the  coroner's  inquest  and  in  response  to 
a  request  from  a  delegation  of  miners,  the 
provincial  attorney-general  announced  that  a 
complete  inquiry  into  the  disaster  would  be 
made,  to  open  on  Februaiy  3.  No  report  of 
this  investigation  has  been  received  to  date. 

About  January  27  a  serious  accident  occurred 
in  metalliferous  mining  in  which  seven  miners 
lost  their  lives  when  their  camp  was  buried 
under  a  snowslide,  at  Taseko  Lake,  British 
Columbia. 

Another  serious  accident  occurred  in  coal 
mining  when  seven  miners  lost  their  lives  fol- 
lowing an  explosion  of  an  improperly  loaded 
charge  of  explosive  at  Stellarton,  Nova  Scotia, 
on  April  16.  Four  of  these  men  are  beheved 
to  have  been  killed  instantly  by  the  blast, 
while  the  other  three  were  gassed  when 
trapped  in  a  shaft. 

When  a  motor  vessel  foundered  and  sank 
in  a  storm,  off  Judique,  Cape  Breton,  Nova 
Scotia,  on  September  22,  five  members  of  the 
crew,  including  the  captain,  perished.  When 
buried  under  a  snowslide  at  Coryell,  British 
Columbia,  on  January  24,  a  railway  roadmaster, 
foreman  and  labourer  lost  their  lives.  On 
June  26,  three  men  died  when  overcome  by 
gas  in  a  well,  on  a  farm  near  Sedalia,  Alberta, 
A  fall  of  rock  killed  three  miners  at  Frood, 
Ontario,  on  June  25.  When  two  ships  collided 
in  a  fog,  in  the  Gulf  of  St,  Lawrence,  Quebec, 
on  June  16,  a  seaman,  boatswain  and  stoker 
were  drowned.  On  May  17,  three  firemen  were 
crushed  by  a  falling  wall  while  fighting  a  fire 
at  a  convent,  at  Joliette,  Quebec.  While  at- 
tempting to  remove  a  pubHc  danger  at  an 
abandoned  magazine  at  Waverley,  Nova  Scotia, 
on  July  25,  an  explosion  of  nitro-glycerine 
occurred,  causing  the  deaths  of  an  explosives 
engineer,  a  district  manager  and  a  works  man- 
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1 

11 

ager  of  an  explosives  company.  On  October 
17,  three  fishermen  were  drowned  near  Digby, 
Nova  Scotia,  when  a  scallop  dragger  collapsed; 
and  four  fishermen  were  drowned  near  Cara- 
quet>  New  Brunswick,  on  November  8,  when 
a  dory  capsized.  On  October  5,  near  Benito, 
Manitoba,  a  R.C.M.P.  constable  and  a  munici- 
pal constable  were  slain  b}^  three  robbers  whom 
they  were  transporting  as  prisoners,  and  two 
days  later  a  R.C.M.P.  sergeant  and  constable 
were  shot  while  attempting  to  recapture  these 
three  bandits  near  Canmore,  Alberta. 

Fatalities  by  Causes 

The  classification  of  fatal  accidents  accord- 
ing to  causes  shows  that  the  largest  number, 
254,  came  under  the  category  "by  moving 
trains,  vehicles,  etc."  This  includes  all  acci- 
dents due  to  cars  or  engines,  including  mine 
and  quarry  cars,  and  to  automobiles  and  other 
power  vehicles  and  horse-drawn  vehicles,  as 
well  as  accidents  caused  by  moving  implements 
(both  those  impelled  by  power  and  those  drawn 
by  horses),  by  moving  watercraft  and  by  air- 
craft.    The  largest  number  of  accidents  thus 


caused,  69,  appear  under  the  heading,  automo- 
biles and  other  power  vehicles  and  implements. 
Also  67  were  caused  by  persons  being  struck 
or  run  over  by,  or  crushed  by  or  between 
cars  and  engines,  40  of  these  being  engaged  on 
steam  railways;  60  were  in  connection  with 
watercraft  (11  of  these  being  in  logging,  rafts, 
etc.,  22  in  fishing  and  trapping  and  20  in  water 
transportation) ;  18  were  caused  by  mine  and 
quariy  cars;  17  by  animal  drawn  vehicles  and 
implements  (10  of  which  were  in  agriculture, 
accidents  primarily  caused  by  animals  being 
classified  elsewhere) ;  12  by  persons  falling  from 
or  in  cars  or  engines;  9  were  due  to  derail- 
ments and  collisions  (all  of  which  were  in 
steam  railways) ;  and  3  by  aircraft. 

Next  in  order  as  a  cause  came  dangerous 
substances,  162  in  number,  of  which  45  were 
due  to  explosive  substances,  31  to  hot  and 
inflammable  substances  and  flames,  29  to  elec- 
tric current,  19  to  mine  explosions  from  gas, 
coal  dust,  etc.,  16  to  conflagrations,  14  to  gas 
fumes,  etc.,  and  8  to  steam  escapes,  boiler 
explosions  or  compressed  air. 
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CANADA  IN  1935,  BY  INDUSTRIES 
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'Tails  of  persons"  caused  148  fatalities, 
including  45  falls  into  pits,  shafts,  harbours, 
rivers,  etc.  (some  of  which  resulted  in  drown- 
ing), 39  falls  from  elevations,  18  due  to  col- 
lapse of  support,  13  falls  from  loads,  etc.,  8  on 
sharp  objects,  6  down  stairs  and  inclines,  5 
from  ladders,  5  into  holds  of  vessels,  5  into 
tanks,  vats,  kilns,  etc.,  and  4  due  to  falls  on 
the  level. 

Fatalities  numbering  141  were  caused  by 
"falling  objects,"  of  which  58  were  due  to 
falling  trees  and  limbs,  52  to  objects  falling  in 
mines  and  quarries,  18  to  objects  falling  from 
elevations,  loads,  piles,  6  to  collapse  of  support, 
3  to  breaking  or  loosening  of  straps,  cables, 
etc.,  and  4  to  other  falling  objects. 

Animals  caused  42  fatalities,  including  29  due 
to  horses;  and  27  were  caused  by  working 
machines.  FataHties  numbering  27  were 
caused  by  striking  against  or  being  struck  by 
objects,  of  which  22  were  due  to  being  struck 
by  objects,  and  5  to  striking  against  objects. 
There  were  24  fatalities  caused  by  prime 
movers,  30  in  connection  with  the  handling  of 


heavy  or  sharp  objects,  17  caused  by  hoisting 
apparatus  and  10  by  tools. 

The  category  "other  causes"  includes  98 
fatalities,  of  which  4  were  deaths  following 
infection,  not  elsewhere  specified,  28  due  to 
industrial  disease,  strain,  etc.,  16  to  shooting 
and  violence,  26  to  cave-ins,  land  slides,  ice 
jams,  etc.,  23  to  h^htning,  frost,  storms,  sun- 
stroke, and  1  accident  as  to  which  no  par- 
ticulars were  available. 

Fatalities  by  Provinces 

The  classification  of  fatal  accidents  accord- 
ing to  provinces  shows  that  the  largest  num- 
ber, 327,  occurred  in  Ontario.  There  were  218 
in  Quebec,  158  in  British  Columbia,  81  in  Nova 
Scotia,  76  in  Alberta,  42  in  Manitoba,  39  in 
Saskatchewan,  22  in  New  Brunswick  and  9  in 
Prince  Edward  Island.  In  Ontario  the  largest 
proportion  of  fatalities  occurred  in  transporta- 
tion and  public  utilities,  where  there  were  57, 
with  56  in  agriculture,  56  in  mining,  non- 
ferrous  smelting  and  quarrying,  45  in  manu- 
facturing, 42  in  construction,  27  in  logging,  19 
in  service,  16  in  trade,  7  in  electric  light  and 
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power,  and  2  in  fishing  and  trapping.  In  Quebec 
the  largest  number,  43,  was  also  in  transporta- 
tion and  public  utilities,  with  36  in  logging, 
26  in  manufacturing,  24  in  service,  23  in  con- 
struction, 22  in  agriculture,  16  in  mining,  non- 
ferrous  smelting  and   quarrying,   13   in   trade. 


10  in  electric  light  and  power,  4  in  fishing  and 
trapping  and  1  in  finance.  In  British  Columbia 
there  were  43  fatalities  in  logging,  32  in  mining, 
non-ferrous  smelting  and  quarrying,  28  in 
transportation  and  public  utilities,  and  25  in 
manufacturing.     In  Nova  Scotia  and  Alberta 


TABLE  III.— FATAL  INDUSTRIAL  ACCIDENTS  IN  CAi^ADA  IN  1935,  BY  MONTHS  AND  INDUSTRIES 


Industry 


Agriculture. 
Logging 


Fishingand  Trapping 

Mining,  non-ferrous  smelting  and 
quarrying 

Metalliferous  mining 

Coal  mining ; • 

Non-metallic  mineral  mining  and  quarry 


ing,  n.e.s 

Structural  materials. 


Manufacturing 

Vegetable  foods,  drink  and  tobacco. 

Animal  foods 

Textiles  and  clothing 

Leather,  fur  and  products 

Rubber  products 

Saw  and  planing  mill  products 

Wood  products 

Pulp,  paper  and  paper  products 

Printing  and  publishing 

Iron,  steel  and  products 

Non-ferrous  metal  products 

Non-metallic  mineral  products 

Chemical  and  allied  products 

Miscellaneous  products 


Construction 

Buildings  and  structures. 

Railway 

Shipbuilding 

Highway  and  bridge 

Miscellaneous 


Electric  Light  and  Power 

Transportation  and  PuJ)iic  Utilities. 

Steam  railways 

Street  and  electric  railways 

Water  transportation 

Air  transportation 

Local  transportation 

Storage 

Telegraphs  and  telephones 

Express 

Unclassified 


Trade 

Wholesale. 
Retail 


Finance 

Service 

Public  administration 

Recreational — 

Laundering,  dyeing  and  cleaning. 

Custom  and  repair 

Personal,  domestic  and  business. 

Professional  establishments 


Unclassified. 


Total. 


77 


10 


16 


81 


68 


79 


69 


78 


100 


83 


94 


91    79    75 

I 


972 


12-55 
11-73 
3-81 


17-49 

10-39 
6-79 

•21 
•10 

13  65 

•93 
•61 
•31 
•31 
•10 

3-91 
•41 

1-13 


1-85 
•41 


9-98 
3- 


•31 
5-04 
1-54 

2  47 

18  52 

8-64 

103 

4.84 

-31 

2-98 

•21 

•61 


4-01 
1-13 
2 

•10 
6  69 

3-91 
-31 
•31 
•52 

154 
•10 


100  00  1,000100  00 


15  1 

11  4 

4  7 


14  4 

8-1 
6-5 


10  3 

10 
•3 
•9 
•5 
•1 

1-8 
•4 

1-5 
•1 

1-5 
•5 

1-4 
•3 


11  8 

4-3 


l.i 
ill 

2 


(a  1,128,188 
(a)  49,960 
(d)   70,634 


(c)  73,505 
34,143 
25 • 961 


6,234 
7.167 

479,186 

63,337 
27,866 
106-235 
25-245 
9-758 
24,159 
17,544 
31.737 
32,031 
70.947 
25,273 
19-296 
15,397 
10,361 


(b) 


(a)    256,282 

164,977 


6.312 


(c)      14,974 


127,326 

14,544 

37,887 

745 

96,275 

35,195 

22,915 

4,043 

1,631 


(a)    387.315 

326.528 

60,787 


92,317 
767,705 

116,839 

16,225 

20,468 

61,142 

309,365 

243,666 


(a)  Decennial  census  of  1931 .         (b)  Annual  census  of  industry,  1933. 
men  only,  annual  census  of  industry,  1934.        (e)  Revised  figures  for  1934. 


(c)  Annual  census  of  industry,  1934.       (d)  Fisher- 
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there  were  respectively  24  and  34  fatalities  in 
mining,  non-ferrous  smelting  and  quarrying, 
and  no  other  industry  suffered  so  many  fatal- 
ities in  these  provinces.  In  Saskatchewan  the 
largest  number,  18,  was  in  agriculture.  Trans- 
portation and  public  utilities,  in  which  there 
were  8  fatalities,  had  the  greatest  number 
in  Manitoba;  and  fishing  and  trapping  was 
the  highest  in  New  Brunswick  with  5  fatalities. 

Fatalities    by    Industries 

The  total  number  of  fatalities  recorded  for 
the  year  was  972,  being  classified  under  the 
various  groups  of  industries  as  follows:  trans- 
portation and  public  utilities,  180,  or  18-52 
per  cent  of  the  total;  mining,  non-ferrous 
smelting  and  quarrying,  170,  17-49  per  cent; 
manufacturing,  123,  or  12-65  per  cent;  agricul- 
ture, 122,  or  12-55  per  cent;  logging,  114,  or 
11-73  per  cent;  construction,  97,  or  9-98  per 
cent;  service,  65,  or  6-69  per  cent;  trade,  39, 
or  4-01  per  cent;  fishing  and  trapping,  37, 
or  3-81  per  cent;  electric  light  and  power,  24, 
or  2-47  per  cent;  finance,  1,  or  -10  per  cent. 

The  table  of  fatalities  by  months  shows  the 
highest  point  to  have  been  reached  in  July, 
with  100  being  recorded  in  this  month,  with 
94  in  October,  91  in  November  and  83  in 
August.  The  low  point  for  the  year,  69,  was 
reached  in  May.     The  table  gives  the  num- 


ber of  persons  gainfully  employed  in  most  of 
the  industries,  the  latest  census  figures  avail- 
able being  given  in  each  case.  For  agricul- 
ture, logging,  construction,  trade,  finance  and 
service,  etc.,  the  figures  were  those  of  the 
decennial  census  of  1931,  for  manufacturing, 
from  the  annual  census  of  industry  for  1933,  for 
mining,  fishing,  electric  light  and  power,  steam 
railways,  street  and  electric  railways,  tele- 
graphs and  telephones,  and  express,  from  the 
annual  census  of  industry  for  1934. 

Prior  to  1932  figures  had  been  included 
showing  for  each  industry  the  accident  fre- 
quency, that  is  the  number  of  fatalities  per 
1,000  persons  employed.  While  the  figures  as 
to  the  numbers  employed  were  not  in  any 
instance  those  for  the  year  under  review,  it 
was  considered  that  they  afforded  a  reasonably 
accurate  estimate  for  this  purpose,  namely,  to 
show  the  accident  ratio  in  each  industry  as 
compared  with  the  others.  In  the  case  of 
1932,  1933,  1934  and  1935,  however,  the  differ- 
ence in  numbers  employed  has  been  so  marked 
that  figures  for  earlier  years,  though  the 
latest  available,  do  not  afford  even  approxi- 
mate estimates  and  frequency  rates  based  on 
them  would  be  misleading  and  are  therefore 
not  given.  The  latest  figures  available  as  to 
numbers  employed,  however,  are  included  for 
general  comparative  purposes. 


Fatal  and  Non-fatal  Accidents  in  Canada  recorded   by  Provincial 
Workmen's    Compensation    Boards 


The  Labour  Department's  records  of  indus- 
trial accidents  include  only  fatal  accidents  and 
fatalities  arising  out  of  employment,  that  is 
from  industrial  diseases,  etc.  The  only  infor- 
mation of  a  comprehensive  nature  as  to  non- 
fatal accidents  is  from  the  records  of  the  Work- 
men's Compensation  Boards  in  the  various 
provinces,  except  that  in  manufacturing,  min- 
ing, and  steam  and  electric  railway  operation 
accidents  are  dealt  with  by  various  govern- 
mental departments  and  commissions,  and 
these  are  also  covered  by  the  Workmen's  Com- 
pensation Boards. 

The  annual  reports  of  the  several  Workmen's 
Compensation  Boards  are  reviewed  from  time 
to  time  in  the  Labour  Gazette,  information 
being  given  as  to  accidents,  amounts  paid  in 
compensation,  etc.  The  annual  reports  of  the 
Provincial  Workmen's  Compensation  Boards 
for  1934  were  summarized  in  the  following 
issues:  New  Brunswick  and  Saskatchewan, 
April,  1935,  pages  335-336;  Nova  Scotia,  May, 
1935,  page  429,  Alberta,  Manitoba  and  Ontario, 
June,  1935,  pages  537-541;  British  Columbia, 
August,  1935,  pages  738-739;  Quebec,  Novem- 
ber, 1935,  pages  1008-1009. 

None  of  the  provinces  have  jurisdiction  over 
all  industries,  so  that  the  accidents  recorded  are 


those  in  certain  industries  only.  Most  of  the 
Boards  deal  with  accidents  in  logging,  mining, 
manufacturing,  construction,  transportation  and 
public  utilities,  excluding  agriculture,  trapping, 
finance,  domestic  service,  etc.,  but  including  to 
some  extent  fishing,  trade  and  government 
service. 

The  accompanying  table  summarizes  the 
figures  as  to  non-fatal  accidents  recorded  by 
the  several  Workmen's  Compensation  Boards 
for  1929,  1930,  1931,  1932,  1933,  1934  and  also 
gives  some  preliminary  figures  for  1935.  It 
may  be  observed  that  the  Department  of 
Labour's  figures  show  1,000  fatal  industrial 
accidents  as  occurring  during  1934,  while  the 
total  number  of  fatal  accidents  which  were 
included  by  the  Provincial  Workmen's  Com- 
pensation Boards  for  that  year  was  584, 
these  figures  including  none  for  Prince  Edward 
Island.  This  difference  is  largely  accounted  for 
by  the  fact  that  the  Provincial  Boards  do  not 
include  accidents  in  all  industries.  In  addition, 
however,  the  Boards'  records  include  only  acci- 
dents to  employees,  while  the  Labour  Depart- 
ment's records  include  accidents  to  all  persons 
when  occupied  in  industry,  including  employers 
and  workmen  carrying  on  their  own  business, 
and  there  are  many  such,  particularly  in  truck- 
ing, trade,  etc.,  as  well  as  in  agriculture. 
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INDUSTRIAL  ACCIDENTS,  NON-FATAL  AND  FATAL  IN  CANADA,  1929,  1930,  1931,  1932,  1933,  1934  AND  1935, 
REPORTED  BY  PROVINCIAL  WORKMEN'S  COMPENSATION  BOARDS. 


Province 

Medical 
aid  only  (a) 

Temporary 
disability 

Permanent 
disability 

Fatal 

Total 

1929 
Nova  Scotia 

2,201 
2,458 

6,729 
4,700 
18,728 
32,920 
5,278 
10,947 
19,045 

480 
313 
2,497 
3,372 
283 
146 
893 

64 
36 
152 
417 
71 
72 
253 

9,474 

7.507 

Quebec  

21.377 

34,582 
4,817 
3,734 

71,291 

10,449 

Alberta 

14,899 

20,191 

Total 

47,792 

98,347 

7,984 

1,065 

155,188 

1930 
Nova  Scotia 

2,250 
1,821 

6,047 

3,476 
16,755 
25,613 

4,488 

1,468  (c) 

8,232 
16,718 

460 

297 
2,927 
3,147 

295 
52  (c) 

140 

940 

55 

30 
168 
394 

39 

17  (c) 

49 
277 

8.812 

(b)  New  Brunswick 

5.624 

19,850 

Ontario 

29,189 
3,488 
1,102  (c) 
4,186 

58.343 

8,310 

(c)  Saskatchewan 

2,639  (c) 

Alberta 

12.607 

British  Columbia      

17,935 

Total...... 

42,036 

82.797 

8,258 

1,029 

134,120 

1931 
Nova  Scotia 

1,728 
2,243 
6,294  (d) 
21,970 
3,132 
1,732 
3,065 

4,172 
3,328 
16,578 
20,543 
3,310 
2,125 
6,828 
12,705 

388 

253 

2,901 

2,495 

196 

98 

123 

756 

61 

17 

148 

231 

33 

14 

33 

125 

6,349 

5,841 

Quebec 

25.921 

45,239 

Manitoba 

6.671 

Saskatchewan 

3.969 

Alberta 

10,049 

British  Columbia 

13.586 

Total 

40,164 

69,589 

7,210 

662 

117.625 

1932 
Nova  Scotia 

1,441 
1,536 
15,711 
17,320 
2,558 
1,166 
3,059 
9,211 

3,221 
2,582 
13,482 
15,466 
2,939 
1,569 
5,786 
9,066 

326 

250 

1,285 

1,805 

175 

69 

98 

651 

36 

18 

165 

167 

23 

13 

31 

106 

5.024 

New  Brunswick           

4.386 

Quebec 

30.643 

34.758 

Manitoba    .... 

5.695 

Saskatchewan 

2.817 

Alberta 

8.974 

British  Columbia 

19,034 

Total 

52,002 

54,111 

4,659 

559 

111,331 

1933 
Nova  Scotia 

1,387 
2,700 
14,267 
17,258 
2,655 
1,124 
2,242 

3,430 
3,606 
11,235 
14,235 
2,680 
1,185 
5,840 
7,575 

318 

351 

1,099 

1,511 

160 

68 

57 

502 

33 
26 
122 
159 
10 
13 
21 
97 

5,168 

6,683 

26,723 

Ontario        

33.163 

5.505 

Saskatchewan 

2.390 

Alberta 

8.160 

British  Columbia      

8.174 

Total 

41,633 

49,786 

4,066 

481 

95,966 

1934 
Nova  Scotia 

1.916 
1,765 
15,773 
24,155 
3,205 
1,502 
3,212 

5,644 
5,711 
14,252 
23,258 
3,168 
1.568 
6,284 
9,427 

464 

358 

1.390 

1.719 

190 

26 

77 

451 

54 

24 
142 
190 

15 
8 

35 
116 

8,078 

New  Brunswick 

7.858 

Quebec 

31.557 

Ontario 

49,322 

6  578 

Saskatchewan 

3,104 

Alberta  

9,608 

British  Columbia 

9,994 

Total 

51,528 
1,957 

69,312 
6,161 

4.675 

188 

584 
57 

126  099 

X.     o    .              1935  re; 

Nova  Scotia 

8,363 

New  Brunswick 

Quebec 

15, ill 

7.272 

491 

92 

22  966 

Ontario 

Manitoba       

4,052 
1,651 
4,631 
2,000 

3,955 

1,725 

4,597 

11,293 

240 

34 

216 

607 

23 
14 
59 
138 

8  270 

3,424 

Alberta  

9  503 

14,038 

Total 

(a)  Accidents  requiring  medical  treatment  but  not  causing  disability  for  a  sufficient  period  to  qualify  for  this  compen- 
sation.    The  period  varies  in  the  several  provinces;   figures  not  reported  by  some  Boards. 

(b)The  province  of  New  Brunswick  Board  reports  1,774  minor  accidents  in  1929,  1,583  in  1930,  and  442  in  1931,  involving 
no  compensation  or  medical  aid. 

(c)  Saskatchewan  from  July  1,  1930. 

(d)  Cases  of  "xnedical  aid  only"  included  only  after  Sept.  1,  1931.  (e)  Preliminary  figures. 
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NATIONAL  EMPLOYMENT  COMMISSION 

Legislation   Introduced   Provides    for   Co-operative   Measures   to    promote 
Employment — National  Registration  and  Classification  of  Unemployed 
— Special  Committees  for  Employment  of  Women  and  Youth 


T  N  accordance  with  a  recommendation  of 
■*-  the  Dominion-Provinciail  Conference  of  last 
December,  Hon.  Normian  McL.  Rogers, 
Minister  of  Labour,  introduced  a  Bill  in  the 
House  of  Commons  on  March  19,  providing 
for  the  establishment  of  a  National  Employ- 
ment Commission.  A  resolution  on  which 
the  proposed  legislation  is  based  was  adopted 
and  the  Bill  was  given  its  first  reading. 

In  moving  consideration  of  the  resolution 
to  introduce  the  measure,  the  Hon.  Mr.  Rogers 
stated: — 

"  As  the  resolution  indicates,  the  purpose 
of  the  legislation  which  is  to  follow  is  to 
I  create  an  agency  which  will  facilitate  co-opera- 
(tion  between  the  federal  government,  provin- 
/cial  governments,  municipalities,  industrial 
corporations,  labour  organizations  and  social 
welfare  agencies  in  dealing  constructively  with 
^e  problem  of  unemployment  and  relief.  It 
is  recognized  that  unemployment  is  a  matter 
of  national  concern  and  calls  for  an  organized 
national  effort.  It  is  the  opinion  of  the 
government  that  such  effort  can  be  most 
effectively  made  through  the  advice  and  assist- 
ance of  a  national  commission.  Provision 
will  also  be  made  for  the  appointment  of  a 
national  advisory  committee,  including  repre- 
sentatives of  indiLstrial,  occupational  and 
social  welfare  organizations.  It  may  also  be 
appropriate  to  observe  that  at  the  dominion- 
provincial  conference  held  last  December  the 
proposal  to  establish  a  national  commission 
on  unemployment  and  relief  received  the 
unanimous  approval  of  the  provincial  delega- 
tion  » 

The  Minister  also  expressed  the  govern- 
ment's concern  to  expedite  this  legislation. 

Urging  the  necessity  for  the  establishment 
of  such  a  body,  the  Prime  Minister,  the  Right 
Hon.  W.  L.  Mackenzie  King,  observed  that 
"the    late    government    tried    to    deal    with 

unemployment through  the  agency  of 

the  Department  of  Labour  and  the  minister 
at  its  head.  In  each  of  five  consecutive  years 
they  found  that  they  could  not  by  that  means 
obtain  satisfactory  results.  Obviously  it 
cannot  be  done,  because  the  Department  of 
Labour  like  other  government  departments 
is  formed  to  carry  on  the  business  of  normal 
times,  not  to  deal  with  such  abnormal  and 
exceptional  conditions  as  the  unemployment 
problem    in    Canada    has  presented " 

The  Bill  (No.  14)  as  introduced,  provides 
for  the  estaiblishment  of  a  National  Employ- 


ment Commission  of  seven  members  including 
a  chairman  and  vice-chairman,  who  are  to 
"  be  paid  such  fees  or  compensation  for  their 
services  as  the  Governor  in  Council  may  from 
time  to  time  determine  as  well  as  actual 
travelling  and  living  expenses."  Provision  is 
also  made  for  a  secretary  and  "  such  other 
employees  as  may  be  necessary  for  the  proper 
conduct  of  the  business  of  the  Commission." 

In  its  preamble,  the  Bill  declares  that 
"  unemployment  has  been  for  several  years 
Canada's  most  urgent  national  problem,  and 
until  such  time  as  the  normal  revival  of  trade 
and  industry  will  absorb  a  large  percentage 
of  unemployed  workers,  it  is  essential  that 
steps  be  taken  to  find  ways  and  means  of 
providing  remunerative  employment,  thus 
reducing  the  numbers  at  present  on  relief, 
and  lessening  the  burden  of  taxation."  Con- 
tinuing, the  preamble  adds  that  "  to  achieve 
a  nation-wide  co-operative  effort  in  reducing 
the  numbers  on  relief  and  in  providing  employ- 
ment, it  is  necessary  to  have  the  effective 
co-operation  of  the  provinces  and  municipali- 
ties, and  to  enlist  the  co-operation  of  em- 
ployers' and  employees'  associations  through- 
out the  Dominion,  as  well  as  of  such  other 
public  and  private  agencies  as  may  be  in  a 
position  to  provide  employment  or  to  suggest 
what  is  practicable  in  the  way  of  re-employ- 
ment projects." 

"  It  would  appear,"  the  preamble  concludes, 
"  that  such  nation-wide  co-operative  effort 
can  best  be  effected  through  the  appointment 
of  a  representative  national  commission,  with 
power  to  co-operate  with  the  provinces,  muni- 
cipalities and  other  agencies  in  the  adminis- 
tration of  unemployment  relief,  and  in  an 
endeavour  to  provide  work  for  the  unem- 
ployed." 

Powers  and  Duties 

The  powers  and  duties  of  the  Commission 
are  set  forth  in  sections  6,  7,  8,  9,  10,  11,  and 
12,  as  follows: — 

6.  The  Commission  shall, 

(a)  carry  out  as  soon  as  possible  a  national 
registration  and  classification  of  persons 
on  relief  in  co-operation  with  the  prov- 
inces, municipalities  and  private  and 
public  bodies; 

(b)  recommend  to  the  Minister  conditions 
to  be  complied  with  by  any  province 
obtaining  grants  for  relief  purposes  from 
the  Government  of  Canada; 
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(c)  recommend  to  the  Minister  effective 
means  of  mobilizing  the  agencies  for 
relief  both  state  and  voluntary,  and  so 
co-ordinating  their  work  as  to  avoid 
overlapping  and  abuses,  and  to  secure  a 
proper  provision  and  auditing  of 
expenditures  of  all  moneys; 

(d)  investigate  and  report  upon  proposals 
for  the  carrying  out  of  programs  of 
public  works  and  other  projects  to  aid 
in  providing  employment; 

(e)  recommend  to  the  Minister  measures 
with  respect  to  programs  of  public 
works  and  projects  of  the  Dominion,  the 
provinces,  the  municip-alities,  and  other 
agencies,  intended  to  aid  in  providing 
employment  in  a  manner  which  will 
serve  to  mobilize  and  co-ordinate  their 
activities ; 

(/)  investigate  and  report  to  the  Minister 
on  measures  of  co-operation  with  com- 
mercial and  industrial  groups  in  devising 
means  under  which  provision  may  bt 
made  for  the  maintenance  and  increase 
of  employment; 

(g)  investigate  and  report  to  the  Ministf 
upon  plans  for  the  establishment  of  2j/a 
apprenticeship  system  in  industry;    , 

(h)  to  investigate  and  report  uipon  ways 
and  means  of  providing  employment 
for  disabled  persons,  and  to  co-operate 
with  the  Veterans'  Assistance  Commis- 
sion in  its  efforts  to  secure  suitable 
employment  for  ex-soldiers. 

(i)  recommend  to  the  Minister  comprehen- 
sive measures  constituting  a  long-range 
plan  of  national  development  which 
may  be  proceeded  with  or  discontinued 
from  time  to  time  as  conditions  may 
determine ; 

(;)  to  take  such  steps  with  the  approval  of 
the  Minister  to  ensure  such  publicity 
as  in  the  opinion  of  the  Commission 
may  be  necessary  to  enable  it  effectively 
to  discharge  its  powers  and  duties. 

7.  The  Commission  shall,  under  the  direction 
of  the  Minister  supervise  the  expenditure  of 
funds  voted  by  Parliament  for  purposes  of 
relief  and  providing  employment,  and  perform 
such  administrative  duties  with  respect  to 
relief  and  employment  as  may  be  assigned  to 
it  from  time  to  time  by  the  Governor  in 
Council. 

National  Advisory  Committee 

8.  (1)  The  Governor  in  Council  may  with 
a  view  to  more  effectively  enabling  the  Com- 
mission to  carry  out  its  functions  name  a 
"  National  Advisory  Committee  "  hereinafter 
referred  to  as  "  the  Committee "  to  include 
representatives     of     industrial,     occupational, 


philanthropic,  and  social  service  organizations. 
(2)  No  fees  or  emoluments  of  any  kind 
shall  be  payable  to,  or  received  by,  any 
member  of  the  Committee  in  connection  with 
services  rendered  as  such  member,  but  the 
said  members  shall  be  paid  travelling  expenses 
and  living  allowances  necessarily  incurred  in 
connection  with  the  business  of  the  Com- 
mission. 

Women's  and  Youth  Employment 
Com^mittees 

9.  (1)  The  Minister  may  appoint,  from 
among  the  members  of  the  Committee,  a 
special  Committee  to  be  designated  as  the 
"  Women's  Employment  Committee "  to 
investigate  and  report  upon  measures  and 
means  to  aid  unemployed  women  to  secure 
employment  in  industry  and  commerce. 

(2)  The  Minister  may  appoint  from  among 
the  members  of  the  Advisory  Committee  a 
special  committee  to  be  designated  as  the 
"  Youth  Employment  Committee  "  which  will 
report  upon  measures  and  means  in  respect 
to  the  employment  of  youth. 

(3)  The  Commission  with  the  approval  of 
the  Minister  may  appoint  honorary  local 
advisory  committees  composed  of  persons 
resident  in  any  locality  willing  to  aid  the 
Commission  in  carrying  out  its  duties. 

10.  The  Governor  in  Council  may  from 
time  to  time  make  such  orders  and  regulations 
as  may  be  necessary  to  carry  out  the  provi- 
sions of  this  Act. 

11.  Any  report,  recommendation  or  submis- 
sion required  by  the  Commission  or  any  of 
its  committees  may  be  made  availaible  for 
distribution  in  such  quantities  and  on  such 
terms  as  the  Minister  may  determine. 

12.  All  Orders-in^Council  and  regulations 
made  under  the  provisions  of  this  Act  shall 
be  laid  before  the  House  of  Commons  forth- 
with after  the  making  thereof  if  Parliament 
is  then  sitting,  and  if  not,  then  such  Orders- 
in-iCouncil  and  regulations,  or  an  abstract 
thereof,  disclosing  their  essential  provisions, 
shall  be  published  in  the  next  issue  of  the 
Canada  Gazette. 


Unemployment  Relief 

The  following  notice  of  motion  w.as  given 
by  Hon.  Norman  McL.  Rogers,  Minister  of 
Labour,  in  the  House  of  Commons  on  March 
19:— 

"  That  it  is  expedient  to  bring  in  a  measure 
respecting  relief  for  the  unemployment  and 
assistance  for  agricultural  settlement  and 
rehabilitation  and  development  of  natural  and 
other  resources,  and  to  provide  for  such 
payments  out  of  the  consolidated  revenue 
fund  as  may  be  necessary  for  all  or  any  of  the 
purposes  of  the  proposed  legislation.*' 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Liability   of    Contractor   and    Workman    for 
Damages  by  Fire 

In  the  course  of  repairing  a  building  in 
Montreal,  a  workman  employed  by  a  contrac- 
tor utilized  an  acetylene  blow-torch  to  cut 
through  a  steel  rod  or  bolt,  situated  close  to 
the  ceiling.  Shortly  after  the  workman  had 
finished  this  operation  a  fire  broke  out  in  the 
structure  of  the  ceiling  beyond  the  point  at 
which  the  workman  had  used  the  blow  torch. 
Action  was  instituted  in  the  Superior  Court  by 
a  fire  insurance  company  against  the  contrac- 
tor and  the  workman  concerned  (the  defen- 
dants) in  reimbursement  of  the  loss  paid  to  the 
insured  owner. 

In  the  judgment  of  the  court  it  was  held 
that:  "Where  a  workman  in  the  employ  of  a 
contractor  is  engaged  in  cutting  a  steel  rod  with 


an  acetylene  blow  torch  and  it  appears  from  the 
evidence  that  it  is  a  usual  precaution  in  doing 
such  work  to  make  use  of  a  metal  shield 
beyond  the  metal  being  cut,  which  precaution 
the  workman  neglected  to  take,  the  presump- 
tion arising  from  these  facts  if  a  fire  breaks 
out  shortly  afterwards  is  inescapable  that  the 
fire  was  set  by  the  blow  torch.  The  contrac- 
tor and  the  workman  are  liable  in  damages 
towards  an  Insurance  company,  which,  after 
having  paid  the  insured,  had  been  subrogated 
in  his  rights." 

Damages  were  awarded  to  the  plaintiffs  for 
$1,956. 

Royal  Insurance  Company,  Limited,  v.  Cana- 
dian Structural  Steel  Works  Company  Limited 
and  another  (1936)  74,  Rapports  Judiciaries 
de  Quebec,  Cour  Superieure,  8. 


Workmen's  Compensation  in  Great  Britain 


The  Home  Office  report  on  Workmen's 
Compensation  in  Great  Britain  during  the  year 
1934  estimates  the  total  cost  to  industry  under 
the  various  acts  at  "something  under  £11  mil- 
lions." It  is  explained  that  only  an  approxi- 
mate estimate  can  be  attempted  because  of 
incomplete  information,  and  that  the  above 
estimate  includes  not  only  compensation  paid 
but  also  the  working  expenses  of  insurance 
companies,  mutual  indemnity  associations,  legal 
and  medical  charges,  etc. 

The  total  amount  of  compensation  paid  in 
the  seven  industries  covered — shipping,  fac- 
tories, railways,  docks,  mines,  quarries  and 
construction— was  £5,774,538.  Collective  returns 
covered  139,482  employers  and  accounted  for 
77-3  per  cent  of  the  cases  compensated  and 
the  compensation  paid.  There  were  7,050,177 
persons  employed  in  these  seven  industries. 

Of  this  sum  £2,215,281,  or  38-4  per  cent  was 
paid  by  the  mutual  indemnity  associations  in 
the  capacity  of  insurers;  £1,265,206,  or  21-9 
per  cent.,  was  paid  by  the  insurance  companies ; 
and  £2,294,051,  or  39-7  per  cent.,  was  paid  by 
employers— either  directly  or  through  the 
agency  of  mutual  indemnity  associations — in 
respect  of  liabilities  not  covered  by  insurance. 
The  sum  of  £658,732  was  paid  in  compensation 
in  respect  of  2,229  fatal  accidents  and  £5,774,- 
538  in  respect  of  401,459  non-fatal  accidents. 
The  average  amount  of  compensation  was 
£291  in  cases  of  death  and  £12  15s.  in  cases  of 
disablement  (including  cases  settled  by  pay- 
ment of  a  lump  sum). 

The  amount  of  compensation  paid  during 
the  year  per  person  employed  in  each  of  the 
seven    industries    was    as    follows '.^Shipping, 


31s.  2d.;  factories,  7s.  lOd.;  docks,  48s.  lid.; 
mines,  67s.  lOd.;  quarries,  27s.  lOd.;  construc- 
tional work,  22s.  6d.;  and  railways,  lis.  6d. 
The  corresponding  figure  for  all  seven  industries 
was  16s.  5d.  In  the  coal-mining  industry  the 
compensation  paid  amounted  to  2-8d.  per  ton 
of  coal  raised;  in  the  railway  services  it  was 
nine-tenths  of  a  penny  for  each  £1  paid  in 
wages. 

There  were  382,966  cases  of  disablement 
arising  from  accident,  331,029  being  new  cases 
and  51,937  cases  continued  from  previous  years. 
At  the  end  of  the  year  52,067  cases  were  out- 
standing, including  25,131  cases  which  had 
lasted  one  year  or  more,  and  7,001  (of  which 
5,664  were  in  the  mining  industry)  which  had 
lasted  10  years  or  over.  Of  every  100  oases 
of  disablement  arising  from  accident  which 
were  terminated  during  the  year,  3-67  had 
lasted  for  26  weeks  or  more,  while  the  corre- 
sponding figure  for  cases  of  disease  was  24-52. 

The  number  of  disease  disablement  cases 
was  18,493,  including  10,153  new  cases  and 
8,340  cases  continued  from  previous  years.  At 
the  end  of  the  year  7,  482  cases  were  outstand- 
ing and  11,011  had  terminated.  The  outstand- 
ing cases  included  5,353  which  had  lasted  one 
year  or  more  and  748  (of  which  725  were  in 
the  mining  industry)  which  had  lasted  10 
years  or  over.  As  in  previous  years  the  bulk 
of  the  disablement  cases  occurred  in  the  mining 
industry.  The  majority  were  due  to  miner's 
nystagmus,  beat  hand  and  beat  knee.  There 
were  1,745  new  cases  and  7,174  continued  cases 
of  miner's  nystagmus.  Cases  of  disablement 
due  to  dermatitis  have  increased  from  270  in 
1919  to  2,566  in   1934. 
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Monthly   Summary 

IMPROVEMENT  was  recorded  in  employ- 
ment at  the  beginning  of  March,  accord^ 
ing  to  returns  received  by  the  Dominion 
Bureau  of  Statistics  from  9,411  employers  of 
labour,  each  with  a  minimum  of  fifteen  em- 
ployees, and  representative  of  all  industries 
except  agriculture,  fishing,  hunting  and  highly 
specialized  business.  The  working  forces  of 
these  firms  aggregated  931,959  persons,  as  com- 
pared with  926,888  in  the  preceding  month. 
This  increase  was  slightly  smaller  than  the 
average  gain  recorded  in  the  fifteen  preceding 
years  for  which  statistics  are  available.  Un- 
favourable weather  conditions  in  some  locali- 
ties and  industries  continued  adversely  to 
affect  the  situation.  The  index  number  (based 
on  the  1926  average  as  100)  stood  at  98-9,  as 
comipared  with  98 -4  in  the  preceding  month, 
while  at  March  1  in  the  last  fifteen  years  it 
was  as  follows:— 1935,  9te-4;  1934,  92-7;  1933, 
76-9;  1932,  88-7;  1931,  100-2;  1930,  110-2; 
1929,  111-4;  1928,  102-6;  1927,  97-5;  1926, 
92-6;  1925,  88-1;  1924,  9'l-8;  1923,  91-0;  1922, 
82-9  and  1921,  89-1. 

At  the  beginning  of  March,  1936,  the  per- 
centage of  unemployment  reported  to  the  De- 
partment of  Labour  by  local  trade  unions 
throughout  Canada  stood  at  13-8,  as  compared 
with  14-8  per  cent  at  the  beginning  of  Febru- 
ary, 1936,  and  18-2  per  cent  at  the  beginning 
of  March,  1935.  The  percentage  for  March 
was  based  on  the  returns  compiled  from  1,763 
labour  organizations,  with  a  total  of  168,853 
members. 

Reports  received  from  the  offices  of  the 
Employment  Service  of  Canada  indicated  de- 
clines during  Febru-ary,  1936,  in  the  average 
daily  placements  in  employment  as  compared 
with  those  of  the  preceding  month,  and  also 
with  February  last  year,  the  major  change  in 
the  first  comparison  taking  place  in  farming 
and  in  the  second  in  construction  and  main- 
tenance. Vacancies  in  February,  1936, 
numbered,  24,983,  applications,  49,618  and 
placements  in  regular  and  casual  employment, 
23,687. 

In  retail  prices  the  cost  per  week  of  a 
family  budget  of  staple  foods,  fuel  and  lighting, 
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and  rent  at  the  beginning  of  March,  1936,  was 
$16.63  as  compared  with  $16.58  for  February. 
The  cost  of  foods  was  slightly  higher,  while 
fuel  and  rent  were  practically  unchanged. 
Comparative  figures  for  certain  earlier  dates 
are  $16.10  for  March,  1935;  $15.41  for  June, 
1933  (the  low  point  in  recent  years);  $21.96 
for  March,  1930;  $20.96  for  March,  1922; 
$26.92  for  July,  1920  (the  post  war  peak) ;  and 
$14.35  for  March,  1914.  In  wholesale  prices 
the  weekly  index  number  calculated  by  the 
Dominion  Bureau  of  Statistics  and  based  upon 
prices  in  1926  as  100  declined  during  March, 
being  72-2  for  the  week  ended  March  27,  as 
compared  with  72-6  for  the  week  ended 
March  6,  and  72-5  for  the  week  ended  Febru- 
ary 28.  On  a  monthly  basis  this  index  number 
was  72-5  for  February,  1936;  72-0  for  March, 
1935;  63-5  for  February,  1933  (the  low  point 
in  recent  years);  91-8  for  March,  1930,  and 
101-3  for  March,  19(26. 

The  latest  statistics  available  reflecting  in- 
dustrial conditions  in  Canada  are  given  in  a 
table  on  page  304.  The  index  of  the  physical 
volume  of  business  in  February,  1936,  was 
slightly  lower  than  in  January  but  more  than 
4  per  cent  higher  than  in  February,  1935.  In 
the  former  comparison  the  construction  group 
was  much  lower,  while  there  was  a  small  de- 
crease in  the  output  of  electric  power.  The 
index  of  mineral  production  was  much  higher 
than  in  January,  due  in  large  part  to  the 
increased  shipments  of  copper,  nickel,  gold 
and  silver  and  the  greater  production  of  coal. 
Important  increases  occurred  also  in  the  figures 
for  distribution,  exports  being  substantially 
higher,  with  smaller  advances  in  imports, 
trade  employment  and  carloadings.  The  index 
for  manufacturing  was  little  changed.  Com- 
paring February,  1936,  with  February,  1935, 
all  of  the  principal  groups  show  advance  except 
construction  which  was  considerably  lower. 
Information  available  for  March  shows  em- 
ployment, contracts  awarded  and  carloadings 
somewhat  higher  than  in  February  and  higher 
also  than  in  March,  1935. 

The  number  of  strikes  and  lockouts  on 
record  during  March  was  twelve,  involving 
1,274  workers  and  causing  a  time  loss  of 
12,265  man  working  days  as  against  six  dis- 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA* 
(Official  statistics  except  where  noted) 


Trade,  external  aggregate $ 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected % 

Bank     debits     to     individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial  etc... .     $ 
Security  Prices,  Index  Numbers — 

Common  stocks 

Preferred  stocks 

0)    Index  of  interest  rates 

(«)   Prices,     wholesale.    Index 

number 

(*)   Prices,  Retail,  Family  Bud- 
get      $ 

Index,  retail  sales  unadjusted.. 
(') Index,  retail  sales,  adjusted. . . . 
(*)    Employment,  index  number, 

Employers'  pay-roll  figures. . . 
(*)  (*)  Unemployment,  percent- 
age (trade  union  members). . . 
Railway — 
(*)  Car     loadings,     revenue 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway 

gross  earnings $ 

Canadian  Pacific  Railway, 
operating    expenses,    all 

lines % 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

C)  Contracts  awarded $ 

Mineral  Production — 

Pig  Iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs 

Zinc lbs 

Copper lbs 

Nickel lbs 

Gold ounces 

Silver ounces 

Coal tons 

Q-ude  petroleum  imports gal 

Rubber  imports lbs 

Cotton,  raw,  imports lbs 

Wool,  raw,  imports lbs, 

Timber  scaled  in  British  Col- 
umbia  bd.  ft 

Flour  production brls 

(• )  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance $ 

Newsprint  production tons 

Automobiles,  passenger  production.. 
Index    of    Physical    Volume    of 

Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


1936 


March 


t72-2 
16-63 


13-8 

177,341 
14,470,710 


10,289,100 

55.009 

101,092 

5,455 


22,330,975 


February 


101,795,596 

41,597,398 

59,474,141 

6,097,664 

2,767,449,324 
124,385,537 

1,517,261,281 
741,591,724 

120-7 

77-2 
80-6 

72-5 

16-58 
60-5 


173,649 
13,066,507 


,280,594 


8,413,196 


1,911,884 
8,227,700 

55,751 

93,285 

5,114 


1,448,620 
39,650,000 

4,256,000 
11,724,000 

2,670,000 

107,483,790 

1,019,017 

20,769,861 

1,835,240 

66,812,000 

30,310,000 

106,080 

10,853 

104-9 
104-9 
186-2 
96-2 
52-6 
I960 
104-8 
127-3 
78-4 
78-9 
99-3 


January 


95,007,600 

40,590,276 

53,537,595 

5,865,44 

2,992,068,239 
117,378,498 

1,498,797,270 
756,418,932 

112-9 

74 
85-5 

72- 

16-6 
59-5 


99-1 
14-6 


158,810 


12,742,554 
11,279,613 


9,323,822 


8.711,249 

1,762,975,763 

1,283,716 

13,610,400 

61,336 

100,225 

4,324 

28,105,650 

27,160,676 

34,289.634 

14,052,702 

277,554 

1,213,488 

1,381.944 

61,130,000 

3,938.000 

19.940.000 

1.948.000 

171,920,135 
981.988 
24,044.6 
1,513,959 

67,452,000 

34,051,000 

181,400 

11,261 

105-2 
1070 
144-4 
96-1 
95-3 
197-1 
100-3 
124-0 
72-1 
76-3 
84-3 


1935 


March 


107,203,253 

48,176,831 

58,098,620 

8,395,859 

2,235,799.502 
124.675.833 

1,446,695,027 
819,133,461 

84-4 
71-2 
79-5 

72-0 

1610 
64 
69-5 


18-2 


171,998 


13,842,281 
10,828,411 


9,515,608 


8,468,372 

1,857,714,7 
4,009,675 
8,499,000 

44,727 

57,840 

2,715 

31,571,048 

26.935.011 

31,828.906 

10.618.462 

249.4 

1.278,930 

1.030,159 

43,650.000 

6.071.000 

11,242,000 

1,135,000 

181,302.852 

1.046.087 

24,415.180 

1,938,800 

62,695.000 

31,167,000 

205,680 

18,179 

94-2 
93-3 

143-4 
86-8 
480 

190-5 
96-8 

120  5 
73-3 
65-6 
73-8 


February 


84,721,128 

37,043,710 

46.719,461 

6,321,299 

2,089,041.085 
125,977.68 

1,428.323,176 
815.362,236 

87-8 
73-8 
78-3 

71-9 

16-06 
56-4 


18-1 


179,225 

12,423.833 
10,440,050 

8,656,020 


7,805,875 

1,685,409.910 
3,598.449 
10,672,200 

87,259 

56,006 

2,700 

27,378,211 

20,612,690 

33,467.044 

8.790,996 

229,340 

1.018,743 

1,010,668 

53,580,000 

3,491,000 

6,193,000 

1.378,000 

92.937.309 

941.417 

25.678,831 

1,580.041 

64,409.000 

28,476,000 

180.310 

13,885 

100-6 
101-1 
143-5 
92-5 
720 
188-9 
99-4 
120-7 
78-3 
70-7 
79-2 


January 


81,603,021 

37,229,405 

43,901,826 

6,166,167 

2,682.050.218 
124,732.528 

1,412.377,612 
819,381.139 


73-5 
76-2 

71-4 

15-99 
58-6 
69-2 


18-0 


170.009 


12.110,286 
10,944,045 


8,266,645 


8,062,330 

1,575,962,007 

882,878 

10.220.100 

44,416 

59.526 

2,807 

22,672,565 

24,847.485 

33.480.418 

9.390.437 

238.651 

1.243,545 

1.518,857 

59,950,000 

5.981.000 

11.068,000 

1.382,000 

63,711,569 
1,024,958 

29,801,281 
1,329,880 

64,928,000 

32,716,000 

210,960 

8,269 

97-5 
97-8 

140-4 
88-9 
73-4 

189-7 
971 

118-9 
75-8 
71-3 
70-1 


•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by  the 

Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  March  27. 
(I)  Calculated  from  yields  of  Ontario  bonds. 
(«)  For  group  figures  see  articles  elsewhere  in  this  issue. 
(3)  Adjusted  for  number  of  business  days  and  seasonal  variations. 
(*)  Figures  for  end  of  previous  month. 

(')  Figures  for  four  weeks  ending  March  28,  1936  and  corresponding  previous  periods. 
(»)  Sugar  production  given  in  periods  of  four  weeks  ending  March  21,  February  22  and    January   25,  1936,    March  23,  Fob- 

uary  23  and  January  26,  1935.J  ^lUias    u.  (^)  MacLean's  Building  Review. 
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putes  during  February  which  involved  2,902 
workers  and  caused  time  loss  of  18,987  days. 
In  March  last  year  the  number  of  disputes 
was  thirteen,  involving  3,303  workers  with  a 
time  loss  of  12,844  days.  Four  strikes  in 
logging,  two  in  Vancouver  Island,  B.C.,  and 
two  in  Ontario,  with  two  strikes  of  shoe  and 
leather  workers  in  London  and  Toronto 
accounted  for  most  of  the  workers  involved 
and  for  nearly  all  of  the  time  loss.  Of  the 
twelve  disputes  in  March,  five  were  recorded 
as  terminated,  one  resulting  in  favour  of  the 
employer  affected,  two  in  favour  of  the  workers 
involved,  while  a  compromise  settlement  was 
reached  in  one  case.  Seven  disputes  were 
recorded  as  unterminated  at  the  end  of  the 
month  and  involved  approximately  1,000 
workers.  These  figures  do  not  include  those 
strikes  and  lockouts  in  which  employment 
conditions  were  no  longer  affected  but  which 
had  not  been  called  off  or  definitely  declared 
terminated  by  the  unions  involved. 

Closely  following  this  issue 
Employment  of  the  Labour  Gazette  there 

and  relief  is      published      a      supple- 

program  of  ment    dealing    comjprehen- 

Dominion  sively    with    the    Dominion 

Government  Government's    program    re- 

specting re-employment,  un- 
employment and  relief. 

Every  factor  in  the  complex  problem  is  re- 
viewed, and  the  tabular  statistics,  based  largely 
on  the  results  of  the  recently  initiated  re-classi- 
fiqation  of  direct  relief  recipients,  indicate  the 
composition  of  the  relief  situation  in  the  Do- 
minion. 

Included  is  the  summarized  speech  in  the 
House  of  Commons  of  the  Minister  of  Labour, 
followed  by  that  of  the  Prime  Minister,  both 
of  which  give  a  penetrating  analysis  of  the 
situation  and  the  measures  underway  to  cope 
with  it  by  co-ordinated   effort. 

During  the  past  month,  the 
Industrial  Department    received    the 

Disputes  report  of  the  Board  of  Con- 

Investigation  ciliation    and    investigation 

Act  esitablished    in    connection 

with  a  dispute  between  the 
Hamilton  Street  Railway  Company  and  its 
employees.  Two  applications  for  the  estab- 
lishment of  a  Board  were  also  received  from: 

(1)  Employees  of  the  city  of  Edmonton;  and 

(2)  pursers  and  steward  staffs  of  the  Canadian 
National  Steamships  on  the  Pacific  coast. 


Mr.  Humphrey  Mitchell, 
Mr.  Humphrey  of  Hamilton,  has  been 
Mitchell  appointed   Director    of   La- 

appointed  bour  Transference,   charged 

Director  of  with    the    responsibility    of 

Labour  demobilizing       the       relief 

Transference  camps    in    conformity    with 

the  policy  of  the  Govern- 
ment, which  has  for  its  purpose,  the  closing 
of  the  camps  by  July  1,  1936. 

Mr.  Mitchell  has  been  for  many  years 
prominently  identified  with  the  labour  move- 
ment in  Canada.  Formerly  president  of  the 
Hamilton  Trades  and  Labour  Council,  he  also 
served  as  its  secretary  for  twenty-two  con- 
secutive terms.  The  Trades  and  Labour  Con- 
gress of  Canada  selected  him  as  it^  representa- 
tive to  the  convention  of  the  British  Trades 
Union  Congress  in  1933,  and  in  the  same  year 
he  also  represented  the  Canadian  body  at  the 
Brussell's  convention  of  the  International 
Federation  of  Trade  Unions.  In  1931  he  was 
elected  to  the  House  of  Commons  as  member 
for  Hamilton  East.  In  addition  to  h:S  labour 
and  parliamentary  career,  Mr.  Mitchell  has  a 
creditable  record  of  war  service  in  the  navy. 
Prior  to  his  appointment  as  Director  of  La- 
bour Transference,  he  was  a  member  of  the 
special  committee  which  investigated  relief 
camps  in  Canada. 

The      Speech      from      the 

Legislative  Throne,  opening  the  Quebec 

program  Legislature    on    March    24, 

in  Quebec  presaged   a  fairly   extensive 

program. 

In  regard  to  relief  matters,  it  was  declared 
that  ''if  the  time  has  not  yet  come  to  put  an 
end  to  the  direct  relief  system,  the  Govern- 
ment will  make  every  sacrifice  consistent  with 
the  Provincial  finances,  in  order  to  provide 
employment  for  all  who  ask  and  are  willing 
to  work." 

Emphasizing  the  plight  of  unemployed  youth, 
the  Speech  announced  the  intended  establish- 
ment of  a  bureau  to  assist  young  men  in  con- 
tacting  employment   opportunities. 

Legislation  enabling  the  province  to  partici- 
pate in  the  federal  old  age  pension  system  was 
also  forecast. 

Reference  was  made  to  the  assistance  pro- 
vided by  the  Department  of  Colonization  and 
Diocesan  Societies  in  placing  thousands  of 
settlers  in  colonization  centres.  It  was  stated 
that  this  Back-to-the-Land  movement  would 
be  developed  as  much  as  possible. 

With  regard  to  the  Collective  Contract 
System,  "approved  by  the  highest  civil  and 
religious  authorities  of  the  province,'^  it  was 
noted  that  the  movement  had  developed  ex- 
tensively. Contracts  in  force  numbered  65, 
with  "the  consequent  rise  in  salaries  amounting 


306 


THE  LABOUR  GAZETTE 


April,  1936 


to  over  eight  million  dollars."  It  wa^:  esti- 
mated that  135,000  workmen  had  benefited  by 
this  enactment.  Caution  was  urged,  however, 
"because  the  State  cannot  overstep  certain 
limits." 

The  progress  and  future  development  of  rural 
electrification  was  also  dealt  with. 

The  special  committee 
Special  appointed  by  the  Manitoba 

Committee  Legislature    to    survey    the 

reports  on  field     of     workmen's     com- 

compensation  pensation  in  the  province 
in  Manitoba  has  made  its  report  in  which 

it  declares  that  the  "Work- 
men's Compensation  Act  as  it  now  stands  and 
the  manner  in  which  it  has  been  and  is  being 
administered  has  proved  and  is  proving  to  be 
highly  satisfactory  both  to  employers  and  em- 
ployees." 

As  indicated  in  the  Labour  Gazette  for 
May,  1935,  page  420,  the  personnel  of  this 
Committee  comprised  five  representatives 
each  of  employees,  employers  and  the  Legis- 
lature. 

In  addition  to  expressing  satisfaction  with 
the  administration  of  the  Act,  the  Committee 
concluded  that  it  would  not  be  in  the  interests 
of  either  employers  or  employees  or  in  the 
public  interests  to  suggest  any  changes  in  the 
said  Act  other  than  those  hereinafter  outlined. 

Among  the  amendments  recommended  by  the 
Committee  were:  (1)  the  inclusion  of  silicosis 
as  compensable  disease  when  contracted  by 
workmen  employed  in  mining,  and  iron,  steel 
or  metal  foundries;  (2)  the  non-withdrawal  of 
an  industry  from  the  scope  of  Part  One  of  the 
Act  except  with  the  consent  of  the  Board,  and 
the  exclusion  from  Part  One  of  any  industry 
failing  to  pay  its  assessments  or  from  which 
the  Board  is  unable  to  collect  assessment; 
(3)  exclusion  from  the  Act  of  employers  having 
only  few  employees;  (4)  authorizing  the  Work- 
men's Compensation  Board  to  establish  super- 
annuation allowances  for  its  employees  on  a 
joint  contributory  basis. 

A  minority  report  was  submitted  by  one 
member  of  the  employees  section  of  the  com- 
mittee. His  recommendations  included  pay- 
ment of  100  per  cent  compensation  to  injured 
workers  on  the  basis  of  earnings  at  the 
time  of  the  accident;  the  addition  of  derma- 
titis and  cyanide  poisoning  as  compensable; 
and  the  provision  of  a  full-time  board  of 
three  members. 


In  pursuance  of  an  amend- 
ment made  in  1935  to  the 
Manitoba  Minimum  Wage 
Act,  certain  orders  of  the 
Board  have  been  reviewed 
and  re-issued.  The  1935  amendment  provides 
that  the  Minimum  Wage  Board  may  recom- 


Minimum 
wages  in 
Manitoba. 


mend  to  the  Lieutenant-Governor  in  Council 
that  a  proposed  order  or  an  order  of  the 
Board  which  is  already  effective  in  cities  may 
be  extended  to  other  parts  of  the  province 
and  that  an  order  applying  to  persons  em- 
ployed in  mail-order  houses,  shops,  factories 
and  places  of  amusement  may  be  extended 
to  employees  in  any  trades,  industries, 
businesses  or  callings.  The  Lieutenant-Gov- 
ernor in  Council  was  given  power  to  act  on 
such  recommendations.  Accordingly,  Regula- 
tion No.  17  of  the  Minimum  Wage  Board, 
dated  December  24,  1934,  which  applied  to 
all  employees  18  years  of  age  or  over  in  all 
portions  of  the  province  in  occupations  not 
covered  by  any  other  regulation  of  the  Board 
and  not  specifically  excepted,  has  been  repealed 
and  a  new  Regulation  17  applying  to  all  parts 
of  the  province  was  approved  by  order  in 
council  on  March  12,  1936,  and  published  in 
The  Manitoba  Gazette  of  March  21,  1936. 
Like  the  former  Regulation  17,  which  was 
published  in  The  Labour  Gazette  in  January, 
1935,  p.  27,  it  governs  the  employment  of 
"general  employees,  18  years  of  age  or  over, 
in  occupations  not  otherwise  regulated  and 
not  specifically  excepted,  in  all  portions  of 
the  Province  of  Manitoba."  The  same  mini- 
mum rates  of  wages  and  other  conditions  of 
employment  are  established  as  in  the  Regula- 
tion of  December  24,  1934. 

Similarly,  in  order  to  conform  to  the  pro- 
cedure laid  down  in  the  1935  amendments  to 
the  Act,  the  Manitoba  Minimum  Wage  Board 
has  re-issued  Order  No.  18  "governing  the 
employment  of  men  performing  work  generally 
done  by  boys,  persons  on  part-time  and 
piece-work  and  apprentices."  The  new  Order, 
which  appears  in  The  Manitoba  Gazette  of 
March  14,  1936,  and  which  relates  only  to 
persons  employed  in  cities,  is  to  become 
effective  on  April  15,  1936,  but  it  applies  to 
all  orders  of  the  Minimum  Wage  Board  made 
prior  to  that  date.  The  terms  of  the  Order 
are  identical  with  those  of  Order  No.  18 
published  in  The  Manitoba  Gazette  of 
March  2,  1935,  and  in  The  Labour  Gazette, 
April,  1935,  p.  332. 

Under  the  provisions  of  the 
Retail  code  Trade  and  Industry  Act  of 

in  Alberta.  Alberta,    a    "code    of    fair 

competition  and  business 
practice  for  the  retail  trade"  has  been  made 
operative  throughout  the  province,  effective 
from  April  6,  by  an  Order  in  Council  recently 
issued.  Applicable  to  all  classes  of  retail  trade 
within  the  province,  it  is  estimated  that  this 
"master  code,"  the  first  of  its  kind  in  Canada, 
will  govern  the  operations  of  approximately 
8,000  retail  merchants  in   Alberta., 
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The  chief  objectives  of  the  code  as  explained 
by  Hon,  E.  C.  Manning,  provincial  secretary 
and  Minister  of  Trade  and  Industry,  under 
whose  jurisdiction  the  Act  is  administered,  is 
to  establish  business  operations  "fair  and  alike 
to  buyer  and  seller."  It  is  designed  also  to 
prevent  exploitation  by  unethical  practices 
and  misleading  advertising.  There  are  sections 
providing  for  the  fixing  of  minimum  and  maxi- 
mum prices  but  it  is  expected  that  this 
authorization  will  only  be  invoked  as  far  as 
necessary  to  correct  any  abuses, 

A  more  detailed  review  of  the  code  will 
appear  in  the  next  issue  of  the  Labour  Gazette. 

British  Columbia's  "state 
State  Health  health    insurance"    Bill    re- 

Insurance  in  ceived  its  second  reading  in 

British  the  provincial  legislature  on 

Columbia.  March    26    by    a    vote    of 

28  to  10.  (The  history  of 
this  measure  prior  to  its  submission  to  the 
Legislature  was  reviewed  in  the  Labour 
Gazette  for  February,  page   151). 

Approximately  300,000  people  of  the  prov- 
ince will  be  eligible  for  the  protection  afforded 
in  the  legislation.  Its  provisions  will  apply 
compulsorily  to  wage  earners  receiving  less 
than  $1,800  per  year,  except  farm  workers. 
These,  together  with  merchants,  independent 
producers,  and  other  non  wage-earners,  may 
participate  optionally  at  somewhat  higher 
individual  rates. 

Each  employee  under  the  plan  is  assessed 
at  2  per  cent  of  his  salary  with  a  maximum 
limit  of  70  cents  per  week,  while  each  em- 
ployer is  to  contribute  1  per  cent  of  his  pay- 
roll— not  less  than  20  cents  or  more  than 
36  cents  per  week — for  each  employee  insured. 

"Mandatory  benefits"  include  medical  care 
by  the  physician  or  surgeon  selected  by  the 
insured;  free  hospitalization;  free  diagnostic 
and  laboratory  service;  and  maternity  cash 
benefit  of  $20  for  women  who  do  not  go  to 
hospital. 

The  family  is  dealt  with  as  a  unit,  including 
dependent  wives  and  children  with  the  wage 
earner,  as  insured  persons, 

A  distinctly  more  favour- 
Unemployment  able  balance  sheet  than  for 
Fund   in  some   years  past  in  regard 

Great  Britain.        to  the  Unemployment  Fund 

(Great  Britain)  was  indi- 
cated in  the  report  of  the  Unemployment 
Insurance  Statutory  Committee  for  the 
calendar  year  1935,  As  explained  in  The 
Economist  of  March  7,  the  Statutory  Com- 
mittee are  required  to  furnish,  not  later  than 
the  end  of  February  each  year,  a  report  on 
the  financial  condition  of  the  Insurance  Fund 
on   December  31    of   the   preceding  year.     If 


the  Fund  is  in  danger  of  becoming  insolvent, 
or  if  it  is  accumulating  more  money  than  is 
"reasonably  sufficient  to  discharge  its  liabili- 
ties," they  are  required  to  recommend  such 
changes  in  the  rates  of  contribution,  or  in 
the  rates  of  conditions  of  benefit,  as,  in  their 
opinion,  are  required  to  make  the  Fund 
sufficient,  and  not  more  than  "reasonably 
sufficient,  to  discharge  its  liabilities," 

The  financial  statement  showed  a  surplus 
for  the  year's  operation  of  something  over 
£10,000,000  and  it  was  estimated  that  there 
would  be  a  "disposable  surplus"  of  approxi- 
mately £6,500,000  per  annum  over  the  next 
eight  years.  The  method  by  which  the  Com- 
mittee worked  out  its  estimate  of  a  balanced 
Fund  over  a  specific  trade  cycle  is  related  in 
the  following  paragraphs  from  The  Ministry 
of  Labour  Gazette. 

The  Statutory  Committee  adopt  the  view 
that  in  principle  the  Unemployment  Fund 
should  balance  over  a  trade  cycle,  and  they 
have  taken  a  period  of  eight  years,  beginning 
with  1936,  as  the  length  of  the  next  cycle. 
They  assume  that  beyond  this  the  general 
trend  of  unemployment  is  likely  to  be 
downwards. 

On  the  advice  of  the  Committee  on 
Economic  Information  the  Statutory  Com- 
mittee have  prepared  estimates  of  the  prospects 
of  the  Unemployment  Fund  based  on  applying 
the  adjusted  experience  of  1935  to  assumed 
percentages  of  unemployment,  over  the  next 
trade  cycle,  of  16-75  and  16-25  respectively. 
In  connection  with  both  these  percentages 
they  have  assumed  that,  under  the  conditions 
of  the  scheme,  48  per  cent  on  the  average, 
of  the  total  unemployment  will  rank  for 
benefit.  On  the  assumption  of  an  average 
of  16-75  per  cent  of  unemployment  the  Com- 
mittee conclude  that,  with  the  present  rates 
of  contributions  and  benefit,  and  present  con- 
ditions for  the  receipt  of  benefit,  the  contri- 
bution income  of  the  Fund  would  exceed  the 
expenditure  by  £3,588,000  a  year;  while,  on 
the  basis  of  16-25  per  cent  of  unemployment, 
the   excess  is  £5,538,000   per  year. 

The  Committee  take  the  view  that,  if  the 
scheme  had  no  accumulated  reserve,  they 
would  be  compelled  to  base  their  estimate 
of  the  future  prospects  of  the  Fund  on  the 
higher  of  these  two  rates  of  unemployment. 
In  fact,  however,  the  Fund  began  the  year 
1936  with  an  accumulated  reserve  of  nearly 
£21,500,000,  and  as,  in  the  Committee's  opinion, 
unemployment  in  the  depressed  staple  in- 
dustries should  gradually  diminish,  they  take 
the  view  that  the  rate  of  unemployment  in 
the  eight  years  following  the  next  cycle  should 
be  materially  less  than   16-75  per  cent. 


308 


THE  LABOUR  GAZETTE 


April,  1936 


Having  regard  to  these  considerations  the 
Committee  put  the  disposable  surplus  of  the 
Fund  now  at  nearly  £6,500,000  a  year.  If 
the  income  of  the  Fund  is  reduced  or  the 
expenditure  is  increased  by  approximately 
that  amount,  then,  on  the  assumption  of  16-75 
per  cent  of  unemployment  during  the  next 
eight  years,  nearly  the  whole  of  the  accumu- 
lative reserve  will  be  used  up,  and  the  Fund 
will  continue  to  balance  if  unemployment 
thereafter  is  16  per  cent  or  less.  These 
estimates  are  subject  to  various  conditions, 
to    which    the    Committee    call    attention. 

To  utilize  this  £6,500,000  in  compliance  with 
the  purpose  of  the  Fund,  the  Committee  sets 
forth  the  arguments  that  can  be  advanced 
in  favour  of  devoting  the  disposable  surplus 
to  reduction  of  contributions  on  the  one  hand 
or  to  increasing  the  rates  of  benefits  on  the 
other. 

After  weighing  all  the  factors  involved,  the 
majority  of  the  Committee  recommended  that 
the  f^urplus  should  be  used  for  reducing  the 
weekly  rates  of  contribution  in  the  case  of 
men  and  women,  aged  eighteen  and  over,  by 
one  penny  for  each  party  concerned — the 
employer,  the  employee  and  the  State. 

On  this  hypothesis,  the  Fund,  it  is  estimated, 
should  ''balance  out"  over  the  eight  years 
ending  December  31,  1943. 

The  twenty-third  annual 
Annual  report  of  the  United  States 

Report   of  Secretary  of  Labour,  cover- 

United  States  ing  the  year  closing  June  30, 

Secretary    of  1935,  constitutes  a   compre- 

Labour.  hensive  review  of  the  activi- 

ties of  the  Department  in 
carrying  out  the  basic  obligations  of  the  Act 
which  established  it,  viz — to  safeguard  the 
rights  and  opportunities  of  the  wage  earners; 
to  improve  their  working  conditions  and  to 
advance  their  opportunity  for  p  ofitable 
employment. 

In  prefacing  her  report,  Miss  Frances  Per- 
kins, the  Secretary  of  Labour,  summarizes  the 
"desirable  objectives"  of  the  Department  and 
the  progress  made  toward  their  accomplish- 
ment, as  follows: 

1.  Unemployment  compensation.  This  has 
been  accomplished  in  the  Social  Security  Act. 

2.  Old-age  security.  This  has  been  accom- 
plished in  the  Social  Security  Act. 

3.  Boards  for  hearing  locally  and  investi- 
gating and  making  findings  on  complaints  of 
industrial  practices  and  in  cases  of  industrial 
disputes.  This  has  been  accomplished  by  the 
setting  up  of  the  National  Labour  Relations 
Board  and  its  regional  boards,  through  the 
designation  of  special  boards  in  steel  textile, 
coal,  and  in  the  maritime  and  lumber  indus- 


tries and  in  the  designation  by  the  Secretary  of 
Labour  of  board®  to  handle  local  disputes  in 
different  sections  of  the  country, 

4.  Greater  co-operation  between  the  State 
and  Federal  labour  departments.  This  has 
been  greatly  forwarded  through  regular  na- 
tional and  regional  conferences  aimed  to  raise 
standards  of  labour  legislation  to  a  desirable 
common  level  so  as  to  benefit  the  individual 
wage  earner,  employer,  and  investor,  and  ulti- 
mately to  evolve  a  sound  and  unusual  labour- 
law  policy  throughout  the  country  by  the 
historical  method  of  State  and  Federal  co- 
operation. 

5.  Development  of  the  United  States  Em- 
ployment Service  in  co-operation  with  the 
States.  This  has  been  largely  accomplished 
with  40  States  accepting  the  provisions  of  the 
Wagner-Peyser  Act,  which  created  the  Service, 
and  with  27  of  them  organizing  employment 
services  affiliated  with  the  United  States  Em- 
ployment Service. 

Under  respective  headings,  the  report  details 
the  administrative  activities  of  the  Concilia- 
tion Service,  the  Employment  Service,  Divis- 
ion of  Labour  Standards,  Bureau  of  Labour 
Statistics,  Immigration  and  Naturalization 
Service,  Children's  Bureau,  Women's  Bureau, 
etc. 

The  Secretary  also  reviews  the  development 
of  the  national  social-security  program,  the 
substantial  progress  of  collective  bargaining 
in  the  field  of  labour  relations,  State-Federal 
co-operation  to  raise  labour-law  standards, 
and    labour    legislation    (Federal    and    State). 


United  States  Conciliation  Service. 

In  the  annual  report  of  the  Secretary  of 
Labour  (United  States)  referred  to  elsewhere 
on  this  page,  is  included  the  report  of  the 
director  of  the  Conciliation  Service,  outlining 
the  operation  of  this  branch  during  the  fiscal 
year  ended  June  30.  1935.  Within  that  period, 
the  Conciliation  Service  utilized  its  good  offices 
in  1,007  cases  covering  strikes,  threatened 
strikes,  lockouts,  and  jurisdictional  disputes, 
involving  directly  and  indirectly  785,077  wage 
earners. 

Representatives  of  the  Service  were  able 
to  secure  adjustments  in  749  specific  disputes 
and  to  have  80  cases  referred  to  other  Federal 
agencies  for  final  disposition.  Only  23  cases 
were  pending  at  the  end  of  the  fiscal  year,  76 
were  recorded  under  "unable  to  adjust",  and 
in  79  cases  the  differences  were  settled  before 
the  arrival  of  a  commissioner,  the  employees 
had  returned  to  work,  or  the  strike  had  been 
called  off  or  otherwise  disposed  of.  Of  the 
23  cases  pending  at  the  close  of  the  fiscal  year 
17  have  been  adjusted. 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


np  wo  applications  for  the  establishment  by 
-*•  the  Minister  of  Labour  of  Boards  of 
Conciliation  and  Investigation  under  the  In- 
dustrial Disputes  Investigation  Act  were  re- 
ceived in  the  Department  of  Labour  recently 
as  follows: — 

1.  From  employees  of  the  Corporation  of  the 
City  of  Edmonton,  being  members  of  Division 
569,  Amalgamated  Association  of  Street  and 
Electric  Railway  Employees  of  America.  The 
dispute,  as  described  in  the  application,  relates 
to  (i)  the  proposal  of  the  civic  authorities  to 
change  the  system  of  apportioning  runs  as  be- 
tween senior  and  junior  employees;  (ii)  the 
request  of  the  employees  for  payment  of  time 
and  one-half  for  certain  holidays,  and  (iii)  the 
employees'  request  that  the  agreement  be 
changed  so  as  to  provide  that  an  emploj^'ee 
reaching  the  age  of  65  years  need  not  retire 
if,  in  the  opinion  of  the  superintendent,  such 
employee  is  capable  of  efficiently  continuing 
his  work.  One  hundred  and  forty-two  employ- 
ees are  stated  to  be  directly  affected  by  the 
dispute,  and  101  indirectly.  As  the  statutory 
declaration  attached  to  the  application  does 
not  comply  with  the  requirements  of  the 
Industrial  Disputes  Investigation  Act,  the  ap- 
plicants have  been  requested  to  satisfy  the 
Minister  that  authority  to  declare  a  strike 
has  been  obtained  from  a  majority  of  the  em- 
ployees affected  in  the  manner  prescribed  by 
the  Act. 

2.  From  pursers'  and  stewards'  staffs  engaged 
on  Canadian  National  Steamships  in  Pacific 
Coastal  Service.  One  hundred  and  seventy- 
seven  employees,  members  of  the  Canadian 
Brotherhood  of  Railroad  Employees,  are  stated 
to  be  directly  affected  by  the  dispute,  which 
grew  out  of  the  employees'  request  for  in- 
creased wages  and  certain  changes  in  working 


conditions.  It  did  not  appear  from  the  applica- 
tion that  the  proposals  submitted  by  the  em- 
ployees had  been  the  subject  of  direct  negotia- 
tions between  the  management  of  the  company 
and  the  employees'  representatives.  The  De- 
partment, therefore,  has  communicated  with 
the  parties  concerned  indicating  the  desirability 
of  their  endeavouring  to  reach  agreement  on 
the  points  at  issue  through  negotiations  before 
consideration  is  given  to  the  question  of  the 
establishment  of  a  Board. 

It  was  reported  in  the  Labour  Gazette  for 
November,  1935  (page  978),  that  an  applica- 
tion had  been  received  from  fifty  employees 
of  the  Winnipeg  Electric  Company,  being  mem- 
bers of  Locals  1037  and  435,  International 
Brotherhood  of  Electrical  Workers,  in  regard 
to  their  request  for  restoration  of  wage  rates 
as  provided  in  the  agreement  with  the  company 
dated  March  31,  1933.  It  was  decided  to  with- 
hold consideration  of  the  establishment  of  a 
Board  in  that  case  until  the  report  was  re- 
ceived from  the  Board  of  Conciliation  and 
Investigation  which,  under  the  chairmanship 
of  Mr.  Robert  Jacob,  K.C.,  was  dealing  with 
a  dispute  between  the  same  company  and  its 
substation  operators  and  electrical  workers. 
The  recommendations  of  this  Board,  however, 
did  not  prove  acceptable  to  the  fifty  em- 
ployees being  members  of  Locals  1037  and 
435,  International  Brotherhood  of  Electrical 
Workers,  who,  on  March  23,  1936,  submitted 
a  revised  application.  In  the  meantime  the 
agreement  under  which  the  men  had  been 
working  expired  on  January  31,  1936.  ,  The 
employees  now  desire  to  enter  into  a  new 
agreement  with  the  company  providing  can- 
cellation of  the  wage  reductions  previously 
made.  The  revised  application  is  receiving 
consideration. 


Report  of  Board  in  Dispute  between  Hamilton   Street  Railway  Company 

and  its  Employees 


The  findings  of  the  Board  of  Conciliation  and 
Investigation  which  was  established  to  deal 
with  a  dispute  between  the  Hamilton  Sti;eet 
Railway  Company  and  certain  of  its  employees 
being  members  of  Division  No.  107,  Amal- 
gamated Association  of  Street  and  Electric 
Railway  Employees  of  America,  were  received 
in  the  Department  of  Labour  during  March 
and  copies  were  transmitted  to  the  parties 
respectively  concerned.  The  dispute  relates 
to  the  matter  of  wages  and  hours  of  labour 
and  is  said  to  affect  approximately  300 
employees.     The    street    railway    is    operated 


by  the  Hydro-Electric  Power  Commission  of 
Ontario.  The  Board  was  composed  as  follows: 
—His  Honour  Judge  G.  F.  Mahon,  of  Walker- 
ville,  Ontario,  Chairman,  appointed  by  the 
Minister  in  the  absence  of  a  joint  recom- 
mendation from  the  other  Board  members, 
Messrs.  John  A.  Munro,  of  Hamilton,  and 
Fred  Bancroft,  of  Oakville,  nominees  of  the 
Commission  and  employees  respectively. 

The  report  of  the  Board,  bearing  the 
signatures  of  His  Honour  Judge  Mahon  and 
Mr.  Bancroft,  recommends  an  increase  of 
4  cents  an  hour  to  all  employees  concerned  in 
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the  dispute,  with  a  44  hour  week  for  operators 
of  one-man  cars  and  buses  instead  of  40 
hours  as  now  prevailing.  Mr.  Munro  in  a 
Minority  Report  opposes  any  increase  in  wage 
rates  but  concurs  in  the  Board's  recom- 
mendation regarding  the  hours  of  work. 

Both  the  Report  of  the  Board  and  the 
Minority  Report  are  accompanied  by  a  copy 
of  a  draft  agreement  proposed  by  the 
employees.  However,  only  those  clauses  of 
the  proposed  agreement  which  were  in  dispute 
are   quoted   herewith. 

Report  of  Board 

Hamilton,  Ontario,  March  16th,  1936. 
Honourable  Norman   McL.  Rogers, 

Minister  of  Labour, 
Ottawa,  Ontario. 

Dear  Sir,  "ReiThe  Dispute  between  the 
Hamilton  Street  Railway  Company  and  its 
Employees. 

The  Board  of  Conciliation  and  Investigation, 
appointed  by  you  under  the  provisions  of 
the  Industrial  Disputes  Investigation  Act, 
Revised  Statutes  of  Canada,  Chapter  112,  and 
amendments  thereto,  to  inquire  into  the 
dispute  between  the  Hamilton  Street  Railway 
Company  and  its  employees,  arising  out  of  a 
request  for  the  payment  of  higher  wages  than 
now  are  and  for  some  time  past  been  received, 
begs  leave  to  report,  advise  and  recommend  as 
hereinafter  set  forth. 

The  Board  assembled  in  Hamilton  on  the 
morning  of  the  27th  day  of  February,  last 
past,  and  proceeded,  after  first  taking  their 
oath  of  office  to  familiarize  themselves  from 
the  documents  received  from  the  Registrar, 
under  the  Act,  with  the  nature  of  the  dispute, 
the  limitation  of  its  duties,  and  the  method 
to  be  employed  to  have  each  of  the  parties 
concerned  present  its  case  to  the  Board. 

On  the  following  day,  after  due  notice  to 
all  parties  concerned,  representatives  of  both 
parties  appeared  before  the  Board,  and  each 
named  its  three  representatives.  Those  named 
by  the  Railway  Company  were: — George  E. 
Waller,  the  Railway  Company's  General 
Manager,  J.  L.  Clifford,  Operating  Engineer, 
H.  E.  Minden;  and  by  the  Employees: 
Magnus  Sinclair,  General  Executive  Board 
Member  of  the  International  Union  of  the 
Amalgamated  Association  of  Street  and 
Electric  Railway  Employees  of  America, 
Patterson  Cheatley,  President  of  the  Local 
Union,  and  E.  A.  Payne,  Executive  Board 
Member  of  the  Local  Union,  the  last  three  ?.ll 
representing  Division  Number  107  of  the 
aforesaid  Union  at  Hamilton,  Ontario. 

Meetings  of  the  Board  were  held  on  each 
of  the  following  dates,  namely,  February  27, 


28,  and  29,  1936,  and  on  March  2,  3,  4,  5,  6, 
7,  9,  10,  11,  12,  13  land  14,  1936. 

At  all  these  meetings,  all  the  members  of 
the  Board  were  present,  with  the  exception 
of  John  A.  Munro,  who  was  absent  one 
day,  at  his  request. 

At  the  meetings  upon  the  28th  and  29th  of 
February,  the  time  was  devoted  to  informal 
statements  by  both  parties  of  the  nature  of 
the  dispute,  its  limitations  and  the  history  of 
events  leading  up  to  the  appointment  of  the 
Board. 

On  the  second  day  of  March,  inst.,  the 
Board  proceeded  to  hear  the  formal  presen- 
tation of  the  case  of  each.  A  number  of  days 
were  oocuipied  in  such  presentation,  and,  in 
addition,  a  great  mass  of  documentary  state- 
ments were  presented  for  the  consideration  of 
the  Board,  all  dealing  with  matters  calculated 
to  support  the  stand  taken  by  the  party 
presenting  the  same,  and  thought  to  aid  the 
Board  to  a  proper  appreciation  of  the  situ- 
ation, either  for  the  purpose  of  conciliation 
and  for  making  its  report  and  award  in  the 
event  of  the  failure  of  conciliation.  Many 
of  these  were  of  figures  of  a  comparative 
nature. 

This  presentation  took  a  number  of  days, 
and,  at  the  conclusion,  the  Board  requested 
the  parties  to  get  together  and  reconcile  their 
differences.  This  was  done,  and  the  Board, 
for  a  time,  assisting  in  the  conferences,  had 
strong  reasons  for  expecting  that  a  settlement 
would  be  reached,  but,  in  the  end,  after 
repeated  conferenc-es  between  the  representa- 
tives of  the  parties  and  the  Board,  settlement 
was  found  impossible,  and  nothing  remained 
but  for  the  Board  to  proceed  to  study  the 
facts  and  to  make  its  re-commendation,  and 
the  remaining  meetings  of  the  Board  were 
employed  for  that  purpose.  Strong  and  re- 
peated efforts  were  made  to  have  a  unanimous 
decision  reached  between  the  members  of  the 
Board,  and  report  made,  but  that,  too,  was 
found  impossible,  as  the  absence  of  a  signa- 
ture of  a  member  of  the  Board  to  this  report 
attests. 

The  disputes  between  the  parties  were  those 
set  forth  in  the  application  for  the  appoint- 
ment of  a  Board,  and  in  a  general  way  are 
two  in  number. 

The  first:  Shall  the  Employees  have  a 
general  increase  in  wages,  and,  if  so,  how 
much? 

The  second:  Shall  the  working  hours  of  the 
operators  (those  men  who  operate  one-man 
cars  and  buses)  be  the  present  practice  of 
five  days  a  week,  of  eight  hours  each  day— 
a  total  of  forty  hours  each  week — or  shall  the 
total  hours  of  work  per  week  be  forty-four? 

All  other  matters  pertaining  to  and  con- 
cerning   the    relationship    between    Employer 
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and  Employees,  and  usually  expressed  in  a 
written  agreement,  are  settled  between  the 
parties. 

When  it  came  to  deal  with  the  questions 
for  the  Board,  expressed  in  a  general  way  as 
above  set  forth,  a  draft  of  the  proposed  agree- 
ment in  writing  was  produced.  This,  in  the 
main,  follows  an  agreement  in  writing  between 
the  parties,  dated  the  first  day  of  May,  1928, 
under  which  the  parties  have  been  carrying 
on,  subject,  however,  to  certain  departures 
and  alterations  made  from  time  to  time  since. 

There  were  a  number  of  clauses  therein 
which,  in  some  way,  affected  the  questions  of 
wages  and  hours  of  employment,  and  which 
were  not  in  dispute,  and  the  parties  were 
asked  to  take  this  draft  agreement  and  go 
over  same,  clause  by  clause,  and  indicate  to 
the  Board  the  clauses  agreed  upon  and  those 
in  dispute.  That  was  done,  and  a  copy  of 
this  agreement,  as  subsequently  revised,  is, 
for  the  ipurpose  of  reference,  attached  hereto, 
and  marked  as  Exhibit  "A." 

All  clauses  therein  were  approved  and  con- 
ceded as  satisfactory  for  the  proposed  new 
agreement,  except  the  following,  upon  which 
the  parties  could  not  agree,  and  all  of  which 
fall  within  the  ambit  of  the  disputed  questions 
with  which  this  Board  is  empowered  to  deal, 
namely: 
Section  2:     The  wages  of  operators  of  cars 

and  busses  in  the  service. 
Section   3:    (a)    and    (b).     Being   hours    of 
labour  and  overtime  rates  for  operators. 
Section  6:     Extra  pay  for  operators  working 

snow  ploughs,  sweepers  and  sand  cars. 
Section  7:     Extra  pay  for  operators  training 

students  to  become  operators. 
Section  9:    (d)   Pay  for  reporting  time  for 

operators  in  the  service. 
Section   18:   The  hourly  rate   of  wages  for 
various  classes  of  Shopmen  in  the  car 
houses  and  shops. 
Section  19:     The  hours  and  monthly  wages 

of  Ticket  Clerks. 
Section  23:     Relates  to  the  length   of  the 
agreement,    and    as    to    its    retroactive 
features. 

A  review  of  the  outstanding  facts  pertaining 
to  the  operation  of  the  Street  Railway  in 
Hamilton  for  a  few  years  back,  and  the  diffi- 
culties which  beset  it,  and  the  means  taken 
to  meet  those  difficulties,  and  the  part  the 
employees  played,  and  the  sacrifices  made  to 
assist  the  Company  in  the  overcoming  of 
those  difficulties,  necessarily  finds  a  place  in 
this  report,  that  the  background  of  the  dispute 
may  the  more  readily  be  understood. 

The  principal  difficulties  with  which  the 
Railway  Company  have  had  to  contend  arise, 
for  the  most  part,  from  falling  revenues,  due 


to  the  business  depression,  and,  for  a  time, 
to  the  competition  of  taxi  cabs,  usually  re- 
ferred to  as  ''jitneys."  For  a  time,  there  was 
a  serious  reduction  of  employment  in  the 
city:  there  were  less  workmen  using  the 
cars  to  go  to  and  from  work:  less  general 
use  of  the  cars  by  the  peoiple,  and  then  a 
fleet  of  "jitneys"  commenced  operations,  and 
the  revenues  of  the  Railway  continued  to 
drop  and  grow  less  and  less,  until  it  seemed 
that  the  Railway  Company  might  have  to 
discontinue  its  operation.  Strenuous  measures 
were  then  undertaken  by  the  Railway  Com- 
pany, with  its  employees  at  all  times  fully  in 
co-operation,  in  an  attempt  to  bring  about  a 
more  favourable  condition  of  affairs,  some 
of  which  may  be  mentioned,  viz: 

1.  A   reduction   of   the   Railway   Company's 

annual  financial  obligation  to  the  City 
of  Hamilton. 

2.  To  remove  the  competition  of  the  jitneys. 

3.  The  operation  of  the  street  oars  by  one 

man,  instead  of  two,  thus  reducing  the 
number   of    employees. 

4.  The     reduction     of     the     wages    of     the 

employees. 

In  order  to  get  a  reduction  of  the  annual 
obligations  to  the  City,  a  five  cent  street  car 
fare  was  made  a  condition,  which  is  the  fare 
to-day.  How  serious  was  the  decline  in 
savings  of  the  Railway  is  shown  in  a  statement 
filed,,  and,  as  far  as  the  Board  knows,  is  not 
disputed.  This  shows  that  the  gross  income 
from  the  years  1930  to  1935,  both  inclusive, 
was  as  follows: — 

1930 $1,541,128  00 

1931 1,354,912  00 

1932 1,13'0,555  00 

1933 814,335  00 

1934 819,280  00 

1935 920,402  00 

In  the  same  period,  the  operating  costs 
declined  from  a  total  in  1930  of  $1,161,822 
to  $746,337  in  1935.  The  net  revenue  over  the 
same  period  was  as  follows: — 

1930 $379,306  00 

1931 329,895  00 

1932 235,455  00 

1933 84,069  00 

1934 83,873  00 

1935 174,065  00 

Here  is  shown  a  sharp  increase  in  net 
revenue,  during  the  past  year.  The  figures 
for  1934  were  $83,873,  and  for  1935,  $174,065. 

This  same  statement  shows  the  taxes  to  have 
dropped  from  a  total  in  the  year  1930  of 
$93,625,  to  a  total  in  the  year  1935  of 
$32,714. 

The  total  amount  of  interest  per  year 
which  the  Railway  Company  is  charged  by  its 
owners  in  a  set-up  of  what  is  equivalent  to 
a  bonded   indebtedness  has   dropped   from   a 
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total  in  the  year  1933  of  $164,220  to  a  total 
in  the  year  1935  of  $138,747,  a  considerable 
decrease  for  so  short  a  time,  no  doubt  due  to 
a  lowering  of  the  rate  of  interest,  which  the 
owners  of  the  road  have  been  able  to 
accomplish. 

The  same  exhibit  shows  what  the  surplus 
and  deficits  have  been  over  the  same  period 
of  years,  and  they  are  as  follows: — 

1930 $140,324  00  Surplus 

1931 103,435  00  Surplus 

1932 21,930  00  Surplus 

1933 136,912  00  Deficit 

1934 131,177  00  Deficit 

1935 2,605  00  Surplus 

This  shows  that  the  lowest  depth  was 
reached  in  the  year  1933,  and  that  a  deficit 
of  $136,912  in  1933  has  been  wiped  out  in 
two  j^ears,  and  a  surplus  of  $2,605  was  obtained 
in  the  past  year. 

The  picture  thus  presented  is  one  of  rapid 
recovery,  in  spite  of  a  reduction  in  street 
car  fare  to  five  cents. 

The  Employees  point  out  to  this  Board  the 
part  they  played,  and  the  sacrifices  they 
made  in  meeting  the  financial  emergencies  that 
arose  through  the  depression  and  the  taxi 
competition,  and  their  co-operation  in  bringing 
about  a  reduction  of  the  yearly  financial 
obligation  of  the  Company  to  the  City. 

A  summary  of  reductions  in  earnings  that 
the  Employees  have  had  are  as  follows: — 

Employees'  reduction  in  1931 : 

1.  Gave  up  time  and  one-half  for  overtime, 

2.  Seven   cents  per  hour   extra  for  Sunday 

work, 

3.  Ten  minutes  reporting  time, 

4.  Time  and  one-half  for  all  legal  holidays, 
and  which  they  say  amounted  to  a  reduction 
in  earnings  per  man,  per  year,  of  $79.56.  This 
was  for  a  term  of  one  year,  to  save  a  lay-off 
of  men,  but  which  still  obtains. 
Employees'  reduction  in  1932: 

The  operators  of  cars  took  a  three  cent 
reduction  in  their  hourly  rate  of  pay — from 
52  cents  to  49  cents — ^for  two-man  cars,  with 
five  cents  extra  for  one-man  operated  cars 
and  bus  operators,  which,  it  was  claimed, 
amounted  to  $84.24  per  man,  per  year. 
Employees'  reduction  in  1933: 

In  January,  1933,  the  operators  of  cars  and 
busses,  at  the  Manager's  request,  reduced  their 
hours  of  work  per  week  from  fifty-four  to 
forty  hours,  to  save  a  lay-off  of  men.  This 
was  the  time  when  the  order  went  through 
for  the  entire  operation  of  cars  by  one  man. 
This  was  a  reduction  of  hours  of  service  per 
man  of  fourteen  hours  per  week,  and  amounted 
to  $7.56  per  week,  per  man,  or  for  a  year,  per 
man,  of:  $393.12,  a  total  reduction  in  earnings 
per  man,  per  year,  of  approximately  $556.92. 


At  present,  third  year  operators  of  one-man 
cars  and  busses  earn  in  one  year,  approximately 
$1,123.20. 

The  Employees  ask  for  a  third  year  operator 
of  one-man  cars  and  busses  an  increase  of 
11  cents  per  hour,  or  65  cents  per  hour,  and, 
on  a  forty  hour  week  basis,  and  for  first 
year  men,  59  cents  per  hour,  and  second  year 
men  62  cents  per  hour,  and  on  a  forty-hour 
week. 

Barn,  Shopmen,  Trackmen,  Electricians,, 
etc.,  are  on  different  rates.  They  aver  that 
they  took  reductions  in  hours  from  fifty-five 
hours  to  a  fortj^-eight  hour  week,  or  seven 
hours  per  week.  And,  in  1932,  they  took  a 
three  cent  reduction  per  hour,  amounting  to 
per  man,  per  year:  $74.88.  They  now  ask 
an  increase  of  .06J  cents  per  hour. 

The  Railway  representatives,  in  answer  to 
the  request  of  the  Employees  for  the  increase 
above  referred  to,  raise   these   objections: 

1.  They  point  out  the  small  surplus  which 
the  Company  saved  in  1935,  ending  October 
31,  of  something  slightly  in  excess  of  $2,- 
600;  of  the  expenditures  that  are  absolutely 
necessary  this  year,  of  renewing  something 
like  a  mile  and  a  half  of  track  on  Barton 
Street,  at  an  estimated  cost  of  $150,000,  and  of 
the  necessity  of  purchasing  some  ten  motor 
busses,  at  a  cost  of  forty  to  fifty  thousand 
dollars — and  no  surplus  is  laid  by  out  of  which 
this  capital  expenditure  can  be  made,  and 
that  the  interest  increase  on  this  capital  ex- 
penditure will  amount  to  approximately 
$15,000  yearly,  and,  as  far  as  the  rebuilt  track- 
age is  concerned,  without  increasing  the 
revenue  of  the  Company. 

2.  That  it  should  put  aside  $146,000  yearly 
to  provide  for  depreciation. 

3.  That  the  operating  costs  cannot  be  les- 
sened. 

4.  That  approximately  a  revenue  of  $1,065,- 
000  would  be  required  to  meet  all  these 
accrued  expenses,  including  the  wage  in- 
crease. That  the  earnings  in  1935  were  $920,- 
400,  and  that,  unless  industrial  conditions 
improve,  the  Company  would  fall  short  of 
requirements  by  $145,000. 

5.  That  there  is  not  likely  to  be  any  re- 
turn to  a  fare  higher  than  five  cents,  and, 
even  were  it  to  be  increased,  it  might  possibly 
result  in  decreased  number  of  passengers  car- 
ried, and  therefore  make  no  improvement  in 
earnings. 

6.  It  is  the  contention  of  the  represent- 
atives of  the  Company  that  the  rate  of 
wages — at  least  in  so  far  as  the  operators  of 
the  cars  and  busses  are  concerned — is  already 
the  second  highest  in  Ontario,  being  second 
only    to    New   Toronto. 
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A  mass  of  statements  of  all  kinds  have  been 
presented  by  both  sides,  and  have  been 
examined  by  the  Board,  but,  in  so  far  as 
comparative  hourly  or  weekly  wages  is  con- 
<;erned,  they  cannot  be  regarded  as  more 
than  a  general  guide,  as  the  circumstances 
and  conditions  under  which  men  work  in 
other  places  may  not  be  similar  to  those  in 
Hamilton. 

It  seems  to  the  Board  that  what  constitutes 
a  fair  wage  for  the  men  should  be  arrived 
at  aside  from  what  might  be  determined  after 
weighing  with  precision  all  that  has  been 
presented  in  the  way  of  what  other  street  car 
employees  are  being  paid,  even  if  an  exact 
comparison  were  possible,  but  rather  in  a 
broader  way — namely,  what  is  a  fair  wage 
under  all  the  circumstances  obtaining,  both 
as  to  employees'  living  needs,  tempered,  per- 
haps, to  some  extent,  by  the  financial  position 
of  the  Company  and  its  contemplated  neces- 
sary expenditures,  and  its  earning  prospects, 
and  as  to  what  the  prevailing  wages  in  the 
■district  may  be  for  employees  of  comparable 
skill  and  training. 

It  is  in  this  last  spirit  that  the  Board  has 
assayed  to  deal  with  the  difficult  problem, 
affecting,  as  it  does,  about  three  hundred 
men.  The  Board  (a  majority  of  its  mem- 
bers) feels  that  somewhere  between  the  wages 
paid  at  present  and  the  maximum  increase 
request  of  the  men  lies  the  equitable  scale 
of  wages  to  be  paid,  and  hours  per  week  to 
be  worked;  and,  in  arriving  at  the  conclusion 
which  has  been  reached,  the  method  em- 
ployed has  not  been  one  of  mere  guess,  with 
a  view  of  reaching  a  compromise  without 
regard  to  the  facts  at  all,  but  one  reached 
after  weighing  all  matters,  as  presented  by 
both  sides. 

Wherefore,  this  Board  recommends  that  the 
request  of  the  Employees  be  not  granted  in 
its  entirety,  but  that  the  following  be  the 
wage  scale  and  hours  of  work  per  week,  viz : — 

An  increase  of  four  cents  per  hour  to  all 
employees  concerned  in  this  dispute,  and,  for 
greater  certainty,  they  are  as  below  set  forth, 
viz : — 

Operators  of  one-man  operated  car  and  dus 

Per  hour 

First  year  of  employment 48c 

Second  year  of  employment....         52c 
Thereafter 58c 

and  that  forty-four  hours  shall  constitute  a 
week's  work,  instead  of  forty  hours,  as  now 
prevailing,  and  the  week's  work  shall  be  suit- 
able for  the  service,  to  be  incorporated  in  best 
possible  schedule. 

In  the  event  of  two-men  cars  being  brought 
into  use,  the  rate  per  hour  to  platform  men, 
or  operators,  shall  be  five  cents  per  hour  less. 


With  respect  to  the  wages  of  other  em- 
ployees, the  Board  recommends  that  the  fol- 
lowing wages  be  paid: — 

Per  hour 

Blacksmiths 56^c 

Blacksmiths'    Helpers 49|c 

Painters 52^c 

Pitmen,    1st   year 48c 

Pitmen,  2nd  year 52^c 

Car  Placers,   1st  year 44c 

Car  Placers,  2nd  year 49^c 

Car  Cleaners,  1st  year 45c 

Car  Cleaners,  2njd  year 47^c 

Storemen 52^c 

Engineers 52^c 

Janitors 47^c 

Carpenters 57^c 

Electricians •. .  .        59c 

Controller  Men 52 Jc 

It  is  not  necessary  to  set  forth  the  hours  of 
work  per  day  and  week  for  this  class  of  work- 
ers, as  all  that  detail  is  not  in  dispute,  and  is 
set  forth  in  the  draft  agreement,  Exhibit  "  A," 
attached  to  this  report. 

Section  2  of  Exhibit  "  A  "  is  recommended 
to  read  as  follows: — 

"  That,  during  the  continuance  of  this  Agree- 
ment, the  wage  scale  of  Motormen,  Conductors, 
Bus  and  One-Man  Car  Operators  shall  be  as 
follows: — 

Per  hour 

First  Year  of  Service 48c 

Second  Year  of  Service 52c 

Thereafter    58c 

Two-men  cars  and  busses  shall  receive  five 
cents  per  hour  less." 

Section  3  to  remain  as  in  Exhibit  "  A,"  ex- 
cept for  Subsection  (b),  amended  as  heretofore 
set  forth,  and,  for  clarity,  there  should  be  added 
at  the  commencement  thereof,  this  clause: — 

"  For  those  classes  of  Employees  mentioned 
in  Section  2  herein,  the  following  provisions 
shall  apply." 

Section  6  to  remain  as  set  forth  in  Exhibit 
"A"  attached  hereto. 

Section  7  to  remain  as  set  forth  in  Section  7 
of  the  attached  draft  agreement.  Exhibit  "  A." 

Section  9,  ss.  (d).  The  Board  recommends 
that  the  crew  reporting  for  the  initial  trip  of 
each  day  be  allowed  for  reporting  time  to  this 
extent,  that  the  man  report  for  duty  ten 
minutes  ahead  of  the  time  for  his  scheduled 
run,  and  that  he  receive  pay  at  the  rate  of  the 
schedule  for  five  minutes  of  such  time,  and  a 
further  similar  allowance  be  made  at  the  com- 
pletion of  the  last  trip  of  each  day,  to  inspect 
cars,  make  reports,  etc. 

Clause  (d)  of  Section  9  should  be  redrafted 
to  conform  to  this  recommendation,  if  this 
award  becomes  operative. 

Section  18,  paragraph  No.  1,  should  be 
amended  to  conform  to  the  recommended  in- 
crease  for  this  class  of  Employees. 
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Section  19  should  remain  as  in  the  draft 
agreement,  Exhibit  "  A,"  but  the  practice 
should  be  to  adhere  to  that  provision  and  not 
to  extend  such  work  to  seven  days  per  week, 
as  seems  to  have  been  the  practice  for  some 
time  back. 

Section  23.  The  Board  recommends  that  the 
increase  of  wages  in  this  report  awarded, 
should  take  effect  upon  the  first  day  of 
November  last  past,  and  continue  to  the 
16th  day  of  March,  1937,  and  that,  if  a  writ- 
ten agreement  is  executed,  that  Clause  23  be 
amended  to  provide  for  these  provisions. 

In  making  the  recommendation  for  increase, 
the  Board — that  is,  the  majority  of  its  mem- 
bers— feel  that  the  increase  of  four  hours  per 
week  will,  with  the  expanding  business,  affect 
but  few,  if  any,  men  adversely,  and  that  the 
increased  hours  per  week  of  employment, 
under  the  rate  now  obtaining,  is  too  much  of  a 
sacrifice  to  ask  the  older  employees  to  assume, 
for,  as  long  as  such  continues,  these  old  em- 
ployees are  sacrificing  as  well  for  all  new  men 
being  taken  into  the  service,  and  to  these  they 
owe  no  particular  obligation,  in  this  respect, 
that  a  number  of  those  who  have  sacrificed 
so  generously  in  the  past  will  soon  have 
reached  the  time  of  retirement,  and  will  not 
have  received  any  adequate  return  for  such 
sacrifice.  The  earnings  of  an  operator,  with 
three  years  of  service,  amounting  to  $21.60 
per  week,  is,  in  the  opinion  of  the  Board,  too 
low,  even  under  all  the  circumstances,  and 
$25.52  per  week,  under  the  recommended  in- 
crease, is  not  an  excessive  wage. 

We  have  no  doubt  that  the  Railway  Com- 
pany can  take  care  of  this  increase  without 
particular  difficulty,  even  under  all  the  prob- 
lems of  low  fare  and  renewals  of  track  and 
general  depreciation.  Business  is  showing  a 
substantial  upward  trend,  and  the  increase  in 
savings  of  the  Company  has,  since  the  first 
day  of  November  last,  the  beginning  of  the 
new  fiscal  year,  shown  an  increase  of  eight 
per  cent. 

It  must  not  be  forgotten  that  the  Employees 
are  likely  to  be  faced  with  an  increase  of  rent, 
due  to  the  upward  trend  of  business. 

We  feel  that  nothing  further  requires  to  be 
said,  and  so  we  find,  report,  recommend  and 
award  as  above  set  forth. 

All   of  which  we   respectfully  submit. 
Signed  this  sixteenth  day  of  March,  1936. 

(Signed)  G.  F.  Mahon, 
Chairman    of    Board. 

(Signed)  Fred  Bancroft. 


Minority  Report 

Industrial  Disputes  Investigation  Act 

In  the  matter  of  a  dispute  between  The 
Hamilton  Street  Railway  Company  (Em,- 
ployer)  and  certain  of  its  employees,  being 
members  of  Division  107,  Amalgamated 
Association  of  Street  and  Electric  Rail- 
way Employees  of  America  (Employees). 
Minonty  Report  of  J.  A.  Munro,  dissent- 
ing Member  of  the  Board. 

Attached  hereto  is  a  copy  of  Agreement 
with  the  Company  proposed  by  the  men. 

The  following  parts  of  the  Agreement  are 
in  dispute: 

iSection  2;  Section  3  (a)  and  (b) ;  Section 
6;  Section  7;  Section  9  (d) ;  Section  18;  Sec- 
tion  19;   Section  23. 

First,  dealing  generally  with  the  whole 
question,  in  substantiation  of  their  claims  the 
men  laid  great  emphasis  on  the  removal  of 
the  jitneys  (a  serious  competitor  of  the  Com- 
pany) from  the  streets  of  the  City,  alleging 
that  this  was  accomplished  largely  through 
their  efforts,  and  on  the  consequent  increase 
in  revenue  to  the  Company.  They  pointed 
out  in  detail  the  items  of  deductions  suffered 
by  them  since  1931,  comprised  of  the  follow- 
ing : 

Time  and  one-half  for  overtime, 

7c.  per  hour  for  Sunday  work, 

10  minutes  reporting  time. 

And  time  and  one-half  for  legal  holidays. 

In   1932,   a  3c.  reduction   in   hourly  rate. 

In  January,  1933,  they  stated  they  reduced 
their  hours  from  54  to  40  hours  per  week  at 
the   Manager's  request  to  save   a  lay  off. 

This  was  when  100%  one-man  cars  went 
into  operation.  They  also  urged  as  an  addi- 
tional reason  for  granting  an  increase  m 
pay,  the  improved  showing  of  the  Company 
in  1935  over  all  previous  years  since  1930. 

They  also  presented  statements  showing 
comparative  rates  of  pay  in  other  places. 

They  supplied  the  Board  with  many  de- 
tailed statements  relative  to  wages  in  other 
trades  and  industries,  and  statements  showing 
comparative  costs  of  Hving  in  various  places, 
statements  showing  percentage  of  wages  to 
gross  earnings  on  other  roads,  actual  rates 
and  amounts  of  wages  paid  to  conductors  and 
motormen  on  other  roads,  and  gave  a  history 
of  their  negotiations  with  the  Company, 
which  on  both  sides  seem  to  have  been  car- 
ried on  in  a  most  friendly  manner,  all  of 
which  has  been  considered. 

It  was  also  asserted  by  the  men  that  the 
Company's  revenue  during  the  past  winter 
was  up  8%  for  the  same  period  last  year. 
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In  reply  it  was  alleged  by  the  Company 
that,  in  order  to  operate  the  Hamilton  Street 
Railway  Company,  $780,000  per  annum  was 
required  and  that  in  addition  $285,000  per 
annum  was  required  for  interest  and  deprecia- 
tion, making  a  total  of  $1,065,000  per  annum. 
Balance  Sheets  and  a  Summary  of  operations 
were  presented  in  support  of  this  statement. 
The  Summary  showed  that  the  gross  revenue 
declined  from  over  one  and  one-half  millions 
in  1930  to  $920,000  in  1935,  and  that  the  sur- 
plus declined  over  the  same  period  from  $140,- 

000  to  $2,605,  without  making  any  allowance 
for  obsolescence  or  depreciation.  It  further 
showed  that  in  each  of  the  years  1933  and 
1934  there  was  a  deficit  of  over  $130,000. 

It  was  further  stated,  and  I  think  not 
questioned,  that  an  immedite  expenditure  of 
$150,000  is  required  to  renew  a  mile  and  a  half 
of  track  in  a  location  very  important  to  the 
System. 

In  addition,  the  Company  requires  ten 
new  buses  at  a  cost  of  about  $50,000.  In 
justificeaion  of  the  $285,000  figure  for  in- 
terest   and   depreciation,    it   was   stated,    and 

1  accept,  that  almost  $3,000,000  has  been 
spent  by  the  Company  (which,  of  course, 
prior  to  that  time  was  a  going  concern) 
within  the  last  eight  years  on  equipment  and 
car  bam  and  tracks,  that  the  System  is  com- 
prised of  forty  miles  of  single  track,  the 
average  life  of  which  is  twenty  years,  the 
cost  of  replacement  of  which  is  $62,500 
per  mile.  I  think  it  was  pretty  generall}' 
accepted  by  the  parties  that  the  great  improve- 
ment in  the  showing  of  the  Company  in  the 
year  1935  over  the  years  1933  and  1934,  was 
due  almost  entirely  to  the  lack  of  competition 
from  the  jitneys,  and  that  further  improve- 
ment can  not  safely  be  anticipated  without 
improvement  in  industrial  conditions.  There 
was  an  8  per  cent  improvement  during  the 
winter  months  with  a  6  per  cent  increase  in 
operating  costs,  which  was  attributed  to  the 
severity  of  the  weather. 

With  regard  to  the  request  of  the  operators 
for  a  40  hour  week,  it  was  pointed  out  by 
the  Company  t^at  the  men  admitted  that 
their  hours  were  originally  reduced  at  the 
request  of  the  management  to  save  laying 
off  men,  that  no  other  operators  of  street 
cars  and  buses  in  Ontario  are  on  a  40  hour 
week  basis.  They  further  urged  that  the 
rates  of  pay  now  applicable  in  Hamilton 
compare  favourably  with  all  others  compar- 
able in  size  in  Ontario,  and  that  they  can, 
at  their  present  rate  of  pay,  materially  in- 
crease their  earnings  by  working  longer  hours, 
and,  in  my  opinion,  a  44  hour  week  would 
be  reasonable  in  the  circumstances.  The 
chief    objection    of    the    men    to    this  seemed 


to  be  that  it  would  mean  a  lay  off  of  men. 
The  Company  pointed  out  that  they  should 
not  be  required  to  employ  more  help  than 
required  to  properly  run  tdie  System,  and  that 
a  number  of  their  employees  have  reached  the 
age  where  they  will  naturally  be  unable  to 
continue. 

Having  taken  into  consideration  the  evi- 
dence and  many  exhibits  filed,  which  is  only 
shortly  indicated  by  what  is  outlined  above, 
I  would  report  as  follows  with  regard  to  the 
following  sections  of  the  draft  Agreement 
attached : 

Sectio7i  3  (a)— That  time  and  one-half 
should  be  paid  over  all  schedule  time  worked 
on  each  day  to  operators  as  their  duties  are 
more  arduous,  but  that  no  higher  rate  of 
pay  be  paid  on  Sundays  and  holidays  than 
at  other  times. 

(6)— That  instead  of  the  8  hour  day  as 
asked,  that  the  operators  shall  work  a  44 
hour  week. 

Sections  6  and  7— As  these  duties  are 
more  onerous  and  require  special  ability, 
the  allowance  asked  for  should  be  made. 

Section  9  (d)—ln  all  other  forms  of  industry, 
it  is  necessary  for  workmen  to  properly 
prepare  themselves  for  their  duties,  but  in 
this  particular  form  some  extra  effort  must 
apparently  be  made  by  operators  prior  to 
actually   putting   a   bus   or   car  in   operation. 

I,  therefore,  report  that  this  part  of  the 
Agreement  should  be  as  follows:  10  minutes 
reporting  time  shall  be  required  before  the 
initial  trip  of  each  day  run,  for  the  purpose 
of  getting  the  car  or  bus  ready  for  its  day's 
work,,  5  minutes  of  the  10  minutes  to  be  paid 
for  at  the  regular  rate,  and  five  minutes 
shall  be  paid  for  to  each  operator  for  the 
purpose  of  inspection  of  the  car  or  bus  and 
making  reports,  etc.,  on  returning  the  said 
car  or  bus  to  the  barn  on  the  last  trip  of 
each  day. 

Section  iS— The  evidence  adduced  before 
the  Board  has  satisfied  me  that  operating 
costs  cannot  be  reduced  and  that  no  dispro- 
portionate part  of  the  earnings  of  the  Com- 
pany is  expended  in  salaries  to  the  Executives 
and  Officials  of  the  Company. 

While  it  is  true  that  the  work  of  an 
operator  requires  a  considerable  amount  of 
skill  and  ability,  the  training  period  for  men 
is  only  10  days,  the  work  steady,  and  congenial, 
and  they  cannot,  therefore,  be  placed  in  the 
same  category  as  other  trades  where  a  long 
apprenticeship  is  required,  work  uncertain, 
and  conditions  often  severe. 

The  evidence  also  indicates  to  me  that 
general  conditions  do  not  justify  anticipating 
any  immediate  increase  in  the  revenue  of 
the  Company.    Consequently,  it  would  appear 
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impossible  for  the  Company  to  materially  in- 
crease their  operating  cost. 

As  indicated  above,  I  am  of  the  opinion 
that,  having  regard  to  the  type  of  employ- 
ment, the  men  should  work  a  44  hour  week 
through  which  their  pay  will  be  substantially 
increased,  and  that  they  will  then  be  in  receipt 
of  a  fair  and  equitable  wage,  and  I  report 
that,  except  as  set  out  above,  there  should 
be  no  other  increase  in  pay. 

Section  19 — I  report  that  the  ticket  clerks 
should  work  only  6  days  per  week  but  should 
receive  no  increase  in  salary. 

All  of  which  is  respectfully  submitted. 

Dated  at  Hamilton,  this  17th  day  of  March, 
1936. 

(Signed)   J.  A.  MUNRO. 

Disputed      Sections     of     Draft     Agreement 
Considered   by   Board 

Following  are  the  sections  of  the  draft 
agreement  in  dispute  and  considered  by  the 
Board : 

"Section  2 — That,  during  the  continuance 
of  this  Agreement  the  wage  scale  of  Motor- 
men,  Conductors,  Bus  and  One-Man  Car 
Operators  shall  be  as  follows: 

Per  hour 

First  year   of   service 50c 

Second   year    of   service 53c 

Thereafter 60c 

Bus  and  one-man  car  operators  (5)  Five 

cents  per  hour 
additional. 

"  Section  3  (a) — Time  and  one-half  to  be 
paid  over  all  schedule  time  worked  on  each 
day. 

(b) — Eight  hours  or  as  near  as  practicable, 
shall  constitute  a  day's  work,  five  days  per 
week. 

"Section  6 — Operators  working  snow  ploughs, 
sweepers,  and  sand  cars,,  shall  be  paid  one- 
man  car  rate,  and  (5)  five  cents  extra  per 
hour,  with  overalls  supplied  for  use  on  such 
work. 

"Section  7 — Operators  shall  be  paid  (5)  five 
cents  per  hour  extra  for  training  students. 

"Section  9  (a) — All  runs  must  be  posted 
for  Motormen  and  Conductors  to  make  their 
selection  as  to  the  runs  they  may  desire, 
once  in  each  three  months,  commencing  the 
first  day  of  January,  April,  July  and  October, 
of  each  year.  In  case  a  run  becomes  vacant 
before  the  three  months  are  up,  divide  among 
spare  men.  Extra  men,  while  operating  this 
class  of  run,  shall  be  working  under  the  same 
conditions  as  the  regular  men. 

"  Section  18 — During  the  continuance  of  this 
Agreement,  the  wage  scale  for  men  employed 
in  this  Department  shall  be  as  follows: — 


Per  hour 

Blacksmiths 59c 

Blacksmith's    Helpers 52c 

Painters 55c 

Pitmen,    1st   year 50^c 

Pitmen,  2nd  year 55c 

Car  Placers,  1st  year 46|c 

Car  Placers,  2nd  year 52c 

Car  Cleaners,  1st  year 47|c 

Car   Cleaners,  2nd  year 50c 

Storenien 55c 

Engineers 55c 

Janitor 5'Oc 

Carpenters 60c 

Electricians 62c 

Controller  Men 55c 

Time  and  one-half  shall  be  paid  for  all 
overtime,  and  also  for  legal  holidays.  Work 
on  Sundays,  if  not  overtime,  shall  be  paid 
seven  (7)   cents  per  hour  extra. 

"Section  iP— Ticket  Clerks  shall  work  (6) 
six  days  per  week,  and  shall  receive  ($115.00) 
one  hundred  and  fifteen  dollars  per  month 
salary. 

"Section  23— This  Agreement  and  the  pro- 
visions thereof  shall  take  effect  on  the  first  day 

of ,  and  shall  continue  in  force 

and    be    binding    on    the    respective    parties 

thereto   until  the   first  of ,   and 

shall  continue  thereafter  in  full  force  and 
effect  until  either  party  shall  give  thirty 
days'  notice  in  writing  of  their  desire  to  ter- 
minate the  same  or  to  alter  an}'-  of  the  con- 
ditions thereof." 


Federal  Credit  Unions  in  United  States 

Some  indication  of  the  growth  of  the  Fed- 
eral credit  unions  in  the  United  States  is 
shown  by  figures  recently  made  public  in  Co- 
operative Savings,  the  monthly  bulletin  of  the 
Farm  Credit  Administration.  The^e  figures 
which  are  published  quarterly  show  that  on 
March  31,  1935,  there  were  155  Federal  credit 
unions  with  a  membership  of  18,137  and  a 
share  balance  of  $202,729.21.  By  December 
31,  1935,  the  number  of  unions  had  increased 
to  732,  the  membership  was  113,556  and  the 
share  balance  $2,080,443.45. 

The  Act  under  which  these  unions  operate 
is  entitled  the  U.S.  Federal  Credit  Union  Act 
(1934)  and  was  enacted  "to  establish  a  further 
market  for  securities  of  the  United  States  and 
to  make  more  available  to  people  of  small 
means  credit  for  provident  purposes  through 
a  national  system  of  co-operative  credit,  there- 
by helping  to  stabilize  the  credit  structure 
of  the  United  States." 

This  Act  is  administered  by  the  Farm  Credit 
Administration.  Any  seven  or  more  persons 
who  desire  to  form  a  Federal  Credit  Union 
may  do  so  provided  they  agree  to  conform 
to  the  requirements  of  the  Act. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  MARCH,  1936. 


THE  following  table  shows  the  number  of 
disputes,  workers  involved  and  time  loss 
for  March,  1936,  as  compared  with  the  previous 
month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 

employees 
involved 

Time  loss 

in  working 

days 

•Mar.,  1936  . 

12 
6 
13 

1.274 
2,902 
3,303 

12  265 

•Feb.,  1936 

18,987 

Mar.,  1935 

12,844 

•Preliminary  figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
cniMP  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  for  a  short  period  of  time  is  frequently 
not    received    until   some   time   after   its   commencement. 

While  the  number  of  disputes  recorded 
shows  an  increase,  there  were  substantial  de- 
creases in  numbers  of  workers  involved  and  in 
time  loss  as  very  few  of  the  disputes  involved 
large  numbers  of  employees  for  prolonged 
periods.  In  February  one  strike  caused  con- 
siderable time  loss,  namely  that  of  cotton 
factory  workers  at  Three  Rivers,  P.Q.  In 
March  last  year  three  strikes  caused  con- 
siderable time  loss,  those  involving  coal  miners 
at  Corbin,  B.C.,  and  at  New  Waterford,  N.S., 
and  millinery  workers  at  Montreal,  P.Q. 

One  dispute,  involving  seven  workers,  was 
carried  over  from  February  and  eleven  dis- 
putes commenced  during  March.  Of  these 
twelve  disputes,  five  terminated  during  the 
month,  two  resulting  in  favour  of  the  workers, 
two  in  favour  of  the  employers  while  a  com- 
promise settlement  was  reached  in  one  case. 
At  the  end  of  March,  therefore,  there  were 
on  record  seven  disputes  recorded  as  strikes 
or  lockouts,  namely:  two  strikes  of  loggers  at 
Cowichan  Lake,  B.C.,  loggers,  BHnd  River, 
Ont.,  shoe  factory  workers,  London,  Ont., 
leather  factory  workers,  Toronto,  Ont.,  fur 
collar  and  cuff  workers,  Toronto,  Ont.,  truck 
drivers,  helpers  and  warehouse  employees, 
Toronto,  Ont. 
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The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation had  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not 
declared  terminated.  Information  is  available 
as  to  three  such  disputes,  namely:  photo  en- 
gravers, Toronto  and  London,  Ont.,  Montreal 
and  Quebec,  P.Q.,  and  Winnipeg,  Man.,  May 
4,  1931,  one  employer;  motion  picture  pro- 
jectionists, Toronto,  Ont.,  July  11,  1932,  two 
employers;  and  moulders,  Peterborough,  Ont., 
February  27,  1934,  one  employer. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  receive 
subsistence  for  which  work  is  performed  or 
may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being  involved. 

A  minor  dispute  occurred  in  Toronto  on 
March  14,  193G,  when  two  employees  in  one 
factory  processing  dry  fruit,  etc.,  ceased  work 
in  protest  against  a  new  system,  involving  the 
use  of  a  time  clock,  alleged  to  cause  "  speed 
up"  in  a  high  temperature.  They  were  re- 
placed within  a  short  time. 

Employees,  about  1,600  in  number,  in  a 
number  of  cloak  and  suit  manufacturing 
establishments  in  Toronto  ceased  work  from 
March  5  to  March  9,  1936,  claiming  that  the 
employers  had  resigned  from  the  Toronto 
Cloak  Manufacturers'  Association  which  had 
a  "closed  shop"  agreement  with  the  Inter- 
national Ladies'  Garment  Workers'  Union  in 
effect  from  January,  1935,  to  January,  1937, 
the  wages  and  hours  provisions  of  which  had 
been  extended  to  all  employers  and  employees 
in  the  industry  throughout  Ontario  under  the 
Industrial  Standards  Act  for  one  year  from 
November  18,  1935  (Labour  Gazette,  Decem- 
ber, 1935,  page  1158).  As  a  result  of  a  con- 
ference of  representatives  of  the  employers 
and  the  union  at  the  provincial  Department 
of  Labour  offices  in  Toronto,  on  March  6, 
the  employers  again  signed  the  agreement  and 
work  was  resumed.  The  authorities  concerned 
stated  that  the  cessation  of  work  was  not  a 
strike. 

A  cessation  of  work  during  March  by  about 
eight  employees  in  one  bakery  in  Montreal, 
P.Q.,  has  been  reported  in  the  press  but 
particulars  have  not  been  reoeived. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information   in   the   tabular  statement. 

Waiters,  Restaurant,  Vancouver,  B.C. — The 
negotiations  on  March  4,  1936,  arranged  for  at 
the  end  of  February,  between  the  proprietor 
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and  the  officials  of  the  Hotel  and  Restaurant 
Employees'  International  Union,  to  settle  the 
strike  commencing  on  February  18,  1936,  for 
increases  in  wages  to  the  union  scale  and  for 
payment  of  arrears,  were  not  successful;  and, 
the  strikers  having  been  replaced,  the  dispute 
is  recorded  as  terminated. 

Loggers,  Cowichan  Lake,  B.C. — Employees 
in  one  camp  of  a  lumber  company  ceased  work 
on  March  10  in  protest  against  the  discharge 
of  two  workers,  alleged  to  be  for  union 
activity.  The  sawmill  at  Chemainus  is  re- 
ported in  the  press  to  have  been  partially 
affected,  the  night  shift  being  laid  off.  Picket- 
ing was  carried  on  at  the  logging  camp  and  at 
locaHties  where  the  employer  might  be  secur- 
ing new  employees.  No  settlement  had  been 
reached  at  the  end  of  March. 

On  March  20  employees  in  another  caonp  of 
the  same  company  ceased  work  in  sympathy. 

Wood  Cutters,  Nezah,  Ont.  (Sturgeon 
Lake) — Employees  of  one  contractor  for  cord- 
wood  ceased  work  on  March  14  demanding  an 
increase  in  wages  from  S1.75  per  cord  to  $2.25. 
Through  the  mediation  of  officials  of  the 
Department  of  Lands  and  Forests  negotiations 
resulted  in  a  settlement  next  day  at  $2.00  per 
cord  and  work  was  resumed. 

Loggers,  Blind  River,  Ont. — Employees  of 
a  contractor  for  a  lumber  company  ceased 
work  on  March  30  demanding  payment  of 
wages  due.  It  is  reported  in  the  press  that 
the  Ontario  Minister  of  Lands  and  Forests 
arranged  with  the  lumber  company  for  the 
payment  of  the  money  due  and  that  most  of 
the  men,  or  their  wives,  were  paid  early  in 
April,  also  that  work  would  be  resumed  on 
April  3. 

Shoe  Factory  Employees,  London,  Ont. — 
Employees  in  one  establishment  ceased  work 
on  March  12,  the  request  of  the  Canadian 
Shoe  Workers'  Union  and  Alhed  Crafts  for 
the  restoration  of  wage  reductions  amounting 
to  15  per  cent  made  during  the  past  three 
years  having  been  refused.  The  union  also 
asked  for  a  closed  shop  agreement.  The 
management  proposed  that  the  dispute  be 
arbitrated  but  this  was  refused.  Operations 
in  the  factory  were  carried  on  by  about  twenty 
per  cent  of  the  workers  not  on  strike  and  the 
management  stated  the  others  were  not  being 
replaced  and  would  be  taken  back  without 
discrimination  and  their  complaints  dealt  t\-ith. 
On  March  18,  the  Deputy  Minister  of  Labour 
telegraphed  the  representatives  of  both  parties 
offering  mediation  of  the  Department.  At  the 
end  of  the  month  this  offer  had  not  been  ac- 
cepted and  no  settlement  had  been  made. 


Leather  F.actory  Workers  (Handb.a.gs, 
Etc.),  Toronto,  Ont. — Three  hundred  workers 
in  seven  establishments  ceased  work  on  March 
17,  demanding  recognition  of  the  Pocketbook 
Workers'  Union,  and  an  increase  in  wages. 
After  conferences  with  the  Ladies'  Handbag 
Manufacturers'  Association  it  was  reported 
that  the  union  offered  to  arbitrate  the  wage 
scale  if  the  union  were  recognized.  The  forty- 
four  hour  week  is  reported  to  have  been  in 
effect  with  overtime  pay  for  excess  hours  but 
the  union  claims  it  was  not  being  enforced. 
At  the  end  of  the  month  a  settlement  had 
not  been  reported. 

Fur  Workers  (Collars  and  Cuffs),  To- 
ronto, Ont. — Employees  in  seven  establish- 
ments ceased  work  on  March  23  demanding 
the  forty  hour  week.  The  fur  manufacturers 
had  agreed  to  grant  the  forty  hour  week  when 
the  union  secured  it  in  Montreal.  This  being 
done  recently,  the  coat  manufacturers  in  To- 
ronto adopted  the  forty  hour  week  but  the 
employers  engaged  in  collar  and  cuff  trimming 
refused.  A  large  percentage  of  those  in- 
volved in  the  dispute  were  reported  to  be  on 
part  time  due  to  the  sla/ck  season. 

Millinery  Workers,  Toronto,  Ont. — Em- 
ployees in  one  establishment  ceased  work  from 
March  5  to  March  7  to  secure  the  payment 
of  wages  in  accordance  with  an  agreement 
with  the  Hatters,  Cap  &  Millinery  Workers' 
International  Union,  which  expired  at  the  end 
of  February  (Labour  Gazette,  May,  1935,  p. 
462),  extended  to  all  millinery  establishments 
throughout  Ontario  under  the  Industrial  Stan- 
dards Act  from  July  23,  1935.  to  February  29, 
1936.  The  agreement  being  renewed,  work 
was  resumed. 

In  another  millinery  establishment  in  To- 
ronto the  employees  ceased  work  from  March 
20  to  March  24,  with  the  same  result. 

Silk  Factory  Workers,  St.  Hyacinthe,  P.Q. 
— Weavers  in  one  estabhshment  ceased  work 
from  March  26  to  March  28,  the  wages  set  for 
a  new  line  of  work  (piece  rates)  being  unsatis- 
factory. An  adjustment  which  increased  the 
wages  for  some  operations  by  ten  per  cent  and 
others  by  twenty  per  cent  was  agreed  to  and 
work  was  resumed.  It  was  arranged  also  that 
an  agreement  between  a  newty  organized  local 
of  the  National  Catholic  Unions  and  the  man- 
agement would  be  negotiated.  About  two 
hundred  employees  in  other  departments  were 
indirectly  affected,  the  establishment  being 
closed  during  the  dispute. 

Truck  Drivers,  Helpers  &  Warehouse  Em- 
ployees, Toronto,  Ont. — Employees  of  one 
storage  and  transfer  company  ceased  work  on 
March  31  in  protest  against  the  dismissal  of 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  MARCH,  1936^ 


Industry, 
occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and  Lockouts  prior  to  March,  1936 


Service — 
Business  and  Personal — 
Waiters,  Vancouver,  B.C. 


21 


Commenced  Feb.  18,  1936;    for  increase  in  wages; 
terminated  Mar.  4,  1936;  in  favour  of  employer. 


(b)  Strikes  and  Lockouts  commencing  during  March,  1936 


Logging— 
Loggers,  Cowichan  Lake,  B.C. . 

140 

2,660 

Commenced  Mar.  10,  1936;  against  discharge  of 
workers;    unterminated. 

Wood  cutters,  Nezah  Ont.  (Stur- 
geon Lake) 

125 

125 

Commenced  Mar.  14,  1936;     for  increase  in  piece 

rates;   terminated  Mar.  14,  1936;   compromise. 

Loggers,  Cowichan  Lake,  B.C.. 
Loggers,  Blind  River,  Ont 

120 

167 

1,200 
334 

Commenced  Mar.  20,  1936;  in  sympathy  with 
loggers  on  strike  from  Mar.  10;    unterminated. 

Commenced  Mar.  30,  1936;  for  payment  of  wages 
due;  unterminated. 

Boots  and  Shoes — 

Shoe  factory  workers,  London, 
Ont 

200 

3,400 

Commenced  Mar.  12,  1936;  for  increased  wages  and 

closed  union  shop  agreement;    unterminated. 

Fur,  Leather,  etc. 
Leather    factory    workers 
(handbags,    etc.),    Toronto, 
Ont 

300 

3,900 

Commenced  Mar.  17,  1936;  for  union  recognition 
and  increase  in  wages;    unterminated. 

Fur  collar  and   cuff  workers, 
Toronto,  Ont 

50 

200 

Commenced  Mar.  23,  1936;    for  reduction  in  hours 

(forty  hour  week);    unterminated. 

Textiles,  Clothing,  etc.— 
Millinery    workers,    Toronto, 
Ont 

7 

21 

Commenced  Mar.  5,  1936;  for  renewal  of  agree- 
ment; terminated  Mar.  7,  1936;  in  favour  of 
workers. 

Millinery    workers,    Toronto, 
Ont 

23 

69 

Commenced  Mar.  20,  1936;  for  renewal  of  agree- 
ment; terminated  Mar.  24,  1936;  in  favour  of 
workers. 

Silk  factory  workers,  St.  Hya- 
cinthe,  P.Q 

100 

300 

Commenced  Mar.  26,  1936;  for  increase  in  wages, 
piece  rates;  terminated  Mar.  28,  1936;  com- 
promise. 

Service— 
Business,  etc.— 
Truck  drivers,  helpers,  ware- 
house       employees,        etc., 
Toronto,  Ont 

35 

35 

Commenced  Mar.  31,  1936;  against  discharge  of 
workers;  unterminated. 

*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred,  and  the  date  of 
termination  is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 


four  employees  (alleged  to  be  for  union  acti-  of    Teamsters,    Chauffeurs,      Stablemen      and 

vity)    when   the   workers   transferred   from    a  Helpers.     The    dispute   was   unterminated    at 

local  union  to  the  International  Brotherhood  the  end  of  the  month. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


THE  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month 
to  month,  bringing  down  to  date  that  given 
in  the  issue  of  February,  1936,  in  the  review 
of  Strikes  and  Lockouts  in  Canada  and  Other 
Countries,  1935.  The  latter  review  included 
a  table  summarizing  the  principal  statistics  as 
to  strikes  and  lockouts  since  1919  in  the 
several  countries  for  which  such  figures  were 
available.  Many  countries  publish  these  statis- 
tics only  once  each  year,  the  figures  being 
issued  in  some  cases  after  an  interval  of  as 
much  as  two  years,  and  for  such  countries  the 
latest  figures  are  not  for  relatively  recent 
dates.  Statistics  given  in  the  annual  review 
and  in  this  monthly  article  are  taken  as  far 
as  possible  directly  from  the  government  pub- 
lications of  the  various  countries  concerned, 
while  information  as  to  particular  disputes  is 
obtained  for  the  most  part  from  newspaper 
reports. 

Great  Britain 

The  number  of  disputes  beginning  in  Febru- 
ary was  54  and  8  were  still  in  progress  from 
the  previous  month,  making  a  total  of  62 
disputes  in  progress  during  the  month,  in- 
volving 34,500  workers  with  a  time  losg  of 
212.000  working  days  for  the  month.  Of  the 
54  disputes  beginning  in  February,  7  were  over 
demands  for  advances  in  wages,  4  over  pro- 
posed wage  reductions,  11  over  other  wage 
questions,  15  over  questions  respecting  the 
employment  of  particular  classes  or  persons, 
7  over  other  questions  respecting  working 
arrangements,  7  over  questions  of  trade  union 
principle;  the  other  three  disputes  were  sym- 
pathetic stoppages.  During  the  month  settle- 
ments were  reached  in  45  disputes,  of  which  6 
were  settled  in  favour  of  workers,  22  in  favour 
of  employers  and  17  resulted  in  compromises. 
In  one  other  dispute  work  was  resumed  pend- 
ing negotiations. 

A  strike  involving  8,110  fitters  aad  other 
workers  employed  by  one  firm  of  clothing 
manufacturers  at  Leeds  was  in  effect  from 
February  20  to  March  13,  for  an  increase  in 
piece  rates  for  fitters.  Work  was  resumed 
pending  an  investigation  of  the  fitters'  claim 
by  the  union. 

New  Zealand 

The  number  of  disputes  reported  for  the  year 
1935  was  12,  involving  65  firms  and  2,323  work- 
ers, with  a  time  loss  of  18,563  working  days. 


United   States 

The  strike  of  14,000  tire  and  rubber  workers 
at  Akron,  Ohio,  which  began  February  17  and 
which  was  noted  in  the  last  issue  of  the 
Labour  Gazette,  was  settled  March  21,  by  an 
agreement  which  included  no  discrimination  in 
re-employment,  notice  of  wage  change  and 
notice  of  lay-offs  to  be  given,  and  a  work 
week  of  from  30  to  40  hours. 

The  strike  of  elevator  operators  and  other 
building  service  employees  which  involved 
33,000  workers  in  2,400  apartment  houses, 
hotels  and  office  buildings  in  New  York  city 
which  began  March  1,  ended  March  16  when 
an  agreement  was  reached  by  which  emploj'^ers 
agreed  to  re-employ  the  strikers  and  the  ques- 
tion of  wage  rates  and  hours  were  to  be  sub- 
mitted to  arbitration.  In  some  buildings, 
strikers  were  later  refused  employment  when 
they  returned  to  work  and  picketing  con- 
tinued at  these  buildings. 


"Wages   and   Employment   on   United   States 
Railways 

Personnel  on  United  States  railways  during 
1935,  averaged  994,076  compared  with  1,007,- 
702  in  1934,  a  decrease  of  1-4  per  cent.  How- 
ever, due  largely  to  the  restoration  of  standard 
rates  of  pay,  aggregate  compensation  to  em- 
ployees increased  from  $1,519,000,000  in  1934 
to  $1,643,000,000  in  1935,  or  8-2  per  cent.  This 
information  is  given  by  the  Bureau  of  Rail- 
way Economics  of  the  Association  of  American 
Railroads  in  its  annual  review  of  railway 
operations.  This  report  also  shows  that  average 
employee  earnings  in  1935  showed  an  increase, 
being  affected  by  changes  in  force  and  working 
hours,  and  by  the  restoration  on  January  1  of 
2^  per  cent,  and  on  April  1  of  the  remaining 
5  per  cent,  of  the  1932  wage  deduction.  Annual 
earnings  per  employee  averaged  $1,653  in  1935, 
compared  with  $1,508  in  1934.  Hourly  com- 
pensation per  employee  averaged  68-6  cents 
in  1935,  against  63-5  cents  in  1934.  These 
were  increases  of  9-6  per  cent  and  8-0  per  cent, 
respectively. 


There  were  five  deaths  due  to  silicosis  in 
British  Columbia  during  1935,  with  one  death 
in  January,  1936,  according  to  information 
given  by  the  Hon.  G.  M.  Weir,  Provincial 
Secretary,  in  reply  to  a  question  asked  in  the 
Legislature.  He  also  added  that  silicosis 
deaths  were  not  segregated  prior  to  1935. 
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CONCILIATION  WORK   OF  THE   DEPARTMENT   OF   LABOUR   FROM 
DECEMBER  1,  1935,  TO  MARCH  31,  1936 

CONCILIATION  proceedings  are  carried  ciliation  and  Investigation  was  established 
on  by  the  Department  of  Labour  for  on  December  16,  1935. 
the  most  part  under  the  provisions  of  the 
Conciliation  and  Labour  Act  which  empowers 
the  Minister  to  inquire  into  the  causes  and 
circumstances  of  a  dispute,  to  take  such  steps 
as  seem  expedient  for  the  purpose  of  bringing 
the  parties  together,  and  to  appoint  a  con- 
ciliator or  an  arbitrator  when  requested  by 
the  parties  concerned.  In  some  disputes  oc- 
curring in  industries  coming  directly  under 
the  Industrial  Disputes  Investigation  Act. 
namely,  mines  and  public  utilities,  preliminary 
inquiries  and  mediation  by  officers  of  the 
Department  result  in  the  settlement  of  the 
matters  in  dispute  without  the  necessity  of 
the  establishment  of  Boards  of  Conciliation 
and  Investigation. 

The  Department  of  Labour  has  on  its  staff 
conciliators  and  mediators  who  are  stationed 
at  Vancouver,  Toronto,  Ottawa,  and  Mon- 
treal. The  territory  of  the  officer  resident  in 
Vancouver  comprises  the  four  western  pro- 
vinces. The  conciliation  officer  resident  in 
Toronto  confines  his  activities  to  Ontario, 
while  the  officer  in  Montreal  covers  the  pro- 
vince of  Quebec  and  the  Maritime  Provinces, 
The  headquarters  of  the  Chief  Conciliation 
Officer  are  at  Ottawa. 

These  officers  are  also  charged  with  certain 
duties  arising  out  of  the  administration  of 
the  Fair  Wages  Policy  applying  to  contracts 
let  by  the  Dominion  Government  and  to 
works  aided  by  federal  funds. 

The  following  statement  covers  the  more 
important  conciliation  matters  dealt  with 
during  the  period  from  December  1,  1935,  to 
March  31,  1936.  (An  article  covering  the  period 
August  1,  1935,  to  November  30,  1935, 
appeared  in  the  Labour  Gazette,  December, 
1935,  page  1094.) 

Street  Railway  Employees,  Hamilton,  Ont. 
— ^Conciliation  proceedings  in  connection  with 
a  dispute  between  the  Hamilton  Street  Rail- 
way Company  and  certain  of  its  employees 
being  members  of  Division  No.  107,  Amal- 
gamated Association  of  Street  and  Electric 
Railway  Employees  of  America  were  reported 
in  the  December,  1935,  issue  of  the  Labour 
Gazette.  The  dispute  arose  over  a  request 
of  the  employees  for  increased  wages  and  the 
subsequent  suggestion  of  the  Company  that 
the  working  hours  of  certain  operators  be 
increased  from  forty  to  forty-four  per  week. 
For  a  time  it  appeared  that  this  dispute  could 
be  settled  by  mediation  but  this  did  not 
prove   to  be  the   case   and   a  Board   of  Con- 


Linemen,  Cahlemen,  etc.,  Winnipeg,  Man. 
— Reference  was  made  in  the  August  and 
December,  1935,  issues  of  the  Labour  Ga- 
zette to  the  application  for  the  establishment 
of  a  Board  of  Conciliation  and  Investigation 
under  the  Industrial  Disputes  Investigation 
Act  of  certain  employees  of  the  City  of  Win- 
nipeg being  linemen,  cablemen,  linemen's 
helpers,  troublemen  and  groundmen,  mem- 
bers of  Civic  Linemen's  Association,  V/in- 
nipeg,  Manitoba,  and  to  the  efforts  which 
were  being  made  to  dispose  of  this  dispute 
by  direct  negotiation.  On  January  31,  1936, 
the  Department  was  advised  that  this  dispute 
had  been   terminated. 

Chauffeurs,  Teamsters,  etc.,  Toronto,  Ont. 
— On  November  25,  1935,  members  of  Local 
Union  Uo.  670,  International  Brotherhood  of 
Teamsters,  Chauffeurs,  Stablemen  and  Helpers, 
employed  by  the  Dominion  Transport  Com- 
pany, Limited,  Toronto,  made  apphcation  for 
the  establishment  of  a  Board  of  Conciliation 
and  Investigation  under  the  Industrial  Disputes 
Investigation  Act,  it  being  stated  that  officials 
of  the  Company  had  not  acknowledged  the  copy 
of  a  proposed  agreement  which  had  been  sub- 
mitted by  officers  of  the  union.  Enquiry 
into  the  matter  was  made  by  the  depart- 
mental conciliator  at  Toronto,  and  subse- 
quently the  conciliator  at  Montreal  inter- 
viewed the  President  of  the  Company  at 
that  point.  As  a  result  of  instructions  from 
the  President  negotiations  were  opened  be- 
tween officials  of  the  Company  and  a  com- 
mittee of  the  employees,  and  for  a  period  it 
appeared  that  a  direct  settlement  could  be 
effected.  This  did  not  prove  to  be  the  case, 
however,  and  the  applicants  pressed  for  the 
establishment  of  the  Board.  A  departmental 
officer  again  interviewed  the  President  of  the 
Company  in  Montreal,  and  subsequently 
arrangements  were  made  for  a  conference 
between  officials  of  the  Company  and  repre- 
sentatives of  the  employees  to  be  held  in 
Toronto  on  March  28th.  At  this  conference 
an  agreement  satisfactory  to  both  parties  was 
reached. 

Optical  Workers,  Toronto,  Ont.— On  Novem- 
ber 25,  1935,  a  committee  representing  the 
Optical  Workers'  Federal  Union,  Toronto, 
sought  the  assistance  of  a  conciliation  officer 
of  the  Department  of  Labour  in  connection 
with  a  strike  of  members  of  the  union  em- 
ployed in  seven  establishments  in  that  city. 
The  men  had  ceased  work  on  November  14 
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when  the  employers  had  refused  their  de- 
mands for  increases  in  wage  rates,  the  estab- 
lishment of  an  apprenticeship  system,  and 
union  recognition.  The  conciliation  officer  at 
once  interviewed  the  solicitor  representing  the 
employing  companies  and  arranged  for  a  joint 
conference  to  be  held  the  same  afternoon. 
At  this  meeting  certain  points  were  agreed 
upon  by  both  parties,  but  the  following  morn- 
ing the  solicitor  informed  the  departmental 
representative  that  he  had  been  unable  to 
secure  the  approval  of  the  manufacturers.  For 
several  days  the  conciliator  continued  his 
efforts  to  find  some  basis  of  settlement  and 
several  conferences  were  held  but  no  agree- 
ment was  reached.  It  was  stated  that  at  the  in- 
ception of  the  strike  114  employees  were  in- 
volved, and  by  December  21  the  employers 
had  secured  25  new  workers  and  all  the  strik- 
ers that  were  required  at  that  time  had  been 
re-employed.  The  remaining  strikers  are  to 
be  taken  back  as  required. 

Machinists,  Ingersoll,  Ont. — On  November 
12,  1935,  a  request  was  received  from  the  Gen- 
eral Representative  of  the  International  Asso- 
ciation of  Machinists  for  the  services  of  a  con- 
ciliation officer  to  assist  in  the  settlement  of 
a  dispute  which  had  arisen  at  Ingersoll,  it 
being  alleged  that  the  Ingersoll  Machine  and 
Tool  Company,  Limited,  had  dismissed  two 
of  its  employees  because  of  their  having  be- 
come union  members.  Upon  investigation  by 
a  departmental  officer  a  general  understanding 
was  apparently  reached  and  it  seemed  that 
any  friction  which  had  developed  up  to  that 
time  would  disappear.  However,  on  January 
28,  1936,  the  machinists'  representative  ad- 
vised the  Department  that  three  more  em- 
ployees had  been  discriminated  against  be- 
cause of  union  affiliation  and  the  assistance 
of  the  Department  was  requested.  The  con- 
ciliator again  visited  Ingersoll  and  inter- 
viewed the  parties  interested.  It  was  learned 
that  five  additional  employees  had  been  dis- 
missed, allegedly  because  of  union  member- 
ship. The  management,  however,  denied  this 
allegation,  stating  that  the  dismissals  were  for 
other  reasons  entirely,  but  they  agreed  to  re- 
employ two  of  these  men  under  certain  condi- 
tions but  with  the  definite  understanding  that 
they  would  not  be  required  to  drop  their  union 
affiliation.  This  undertaking  was  not  at  all 
satisfactory  to  the  men's  representative  and 
it  was  intimated  that  there  was  the  prob- 
ability of  a  strike  occurring.  In  addition  to 
the  charges  of  discrimination  it  was  alleged 
that  the  wage  rates  were  very  low.  The 
management  of  the  Company  was  advised  of 
the  men's  attitude  in  this  respect.  On  Febru- 
ary 17  a  number  of  employees  in  this  plant 


ceased  work  and  picketed  the  establishment. 
The  conciliator  visited  Ingersoll  the  following 
day  by  which  time  about  one-half  the  strikers 
had  returned  to  work.  The  management 
agreed  to  re-employ  most  of  the  strikers  and 
the  dispute  was  terminated.  Work  was  re- 
sumed on  February  19,  and  on  March  30  the 
Department  was  advised  that  work  had  been 
found  for  all  but  four  of  the  strikers.  This 
Company  employs  approximately  170  men. 

Automotive  Transportation  Employees,  To- 
ronto, Ont. — Early  in  December,  1935,  the 
President  of  the  Canadian  Brotherhood  of 
Automotive  Transportation  Employees,  To- 
ronto, advised  the  Department  that  an  agree- 
ment covering  wages  and  hours,  recently  ne- 
gotiated between  that  organization  and  the 
Automotive  Transport  Association,  had  been 
submitted  to  the  provincial  authorities  for 
approval  under  the  Industrial  Standards  Act 
but,  as  the  agreement  provided  for  a  10-hour 
daj^,  the  authorities  had  refused  to  sanction 
it  in  view  of  the  requirements  of  the  eight 
hour  day  legislation  enacted  by  the  Dominion 
Government.  It  was  stated  that  the  em- 
ployees were  becoming  dissatisfied  and  that 
a  strike  would  inevitably  occur  if  the  matter 
were  not  settled.  At  the  request  of  this 
officer  a  conciliator  of  the  Department  held 
conferences  with  both  employers  and  repre- 
sentatives of  the  employees,  and  it  was  finally 
agreed  that  the  matter  would  be  left  in  abey- 
ance pending  the  findings  of  the  Supreme 
Court  as  to  the  validity  of  The  Limitation  of 
Hours  of  Work  Act. 

Steel  Workers,  Sault  Ste.  Marie,  Ont. — 
Under  date  of  January  6,  1936,  members  of 
the  Algoma  Steel  Workers'  Union  employed 
by  the  Algoma  Steel  Corporation,  Limited, 
Sault  Ste.  Marie,  Ontario,  made  application 
to  the  Department  of  Labour  for  the  estab- 
lishment of  a  Board  of  Conciliation  and  In- 
vestigation under  the  Industrial  Disputes  In- 
vestigation Act.  The  application  stated  that 
the  employees  had  been  unsuccessful  in  their 
negotiations  for  increased  wages  and  the  es- 
tablishment of  full  seniority  rights.  A  con- 
ciliation officer  of  the  Department  visited 
Sault  Ste.  Marie  and  held  separate  and  joint 
conferences  with  the  management  of  the  com- 
pany and  a  committee  representing  the  em- 
ployees. He  was  successful  in  finding  a  basis 
of  settlement  which  disposed  of  the  dispute  to 
the  satisfaction  of  both  parties.  The  applica- 
tion stated  that  L727  employees  were  directly 
affected. 

Quarry  Workers,  Caledonia,  Ont. — On  Janu- 
ary 15,  1936,  the  Department  of  Labour  was 
advised  that  quarry  workers,  members  of  In- 
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ternational  Quarry  Workers'  Union  No.  265, 
employed  by  the  Gypsum  Lime  and  Alabas- 
tine  Company,  Caledonia,  Ontario,  were 
threatening  to  strike,  and  the  services  of  a 
conciliation  officer  were  requested.  Accord- 
ingly, a  conciliator  visited  Caledonia  the  fol- 
lowing day  and  immediately  held  an  inter- 
view with  representatives  of  the  workers.  The 
officer  learned  that  the  union  had  only  been 
organized  a  few  months  and  that  the  manage- 
ment of  the  company  had  objected  strenuously 
to  this  action.  It  was  stated  that  one  of  the 
members  had  just  been  discharged  and  that 
other  dismissals  were  imminent,  and  the  men 
alleged  it  was  solely  because  of  their  union 
activities.  That  same  day  and  before  the 
departmental  officer  had  an  opportunity  of 
interviewing  the  management  a  second  em- 
ployee was  given  notice  that  his  services  were 
no  longer  required.  The  following  morning 
the  :onciHator  interviewed  the  manager  of 
the  employing  company,  who  contended  that 
the  dismissals  had  been  due  to  what  he  con- 
sidered highly  injudicious  statements  and 
actions  on  the  part  of  certain  of  the  em- 
ployees. Further  conferences  with  both  par- 
ties to  the  dispute  resulted  in  the  reinstate- 
ment of  one  of  the  men  and  an  understanding 
as  to  future   relationship. 

Express  Employees,  Canadian  National  Ex- 
press Company. — Early  in  February  the  Presi- 
dent of  the  Canadian  Brotherhood  of  Rail- 
wa3^  Employees  requested  the  assistance  of  a 
conciliator  of  the  Department  of  Labour  in 
connection  with  a  dispute  which  had  existed 
for  several  months  between  the  Canadian  Na- 
tional Express  Company  and  certain  of  their 
employees,  a  large  number  of  whom  are  mem- 
bers of  this  Brotherhood.  The  general  policy 
of  the  Company,  it  is  understood,  is  to  give 
recognition  to  the  general  chairman  represent- 
ing the  majority  of  the  employees  in  any  ser- 
vice, and  a  controversy  had  arisen  between 
two  unions  as  to  which  actually  had  as  mem- 
bers the  majority  of  these  employees  and 
therefore  which  general  chairman  officials  of 
the  Company  should  recognize.  The  matter 
was  at  once  taken  up  and  conferences  were 
held  with  the  management  in  Montreal  and 
later  in  Ottawa  with  representatives  of  both 
groups  of  employees  affected.  Finally  ar- 
rangements were  concluded  for  the  taking  of 
a  vote  of  the  employees  in  this  particular  ser- 
vice for  the  purpose  of  ascertaining  which  gen- 
eral chairman  they  desired  to  represent  them. 

Cotton  Factory  Workers,  Three  Rivers, 
P.Q. — Upon  receipt  of  advice  on  February  19, 
1936,  that  a  strike  of  approximately  2,000  em- 
ployees of  the  Wabasso  Cotton  Company, 
Limited,  Three  Rivers,  had  occurred  the  pre- 
vious night  the  conciliation  service  of  the  De- 
partment of  Labour  was  offered  to  both  the 
management  of  the  Company  and  to  the  re- 


presentative of  the  employees.  This  offer  was 
at  once  accepted  and  two  conciliators  of  the 
Department  arrived  at  Three  Rivers  on  the 
21st.  Conferences  with  the  parties  interested 
were  held  but  the  only  concession  the  man- 
ager of  the  Company  would  make  was  that  he 
would  re-employ  the  strikers  without  dis- 
crimination. The  original  demands  of  the 
strikers  included  union  recognition,  preference 
of  employment  for  union  members  in  case  of 
reduction  of  staff,  and  a  general  increase  in 
wages,  but  these  demands  were  modified 
greatly  during  the  period  of  negotiation,  and 
the  men  would  have  returned  to  work  had 
the  Company  agreed  to  make  effective  some 
minor  concessions.  In  view  of  the  position  of 
the  Company  the  departmental  conciliators 
were  unable  to  mediate  further.  The  De- 
partment, however,  kept  in  close  touch  with 
the  situation,  and  finally  on  February  29  the 
strikers  agreed  to  return  to  work,  under  the 
former  conditions  but  with  the  definite  under- 
standing that  the  affairs  of  the  company 
would  be  investigated  by  the  Royal  Commis- 
sion which  had  been  appointed  to  inquire  into 
conditions  generally  in  the  textile  industry. 
During  the  entire  period  of  the  strike  a  picket 
line  was  maintained  but  no  disturbances  oc- 
curred. 

Coal  Miners,  Edmonton,  Alta. — A  dispute 
having  arisen  between  the  Kent  Coal  Com- 
pany, Limited,  Edmonton,  and  certain  of 
their  miners,  members  of  the  United  Mine 
Workers  of  America,  as  a  result  of  the  miners' 
request  for  wages  in  accordance  with  the  union 
scale  in  force  in  most  of  the  mines  in  the  dis- 
trict, a  conciliation  officer  of  the  Department 
held  conferences  with  the  parties  involved 
from  February  24  to  February  26.  The  em- 
ployees affected  had,  by  a  unanimous  vote, 
authorized  their  representatives  to  apply  for 
the  establishment  of  a  Board  of  Conciliation 
and  Investigation  under  the  Industrial  Dis- 
putes Investigation  Act.  The  management 
had  agreed  to  pay  union  datal  rates  but  re- 
fused the  union  proposals  as  to  contract  rates. 
As  a  result  of  the  conferences  a  compromise 
was  tentatively  agreed  upon  with  the  under- 
standing that  a  union  agreement  would  be 
negotiated. 


Appointment  of  an  advisory  committee  to 
make  a  complete  survey  of  all  matters  pertain- 
ing to  the  coal  mining  industry,  or  to  the 
business  of  marketing  coal  in  the  Edmonton 
district  is  announced  in  the  Alberta  Gazette 
of  March  14.  By  its  terms  of  reference  the 
committee  is  empowered  to  draft  regulations 
governing  the  industry,  to  submit  recommenda- 
tions based  on  its  findings,  and  to  report  the 
result  of  its  investigations  to  the  Minister  of 
Trade  and  Industry.  The  Committee  Is  to 
act  without  remuneration. 
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PROVINCIAL  LEGISLATIVE  PROGRAM  OF  CONFEDERATION  OF 

CATHOLIC  WORKERS 


r^N  March  11,  1936  officers  of  the  Con- 
^^  federation  of  Catholic  Workers  of  Can- 
ada submitted  fheir  annual  legislative  pro- 
gram to  the  Quebec  Government.  Several  of 
the  proposals  made  concerned  desired  amend- 
ments to  the  Collective  Labour  Agreements 
Extension  Act  which  the  Confederation  re- 
ported as  satisfactory  to  labour  in  the  main 
but  certain  weaknesses  had  been  revealed 
which  the  amendments  were  designed  to  re- 
medy. It  was  suggested  that  Section  2  of 
the  Act,  which  gives  the  Lieutenant-Governor 
in  Council  power  to  extend  a  collective  agree- 
ment so  as  to  bind  all  employers  and  em- 
ployed in  the  same  trade,  industry  or  business 
within  the  district  covered  by  the  agreement, 
be  altered  to  stipulate  that  the  agreement 
when  extended  by  the  Lieutenant-Governor 
in  Council  shall  bind  equally  every  person 
mentioned  and  designated  as  worker  or  em- 
ployer in  the  said  agreement.  This  proposal 
appears  to  be  made  in  order  to  meet  the  con- 
ditions revealed  bv  the  judgment  of  Mr. 
Justice  Chase-Casgrain  in  Hodgkin  vs.  Coris- 
tine  Realties  Ltd,  in  which  it  wa5  held  that 
the  agreement  of  the  Montreal  building  trades 
did  not  apply  to  a  painter  employed  by  a 
company  engaged  in  the  management  of 
office  buildings,  since  Section  2  provided  only 
that  an  agreement  might  be  extended  to  bind 
all  the  employees  or  employers  in  the  same 
trade  or  industry  and  the  defendant  company 
was  not  engaged  in  the  building  industry. 

The  second  a^mendment  suggested  was  that 
a  certificate  of  competency  should  be  obliga- 
tory throughout  the  district  covered  by  an 
agreement  if  the  joint  committee  appointed 
to  enforce  the  agreement  so  decided.  By  an 
amendment  of  1935,  such  a  certificate  could 
be  made  obligatory  for  all  workmen  in  muni- 
cipalties  of  a  population  of  more  than  10,000 
and  could  be  issued  either  by  a  board  of 
examiners  set  up  by  the  joint  committee  ap- 
pointed to  enforce  an  agreement  or  by  the 
trade  union  concerned.  Further,  it  was  sug- 
gested that  the  certificate  be  required  to  be 
renewed  yearly  and,  when  renewed  by  a 
board  of  examiners,  that  the  board  should 
have  the  right  to  charge  a  fee  of  not  more 
than  five  dollars  for  a  qualified  workman's 
certificate  and  not  more  than  one  dollar  for 
a  certificate  for  an  apprentice.  The  Confe- 
deration requested,  also,  that  the  certificate  of 
competency  be  issued  only  by  the  associations 
recognized  by  the  joint  committee,  whether 
the  associations  are  incorporated  under  the 
Companies    Act,    the    Professional    Syndicates 


Act  or  unincorporated.  In  order  to  facilitate 
the  work  of  the  inspectors  of  the  joint  com- 
mittees in  enforcing  the  agreements,  it  was 
suggested  that  the  same  powers  be  given  to 
these  inspectors  as  to  government  inspectors. 
In  order  that  the  joint  committees  in  the 
smaller  places  might  have  sufficient  funds  to 
pay  their  expenses  in  ensuring  the  observance 
of  the  Act,  it  was  requested  that  a  percentage 
of  the  fines  imposed  for  violations  of  the  law 
be  handed  over  to  the  joint  committees  in 
municipalities  with  a  population  between 
5,000  and  40,000. 

In  1935,  the  Collective  Labour  Agreements 
Extension  Act  was  amended  to  provide  penal- 
ties for  violation  of  any  of  the  terms  of  a 
collective  agreement  which  had  been  made 
binding  other  than  the  wage  rates.  A  fine  of 
not  more  than  $10  and  costs  might  be  im- 
posed for  a  first  offence  and  for  the  second 
and  subsequent  offences  a  fine  of  not  more 
than  $50  and  costs.  It  was  provided,  also,  in 
1935  that  for  violation  of  the  wage  rates 
established  by  a  binding  agreement,  the  con- 
victed person  must  pay  to  the  joint  comr 
mittee,  as  liquidated  damages,  an  amount 
equal  to  20  per  cent  of  the  wage  claim  as 
determined  by  the  judgment  of  the  court.  The 
Confederation  of  Catholic  Workers  now  pro- 
poses that  provision  be  made  for  a  penalty 
for  paying  lower  wage  rates  than  those  fixed 
in  the  agreement.  It  would  thus  be  possible 
to  have  a  fine  imposed  or  to  demand 
liquidated  damages  from  any  person  violating 
the  wage  rates.  It  is  suggested  that  the  penalty 
that  may  be  imposed  for  a  second  or  sub- 
sequent offence  be  raised  to  a  minimum  fine 
of  $100  and  a  maximum  of  $200  and,  in  de- 
fault of  payment  of  the  fine  and  costs,  to  im- 
prisonmnent for  not  less  than  one  month  and 
not  more  than  two  months.  Another  amend- 
ment is  proposed  in  connection  with  Section 
14a  according  to  which  it  would  be  an  offence 
for  an  employer  or  employee  to  give  false 
information  to  a  joint  committee  or  to  the 
inspector  acting  on  behalf  of  the  joint  com- 
mittee. Previously,  the  section  referred  only 
to  false  information  supplied  to  an  inspector. 
For  this  offence,  it  is  also  proposed  to  raise 
the  penalty  to  which  any  employer  or  em- 
ployee is  liable  for  a  second  or  subsequent 
offence  and  to  provide,  in  default  of  payment 
of  a  fine,  for  imprisonment  from  one  to  two 
months.  It  is  suggested,  also,  that  wherever 
a  certificate  of  competency  is  required,  a  fine 
not  exceeding  $10  and  costs  may  be  imposed 
on   any   employer  or  employee   who   fails   to 
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carry  out  this  requirement  of  the  law.  For  a 
second  and  subsequent  offence  a  minimum  fine 
of  $25  and  a  maximum  of  $50  is  suggested. 
Other  recommendations  relating  to  the  Col- 
lective Labour  Agreements  Extension  Act  are 
to  the  effect  that  requests  for  exemption  should 
be  referred  to  the  joint  committees  for  deci- 
sion and  that  periodical  meetings  of  the  secre- 
taries and  inspectors  of  joint  committees 
should  be  held.  It  is  considered  that  valuable 
service  might  be  rendered  to  the  Government 
by  such  meetings. 

Finally,  it  is  requested  that  two  sections  of 
the  Collective  Labour  Agreements  Extension 
Act  be  repealed.  One  of  these  declares  the 
Act  not  to  apply  to  railway  companies  subject 
to  the  jurisdiction  of  the  Parliament  of  Canada. 
The  other  section  permits  the  Lieutenant- 
Governor  in  Council  to  refuse  to  apply  the 
provisions  of  the  Act  to  any  industry  liable,  in 
his  opinion,  to  suffer,  through  their  enforce- 
ment, serious  injury  from  the .  competition  of 
foreign  countries  or  of  other  provinces. 

As  a  supplementary  measure  to  the  Col- 
lective Labour  Agreements  Extension  Act,  the 
Confederation  proposes  that  special  provision 
be  made  for  the  establishment  of  minimum 
rates  of  wages,  and  a  plan  for  the  fixing  of 
minimum  rates  is  outlined.  It  is  pointed  out 
in  the  memorandum  submitted  to  the  Govern- 
ment that  in  a  number  of  industries  the  Col- 
lective Labour  Agreements  Extension  Act  is 
for  the  present  practicallj''  inapplicable.  The 
Confederation  proposes  that  where  wages  are 
unduly  low  and  hours  of  labour  long  and  these 
matters  are  not  regulated  by  a  collective 
agreement,  the  Government,  on  petition  of  a 
certain  number  of  employees  in  such  an  in- 
dustry, should  call  upon  the  employers  and 
employees  to  form  an  industrial  council  in 
which  each  group  would  have  equal  represen- 
tation, with  an  impartial  chairman  and  two 
other  persons  to  represent  the  consumers 
chosen  by  the  Government.  The  council,  so 
formed,  would  assume  the  task  of  establishing 
reasonable  minimum  wages  and  maximum 
hours  of  labour  for  the  industry  concerned. 
The  Lieutenant-Governor  in  Council  would  be 
given  power  to  make  effective  any  order 
arrived  at  by  the  council  in  a  district  or 
throughout  the  province  according  to  the  cir- 
cumstances. It  is  intended  that  such  a  council 
should  be  a  permanent  body  to  see  that  the 
orders  are  carried  out  and  to  receive  com- 
plaints. Government  inspectors  would  make 
any  necessary  inquiries  and  would  report  to 
the  industrial  council.  Severe  penalties  should 
be  provided  for  any  violation  of  the  regula- 
tions. If,  in  any  industry  governed  by  an 
industrial  council,  the  employers  and  em- 
ployed wish  to  take  advantage  of  the  pro- 
visions of  the  Collective  Labour  Agreements 


Extension  Act  they  should  be  permitted  to  do 
so.  The  orders  of  the  industrial  council  would 
cease  to  apply  to  them  when  a  collective 
agreement  arrived  at  by  the  parties  had  been 
made  binding  by  order  in  council  under  the 
Act.  The  Confederation  proposes  that  this 
special  Minimu'm  Wage  Act  which  is  some- 
what along  the  lines  of  the  British  Trade 
Boards  Act,  should  apply  not  only  to  industry 
but  also  to  commerce  and  to  certain  trades 
and  professions  where  minimum  wages  cannot 
otherwise  be  fixed. 

In  view  of  the  importance  of  labour  legisla- 
tion in  Quebec,  the  establishment  of  a  Labour 
Court  is  requested.  It  is  also  proposed  that 
an  Economic  Council  should  be  set  up  com- 
posed of  technicians,  economists  and  socio- 
logists who  would  act  in  an  advisory  capacity 
and  initiate  legislation. 

In  order  to  stimulate  industry,  it  is  sug- 
gested that  basic  industries  be  subsidized  by 
the  Government  and  that  taxes  on  such  in- 
dustries should  be  reduced.  It  is  pointed  out 
that  this  action  has  been  taken  in  some 
European  countries  and  particularly  in  England 
in  connection  with  the  shipbuilding  industry. 
The  Confederation  suggests,  however,  that  the 
greatest  care  should  be  taken  in  granting  such 
assistance  in  order  to  insure  against  abuses 
such  as  the  payment  of  low  wages  or  the 
occurrence  of  strikes  or  lockouts  without  re^ 
course  to  the  provincial  Trade  Disputes  Act. 
The  Confederation  recommends  also  that  in- 
dustrialists  be    required    to    have    licences. 

In  regard  to  the  Workmen's  Compensation 
Act,  the  Confederation  repeated  its  request 
that  an  injured  workman  should  be  permitted 
to  choose  his  own  physician  and  that  decisions 
of  the  Workmen's  Compensation  Commission 
may  be  appealed.  A  change  was  suggested  in 
the  method  of  computing  earnings  for  the 
purpose  of  reckoning  compensation.  A  fair 
and  reasonable  wage  for  a  day's  work  mul- 
tiplied by  300  should  be  regarded  as  the 
yearly  wage.  It  was  recommended  that  a 
representative  of  organized  labour  be  ap- 
pointed as  a  member  of  the  Workmen's  Com- 
pensation Commission  and  that  amendments 
to  be  made  to  the  Act  should  be  referred  to  a 
committee  of  employers  and  workers  for  report 
to  the  Lieutenant-Governor  in  Council. 

Last  December,  the  Quebec  Court  of  King's 
Bench  decided  certain  questions  submitted  to 
it  with  reference  to  the  provincial  Sunday 
Observance  Act.  It  was  held  that  the  Pro- 
vincial Legislature  could  repeal  Section  7  of 
this  statute  which  declares  persons  observing 
the  seventh  day  of  the  week  as  Sabbath  and 
abstaining  from  work  on  that  day  not  to  be 
liable  under  the  Act  for  working  on  the  first 
day  of  the  week  if  the  work  does  not  disturb 
other  persons  in  the  observance   of   the  first 
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day  of  the  week  and  if  the  place  where  such 
work  is  done  is  not  open  for  trade  on  that  day. 
In  view  of  this  decision,  the  Confederation  re- 
quests the  Provincial  Government  to  avail 
itself  of  this  right  in  order  to  require  better 
observance  of  Sunday  as  the  Sabbath, 

In  the  matter  of  contracts  for  public  works, 
the  Confederation  requested  that  the  Govern- 
ment accept  tenders  only  from  persons  who 
have  signed  a  collective  agreement  with  a 
professional  syndicate  having  a  civil  per- 
sonality under  the  Professional  Syndicates 
Act,  1925,  and  that  this  condition  be  incor- 
porated in  the  specifications.  It  is  also  sug- 
gested that  municipalities  situated  within  a 
district  covered  by  a  collective  agreement 
made  binding  under  the  Collective  Labour 
Agreements  Extension  Act  should  be  required 
to  observe  the  hours  of  labour  fixed  in  the 
agreement  and  that  the  Limitation  of  Hours 
of  Work  Act  should  be  amended  to  this  end. 

To  give  effect  to  a  draft  convention  of  the 
International  Labour  Conference  on  night 
work  in  bakeries,  the  Confederation  requests 
that  all  work  in  bakeries  between  7  p.m.  and 
4  a.m.  be  prohibited.  It  is  proposed,  also, 
that  the  provincial  law  concerning  bread  be 
amended  so  as  to  permit  the  joint  committee 
established  under  the  Collective  Agreements 
Act  to  determine  the  weight,  quality  and 
selling  price  of  bread.  It  was  pointed  out  in 
a  letter  to  the  Premier  by  the  bakers'  union 
in  the  Montreal  district  that  the  master 
bakers  were  unable  to  pay  rates  of  wages  fixed 
in  the  collective  agreement  owing  to  the  low 
price  of  bread. 

In  connection  with  the  Minimum  Wage 
Act  for  women,  the  Confederation  petitions 
that  the  Minimum  Wage  Commission  revise, 
as  soon  as  possible,  the  orders  which  still  con- 
tain the  80  per  cent  clause,  that  is,  the  clause 
providing  that  in  the  case  of  piece-workers, 
with  more  than  six  months'  experience,  it  is 
sufficient  if  at  least  80  per  cent  receive  the 
minimum  rates  set  out  in  the  order.  Several 
of  the  Quebec  Minimum  Wage  Orders  have 
been  revised  and  this  clause  omitted  so  that 
all  employees,  whether  time  workers,  piece- 
workers or  those  paid  on  any  other  system  are 
subject  to  the  specified  minimum  wages.  The 
Catholic  Workers  suggest  that  the  Commission 
should  first  revise  the  orders  relating  to  the 
printing  and  tobacco  trades.  Further,  it  is 
requested  that  the  Commission  should  ex- 
pedite the  issuing  of  orders  to  cover  all  work 
carried    on    by    women    and    that    wherever 


women's  trade  unions  exist  they  should  be 
consulted  regarding  such  orders.  Another 
amendment  to  the  Minimum  Wage  Act  pro- 
posed by  the  Conifederation  would  make  it 
apply  to  all  hotels,  clubs  and  restaurants  and 
not  only  to  those  in  towns  with  a  population 
of  5,000  or  more.  Finally,  the  Confederation 
recommends  the  appointment  of  a  woman  as  a 
member  of  the  Minimum  Wage  Commission. 

An  amendment  is  proposed  to  the  Pipe- 
fitters Act  to  limit  the  number  of  apprentices, 
that  may  be  employed  by  a  contractor  in 
installing  or  repairing  heating  systems,  re- 
frigerating systems  or  mechanical  sprayers,  to 
one  for  every  five  journeymen  instead  of  one 
for  every  journeyman.  A  similar  amendment 
is  requested  in  connection  with  the  Electricians 
Act. 

Other  recommendations  of  the  Confedera- 
tion of  Catholic  Workers  include  the  exemp- 
tion from  seizure  of  the  wages  of  a  workman 
for  the  first  nine  months  of  regular  employ- 
ment after  a  period  of  unemployment;  the 
more  careful  inspection  by  experienced  in- 
spectors of  die-cutting  and  other  machinery 
in  the  shoe  industry;  the  pubKcation  by  the 
Government  of  a  building  trades  manual  and 
free  technical  handbooks  on  the  building 
trades;  and  the  prohibition  of  dismissal  of  a 
worker  on  account  of  his  membership  in  a 
recognized  trade  union.  Finally,  at  the  request 
of  the  painters'  union  it  was  proposed  that 
the  use  of  spray  guns  be  forbidden  except  in 
workshops  with  special  equipment  for  the 
purpose  and,  at  the  request  of  the  wood 
lathers,  that  the  use  of  blued  nails  in  lathing 
be  recognized   as  more  sanitary. 

The  delegation  which  presented  the  legisla- 
tive requests  to  the  government  comprised: 
Alfred  Charpentier,  president  of  the  Federa- 
tion, Montreal;  Henri  Quevillon,  of  Hull, 
first  vice-president;  Emile  Tellier  of  Three 
Rivers,  second  vice-president;  Gerard  Picard 
of  Quebec,  Secretary-treasurer;  and  J.  T. 
Robitaille  of  Quebec;  Alph.  Bourdon,  of 
Montreal;  Albany  Blanchard,  of  St.  Hya- 
cinthe;  Adelard  Collete  of  Sherbrooke,  and 
Laurent  Beaulieu  of  Chicoutimi,  directors; 
Rev.  Father  Georges  Cote,  chaplain.  They 
were  received  by  Hon.  L.  A.  Taschereau, 
Prime  Minister  of  the  province,  and  members 
of  the  cabinet.  According  to  press  reports, 
the  premier  discussed  many  of  the  matters 
presented,  and  definitely  promised  the  enact- 
ment of  enabling  legislation  in  respect  to  the 
Dominion  Old  Age  pensions  Act. 
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CONVENTION   AND  LEGISLATIVE   PROGRAM   OF  NEW   BRUNSWICK 

FEDERATION  OF  LABOUR 

The  twenty-third  Annual  Convention  of 
the  New  Brunswick  Federation  of  Labour, 
composed  of  thirty  delegates  representing  ten 
localities  in  the  Province,  was  held  in  Fred- 
ericton  March  10-12,  1936,  with  president  J.  E. 
Tighe,   Saint   John   presiding. 

A  civic  welcome  to  the  delegates  was  ex- 
tended by  His  Worship  Mayor  G.  W.  Kit- 
chen, who  was  introduced  by  Mr.  Harry  Ryan, 
president  of  local  No.  2,  Bricklayers,  Masons 
and   Plasterers'   International  Union. 

Other  speakers  to  address  the  convention 
were:  Hon.  A.  A.  Dysart,  Premier  of  New 
Brunswick;  Hon.  Dr.  W.  F.  Roberts,  Minister 
of  HealtJi  and  Labour;  Hon.  F.  C.  Squires, 
Leader  of  the  Opposition  in  the  Legislature, 
and  Mr.  R.  J.  Tallon,  secretary-treasurer 
Trades  and  La^bour  Congress  of  Canada. 

The  recommendations  contained  in  the 
adopted   resolutions  were: 

Appointment  by  the  Federal  Government, 
of  a  fair  wage  officer  for  the  Maritime  Prov- 
inces. 

Estalblishment  of  minimum  rates  of  pay  for 
all  classes  of  workers  within  the  province. 

Reduction  of  interest  rates  on  homes  and 
farms. 

Prohibition  of  foreclosures  of  mortgages 
on  farms  and  dwellings. 

Opposition  to  the  granting  of  a  franchise  for 
the  operation  of  commercial  vehicles  on  high- 
ways which   parallel   a   railway. 

Issuance  of  an  insurance  policy  by  the 
Provincial  Legislature,  with  each  set  of  auto- 
mobile  licence   plates,,  to   cover  personal   in- 


juries. 

Enactment  of  legislation  for  the  protection 
of  workers  using  paint  spraying  machines. 

Appointment  of  a  qualified  boiler  inspector. 

Opposition  to  the  granting  of  a  fixed  valua- 
tion for  school  purposes,  to  a  certain  company 
in  Moncton. 

Redistribution  of  seats  for  the  Provincial 
Legislature  based  on  population. 

Placement  of  employees  of  the  well  boring 
industry  under  the  Workmen's  Compensation 
Act. 

Amendment  of  the  Intoxicating  Liquor  Act 
so  as  to  permit  newspapers  and  magazines 
printed  within  the  province  to  accept  ad- 
vertising relating  to  liquor  products. 

Issuance  of  licences  to  operate  moving 
picture  machines  only  to  those  who  have 
served  an  apprenticeship  under  liceinsed 
operators  for  a  term  of  not  less  than  two 
years. 


Appointment  of  a  board  to  examine  moving 
picture  machines,  the  board,  to  consist  of 
not  less  than  three  licensed  operators  of  .more 
than  five  years  actual  operating  experience. 
Opposition  to  maintenance-of-^way  em- 
ployees on  the  Atlantic  Region  of  the  Can- 
adian National  Railways  being  required  to 
maintain  increased  sections. 

That  those  in  financial  difficulties  may 
apply  to  a  police  magistrate,  who  would  be 
authorized  to  order  a  debtor's  employer  to 
pay  into  court  debtor's  salary  or  wages,  and 
to  pay  to  the  debtor  such  amount  as  sufficient 
to  support  himself  and  family,  the  balance 
to  be  paid  monthly  to  the  debtor's  creditors, 
and  all  proceedings  against  the  debtor  in  any 
court  shall  cease. 

Stricter  enforcement  of  the  Motor  Carrier 
Act. 

On  the  last  day  of  the  convention,  the 
entire  delegation  waited  on  the  provincial 
government,  and  in  addition  to  the  foregoing 
recommendations,  the  proposed  legislative 
program  included,  among  others,  the  following 
requests : 

Increased    benefits    to    the    citizens    of    the 
various  cities  and  towiLs  from  the  distribution 
of  electric  power  from  the  stations   operated 
by   the   provincial   hydro    commission. 
Enactment  of  Fair  Wage  legislation. 
Establishment  of  a  Department  of  Labour. 
The  putting  into  effect  of  old  age  pensions, 
mothers'  allowance,,  minimum  wage,  children's 
protection  and  housing  commission  Acts. 

Establishment   of   a  six-hour   day    and   five 
day  week. 
A  fairer  system  of  relief  distribution. 
Distribution  of  free  school  books. 
Compulsory  school   attendance   until   pupils 
are  sixteen  years  of  age. 

Stricter  enforcement   of   the   Forest   Opera- 
tion  Commission  Act. 
Re-drafting  of  Factories  Act. 
Adequate    labour   representation    on    educa- 
tional commission  if  established. 

Further  amendments  to  the  Workmen's 
Compensation  Act. 

W^ith  respect  to  the  British  North  America 
Act  the  federation  urged  provincial  co-opera- 
tion  to  effect  the   following  amendments: 

(a)  Ensure  the  full  competence  of  the 
Federal  Parliament  to  enact  any  social  and 
labour  legislation  affecting  Canada  as  a 
whole,  and  particularly  that  included  in  the 
draft  conventions  and  recommendations  from 
the  regular  and  special  sessions  of  the  Inter- 
national Labour  Office   (League  of  Nations). 
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(b)  Permit  the  control  over  industrial  and 
commercial  activities  essential  to  ensuring 
observance  of  proper  labour  standards  and 
eliminate  unfair  competition  between  prov- 
inces. 

(c)  To  empower  the  Federal  authorities 
to  effectively  regulate  highway  transport  and 
thus  eliminate  unsafe  standards  of  operation 
and  unfair  competition  with  other  established 
methods  of  transportation. 

(d)  Restrict  the  powers  of  the  Senate  to 
veto   any  bill  passed   at  two  sessions   of  the 


House  of  Commons,  which  practice  is  in  har- 
mony with  that  of  the  British  Parliament. 

(e)  Abolish   appeals   to   the   Privy   Council. 

The  officers  elected  for  the  ensuing  year 
were:  President,  Jas.  A.  Whitebone,  Saint 
John :  vice-presidents,  G.  W.  R.  Myles,  Monc- 
ton,  J.  B.  Johnston,  McAdam,  J.  H.  Wallace, 
Reynolds;  secretary- treasurer,  George  R. 
Melvin,  Saint  John. 

^  Fredericton  was  again  selected  as  conven- 
tion city. 


Working   Hours   in   Shoe   Repairing   Industry    (Island   of   Montreal) 


Under  the  Act  respecting  Limiting  of  Work- 
ing Hours  (Labour  Gazette,  July,  1933,  page 
695),  Orders  in  Council  have  been  published  by 
the  Quebec  Department  of  Labour  covering 
limiting  of  hours  of  work  in  the  shoe  repairing 
industry. 

This  industry  was  defined  as  comprising  the 
making  to  measure  of  shoes  and  the  repairing 
of  same  in-  shoe  repairing  shops. 

According  to  the  original  Order  (No.  580) 
the  working  period  for  employees  in  the  shoe 
repairing  industry  must  not  exceed  64  hours 
per  week.  Other  provisions  governing  this 
industry  were  as  follows: — 

Article  II. — The  division  of  working  hours  to 
be  the  folloAving  the  first  four  days  of  the 
week,  the  hours  of  labour  to  be  distributed  be- 
tween 8.00  a.m.  and  7.00  p.m.;  Friday,  between 
8.00  a.m.  and  9.00  p.m.;  and  Saturday,  between 
8.00  a.m.  and  11.00  p.m. 

Article  III. — The  emploj'ers  must  grant  their 
employees,  each  day,  one  hour  for  their  noon- 
day meal,  and  on  Friday  and  Saturday,  one 
hour   for   their   evening  meal. 

Article  IV. — A  workman  (operarius)  exercis- 
ing the  trade  of  shoe  repairer,  whether  or  not 
he  employs  other  persons,  is  subject  to  the  pro- 
visions of  the  present  Order  in  Council,  if  he 
personally  works  in  a  public  or  private  parlour. 

Any  person  hiring  the  service  of  such  a  work- 
man, contrary  to  the  provisions  of  the  present 
Order  in  Council,  is  liable  to  the  penalties  set 
forth   in  article  7  of  the  said  Act. 

Article  V. — The  present  order  is  applicable 
within  the  limits  of  the  city  of  Montreal. 

However,  are  also  governed  by  these  pro- 
visions, all  establishments  operated  within  a 
radius  of  10  miles  from  the  limits  of  the  city 
of  Montreal,  if  such  establishments  solicit  or 
obtain  the  greatest  proportion  of  their  orders, 
according  to  the  opinion  of  the  inspector,  from 
citizens  of  the  city  of  Montreal. 

This  Order  was  amended  on  March  11  by 
Order  No.  764  which  substituted  the  words 
"Island  of  Montreal"  for  "City  of  Montreal." 

Another  amendment  dated  March  18  added 
Article   11a  to  the  original   as   follows:  — 

"  11a. — In  conformity  with  Section  6  of  the 
said  Act  and  notwitiistanding  Sections  I  and 
II  of  the  present  order,  the  Inspector  of  Labour 

may,  in  case  of  urgent  work,  grant  an  overtime 


permit  for  work  not  exceeding  2  hours  per  day 
and  a  total  of  6  hours  per  week;  no  permit 
shall  authorize  overtime  work  on  Saturday." 

Regulations   Governing   Apprentices   in 
British  Columbia 

General  regulations  with  resp<=ct  to  the 
obligations  of  apprentices  and  employers  have 
recently  been  published  in  the  British  Colum- 
bia Gazette.  (The  Apprenticeship  Act  in  Brit- 
ish Columbia  came  into  effect  on  September 
9,  1935,  and  its  provisions  were  outLned  in  the 
Labour  Gazette,  June,  1935.  page  522).  These 
regulations  are  as  follows: — 

1.  Obligations  of  apprentice  during  period 
of  apprenticeship: — 

(a)  To  render  diligent  service  to  his  employer 
and  to  avoid  damage  or  waste  of  equipment  or 


(&)  To  attend  regularly  his  place  of  employ- 
ment, and  in  addition  to  make  himself  pro- 
ficient by  attending  such  classes  in  trade-train- 
ing and  related  subjects  as  may  be  required  of 
him,  and,  generally,  to  be  subject  to  and  obey  all 
regulations  made  by  the  Provincial  Apprentice- 
ship Committee  governing  his  apprenticeship. 

(c)  To  notify  immediately  the  Inspector  of 
Apprenticeship  of  any  difficulty  that  may  occur 
to  interfere  with  the  carrying  out  of  the  terms 
of   his   apprenticeship   contract. 

2.  Obligations  of  an  employer  of  an  appren- 
tice:— 

(a)  To  provide  adequate  training  of  an  ap- 
prentice in  all  branches  of  the  trade  in  so  far 
as  his  facilities  and  the  character  of  his  work 
will  permit. 

(&)  To  pay  wages  not  less  than  on  the  scale 
set  out  in  the  apprenticeship  contract  and  to 
keep  the  apprentice  employed  so  long  as  work  is 
available. 

(c)  To  abide  by  and  carry  out  the  regulations 
governing  apprenticeship  made  by  the  Provin- 
cial Apprenticeship  Committee  and  to  facilitate 
the  apprentice  doing  likewise. 

(d)  To  notify  immediately  the  Inspector  of 
Apprenticeship  when  employing  a  minor  in  any 
designated  trade  and  advise  him  of  any  difficulty 
that  may  occur  to  interfere  with  the  carrying 
out  of  the  terms  of  an  apprenticeship  contract. 

To  the  list  of  trades  under  the  Act  was 
added  that  of  automobile  maintenance:  (a) 
automobile  mechanic;  (6)  automobile  metal 
work;  (c)  automobile-tire  reconditioning. 
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ANNUAL  REPORT  OF  CANADIAN  NATIONAL  RAILWAYS   SYSTEM 
Review  of  Operation,  Activities,  Employment,  Pensions,  Etc.,  in   1935 


T^  URING  1935,  gross  operating  revenues  and 
■^  operating  expenses  of  the  Canadian  Na- 
tional Railways  showed  increases — ihe  former 
of  5-2  per  cent  and  the  latter  of  4-6 — according 
to  the  annual  report  of  the  system  for  the 
year  ending  December  31. 

The  increase  of  $8,282,000,  or  5-02  per  cent 
in  revenue  compares  with  an  increase  of  5-5 
per  cent  on  United  States  Class  I  railroads. 
Freight  revenue  increased  $7,626,496,  or  6-05 
per  cent,  while  the  increase  in  passenger  rev- 
enue amounted  to  $313,471  or  1-9  per  cent. 
Slight  increases  were  also  registered  in  mail  and 
express  traffic. 

Low  fare  excursions  again  showed  satisfac- 
tory results,  but  the  reason  for  the  small  in- 
crease in  passenger  revenue  was  attributed  to 
two  factors:  "First,  the  increased  use  of  air- 
conditioning  equipment,  and  high  speed  trains 
with  intensified  advertising  of  these  features 
on  the  part  of  the  United  States  railroads, 
which  reduced  travel  in  Canada;  and  second, 
increased    highway   competition." 

Referring  to  the  increase  of  $6,990,170,  or 
4-6  per  cent,  in  operating  expenses  (on  Class 
I  railways  in  the  United  States  thip  increase 
was  6-3  per  cent)  the  report  stated  that  in  addi- 
tion to  the  expense  of  providing  additional  ser- 
vices to  accommodate  increased  traffic,  operat- 
ing expenses  were  increased  $4,491,482  as  a  re- 
sult of  reduction  in  wage  cuts.  As  explained 
in  the  section  of  the  report  dealing  with  wages 
and  labour,  the  15  per  cent  payroll  deduction 
which  was  in  effect  in  1934,  was  reduced  to  12 
per  cent  on  January  1,  1935,  and  10  per  cent 
on  May  1,  1935  (Labour  Gazette,  November, 
1934,  page  991).  Then,  under  an  arrangement 
effective  April  1,  1935,  all  deductions  from 
basic  rates  of  pay  on  the  United  States  rail- 
ways were  restored.  Also,  the  expenditure  on 
locomotive  fuel  increased  from  $14,705,092  in 
1934  to  $15,585,008  in  1935,  an  increase  of  $879,- 
915,  or  6  per  cent.  One-third  of  this  increase 
was  due  to  increased  consumption  and  two- 
thirds  to  increased  prices. 

Net  operating  revenue,  i.e.,  the  amount  of 
revenue  remaining  after  payment  of  all  operat- 
ing expenses,  was  $14,258,253,  compared  with 
$12,966,423  in  the  previous  year.  Having  re- 
gard to  the  effect  on  operating  expenses  due 
to  wage  adjustments  and  increased  price  of  fuel 
and  other  materials,  the  improved  net  revenue 
is  regarded  as  satisfactory. 

For  1935  the  cash  deficit  of  the  railways  was 
$47,421,464   as   compared    with    $48,407,900    in 


the  previous  year  and  with  $58,955,388.41  in 
1933. 

Employment  and  Wages. — The  average  num- 
ber on  payrolls  of  the  railway  during  1935 
was  75,053,  as  compared  with  74,774  in  1932. 
In  1933,  when  the  lowest  level  of  employment 
was  recorded,  the  average  number  in  service 
was  70,625.  The  total  pay  in  1935  amounted 
to  $104,861,520,  an  increase  of  $6,453,418  over 
1934. 

Pension  Plans. — Dealing  with  pensions,  the 
report  states  that  under  the  revised  Canadian 
National  Pension  Plan  (Labour  Gazette,  April, 
1935,  page  329)  the  number  of  contributors 
at  the  end  of  the  year  was  18,714. 

In  considering  this  number  in  relation  to  the 
total  number  of  employees,  the  report  points 
out  that  due  allowance  must  be  made  for 
the  number  engaged  on  lines  in  the  United 
States  who  are  excluded  from  the  Canadian 
National  Pension  Plan  because  they  are  sub- 
ject to  Federal  pension  legislation;  also  for 
those  who  are  members  of  the  Intercolonial  and 
Prince  Edward  Island  Railways  Employees' 
Provident  Fund  and  the  Grand  Trunk  Rail- 
way of  Canada  Superannuation  Fund ;  also  for 
those  whose  length  of  service  does  not  en- 
title them  to  contribute  and  for  those  who  for 
one  reason  or  another  have  decided  not  to  add 
to  their  service  or  basic  pension  provided  at 
the  sole  expense  of  the  Company.  Allowance 
should  also  be  made  for  the  wage  deductions 
which  are  still  in  effect  and  the  short  hours 
worked  in  various  branches  of  the  service.  The 
gross  amount  of  member  contributions  during 
the  year  was  $1,172,137.  Employees'  funds 
and  the  accrued  interest  thereon  are  held  by 
the  Company  in  a  separate  trust  account  and 
invested  in  obligations  of  the  Dominion  or 
obligations  guaranteed  by  the  Dominion. 

Apart  from  a  comparatively  few  excepted 
positions,  retirement  under  the  Canadian  Na- 
tional Pension  Plan  is  compulsory  at  age  65. 

Regulations  have  also  been  adopted  to  the 
end  that  as  far  as  possible  retirement  at  age 
65  will  shortly  be  universal  rule  throughout 
the  System  in  Canada  whether  the  employees 
are  embraced  within  this  pension  plan  or  not. 

During  the  year,  787  employees  were  re- 
tired on  pension.  Pensioners  deceased  num- 
bered 227.  The  number  on  pension  at  De- 
cember 31,  1935,  was  3,960  and  the  total  pen- 
sions paid  during  the  year  amounted  to 
$2,179,054. 

Under  the  Intercolonial  and  Prince  Edward 
Island   Railways  Employees'  Provident  Fund 
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rules,  152  members  were  retired  on  pension 
during  the  year.  Pensioners  deceased  num- 
bered 95.  The  number  on  pension  at  Decem- 
ber 31,  1935,  was  1,765  and  the  total  pensions 
paid  during  the  year  amounted  to  SI, 481, 002. 

The  situation  with  respect  to  the  Grand 
Trunk  Railway  of  Canada  Superannuation 
Fund  was  also  outlined. 

Unemployment  Relief  Expenditures. — Refer- 
ring to  the  work  done  under  the  Supplementary 
Public  Works  Construction  Act,  1935  (Labour 
Gazette,  July,  1935,  page  617)  the  report  de- 
tailed the  equipment  to  be  acquired  at  an 
estimated  cost  of  $6,791,155.  In  addition  to 
the  equipment  program,  the  report  referred 
to  an  agreement  between  the  railway  and  the 
government  whereby  the  former  would  pro- 
vide increased  employment  (for  at  least  six 
months)  amounting  to  two  additional  days 
per  month  for  its  shop  forces  located  at  various 
centres  on  condition  that  the  cost  of  such 
additional  employment  was  advanced  by  the 
government  by  way  of  loan,  without  interest, 
not  exceeding  $1,200,000. 

Land  Settlement. — Reviewing  operations 
under  the  railway's  department  of  colonization, 
the  report  emphasized  that  there  is  "still  a 
vast  amount  of  fertile  land  adjacent  to  Cana- 
dian National  lines,  unoccupied  and  un- 
developed, contributing  nothing  toward  the 
maintenance  of  railway  services."  It  was 
pointed  out  that  it  was  vitally  important  to 
the  railway  to  develop  these  untapped  re- 
sources in  the  production  of  new  traffic.  Sum- 
marizing activities  in  this  direction,  the  report 


states  that  within  the  year,  2,863  families,  3,223 
heads  of  families,  and  2,637  single  men,  pre- 
paring new  homes,  were  settled  on  807,797 
acres  of  land.  This  movement  covers  the 
settlement  of  families  having  agricultural  ex- 
perience with  capital  of  their  own,  families 
settled  under  the  relief  settlement  schemes 
financed  by  the  Federal  and  Provincial  Gov- 
ernments, and  a  limited  number  of  immigrant 
families  from  the  United  States  and  Overseas 
with  sufficient  capital  and  farming  experience. 
In  addition  to  the  foregoing  settlement,  a  total 
of  5,734  single  men  were  sent  out  to  assured 
employment  in  farming  and  lumbering  opera- 
tions. 

During  the  year,  the  Industrial  and  Natural 
Resources  Department  reported  that  318  new 
industries  or  extensions  to  existing  plants  were 
established  along  the  lines  of  the  Canadian 
National,  on  which  were  expended  over  $10,- 
000,000,  and  employment  made  for  an  addi- 
tional five  thousand  persons. 

Medical  Service. — Reference  is  also  made  to 
the  medical  services  provided  by  the  railway 
in  periodic  examination  of  its  emploj'ees  to  as- 
certain their  physical  fitness  for  service.  On 
Canadian  National  lines  during  1935  the  num- 
ber of  examinations  of  men  engaged  in  the 
movement  of  trains,  dining  and  sleeping  car 
employees,  steamship  crews  and  others  was 
9,350.  In  addition,  9,207  employees  engaged 
in  the  movement  of  trains  were  examined  as 
to  vision,  colour  sense,  and  hearing.  Medical 
aid  is  also  afforded  to  employees  injured  in 
service. 


Vocational  Training  in  New  Brunswick 

According  to  the  seventeenth  annual  re- 
port of  the  New  Brunswick  Vocational  Educa- 
tion Board,  for  the  year  ending  October  31, 
1935,  there  were  1,392  students  enrolled  in  full- 
time  day  vocational  classes,  and  193  in  part- 
time  classes,  making  a  total  of  1,585  pupils  in 
day  schools.  The  number  of  teachers  for  day 
classes  was  62  full-time  and  1  part-time.  In 
the  evening  classes  the  total  enrolment  was 
1,107,  the  number  of  teachers  being  45  of 
whom  25  were  males  and  20  females. 

An  analysis  of  the  history  of  313  students 
who  graduated  on  June  30,  1935,  indicated 
that  105  of  these  secured  employment  along 
lines  of  their  training,  19  were  otherwise  em- 
ployed, 69  were  taking  advanced  work,  12  were 
nurses  in  training,  100  were  at  home,  2  were 
married,  one  ill  and  5  unknown.  Considering 
the  opportunities  for  securing  employment,  the 
director  regarded  this  as  "  very  encouraging." 

During  the  year  the  director  organized  edu- 
cational classes  in  three  of  the  five  districts 


where  Federal  relief  projects  were  in  operation. 
Arrangements  have  also  been  completed,  at 
Fredericton,  and  Saint  John,  for  unemployed 
men  to  attend  night  classes. 


The  annual  report  of  the  chief  superin- 
tendent of  education  for  New  Brunswick  in- 
dicated that  during  the  school  year  1934-35, 
the  following  were  the  average  salaries  for 
teachers:  Grammar  school,  $1,863.87;  Superior, 
$1,114.20;  First  Class  Male,  $931.29;  Second 
Class  Male,  $588.13;  Third  Class  Male, 
$418.50;  First  Class  Female,  $832.93;  Second 
Class  Female,  $491.33;  Third  Class  Female, 
$391.93. 

These  rates  show  a  considerable  reduction 
from  the  average  salaries  in  effect  in  1925,  the 
decreases  ranging  from  $116.10  per  year  for 
third  class  male  to  $327.88  for  first  class  male 
teachers.  The  total  number  of  teachers  em- 
ployed was  2.733  for  the  first  term  and  2,787 
for  the  second  term. 
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MOTHERS'  ALLOWANCES  AND  CHILD  WELFARE  IN  NOVA  SCOTIA 

AND  SASKATCHEWAN 

Annual  Reports  of  Administration  of  Legislation  in   1935 


Nova   Scotia 

nn  HE  operation  of  mothers'  allowances  in 
•*■  Nova  Scotia  during  the  fourteen  months 
period  ending  November  30,  1935,  and  the 
special  problems  attendant  upon  the  adminis- 
tration of  this  legislation  under  present  econ- 
omic conditions,  are  reviewed  in  the  sixth 
annual  report  of  the  director. 

In  the  period  covered  by  the  report  there 
were  1,239  assisted  families,  comprising  3,720 
children,  and  the  disbursements  in  allowances 
amounted  to  $413,997.35.  Comparing  this  four- 
teen month  period  with  the  five  previous  years 
the  record  indicates  successive  increases  both 
in  families  assisted  and  allowances  paid.  During 
the  first  year  of  operation  there  were  1,030 
assisted  families  with  3,179  dependent  children 
and  $310,602.04  paid  in  allowances.  In  the 
second,  third  and  fourth  years,  the  correspond- 
ing figures  were:  second  year — 1,108  families, 
3,342  children  and  $331,336.72  in  allowances; 
third  year — 1,158  families,  3,487  children,  and 
$341,929  in  allowances;  fourth  year — 1,168 
families,  3,549  children,  and  $356,074.70  in 
allowances.  As  indicative  of  the  changed  and 
difficult  situation,  the  report  states  that  gen- 
eral economic  conditions  have  caused  many 
families,  normally  self-supporting,  to  seek  aid 
under  the  Act.  Older  children  have  been 
unable  to  augment  the  family  earnings,  and 
widows  who  formerly  could  provide  in  whole, 
or  in  part,  for  the  sustenance  of  their  families 
have  been  obliged  to  rely  upon  the  assistance 
provided  by  this  measure.  The  extent  to  which 
the  administration's  resources  have  been 
strained  and  the  prevailing  interpretation  put 
upon  the  Act  are  revealed  in  the  following 
observations : 

"It  is  evident  that  there  will  always  be 
widows  with  children  in  these  classes,  no 
matter  how  prosperous  the  country  generally 
may  be.  When,  however,  the  provisions  which 
were  primarily  intended  for  these  specific 
groups  are  extended  to  take  in  all  families 
where  there  are  young  children  in  need  of 
assistance,  the  matter  is  no  longer  Mothers' 
Allowances  in  the  original  sense  of  the  word 
but  becomes  assistance  to  families  in  need  and 
does  not  differ  in  any  material  sense  from 
the  assistance  to  any  family  requiring  direct 
relief  or  financial  help.  To  express  it  another 
way,  the  young  children  in  the  family  where 
the  husband  is  out  of  work  through  no  fault 
of  his,  or  ill,  are  often  quite  as  much  in  need 


of  assistance  and  equally  as  worthy  as  the 
children  of  the  widow  and,  when  the  widow  has 
older  unmarried  children  perhaps  ranging  In 
ages  from  sixteen  to  thirty  years,  it  is  difficult 
to  justify  the  payment  of  public  funds  to 
the  one  class  and  not  to  the  other. 

"It  appears  that  the  primary  purpose  and 
the  original  intention  in  granting  Mothers' 
Allowances  are  being  forgotten  by  the  public 
generally  and  that  such  allowances  are  too 
commonly  regarded  as  something  due  to  every 
widow  with  children  simply  because  she  is  a 
widow.  Even  the  fundamental  qualifications, 
namely  that  there  is  financial  need  which 
cannot  otherwise  be  met,  and  that  the  widow 
is  worthy,  are  often  ignored  by  those  pressing 
claims.  We  receive  many  applications  which 
show  that  the  families  have  considerable  funds 
and  property.  Investigation  discloses  in  other 
cases  that,  based  on  any  reasonable  standard, 
the  mother  is  not  one  to  whom  such  funds 
should  be  paid.  It  is  also  quite  apparent 
that  there  is  little  effort  made  and  not  much 
consideration  given  by  many  of  the  appli- 
cants as  to  whether  they  can  so  manage  their 
affairs  that  their  families  may  be  maintained 
without  public  aid.  There  seems  to  be  a 
well  settled  conviction  that  public  financial 
assistance  is  available  to  all  widows." 

The  statistical  tables  show  that  the  total 
number  of  applicants  during  the  year  under 
review  was  330  of  whom  99  were  found  in- 
eligible, while  231  were  approved.  These  231 
new  beneficiaries  had  785  children,  the  average 
number  of  dependent  children  per  family  being 
3-39.  The  number  of  children  over  16  years 
of  age  in  the  new  families  was  429,  and  their 
total  reported  monthly  earnings  were  $2,217.35 
of  which  amount  $709.00  was  contributed  to 
home  support.  In  78  of  the  231  approved 
applicants  the  families  were  without  any 
property  or  cash  assets.  Of  the  applicants 
approved  by  the  director,  the  number  of 
mothers  with  one  dependent  child  was  24 ;  with 
two  children,  63;  with  three  children,  48;  with 
four  children,  43;  with  five  children,  25;  with 
six  children,  15;  with  seven  children,  6;  with 
eight  children,  4 ;  with  nine  children,  1 ;  with 
ten  children,  1;  and  with  11  children,  1. 

There  were  211  cancellations  and  20  renewals 
during  the  year.  The  sum  required  for  the 
payment  of  allowances  in  1936  is  estimated  at 
$368,880;  the  total  required  in  connection  with 
the  operation  of  the  Act  being  estimated  at 
$382,630.00. 
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Saskatchewan 

A  review  of  the  administration  of  mothers' 
allowances,  child  welfare  and  old  age  pensions 
in  Saskatchewan  during  the  year  ended  April 
30,  1935,  is  contained  in  the  recently  pub- 
lished annual  report  of  the  Bureau  of  Child 
Protection. 

In  an  outline  of  the  methods  employed  for 
the  protection  of  children  the  Commissioner 
of  Child  Welfare  points  out  that  during  the 
early  years,  the  practice  was  to  place  children 
in  shelters  or  institutions.  The  Department, 
however,  early  adopted  the  system  of  placing 
children  in  free  foster  homes  under  inspection. 
This  method  developed  drawbacks  due  "to  a 
tendency  for  good  homes  to  deteriorate,"  en- 
tailing continuous  inspection  and  removal  if 
necessary.  Within  the  last  ten  years  the 
pohcy  of  the  department  has  been  to  make 
increasing  use  of  carefully  selected,  paid  foster 
boarding  houses.  Another  new  departure,  in  all 
child  caring  agencies,  is  that  of  endeavouring 
to  keep  children  in  their  own  homes  "by 
assisting  in  trying  to  rehabihtate  poor  homes 
and  to  give  financial  assistance  where  poverty 
is  the  main  cause  of  suffering."  In  this  respect, 
provision  for  mothers'  allowances  was  con- 
sidered to  be  of  major  importance. 

Since  the  inception  of  the  department  in 
1909,  4,340  children  have  been  committed 
as  wards  and  approximately  the  same  number 
have  been  placed  in  homes  without  the  neces- 


sity of  a  formal  commitment.  During  the 
period  under  review  there  were  1,080  depend- 
ent children  under  official  care,  of  whom  806 
were  wards  of  the  Commission,  the  balance 
being  under  the  five  children's  aid  societies  of 
the  province.  The  total  amount  in  trust 
accounts  and  bank  savings  in  the  names  of 
children  at  the  end  of  the  fiscal  year  was 
$6,472.25. 

Other  phases  of  child  welfare  dealt  with 
juvenile  delinquency,  mental  defectives,  legal 
adoption  of  children,  children  of  unmarried 
parents,  blind  children,  and  the  work  of  the 
children's  aid  societies. 

Mothers'  Allowances. — The  annual  report  of 
the  Mothers'  Allowances  Branch  noted  the 
"same  steady  increase  during  the  year  as 
was  the  case  in  the  previous  year."  This  in- 
crease was  attributed  to  prevailing  conditions 
in  the  province,  more  particularly  to  poor 
crops  and  unemployment,  and  partly  to  the 
fact  that  a  great  number  of  people  having 
used  up  their  reserve  resources. 

The  statistics  indicated  the  following  situa- 
tion as  at  April  30,  1935:  number  of  widows, 
1,906;  number  of  dependents,  723;  number 
of  guardians,  110;  number  of  deserted  wives, 
87;  total  famihes  2,826;  amount  paid,  $38,192; 
average  paid  per  recipient,  $13.51;  number  of 
children  under  sixteen  years,  7,368 ;  and  average 
paid  per  child,  $5.18.  The  total  amount  paid 
in  allowances  throughout  the  year  was  $440,- 
580.00. 


Invalid  and  Old  Age  Pensions  in  Australia,  1934-35 


Statistics  of  invalid  and  old  age  pensions 
and  maternity  allowances  in  Australia  for  the 
year  ended  June  30,  1935,  have  recently  been 
published  by  the  Acting  Commissioner  of  Pen- 
sions and  Maternity  Allowances.  (An  account 
of  the  Australian  pension  system  wa?  given  in 
the  Labour  Gazette,  September,  1929,  page 
967.)  The  amendment  to  the  "  property 
clause"  in  the  Pensions  Act  (December,  1933) 
was  reviewed   in   the   Labour  Gazette^   April, 

1934,  page  335. 

The  Invalid  and  Old  Age  Pensions  Act  of 
1908  established  the  pensionable  age  for  men 
at  65  years,  though  in  event  of  permanent  in- 
capacity this  is  reduced  to  60  years.  Those 
portions  of  the  Act  which  authorize  payment 
to  women  on  attaining  the  age  of  60  years 
and  payments  to  invalids  came  into  operation 
on  December  15,  1910. 

The  statistics  for  the  year  1934-35  ^how  that 
there  were  36,567  pensioners  admitted  during 
this  period.  Of  this  number,  25,834  were  ad- 
mitted on  account  of  old  age  and  10,733  were 
invalid  pensioners.  The  total  number  of  pen- 
sioners ((both  invalnd  and  old  age)  on  June  30, 

1935,  was  273,97&— an  increase  of  13,313.  The 
number  of  odd  age  pensioners  per  10,000  of 
population  was  293  while  the  number  of  invahd 


pensioners  on  the  same  population  basis  was 
114.  Exclusive  of  payments  for  the  mainten- 
ance of  pensioners  in  benevolent  asylums  and 
hospitals,  the  annual  liability  for  p?nsions  as 
on  June  30,  1935,  was  £12,028.406. 

Maternity  Allowances. — According  to  the 
provisions  of  the  Commonwealth  Maternity 
Act  (which  was  outlined  in  the  Labour  Gaz- 
ette, April,  1928,  page  414)  a  sum  of  £5  was 
paid  to  the  mother  in  respect  to  each  confine- 
ment at  which  a  living  or  viable  child  was 
born.  No  distinction  is  made  between  married 
and  unmarried  mothers.  However,  the  Finan- 
cial Bmergency  Act  of  1931  reduced  the  ma- 
ternity allowance  from  £5  to  £4  as  from  July 
20,  1931,  and  in  respect  of  births  occurring  on 
and  after  October  12,  1932,  a  maternity  allow- 
ance is  not  payable  if  the  income  of  the  claim- 
ant and  her  husband  for  the  twelve  months 
preceding  the  date  of  the  birth  exceeded  £208. 
During  the  year  ended  June  30, 1935,  a  total  of 
76,442  claims  were  paid  and  5,866  claims  were 
rejected  as  compared  with  75,781  claims  paid 
and  7,289  rejections  in  the  previous  year.  The 
total  aanount  paid  in  allowances  in  1934-35 
was  £329,321  as  compared  with  £302,928  in  the 
previous  year.  The  cost  of  administration  of 
maternity  allowances  totalled  £12.000. 
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RECOMMENDATIONS  OF  CONFERENCE  OF  MAYORS 


CONSTITUTING  one  of  the  major  pro- 
posals of  the  Second  Meeting  of  the 
Dominion  Conference  of  Mayors,  held  in  Ot- 
tawa on  March  24-25,  was  the  recommendation 
that  the  federal  government  assume  the  ad- 
ministration and  entire  cost  of  unemployment 
relief  throughout  the  Dominion  from  April  1. 
1936. 

Deliberations  of  the  conference  were  divided 
into  five  sections  with  separate  committees 
studying  relief,  finance,  housing  and  public 
works,  extension  to  urban  property  owners  of 
the  provisions  of  the  Farmers'  Creditors  Ar- 
rangement Act,  and  organization  of  the  Con- 
ference on  a  permanent  basis. 

The  report  of  the  Relief  Committee,  which 
was  adopted,  declared  unemployment  to  be 
"a  national  emergency  and  a  national  responsi- 
bility," and  recognized  as  such  by  the  Domin- 
ion Government.  Continuing,  the  preamble 
considered  that  "the  costs  of  unemployment 
relief  have  been  improperly  bestowed  upon 
municipalities,"  resulting  in  breaking  down  the 
financial  structures  of  urban  centres.  After 
pointing  out  the  contributing  factors  to  the 
mounting  municipal  burden  and  the  resultant 
effect  in  dwindling  revenues  and  impaired 
property  values,  the  resolution  of  this  com- 
mittee, asserting  that  the  conference  of  Mayors 
represented  five  milHons  of  the  population, 
called  upon  the  Dominion  Government  to  take 
over  and  assume  the  administration  and  entire 
cost  of  unemployment  relief  as  from  April  1, 
1936.  By  resolution,  the  Dominion  Govern- 
ment was  asked  to  appoint  at  least  one  mem- 
ber from  the  Conference  to  the  Commission 
on  Employment.  Consideration  of  the  ''serious 
condition  "  of  the  nation's  youth  was  also  re- 
quested of  the  federal  government. 

Housing. — The  Committee  on  Housing  and 
Unemployment  presented  a  resolution,  subse- 
quently approved,  which  (after  emphasizing 
the  "unsatisfactory  housing  conditions  in  many 
Canadian  cities,"  and  the  lack  of  private  capital 
to  construct  dwellings  of  the  type  required 
for  those  in  the  lower  income  groups)  recom- 
mended as  follows: — 

"That  as  an  aid  to  a  works  program,  the 
Dominion  Conference  of  Mayors  urge  that  tho 
Government  of  Canada  develop  a  housing 
plan  designed  to  correct  the  aforesaid  condi- 
tions, and  requests  that  subsidies  be  pro- 
vided for  the  purpose  of  eliminating  slum  con- 
ditions, by  a  process  of  rehabilitation,  and  by 
building  new  homes,  for  the  purpose  of  ade- 
quately housing  the  people." 

Farmers'  Creditors  Arrangement  Act. — The 
committee  studying  the  extension  to  urban 
property  owners  of  the  benefits  of  the  Farmers' 


Creditors  Arrangement  Act  recommended  that 
the  Conference  request  the  Dominion  govern- 
ment to  extend  the  provisions  of  this  legisla- 
tion to  all  classes  of  citizens.  In  support  of 
the  resolution  it  was  pointed  out  that  many 
urban  residents  were  "  seriously  embarrassed 
by  prevailing  economic  conditions "  and  that 
since  the  Act  had  been  of  benefit  "  to  many 
farmers  in  providing  an  honourable  way  out 
of  their  difficulties "  it  "  would  be  of  equal 
value  to  many  thousands  of  our  citizens  at 
present  excluded  from  its  provisions,  and  would 
assist  them  in  retaining  their  homes  and  re- 
establishing themselves  in  life." 

Other  adopted  recommendations  of  the  Con- 
ference included:  federal  assistance  for  the 
blind;  and  federal  and  provincial  participation 
"financially  and  administratively  in  a  super- 
vised policy  to  establish  upon  small  acreages  of 
garden  lands  families  now  registered  upon 
relief." 

Comparative  statements  of  the  relief  situa- 
tion in  Canadian  municipalities  (prepared  by 
Department  of  Social  Research,  McGill  Uni- 
versity) and  of  the  financial  situation  in  Cana- 
dian municipalities  (prepared  by  Professor  H. 
Carl  Goldenburg  of  McGill  University)  were 
submitted  to  the  Conference. 

The  above  recommendations  of  the  Confer- 
ence were  conveyed  to  the  Dominion  Govern- 
ment by  a  delegation. 


A  resolution  requesting  the  Minister  of  Mines 
to  recommend  and  press  upon  the  proper 
authorities  that  a  fair  proportion  of  the 
unemployed,  who  are  to  be  released  from  the 
relief  camps,  be  employed  in  cutting  out  and 
grading  roads  to  connect  the  newer  mining 
areas  with  the  railroads  was  unanimously 
passed  by  the  Canadian  Institute  of  Mining 
and  Metallurgy  at  its  recent  convention  in 
Ottawa. 


There  were  4,843  accidents  reported  to  The 
Ontario  Workmen's  Compensation  Board 
during  March,  as  compared  with  4,428  in 
February,  and  4.880  during  March  a  year  ago. 
The  benefits  awarded  amounted  to  $529,461.45, 
of  which  $434,579.88  was  for  compensation  and 
$94,881.57  for  medical  aid. 

The  accidents  reported  during  the  first 
quarter  of  1936  numbered  13,687,  as  compared 
with  13384  during  the  same  period  last  year, 
and  the  benefits  awarded  amounted  to  $1,423,- 
914.93,  as  against  $1,430,635.12  during  the  cor- 
responding period  of  1935. 


334 


THE  LABOUR  GAZETTE 


April,  1936 


ANNUAL  CENSUS  OF  MANUFACTURING  AND  CERTAIN  OTHER 
INDUSTRIES  IN  CANADA,  1934. 

Statistics  Respecting  Employees,  Wages,  Etc. 


'T^HE  Dominion  Bureau  of  Statistics,  under 
the  Statistics  Act  of  1918,  takes  annually 
by  mail  an  industrial  census  covering  statistics 
of  fisheries,  mines,  railways,  etc.,  and  general 
manufacturing  in  Canada.  Preliminary  figures 
for  all  manufacturing  industries  for  the  year 
1934  have  been  issued,  and  the  accompanying 
tables  give  the  figures  in  some  detail. 

The  first  table  contains  summary  figures  for 
all  manufacturing  industries  from  1930  to  1934, 
numbers  of  establishments,  capital  invested, 
employees  on  salaries  and  wages,  and  value 
of  production.  The  figures  show  increases  in 
all  of  the  items  from  1933  to  1934  as  con- 
trasted with  decreases  in  nearly  all  from  1930 
to  1933,  the  numbers  of  establishments  being 
the  only  item  which  increased  throughout  the 
period,  while  the  number  of  employees  on 
salary  increased  in  1931  and  the  cost  of 
materials  increased  in  1933,  there  being  sub- 
stantial increases  in  the  prices  of  raw  materials. 
The  decrease  in  wages  paid  each  year  would 
be  due  in  part  to  short  time  operations,  preva- 
lent in  nearly  all  of  the  industries  during 
this  period,  becoming  less  in  1934. 

The  second  table  shows  the  numbers  of 
employees  on  salaries  and  on  wages  with 
salaries  and  wages  paid  as  well  as  the  number 
of  establishments,  for  1934,  by  provinces  and 


by  groups  of  industries  and  for  each  of  the 
important  industries  in  each  group. 

Statistics  for  1933  appeared  in  the  issue  of 
the  Labour  Gazette  for  April,  1935,  pp.  338- 
340.  The  issue  for  September,  1935,  pp.  823- 
825,  contained  figures  as  to  the  numbers  of 
wage-earners  classified  according  to  the  regular 
hours  of  work  per  week,  40  or  less,  44,  etc., 
up  to  60  and  over  60.  Similar  information 
for  1934  will  be  available  for  publication  in  a 
future  issue. 

The  third  table  gives  the  figures  as  to  num- 
bers of  employees  and  salaries  and  wages  paid 
in  the  other  industries  for  which  figures  are 
collected  annually.  It  will  be  noted  that  all 
show  increases  in  1934  except  telephones  and 
electric  railways. 

Figures  from  the  Decennial  Census  of  1931, 
Bulletin  XXXI,  showing  numbers  of  gainfully 
employed  persons  in  all  industries  were  given 
in  the  Labour  Gazette  for  August,  1933,  pp. 
819-821;  also  figures  from  Bulletin  XXXIII, 
as  to  numbers  of  wage  earners,  weeks  employed 
and  average  earnings,  were  given  in  the 
Labour  Gazette  for  November,  1933,  pp.  1094- 
1095. 


TABLE  I.— MANUFACTURING  INDUSTRIES  IN  CANADA,  PRINCIPAL  STATISTICS,  1930  TO  1934 


Items 


1930 


1931 


1932 


1933 


1934 


Change 

per  cent 

in  1934 

over  1933 


Establishments No, 

Capital  invested $ 

Employees  on  salaries No 

Salaries $ 

Average  salary $ 

Employees  on  wages No 

Wages ; $ 

Average  wages $ 

Cost  of  materials $ 

Value  of  production $ 

Value  added  by  manufacture. . .     $ 


24,020 

5,203.316.760 

92.943 

184,239,117 

1,982 

551,496 

551,853,649 

1,001 

1,666.983.902 

3,428.970.628 

1,761,986,726 


24,501 

4,961,312,408 

99,798 

186,810,794 

1,872 

457,628 

437,734,767 

957 

1,223.880.011 

2,698.461.862 

1,474,581,851 


24.544 

4,741,255.610 

95,070 

164,695,605 

1,732 

400,328 

341,187,718 

852 

955,968.683 

2,126,194,555 

1,170,225,872 


25,232 

4,689,373,704 

94,494 

151,860,323 

1.607 

399,409 

313,701,767 

785 

969,188,574 

2,086,847,847 

1,004,380,223 


4,703 
160 

372 

1,230 
2,533 
1,222 


25,663 
917,730 

99,730 
986,876 
1,614 
445,432 
607,759 
837 
977.053 
758,954 
943,889 


+  1-7 
+  0-3 
+  5-5 
+  60 
+  0-4 
+11-6 
+18-8 
+  6-6 
+270 
+21-4 
+21-7 
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TABLE  II.— NUMBERS  OF  EMPLOYEES,  SALARIES  AND  WAGES  PAID  IN  MANUFACTURING 
INDUSTRIES  IN  CANADA,  1934 


Number 
of  estab- 
lishments 

Salaried  Employees 

Wage  earners 

Male 

Female 

Salaries 

Male 

Female 

Wages 

25,663 

77,721 

22,009 

$ 

160.986,876 

338,953 

106.479 

$ 

372.607,759 

273 

226 

45 

207,336 

575 

247 

392,880 

1,386 

1,842 

469 

2,934,591 

10,492 

2.238 

9.466,734 

847 

1,729 

416 

3,145,342 

9,477 

1.900 

8,222.283 

8,168 

23,214 

5,830 

47,169,412 

106,951 

45,551 

114,028.496 

10,322 

38,239 

12,479 

84,805,090 

160, 172 

48,731 

186.029,012 

1,077 

3,534 

912 

6,811,494 

14,076 

3,201 

15,209,496 

845 

1,726 

305 

2,562,585 

3,611 

344 

3,531,398 

968 

2,272 

455 

3,851,201 

7.744 

1,094 

7,924.544 

1,777 

4.939 

1,098 

9,499,825 

25.855 

3,173 

27,802,916 

25,663 

77,721 

22.009 

160.986,876 

338,953 

106,479 

372  607,759 

5,656 

12,292 

3,133 

23.946,918 

42,780 

19,259 

47,442,458 

4,504 

8,676 

1.954 

14,345,616 

36,518 

10,051 

35,845,752 

2,234 

8,354 

3.937 

20,271.456 

46,128 

67,276 

70,525,145 

8,075 

19.227 

4.685 

36,934,544 

83,889 

8,890 

80,426,425 

1.255 

9.817 

2,522 

22,011,084 

66,840 

2,603 

66,913,084 

488 

4,767 

1,535 

11,302,042 

20,462 

3.413 

23,795.944 

1,164 

3,469 

804 

7,063,652 

17.187 

499 

17,841,902 

736 

4,329 

1,500 

10,578,367 

8,760 

2.541 

10,  .341, 373 

608 

1.866 

575 

4,098,584 

7,703 

1.947 

8,080,798 

1,043 

4.924 

1.364 

10,434,613 

8.686 

11,394,878 

6,656 

12,292 

3,133 

23,946,918 

42.780 

19.259 

47,442.458 

237 

1.680 

471 

3,630,738 

3.635 

4.518 

5,232,196 

3,173 

2.211 

555 

2,669,156 

13.870 

1.926 

13,124,961 

73 

816 

150 

2,114,464 

3.280 

40 

3,477.925 

71 

651 

175 

1,426,800 

653 

536 

1.002,826 

17 

254 

68 

810,988 

860 

461 

1.001.957 

1,310 

1.693 

175 

2,044,581 

3,608 

157 

3,090.731 

287 

647 

202 

1,270,970 

3,130 

3,545 

3.433.548 

61 

1.267 

394 

2,884,461 

6,661 

2.757 

7.974,176 

8 

297 

62 

985,447 

1,635 

86 

1.934.216 

127 

1.595 

619 

3,424,326 

2,140 

3,896 

3.530.320 

22 

121 

9 

248,286 

673 

555 

603,669 

4,504 

8.676 

1,954 

14,345,616 

36,518 

10,051 

35,845.752 

211 

1.017 

399 

2,306,990 

8,352 

6,100 

8.264.109 

2,632 

3,391 

715 

3,933,099 

9,994 

289 

9,207,745 

665 

481 

67 

676, 124 

3,145 

970 

2,193,995 

320 

492 

143 

962,760 

1,232 

1,021 

2,000.870 

46 

145 

48 

236,549 

635 

932 

895.935 

90 

285 

67 

815,056 

3,124 

104 

2,668.245 

224 

396 

99 

539,262 

1.203 

537 

1,215,750 

147 

2,057 

308 

4,027,768 

6,915 

839 

7,580,570 

2,234 

8.354 

3,937 

20,271,456 

46,128 

57,276 

70,525,145 

24 

103 

34 

314,386 

303 

482 

564,712 

27 

159 

44 

354,356 

578 

326 

641,100 

165 

1.118 

388 

2,088,247 

3.753 

3,590 

6.800.668 

577 

1.486 

812 

3,575,926 

4,076 

10,626 

10.015.205 

105 

175 

28 

205,678 

761 

1,27C 

1.006.738 

11 

81 

28 

255,014 

697 

246 

726.639 

23 

172 

197 

571,615 

139 

1,090 

703.230 

36 

455 

145 

1,192,829 

11,257 

6,249 

12.575.449 

24 

113 

35 

306,311 

650 

142 

625.410 

411 

834 

513 

1,792,137 

3.669 

5.360 

6.121.952 

172 

609 

269 

1.406,791 

1.094 

6,701 

3.942.017 

168 

415 

178 

910,388 

1.517 

1.847 

2.421.491 

167 

877 

591 

2,636,187 

5.823 

10,687 

10,929.429 

29 

619 

293 

1,559,068 

4.907 

3,401 

5.976.904 

66 

350 

122 

951,323 

3.256 

2,251 

3,778,964 

3^ 

115 

57 

298,817 

1.116 

1,176 

1.401,781 

8,075 

19,227 

4,685 

36,934,544 

83,889 

8,890 

80.426.425 

143 

667 

258 

1.867.148 

2,267 

2,038 

3.194.744 

136 

299 

43 

502.860 

2.376 

231 

1.381,553 

92 

447 

144 

1.165,679 

1.321 

312 

2,140.264 

23 

106 

1\ 

200,061 

766 

5 

479.808 

401 

1,073 

23C 

1,825,755 

6.806 

314 

4.634,757 

45 

358 

175 

1,297,562 

1.332 

494 

1.969.229 

663 

1.118 

158 

1,455,381 

4.691 

26 

3,163.291 

1,167 

2,477 

685 

4,869,537 

6.456 

2,195 

8.102.440 

790 

5,733 

1,838 

10,962,226 

7.648 

1,134 

11.013.579 

95 

2,684 

49C 

7,148,763 

23.211 

608 

26.158.280 

3,572 

2.251 

165 

1,883,809 

20,056 

133 

12,234.391 

1,255 

9.817 

2,522 

22,011,084 

66,840 

2,603 

66,913.084 

35 

451 

127 

1,090,107 

3,083 

45 

2,686,811 

21 

1,346 

427 

3,532.018 

7,685 

216 

9,406,915 

80 

470 

194 

1.155,331 

4,031 

477 

4,343,029 

51 

379 

71 

783,626 

1,594 

3 

1.507.796 

18 

463 
1.613 

63 
425 

992,681 
3,293,922 

1,133 
11,031 

1.096,871 

337 

147 

9,905,204 

135 

461 

18C 

1.165.442 

3,342 

643 

3,398,250 

198 

1,481 

434 

2.974,472 

5.628 

83 

6,290,629 

(a)  Provinces 

CANADA 

Prince  Edward  Island 

Nova  Scotia 

New  Brunswick 

§uebec 
ntario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia  and  Yukon 

(b)  iNDXJSTRIAIi  GrOTTPS 

CANADA— Total 

Vegetable  Products 

Animal  Products 

Textiles  and  Textile  Products 

Wood  and  Paper  Products 

Iron  and  its  Products 

Non-ferrous  Metal  Products 

Non-metallic  Mineral  Products 

Chemicals  and  Chemical  Products 

Miscellaneous  Industries 

Central  Electric  Stations. 

(c)  Indtjstrul  Sub-Groups 
Tejietable  Products 

Biscuits,  confectionery,  cocoa,  etc 

Bread  and  other  bakery  products 

Breweries 

Coffee,  tea  and  spices 

Distilleries 

Flour  and  feed  mills 

Fruit  and  vegetable  preparations 

Rubber  goods  including  footwear 

Sugar  refineries 

Tobacco,  cigars  and  cigarettes 

Tobacco  processing  and  packing 

Animal  Products 

Boots  and  shoes,  leather 

Butter  and  cheese 

Fish  curing  and  packing 

Fur  goods 

Gloves  and  mittens,  leather 

Leather  tanneries 

Miscellaneous  leather  goods 

Slaughtering  and  meat  packing 

Textiles  and  Textile  Products 

Bags,  cotton  and  jute 

Carpets,  mats,  and  rugs 

Clothing,  factory,  men's 

Clothing,  factory,  women's 

Clothing  contractors,  men's  and  women's. 

Cordage,  rope  and  twine 

Corsets 

Cotton  yarn  and  cloth 

Dyeing  and  finishing  of  textiles 

Dyeing,  cleaning  and  laundry  work 

Furnishing  goods,  men's 

Hats  and  caps 

Hosiery  and  knitted  goods 

Silk  and  artificial  silk 

Woollen  cloth 

Woollen  yarn 

Wood  and  Paper  Products 

Boxes  and  bags,  paper 

Boxes,  wooden , 

Engraving,  stereotyping  and  electrotyping 

Flooring,  hardwood , 

Furniture 

Lithographing , 

Planing  mills,  sash  and  door  factories 

I*rinting  and  bookbinding 

Printing  and  publishing 

Pulp  and  paper 

Sawmills , 

Iron  and  its  Products , 

Agricultural  implements , 

Automobiles , 

Automobile  supplies 

Boilers,  tanks  and  engines , 

Bridge  and  structural  steel  work , 

Castings,  and  forgings , 

Hardware  and  tools 

Machinery 

15926— 3  ii 
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TABLE  II. 


-NUMBERS  OF  EMPLOYEES.  SALARIES  AND  WAGES  PAID   IN  MANUFACTURING 
INDUSTRIES  IN  CANADA,  19M-Concluded 


Number 
of  estab- 
lishments 


Salaried  Employees 


Male       Female        Salaries 


Wage  earners 


Male 


Female 


Wages 


(c)    iNDtrSTRIAL   SuB-GrOUPS 

Primary  iron  and  steel 

Railway  rolling  stock 

Sheet  metal  products 

Wire  and  wire  goods 

Non-ferrous  Metal  Products 

Brass  and  copper  products 

Electrical  apparatus  and  suppUes 

Jewellery  and  silverware 

Non-ferrous  metal  smelting  and  refining 

Non-metallic  Mineral  Products 

Aerated  and  mineral  waters 

Cement  and  cement  products 

Clay  products 

Coke  and  gas  products 

Glass  products 

Petroleum  products 

Stone,  monumental  and  ornamental 

Chemicals  and  Chemical  Products 

Acids,  alkaUes,  and  salts 

Explosives,  ammunition  and  fireworks 

Fertilizers 

Medicinal  and  pharmaceutical  preparations 

Miscellaneous  chemical  products 

Paints,  pigments  and  varnishes 

Soaps  and  washing  compounds 

Miscellaneous  Industries 

Brooms,  brushes  and  mops 

Mattresses  and  springs 

Musical  instruments 

Shipbuilding  and  repairs 


125 

174 

107 

15 

,164 

386 

99 

168 

44 

67 

51 

218 

736 

16 

9 

20 

180 

117 

79 

101 

508 

77 

61 

19 

40 


490 

1,178 
937 
348 

4,767 
694 

2,729 
320 
737 

3,469 
548 
184 
260 
932 
257 
657 
265 

4,329 
403 
189 
165 
971 
401 
932 
532 

1,866 
194 
218 
128 
339 


96 

67 

271 

111 

1,535 

169 

978 

158 

112 

804 

101 

10 

48 

338 

82 

94 

31 

1,500 

49 

23 

36 

496 

137 

261 

148 

575 

77 

63 

41 

40 


1,269,620 

2,424,846 

2,010,565 

835,826 

11,302,042 

1,455,322 

6,473,422 

843,967 

1,842,449 

7,063,652 

889,107 

280,419 

563,048 

2,056,736 

587,064 

1,440,983 

385,419 

10,578,367 

845,253 

443,937 

331,288 

2,619,210 

864,984 

2,252,291 

1,245,672 

4,098,584 

372,471 

528,498 

309,352 

734,668 


6,791 

14,827 

4,227 

2,483 

20,462 

2,825 

7,497 

1,497 

7,443 

17,187 

1,633 

1,152 

1.900 

3,006 

2,413 

4,196 

581 

8,760 

1,832 

852 

575 

938 

796 

1,513 

949 

7,703 

865 

1,114 

582 

2,378 


23 

23 

683 

221 

3,413 

244 

2,453 

445 

6 

499 

72 

3 

77 

2 

249 

10 

4 

2,541 

5 

213 


1,101 
367 
153 
189 

1,947 

214 

222 

227 

3 


7,739,892 
13,887.425 
4,253,445 
2.436,914 
23,795,944 
2,732,330 
8,746,600 
1,806,981 
9,216,757 
17,841,902 
1,601,451 
1,134,295 
1,372,683 
3,592,233 
2,589,140 
4.938,243 

501,390 

10,341,373 

1,996,600 

973,887 

614,890 
1,687,199 

856,660 
1,573,247 
1,056,055 
8,080,798 

661,189 
1.106,697 

613.895 
2,463,276 


TABLE  III.— NUMBERS  OF  EMPLOYEES,  SALARIES  AND  WAGES.  IN  SPECIFIED  INDUSTRIES, 

IN  CANADA.  1929-1934 
(ANNUAL  CENSUS  OF  INDUSTRY,  DOMINION  BUREAU  OF  STATISTICS) 


Industry 


1929 


1930 


1931 


1932 


1933 


1934 


Fishing; 

Number  of  employees 

Mining; 

Number  of  employees 

Wages  and  salaries $ 

Metalliferous  mining; 

Number  of  employees 

Wages  and  salaries $ 

Coal  Mining; 

Number  of  employees 

Wages  and  salaries $ 

Other  mining; 

Number  of  employees 

Wages  and  salaries $ 

Manufacturing;  (a) 

Number  of  employees 

Wages  and  salaries $ 

Electric  light  and  power; 

Number  of  employees 

Wages  and  salaries $ 

Steam  railways;  (b) 

Number  of  employees 

Wages  and  salaries $ 

Street  and  electric  railways; 

Number  of  employees 

Wages  and  salaries $ 

Telegraphs;  (c) 

Number  of  employees 

Wages  and  salaries $ 

Telephones; 

Number  of  employees 

Wages  and  salaries $ 

Express;  (d) 

Number  of  employees 

Wages  and  salaries $ 


64,083 


95,102 
124,490,511 


31,125 
50,279,511 


29,739 
42,376,378 


34,238 
31,834,622 


678,270 
788,218,021 


16,164 
24,831,821 


187,846 
290,732,500 


18,801 
26,984,061 


8,056 
9,379,779 


27,459 
31,672,277 


5,427 
,430,292 


63,836 


89,200 
113,975,332 


30,623 
48,851,303 


29,172 
36,442,361 


29,405 
28,681,668 


626,581 
708,805,323 


17,858 
27,287,443 


174,485 
268,347,374 


18,340 
26,954,994 


7,331 
8,674,453 


26,575 
32,085,948 


4,997 
8,132,525 


61,832 


72,809 
91,969,299 


25,434 
41.829,288 


27,860 
28,802,428 


19,515 
21,337,583 


540,412 
598,238,605 


17,014 
26,306,956 


154.569 
229.499,505 


17,135 
24,647,391 


6,637 
7,875.058 


23,825 
28.493,252 


4,616 
7,375.492 


64,484 


61,470 
71,772,049 


21,931 
34,983.704 


26.960 
25.042.769 


12.579 
11,745.576 


480.003 
572,622,157 


15,395 
23,261,166 


132,678 
181,113,588 


15,961 
21,534,419 


5,788 
6,627,605 


21,354 
24,115,545 


4,245 
6,399,435 


65,506 


63,334 
70,031,805 


25,443 
37,937,871 


25,375 
22,378,736 


12.516 
9,715,198 


479.186 
444,130,213 


14,717 
21,431,877 


121.923 
158.326.445 


14.883 
18.692,236 


5,263 
5.870,433 


18,796 
21.276.406 


3.998 
5.759.047 


68.634 


73.505 
88.126,186 


34,143 
50,818,448 


25.961 
25.662,591 


13.401 
11,645,147 


530, 188 
511,765,144 


14,974 
21,829,491 


127,326 
163,836,635 


14,544 
18.546,749 


5,624 
6,431,647 


17,291 
21,167,834 


4.043 
5.621,807 


(a)  Excluding  Electric  light  and  Power,  which  is  given  separately  below. 

(b)  Including  about  half  of  the  express  employees  which  are  also  shown  under  Express,  below. 

(c)  Not  including  operators  paid  on  commission. 

(d)  Full  time  employees  only. 
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REPORT  OF  THE  ROYAL  COMMISSION  ON  THE  COAL  INDUSTRY  IN 

ALBERTA,  1935 


The  report  of  the  Rt.  HJon.  Sir  Montague 
Bai^low,  Bt.,  PjC,  K.B.E.,  L.LX).,  Minister  of 
Labour  for  the  United  Kingdom  from  1922 
to  1924,  appointed  by  the  Provincial  Govern- 
ment of  Alberta,  September  13,  1935,  to  inquire 
into  the  meithod®  of  conducting  the  coal  min- 
ing industry  and  the  possibilities  of  its  future 
development,  was  pTesented  in  December,  1935, 
and  has  been  issued  recently. 

The  nature  of  the  inquiry  was  out'lined  in 
the  Labour  Gazette,  Novembier,  193'5,  p.  976, 
i.e.  to  inquire  into  the  cost  of  produiction, 
tr,ansportation,  distribution  and  miairketing  of 
ooal,  capitalization,  financial  orjganization  and 
cost  of  management;  wages  and  working  con- 
ditions, living  costs  and  conditions  of  housing 
and  general  welfare  of  mine  workers;  the  prac- 
ticability of  schemes  to  increase  demand,  im- 
prove markeiting  methods,  estab'lish  standards 
of  coal,  bring  production  into  relation  to  con- 
sumiption  and  to  promote  rationalization,  co- 
ordination or  amargamation  in  the  industry 
or  any  part  of  it. 

The  report  of  the  Commission,  102  pages, 
deals  at  some  length  with  marketing  and'  the 
regulation  of  mining  and  distribution  of 
'Coal,  as  well  as  with  labour  relations,  capitali- 
zation, etc.  Developments  in  the  industry 
since  the  inquiry  by  a  Royal  Commission  in 
192:5  were  outlined.  This  Commission  was 
appointed  Deicember  1,  1924,  and  reported  on 
February  15,  1926,  the  members  being  Mr. 
H.  M.  E.  Evans,  Chairman,  Mr.  R.  G.  Drinnan 
and  Mr.  F.  Wheatley,  reipresenting  the  coal 
operators  and  the  mine  woi^ketrs  respectively 
(Labour  Gazette,  May,  1926,  p.  439). 

In  the  introduction  to  the  report  th,e  Com- 
miissioner  states  that  the  two  principal  prob- 
lems to-day  in  the  coal  industry,  marketing 
and  regulation,  arose  from  the  difficulty  of 
finding  adequate  markets  for  the  rich  deposits 
of  easily  mined  coal  in  Alberta  and  from 
unsatisfactory  and  even  chaotic  conJditions  due 
to  excessive  competition,  price  cutting,  un- 
fair .pra-otii'ces,  etc.  It  was  found,  however, 
that  "  there  were  no  broad  and  contentious 
issues  disclosed  by  the  evidence  in  the  rela- 
tions of  capital  and  labour "  but  there  were 
certain  problems  relating  to  the  welfare  and 
social  conditions  of  labour  such  as  workmen's 
compensation,  mine  rescue  work,  housing  and 
conditions  in  closed  camps. 

The  report  states  that  the  estimaites  of  the 
coal  reisouT'cee  in  Alberta  made  in  previous 
years,  including  that  given  to  the  Evans  Com- 
mission in  1925,  have  been  considerably  modi- 
fied in  recent  years  by  the  provincial  authori- 
ties, and  the  coal  resources  are  now  estimated 


at  40,200,000,000  tons  of  which  half  is  recover- 
able by  mining.  Of  this  tonnage  sixty  per 
cent  is  under  the  control  of  the  provincial 
government.  The  production  of  coal  fell  off 
from  7,336,330  short  tone  in  1928  to  4,748,848 
tons  in  1934,  including  2,295,666  tons  of  lig- 
nite, 537,542  tons  of  sub-;bituminous  and 
1,915,740  tons  of  bituminous.  There  was  also 
a  considerable  falling  off  in  the  average 
number  of  miners  employed  and  in  the  aver- 
age  number  of  days  worked  in  the  year, 
the  figures  for  1934  being  153  days  in  lignite 
mines,  164  in  bituminous  mines  and  162  in 
sub -bituminous  mines.  The  Commdssion 
statied  that  the  seasonal  and  irregular  charac- 
ter of  the  operations  in  the  industry  was  in- 
creiased  by  the  opeTation  of  too  many  mines 
and  that  while  this  gave  employment  to  more 
miineirs  it  was  on  the  basis  of  too  few  days 
per  week  and  too  low  an  average  weekly 
wage.  It  also  caused  an  unnecessarily  high 
proportion  of  overhead  cos'ts  per  ton  pro- 
duced, and  idle  time  was  estimated  to  in- 
crease production  costs  by  an  average  of  40 
cents  per  ton.  During  the  last  three  years 
the  bituminouis  mines  had  an  avenage  profit 
of  13  cents  per  ton,  sub^bituminous  mines 
a  loss  of  eight  cents  and  lignite  mines  a  loss 
of  15  oeints  per  ton. 

As  to  marketing  the  report  gives  figures 
as  to  the  'Consumption  of  coal  in  Canada  and 
ais  to  the  sale  of  Alberta  coal  in  various 
provinces  and  in  the  United  States.  In  1934, 
1,687,850  tons  or  38-7  per  cent  of  the  output 
was  sold  to  railways,  while  to  otheir  consumers 
1,087,898  tons  were  sold  in  Alberta,  986,639 
tons  in  Saskatchewan,  391,132  tons  in  Mani- 
toba, 127,638  tons  in  British  Columbia,  55,947 
tons  in  Ontario  and  13,739  tons  in  the'  United 
States.  The  reiport  outlines  the  estaiblish- 
ment  of  the  Dominion  Fuel  Board  in  Novem- 
ber, 1922,  to  promote  the  use  of  Canadian 
coal  throughout  Canada  and  lessen  the  de- 
pendence on  the  suppily  from  the  United 
States,  the  peril  of  which  had  been  empha- 
sized by  the  wartime  Fuel  Controller  in 
March,  1919,  already  experienced  as  a  result 
of  strikes  as  long  ago  as  1902,  and  again  in 
1922-23  and  to  a  less  degree  in  1925-26.  This 
resulted  in  the  granting  of  special  freight 
rates  on  Alberta  coal  shipped  to  Ontario  in 
1923,,  1925  and  1926,,  for  experimental  ship- 
ments,, continued  since,  and  allso  in  Dominion 
Government  subventions  ($2.50  per  ton  since 
1933)   to  further  assist  the  movemeoit. 

In  connection  with  unemplo3^ment  relief  it 
is  stated  that  an  additional  shipment  of 
300,000  tons  of  Alberta  coal  to  Ontario  with 
an  increase  in  the  subvention  of  50  cents  per 
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ton  would  increase  miners'  payrolls  by  $489,000 
and  railway  payrolls  by  $1,248,000  and  would 
cost  the  Government  only  $150,000  extra. 

The  efforts  of  the  Alberta  Government  to 
promote  the  sale  of  coal  in  Ontario,  through 
the  appointment  of  a  Trade  Commissioner  at 
Toronto,  and  through  expenditure  for  publicity 
are  reviewed  and  suggestions  made  for  the 
extension  of  such  activities. 

Regarding  mine  workmen  and  labour  re- 
lations the  Commissioner  states  that  while 
the  average  number  of  employees  throughout 
the  year  1934  was  7,143,  about  the  same  as  in 
1924,  the  number  on  the  payrolls  on  December 
31,  1934,  was  9,655  as  against  12,061  on  De- 
cember 31,  1924.  This  indicated  that  the 
industry  could  not  provide  continuous  work 
for  all  engaged  in  it,  miners  in  the  lignite  fields 
particularly  getting  only  one  day's  work  per 
week  (if  any)  during  six  months  in  sipring  and 
summer.  This  sedous  problem,  it  was  found, 
was  being  met  to  some  extent  by  consumers, 
especially  railways,  spreading  their  orders 
evenly  over  the  year  but  in  respect  to  the 
mines  producing  domestic  coal  the  diflS-Culty 
of  storage  was  encountered. 

The  Commissiioner  states  that  the  various 
associations  of  coal  mine  operators  in  existence 
some  years  ago  had  ceased  to  exist  but  that 
the  operators  conferred  in  groups  for  joint 
action  on  occasions  and  an  association  haxl 
recently  been  formed  in  the  Drumheller  Valley. 
Reference  was  also  made  to  the  principal 
miners'  unions,  the  United  Mine  Workers  of 
America,  District  18,  and  the  iMine  Workers' 
Union  of  Canada  and  to  the  existence  of 
various  local  groups  or  associations. 

"  In  an  industry  of  this  character  the  ideal 
undoubtedly  is  that  there  should  be  strong 
and  responsible  associations  of  operators  on 
one  side  and  of  workers  on  the  other;  and 
it  is  unfortunate  that  no  such  association 
of  operators  exists.  The  interests  of  the 
domestic  coal  operators  and  of  those  handl- 
ing steam  coal  to  some  extent  proceed  on 
different  lines;  at  the  same  time,  there  are 
instances  (for  example  where  negotiations 
with  the  Government  or  with  the  miners 
are  concerned)  where  they  have  a  common 
interest. 

"  In  various  portions  of  this  Report  recom- 
mendations are  made  that  the  Government 
should  take  action  after  consulting  the  oper- 
ators as  a  body,  and  in  the  absence  of  any 
representative  association  it  is  not  easy  for 
suoh  consultation  to  take  place  on  organized 
and  proper  lines.  It  is  desirable  that  an 
Association  should  come  into  existence  rep- 
resenting the  whole  of  the  operators  of  the 
Province;  it  would  naturally  fall  into  two 
sections,  (a)  the  steam  coal  operators,  and 
(6)   the  domestic  and  sub-bituminous  oper- 


ators, who  could  each  meet  separately  for 
the  consideration  of  matters  relating  only 
to  their  own  branch  of  the  industry,  but 
could  confer  and  act  together  with  regard 
to  matters  relating  to  the  industry  as  a 
whole." 

With  reference  to  industrial  relations  the 
Commissioner  states  that  no  particular  mat- 
ters of  major  importance  relating  to  agree- 
ments were  brought  up  and  though  there  was 
some  objection  to  payment  on  a  contract  basis 
(piece  rates)  it  was  not  seriously  pressed. 
Proposals  for  a  minimum  day  rate  for  miners 
to  be  paid  if  earnings  fell  below  such  minimum 
were  made  and  the  Commissioner  stated  this 
was  done  in  Great  Britain  and  should  be 
discussed  when  agreements  are  revised.  The 
wages  paid  in  small  mines  were  found  to  be 
low,  and  frequently  unsatisfactory,  and  the 
establishment  of  minimum  rates,  as  in  Great 
Britain  by  Trade  Boards  for  saveated  trades 
and  industries,  was  recommended. 

Regarding  wash  houses,  recommendations 
for  improvements  in  some  cases  were  made. 

Housing  for  miners  was  found  to  be  ade- 
quate, especially  in  the  steam  coal  areas  and 
the  Lethbridge  district,  but  improvements 
were  recommended  in  certain  other  districts, 
as  well  as  generally  throughout  all  districts, 
including  the  installation  of  water  supply  in 
houses.  Sanitary  conditions  were  found  to  be 
unsatisfactory  and  it  was  recommended  that 
better  provision  should  be  made  and  that 
municipal  authorities  should  enforce  better 
standards. 

Closed  camps  were  dealt  with  at  some 
length,  these  being  all  located  in  provincial 
forest  reserves,  the  area  in  each  being  under 
lease  from  the  Government,  the  mining  com- 
pany in  some  cases  owning  all  the  buildings 
including  houses,  stores,  schools,  halls,  etc. 
Some  misunderstandings  as  to  access  for  the 
public  were  reported  but  it  was  pointed  out 
that  the  statute  provided  for  this.  It  was 
recommended  that  the  mining  companies 
should  not  leave  themselves  open  to  suspicion 
of  monopoly  or  of  being  arbitrary  in  regard 
to  the  rights  of  miners  to  their  houses;  that 
the  terms  of  leases  for  sites  for  houses,  etc., 
should  be  clear  and  without  severe  restrictions; 
that  the  terms  of  such  leases  should  be 
approved  by  the  Minister  of  Lands  and  Mines; 
also  that  the  Government  should  retain  the 
right  to  grant  leases  for  sites  for  houses  and 
stores. 

Regarding  Workmen's  Compensation  and 
mine  rescue  work,  a  proposal  that  the  Work- 
men's Compensation  Board  should  appoint 
safety  inspectors  was  not  approved  by  the 
Commissioner,  as  it  would  be  dividing  autihor- 
ity  with  the  Mines  Branch,  and  it  was  recom- 
mended   that    mine    rescue    work    should    be 
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transferred  from  the  Board  to  the  Mines 
Branch  and  that  the  Board  should  pay  over 
to  the  Mines  Branch  that  part  of  the  assess- 
ment on  operators  collected  for  mine  rescue 
work.  Rescue  cars  and  equipment  were  found 
to  be  satisfactory  generally  but  some  impo-ove- 
ments  were  suggested  as  to  the  means  of 
transportation. 

With  reference  to  miners'  certificates,  it  was 
recommended  that,  as  proposals  for  Class  B 
certificates  in  1929  had  not  been  carried  out, 
some  provision  should  be  made  for  young  men 
to  gain  experience  by  working  at  the  coal 
face  under  experienced  miners. 

A  Mining  Industry  Welfare  Fund  was  recom- 
mended, either  by  a  levy  per  ton  of  coal 
produced  or  a  percentage  of  wages  paid,  to 
produce  $45,000  per  annum  to  which  the 
provincial  government  should  add  fifty  per 
cent  taken  from  its  royalties,  making  $67,000. 
This  should  be  administered  by  a  Board  con- 
sisting of  equal  representation  from  the  oper- 
ators and  miners  with  the  Minister  of  Lands 
and  Mines,  or  his  representative,  as  Chairman; 
two-thirds  to  be  used  for  promoting  miners' 
welfare,  including  better  houses,  and  the  re- 
mainder for  research,  publicity,  etc.,  in  the 
interests  of  the  industry. 

The  most  important  recommendations  of 
the  Commdsisoner  were  as  to  marketing  and 
regulation  of  the  industry  including  control 
of  development,  price  fixing,  quotas,  etc.,  and 
are  summarized  as  follows: 

Ontario  Market. — That  the  railwa^y  com- 
panies should  be  asked  for  an  assurance  that 
the  special  freight  rate  onj  coal  to  Ontario, 
$8  per  ton,  would  be  continued  for  five  years, 
but  reduced  50  cents;  that  the  Dominion 
Government  be  asked  foT  an  assurance  that 
the  $2.50  per  ton  subvention  be  continued  for 
five  years,  but  increased  by  50  cents;  that  the 
Minister  of  Lands  and  Mines  determine  the 
types  of  coal  best  suited  for  shipment  to 
Ontario  and  establish  more  uniform  standards 
as  to  grades  and  sizes  of  coal;  that  the  pro- 
vincial government  contribute  $10,000  annually 
for  five  years  for  publicity  or  until  the  Coal 
Industry  Welfare  Fund  is  constituted  and  able 
to  provide  for  this;  that  the  Minister  take 
steip'S  to  secure  the  acceptance  of  these  pro- 
posals by  a  substantial  majority  of  the 
operators  in  each  district. 

Department  of  Trade  and  Industry  Act, 
1934. — ^That  the  powers  conferred  on  the 
Minister  of  Trade  and  Industry  under  the 
Act,  in  so  far  as  they  apply  to  coal  mining 
and  distribution,  be  transferred  to  the  Min- 
ister of  Lands  and  Mine's.  These  powers 
provide  for  the  summoning  of  conferences  of 


those  engaged  in  an  industry  to  establish 
standards  of  wages,  wholesale  and  retail  prices, 
trade  practices,  etc.,  to  be  made  binding  on 
all  in  the  industry  by  Order  in  Coun'cil. 

Operators'  Association. — That  the  Minister 
under  this  Act  invite  a  confeiienoe  of  the  coal 
mining  opeTators  with  a  view  to  constituting 
an  operators'  association  for  the  province 
with  separate  branches  for  steam  coal  and 
domestic  coal. 

Control  of  Development. — That  the  Gov- 
ernment definite'Jy  'announce  a  policy  of  re- 
fusal to  grant  new  leases  of  undeveloped 
minerals  during  the  next  five  years,  save  in 
e'xceptional  circumstances,,  and  that  the  Min- 
ister arrange  with  freeholders  and  lease- 
holders of  undeveloped  lands  to  make  in- 
operative for  five  years  any  obligations  to 
commence  active  operations  or  to  produce 
specified  quantities  of  coal,  being  relieved  of 
state  charges,  etc.,  during  such  period,  and 
being  assaired  of  preference  in  negard  to 
licences  for  commencing  operations  when 
trade  improves. 

Formulation  of  a  Code. — ^That  the  Minis- 
ter, under  the  Departtment  of  Trade  and  In- 
dustry Act,  invite  operators,  miners  and  dis- 
tributors to  appoint  representatives  to  confer 
with  him  for  the  purpose  of  formulating  a 
code  of  methods  and  practices,  with  the  object 
of  putting  an  end  to  competitive  practices 
detrimental  to  the  trade,  to  those  engaged  in 
lit  and  to  the  publlic. 

Fixed  Prices  and  Minimum  Wages. — That 
the  Minister  under  the  Department  of  Trade 
and  Industry  Act  confer  with  those  in  the 
domestic  coal  industry  to  establish  pithead 
prices  of  dom,estic  coal  and  a  minimum  wage 
in  small  mines. 

Quotas,  Central  Selling  Agencies,"  Amal- 
gamation.— ^That  the  Minister  under  the  De- 
partment of  Trade  and  Industry  Act  promote 
conferences  with  those  in  the  domestic  coal 
industry  and  those  engaged  in  the  sale  and 
distribution  of  such  coal  to  establish  a  ra- 
tionalization scheme,  or  schemes,  to  regulate 
output  on  a  quota  basis,  particular'ly  in  the 
DrumhelleT  Valley,  with  a  view  to  the  limita- 
tion or  adjustment  of  output;  to  establish  a 
central  selling  agency  for  the  DTumheWer 
Valley  or  any  other  portion  of  the  domestic 
coal  industry;  to  consider  schemes  of  ra- 
tionalization or  amalgamation  of  mines  in  the 
domestic  coal  industry  with  a  view  to  providing 
that  pToduiction  may  be  obtained  from  those 
mines  which  are  more  capable  of  efficient  and 
economical    operation. 
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MEDIATION  ON  UNITED   STATES   RAILWAYS 


nPHE  first  annual  report  of  the  National 
-*•  Mediation  Board,  created  by  amend- 
ments to  the  United  States  Railway  Labour  Act 
of  1926  and  approved  June  21,  1934  (Labour 
Gazette,  July,  1934,  page  655)  has  been  pub- 
lished recentl3^  Provision  was  also  made  in 
the  amended  Act  for  the  establishment  of  a 
National  Railroad  Adjustment  Board,  and 
annual  reports  of  the  four  divisions  of  that 
Board  are  also  included  in  the  publication. 

As  pointed  out  in  the  introduction,  the 
amended  Railway  Labour  Act  is  the  culmin- 
ation of  45  years  of  experience  with  legislation 
to  govern  the  relations  of  employers  and  em- 
ployees on  the  railroads  and  to  promote  peace 
and  order  in  those  relations  as  a  means  of 
preventing  interruptions  to  interstate  com- 
merce. 

In  reviewing  the  work  of  the  National  Medi- 
ation Board  during  1934-35,  the  report  noted 
that  in  that  period  there  were  no  strikes  in 
the  railroad  industry.  The  employees  of  two 
roads  voted  to  strike  but  at  the  request  of 
the  Board  action  was  postponed  pending  medi- 
ation. Apparently  this  freedom  from  major 
industrial  disturbances  on  the  railways  in  the 
year  1934-35  was  consistent  with  the  almost 
perfect  record  over  a  period  of  nearly  ten  years. 
In  this  respect  the  report  observes: 

"  Since  the  enactment  of  the  Railway  Labour 
Act  in  1926  there  has  been  an  almost  unbroken 
record  of  peaceful  settlement  of  labour  dis- 
putes on  the  railroads.  .  ,  .That  the  railroad 
industry  could  maintain  such  a  peaceful  record 
especially  since  1932  when  strikes  and  indus- 
trial unrest  have  been  prevalent  in  other  in- 
dustries throughout  the  country,  is  testimony 
to  the  soundness  and  effectiveness  of  the 
labour  poHcies  formulated  by  Congress  in  the 
Railway  Labour  Act.  .  .  But  there  has  been 
no  lack  of  labour  disputes  in  the  railroad  in- 
dustry. It  differs  from  other  industries  only 
in  that  its  disputes  are  amicably  adjusted  with 
the  aid  of  the  agencies  set  up  bj'  the  Act." 

The  record  of  cases  is  summarized  in  the  fol- 
lowing paragraphs: 

As  indicated  in  the  final  report  of  the  for- 
mer United  States  Board  of  Mediation,  there 
were  on  the  open  docket  at  the  begmning  of 
the  fiscal  year  317  pending  and  unsettled  cases. 
During  the  year  252  additional  cases  were  filed 
with  the  present  Board,  making  a  total  of 
569  cases  in  which  the  services  of  the  Board 
were  required. 

Of  these,  221  were  grievance  cases  involving 
the  interpretation  or  application  of  existing 
agreements.  Since  the  amended  Act  created 
the  National  Railroad  Adjustment  Board  to 
render   final   decisions   in   all   such    cases,   the 


parties  were  asked  to  withdraw  these  from 
mediation  and  to  submit  them  to  the  Adjust- 
ment Board.  This  was  done  in  all  the  221 
cases,  leaving  348  subject  to  the  jurisdiction 
of  the  National  Mediation  Board.  The  Board 
disposed  of  166  cases  during  the  year,  and  there 
remained  pending  on  June  31,  1935,  182  cases. 

The  cases  subject  to  the  jurisdiction  of  the 
National  Mediation  Board  are,  broadly  speak- 
ing, of  two  general  kinds:  (1)  Mediation  cases, 
involving  disputes  between  carriers  and  em- 
ployees regarding  changes  in  rates  of  pay,  rules, 
or  working  conditions;  (2)  Representation 
cases,  involving  disputes  among  employees  as 
to  who  shall  be  their  duly  designated  and  auth- 
orized representatives. 

The  166  cases  disposed  of  by  the  Board 
during  the  year  involved  more  thim  100,000 
employees  on  117  different  railroads. 

Of  these  cases,  96  were  representation  dis- 
putes among  the  employees,  requiDng  an  in- 
vestigation by  the  Board  and  a  certification  of 
representatives  to  the  carrier  and  to  the  parties. 
In  56  of  these  96  cases  the  Board  took  secret 
ballots  of  the  employees  involved,  and  issued 
certifications  on  the  basis  of  the  results  of 
the  elections.  Two  cases  required  a  second 
election  to  be  held  so  that  the  Board  con- 
ducted 58  elections  during  the  year.  In  33 
cases  signed  authorizations  of  employees  de- 
signating their  representatives  were  checked 
against  the  payroll  records  of  the  carriers,  and 
representatives  were  certified  on  the  basis  of 
the  proved  authorizations.  Four  cases  were 
adjusted  by  the  carrier  recognizing  the  employ- 
ees' representatives  without  a  formal  certi- 
fication. Two  were  withdrawn  and  one  was 
dismissed  by  the  Board  on  the  ground  that  the 
employees  for  whom  an  election  was  reque.sted 
did  not  constitute  a  craft  or  class  within  the 
meaning  of  the  Railway  Labour  Act. 

Many  more  than  96  disputes  were  involved  in 
these  96  cases.  In  most  of  the  cases  several 
different  crafts  or  classes  of  employees  were 
in  disagreement  as  to  their  representatives,  and 
the  Board  was  required  to  ascertain  the  choice 
of  representatives  by  each  craft  or  class  separ- 
ately. A  total  of  273  certifications  were  made 
by  the  Board  determining  the  choice  of  auth- 
orized representatives  by  the  various  crafts  or 
classes  of  employees  involved  in  disputes  in 
the  96  cases. 

In  addition  to  the  representation  cases  the 
Board  handled  70  disputes  between  carriers  and 
employees  requiring  mediation  services. 
Twenty-four  of  these  were  settled  by  written 
mediation  agreements  entered  into  by  the  par- 
ties with  the  assistance  of  the  Board,  and  one 
case    was    adjusted    without   a    written    agree- 
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merit.  The  efforts  of  the  Board's  mediators 
resulted  in  the  withdrawal  of  19  cases,  and  21 
were  withdrawn  before  mediation  began.  Two 
cases  were  referred  back  to  the  parties  for 
further  negotiations  at  the  request  of  the  em- 
ployees' representatives;  and  two  others  were 
dismissed  by  the  Board  when  investigation  de- 
veloped that  the  employer  was  not  subject  to 
the  Railway  Labour  Act. 


Two  cases  the  Board  was  unable  to  settle. 
All  efforts  through  mediation  having  failed, 
the  parties  were  asked  to  submit  these  dis- 
putes to  arbitration  under  the  provisions  of 
section  7  of  the  act.  In  both  cases,  however, 
the  carriers  refused  to  arbitrate,  and  the  Board 
therefore  closed  the  cases,  all  the  procedures 
under  the  Railway  Labour  Act  having  been 
exhausted. 


LEAGUE   OF  NATIONS   INTERNATIONAL  LABOUR  ORGANIZATION 


Revision  of  Minimum  Age  Conventions 

The  Governing  Body  of  the  International 
Labour  Office,  at  its  74th  session,  which  was 
held  in  Geneva  from  February  12-22,  1936. 
decided  to  take  up  with  all  of  the  Member 
States  of  the  International  Labour  Organiza- 
tion the  desirability  of  amending  four  Conven- 
tions of  the  International  Labour  Conference 
which  were  adopted  in  1919,  1920,  1921  and 
1932,  laying  down  a  minimum  age  limit  of 
fourteen  years  for  admission  to  employment 
in  industry,  at  sea,  in  agriculture,  and  in  non- 
industrial  employment  respectively.  The 
amendment  which  is  in  contemplation  would 
raise  the  minimum  age  limit  in  each  case  from 
fourteen  to  fifteen  years. 

The  proposed  revision  procedure  has  not  as 
yet  been  definitely  inscribed  on  the  agenda 
of  the  International  Labour  Conference,  as 
the  Governments  of  the  Member  States  will 
first  be  asked  for  an  expression  of  their  views 
on  this  matter. 

Wages  and  Hours  Statistics 

The  Governing  Body  of  the  International 
Labour  Office  has  decided  to  call  a  technical 
conference  of  statisticians  in  1937  to  consider 
a  proposal  for  the  adoption  of  an  international 
Convention  on  the  subject  of  statistics  on  wages 
and  hours  of  work. 

The  1937  Conference  Agenda 

The  Governing  Body  has  decided  to  place 
the  following  questions  on  the  agenda  of  the 
1937  session  of  the  International  Labour  Con- 
ference: (1)  organization  of  public  works  in 
relation  to  employment;  (2)  reduction  of 
hours  of  work  in  the  printing  and  kindred 
trades;  and  (3)  reduction  of  hours  of  work 
in  the  chemical  industry. 

Working  Hours  in  Australia 

The  Prime  Minister  of  Australia  recently  an- 
nounced that  in  view  of  the  importance  of  ob- 
taining information  and  considered  opinions  on 
the  question  of  working  hours  the  Government 
had  decided  to  convene  a  Conference  to  en- 
quire into  and  report  upon  the  question  whether 
any  or  what  general  reduction  of  working 
hours  in  Australia  is  desirable  and  practicable, 
having  regard  to  the  social,  economic  and 
national  interests  of  Australia  as  a  whole. 


The  Prime  Minister  stated  that  the  Confer- 
ence would  consist  of  the  Chief  Judge  of  the 
Commonwealth  Arbitration  Court,  a  repre- 
sentative of  State  Industrial  Tribunals,  four 
employers  representing  primary  industries  and 
manufacturing  and  commercial  interests,  four 
representatives  of  organized  labour,  an  econo- 
mist, a  medical  man,  a  woman  representing 
consuming  interests,  and  (as  non-voting  mem- 
bers) a  Commonwealth  Treasury  officer  and 
a  Customs  officer.  Sittings  would  normally  be 
held  in  private,  witnesses  being  called  only  in 
special  cases  on  the  direction  of  the  Chairman. 

In  announcing  this  decision,  the  Prime  Min- 
ister added  that  the  Commonwealth  Govern- 
ment realized  that  the  Commonwealth  Par- 
liament had  no  power  to  legislate  generally 
with  respect  to  hours  of  labour,  which  must 
still  largely  be  controlled  by  State  Parliaments 
and  by  industrial  tribunals  exercising  their  own 
judgment  in  particular  cases.  The  Govern- 
ment, nevertheless,  felt  that  on  this  matter  as 
much  guidance  as  possible  should  be  obtained 
from  a  full  examination  of  the  relevant  social, 
economic  and  financial  considerations. 
New  Zealand  Government  and  Shorter  Hours 

The  New  Zealand  Minister  of  Labour  has 
recently  convened  a  conference  of  employers' 
and  workers'  representatives  to  meet  at  an 
early  date  for  the  purpose  of  discussing  the 
Government's  proposals  for  changes  in  the  ex- 
isting labour  legislation.  Among  other  things, 
the  conference  will  consider  the  reduction  of 
hours    of    work. 

The  Minister  made  the  following  ^^tatement: 

One  of  the  major  questions  to  be  submitted  to 
the  Conference  for  consideration  is  the  contem- 
plated shorter  working  week  or  its  alternative. 
Personally  I  am  decidedly  in  favour  of  a  40'-hour 
week.  It  is  part  of  the  Government's  policy. 
The  question  of  how  it  will  be  applied  and  also 
to  what  industries  it  can  be  made  applicable 
will,  of  course,  be  one  of  the  most  important 
phases  of  the  subject  and  it  will  be  gone  into 
most  carefully  with  the  parties  concerned. 

The  Minister  mentioned  that  the  question 
of  hours  was  to  be  discussed  at  the  Inter- 
national Labour  Conference  in  June  and  added 
that  he  had  been  giving  some  thought  to  the 
advisability  of  introducing  modified  working 
hours  in  New  Zealand  before  the  subject  was 
discussed  by  the  Geneva  Conference. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF  MARCH,  1936 
Reports  of  the  Superintendents  of  the  Employment  Service 


THE  employment  situation  at  the  end  of 
March,  1936,  was  reported  by  the  super- 
intendents of  the  Employment  Service  of 
Canada  to  be  as  follows: — 

Little  activity  was  reported  in  farming  in 
the  Maritimes,  although  spring  ploughing  had 
started  in  some  sections.  River  driving  was 
under  way  in  the  logging  industry  and  a 
number  of  men  had  been  sent  out  for  that 
purpose.  Sawmills  were  also  being  set  up  in 
preparation  for  spring  work.  Fishing  was  much 
handicapped  owing  to  drift  ice,  but  lobster 
fishermen  were  getting  ready  to  set  their 
traps.  Coal  mines  in  the  New  Glasgow  area 
operated  one  and  two  days  a  week,  while 
those  in  Cape  Breton  and  vicinity  worked 
from  two  to  five  days,  with  one  mine  reporting 
a  week's  idleness.  Although  there  were  no 
new  developments  in  manufacturing,  manu- 
facturers of  confectionery  and  foodstuffs,  pulp 
and  paper  mills,  sugar  refineries,  wood  prod- 
ucts and  steel  industries  reported  conditions 
more  favourable  and  factories  busy.  Building 
construction  remained  practically  unchanged, 
with  all  buildings  in  course  of  erection  pro- 
gressing favourably.  Reconstruction  work  at 
West  Saint  John,  however,  had  been  stopped 
and  140  men  laid  off.  Civic  street  and  sewer 
work  continued.  Transportation,  both  freight 
and  passenger,  was  well  up  to  the  average. 
Trade  was  seasonally  good  with  collections 
fair.  The  usual  number  of  placements  was 
made  for  women  workers  in  household  service. 

Farming  was  quiet  in  the  Province  of 
Quebec.  Logging,  also,  reported  lessened 
activity,  due  to  mild  weather,  although  a  few 
river  drivers  had  been  hired.  Industrial  con- 
ditions throughout  the  province  showed  little 
change.  Tobacco  was  quiet,  but  a  slight 
improvement  was  noted  in  the  clothing  and 
shoe  trades  and  iron  and  steel  plants.  Not 
much  building  construction  was  in  evidence, 
other  than  repairs  and  minor  alterations.  A 
number  of  men  found  employment  in  the 
larger  centres  in  snow  removal.  Transportation 
was  good  at  Quebec  City,  but  slackened  at 
Three  Rivers.  Slightly  more  trade  was  re- 
corded, particularly  in  Montreal.  The  demand 
continued  active  for  domestic  help,  but  few 
openings  were  available  for  those  desiring 
clerical  positions. 

Activity  in  farming  in  Ontario  increased 
with  the  advancing  season ;  a  number  of  orders 
was  received  and  wages  offered  were  somewhat 
higher.  Logging  operations  were  almost  com- 
pleted and  bushmen  were  returning  to  the 
cities  until  such  time  as  river  driving  should 


commence.  Mining  was  rather  quiet  and 
would  likely  remain  so  until  after  the  snow 
was  gone.  Manufacturing  establishments  were 
running  fairly  steadily,  with  little  change  in 
staffs.  Some  industries  reported  slackness, 
while  others  were  busier,  due  to  seasonal  con- 
ditions. One  office  reported  that  fewer  skilled 
workers  in  a  number  of  trades  were  out  of 
work,  the  call  for  this  type  of  employee 
having  been  greater  than  usual.  Very  slight 
improvement  was  noted  in  building  construc- 
tion. Several  special  works  programs  were 
awaiting  government  approval,  and  other 
building  construction  was  held  up  until  the 
advent  of  more  favourable  weather  for  out- 
door work,  but  prospects  were  brighter  in  this 
line  for  the  coming  months.  Domestic  work 
in  the  Women's  Department  was  plentiful, 
with  suitable  applicants  scarce.  Many  were 
inexperienced;  others  were  unwilling  to  leave 
the  city,  while  some  were  young  and  employers 
did  not  wish  to  hire  those  whom  they  would 
have  to  train.  Little  demand  was  recorde  I  for 
clerical  workers,  but  the  industrial  departments 
were  busier  with  the  placement  of  women 
and  girls  in  factories. 

Owing  to  unfavourable  weather,  the  place- 
ment of  farm  hands  in  the  Prairie  Provinces 
was  somewhat  retarded.  The  heavy  fall  of 
snow,  however,  was  of  great  value  to  the 
farmers  in  many  districts,  in  that  it  provided 
additional  moisture  for  the  land.  Logging 
was  quiet,  except  in  the  Edmonton  zone.  The 
colder  weather  caused  renewed  employment 
at  some  of  the  coal  mines,  but  this  was  only 
of  a  temporary  character.  Manufacturing  was 
fairly  good  at  Winnipeg  and  Edmonton,  but 
slow  at  Calgary  and  Medicine  Hat.  Quietness 
prevailed  in  building,  although  a  number  of 
men  were  placed  on  various  municipal  and 
provincial  projects.  Some  activity  was  noted 
in  railway  operation,  but  there  was  no  extra 
call  for  help.  Trade  was  slack.  Fewer  calls 
were  received  for  city  domestics  in  the 
Women's  Division,  however  the  demand  for 
country  and  farm  domestics  was  greater  than 
the  supply  of  applicants  willing  to  take  such 
positions. 

There  was  a  fair  number  of  calls  for  farm 
workers  in  British  Columbia,  although  few 
men  were  sent  to  orchard  growers,  as  the 
season  was  late  in  starting.  Logging  was 
active,  with  the  prospects  favourable  for  a 
busy  year.  Saw  and  shingle  mills,  also,  were 
operating  fairly  steadily.  Mining  was  brisk, 
but  there  was  no  movement  of  workers. 
Manufacturing  showed  some  improvement  at 
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Kamloops;  elsewhere  the  situation  was  un- 
changed. Conditions  were  also  somewhat 
better  in  the  building  industry,  although  some 
lines  of  work  were  handicapped  by  adverse 
weather.  Employment  at  Prince  Rupert  was 
increased,  mainly  in  connection  with  the  fishing 
industry.  Relief  projects  continued  in  various 
centres.  Drydocks  and  shipyards  at  Prince 
Rupert  were  fairly  active,  but  quiet  at  Victoria. 
The  waterfront  was  busy   at  Prince   Rupert, 


and  at  Victoria  and  Vancouver  plenty  of  work 
was  to  be  had,  although  not  sufficient  to 
provide  employment  for  all  idle  longshoremen. 
Trade  was  slow.  Little  change  was  noted  in 
the  Women's  Division.  Casual  work  was  slack, 
but  a  good  demand  existed  for  experienced 
cooks-general,  however,  the  applicants  avail- 
able were  not  sufficiently  experienced  to  fill 
all  positions  offered. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  FEBRUARY,  1936 


THE     following     information     as     to     the 
employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  March  1  was  9,411,  the  em- 
ployees on  their  payrolls  numbering  931,959 
persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  members 
who  were  unemployed  in  the  period  under 
review.  The  number  of  unions  reporting  for 
March  was  1,763,  having  an  aggregate 
membership  of  168,853  persons,  13-8  per  cent 


of  whom  were  without  employment  on  March 
1.  It  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employment 
Service  of  Canada  showing  the  number  of 
applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)    The  Employment 


Situation  at  the  Beginning  of  March,   1936,   as 
Reported  by  Employers 


Industrial  employment  at  the  beginning  of 
March  showed  moderate  improvement,  al- 
though the  situation  in  some  localities  and 
industries  continued  to  be  adversely  affected 
by  unfavourable  weather  conditions.  Reports 
were  tabulated  by  the  Dominion  Bureau  of 
Statistics  from  9,411  employers  whose  payrolls 
were  enlarged  from  926,888  persons  at  February 
1,  to  931,959  at  March  1,  or  by  0-5  per  cent. 
The  index,  based  on  the  1926  average  as  100, 
stood  at  98-9  at  the  latest  date,  compared  with 
98-4  in  the  preceding  month,  and  with  96-4 
at  March  1,  1935.  The  experience  of  the  last 
fifteen  years  shows  that  the  average  change  in, 
employment  between  February  1  and  March  1 
is  a  comparatively  small  increase,  gains  in  nine 
of  the  years  since  1920  rather  more  than  ofif- 
setting  losses  in  the  remaining  six.  The  ad- 
vance at  the  date  under  review  was  very/ 
slightly  below  the  average,  witli  the  result  that 
the  index,  after  adjustment  for  seasonal  trend^: 
declined  by  0*2  points  from  103-9  at  February 
1  to  103-7  at  the  beginning  of  March.  The 
seasonally^orrected  index  was  also  lower  than 


at  January  1,  1936,  but  with  these  exceptions, 
was  higher  than  in  any  other  month  since  the 
spring  of  1931. 

The  greatest  improvement  at  the  beginning 
of  March  occurred  in  manufacturing;  the  ad- 
ditions to  staffs  in  leather,  textile  and  iron 
and  steel  factories  were  most  noteworthy. 
Among  the  non-manufacturing  industries,  there 
were  advances  in  metallic  ore  mining,  steam 
railway  transportation,  highway  and  railway 
construction  and  maintenance,  services  and 
trade.  The  largest  gains  were  in  construction 
and  trade,  where  they  compared  favourably 
with  the  declines  that  have  usually  occurred 
in  these  industries  in  the  late  winter;  the  in- 
crease in  the  former  was  due  in  the  main  to 
snow-clearing  operations.  On  the  other  hand, 
logging  reported  very  pronounced  seasonal  con- 
tractions that  greatly  exceeded  the  average 
loss  indicated  at  March  1  in  the  years  smce 
1920,  while  the  mining  of  coal  and  of  other 
non-metallic  minerals  also  showed  curtailment. 

For  March  1,  1935,  statistics  had  been  re- 
ceived from  9,062  employers  with  a  combined 
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working  force  of  902,301  persons,  compared 
with  885,961  in  the  preceding  month.  Although 
this  increase  had  been  on  a  larger  scale  than 
that  noted  at  the  same  date  of  the  present 
year,  the  index  number  was  then  2-5  points 
lower  than  at  March  1,  1936,  when  it  stood  at 
98-9. 

The  index  numbers  of  employment  at  March 
1  in  the  sixteen  years  for  which  data  are  now 
available  are  as  follows:— 1936,  98-9;  1935, 
96-4;  1934,  92-7;  1933,  76-9;  1932,  88-7;  1931, 
100-2;  1930,  110-2;  1929,  111-4;  1928,  102-6; 
1927,  97-5;  1926,  92-6;  1925,  88-1;  1924,  91-8; 
1923,  91-0;  1922,  82-9  and  1921,  89-1. 


quieter,  and  there  were  decreases  in  steara 
railway  operation  and  highway  construction; 
little  general  change  occurred  in  manufacturing. 
Employment  at  March  1,  1935,  had  shown  a. 
much  larger  contraction;  the  index  then  was 
some  three  points  lower  than  at  the  date  under 
review,  when  it  stood  at  101-7.  Reports  for  the 
beginning  of  March  of  last  year  had  been  tabu- 
lated from  626  firms,  whose  payrolls  aggregated 
70,280  persons,  compared  with  71,256  in  the 
preceding  month. 

Quebec. — Employment  in  Quebec  showed  a 
small  decrease,  comparing  unfavourably  with 
the  considerable  increase  recorded  at  March  1, 


EMPLOYMENT  IN  CANADA  AS  REPORTED  BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  192G  as  100. 
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Employment    by    Economic    Areas 

The  trend  of  employment  was  upward  in 
Ontario  and  the  Prairie  Provinces,  while 
activity  declined  in  the  Maritime  Provinces, 
Quebec  and  British  Columbia.  The  situation 
in  each  of  the  five  economic  areas  was  better 
than  at  the  same  date  of  last  year. 

Maritime  Provinces. — There  was  a  moderate 
reduction  in  employment  in  the  Maritime 
Provinces,  where  the  649  reporting  employers 
reduced  their  staffs  from  72,951  at  February  1, 
to  72,582  at  the  beginning  of  March.  Gains 
were  registered  in  shipping  and  railway  con- 
struction, those  in  the  latter  being  considerable. 
On    the    other   hand,    logging   was    seasonally 


1935,  and  also  comparing  unfavourably  with 
the  small  gain  which  is  the  average  change 
between  February  and  March  in  the  last  fifteen 
years.  Substantial  improvement  occurred  in 
manufacturing  and  railway  construction ;  within 
the  former  group,  leather,  lumber,  textile, 
tobacco  and  beverage  and  iron  and  steel 
plants  were  decidedly  more  active.  Logging 
recorded  pronounced  losses  as  the  active  season 
drew  to  a  close,  and  there  was  also  curtailment 
in  mining,  transportation  and  trade.  State- 
ments were  tabulated  from  2,235  firms,  whose 
payrolls  aggregated  262.617  employees,  as 
against  263,193  at  the  beginning  of  February. 
The  index,  at  95-1,  was  moderately  higher  than 
at  March  1,  1935,  when  it  stood  at  91-3;  the 
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index  then  was  computed  from  statistics  fur- 
nished by  2,157  estabHshments,  with  250,572 
persons  on  their  payrolls,  an  increase  of  5,000 
over  their  staffs  in  the  preceding  month. 

Ontario. — Expansion  was  noted  in  Ontario, 
where  the  4,176  co-operating  establishments 
added  5,680  persons  to  their  forces,  bringing 
them  to  398,449  at  March  1.  The  trend  of 
employment  at  that  date  in  the  years  for  which 
data  are  available  has  not  invariably  been  up- 
ward, although  the  average  change  in  the 
years  since  1920  has  been  a  moderate  increase. 
The  gain  at  the  beginning  of  March,  1936, 
though  considerably  exceeding  the  average  in- 
crease indicated  at  March  1  in  the  years  since 
1920,  was  smaller  than  that  noted  at  the  same 
date  in  1935.  The  index  then,  at  103-5,  was 
fractionally  lower  than  at  the  latest  date,  when 
it  stood  at  103-8.  The  4,010  firms  whose  re- 
turns were  included  in  the  tabulation  for 
March  1,  1935,  had  employed  394,882  workers. 

There  was  an  advance  in  factory  employment 
in  Ontario  at  the  beginning  of  March,  1936, 
manufacturers  having  added  2,139  workers  to 
their  staffs.  Leather,  lumber,  textile,  iron  and 
steel  and  non-ferrous  metal  works  showed 
greater  activity.        Among  the   non-manufac- 


turing classes,  highway  construction  recorded 
substantial  improvement,  and  there  were  gains 
on  a  smaller  scale  in  mining,  transportation, 
railway  construction  and  trade.  On  the  other 
hand,  logging  showed  a  decline  as  the  season's 
operations  neared  completion,  and  shipping  and 
building  construction  also  released  employees. 
Prairie  Provinces. — There  was  a  contra^sea- 
sonal  increase  in  employment  in  the  Prairie 
Provinces  at  March  1;  this  was  especially 
interesting  because  the  trend  has  been  down- 
ward at  that  date  in  fourteen  of  the  fifteen 
preceding  years  for  which  statistics  are  avail- 
able. The  index  number  at  the  date  under 
review,  at  95-1,  compared  favourably  with  that 
of  87-2  at  March  1,  1935.  Data  were  tabulated 
from  1,380  firms  with  120,280  employees  at  the 
beginning  of  March,  compared  with  118,548 
in  their  last  report.  Within  the  manufacturing 
industry,  there  was  a  decrease  in  animal  food 
factories,  but  improvement  was  indicated  in 
vegetable  food,  textile  and  some  other  divisions, 
resulting  in  a  moderate  increase  in  the  group  as 
a  whole.  Steam  railway  operation,  highway 
and  railway  construction,  services  and  trade  also 
showed  heightened  activity,  the  gains  in  trade 
being  especially  noteworthy.  On  the  other 
hand,  coal-mining  was  seasonally  slacker.  Th3 


Tablb    I.-INDEX    numbers    OF    EMPLOYMENT    BY    ECONOMIC    AREAS. 
(Average  Calendar  Year  1926=100). 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

89-1 

101-8 

84-6 

91-8 

90-4 

82-9 

90-6 

76-8 

87-0 

83-8 

91-0 

101-7 

83-8 

96-7 

88-3 

91-8 

92-5 

89-1 

95-6 

88-9 

88-1 

91-7 

85-4 

90-5 

84-4 

92-6 

99-6 

89-6 

950 

88-0 

97-5 

97-4 

96-2 

100  1 

95-2 

102-6 

97-5 

100-9 

106-3 

101-8 

111-4 

106-8 

104-7 

118-4 

112-3 

110-2 

110-2 

106-6 

115-6 

105-3 

100-2 

104-5 

99-7 

101-6 

98-6 

88-7 

93-1 

86-5 

91-8 

88-2 

76-9 

76-8 

74-1 

79-8 

80-0 

92-7 

103-2 

89-1 

97-8 

83-8 

94-4 

99-0 

91-3 

98-0 

91-2 

94-6 

100- 1 

89-5 

100-2 

89-2 

96-4 

98-6 

91-3 

103-5 

87-2 

93-4 

95-8 

85-9 

100-7 

86-9 

95-2 

97-4 

89-7 

101-7 

87-9 

97-6 

101-6 

93-8 

101-6 

92-2 

99-5 

106-7 

94-8 

102-7 

96-3 

101 -1 

106-7 

97-2 

102-4 

98-7 

102-7 

107-0 

99-3 

103-9 

100-5 

106-1 

112-9 

103-1 

108-1 

102-7 

107-7 

111-1 

105-0 

110-0 

108-1 

104-6 

107-5 

103-8 

107-0 

101-3 

99- 1 

108-1 

95-5 

102-7 

95-1 

98-4 

102-2 

95-2 

102-4 

93-7 

98-9 

101-7 

95- 1 

103-8 

95- 1 

100-0 

7-8 

28-2 

42-7 

12-9 

British 
Columbia 


Mar.      1,   1921 

Mar.      1,  1922 

Mar.      1,  1923 

Mar.      1,  1924 

Mar.      1,  1925 

Mar.      1,  1926 

Mar.      1,  1927 

Mar.      1,  1928 

Mar.      1,  1929 

Mar.      1,  1930 

Mar.      1,  1931 

Mar.      1,  1932 

Mar.      1,  1933 

Mar.      1,  1934 

Jan.      1,  1935 

Feb.     1 

Mar.     1 

Apr.      1 

May     1 

June      1 

July      1 

Aug.     1 

Sept.    1 

Oct.      1 

Nov.    1 

Dec.     1 

Jan.       1,  1936 

Feb.      1 

Mar.      1 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  Mar.  1,  1936 


87- 
91- 
93-0 
97-0 
103-7 
104-2 
93-8 
78-7 

67-7 

85-6 


89-9 
91-9 
91-8 
92-6 
96-0 
99-6 
106-8 
108-0 
106-0 
101-8 
99-3 

92-4 
94-1 

92-4 


8-4 


Note. — The  "Relative  Weight",  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
namber  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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1,331  employers  making  returns  for  March  1 
of  last  year  had  reported  109,938  employees, 
compared  with  112,360  at  the  first  of  February-, 
1935. 

British  Columbia. — The  manufacture  of  lum- 
ber and  food  products  showed  a  decline,  and 
logging  construction,  services  and  trade  also 
afforded  less  employment.  On  the  other  hand, 
mining  and  shipping  and  stevedoring  showed 
improvement.  The  working  forces  of  the  971 
co-operating  employers  aggregated  78,031  per- 
sons, as  compared  with  79,427  in  the  preceding 
month.  The  index,  at  92*4,  was  fractionally 
higher  than  at  March  1,  1935,  when  it  had 
stood  at  91*9;  the  937  firms  then  furnishing 
statistics  had  employed  76,629  workers. 

Index  numbers  of  employment  by  economic 
areas  are  given  in  Table  1. 

Employment  by  Cities 

Employment  increased  in  six  of  the  eight 
cities  for  which  separate  tabulations  are  made, 
Montreal,  Quebec  City,  Toronto,  Ottawa, 
Hamilton  and  Winnipeg  showing  an  upward 
movement,  while  in  Windsor  and  Vancouver 
contractions  were  indicated.  The  gain  in  Tor- 
onto was  most  pronounced. 

Montreal. — ^Further  additions  to  staffs  were 
reported  on  the  whole  in  Montreal;  there  was 


improvement  in  manufacturing,  (chiefly  in 
leather,  textile,  tobacco  and  iron  and  steel 
factories),  but  transportation,  trade  and  con- 
struction showed  curtailment.  Statements  were 
tabulated  from  1,303  firms  employing  133,207 
workers,  as  compared  with  131,733  in  the  pre- 
ceding month.  The  advance  indicated  at  the 
beginning  of  March  in  1935  had  been  decidedly 
larger,  but  the  index  then  was  lower  by  over 
two  points  than  at  the  date  under  review,  when 
it  stood  at  88-5. 

Quebec. — Manufacturing  afforded  more  em- 
ployment, mainly  in  the  leather  group,  but 
transportation,  construction  and  other  indus- 
tries were  slacker.  The  working  forces  of  the 
168  co-operating  employers  totalled  12,359 
persons,  compared  with  12,207  at  February  1, 
1936.  The  index  was  fractionally  lower  than 
at  the  same  date  in  1935,  when  a  larger  gain 
had  been  indicated. 

Toronto. — Activity  increased  in  the  textile, 
leather  and  iron  and  steel  groups,  but  there 
was  a  decline  in  food  and  printing  and  paper 
establishments;  among  the  non-manufacturing 
industries,  transportation,  construction  and 
trade  showed  moderate  improvement.  Returns 
were  received  from  1,425  firms,  employing  119,- 
562  workers  at  the  beginning  of  March,  as  com- 


Tablk  II.— index  numbers  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES, 
(AvBRAGB  Calendar  Year  1926=100). 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

Mar    1    1922        .  . 

81-6 
870 
88-9 
87-8 
90-8 
95-8 
101  0 
107-5 
108-7 
105- 1 
89-8 

75-8 

82-6 

84-8 
81-6 
86-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-6 
88-5 

14-3 

90-5 
94-7 
93-4 
90-4 
96-2 
99-6 
106-4 
116-6 
115-9 
107-5 
97-8 

84-4 

91-1 

95-8 
93  0 
94-0 
94-8 
96-7 
97-9 
97-7 
97-2 
98-7 
101-1 
101-7 
100-8 

100-6 
96-4 
97-8 

12-8 

84-6 
88-4 
85-8 
84-6 
92-9 
99-4 
101-9 
107-6 
104-6 
980 
88-5 

78-0 

79-7 

85-6 
82-6 
83-3 
83-5 
85-6 
87-0 
89-1 
90-6 
90-1 
91-1 
91-4 
94-1 

91-9 
91-2 
94-1 

4-3 

78-9 

Mar.   1,  1923 

98-2 
95-1 
92-2 
90-8 
960 
105-2 
109-4 
1160 
117-5 
96-6 

85-5 

96-7 

97-5 
98-2 
990 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104-0 
103-6 

103-2 
99-5 
101-4 

1-4 

93-9 
87-6 
84-3 
93-1 
99-1 
101-7 
123-5 
120-4 
105-6 
90-4 

70-8 

81-0 

83-0 
84-6 
85-8 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100-1 
101-4 
100-4 

95-7 
96-8 
97-1 

3-3 



78-3 

Mar    1,  1924     .   ... 

81-6 

Mar.   1,  1925 

94-2 
93-3 
99-9 
106-3 
121-8 
110-0 
123-3 
101-9 

92-3 

93-2 

88-9 
90-0 
94-0 
93-4 
96-7 
95-8 
99-0 
100-9 
102-8 
101-8 
100-5 
99-0 

93-5 
920 
93-3 

1-3 

88-1 

Mar    1,  1926     

100-1 
102-4 
103-4 
168-5 
136-7 
95-5 
80-4 

70-5 

97-7 

88-4 
109-1 
127-0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

110-4 
120-0 
117-7 

1-7 

93-2 

Mar.   1,  1927 

99-1 

Mar    1,  1928     

99-0 

Mar.   1,  1929 

Mar.   1,  1930 

Mar.   1,  1931 

104-5 
108-3 
108-2 

Mar.   1,  1932 

Mar.  1,  1933 

87-8 
80-5 

Mar.   1,  1934 

84-1 

Jan.     1,   1935 

88-7 

Feb.    1  

880 

Mar.   1 

90-0 

April  1 

89-7 

May    1 

93-4 

June    1 

96-6 

July    1   . 

99-9 

Aug.    1 

101-7 

Sept    1   

105-7 

Oct.     1 

Nov.   1 

103-5 
101-3 

Dec.  1 

100-3 

Jan.     1,   1986 

97-2 

Feb.    1 

97-8 

Mar.   1 

96-9 

Relative     Weight     of 
Employment  by  Ci- 
ties as  at  Mar.  1, 1936 

3-3 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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pared  with  117,772  at  February  1.  The  index, 
standing  at  97-8,  was  higher  than  at  March  1, 
1935,  when  a  smaller  gain  had  occurred. 

Ottawa. — Employment  in  Ottawa  showed 
improvement ;  construction,  manufacturing  and 
a  few  other  groups  were  rather  more  active, 
while  trade  released  some  workers.  The  173 
co-operating  employers  reported  a  total  pay- 
roll of  13,152  at  the  date  under  review,  as 
compared  with  12,888  at  February  1.  The  in- 
dex was  slightly  higher  than  at  the  beginning 
of  March,  1935,  when  little  general  change  had 
been  noted. 

Hamilton. — A  further  moderate  gain,  on  the 
whole,  occurred  in  Hamilton,  mainly  in  manu- 
facturing, while  other  industries  showed  only 
small  fluctuations.  An  aggregate  payroll  lof  31,167 
persons  was  reported  by  the  277  firms  whose 
returns  were  tabulated,  and  who  employed 
30,968  in  their  last  report.  Greater  improve- 
ment had  been  recorded  at  the  same  date  of 
last  year,  but  the  level  of  employment  then 
was  lower,  the  index  standing  at  85*8  as  com- 
pared with  97-1  at  March  1,  1936. 

Windsor. — A  decrease  was  indicated  in,  Wind- 
sor, almost  entirely  in  manufacturing,  within 


which  there  was  a  falling-off  in  activity  in  the 
automobile  and  related  industries.  There 
were  only  slight  changes  in  the  other  groups. 
Data  were  received  from  171  employers  with 
15,993  workers,  or  282  fewer  than  at  February 
1.  Employment  was  not  so  brisk  as  at  the 
beginning  of  March,  1935,  when  a  large  gain 
had  been  recorded;  this  difference  was  mainly 
due  to  a  change  in  the  active  season  in  the 
motor  industry,  resulting  from  the  earlier  pro- 
duction of  the  year's  model  cars. 

Winnipeg. — Heightened  activity  was  noted  in 
Winnipeg,  where  463  firms  reported  40,319 
employees,  as  against  39,061  in  the  preceding 
month.  There  was  a  large  increase  in  trade, 
while  manufacturing,  transportation,  services 
and  construction  also  showed  improvement. 
Employment  was  in  greater  volume  than  at 
March  1  of  last  year,  when  a  smaller  gain  had 
been  registered. 

Vancouver. — Manufacturing  recorded  a  loss 
in  Vancouver,  mainly  in  lumber  mills,  and 
trade  also  was  not  quite  so  active.  On  the 
other  hand,  transportation  showed  improve- 
ment. On  the  whole,  there  was  a  decrease  of 
258   persons   in   the   payrolls   of   the   416   co- 


Tablb  III.— index  numbers  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926  =»  100) 


— 

All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

Mar.    1,  1921 

89-1 
82-9 
910 
91-8 
88-1 
92-6 
97-5 
102-6 
111-4 
110-2 
100-2 
88-7 

76-9 

92-7 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 
98-4 
98-9 

100  0 

91-6 
84-6 
94-7 
93-1 
88-6 
94-9 
99-8 
104-7 
115-7 
110-9 
97-6 
87-0 

75-8 

86-5 

87-4 
90-1 
92-7 
93-9 
95-6 
98-4 
98-5 
99-8 
100-8 
103-3 
103-5 
101-4 

96-8 
98-5 

99-5 

53-8 

147-7 
98-9 
160-3 
163-9 
146-2 
139-0 
137-5 
159-6 
167-8 
178-3 
82-7 
60-6 

57- 1 

153-3 

181-3 

183-4 

166-9 

104-3 

93-9 

96-0 

82-2 

79-0 

77-7 

115-8 

158-4 

183-5 

183-4 
173-1 
147-0 

4-5 

97-1 
94-8 
103-1 
104-3 
97-2 
93-0 
101-6 
111-4 
115-9 
119-8 
109-5 
lOM 

94-6 

108-9 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
13M 

129-9 
129-4 
129-1 

6-3 

89-4 
83-8 
83-7 
90-5 
91-3 
94-7 
99-8 
101-2 
1120 
118-7 
103-9 
95-2 

85-6 

76-7 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
77-2 

77-7 

2-2 

88-6 
89-7 
92-1 
93-2 
90-1 
92-3 
95-7 
97-3 
99-8 
97-7 
93-2 
81-9 

74-1 

78-0 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 

78-2 
78-9 

10-2 

54-7 
51-3 
51-4 
57-0 
68-8 
65-6 
72-3 
73-3 
800 
83-7 
101-1 
83-3 

66-5 

100-8 

87-9 
87-2 
94-2 
80-2 
84-7 
89-5 
101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
74-4 
78-2 

9-9 

80-5 
77-7 
78-0 
88-7 
88-7 
93-0 
97-3 
105-3 
118-4 
125  0 
121-8 
114-7 

102-9 

109-3 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

118-0 
116-4 
117-5 

2-7 

91-3 

Mar.    1,  1922 

87-5 

Mar.    1,  1923 

88-2 

Mar.    1,  1924 

Mar.    1,  1923 

90-5 
91-3 

Mar.    1,  1926 

95-8 

Mar.    1,  1927 

101-2 

Mar.    1,  1928 

109-7 

Mar.    1,  1929      

117-8 

Mar.    1,  1930 

123-0 

Mar.    1,  1931 

1220 

Mar.    1,  1932 

113-6 

Mar.   1,  1933 

107-3 

Mar.    1,  1934             

112-5 

Jan.     1,  1935 

Feb.    1 

130-6 
116-6 

Mar.    1 

116-7 

April  1 

117-4 

May    1 

119-3 

119-9 

July     1 

122-1 

Aug.    1 

120-7 

Sept.  1 

121-8 

Oct.    1 

123-8 

Nov.  1 

124-6 

Dec.    1.   .   . 

131-1 

Jan.     1,  1936 

135-9 

Feb.      1.1936 

Mar.    1,  1936 

121-6 
123-1 

Relative  Weight  of  Employ- 
ment by  Industries  as  at 
Mar.  1,1936 

10*4 

Note.— The  ''Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  o£  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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operating  firms,  who  had  31,012  employees. 
An  advance  had  been  indicated  at  the  same 
date  of  a  year  ago,  but  the  index  was  then 
nearly  seven  points  lower  than  that  of  96-9 
at  the  latest  date. 

Index  numbers  of  employment  by  cities  are 
given  in  Table  2. 

Employment    by    Manufacturing    Industries 

The  trend  of  employment  in  this  group 
continued  favourable,  according  to  statistics 
furnished  by  5,581  manufacturers  employing 
501,370  operatives  as  compared  with  495,690 
at  the  beginning  of  February.  The  most  pro- 
nounced recovery  took  place  in  leather,  tex- 
tile and  iron  and  steel  plants,  but  the  veget- 
able food,  pulp  and  paper,  rubber,  tobacco, 
chemical,  clay,  glass  and  stone,  electric  cur- 
rent and  non-ferrous  metal  industries  also 
showed  gains.  On  the  other  hand,  animal 
food  factories  were  slacker.  The  improvement 
in  manufacturing  generally  was  on  a  smaller 


scale  than  that  noted  at  March  1,  1935,  or,  in 
fact,  than  in  most  of  the  fifteen  preceding 
years  for  which  statistics  are  available.  This 
was  largely  due  to  the  fact  that  employment 
in  lumber,  textiles  and  iron  and  steel  at  the 
latest  date  did  not  show  such  pronounced 
advances  as  are  usual  at  the  time  of  year; 
nevertheless,  activity  in  each  of  these  divi- 
sions was  maintained  at  a  higher  level  than 
at  March  1  in  any  of  the  last  five  years. 

The  crude  index  in  manufacturing  rose  from 
98-5  at  February  1,  1936,  to  99-5  at  the  date 
under  review,  as  compared  with  92-7  at  March 
1,  1935,  and  86-5  at  March  1,  1934.  After  ad- 
justment for  seasonal  influences,  however,  the 
index  declined  from  102-3  in  the  preceding 
month  to  101-3  at  the  beginning  of  March. 
The  seasonally-corrected  index  numbers  in 
tJie  last  five  months  have  been  higher  than  in 
any  other  period  since  the  winter  of  1930- 
1931. 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926  =  100) 


Industries 


^Relative 

Mar.  1, 

Feb.  1, 

Mar.  1, 

Mar.  1, 

Mar.  1, 

Mar.  1, 

Mar.  1, 

Weight 

1936 

1936 

1935 

1934 

1933 

1932 

1931 

53-8 

99-5 

98-5 

92-7 

86-5 

75-8 

87-0 

97- 

2-2 

107-2 

108-5 

101-7 

96-0 

88-3 

91-6 

95- 

•2 

81-3 

81-3 

75-4 

71-8 

65-0 

79-8 

89- 

2-4 

111-7 

104-5 

104-0 

97-0 

84-0 

89-5 

89- 

1-7 

116-3 

108-1 

108-4 

105-1 

91-1 

97-2 

97- 

3-7 

65-9 

65-9 

63-3 

59-5 

44-5 

58-2 

70- 

20 

55-3 

55-3 

51-2 

48-0 

31-4 

42-2 

51- 

•7 

77-6 

78-7 

721 

72-9 

64-1 

84-9 

105- 

10 

89-7 

88-9 

93-4 

85-1 

69-6 

86-1 

99- 

•1 

42-0 

41-9 

33-0 

33-2 

20-5 

48-7 

49- 

3-0 

96-7 

96-4 

90-9 

88-0 

87-3 

93-2 

97- 

6-3 

96-3 

96-2 

91-1 

88-2 

83-9 

87-2 

95- 

2-7 

84-8 

83-9 

78-4 

75-6 

68-3 

71-4 

82- 

1-0 

114-5 

112-8 

106-4 

100-4 

96-9 

95-6 

99- 

2-6 

105-3 

106-8 

102-6 

100-8 

100-3 

105-2 

111- 

1-3 

95-5 

94-0 

94-1 

910 

76-7 

91-1 

102- 

10-7 

116-9 

115-2 

110-1 

106-9 

91-1 

100-2 

102- 

4-2 

132-3 

134-8 

125-7 

122-8 

97-8 

108-6 

103- 

2-0 

93-8 

95-6 

86-8 

88-1 

66-6 

82-1 

83- 

•9 

139-7 

143-4 

133-9 

132-2 

107-3 

114-9 

101- 

11 

5190 

529-1 

509-3 

460-1 

376-5 

367-7 

322- 

2-1 

123  0 

120-4 

114-9 

116-1 

103-1 

109-6 

106- 

3-3 

105-9 

100-8 

97-7 

91-7 

84-2 

92-6 

106- 

11 

94-8 

192-3 

93-8 

90-6 

73-7 

83-2 

89- 

1-9 

136-4 

135-6 

120-2 

120-2 

117-4 

120-9 

114- 

1-2 

138-8 

135-7 

118-5 

119-9 

124-2 

121-1 

105- 

•7 

129-9 

133-3 

120-9 

120-5 

106-8 

120-0 

127- 

•1 

146-0 

148-2 

129-6 

141-4 

108-6 

113-5 

122- 

1-2 

132-5 

130-2 

123-2 

116-1 

104-7 

109-6 

118- 

•8 

67-5 

64-4 

55-5 

55-5 

48-2 

76-0 

95- 

1-5 

111-5 

110-7 

105-8 

104-7 

106-7 

116-0 

118- 

1-4 

115-9 

115-4 

105-2 

97-5 

88-1 

123-1 

136-- 

12-8 

90-6 

89-8 

82-9 

70-5 

59-3 

74-9 

96- 

1-5 

110-6 

113-9 

91-8 

83-1 

39-6 

67-0 

106- 

1-2 

98-0 

95-5 

85-5 

71-1 

63-3 

81-8 

99- 

•6 

65-5 

65-5 

56-0 

44-1 

33-1 

32-4 

45- 

5-9 

91-3 

90-3 

88-4 

74-6 

68-8 

80-7 

97- 

2-1 

135-8 

138-2 

152-0 

96-2 

69-3 

74-8 

94- 

•2 

63-5 

59-0 

65- 1 

45-4 

57-5 

65-8 

98- 

•5 

99-6 

95-1 

88-5 

82-1 

58-6 

73-2 

87- 

•6 

81-8 

83-6 

63  0 

50-6 

45-0 

83-2 

146- 

•6 

98-6 

92-7 

88-4 

70-7 

56-1 

74-2 

97- 

1-7 

85-9 

85-6 

77-3 

70-2 

57-9 

76-8 

91-( 

2-2 

127-1 

123-2 

114-2 

99-7 

77-4 

95-9 

116- 

1-4 

130-2 

130-3 

126-7 

128-3 

1141 

116-2 

122- 

•6 

117-7 

116-7 

114-2 

102-8 

91-9 

100-4 

105- 

Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber. . 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products. 

Machinery  (other  than  vehicles)... 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . . 

Heating  appliances 

Iron  and  steel  fabrication,  n.e.s 

Foundry  and  machine  shop  pro- 
ducts   

Other  iron  and  steel  products 

Non-ferrous  metal  products 

Non-metallic  mineral  products 

Miscellaneous 


'The  "Relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry   is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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The  following  shows  the  unadjusted  index 
numbers  as  at  March  1  in  the  sixteen  years 
for  which  statistics  are  now  available:  1936, 
99-5;  1935,  92-7;  1934,  86-5;  1933,  75-8;  1932, 
87-0;  1931,  97-6;  1930,  110-9;  1929,  115-7; 
1928,  104-7;  1927,  99-8;  1926,  94-9;  1925,  88-6; 
1924,  93-1;  1923,  94-7;  1922,  84-5;  and  1921, 
91-6. 

A  review  of  the  data  for  March  1,  1935, 
shows  that  returns  had  then  been  received 
from  5,355  manufacturers,  whose  staffs  had 
aggregated  464,265,  compared  with  451,362  in 
the  preceding  month.  Although  the  improve- 
ment then  indicated  had,  as  already  stated, 
exceeded  that  noted  at  the  latest  date,  the 
index  then  was  lower  by  over  seven  per  cent 
than  at  the  beginning  of  March  of  the  present 
year. 

Animal  Products,  Edible. — Employment  in 
this  industry  showed  a  further  moderate  de- 
crease, mainly  in  meat-packing  plants.  The 
index  number  stood  at  107-2,  as  compared 
with  101-7  at  March  1,  1935,  when  similar 
curtailment  had  been  noted.  The  working 
forces  of  the  266  reporting  establishments 
aggregated  20,564  persons,  as  compared  with 
20,803  at  February  1,  1936. 

Leather  and  Products. — There  was  a  con- 
siderable advance  in  employment  in  this 
division  at  the  beginning  of  March,  according 
to  statistics  from  293  manufacturers,  whose 
payrolls  included  22,820  persons,  compared 
with  21,301  in  the  preceding  month.  The  gains 
reported  were  mainly  in  footwear  factories  in 
Quebec  but  also  to  some  extent  in  Ontario. 
A  smaller  increase  had  been  made  at  the  cor- 
responding date  a  year  ago,  when  the  index 
number  was  nearly  eight  points  lower  than  at 
March  1,  1936. 

Lumber  and  Products. — Little  general  change 
was  indicated  in  the  lumber  group.  State- 
ments were  tabulated  from  810  employers, 
whose  staffs  totalled  34,536  workers,  compared 
with  34,479  at  February  1.  The  tendency  was 
moderately  favourable  in  four  of  the  five 
economic  areas,  only  British  Columbia  show- 
ing a  general  reduction.  The  index  number 
was  higher  than  at  March  1,  1935,  when  a 
much  larger  advance  had  been  reported. 

Plant  Products,  Edible. — An  increase  was 
recorded  in  the  edible  plant  products  group, 
chiefly  in  flour  and  cereal  and  fruit  and  vege- 
table canning  factories.  The  firms  making 
returns  to  the  Dominion  Bureau  of  Statistics, 
447  in  nuniber,  had  27,968  workers  in  their 
employ,  or  146  more  than  at  the  beginning  of 
February.  Quebec,  Ontario,  and  the  Prairie 
Provinces  reported  improvement.  A  decline 
had  been  indicated  at  the  beginning  of  March 
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last  year,  when  the  index  number  stood  at 
90-9,  compared  with  96-7  at  the  date  under 
review. 

Pulp  and  Paper  Products. — Employment  in 
this  division  showed  a  small  advance,  chiefly 
in  the  production  of  pulp  and  paper  and  paper 
goods,  while  the  printing  and  publishing  divi- 
sion reported  a  moderate  loss;  the  changes  in 
the  various  economic  areas  were  slight.  A 
combined  working  force  of  58,497  persons  was 
recorded  by  593  co-operating  manufacturers, 
who  had  58,388  employees  at  February  1.  The 
situation  was  more  favourable  than  in  the 
late  winter  of  1935,  when  a  contraction  on  the 
whole  had  occurred. 

Rubber  Products. — There  was  an  increase  in 
employment  in  rubber  factories,  52  of  which 
employed  12,172  workers,  as  compared  with 
11,981  in  their  last  report.  The  index  number, 
at  95-5,  was  slightly  higher  than  at  March  1, 
1935,  when  a  larger  advance  had  been  in- 
dicated. 

Textile  Products. — Important  increases  were 
registered  in  this  group,  chiefly  in  garment  and 
personal  furnishings,  headwear,  hosiery  and 
knitting  factories,  while  cotton,  woollen  and 
silk  mills  were  slacker.  The  level  of  employ- 
ment was  higher  than  that  reported  at  March 
1,  1935,  although  considerably  greater  gains 
had  then  been  noted.  The  payrolls  of  the  990 
co-operating  establishments  aggregated  100,076 
persons,  as  compared  with  98,713  at  February 
1,  1936.  All  provinces  except  British  Columbia 
showed  improvement,  that  in  Quebec  and 
Ontario  being  most  pronounced. 

Tobacco,  Distilled  and  Malt  Liquors. — Losses 
in  employment  were  noted  at  March  1  in 
beverage  factories,  while  the  tobacco  division 
showed  heightened  activity.  The  index  num- 
ber in  the  tobacco  and  beverage  group,  stand- 
ing at  136-4,  was  higher  by  16-2  points  than 
at  the  same  date  a  year  ago.  Data  were 
received  from  169  firms  employing  17,837 
workers,  or  117  more  than  in  their  last  report. 

Chemical  Products. — ^Statistics  tabulated  from 
201  chemical  plants  showed  that  they  em- 
ployed 10,890  persons,  compared  with  10,742 
in  the  preceding  month.  Employment  in  this 
industry  was  brisker  than  at  March  1  of  a 
year  ago. 

Clay,  Glass  and  Stone  Products. — There  was 
an  increase  in  activity  in  building  material 
plants,  in  which  employment  was  at  a  higher 
level  than  at  the  corresponding  date  in  1935. 
Statements  were  compiled  from  191  manu- 
facturers with  7,361  employees,  as  against 
7,063  in  the  preceding  month. 

Electric  Light  and  Power. — ^Employment  in 
plants  producing  electric  power  showed  a  slight 
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gain,  according  to  the  90  co-operating  firms 
who  employed  14,080  workers,  compared  with 
13,979  at  February  1.  Most  of  the  improve- 
ment loccurred  in  British  Columbia.  The  index 
number,  at  111-5,  was  nearly  six  points  higher 
than  at  March  1,  1935,  when  a  slight  reduc- 
tion had  been  noted. 

Electrical  Apparatus. — Employment  in  elec- 
trical appliances  was  somewhat  brisker  than 
in  the  preceding  month;  118  factories  reported 
12,806  persons  on  their  payrolls,  or  79  more 
than  at  February  1.  A  similar  increase  had 
been  indicated  at  the  beginning  of  March  of 
last  year,  when  the  index  number  was  nearly 
eleven  points  lower. 

Iron  and  Steel  Products. — Continued  ad- 
vances were  made  in  the  iron  and  steel  in- 
dustry, in  which  employment  was  in  much 
greater  volume  than  in  the  early  spring  of 
1935,  1934,  1933,  or  1932.  Automobile  and 
crude,  rolled  and  forged  factories  registered 
declines,  but  there  was  an  upward  movement 
in  the  railway  car,  heating  appliance,  ma- 
chinery, shipbuilding,  foundry  and  machine 
shop  and  other  divisions.  Returns  were  tabu- 
lated from  842  establishments  having  119,582 
persons  in  their  employ,  or  1,113  more  than  in 
the  preceding  month.  The  most  noteworthy 
expansion  was  in  Quebec,  but  improvement 
was  also  noted  in  Ontario. 

Non-Ferrous  Metal  Products. — Smelters  and 
refineries  and  other  non-ferrous  metal  indus- 
tries showed  heightened  activity;  164  firms 
had  20,234  workers  on  their  payrolls,  as 
against  19,591  at  the  beginning  of  February. 
The  additions  to  staffs  were  made  chiefly  in 
Ontario.  The  level  of  employment  was  con- 
siderably higher  than  at  March  1,  1935,  when 
a  rather  smaller  gain  had  been  indicated. 

Mineral  Products,  n.e.s. — Statistics  tabulated 
from  136  employers  in  this  group  showed  a 
slight  decrease  in  their  forces,  which  aggre- 
gated 13,216.  Moderate  improvement  had 
been  recorded  at  the  corresponding  date  a 
year  ago,  when  the  index  number  was  be- 
tween three  and  four  points  lower. 

Logging 

There  were  marked  seasonal  contractions  in 
logging  camps,  in  many  of  which  the  season's 
operations  were  approaching  completion;  322 
firms  had  41,566  men  in  their  employ,  or 
7,362  fewer  than  in  their  last  report.  The 
decline  involved  a  much  larger  number  of 
workers  than  that  recorded  at  the  beginning 
of  March  a  year  ago,  when  the  index  was 
many  points  higher,  standing  at  166-9,  com- 
pared with  147-0  at  the  date  under  review. 


Mining 

Coal. — On  the  whole,  employment  in  the 
mining  of  coal  showed  a  reduction;  moderate 
improvement  in  British  Columbia  was  more 
than  offset  by  a  seasonal  falling-off  in  the 
Maritime  and  Prairie  Provinces.  One  hun- 
dred and  two  operators  decreased  their  labour 
forces  from  25,596  persons  at  February  1,  to 
24,939  at  the  beginning  of  March,  1936.  A 
larger  loss  in  personnel  had  been  indicated  at 
March  1,  1935,  and  the  index  number  was 
then   fractionally   lower. 

Metallic  Ores. — There  was  an  upward  trend 
in  employment  in  this  group  at  the  date  under 
review.  Data  were  received  from  170  mines 
employing  28,168  workers,  as  against  27,376  at 
the  beginning  of  February.  The  index  stood 
at  234-9,  as  compared  with  204-6  at  March  1, 
1935,  when  a  smaller  gain  had  been  noted. 

Non-Metallic  Minerals  (Other  than  Coal). — 
Curtailment  was  registered  in  these  indus- 
tries, according  to  statistics  from  77  employ- 
ers having  6,132  persons  on  their  payrolls. 
Employment  on  the  whole  had  remained 
almost  stationary  at  March  1  of  a  year  ago; 
the  index  then  was  decidedly  lower. 

Communications 

Small  additions  to  staffs  were  indicated  on 
telephones  and  telegraphs;  returns  were  re- 
ceived from  85  companies  and  branches  with 
20,573  employees,  compared  with  20,453  in  the 
preceding  month.  A  slight  decline  had  oc- 
curred at  March  1,  1935,  when  employment 
was  at  practically  the  same  level. 

Transportation 

Street  Railways  and  Cartage. — Statistics 
were  tabulated  from  217  employers  in  this 
division,  whose  staffs  included  25,309  persons, 
as  compared  with  25,262  at  the  beginning  of 
February.  A  small  gain  had  also  been  noted 
at  the  same  date  in  1935,  but  employment 
then  was  in  less  volume. 

Steam  Railways. — An  increase  was  registered 
in  steam  railway  operation,  in  which  860  more 
workers  were  employed  than  in  the  preceding 
month:  100  co-operating  companies  and  divi- 
sional superintendents  reported  57,796  persons 
on  their  payrolls.  A  decline  had  been  indi- 
cated at  March  1  of  last  year,  when  the  index 
number  was  nearly  three  points  lower.  Im- 
provement occurred  at  the  date  under  review 
in  all  except  the  Maritime  Provinces. 

Shipping  and  Stevedoring. — There  was  a 
slight  decrease  in  the  shipping  and  stevedor- 
ing group,  in  which  employment  was  not 
quite  so  brisk  as  at  March   1,  1935;    at  the 
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date  under  review,  107  employers  reported  a 
staff  of  11,497  persons,  or  94  fewer  than  in 
the  preceding  month.  Gains  were  indicated  at 
the  Eastern  ports  and  British  Columbia,  while 
the  trend  was  downward  in  Quebec  and  On- 
tario. 

Construction  and  Maintenance 

Building. — A  contraction  was  reported  in 
building  activities  at  the  beginning  of  March, 
there  being  losses  in  Quebec,  Ontario  and 
British  Columbia.  The  652  contractors  fur- 
nishing data  throughout  the  Dominion  had 
21,038  employees,  as  against  21,676  at  Febru- 
ary 1.  The  level  of  employment  was  higher 
than  in  the  late  winter  of  1935,  when  no  gen- 
eral change  had  taken  place. 

Highway. — Highway  construction  registered 
improvement  at  March  1,  1936,  when  309  em- 
ployers reported  41,583  workers,  as  compared 
with  40,278  at  the  beginning  of  February. 
Gains  were  indicated  in  Ontario  and  the 
Prairie  Provinces,  while  there  were  contrac- 
tions in  Quebec,  the  Maritime  Provinces  and 
British  Columbia.  Employment  in  this  group 
at  March  1,  1935,  was  in  greater  volume  than 
at  the  date  under  review,  due  mainly  to  the 
larger  number  then  engaged  on  unemployment 
relief  projects. 

Railways. — Employment  on  steam  railway 
construction  and  maintenance  showed  a  pro- 
nounced increase  on  tJie  whole,  according  to 
data  received  from  32  companies  and  divi- 
sional superintendents  employing  29,086  per- 
sons, or  3,802  more  than  in  the  preceding 
month.    There  were  increases  in  all  provinces 


except  British  Columbia.  A  small  gain  had 
been  noted  at  the  beginning  of  March  of 
last  winter,  when  the  index  was  nearly  ten 
points  lower. 

Services 

A  slightly  larger  number  of  workers  was 
employed  in  the  service  group,  in  which  452 
establishments  reported  a  staff  of  25,324  as 
compared  with  25,177  at  February  1.  Acti- 
vity was  greater  than  in  the  same  month  of 
1935,  when  moderate  curtailment  in  staffs  had 
been  shown*. 

Trade 

Retail  trade  reported  a  substantial  increase, 
while  wholesale  establishments  were  slightly 
slacker;  the  market  improvement  in  the  for- 
mer was  contra-seasonal.  On  the  whole,  there 
was  an  increase  of  1,343  in  the  personnel  of 
the  1,205  firms  furnishing  data  in  the  trade 
group,  who  had  97,578  employees.  The  index 
stood  at  123-1  at  March  1,  1936,  compared 
with  116-7  at  the  beginning  of  March,  1935, 
when  only  a  slight  advance  had  been  recorded 
in  the  group  as  a  whole. 

Tables 

Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables.  The  columns 
headed  "  relative  weight "  show  the  propor- 
tion that  the  number  of  employees  reported 
in  the  indicated  area  or  industry  is  of  the 
total  number  of  employees  reported  in  Can- 
ada by  firms  making  returns  at  the  date 
under  review. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  February,  1936 


Unemployment,  as  used  in  the  following  re- 
port, has  reference  to  involuntary  idleness  due 
to  economic  causes.  Persons  who  are  engaged 
at  work  outside  their  own  trades,  or  who  are 
idle  due  to  illness,  are  not  considered  as  unem- 
ployed, while  unions  involved  in  industrial  dis- 
putes are  excluded  from  these  tabulations.  As 
the  number  of  unions  making  returns  varies 
from  month  to  month,  with  consequent  varia- 
tion in  the  membership  upon  which  the  per- 
centage of  unemployment  is  based,  it  should 
be  understood  that  such  figures  have  reference 
only  to  the  organizations  reporting. 

Activity  for  local  trade  union  members  at 
the  close  of  February  tended  more  favour- 
ably than  in  the  preceding  month,  the  slight 
gain  shown  being  the  first  that  has  been  regis- 
tered since  the  end  of  September  last  year. 
For  the  month  reviewed  a  total  of  1,763  labour 
organizations  made  returns  to  the  Department, 

1592fr-4J 


involving  a  membership  of  168,853  persons, 
23,310,  or  13-8  per  cent,  of  whom  were  un- 
employed on  the  last  day  of  the  month,  in 
contrast  with  a  percentage  of  14-8  in  January. 
Conditions  were  substantially  improved  from 
February  a  year  ago  when  18-2  per  cent  of 
idleness  was  reported.  Moderate  industrial  ex- 
pansion was  evident  among  Quebec  and 
Alberta  unions  when  compared  with  January, 
the  manufacturing  industries  in  the  former 
province  particularly  showing  gains,  though 
building  and  construction,  and  railway  opera- 
tion also  contributed  to  the  total  advancement. 
In  Alberta  the  increases  were  confined  more 
specifically  to  the  coal  mines.  The  variation 
in  Nova  Scotia,  Manitoba  and  Saskatchewan 
from  January  was  very  slight,  though  favour- 
able. Retarded  activity  on  a  small  scale,  how- 
ever, was  shown  by  British  Columbia  mem- 
bers and  in  New  Brunswick  and  Ontario  the 
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situation  remained  practically  unchanged, 
though  the  tendency  was  toward  lessened  em- 
ployment. When  a  comparison  is  made  with 
the  returns  for  February  a  year  ago,  Quebec 
and  Ontario  unions  maintained  a  much  better 
level  of  activity  during  the  month  reviewed, 
which  was  more  particularly  marked  in  build- 
ing and  construction  operations.  In  British 
Columbia,  Alberta  and  Manitoba  also,  gains 
of  moderate  proportions  were  reflected,  New 
Brunswick  unions  recording  slight  advance- 
ment. Saskatchewan  and  Nova  Scotia  unions 
alone  showed  some  slackening  in  work  avail- 
able from  February  last  year. 

A  separate  compilation  is  made  each  month 
of  unemployment  among  local  trade  union 
members  in  the  largest  city  in  each  province, 


fairly  small.  Saint  John  and  Halifax  unions, 
however,  showed  curtailment  on  a  rather  note- 
worthy scale  from  February  a  year  ago. 

From  the  chart  which  appears  with  this 
article  it  will  be  noticed  that  the  curve  dur- 
ing February  projected  in  a  downward  direc- 
tion from  the  previous  month,  an  indication 
of  a  greater  employment  volume  accorded,  this 
being  the  first  favourable  tendency  reflected 
by  the  curve  since  the  end  of  September, 
1935.  The  level  for  February,  however,  re- 
mained considerably  below  that  of  the  corre- 
sponding month  last  year,  denoting  important 
employment  recovery  during  the  month  re- 
viewed. 

The  manufacturing  industries,  with  479  or- 
zanizations  reporting  for  February  a  total  of 
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with  the  exception  of  Prince  Edward  Isjand. 
Montreal  and  Regina  members  during  Febru- 
ary were  afforded  a  considerably  greater 
volume  of  work  than  in  the  previous  month, 
and  in  Edmonton  also,  improvement  of  more 
moderate  degree  was  shown.  Winnipeg  unions 
registered  sHght  employment  advances.  Hali- 
fax unions,  however,  showed  some  curtailment 
in  available  work  and  the  recessions  evident 
among  Saint  John,  Toronto  and  Vancouver 
unions  were  of  minor  importance.  A  decidedly 
better  situation  than  in  February,  1935,  was 
reflected  by  Montreal,  Toronto,  Edmonton, 
Vancouver  and  Regina  unions,  while  in  Winni- 
peg the  employment  increases  recorded  were 


51,596  members,  showed  that  7,184,  or  a  per- 
centage of  13-9,  were  out  of  work  at  the  end 
of  the  month,  compared  with  percentages  of 
15-4  in  January  and  16-0  in  February  a  year 
ago.  The  textile  and  carpet,  and  garment 
trades  were  considerably  more  active  during 
February  than  in  the  preceding  month  and 
among  brewery  workers  and  metal  polishers 
moderate  increases  were  recorded.  The 
tendency  was  also  more  favourable  for  cigar 
makers,  iron  and  steel,  and  glass  workers,  and 
paper  makers,  though  the  variation  from 
January  was  slight.  On  the  other  hand,  hat 
and  cap,,  leather  and  fur  workers  showed  a 
marked    slackening    off    in    employment,    and 
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noteworthy  curtailment  was  indicated  by  gen- 
eral labourers.  Among  wood  workers  lesser 
declines  occurred.  Jewellery  workers  and  print- 
ing tradesmen  showed  little  change  in  condi- 
tions from  January,  though  the  tendency  was 
adverse.  Compared  with  the  situation  for 
February,  1935,  glass,  jewellery  and  wood  work- 
ers and  general  labourers  were  much  busier 
during  the  month  reviewed  and  marked 
advancement  was  evident  among  paper  makers, 
garment,  and  iron  and  steel  workers,  and  metal 
polishers.  Bakers  and  confectioners  and  cigar 
makers   indicated   gains   of   somewhat  smaller 


TABLE   I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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proportions,  and  among  textile  and  carpet  and 
brewery  workers  nominal  increases  in  activity 
only  were  recorded.  There  was,  however,  a 
large  drop  in  available  work  for  hat  and  cap 
and  leather  workers  from  February  last  year 
and  among  fur  workers  employment  was  con- 
siderably retarded.  Printing  tradesmen  also 
showed  some  slight  curtailment. 

Coal  miners  during  February  were  afforded 
a  slightly  greater  volume  of  employment  than 
in  either  the  previous  month  or  February  a 
year  ago  according  to  the  reports  received 
from  50  unions  with  an  aggregate  of  15,943 
persons.  Of  these,  1,276  or  8-0  per  cent,  were 
idle  at  the  end  of  the  month,  contrasted  with 
percentages  of  8-9  in  January  and  9-4  in 
February,  1935.  Increased  activity  in  the  Al- 
berta mines  was  a  large  factor  in  the  better 
situation  shown  in  the  mining  industry  from 
January,  while  conditions  in  Nova  Scotia  varied 
slightly,  though  the  tendency  was  favourable. 
In  British  Columbia  a  fractional  decline  in 
employment  only  was  registered.  Compared 
with  the  returns  for  February  last  year  Alberta 
and  British  Columbia  unions  recorded  note- 
worthy improvement  during  the  month  re- 
viewed, while  in  Nova  Scotia  there  was  a  slight 
falling  off  in  available  work.  A  number  of 
members,  however,  continued  to  be  employed 
at  reduced  time. 

The  building  and  construction  trades  showed 
little  change  in  the  situation  during  February 
from  the  previous  month,  though  the  trend 
was  toward  greater  employment.  This  was 
evident  from  the  reports  furnished  by  195 
associations,  combining  a  total  of  19,592  mem- 
bers, 7,886,  or  40-3  per  cent,  of  whom  were 
idle  at  the  end  of  the  month,  contrasted  with  a 
percentage  of  41-5  in  January.  Especially 
pronounced  were  the  gains  in  activity  recorded 
by  painters,  decorators  aind  paperhangers  from 
January,  while  bricklayers,  masons  and  plaster- 
ers, steam  shovelmen,  and  hod  carriers  and 
building  labourers  all  showed  more  moderate 
improvement.  Of  the  recessions  which  were 
almost  sufficient  to  offset  these  gains  those 
registered  by  carpenters  and  joiners,  and 
plumbers  and  steamfitters  involved  the  greatest 
number  of  members,  though  viewed  from  a 
percentage  basis  the  most  outstanding  reduc- 
tion occurred  among  bridge  and  structural  iron 
workers,  whose  combined  membership,  how- 
ever, was  rather  small.  Among  granite  and 
stonecutters  some  slackening  off  in  employment 
was  apparent,  electrical  workers  and  tile  layers, 
lathers  and  roofers  indicating  but  fractional 
declines  in  activity.  In  the  building  and  con- 
struction trades,  as  a  whole,  decided  improve- 
ment was  shown  during  February  from,  the 
corresponding  month  last  year  when  unem- 
ployment stood  at  65-1  per  cent,  bricklayers, 
masons  and  plasterers,  carpenters  and  joiners, 
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electrical  workers,  painters,  decorators  and 
paperhangers,  plumbers  and  steamfitters,,  tile 
layers,  lathers  and  roofers,  and  steam  shovel- 
men  all  sharing  quite  substantially  in  the  total 
expansion.  A  considerable  increase  in  slack- 
ness, however,  was  evident  among  bridge  and 
structural  iron  workers  and  hod  carriers  and 
building  labourers,  and  the  situation  for 
granite   and  stonecutters  also  declined. 

The  trend  of  activity  in  the  transportation 
industries  during  February  was  slightly  better 
than  in  either  the  previous  month  or  Feb- 
ruary, 1935,  as  manifest  by  the  reports  tabu- 
lated from  794  organizations  covering  56,940 
members.  Of  these,  4,776,  or  8-4  per  cent, 
were  unemployed  on  the  last  day  of  the  month, 
as  compared  with  a  percentage  of  9-2  in 
January  and  9-9  per  cent  in  February  last 
year.  Appreciable  betterment  of  conditions 
was  indicated  by  navigation  workers  than  in 
January.  Participating  also  in  the  total  ad- 
vance, though  in  slight  degree,  were  steam  rail- 
way employees,  whose  returns  constituted  over 
78  per  cent  of  the  entire  group  membership 
recorded,  street  and  electric  railway  employees, 
and  teamsters  and  chauffeurs.  As  in  the  pre- 
vious comparison  all  divisions  of  the  trans- 
portation industries  shared  slightly  in  the  ex- 
pansion noted  from  February  last  year,  the 
increases  shown  by  steam  railway  employees 
affecting  the  largest  number  of  members. 

Employment  was  brisk  for  retail  shop  clerks 
at  the  end  of  February,  the  percentage  of 
idleness  standing  at  1*9,  as  contrasted  with 
3'7  per  cent  in  January  and  3-8  per  cent  in 
February  last  year.  The  percentage  for  the 
month  reviewed  was  based  on  the  reports  com- 
piled from  4  associations,  with  1,641  members. 

The  76  unions  of  civic  employees  making 
returns,  with  a  membership  aggregate  of  8,367 
persons  during  February,  showed  that  417,  or 
5-0  per  cent,  were  without  work  on  the  last 
day  of  the  month,  as  compared  with  a  per- 
centage of  2-1  in  both  the  previous  month 
and  February,  1935. 

There  was  a  slight  gain  in  the  volume  of 
work  afforded  members  in  the  miscellaneous 
group  of  trades  during  February  over  the  pre- 
vious  month   and   improvement   on   a   larger 


scale  was  apparent  from  February  a  year  ago. 
This  was  manifest  from  the  returns  forwarded 
to  the  Department  by  118  organizations,  with 
5,165  members,  537,  or  10-4  per  cent,  of  whom 
were  idle  at  the  end  of  the  month,  compared 
with  11-5  per  cent  in  January  and  16-0  per 
cent  in  February  last  year.  Theatre  and 
stage  employees  were  afforded  a  considerably 
better  volume  of  work  than  in  January,  and 
among  stationary  engineers  and  firemen  height- 
ened activity  on  a  rather  small  scale  was  shown. 
Unclassified  workers,  hotel  and  restaurant 
employees  and  barbers,  however,  reflected  a 
slightly  unfavourable  tendency.  In  making  a 
comparison  with  the  returns  for  February, 
1935,  in  the  miscellaneous  group  of  trades, 
hotel  and  restaurant,  and  theatre  and  stage 
employees  indicated  marked  advancement 
during  the  month  reviewed,  and  gains  in 
activity  of  more  moderate  proportions  were 
evident  among  stationary  engineers  and  fire- 
men. Unclassified  workers,  however,  showed 
but  a  nominally  adverse  change  from  Feb- 
ruary last  year,  while  barbers  maintained  the 
same  level  of  employment  in  both  months 
under  comparison. 

Fishermen  reported  substantial  increases  in 
available  work  during  February  from  the  pre- 
vious month,  the  3  unions  making  returns, 
with  590  members,  indicating  an  unemploy- 
ment percentage  of  37-3  in  contrast  with  49*3 
per  cent  in  January.  The  situation  was  de- 
cidedly improved  from  February  a  year  ago, 
when  88-5  per  cent  of  inactivity  was  recorded. 

Reports  were  tabulated  at  the  close  of  Feb- 
ruary from  4  unions  of  lumber  workers  and 
loggers,  with  a  combined  membership  of  615 
persons,  14-0  per  cent  of  whom  were  idle 
at  the  end  of  the  month,  contrasted  with  per- 
centages of  11*6  in  January  and  46-3  in  Feb- 
ruary a  year  ago. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  un- 
employed each-  year  from  1919  to  1935,  in- 
clusive, and  also  the  percentage  of  unem- 
ployment by  provinces  for  February  of  each 
year  from  1919  to  1933,  inclusive,  and  for  each 
month  from  January,  1934,  to  date.  Table  II 
summarises  the  returns  in  the  various  groups  of 
industries  for  the  same  months  as  in  Table  I. 


(3)    Employment  Office  Reports  for  February,  1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada 
during  the  month  of  February,  1936,  as  in- 
dicated by  the  average  daily  placements 
effected,  showed  losses  of  about  15  per  cent 
from  the  previous  month  and  of  nearly  6  per 
cent  from  February,  1935.  Declines  from  Janu- 
ary were  reported  in  farming,  logging,  services 
and  construction  and  maintenance,  of  which 


that  in  farming  was  by  far  the  most  pro- 
nounced. Gains  were  registered  in  manufac- 
turing, mining,  trade  and  transportation.  In 
comparison  with  February  a  year  ago,  con- 
struction and  maintenance,  logging  and  manu- 
facturing reported  fewer  placements,  the  largest 
loss  being  in  construction  and  maintenance, 
where  placement  of  workers  on  relief  projects 
was  registered.    Farming  showed  quite  a  sub- 
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stantial  gain  and  services  one  of  smaller  pro- 
portions, while  increases  in  mining,  trade  and 
transportation  were  nominal  only. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1934,  as  represented 
by  the  ratio  of  vacancies  offered  and  of 
placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  Em- 
ployment Service  of  Canada,  computations  be- 
ing made  semi-monthly.  It  will  be  noticed 
that  the  curve  of  vacancies  and  of  placements 
in  relation  to  applications  showed  only  frac- 
tional variation  throughout  the  month,  the 
levels  being  slightly  higher  during  the  first  half 
of  February  than  during  the  latter  half  of  the 
same  month,  and  also  during  the  second  half 
of   the  previous  month,  but  they  were   con- 


the  preceding  month  and  with  1,061  in  Feb- 
ruary a  year  ago. 

The  average  number  of  applications  for 
employment  received  daily  by  the  offices  during 
the  month  under  review  was  1,985,  as  com- 
pared with  2,467  in  January,  1936,  and  with 
1,729  during  February,  1935. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Service  during 
February,  1936,  was  948,  of  which  552  were 
in  regular  employment  and  396  in  work  of 
one  week's  duration  or  less,  as  compared  with 
a  total  daily  average  of  1,109  during  the  pre- 
ceding month.  Placements  in  February  last 
year  averaged  1,006  daily,  consisting  of  618 
placements  in  regular  and  388  in  casual  em- 
ployment. 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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siderably  lower  than  those  attained  at  the 
close  of  February  a  year  ago.  The  ratios  of 
vacancies  to  each  100  applications  were  51-0 
and  49-7  during  the  first  and  the  second  half 
of  February,  1936,  in  contrast  with  ratios  of 
59-5  and  63-4  during  the  corresponding  periods 
of  1935.  The  ratios  of  placements  to  each 
100  applications  during  the  periods  under 
review  were  48-7  and  46-8,  as  compared  with 
56-4  and  60-0  during  the  corresponding  month 
of  1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the 
Service  throughout  Canada  during  February, 
1936,  was  1,000,  as  compared  with  1,171  during 


During  the  month  of  February,  1936,  the 
offices  of  the  Service  referred  25,097  persons  to 
vacancies  and  effected  a  total  of  23,687  place- 
ments. Of  these,  the  placements  in  regular 
employment  were  13,787,  of  which  10,168  were 
of  men  and  3,619  of  women,  while  placements 
in  casual  work  totalled  9,900.  The  number  of 
vacancies  reported  by  employers  was  17,732 
for  men  and  7,251  for  women,  a  total  of  24,983, 
with  applications  for  work  numbering  49,618, 
of  which  37,646  were  from  men  and  11,972  from 
women.  Reports  for  January,  1936,  showed 
29,270  positions  available,  61,655  applications 
made  and  27,716  placements  effected,  while  in 
February,    1935,    there    were    recorded    25,453 
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vacancies,  41,487  applications  for  work  and 
24,138  placements  in  regular  and  casual  em- 
ployment. 

The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1926,   to   date: 


Year 

Placements 

Regular 

Casual 

Totals 

1926 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226.345 
31.791 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
19,612 

410,155 
414,769 
470,328 
398,367 
368,679 
471,508 
352.214 
352,097 
406,091 
353,802 
51.403 

1927 

1928 

1929  . 

1930 

1931 

1932 

1933 

1934 

1936 

1936  (2  Months) 

NovA  Scotia 

There  was  a  decrease  of  over  4  per  cent  in 
the  number  of  positions  offered  through  Em- 
ployment Offices  in  Nova  Scotia  during  Feb- 
ruary, when  compared  with  the  preceding  month 
and  of  nearly  2  per  cent  in  comparison  with 
the  corresponding  month  of  last  year.  Place- 
ments were  over  3  per  cent  higher  than  in 
January,  but  nearly  4  per  cent  less  than  during 
February,  1935.  The  only  decline  of  import- 
ance in  placements  from  February  last  year 
was  in  the  highway  division  of  construction  and 
maintenance  and  this  loss  was  to  a  large  extent 
offset  by  an  increase  in  services.  Minor 
changes,  only,  were  reported  in  all  other  groups. 
Of  the  913  placements  made  during  the  month, 
577  were  in  construction  and  maintenance  and 
266  in  services.  Of  the  latter,  205  were  of 
household  workers.  Placements  in  regular  em- 
ployment numbered  111  of  men  and  61  of 
women. 

New  Brunswick 

During  February,  orders  received  at  Employ- 
ment Offices  in  New  Brunswick  called  for 
nearly  19  per  cent  less  workers  than  in  the 
preceding  month  and  over  18  per  cent  less  than 
during  the  corresponding  month  of  last  year. 
Placements  were  18  per  cent  lower  under  both 
comparisons.  Except  for  nominal  gains  in 
trade  and  manufacturing,  all  industrial  groups 
showed  losses  in  placements  when  compared 
with  February,  1935,  but  the  only  important 
decline  was  in  construction  and  maintenance 
and  was  due  to  a  reduction  in  relief  placements. 
During  the  month  112  placements  were  made  in 
this  group  and  458  in  services.  Of  the  latter 
363  were  of  household  workers.  There  were 
89  men  and  61  women  placed  in  regular  em- 
ployment during  the  month. 


Quebec 

Orders  received  at  Employment  Offices  in  the 
Province  of  Quebec  during  February  called  for 
over  9  per  cent  fewer  workers  than  in  the 
preceding  month,  but  nearly  4  per  cent  more 
than  during  the  corresponding  month  of  last 
year.  There  was  a  decline  of  nearly  9  per 
cent  in  placements  when  compared  with  Janu- 
ary, but  a  gain  of  over  5  per  cent  in  compari- 
son with  February,  1935.  There  were  substan- 
tial increases  in  placements  in  logging  and  ser- 
vices when  compared  with  February  of  last 
year,  supplemented  by  a  small  gain  in  farming. 
These  increases,  however,  were  partly  offset 
by  declines  in  all  other  groups,  the  largest  being 
in  construction  and  maintenance,  manufactur- 
ing and  trade.  Placements  by  industrial  divi- 
sions included  manufacturing,  221;  logging, 
434;  construction  and  maintenance,  1,267; 
trade,  79;  and  services,  1,950,  of  which  1,768 
were  of  household  workers.  During  the  month 
1,690  men  and  1,371  women  were  placed  in 
regular  employment. 

Ontario 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  Employment  Offices  in 
Ontario  during  February,  were  less  than  one 
per  cent  below  the  preceding  month  and  8  per 
cent  fewer  than  during  the  corresponding 
month  of  last  year.  There  was  a  nominal  gain 
only  in  placements  when  compared  with  Janu- 
ary and  a  loss  of  8  per  cent  in  comparison  with 
February,  1935.  There  was  a  large  reduction 
in  bush  placements  when  compared  with  Feb- 
ruary of  last  year  and  a  somewhat  smaller  de- 
cline in  manufacturing.  These  losses  were  re- 
sponsible for  the  adverse  change  under  this 
comparison,  but  minor  declines  were  also  re- 
ported in  construction  and  maintenance  and 
services.  Moderate  gains  were  reported  in 
farming,  trade,  mining  and  transportation. 
Placements  by  industrial  divisions  included: 
manufacturing,  533;  logging,  318;  farming, 
389;  mining,  88;  transportation,  71  construc- 
tion and  maintenance,  3,999;  trade,  275;  and 
services,  2,922,  of  which  1,863  were  of  house- 
hold workers.  Placements  in  regular  employ- 
ment numbered  2,054  of  men  and  1,116  of 
women. 

Manitoba 

There  was  a  decline  of  over  41  per  cent  in 
the  number  of  positions  offered  through  Em- 
ployment Offices  in  Manitoba  during  Febru- 
ary, when  compared  with  the  preceding  month 
and  of  over  2  per  cent  in  comparison  with  the 
corresponding  month  of  last  year.  Placements 
also  were  over  42  per  cent  less  than  in  January 
and  nearly  5  per  cent  below  February,  1935.    A 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  FEBRUARY  1936 


Vacancies 

Applicants 

Regular 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

place- 
ments 

Regular 

Casual 

same 

period 

1935 

NoTa  Scotia 

943 

325 
194 
424 
587 
24 
66 
158 
339 

4,568 
262 
592 

2,000 

894 

80 

299 

441 

9,080 
126 
91 
102 
233 
70 
342 
233 
446 
531 
135 
60 
464 
456 
246 
83 
523 
233 
164 
136 
292 
200 
55 
240 

3,229 
390 

3,009 
137 

1,872 

9,474 

51 

282 

49 

177 

414 

241 

53 

93 

204 

910 

1,980 
466 
130 
754 
258 
372 

3,342 
93 
332 
216 
154 
207 
117 

1,337 

886 

21,983 

17,732 

7,251 

98 

97 

1 

0 

2 

0 

0 

2 

0 

353 

0 

5 

177 

125 

0 

11 

35 

312 

0 

1 

0 

0 

37 

3 

16 

0 

27 

1 

0 

0 

6 

0 

13 

0 

4 

12 

0 

0 

0 

4 

0 

177 

11 

14 

11 

3 

475 

12 

94 

13 

38 

150 

13 

46 

11 

98 

0 

178 

11 

1 

162 

3 

1 

37 

5 

0 

15 

0 

2 

0 

15 

0 

1,469 

664 

805 

1,115 

479 

211 

425 

648 

43 

88 

156 

361 

7,734 

478 

1,031 

3,684 

1,469 

101 

475 

496 

24,136 

124 

244 

180 

260 

130 

1,066 

335 

600 

798 

203 

94 

1,052 

1,596 

413 

156 

368 

322 

190 

181 

1,046 

392 

698 

557 

12,554 

577 

3,388 

178 

3,210 

2,464 

58 

284 

35 

154 

444 

236 

57 

81 

205 

910 

3,637 

1,326 

333 

1,183 

389 

406 

6,496 

245 

425 

228 

233 

227 

143 

3,948 

1,047 

49,618 

37,646 

11.972 

919 

294 

200 

425 

584 

24 

65 

156 

339 

4,995 

262 

613 

2,041 

1,118 

81 

331 

549 

8,905 

126 

89 

102 

233 

89 

364 

219 

448 

600 

137 

77 

462 

458 

239 

87 

450 

225 

155 

137 

297 

200 

52 

219 

3,049 

391 

2,014 

126 

1,888 

2,329 

41 

243 

36 

134 

413 

228 

44 

77 

203 

910 

1,932 

472 

109 

722 

257 

372 

3,419 

95 

322 

221 

154 

203 

117 

1,420 

887 

25,097 

17,504 

7,593 

172 

93 
69 
10 

150 
10 
59 
35 
46 
3,061 

252 

381 
1,346 

467 
66 

264 

285 
3,170 
43 
78 
86 
93 
25 

149 

162 
42 

222 
41 
61 
44 

334 

110 
56 

358 
70 
53 
50 

220 
61 
27 
69 

559 

157 
1,715 

124 

1.591 

2,003 

25 

168 
35 
86 

360 

205 
40 
43 

131 

910 
1,552 

444 
93 

664 
61 

290 

1,964 

84 

225 
84 

137 

177 

2 

1.154 

101 
13,787 
10.168 
3,619 

741 

201 
125 
415 
434 

14 

6 

121 

293 

934 

10 

223 

281 

273 

14 

23 

110 

5,442 

83 

11 

16 

140 

33 

169 

57 

399 

305 

93 

16 

418 

114 

129 

18 

92 

156 

102 

87 

70 

139 

25 

150 

2,386 

234 

290 

2 

288 

324 

16 

73 

1 

48 

11 

4 

34 

72 

0 

377 

28 

16 

55 

196 

82 

1,358 

97 

137 

17 

21 

116 

184 

786 

9,900 

7,326 

2,674 

1,901 

1.231 

338 

332 

974 

202 

149 

94 

629 

2,647 

108 

342 

1,541 

434 

18 

139 

65 

51,598 

195 

1,840 

626 

600 

912 

6,687 

500 

1,087 

2.803 

1,843 

499 

1,031 

1,573 

78 

709 

481 

2.018 

411 

551 

195- 

217 

567 

638 

24,061 

2,476 

13,736 

697 

13,039 

1,368 

28 

483 

8 

73 

343 

306 

112 

3 

12 

0 

9,167 

3,906 

160 

4,235 

653 

213 

8,079 

34 

426 

9 

328 

61 

180 

6,426 

626 

89,470 

76,669 

12.801 

195 

Halifax    

95 

65 

Sydney 

36 

New  Brunswick 

184 

Chatham 

14 

Fredericton 

46 

76 

St  John  

49 

Quebec 

3,209 

77 

Chicoutimi 

Hull 

527 

Montreal 

869 

Quebec             .          

521 

89 

Sherbrooke 

830 

Three  Rivers 

296 

Ontario     

4,787 

BeUeville 

131 

Brantford 

68 

Chatham 

71 

Fort  William 

115 

Guelph                 

28 

Hamilton 

203 

Kingston              

151 

59 

London             

242 

60 

North  Bay 

154 

140 

Ottawa 

323 

Pembroke 

477 

Peterborough 

77 

Port  Arthur 

625 

St.  Catharines 

66 

St.  Thomas           

66 

76 

Sault  Ste.  Marie 

107 

Stratford 

47 

Sudbury 

231 

281 

Toronto 

736 

Windsor 

363 

Manitoba 

1,780 

106 
1  674 

Brandon 

Sasliatchewan 

852 
41 

Moose  Jaw         

136 

North  Battlefofd 

35 

Prince  Albert 

71 

Regina              ...          

267 

178 

Swift  Current 

39 

9 

Yorkton 

76 

Alberta 

1,705 

560 

Calgary                   . .            .         ... 

56 

Edmonton      

956 

Lethbridge 

Medicine  Hat    

90 
44 

British  Columbia 

2,127 

206 

Kamloops 

Nanaimo  .   . 

608 

69 

New  Westminster 

Penticton 

88 
87 

Prince  Rupert 

9 

Vancouver      ... 

1  087 

Victoria 

83. 

Canada 

14,839 

Men 

11,167 

Women 

3,672 
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large  reduction  in  placements  under  construc- 
tion and  maintenance,  supplemented  by  a 
decline  in  logging,  accounted  for  the  decrease 
from  February  of  last  year.  Farm  placements, 
on  the  other  hand  were  much  higher  and  small 
gains  were  recorded  in  services,  manufacturing 
and  trade.  Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  were:  logging,  161;  farming,  811;  con- 
struction and  maintenance,  457;  and  services, 
518,  of  which  383  were  of  household  workers. 
During  the  month  1,444  men  and  271  women 
were  placed  in  regular  employment. 

Saskatchewan 

The  demand  for  workers,  as  indicated  by 
orders  received  at  Employment  Offices  in  Sas- 
katchewan during  February,  was  nearly  34  per 
cent  less  than  in  the  preceding  month,  but 
nearly  55  per  cent  above  the  corresponding 
month  of  last  year.  There  was  a  decline  in 
placements  of  nearly  35  per  cent  when  com- 
pared with  January,  but  a  gain  of  over  60 
per  cent  in  comparison  with  February,  1935. 
The  substantial  gain  in  placements  over  Feb- 
ruary of  last  year  was  due  to  a  large  increase 
in  farm  placements  under  the  $5  Farm  Relief 
plan.  Small  gains  were  also  reported  in  ser- 
vices, manufacturing  and  logging.  Construc- 
tion and  maintenance  showed  the  only  loss  of 
importance,  as  reductions  in  transportation  and 
mining  were  quite  small.  Placements  by  in- 
dustrial divisions  included:  farming,  1,509; 
construction  and  maintenance,  123;  and  ser- 
vices, 599,  of  which  411  were  of  household 
workers.  During  the  month  1,654  men  and 
349  women  were  placed  in  regular  employment. 

Alberta 

Employment  opportunities,  as  indicated  by 
orders  received  at  Employment  Offices  in 
Alberta  during  February,  were  nearly  27  per 
cent  less  than  in  the  preceding  month  and 
nearly  10  per  cent  below  the  corresponding 
month  of  last  year.  Slightly  lower  percentages 
of  loss  were  reported  in  placements  under 
both  comparisons.  Placements  in  construction 
and  maintenance,  farming  and  logging  were 
less  than  during  February,  1935,  and  accounted 
for  the  decline  under  this  comparison.  These 
losses  were  offset,  in  part,  by  gains  in  all  other 
groups,  but  none  of  these  were  large.  Indus- 
trial divisions  in  which  most  of  the  placements 
were  effected  during  the  month  were:  logging, 
188 ;  farming,  486 ;  mining,  65 ;  construction  and 
maintenance,  753;  and  services,  347,  of  which 
268  were  of  household  workers.  During  the 
month  1,345  men  and  207  women  were  placed 
in  regular  employment. 


British    Columbia 

There  was  a  decline  of  over  5  per  cent  in  the 
number  of  positions  offered  through  Employ- 
ment Offices  in  British  Columbia  during  Feb- 
ruary when  compared  with  the  preceding 
month,,  and  of  nearly  9  per  cent  in  comparison 
with  the  corresponding  month  of  last  year. 
Slightly  higher  percentages  of  loss  were  re- 
ported in  placements  under  both  comparisons. 
Construction  and  maintenance  showed  the  only 
decline  of  importance  in  placements,  when 
compared  with  February,  1935,  but  losses  were 
also  reported  in  farming,  mining  and  manu- 
facturing. There  was  a  substantial  increase 
in  services  and  small  gains  in  trade,  logging 
and  transportation.  Placements  by  industrial 
divisions  included:  manufacturing,  12;  farm- 
ing, 51;  construction  and  maintenance,  2,543; 
and  services,  670,  of  which  316  were  of  house- 
hold workers.  There  were  1,781  men  and 
190  women  placed  in  regular  employment  dur- 
ing the  month. 

Movement   af  Labour 

During  the  month  of  February,  1936,  the 
offices  of  the  Employment  Service  of  Canada 
effected  13,794  placements  in  regular  employ- 
ment 6,060  of  which  were  of  persons  for  whom 
the  employment  located  was  outside  the  im- 
mediate territory  of  the  offices  at  which  they 
were  registered.  Of  the  latter  484  were  granted 
the  Employment  Service  reduced  transporta- 
tion rate,  416  journeying  to  centres  within  the 
same  province  as  the  despatching  office  and  68 
to  other  provinces.  The  reduced  transporta- 
tion rate,  which  is  2-7  cents  per  mile  with  a 
minimum  fare  of  $4,  is  granted  by  the  rail- 
way companies  to  bona  fide  applicants  at  the 
Employment  Service  who  may  desire  to  travel 
to  distant  employment  for  which  no  workers 
are  available  locally. 

Offices  in  Ontario  issued  313  certificates  for 
reduced  transportation  during  February,  all 
to  provincial  points.  Of  these,  282  were  granted 
at  Port. Arthur  to  138  bush  workers,  104  mine 
workers,  37  highway  construction  workers,  2 
fishermen  and  one  domestic  going  to  various 
centres  in  the  Port  Arthur  zone.  From  Sud- 
bury, 10  bushmen,  2  miners  and  one  labourer, 
and  from  Fort  William  6  bushmen  were  car- 
ried to  employment  within  their  respective 
zones.  Destined  to  the  Timmins  zone  were  11 
bushmen  travelling  from  North  Bay,  while  to 
the  Port  Arthur  zone  one  highway  construction 
labourer  was  transferred  from  Pembroke. 
Workers  benefiting  by  the  Employment  Ser- 
vice reduced  transportation  rate  in  Manitoba 
during  February  numbered  72,  of  whom  4  pro- 
ceeded to  situations  within  the  province  and 
68  to  other  provinces.    The  provincial  move- 
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ment  was  from  Winnipeg  and  included  trans- 
fers of  2  mine  workers,  one  bushman  and  one 
hotel  cook  to  points  within  the  territory- 
covered  by  that  office.  The  Winnipeg  office 
also  arranged  transfers  outside  the  province, 
despatching  65  bushmen  and  one  mine  cook 
to  Port  Arthur,  one  hotel  waitress  to  Este- 
van  and  one  farm  hand  to  Yorkton.  On  certi- 
ficates issued  at  Saskatchewan  offices  during 
February  41  persons  were  conveyed  to  provin- 
cial employment.  To  points  within  their  re- 
spective zones  the  Regina  office  assisted  in  the 
despatch  of  22  teachers  and  one  housekeeper, 
the  Prince  Albert  office  of  15  bushmen,  the 
Yorkton  office  of  2  bushmen  and  the  Sas- 
katoon office  of  one  teacher.  Business  trans- 
acted by  Alberta  offices  during  February  in- 
volved the  issue  of  51  reduced  transportation 
vouchers,  these  all  for  centres  within  the  prov- 
ince. From  Edmonton  one  painter  journeyed 
to  Calgary  and  37  bush  workers,  3  fishermen, 


2  farm  hands,  2  carpenters,  one  sawmill  worker, 
one  housekeeper  and  one  cook  to  employment 
at  points  in  the  Edmonton  zone.  Receiving 
certificates  at  Calgary  2  farm  hands  and  one 
farm  domestic  were  carried  to  Drumheller. 
The  labour  movement  in  British  Columbia  dur- 
ing February  was  entirely  provincial  and  com- 
prised the  transfer  of  7  persons.  Of  these.  4 
were  tie  makers  going  from  Nelson  to  the  Pen- 
ticton  zone,  which  zone  was  also  the  destina- 
tion of  one  miner  and  one  farm  hand  des- 
patched from  Vancouver.  From  Vancouver, 
in  addition,  one  mine  blacksmith  travelled  to 
Kamloops. 

Of  the  484  workers  who  profited  by  the  Em- 
ployment Service  reduced  transportation  rate 
during  February  319  proceeded  over  the  Cana- 
dian National  Railways,  152  over  the  Canadian 
Pacific  Railway,  11  over  the  Temiskaming  and 
Northern  Ontario  Railway  and  2  over  the 
Northern  Alberta  Railway. 


(4)    Building  Permits  Issued  in  Canada  During  February,  1936 

The  value  of  the  building  represented  by  the  building  authorized  as  compared  with  either 
permits  issued  by  58  cities  stood  at  $1,911,844  January,  1936,  or  February,  1935.  Toronto 
in  February,  1936;  this  was  an  increase  of  $628,-  showed  an  improvement  in  the  former,  but  a 
168  or  48-9  per  cent  over  the  total  of  $1,283,716  loss  in  the  latter  comparison,  while  in  Montreal 
for  the  preceding  month,  but  a  decline  of  $1,-  and  Winnipeg  the  total  was  lower  in  each  case. 
689,753  or  46-9  per  cent  as  compared  with  the  Qf  the  other  centres,  Charlottetown,  Saint 

aggregate  of  $3,601,637  in  February  of  last  John,  Shawinigan  Falls,  Westmount,  Belleville, 
year,  when  authority  had  been  granted  for  the  Qalt,  Guelph,  Kingston,  Oshawa,  Owen  Sound, 
erection  of  a  large  pubHc  building  in  one  of  Peterborough,  Stratford,  Sault  Ste.  Marie,  Wel- 
the  co-operating  cities.  The  unusually  severe  land,  Woodstock,  Moose  Jaw,  Saskatoon,  Medi- 
weather  of  the  present  winter  has  retarded  ^ine  Hat  and  Victoria  reported  improvement 
operations  in  building  in  many  parts  of  the  over  the  preceding  month  and  also  as  compared 
Dominion.  ^  with  the  same  month  of  last  year. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  granted  over  100  permits  Cumulative  Record  for  First  Two  Months, 

for  dwellings  valued  at  nearly  $310,000,  and  not  1936.— The  following  table  gives  the  value 
quite  600  permits  for  other  buildings,  estimated  of  the  building  authorized  by  58  cities  during 
to  cost  in  excess  of  $1,580,000.  In  January,  February,  and  in  the  first  two  months  of  each 
authority  was  given  for  the  erection  of  some 
95  dwellings  and  380  other  buildings,  esti- 
mated at  approximately  $376,000  and  $556,000, 
respectively. 

Prince  Edward  Island,  Saskatchewan,  Alberta 
arid  British  Columbia  reported  increases  in  the 
value  of  the  permits  issued  as  compared  with 
January,  1936;  the  greatest  gain,  of  $756,311 
or  176-8  per  cent  took  place  in  British  Colum- 
bia. The  remaining  provinces  showed  declines 
in  this  comparison,  that  of  $80,656  or  28-4  per 
cent  in  Quebec  being  largest. 

As  compared  with  February,  1935,  Prince 
Edward  Island  and  British  Columbia  recorded 
increases;  the  gain  in  the  latter  was  consider- 
able, amounting  to  $932,638  or  370-9  per  cent. 
Of  the  decreases  in  the  other  provinces,  that 
of  $1,957,703  or  81-7  per  cent  in  Ontario  was 
most  pronounced. 

Of  the  four  largest  cities  only  Vancouver 
reported    an    increase    in    the    value    of    the 


Indexes  of 

Average 
indexes  of 

Value  of 

Value  of 

value  of 

wholesale 

permits 

permits 

permits 

prices  of 
building 

Year 

issued 

issued  in 

issued  m 

in 

first  two 

first  two 

materials 

February 

months 

months 
(1926  =  100) 

in  first 
two  months 
(1926  =  100) 

1936 

$ 
1,911,884 

3,195.600 

26-9 

83-6 

1935 

3,601,637 

4,484,515 

37-8 

81-8 

1934 

894,102 

1,601.914 

13-5 

82-2 

1933 

925.894 

2,111,856 

17-8 

75-2 

1932 

2.845,271 

6,056,283 

511 

79-4 

1931 

6,395,659 

14,797,115 

124-8 

83-8 

1930 

8,919,078 

16,136,475 

136-1 

96-8 

1929 

10,465,330 

18.882,210 

159,2 

99-6 

1928 

10,318,338 

18.034.925 

152-1 

96-4 

1927 

7,638,176 

13,314,713 

112-3 

97-1 

1926 

7,139,549 

11,859,083 

100-0 

102-4 

1925 

5.902,118 

11,349,388 

95-7 

103-2 

1924 

4,093,800 

8.554.379 

72-1 

112-3 

1923 

5.679,671 

9.819,169 

82-8 

110-1 

1922 

4,738,105 

8,064.642 

68-0 

108-3 

1921 

3,683,359 

6.278.923 

52-9 

140-6 

1920 

6.156.287 

10,173,311 

85-8 

137-5 

April,  1936 


THE  LABOUR  GAZETTE 


361 


year  since  1920,  as  well  as  index  numbers  for 
the  latter,  based  upon  the  total  for  1926  as 
100.  The  average  index  numbers  of  wholesale 
prices  of  building  materials  in  January  and 
February  of  the  same  years  are  also  given  (1926 
=  100). 

The  aggregate  for  the  first  two  months  of 
1936  was  lower  than  in  1935,  but  was  higher 


than  in  1934  or  1933.  The  totals  for  January- 
February  in  these  four  years  were  lower  than 
in  any  other  year  for  which  statistics  for  the 
58  cities  are  available.  The  index  numbers  of 
wholesale  prices  of  building  materials  in  the 
last  few  years  have  also  been  considerably  be- 
low the  average  for  the  years  since  1920. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

'T^HE  British  Ministry  of  Labour  Gazette, 
•*-  March,  1936,  summarized  the  employ- 
ment situation  as  follows: — 

Employment  at  February  24  showed  a 
marked  improvement  as  compared  with  Janu- 
ary 20.  Outdoor  work  in  January,  however, 
had  been  seriously  affected  by  the  severe 
weather,  and  the  improvement  at  February  24 
was  partly  due  to  the  milder  conditions  pre- 
vailing at  that  date.  The  improvement  was 
most  marked  in  the  building  and  public  works 
contracting  industries,  and  there  were  also  sub- 
stantial increases  in  employment  in  stone  and 
slate  quarrying,  the  clothing  trades  (including 
boot  and  shoe  manufacture),  the  cotton  in- 
dustry, engineering,  shipbuilding  and  ship- 
repairing,  the  tinplate  industry,  pottery, 
earthenware,  etc.  manufacture,  brick  and  tile 
making  and  shipping  service.  On  the  other 
hand,  there  was  an  increase  in  the  numbers 
temporarily  stopped  in  coal  mining,  and  em- 
ployment showed  a  further  decline  in  port 
transport,  the  distributive  trades  and  the  motor 
vehicle  industry. 

The  estimated  number  of  insured  persons, 
aged  16-64,  in  employment  in  Great  Britain  at 
February  24,  1936,  was  10,475,000.  This  was 
126,000  more  than  at  January  20,  1936,  and 
378,000  more  than  at  February  25,  1935. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  in  Great  Britain  and 
Northern  Ireland,  the  percentage  unemployed 
at  February  24,  1936  (including  those  tempor- 
arily stopped  as  well  as  those  wholly  unem- 
ployed), was  15-4,  as  compared  with  16-3  at 
January  20,  1936,  and  with  17-5  at  February 
25,  1935.  In  Great  Britain  the  percentage  at 
February  24  was  15-3  compared  with  16*1  at 
January  20,  and  with  17-3  at  February  25,  1935. 

At  February  24,  1936,  the  number  of  persons 
on  the  Registers  of  Employment  Exchanges  in 
Great  Britain  was  1,677,077  wholly  unemployed, 
259,292  temporarily  stopped,  and  88,652  norm- 
ally in  casual  employment,  making  a  total  of 
2,025,021.  This  was  134,701  less  than  a  month 
before  and  260,442  less  than  a  year  before.    The 


total  included  1,589,316  men,  65,564  boys,  308,- 
357  women,  and  61,784  girls.  The  persons  on 
the  Registers  included  950,988  persons  with 
claims  for  insurance  benefit;  720,415  insured 
persons  with  applications  for  unemployment 
allowances;  212,480  insured  persons  (including 
24,726  insured  juveniles  under  16  years  of  age) 
not  in  receipt  of  insurance  benefit  or  unemploy- 
ment allowances,  and  141,138  uninsured  persons. 
In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  February  24,  1936, 
was  2,093,900. 

United  States 

Manufacturing  Industries. — Factory  employ- 
ment increased  0-4  per  cent  between  January 
and  February,  1936,  and  pay  rolls  increased  0-1 
per  cent.  These  gains  raised  the  level  of  the 
preliminary  February,  1936,  employment  index 
to  83-3  and  the  February  pay-roll  index  to 
72-3. 

The  February,  1936,  employment  index  com- 
pared with  the  index  of  February,  1935  (81-4) 
shows  an  increase  of  2-3  per  cent  and  the  Feb- 
ruary, 1936,  pay-roll  index  shows  a  gain  of  4-6 
per  cent  over  the  February,  1935,  index  (69-1). 

Gains  in  employment  from  January  to  Feb- 
ruary were  shown  in  48  of  the  90  manufactur- 
ing industries  surveyed  and  increases  in  pay 
rolls  were  also  shown  in  48  industries.  The 
locomotive  industry  reported  the  most  pro- 
nounced gain  in  employment  over  the  month 
interval  (18-0  per  cent).  Seasonal  increases  in 
number  of  workers  were  reported  in  the  follow- 
ing industries:  shirts  and  collars  (9-6  per  cent), 
stoves  (9-0  per  cent),  men's  furnishmgs  (7-6 
per  cent),  cigars  and  cigarettes  (7-3  per  cent), 
steam  and  hot-water  heating  apparatus  (4-2 
per  cent),  men's  and  women's  clothing  (4-1 
per  cent  each),  engines,  turbines  and  tractors 
(4-0  per  cent),  millinery  (3-1  per  cent),  and 
boots  and  shoes  (2-4  per  cent). 

Industries  of  major  importance  in  which  in- 
creases were  reported  were:  steam-railroad 
repair  shops  (4-4  per  cent),  book  and  job 
printing   (1-9  per  cent),  knit  goods   (1-8  per 
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cent),  furniture  (1-3  per  cent),  foundries  and 
machine  shops  (1-2  per  cent),  ana  sawmills 
(1-0  per  cent). 

The  machine-tool  industry  continued  to  ab- 
sorb more  workers,  the  gain  of  1-2  per  cent 
from  January  to  February  continuing  the  un- 
broken expansion  which  began  in  November, 
1934.  The  February,  1936,  employment  index 
for  this  industry  is  above  the  level  recorded  in 
any  month  since  October,  1930.  The  seasonal 
increase  of  1-8  per  cent  in  employment  in  the 
agricultural  implement  industry  raised  the  Feb- 
ruar}^  1936,  employment  index  to  136-3,  indi- 
cating a  gain  of  more  than  400  per  cent  in  em- 
ployment in  this  industry  since  the  low  point 
October,  1932.  The  index  of  employment  in 
this  industry  in  February,  1936,  stands  above 
the  level  recorded  in  any  month  since  March, 
1930. 

Among  the  42  industries  in  which  decreases 
in  employment  were  shown  over  the  month  in- 
terval, seasonal  declines  were  reported  in  beet 
sugar  (24-5  per  cent),  radios  and  phonographs 
(8-6  per  cent),  slaughtering  and  meat  packing 
(3*7  per  cent),  and  brick-tile-terra  cotta  (3-3 
per  cent).  Employment  in  the  cottonseed  oil- 
cake-meal industry  fell  8-4  per  cent  from  Janu- 
ary to  February,  in  canning  and  preserving 
(7 "9  per  cent),  and  in  silk  and  rayon  goods 
mills  7-3  per  cent. 

The  automobile  industry,  which  customarily 
reports  increased  employment  from  January  to 
February,  showed  a  decline  of  3*6  per  cent  in 
February,  1936,  due  largely  to  the  recent  shift 
in  production  schedule  to  an  earlier  period. 
Employment  in  the  blast  furnace,  steel  works, 
rolling  mill  industry  in  February,  1936,  was  0-6 
per  cent  below  the  level  of  January,  the  electri- 
cal machinery,  apparatus  and  supplies  industry 
showed  a  drop  of  1-0  per  cent  and  the  cotton 
goods  and  woollen  and  worsted  goods  industries 
showed  decreases  of  0-6  per  cent  and  0-4  per 
cent,  respectively,  in  number  of  workers. 

The  indexes  of  factory  employment  and  pay 
rolls  are  computed  from  returns  supplied  by 
representative  establishments  in  90  manufac- 
turing industries.  The  base  used  in  comput- 
ing these  indexes  is  the  3-year  average,  1923-25, 
taken  as  100.  In  February,  1936,  reports  were 
received  from  23,762  establishments  employ- 
ing 3,885,645  workers  whose  weekly  earnings 
were  $83,056,573.  The  employment  reports 
received  from  these  establishments  cover  more 
than  55  per  cent  of  the  total  wage  earners  in  all 
manufacturing  industries  of  the  country  and 
more  than  65  per  cent  of  the  wage  earners  in 
the  90  industries  included  in  the  Bureau  of  La- 
bour Statistics'  monthly  survey. 

Small  gains  in  employment  were  shown  in 
both  the  durable  and  non-durable  goods  groups. 
In  the  durable  group,  the  gain  of  0  3  per  cent 


was  attributed  largely  to  gains  in  railroad- 
repair  shops  while  in  the  non-durable  group  the 
gain  of  0-7  per  cent  was  due  primarily  to  sea- 
sonal gains  in  the  wearing-apparel  industries. 
The  February  employment  index  for  the  dur- 
able goods  group  (74-5)  indicates  that  for 
every  1,000  workers  employed  in  the  index-base 
period  (1923-1925=100)  there  were  745  work- 
ers employed  in  February,  1936,  while  the 
February  index  of  employment  in  the  non-dur- 
able goods  industries  (92-1)  indicates  that  for 
every  1,000  workers  employed  in  this  group 
in  1923-25  there  were  921  employed  in  Febru- 
ary,   1936. 

Non-manufacturing  Industries. — Gains  in 
number  of  workers  were  shown  in  anthra- 
cite and  bituminous-iooal  mining,  metallif- 
erous mining,  hote'ls,  electric-railroad  and 
motor-bus  operation,  insurance,  and  broker- 
age offices.  These  gains,  however,  were  not 
sufficiently  large  to  offset  the  losses  re- 
ported in  the  remaining  non-manufacturing 
industries  surveyed.  Based  on  reports  sup- 
plied by  49,754  retail-trade  establishments 
employing  776,405  workers,  it  is  estimated  that 
approximately  28,000  fewer  employees  were 
working  in  retail-trade  establishments  in  Feb- 
ruary than  in  the  preceding  month.  The  major 
portion  of  this  decline  was  in  the  general- 
merchandising  group  which  is  composed  of 
department,  variety,  and  general-merchandising 
stores  and  mail-order  houses  and  in  which  there 
was  an  estimated  decline  of  over  24,000  workers. 
The  continued  cold  weather  also  caused  a 
sharp  reduction  in  employment  in  the  private- 
building-construction  industry.  With  the  ex- 
ception of  the  decrease  of  approximately  10,000 
workers  in  wholesale-trade  establishments  and 
2,400  workers  in  the  quarrying  and  non-metal- 
lic-mining industry,  the  decreases  in  the  re- 
maining industries  were  not  of  appreciable 
volume. 

Private  Building  Construction. — Reports  re- 
ceived from  8,776  contractors  employing  53.695 
workers  in  February  showed  a  decrease  of  15-7 
per  cent  in  number  of  employees  over  the 
month  interval,  while  pay  rolls  decreased  19-9 
per  cent.  These  decreases  are  somewhat  larger 
than  the  declines  shown  in  February  of  the 
immediately  preceding  years  for  which  infor- 
mation is  available  and  are  attributable  to  re- 
duiced  operations  caused  by  the  sub-zero 
weather  prevalent  in  many  localities  during 
the  February  15  pay  period.  The  information 
furnished  by  reporting  contractors  relates  to 
emplo3T€S  engaged  in  erecting,  altering,  and  re- 
pairing private  buildings  and  does  not  include 
projects  financed  by  the  Public  Works  Adminis- 
tration, Reconstruction  Finance  Corporation 
funds  or  regular  appropriations  of  the  Federal, 
State,  and  local  governments. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Deipartment  of  Labour  is  furnished 
from  month  to  month  with  information 
regarding  contracts  awarded  by  various  de- 
partments of  the  Government  of  Canada 
which  include  among  their  provisions  fair 
wages  conditions  for  tHie  protection  of  the 
labour  to  be  employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  19122,  which  was  sulbsequently  amended 
by  mn  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "A"  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
*•'  B  "  which  applj^  in  the  case  of  contracts  for 
the  manufajcture  of  various  classes  of  Gov- 
ernmental supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
w.as  passed  rescinding  the  "B"  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B  ■'  (labour  conditions  in  their  original 
foran  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  Which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above.,  such  higher  rates  shalll  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "  A "  conditions  of  th'? 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  provided  for  the  observance 
of  the  wages  rates  generally  ajccepted  as  cur- 
rent in  the  district  for  competent  workmen, 
or  if  there  were  no  current  rates,  then  fair 
and  reasonable  rates,  and  for  adherence  to 
the  hours  of  work  generally  aiccepted  as  cur- 
rent in  the-  district;  or  fair  and  reasonable 
hours.     These    "A"  conditions,  in  so  far  as 


wages  and  hours  are  concerned,  were  super- 
seded in  1930  by  the  adoption  of  an  Act  of 
Parliament  entitled  "The  Fair  Wages  and 
Eight  Hour  Day  Act"  (chapter  20-21,  Geo. 
V),  the  full  text  of  which  was  publi^ed  in 
the  Labour  Gazette  of  June,  1930,  p.  652 
The  clause  relating  to  wages  and  hours  in 
this  Act  is  in  the  tenms  following: — 

All  persons  in  the  employ  of  the  contractor, 
sub-contractor,  or  of  any  other  person  doing 
or  contracting  to  do  the  whole  or  any  part 
of  the  work  contempJated  by  the  contract 
shall  be  paid  such  wages  as  are  generally 
accepted  as  current  from  time  to  time  for 
competent  workmen  in  the  district  in  which 
the  work  is  being  performed  for  the  char- 
acter or  class  of  work  in  which  they  are 
respectively  engaged;  provided  that  wages 
shall  in  all  cases  be  such  as  are  fair  and 
reasonable. 

The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per 
day  except  in  such  special  cases  as  the  Governor 
in  Council  may  otherwise  provide,  or  except  in 
eases  of  emergency,  as  may  be  approved  by  the 
Minister. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  re- 
pair or  demolition  of  any  work,  is  to  obtain 
beforehand  froim  the  Department  of  Labour 
schedules  setting  forth  the  current  wages  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

In  addition  to  the  schedule  of  fair  wages 
and  working  hours,  Government  contracts  for 
the  construction,  remodelling,  repair  or  demoli- 
tion of  any  work  contain  certain  other  labour 
conditions  for  the  protection  of  the  work- 
people employed,  sanctioned  by  the  Fair 
Wages  Order  in  Council  of  June  7,  1922,  as 
amended  on  April  9,  1924. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  thei  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
evenit  of  a  dispute  arising  as  to  what  is  the 
cutrent  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governlmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  deci- 
sions. 

In  the  case  of  contracts  for  building  and 
constfudtion  work  and  also  of  contracts  for 
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govemmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  wihere 
the  contract  is  being  executed,  occupied  or 
frequented  by  t'he  workmen,  the  fair  wages 
clause  or  schedulle  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  address  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time:  worked  by  such 
workmen,  these  re.cords  to  be  open  for  inspec- 
tion by  fair  wage  officers  of  the  Goivernment 
any  'time  it  may  be  expedient  to  the  Minister 
to  have  the  ,^ame  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  imder  the 
terms  of  contract  until  he  has  filled  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  ihe  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  mav 
be  filed  with  the  iMinister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the.  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  t<he  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  apedal  circumstances  exist  which 
render  it  contrary  to  t'he  piiblic  interest,  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  tJie  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see-  that  the  ilabour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  departmen't  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"B"  Conditions  of  tihe  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  t'he  work  being  performed  under 
contract  shall  be  open  for  inspection  at  anj^ 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shaJll  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 


empower  the  iMinister  of  Labour  to  deal  with 
any  disputes  which  may  arisen 

During  tlhe  pa^  month,  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wages  conditdons,  have  been  recently 
executed  by  the  Government  of  Canada : — 

Department  of  National  Defence 

Contracts   in    Group    ''A"    (Construction, 
Remodelling,  Repair  or  Demolition) 

Supply  and  installation  of  electric  lighting 
and  power  for  the  Filling  Group,  Dominion 
Arsenal,  Valcartier,  P.Q.  Name  of  contractors, 
La  Cie  Electrique  Goulet  Ltee,  Quebec,  P.Q. 
Date  of  contract,  March  4,  1936.  Amount  of 
contract,  $55,300.00.  A  fair  wages  schedule  was 
embodied  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  65 
0  45 
0  40 

per  day 
8 

Electricians'  helpers 

8 

8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Supply  and  erection  of  six  steel  stairs,  four 
steel  fire  escapes,  and  two  steel  ladders  in  the 
Filling  Group,  Dominion  Arsenal,  Valcartier, 
P.Q.  Name  of  contractor,  Mr.  J.  B.  Poulin, 
Limoilou,  P.Q.  Date  of  contract,  March  4, 
1936.  Amount  of  contract,  $1,825.00.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Ornamental  iron  workers 

per  hour 

$0  55 
0  60 
0  60 
0  55 
0  40 

per  day 

8 

8 

Carpenters              

8 

8 

Labourers 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Erection  of  an  Officers'  Mess  and  Single  Of- 
ficers' Quarters  at  Calgary,  Alta.  Name  of 
contractors,  Smith  Bros.  &  Wilson  Ltd.,  Regina, 
Sask.      Date    of    contract,    March    13,    1936. 
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Amount  of  contract,  $105,782.00.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Goods  contracted  for 


Trade  or  class  of  labour 

Rates 

of  wages 

not  le-ss 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

per  hour 

$0  80 
0  70 
0  50 
0  70 

0  80 

1  00 
0  90 
0  50 
0  65 
0  80 
0  50 
0  69 
0  60 
0  75 
0  60 

0  90 

1  00 
0  90 
0  80 
0  75 
0  80 
0  50 
0  50 
0  75 
0  95 
0  90 
0  06* 
0  90 
0  50 
0  90 
0  50 
0  90 
0  60 

0  45 

1  50 
0  50 
0  75 
0  45 
0  75 
0  50 
0  75 

per  day 

8 
8 

Fireman— stationary          

8 

8 

Structural  steel  workers 

8 

Steam  shovel  engineers 

8 

8 

Steam  shovel  firemen 

Hoist  operators— 1  drum 

Hoist  operators— 2  drum 

Cement  mixer  operator— gas  or  elec . 
Cement  mixer  oj:erator — st  e  im 

8 
8 
8 
8 
8 
8 

Excavator,  bearcat  and  gas.  shovels 

8 
8 

Stonemasons      

8 

8 

Brick  and  hollow  tilelayers 

Structural  steel  erectors 

8 
8 

8 

Sheet  metal  workers                    .... 

8 

Sheet  metal  workers'  helpers 

Roofers,  felt  and  gravel       

8 
8 

8 

Marble  setters                

8 

Tile  setters 

8 

Metal  lathers           

8 

8 

Plasterers'  helpers      

8 

Plumbers  and  steam. fitters 

8 

Plumbers'  andsteamfitters'  helpers 

8 
8 

Linoleum  layers,  wacers,  polishers 
Labourers                                    

8 
8 

Motor  truck  driver  and  truck 

Motor  truck  driver 

Teamster,  team  and  wagon 

Teamster 

8 
8 
8 
8 
8 

8 

Shinglers 

8 

*Per  yard. 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National  De- 
fence during  the  month  of  March,  1936,  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  "B"  labour 
conditions  above  referred  to: — 


Goods  contracted  for 


Lecture  hall  seats 

Blankets 

Blankets 

Tent  Pins 

Shirt  Drill.. 

Trouser  drill 

Socks 

Tables 

Kit  Bags 

Housewives 

1592&-5 


Contractor 


Canadian     Office    &     School 

Furniture  Co.,  Preston,  Ont. 
The  West  Coast  Woollen  Mills 

Ltd.,  Vancouver,  B.C. 
Horn  Bros.  Woollen  Co.,  Ltd., 

Lindsay,  Ont. 
Dowsell    Lees    &    Co.,    Ltd., 

Hamilton,  Ont. 
Dominion  Tex-tile  Co.,   Ltd., 

Montreal,  P.Q. 
Dominion  Textile  Co.,   Ltd., 

Montreal,  P.Q. 
George  E.  Hanson,  Hull,  P.Q 
Ottawa  Car  Mfg.  Co.,   Ltd., 

Ottawa,  Ont. 
Gr an t-Holden- Graham,   Ltd. 

Ottawa,  Ont. 
Grant-Holden-Graham,   Ltd., 

Ottawa,  Ont. 


Target  Frames. 
Service  Shirts.. 
Canvas  shoes. . . 
Folding  form.s.. 


Tap  soles 

Shaving  brushes. 
Tent  poles 


Contractor 


Mis-Canada    Mfg.    Co.,  Ltd., 

Ottawa,  Ont. 
The       Yamaska      Garments 

Ltd.,  St.  Hyacinthe,  P.Q. 
The    Great     West   Felt   Co., 

Elmira,  Ont. 
The  Canadian  Office  &  School 

Furniture,     Ltd.,     Preston, 

Ont. 
Beardmore    Leathers,     Ltd., 

Toronto,  Ont. 
r.    S.    Simms   &    Co.,    Ltd., 

Saint  John,  N.B. 
M.  N.  Cummings,  Westboro, 

Ont. 


In  addition  to  the  foregoing,  the  Department 
of  National  Defence  awarded  the  following 
contracts  containing  the  "B"  labour  condi- 
tions above  referred  to: — 

Supply  and  installation  of  kitchen  and  serv- 
ing equipment  in  the  Mess  and  Recreation 
Building  at  the  Royal  Military  College,  Kings- 
ton, Ont.  Name  of  contractors,  George  R. 
Prowse  Range  Co.,  Ltd.,  Montreal,  P.Q.  Date 
of  contract,  March  26,  1936.  Amount  of  con- 
tract, $17,039.00. 

Complete  overhaul  and  modification  of  Bell- 
anca  Aircraft  VC.  Name  of  contractors,  Cana- 
dian Vickers,  Ltd.,  Montreal,  P.Q.  Date  of 
contract,  March  24,  1936.  Amount  of  contract, 
$4,595.00 

Department  of  Public  Works 
Contracts    in    Group    "A"    {Construction, 

Remodelling,  Repair,  etc.) 
Construction  of  a  public  building  at  Holly- 
burn,  B.C.  Name  of  contractors,  Messrs. 
Baynes  &  Horie,  Vancouver,  B.C.  Date  of 
contract,  March  2,  1936.  Amount  of  contract, 
$27,987.00  and  unit  prices  for  additional  work. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 
$0  60 

0  75 

1  10 
1  10 
1  00 
1  00 
0  75 
0  80 
0  90 
0  50 

0  75 

1  10 
1  12i 
1  00 
1  00 
0  62i 

0  80 

1  00 
1  00 

0  45 

1  00 

0  45 

1  50 
0  50 

per  day 
8 

Cement  finishers                         .    . 

g 

8 

Brick  and  hollow  tile  layers 

8 
8 

Structural  steel  workers           

8 

8 

Carpenters  and  joiners 

8 

8 

Roofers,  felt  and  gravel    

8 

Terrazzo  layers 

8 

8 

Tile  setters               

g 

8 

Plasterers     .             

8 

8 

Painters  and  glaziers         

8 

Plumbers  and  steamfitters         .    . 

8 

8 

Labourers                         

8 

8 

Teamster                   

8 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  partitions  and  other  work  in 
the  Customs  Building  at  Toronto,  Ont.  Name 
of  contractors,  Redfem  Construction  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  February  21, 
1936.  Amount  of  contract,  $9,150.00.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

SO  80 

0  90 

1  00 
0  50 
0  90 
0  70 
0  75 
0  85 
0  90 
0  60 
0  90 

per 
day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

week 
40 

Bricklayers  and  masons 

40 

Electricians 

40 

Labourers 

48 
40 

Lathers — wood    

40 

40 

Spray  painters        

40 

40 

Plasterers'  helpers      

40 

Plumber^  and  steamfitters 

40 

Construction  of  a  public  building  at  Sidney, 
B.C.  Name  of  contractors,  Messrs.  Knott  & 
Jones,  Victoria,  B.C.  Date  of  contract,  March 
2,  1936.  Amount  of  contract,  $17,955.00  and 
unit  prices  for  any  additional  work.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  45 
0  55 
0  90 
0  80 
0  90 
0  90 
0  65 
0  70 
0  65 
0  45 
0  67^ 
0  95 
0  90 
0  70 
0  90 

0  m 

0  65 
0  80 
0  75 
0  40 
0  55 
0  65 

0  40 

1  45 
0  45 

per  day 

8 

Cement  finishers 

8 

8 

Stonecutters                          

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers 

8 
8 

8 

Carpenters  and  joiners 

8 

Sheet  metal  workers 

8 

8 

Terrazzo  layers                

8 

8 

Tile  setters                      

8 

8 

Pla<5terers            

8 

Plasterers'  helpers 

8 

8 

Plumbers  and  steam.fitters          .... 

8 

8 

Labourers                          

8 

8 

8 

Drivers                                          

8 

Motor  truck  driver  and  truck 

Motor  truck  driver                   

8 
8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  an  extension  to  the  breast- 
work at  Anse  au  Griffon,  Gaspe  Co.,  P.Q. 
Name  of  contractor,  Mr.  Arthur  Dunn,  Cap 


des  Rosiers,  P.Q.  Date  of  contract,  February 
10,  1936.  Amount  of  contract,  approximately 
$6,247.86.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinist 

per  hour 

SO  55 
0  45 
0  50 

0  37i 
0  55 
0  45 
0  30 
0  35 
0  40 
0  30 
0  35 
0  35 
0  50 
0  30 

per  day 
8 

Blacksmith 

g 

Carpenters  and  joiners 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,   X-cut  saw,   hammer,  adze, 
auger) 

8 
g 

Teamster,  team  and  wagon 

Driver,  horse  and  cart         

8 
g 

Drivers  . . 

g 

Motor  truck  drivers  . .          

g 

Drill  runners— machine 

g 

g 

Fireman 

g 

Hoist  operator — gasoline 

g 

Compressor  operator 

8 

g 

Construction  of  wharf  repairs  and  improve- 
ments at  Sacre  Coeur  (Grosse  Roche),  Saguenay 
Co.,  P.Q.  Name  of  contractors,  Messrs.  Jos. 
E.  Tremblay  and  Hector  Bouchard,  both  of 
La  Malbaie,  P.Q.  Date  of  contract,  February 
17,  1936.  Amount  of  contract,  approximately 
$10,290.00.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

nor  more 

than 

Blacksmiths                       .          .... 

per  hour 

$0  45 
0  40 
0  40 
0  45 
0  35 
0  55 
0  30 

0  35 

1  35 
0  55 
0  40 
0  55 

0  37^ 

per  day 

g 

g 

Drill  runners                         

g 

g 

Firemen — stationarv           

g 

g 

Labourers                    

g 

8 

Motor  truck  drivers    and  U-2 
truck    

ton 

8 

Pile  driver  runners         

8 

Powdermen                               

8 

8 

Timbermen  or  cribmen 
tools    interchangeably 
saws,  broad  axe,  adze. 

using  such 
as    X-cut 
auger,  etc . 

8 

X.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Constiiiction  of  an  office  block  at  R.C.N. 
Barracks,  Esquimalt,  B.C.  Name  of  contractors, 
Messrs.  Knott  &  Jones,  Victoria,  B.C.  Date 
of  contract,  March  9,  1936.  Amount  of  con- 
tract, $26,000.00  and  unit  prices  for  any  addi- 
tional work.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  50 
0  60 
0  90 
0  80 

0  90 

1  00 
0  75 
0  70 
0  70 
0  50 
0  67^ 
0  95 
0  90 

0  60 
0  50 
0  50 
0  70 
0  90 
0  50 
0  65 
0  80 
0  75 
0  45 
0  85 

0  50 

1  50 

per  day 

8 

Cement  finishers. 

8 

Stonemasons 

8 

8 

Brick  and  hollow  tile  layers 

Structural  steel  workers            .   ... 

8 
8 

Ornamental  iron  workers. 

8 

Carpenters  and  joiners 

8 

8 

Roofers,  felt  and  gravel 

8 

8 

8 

Tile  setters              

8 

Mastic  floor  layers: 
Rubbers            

8 

8 

Kettlemen       

8 

Lathers  m^etal          

8 

8 

Plasterers'  helpers      

8 

8 

Plumbers  and  steamfitters      

8 

Electricians 

8 

Labourers             

8 

Driver  team  and  wa^'on 

8 

8 

Motor  truck  driver  with  1-2  ton 
truck    

8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  pile  and  timber  protection 
wall  at  the  mouth  of  the  Eraser  River,  District 
of  New  Westminster,  B.C.  Name  of  con- 
tractor, Mr.  R.  R.  Christie,  New  Westminster, 
B.C.  Date  of  contract,  March  9,  1936.  Amount 
of  contract,  approximately  $6,718.75.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  foreman         

per  hour 

$1  12^ 
1  00 
0  90 
0  45 
0  90 
0  90 
0  65 

per  day 

8 

8 

Pile  driver  man               

8 

8 

Boom,  man     

8 

8 

Fireman           

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  repairs  to  Dredge  'T.W.D 
No.  13"  at  Sydney,  N.S.  Name  of  contractors, 
Sydney  Foundry  and  Machine  Works,  Ltd., 
Sydney,  N.S.  Date  of  contract,  February  24, 
1936.  Amount  of  contract,  $7,240.00.  The  Gen- 
eral Fair  Wages  Clause  was  inserted  in  this 
contract. 

15926—51 


Construction  of  repairs  to  the  Tug  "Frederic- 
ton"  at  Pictou,  N.S.  Name  of  contractors, 
Pictou  Foundry  and  Machine  Co.,  Ltd.,  Pic- 
tou, N.S.  Date  of  contract,  February  20,  1936. 
Amount  of  contract,  $6,855.00.  The  General 
Fair  Wages  Clause  was  inserted  in  this  con- 
tract. 

Construction  of  repairs  to  Dredge  "P.W.D. 
No.  9"  at  Pictou,  N.S.  Name  of  contractors, 
Pictou  Foundry  and  Machine  Co.,  Ltd.,  Pictou, 
N.S.  Date  of  contract,  February  20,  1936. 
Amount  of  contract,  $16,200.00.  The  General 
Fair  Wages  Clause  was  inserted  in  this  con- 
tract. 

Dredging  work  in  the  North  Arm  of  the 
Eraser  River,  B.C.  Name  of  contractors,  Brit- 
ish Columbia  Bridge  and  Dredging  Co.,  Ltd., 
Vancouver,  B.C.  Date  of  contract,  March  9, 
1936.  Amount  of  contract,  approximately 
$74,942.00.  The  General  Fair  Wages  Clause 
was  inserted  in  this  contract. 

Contracts  in  Group  "B"  {Interior  Fittings, 
Supplies,  etc.) 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  New  Waterford, 
N.S.  Name  of  contractors,  The  Canadian 
Office  &  School  Furniture  Co.,  Ltd.,  Preston, 
Ont.  Date  of  contract,  March  20,  1936.  Amount 
of  contract,  $1,326.20.  The  "B"  Labour  Con- 
ditions above  referred  to  were  inserted  in  the 
contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Campbellford, 
Ont.  Name  of  contractors,  The  Valley  City 
Seating  Co.,  Ltd.,  Dundas,  Ont,  Date  of  con- 
tract, March  24,  1936.  Amount  of  contract, 
$1,296.00.  The  "B"  Labour  Conditions  were 
inserted  in  the  contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Thorold,  Ont. 
Name  of  contractors.  The  Canadian  Office  and 
School  Furniture  Ltd.,  Preston,  Ont.  Date  of 
contract,  March  10,  1936.  Amount  of  contract, 
$1,562.50.  The  "B"  Labour  Conditions  were 
inserted  in  the  contract. 

Post  Office  Department 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  during 
the  month  of  March,  1936,  for  various  classes 
of  manufactured  supplies,  which  contracts  in- 
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eluded  in  all  cases  the  "B"  labour  conditions 
above  referred  to: — 


Goods  contracted  for 


Making  metal  dating  stamps 
and  type,  brass  crown  seals, 
cancellers,  etc. 

Making  and  repairing  rubber 
stamps,  daters,  etc. 

Making  and  supplying  letter- 
carriers'  uniforms. 

Making  and  supplying  letter- 
carriers'  uniforms. 

Making  and  supplying  letter 
carriers'  uniforms. 

Making  and  supplying  letter 
carriers'  uniforms. 

Making  and  supplying  letter 
carriers'  uniforms. 

Making  and  supplying  letter 
carriers'  uniforms. 

Mail  bag  fittings 

Stamping  machines,  etc 

Scales 

Locks 


tract,  October  11.  193S.  Amount  of  contract, 
$182,085.00.  A  fair  wages  schedule  was  in- 
serted in  the  contract  as  follows: — 


Contracts 


Pritchard-Andrews  Co., 
Ottawa,  Ont. 


Ltd. 


Ltd. 


Pritchard-Andrews  Co. 
Ottawa,  Ont. 

Workman  Uniform  Co.,  Ltd., 
Montreal,  P.Q. 

Paton  Mfg.  Co.,   Ltd.,   Mon- 
treal, P.Q. 

Wilfrid    Rousseau,    Montreal, 
P.Q. 

Kitchen  Overall  &  Shirt  Co., 
Ltd.,  Brantford,  Ont. 

Uniform    Cap    Co.,    Ottawa, 
Ont. 

Kaufman  Rubber  Co.,  Ltd., 
Kitchener,  Ont. 

Fred  W.  Carling,  Ottawa,  Ont. 

Machine   Works,    Ltd.,    Mon- 
treal, P.Q. 

Pritchard-Andrews  Co.,  Ltd., 
Ottawa,  Ont. 

Pritchard-Andrews  Co.,  Ltd., 
Ottawa,  Ont. 


Royal  Canadian  Mounted  Police 

Contracts  in   Group   ''A"   (Construction,   Re- 
modelling, Repair  or  Demolition) 
Construction  of  two  steel  cruisers-    Name  of 
contractors,    Morton    Engineering    and    Dry 
Dock  Co.,  Ltd.,  Quebec,  P.Q.    Date  of  con- 


Trade  or  Class  of  Labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Welder    

per  hour 

$0  58 
0  58 
0  58 
0  58 
0  58 
0.58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  45 
0  40 
0  40 
0  45 
0  48 
0  48 
0  35 
0  48 

per  day 
8 

8 

Blacksmith             

8 

8 

Chipper  and  Caulker         

8 

8 

Electrician 

8 

Loftsman           .   . . 

8 

8 

Patternmaker 

8 

8 

Rivetter            

8 

8 

Plater 

8 

8 

8 

Moulder       

8 

8 

Heater    

8 

8 

Holder-on    

8 

8 

Crane  Operator 

8 

8 

8 

N.B.  Where  by  agreement  or  current  practice  the 
working  hours  of  any  class  of  workers  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 


In  reply  to  a  question  in  the  British  Colum- 
bia Legislature  as  to  exemptions  authorized 
under  the  Hours  of  Work  Act  in  the  past 
year,  Hon.  G.  S.  Pearson,  Minister  of  Labour, 
stated  the  number  of  such  exemptions  to  be 
as  follows:  mercantile  industry,  240;  lum- 
ber industry,  52;  miscellaneous  industries,  22; 
bakeries,  17;  hotels,  12;  laundries,  7;  jewel- 
lery-manufacture, 6;  contractors,  5;  electrical 
undertakings,  5;  printing  and  publishing.  3; 
garages,  2. 

Explaining  the  reason  for  the  exemptions  in 
the  above  industries  the  minister's  notation 
was  as  follows: — 

"The  majority  of  mercantile  permits  were 
granted  for  the  purpose  of  taking  annual  in- 
ventory. In  the  lumber  industry  changes  of 
sailing-dates  of  deep-sea  shipments  accounted 
for  many  of  the  permits;  also  where  a  major 
breakdown  occurred  permit  was  granted  to 
make  up  part  of  the  time  lost  and  in  order 
that  the  workers  would  not  suffer  loss  in  earn- 
ings. Bakery  permits  were  granted  where  two 
consecutive  days  were  holidays,  such  as  Christ- 
mas Day  and  Boxing  Day.  Contractors,  when 
pouring  concrete  which  must  be  completed. 
Electrical  undertakings  due  to  storm  damage. 
In  all  cases  the  Department  requires  em- 
ployers to  furnish  certified  complete  returns 
showing  number  of  employees  working  over- 
time, number  of  overtime  hours  worked  by 
each    employee,    employee's    regular    rate    of 


pa3%  and  amount  of  overtime  pay  received  by 
each  employee.         

Canada's  Tourist  Trade  in  1935 

A  preliminary  estimate  of  Canada's  tourist 
trade  in  1935  places  the  total  expen^litures  of 
tourists  from  other  countries  at  approximately 
$201,000,000  and  the  total  expenditures  of 
Canadian  tourists  in  other  countries  at  approxi- 
mately $91,000,000.  The  corresponding  esti- 
mates for  1934  were  $130,000,000  and  $6L000,- 
000  respectively. 

It  is  estimated  that  the  expenditure  of 
tourists  by  automobile  from  the  United  States 
last  year  was  $131,806,000  as  agamst  $86.- 
259,000  the  year  before,  and  by  rail  and 
steamer  from  the  United  States  $59,109,000  as 
against  $34,260,000.  The  estimated  expenditure 
by  tourists  from  overseas  countries  was  $10,- 
117,000    compared   with   $9,455,000. 

The  estimated  expenditure  of  Canadian 
tourists  in  overseas  countries  in  1935  was  $16,- 
486,000  compared  with  $14,272,000  in  1934; 
tourists  by  automobile  to  the  Uni-ed  States 
$50,206,000  compared  with  $32,645,000,  and  to 
the  United  States  by  rail  and  steamer  $24,- 
592,000  compared  with  $13,988,000. 

The  favourable  balance  accruing  to  Canada 
on  tourist  trade  account  may,  therefore,  be 
placed  somewhere  in  the  neighbourhood  of 
$110,000,000  as  compared  with  $69,000,000  in 
1934. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES  OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
•^^  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the 
Department.  Such  agreements  are  summar- 
ized each  month  in  the  Labour  Gazette.  In 
the  majority  of  cases  the  agreements  are 
signed  by  both  the  employers  and  the  em- 
ployees. Verbal  agreements,  which  are  also 
included  in  the  records,  are  schedules  of  rates 
of  wages  and  hours  of  labour  and  other  con- 
ditions of  employment  agreed  upon  between 
the  parties  concerned,  and  in  effect  though  not 
signed.  In  each  agreement  or  schedule,  the 
rates  of  wages  for  the  principal  classes  of 
labour  are  given,  with  other  information  of 
general  interest. 

Transportation  and  Public  Utilities: 
Water  Transportation 

Montreal,  Quebec. — Various  Steamship  Com- 
panies AND  Stevedoring  Companies  and  the 
National  Independent  Union  of  Long- 
shoremen   (Island    of    Montreal) 
Incorporated 

The  agreement  applies  to  all  ocean  steam- 
ships coming  into  the  harbour  of  Montreal  under 
the  Companies'  jurisdiction. 

Agreement  to  be  in  effect  from  April  1,  1936, 
to  December  31,  1936,  and  thereafter  from  year 
to  year  until  notice. 

Preference  of  work  to  be  given  to  members 
of  this  union.  The  union  has  the  right  to  ap- 
point an  elected  representative  on  the  wharves. 
The  union  agrees  to  supply  the  necessary  men 
to  do  the  work  during  the  period  of  the  agree- 
ment. Walking  bosses  need  not  be  union  mem- 
bers. 

Hours:  both  parties  to  endeavour  to  ensure 
that  the  average  number  of  hours  per  week 
shall  not  exceed  48. 

Work  on  Sundays,  St.  Jean  Baptiste  Day  and 
Dominion  Day,  double  time.  Double  time  also 
for  work  during  any  meal  hour  and  thereafter 
until   discharged. 

Wages  per  hour:  from  7  a.m.  to  12  noon  and 
from  1  p.m.  to  6  p.m.,  65  cents;  from  7  p.m. 
to  11  p.m.,  75  cents;  from  midnight  to  5  a.m., 
85  cents.  For  work  on  nitrate,  bulk  sulphur, 
full  cargoes  of  china  clay  and  fertilizer,  shift- 
ing bunker  coal  and  handling  cargo  in  refriger- 
ators which  is  being  transported  at  32  degrees 
F.  or  lower,  for  grain  trimming  and  bagging, 
for  work  performed  in  open  'tween  deck  where 
there  is  grain  running  in  a  hatch  connected 
with  this  open  deck,  15  cents  per  hour  extra. 
(The  wage  rates  are  in  all  cases  an  increase 
of  3  cents  per  hour  over  the  rates  in  effect  for 
this  work  last  year.) 

In  grain  trimming  and  bagging,  the  running 
of  grain  in  the  pipes  to  be  stopped  while  the 
men  go  down  in  the  hold  to  work,  two  men  to 
stand  on  deck  during  that  time,  if  necessary. 

Men  ordered  out  to  work  at  night  must  be 
ordered  out  for  7  p.m.  and  paid  full  time  until 


discharged  or  sent  to  work,  with  a  minimum  of 
one  hour's  time.  Men  ordered  out  on  Sunday 
and  not  beginning  work  to  be  paid  a  minimum  of 
one  hour's  pay. 

Sixteen  men  to  constitute  a  regular  gang  for 
loading  or  unloading  ships  except  when  loaded 
or  unloaded  overside  of  vessel  when  eighteen 
men  in  a  regular  gang.  Maximum  weights  of 
slingloads  to  be  handled  by  these  gangs  are 
specified  and  for  heavier  slingloads  extra  men 
are  to  be  employed,  the  employers  to  judge  the 
nunuber  of  extra  men  required.  The  number 
of  pieces  or  packages  of  various  commodities 
allowed   per   sling  is  specified. 

Any  dispute  as  to  the  interpretation  of  the 
working  conditions  is  to  be  taken  up  by  the 
union's  representative  on  the  wharves  with  the 
employer,  and  if  it  cannot  be  settled  in  this 
way,  then  it  will  be  referred  to  a  joint  arbitra- 
tion board  whose  decision  will  be  final.  No 
stoppage  of  work  to  occur  on  account  of  any 
such   dispute. 

The  employers  and  the  union  each  agree  to  put 
up  a  bond  of  $5,000  for  their  guarantee  in  car- 
rying out   the   agreement. 


Victoria,    B.C. — Certain    Stevedoring    Com- 
panies AND  the  Victoria  Longshoremen's 
Association 

Agreement  to  be  in  effect  from  July  25,  1935 
to  July_  24,  1936,  and  thereafter  until  either 
party  gives   30'  days   notice   of   change. 

Preference  in  employment  to  be  given  to 
union  members,  the  union  agreeing  to  supply 
satisfactory  gangs.  When  possible  the  union 
to  be  advised  of  the  expected  arrival  of  vessels 
in  order  to  have  men  on  hand,  but  the  employer 
reserves  the  right  of  picking  his  own  men.  The 
employer  or  his  foreman  to  decide  as  to  the 
size  of  gangs  or  number  of  men  to  be  employed 
on  any  particular  job. 

Straight  time  to  be  paid  between  8  a.m.  and 
5  p.m.,  except  for  the  noon  meal  hour,  and 
except  Sundays  and  eight  specified  holidays. 
For  work  at  all  other  times,  overtime  rate  to 
prevail.  For  working  through  meal  hours,  time 
and  one-half  to  be  paid  until  released. 

Basic  wage  rates  in  the  Port  of  Victoria  to 
be  governed  by  the  rates  prevailing  in  the  Port 
of  Vancouver  (81  cents  per  hour  for  dock  work 
and  85  cents  for  ship  work,  straight  time;  $1.22 
per  hour  for  dock  work  and  $1.28  for  ship 
work,  overtime).  Ten  cents  per  hour  over  the 
basic  wage  to  be  paid  to  cranemen,  double  winch 
drivers,  donkey  drivers,  hatch  tenders,  side- 
runners,  holdmen  and  winch  drivers  working  on 
lumber  and  piling  from  water,  to  men  working 
on  creosoted  products,  on  coal,  ballast,  ore, 
sulphur,  bulk  grain,  fertilizer,  bone'  dust,  lime, 
cement  in  bags  and  nitrate,  when  these  commo- 
dities are  in  lots  of  fifty  tons  or  over.  Twenty 
cents  per  hour  over  the  basic  wage  to  be  paid 
to  boom  men  and  sling  men  working  on  lumber 
and  piling  from  water;  for  bulk  salt,  the  same 
rate  to  be  paid  as  in  Vancovuer.  For  work  on 
high  explosives  and  for  work  on  damaged  cargo 
$1.20  per  hour  straight  time  and  $1.80  over- 
time. When  a  vessel  is  stranded  or  gets  into 
such  a  position  that  she  cannot  reach  port 
without  first  discharging  or  shifting  cargo,  the 
men  employed  to  be  paid  at  the  rate  of  $1.50 
per    hour    straight    or    overtime    while    working 
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and  75  cents  per  hour  straight  or  overtime  while 
travelling  or   standing  by. 

When  men  are  ordered  for  work  and  report 
and  no  work  is  provided  and  they  are  released, 
one,  two  or  three  hours'  pay  is  to  be  guaranteed 
depending  on  the  hour  for  which  they  are  called 
out.  When  called  out  and  not  provided  with 
work  at  the  specified  time,  waiting  time  to  be 
paid  at  half  pay,  except  that  if  standing  by  on 
a  vessel  is  due  to  a  shortage  of  men,  such  time 
will  not  be  paid  for.  Half  pay  for  travelling 
time. 

Any  disputes  which  cannot  be  adjusted  be- 
tween the  men  and  their  employer  are  to  be 
referred  to  arbitration.  In  no  case  will  there 
be   any  suspension  of  work. 

Quebec  Collective  Agreements  Extension  Act 

The  following  agreements  and  amendments 
to  agreements  in  the  Province  of  Quebec  have 
recentlj^  been  made  obligatory  by  Orders  in 
Council  and  the  terms  so  made  obligatory  are 
summarized  in  the  article  beginning  on 
page  370  of  this  issue: 

Stonecutters,  Province  of  Quebec  except  Hull 
district. 


Plumbers  and  steamfitters,  Hull. 

Longshoremen  (Inland  Navigation)  Mont- 
real  (Amendment). 

Bakers,  Montreal   (Amendment). 

Bakery  Salesmen,   Quebec    (Amendment). 

Cloakmakers,  Province  of  Quebec  (Correc- 
tion). 

Industrial  Standards  Act  of  Ontario 

The  following  schedule  has  been  made  bind- 
ing by  Order  in  Council  and  terms  summarized 
in  this  issue  in  the  article  beginning  on  page 
372. 

Loggers,  Port  Arthur  District. 

Industrial  Standards  Act  of  Alberta 

The  following  schedule  has  been  made  bind- 
ing by  Order  in  Council  and  the  terms  sum- 
marized in  this  issue  in  the  article  beginning 
on  page  372. 

Plumbers  and  steamfitters,  Edmonton. 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 
Agreements  Recently  Made  Obligatory  and  Further  Applications 

RECENT  proceedings  under  the  Collective      in  the  issue  of  June,  1935,  page  526.     Under 
T.nbnnr    Acrrpprnpnts    "RYtpn si' nn     \ot    nf      this   Act   applications   may   be    made    to    the 

provincial  Minister  of  Labour  by  either  party 


ECENT  proceedings  under  the  Collective 
Labour  Agreements  Extension  Act  of 
Quebec  include  the  extension  to  all  employees 
and  employers  in  the  same  industry  or  business 
and  in  the  same  district,  by  Orders  in  Council, 
of  two  agreements  which  are  summarized  be- 
low and  amendments  to  three  other  Orders 
in  Council,  a  correction  to  another  Order  in 
Council,  all  of  which  are  noted  below.  Notices 
of  Application  for  changes  in  agreements 
already  in  effect  under  Orders  in  Council  have 
appeared  in  the  Quebec  Official  Gazette  as  fol- 
lows: barbers,  Quebec,  in  the  issue  of  March 
14;  bakers  and  bakery  salesmen,  Quebec,  and 
shoe  factory  workers  throughout  the  Province 
in  the  issue  of  March  21.  Notices  of  applica- 
tion for  the  extension  of  new  agreements  ap- 
peared in  the  Quebec  Official  Gazette  as  fol- 
low^s:  stonecutters,  Hull  and  district,  in  the 
issue  of  March  7;  building  trades  Montreal, 
longshoremen  (inland  navigation)  Montreal 
(correction  in  issue  of  March  28)  in  the  issue 
of  March  14;  granite  cutters  throughout  the 
Province  in  the  issue  of  March  21,  building 
trades,  Quebec,  and  barbers  of  Portneuf 
County  in  the  issue  of  March  28.  Corrections 
to  the  request  for  the  extension  of  the  agree- 
ment affecting  printing  trades  at  Montreal 
appeared  in  the  issue  of  March  14  and  March 
21. 

The  text  of  the  Collective  Labour  Agree- 
ment Extension  Act,  Quebec,  was  printed  in 
the  Labour  Gazette,  May,  1934,  page  417, 
and  amendments  to  the  Act  were  summarized 


to  a  collective  agreement  made  between,  on 
the  one  hand,  one  or  more  associations  of 
bona  fide  employees,  and,  on  the  other  hand, 
employers  or  one  or  more  associations  of 
employers,  to  have  those  terms  of  such  agree- 
ment which  concern  rates  of  wages,  hours  of 
labour  and  apprenticeship  made  obligatory  on 
all  employees  and  employers  in  the  same 
trade,  industry  or  business  within  the  terri- 
torial jurisdiction  determined  by  the  agree- 
ment. The  application  is  then  printed  in  the 
Quebec  Official  Gazette,  and  during  the  fol- 
lowing thirty  days,  objections  may  be  made 
to  the  Minister  of  Labour.  After  this  delay, 
if  the  Minister  of  Labour  deems  that  the 
provisions  of  the  agreement  "  have  acquired 
a  preponderant  significance  and  importance  " 
that  would  make  the  establishment  of  these 
conditions  advisable,  an  Order  in  Council  may 
be  passed  making  the  terms  obligatory  on  all 
employees  and  employers  in  the  trade,  indus- 
try or  business  in  the  territory  included  in 
the  agreement  from  the  date  of  the  pub- 
lication of  the  Order  in  Council  in  the 
Quebec  Official  Gazette  for  the  duration  of 
the  agreement.  The  provisions  of  an  agree- 
ment thus  made  obligatory  govern  all  in- 
dividual labour  contracts  in  the  trade,  industry 
or  business  and  district,  except  that  those  in- 
dividual contracts  which  are  to  the  advantage 
of   the   employee   will   have   effect  unless   ex- 
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pressly  prohibited  in  the  agreement  which  has 
been  approved  by  Order  in  Council.  The 
applications  for  extension  of  agreements  have 
been  noted  and  the  conditions  of  the  vari- 
ous agreements  made  obligatory  by  Orders  in 
Council  have  been  given  in  the  Labour  Gaz- 
ette beginning  in  the  issue  of  June,  1934.  Be- 
ginning with  the  issue  of  the  Labour  Gazette 
for  July,  1935,  the  terms  of  agreements  have 
been  summarized  instead  of  being  printed  in 
full. 

Stonecutters  (other  than  Granite  and  Mar- 
ble), Province  of  Quebec  except  Hull  and 
District. — An  Order  in  Council,  approved 
March  12  and  published  in  the  Quebec  Official 
Gazette,  March  14,  makes  obligatory  the  terms 
of  an  agreement  between  certain  owners  of 
limestone,  sandstone,  artificial  stone  and  other 
stone  quarries,  except  granite  and  marble  quar- 
ries, and  the  association  of  stonecutters. 

The  agreement  is  in  effect  from  January  1, 
193'6  to  December  31,  1938. 

The  agreement  is  similar  to  the  one  pre- 
viously in  effect  under  Orders  in  Council 
(Labour  Gazette,  April  1935,  page  322  and 
October  page  953)  with  the  following  excep- 
tions: 

The  territorial  jurisdiction  comprises  the 
Province  of  Quebec  with  the  exception  of  the 
counties  of  Hull,  Gatineau,  Pontiac,  Wright, 
Labelle  and  Papineau. 

Wage  rates  for  planermen,  apprentice  planer- 
men  and  sawyermen  are  omitted.  (The  wage 
rate  for  stonecutters  is  unchanged  at  50  cents 
per  hour,  and  for  apprentice  stonecutters  at 
from  15  cents  per  hour  during  first  year  to  40 
cents  during  fourth  year.)  Employers  may  now 
employ  handicapped  workers  at  less  wages  but 
not  more  than  one  such  man  to  each  ten  stone- 
cutters. 

Plumbers  and  Steamfitters,  Hull. — An 
Order  in  Council,  approved  March  26  and  pub- 
lished in  the  Quebec  Official  Gazette  March  28, 
makes  obligatory  the  terms  of  an  agreement 
between  certain  plumbing  and  steamfitting 
contractors  and  L'Association  des  Employes  en 
Plomberie  et  en  Chauffage  (The  Plumbing  and 
Heating  Employees'  Association). 

The  agreement  is  the  same  as  the  one  pre- 
viously in  effect  and  summarized  in  the  Labour 
Gazette,  July  1935.  page  629.  The  period  is 
from  March  28,  1936  to  March  31,  1937,  and 
thereafter  from  year  to  year  until  notice. 

Wages  are  unchanged  at  75  cents  per  hour 
for  journeymen,  $1.25  for  master  plumbers  (per- 
sonal services),  40  cents  for  improvers  during 
the  first  six  months,  50  cents  during  second 
six  months,  and  from  10  cents  per  hour  for 
first  year  apprentices  to  25  cents  for  fourth  year 
apprentices. 

Longshoremen  (Inland  Navigation),  Mon- 
treal.— An  Order  in  Council,  approved  March 


6  and  published  in  the  Quebec  Official  Gazette 
March  7,  amends  the  previous  Orders  in  Coun- 
cil  for   these   workers    (Labour   Gazette   July 

1935,  page    632,    August,    page    733,    January, 

1936,  page  90,  February  page  200)  by  chang- 
ing the  date,  before  which  notice  must  be  given 
of  any  change  desired,  from  February  1  to 
March  1  of  any  year. 

Bakers,  Montreal.— An  Order  in  Council, 
approved  March  13  and  published  in  the 
Quebec  Oficial  Gazette  March  14,  amends  the 
previous  Orders  in  Council  for  this  trade  by 
eliminating  some  of  the  employers'  names  and 
adding  others,  by  changing  the  name  of  the 
union  to  Le  Syndicat  des  Employes  de  la 
Boulangerie  et  de  la  Patisserie,  Inc.  (The  Bak- 
ery and  Confectionery  Workers'  Union  Inc.). 
The  territorial  jurisdiction  is  limited  to  the 
Island  of  Montreal  but  those  master  bakers 
outside  the  Island  of  Montreal  who  sell  part 
or  all  of  their  production  on  the  Island  of 
Montreal  are  also  included. 

Bakery  S.\lesmen,  Quebec. — An  Order  in 
Council,  approved  March  13  and  published  in 
the  Quebec  Oficial  Gazette  March  14,  amends 
the  previous  Orders  in  Council  for  these  work- 
ers (Labour  Gazette  July  1935  page  629  and 
February  1936,  page  199)  by  providing  that 
there  be  no  reduction  in  the  weekly  minimum 
wage  rate  of  $15  for  these  men  on  account  of 
the  holidays  named  in  the  agreement. 

Cloakmakers,  Province  of  Quebec. — A  cor- 
rection to  the  Order  in  Council  for  this  in- 
dustry (Labour  G.azette,  December  1935,  page 
1156  and  March  1936,  page  275)  states  that 
employers  paying  higher  than  the  minimum 
rates  provided  in  the  agreement  may  not  re- 
duce such  higher  rates  during  the  time  this 
agreement  is  in  effect. 


During  the  quarter  ending  March  31,  a 
total  of  12.586  accidents  were  reported  to  the 
Ontario  Workmen's  Compensation  Board  in 
the  industries  in  Schedule  1  of  the  Act,  48 
of  which  were  fatal  accidents;  in  Schedule  2 
industries  475  accidents  were  reported  includ- 
ing 7  fatal  cases;  and  626  Crown,  11  of  which 
were  fatal,  were  reported  during  the  last  quar- 
ter, making  in  all  13,687,  of  which  66  wern 
fatal. 
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INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 
Agreement  Recently  Approved  by  Order  in  Council 


THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  1935,  page  534,  provides 
that  the  Minister  of  Labour  for  Ontario  may, 
upon  petition  of  representatives  of  employees 
or  employers  in  any  industry,  convene  a  confer- 
ence or  series  of  conferences  of  employees  and 
employers  in  the  industry  in  any  zone  or 
zones  to  investigate  the  conditions  of  labour 
and  practices  in  such  industry  and  to 
negotiate  standard  rates  of  wages  and  hours 
of  labour.  The  employees  and  employers  in 
attendance  may  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industry  or 
district.  If  in  the  opinion  of  the  Minister  a 
schedule  of  wages  and  hours  for  any  industry 
is  agreed  upon  in  writing  by  a  proper  and 
sufficient  representation  of  employees  and  of 
employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant-Governor 
in  Council  may  declare  such  schedule  to  be 
in  force  for  a  period  not  exceeding  twelve 
months  and  thereupon  such  schedule  shall  be 
binding  upon  every  employee  or  employer  in 
such  industry  in  such  zone  or  zones  to  which 
the  schedule  applies,  the  schedule  not  coming 
into  effect  until  ten  days  after  publication  of 
the  Order  in  Council  in  The  Ontario  Gazette. 
The  Minimum  Wage  Board  has  authority  to 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Beginning  with  the 
July,  1935,  issue  of  the  Labour  Gazette,  sum- 
maries are  given  in  this  article  of  the  schedules 
which  have  thus  been  approved. 


Loggers,  Port  Arthur  District. — An  Order 
in  Council,  dated  March  7,  1936,  and  pub- 
lished in  The  Ontario  Gazette,  March  14, 
makes  binding  a  schedule  of  wages  and  hours 
of  labour  on  all  those  engaged  in  the  logging 
industry  in  the  Port  Arthur  Forestry  Division 
of   the  Thunder  Bay  District, 

The  schedule  is  in  effect  from  March  24,  1936, 
to  October  1,  1936. 

Minimum  wage  rates:  cookees  and  kitchen 
staff  $35  per  month  and  board;  general  bush- 
men  $37.50  and  board;  loaders  $40  per  month 
and  board;  teamsters  $45  and  board;  river 
drivers  $2.25  per  day  and  board.  Pulpwood 
cutters  employed  on  a  piece-work  basis  to  be 
paid  $3.50  per  double  cord  of  spruce  and  balsam 
pulpwood,  $2  per  single  cord  of  spruce  and 
balsam  pulpwood,  $6  per  double  cord  of  spruce 
and  balsam  sap-peeled  wood,  $3.25  per  single 
cord  of  spruce  and  balsam  sap-peeled  wood; 
hewed  ties  12  cents  each,  tie  peeling  (wet) 
2  cents  each,  tie  peeling  (dry)  3  cents  each, 
tie  skidding  2i  cents  each,  tie  loading  (by  hand 
off  the  ground)  2  cents  each,  tie  logs  (eight 
foot)  8  cents  each,  tie  logs  (sixteen  foot)  14 
cants  each,  cutting  of  piling  U  cents  a  foot. 
Employees  on  a  piecework  basis  may  be  charged 
a  maximum  of  75  cents  per  day  for  board  and 
lodging.  The  Board  appointed  under  the  Act 
may  set  a  rate  less  than  the  above  for  handi- 
capped workers.  In  poor  or  scattered  tiniber, 
the  operator  to  give  special  rates  to  the  piece- 
worker. There  shall  be  no  change  m  rates  of 
employees  now  receiving  higher  wage  rates.  The 
wood  to  be  scaled  once  a  week  for  all  piece- 
workers. ,       ,.  ,j  , 

All  tools,  goods  and  merchandise  sold  by  an 
employer  to  employees  must  be  sold  at  a  price 
not  exceeding  the  prevailing  retail  prices  at 
Port  Arthur.  .    .    .      ^^ 

The  operators  are  to  maintain  the  camp  m 
sanitary  condition  as  provided  by  Department 
of  Health  regulations. 


INDUSTRIAL  STANDARDS  ACT  OF  ALBERTA 
Schedule  of  Wages  and  Hours  Recently  Approved  by  Order  in  Council 


THE  Industrial  Standards  Act  of  Alberta, 
1935,  is  similar  to  the  Industrial  Standards 
Act  of  Ontario,  the  text  of  which  was  printed 
in  the  Labour  Gazette,  June,  1935,  page  534, 
where  are  also  noted  the  minor  differences  be- 
tween the  Ontario  and  Alberta  Acts.  The  act 
provides  that  the  Minister  of  Labour  for 
Alberta  may,  upon  petition  of  representatives 
of  employees  or  employers  in  any  industr}^, 
convene  a  conference  or  series  of  conferences 
of  employees  and  employers  in  the  industry  in 
any  zone  or  zones  to  investigate  the  conditions 
of  labour  and  practices  in  such  industry  and 
to  negotiate  standard  rates  of  wages  and  hours 
of  labour.  '  The  employees  and  employers  in 
attendance    may    formulate    and    agree    upon 


a  schedule  of  wages  and  hours  of  'labour 
for  all  or  any  class  of  employees  in  such 
industry  and  district.  If  in  the  opinion  of 
the  Minister  a  schedule  of  wages  and  hours 
for  any  industiy  is  agreed  upon  in  writing 
by  a  prop-er  and  sufficient  representation  of 
employees  and  of  employers,  he  may  approve 
of  it,  and  upon  his  recommendation,  the 
Lieutenant-Governor  in  Council  may  declare 
such  schedule  to  be  in  force  for  a  period 
not  exceeding  twelve  months,  and  thereupon 
such  schedule  shall  be  binding  upon  every 
employee  and  employer  in  such  industry  in 
such  zone  or  zones  to  which  the  schedule 
applies,  the  schedule  not  coming  into  effect 
until  ten  days  after  publication  of  the  Order 
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in  Council  in  The  Alberta  Gazette.  The  Mini- 
mum Wage  Board  has  authority  to  enforce 
the  provisions  of  the  Act  and  of  the  regula- 
tions and  schedules.  The  following  is  the 
second  schedule  approved  under  this  Act,  the 
first  having  been  summarized  in  the  Septem- 
ber, 1935,  issue  of  the  Labour  Gazette. 

Plumbers,  Calgary. — An  Order  in  Council, 
dated  February  24,  and  published  in  The 
Alberta  Gazette,  February  29,  makes  obligatory 
la  schedule  of  wages  and  hours  of  labour  for 
all  employees  in  the  plumbing,  heaiting  and 
gas  fitting  industry  employed  on  plumbing  or 
steamfitting  work,  including  plumbing,  steam 
and  hot  water  heating,  gas  fitting,  pipe  work 
and  pipe  installation  within  a  zone  which  in- 
cludes the  city  of  Calgary  and  surrounding 
district. 


Hours:  8  per  day  from  Monday  to  Friday 
inclusive;  not  more  than  40  hours  a  week  except 
in  cases  of  emergency,  the  Advisory  Board  to 
determine  emergency  work. 

Overtime:  time  and  one-half  until  midnight; 
thereafter  and  all  work  on  Saturday  after 
5  p.m.,  on  Sundays  and  holidays,  double  time. 
Work  on  Saturdays  from  noon  to  5  p.m.,  time 
and  one-half.  Men  required  for  jobbing  work 
and  emergency  work  on  Saturday  mornings, 
single  time. 

Minimum  wages  for  journeymen:  90  cents  per 
hour  until  May  1,  1936,  and  95  cents  thereafter. 
All  work  contracted  for  before  February  11, 
1936,  of  which  due  notice  has  been  given  to  the 
Advisory  Board  on  or  before  March  14,  1936, 
may  be  completed  at  a  rate  approved  by  the 
Board. 

Journeymen  required  on  out  of  town  work 
to  have  fare  and  travelling  time  paid  by  em- 
ployer, and  for  one  plumber  and  one  steamfitter 
on  each  such  job  the  employer  wuU  pay  the 
board. 


PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  MARCH,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


nPHE  movement  in  prices  during  the  month 
-*•  was  slight  as  in  recent  months.  The 
cost  of  the  weekly  family  budget  in  terms  of 
retail  prices  was  somewhat  higher,  due  to 
advances  in  the  cost  of  foods,  while  the 
Dominion  Bureau  of  Statistics  weekly  index 
number  of  wholesale  prices  was  lower  toward 
the  end  of  March  than  in  the  previous  month. 
In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  fi-ve  in  terms  of  the  average  retail 
prices  was  $8.12  at  the  beginning  of  March  as 
compared  with  $8.07  for  February.  This  slight 
advance  was  due  mainly  to  higher  prices  for 
eggs  though  there  were  increases  also  in 
potatoes,  beef,  veal  and  mutton.  Dechnes 
were  of  a  minor  nature,  the  .most  important 
being  in  butter,  lard,  rolled  oats  and  prunes. 
Of  the  twenty-nine  items  included  in  the 
budget  eight  were  higher,  ten  were  lower  and 
eleven  were  unchanged.  Comparative  figures 
for  the  cost  of  this  list  of  foods  for  certain 
earlier  dates  are  $7.63  for  March,  1935;  $6.67 
for  March,  1933  (the  low  point  in  recent 
years);  $11.67  for  March,  1930;  $10.54  for 
March,  1922;  $16.92  for  June,  1920  (the  post 
war  peak);  and  $7.68  for  March,  1914.  In- 
cluding the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  cost  $16.63  at  the  begin- 
ning of  March;  $16.58  for  February;  $16.10 
for  March,  1935;  $15.41  for  June,  1933  (the 
low  point  in  recent  years) ;  $21.96  for  March, 
1930;  $20.98  for  March,  1922;  $26.92  for  July, 
1920  (the  post  war  peak);  and  $14.35  for 
March,  1914.  Both'  fuel  and  rent  were  prac- 
tically unchanged  in  March  from  the  levels 
in  February. 


In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
and  based  upon  prices  in  1926  as  100  has 
showed  little  change  during  the  last  two  years. 
The  movement  in  March  was  to  slightly  lower 
levels  week  by  week,  the  index  being  72-2 
for  the  week  ended  the  twentynseventh  as 
compared  with  72-6  for  the  week  ended  the 
sixth.  On  a  monthly  basis  the  index  number 
was  72-5  for  February;  72-0  for  March,  1935; 
72-1  for  March,  1934;  63-5  for  February,  1933 
(the  low  point  in  recent  years);  95-6  for 
March,  1929;  98-3  for  March,  1922;  164-3  for 
May,  1920  (the  post  war  peak);  and  64-7 
for  March,  1914.  During  the  month  under 
review  the  price  of  raw  silk  advanced  more 
than  20  cents  per  pound  recovering  more  than 
half  the  loss  of  the  previous  two  months. 
The  price  of  wheat  rose  about  2^  cents  per 
bushel  during  the  first  half  of  the  month  but 
lost  most  of  this  gain  during  the  last  half. 
Production  of  fresh  eggs  increased  substantially 
during  the  month  and  the  price  fell  more  than 
15  cents  per  dozen.  Tin  and  copper  prices 
were  lower  but  in  zinc  and  silver  little  change 
was  recorded  as  was  the  case  also  with  the 
price  of  rubber,  coffee,  hogs  and  cattle. 

EXPLANATORY  NOTE  AS  TO  BETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
tlie  prices  at  the  beginning  of  March  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions  in   each   case   refer   to   the   same   class   of 
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commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau  of 
Statistics. 

The  quotations  for  rent  are  the"  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that    tenants    seriously    affected    by    unemploy- 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  =  100) 


- 

Food 

Fuel 

and 

Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

All 
items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

151 

125 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1935.... 

102 

144 

129 

115 

155 

123 

Feb.  1935.... 

103 

144 

129 

115 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

155 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1035.... 

105 

139 

131 

113 

154 

124 

Sept.  1935.... 

105 

140 

131 

113 

154 

124 

Oct.  1935.... 

108 

140 

132 

llo 

154 

126 

Nov.  1935.... 

109 

141 

132 

115 

154 

126 

Dae.  1935.... 

111 

141 

132 

115 

154 

127 

Jan.  1936.... 

111 

142 

132 

115 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

154 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  6%;  Rent, 
18^%;  Clothing,  18^%;  Sundries,  20%. 


nient    are   not  paying   rent   or    are   paying   only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  Avhich  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by  vari- 
ous authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruitS'  are 
evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
provinces,  while  no  allowance  is  made  for  the 
quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the  mini- 
mum cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index  Numbers  of  Changes  in  the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
froim  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau   of  Statistics. 

(Continued  on  page  382) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL,  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Mar. 
1914 

Mar. 
1918 

Mar. 
1920 

Mar. 

1922 

Mar. 
1926 

Mar. 
1928 

Mar. 
1929 

Mar. 

1930 

Mar. 
1931 

Mar. 

1933 

Mar. 
1934 

Mar. 
1935 

Feb. 
1936 

Mar. 
1936 

Beef,  sirloin. . . 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast  

2  lbs 
2   " 
1   " 
1   " 

1  " 

2  " 

1  " 

2  " 
Idoz 

1  " 

6  qts 

2  lbs. 

1   " 
1   " 

1  " 
15   " 
10   " 

5   " 

2  " 

2  " 
1   " 

1  " 

4  " 

2  ;; 

,3  bag 
Huqt. 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36- C 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 

8-6 

9-9 

11-5 

21-6 
10-0 
8-2 
8-7 
8-6 
24- 1 
•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 

9-4 

7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10-8 

11-5 

9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 

29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23-6 
110 
8-9 
9-3 
9-4 
360 
•8 

4°8.0 

32-8 
17-3 
20-9 
20-2 
36-8 

25-9 
37-6 
37-0 
33-3 
53-4 
61-2 

35-5 
21-2 
19-2 
64-5 
32-0 
21-0 
11-8 

12-0 

12-5 

12-2 

22-4 
10-4 
8-6 
9-1 
9-5 
40-5 
•8 

c. 

66-6 
47-6 
26-0 
32-3 
34-4 
65-2 

46-5 
68-0 
58-9 
50-5 
72-0 
97-6 

54-3 
33-1 
30-4 
114-5 
67-0 
37-5 
20-6 

33-6 

21-3 

17-1 

42-4 
200 
12-7 
12-1 
10-2 
72-2 
•9 

c. 

74-6 
48-8 
26-3 
33-9 
37-5 
71-6 

52-6 
79-2 
73-9 
63-3 
90-6 
132-6 

72-9 
40-7 
38-2 
136-5 
76-0 
41-5 
320 

23-4 

28-7 

27-0 

72-8 
33-8 
16-4 
16-9 
15-2 
140-3 
•9 

c. 

56-6 
32-2 
19-7 
26-6 
29-5 
52-4 

40-5 
43-0 
50-7 
45-6 
76-2 
75-0 

43-5 
311 

28-4 
105-0 
48-0 
27-5 
19-2 

17-2 

22-6 

18-4 

34-4 
16-4 
13-6 
14-7 
13-3 
52-0 
1-0 

c. 

58-0 
31-6 
19-3 
29-5 
29-7 
54-8 

41-9 
49-4 
46-4 
38-7 
73-2 
91-2 

50-7 
§32-7 
§32-7 
114-0 
§54-0 

29-0 
§21-8 

15-8 

19-6 

15-7 

31-6 

15-0 

§17-9 

§17-9 

15-3 

98-0 

1-0 

c. 

66-6 
39-6 
220 
30-1 
25-1 
50-6 

35-8 
43-4 
46-1 
40-1 

73-8 
83-2 

45-6 
§32.3 
§32-3 
115-5 
§-52-0 

31-5 
§21-2 

16-6 

20-3 

13-3 

32-0 
15-2 
§17-9 
§17-9 
15-2 
55-4 
1-0 

c. 

700 
43-6 
24-9 
30-5 
280 
53-0 

37-9 
44-4 
51-3 
44-7 
75-0 
89-0 

490 
§33-8 
§33-8 
115-5 
§49-0 

31-5 
§20-8 

23-4 

21-2 

13-7 

300 

14-2 

§17-6 

§17-6 

15-1 

43-8 

1-0 

c. 

72-4 
46-4 
25-7 
31-5 
30-6 
55-4 

401 
430 
52-0 
45-8 
76-8 
83-2 

45-4 

§32-8 
§32-8 
117-0 
§51-0 
31-5 
§20-4 

19-8 

20-9 

16-3 

28-8 
13-8 
§17-1 
§17-1 
14-7 
83-2 
1-0 

c. 

58-6 
34-2 
20-8 
26-5 
22-9 
49-4 

34-3 

36-8 
340 
27-6 
71-4 
66-6 

37-6 
§28-2 
§28-2 

96-0 
§34-0 

25-5 
§19-0 

13-0 

18-7 

12-2 

25-2 
12-2 
§14-1 
§14-1 
12-9 
38-7 
1-0 

c. 

41-0 

21-8 
12-5 
17-7 
121 
27-0 

17-2 
23-0 

27-8 
22-6 
56-4 
46-2 

26-9 
§19-3 
§19-3 

82-5 
§26-0 

22-5 
§16-0 

7-6 

14-7 

10-8 

22-4 
11-0 
§10-3 
§10-3 
9-9 
31-0 
•9 

c. 

43-0 
24-0 
13-2 
20-8 
21-2 
37-2 

28-7 
27-6 
40-5 
34-6 
58-2 
56-6 

32-5 

§20-3 
§20-3 

88-5 
§31-0 

250 
§16-4 

9-0 

14-9 

12-7 

32-0 
15-4 
§12-2 
§12-2 
9-8 
44-9 
•9 

c. 

42-4 

23-4 
12-8 
20-9 
200 
38-4 

31-6 
30-4 
31-4 
25-9 
61-8 
51-0 

29-6 
§19-9 
§19-9 

900 
§33-0 

26-0 
§16-0 

10-2 

15-0 

12-5 

25-6 
12-6 
§13-1 
§13-1 
9-5 
25-9 
•9 

c. 

46-4 

25-8 
14-7 
21-8 
21-3 
40-8 

29-1 
34-4 
33-9 

28-9 
61-8 
52-8 

30-1 
§20-5 
§20-5 

930 
§35-0 

26-0 
§15-8 

10-8 

16-0 

11-2 

24-8 
12-2 
§130 
§130 
91 
43  5 
-9 

c. 

47-0 
25-8 
15-1 
22-3 
21-2 
40-6 

290 

Lard,  pure 

Eggs,  fresh 

33-2 
38-1 
31-6 
61-8 

Butter,  dairy.. 
Butter,  cream- 

51-2 

28-7 

Cheese,  old.... 
Cheese,  new... 
Bread      

§20-6 
§20-6 
93  0 

Flour,  family.. 
Rolled  Oats... 
Rice 

§35  0 
25-5 
§15-6 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

10-8 
15-8 

Prunes,     med- 
ium . . 

10-9 

Sugar,  granula- 
ted 

24-8 

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee    

12-2 

§13-0 

§130 

9-1 

Potatoes 

Vinegar 

45-1 
•9 

AU  Foods    . . 

$ 
5-48 

$ 
5-96 

6  95 

$ 
7  34 

$ 
7-68 

$ 
13  66 

$ 
15-98 

10  54 

11  46 

$ 
10  92 

$ 
11  23 

$ 
11  67 

9  14 

$ 
6-67 

$ 
804 

$ 
7  63 

$ 
8-07 

$ 
8-12 

Starch, laundry 

lib. 

c. 
2-9 

c. 
3-0 

c. 
3-1 

c. 
3-2 

c. 
31 

c. 

4-6 

c. 

4-6 

c. 
4-1 

c. 
4-1 

c. 

4-1 

c. 

4-1 

c. 
4-1 

c. 

4-0 

c. 

3-8 

c. 
3-9 

c. 

3-8 

c. 

3-8 

c. 
3-8 

Coal,     anthra- 
cite  

Coal,  bitumin- 

Ke  ton 
Igal. 

39-5 

3M 
32-5 
22-6 
24-0 

45-2 

32  3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24-4 

550 

38-7 
42-5 
30-6 
23-7 

54-6 

38-6 
41-9 
31-9 
23-7 

71-7 

57-9 
68-6 
49-4 
26-3 

92-8 

66-8 
77-5 
59-4 
33-1 

108-7 

68-7 
78-7 
58-5 
31-8 

112-7 

65-7 
76-7 
55-6 
30-1 

102-8 

63-8 
75-4 
56-2 
31-1 

102-4 

63-2 
76-9 
55-7 
31-0 

101-5 

63-4 
76-1 
540 
31-2 

101-5 

62-5 
75-3 
54-1 
30-5 

95-9 

59-0 
62-7 
47-4 
26-8 

94-9 

57-8 
60-3 
45-9 

27-7 

94-7 

58-8 
61-9 
46-1 
27-3 

930 

58-S 
60-4 
45-3 
26-9 

93-0 
58-9 

Wood,hard.... 

Wood,  soft 

Coal  oil 

600 
45-3 
27-0 

Fuol  and 
light 

1-50 

$ 
1  63 

1  76 

1  91 

s 

1  91 

$ 

3-74 

$ 
3  30 

$ 

3  46 

$ 
3  41 

$ 
3  39 

$ 
3-2S 

3-36 

$ 
3  34 

$ 

3  92 

$ 
2-8? 

$ 
2-8S 

$ 
3-81 

$ 

2-84 

Rent 

i  mo 

3  37 

$ 
2-89 

$ 
4  05 

$ 
4  75 

$ 
4  47 

$ 
4-56 

$ 
5-69 

$ 
6  91 

S 
6-86 

6  90 

S 
6  96 

$ 
6-99 

7  06 

$ 
5-97 

$ 
5-57 

$ 
5-54 

5-83 

$ 
5-63 

ttTofals 

$ 
9-37 

$ 
10-50 

$ 
12  79 

$ 
14  02 

$ 
14  35 

30 -CO 

35  01 

$ 
30  96 

S 
31  77 

$ 
31  15 

31  53 

$ 
31  96 

$ 
19  47 

S 
15-59 

$ 
16  51 

16  10 

lG-58 

16-63 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island 
New  Brunswick. . 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 

$ 

$ 

S 

$ 

$ 

$ 

$ 

1 

$ 

$ 

$ 

% 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-46 

12-61 

16-24 

10-83 

11-72 

10-85 

11-17 

11-68 

9-59 

7-03 

8-34 

7-76 

8-20 

4-81 

5-20 

5-81 

6-34 

6-70 

11-07 

14-17 

9-80 

10-97 

9-58 

9-93 

10-77 

9-08 

6-74 

7-56 

7-21 

7-69 

5-38 

5-83 

6-55 

7-04 

7-36 

12-61 

15-80 

10-78 

12-08 

10-86 

11-00 

11-49 

9-57 

7-09 

8-16 

7-85 

8-29 

5-15 

5-64 

6-33 

6-87 

7-23 

12-62 

15-26 

10-10 

11-16 

1011 

10-49 

10-86 

8-57 

6-16 

7-70 

7-06 

7-57 

5-01 

5-60 

6-50 

7-20 

7-60 

12-72 

16- 03 

10-39 

11-53 

10-97 

11-16 

11-62 

9-07 

6-56 

8-17 

7-68 

8-10 

5-85 

6-19 

7-46 

7-87 

8-28 

12  07 

15-90 

10-41 

10-52 

10-56 

11-14 

11-60 

8-52 

6-71 

7-38 

7-33 

7-7-1 

6-86 

6-92 

7-86 

8-25 

8-24 

12-63 

15-67 

10-58 

10-92 

11-04 

11-62 

11-84 

8-62 

6-61 

7-58 

7-49 

7-68 

6-02 

6-50 

8-00 

8-33 

8-35 

12-98 

15-78 

10-17 

10-84 

10-91 

11-65 

11-93 

8-65 

6-42 

7-44 

7-46 

7-71 

6-90 

7-74 

8-32 

9-13 

8-91 

12-95 

16-95 

11-47 

12-03 

11-91 

12-23 

12-71 

10-24 

7-31 

8-50 

8-26 

8-81 

$ 

8-11 
7-51 
8-29 
7-58 
8-10 
7-89 
7-88 
8-03 


tDecember  only.     §Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nof a  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3— xVmherst 

4— Halifax 

6— Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  (average) . . 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17 — St.  Johns 

18— Thetford  Mines 

19 — Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23 — ffingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— OrilUa 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38— London 

3fr— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47— Timmins 

48— Saul  t  S  te.  Marie 

49— Port  Arthur 

60— Fort  WiUiam 

Manitoba  (average) 

51— Winnipeg 

52 — Brandon 

Sasii-atchewan  (average) 

63— Regina 

64— Prince  Albert 

65 — Saskatoon 

66 — Moose  Jaw ^ . . 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60— Calgary 

61— T>ethbridge 

British  Coluaibia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminister 

66 — Vancouver 

67 — Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


Beef 


cents 

33-5 
24-3 

26-6 

25 

20 

25-3 

25 

23 

220 

25  1 

23-3 

25-7 

26-3 

25    ■ 

240 

24-4 

25-8 

25-4 

24-3 

19-3 

25^ 


25-6 
22-5 
23-7 

26-1 

26-6 

23-1 

19-4 

21-7 

20-3 

21-5 

24-9 

27-2 

22-7 

24-1 

23-5 

26-2 

21-8 

21-3 

24-8 

24-3 

24-6 

24-6 

23-3 

24-1 

22-5 

23-6 

24 

23-7 

24 

25-7 

23-6 

23-2 

25-4 

20-2 

21-4 

19 

210 

21 

20 

20-1 

23 

20  G 

21-5 

20 

19    ■ 

22-6 

19-7 

25  4 

23-5 

24 

26-3 

24-6 

25-9 

27 

26-2 


5    . 

O   D. 

Pi 


cents 

19  2 
190 

21-7 

20 

18 

18-1 

18 

18 

19-5 

19-3 

18-3 

18-1 

20-8 

20 

18-3 

18-4 

19-2 

20-6 

17-3 

17-1 

19-7 

15 

18-6 

18-8 

19-9 

20-1 

21-7 

19-3 

16-2 

19 

18-5 

17-5 

20-6 

21-4 

19-8 

20-3 

20-3 

21-7 

19-2 

19-2 

21-4 

21-3 

20-9 

21-2 

20 

19-4 

19 

18-8 

18-5 

19-5 

20 

22-5 

19-6 

18-5 

20-3 

lC-5 

16-5 

16-5 

16  9 

15-9 

18 

15-9 

17-9 

16-9 

18 

16-5 

15-1 

18-2 

lQ-5 

20-8 

20 

20 

22-7 

21-6 

20-7 

22-4 

21-3 

18 


IS      > 
c3  ® 


cents 

17-6 
17  1 

19-1 
18 
16 

18-1 
16-5 
15 
IS- 
IS- 


-9 

16-3 

18-2 

22-5 

18-5 

18-C 

19-3 

18-6 

21-9 

17 

15-8 

19-3 

13 

21-9 

20-8 

IS  1 

21-1 

20-3 

18-6 

17 

16 

19-5 

19 

19-8 

18-5 

18 

20-3 

17-2 

18-7 

18 

16-1 

20 

17-3 

18-9 

18-8 

17-6 

18-1 

18 

17-2 

17-5 

16-2 

14 

19 

18-2 


17 
16 
15 

17 
14 
15 

14-9 

15 

14 

16-1 

14  5 

17-5 

13-5 

13-3 

15-4 

13 

180 

15-5 

18 

19-3 

16-5 

18-4 

20-2 

17-8 

18 


Jo. 

CO 


cents 

12  9 
13-3 

15-2 
13-3 


12-8 

13 

12 

13-1 

12-7 

12-6 

13 

14 

11 

12  2 
13-2 
13 
13-7 

9-8 
12-4 
11-7 
12 

11-6 
12-7 

13  8 
14-8 
13-4 
13-6 
12-8 
12-8 
12-7 
13 

13-7 
14-3 
14-2 
14-6 
13-4 
16-5 
14-1 


13-4 

13-4 

14-1 

14-2 

14-8 

14-4 

14 

15 

13-2 

13 

12-1 

13 

15 

13-4 

12-7 

13-2 

11-3 

10-6 

12 

10  9 

9-9 
12 

10-3 
11-5 
10-8 
12-2 
11-5 

9-8 
10-8 

9-7 
13  0 
12-5 
14-5 
14-7 
12-2 
13-1 
14-3 
13 
10 


is  fe 


cents 

10-6 
11-5 

13-8 

10-7 

12 

12-2 

10 

10 

13-0 

10-5 

10 

10-7 

11-3 

10 
8-7 
8-9 
8-2 
9-8 
7-3 
9-8 

10 
7 

8-9 
8-7 

11  1 
9-6 

10 
9-8 
9-5 

10-7 
9-1 

10-5 

13 

11-8 


11-7 
12-2 
10-4 
14 

12-2 
11-5 
10-6 
12-2 
10-9 
12-1 
10-4 
10-4 
11-7 
11-4 
10-5 
10 
13 

10-5 
10-2 
12 

11-6 
9-7 
10-4 


9-7 

8 

8-4 

8-9 

9  0 
10-2 

8 

7-6 
10-4 

8-7 
12  5 
11-5 
13-7 
13 
13 

12-8 
13-7 
12-6 
10 


1^ 


> 


15-1 
11-8 

11-5 
10 


11-5 
14 


12-6 

12-3 
11-7 
13-7 


13-0 

15-1 
13-4 
12-8 
9 
16-7 


18 

16-6 

18-6 

17-8 

18-4 


18-2 

18-2 

18-2 

18-9 

16 

17-7 

17-3 

16-4 

18-6 

17-3 

17-7 

17-6 


17-7 


18 

19-2 

14-7 

16-5 

13-3 

13-3 

13 

12  4 

11 

15 

11 

12 

13 

15 

12 

11 

12-2 

10-5 

15  4 

13-5 

14-5 

15 

14 

16-6 

16-2 

18 


a5 


cents 


33-3 
180 


33-5 

'22-5' 


33-1 

23-9 

24-5 

25-1 

18 

21 

22-5 


23-5 
25-9 
23-7 

25 

25 

19-7 

20-7 

23-2 


24-3 

22-5 

18-5 

21 

25 

25 

18 

26-5 


19-7 

25 

20-8 

22-7 

21-7 


22-5 


25 
22-5 


24 

31-5 

20-9 

22 

18-2 

16-9 

20 


20-5 

18-5 

34  9 

23 

25 

25-7 

22-5 

25-4 

25'3 

27-4 

25 


Pork 


cents 

31-3 
31-5 

23-6 

22-3 

20 

21-5 

20 


19  5 
21-9 

21-3 

23-7 

22-7 

20 

18-3 

18-1 

19-5 

18-7 

17 

16-4 

16-7 

17 

19-9 

20-1 

31-9 

20-1 

20-5 

21-4 

20-2 

21-8 

19-7 

21 

22 

21-8 

21-4 

21-8 

22-9 

23-7 

20-2 

21-1 

22 

21 

22-8 

21-6 

21 

22 

19 

21 

20 

24 

23 

24 

22 

24-7 

25-1 

31  3 

22-6 

20 

19  7 

19-8 

20 

19-2 

19-7 

18-8 

20 

18 

17-4 

21-3 

17-5 

24  0 

22 

25 

27 

23-3 

23-5 

25-1 

24 

22 


cents 

30-3 

30-7 

21-3 

19-3 

17-4 

20-9 

21 

24 

17-5 

23  0 

20-2 

21-4 

25-3 

25 

18-7 

18-8 

18-3 

20-6 

17-2 

16-8 

17-7 

21 

18-9 

19-1 

20  5 

19-5 

19 

18-6 


20 

17-5 

20 

20-3 

20-7 

22-3 

21-8 

23-5 


19-2 

18-8 

20-7 

21-7 

18-3 

20 

19-7 

20-5 

18-7 

22 

19 

25 

21-4 

20-7 

23 

21-8 

30  3 

20-2 


18-7 
16-5 


20-8 


17  9 

19 

17 

17-1 

18-2 

18 

21-9 

21 

21-5 

22 

21-7 

22-5 

23-8 

22 

20-7 


Bacon 


o— ' 

-  ® 


cents 

39-0 
27-3 

26-6 

27-3 

27-5 

27-2 

27-7 

27-7 

37-3 

37  9 

28-7 

27-1 

27-7 

28-2 

37-6 

26 

30-5 

25-4 

30 

29-4 

26-5 


26-2 

27-1 

28-1 

29-1 

28 

26-5 

27-8 

26-1 

26-7 

28 

29-6 


26-3 

28-3 

26-5 

26 

26-7 

28-2 

26-1 

25-3 

28 

30-2 

27-7 

31 

30-6 

30-8 

32-7 

34-2 

32  1 

30-8 

33-4 

33-9 

33-5 

32-6 

33-4 

32-2 

29-1 

30-1 

27-7 

28-2 

31-7 

27-6 

33-6 

31-2 

32-5 

34-7 

31-8 

33-2 

33-6 

31-3 

32-8 


a.  Price  per  single  quart  higher.        b.  Price  in  bulk  lower.        c.  Grocers' quotations. 
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AND    RENTALS   IN   CANADA   AT   THE  BEGINNING   OF  MARCH,    1936 

Fish 

II 

Eggs 

It 

Butter 

3« 

-2-0  ^, 

.^2  si 

1  . 

M 

4 

.2       - 

k 

Js  .s 

m 

111! 

0  * 

Iti 

J3 

0 

cents 

17  3 
10-3 

cents 

23  7 

24-3 

22-3 
20 

cents 
15  0 

cents 
12  1 

cents 

49-9 
44  6 

42-8 
50 
50 
40 

cents 

17  4 
13  0 

12-6 
13-2 
14-2 
12-5 
12-9 
12-6 

12  4 

13  8 
13-5 
13-4 
15-1 
13-1 
14-8 
15 

■■■i6-5' 

cents 

17  1 

14  1 

13-8 

14-2 

15 

12-3 

15 

14-3 

15  0 
15  3 
14-7 
13-9 
17-3 

"i6-i' 

16 

14-5 
18-3 
18 

cents 

21  9 
16  1 

15-8 

17-7 

14-5 

16-1 

15-8 

16-6 

16-2 

18-5 

18-4 

19-9 

21-6 

14 

15-6 

15-1 

17-6 

15-7 

11-2 

15-6 

15 

13-2 

19-8 

17-1 

24-7 

28-6 

21-8 

21-8 

21-4 

22-7 

25-9 

23-5 

30-6 

25-4 

29-1 

27-3 

27 

24-9 

25-9 

21 

24 

25 

29-2 

30-1 

26-2 

25 

25-9 

20-8 

24-4 

18-7 

17-2 

15-1 

23-6 

31 

26-9 

211 

26-4 

15-7 

19  6 

19-2 

20-9 

19 

19-4 

21-7 

16-5 

17-3 

20-7 

26-8 

27-4 

26-8 

31-7 

22 

35 

26 

25-3 

24-8 

26-7 

23-1 

cents 

16-6 
17  4 

16-9 

16-1 

17 

16-4 

18-8 

19 

17  1 

17  1 

17-4 

16-5 

18-3 

16 

16-2 

17 

17-2 

16-3 

15-3 

15-3 

15-8 

16-2 

15-8 

16-9 

16  3 

15-9 

16-8 

15-2 

15-6 

18-1 

15-9 

17-4 

16-1 

16-8 

15-1 

15-6 

14-8 

15-4 

14-8 

15-1 

16-1 

15-9 

15-5 

17-4 

15-5 

15-1 

15-6 

14-8 

16-7 

17-4 

20 

16-3 

17-8 

17-7 

17-2 

15  4 

15 

15-7 

16-2 

16-3 

17-8 

16-1 

14-5 

16-3 

17-5 

17-3 

16-7 

15-8 

14-1 

18-3 

20 

19 

20-7 

17-1 

15-8 

16-8 

17-6 

19-2 

cents 

38  1 

37-8 
42-3 
36-3 
31-4 
41-3 
39-3 
36-1 
30  1 
36-6 
34-5 
40-4 
35 

39 

38-7 

39-7 

30 

32 

33-8 

31-4 

39-4 

38-3 

35  1 

38-2 

31-7 

32-5 

31-2 

32-6 

37-3 

31 

37-4 

35-8 

35-9 

36-3 

33 

33 

38-1 

33-2 

30-6 

32 

34 

32-5 

31-7 

36-5 

35-4 

31-3 

38 

39-1 

40-6 

40-4 

38-5 

38-4 

36-8 

41-8 

43 

40-6 

45-8 

48-1 

36-4 

50 

48-8 

48-4 

49-6 

49-6 

43-9 

50-6 

48-3 

42  2 

52-5 

46-7 

45 

37-9 

37-7 

39-2 

36-8 

41-5 

cents 

31-6 
31  4 

32-1 

29 

26-5 

35 

33-7 

32 

24  1 

29-8 

28-3 

32-8 

30-4 

27-7 

310 

34-4 

32-8 

34-9 

28 

29-5 

27-5 

26-5 

33-9 

31-2 

30  0 

34-1 

29-3 

28-5 

28-7 

28-2 

33-2 

27 

31-9 

28 

33 

32-4 

29-1 

27-7 

32-3 

29-5 

24-3 

25-2 

30 

28-2 

27-1 

31-3 

28 

27-6 

""'35-2' 
32 

34-6 
34-3 
31-5 
29 

36-3 
35-5 
37 

38-2 
42-5 
29-9 
42-2 

40-5 
38-6 
36-8 
37-1 
37-5 
33-3 

■■■36;5' 

■■*33-3' 
36-5 
27-5 
32-5 

cents 

10  3 
9-8 

10-12 
10b 

8 

ll-8a 
10c 

8c 
80-9  0 
10  5 
10 
12 
10 
10 

9  1 
10 
10b 
10 

7c 

8b 

8 

8 

10-11 

10 

10-7 
11 

9c 
10 

9 
10 
11 
10 
12 
11 
11 

ll-5a 
11 
11 
11 
11 
10 
10 
10 
10 
10 
12 
10 
10 
12 
12 
10b 
12- 5a 
11 
11 
11 

9-4 
10 
8-3-9 -la 

9-8 
10 

9 
10 
10 

10  0 
10 
10 
10 
10 
10 

11  3 
10 

12- 5a 
12 -53 
10 

10 
10-12 -53 
10a 
14 -33 

cents 

25-6 

28-0 

26-5 

28-7 

29-3 

27 

27 

29-4 

25  2 

27-6 

28-5 

27-5 

29-5 

25 

24  3 
22-2 
25 
23-5 
25 

'"24-5' 
26 
23-8 

25  3 

24-3 

24 

24-6 

29-6 

25-7 

25 

25-9 

23 

27 

26-5 

25-3 

■■■25*' 
25 
24-9 

■"24-3' 
25-5 
27-5 
25 
25 
26-2 
25-7 
25-5 
23 

■"23'"" 
28 
25 
22  5 

"■22-5' 
22-8 
20-7 
23-9 
23 

23-6 
24-2 
25 
24-3 
23-7 
24 

23-9 
28-6 

■"■27-5' 
29 
28-2 

■■■29-2' 

■■■29'" 

cents 

28-7 
31  8 

29-7 
32-3 
32-6 
30-5 
33-6 
32-2 
28-9 
30-6 
30-5 
31-3 
31-3 
29-2 
28-9 
26-4 
27 

26-5 
27-4 
27-5 
25 
28-1 
27-9 
26-1 
27-8 
27-3 
26-2 
26-2 
27-3 
27-3 
28-2 
28-7 
28-5 
28-5 
27-7 
27-8 
27-7 
27-5 
27-3 
27-4 
27-8 
26-7 
27-2 
28-9 
27-3 
26-9 
27-4 
27-5 
28-5 
28-4 
30 
28-6 
27-5 
L      28-7 
29-4 
26-4 
26-1 
26-7 
27-6 
25-9 
29-7 
27-5 
27-3 
28  9 
29-3 
29-4 
28-7 
29-2 
28 
31-7 
32-1 
33-3 
33-6 
30 
29-6 
31-2 
32-4 
31-7 

10-6 

1 

2 

3 

10 

25 

4 

5 

30 
25  0 

261 

24-3 

25 

27-5 

27-5 

23  4 

22-4 

22-5 

25-5 

40 
450 
51  5 

45-8 

50 

55 

55 

52-5 

6 

180 

7 

13  1 

12-3 

15  0 

8 

14 
13 

15 

9 
10 

11 

12  4 

17  2 

20 
16-5 

80 

12 

9-5 
14-5 
10 

■■■■7-8' 
8 
8-7 

56-7 

■"56'" 

13 
14 
15 

14-6 

21-2 
25 

16 

15 

15 

17 

18 

13-3 

"is  " 

24-4 
22-8 
22  5 

25-2 

25 

20 

22 

19 

15 

17-2 
■••l5-- 

7 

8-7 
9  0 

8-1 
8 

53-2 

50 

513 

12-5 

15 

16-2 

18 

16 

15-4 

16-5 

14-3 

19 

16 

15 

15 

15 

16 

15 

15-6 

17-5 

15 

16 

16-2 

15-2 

15-1 

15 

16-2 

15 

18 

15-7 

14-8 

18 

17-9 

16-8 

18-3 

17 

21-8 

21-5 

22 

230 

25 

20 

22 

25 

23-9 

25 

25 

23-3 

24 

22 

21  7 

22-7 

25 

23-6 

20 

20-3 

20 

15-8 

15 

16-8 

15-9 

15 

15-4 

17-8 

15 

19 

16 

17-4 

15-6 

14-8 

16-2 

15 

18-1 

16-5 

16-8 

16-5 

15-7 

16 

16-4 

19-3 

19-3 

15-7 

16-2 

16-2 

17 

18 

21-2 

17-2 

17-2 

17-5 

16-7 

16 

17-4 

18-7 

18-7 

18 

17-6 

20-3 

19  1 

21-5 

17-5 

18-6 

19-3 

18-7 

20-2 

22 

20-7 

21 

19 

17-9 

19-2 

23 

19 

19 

20 

21 

22 
23 

24 

25 

18 
15 

26 

27 

15 

25 

28 

29 

20 

30 

31 

32 

33 

21 
21-5 

15 
16-7 

34 

15 

55 

35 

36 

21 

15 

37 

38 

17 

39 

25 
25 

40 

41 

15 

42 

43 

15 

16-5 

10 
10 

■'55'" 
45 
50 

44 

13-7 

19-3 

45 

4fi 

21-7 

22 

25 

"20"" 
20 
18 

15-6 
15-6 

9 

47 

48 



49 

50 

18-5 

17 

20 

21  3 

20-5 
22 

21  1 

21-8 
20 
19 
23-6 

22  1 
25 
22-5 
20-9 
22 
20 
20-2 
23-5 
23-5 
23-7 

60  0 

60 

51 

52 

21  6 

20-9 

9-8 
10 
10 

8 
11 
11  1 

113 

53 

22-5 

18 

25 

12 
16-5 

54 
55 

56 

23-6 

25 

16  0 

50  0 

57 

25 

23-3 

23-8 

11-5 

11-6 

11-2 

10 

15  5 

12 

14 

14-3 

15 
15 

■"so" 

58 
59 
60 

21 
18  9 

22-5 
21 

21-3 
18 

18 
16-9 

19 

16-5 

19-7 

61 

62 
63 
64 
65 

15 
15-5 

15-5 

17 
20 

12-5 

66 

67 

68 

15 

20 

69 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

6 — Windsor 

6 — Truro 

7— P.E.I.— Charlotte  town. 
New  Crunswiek  (average).., 

8 — Moncton 

9 — Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

16— Sorei 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19 — Montreal 

2(>-Hull 

Ontario  (average) 

21— Ottawa 

22-Brockville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia... 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham , 

41 — Windsor , 

42— Sarnia 

43— Owen  Sound 

44— North  Bay , 

45 — Sudbury 

46— Cobalt 

47— Timmins , 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60-Fort  William 

Manitoba  (average) 

61 — Winnipeg 

62 — Brandon 

8asiiatciiewan  (average) 

53— Regina 

54— Prince  Albert 

55 — Saskatoon 

56— Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60— Calgary 

61 — Lethbridge 

British  Columbia  (average). 

62— Fernie 

63— Nelson 

64-Trail 

65— New  Westminster 

66 — Vancouver 

67— Victoria 

68 — Nanairao 

69— Prince  Rupert 
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1^ 

U 

ca 

E 

Si 

cents 

cents 

cents 

cents 

cents 

cents 

20  6 

6-2a 

14  9 

3  5 

5  1 

7-8 

19  4 

6  6 

15  1 

3-8 

5  0 

7  4 

19-6 

7-3 

16-3 

3-7 

5 

6-5 

18-7 

5-3-7-3 

15-6 

3-9 

4-8 

7-3 

19-5 

6-7-7-3 

13-5 

3-8 

5 

7-6 

19-3 

4-6-7 

16-5 

3-8 

5-1 

7-9 

19-1 

6-7 

15-7 

3-9 

5 

7-6 

20-3 

6-7 

13-2 

3-9 

5 

7-4 

19  5 

6-7 

15  7 

3  7 

4-8 

7-7 

20  0 

7  1 

16-2 

3-8 

5  0 

7  5 

19-9 

7-3 

16-6 

3-7 

5 

8-6 

20 

6-6-7 

17-7 

3-7 

51 

7-1 

20-4 

7-3 

15-3 

3-9 

5 

7-1 

19-5 

7-3 

15 

4 

4-7 

7-2 

18  9 

5  0 

13  3 

3  5 

4  9 

6  3 

19-4 

4-7-5 

13-7 

3-7 

5 

6-6 

19 

4-7-5-3 

13-4 

3-7 

4-5 

6-6 

20-1 

4-7 

12-6 

3-3 

5-2 

5-5 

18-2 

14 

3-2 

4-3 

5-9 

18-2 

4-7 

13-6 

3-3 

5-2 

6-6 

17-8 

4-7-5-3 

13 

3 

4-8 

6-3 

20-2 

4-7 

13-1 

3-9 

5-2 

5-6 

20 

4-7-6 

13-8 

3-6 

5-1 

7-2 

17-4 

4-7-5-3 

12-1 

3-5 

4-8 

6-4 

20  0 

6  0 

14  6 

3  1 

5  0 

8-5 

19-1 

6-6-7 

14-2 

3-9 

5-1 

8-5 

18-3 

6 

12-6 

3-5 

4-7 

8-4 

17-3 

6 

13-8 

3-3 

4-8 

81 

18-7 

4-7-5-3 

14-4 

2-8 

5 

8-2 

19-1 

6-6-7 

15-4 

2-8 

5 

8-7 

21-5 

5-3-6-7 

13 

2-9 

5 

8-2 

20-4 

5-3b 

16-3 

2-8 

4-7 

8-6 

22-9 

6-7 

16-8 

3-2 

5-1 

9 

18-6 

6-6-7 

15-2 

3-1 

4-7 

8-2 

21-9 

5-3-6-7 

15-3 

3-1 

5 

9-2 

23-3 

6-6-7 

15-2 

2-9 

5-1 

8 

21-3 

6-6-7 

15-6 

2-9 

5 

9-5 

22-7 

6-6-7 

15-7 

2-8 

4-9 

8-5 

19-7 

6-6-7 

15-5 

2-8 

5 

9-7 

22-3 

6 

14-3 

2-7 

4-9 

8-6 

21-4 

4-7-5-3 

13-1 

2-7 

4-7 

8-9 

19-3 

6 

15-5 

2-7 

4-9 

9-4 

19-9 

6-6-7 

16-1 

2-8 

5 

8-7 

20 

4-7-5-3 

15-7 

2-8 

5-1 

9-4 

18-2 

4-7 

14-5 

3-1 

4-7 

7-8 

18-2 

5-3-6-7 

13-7 

3 

4-7 

7-2 

21 

5-3 

16-3 

2-6 

5 

8-3 

17-8 

6 

14-6 

2-8 

4-4 

7-5 

20-9 

6-6-7 

13-9 

3-7 

5-5 

9-4 

18-8 

6 

12-9 

3-9 

5-3 

.    8-5 

20 

6-7 

13 

4-1 

5-7 

8-7 

19-4 

6-7 

13 

3-8 

5-5 

8-5 

18-6 

5-3-6-7 

12-5 

3-6 

4-8 

7-8 

19-8 

5-3-6-7 

16-5 

3-6 

5-4 

8-9 

20-6 

5-3-6-7 

14-2 

3-7 

5-2 

7-7 

22  9 

6-1 

14-8 

3  7 

5  4 

9-6 

23-3 

5-6-7 

14-8 

3-6 

5-1 

8-6 

22-4 

5-3-6-2 

3-8 

5-6 

10-6 

20-6 

5-9 

15  3 

3-6 

5  2 

8  9 

20-5 

5-6-6-4 

15-7 

3-5 

5-4 

8-8 

21-8 

4-8 

14 

3-6 

5-2 

8-1 

20-1 

6-4 

15 

3-6 

51 

9-2 

20-1 

6-4 

16-5 

3-5 

5 

9-3 

23-4 

6  3 

15  2 

3  5 

5  5 

7  4 

24-6 

15 

3-6 

5-7 

7-4 

23-3 

6-7 

15 

3-7 

5-4 

6-2 

20-9 

5-3-6-7 

16-3 

3-6 

5-7 

7-7 

23-7 

5-6 

14-5 

3-5 

5-4 

7-8 

24-5 

6-7 

3-3 

5-2 

8 

23  9 

7-7 

17  0 

4  0 

5-8 

6-8 

25-3 

14 

3-5 

5 

7-5 

23 

8-3 

18 

4 

5-7 

7-2 

22-7 

8 

15-5 

4 

6-2 

7-8 

22-7 

6-7-5 

19 

4 

5-8 

5-6 

23-6 

6-7-5 

18-4 

3-9 

5-2 

6-5 

23-8 

8 

18-8 

4 

6-1 

7 

26 

8 

4-2 

6-5 

6 

24-3 

7-5-8-3 

15 

4-1 

5-9 

6-5 

10  8 

12  4 

11-6 

12-5 

12-2 

13 

12-5 

12-7 

13  2 
13  5 
14-4 
13-1 
13-5 
13 

10  8 
10-9 
12-9 
11-4 

9-7 
10 
10 

10-5 
101 
11-3 
10  9 
11 

11-2 
10-7 
10-8 
10-6 
10-8 
11-5 
10-4 
10-7 
11-6 


10 

9-8 
10-9 
10-2 

9-8 
10-9 
10-4 
12-2 
10-1 

9-8 
12-1 
10-6 
12-1 
13-2 
11-2 
11-1 
12-5 
11-2 
10-2 
10  8 

9-8 
11-8 
10  8 
10-5 
11-4 
10-8 
10-3 
10  7 
10-3 
11-2 
10-8 
10-1 
11 

7  9 

8-7 

8-7 

8 

8-2 

7-4 

7-6 

7 

7-8 


Canned  Vegetables 


HI 
10-9 

10-7 
9-7 
10 
11-2 
11-9 
11-7 
10  2 
10  9 
11-6 
10-4 
10-7 
10-8 
9  9 
10 
9-9 
9-9 
10 
10 


9-9 
9-8 
10  5 
101 
9-7 
10 
9-9 
9-7 
10-3 
10-4 
10-3 
10-1 
10- 1 
10-3 
10-2 
10-4 
10-5 
10-3 
11-1 
10-3 
10-6 
11-7 
10-5 
10 
10-8 
10 

10-8 
11 

12-4 
11-5 
10-6 
10-4 
10-8 

12  3 
11-9 
12-6 

13  3 
13-3 
13-1 
12-6 
141 
12  8 
13-2 
12-7 
12-5 
12-6 


T3 


13-1 
12  6 

13 

13-1 

12-2 

11-8 

12-9 

12-4 

11-9 

13-1 


11  9 

11  9 

12-1 

10-6 

12 

11-6 

12-8 

12-1 

12  0 
11  6 
12-1 
10-8 
11-8 
11-6 
11  8 
11-5 
14 

12-3 
11-5 
12-5 
10-6 
11-4 
11-1 
11-3 
11  3 
11-3 
10-4 
10-7 
10-6 
101 
10-5 
12-1 
111 
IM 
11-8 
10-6 
10-5 
10-7 
11 

10-7 
11-7 
IM 
11-6 
11-5 
11-2 
10-7 
11-9 
11-3 
12-5 
12-9 
12-2 
11-7 
12-8 
11-9 
12-2 

13  1 
12-6 
13-5 
13  2 
13-1 
13-5 
13 
13-2 


13 

13 

13 

12 

13 

13 

12  7 

14-2 

14 

13-7 

12-4 

11-4 

12 

11-5 

12-7 


a.  Chain  stores  etc.,  tell  bread,  undehvered,  at  lower  prices  in  most  of  the  cities. 


b.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  MARCH,  1936 


Potatoes 

Apples 

© 

5 

^ 

2« 

.^ 

u 

ill 

II 

¥ 

I'd" 

i 

1 

11 

III 

5 

C.9 

§00 

o  a 
3:9 

h 

a 

n 

o 

Ph 

0. 

£ 

w 

PL, 

tf 

o 

o 

s 

cents 

cents 

1 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

5  4 

3  9 

1  354 

26-2 

24  7 

15  8 

10  9 

165 

15  2 

59  9 

20  0 

55-9 

42  9 

5  4 

4  7 

1  274 

24  1 

18  6 

14  0 

11  0 

15  8 

15  4 

560 

19  8 

59  1 

45-5 

5 

4-7 
4-3 

4-7 
4-6 
5 

1-509 
1-227 
1-056 
1-369 
1-37 

29-4 
21-7 
18-7 

28-2 
26-1 

'"'l6-2' 
17-5 
21-2 

13-2 
12-7 
15 

"is" 

11-3 

11 

IM 

11^2 

11 

15-2 

16-1 

15 

17-1 

16 

15-2 

14-7 

15 

16-6 

15-6 

19-6 
18-4 
19-5 
21-6 
21-2 

44-5 

43 

45 

47 

48-3 

1 

51 

52 

9 

5-5 

60 

S 

5-6 

4 

6 

60 

59 

5 

5-2 

4-6 
4-8 
4  3 

1-113 

-8£0 

1  169 

20-4 
19  3 
33-6 

19-3 
14  9 
18  9 

14-3 
14-6 

10-4 
12  0 
11  G 

15-6 
15  0 
15  3 

15-2 
14  5 
14  8 

18-6 
19  7 
19  2 

58-3 

45 
45  0 
47  0 

6 

5  0 

50  0 
50  0 

7 

5  4 

56-3 

5-2 

4-2 

1-325 

23-1 

20 

14-4 

12-8 

15-6 

15-2 

50 

20-5 

55 

48 

8 

5-2 

4-3 
4-4 
4-2 
4-8 

1-435 

1-075 

•839 

1-378 

28-2 
25-7 
17-5 
2'i-3 

14 
22-6 

'"28-0' 

15-4 
14-2 
14-3 
136 

11-4 
11 

11-2 
11  4 

14-5 
15-5 
15-6 
16-2 

14 

14-8 
15 
14  2 

19-2 
18-7 
18-4 
19  8 

55 
59 

47-5 
44-3 
48-3 
42  6 

q 

6-5 

in 

4-7 

11 

5  1 

59  6 

61-7 

5 

4-5 

1-373 

27-6 

25 

13 

12-2 

16-7 

14 

70 

21-6 

62-6 

431 

12 

5 

51 

1-489 

26-6 

27-7 

14-1 

10-3 

15-4 

14-7 

55 

19-4 

62 

43-5 

13 

5-2 

5-6 

1-471 

28-4 

40-3 

14-3 

11-8 

16-7 

13-8 

50 

20-9 

60-7 

44-9 

14 

4-8 

5 

4-8 

1-107 
1-265 

21-5 
24-1 

12-8 
13-7 

12-1 
13 

17 
15-7 

13-5 
13-8 

50 

18-4 
19-3 

41-4 
43-4 

15 

6 

58 

16 

5 

5 

1-374 

26-1 

20 

13-7 

9-7 

17 

15 

55 

20-5 

65 

40-5 

17 

4-7 

4-7 
4 

1-498 
1-472 

30-5 
26-8 

30 

28-7 

14-2 
13-3 

10-7 
11-5 

16 
16-2 

13-2 
13-8 

60 
72 

19-5 
19 

45-5 
40-5 

18 

.5-6 

58-6 

19 

4-7 

4-8 

1-35 

25-3 

24-6 

13-7 

11-1 

15-4 

15-6 

65 

19-2 

65 

41 

20 

5  0 

3  7 

1  509 

29  1 

25  7 

15  5 

10  9 

16  5 

15  4 

60  9 

19  2 

56  9 

41  0 

5 

5 

1-467 

28-8 

29-1 

14-4 

11-1 

16-2 

16 

63-5 

20-5 

61-4 

40-5 

21 

5 

4-5 

1-41 

25-7 

30-7 

12-7 

91 

16-3 

15 

18-3 

63-3 

41-3 

22 

.4-9 

3-9 
3-6 

1-585 
1-625 

29-6 
31-2 

27-1 
23-3 

15 

113 
11-5 

16-2 
16-8 

15-1 
14-9 

18-3 
18-9 

56-6 
53-5 

41-5 
40-6 

or^ 

5-2 

48-7 

24 

.5-1 

3-6 

1-612 

30 

20-6 

10-8 

16-4 

14-6 

60 

19-1 

56 

39 

25 

4-9 

3-3 

1-611 

31-1 

23 

12-9 

16-5 

15-3 

69 

19-3 

66 

41-8 

26 

5-3 

3-1 

1-442 

27-2 

27-5 

15 

10-3 

16-2 

15 

67 

21 

59 

41-7 

27 

.5 

3-6 

1-63 

30-7 

26-2 

10-6 

16-3 

15-5 

69-5 

18-3 

61-2 

40-9 

28 

5-8 

3-9 

1-759 

33-6 

20 

11 

16-9 

15 

55 

18-4 

58 

41-7 

29 

5-8 

3-5 

1-625 

30-7 

25-8 

11 

16-7 

15-2 

60 

18 

50 

39-7 

30 

5 

3-6 
31 

1-528 
1-621 

30-4 
29-5 

31-2 
23-4 

101 
113 

16-3 
16-8 

14-8 
14-5 

17-6 
18-6 

60 
57-5 

40-4 
39-4 

31 

4-8 

53 

32 

4-7 

3-3 

1-512 

30-7 

24-5 

10-3 

16 

14-8 

60 

19-2 

58 

40-1 

33 

.5-2 

3-7 
2-9 
3-4 
3-3 
3-4 

1-445 

1-51 

1-394 

1-427 

1-322 

30-2 
30-8 
27-8 
28-3 
25-5 

21-6 
23-1 

9-9 
10-6 
11-6 
10-3 
10-2 

17-8 

16-5 

16 

16-2 

15-7 

16-2 
14-8 
.     14-6 
14-9 
14-6 

19-2 
19-6 
19-4 
19-3 
18-8 

59 
63-3 

40-5 

39-8 

40 

40-1 

39-5 

34 

5 

35 

5 

36 

51 

30 
25-7 

59-5 
54 

37 

.4-7 

38 

.5 

3-3 
2-8 

1-263 
1-40 

24-2 
27-3 

18-8 
34-2 

11-7 
10-3 

16-8 
16-2 

14-8 
14-9 

21-1 
19-5 

40-9 
39-2 

V) 

4-8 

53-5 

40 

4-8 

31 
3-4 
2-9 
4-4 

1-631 
1-225 
1-24 
1-756 

28-1 
23-5 
24 
33-4 

24-7 
17-8 
15 
28-3 

....^... 

101 
11-4 
10-6 
12-2 

15-8 
16-8 
16-2 
17-1 

14-6 
15-7 
14-2 
16-7 

19-2 
19-2 
18-7 
19-2 

39-9 
39-2 
38-5 
43 

41 

5 

49 

4-4 

43 

5 

61-4 

54-5 

44 

4-7 

4-3 

1-675 

31-4 

27-5 

15-4 

11-2 

16-8 

17-7 

62-4 

20-2 

56-2 

43-2 

45 

5 

5 

1-467 

31 

30 

19 

11-8 

19-2 

17-2 

65 

20 

55 

46-2 

46 

,5-2 

4-8 

1-817 

33-4 

30 

15-2 

12 

17 

16-6 

69 

19-9 

57 

43-7 

47 

5-2 

4-5 

1-478 

29-7 

27-5 

17-5 

9-3 

15-2 

15 

57-5 

18 

49 

43 

48 

4-8 

4-6 

1-412 

27-8 

32-5 

15-4 

12-5 

16-7 

16-7 

57 

21-2 

50 

41 

49 

5-2 

4-2 

1-369 

26-5 

14 

10-6 

16-6 

17-8 

57-4 

19-3 

51-7 

43-4 

50 

5  6 

3-6 

•836 

17  5 

17  1 

10  1 

1«  9 

15  5 

61  9 

20-5 

50  7 

43  5 

.5-4 

3-2 

-998 

20 



14-1 

9-9 

16-1 

15 

57-4 

18-9 

47-1 

42-4 

51 

5-7 

4 

-673 

15 

20 

10-3 

17-7 

16 

66-3 

22 

54-3 

44-5 

52 

5-7 

3  9 

905 

18-8 

18  0 

11  0 

17  0 

IS  0 

63  2 

22  2 

53  6 

46  4 

.5-7 

3-8 

M8 

23-3 

22-5 

11-3 

18-1 

16 

62 

21-1 

52-3 

46-9 

53 

5-8 

3-8 

•693 

13-4 

18 

10-8 

17-6 

16-2 

64-3 

23-6 

56-1 

47-7 

54 

5-7 

3-5 

•832 

17-8 

16-4 

10-5 

16-4 

16-3 

66-9 

21-7 

53-1 

44-9 

55 

5-4 

4-6 

-914 

20-6 

15 

11-2 

15-7 

15-5 

59-5 

22-2 

52-8 

46 

56 

6  0 

2-9 

1  079 

22  0 

17  2 

11  1 

17  6 

16  0 

60  9 

22  2 

53  1 

44  9 

6-4 

2-5 

1-19 

24 

15-5 

11-2 

16-8 

16-3 

62-1 

23 

57-5 

45 

57 

5-5 

3-2 

1-16 

22-8 

16-2 

10-9 

18-7 

16-4 

63-3 

23 

53-8 

45-5 

58 

6-7 

3-3 

1-07 

22-2 

17 

11-5 

17-8 

15-7 

61 

21-5 

53 

45-1 

59 

6 

2-8 

1-15 

23-6 

9-9 

16-7 

15-4 

58-4 

20-9 

49-6 

44-1 

60 

5-2 

2-8 

-825 

17-5 

20 

11-8 

18 

16-2 

59-5 

22-8 

51-6 

44-7 

61 

6  4 

3  4 

1  489 

27  9 

18  5 

10  1 

16-7 

14  7 

58-5 

21  2 

50  3 

42-8 

7 

2-7 

1-21 

25 

15 

12 

18-2 

16-7 

65 

24 

65 

47-7 

62 

7-2 

4-3 

1-66 

29-7 

22-5 

11-5 

18 

15 

61 

23 

52-2 

47 

63 

7-1 

2-9 

1-49 

30 

20 

9-2 

17-3 

15-7 

62-3 

24 

51 

45 

64 

5-9 

3-8 

1-18 

24-2 

16-5 

9-6 

15-4 

13-3 

54-4 

20-3 

43-6 

37-4 

65 

5-3 

3-2 

1-27 

24-8 

17-5 

10-2 

15-4 

14-4 

56-5 

18-4 

45-4 

39 

66 

5-6 

3-3 

1-57 

28-7 

20-5 

9-9 

16-1 

13-5 

55-9 

19-4 

46-4 

42-3 

67 

6-7 

3-4 

1-35 

25 

9 

15-5 

13-7 

53 

19-5 

50 

39 

68 

6-6 

3-9 

2-17 

35-6 

17-5 

9-6 

17-5 

15-4 

60 

21 

49 

45 

69 
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RETAIL 

PRICES 

OF  STAPLE  FOODS 

.   GROCERIES. 

FUEL 

AND   LIGHTING 

Sugar 

1 

a  . 
Is 

1 

s 
a 

h 

> 

a 
a 

to— 1 

0] 

1 

h 

0 

>, 

A 

M 

eg 

LOCALITY 

< 

Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney                 .   . 

cents 

6-2 
6-3 

65 

6 

6^5 

5-8 

6^2 

6-5 

5  9 

6-2 

6-1 

6 

6-4 

6-2 

6-9 

5-9 

5-9 

5-7 

6-1 

5-8 

5-7 

6-1 

5^7 

6 

61 

5-9 

5^9 

5-8 

6 

6-2 

5-8 

5-7 

5^8 

5-9 

6 

5-7 

5-8 

6 

57 

5^8 

5-8 

6^2 

6-2 

6-6 

6 

6 

6-3 

5-8 

6^7 

6-4 

7 

66 

6-3 

6-1 

6-7 

6-7 

6-6 

6-7 

6-6 

6-2 

6-9 

6^9 

6-5 

6-7 

7 

6-9 

6-8 

6-4 

6-6 

6-5 

7-9 

6-9 

6^7 

6 

57 

6-5 

6-2 

6-2 

cents 

61 
60 

6 

6-1 

6 

5-7 

6 

6-1 

5  4 

6  0 
5-9 
6 

6 

5-9 

5  7 

5-7 

5-7 

5-6 

5-8 

5-7 

5-6 

5-7 

5^6 

5-7 

60 

5-8 

5-7 

5-6 

6 

6-1 

5-7 

5-7 

5-6 

5-7 

6 

5-7 

5-8 

5-9 

5-6 

5-8 

5-8 

63 

6^1 

65 

6 

58 

6^1 

58 

6^4 

6-3 

6^9 

6^6 

6 

6-1 

66 

6-7 

6^8 

65 

68 

7^4 

6-7 

6-8 

6-4 

6-8 

6-8 

7 

6-8 

6-7 

6^8 

6-2 

7^2 

6-6 

6-4 

5-7 

5-5 

6-1 

59 

6 

cents 

36-2 
398 

41-5 

37-2 

43-7 

37-7 

36 

42-4 

44  3 

42-2 

41-7 

42 

41-8 

43^3 

361 

33-2 

37-6 

32 

34-4 

46-9 

32-2 

37-2 

37-9 

33-6 

35-8 

34-2 

34-8 

36^5 

32^8 

39^7 

37-7 

36^5 

4M 

35-4 

36-2 

37^5 

39-2 

33 

33-1 

3M 

38-4 

37-9 

41 

36^5 

34-5 

32-5 

33-2 

39 

37-2 

34-3 

40-1 

32-5 

27-9 

33-9 

34-9 

32  2 
32 
32^4 

33  3 
32^2 
32-8 
32^8 
35-5 
32  7 
35^4 
30^8 
35-4 
28-5 
33^2 
36  0 
38-7 
38^7 
41 

3M 
341 
351 
37-5 
32 

cen 

51 

48 
49 
47 
50 
47 
44 
49 
47 
48 
49 
45 
48 
50 
52 
55 
57 
55 
49 
49 
46 
52 
53 
53 
55 
57 
54 
52 
53 
52 
56 
55 
57 
57 
59 
52 
58 
53 
51 
56 
56 
54 
52 
56 
50 
55 
53 
50 
59 
59 
57 
59 
57 
55 
52 
48 
47 
49 
50 
50 

ts 

9 
0 

1 

2 

7 
8 
3 
5 
4 
6 
5 
6 

7 
4 
5 
6 
5 
4 
8 
8 
5 
7 
2 
5 
3 

1 

6 

8 
1 
2 
2 
6 
1 
5 
4 
2 

7 
5 
8 
4 
4 
6 
8 
4 
2 
5 
5 
2 

1 
6 
5 
7 
9 

cents 

19  9 
19  1 

21-6 

19-1 

16 

21-7 

18-8 

17^5 

17  4 

18  5 
19-1 
17-6 
16^4 
20-7 
21  2 
21 

22-5 
19-6 
19-7 
23 
21 

19-7 
21-7 
22-3 

19  4 
18-9 
21-6 
19-9 
19^6 
19^4 
19^4 
20^6 
201 
19-3 
20^5 
18^7 
18-4 
18^1 
19^2 
18-2 
19 

18-6 
16 

18-9 
18-8 
18-5 
15 

19-6 
20-9 
21-7 
20 
20-7 
19 

21-5 
21-9 
21  2 
19^5 
22-9 
21  3 
20-3 
18-4 
22-2 
24^2 

20  1 
21-3 
22 

21-3 
19-1 
16-7 

21  2 
16^7 
22-5 
19^7 
20^4 
19^4 
22^5 
24^2 
24-2 

cents 

14  0 
10  1 

12-6 

9-1 

9^7 

10^4 

8^9 

9-8 

14  0 

10  0 

9-5 

10 

10-4 

10 

12  9 
14^8 
15-1 
12^3 
10-6 
12-3 
12-7 
13 
13-5 

n-i 

12  3 

13-1 

10 

11-8 

11-2 

13-1 

11-3 

10-3 

lb5 

12-3 

12 

10-4 

11-3 

12 

10-5 

10^6 

10^4 

11-6 

11-8 

12-1 

11-8 

lb2 

112 

10-5 

14-9 

16-4 

15 

15-4 

15 

158 

14^8 

14-2 

13-7 

14-6 

19  4 

16-9a 

21  •5a 

19  •la 

20a 

18  0 

20a 

18  •2a 
17-3a 
16  •4a 
18a 
21  4 
21^2a 
23^3a 
25a 
20- 6a 
18-5a 
20- 2a 

19  •6a 
23a 

cen 

I 

3 
2 
2 
3 
2 
2 
3 
2 
3 
2 
2 
2 
2 
2 

i 

2 
3 
2 
3 
2 
3 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
2 
2 
2 
2 
2 
2 
3 
2 
3 
2 
3 
3 
2 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
3 

ts 

8 
0 

1 

8 
8 
3 
9 
8 
0 
8 

6 
7 
8 
9 

9 
7 
8 
7 
2 
6 
1 
6 
2 
6 
5 
5 
8 
5 
8 
5 
5 
6 
1 
5 
4 
6 
5 
5 
6 
8 
7 
5 
4 
4 
1 
3 
8 
9 
6 
8 
1 
5 
7 
4 
8 
8 
8 
2 
8 
5 
7 
6 
1 
8 

2 
3 

0 

1 

1 
7 
7 
9 
1 

cents 

40  1 

40  1 

43^6 

42 

37-5 

40 

40 

37-6 

42^8 

41  2 
47-1 
40-5 
37-3 
40 
43  3 
38^6 
50 
48 
40 
40 
43-3 
40 
45 
45 

»8-2 
46-3 
35-8 
42 
37^8 
35 
37-3 
36^7 
42-6 
41-9 
44-8 
35^2 
40 
45 
40 
381 
36-8 
42 
38-3 
39-6 
36 
33^9 
35 
33 

37^2 
368 

'"'33'3' 
31-7 
37-8 
42-1 
35  8 
35-6 
36 

39-4 
36^4 
394 
39-4 
42-5 
37  9 
37-1 
32-5 
41-6 
35 
43-3 
45  7 
40 
41-2 

■■■47-8' 

"■42-7' 
52-5 
50 

cents 

48-6 
38  5 

45-7 

34-2 

38-6 

40 

38-3 

34-4 

37  8 

372 

39 

37-2 

34^3 

38^3 

51  0 
56-7 
50 
50-6 

"53-2' 
60 
50 
51-5 
46 
49  2 
53-7 
49 
45 
55 
49-3 
51-5 
42-8 
43-9 
50 
45 

52-6 
507 
553 
48-6 
42-1 
54-5 
50 
44-2 
49^2 
59-5 
51 
45 
40 
553 
60 
50 
35 
44 
55 
50 
54  2 
56-7 
51-7 
54  3 
60 
50 
53 

■■■53^7" 
60-3 
55 
48^3 
55 
50 

52  5 

cents 

11  3 

12  0 

12^6 
12^1 

n-Q 

i  12^2 
11-8 
11-8 
13 

11  8 
12-1 
123 
113 
11-5 
10  3 
10-5 
11-3 
11 
10 
10 
10 
10 
102 
10 

10  7 
10-5 
10-3 
10-4 
10-4 
10-8 
11-2 
10 
101 
10-4 
11-4 

9-8 
10 
102 
106 
10^2 
10-6 
10-9 
10 
10-4 
10 
10 
10 
102 
12-7 
125 
13 

"'ii-7' 

11 
10 

13  2 
12-3 
14 

143 
13-7 
14 

14-5 
15 

13  5 
12 
15 

13-6 
12 
15 

12  0 

cents 

4  9 

5  0 

5^1 

5 

4-9 

5^1 

5 

5 

5  1 

5  1 

51 

5 

5-3 

5 

4  7 
4-7 
4-7 
4-8 
4^6 
4-8 
4^8 
5 

4-5 
4-6 
4-8 
5 

5 

6 

4-8 

6 

4-8 

4-7 

4-8 

4-8 

6-5 

4-5 

63 

5 

4-8 

4^3 

5^2 

51 

4-7 

55 

4^5 

4.4 

5 

4-7 

4-6 

4-7 

5 

4-8 

4-2 

4-7 

4-8 

5  1 
5-4 
4-7 

6  1 
4-6 
6 

6-8 
6 

4  6 

5 

4-8 

4^7 

38 

4-6 

4  9 

4-3 

5 

5 

51 

4-7 

49 

5 

5-3 

% 

14- 885b 
15  500 

2— New  Glasgow 

3 — Amherst         . . 

4— Halifax 

15  50 

6_Windsor     

6 — Truro 

7— P.E.I.  Charlottetown 
New  ISrunswick  (average) 

8 — Moncton     

13-400 
13  000 

g 

9— Saint  John 

10 — Fredericton 

15-00 

11— Bathurst 

Quebec  (average) 

12— Quebec 

14  071 

13-50 

13— Three  Rivers 

14— Sherbrooke 

15-00 
15-00-15-50 

15— Sorel       

12-50-13-25 

16— St.  Hyacintho 

13-08 

18 — Thetford  Minps 

19— Montreal 

13-50-13-75 

20— Hull 

15-00^15-50 

Ontario  (average) 

14  754 

21— Ottawa 

15.00-15-50 

22— Brock  ville 

14-00 

14-00 

24— Belleville 

14-00 

25— Peterborough 

26— Oshawa 

15-25-15-50 
14-00 

27— Orillia 

15-00 

28— Toronto 

14-25-14-50 

29— Niagara  Falls 

12-76-13 -50g 

30— St.  Catharines 

31— Hamilton 

13-50g 
1400 

32— BrantforJ 

14-60 

33— Gait 

14-60-14-75 

34— Guelph 

14.60-14-75 

35 — Kitchener 

15-00 

36— Woodstock 

14-50 

37— Stratford 

14-50 

38— London 

15-00 

39— St.  Thomas      .... 

14-03-14-50 

40— Chatham 

15  00 

41— Windsor 

13-03-14-50 

42— Sarnia 

16-25 

43— Owen  Sound 

15  00-16 -26 

44— North  Bay 

45 — Sudbury  

16-50 
16-25-16-60 

46_Cobalt 

47 — Timmins 

18-00 

48-Sault  Ste.  Marie 

49— Port  Arthur 

14-60 
14-76-15-00 

60-rort  William 

14-75-15-00 

Manitoba  (average) 

51 — Winnipeg 

20  00 

18-50 

21-60 

Sasliatchewan  (average)... 

64— Prince  Albert 

51 
51 

513 
47  4 

47^9 

48-7 

47-9 

44-9 

47-8 

47-8 

47^5 

51-2 

50 

44-3 

44-5 

46-9 

47-6 

Alberta  (average) 

67— Medicine  Hat 

g 

g 

60 — Calgary. 

g 

fil       T.of  ViKrirltro 

BritishCo!umbia(average) 

63-Nelson 

64— Trail 

57-6 

50 

49-4 

57-5 

53-3 

50 

50 

13-1 

13 

11^8 

10-5 

10-5 

13 

11-8 

65— New  Westminster. . . . 

fi7       Vipfr^rio 

69— Prince  Rupert 

a  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.        b  For  prices  of  Welsh  coal  see  text.        c  Calculated 
price  per  cord  from  price  quoted.        f  Petroleum  coke.        g  Natural  gas  used  extensively.        h  Lignite.        i  Including  birch. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  MARCH,  1936 


1 

Wood 

§ 

1 
o 

1 

Rent 

1 

Is. 

n 

ll 

1^ 

If 

Ii 

3 

Jfl 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 
house  with 
incomplete 
modern 
con- 
veniences 
per  month 

$ 

9  422 

7-850 
6-50-  7-25 

s 

12  207 
9  825 

9-50 
8-30 
10-50 
11-00 

$ 

9  592 
7  000 

6-00 
500 

$ 

11  376 
8  000 

7-00 
6-00 

1 

7  242 
5  250 

% 

8  505 
6  250 

$ 

7  454 
6  250 

c. 

27  0 
29  7 

29-6 

30 

28-7 

30 

30 

30 

25  6 

29  0 

31-4g 

28-5 

27-5 

28-4 

23  6 
22-9 
25-6 
24-8 
21-6 
21-1 
20-5 
25 

25-3 
26 

25  1 
25-7 
23-7 
24-9 
23-7 
23-7 
20-7 
24-5 
25-7 

24  ^g 
23 -Sg 
24-8 
24-8 
24 
24-4 
23-8 
23-7 
23-4 
24-3 
24-9 
21-7 

"24-2" 
23 
30 
28-5 
31-2 
33-7 
25 

26-7 
26-2 
26-7 
25-7 
27-7 
28-3 
25 

29-6 
29-4 
29-2 
29-3 
31-7g 
29-7 
30-3g 
28g 
27 

33  8 
38-7 
40 

■30' ■■ 
31 

30-8 
33-3 
33 

c. 

9  6 

9-8 

10 
9-7 

10 
9-6 
9-7 
9-6 
9  5 
9-7 

10 
9-7 
9-4 
9-7 
93 
9-9 
9-6 
9-2 
9-3 

10 
9 
9 

9-3 
8-7 
9  4 
9-6 
8-6 
9-7 
9-9 
8-9 
9-6 
9-4 
9-1 
9 

9-8 
9-3 
9-3 
9-6 
9-6 
9-2 
8-6 
9-7 
9-4 
9-9 
8-8 
9-3 
9-8 
9 
9-6 

10 

10 
9-6 
9-1 
9-1 
8-9 
9  3 
9-5 
9 

10  2 

10-2 

10-8 
9-8 

10 
9  9 
9-7 

10 

10-1 
9-5 

10-4 

10  2 

ii-7 

9-5 
10 

9-9 
10-6 
10 
10 

% 

22 
21 

16-00-26 
18-00-25 
15-00-18 
23-00-33 
18-00-25 
18-00-25 
18  00-25 
22 
20-00-28 
18  00-25 
25 
18 
19 
20-00-28 
16-00-25 
20-00-26 
14-00-15 
16-00-22 
18-00-25 
10-00-12 
18-00-28 
18-00-26 
23 
20-00-30 
18-00-22 
18  00-23 
18-00-26 
18-00-28 
18-00-30 
20-00-24 
25-00-32 
20-00-28 
22-00-32 
23  00-32 
20-00-27 
20-00-25 
20-00-25 
20-00-28 
20-00-26 
20-00-27 
22-00-32 
20-00-25 
17-00-25 
22-00-32 
20  00-30 
18-00-25 

23^66-35 
20 

17-00-24 
20-00-28 
20-00-28 

23 
22-00-30 
18-00-22 

23 
20-00-35 
20-00-25 
18-00-25 
20  00-25 

22 
20-00-25 

18'^00-28 
18-00-28 
17-00-25 
21 
16 
20-00-28 
25-00-30 
15-00-22 
16-00-22 
17-00-22 
20-00-25 
25-00-30 

523 
667 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

833 

00 

00 

00 

00 

00 

00 

00 

00 

00 

714 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

66' 

00 

00 

00 

00 

500 

00 

00 

000 

00 

00 

00 

00 

375 

00 

00 
00 
00 
813 

00 
00 
00 
00 
00 
00 
00 
00 

S 

16 
14 

12-00-16 

10-00-15 

10 

15-00-23 

14-00-18 

15-00-17 

10-00-15 

17 

15-00-20 

16-00-20 

18 

15 

13 

i6-66^i8 

18-00-22 
7-00-10 
12-00-16 
12-00-18 
5-00-  7 
14-00-18 
14-00-18 
17 
16-00-22 
14-00-18 
15-00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 
15-00-22 
13-00-20 
16-00-20 
14-00-20 
15-00-20 
14-00-20 
15-00-20 
16-00-24 
15-00-18 
14-00-17 
17-00-22 
15-00-22 
14-00-20 

26-66^25 
14 

12-00-17 
15-00-20 
15-00-20 

15 
13-00-22 
12-00-16 

16 
18-00-20 
15-00-20 
12-00-18 
13-00-18 

15 
14-00-20 

r 
15-00-20 
14  00-20 
9-00-15 

16 

14 
16-00-20 
18-00-25 
11  00-15 
13-00-18 
12-00-15 
12-00-20 
15-00-20 

269 
583 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

688 

66' 
00 
00 
00 
00 
00 
00 
00 

446 

00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

60  ■ 

00 

00 

00 

00 

750 

00 

00 

750 

00 

00 

00 

00 

875 

00 

66' 
00 
00 

135 

00 
00 
00 
00 
00 
00 
00 

on 

1 

5-75-  6-50 
6-75-  9-50 

4-00 

5-00 

6 -00c 

2 
3 

8-00-10-25 

9-00-11-00 

10-00-12-00 

6-00-7-00 

7-00-  8-00 

6-50 

4 
5 

900 

6 

8  50-  9  40 

10  156 

9-00-11-OOg 
10-75-12-00 

9  00-11-00 

10  800 

11  500 

ll-50g 
11-50-1200 
11-00-11-50 

8-750 
7  000 

6  00g 
800 

10  250 

8-500 

7-OOg 
1000 

6-250 
5  500 

6-OOg 
600 

7-250 
6  500 

6-OOg 
7-00 

9  000c 
7-500 

7 -00-8 -00c 

7 

8 
9 
10 

9-25 

11 

9  150 

10-00 
8-00 
9-25 

ii  500 

11-00 
1100 
13-00 

10  399 

12 -00c 
9-00 
800 

11  734 

12 -00c 
12 -00c 
9-00 

7-868 
10- 67c 
6-00 
600 

8-868 

10 -67c 

7 -00c 

7-00 

8-250 

6 -75c 
8 -00c 
8-00 

12 
13 
14 
15 

11-50 

10-33C 

11 -67c 

8 -67c 

10 -67c 

6 -50c 

16 

17 

18 

800-  8-50 
10-25 

11-00 

12.00-13.33 

13-33-14-67 

8-00 

9-00 

12-00 

19 
20 

•     10-242 

10-25 
7-50-  8-50 

12  177 

12-25-13-25 
12-50 
13-00 
12-00 
13-00 
11-50 
13-00 
11-50 
11-OOg 
11-OOg 
11-00 
12-25 
12-50 
12-50 
12-50 
12-50 
13-00 
12-00 

10-75-12-00 
10-50 
11-00 
13-00 
11-00 

14-00-14-50 
13-50 

10  203 

9-00 

12  068 

10-00 

8  250 

7-00 

9  813 

8-00 

8-813 
5-00 

21 
22 

8-00 
9  00-12 -00 

10-00 
900 
9-00 

11-00 
8-00-8-50 

14-00 
g 

13  00 

12  00 
10-00 
10-00 
12  00 
9 -50-10  00 
16  00 
g 
g 
15  00 

14  00 

15  00 
12  00 
16-00 

9-00 
800 
6-00 
900 
6-50-7-00 
11-00 
g 

9-00 

10-00 
9-00 
7-00 

10-00 
7-50-  8-50 

12-00 

g 

g 

11-00 

12  00 

13-00 
9-00 

13-00 

10 -00c 

23 

24 

9-50 
10-50 
9-75 

5-00 
9-00 

26 
26 
27 

11-25 
7-5O-8  00g 
7-50-8-50g 
9-00 

12-25 

11-00 
g 
g 

11-00 
8 -250 
10- 00c 

28 
29 
30 
31 
32 

10- 00 
9-50-10-50 

13-00 
11-00 
14-00 

11-00 
8-00 
1100 

33 
34 

12  00 

35 

9  00-11 -50 

36 

8 -50-12  00 

14-00 

15-00 

12 -00c 

14 -00-16 -00c 

12-00 

14-00 
9 -75c 
12 -00c 

37 

1100 

38 

10-50-12-00 

8 -00c 

39 

8-00-  8-50 

40 

8-50 

14 -00c 

10 -00-12- 00c 

12 -00-14 -00c 

41 

7-75-  8-25 

42 

8-50 



43 

13-00 

44 

9  00-13 -50 

13 -50c 
10 -50c 
9-50 
900 
8-00 
7-25 

9 -00c 
8 -25-10- 50c 
8-50 
6-50 
7-50 
6-25 
7-688 
600-  9-50 
6-25-  9-00 
7  719 
6-50-  9-00 
5-00-  600 
6-75-  9-50 
9 -00-10- 00c 
6  000 
g 

9 -00c 

45 

13-00 

4ft 

15  00 

16-00 
9-50 
11-75 
11-75 
14  750 
14-00-15-50 
13  00-16 -50 
16  938 
15-75f 
19-00 
17-50 
15-50 
10  000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6-938 
5-25-8-75 
5-75-8-00 
5  250 

47 

7-5O-1100 
10-50-12-50 

6 -50c 

48 
49 

10-50-12-50 

50 

10-250 

6-500 

6-50 
6-50 
8-500 

9-75-12-25 

51 

8-50-10-50 

52 

8-000 

4-75-12-50h 

53 

8-00-  9-OOh 

3-50-4-50 
6-25-6-75 

54 

7-00-  8-75h 

7-00 
10- 00c 

4-000 
g 

55 

500-  9-OOh 

56 

5  156 

5-500 

g 

^6-OOh 

g 

g 

57 

58 

2-75-4-25h 
6  00-6-50h 
4  00-5-75h 

fo-oog 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
6-OOg 

4-OOg 
4-00 
4  904 

59 
60 
61 

9-886 

11  340 

6-563 

6  929 

go 

9-00-10-50 

12-70 
13-50 
10-75 
10-75 
9-00 

7-00-7-75 
6-25-6-50 

8-00-  9-25 

7-25-  7-50 
500 
6-25 

6-20-  7-30c 
5-00 

7-00-10-OOi 

5-50 
6 -50c 
3-50 
4-25 

4 -77c 

63 

8-50-  9-50 

61 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-5-50 

67 

7-70-  8-203 

68 
69 

12-00-13-50 

5-00-lOOOi 

p  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences, 
r  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms,  jlO-$35.    s  Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICSt 

Average  Prices  in  1926=100 


Commodities 


•All  commodities 

Classified  according  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

II.  Animals  and  their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products. . . 
VI.  Non-Ferrous     Metals    and 

their  products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 
ducts  

Classified  according  to  purpose— 

I.  Consumers'  Goods 

Foods,   beverages  and  to- 
bacco  

Other  Consumers'  Goods . . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  construction 

materials 

Manufacturers'  materials 

Classified  according  to  origin — 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  manufactured  (fully  or  chief- 
ly)  


Com- 
modities 


567 

135 
76 

85 

49 
44 

18 

83 

77 

236 

126 

110 

402 

24 

378 

111 
267 


186 
105 
70 
16 
57 
203 
245 

322 


1913 


64-0 


58-1 
70-9 

58-2 

63-9 
68-9 

98-4 

56 

63-4 

61-9 

61 

62-2 

67-4 

55-1 

69-1 

67-0 
69-5 


58-2 

70-4 

62 

64-4 

63 

67-0 

63 

64-8 


1918 


127-4 

127-9 
127-1 

157-1 

89-1 
156-9 

141-9 

82-3 

118-7 

107-0 

119-4 
91-4 

131-5 
80-4 

138-3 

100-9 
147-2 


131-3 


111-3 
120-7 


127-6 


1920 


155-0 


167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

140-0 

151-0 
126-3 
163-1 
108-6 
170 

144-0 
176-6 


169-5 

146-6 

161 

111-7 

154-4 

131-4 

155-7 

156-8 


1922 


97-3 

86-2 
96-0 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 


95- 

90-2 
101-4 

99-1 
104-1 

98-2 

108-7 
95-8 


95-5 
86-7 
91 

106-3 

105 


100-5 


Mar. 
1926 


101- 


99-9 
103-7 


103-1 


100-4 
100-6 


103-1 
101-7 


101-9 


102-3 
101-7 
100-7 
103-3 
100-4 


101-4 
100-2 


100-8 
104-2 
101-0 
97-3 
100-4 
101-4 
101-7 

101-5 


Mar. 

1928 


Mar. 
1929 


97-7 

97-9 
107-1 

93-3 

98-8 
94-1 

90-2 

93-0 

96-1 


100-2 
93-5 
99-0 
95-7 
99-4 

960 
100-1 


96-9 
105-2 
107-1 
94-2 
98-7 
91-8 
101-4 

97-5 


95-6 

88-5 
110-0 

92-8 

94-9 
93-5 

107-1 

92-7 

95-0 


98-8 
91-8 
96-1 
94-1 
96-3 

100-6 
95-4 


88-1 
107-0 
98-0 
105-4 
94-7 
93-5 
96-6 

93-2 


Mar. 
1930 


84-9 
106-1 

85-8 

91-8 
92-5 

93-1 

93-3 

94-1 

93-3 

100-2 

88-7 
89-5 
96-2 


96-1 
87-2 


83-1 
103-0 
91-1 
97-4 
91-6 
91-2 
89-8 


Mar. 
1931 


Mar. 
1933 


74-5 

58-7 
80-6 

74-3 

81-3 

87-8 

68-6 
86-9 
87-9 

79-2 

76-2 
81-2 
69-0 
90-6 
66 

83-8 


59-3 
80-2 
59-4 
75-3 
81-2 
84-2 
64-4 

78-0 


Mar. 
1934 


64-3 

51-8 
58-4 

67-7 

62-7 
85-0 

59-8 

84-8 

81 

69-3 


75-7 
59-5 
87-1 
56-4 

75-1 
53-2 


52-5 

59-5 

44 

58-5 

63-1 

80-0 

52-1 


67- 


72-1 

65-8 
70-4 

74-5 

65-3 

87-2 

66-0 
86-2 
81-0 

75-9 

72 

78-0 

67-1 

87-9 

64 

82-2 
61 


64-2 
71-0 
56 

68-5 
65-5 
82-7 
62-3 

75-1 


Mar. 
1935 


72-0 

67-5 
69-8 

70-7 

64-6 

87-6 

65-2 
85-9 
80-5 

73-7 

70-2 
76-1 
69-3 
89-7 
67-0 

81-4 
64-5 


65-7 
70'- 2 
62-7 
74-1 
G8-6 
82-5 
65-5 

74-3 


Feb. 
1936 


72-5 


66-3 
72-1 


69-4 


67-8 
87-3 


85-9 
77-2 

73-9 

71-3 
75-7 
69-3 
90-3 
67-0 

84-2 
64-1 


64-4 

72-5 
66-0 
68-3 
67-8 
82-6 
67-7 

72-2 


Mar. 
1936 


72-2 


67-9 
87-3 

69-4 

85-9 

77-3 


fThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly,  Index  Num- 
bers of  Wholesale  Prices  (Canada);  monthly,  Prices  and  Price  Indexes  (Canada);  quarterly,  Price  Movements  in  other  Coun- 
tries; annually,  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  week  ended  March  27,  1936;  monthly  figures  not  yet  available. 

♦Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


(Continued  from  page  37^) 

Retail  Prices 

Changes  in  meat  prices  were  small.  In  beef, 
sirloin  steak  continued  to  slightly  higher  levels 
averaging  23-5  cents  per  pound  in  March  as 
compared  with  23-2  in  February.  Veal  and 
mutton  again  increased  also,  the  former  being 
up  from  an  average  price  of  14-7  cent^  per 
pound  for  shoulder  roast  to  15-1  cents  and 
the  lattei-  from  21-8  cents  per  pound  for  leg 
roast  to  22-3  cents.  Fractional  decreases 
occurred  in  the  prices  of  fresh  pork  and  of 
breakfast  bacon,  pork  roast  averaging  21-2 
cents  per  pound  and  bacon  29  cents.  Lard 
was  down  in  the  average  from  17-2  cents  per 
pound  to  16-6  cents. 

Egg  prices  at  the  beginning  of  March  aver- 
aged consideirably  higher  than  in  the  previous 
month  following  a  general  decline  from  Jan- 
uary levels.     The  fresh  grades  averaged  38-1 


cents  per  dozen  in  March,  33-9  cents  in  Feb- 
ruary and  41-5  cents  in  January.  In  the 
western  provinces  large  increases  occurred  in 
all  localities,  while  in  eastern  provinces  many 
declines  were  recorded.  Creamery  butter  was 
down  from  an  average  price  of  30-1  cents  per 
pound  in  February  to  28-7  cents  in  March. 
Prices  were  lower  in  nearly  all  cities.  Bread 
and  flour  prices  continued  to  show  little 
change.  Potatoes  were  again  higher  averaging 
$1.35  per  ninety  pounds  as  compared  with 
$1.30  the  pirevious  month.  Anthracite  coal 
changed  little  in  the  average  in  recent  months. 
Increases  of  25  cents  to  50  cents  per  ton  in 
the  price  of  coke  were  reported  from  several 
cities  and  the  Dominion  average  price  ad- 
vanced from  $12.15  per  ton  to  S1221.  A  slight 
increase  in  rent  was  reported  from  New  West- 
minsteo". 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $16;  Windsor, 
$16.50;   Charlottetown,  $13.40;   Moncton,  $16; 
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Saint  John,  S13.50;  Quebec,  $13.50;  Three 
Rivers.  S15;  Sherbrooke,  $16.25;  St.  Hyacinthe, 
$13.50;  Montreal,  $14.26;  Ottawa,  $16.50; 
Kingston,  $14.50;  Belleville,  $15;  Peterborough, 
$16.50;    Oshawa,   $14.75;    Toronto,   $14.75;    St. 


Catharines,  $14.50;  Hamilton,  $15;  Gait, 
$16.50;  St.  Thomas,  $16;  Windsor,  $12.50; 
Sudbury,  $17.50;  Cobalt,  $18;  Timmins,  $18.75; 
Sault  Ste.  Marie,  $14.50;  Port  Arthur,  $17; 
Fort  William,  $17;  Winnipeg,  $19.50. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


'T^  HE  accompanying  tables,  which  appear 
■I-  quarterly,  give  the  official  and  certain 
other  index  numbers  of  cost  of  living,  retail 
and  wholesale  prices  in  Great  Britain  and 
several  of  the  principal  commercial  and  in- 
dustrial countries.  The  following  notes  afford 
information  as  to  recent  changes  in  prices 
according  to  groups  of  commodities  in  several 
of  these  countries. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  numbers,  on  the  base  1930  =  100,  was 
91-7  for  February,  a  decrease  of  0-1  per  cent 
for  the  month.  This  decrease  was  due  almost 
entirely  to  the  lower  level  of  cereal,  meat,  fish 
and  eggs  prices;  textiles  other  than  wool  also 
were  lower  priced  than  in  January. 

The  Statist  index  number,  on  the  base 
1867-1877  =  100,  was  86-7  at  the  end  of  Feb- 
ruary, showing  no  change  on  the  whole  from 
the  previous  month.  A  decrease  in  food  prices, 
except  animal  foods  and  a  slight  decrease  in 
textiles  prices  were  partly  offset  by  slightly 
higher  prices  for  minerals  and  sundries. 

Cost  of  Living. — The  Ministry  of  Labour's 
index  number,  on  the  base  July,  1914  =  100, 
was  146  at  the  end  of  February,  a  decrease 
of  one  point  for  the  month  due  to  lower  food 
prices.  All  other  groups  were  unchanged  for 
the  month. 

France 

Wholesale  Prices. — The  index  number  of 
the    General    Statistical    Office,    on    the    base 


July,  1914=100  (gold  index)  was  77  for  Feb- 
ruary, an  advance  of  4  per  cent  for  the  month 
due  to  increases  in  animal  and  vegetable  foods 
and  in  minerals  and  metals. 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base 
1913  =  100,  was  103-6  for  February,  showing 
no  change  from  the  previous  month's  level. 
Except  for  an,  increase  of  7-8  per  cent  in 
rubber  prices,  the  changes  in  all  groups  were 
small. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914  =  100,  was  124-3  for 
February,  also  showing  no  change  from  the 
previous  month. 

United  States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber (continued  by  Dun  and  Bradstreet,  In- 
corporated) which  is  based  on  the  sum  total 
of  the  prices  per  pound  of  96  commodities 
of  common  consumption,  was  $9-9196  at 
March  1,  a  fall  of  one  per  cent  for  the  month, 
due  chiefly  to  lower  prices  for  foodstuffs,  hides 
and  leather  and  some  textile  products. 

Dun's  index  number,  which  is  based  on  the 
cost  per  capita  of  a  year's  supply  of  com- 
modities in  wholesale  markets  was  $179-601. 
at  March  1,  a  rise  of  0-3  per  cent  for  the 
month  due  to  an  advance  in  breadstuffs  and 
dairy  and  garden  produce. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Action   against   One   Big   Union   not 
Properly  Constituted 

T  N  October.  1933,  an  action  was  brought  by 
-*■  two  individuals  against  the  One  Big 
Union,  the  Winnipeg  Central  Labour  Council 
of  the  One  Big  Union  and  certain  officers  or 
agents  of  the  One  Big  Union  for  an  account- 
ing by  the  two  organizations,  a  refund  of 
money  improperly  paid  to  the  individual 
defendants,  an  injunction  prohibiting  the  de- 
fendants from  taking  any  steps  to  expel  the 
plaintiffs  from  the  One  Big  Union  and  the 
distribution  of  the  assets  of  the  organization 
among  such  members  as  might  be  entitled  to 
them.  The  individual  defendants  applied  to 
the  Referee  in  Chambers  to  require  the 
plaintiffs  to  elect  as  to  whether  they  were 
proceeding  against  the  One  Big  Union  and  the 
Central  Labour  Council  as  partnerships  or  as 
associations  and  to  amend  their  statement  of 
claim  accordingly.  A  defendant,  R.  B. 
Russell,  was  ordered  by  the  Referee  to  reply 
to  certain  questions  and  produce  certain  docu- 
ments. The  individual  defendants  appealed 
from  this  order  and  made  the  same  application 
as  before  with  regard  to  the  plaintiff's  state- 
ment of  claim.  On  consent  of  the  parties, 
the  appeal  and  application  were  dismissed 
and  the  question  came  before  the  Court  of 
Appeal.  Judgment  given  on  March  12,  1934, 
was  to  the  effect  that  the  defendant.  Russell, 
should  not  be  required  to  comply  with  the 
order  as  to  questions  and  documents  and  that 
the  action  was  not  properly  constituted  since 
the  statement  of  claim  did  not  allege  that  the 
One  Big  Union  and  the  Winnipeg  Central 
Labour  Council  ''were  legal  entities  entitled 
to  sue  and  be  sued  in  their  own  names  and 
although  it  did  allege  that  the  former  of  them 
was  a  partnership  or  association  with  funds  or 
property  in  which  the  plaintiffs  claimed  that 
the  members  have  a  partnership  interest  and 
that  the  latter  was  an  organization  forming  a 
part  or  department  of  the  One  Big  Union, 
these  allegations  did  not  show  that  they  were 
a  partnership  within  the  legal  definition  of  the 
term."  The  appeal  was  therefore  allowed  and 
the  plaintiffs  directed  to  apply  within  twenty 
days  to  amend  the  statement  of  claim  as  to 
the  parties,  including  the  addition  of  repre- 
sentative parties.  In  the  meantime  all  other 
proceedings  were  ordered  to  be  stayed. 
(Labour  Gazette,  vol.  34,  p.  387). 

Thereupon,  the  plaintiffs  applied  to  the 
Referee  for  an  order  that  the  plaintiffs  as 
representatives  of  all  members  of  the  One 
Big  Union,  except  the  individual  defendants 
and  the  members  of  the  Winnipeg  Central 
Labour  Council,  may  sue  all  the  members  of 


the  Council  by  representatives  and  that  the 
individual  defendants  for  the  purposes  of  the 
action  represent  and  defend  the  action  on 
behalf  of  all  other  members  of  the  Council. 
An  order  in  the  terms  of  the  application  was 
granted.  On  appeal,  it  was  set  aside  by 
Montague,  J.,  on  the  ground  that  the  state- 
ment of  the  two  plaintiffs,  Sykes  and  Moore, 
that  they  were  members  of  the  One  Big  Union, 
was  denied  by  the  defendants.  He  held  that 
an  action  by  the  plaintiffs  could  not  be  gone 
on  with  until  "this  preliminary  issue"  of  the 
right  of  the  plaintiffs  to  act  as  representa- 
tives of  the  other  members  of  the  One  Big 
Union  was  determined). 

An  appeal  was  then  made  against  the  order 
setting  aside  the  order  of  the  Referee  in 
Chambers  and  the  order  of  Montague,  J.,  was 
reversed  in  part  by  the  Manitoba  Court  of 
Appeal  on  January  20,  1936.  Pending  the 
appeal,  however,  the  plaintiff,  Moore,  who  was 
alleged  not  to  be  a  member  of  the  One  Big 
Union,  died,  and  application  was  made  to  sub- 
stitute as  party  plaintiff,  Alfred  Crisp,  a  mem- 
ber in  good  standing.  Judgment  of  the  court 
was  given  by  Trueman,  J.  A.,  with  whom 
Dennistoun  and  Richards,  JJ.  A.,  concurred. 
Under  the  Manitoba  Rules  a  plaintiff  can  only 
sue  when  he  has  the  same  interest  as  all  the 
members  of  the  class  he  claims  to  represent; 
when  he  is  not  entitled  to  sue  on  his  own 
behalf,  he  cannot  do  so  on  behalf  cf  others 
interested.  It  was  pointed  out,  too,  that  there 
is  nothing  in  the  Rule  which  requires  plain- 
tiffs bringing  an  action  on  behalf  of  them- 
selves and  others  to  obtain  authority  to  do  so 
from  the  Court.  The  first  part  of  the  order 
of  the  Referee  giving  leave  to  the  plaintiffs  to 
bring  the  action  as  the  representatives  of  others 
was  therefore  held  to  be  properly  struck  out 
by  Montague,  J.  As  to  the  second  part  of  the 
order,  which  was  also  set  aside  by  Montague, 
J.,  the  Court  of  Appeal  reversed  the  judgment, 
holding  that  as  the  plaintiffs  had  been  ordered 
by  the  Court  of  Appeal  in  March,  1934,  to 
amend  the  statement  of  claim  with  regard  to 
the  defendants  and  to  add  parties  to  represent 
the  One  Big  Union  and  the  Central  Labour 
Council,  the  right  to  this  amendment  should 
not  be  challenged  by  the  defendants  and  it 
was  unaffected  by  the  error  in  connection  with 
the  first  part.  The  application  to  substitute 
Crisp  as  a  party  plaintiff  in  place  of  Moore, 
deceased,  was  granted  while  to  the  defendants 
was  reserved  the  right  to  have  Moore's  status 
to  bring  the  action  determined  and  in  the 
event  of  it  being  found  that  he  lacked  the 
proper  status,  the  substituted  plaintiff  must 
be  struck  out.  Costs  are  to  be  paid  to  the 
successful  party  in  the  action. 
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Robson,  J.  A.,  and  Prendergast,  C.  J.  M., 
dissented  in  part  from  the  above  judgment, 
holding  that  while  there  was  no  need  to  obtain 
leave  to  bring  an  action  representatively,  yet 
the  right  to  do  so  may  be  challenged  at  once 
by  the  defendant  and  as  objection  in  this 
instance  was  made,  the  plaintiffs'  status  is  too 
doubtful  to  authorize  them  to  proceed  with  a 
representative  action  intended  to  be  as  far- 
reaching  as  the  present  one.  Robson,  J.,  con- 
sidered that  the  appeal  should  be  dismissed 
with  costs  to  the  defendants  in  th^:  action 
and  that  leave  to  plaintiffs  should  be  renewed 
to  apply  to  the  Court  of  King's  Bench  for 
amendment  or  addition  or  substitution  of 
parties. 

Sykes  et  al  (plaintiffs)  appellants  v.  One  Big 
Union  et  al  (defendants)  respondents,  No.  2. 
(1936)  1  D.L.R.  662. 

Claim   for  Wages   Disallowed    as    Procedure 

under     Professional     Syndicates     Act 

not  Followed 

In  a  Quebec  case,  a  bricklayer  brought 
action  against  the  construction  company  which 
employed  him,  and  the  University  of  Montreal, 
which  had  let  the  building  contract,  for  an 
amount  equal  to  the  difference  between  the 
wages  actually  paid  him  and  the  wages  calcu- 
lated at  the  bricklayers'  rate  fixed  in  the 
collective  agreement  between  the  National 
Catholic  Building  Trades  Council  of  Montreal 
and  the  defendants.  It  appears  from  the 
judgment  that  for  a  time  the  plaintiff  was 
paid  at  the  rate  of  $1.20  per  hour  which  was 
the  rate  fixed  in  the  agreement  of  July  19, 
1930.  Later,  he  received  $1  an  hour  and  still 
later  he  was  paid  at  the  rate  of  35  cents  an 
hour.  He  claimed  payment  after  the  expira- 
tion of  his  contract  at  the  rate  of  $1.20  for 
the  time  he  had  worked.  The  plaintiff  was 
a  member  of  the  bricklayers'  union,  affiliated 
with  the  National  Catholic  Building  Trades 
Council. 

The  building  trades  council  was  registered 
under  the  Professional  Syndicates  Act  of  Que- 
bec and  accordingly  had  power  to  enter  into 
an  enforceable  agreement.  The  Act,  however 
stipulates  that  an  agreement  becomes  legally 
effective  only  when  a  copy  has  been  deposited 
with  the  Minister  of  Labour.  It  was  pointed 
out  that  there  was  no  evidence  that  this  pro- 
cedure had  been  followed  in  the  case  of  the 
agreement  under  consideration.  In  the  opinion 
of  the  Court,  therefore,  the  Professional 
Syndicates  Act  did  not  apply  to  the  agreement. 
Mr.  Justice  Chase-Casgrain  stated  that  he 
agreed  with  the  decision  in  Juneau  v. 
Plamondon  et  Cite  de  Quebec  (Labour 
Gazette,  Vol.  31,  p.  1052)   which  was  to  the 


effect  that  a  workman  could  not  claim  wages 
at  a  rate  fixed  in  a  contract  to  which  he  was 
not  a  party  if  he  had  agreed  to  work  at  a 
lower  rate.  The  latter  action  was  based  not  on 
a  collective  labour  agreement  but  on  a  con- 
tract between  the  building  contractor  and  the 
city  of  Quebec  containing  a  ''fair  wages" 
schedule.  Following  the  judgment  in  this 
case,  Article  14a  was  added  (Stat,  of  Que. 
1930-31,  c.  98)  to  the  Professional  Syndicates 
Act  to  provide  that  "if  it  be  stipulated  in  any 
contract  that  workmen,  or  the  members  of  a 
syndicate,  union  or  federation  of  syndicates, 
shall  receive  a  stated  wage,  such  workmen 
or  members,  although  not  a  party  to  the 
contract  are  entitled  to  the  rate  of  wages 
therein  stated,  notwithstanding  any  renuncia- 
tion thereto  afterwards  agreed  upon  by  them." 
As  article  14a  makes  an  exception  to  the 
general  law  which  permits  persons  to  accept 
whatever  remuneration  they  wish,  Mr.  Justice 
Chase-Casgrain  pointed  out  that  it  must  be 
narrowly  construed  and  ''in  the  present  case, 
it  ought,  in  the  opinion  of  the  Court,  to  be 
interpreted  as  applying  exclusively  to  con- 
tracts made  in  virtue  of"  the  Professional 
Syndicates  Act  in  which  it  was  inserted.  To 
hold  that  the  article  was  applicable  to  the 
case  before  the  Court  would  mean  applying 
one  section  of  the  Professional  Syndicates  Act 
to  the  agreement  while  refusing  to  apply 
another  on  the  ground  that  the  conditions 
laid  down  as  to  registration  of  the  agreement 
were  not  fulfilled.  The  plaintiff's  claim, 
therefore,  was  not  supported  by  the  Pro- 
fessional Syndicates  Act. 

As  to  Article  1029  of  the  Civil  Code  which 
permits  a  stipulation  for  a  third  party  to  be 
made  in  a  contract  when  such  is  a  condition 
of  the  contract,  it  was  pointed  out  that  there 
was  nothing  in  the  Code  which  prevented 
the  plaintiff  as  a  third  party  abandoning  his 
rights  under  the  contract  and  accepting  a  lower 
wage  than  that  stipulated,  which  he  had 
apparently  done.  Contrary  to  the  plaintiff's 
statement  it  was  not  proved  that  he  accepted 
the  lower  rate  as  a  result  of  threats  or  intimi- 
dation on  the  part  of  the  defendant. 

Accordingly,  the  claim  was  disallowed  and 
costs  of  the  action  awarded  to  the  defendant. 

Gougeon  v.  Damien  Boileau  (Itee)  et  une 
Autre  et  Universite  de  Montreal  et  un  Autre, 
Mis-en-cause,  (1936)  Q.R.  74  C.S.  19. 

Contract    at    Fixed    Price    not    Affected    by 

Collective    Labour    Agreements 

Extension   Act 

A  painter  brought  action  against  his  em- 
ployer for  the  sum  of  $174.30  being  the 
difference  between  the  wages  actually  received 
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by  him  and  the  amount  he  claimed  he  should 
have  received  according  to  the  painters'  wage 
rate  fixed  by  the  building  trades  agreement 
made  binding  in  Montreal  by  order  in  council 
under  the  Collective  Labour  Agreements 
Extension  Act.  It  was  admitted  by  both 
plaintiff  and  defendant  that  the  contract 
between  them  had  provided  a  fixed  price  for 
the  job.     According  to  Articles  1690,  1696  of 


the  Civil  Code,  if  a  contract  is  made  at  a 
fixed  price,  no  additional  sum  may  be  claimed 
on  the  ground  of  a  change  in  the  specifications 
or  of  an  increase  in  labour  and  materials 
unless  such  change  is  authorized  in  writing 
and  agreed  upon.  Judgment  was  therefore 
given  for  the  defendant,  the  plaintiff  to  pay 
the  costs. 
Blanc  V.  Forest  (1936)  Q.R.  74  C.S.  5. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly  Summary 

ACCORDING  to  data  tabulated  in  the 
-^^  Dominion  Bureau  of  Statistics  from 
9,474  establishments,  employment  at  the  begin- 
ning of  April  showed  a  seasonal  falling-off, 
the  reported  staffs  aggregating  918,716  persons, 
compared  with  933,221  in  the  preceding  month. 
The  statistics  furnished  by  leading  firms  since 
1920  show  that  in  all  but  one  of  these  years, 
employment  at  April  1  has  experienced  a 
between-seasons'  contraction,  ordinarily  result- 
ing from  the  completion  of  the  winter's  work 
in  logging  camps,  before  any  considerable 
numbers  of  persons  have  been  absorbed  into 
the  outdoor  industries  opening  up  in  the 
spring  and  summer.  The  general  loss  at  the 
beginning  of  April,  1936,  rather  exceeded  the 
average  decrease  at  that  date  in  the  years 
for  which  statistics  are  available,  although 
it  was  smaller  than  the  reduction  indicated 
at  the  beginning  of  April  in  each  of  the 
years  1921,  1923,  1930  and  1935.  The  index 
(based  on  tho  1926  average  as  100)  declined 
from  98.9  at  March  1  to  97.4  at  the  begin- 
ning of  April;  at  the  same  date  in  preceding 
years  of  the  record  it  was  as  follo^vs:  1935, 
93.4*;  1934,  91.3;  1933.  76.0;  1932.  87.5;  1931, 
99.7;  1930,  107.8;  1929,  110.4;  1928,  102.3; 
1927,  97.4;- 1926,  92.5;  1925,  88.3;  1924,  90.4; 
1923,  88.7;  1922,  81.8;  and  1921,  85.1. 

There  was  a  large  increase  at  April  1  in 
manufacturing,  especially  of  textile  and  iron 
and  steel  products.  Metallic  ore  mining  and 
services  also  showed  improvement.  On  the 
other  hand,  logging  camps  reported  very 
decided  seasonal  reductions,  and  there  were 
important  declines  in  railway  and  highway 
construction  and  maintenance.  Curtailment 
of  a  seasonal  nature  occurred  in  coal-mining, 
while  trade  also  afforded  less  employment, 
partly  as  a  result  of  unfavourable  weather. 

At  the  beginning  of  April,  1936,  the  percent- 
age of  idleness  reported  to  the  Department 
of  Labour  by  local  trade  unions  throughout 
Canada  was  14.5  as  contrasted  with  per- 
centages of  13.8  at  the  beginning  of  March. 
1936,  and  with  16.7  at  the  beginning  of 
April,  1935.  The  April  percentage  was  based 
17794— li 


on  the  reports  tabulated  from  a  total  of  1,778 
labour  organizations,  including  168,712  mem- 
bers. 

The  reports  for  the  Department  of  Labour 
from  the  offices  of  the  Employment  Service 
of  Canada  showed  that  the  volume  of  business 
transacted  during  March,  1936,  as  indicated 
by  the  average  daily  placements,  was  below 
that  of  the  preceding  month  and  also  that  of 
the  corresponding  month  last  year,  construc- 
tion and  maintenance  being  the  group  in 
each  instance  in  which  the  major  decline  was 
recorded.  Vacancies  in  March,  1936,  numbered 
24,050,  applications  51,395,  and  placements  in 
regular  and  casual  employment  22,181. 

In  retail  prices  the  cost  per  week  of  a 
family  budget  of  staple  foods,  fuel  and  lighting, 
and  rent  was  lower  at  the  beginning  of  April 
at  $16.33  as  compared  with  $16.63  for  March. 
The  decrease  was  due  almost  entirely  to  the 
lower  cost  of  foods.  Comparative  figures  for 
certain  earlier  dates  are  $15.97  for  April,  1935; 
$15.41  for  June,  1933  (the  low  point  in  recent 
years);  $21.53  for  April,  1930;  $20.66  for  Apul, 
1922;  $26.92  for  July,  1920  (the  post  war  peak) ; 
and  $14.32  for  April,  1914.  In  wholesale 
prices  the  weekly  index  number  calculated 
by  the  Dominion  Bureau  of  Statistics  and 
based  upon  prices  in  1926  as  100  changed  little 
during  the  month  and  was  72.1  for  the  week 
ended  May  1  as  compared  with  72.2  for 
the  week  ended  March  27  and  72.5  for  the 
week  ended  February  28.  On  a  monthly 
basis  this  index  number  was  72.4  for  March, 
1936;  72.5  for  April,  1935;  71.3  for  April, 
1934;  63.5  for  February,  1933  (the  low  point 
in  recent  years);  91.2  for  April,  1930;  98.4 
for  April,  1922;  164.3  for  May,  1920  (the 
post  war  peak);  and  64.0  for  April,  1914. 

The  latest  statistics  available  reflecting 
industrial  conditions  in  Canada  are  given  in 
a  table  on  page  390.  The  index  of  the 
physical  volume  of  business  in  March  was 
li  per  cent  lower  than  in  February  but  nearly 
9  per  cent  higher  than  in  March,  1935.  In 
the  former  comparison  the  main  groups  to 
show  decline  were  mineral  production,  trade 
employment,  carloadings,  imports,  exports  and 
construction,    the    latter   group    showing    only 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA' 

(Official  statistics  except  where  noted) 


Trade,  external  aggregate $ 

Imports,     merchandise     for 

consumption I 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected $ 

Bank     debits     to     individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings % 

Bank  loans,  commercial  etc S 

Security  Prices,  Index  Numbers — 

Common  stocks 

Preferred  stocks 

(•)    Index  of  interest  rates 

(»)   Prices,    wholesale,    Index 

number 

(*)   Prices,  Retail,  Family  Bud- 
get      S 

Index,  retail  sales  unadjusted 

(*) Index,  retail  sales,  adjusted 

(*)    Employment,  index  number, 

Employers'  pay-roll  figures 

(*)  (*)  Unemployment,  percent- 
age (trade  union  members) 

Railway — 
(»)  Car     loadings,     revenue 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operat  ing  expenses $ 

Canadian  Pacific  Railway 

gross  earnings $ 

Canadian  Pacific  Railway, 
operating    expenses,    all 

lines S 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

(' )  Contracts  awarded $ 

Mineral  Production- 
Pig  Iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs. 

Zinc lbs. 

Copper lbs. 

Nickel lbs. 

•  Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports lbs. 

Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Flour  production brls. 

(»)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance % 

Newsprint  production tons 

Automobiles,  passenger  production.. 
Index    of    Physical    Volume    of 

Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


1936 


April 


116-0 
76-0 
78-5 

t72-l 

16-33 


97-4 
14-5 

179.258 
15,041,771 


3,183,336 
9,815,100 


46,454,928 


March 


125,931,362 

52,765,031 

72,029,854 

7,508,479 

2,598,810,717 
123,665,982 

1,532,157,747 
732,657,582 

117-4 
76-3 
77-3 

72-4 

16-63 
65-1 
71-7 

98-9 


177,341 
14,470,710 


10,679,577 
9,331,843 


2,361,771 
10,289,100 

55,009 

101,092 

5,455 


299,102 


1,025,892 
65,380,000 

4,052,000 
13,558,000 

3,831,000 

208,370,230 

1,171,741 

22,330,975 

2,110,598 

68,886,000 

31,514,000 

239,250 

14,488 

103-3 
104-1 
158-2 
98-7 
52-0 
209-3 
101-3 
124-2 
75-4 
71-4 
91-0 


February 


101,795,596 

41,597,398 

59,474,141 

6,097,664 

2,767,449,324 
124,385,537 

1,517,261,281 
741,591,724 

120-7 

77-2 
80-6 

72-5 

16-58 
60-8 
69-5 

98-4 

14 


173,649 


13,066,507 
11,285,344 


1935 


April 


),  280, 594 


8,413,196 

,814,161,858 
1,911,884 
8,227,700 

55,751 

93,285 

5,114 

27,149,114 

20,678,372 

32,911,842 

16,151,374 

266,422 

1,235,039 

1,448,620 

39,650,000 

4,256,000 

11,724,000 

2,670,000 

107,483,790 

1,019,017 

20,769,861 

1,835.240 

66,812,000 

30,310,000 

106,080 

10,853 

104-9 
104 
186-2 
96-2 
52-6 
196-0 
104 
127-3 
78 
78 
99-3 


74,933,039 

36,636,702 

37,575,362 

6.257,948 

2,366,725,309 
121.419,937 

1,451,711,330 
823,135,289 

86-4 
69-2 
80 

72-5 

15-&7 
72-9 
69-5 

93-4 

16-7 


169,229 

14,006,144 
10.451,767 

9,986.543 


8,573,945 

1,797,106,839 

6,292,000 

11,379,000 

43,388 

68,530 

5,147 

24,811,329 

23,611,883 

38,847,833 

11,836,091 

245,697 

1,013,805 

881,661 

40,450,000 

2,380,000 

8,836,000 

1,865,000 

231,370,647 

965,765 

49,612.873 

2,026,464 

62,701,000 

28,649,000 

222,240 

20.688 

98-3 
97-7 
156-4 
94-0 
35-6 
195-9 
100-0 
121-0 
79-1 
71-5 
81-5 


March 


107,203,253 

48,176,831 

58,098,620 

8,395,859 

2,235,79^,502 
124.675,833 

1,446,695,027 
819,133,461 

84-4 
71-2 
79-5 

71-9 

16-10 
64-8 
69-5 

96-4 

18-2 


171,998 


13,842,281 
10.828.411 


,515.608 


8,468,372 

,857,714,790 
4,023,000 
8,499,000 

44,727 

57,840 

2,715 

31,571,048 

26,935,011 

37.828,906 

10,618,462 

249.479 

1,278,930 

1,037,909 

43,650,000 

6,071,000 

11,242,000 

1,135,000 

181.302,852 

1,046,087 

24,415,180 

1,938,800 

62,695,000 

31.167,000 

205,680 

18,179 

94-2 
93-3 

143-4 
86-8 
48-0 

190-5 
96-8 

120-5 
73-3 
65-6 
73-8 


February 


84,721,128 

37,043,710 

46,719,461 

6,321,299 

2,089,041,085 
125,977,687 

1,428,323.176 
815.362,236 

87-8 
73-8 
78-3 

71-9 


56-4 
69-1 

94-6 

18-1 

179.225 

12.423.833 
10.440.050 

8.656.020 

7,805.875 

1,686.207.299 
3,598.449 
10.672,200 

37,259 

56.006 

2,700 

27.378.211 

20,612,690 

33,467,044 

8.790,996 

229,340 

1.018.743 

1.016,668 

53.580.000 

3.491.000 

6,193,000 

1,378,000 

92,937,309 

941,417 

25,678,831 

1,480,041 

64,409,000 

28,476.000 

180,310 

13,885 

100-6 
lOM 
143-5 
92-5 
720 
188-9 
99-4 
120-7 
78-3 
70-7 
79-2 


•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by  the 

Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  May  1,  19^36. 
(1)  Calculated  from  yields  of  Ontario  bonds. 
(»)  For  group  figures  see  articles  elsewhere  in  this  issue. 
(3)  Adjusted  for  number  of  business  days  and  seasonal  variations. 
(*)  Figures  for  end  of  previous  month. 

(»)  Figures  for  four  weeks  ending  May  2,  1936  and  corresponding  previous  periods. 
(•)  Sugar  production  given  in  periods  of  four  weeks  ending  April  18,  March  21,  and  February  22,   1936,  April  20,  March  23, 

and  Febuary  23,  1935.  V)  MacLean's  Building  Review. 
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a  fractional  decline,  while  advances  were 
recorded  in  manufacturing  and  in  electric 
power  output.  Comparing  March,  1936,  with 
March,  1935,  all  of  the  above  groups  were 
higher.  Information  available  for  April  shows 
improvement  in  carloadings  both  as  compared 
with  the  previous  month  and  with  April  last 
year.  Sugar  manufactured  during  the  four 
weeks  ended  April  18  was  much  higher  than 
during  the  previous  four  weeks  but  lower  than 
the  same  period  in  1935.  Contracts  awarded 
were  lower  both  as  compared  with  March,  1936 
and  with  April,  1935.  Wholesale  prices  also 
were  slightly  lower  in  the  same  comparison. 
The  number  of  strikes  and  lockouts  on 
record  during  April  was  fifteen,  involving  1,844 
workers  and  causing  time  loss  of  17,790  man 
working  days  as  against  twelve  disputes 
during  March,  involving  1,274  workers  and 
12,265  days'  time  loss.  In  April  last  year 
there  were  fourteen  disputes,  involving  4,429 
workers  and  resulting  in  time  loss  of  19,472 
days.  During  April  this  year  strikes  of  loggers 
on  Vancouver  Island,  B.C.,  shoe  factory  work- 
ers, London,  Ont.,  leather  workers,  Toronto, 
Ont.,  dress  cutters,  Montreal,  P.Q.,  and 
moulders  at  Brantford,  Ont.,  accounted  for 
about  eighty  per  cent  of  the  workers  involved 
and  time  loss  incurred.  Of  the  fifteen  disputes 
in  April,  twelve  were  recorded  as  terminated, 
one  resulting  in  favour  of  the  employer,  six  in 
favour  of  the  workers,  while  compromise  settle- 
ments were  reached  in  five  cases.  Three  dis- 
putes, involving  approximately  three  hundred 
workers,  were  recorded  as  unterminated  at  the 
end  of  the  month.  These  figures  do  not  include 
those  strikes  and  lockouts  in  which  employ- 
ment conditions  were  no  longer  affected  but 
which  had  not  been  called  off  or  definitely 
declared  terminated  by  the  unions  involved. 

Appointed  under  Order  in 
Personnel  of  Council  on  May  14,  the  per- 

National  sonnel  of  the  National  Em- 

Employnient  ployment   Commission   is   a 

Commission.  cross-section  of  national  in- 

terests. As  indicated  by  its 
composition,  the  Commission  in  its  individual 
members,  combines  wide  administrative  experi- 
ence with  specialized  knowledge  in  the  social 
and   economic  sphere. 

The  chairman  is  Mr.  Arthur  B.  Purvis,  of 
Montreal,  who  is  president  and  managing  direc- 
tor of  Canadian  Industries  Limited.  As  at- 
tested by  directorships  in  various  large  enter- 
prises, Mr.  Purvis  is  one  of  the  most  out- 
standing industrial  executives  in  the  Dominion. 
In  addition  to  prominent  association  with 
Canadian  Industries  Limited,  he  is  vice-presi- 
dent and  director  of  Barclays  Bank  (Canada) 
Ltd.,  a,  director  of  the  Bell  Telephone  Com- 
pany of  Canada,  Ltd.,  also  of  the  Canadian 
Safety  Fuse  Co.,  Ltd.,  and  the  Dunlop  Tire 


and  Rubber  Goods  Co.  of  Canada,  Limited. 
Mr.  Purvis  came  to  Canada  in  1925  after, 
holding  various  responsible  positions  with  the 
Imperial  Chemical  Industries  Limited,  of 
London,  England,  which  company  he  repre- 
sented in  South  America,  Africa  and  the 
United  States. 

The  other  members  of  the  Commission,  with 
a  brief  summary  of  their  careers,  are  as 
follows: — 

Mr.  A.  Neil  McLean,  a  native  of  New  Bruns- 
wick, is  a  student  of  fiscal  and  trade  problems, 
banker,  and  businessman.  After  an  extensive 
banking  and  mercantile  experience,  he  became 
interested  in  the  firm  of  Connors  Brothers, 
Limited,  of  Blacks  Harbour,  N.B.,  and  in 
1923  was  made  president  of  this  fish  products 
business,  one  of  the  largest  of  its  kind  in  the 
world.  In  addition  to  heading  this  corporation, 
he  is  a  director  of  the  New  Brunswick  Pub- 
lishing Company,  Maritime  Trust  Company, 
Scovil  Brothers,  Limited,  and  the  Fundy 
Marine  Insurance  Company. 

Mr.  AKred  Marois,  of  Quebec  City,  after 
graduating  in  applied  sciences  from  Laval 
University,  practised  his  profession  of  civil 
engineer  in  railway  construction.  In  1918  he 
joined  his  father's  firm  of  A.  E.  Marois, 
Limited,  shoe  manufacturers  of  Quebec,  of 
which  he  is  at  present  the  vice-president.  Mr. 
Marois  is  now  president  of  the  Federation  of 
the  Chambers  of  Commerce  of  the  province  of 
Quebec,  president  of  the  Board  of  Trade  of 
Quebec,  director  of  the  Canadian  Chamber 
of  Commerce,  president  of  the  Boot  and  Shoe 
Manufacturers  Association  of  Canada;  vice- 
president  of  the  joint  committee  of  the  shoe 
industry  in  Quebec,  vice-president  of  the  Safety 
League  of  Quebec  and  former  president  of 
the  Canadian  Manufacturers  Association  (Que- 
bec section). 

Mr.  Tom  Moore  is  labour's  representative 
on  the  Commission.  Prominently  identified 
with  the  labour  movement  throughout  his 
career,  he  is  a  recognized  authority  on  labour 
problems.  His  instinct  for  sound  leadership 
brought  him  from  the  trade  union  ranks  to  the 
presidency  of  the  Trades  and  Labour  Congress 
in  1918.  He  held  that  office  until  1935  when 
he  was  appointed  to  the  Employment  and 
Social  Insurance  Commission.  He  has  been 
a  member  of  several  prominent  national  bodies 
and  commissions,  including  the  Employment 
Servdce  Council,  the  National  Research  Coun- 
cil, and  was  labour's  representative  on  the 
directorate  of  the  Canadian  National  Rail- 
ways. On  several  occasions  he  has  represented 
the  Canadian  workers  at  the  Conferences  of 
the  International  Labour  Organization  at 
Geneva. 

Mrs.  Mary  McCallum  Sutherland,  now  of 
Wells,  British  Columbia,  is  the  wife  of  a 
doctor  in  the  mining  district  of  that  province. 
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Previous  to  1922,  Mrs.  Sutherland  was  the 
Mary  McCallum  identified  with  the  Grain 
Growers'  Guide  in  the  capacity  of  associate 
editor.  She  was  known  throughout  Western 
Canada  as  a  speaker  on  farm  problems  at  all 
of  the  Grain  Growers'  conventions  and  farmers' 
meetings  held  in  the  three  prairie  provinces. 
Mrs.  Sutherland  has  taken  part  in  all  social 
and  public  activities  in  any  community  where 
she  has  lived.  She  is  recognized  as  one  of 
the  most  effective  pubhc  speakers  in  Canada. 
Professor  W.  A.  Mackintosh  has  been  head 
of  the  Department  of  Political  Economy  at 
Queen's  University  since  1927.  He  joined  that 
department  after  brilliant  scholastic  achieve- 
ments both  at  Queens  and  Harvard.  His  extra- 
University  activities  have  given  him  wide  ex- 
perience. For  some  months  he  worked  in 
the  Department  of  Labour  and  in  the  Domin- 
ion Bureau  of  Statistics.  He  made  a  report 
for  the  Registrar  under  the  Combines  Investi- 
gation Act  into  the  operation  of  the  Propri- 
etaiy  Articles  Trade  Association  in  1926.  Later, 
he  did  some  special  work  for  the  Tariff 
Commission.  For  some  years,  he  has  been  in 
charge  of  research  for  the  Canadian  Pioneer 
Problems  Committee  which  has  been  making 
intensive  studies  of  pioneer  settlements  in 
Canada,  particularly  in  the  prairie  provinces, 
with  a  view  to  indicating  some  solution  of 
the  problems  of  certain  areas.  Last  year,  he 
spent  m  England  and  on  the  Continent  where 
he  had  an  excellent  opportunity  of  studying 
economic  conditions  of  different  countries  and 
the  measures  taken  to  improve  them. 

Mr.  E.  J.  Young,  of  Dummer,  Saskatche- 
wan, from  an  intimate  knowledge  of  prairie 
life  and  conditions,  possesses  an  authoritative 
understanding  of  the  problems  confronting 
agriculture  in  Canada.  After  a  short  time  in 
the  teaching  profession,  he  changed  to  home- 
steading  and  progressively  acquired  three 
quarter-sections  which  constitute  his  present 
farm.  He  participated  actively  in  community 
affaii-s,  and  became  in  turn  secretary-treasurer 
and  trustee  of  his  local  school  district.  He 
was,  at  other  times,  councillor  and  assessor 
of  his  municipality.  He  took  keen  interest 
in  the  problems  of  his  fellow  farmers  and  of 
the  country  at  large.  As  a  result  of  this 
interest  he  was  nominated  as  a  candidate  in 
the  1925  Federal  elections  and  was  elected  to 
the  House  of  Commons,  where  he  sat  as  a 
Member  until  the  1935  elections.  As  a  mem- 
ber of  the  Price  Spreads  and  Mass  Buying 
Commission  he  submitted  a  minority  report, 
and  emerged  from  that  inquiry  as  a  national 
figure. 

Commenting  on  the  appointment  of  the 
above  personnel,  Hon.  Norman  McL.  Rogers, 
Minister    of    Labour,   declared: 

''I  have  great  confidence  in  this  new  ven- 
ture    in    nation-wide    co-operation   as  an   ap- 


proach to  stubborn  economic  problems.  The 
personnel  of  the  Commission  has  been  selected 
with  the  utmost  care.  Each  member  will 
be  able  to  contribute  a  specialized  fund  of 
knowledge  and  experience  to  the  study  of  the 
complex  problem  of  unemployment  and  relief. 
The  Chairman  and  members  of  the  new  Com- 
mission may  be  assured  from  the  outset  of  the 
full  co-operation  of  the  Department  of 
Labour." 

In  his  first  public  statement  as  chairman  of 
the  Commission,  Mr.  Purvis  outlined  the 
approach  to  the  problem  as  follows: — 

"The  National  Employment  Commission  has 
been  set  up  by  the  Government  to  bring  about 
the  re-employment  of  those  who  would  nor- 
mally be  self-supporting,  were  it  not  for  the 
dislocation  of  trade. 

"In  recent  years,  we  as  citizens  have  been 
far  too  prone  to  lean  upon  the  Government  for 
the  solution  of  aJl  our  problems,  and  have 
fallen  into  a  habit  of  destructively  criticising 
the  Government,  or  the  economic  system — a 
course  which  can  get  us  nowhere. 

"Our  Government  believes,  and  the  National 
Employment  Commission  believes,  that  Cana- 
dians aie  ready  to  move  out  of  this  atmosphere 
of  doubt  and  criticism.  More — that  they  are 
prepared  to  take  their  part  in  a  nation-wide 
co-operative  effort  to  face  squarely  the  prob- 
lems before  us,  and  make  such  sacrifices  as  will 
bring  about  their  solution. 

"With  this  end  in  view  the  National  Em- 
ployment Commission  will  seek  the  co-opera- 
tion of  every  man  and  woman,  young  and  old, 
in  a  team  effort  to  win  back  for  all  the  right 
to  a  true  feeling  of  independence." 

As  a  result  of  recent  nego- 
Negotiations  tiations  between  the  federal 

with  and  provincial  governments 

Provinces  respecting  relief  agreements 

Respecting  based  upon  the  Unemploy- 

Relief.  ment   and   Relief   Act   1936 

(which  received  Royal  As- 
sent on  May  7)  it  was  announced  on  May  12 
by  the  Hon.  Norman  McL.  Rogers,  Minister 
of  Labour,  that  grants  in  aid  of  direct  relief 
by    the    Dominion    to    the    provinces   will   be 
continued  for  the  months  of  May  and  June 
at  the  same  rates  as  were  in  effect  in  April. 
This  means  that  the  fifteen  per  cent  reduc- 
tion (in  the  Dominion  contribution)  from  the 
winter   rates   will   be    operative   in   May   and  i 
June.     Accordingly,  the  Dominion's  quota  to  1 
the    provinces   will    approximate    $2,206,000    a  ' 
month  for  the  two-month  period. 

The  new  relief  agreements  will  also  pro- 
vide for  a  review  of  the  relief  situation  at  the 
end  of  each  quarter  by  the  National  Employ- 
ment Commission  and  the  Department  of 
Labour.  Following  is  the  statement  of  the 
Minister  of  Labour  under  date  of  May  12: 
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"Although  expanding  employment  has 
brought  about  an  encouraging  improvement  in 
the  relief  situation  since  April  1st  it  has  been 
decided  to  continue  during  May  and  June  the 
revised  grants-in-aid  from  the  Dominion  Gov- 
ernment to  the  provinces  which  were  an- 
nounced for  April. 

"During  the  summer  months  it  is  anticipated 
that  there  will  be  a  further  improvement  in 
the  employment  situation  through  relief 
works  which  will  result  from  conferences  which 
are  now  taking  place  between  the  Dominion 
and  provincial  governments,  and  through  other 
public  works  for  which  provision  has  been 
made  in  the  special  supplementary  estimates. 
This  will  be  in  addition  to  an  expected  in- 
crease in  private  employment  during  the  same 
period. 

"The  new  relief  agreements  with  the  prov- 
inces will  contain  a  provision  for  a  quarterly 
review  of  the  relief  situation  by  the  National 
Employment  Commission  in  association  with 
the  Department  of  Labour.  It  is  believed  that 
such  a  review  at  quarterly  intervals  will  permit 
a  more  accurate  check  on  the  relief  problem 
in  the  various  provinces,  and  a  corresponding 
readjustment  of  grants-in-aid  to  meet  the 
changing  situation. 

"Preliminary  discussions  took  place  to-day 
regarding  the  works  program  which  will  be 
carried  on  in  Ontario  by  joint  action  of  the 
Ontario  and  Dominion  Governments.  Very 
satisfactory  progress  was  made.  Similar  con- 
ferences have  taken  place  during  the  past 
week  with  delegations  from  other  provinces 
and  agreements  with  these  provinces  are  now 
in  course  of  preparation." 

In  accordance  with  the  pro- 
visions of  the  Relief  Act, 
1935,  a  report  on  its  opera- 
tions during  the  fiscal  year 
has  been  submitted  to  Par- 
liament. The  administra- 
tion of  the  Act  is  vested  in 
the  Minister  of  Labour,  Mr.  Harry  Hereford 
being  the  Dominion  Commissioner  of  Unem- 
ployment Relief.  The  report  gives  detailed 
relief  statistics  as  reported  by  the  Provinces 
and  Federal  Departments  for  the  fiscal  year 
up  to  and  including  February,  1936. 

According  to  a  recapitulation  of  relief 
statistics  (preliminary  figures)  reported  by 
provinces  and  federal  departments,  the  total 
number  of  individuals  assisted,  including  de- 
pendents, during  the  month  of  February,  1936, 
was  lj314,082. 

In  addition  to  a  comprehensive  review  of 
relief  administration  under  the  1935  Act,  the 
report  gives  tabular  summaries  of  Dominion 
disbursements  under  the  relief  legislation  of 
1930,  1931,  1932,  1933  and  1934.  The  total  of 
Dominion  expenditure  (exclusive  of  loans  and 
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advances)  under  the  six  relief  measures  as  at 
March  31,  1936  amounted  to  $204,838,007.90. 

In  view  of  the  puiblication  of  a  supplement 
with  the  April  issue  of  the  Labour  Gazette 
which  dealt  entirely  with  the  unemployment 
and  relief  situation  in  Canada,  it  is  not  con- 
sidered necessary  to  duplicate  this  presentation 
by  any  detailed  analysis  of  the  Commissioner's 
report. 

There  is  possibly  one  explanation  of  the 
statistics  that  should  be  made.  In  the  April 
supplement  to  the  Labour  Gazette,  the  num- 
ber given  on  relief  in  the  month  of  February 
was  1,310,423.  In  the  Commissioner's  report 
this  total  is  given  as  1,314,082.  Both  figures 
are  preliminaiy.  The  difference  is  accounted 
for  by  the  receipt  of  additional  information. 

Under  the  title,  "Labour 
"Labour  Legislation  in  Canada,  1935," 

Legislation  the  Department  of  Labour 

in  Canada,  has   published    the    seventh 

1935."  annual    supplement    to    the 

volume,  "Labour  Legisla- 
tion in  Canada  as  existing  December  31,  1928." 
The  new  supplement  follows  the  lines  of  its 
predecessors,  and  contains  the  texts  of  the 
various  Dominion  and  provincial  laws  together 
with  certain  Orders  in  Council  and  regulations 
made  under  statutory  authority.  Notes  are 
inserted  in  the  text  where  necessary  in  inter- 
pretation of  new  amendments. 

The  substantial  addition  of  new  enactments 
and  amendments  reflects  the  latest  trends  in 
labour  and  social  legislation. 

In  addition  to  detailing  the  legislation  of 
the  period,  the  report  contains  a  cumulative 
index  covering  the  contents  of  the  basic 
volume  and  its  supplements. 

The  main  volume  in  this  series  may  be 
obtained  from  the  Departonent  of  Labour  for 
one  dollar,  the  charge  for  each  of  the  seven 
supplements  being  25  cents. 

Legislation  concerning  Col- 
Legislation  lective  Labour  Agreements 
concerning  is  the  title  of  a  comprehen- 
CoUective  sive  article  of  some  forty 
Labour  pages  by  Miss  Margaret 
Agreements.  Mackintosh  of  the  Depart- 
ment of  Labour  in  the 
Canadian  Bar  Review  for  February  and 
March,  1936. 

Part  I  of  the  article,  after  a  brief  intro- 
duction on  the  nature  and  extent  of  collective 
bargaining,  deals  chiefly  with  the  statutory 
law  on  collective  agreements  in  European 
countries  and  in  Australia,  New  Zealand  and 
South  Africa.  In  most  of  these  states,  legal 
effect  is  given  in  some  measure  to  collective 
agreements  governing  working  conditions,  and 
in  Queensland,  Western  Australia,  New  Zea- 
land, South  Africa  and  Austria,  the  law  pro- 
vides   for    the    application,    on    certain    con- 
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ditions,  of  the  operation  of  an  agreement  to 
all  employers  and  workers  in  the  industry 
concerned  whether  or  not  they  were  parties 
to  the  original  agreement.  Similar  legislation 
was  in  force  in  Germany  from  1918  to  the 
beginning  of  the  National  Socialist  regime  in 
1933. 

The  situation  in  Great  Britain  is  outlined 
also  in  Part  I.  In  general,  collective  agree- 
ments have  no  legal  consequences  in  Great 
Britain  but  collective  bargaining  has  been 
longer  and  probably  more  widely  practised 
than  in  any  other  country  and  agreements  are 
loyally  observed.  There  has,  however,  been 
some  pressure  for  legislation  to  permit  col- 
lective agreements  to  be  made  legally  binding. 
In  1934,  moreover,  a  provisional  Act  applying 
to  cotton  weaving  provided  for  the  legalization 
throughout  the  industry  of  the  wage-rates 
agreed  upon  by  the  employers'  associations 
and  trade  unions. 

Part  II  of  the  article  is  devoted  to  the  law 
relating  to  collective  agreements  in  Canada. 
This  includes  a  statement  of  the  relative  signi- 
ficance of  the  Trade  Unions  Act  of  the  United 
Kingdom  and  the  Trade  Union  Act  of  Canada 
and  an  analysis  of  certain  legal  decisions 
involving  the  question  of  the  effect  of  a  col- 
lective agreement  on  the  contract  of  employ- 
ment between  an  employer  and  an  individual 
workman.  The  greater  part  of  this  section  of 
the  article,  however,  is  given  up  to  a  des- 
cription of  the  statute  law  in  three  Canadian 
provinces  providing  for  the  legalization  of 
certain  terms  of  collective  agreements. 

The  Collective  Labour  Agreements  Exten- 
sion Act  of  Quebec  and  the  Industrial  Stan- 
dards Acts  of  Ontario  and  Alberta  are  out- 
lined and  the  effect  of  the  judicial  decisions 
interpreting  them  is  indicated  in  several  cases. 
The  attitude  of  employers  and  trade  unions 
to  the  legislation  is  shown  as  definitely  as 
possible  through  quotations  from  various 
bodies. 

Old  Age  pension  legislation 
Old  Age  providing  for  old  age  pen- 

Pensions  in  sions   in   Quebec   and   New 

Quebec  and  New  Brunswick  will  shortly  be 
Brunswick.  in    effect.      In    the    Quebec 

Legislature  a  Bill  has  been 
introduced  and  given  its  first  reading  to  bring 
the  province  within  the  old  age  pensions 
scheme  in  agreement  with  Dominion  legis- 
lation. 

Prior  to  the  prorogation  of  the  New  Bruns- 
wick Legislature,  it  was  announced  by  the 
Hon.  A.  A.  Dysart,  Prime  Minister,  that  old 
age  pensions  legislation  would  become  effect- 
ive on  July  1.  New  Brunswick  enacted 
agreeing  legislation  in  1930,  the  Act  to  become 
operative  upon  proclamation  (Labour  Gazette, 
October,  1930,  page   1163). 


Old  age  pensions  will  now  be  in  effect  in 
all  the  provinces  of  the  Dominion  pursuant 
to  the  provisions  of  the  Federal  statute. 


Credit  Union 
Act  in  P.E.I. 


Among  the  measures  enact- 
ed at  the  1936  session  of 
the  Prince  Edward  Island 
Legislature  was  an  Act  pro- 
viding for  the  establishment 
of  credit  unions  in  the  province.  In  intro- 
ducing the  Bill.  Hon.  Mark  R.  McGuigan, 
Minister  of  Education,  declared  that  "the  pur- 
pose of  the  act  is  not  to  change  the  social 
structure  of  the  province  but  merely  to  assist 
ordinary  people  to  solve  their  own  financial 
problems." 

He  also  believed  that  credit  union  organ- 
izations would  promote  thrift.  Describing 
such  a  union  as  a  "bank  of  credit,"  he  con- 
sidered that  it  would  provide  its  members 
with  immediate  constructive  loans,  encourage 
buying  on  a  caSh  basis  and  break  up  the  in- 
stalment plan  system 

The  Bill  defined  a  credit  union  as  a  "co- 
operative credit  society  organized  for  the  two- 
fold purpose  of  promoting  thrift  among  its 
members  and  creating  a  source  of  credit  for 
its  members  at  legitimate  rates  of  interest  for 
provident  and  productive  purposes." 

By  recent  Order  in  Council 
Canada  the    Canada   Shipping    Act, 

Shipping  Act  with  some  minor  amend- 
in  effect  on  ments,  will  be  proclaimed  in 
August  1.  effect  on  August  1.  This 
Act,  after  extensive  study 
and  investigation,  was  amended  and  revised 
during  the  Parliamentary  session  of  1934,  and 
was  to  come  into  effect  on  proclamation  of  the 
Governor  in  Council.  (The  events  leading 
up  to  the  revision  of  the  Act  and  those  sections 
which  dealt  with  its  labour  provisions  were 
reviewed  in  the  Labour  Gazette  for  July,  19'34, 
page  629). 

In  moving  leave  to  introduce  the  Bill  to 
amend  the  Act,  the  Hon.  C.  D.  Howe,  Minister 
of  Marine,  explained  that  this  extensive  piece 
of  legislation  (it  contains  some  719  clauses) 
though  passed  in  1934  was  not  yet  in  operation 
"due  to  the  fact  that  it  was  considered  ad- 
visable to  allow  the  shipping  interests  of  Can- 
ada reasonable  time  to  become  familiar  with 
the  changes  proposed,  and  also  to  enable  the 
Department  of  Marine  to  prepare  the  regula- 
tions called  for  by  the  act." 

He  added  that  the  amendments  now  pro- 
posed "are  not  very  extensive,  and  are  largely 
for  the  purpose  of  clarifying  the  intent  and 
meaning  of  the  1934  measure  and  rendering  it 
more  effective  in  its  application  to  the  existing 
situation." 
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The  activities  of  the  Na- 
Work  of  the  tional  Uesearch  Council  of 

National  Canada  are  reviewed  in  the 

Research  eighteenth  annual  report  of 

Council  in  that  body,  covering  the  year 

1934-35.  ending  March  31,  1935.    In 

a  summary  of  the  Council's 
operation  during  its  eighteen  years  existence, 
it  is  stated  that  during  that  period  the  total 
public  expenditure  has  been  approximately 
$8,000,000.  Of  this  amount  "more  than  half 
has  been  for  permanent  work,  expressed  in 
building  and  equipment,  and  remains  a  per- 
manent investment  for  the  country."  The 
balance  represents  current  expenditure  in  the 
eighteen  years.  During  that  period,  the  report 
points  out  that  152  researches  have  been  com- 
pleted, some  of  major  economic  importance. 
Approximately  100  are  now  being  carried  on, 
some  of  which  are  nearing  completion,  while 
others  will  extend  over  a  considerable  period 
of  time. 

Over  500  scientific  papers  have  been  pub- 
lished in  Canadian  and  foreign  journals  as  the 
result  of  the  work  of  the  staff  of  the  Council 
and  subventions  granted  to  university  labora- 
tories. In  addition,  382  men  have  been  trained 
or  are  training  under  the  scholarship  system 
inaugurated  by  the  Council.  Further,  every 
university  in  Canada  where  facilities  for 
research  exist  has  been  stimulated  to  partici- 
pate actively  in  the  study  of  the  scientific 
problems  related  to  the  development  of 
natural  resources. 

Emphasizing  the  national  importance  of  the 
Council's  service,  the  report  declares: 

"It  can  be  said  without  fear  of  contradiction 
that  the  National  Research  Council  has 
already  returned  to  the  people  of  Canada  in 
economic  benefits  far  more  than  the  total 
expenditure,  both  current  and  capital,  made  to 
date,  and  this  with  the  current  expenditure 
reduced  to  such  an  extent  that  if  further  re- 
ductions were  made  the  laboratories  would  of 
necessity  in  part  cease  to  function." 

Drawing  attention  to  the  emphasis  placed  on 
research  in  other  industrial  countries,  with 
which  Canada  competes  in  the  world's  markets, 
the  report  points  to  the  government  support 
accorded  in  Japan  with  its  45  research  insti- 
tutes "reaching  into  every  phase  of  national 
industry";  to  Russia  with  its  840  research 
institutes  and  47,900  trained  personnel;  and 
to  the  "slower  but  equally  sure  development" 
in  Great  Britain. 

Some  idea  of  the  spheres  of  activity  in  the 
Council's  research  work  is  indicated  in  the 
various  chapters  of  the  report. 

The  scope  of  its  investigations  and  studies 
is  revealed  in  the  reports  of  the  laboratory- 
division — ^biology    and    agriculture,    chemistry, 


physics  and  engineering,  etc.  and  in  the  reports 
of  joint  associate  committees,  associate  com- 
mittees and  assisted  researches. 

Reference  is  again  made  to  the  relation  of 
the  Council  to  industry  in  the  solution  of 
problems. 

To  the  Unemployment 
Insurance  of  Insurance    Statutory    Com- 

Non-manual  mittee   (Great  Britain)   was 

workers  in  referred     the     question     of 

Great  Britain.        extending        unemployment 

insurance  to  non-manual 
workers*  whose  remuneration  exceeds  the 
present  limit  of  £250.  Reporting  on  this 
question,  which  has  been  considered  at 
various  times  during  the  past  few  years,  the 
Committee  found  that  the  demand  for  the 
raising  of  the  non-manual  limit  has  grown 
during  the  depression  years. 

The  Committee  point  to  the  anomalies 
arising  out  of  the  present  system,  particu- 
larly in  differentiating  between  manual  and 
non^manual  workers.  "The  typist  who  strikes 
the  keys  of  a  typewriter,  or  a  computer  who 
strikes  the  keys  of  a  calculating  machine, 
are  held  to  be  non-manual,  while  a  com- 
positor striking  the  keys  of  a  linotype  ^  or 
monotype  machine  is  held  to  be  manual." 

There  were  also  a  number  of  anomalies 
arising  out  of  the  fact  that  the  limit  is  taken 
to  be  remuneration  at  the  rate  of  £250  per 
annum.  In  other  words,  the  limit  is  not  based 
on  annual  earnings  but  at  a  rate  equivalent 
to  £250  a  year,  however  short  the  period  of 
employment,  and  in  consequence  tihe  limit 
excludes  from  insurance  many  people  whose 
work  is  irregular,  so  that  they  are  paid  at 
relatively  high  rates  by  the  week  or  the  hour, 
but  who  never  expect  to  earn  £250  a  year  or 
anything  near  it;  they  may  have  lower  in- 
comes and  more  unemployment  than  many 
of  those  covered  by  insurance.  This  excludes 
from  insurance  actors,  musicians,  variety 
artists,  and  casual  workers  who  receive  high 
hourly  rates  but  whose  work  is  intermittent. 

After  discussing  various  alternatives  the 
Committee  suggest  a  new  limit  of  £400  a 
year.  They  were  of  the  opinion,  however, 
that  the  extension  of  unemployment  insurance 
in  this  way  would  entail  the  establishment 
of  special  employment  exchanges  in  some  at 
least  of  the  principal  cities  to  serve  those  who 
would  be  brought  into  insurance  by  the  rais- 
ing of  the  remuneration  limit. 


All  manual  workers  are  at  present  insured. 
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RECENT    PROCEEDINGS    UNDER    THE    INDUSTRIAL    DISPUTES 

INVESTIGATION  ACT 


"TOURING  the  month  of  April  a  Board  of 
-'-^  Conciliation  and  Investigation  under  the 
provisions  of  the  Industrial  Disputes  Investi- 
gation Act  was  established  by  the  Minister 
of  Labour  to  deal  with  a  dispute  between  the 
Winnipeg  Electric  Company  and  certain  of 
its  employees  being  members  of  Locals  Nos. 
1037  and  435  of  the  International  Brother- 
hood of  Electrical  AVorkers.  The  original 
application  in  this  matter  was  received  in 
the  Department  in  November,  1936,  and  a 
revised  application  on  March  23,  1936  (see 
Labour  Gazette  April,  1936,  page  309).  The 
employees  directly  concerned,  50  in  number, 
desire  to  enter  into  a  new  agreement  with 
the  company  providing  for  cancellation  of  the 
wage  reductions  previously  made.  Members 
of  the  Board  have  been  appointed  by  the 
Minister  as  follows:  on  the  company's  recom- 
mendation, Mr.  C.  A.  Clendening,  of  Win- 
nipeg, Manitoba;  on  the  employees'  recom- 
mendation, Mr.  Fred  Bancroft,  of  Oakville, 
Ontario.  Messrs.  Clendening  and  Bancroft 
have  been  requested  to  confer  looking  to  a 
joint  recommendation  for  a  third  member, 
who  will  be  chairman  of  the  Board. 

It  was  reported  in  the  April  issue  of  the 
Labour  Gazette,  page  309,  that  an  applica- 
tion for  the  establishment  of  a  Board  of 
Conciliation  and  Investigation  had  been 
submitted  by  employees  of  the  Corporation 
of  the  City  of  Edmonton  in  street  railway 
service,  being  members  of  Division  569, 
Amalgamated  A^^ofiation  of  Street  and  Elec- 
tric Railway  Employees  of  America.  The 
appHcation  was  defective  in  certain  respects, 
and  on  April  27  an  amended  application  was 
received  in  the  Department  from  these  em- 
ployees. The  new  application  was  under 
con-siideration  at  the  close  of  the  month. 

In  the  April  issue  of  the  Labour  Gazette, 
j-^age  309,  there  appeared  the  text  of  the 
findings    of    the    Board    of    Concihation    and 


Investigation  which  dealt  with  a  dispute 
between  the  Hamilton  Street  Railway  Com- 
pany and  certain  of  its  employees  being 
members  of  Division  No.  107,  Amalgamated 
Association  of  Street  and  Electric  Railway 
Employees  of  America.  The  report  of  the 
Board,  which  was  signed  by  the  chairman, 
His  Honour  Judge  Mahon,  and  the  member 
nominated  by  the  employees,  Mr.  Fred  Ban- 
croft, recommended  an  increase  of  4  cents 
an  hour  to  all  employees  concerned  in  the 
dispute,  with  a  44-hour  week  for  operators 
of  one-man  cars  and  buses,  instead  of  -fche 
prevailing  40  hours.  The  Department  has 
been  advised  that  both  the  employees  and 
the  Hydro  Electric  Power  Commission  of 
Ontario,  which  controls  the  street  railway, 
have  accepted  the  Board's  recommendations 
as  a  settlement  of  the  dispute. 

Reference  was  made  in  the  December  issue 
of  the  Labour  Gazette  (page  1089)  to  the 
receipt  in  the  Department  of  Labour  of  an 
appHcation  for  a  Board  of  Conciliation  and 
Investigation  from  employees  of  the  Domin- 
ion Transport  Company,  Ltd.,  at  Toronto, 
Ontario,  being  members  of  Local  Union  No. 
670,  International  Brotherhood  of  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers.  The 
applicants  claimed  that  the  officials  of  the 
company  had  not  acknowledged  the  copy 
submitted  to  them  of  a  proposed  agreement 
involving  increased  wages,  Shorter  hours  and 
improved  working  conditions.  Sixty  em- 
ployees were  stated  to  be  directly  affected, 
and  20  indirectly.  Officers  of  the  Depart- 
ment interviewed  officials  of  the  company  in 
Toronto  and  in  Montreal  on  various  occa- 
sions, and  as  a  result  of  their  interv-ention 
direct  negotiations  took  place  between  the 
parties  concerned  which  resulted  in  an  agree- 
ment being  reached  on  March  28.  The 
application  was  subsequently  withdrawn  by 
the  employees. 


CANADIAN  NATIONAL  RAILWAYS  EMPLOYEES'  BOARD  OF 
ADJUSTMENT  No.  2 

Summary  of  Recent  Decisions 


"D  EPORTS  have  been  received  of  three  cases 
-*-^  recently  settled  by  the  Canadian  Na- 
tional Railways  Employees'  Board  of  Adjust- 
ment No.  2.  Outlines  of  previous  cases  were 
given  in  the  Labour  Gazette,  January,  1936, 
page  25,  and  in  previous  issues. 

The  issue  of  August,  1930,  contained  a  gen- 
eral summary  of  the  proceedings  of  the  Board, 
covering  the  period  from  January  1,  1928,  to 


December  3.1,  1929;  and  a  similar  summary 
of  proceedings  from  September  1,  1925  (the 
date  of  the  inception  of  the  Board),  to  Decem- 
ber 31,  1927,  appeared  in  the  issue  of  October, 
1928,  page  1060.  The  text  of  the  memorandum 
of  the  agreement  made  between  the  railways 
and  the  employees  concerned  for  the  estab- 
lishment of  the  Board  was  given  in  these  sum- 
maries. 
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The  Canadian  National  Railways  Em- 
ployees' Board  of  Adjustment  No.  2  was  es- 
tablished for  the  purpose  of  disposing  of  out- 
standing grievances  or  disputes  that  might 
arise  from  the  application,  non-application  or 
interpretation  of  the  schedule  of  working  con- 
ditions for  "  Clerks  and  other  Classes  of  Em- 
ployees as  herein  named,"  which  are  not  ad- 
justed between  the  officers  of  the  railway  and 
the  representatives  of  the  employees.  The 
members  of  the  iBoard  are  appointed  for  a 
term  of  one  year,  subject  to  reappointment. 
The  Board  is  composed  of  four  members 
selected  by  the  management  and  four  mem- 
bers selected  by  the  representatives  of  the 
employees  concerned.  The  decisions  of  the 
Board  are  binding  upon  the  parties  to  the 
agreement.  Provision  was  made,  in  the  agree- 
ment constituting  the  Board,  for  the  appoint- 
ment of  an  arbitrator  in  any  case  in  which  the 
Board  might  be  unable  to  agree  upon  an 
award. 

Case   No.    122. — Sleeping,   Dining   and   Par- 
lour Car  Department   (Central  Region) 

This  case,  concerning  the  complaint  of  an 
ex-business  car  steward  in  regard  to  his 
seniority  status,  was  heard  at  the  May,  1933, 
meeting  and  was  later  withdrawn  by  joint 
request   of  the  disputants. 

Case  No.   167. — Transportation  Department 
(Western    Region) 

This  case  concerned  the  claim  of  certain 
freight  shed  employees  at .  Port  Arthur  for 
wages  and  conditions  of  employment  as  set 
forth  in  the  schedule  for  "  (5lerks  and  other 
Classes  of  Employees" 

The  case  was  to  be  heard  on  February  19, 
1935,  but  before  that  time  it  was  referred 
back  to  the  parties  for  further  negotiations. 

At  the  request  of  the  employees,  the  Board 
withdrew  the  case. 

Case      No.      173. — Operating      Department 
(Western    Region) 

An  employee  entered  the  Railwa3's'  service 
as  a  call  boy  at  North  Battleford,  Saskatche- 
wan, on  October  31,  1926,  and  held  that  posi- 
tion continuously  since  that  date,  with  the 
exception  of  one  month  in  1928  when  he  was 
laid  off  and  two  other  occasions  when  he  was 
employed  as  car  checker  for  short  periods. 
This  employee  received  all  scheduled  increases 
as  they  became  due  until  he  reached  the  salary 
of  $45  per  month  on  May  1,  1928.  From  1928 
to  1934  he  did  not  receive  any  further  in- 
creases. 

On  September  17,  1934,  a  claim  was  made 
on  his  behalf  for  the  schedule  rate  of  $50  per 


month,  with  retroactive  pay  from  May  1,  1927, 
and  on  October  8,  this  claim  was  amended  to 
read  as  from  January  1,  1929.  The  Railway 
applied  the  schedule  rate  of  $50  per  month 
retroactive  to  August  1,  1934. 

The  employees  contended  that  according  to 
Article  13,  effective  August  1,  1929,  this  em- 
ployee should  have  received  $50  a  month  from 
January  1,  1929,  to  August  1,  1934.  The  em- 
ployees further  contended  that  Article  16, 
Section  (d),  which  states  that  the  settlement 
of  a  dispute  sliall  not  involve  retroactive 
pay  beyond  45  days,  does  not  apply  to  this 
case  as  no   dispute  exists. 

The  company's  contention  was  that  as  ap- 
plication for  the  $50  rate  was  made  on  Sep- 
tember 17,  1934,  and  as  the  company  granted 
the  rate  from  August  1,  1934,  they  had  fulfilled 
their  responsibility  under  Article  16,  section 
id). 

The  case  was  heard  on  November  19,  1935, 
and  referred  back  to  the  disputants.  A  satis- 
factory settlement  has  since  been  reached  and 
the  case  withdrawn. 


New       Brunswick       Forest       Operations 
Commission 

The  New  Brunswick  Forest  Operations 
Commission,  established  on  April  3,  1934,  for 
the  purpose  of  fixing  minimum  wage  scales 
in  the  lumbering  industry  (Labour  Gazette, 
1934,  page  418),  has  recently  announced  the 
following  rates: — 

1.  For  stream  driving  the  average  rate  of 
wages  paid  by  any  employer  to  his  employees 
shall  not  be  less  than  Two  Dollars  per  day 
and  board  or  its  equivalent  in  the  case  of 
piece  work  provided  however  that  the  wages 
paid  to  cooks  shall  not  be  included  in  deter- 
mining the  average  rate. 

2.  For  Booming  and  Sorting  the  minimum 
rate  shall  be  twenty  cents  per  hour  without 
board,  provided  however  where  board  is  fur- 
nished by  the  employer  the  amount  charged 
for  same  shall  not  exceed  fifty  cents  per  da}-. 

Employers  have  to  submit  their  payrolls 
to  the  Commission  for  auditing  when  necessary. 
In  determining  an  average  rate,  the  wages  of 
foremen,  book-keepers  and  clerks  are  not  in- 
cluded as  these  workers  do  not  come  within 
the  jurisdiction  of  the  Act. 

A  Bill  covering  State  Health  Insurance  is 
now  being  considered  by  the  New  York  Sta^te 
Legislature.  This  bill  would  establish  a  sys- 
tem covering  all  persons  (including  depen- 
dents) earning  $60^  a  week  or  less.  It  would 
be  financed  by  contributions  equal  to  6  per 
cent  of  the  wages  paid  to  the  insured  em- 
ployees, H  per  cent  of  which  would  be  paid 
by  the  State  and  the  remaining  4^  per  cent 
divided  between  emploj'-ers  and  employees. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  APRIL,  1936. 


'T^HE  following  table  shows  the  numiber  of 
■I-  disputes,  workers  involved  and  time  loss 
for  April,  1936,  as  compared  with  the  pre- 
vious month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•Apr.,  1936 

15 

12 
14 

1,844 
1,274 
4,429 

17,790 

•Mar.,  1936 

12,265 
19,472 

Apr.,  1935 

•Preliminary  figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  ia  rarely  encoxmtered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time  is  frequently 
not   received   until   some  time  after   its   commencement. 

The  figures  as  to  the  number  of  disputes, 
the  number  of  workers  involved  and  as  to 
time  loss  show  increases  in  April  over  those 
for  March,  but  only  six  of  the  disputes  in- 
volved fairly  large  numbers  of  workers  and 
caused  time  loss  of  over  1,000  days,  namely 
those  involving  loggers  at  Cowichan  Lake, 
B.C.  (two.  disputes),  shoe  factory  workers, 
London,  Ont.,  leather  factory  workers,  Tor- 
onto, Ont.,  dress  cutters  at  Montreal,  P.Q., 
and  moulders,  etc.,  at  Brantford,  Ont.  The 
first  three  of  these  were  also  in  progress  in 
March,  being  the  only  disputes  of  importance 
during  that  month.  In  April  last  year,  while 
the  number  of  disputes  was  smaller,  the 
number  of  workers  involved  and  the  time 
loss  were  greater  as  a  result  of  a  one  day 
strike  of  millinery  workers  in  Montreal  which 
involved  1,400  workers  and  a  strike  of  coal 
miners  at  Corbin,  B.C.,  which  caused  5,000 
days'  time  loss.  Strikes  of  millinery  workers 
at  Toronto  and  boom  log  workers  at  Vancou- 
ver also  caused  considerable  time  loss. 

Seven  disputes,  involving  960  workers,  were 
carried  over  from  March,  and  eight  disputes 
commenced  during  April.  Of  these  fifteen 
disputes,  twelve  terminated  during  the  month, 
one  resulting  in  favour  of  the  employer,  six 


in  favour  of  the  workers,  while  cotmpromise 
settlements  were  reached  in  five  cases.  At 
the  end  of  April,  therefore,  fhere  were  on 
record  three  disputes  recorded  as  strikes  or 
lockouts,  namely:  two  strikes  of  loggers  at 
Cowichan  Lake,  BjC,  and  truck  drivers, 
helpers  and  warehouse  employees,  Toronto, 
Ont. 

The  record  does  not  include  minor  dis- 
putets  such  as  are  defined  in  a  previous  para- 
graph, nor  does  it  include  disputes  as  to  which 
information  has  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not 
declared  terminated.  Information  is  avail- 
able as  to  three  such  disputes,  namely:  photo 
engravers,  Toronto  and  London,  Ont.,  Mont- 
real and  Queibec,  P.Q..,  and  Winnipeg,  Man., 
May  4,  1931,  one  employer;  motion  picture 
projectionists,  Toronto,  Ont.,  July  11,  1932, 
two  employers;  and  moulders,  Peterborough, 
Ont.,  February  27,  1034,  one  employer. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but 
receive  subsistance  for  wJiich  work  is  per- 
formed or  may  be  required,  are  not  included 
in  the  record,  no  relation  of  employer  and 
employee  being  involved. 

A  dispute  involving  five  to  seven  dress 
cutters  in  one  children's  clothing  establish- 
ment in  Montreal  from  March  13  to  the  end 
of  March  has  been  reported  to  the  Depart- 
ment. The  International  Ladies'  Garment 
Workers'  Union  claimed  that  several  cutters 
were  dismissed  for  joining  the  union  and 
picketed  the  establiisihment.  The  employer 
stated  that  several  cutters  were  dismissed  for 
unsatisfactory  work  and  were  replaced  three 
days  later.  No  settlement  of  the  dispute  has 
been  reported. 

A  strike  of  women's  clothing  factory  workers 
(cloaks  and  suits)  in  one  establishment  in 
Toronto,  from  March  17  to  March  24,  was 
recently  reported  to  the  Department.  The 
dispute  involved  45  employees  and  resulted 
in  the  employer  conceding  the  workers'  demand 
for  an  agreement  as  to  wages  and  working 
conditions  with  the  International  Ladies' 
Garment  Workers'  Union.  This  dispute 
followed  immediately  after  the  cessation  of 
work  in  a  number  of  such  establishments  from 
March  5  to  March  9,  noted  in  the  Labour 
Gazette  for  April,  1936,  page  313. 

A  cessation  of  work  on  April  21  by  men 
engaged  in  land  clearing  as  a  relief  project 
by  the  city  of  Port  Arthur  has  been  reported 
in  the  press  but  particulars  have  not  been 
received.  The  men  objected  to  a  piece 
work  system  of  payment,  claiming  the  rates 
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were  too  low.  and  demanded  payment  by  the 
hour. 

A  cessation  of  work  on  April  25  by  thirty- 
seven  carpenters  on  one  job  in  Toronto,  de- 
manding punitive  overtime  rates  foir  work  on 
Saturday  afternoon  Ihas  been  reported  in  the 
press.  It  is  stated  that  the  employer  refused 
to  pay  overtime  rates  as  the  carpenter®  had 
not  worked  forty  hours  during  the  week  and 
that  there  was,  therefore,  no  overtime.  The 
strikers  were  replaced. 

A  cessation  of  work  during  March  by 
emptloyees  in  a  bakery  in  Montreal,  P.Q.,  was 
noted  in  the  April  issue  of  the  Labour 
Gazette.  Reports  from  the  parties  to  the  dis- 
pute, received  later,  state  that  from  three  to 
five  bakers  ceased  work  from  tihe  third  of 
March  to  the  thirteenth,  demanding  that  only 
memibers  of  the  International  Unio-n  of 
Bakery  and  Confectionery  Workers  would  be 
employed.     This  was  finally   conceded. 

A  minor  dispute  in  March  involving  two 
restaurant  wo-rkers  in  one  establishmetit  in 
Toronto  has  been  reported-  The  Hotel  and 
Restaurant  Employees'  International  Alliance 
demanded  that  none  but  .union  memibers  were 
to  be  employed.  This  being  refused  one 
employee  ceased  woirk  on  March  twenty- 
fifth  and  one  on  the  twenty-seventh.  Appar- 
ently tihese  were  replaced  but  no  settlement 
of  the  dispute   has  been  reported. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information   in   the   tabular   statement. 

Loggers,  Cowichan  Lake,  B.C. — The  strike 
of  loggers  in  one  camp  of  a  lumber  company, 
which  commenced  March  10,  against  the  dis- 
charge of  two  employees,  alleged  to  be  for 
union  activity,  was  unterminated  at  the 
end  of  the  month,  the  employer  being 
reported  to  have  refused  to  negotiate  with 
the  union  representatives.  The  sawmill  of 
the  employer  was  reported  to  be  operating 
on  logs  purchased  fro-m  small  independent 
logging  firms  operating  in  timber  patches  too 
smal'l  for  the  outfits  of  the  logging  com- 
panies. The  strikers  were  members  of  the 
Luimber  Workers'  Industrial  Unioni  but  this 
union  has  been  transferring  its  membership 
to  the  Lumber  and  Sawmill  Workers'  locals 
of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  Amerioa,  in  accordance  with  the 
policy  adopted  by  the  Workers'  Unity  League 
in  1935  and  applied  by  the  various  central 
bodies  aiid  local  unions  affiliated  with  it. 
It  was  announced  that  a  general  strike  of 
loggers  in  Vancouver  Island  would  be  called 
on  May  5  if  the  employer  refused  to  nego- 
tiate. 

The  sympathetic  strike  of  loggers  in  an- 
other camp  of  the  employer  near  Cowichan 
Lake  was  reiported  as  still  in  effect. 


Loggers,  Blind  River,  Ont. — A  strike  of 
loggers  employed  by  a  contractor  for  a 
lumber  coimpany,  demanding  payment  of 
wages  due  on  March  30,  was  noted  in  the 
April  issue  of  the  Labour  Gazette.  Further 
reports  indicate  that  the  men  ceased  work 
on  March  21  and  work  was  resumed  on  April 
2  wihen  arrangements  for  payment  were  made. 
Later  in  the  month  it  was  reported  in  the 
press  that  the  men'  were  leaving  their  em- 
ployment as  money  for  the  next  pay  period 
was  not  available. 

iShoe  factory  workers,  London,  Ont. — The 
strike  of  employees  in  one  establishment,  for 
the  restoration  of  wage  reductions  of  fifteen 
per  cent  made  during  the  past  three  years  and 
a  closed  shop  agreement  with  the  Canadian 
Shoe  Workers'  and  Allied  Crafts,  which  com- 
menced on  March  12,  was  terminated  by 
direct  negotiations  on  April  18,  an  increase 
in  wages  of  7^  per  cent  being  made  but  a 
union  agreement  was  refused.  The  union 
reported  that  increases  for  the  lowest  paid 
workers  later  on  were  promised  and  that 
reco'gnition  of  the  union  was  granted,  with  the 
possibility  of  a  closed  shop  after  one  year. 

Leather   factory   workers,   Toronto,   O'nt. 

— The  strike  of  employees  in  eleven  estab- 
lishmants  manufacturing  handbags,  etc.,  on 
Mardh  17,  for  union  recognition  and  wages 
increases  of  twenty  per  cent,  terminated 
April  8.  An  agreement  between  the  Inter- 
national Pocket  Book  Workers'  Union  and 
the  Ladies'  Handbag  Manufacturers'  Asso- 
ciation was  signed  providing  for  the  closed 
union  shop,  the  forty-four  hour  week  and  time 
and  one-quarter  for  overtime.  The  agreement 
provides  that  the  wage  scale  is  to  be  fixed 
by  arbitration,  the  board  to  consist  of  a 
representative  of  each  party  and  a  third 
member  chosen  by  these  two,  or  by  the  Min- 
ister of  Labour  for  Canada  if  they  did  not 
agree.  The  result  of  the  arbitration  has  not 
been  reported.  The  agreement  is  outlined 
elsewhere  in  this  issue. 

Truck  drivers,  helpers  and  warehouse 
employees,  Toronto,  Ont. — The  strike  of 
employees  in  one  establishment,  March  31, 
was  reported  as  unterminated  at  the  end  of 
April  but  a  numlber  of  the  strikers  resumed 
work  for  the  moving  period  apparently  under 
a  temporary  arrangement  pending  negotia- 
tions for  an  agreement  between  the  union 
and  the  Toronto  Cartage  and  Warehousemen's 
Association. 

Coal  miners,  Sydney  Mines,  NS. — Em- 
piloyees  in  one  colliery  ceased  work  on  April 
20,  conditions  as  to  shovelling  coal,  loading 
"dirty"  coal,  etc.,  being  in  dispute.  The  points 
in   dispute   were    settled    between    officers    of 
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the  Amalgamated  Mine  Workers  of  Nova  extension  of  the  agreement  to  all  dress  factories 
Scotia  and  the  management  on  the  next  day  in  Montreal  under  the  Collective  Labour 
and  work  was  resumed  on  April  22.  Agreements  Extension  Act. 


Bakery  drivers,  Toronto,  Ont. — The  bread 
wagon  drivers  employed  in  one  establishment 
ceased  work  on  April  9,  the  management 
haviiig  refused  to  meet  a  committee  of  the 
Bread  Salesmen  and  Helpers'  local  of  the 
International  Brotherhood  of  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers  to  discuss 
a  proposed  increase  in  wages.  The  union  had 
requested  a  minimum  of  $22.00  per  week  and 
an  increase  in  the  commisison  on  certain  sales. 
A  minimum  of  $20.00  per  week  with  the 
increase  in  commisison  being  granted,  work 
was  resumed  on  April  13. 

Hat  Factory  Workers,  Brockville,  Ont. — ^A 
number  of  the  employees  in  one  establishment 
ceased  work  from  April  6  to  April  20  in  pro- 
test against  a  new  system  of  wage  payment 
alleged  to  reduce  earnings.  The  employer 
stated  that  adjustments  would  be  made  as 
the  new  system  was  tried  out  for  two  weeks  and 
these  would  be  made  retroactive.  Negotiations 
after  the  cessation  of  work  did  not  result  in 
a  settlement.  A  representative  of  the  De- 
partment of  Labour  reached  Brockville  on 
April  16  and  on  the  eighteenth  a  settlement 
was  reached.  Adjustments  in  some  of  the 
rates  being  agreed  upon  with  provision  for 
such  further  adjustments  as  seemed  suitable, 
work  was  resumed  on  April  20. 

Women's  Clothing  Factory  Workers 
(Dress  Cutters),  Montreal,  P.Q. — The  dress 
cutters  in  about  150  shops  ceased  work  on 
April  22,  their  demand  for  an  agreement 
with  the  International  Ladies'  Garment  Work- 
ers' Union  having  been  refused  by  the 
members  of  the  Montreal  Dress  Manufac- 
turers' Guild.  Other  employees  in  these  shops, 
stated  to  number  between  8,000  and  10,000, 
were,  therefore,  indirectly  affected.  An  agree- 
ment between  the  Montreal  Dress  Cutters' 
Union  and  the  employers  had  expired  in 
August,  1934.  A  number  of  the  employers 
were  reported  to  have  applied  for  individual 
contracts  with  the  union.  By  April  25  the 
terms  of  an  agreement  between  the  em- 
ployers' association  and  the  union  had  been 
drawn  up,  subject  to  ratification,  and  work 
was  resumed  in  most  of  the  large  shops  on 
April  28.  Most  of  the  smaller  shops  were 
reported  to  have  accepted  the  terms  of  the 
agreement  by  the  end  of  the  month.  The 
agreement  provides  for  higher  wages:  $30  per 
week  for  skilled  cutters,  $20  for  choppers  and 
$15  for  apprentices;  the  forty-four  hour  week, 
overtime  not  to  exceed  eight  hours,  no  work 
on  Saturday  afternoon.  The  parties  to  the 
agreement  were  to  apply  to  the  Minister  of 
Labour   for   the   Province    of   Quebec   for  the 


Furniture  Factory  Workers  (Chester- 
field), Toronto,  Ont. — Employees  in  one 
establishment  ceased  work  on  April  4,  alleging 
that  the  employer  was  violating  the  agree- 
ment by  having  goods  made  in  other  shops. 
The  employer  stated  that  the  goods  in  dis- 
pute were  purchased  samples.  Work  was  re- 
sumed on  April  7  when  it  was  agreed  that 
no  contracting  out  would  be  done  and  that 
any  dispute  of  this  kind  would  be  referred 
to  arbitration.  The  employees  were  members 
of  the  Upholsterers,  (3arpet  and  Linoleum 
Workers'  International  Union,  the  local  hav- 
ing been  transferred  by  arrangement  from 
the  Furniture  and  Chesterfield  Workers'  In- 
dustrial Union,  affiliated  with  the  Workers' 
Unity  League,  which  has  had  agreements  with 
various  chesterfield  shops  in  Toronto  since 
August    6,    1933. 

Moulders,  Etc.,  Brantford,  Ont. — Mould- 
ers, core  makers,  furnace  men,  labourers,  etc., 
in  one  estabhshment  ceased  work  on  April 
1  against  a  ten  per  cent  reduction  in  wage  rates. 
After  negotiations  between  the  management 
and  a  committee  of  the  employees  the  ques- 
tion was  referred  to  the  head  office  of  the 
company.  The  representatives  of  the  strikers 
conferred  with  the  Mayor  and  the  member 
of  Parliament  for  Brantford,  the  latter  taking 
up  the  matter  with  the  Department  of  Labour 
at  Ottawa.  On  his  return  to  Brantford  he 
arranged  for  a  meeting  between  the  manage- 
ment and  the  strikers'  committee  and  a  settle- 
ment was  reached,  the  wage  cut  being  can- 
celled.   Work  was  resumed  on  April  9. 

Restaurant  Workers,  Toronto,  Ont. — 
Cooks,  waiters,  etc.,  in  one  restaurant  ceased 
work  for  one  day,  April  1,  demanding  an 
agreement  with  the  Hotel  &  Restaurant  Em- 
ployees' International  Alliance  providing  for 
increases  in  wages  for  the  lower  paid  em- 
ployees, also  the  nine-hour  day,  six  days  per 
week  instead  of  twelve  hours  per  day,  seven 
days  per  week.  Work  was  resumed  when  .in 
agreement  was  signed  providing  for  these 
terms. 

Restaurant  Workers,  Toronto  ,  Ont. — 
Employees  in  the  kitchen  of  a  cafeteria  in 
a  manufacturing  establishment  ceased  work 
from  April  7  to  April  24  demanding  an  agree- 
ment with  the  Hotel  &  Restaurant  Employees' 
International  Alliance  providing  for  the  eight- 
hour  day  instead  of  eleven  and  one-half  hours 
per  day,  and  $1  per  week  wage  increase.  The 
emplo5^ees  in  the  factory  informed  the  man- 
agement that  they  would  not  patronize  the 
restaurant  until  a  union  agreement  was  signed. 
Ibis  being  done,  work  was  resumed. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  APRIL,  1936^ 


Industry, 
occupation  and  locality 


Number 
of  em- 
ployees 
involved 


Remarks 


(a)      Strikes  and  Lockouts  in    Progress  prior  to  April,  1936. 


LOGKJING — 

Loggers,  Cowichan  Lake,  B.C.. 
Ledgers,  Cowichan  Lake,  B.C.. . 
Loggers,  Blind  River,  Ont 


Ma  sv  factu  ri  ng — 
Boots  and  Shoes — 

Shoe  factory  workeis,  London, 
Ont 


Fur,  Leather,  etc. — 
Leather  factory  workers  (hand- 
bags, etc.),  Toronto,  Ont. . . 


Fur  collar  and   cuff   ^^■orke^s 
Toronto,  Ont 


Shrvicb — 

Business,  etc. — 
Truck  drivers,  helpers,  ware- 
house employees,  etc.,  Tor- 
onto, Ont 


140 

120 
140 


200 


275 


35 


3,500 

3,000 

140 


3,000 


1,925 


500 


600 


Commenced  Alar.  10,  1936;    against  discharge  of 

workers ;   unterm  inated . 
Commenced  Mar.  20,  1936;    in  sympathy  with  loi^- 

gers  on  strike  from  Mar.  10,  1936;  unterminated. 
Commenced  Mar.  21,  1936;    for  payment  of  wages 

due;     terminated   April    1,    1936;     in   favour   of 

workers. 


Commenced  Mar.  12,  1936;  for  increased  wages  and 
closed  union  shop  agreement;  terminated  April 
)H,  1936;   compromise. 


Commenced  Mar.  17,  1936;  for  union  recognition 
and  increased  wages;  terminated  April  8,  1936; 
compromise. 

Commenced  Mar.  23,  1936;  for  reduction  in  hours 
(forty  hour  week);  lapsed  during  April,  1936;  in 
favour  of  employer. 


Commenced  Mar.  31,  1936;    against  discharge  of 
workers  and  for  increased  wages:    unterminated. 


(b)    Strikes    and    Lockouts    commencing    during    April,    1936. 


Mining,  etc.— 
Coal  miners,  Sydney  Mines,  N.S. 

Manufacturing — 
Vegetable  Foods — 
Bakery  drivers,  Toronto,  Ont. 


Textiles,  Clothing,  etc. — 
Men's  felt  hat  factory  workers, 
Brockville,  Ont 


Dress  cutters,  Montreal,  P.Q. 

Other  Wood  Products — 

Furniture  factory  workers 
(chesterfield),  Toronto,  Ont. 


Metal  Products — 

Moulders,  etc.,  Brantford,  Ont 


Service — 
Business,  etc. — 

Restaurant    employees, 
onto,  Ont 


Tor- 


Restaurant  employees  (kitchen 
help),  Toronto,  Ont 


60 

51 
500 

20 

165 


140 


120 


561 
3,000 

40 

1,155 

11 


Commenced  April  20,  1936;  change  in  working  con- 
ditions;  terminated  April  21,  1936;   compromise. 


Commenced  April  9,  1936;  for  increased  wages  and 
union  recognition;  terminated  April  11,  1936; 
compromise. 


Commenced  April  6,  1936;  against  reduction  in 
wages;   terminated  April  18,  1936;   compromise. 

Commenced  April  22,  1936;  for  union  agreement; 
terminated  April  30,  1936;   in  favour  of  workers. 


Commenced  April  4,  1936;  alleged  violation  of 
agreement;  terminated  April  6,  1935;  in  favour 
of  workers. 

Commenced  April  1,  1936;  against  reduction  in 
wages;  terminated  April  8,  1936;  in  favour  of 
workers. 


Commenced  April  1,  1936;  for  union  agreement 
with  increased  wages  and  reduced  hours;  termin- 
ated April  1,  1936;  in  favour  of  workers. 

Commenced  April  7,  1936;  for  union  agreement 
with  increased  wages  and  reduced  hours;  termin- 
ated April  23,  1936;  in  favour  of  workers. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  ter- 
mination is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES. 


THE  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month 
to  month,  bringing  down  to  date  that  given  in 
the  issue  of  February,  1936,  in  the  review  of 
Strikes  and  Lockouts  in  Canada  and  Other 
Countries,  1935.  The  latter  review  included  a 
table  summarizing  the  principal  statistics  as  to 
strikes  and  lockouts  since  1919  in  the  several 
countries  for  which  such  figures  were  avail- 
able. Many  countries  publish  these  statistics 
only  once  each  year,  the  figures  being  issued  in 
some  cases  after  an  interval  of  as  much  as  two 
years,  and  for  such  countries  the  latest  figures 
are  not  for  relatively  recent  dates.  Statistics 
given  in  the  annual  review  and  in  this  monthly 
article  are  taken  as  far  as  possible  directly 
from  the  government  publications  of  the 
various  countries  concerned,  while  informa- 
tion as  to  particular  disputes  is  obtained 
for  the  most  part  from  newspaper  reports. 

Great  Britain 

The  number  of  disputes  beginning  in  March 
was  64  and  15  were  still  in  progress  from  the 
previous  month,  making  a  total  of  79  disputes 
in  progress  during  the  month,  involving  33,100 
workers  with  a  time  loss  of  195,000  working 
days  for  the  month.  Of  the  64  disputes  begin- 
ning in  March,  13  were  over  demands  for  in- 
creased wages,  3  over  proposed  wage  reduc- 
tions, 18  over  other  wage  questions,  2  over 
questions  respecting  working  hours,  12  over 
questions  respecting  the  employment  of  par- 
ticular classes  or  persons,  9  over  other  questions 
respecting  working  arrangements  and  4  over 
questions  of  trade  union  principle;  3  disputes 
were  due  to  sympathetic  action.  Settlements 
were  reached  in  51  disputes  during  the  month, 
of  which  10  were  settled  in  favour  of  work- 
ers, 29  in  favour  of  employers  and  12  resulted 
in  a  compromise.  In  6  other  disputes,  work 
was  resumed  pending  negotiations. 

A  strike  of  2,000  slate  quarrymen  and  labour- 
ers at  Blaenau  Festiniog  began  on  March 
16  for  a  complete  restoration  of  the  1932  wage 
scale. 

Irish   Free   State 

The  number  of  disputes  beginning  in  the 
year  1935  was  99  and  involving  147  establish- 
ments and  9,513  workers.  The  time  loss  was 
288,077  working  days  for  the  year.  Of  the  99 
disputes  beginning  in  the  year,  36  were  over 
wages  questions,  23  over  the  engagement  or  dis- 
missal  of  workers,  7   over   trade   union   ques- 


tions or  refusal  to  conclude  a  collective  agree- 
ment and  23  over  other  matters  relating  to 
collective  bargaining;  the  remaining  6  disputes 
did  not  concern  collective  bargaining.  The  in- 
dustries most  seriously  affected  by  time  loss 
during  the  year  were  the  railway,  tram  and 
omnibus  and  the  furniture  and  woodworking 
industries.  During  the  year  98  disputes  ter- 
minated, of  which  the  workers'  claims  were 
wholly  admitted  in  33,  admitted  in  part  in  35 
and  rejected  in  15;  while  employers'  claims 
were  successful  in  part  in  5  disputes  and  re- 
jected in  2;  in  the  other  8  disputes,  the  result 
was  indeterminate. 

France 

A  strike  of  11,000  taxi  drivers  out  of  a  total 
of  14,000  in  the  city  of  Paris,  is  reported  on 
April  22,  in  protest  against  rate  cuts  and  to 
secure  a  guarantee  of  minimum  wages. 

Netherlands 

The  number  of  disputes  in  existence  in  the 
year  1935  was  152,  involving  588  establishments 
and  12,290  workers  with  a  time  loss  of  248,500 
working  days  for  the  year.  The  results  of 
the  disputes  show  that  workers  were  successful 
in  46  per  cent  of  the  disputes,  unsuccessful 
in  16  per  cent  and  a  compromise  settlement 
was  reached  in  33  per  cent  of  the  strikes  of 
the  year. 

Sweden 

For  the  year  1934,  the  number  of  disputes 
reported  was  103,  involving  427  establishments 
and  13.588  workers  with  a  time  loss  of  760,000 
working   days. 

United  States 

The  number  of  disputes  beginning  in  Febru- 
ary was  100,  and  90  were  still  in  progress  from 
the  previous  month,  making  a  total  of  190 
disputes  in  progress  during  the  month,  involv- 
ing 91,000  workers  with  a  time  loss  of  826,000 
working  days  for  the  month. 

At  San  Francisco,  1,600  longshoremen  were 
on  strike  for  a  week.  On  April  21,  through 
federal  government  mediation,  a  compromise 
settlement  was  reached  by  which  employers 
agreed  to  continue  to  use  the  union's  hiring 
halls,  while  the  union  agreed  not  to  refuse  to 
handle  cargo  pending  the  reference  of  any  dis- 
pute to  a  federal  government  arbitrator. 
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LABOUR   LEGISLATION   IN   MANITOBA,    SASKATCHEWAN,    BRITISH 
COLUMBIA  AND  ONTARIO  IN  1936 

Manitoba 


During  the  recent  session  of  the  Manitoba 
Legislature  which  opened  on  February  18 
and  closed  on  April  7,  1936,  the  Act  dealing 
with  the  recovery  of  wages  was  revised  and 
statutes  relating  to  workmen's  compensation, 
unemployment  relief  and  taxation  of  wages 
were  amended. 

Recovery   of  Wages 

The  Wages  Recovery  Act,  which  repeals 
:  the  Masters  and  Servants  Act,  re-enacts  a 
number  of  provisions  of  that  stautute  amended 
to  accord  with  modern  practice.  The  terms 
"master"  and  "servant"  are  replaced  by  "em- 
ploj^er"  and  "employee"  and  the  sections  of 
the  old  Act  dealing  with  apprentices,  which 
had  become  obsolete,  are  omitted.  The  sec- 
tions laying  down  the  procedure  to  be  fol- 
lowed for  the  recovery  of  wages  before  a 
justice  of  the  peace  are  similar  to  those  of 
the  old  Act.  A  new  clause  provides  that 
where  the  complaints  of  two  or  more  em- 
ployees are  determined  on  the  same  day  and 
sums  of  money  are  ordered  to  be  paid  to 
the  employees  by  the  same  employer,  one 
distress  warrant  may  be  issued  covering  all 
such  sums,  the  employees  sharing  in  the 
proceediS  in  proportion  to  the  amount  of  their 
claims. 

Workmen's  Compensation 

Amendments    to    the    Workmen's   Compen- 
sation   Act    gave   effect  to   recommendations 
contained  in  the  majority  report  of  the  Com- 
mittee   appointed    pursuant    to    a    Re-solution 
of  the  Legislature   on   March  29,  1935.    This 
report  was   outlined   in   the  Labour   Gazette 
for  April,  1936,  at  p.  306.     The  amendments 
are    generally    similar    to    provisions    in    the 
,  Ontario   Workmen's  Compensation   Act.    The 
/amending  Act   provides  for  compensation  to 
!  workmen  who  contract  silicosis  as  a  result  of 
'  employment   in   mining,   or  in   iron,  steel   or 
metal  foundries  in  Manitoba.     For  this  pur- 
pose the  Workmen's  Compensation  Board  is 
authorized  to  provide  a  separate  fund,  to  be 
known    as    the    "Silicosis    Fund,"    maintained 
j  by  assessments  on  employers  in  such  indus- 
|_trie3.      The    Board    must    keep    separate    ac- 
counts in  such  fund  for  each  industrial  group 
included.     If  a  workman   contracting  silicosis 
was  employed  at   or  immediately  before   the 
date    of   disablement  in   any   of   these  indus- 
tries, the  disease  is  to  be  deemed  to  be  due 
to  the  nature  of  the  employment,  unless  the 
contrary    is    proved,    but,    except    where    the 

17794—2 


Board  is  satisfied  that  the  disease  is  not  due 
to  any  other  cause  than  his  employment  in 
Manitoba,  no  compensation,  medical  aid  or 
burial  expenses  are  payable  unless  the  work- 
man was  a  resident  of  the  Province  for  at 
least  five  years  preceding  his  first  disable- 
ment and  was  actually  exposed  to  dust  con- 
taining silica  while  employed  in  such  indus- 
tries in  Manitoba  for  periods  amounting  in 
all  to  at  least  five  years. 

A  workman  employed  in  Manitoba  for  a.t 
least  five  years  prior  to  May  1,  1936,  who 
has  been  exposed  during  that  time  for  at 
least  five  years  to  silica  dust  in  the  industries 
covered  by  this  amendment,  and  any  work- 
man who  hereafter  becomes  eligible  for  com- 
pensation for  silicosis  as  set  out  above  and 
who  becomes  disabled  to  a  greater  extent 
than  20  per  cent  by  uncomplicated  silicosis 
may  be  compensated  as  for  other  industrial 
diseases  but  where  he  is  disabled  from  silicosis 
complicated  with  tuberculosis  to  a  greater 
extent  than  20'  per  cent,  he  may  be  entitled 
to  compensation  for  total  or  partial  disability 
on  tihe  basis  of  50  per  cent  instead  of  66f 
per  cent  of  his  average  earnings.  If,,  however, 
it  can  be  shown  that  the  workman  had  sili- 
cosis or  tuberculosis  prior  to  the  five  years 
specified,  no  compensation  is  payable,  or  if 
it  can  be  shown  that  he  was  exposed  earlier 
to  silica  dust  elsewhere  than  in  Manitoba, 
the  amount  of  compensation  must  be  re- 
duced by  the  proportion  which  the  period 
he  has  been  exposed  in  his  work  elsewhere 
bears  to  the  total  period  of  exposure.  A 
workman  ceasing  to  be  employed  in  the 
mining  or  foundry  industry  in  which  he  was 
exposed  to  silica  dust  must  establish  his 
claim  within  one  year  after  leaving  such 
employment  or  within  six  months  after  the 
passing  of  the  Act,  whichever  period  is  longer, 
after  which  time  the  claim  is  barred.  The 
Workmen's  Compensation  Board  is  author- 
ized to  appoint  a  permanent  medical  board 
of  three  members  to  deal  with  silicosis  claims 
so  as  to  determina  the  cause  and  extent  of 
the  injury. 

Persons  employed-  in  mining  or  iron,  steel 
or  metal  foundries,  at  an  occupation  where 
silicosis  may  be  contracted  must  comply  with 
the  provisions  of  the  Public  Health  Act  and 
the  regulations  made  under  it.  Regulations 
issued  in  January,  1931,  were  given  in  the 
Labour  Gazette  for  February,  1931,  at  p.  197. 
They  require  workers  employed  underground 
in  mines  for  more  than  50  hours  per  calendar 
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month  to  hold  medical  certificates.  Similar 
certificatss  are  required  for  persons  employed 
above  ground  in  ore-  or  rock-crushing  oper- 
ations unless  the  ore  is  kept  constantly 
m,oist.  The  amending  Act  provides  further 
that  no  person  now  employed  in  mining  or  in 
iron,  steel  or  metal  foundries  at  an  occupation 
where  silicosis  may  be  contracted  is  eligible 
for  compensation  for  silicosis  unless  a  claim 
is  made  within  two  years  from  the  time  at 
which  his  last  examination  showed  him  to 
be  free  from  such  disease.  The  Workmen's 
Compensation  Board  is  authorized  to  make 
agreements  with  the  Government  or  any  per- 
sons for  the  purpose  of  carrying  out  the 
provisions  of  the  Public  Health  Act  and  of 
the  regulations  regarding  the  examination  of 
workmen  and  applicants  for  employment  in 
the  occupations  concerned. 

A  change  was  made  in  the  section  providing 
that  the  Workmen's  Compensation  Board 
might,  by  regulation,  exclude  or  include  any 
industry  within  the  scope  of  the  collective 
liability  system.  The  new  section  provides 
that  an  industry  employing  less  than  a  stated 
number  of  workmen  may  be  excluded  from 
a  class  and  so  from  the  collective  liability 
system  but  it  is  stipulated  that  an  employer 
or  workman  in  that  industry  may,  on  applica- 
tion to  the  Board,  have  his  industry  restored 
to  the  class  and  the  employer  made  liable 
for   contributions   to    the    Accident   Fund. 

The  amending  Act  gives  to  the  Board 
power,  under  the  Lieutenant-Governor  in 
Council,  to  establish  and  maintain  a  fund,  or 
enter  into  arrangements  with  one  or  more 
insurance  companies  or  with  the  Annuities 
Branch  of  the  Department  of  Labour  of  the 
Dominion  Government,  for  the  payment  of 
superannuation  allowances  to  members  of  the. 
Board  and  its  employees,  and  to  make  regu- 
lations providing  for  contributions  to  the 
fund  by  such  members  and  employees  and 
the  terms  upon  which  al'lowances  are  to  be 
payable.  The  cost  of  maintaining  and  ad- 
ministering the  fund  is  to  be  chargeable  to 
the  Accident  Fund. 

Unemployment    Relief 

The  Unemployment  Relief  Loan  Act,  1933, 
which  empowers  the  Provincial  Government 
and  the  municipaHties  to  borrow  money  to 
meet  the  cost  of  relieving  distress  and  un- 
employment, was  amended  to  continue  it  in 
force  until  April  30,  1937. 

Taxation   of  Wages 

The  Special  Income  Tax  Act  passed  in 
1933  was  amended  to  increase  the  amount  of 
wages    which    entitled    a    married    person    to 


exemption  from  the  paj^ment  of  the  two 
per  cent  tax  on  wages.  Exemption  is  now 
granted  to  a  married  person  receiving  fifty 
cents  an  hour,  four  dollars  a  day,  $100  a 
month  or  $1200  a  year  or  less.  Under  the 
original  Act,  a  married  person  receiving  forty 
cents  an  hour,  $3.20  a  day,  $80  a  month  or 
$960  a  year  or  less  was  exempt.  The  amount 
of  wages  entitling  a  single  person  to  exemption 
is  unchanged  but  a  single  person  may  be 
exempt  as  if  he  were  a  married  person  if  he 
has  resident  with  him  a  dependent  brother. 
Formerly,  only  a  dependent  parent  or  sister 
entitled  a  single  person  to  exemption.  The 
amendment  provides  further  that,  if  a  widow 
or  widower  has  resident  with  him  or  her  a 
dependent  son  or  daughter  under  21  years  of 
age,  he  or  she  is  exempt  from  the  tax  if  his 
taxable  income  is  less  than  $1200  a  year.  The 
amending  Act  is  retroactive  to  January  1, 
1936,  but  applies  only  to  the  tax  levied  and 
refunds  payable  in  respect  of  wages  earned 
after  that  date. 

Chauffeurs 

The  Taxicab  Act,  1935,  providing  for  the 
regulation  of  taxicabs  in  Greater  Winnipeg 
was  amended  by  two  Acts.  Under  one,  the 
Board  may  vary  the  terms  of  the  section 
relating  to  wages  and  hours  provided  hours 
do  not  exceed  those  fixed  by  the  Act  and 
wages  are  not  less  than  the  statutory  minimum. 
Formerly,  the  Board  might  only  exercise 
such  powers  when  conditions  changed.  The 
second  Act  stipulates  that  a  taxicab  driver 
employed  otherwise  than  by  the  week  is  to 
receive  the  minimum  wage  of  SI. 40  for  each 
day  he  is  "on  duty"  instead  of  for  each  day 
he  "works"  and  the  Taxicab  Board  is 
authorized  to  define  the  expression  *'on  duty." 
Extra  payment  for  time  on  duty  in  excess 
of  four  hours  per  day  is  to  be  at  the  rate 
of  35  cents  per  hour  instead  of  30  cents  as 
formerly. 

ChUd   Welfare 

In  the  revision  of  the  Child  Welfare  Act, 
1924,  the  sections  relating  to  mothers'  allow- 
ances were  slightly  amended.  For  the  pur- 
pose of  determining  the  eligibility  of  a  child 
for  an  allowance,  the  time  spent  by  the  father 
in  a  mental  hospital  is  to  be  deemed  to 
include  time  on  probation  under  the  Mental 
Diseases  Act.  The  residence  qualification  was 
amended  to  stipulate  that  a  child  who  has 
resided  in  the  province  for  two  consecutive 
years  immediately  prior  to  the  death  or  to 
the  total  and  permanent  disablement  of  the 
father  is  eligible  for  an  allowance  if  the 
father  did   not  know  at  the   commencement 
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of  such  period  that  h-e  was  suffering  from  the 
disaibility  which  subsequently  caused  his 
death  or  total  disablement.  A  neiw  clause 
provides  that  where  both  parents  of  a  child 
are  dead  and  the  ciliild  is  otherwise  eligible 
for  an  allowance,  he  is  to  be  dealt  with  as 
a  "neglected  child"  and  cared  for  by  ^  tJie 
Director  of  Child  Welfare  or  by  a  children's 
aid  society  under  the  Act  except  as  to  his 
maintenance.  The  latter  is  to  be  provided 
for  by  an  allowance  and'  no  order  may  be 
made  against  the  municipality  for  his  main- 
tenance until  the  child  is  no  longer  entitled 
to  such  allowance. 

Some  changes  were  miade,  also,  in  sections 
of  the  Act  relating  to  the  employment  of 
children.  The  employment  of  children  as 
performers  at  entertainments  may  be  regu- 
lated by  municipal  by-law  through  a  licens- 
ing ^3^^tem,  as  the  work  of  children  in  street 
trades  has  been  in  the  past.  Licences  are, 
however,  subject  to  certain  conditions  laid 
down  in  the  Act.  Formerly,  the  Director  of 
Child  Welfare  could  give  a  permit  to  a  child 
over  ten  for  such  public  entertainment  if 
he  was  satisfied  as  to  the  provision  for  the 
child's  health  and  kind  treatment.  Under 
a  municipal  by-law,  licences  may  not  be 
granted  to  a  girl  or  to  a  boy  between  12 
and  14  years  of  age  without  the  parent's 
consent  in  writing. 


The  clause  defining  a  "neglected  child" 
to  include  a  child  under  16  who  is  employed 
between  10  p.m-.  and  6  a.m.  was  amended 
to  raise  the  age  to  18  years  and  fix  the  hours 
at  9  p.m.  to  6  a.m.,  thus  bringing  it  into 
line  with  the  general  prohibition  of  such  em- 
ployment which  was  contained  in  the  1924 
Act.  In  the  case  of  the  offences  of  habitually 
employing  a  child  under  18  years  of  age 
between  9  p.m.  and  6  a.m.  or  of  employing 
a  child  under  16  in  any  occupation  likely 
to  be  injurious  to  his  life,  health,  education 
or  monals,  the  new  Act  omits  the  provision 
for  a  prison  term  which  might  be  imposed 
undier  the  old  statute  in  default  of  payment 
of  a  fine. 

Three  Bills  of  labour  interest  were  introduced 
but  failed  to  pass.  A  Bill  to  amend  the 
Minimum  Wage  Act  would  have  included 
domestic  servants  within  the  scope  of  the 
Act.  A  Bill  to  amend  the  Shops  Regulation 
Act  would  have  authorized  municipal  by-laws 
for  a  weekly  half-holiday  to  require  the 
closing  of  shops  between  12  o'clock  noon  and 
midnight,  instead  of  between  12  noon  and 
6  p.m.,  and  also  to  classify  shops  and  fix 
different  closing  days  for  different  classes. 
A  Bill  respecting  Sanitary  and  Heating  Crafts- 
men would  have  made  provision  for  an 
association  of  such  persons  to  regulate  condi- 
tions in  the  trade. 


Saskatchewan 


The  Saskatchewan  Legislature  during  its 
session  which  opened  on  February  6  and 
closed  April  1,  1936,  enacted  a  number  of 
laws  of  labour  interest  including  a  new  statute 
dealing  with  unemployment  relief,  revision 
of  the  law  providing  for  minimum  wages 
and  amendments  to  acts  relating  to  inspection 
of  mines  and  factories.,  weekly  rest-day, 
weekly  half-holiday  and  vocational  education. 

Unemployment  Relief 

/  The  Direct  Relief  Act,  1936,  enables  the 
icouncil  of  a  municipality,  subject  to  such 
conditions  as  may  be  laid  down  by  the  council 
and  approved  by  the  Minister  of  Municipal 
Affairs,  to  grant  relief  to  any  indigent  person 
who  has  acquired  a  residence  in  the  munici- 
pality or  to  any  other  indigent  person  within 
the  municipality.  Every  person  who  has  lived 
in  a  municipality  for  at  least  one  year  and 
each  member  of  his  family  and  other 
dependent  who  has  not  acquired  a  separate 
residence  is  deemed  to  be  a  resident  of  the 
municipality  until  he  has  acquired  a  residence 
in  another  municipality  or  has  removed  from 
the   Province   and   been   absent  for  one  3'ear. 

17794-^21 


Any  period  during  which  such  person  was  not 
self-sustaining  is  not  to  be  included  in  the 
computation.  Where  a  person  has  not  resided 
continuously  in  any  municipality  for  a  period' 
of  one  year  during  the  three  years  preceding: 
his  application  for  relief,  he  is  deemed  to  hej 
a  transient. 

A  municipality  granting  aid  to  an  indigent 
who  is  not  a  resident  may  recover  the  sums 
expended  from  the  municipality  of  which 
such  person  is  a  resident.  At  the  request  of 
the  council  of  the  latter  municipality  such 
indigent  is  to  be  returned  to  it  and  the  cost 
of  removal  may  be  recovered  from  that 
municipality.  An  indigent  refusing  to  return 
to  the  municipality  where  he  has  a  residence 
may  be  removed  thereto  by  a  constable  or 
other  official  on  the  order  of  a  police  magis- 
trate or  two  justices  and  the  cost  of  his 
removal  recovered  from  the  said  municipality. 
No  municipality  or  person  may  transport  an 
indigent  from  one  municipality  to  another 
for  the  purpose  of  transferring  the  burden 
of  relief  except  on  the  request  of  the  other 
municipality.  If  an  indigent  person  is  trans- 
ported from  one  municipality  to  another  for 
such   purpose    the   latter   municipality,    unless 
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the  person  transported  is  a  resident,  may 
recover  from  the  first  municipality  the  sums 
paid  for  his  reHef.  A  municipahty  of  which 
an  indigent  person  is  a  resident  may  recover 
from  such  person  sums  paid  by  it  to  another 
municipality  for  his  relief  and  may  take 
security  from  him  for  payment. 

Municipal  councils  may  provide  for  medical 
and  hospital  care  of  an  indigent  person  who 
has  not  acquired  residence  and  who  is  receiv- 
ing aid  under  the  Act,  and  may  recover  the 
sums  paid  from  such  person  or  his  munici- 
pality of  residence  in  the  same  manner  as 
other  .sums.  The  Minister  of  Municipal 
Affairs  is  authorized,  and  is  deemed  always 
to  have  been  authorized,  to  provide  for  med- 
ical and  hospital  care  of  an  indigent  tran- 
sient, and  may  take  security  from  him  for 
repayment  of  the  sums  expended.  The  Min- 
ister may  also  make  regulations  for  the  car- 
rying out  of  the  Act.  The  provisions  of  the 
Act  supersede  those  of  any  other  Act  in  case 
of  conflict. 

The  Relief  Act,  1935,  was  amended  to 
extend  the  period  of  its  operation  to  March 
31,  1937,  and  to  provide  an  additional  me- 
thod of  repaying  relief  debentures  which  are 
made  payable  within  twenty  years  instead 
of  ten.  Provision  is  also  made  whereby  the 
Lieutenant-Governor  in  Council,  instead  of 
authorizing  the  Provincial  Treasurer  to  ac- 
quire relief  debentures  of  a  municipality,, 
may  authorize  him  to  make  a  loan  to  such 
municipality  and  to  take  security  for  such 
loan.  Agreements  for  the  relief  of  necessi- 
tious  persons  between  the  provincial  Gov- 
ernment and  cities,  towns  and  villages  which 
are  authorized  by  the  Act  may  now  relate 
not  only  to  such  persons  within  these  places 
but  to  any  needy  persons. 

The  Relief  Act,  1932,  was  amended  to 
permit  the  Provincial  Treasurer  to  accept  a 
lower  rate  of  interest  on  debentures  issued 
by  a  municipality  in  favour  of  the  province 
than  the  original  rate  agreed  upon.  This 
provision  is  retroactive  to  the  commence- 
ment of  the  Act  (April  13,  1932). 

The  Municipalities  ReHef  Act,  1936,  and 
amendments  to  the  Local  Improvement  Dis^ 
tricts  Relief  Act  make  further  provisions  for 
direct  relief  and  assistance  to  distressed  per- 
sons  in   rural   areas. 

Minimum  Wages 

The  Minimum  Wage  Act  was  consolidated 
and  amended.  As  before,  the  Act  applies  to 
female  employees  in  shops  and  factories  in 
cities,  and  the  Board  is  empowered,  with  the 
approval  of  the  Lieutenant-Governor  in 
Council,  to  extend  its  provisions  to  other 
portions    of    the    Province    and    to    male   em- 


ployees in  any  class  or  classes  of  shops  or 
factories  or  in  any  shop  or  factory  to  which 
•^the  Act  applies.  "Shop"  is  defined  to  include 
not  only  the  part  of  a  building  where  goods 
are  offered  for  sale  by  retail  but  also  all 
other  parts  of  the  building  used  in  connection 
with  the  sale  by  retail  and,  also,  a  mail  order 
house,  hotel,  boarding  or  rooming  house  with 
five  or  more  beds  for  lodgers,  a  restaurant 
where  meals  are  served  daily  to  more  than 
five  persons,  a  refreshment  room,  beauty 
parlour,  barber  shop  and  the  place  of  business 
of  a  tobacconist  or  news  agent.  No  change 
is  made  in  the  constitution  of  the  Minimum 
Wage  Board  of  five  members  but  the  new 
Act  stipulates  that  three  members  of  the 
Board  shall  constitute  a  quorum.  Under  the 
former  Act  the  Board  was  given  power  "to 
establish  standards  of  minimum  wages,  of 
hours  of  employment,  and,  subject  to  the 
provisions  of  the  Factories  Act  and  the 
Public  Health  Act,  of  sanitary  conditions 
and  requirements  for  such  employees,  to 
determine  what  number  or  proportion  of  the 
employees  in  a  shop  or  factory  may  be 
apprentices,  and  for  the  purposes  of  this 
section  to  make  all  necessary  orders.  The 
new  statute  is  more  specific  in  stating  the 
powers  of  the  Board  with  respect  to  wages 
and  hours  and  omits  the  reference  to  the 
Public  Health  Act  and  the  determination  of 
sanitary  conditions.  The  Board  may  fix, 
subject  to  the  provisions  of  the  Factories 
Act,  the  maximum  hours  of  labour  for  any 
class  of  employees  and  the  minimum  wage 
for  such  employees  working  the  maximum 
hours.  The  Board  may  also  fix  the  minimum 
wage  for  those  working  short  time  and  for 
those  working  overtime  with  the  permission 
of  the  secretary  of  the  Board.  The  Saskat- 
chewan Factories  Act  limits  the  hours  of 
women  and  young  persons  employed  in  fac- 
tories to  48  hours  a  week  but  in  case  of 
accident  or  emergency,  the  factory  inspector 
may  permit  overtime  on  not  more  than  36 
days  of  ihe  year  up  to  a  maximum  of  12i 
hours  a  day  and  72^  hours  a  week.  No 
woman  may  be  employed  in  such  case  be- 
tween the  hours  of  10  p.m.  and  7  a.m.  Under 
the  Minimum  Wage  Act,  overtime  may  be 
permitted  subject  to  the  restrictions  imposed 
by  the  Factories  Act.  The  maximum  price 
which  an  employer  may  charge  an  employee 
for  boar!  and  lodging  and  the  minimum 
time  to  be  allowed  for  meals  may  also  ibe 
fixed.  Finallj^  the  Board  may  determine 
what  number  or  proportion  of  employees  in 
any  shoo  or  factory  may  be  apprentices, 
learners  or  inexperienced  emplo3'ees.  An 
Order  of  the  Minimum  Wage  Board  is  to 
come  into  effect  on  a  date  named  in  the 
Order  which   must  be  gazetted   twice.     Under 
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the    original    Act,    an    Order   went    into   force 
thirty   days  after   being  gazetted. 

The  former  statute  empowered  the  Minister 
to  ascertain  whether  employers  were  observing 
the  Act  and  orders,  and  to  require  employers 
to  make  certified  statements  as  to  names, 
addresses,  .wages  and  hours  of  employees,  and 
any  other  information  he  might  desire.  The 
new  Act  provides  that  any  person  authorized 
in  writing  by  the  Minister  may  inspect 
premises,  examine  and  take  extracts  from 
books,  payrolls  and  other  records  of  an  em- 
ployer relating  to  the  wages,  hours  or  condi- 
tions of  labour  of  employees,  and  require 
employers  or  employees  to  produce  records  or 
documents  in  their  possession  and  to  give 
information  on  oath.  Any  person  who  obstructs 
an  authorized  representative  of  the  Minister 
or  fails  to  comply  with  his  lawful  requests 
is  liable,  on  summary  conviction,  to  a  fine  of 
from  $25  to  $100  and,  in  default  of  payment, 
to  imprisonment  for  from  ten  days  to  one 
month. 

A  section  of  the  old  Act  which  invalidated 
an  agreement  by  an  employee  to  work  for 
less  than  the  minimum  wage  is  amended  to 
provide  that  such  agreement  is  to  have  effect 
as  if  it  stipulated  for  the  minimum  wage. 
Other  provisions  of  the  Act  are  similar  to 
those  of  the  original  statute  as  enacted  in 
1919  and  amended  from  time  to  time. 

Coal   Mines 

>  The  Coal  Mines  Safety  and  Welfare  Act 
Was  amended  to  transfer  its  administration 
from  the  Minister  of  Municipal  Affairs  to  the 
Minister  of  Natural  Resources.  A  provisional 
certificate  to  act  as  pit-boss  for  a  period  not 
exceeding  sixty  days,  which  might  formerly 
be  granted  by  an  inspector,  may  now  be 
granted  only  by  the  Minister  on  the  recom- 
mendation of  an  inspector.  An  inspector 
receiving  a  report  of  an  accident  causing  loss 
of  life  or  serious  personal  injury  must  forward 
within  forty-eight  hours  a  v/ritten  statement 
to  the  Minister  setting  forth  the  nature  of 
the  accident.  The  section  enumerating  the 
powers  of  an  inspector  was  amended  to  enable 
him  to  perform  such  duties,  other  than  those 
set  forth  in  the  section  as  may  be  prescribed 
from  time  to  time  by  the  Minister. 

A  Bill  which  was  introduced  but  was  with- 
drawn on  motion  for  second  reading  would 
have  amended  the  Coal  Mining  Industry  Act, 
1935,  by  giving  the  Lieutenant-Governor  in 
Council  power  to  license  retail  coal  dealers. 
The  principal  Act,  which  provided  for  licensing 
of  coal  mine  operators,  was  outlined  in  the 
Labour  Gazette  for  May,  1935,  at  p.  146. 


Factories 

An  amendment  to  the  Factories  Act,  which 
came  into  effect  on  May  1,  1936,  brings  within 
its  scope  factories  in  which  three  persons  or 
less  are  employed. 

"Weekly     Holiday 

The  One  Day's  Rest  in  Seven  Act  which 
applies  only  to  cities  was  amended  to  reduce 
the  classes  of  employees  who  were  exempt 
from  the  Act. 

The  following  classes  were  formerly 
exempt: —  watcbmen,  janitors  or  stationary 
boiler  engineers;  workers  not  usually  em- 
ployed for  more  than  five  hours  per  day; 
persons  in  managerial,  supervisory  or  confi- 
dential positions;  employees  engaged  in  repair- 
ing or  replacing  equipment  or  machinery  by 
reason  of  breakage  or  work  of  a  similar 
emergency  nature;  and  those  employed  during 
their  period  of  rest,  for  the  sole  purpose  of 
maintaining  fires,  setting  sponges  in  bakeries 
or  feeding  and  attending  animals  where  such 
work  is  part  of  their  usual  duties.  Statutory 
^  exemption  is  now  given  only  to  persons  em- 
ployed solely  as  watchmen,  janitors,  or  in 
managerial  positions  and  to  those  not  usually 
employed  for  more  than  five  hours  per  day. 
^The  section  enabling  the  Minister  to  grant 
a  permit  exempting  an  employer  and  his  em- 
ployees for  not  more  than  a  year  in  cases 
where  compliance  with  the  Act  would  work 
hardship,  was  amended  to  provide  for  exemp- 
tion for  any  of  such  employees.  The  provision 
which  enabled  a  penalty  to  be  imposed  on 
an  employee  contravening  the  Act  was  struck 
out.  The  amending  Act  came  into  effect  on 
May  1,  1936. 

A  clause  added  to  the  weekly  Half-holiday 
Act  forbids  an  employer  to  suffer  or  permit 
any  of  his  employees  to  be  in  his  shop  after 
12.30  p.m.  on  a  weekly  half-holiday.  A  fine 
not  exceeding  $25  may  be  imposed  for  in- 
fraction of  this  provision. 

Vocational  Education 

The  Vocational  Education  Act  was  amended 
to  provide  that  members  of  a  Vocational 
Education  Committee,  who  are  appointed 
annually,  shall  hold  office  until  the  next  annual 
meeting  of  the  Committee,  subject  to  the 
provision  dealing  with  resignation  or  removal 
for  cause. 
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Employment    of    Children 

Amendments  to  the  City  Act  and  the  Town 
Act  which  came  into  force  on  May  1,  1936, 
inchide  one  enabling  councils  of  cities  and 
towns  t-o  pass  by-laws  for  regulating,  control- 
ling and  licensing  children  engaged  as  vendors 
of  magazines.  Licences  were  already  required 
for  children  employed  as  messengers  or  as 
vendors  of  newspapers  and  smallwares  and 
for  bootblacks. 

Chauffeurs 

An  amendment  to  the  Vehicles  Act  provides 
that  the  Minister  may  suspend  or  revoke  a 
chauffeur's  licence  on  the  recommendation  of 
the  chief  of  poHce  or  acting  chief  of  police 
of  the  city  or  of  the  clerk,,  secretary-treasurer, 
chief  constable  or  police  magistrate  of  the 
municipality  in  which  such  chauffeur  resides. 


Resolutions 

On  March  19,  1936,  the  following  motion 
was  unanimously  agreed  to: — 

That,  in  the  opinion  of  this  Assembly,  the 
Government  of  Saskatchewan  should  take  such 
action  as  may,  in  its  opinion,  be  most  effective 
in  promoting  within  Sa.skatchewan  railway  re- 
pair work  in  proportion  to  the  revenue  obtained 
by  the  railways  in  Saskatchewan,  and  that 
such  action  include  necessary  representations 
to  the  Government  of  Canada,  the  management 
of  the  railways  and  to  any  Relief  Commission 
on  Unemployment  which  may  be  established, 
as  well  as  such  other  means  as  may  further 
and  hasten  the  desired  end- 

On  March  26,  1936,  the  House  unanimously 
adopted  the  following  resolution: — 

That,  in  the  opinion  of  this  Assembly,  the 
Government  of  Saskatchewan  should  urge  the 
Federal  Government  to  announce  immediately 
the  proposed  public  works  program  designed 
to  provide  employment  for  the  unemployed  of 
this  Province. 


British  Columbia 


The  Legislature  of  British  Columbia,  which 
was  in  session  from  February  26  to  April  1, 
1936,  enacted  a  law  providing  for  a  provin- 
cial system  of  health  insurance  and  amended 
the  acts  dealing  with  mothers'  pensions  and 
the  weekly  half-holiday  in  shops. 

Health  Insurance 

The  Health  Insurance  Act  is  reviewed  else- 
V  where   in   this  issue   of  The   Labour   Gazette 
on  page  422. 


Weekly    Half-Holiday 

The  Weekly  Half-Holiday  Act  requires 
shops  to  be  closed  at  1  p.m.  on  one  week- 
/day  in  each  week,  the  day  to  be  determined 
'  by  a  by-law  of  the  municipality.  Certain 
classes  of  shops  named  in  the  Schedule  to 
the  Act  are  exempt  but  may  be  brought 
within  its  provisions  by  by-law.  Additions 
may  also  be  made  to  the  Schedule  by  Order 
in  Council.  The  amendment  provides  that 
in  such  exempted  shops  the  only  goods  which 
may  be  sold  on  a  half-holiday  are  those 
included  in  Schedule  2,  which  is  added  to 
the  Act,  viz: — ^bakery  products,  tobacconists' 
supplies,  drugs,  medicines,  medical  appliances, 
toilet  requisites,  photographic  supplies,  drug- 
gists' rubber  goods,  newspapers,  magazines, 
stationers'  supplies,  meals,  fresh  finiits,  vege- 
tables, soft  drinks,  florists'  products,  dairy 
products,  confectionery  and  such  other  arti- 
cles as  ma>  be  added  by  Order  in  Council. 
For  breach  of  this  provision  an  offender  is 
Jiable  to  the  same  penalty  as  for  other  infrac- 


tions of  the  Act.  A  municipal  council  may 
by  by-law  declare  any  of  the  goods  enumer- 
ated   above   to   be  deleted   from   Schedule   2. 

Mothers'    Pensions 

j  The  Mothers'  Pensions  Act  was  the  sub- 
Iject  of  a  number  of  amendments.  Where  a 
'  pension  was  payable  to  a  widow  whose  hus- 
band was  domiciled  in  the  Province  at  the 
time  of  the  appearance  of  the  disabiHty 
which  caused  his  death,  the  amendment  stipu- 
lates that  such  disability  must  have  been 
in  a  serious  form.  The  assessed  value  of 
real  property  used  as  a  home  which  a  mother 
may  own  without  being  disqualified  for  an 
allowanc2,  is  raised  from  $2,000  to  $2^00. 
The  nationality  qualification  is  altered  to 
permit  an  allowance  to  be  granted  to  a 
mother  who  was  formerly  a  British  subject  by 
birth  or  naturalization.  Provision  is  made 
for  an  additional  payment  of  S7.50  per 
month  in  cases  where  the  husband  of  the 
mother  is  totally  disabled  and  is  living  with 
her.  The  section  providing  for  the  appoint- 
ment of  local  advisory  boards  to  report  on 
appHcations  and  perform  various  other  duties, 
was  replaced  by  a  section  authorizing  the 
appointment  of  an  Adv-isory  Board  to  advise 
the  Provincial  Secretary  on  the  operation 
of  the  Act.  The  Board  is  to  consist  of  five 
members,  a  majority  of  whom  must  be 
women,  who  are  to  serve  for  three  years  and 
be  ehgible  for  re-appointment.  They  will 
recieve  no  remuneration  but  may  be  reim- 
bursed for  travelling  and  living  expenses 
incurred  while  on  dutv. 
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Bills    and    Resolutions 

A  Bill  to  amend  the  Workmen's  Com- 
pensation Act  was  introduced  but  was  ruled 
out  of  order  in  the  hands  of  a  private  mem- 
ber. The  Bill  would  have  added  hernia, 
silicosis  and  tuberculosis  to  the  list  of  terms 
defined  in  the  Act,  and  included  chiroprac- 
tors in  the  definition  of  "physician".  Do- 
mestic se'-vants  and  workers  in  hospitals  and 
restaurant*  would  have  been  brought  within 
the  scope  of  the  Act.  Compensation  would 
have  be-^i  payable  in  respect  of  children  up 
to  the  age  of  18  years,  instead  of  16  years 
as  at  present.  Where  a  workman  had  so  far 
recovererl  as  to  be  fit  for  a  certain  kind  of 
employment  and  proved  that,  as  a  conse- 
quence of  the  injury,  he  was  unable  to  obtain 
such  employment,  he  would  have  continued 
to  be  treated  as  wholly  disabled  for  purposes 
of  the  Act.  The  Bill  further  proposed  to 
add  the  following  diseases  to  those  to  be 
compensated  when  they  were  due  to  the 
nature  of  the  occupation:  hernia,  pneumo- 
coniosis, tuberculosis,  and  other  diseases  of 
the  respiratory  S5'stem,  ophthalmic  conditions, 
dermatitis  and  ulcerations,  impairment  of 
hearing,  effects  of  acid  or  injurious  fumes  or 


gases,  diseases  peculiar  to  fishermen,  enterop- 
tosis,  nephroptosis,  postural  (spinal)  defects, 
neuritis,  rheumatism,  trench  feet,  and  tele- 
graphists' and  writers'  cramp. 

On  March  23,  1936,  the  folowing  motion  was 
adopted : — 

Whereas  the  present  Government  of  British 
Columbia  has  repeatedly  declared  itself  in 
favour  of  a  policy  of  setting  the  unemployed 
to^  work  at  necessary  public  works  and  sub- 
stituting a  "work  and  wages"  policy  for  the 
present   system   of   work   for   relief;    and 

Whereas  the  Canadian  House  of  Commons 
has  recognized  the  necessity  for  housing  and 
slum-clearanee  schemes  by  making  loans  avail- 
able to  individuals  and  corporations  for  the 
purpose  of   financing  housing  schemes; 

Therefore  be  it  resolved.  That  the  Economic 
Council  be  instructed  to  make  a  survey  of  the 
housing  problem  in  British  Columbia  from  all 
angles  and  report  its  findings. 

The  following  resolution  was  agreed  to  on 
March  28..    1936:— 

Whereas  it  has  been  brought  to  the  attention 
of  this  Legislative  Assembly  that  hospital  em- 
ployees are  alleged  to  be  working  excessive 
hours  and  receiving  exceedingly  low  rates  of 
pay; 

Therefore  be  it  resolved.  That  this  House 
draw  the  attention  of  the  Board  of  Industrial 
Relations  to  the  allegations  and  ask  that  they 
be    investigated. 


Ontario 


A  number  of  laws  of  lajbour  interest  were 
enacted  by  the  Ontario  Legislature  during 
the  session  which  opened  on  February  11  and 
closed  on  April  9,  1936,  including  a  new 
statute  providing  for  fair  wages  and  hours  of 
labour  on  provincial  public  works,  and  amend- 
ments to  the  laws  relating  to  minimum  wages, 
industrial  standards,  regulation  of  factories 
and  home-work,  unemployment  relief,  appren- 
ticeship, housing,  and  old  age  pensions. 

Fair  "Wages 

The  Government  Contracts  Hours  and 
Wages  Act,  which  will  come  into  force  on 
January  1,  1937,  is  generally  similar  to  the 
Fair  Wages  and  Hours  of  Labour  Act  passed 
by  the  Parliament  of  Canada  in  1935.  The 
Ontario  Act  provides  for  "fair  wages"  and  an 
eight-hour  day  or  forty-four  hour  week  on 
construction  works  undertaken  by  the  Prov- 
incial Government,  by  contract,  and  on  works 
towards  which  provincial  aid  is  granted  by 
way  of  contribution,  subsidy,  loan,  advance, 
or  guarantee.  Every  contract  for  these  pur- 
poses is  subject  to  such  conditions  as  to  wages 
and  hours,  but  the  conditions  do  not  apply  to 
the  purchase  of  materials  or  equipment  for 
use  in  the  work  contemplated  under  a  con- 
tract of  sale  and  purchase.  Fair  wages  are 
defined  as  such  wages  as  are  generally  accepted 


as  current  for  competent  workmen  in  the  dis- 
trict in  which  the  work  is  being  performed  for 
the  character  or  class  of  work  in  which  such 
workmen  are  respectively  engaged,  but  shall 
in  all  cases  be  such  wages  as  are  fair  and 
reasonable.  The  Lieutenant-Governor  in  Coun- 
cil may  make  regulations  providing  for  the 
method  of  determining  what  are  fair  wages, 
for  overtime  rates,  classification  of  employ- 
ment, classes  of  persons  to  be  employed, 
publication  and  pasting  of  wage  schedules, 
payment  of  wages  to  employees  in  case  of 
default  by  the  contractor  or  other  party,  and 
for  the  recovery  of  sums  paid  from  such 
contractor  or  party,  the  keeping  and  inspection 
of  records  and  the  furnishing  of  information 
to  the  Minister,  and,  generally,  for  the  car- 
rying out  of  the  Act  and  regulations.  A 
penalty  ranging  from  $50  to  $500  may  be 
imposed  for  non-compliance  with  the  Act  or 
with  the  regulations.  The  Act  and  regula- 
tions are  to  be  construed  subject  to  the  pro- 
visions of  the  Industrial  Standards  Act,  the 
Minimum  Wage  Act,  and  the  Public  and 
Other  Works  Wages  Act. 

Minimum  Wages 

The  Minimum  Wage  Act  was  the  subject 
of  a  number  of  amendments.  All  members 
of    the    Minimum    Wage    Board    are    to   hold 
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office  during  pleasure  of  the  Lieutenant- 
Governor  in  Council.  Formerly,  the  Chair- 
man held  office  during  pleasure,  but  other 
members  were  appointed  for  a  term  of  five 
years.  Members  are  to  receive  such  payment 
for  their  services  as  the  Lieutenant-Governor 
in  Council  may  determine,  whereas  they  for- 
merly served  without  remuneration  but  were 
granted  a  per  diem  allowance  when  on  duty. 
As  before,  they  are  to  be  allowed  travelling 
and  living  expenses. 

A  new  clause  requires  that,  except  as  other- 
wise provided  by  an  Order  of  the  Board  or 
with  its  written  permission,  wages  must  be 
paid  in  full  in  cash  or  by  cheque  payable  at 
par  at  the  place  where  the  work  is  performed 
by  the  employee.  Any  agreement  between 
employer  and  employee  to  waive  or  forego 
any  provisions  of  the  Act  or  any  agreement 
to  refund  any  part  of  the  wages  paid  is  ren- 
dered invalid  and  the  making  of  such  agree- 
ment or  arrangement  is  to  be  deemed  to  be 
an  offence  by  the  employer.  Formerly,  a 
minimum  term  of  two  months'  imprisonment 
might  be  imposed  upon  an  employer  for  a 
second  or  subsequent  offence  in  regartd  to 
wages  and  hours,  discrimination  against  em- 
ployees, falsification  of  records,  or  supplying 
false  information.  This  minimum  is  deleted 
but  the  maximum  term  of  imprisonment  in 
such  cases  remains  unchanged  at  six  months. 

A  new  section  exipressly  empowers  the  Board 
to  negotiate  a  settlement  of  a  wage  claim. 
Where  such  a  settlement  has  been  reached  and 
a  memorandum  of  its  terms  has  been  signed 
by  an  employer  and  the  employer  fails  to 
carry  out  the  agreement,  a  magistrate  may,  on 
application  of  the  Board,  make  an  order  for 
the  payment  of  such  amount  as  may  remain 
unpaid.  An  employer  failing  to  carry  out  such 
an  order  is  liable  to  a  penalty  not  exceeding 
the  amount  remaining  unpaid  under  the  order 
plus  an  amount  not  less  than  $10  and  not 
exceeding  $100. 

Industrial  Standards 

'  Several  amendments  were  made  to  the  In- 
dustrial Standards  Act,  some  of  which  merely 
clarify  the  meaning  of  the  Act.  The  definition 
of  "employee"  was  struck  out  and  the  defi- 
nition of  "employer"  re-written.  The  latter 
term  means  every  person  who,  by  himself  or 
his  agent  or  representative,  is  directly  or  in- 
directly responsible  for  the  payment  of  wages 
to  any  person  who  comes  within  the  pro- 
visions of  a  schedule  of  wages  and  hours 
promulgated  by  Order  in  Council  under  the 
Act.  "Wages"  is  defined  to  include  any  form 
of  remuneration  for  labour  in  general  and 
more  particularly  payment  at  an  hourly,  daily, 
weekly  or  monthly  rate  or  on  a  production 
basis  at  a  piece  work  or  unit  price  rate. 


The  section  of  the  Act  which  enabled  the 
Minister  to  define  zones  in  the  various  in- 
dustries is  replaced  by  a  section  authorizing 
the  Minister  to  designate  the  whole  or  any 
part  or  parts  of  Ontario  as  a  zone  or  zones  for 
any  industry  and  providing  that  any  area  so 
designated  may  be  enlarged  or  reduced  or 
divided  into  separate  zones  by  representatives 
of  employers  and  employees  in  conference  and, 
with  the  approval  of  the  Minister,  the  area 
so  changed  may  be  deemed  the  designated 
zone  for  the  industry  affected. 

Under  an  amended  section,  the  Minister 
may  authorize  an  officer  to  convene  a  con- 
ference of  employers  and  employees  in  any 
industry.  Formerly,  the  Minister  himself 
was  to  convene  the  conference.  The  purpose 
of  the  conference  and  the  powers  of  the 
Minister  and  Lieutenant-Governor  in  Council 
are  set  out  in  amended  form  in  the  new  Act, 
partly  with  a  view  to  enabling  the  Govern- 
ment to  give  legal  effect  to  an  agreement 
between  employers  and  employees  prohibiting 
work  on  Saturday.  It  will  be  recalled  that  in 
an  action  against  certain  employers  for 
working  their  employees  on  Saturday  con- 
trary to  the  schedule,  the  court  held  that  no 
power  to  make  such  prohibition  was  given  in 
the  Act.  The  new  section  authorizes  the 
conference  to  submit  to  the  Minister  a  written 
schedule  of  wages  and  hours  and  days  of 
labour  for  the  industry.  The  schedule  may 
establish  maximum  working  hours  per  day 
and  per  week,  and  the  particular  days  of  the 
week  for  the  performance  of  labour  in  the 
industry,  may  establish  minimum  wages  for 
regular  working  periods  and  for  overtime,  and 
lay  down  the  conditions  governing  overtime 
work.  It  may  classify  the  employees  and 
provide  separately  for  each  classification  with 
respect  to  any  matter  dealt  with  in  the 
schedule,  and  may  define  any  term  used  in 
the  schedule. 

Formerly,  if  the  Minister  considered  the 
schedule  to  be  agreed  upon  by  a  proper  and 
sufficient  representation  of  employers  and  em- 
ployees, the  Lieutenant-Governor  in  Council, 
on  the  recommendation  of  the  Minister,  might 
declare  a  schedule  to  be  in  force  throughout 
the  industry  in  the  designated  zone  and  be 
binding  on  all  the  emplo5^ers  and  employees 
for  a  period  not  exceeding  twelve  months. 
Under  the  Act  as  amended,  he  may  declare 
such  schedule  to  be  in  force  during  pleasure 
or  for  the  period,  not  exceeding  twelve  months, 
stipulated  in  the  schedule.  After  a  schedule 
has  been  in  effect  for  not  less  than  twelve 
months,  a  new  conference  may  be  convened 
for  the  purpose  of  arriving  at  a  new  schedule. 

The  Act  originally  authorized  employers  and 
employees  engaged  in  an  industry  covered  by 
a  schedule  to  set  up  an  advisory  board  of  not 
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more  than  five  members.  The  power  to  set 
up  such  a  board  is  now  vested  in  the  Min- 
ister. In  addition  to  their  former  duties  of 
hearing  complaints  and  assisting  in  the  en- 
forcement of  the  schedules,  advisory  boards 
may  now  fix  special  minimum  wages  for  handi- 
capped workers.  An  appeal  may  be  taken 
to  the  Minimum  Wage  Board  from  any 
decision  of  an  advisory  board. 
'  The  section  dealing  with  penalties  is  re- 
placed by  new  provisions.  Formerly,  an  em- 
ployer violating  a  schedule  was  liable  to  a 
penalty  ranging  from  $25  to  $100  or  to  im- 
prisonment for  not  more  than  three  months. 
Except  that  the  maximum  term  of  imprison- 
ment is  reduced  to  two  months,  this  penalty 
remains  unchanged  for  a  first  offence,  but  in 
the  case  of  a  second  offence  the  fine  is  now 
from  $50  to  $500  and  the  maximum  term  of 
imprisonment  is  six  months.  In  addition,  a 
convicted  employer  must  pay  to  the  employee 
the  full  amount  of  wages  remaining  unpaid 
under  the  schedule  unless  the  magistrate  finds 
that  any  employee  has  induced  or  participated 
in  the  offence  when  he  may  order  the  unpaid 
wages  to  be  paid  to  the  Minimum  Wage  Board 
for  the  purposes  of  the  Province.  Under  the 
Act  of  1935,  the  amount  due  was  payable  to 
the  Minimum  Wage  Board  or  to  the  employee, 
at  the  discretion  of  the  magistrate,  and  in 
default  of  payment  the  sum  was  recoverable 
by  distress  proceedings  at  the  instance  of  the 
Board.  The  fine  for  violation  of  a  schedule  by 
an  employee  which  formerly  ranged  from  $1 
to  $10  is  now  from  $5  to  $25.  The  prison  term 
in  default  of  payment  remains  at  ten  days.  No 
prosecution  may  now  be  commenced  except 
with  the  consent  of  the  Minimum  Wage 
Board. 

Attachment  of  Wages 

The  Wages  Act  was  amended  to  prohibit  the 
taking  of  proceedings  to  attach  wages  before 
the  creditor  obtains  judgment. 

Factories 

A  number  of  changes  were  made  in  the  Fac- 
tory, Shop  and  Office  Building  Act,  chiefly  to 
strengthen  the  provisions  concerning  home- 
work and  industrial  poisons  and  other  harmful 
substances.  Employers  in  restaurants  must  now 
keep  registers  of  the  women  and  young  per- 
sons employed  in  the  same  way  as  employers 
in  factories  and  shops. 

The  sections  of  the  Act  relating  to  home- 
work were  enacted  first  in  1913  and  amended 
in  1919  as  a  public  health  measure.  The 
amended  Act  is  designed  to  protect  the  home- 
workers'  wages  as  well  as  the  public  health. 
Under  the  Act,  as  revised  in  1932,  any  person 
contracting  for  the  manufacture  or  alteration, 


in  whole  or  in  part,  of  any  clothing  or  house- 
hold article  was  required  to  keep  a  register 
of  the  names  and  addresses  of  the  persons 
contracted  with.  In  cities  of  50,000  or  over, 
all  persons  receiving  clothing  or  articles,  or  the 
material  from  which  they  were  to  be  made, 
had  to  obtain  a  permit  from  a  factory  inspec- 
tor, which  was  to  be  granted  only  after 
inspection  of  the  premises  and  was  to  certify 
to  the  sanitary  conditions  of  the  premises  and 
state  the  maximum  number  of  persons  to  be 
employed.  Employers  had  to  satisfy  them- 
selves that  the  workers  had  permits.  Permits 
could  be  revoked  and  articles  seized  by  the 
inspector  if  the  premises  were  found  to  be 
unclean  or  unhealthy.  The  new  section  defines 
the  terms  "employer,"  "employment,"  "hom.e- 
worker,"  "personal  or  household  article"  and 
"wages."  Home-workers  and  their  employers 
are  required  to  obtain  permits  for  which 
written  application  in  prescribed  form  must  be 
made  to  a  factory  inspector.  The  permit  must 
state  the  purposes  and  scope  of  the  authority 
granted  by  it  which  may  be  enlarged  at  any 
time  provided  the  change  is  endorsed  upon  the 
permit  by  the  inspector.  No  employer's  per- 
mit is  to  be  issued  unless  the  inspector  is  satis- 
fied that  such  employer  is  likely  to  comply 
with  the  Minimum  Wage  Act,  and  no  home- 
worker's  permit  may  be  issued  unless  the 
health  of  the  person  and  the  sanitary  condi- 
tions of  the  premises  are  satisfactory.  Pro- 
vision is  made  for  the  keeping  of  registers  of 
home-workers,  by  their  employers,  the  articles 
given  out  to  each,  the  dates  of  employment 
and  the  wages  paid.  Employers'  premises  may 
be  entered  at  any  time  by  an  inspector  and  the 
home  of  a  worker  may  be  inspected  at  reason- 
able times.  An  employer's  or  home-worker's 
permit  may  be  cancelled  at  any  time  for  con^ 
travention  of  these  provisions  or  of  the 
Minimum  Wage  Act  or  minimum  wage  regula- 
tions or  orders.  A  home-worker's  permit  may 
be  cancelled  on  the  ground  of  ill-health  or 
insanitary  conditions. 

The  section  authorizing  the  Lieutenant- 
Governor  in  Council  to  make  regulations  for 
the  protection  of  persons  employed  in  processes 
involving  the  use  of  benzol  or  other  industrial 
poisons,  which  was  enacted  in  1932,  was  ex- 
tended to  include  proioesses  in  which  other 
dangerous  or  harmful  substances  are  used. 
Regulations  under  the  section  were  published 
in  August,   1932. 

Unemployment  Relief 

The  Unemployment  Relief  Act,  1935,  was 
amended  to  authorize  the  Lieutenant-Governor 
in  Council  to  make  regulations  for  the  estab- 
lishment of  a  system  of  registration  and  cer- 
tification with  respect  to  employment  in  rela- 
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Hon  to  unemployment  and  unemployment 
relief,  and  for  compliance  with  such  system  by 
employers,  employees  and  unemployed  per- 
sons. Another  amendment  requires  a  munici- 
pality, which  does  not  include  in  its  estimates 
appropriations  to  meet  its  share  of  the  cost  of 
relief  out  of  current  revenue,  to  ascertain  from 
the  Ontario  Municipal  Board,  before  passing 
such  ,  estimates,  whether  its  approval  will  be 
given  to  debentures  to  cover  any  part  of  such 
cost.  Councils  must  include  in  their  yearly 
estimates  an  amount  to  be  paid  from  current 
revenue  sufficient  to  meet  the  cost  of  direct 
relief  which  is  not  to  be  covered  by  debentures. 

Apprenticeship 

The  Apprenticeship  Act  was  amended  so 
that  members  of  the  Provincial  Apprentice- 
ship Board  shall  hold  office  during  pleasure 
and  shall  serve  without  remuneration  but  re- 
ceive travelling  and  living  expenses  when  on 
duty.  The  annual  report  to  the  Minister  is 
to  be  made  by  the  Board  instead  of  by  the 
Chief  Inspector  as  formerly.  Contracts  of 
apprenticeship  must  be  registered  with  the 
Board.  The  word  "minor"  is  replaced  by  the 
word  "person"  throughout  the  Act  owing  to 
the  custom  in  some  trades  of  accepting  ap- 
prentices over  21  years  of  age.  The  section 
authorizing  the  Board,  with  the  approval  of 
the  Lieutenant-Govenor  in  Council,  to  make 
regulations  was  amended  to  provide  for  regu- 
lations on  additional  subjects  including  the 
registration  of  contracts  and  their  assignment, 
examination  of  and  issuance  of  certificates  to 
persons  employed  in  a  trade  at  the  time  it 
becomes  a  designated  trade  for  the  purposes 
of  the  Act,  the  registration  of  employers  in  a 
designated  trade,  the  rate  and  method  of 
assessment  of  employers  and  employees  in 
such  trades,  and  the  constitution,  powers  and 
duties  of  provincial  apprenticeship  committees 
and  local  advisory  committees  and  qualifica- 
tions of  members. 

The  Board  is  empowered  to  appoint  a  pro- 
vincial advisory  committee  for  each  designated 
trade  or  group  of  trades.  Such  committees 
are  to  consist  of  five  members  representing 
equally  employers  and  employees  with  an 
official  or  employee  of  the  Department  of 
Labour.  Subject  to  the  approval  of  the  Board 
and  the  Lieutenant-Governor  in  Council,  a 
provincial  committee  may  make  regulations  in 
respect  to  its  trade  on  all  matters  on  which 
the  Board  may  make  regulations  provided  its 
regulations  are  not  inconsistent  with  those  of 
the  Board.  More  particularly,  it  may  make 
regulations  in  regard  to  the  age  of  apprentices, 
the  period  of  apprenticeship  and  the  number 
of  apprentices  who  may  be  apprenticed  to 
each  employer.     No  change  may  be  made  in 


regulations  without  written  notice  to  repre- 
sentative organizations  in  the  trade  concerned, 
or,  where  no  such  organizations  exist,  to  at 
least  ten  representatives  of  employers  or  em- 
ployees in  such  trade.  Opportunity  must  be 
given  for  a  discussion  of  such  changes.  Subject 
to  the  approval  of  ,the  Board,  each  provincial 
advisory  committee  may  appoint  local  ap- 
prenticeship committees  for  defined  areas  of 
the  Province  to  assist  in  matters  relating  to 
the  trade  in  the  defined  area. 

Provision  is  made  for  the  assessment  of 
employees  as  well  as  of  employers  in  a  des- 
ignated trade. 

Old  Age  Pensions 

The  Old  Age  Pensions  Act,  1929,  was 
amended  to  provide  for  a  monthly  audit  of 
the  accounts  of  the  Pension  Commission  by 
the  Provincial  Auditor  or  other  person  ap- 
pointed by  the  Government. 

An  amendment  to  the  Parents'  Maintenance 
Act  adds  destitution  to  the  grounds  on  which 
a  parent  shall  be  deemed  to  be  dependent. 
Formerly,  only  old  age,  disease  and  infirmity 
were  causes  of  dependency  for  the  purposes 
of  the  statute. 

School  Employees'  Pensions 

The  High  Schools  Act,  the  Public  Schools 
Act  and  the  Separate  Schools  Act  were 
amended  to  enable  school  boards  to  establish 
pension  funds  for  officers  and  employees. 
Pension  schemes  must  be  approved  by  the 
Superintendent  of  Insurance  for  Ontario. 

Housing 

The  Ontario  Housing  Act,  1919,  was  amend- 
ed to  enable  the  council  of  any  municipality, 
with  the  approval  of  the  Provincial  Housing 
Director,  to  pass  a  by-law  abolishing  its 
housing  commission  and  to  take  charge  of 
its  housing  scheme.  Further  changes  permit 
sale  of  re-possessed  properties  at  prices  and 
on  terms  approved  by  the  Director,  stipulate 
the  manner  in  which  revenues  from  a  scheme 
are  to  be  applied,  and  permit  housing  com- 
panies formed  under  the  Housing  Accommo- 
dation Act  (which  has  been  repealed)  to 
transfer  their  assets  with  the  approval  of  the 
Director.  Amendments  similar  to  the  above 
were  made  in  the  Municipal  Housing  Act, 
1920. 

Chauffeurs 

The  Commercial  Vehicle  Act  which  replaces 
the  Public  Commercial  Vehicle  Act,  1934,  re- 
enacts  the  provisions  of  the  former  statute 
enabling  the  Lieutenant-Governor  in  Council, 
on  recommendation  of  the  Minister  of  High- 
ways, to  make  regulations  regarding  the  hours 
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of    labour    of    drivers,    and    prescribing    the 
minimii'm  nge  and  minimum  wages  for  drivers. 

Bills  and  Resolutions 

Two  Bills  to  amend  the  Workmen's  Com- 
pensation Act  were  introduced  but  later  with- 
drawn. The  first  of  these  would  have  enabled 
an  employer  to  make  an  agreement  with  a 
partially  disabled  workman  entitled  to  com- 
pensation under  the  Act  on  terms  approved 
by  the  Board.  If  such  a  workman  agreed  to 
pay  to  the  employer  all  or  part  of  his  com- 
pensation to  be  repaid  to  him  as  wages,  thus 
bringing  his  wages  up  to  the  standard  that 
might  be  required  by  law,  the  employer  would 
be  freed  from  the  necessity  of  paying  a  dis- 


abled man  full  wages.  The  Bill  would  also 
have  eliminated  the  S2,000  limitation  in  the 
computation  of  average  earnings.  The  second 
Bill  would  have  entitled  disabled  workmen  to 
be  treated  by  drugless  practitioners. 

On  March  16  a  Resolution  was  agreed  to  in 
the  following  terms: — 

That  in  the  opinion  of  this  House  the 
present  unemployment  conditions  in  Ontario, 
particularly  in  the  building  and  construction 
industries,  should  be  given  early  and  serious 
consideration,  and  to  that  end  the  matter  is 
referred  to  the  Standing  Committee  on  Labour 
with  instructions  to  give  the  subject  careful 
study  and  to  report  back  to  this  House  the 
result  of  their  deliberations. 


LABOUR  AND  INDUSTRY  IN  NOVA  SCOTIA  IN  1934-35 
Second  Annual  Report  of  the  Provincial  Department  of  Labour 


THE  industrial  situation  in  Nova  Scotia 
during  the  fiscal  year  ending  November  30, 
1936,  is  reviewed  in  the  second  annual  report 
of  the  provincial  Department  of  Labour — 
established  under  the  Department  of  Labour 
Act  (Labour  Gazette,  August,  1934,  page  748). 
Included  in  the  Department's  publication  are 
reports  of  the  Deputy  Minister,  the  Minimum 
Wage  Board,  the  Employment  Service  Offices, 
the  Inspector  of  Factories,  and  the  Supervisor 
of    LTnemployed    Relief. 

The  Deputy  Minister,  in  his  review,  con- 
sidered that  the  gains  in  employment  of  the 
previous  year  were  maintained,  and  referred 
to  marked  reduction  in  .rehef  payments  as 
indicative    of    general    improvement. 

Vnemployment  and  Relief. — The  report  of 
tiie  supervisor  of  relief,  presenting  a  tabular 
statement  of  direct  relief  by  districts,  shows 
total  relief  disbursements  for  1934-35  of 
$1  ..244,125 .23  as  compared  with  $1,627,746.29 
for  the  year  previous— a  reduction  of  $383,- 
621.06,  or  23-67  per  cent. 

From  the  financial  statements  respecting 
direct  relief  and  the  relief  supervisor's  analysis 
of  the  situation,  it  is  indicated  that  the  cost 
of  direct  relief  in  the  industrial  centres  de- 
creased considerably  and  that  relief  payments 
have  been  discontinued  in  New  Glasgow. 
Trenton.  Windsor,  Dartmouth.  Truro  and 
Bridgewater,  with  reduced  costs  in  Amherst, 
Halifax   and  Sydney. 

In  the  coal  mining  areas,  a  decided  reduc- 
tion in  relief  costs  was  also  reported,  and  relief 
organizations  of  the  municipality  of  Cape 
Breton  and  Glace  Bay  were  commended  "for 
the  efficient  manner  in  which  they  handled 
the  rehef  situation"  in   their  respective   terri- 


tories. The  only  mining  centre  where  it  was 
possible  to  discontinue  relief  payments  en- 
tirely was  the  town  of  Stellarton. 

With  regard  to  the  fishing  districts  the  super- 
visor reported:  "Canso  alone  has  paid  small 
amounts  during  the  summer  months,  but  from 
all  indications  severall  others  may  require 
assistance  during  the  winter.  From  Yarmouth 
to  Cape  North  with  few  exceptions,  it  has 
been  the  same  story — very  few  fish  being 
caught  and  for  which  the  fishermen  received 
extremely  low  prices.  In  many  cases  the  price 
was  as  low  as  fifty  cents  per  hundred  pounds 
for  codfish  and  haddock.  All  the  fishermen 
with  whom  we  came  in  contact  claimed  that 
they  could  not  provide  for  themselves  and 
their  families  unless  a  better  price  could  be 
secured  for  their  fish." 

In    ooncludang,    this    official    observed: — 

"The  Province  generally  is  in  better  shape, 
as  far  as  unemployment  is  concerned,  than  it 
has  been  for  the  past  few  years,  but  we  stdl 
ha\e  a  large  number  of  unemployed  who,  for 
some  reason  or  another,  are  unable  to  secure 
employment  in  any  of  the  industries.  Also,  a 
large  number  of  young  men  between  the  ages 
of  eighteen  and  twenty-five  are  unable  to 
secure  employment,  most  of  whom  are  willing 
and  anxious  to  wor.  This  class  of  citizen  is 
our  most  serious  problem. 

•'In  practically  every  place  in  which  direct 
relief  is  being  paid,  those  receiving  same  agree 
to  work  for  their  relief  orders  when  and  where 
work  is  available." 

Employment  Service. — The  annual  report 
of  the  Superintendent  of  the  Nova  Scotia  Em- 
ployment Offices  summarizes  the  administo-a- 
tive  activities  of  the  fiscal  vear   1935.       The 
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number  of  placements  in  1935  totalled  14,160 
as  compared  with.  13,99i3  in  1934.  Of  these 
14,150  placements,  4,885  were  in  regular  em- 
ployment (over  seven  days),  while  9,265  were 
in  casual  employment. 

The  superintendent  also  reviews  activities 
at  the  two  federal  relief  camps  in  the  prov- 
ince. 

Inspection  of  Factories. — The  inspector  of 
factories  reported  that  "there  has  been  a 
noticeable  incr^ease  in  industrial  activity  during 
the  latter  part  of  the  year,  with  the  large 
establishments  almost  all  working  under  nor- 
maJl  conditions."  Renewed  activity  in  the 
lumbering  industry  was  also  noted. 

Durin.g  the  year  423  factories  were  inspected, 
some  establishments  being  visited  two  or  three 
times  to  ensure  that  orders  given  on  a  previous 
visit  were  complied  with,  or  in  connection 
with  accident  investigations.  The  number  of 
accidents  reported  by  employers  or  ascer- 
tained from  other  sources  during  the  year  was 
551,  of  which  seven  were  fatal. 

Analysing  the  causes  of  accidents  the  in- 
spector found  that  approximately  twenty-two 
per  cent  of  them  happened  in  connection 
with  machinery  and  consideTCd  that  most  of 
these  could  have  been  prevented  by  the 
exercise  of  care  and  prudence,  on  the  part  of 
the  persons  injured.  He  urged,  as  the  most 
important  consideration,  the  promotion  of  a 
"safety  spirit"  in  factories.  In  regard  to 
working  hours  the  inspector  drew  attention 
to  the  fact  that  all  manufacturing  establish- 
mients  in  the  towns  of  Trenton  and  New 
Glasgow  reduced  hours,  while  in  Sydney  the 
Dominion  Steel  and  Coal  Corporation  have 
gradually  been  introducing  the  eight  hour  day 
with  the  production  departments  now  oper- 
ating on  a  three-shaft  system.  In  his  opinion, 
however,  the  reduction  of  hours  as  it  affects 
unemployment  might  occasion  disappoint- 
ment. From  his  observations  of  its  operation 
he  stated: 

"In  many  of  these  factories,  where  the  em- 
ployment was  intermittent  the  shorter  work 
day  will  have  some  effect  on  unemployment 
as  it  will  make  what  work  is  available  last 
longer.  On  the  other  hand,  because  of  rear- 
rangement of  working  conditions  and  the 
adoption  of  more  efficient  methods,  the  num- 
ber of  employees  was  not  increased  veiry  much 
as  the  result  of  the  shorter  work  day.  Some 
increase  was  made  in  the  hourly  rate  of 
wages  but  not  sufficient  to  make  up  for  the 
two  hours  lost  daily.  This  condition  was  very 
disappointing  to  the  workers,  who  had  re- 
ceived a  number  of  pay-cuts  during  the  past 
few  years.  Although  the  day's  work  was 
reduced  by  two  hours,  the  further  reduction 
in   wages  created   considerable   dissatisfaction. 


One  firm  in  New  Glasgow  gave  their  twenty 
employees  the  eight-hour  day  without  any 
reduction  in  wages,  and  the  change  made  very 
little  difference  in  the  output  of  their  fac- 
tory." 

The  factory  inspector  also  pointed  out  that 
some  employers  were  violating  the  Act  in  not 
giving  their  women  employeees  a  complete 
hour  for  the  noon-day  meal.  He  also  warned 
that  requests  for  permits  for  overtime  work 
would  be  carely  scrutinized  and  would  only 
be  issued  for  breiak-downs  or  exigencies  of 
trade. 

Report  of  Minimum  Wage  Board 

Included  in  the  report  of  the  Department 
of  Labour  is  the  fifth  annual  report  of  the 
minimum  wage  board,  dealing  with  the  ad- 
ministration of  the  Act  during  the  year  ended 
November  30,  1935. 

According  to  the  report  the  inspections 
for  the  past  year,  have  indicated  a  greater 
volume  of  business.  Consequently  the  Board 
had  cancelled  all  permits  granted  during  the 
depression  and  is  now  bringing  back  standard 
wages  and  weekly  hours,  and  endeavouring 
to  enforce  the  Orders. 

The  changes  in  average  weekly  wage  from 
1934  to  1935,  in  the  various  industries  under 
the  Act  were  as  follows:  Laundries  and  dye- 
ing—increased from  $10.00  to  $10.10;  confec- 
tionery and  food  trades — ^increased  from  $8.48 
to  $8.54;  hotels  and  restaurants — increased 
from  $8.25  to  $8.28;  textiles,  needle  and 
leather  trades — decreased  from  $10.23  to 
$10.04;  telephone  operators — increased  from 
$11.03  to  $11.34;  small  factories,  paper  trades 
and  printing— decreased  from  $12.46  to 
$12.25.  In  the  case  of  retail  stores,  milinery, 
dressmaking,  tailoring  and  fur  sewing  the 
average  was  established  in  1985  at  $10.56. 

A  comparison  of  the  average  weekly  hours 
in  the  various  industries  under    the    Act    in 

1934  and  1935  indicated  the  following:  Laun- 
dries and  dyeing — increased  from  45  to  46; 
confectionery  and  food  trades  increased  from 
42  to  45;  hotels  and  restaurants — decreased 
from  54  to  53;  texitiles,  needle  and  leather 
trades — increased  from  48  to  51 ;  telephone 
operators — 48  hours  (no  change) ;  small  fac- 
tories, paper  trades  and  printing — 47  in  1934 
(no  figures  given  for  1935).  In  the  ease  of 
retail  stores,  millinery,  dressmaking,  tailoring 
and  fur  sewing,  the  average  was  established  in 

1935  at  48  hours. 

The  chief  details  with  respect  to  each  indus- 
try under  the  Act  during  the  year  are  sum- 
marized  in   the  following  paragraphs — 

Laundries,  dyeivorks  and  dry  cleaning. — 
Number  of  firms,  18;  number  of  women  work- 


May,  1936 


THE  LABOUR  GAZETTE 


416 


ers,  220;  total  wages  paid,  per  w.eek, 
S2,2i08.45;  average  weekly  wage,  $10.10; 
average  weekly  hours,  46. 

Confectioners,  bakers  and  allied  food 
trades. — Number  of  firms,  12;  number  of 
womem  workers,  417;  total  wages  paid,  per 
week,  $3,562.45;  average  weekly  wage,  $8.54; 
average  weekly  hours,  45. 

Hotels,  restaurants  and  tea  rooms. — Num- 
ber of  firms,  91;  number  of  women  workers, 
527;  total  wages  paid  per  week,  $4,384.43; 
average  weekly  wage,  $828;  average  weekly 
hours,  53. 

Textiles,  needle  trades  and  leather  trades. — 
Number  of  firms,  12;  number  of  women 
workers,  773;  total  wages  paid  per  week, 
$7,766.19;  average  weekly  wage,  $10.04;  aver- 
age weekly  hours,  51. 


Telephone  operators. — Number  of  firms,  1; 
number  of  employees,  416;  total  wages  paid 
per  week,  $4,718.60;  average  weekly  wage, 
$11.34;  average  weekly  hours,  48. 

Small  factories,  paper  trades  and  printing. 
— Number  of  firms,  27;  number  of  employees, 
133;  total  wages  paid  per  week,  $1,598.71; 
average  weekly  wage,  $12.25;  average  weekly 
hours  (not  given). 

Retail  stores,  millinery,  dressmaking,  tailor- 
ing and  fur  sewing. — Number  of  firms,  149; 
number  of  employees,  1,492;  total  wages  paid 
per  week,  $15,762.53;  average  weekly  wages, 
$10.56;   average  weekly  hours,  48. 

The  report  gives  the  details  with  respect 
to  its  latest  Order  (No.  8)  governing  female 
employees  in  beauty  parlours.  This  Order 
was  puiblished  in  the  Labour  Gazette  for 
January,  1935,  page  38. 


Home     Work     Prohibition     Order     in     New 
York  State 

Homework  in  the  Men's  and  Boys*  Outer 
ClO'thing  Industry  is  to  be  prohibited 
on  and  after  April  25,  1936,  with  the  exception 
of  that  branch,  of  the  industry  kn,own  as  Mer- 
chant and  Custom  Tailoring  in  which  branch 
hom'ework  is  to  be  prohiibited  after  July  1, 
1936,  Industrial  Commissioner  Elmer  F. 
Andrews  announced  recently  in  publishing 
Order  No,  1  issued  under  the  authority  of 
the  State  Industrial  Home,work  Law,  In 
Merchant  and  Ctistom  Tailoring,  homework- 
ers  who  are  more  than  sixty  years  of  age  and 
have  physical  disabilities  which  prevent  per- 
formance of  the  same  work  in  a  shop  may 
continue  to  work  at  home. 

A  request  that  Boys'  Cotton  Wash  Suits 
be  excluded  from  the  Order  was  denied. 

Conditions  under  which  special  homework 
certificates  for  aged  and  disabled  homeworkers 
may  be  granted  in  the  Merchant  and  Cus- 
tom Tailoring  branch  are  set  forth  in  Section 
2  of  the  Order.  The  homeworkers  for  whom 
special  certificates  are  sought  must  be  covered 
by  Workmen's  Compensation;  must  have 
worked  for  the  same  employer  prior  to  April 
25,  1936  and  he  must  be  employed  by  one 
employer  only,  doing  Hess  work  than  tailors 
in  the  shop;  his  work  shall  be  delivered  to 
him  and  called  for  free  of  charge;  he  will  be 
paid  the  same  piece  work  rate  as  in  the  shop ; 
he  and  his  employer  shall  keep  a  record  of 
production  and  wages.  The  exception  was 
made  for  a  few  aged  and  disabled  but  skilled 
workers  who  might  suffer  hardship  if  they 
had  to  work  in  a  shop. 


Homework  in  the  Men's  and  Boys'  Outer 
Clothing  Industry  formerly  engaged  approx- 
imately 4,000  workers.  Under  NRA,  this 
work  was  taken  into  shops  and  employment 
in  the  home  was  prohibited.  Since  NRA  was 
nullified  by  the  United  States  Supreme  Court, 
this  prohibition  has  been  enforced  effectively 
in  the  New  York  City  area  by  strong  union 
organization  and  employer  co-operation. 
However,  investigation  has  shown  a  tendency 
to  return  to  homework. 


A  University  of  Toronto  proposed  course 
in  public  administration,  designed  especially 
for  members  of  the  Dominion  Civil  Service, 
and  to  be  conducted  only  in  Ottawa,  was 
outlined  at  a  meeting  of  the  Canadian 
Seminar  of  Public  Administration,  held  in  the 
Hunter  Building,  Ottawa,   recently. 


Imports  during  the  first  quarter  of  1936 
amounted  to  $134,592,000,  compared  with 
$122,464,000  in  1935  and  $113,502,000  in  1984. 
This  was  an  increase  of  $12i,128,000,  or  almost 
10  per  cent  over  1935. 

Domestic  exports  during  the  first  quarter 
of  1936  amounted  to  $185,042,000  compared 
with  $148,720,000  in  1935  and  $142,132,000  in 
1934.  This  was  an  increase  of  $36,322,000  or 
24  per  cent  over  1935.  Foreign  exports 
amounted  to  $2,740,000  compared  with  $2,358,- 
000  in  1935  and  $1,714,000  in  1934.  This  was 
an  increase  of  $382,000  or  16  per  cent  over  1936. 

Tlie  total  trade  of  Canada  in  the  first  quar- 
ter of  1936  was  $322,734,000  compared  with 
$273,542,000  in  1935  and  $257,348,000  in  1934. 
The  increase  over  1935  was  $49,192,000  or  18 
per  cent,  and  over  1934  it  was  $65,386,000  or 
.25  per  cent. 
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WORKMEN'S  COMPENSATION  IN  NEW  BRUNSWICK,  NOVA  SCOTIA 

AND  SASKATCHEWAN 

Annual  Reports  of  Provincial  Boards  for  1935 


New  Brunswick 

np  HE  seventeenth  annual  report  of  the 
■^  Workmen's  Compensation  Board  of  New 
Brunswick  reviews  the  administration  of  the 
Act  during  the  calendar  year  1935.  There  is 
also  presented  an  analysis  of  accidents  in  1934 
based  on  completed  statistics.  During  the 
year  the  Board  found  it  necessary  to  write 
off  as  bad  debts  the  sum  of  $827.45,  chiefly 
on  account  of  debtors  having  left  the  province 
or  made  assignments  and  received  their  dis- 
charge in  bankruptcy.  At  the  end  of  the 
year  1934,  after  adjustments  between  the 
actual  and  estimated  income  and  expenditures, 
the  Board  concluded  with  an  actual  credit 
balance  of  $48,460.72.  The  total  income  for 
the  year  1935  is  estimated  at  $560,271.38  and 
the  expenditure  at  $678,293.79,  leaving  an 
estimated  deficit  of  $118,022.41.  Deducting 
from  this  the  surplus  of  $48,460.72  carried 
forward  from  1934  there  is  left  an  estimated 
deficit  of  $69,561.69.  As  explained  in  the 
report,  these  balances  do  not  purport  to  be 
the  actual  amount  of  moneys  to  the  debit 
or  credit  of  classes,  but  show  what  has  been 
collected  from  the  provisional  statements  filed 
and  what  the  board  thinks,  after  going  over 
the  data  in  their  possession,  is  a  fair  income 
to  be  expected  from  the  amount  to  be  col- 
lected owing  to  the  expected  increase  of  the 
actual  payrolls  over  the  provisional.  The 
expenditure  shows  the  same  condition.  To  the 
amount  paid  out  is  added  a  sufficient  sum 
which  the  Board  estimates  will  cover  the  cost 
of  claims  in  assembly  and  claims  which  may 
be  existing  as  of  December  31,  1935,  but  not 
reported  to  the  Board,  and  also  the  estimated 
amount  of  claims  reported,  partly  paid,  but 
not  completed. 

Complete  accident  statistics  for  1935  were 
not  available  when  the  report  was  published 
but  a  tabular  analysis  is  given  of  accidents 
in  1934  with  a  comparison  of  accident  fre- 
quency and  accident  compensation  cost  of  pre- 
vious years. 

Statistics  for  1934- — The  compensation  cost 
of  accidents  declined  steadily  from  the  peak  year 
of  1928  when  it  wa,s  $641,132.93  to  $357,593.66 
in  1932.  However,  in  1933,  it  increased  to 
$527,923.72  and  registered  a  further  increase  to 
$559,777.52  in  1934.  Accident  totals  reached  a 
peak  of  9,281  in  1929.  In  1934  there  were 
7,858  accidents.  Of  this  total,  24  were  fatal; 
358  involved  permanent  partial  disability; 
5,711  temporary  total  disability;  while  1,765 
were    minor   accidents   requiring    medical    aid 


only.  In  1933  the  total  number  of  accidents 
was  6,683  classified  as  follows:  fatal,  26;  per- 
manent total,  3;  permanent  partial,  348;  tem- 
porary total,  3,606;  medical  aid  only,  2,700. 

During  1934  the  average  age  of  workmen 
involved  in  accidents  was  31  •  62  years  and  their 
average  weeekly  wage  was  $8.78.  In  temporary 
total  disability  cases  the  time  loss  averaged 
52-96  days,  while  in  permanent  partial  dis- 
ability cases  the  time  lo.?s  averaged  81-71  days. 

The  causes  of  accidents  in  1934  were  classi- 
fied as  follows:  prime  movers,  143;  working 
machines,  346;  hoisting  apparatus,  193;  dan- 
gerous substances,  195;  stepping  on  or  striking 
against  objects,  701;  falling  objects,  1,140; 
handling  objects,  968;  tools,  1,618;  runaways 
and  animals,  91 ;  moving  trains  and  vehicles, 
etc.,  287;  fall  of  persons,  1,440;  all  other  causes, 
861. 

Factory  Inspection. — Included  in  the  report 
of  the  Board  is  the  fourth  annual  statement 
of  the  factory  inspector.  During  the  year 
1935,  1,353  mills,  factories,  hotels  and  industrial 
plants  were  visited.  The  working  force  of 
these  factories,  plants,  etc.,  totalled  14,777  male 
and  3,939  female  employees.  Stationary  engin- 
eers' licences  issued  numbered  827,  an  increase 
of  95.  In  this  respect  the  inspector  emphasized 
the  inadequacy  of  such  licences,  and  recom- 
mended that  they  be  graded  as  in  other 
provinces.  The  inspector  also  drew  attention 
to  the  number  of  industrial  fatal  accidents 
and  made  a  number  of  recommendations  for 
the  guidance  of  both  employers  and  employees. 

Nova   Scotia 

The  annual  report  of  the  Workmen's  Com- 
pensation Board  of  Nova  Scotia  covering  the 
year  ending  December  31,  1935,  records  an  in- 
crease in  accidents  as  compared  with  the 
previous  year,  the  total  number  being  9,225, 
as  compared  with  8,590  in  1934.  The  total 
cost  of  all  accidents  for  1935  under  Part  I  of 
the  Act  is  estimated  at  $1,164,035,  which 
amount  is  exclusive  of  administration  expenses 
and  cost  of  safety  associations. 

According  to  the  provisional  statement  of 
income  and  expenditure  for  1935  the  amount 
paid  for  medical  aid  in  all  classes  was  $81,112.64 
with  $8,412.32  expended  on  safety  associations. 
The  administration  cost  was  $91,771.43,  the 
ratio  of  administration  expenses  to  the  com- 
pensation cost  of  accidents  for  the  past  nine- 
teen years  being  7-85  per  cent. 
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For  industries  under  Part  I,  the  total  income 
for  the  year  1935,  actual  and  estimated, 
amounted  to  $1,235,332.31  and  the  estimated 
expenditure  for  the  same  period  was  $1,264,- 
219.20  showing  a  deficit  for  the  year's  opera- 
tions of  $28,886.89. 

The  surplus  forwarded  from  previous  years 
was  $450,152.28,  leaving  a  balance  at  December 
31,  1935,  of  $421,265.39;  less  $20,000  for 
doubtful  accounts,  making  a  net  surplus  of 
$401,265.39. 

The  9,225  accidents  reported  to  the  Board 
in  1935  are  classified  as  follows:  fatal  accidents 
(dependency  e^abhshed),  46;  fatal  accidents 
(no  dependents),  6;  fatal  accidents  (adjust- 
ment pending),  5;  fatal  accidents  (claim  non- 
compensable  or  disallowed),  6;  permanent 
partial  disability,  188;  total  disability  (seven 
days  or  over),  6,161;  accidents  involving  medi- 
cal aid  only,  1,957;  accidents  pending  adjust- 
ment, 106;  non-compensable  accidents  (other 
than  fatal),  750. 

At  the  end  of  the  year,  persons  receiving 
compensation  for  1935  and  prior  years  in  the 
form  of  a  monthly  pension  were  as  follows: 
widows,  582;  children  under  sixteen,  787;  de- 
pendent mothers,  68;  dependent  fathers,  17; 
o-ther  dependents,  12;  workmen  disabled  for 
life   (partially  or  totally),  990. 

Of  the  industries  under  'the  Act — mining, 
lumbering  and  wood-working,  iron  and  steel, 
manufacturing,  building  and  construction,  pub- 
lic utilities  and  transportation — the  provisional 
statistics  of  income  and  expenditure  show  that 
the  first  named  was  leading  in  revenue  accrued 
from  assessments  and  also  in  disbursements. 
The  revenue  derived  from  assessments  on  the 
mining  industry  in  1935  was  estimated  at 
$661,539.04  while  the  expenditure  was  placed 
at  $598,M5.61.  Of  this  amount,  $103,869  was 
for  compensation  paid  other  than  pensions, 
$90,899.68  was  transferred  to  reserve  for  pen- 
sions, $330,546.28  was  for  compensation  esti- 
mated outstanding,  the  balance  being  for  this 
industry's  proportion  for  medical  aid,  safety 
associations  and  administration. 

As  indicated  in  the  report  for  the  previous 
year  (1934)  it  was  decided  that  on  and  after 
January  1,  1935,  all  pension  reserves  were  to 
be  set  aside  on  an  assumed  rate  of  interest  of 
3i  per  cent  instead  of  4i  per  cent  as  hereto- 
fore. This  new  rate  applies  also  to  the  re- 
calculation of  outstanding  liabilities.  The 
changes  resulting  from  the  revaluation  are 
indicated  in  the  report. 

Summary  of  Nineteen  Years'  Administration. 
— During  the  nineteen  years  from  the  begin- 
ning of  1917  to  the  end  of  1935,  accidents  in 
the  industries  within  the  jurisdiction  of  the 
Board,  to  the  number  of  137,650  were  reported. 
The  number  of  workmen  fatally  injured  during 


that  time  was  1,598.  The  amount  actually  paid 
to  workmen  or  to  their  dependents  and  for 
medical  aid  during  the  nineteen  years  was 
$14,074,435.30,  and  the  amount  required  at  the 
end  of  1935  for  the  purpose  of  paying  life 
and  other  pensions  and  compensation  to  dis- 
abled workmen,  and  for  medical  aid,  was 
$7,528,258.80. 

The  total  compensation  paid  or  payable  to 
workmen  and  their  dependents  and  for  medical 
aid  for  the  nineteen  years  amounts  to  $21,- 
602,694.10.  This  amount  does  not,  however, 
represent  the  entire  cost  of  the  accidents  for 
the  nineteen  year  period,  as  the  administration 
expense  and  cost  of  safety  associations  are  not 
included. 

There  were  868  widows  to  whom  pensions 
for  life  or  until  re-marriage  were  awarded; 
1,996  children  under  sixteen  years  of  age  were 
awarded  monthly  pensions  while  under  that 
age;  dependent  mothers  and  fathers  to  the 
number  of  445  were  awarded  comipensation ; 
35  members  of  the  family  other  than  widows, 
children  and  parents,  but  who  were  wholly 
or  partly  dependent  upon  the  earnings  of  de- 
ceased workmen  at  the  time  of  their  respective 
deaths,  received  benefits,  and  life  pensions  were 
awarded  to  4,872  workmen  who  were  disabled, 
either  wholly  or  partially. 

Prior  to  Januar\^  1,  1920,  medical  aid  was 
not  furnished  to  injured  workmen  except  in 
special  cases.  Since  that  date  injured  work- 
men have  been  entitled  to  free  medical  aid 
for  thirty  days  from  date  of  disability  and 
during  the  sixteen  years  that  have  elapsed  the 
cost  of  medical  aid  was  $1,368,850.56.  In  the 
mining  and  iron  and  steel  classes  the  greater 
portion  of  medical  aid  in  connection  with 
those  classes  is  furnished  under  medical  aid 
schemes  and  consequently  is  not  paid  by  the 
Board. 

The  report  also  gives  completed  statistics 
for  1934  dealing  with  accidents,  completed  by 
classes,  months  of  occurrence  of  compensated 
accidents,  time  loss,  average  wage  and  age, 
nature  of  industries,  causes  of  accidents,  etc. 

Saskatchewan 

The  sixth  annual  report  of  the  Workmen's 
Compensation  Board  of  Saskatchewan  recently 
published,  contains  a  provisional  financial 
statement  for  the  calendar  year  1935  with  a 
detailed  analysis  of  statistics  for  1934. 

Surplus  Reduction. — In  regard  to  its  admini- 
stration, the  Board  announced  that  while  in 
past  years  it  was  sound  policj'  to  accumulate 
substantial  reserves,  the  time  has  arrived  when 
such  resei'ves  need  not  be  further  augmented 
but  may  be  somewhat  reduced.  Continuing, 
the  report  stated: 
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"Had  money  interest  rates  been  maintained 
as  heretofore  it  would  be  possible  to  make 
substantial  rebates  to  employers  in  the  form 
of  reductions  in  the  assessment  rates  charged 
but  the  recent  general  trend  of  interest  rates 
in  Canada  as  elsewhere  has  been  toward  lower 
levels  and  the  Board  has  accordingly  decided 
to  set  up  its  1936  pensions  on  a  basis  of  a  4 
per  cent  annual  interest  rate,  compounded 
half-yearly,  instead  of  on  the  5  per  cent  basis 
heretofore  applied.  Certain  of  the  other 
Canadian  Compensation  Boards  have  adopted 
a  3J  per  cent  interest  basis.  It  is  anticipated 
that  this  change  of  interest  basis  will  make 
an  added  annual  demand  for  pension  funds 
in  the  sum  of  $30,000  or  more  and  to  this 
extent  rate  reductions  must  be  curtailed.  As 
it  is,  however,  the  Board  has  completed  its 
revision  of  rate  schedules  for  1936,  and,  on  the 
basis  of  payrolls  for  1935,  the  new  rates  when 
applied  will  reduce  total  assessments  by 
$20,845.  The  larger  reductions  have  been 
made  in  groups  which  have  accumulated  the 
highest  surpluses.  On  the  other  hand  certain 
important  groups  which  have  heretofore 
showed  substantial  deficits  have  further  in- 
creased these  deficits  during  the  year  and  as  to 
these,  higher  (assessment  rates  have  had  to  be 
aipplied.  The  total  decreases  in  the  groups 
showing  surpluses  amount  to  $32,440,  the 
total  increases  in  groups  showing  deficits 
$11,595,  leaving  as  above  indicated  a  net 
reduction  for  all  groups  of  $20,845.  Out  of  a 
total  of  68  active  groups,  rate  reductions  have 
been  conceded  to  30  groups,  rate  increases 
applied  to  6  groups,  nates  unchanged  in  31 
groups,  while  the  sub-groups  of  the  single  re- 
maining group  show  both  increases  and 
decreases." 

It  further  declared  that  a  1936  deficit  was 
anticipated  instead  of  a  1936  surplus  and  a 
consequent  reduction  in  the  present  Board 
surplus.  The  Board  also  made  it  clear  that 
it  was  not  the  intention  "to  carry  this  surplus 
reduction  to  unreasonable  lengths,"  and  that 
these  rate  reductions  are  more  or  less  tempor- 
ary "unless  uncontrollable  and  unpredictable 
factors  such  as  changing  interest  rates,  acci- 
dent experience,  etc.,  may  permit  otherwise." 

The  average  assessment  rate  of  the  Board 
(since  the  Act  came  into  effect)  based  on 
per  $100  of  payroll  is  as  follows:  $1.83  in 
1930;  $1.68  in  1931;  $1.62  in  1932;  $1.31  in 
1933;  $1.48  in  1934;  and  $1.47  in  1935. 

Payrolls. — The  number  of  employers  report- 
ing to  the  Board  under  the  Act  in  1935  was 
4,492  as  compared  with  4,248  in  1934.  The  pay- 
rolls   reported    during    1935    exclusive    of    the 


Dominion  and  Saskatchewan  Governments 
(which  are  not  asked  to  estimate  their  payroll 
but  which  make  a  deposit  with  the  Board  to 
cover  the  cost  of  accidents)  totalled  $24,551,- 
061   as  compared  with  $23,029,745  in  1934. 

There  was  collected  from  all  employers  in 

1934  the  sum  of  $400,079.47,  while  the  expendi- 
tures in  compensation,  medroal  aid,  etc., 
amounted  to  $331,111.12,  leaving  a  balance  of 
$68,963.35.  For  the  year  1935,  the  total  receipts 
are  estimated  to  be  $351,226.50  with  estimated 
disbursements  of  $342,448.17,  leaving  an  esti- 
mated surplus  of  $8,778.33. 

Claims  reported  to  the  Board  in  1935  totalled 
4,012  an  increase  of  341  over  1934.  The  number 
of  fatal  accidents  in  1935  was  14  as  compared 
with  8  in  1934.  13  in  1933,  13  in  1932,  14  in 
1931  and  17  in  1930.  making  a  total  of  79  com- 
pensable death  claims  reported  to  the  Board 
since  commencement  of  operations.  The  sum 
of  $106,592.98  was  appropriated  during  the 
year  1935  to  cover  future  payments  for  per- 
manent disability  and  death  pensions.  At  the 
conclusion  of  1935  there  were  157  monthly  pen- 
sions being  paid  as  compared  with  126  at  the 
end  of  the  previous  year.  No  aippropriation 
has  been  made  during  the  past  three  years  for 
increase  of  the  disaster  reserve.  This  fund, 
however,  increases  by  its  own  yearly  interest 
amounting  to  $5,404.88  in  1935. 

Accident  Prevention. — The  Board  continued 
its  activities  in  connection  with  accident  pre- 
vention as  outlined  in  previous  reports.  Cor- 
respondence was  conducted  with  the  individual 
employer  concerning  every  accident  which 
appeared  to  be  due  to  carelessness  in  general 
methods  or  in  particular  procedure.  Safety 
literature  was  distributed  to  a  limited  extent. 
In  addition,  daily  reports  of  accidents  were 
sent  to  the  Department  of  Labour  for  the 
attention  of  their  inspection  branch,  and  a 
thorough  investigation  was  made  by  the  De- 
partment into  all  accidents  where  there  seemed 
to  be  unusual  circumstances.  At  the  request 
of  the  Board,  the  Department  of  Labour 
inaugurated  a  thorough  inspection  of  all  saw- 
mills with  a  view  to  the  elimination  of  acci- 
dents. 

The  total  number  of  accidents  reported  in 

1935  was  3,424,  of  which  14  were  fatal;  34 
involved  permanent  disability,  1,725  temporary 
disability  and  1,651  medical  aid  only. 

A  complete  analysis  of  reported  accidents  in 
1934  indicated  a  total  of  3,223,  of  which  8 
were  fatal,  58  were  permanent  disability  cases, 
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1.598  temporary  disability,  and  1,559  required 
medical  aid  only.  The  average  age  of  all 
classes  injured  in  1934,  was  35-42  and  their 
weekly  aveTage  wage  was  Si5-46.  In  temporary 
disability  cases  the  average  number  of  days 
lost  was  31-01  and  in  permanent  disability 
cases  the  average  was  97-47  days.  Causes  of 
accidents  in  1934  were  grouped  as  follows: 
Prime  movers,  78;  working  machine,  204; 
hoisting  apparatus,  13;  dangerous  substances, 
163;  stepping  or  striking  against  objects,  449; 
falling  objects,  567;  handling  objects,  250; 
tools,  281;  runaways  and  animals,  65;  moving 
trains  and  vehicles,  187;  falls  of  persons,  505; 
all  other  causes,  452. 

Employers  of  the  province  are  divided  into 
68  groups,  each  group  bearing  its  own  rate 
Df  assessment.  These  groups  comprise  the  21 
classes  under  the  Act.  The  following  table 
gives  the  estimate  of  wage  expenditure  by 
classes  for  1935: — 


Class 


Canadian  Pacific  Railway 

Canadian  National  Railway 

Province  of  Saskatchewan 

Dominion  of  Canada 

Cities  of  Regina,  iSaskatoon  and  Moose  Jaw. 

Municipalities,  with  the  exception  of  Regina, 
Saskatoon  and  Moose  Jaw 

Tjumbering 

Planing  mills,  etc 

Mining 

Gravel  pits,  brick  and  glass  works 

Garages,  Machine  shops,  etc 

Gasoline,  chemicals,  etc 

Breweries,  bottling  works,  etc 

Milling  and  grain  elevators 

Abattoirs  and  packing  houses 

Creameries  and  bakeries 

Printing,  power  laundry,  dyeing,  etc 

Road  making  and  wholesale  establishments 

Construction — Steel,  concrete,  brick 

Electrical  power  lines  and  railroad  construc- 
tion  

Anti-tuberculosis  league 


Wage 
Expenditure 


1,940,000  00 
1,950,000  00 
No  estimate 
required 
1,320,000  00 


1,598 

420 

911 

1,497 

61 

2,496 

472 

303 

3,796 

742 

1,230 

1,385 

2,513 

1,029 


, 125  00 
,066  00 
, 620  00 
,870  00 
,380  00 
,280  00 
,808  00 
,529  00 
,640  00 
,228  00 
,215  00 
,511  00 
,546  00 
,121  00 


542,122  00 
340,000  00 


24,551.061  00 


MINIMUM  WAGES  IN  QUEBEC 

New  Orders   Governing   Employment   in   Food   Industry,    Manufacture   of 

Paper  Boxes,  Paper  Products,  etc..  Paper  Mills,  and 

Drug  and  Chemical  Industry 


THE  Minimum  Wage  Board  of  Quebec  has 
recently  issued  four  new  Orders  which 
supersede  or  amend  previous  orders  respect- 
ing employment  in  the  food  industry,  in  the 
paper  box  manufacturing,  etc.,  in  paper  mills, 
and  in  the  drug  and  chemical  industry. 

Order  No.  14c  (Provisory), — Governing 
female  employees  and  males  when  replacing 
females  in  any  class  of  employment  in  the 
food  industry,  including  the  making  of  con- 
fectionery, chocolate;  pastry,  biscuits,  bread, 
macaroni  and  cereals  of  all  kind;  jam,  gum, 
spices  and  grocery  specialties,  crushed  and 
evaporated  fruits,  syrup,  pickles;  breweries, 
distilleries,  manufacturing  and  bottling  of 
mineral  and  aerated  water,  ginger  ale  and  soft 
drinks;  creameries,  butter  and  cheese  factories; 
packing  houses  and  all  allied  industries  (except- 
ing seasonal  canneries  of  fruits  and  vegetables). 

This  order,  effective  from  May  15,  1936,  for 
a  period  of  one  year,,  replaces  Orders  No.  14, 
14a  and  14b,  previously  enacted  on  May  15, 
1933,  May  15,  1934,  and  May  15,  1935  (Labour 
Gazette,  June,  1933,  page  610;  Aipril,  1934, 
page  330;   July,  1934,  page  639). 

On  May  15,  1935,  by  provisory  Order  14b, 
the  minimum  rates  in  the  food  industry  were 
fixed  on  a  percentage  basis  of  numbers  em- 
ployed instead  of  (as  formerly)  on  a  time 
basis  that  varied  with  tlie  length  of  the  ap- 
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prenticeship  or  experience  period.  Order  14b 
estaiblished  a  quota  (for  Momtreal  city  and 
district)  of  50  per  cent  of  employees  in  the 
food  industry  at  a  rate  of  not  less  than  15 
cents  per  hour,  and  50  per  cent  at  not  less 
than  2(1  cents  per  hour.  For  the  rest  of  the 
province,  50  per  cent  of  employees  were  to 
receive  not  less  than  13  cents  per  hour  and  50 
per  cent  not  less  than  19  cents  per  hour. 

The  new  Order  (14c)  leaves  the  minimum 
scales  as  formerly  but  reduces  the  percentage 
of  employees  to  thirty-five  at  the  lower  wage 
rate  of  15  cents  (Montreal)  and  13  cents  (rest 
of  Province). 

Minimum  Rates. — The  minimum  rates  as 
set  by  this  new  Order  are  as  follows: 

City  and  District  of  Montreal  and  a  radius 
of  twenty  miles  around  and  beyond  the  Island 
of  Montreal. 

35  per  cent  of  the  employees,  at  not  less 
than  15  cents  per  hour. 

65  per  cent  of  the  employees,  at  not  less 
than  21    cents  per   hour. 

Province  of  Quebec  excepting  the  City  and 
Island  of  iMontreal  and  a  radius  of  twenty 
miles  around  amd  beyond  the  Island  of  Mont- 
real. 

35  per  cent  of  the  employees,  at  not  less 
than    13   cents  per  hour. 

65  per  cent  of  the  employees,  at  not  less 
than  19  cents  per  hour. 
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(a)  The  employee's  wages  shall  be  paid  to 
her  wholly  in  cash;  no  deduction  being  per- 
mitted for  any  cause  or  purpose  whatsoever; 
said  wages  shall  be  given  to  her  in  a  sealed 
envel'ope  on  which  shall  be  written :  her  name, 
her  register  number,  the  date  of  the  week  or 
of  the  fortnight  she  has  worked,  the  number 
of  hours  she  has  performed,  the  rate  per  hour, 
the  amount  of  money  enclosed  in  the  enve- 
lope; same  must  be  initialled  by  the  person 
»vho  paid  the  employee. 

(b)  All  employees,  whether  working  on 
time  or  piece,  or  on  any  other  system  of  pay, 
are  subject  to  the  above  specified  minimum 
wages.  The  system  of  periodical  changes 
from  piece  rates  to  hourly  rates,  or  vice  versa, 
for  same  operation,  is  prohibited  as  such, 
changes  permit  an  illegal  reduction  of  wages; 
the  piece  rates  shall  be  uniform  for  all  em- 
ployees performing  same   operation. 

(c)  To  establish  percentages,  the  wages  of 
each  employee  shall  be  computed  on  four  (4) 
consecutive  weeks. 

All  employees  without  any  exception  are 
governed  by  the  above  specified  minimum 
wages. 

Hours  of  Work. — The  total  of  working 
hours  cannot  in  any  case  exceed  55  hours  per 
week  unless  a  special  permit  has  been  ob- 
tained from  the  Industrial  and  Commercial 
Establishments  Inspection  Department.  Work, 
in  excess  of  the  above  period  of  55  hours, 
should  be  considered  as  overtime  and  should 
be  paid  for  at  not  less  than  time  and  a  half; 
this  to  apply  to  both  piece  and  time  work. 

Waiting  Time. — Any  employee  required  to 
wait  on  the  premises  shall  be  paid  for  the  time 
thus  spent. 

Discharge  of  Employees. — No  employer  shall 
discharge  or  threaten  to  discharge  or  in  any 
way  discriminate  against  any  employee,  be- 
cause such  employees  has  lodged  a  complaint 
with  ■'he  Board  or  has  testified  or  is  about  to 
testify  in  any  investigation  or  proceedings 
permitted  or  prescribed  by  or  taken  under  the 
provisions  of  this  Act. 

The  same  provisions  as  in  the  former  Order 
govern  penalties,  posting,  etc. 

Order  No.  17b. — Governing  female  employees 
and  males  when  replacing  females  in  any  class 
of  employment  in  the  manufacturing  of  paper 
boxes,  paper  bags,  wooden  boxes  partially  made 
or  finished  with  paper  or  cardboard;  wall  paper 
and  all  kinds  of  fibre,  pulp  and  paper  products. 

This  Order,  which  comes  into  force  June  1, 
1936,  replaces  Orders  17  and  17a,  effective 
since  June  1,  1934  and  June  1,  1935,  respect- 
ively (Labour  Gazette,  April,  1934,  page  330 
and  April,  1935,  page  332). 


Order  17a  provided  that  50  per  cent  of  the 
employees  in  this  group  should  be  paid  at  a 
rate  of  not  less  than  15  cents  per  hour  and  50 
per  cent  at  not  less  than  21  cents  per  hour  in 
the  Montreal  district,  while  for  the  rest  of 
the  province  the  minima  were:  13  cents  and 
19  cents  respectively  with  the  same  percentages 
prevailing. 

By  Order  No.  17b  the  percentage  of  em- 
ployees at  the  lower  rate  is  reduced  to  thirty- 
five  with  the  remaining  employees  on  a  graded 
basis.  The  other  major  difference  is  that  the 
system  of  periodical  changes  from  piece  rates 
to  hourly  rates,  or  vice  versa  for  the  same 
operation,  is  now  prohibited. 

Minimum  Rates. — The  new  schedule  of 
minimum  rates  is  set   forth  as  follows: 

City  and  Island  of  Montreal  and  a  radiu^- 
of  10  miles  around  and  beyond  the  island:  35 
per  cent  of  the  employees,  at  not  less  than  15 
cents  per  hour;  15  per  cent  of  the  employees, 
at  not  less  than  18  cents  per  hour;  50  per 
cent  of  the  employees,  at  not  less  than  22 
cents  per  hour. 

Province  of  Quebec,  with  the  exception  of 
the  City  and  Island  of  Montreal,  and  a  radius 
of  10  miles  around  and  beyond  the  Island:  35 
per  cent  of  the  employees,  at  not  less  than  13 
cents  per  hour;  15  per  cent  of  the  employees, 
at  not  less  than  16  cents  per  hour;  50  per 
cent  of  the  employees,  at  not  less  than  20 
cents  per  hour. 

(a)  The  worker's  salary  shall  be  paid  to  her 
wholly  in  cash;  no  deduction  being  permitted 
for  any  cause  or  purpose  whatsoever.  This 
salary  shall  be  given  bo  her  in  a  sealed  en- 
velope on  which  shall  be  written :  her  name, 
her  register  number,  the  dat^e  of  the  week  or 
of  the  fortnight  she  has  worked,  the  number 
of  hours  she  has  performed,  the  rate  per  hour, 
the  amount  of  money  included  in  the  en- 
velope; same  must  be  initialled  by  the  person 
who  paid  the  employee. 

(b)  All  employees,  whether  working  on  time 
or  piece,  or  on  any  other  system  of  pay.  are 
subject  to  the  above  specified  minimum  wages. 
The  system  of  periodical  changes  from  piece 
rates  to  hourly  rates,  or  vice  versa,  for  same 
operation,  is  prohibited  as  such  changes  permit 
an  illegal  reduction  of  wages;  the  piece  rates 
shall  be  uniform  for  all  employees  performing 
same  operation. 

(c)  To  establish  percentages,  the  wages  of 
each  worker  shall  be  computed  on  four  (4) 
consecutive  weeks. 

Working  hours,  as  formerly,  are  not  to 
exceed  55  per  week  unless  a  special  permit  is 
obtained  and  work  in  excess  of  55  hours  if  to 
be  considered  as  overtime  and  paid  for  at  not 
less   than    time    and    one    half    (applicable    to 
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both  piece  and  time  work).  There  are  the 
usual  general  provisions  governing  deduction 
for  absence,  waiting  time,  exemption,  dis- 
charge of  employees,  reference,  penalties  and 
posting. 

i  Order  No.  21. — Governing  female  employees 
and  males  when  replacing  females  in  any  class 
of  employment  in  paper  m,ills. 

I  This  Oa-der,  effective  from  June  1,  1936, 
'partially  replaces  Orders  17  and  17a.  It  gov- 
erns employment  in  papeT  mills  as  distinct 
from  the  manufacture  of  paper  boxes  and 
paper  products  as  covered  in  17b  given  above. 

Minimum  Rates. — The  following  are  the 
minimum  rates: 

City  and  Island  of  Montreal  and  a  radius 
of  10  miles  around  and  beyond  the  Island:  10 
per  cent  of  the  employees,  at  not  Jess  than 
15i  cents  per  hour;  25  per  cent  of  the  em- 
ployees, at  not  less  than  19  cents  per  hour;  65 
per  cent  of  the  employees,  at  not  less  than  25 
cents  per  hour. 

j  Province  of  Quebec,  with  the  exception  of 
'  the  City  and  Island  of  Montreal  and  a  radius 
of  10  miles  around  and  beyond  the  Island:  10 
per  cent  of  the  employees,  at  not  less  than 
13*  'Cents  per  hour;  25  per  cent  of  the  em- 
ployees, at  not  less  than  17  cents  per  hour;  65 
per  cent  of  the  employees,  at  not  less  than  21 
cents  per  hour. 

(a)  The  worker's  salary  shall  be  paid  to  her 
wholly  in  cash;  no  deduction  being  permitted 
for  any  cause  or  purpose  whatsoever.  This 
salary  shall  be  given  to  her  in  a  sealed  en- 
velope on  which  shall  be  written:  her  name, 
her  register  number,  the  date  of  the  week  or 
of  the  fortnight  she  has  worked,  the  number 
of  hours  she  has  performed,  tJie  rate  per  hour, 
the  amount  of  money  included  in  the  en- 
veloipe;  isame  must  be  initialled  by  the  person 
who  paid  the  employee. 

(b)  All  employees,  whether  working  on  time 
or  piece,  or  on  any  other  system  of  pay, 
are  subject  to  the  above  specified  mini- 
mum wages.  The  system  of  periodical 
changes  from  piece  rates  to  hourly 
rates,  or  vice  versa,  for  same  operation,  is 
prohibited  as  such  changes  permit  an  illegal 
reduction  of  wages;  the  piece  rates  shall  be 
uniform  for  all  employees  performing  same 
operation. 

(c)  To  establish  percentages,  the  wages  of 
each  worker  shall  be  computed  on  four  (4) 
consecutive  weeks. 

The  remaining  provisions  concerning  hours, 
deduction  for  absence,  waiting  time,  discharge 
of  employees,  penalties,  etc.,  are  identical  with 
those  of  the  previous  order. 
17794— 3i 


Order  No.  20. — Governing  female  employees 
and  males  when  replacing  females  in  any  class 
of  employment  in  the  drug  and  chemical  in- 
dustry including  the  manufacture  of  medi- 
cines, drugs  and  pharmaceutical  or  toilet 
preparations,  perfumes,  extracts,  soaps  and 
javel  water;  the  manufacture  of  chemical  or 
chemical  preparations,  acids  or  salts;  paints, 
colours,  varnishes,  oils,  dyes,  inks,  shoe  black- 
ing or  polish,  m,ucilage,  wax  and  candles^ 
celluloid,  ammunitions,  cartridges,  explosives^ 
etc.,  and  all  other  by-products  or  allied  pro- 
cesses to  the  industry. 

This  is  a  new  order  and  comes  into  effect 
on  July  6. 

Minimum  rates. — The  minimum  rates  are 
as    established  in   the   following  schedule: 

City  and  Island  of  Montreal  and  a  radius 
of  20  miles  around  and  beyond  the  Island: 
20  per  cent   of  the  employees,   at  not  lesa 

than  15  cents  per  hour. 
15  per  cent   of  the   employees,  at  not  lesa 
than  19  cents  per  hour. 

65  per  cent  of   the   employees,  at  not   less 
than  23  cents  per  hour. 

Province   of  Quebec  with   the   exception   of 
the  City  and  Island  of  Montreal  and  a  radius 
of  20  mile  saround  and  beyond  the  Island: 
20  per  cent  of  the   employees,  at  not  less 

than  13  cents  per  hour. 
15   per  cent   of  the   employees,  at  not  less 

than  17  cents  per  hour. 
65   per  cent   of  the   employees,  at  not  less- 
than  21  cents  per  hour. 

It  is  emphasized  that  "all  employees  are- 
covered  by  this  Order  no  matter  what  occupsk- 
tion  they  fill  on  the  work  they  perform." 

To  establish  percentages,  the  wages  of  eacfe 
employee  are  to  be  computed  on  four  con- 
secutive weeks.  It  is  also  stipulated  that  "the 
time  of  experience  of  an  employee  shall  be 
talcen  into  consideration  in  her  classification.*' 

The  total  of  working  hours  is  not  in  any 
case  to  exceed  55  hours  per  week  unless  a 
special  permit  has  been  obtained  from  the 
Industrial  and  Commercial  Establishments. 
Inspection  Branch. 

There  were  4,250  accidents  reported  to 
The  Ontario  Workmen's  Compensation  Board 
during  the  month  of  April,  a  decrease  of  593'. 
from  the  month  of  March  and  236  less  than. 
the  number  during  April  a  year  ago  The 
benefits  awarded  amounted  to  S430.511.62,  of. 
which  $340,017.25  was  for  compensation  and 
$90,494.37  for  medical  aid. 
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HEALTH  INSURANCE  IN  BRITISH  COLUMBIA 

Summary  of  Provisions  of  Contributory  System 


A  N  Act  to  establish  a  contributory  system 
"^  ^  of  health  insurance,  which  will  provide 
protection  for  the  great  majority  of  the  wage- 
earners  of  the  province  and  their  families, 
was  passed  by  the  Legislature  of  British 
Columbia  on  March  3L  A  summary  of  the 
main  provisions  of  the  Act  follows. 

The  plan  provides  'that  the  most  essential 
medical  services  will  be  available  for  em- 
ployees and  their  families,  at  an  average  cost 
of  about  40  cents  per  week  to  the  wage-earner. 
[t  is  estimated  that  the  number  of  employees 
;o  be  covered  will  be  about  110',000  and  the 
number  of  dependents  165,000 — making  a 
group  of  275,000  insured  persons  in  all. 

Medical  care  by  the  physician  or  surgeon 
chosen  by  the  insured  person,  free  hospital 
care,  the  services  of  diagnostic  laboratories 
and  necessary  drugs  and  medicines  are  the 
"mandatory  benefits"  specified  in  the  Act. 
Various  other  medical  services  may  be  granted 
as  "  permissive  benefits  "  if  sufficient  funds  are 
available  after  payment  for  the  mandatory 
benefits. 

A  striking  feature  of  the  Act  is  that  it  deals 
with  the  family  as  a  unit.  Dependent  wives 
and  children  are  to  be  included,  with  their 
wage-earner  husbands,  as  insured  persons. 

The  plan  is  to  cover  all  employees  earning 
less  than  $1,800  per  year,  except  farm  workers 
and  Christian  Scientists,  who  are  specifically 
excluded.  Certain  other  employes,  such  as 
domestic  servants,  casual  workers  and  part 
time  workers,  may  be  excluded,  if  the  Health 
Insurance  Commission  decides  and  the  Gov- 
ernment approves. 

An  additional  exemption  provision  of  great 
importance  is  that  employees  who  are  mem- 
bers of  any  industrial  medical  service  scheme 
in  existence  on  Januar}'-  1^  1936,  shall  be  ex- 
cluded if,  by  the  time  contributions  from 
wage-earners  and  employers  to  the  Health 
Insurance  Fund  begin  to  be  levied,  their 
scheme  provides  a  standard  of  service  to  its 
members  and  their  dependents  equal  to  or 
better  than  the  services  of  physician  and  hos- 
pital for  all  cases  of  ordinary  illness.  How- 
ever, if  a  majoritj'-  of  the  employees  who  are 
members  of  such  a  scheme  vote,  by  secret 
ballot  in  a  plebiscite  to  be  supervised  by  the 
Government,  to  come  within  the  scope  of  the 
provincial  scheme  the  exemption  of  any  such 
group  of  employees  is  to  be  rescinded.  This 
provision  means,  in  effect,  that  employees  be- 
longing to  an  industrial  medical  service  scheme 
that  maintains  good  standards  are  to  have 
an  opportunity  of  choosing  between  their 
company    scheme    and   the   provincial   plan. 


In  view  of  the  fact  that  some  industrial 
medical  service  schemes  may  cease  operations 
after  introduction  of  the  provincial  plan,  the 
Act  provides  that  members  of  these  scliemes 
earning  from  Sl,80O  to  $3,000i  per  year  may  be 
included  in  the  provincial  plan  as  well  as  the 
members  earning  less  than  $1,800. 

Provision  is  also  made  for  the  inclusion  of 
other  persons,  such  as  merchants,  farmers  and 
others  not  working  for  wages,  irrespective  of 
their  incomes,  who  may  join  the  scheme  as 
voluntary  contributors  to  obtain  benefits 
for   themselves  and   their  dependents. 

Contributions. — The  plan  is  to  be  financed 
by  contributions  from  employees  and  em- 
ployers, without  any  contribution  from  the 
Government.  The  Government,  however,  has 
appropriated  funds  to  cover  the  organization 
expenses  of  the  Health  Insurance  Commission. 
The  employee  is  to  pay  two  per  cent  of  his 
wages  and  the  employer  one  per  cent  of  his 
payroll  for  insured  persons,  with  minimum 
and  maximum  contributions  fixed  for  each. 
The  minimum  contribution  for  the  employee 
is  to  be  35  cents  per  week  (or  some  smaller 
amount  to  be  fixed  by  the  Commission),  and 
his  maximum  contribution  70  cents;  while 
the  employer's  minimum  payment  for  each 
employe  is  set  at  20  cents  per  week  and  his 
maximum  payment  at  35  cents. 

The  employer  is  required  to  deduct  the 
amount  of  the  employee's  contribution  from 
his  wages  and  to  remit  this  amount  to  the 
Health   Insurance    Commission. 

An  important  provision  for  employers  is 
that  they  will  only  have  to  make  contributions 
in  behalf  of  employees  who  are  insured  per- 
sons. This  means  that  farmers,  housewives 
and  employers  whose  employees  belong  to  an 
exempted  medical  service  scheme  and  other 
emplo3'^ers  whose  employees  are  not  included 
in  the  plan  will  not  have  to  make  contribu- 
tions. 

An  important  clause  authorizes  the  Health 
Insurance  Commission  to  work  out  special 
methods  of  payment  for  seasonal  workers  such 
as  loggers  and  fishermen.  This  clause  will 
permit  the  Commission  to  authorize  a  lump 
sum  payment,  based  on  the  season'?  earnings, 
which  will  entitle  the  workers  concerned  to  a 
full  year  of  medical  service  for  themselves  and 
their  families. 

Voluntary  contributors  are  to  bear  the  full 
costs  of  the  services  rendered  to  them  and 
their  families,  and  rates  are  to  be  fixed  by  the 
Health  Insurance  Commission,  with  the  ap- 
proval of  the  Government,  for  this  group. 
The  plan  is  designed  to  interfere  as  little 
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as  possible  with  existing  methods  of  provid- 
ing medical  care.  Thus  it  is  provided  that, 
except  under  unusual  circumstances,  insured 
persons  shall  have  the  right  to  obtain  service 
from  the  physician  or  surgeon  of  their  own 
choice.  They  are  also  to  be  entitled  bo  have 
prescriptions  filled  by  any  qualified  phar- 
macist. 

Hospitalization  and  Medical  Services. — Hos- 
pital service  in  a  public  ward  is  to  be  given 
for  a  period  not  to  exceed  ten  consecutive 
weeks  for  any  one  illness,  unless  a  longer 
period  is  authorized  by  the  Commission. 
Those  who  desire  semi-private  cr  private 
ward  care  may  obtain  this  by  paying  the 
difference  between  public  ward  rates  and 
other  rates. 

Full  laboratory  service  and  diagnostic  aids, 
including  X-ray,  biochemical  and  other  ser- 
vices, are  to  be  provided  without  special 
charge.  However,  in  the  case  of  drugs,  medi- 
cines and  dressings  it  is  specified  that  the 
Health  Insurance  Commission  may  require 
the  insured  person  to  pay  not  more  than  one- 
half  of  the  cost  of  these  items. 

Power  is  given  to  the  Commission  to  ex])and 
the  list  of  medical  services  to  the  extent  that 
finances  permit.  The  scheme  is  essentially 
one  in  which  all  money  paid  in  by  contribu- 
tors must  be  returned  to  them  in  services  so 
that  if  contributions  prove  more  than  suf- 
ficient to  cover  the  costs  of  the  mandatory 
benefits  and  administration,  additional  medi- 
cal services  such  as  visiting  nursing  care, 
dental  care  to  relieve  pain  or  clear  up  danger- 
ous sources  of  infection,  the  provision  of  sur- 
gical appliances,  etc.,  may  be  expected. 

Benefits  are  to  be  granted  to  insured  per- 
sons four  weeks  after  contributions  in  their 
behalf  become  payable.  They  are  to  con- 
tinue eligible  to  receive  benefits  for  so  long 
aj  their  contributions  continue,  for  four  ad- 
ditional weeks,  and  for  any  further  additional 
period  that  may  be  specified  by  the  Commis- 
sion. If  an  employee  falls  ill  and  is  unable 
to  work  he  will  be  entitled  to  receive  medical 
care  for  a  still  further  additional  period  of 
twelve  weeks. 

These  provisions  mean  that  beneficiaries  of 
the  scheme  will  receive  benefits  not  oiily  wliile 
they  are  contributing,  but  also  during  short 
periods  of  unemployment  and  during  a  con- 
siderable period  of  aibsence  from  work  on  ac- 
count of  sickness. 

The  Commission  is  to  make  its  own  finan- 
cial arrangements  with  doctors,  druggists,  hos- 
pitals, laboratories  and  other  persons  or  agen- 
cies providing  services.  In  the  case  of  doctors, 
any  one  of  three  methods  of  payment  may  be 
used,  a  salary  system,  a  per  capita,  .system  or 
a  fee  system  with  an  allotted  pool  of  money. 
If  the  per  capita  or  the  fee  and  pool  system  is 


used  it  is  provided  that  there  shall  be  set 
aside  for  the  payment  of  doctors  not  less 
than  $4.50  per   insured   person   per   year. 

Administration. — ^The  Act  is  to  be  adminis- 
tered by  a  Commission  to  consist  of  a  Chair- 
man and  not  more  than  four  other  moml)ers. 
The  Chairman,  who  is  to  devote  his  full  time 
to  the  work,  is  to  be  the  chief  executive 
officers.  The  other  members  of  the  Commis- 
sion (apart  from  the  Vice-chairman)  are  to 
give  only  part-time  service.  The  Commission 
is  designed  as  a  policy-forming  body,  a  board 
of  directors  with  one  executive  ofiicer.  A 
full-time  Vice-chairman  may  be  appointed  to 
assist  the  Chairman  in  executive  duties  if 
this  appears  necessary. 

The  Act  also  provides  that  the  Government 
may  appoint  a  "  Technical  Advisory  Council " 
of  not  more  than  six  members  to  serve  with- 
out remuneration  and  to  advise  and  assist  the 
Commission.  On  this  council  there  is  to  be 
the  Provincial  Health  Officer,  the  Chairman 
or  some  other  representative  of  the  Work- 
men's Compensation  Board,  a  physician  with 
experience  in  private  practice,  and  at  least 
one  woman. 

While  the  Commission  is  given  broad  powers 
to  work  out  the  details  of  administration,  re- 
gulations are  to  be  made  only  with  the  ap- 
proval of  the  Lieutenant-Governor  in  Council. 

Many  of  the  provisions  of  the  A^t  are 
drawn  from,  or  are  similar  to,  those .  in  the 
Workmen's  Compensation  Act.  The  existing 
S3^stem  of  workmen's  compensation  will  not 
be  disturbed  in  any  way  by  the  health  insur- 
ance plan. 

The  provisions  of  the  Act  are  very  largely 
based  upon  the  recommendations  of  the  Hear- 
ings Committee  on  Health  Insurance  ap- 
pointed hy  the  Government,  which  held  public 
hearings  throughout  the  province  in  the  sum- 
mer of  1036.  (L.ABOUR  Gazette,  February, 
1936,  page  151). 

The  Aict  comes  into  effect  upon  proclama- 
tion. 


The  growth  of  Federal  Credit  unions  in 
the  United  States  is  shown  by  figures  recently 
published  by  the  Credit  Union  Section  of  the 
Farm  Credit  Administration,  Washington, 
D.C  According  to  these  figures,  which  are 
compiled  quarterly,  the  number  of  federal 
credit  unions  increased  from  155  at  March  31, 
1935,  to  732  at  December  31,  1935.  During 
the  same  period  the  number  of  members  of 
these  unions  rose  from  18,137  to  113,556; 
while  the  share  balance  increased  from 
8202,72921  at  the  end  of  the  first  quarter  to 
$2,080,443.45  at  the  end  of  1935.  The  report 
states  that  82  per  cent  of  the  savings  in  shares 
were  outstanding  in  useful  loans  to  their 
members  at  the  end  of  last  year. 
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CODES    IN   ALBERTA. 

Regulations  governing  Fair  Competition  and  Business  Practice  in  Retail 
Trade,  and  Cleaning  and  Dyeing  Industry. 

'ness  shall  be  deemed  an  unfair  trade  practice 

■as    defined    by    this    Code    and    prohibited.      A 

'  maximum    price    for    such    commodity    may    be 

set    by    the    Lieutenant    Governor    in    Council 

pursuant   to    the    authority    of    the   said   Act. 

Unfair  Competition  and  Trade  Practices. 

Article  IV  sets  forth  a  list  of  (prohibitions 

constituting  unfair  trade  practices  as  follows: 

1.  No  retailer  shall  use  advertising  or  pub- 
licity material  either  printed,  pictured,  radio 
broadcast  or  in  any  form  which  is  inaccurate, 
misleading  or  which  misrepresents  facts  rela- 
tive to  goods  or  merchandise  for  sale,  includ- 
ing use,  trade-mark,  grade,  quality,  quantity, 
size,  origin,  material,  content,  preparation, 
curative  or  therapeutic  effects,  credit  terms  of 
sale,   values,   policies   or   services. 

2.  No  retailer  shall  use  or  permit  any  em- 
ployee or  agent  to  use  selling  methods  which 
deceive    or    tend    to    deceive    or    mislead    con- 

isumers. 

■4~.  3.  No  retailer  shall  use  or  permit  any  em- 
/ployee  or  agent  to  use  advertising  in  any 
jform,  verbal  or  otherwise,  which  refers  in- 
laccurately  in  any  material  particular  to  any 
^other  retailer,  his  merchandise,  price,  values, 
credit  terms  of  selling,  policies  or  services,  or 
Avhich  indicates  a  claim,  policy  or  practice  of 
underselling   competitors. 

4.  The  use  of  "Loss  Leaders"*  is  hereby 
declared  to  be  an  unfair  trade  practice  and 
is   prohibited. 

5.  No  retailer  shall  give  anything  of  value 
to  the  employee  or  agent  of  the  customer  for 
the  purpose  of  influencing  or  furthering  the 
sale  of  any  commodity  or  render  any  bill  or 
statement  of  account  to  a  customer,  employee 
or  agent  of  such  customer  which  is  inaccurate 
or  incomplete  in  any  particular,  with  the 
intent  of  giving  a  secret  rebate  to  any  such 
person. 

]'  6.  No  retailer  shall  give  to  any  customer  any 
^premium,  free  goods  below  his  regular  price 
in  any  type  of  combination  offer,  secret  dis- 
counts, rebates,  free  samples  of  commercial 
size  or  special  services,  for  which  the  customer 
v.'ould  be  in  the  ordinary  course  of  business 
charged  for  such  by  the  retailer,  nor  shall  he 
issue  any  false  or  in'accurate  invoics  or  quota- 
tion, imperfectly  recording  or  concealing  the 
true  facts  of  any  transaction. 

7.  No  retailer  shall  purchase  goods  or  mer- 
chandise from  a  wholesaler  at  wholesale  prices 
other  than  for  the  purpose  of  l)0)ia  fide  resale 
to  consumers,  paj'ing  the  retail  price  to  him 
therefor.  This  does  not  refer  to  the  purchase 
of  any  goods  or  merchandise  at  wholesale 
prices  by  the  retailer  when  such  said  goods 
are  included  in  the  classifications  for  which  he 
is  licensed  and  are  for  the  use  of  himself  or 
his  family.  This  does  not  prevent  employers 
from  selling  to  their  employees  at  their  regular 
discount. 


r  T  NDER  the  provisions  of  the  Trade  and 

^  Industry  Act,  1934,  of  Alberta,  there  has 
been  established  a  "code  of  fair  competition 
'•and  business  practice  for  retail  trade"  in  the 
.province.  Declared  in  effect  from  April  6, 
[this  general  code,  the  first  of  its  kind  in 
/Canada,  is  "binding  upon  all  classes  of  the 
/retail  trade"  within  the  province. 

While  the  Minister  is  authorized  to  proTnote 
-.an  organization  of  retail  merchants  under 
the  provisions  of  the  Trade  and  Industry 
Act,  yet  the  code  regulations  are  to  be  ad- 
ministered by  the  Department  of  Trade  and 
Industry. 

In  its  definitions  of  terms  Ajrticle  11  of  the 
code  declares  that  "retail  trade"  means  "all 
selling  of  any  goods,  wares  ot  merchandise  to 
the  consimier." 

Minimum  and  Maximum  Prices. 

I     Article    III    of    the    code    piroviides   for    the 
/establishment    of    minimum     and     maximum 
/prices.    These  clauses  are  as  follows: 
/   1.    When    there    is    cause    to    believe    that    a 
commodity  is  being  sold   at  a  price  so  low  as 
Ito  make  it  impossible  for  the  trade  in  general 
to    carry    on    business    in    respect    of    that    com- 
modity   with    sufficient    margin    to    provide    for 
the  cost  of  carrying  on  business  fairly   attribu- 
table to  that  commodity   (the  cost  price  of  such 
commodity    having    been    computed    upon    the 
laid    down    cost    or    replacement    cost    to    the 
general   retail   trade,   or   in   such   other   manner 
as    may    be    authorized    by    the    Minister    pur- 
suant   to     the     authority    of     The  _  Trade     and 
Industry    Act),    and    when    upon    investigation 
pursuant    to    authority    in    the    said    Act    such 
practice    or   method    of    doing   business    at   such 
said    low   price    is   found    to   be    detrimental    to 
any    trade    or    industry    to    which    this    code    is 
!  applicable,   then   such   said   practice    or   method 
/of    doing    business    shall    be    deemed    an    unfair 
/  trade  practice  as  defined  by  this  code  and  pro- 
*  hibited.        A    minimum    price    for    the    above 
mentioned  commodity  may  be  set  by  the  Lieu- 
tenant-Governor   in    Council    pursuant    to    the 
authority  of  the  said  Act. 

2.  When  any  farm  product  is  sold  at  a  price 
less  than  the  cost  of  production,  or  laid  down 
cost,  thus  unduly  depressing  the  value  to  the 
primary  producer,  a  minimum  price  may  be 
set  for  the  sale  of  such  product  below  which 
the  said  product  cannot  be  sol^  and  such 
minimum  price,  when  set  pursuant  to  the 
authority  given  under  The  Trade  and  Industry 
Act,  shall  become  part  of  the  provisions  of  this 
^Code. 

r  3.  When  there  is  cause  to  believe  that  a 
commodity  is  being  sold  at  an  unfair  or  en- 
hanced price  detrimental  to  the  public  interest, 
and  upon  investigation  pursuant  to  authority 
in  this  Act  such  practice  or  method  of  doing 
business  is  found  to  exist  in  any  trade  or 
industry  to  which  this  Code  is  applicable,  then 
such    siaid    practice    or    method    of    doing    busi- 


*  The  term  "Loss  Leader"  as  defined  in  the  code 
means  "merchandise  featured  or  sold  at  prices  easily 
distinguished  as  less  than  customary  prices;  such  price 
reduction  being  made  for  the  purpose  of  attracting 
customers  and  promoting  sales  not  so  much  of  the 
featured  article  as  all  other  articles  on  which  higher 
profit   is  secured." 
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8.  Any  goods,  wares  or  merchandise  pur- 
chased or  acquired  as  a  bankrupt  stock  and 
offered  to  the  general  public  as  a  bankrupt 
stock  sale,  shall  be  advertised,  marked  and 
offered  for  sale  as  such.  Nor  shall  any  bank- 
rupt stock  so  offered  for  sale  be  supplemented 
or  replaced  with  any  goods,  wares  or  mer- 
chandise  from    any    other   source. 

9.  The  terms  "Closing  Out  Sale"  in  any 
advertisement  shall  on'y  be  used  by  a  merchant 
who  is  discontinuing  business  or  closing  out  a 
particular  Department  in  his  business.  This 
shall  not  interfere  with  "Clearance  Sales"  of 
seasonable  or  perishable  goods,  wares  or  mer- 
chandise. 

10.  "Fire  Sale  Stock"  advertised  and  offered 
for  sale  as  such  shall  not  be  supplemented  or 
replaced  by  any  goods,  wares  or  merchandise 
from  any  other  source. 


Labour    Provisions. 

Th'e     labour    provisions    contained    m 
Code   are   as  follows: 


the 


/  1.  Employees  of  retailers  in  all  branches  or 
/  sections  of  retail  trade,  shall  have  the  right 
>-  to  organize  and/or  become  affiliated  with  any 
retail  employees'  association  and  shall  be  free 
from  interference,  restraint,  coercion,  on  the 
part  of  their  employers  or  agents  of  their 
employers. 

2.  No    emp'loyee    of    any    retailer    and   no   one 
seeking    employment    in    the    retail    trade    shall 


be  required,  as  a  condition  of  employment  to 
join  any  company,  union  or  association  or 
to  refrain  from  joining,  organizing  or  assisting 
any  labour  organization  of  his  own  choosing. 
3.  All  retailers  shall  comply  with  provincial 
laws  regarding  hours  of  labour  and  minimum 
wages. 

Registration   and   License    Fees. 

Pursuant  to  the  provisions  of  the  Licen-- 
sing  of  Trades  and  Businesses  Act  the  fol- 
lowing iScale  of  fees  (registration  and  licence) 
is  established': 

Owner  or  manager  and  up  to  two  clerks. 
$2.00. 

Owner  or  manager  and  up  to  five  clerks, 
$-1.00. 

Owner  or  manager  and  over  five  clerks,  $6.00, 

A  general  store  will  not  require  any  addi' 
tional  licence  where  there  is  no  other  store  in 
the  same  municipality,  village,  town  or  city 
handling  one  of  the  general  store's  classifica- 
tions   exclusively. 

Additional  licences  of  $1  each  are  required 
where  a  store  handling  more  than  one  classi- 
fication is  in  competition  with  a  store  handling 
one  of  those  same  lines  exclusively  in  the  same 
municipality,  village,   town   or   city. 

In  all  cases,  delivery  boys  are  exempt  in 
arriving   at  the  number  of  clerks. 

A  list  of  the  retail  trade  classifications  is 
given. 


Cleaning  and  Dyeing  Industry. 


Effective  April  6,  1936,  the  cleaning  and 
dyeing  industry  of  the  province  was  estab- 
lished on  a  code  basis  under  the  Trade  and 
Industry  Act.  The  code  of  fair  competition 
and  business  practice  for  this  industry  also 
contained  a  schedule  of  approved  prices  below 
which  no  firm  or  operator  is  permitted  to  sell 
its  services.  It  is  pointed  out  in  Article  4  of 
the  Code  that  'the  cleaning  and  dyeing  indus- 
try being  a  serviice  industry  is  not  confronted 
with  inventory  problems.  Further,  it  is  de- 
clared that  "  predatory  price  competition  in 
this  province  has  resulted  in  the  exploitation 
of  labour  and  the  practical  elimination  of 
competition  on  a  quality  and  service  basis. 
This  Code  is  intended  to  provide  against 
predatory  *  cut-price '  operations  in  such  a 
manner  as  to  restore  competition  on  the  basis 
of   quality  and   service." 

As  a  further  check  against  what  was  termed 
"  predatory  prices,"  the  code  prohibits  special 
inducements  in  the  form  of  discounts,  special 
cash  and  carry  prices,  premiums,  etc. 

In  a  "  declaration  of  policy "  the  Code 
declares  that  every  regulation  and  rule  is  to 
be  construed  so  as  to  promote  the  purpose 
and  policies  of  the  Act  and  more  particularly 
to:— 

(1)  induce  co-operation  between  employees 
and  employers. 

(2)  promote  organization  as  a  basis  of  co- 
operatiA^e   action    among   trade   groups. 

(3)  eliminate     unfair     competitive     practices 


(4)  improve    the   standard   of   labour. 

(5)  remove   obstacles  to  business  recovery, 

(6)  rehabilitate  and  conserve  the  natural 
and  human  resources  of   the   province. 

No  provision  in  this  code  shall  be  inter- 
preted or  applied  in  such  a  manner  as  to : — 

(a)   promote    monopolies. 

(&)    permit  or  encourage  unfair  competition 

(c)  eiliminate   or    oppress    sanall    industries. 

(d)  discriminate    against    small    industries. 

(e)  adversely  affect  the  interests  of  the 
consumers   and   the   general   public. 

Minim.um  service  standards  in  dry  cleaning 
and  dyeing  are  specifically  detailed  in  Article 
5  of  the  Code,  while  in  Article  8  are  listed 
the  unfair  methods  of  competition  which  are 
now  prohibited.  These  included:  misleading 
advertising,  underselling  claims,  misleading 
guarantees,  misrepresenitation  of  prices,  "whole- 
sale to  consumers,"  free  storage,  discounts  or 
commissions,  coupons,  false  or  misleading 
statements  concernmg  msurance,  and  dis- 
claimers of  lawful  responsibility  for  articles, 
etc. 

Protection  of  the  consumer  and  public  in- 
terest is  provided  by  Article  3  which  stipulates 
that  every  establishment  must  display  con- 
spicuously by  placard  to  what  extent  and 
against  what  hazards  articles  left  for  cleaning 
are  insured. 

Fire  and  health  precautions  are  safguarded 
in  the  prohibition  of  the  use  of  solvents  other 
than  those  of  an  approved  type. 
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General    Labour    Provisions. 

The  genera]  labour  provisions  of  the  code 
are  as  follows: — 

1.  No  employee  and  no  one  seeking  employ- 
ment shall  'be  required  as  a  condition  of  em- 
ployment, to  purchase  any  stock  in  any  em- 
ployer's company  ,as  a  condition  of  obtaining 
payment  of  past  due  or  future  wages  or  for 
any  purpose  des;igned  to  substitute  such  pur- 
chase in  whole  or  in  part  for  the  full  pay- 
ment of  wages. 

2.  No  employee  or  no  one  seeking  employ- 
ment shall  be  required,  as  a  condition  of  em- 
ployment, to  join  or  refriain  from  joining  any 
association  oif   his   or   her   own   ohoosing. 

3.  No  person  shall  be  employed  in  any 
cleaning  and/or  dyeing  establishment,  who  is 
less  than  sixteen  years  of  age. 

4.  No  employer  shall  employ  or  permit  to 
be  employed  as  apprentices  in  any  class  of 
employment  in  any  cleaning  or  dyeing  estab- 
lishment  more   than   25    per    cent   of   the    total 


number  of  either  male  or  female  employees 
in  that  class  of  eaniployment  in  that  establish- 
ment. 

5.  It  is  a  provision  of  this  Code  that  no 
person  shall  be  employed  by  any  dry  cleaning 
establishment,  as  a  full-time  employee,  at  less 
than  the  minimum,  wage  as  siet  out  in  The 
Minimum  Wage  Act,  being  Chapter  181,  Re- 
vised Statutes  of  Alberta. 

6.  It  is  a  provision  of  this  Code  that  where 
wages  at  pnesent  above  the  minimium  are  being 
paid,  sTich  wages  shall  niot  be  decreased  in 
any  instance. 

7.  It  is  a  provision  of  this  Code  that  no 
apprentice  shall  be  employed  whenever  it  is 
possible  to    employ   skilled   labour. 

Registration  and  Licensing. — The  fee  for 
registration  and  licensing  of  dry  cleaning  and 
dyeing  establishments  is  graded  as  follows: 
owner  or  manager  and  up  to  three  employees 
— $5;  up  to  six  employees — $10;  over  six 
employees — $15. 


ANNUAL  REPORT  ON  MINING  IN  ALBERTA  IN  1934 


THE  annual  report  of  the  Mines  Branch 
of  the  Alberta  Department  of  Lands  and 
Mines,  for  the  calendar  year  1934,  recently 
issued,  shows  that  the  total  output  of  coal 
produced  during  the  year  amounted  to  4,748,- 
848  tons,  with  a  valuation  of  $12,440,616.53, 
being  an  increase  of  33,974  tons  over  the 
output  for  1933.  In  addition  to  the  above, 
3,036  tons  were  produced  by  farmers  under 
permits  granted  for  the  purpose  of  obtaining 
coal  for  their  own  use,  and  it  is  reported 
that  there  was  a  further  considerable  tonnage 
produced  by  farmers  without  either  permit 
or  lease. 

The  disposition  of  coal  produced  during 
the  year  was  as  follows:  1,087,898  tons  sold 
for  consumption  within  the  province;  1,561.- 
387  tons  in  other  parts  of  Canada;  13,739 
tons  sold  for  consumption  in  the  United 
States;  1,687,850  tons  sold  to  railroad  com- 
panies; 14,765  tons  used  in  making  briquettes; 
91,745  tons  used  in  making  coke;  175,263  tons 
used  under  colliery  boilers;  7,088  tons  used 
by  colliery  railroads;  53,147  tons  put  to  stock 
and  lil2,656  tons  put  to  waste.  In  addition 
to  the  coal  mined  there  were  3  shale  pits  in 
operation  producing  13,561  tons  of  clay  and 
shale  from  which  4,398,032  bricks  and  1,171 
tons  of  hollow  tile  were  made. 

During  the  year,  320  mines  were  in  oper- 
ation of  which  21  were  opened,  5  re-opened, 
and  35  abandoned.  In  addition  to  the  mines 
abandoned  there  were  34  mines  temporarily 
closed,  leaving  276  mines  in  operation  at 
December  31,   1934. 

On  December  31,  1'934,  the  total  number 
employed  in  all  the  coal  fields — domestic,  sub- 
bituminous    and    bituminous^ — was    9,655,    of 


which  7,288  were  underground  workers.  Of 
the  total  employed,  5,866  were  in  domestic 
fields,  804  in  sub-bituminous  fields,  and  2,985 
in  bituminous  coal  mining.  The  per  capita 
production  in  all  fields,  based  on  the  average 
total  (7,863)  employed  was  604  tons  per  man 
emiployed  and  744  tons  per  man  employed 
underground.  A  summary  of  the  statistics 
presented  in  the  report  is  in  part  as  follows: 
average  number  of  persons  employed  below 
ground,  530%,  and  the  average  employed 
above  ground,  2,064;  number  of  certificates 
of  competency  as  coal  miners  issued  in  1934, 
li33;  third  class  certificates,  46;  second  class 
certificates,  13;  first  class  certificates,  1;  pro- 
visional certificates  (overman),  162;  numiber 
of  persons  prosecuted  under  the  Coal  Mines 
Regulations  Act,  20;  electrical  power  pur- 
chased, 19,447,621  kilowatt  hours. 

Accidents. — During  the  year,  there  was  a 
total  of  153  accidents  of  which  15  were  fatal, 
10  of  these  deaths  being  caused  by  an  explo- 
sion. There  were  135  accidents  below  ground, 
and  18  above  ground ;  12  of  the  fatal  accidents 
occurred  below  ground.  In  1933  there  were 
175  accidents  including  6  fatalities. 

In  1934  the  ratio  of  accidents  per  1,000,000 
tons  of  coal  mined  was  32-21  and  the  ratio 
of  accidents  per  1,000  men  employed  was 
19-45.  The  greatest  single  factor  in  the  cause 
of  accidents  was  "haulage". 

The  usual  accident  prevention  measures 
included  the  analysis  of  mine  air  and  tests 
with  gas  detectors.  Samples  of  rock  dust 
used  for  rock  dusting  the  roadways  in  the 
bituminous  mines  were  collected  and  for- 
warded to  the  provincial  analyst  to  be  tested 
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for  silica  content.  Also  samples  of  coal  have 
been  collected  and  forwarded  to  the  Indus- 
trial Research  Departmietit,  University  of 
Alberta,  for  analysis. 


A  number  of  mines  have  installed  the 
latest  tyipe  of  electric  cap  lamps  with  30 
to  50  candle  power,  which  materially  increase 
the   lighting  effect. 


LEAGUE    OF   NATIONS    INTERNATIONAL    LABOUR    ORGANIZATION. 


"World  Unemployment  Situation 

For  almost  three  years,  the  quarterly  statis- 
tics of  the  International  Labour  Office  have 
shown  a  regular  decrease  in  unemployment 
in  the  majority  of  countries  for  which  infor- 
mation is  available.  The  figures  for  the  end 
of  March,  1936  (and  which,  according"  to  the 
countries,  are  foir  the  various  months  from  No- 
vember to  March),  show  that  this  improvement 
continues,  though  in  most  cases  it  is  slight. 

In  comparison  with  the  position  at  the  corre- 
sponding date  last  year,  the  number  of  regis- 
tered unemployed  has  decreased  in  Australia, 
Belgium,  Canada,  Chile,  Denmark,  Estonia, 
Finland,  France,  Germany,  Great  Britain, 
Japan,  New  Zealand,  Norway,  Poland,  Sweden, 
and  the  United  States.  Moreover,  in  Luxem- 
burg and  South  Africa,  for  which  unemploy- 
ment statistics  are  not  available,  the  index  of 
employment  has  risen,  and  therefore  shows  a 
favourable  trend. 

It  is  to  be  noted  that  France  and.  New  Zea- 
land were  included  in  previous  quarterly  sta- 
tistics of  the  International  Labour  Office  among 
the  countries  in  which  unemployment  had  in- 
creased as  compared  with  figures  for  the  pre- 
ceding year;  this  time,  they  show  a  decrease. 

On  the  other  hand,  an  increase  is  recorded  in 
Denmark,  the  Irish  Free  State,  Roumania  and 
Switzerland. 

In  certain  countries — Austria,  Bulgaria, 
Czechoslovakia,  Hungary,  Latvia,  the  Nether- 
lands and  Yug'oslavia^there  are  different  series 
of  figures  which  render  it  difficult  to  determine 
whether  unemployment  has  increased  or  de- 
creased. 

Once  more  attention  must  be  drawn  to  the 
fact  that  the  statistics  collected  only  permit  of 
comparing  trends.  They  do  not  afford  any 
comparison  between  levels  of  unemployment 
or  employment  in  several  countries.  The 
methods  applied  in  compiling  these  statistics 
differ  from  one  country  to  another,  and  in  some 
cases  the  figures  are  so  far  from  actual  facts 
that  .they  can  only  be  treated  as  roughly  sig- 
nificant, and  not  as  accurate  measurements. 

"The   Story   of  the   International  Labour 
Organization" 

"Industrial  and  Labour  Information,"  the 
weekly  publication  of  the  International  Labour 
Office,  Geneva,  refers  in  its  issue  of  March  30 


to  a  small  booklet  just  issued  in  England  under 
the  main  title  of  "  Towards  Better  Things," 
which  has  for  its  sub-title  "  The  Story  of  the 
International  Labour  Organization."  The 
I.L.O.  publication  makes  the  following  com- 
ment on  this  booklet: — 

"  The  author,  Mrs.  Nora  Hewett,  clearly 
had  a  single  purpose  in  view ;  to  tell  a  *  story  ' 
in  such  plain  and  homely  language  that  young 
and  old  alike  could  read  it  without  effort  and 
find  both  pleasiire  and  instruction  in  the  read- 
ing of  it.  The  International  Labour  Organiza- 
tion has  already  formed  the  subject  of  a  num- 
ber of  works  sufficient  to  fill  a  big  bookshelf, 
but  this  little  book  is  unlike  any  of  them.  It 
is  not  a  historical  record,,  a  scientific  thesis, 
or  a  juristical  treatise.  It  is  just  a  simple, 
straightforward, '  popular  '  narrative  of  how  and 
why  the  I.L.O.  came  into  being,  how  it  works, 
and  what  it  has  done.  All  the  essential  facts 
are  presented  accurately  but  in  a  style  which 
is  delightfully  easy  and  conversational.  "Where 
the  author  finds  it  absolutely  impossible  to 
avoid  the  use  of  a  formal,  official  term  (e.g., 
Congress,  Convention,  ratify),  she  is  careful  to 
give  a  definition  or  a  paraphrase  in  more  col- 
loquial words.  As  Professor  John  Hilton  says 
in  a  preface  to  the  book,  the  story  told  by 
the  author  is  '  as  good  as  a  novel '  and  better, 
because  '  it  is  true.'  " 


Co-operative    Purchasing   of   Farm    Supplies 
in  the  United  States 

"The  Co-operative  Purchasing  of  Farm 
Supplies"  is  the  title  of  a  bulletin  recently 
published  by  the  Farm  Credit  Administra- 
tion, Co-operative  Division  at  Washington. 
In  an  introductory  note  it  is  stated  that  co- 
operation in  agriouiture  in  the  United  States 
has  two  major  aspects — (1)  selling  agricul- 
tural prod'ucts  and  (2)  purchasing  the  sup- 
plies and  services  needed  in  agricultural  pro- 
duction and  marketing.  "While  many  Gov- 
ernment bulletins  have  bten  devoted  to  co- 
operative marketing,  there  is  no  comprehen- 
sive publication  of  the  Federal  Government 
devoted  to  the  co-opeirative  purchasing  of 
farm  supplies  even  though  this  form  of  co- 
operation is  fully  recognized  in  Federal  and 
State  laws.  This  bulletin  is  designed  to  pro- 
vide information  on  this  important  phase  of 
agricultural  co-operation  in  the  United  States. 
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REPORT   OF   THE   EMPLOYMENT   SERVICE   OF   CANADA   FOR   THE 
PERIOD  JANUARY  TO  MARCH,  1936 


BUSINESS  transacted  by  the  offices  of  the 
Employment  Service  of  Canada  during  the 
quarter  January  to  March,  1936,  showed  a  de- 
cline from  that  effected  during  the  correspond- 
ing quarter  of  1935,  as  there  was  a  decrease  of 


about  2  per  cent  both  in  vacancies  offered  and 
placements  effected.  All  groups,  except  farm- 
ing, transportation  and  services,  showed  losses 
in  both  cases,  the  greatest  being  in  construction 
and  maintenance,  where  relief  placements  on 
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work  sponsored  by  the  Dominion  and  provincial 
governments  were  fewer  in  number.  A  sub- 
stantial gain  was  shown  in  farming,  followed 
by  one  of  lesser  magnitude  in  services,  but 
that  in  transportation  was  nominal  only.  Pro- 
vincially,  the  Maritimes,  Ontario  and  British 
Columbia  recorded  declines  in  both  vacancies 
and  placements,  those  in  Ontario  and  British 


Columbia  beiing  quite  marked.  Quebec,  Sas- 
katchewan and  Alberta  reported  gains  in  both 
instances,  that  in  Saskatchewan  practically 
offsetting  the  loss  in  Ontario,  while  Manitoba 
registered  a  minor  gain  in  vacancies  and  a 
small  decrease  in  placements. 

From  the  chart  on  page  445  which  accom- 
panies the  article  on  the  work  of  the  employ- 
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mient  offices  for  the  month  of  March,  1936,  it 
will  be  seen  that  the  curves  ol  vacancies  and 
placements  in  relation  to  applications  showed 
slight  variations  throughout  the  quarter,  there 
being  less  than  6  points  change.  The  low  for 
vacancies  was  45-3  for  the  first  half  of  Jan- 
uary, and  the  high  51-0  for  the  first  half  of 
February  the  corresponding  low  for  pace- 
ments  being  42-5  and  the  high  48-7,  also  re- 
gistered during  the  same  peiriode.  At  the  close 
of  the  quarter,  the  ratio  of  vacancies  in  relation 
to  application  was  47-9  and  that  of  placements 
43-6  in  contrast  with  52 -9  and  48-9,  respec- 
tively, shown  at  the  end  of  March  a  year  ago. 
During  the  period  January'  to  March,  1936, 
there  was  a  ratio  of  48-1  vacancies  and  45-2 
placements  for  each  100  applications  for  em- 
ployment, as  compared  with  56-3  vacancies 
and  53-3  placements  during  the  corresponding 
period  a  year  ago. 

The  average  number  of  positions  offered 
daily  during  the  quarter  under  review  was 
1,031,  of  applicants  registered  2,141,  and  of 
placements  effected  969,  in  contrast  with  a 
daily  average  of  1,049  vacancies,  1,865  ap- 
plications, and  994  placements  in  regular  and 
casual  employment  during  the  first  quarter  of 
1935. 


During  the  three  months  January  to  March, 
1936,  the  offices  of  the  Employment  Service 
reported  that  they  had  made  78,537  references 
of  persons  to  positions,  and  had  effected  a  total 
of  73,584  placements,  of  which  43,684  were  in 
regular  employment  and  29,900'  in  casual 
work.  Of  the  placements  in  regular  employ- 
ment, 31,306  were  of  men  and  12,378  of  women, 
while  casual  work  was  found  for  21,923  men 
and  7,977  women.  A  comparison  with  the 
same  period  of  1935  shows  that  75,500  place- 
ments were  then  made,  of  which  44,949  were 
in  regular  employment  and  30.551  in  casual 
work.  Applications  for  employment  during 
the  period  under  review  were  received  from 
122,778  men  and  39,900  women,  a  total  of 
162,678,  in  contrast  with  a  registration  of 
141,69il  during  the  same  period  in  1935.  Em- 
ployers notified  the  Service  during  the  first 
quarter  of  1936  of  78,303  positions,  of  which 
53,951  were  for  men  and  24,352  for  women, 
as  compared  with  79,708  opportunities  for 
work  offered  during  the  corresponding  quarter 
of  1935. 

In  another  section  of  this  issue  will  be 
found  a  report  in  detail  of  the  transactions 
of  the  employment  offices  for  the  month  of 
March,  1936. 


EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF  APRIL,  1936 
Reports  of  the  Superintendents  of  the  Employment  Service 


The  employment  situation  at  the  end  of 
April,  1936,  was  reported  by  the  Superin- 
tendents of  the  Employment  Service  of  Can- 
ada to  be  as  follows: 

Farmers  in  the  Maritime  Provinces  had 
started  spring  ploughing,  which  had  been 
somewhat  handicapped  by  adverse  weather. 
Logging  was  completed  for  the  season,  but 
pulp  peeling  had  started.  Fishing  was  fair, 
good  catches  of  cod,  haddock,  halibut,  herring 
and  scallops  being  reported.  Coal  mines  in  the 
New  Glasgow  area  operated  from  2f  to  5  days 
per  week,  while  those  in  Cape  Breton  and 
vicinity,  with  the  exception  of  one  mine  which 
was  idle,  worked  from  one  to  5  days  per  week. 
No  idleness  was  reported  in  the  iron  and  steel 
group.  Manufacturing  remained  practically 
unchanged,  with  about  the  average  production. 
Clay  products,  confectionery  and  foodstuffs 
were  operating  on  full  time,  but  some  other 
lines  were  rather  slack.  Nothing  of  importance 
was  transpiring  in  new  building  construction, 
but  projects  in  the  course  of  erection  were 
proceeding  steadily.  Saint  John  drydocks  were 
busy  with  overhaul  work.  Highway  construc- 
tion was  slowl}'-  getting  underw^ay  as  roads 
became  dry  enough  for  machines  to  be  placed 
on   them.     Trade,   wholesale   and   retail,   was 


fair,  and  transportation  good.  Spring  cleaning 
created  a  greater  call  for  charworkers  and  maids 
in  tihe  Women's  Division. 

Farming  showed  little  activity  in  Quebec. 
Log  driving  had  started  in  different  sections 
of  the  province,  although  quiet  at  Sherbrooke 
and  Three  Rivers.  Manufacturing  was  re- 
ported as  follows:  Hull  and  Sherbrooke,  fair 
improvement;  Montreal,  tobacco  and  rubber 
slack,  clothing  fairly  busy,  shoe  factories 
active;  Quebec  City,  75  per  cent  of  the  em- 
ployees engaged  in  leather  and  shoe  factories 
were  working  full  time,  but  activity  in  clothing 
and  fur  had  declined;  Three  Rivers,  industrial 
plants,  except  paper  which  recorded  a  decline, 
were  operating  normally.  No  new  building 
construction  of  any  importance  was  unden\'ay, 
but  a  number  of  skilled  artisans  in  the  build- 
ing trades  and  construction  labourers  found 
work  on  projects  already  started.  Highway 
construction  also  absorbed  a  number  of  men. 
Transportation  was  active  and  trade  was  some- 
what better.  The  placement  of  women  in 
domestic  service  was  heavy,  for  at  this  time  of 
the  year  many  orders  are  received  for  char- 
workers  and  house  cleaners. 

Calls  for  farm  labourers  were  increasing  in 
Ontario,  with  a  good  type  of  farm  hand  ap- 
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plying,  wages  ranging  from  $15  to  $25  per 
month.  Orders  in  logging  were  practically  con- 
fined to  skilled  help  such  as  cooks,  handymen 
and  blacksmiths,  who  were  preparing  the 
camps  for  the  milling  season  which  would  open, 
shortly.  Lakes  and  rivers  in  many  sections 
were  still  frozen  over  so  that  river  driving  had 
not  yet  started.  Continued  cold  weather  had 
held  up  new  work  in  the  mining  centres,  but 
the  demand  for  experienced  miners  was  good. 
Placements  in  manufacturing  remained  at 
about  the  same  level  and  covered  a  wide  range 
of  industries,  with  no  particular  line  pre- 
dominating. Nearly  all  factories  were  running 
fairly  steadily,  with  very  little  change  in  staffs. 
No  marked  developments  were  reported  in 
building  construction.  Some  improvement  in 
this  line  was  noted,  but  it  consisted  largely  of 
casual  work  on  repair  and  alteration  jobs. 
Highway  construction  also  continued.  Although 
the  Welland  Canal  had  opened,  navigation 
was  held  up  owing  to  ice  in  the  Great  Lakes. 
In  the  meantime,  crews  were  arriving  at  Fort 
William  and  boats  were  being  outfitted  and 
painted.  Day  work  for  women  showed  some 
slight  improvement,  but  experienced  help  was 
scarce. 

Seedinig  throughout  the  Prairie  Provinces 
was  underway,  but  was  confined  to  the  higher 
land  and  drier  districts,  as  cold  weather  had 
•considerably  delayed  field  work  in  other  sec- 
tions. The  soil,  generally,  was  reported  to  be 
in  good  condition,  with  a  fair  supply  of 
moisture  in  store.  An  encouraging  demand 
for  married  couples  for  farms  was  reported 
from  Winnipeg.  Logging  was  only  fairly  busy. 
Nearly  all  mines  were  operating  part  time 
only,  and  with  skeleton  crews.  Manufacturing 
was  unchanged.  Relief  undertakings  furnished 
the  bulk  of  work  proceeding  under  the  con- 
;struction  group,  but  some  men  found  employ- 
ment as  section  hands  in  railway  maintenance 
gangs.  There  was  a  fair  demand  for  domestics, 
both  city  and  country;  the  latter  positions, 
however,  were  difficult  to  fill. 

There  was  a  slight  increase  in  orders  for 
farm  help  in  British  Columbia  as  the  season 
opened,  and  orchards  were  reported  as  ad- 
vancing favourably.  Conditions  in  logging 
were  active,  except  at  Nanaimo,  where  a  strike 
was  still  in  progress.  Nearly  all  sawmills  and 
logging  camps  were  operating  at  capacity.  Coal 
mining  was  brisk,  but  no  call  for  help.  Manu- 
facturing was  unchanged.  While  noteworthy 
improvement  from  the  conditions  prevailing 
latterly  was  recorded  in  building  construction, 
there  still  remained  a  large  surplus  of  workers 
in  the  building  and  allied  trades  for  whom,  at 
the  present,  there  was  little  prospect  of  work. 
A  number  of  men,  however,  had  lately  been 
absorbed  in  the  fishing  industry,  as  well  as  in 
canneries  and  storage  pilants.  Drydocks  and 
^shipyards  at  Prince  Rupert  were  fairly  active, 


but  water  work  there  was  rather  slack.  At 
New  Westminster,  Vancouver  and  Victoria 
conditions  in  this  line  were  good.  'Trade  was 
better.  A  steady  demand  existed  for  house- 
hold  domestics,  but  experienced  maids  weri; 
scarce. 


Student  Employment  in  Geological   Surveys 

Announcement  has  been  made  that  the 
Dominion  Department  of  Mines  would  con- 
tinue this  summer  its  intensive  program  of 
geological  surveys  inaugurated  last  year 
(Labour  Gazette,  May,  1935,  page  393).  The 
field  parties  will  employ  approximately  800 
science  students  from  the  various  universities 
during  the  summer  months.  Funds  available 
for  this  purpose  approximate  $700,000,  in- 
cluding the  unexpended  balance  of  $150,000 
of  last  year's  surveys. 


At  the  recent  annual  convention  of  the 
Registered  Nurses  of  Ontario,  a  committee 
was  appointed  to  study  proposals  respecting 
the  eight-hour  day  with  a  view  to  having  it 
more  widely  adopted. 


According  to  a  reported  announcement  by 
the  Hon,  David  A.  Croll,  Ontario  Minister 
of  Public  Welfare,  Municipal  Affairs  and 
Labour,  schedules  of  the  Minimum  Wage 
Board  will  be  amended  to  extend  to  all 
industrial  areas  whether  or  not  they  are  in 
organized   municipalities. 


Complete  statistics  of  immigration  to 
Canada  for  the  calendar  year  1935,  with  some 
comparative  figures  for  1934,  were  given  in 
the  Labour  Gazette,  March,  page  287.  A 
statement  has  since  been  published,  by  the 
Department  of  Immigration  and  Colonization, 
covering  immigration  to  Canada  for  the 
fiscal  year  ended  March  31,  1936,  as  compared 
with  March  31,  1935.  These  later  statistics 
indicate  that  the  total  number  of  immigrants 
during  the  fiscal  year,  1936,  was  11,103  as 
compared  with  12,136  in  1935,  a  decrease  of 
8.5  per  cent. 


The  gross  agricultural  revenue  of  Canada 
is  estimated  at  $943,081,000  for  1935  as  com- 
pared with  $942,565,000,  the  revised  estimate 
for  1934.  This  represents  an  increase  of  only 
$516,000,  or  less  than  one  per  cent.  Increases 
are  shown  in  the  revenue  from  farm  animals, 
wool,  dairy  products,  fruit  and  vegetables, 
poultry  and  eggs,  maple  products  and  flax 
fibre,  but  these  increases  are  largely  offset 
by  the  decrease  in  revenue  for  field  crops, 
fur  farming,  tobacco,  clover  and  grass  seed 
and  honey. 
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EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  MARCH,  1936 


npHE  following  information  as  to  the 
•*-  emiployment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  froim  firms  emiploying  fifteen 
workers  or  more.  The  nucmber  of  firms  so 
reporting  on  April  1  was  9,474,  the  employees 
on   their   payrolls  nuimbering  918,716   persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  unions  reporting 
for  April  was  1,778,  having  an  aggregate  mem- 
bership of  168,712  persons,  14-5  per  cent  of 
whom  were  without  eimployment  on  April  1. 


It  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  imorgan- 
ized  workers  who  were  without  eimployment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employment 
Service  of  Canada  showing  the  number  of 
applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)    The   Employment   Situation   at   the   Beginning   of   April,    1936, 
as  Reported  by  Employers. 


Employment  at  April  1  showed  a  seasonal 
curtailment,  according  to  data  tabulated  in 
the  Dominion  Bureau  of  Statistics  from  9,474 
establishments  whose  staffs  aggregated  918,716 
persons,  compared  with  933,221  in  the  pre- 
ceding month.  Statistics  furnished  by  leading 
employers  show  that  industrial  activity  at  the 
beginning  of  April  has  suffered  a  between- 
seasons  contraction  in  fifteen  of  the  sixteen 
preceding  years  since  1920.  Ordinarily,  this 
mainly  results  from  the  release  of  bushmen 
following  the  completion  of  the  season's  log- 
ging program,  before  any  considerable 
number  of  workers  have  been  absorbed  into 
the  outdoor  industries  opening  up  in  the  spring 
and  early  saimmer.  The  general  loss  at  April  1, 
1936,  exceeded  the  average  decline  at  that 
date  in  the  years  for  which  statistics  are 
available,  although  it  was  smaller  than  the 
reduction  indicated  at  the  beginning  of  April 
in  each  of  the  years,  1921,  1923,  1930  and  1935. 

The  crude  index  (based  on  the  1926  average 
as  100),  showed  a  decrease  from  98-9  at 
March  1,  1936,  to  97-4  at  the  date  under 
review,  when  it  was  higher  than  at  April  1  in 
any  other  year  since  1931.  After  correction 
for  seasonal  trend,  the  index  at  the  latest  date 
stood  at  103-3,  compared  with  103-7  in  the 
preceding  month.  The  seasonally  adjusted 
index,  though  lower  than  in  the  first  quarter 
of  the  present  year,  and  practically  the  same 
as  at  November  1,  1935,  was  with  these  excep- 
tions higher  than  in  any  other  month  since 
the  spring  of  1931. 


The  unadjusted  indexes  at  April  1  in  the 
3^eajrs  of  the  record  were  as  follows:  1936, 
97-4;  1935,  93-4;  1934,  91-3;  1933,  76-0;  1932, 
87-5;  193.1,  99-7;  1930,  107-8;  1929,  110-4; 
1928.  102-3;  1^7,  97-4;  1926.  92-5;  1925, 
88-3;  1924,  90-4;  1923.  88-7;  1-922,  81-8  and 
1921,  85-L 

The  most  pronounced  contraction  at  April 
1,  1936,  was  in  logging,  following  a  season  of 
considerable  activity.  Construction  also  re- 
ported large  reductions;  these  greatly 
exceeded  the  average  losses  indicated  at  the 
same  date  in  the  years  since  1920,  although 
they  were  on  a  much  smaller  scale  than  those 
noted  at  April  1,  1935.  PartJy  as  a  result  of 
unfavoTJirable  weather,  employment  in  trade 
showed  a  substantial  decline,  which  was  of  a 
contra-seasonal        character.  Coal-mining, 

hotels  and  restaurants  and  railway  operation 
also  released  employees.  On  the  other  hand, 
manufacturing  showed  decided  improvement, 
on  a  scale  much  larger  than  the  average 
indicated  in  the  years  since  1920;  the  iron  and 
steel  and  textile  groups  recorded  greatly 
i»ncreased  activity.  Additions  to  staffs  were 
also  reported  in  metallic  ore  mining  and  in 
the  service  division  as  a  whole. 

For  April  1.  1935,  statistics  had  been  re- 
ceived from  9.066  firms,  whose  employees  had 
numbered  874,556,  or  27,582  fewer  than  in 
the  preceding  month.  Most  of  tthis  decline 
had  taken  place  in  logging  and  construction. 
The  index  had  then  stood  at  93-4,  which  was 
the  low  point  foT  the  year. 
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Employment  by  Economic  Areas. 

The  tendency  was  downward  in  three  of 
the  five  economic  areas,  there  being  declines 
in  employment  in  Queibec,  Ontario  and  the 
P.rairie  Provinces;  those  in  Quebec  were 
most  pronounced.  The  Maritime  Provinces 
and  British  Columbia,  on  the  other  hand, 
showed  improvement.  The  situation  in  each 
of  these  geographical  divisions  was  more 
favourable  than  at  the  same  date  in  any  other 
of  the  years  since  19'31. 

Maritime  Provinces. — There  was  at  April  1 
a  small  increase  in  employment  in  the  Mari- 


firms  employing  e8yl84  persons,  compared  with 
70,241  in  the  preceding  month. 

Quebec.  —  Manufacturing,  transportation, 
building  and  railway  construction  and  logging 
showed  curtailment  in  Quebec,  the  losses  in 
railway  construction  and  lumber  camps  being 
extensive;  within  the  manufacturing  group, 
textile,  pulp  and  paper,  electric  light  and 
power  and  iron  and  steel  factories  recorded 
considerably  greater  activity,  but  a  reduction 
took  place  in  tobacco  and  beverage,  musical 
instrument  and  some  other  plants.  On  the 
other  hand,  highway  construction  and  main- 


EMPLOYMENT    IN    CANADA   AS    REPORTED    BY   EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  192C  as  100. 
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time  Provinces;  the  649  co-operating  em- 
ployers enlarged  their  payrolls  from  72,582 
persons  at  March  1  to  72,729  at  the  beginning 
of  April.  Logging  showed  a  decided  seasonal 
contraction,  and  activity  also  declined  in  rail- 
way construction  and  maintenance.  On  the 
other  hand,  animal  food,  lumber  and  pulp  and 
paper  factories,  highway  and  building  con- 
struction, mining,  retail  trade  and  services 
showed  improvement,  that  on  the  highways 
being  pronounced.  Employment  was  in  greater 
volume  than  at  the  beginning  of  April,  1935, 
m  when  substantial  reductions  had  been  indi- 
V  cated;  the  index  stood  at  101 -8  at  the  latest 
WL     date,  while  at  April  of  last  year,  it  was  95-8. 


tenance,  iservices  and  trade  afforded  more  em- 
ployment. Data  were  tabulated  from  2,230 
firms,  with  252,688  employees,  as  against  262,633 
at  March  1.  The  index,  at  91-4  at  April  1, 
1936,  was  several  points  higher  than  at  the 
same  date  of  last  year,  when  the  curtailment 
indicated  was  on  a  larger  scale.  The  trend  at 
this  date  has  almost  invariably  been  retro- 
gressive, but  the  losses  at  the  beginning  of 
April,  1936,  were  greater  than  the  average, 
although  they  have  been  three  times  exceeded 
in  the  years  since  1020,  viz.,  by  those  in  1921, 
1934  and  1935.  As  at  the  same  date  of  last 
year,  the  important  decline  at  the  latest  date 
largely  reflects  seasonal  reaction  from  the  con- 
siderable   activity   in    bush    operations   which 
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characterized  the  past  winter,  together  with 
the  release  of  men  temporarily  employed  in 
railway  construction  and  maintenance  work 
following  severe  storms;  some  6,000  workers 
were  displaced  from  logging  camps,  while  those 
laid  off  from  highway  and  railway  construction 
and  maintenance  numbered  over  4,000. 

At  April  .1,  1935,  statistics  had  been  fur- 
nished by  2,170  employers,  whose  payrolls 
had  aggregated  235,855;  this  was  a  reduction 
of  14,795  from  March  1  of  last  year, 

Ontario. — Emplo3^ment  showed  moderate 
curtailment  in  Ontario,  where  4,243  employers 
had  reduced  their  forces  by  2,171  workers 
since  the  preceding  month,  bringing  them  to 
397,323  at  April  1.  A  much  larger  decrease 
had  been  registered  by  the  4,007  firms  making 
returns  for  the  same  date  in  1935,  when  their 
payrolls  had  aggregated  38i4,396.  Emploj^- 
ment  then  was  at  a  rather  lower  level,  the 
index  standing  at  400-7,  compared  with  103-4 
at  the  latest  date.  The  experience  of  the 
years  since  1920  shows  that  activity  custom- 
arily declines  in  Ontario  at  the  beginning  of 
April,  there  having  been  curtailment  of  opera- 
tions in  twelve  of  the  fifteen  previous  years; 
the  decrease  at  the  date  under  review,  how- 


ever, was  decidedlj^  smaller  than  the  average 
contraction  indicated  in  these  years. 

M'anufacturing  showed  further  recovery  at 
the  first  of  April,  notably  in  iron  and  steel 
products,  while  improvement  also  took  place 
in  the  textile,  pulp  and  paper,  tobacco  and 
beverage,  chemical,  clay,  glass  and  stone  and 
non-ferrous  metal  industries.  In  the  non- 
manufacturing  groups,  mining,  transportation, 
building  construction  and  trade  reported  in- 
creased activity.  Logging,  however,  released 
large  numbers  of  workers  owing  to  the  com- 
pletion of  seasonal  operations,  and  highway 
and  railway  construction  were  also  slacker. 

Prairie  Provinces. — As  is  customary  in  the 
early  spring,  employment  in  the  Prairie  Prov- 
inces declined  at  the  date  under  review;  the 
reduction  greatly  exceeded  that  noted  at  April 
1.  1935,  and  was  also  decidedly  larger  than 
the  average  loss  indicated  at  the  beginning 
of  April  in  the  last  fifteen  years.  However, 
the  index,  at  90-5  at  the. latest  date,  was  3-6 
points  higher  than  at  April  1,  1935,  and  was 
also  higher  than  at  that  date  in  any  other 
year  since  1931.  Most  of  the  falling-ofT  at 
the  beginning  of  April  in  the  present  year  took 
place  in  coal-mining,  logging,  construction  and 


Table  I.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926  =  100) 


- 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

April   1,   1921 

85-1 
81-8 
88-7 
90-4 
88-3 
92-5 
97-4 
102-3 
110-4 
107-8 
99-7 
87-5 

76-0 

91-3 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

991 
98-4 
98-9 
97-4 

100  0 

98-0 
90-5 
101-5 
94-9 
93-6 
95-0 
97-8 
98-5 
107-5 
107-8 
102-3 
88-3 

78-3 

95.1 

99-0 
100  1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
111-1 
107-5 

108-1 
102-2 
101-7 
101-S 

7-9 

76-6 
73-9 
81-5 
87-2 
85-6 
91-2 
94-6 
99-2 
101-1 
103-7 
98-5 
85-0 

73-1 

85-1 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 

95-5 
95-2 
95-1 
91-4 

27-5 

8b-9 
86-4 
94-1 
93-3 
90-4 
93-7 
100-4 
106-0 
117-4 
112-7 
102-4 
91-1 

78-3 

98-7 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
110-0 
107-0 

102-7 
102-4 
103-8 
103-4 

43-2 

88-1 
81-5 
82-9 
86-3 
83-5 
87-6 
941 
101-9 
113-9 
103-2 
97-7 
86-1 

78-3 

83-3 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 
93-7 
95- 1 
90-5 

12-5 

78-2 

April   1 ,   1922                                

76-2 

April  1 ,  1923 

82-3 

April   1,   1924              

88-3 

April   1,   1925 

88-8 

April  1,   1926          

96-1 

April   1,   1927 

96-1 

April   1 ,   1928       

100-0 

April   1,   1929 

106-0 

April   1,   1930  

106-0 

April   1,   1931 

92-4 

April  1.   1932  

80-9 

April   1 ,   1933 

68-8 

April  1 ,   1934 

86-6 

Jan      1     1935                                      

88-8 

Feb.    1 

89-6 

Mar     1  .                                             

91-9 

April  1 

91-8 

May    1              

92-6 

96-6 

July     1     

99-5 

Aug.    1 

106-8 

Sept.    1 

108-0 

Oct.     1 

Nov.  1      

106-0 
101-8 

Dec.    1                                               

99-3 

Jan.      1,   1936 

92-4 

Feb     1 

94-1 

Mar.    1 

92-4 

April   1                                               

95-9 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  April  1,  1936 

8-9 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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trade.  On  the  otljier  hand,  manufacturing 
reported  improv^ement.  particularly  in  the 
iron  and  steel  di\^ision.  The  working  forces 
of  the  1,386  co-operating  employers  aggre- 
gated 114,732  persons,  compared  with  120,454 
at  March  1.  The  firms  furnishing  data  at 
the  same  date  of  last  year  had  numbered  1,320, 
and  their  employees,  109,593, 

British  Columbia. — A  substantial  advance 
of  a  seasonal  character  was  indicated  in  British 
Columbia,  according  to  returns  tabulated  by 
the  Bureau  from  987  firms  with  81,244  em- 
ployees, or  3,186  more  than  in  the  preceding 
month.  The  increase  greatly  exceded  that 
indicated  at  April  1  in  any  other  year  of  the 
record  except  1926  which  approximated  the 
gain  at  the  latest  date.  The  situation  was 
better  than  in  the  early  spring  of  any  of  the 
preceding  five  years.  There  was  marked  im- 
provement at  the  date  under  review  in  manu- 
facturing, (especially  of  lumber  products),  and 
in  logging  and  building  and  railway  construc- 
tion, while  mining,  shipping  and  highway  con- 
struction released  help.  At  the  beginning  of 
April  of  last  year,  the  934  co-operating  firms 
had  reported  76,528  employees,  or  practically 


the  same  number  as  in  the  preceding  month. 
Table   1   gives  index  numbers  by   economic 
areas. 

Employment  by  Cities 

Employment  increased  in  Montreal,  Tor- 
onto, Ottawa,  Windsor  and  Vancouver,  while 
losses  were  indicated  in  Quebec  City,  Ha^milton 
and  Winnipeg. 

Montreal. — There  was  a  further  advance  in 
industrial  activity  in  Montreal,  according  to 
1,304  employers  who  reported  132,303  persons 
on  their  payrolls,  as  compared  with  131,057 
at  March  1.  A  decline  had  been  noted  at  the 
same  date  of  last  year,  and  employment  then 
was  in  rather  less  volume.  Manufacturing 
showed  general  improvement  at  April  1,  1936, 
as  compared  with  the  preceding  month,  tex- 
tiles and  iron  and  steel  reporting  considerable 
increases;  services  and  trade  also  afforded 
more  employment.  On  the  other  hand,  there 
were  losses  in  transportation,  and  musical 
instrument  and  tobacco  factories  were  also 
slacker. 

Quebec. — Manufacturing  and  services  regis- 
tered moderate   gains  in  Quebec   City,  while 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 
(Average  Calendar  Year  1926  =  100) 


April  1,  1922 

April  1,  1923 

April  1.  1924 

April  1.  1925 

April  1,  1926 

April  1,  1927 

April  1,  1928 

April  1,  1929 

April  1,  1930 

April  1,  1931 

April  1,  1932 

April  1,   1933 

April  1,  1934 

Jan.    1,  1935 

Feb.    1 

Mar.   1 

April  1 

May    1 

June    1 

July    1 

Aug.    1 

Sept.  1 

Oct.    1 

Nov.  1 

Dec.   1 

Jan.  1,   1936 

Feb.  1 

Mar.  1 

April  1 

Relative  Weight  of 
Employment  by  Ci- 
ties as  at  April  1, 
1936 


Montreal 


77-0 
84-4 
91-3 
89-7 
94-3 
98-0 
101-8 
108-2 
109-2 
106-2 
91-2 

76-4 

82-1 


81-6 
86-3 
83-8 
86-3 

87- 


86-4 
87-6 
87-5 
88-3 


14-4 


Quebec 


99-5 
96-0 
102-6 
107-9 
116-2 
111-7 
122-2 
102-0 

92-7 

95-4 

88-9 
90-0 
94-0 
93-4 
96-7 
95-8 
99-0 
100-9 
102-8 
101-8 
100-5 
99-0 

93-5 
92-0 
93-3 
91-7 


1-3 


Toronto 


91-4 
95-8 
93-7 
94-0 
96-9 
102-5 
107-7 
118-6 
116-5 
109-5 
97-8 

85-0 


95-8 
93-0 
94-0 
94-8 
96-7 
97-9 
97-7 
97-2 
98-7 
101-1 
101-7 
100-8 

100-6 
96-4 
97-8 
98-7 


13-1 


Ottawa 


93-2 
92-1 
98-1 
105-6 
111-2 
116-2 
121-8 
101-7 

85-3 

97-6 

97-5 
98-2 
99-0 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104-0 
103-6 

103-2 
99-5 
101-4 
103-1 


1-5 


Ham.ilton 


93-0 
89-7 
84-5 
95-1 
101-4 
103-0 
126-1 
120-4 
109-8 
87-4 

70-9 

83-0 

83-0 
84-6 
85-8 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100  1 
101-4 
100-4 

95-7 
96-8 
971 


3-4 


Windsor 


102-4 
77-1 
124-9 
177-3 
140-9 
104-2 
89-8 

79-0 

102-9 

88-4 
109-1 
127-0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
120-0 
117-7 
131-2 


1-9 


Winnipeg 


85-6 
87-7 
84-2 
85-7 
92-8 
98-6 
103-9 
108-0 
103-4 
97-3 


78-0 

79-7 

85-6 
82-6 
83-3 
83-5 
85-5 
87-0 
89-1 
90-6 
90-1 
91-1 
91-4 
94-1 

91-9 
91-2 
94-1 

88-1 


4-1 


Vancouver 


75-2 
86-4 
88-7 
97-5 
99-4 
100-5 
107-7 
110-4 
101-9 
87-8 

79-0 


89 

93 

96 

99 
101 
105 
103 
101 
100-3 

97-2 
97-8 
96-9 
100-1 


3-5 


Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees.reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
>  Revised  index. 
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transportation  and  construction  were  quieter; 
the  result  was  a  decrease  of  213  in  the  work' 
ing  forces  of  the  169  firms  making  returns,  who 
had  12,181  employees  at  April  1.  A  smaller 
decline  had  been  noted  at  the  beginning  of 
April  in  1935,  when  the  index,  at  93-4,  was 
1-7  points  higher  than  at  the  latest  date. 

Toronto. — Toronto  employers  reported  a 
further  substantial  increase,  mainly  due  to  a 
betterment  in  manufacturing,  although  services 
and  retail  trade  also  afforded  more  employ- 
ment; within  the  factory  group,  the  food  tex- 
tile, chemical  and  iron  and  steel  divisions 
reported  the  greatest  gains,  while  tobacco  works 
were  not  so  busy.  Work  on  the  streets  and 
roads  and  in  transportation  was  also  rather 
slacker.  The  working  forces  of  the  1,437  co- 
operating firms  totalled  120,819  persons,  com- 
pared with  119,781  in  the  preceding  month. 
Employment  was  more  active  than  at  the 
same  date  of  last  year,  although  a  rather 
larger  advance  had  then  been  indicated;  the 
index  at  April  1,  1936,  stood  at  98-7,  as  com- 
pared with  94-8  at  the  beginninrj;  of  April  in 
1935. 

Ottawa. — Continued  improvement  was  noted 
in  Ottawa,  there  being  moderate  gains  in 
manufacturing,  building  and  services.    An  ag- 


gregate payroll  of  13,395  workers  was  shown 
by  the  177  employers  whose  statistics  were 
tabulated,  and  who  had  13,179  in  their  last 
report.  The  index,  at  103-1,  was  a  few  points 
higher  than  at  the  beginning  of  April  in  1935, 
when  little  general  change  had  been  recorded. 

Hamilton. — Trade  afforded  rather  more  em- 
ployment in  Hamilton,  while  manufacturing, 
transportation  and  construction  showed  moder- 
ate declines.  Returns  were  compiled  from  280 
firms  employing  31,111  persons,  or  111  fewer 
than  at  March  1.  The  level  of  employment 
was  higher  than  at  the  same  date  in  any  of  the 
last  four  years. 

Windsor. — There  was  a  large  increase  in  the 
Border  Cities  at  April  1.  Data  were  received 
from  170  firms  employing  17,827  workers,  as 
against  15,989  in  the  preceding  month.  Auto- 
mobile plants  reported  an  important  share  of 
the  additions  made  to  the  staffs  of  the  co- 
operating employers,  while  those  in  other  in- 
dustries showed  only  slight  general  changes. 
Employment  was  not  quite  so  active  as  at 
the  beginning  of  April,  1935;  this  was  partly  a 
result  of  a  change  in  the  season  for  the  pro- 
duction of  the  year's  model  cars  in  some  fac- 
tories. 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926=100) 


All  _ 
industries 


Manu- 
facturing 


Mining 


Commu- 
nications 


Trans- 
portation 


Con- 
struction 


Services 


Trade 


April  1,  1921 

April  1,  1922 

April  1,  1923 

April  1,  1924 

April  1,  1925 

April  1,  1926 

April  1,  1927 

April  1,  1928 

April  1,  1929 

April  1,  1930 

April  1,  1931 

April  1.  1932 

April   1,   1933 

April   1,   1934 

Jan.  1,  1935 

Feb.  1 

Mar.  1 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

Jan.     1,  1936 

Feb.    1 

Mar.    1 

April   1 

Relative  Weight  of  Em- 
ployment by  Industries 
as  at  April  1,  1936 


85-1 

81-8 

88-7 

90-4 

88-3 

92-5 

97-4 

102-3 

110-4 

107-8 

99-7 

87-5 

76-0 

91-3 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

101 -1 

102-7 

106-1 

107-7 

104-6 

99-1 
98-4 
98-9 
97-4 


100-0 


87-3 
84-4 
92-6 
93-6 
91-2 
96-6 
101-5 
106-6 
116-5 
111-3 
99-7 
87-3 

76-0 

88-1 


98 

99 

100-8 
103-3 
103-5 
101-4 


96-8 
98-5 
99-5 
101 -1 


55-5 


80-3 
49-1 
104-3 
97-8 
85-7 
79-2 
85-7 
88-3 
83-1 
87-6 
42-9 
31-1 

35-6 

104-9 

181-3 
183 -4 
166-9 
104-3 
93-9 
96-0 
82-2 
79-0 
77-7 
115-8 
158-4 
183-5 

183-4 
173-1 
147-0 
102-6 


3-2 


921 
93-0 
101-5 
104  1 
98-5 
92-5 
103-0 
109  0 
112-9 
114-6 
108-1 
101-0 

91-4 

103-3 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131  1 

129-9 
129-4 
129-1 

128-2 


6-4 


87-5 
84-4 
84-2 
910 
92-4 
95-4 
101-9 
102-3 
113-5 
117-1 
103-3 
93-9 

84-5 

76-8 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 

77-2 
77-7 
77-7 


88-2 
89-4 
92-5 
95-7 
91-0 
93-4 
96-2 
98-2 
101-8 
99-5 
94-3 
81-9 

74-2 

75-9 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 

78-2 
78-9 

78-5 


10-3 


53-2 
49-9 
52-3 
56-1 
59-4 
69-8 
72-5 
78-6 
85-4 
86-4 
96-8 
79-9 

54-7 

95-8 

87-9 

87-2 

94-2 

80-2 

84-7 

89-5 

101-1 

104-7 

110-9 

117-4 

119-9 

95-9 

74-8 
74-4 
78-2 
71-8 


9-2 


81-7 
79-1 
79-3 
90-2 
90-0 
94-2 
99-0 
108-4 
121-1 
126-1 
122-0 
113-9 

102-5 

111-8 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
1171 
116-3 

1180 
116-4 
117-5 
118-5 


91-8 
87-9 
89-5 
90-3 
92-9 
95.4 
102-3 

nil 

122.5 

123-1 
123-1 
114-3 

107-6 

1161 

130-6 
116-6 
116-7 
117-4 
119-3 
119-9 
122-1 
120-7 
121-8 
123-8 
124-6 
131-1 

135-9 
121-6 
123  1 
121-0 


10-4 


Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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Winnipeg. — Employment  declined  in  Winni- 
peg, where  the  payrolls  of  465  employers  fur- 
nishing statistics  aggregated  37,793  workers,  a^ 
com.pared  with  40,408  in  the  preceding  month. 
Construction  and  trade  were  slacker,  while  the 
fluctuations  in  the  other  division?  were  slight. 
At  April  1,  1935,  a  small  advance  had  been 
noted,  but  the  mdex  then  was  lower,  standing 
at  83-5,  compared  with  88-1  at  the  date  under 
review. 

Vancouver. — Improvement  occurred  in  Van- 
couver, according  to  423  nrms  with  32,073  em- 
ployees, as  compared  with  31,058  in  the  pre- 
ceding month.  The  advance  took  place  prin- 
cipally in  manufacturing,  and  within  that  divi- 
sion, chiefly  in  lumber  mills;  construction  also 
afforded  more  employment.  A  decrease  had 
been  reported  at  the  beginning  of  April  of 
last  year,  when  activity  in  this  city  generally 
was  at  a  lower  level;  the  index,  at  100-1  at 
the  latest  date,  was  10-4  points  higher  than 
at  April  1,  1935. 


Index  numbers  by  cities  are  given  in  Table  2. 

Employment   by   Manufacturing   Industries. 

Further  improvement  was  recorded  in  manu- 
facturing, the  advance  being  much  larger  than 
the  average  increase  from  March  1  to  April  1 
in  the  experience  of  the  years  since  1920.  The 
most  pronounced  gains  at  the  date  under  re- 
view occurred  in  iron  and  steel  and  textiles, 
in  both  of  which  they  wore  decidedly  above 
the  average  for  the  last  fifteen  years.  Non- 
ferrous  metal,  lumber,  pulp  and  paper,  food, 
chemical,  clay,  glass  and  stone  and  some  other 
groups  also  reported  increased  activity.  On 
the  other  hand,  declines  were  indicated  in 
musical  instrument  and  tobacco  factories,  those 
in  the  latter  being  partly  seasonal  in  character. 
Statements  were  received  from  5,606  manu- 
facturers, employing  510.142  operatives,  as 
compared  with  502,411  in  the  preceding  month. 
The  index  advanced  from  99-5  at  the  begin- 
ning of  March  to  101-1  at  April  1;  this  was 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926=100) 


Industries 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products— edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products. 

Machinery  (other  than  vehicles) . . 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . . 

Heating  appliances        

Iron  and  steel  fabrication  (n.e.s.). 

Foundry  and  machine  shop  pro- 
ducts   

Other   iron   and   steel   products... 

Non-ferrous  metal  products  

Non-metallic  mineral  products 

Miscellaneous 


1  Relative 
Weight 


April  1, 
1936 


101 -1 

109-7 

88-6 

111-6 

115-9 

67-6 

57-1 

77-1 

93-2 

35-7 

97-1 

97-6 

85-8 

117-6 

106-2 

96-1 

118-7 

132-3 

92-8 

142-3 

519-8 

124-7 

108-9 

.   98-2 

128-0 

124-2 

133-2 

145-5 

135-7 

71-4 

112-5 

116-0 

93-2 

113-8 

99-5 

66-5 

94-8 

149-3 

63-5 

105-6 

81-3 

98-7 
88-2 
131-5 
130-8 
121-5 


Mar.  1. 
1936 


99-5 
107-2 
81-3 
111-7 
116-3 
65-9 
55-3 
77-6 
89-7 
42-0 
96-7 
96-3 
84-8 
114-5 
105-3 
95-5 
116-9 
132-3 
93-8 
139-7 
519-0 
123-0 
105-9 
94-8 
136-4 
138-8 
129-9 
146-0 
132-5 
67-5 
111-5 
115-9 
90-6 
110-6 
98-0 
65-5 
91-3 
135-8 
63-5 
99-6 
81-8 


85-9 
127-1 
130-2 
117-7 


April  1 
1935 


93 
102 
79 
107 
113 
63 
49 
72 
96 
29 
90 
92 
80 
107 
103 
92 
111 
123 
84 
132 
504 
118 
102 
96 
118 
114 
122 
120 
128 
59 
106 
106 
84 
88 
87 
59 
89 
156 
66 
90 
67 


April  1, 
1934 


April  1, 
1933 


66 
95 
98 
75 
91 
96 
65 
103 
375 
102 
86 
74 
114 
118 
108 
99 
106 
48 
106 


April  1, 
1932 


87-3 
92-7 
76-9 
90-6 
97-9 
58-8 
43-0 
81-2 
89-7 
40-1 
93-2 
88-6 
74 
94 
105 
89 
101 
109 
81-4 
115-5 
378-1 
110-9 
93-5 
83-2 
116-8 
115-2 
118-6 


93-1 
112-7 
75-8 
115-6 
119-9 
75-6 
71-3 
82-9 
29-1 
81-7 
75-6 
67-9 
76-4 
77-2 

73-6 
77-6 
92-8 
116-3 
102-3 


April  f^ 
19^1 


99-r 
95-4 
90-9' 
91-7 

g8-« 

73-6; 

54 -S 
105-5 
105-3 


96-1 
83-5 
100-3 
111-4 
102 -i 
104-0 
103-0 
830 
104-4 
265-5 


103-8 
92-6 
115-6 
106-7 
128-7 
101-4 
119-8 
96-9 
121- 
136- 
100- 
113- 


99-1 
93-3 
119-7 
120-9 
105-4 


1  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  thevndicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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higher  than  at  the  same  date  in  any  of  the 
last  five  years.  Since  the  general  increase 
exceeded  the  average  gain  at  this  date  in  the 
period  1921-1935,  the  seasonally-corrected  index 
also  advanced,  rising  from  101-3  at  March  1, 
to  102-3  at  the  beginning  of  April. 

The  following  shows  the  unadjusted  index 
numbers  in  manufacturing  at  April  1  in  the 
years  for  w'hich  data  are  available: — 1936, 
101-1;  1935,  93-9;  1934,  88- 1;  1933,  76-0;  1932, 
87-3;  1931,  99-7;  1930,  111-3;  1929,  116-5; 
1928,  106-6;  1927,  101-5;  1926,  96-6;  1925, 
91-2;  1924,  93-6;  1923,  9". -6;  1922,  84-4  and 
1921,  87-3. 

A  brief  review  of  the  situation  at  April 
1,  1935,  shows  that  the  5,394  manufacturers 
then  furnishing  data  had  employed  470,475 
workers,  an  increase  of  6,237  in  comparison 
with  their  March  1,  1935,  payrolls.  The  great- 
est gains  had  occurred  in  iron  and  steel,  tex- 
tile, pulp  and  paper  and  leather  factories. 

Animal  Products,  Edible. — ^Improvemen.t 
was  noted  in  dairies,  fish  canneries  and  meat- 
packing establishments.  Statements  were 
tabulated  from  272  firms  employing  21,079 
workers,  ats  against  20,60.1  at  the  beginning  of 
March.  A  smaller  increase  had  been  recoixied 
at  April  1,  1935,  when  activity  was  at  a  lower 
level. 

Leather  and  Products. — Little  general 
change  was  shown  in  the  leather  group, 
according  to  statements  from  291  employeirs 
whose  payrolls  aggregated  22,802  at  the  be- 
ginning of  April.  An  advance  had  been 
indicated  at  April  1  a  year  ago,  but  the  index 
of  employment  then  was  over  four  points 
lower. 

Lumber  and  Products. — Gains  were  noted 
in  container  and  vehicle  factories,  and  in 
rough  and  dressed  lumiber  mills.  There  was 
an  increase  of  943  in  the  lumiber  group  as  a 
whole;  statistics  were  compiled  from  806 
m^anufacturers,  with  35,,580  employees,  as 
compared  with  34,637  at  March  1,  1936.  The 
increase  was  larger  than  that  indicated  at 
tihe  beginning  of  April  in  any  other  year 
since  1931.  The  index,  at  67-6  at  April  1, 
1936,  was  4-6  points  higheir  than  at  the  same 
date  of  last  year. 

Plant  Products,  Edible. — There  was  a  small 
advance  in  employm'ent  in  vegetable  foods  in 
the  period  under  review,  curtailment  in  sugar 
and  syrup  refineries  being  more  than  offset 
by  gains  in  the  starch  and  gliU'Cose,  coffee  and 
spice  and  other  divisions  of  this  group. 
Returns  were  tabulated  from  446  firms  whose 
payrolls  aggregated  28,025  persons,  as  com- 
pared with  27,921  at  March  1.  The  index 
was  seveiral  points  higher  than  at  the  begin- 
ning   of   April,    1935,   when    a    falling-off   Lad 


been  noted  as  compared  with,  the  preceding 
month. 

Pulp  and  Paper  Products. — The  m-ovement 
in  the  pulp  and  paper  group  was  upward, 
there  being  gains  in  th.e  printing  and  publish- 
ing, pulp  and  paper  and  .paper  goods  divisions. 
According  to  data  received  from  597  firms  in 
the  industry  as  a  whole,  they  employed  59,312 
workers,  as  compared  with  58,557  in  their  last 
report.  Employment  was  in  greater  volume 
than  at  April  1,  1935;  an  increase  had  then 
also  been  indica.ted. 

Rubber  Products. — Activity  in  53  rubber 
works  slightly  advanced,  82  persons  being 
added  to  their  staffs,  which  totalled  12,254.  A 
decline  had  been  shown  at  the  same  date 
last  year,  and  the  index  then  was  a  few 
points  lower. 

Textile  Products. — There  was  a  further 
increase  in  employment  in  textiles  at  the 
beginning  of  April,  chiefly  in  garment  and 
personal  furnishing,  knitting  and  headgear 
factories,  while  cotton  mil'ls  were  slacker. 
Rather  more  extensive  improvement  had  been 
noted  at  April  1,  1935,  but  the  gain  at  the 
date  under  review  considerably  exceeded  the 
average  noted  at  April  1  in  the  fifteen  pre- 
ceding years  for  which  data  are  availa,ble. 
Statements  were  compiled  from  990  manufac- 
turere  with  101,542  employees,  or  1,516  more 
than  at  March  1,  1936.  Most  of  the  improve- 
ment occurred  in  Queibec  and  Ontario.  The 
index  was  nearly  seven  points  higher  than 
at  the  corresponding  date  of  last  year. 

Tobacco,  Distilled  and  Malt  Liquors. — Sea- 
sonal reductions  in  employment  were  recorded 
in  this  group,  1,349  persons  being  released 
from  the  working  forces  of  tIhe  171  co-operat- 
ing establishm'ents,  which  emiployed  17,355 
workers  at  the  date  under  review.  Most  of 
the  decline  occurred  in  Quebec.  The  index 
was  higher  than  in  the  spring  of  last  year, 
when  leas  extensive  curtailment  had  been 
noted. 

Chemicals  and  Allied  Products. — One  hun- 
dred and  ninety-nine  plants  turning  out 
chemicals  and  allied  products  reported  11,146 
employees,  as  compared  with  10,830  in  tlheir 
last  return.  Most  of  the  gain  took  place  in 
Ontario.  The  general  advance  was  rather 
smaller  thian  that  indicated  at  the  correspond- 
ing date  in  1935,  but  the  index  was  then 
between  seven  and  eight  points  lower. 

Clay,  Glass  and  Stone  Products. — There 
was  an  increase  in  th'e  personnel  of  building 
material  works,  197  of  which  employed  7,873 
persons,  as  against  7,420  in  their  last  report. 
Similar  additions  to  staffs  had  been  indicated 
at  April  1,  1935,  when  tihe  index  was  many 
points  lower. 
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Electric  Current. — Moderate  improvement 
was  shown  in  this  group,  in  which  99  plants 
reported  14,206  employees,  or  126  more  than 
at  the  beginning  of  March.  There  were  gains 
in  Quebec,  with  only  minor  changes  else- 
where. The  index  of  employment  was  several 
points  higher  than  at  April  1,  1935;  a  email 
increase  had  then  also  been  reportedi. 

Electrical  Apparatus. — No  general  change 
was  noted  in  electrical  appliance  factories, 
according  .to  the  119  co-operating  firms,  who 
reported  12,811  persons  on  their  payrolls, 
practical'ly  the  same  number  as  in  their  last 
report.  A  small  gain  had  been  noted  at 
April  1,  1935,  when  the  index  was  ten  points 
lower. 

Iron  and  Steel  Products. — Statistics  were 
reiceived  from  847  manufacturers  in  this  group, 
whose  staffs  were  enlarged  by  3,430  workers 
to  123,056  at  the  beginning  of  April.  There 
were  gains  in  the  automobile  and  other 
vehicle,  crude,,  rolled  and  forged,  machinery, 
heating  appliance,  wire  and  other  groups. 
Improvement  was  shown  in  ail  except  the 
Maritime  Provinces,  where  there  was  no 
general  change;  the  increase  in  Ontario  was 
most  noteworthy.  Additions  to  the  personnel 
had  also  been  recorded  in  the  same  period  of 
last  year,  but  the  index  number  was  then 
nearly  nine  points  lower  than  at  April  1, 
1036,  when  it  reached  its  highest  point  since 
the  spring  of  1<931. 

Non-ferrous  Metal  Products. — Returns  tab- 
ulated from  170  manufacturers  in  this  group 
showed  that  they  employed  20,952  persons, 
as  against  20,246  at  March  1.  Most  of  the 
increase  took  p'lace  in  the  smelting  and  refin- 
ing division.  Geographically,  the  improvement 
was  chiefly  in  Ontario.  The  level  of  employ- 
ment was  much  higher  than  at  the  beginning 
of  April  in  1935;  the  advance  then  indicated 
had  been  on  a  decidedly  smaller  scale. 

Mineral  Products. — Little  change  on  the 
whole,  O'ociurred  in  the  number  of  workers  in 
these  industries  at  the  beginning  of  April, 
according  to  data  received  from  139  estab- 
lishments, in  which  13.278  persons  were  em- 
ployed. The  index  of  employment  in  this 
group  was  four  points  higher  than  in  the 
corresponding  period  of  last  year,  when  the 
situation  had  not  shoiwn  much  change  fro'm 
the  preceding  month. 

Logging 

Continued  and  larger  seasonal  lossies  were 
reported  in  logging  camps,  322  of  which  reduced 
their  payrolls  from  41,540  workers  at  March  1 
to  29,071  at  the  date  under  review;  this  de- 
cline, thouigh  it  affected  a  very  large  number 
of  men,  was  smaller  than  that  indicated,  on 


the  average,  at  April  1  in  preceding  years  of 
the  record.  The  most  extensive  curtailment 
at  the  beginning  of  April  was  in  Quebec  and 
Ontario,  although  the  movement  was  also 
downward  in  the  Maritime  and  Prairie  Prov- 
inces. In  British  Columbia,  on  the  other  hand, 
considerable  improvement  was  noted.  The 
seasonal  contraction  reported  at  April  1,  1935,, 
had  involved  the  release  of  many  more 
workers,  but  the  index  number  then  was 
slightly  higher  than  at  the  latest  date,  when 
it  stood  at  102-6. 

Mining 

Coal. — As  is  customary  at  the  beginning  of 
April,  there  was,  on  the  whole,  a  falling-off  in 
employment  in  coalnmines  during  the  period 
being  reviewed;  this  occurred  chiefly  in  the 
Western  coal-fields.  Data  were  received  from 
102  operators,  whose  staffs  included  23,975  em- 
ployees, as  against  24,925  in  their  last  report. 
The  index  was  fractionally  higher  than  in  the 
spring  of  last  year,  when  rather  smaller  declines 
had  been  reported. 

Metallic  Ores. — Returns  were  received  from 
173  firms  in  this  group,  employing  28,647  work- 
ers, or  439  more  than  at  the  beginning  of 
March.  An  increase  had  also  been  indicated 
at  the  same  date  in  1935,  when  the  index 
stood  at  207-2,  compared  with  237-5  at  the 
beginning  of  April  of  the  present  year. 

Non-metallic  Minerals,  other  than  Coal. — A 
slight  gain  occurred  in  this  group;  77  firms 
employed  6,253  persons,  as  compared  with  6,119 
in  the  preceding  month.  A  small  advance  had 
also  been  recorded  by  the  employers  furnishing 
statistics  at  April  1  of  last  year,  when  activity 
was  at  a  lower  level. 

Communications 

According  to  information  received  from  85 
communication  companies  and  branches  em- 
ploying 20,573  workers,  the  number  on  their 
staffs  was  unchanged  from  the  preceding 
month,  a  small  increase  in  telegraphs  offsetting 
a  similar  decline  on  telephones.  Little  genera/ 
change  had  been  indicated  at  April  1,  1935; 
the  index  then  was  the  same  as  at  the  latest 
date,  viz.,  77-7. 

Transportation 

There  was  a  slight  falling-off  in  employment 
in  the  street  railway  and  cartage  division,  and 
a  larger,  but  still  moderate  reduction  in  steam 
railway  operation,  while  shipping  was  rather 
more  active.  Statistics  were  compiled  from 
430  employers  of  94,269  workers,  as  compared 
with  94,660  at  March  1.  Of  the  former  num- 
ber, 25,295  persons  belonged  in  the  local  trans- 
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portation,  57,402  in  the  steam  railway  and  11,- 
572  in  the  water  transportation  division.  The 
present  late  season  has  retarded  spring-time 
activity  in  this  group,  which  frequently  shows 
an  advance  at  April  1.  Employment  in  trans- 
portation was  in  slightly  greater  volume  than 
at  the  corresponding  date  last  year,  when  a 
rather  smaller  decrease  had  been  recorded. 

Construction   and   Maintenance 

Building. — Statements  were  compiled  from 
'667  building  contractors,  with  21,149  persons  in 
their  employ,  of  57  more  than  in  their  last 
report.  A  much  larger  gain  had  been  indicated 
at  April  1,  1935,  but  the  index  then  was  several 
points  lower. 

Highway. — Curtailment  in  staffs  was  noted 
on  highway  construction  and  maintenance;  310 
contractors  employed  41,279  men,  as  compared 
with  41,678  in  the  preceding  month.  The  Mari- 
time Provinces  and  Quebec  reported  heightened 
activity,  while  there  were  large  losses  in  On- 
tario and  the  Western  Provinces,  Very  pro- 
nounced reductions  had  been  shown  at  April  1 
of  last  year,  but  the  number  then  ^engaged  in 
this  work  was  decidedly  greater  than  in  the 
period  under  review. 

Railway. — There  was  a  marked  curtailment 
in  employment  in  the  construction  departments 
of  the  railways  in  all  provinces  except 
British  Columbia.  Most  of  thfe  decline 
was  due  to  the  completion  of  track- 
clearing  operations  as  the  winter  drew  to  a 
close.  The  working  forces  of  the  32  co-operat- 
ing contractors  and  divisional  superintendents 
.aggregated  21,837  men,  whereas  in  the  preced- 
ing month  they  had  29,086  employees.  The 
mdex  number  was  slightly  lower  than  in  the 


spring  of  1935,  when  a  much  smaller  decline 
had  been  recorded. 

Services 

This  group  showed  further  improvement, 
according  to  459  firms  with  25,648  workers,  or 
216  more  than  in  the  preceding  month.  Laund- 
ries and  dry-cleaning  establishments  were 
rather  busier,  but  hotels  and  restaurants  re- 
leased some  employees.  A  slight  general  de- 
crease had  been  reported  at  the  beginning  of 
April,  1935;  employment  was  then  in  smaller 
volume  than  at  the  date  under  review. 

Trade 

There  was  a  substantial  decline  in  the  aggre- 
gate forces  of  the  1,211  co-operating  wholesale 
and  retail  establishments,  which  employed 
95,873  workers  at  April  1,  as  compared  with 
97,497  at  the  beginning  of  March.  This  reduc- 
tion, which  was  contra-seasonal,  occurred  in  the 
retail  division;  activity  in  the  group  was  ad- 
versely affected  by  the  unseasonable  weather 
generally  prevailing  at  the  beginning  of  April. 
A  moderate  advance  had  been  indicated  at  the 
same  date  a  year  ago,  but  the  index  of  em- 
ployment then  was  lower,  standing  at  117-4, 
compared  with  121-0  at  the  beginning  of  April, 
1936. 

Tables 

Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries,  respec- 
tively, are  given  in  the  accompanying  tables. 
The  Columns  headed  "  relative  weight "  show 
the  proportion  that  the  nuniber  of  employees 
reported  in  the  indicated  area,  or  industry,  is 
of  the  total  number  of  employees  reported  in 
Canada  by  the  firms  making  returns  at  the 
date  under  review. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  March,  1936 


The  term  unemployment  as  used  in  the  fol- 
lowing article  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons 
who  are  occupied  at  work  outside  their  own 
trades  or  who  are  idle  due  to  illness  are  not 
considered  as  unemployed.  Unions  involved 
in  industrial  disputes  are  excluded  from  these 
tabulations.  As  the  number  of  unions  making 
-returns  varies  from  month  to  month  with 
•consequent  variation  in  the  membership  upon 
which  the  percentage  of  unemployment  is 
based,  it  should  be  understood  that  such 
-figures  have  reference  only  to  the  organiza- 
tions reporting. 

Contrary  to  the  slight  improvement  indi- 
cated by  local  trade  union  members  during 
February  the  situation  throughout  March 
.showed  a  tendency  toward  retarded  activity. 


though  the  change  from  the  previous  month 
was  small.  This  was  manifest  from  the  re- 
turns forwarded  by  1,778  labour  organizations, 
embracing  a  membership  of  168,712  persons, 
24,384  or  il4-5  per  cent  of  whom  were  without 
work  at  the  close  of  the  month  in  contrast 
with  a  percentage  of  13-8  in  February.  A 
somewhat  better  volume  of  work  was  afforded, 
however,  than  in  March  a  3^ear  ago  when  un- 
employment stood  at  16-7  per  cent.  Moderate 
increases  in  available  employment  were  noted 
by  British  Columbia  members  from  February, 
particularly  among  fishermen  and  navigation 
workers,  and  in  Ontario  and  Saskatchewan 
lesser  gains  occurred.  The  trend  in  New 
Brunswick  was  favourable,  though  the  varia- 
tion from  February  was  merely  nominal. 
Between  season  quietness  in  the  coal  fields  of 
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Alberta  was  the  determining  factor  in  the 
adverse  situation  noted  in  that  province  dur- 
ing March.  In  Quebec  a  downward  employ- 
ment movement  was  also  shown  when  com- 
pared with  February,  the  building  trades  and 
transportation  industries  contributing  most 
substantially  to  the  total  decline.  Activity 
in  Nova  Scotia  and  Manitoba  was  retarded 
by  less  than  one  per  cent.  Compared  with 
the  returns  for  March  last  year  Ontario  and 
British  Columbia  unions  reported  gains  in 
activity  on  a  noteworthy  scale  during  the 
month  reviewed,  and  the  situation  for  New 
Brunswick,  Quebec  and  Manitoba  members 
was  also  more  favourable,  though  the  change 


tractions  were  reflected.  Saint  John  and  Win- 
nipeg unions  showed  but  a  fraetional  adverse 
change  from  February,  When  making  a  com- 
parison with  the  returns  for  March,  1935, 
Toronto  and  Vancouver  members  were  af- 
forded a  considerably  better  volume  of  work 
during  the  month  reviewed,  and  in  Regina 
more  moderate  employment  gains  were  regis- 
tered. Heightened  activity,  on  a  small  scale 
was  recorded  by  Halifax,  Montreal,  Winnipeg 
and  Edmonton  unions.  Conditions  in  Saint 
Jo'hn,  however,  were  somewhat  less  favourable 
than  in  March  last  year. 

Accompanying  this  article  is  a  chart  which 
illustrates    the    trend    of    unemployment    by 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADES  UNIONS 


from  March  a  year  ago  was  slight.  In  Sas- 
katchewan the  same  percentage  of  idleness 
was  indicated  in  both  months  under  com- 
parison. Nova  Scotia  and  Alberta  imions 
alone  reported  curtailment  in  employment, 
which  was  of  small  proportions. 

Each  month  the  records  of  unemployment 
affecting  local  trade  union  members  in  the 
largest  city  in  each  province,  with  the  excep- 
tion of  Prince  Edward  Island,  are  tabulated 
separately.  Halifax,  Toronto  and  Vancouver 
unions  reported  moderately  improved  condi- 
tions during  March  from  the  previous  month. 
In  Edmonton  considerable  slowing  up  in  ac- 
tivity was  evident  from  February.  Montreal 
members  also  suffered  rather  marked  losses 
in  employment,  while   in   Regina   lesser  con- 


months  from  January,  1930,  to  date.  The 
curve  during  March  traced  a  course  contrary 
to  that  of  February  extending  in  an  upward 
direction,  an  evidence  of  a  slight  increase  in 
unemployment.  The  situation  as  indicated 
by  the  curve,  was  however,  more  favourable 
than  in  March  a  j^^ear  ago  when  the  level 
attained  was  above  that  of  the  month  re- 
viewed. 

Employment  advancement  in  small  measure 
was  evident  in  the  manufacturing  industries 
during  March  from  both  the  previous  month 
and  March  a  year  ago,  according  to  the  re- 
turns tabulated  from  477  organizations  with 
a  total  of  51,140  members.  Of  these,  6,104 
or  a  percentage  of  12-1  were  out  of  work  on 
the  last  day  of  the  month  as  compared  with 
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percentages  of  13-9  in  February  and  13-2 
in  March,  1935.  Hat  and  cap,  leather  and 
fur  workers  were  decidedly  more  active  than 
in  February,  and  improvement,  of  much  lesser 
degree,  was  manifest  by  glass  and  garment 
workers,  general  labourers,  and  printing  trades- 
men. A  lower  level  of  employment  was, 
however,  indicated  by  iron  and  steel,  jewellery, 
textile  and  carpet,  wood,  and  brewery  workers, 
metal  polishers,  bakers  and  confectioners,  paper 
makers  and  cigar  and  tobacco  workers,  though 
the    recessions    apparent,  were    of    minor    im- 


TABLE   I— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919 
Average  1920 
Average  1921 
Average  1922 
Average  1923 
Average  1924 
Average  1925 
Average  1926 
Average  1927 
Average  1928 
Average  1929 
Average  1930 
Average  1931 
Average  1932 
Average  1933 
Average  1934 
Average  1935 
Mar.,  1919. 
Mar.,  1920. 
Mar.,  1921. 
Mar.,  1922. 
Mar.,  1923. 
Mar.,  1924. 
Mar.,  1925. 
Mar.,  1926. 
Mar.,  1927. 
Mar.,  1928. 
Mar.,  1929. 
Mar.,  1930. 
Mar.,  1931. 
Mar.,  1932. 
Mar.,  1933. 
Jan.,  1934. 
Feb.,  1934. 
Mar.,  1934. 
April,  1934. 
May,  1934. 
June,  1934. 
July,  1934. 
Aug.,  1934. 
Sept.,  1934. 
Oct.,  1934. 
Nov.,  1934. 
Dec,  1934. 
Jan.,  1935. 
Feb.,  1935. 
Mar.,  1935. 
April,  1935. 
May,  1936. 
June,  1935. 
July,  1935. 
Aug.,  1935. 
Sept.,  1935. 
Oct.,  1935. 
Nov.,  1935. 
Dec,  1935. 
Jan.,  1936. 
Feb.,  1936. 
Mar.,      1936. 


2-0 
2-8 
7-8 
61 
6-0 
5-4 
8-4 
4-9 
4-1 
4-2 
6-4 
13-3 
19-4 
22-6 
21-7 
17-8 
15-4 
3-6 
21 
9-8 
101 
7-6 
5-3 
11-2 
4 

4-4 
5-5 
4-9 
16 
21 

23-2 
25-3 
16-4 
171 
20-3 
22-4 
24-3 
24-8 
241 
18-6 
15-3 
110 
10-7 
9-0 
11-2 
13-8 
15-7 
20-8 
21-8 
20-1 
23-2 
18-4 
13-7 
7 
9 
9 
13 
11 
17-5 


portance.  Contrasted  with  the  returns  for 
March  last  year  brewery  workers  and  general 
labourers  reported  increases  in  available  work 
of  noteworthy  proportions  during  the  month 
reviewed,  and  papermakers,  and  iron  and  steel 
workers  more  moderate  expansion.  Some 
employment  advance  was  also  manifest  by 
cigar  and  tobacco  workers,  bakers  and  con- 
fectioners, metal  polishers,  and  garment  and 
jewellery  workers.  Wood  and  fur  workers, 
however,  showed  some  curtailment  from 
March  last  year,  and  the  situation  declined 
slightly  for  leather,  glass,  textile  and  carpet, 
and  hat  and  cap  workers,  and  printing  trades- 
men. 

From  unions  of  coal  miners  46  reports  were 
received  during  March,  involving  a  member- 
ship of  14,848  persons,  2,057  or  18-9  per 
cent  of  whom  were  idle  on  the  last  day  of 
the  month  in  contrast  with  a  percentage  of 
8-0  in  February.  The  Alberta  coal  mines  re- 
ported a  large  increase  in  slackness  during 
March  due  mainly  to  lack  of  orders,  and  in 
Nova  Scotia  and  British  Columbia  activity 
was  nominally  retarded.  Quieter  conditions 
also  prevailed  in  the  coal  mining  industry 
than  in  March  last  year  when  the  percentage 
of  idleness  was  11-2,  the  Alberta  coal  fields,  as 
in  the  previous  comparison,  showing  the  great- 
est drop  in  work  afforded,  though  contribu- 
tory losses,  on  a  much  smaller  scale,  were 
reflected  in  the  Nova  Scotia  mines.  In 
British  Columbia,  however,  substantial  im- 
provement was  noted  from  March  a  year  ago. 
In  addition  to  the  unemployment  reported 
among  the  miners  during  the  month  reviewed, 
short  time  work  continued  prevalent. 

The  building  and  construction  trades  showed 
some  slowing  up  in  activity  during  March 
from  the  previous  month,  though  employment 
recovery  in  substantial  measure  was  apparent 
from  March  last  year.  Reports  for  the  month 
reviewed  were  furnished  by  20i3  associations 
of  building  tradesmen,  covering  a  memibership 
of  20,494  persons,  9,072  of  whom  were  un- 
employed on  the  last  day  of  the  month,  a 
percentage  of  44-3  contrasted  with  percentages 
of  40-3  in  February  and  50-2  in  March,  1935. 
Bridge  and  structural  iron  workers,  and  granite 
and  stonecutters  reflected  decided  betterment 
in  the  situation  from  February.  Employment 
for  electrical  workers,  on  the  contrary,  was 
considerably  restricted,  and  moderate  reces- 
sions were  indicated  by  plumibers  and  steam- 
fitters,  tile  layers,  lathers  and  roofers,  steam 
shovelmen,  bricklayers,  masons  and  plasterers, 
carpenters  and  joiners,  and  painters,  decora- 
tors and  paperhangers.  Among  hod  carriers 
and  building  labourers  the  trend  was  toward 
lessened  activity,  though  the  change  from 
February  was  fractional.  Compared  with  the 
returns  for  March,  1935,  pronounced  employ- 
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ment  expansion  was  evident  among  brick- 
layers, masons  and  plasterers,  carpenters  and 
joiners,  and  tile  layers,  lathers  and  roofers, 
and  improvement  of  marked  degree  was  also 
shown  by  granite  and  stonecutters  and  steam 
shovel  men.  Heightened  activity,  on  a  mod- 
erate scale,  from  March  a  year  ago  was  re- 
corded by  painters,  decorators  and  paper- 
hangers,  while  plumbers  and  steamfitters  regis- 
tered gains  of  less  than  one  per  cent.  The 
situation  for  hod  carriers  and  building  labour- 
ers, and  bridge  and  structural  iron  workers 
was  considerably  quieter  than  in  March  last 
year,  and  noteworth}^  employment  curtailment 
was  reflected  by  electrical  workers. 

Little  variation  in  conditions  affecting 
workers  in  the  transportation  industries  was 
shown  during  March  from  the  previous  month, 
what  slight  ichange  was  indicated  being  in  an 
unfavourable  direction.  This  was  apparent 
from  the  reports  received  for  March  from 
804  associa'tions,  with  a  membership  aggregate 
of  56,944  persons.  Of  these,  5,118  or  9-0 
per  cent  were  without  work  on  the  last  day 
of  the  month  in  contrast  with  a  percentage  of 
8-4  in  February.  Among  steam  railway 
employees,  whose  returns  involved  over  78 
per  cent  of  the  entire  group  membership 
reported,  minor  contractions  in  available  >vork 
were  registered,  and  activity  for  navigation 
workers,  teamsters  and  chauffeurs,  and  street 
and  electric  railway  employees  also  subsided 
slightly.  A  small  employment  rise  was  njtea 
in  the  transportation  industries,  as  a  whole 
from  March,  1935,  when  the  percentage  of 
idleness  stood  at  10-4.  In  this  comparison 
navigation  workers  were  much  better  engaged 
during  the  month  reviewed,  and  increases  in 
available  work  of  more  moderate  degree  were 
noted  by  teamsters  and  chauffeurs.  The  situa- 
tion for  steam  and  street  and  electric  railway 
employees,  also  showed  some  slight  improve- 
ment. 

Unemployment  for  retail  shop  clerks  was 
maintained  in  much  the  'same  volume  during 
March  as  in  the  preceding  month,  the  per- 
centage of  idleness  standing  at  2-0  as  com- 
pared with  1-9  per  cent  in  February.  The 
March  percentage  was  based  on  the  reports 
tabulated  from  5  associations  of  these  workers, 
with  a  total  of  1,714  members.  A  greater 
volume  of  work  was  afforded  than  in  March 
of  last  year  when  7-3  per  cent  of  the  members 
reported   were   without   employment. 

The  78  associations  of  'civic  employees  from 
which  reports  were  received  during  Mardi, 
including    a    membership     of    8,412    persons. 


showed  that  333  or  4-0  per  cent  were  unem- 
ployed on  the  last  day  of  the  month,  con- 
trasted with  percentages  of  5-0  in  February 
and  2-0  in  March  last  year. 

In  the  miscellaneous  group  of  trades  during 
March  the  percentage  of  idleness  remained 
identical  with  that  of  the  preceding  month, 
namely  il0i-4.  This  percentage  for  March 
was  based  on  the  reports  compiled  from  ,126 
unions  including  5,858  members,  608  of  whom 
were  idle  at  the  end  of  the  month.  Fluctua- 
tions were  apparent,  however,  in  the  various 
groups  of  trades,  hotel  and  restaurant  em- 
ployes, unclassified  workers,  and  barbers  show- 
ing a  favourable  employment  movement  from 
February,  and  theatre  and  stage  employees, 
and  stationary  engineers  and  firemen  some 
curtailment  of  activity.  The  changes,  how- 
ever, were  not  of  particular  importance  in 
any  one  group  of  trades.  A  higher  level  of 
employment  was  apparent  in  the  miscellaneous 
groups  of  trades  from  March,  1935,  when  the 
percentage  of  inactivity  was  15-4,  all  trades 
participating  in  this  advance.  Hotel  and 
restaurant  employes,  particularly,  were  con- 
siderably better  engaged,  and  among  stationary 
engineers  and  firemen,  and  unclassified  workers 
the  gains  were  of  moderate  proportions. 
Theatre  and  stage  employees  and  barbers 
showed  but  a  slightly  improved  situation  from 
March  last  year. 

Fishermen  registered  extensive  employment 
recovery  during  iMarch  from  both  the  previous 
month  and  March,  1935,  the  3  associations 
making  returns  with  574  members,  indicating 
an  unemployment  percentage  of  1-7  as  com- 
pared with  percentages  of  37-3  in  February 
and  64-2  in  March  last  year. 

Among  lumber  workers  and  loggers  there 
was  some  slight  gain  in  activity  shown  during 
March  from  the  previous  month,  though  un- 
employment remained  in  greater  volume  than 
in  March  a  year  ago.  This  was  apparent  from 
the  returns  tabulated  from  3  unions  of  these 
workers  with  5'8S  members,  12-1  per  cent  of 
whom  were  reported  without  work  at  the  end 
of  the  month  in  contrast  with  a  percentage 
of  14-0  at  the  close  of  February  and  5-8  per 
cent  in  March  last  year. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  unem- 
ployed each  year  from  1919  to  1935  inclusive, 
and  also  the  percentage  of  unemployment  by 
provinces  for  March  of  each  year  from  1919 
to  1933  inclusive,  and  for  each  month  from 
January,  1934,  to  date.  Table  II  summarizes 
the  returns  in  the  various  groups  of  industries 
for  the  same  months  as  in  Table  I. 
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(3)    Employment   Office  Reports   for  March,   1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada 
during  the  month  of  March,  1936,  as  re- 
presented by  the  average  daily  placements 
effected  showed  losses  of  nearly  5  per  cent 
and  10  per  cent,  respectively,  from  the  pre- 
vious month  and  from  the  corresponding 
period  a  year  ago.  Although  nearly  all 
industrial  divisions  showed  gains  over  February, 
the  highest  of  which  were  in  services  and 
farming,  these  were  insufficient  to  offset  the 
heavy  decline  recorded  in  construction  and 
maintenance  and  the  smaller  loss  in  logging. 
In  comparison  with  March,  1935,  construction 


placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  Service 
throughout  Canada,  compilations  being  made 
semi-monthly.  As  may  be  seen  from  the 
graph,  the  curves,  both  of  vacancies  and  place- 
ments, in  relation  to  applications  declined 
during  the  first  hailf  of  the  moath,  but  showed 
an  upward  trend  during  the  latter  half  of  the 
period  under  review.  At  the  end  of  March, 
however,  they  were  5  points  below  the  levels 
attained  at  the  close  of  the  corresponding 
month  a  year  ago.  The  ratio  of  vacancies  to 
each  100  applications  was  45-5  during  the  first 
half  and  47-9  during  the  second  half  of  March, 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH    ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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and  maintenance  was  again  the  deciding  factor, 
as  the  decrease  in  that  group,  augmented  by 
others  of  lesser  degree  in  logging,  manufactur- 
ing, mining  and  trade,  was  considerably  greater 
than  the  gains  in  farming,  services  and  trans- 
portation, although  that  in  farming  was  quite 
substantial.  In  both  instances  the  loss  in 
construction  and  maintenance  was  attributable 
to  the  fact  that  fewer  placements  had  been 
made  during  Mardh,  1936,  on  relief  projects 
sponsored  by  the  Dominion  and  provincial 
governments. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1934,  as  represented 
by   the    ratios    of   vacancies    notified    and    of 


1936,  in  contrast  with  the  ratios  of  54-8  and 
52-9  during  the  corresponding  periods  of  1935. 
The  ratios  of  placements  to  each  100  applica- 
tions during  the  periods  under  review  were 
4)2-6  and  43-6  as  compared  with  52-0  and 
48 '9  during  the  corresponding  month  of  1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the  Service 
throughout  Canada  during  March,  1936,  was 
925,  as  compared  with  a  daily  average  of  954 
during  the  corresponding  month  a  year  ago 
and  with  1,000  recorded  daily  in  February, 
1936. 

The  average  number  of  applications  for 
employment  received  daily  by   the  offices  of 
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the  Service  during  the  month  under  review- 
was  1,977,  in  comparison  with  1,770  in  March, 

1935.  Apphcatdons  for  work  during  the  preced- 
ing month  of  1936  averaged  1.985  daily. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Service  during 
Maroh,  1936,  was  854,  of  which  458  were  in 
regular  employment,  and  396  in  work  of  one 
week's  duration  or  less,  as  compared  with  a 
total  daily  average  of  948  during  the  precede 
ing  month.  Placements  in  March  a  year  ago 
averaged  894  daily,  consisting  of  554  in  regular 
and  340  in  casual  employment. 

During  the  month  of  March,  1936,  the  offices 
of  the  Service  referred  24,037  persons  !to 
vacancies  and  effected  a  total  of  22,181  place- 
ments. Of  these,  the  placements  in  regular 
employment  were  11,893,  of  which  7,474  were 
of  men  and  4,419  of  women,  while  placements 
in  casual  work  totalled  10,.288.  The  num- 
ber of  vacancies  reported  by  employers  was 
15,109  for  men  and  8,941  for  women,  a  total 
of  24,050,  while  applications  for  work  numbered 
51,395,  of  which  37,730  were  from  men  and 
13,665    from    women.     Reports   for   February, 

1936,  showed  24,983  positions  available,  49,618 
applications  made,  and  23,687  placements  ef- 
fected, while  in  March,  1935,  there  were  re- 
corded 24,788  vacancies,  46,014  a.ppliications  for 
work,  and  23,231  placements  in  regular  and 
casual  employment. 

The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1926.  to  date:— 


Year 

Placements 

Regular 

Casual 

Totals 

1926 

1927 

1928 

1929  ..    . 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226,345 
43,684 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
29.900 

410,155 
414,769 
470,328 
398,367 

1930 

368,679 

1931 

471.508 

1932 

352,214 

1933 

352,097 

1934 

406,091 

1935 

1936  (3  Months) 

353,802 
73,584 

NovA  Scotia 

During  the  month  of  March,  orders  re- 
ceived at  ihe  Employment  Offices  in  Nova 
Scotia  called  for  nearly  10  per  cent  more 
workers  than  in  the  preceding  month,  but 
over  6  per  cent  less  than  in  the  corresponddng 
month  of  last  year.  There  was  a  gain  of 
nearly  9  per  cent  in  placements  when  com- 
pared with  February,  but  a  loss  of  nearly  10 
per  cent  in  comparison  with  March,  1935. 
The  decrease  in  placements  from  March  of 
last  year  was  due  to  a  reduction  under  con- 


struction and  maintenance,  as  a  small  loss  in 
services  was  more  than  offset  by  a  gain  in 
logging,  and  the  changes  in  all  other  groups 
were  unimportant.  Ind-ustrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  logging,  73;  construc- 
tion and  maintenance,  597;  and  services,  290, 
of  which  224  were  of  household  workers. 
There  were  88  men  and  68  women  placed  in 
regular  employment  during  the  month. 

New  Brunswick 

Orders  listed  at  Employment  Offices  in 
New  Brunswick  during  March  called  for 
nearly  5  per  cent  less  workers  than  in  the  pre- 
ceding month  and  nearly  25  per  cent  less 
than  during  the  corresponding  month  of  last 
year.  The  same  percentages  of  loss  were 
reported  in  placements  under  both  compar- 
isons. A  reduction  in  placements  from  March, 
li935,  in  construction  and  maintenance  ac- 
counted for  the  decline  under  this  comparison, 
as  all  other  groups  showed  nominal  changes 
only.  Placements  during  the  montJi  were 
almost  entirely  confined  to  the  services  divi- 
sion, in  which  there  were  533:  of  these  417 
were  of  household  workers.  Placements  in 
regular  employment  numbered  8  of  men  and 
94  of  women. 

Quebec 

Opportunities  for  employmient  as  indiicated 
by  orders  received  at  Employment  Offices  in 
the  Province  of  Quebec  during  March  were 
nearly  2  per  cent  less  favourable  than  during 
the  preceding  month  and  more  than  2  per 
cent  below  the  corresponding  month  of  last 
year.  There  was  a  decline  of  nearly  12  per 
cent  in  placements  when  compared  with 
February  and  of  nearly  7  per  cent  in  com- 
parison with  March,  1935.  When  comparing 
the  placements  in  each  industrial  division 
during  the  month  under  review  with  March 
of  last  year,  a  substantial  decline  was  recorded 
in  construction  and  maintenance  and  a  small 
loss  in  trade.  Services,  on  the  other  hand, 
showed  the  most  noteworthy  increase,  follow- 
ed by  gains  of  lesser  importance  in  logging 
and  manufacturing.  Placements  by  industrial 
divisions  included:  manufacturing,  2,13;  log- 
ging, 309;  construction  and  maintenance,  566; 
trade,  67;  and  services,  2,311,  of  which  2,085 
were  of  household  workers.  There  were  995 
men  and  1,662  women  placed  in  regular 
employment. 

Ontario 

There  was  an  increase  of  over  10  per  cent 
in  the  number  of  positions  offered  through 
Employment  Offices  in  Ontario  during  March 
when  compared  with  the  preceding  month 
and  of  over  12  per  cent  in  comparison  with 
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the  correspoTiddng  month  of  last  year.  Place- 
ments also  were  over  8  per  cent  higher  than  in 
Pebruary  and  neairly  12  per  cent  above  March, 
1935.  The  increase  in  placements  over  March 
of  last  year  was  due  to  a  large  gain  under 
construction  and  maintenance.  Farming  also 
showed  improvement  and  there  were  small 
increases  in  services,  trade  and  transporta- 
ition.  These  gains  were  partly  offset  by  a 
substantial  decline  in  logging  and  small  losses 
in  manufacturing  and  mining.  Placements  by 
industrial  divisions  included:  manufacturing, 
493;  logging,  210;  farming,  960;  mining,  101; 
transportation,  86;  co^nstruction  and  main- 
tenance, 3,996;  trade,  31:9;  and  se>rvices  3,142, 
of  which  2,042  were  of  household  workers. 
Placemienfcs  in  regular  employment  numbered 
2,289  of  men  and  1,331  of  women. 

Manitoba 

Employment  opportunities,  as  indicated  by 
orders  received  at  Employment  Offices  in 
Manitoba  during  March,  were  about  10  per 
cent  less  favourable  than  in  both  the  pre- 
ceding month  and  the  corresponding  month  of 
last  year.  Placements  also  showed  a  decline 
of  about  12  per  cent  under  both  comparisons. 
A  large  reduction  in  placements  under  con- 
struction and  maintenance  accounted  for  the 
decline  from  March,  1935,,  supplemented  by 
small  losses  in  logging  and  manufacturing. 
These  decreases  were  partly  offset  by  a  sub- 
stantial gain  in  farm  placements  and  a  small 
increase  in  services.  Industrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  logging,  48;  farming, 
821;  construction  and  maintenance,  269;  and 
services,  566,  of  which  459  were  of  household 
workers.  There  were  1,141  men  and  341  wo- 
men placed  in  regular  employment  during  the 
month . 

Saskatchewan 

During  the  month  of  March,  positions 
offered  through  Employment  Offices  in  Sas- 
katchewan were  nearly  W  per  cent  less  than 
in  the  preceding  month,  but  nearly  16  per 
cent  above  the  corresponding  month  of  last 
year.  Placements  were  over  19  per  cent  less 
than  in  February,  but  nearly  19  per  cent 
above  March,  1935.  Farm  placements  were 
oonsdderably  higher  than  during  March  of 
last  year  and,  in  additioni,  there  were  small 
gains  in  manufacturing  and  services.  The  only 
decline  of  importance  was  in  construction  and 
maintenace,  although  minor  losses  were  also 
reported  in  mining,  logging,  trade  and  trans- 
portation. Placements  by  industrial  divisions 
included:  manufacturing,  54;  farming,  1,036; 
construction  and  maintenance,  115;  and  ser- 
vices,  634,    of   which   483  were    of   household 


workers.     During   the   month   1,089  men   and 
394  women  were  placed  in  regular  employment. 

Alberta 

There  was  a  decline  of  nearly  7  per  cent  in 
the  number  of  positions  offered  through  Em- 
ployment Offices  in  Alberta  during  March 
when  compared  with  the  preceding  month  and 
of  nearly  5  per  cent  in  comparison  with  the 
corresponding  month  of  last  year.  Placements 
also  were  nearly  4  per  cent  less  than  in  Febru- 
ary and  over  5  per  cent  below  March,  1935. 
The  only  decline  of  importance  in  placements 
from  March  of  last  year  was  in  construction 
and  maintenance,  although  there  was  a  small 
loss  also  in  logging.  All  other  groups  showed 
increases,  of  which  the  largest  were  in  farming, 
services  and  manufacturing.  Placements  by 
industrial  divisions  included:  manufacturing, 
78;  logging,  64;  farming,  784;  construction  and 
maintenance,  379;  and  services,  454,  of  which 
366  were  of  household  workers.  There  were 
1,266  men  and  325  women  placed  in  regular 
employment  during  the  month. 

British    Columbia 

The  demand  for  workers,  as  indicated  by 
orders  received  at  Employment  Offices  in 
British  Columbia  during  March,  was  nearly 
32  per  cent  less  favourable  than  in  the  pre- 
ceding month  and  nearly  39  per  cent  below  the 
corresponding  month  of  last  year.  Similar 
percentages  of  decline  were  reported  in  place- 
ments under  both  comparisons.  A  large  de- 
crease in  placements  in  construction  and  main- 
tenance when  compared  with  March,  1935, 
accounted  for  the  loss  under  this  comparison, 
although  small  reductions  were  also  shown  in 
all  other  groups  except  services,  transportation 
and  trade.  These  gains,  however,  were  small 
and  did  not,  to  any  appreciable  extent,  affect 
the  decline  in  the  province  as  a  whole.  In- 
dustrial divisions  in  which  most  of  the  place- 
ments were  effected  during  the  month  were: 
farming,  122;  construction  and  maintenance, 
1,344;  and  services,  700,  of  which  367  were  of 
household  workers.  Placements  in  regular 
employment  numbered  598  of  men  and  204  of 


Movement  of  Labour 

During  the  month  of  March,  1936,  the  offices 
of  the  Employment  Service  of  Canada  made 
11,893  placements  in  regular  employment,.5,711 
of  which  were  of  persons  for  whom  the  em- 
ployment found  was  outside  the  immediate 
vicinity  of  the  offices  at  which  they  were 
registered.  Of  the  latter,  350  were  granted  the 
Employment  Sei-vioe  reduced  transportation 
rate,  294  going  to  centres  within  the  same 
province  as  the  despatching  office  and  56  to 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  MARCH,  1936 


Vacancies 

Applicants 

Regular 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 
to 

vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

place- 
ments 

Regular 

Casual 

same 

period 

1935 

Nova  Scotia    

1,034 

293 
227 
514 
560 

22 

12 
188 
338 
4,485 
264 
272 
2.384 
862 

75 
234 
394 
10,033 
141 
119 
134 
192 

79 
411 
233 
129 
462 
169 

59 

1,089 

420 

224 

85 
324 
253 
130 
206 

99 

118 

124 

403 

3,952 

468 

1,798 

126 

1,672 

3,017 

37 
365 

61 
137 
449 
278 
101 
171 
181 
237 
1,851 
465 
142 
692 
172 
380 
2,382 

33 
507 
206 

89 

72 

124 

465 

786 

24,050 

15,109 

8,941 

112 

110 

2 

0 

4 

1 

0 

3 

0 

571 

0 

13 

302 

214 

1 

11 

30 

449 

0 

1 

0 

0 

42 

6 

19 

0 

26 
0 
0 

1 

4 

0 

8 

0 

14 

22 

2 

0 

0 

23 

0 

252 

29 

35 

31 

4 

261 

9 

91 

15 

27 

23 

17 

50 

18 

11 

0 

31 

13 

2 

6 

10 

0 

23 

1 

0 

0 

0 

4 

0 

17 

0 

1,485 

317 

1.168 

1,338 

473 
242 
513 
604 
40 
19 
186 
359 

8,104 
515 
881 

4.136 

1.483 
124 
466 
499 
25,446 
149 
250 
202 
210 
171 

1.542 
361 
374 
583 
208 
95 

1,442 

1,751 
368 
193 
281 
321 
176 
256 
425 
262 

1.144 

911 

13,124 

647 

4,521 
183 

4,338 

2,255 
47 
361 
54 
179 
531 
347 
119 
165 
215 
237 

3,827 

1,160 
430 

1.508 
300 
429 

5,410 
221 
253 
222 
306 
148 
152 

3,1G9 

939 

51,395 

37.730 

13,665 

1,004 

253 
237 
514 
557 
21 
12 
186 
338 

4,872 
254 
295 

2,284 

1,083 

75 

309 

572 

9,701 
141 
119 
133 
188 
126 
455 
204 
138 
556 
170 
58 

1.077 
423 
174 
98 
281 
234 
101 
201 
105 
112 
104 
403 

3,661 
439 

1,763 
101 

1,662 

1,893 

26 

303 

48 

115 

455 

272 

84 

152 

201 

237 

1,864 
447 
128 
748 
160 
381 

2,383 

20 

500 

210 

89 

83 

124 

571 

786 

24,0.37 

15,201 

8,836 

156 

44 

101 

11 

102 

0 

0 

73 

29 

2,657 

251 

199 

1.310 

385 

66 

201 

245 

3,620 

38 

102 

117 

64 

62 

225 

150 

53 

341 

73 

41 

79 

294 

56 

74 

236 

84 

58 

80 

79 

104 

78 

73 

864 

197 

1,482 

97 

1,385 

1,483 

16 

205 

37 

78 

381 

254 

77 

64 

134 

237 

1,591 

404 

101 

687 

103 

296 

802 

9 

206 

61 

37 

43 

7 

293 

146 

11,893 

7,474 

4,419 

837 

209 

125 

503 

455 

21 

12 

113 

309 

873 

13 

89 

353 

254 

7 

21 

136 

5,709 

103 

17 

16 

124 

6 

151 

54 

73 

122 

95 

17 

998 

127 

118 

16 

45 

150 

45 

121 

19 

8 

27 

332 

2.683 

242 

275 

4 

271 

399 

10 

87 

12 

37 

74 

17 

7 

88 

67 

0 

263 

43 

27 

51 

57 

85 

1,477 

3 

294 

149 

52 

22 

117 

200 

640 

10,288 

7,491 

2,797 

1,954 

1.273 
350 
331 

1,000 

221 

146 

94 

539 

2,850 
118 
363 

1.528 

538 

35 

194 

74 

52,718 

202 

1,789 
668 
618 

1,014 

5,450 
447 

1.168 

2.741 

1.789 
517 

1,360 

1,768 

68 

803 

481 

2.042 
435 
542 
200 
163 
913 
866 
24,139 

2,535 

15,284 

762 

14,522 

.,335 

509 

7 

96 

304 

212 

147 

6 

20 

0 

9,237 

3,818 

213 

4,292 

664 

250 

8,210 

46 

158 

8 

534 

86 

153 

6.697 

528 

92,588 

79,501 

13,087 

187 

Halifax                           
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other  provinces.  The  reduced  transportation 
rate  which  is  2-7  cents  per  mile  with  a  mini- 
mum fare  of  $4  is  granted  by  the  railway  com- 
panies to  bona  fide  applicants  at  the  Employ- 
ment Service  who  may  desire  to  travel  to 
distant  employment  for  which  no  workers  are 
available  locally. 

The  labour  movement  in  Quebec  during 
March  was  of  bushmen  numbering  29,  who 
journeyed  from  Hull  to  emploj^ment  in  the 
Pembroke  zone.  In  Ontario,  192  persons  bene- 
fited by  the  Employment  Service  reduced  rate 
during  March,  these  going  to  provincial 
situations.  Travelling  tio  centres  within  their 
respective  zones  the  Fort  Arthur  office  assisted 
in  the  despatch  of  62  bush  workers,  45  high- 
way construction  workers,  38  mine  workers,  2 
hotel  employees,  1  restaurant  waitress,  and  2 
domestics ;  the  Sudbury  office  of  27  bush  work- 
ers; and  the  Fort  William  office  of  11  bush 
workers  and  1  mine  blacksmith.  In  addition, 
the  Fort  William  zone  received  3  mine  work- 
ers sent  from  Tdmmins.  The  Winnipeg  office 
was  entirely  responsible  for  all  transfers  at 
the  reduced  rate  in  Manitoba  during  March 
which  totalled  25.  Of  these,  24  were  inter- 
provincial  and  one  provincial.  The  latter  was  of 
a  farm  hand  despatched  to  employment  within 
the  Winnipeg  zone.  Of  the  persons  going  out- 
side the  province,  21  were  destined  for  the 
Port  Arthur  zone,  among  whom  were  13  bush 
workers,  6  mine  workers,  and  2  hotel  em- 
ployees. The  balance  of  this  movement  was  of 
farm  hands  3  in  number,  bound  for  Saskat- 
chewan rural  areas.  From  Saskatchewan  centres 
9  persons  were  conveyed  to  provincial  employ- 
ment during  March.    These  included  7  teachers, 


5  of  whom  travelled  from  Regina  and  2  from 
Moose  Jaw  to  situations  within  their  respective 
zones.  Securing  a  certificate  at  Saskatoon  one 
bushman  journeyed  to  Prince  Albert,  while 
from  Yorkton  one  dry  cleaner  was  bound  for 
We3'burn.  Alberta  transfers  at  the  reduced 
rate  during  March  numbered  70,  all  provincial. 
For  centres  within  its  own  zone  the  Edmonton 
office  despatched  15  farm  hands,  4  farm 
domestics,  12  water  transportation  employees, 
12  bushmen,  6  sawmill  hands,  5  mine  workers, 
5  building  construction  workers,  1  fisherman,  1 
carpenter,  1  blacksmith,  1  garage  mechanic  and 
1  bookkeeper.  In  addition,  from  Edmonton  1 
blacksmith  was  transferred  to  Drumheller.  The 
Calgary  office  arranged  for  the  transportation  of 
one  farm  hand  each  to  the  Drumheller  and 
Edmonton  zones,  and  of  3  farm  hands  to  points 
within  its  own  zone.  Offices  in  British  Columbia 
granted  25  certificates  at  the  reduced  transport- 
ation  rate  during  March,  22  for  points  within 
the  province  and  3  for  centres  outside.  Pro- 
vincially  the  Vancouver  office  shipped  16  mine 
workers  and  3  sawmill  labourers  to  Kamloops, 
and  1  cook  within  its  own  zone.  Transferred 
from  Nelson  1  mine  oook  and  1  farm  hand  were 
canied  to  Penticton.  The  interprovincial 
movement  emanated  from  Vancouver  and  in- 
cluded the  despatch  of  3  shipwrights  to 
Edmonton. 

Of  the  350  persons  who  took  advantage  of 
the  Employment  Service  reduced  transport- 
ation rate  during  March,  213  were  conveyed 
by  the  Canadian  National  Railways,  126  by 
the  Canadian  Pacific  Railway,  8  by  the  North- 
ern Alberta  Railway,  and  3  by  the  Temiskam- 
mg  and  Northern  Ontario  Railway. 


(4)    Building   Permits    Issued   in    Canada    During   March,    1986 


According  to  returns  tabulated  by  the 
Dominion  Bureau  of  Statistics,  the  value  of 
the  building  permits  issued  by  58  cities  during 
March  was  $2,361,271 ;  this  was  an  increase  of 
$449,387  or  23-5  per  cent  over  the  February 
total  of  $1,911,884.  On  the  other  hand,  there 
was  a  decline  of  $1,661,484  or  41-3  per  cent 
as  compared  with  the  aggregate  of  $4,022,755 
reported  for  March,  1935,  when  authority  had 
been  granted  for  the  erection  of  a  large  public 
building  in  one  of  the  co-operating  cities. 
Construction  work  so  far  this  year  has  been 
retarded  by  unusually  severe  weather  in  many 
sections  of  the   countr}^ 

The  value  of  the  building  authorized  during 
the  first  quarter  of  the  present  year  amounted 
to  $5,556,871 ;  this  was  a  decrease  of  $2,950,399 
or  34-7  per  cent  as  compared  with  the  same 
period  of  1935,  although  it  was  higher  than 
in  the  months,  January-March  of  1934  or  1933. 
The  cumulative  total  for  the  first  quarter  in 


each  of  the  last  five  years  has  been  con- 
siderably lower  than  in  any  other  year  of  the 
record. 

Some  50  cities  furnished  detailed  statistics  for 
March,  1936,  showing  that  they  had  granted 
some  265  permits  for  dwellings  valued  at  more 
than  $1,166,000  and  over  1,200  permits  for 
other  buildings  estimated  to  cost  approximately 
$994,000.  In  addition,  engineerinig  projects, 
valued  at  approximately  $12,300,  were  author- 
ized in  two  cities.  During  February,  authority 
was  given  for  the  erection  of  about  100 
dwellings  and  almost  600  other  buildings, 
estimated  to  cost  approximately  $310,000  and 
$L580,O0O,  respectively. 

Nova  Scotia,  New  Brunswick,  Quebec, 
Ontario,  Manitoba  and  Alberta  reported 
increases  in  the  value  of  the  building  author- 
ized during  March,  1936,  as  compared  with 
the  preceding  month.  The  greatest  gain  was 
that  of  $711,796  or  162-2  per  cent  in  Ontario. 
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There  was  a  large  reduction  in  British 
Cokimbia,  where  the  value  of  the  construction 
permits  taken  out  declined  from  $1484,062 
in  February,  to  $496,750  in  the  month  under 
review,  or  by  58  per  cent. 

As  compared  with  March,  1935,  Nova  Scotia, 
New  Brunswick,  Quebec  and  Britisli  Columbia 
recorded  increases,  that  of  $274,808  or  123-8 
per  cent  in  British  Columbia  being  most 
marked.  Of  the  reductions  elsewhere  recorded, 
that  of  $1,477,400  in  Manitoba  was  greatest. 

Otf  the  larger  cities,  Montreal  showed 
increases  as  compared  with  February,  1936, 
and  March,  1935;  in  Toronto  and  Winnipeg 
there  were  gains  over  the  preceding  month, 
but  losses  as  compared  with  the  same  month 
of  last  year.  On  the  other  hand,  Vancouver 
reported  a  decline  in  the  first,  but  an  increase 
in  the  second  comparison.  Of  the  other 
centres,  Halifax,  Sydney,  Fredericton,  Saint 
John,  Quebec,  Sherbrooke,  Belleville,  Fort 
William,  Hamilton,  Kingston,  Niagara  Falls, 
Peterborough,  Port  Arthur,  Stratford, 
Sarnia.  York  and  East  York  Townships, 
Welland,  Edmonton,  Medicine  Hat.  Kamloops, 
Nanaimo,  New  Westminster  and  North  Van- 
couver reported  higher  totals  than  in  either 
February,  1936,  or  March,  1935. 

Cumulative  Record  for  First  Quarter,  1936. — 
The  following  table  gives  the  value  of  the 
building  authorized  by  58  cities  during  March 
and  in  the  first  quarter  of  each  year  since  1920, 
as  well  as  index  numbers  for  the  latter,  based 
upon  the  total  for  1926  as  100.  The  average 
index  numbers  of  wholesale  prices  of  building 


materials  in  the  first  quarter  of  the  same  years 
"--  also  given  (1926=100). 
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As  already  stated,  the  value  of  the  building 
authorized  in  the  first  quarter  of  1936  was 
lower  by  34-7  per  cent  than  in  the  same 
months  of  1935,  when  permits  had  been  issued 
for  large  public  buildings  in  several  centres; 
however,  the  aggregate  value  of  the  building 
authorized  in  the  first  three  months  of  the 
present  year  was  higher  than  in  either  1934 
or  1933.  The  index  numbers  of  wholesale 
prices  of  building  materials  in  the  last  few 
years  have  been  considerably  below  the 
average  for  the  years  since  1920. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

THE   British   Ministry   of  Labour   Gazette, 
April,  1936,  summarized  the  employment 
situation  as  follows: — 

Employment  showed  a  further  substantial 
improvement  in  March,  extending  to  the  great 
majority  of  the  principal  industries.  The  most 
marked  improvement,  between  February  24 
and  March  23,  occurred  in  the  building  indus- 
try; but  there  were  also  substantial  reductions 
in  the  numbers  unemployed  in  public  works 
contracting,  stone  quarrying,  brick  and  tile 
maldng,  the  iron  and  steel,  engineering,  and 
motor  vehicle  industries,  miscellaneous  metal 
goods  manufacture,  the  clothing  trades,  the 
woollen  and  worsted  and  cotton  industries, 
furniture  making,  etc.,  pottery  and  earthen- 
ware manufacture,  printing,  the  food  indus- 
tries, the  transport  and  distributive  trades,  and 
hotel  and  boarding  house  service.  On  the 
other  hand,  there  was  a  further  increase  in  the 


numbers    temporarily    stopped    in    the    ooal 
mining  industry. 

The  improvement  affected  all  administrative 
divisions  except  Wales,  where  there  was  a 
slight  decline. 

The   estimated  number   of  insured  persons, 
aged   16-64,   in   employment   in   Great  Britain 
at  March  23,  1936,  was  10,630,000.    This  was 
155,000  more  than  at  February  24,  1936,  and. 
411,000  more  than  at  March  25,  1935. 

Among  workpeople,  aged  16-64,  insured 
against  unemploj'ment  in  Great  Britain  and 
Northern  Ireland,  the  percentage  unemployed 
at  March  23,  1936  (including  those  temporarily 
stopped  as  well  as  those  wholly  unemployed), 
was  14-4,  as  compared  with  15-4  at  February 
24,  1936,  and  with  16-4  at  March  25,  1935.  In 
Great  Britain  the  percentage  at  March  23 
was  14-2,  compared  with  15-3  at  Febmary 
24.  and  with  16-2  at  March  25,  1935 
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At  March  23,  1936,  the  numbers  of  persons 
on  the  Registers  of  Employment  Exchanges  in 
Great  Britain  were  1,560,574  wholly  unem- 
ployed, 235,280  temporarily  stopped,  and 
85,677  normally  in  casual  employment,  making 
a  total  of  1,881.531.  This  was  143,490  less  than 
a  month  before  and  272,339  less  than  a  year 
before.  The  total  included  1,482,442  men, 
55,800  boys,  289,986  women,  and  53,303  girls. 
The  persons  on  the  Registers  included  852,580 
persons  with  claims  for  insurance  benefit; 
701,437  insured  persons  with  applications 
for  unemployment  allowances;  199,303 
insured  persons  (including  20,149  insured 
juveniles  under  16  years  of  age)  not  in  re- 
ceipt of  insurance  benefit  or  unemployment 
allowances,   and   128,211   uninsured   persons. 

In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Emploj^ment  Exchanges  at  March  23,  1936,  was 
1,9'47,998. 

United  States 

Manufacturing  Industries. — The  increase  of 
1-2  per  cent  in  factory  employment  from 
February  to  March  brought  the  level  of  the 
preliminary  March  employment  index  to  84*2. 
With  the  exception  of  the  last  three  months 
of  1935,  the  March  employment  index  ex- 
ceeds the  levels  reported  in  any  month  since 
November,  1930.  Pay  rolls  increased  4*7 
per  cent  over  the  month  interval,  the  pre- 
liminary March  index  (75-7)  exceeding  the 
levels  recorded  in  any  month  since  Novem- 
ber, 1930,  with  the  single  exception  of  De- 
cember, 1935. 

Factory  employment  in  March,  1936,  was 
2-1  per  cent  higher  than  in  March,  1935 
(82-5),  4-1  per  cent  above  March,  1934  (80-9), 
and  43-2  per  cent  above  March,  193S'  (58-8), 
in  which  month  the  low  point  of  factory  em- 
ployment was  recorded.  Pay  rolls  in  March, 
1936,  were  6-9  per  cent  above  the  level  of 
March,  1935  (70-8),  17-0  per  cent  above 
March,  1934  (64-7),  and  104  per  cent  above 
March,  1933   (37-1). 

The  gains  in  employment  and  pay  rolls  be- 
tween February  and  March  were  widespread, 
66  of  the  90  industries  surveyed  showing  in- 
creases in  employment,  and  78  reporting  larger 
pay  rolls.  The  fertilizer  industry  reported 
the  largest  percentage  increase  in  number  of 
workers  (50-2  per  cent),  due  to  spring  ship- 
ments. Many  industries  related  to  building 
construction  activities  reported  substantial 
seasonal  gains  in  employment,  among  which 
were  marble,  granite,  slate  (21 -6  per  cent), 
cement  (16 -7  per  cent),  brick,  tile,  and  terra 
cotta  (8  per  cent),  structural  ironwork,  5-4 
per  cent),  sawmills  (4-5  per  cent)  and  mill- 
work  (2-8  per  cent).  Each  of  the  six  apparel 
industries  surveyed  reported  gains  in  employ- 
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ment,  the  increases  ranging  from  20-6  per 
cent  in  the  millinery  industry,  to  1-1  per 
cent  in  the  corset  and  allied  garment  indus- 
tries. Employment  in  the  women's  clothing 
industry  increased  6-1  per  cent  and  in  men's 
clothing,  1-3  per  cent.  The  electric  and  steam 
railroad  car  and  the  locomotive  industries 
reported  gains  in  employment  of  12-3  per 
cent  and  13-2  per  cent  respectively,  due  to 
orders  placed  for  new  equipment,  and  the 
shipbuilding  industry  showed  a  gain  of  8-7 
per  cent.  Other  industries  reporting  substan- 
tial gains  in  employment  from  February  to 
March  were:  beet  sugar  (9-9  per  cent),  bever- 
ages (7-1  per  cent),  ice  cream  (6-6  per  cent), 
aircraft  (5-6  per  cent),  pottery  (5-2  per  cent), 
stoves  (4-7  per  cent),  and  steam  railroad 
repair  shops  (3-6  per  cent).  Smaller  gams 
in  employment  were  noted  in  a  number  of 
industries  of  major  importance,  among  which 
were  foundries  and  machine  shops  (1-9  per 
cent),  electrical  machinery  (1-3  per  cent), 
baking  (1-1  per  cent)  blast  furnaces-steel 
works-rolling  mills  (0-8  per  cent),  and  news- 
papers and  periodicals  (0-8  per  cent).  The 
gain  of  0-9  per  cent  in  employment  in  the 
machine-tool  industry  in  March  continued  the 
unbroken  rise  which  has  been  shown  each 
month  since  October,  1934.  The  March,  1936, 
em,ployment  index  (104-5)  exceeds  the  level 
recorded  in  any  month  since  October,  1930. 
The  agricultural  implement  industry,  which 
reflects  orders  placed  for  farm  equipment,  also 
continued  to  absorb  additional  workers.  The 
March,  1936,  index  of  employment  (138-7) 
in  this  industry  is  the  maximum  registered  in 
any  month  since  March,  1980. 

The  most  pronounced  decline  in  employ- 
ment over  the  month  interval  (24-5  per  cent) 
was  in  the  automobile  tire  and  tube  industry 
and  was  due  primarilj^  to  a  temporary  plant 
shut-down  caused  by  labour  difficulties.  Radio 
and  phonograph  plants  reported  seasonal  de- 
cline of  5-1  per  cent,  and  woollen  and  worsted 
goods  mills  reported  4-5  per  cent  fewer  workers 
in  March  than  in  February.  Employment 
decreased  3-9  per  cent  in  the  lighting  equip- 
ment industry,  and  3-4  per  cent  in  jewellery. 
In  the  book  and  job  printing,  slaughtering, 
chewing  and  smoking  tobacco,  and  smelting 
and  refining  industries,  losses  ranging  from 
1-7  per  cent  to  1-3  per  cent  were  reported. 
The  declines  in  employment  in  the  remaining 
industries  were  1-1  per  cent  or  less. 

Employment  in  the  automobile  industry  in 
preceding  years  has  usually  shown  substantial 
gains  between  February  and  March.  The  in- 
troduction of  new  models  at  an  earlier  period, 
however,  has  resulted  in  a  shift  in  the  seasonal 
movement  of  employment  in  this  industry 
during  recent  'months,  and  instead  of  usual 
gains  in  March  a  decline  of  0-8  per  cent  in 
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employment  was  shown.  Weekly  pay  rolls 
in  this  industry  in  March,  however,  were  11-9 
per  cent  greater  than  in  the  preceding  month. 

The  indexes  of  factory  employment  and  pay- 
rolls are  computed  from  returns  supplied  by 
representative  establishments  in  90'  manufac- 
turing industries.  The  base  used  in  comput- 
ing these  indexes  is  the  3-year  average,  1923-25, 
taken  as  100.  They  have  not  been  adjusted  for 
seasonal  variation. 

Gains  in  employment  and  pay-rolls  from 
February  to  March  were  shown  in  both  the 
durable  and  non-durable  goods  groups.  Em- 
ployment rose  1-6  per  cent  in  the  durable 
goods  group,  the  March  index  on  the  1923-25 
base  as  100,  standing  at  75-8.  The  gain  of  0-9 
per  cent  in  employment  in  the  non-durable 
goods  industries  raised  the  March  index  of 
that  grouip  to  93-3.  These  indexes  indicate 
that  for  every  1,000  workers  employed  in  the 
durable  goods  industries  during  the  index  base 
period  (1923^1925=100),  758  were  employed 
in  'March,  1936,  while  in  the  non-durable  goods 
industries,  for  every  1,000  workers  employed 
during  1923-1925,  933  were  at  work  in  March. 
Over  the  year  interval,  employment  in  the 
durable  goods  industries  showed  a  gain  of 
6-8  per  cent. 

N on-manujacturing  Industries. — Among  the 
11  non-manufacturing  industries  which  showed 
gains  in  number  of  workers  from  February  to 
March,  the  seasonal  expansion  in  retail  trade 
resulted  in  the  re-employment  of  the  largest 
number  of  workers.  Based  on  reports  supplied 
by  53,745  retail-trade  establishments,  it  is 
estimated  that  79,000  additional  persons 
secured  employment  in  the  retail  establish- 
ments of  the  country.  The  general  mer- 
chandising group,  composed  of  department, 
variety  and  general  merchandising  stores  and 
mail  order  houses  showed  a  seasonal  gain  of 
6-0  per  cent,  indicating  an  increase  of  41,500 
workers.  A  net  gain  of  1-6  per  cent  was  shown 
in  other  lines  of  retail  trade.  A  sharp  seasonal 
increase  was  shown  in  retail  apparel  stores 
and  smaller  gains  were  reported  in  retail  lum- 
ber and  building  materials,  drug,  automotive, 
hardware,  and  other  retail  lines. 

Wholesale  trade  establishments  added  ap- 
proximately 13,000  workers  to  their  pay-rolls 
between  February  and  March.  Improved 
weather  conditions  gave  momentum  to  private 
building  construction  activities,  reports  from 
8,893  contractors  showing  a  net  increase  in 
employment  of  28-9  per  cent.  Quarrying  and 
non-metallic  mines,  due  to  the  more  favour- 
able weather,  reported  an  increase  of  14-3 
per  cent  in  number  of  workers.  Seasonal 
gains  were  also  reported  in  laundries  and 
dyeing    and    cleaning    establishments. 

Employment  in  the  power  and  light  indus- 
try increased  0-9  per  cent,  the  gain  being  at- 


tributable, to  some  extent,  to  extra  mainten- 
ance crews  necessary  in  the  "flood"  areas. 
Metalliferous  mines  reported  a  further  gain  in 
employment.  The  increase  of  0-7  per  cent 
in  this  industry  continued  the  rise  which  has 
been  shown  consistently  each  month  since 
August  of  last  year,  and  raised  the  March 
level  of  employment  to  the  highest  point 
reached  since  July,  193il.  With  the  exception 
of  the  seasonal  decrease  of  approximately 
12.400  workers  in  the  anthracite  mining  in- 
dustry, the  declines  in  employment  were 
negligible. 

Private  Building  Construction. — Increases  of 
28-9  per  cent  in  employment  and  36-9  per 
cent  in  pay-rolls  from  February  to  March 
were  shown  by  the  combined  reports  received 
from  8,893  contractors  employing  71,513 
workers 'engaged  in  the  ere:cting,  altering  and 
repairing  of  private  buildings.  Increases  were 
shown  in  March  in  3  of  the  4  immediately 
preceding  years,  but  they  were  much  smaller 
than  the  current  gains.  The  pronounced  gains 
in  March  not  only  represent  a  resumption  of 
operations  that  had  been  curtailed  in  Febru- 
ary because  of  the  sub-zero  weather,  but 
also  indicate  greater  activity  because  of  new 
building  operations.  The  information  fur- 
nished by  reporting  contractors  relates  to  em- 
ployees engaged  in  erecting,  altering,  and  re- 
pairing private  buildings  and  does  not  in- 
clude projects  financed  by  the  Public  Works 
Administration,  Reconstruction  Finance  Cor- 
poration funds  or  regular  appropriations  of 
the  Federal,  State,  and  local  governments. 


Forest  production  in  Canada  in  1934  was 
valued  at  $105,539,000  compared  with  $93,- 
773,000  in  1933  and  $206,853,000  in  1930. 
Pulpwood  led  the  items  of  production  with 
$38,303,000,  followed  by  firewood  at  $31,489,- 
000.  The  value  of  logs  and  bolts  was  S29,- 
115,000.  Quebec  led  the  provinces  with  a 
value  of  $38,312,000,  Ontario  $24,726,000,  and 
British  Columbia  $21,439,000. 


A  National  Conference  on  silicosis  was  held 
recently  at  Washington.  Convened  by  the 
United  States  Secretary  of  Labour,  Miss 
Frances  Perkins,  it  included  representatives  of 
industry  and  labour,  federal  and  state  health 
and  labour  commissioners,  and  safety  experts 
and  engineers.  The  purpose  of  the  conference 
was  to  plan  for  a  oo-operative  campaign  to 
fight  this  disease.  Secretary  Perkins,  in  open- 
ing the  meeting,  said  that  silicosis  exposure 
in  some  degree  faces  500,000  wage-earners. 
She  advocated  a  comprehensive  plan  for  work- 
men's compensation  in  connection  with  sili- 
cosis and  other  dust  diseases. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  of  Labour  is  furnished 
from  month  to  month  with  information 
regarding  contracts  awarded  by  various  de- 
partments of  the  Government  of  Canada 
which  inchide  among  their  provisions  fair 
wages  conditions  for  the  protection  of  the 
labour  to   be   employed. 

The  Fair  Wages  PoHcy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
•and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "  A  "  which  are  appHcable 
to  contracts  for  building  and  construction 
work  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Gov- 
ernmental supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
193i5,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wage  I^aws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  IS  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "  A "  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  provided  for  the  observance 
of  the  wages  rates  generally  accepted  as  cur- 
rent in  the  district  for  competent  workmen, 
or  if  there  were  no  current  rates,  then  fair 
and  reasonable  rates,  and  for  adherence  to 
the  hours  of  work  generally  accepted  as  cur- 
rent in  the  district;  or  fair  and  reasonable 
hours.     These   "  A "   conditions,  in   so  far  as 
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wages  and  hours  are  concerned,  were  super- 
seded in  1930  by  the  adoption  of  an  Act  of 
Parliament  entitled  "  The  Fair  Wages  and 
Eight  Hour  Day  Act"  (Chapter  20-21,  Geo. 
V),  the  full  text  of  which  was  published  in 
the  Labour  Gazette  of  June,  1930,  p.  652. 
The  clause  relating  to  wages  and  hours  in 
this  Act  is  in  the  terms  following: — 

All  persons  in  the  employ  of  the  contractor, 
sub-contractor,  or  of  any  other  person  doing 
or  contracting  to  do  the  whole  or  any  part 
of  the  work  contemplated  by  the  contract 
shall  be  paid  such  wages  as  are  generally 
accepted  as  current  from  time  to  time  for 
competent  workmen  in  the  district  in  which 
the  work  is  being  performed  for  the  char- 
acter or  class  of  work  in  which  they  are 
respectively  engaged;  provided  that  wages  shall 
in  all  cases  be  such  as  are  fair  and  reasonable. 

The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per 
day  except  in  such  special  cases  as  the  Governor 
in  Council  may  otherwise  provide,  or  except  in 
cases  of  emergency,  as  may  be  approved  by  the 
Minister. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  re- 
pair or  demoHtion  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wages  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms   of   contract. 

In  addition  to  the  schedule  of  fair  wages 
and  working  hours.  Government  contracts  for 
the  construction,  remodelling,  repair  or  demoli- 
tion of  any  work  contain  certain  other  labour 
conditions  for  the  protection  of  the  work- 
people employed,  sanctioned  by  the  Fair 
Wages  Order  in  Council  of  June  7,  1922,  as 
amended  on  April  9,  1924. 

Both  in  the  case  of  contracts  for  building 
and  construction  work,  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  M mister  of  Labour  is 
vested  with  authority  to  make  binding  de- 
cisions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental    supplies    and    equipment,     the 
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contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by 
such  workmen,  these  records  to  be  open  for 
inspection  by  fair  wages  ofRcers  of  the  Govern- 
ment, any  time  it  may  be  expedient  to  the 
Minister  to  have  the  same  inspected. 

It  is  further  declared  th.at  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  an}^  wages 
or  payments  remain  in  arrears ;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  o^  the  department  with 
^vhich  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
•render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
.construction  works,  clerks  of  works  or  other 
nspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observanca  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  iclasses  of  supplies  coming  under  the 
'^  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  ofiicer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  a.nd 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month,  statements  were 
received  in  the  Department  of  Labour  show- 


ing that  the  following  contracts,  containing 
fair  wages  conditions,  have  been  recently 
executed  by  the  Government  of  Canada: — 

Department  of  Fisheries 

Contract  in  Group  "A"  (Construction, 
Remodelling  etc.) 

Repairing  and  overhauling  the  C.G3. 
"  Givenchy  "  at  North  Vancouver,  B.C.  Name 
of  contractors,  Burrard  Dry  Dock  Company. 
Date  of  contract,  April  9,  1936.  Amount  of 
contract,  approximately  $3,258.00.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 
$0  781 
0  83 
0  83 
0  70 
0  83 
0  83 
0  75 
0  50 
0  75 
0  50 
0  83 
0  81 
0  75 

0  81 

1  10 
0  73i 
0  50 
0  65§ 

0  83 

1  00 
0  45 

per  day 

Platers 

8 

Riveters 

8 

Rivet  holders 

8 

8 

8 

Machinists                      

8 

Blacksmiths            

8 

8 

Electric  welders    

8 

8 

Iron  moulders      

8 

Bricklayers            

8 

8 

L/abourers          

8 

8 

8 

Teamsters,  team  and  wagon 

Teamsters 

8 
8 

N.B.— Where  by  agreement  or  current  practice  the  working 
hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Department  of  National  Defence 

Contracts  in  Group  "A"  (Construction, 
Remodelling  etc.) 

Supply  and  installation  of  an  Automatic 
Sprinkler  System  in  Hangar  A-1  at  R.C.A.F. 
Station,  Trenton,  Ont.  Name  of  contractors, 
Viking  Automatic  Sprinklers  Ltd.,  Toronto, 
Ont.  Date  of  contract,  March  13,  1936. 
Amount  of  contract,  $12,000.00.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 


Sprinkler  fitters 

Painters 

Tjabourers 

Motor  truck  driver  and  truck. 

Motor  truck  driver 

Teamster,  team  and  wagon. . . 
Teamster 


per  hour 
$0  75 
0  55 

0  35 

1  40 
0  40 
0  65 
0  35 


Hours 

of  labour 

not  more 

than 


per  day 
8 


N_B  —Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Contracts  in  Group  " B"  {Manufacture 
of  Equipment,  Supplies  etc.) 

Complete  overhaul  and  modification  of 
Atlas  Aircrift  Nos.  18  and  19.  Name  of 
contractors,  Armstrong  Siddeley  Motors  Ltd., 
Ottawa,  Ont.  Date  of  contract,  March  18, 
1936.  Amount  of  contract,  $14,050.57.  The 
"  B "  labour  conditions  above  referred  to 
were  embodied  in  the  contract. 

Complete  overhaul  and  modification  of 
Siskin  Mark  III  A  Landplane  No.  21.  Name 
of  contractors,,  Armstrong  Siddeley  Motors 
Ltd.,  Ottawa,  Ont.  Date  of  contract,  April 
16,  1936.  Amount  of  contract,  $5,979.85.  The 
"  B "  labour  conditions  above  referred  to 
were  embodied  in  this  contract. 

Complete  overhaul  and  modification  of 
Siskin  Mark  IIIA  Landplane  No.  22.  Name 
of  contractors,  Armstrong  Siddeley  Motors 
Ltd.,  Ottawa,  Ont.  Date  of  contract,  April 
16,  1936.  Amount  of  contract,  $5,714.35.  The 
"  B "  labour  conditions  were  embodied  in 
this  contract. 

Supply  of  seventy-four  parachute  and  spare 
parts  therefor.  Name  of  contractors,  Irving 
Air  Chute  Company,  Ltd.,  Bridgeburg,  Ont. 
Date  of  contract,  April  16,  1936.  Amount  of 
contract,  $42,213.65.  The  "B"  labour  condi- 
tions were  inserted  in  the  contract. 

In  addition  to  the  foregoing,  the  Depart- 
ment of  National  Defence  awarded  the  follow- 
ing contracts  during  the  month  of  April  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  ''  B  "  labour 
conditions  above  referred  to: — 


Goods  contracted  for 

Contractors 

William  Scully  Ltd..  Montreal. 

P.Q. 
The  Yamaska  Garments  Ltd., 

St.  Plyacinthe,  P.Q. 
The    Regent    Knitting    Mills 

Forks  and  Spoons 

Ltd.,  Montreal,  P.Q. 
McGlashan  Clarke  Co     Ltd  , 

Dinner  Knives          .         

Niagara  Falls,  Ont. 
Canadian  Wm.  A.  Rogers  Ltd., 

Toronto,  Ont.. 
Woods  Mfg.  Co.,  Ltd  ,  Ottawa, 

Circular  Tents       

Marquee  Tents  

Ont. 
Grant-Holden-Graham     Ltd., 

Castile  Soap 

Ottawa,  Ont. 

Blue  Cloth 

don,  Ont. 

Paton  Mfg.  Co.,  Ltd.,  Mont- 
real, P.Q. 

Dominion    Woollens    &    Wor- 

Blue Serge           

Tap  Soles    

steds  Ltd.,  Toronto,  Ont. 
Beardmore      Leathers    Ltd., 

Boots 

Toronto,  Ont. 
The  Tebbutt  Shoe  &  T^eather 

Co.,    Ltd.,    Three    Rivers, 
P.Q. 

Department  of  Public  Works 

Contracts  in  Group  "A"  (Construction, 
Remodelling  etc.) 

Repairs  to  the  Assembly  Wharf  at  Port 
Alberni,  B.C.  Name  of  contractor,  Mr.  A. 
W.  MacMillan,  Port  Alberni,  B.C.  Date  of 
contract,  March  12,  1936.  Amount  of  contract, 
approximately  $4,932.20.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  foreman 

per  hour 

$1  12^ 
1  00 
0  90 
0  90 
0  65 
0  40 

per  day 
8 

8 

Pile  driver  man 

8 

8 

Fireman 

8 

8 

N.B.— In  any  case  where  by  agreement  or  current  practice 
the  working  hours  of  any  class  of  workmen  are  less  than  48 
per  week,  such  lesser  hours  shall  not  be  exceeded  on  this 
contract. 


Construction  of  a  float  and  approach  at 
Gowland  Harbour,  B.C.  Name  of  contractors, 
Horie-Latimer  Construction  Co.,  Vancouver, 
B.C.  Date  of  contract,  March  30,  1936. 
Amount  of  contract,  approximately  $3,981.00. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$1  121 
1  00 
0  90 
0  90 
0  90 
0  65 
0  40 

per  day 
8 

Pile  driver  engineer        

8 

8 

Boomman          

8 

8 

Fireman 

8 

8 

N.B. — In  any  case  where,  by  agreement  or  current  practice, 
the  working  hours  of  any  class  of  workmen  are  less  than  48 
per  week,  such  lesser  hours  shall  not  be  exceeded  on  this 
contract. 


Construction  of  a  public  building  at  Cap 
de  la  Madeleine,  P.Q.  Name  of  contractor, 
Mr.  Joseph  Renaud,  Three  Rivers,  P.Q.  Date 
of  contract,  April  2,  1936.  Amount  of  contract, 
$39,406.00  and  unit  prices  for  any  additional 
work.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


456 


THE  LABOUR  GAZETTE 


May,  1936 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete,  mixer  operator    

per  hour 

$0  40 
0  50 
0  70 
0  60 
0  70 
0  65 
0  50 
0  50 
0  55 
0  35 
0  55 
0  70 
0  50 
0  70 
0  35 
0  50 
0  55 
0  55 
0  30 
0  45 
0  55 

0  30 

1  35 
0  35 

per  day 

8 

8 

Stonemasons 

8 

8 

Brick  and  hollow  tilelayers 

Structural  steel  workers 

8 
8 

8 

Carpenters  and  joiners 

8 

8 

Roofers,  felt  and  gravel 

8 

Terrazzo  layers 

8 

8 

Lathers,  metal        

8 

8 

Palsterers'  helpers    

8 

8 

8 

8 

8 

Driver,  horse  and  cart      . .   . 

8 

8 

Drivers                     

8 

Motor  truck  driver  and  truck 

Motor  truck  driver     

8 
8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Reconstruction  of  railroad  track  foundation 
at  Rimouski,  P.Q.  Name  of  contractors,  The 
Standard  Construction  Co.,  Ltd.,  Quebec,  P.Q. 
Date  of  contract,  March  30,  1936.  Amount  of 
contract,  approximately,  $61,240.66.  A  fair 
wage^  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  55 
0  45 
0  50 

0  37^ 
0  45 
0  55 
0  40 
0  30 
0  35 
0  45 
0  35 
0  40 

0  30 

1  35 
0  30 

per  day 
8 

Blacksmith           

8 

8 

Timber  men  or  cribmen  (using  such 
tools  interchangeably  as  broad- 
axe,  cross-cut  saw,  hammer,  adze, 
auger).. . .        .... 

8 

Driver,  horse  and  cart 

8 

Teamster,  team  and  wagon 

8 
8 

Boatmen 

8 

8 

Hoist  operator  (gasoline)  

8 

8 

Compressor  operator 

8 

I>abourers 

8 

Motor  truck  driver  and  truck 

Teamster 

8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  dykes:  (a)  Albion  Island 
Dyke  No.  2  and  (b)  Woodwards  Training 
Wall  Extension,  at  Steveston,  Eraser  River, 
B.C.  (New  Westminster  District).  Name  of 
contractors,  Eraser  River  Pile  Driving  Co., 
Ltd.,    New    Westminster,    B.C.  Date     of 

contract,  March  31,  1936.  Amount  of  contract, 
approximately  $42,541.00.  A  fair  wages  sche- 
dule was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$1  121 
1  00 
0  90 

0  90 

1  00 
0  90 
0  65 
0  90 
0  45 
0  90 

per  day 
8 

Pile  driver  engineer 

8 

8 

Pile  driver  boomman 

8 

8 

Derrickman 

8 

8 

Bridgeman 

8 

Labourers    .... 

8 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  guard  room  and  meter 
building  for  the  Permanent  Force  Barracks 
at  Calgary,  Alta.  Name  of  contractors, 
Bennett  &  White  Construction  Co.,  Ltd., 
Calgary,  Alta.  Date  of  contract,  March  31, 
1936.  Amount  of  contract,  $32,185.00  and 
unit  prices  for  any  additional  work.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths 

Firernan — stationary 

Machinists 

Structural  steel  workers 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Hoist  operators,  1  drum 

Hoist  operators,  2  drums 

Cement  mixer  operator,  gas.  or  elec 

Cement  mixer  operator,  steam 

Compressor  operator 

Excavator,  bearcat  and  gas.  shovels 

Cement  finishers 

Stonemasons 

Stonecutters 

Brick  and  hollow  tile  layers 

Structural  steel  erectors 

Carpenters  and  joiners 

Sheet  metal  workers 

Sheet  metal  workers'  helpers 

Roofers,  felt  and  gravel 

Terrazzo  layers 

Marble  setters 

Tile  setters 

Metal  lathers 

Plasterers 

Plasterers'  helpers 

Plumbers  and  steam  fitters 

Plumbers  and  steamfitters'  helpers 

Electricians 

Linoleum  layers,  waxers,  polishers . 

Labourers 

Motor  truck  driver  and  truck 

Motor  truck  driver 

Teamster,  team  and  wagon 

Teamster 

Painters  and  glaziers 

Reinforcing  steel  rod  men 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

per  day 

$0  80 

8 

0  70 

8 

0  50 

8 

0  70 

8 

0  80 

8 

1  00 

8 

0  90 

8 

0  50 

8 

0  65 

8 

0  80 

8 

0  50 

8 

0  60 

8 

0  60 

8 

0  75 

8 

0  60 

8 

0  90 

8 

1  00 

8 

0  90 

8 

0  80 

8 

0  75 

8 

0  80 

8 

0  50 

8 

0  50 

8 

0  75 

8 

0  95 

8 

0  90 

8 

0  06* 

8 

0  90 

8 

0  50 

8 

0  90 

8 

0  50 

8 

0  90 

8 

0  60 

8 

0  45 

8 

1  50 

8 

0  50 

8 

0  75 

8 

0  45 

8 

0  75 

8 

0  50 

8 

*Per  yard. 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Dredging  work  at  Dundee,  Huntingdon  Co., 
P.Q.  Name  of  contractor,  Cummins  Con- 
struction Co.,  Toronto,  Ont.  Date  of  con- 
tract, April  9,  1936.  Amount  of  contract, 
approximately  $6,100.  The  General  Fair 
Wages  Clause  was  inserted  in  this  contract. 

Construction  and  installation  of  interior 
fittings  of  wood,  bronze,  marble,  etc.,  for 
the  public  building  at  Amherst,  N.S.  Name 
of  contractors,  The  Interior  Hardwood  Co., 
I-td.,  Kitchener,  Ont.  Date  of  contract,  April 
4,  1936.  Amount  of  contract,  $4,899.  The 
*'  B "  labour  conditions  were  inserted  in  the 
contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building,  Fenelon  Falls, 
Out.  Name  of  contractors,  The  Office  Special- 
ty Mfg.  Co.,  Ltd.,  Newmarket,  Ont.  Date  of 
contract,  April  14,  1936.  Amount  of  contract, 
$666.  The  "  B "  labour  conditions  were  in- 
serted in  the  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Meaford, 
Ont.  Name  of  contractors,  The  Office  Special- 
ty &  Mfg.  Co.,  Ltd.,  Newmarket,  Ont.  Date 
of  contract,  April  2,  1936.  Amount  of  con- 
tract, $1,065.  The  '' B "  labour  conditions 
were  inserted  in  the  contract. 

Construction  and  installation  of  interior 
fittings  for  the  public  building  at  Valois, 
P.Q.  Name  of  contractors,  Messrs.  Paquet 
and  Godbout,  St.  Hyacinthe,  P.Q.  Date  of 
contract,  March  28,  1936.  Amount  of  con- 
tract, $1,000.  The  "B"  labour  conditions 
were    inserted    in    the    contract. 

Construction  and  installation  of  interior 
fittings  for  the  public  building  at  St.  Andrews, 
N.B.  Name  of  contractors,  Wallace  Manu- 
facturing Co.,  Ltd.,  Sussex,  N.B.  Date  of 
contract,  April  1,  1936.  Amount  of  contract, 
$1,394.  The  "B"  labour  conditions  were  in- 
serted in  the  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Bagotville, 
P.Q.  Name  of  contractor,  Mr.  Santo  F. 
Walters,  Quebec,  P.Q.  Date  of  contract, 
April  14,  1936.  Amount  of  contract,  $855. 
The  "  B "  labour  conditions  were  inserted  in 
the  contract. 

Post  Office  Department' 

Contracts  in  Group  " B"  (Manufacture 
of  Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  during 
the  month  of  April,  1936,  for  various  classes 
of  manufactured  supplies,  which  contracts  in- 
cluded in  all  cases  the  "  B  "  labour  conditions 
above  referred  to: — 


Goods  contracted  for 


Making  metal  dating  stamps 

and  type,  brass  crown  seals, 

cancellers,  etc. 
Making  and  repairing  rubber 

stamps,  daters,  etc. 
Making  and  supplying  Letter 

Carriers'  Uniforms. 
Making  and  supplying  Letter 

Carriers'  Uniforms. 
Making  and  supplying  Letter 

Carriers'  Uniforms. 
Making  and  supplying  Letter 

Carriers'  Uniforms. 
Mail  bag  fittings 

Mail  bag  fittings 

Satchels 

Stamping  Machines,  etc 

Scales 


Contractors 


Pritchard-Andrews  Co.,  Ltd., 
Ottawa,  Ont. 

Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Workman  Uniform  Co.,  Ltd., 

Montreal,  P.Q. 
Kitchen  Overall  &  Shirt  Co., 

Ltd.,  Brantford,  Ont. 
Uniform    Cap    Co.,    Ottawa, 

Ont. 
Yamaska  Garments  Ltd.,  Ste. 

Hyacinthe,  P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Walter  H.  Wickware,  Ottawa, 

Ont. 
Grant-Holden-Graham    Ltd., 

Ottawa,  Ont. 
Machine   Works   Ltd.,    Mont- 
real, P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 


Royal  Canadian  Mounted  Police 

Contracts  in  Group  "B"  {Manufacture 
of  Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted 
Police  during  the  months  of  March  and  April, 
1936,  for  various  classes  of  manufactured 
goods,  which  contracts  included  in  all  cases 
the  "  B "  labour  conditions  above  referred 
to:— 


Goods  contracted  for 


Nautical  instruments 

Scarlet  serge  lining 

Undershirts  and  drawers. 

Steel  tapes 

Olive  flannel  shirting 


Brown  leather  gloves. 
Ammunition 


Gymnasium  equipment 

Steel  lockers 

Marine  engine 

Field  jackets  and  trousers. . , 

Black  ankle  boots 

Pea  jackets 

Riding  boots 

Bed  rugs 

Mercerized  drill 

Brown  serge  jackets 

Scarlet  serge  tunics 

Klim 


Contractors 


Ontario    Hughes-Owens    Co., 

Ltd.,  Ottawa,  Ont. 
Bates  &  Innes  Ltd.,  Carleton 

Place,  Ont. 
The  C.   Turnbull   Co.,   Ltd., 

Gait,  Ont. 
Ontario    Hughes-Owens    Co., 

Ltd.,  Ottawa,  Ont. 
Paris  Wincey  Mills  Co.,  Ltd., 

Paris,  Ont. 
Alex.  Boivin,  Quebec,  P.Q. 
Canadian  Industries  Ltd., 

Montreal,  P.Q. 
Harold  A.  Wilson  Co.,  Ltd. 

Toronto,  Ont. 
Office  Specialty  Mfg.  Co.,  Ltd., 

Newmarket,  Ont. 
Maddoz  Engineering  Co.,  Tor- 
onto, Ont. 
Grant-Holden-Graham     Ltd. 

Ottawa,  Ont. 
Dufresne  &  Locke  Ltd.,  Mont 

real,  P.Q. 
The  Workman   Uniform  Co. 

Ltd.,  Montreal,  P.Q. 
The  Hart    Boot  &  Shoe  Co. 

Ltd.,  Fredericton,  N.B. 
Slingsby     Mfg.      Co.,      Ltd. 

Brantford,  Ont. 
Montreal  Cottons  Ltd.,  Mont- 
real, P.Q. 
Firth  Bros.  Ltd.,   Hamilton 

Ont. 
Firth  Bros.  Ltd.,   Hamilton 

Ont. 
The  Drimilk  Co.  of  Canada 

Ltd.,  Winnipeg,  Man. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES  OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
important  industrial  agreements  and 
schedules  of  wages  and  working  conditions  that 
have  recently  been  received  in  the  Depart- 
ment. Such  agreements  are  summarized  each 
month  in  the  Labour  Gazette.  In  the  majority 
of  cases  the  agreements  are  signed  by  both 
the  employers  and  the  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
given,  with  other  information  of  general 
interest. 

Manufacturing:    Printing  and  Publishing 

Hamilton,  Ontario. — A  Certain  Newspaper 
Publishing  Company  and  The  Interna- 
tional Printing  Pressmen  and  Assis- 
tants' Union,  Local  No.   176. 

Agreement  to  be  in  effect  from  January 
1,  1936,  to  December  31,  1936,  but  the  wage 
scale  may  be  re-opened  for  consideration  any 
time  after  July  1,  upon  30  days'  notice  being 
given  by   either   party. 

Union  members  to  be  employed,  when  avail- 
able. The  head  pressman  of  a  web  pressroom 
must  be  a  practical  web  pressman.  He  is  to 
hire  and  discharge  all  help  under  his  charge. 
The  union  reserves  the  right  to  refuse  to 
execute   struck   work. 

Hours:    8   per    day,    7i    per    night. 

Overtime:  time  and  one  half-  Work  on 
Sundays  and  eight  specified  holidays,  double 
time. 

Wages  for  journeymen  pressmen:  $36.75  per 
week.  When  four  or  more  journeymen  are 
employed,  one  shall  be  assistant  head  press- 
man and  be  paid  at  least  $1.00'  per  week  ad- 
ditional. 

Apprentices  to  be  paid  $14  per  week  dur- 
ing first  year,  $16  during  second  year,  $18 
during  third  year,  $20  during  fourth  year  and 
$22    during    fifth    year. 

The  minimum  number  of  journeymen  and 
apprentices  to  be  employed  on  each  type  of 
press   is   specified. 

Manufacturing:    Fur   and   Leather   Products 

Toronto.  Ontario. — Certain  Leather  Goods 
Manufacturing  Establishments  and  The 
International  Pocketbook  Workers' 
Union. 

Agreement  reached  following  strike  reported 
on  page  399  of  this  issue. 

Agreement  to  be  in  effect  from  April  9, 
1936,    to    December    31,    1936. 

Only  union  members  to  be  employed,  if 
available.  If  qualified  workers  not  so  avail- 
able, any  non-union  workers  employed  must 
join  the  union.  No  discrimination  to  be  shown 
any  worker  on  account  of  union  activity.  Only 
authorized  union  representatives  to  have  access 
to    the    factory. 


Hours:     44   per   week. 

Overtime:   time  and  one  quarter. 

Wages:  All  questions  relating  to  wage  in- 
creases are  referred  for  final  decision  to  a 
board  of  three  arbitrators,  one  member  to 
be  appointed  by  the  employers,  one  by  the 
union  and  a  third  to  be  agreed  upon  by  these 
two,  or  failing  such  agreement,  by  the  federal 
Minister  of  Labour,  who  also  is  to  have  the 
right  to  appoint  an  arbitrator  in  the  name 
of  the  employers  or  the  union  if  either  fail 
to  appoint  their  own.  This  Board  to  deal  with 
all  wage  questions,  but  is  not  to  impose  any 
wage  disadvantage  upon  the  Toronto  market. 

All  work  available  for  any  craft  in  a  shop 
is  to  be  divided  as  equally  as  possible  among 
all  the  workers  in  such  craft  by  a  representative 
of  the  firm  and  by  the  shop  chairman. 

No  home  work  to  be  performed  by  or  for 
the  employers  on  any  of  the  products  manu- 
factured   by    them. 

Any  disputes  which  cannot  be  settled  by 
the  shop  chairman  and  the  union  representa- 
tive with  the  employers  are  to  be  referred 
to  an  impartial  chairman  whose  decision  will 
be    final. 

Transportation  and  Public  Utilities: 
Electric  Railways 

London  and  Port  Stanley,  Ontario. — Sche- 
dules OF  Wages  and  Working  Conditions 
FOR  Employees  of  the  London  and  Port 
Stanley  Railway  as  arranged  BetW'Een 
the  London  Railway  Commission  and  the 
Logan-Taylor  Division  No.  262  of  the 
Canadian  Brotherhood  of  Railway  Em- 
ployees. 

The  schedule  of  working  conditions  came  into 
effect  August  1,  1935,  and  remains  in  effect 
until  either  party  gives  30  days'  notice  of 
desire  to  change.  The  schedule  of  wages  came 
into   effect  October   1,   1935. 

A  duly  accredited  general  committee  of  em- 
ployees to  represent  all  employees  covered  by 
the  schedule  in  matters  pertaining  to  rates, 
rules,  seniority  and  general  grievances.  In 
filling  vacancies,  merit  and  ability  being  suffi- 
cient, seniority  governs.  In  reduction  of  staff, 
senior  employees  with  sufficient  ability  to  be 
retained. 

Any  employee  who  has  been  in  the  service 
sixty  days  shall  not  be  suspended  (except  for 
investigation)  or  dismissed  until  given  an  im- 
partial hearing. 

After  five  years'  service,  employees  and  their 
wives  to  have  free  transportation  on  the  lines. 

Employees  paid  at  a  monthly  rate  to  be 
allowed  a  vacation  of  12  working  days  per  year 
with  pay.  Employees  paid  at  hourly  rate  after 
five  years'  service  to  be  allowed  a  vacation  of 
6  working  days  per  year  with  pay. 

Hours:  except  as  otherwise  mutually  agreed 
upon  by  the  Manager  and  the  employees'  gen- 
eral committee,  8  consecutive  hours,  exclusive 
of  meal  period  to  be  a  day's  work,  but  where 
it  has  been  the  practice  for  monthly  rated  em- 
ployees to  work  less  than  8  hours  per  day.  this 
practice  will  be  continued.  Employees  on  an 
8  hour  continuous  shift  to  be  allowed  20  min- 
utes for  lunch  without  deduction  in  pay. 

Overtime:  over  8  hours  per  day,  time  and 
one  half,  except  for  passenger  crew  when  over- 
time to  be  paid  only  after  9  hours'  work. 
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Employees  required  to  work  on  their  day  off 
to  be  paid  at  rate  of  time  and  one  half  with  a 
minimum  of  4  hours'  pay.  As  far  as  practicable 
employees  to  be  allowed  one  day  off  in  seven. 
Work  on  Christmas  Day  and  New  Years'  Day, 
time  and  one  half.  Maintenance  of  way  men 
and  linemen  remaining  on  call  at  home  on 
Sundays  to  be  paid  a  minimum  of  4  hours^  pay. 

Extra  work  required  for  the  train  service  to 
be   as   evenly  distributed   as  possible. 

_  Passenger  crews  of  one  or  two  cars  to  con- 
sist of  one  motorman  and  one  conductor;  for 
three  or  more  passenger  cars  coupled  together, 
with  certain  exceptions  and  for  work  train 
except  in  yard,  one  motorman,  one  conductor' 
and  one  trainman  to  be  the  crew.  The  crew  of 
a  regular  freight  train  to  consist  of  one  motor- 
man,   one   conductor    and   two    trainmen. 

Wages:  the  schedule  in  effect  from  October 
1,  1935  is  higher  than  that  in  effect  before 
the  agreement,  the  increases  varying  consider- 
ably for  the  several  classes.  Wage  rates  for 
certain  classes  from  October  1,  1935  are:  agents 
from  $132.50  to  $165  per  month,  ticket  clerks 
from  $77.50  to  $105,  baggagemen  $95  to  $97.50, 
despatchers  $142  and  $157.50,  shadmen  47  cents 
per  hour.  Wages  per  hour  for  trainmen:  con- 
ductors and  motormen  48  cents  and  52  cents; 
trainmen  44  and  46  cents.  Wages  per  hour  for 
shops  employees:  carpenters  45  and  52  cents, 
machinists  55  cents,  linemen  47  and  55  cents, 
inspectors  45  to  47  cents;  repairmen  47  and  52 
cents,  painters  46  and  55  cents,  car  cleaners 
42  cents,  temporary  labour  40  cents.  Wages 
per  hour  for  section  men  45  cents,  temporary 
labour  40  cents. 


Further  wage  increases  are  provided  in  the 
wage  schedule  to  come  into  effect  October  1, 
1936:  agents  $140  to  $170  per  month;  ticket 
clerks  $90  to  $110,  baggagemen  $100,  despat- 
chers $150  and  $165,  shedmen  4§  cents  per 
hour.  Wages  per  hour  for  trainmen:  con- 
ductors and  motormen  5'0  and  55  cents;  train- 
men 45  and  47  cents.  Wages  per  hour  for  shops 
employees:  carpenters  45  and  55  cents,  machin- 
ists 55  cents,  linemen  49  and  55  cents,  inspectors 
47  and  48  cents,  repairmen  48  and  55  cents, 
painters  50  to  55  cents,  car  cleaner  42  cents, 
temporary  labour  40  cents.  Wages  per  hour 
for  sectionmen  46  cents,  temporary  labour  40 
cents. 

Collective   Labour   Agreements   Extension 
Act  of  Quebec 

The  following  agreements  and  amendments  to 
agreements  in  the  Province  of  Quebec  have 
recently  been  made  obligatory  by  Orders  in 
Council  and  the  terms  so  made  obligatory  are 
summarized  in  the  next  article  of  this  issue: 

Longshoremen   (Inland  Navigation),  Montreal 
Granite   Cutters,  Province  of  Quebec 
Stonecutters,   Hull 
Building  Trades,  Montreal 
Barbers,   Quebec    (Amendment) 
Stonecutters,    Province    of    Quebec     (Amend- 
ment) 

Bread  salesmen,  Quebec   (Amendment) 
Bakers,    Quebec    (Amendment) . 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements   Recently  Made   Obligatory   and  Further  Applications 


TD  ECENT  proceedings  under  the  Collective 
-'■^  Labour  Agreements  Extension  Act  of 
Quebec  include  the  extension  to  all  employees 
and  employers  in  the  same  industry  or  busi- 
ness and  in  the  same  district,  by  Orders  in 
Council,  of  four  agreements  which  are  sum- 
marized below,  and  of  amendments  to  four 
other  agreements  in  effect  under  Orders  in 
Council,  also  noted  below.  Notices  of  appli- 
cation for  changes  in  agreements  affecting 
men's  and  boys'  clothing  workers  throughout 
the  Province  and  building  trades  at  Three 
Rivers  appeared  in  the  April  25  issue  of  the 
Quebec  Official  Gazette.  Notices  of  applica- 
tion for  the  extension  of  new  agreements  were 
published  in  the  following  issues  of  the  Quebec 
Official  Gazette:  glove  makers  throughout  the 
Province  in  the  issue  of  April  4,  building  trades 
at  Joliette  and  fur  workers  at  Montreal  in 
the  issue  of  April  11,  ornamental  iron  and 
bronze  workers  ait  Montreal  in  the  issue  of 
May  2.  Corrections  made  to  notices  of  appli- 
cation for  extension  of  agreements  were  made 
in  the  Quebec  Official  Gazette  as  follows: 
longshoremen  (inland  navigation),  Montreal, 
in  the  issue  of  April  4,  granite  cutters  through- 
out the  Province  in  the  issue  of  April  18, 
building     trades     at    Joliette,     glove     makers 


throughout     the    Province     and     printers     at 
Montreal  in  the  issue  of  May  2. 

The  text  of  the  Collective  Labour  Agreements 
Extension  Act,  Quebec,  was  printed  in  the 
Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in  the 
issue  of  June,  1935,  page  526.  Under  this  Act 
applications  may  be  made  to  the  provincial 
Minister  of  Labour  by  either  party  to  a  collec- 
tive agreement  made  between,  on  the  one  hand, 
one  or  more  associations  of  hona  fide  employees, 
and,  on  the  other  hand,  employers  or  one  or 
more  associations  of  employers,  to  have  those 
terms  of  such  agreement  which  concern  rates  of 
wages,  hours  of  labour  and  apprenticeship  made 
obligatory  on  all  employees  and  employers  in 
the  same  trade,  industry  or  business  within  the 
territorial  jurisdiction  determined  by  the  agree- 
ment. The  application  is  then  printed  in  the 
Quebec  Official  Gazette,  and  during  the  follow- 
ing thirty  days,  objections  may  be  made  to  the 
J^.Mnister  of  Labour.  After  this  delay,  if  the 
Minister  of  Labour  deems  that  the  provisions 
of  the  agreement  "have  acquired  a  preponder- 
ant significance  and  importance"  that  would 
make  the  establishment  of  these  conditions 
advisable,  an  Order  in  Council  may  be  passed 
making  the  terms  obligatory  on  all  employees 
and  employers  in  the  trade,  industry  or  business 
in  the  territory  included  in  the  agreement  from 
the  date  of  the  publication  of  the  Order  in 
Council  in  the  Quebec  Official  Gazette  for  the 
duration  of  the  agreement.  The  provisions  of 
an   agreement  thus  made  obligatory  govern   all 
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individual  labour  conti^acts  in  the  trade, 
industry  or  business  and  district,  except  that 
those  individual  contracts  Avhich  are  to  the 
advantage  of  the  employee  will  have  effect  un- 
less expressly  prohibited  in  the  agreement  which 
has  been  approved  by  Order  in  Council.  The 
applications  for  extension  of  agreements  have 
been  noted  and  the  conditions  of  the  various 
agreements  made  obligatory  by  Orders  in 
Council  have  been  given  in  the  Labour  Gazette 
beginning  in  the  issue  of  June,  1934-  Beginning 
with  the  issue  of  the  Labour  Gazette  for  July, 
1935,  the  terms  of  agreements  have  been  sum- 
marized instead  of  being  printed  in  full. 

Longshoremen  (Inland  Navigation), 
Montreal. — An  Order  in  Council,  approved 
April  15,  and  published  in  the  Quebec  Official 
Gazette  April  18,  makes  obligatory  the  terms 
of  an  agreement  between  steamship  and  other  • 
companies  engaged  in  inland  navigation  and 
L'Union  des  Travailleurs  du  Port  de  Montreal, 
Incorpee  (The  Longshoremen's  Union  of  the 
Harbour  of  Montreal  Incorporated).  The 
previous  agreement  for  these  workers  was  pub- 
lished in  the  Labour  Gazette,  July,  1935,  page 
632  and  August,  page  733.) 

Tha  industrial  jurisdiction  comprises  the 
loading  and  unloading  of  all  ships  (except  the 
handling  of  grain)  engaged  in  inland  and 
coastal  navigation  in  the  harbour  of  Montreal 
and  in  the  Lachine  Canal  zone. 

The  agreement  is  in  effect  from  April  18, 
1936  for  the  whole  of  the  navigation  season 
of  1936,  providing  the  union  remains  in  affilia- 
tion with  and  in  good  standing  with  les  Syndi- 
cats  Catholiques  et  Nationaux  de  Montreal  (the 
National  Catholic  Unions  of  Montreal),  and 
Avill  be  renewed  automatically  for  the  whole  of 
any  succeeding  season  of  navigation  unless  either 
party  gives  notice  by  March  1  of  any  year. 

Wages  per  hour  for  longshoremen:  between 
7  a.m.  and  7  p.m.,  42  cents  per  hour,  between 
7  pm.  and  midnight.  45  cents,  between  mid- 
night and  7  a.m.,  48  cents-  Foremen,  except 
those  employed  by  the  week  or  by  the  month, 
5  cents  per  hour  extra. 

Overtime:  If,  in  case  of  necessity,  men  are 
required  to  work  more  than  6  consecutive  hours 
without  an  hour  off  for  meal,  time  and  one  half 
to  be  paid  after  the  six  hours  until  relieved. 
For  work  on  Sundays  and  five  specified  holi- 
days, time  and  one  half. 

Men  called  out  at  7  a.m.,  1  p.m.  and  8  pm., 
will  wait  one  hour  for  orders  without  pay,  but 
all  otlier  waiting  time  to  be  paid  at  prevailing 
rate-  Time  for  shifting  and  rigging  ships  to  be 
paid  at  prevailing  rate,  and  when  longshore- 
men in  the  course  of  their  work  are  required 
to  move  from  one  place  to  another,  they  shall 
be  paid  during  the  transfer  time  at  the  prevail- 
ing rate. 

Granite  Cutters,  Province  of  Quebec. — An 
Order  in  Council  approved  April  23  and  pub- 
lished in  the  Quebec  Official  Gazette,  April  25, 
makes  obligatory  the  terms  of  an  agreement 
between  certain  owners  of  granite  quarries  and 
granite  cutting  plants  and  Le  Syndicat  Na- 
tional des  Travailleurs  aux  Carrieres  de  Fron- 
tenac  (The  National  Union  of  Quarr\^  Workers 
of  Frontenac). 


The  territorial  jurisdiction  comprises  the 
Province  of  Quebec  with  the  exception  of  the 
municipalities  of  Saint  Joseph  d'Alma,  of  Vic- 
toriaville  and  of  Rimouski. 

.  The    agreement    is    in    effect    from    April    25, 
1936  to  December  31,  1936. 

The  agreement  is  similar  to  the  one  pre- 
viously in  effect  and  summarized  in  the  Labour 
Gazette,  January,  1935,  page  25  with  the  fol- 
lowing exceptions: 

The  hourly  wage  rates  are  unchanged  at  50 
cents  per  hour  for  granite  cutters  and  surface 
machine  operators  wlio  are  fully  competent 
granite  cutters,  35  cents  for  quarrymen  eni- 
ployed  in  quarries  and  25  cents  for  inexperi- 
enced labourers  in  quarries,  but  piece  work 
is  now  allowed  for  certain  types  of  work  and 
such  piece  work  rates  are  specified. 

The  term  of  apprenticeship  for  the  granite 
cutter  trade  is  fixed  at  three  years  and  one  ap- 
prentice allowed  for  each  14  granite  cutters  and 
one  apprentice  for  each  incomplete  group  em- 
ployed in  each  granite  workshop- 

StoxNtecutters,  Hull. — An  Order  in  Council, 
approved  April  23  and  published  in  the  Quebec 
Official  Gazette,  April  25.  makes  obligatory  the 
terms  of  an  agreement  between  certain  quarry 
owners  of  Hull  and  Le  Conseil  des  Metiers  de 
la  Construction  du  district  d'Obtawa,  Inc., 
(The  Building  Trades  Council  of  the  district 
of  Ottawa  Inc.). 

The  territorial  jurisdiction  includes  the 
counties  of  Hull,  Gatineau,  Pontiac,  Wright, 
Labelie  and  Papineau- 

The  industrial  jurisdiction  covers  all  the 
operations  of  cutting  stone  for  the  building 
trade,  the  construction  of  bridges,  embankments 
and  the  erection  of  monuments  and  is  applicable 
in  any  quarry  or  in  any  other  place  where 
lime.-^tone  is  cut,  with  the  exception  of  granite 
and  marble.  It  includes  also  all  operations  for 
quarrying  limestone,  sandstone,  artificial  stone 
and  any  other  stone  with  the  exception  of 
crushed  stone. 

Hours  for  stonecutters,  apprentice  stone- 
cutters and  for  any  other  workmen  employed 
in  quarry  operations  and  included  in  the  agree- 
ment:  8  per  day,  44  per  week. 

Overtime  to  be  worked  if  necessary  to  com- 
plete urgent  work  and  to  be  paid  for  at  time 
and  one  half. 

Wages  per  hour:  stonecutters  80  cents;  ap- 
prentice stonecutters  25  cents  during  first  year, 
35  cents  during  second  year,  45  cents  during 
third  year  and  60  cents  during  fourth  year; 
quarriers  and  drillers  50  cents;  other  workmen 
employed  in  quarry  operations  except  time- 
keepers and  water  boys,  40  cents.  Handicapped 
workers  may  be  employed  for  lower  wages,  but 
only  tme  such  workman  allowed  per  10  stone- 
cutters. 

Apprenticeship  in  stonecutting  trade  to  be 
four  years.  One  apprentice  allowed  for  each 
gang  of  five  stonecutters,  one  apprentice  also 
allowed  for  each  gang  of  less  than  five  men  in 
each  quarry  or  shop- 

Building  Trades,  Montreal. — An  Order  in 
Council,  approved  April  23  and  published  in 
the  Quebec  Official  Gazette,  April  25,  makes 
obligatory  the  terms  of  an  agreement  between 
The  Montreal  Builders'  Exchange  Incorporated 
and  Le  Conseil  des  Syndicaits  des  Metiers  de 
la    Construction    de    Montreal,   Incorpe    (The 
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Building  Trades  Council  of  Montreal,  Incor- 
porated) and  the  Building  Trades  Council 
of  Montreal  and  Vicinity. 

Agreement  to  be  in  effect  from  April  1,  193'6, 
to  March  31,  1937  and  30  days  thereafter  pend- 
ing the  adoption  of  an  Order  in  Council  giving 
legal  effect  to  an  agreement  to  replace  this  one. 

The  agreement  is  similar  to  the  one  pre- 
viously in  eft'ect  and  summarized  in  the  Labour 
Gazette,  May,  1935,  page  424,  with  the  subse- 
quent changes  noted  in  the  issues  of  June,  page 
582,  September,  page  869  and  November  page 
1065,  with  the  following  changes: 

In  the  wage  schedule  applicable  to  the  Island 
of  Montreal  and  to  Valleyfield  the  wage  rate 
for  painters,  spraymen,  glaziers,  decorators  and 
paper  hangers  is  changed  from  60  cents  to  50 
cents  per  hour,  a  wage  rate  for  plumber  and 
steamfitter  contractors  for  personal  services  is 
inserted  at  a  wage  rate  of  85  cents  per  hour. 
Applicable  throughout  the  whole  jurisdiction  of 
the  agreement  the  rate  for  elevator  mechanics' 
helpers  is  changed  from  52|  to  53  cents.  Floor- 
layers  and  floor  finishers  are  omitted  in  the  list 
of  trades  in  the  wage  schedules.  Sprinkler 
fitters  are  added  at  a  Avage  rate  of  75  cents  per 
hour  and  for  this  trade,  as  also  for  structural 
steel  workers,  the  territorial  jusridiction  ex- 
tends to  the  whole  Province.  Sprinkler  fitters 
ordinarily  resident  in  the  city  of  Montreal  to  be 
paid  20  cents  per  hour  additional  when  required 
to  work  outside  the  Island  of  Montreal. 

Overtime:  the  number  of  holidays  in  the  year, 
for  work  on  which  the  overtime  rate  must  be 
paid  is   increased  from  three  to  seven. 

Barbers  and  Hairdressers,  Quebec. — An 
Order  in  Council,  approved  April  15  and 
published  in  the  Quebec  Official  Gazette, 
April  18,  amends  the  order  in  Council  for  this 
trade  (L.^bour  Gazette,  July,  1935,  page  631, 
December,    page     1157,    and    January,     1936, 


page  89)  by  making  a  change  in  the  price  of 
a  certain  piece  of  work. 

Stonecutters,  Province  of  Quebec. — An 
Order  in  Council,  approved  April  15  and  pub- 
lished in  the  Quebec  Official  Gazette,  April  18, 
changes  the  original  Order  in  Council  for  this 
trade  (Labour  Gazette,  April,  page  371)  by 
inserting  the  word  "minimum"  before  "rates 
of  wages." 

Bakers,  Quebec. — An  Order  in  Council,  ap- 
proved April  23,  and  published  in  the  Quebec 
Official  Gazette,  April  25,  amends  the  original 
Order  in  Council  for  this  industry  (Labour 
Gazette,  February,  1935,  page  148,  June,  page 
531,  November,  page  1065  and  February,  1936, 
page  199)  by  changing  the  territorial  jurisdic- 
tion to  be  the  judicial  district  of  Quebec  with 
the  exception  of  the  counties  of  Lotbiniere 
and  Portneuf.  The  provision  that  master 
bakers  in  certain  neighbouring  counties  out- 
side this  area  selling  all  or  part  of  their  pro- 
duction in  the  counties  of  (Quebec,  Levis  and 
Montmorency  be  governed  by  the  agreement 
is  retained. 

Bread  Salesmen,  Quebec. — An  Order  in 
Council,  approved  April  23  and  published  in 
the  Quebec  Official  Gazette,  April  25,  amends 
the  original  Order  in  Council  for  this  industry 
(Labour  Gazette,  July,  1935,  page  629,  Febru- 
ary, 1936,  page  199  and  April,  page  371)  by 
providing  that  work  on  the  specified  holidays 
be  paid  at  double  time,  and  by  changing  the 
territorial  jurisdiction  to  be  the  same  as  for 
bakers  at  Quebec  mentioned  above. 


Australian    Year    Book 

The  official  year  book  of  the  Commonwealth 
of  Australia  for  the  year  1935,  which  has 
r&cently  been  received,  contains  a  detailed 
review  of  practically  every  phase  of  state 
activity  in  the  Commonwealth.  It  is  explained 
in  the  preface  t'hat  "economic  and  financial 
conditions  during  recent  years  have  caused  a 
demand  for  new  information,  or  information 
expressed  in  new  terms,  concerning  many 
matters  of  finance,  trade,  production  and  in- 
dustry. The  need  for  economy  hampers  the 
collection  of  this  material,  and  the  need  for 
abbreviation  precludes  adequate  presentation 
of  some  that  is  available." 

It  is  further  p.ointed  out  that  some  progress 
was  made  in  later  volumes  towards  bringing 
closer  to  present  day  require'ments  the  chapters 
dealing  with  production  trade,  finance, 
population  and  vital  statistics,  etc.,  and  fur- 
ther progress  in  this  direction  is  indicated  in 
several  chapters  of  the  present  volume. 


According  to  a  survey  by  the  UjS.  Bureau 
of  Labour  Statistics,  workers  in  the  motor- 
vehicle  industry,  including  both  automobile 
and  automotive  parts'  plants,  earned  an  aver- 
age of  approximately  70  cents  an  hour  during 
1934. 

Their  annual  earnings  from  individual 
plants,  however,  averaged  less  than  $900.  One- 
third  of  the  motor-vehicle  employees  worked 
throughout  the  year.  One-fourth  of  the 
employees  had  less  than  6  months  work; 
another  quarter  worked  6  to  10  months. 
Monthly  data  from  the  industry,  it  is  stated, 
lead  to  the  conclusion  that  employment 
fluctuated  more  severely  during  1934  than 
during  1930,  1931,  and  1935,  but  to  approxi- 
mately the  same  degree  as  during  1929  and 
1932.  The  Bureau's  information  as  to  annual 
earnings  and  the  distribution  of  employment 
relate  only  to  the  year  1934. 
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PRICES,   RETAIL  AND  WHOLESALE,   IN   CANADA,   APRIL,   1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


nPHE  cost  of  the  weekly  family  budget  in 
■*■  terms  of  retail  prices  was  about  two  per 
cent  lower  than  in  the  previous  month,  due 
almost  entirely  to  a  decline,  mostly  seasonal, 
in  the  cost  of  foods,  while  the  Dominion 
Bureau  of  Statistics  index  number  of  whole- 
sale prices  was  little  changed  from  the  level 
in   March. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five  was  $7.82  at  the  beginning  of 
April  as  compared  with  $8.12  for  March;  $7.50 
for  April,  1935;  $6.67  for  March,  1933  (the 
low  point  in  recent  years) ;  $11.24  for  April, 
1930;  $10.26  for  April,  1922;  $16.92  for  June, 
1920  (the  post  war  peak) ;  and  $7.51  for  April, 
1914.  Of  the  list  of  foods  included  in  the 
budget  nineteen  were  lower  in  the  month 
under  review  as  compared  with  March,  while 
there  was  only  one  slight  increase.  More  than 
half  the  total  decline  occurred  in  the  cost  of 
eggs.  Other  decreases  were  of  a  minor  nature, 
the  largest  being  in  meats,  butter,  lard  and 
flour.  Including  the  cost  of  fuel  and  rent 
with  that  of  foods  the  ftotal  budget  cost  $16  33 
at  the  beginning  of  April,  as  eo-mpared  with 
$16.63  for  March  ;  $15.97  for  April,  1935;  $15.41 
for  June,  1933  (the  low  point  in  recent  years) ; 
$21.53  for  April,  1930;  $20.66  for  April,  1922; 
$26.92  for  July,  1920  (the  post  war  peak); 
and  $14.32  for  April,  1914.  Fuel  showed  a 
fractional  fall,  due  to  lower  prices  for  coal 
and  wood  in  some  localities.  Rent  was  un- 
changed. 

In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics  and 
based  upon  prices  in  1926  as  100  again  showed 
little  change  week  by  week  during  April  as 
compared  with  March.  This  index  number 
was  72*1  for  the  week  ended  May  1  as  com- 
pared with  72-3  the  preceding  week,  and  72-2 
for  the  week  ended  March  27.  On  a  monthly 
basis  the  figures  for  March  (the  latest  avail- 
able) are  72-4  as  compared  with  72-5  for 
April,  1935;  71-3  for  April,  1934;  63-5  for 
February,  1933  (the  low  point  in  recent  years) ; 
91-2  for  April,  1930;  98-4  for  April,  1922; 
164-3  for  May,  1920  (the  post  war  peak) ;  and 
64-0  for  April,  1914.  During  the  month  under 
review  both  grains  and  live  stock  sho.wed 
moderate  price  increases,  a  factor  in  the  move- 
ment of  cattle  prices  being  the  substantial 
increase  in  the  number  of  cattle  exported  to 
the  United  States.  During  recent  weeks  the 
price  of  potatoes  has  shown  marked  increases, 
amounting  to  65  cents  per  eighty  pound  bag 
at  some  eastern  points.  The  index  for  vege- 
tables rose  from  53-0   to   72- 3  during  April, 


48  points  above  that  of  May  3,  1935.  The 
price  of  raw  silk  fell  20  cents  per  pound 
thereby  losing  the  advance  of  the  previous 
month.  In  non-ferrous  metals,  tin,  lead  and 
zinc  were  lower  and  copper  somewhat  higher. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  April  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods-  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc-  The 
prices  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each-  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau  of 
Statistics- 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January.  1910,  in  the  Labour 
Gazette  for  February.  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by  vari- 
ous authorities-  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  Avood  in  the  western 
(Continued   on  page   J/TO) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS.  FUEL,  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 


Beef,  sirloin. . . 

Beef,  shoulder. 

Veal,  shoulder. 

Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,  break- 
fast  

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. 

Milk 

Butter,  dairy.. 

Butter,  cream- 
ery  

Cheese,  old  — 

Cheese,  new. . . 

Bread 

Flour,  family.. 

Rolled  Oats... 

Rice 

Beans,  hand- 
picked 

Apples,  evapor- 
ated   

Prunes,  med 
ium 

Sugar,  granula- 
ted  

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


All  Foods. 


Starch, laundry 


Coal,  anthra- 
cite  

Coal,  bitumin 
ous 

Wood,  hard 

Wood,  soft 

Coal  oil 


Fuel  and 
light. . . 


Rent. 


ttTotals. 


Quan- 
tity 


2  lbs 
2  " 
1  " 
1  " 
1   " 


2  " 
1  doz 

1  " 

6  qts 

2  lbs. 


1  " 

4  " 

2  " 

i  " 

i  " 

I  bag 
K«  qt 


lib. 


Ma  ton 
Igal 


imo. 


(t) 
1900 


c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 

26-2 

25-7 

20-2 

36 

44-2 

25-5 

16-1 

14 

55-5 

25-0 

18-0 

10 


9-9 
11-5 


21-6 
10-0 


24-1 

•7 


$ 
5-48 


c. 

2-9 


39-5 

3M 
32-5 
22 
24-0 


1-50 


2  37 


$ 
9-37 


(t) 
1905 


30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
300 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
280 
19-5 
10-6 

9-4 

7-7 
9 


28-0 

•7 


$ 
5  96 


c 
30 


45-2 

32  3 
35-3 
25-5 
24-5 


$ 

1  63 


$ 
10-50 


1910 


37 

26-0 

12-8 

16-8 

18-0 

34-4 

24 

40-6 

33-3 

28-4 

48-0 

52-0 

31-9 
18-5 
17-5 
66-0 
33  0 
21-0 
10-4 

10- 

11-5 


24-0 

10 
8-7 
9-1 
8-9 

30-3 
•7 


$ 
6  95 


c. 
31 


48-1 

35-0 
38- 
29-4 
24-4 


$ 

1  76 


$ 
4  05 


$ 
13-79 


1913 


44-4 
29-6 
15-7 
19-1 
19-5 
35 

24-7 
38-4 
33-7 
281 
51-6 
58-0 

33 

20-5 

19-1 

61-6 

32-0 

22-0 

11-4 

12-4 

12-0 

11 

23-6 
11-0 
8 

9-3 

9-4 

36-0 

•8 


$ 
7  34 


55-0 

38-7 
42-5 
30-6 
23-7 

$ 
1  91 

$ 
4  75 


$ 
14  02 


April 
1914 


April 
1918 


490 
33-0 
17-6 
21-0 
20-3 
37-0 

26-1 
38-2 
240 
23-2 
53-4 
59-0 

34-7 
21-4 
19-3 
64-5 
33-0 
22-0 
11 

11-8 

130 

12-5 

22 

10-4 
8- 
9-7 
9-5 

43-3 


7  51 


3-2 


52- 1 

38-4 
43 

34-2 
24-4 


$ 
1  93 


$ 
4-85 


14  32 


67 

48-2 

26-3 

33-2 

35-7 

67-2 

48-1 
69-4 
46-0 
43-9 
720 
98-4 

54- 
33-2 
31-1 
117-0 
67-0 
400 
21-4 

33-8 

22-1 

17-6 

42-4 
20-0 
12-8 
12-1 
10-2 
64 


% 
12  57 


c. 
4-6 


71-8 

57-8 
67-1 
49-9 
26 


3-73 


$ 
4  66 


$ 
20  01 


April 
1920 


76-4 
49-8 
26-5 
35-8 

38-8 
72-2 

53-7 

78-2 
55-8 
48-6 
90-6 
131-2 

72-3 
40-2 
37-7 
136-5 
77-0 
420 
33-4 

23-8 

27-9 

27-5 

78-0 
36-8 
16-4 
17-0 
14-8 
159-5 


$ 
15  99 


94-4 

67- 
79-7 
61-4 
34-1 


$ 
3  37 


$ 
5-93 


$ 
25  34 


April 
1922 


57-6 
32-4 
190 
27-4 
300 
53-2 

41-3 
45-0 
33-5 
30-6 
74-4 
76-4 

44 

30-5 
28-5 
1050 
48-0 
28-0 
18-6 

17-8 

230 

18-9 

33-6 
160 
13-6 
15-0 
13-4 
49-2 
10 


$ 
10  26 


c. 

4-1 


68-3 
78-1 
58-1 
31 


$ 
3  45 


$ 
6  91 


S 
20  66 


April 
1926 


c. 

57-6 
31-4 
18-9 
29-4 
29-6 
54-4 

41-8 
49-4 
39-8 
34-8 
72-6 
92-6 

51-5 

§32-6 
§32-6 
114-0 
§53-0 
29-0 
§22-0 

15-8 

19 

15-7 

31-6 
150 
§18-0 
§18-0 
15-4 
98-3 
10 


$ 
11  36 


4-1 


111-0 

64-5 
76-7 
56-0 
30-3 


3  39 


$ 
6-86 


$ 
21  64 


April 
1928 


67-4 
400 
21-8 
29-2 
24-9 
50-0 

35 

43-2 

40-2 

350 

73- 

84-8 

47-4 
§32-6 
§32-6 
115-5 
§510 

31-5 
§21 

16-6 

20-8 

13- 

32- 

15-2 
§17-9 
§17-9 

15-3 

59-4 
1-0 


10  87 


c. 

4-1 


102-5 

63-8 
75-6 
56-1 
31 


$ 
3  29 


$ 
6  90 


% 
21  11 


April 
1929 

c. 

70-8 
43-8 
24-3 
301 
290 
53-2 

37-6 
44-2 
40-3 
34-9 
75-0 
88-6 

490 
§33-8 
§33-8 
115-5 
§49-0 

31-5 
§21-0 

23-6 

21-4 

135 

29- 

14-0 
§17- 
§17-7 

15-2 

42-2 
1-0 


11  01 


c. 

4-1 


102-3 

63-2 
76-9 
55-6 
31-1 


3  29 


6  96 


$ 
21-30 


April 
1930 


73-2 

46-8 
24-9 
31-8 
30-3 
54-8 

40-4 

42-8 
36-9 
32-5 
76-8 

78-8 

43-2 
§32-9 
§32-9 
115-5 
§50  0 

31-5 
§20-6 

190 

20 

16-5 

28-4 
13-6 
§17-0 
§17-0 
14-7 
79-3 
1-0 


11  24 


4-1 


101  ■ 

63-3 
75-8 
53 
31-0 


3  25 


21  53 


April 
1931 


58-6 
34-0 
19-7 
26-7 

22-8 
47-6 

31-9 
33-4 

28-4 
23-2 
70 
66-4 

37-1 
§27-8 
§27-8 

94-5 
§34-0 

25-0 
§19-0 

12-6 

18-1 

12-1 

25-2 

120 
§13-9 
§13-9 

12 

360 
1-0 


$ 
8-86 


3-9 


100-6 

62-2 
75 

54-7 
300 


S 
3  23 


S 
7  05 


$ 
19  18 


A^pril 
1933 


c. 

41-4 

22-6 
12-3 
19-2 
14-5 
28-6 

18-8 
24-8 
22-9 
18-1 
55-8 
49-8 

28-8 
§19-5 

19-5 

82-5 
§26-0 

23-0 
§15-8 

7-4 

14-8 

10-9 

29 

14-2 
§10-5 
§10-5 

100 

30 


3-8 


95-9 

57-8 
63-0 
46-6 
27-0 


2  90 


$ 
5  97 


% 
15  74 


April 
1934 


April 
1935 


43-2 
24-2 
13-0 
20-6 
20-6 
36-8 

29-0 
27-2 
27-1 
23-0 
58-2 
58-6 

33-0 
§20-3 
§20-3 

88-5 
§31-0 

25-0 
§16-2 


15-2 

12-7 

320 
15-4 

§12-4 

§12-4 

9-9 

45-6 


% 
7-81 


c. 

3-8 


57-7 

60 

46-1 

27-4 


S 
2-87 


$ 
5  57 


$ 
16  28 


45-2 
25-2 

12-7 
21-5 
20-0 
38-6 

31-2 
30-4 
24-3 
20-3 
61-8 
49-2 

28-1 
§20-0 
§20-0 

88-5 
§33-0 

26-0 
§15-6 

10-4 

15-4 

12-3 

25 

12 

§13-0 
§13 
9 

26 


7  50 


3-8 


58-6 
62-2 
45-8 
27-3 


% 
5-55 


$ 
15  97 


Mar. 
1936 


47-0 

25-8 
15-1 
22-3 
21-2 
40-6 

29-0 

33-2 

38-1 

31-6 

61 

51-2 

28-7 
J20-6 
§20-6 

930 
§35-0 

25-5 
§15-6 

10-8 

15- 

10-9 

24-8 
12-2 
§13-0 
§13-0 
9-1 
45-1 


$ 
8-12 


c. 

3-8 


93-0 

58 
60-0 
45-3 
27-0 


$ 
2-84 


$ 
5-63 


$ 
16  63 


April 
1936 


25-2 
13-8 
22-1 
21-0 
40-2 

28-7 
32-0 
28-1 
23-2 
61-8 
49-4 

27-6 
i20-6 
§20-6 

93-0 
§34-0 

25-5 
§15-6 

10-0 

15-6 

11-0 

24-4 
12-0 
§13-0 
§13-0 
8-9 
44-5 
•9 

$ 
7-82 


c, 
3-9 


92-9 

58-8 
60-0 
45-1 
26-9 

$ 
2-84 

$ 
5-63 

$ 
16-33 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island 
New  Brunswick.. 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


i 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

S 

$ 

,$ 

$ 

$ 

s 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-37 

12-80 

16-16 

10-47 

11-62 

10-7<] 

11-02 

11-23 

9-29 

7-23 

8-09 

7-74 

8-11 

4-81 

5-25 

5-81 

6-34 

6-55 

11-01 

14-47 

9-68 

10-73 

9-59 

9-93 

10-31 

8-73 

6-87 

7-53 

7-11 

7-51 

5-38 

5-83 

6-55 

7-04 

7-21 

12-50 

15-97 

10-54 

11-84 

10-83 

10-92 

10-90 

9-16 

7-21 

7-98 

7-78 

8-29 

5-15 

5-64 

6-33 

6-87 

7-04 

12-24 

15-22 

9-82 

10-9S 

10-16 

10-38 

10-43 

8-34 

6-39 

7-29 

6-91 

7-58 

5-01 

5-60 

6-50 

7-20 

7-29 

12-57 

16-07 

10-20 

11-48 

10-93 

10-96 

11-20 

8-79 

6-78 

7-89 

7-53 

8-10 

5-85 

6-19 

7-46 

7-87 

7-99 

11-97 

16-14 

9-92 

10-48 

10-53 

10-61 

11-15 

8-33 

6-72 

7-13 

7-30 

7-89 

6-86 

6-92 

7-86 

8-25 

8-02 

12-58 

15-77 

9-82 

10-74 

10-92 

11-19 

11-25 

8-49 

6-57 

7-51 

7-34 

7-88 

6-02 

6-50 

8-00 

8-33 

7-99 

12-72 

15-99 

9-83 

10-56 

10-78 

11-23 

11-49 

8-53 

6-43 

7-34 

7-35 

8-03 

6-90 

7-74 

8-32 

9-13 

9-12 

13-08 

17-07 

11-43 

11-90 

11-84 

12-04 

12-46 

9-90 

7-47 

8-53 

8-25 

8-96 

7-53 


tDecember  only.     §Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOOD 


(  ERIES.  FUEL  AND  LIGHTING, 


LOCALITY 


Beef 


s 

-a  — 
a  M 


is 
a'i 


I- 


s  a 


Pork 


S?^ 


'^  o  «- 
-g  CO  o. 
m 


Bacon 


II 

CQ 


Dominion  (average) 

NoTa  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

6 — Windsor 

6— Truro 

7— P.fc.I.— Charlottetown 
New  Brunswick  (average) . 

8 — Moncton 

9— Saint  John , 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

Id— Montreal 

2(>-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— OrilUa 

28— Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

3»— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Manitoba  (average) 

61 — Winnipeg 

62 — Brandon 

Saskatchewan  (average).... 

63 — Regina 

64 — Prince  Albert 

66 — Saskatoon 

66 — Moose  Jaw 

Alberta  (average) 

67 — Medicine  Hat 

68— Drumheller 

69 — Edmonton 

60— Cakary 

61— Lethbridge 

British  Columbia  (average). 

62 — Fernie 

63— Nelson 

64— Trail 

65— New  Westminster, . . 

66 — Vancouver 

67— Victoria 

68— Nanaimo 

69— Prince  Rupert , 


cents 


23  1 
24-6 

25-9 

26-7 

22-5 

24-7 

25 

23 

33  0 

25-3 

23-8 

26-5 

25-8 

25 

23  2 

23-3 

25-1 

23-8 

22 

20 

25-6 


24 

21 

23 

24 

25 

23 

19 

22 

19 

21 

26-1 

25-7 

22-2 

23-9 

22-7 

25-7 

20-8 

19-3 

24-8 

23-4 

24-4 

23-2 

23-9 

22-1 

23 

22 

20 

22-4 

25 

26 

23-7 

22 

25-5 

20-6 

20-7 

20-5 

200 

21-4 

17-5 

18-8 

22-2 

20-2 

18-5 

20 

17-9 

21-7 

23 

24-5 

22 

24 

26 

24-4 

25-5 

25-6 

26-2 

22 


cents 

lS-8 

19  0 
21 

20-8 
19 

17-5 
18 
17-5 

20  6 
19  7 
18-4 
20-3 
20- 1 
20 

18  1 
18-1 
18-1 
19 

17-2 
17-5 
21-2 
15 

18-4 
18-1 

19  3 
18-4 
21 

18-9 
15-8 
19-6 
18-3 
17 

20-6 
22 
19-4 
19-8 
19-4 
21-2 
17 
17 
21 
19 
20 
18 
20 
17 
19 
17 


7 

16-5 
18-6 
20 
23-3 
19-7 
17-8 
19-6 
16-2 
16-2 
16-2 
160 
16-1 
15 

15-2 
17-7 
16-3 
15-1 
16-5 
14-9 
17-6 
17-6 
20  8 
20 
19 
23 

21-2 
20-8 
21-4 
23 
18 


cents 

17  4 
16  5 

18-1 

17 

15 

19-1 

15 

14-5 

19  1 

19-3 

16-1 

20-3 

20-6 

20 

18-7 

21-7 

16-8 

21 

16-5 

15-9 

20-7 


14 

21 

19 

17 

20 

17 

19 

16-6 

17-4 

18-3 

18-3 

20 

18-7 

17-9 

20 

17-3 

20 

17-3 

15- 1 

18-8 

16-5 

19-8 

17-2 

18-5 

17-5 

17-3 

15-3 

16 

15-4 

14 

18-7 

18-1 

15-6 

17-6 

16-2 

16-1 

16-2 

15  1 

15-6 

15 

13-8 

15-9 

14  4 

15-5 

13-5 

13-6 

15-4 

13-8 

17-8 


12  6 

13  0 

15-7 

13 

13 

12-4 

12 

12 

14  0 
12  9 
12-5 
13-2 
13-1 


12 

13 

11 

13 

10 

11 

13-7 

12-2 

11-6 

12 

13  2 

13-6 

12-5 

13-1 

12-4 

12-6 

11-8 

12-8 

13-4 

14-8 

13-6 

13-9 

13-4 

15-7 

13-5 

12-7 

13-5 

12-9 

13-7 

12-9 

13-9 


13-4 

14-1 

14 

11 

12 

12 

15 

12-8 

11-4 

14-2 

11-5 

10-6 

12-4 

10  5 

10-6 

9-5 

9-9 
12-1 

9-9 
10- 1 
10-5 

8-7 
10-4 
10 

13  1 
13-3 
14-7 
15-2 
13-3 
13-1 
13-1 
12-4 
10 


cents 

10  3 

11  0 

12-9 

11 

10-5 

11-5 

10 

10 

13-3 

10  5 

9-6 
11-4 
11 
10 

8-2 


6-7 
8-7 
9-2 
10  8 
9-5 
9-3 


9-9 
10-4 
11-2 
12-6 
11-2 
10-7 
11-9 
9-8 
14 

12-4 
111 
10-4 
11-5 
10-9 
111 
10-3 
10-6 
11-3 
10-8 
10- 1 
9-7 
11 

10-3 
10-3 
10-3 
11-7 
9-5 
9-3 
9-7 
8-2 
9-5 
7-2 
7-5 


7-8 
12  6 

11-2 

13-7 

11-8 

12-4 

13 

12-7 

13-1 


cents 

13  8 
11  2 

11-7 
11 


11 


11 

13  0 
13-8 

15 

13-1 

13-2 


10  3 

13-3 
IM 
10-8 

8 
11-6 

9 
11-3 

7-9 

9-8 
15  9 
13-4 
11-8 
11-2 
15 
17 
17 

17-7 
15-7 
17-3 
15-9 
16-9 
15-8 
17-7 
17-1 
15-8 
15-6 
17 

15-2 
15- 1 
17-6 
16-2 
16-8 
16 


14-7 


18 

17-1 

15 

15-8 

12-5 


11-4 

13-5 

11  1 

10-8 

10-5 

11 

12-2 

11  3 

11-6 

12-5 

10-6 

12 

10 

15  3 

13-8 

14 

15-7 

14-4 

16 

15-7 

17-5 


221 
17  5 


17-5 


20  8 


21-5 
20 


23  2 

23-7 

26-5 

26-8 

19-3 

20-7 

24 

19 

23-9 

24-6 

22  2 

23- 1 

20 

19-9 

19 

22-7 


24 

22-6 

23 

21-7 

25 

22-7 

25 

21 

25 

21 

20 

22- 1 


21 


22-7 

22-5 

24-2 

220 

20-5 

23-5 

19-2 

15-9 

20 

21-3 

19-6 

19  2 

17-5 

18-5 

20-3 

21 

18-5 

25  1 

25 


26-7 

23 

25-1 

23-1 

27-5 

25 


cents 

210 
21  2 

22-3 

21-7 

20 

21-7 

20 

21-5 

20  5 
21-6 
21-2 
22-6 
22-7 
20 
17  5 
17-6 
17-1 
17-8 
16-5 
16-2 
19-2 
14-7 
19-2 
19 

21  7 
19-7 
19-7 
2M 
19-6 
20-4 
20-7 
21-7 
21-8 
21-6 
21-4 
22-4 
22-7 
23-3 
20-4 
20-2 
21-8 
22-2 
22- 1 
21-5 
20-9 
22-1 
20 
20-7 
21 
24 
21 

26-3 
22-6 
23-6 
24-8 
21  5 
22-3 
20-7 
19  9 
20- 1 
20 
19-3 
20-3 
18-6 
16-2 
19 

17-9 
21-8 
18 

23  6 
22-5 
25 
25 
22-6 
23-4 
24-6 
23-7 
22 


cents 
20  1 


20 

21 

21 

17 

19 

20 

23 

17 

21 

20 

21 

21 

23 

18 

18 

18-1 

19-1 

18-2 

15-4 

17-3 

19-9 

19 

19-2 

20-6 

19-3 

18 

16-9 

17-5 


19 

16-7 

22-3 

25 

20-7 

19-7 

20-3 

19-1 

21-8 

20 

20-2 

18-5 

25 

22-7 

21-4 

21-7 

21-7 

181 

18-1 


17  0 

16-2 
16-5 
18-2 


18  3 

19-2 

18 

16-9 

17-5 

20 

21  9 

20-7 

23 

22 

20-9 

23-1 

22-7 

22 

20-4 


cents 

28-7 

26  7 

26-7 

26-7 

28-3 

25-6 

25-6 

27-2 

27-8 

27-6 

28-2 

28-5 

26-3 

27-5 

26-8 

23-8 

28-7 

24-7 

27-5 

28-6 

27 

28 

26-4 

26-7 

27-8 

27-9 

27 

26-1 

27-9 

25 

28-2 

28-7 

29-6 

28-8 

25-9 

26 

26-5 

26-4 

26-2 

26 

27-4 

26-9 

27-1 

26-3 

27 

26-5 

27-1 

28-7 

28-6 

27-5 

29-6 

28-3 

29-1 

32-9 

33-7 

30  9 

29-7 

32-1 

33  8 

32-7 

36-6 

32-9 

33 

301 

31-6 

28-7 

28-7 

33-6 

27-7 

32  9 

32-5 

32-5 

35-4 

30-6 

32-3 

33-8 

33 

33-4 


cents 

31  9 
30  2 

29-3 

30-5 

31-7 

30 

28-8 

30-7 

30-3 

30  9 

32 

32-5 

29 

30 

30  1 

28-6 

32-3 

27-5 

33-7 

3M 

29-7 

30 

29-8 

28-6 

30-6 

30-7 

28-2 

29-7 

29-8 

28 

30-3 

31-7 

34-2 

31-4 

28-5 


30 

29 

29 

29 

28 

30 

29-4 

30- 1 

28-3 


30 

28 

30 

30 

30 

32 

31 

31-8 

31-7 

36-8 

36-4 

34  1 

32-9 

35-3 

38-2 

37-9 

41-2 

37-5 

36-2 

33  7 

36-7 

32-6 

31-7 

36-5 

31-2 

36  2 

36-7 

37 

38-6 

34-5 

35- 1 

36-6 

35 

36-4 
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AND   RENTALS   IN   CANADA   AT  THE  BEGINNING   OF  APRIL,    1936 


Fish 


£§ 


;^5 


cents 

23-7 
321 
20-2 
23-3 


22-7 


35  0 
35  9 

23-6 

28 

27 

25 

23  4 

25 

24-3 


23-6 
20-7 
33  5 

25-1 

25 
20 

22 


20 


24 
21-3 


33-8 

23 

22 

22 

23 

23 

21 

23 

33 

25 

22-5 

22-3 

22-7 

22-3 

20-6 

25 

24-2 

24-5 

17-5 

18-6 

19-2 


15 


cents 
14  5 


14  7 


14-3 


15 
19  0 

20 


16  4 

15 


15-5 
15" 


15 
16-5 


4 

2 
5 
5 

5 
8-5 
12 
12  0 


S5 


cents 
13  2 


8-5 


8-5 
9  5 

10 
8 

10 


12-5 

12-5 
10-1 
15 


16-2 


18 
12-5 


18 
17-5 

20 

16-5 

16 


3" 


CO 


49  5 
44  7 

41-2 

46-7 

50 

50 

40 

40 

42  5 

49  5 

46-7 

49-3 

52-5 


50  9 


48-7 
60 
54  4 


52-5 


55  0 

60 
50 


cents 

17  7 
13  0 

12-9 

13 

13-8 

12-1 

12-9 

13-1 

13  3 

13  9 

13-6 

14-1 

14-7 

13 

15  1 


18 


12-5 

15 

16-8 

19-4 
16 


16-5 

15 

19 

18 

18-5 

15 

16 

16 

15 

13-7 

16-7 


15 

17 

15-3 

15 

15-6 

17-2 

15 

18 

17-5 

18 

18 

19-2 

19 

18-9 

17-5 

30-8 

21 

20-5 

33-3 

25 

22-5 

22 

23-6 

33  0 

25 

25 

22-2 

23 

20 

22-2 

23-5 

25 

25 

18 

2M 

22-6 


20 


1^ 


o 


16  9 
14  1 

13-8 

13-1 

15 

12-5 

15 

15-3 


14  9 

14-1 
14-1 
16-5 


16  2 

15-8 
17-4 
18 
15 


16-5 

15 

16-1 

15-5 

16  3 

16-1 

15 

15-1 

16-2 

15-5 

19 

17-5 

17-4 


15-5 

15-3 

13-9 

151 

14-9 

15 

15 

15 

16-2 

15 

18-3 

16-8 


15 

17-5 

17-3 

18 

19 

17-6 

16-7 

18-1 

16  5 

16-3 

16-6 

191 

19-5 

18-7 

18-1 

20 

19  6 
21-6 
19 

18-4 
19-4 
19-6 

20  1 
22-3 
21 

21-7 
16-7 
17-4 
18-9 
24 
19 


cents 

21-8 
16-5 

16-6 

18-8 

15-2 

16-9 

15-3 

16-3 

15  4 

18-7 

17-8 

24-1 

17-9 

15 

14  7 

13-5 

18-2 

15-6 

IM 

15-2 

11-8 

12-8 

19-4 

15-1 

35  0 

26-8 

18-7 

22-6 

21-6 

23-7 

28-5 

25-4 

29-8 

27-8 

29 

28-1 

25-9 

26-4 

26-6 

19-8 

26-2 

25 

28-1 

30-5 

24-4 

23-6 

27 

25 

18-8 

18-3 

21-6 

19-4 

22-2 

29-5 

30 

33-3 

24-5 

19-9 

30  0 

19-4 

17-2 

20-8 

22-6 

21-6 

17 

17-2 

20-3 

29-5 

23-8 

25-8 

25-3 

•    30 

,   31-7 
24-6 

i  22-7 
24-4 


21-8 


S:5 


cents 


16 

0 

16 

6 

16 

16 

3 

16 

15 

5 

17 

8 

17 

8 

16 

6 

16 

8 

17 

4 

15 

5 

18 

2 

16 

15 

4 

15 

7 

15 

9 

15 

1 

14 

6 

14 

7 

15 

9 

15 

3 

14 

9 

16 

1 

15 

7 

15 

16 

6 

15 

4 

14 

9 

17 

7 

14 

9 

16 

7 

15 

3 

16 

5 

14 

9 

15 

14 

9 

15 

2 

14 

5 

14 

8 

15 

5 

16 

15 

1 

15 

8 

15 

2 

14 

2 

14 

5 

14 

7 

17 

15 

7 

18 

7 

17 

7 

15 

8 

15 

5 

16 

14 

7 

13 

9 

15 

5 

15 

0 

14 

9 

16 

4 

14 

7 

14 

16 

3 

16 

6 

18 

17 

2 

15 

7 

14 

2 

17 

9 

19 

19 

20-7 

16-3 

15-5 

16-2 

17-3 

19-3 


Eggs 


mi 

SonK 
o 


cents 


cents 

23  2 
27-9 

28-8 

28 

24-4 

27-9 

26 

32 

21  4 
24-6 
24-9 
25-7 
27-8 
20 
26  1 
26-3 
27 
28-8 
25 
24-4 
26-4 
25 
26-8 
25-4 

22  1 
27-5 
21 

21-2 
21-3 
18-5 
24-5 
19 

24-3 
20 


25 

18-5 

20-7 


23-4 
21-4 
19-1 
17-4 
20-2 
20-9 
15-8 
18-7 
22-7 
21 


30-3 

26 

29 

27-3 

210 

21-7 

20-2 

18  4 
20-3 
18-5 
17-1 
17-5 

19  7 
22-3 
18-8 
18-7 
21-4 
17-4 
24-9 
26-3 
25-3 
30-3 


23-5 
24-3 
23-6 


I 

11 


cents 

10  3 

9-8 
10-12 
10 

8 

ll-8a 
10c 

8c 
10-90 
10  5 
10 
12 
10 
10b 

9  1 
10 
10b 
10 

7c 

8b 


10-11 
10 
10  7 

11 

9 
10 

9 
10 
lib 
10 
12 
11 
11 

ll-5a 
11 
11 
11 
11 
10 
10 
10 
10 
10 
12 
10 
10 
12 
12 
10b 
12- 5a 
11 
11 

l.n 

9 

10 

8-3-9' 

9 

10 


10 
10 

10  0 

10 
10 
10 
10 
10 

11  3 
10 

12  •5a 
12- 5a 
10 

10 
10-12- 5a 
10a 
14- 3a 


Butter 


li 


ii-- 


24-7 
370 

26-7 
28-3 
27 


25-8 

27-3 

34  5 

370 

26-8 

27 

29-1 

25 

33  6 

21-8 


22-9 

25 

25 


23 

24,8 
22-8 
34  9 
25-5 


22-9 

27-8 

24-8 

24 

24-7 

25-3 

26-4 

26 

24-3 


23 

24-7 
26-2 
23-2 


25-2 
24-3 
25 


28 
25 
310 

19-6 

22^3 

33  0 

21-2 

23-2 

22-4 

21 

33-9 

24 

23 

22-7 

21-7 

23 

36-5 

22-5 

25 

26 

26 

27-2 

28-7 

30 


cents 


31 

30 

37  ■ 

30 

29 

30 

31 

29 

35 

26 

25 

24 

26 

26 

25 

26 

26 

25 

27 

26 

25 

25 

26 

26 

26 

28 

27 

28 

27 

27 

27 

26 

26 

26 

27 

26 

27 

27-5 

25-7 

26-2 

26-8 

27-5 

27-5 

27-2 

29-7 

27-6 

27 

28 

28-3 

360 

25-9 

26-1 


25-9 
27-7 
25-8 
25-6 
36  9 
26-8 
27-6 
26-6 


27 

26 

30 

30 

29 

30 

29 

29-1 

30-3 

31-3 

30-3 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES.  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  ^average).. 

8 — Moncton 

9— Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12 — Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19 — Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

26— Peterborough 

2&— Oshawa 

27— Orillia... 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33- Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40 — Chatham 

41— Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

62 — Brandon 

Sasltatchewau  (average) .... 

63— Regina 

54— Prince  Albert 

65— Saskatoon 

66 — Moose  Jaw 

Alberta  (average) 

67 — Medicine  Hat 

58 — Drumheller 

69 — Edmonton 

60— Calgary 

61 — Lethbridge 

British  Columbia  (average). 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67— Victoria 

68— Nanaimo 

69— Prince  Rupert 


j3  oq 

o 


•i 


PQ 


cents 


6 
6 

7 

5-3-7 

6-7-7 

4-6 

6 

6 

6 

7 

7 

6-6 

7 

7 

5 

4-7 

4-7-5 

4 

■■■■4 

4-7-5 

4 

4-7-6 

4-7-5 

C 

6-6 

6 

6 

4 

6-6 

5-3-6 

5- 


-3-6 

6-6 

6-6 

6-6 

6-6 

6 

-7-5 

6 

6-6 

-7-5 

4 

-3-6 

5 

6 

6-6 


5-3-6 
5-3-6 
5-3-6 

6 
5-6-7 
5-3-6 

5 
5-6-6 

4 


6 

5-3-6 

5 


6-7 
6-7 


7-5-8-3 


•Ma 


cents 

14 
15 

17 
M 
13 
15 
15 
13 
15 
15 
17 
17 
13 
13 
13 
13 
13 
12 
13 
13 
13 
12 
13 
12 
14 
14 
11 
13 
13 
14 
14 
15 
15 
14 
15 
15 
15 
13 
14 
14 
13 
15 
15 
15 
14 
13 
15 
14 
13 
12 
13 
13 
12 
16 
13 
16 
15 
16 
15 
15 
14 
15 
15 
15 
15 
15 


17-3 

15 


15 

19-6 

17-4 

19-1 

20 

15 


6J3    . 


»-2  ^ 


cents 


5  1 
4-9 

4-9 

4-7 

5 

5 

5 

5 

4  7 

5  0 
5 

5-2 
5 

4-7 
5-9 
5 


4-7 

5-1 

5 

5 

5 

5-2 

5 

4-7 

5-0 

5-1 

4-8 

4-7 

4-9 

4-8 

5 

4-7 

4-9 

4-9 

5 

5 

4-9 

5 

5 

4-8 

4-6 

5 

4-9 

5-1 

4-7 

4-6 

4-9 


4- 

5 

5- 

5- 

5- 

5 

5- 

5- 

5 

4' 

5 

5 

5- 

5. 

5 

5 

5-4 

5-9 

5-4 

5-5 

5-3 

5 

5  9 

6-4 

5-5 

6 

5-6 

5-4 

5-8 

6-5 

5-9 


i^ 


.2  2 


cents 


7 

7' 

6 

7 

7 

8 

6-2 

6-1 

6-9 

6 

6-7 


al 


10-9 

12  5 

11-8 

12-1 

12-2 

13 

13-3 

12-7 

13  9 
13  3 
14-2 
12-2 
13-8 
13 

10-8 
10-7 
1£-1 
11-8 
10- 1 
10 
10 
10 
10 

11 

10 

11 
11 

10 
10 
10 
10 
12 
10 
10 
11 
9 

10 
10 
10 
10 


8-5 
7-8 
7-8 


Canned  Vegetables 


s  ® 

o  a 


cents 

HI 

10  8 

11 
9-9 
10-2 
11-2 
11 
11-3 

10  5 

11  2 
11-7 
10-9 
10-7 
11-3 

9-8 
9  9 
10-1 


SI 


11 
11 

11 

10 

11 
11 

12 
11 
11 
11 

11 
11 
12 
12 
11 
11 
12 
12 
11 
11 
11 
11 
10 
11 
11 
11 
10 
10 
10 
10 
10 
12 
11 
10 
11 
10 
10 
10 
10 
10 
10 
10 

11 
11 

12 

10 

12 

11 

12 

12 

12 

12 

12 

11-8 

12-5 

13-2 

12-6 

13-7 

13  5 

12-9 

13-8 

13-3 

13-9 

13  2 

13-9 

13-3 

12-7 

13-7 

12-5 

12  9 

13-8 

15 

13-5 

11-6 

12 

12-2 

12-2 

12-6 


Chain  stores,  etc.,  sell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities. 


b.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  APRIL,  1936 


Potatoes 

Apples 

. 

5 

• 

bfl 

V 
It 

o 

i 

1 

i 

h 

1' 

J3 

ll 

■si 
It 

■.2^2 

1 

1 

§C4 

o  a 

|i 

a- 

a' 

cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

50 

4  0 

1  335 

26  0 

25  1 

15  6 

11  0 

16  5 

15  2 

59-8 

19  8 

54  8 

42  9 

49 

7 

1  244 

23 

7 

19  4 

13  9 

11  1 

15-8 

15  4 

62-2 

19  5 

56-7 

45  6 

4-4 

7 
3 
9 
6 

1-49 
1055 
•967 
1-503 
1-333 

27 
21 
18 
28 
25 

5 

9 
8 

■■■26'" 

19-3 
19-6 
15 

13 

12-7 
15 
........ 

10-9 

11-8 

10 

11-7 

12-1 

161 

15-3 

15 

16-9 

16-2 

151 
14-7 
15-7 
16-7 
15-2 

19-6 
19-3 
18-4 
19-7 
20-4 

44-5 

43 

45 

46-2 

50 

1 

4-5 

50 

?, 

4-9 

3 

5-3 

69 
60 

4 

5-5 

60 

6 

4-7 

9 

1-117 

21 

2 

23-3 

13-7 

10 

15-4 

14-7 

57-5 

19-6 

60 

45 

6 

4-3 

7 
7 

•943 
1  120 

19 
23 

5 
9 

12  5 
21  4 

15-0 
14  2 

11  5 

12-0 

15  1 
15  4 

14  5 

15  0 

52-0 
49  3 

19  7 
18  9 

45-7 

7 

4-7 

570 

46 

5 

61 

7 

1-164 

22 

6 

19-2 

14-4 

12-3 

15-3 

15-2 

49-5 

20-2 

56^7 

51 

8 

4-8 

7 
4 

1-357 
1-06 

27 
25 

6 
2 

25 
20 

14-5 
14-5 

12 
11-2 

15 
15-2 

13-9 
15 

19-2 
19-2 

60 
54-2 

43 
43 

7 
6 

9 

5 

49 

10 

4 

7 

•898 
1340 

20 
25 

5 

"so-o" 

13-5 
14  0 

12-5 
11  5 

16 
16  3 

15-7 
14  3 

17 
20-3 

47 
42 

5 
6 

11 

4  7 

60-2 

58-5 

4-5 

8 

1-375 

26 

8 

28-6 

12-9 

12 

16-7 

14-7 

68-3 

21-6 

71 

43 

6 

12 

4-8 

4 

1-367 

25 

3 

28-3 

14 

10-4 

16-1 

14-5 

60 

20-4 

54 

43 

6 

13 

5 

6 

1-381 

26 

4 

39-8 

14-6 

11-1 

17 

14-3 

52 

22 

55-3 

44 

14 

5 

1-10 

22 

7 

13-6 

12-9 

15-9 

13-8 

50 

18-9 

55 

42 

1 

15 

4-5 

3 

1-308 

24 

3 

35 

13-2 

12-2 

16-2 

13-4 

60 

20 

58 

42 

5 

16 

4-7 

4 

1-307 

23 

6 

30 

14-3 

11-7 

16-4 

15 

52-5 

19-3 

60 

41 

4 

17 

41 

7 

1-44 

?A 

6 

14-7 

10 

17-5 

13-2 

60 

20 

46 

18 

5 

1-428 

26 

5 

29-9 

141 

11-5 

16-1 

14-2 

73-7 

20-2 

59-7 

40 

1 

19 

4-5 

7 

1^351 

25 

5 

24-4 

14-2 

11-4 

14-9 

15-5 

65 

19-9 

65 

39 

9 

20 

4  7 

8 

1-488 

28 

8 

25  6 

155 

10  9 

16  6 

15  4 

61  4 

19  0 

56  1 

41 

2 

4-8 

9 

1-425 

28 

4 

28-6 

13-6 

10-5 

16-4 

16-1 

50-5 

20-5 

60-9 

41 

5 

21 

4-9 

3 
2 

1-367 
1-567 

26 
29 

2 

1 

30 
25-3 

14-2 
15 

9-3 
10-7 

16-2 
16-4 

15 
15-1 

18 
18-2 

62-5 
54-3 

43 
41 

3 

?,'?, 

5-3 

65 

23 

4-9 

3 

3 

1-604 

30 

9 

24-7 

11-1 

16-1 

14-9 

50 

18-4 

48-5 

39 

2 

24 

4-5 

4 

7 

1-639 

30 

9 

25 

10-4 

16-3 

14-8 

65 

19-1 

59-5 

39 

8 

25 

4-9 

3 

4 

1-52 

30 

2 

20 

12-7 

17 

15 

69 

19-5 

64-5 

42 

26 

4-9 

3 

1 

1-51 

28 

7 

27-5 

15 

11 

16-8 

15 

67 

20-5 

59-3 

41 

2 

27 

4-6 

3 

6 

1-592 

30 

3 

23-4 

9-9 

16-1 

14-8 

66-3 

18-3 

57-9 

41 

4 

28 

5-3 

3 
4 
3 
3 
2 
3 
2 
3 
3 
3 
3 
2 
3 
3 
3 
4 

9 
3 
9 
9 
9 
8 
9 
6 
1 
9 
6 
9 
2 
6 

2 

1-755 

1-478 

1-517 

1-445 

1-475 

1-405 

1-467 

1-385 

1-373 

1-293 

1-216 

1-307 

1-32 

1-225 

1-242 

1-708 

32 
28 
29 
27 
30 
30 
29 
28 
26 
24 
23 
25 
25 
23 
24 
32 

2 
4 
7 
1 
8 
3 
3 

9 
8 
6 
3 
5 
4 
1 
7 

32-5 

23-3 

29-2 

26-5 

30 

27 

17-5 

19 

21-7 

22^6 

18-1 

20 

23-4 

18-5 

11-3 
10-3 
10-5 
10-9 
10-7 

9-9 
10-8 
11-7 
10-6 
10-3 
10-3 
10-3 

9-1 
11-6 

9-9 
12-6 

16-5 
17-2 
16-5 
17-1 
16-4 
17^7 
16-4 
15-4 
16-9 
15-7 
16-2 
16-3 
16-2 
17-2 
16-6 
182 

14-8 

15-2 

14-8 

14-6 

16 

15-9 

14-8 

14-6 

14-9 

14-7 

14-9 

14-7 

14-2 

15-5 

13-8 

16^8 

16-5 

16-3 

17-6 

18-5 

21-5 

18-1 

18-8 

18 

19-7 

18-3 

21-4 

18-4 

18-2 

18-4 

19-2 

19-8 

58-5 

41 
41 
40 
39 
39 
40 
39 
39 
39 
39 
41 
39 
.38 
38 
39 
44 

3 

7 
6 

6 
6 
5 
7 
3 
6 
4 
2 
8 
8 
2 
5 

m 

5-5 

30 

4-7 

31 

4-5 

50 
58 
59 
60 

3? 

41 

33 

4-7 

34 

41 

35 

4-5 

36 

4-5 

60 
54-7 

37 

4-6 

38 

4-4 

39 

3-8 

54 

40 

3-8 

41 

4-9 

A?, 

4-3 

60 
54 

43 

4-9 

38 

17-5 

61-4 

44 

4-5 

3 

4 

1-783 

33 

2 

23 

15 

12 

16^4 

17-5 

59-7 

19-4 

49-5 

45 

8 

45 

5 

4 

8 

1-567 

31 

35 

19 

12-5 

18^7 

17-2 

65 

19-7 

52-5 

47 

5 

46 

61 

5 

1 

1-78 

34 

3 

15-1 

12-2 

165 

16^3 

67-6 

20-3 

53 

43 

8 

47 

4-6 

4 

2 

1-716 

33 

7 

32^5 

17-5 

9-7 

15^2 

14.3 

59^6 

17-5 

42 

7 

48 

4-9 

4 

5 

1-487 

28 

5 

28-2 

151 

12-7 

16-5 

17^6 

57^5 

21-6 

48-3 

41 

6 

49 

4-9 

4 

7 

1-47 

27 

2 

13-2 

11-9 

17-1 

17^5 

66-2 

19-4 

51-4 

43 

5 

50 

55 

4 

0 

•851 

17 

9 



16-0 

10  0 

17  2 

15  7 

61  4 

19-9 

51  2 

43 

3 

5-2 

3 

6 

•972 

20 

8 



14 

9-7 

16-4 

15-3 

56-5 

19-2 

46-7 

42 

4 

51 

6'8 

4 

4 

•729 

14 

9 

18 

10-2 

18 

16 

66-2 

20-5 

55-7 

44 

1 

52 

5  4 

4 

1 

•893 

18 

5 

17  2 

10  6 

17  4 

16  1 

63  4 

22  1 

542 

47 

0 

6-4 

3 

8 

1-09 

22 

4 

20 

9-6 

18-1 

16-1 

64-1 

21-5 

51 

47 

1 

53 

6-7 

4 

5 

•742 

14 

7 

15 

10-6 

18 

16-5 

63-8 

24-3 

59-7 

47 

9 

54 

6-4 

3 

7 

•803 

17 

3 

18-7 

10-8 

17 

15-6 

65-5 

21-5 

53-8 

46 

1 

55 

4-9 

4 

2 

•937 

19 

7 

15 

11-3 

16-6 

16-3 

60-1 

21 

52-4 

46 

7 

56 

5  7 

3 

0 

1-056 

21 

8 

17  7 

11  0 

17  2 

161 

61  0 

22  1 

52  1 

44 

7 

6-9 

2 

4 

1-10 

23 

3 

16-5 

10-5 

17-6 

16-3 

61-8 

22-9 

55-4 

45 

57 

6-8 

3 

4 

Ml 

23 

3 

16 

11-5 

18-4 

161 

63^8 

22-2 

51-6 

46 

58 

5-9 

3 

2 

1-14 

21 

3 

16-9 

11-1 

173 

16 

59-9 

21-3 

50-9 

43-9 

59 

5-8 

3 

3 

1-18 

24 

5 

20 

10-2 

159 

15-7 

57^8 

22-1 

49-3 

43 

60 

5 

2 

9 

•75 

16 

7 

19-3 

11-8 

16-8 

16-6 

61-6 

22-2 

53-5 

45-4 

61 

6  0 

3 

6 

1  496 

28 

3 

17  5 

10-4 

16  9 

145 

56  7 

20-8 

48-9 

42  4 

7 

3 

3 

1-16 

25 

15 

11-2 

17-5 

16 

55 

22-3 

56-7 

48-3 

62 

6-5 

4 

2 

5 

9 

1-70 
1-53 

30 
30 

11-2 
11 

19 
18 

15 
15-7 

62-5 
59 

22-5 
24 

57-5 
51 

46-5 
45 

63 

6-2 

20 

64 

6-3 

3 

5 

1-32 

23 

16-5 

9-8 

15-7 

13-5 

51-7 

20-2 

42 

37 

65 

5-2 

3 

1-28 

25-2 

15 

9-6 

14-9 

13-8 

53-3 

18-3 

41-3 

39-2 

66 

5-7 

3 

4 

1-55 

30-9 

20-5 

9-7 

16-4 

13-5 

65-8 

19-2 

46^1 

40-7 

67 

6 

4 
3 

1 
9 

1-41 
2-02 

25 

10-8 
9-5 

15-9 
17-6 

13-4 
15- 

57-5 
58-7 

19-7 
20 

50 
46^2 

39 

68 

6-3 

37 

5 

17-7 

43 

7 

69 

17794—6 
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RETAIL  PRICES  OF  STAPLE  FOODS,   GROCERIES.  FUEL  AND  LIGHTING 


Sugar 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

6— Windsor 

6— Truro 

7— P.E.I.  Charlottetown 
New  Brunswick  (average) 

8 — Moncton 

9 — Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19 — Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brock  ville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— OriUia 

28— Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52— Brandon 

Saskatchewan  (average).. 

63— Regina 

54— Prince  Albert 

55 — Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60 — (!:!ulgary 

61— Lethbridge 

British  Columbia  (average ) 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster. 

66— Vancouver 

67 — Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


O 


6  1 
6  3 

6-4 

6 

6-3 

5-8 

6-4 

6-3 

6-0 

6  1 


:^  (Si 
a  a. 


a 

3 

''d 

a  . 


O 


cents 


37 

39 

34 

35 

37 

40 

32 

35 

31 

35 

38 

40 

37' 

35 

31 

36 

38 

38 

35 

36 

31-2 

27 

35-7 

38 

32-8 

31-9 

33-6 

32  7 
31-6 
32-9 
32-7 
33-6 
320 
32-5 
31 

34-9 
30-1 
31-7 

33  7 
35 
37-5 
35 

31-5 
311 
34-1 
32-6 
32-5 


cents 

51  8 

48-5 

48-5 

48 

50 

47-3 

48 

49-3 

480 

47  3 

49 

45-7 

46-3 

48-3 

51  7 

58-7 

58-4 

51-3 

49-1 

46-7 

43 

50-8 

52-9 


54-4 
55  4 

57-6 
56-9 
47-8 
53-5 
51-2 
57-2 
56-5 
57-8 
57-2 
54-8 


53 

54 

51 

52 

54 

53 

55 

551 

59-2 

53-8 

50-2 

56 

55 

55 

63 

60 

59-4 

57-2 

58-4 

54-2 

48  3 

45-7 

50-8 

50-7 

49-2 

50-8 

51-3 

51-6 

48  0 

47-8 

48-8 

48-7 

46-3 

48-3 

47  6 

47-5 

49-5 

51-3 

43-9 

43-7 

47-4 

47-7 

50 


cents 

19  7 
19  0 

19 

18-3 

15-8 

22-6 

20 

18 

16  3 

16  9 

19-9 

16-5 

16-3 

15 

20-8 

23-1 


21-2 

22-7 

19  3 

18-8 

20-5 

19-7 

18-8 

17-2 

21-2 

20-2 

19-9 

19-4 

20-5 

19-7 

18-9 

18-5 

20 

181 

19-8 

19 

16-5 

17-9 

19-4 

16-3 

15 

19-2 

18 

20-2 

22-5 

20-7 

19 

21-4 

21-7 

19  1 

17-6 

20-5 

220 

20-3 

21-9 

21-3 

24-3 

19  6 

21 

19-5 

20-6 

19-7 

17-1 

31  4 

20 

25 

19-7 

19-6 

18-7 

22-4 

23-1 

22-5 


IS. 

MX 
> 


cents 

13  9 
100 

12-2 
8-6 
9-6 

10-5 
9 

10-2 


12-8 

14-9 

14-9 

10-8 

10-4 

12-8 

13-2 

13 

13-6 

11-5 

12  1 

13 

10 

12-2 

10-7 

13-4 

10-7 

10-4 

11-6 

11-2 

12-2 

10-5 

11 

11-8 

10-2 

10-4 

10 

11-4 

12-2 

11-4 

12-4 

10-4 

11 

10-3 

12-5 

14-6 

15 

15-4 

15 

16 

15-2 

14  0 

13-2 

14-7 

19  6 

17  •4a 

20  •7a 
19-3 
20- 8a 
18-4 
20- 6a 

18  •2a 
16^3a 
17^  6a 

19  •5a 

21  1 
21^7a 
20a 
25a 
21a 
18  •4a 

20  •3a 
20a 

22  •5a 


aj2 


cents 

39  5 

39^8 

41-3 

45^2 

35-7 

40 

40 

36^7 

39  0 


40^5 
381 

453 

38 

40 

37^3 

40^7 

38^7 

35 

40 

42^5 

40 

333 

35-8 

42 

41 

37^3 

32^8 

411 

37-5 

40^7 

37 

32^9 

35 

325 

43  3 

37-5 


35-7 


36^4 

3G^9 

33  3 

33^8 

32^8 

40  4 

38-6 

40^6 

40 

425 

37  5 

36^7 

34 

391 

42-5 

35 

43  1 

40 

40 

38 

413 

40-8 

44^5 

50 

50 


2i  a 


cents 


48  1 
39  3 

44-5 

37-4 

34-6 

44 

40 

35^3 

35  7 

37  1 

38^8 

37^9 

34 

37-5 

48-8 

50 

55 

46^2 

53^3 

425 

45 

50 

49-7 

47-5 

48-7 

53  5 

50 

45 

54 

458 

55 

45 

44 


40 

50 

47^8 

54-4 

47-8 

40 

40 

46^7 

44 

52-5 

55 

544 


37^5 
55 


45 


45 
55 
53 

52  9 
54 
51^7 

53  7 
54 
50 
57 


54-8 

60 

55 

50-2 

55^3 

53-3 

52  4 


505 


OS     Q, 


cents 


11  6 

12  2 

12-3 

12^2 

12 

12 

12-2 

122 

12  2 

11-8 

125 

119 

11-7 

11 

10  5 

10^3 

11^3 

11-4 

10 

11^2 

10 

10 

10^1 

10 

10  6 

10^3 

10 

10^3 

10 

105 

11 

10 

9-9 
103 
11 

10^1 
10 

10^8 
10^6 
10^2 
10^6 
10^9 
10^2 
10-4 
10 

9^9 
10^5 

97 
13-2 
10 
13 


11-7 
11-6 
11^5 

13  1 
121 
14 

14  4 
13-7 
145 
14-5 
15 

14  2 
125 
15 

14^4 
14-5 
14^7 
12  2 


13 

50 

14 

53 

12^6 

53^7 

108 

57 

10^8 

50 

11-7 


^^ 


cents 


4 
5 

5 

5^ 

5 

5^ 

5 

5- 

4 

5 

5^ 

5^ 

5- 

5 

4 

4- 

i- 

A- 

A- 

5 

A- 

A- 

4- 

4- 

4 

5 

4- 

5- 

5- 

5- 

5- 

4^ 

i- 

4- 

5- 

A- 

5- 

4- 

4- 

3- 

5- 

5- 

4- 

5- 

4- 

4- 

4- 

4- 

4- 

4- 

5 

4^ 

4- 

5- 

4- 

5 

5^ 

4^ 

5 

4^ 

5- 

6- 

4- 

4  7 
4-6 
5 

5 

43 

4^6 

5  0 
45 
4 


5 

4-7 
5-6 
5 

6 


a 

< 


14- 866b 
15  500 


15-50 


14  400 
14  500 

g 
14-50 


14  071 

13-50 

15-00 

15-00-15-50 

12-50-13-25 

13-00 


13-50-13-75 

15-00-15-50 
14  728 

15  00-15 -50 
14-00 
14-00 
14  00 

15-25-15-50 
14-00 
1500 

14-25-14-50 

12- 75-13 -OOg 
13-50g 
1400 
14-50 

14-50-14-75 

14-50-14-75 
15-00 
14-50 
14-50 
15-00 

14-00-14-50 
14-50 

13-00-14-50 
15-25 

15 -00-15 -25 
1650 

16 •25-16 -50 


18-00 
14-50 
14-75-15-00 
14-75-15-00 
19  750 
18-50 
21-00 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.      b.  For  prices  of  Welsh  coal  see  text.      c.  Calculated 
p .  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OP  APRIL,  1936 


1 
1 

Wood 

§ 

I 
o 

1 

i 

6 

Rent 

jl 

III 
ill 

II 

Ml 
1^^ 

2 

m 

ass. 

Six-roomed 
house  with 
modern  con- 
veniences. 
per  month 

Six-roomed 
house  with 
incomplete 
modern 
con- 
veniences 
per  month 

$ 

9  406 

7-859 
6-50-  7-25 

$ 

12  186 

9-825 
9-50 
8-30 
10-50 
11-00 

s 

9  592 

7-000 

6-00 

5-00 

$ 

11  376 

8-000 

7-00 

6-00 

$ 

7-221 
5  250 

8-489 
6  259 

$ 

7-462 
6-259 

c. 

26-9 
29-6 

29-8 

30 

28-6 

30 

29-5 

29-4 

28-1 

28-8 

30  •8g 

28-3 

27-4 

28-7 

23-8 

22-8 

26-9 

24-5 

22-2 

21 

21-2 

25 

26-1 

24-7 

24  9 

25 

23-2 

24-5 

22-9 

24-2 

21-3 

24-6 

25 

22 -5g 

22 -7g 

24-5 

24-8 

24 

24-4 

24-6 

22-3 

23-3 

24-6 

24-4 

23-3 

22 

24-2 

23 

30 

28-2 

31-2 

33-7 

25 

26-2 

26-7 

26  3 

25 

27-6 

28-2 

25 

29-6 

29-1 

29 

29  4 

30g 

30 

30-3g 

29 -7g 

27 

33  3 

38-7 

40 

'36'" 
30 
31-1 
33-3 
30 

c. 

9-6 
9-7 

10 
9-8 
9-7 
9-6 
9-7 
9-6 
9-9 
9-8 

10 
9-8 
9-5 

10 
9  4 
9-8 
9-5 
9-6 
8-9 
9-4 
9-7 
9-3 
9-3 
9-3 
9  3 
9-1 
8-8 
9-6 
9-6 
8-7 
9-5 
9-4 
9-2 
8-6 
9-6 
9-2 
9-3 
9-1 
9-6 
9-3 
9-1 
9-6 
9-4 
9-8 
8-7 
9-1 
9-7 
9-1 
9 

10 
9-6 
9-7 
9-1 

10 
9-2 
9-7 
9-9 
9-4 

10-3 

10-2 

11 
9-9 

10 
9-8 
9-7 

10 

10-2 
9-1 

10 

10  2 

10 

10 
9-5 

10-2 

10-4 

11-1 

10 

10 

$ 

22 
21 

16-00-26 
18-00-25 
15-00-18 
23-00-33 
18-00-25 
18-00-25 
18  00-25 
22 
20-00-28 
18-00-25 
25 
18 
19 
20-00-28 
16-00-25 
20-00-26 
14-00-15 
16-00-22 
18-00-25 
10-00-12 
18-00-28 
18-00-26 
23 
20-00-30 
18-00-22 
18-00-23 
18-00-26 
18-00-28 
18-00-30 
20-00-24 
25-00-32 
20-00-28 
22-00-32 
23-00-32 
20-00-27 
20-00-25 
20-00-25 
20-00-28 
20-09-26 
20-00-27 
22-00-32 
20-00-25 
17-00-25 
22-00-32 
20-00-30 
18-00-25 

23-60-35 

20 

P 

17-00-24 

20-00-28 

20-00-28 

23 

22-00-30 

18-00-22 

23 

20-00-35 

20-00-25 

18-00-25 

20-00-25 

22 

20-00-25 

18-00-28 
18-00-28 
17-00-25 
21 
16 
20-00-28 
25-00-30 
15-00-22 
16-00-22 
17-00-22 
20-00-25 
25-00-30 

523 

667 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

833 

00 

00 

00 

00 

00 

00 

00 

00 

00 

714 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

60' 

00 

00 

00 

00 

000 

00 

00 

500 

00 

00 

00 

00 

375 

00 

00 
00 
00 
813 

00 
00 
00 
00 
00 
00 
00 

on 

$ 

16 
14 

12-00-16 

10-00-15 

10 

15-00-23 

14-00-18 

15-00-17 

10-00-15 

17 

15-00-20 

16-00-20 

18 

15 

13 

io -66-18 

18-00-22 
7-00-10 
12-00-16 
12-00-18 
5-00-  7 
14-00-18 
14-00-18 
17 
16-00-22 
14-00-18 
15-00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 
15-00-22 
13-00-20 
16-00-20 
14-00-20 
15-00-20 
14-00-20 
15-00-20 
16-00-24 
15  00-18 
14-00-17 
17-00-22 
15-00-22 
14-00-20 

26-66-25 
14 

12-00-17 
15-00-20 
15-00-20 

15 
13-00-22 
12-00-16 

16 
18-00-20 
15-00-20 
12-00-18 
13-00-18 

15 
14-00-20 

15-00-20 
14-00-20 
9-00-15 
16 
14 
16-00-20 
18-00-25 
11-00-15 
13-00-18 
12-00-15 
12-00-20 
15-00-20 

269 
583 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

688 

06 

00 

00 

00 

00 

00 

00 

00 

446 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

66' 

00 

00 

00 

00 

750 

00 

00 

750 

00 

00 

00 

00 

875 

00 

00 
00 
00 
125 

00 
00 
00 
00 
00 
00 
00 
00 

1 

5-75-  6-50 
6-75-  9-50 

4-00 

5-00 

6 -00c 

2 
8 

8-00-10-25 

9-00-11-00 

10-00-12-00 

6-00-7-00 

7-00-  8-00 

6-50 

4 
5 

9-00 

6 

8-50-  9-40 
10  094 

9-00-11-OOg 
10-75-12-00 
9-00-10-50 

10-800 
11  500 

ll-50g 
11-50-12-00 
11-00-11-50 

8-750 
7-05>0 
6-OOg 
8-00 

10  250 

8-500 
7-OOg 
10-00 

6  259 

5-500 

5-OOg 
6-00 

7  259 
6-590 

6-OOg 
7-00 

9 -099c 
7-590 

7 -00-^8 -00c 

7 

8 
9 
10 

9-25 

11 

9  150 

10-00 
8-00 
9-25 

11  500 

11-00 
11-00 
13-00 

10-399 

12 -00c 
9-00 
8-00 

11  731 

12 -00c 
12 -00c 
9-00 

7-86S 
10 -67c 
6-00 
6-00 

8-868 
10 -67c 
7-OOc 
7-00 

8-250 
6 -75c 
8 -00c 
8-00 

12 
13 
14 
15 

11-50 

10-33C 

11 -67c 

8 -67c 

10 -67c 

6 -50c 

16 

17 

18 

8-00-  8-50 
10-25 

11-00 

12.00-13.33 

13-33-14-67 

8-00 

9-00 

12-OOp 

19 
20 

10  217 

10-25 
7-50-  8-50 

12  147 

12-25-13-25 
12-50 
13-00 
12-00 
13-00 
11-50 
13-00 
11-50 
11-OOg 
11-OOg 
11-00 
12-25 
12-50 
12-50 
12-50 
12-50 
13-00 

10-50-12-00 
9-50-12-00 
10-50 
11-50 
13-00 
11-OC 

14-00-14-50 
13-50 

10  203 

9-00 

12  068 

10-00 

8  234 

7-00 

9-801 

8-00 

8-813 
5-00 

21 

22 

8-00 
9-00-12-00 

10-00 
9-00 
9-00 

11-00 
8-00-8-50 

14-00 
g 

13-00 

12-66 

10  00 
10-00 
12-00 
9-50-10-00 
15-00 
g 

15-00 
1400 
15-00 
12-00 
16-00 

9-00 
800 
6-00 
9-00 
6-00-7-00 
11-00 
g 

9-00 

10-00 
9-00 
7-00 

10-00 
7-00-  8-50 

12-00 

g 

11-00 
12-00 
13-00 
9-00 
13-00 

10 -00c 

23 
24 

9-50 
10-50 
9-50 

5-00 
9-00 

25 
26 
27 

11-25 
7-50-  8-OOg 
7-50-  8-50g 
9-00 

12-25 

11-00 
g 

fl-00 

8 -25c 
10 -00c 

28 
29 
30 
31 
32 

10-00 
9-00-10-00 

13-00 
11-00 
14-00 

11-00 
8-00 
11-00 

33 
34 

12-00 

35 

9-00-11-50 

36 

8 -50-12  00 

14-00 

15-00 

12 -00c 

14 -00-16 -00c 

12-00 

14-00 
9 -75c 
12 -00c 

37 

11-00 

38 

10-50-12-00 

8 -00c 

39 

8-00-  8-50 

40 

8-50 

14 -00c 

10 -00-12 -00c 

12-00-14-OOc 

41 

7-75-  8-25 

42 

8-50 

43 

13-00 

44 

9-00-13-50 

13 -50c 
10 -50c 
9-50 
9-00 
8- 00c 
7-25 

9 -00c 
8 -25-10 -50c 
8-50 
6-50 
7 -50c 
6-25 
7  438 
5-50-  9-00 
6-25-  9-00 
7  719 
6-50-  9-00 
5-00-  6-00 
6-75-  9-50 
9-00-10-00 
6-000 
g 

9 -00c 

45 

13-00 

46 

1500 

16-00 

9-50 

11-75 

11-75 

14  625 

13-50-15-50 

13-00-16-50 

16  938 

15-75f 

19-00 

17-50 

15-50 

10-000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6-688 
4-75-8-25 
5-75-8-00 
5-250 

47 

7-50-11-00 
10-50-12-50 

6-50c 

48 
49 

10-50-12-50 

50 

10  250 

6-625 

6-50 

6-50-  7-00 

8-500 

9-75-12-25 

51 

8-50-10-50 

52 

S-000 

4-75-12-50h 

53 

8-00-9-OOh 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 



7-00 
10-00 
4-009 

g 

55 

5-00-9-00h 

56 

5  156 

5-500 

g 

^6-OOh 

g 

g 

57 

58 

2-75-4-25h 
6-00-6-50h 
4-00-5-75h 

10-OOg 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
6-OOg 

^4-OOg 
4-00 
4  984 

59 
60 
61 

9-886 

11  340 

6  563 

6-929 

62 

9-00-10-50 

12-70 
13-50 
10-75 
10-75 
9-00 

7-00-7-75 
6-25-6-50 

8-66-  9-25 

7-25-  7-50 
5-00 
6-25 

6-20-  7-30c 
5-00 

7 -00-12-001 

5-50 
6-50c 
3-50 
4-25 

4-77c 

63 

8-50-  9-50 

64 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-5-50 

67 

7 -70-9 -20s 

68 

12 -00-13 -50 

5-00-10-OGi 

69 

price  per  cord  from  price  quoted,     f.  Petroleum  coke.     g.  Natural  gas  used  extensively,      h.  Lignite,     i.  Including  birch. 
r.  Mining  company  houses  in  district  $5-$  10  per  month;  others,  five  and  six  rooms,  $10-$35.      s.  Delivered  from  mines. 
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(Continued  from  page  Jt62) 
provinces,  while  no  allowance  is  made  for  the 
quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the  mini- 
mum cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index   Numbers    of    Changes    in    the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  =  100) 


- 

Food 

Fuel 

and 

Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

All 

items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

161 

125 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1935.... 

102 

144 

129 

115 

155 

123 

Feb.  1933.... 

103 

144 

129 

115 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

155 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1035... 

105 

139 

131 

113 

154 

124 

Sept.  1933.... 

105 

140 

131 

113 

154 

124 

Oct.  1935... 

108 

140 

132 

116 

154 

126 

Nov.  1935... 

109 

141 

132 

115 

154 

126 

Dae.  1935... 

111 

141 

132 

US 

154 

127 

Jan.  1936... 

111 

142 

132 

115 

154 

127 

Feb.  1936... 

110 

142 

132 

114 

154 

126 

Mar.  1936... 

111 

142 

132 

114 

154 

126 

April  1936.... 

107 

142 

132 

114 

154 

125 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent, 
18i%;  Clothing,  18^%;  Sundries,  20%. 


family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail  Prices 

Meat  prices  in  April  averaged  lower  than 
in  March,  the  downward  movement  in  beef 
being  unusual  at  this  season.  Sirloin  steak 
declined  from  an  average  price  of  23-5  cents 
per  pound  in  March  to  23-1  cents  in  April 
and  rib  roast  of  beef  from  17-6  cents  per 
pound  to  17-4  cents.  Veal  averaged  about  H 
cents  per  pound  lower  at  13-8  cents,  while  fresh 
leg  roast  of  pork  was  down  from  21-2  cents  per 
pound  to  21  cents.  The  price  of  lard  averaged 
16  cents  per  pound  as  compared  with  16-6 
cents  in  March. 

Egg  prices  were  substantially  lower  in  all 
localities,  the  decrease  in  some  cities  on  the 
prairies  being  nearly  fifty  per  cent.  The  price 
of  fresh  grades  averaged  28-1  cents  per  dozen 
in  Ajpril  as  compared  with  38-1  cents  in  March 
and  24-3  cents  in  April,  1935.  Cooking  grades 
averaged  23-2  cents  per  dozen  in  April  and 
31-6  cents  in  March.  Milk  has  been  unchanged 
at  an  average  price  of  10-3  cents  per  quart 
since  the  beginning  of  the  year.  Butter  was 
about  1  cent  per  pound  lower,  dairy  averaging 
24-7  cents  per  pound  and  creamery  27-6  cents. 
Bread  has  been  unchanged  in  the  average 
during  the  last  four  months  at  6-2  cents  per 
pound.  The  price  of  beans  declined  from  5-4 
cents  per  pound  in  March  to  5  cents  in  April. 
Potatoes  were  little  changed  during  the  month, 
averaging  $1.34  for  ninety  pounds.  The  price 
in  April,  1935,  was,  however,  much  lower  at 
an  average  of  78-3  cents  per  ninety  pounds. 
Granulated  sugar  was  fractionally  lower,  aver- 
aging 6-1  cents  per  pound.  Lower  prices  for 
anthracite  coal  were  reported  from  several 
cities. 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $16;  Windsor, 
N.S.,  $16.50;  Chariottetown,  $14.40;  Moncton, 
$16;  Saint  John,  $13.50;  Quebec,  $13.50;  Three 
Rivers,  $15;  Sherbrooke,  $16.25;  St.  Hyacinthe, 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICSt 

Average  Prices  in  1926=100 


Commodities 


•All  commodities 

Classified  according  to  chief  com 
ponent  material— 

I.  Vegetable  Products 

II.  Animals  and  their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products. . . 
VI.  Non-Ferrous     Metals     and 

their  products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 
ducts  

Classified  according  to  purpose— 

I.  Consumers'  Goods 

Foods,   beverages  and  to- 
bacco  

Other  Consumers'  Goods. . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  construction 

materials 

Manufacturers'  materials. 

Classified  according  to  origin- 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  manufactured  (fully  or  chief- 
ly)  


Com- 
modities 


567 


135 
76 

85 

49 
44 

18 

83 

77 

236 

126 
110 
402 
24 
378 

111 

267 


105 
70 
16 
57 
203 
245 

322 


1913 


640 


58-1 
70-9 


58-2 


se- 
es- 

62-0 

61-8 
62-2 
67-7 
55-1 
69-1 

67-0 
69-5 


59-2 
70- 1 
641 
65-9 
60-1 
67-9 
63-8 

64-8 


1918 


127-4 

127-9 
127-1 

157-1 

89-1 
156-9 

141-9 

82-3 

118-7 

102-7 

119-0 
91-9 

133-3 
81-9 

139-0 

100-7 
148-1 


134-7 
129  0 
132-6 
111-7 
89-7 
115-2 
120-8 

127-7 


1920 


155-9 

1670 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

136-1 

150-8 
126-3 
164-8 
108-6 
171-0 

144  0 

177-3 


176-4 
146  0 
160-6 
1141 
151-3 
134-6 
154-1 

156-5 


1922 


97-3 

86-2 
96-0 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 


90-2 
101-4 


104-1 
98-2 


95- 


91-2 
95-9 
88-0 
91-7 
106-8 
106-4 
94-7 

100-4 


April 
1926 


101-2 


103-8 
1.00-4 


100-7 


100-3 
100-7 


98-7 
98-7 
994 


101-3 

102-0 
100-8 
100-8 
96-9 
101-2 

100-6 
101-3 


102-8 
100-8 
104-3 

97-8 
100-3 

99-2 
102-2 

100-5 


April 
1928 


101-4 
104-4 

93-5 

98-9 
940 

90-5 

92-5 

95-4 

95-9 


96-2 
102-4 


99-2 
103-1 
110-2 

95-1 


102-4 
95-7 


April 
1929 


86-5 
108-9 

92-4 

94-6 
93-8 

103-5 

91-9 

95-4 

93-6 

97-4 
91-0 
95-0 
94-0 
95-1 

100-2 
94-0 


86-2 
1060 
95-8 
103-0 
94-4 
92-6 
94-7 

92-4 


April 
1930 


91-2 

86-3 
104-2 

83-4 

91-2 
92-4 

86-8 

93-0 

94-0 

92-3 

99-4 

87-5 
900 
96-2 
88-3 

94-7 
86-9 


83-6 
101-0 
93-2 
94-8 
91-0 
90-4 
90-3 

90-0 


April 
1931 


73-9 

591 

77-8 

74-2 

80-8 
87-6 

66-7 

86-0 

87-8 

77-7 

74-5 
79-8 
69-2 


83-6 
63-1 


59-6 

77-8 
59-5 
74-1 
81-2 
81-9 
64-1 

76-5 


April 
1933 


65-3 

56-6 
59-5 

67-0 

59-3 
85-0 

60-5 

83-9 

81-6 

70-2 

63-7 
74-6 
60-0 
87-3 
57-0 

74-8 
54-0 


56-6 
60-5 
46-5 
58-6 
59-5 
79-7 
53-0 

69-6 


April 
1934 


64-5 
67-8 

74-4 

65-5 

87-2 

65-7 
85-7 
81-6 

74-6 

70-5 

77-4 
66-6 
87-9 
64-2 

82-9 
61-0 


63-1 
69-1 
65-8 
68-3 
65-7 
82-3 
61-5 

74-0 


April 
1935 


72-5 

69-4 
96-3 

70-3 

63-9 
87-4 

67-9 

85-8 

80-2 

73-5 

70-3 

75-7 
70-7 
89-9 
68-6 

81-3 
66-4 


67-3 
69-5 
64-7 
72-0 
67-9 
82-7 
66-6 

74-3 


Mar 
1936 


72-4 

66-7 
70-5 

69-6 

67-8 
87-3 

69-3 

85-7 
77-2 

73-8 

70-8 
75-8 
69-3 
90-3 
67-0 

84-2 
64-1 


64-4 
71-4 
65-5 
69-3 
67-7 
82-7 
67-3 

72-1 


April 
1936 


72-1 

66-4 
69-5 

69-4 

68-0 

87-4 

68-6 
85-5 

77-4 


65-3 


tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly,  Index  Num- 
bers of  Wholesale  Prices  (Canada);  monthly,  Prices  and  Price  Indexes  (Canada);  quarterly.  Price  Movements  in  other  Coun- 
tries; annually.  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  week  ended  May,  1,  1936;  monthly  figures  not  yet  available. 

•Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


$13.50;  Montreal,  $14.25;  Ottawa,  $16.50; 
Kingston,  $14.50;  Belleville,  $15;  Peterborough, 
$16.50;  Oshawa,  $14.75;  Toronto,  $14.75;  St. 
Catharines,  $14.50;  Hamilton,  $15;  Gait, 
$16.50;  Windsor,  $12.50;  Sudbury,  $17.50; 
Cobalt,  $18;  Timmins,  $18.75;  Sault  Ste.  Marie, 
$14.50;  Port  Arthur,  $17;  Fort  William,  $17; 
Winnipeg,  $19.50. 


Almost  70,000  children  received  medical  in- 
spection in  the  Schools  of  New  Brunswick 
during  the  year  ending  October  SI,  1935, 
according  to  the  report  of  the  Chief  Medical 
Officer  of  the  province.  The  percentage  of 
these  children  reported  as  normal  was  4i5,  or 
6  per  cent,  below  the  previous  year.  During 
the  year,  pulblic  health  nurses  visited  20,196 
homes  .ind  attended  1,198  clinics.  The  report 
deals  comprehensively  with  all  phases  of  pub- 
lic health  in  the  province. 


The  year  1935  saw  the  highest  production 
of  tobacco  ever  recorded  in  Canada.  Total 
acreage  increased  from  40,963  in  1934  to  46,870 
in  1935,  while  total  production  rose  froru  39 
million  pounds  to  54,500,000  pounds.  Most 
of  this  increase  occurred  in  Ontario  where 
there  was  a  rise  in  the  production  of  all  types 
of  tobacco,  flue-cured  production  advancing 
from  22  million  pounds  in  1934  to  35  million 
in  1935.  Seasonal  conditions  were  very  favour- 
able and  there  was  practically  no  loss  from 
hail  or  frost. 


The  Legislature  of  Quebec  on  May  19  de- 
feated an  amendment  providing  for  the  estab- 
lishment of  a  rural  credit  system  in  that  prov- 
ince.   The  vote  was  46  to  39. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


The  following  notes  afford  information  as  to 
recent  changes  in  prices  in  Great  Britain  and 
certain  other  countries.  Tables  giving  the 
official  and  certain  other  index  numbers  of 
cost  of  living,  retail  and  wholesale  prices  in 
Great  Britain  and  several  of  the  principal 
commercial  and  industrial  countries  appeared 
in  the  April  issue  of  the  Labour  Gazette. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=:100,  was  91-7 
for  March,  showing  no  change  from  the  pre- 
vious month's  level.  A  decrease  in  food  and 
tobacco  prices,  chiefly  in  the  "meat,  fish  and 
eggs"  gi'oup  was  offset  by  a  slight  increase 
in  industrial  materials  and  manufactures,  of 
which  non-ferrous  metals  advanced  2  per  cent. 

The  Statist  index  number,  on  the  base  1867- 
1877=100,  was  86-4  at  the  end  of  March,  a 
decrease  of  0-3  per  cent  for  the  month.  Small 
decreases  were  recorded  in  every  group  except 
textiles  which  showed  an  advance  of  0-7  per 
cent. 

Cost  of  Living.— The  Ministry  of  Labour 
index  number,  on  the  base  July,  1914=100, 
was  144  at  April  1,  a  decrease  of  1*4  per  cent 
for  the  month,  due  chiefly  to  lower  food  prices, 
chiefly  eggs  and  butter  prices.  There  was  a 
slight  decrease  in  rent  prices,  while  fuel  and 
light  were  higher. 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base  1913= 
100,  was  103-6  for  March,  showing  no  change 
from  .the  previous  month's  level.  The  changes 
in  all  groups  were  small. 

Cost  of  Living.— The  official  index  number, 
on  the  base  1913-1914=100,  was  124-2  for 
March,  a  decrease  of  0-1  per  cent  for  the 
month.  All  groups  remained  practically  un- 
changed. 


New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office,  on  the  base 
1909-1913=1000,  was  1384  for  February,  a  de- 
crease of  1-5  per  cent  for  the  month  due  to 
decreases  in  foodstuffs,  etc.  of  vegetable  origin, 
textile  manufactures,  wood  and  wood  products 
and  animal  products.  Increases  were  recorded 
in  metals  and  in  non-metallic  minerals  and 
their  products. 

Cost  of  Living. — The  Census  and  Statistics 
Office  index  number,  on  the  base  1926-1930= 
1000  was  839  for  February,  a  fall  of  1-6  per 
cent  from  the  November  level.  Decreases  were 
shown  in  all  groups  except  rent  and  miscel- 
laneous goods  which  were  slightly  higher. 

United  States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber (continued  bj^  Dun  and  Bradstreet,  Incor- 
porated) which  is  based  on  the  sum  total  of 
the  prices  per  pound  of  96  commodities  of 
common  consumption  was  S9-8541  at  April  1, 
a  fall  of  0-7  per  cent  for  the  month  and  is 
the  lowest  index  number  recorded  since  July 
1,  last  year.  The  principle  declines  occurred 
in  grains,  provisions  and  hides  and  leather. 

Dun's  index  number  (continued  by  Dun  and 
Bradstreet,  Incorporated)  which  is  based  on  the 
cost  per  capita  of  a  year's  supply  of  com- 
modities was  S173-649  at  April  1,  a  fall  of  3-3 
per  cent  from  the  previous  month  due  to  lower 
food  prices,  especially  dairy  and  garden  prod- 
uce. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  1923=100,  was  84-1  for  March,  a  decline 
of  0-4  per  cent  for  the  month  due  chiefly  to 
lower  food  prices.  Clothing  was  also  slightly 
lower,  while   housing  and   sundries   advanced. 


FATAL   INDUSTRIAL   ACCIDENTS   IN   CANADA   DURING   THE   FIRST 

QUARTER  OF  1936 

the  first  quarter  of  1935,  202  fatal  accidents 
were  recorded  (Labour  Gazette,  May,  1935, 
page  475).     The   supplementary   list  of   acci- 


THE  number  of  fatal  industrial  accidents 
(including  fatalities  from  industrial  dis- 
eases reported  with  fatal  accidents  by  work- 
men's compensation  boards,  etc.,  as  well  as 
fatalities  to  persons  incidental  to  the  pursuit 
of  their  occupations)  which  were  recorded  in 
the  Department  as  occurring  during  the  first 
quarter  of  1936  was  205,  there  being  5S  in 
January,  81  in  February  and  71  in  March. 

The  repoirt  for  the  fourth  quarter  of  1935, 
showing  245  fatalities,  was  given  in  the 
Labour  Gazette,  February,  1936,  page  211.  In 


dents,  not  reported  in  time  for  inclusion  in 
the  reports  covering  the  periods  in  which  they 
occurred,  contains  23   fatalities   for    1985. 

In  this  series  of  reports  it  is  the  custom  to 
record  industrial  aocidents  under  the  dates 
of  their  occurrence  and  fatal  industrial 
diseases  under  the  dates  on  which  they  prove 
fatal. 
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Reports  were  received  fro-m  the  Provincial 
Workmen's  Compensation  Boards,  from  the 
Board  of  Railway  Commissioners  of  Canada 
from  loertain  other  official  sources  and  from 
the  correspondents  of  the  Labour  Gazette. 
Information  as  to  aiccidents  is  also  secured 
from  newspapers. 

Classifiedi  by  groups  of  industries  the  fatal- 
ities occurring  during  the  first  quarter  of 
1936  were  as  follows:  agriculture,  19;  logging, 
31 ;  fishing  and  trapping,  9;  mining,  non-ferrous 
smelting  and  quarrying,  38;  manufacturing, 
20;  construction,  5;  electric  light  and  power, 
1;  transportation  and  public  utilities,  52; 
trade,  11;  finance,  2;  service,  17. 

Of  the  mining  accidents  24  were  in 
"metalliferous  mining;,"  11  in  "coal  mining," 
and  3  in  "non-'metallic  mineral  mining  and 
quarrying,  n.ejS." 

Of  the  accidients  in  manuifacturing,  2  were 
in  "textiles  and  clothing,"  1  in  "leather,  fur 
and  products,"  8  in  "saw  and  planing  mill 
products,"  3  in  "pulp,  paper  and  paper  prod- 
ucts," 4  in  "iron,  steel  and  products,"  1  in 
"non-metallic  mineral  products,"  and  1  in 
"chemical  and  allied  products." 

In  construction  there  were  3  fatalities  in 
"buildings  and  structures,"  and  2  in  "highway 
and  bridge." 

In  transportation  and  public  utilities  there 
were  39  fatalities  in  "steam  railways,"  2  in 
street  and  electric  railways,"  3  in  "water 
transportation,"  and  8  in  "local  transporta- 
tion." 


In  trade  there  were  3  fatalities  in  "whole- 
sale," and  8  in  "retail." 

Of  the  fatalities  in  service,  5  were  in  "public 
administration,"  1  in  "recreational,"  1  in 
"laundering,  dyeing  and  cleaning,"  4  in  "cus- 
tom and  repair,"  2  in  "personal,  domestic 
and  business,"  and  4  in  "professional  estab- 
lishmenita." 

There  was  one  serious  disaster  during  the 
period  under  review  which  occurred  in  steam 
railways,  near  Downie,  British  Columbia,  on 
March  2,  when  a  tender  which  had  been 
derailed  in  a  snowslide  broke  loose  from  a 
crane  and  crashed  into  a  group  of  workers 
who  were  clearing  another  slide  which  had 
occurred  about  one  mile  farther  down  the 
grade.  Sixteen  of  the  men  were  killed  and  five 
injured  when  they  were  caught  between  the 
15-foot  snow  banked  walls  and  were  crushed 
against  the  engine.  A  chinook  wind  had 
loosened  the  heavy  snowfall  of  the  past  winter, 
sending  down  numerous  slides  through  the 
mountains  and  creating  a  further  danger  of 
slides  and  a  flood  threat  over  great  territories. 

Ot.her  accidents  resulting  in  th.e  loss  of  two 
or  more  lives  were  as  follows: 

A  section  foreman  and)  labourer  lost  their 
lives  on  being  thrown  from  a  gas  speeder 
when  it  crashed  into  a  snowplough,  near 
Horizon,  Saskatchewan,  on  February  5;  and 
a  foreman  and  brakeman  died  following  a 
collision  of  two  trains  at  Capreol,  Ontario,  on 
February  ll5. 


FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FIRST  QUARTER  OF  1936  BY  GROUPS 

OF  INDUSTRIES  AND  CAUSES 


"OS 

S 

w 

H 

,fi 

•on 

a 

&< 

Cause 

1 
2 

H 

lis 

si 

1     Cm 

a 

1 

s 

1 

a 

o 

1 

1 

s 

a 

a 
1 

II 
11 

1 

a 

1 

II 

2 

4< 

•v 
2 

a 

a 

.1 

J 

fl 

< 

nJ 

b 

S 

g 

u 

U 

H 

H 

£ 

tK 

p 

H 

A.— Prime  movers  (engines,  shafting,  belts,  etc.) 

4 

4 

B. — Working  machines 

1 

1 

2 

C. — Hoisting  apparatus  (elevators,  conveyors,  etc.)        

3 

1 

4 

D.— Dangerous  substances  (steam,  electricity,  flames,  explo- 

2 

2 

3 
1 

10 

1 

3 

1 

2 

3 

1 

5 

W 

ft 

5 

2 

20 

1 

11 

3 

2 

1 

4 

1 

1 

1 

2 

48 

G.— Handling  of  objects 

6 

H.— Tools 

1 

3 

1 

I.— Moving  trains,  vehicles,  watercraft,  etc 

1 

3 

4 

1 

40 

3 

2 

fiS 

5 
3 

ft 

K. — Falls  of  persons 

4 

1 

3 

ft 

1 

3 

3 

23 

L. — Other  causes  (industrial  diseases,  infections,  lightning,  cave- 

1 
19 

1 
31 

9 

6 
38 

3 
20 

2 
52 

2 
11 

1 

2 

4 
17 

?0 

Total 

5 

1 

?m 

474 


THE  LABOUR  GAZETTE 


Mat,  1036 


Two  drillers  were  killed  by  an  explosion 
when  their  drill  struck  a  missed  hole  at  mine 
at  Kirkland  Lake,  Ontario,  on  February  20, 
A  premature  dynamite  explosion  caused  three 
fatalities  in  a  mine  near  Northbrook,  Onta- 
rio, on  March  27;  and  two  drillers  lost  their 
lives  in  a  similar  ac'cident  in  a  mica  mine  at 
Perkins  Mills,  Quebec,  on  March  26. 

Two  truckers  were  killed  near  Belleville, 
Ontario,  on  January  20,  when  a  train  struck 
their  truck.  Two  labourers  lost  their  lives  at 
Toronto,  Ontario,  on  March  26,  when  a  cable 
chain  broke  while  lowering  a  transformer 
into   an  excavation. 


Supplementary  List  of  Accidents. — A  sup- 
plementary list  of  accidents  occurring  during 
1935  has  been  compiled  which  contains  23 
fatalities,  of  whic'h  1  was  in  agriculture,  1  in 
logging,  2  in  mining,  8  in  manufacturing,  5  in 
construction,  1  in  electric  ligho  and  power, 
2  in  transportation  and  public  utilities,  2  in 
trade,  and  1  in  service.  One  of  these  acci- 
dents occurred  in  January  1  in  April,  1  in 
May,  2  in  June,  1  in  July,  2  in  August,  1  in 
September,  2  in  October,  5  in  November,  and 
7  in  December. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 

Monthly    Summary 


INDUSTRIAL  employment  in  Canada 
•^  showed  an  increase  at  the  beginning  of 
May,  according  to  returns  received  by  the 
Dominion  Bureau  of  Statistics  from  9.544 
firms,  each  employing  a  minimum  of  15  workers 
and  representing  all  industries  except  agricul- 
ture, fishing,  hunting  and  highly  specialized 
business.  The  working  forces  of  these  firms 
aggregated  939,409  persons,  or  20,426  more  than 
in  the  preceding  month.  The  employment  in- 
dex (with  the  average  in  the  calendar  year 
1926  as  the  base  equal  to  100)  stood  at  99-5,  as 
compared  with  97-4  at  April  1,  and  95-2  at 
the  beginning  of  May  of  last  year.  In  the 
preceding  fourteen  years,  the  indexes  for  May 
1  were  as  follows:  1934,  92-0;  1933,  77-6; 
1932,  87-5;  1931,  102-2;  1930,  111-4;  1929, 
116-2;  1928,  106-8;  1927,  101-8;  1926.  95-4; 
1925,  91-9;  1924,  92-9;  1923,  92-5;  1922,  84-3 
and  1921,  85-1.  While  the  industrial  expansion 
indicated  at  the  latest  date  provided  work  for 
a  very  considerable  number  of  workers,  it  was 
on  a  scale  rather  smaller  than  the  average 
recorded  between  April  1  and  May  1  in  the 
fifteen  preceding  years  for  which  data  are 
available;  the  index  of  employment,  after 
correction  for  seasonal  influences,  therefore 
showed  a  decline  from  103-3  in  the  preceding 
month  to   102-4  at  the  beginning  of  May. 

At  the  beginning  of  May,  1936,  the  unem- 
ployment percentage  reported  to  the  Depart- 
ment of  Labour  by  local  trade  unions  through- 
out Canada  stood  at  15-1  in  comparison  with 
14-5  per  cent  at  the  beginning  of  April,  1936, 
and   17-0  per  cent  at  the  beginning  of  May, 

1935.  This  percentage  for  May  was  estab- 
lished from  the  reports  furnished  by  1,810 
labour  organizations  with  an  aggregate  of  174,- 
429  members. 

Reports  received  by  the  Department  of 
Labour  from  the  Offices  of  the  Employment 
Service    of    Canada    for    the    month    of    April, 

1936,  recorded  an  increase  over  the  pre- 
vious month,  but  a  decrease  from  April  a 
year  ago  in  the  average  daily  placements 
effected,    farming    and    services    showing    the 
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highest  gains  under  the  first  comparison,  and 
construction  and  maintenance  the  greatest  loss 
under  the  second.  Although  these  groups  were 
the  deciding  factor  in  each  instance,  appreci- 
able changes  in  other  divisions  somewhat 
modified  the  gains  or  losses  above  mentioned. 
Vacancies  in  April,  1936,  numbered  26,521, 
applications  50,836  and  placements  in  regular 
and  casual  employment,  24,102. 

In  retail  prices  the  cost  per  week  of  a  family 
budget  of  staple  foods,  fuel  and  lighting,  and 
rent  was  little  changed  at  S16.36  at  the  be- 
ginning of  May  as  compared  with  $16.33  for 
April.  The  slight  advance  was  due  to  increases 
in  rent  in  several  cities,  while  fuel  was 
somewhat  lower  owing  to  seasonal  decreases  in 
prices  of  coal.  Food  wais  practically  unchanged. 
Comparative  figures  for  certain  previous  dates 
are:  $15  97  at  the  beginning  of  May,  1935; 
$15.41  for  June,  1933  (the  low  point  in  recent 
years);  $21.49  for  May,  1930;  $20.57  for  May, 
1922;  $26.92  for  July,  1920  (the  post  war 
peak) ;  and  $14.21  for  May,  1914.  In  whole- 
sale prices  the  weekly  index  number  calculated 
by  the  Dominion  Bureau  of  Statistics  and 
based  upon  prices  in  1926  as  100  showed  little 
change  week  by  week  during  May,  being 
71-8  for  the  week  ended  May  29,  as  com- 
pared with  72-1  for  the  week  ended  May  1, 
The  figure  for  the  week  ended  April  3  was 
72-1  and  for  that  of  February  28,  72-5.  On 
a  monthly  basis  this  index  number  was  72-2  for 
April;  72-3  for  May,  1935;  71-1  for  May,  1934; 
63-5  for  February,  1933  (the  low  point  in  recent 
years);  93-4  for  May,  1929;  98-5  for  May, 
1922;  164-3  for  May,  1920  (the  post  war 
peak);   and  64-2  for  May,  1914. 

The  table  on  page  476  gives  the  most  recent 
statistics  available  reflecting  industrial  condi- 
tions in  Canada.  The  index  of  the  physical 
volume  of  business,  corrected  where  necessary 
for  seasonal  variation,  was  5  per  cent  higher 
in  April  than  in  March  and  9  per  cent  higher 
than  in  April  last  year.  All  of  the  principal 
groups  included  in  the  calculation  showed 
advance  in  both  comparisons  except  construe- 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA* 
(OflBcial  statiaticB  except  where  noted) 


1936 


May- 


April 


March 


1935 


May- 


April 


March 


Trade,  external  aggregate $ 

JmportB,    merchandise    for 

-consumption $ 

TExporta,  Canadian  produce...  $ 

CuBtoms  duty  collected $ 

Bank     debits     to     individual 

accounts J 

Bank  notes  in  circulation • 

Bank  deposits,  savings  J 

Bank  loans,  commercial,  etc. . . .  $ 
Security  Prices,  Index  Numbers- 
Common  stocks 

Preferred  stocks 

Q)  Index  of  interest  rates 

(*)  Prices,  wholesale.  Index 

number • 

0)  Prices,  Retail,  Family  Bud- 
get  ,v\* 

Index,  retail  sales,  unadjusted... 

(»)  Index,  retail  sales,  adjusted 

(1)  Employment,  index  number, 

Employers'  pay-roll  figures.... 
(•)  (*)  Unemployment,  percent- 
age (trade  union  members)  — 
Railway — 
(»)  Car     loadings,    revenue 

freight cars 

Canadian     National     Rail- 
ways, gross  earnings $ 

Operating  expenses ( 

Canadian  Pacific   Railway 

gross  earnings i 

(•)  Canadian  Pacific  Railway, 
operating     expenses,     all 

lines ;•  $ 

Steam  railways,  freight  in 

ton-miles 

Building  permits I 

(»)  Contracts  awarded % 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs 

Zinc lbs 

Copper lbs 

Nickel lbs 

Gold ouncei 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports lbs. 

Timber  scaled  in  British  Colum- 

»bia bd.ft 

Flour  production brls. 

(•)  Sugar  manufactured lbs 

Footwear  production pairs 

Output  of  central  electric  stations 

f  daily  average k.w.h. 

Sales  of  insurance % 

Newsprint  production tons 

Automobiles,  passenger,  production 
Index    of    Physical    Volume    of 

Business..... 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


83,819,751 


112-8 
74-6 
76-6 

t71-8 

16-36 


99-5 
151 

174,314 
15,400,121 


100,187,361 

42,223,185 

57,423,830 

6,153,811 

2,773,756,280 
120,015,322 

1,536,100,556 
725,484,153 

115-9 
76-0 
78-5 

72-2 

16-33 
73-3 
70 


14-5 

179,258 
15,041,771 


14.962,800 

58,832 

94,602 

6,171 


86,330,367 


10,580,236 


9,242,778 


3,183,336 
9,815,100 

54,045 

107,220 

4,437 


35,491,618 

11,018.947 

299.269 


936.441 

54,140.000 

2,411.000 

7,123,000 

1,670,000 


1,009,464 

46,454,928 

2,065,587 

72,123,000 

29.868.000 

258.720 

20.247 


187-2 
106-0 
26-8 
225-4 
107-7 
125- 
82- 
82- 
(8) 


127,263,044 

52,681,093 

73,445,474 

7,511,962 

2,598,810,717 
123,665,982 

1,532.157,747 
732,657,582 

117-4 
76-3 
77-3 

72-4 

16-63 
65-1 
71-7 

98-9 

13 


177,341 


14,470,710 
11,304,708 


10,679,57' 


9,331.843 

056,215.991 
2.361.771 
10,289,100 

54,009 

101.092 

5.455 

31,294.840 

26,287. 

36.478.815 

15.666.457 

299,102 

1,460,402 

1,030,325 

65,380,000 

4,052.000 

13.558,000 

3.831.000 

208,370.230 

1,171,741 

22,330,975 

2,110.598 

68.886.000 

31,514,000 

243,900 

14,488 

103-3 
104 
158-2 
98 
52 

209-3 
101 
124 
75 
71 
91 


120,884,619 

54.539.747 

65,498,251 

7,816,506 

3,132.208,619 
122,447,222 

1.446,488,415 
824,125.: 

93-6 
68-4 

78-5 

72-3 

15-9 
72-4 

68-4 

95-2 

17-0 


166.860 

14,047,172 
11,433,412 

9.913.938 


8,770,025 

,719.913,264 
4,825,185 
16,302,400 

45,432 

72.811 

4,978 

26.777.539 

27.387,675 

35.772,440 

11,330,388 

269.238 

1,613,002 

920,736 

113,130.000 

8,801,000 

6,316,000 

902,000 

252,364,338 

1,164,322 

77.519,642 

2,032,751 

62,034,000 

27,141,000 

242,690 

17,093 

103-2 
104-4 
147-6 
105-1 
35-8 
198-1 
105-5 
121-2 
73-4 
84-0 
84-1 


84.671,539 

36.636.702 

47,313.862 

6,257,948 

2,366,725,309 
121,419,937 

1,451,711,330 
823,135,289 


72-5 

15-97 
72-9 
69-5 

93-4 

16-7 

169,229 

14,006.144 
10,451,767 

9,986,543 


8,573,945 

1,797,106,839 
6,292,000 
11,379,000 

43,388 

68,530 

5,147 

24,811,329 

23,611,883 

38,847,833 

11,836,091 

245,697 

1,013,805 

892,074 

40,450,000 

2,380,000 

8,836,000 

1.865,000 

231,370.647 

965.765 

49,612,873 

2.026,464 

62,701,000 

28,649.000 

222,240 

20,688 


97-7 
156-4 
94-0 
35-6 
195-9 
1000 
121-0 
79-1 
71-5 
(S) 


116,539,062 

48,191,140 

67.420,120 

8,621,157 

2,235,799,502 
124,675,833 

1,446,695,027 
819,133,461 

84-4 
71-2 
79-5 

71-9 

16-10 
64-8 
69-5 

96-4 

18-2 


171,998 


13,842,281 
10,828,411 


9,515,608 


8,468,372 

1,858,381,092 
4,023,000 
8,499,000 

44.727 

57,840 

2,715 

31,571.048 

26,935.011 

37,828.906 

10,618,462 

249.479 

1,278,930 

1,037,909 

43,650,000 

6,071,000 

11,242,000 

1.135,000 

181.302.852 

1.046,087 

24,415,180 

1,938,800 

62.695.000 

31.167,000 

205.680 

18,179 

94-2 
93-3 

143-4 
86-8 
48-0 

190-6 
96-8 

120-5 
73-3 
65-6 
73-8 


♦Most  of  the  figures  in  this  table  with  an  analysi.s  are  included  in  the  Monthly  Review  of  Business   Statistics   issued  by 

the  Dominion  Bureau  of  Statistics,  price  $1.00  per  yeiir. 
tFor  the  week  ended  May  29,  1936. 

0)  Calculated  from  yields  of  Ontario  bonds.  (»)  For  group  figures  see  articles  elsewhere  in  thia  issue. 

C')  Adjusted  for  number  of  business  days  and  seasonal  variations. 
(♦)  Figures  for  end  of  previous  month. 

(»)  Figures  for  four  weeks  ending  May  30.  1936  and  corresponding  previous  periods. 
(•)  Sugar  production  given  in  periods  of  four  weeks  ending  May  16,  April  18,  and  March  21,  1936.    May  18.  .\pril  20  and 

March  23  1935.  C)  MacLean's  Building  Review. 

(8)  Index  of  exports:  April  1935  =  102-2.  April  1936  =  123-9;  these  figures  not  comparable  with  other  months  as  non-monetary 
gold  is  included. 
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tion,  the  index  of  which  was  substantially- 
lower  both  as  compared  with  the  previous 
month  and  with  the  corresponding  month  in 
1935.  Mineral  production  more  than  recovered 
the  loss  of  the  previous  month,  copper,  nickel 
and  gold  shipments,  as  well  as  the  production 
of  coal,  being  the  chief  factors  in  the  advance 
of  the  index  for  this  group.  Manufacturing 
also  showed  important  increases  as  did  also 
the  indexes  of  electric  power  output,  of  imports 
and  of  exports.  Information  available  for 
May  shows  wholesale  prices  slightly  lower 
than  in  April  and  lower  also  than  in  May,  1935. 
Contracts  awarded  were  seasonally  higher  than 
in  the  previous  month  but  lower  than  in  May 
last  year,  while  car-loadings  were  lower  than 
in  April  but  higher  than  in  May,  1935.  Sugar 
manufactured  and  gross  earnings  of  the  Cana- 
dian National  Railways  showed  gain  in  both 
the  foregoing  comparisons. 

The  number  of  strikes  and  lockouts  on 
record  for  May  was  12,  involving  2,911  work- 
ers and  causing  time  loss  of  28,469  man  work- 
ing days,  as  against  15  disputes  involving  1,844 
workers  and  a  total  time  loss  of  17,790  days 
in  April.  The  increase  in  the  number  of  work- 
ers involved  and  in  the  time  loss,  although 
the  number  of  disputes  was  less,  was  due  to  a 
strike  involving  about  2,000  loggers,  sawmill 
and  shingle  mill  workers  in  British  Columbia. 
In  May,  1935,  there  were  25  disputes,  involv- 
ing 5,923  workers,  with  time  loss  of  33,024 
days,  nearly  one-half  of  the  time  loss  being 
due  to  strikes  of  longshoremen  at  Montreal, 
P.Q.,  and  gold  miners  in  British  Columbia, 
but  there  were  several  disputes  involving  com- 
paratively large  numbers  of  workers  as  well  as 
others  which  involved  comparatively  few  em- 
ployees. Of  the  twelve  disputes  in  May,  seven 
were  recorded  as  terminated,  four  resulting  in 
favour  of  the  employer  while  compromise 
settlements  were  reached  in  three  cases.  Five 
disputes,  involving  approximately  130  workers, 
were  recorded  as  unterminated  at  the  end  of 
the  month.  These  figures  do  not  include  those 
strikes  and  lockouts  in  which  employment  con- 
ditions were  no  longer  affected  but  which  had 
not  been  called  off  or  definitely  declared  ter- 
minated by  the  unions  involved. 

Five  applications  for  the 
Industrial  establishment  of  Boards  of 

Disputes  Conciliation   and   Investiga- 

Investigaion  tion    under    the    Industrial 

Act  Disputes    Investigation    Act 

were  received  in  the  Depart- 
ment during  the  past  month,  particulars  re- 
specting these,  being  outlined  in  the  section 
on  page  481  dealing  with  the  proceedings 
under  this  statute.  In  addition,  one  Board  was 
established  to  deal  with  a  dispute  arising  out 
of  a  request  for  wage  increases. 


Appointment  of  Dr.  H.  M. 
Royal  Tory  as  a  Royal   Commis- 

Gommission  sioner    to    conduct    an    in-  ^ 

to  investigate  vestigation      into      matters  j 

coal  marketing      concerning   the   importation  i 

and  distribution  of  anthra-  ; 
cite  coal  was  announced  on  June  7  by  Hon. 
Norman  McL.  Rogers,  Minister  of  Labour. 
Intention  -to  institute  such  an  enquiry  was 
announced  in  the  Speech  from  the  Throne  at 
the  opening  of  the  present  session.  The 
official  statement  proceeds  as  follows: — 

"Complaints  made  to  the  Dominion  Gov| 
emment  alleging  unsatisfactory  conditions'! 
arising  from  monopolistic  control  in  the  anthra- 
cite coal  trade,  and  referring  particularly  to 
Welsh  anthracite  importations  in  the  Prov- 
ince of  Quebec,  led  to  the  decision  to  pro- 
ceed with  an  enquiry.  The  purpose  of  the 
Commission's  investigation  will  be  to  ascertain 
whether  conditions  prejudicial  to  the  public 
exist  in  connection  with  the  importation  and/' 
distribution  of  anthracite  coal. 

"  An  investigation  was  made  under  the  Com- 
bines  Investigation   Act   in    1933   into   an    al- 
leged combine  of  importers  of  British  anthra- 
cite coal  in  the  Province  of  Quebec.    In  pfose-- 
cutions  against  members  of  the  alleged  com- 
bine, conducted  under  the  Attorney  General  of^^' 
Quebec,  fines  totalling  $43,500  were  imposedl 
Appeals   in   which    the   convictions  were   sus- 
tained were   concluded  in  the  Quebec   courts 
in  June  of  last  year  after  the  case  had  been 
carried    to    the    Privy    Council   by   defendant 
coal  companies."  (Proceedings  in  this  investi- 
gation were  reviewed  in  the  Labour  Gazette 
for  July,  1935,  page  709;  and  February,  1935, 
Page  145,  and  in  previous  issues.) 

Dr.  Tory  was  president  of  the  National  Re- 
search Council  of  Canada  from  1923  to  1935, 
and  from  1927  to  the  time  of  his  retirement 
last  year  was  director  of  the  National  Re- 
search Laboratories.  He  came  to  Ottawa 
from  Alberta,  where  for  twenty  years  he  had 
been  president  of  the  University  of  Alberta. 
Dr.  Tory  has  had  a  long  career  of  public 
service  outside  of  his  university  connections 
and  has  previously  served  on  a  number  of  im- 
portant commissions.  In  1913  he  was  a  mem- 
ber of  the  American  Commission  for  the  study 
of  Agricultural  Credit  in  Europe;  he  was 
Commissioner  on  Agricultural  Credits  for 
the  Canadian  Government  in  1923,  Chairman 
of  the  Commission  on  Taxation  for  the  Prov- 
ince of  Alberta  in  1926,  and  chairman  of  a 
Royal  Commission  to  study  the  fruit  industry 
in  Nova  Scotia  in  1930. 
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Hon.  Norman  McL,  Rogers, 
Appointment  of  Minister  of  Labour  an- 
Secretary  of  nounced    on    June    6,    that 

National  after   consultation   with   the 

Employment  members    of    the    National 

Commission  Employment      Commission, 

it  was  decided  to  appoint 
H.  Spencer  Relph  as  secretary  of  the  Commis- 
sion. Major  Relph  will  commence  his  duties 
immediately.  It  is  also  intended  that  there 
will  be  a  bilingual  French-Canadian  assistant 
secretary,  and  his  appointment  will  be 
announced  at  an  early  date. 

Major  Relph,  who  is  being  recalled  to  the 
Government  service  after  an  absence  of  three 
years,  has  had  previous  executive  experience 
.  in  the  following  positions :  Director  of  Military 
Estates  in  the  Department  of  National  De- 
fence; Controller  of  the  Canadian  Clearing 
Office;  Assistant  Deputy  Custodian  and  Dep- 
uty Commissioner  of  Reparations  in  the  De- 
partment of  the  Secretary  of  State. 

He  is  also  a  barrister-at-law  for  the  prov- 
inces of  Alberta  and  Ontario,  and  a  Notary 
Public  of  the  province  of  British  Columbia. 
He  joined  the  First  Canadian  contingent  in 
Edmonton,  and  saw  active  service  in  England 
and  France. 

The  Dominion  Bureau  of 
Construction  in  Statistics  has  issued  a  re- 
Canada    in  port     on     construction     in 

1934  Canada     during     the     year 
1934,    the    first    since    1920. 

Information  was  collected  from  contractors, 
subcontractors,  officials  of  cities,  towns,  vil- 
lages and  other  municipalities,  as  well  as  from 
Dominion  and  Provincial  Government  Depart- 
ments and  Harbour  Commissions.  The  in- 
formation is  published  by  provinces  and  in- 
cludes value  of  work  performed  in  various 
classes  of  construction,  including  not  only 
buildings  but  roads,  wharfs,  dredging,  etc., 
and  numbers  of  workers  employed  in  each 
month  and  wages  paid  during  the  year.  The 
report  will  be  reviewed  in  the  next  issue 
of  the  Labour  Gazette.  Copies  may  be  ob- 
tained on  application  to  the  Dominion  Stat- 
istioian,  Ottawa,  there  being  a  nominal 
charge   of  ten  cents. 

"  Weekly  Earnings  of  Em- 
Employees  ployees  in  Merchandising 
Earnings  in  and  Service  Establishments 
Trade  and  in  Canada,  1935,"  is  the 
Theatres  in  title    of    a    report    recently 

1935  published  by  the  Dominion 
Bureau     of     Statistics,     the 

data  having  been  secured  in  the  annual  census 
of  such  establishments  for  that  year.  The 
report  shows  not  only  the  average  weekly 
earnings  of  males  and  females  but  the  number 


who  received  specified  amounts  during  the 
week  for  which  the  reports  were  made  out, 
that  Ls  under  $6,  $6  to  $6.99,  and  up  to 
$50  per  week  and  over.  The  figures  given 
are  for  retail  trade  (chain  stores  and  inde- 
pendents stores),  and  for  wholesale  trade,  and 
are  given  by  provinces  and  kind  of  business. 
Data  for  theatres  is  also  given  by  provinces. 
The  report  will  be  reviewed  in  the  next  issue 
of  the  Labour  Gazette.  Copies  may  be  ob- 
tained on  applicaition  to  the  Dominion  Stat- 
isticdan,  Ottawa,  price  25  cents. 

The  Calendar  of  St.  Francis 
Adult  Xavier  University  for  1936- 

Education  and  37  contains  a  review  of 
Co-operation  in  the  activities  of  its  Exten- 
Eastern  sion  Department,  organized 

Nova  Scotia  in     1930    for    the    purpose 

of  developing  a  scheme 
of  adult  education,  its  object  being  defined  as 
"  the  improvement  of  the  economic,  social, 
educational,  and  religious  conditions  of  the 
people  of  eastern  Nova  Scotia.' 

The  program  as  laid  down  in  1930  was  an 
ambitious  one,  and  included,  in  addition  to 
educational  activities,  surveys  (a)  of  economic 
possibilities  in  farming,  mining,  fishing, 
lumbering,  etc.,  (5)  of  possible  social  improve- 
ment in  industrial  and  rural  communities,  and 
(c)  to  discover  the  best  educational  practices 
for  the  development  of  eastern  Nova  Scotia. 
These  were  to  be  undertaken  in  conjunction 
with  various  governmental  agencies  designed 
to  do  this  work. 

Operating  through  county  and  parish 
conferences  and  community  organizations,  the 
Department  has  achieved  many  of  it^  original 
objectives,  particularly  in  tiie  development  of 
study  clubs  and  co-operative  projects. 

In  initiating  a  community  program,  a 
general  meeting  is  first  held  at  which  leaders 
are  selected  and  study  clubs  organized.  As 
progress  warranted  participation  in  some 
co-operative  enterprise,  subsequent  meetings 
are  held  for  this  specific  objective.  Recent 
statistics  reflect  the  growth  of  this  educational 
work.  In  1930-31,  there  were  192  general 
meetings  held  with  an  attendance  of  14.856, 
and  in  1935-36,  these  totals  had  increased  to 
470  and  43,000,  respectively. 

Study  clubs  have  been  the  main  feature  of 
the  department's  educational  program.  In 
1930-31,  these  numbered  173  with  a  total  of 
1,384  meetmgs,  and  in  1935-36,  these  totals 
were  860  and  8,000,  respectively. 

It  is  pointed  out  that  the  success  of  the 
program  of  adult  education  is  dependent  upon 
local  leadership.  Generally,  the  policy 
adopted  is  to  utilize  the  services  of  local 
clergymen  or  school  teachers  in  the  initial 
stages.  After  its  first  mass  meeting,  the 
community    as   a   rule   selects   its   own   study 
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group  leaders.  Qualities  of  leadership  are  also 
discovered  in  subsequent  co-operative  projects 
and  these  are  developed  by  the  Department. 
Some  idea  of  the  development  and 
successful  operation  of  co-operative  organiza- 
tions of  various  types  is  shown  in  a  tabular 
summary  of  the  five  year  period  from  1932 
to  1936.  In  1932,  there  were  9  communities 
served  by  13  co-operative  societies,  eight  of 
which  were  credit  unions.  In  1936,  there  were 
117  societies  serving  75  communities.  Of 
these  117  societies,  65  were  credit  unions,  18 
were  co-operative  stores ;  5  co-operative  buying 
clubs;  10  co-operative  fish  plants,  2  community 
industries,  and  17  lobster  factories. 

The  twentieth  session  of 
Twentieth  the     International     Labour 

International  Conference    opened    at 

Labour  Geneva   on   June   6  with   a 

Conference  large    and    representative 

attendance  of  delegates 
from  approximately  50  countries.  A  com- 
plete report  of  the  proceedings  with  texts 
of  Draft  Conventions  and  adopted  recom- 
mendations will  be  given,  if  possible,  in  the 
July  issue  of  the  Labour  Gazette.  (Elsewhere 
in  this  issue  there  is  a  review  of  the  annual 
report  of  the  Director  of  the  International 
Labour  Organization  which  was  presented  to 
the  Conference).  The  agenda  of  the  Confer- 
ence includes  the  following  subjects: — 

I.  The     regulation     of     certain     special 

systems  of  recruiting  workers. 
II.  Holidays  with  pay. 

III.  Reduction  of  hours  of  work  on  public 
works  undertaken  or  subsidized  by 
Governments. 

IV.  Reduction  of  hours  of  work  in  the 
building  and  civil  engineering  industry. 

V.  Reduction   of  hours   of  work   in   iron 

and  steel  works. 
VI.  Reduction   of   hours   of  work   in   coal 
mines. 
VII.  Reduction    of    hours    of    work    in    the 
textile  industry. 
VIII.  Safety  provisions  for  workers  in  build- 
ing   construction    with     reference     to 
scaffolding  and  hoisting  machinery. 
Items    I    to    VI    inclusive    appear    on    the 
agenda   for   the   second   stage    of   the   double- 
discussion  procedure  of  the  Conference  while 
items  VII  and  VIII  are  for  first  discussion. 

The  Canadian  delegation  to 
Canadian  the  twentieth  session  of  the 

delegation  to  International    Labour    Con- 

Geneva  ference    of    the    League    of 

Nations,  now  being  held  at 
Geneva,  includes  the  following  representatives 
on  behalf  of  the  Government,  Employers  and 
Workpeople  of  Canada: — 

Delegates   representing    the    Government    of 
Canada:  Dr.  W.  A.  Riddell,  Canadian  Advisory 


Officer  accredited  to  the  League  of  Nations, 
Geneva,  Switzerland;  and  Mr.  Gerald  H. 
Brown,  Assistant  Deputy  Minister  of  Labour, 
Ottawa. 

Technical  Advisers  to  the  Government 
Delegates:  Mr.  Edouard  C.  St.  Pere,  M.P., 
Montreal;  Mr.  Gerard  Picard,  General  Secre- 
tary, La  Confederation  des  Travailleurs 
Catholiques  du  Canada,  Inc.,  Quebec;  and 
Mr.  W.  T.  Burford,  Secretary-Treasurer,  the 
All-Canadian   Congress  of   Labour,   Ottawa. 

Delegates  representing  the  Employers  of 
Canada:  Mr.  A.  R.  Goldie,  President  of  The 
Goldie  &  McCulloch  Co.,  Ltd.,  and  Chairman 
of  the  Industrial  Relations  Committee  of  the 
Canadian   Manufacturers'  Association,  Gait. 

Technical  Adviser  to  Employers'  Delegate: 
Mr.  R.  N.  McCormick,  Assistant  Manager  of 
the  Tarifi'  Department  of  the  Canadian  Manu- 
facturers' Association,  Toronto. 

Delegate  representing  the  Workpeople  of 
Canada:  Mr.  P.  M.  Draper,  President  of  the 
Trades  and  Labour  Congress  of  Canada, 
Ottawa. 

Technical  Adviser  to  the  Workpeople's 
Delegate:  Mr.  James  Simpson,  Vice-President 
of  the  Trades  and  Labour  Congress  of  Canada, 
Toronto. 

The  New  Zealand  House  of 
Forty  Hour  Representatives  on  May  12 

Week  in  passed   the   Industrial   Con- 

New  Zealand  ciliation      and      Arbitration 

(Amendment)  Bill,  the 
principal  provisions  of  which  are  as  follows: — 

(1)  The  restoration  of  the  compulsory 
arbitration  system  in  labour  disputes. 

(2)  The  Arbitration  Court  to  fix  the 
maximum  weekly  hours  at  40,  unless  this  is 
shown  to  be  impracticable  in  a  particular 
industry. 

(3)  Membership  of  unions  to  be  compulsory. 

(4)  The  Court  shall  fix  a  basic  wage 
sufficient  for  an  adult  male  worker  with  a 
wife  and  three  children. 

Further  Bills  have  been  introduced  amend- 
ing the  Factories  and  Shops  and  Offices  Acts 
with  provision  for  a  40^hour  week  in  factories 
and  44-hour  week  in  shops  and  offices. 

The  Bituminous  Coal  Con- 
Federal  servation  Act  (usually 
Regulation  of  referred  to  as  the  Guffey 
coal  industry  Act)  enacted  by  the  Con- 
invalid  in  gress  of  the  United  States 
United  States  in  1935  was  declared  uncon- 
stitutional by  the  United 
States  Supreme  Court  on  May  18,  1936.  The 
Act  was  passed  after  the  National  Industrial 
Recovery  Act  had  been  declared  unconsti- 
tutional on  May  27,  19'35  (Labour  Gazette, 
June,  1935,  p.  54),  the  Bituminous  Coal  Code 
under  the  statute  being,  therefore,  along  with 
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all  others,  no  longer  effective.  The  new  law 
provided  for  the  establishment  of  a  Bitumin- 
ous Coal  Commission,  authorized  to  formulate 
a  code  for  that  industry  under  which  produc- 
tion, marketing  and  labour  conditions  would 
be  regulated  so  as  to  conserve  the  natural 
resources  of  coal,  secure  economic  and  safe 
operation  of  mines,  prevent  unfair  methods 
of  competition  in  selling  and  regulate  prices 
so  as  to  permit  the  stablization  of  wages  and 
working  conditions.  The  right  of  freedom  of 
association  for  employees  was  specified,  wi'th 
provisions  for  collective  bargaining.  The 
Code  promulgated  by  the  Commission  was 
outlined  in  the  Labour  Gazette  for  December, 
1935,  page  1121. 

The  decision  of  the  court  was  chiefly  on  the 
ground  that  the  constitutional  power  of  Con- 
gress to  control  interstate  commerce  does 
not  include  the  regulation  of  wages  and  hours 
in  coal  mining,  the  production  of  the  com- 
modity being  entirely  within  a  state  before 
it  began  to  move  in  interstate  commerce. 
The  excise  tax  on  production  intended  to 
enforce  the  acceptance  of  federal  regulation 
was  held  to  be  not  a  proper  tax  but  a  penalty 
designed  to  coerce  the  producers  into  agree- 
ments in  accordance  with  the  code.  The  tax 
was  fifteen  per  cent  of  the  sale  prices  at  the 
mine,  ninety  per  cent  of  it  being  refunded 
to  those  accepting  the  code.  The  majority 
of  'the  court  did  not  pass  on  the  price  fixing 
provisions  but  the  Chief  Justice  in  a  separate 
opinion  held  these  were  valid  but  that  the 
labour  provisions  were  not.  A  dissenting 
opinion  by  three  justices  held  that  the  price 
regulating  provisions  were  valid  and  that  the 
labour  provisions  were  no't  properly  before 
the  Court. 

A  bill  to  enact  separately  the  price  fixing 
provisions  of  the  Act  was  immediately 
introduced  into  Congress,  supported  by  the 
President,  and  adopted  in  June. 

Since  the  enactment  of  the  National 
Industrial  Recovery  Act  and  the  Bituminous 
Coal  Commission  Act  the  bituminous  coal 
miners,  through  the  United  Mine  Workers  of 
America,  have  made  agreements  with  operators 
as  to  wages  and  working  conditions  covering 
production  generally  throughout  the  United 
States,  and  it  is  considered  that  the  prevention 
of  undue  competition  in  prices  will  tend  to 
prevent  the  termination  of  many  of  these 
agreements  such  a.s  occurred  between  1922 
and  1930. 


State  minimum 
wage  legislation 
in  United  States 
ruled  invalid 

States  Supreme 
unconstitutional. 


In  a  decision  involving  the 
validity  of  a  statute  of  the 
State  of  New  York  estab- 
lishing a  system  for  fixing 
minimum  wages  for  women 
and  minors  the  United 
Court  held  that  the  law  was 
as  it  violated  the  clause   of 


the  Constitution  which  requires  that  "  no  per- 
son shall  be   deprived  of  life,  liberty,  or 

property,  without  due  process  of  law,"  the 
state,  therefore,  having  no  power  "  to  prohibit, 
change  or  nullify  contracts  between  employers 
and  adult  women  workers  as  to  the  amount 
of  wages  to  be  paid."  The  court  cites  the 
Adkins  case,  decided  in  1923,  in  which  a  mini- 
mum wage  law  enacted  by  Congress  for  the 
District  of  Columbia  was  held  to  be  invalid. 
In  dissenting  opinions  the  Chief  Justice 
and  three  other  justices  held  that  the  Adkins 
case  did  not  apply  as  the  facts  and  law  were 
not  the  same.  In  a  supplementary  opinion, 
these  three  justices  held  that  there  was  no 
justification  for  holding  that  contracts  respect- 
ing wages  are  not  within  legislative  control 
any  less  than  the  regulation  of  insurance 
premiums,  the  charges  of  grain  elevators, 
the   prices  of  milk,  etc. 


Recent 
Dominion 
Relief 
Statistics 


Replying  to  a  query  in  the 
House  of  Commons,  the 
Hon.  Norman  McLeod 
Rogers,  Minister  of  La- 
bour, stated  that  the  num- 
ber of  relief  recipients  in 
Canada,  according  to  preliminary  figures  for 
May  of  this  year  totalled  1,244,961  as  com- 
pared with  1,277,452  in  May,  1935.  The  total 
eost  of  relief  to  the  Dominion,  provincial,  and 
municipal  governments  was  also  lower,  pre- 
liminary figures  for  April  of  this  j^ar  indi- 
cating that  relief  costs  totalled  $7,490,801  as 
compared  with  $7,771..279  for  April,  1935. 


Prior  to  the  dissolution  of  the  Quebec 
Legislature  recently,  legislation  enabling  the 
province  to  participate  in  the  Federal  old 
age   pension  S3'stem  was  given   Royal   assent. 


The  British  Columbia  Gazette  of  June  4 
announced  the  addition  of  the  sign  and 
pictorial  industry  (including  commercial  bul- 
letin and  painted  display  signs)  to  Schedule 
A  of  the  Apprenticeship  Act. 


The  report  of  the  Old  Age  Pensions  Board  of 
Nova  Scotia  shows  that  on  Nevember  30, 
1935,  the  total  number  of  pensioners  under 
the  Act  in  the  province  was  12,886,  and  the 
total  amount  paid  them  during  the  fourteen 
months,  caused  by  the  change  in  the  end  of 
the  fiscal  year  from  September  30  to  Novem- 
ber 30  was  $2,505,794.  Of  this  amount  $629,- 
518  was  paid   by   the   province. 


June.  1936 


THE  LABOUR  GAZETfE 


4S1 


RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


TpiVE  applications  for  the  establishment 
■■■  by  the  Minister  of  Labour  of  Boards  of 
Conciliation  and  Investigation  under  the  In- 
dustrial Disputes  Investigation  Act  were  re- 
ceived in  the  Department  of  Labour  recently 
as  follows: — 

1.  From  certain  employees  of  the  Guelph 
Light  and  Heat  Commission,  being  members 
of  Local  Union  No.  548,  International  Brother- 
hood of  Electrical  Workers.  The  dispute  was 
caused  by  the  employer  reducing  hours  of 
work  on  May  1,  from  50  hours  per  week  to 
44  hours  without  increasing  the  hourly  wage 
rate.  An  officer  of  the  Department  visited 
Guelph  and  discussed  the  matters  in  dispute 
with  the  parties  concerned.  He  was  unable, 
howev^er,  to  alter  the  views  of  the  Commission 
in  regard  to  their  policy  in  this  matter.  While 
the  application  stated  that  10  employees  were 
directly  affected  by  the  dispute,  information 
obtained  by  the  departmental  officer  while  in 
Guelph  indicated  that  not  more  than  8  em- 
ployees were  directly  affected.  On  this  point 
the  statute  provides  that  no  dispute  shall  be 
the  subject  of  reference  to  a  Board  of  Con- 
ciliation and  Investigation  in  any  case  in  which 
the  employees  affected  by  the  dispute  are 
fewer  than  10.  Apart  from  this  the  application 
was  not  in  order  inasmuch  as  it  did  not  show 
that  authority  had  been  obtained  to  declare  a 
strike  failing  an  adjustment  of  the  dispute  by 
reference  to  a  Board. 

2.  From  employees  of  the  Western  Steve- 
dore Company  at  Fort  William,  Ontario,  be- 
ing stevedores,  checkers,  sealers,  etc.,  members 
of  the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees.  Six  hundred  employees  are  stated 
to  be  directly  affected  by  this  dispute,  which 
relates  to  their  demand  for  increased  wages 
and  certain  changes  in  working  conditions.  At 
the  close  of  May  officials  of  the  Department 
were  holding  conferences  in  Ottawa  with  rep- 
resentatives of  the  employer;  also  with  offi- 
cials of  the  union. 

3.  From  employees  of  the  Canadian  National 
Railways  at  Port  Arthur,  Ontario,  being 
checkers,  assistant  stevedores,  sealers,  coopers, 
etc.,  members  of  the  Brotherhood  of  Railway 
and  Steamship  Clerks,  Freight  Handlers,  Ex- 
press and  Station  Employees.  This  dispute 
also  relates  to  the  employees'  request  for  in- 
creased wages  and  certain  changes  in  working 
conditions,  302  men  being  directly  affected. 
At  the  close  of  May  officials  of  the  Depart- 
ment were  holding  conferences  in  Ottawa  with 
representatives  of  the  emploj'er,  also  with 
officials  of  the  union. 


4.  From  certain  employees  of  the  Hamilton 
By-Product  Coke  Ovens  Limited  at  Hamilton, 
Ontario,  being  members  of  Local  Union  No. 
700,  International  Union  of  Operating 
Engineers.  The  dispute  directly  affects  33 
workmen,  who  request  an  increase  in  their 
present  wage  rate,  together  with  an  improve- 
ment in  their  working  conditions.  This  appli- 
cation was  receiving  consideration  at  the  close 
of  May. 

5.  From  employees  of  Moore's  Taxi  Limited 
at  Winnipeg,  Manitoba,  being  members  of 
the  Taxi  Drivers'  Unit  of  the  One  Big  Union. 
It  is  stated  in  the  apphcation  that  the  approxi- 
mate number  of  employees  directly  affected  or 
likely  to  be  affected  by  the  dispute  is  70.  The 
dispute  arises  out  of  the  dismissal  of  14  em- 
ployees, which  the  applicants  allege  was  due  to 
their  union  affihation.  This  application  was 
receiving  consideration  at  the  close  of  May. 

Reference  was  made  in  the  April  issue  of  the 
Labour  Gazette,  page  309,  to  the  receipt  in 
Department  of  Labour  of  an  application  for  a 
Board  of  Conciliation  and  Investigation  from 
the  pursers'  and  stewards'  staffs  of  the  Cana- 
dian National  Railways  engaged  in  Pacific 
Coast  steamship  services,  members  of  the 
Canadian  Brotherhood  of  Railway  Employees. 
During  May  a  Board  of  Conciliation  and  In- 
vestigation was  established  to  deal  with  this 
dispute  and  members  thereof  were  appointed 
as  follows:— Mr.  R.  0.  Campney,  of  Van- 
couver, B.C.,  chairman,  appointed  by  the  Min- 
ister in  the  absence  of  a  joint  recommenda- 
tion from  the  other  Board  members;  Captain 
B.  L.  Johnson,  of  Vancouver,  nominated  by 
the  company,  and  the  Rev.  C.  D.  Clarke,  of 
Prince  Rupert,  nominated  by  the  employees. 
The  dispute  relates  to  the  employees'  request 
for  increased  wages  and  certain  changes  ^  in 
working  conditions,  177  employees  being 
directly  affected. 

The  personnel  of  the  Board  of  Conciliation 
and  Investigation  established  to  deal  with  a 
wages  dispute  between  the  Winnipeg  Electric 
Company  and  certain  of  its  employees,  being 
members  of  Locals  Nos.  1037  and  435,  Inter- 
national Brotherhood  of  Electrical  Workers 
(See  Labour  Gazette,  May,  1936,  page  396) 
was  completed  on  May  22  by  the  appointment 
of  Mr.  W.  C.  Hamilton,  K.C.,  of  Winnipeg, 
Manitoba,  as  third  member  and  chairman. 
This  appointment  was  made  by  the  Minister 
of  Labour  in  the  absence  of  a  joint  recom- 
mendation from  the  other  Board  members. 
Messrs.  C.  A.  Clendening,  of  Winnipeg,  and 
Fred  Bancroft,  of  Oakville,  Ontario,  nominees 
of  the  company  and  employees  respectively. 
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It  was  reported  in  the  March  issue  of  the 
Labour  Gazette,  page  224,  that  an  application 
had  been  received  in  the  Department  of  Labour 
during  February  from  employees  of  the  Cana- 
dian Pacific  Railway  Company  at  West  Saint 
John,  N.B.,  being  subforemen,  checkers, 
coopers,  sealers,  heatermen  and  freight 
handlers,  etc.,  members  of  the  Brotherhood  of 
Railway  and  Steamship  Clerks,  Freight  Hand- 
lers, Express  and  Station  Employees.    The  dis- 


pute related  to  the  employees'  request  for  in- 
creased wages,  600  men  being  directly  affected. 
The  application,  however,  was  considered  de- 
fective in  certain  respects,  and  as  negotiations 
in  regard  to  wage  rates  of  all  classes  of  rail- 
way employees  were  about  to  proceed  between 
the  principal  Canadian  Railways  and  the 
various  groups  of  railway  employees,  a  Board 
was  not  established. 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  MAY,  1936 


nPHE  following  table  shows  the  number  of 
•*-  disputes,  workers  involved  and  time  loss 
for  May,  1936,  as  compared  with  the  previous 
month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•May,  1936 

12 
15 
25 

2.911 
1.844 
5.923 

28  469 

•Apr.,  1936 

17.790 

May  1935 

33,024 

•Preliminary  figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
ieast  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time  is  frequently 
not   received    until   some   time   after   its   commencement. 


The  figures  for  May  as  to  time  loss  and 
numbers  of  workers  involved  show  increases 
over  those  for  April,  although  the  number  of 
disputes  were  less,  owing  to  the  strike  of  log- 
gers, sawmill  and  shingle  mill  workers  in 
British  Columbia  which  involved  a  relatively 
large  number  of  employees  for  a  considerable 
time.  In  May,  1935,  several  disputes  involved 
large  numbers  of  workers  with  considerable 
time  loss,  particularly  the  strikes  of  longshore- 
men at  Montreal,  P.Q.,  and  gold  miners  in 
British  Columbia,  and  there  were  also  several 
strikes  involving  comparatively  small  numbers 
of  workers. 

Four  disputes,  involving  311  workers,  were 
carried  over  from  April,  one  of  these,  wood- 


workers at  Toronto,  Ont.,  not  having  been 
reported  to  the  Department  in  time  for 
inclusion  in  the  May  issue  of  the  Labour 
Gazette.  Eight  disputes  commenced  during 
MaJ^  Of  these  twelve  disputes,  seven  ter- 
minated during  the  month,  four  resulting  in 
favour  of  the  employer  while  compromise 
settlements  were  reached  in  three  cases.  At 
the  end  of  May,  therefore,  there  were  on 
record  five  disputes  recorded  as  strikes  or 
lockouts,  namely:  truck  drivers,  helpers,  ware- 
house employees,  etc.,  Toronto,  Ont.;  salmon 
fishermen.  Upper  Eraser  River,  B.C.;  taxi 
drivers,  Winnipeg,  Man.;  restaurant  employees, 
Toronto,  Ont.;  and  garage  employees,  Winni- 
peg, Man. 

The  record  does  not  include  minor  dis- 
putes such  as  are  defined  in  a  previous  para- 
graph, nor  does  it  include  disputes  as  to  which 
information  had  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not  de- 
clared terminated.  Information  is  available  as 
to  four  such  disputes,  namely:  photo  engravers, 
Toronto  and  London,  Ont.,  Montreal  and  Que- 
bec, P.Q.,  and  Winnipeg,  Man.,  May  4,  1931, 
one  employer;  motion  picture  projectionists, 
Toronto,  Ont.,  July  11,  1932,  two  employers; 
moulders,  Peterborough,  Ont.,  February  27, 
1934,  one  employer;  and  laundry  employees, 
Toronto,  Ont.,  May  18,  1936,  one  employer, 
this  last  being  added  this  month. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being  involved. 

The  strike  of  fur  collar  and  cuff  workers  at 
Toronto,  commencing  on  March  23,  1936,  for 
the  forty-hour  week  was  recorded  in  the  May 
issue  of  the  Labour  Gazette  as  having  lapsed 
at  the  end  of  April.  Very  little  work  was  in 
progress  for  some  time  but  as  a  result  of  con- 
ferences between  the  employers'  association 
and  the  union  it  was  agreed,  about  May  15, 
to    adopt    the    forty    hour   week   as    provided 
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for  in  the  agreement  for  other  fur  shops.  The 
agreement  is  outlined  elsewhere  in  this  issue. 
Disputes  involving  sugar  beet  field  workers 
in  south-western  Alberta  and  in  Kent  County, 
Ontario,  occurred  during  May.  The  workers 
demanded  higher  rates  per  acre  and  in  Alberta 
secured  a  slight  increase.  In  Ontario  only  a 
small  percentage  of  the  workers  were  reported 
to  be  involved.  In  both  cases  the  demands 
were  made  before  the  season  opened  and 
work  was  not  held  up. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  in  the  tabular  statement. 

Loggers,  Cowichan  Lake,  B.C. — This  strike, 
which  commenced  on  March  10,  against  the 
discharge  of  two  employees,  alleged  by  the 
strikers  to  be  the  result  of  union  activity,  was 
terminated  on  May  26  when  the  strike  in 
various  logging  camps,  sawmills,  etc.,  com- 
mencing on  May  4,  was  called  off;  but  it  is 
reported  that  operations  have  not  been  re- 
sumed by  the  employer. 

The  sympathetic  strike  in  another  camp  of 
the  same  employer,  commencing  March  20, 
was  also  called  off. 

Wood  Workers  (Interior  Fittings,  Etc.), 
Toronto,  Ont. — Employees  in  one  establish- 
ment ceased  work  on  April  29,  a  demand  for 
increased  wages  and  union  recognition  being 
refused.  Work  was  resumed  on  May  2  as  a 
result  of  negotiations  between  the  workers  and 
the  employer,  an  increase  in  wages  of  ten 
per  cent  being  given  and  also  a  reduction  in 
hours  from  50  per  week  to  44,  but  union 
recognition  was  not  granted.  Some  of  the 
employees  were  working  away  from  Toronto 
in  various  localities,  installing  fittings.  The 
dispute  was  not  reported  in  time  for  inclusion 
in  the  May  issue  of  the  Labour  Gazette. 

Salmon  Fishermen,  Upper  Eraser  River, 
B.C. — Fishermen  ceased  work  on  May  26,  de- 
manding seven  cents  per  pound,  the  rate  paid 
on  the  lower  part  of  the  river,  instead  of  six 
cents.  At  the  end  of  the  month  the  dispute 
was  unterminated.  Early  in  June  the  fisher- 
men on  the  lower  Eraser  ceased  work  in 
sympathy.  The  catch  was  for  sale  on  the 
fresh  fish  market  and  a  large  quantity  of 
salmon  from  other  points  reached  Vancouver, 
so  that  supplies  from  the  Eraser  River  were 
not  required. 

Loggers,  Saw  Mill  and  Shingle  Mill 
Workers,  Vancouver  Island  and  Coast  Dis- 
trict, B.C. — Employees  in  a  number  of  logging 
camps  and  in  sawmills,  shingle  mills,  etc., 
ceased  work  on  May  4  demanding  recognition 
of  the  locals  of  the  United  Brotherhood  of 
Carpenters  and  Joiners  of  America  which  had 
been  formed  by  the  transfer  of  members  from 


the  Lumber  Workers'  Industrial  Union.  This 
was  done  in  accordance  with  the  policy 
adopted  in  1935  by  the  Workers'  Unity  League, 
namely  the  transfer  of  the  membership  of  its 
various  organizations  to  the  international 
unions.  The  union  scale  of  wages  in  the 
States  of  Washington  and  Oregon  was  also 
demanded,  this  involving  increases  of  $1.50  per 
day  and  upward,  or  about  twenty  per  cent. 
The  reinstatement  of  the  two  union  members 
discharged  at  Cowichan  Lake  was  also  de- 
manded by  some  of  the  strikers.  The  em- 
ployers had  been  granting  increases  of  about 
ten  per  cent  before  these  demands  were  made 
and  this  continued  while  the  dispute  was  in 
progress,  so  that  work  was  resumed  in  many  of 
the  camps  and  mills  between  May  11  and  May 
18.  On  May  26  the  strike  was  called  off  and 
work  was  resumed  generally  on  May  28.  Many 
of  the  employers  reported  that  their  employees 
were  not  on  strike  but  owing  to  the  interfer- 
ence of  pickets  the  camps  and  mills  were  closed 
for  an  interval.  A  number  of  pickets  were 
reported  in  the  press  to  have  been  arrested  on 
charges  of  intimidation,  assault,  etc. 

Granite  Workers,  St.  Samuel,  P.Q. — A 
number  of  employees  in  one  granite  cutting 
establishment,  including  cutters,  machine  oper- 
ators, polishers,  hoisting  engineers  and  labour- 
ers, ceased  work  on  May  1,  the  agreement 
having  expired,  demanding  a  new  agreement 
with  increased  wages  and  employment  of  mem- 
bers of  the  National  Catholic  Union  of  Quarry 
Workers  of  Frontenac.  As  a  result  of  concili- 
ation by  the  provincial  Department  of  Labour 
work  was  resumed  at  noon,  May  6,  under  con- 
ditions prevailing  prior  to  the  dispute,  an 
agreement  to  be  reached  later,  which  would 
cover  all  classes  not  under  the  granite  cutters' 
agreement  for  the  province,  approved  and 
extended  under  the  Collective  Labour  Agree- 
ments Extension  Act  (Labour  Gazette,  May, 
1936,  page  460).  The  strike  did  not  involve 
all  of  the  employees  in  the  establishment  and 
the  strikers  were  partially  replaced,  but  it 
was  agreed  that  the  new  employees  would  be 
discharged,  within  thirty  days,  and  the  strikers 
reinstated.  The  agreement  is  outlined  else- 
where in  this  issue. 

Taxi  Drivers,  Winnipeg,  Man. — A  number 
of  taxi  drivers  in  the  employ  of  one  company 
were  dismissed  on  May  4,  on  refusing  to  give 
up  their  membership  in  the  One  Big  Union,  the 
employer  posting  a  notice  that  no  members 
of  the  union  would  be  employed.  The  com- 
pany is  reported  to  have  had  seventy-eight 
drivers  and  to  have  replaced  those  dismissed 
from  the  spare  list.  The  union  claimed  in  its 
membership  a  large  percentage  of  the  drivers. 
The  employer  had  refused  to  sign  an  agree- 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  MAY,  1936^ 


Industry, 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and 

Logging — 
Loggers,  Cowichan  Lake,  B.C. 


Loggers,  Cowichan  Lake,  B.C., 


Manufacturing — 
Miscellaneous  Wood  Products — 
Wood  workers  (interior  fittings, 
etc.),  Toronto,  Ont 


Lockouts  in  progress  prior  to  May,  1936. 


Service — 
Business,  etc. — 
Truck  drivers,   helpers,   ware- 
house employees,  etc.,  Tor- 
onto, Ont 


140 


120 


40 


11 


3,1 


2,640 


40 


286 


Commenced  Mar.  10,  1936;  against  discharge  of 
workers;  terminated  May  26,  1936;  in  favour  of 
employer. 

Commenced  Mar.  20,  1936;  in  sympathy  with 
loggers  on  strike  from  Mar.  10,  1936;  terminated 
May  26,  1936;  in  favour  of  employer. 


Commenced  April  29, 1936;  for  increased  wages  and 
recognition  of  union;  terminated  May  1,  1936; 
compromise. 


Commenced  Mar.  31,  1936;    against  discharge  of 
workers  and  for  increased  wages;   unterminated. 


(b)  Strikes  and 

Fishing,  etc. — 
Salmon  fishermen.  Upper  Fraser 
River,  B.C 


Lockouts  commencing  during  May,  1936. 


Logging — 
Loggers,   saw  and   shingle   mill 
workers,   etc.,    Vancouver   Is- 
land and  Coast  District,  B.C.. 


Manufacturing — 

Non-Metallic  Minerals — 
Granite  workers,  St.   Samuel, 
P.Q 


Transportation — 
Local — 

Taxi  drivers,  Winnipeg,  Man. 


Water— 
Longshoremen,  Toronto,  Ont. 


Service — 
Business,  etc. — 

Restaurant  employees,  Toron- 
to, Ont 


Garage  employees  (automobile 
body  workers),  Winnipeg, 
Man 


Laundry    employees    (drivers 
and  pressers),  Toronto,  Ont. 


70 


2.000 


17 


14 


400 


20 


14 


65 


350 


20,000 


77 


296 


400 


500 


300 


500 


Commenced  May  26,  1936;    for  increase  in  piece 
rates;  unterminated. 


Commenced  May  4,  1936;  for  union  recognition  and 
increased  wages;  terminated  May  26,  1936;  in 
favour  of  employer. 


Commenced  May  1, 
union  agreement; 
compromise. 


1936;    to  secure  renewal  of 
terminated    May    6,    1936; 


Alleged  lockout.  May  4,  1936;    re  employment  of 
union  members;  unterminated. 


Commenced  May  16,  1936;  for  renewal  of  agree- 
ment with  retroactive  increase  in  wages;  term- 
inated May  16,  1936;  compromise. 


Commenced  May  1,  1936;  for  reinstatement  of 
workers  discharged  for  alleged  union  activity; 
unterminated. 


Commenced   May  5,   1936;    against  discharge  of 
worker;  unterminated. 


Commenced  May  18,  1936;  against  discharge  of 
worker;  employment  conditions  no  longer 
affected  by  May  31,  1936;  in  favour  of  employer. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  ter- 
lination  is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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ment  with  the  union  which  was  organized  in 
December,  1935,  and  afterwards  claimed  that  it 
was  interfering  with  the  business.  The  union 
requested  the  Taxicab  Board  to  amend  the 
regulations  as  to  wages  and  working  condi- 
tions. On  May  5  the  union  reported  the  situa- 
tion to  the  Minister  of  Labour,  stating  that 
the  Industrial  Disputes  Investigation  AjCt 
had  been  violated.  After  securing  information 
from  both  parties,  the  Minister  instructed  the 
western  representative  of  the  Department  to 
proceed  to  Winnipeg  and  attempt  to  bring 
about  a  settlement.  From  May  17  to  May 
27  negotiations  were  carried  on  and  the  em- 
ployer offered  to  reinstate  nine  of  the  fourteen 
discharged,  stating  the  others  had  been  guilty 
of  misconduct.  These  charges  were  denied  to 
a  great  extent  by  representatives  of  the  em- 
ployees, who  insisted  on  the  reinstatement  of 
all.  The  union  on  May  28  applied  for  a  Board 
under  the  Industrial  Disputes  Investigation 
Act,  and  at  the  end  of  the  month  the  applica- 
tion was  under  consideration. 

LoNGSHOREMEX,  ToRONTo,  Ont. — Members 
of  the  Toronto  Longshoremen's  Union  refused 
to  work  for  three  companies  after  midnight, 
May  15,  when  the  agreement  expired.  The 
union  had  proposed  certain  changes  in  the  new 
agreements.  An  increase  in  wages  for  day 
work  from  40  cents  per  hour  to  42  cents  and  for 
night  work  from  42  cents  per  hour  to  45  cents 
had  been  agreed  to  by  the  employers  but  the 
union  asked  to  have  the  increase  made  retro- 
active to  the  opening  of  navigation.  The 
union  also  desired  separate  agreements  with 
each  employer.  The  demand  for  the  retro- 
active increase  in  wages  being  withdrawn, 
agreements  were  reached  on  May  16  by  11 
p.m.  It  is  reported  that  there  were  no  large 
boats  in  the  harbour  during  the  day  so  that 
not  many  of  the  longshoremen,  400  in  number, 
were  needed  and  the  work  was  performed  by 
others. 

Restaurant    Employees,    Toronto,    Ont. — 

A  number  of  the  employees  in  one  restaurant 
ceased  work  on  May  1,  in  protest  against  the 
discharge  of  several  employees  allegedly  be- 
cause of  union  activity.  An  interim  injunc- 
tion in  restraint  of  picketing,  carrying  placards, 
etc.,  was  obtained  by  the  employer.  It  is 
reported  that  an  extension  of  the  injunction 
was  refused  some  ten  days  later  except  that 
it  was  continued  with  respect  to  those  former 
employees  who,  when  engaged,  had  signed  a 
contract  not  to  picket.  Some  of  those  picket- 
ing were  arrested  for  not  obeying  the  injunc- 
tion, but  were  released  with  a  warning.  At 
the  end  of  the  month  a  settlement  had  not 
been   reported. 


Garage  Employees  (Automobile  Body 
Workers),  Winnipeg,  Man, — A  number  of 
the  employees  in  one  establishment  ceased 
work  on  May  5  in  protest  against  the  discharge 
of  a  union  officer  who,  the  employer  stated, 
could  not  perform  the  duties  as  required  on 
account  of  ill  health.  The  strikers  were  re- 
ported to  have  been  replaced  to  a  great  extent. 
At  the  end  of  the  month  the  dispute  was  un- 
terminated,  but  early  in  June  a  settlement 
was  reported.  The  employer  offered  to  rein- 
state those  involved  and  work  was  resumed 
by  all  except  those  who  had  secured  work 
elsewhere,  among  these  being  the  man  dis- 
charged. 

Laundry  Workers  (Drivers  &  Pressbrs), 
Toronto,  Ont, — A  number  of  the  employees 
in  one  establishment  ceased  work  on  May  18 
in  protest  against  the  dismissal  of  an  em- 
ployee, allegedly  because  of  union  activity. 
At  the  request  of  the  National  Union  of 
Laundry  and  Dry  Cleaning  Employees,  the 
Toronto  representative  of  the  Department  of 
Labour  brought  about  negotiations  between 
the  management  and  a  union  officer.  The 
employer  stated  the  man  had  been  dismissed 
for  misconduct  and  not  for  union  activity  and 
would  not  be  reinstated,  also  that  twelve  out 
of  the  sixty-five  strikers  had  resumed  work  and 
the  others  had  been  replaced.  At  the  end  of 
the  month  emploj^ment  conditions  appeared 
to  be  no  longer  affected  and  the  dispute  is, 
therefore,  recorded  as  terminated,  and  has 
been  added  to  the  list  of  such  disputes  in  a 
previous  paragraph. 


More  than  3,500  enumerators  including 
Royal  Canadian  Mounted  Police  and  Indian 
agents,  began  on  June  1  to  take  the  five-yearly 
census  in  the  prairie  provinces,  according  to 
recent  press  reports.  Aeroplanes  and  pack 
trains  have  been  called  into  service  for  census 
activities  in  out-of-the-way  districts.  It  is  ex- 
pected that  it  will  be  possible  to  give  out 
the  results  of  the  census,  from  many  cities  and 
towns,  in  two  months  and  that  the  complete 
survey  will  be  available  in  three  months. 

From  this  census  it  is  hoped  to  obtain  new 
information  relative  to  unemployment,  health, 
education,  finance  and  agriculture.  Data  will 
be  obtained  concerning  the  years  of  schooling, 
and  ability  to  read  or  write.  This  census  is 
also  designed  to  afford  a  thorough  survey  of 
agriculture.  Field  crops,  live  stock,  dairying, 
fruit  and  vegetable  growing  will  be  brought 
under  comprehensive  review. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


The  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries  is 
given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in  the 
issue  of  February  1936,  in  the  review  of  Strikes 
and  Lockouts  in  Canada  and  Other  Countries, 
1935.  The  latter  review  included  a  table  sum- 
marizing the  principal  statistics  as  to  strikes 
and  lockouts  since  1919  in  the  several  countries 
for  which  such  figures  were  available.  Many 
countries  publish  these  statistics  only  once  each 
year,  the  figures  being  issued  in  some  cases 
after  an  interval  of  as  much  as  two  years,  and 
for  such  countries  the  latest  figures  are  not 
for  relatively  recent  dates.  Statistics  given  in 
the  annual  review  and  in  this  monthly  article 
are  taken  as  far  as  possible  directly  from  the 
government  publications  of  the  various  coun- 
tries concerned,  while  information  as  to  par- 
ticular disputes  is  obtained  for  the  most  part 
from  newspaper  reports. 

Great  Britain 

The  number  of  disputes  beginning  in  April 
was  53  and  22  were  still  in  progress  from  the 
previous  month,  making  a  total  of  75  disputes 
in  progress  during  the  month,  involving  24,000 
workers  with  a  time  loss  of  141,000  working 
days.  Of  the  53  disputes  beginning  in  April, 
10  were  over  demands  for  increases  in  wages, 
5  over  proposed  wage  reductions,  11  over  other 
wage  questions,  15  over  questions  respecting 
the  employment  of  particular  classes  or  per- 
sons, 8  over  other  questions  respecting  working 
arrangem.ents,  3  over  questions  of  trade  union 
principle;  one  dispute  was  a  sympathetic 
stoppage.  During  the  month,  settlements  were 
reached  in  58  disputes,  of  which  14  w^re  settled 
in  favour  of  workers,  33  in  favour  of  employers 
and  11  resulted  in  compromise.  In  3  other 
disputes  work  was  resumed  pending  negotia- 
tions. 

Mexico 

A  strike  of  48,000  railway  workers  was 
called  off  May  19  after  a  one  day  stoppage, 
when  federal  government  officials  declared  it 
illegal. 

France 

Strikes  occurred  in  the  metal  industries  dur- 
ing the  last  days  of  May.  It  was  reported  that 
80,000  workers  were  on  strike  May  28  in  auto- 
mobile, aircraft  and  munition  factories.  Of 
these,  40,000  automobile  factories  secured  sub- 
stantial wage  increases  and  other  concessions 


when  their  dispute  was  settled  May  29.  The 
other  40,000  workers  were  still  on  strike  at  the 
end  of  the  month. 

United  States 

The  number  of  disputes  beginning  in  March 
was  125  and  108  were  still  in  progress  from 
the  previous  month,  making  a  total  of  233 
disputes  in  progress  during  the  month  involving 
116.000  workers,  with  a  time  loss  of  1,322,000 
working  days  for  the   month. 

A  strike  of  several  thousand  seamen  on  the 
Atlantic  Coast,  which  was  not  sponsored  by 
the  headquarters  of  the  union,  after  lasting 
ten  weeks,  was  called  off  May  29. 


Outhning  the  benefits  to  be  derived  from 
highway  construction  and  urging  federal  aid 
towards  a  program  of  road  building,  a  com- 
prehensive brief  was  recently  presented  to 
Hon.  N.  McL.  Rogers,  Dominion  Minister 
of  Labour,  by  a  delegation  of  road  contractors, 
crushed  stone  and  gravel  producers,  and  repre- 
sentatives of  manufacturers  and  supply  firms, 
organized  by  the  Ontario  Road  Builders'  Asso- 
ciation. 


The  Act  establishing  a  contributory  system 
of  health  insurance  in  British  Columbia  has 
been  proclaimed  in  effect  from  May  18.  A 
review  of  this  legislation  appeared  in  the  last 
issue  of  the  Labour  Gazette,  on  page  422). 
In  a  press  statement,  Hon.  G.  M.  Weir,  Provin- 
cial Secretary,  considered  that  it  would  take 
from  four  to  six  months  to  set  up  the 
machinery  for  the  scheme. 


According  to  the  annual  report  of  the  Nova 
Scotia  Department  of  Public  Works  and 
Mines  covering  the  fiscal  year  1934  to  1935, 
the  average  number  of  men  employed  in  the 
coal  mines  during  that  period  was  12,946  as 
compared  with  12,297  in  the  previous  year. 
The  total  number  of  man-days  worked  was 
2,720,357  in  1935  and  2,680.265  in  the  fiscal 
year  1934 — an  increase  of  40,092  man-days.  The 
coal  output  for  the  period  under  rev^iew  was 
5,310,112  tons.  This  compared  with  the  pre- 
vious year's  output  of  5,526,987  tons  shows 
a  decrease  of  216,875  tons.  Coal  sales  for  the 
year  1935  were  4,747,185  tons  while  for  1934 
thej''  amounted  to  5,169,767,  a  decrease  of 
422,582  tons.  The  number  of  fatal  accidents 
during    a    fourteen    month    period    was   31. 
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LABOUR  AND  INDUSTRY  IN  ONTARIO  IN  1935 
Sixteenth  Annual  Report  of  Provincial  Department  of  Labour 


THE  sixteenth  report  of  the  Ontario  De- 
partment of  Labour  reviews  the  adminis- 
tration of  the  various  acts  under  its  jurisdic- 
tion during  the  fiscal  period  October  31  to 
March  31,  1935.  As  this  report  covers  only 
five  months  the  statistics  are  not  comparable 
with  those  given  in  previous  annual  reports. 

In  the  present  report  are  sections  dealing 
with  the  following  enactments  which  are  ad- 
ministered by  the  Department:  The  Factory, 
Shop  and  Office  Building  Act;  the  Minimum 
Wage  Act;  the  Sanitary  and  Hoisting  En^ 
gineers  Act;  the  Employment  Agencies  Act; 
the  Steam  Boiler  Act;  and  the  Apprenticeship 
Act. 

Reviewing  industrial  conditions  in  the  prov- 
ince, the  Deputy  Minister  noted  general  im- 
provement in  employment  as  compared  with 
the  same  period  last  year  in  all  the  thirteen 
divisions  of  industry,  with  the  exception  of  the 
communication  group  in  which  the  index  num- 
ber was  a  fraction  of  a  point  lower.  More- 
over, in  all  groups,  except  communications, 
transportation  and  construction,  each  month 
showed  an  advance  over  the  same  month  of  the 
previous  year.  The  greatest  gains  were  re- 
ported for  mining,  logging,  iron  and  steel 
and  in  construction. 

Further  evidence  of  improvement  in  employ- 
ment conditions  was  shown  in  the  percentage 
of  unemployment  as  reported  by  trade  unions, 
which  was  18-5  as  compared  with  22-7  for  the 
same  period  last  year,  or  a  decline  of  4-2 
points. 

Increased  activity  was  indicated  in  the  build- 
ing trades,  the  value  of  permits  issued  in  On- 
tario for  the  five  months  amounting  to  $8,114,- 
483  as  compared  with  $3,324,072  for  the  corre- 
sponding period  of  the  previous  year. 

Emj)loy  merit  Service. — During  the  five- 
month  period  from  November  1,  1934  to 
March  31,  1935  there  were  115,677  applications 
for  em^ployment  received  at  all  Ontario  offices. 
Employers,  including  municipal,  provincial  and 
federal  government  departments  called  for  59,- 
856  men  and  women ;  56,919  placements  were 
made,  of  which  35,777  were  casual  and  21,142 
were  of  a  more  permanent  nature. 

The  series  of  employment  service  broadcasts, 
which  commenced  in  October,  1934,  continued 
during  the  period  under  review.  Positions  in 
approximately  sixty  occupations  were  put  on 
the  air  and  replies  received  from  qualified  ap- 
plicants who  otherwise  would  not  have  known 
of  the   vacancies. 


In  accordance  with  an  understanding  reached 
in  March,  1935,  the  agricultural  representatives 
of  the  province  and  the  employment  office 
superintendents  were  linked  more  closely  in 
a  farm  placement  scheme  with  the  object  of 
improving  the  service  to  farm  employers  dur- 
ing the  spring  and  summer  months.  This  plan, 
the  report  states,  promises  to  result  in  an  in- 
crease in  the  number  of  farm  placements.  In 
February,  the  employment  offices  in  southern 
Ontario  were  asked  to  co-operate  with  the 
Social  Research  Council  of  McGill  university 
in  compiling  specific  information  regarding 
agricultural  conditions.  This  information  was 
used  by  the  Council  in  preparing  a  study  of 
conditions  affecting  this  industry  throughout 
the  whole  Dominion. 

Superintendents  of  the  Employment  Service 
were  given  an  opportunity  to  join  the  On- 
tario Vocational  Guidance  Association  recently 
formed  in  Toronto. 

Private  Employment  Agencies. — During  the 
period  reviewed  nine  private  employment 
agencies  were  licensed  under  the  Employment 
Agencies  Act  but  with  three  exceptions  practic- 
ally no  business  was  reported  for  the  five- 
month  period. 

A  complaint  was  received  that  the  proprie- 
tor of  a  rooming  house  was  operating  an  em- 
ployment office  and  charging  fees  for  securing 
position  for  his  patrons.  While  no  direct  viola- 
tion of  the  Act  was  found  upon  investigation, 
the  operator  was  warned  against  charging  a 
fee. 

Factory  Inspection. — In  the  report  of  the 
Factory  Inspection  Branch  reference  was  made 
to  a  conference,  under  the  chairmanship  of  Dr. 
J.  G.  Cunningham,  Director  of  Industrial  Hy- 
giene, which  was  attended  by  representative 
foundrymen  from  all  parts  of  the  province. 
Featuring  this  conference  was  the  discussion 
on  silicosis,  and  it  was  indicated  "that  ap- 
proximately 25  per  cent  of  the  moulders  ex- 
amined by  the  Industrial  Hygiene  Branch, 
with  an  average  exposure  of  28  years,  were 
suffering  from  silicosis;  35  per  cent  of  the 
grinders;  40  per  cent  of  the  sandblasters  and 
approximately  15  per  cent  of  various  other 
groups.  All  these  men  had  many  years  of  ser- 
vice and  none  were  cases  which  had  developed 
within  the  year,  but  rather  had  accumulated 
over  a  lengthy  period." 

The  report  stated  that  "  the  conference 
proved  of  great  assistance  to  our  inspectors 
and  we  feel  we  are  receiving  a  greater  degree 
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of  co-operation  from  the  foundry  owners  and 
management  than  at  any  time  in  the  past. 
Too  much  importance  cannot  be  attached  to 
this  class  of  industrial  disease  and  our  inspect- 
ors are  urged  to  accept  no  half  measures  where 
this  insidious  hazard  is  known  to  be  present." 

During  the  five-month  period  80  plans  repre- 
senting a  total  value  of  approximately  $1,812,- 
000  were  approved  under  section  14  of  the 
Factory,  Shop  and  Office  Building  Act.  The 
majority  of  these  plans  were  for  additions  and 
alterations  to  existing  plants,  only  one  permit 
being  granted  for  a  new  industry. 

During  the  period  reviewed  95  complaints 
were  received.  Upon  investigation,  50  were 
upheld,  34  were  not  upheld,  4  did  not  come 
under  the  jurisdiction  of  the  Branch  and  the 
others  were   pending  investigation. 

Violations  of  the  Act  in  the  enforcement  of 
which  the  inspectors  have  a  responsibility  were 
reported  as  follows:  Operating  Engineers  Act, 
26;  Adolescent  School  Attendance  Act,  2; 
Minimum  Wage  Act,  731;  and  Steam  Boiler 
Act,  16. 

Proceedings  were  taken  against  four  firms, 
under  Section  30  of  the  Factory,  Shop  and 
Office  Building  Act.  Conviction  was  recorded 
in  all  cases. 

There  were  1,125  accidents  reported  for  the 
five-month  period  with   15  fatalities. 

Six  men  and  one  woman  were  reported  as 
having  contracted  some  form  of  industrial 
disease,  four  cases  being  dematitis,  two  pneu- 
moconiosis and  one  a  hand  infection. 

In  the  accompanying  tables  are  given  the 
number  of  employees  by  sex  and  age  in  in- 

NuMBER  OF  Employees  in  Ontario  Factories 


Employees 

Five  month 
period  ending 
March  31, 1935 

136,224 

Males  14  to  16  years        

21 

56,053 

Females  14  to  18  years 

737 

Total 

193,035 

Children  under  14  dismissed 

0 

Hours  of  Labour  in  Ontario  Factories 


Males— 
45  hours  per  week 
50  hours  per  week 
54  hours  per  week 
58  hours  per  week 
60  hours  per  week 

Females— 
45  hours  per  week 
50  hours  per  week 
54  hours  per  week 
58  hours  per  week 
60  hours  per  week 


Number 

of 

Employees 


91,626 

19,883 

12,058 

396 

3,900 


41,328 

7,323 

2,492 

234 

561 


dustriul  and  mercantile  establishments  and 
office  buildings,  together  with  hours  of  work 
during  the  period  reviewed. 

There  were  also  13,234  employees,  male  and 
female,  working  approximately  50  hours  per 
week. 

Boiler  Inspection. — ^The  report  of  the  Boiler 
Inspection  Branch  for  the  five  month  period 
detailed  the  number  of  inspections  made,  and 
the  certificates  issued. 

The  total  amount  transmitted  to  the 
Treasurer  of  Ontario  for  the  period  ending 
March  31,  1935,  was  $5,206.20. 

Operating  Engineers. — The  Board  of  Examin- 
ers reported  that  15,276  certificates  were  issued 
to  operating  engineers  and  264  certificates  were 
refused  during  the  period  under  review.  The 
fees  collected  amounted  to  $18,984.53  while 
the  net  revenue  was  $19,844,78. 

Industrial  Disputes. — During  the  period  re- 
viewed there  were  15  industrial  disputes  re- 
ported in  Ontario  in  which  4,574  employees 
were  involved,  with  a  time-loss  of  24,483  work- 
ing days. 

Apprenticeship  Act. — The  chief  inspector  of 
the  Apprenticeship  Board  in  his  review  of 
activities,  stated : — 

"  The  general  tendency  throughout  the  Prov- 
ince is  to  regard  the  Apprenticeship  Act  as 
being  dormant  and  it  would  appear  that  little 
can  be  done  to  revive  an  active  interest  in 
apprentice  training  until  such  time  as  most  of 
the  mechanics  in  the  building  trades  are  re- 
emploj'ed  in  normal  activities.  As  pointed 
out  in  the  report  for  the  previous  year,  there 
will  undoubtedly  be  a  shortage  of  skilled 
mechanics  when  normal  activity  returns  and 
it  is  hoped  that  some  steps  may  be  taken  to 
reorganize  the  work  of  the  Apprenticeship 
Board    before    this   shortage    becomes   acute." 

The  number  of  active  contracts,  repre- 
senting apprentices  in  the  nine  designated 
trades,  decreased  from  343  on  November  1, 
1934,  to  319  on  March  31,  1935.  Despite 
this  decrease  it  is  noted  that  during  the 
five-month  period  11  new  contracts  were 
registered,  w-hereas  only  15  were  registered 
during     the     whole     of     the     previous    year. 

During  the  period  reviewed,  several  meet- 
ings were  held  with  representatives  of  the 
hairdressing  and  barbers  associations  and 
it  is  hoped  that  this  occupation  may  be 
brought  within  the  scope  of  the  Act  in  the 
near   future. 

The  319  apprentices  registered  in  the  trades 
at  the  end  of  March  31,  1935,  were  dis- 
tributed as  follows:  Bricklaying,  38;  masonry, 
3;  carpentry,  24;  painting  and  decorating, 
10;  plastering,  11;  plumbing,  116;  steamfitting, 
34;  sheet  metal  work,  31;  and  electrical  work, 
52. 
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Minimum  Wages  in  OntaHo  in  1935 


Reviewing  the  administration  of  the  On- 
tario Minimum  Wage  Act  during  the  five- 
month  period  ending  March  31,  1935,  the 
chairman  of  the  Minimum  Wage  Board  states 
that  "  economic  pressure  resulting  from  the 
continued  period  of  depression  has  forced 
many  employers  to  reduce  wage  rates  of 
female  employees  to  the  legal  limit  so  that 
it  is  becoming  increasingly  difficult  to  en- 
force the  provisions  of  the  Act  and  Orders." 
Continuing,  the  chairman  observed :  "  Many 
employers  have  been  forced  to  adopt  a 
hand-to-mouth  system  of  production,  where- 
by orders  are  taken  for  immediate  or  short- 
time  delivery  and  little  or  no  stock  is  manu- 
factured in  advance  of  the  seasonal  demands. 
This  results  in  overtime  and  a  shortage  of 
competent  workers  during  the  short  peak  of 
production,  followed  by  extended  periods 
of  idleness  or  short-time  employment,  dur- 
ing which  the  tendency  on  the  part  of  the 
worker  is  to  stretch  the  work  as  far  as  pos- 
sible. Where  the  piecework  method  of  pay- 
ment is  employed,  this  reduces  the  hourly 
earnings  and  it  is  extremely  difficult  for  the 
Board  to  enforce  the  minimum  weekly  wage." 


As  the  present  report  covers  only  a  brief 
period  the  usual  statistical  data  summarizing 
wages  and  hours  have  been  omitted.  It  is 
the  intention  of  the  Board,  however,  to  in- 
clude this  information  in  the  next  annual 
report  for  the  fiscal  year  ending  March  31, 
1936. 

During  the  period  under  review,  there  were 
18  court  prosecutionis.  In  four  of  thei^, 
fines  amounting  to  $725  were  imposed,  and 
arrears  of  $650.87  ordered  to  be  paid  to  seven 
girls.  In  seven,  action  was  withdrawn  as 
arrears  of  $1,071.74  were  paid  to  ten  girls.  In 
five  cases,  no  fines  were  imposed  but  arrears 
amounting  to  $169.71  were  ordered  paid  to  five 
girls.  Two  other  cases  were  dismissed.  In 
the  five  months  covered  by  the  report,  a  total 
of  $9,219.06  in  arrears  of  pay  was  paid  by  181 
employers  to  254  employees. 

The  number  of  permits  in  force  on  March 
31  was  65,  seven  having  been  cancelled  and  six 
new  permits  being  issued  since  November  1, 
1934.    These  65  permits  cover  111  employees. 

Wage  returns  collected  during  this  period 
revealed  under  payments  of  521  employees  in 
331  firms,  all  of  which  were  adjusted.  Com- 
plaints from  359  individuals  were  dealt  with, 
most  of  which  required  action  by  the  Board. 


ASSESSMENT  RATES  FOR  WORKMEN'S  COMPENSATION  IN 
ONTARIO  INDUSTRIES  FOR   1936 


'T^  HE  Ontario  Workmen's  Compensation 
■*-  board  has  recently  issued  its  table  of  pro- 
visional assessment  rates  for  1936  with  adjusted 
rates  for  1935.  In  its  introduction  to  the 
changes  in  the  assessments  levied  upon  the  in- 
dustries of  the  province,  the  Board  makes  an 
explanation  of  its  method  of  rating.  For 
assessment  and  compensation  purposes  under 
the  Act,  the  industries  covered  are  divided 
into  24  classes.  Always  considering  that  the 
Accident  Fund  is  one  and  indivisible  and 
that  the  liability  for  accident  cost  is  collectively 
upon  all  industry,  each  class  carries  its  own 
burden,  except  that  a  very  small  general  fund, 
known  as  the  Disaster  Reserve,  is  set  aside 
to  assist  in  meeting  any  extraordinary  call  that 
may  arise  in  any  class.  With  the  exception 
of  the  Disaster  Reserve  the  moneys  collected 
are  just  what  are  considered  necessary  to  take 
care  of  the  accidents  that  have  actually 
happened,  as  well  as  the  expenses  of  adminis- 
tration of  the  Act  and  the  upkeep  of  the 
Safety  Associations  authorized  by  the  Act. 

Separate  accounts  are  kept  of  all  assess- 
ments received  and  all  compensation  and 
medical  aid  awarded  for  each  of  these  classes. 

l%95-2 


Each  of  the  24  classes  of  industry  is  thus  in 
effect  a  mutual  insurance  association  of  the 
employers  in  that  class. 

It  is  further  explained  that  the  rates  for 
each  class  are  fixed  and  the  assessments  deter- 
mined upon  the  requirements.  In  other  words, 
rates  are  based  in  accordance  with  the  accident 
experience  of  each  industry  in  each  class. 

If  it  is  seen  that  the  rate  charged  has  pro- 
duced just  sufficient  money,  or  if  the  surplus 
or  deficit  is  small,  the  rate  will  be  maintained. 
If  there  is  any  considerable  difference,  it  will 
be  increased  or  decreased  accordingly. 

Any  surplus  to  the  credit  of  a  class  remains 
in  the  class  funds,  and  this  is  also  taken  into 
consideration  in  fixing  the  rates. 

All  industries  in  the  same  class  do  not 
necessarily,  nor  usually,  bear  the  same  rate. 
The  classes  are  subdivided  into  groups,  and 
even  within  the  group  the  rates  are  different 
where  this  is  shown  to  be  justified.  The  ex- 
perience is  kept  for  the  group  as  well  as  for 
the  class.  In  fixing  the  rates,  however,  re- 
gard must  always  be  had  to  the  fact  that  each 
class  is  an  insurance  group  and  that  all  lines 
of  industry  in  the  class  must  share  to  some 
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extent  the  good  or  ill  fortune  of  the  class  as 
a  whole.  The  rating  for  each  separate  line 
of  industry  cannot  be  made  to  depend  upon 
the  experience  in  that  particular  line  alone. 
This  is  especially  the  case  where  the  total 
amount  of  the  pay  rolls  in  any  line  of  indus- 
try is  small.  To  charge  that  line  of  industry 
with  its.  own  cost  might  place  a  very  excessive 
burden  upon  its  employers  for  one  year  while 
perhaps  relieving  them  almost  wholly  from 
assessment  another  year.  This  would  destroy 
the  underlying  principle  of  collective  liability 
or  mutual  insurance  which  is  the  basis  of  the 
system. 

The  schedule  of  assessment  in  each  industry 
is  based  upon  $100  of  payroll. 

Decreases  in  the  assessment  rates  are  shown 
in  only  four  groups  as  compared  with  1935. 
The  greatest  reduction  in  the  accident  rate  is 
that  indicated  in  the  group  designated  as 
"Transportation  of  freight  by  aeroplane." 
This  group,  formerly  in  Class  20,  carried  an 
accident  assessment  of  S13.50  per  $100  of  pay- 
roll. For  1936,  in  class  5,  this  group  is  given 
a  provisional  rating  of  $7.50. 

Other  decreases  include  a  reduction  from 
$1.20  to  90  cents  in  the  erection  of  wire  fences 
when  done  as  separate  work;  a  reduction  from 
70  to  60  cents  in  rate  for  the  manufacture  of 
incandescent  lamps,  radio  tubes,  neon  tube 
lights;  and  a  reduction  from  $6  to  $5.50  in 
brick  work,  stone  masonry,  concrete  or  cement 
work,  carpentry  or  general  construction  con- 
nected with  buildings,  n.o.s. 

The  increases  in  the  provisional  rates  for  1936 
were  as  follows: — 


1036 
$ 

Logging,  etc.   (n.o.s.) 8  OO 

Logging  operations  (plants  with 

$10,000-$  15,000  payroll)  ....  10  00 
Planing    mills,    sash    and    door 

factories 3  00 

Hardwood  flooring 2  35 

Mining   (n.o-s.)  : 

Surface  labour 2  50 

Ore    treatment    (with   heat).  2  50 

Boring    Artesian    wells..     ..  5  00 

Explosives    (mfg.) 5  00 

Fireworks,   torpedoes    (mfg.)  . .  5  00 

Fuses   (mfg.) 3  00 

Cartridges    (mfg.) 2  00 

Loading     and     fixing     artillery 

ammunition 4  00 

Rolling    mills    or    steel    works, 

with    blast    furnace 1  00 

Foundries,  malleable  iron..    ..  1   15 

Sheet    metal    articles    (mfg.)  . .  1  00 
Typewriters,    adding   machines, 
cash    registers,    radios,    sten- 
cils,   buttons,    cameras,     etc. 

(mfg.) 0  60 

Assembly    of    such    machines. .  0  40 

Phonograph  records,  ivory,  etc.  0  30 

Dry   batteries    (mfg.) 0  75 

Storage   batteries    (mfg.) ....  1  65 

Agricultural  implements,  etc...  1  20 

Auto,  repairing 1  00 


1935 


6  00 


9  00 


2 

25 

1 

75 

2 

10 

2 

10 

3 

35 

1 

00 

1 

00 

1 

00 

1 

00 

1 

00 

0 

75 

1 

00 

0  75 

0  40 

0 

25 

0  20 

0 

50 

1 

10 

0 

90 

0 

60 

1936  1935 

$  $ 
Wood    chemicals    and    charcoal 

(mfg.) 1  75  1  25 

Preparation  of  meat  products.  1  00  0  80 
Cereal  products  or  bakeries   .  .  1  OOi  0  80 
Canning     plants     (milk,     vege- 
tables,     fish,       foodstuffs)  . .  1  OO  0  75 
Jam    or    fruit    juice     (mfg.) . .  1  00  0  70 

Sugar     refineries 0  90  0  76 

Starch     or     glucose      (mfg.)  .  .  1  80  1  50 

Macaroni     (mfg.) 1  20  1  00 

Cider    or    vinegar    (mfg.)  ....  0  80  0  65 

Pickle  factories 120  0  80 

Spices  or  condiments    (mfg.)  .  .  0  45  0  3i5 

Brewers,   distillers 1  10  0  75 

Malt    (mfg.) 0  40  0  30 

Mineral  or  soda  water    (mfg.).  0  65  0  50 

Wine     (mfg.) 1  50  1  30 

Plastering    or    lathing 3  00  2  60 

Sheet       metal       work,       metal 
roofing,   etc.    (other    than   by 

carpenter) 5  50  4  10 

The  annual  convention  of  the  Industrial 
Accident  Prevention  Associations  of  Ontario 
was  held  recently  in  Toronto,  and  was  at- 
tended by  1,376  plant  executives  and  safety 
experts.  At  the  opening  of  the  conference, 
meetings  were  held  of  the  ten  safety  associa- 
tions, representing  17  different  classes  of 
industry  under  compensation,  which  constitute 
the  Associations.  According  to  Mr.  R.  B. 
Morley,  general  manager,  the  members  of 
these  associations  make  their  "safety  influence" 
felt  in  nearly  10,000  industrial  plants  in 
Ontario,  with  payrolls  totalling  over  $250.- 
000.000. 

A  feature  of  the  convention  was  the  re- 
habiHtation  clinic.  The  function  of  this  clinic 
is  to  restore  industrial  accident  victims  to  the 
maximum  possible  degree  of  bodily  activity. 
This  is  done  by  a  series  of  carefully  planned 
exercises  and  by  the  application  of  manual 
and  electrical  therapeutic  treatments. 

Another  section  of  the  convention  was  the 
safety  exhibit  which  displayed  hundreds  of 
devices  and  materials  designed  to  prevent 
accidents. 

The  officers  of  the  Industrial  Accident  Pre- 
vention Associations  for  1936  are  President,  J. 
H.  Vemor,  Western  Clock  Co.,  Peterborough; 
first  vice-president,  A.  G.  Wright,  Dominion 
Foundries  and  Steel  Co.,  Hamilton;  second 
vice-president,  A.  J.  Harvey,  Lever  Brothers, 
Toronto;  honorary  treasurer,  F.  M.  Kim- 
bark,  Business  Systems,  Toronto. 

All  employees  on  the  operating  staffs  of  the 
Ontario  Hydro-Electric  Power  Commission  are 
to  be  placed  on  a  48-hour  week,  according  to 
a  recent  announcement.  This  will  include  one 
day  off  in  seven.  In  the  smaller  and  outlying 
districts  where  transportation  costs  in  pro- 
viding relief  every  week  would  be  excessive, 
the  operators  will  be  given  four  days  rest  in 
28. 
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ANNUAL  REPORT  OF  THE  DEPARTMENT  OF  LABOUR  OF  THE 
PROVINCE  OF  QUEBEC  FOR  1934-35 


Administrative  activities  of  the  Depart- 
ment of  Labour  of  the  Province  of  Quebec 
are  detailed  in  the  annual  report  for  the 
year  ending  June  30,  1935,  this  being  the 
third  review  since  the  Department  was  estab- 
lished separately  from  the  former  joint  De- 
partment of  Public  Works  and  Labour. 

Collective  Labour  Agreements  Extension 
Act. — Included  is  the  first  review  of  the  admin- 
istration of  the  Collective  Labour  Agreements 
Extension  Act.  (The  provisions  of  the  Act 
were  given  in  the  Labour  Gazette  for  May, 
1934,  page  417,  and  the  collective  agreements 
are  siummarized  in  the  monthly  issues  and 
also  in  the  January  wages  supplements.) 

In  a  summary  of  the  year's  operations,  the 
provincial  Deputy  Minister  of  Labour  referred 
to  the  fact  that  large  numbers  of  employers' 
and  employees'  organizations  availed  them- 
selves of  the  provisions  of  the  Act.  During 
the  year,  42  orders-in-council  were  adopted  to 
make  obligatory  the  provisions  of  collective 
agreements  between  employers'  and  workers' 
representatives.  Of  these,  24  concerned 
trades  of  the  building  industry  in  all  the 
industrial  centres  of  the  province ;  3  concerned 
the  shoe,  clothing  and  glove  industry;  2,  long- 
shoremen; 5,  barbers  and  hairdressers;  6, 
baking  industry;  and  one  each  for  the  fur 
industrj)-  (Montreal)  and  the  printing  industry 
(district  of  Quebec). 

The  deputy  further  considered  that,  owing 
to  the  gradual  enforcement  of  the  Act,  "  pro- 
portioned to  the  degree  of  co-operation  of 
the  contracting  parties,  troublesome  reactions 
to  legal  regulation  of  labour  were  reduced 
to  a  minimum." 

He  emphasized  that  "  the  Act  was  enforced 
chiefly  where  labour  organizations  were  strong 
enough  to  enter  into  and  carry  through  such 
collective  labour  agreements,"  and  that  "  the 
establishments  of  a  legal  system  in  the  col- 
lective relations  between  employers  and  work- 
men had  the  excellent  result  of  restoring 
social  peace  where  class  struggle  with  its 
strikes,  lock-outs  and  hardships  had  formerly 
prevailed." 

Another  result  of  this  social  legislation  was 
the  "  development  of  professional  bodies  and 
forming  of  an  elite  of  employers  and  work- 
men, capable  of  imparting  a  sound  direction 
to  each  industry  respecting  working  hours, 
apprenticeship  and  wage  rates." 

Dealing    with    the    effect    of    the    legislation 

on  wages,  the  deputy  estimated   that  it  had 

resulted   in   an   increase   of  "  from    10   to    100 

per  cent,  according  to  the  state  of  organiza- 
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tion  or  disorganization  of  the  industry  or 
trade."  While  declaring  it  was  impossible 
to  specify  the  amount  of  the  wage  increase 
he  considered  "  that  workmen's  payrolls  in- 
creased by  several  millions." 

Labour  Inspection  Service. — The  report  of 
the  chief  inspector  indicated  that  1,601  in- 
vestigations and  5,569  inspections  were  con- 
ducted during  the  year.  In  the  previous  year 
there  were  4,058  inspections. 

Building  yard  inspection  was  conducted  to 
ensure  the  enforcement  of  provisions  respect- 
ing the  security  of  workmen,  the  eight-hour 
day  and  the  40  or  48  hour  week.  The  Order- 
in-Council  limiting  work  to  55  hours  a  week 
in  beauty  parlours  called  for  675  inspections. 

Under  the  Public  Building  Safety  Act,  1,084 
inspections  were  made  during  the  year,  the 
inspectors  visiting  churches,  schools,  theatres, 
cinemas  and  public  halls  of  all  kinds. 

Board  of  Examining  Electricians. — The 
board  of  examiners  of  electricians  and  the 
inspection  service  of  electrical  installations 
reported  94,937  inspections.  The  registration 
of  apprentices  in  electrical  work  showed  that 
350  young  men  are  now  learning  this  trade, 
the  proportion  of  apprentices  to  journeymen 
being  1  to   10. 

Pipe  Mechanics  Act. — Under  the  Pipe- 
Mechanics'  Act  which  came  into  force  in  1933, 
the  board  issued  a  total  of  580  pipe-mechanic 
contractors'  licences,  and  1,452  journeymen's 
licences.  Registered  apprentices  numbered  810. 
It  was  pointed  out  that  the  licensing  of  pipe- 
mechanics  resulted  in  increased  competency 
among  contractors  and  workmen  practising  the 
trade  of  steamfitters,  refrigerator  mechanics 
and  plumbers.  Compulsory  examinations 
necessarily  eliminated  a  large  number  of 
persons  who  made  installations  without  hav- 
ing the  required  technical  competency. 

Pressure  Vessels  Act. — Administrative  activi- 
ties under  the  Pressure  Vessels  Act  and  the 
Stationary  Enginemen's  Act  involved  the 
licensing  of  stationary  enginemen,  inspecting 
boilers  and  pressure  vessels,  and  appHances 
under  repairs. 

The  Board  also  ascertains  that  appliances 
made  or  sold  in  the  province  are  manufactured 
according  to  approved  plans.  Inspections 
under  these  Acts  in  1934-35  totalled   14,438. 

The  Provincial  Employment  Bureaus. — The 
statistics  showed  that  this  service  continued 
to  increase  its  activities.  Placements  during 
the    fiscal    year    1934-35    amounted    to    48,317 
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as  compared  with  30,291  for  1934  and  19,599 
for  1933.  Associations,  corporations,  and  em- 
ployers holding  special  employment  bureau 
permits  reported  the  placement  of  42,521 
persons.  Thus  a  grand  total  of  90,838  per- 
sons obtained  positions  through  public  or 
private    employment   bureaus. 

Trade  Disputes  and  Conciliation. — This 
.-section  of  the  report  deals  with  arbitration 
.-and  conciliation  in  trade  disputes.  Details 
-were  given  of  the  proceedings  of  the  chief 
.cases  under  the  Quebec  Trades  Disputes  Act. 
'The  registrar  largely  attributed  the  prevalence 
of  industrial  peace  to  the  operation  of  the 
Collective  Labour  Agreements  Extension  Act. 


Fair  Wages. — The  report  of  the  department's 
fair  wage  officers  detail  their  activities  in 
enforcing  the  provincial  minimum  wage 
schedule  in  government  contracts.  Included 
is  the  official  fair  wage  scale  for  all  trades 
which  was  in  effect  until  May  1,  1935. 

Labour  Legislation. — The  report  includes 
the  text  of  labour  legislation  enacted  during 
1934-35.  A  review  of  this  legislation  was  out- 
lined in  the  L.\bour  Gazette,  June,  1935,  page 
525. 

Included  also  is  the  report  of  the  Minimum 
Wage  Board  which  is  given  elsewhere  in 
this  issue. 


MINIMUM  WAGES  IN  QUEBEC 
Ninth  Annual  Report  of  Minimum  Wage  Commission 


T^HE  ninth  annual  report  of  the  Women's 
■■■  Minimum  Wage  Commission  of  the  prov- 
ince of  Quebec,  which  reviews  the  administra- 
tion of  the  Act  for  the  fiscal  year  1934-35,, 
indicates  that  the  tendency  toward  increased 
employment,  which  was  recorded  last  year, 
has  continued.  The  total  number  of  women 
subject  to  the  minimum  wage  enactments  in 
1935  was  48,821  as  compared  with  37,866  in 
1934.  Of  the  1935  total,  30,348  were  in  the 
city  of  Montreal  while  the  number  of  work- 
women in  the  rest  of  the  province  was  18,473. 
Comparative  statistics,  covering  the  number 
of  workwomen  governed  by  the  Act  during  the 
last  three  years,  are  given  in  the  accompany- 
ing table: 


WORKWOMEN  GOVERNED  BY  ENACTMENTS 

Industry 

Montreal 

Province  (outside 
of  Montreal) 

1933 

1934 

1935 

1933 

1934 

1935 

Tjaundry  

1.192 
656 
2,423 
1,813 
1,881 
787 
2,535 

3,320 

2,804 

522 

1,321 

1,102 
588 
2,458 
2,077 
2,511 
958 
3,590 

3,241 
3,079 

756 
1,903 

146 
22 

515 

1,273 
803 
2,510 
2,312 
2,743 
951 
6,751 

2,586 
2,728 

543 
2,147 

168 
45 

709 

4,079 

343 

199 

6,280 

1,695 

754 

228 

206 

7.188 

2,124 

1,597 

292 

245 

Textile 

7  136 

Iveather 

2,153 

•Clothing 

1  258 

Hats 

Dress  and  lingerie 

Other  needle 
trades  

818 

719 

218 

62 

1,360 
854 
221 
74 
663 
147 
438 

2  565 

Tobacco 

848 

Fur 

221 

Food 

290 

Rubber 

810 

Jewellry    . . . 

159 

Paper 

529 

t*Commerce,    Zone 
No.  1 

t  Commerce,    Zone 
No.  2 

1,623 

t  Commerce,    Zone 
No.  3 

249 

t  Commerce,    Zone 
No.  4 

95 

19,354 

22,766 

30,348 

11,088 

15,100 

18,473 

•Order  No.  18  relating  to  commerce;  incomplete  statistics. 

tZone  No.  1,  Montreal;  Zone  No.  2,  Quebec;  Zone  No.  3, 

Municipalities  of  10,000  to  25,000;  Zone  No.  4,  less  than  10,000. 


Further  statistics  show  that  no  industry  in 
Montreal  employs  working  women  for  the 
full  weekly  period  of  48  hours,  the  average 
being  41  hours.  In  the  industrial  establish- 
ments of  the  province,  outside  Montreal,  work 
exceeded  48  hours  in  three  industries,  but  the 
average  was  only  45  hours.  The  number  of 
industrial  and  commercial  establishments  in- 
creased from  1,237  in  1934  to  2,416  in  1935. 

An  analysis  of  the  statistics  also  indicates  an 
increase  in  the  weekly  basic  wage  (the  sum 
which  a  workwoman  should  receive  if  she 
worked  during  the  whole  working  time  fixed 
by  most  Orders  at  48  hours  a  week).  In 
Montreal,  for  all  industries,  this  basic  wage 
per  workwoman  in  1934  was  $12.64  which  in- 
creased to  $12.78  in  1935.  Throughout  the  rest 
of  the  province,  this  rate  averaged  $9.84  in 
1934  and  $10.27  in  1935.  The  report  points 
out,  however,  that  there  is  a  fairly  marked 
difference  between  the  basic  wage  and  the 
actual  wage.  The  average  actual  wage  in  all 
industries,  in  Montreal  was  $11.00  in  1935  as 
compared  with  $10.94  in  1934.  For  the  rest 
of  the  province  the  average  was  $9.07  in  1935 
and  $8.45  in   1934. 

Discussing  the  problem  of  piece  work,  the 
report  states: 

"An  analysis  of  employers'  reports  shows  a 
falling  off  in  the  number  of  women  doing  piece 
work  as  compared  with  those  working  by  the 
hour.  We  think  this  is  due  to  the  fact  that, 
through  revisions,  we  have  substituted  as  a 
base  of  remuneration,  the  proportion  of  ex- 
perienced and  partly  experienced  workwomen 
and  beginners  for  the  system  of  a  wage  fixed 
by  the  employee's  experience.  This  system 
gives  the  emploj^er  greater  latitude  to  remuner- 
ate his  workwomen  according  to  their  merit. 
An  employer  cannot  logically  be  forced  to 
grant  periodic  wage  increases  to  a  workwoman 
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after  a  period  in  the  workshop,  regardless  of 
her  ability,  efficiency  or  the  importance  of  the 
work  entrusted  to  her.  In  this  way,  a  work- 
woman unable  to  furnish  a  normal  output  of 
work,  may  keep  her  place  as  she  may  be  classi- 
fied in  an  intermediate  or  lower  group. 

"The  percentage  of  workwomen  at  piece 
work  rose  to  60  per  cent  in  1934 ;  it  was  56  per 
cent  in  1,935.  That  of  workwomen  by  the 
week  or  hour  was  40  per  cent  in  1934  and  44 
per  cent  in  1935." 

During  the  year  the  Montreal  office  initiated 
action  in  56  suits  against  employers  guilty  of 
violating  the  Act.  Convictions  were  secured 
in  all  these  cases,  the  fines  collected  amounting 
to  $2,900.  The  Quebec  office  took  action  in 
11  suits  with  the  result  that  seven  employers 
were  fined  $283;  three  cases  were  withdrawn 
and  one  was  lost.  The  commission  discovered 
a  number  of  infringements  which  they  did  not 
report  to  the  court  as  they  considered  it 
preferable  to  compel  the  employer  to  reim- 
burse his  workwomen  through  payment  of 
arrears  in  wages  wherever  the  emplo3^er  had 
offended  for  the  first  time  or  through  ignor- 
ance of  the  law.  By  such  action,  the  Mont- 
real office  caused  150  employers  to  pay 
$9,837.85  to  330  workwomen,  and  the  Quebec 
office  collected  $1,296.87  as  balance  of  wages. 
The  Three  Rivers  office  had  a  sum  of  $602.14 
refunded  to  76  employees  by  the  management 
of  10  shops.  Some  differences  in  wages  were 
collected  in  the  Eastern  Townships  and  in 
Hull.  The  sums  paid  were  included  in  the 
total  given  for  the  Montreal  office. 

Permits. — During  the  year,  the  number  of 
permits  has  been  greatly  reduced  by  the 
method  of  substituting  a  system  of  wage 
remuneration  based  on  a  proportion  of  ex- 
perienced workwomen,  partly  experienced 
women  and  beginners  for  remuneration  accord- 
ing to  time  spent  in  the  industry.  These 
permits  (for  payment  of  wages  lower  than 
those  established  by  the  regulations)  afford 
employment  to  aged  or  handicapped  women 
and  women  doing  minor  work  requiring  httle 
experience. 

The  total  number  of  permits  granted  in 
1934  was  1,426  while  in  1935  the  total  was 
606,  of  which  101  were  for  aged  or  handicapped 
workwomen  and  505  were  issued  to  women 
doing  minor  work. 

The  report  for  1935  presents  a  statistical 
analysis  of  the  industries  covered  by  the  regu- 
lations. (Since  the  publication  of  the  1934 
report,  many  of  the  Orders  have  been  revised, 
the  chief  effect  of  the  revision  being  to  change 
the  basis  on  which  rates  for  learners  were 
established.  The  early  orders  of  the  Board 
provided  for  minimum  rates  for  learners  to  be 
increased  at  regular  intervals  until  the  full 
minimum  wage  for  adult  workers  was  reached. 


In  the  opinion  of  the  Commission  this  left 
the  way  open  for  an  undue  proportion  of 
workers  to  be  employed  at  the  lower  rates  of 
pay.  Accordingly,  the  revised  orders  provide 
for  fixed  percentages  of  workers  at  specified 
rates).  The  chief  statistics  for  each  industry 
in  1935  are  summarized  in  the  following  para- 
graphs : 

Laundries,  dye  works. — For  the  city  of 
Montreal — number  of  firms,  66;  number  of. 
women  employed,  1,273;  average  weekly  wag.e 
per  workwoman,  $9.80  ($9.75  in  1934).  For 
the  rest  of  the  province — number  of  firms,  41 ; 
number  of  women  employed,  292;  average 
weekly  wage  per  workwoman,  $7.58  ($7.70  in 
1934). 

Printing  industry. — For  the  city  of  Mont- 
real— number  of  firms,  90;  number  of  women 
employed,  803 ;  average  weekly  wage  per  work- 
woman, $11.24  ($9.88  in  1934).  For  the  rest 
of  the  province — number  of  firms,  34;  num- 
ber of  women  employed,  245;  average  weekly 
wage  per  workwoman,  $8.85  ($9.07  in  1934). 

Textile  industry. — For  the  city  of  Mon- 
treal— number  of  firms,  33;  number  of  women 
employed,  2,510;  average  weekly  wage  per 
workwoman,  $9.40  ($11.96  in  1934).  For  the 
rest  of  the  province — number  of  firms,  58; 
number  of  women  employed,  7,136;  average 
weekly  wage  per  workwoman,  $9.67  $(9.92  in 
1934). 

Leather  industry. — For  the  city  of  Mont- 
real— number  of  firms,  74;  number  of  women 
employed,  2,312;  average  weekly  wage  per 
workwoman,  $11  ($10.96  in  1934).  For  muni- 
cipalities over  3,000  population — number  of 
firms,  45;  number  of  women  employed,  1,209; 
average  weekly  wage  per  workwoman,  $9,12 
($8.30  in  1934).  For  the  rest  of  the  province 
— number  of  firms,  31 ;  number  of  womeo 
employed,  944;  average  weekly  wage  per 
workwoman,    $9.08     ($7.88    in     1934). 

Women's,  men's  and  boys'  clothing. — For  the 
city  of  Montreal — number  of  firms,  268;  num- 
ber of  women  employed,  2,743;  average  weekly 
wage  per  workwoman,  $11.92  ($12.49  in  1934). 
For  the  rest  of  the  province — number  of  firms, 
25;  number  of  women  employed,  1,258;  aver- 
age weekly  wage  per  workwoman,  $7.75  ($7.68 
in  1934). 

Hat  and  cap  factories. — For  the  city  of 
Montreal — number  of  firms,  51;  number  of 
women  employed,  951;  average  weekly  wage 
per  workwoman,  $12.09  ($13.73  in  1934). 

Womeris  and  children's  dresses,  silk  under- 
ivear,  etc. — For  the  city  of  Montreal— number 
of  firms,  242;  number  of  women  employed, 
6,751 ;  average  weekly  wage  per  workwoman, 
$11.08  ($10.78  in  1934). 
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Manufacturers  of  overalls,  mackinaws,  cot- 
ton underwear,  etc. — For  the  city  of  Mont- 
real— number  of  firms,  98;  number  of  women 
employed,  2,586;  average  weekly  wage  per 
workwoman,  $927  ($9.61  in  1934).  For  the 
rest  of  the  province — number  of  firms,  45 ;  num- 
ber of  women  employed,  2,565;  average 
weekly  wage  per  workwoman,  $7.79  ($8.04  in 
1934). 

Tobacco,  cigar  and  cigarette  industry. — For 
the  city  of  Montreal — number  of  firms,  21; 
number  of  women  employed,  2,728;  average 
weekly  wage  per  workwoman,  $11.82  ($10.25  in 
1934) .  For  the  rest  of  the  province — number  of 
firms,  23;  number  of  women  employed,  848; 
average  weekly  wage  per  workwoman,  $8.27 
($7.07  in  1934). 

Fur  industry. — For  the  city  of  Montreal — 
number  of  firms,  96;  number  of  women  em- 
ployed, 543;  average  weekly  wage  per  work- 
woman, $14.80  ($13.82  in  1934).  For  the  rest 
of  the  province — number  of  firms,  45;  number 
of  women  employed,  221;  average  weekly  wage 
per   workwoman,   $10.85    ($11.91   in    1934). 

Food  industry. — For  the  city  of  Montreal — 
number  of  firms,  87;  number  of  women  em- 
ployed, 2,147;  average  weekly  wage  per  work- 
woman, $10.35  ($8.62  in  1934).  For  the  rest 
of  the  province — number  of  firms,  18;  num- 
ber of  women  employed,  290;  average  weekly 
wage   per   workwoman,  $8.60    ($6.63   in    1934). 

Rubber,  waterproof  and  oiled  cloth  prod- 
ucts— For  the  city  of  Montreal — number  of 
firms,  12;  number  of  women  employed,  168; 
average  weekly  wage  per  workwoman,  $11.22. 


For  the  rest  of  the  province — ^number  of  firms, 
7;  number  of  women  employed,  810;  average 
weekly   wage    per   workwoman,  $10.38. 

Jewellery,  silverware,  watch-making,  etc. — 
For  the  city  of  Montreal — number  of  firms,  9; 
number  of  women  employed,  45;  average 
weekly  wage  per  workwoman,  $1005.  For  the 
rest  of  the  province — number  of  firms,  4; 
number  of  women  employed,  159;  average 
weekly  wage  per  woman,  $9.22. 

Paper  industry  and  its  by-products. — For  the 
city  of  Montreal — number  of  firms,  26;  num- 
ber of  women  employed,  710;  average  weekly 
wage  per  workwoman,  $9.12.  For  the  rest 
of  the  province — number  of  firms,  26;  number 
of  women  employed,  529;  average  weekly  wage 
per  workwoman,  $9.63. 

Department,  chain  and  retail  stores. — Zone 
1  (City  of  Montreal — number  of  firms,  421; 
number  of  regular  employees,  3,567;  extra 
employees,  201 ;  average  weekly  wage  per  em- 
ployee (regular)  $11.74;  (extra)  $10.13.  For 
zone  2  (Quebec,  Three  Rivers,  Shefbrooke, 
Hull  and  towns  of  25,000  inhabitants  or  over) 
— number  of  firms,  209;  number  of  regular 
employees,  1,201;  number  of  extra  employees, 
116;  average  weekly  wage  per  employee  (regu- 
lar) $10.48,  (extra)  $7.03.  Zone  3  '.cities  and 
towns  of  10,000  to  25,000  population^ — num- 
ber of  firms,  68;  number  of  regular  employees, 
206;  average  weekly  wage  per  employee  $8.80. 
For  Zone  4  (cities  and  municipahties  of  5,000 
to  10,000  inhabitants) — number  of  firms,  26; 
number  of  regular  employees,  70;  average 
weekly  wage  per  employee,  $8.88. 


New  Orders  governing  employment  in  restaurants  and  lunch  counters,  etc., 

and  in  Hotels 


Two  new  orders  governing  employment  in 
restaurants  and  lunch  counters,  etc.,  and  in 
hotels,  were  issued  recently  by  the  Minimum 
Wage  Board  of  Quebec.    These  are: — 

Order  No.  22. — governing  female  employees 
and  males  wheji  replacing  females  in  any  class 
of  employment  in  restaurants,  dining  rooms, 
lunch  counters,  refreshment  rooms  (curb  ser- 
vice) or  other  similar  services  or  connected 
therewith. 

1.  Minimum  wage. — Any  person,  engaged  in 
any  capacity  whatsoever,  shall  not  be  paid 
less  than  the  rates  mentioned  below: — 

Zone  1. — Montreal  and  all  municipalities  of 
over  5,000  population  situated  in  the  Island 
of  Montreal,  17  cents  per  hour,  meals  included. 

Zone  2. — Quebec,  Hull,  Sherbrooke,  Three 
Rivers  and  all  cities  having  a  population  of 
oyer  25,000,  excepting   those   situated  on   the 


Island  of  Montreal,  15  cents  per  hour,  meals 
included. 

(a)  All  employees  having  worked  less  than  30 
hours  per  week  will  be  entitled  to  a  bonus 
of  3  cents  per  hour.  At  least  three  hours 
wages  shall  be  paid  for  each  call. 

(b)  Working  hours  mean  the  time  that  an 
employee  is  at  the  disposal  of  the  employer 
and  requested  to  be  present;  however,  the  time 
placed  at  the  disposal  of  the  employee  to  take 
her  meals  shall  not  be  counted  as  working 
time. 

ic)  There  are  no  reduced  rates  for  learners. 

2.  Gratuities. — (tips)  are  the  property  of 
the  employee  and  cannot  be  retained  by  the 
employer  or  be  included  as  part  of  her  salary, 
even  with  the  emplo3'ee's  consent. 

3.  How  salary  must  be  paid.— The  em- 
ployee's salary   shall   be   paid    to    her   wholly 
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m  cash;  no  deduction  being  permitted  for  any 
cause  or  purpose  whatsoever;  this  salary  will 
be  given  to  her  in  a  sealed  envelope  on  which 
shall  be  written:  her  name,  the  date  of  the 
working  week,  the  number  of  hours  performed, 
the  amount  of  money  included  in  the  envelope, 
same  must  be  initialed  by  the  person  who  paid 
the  employee. 

4.  Meals. — Any  employee  having  worked 
three  hours  or  less  per  day  will  be  entitled  to 
one  meal;  if  she  has  worked  at  least  five 
hours,  she  will  be  entitled  to  two  meals  and 
if  she  has  worked  eight  hours  or  more  per  day, 
she  will  be  entitled  to  three  meals.  No  deduc- 
tion whatsoever  can  be  made  for  the  meals, 
they  form  an  integral  part  of  the  employee's 
salary. 

5.  Uniforms. — Uniforms  will  be  furnished 
and  laundered  by  the  employer;  in  case  of 
made-to-measure  uniforms,  the  employer  may 
sell  them  at  cost  price  to  his  employees,  this 
not  to  exceed  the  sum  of  S3.  In  special 
cases,  however,  the  Board  may  modify  this 
section. 

6.  Discharge  of  employees. — No  employer 
shall  discharge  or  threaten  to  discharge  or  in 
any  way  discriminate  against  any  employee, 
because  such  employee  has  lodged  a  complaint 
with  the  Board  or  has  testified  or  is  about  to 
testify  in  any  investigation  or  proceedings 
permitted  or  prescribed  by  or  taken  under 
the  provisions  of  this  Act.  All  complaints  are 
strictly  confidential. 


7.  Exemption. — The  Board  may  grant  per- 
mits of  variation  or  suspension  of  any  of  these 
regulations  to  meet  exceptional  conditions. 

The  usual  regulations  respecting  the  con- 
spicuous posting  of  the  order,  and  the  penal- 
ties for  violation   are  set  forth. 

The  order  comes  into  effect  on  August  1, 
1936. 

Order  No.  23. — governing  female  employees 
and  males  when  replacing  females  in  any  class 
of  employment  in  hotels. 

The  minimum  rates  are  as  follows: — 

Zone  1. — Montreal,  Outremont,  Verdun  and 
Westmount:  Waitresses  and  chamber-maids, 
not  less  than  $17  per  month;  kitchen  help 
and  other  employees,  not  less  than  $22  per 
month,   room   and   board   included. 

Zone  2. — Quebec,  Hull,  Sherbrooke,  Three 
Rivers  and  other  cities  having  a  population 
of  more  than  25,000:  Waitresses  and  chamber- 
maids, not  less  than  $15  per  month;  kitchen 
help  and  other  employees,  not  less  than  $20 
per  month,  room  and  board  included. 

(a)  If  the  employee  is  not  lodged,  she  will 
be  entitled  to  a  supplement  of  $8  per  month; 
if  she  receives  neither  lodging  nor  board,  she 
will  be  entitled  to  a  supplement  of  $18  per 
month. 

(h)  There  are  no  reduced  rates  for  learners. 

As  in  the  previous  order,  the  same  provisions 
are  applicable  respecting  gratuities,  method  of 
payment,  uniforms,  discharge  of  employees, 
posting  and  penalties. 


Decline  in  Occupational  Fatalities  Among  Insured  Wage-Earners  in   1935 

The  ''Statistical  Bulletin,"  for  May,  1936, 
published  by  the  Metropolitan  Life  Insurance 
Company,  reports  a  further  decline  in  occu- 
pational    fatalities     among     male     industrial 


policy  holders  in  the  United  States  and  Can- 
ada. This  decline  took  place  in  spite  of  the 
return  of  large  numbers  of  workers  to  industry 
last  year.  Amplifying  this  fact,  the  report 
states  that  "past  experience  covering  a  period 
of  24  years  shows  that  the  occupational  acci- 
dent rate  among  these  workers  generally  rises 
and  falls  with  the  employment  index.  Quite 
to  the  contrary,  the  death  rate  from  occupa- 
tional accidents  declined  7-2  per  cent  in  1935; 
that  is,  from  a  rate  of  23-6  deaths  per  100,000 
policy  holders  in  1934  to  21-9  deaths  per  100,- 
000.  Except  for  the  extremely  low  figure  of 
21-2  per  100,000,  recorded  in  1933  when  un- 
employm.ent  was  at  its  height,  the  rate  for 
1935  was  the  lowest  in  the  24  years  for  which 
records  are  available.  It  was  39  per  cent  lower 
than  in  1929,  the  last  year  of  relatively  high 
business  activity. 

It  is  also  indicated  by  the  survey  that  not 
all  types  of  fatal  accidents  shared  in  the  de- 
cline.    In    fact    the    rate    for   some    types   in- 


creased, fatal  falls  rising  16-2  per  cent  and 
higher  rates  being  recorded  for  burns  and 
traumatism  by  machines.  Mine  and  quarry 
accidents   and    drownings    also    increased. 

Referring  to  the  decline,  the  report  states 
that  ''an  appreciable  part  of  the  decrease  in 
the  total  rate  was  the  result  of  lower  mor- 
tality from  transportation  a.ccidents  of  all 
types.  Highly  encouraging  is  the  decline  of 
11 -1  per  cent  in  occupational  automobile 
accidents,  exclusive  of  collisions  between  auto- 
mobiles and  railroad  trains  or  engines,  and 
collisions  between  street  cars  and  automo- 
biles. The  decline  last  year  followed  upon 
an  increase  of  21-6  per  cent  in  the  rate  for 
1934  over  1933.  Some  of  the  reduction  in 
street  railroad  accidents  also  resulted'  from  a 
lowering  of  the  incidence  of  automobile  colli- 
sions. It  is  to  be  hoped  that  the  recession 
in  1935  was  due  in  part  at  least  to  the  con- 
tinuing efforts  of  industrial  companies  to 
promote  safe  driving  among  their  employees, 
and  to  the  intensive  effort  of  municipal 
authorities  to  reduce  the  hazards  to  which 
pedestrians  and  drivers  are  exposed  on  city 
thoroughfares." 
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ANNUAL  REPORT  OF  MANITOBA  BUREAU  OF  LABOUR 


THE  annual  report  of  the  Bureau  of  Labour 
j»nd  Fire  Prevention  Branch  of  the  Depart- 
ment of  Labour  of  ^Lanitoba  reviews  the 
operations  of  the  Branch  for  the  fiscal  j'ear 
May  1,  1934,  to  April  30,  1935.  This  report 
has  in  previous  years  been  published  by  the 
Department  of  Public  Works.  In  1931  the 
Legislature  of  Manitoba  adopted  the  Depart- 
ment of  Labour  Act  to  come  into  effect  upon 
proclamation  and  as  the  Act  was  declared  in 
effect  on  July  6,  1934,  the  present  report  is  the 
fiist  published  under  the  Department  of  La- 
bour, which  is  now  responsible  for  the  adminis- 
tration of  the  following  enactment?:  The 
Bureau  of  Labour  Act;  The  Manitoba  Fac- 
tories Act;  The  Bake  Shops  Act;  The  Shops 
Regulation  Act;  The  Minimum  "Wage  Act; 
The  Elevator  and  Hoist  Act;  The  Steam 
Boiler  and  Pressure  Vessel  Act;  The  Build- 
ing Trades  Protection  Act;  The  Fair  Wage 
Act;  The  Electricians  License  Act;  The 
Public  Amusements  Act  (The  licensing  of 
Cinema  Projectionists) ;  The  One  Day  Rest 
in  Seven  Act;  The  Fires  Prevention  Act. 

The  administration  of  the  above  Acts 
entailed  considerable  inspection  service  and 
the  number  of  inspections  and  orders  issued 
in  respect  of  each  Act  are  summarized  in 
tabular  statistics  in  the  report.  During  the 
year  there  was  a  total  of  15,571  inspections 
made  and  6.175  ordei-s  issued  as  compared  with 
13,567  inspections  and  6,545  orders  in  the 
previous  year.  Most  of  the  orders  issued 
under  the  various  Acts  were  for  improvements 
in  t'he  interests  of  safety  or  health  and  sani- 
tation, while  under  the  Minimum  Wage  Act 
the  orders  largely  concerned  hours  and  wages. 
There  was  not  one  case  of  child  labour  found. 

In  the  accompanying  table,  the  number  of 
inspections  and  orders  under  each  Act  during 
the  year  are  summarized: — 

Accidents  and  Prevention. — During  the  j'ear 
there  was  a  total  of  1,041  industrial  accidents 
of  which  four  were  fatal.  Of  the  total  num- 
ber of  accidents,  1,007  were  in  the  industrial 
group;  20  in  the  building  trades;  and  10  were 
attributed  to  elevators.  In  regard  to  accident 
prevention  the  report  states  that  one  of  the 
first  activities  of  the  year  was  the  holding  of 
the  annual  safety  week  from  May  27  to  June 
2,  1934.  The  total  number  of  cars  tested  in 
Winnipeg  during  the  week  was  3,203,  of  which 
1,127  were  certified  as  satisfactory  and  2,076 
failed  to  obtain  approval.  Throughout  the 
year,  safety  education  was  continued  by  means 
of  the  press  and  the  radio.  Educational  and 
warning  posters  and  bulletins  were  also  issued. 
First  aid  classes  were  conducted  in  the  Bureau 
of   Labour   under   the   auspices   of   the  Saint 


John  Ambulance  Association  with  the  co- 
operation of  the  Workmen's  Compensation 
Board.  Classes  were  also  organized  in  other 
parts  of  the  province.  These  classes  were  open 
to  all  industrial  workers,  and  175  persons 
availed  themselves  of  the  opportunity,  101 
completing  the  course  and  qualifying  by  ex- 
amination for  certificates.  It  is  pointed  out 
that  each  year  thousands  of  accident  cases 
are  treated  by  people  who  have  been  trained 
in  these  classes. 

Steam  Boilers,  Etc. — As  in  previous  years, 
supervision  of  all  steam  plants  throughout 
the  province  was  maintained  for  the  purpose 
of  guaranteeing  that  only  properly  qualified 
and  licensed  engineers  are  employed  in  con- 
formity with  the  Act.  A  tot-al  of  4,574  in- 
spections was  made  of  high  pressure  boilers, 
heating  boilers,  threshing  engine  boilers,  com- 
pressed air  tanks  and  refrigeration  plants.  The 
fees  received  for  these  inspections  during  the 
year  amounted  to  82,252.14. 

The  Steam  Engineei^s  Board  of  Examiners 
issued  a  total  of  1,217  certificates  and  re- 
newals to  engineers  during  the  year,  the  fees 
of  which  amounted  to  S2,388. 

Fair  Wage  Act. — The  Fair  Wage  Board  held 
a  number  of  meetings  in  connection  with  the 
revision  of  the  schedule  for  the  current  year. 
Fifteen  claims  for  wages  were  made  under  this 
Act,  involving  S399.95.  and  all  were  satis- 
factorily adjusted. 

Licensing  of  Workmen. — The  Board  of  Ex- 
aminei-s  under  the  Electricians  License  Act 
issued  269  licences  and  86  contractors'  certifi- 
cates during  the  year,  the  total  collected  in 
fees  being  $2,835.15.  Fourteen  candidates 
tried  the  examinations  to  qualify  as  cinema 
projectionists.  Eight  qualified  as  second  class 
operators  and  six  failed.  Fees  collected  for 
examinations,  operators'  licences  and  appren- 
tices' licences  amounted  to  $553.  Licence  fees 
for  dry  cleaning  establishments  amounted  to 
S528.75. 

Fire  Prevention. — The  fire  loss  for  Manitoba 
in  1934  amounted  to  $1,195,160  or  SI. 70  per 
capita  as  compared  with  $1,146,000  or  $1.64 
per  capita  in  1933.  Fire  prevention  methods 
were  reviewed  and  the  causes  of  fires  were 
analysed.  Thirty-six  suspicious  cases  were 
brought  to  the  attention  of  the  Department 
but  there  was  not  sufficient  evidence  to  warrant 
charges  of  arson  being  laid. 

General  Complaints. — During  the  year  the 
Board  received  71S  complaints,  under  the 
several  Acts  administered  by  the  Bureau,  all 
of    which     were     adjusted.    These     were     as 
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follows :  Minimum  Wiage  Act,  657 ;  Electricians 
License  Act,  47;  Steam  Boilers  and  Pressure 
Vessel  Act,  7;  Elevator  and  Hoist  Act,  1;  and 
One  Day  Rest  in  Seven  Act,  6. 

Summary  of  Inspections  Made  and  Orders 
Issued  by  the  Bureau  of  Labour  from  May 
1,  1934,  TO  April  30,  1935. 


Statute 

Number 

of 

Inspections 

Number 

of 
Orders 

The  Manitoba  Factories  Act 

The  Bake  Shops  Act 

613 

30 

12 

3,684 

4,621 

4,574 

98 

43 

407 

268 
706 
346 
169 

408 
11 

The  Shops  Regulations  Act 

5 

1,520 

The  Elevator  and  Hoist  Act 

The   Steanx   Boiler   and   Pressure 
Vessel  Act  

1.599 
1,640 

The  Building  Trades  Protection  Act 
The  Public  Buildings  Act  

46 
35 

The  Electricians  License  Act 

The  Public  Amusements  Act   (re 
licensing  of  cinema  projection- 
ists)   

58 
133 

The  Fires  Prevention  Act 

556 

The  One  Day  of  Rest  in  Seven  Act. 
The  Fair  Wage  Act 

115 
49 

Total 

15,571 

6,175 

Minimum   Wage    Board 

Included  in  the  annual  report  of  the 
Manitoba  Bureau  of  Labour  covering  the 
fiscal  year  May  1,  1934,  to  April  30,  1935,  is 
the  report  of  the  Minimum  Wage  Board. 
During  the  year,  53  meetings  were  held  and 
two  new  regulations  were  issued,  i.e.,  Regu- 
lation 17,  effective  December  24,  1934,  govern- 
ing the  employment  of  general  employees,  18 
years  of  age  or  over,  in  occupations  not  other- 
wise regulated  and  not  specificially  excepted  in 
all  portions  of  the  province  (Labour  Gazette, 
January,  1935,  p.  27) ;  and  Regulation  18, 
effective  March  1,  1935,  governing  employ- 
ment of  "men  performing  work  generally  done 
by  boys,"  "part-time,"  "piece-work,"  and  "em- 
ployment and  apprentices"  (L.abour  Gazette, 
April,  19'35,  p.  332).  There  was  also  a  revision 
of  Regulation  2,  governing  employees  in  de- 
partmental stores  and  mail  order  houses,  which 
came  into  effect  on  March  1,  1935. 

There  were  36  prosecutions  for  violations  of 
the  Act  under  regulations  governing  the 
following:  beauty  parlours  and  barber  shops, 
3;  hotels  and  restaurants,  21;  artificial  flowers 
and  ladies'  wear,  6;  boys  in  manufacturing  in- 
dustries, 4;  theatres,  1;  and  offices,  1.  Con- 
victions were  obtained  in  16  of  the  above 
cases  and  judgments  given  for  back  wages. 
Seven  cases  were  settled  out  of  court.  Stay  of 
proceedings  was  entered  in  12  cases,  and  in 
one  case  the  summons  could  not  be  served 
owing  to  inability  to  locate  the  proprietor. 
In  addition,  540  claims  for  wages  were  adjusted 
and  collections  effected.  Of  these,  241  were 
claims   of  female   employees,  while  299  were 


wage  claims  of  male  employees.  The  total 
amount  collected  in  these  wage  adjustments 
for  men  and  women  was  $9,066.51. 

The  number  of  inspections  in  Winnipeg 
under  all  the  regulations  governing  employ- 
ment of  female  workers  totalled  1,613.  These 
resulted  in  452  orders  respecting  either  con- 
ditions of  work,  hours,  or  wages,  plus  153 
other  regulations.  Outside  of  Winnipeg,  there 
was  a  total  of  203  inspections  and  110  orders 
were  issued. 

In  addition  to  the  foregoing,  there  were  1,868 
inspections  throughout  the  provinces  under 
regulations  governing  male  employees.  These 
resulted  in  727  orders  respecting  either  con- 
ditions of  work,  hours  or  wages,  plus  75  other 
regulations. 


Production  of  Nova  Scotia  Fisheries  in  1935 

The  'total  value  of  production  of  the  fish- 
eries of  Nova  Scotia  in  1935  was  $7,877,000 
compared  with  $7,674,000  in  1934  and  $6,011,- 
000  in  1933.  These  figures  represent  the  value 
of  the  fish  as  marketed,  whether  sold  fresh, 
canned,  dried  or  smoked.  The  lobster  fishery 
was  of  chief  importance  with  a  value  of 
$2,757,000.  The  quantity  was  less  than  in 
1934  but  the  marketed  value  substantially  in- 
creased. The  cod  fisliery  decreased  both  in 
catch  and  value,  but  haddock  showed  increases 
in  both.  There  were  increases  in  the  catch  and 
value  of  herring,  halibut  and  swordfish. 


In  the  June  issue  of  Labour  Research  the 
following  reference  is  made  to  pensions  of 
various  kinds  in  Great  Britain  and  Northern 
Ireland.  "Ii^,  1934-35,  3,639,551  people  in 
Great  Britain  and  Northern  Ireland  were  in 
receipt  of  old  age,  widaws',  blind,  or  orphans' 
pensions.  Of  these,  2,448,693  were  men  and 
women  over  65  years  of  age  and  1,090,858 
were  widows  and  orphans.  In  1908  these  pen- 
sions were  unknown  to  the  British  workers." 
The  survey  of  the  situation  continues  indi- 
cating that  the  cost  of  these  pensions  was 
£80^  millions  in  1934-35  of  which  the  workers 
and  employers  contributed  £21-6  millions  and 
the  State  (Treasury)  £13  millions,  the  balance 
being  drawn  from  the  accumulated  funds  of 
the  Contributory  Pensions  Fund  Account. 


The  National  Council  of  Women,  at  its 
recent  annual  convention  at  Halifax,  are  re- 
ported to  have  adopted,  in  principle,  a  code 
for  household  workers  and  employers  which, 
among  other  things,  would  call  for  a  work 
week  of  not  more  than  69  hours,  overtime 
pay  and  a  minimum  wage  schedule. 


THE  LABOUR  GAZETTE 


June,  1936 


LABOUR   LEGISLATION   IN   ALBERTA   IN    1936 


nPHE  Alberta  Legislature,  which  was  in  ses- 
■*•  sion  from  February  6  to  April  7,  1936,  en- 
acted new  laws  providing  for  a  minimum  wage 
for  men,  the  establishment  of  a  Bureau  of  Re- 
lief and  Public  Welfare,  the  examination  and 
licensing  of  certain  tradesmen  and  of  trades 
and  businesses.  Amendments  were  made  to 
the  statutes  dealing  with  minimum  wages  for 
women,  industrial  standards,  settlement  of 
labour  disputes,  workmen's  compensation  and 
mothers'  allowances. 

Minimum   Wages 

The  Male  Minimum  Wage  Act,  which  will 
come  into  force  on  Proclamation,  is  generally 
similar  to  the  Male  Minimum  Wage  Act  of 
British  Columbia.  The  Alberta  statute  applies 
to  all  adult  male  persons  who  are  in  receipt  of, 
or  entitled  to,  any  compensation  for  labour 
or  services  in  any  industry,  trade,  business  or 
occupation  and  to  their  employers.  Farm 
labourers  and  domestic  servants  are  excepted. 
Provision  is  made  for  the  appointment  by 
the  Lieutenant-Governor  in  Council  of  a 
minimum  wage  board  consisting  of  a  chair- 
man and  two  other  members  who  are  to 
hold  office  during  pleasure  and  receive  such 
remuneration  as  may  be  fixed  by  the  regu- 
lations. The  Board  may  hold  such  inquiries 
as  it  considers  adequate  and  make  orders 
fixing  minimum  wages.  Such  orders  may 
apply  to  all  employees  or  to  any  group  or 
class  of  employees  in  any  industry,  business, 
trade,  or  occupation  or  in  all  or  in  any  two 
or  more  industries,  businesses,  trades,  or  oc- 
cupations; they  may  fix  different  minimum 
wages  for  the  same  industry,  business,  trade 
or  occupation  in  different  parts  of  the  prov- 
ince or  a  minimum  wage  applicable  only  in 
the  part  or  parts  of  the  province  designated  in 
the  order.  The  minimum  wage  may  be  fixed 
upon  a  daily,  weekly  or  hourly  basis.  The 
Board  may  also  make  inquiries  into  the 
wages  and  conditions  of  labour  of  male  em- 
ployees under  21  years  of  age  and  make  orders 
establishing  minimum  wages  for  such  em- 
ployees. 

All  orders  of  the  Board  fixing  a  minimum 
wage  are  to  be  applicable  throughout  the 
province,  unless  restricted  by  their  terms  to 
some  part  or  parts  thereof,  and  are  to  become 
effective  on  the  date  of  publication  or  on  such 
later  date  as  may  be  stated  in  the  order.  The 
Board  may,  by  written  permit,  authorize  the 
employment  of  handicapped  or  part-time  em- 
ployees or  apprentices  at  a  wage  less  than  the 
fixed  minimum  and  may  limit  the  number  of 
5uch  persons  to  be  employed  by  any  employer. 
Upon  petition  of  employers  or  employees,  or 


of  its  own  motion,  the  Board  may  suspend, 
vary,  rescind  or  renew  any  order.  The  Board 
may  investigate  cases  where  board  or  lodging 
is  furnished  by  an  employer  to  any  employee 
covered  by  a  minimum  wage  order  and,  if 
the  price  charged  by  the  employer  is  found 
to  be  excessive  and  unduly  affecting  the  wages 
of  the  employee,  an  order  may  be  made 
fixing  the  maximum  rate  to  be  charged.  The 
Board  is  also  given  power  to  hold  an  inquiry 
into  any  partnership,  association  or  scheme 
of  profit-sharing,  co-operation,  etc.,  which  may 
be  intended  to  defeat  the  object  of  the  Act. 
If  such  intention  is  found,  the  Board  may  pro- 
hibit the  carrying  on  of  such  partnership  or 
scheme.  A  maximum  fine  of  $500  and  costs 
may  be  imposed  for  contravention  of  such  an 
order  and,  in  the  case  of  a  second  offence,  in 
default  of  payment  of  the  fine,  a  term  of  im- 
prisonment of  not  more  than  six  months  may 
be  imposed  and  any  licence  held  by  the  of- 
fender under  the  Licensing  of  Trades  and 
Businesses  Act  may  be  suspended  or  cancelled. 

Employers  must  keep,  in  the  English 
language,  records  of  wages  and  hours  and 
registers  of  the  names,  nationalities,  ages,  and 
addresses  of  all  employees.  Inspectors  to  be 
appointed  under  the  Act  are  authorized  to 
inspect  premises,  examine  and  take  extracts 
from  books  and  payrolls,  relating  to  wages, 
hours  and  conditions  of  labour,  to  require 
the  production  of  records,  statements,  etc.,  and 
to  obtain  information  on  oath  from  either 
employers  or  employees.  An  employer  who 
contravenes  an  order  of  the  Board  by  paying 
a  wage  less  than  the  fixed  minimum  or  by 
charging  more  for  board  or  lodging  than  the 
rate  fixed  by  the  Board  is  liable  to  a  fine  not 
exceeding  $500  for  each  employee  affected.  He 
is  liable,  also,  to  pay  to  each  employee  the 
difference  between  the  wage  actually  paid  and 
the  minimum  wage.  An  employer  or  employee 
neglecting  or  failing  to  perform  any  duty  im- 
posed by  the  Act  is  liable  to  a  fine  of  $500. 
In  either  of  the  above  cases  a  second  offence 
is  punishable,  in  default  of  payment  of  the  fine, 
by  a  term  of  imprisonment  not  exceeding  six 
months  if  the  offender  be  an  employer,  and 
suspension  or  cancellation  of  any  licence  he 
may  hold  under  the  Licensing  of  Trades  and 
Businesses  Act. 

Where  an  employee,  by  collusion  with  his 
employer  or  otherwise,  works  for  less  than  the 
minimum  wage  or,  directly  or  indirectly, 
returns  to  his  employer  any  part  of  his  wages, 
so  that  the  wages  actually  received  and  re- 
tained by  the  employee  are  reduced  to  an 
amount  less  than  the  minimum  to  which  he  is 
entitled,  the  employer  and  the  employee  are 
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each  liable  to  a  fine  of  $100  in  addition  to 
all  other  penalties  to  which  they  may  be  liable 
under  the  Act.  An  employer  who  discharges 
or  otherwise  discriminates  against  an  employee 
making  a  complaint  or  testifying  in  any  pro- 
ceedings under  the  Act  is  liable  to  a  fine  not 
exceeding  $500  and  in  default  of  payment  to 
imprisonment  for  not  more  than  six  months. 
The  Board  may  not  disclose  the  identity  of  a 
complainant  who  desires  it  to  be  withheld  ex- 
cept in  cases  where  such  disclosure  is  neces- 
sary for  purposes  of  prosecution  or  is  deemed 
by  the  Board  to  be  in  the  public  interest. 

An  employee  who  is  paid  less  than  the 
minimum  wage  may  claim  the  difference,  with 
costs,  in  a  civil  action,  but  where  his  service 
with  the  employer  has  terminated  no  action 
may  be  brought  after  six  months  from  such 
termination.  This  provision  applies  only  to 
wages  earned  during  the  six  months'  period 
immediately  preceding  the  termination  of  his 
services  or  the  taking  of  civil  action  which- 
ever first  occurs.  No  prosecution  for  an  of- 
fence under  the  Act  may  be  commenced  or 
carried  on  except  with  the  written  authori- 
zation of  the  Minister.  The  Lieutenant- 
Governor  in  Council  is  empowered  to  make 
regulations  for  carrying  out  of  the  provisions 
of  the  Act. 

The  Minimum  Wage  Act  applying  to  women 
was  amended  to  provide  for  transferring  the 
administration  of  the  Act  from  the  Minister 
of  Public  Works  to  any  member  of  the 
Executive  Council  charged  with  its  administra- 
tion. The  amendment  is  to  come  into  force  on 
Proclamation. 

Licensing    of    Trades    and    Tradesmen 

The  Licensing  of  Trades  and  Businesses  Act, 
which  came  into  force  on  April  15,  1936, 
appHes  to  all  trades,  businesses,  and  occupa- 
tions (in  the  Act  called  "trades")  which  are 
carried  on  in  the  province  and  to  which  the 
powers  of  the  Legislative  Assembly  extend. 
The  following  are  excepted:  trades  licensed 
pursuant  to  any  Act  of  the  province,  pro- 
fessions or  callings  governed  by  special  Acts, 
members  of  the  Accountants'  and  Creditors' 
Associations  in  Ontario,  and  of  the  Inter- 
national Accountants'  and  Executives'  Cor- 
poration of  Canada,  and  businesses  subject  to 
the  control  of  the  provincial  Board  of  PubHc 
Utihty  Commissioners.  The  Lieutenant-Gov- 
ernor in  Council  is  empowered  to  designate 
the  trades  or  any  class  of  any  trade  as  trades 
to  which  the  Act  applies  and  to  provide  for 
the  registration  and  licensing  of  all  persons 
engaged  in  a  trade  so  designated.  He  may 
prohibit  the  carrying  on  of  such  trade  by  any 
person  not  licensed  or  registered.  The  Min- 
ister is  empowered  to  suspend  or  cancel  any 


licence,  if  satisfied  that  the  holder  is  habitu- 
ally contravening  any  of  the  provisions  of 
any  code  or  of  any  regulations  made  pursuant 
to  the  Department  of  Trade  and  Industry 
Act,  Factories  Act,  Minimum  Wage  Act,  Male 
Minimum  Wage  Act  or  Industrial  Standards 
Act. 

The  Tradesmen's  Qualification  Act,  which 
was  proclaimedi  in  force  June  1,  1936,  em- 
powers the  Lieutenant-Governor  in  Council 
to  designate  as  a  trade  to  which  the  Act 
applies  all  or  any  of  the  following  trades: 
the  trade  of  a  mechanic  engaged  in  all  or. 
any  of  the  following  activities,  namely,  the 
construction,  building  and  repair  of  automo- 
bile engines,  steam  engines,  boilers,  internal 
combustion  engines,  radios,  refrigerators  and 
refrigerating  machines,  the  trade  of  a  plumber, 
steam  fitter,  gas  fitter,  electrician,  electric 
welder,  and  acetylene  gas  welder,  the  trade 
of  a  barber  and  any  other  trade  in  which 
66  per  cent  of  the  persons  engaged  have  peti- 
tioned the  Lieutenant-Governor  in  Council  to 
have  it  designated  as  a  trade  to  which  the 
Act  applies.  The  Lieutenant-Governor  in 
Council  may  prohibit  any  person  from  follow- 
ing a  trade  so  designated  if  such  person  is 
not  the  holder  of  a  certificate  of  proficiency 
under  the  Act.  The  Government  may  also 
appoint  boards  of  examiners  for  the  various 
trades,  prescribe  the  nature  of  the  examina- 
tions to  be  held,  the  classes  of  certificates,  the 
standards  of  proficiency  required  of  candi- 
dates and  make  regulations,  in  general,  for 
carrying  out  of  the  Act,  Where  provision  is 
made  for  the  certification  of  persons  in  any 
trade,  any  person  who  engages  in  such  trade 
without  a  certificate  is  liable  to  a  penalty 
not  exceeding  $5  and  costs,  and  for  a  second 
or  subsequent  offence,  to  a  like  fine  and,  in 
default  of  payment,  to  imprisonment  for  not 
more  than  seven  days. 

Nothing  in  the  Act  is  to  apply  to  any 
engagement  of  non-certificated  persons  in 
cases  where  it  is  not  practicable  to  secure 
the  services  of  a  certificated  person  or  in 
cases  of  emergency.  The  Act  does  not  apply 
to  any  case  in  which  provision  is  made  for 
certification  or  authorization  of  any  person 
to  engage  or  follow  a  trade  under  the  Boilers 
Act,  the  Coal  Mines  Regulation  Act  or  the 
Theatres  Act. 

Unemployment  Relief 

Part  I  of  the  Bureau  of  Relief  and  Public 
Welfare  Act  makes  provision  for  the  estab- 
lishment of  a  bureau  in  charge  of  a  Com- 
missioner of  Relief  and  Public  Welfare  ap- 
pointed by  the  Lieutenant-Governor  in  Coun- 
cil. The  Commissioner  is  to  make  provision, 
out  of  moneys  appropriated  by  the  Legisla- 
ture,  for    the    maintenance    or    partial    main- 
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^tenance  of  all  transient  indigents  and  for 
;  their  care  and  treatment  in  illness.  In  cases 
in  which  it  is  doubtful  whether  such  indigent 
is  a  transient  or  is  an  indigent  in  respect  of 
whom  some  municipaHty  is  liable,  the  Com- 
missioner may  provide  relief  and  may  re- 
cover the  cost  from  the  municipality  found 
to  be  so  liable.  The  Commissioner  may  also 
provide  for  the  burial  of  a  deceased  person 
in  any  case  where  the  cost  of  burial  would  be 
a  public  charge  and  no  municipality  is  liable 
to  make  such  provision.  The  Commissioner 
is  to  superintend  the  collection  and  publica- 
tion of  information  and  statistics  affecting  in- 
digency and  indigent  relief  as  directed  by  the 
Minister  in  charge  of  the  Act;  to  supervise 
the  administration  of  such  Acts  and  relief 
measures  as  may  be  assigned  to  the  Bureau 
by  the  Lieutenant-Governor  in  Council; 
and  to  perform  such  other  duties  as  may 
be  assigned  to  him  by  the  Minister.  The 
Lieutenant-Governor  in  Council  may  make 
regulations  governing  the  granting  of  relief 
and  disbursement  of  moneys  under  the  Act. 

Part  II  of  the  Act  sets  out  the  conditions 
for  the  granting  of  unemployment  relief.  A 
j"  resident  "  is  defined  as  any  person  who  has 
had  his  home,  or  has  resided,  within  the 
boundaries  of  a  municipality  for  at  least 
twelve  consecutive  months  out  of  the  twenty- 
four  months  immediately  prior  to  the  date 
I  of  receiving  unemployment  relief  and  who 
/  heis  not  received  assistance  from  municipal 
I  or  provincial  funds  during  the  twelve  months 
!  immediately  preceding  the  granting  of  relief. 
''  Unemployment  rehef "  is  defined  to  mean 
food,  fuel,  clothing  or  shelter  provided  for 
persons  who  are  destitute  of  means  to  pro- 
vide for  themselves,  who  are  physically  and 
mentally  fit  to  accept  employment  but  for 
whom  no  employment  is  available  and  who 
have  been  approved  by  the  Bureau  of  Relief 
and  Public  Welfare  as  persons  eligible  for 
unemployment  rehef.  "Unemployment  relief  " 
does  not  include  medical  attendance  or  treat- 
ment   or   hospitalization. 

Certain  rules  are  laid  down  in  the  Act  in 
case  provision  is  made  at  any  time  by  the 
Government  of  the  Province  or  by  the 
Government  of  Canada  or  by  both  for  assist- 
ing a  municipality  in  defraying  the  cost  of 
unemployment  rehef.  A  person  who  is  afford- 
ed relief  is  not  deemed  to  be  an  indigent 
for  the  purpose  of  any  municipal  Act;  the 
liability  of  a  municipahty  to  any  person 
qualified  to  receive  unemployment  rehef,  and 
who,  but  for  this  Act,  would  have  been  an 
indigent,  is  as  provided  by  Part  II  of  the 
Act;  the  fact  that  a  person  is  in  receipt  of 
unemployment  relief  is  not  to  affect  the  duty 
of  a  municipality,  under  the  Act  governing 
such    municipality,    to    provide   for    care    and 


treatment  of  such  person  if  he  is  indigent 
and  sick;  every  municipality  is  to  make  pro- 
vision for  unemplo.yment  relief  for  its  resi- 
dents who  are  eligible  therefor,  and,  in  case 
of  urgent  necessity,  for  any  person  who  is 
temporarily  within  the  municipahty  but  is 
not  a  resident,  but  in  the  latter  case,  assi><t- 
ance  is  only  to  be  given  for  such  period  as 
is  necessary  to  determine  the  residence  of  such 
person  and  the  responsibility  for  unemploy- 
ment rehef.  In  cases  of  urgent  necessity  the 
Commissioner  may  provide  unemployment  re- 
lief until  residence  has  been  determined. 
Where  a  municipality  or  the  Bureau  provides 
assistance  for  a  person  for  whom  another 
municipality  is  liable  to  provide,  the  munici- 
pality of  which  such  person  is  a  resident  is 
to  repay  on  demand  the  actual  amount  of 
the  assistance  provided. 

If  a  resident  of  a  municipality  while  receiving 
unemployment  relief  or  within  twelve  months 
after  receiving  assistance  under  the  Act  moves 
into  another  municipality,  such  other  munici- 
pality is  not  liable  for  assistance  but  the  first 
mentioned  municipality  continues  to  be  hable 
until  such  person  has  been  wholly  self-sup- 
porting for  twelve  consecutive  months  while 
residing  outside  the  boundaries  of  such  munici- 
pality. Any  person  in  receipt  of  assistance 
under  the  Mothers'  Allowance  Act,  the  Work- 
men's Compensation  Act  (Accident  Fund)  or 
the  Old  Age  Pensions  Act  or  in  receipt  of 
a  pension  or  allowance  for  military  or  naval 
services  is  deemed  to  be  self-supporting  to 
the  extent  of  such  assistance. 

Where  it  is  necessary  to  afford  unemploy- 
ment relief  to  a  resident  of  a  municipality 
who  is  actually  residing  outside  its  boun- 
daries, the  municipality  may  give  written 
notice  requiring  him  to  reside  within  the 
municipahty  while  receiving  relief,  but  must 
furnish  reasonable  facilities  for  the  transpor- 
tation of  such  person  and  his  dependants  and 
effects  and  must  also  provide  a  home  which  is 
reasonably  fit  for  human  habitation.  Any 
disputes  arising  under  this  provision  may, 
upon  application  of  either  party,  be  referred 
to  a  Judge  of  the  District  Court  for  de- 
termination. A  resident  who  fails  to  comply 
with  an  order  of  the  Judge  is  Hable  to  a  fine 
not  exceeding  $100  and  costs  and,  in  default 
of  payment,  to  imprisonment  for  not  more 
than  three  months. 

A  municipahty  which,  without  lawful  ex- 
cuse, fails  to  provide  adequate  unemployment 
relief  for  any  resident  is  hable  on  summary 
conviction  to  a  fine  not  exceeding  $500  and 
costs,  but  no  prosecution  for  such  an  offence 
may  be  commenced  without  leave  of  the 
Attorney-General. 

A  municipality  must  pay  the  cost  of  ad- 
ministering unemployment  relief.     It  may  re- 
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quire  a  recipient  of  unemployment  relief  re- 
siding within  the  boundaries  to  perform  any 
work  or  service  of  which  he  is  capable  upon 
any  public  work  of  the  municipality,  which 
is  unemployment  relief  work  and  which  is 
not  disallowed  by  the  Minister  as  such,  or 
it  may  require  him  to  give  a  satisfactory 
undertaking  for  the  repayment  of  sums  for 
unemployment  relief.  In  exercising  any  power 
under  this  provision  a  municipality  is  to  give 
special  consideration  to  persons  who  served 
overseas  in  the  Great  War  as  members  of 
the  Canadian  Expeditionary  Force  or  of  the 
military  or  naval  forces  of  Great  Britain  or 
of  any  of  her  allies.  An  applicant  for,  or  a 
recipient  of,  unemployment  relief  may  be 
required  by  the  Minister  or  any  municipality 
concerned  as  a  condition  precedent  to  the 
granting  or  to  the  continuance  of  unemploy- 
ment relief,  to  make  an  affidavit  or  statutory 
declaration  setting  forth  all  facts  relating  to 
his  means,  property,  etc.  The  Act  is  to  be 
read  and  construed  with,  and,  in  case  of  con- 
flict, to  prevail  over,  the  Municipal  District 
Act,  the  Town  and  Village  Act,  the  Improve- 
ment Districts  Act  and  any  other  Act  or 
charter  governing  a  municipality. 

The  Unemployment  Relief  Act,  1933,  Con- 
tinuation Act,  1936^  continues  in  force  the 
Unemployment  Relief  Act,  1933,  until  March 
31,  1937.  The  latter  Act  enables  the  Govern- 
ment of  the  Province  to  make  agreements 
with  the  Government  of  Canada  and  with 
the  municipalities  respecting  relief  measures. 
It  is  now  provided  that  obligations  created 
under  this  Act  prior  to  March  31,  1936,  may 
be  discharged  out  of  the  General  Revenue 
Fund  notwithstanding  the  expiration  of  the 
Act  on  that  date. 

The  Agricultural  Relief  Advances  Act  pro- 
vides for  furnishing  certain  farm  supplies  to 
needy    farmers. 

Workmen's  Compensation 

[  The  Workmen's  Compensation  Act  (Acci- 
\dent  Fund)  was  the  subject  of  a  number  of 
amendments.  The  section  which  rendered 
the  presence  of  two  Commissioners  necessary 
jto  form  a  quorum  was  replaced  by  a  pro- 
jvision  enabling  any  Commissioner  to  exercise 
all  the  jurisdiction  and  powers  of  the  Board. 
The  clause  empowering  the  Board  to  classify 
ithe  industries  in  Schedule  2  was  amended  to 
'provide  for  sub-classification,  differentials  and 
proportions  in  the  rates  as  between  different 
kinds  of  employment  in  the  same  class  and 
for  levying  a  special  rate  in  respect  of  an 
industr}"  which  is  shown  to  be  so  circum- 
stanced or  conducted  that  the  hazard  is 
greater  than  the  average  of  the  class  or  sub- 
{^class  to  which  such  industry  is  assigned. 

The  section  enabling  the  Board  to  extend 
the  period  for  reporting  cases  of  hernia  where 


reporting  within  the  time  set  by  the  Act 
would  involve  hardship  for  the  workman,  was 
amended  to  provide  for  similar  extension  of 
the  period  within  which  the  workman  must 
submit  to  an  operation  for  cure  of  hernia. 
An  amendment  to  the  clause  requiring  the 
Board  to  provide  for  the  repair,  maintenance 
and  renewal  of  special  apparatus  supplied  by 
the  Board  to  the  workman  for  alleviation  of 
the  injury,  makes  it  clear  that  any  such 
apparatus  is  covered  by  the  provision.  The 
Act  enables  the  Board  to  make  a  per  diem 
subsistence  allowance  to  a  workman  under- 
going treatment  under  its  direction  at  a 
place  other  than  that  in  which  he  resides. 
Such  allowance  formerly  ranged  from  $1.50 
to  $2.50  but  under  the  amending  Act  only  the 
maxium  of  $2.50  is  prescribed.  The  Act  vali- 
dates all  assessments  heretofore  made  by  the 
Board. 

A  Bill  which  was  introduced  but  was  later 
withdrawn  would  have  transferred  adminis- 
tration of  the  Factories  Act  and  the  Boilers 
Act  from  the  Bureau  of  Labour  to  the  Work- 
men's Compensation  Board. 

Industrial    Standards 

The  Industrial  Standards  Act  was  amended  b}- 
repealing  the  sections  enabling  the  Lieutenant- 
Governor  in  Council  to  make  regulations  pre- 
scribing standard  specifications  for  commo- 
dities for  industrial  use  or  sale  in  the  Province. 
With  this  change,  the  Act  is  now  similar  to 
the  Ontario  Industrial  Standards  Act. 

Industrial  Disputes 

An  amendment  to  the  Labour  Disputes  Act 
made  a  change  similar  to  that  effected  in 
the  Minimum  Wage  Act  by  defining  "the 
Minister"  as  used  in  the  Act  as  the  member 
of  the  Executive  Council  for  the  time  being 
charged  with  the  administration  of  the  Act. 
The  statute  was  formerly  administered  by  the 
Minister  of  Public  Works. 

Licensing  of  Bakeshops 

The  Bread  Act,  1934,  which  requires  every 
person  conducting  a  bake-shop  to  obtain  a 
licence  from  the  Minister  of  Health,  wa^ 
amended  to  enable  the  Minister  to  suspend 
or  cancel  any  such  licence  if  satisfied  that 
the  holder  is  habitually  contravening  the 
provisions  of  the  A^t  or  of  any  code  or  of  any 
regulations  made  pursuant  to  the  Department 
of  Trade  and  Industiy  Act,  the  Factories  Act, 
the  Minimum  Wage  Act,  the  Male  Minimum 
Wage  Act  or  the  Industrial  Standards  Act. 

Trade  Schools 

An  amendment  to  the  Trade  Schools  Regu- 
lation Act,  1931,  empowers  the  Lieutenant- 
Governor  in  Council  to  make  regulations  pro- 
viding that  in  the  case  of  any  specified  trade 
school  no  certificate  or  other  document  as  to 
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the  competency  of  any  person  shall  be  issued 
by  that  school  until  such  person  has  taken 
the  examination  prescribed  by  Order  in  Coim- 
cil  for  such  school  or  class  of  schools.  Regu- 
lations may  also  be  issued  governing  the 
nature  of  examinations  for  certificates,  the 
manner,  time  and  place  of  holding  them  and 
the  persons  who  shall  act  as  examiners. 

ChaufiFeurs 

The  PubHc  Service  Vehicles  Act,  which  came 
into  force  on  May  1,  1936,  replaces  the  Pubhc 
Vehicles  Act,  1927,  and  consolidates  and  amends 
the  law  regulating  public  service  and  commer- 
cial vehicles.  The  Highway  Traffic  Board  to 
be  appointed  to  administer  the  Act,  may  make 
regulations  governing,  inter  alia,  the  hours  of 
employment  and  wages  of  drivers.  No  person 
may  operate  a  public  service  or  commercial 
vehicle  unless  he  holds  a  certificate  from  the 
Board  which  is  issued  subject  to  certain  con- 
ditions, including  satisfactory  evidence  that  the 
applicant  has  complied  with  the  provisions  of 
the  Workmen's  Compensation  Act  (Accident 
Fund).  No  holder  of  a  certificate  may  em- 
ploy a  driver  or  operator  who  is  not  in  pos- 
session of  the  chauffeur's  licence  required  by 
the  Vehicles  and  Highway  Traffic  Act.  Every 
owner  of  a  public  service  vehicle  who  dis- 
misses a  driver  or  operator  must  report  the 
dismissal  forthwith  to  the  Board,  giving  the 
reason  therefor.  Provisions  of  the  former  law 
which  are  embodied  in  the  revision  require 
drivers  to  satisfy  the  Board  of  their  physical 
fitness  and  to  abstain  from  drinking  intoxi- 
cating liquor  or  smoking  while  on  duty. 

The  Vehicles  and  Highway  Traffic  Act  was 
amended  to  provide  that  the  Minister  may 
require  an  applicant  for  a  driver's  or  chauffeur's 
licence  to  submit  himself  to  an  examination 
as  to  his  competency,  and  may  make  orders 
prescribing  cases  in  which  such  examination 
may  be,  and  those  in  which  it  may  not  be, 
dispensed  with.  A  judge,-  magistrate,  or 
justice  convicting  the  holder  of  a  chauffeur's 
licence  of  an  offence  under  the  Act  may  sus- 
pend or  cancel  the  licence  of  such  chauffeur 
and  shall  thereupon  transmit  the  licence  to 
the  Minister  with  a  report. 

Mothers'  Allowances 

/     Amendments    to    the     Mothers'    Allowance 
(Act,  which  will  come  into  force  on  July  1,  1936, 
'include  a  new  section  requiring  a  beneficiary 
j  to  reside  within  the  boundaries  of  the  muni- 
'cipality  which  is  liable  for  the  payment  of  a 
portion  of  the  allowance.    It  is  provided,  how- 
ever, that  upon  obtaining  the  written  consent 
of  the   municipality  so  liable,   the  beneficiary^ 
may  move  to,  or  remain  in,  another  munici- 
pality  within   the   Province.     In    such    event, 
the    allowance    payable    to    her    is    to    be    an 
amount  fair  and  reasonable,  having  regard  to 
allowances  paid  under  the  Act  to  other  women 
residing   in    the    municipality    liable    for   pay- 


ment. The  proportion  of  mothers'  allowances 
payable  by  municipalities  is  reduced  from  50 
per  cent  to  25  per  cent. 

The  definition  of  "widow"  was  amended  to 
include  a  married  woman  who  by  order  of  a 
District  Court  Judge  is  declared  to  have  been 
deserted,  without  reasonable  cause,  by  her  hus- 
band for  a  continuous  period  of  five  years  or 
upwards  immediately  preceding  the  date  of 
such  order. 

Department   of  Trade   and   Industry 

Amendments  to  the  Department  of  Trade 
and  Industry  Act,  which  are  retroactive  to 
October  18,  1934,  include  a  provision  that 
codes  formulated  under  the  Act  must  be  ap- 
proved by  a  majority  of  persons  engaged  in 
the  trade  or  by  the  persons  owning  over  fifty 
;Per  cent  of  the  aggregate  capital  invested. 
Formerly  such  codes  had  to  be  approved  by 
66  per  cent  of  the  persons  engaged  or  by  those 
owning  66  per  cent  of  the  aggregate  capital. 

Both  maximum  and  minimum  prices  for 
commodities  or  services  may  now  be  fixed 
in  a  code  whereas  formerly  only  minimum 
prices  for  commodities  could  be  fixed.  The 
section  empowering  the  Lieutenant-Governor 
in  Council  to  make  regulations  under  the  Act 
is  repealed.  The  Act  is  made  applicable  to 
producers  and  manufacturers  as  well  as  to 
wholesale  dealers.  The  clauses  were  repealed 
which  provided  that  the  Act  should  not  apply 
to  the  retail  sale  of  second-hand  goods  or 
goods  advertised  in  bona  fide  mail-order  cata- 
logues and  sold  in  the  course  of  a  bona  fide 
mail   order  business. 

The  amending  Act  provides  that  if  the 
Minister  is  satisfied  that  it  is  expedient  and 
in  the  public  interest  that  any  trade  other 
than  those  expressly  covered  by  the  statute 
should  be  brought  within  its  scope,  he  may 
make  a  recommendation  to  that  effect  to  the 
Lieutenant-Governor  in  Council  and  a  proc- 
lamation may  be  issued  declaring  such  trade 
to  be  subject  to  the  Act.  Under  the  original 
Act,  a  trade  could  be  brought  within  the  Act 
by  proclamation  issued  as  above  if  a  petition 
was  made  to  the  Government  by  a  representa- 
tive number  of  persons  in  the  trade. 

Housing 

The  Dominion  Housing  Mortgages  Act  de- 
clares that  certain  provisions  of  the -Judicature 
Act  governing  actions  upon  mortgages  shall 
'not  apply  to  any  mortgage  given  to  secure  a 
loan  for  the  purpose  of  assisting  the  con- 
struction of  a  house  under  the  Dominion 
Housing  Act  of  Canada.  The  Alberta  statute 
further  provides  that  notwithstanding  any  pro- 
vision in  any  provincial  Act  or  law  to  the 
contrary  every  such  mortgage  shall  have 
priority  over  eveiy  claim  or  charge  filed  or 
registered  subsequent  to  the  due  registration 
of  such   mortgage  except  in  respect  of  taxes. 
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ANNUAL  CONVENTION  OF  CANADIAN  MANUFACTURERS' 

ASSOCIATION 


CONVENING  in  Quebec  City  on  June  2, 
3  and  4,  the  Canadian  Manufacturers' 
Association  held  its  65th  annual  meeting. 
Among  the  features  of  this  convention  were 
the  adoption  of  the  executive  council  and 
various  committee  reports  through  which  the 
views  of  the  Association  on  economic  and 
social  questions  were  expressed. 

President's  Annual  Review 

The  annual  review  of  the  President,  Mr. 
W.  S.  Morden,  K.C.,  constituted  a  compre- 
hensive survey  of  international  and  national 
conditions  as  reflected  in  trade,  production 
and  recovery  efforts.  Summarizing  the  indus- 
trial situation  in  Canada,  the  president  stated : 

"  While  the  country,  as  a  whole,  has  been 
recovering  for  about  three  years,  many  persons 
and  individual  companies  do  not  seem  to 
have  benefited.  How  often  we  hear  it  said: 
'Recovery  has  not  helped  me.'  The  building 
and  construction  industry,  for  example,  al- 
though it  has  shown  some  expansion,  is  still 
far  below  the  records  of  even  moderate  pre- 
depression  years.  Many  industries  that  were 
making  progress  before  the  depression  have 
not  survived,  and  many  that  weathered  the 
storm  find  their  markets  restricted  or  greatly 
changed.  Similar  disappointing  experiences 
are  reported  from  various  departments  of  busi- 
ness, agriculture,  finance,  transportation,  retail 
and'  wholesale  trade," 

Reiterating  the  pledged  assistance  of  the 
Association  to  the  National  Employment 
Commission,  Mr.  Morden  continued : 

"  We  all  realize,  however,  that,  after  all  tem- 
porary and  external  aids  have  been  provided, 
in  the  final  resort  the  only  effective  methods 
for  getting  people  off  relief  is  to  find  them 
work  in  normal  economic  activities  and,  con- 
sequently, policies  and  measures  that  will  re- 
sult in  increasing  production  in  industry,  min- 
ing, agriculture,  lumbering  and  fishing,  and 
in  expanding  trade,  and  thereby  furnishing 
more  opportunities  for  employment  in  the 
ordinary  fields  of  endeavour  in  which  people 
have  had  previous  training  offer  the  real 
and  permanent  cure  for  unemployment  and 
relief.  This  applies  to  employable  people 
willing  to  work.  Unemployables  and  those 
who  do  not  desire  work  constitute  another 
problem." 

Reviewing  the  "  general  position  of  industry 
in  the  national  political  economy  "  the  presi- 
dent pointed  out  that  83  per  cent  of  the 
production  of  Canadian  factories  is  used  in 
this    country    with    the    remaining    percentage 


1  marketed   in   over  a  hundred  other  countries, 
i      Emphasizing    the    importance    of    manufac- 
turing   in    the    national    sphere,    Mr.    Morden 
added : 

,  "  It  is  estimated  that  those  who  receive 
salaries  and  wages  from  Canadian  factories, 
/  with  their  dependents,  constitute  at  least  one- 
1  quarter  of  the  entire  population  of  Canada; 
I  that  is,  about  two  and  one-half  million  Cana- 
dians, in  normal  times,  are  directly  dependent 
on  the  salaries  and  wages  paid  by  Canadian 
industry  for  their  maintenance.  In  addition 
to  these  there  are  many  more  who  are  in- 
directly assisted  by  industrial  operations.  For 
example,  to  what  extent  does  transportation 
rely  upon  manufacturing  for  passenger  and 
freight  receipts?  What  percentage  of  the  sale 
of  clothing,  food,  household  furnishings  and 
equipment  and  many  other  kinds  of  mer- 
chandise is  made  to  industrial  employees? 
How  many  of  the  existing  six  million  policies 
of  life  insurance  have  the  companies  written 
for  industrial  workers?  What  groups  in  Can- 
ada are  economically  indifferent  to  industrial 
conditions?  Even  the  most  elementary  at- 
tempts to  answer  these  questions  will  convince 
(reasonable  people  that  the  industrial  system, 
during  the  past  sixty  or  seventy  years,  has 
sent  its  roots  deep  into  every  part  of  Cana- 
dian activity;  that  its  interests  are  inter- 
twined with  those  of  persons  in  every  other 
occupation;  that  these  interests  are  com- 
mon ;  and  that  industry  cannot  be  restricted 
or  injured  in  any  way  without  doing  some 
damage  to  practically  everyone  in  the  coun- 
try. 

"  It  may  be  objected  that  our  industrial 
system  does  not  prevent  unemployment.  In 
reply,  it  may  be  asked,  what  proportions 
unemployment  would  have  reached  in  the 
absence  of  factories?  At  the  depth  of  the 
depression,  it  is  estimated'  that  Canadian 
factories  continued  to  find  work  for  about 
seventy  per  cent  of  the  number  usually 
employed.  It  should  be  remembered  that 
the  United  States  is  no  longer  a  refuge  for 
Canadians  who  cannot  find  work  here,  and 
that,  on  the  contrary,  our  unemployed  ranks 
have  been  increased  by  many  Canadians 
who  have  been  obliged  to  return  to  their 
own  country.  Moreover,  as  a  great  share  of 
taxes  is  obtained  from  industry,  both  directly 
and  indirectly,  where  would  the  national 
revenue  have  been  secured  if  there  had  been 
no   industry  to   tax?" 

Urging  a  better  understanding  of  industrial 
problems  on  the  part  of  the  public,  the  presi- 
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dent  referred  to  the  factors  involved  in  manu- 
facturing, under  modern  conditions,  as  fol- 
lows : 

/    ■'  We    also    ask   for   a   better   understanding 
of    industrial    problems    on    the    part    of    the 
public.      Manufacturing,    under    modern    con- 
ditions,   is   not    controlled    by    individuals;    it 
has   become   a   co-operative    effort   of   groups, 
including  employers,  employees,  carriers,  sup- 
pliers of  raw  materials,  owners  or  lessors  of 
^  property,  suppliers  of  services,  wholesale  and 
';  retail   distributors,    governments,   shareholders 
'  and   creditors,   and   the   fair   remuneration    of 
the  services  of  all  these  decides  the  ultimate 
prices  at  which  products  are  sold." 

Industrial  Relations  Committee 

The  report  of  the  Executive  Council, 
adopted  by  the  meeting,  included  reports  of 
the  various  committees,  viz.,  tariff,  transporta- 
tion, industrial  relations,  legislation,  com- 
mercial intelligence,  insurance,  education,  etc. 
Of  these,  the  report  of  the  Industrial  Rela- 
tions Committee  dealt  chiefly  with  questions 
concerning  working  hours,  wages,  employment, 
apprenticeship,  etc.  The  text  of  the  report 
of  this  committee  is  as  follows: 

Reduction  of  Hours. — "  As  regards  the  reduc- 
tion of  hours  of  work,  it  will  be  recalled 
that  an  eight  hour  day  law  was  passed  at 
the  last  session  of  Parliament,  and  nominally 
came  into  effect  on  the  5th  of  October  last. 
The  Association  having  taken  a  leading  part 
in  securing  the  insertion  in  the  Act  of  a 
provision  allowing  important  exceptions  and 
exemptions  to  meet  the  special  circum- 
stances of  seasonal,  intermittent,  comple- 
mentary and  certain  other  indtistries,  steps 
were  taken  to  secure  from  members  affected 
the  information  necessary  in  order  to  ensure 
that  the  regulations  under  the  Act  are  drafted 
in  such  a  way  as  to  safeguard  the  interests 
of  the  industries  in  question.  Further,  the 
Association  has  reason  to  believe  that  it  will 
be  called  by  the  Government  into  consulta- 
tion, on  the  drafting  of  the  comprehensive 
regulations,  which  will  be  required  for  the 
proper  administration  of  such  legislation.  It 
remains  to  add  that  the  question  of  the  con- 
stitutionality of  the  Act  has  been  referred  to 
the  Supreme  Court  of  Canada,  and  a  decision 
may   be   expected   shortly. 

"  With  the  eight  hour  day  and  forty-eight 
hour  week  question  still  unsettled,  the  Asso- 
ciation has  been  confronted  with  the  proposal 
to  reduce  hours  of  work  to  40  per  week.  This 
comes  in  the  form  of  a  proposal  for  an  Inter- 
national Convention  laying  down  the  principle 
of  a  reduction  of  hours  to  40  per  week,  in 
the  textile,  iron  and  steel,  building  and  civil 


eingineering  industries,  as  weill  as  in  coal 
mines  and  public  works, — this,  with  a  special 
view  to  helping  relieve  unemployment. 
The  Committee  took  steps  to  consult  the  gen- 
eral membership,  through  a  questionnaire. 
The  replies  to  the  questionnaire  showed  that 
those  members  of  the  Association  who  are 
engaged  in  the  industries  affected  are  practi- 
cally unanimous  in  opposing  compulsory  40 
hour  week  legislation,  even  though  a  few  of 
them  have  themselves  been  working  on  a  40 
hour  week  basis  in  recent  years.  The  gen- 
eral point  of  view  was  that  even  if  the  40 
hour  week  were  adopted  universally,  through- 
out the  world,  which  was  at  the  present  time 
unthinkable,  it  would  not  achieve  the  desired 
end  of  helping  to  relieve  unemployment,  but, 
on  the  contrary,  would  tend  to  increase  un- 
employment, inasmuch  as  it  would  tend  by 
increasing  costs,  and  therefore  prices,  to  reduce 
sales,  and   therefore   employment. 

"The  representatives  of  the  employers  of 
Canada  at  the  forthcoming  International 
Labour  Conference,  at  which  the  40  hour 
week  question  will  be  up  for  final  discus- 
sion, will  be  instructed  accordingly." 

Collective  Labour  Agreements. — "  Experience 
to  date  under  the  collective  labour  agree- 
ment legislation,  providing  for  the  establish- 
ment of  codes  governing  hours  and  wages, 
which  has  been  passed  in  Quebec,  Ontario, 
and  Alberta,  goes  to  show,  in  the  opinion 
of  the  Committee,  that  what  purports  to  be 
a  measure  for  putting  a  stop  to  the  payment 
of  unduly  low  wages  has  turned  out  to  have 
the  effect,  as  your  Committee  predicted  in 
vigorously  opposing  the  legislation,  of  aiding 
and  abetting  organized  labour  in  their  en- 
deavour to  increase  the  unionization  of  the 
workers,  and  to  maintain  at  their  present 
level,  or  even  raise  wages  which,  for  example, 
in  the  building  industry,  are  already  far  from 
low.  The  Committee  is.  therefore,  of  the 
opinion  that  this  legislation,  so  far  from  aid- 
ing, has  actually  retarded  recovery  without 
achieving  to  any  marked  extent  the  elimina- 
tion of  sweat-shop  wages." 

Unemployment  and  Relief. — "  As  regards  un- 
employment and  relief,  your  Committee  has 
seen  no  reason  for  changing  the  view  which 
it  expressed  before  the  Senate  Committee, 
at  the  time  the  Employment  and  Social  In- 
surance Act  was  before  Parliament  last  year, 
that  it  is  imperative  that  coincidentally  with 
the  introduction  of  unemployment  insurance, 
there  should  be  inaugurated  some  nation-wide 
scheme  in  which  the  provinces  and  the  muni- 
cipalities should  co-operate  with  the  Dominion 
Government  for  dealing  with  the  very  large 
number  of  people  who  would  not  be  entitled 
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to  benefit  under  the  Employment  and  Social 
Insurance  Act.  That  being  so,  your  Commit- 
tee is  holding  itself  in  readiness  to  give  every 
assistance  possible  to  the  National  Employ- 
ment Commission  which  has  now  been  set 
up  to  study  and  report  upon  the  whole  ques- 
tion of  taking  care  of  those  who  are  now  on 
relief,  both  the  employable  and  the  unem- 
ployable. Your  Committee  naturally  regards 
the  choice  of  a  man  of  Mr.  A.  B.  Purvis' 
wide  experience  to  head  the  Commission  as 
an  excellent  one,  though  it  feels  it  necessary 
to  point  out  that  it  is  a  mistake  to  assume, 
as  is  apparently  done  in  certain  quarters, 
that  the  330  odd  thousand  employable  unem- 
ployed are,  for  the  most  part,  industrial  work- 
ers, and  should  be  re-absorbed  by  industry. 
The  fact,  of  course,  is  that  only  a  compara- 
tively small  proportion  (probably  not  more 
than  20  per  cent)  of  these  are  industrial  work- 
ers, the  responsibility  for  re-absorbing  the 
remainder  belonging  to  other  forms  of  em- 
ployment, such  as  primary  production,  trans- 
portation, commerce,  services  and  other  non- 
industrial  occupations." 

Apprenticeship. — ''One  of  the  questions  which 
the    new    National    Employment    Commission 
is   to    investigate    and    report    on    being    that 
of    the    establishment    of    an    apprenticeship 
system  in  industry,  the  Committee,  after  some 
study  of  the  question,  is  of  the  opinion  that 
while  it  is  highly  desirable  and  indeed  neces- 
sary, that   as  business  improves  steps  should 
be   taken   to    train   an   increasing   number    of 
apprentices,  no  good  reason  has  been  shown 
I  why   this  cannot   be   done   better  by   various 
I  industries,  each  in  its  own  way,  and  indeed, 
/  by  individual  firms,  each  in  its  own  way,  than 
j  under  a  scheme  laid  down  by  legislation  and 
administered  by  governmental  authority." 


I  Health  Insurance. — ''Finally,  reference  should 
'  be  made  to  the  fact  that  the  British  Columbia 
)  Legislature  at  its  recent  session  passed  a 
LHpQlth  Insurance  Act  providing  for  extensive 
but  ilTSetined  "benefits  for  practically  all  em- 
ployees earning  less  than  $1,800  a  year,  the 
cost  to  be  met  by  a  leivy  of  2'  per  cent  of 
wages  on  employees  and  1  per  cent  of  wages 
on  employers.  What  assistance  was  possible 
was  given  to  the  British  Columbia  Division, 
which,  in  collaboration  with  other  organiza- 
tions of  employers,  and  with  the  Canadian 
Medical  Association,  vigorously  opposed  the 
legislation  on  the  ground  that  it  was  so 
indefinite  in  respect  of  the  extent  of  the  medi- 
cal benefits,  the  amount  of  the  remuneration 
to  physicians,  and  safeguards  against  abuse, 
that  both  the  financial  and  social  consequences 
were  likely  to  be  disastrous.  Another  ground 
\  of  objection  was  the  unwisdom  of  a  single 
'province  embarking  on  such  a  venture  inde- 
ipendently  of  the  rest  of  the  Dominion,  par- 
ticularly in  view  of  the  fact  that  a  Dominion- 
Provincial  Health  Conference  held  just  a  year 
ago  decided  to  set  up  a  National  Commission 
to  study  the  whole  question  on  a  national 
basis,  with  a  view  to  framing  a  national 
measure.  The  Act,  though  passed,  has  not 
yet  been  proclaimed  and  there  is  some  hope 
that  the  British  Columbia  Division  may  be 
able  to  secure  some  much-needed'  amendments 
before  the  Act  is  actually  brought  into  opera- 
tion." 

Hon.  W.  D.  Euler,  Minister  of  Trade  and 
Commerce,  addressed  the  convention,  and 
present  at  one  of  its  sessions  were  Mr.  W.  M. 
Dickson,  Deputy  Minister  of  Labour,  and 
Mr,  R.  A.  Rigg,  Director  of  the  Employment 
Service   of  Canada. 


AGREEMENT  BETWEEN  UNITED  STATES  RAILWAYS  AND  LABOUR 
UNIONS  RESPECTING  COMPENSATION  FOR  EMPLOYEES  LAID  OFF 


"D  EFERENCE  was  made  in  the  Labour 
■'^  Gazette  for  Miarch,  1935,  page  226,  to 
the  introduction  in  the  Congress  of  the  United 
States  of  a  Bill  to  provide  compensation  for 
railway  employees  losing  their  positions  as 
a  result  of  the  merger,  consolidation  and 
co-ordination  of  railways  or  parts  thereof, 
terminals  or  other  services.  A  similar  Bill 
was  introduced  in  March,  1936,  and  €on- 
sidered  by  committee  of  the  Senate  and  House 
of  Representatives  from  time  to  time  until 
May  21,  when  the  signing  of  an  agreement 
between  the  railways  and  the  unions  to  make 
provision  for  this  was  stated  to  make  the 
'enactment  of  the  Bill  unnecessary. 
19695—3 


Pensions  on  Retirement 

Apart  from  <this  arrangement  for  compen- 
sation for  'employees  deprived  of  employment 
through  mergers,  etc.,  provision  for  pensions 
on  retirement  on  account  of  age,  'etc.,  was 
made  in  the  Railroad  Retirement  Act,  1933 
(Labour  Gazette,  July,  1934,  page  655),  which 
was  declared  unconstitutional  by  the  United 
States  Supreme  Court  (Labour  Gazette, 
November,  1934,  p.  1025).  In  1935  a  new 
Railroad  Retirement  Act  was  passed,  signed 
by  the  President  on  August  29,  to  come  into 
effect  on  March  1,  1936,  pension  payments  to 
begin  ninety  days  thereafter.  Under  this 
statute,  workers  retiring  at  sixty-five,  or  after 


506 


THE  LABOUR  GAZETTE 


June   1936 


thirty  years  service,  receive  pensions  based 
upon  length  of  service  and  average  salary 
received  but  not  to  exceed  $120.00  per  month. 
An  Act  to  raise  the  funds  required  was  also 
passed,  which  provides  for  an  excise  tax  on 
the  employers  of  three  and  one-half  per  cent 
of  the  payrolls  and  a  similar  tax  on  the 
wages  of  employees. 

Negotiations   For   Agreement 

Negotiations  between  the  Association  of 
American  Railroads,  representing  the  various 
railways,  and  the  Railway  Labour  Executives 
Association,  representing  the  various  labour 
organizations  with  membership  wholly  or 
partly  consisting  of  railway  employees,  were 
begun  on  February  3  with  a  view  to  reaching 
an  agreement  providing  for  compensation  by 
the  railways  to  employees  losing  their  posi- 
tions as  a  result  of  co-ordination,  etc.  The 
negotiations  were  broken  off  but  were  re- 
sumed in  March  at  the  request  of  the  President 
of  the  United  States,  and  the  signing  of  the 
agreement  was  strongly  commended  by  the 
President,  the  Secretary  of  Labour,  and  by 
the  Federal  Co-ordinator  of  Railways. 

The  agreement  was  signed  by  nearly  all  of 
the  principal  railways  and  contains  a  provi- 
sion that  none  of  the  railways  which  are 
parties  to  it  will  enter  into  any  co-ordination 
plan  with  any  railway  not  under  the  agree- 
ment unless  the  provision  for  compensation 
to  displaced  employees  is  complied  with. 
Each  of  the  railways  not  under  the  agreement 
is  stated  to  be  so  situated  that  consolidation 
with  any  other  railway  of  importance  is  not 
possible  except  in  accordance  with  the  terms 
of  the   agreement. 

The  unions  signing  the  agreement  include 
those  of  the  locomotive  engineers;  locomotive 
firemen,  hostlers,  etc.;  conductors;  trainmen; 
switchmen;  telegraphers;  train  despatchers; 
maintenance  of  way  employees;  clerks,  freight 
handlers,  express  and  station  employees; 
signalmen;  sleeping  car  conductors;  carmen 
and  the  various  craft  unions  with  member- 
ship among  other  employees  in  railway  shops, 
namely  machinists,  boilermakers,  blacksmiths, 
sheet  metal  workers,  and  electrical  workers; 
also  firemen  and  oilers;  masters,  mates  and 
pilots;  and  marine  engineers.  Classes  of  em- 
ployees not  represented  by  the  organizations 
which  are  parties  to  the  agreement  are  to  be 
dealt  with  in  accordance  with  the  terms  of 
the  agreement. 

The  agreement  is  reported  to  apply  to 
1,000,000  employees,  of  whom  it  is  estimated 
150,000  would  be  displaced  by  mergers,  con- 
solidations and   poolings  in   contemplation. 


Terms    of    Agreement 

The  agreement  is  to  be  effective  from  June 
18,  1936,  for  a  period  of  five  years  and  there- 
after, except  that  any  railway  or  labour 
organization  may  then  withdraw  on  one  year's 
notice  but  any  rights  of  parties  to  the  agree- 
ment, or  the  rights  of  any  individuals  estab- 
lished under  the  agreement,  are  to  continue 
in  full  force  and  effect.  The  agreement  is 
subject  to  revision  at  any  time  by  mutual 
consent  of  the  parties  on  sixty  days'  notice. 

Disputes  arising  out  of  the  agreement  are 
to  be  referred  to  a  committee  consisting  of 
representatives  of  the  parties  to  the  agree- 
ment, and  if  the  committee  does  not  agree  a 
neutral  referee  is  to  be  selected  by  the  com- 
mittee, or  by  the  National  Mediation  Board 
(Labour  Gazette,  July,  1934,  p.  655). 

The  term  "co-ordination"  is  defined  as  mean- 
ing joint  action  by  two  or  more  railways 
whereby  they  unify,  consolidate,  merge  or 
pool  in  who.le  or  in  part  their  seperate  facil- 
ities or  any  of  the  operations  or  services 
previously  performed  by  them  through  sepa- 
rate facilities.  But,  fluctuations,  rises  and 
falls,  and  changes  in  volume  or  character  of 
employment  brought  about  solely  by  other 
causes  are  not  covered  by  the  agreement. 

The  agreement  provides  that  each  railway 
must  notify  employees  affected  by  any  con- 
templated co-ordination  by  posting  a  notice 
on  the  bulletin  boards,  and  also  by  registered 
petters  to  the  representatives  of  such  em- 
ployees, and  that  a  conference  shall  be 
arranged  within  ten  days,  to  commence  within 
thirty  days  of  the  notice.  The  assignment 
of  employees  is  to  be  made  on  the  basis  of 
an  agreement  between  the  representatives  of 
the  railways  and  the  labour  organizations 
(affected.  If  they  fail  to  agree  the  dispute  is 
to  be  dealt  with  by  the  committee  on  dis- 
putes set  up  under  the  agreement. 

If  any  emploj-ee  continued  in  service  is 
placed  in  a  position  less  favourable  with 
respect  to  compensation  and  rules  governing 
working  conditions  than  he  occupied  at  the 
time  of  co-ordination,  he  is  to  be  given  a 
"displacement  allowance"  to  bring  his  earnings 
up  to  the  average  for  the  previous  twelve 
months  until  he  is  able  to  secure  a  position 
producing  compensation  equal  to  or  exceeding 
that  of  his  former,  position,  or  for  five  years. 

If  any  employee  is  deprived  of  employment 
he  is  to  receive  a  "co-ordination  allowance" 
equal  to  sixty  per  cent  of  his  average  earnings 
in  the  previous  twelve  months,  the  period  of 
payment  depending  on  length  of  service  as 
follows: — 

1  year  and  less  than  2  years — 6  months. 

2  years  and  less  than  3  years — 12  months. 
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3  years  and  less  than  5  years — 18  months. 

5  years  and  less  than  10  years — 36  months. 
10  years  and  less  than  15  years — 48  months. 
15  years   and   over — 60  months. 

In  determining  the  length  of  service  of  an 
employee  who  has  acted  as  an  officer  or 
representative  of  an  employee  organization, 
leave  of  absence  for  such  purpose  is  to  be 
included   as  service. 

An  employee  is  to  be  regarded  as  deprived 
of  employment  if  his  position  is  abolished 
and  he  is  unable  by  the  exercise  of  his 
seniority  rights  to  secure  another  position 
on  the  road  or  in  the  co-ordinated  system, 
or  if  he  loses  his  position  as  the  result  of 
the  exercise  of  seniority  rights  by  another 
employee  whose  position  is  abolished,  and 
is  then  unable  to  secure  another  position  by 
the   exercise   of  his  seniority  rights. 

An  employee  is  not  to  be  regarded  as 
deprived  of  employment  (and  therefore 
eligible  for  an  allowance)  in  case  of  resignation, 
retirement  on  pension  under  the  rules,  dis- 
missal for  justifiable  cause,  or  if  furloughed 
(laid  off)  because  of  reduction  of  forces  due 
to  seasonal  requirements  of  the  service.  He 
is  not  entitled  to  an  allowance  if  not  deprived 
of  employment  within  three  years  of  the 
co-ordination. 

Each  employee  receiving  an  allowance  is 
to  keep  the  railway  company  informed  of 
his  address,  and  the  address  of  any  person 
by  whom  he  may  be  regularly  employed, 
and  is  subject  to  recall  to  service.  Provisions 
are  made  for  the  adjustment  of  the  allow- 
ances if  so  recalled,  or  if  employment  is 
secured  on  another  railway,  and  for  the  dis- 
continuance of  the  allowance  if  an  employee 
fails  to  return  to  service  without  good  reason 
or  is  pensioned. 


Employees  affected  by  co-ordination  are  not 
to  be  deprived  of  benefits  attaching  to 
previous  employments,  such  as  free  trans- 
portation, pensions,  etc. 

An  employee  eligible  for  a  co-ordination 
allowance  may  resign  and  in  lieu  of  all  other 
benefits  and  allowances  accept  a  lump  sum 
on  the  following  basis: 

1  year  and  less  than  2  years — 3  months 


pay. 


2  years  and  less  than  3  years — 6  months 


pay. 


3  years  and  less  than  5  years — 9  months 


pay. 

5  years  and  less  than  10  years — 12  months 
pay. 

10  years  and  less  than  15  years — 12  months 
pay. 

15   years   and    over — 12   months   pay. 

An  employee  with  less  than  one  year's 
service  is  entitled  to  a  lump  sum  equal  to 
five  days'  pay  for  each  month  in  which  service 
was  performed,  with  a  maximum  of  sixty 
days  at  the  straight  time  daily  rate  for  the 
position  last  occupied. 

Any  employee  retained  in  service  who  is 
required  to  change  his  place  of  residence  as 
a  result  of  co-ordination  within  three  years 
is  to  be  reimbursed  for  expenses  in  moving 
his  family,  household  goods,  etc.  Employees 
are  to  be  compensated  for  loss  due  to  the 
sale  of  houses  or  due  to  unexpired  leases. 
If  a  dispute  arises  as  to  the  amount  of  such 
loss  it  is  to  be  referred  to  a  board  of  three 
real  estate  appraisers,  one  being  appointed 
by  the  Chairman  of  the  Interstate  Commerce 
Commission  if  the  parties  do  not  agree  on 
the  selection.  If  furloughed  within  three 
years  and  he  elects  to  move  back,  the 
employee  is  to  be  reimbursed  for  the  necessary 
expense. 
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LEAGUE   OF  NATIONS   INTERNATIONAL  LABOUR   ORGANIZATION 

Annual  Report  of  Director  Presents  Social-Economic  Survey  of 

World  Conditions 


T  N  a  Report  to  the  Governing  Body,  Mr. 
-*•  Harold  Butler,  Director  of  the  Interna- 
tional Labour  Office,  notes  that  the  year  1935 
was,  on  the  whole,  one  of  continued  general 
economic  improvement.  But  the  economic 
picture  was  far  from  uniform  over  the  whole 
world;  a  considerable  section  of  world  econ- 
omy continued  in  a  state  of  stagnation,  or  even 
suffered  a  further  deepening  of  depression. 

From  the  point  of  view  of  economic  re- 
covery in  1935,  Mr,  Butler  divides  the  coun- 
tries of  the  world  into  three  groups. 

To  the  first  group  belong  the  countries  with 
devaluated  currencies,  such  as  the  United 
States,  Japan,  the  sterling  bloc,  a  number  of 
European  countries,  and  most  South  American 
countries.  All  the  countries  in  this  group  have 
enjoyed  some  improvement  in  their  general 
economic  situation,  and  their  influence  on 
world  economic  development  as  a  whole  has 
been  strengthened  by  the  improved  situation 
of  the  LTnited  States,  and  by  the  addition  of 
two  new  members,  Belgium  and  Danzig. 

The  second  group  includes  the  main  coun- 
tries of  the  gold  bloc,  such  as  France,  Switzer- 
land, the  Netherlands  and  Poland.  On  the 
whole  there  was  a  further  deterioration  in  these 
countries  during  1935,  although  a  slight  re- 
covery was  experienced  in  Poland. 

The  third  and  intermediate  group  includes 
such  countries  as  Germany  and  Italy,  which, 
like  those  of  the  first  group,  have  achieved  a 
considerable  degree  of  internal  economic  re- 
covery by  credit  expansion  of  a  special  sort 
and  by  public  investment,  but  which  have 
not  officially  devaluated  their  currencies.  Some 
of  these  countries — notably  Germany — have 
given  some  stimulus  to  their  foreign  trade  by 
means  of  export  premiums,  which  have  had 
the  effect  of  a  partial  devaluation  of  the  cur- 
rency. 

The  recovery  is  characterized  in  most  coun- 
tries by  a  particular  increase  in  the  production 
of  investment  goods.  In  this  connection,  Mr. 
Butler  notes  that  the  forms  and  origins  of  this 
stimulation  of  capital  goods  production  are  of 
two  main  classes.  In  Germany,  Italy  and 
Japan  the  recovery  in  capital  goods  indus- 
tries can  be  traced  largely  to  direct  State 
expenditure,  much  of  it  on  armaments,  and  it 
is  particularly  in  the  industries  directly  or 
indirectly  related  to  armaments  that  the  main 
production  increases  have  taken  place.  In  the 
sterling  bloc  and  in  the  United  States  the  re- 
vival of  investment  seems  to  have  taken  place 


rather  through  individual  enterprise  respond- 
ing to  cheap  money  and  improved  confidence, 
and  shows  itself  at  the  same  time  in  an  in- 
crease in  new  capital  issues. 

After  analysing  the  tendencies  of  general 
price  movements  and  national  monetary  policy, 
the  Director  of  the  International  Labour 
Office  emphasizes  the  improvement  in  the 
situation  of  the  producers  of  raw  material. 
He  notes  that  the  movement  of  international 
trade  differed  considerably  from  one  region  or 
country  to  another,  and  points  out  the  im- 
provement in  credit  conditions.  One  of  the 
main  features  of  exchange-rate  developments 
in  1935  was  the  remarkable  stability  of  rates 
in  the  sterling  area  and  of  the  United  States 
dollar.  In  contrast  to  this,  1935  was  a  year 
of  great  disturbances  in  the  main  gold  bloc 
currencies,  all  of  which  were  involved  in 
serious   crises. 

Curbing    of    Unemployment 

Measuring  the  economic  situation  by  the  in- 
dex of  unemployment,  Mr.  Butler  first  gives  a 
preliminary  summary  as  follows: — 

''  The  continued  decline  of  unemployment 
yields  a  further  indication  of  the  upward 
trend,  but  the  rate  of  decline  has  been  slow 
and  its  range  is  by  no  means  universal.  For 
the  countries  supplying  data  on  unemployment 
it  may  be  said  on  a  rough  estimate  that  there 
has  been  a  further  drop  of  about  15  per 
cent  during  the  past  year,  which  represents 
a  total  reduction  of  about  37  per  cent  since 
1932.  Three  important  qualifications  must, 
however,  be  borne  in  mind,  which  are  cal- 
culated to  temper  any  optimism  generated  by 
these  figures.  First,  vast  areas  such  as  India 
and  China  are  not  included  in  the  reckoning, 
where  unemployment  or  unremunerative  em- 
ployment exists  on  a  huge  scale.  Secondly,  in 
a  number  of  countries,  notably  France,  Hol- 
land and  Switzerland,  the  total  number  out 
of  work  was  larger  at  the  end  of  1935  than  at 
the  end  of  1934.  Thirdly,  even  in  countries 
like  Great  Britain,  Germany  and  the  United 
States  of  America,  where  a  substantial  im- 
provement has  been  recorded,  the  'hard  core' 
of  unemployment  still  persists  and  still  greatly 
exceeds  the  level  which  existed  before  the 
depression.  At  this  point  it  may  be  noted, 
however,  that,  despite  the  improvement  regist- 
ered, the  reduction  of  unemployment  so  far 
achieved  is  altogether  insufficient  to  indicate 
that  the  solution  of  the  problem  is  in  sight." 
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Subsequently,  in  his  report,  he  made  a  most 
comprehensive  survey  of  this  problem  in  a 
chapter  entitled  "The  Curbing  of  Unemploy- 
ment," in  which  he  analyzed  all  the  complex 
factors.     He   found   a  new  approach,   thus: — 

"  What  is  perhaps  most  encouraging  is  the 
steady  penetration  of  the  notion  that  the  real 
test  of  economic  recovery  is  to  be  found  in  the 
level  of  social  well-being.  It  is  no  longer  by 
stock-exchange  quotations  or  by  statistics  of 
production  or  by  trade  returns  that  progress  is 
now  judged  so  much  as  by  the  number  of  per- 
sons out  of  work.  When  all  has  been  said, 
unemployment  still  remains  the  crucial  test 
of  economic  and  social  policy.  A  community 
which  has  failed  to  enable  all  its  citizens 
to  contribute  by  their  work  to  their  own  well- 
being  and  to  the  common  heritage  of  the 
society  to  which  they  belong  has  failed  to  solve 
the  fundamental  problem  of  statesmanship. 
It  is  tolerating  not  only  untold  distress  among 
individuals  but  also  a  corresponding  waste 
in  the  use  of  its  own  human  resources  or  the 
development  of  its  potential  wealth. 

"But  a  further  change  of  approach  of  equal 
importance  seems  now  to  be  taking  place. 
The  view  that  business  activity  depends 
mainly  on  the  volume  of  spending  is  now  gain- 
ing more  general  recognition.  It  is  obvious 
enought  that  manufacturers  and  merchants 
cannot  sell  unless  they  can  find  customers 
ready  and  able  to  buy.  But  the  implications 
of  this  simple  truth  were  not  fully  understood, 
and  are  still  obstinately  ignored  by  those  who 
believe  themselves  to  be  the  disciples  of  the 
old  and  only  true  gospel.  Among  these  im- 
plications are  the  facts  that  a  general  decline 
in  earnings  is  bad  not  only  for  the  wage  earner 
but  also  for  the  community  at  large;  that  a 
small  number  of  large  buyers  consume  less,  and 
less  regularly,  than  a  large  number  of  small 
buyers;  that  the  amount  of  money  withheld 
from  active  circulation  is  of  vital  importance 
to  the  level  of  business  activity,  from  which 
it  follows  that  not  only  hoarding  but  also  sav- 
ing may  in  some  circumstances  be  detri- 
mental to  the  general  interest. 

"  None  of  these  propositions,  except  perhaps 
the  last,  is  very  difficult  to  grasp  in  itself; 
but  it  is  only  in  quite  recent  years  that  they 
have  been  regarded  as  significant  as  guides  to 
polic}'.  Once  it  is  seen  that  every  man  and 
woman  who  can  no  longer  buy  means  a 
shrinkage  of  sales  and  therefore  of  production, 
the  judgment  passed  on  doles  or  the  payment 
of  social  insurance  benefits  tends  to  be  modi- 
fied. Once  it  is  seen  that  public  expenditure 
on  social  services  tends  to  sustain  the  market, 
the  taxation  which  makes  it  possible  is  no 
longer  looked  upon  as  such  an  unmixed  evil. 
It  is  striking  evidence  of  this  new  approach  to 


find  the  official  organ  of  a  great  bank  declar- 
ing that  the  inevitable  disadvantages  arising 
from  the  development  and  extension  of  the 
social  services  "  are  far  outweighted  by  the 
beneficial  economic  as  well  as  social  results.  .  . 

Protective    Measures 

After  discussing  various  tendencies  in  econ- 
omic planning,  the  Director  then  traces  the 
developments  in  various  countries  in  coping 
with  unemployment.  He  first  observes,  how- 
ever, that  "from  whatever  point  of  view  the 
social  situation  is  regarded,  unemployment 
remains  and  is  likely  to  remain  the  out- 
standing problem.  No  system  of  labour  pro- 
tection or  of  health  insurance  or  of  safe- 
guarding wages,  however  admirable,  is  of  much 
significance  to  a  man  who  has  no  work.  Nor 
can  any  economic  system  be  considered  to  be 
functioning  adequatelj''  which  condemns  large 
numbers  of  workers  to  involuntary  idleness.  .  . 

"The  first  point  which  may  be  noted  is  that 
the  adoption  of  protective  measures  for  the 
unemployed  has  continued  to  develop.  Belgium 
is  in  process  of  reorganizing  its  system,  while 
in  Great  Britain  unemployment  insurance  has 
been  extended  to  agriculture.  But  the  most 
salient  steps  taken  in  this  direction  during  the 
past  year  were  the  institution  of  national 
systems  of  unemployment  insurance  in  Canada 
and  the  United  States.  Until  a  very  few  years 
ago,  any  such  measures  were  scouted  in  both 
these  countries  as  being  unnecessary,  harmful 
and  impracticable.  The  experience  of  the 
depression  proved  the  necessity  of  some  na- 
tional system  of  insurance  while  the  experi- 
ence of  relief  has  demonstrated,  as  it  has  else- 
where, that  money  spent  in  the  alleviation  of 
unemployment  goes  directly  into  circulation 
and  constitutes  a  stimulant  for  the  home 
market.  In  1933,  for  instance,  RM.  1,128  mil- 
lion in  Germany  and  £94  million  in  Great 
Britain  were  paid  out  to  the  unemployed  in 
the  shape  of  benefit  or  relief.  In  the  United 
States  the  amounts  distributed  in  various 
forms  to  the  unemployed  were  far  larger.  It 
can  hardly  be  disputed  that  by  putting  these 
large  sums  into  active  circulation  a  substan- 
tial contribution  was  made  towards  reviving 
the  activity  of  business. 

"But  although  the  prejudice  against  unem- 
ployment insurance  and  assistance  on  the 
ground  that  they  are  "  uneconomic  "  has  now 
been  largely  dispelled,  the  objection  that  at 
best  they  are  but  a  palliative  still  holds  good. 
No  one  seriously  supposes  that  to  provide  a 
man  with  a  bare  subsistence  out  of  public 
funds  is  satisfactory  either  to  himself  or  to 
society.  Even  though  the  amount  of  money 
thus  put  into  circulation  has  some  economic 
value,  that  value  would  manifestly  be  much 
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greater  if  some  productive  work  were  given 
in  exchange.  In  the  case  of  the  young  it  is 
equally  evident  that,  if  work  is  unavailable, 
they  would  be  much  better  occupied  in  im- 
proving their  intellectual  or  technical  equip- 
ment than  in  undergoing  the  inevitable  de- 
moralization of  complete  idleness.  As  the 
depression  has  lengthened  out,  these  home 
truths  have  become  so  patent  that  they 
cannot  be  ignored.  In  consequence  public  at- 
tention has  been  directed  more  and  more 
towards  methods  of  providing  work  for  adults 
or  of  prolonging  education  for  juveniles. 

Effect  of  Public  Works 

"Even  a  few  years  ago  public  works  were 
generally  derided  as  being  economically  un- 
sound and  practically  inefficacious.  The  theo- 
retical objection  is  now  being  vigorously  com- 
bated by  a  number  of  latter-day  economists, 
of  whom  Mr.  J.  M.  Keynes  is  not  the  least 
eminent.  But  it  is  from  the  field  of  fact  that 
the  most  cogent  arguments  have  been  de- 
rived. The  practical  demonstrations  given  in 
the  last  two  years  have  put  a  new  com- 
plexion on  the  whole  matter.  The  actual  ex- 
perience acquired  in  Sweden,  the  United  States 
and  other  countries  has  shown  that  within 
limits  well-planned  schemes  of  public  develop- 
ment may  not  only  make  a  real  contribu- 
tion to  diminishing  unemployment,  but  may 
also  provide  facilities,  services  or  commodities 
of  great  permanent  value  to  the  community. 
The  results  of  the  American  experiment  are 
particularly  important  on  account  of  the  wide 
variety  of  the  measures  applied  and  of  their 
social  objectives.  During  the  past  year  the 
public  authorities  in  the  United  States,  both 
Federal  and  State,  have  energetically  pursued 
the  aim  of  putting  every  employable  man  out 
of  work  to  some  kind  of  job.  Congress  ap- 
propriated the  immense  sum  of  $4,880  mil- 
lion for  the  purpose  of  transferring  3,500,000 
persons  from  relief  to  productive  employment, 
leaving  to  the  individual  States  the  responsi- 
bility for  caring  for  the  unemployable,  and 
of  gradually  suppressing  cash  relief  from  Fed- 
eral funds.  Reports  are  conflicting  as  to  how 
far  this  ambitious  object  has  been  achieved; 
but  that  the  Works  Program  as  a  whole  has 
had  a  considerable  measure  of  success  is  not 
open  to  doubt. 

Economic   Surveys   of   Various    Countries 

United  States. — The  Director  then  deals 
with  other  phases  of  President  Roosevelt's 
reflation  program.  In  summarizing  the  results, 
he  notes  one  disquieting  feature  of  the 
American  picture,  thus: 

There  is,  however,  one  disquieting  feature 
of  the  American  picture.     Although  industry 


is  sweeping  forward  again,  there  is  a  consider- 
able lag  in  the  expansion  of  employment. 
It  is  estimated  that  private  industry  generally 
has  reabsorbed  some  5,000,000  workers  since 
March  1933.  Nevertheless,  according  to  the 
returns  of  the  American  Federation  of  Labor, 
there  were  still  7,860.000  totally  unemployed 
in  December  excluding  3,541,000  persons  em- 
ployed on  Government  work.  For  this  lag 
several  explanations  are  put  forward.  It  is 
asserted,  for  instance,  that  in  many  industries 
hours  of  labour  are  again  being  lengthened 
since  the  disappearance  of  the  codes,  with 
the  result  that  the  benefit  to  employment 
accruing  under  the  forty-hour  week  is  gradually 
being  lost.  It  has  further  been  pointed  out 
that  the  revival  in  industrial  production  is 
only  reflected  after  a  certain  interval  in  the 
production  of  services  which  normally  employ 
nearly  half  the  population.  These  causes 
have  no  doubt  operated  in  a  greater  or  lesser 
degree  to  check  the  progress  of  re-employ- 
ment, but  they  are  hardly  sufficient  to  account 
for  the  wide  gap  between  the  pace  of  restora- 
tion in  production  and  employment.  That 
recovery  has  made  and  is  still  making  rapid 
strides  in  the  United  States  is  certain,  but 
it  is  equally  certain  that  the  problem  of 
unemployment  is  far  from  being  solved  with 
the  same  rapidity. 

Germany. — Continuing  his  analysis  of 
various  countries  the  Director  notes  that  "  In 
Germany  new  aims  of  German  recovery  policy 
have  been  substituted  for  employment  creation, 
one  of  the  important  objects  being  to  create 
the  economic  foundations  of  rearmament. 
Meanwhile,  the  loans  raised  in  recent  years, 
of  which  some  account  was  given  in  last 
year's  Report,  have  for  the  most  part  not 
been  repaid  and  remain  a  burden  on*  the 
national  finances.  It  is  true  that  in  recent 
months  the  slowing  down  of  the  public  works 
program  has  enabled  a  part  of  the  employ- 
ment development  bills  to  be  redeemed,  but 
as  against  this  must  be  set  the  large  but  inde- 
terminate State  investment  undertaken  for 
armament  purposes.  In  1934  approximately 
two-thirds  of  the  total  investments  in 
Germany — including  armaments,  housing,  rail- 
ways and  similar  developments — were  made 
by  bodies  or  individuals  whose  action  was 
influenced  in  one  way  or  another  by  the 
Government.  There  is  no  doubt  that  this 
policy  was  primarily  responsible  for  the  rapid 
and  extensive  drop  in  unemployment,  but  it 
may  be  doubted  whether  this  vast  public 
expenditure  has  succeeded  in  *  priming  the 
pump '  of  general  business  recovery  to  the 
same  extent  as  in  the  United  States.  It  may 
be   observed,  for  instance,  tliat  since  August 
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1935  there  has  been  a  steady  increase  in  the 
number  of  registered  unemployed  from  1,700,- 
000  to  2,500,000  in  December,  although  several 
hundreds  of  thousands  of  men  have  been 
incorporated  in  the  army.  This  increase  is 
probably  of  more  than  seasonal  significance. 
Taken  in  conjunction  with  the  continued 
decline  of  exports  and  the  apparent  lack  of 
resilience  in  wages,  it  seems  to  suggest  that 
the  revival  of  production  and  employment 
is  still  mainly  dependent  upon  State  expend- 
iture, which  has  not  yet  succeeded  in  greatly 
accelerating  the  'tempo  of  private  business." 

Italy. — "The  situation  in  Italy  is  difficult 
to  gauge  as  the  position  is  abnormal  owing 
to  war  measures,  the  large  number  of  men 
under  arms  and  the  fact  that  none  of  the 
relevant  indices  has  been  published  since  the 
autumn  of  1935.  The  last  returns  available 
show  a  rapid  diminution  in  the  numbers 
registered  as  unemployed  and  a  rapid  rise 
in  the  amount  of  currency  notes  in  circulation 
and  in  prices.  By  the  beginning  of  1936  the 
exchange  value  of  the  lira  has  fallen  rather 
more  than  10  per  cent  below  gold  parity. 

Sweden. — "The  case  of  Sweden  affords  a 
remarkable  illustration  of  the  result  which 
a  bold  policy  of  public  investment  combined 
with  a  well-devised  monetary  control  can 
attain.  The  fact  of  recovery  may  be  seen 
succinctly  from  a  few  figures.  The  index  of 
production  of  capital  goods  which  was  already 
100.9  in  January  1935  (1929=100)  had  risen 
by  a  further  12  per  cent  by  November.  The 
activity,  which  in  1934  had  depended  largely 
on  the  export  industries,  spread  to  the  trades 
relying  on  the  home  market,  particularly 
building,  which  exceeded  all  previous  records, 
thanks  to  a  combination  of  low  rates  of 
interest.  State  encouragement  of  house  con- 
struction and  the  demand  for  housing  spring- 
ing from  the  general  dissemination  of 
purchasing  power.  Unemployment  continued 
to  decline  steadily.  Whereas  in  1933  the 
average  number  of  applicants  for  relief  was 
165,000  per  month,  it  fell  from  93.000  in 
January  1935  to  61,000,  in  January  1936, 
having  touched  a  low  point  of  41,000  in  the 
summer.  It  is  particularly  interesting  to  note 
that,  thanks  to  the  energetic  measures  taken 
by  the  Government,  the  number  of  youthful 
unemployed  (16-25  years),  which  was  57,000  in 
November  1933,  had  dropped  to  10,000  in 
July  1935.  In  achieving  these  gratifying  re- 
sults the  public  works  program  played  an 
important  part,  in  1935  some  55  million 
crowns  being  appropriated  for  this  purpose. 
Moreover,  it  is  clear  that  public  investment 
on  a  large  scale  stimulated  rather  than  checked 


the  process  of  general  recovery.  Its  financial 
justification  is  strikingly  demonstrated  by  the 
budget  position.  In  1936  all  non-revenue- 
producing  works  are  to  be  financed  out  of 
income,  the  budget  will  be  once  more  balanced 
and  all  the  short-term  loans  raised  in  1933 
and  1934  for  emergency  public  works  are 
to  be  redeemed.  It  is  even  proposed  to 
reduce  the  income-tax,  good  presumptive 
evidence  of  the  soundness  of  the  policy  adopted 
of  balancing  the  budget  over  a  series  of  years 
instead  of  annually." 

Great  Britain. — The  Director  also  considers 
that  "a  further  case  in  which  considerable 
success  has  been  achieved  in  combatting  un- 
employment by  monetary  management  is 
Great  Britain,"  and  states: 

"It  can  hardly  be  doubted  that  the  aban- 
donment of  the  gold  standard,  the  large 
increase  of  central  bank  credit,  the  lowering 
of  the  interest  rate  by  a  bold  conversion 
policy,  and  the  favourable  effects  of  these 
measures  on  the  budget  position  have  been 
the  principal  factors  responsible  for  the  expan- 
sion of  employment.  At  the  end  of  1935  more 
persons  were  in  work  than  at  any  previous 
time  and  about  1,300,000  more  than  at  the 
low  point  of  the  depression  (1932).  During 
last  year  the  unemployment  total  dropped  by 
about  228,000,  but,  as  in  Sweden,  it  still  re- 
mained considerably  higher  than  in  the  years 
before  the  depression.  Much  of  the  unem- 
ployment remained  concentrated  in  four 
specially  depressed  areas,  and  it  is  symp- 
tomatic of  public  sentiment  that  is  spite  of 
the  general  revival  much  criticism  continued 
to  be  levelled  at  the  Government  for  failing 
to  deal  with  these  areas  adequately. 

As  has  already  been  indicated,  the  recovery 
of  export  trade  accounted  for  only  a  small 
proportion  of  the  improvement.  It  was  the 
home  market  which  expanded  and  especially 
the  building  industry,  which  developed 
astonishing  activity.  In  the  course  of  1935 
the  volume  both  of  commercial  and  residential 
construction  was  more  than  twice  as  great 
as  in  1931 ;  but  the  greater  part  of  the  boom 
was  caused  by  housing.  Between  March  1934 
and  March  1935  327,517  houses  were  built,  of 
which  286,050  were  constructed  by  private 
enterprise  and  41,467  with  the  assistance  of 
Government  and  municipal  subsidies." 

Japan. — "In  Japan  the  expansionist  mone- 
tary policy  followed  during  recent  years  has 
been  continued.  Again  in  1935,  approximately 
a  third  of  the  total  budget  was  financed  out 
of  loans.  It  is  difficult  to  tell  what  proportion 
of  this  expenditure  is  going  to  social  amelio- 
ration, but  an  effort  is  being  made  to  give 
assistance     to     the     hard-pressed     agricultural 
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population.  The  expenditure  on  armaments 
continues  to  be  by  far  the  largest  item.  Over 
the  last  five  years  the  allocations  under  this 
head  have  more  than  doubled,  amounting  in 
1935  to  46-2  per  cent,  of  the  total  budget. 
The  need  for  financing  future  Government 
expenditure  out  of  taxation  is  the  subject  of 
earnest  discussion  at  the  present  time.  It 
appears  to  be  well  understood  in  Japan  that 
public  expenditure  in  excess  of  receipts  can- 
not be  looked  upon  as  a  permanent  policy. 
While  applicable  to  times  of  depression  it  is, 
of  course,  potentially  dangerous  in  a  period 
of  prosperity.  As  yet,  however,  the  levels 
of  production  and  employment  have  continued 
to  rise.  For  1935  the  general  index  of  pro- 
duction averaged  141-8  (1929=100)  as  against 
128-7  in  1934.  Unemployment  showed  a 
further  decline  and  the  returns  of  the  Bank 
of  Japan  showed  that  the  number  of  persons 
employed  has  since  April,  1935,  been  10  per 
cent  greater  than  in  1929. 

Australia. — "In  Australia  the  situation 
showed  a  marked  improvement  in  1935,  and 
unemployment  fell  from  18-8  per  cent  in 
November  1934  to  13-7  per  cent,  in  Novem- 
ber 1935.  That  is  due  largely  to  the  influence 
of  the  steady  rise  in  wool  prices  during  the 
year  and  to  a  smaller  rise  in  wheat  and  but- 
ter prices,  particularly  during  the  latter  part 
of  the  year,  Australia  has  for  a  number  of 
years  been  pursuing  an  active  works  policy. 
In  1935-1936  the  estimated  expenditure  on 
Commonwealth  works  and  services  and 
assistance  to  States  was  £A.5„600,000  as  com- 
pared with  an  actual  expenditure  of  £A.3,200,- 
000  in  1934^1935,  and  in  most  of  the  States 
the  loan  expenditure  shows  an  upward  ten- 
dency. The  opinion  expressed  in  Queensland 
in  the  Governor's  speech  at  the  opening  of 
Parliament  last  August  that  the  public  works 
program  had  been  an  important  factor  in 
bringing  about  an  increase  in  the  number  of 
men  fully  employed  is  shared  by  many  econ- 
omists and  statemen  in   the  Commonwealth. 

Canada. — "In  Canada  unemployment  also 
declined  during  1935,  and  the  average  per- 
centage of  trade  unionists  unemployed  was 
15-4  as  compared  with  18-2  in  1934.  The 
public  works  program  was  continued  and 
expanded  during  the  year.  Most  of  the  $40 
million  appropriated  in  1934  for  this  purpose 
were  in  fact  spent  in  1935  and  in  addition 
a  further  appropriation  of  $18  million  was 
made  by  the  Supplementary  Public  Works 
Construction  Act  which  received  the  Roya.1 
Assent  on  June  13,  1935.  In  December  a  new 
unemployment  policy  was  agreed  to  by  the 
Dominion  and  Provincial  Governments  pro- 
viding for  the  appointment  of  a  Dominion 
Commission  on  Employment  and  Relief,  one 


of  the  functions  of  which  will  be  to  co- 
ordinate public  works  and  employment  poli- 
cies, for  the  taking  of  a  census  of  the  unem- 
ployed, for  an  increase  in  the  Dominion 
grants  for  relief  purposes,  for  schemes  for 
the  training  of  the  young  unemployed  and 
for  an  appeal  to  business  undertakings  for 
co-operation   in   increasing   employment. 

Belgium. — In  the  opinion  of  the  Director 
"perhaps  the  most  dramatic  of  all  the  attempts 
made  to  utilize  monetary  control  to  reduce 
unemployment  is  that  carried  out  with  so 
much  success  in  Belgium."  Tracing  the  steps 
taken  by  a  Coalition  government  in  pursuit 
of  a  policy  of  economic  expansion,  the  Di- 
rector states  that  the  "combined  effect  of 
these  various  operations  has  been  to  produce 
an  increase  in  wholesale  prices,  to  restore 
the  soundness  of  the  banking  position,  to 
facilitate  foreign  trade  and  to  reduce  unem- 
ployment by  about  30  per  cent." 

France. — "In  France,"  he  points  out,  that 
"the  year  1935  was  characterized  by  the 
determined  opposition  of  the  government  to 
anj^  tendency  towards  devaluation  which  took 
the  form  of  a  clear  and  strong  deflationary 
policy."  He  showed  how,  under  the  author- 
ity of  legislation,  the  government  issued  a 
series  of  "Decree  Laws  which  embodied  an 
organic  system  of  deflation."  This  program 
included  a  uniform  reduction  in  all  State 
expenditures.  Commenting  on  the  effect  of 
this  policy  the  Director  states  in  part:  "The 
energetic  and  comprehensive  action  of  the 
French  Government  represents  a  systematic 
attempt  to  meet  the  depression  by  a  thorough 
going  policy  of  deflation.  Sufficient  time  has 
not  yet  elapsed  to  enable  a  final  judgment  of 
its  success  to  be  formed.  All  that  can  be  said 
is  that  as  yet  there  has  been  no  general 
revival  of  industry  or  trade.  LTnemnloyment 
continued  to  increase  during  1935.  The  index 
of  building  activity,  continuing  the  steady 
downward  movement  which  has  been  in  pro- 
gress since  1930,  reached  a  figure  approxi- 
mately one-half  of  what  it  was  in  that  year. 
Steel  and  textile  production,  while  abnor- 
mally low,  showed  a  slight  improvement; 
but  the  output  of  coal,  iron,  and  automobiles 
declined  further." 

Other  countries  dealt  with  in  his  survey 
included  the  Netherlands,  Switzerland, 
Czechoslovakia   and  Poland. 

Conclusions  on  Unemployment 

In  summing  up  the  general  situation  the 
Director  stated  that  "a  considerable  measure 
of  improvement  has  occurred  in  about  three 
quarters  of  the  world,  this  had  been  affected 
not  by  the  old  'naturalistic'  methods  but 
rather  by  a  series  of  resolute  endeavours  on 
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the    part    of    the    governments    to    set    their 
national  houses  in  order." 

In  accomplishing  this,  he  points  out  that 
''they  have  acted  energetically  in  order  to 
revive  internal  activity  by  financing  public 
enterprises,  by  reducing  the  burden  of  Govern- 
ment debt  and  the  rate  of  interest,  by  subsi- 
dising various  forms  of  industrial  and 
agricultural  activity,  by  encouraging  housing 
and  by  spending  lavishly  on  relief.  That 
these  measures  have  provided  an  effective 
stimulus  to  business  revival  in  many  countries 
can  hardly  be  disputed,  but  the  period  over 
which  they  have  been  tested  is  too  short  to 
warrant  a  final  judgment.  While  it  seems 
plain  that  expansionist  policies  can  afford  a 
powerful  antidote  to  depression,  they  are  no 
doubt  subject  to  limitations,  which  experience 
has  not  j^et  clearly  defined.  It  may  prove 
that  in  some  cases  they  have  been  pushed 
too  far  and  that  excessive  drafts  have  been 
made  on  public  credit  which  will  in  the 
end  weaken  it  by  imposing  a  burden  of  debt 
disproportionate  to  the  resources  and  taxable 
capacity  of  the  community.  In  others  it  may 
be  found  that  the  injection  of  public  money 
into  circulation  has  been  continued  too  long, 
and  that  when  the  normal  rhythm  of  economic 
activity  has  been  resumed,  its  continuance 
is  injurious  rather  than  beneficial.  The  whole 
expansionist  technique  is  still  comparatively 
novel,  and  further  knowledge  of  its  operation 
may  well  disclose  that  mistakes  have  been 
made.  Though  it  can  be  safely  affirmed 
that  it  has  made  a  very  important  contribution 
to  the  struggle  against  the  depression,  to 
claim  that  it  has  succeeded  in  finally  over- 
coming it  would  be  a  dangerous  exaggeration. 
Reasons  have  been  advanced  for  thinking  that 
this  partial  recovery  is  less  solid  and  complete 
than  might  appear  at  first  sight.  Not  least 
among  them  is  the  failure  of  re-employment 
to  keep  abreast  of  the  improvement  in  pro- 
duction and  trade.  Although  there  has  been 
a  fairly  substantial  reduction  of  unemploy- 
ment it  by  no  means  corresponds  to  what 
might  reasonably  have  been  expected.  In 
countries  like  Belgium,  Germany,  Great 
Britain.  Sweden  and  the  United  States,  where 
under  the  impulsion  of  an  expansionist  policy 
a  marked  upswing  has  taken  place,  the  un- 
employed figure  still  remains  abnormally  and 
disproportionately  high.  This  disturbing 
phenomenon  cannot  be  conjured  away  and 
cannot  be  regarded  as  of  negligible  import- 
ance." 

Technological  Unemployment. — Discussing 
the  influence  of  population  increase  and  tech- 
nological imemployment  as  factors  in  the 
situation,   Mr.  Butler   proceeds: 


''As  was  suggested  in  last  year's  Report, 
displacement  of  labour  by  technical  improve- 
ments, so  far  from  being  arrested  by  a 
depression,  is  apt  to  proceed  at  a  more  rapid 
rate.  Employers,  obliged  to  look  for  every 
possible  economy  in  order  to  reduce  costs, 
naturally  seek  first  of  all  to  cut  their  labour 
costs  by  introducing  labour-saving  methods 
and  machinery  wherever  it  is  possible.  With 
the  return  of  better  business  the  time  for 
replacing    old    plant    comes.  Every    alert 

manager  naturally  installs  the  best  and  the 
most  modern  machinery  he  can  find,  which 
in  almost  every  case  means  some  reduction, 
large  or  small,  of  the  labour  force.  Hence 
his  production  develops  at  a  much  brisker 
pace  than  the  numbers  on  his  pay-roll,  and 
the  national  unemployment  register  remains 
swollen  to  an  extent  which  in  older  days 
would   have    been   impossible. 

"This  is  not  the  place  to  enter  deeply  into 
the  discussion  of  this  thorny  and  perplexing 
problem;  but  its  continued  existence  cannot 
be  glossed  over  at  a  time  when  the  hopes 
of  reducing  unemployment  to  normal 
proportions  by  the  ordinary  method  of  business 
revival  are  apparently  being  disappointed 
everywhere ..." 

Touching  on  experiments  to  restore  hand 
labour,  the  Director  refers  to  these  as  follows: 

"In  Belgium  an  interesting  attempt  was 
made  to  encourage  hand-labour  and  to  dis- 
courage the  use  of  mechanical  appliances 
on  public  works.  After  a  full  trial,  however, 
the  system  was  entirely  abandoned  as  it  was 
found  too  slow,  too  expensive  and  too 
laborious.  In  Holland  the  Government  tried 
to  substitute  hand-threshing  for  mechanical 
threshing  by  offering  a  considerable  bonus 
for  hand-threshed  wheat.  Though  the  propor- 
tion of  hand-threshed  wheat  rose  immediately, 
the  effect  upon  employment  was  not  sufficient 
to  warrant  the  continuation  of  the  experiment. 
In  Spain,  Czechoslovakia,  Holland,  Italy  and 
other  countries  legal  restrictions  have  been 
placed  on  mechanical  development,  and 
similar  action  was  taken  under  some  of  the 
codes  in  the  United  States.  Such  measures 
may  have  some  temporary  result;  but  tech- 
nological unemployment  cannot  be  combated 
by  preserving  antiquated  methods  by  artificial 
means.  The  real  problem  is  to  ensure  that 
the  economies  in  wages  effected  by  mechanical 
improvements  do  not  reduce  the  volume  of 
available  consuming  power.  Where  they  are 
used  to  reduce  prices,  the  benefit  to  the 
community  as  a  whole  is  in  compensation  for 
the  temporary  loss  of  employment  by  some 
of  its  members.  If  they  are  used  to  increase 
the  wages  of  the  workers  left  in  employment 
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to  reward  their  increased  productivity,  a 
general  benefit  again  results.  But  where,  as 
in  the  United  States  before  the  depression,, 
prices  are  maintained  at  a  stable  level,  while 
profits  increase  much  more  rapidly  than 
wages,  a  state  of  disequilibrium  is  set  up, 
which  is  bound  to  have  serious  economic  and 
social  consequences." 

Birthrate. — Referring  to  the  downward  trend 
of  the  birthrate  in  all  industrial  countries, 
the  Director  stated  that  while  it  was  a 
cause  of  concern  in  many  quarters  yet  "it 
would  be  exceedingly  unwise  to  found  upon 
it  prophecies  that  unemployment  will  be  re- 
placed by  a  dearth  of  labour  in  one  or  two 
decades.  Although  the  birth  rate  has  been 
declining  in  many  countries  for  a  generation 
or  more,  none  of  them  has  been  able  to 
escape  the  problem  of  unemployment.  The 
action  of  population  movements  is  slow,  and 
for  the  present  they  are  not  likely  to  exert 
much  influence  on  the  trend  of  employment." 

Concluding  his  chapter  on  unemployment, 
Mr.  Butler  observes: 

"In  any  case  it  cannot  be  said  that  over- 
population is  the  root  cause  of  the  unemploy- 
ment problem.  If  the  world's  wealth  were 
rationally  exploited  and  distributed,  there  is 
no  reason  to  suppose  that  all  its  inhabitants 
of  working  age  could  not  be  fully  employed 
or  that  they  could  not  enjoy  a  better  standard 
of  life  than  now  obtains  over  large  areas  of 
all  the  five  continents.  The  lessons  of  the 
present  depression,  of  which  some  illustrations 
have  been  given,  indicate  sufficiently  clearly 
in  what  direction  the  true  solution  lies.  Better 
organisation  of  industry,  a  freer  flow  of  trade 
and  a  more  intelligent  management  and  dis- 
tribution of  money  would  enable  the  bogey 
of  unemployment  to  be  mastered.  Already 
considerable  progress  has  been  made  along 
this  road  in  particular  countries;  but,  as  has 
been  regularly  emphasised  in  these  Reports 
national  action  is  no  longer  adequate  to  solve 
the  social-economic  problem.  It  must  be 
supplemented  and  co-ordinated  by  inter- 
national measures.  The  wisest  national 
planning  or  the  utmost  national  foresight 
cannot  hope  to  reap  their  full  fruits  in  a 
world  which  is  still  internationally  chaotic. 
National  order  is  helpless  in  the  face  of 
international  disorder.  Any  search  for  the 
cure  of  unemployment  is  bound  ultimately 
to  overstep  national  boundaries  and  to  find 
itself  confronted  with  the  real  economic 
problem  of  this  century — how  to  evolve  an 
international  economy  corresponding  to  the 
unescapable  interdependence  of  nations  which 
the  genius  of  man  has  now  created." 


Social  and  Industrial  Policies 

In  his  chapter  on  "  Social  and  Industrial 
Policies "  the  Director  reviews  and  sum- 
marizes the  principal  developments  in  the 
sphere  of  social  insurance,  hours  of  work, 
wages,  organization  of  industry,  and  organiza- 
tion of  agriculture. 

Social  Insurance. — In  the  field  of  social  in- 
surance, Mr.  Butler  traced  the  effects  of  the 
depression  on  systems  of  unemployed  benefits. 
The  depression  years  resulted  in  reductions  in 
the  numbers  of  insured  persons  owing  to  the 
inability  of  unemployed  to  maintain  contri- 
butions, and  in  consequence  receipts  of  social 
insurance  funds,  as  well  as  the  volume  of  state 
revenue  declined.  At  the  same  time,  the 
charges  on  sickness  and  invalidity  funds  in- 
creased, particularly  in  countries  which  had  no 
system  of  unemployment  insurance.  In  spite 
of  all  these  adverse  conditions,  the  Director 
reports  there  is  no  case  in  which  compulsory 
insurance  was  abandoned. 

During  1934,  a  period  of  recovery  set  in,  and 
this  movement  was  considerably  accentuated  in 
1935  so  that  he  could  state: 

"On  the  whole,  whether  the  movement  of 
legislation  or  the  statistics  of  operation  are 
considered,  the  situation  of  social  insurance  in 
1935  is  thus  definitely  more  favourable  than  at 
any  time  since  1929.  While  in  the  depths  of 
the  depression,  some  of  those  who  had  devoted 
their  lives  to  the  introduction  and  administra- 
tion of  social  insurance  began  to  doubt  whether 
the  system  would  survive  the  gravest  crisis 
which  it  had  had  to  face.  It  may  now  be 
said  with  some  confidence  that,  thanks  to  the 
strength  of  the  social  insurance  principle  and 
the  depths  to  which  its  roots  had  already  been 
pushed  in  every  country  which  had  adopted  it, 
the  storm  has  been  weathered  with  remarkable 
success." 

Hours  of  Work. — With  reference  to  working 
hours,  the  Director's  observation  was  that 
"in  countries  such  as  Italy  and  the  United 
States  where  a  week  of  forty  hours  or  less  was 
adopted,  a  substantial  reduction  of  unemploy- 
ment resulted.  Nevertheless,  as  production 
increased,  the  strength  of  the  motive  for  re- 
ducing hours  might  have  been  expected  to  be 
considerably  diminished.  It  is  true  that  in 
some  countries  and  in  some  industries  where 
large  numbers  of  workers  have  been  re- 
absorbed, the  pressure  for  reducing  hours  has 
perhaps  not  been  maintained  at  its  previous 
level  of  intensity.  In  industries  where  wages 
have  been  drastically  reduced,  it  is  natural 
that  the  workers  and  their  organizations  should 
strive  in  the  first  instance  to  restore  their  stand- 
ard of  life  before  proceeding  to  demand  im- 
provement in  their  working  conditions.  As 
better    times    have    returned,    their    first    pre- 
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occupation  has  therefore  been  to  increase 
earnings  rather  than  leisure. 

"None  the  less,  the  general  belief  that  a 
further  reduction  of  hours  in  industry  is  sooner 
or  later  inevitable,  which  found  expression  in 
the  adoption  of  a  general  Convention  at  last 
year's  Conference,  does  not  seem  to  have  been 
seriously  shaken." 

Wages  and  Wage  Policy. — The  Director 
noted  that  "there  has  been  no  very  marked 
■change  during  the  year  either  in  nominal  wage 
rates  or  in  real  wage  rates.  In  those  countries 
— such  as  the  United  States,  Great  Britain, 
Australia  and  New  Zealand — where  some  slight 
rise  has  occurred  in  nominal  wage  rates,  this 
has  been  offset  or  more  than  offset  by  the  rise 
in  the  cost  of  living.  Conversely,  in  those 
countries — such  as  the  Netherlands  and  Poland 
— where  wage  rates  have  fallen  somewhat,  the 
decHne  in  the  cost  of  living  has  more  or  less 
balanced  this  movement,  leaving  real  wage 
rates  little  changed.  In  Belgium  the  index 
number  of  nominal  wage  rates  remained  ap- 
proximately stable  during  the  year,  but  the 
rise  in  the  cost  of  living  brought  about  a 
reduction  in  real  wage  rates. 

''  At  the  same  time,"  he  added,  "  it  must  be 
remembered  that  wage  rates,  whether  '  real ' 
or  '  nominal,'  do  not  give  a  true  indication  of 
the  income  of  the  workers.  Hourly  rates  of 
wages  may  increase,  or  the  cost  of  living  dim- 
inish, from  which  it  might  be  concluded  that 
the  economic  position  of  the  workers  had 
substantially  improved.  This  is  only  the  case, 
however,  in  so  far  as  they  have  been  able  to 
obtain  constant  and  regular  employment." 

State  Organization  of  Industry. — In  taking 
up  the  subject  of  the  organization  of  industry 
by  the  State  or  under  its  auspices,  the  Director 
referring  to  his  report  of  the  previous  year, 
stated : 

"  The  question  was  asked  whether  it  was 
possible  to  find  a  *  half-way  house '  between 
complete  freedom  and  complete  regimentation, 
between  a  completely  State-planned  and 
directed  economy  and  the  old  system  of  un- 
regulated competition.  The  need  for  some 
measure  of  discipline  and  organization  to 
prevent  cut-throat  competition  had  led  to  a 
series  of  experiments  in  the  direction  of  the 
regulation  of  prices  and  production  in  order 
to  check  the  downward  spiral  of  deflation.  It 
was  pointed  out  that  one  of  the  characteristic 
features  of  most  of  these  experiments  was  the 
introduction  of  a  social  objective.  Emphasis 
was  laid  by  various  Governments,  notably 
those  of  Czechoslovakia,  Italy  and  the  United 
States,  upon  the  necessity  of  securing  social 
justice  by  rendering  the  industrial  structure 
more  stable  and  more  rational. 

"  It  would  be  not  unreasonable  to  expect 
that    with    the    improvement    of    business    a 


revolt  should  set  in  against  limitations  im- 
posed by  the  State.  To  some  extent  this 
expectation  has  been  justified  by  recent  events. 
Nevertheless,  it  would  be  very  imprudent  to 
assert  that  the  tendency  in  the  direction  of 
planning  or  of  a  *  directed  economy '  is  gen- 
erally   giving    away    to    a    return    to    liberal 

practices." 

Continuing,  the  Director  sketched  the  re- 
actions to  this  development  in  various  coun- 
tries. He  found  the  most  noticeable  re-action 
against  the  regulation  of  industry  to  be  in  the 
abolition  of  the  codes  of  fair  competition  in 
the  United  States. 

The  I.  L.  O.  in   1935 

In  a  review  of  the  work  of  the  Interna- 
tional Labour  Organization  in  1935,  the  Direc- 
tor considered  that  one  of  the  events  of  his- 
torical importance,  featuring  the  year  was  the 
convening  of  the  American  Regional  Con- 
ference at  Santiago,  and  he  gave  an  outline  of 
its  proceedings  and  achievements. 

"As  proof  of  the  vitality  of  the  Organi- 
ziation"  he  pointed  to  the  50  ratifications  by 
various  countries  during  the  year. 

"Of  the  total  of  50  ratifications  registered 
during  the  year,  23  came  from  the  American 
continent,  19  from  Europe,  5  from  Australia, 
2  from  Asia  and  1  from  South  Africa.  This 
represents  a  better  distribution  than  in  1934, 
when  the  paucity  of  European  ratifications 
was  conspicuous.  The  most  important  con- 
tribution was  that  of  Chile,  which  appro- 
priately ratified  14  Conventions."  He  noted 
that  6  ratifications  have  been  registered  by 
Cuba  and  considered  it  not  too  sanguine  "to 
■expect  that  as  a  result  of  the  Santiago  Con- 
ference still  further  progress  may  be  achieved 
in  Latin  America,  where  such  an  impetus  has 
been  given  to  social  legislation  in  recent 
years." 

He  regarded  the  ratification  by  Canada  of 
the  Conventions  on  Hours  of  Work,  Weekly 
Rest,  Minimum  Wage  Fixing  Machinery  as 
being  of  special  interest  "as  raising  a  consti- 
tutional question  of  far-reaching  importance." 

Task   of   Reconslruction 

In  a  concluding  chapter  in  which  he  de- 
lineated the  major  objective  of  the  Inter- 
national Labour  Organization,  viz. — "the  quest 
of  social  justice" — the  Director  emphasized 
the  dangers  confronting  civilization.  All  that 
is  involved  in  the  alternatives  he  portrays  in 
his  closing  paragraph  in  these  words:  "The 
forces  which  are  driving  the  world  towards 
closer  integration  must  prevail,  unless  the 
whole  fabric  of  our  civilization  is  to  collapse 
and  another  Dark  Age  is  to  ensue.  As  has 
already  been  shown,  the  political  tensions 
which   are  now   becoming   intolerable    are    to 
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a  large  extent  economic  in  their  origin.  They 
are  the  outward  and  visible  signs  of  the 
iinworkableness  of  the  present  sj^stem.  They 
indicate  clearly  enough  that  an  economic 
world-(war,  in  which  every  man's  hand  is 
against  his  neighbour,  is  leading  to  inevitable 
disaster.  To  escape  the  fate  which  now 
threatens  is  not  impossible,  but  it  can  only 
be  done  on  one  condition — that  there  is  a 
general  will  to  escape.  If  nations  wish  to  work 
together  to  find  a  way  out,  a  way  out  will  be 
found.  If  they  prefer  to  allow  political  hatreds 
to  guide  economic  policy,  if  they  elevate  the 
ideals  of  acquisitiveness  or  possessiveness 
above  that  of  social  justice,  then  there  is  no 
way  out.  The  real  decision  which  now  con- 
fronts the  world  is  one  of  values.  There  can 
be  no  social  justice  without  peace.  The  moral 
and  military  ideals  are  totally  incompatible. 
Higher  ethical  and  cultural  standards  can 
only  be  developed  by  social  and  economic 
progress,  to  which  war  is  an  insuperable  bar. 
Under  modern  conditions  the  belief  that 
prosperity  can  be  promoted  by  conquest  has 
been  shown  to  be  an  illusion.  Victory  can 
only  be  had  by  undermining  the  moral,  social 
and  economic  foundations  of  our  civilization. 
The    world    is   still    struggling    to    avoid  fthe 


abyss  to  the  brink  of  which  it  was  brought 
by  the  last  great  war.  A  repetition  would 
engulf  it  irremediably.  But,  on  the  other 
hand,  peace  is  not  possible  without  social 
justice  between  nations  and  between  indivi- 
duals. Those  who  believe  it  to  be  unattain- 
able under  the  present  constitution  of  society 
or  under  the  existing  international  order  are 
liable  to  become  rebels  against  them.  Only 
through  an  equitable  organization  of  the 
world's  economic  life  can  peace  and  justice 
and  freedom  be  made  secure.  For  that  the 
sacrifice  of  narrower  interests  for  the  sake  of 
wider  objectives  will  be  necessary,  for  the 
principle  of  equality  is  inconsistent  with  pri- 
vileges, whether  exercised  by  nations  or  pri- 
vate interests,  at  the  expense  of  the  general 
good  of  the  world  community.  Unless  there 
is  a  conciousness  of  moral  solidarity  among 
nations  corresponding  to  the  material  inter- 
dependence by  which  thej^  are  now  so  closely 
knit  together,  the  task  of  reconstruction  is 
impossible.  But  if  they  are  inspired  by  the 
firm  resolve  to  banish  warfare  in  all  its  forms, 
whether  political,  military  or  economic,  a  far 
better  and  juster  civilization  than  any  it  has 
known  is  well  within  the  compass  of 
humanity." 


Minimum   Wages   in   Ontario   Hotels   and   Restaurants 


The  Ontario  Gazette,  of  May  23rd,  1936, 
contains  an  announcement  of  a  new  order 
issued  by  the  provincial  Minimum  Wage 
Board  with  reference  to  Hotels,  Restaurants 
and  Refreshment  Rooms.  The  new  order  to 
become  effective  on  and  after  May  23rd,  1936, 
replaces  previous  Orders  No.  27  and  No.  46. 
Referring  particularly  to  female  employees, 
the  new  order  also  includes  male  employees, 
when  replacing  female  employees. 

Minimum  wage  rates  and  Board  allowances 
remain  the  same  as  set  forth  in  the  previous 
order,  viz:  City  of  Toronto,  26  cents  per 
hour;  Ottawa,  Hamilton,  London,  Windsor,  25 
cents  per  hour;  cities  and  towns  between  10.000 
and  50,000  population,  22  cents  per  hour; 
towns  between  4.000  and'  10,000  population, 
20  cents  per  hour. 

Definitions  of  "hotel,"  "restaurant,"  "refresh- 
ment room,"  "unincorporated  urban  com- 
munity," "application"  and  "population,"  are 
given.  The  provision  regarding  "waiting 
time"  also  remains  unchanged,  providing  that 
an  employee  required  to  wait  on  the  premises 
shall  be  paid  for  all  time  thus  spent.  The 
order  further  provides  that  employers  keep 
records  of  empWees'  names,  addresses,  dates 
of  beginning  and  termination  of  employment 


of  all  employees,  besides  accurate  records  of 
wages  paid  and  actual  hours  of  employment. 


The  economic  betterment  of  Canada  was 
maintained  at  a  relatively  higher  level  in 
recent  months  than  that  of  the  United  States, 
according  to  a  bulletin  issued  by  the  Dominion 
Bureau  of  Statistics.  Industrial  production  in 
the  latter  showed  marked  advance  from 
September  to  November  after  having  been 
well  maintained  during  the  first  eight  months 
of  1935.  After  receding  from  December  to 
March,   a   rebound   was  recorded    in    April. 


The  value  of  manufactured  products  in 
Ontario  in  1934  which  totalled  $1,255,326,000 
represents  an  increase  of  almost  25  per  cent 
as  compared  with  the  previous  year.  Reports 
were  received  from  10,322  manufacturing  es- 
tablishments with  a  capital  investment  in 
fixed  and  current  assets  of  $2,063,721,000.  The 
number  of  persons  employed  totalled  259.621 
and  the  salaries  and  wages  paid  $270,834,000. 


According  to  information  contained  in  a 
recent  news  report  the  number  of  registered 
jobless  in  Germany  as  at  the  end  of  May  had 
dropped  to  1,491,201.  This  is  reported  to  be 
the  lowest  figure  for  May  since  1929. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF  MAY,  1936 
Reports  of  the  Superintendents  of  the  Employment  Service 


The  employment  situation  at  the  end  of 
May,  1936,  was  reported  by  the  super- 
intendents of  the  Employment  Service  of 
Canada  to  be  as  follows: — 

Farmers  in  the  Maritime  Provinces  were 
busy  seeding  and  planting,  but  prospects  for 
a  good  apple  crop  in  the  Annapolis  Valley 
received  a  severe  blow,  as  it  was  estimated 
frost  had  spoiled  about  20  per  cent  of  the 
blossoms.  Cutting  of  pulpwood  continued, 
with  vacancies  for  cutters  being  received  and 
filled.  There  was  a  plentiful  supply  of  shad, 
haddock  and  mackerel;  a  scarcity  of  lobsters, 
however,  was  reported  from  several  points, 
with  prices  rising  from  ten  and  eleven  cents 
to  fifteen  and  twentj^  cents  per  pound.  Coal 
mines  in  the  New  Glasgow  area,  except  for 
one  which  recorded  a  week's  idleness,  operated 
from  two  to  five  days  per  week,  while  those 
in  Cape  Breton  and  vicinity,  where  one  also 
was  idle,  worked  four,  four  and  a  half,  and 
five  days  per  week.  Manufacturers  found 
conditions  fair  but  no  added  volume  apparent. 
Seasonal  products,  such  as  ice-cream  and 
mineral  waters,  were  busier  than  usual.  Saw- 
mills, foundries,  wood  working  plants  and 
the  iron  and  steel  group  were  likewise  well 
employed.  Little  new  building  construction 
was  in  evidence,  but  highway  paving  was 
rapidly  proceeding  and  afforded  employment 
for  a  number  of  men.  Others  found  work 
on  railroads  or  on  waterfronts.  Transportation 
by  steam  and  rail  was  active,  and  trade  was 
fair.  A  number  of  requests  were  received 
for  housemaids  and  charworkers  and  corres- 
ponding placements  were  made. 

Cold  weather  somewhat  delayed  farm  work 
in  the  Province  of  Quebec.  Logging  showed 
an  increase  at  Chicoutimi  but  a  decline  in 
Hull,  river  driving  being  the  chief  activity  in 
this    industry    at    present.  Manufacturing 

centres  reported  as  follows:  Chicoutimi  and 
Hull — good;  Montreal — tobacco  and  cigars 
showed  a  little  improvement,  but  shoe 
factories  were  quiet,  and  metallurgy  only 
fairly  busy;  Quebec  City — clothing  and 
leather  active;  Sherbrooke — conditions  some- 
what better;  Three  Rivers — all  manufactures 
running  normally  but  with  reduced  production. 
There  was  marked  improvement  noted  in 
building  construction,  for  many  orders  had 
been  received  in  various  cities  for  bricklayers, 
carpenters,  masons  and  labourers.  A  number 
of  men  had  also  found  work  on  highway 
construction.  Transportation  was  active  and 
trade  was  seasonallv  better  than  at  this  time 


last  year.  Numerous  requests  were  received 
in  the  Women's  Division  for  domestics, 
especially  those  suitable  for  positions  in  hotels 
and  restaurants,  while  a  shortage  of  registered 
applicants  appeared  in  some  districts. 

A  fairly  steady  demand  for  farm  help 
continued  in  the  Province  of  Ontario,  but 
with  few  calls  for  married  couples.  Tobacco 
planting  had  commenced  in  Norfolk  County; 
however,  little  extra  help  was  required  there, 
as  yet.  Requests  for  skilled  sawmill  hands 
were  received,  and  engineers,  planermen,  cooks 
and  river  drivers  were  placed  in  the  logging 
industry.  Unusual  activity  in  mining  was 
noticeable  and  many  skilled  workers  found 
employment,  although  there  was  little 
call  for  common  labourers  and  muckers. 
While  the  industrial  improvement  for  the 
past  few  months  in  manufacturing  was  being 
maintained  and  the  general  outlook  continued 
favourable,  slackening  in  production  and  a 
curtailment  of  staff  had  occurred  in  some 
plants,  but  improvement  made  in  others  which 
were  operating  at  high  capacity.  This  was 
chiefly  due  to  seasonal  conditions,  as  in  the 
auto  industry,  where  a  scarcity  of  experienced 
men  for  body  workers  and  panel  beaters  was 
noted.  Iron,  steel  and  nickel,  also  abrasive 
plants,  showed  consistent  gains,  and  canning 
factories  at  St.  Catharines  were  particularly 
busy.  Erection  of  private  dwellings  was  improv- 
ing, due,  no  doubt,  to  the  Dominion  Housing 
Act.  Numerous  skilled  and  semi-skilled  workers 
were  employed,  but  still  there  remained  a 
good  supply  of  building  workers  available. 
A  number  of  men  were  placed  as  section 
hands  on  Western  lines  of  the  railways, 
and  others  found  employment  in  highway 
construction  and  maintenance,  or  in  long- 
shore work;  all  of  which  contributed  to  a 
substantial  reduction  in  relief  lists.  Trade  was 
good,  augmented  to  a  certain  extent  by  tourist 
traffic.  Many  vacancies  continued  to  be  re- 
ceived by  the  Women's  Section  for  household 
and  hotel  help,  city  positions  being  more 
easily  filled,  as  many  girls  objected  to  service 
in  the  country.  Experienced  domestic  help 
was.  however,  still  at  a  premium. 

Placements  in  farming  in  the  Prairie 
Provinces  showed  a  decline.  Wheat  seeding 
in  Manitoba  was  completed  and  crop  condi- 
tions there  were  fairly  good,  but  in  Saskat- 
chewan and  Alberta,  continued  dry  weather 
was  proving  a  menace.  Logging  was  fairly 
active,  with  a  few  requests  for  mill  hands 
being  received.    Mining,  except  in  the  vicinity 
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of    Winnipeg,    was    quiet.  Manufacturing 

showed  no  change.  Building  construction  was 
somewhat  better;  nevertheless  a  number  of 
skilled  men  were  still  idle.  Highway  con- 
struction likewise  was  being  carried  on.  Trade 
was  better.  A  scarcity  of  capable  maids 
prevailed,  and  several  very  desirable  openings 
for  experienced  housekeepers  were  unfilled  in 
the  Women's  Division. 

Only  a  few  calls  were  received  for  farm 
hands  in  British  Columbia  and  little  extra 
help  was  hired  for  orchard  work.  Logging 
was  active,  the  recent  strike  having  been 
settled,  and  the  majority  of  crews  back  at 
work.  All  sawmills  were  also  busy  and  well 
supplied  with  orders.  Mining  and  manufact- 
uring showed  little  change.  Seasonal  employ- 
ment was  absorbing  quite  a  number  of  men 


on  fishery  patrol  and  other  work  connected 
with  the  Fisheries  Department.  Improvement 
was  noted  in  general  construction  work,  mainly 
Federal  Government  contracts,  although  the 
building  trades  also  were  active  in  repair 
work,  and  many  men  had  been  taken  from 
the  National  Defence  camps  for  work  in 
railway  ballasting.  Drydocks  and  shipyards 
at  Prince  Rupert  were  quiet,  but  waterfront 
work  was  plentiful  there  and  at  Vancouver 
and  Victoria.  A  scarcity  of  experienced  house- 
hold help  was  shown  in  the  Women's  Depart- 
ments, with  a  slight  increase  noted  in  requests 
for  chambermaids  and  waitresses  in  summer 
hotels.  Wages  for  domestic  service  were 
somewhat  higher,  due  to  a  shortage  of  suitable 
applicants. 


EMPLOYMENT   AND   UNEMPLOYMENT  IN   CANADA  IN  APRIL,    1936 


THE     following     information     as     to     the 
employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  May  1  was  9,544,  the  employees 
on  their  payrolls  numbering  939,409  persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  members 
who  were  unemploj^ed  in  the  period  under 
review.  The  number  of  unions  reporting  for 
May  was  1,810,  having  an  aggregate  member- 
ship   o*f    174,429    persons,    15-1    per    cent    of 


whom  were  without  employment  on  May  1. 
It  should  be  understood  that  the  report  on 
the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  oflfices  of  the  Employment 
Service  of  Canada  showing  the  number  of 
applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


( 1 )  The  Employment  Sitviatioii  at  the  Beginning  of  May,  1936,  as  Reported 

by  the  Employers 

declined  from  103-3  in  the  preced 


Data  tabulated  by  the  Dominion  Bureau 
of  Statistics  from  9,544  firms  showed  a  pro- 
nounced increase  in  the  employment  they 
afforded  at  the  beginning  of  May,  their  staffs 
aggregating  939,409  persons,  or  20,426  more 
than  in  the  preceding  month.  Reflecting  this 
advance,  the  crude  index,  based  on  the  1926 
average  as  100,  rose  from  97-4  at  April  1  to 
99-5  at  the  date  under  review,  when  it  was 
higher  than  at  May  1  in  any  other  year  since 
1931.  While  the  industrial  expansion  indicated 
at  the  latest  date  provided  work  for  a  very 
considerable  number  of  workers,  it  was  on  a 
scale  rather  smaller  than  the  average  between 
April  1  and  May  1  in  the  years,  1921-1935,  so 
that  the   index,   when   corrected   for  seasonal 


mnuence:: 

ing  month  to  102-4  at  the  beginning  of  May. 

The  unadjusted  indexes  at  May  1  in  the 
years  for  which  statistics  are  available  are  as 
follows:— 1936,  99-5;  1935,  99-2;  1934,  92-0; 
1933,  77-6;  1932,  87-5;  1931,  102-2;  1930, 
111-4;  1929,  116-2;  1928,  106-8;  1927,  101-8; 
1926,  95-4;  1925,  91-9;  1924,  92-9;  1923,  92-5; 
1922,  84-3  and  1921,  85-1. 

Manufacturing  reported  improvement  at  the 
date  under  review,  mainly  in  food,  lumber, 
pulp  and  paper,  clay,  glass  and  stone  and  iron 
and  steel  divisions.  Transportation,  construc- 
tion and  maintenance,  services  and  trade  also 
recorded  considerably  heightened  activity. 
The    gain    in    each    of    these    group?    except 
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construction  exceeded  the  average  increase 
indicated  at  the  beginning  of  May  in  the  last 
fifteen  years.  On  the  other  hand,  large 
numbers  of  workers  were  released  from  logging 
camps,  coal-mines  and  tobacco  and  non- 
ferrous  metal  factories,  the  losses  being  mainly 
of  a  seasonal  character. 

A  brief  review  of  the  situation  at  May  1, 
1935,  shows  that  the  9,203  firms  then  co-operat- 
ing had  employed  892,506  persons,  as  com- 
pared with  875,149  in  the  preceding  month. 
Manufacturing,  transportation,  construction, 
services  and  trade  had  shown  improvement, 
but  the  increases  were  not  so  large  as  those 
indicated  at  the  beginning  of  May  in  the 
present  year. 


under  review,  was  six  points  above  that  for 
the  beginning  of  May  in  1935.  Six  hundred 
and  seventy  firms  reported  73,950  employees, 
or  1,232  more  than  in  their  last  return. 
Manufacturing  (especially  in  fish-preserving 
and  lumber  factories),  logging  and  construction 
showed  gains;  those  in  the  last-named,  which 
were  pronounced,  occurred  largely  in  highway 
work.  On  the  other  hand,  coal-mining,  trans- 
portation and  railway  construction  released 
many  workers,  the  declines  being  mainly 
seasonal  in  character.  The  656  employers 
furnishing  statistics  for  the  same  date  last 
year  had  an  aggregate  staff  of  69,417  persons, 
being  greater  by  1,217  than  at  April  1,  1935. 


EMPLOYMENT   IN   CANADA  AS   REPORTED   BY   EMPLOYERS 

Note.— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  1926  as  100. 
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Employment   by    Economic   Areas 

Heightened  activity  was  reported  in  four 
of  the  five  economic  areas,  while  in  the  fifth — 
Ontario — no  general  change  occurred.  The 
situation  in  each  of  the  economic  areas  was 
better  than  at  May  1,  1935,  being  also  more 
favourable  than  at  the  same  date  in  1934,  1933 
or  1932. 

Maritime  Provinces. — Employment  in  the 
Maritime  Provinces  advanced,  although  the 
increase  was  rather  smaller  than  the  average 
recorded  from  April  1  to  May  1  in  the  years 
since  1920.     The  index,  at  103-4  at  the  date 


Quebec. — Conditions  improved  in  Quebec, 
according  to  2,253  employers  of  266,340  per- 
sons, as  against  252,609  in  the  preceding 
month.  This  increase  of  13,731  was  only  once 
exceeded  at  May  1  in  the  last  fifteen  years, 
viz.,  by  that  recorded  in  1929.  Notable  gains 
were  made  in  manufacturing,  particularly  of 
food,  pulp  and  paper,  lumber  and  clay,  glass 
and  stone  products.  Transportation,  construc- 
tion, metallic  ore  mining,  services  and  trade 
also  afforded  more  employment,  the  additions 
to  staffs  in  the  two  groups  first-named  being 
large.  On  the  other  hand,  there  were  slight 
declines  in  logging  and  in  non-metallic  mineral 


520 


THE  LABOUR  GAZETTE 


JuxE,  19^6 


mining.  Activit}'  was  brisker  than  at  the 
beginning  of  May  in  1935,  when  2,193  firms 
had  reported  246,342  employees,  or  10,326 
more  than  in  the  preceding  month. 

Ontario. — No  general  change  was  noted  in 
Ontario;  improvement  in  manufacturing, 
mining,  transportation,  construction,  services 
and  trade  was  offset  by  a  decline  in  logging. 
In  the  group  of  factory  employment,  there 
were  gains  in  the  food,  lumber,  pulp  and 
paper,  clay,  glass  and  stone,  iron  and  steel 
and  other  divisions,  while  textile,  tobacco 
and  non-ferrous  metal  works  were  slacker. 
The  working  forces  of  the  4,219  co-operating 
firms  aggregated  397,535  employees,  compared 
with  397,340  at  April  1,  a  difference  too  slight 
to  be  recorded  in  the  index.  Employment  at 
May  1,  1935,  had  shown  a  moderate  increase, 
but  the  index  then  was  slightly  lower  than  at 
the  latest  date,  when  it  was  103-4.  The  4,052 
establishments  from  which  information  was 
tabulated  for  the  same  date  of  last  year  had 
enlarged  their  staffs  by  3,865  persons,  to 
388,701  at  May  1. 

Prairie  Provinces. — Manufacturing,  construc- 
tion and  trade   reported   heightened   activity, 


the  gains  in  railway  construction  being  most 
pronounced;  in  the  group  of  factory  employ- 
ment, a  considerable  part  of  the  advance 
took  place  in  the  lumber,  food,  clay,  glass 
and  stone,  textile  and  mineral  product  divi- 
sions. On  the  other  hand,  coal-mining  and 
logging  were  seasonally  slacker.  Statements 
were  compiled  from  1,400  employers  in  the 
Prairie  Provinces,  whose  staffs  rose  from 
114,753  persons  at  April  1  to  117,444  at  the 
beginning  of  May.  This  improvement  was 
much  greater  than  that  recorded  at  May  1, 
1935,  but  was  below  the  average  increase 
indicated  at  the  same  date  in  the  years  since 
1920.  The  index  at  the  date  under  review, 
standing  at  92-7,  was  nearly  five  points  higher 
than  at  the  beginning  of  May  of  last  year; 
statistics  had  then  been  received  from  1.339 
firms  with  110,815  employees,  or  1,323  more 
than  at  April  1,  1935. 

British  Columbia. — The  increase  in  British 
Columbia  greatly  exceeded  that  noted  at  the 
beginning  of  May  in  1935,  when  the  index 
was  over  six  points  lower  than  that  of  99-0 
recorded  at  May  1  of  the  present  j-ear.  An 
aggregate     payroll     of     84,140     persons     was 


Table  I.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926=100) 


Canada 


Maritime 
Provinces 


Quebec 


Ontario 


Prairie 
Provinces 


British 
Columbia 


May    1,  1921 

May    1,  1922 

May    1,  1923 

May    1,  1924 

May    1,  1925 

May    1,  1926 

May    1,  1927 ; 

May    1,  1928 

May    1,  1929 

May    1,  1930 

May    1,  1931 

May    1,  1932 

May    1,   1933 

May    1.  1934 

Jan.     1,  1935 

Feb.    1 

Mar.    1 

April  1 

May    1 

June    1 

July     1 

Aug.    1 

Sept.   1 

Oct.     1 

Nov.  1 

Dec.    1 

Jan.     1,   1936 

Feb.    1 

Mar.    1 

April  1 

May    1 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  May  1,  1936 


85-1 

84-3 

92-5 

92-9 

91-9 

95-4 

101-8 

106-8 

116-2 

111-4 

102-2 

87-5 

77-6 

92-0 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 
98-4 
98-9 
97-4 
99-5 


100  0 


98-2 
92-4 
101-0 
98-9 
97-2 
94-1 
100-5 
101-3 
108-3 
113-1 
104-0 
87-8 

80-3 

98-3 

99-0 
100  1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
111-1 
107-5 

108-1 
102-2 
101-7 
101-S 
103-4 


7-9 


770 

77-4 
86-1 
89-7 
89-8 
94-4 
100-6 
103  0 
107-3 
106-1 
102-3 
86-0 

75-4 

85-5 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 


103- 
105- 
103- 

95- 
95- 


951 


28-4 


89-0 
87-8 
97-6 
95-6 
93-4 
96-3 
104-5 
110-1 
123-8 
115-7 
103-8 
89-5 

79-5 

98-5 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
1100 
107-0 

102-7 
102-4 
103-8 
103-4 
103-4 


42-3 


86-0 
83-0 
89-8 
88-7 
87-4 
91-8 
99-0 
108-5 
119-7 
109-2 
100-0 
87-6 

79-2 

85-4 


87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 
93-7 
95-1 
90-5 
92-7 


12-5 


79-9 
81-0 
86-4 
91-2 
93-3 
100-7 
99-4 
105-4 
111-6 
110-7 
96-1 
82-7 

72-2 

88-4 


91-9 
91-8 
92-6 
96-6 
99-5 
106-8 
108-0 
106-0 
101-8 
99-3 

92-4 
94-1 
92-4 
95-9 
99-0 


8-9 


Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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employed  by  the  1,002  firms  furnishing  data, 
who  had  81.563  employees  in  the  preceding 
month.  Logging,  mining,  transportation, 
building  and  railway  construction,  trade  and 
manufacturing  showed  improvement  over 
April  1,  that  in  the  last-named  being  most 
marked.  Within  the  manufacturing  division, 
the  greatest  gains  took  place  in  lumber,  food 
and  iron  and  steel  factories.  Highway  con- 
struction, however,  released  a  considerable 
number  of  workers.  For  May  1,  1935,  964 
employers  had  reported  77,231  workers,  as 
compared  with  76,605  in  the  preceding  month. 

Employment  by  Cities 

Improvement  was  shown  in  seven  of  the 
eight  cities  for  which  separate  tabulations  are 
made;  firms  in  Quebec  City,  Montreal, 
Toronto,  Ottawa,  Hamilton,  Windsor  and 
Vancouver  reported  heightened  activity,  while 
the  tendency  in  Winnipeg  was  downward. 
The  largest  gains  were  in  Montreal.  Except 
in  Quebec  City,  the  situation  in  each  of  these 
centres  was  rather  better  than  at  May  1, 
1935. 

Montreal. — Transportation  recorded  a  sub- 
stantial   seasonal    advance    in    Montreal,    and 


manufacturing,  services,  trade  and  construc- 
tion were  also  busier;  within  the  manufactur- 
ing group,  expansion  took  place  in  leather, 
food,  chemical,  clay,  glass  and  stone  and  other 
factories.  The  1,312  co-operating  employers 
reported  139,007  persons  on  their  payrolls, 
compared  with  132,281  at  April  1.  This 
increase  greatly  exceeded  the  average  gain  at 
the  beginning  of  May  in  the  years  for  which 
statistics  are  available.  The  level  of  employ- 
ment was  higher  than  at  May  1,  1935,  when 
the  general  gain  had  been  on  a  very  much 
smaller  scale. 

Quebec. — Statements  were  tabulated  from 
168  firms  with  12,745  employees,  as  against 
12,150  at  April  1.  Most  of  the  improvement 
took  place  in  shipping  and  trade.  The  gain 
involved  fewer  workers  than  that  recorded  at 
the  same  date  in  1935,  when  the  index  was 
fractionally  higher. 

Toronto. — Transportation,  building  and  road 
construction  and  maintenance,  services,  trade 
and  manufacturing  reported  increases  in 
personnel  in  Toronto.  The  advance  in  manu- 
facturing, which  was  most  marked,  was  of  a 
general  character,  but  the  largest  additions 
to   staffs   were   in  'the    iron   and   steel    group. 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 
(Average  Calendar  Year  1926  =  100) 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

May   1,   1922 

83-2 
900 
93-5 
92-9 
97-2 
101-9 
105-9 
114-2 
110-8 
107-0 
91-1 

79-5 

82-9 

84-8 
81-6 
86-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-6 
87-5 
88-3 
92-7 

14-8 

93-8 
97-4 
94-5 
96-0 
99-2 
105-3 
110-2 
120-7 
117-8 
111-4 
97-5 

85-6 

92-9 

95-8 

93-0 

94-0 

94-8 

96-7 

97-9 

97-7 

97-2 

98-7 

lOM 

101-7 

100-8 

100-6 
96-4 
97-8 
98-7 

100-2 

13-1 

90-7 

88-3 
84-9 
87-4 
94-9 
99-5 
108-7 
110-9 
105-7 
97-1 
86-1 

77-0 

81-2 

85-6 
82-6 
83-3 
83-5 
85-5 
87-0 
89-1 
90-6 
90-1 
91-1 
91-4 
94-1 

91-9 
91-2 
94-1 

88-1 
87-3 

4-2 

82-6 

May   1,   1923 

101-0 
104-7 
97-8 
97-5 
108-5 
120-8 
123-7 
125-3 
123-4 
102-5 

87-2 

100-8 

97-5 

98-2 

99-0 

99-3 

101-3 

103-5 

106-2 

104-3 

103-9 

105-6 

104-0 

103-6 

103-2 
99-5 
101-4 
103-1 
107-7 

1-5 

97-5 

90-9 

86-7 

98-9 

102-5 

104-8 

130-6 

118-4 

108-0 

86-9 

69-4 

83-9 

83-0 

84-6 

85-8 

87-7 

90-3 

93-5 

93-9 

95-4 

95-2 

100-1 

101-4 

100-4 

95-7 
96-8 
97-1 
96-8 
98-1 

3-4 

79-5 

May    1,   1924 

88-5 

May    1,   1925 

92-9 
101-5 
105-3 
112-8 
117-1 
115-3 
125-7 
104-0 

93-7 

96-3 

88-9 
90-0 
94-0 
93-4 
96-7 
95-8 
99-0 
100-9 
102-8 
101-8 
100-5 
99-0 

93-5 
92-0 
93-3 
91-7 

95-8 

1-4 

90-0 

May    1,   1926     .. 

108-1 
99-1 
136-4 
189-5 
150-5 
105-5 
88-3 

80-6 

109-3 

88-4 
109-1 
127-0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
120-0 
117-7 
131-2 
136-1 

2-0 

101-1 

May    1,   1927 

101-4 

May   1,   1928      . 

104-8 

May   1,   1929 

109-9 

May   1,   1930        .   . 

110-8 

May   1,   1931 

104-6 

May   1,  1932  .   .     . 

87-6 

May   1,  1933 

79-2 

May   1,  1934 

85-9 

Jan.    1,  1935 

88-7 

Feb.    1  

88-0 

Mar.   1 

90-0 

April  1 

89-7 

May    1 

93-4 

June    1 

96-5 

July    1 

99-9 

Aug.    1 

101-7 

Sept.  1 

105-7 

Oct.    1  .. 

103-5 

Nov.  1 

101-3 

Dec.  1  

100-3 

Jan.    1,  1936 

97-2 

Feb.   1 

97-8 

Mar.   1 

96-9 

April  1 

100-1 

May    1 

101-9 

Relative     Weight     of 
Employment  by  Ci- 
ties as  at  May  1 ,  1936 

3-5 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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According  to  data  furnished  by  1,435  employers 
in  Toronto,  their  payrolls  aggregated  122,705 
persons,  as  compared  with  120,825  at  April  1. 
This  increase  was  smaller  than  that  indicated 
at  May  1  of  last  year^  but  it  exceeded  the 
average  gain  at  the  same  date  in  the  fourteen 
previous  years  for  which  statistics  for  Toronto 
are  available.  Employment  was  in  greater 
volume  than  at  the  beginning  of  May  last 
year,  when  the  index  stood  at  96-7,  as  com- 
pared with  100-2  at  the  latest  date. 

Ottawa. — Construction,  transportation,  manu- 
facturing and  trade  registered  moderate 
improvement  in  Ottawa;  the  general  increase 
in  this  city  was  larger  than  that  noted  at  the 
beginning  of  May,  1935,  when  the  index  stood 
at  101-3,  compared  with  107-7  at  the  date 
under  review.  Statistics  were  tabulated  from 
179  firms  employing  13,996  persons,  compared 
with  13,384  at  April  1. 

Hamilton. — A  combined  working  force  of 
31,531  was  reported  by  the  280  co-operating 
establishments,  who  had  31,105  employees  at 
April  1.  Manufacturing  was  brisker,  and 
construction    and    transportation   also   showed 


greater  activity.  Employment  was  at  a  higher 
level  than  in  the  same  month  of  1935,  when  a 
larger  advance  had  been  indicated. 

Windsor. — Further  improvement  was  noted 
in  Windsor,  most  of  the  gain  occurring  in 
factory  and  construction  work.  Returns  for 
May  1  were  tabulated  from  170  employers 
with  18,498  workers,  compared  with  17,827  in 
the  preceding  month.  Additions  to  their 
payrolls  had  been  recorded  by  the  establish- 
ments reporting  at  May  1,  1935,  but  employ- 
ment was  then  at  a  rather  lower  level,  the 
index  standing  at  133-5,  as  compared  with 
136-1  at  the  date  under  review. 

Winnipeg. — Manufacturing  and  trade  showed 
heightened  activity,  but  there  was  a  consider- 
able falling-off  in  construction  in  Winnipeg. 
The  474  co-operating  employers  had  37,542 
persons  on  their  payrolls,  compared  with 
37,869  at  April  1.  Employment  was  in  rather 
greater  volume  than  at  the  same  date  of  last 
year,  although  a  large  gain  had  then  been 
noted. 

Vancouver. — The  number  of  persons  em- 
ployed   in    manufacturing    increased    in    Van- 


Table  III— index  numbers  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926=100) 


All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

May    1,  1921  

85-1 
84-3 
92-5 
92-9 
91-9 
95-4 
101-8 
106-8 
116-2 
111-4 
102-2 
87-5 

77-6 

92-0 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 
98-4 
98-9 
97-4 
99-5 

100  0 

86-8 

85-5 

97-9 

94-9 

93-7 

98-8 

103-9 

109-0 

119-8 

112-4 

100-7 

85-8 

76-8 

90-2 

87-4 
90-1 
92-7 
93-9 
95-6 
98-4 
98-5 
99-8 
100-8 
103-3 
103-5 
101-4 

96-8 
98-5 
99-5 
101-1 
102-7 

55-2 

90-1 
66-8 
86-2 
98-1 
85-6 
72-7 
82-8 
78-5 
75-8 
63-5 
55-9 
32-5 

351 

80-5 

181-3 
183-4 
166-9 
104-3 
93-9 
96-0 
82-2 
79-0 
77-7 
115-8 
158-4 
183-5 

183-4 
173-1 
147-0 
102-6 

88-6 

2.7 

90-9 
94-4 
101-1 
108-1 
98-6 
93-0 
103-6 
111-5 
115-6 
114-1 
106-0 
97-9 

89-9 

103-6 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131  1 

129-9 
129-4 
129-1 
128-2 
127-4 

6-2 

88-6 
86-3 
85-7 
93-0 
940 
99-5 
103-5 
105-0 
117-3 
117-3 
104-0 
94-1 

83-7 

76-9 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 

77-2 
77-7 
77-7 
78-4 

2-2 

86-8 
91-1 
93-9 
97-8 
92-6 
94-9 
100-8 
100-7 
108-1 
104-3 
96-6 
84-3 

78-9 

78-5 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 

78-2 
78-9 
78-5 
82-8 

10-5 

56-9 

62-0 

62-3 

68-2 

77-1 

82-6 

95-0 

103-7 

112-0 

112-0 

106-6 

83-2 

60-8 

95-8 

87-9 
87-2 
94-2 
80-2 
84-7 
89-5 
101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
74-4 
78-2 
71-8 
79-4 

9-9 

82-1 
79-9 
81-1 
90-3 
91-8 
95-7 
101-5 
111-7 
121-6 
128-9 
123-1 
114-7 

99-9 

111-7 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

118-0 
116-4 
117-5 
118-5 
120-4 

2-9 

93-5 

May    1,  1922 

89-4 

May    1,  1923 

91-0 

May    1,  1924 

91-2 

May    1,  1925 

94-2 

May    1,  1926 

96-3 

May    1,  1927 

104-4 

May    1 ,  1928 

111-7 

May    1,  1929 

124-0 

May    1,  1930      

125-6 

May    1,  1931 

123-3 

May    1,  1932                 .    . 

116-2 

May    1,  1933        

108-6 

May    1,1934    

115-6 

Jan.     1,  1935 

130-6 

Feb     1                     

116-6 

Mar.    1 

116-7 

April   1               

117-4 

May    1 

119-3 

June    1              

119-9 

July     1 

122-1 

Aug.    1     

120-7 

Sept.   1 

121-8 

Oct.     1              

123-8 

Nov    1                 

124-6 

Dec.    1 

1311 

Jan.     1,  1936 

1359 

Feb.    1  

121-6 

Mar     1                        

123-1 

April   1 

1210 

May    1                     

123-3 

Relative  Weight  of  Employ- 
ment by  Industries  as  at 
May  1,  1936 

10-4 

Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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couver,  the  food  and  iron  and  steel  groups  in 
particular  showing  improvement;  trade  was 
also  brisker,  but  construction  afforded  less 
employment.  According  to  data  received 
from  421  firms,  they  had  an  aggregate  working 
force  of  32,613  employees,  compared  with 
32,053  at  April  L  The  index  was  higher  than 
at  the  beginning  of  May  of  a  year  ago,  in 
spite  of  the  fact  that  a  decidedly  larger 
advance  had  then  been  reported. 

Index  numbers  by  cities  are  given  in 
Table  2. 

Employment    by    Manufacturing    Industries 

The  number  of  persons  employed  in  manu- 
facturing at  the  beginning  of  May  showed  a 
further  increase,  the  fourth  reported  since  the 
opening  of  the  year.  Returns  were  tabulated 
from  5,652  manufacturers  having  518,327 
employees,  compared  with  510,003  at  April 
1,  1936.  The  general  improvement  approx- 
imated the  average  indicated  in  the  years 
since  1920.     The  unadjusted  index  rose  from 


101-1  in  the  preceding  month  to  102-7  at 
May  1,  1936;  after  adjustment  for  seasonal 
variation,  the  index  at  the  latest  date  was 
102 '2,  or  practically  the  same  as  at  April  1. 
The  crude  index  at  May  1  in  preceding  years 
was  as  follows:— 1935,  95-6;  1934,  90-2;  1933, 
76-8;  1932,  85-8;  1931,  100-7;  1930,  112-4; 
1929,  119-8;  1928,  109-0;  1927,  103-9;  1926, 
98-8;  1925,  93-7;  1924,  94-9;  1923,  97-9;  1922, 
85-5  and  1921,  86-8. 

The  most  marked  advances  at  May  1,  1936, 
took  place  in  lumber,  iron  and  steel,  animal 
and  vegetable  food,  pulp  and  paper  and  clay, 
glass  and  stone  factories,  but  leather,  chemical, 
electric  light  and  power,  electrical  apparatus, 
mineral  product  and  miscellaneous  manufac- 
turing plants  also  reported  important  gains. 
On  the  other  hand,  tobacco  and  non-ferrous 
metal  works  showed  curtailment,  and  there 
was  a  slowing-up  in  the  textile  group  as  a 
whole. 

For  May  1,  1935,  reports  had  been  compiled 
from      5,466      manufacturing     establishments, 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926=100) 


Industries 


Manufacturing 

Animal  products— edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products— edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products . 

Machinery  (other  than  vehicles) . . 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . . 

Heating  appliances. 

Iron  and  steel  fabrication  (n.e.s.). 

Foundry  and  machine  shop  pro- 
ducts   

Other  iron  and  steel  products... 

Non-ferrous  metal  products 

Non-metallic  mineral  products 

Miscellaneous 


Relative 
Weight 


May    1, 
1936 


102-7 

115-9 

91-4 

112-7 

116-5 

73-2 

64-7 

76-6 

97-6 

36-6 

102-2 

99-2 

88-8 

119-1 

106  0 

96-0 

118-6 

132-6 

92-0 

140-6 

527-9 

123-8 

108-8 

99-0 

120-8 

108-3 

139-0 

139-5 

140-1 

79-7 

113-6 

117-3 

94-1 

115-2 

100-9 

67-4 

94-9 

154-1 

63-1 

107-0 

84-1 

100-6 
89-9 
126-8 
133-1 
124-7 


April  1, 
1936 


101-1 

109-7 

88-6 

111-6 

115-9 

67-6 

57-1 

77-1 

93-2 

35-7 

97-1 

97-6 

85-8 

117-6 

106-2 

96-1 

118-7 

132-3 

92-8 

142-3 

519-8 

124-7 

108-9 

98-2 

128-0 

124-2 

133-2 

145-5 

135-7 

71-4 

112-5 

116-0 

93-2 

113-8 

99-5 

66-5 

94-8 

149-3 

63-5 

105-6 

81-3 

98-7 
88-2 
131-5 
130-8 
121-5 


May  1 
1935 


95-6 

111-1 

84-8 

108-8 

113-4 

67-2 

56-3 

70-9 

98-2 

29-0 

92-6 

93-4 

81-6 

108  0 

104-1 

91-2 

111-9 

124-2 

85-8 

128-3 

508-9 

117-1 

102-9 

95-2 

109-7 

94-1 

130-4 

111-8 

130-6 

69-4 

109-0 

106-0 

86-0 

98-7 

88-7 

61-2 

89-1 

154-6 

69-1 

94-3 

72-1 

92-7 
80-2 
119-0 
129-3 
118-7 


May   1, 
1934 


90-2 

103-2 

76-9 

99-9 

106-7 

63-2 

51-8 

74-2 

90-5 

27-3 

92-4 

90-3 

79-1 

103-4 

100-8 

92-3 

110-7 

124-8 

89-7 

128-8 

481-7 

120-4 

96-7 

95-0 

108-5 

100-4 

119-2 

136-7 

125-2 

64-1 

105-8 

100-5 

75-7 

91-8 

76-3 

45-4 

79-4 

116-8 

51-2 

85-0 

56-5 

77-2 
75-5 
106-5 
129-7 
109-4 


May   ] 
1933 


76-8 

97-7 

72-9 

87-8 

95-4 

49-1 

37-3 

62-9 

75-1 

22-6 

88-0 

82-1 

67-9 

93-4 

97-4 

74-8 

91-5 

95-4 

67-1 

95-0 

373-1 

100  0 

87-8 

77-9 

105-4 

102-9 

108-7 

100-0 

109-4 

50-2 

108-4 

84-1 

60-8 

43-1 


62-5 
58-8 
75-1 
114-8 
90-8 


May  1, 
1932 


May  ] 
1931 


85-8 

100- 

97-1 

103- 

75-9 

94- 

91-4 

93- 

99-1 

101- 

60-1 

79- 

45-5 

63- 

77-1 

103- 

91-6 

108- 

33-7 

47- 

93-4 

101- 

87-3 

98- 

72-4 

87- 

96-2 

100- 

104-2 

111- 

85-9 

97- 

100-7 

102- 

108-5 

102- 

80-6 

84- 

111-8 

105- 

381-1 

315- 

111-2 

108- 

93-0 

103- 

83-9 

90- 

120-6 

117- 

120-3 

109- 

120-3 

128- 

91-5 

113- 

113-6 

121- 

77-0 

108- 

114-1 

122- 

116-5 

137- 

70-5 

98- 

65-2 

110- 

81-7 

102- 

27-3 

42- 

73-7 

101- 

81-7 

110- 

65-9 

107- 

73-2 

105- 

71-2 

128- 

74-9 

98- 

76-0 

95- 

83-2 

119- 

119-4 

123- 

102-8 

106- 

1  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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employing  479.503  persons,  an  increase  of 
8,483  over  their  April  1  payrolls.  The  most 
marked  gains  had  then  occurred  in  the  lumber, 
metal,  animal  food  and  clay,  glass  and  stone 
divisions. 

Animal  Products,  Edible. — Large  increases 
in  employment  were  noted  in  fish  and  meat- 
packing plants  and  dairies;  the  improvement 
was  not  so  extensive  as  that  reported  at  May  L 
1935,  when  the  index  was,  however,  4-8  points 
lower.  Statements  were  tabulated  from  305 
firms  in  this  group,  employing  22,329  workers, 
or  1,230  more  than  at  the  beginning  of  April. 
There  was  expansion  in  all  provinces,  but  the 
largest  gains  were  in  the  Maritimes  and  British 
Columbia. 

Fur  and  Fur  Products. — Employment  in  the 
fur  division  gained,  according  to  the  60  co- 
operating manufacturers,  who  had  1,911  work- 
ers, compared  with  1,849  at  April  1.  Activity 
was  greater  than  in  the  corresponding  period 
of  last  year,  when  a  larger  increase  had  been 
indicated. 

Leather  and  Products. — Employment  in  boot 
and  shoe  and  other  leather  factories  showed 
moderate  improvement  according  to  295  manu- 
facturers of  leather  products  with  23.008  em- 
ployees, as  compared  with  22,769  in  the  pre- 
ceding month.  The  gain,  which  occurred 
mainly  in  Quebec  and  Ontario,  was  not  so 
large  as  that  noted  at  May  1,  19'35,  when  the 
index  was  several  points  lower. 

Lumber  and  Products. — Seasonal  activity 
caused  a  pronounced  advance  in  this  group, 
particularly  in  sawmills.  Data  were  received 
from  814  employers  of  38,527  persons,  as  against 
35,575  in  the  preceding  month.  There  were  in- 
creases in  all  provinces.  Rather  smaller  addi- 
tion® to  staffs  had  been  registered  at  May  1, 
1935,  and  the  index  then  was  below  its  level 
at  the  beginning  of  May  of  the  present  year. 

Plant  Products,  Edible. — There  was  an  in- 
crease in  personnel  in  vegetable  food  factories, 
chiefly  in  sugar  and  syrup  and  fruit  and  vege- 
table canneries.  The  general  improvement 
resulted  in  work  for  many  more  persons  than 
that  noted  at  May  1,  1935,  when  the  index 
stood  at  92-6,  compared  with  102-2  at  the 
beginning  of  May  this  year.  Statements  were 
compiled  from  436  employers,  whose  payrolls 
aggregated  29,479,  as  compared  with  27,959  at 
April  1.  The  gains  took  place  chiefly  in  Que- 
bec, Ontario  and  British  Columbia. 

Pul-p  and  Paper  Products. — Further  improve- 
ment was  noted  in  these  industries,  in  which 
employment  was  in  greater  volume  than  at  the 
same  date  in  1935,  when  a  much  smaller  ad- 
vance had  been  reported.  Increases  took  place 
at  May  1,  1936,  in  pulp  and  paper  and  paper 
product   mills,   while   printing   and   publishing 


houses  generally  showed  little  change.  The 
working  forces  of  the  595  co-operating  estab- 
lishments aggregated  60,313  employees,  as 
against  59,294  in  their  last  report.  The  largest 
gain  was  in  Quebec,  although  the  tendency  was 
generally  favourable. 

Rubber  Products. — No  general  change 
occurred  in  rubber  factories  at  May  1,  1936, 
when  the  index  was  rather  higher  than  at  the 
same  date  last  year.  Returns  were  tabulated 
from  52  manufacturers  employing  12,238  work- 
ers, or  almost  the  sam^e  number  as  at  the 
commencement  of  April. 

Textile  Products. — Practically  no  change,  on 
the  whole,  took  place  in  this  group  at  the 
beginning  of  May,  according  to  statstics  from 
1,002  manufacturers  having  101,475  persons 
on  their  payrolls,  as  compared  with  101,633  at 
April  1.  Cotton,  woollen  and  garment  and 
personal  furnishing  factories  were  slacker,  while 
there  were  slight  increases  in  silk  and  other 
textile  plants.  The  situation  at  the  same  date 
of  last  year  was  unchanged  from  the  preceding 
month;  the  May  1,  1935,  index  stood  at  lU-gi, 
compared  with  118-6  at  the  date  under  review. 

Tobacco,  Distilled  and  Malt  Liquors. — Data 
were  received  from  176  plants  in  this  group 
employing  16,308  persons,  or  1,059  fewer  than 
in  the  preceding  month.  This  decrease,  which 
was  smaller  than  that  recorded  at  May  1  of 
last  year,  took  place  chiefly  in  tobacco  manu- 
facturing in  Quebec  and  Ontario.  Activity  was 
higher  than  at  the  same  date  in  1935. 

Chemicals  and  Allied  Products. — Employ- 
ment in  chemical  and  allied  products  showed 
an  increase;  this  occurred  mainly  in  the 
Maritime  Provinces,  Quebec  and  Ojntario. 
Information  was  compiled  from  201  manu- 
facturers, whose  staffs  included  11,506  work- 
ers, as  against  11,160  in  April.  The  gain  was 
larger  than  that  of  May  1  a  year  ago,  when 
the  index  was  between  nine  and  ten  points 
lower. 

Clay,  Glass  and  Stone  Products. — Building 
material  factories  in  all  provinces  indicated 
seasonal  improvement,  but  the  general  gain  re- 
sulted in  the  employment  of  a  rather  smaller 
number  of  additional  employees  than  that  re- 
ported at  the  beginning  of  May  last  year, 
however,  the  index  was  then  over  ten  points 
lower.  The  199  co-operating  firms  had  8.816 
employees,  as  against  7,916  in  the  preceding 
month. 

Electric  Light  arid  Power. — Improvement  was 
recorded  at  May  1  in  electric  current  plants,  in 
which  employment  was  rather  brisker  than  in 
the  spring  of  1935.  Statements  were  received 
from  99  companies  employing  14,338  workers, 
an  increase   of  136  over  their  April   1   forces. 
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Electrical  Apparatus. — Employment,  on  the 
whole,  advanced  in  electrical  appliance  works, 
according  to  data  furnished  by  120  establish- 
ments, which  had  12,972  employees.  No  gen- 
eral change  had  been  registered  at  May  1, 
1935,  when  the  index  was  many  points  lower. 

Iro)i  and  Steel  Products. — The  automobile, 
rolling  mill,  machinery,  iron  and  steel  fabri- 
cation, sheet  metal,  foundry  and  machine  shop 
and  some  other  groups  reported  moderately 
heightened  activity  at  May  1,  employment 
in  the  iron  and  steel  group  as  a  whole  showing 
its  fourth  consecutive  increase  since  the 
beginning  of  the  year.  Returns  were  tabulated 
from  843  manufacturers  with  124,204  operatives, 
as  compared  with  122,915  in  the  prece^ling 
month.  Larger  gains  had  been  indicated  at 
the  beginning  of  May  of  last  year,  but  em- 
ployment was  then  in  lesser  volume.  The 
movement  was  upward  in  Ontario  and  British 
Columbia,  but  elsewhere  there  were  declines. 

N on-Ferrous  Metal  Products. — Non-ferrous 
metal  products  sihowed  decreased  employment, 
according  to  data  from  167  firms  with  a  work- 
ing force  of  20,197  persons,  or  697  fewer  than 
at  April  1.  Most  of  the  reduction  took  place 
in  smelters  and  refineries.  Additions  to  staffs 
had  been  recorded  in  this  group  in  the  same 
month  in  19'35,  but  the  index  number  was  then 
much  lower. 

Mineral  Products. — Improvement  was  indi- 
cated in  the  mineral  products  division;  the 
increase  was  of  much  the  sam-e  size  as  that 
which  occurred  at  May  1  of  a  year  ago,  when 
the  index  number  was  a  few  points  lower  than 
at  the  date  under  review.  Reports  were  re- 
ceived from  139  manufacturers,  whose  payrolls 
included  13,509  persons,  as  compared  with 
13,273  in  the  preceding  month.  There  were 
general  but  moderate  advances,  that  in  the 
Prairie  Provinces  being  greatest. 

Logging 

Seasonal  losses  that  exceeded  the  average 
for  May  1  in  the  last  fifteen  years  were  re- 
corded in  logging;  increases  in  the  Maritime 
Provinces  and  British  Columbia  were  more 
than  offset  by  declines  in  the  other  provinces. 
The  309  co-operating  firms  employed  25,033 
men,  or  3,997  fewer  than  at  April  1.  The  in- 
dex, at  88-6,  was  lower  than  at  the  beginning 
of  May  in  1935,  but  was  higher  than  at  May 
1  in  most  other  years  of  the  record. 

Mining 

Coal. — Employment  in  coal-mining  showed 
a  seasonal  contraction,  which  was  smaller  than 
that  noted  in  the  same  month  of  last  year. 
The  index  then  was  slightly  lower  than  at 
May  1,  1936.  Data  were  received  from  102 
operators  with  22,768  employees,  as  compared 


with  23,975  in  the  preceding  month.  The  de- 
cline took  place  mainly  in  the  coal-fields  of 
the  Maritime  Provinces  and  Alberta. 

Metallic  Ores. — There  was  a  further  in^ 
crease  in  metallic  ore  mines,  chiefly  in  Quebec, 
Ontario  and  British  Columbia.  An  aggre- 
gate working  force  of  29,328  persons  was  em- 
ployed by  the  171  co-operating  firms,  who  had 
28,616  workers  in  their  last  report.  A  smaller 
advance  had  been  indicated  at  the  beginning 
of  May  a  year  ago,  but  activity  then  was  not 
so  great  as  at  the  date  under  review,  when  it 
reached  the  higihest  level  yet  recorded  in  the 
years  since  1920. 

Non-metallic  Minerals  (Other  than  Coal). 
— Employment  in  this  group  showed  a  seasonal 
gain;  77  employers  enlarged  their  payrolls  by 
112  workers  to  6,350  at  the  beginning  of  May. 
Quarries  and  other  divisions  reported  heigh- 
tened activity.  The  index  was  higher  than  at 
May  1,  1935,  when  considerable  improvement 
had   taken  place. 

Communications 

A  minor  increase  was  noted  in  communica- 
tions, in  which  the  level  of  employment  was 
slightly  higher  than  at  the  corresponding 
date  of  last  year.  The  co-operating  branches 
and  companies  reported  an  aggregate  working 
force  of  20,762  persons,  or  189  more  than  at 
the  beginning  of  April. 

Transporta  lion 

Street  Railways  a)id  Cartage. — Imiprove- 
ment  was  shown  in  local  transportation  at 
May  1,  when  the  227  firms  from  whom  infor- 
m.ation  was  received,  reported  25,787  employees, 
or  390  more  than  in  the  preceding  month. 
The  index  was  several  points  higher  than  at  the 
same  date  in  1935,  when  a  similar  gain  had 
been  noted.  Quebec  and  Ontario  registered 
most  of  the  advance  recorded  at  May  1,  1936, 
but  the  tendency  was  generally  favourable  ex- 
cept in  the  Prairie  Provinces. 

Steam  Railways. — Steam  railwaj^  operation 
afforded  less  emiployment  in  the  Maritime 
Provinces,  while  in  Quebec  heightened  activity 
was  shown.  Statements  were  received  from 
100  employers  in  this  division,  w^hose  payrolls 
increased  from  57,412  persons  at  April  1  to 
57,464  at  the  beginning  of  May.  A  larger 
gain  had  been  noted  at  May  1,  19'35,  but  the 
index  then  was  slightly  lower. 

Shipping  and  Stevedoring. — A  combined 
staff  of  16,292  men,  as  compared  with  11,579 
in  the  preceding  month,  was  reported  by  the 
110  firms  furnishing  statistics  in  the  water 
transportation  group.  The  improvement  ex- 
ceeded that  noted  at  the  same  date  last  year; 
the  index  then,  however,  was  fractionally 
higher.    Seasonal  reductions  in  the  Maritime 
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Provinces  were  more  than  offset  by  increases 
in  Quebec,  while  the  tendency  in  Ontario  and 
British  Columbia  was  also  upward. 

Construction    and    Maintenance 

Building. — Employmentt  in^  building  con- 
struction showed  further  expansion.;  the  in- 
dustry was  rather  more  active  than  at  May 
1,  1935.  The  working  forces  of  the  669  co- 
operating contractors  aggregated  22,470  per- 
sons, as  against  21,092  at  the  beginning  of 
April,  The  trend  was  favourable  in  all  prov- 
inces, but  the  largest  gains  occurred  in  Quebec. 

HigJuvay. — Work  on  roads  and  highways  in- 
creased at  the  beginning  of  May;  4,665  men 
were  taken  on  by  the  333  employers  making  re- 
turns, who  had  45,913  workers  at  May  1.  There 
were  gains  in  the  Maritime  and  Prairie  Prov- 
inces and  Quebec,  while  in  Ontario  and  British 
Columbia  curtailment  was  reported.  A  smaller 
advance  had  been  recorded  at  the  same  date 
last  year,  but  employment  on  highways  was 
then  in  greater  volume  than  in  the  spring  of 
the  present  year. 

Railway. — Thirty-two  companies  and  divis- 
ional superintendents  in  this  group  employed 
24,777  workers,  as  against  21,837  in.  their  last 
report.  The  Prairie  Provinces  recorded  most 
of  the  increase;  moderate  improvement  took 
place  in  Quebec,  Ontario  and  British  Columbia, 
but  there  were  seasonal  reductions  in  the 
Maritime  Provinces.  Expansion  involving  a 
very   much   smaller   number    of   workers   was 


noted  at  the  beginning  of  May  a  year  ago; 
the  index  numJber  then  was  some  four  points 
lower  than  at  the  date  under  review. 

Services 

The  service  group  showed  considerably 
heightened  activity,  according  to  statements 
from  458  establishments  employing  26,062  per- 
sons, as  against  25,609  in  their  last  report. 
Gains  were  made  in  laundries  and  dry-cleaning 
plants  and  in  hotels  and  restaurants.  Em- 
ployment was  brisker  than  at  May  1  of  1935, 
or  of  any  other  year  since  1931. 

Trade 

Continued  additions  to  personnel  were  shown 
in  wholesale  and  retail  trade;  1,219  trading 
establishments  enlarged  their  forces  by  1,702 
persons  to  98,076  at  the  date  under  review. 
The  increase  in  the  group  as  a  whole  greatly 
exceeded  the  average  for  May  1  in  the  years, 
1921-1935.  The  index  was  higher  than  at  the 
beginning  of  May  in  any  of  the  last  four  years. 

Tables 

The  accompanying  tables  give  index  numbers 
of  employment  by  economic  areas,  leading 
cities  and  industries.  The  column  headed 
"relative  weight,"  shows  the  proportion  that 
the  number  of  employees  reported  in  the  indi- 
cated area  or  industry  is  of  the  total  number 
of  employees  reported  in  Canada  by  the  firms 
making  returns  at  May  1,  19'36. 


(2)  Unemployment  in  Trades  Unions  at  the  Close  of  April,  1936 


Unemploj^ment  as  used  in  the  following  re- 
port has  reference  to  involuntary  idleness  due 
to  economic  causes.  Persons  who  are  engaged 
at  work  other  than  their  own  trades  or  who 
are  idle  due  to  illness  are  not  considered  as  un- 
employed, while  unions  involved  in  indus- 
trial disputes  are  excluded  from  these  tabula- 
tions. As  the  number  of  unions  making  re- 
turns varies  from  month  to  month,  with  con- 
sequent variation  in  the  membership  upon 
which  the  percentage  of  unemployment  is 
based,  it  should  be  understood  that  such  figures 
have  reference  only  to  the  organizations  re- 
porting. 

There  was  a  further  slight  decline  in  the 
volume  of  work  afforded  local  trade  union 
members  at  the  close  of  April  as  was  manifest 
by  the  returns  tabulated  from  1,810  labour 
organizations  with  a  total  of  174,429  members. 
Of  these,  26,312,  or  a  percentage  of  15-1,  were 
unemployed,  in  contrast  with  14-5  per  cent  in 
March.  Activity  tended  more  favourably, 
however,  than  in  April  of  last  year  when  17-0 
per  cent  of  idleness  was  recorded.  The  changes 
in  the  various  provinces  from  March  were  very 


slight,  Quebec  unions  showing  a  drop  in  work 
available  of  about  2  per  cent  and  New  Bruns- 
wick recessions  of  lesser  proportions.  In  Nova 
Scotia,  Ontario  and  Alberta  fractional  adverse 
changes  only  occurred.  The  situation  in  British 
Columbia,  on  the  contrary,  showed  some  im- 
provement, and  in  Saskatchewan  and  Manitoba 
also,  conditions  were  slightly  better.  Employ- 
ment for  British  Columbia  and  New  Bruns- 
wick members  was  maintained  in  considerably 
greater  volume  during  the  month  reviewed  than 
in  April  of  last  year,  the  building  and  con- 
struction trades,  and  the  fishing  industry  in  the 
former  province,  contributing  in  a  large 
measure  to  the  gain,  while  in  the  latter,  the 
expansion  was  chiefly  located  in  the  pulp  and 
paper  industry.  Ontario,  Manitoba  and  Al- 
berta unions  also  showed  advancement,  though 
on  a  smaller  scale.  Quietness  in  the  coal  mines 
of  Nova  Scotia  was  the  determining  factor  in 
the  less  favourable  situation  indicated  by  that 
province  from  April  a  year  ago.  Little  varia- 
tion in  the  employment  level,  however,  was 
noted  in  Quebec  and  Saskatchewan  during 
April  from  the  corresponding  month  last  year, 
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though  the  tendency  was  toward  lessened  em- 
ployment. 

A  separate  compilation  is  made  each  month 
of  unemployment  am,ong  local  trade  unions  in 
the  largest  city  in  eadh  province,  with  the 
exception  of  Prince  Edward  Island.  Of  these, 
Halifax  unions  registered  noteworthy  gains  in 
available  work  from  March  and  in  Regina 
improvement  of  somewhat  lesser  degree  was 
shown.  In  Vancouver  and  Winnipeg  the 
trend  of  employment  was  also  upward,  though 
the  changes  from  March  were  less  than  one 
per  cent.  On  the  other  hand,  moderate  cur- 
tailment in  activity  was  apparent  among  St. 


the  close  of  April  projected  upward  from  the 
previous  month,  a  continuation  of  the  move- 
ment shown  during  March  and  denoting  an 
increasing  volume  of  unemployment.  In  this 
April  trend  the  curve  followed  a  course  parallel 
to  that  of  the  corresponding  month  last  year, 
though  activity  as  represented  by  the  chart 
at  the  close  of  the  month  was  in  more  pro- 
nounced volume  than  in  April  a  year  ago. 

The  manufacturing  industries,  with  506 
organizations  making  returns  for  April,  com- 
bining a  membership  of  54,163  persons,  showed 
that  6,187,  or  a  percentage  of  11-4,  were  idle 
at  the  end  of  the  month,  compared  with  per- 


PERCENJTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADES  UNIONS 
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John  and  Toronto  unions.  In  Edmonton,  re- 
cessions of  minor  importance  occurred  and  em- 
ployment for  Montreal  members  eased  off  very 
slightly.  Compared  with  the  situation  for 
April,  1935,  Vancouver  and  Toronto  unions 
indicated  a  much  better  volume  of  activity 
during  the  month  reviewed  and  in  Regina  and 
Halifax  the  improvement  registered  was  fairly 
noteworthy.  Winnipeg  members  also  showed 
a  more  favourable  employment  movement, 
though  the  variation  from  April  last  year  was 
rather  small.  Somewhat  quieted  conditions, 
however,  prevailed  for  Saint  John  members, 
and  in  Montreal  and  Edmonton  losses  in 
activity  on  a  small  scale  were  recorded. 

The  chart  which  appears  with  this  article 
shows  the  trend  of  unemployment  by  months 
from   January,   1930,   to   date.    The    curve    at 


centages  of  12-1  in  March  and  13-5  in  April, 
1935.  Fur  workers,  whose  membership  was 
rather  small  and,  'hence,  did  not  materially 
affect  the  situation  in  the  manufacturing  in- 
dustries as  a  whole,  showed  a  large  percentage 
increase  in  employment  over  March.  A  general 
betterment  of  conditions  was  reflected  by 
brewery,  wood,  and  iron  and  steel  workers, 
general  labourers,  bakers  and  confectioners 
pulp  and  paper  makers  and  jewellery  workers, 
but  the  changes  were  not  of  particular  im- 
portance in  any  one  group  of  trades.  On  the 
other  hand,  hat,  cap  and  glove  workers, 
suffered  substantial  percentage  losses  in  em- 
ployment, but  like  fur  workers  their  member- 
ship included  a  small  proportion  of  the  total 
represented  in  the  manufacturing  industries, 
Glass  workers  also,  showed  a  noteworthy  drop 
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in  activity  from  March,  and  among  cigar  and 
tobacco  workers,  metal  poli^ers,  textile  and 
carpet,  leather  and  garment  workers,  and  print- 
ing tradesmen  activity  was  somewhat  re- 
tarded. In  making  a  comparison  with  the  re- 
turns for  April  last  year  general  labourers, 
pulp  and  paper  makers,  and  brewery  workers 
were  afforded  a  considerably  better  volume  of 
work  during  the  month  reviewed  and  the  situ- 
ation for  bakers  and  confectioners,  iron  and 
steel,  wood,  textile  and  carpet,  garment  and 
glass  workers  showed  more  moderate  improve- 
ment. Increased  slackness  on  a  rather  sub- 
stantial scale  from  April  last  year  was  evident 
among  hat,  cap  and  glove,  fur  and  jewellery 
workers,  and  metal  polishers,  while  minor 
contractions  were  registered  by  leather  work- 
ers, printing  tradesmen,  and  cigar  and  tobacco 
workers. 

Restricted  activity  in  the  coal  mines  was 
indicated  during  April,  both  when  compared 
with  the  previous  montlh  and  April  a  year  ago, 
unemployment  standing  at  16-6  per  cent  in 
contrast  with  13-9  per  cent  at  the  end  of 
March  and  14-9  per  cent  in  April,  1935.  The 
April  percentage  was  based  on  the  reports 
compiled  from  53  unions  of  these  workers  with 
15.269  members,  2,528  of  whom  were  idle  on 
the  last  day  of  the  month.  Nova  Scotia  miners 
recorded  a  slight  drop  in  work  afforded  from 
March,  though  the  curtailment  apparent  from 
April,  1935,  was  somewhat  more  pronounced. 
Unemployment  in  the  Alberta  mines  showed  an 
increase  of  over  4  per  cent  from  March,  but 
the  change  from  April  last  year,  while  ad- 
verse, was  small.  In  British  Columbia  a  better 
situation  obtained  during  April  than  in  either 
the  previous  month  or  April  last  year,  the  im- 
provement in  the  latter  comparison  being  quite 
substantial.  A  number  of  unions  continued  to 
show  a  noteworthy  proportion  of  their  working 
membership  on  short  time. 

The  level  of  employment  in  the  building  and 
construction  trades  remained  much  the  same 
during  April  as  in  the  preceding  month  accord- 
ing to  the  reports  tabulated  from  197  asso- 
ciations involving  a  membership  of  20,508  per- 
sons. Of  these.  91,191  were  out  of  work  on  the 
last  day  of  the  month,  a  percentage  of  44-8, 
as  compared  with  44-3  per  cent  in  March. 
Decidedly  more  favourable  conditions  pre- 
vailed than  in  April,  1935,  when  61-1  per  cent 
of  the  members  reported  were  without  em- 
ployment. Bricklayers,  masons  and  plasterers 
registered  gains  in  work  afforded  from  March 
affecting  the  greatest  number  of  members. 
Among  electrical  workers  also  quite  note- 
worthy improvement  was  shown,  plumbers  and 
steamfitters  and  steam  shovelmen  indicating 
advances  on  a  somewhat  smaller  scale.  The 
trend  of  employment  for  granite  and  stone 
cutters,   and   painters,   decorators   and   paper- 


hangers  was  upward  though  the  changes  from 
March  were  slight.  Tile  layers,  lathers  and 
roofers,  hod  carriers  and  building  labourers, 
and  bridge  and  structural  iron  workers,  on  the 
contrary,  were  much  slacker  than  in  March, 
and  among  carpenters  and  joiners  there  was  a 
considerable  slowing  up  in  activity.  The 
majority  of  trades  participated  in  substantial 
measure  in  the  employment  recovery  noted 
from  April  last  year,  hod  carriers  and  building 
labourers,  electrical  workers,  bricklayers, 
masons  and  plasterers,  and  carpenters  and 
joiners  showing   exceptionally   improved   con- 


TABLE   I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919 
Average  1920 
Average  1921 
Average  1922 
Average  1923 
Average  1924 
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April,  1919. 
April,  1920. 
April,  1921. 
April,  1922. 
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April,  1924. 
April,  1925. 
April,  1926. 
April,  1927. 
April,  1928. 
April,  1929. 
April,  1930. 
April,  1931. 
April,  1932. 
April,  1933. 
April,  1934. 
May,  1934. 
June,  1934. 
July.  1934. 
Aug.,  1934. 
Sept.,  1934. 
Oct.,  1934. 
Nov.,  1934. 
Dec,  1934. 
Jan.,  1935. 
Feb.,  1935. 
Mar.,  1935. 
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May,  1935. 
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ditions  though  the  gains  recorded  by  granite 
and  stone  cutters,  tile  layers,  lathers  and 
roofers  and  steam  shovelmen  were  quite  ex- 
tensive. Noteworthy  expansion  was  also 
registered  by  plumbers  and  steamfitters. 
Among  bridge  and  structural  iron  workers, 
however,  there  was  some  slight  curtailment 
shown  from  April,  1935,  while  painters,  decora- 
tors and  paperhangers  reflected  but  a  fractional 
drop  in  activity. 

In  the  transportation  industries  the  same 
volume  of  employment  was  maintained  during 
April  as  in  the  preceding  month,  the  percen- 
tage of  idleness  for  these  months  standing  at 
9-0.  Forwarding  reports  for  April  were  810 
associations  of  transportation  workers,  em- 
bracing 58,288  members,  5,224  of  whom  were 
without  work  at  the  end  of  the  month.  Steam 
railway  employees  whose  returns  constituted 
nearly  78  per  cent  of  the  total  group  member- 
ship reported,  showed  a  slight  tendency  toward 
an  increasing  employment  volume  from  March, 
which  was  counteracted  by  the  less  favour- 
able movement  noted  among  navigation,  work- 
ers, teamsters  and  chauffeurs,  and  street  and 
electric  railway  employees.  Minor  gains  in 
activity  only  were  shown  in  the  transportation 
industries  as  a  whole,  from  April  of  last  year 
when  9-9  per  cent  of  unemployment  was 
recorded,  steam,  and  street  and  electric  railway 
employees,  navigation  workers,  and  teamsters 
and  chauffeurs  all  sharing  slightly  in  this 
better  trend. 

Retail  shop  clerks  indicated  a  slight  drop  in 
activity  during  April  from  the  previous 
month,  though  conditions  were  considerably 
more  favourable  than  in  April  of  last  year. 
This  was  manifest  by  the  reports  received  from 
5  associations,  with  1,814  members,  4-4  per 
cent  of  whom  were  idle  at  the  end  of  the 
month,  as  compared  with  percentages  of  2-0  in 
March  and  11-5  at  the  close  of  April,  1935. 

Among  civic  employees  a  nominal  change, 
though  favourable,  was  noted  in  the  volume  of 
work  accorded  during  April  from  the  preceding 
month,  the  75  associations  making  returns, 
with  a  membership  involving  8,322  persons, 
showing  3-2  per  cent  of  inactivity,  compared 
with  a  percentage  of  4-0  in  March.  Some 
slight  falling  off  in  available  work,  however, 
was  reflected  from  April  last  year  when  1-7 
per  cent  of  the  members  reported  were  idle. 

The  miscellaneous  group  of  trades  recorded 
important  losses  in  available  work  during  April 
from     the     previous     month,     unemployment 


standing  at  16-9  per  cent  compared  with  a 
percentage  of  10-4  at  the  close  of  March.  The 
percentage  for  April  was  based  on  the  reports 
tabulated  from  123  associations  of  these  trades- 
men, with  5,974  members,  1,008  of  whom  were 
without  employment  on  the  last  day  of  the 
month.  Minor  contractions  in  activity  were 
apparent  from  April  of  last  year  when  15-9  per 
cent  of  idleness  was  registered.  Inactivity  for 
barbers  accounted  almost  in  entirety  for  the 
less  favourable  situation  noted  in  the  group, 
as  a  whole,  from  March,  though  unclassified 
workers  also  showed  a  nominal  adverse  change. 
On  the  other  hand,  stationary  engineers  and 
firemen,  theatre  and  stage,  and  hotel  and 
restaurant  employees  were  somewhat  better 
engaged  than  in  March.  Compared  with  con- 
ditions in  April  a  year  ago,  hotel  and  res- 
taurant employees  were  much  busier  during 
the  month  reviewed  and  improvement  on  a 
substantial  scale  was  noted  by  stationary  engi- 
neers and  firemen.  Theatre  and  stage  employ- 
ees reported  increases  in  activity  of  more 
moderate  degree  and  unclassified  workers  small 
gains  in  work  afforded.  The  curtailment  indi- 
cated among  barbers,  however,  was  sufl&cient 
to  slightly  more  than  offset  these  advances. 

Fishermen  were  quite  actively  engaged  dur- 
ing April,  the  three  unions  from  which  reports 
were  compiled,  with  575  members  showing  that 
0-7  per  cent  were  unemployed  at  the  end  of 
the  month,  compared  with  a  percentage  of  1-7 
in  March.  Very  quiet  conditions  prevailed  in 
April  a  year  ago  when  47-4  per  cent  of  the 
members  involved  were  out  of  work. 

Some  slowing  up  in  employment  was  evident 
among  lumber  workers  and  loggers  during 
April  from  both  the  preceding  month  and 
April  a  year  ago,  the  curtailment  in  the  latter 
comparison  being  more  pronounced.  Returns 
were  tabulated  for  April  from  5  associations 
of  these  workers,  with  a  total  of  664  members, 
107  or  16-1  per  cent  of  whom  were  idle  on  the 
last  day  of  the  month,  contrasted  with  percen- 
tages of  12-1  in  March  and  8-2  in  April,  1935. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  unem- 
ployed each  year  from  1919  to  1935,  inclusive, 
and  also  the  percentage  of  unemployment  by 
provinces  for  April  of  each  year  from  1919  to 

1933,  inclusive,  and  for  each  month  from  April, 

1934,  to  date.  Table  II  summarizes  the  returns 
in  the  various  groups  of  industries  for  the 
same  months  as  in  Table  I. 


June,  1936 


THE  LABOUR  GAZETTE 


531 


(3)    Employment  Office  Reports  for  April,   1936 


The  volume  of  business  transacted  by  the 
Offices  of  the  Employment  Service  of  Canada 
during  April,  1936,  as  indicated  by  the  aver- 
age daily  placements  effected  showed  an  in- 
crease of  nearly  18  per  cent  over  that  of  the 
previous  month  but  a  loss  of  2  per  cent  from 
April  a  year  ago.  Noteworthy  gains  over 
March  were  recorded  in  farming  and  services, 
augmented  by  others  of  smaller  proportions 
in  logging  and  trades,  but  these  were  partly 
offset  by  decHnes  in  construction  and  main- 
tenance, mining,  manufacturing  and  transpor- 
tation.   In    comparison   with   April,    1935,  de- 


followed  a  marked  upward  course  throughout 
April  and  at  the  close  of  the  month  each 
level  was  over  two  points  lower  than  that 
recorded  at  the  end  of  the  corresponding 
month  a  year  ago.  The  ratio  of  vacancies  to 
each  100  applications  was  50-2  and  53-8  dur- 
ing the  first  and  the  second  half  of  April, 
respectively,  in  contrast  with  ratios  of  47*7 
and  56-4  during  the  corresponding  periods  of 
1935.  The  ratios  of  placements  to  each  100 
applications  during  the  periods  under  review, 
were  46-0  and  48-6  as  compared  with  43*5 
and  50-8  during  April,  1935. 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH    ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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creases  were  reported  in  construction  and 
maintenance,  logging,  trade,  mining  and  trans- 
portation, with  increases  registered  in  farming, 
services  and  manufacturing,  the  groups  in 
which  the  most  marked  changes  occurred  being 
construction  and  maintenance  in  the  first  in- 
stance, and  farming  in  the  second. 

The  accompanying  chart  shows  the  trend 
of  employment  from  January,  1934,  to  date, 
as  represented  by  the  ratio  of  vacancies  offered 
and  of  placements  effected  for  each  100  appli- 
cations for  employment  registered  at  the 
Offices  of  the  Service  throughout  Canada,  com- 
putations being  made  semi-monthly.  As  may 
be  seen  from  the  graph,  the  curve  of  vacancies 
and  of  placements  in  relation  to  applications 


The  average  number  of  vacancies  reported 
daily  to  the  Offices  of  the  Service  throughout 
Canada  was  1,106,  as  compared  with  925  in 
the  previous  month  and  with  1,133  in  April 
a  year  ago. 

The  average  number  of  applications  for 
employment  received  daily  by  the  offices  dur- 
ing the  month  under  review  was  2,119,  as 
compared  with  1,977  in  March  and  with  2,184 
in  April  last  year. 

The  average  number  of  placements  made 
daily  by  the  Offices  of  the  Service  during 
April,  1936,  was  1,005,  of  which  593  were  in 
regular  employment,  and  412  in  work  of  one 
week's  duration  or  less,  as  compared  with  a 
total  daily  average  of  854  during  the  preced- 
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ing  month.  Placements  in  April  last  year 
averaged  1,027  daily,  consisting  of  619  place- 
ments in  regular  and  408  in  casual  employ- 
ment. 

During  the  month  of  April,  1936,  Offices  of 
the  Service  referred  25,888  persons  to  vacan- 
cies and  effected  a  total  of  24,102  placements. 
Of  these,  the  placements  in  regular  employ- 
ment were  14,216  of  which  9,809  were  of  men 
and  4,407  of  women,  while  placements  in 
casual  work  totalled  9,886.  The  number  of 
vacancies  reported  by  employers  was  16,390 
for  men  and  10,131  for  women,  a  total  of 
26,521,  while  applications  for  work  numbered 
50,836,  of  which  38,064  were  from  men  and 
12,772  from  women.  Reports  for  March, 
1936,  showed  24,050  positions  available,  51,395 
applications  made,  and  22,181  placements 
effected,  while  in  April,  1935,  there  were  re- 
corded 27,183  vacancies,  52,397  applications  for 
work  and  24,641  placements  in  regular  and 
casual    employment. 

The  following  table  gives  the  placements 
effected  by  the  Offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1926,  to  date:— 


Year 

Regular 

Placements 

Casual 

Totals 

1926 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226,345 
57,900 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
39,786 

410,155 

1927 

414  769 

1928 

470,328 

1929  

398  367 

1930 

368,679 

1931 

471  508 

1932 

352,214 

1933 

352,097 

1934 

406,091 

1935 

353,802 

1936  (4  months) 

97,686 

Nova    Scotia 

Orders  received  at  Employment  Offices  in 
Nova  Scotia  during  April  called  for  over  13 
per  cent  fewer  workers  than  in  the  preceding 
month  and  26  per  cent  less  than  during  the 
corresponding  month  of  last  year.  There  was 
a  decrease  also  in  placements  of  15  per  cent 
when  compared  with  March  and  nearly  26 
per  cent  in  comparison  with  April,  1935.  The 
decline  from  April  last  year  was  due  to  the 
reduction  in  relief  placements,  as  a  small  loss 
in  services  was  more  than  offset  by  gains  in 
manufacturing  and  logging  and  the  changes 
in  other  groups  were  quite  small.  Industrial 
divisions  in  which  most  of  the  placements 
were  effected  were:  manufacturing,  54;  log- 
ging, 38;  construction  and  maintenance,  355; 
and  services  360,  of  which  275  were  of  house- 
hold workers.  There  were  115  men  and  93 
women  placed  in  regular  emploj^ment  during 
the    month.. 


New  Brunswick 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  Employment  Offices  in 
New  Brunswick  during  April,  were  over  10 
per  cent  better  than  in  the  preceding  month, 
but  nearly  29  per  cent  less  favourable  than 
during  the  corresponding  month  of  last  year. 
Placements  were  over  10  per  cent  higher 
than  in  March,  but  nearly  28  per  cent  less 
than  during  April,  1935.  The  only  changes 
of  importance  in  placements  by  industrial 
divisions  from  April  of  last  year  were  losses 
in  construction  and  maintenance  and  services, 
and  accounted  for  the  reduction  under  this 
comparison.  Placements  in  services  numbered 
569,  of  which  451  were  of  household  workers. 
During  the  month  19  men  and  72  women 
were   placed  in  regular  employment. 

Quebec 

There  was  an  increase  of  over  21  per  cent 
in  the  number  of  orders  received  at  Employ- 
ment Offices  in  the  Province  of  Quebec  during 
April  when  compared  with  the  preceding 
month  and  of  nearly  6  per  cent  in  com- 
parison with  the  corresponding  month  of  last 
year.  Placements  also  were  over  18  per  cent 
higher  than  in  March  and  nearly  10  per  cent 
above  April,  1935.  Placements  in  services, 
manufacturing  and  construction  and  main- 
tenance were  considerably  higher  than  during 
April  last  year  and  accounted  for  the  gain 
under  this  comparison.  Small  declines  in 
trade,  finance  and  logging  were  the  only 
adverse  changes  reported.  Placements  by 
industrial  divisions  included:  manufacturing, 
202;  logging,  466;  construction  and  main- 
tenance, 1,206;  trade,  81;  and  services,  2,171, 
of  which  1.976  were  of  household  workers. 
There  were  1,847  men  and  1,452  women  placed 
in   regular   employment   during   the   month. 

Ontario 

Employment  opportunities,  as  indicated  by 
orders  received  at  Employment  Offices  in 
Ontario  during  April,  were  nearly  2  per  cent 
better  than  in  both  the  preceding  month  and 
the  corresponding  month  of  last  year.  Place- 
ments showed  a  nominal  gain  over  March, 
but  were  over  2  per  cent  higher  than  in  April, 
1935.  Farm  placements  were  considerably 
higher  than  during  April  of  last  year  and 
increases  were  also  reported  in  construction 
and  maintenance  and  services.  These  gains 
were  partly  offset  by  declines  in  logging,, 
manufacturing,  trade  and  transportation. 
Placements  by  industrial  divisions  included: 
manufacturing,  388;  logging,  246;  farming, 
1,315;  construction  and  maintenance,  3233; 
trade,  261;  and  services,  3,764,  of  which  2,310 
were    of    household    workers.     Placements    in 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  APRIL,  1936 


Offices 


Nova  Scotia 

Halifax 

New  Glasgow..... 

Sydney 

New  Brunswick... 

Chatham 

Fredericton 

Momcton 

St.  John 

Quebec 

Chicoutimi 

Hull 

Montreal 

Quebec 

Rouyn 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham 

Fort  William 

Guelph 

Hamilton , 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines.... 

St.  Thomas 

Sarnia 

Sault  Ste.  Marie. . 

Stratford 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Winnipeg 

Sasliatcliewan 

Estevan 

Moose  Jaw 

North  Battlef of d., 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia.. 

Kamloops 

Nanaimo , 

Nelson , 

New  Westminster. 

Penticton , 

Prince  Rupert 

Vancouver , 

Victoria 

Canada 

Men 

Women 


Vacancies 


Reported 

during 
period 


895 

304 
209 
382 
617 
20 
10 
212 
375 

5,439 
440 
623 

2,411 
960 
124 
528 
353 
10,179 
160 
187 
144 
161 
101 
467 
347 
134 
534 
188 
55 
893 
580 
226 
127 
336 
187 
126 
235 
62 
130 
97 
283 

3,910 
509 

3,079 
285 

1.794 

2,598 
62 
570 
126 
120 
675 
460 
197 
195 
193 

2,210 
729 
193 
675 
211 
402 

2,504 

39 

544 

158 

137 

63 

103 

462 

998 

26,521 

16,390 

10,131 


Unfilled 

at  end  of 

period 


128 

104 

24 

0 

6 

1 

0 

5 

0 

875 

0 

33 

458 

313 

1 

6 

64 

703 

0 

13 

1 

0 

35 

6 

24 

7 

34 

0 

0 

1 

2 

1 

29 

0 

12 

21 

2 

1 

0 

11 

0 

467 

36 

41 

26 

15 

257 

8 

101 

1 

25 

18 

8 

76 
12 
8 

55 

18 

4 

9 

13 

11 

27 

3 

0 

0 

0 

7 

0 

17 

0 

2,092 

328 

1,764 


Applicants 


Regis- 
tered 
during 
period 


1,058 

463 

201 

394 

647 

28 

9 

211 

399 

8,170 

668 

1,159 

3,575 

1,429 

204 

734 

401 

22,913 

160 

241 

208 

182 

156 

1,154 

412 

264 

557 

197 

99 

980 

2,750 

395 

170 

357 

276 

126 

235 

368 

295 

905 

731 

11,078 

617 

5,191 

277 

4,914 

2,824 

37 

595 

127 

160 

792 

539 

165 

182 

227 

4,539 

1,350 

537 

1,810 

500 

342 

5,494 

249 

532 

183 

253 

121 

116 

2,896 

1,144 

50,836 

38,064 

12,772 


Referred 

to 
vacancies 


857 
276 
199 
382 
615 
20 
10 
210 
375 

5,430 
440 
668 

2,028 

1,060 
119 
610 
505 

9,728 
157 
164 
142 
154 
156 
494 
315 
137 
608 
186 
55 
877 
577 
155 
127 
328 
179 


Placed 


Regular 


208 

45 

112 

51 

91 

7 

4 

55 

25 

3,299 

426 

647 

1,C53 

404 

79 

509 

181 

4,177 

66 

141 

119 

57 

84 

248 

210 

84 

403 

79 

29 

113 

361 


321 


88 

62 

231 

100 

72 

35 

127 

107 

101 

53 

289 

107 

3,517 

946 

492 

214 

2,045 

1,671 

248 

239 

1,797 

1,432 

2,492 

2,038 

39 

39 

527 

418 

124 

106 

96 

63 

699 

560 

469 

435 

171 

158 

177 

139 

190 

120 

2,128 

1,839 

688 

636 

161 

124 

694 

604 

200 

153 

385 

322 

2,593 

893 

50 

24 

536 

416 

162 

14 

137 

30 

82 

12 

103 

15 

525 

270 

998 

112 

25,888 

14,216 

16,472 

9,809 

9,416 

4,407 

Casual 


636 

231 

74 

331 

524 

13 

6 

155 

350 

871 

14 

0 

448 

264 

39 

5 

101 

5,170 

91 

23 

23 

97 

10 

202 

105 

35 

128 

107 

26 

764 

215 

106 

14 

7 

81 

26 

131 

25 

20 

48 

189 

2,419 

278 

367 

9 

358 

446 

0 

101 

18 

33 

139 

34 

13 

38 

70 

273 

52 

37 

74 

47 

63 

1,599 

7 

120 

148 

107 

42 

88 

201 

886 

9,886 

6,369 

3,517 


Un- 
placed 
at  end  of 
period 


2,045 

1,378 

324 

343 

1,011 

229 

142 

92 

548 

2,756 

97 

375 

1,517 

499 

70 

127 

71 

50,178 

205 

1,678 

646 

643 

1,074 

5,597 

336 

1,162 

2,670 

1,712 

546 

1,375 

2,633 

144 

729 

510 

2,064 

421 

546 

154 

163 

693 

882 

21,041 

2,554 

16,789 

654 

16,135 

1,467 

15 

527 

7 

118 

367 

239 

152 

1 

41 

9,696 

3,803 

267 

4,672 

778 

176 

8,170 

37 

140 

19 

665 

101 

146 

6,458 

604 

92,112 

79,803 

12,309 


*28  Placements  effected  by  offices  since  closed. 
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regular  employment  numbered  2,804  of  men 
and    1,373   of  women. 

Manitoba 

During  the  month  of  April,  positions  offered 
through  Employment  Offices  in  Manitoba 
were  nearly  16  per  cent  higher  than  in  the 
preceding  month,  but  over  9  per  cent  less 
than  in  the  corresponding  month  of  last 
year.  Placements  were  16  per  cent  above 
March,  but  nearly  10  per  cent  below  April, 
1935.  There  was  a  large  reduction  in  relief 
placements  when  compared  with  April  of  last 
year,  which  accounted  for  the  decline  for 
the  province  as  a  whole.  Farm  placements, 
however,  were  considerably  higher  and  there 
were  small  gains  in  services  and  trade.  Indus- 
trial divisions  in  which  most  of  the  place- 
ments were  effected  during  the  month  were: 
farming,  938;  construction  and  maintenance, 
321;  and  services,  663,  of  which  552  were  of 
household  workers.  During  the  month  1,301 
men  and  370  women  were  placed  in  regular 
employment. 

Saskatchewan 

Employment  Offices  in  Saskatchewan  were 
notified  of  nearly  29  per  cent  more  vacancies 
during  April  than  in  the  preceding  month  and 
nearly  9  per  cent  more  than  during  the  corre- 
sponding month  of  last  year.  Placements 
also  were  32  per  cent  higher  than  in  March 
and  over  10  per  cent  above  April,  1935. 
A  substantial  gain  in  farm  placements  was 
the  most  important  change  from  April  of 
last  year.  This  increase  was  partly  offset  by 
a  decline  in  construction  and  maintenance. 
Unimportant  changes,  only,  were  reported  in 
all  other  groups.  Placements  by  industrial 
divisions  included:  manufacturing,  53;  farm- 
ing, 1,538;  construction  and  maintenance,  136; 
and  services,  708,  of  which  570  were  of  house- 
hold workers.  There  were  1,608  men  and  430 
women  placed  in  regular  employment. 

Alberta 

The  demand  for  workers,  as  indicated  by 
orders  received  at  Employment  Offices  in  Al- 
berta during  April,  was  over  19  per  cent 
greater  than  in  the  preceding  month,  but 
nearly  11  per  cent  less  than  during  the  corre- 
sponding month  of  last  year.  There  was  an 
increase  of  nearly  14  per  cent  in  placements 
when  compared  with  March,  but  a  decline  of 
over  11  per  cent  when  compared  with  April, 
1935.  Except  for  a  small  gain  in  services  and 
trade,  fewer  placements  were  made  in  all  in- 
dustrial divisions  than  during  April  of  last 
year,  but  the  only  loss  of  importance  was  in 
construction  and  maintenance,  and  represented 
a  reduction  in  relief  placements.  The  indus- 
trial divisions  in  which  most  of  the  placements 


were  effected  during  the  month  were:  manu- 
facturing, 76;  farming,  1,046;  construction  and 
maintenance,  339;  and  services,  579,  of  which 
456  were  of  household  workers.  During  the 
month  1,442  men  and  397  women  were  placed 
in  regular  employment. 

British   Columbia 

Orders  received  at  Employment  Offices  in 
British  Columbia  during  April  called  for 
nearly  10  per  cent  more  workers  than  in 
the  preceding  month,  but  11  per  cent  less 
than  during  the  corresponding  month  of  last 
year.  Placements  were  over  9  per  cent  higher 
than  in  March,  but  over  11  per  cent  below 
April,  1935.  Placements  under  construction 
and  maintenance  were  considerably  less  than 
during  April  of  last  year.  Of  the  changes  in 
all  other  groups,  none  of  which  were  import- 
ant, a  gain  in  services  and  a  loss  in  mining 
were  the  largest.  Placements  by  industrial 
divisions  included:  farming,  173;  construction 
and  maintenance,  1,479;  and  services,  725,  of 
which  388  were  of  household  workers.  There 
were  673  men  and  220  women  placed  in  regu- 
lar employment  during  the  month. 

Movement  of  Labour 

During  the  month  of  April,  1936,  the  offices 
of  the  Employment  Service  of  Canada  effected 
14,216  placement-s  in  regular  employment, 
8,125  of  which  were  of  persons  for  whom  the 
employment  located  was  outside  the  imme- 
diate district  of  the  offices  at  which  they  were 
registered.  Of  the  latter,  555  were  granted 
the  Employment  Service  reduced  transporta- 
tion rate,  509  travelling  to  points  within  the 
same  province  as  the  despatching  office,  and 
46  to  other  provinces.  The  reduced  trans- 
portation rate,  which  is  2-7  cents  per  mile 
with  a  minimum  fare  of  $4,  is  granted  by  the 
railway  companies  to  bona  fide  applicants  at 
the  Employment  Service  who  may  wish  to 
travel  to  distant  employment  for  which  no 
workers  are  available  locally. 

Taking  advantage  of  the  Employment  Ser- 
vice reduced  transportation  rate  in  Quebec 
during  April  27  bushmen  were  carried  to 
centres  in  the  Pembroke  zone  on  certificates 
secured  at  Hull.  Offices  in  Ontario  issued  389 
certificates  for  reduced  transportation  during 
April,  383  of  which  were  provincial  and  6 
inter-provincial.  Within  the  province  the  Port 
Arthur  office  arranged  for  the  transportation 
of  one  diesel  engineer  to  Timmins  and  of 
225  bushmen,  82  highway  construction  workers, 
25  mine  workers,  2  hotel  employees,  2  restaur- 
ant waitresses,  one  teamster  and  one  domestic 
to  various  centres  within  its  own  zone.  To 
the  Port  Arthur  zone  also,  one  diesel  repair 
man  was  sent  from  St.  Catharines.    For  points 


June.  1936 


THE  LABOUR  GAZETTE 


535 


within  their  respective  zones  the  Fort  William 
office  despatched  16  bush  workers,  2  mine  em- 
ployees and  one  engineer,  and  the  Sudbury 
office  14  bush  workers  and  2  mine  employees. 
Destined  to  the  Fort  William  zone  in  addition 
were  7  mine  workers  journeying  from  Tim- 
mins,  while  the  Sudbury  zone  received  one 
foreman  from  Kingston.  Transfers  outside 
the  province  were  for  the  Rouyn  zone  and 
included  5  mine  workers  who  were  conveyed 
from  Timmins  and  one  gas  boat  engineer  from 
North  Bay.  Those  who  availed  themselves  of 
the  reduced  transportation  rate  in  Manitoba 
during  April  numbered  20,  of  whom  8  went  to 
provincial  employment  and  12  to  centres  out- 
side. The  former  were  farm  helpers  going  from 
Winnipeg  to  points  within  the  same  zone.  The 
movement  to  other  provinces  was  also  from 
Winnipeg,  the  Port  Arthur  zone  receiving  6 
bush  workers,  2  mine  employees,  one  teamster 
and  one  farm  hand  and  the  Weyburn  zone  one 
farm  hand  and  one  farm  domestic.  Transfers 
at  the  reduced  rate  in  Saskatchewan  during 
April  were  14  in  number,  all  provincial.  From 
Saskatoon  2  sawmill  workers  and  one  farm 
hand  were  bound  for  Prince  Albert,  2  hotel 
employees  and  one  farm  hand  for  North 
Battleford  and  4  farm  hands  for  employment 
within  the  Saskatoon  zone.  The  Regina  office 
assisted  in  the  depatch  of  one  garage  mechanic 
and  one  farm  hand  to  Swift  Current  and  of  2 
teachers  within  the  territory  covered  by  the 
Regina  office.  Business  transacted  by  Alberta 
offices  during  April  included  the  issue  of  87 
reduced  rate  certificates,  86  of  which  were  to 


points  within  the  province.  Of  these  64  were 
granted  at  the  Edmonton  office  to  one  granite 
cutter  proceeding  to  Calgary,  3  farm  hands  to 
Drumheller,  2  farm  hands  to  Lethbridge  and 
to  23  farm  hands,  3  farm  domestics,  9  saw- 
mill workers,  7  steamship  company  employees, 
5  bushmen,  3  carpenters,  2  hotel  employees, 
one  cafe  waitress,  one  blacksmith,  one 
domestic,  one  warehouse  man,  one  mechanic 
and  one  mine  labourer  going  to  employ- 
ment at  centres  throughout  the  Edmonton 
zone.  The  labour  movement  from  Calgary 
was  entirely  of  farm  hands,  6  of  whom  went  to 
Drumheller,  one  each  to  the  Lethbridge  and 
Edmonton  zones  and  14  within  the  Calgary 
zone.  The  one  transfer  outside  the  province  was 
of  a  farm  hand  journeying  from  Edmonton  to 
Saskatoon.  In  British  Columbia  during  April 
18  persons  travelled  at  the  reduced  rate,  these 
bound  for  situations  within  the  province.  From 
Vancouver  one  sawmill  engineer  was  trans- 
ferred to  Prince  Rupert,  3  mine  workers  to 
Kamloops  and  10  mine  workers  to  employ- 
ment within  the  Vancouver  zone.  At  the 
Nelson  office  2  bushmen  and  2  farm  hands 
were  granted  certificates  for  transportation  to 
Penticton. 

Of  the  555  workers  who  profited  by  the 
Employment  Service  reduced  transportation 
rate  during  April  172  travelled  over  the  Cana- 
dian National  Railways,  355  over  the  Cana- 
dian Pacific  Railway,  12  over  the  Temiskaming 
and  Northern  Ontario  Railway,  10  over  the 
Pacific  Great  Eastern  Railway  and  6  over  the 
Northern  Alberta  Railway. 


(4)   Building  Permits  issued  in  Canada  during  April,  1936 


The  Dominion  Bureau  of  Statistics  tabulated 
returns  from  58  cities  which  granted  permits 
for  construction  work  valued  at  S3,183,336 
during  April,  as  compared  with  $2,361,771  in 
the  preceding  month,  and  $6,300,046  in  the 
same  month  of  last  year.  There  was,  there- 
fore, an  increase  of  $821,565  o,r  34-8  per  cent 
as  compared  with  March,  but  the  April,  1936, 
total  was  smaller  by  $3,116,710,  or  49-5  per 
cent,  than  in  April,  1935,  when  permits  had 
been  taken  out  for  the  construction  of  public 
buildings  in   certain   centres. 

The  estimated  value  of  the  construction 
authorized  in  the  first  four  months  of  the 
present  year  was  $8,740,707;  this  was  con- 
siderably lower  than  the  aggregate  of  $14,807,- 
316  reported  in  the  period  January-April,  1935, 
although  it  was  higher  than  in  these  months 
of  either  1934  or  1933.  The  cumulative  total 
for  the  first  four  months  of  each  of  the  last 
five  years  has  been  very  much  lower  than  in 
any  earlier  year  of  the  record;  the  wholesale 
prices   of   building   materials   have   also   been 


decidedly  lower  since   1931   than  in  any  pre- 
ceding year  since  1920. 

Some  50  cities  furnished  detailed  statistics 
for  April,  1936,  showing  that  they  had  issued 
mo,re  than  300  permits  for  dwellings  valued  at 
approximately  $1,300,000,  and  for  nearly  2,000 
other  buildings,  estimated  to  cost  almost 
$1,800,000.  In  March,  authority  was  given  for 
the  erection  of  about  265  dwellings  and  1,200 
other  buildings,  valued  at  approximately 
$1,166,000  and  $9'94,000,  respectively,  while 
engineering  projects  estimated  to  cost  some 
$12,300  were  also  reported. 

Prince  Edward  Island,  Nova  Scotia,  Ontario, 
Manitoba,  Saskatchewan  and  Alberta  recorded 
moderate  increases  in  the  value  of  the  build- 
ing represented  by  the  permits  issued  during 
April  as  compared  with  the  preceding  month, 
the  greatest  gain  of  $558,062  taking  place  in 
Alberta.  In  New  Brunswick,  Quebec  and 
British  Columbia  there  were  small  declines  in 
this  comparison. 
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As  compared  with  April,  1935,  there  were  in- 
creases in  Nova  Scotia,  Alberta  and  British 
Columbia,  that  of  $246,131  or  60-2  per  cent  in 
Alberta  being  most  noteworthy.  In  this  com- 
parison. New  Brunswick,  Quebec,  Ontario  and 
Manitoba  showed  declines,  of  which  that  of 
$2,197,109  or  62-3  per  cent  in  Ontario  was 
greatest. 

Of  the  four  largest  cities,  Winnipeg  and 
Vancouver  registered  increases  in  the  building 
authorized  during  April  as  compared  with  the 
preceding  month,  and  also  as  compared  with 
April,  1935.  In  Toronto^,  the  value  was  higher 
than  in  March.  1936,  but  lower  than  in  April, 
1935,  while  in  Montreal  there  was  a  decrease  in 
both  comparisons.  Of  the  other  centres,  Hali- 
fax, Sydney,  Shawinigan  Falls,  Three  Rivers, 
Westmount,  Chatham,  Fort  William,  Gait, 
Niagara  Falls,  Oshawa,  Owen  Sound,  Peter- 
borough, St.  Thomas,  Sault  Ste.  Marie,  River- 
side, Woodstock,  Regina,  Calgary,  Edmonton, 
Lethbridge,  Kamloops  and  Victoria  reported 
increases  in  the  value  of  the  permits  issued  as 
compared  with  March,  1936.  and  also  with 
April,  1935. 

Cumulative  Record  for  First  Four  Months, 
1920-1936.— The  following  table  gives  the  value 
of  the  building  authorized  by  58  cities  during 
April  and  in  the  first  four  months  of  each  year 
since  1920,  as  well  as  index  numbers  for  the 
latter,  based  upon  the  total  for  1926  as  100. 
The  average  index  numbers  of  wholesale  prices 


of  building  materials  in  the  first  four  months  of 
the  same  years  are  also  given  (1926=100). 
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1936 

$ 

3,183,336 

$ 

8,740,707 

21-0 

84-2 

1935 

6,300,046 

14,807,316 

35-6 

81-5 

1934 

2,269.157 

4,980,156 

12-0 

82-4 

1933 

1,595,502 

4,661,323 

11-2 

75-1 

1932 

4,370,863 

13,823,873 

33-3 

79-1 

1931 

13,495,165 

38,241,259 

92-1 

83-7 

1930 

16,978,076 

46,471.338 

111-9 

96-2 

1929 

29,656,709 

72,606,937 

174-8 

99-4 

1928 

18,606,167 

51,769,505 

124-6 

95-7 

1927 

17,312,470 

42,340,823 

101-9 

96-3 

1926 

19,044,499 

41,538,073 

100  0 

101-7 

1925 

15,482,383 

35,463,398 

85-4 

103-1 

1924 

13,689,101 

31,737,100 

76-4 

111-6 

1923 

19,530,851 

39,008,970 

93-9 

110-8 

1922 

15,833,688 

34,513,861 

83-1 

107-7 

1921 

13,500,360 

27,069.872 

65-2 

136-9 

1920 

15,648,915 

34,558,901 

83-2 

143  1 

As  already  stated,  the  aggregate  for  the 
first  four  months  of  this  year  was  lower  than 
in  the  same  period  of  1935,  although  it  was 
greater  than  in  1934  or  19'33.  The  index  num- 
bers of  wholesale  prices  of  building  materials 
in  the  last  few  years  have  been  considerably 
below  the  average  for  the  years  since  1920. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great    Britain 

T^  HE  British   Ministry   of  Labour  Gazette, 
May,   1936,  summarized   the   employment 
situation  as  follows: — 

There  was  a  further  improvement  in  em- 
ployment between  March  23  and  April  27, 
affecting  most  of  the  principal  industries. 
The  industries  in  which  the  improvement  was 
most  marked  included  building  and  public 
works  contracting,  engineering,  shipbuilding 
and  ship-repairing,  metal  goods  manufacture, 
the  tinplate  industry,  electrical  apparatus 
manufacture,  the  motor  vehicle,  cycle  and  air- 
craft industry,  tailoring,  dressmaking  and  mil- 
linery, furniture  manufacture,  brick  and  tile 
making,  road  transport,  shipping,  food  prepara- 
tion, the  distributive  trades,  and  hotel,  board- 
ing house,  etc.  service.  On  the  other  hand, 
there  was  a  further  decline  in  employment  in 
the  coal  mining  industry,  and  there  was  also  a 
slight  setback  in  the  wool  textile  industry  and 
in  hosiery  manufacture. 


The  estimated  number  of  insured  persons, 
aged  16-64,  in  employment  in  Great  Britain 
at  April  27,  1936,  was  10,712,000.  This  was 
82.000  more  than  at  March  23,  1936,  and  371,- 
000  more  than  at  April  15,  1935. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  in  Great  Britain  and 
Northern  Ireland,  the  percentage  unemployed 
at  April  27,  1936  (including  those  temporarily 
stopped  as  well  as  those  wholly  unemployed), 
was  13-8,  as  compared  with  14-4  at  March  23, 
1936,  and  with  15-6  at  April  15,  1935.  In 
Great  Britain  the  percentage  at  April  27,  was 
13-7,  compared  with  14-2  at  March  23,  and 
with  15-4  at  April  15,  1935. 

At  April  27,  1936,  the  number  of  persons  on 
the  Registers  of  Employment  Exchanges  in 
Great  Britain  was  1,498,579  wholly  unemployed, 
247.272  temporarily  stopped,  and  85,379  nor- 
mally in  casual  employment,  making  a  total 
of  1,831,230.  This  was  50,301  less  than  a  month 
before  and  213,230  less  than  a  year  before.  The 
total    of     1.831,230    included     1,435,045    men, 
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63,496  boys,  274,416  women,  and  58,273  girls. 
The  total  number  of  unemployed  boys  and 
girls  at  April  27,  1936,  was  12,666  greater  than 
at  March  23,  owing  to  the  registration  of 
juveniles  who  left  school  at  Easter. 

The  persons  on  the  Registers  included 
805,964  persons  with  claims  for  insurance  bene- 
fit; 687,007  insured  persons  with  applications 
for  unemployment  allowances;  196,842  insured 
persons  (including  19,712  insured  juveniles 
under  16  years  of  age)  not  in  receipt  of  insur- 
ance benefit  or  unemployment  allowances,  and 
141,417  uninsured  persons. 

In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  April  27,  1936,  was 
1,895,122,  as  compared  with  1.947,998  at  March 
23,  1936,  and  2,113,851  at  April  15,  1935. 

United  States 

Manufacturing  industries. — Factory  employ- 
ment increased  1-2  per  cent  from  March  to 
April  and  pay  rolls  increased  2-1  per  cent. 
The  April  1936  employment  index  (85-1) 
shows  a  gain  of  3-0  per  cent  compared  with 
April  1935  (82-6)  and,  with  the  exception  of 
one  month  (October  1935),  exceeds  the  levels 
reported  in  any  month  since  October  1930. 
The  factory  payroll  index  in  April  1936  (77-9) 
stands  10-0  per  cent  above  the  April  1935 
index  (70-8)  and  marks  the  highest  level 
reached  in  any  month  since  October  1930. 
Factory  employment  and  pay  rolls  normally 
decline  between  March  and  April,  decreases  in 
employment  having  been  shown  in  April  in 
10  of  the  17  preceding  years  for  which  data 
are  available  while  pay  rolls  have  declined  in 
12  of  these  17  years.  The  current  gains  there- 
fore are  contrary  to  the  previous  seasonal 
movements. 

Fifty-seven  of  the  90  manufacturing  indus- 
tries surveyed  showed  gains  in  employment 
over  the  month  interval  and  49  industries 
showed  gains  in  pay  rolls.  With  the  exception 
of  the  sharp  gain  in  employment  in  the  rubber 
tire  and  tube  industry  (30-5  per  cent)  which 
was  due  largely  to  a  settlement  of  labour  dif- 
ficulties, the  more  pronounced  percentage 
gains  in  April  were  seasonal  in  character.  The 
canning  and  preserving  industry  reported  a 
gain  of  20-3  per  cent  in  employment  from 
March  to  April;  cement,  17-9  per  cent;  beet 
sugar,  14-3  per  cent;  brick,  tile,  and  terra 
cotta,  13-1  per  cent;  marble-slate-granite,  11-7 
per  cent;  and  ice  cream,  11-3  per  cent. 

The  transportation  equipment  industries 
reported  gains:  locomotives,  13-7  per  cent; 
shipbuilding,  11-6  per  cent;  steam-  and  electric- 
car  building,  9-5  per  cent;  aircraft,  6-1  per 
cent;  and  automobiles,  2-7  per  cent.  The  in- 
crease in  employment  in  the  automobile  indus- 
try was  coupled  with  a  gain  of  15-5  per  cent 
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in  pay  rolls,  reflecting  the  accelerated  produc- 
tion schedule  of  April,  In  addition  to  the 
sharp  gains  in  the  cement  and  brick  industries 
mentioned  above,  other  industries  allied  to 
building  construction  reported  substantial 
gains.  The  structural  metalwork  industry  re- 
ported a  gain  of  5-8  per  cent;  millwork,  3-4 
per  cent;  sawmills,  3-6  per  cent;  glass,  2-4 
per  cent;  steam  and  hot-water  heating  appara- 
tus, 2-8  per  cent;  and  cast-iron  pipe,  2-8  per 
cent.  Among  the  industries  of  major  import- 
ance which  showed  gains  in  employment  were 
blast  furnaces-steel  works-rolling  mills  (2-7 
per  cent),  electrical  machinery  (3-6  per  cent), 
foundries  (2-7  per  cent),  petroleum  refining 
(2-0  per  cent),  and  newspapers  and  periodicals 
(0-9  per  cent).  In  the  blast  furnaces,  steel 
works,  and  rolling  mills  industry  the  April 
gain  raised  the  level  of  employment  above 
that  of  any  month  since  November  1930.  Em- 
ployment in  the  machine-tool  industry  con- 
tinued to  expand,  the  rise  of  1-3  per  cent  in 
April  marking  the  18th  month  in  which  con- 
secutive gains  have  been  shown.  The  April 
employment  index  for  this  industry  (105-9), 
which  is  a  barometer  of  orders  placed  for 
power-driven  metal-cutting  machinery,  stands 
above  the  level  reported  in  any  month  since 
October  1930  and  is  250  per  cent  above  the  low 
point  registered  in  this  industry  in  April  1933. 
The  agricultural  implement  industry  also  con- 
tinued the  forward  movement  which  has  been 
shown  consistently  each  month  since  October 
of  last  year.  The  increase  of  1-3  per  cent 
in  employment  in  April  raised  the  April  em- 
ployment index  to  140-4,  which  is  the  highest 
level  reported  in  any  month  since  March 
1930. 

With  the  exception  of  the  seasonal  decline 
of  30-9  per  cent  in  employment  in  the  cotton- 
seed oil,  cake,  and  meal  industry,  the  major 
portion  of  the  declines  were  not  pronounced. 
The  rayon  and  allied  products  industry  showed 
a  decrease  of  6-0  per  cent  in  employment, 
due  primarily  to  curtailment  of  operations 
because  of  repair  work  made  necessary  by 
floods,  and  woollen  and  worsted  goods  estab- 
lishments reported  a  loss  of  5-6  per  cent  over 
the  month  interval.  Seasonal  decreases  of  4-9 
per  cent  and  4-5  per  cent,  respectively,  were 
reported  in  the  millinery  and  confectionery  in- 
dustries; the  fertilizer  industry  showed  a  fall- 
ing-off  of  4-9  per  cent;  and  explosives  showed 
a  decrease  of  4-6  per  cent.  Boot  and  shoe 
establishments  showed  a  seasonal  drop  of  3-5 
per  cent  and  the  men's  clothing  industry, 
having  passed  the  peak  of  seasonal  activity, 
reported  3-2  per  cent  fewer  employees.  Em- 
ployment in  the  jewelry  industry  declined  2-4 
per  cent  in  April  and  in  the  remaining  23 
industries  reporting  decreased  employment, 
the  decreases  were  1-8  per  cent  or  less. 
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Substantial  gains  in  the  blast  furnace-steel 
works-rolling  mill,  automobile,  electrical 
machinery,  foundry,  -and  sawmill  industries, 
which  are  of  major  importance  in  the  durable 
goods  group,  were  primary  factors  contributing 
to  the  increase  of  2-5  per  cent  in  employment 
in  that  group.  The  April  employment  index 
in  the  durable  goods  group  (77-6)  exceeds  the 
levels  reported  in  any  month  since  October 
1930,  and  is  77  per  cent  above  the  low  point, 
March  1933.  The  non-durable  goods  group 
showed  no  change  in  employment  over  the 
month  interval,  the  April  index  (93-2)  remain- 
ing at  the  same  level  as  in  the  preceding  month. 
The  April  indexes  indicate  that  for  every 
1,000  workers  employed  in  each  group  during 
the  index-base  period  (1923-25=100),  776  were 
employed  in  the  durable  goods  group  in  April 
1936,  and  932  were  employed  in  the  non- 
durable goods  group.  Employment  in  the 
durable  goods  group  in  April  1936  was  8-1 
per  cent  above  the  level  of  April  1935,  while, 
in  the  non-durable  goods  group,  a  decrease  of 
1-1  per  cent  was  shown  over  the  year  interval. 

Non-manufacturing. — Only  2  of  the  16  non- 
manufacturing  industries  surveyed  failed  to 
show  gains  in  employment  from  March  to 
April.  The  increases  in  employment  in  several 
industries  raised  the  April  level  to  the  highest 
point  recorded  in  recent  years.  Hotel  employ- 
ment exceeded  the  maximum  shown  since 
October  1931,  employment  in  power  and  hght 


companies  reached  the  highest  point  reported 
in  any  month  since  January  1932,  and  metal 
mines  continued  to  add  workers  to  their  pay 
rolls  for  the  ninth  consecutive  month,  the 
April  employment  index  surpassing  the  level 
of  employment  in  any  month  since  June  1931. 

The  net  gain  in  employment  in  the  com- 
bined non-manufacturing  industries  surveyed 
was  estimated  to  be  175,000  workers.  The 
largest  number  of  persons  were  returned  to 
jobs  in  retail  trade  establishments,  in  which 
it  was  estimated  there  was  an  increase  of 
134,000  workers.  Increased  volume  of  business 
due  to  spring  and  Easter  shopping  accounted 
largely  for  this  substantial  expansion.  The 
general  merchandising  group  of  retail  estab- 
lishments, which  is  composed  of  department, 
variety,  and  general  merchandising  stores  and 
mail-order  houses,  showed  an  increase  of  7-2 
per  cent  or  53,000  in  number  of  workers. 

A  substantial  increase  in  employment  was 
shown  in  private  building  construction  and 
was  due  to  the  increased  volume  of  construc- 
tion now  under  way,  together  with  improved 
weather  conditions,  which  permitted  general 
outdoor  operations.  Quarrying  and  non- 
metallic  mining  establishments  also  reported 
seasonal  gains  due  largely  to  more  favourable 
weather,  and  dyeing  and  cleaning  establish- 
ments showed  substantial  gains  expected  at 
this  season  of  the  year.  Employment  in  an- 
thracite and  bituminous  coal  mines  declined, 
due  to  lessened  demand  for  fuel. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  of  Labour  is  furnished 
from  month  to  month  with  information 
regarding  contracts  awarded  by  various  de- 
partments of  the  Government  of  Canada 
which  include  among  their  provisions  fair 
wages  conditions  for  the  protection  of  the 
labour   to   be   employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certai;i 
conditions  marked  "A"  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"B"  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Gov- 
ernment supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "B"  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.     Provision  had  been  made  in 


the  "B"  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31. 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction   work,    the    "  A "    conditions    of    the 
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Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930, 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  "The  Fair 
Wages  and  Eight  Hour  Day  Act,  1930."  This 
Act,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act,  1935,  which  came  into  force  on 
May  1,  1936.  The  clause  relating  to  wages 
and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 

"All  persons  in  the  employ  of  the  contractor,  sub- 
contractor, or  any  other  person  doing  or  contracting  to 
do  the  whole  or  any  part  af  the  work  contemplated  by 
the  contract  shall  during  the  continuance  of  the  work 
be  paid   fair  wages; 

"The  working  hours  of  persons  while  so  employed 
shall  not  exceed  eight  hours  per  day  or  forty-four  hours 
per  week  except  in  such  special  cases  as  the  Governor 
in  Council  may  otherwise  provide,  or  except  in  cases 
of  emergency  as  may  be  approved  by  the  Minister." 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but  also 
to  workmen  employed  on  works  of  this  nature 
by  the  Government  direct  who  are  excluded 
from  the  operation  of  the  Civil  Service  Act.  It 
contains,  however,  a  provision  which  did  not 
appear  in  the  1930  legislation,  which  applies 
the  fair  wages  policy  to  works  of  construction, 
remodelling,  repair  or  demolition  that  are 
assisted  by  federal  grant  in  the  form  of  con- 
tribution, subsidy,  loan,  advance  or  guarantee. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  re- 
pair or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  deci- 
sions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 

19695— 5i 


in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  these  records  to  be  open  for  inspec- 
tion by  fair  wages  officers  of  the  Government, 
any  time  it  may  be  expedient  to  the  Minister 
to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 
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During  the  past  month,  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wages  conditions,  have  been  recently 
executed  by  the  Government  of  Canada: — 

Department    of    National    Defence 

Contracts    in    Group    "  A "    {Construction 
\  Remodelling,  etc.) 

Supply  and  installation  of  steel  partitions  in 
Buildings  Nos.  25  and  27  of  the  Dominion 
Arsenal,  Valcartier,  P.Q.  Name  of  contractors. 
Eastern  Steel  Products  Ltd.,  Montreal,  P.Q. 
Date  of  contract.  May  8,  1936.  Amount  of 
contract,  $2,728.00.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 
$0  65 
0  40 

day    week 
8        44 

Labourers    

8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  labour  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Contracts  in  Group  " B"  {Manufacture  of 
Supplies  and  Equipment,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National  De- 
fence during  the  month  of  May,  1936,  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  "  B  "  labour 
conditions  above  referred  to: — 


Supplies  ordered 


Sheets 

Dishcloths 

Canvas  Shoes 

Socks 

Conversion  of  Wheels 

Trouser  Drill 

Shirt  Drill 

Hospital  Sheets 

Household  Soap 

Corn  Brooms 

Oilskin  Clothing , 

Barrack  Bedsteads . . . 
Drab  Forage  Caps . . . 

Ankle  Boots 

Ankle  Boots 

Ankle  Boots 

Ankle  Boots 

Ankle  Boots 


Contractor 


Ltd. 


Ltd., 


,  Ltd., 
,  Ltd., 
,  Ltd., 
Soaps, 


Dominion  Textile  Co., 
Montreal,  P.Q. 

Dominion  Textile  Co., 
Montreal,  P.Q. 

Colonial  Footwear  Ltd.,  Tor- 
onto, Ont. 

Code  Felt  &  Knitting  Co., 
Ltd.,  Toronto,  Ont. 

Ottawa  Car  Mfg.  Co.,  Ltd., 
Ottawa,  Ont.  _ 

Dominion  Textile  Co. 
Montreal,  P.Q. 

Dominion   Textile  Co., 
Montreal,  P.Q. 

Dominion  Textile  Co. 
Montreal,  P.Q. 

Diamond   Cleanser   & 
Ltd.,  Toronto,  Ont. 

Superior  Broom  Co.,  Kingston, 
Ont. 

Scythes  &  Co.,  Ltd.,  Mon- 
treal, P.Q. 

Ives  Bedding  Co.,  Ltd., 
Cornwall,  Ont. 

William  Scully  Ltd.,  Mon- 
treal, P.Q. 

Tebbutt  Shoe  &  Leather  Co., 
Ltd.,  Three  Rivers,  P.Q. 

St.  Arnaud  Miron  &  Co., 
Ltd.,  St.  Genevieve  de 
Batiscan,  P.Q. 

Alfred  Lambert  Ltee.,  Mon- 
treal, P.Q. 

Eudore  Fournier,  Plessisville, 
P.Q. 

J.  A.  &  M.  Cote,  Ltd.,  St. 
Hyacinthe,  P.Q. 


In  addition  to  the  foregoing  list  of  supplies, 
the  Department  of  National  Defence  awarded 
contracts  for  the  following  equipment  to  which 
the  "  B  "  labour  conditions  were  applicable : — 

Four  standard  equipped  Fleet  Model  7  Air- 
craft. Name  of  contractors.  Fleet  Aircraft  of 
Canada,  Ltd.,  Fort  Erie,  Ont.  Date  of  con- 
tract. May  8,  1936.  Amount  of  contract, 
S5,380.00  each. 

Complete  overhaul  and  modification  of  Kin- 
ner  B.5  Engine.  Name  of  contractors.  Fleet 
Aircraft  of  Canada,  Ltd.,  Fort  Erie,  Ont.  Date 
of  contract,  May  19,  1936.  Amount  of  contract, 
$1,084.70. 

Four  Tiger  Moth  Airframes.  Name  of  con- 
tractors, deHavilland  Aircraft  of  Canada,  Ltd., 
Toronto,  Ont.  Date  of  contract,  April  20,  1936. 
Amount  of  contract,  $4,555.00  each. 

Spare  parts  for  Irvin  parachutes.  Name  of 
contractors,  the  Irvin  Air  Chute  Co.,  Ltd., 
Bridgeburg,  Ont.  Date  of  contract,  May  8, 
1936.    Amount  of  contract,  $3,452.29. 

Rebuilding  of  one  Avro  Tutor  type  621 
Airframe.  Name  of  contractors,  Armstrong 
Siddeley  Motors  Ltd.,  Ottawa,  Ont.  Date  of 
contract.  May  8,  1936.  Amount  of  contract, 
$8,143.20. 

Overhauling  and  modifying  Wright  engine. 
Name  of  contractors,  the  Canadian  Wright 
Ltd.,  Montreal,  P.Q.  Date  of  contract.  May 
16,   1936.     Amount  of  contract,  $1,227.76. 

OverhauHng  and  modifying  Siskin  Mark 
IIIA  Landplane  No.  60.  Name  of  contractors, 
Armstrong  Siddeley  Motors  Ltd.,  Ottawa,  Ont. 
Date  of  contract.  May  23,  1936.  Amount  of 
contract,  $6,052.64. 

Overhauling  and  modifying  Moth  60  M  Air- 
craft No.  70.  Name  of  contractors,  the  de- 
Havilland Aircraft  of  Canada  Ltd.,  Toronto, 
Ont.  Date  of  contract.  May  8,  1936.  Amount 
of  contract,  $1,573.00. 

One  Radio  Transmitter.  Name  of  contrac- 
tors. Northern  Electric  Company,  Montreal, 
P.Q.  Date  of  contract.  May  23,  1936.  Amount 
of  contract,  $15,069.00. 

One  Marconi  Type  Radiotelephone  Tele- 
graph Transmitter.  Name  of  contractors, 
Canadian  Marconi  Company,  Montreal,  P.Q. 
Date  of  contract.  May  23,  1936.  Amount  of 
contract,  $2,080.00. 

Department   of  Public   Works 

Contracts   in   Group   "A"    {Construction, 
Remodelling,  Repair,  etc.) 

Construction  of  a  5-ton  Travelling  Crane, 
electrically  operated,  for  the  Assembly  Wharf, 
Nanaimo,  B.C.  Name  of  contractors,  the 
Dominion  Bridge  Co.,  Ltd.,  Lachine,  P.Q. 
Date  of  contract,  May  4,  1936.  Amount  of 
contract,  $23,400.00.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$1  00 
1  00 
1  00 
1  00 
0  70 
0  65 
0  80 
0  75 
0  70 
0  85 

0  45 

1  50 
0  50 
0  45 

per  day 

8 

Rivet  heaters 

8 

8 

Riveters    

8 

8 

Painters  and  glaziers           

8 

8 

Electric  wiremen. 

8 
8 

Teamster,  team  and  wagon 

Teamster 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8 
8 
8 
8 
8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Dredging  in  the  inner  harbour  and  river  at 
Port  Dover,  Ontario.  Name  of  contractors, 
The  C.  S.  Boone  Dredging  and  Construction 
Co.,  Ltd.,  Toronto,  Ont.  Date  of  contract. 
May  28,  1936.  Amount  of  contract,  approxi- 
mately $6,045.00.  The  General  Fair  Wages 
Clause  was  inserted  in  this  contract. 

Dredging  areas  at  the  mouth  of  the  Thames 
River  in  Lake  St.  Clair,  Ontario.  Name  of 
contractors,  The  Chatham  Dredging  and  Gen- 
eral Contracting  Co.,  Ltd.,  Chatham,  Ont.  Date 
of  contract.  May  20,  1936.  Amount  of  contract, 
approximately  $13,800.00.  The  General  Fair 
Wages  Clause  was  inserted  in  this  contract. 

Supply  and  installation  of  the  screen  and 
fittings  for  the  lobby  and  working  space  of 
Postal  Station  "  D,"  Keele  Street,  Toronto, 
Ont.  Name  of  contractors,  Messrs.  Witchall 
&  Son,  Toronto,  Ont.  Date  of  contract,  May 
11,  1936,  Amount  of  contract,  approximately 
$15,650.00.  The  "  B  "  labour  conditions  above 
mentioned  were  inserted  in  this  contract. 

Supply  and  installation  of  Customs  fittings 
in  Postal  Station  "  D,"  Keele  Street,  Toronto, 
Ont.  Name  of  contractors,  The  Valley  City 
Seating  Co.,  Ltd.,  Dundas,  Ont.  Date  of  con- 
tract, May  14,  1936.  Amount  of  contract, 
$1,664.75.  The  "B"  labour  conditions  were 
inserted  in  this  contract. 

Supply  and  installation  of  interior  fittings  in 
the  Customs  and  Immigration  Building  at  St. 
Stephen,  N.B.  Name  of  contractors,  Haley  & 
Son,  Ltd.,  St.  Stephen,  N.B.  Date  of  contract. 
May  12,  1936.  Amount  of  contract  $684.  The 
"  B "  labour  conditions  were  inserted  in  the 
contract. 

Supply  and  installation  of  interior  fittings 
in  the  pubhc  building  at  Gait,  Ont.  Name  of 
contractors,  The  Office  Specialty  Mfg.  Co., 
Ltd.,  Newmarket.  Ont.  Date  of  contract,  May 
19,  1936.    Amount  of  contract,  $2,685.00.    The 


"  B "  labour  conditions  were  inserted  in  the 
contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Bradford,  Ont.  Name  of 
contractors.  The  Office  Specialty  Mfg.  Co., 
Ltd.,  Newmarket,  Ont.  Date  of  contract.  May 
19,  1936.  Amount  of  contract,  $686.00.  The 
"  B "  labour  conditions  were  inserted  in  the 
contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  New  Toronto,  Ont. 
Name  of  contractors.  The  Office  Specialty 
Mfg.  Co.,  Ltd.,  Newmarket,  Ont.  Date  of 
contract,  May  19,  1936.  Amount  of  contract,. 
$3,333.00.  The  "B"  labour  conditions  were 
inserted  in  the  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Dunnville,  Ont.  Name 
of  contractors.  The  Office  Specialty  Mfg.  Co., 
Ltd.,  Newmarket,  Ont.  Date  of  contract.  May 
1,  1936.  Amount  of  contract,  $1,532.00.  The 
"  B "  labour  conditions  were  inserted  in  the 
contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Whitewood,  Sask.  Name 
of  contractors,  W.  H.  Gushing  Ltd.,  Regina, 
Sask.  Date  of  contract.  May  8,  1936.  Amount 
of  contract,  $557.25.  The  '' B "  labour  con- 
ditions were  inserted  in  the  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Rivers,  Manitoba.  Name 
of  contractors,  W.  H.  Gushing  Ltd.,  Regina, 
Sask.  Date  of  contract,  May  15,  1936.  Amount 
of  contract,  $588.75.  The  "B"  labour  condi- 
tions were  inserted  in  the  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Rouyn,  P.Q.  Name  of 
contractors,  Paquet  &  Godbout,  St.  Hyacinthe, 
P.Q.  Date  of  contract,  June  24,  1936.  Amount 
of  contract,  $1,374.00.  The  "B"  labour  con- 
ditions were  inserted  in  this  contract. 

Supply  and  installation  of  interior  fittings  in 
the  public  building  at  Mission  City,  B.C. 
Name  of  contractors,  B.  C.  Hardwood  Floor 
Co.,  Ltd.,  Vancouver,  B.C.  Date  of  con- 
tract. May  4,  1936.  Amount  of  contract, 
$1,094.00.  The  "  B "  labour  conditions  were 
inserted  in  the  contract. 

Post  Office  Department 

Contracts  in  Group  "  B"  {Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  during 
the  month  of  May,  1936,  for  various  classes 
of  manufactured  goods,  which  contracts  in- 
cluded in  all  cases  the  "  B  "  labour  conditions 
above  referred   to : — 
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Supplies  ordered 


Metal  dating  stamps  and  type, 
brass  crown  seals,  cancellers, 
etc. 

Hubber  Stamps  (making  and 
repairing). 

Letter-Carriers'  Uniforms 

Letter-Carriers'  Uniforms 

Letter-Carriers'  Uniforms 

Letter-Carriers'  Uniforms. . . . 

Letter-Carriers'  Uniforms 

Letter-Carriers'  Uniforms 

Mail  Bag  Fittings 

Mail  Bag  Fittings 

Mail  Bag  Fittings 

Satchels 

Stamping  Machines,  etc 

Scales 


Contractor 


Pritchard-Andrews  Co.,  Ltd., 
Ottawa,  Ont. 

Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Workman  Uniform  Co.,  Ltd., 

Montreal,  P.Q. 
Uniform    Cap    Co.,    Ottawa, 

Ont. 
J.    R.   Shuttleworth   &   Sons 

Ltd.,  London,  Ont. 
Kaufman   Rubber  Co.,  Ltd., 

Kitchener,  Ont. 
J.  A.  Humphrey  &  Son,  Ltd., 

Moncton,  N.B. 
Pollack  &  Dorfman,  Quebec, 

P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Fred  W.  Carling,  Ottawa,  Ont. 
Thos.  Lawson  &  Sons,  Ltd., 

Ottawa,  Ont. 
Grant-Holden-Graham,   Ltd., 

Ottawa,  Ont. 
Machine    Works    Ltd.,    Mon- 
treal, P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 


Royal    Canadian     Mounted     Police 

Contracts  in  Group  " B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted 
Police  during  the  month  of  May,  1936,  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  "  B  "  labour 
conditions  above  referred  to: — 


Supplies  ordered 


Shirts — khaki  broadcloth 

Batons 

Eiderdown  Robes 

Riding  Boots 

Cavalry  Braid 

Combination  Underwear. 


Contractor 


Cluett,  Peabody  &  Co.,  Ltd., 
Kitchener,  Ont. 

Hugh  Carson  Co.,  Ltd., 
Ltd.,  Ottawa,  Ont. 

Woods  Mfg.  Co.,  Ltd., 
Ottawa,  Ont. 

The  Hartt  Boot  &  Shoe  Co., 
Ltd.,  Fredericton,  N.B. 

Belding-Corticelli  Ltd.,  Mon- 
treal, P.Q. 

The  C.  Turnbull  Co..  Ltd., 
Gait,  Ont. 


Department  of  Finance 

Contracts  in  Group  "  B "   (Manufacture   of 
Equipment,    Supplies,    etc ) 

During  the  month  of  May,  1936,  the  Depart- 
ment of  Finance  awarded  the  following  con- 
tracts covering  the  equipment  requirements 
of  the  Canadian  Pacific  Railway  Company, 
pursuant  to  the  Supplementary  Public  Works 
Construction  Act,  1935,  both  of  which  were 
subject  to  the  "B"  labour  conditions  above 
referred  to: — 

(a)  Completion  of  the  interior  finish  and 
all  other  work,  etc.,  necessary  to  complete  the 


four  combination  baggage  and  buffet  cars  con- 
tracted for  with  the  National  Steel  Car  Cor- 
poration Ltd.,  Hamilton,  Ont.,  in  October 
last.  Name  of  contractors,  Canadian  Pacific 
Railway  Co.,  Montreal,  P.Q.  Date  of  contract. 
May  5,  1936. 

(b)  Completion  of  the  interior  finish  and 
all  other  work,  etc.,  necessary  to  complete  the 
eight  steel  coaches  contracted  for  in  October 
last  with  the  National  Steel  Car  Corporation 
Ltd.,  Hamilton,  Ont.  Name  of  contractors, 
Canadian  Pacific  Railway  Co.,  Montreal,  P.Q. 
Date  of  contract,  May  5,  1936. 


Annual  Convention  of  Ontario 
Labour  Educational  Association 

With  a  representative  attendance  of  91 
delegates  from  all  sections  of  the  province, 
the  thirtynfourtih  annual  convention  of  the 
Labour  Educational  Association  of  Ontario 
was  held  recently  in  Hamilton,  under  the 
chairmanship  of  the  president,  Mr.  Humphrey 
Mitchell. 

Featuring  the  convention  was  the  discus- 
sion on  a  resolution  from  the  Toronto  Dis- 
trict Labour  Council  which  urged  that  when 
tihe  convention  adijourned  it  stand  adjourned 
untjl  re-convened  by  resolution  adopted  at  a 
regular  convention  of  the  Trades  and  Labour 
Congress  of  Canada.  Upon  the  vote  being 
called,  however,  it  only  received^  the  support 
of  two  delegates. 

The  report  of  the  executive,  which  was 
adopted,  contained  a  section  reviewing  the 
legislative  enactments  of  the  Dominion  gov- 
ernment, particularly  in  regard  to  relief  and 
employment.  In  this  respect,  the  establish- 
ing of  the  National  Employment  Com- 
mission was  commended,  and  the  appoint- 
ment to  the  commission  of  Mr.  Tom  Moore, 
formerly  preisident  of  tihe  Trades  and  Labour 
Congress  of  Canada,  was  endorsed. 

By  an  adopted  resolution,  the  Association 
urged  continued  support  of  the  League  of 
Nations,  and  emphasized  that  the  contribu- 
tion to  social  betterment  made  by  the  Inter- 
national Labour  Organization  of  the  League 
had  been  outstanding  and  of  value  to 
workers. 

Another  resolution,  dealing  with  the  In- 
dustrial Standards  Act  of  Ontario,  requested 
the  Ontario  government  to  provide  adequate 
means  and  personnel  to  enforce  the  Act. 

The  officers  eliected  were:  President,  Mr. 
Humphrey  Mitchell,  Hamilton,  (tihird  term)  ; 
vice-president,  0.  H.  Hughes,  Kitchener 
(third  term) ;  secretary-treasurer,  Mr.  Rod 
Plant,  Ottawa   (seventh  term). 

Kitchener  was  selected  as  the  next  con- 
vention city. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES  OF  WAGES 


A  summary  is  given  below  of  the  more  im- 
portant industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  the  employees. 
Verbal  agreements,  which  are  also  included  in 
the  records,  are  schedules  of  rates  of  wages 
and  hours  of  labour  and  other  conditions  of 
employment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
given,  with  other  information  of  general  in- 
terest. 

Mining:  Non-ferrous  Smelting  and 
Quarrying 

Saint  Samuel,  Quebec. — A  Certain  Granite 
Quarry  Firm  and  The  National  Catholic 
Union  of  Quarry  Workers  of  Frontenac. 

Agreement  reached  followinig  strike  reported 
on  page  483  of  this  issue. 

Agreement  to  be  in  effect  from  May  1,  1936, 
to  April  30,  1937,  and  will  be  renewed  auto- 
matically if  either  party  gives  notice  of 
change. 

Only  union  memibers  to  be  employed,  if 
available.  Facilities  for  the  holding  of  union 
meetings  on  the  employex's  premises  to  be 
granted. 

Hours  to  be  in  accordance  with  the  agree- 
ment for  granite  cutters  which  was  extended 
under  the  Quebec  Coillective  Labour  Agree- 
ments Act  (Labour  Gazette,  May,  page  460), 
that  is  8  per  day,  45  per  week  for  granite  cut- 
ters and  their  apprentices,  and  9  hours  per  day 
and  50  per  week  for  other  employee®, 

Overtim^^e:    time  and  one  quarter, 

Allwork  is  to  be  paid  by  the  hour  except  for 
certain  specified  types  of  work  for  which  piece 
rates  are  fixed. 

Wages:  certain  classes  are  governed  by  the 
Order  in  Council  under  the  Quebec  Collective 
Labour  Agreements  Extention  Act  (Labour 
Gazette,  May,  page  460).  Minimum  hourly 
wage  rates  for  other  classes  are:  stonecutters, 
operators  of  surface  machines  (competent 
cutters),  blacksmiths,  engineer-mechanic-elec- 
trician, carborundum  saw  operators,  50  cents; 
stone  polishers  (machine),  operators  of  surface 
machines  (not  cutters),  stationary  enginemen, 
45  cents  ;^  assistant  mechanics,  engineers  (port- 
able engines),  saw  operator  (scie  k  Chasse), 
man  and  horse,  carpenters,  firemen,  40  cents; 
drillers,  hand  polishers,  35  cents;  labourers, 
night  watchmen,  25  cents;  apprentice  granite 
cutters  and  apprentice  blacksmiths — ^10  cents 
during  first  year.  20  cents  during  second  year, 
30  cents  during  third  year. 

Not  more  than  one  apprentice  to  be  employed 
for  every  fourteen  cutters. 

Penalties  are  provided  for  the  non-observance 
of  the  agreement. 


Manufacturing:    Fur,   Leather   and   Their 
Products 

Toronto,  Ontario. — The  Toronto  Independent 
Furriers'  Association  and  the  Interna- 
tional Fur  Workers'  Union,  Locals  Nos. 
35,  40  AND  65. 

Agreement  to  be  in  effect  from  April  15, 
1935,  to  April  14,  1938. 

Only  union  members  to  be  employed,  if 
available.  If  not  available,  others  employed  to 
join  the  union.  Foremen  need  not  be  union 
members. 

Hours:  40  hours  per  week  to  be  worked 
during  the  first  five  days  of  the  week,  except 
for  the  period  September  1,  1936,  to  November 
15,  1936,  when  the  40  hours  may  be  worked 
during   the   six  days   of  the  week. 

Overtime  to  be  permitted  during  a  period  of 
not  more  than  20  weeks  between  July  1  and 
December  30,  but  only  when  all  workers  in  the 
trade  are  employed  except  in  case  of  emergency. 
Overtime  to  be  completed  by  7  p.m.  All  over- 
time to  be  paid  for  at  time  and  one-half. 
Employees  working  during  the  week  in  which 
any  of  the  eight  specified  holidays  occur  to 
receive  pay  for  such  holidays.  Any  work  on 
such  holidays  to  be  paid  for  at  time  and  one- 
half  in  addition  to  the  day's  pay  for  such 
holiday. 

Minimum  weekly  wage  rates:  cutters — first 
class  $40,  second  class  $35;  operators  (male)  — 
first  class  $30,  second  class  $25;  operators 
(female) — first  class  $25,  second  class  $20; 
finishers  (male) — first  class  $30,  second  class 
$25;  finishers  (female) — first  class  $25,  second 
class  $20;  blockers  and  nailers  $23  for  first 
five  years.  $28  after  five  years'  experience; 
assistant  finishers  and  tapers  $18. 

No  apprentices  to  be  taken  on  during  1936 
except  to  replace  another  apprentice  leaving 
employment.  The  ratio  of  apprentices  to  be 
one  apprentice  to  every  13  experienced  workers. 

No  employer  to  make  any  individual  or 
separate  contract  with  any  employee,  nor  accept 
or  require  any  cash  deposits  or  other  security 
from  any  employee. 

Equal  division  of  work  in  each  shop  to  be 
carried  out  as  far  as  practicable. 

No  contracting  or  sub-contracting  or  piece 
work  to  be  permitted  inside  or  outside  ^  the 
factory  except  in  emergency  when  the  union's 
consent  will  be  obtained.  No  employee  to  be 
permitted  to  do  home  work  in  any  case. 

Employers  agree  to  pay  to  the  Toronto  Fur 
Workers'  Unemployment  Insurance  Fund  one 
per  cent  of  the  weekly  payroll  and  imion 
members  to  pay  into  it  one  per  cent  of  their 
wages,  this  fund  to  be  used  for  unemployed 
union  members,  employees  of  members  of  this 
Furriers'  Association. 

No  work  to  be  done  for  any  other  firm  or 
employer  at  whose  establishment  a  strike  is 
in  progress. 

Provision  is  made  for  the  settlement  of  all 
disputes  through  a  permanent  conciliation 
committee  to  be   approved. 

Both  parties  agree  to  take  the  necessary 
steps  to  have  put  into  effect  the  schedule  of 
wages  and  hours  of  this  agreement  under  tho 
Industrial  Standards  Act  of  Ontario. 
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Construction:  Buildings  and  Structures 

Edmonton,  Alberta. — General  Contractors' 
Association  and  the  United  Brotherhood 
of  Carpenters  and  Joiners  of  America, 
Local  No.  1325. 

Agreement  to  be  in  effect  from  April  6,  1936, 
to  March  31,  1937.  During  March,  1937,  an 
agreement  for  the  next  period  to  be  negotiated. 

Only  members  of  this  union  to  be  employed. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week,  except  in  case  of  night  shifts  for  which 
71  hours  to  be  equivalent  to  8  hours. 

Overtime:  time  and  one-half.  Work  on 
Sundays  and  four  specified  holidays,  double 
time. 

Minimum  wage  rates  for  carpenters:  75 
cents  per  hour. 

For  work  out  of  town,  transportation  to  be 
paid  for  both  ways  by  the  employer  when 
definite  arrangements  made  with  the  contractor 
before  the  job. 


Collective    Labour    Agreements    Extension 
Act  of  Quebec 

The  following  agreements  and  amendments 
to  agreements  in  the  Province  of  Quebec  have 
recently  been  made  obligatory  by  Orders  in 
Council  and  the  terms  so  made  obligatory 
are  summarized  in  the  article  beginning  on 
this  page: — 

Building  Trades,  Quebec. 

Glove  Cutters  (Fine  Gloves),  Province  of 
Quebec. 

Printing  Trades,  Montreal. 

Building  Trades,  Joliette, 

Fur  Workers,  Montreal. 

Barbers,  County  of  Portneuf  (Amend- 
ment). 

Stonecutt-ers,  Hull  (Amendment). 

Industrial  Standards  Act  of  Ontario 

The  following  schedule  has  been  made 
binding  by  Order  in  Council  and  the  terms 
summarized  in  this  issue  on  page  549: — 

Millinery   Workers,   Province    of   Ontario. 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  Further  Applications 


"D  ECENT  proceedings  under  the  Collective 
-"-^  Labour  Agreements  Extension  Act  of 
Quebec  include  the  extension  to  all  employees 
and  employers  in  the  same  industry  or  busi- 
ness and  in  the  same  district,  by  Orders  in 
Council,  of  five  agreements  which  are  sum- 
marized below,  and  of  amendments  to  two 
other  agreements  and  a  correction  to  a  third 
agreement  which  are  also  noted  below.  Notice 
of  a  request  for  the  extension  of  an  agreement 
affecting  glove  cutters  (work  gloves,  etc.) 
throughout  the  province  was  published  in 
the  Quebec  Official  Gazette,  May  30,  A  cor- 
rection to  the  request  for  the  extension  of  the 
fur  workers'  agreement  at  Montreal  was  pub- 
lished in  the  Quebec  Official  Gazette,  May  9. 
Requests  for  the  modification  of  the  Orders  in 
Council  affecting  building  trades  at  Hull  were 
published  in  the  Quebec  Official  Gazette,  May 
16,  and  in  that  affecting  fine  glove  cutters 
throughout  the  province  in  the  issue  of  May  30. 

The  text  of  the  Collective  Labour  Agree- 
ments Extension  Act,  Quebec,  was  printed  in 
the  Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in 
the  issue  of  June,  1935,  page  526.  Under  this 
Act  applications  may  be  made  to  the  provin- 
cial Minister  of  Labour  by  either  party  to  a 
collective  agreement  made  between,  on  the 
one  hand,  one  or  more  associations  of  bona 
fide  employees,  and  on  the  other  hand,  em- 
ployers or  one  or  more  associations  of  em- 
ployers,  to   have   those  terms   of  such   agree- 


ment which  concern  rates  of  wages,  hours  of 
labour  and  apprenticeship  made  obligatory  on 
all  emplo3'ees  and  employers  in  the  same  trade, 
industry  or  business  within  the  territorial 
jurisdiction  determined  by  the  agreement.  The 
application  is  then  printed  in  the  Quebec 
Official  Gazette,  and  during  the  following 
thirty  days,  objections  may  be  made  to  the 
Minister  of  Labour.  After  this  delay,  if  the 
Minister  of  Labour  deems  that  the  provisions 
of  the  agreement  "  have  acquired  a  preponder- 
ant significance  and  importance "  that  would 
make  the  establishment  of  these  conditions 
advisable,  an  Order  in  Council  may  be  passed 
making  the  terms  obhgatory  on  all  employees 
and  employers  in  the  trade,  industry  or  busi- 
ness in  the  territory  included  in  the  agreement 
from  the  date  of  the  publication  of  the  Order 
in  Council  in  the  Quebec  Official  Gazette,  for 
the  duration  of  the  agreement.  The  provi- 
sions of  an  agreement  thus  made  obligatory 
govern  all  individual  labour  contracts  in  the 
trade,  industry  or  business  and  district,  except 
that  those  individual  contracts  which  are  to  the 
advantage  of  the  employee  will  have  effect 
unless  expressly  prohibited  in  the  agreement 
which  has  been  approved  by  Order  in  Council. 
The  applications  for  extension  of  agreements 
have  been  noted  and  the  conditions  of  the 
various  agreements  made  obligatory  by  Orders 
in  Council  have  been  given  in  the  Labour 
Gazette  beginning  in  the  issue  of  June,  1934, 
Beginning  with  the  issue  of  the  Labour  Gazette 
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for  July,  1935,  the  terms  of  agreements  have 
been  summarized  instead  of  being  printed  in 
full. 

Building  Trades,  Quebec. — An  Order  in 
Council,  approved  May  4,  and  published  in 
the  Quebec  Official  Gazette,  May  9,  makes 
obligatory  the  terms  of  an  agreement  between 
L'Association  des  Constructeurs  de  Quebec, 
Inc.  (The  Builders'  Association  of  Quebec, 
Incorporated)  and  certain  National  Catholic 
building  trade  unions. 

The  territorial  jurisdiction  comprises  the  judi- 
cial district  of  Quebec  (except  the  county  of 
Lotbiniere)  and  the  counties  of  Beauce  and 
Megantic. 

The  agreement  is  in  effect  from  May  9,  1936 
to  May  1,  1937,  and  thereafter  from  year  to 
year  unless  either  party  gives  notice  of  change 
30  days  before  the  expiration  date. 

Hours  of  work  are  governed  by  Orders  in 
Council  passed  under  the  Act  respecting  the 
limiting  of  working  hours,  which  provide  in  this 
district  for  a  maximum  of  8  hours  per  day  and 
40  per  week,  with  the  exception  of  contracts  for 
a  municipal  or  school  corporation,  fabrique  or 
parish  trustees,  the  provincial  government,  or 
for  an  institution,  association  or  corporation, 
at  least  50  per  cent  of  the  costs  of  which 
work  is  guaranteed  by  the  provincial  govern- 
ment or  municipal  corporation,  for  which  work 
a  system  of  two  shifts  of  6  hours  per  day,  6 
days  per  week  is  to  be  effective  between  May  1 
and  October  1,  if  the  cost  of  the  work  exceeds 
$20,000.  Any  contractor  may  adopt  this  same 
two  shift  system  on  any  work.  In  case  of  non- 
application  or  authorized  derogation  of  these 
Orders  in  Council  governing  working  hours, 
hours  to  be  9  per  day  from  April  1,  to  Septem- 
ber 30,  and  8  hours  from  October  1  to  March  31. 

Overtime:  any  work  outside  of  regular  hours, 
time  and  one-half  until  midnight,  double  time 
after  midnight.  No  work  on  Sundays,  holy  days 
of  obligation,  St.  Jean  Baptiste  day  and  Labour 
Day,  except  in  case  of  necessity,  in  which  case 
double  time  to  be  paid. 

Minimum  hourly  wage  rates  in  the  cities  of 
Quebec  and  Levis  and  a  radius  of  10  miles 
from  their  limits:  bricklayers,  masons _  and 
plasterers,  70  cents;  carpenters  and  joiners, 
joint  pointers,  cement  finishers,  marble  setters, 
tile  setters,  terrazzo  layers,  stationary  engine- 
men  (portable  engines),  steam  shovel  enginemen, 
hoisting  enginemen,  gas  mixer  enginemen,  com- 
pressor enginemen,  metal  lathers,  50_  cents; 
wood  lathers,  caulkers,  painters,  tinsmith- 
roofers,  drillers,  45  cents;  men  working  on 
machines  for  the  polishing  of  terrazzo,  40  cents; 
mortar  makers,  celanite  mixers,  plaster  pourers, 
hod  carriers  and  common  labourers,  35  cents, 
(a  decrease  for  these  last  five  classes  of  5 
cents  per  hour  from  last  year's  rates). 

Hourly  wage  rates  for  apprentices  in  the 
cities  of  Quebec  and  Levis  and  a  radius  of  10 
miles  from  their  limits:  apprentice  bricklayers, 
masons  and  plasterers,  25  cents  during  first 
six  months,  30  cents  during  second  six  months, 
45  cents  during  second  year  and  60  cents  during 
third  year;  apprentice  carpenters  15  cents 
during  first  year,  20  cents  during  second  year 
and  25  cents  during  third  year;  apprentice  pain- 
ters 10  cents  during  first  year,  15  cents  during 
second  year  and  20  cents  during  third  year,  for 
fourth  year  10'  cents  less  than  journeyman's 
rate;  apprentice  tinsmiths  and  roofers  10  cents 
during  first  year,  15  cents  during  second  year,  20 


cents  during  third  year  and  25  cents  during 
fourth  year;  apprentice  tile,  marble,  terrazzo 
and  cement  layers,  15  cents  during  first  six 
months,  25  cents  during  second  six  months,  35 
cents  during  second  year,  45  cents  during  third 
year.  Not  more  than  one  apprentice  allowed  to 
ten  journeymen  or  fraction  thereof  in  the  brick- 
laying, masonry  and  plastering,  carpentery  and 
painting  trades;  not  more  than  one  apprentice 
to  each  six  journeymen  or  fraction  thereof  in 
the  marble,  terrazzo,  tile  and  cement  laying 
trades;  not  more  than  one  apprentice  to  each 
five  journeymen  or  fraction  thereof  in  the 
roofing  trade. 

An  employer  engaging  a  workman  usually 
living  in  the  cities  of  Quebec  or  Levis  or 
within  ten  miles  of  them,  for  work  outside 
this  zone  must  pay  him  the  same  wage  rates 
as  provided  for  this  zone. 

Hourly  wage  rates  in  the  rest  of  the  terri- 
torial jurisdiction,  that  is  outside  the  cities  of 
Quebec  and  Levis  and  a  radius  of  10  miles  from 
their  limits:  bricklayers,  masons  and  plasterers, 
50  cents  (a  decrease  of  5  cents  per  hour  from 
the  previous  rate)  ;  tile  setters,  marble  setters, 
terrazzo  layers,  45  cents;  carpenters  and 
joiners,  tinsmith-roofers,  joint  pointers,  engine- 
men  (portable  machines),  cement  finishers,  40 
cents;  caulkers,  painters,  men  working  on 
machines  for  polishing  terrazzo,  wood  and 
metal  lathers,  35  cents;  mortar  makers,  celan- 
ite mixers,  plaster  pourers,  hod  carriers  and 
common  labourers,,  25  cents.. 

Hourly  wage  rates  for  apprentices  in  the  ter- 
ritorial jurisdiction  but  outside  the  cities  of 
Quebec  and  Levis  and  10  miles  of  their  limits: 
10  cents  per  hour  during  first  six  months,  15 
cents  during  second  six  months,  20  cents  during 
second  year  and  25  cents  during  third  year. 

Permanent  employees  paid  by  the  month  or 
by  the  week  workino:  in  the  maintenance  of 
public  buildings  or  in  an  industrial  or  com- 
mercial establishment  may  work  a  48  hour  week 
without  any  daily  limitation  of  hours. 

Wages  for  such  maintenance  men:  in  the  cities 
of  Quebec  and  Levis,  $19  per  week  for  jour- 
neymen or  skilled  workers,  $13  for  labourers; 
outside  the  cities  of  Quebec  and  Levis  and  of 
the  municipalities  of  Bienville  and  Lauzon,  $16 
for  journeymen  and  skilled  workers  and  $12 
for  labourers.  "Where  such  employees  live 
within  the  establishment,  employers  may  charge 
them  a  maximum  rent  of  $3  per  room  per 
month  and  20  cents  per  meal. 

Glove  Cutters  (Fine  Gloves),  Province 
OF  Quebec. — An  Order  in  Council,  approved 
May  9  and  published  in  the  Quebec  Official 
Gazette,  May  16,  makes  obligatory  through- 
out the  province  an  agreement  between  cer- 
tain glove  manufacturers  of  Montreal,  Three 
Rivers  and.  Quebec  and  Le  Syndicat  Catholique 
et  National  des  Gantiers  de  Montreal  (The 
National  Catholic  Union  of  Glove  Workers  of 
Montreal) ,  Le  Syndicat  Catholique  et  National 
des  Gantiers  de  Loretteville  (The  National 
Catholic  Union  of  Glove  Workers  of  Lorette- 
ville) and  Le  Syndicat  des  Gantiers  des  Trois 
Rivieres  (The  Glove  Workers  Union  of  Three 
Rivers) . 

The  territorial  jurisdiction  includes  the  whole 
Province  of  Quebec. 

The  agreement  is  to  be  in  effect  from  May 
16,  1936,  to  May  15,  1937,  and  thereafter  from 
year  to  year  until  notice. 
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The  agreement  is  similar  to  the  one  pre- 
viously in  effect  and  published  in  the  Labour 
Gazette^  May,  1935,  page  421,  with  amend- 
ments mentioned  in  the  issue  of  November, 
page  1065  and  January,  1936,  page  90,  with 
certain  new  additions  to  the  list  of  piece  work 
operations. 

Employees  covered  by  this  agreement  are 
glove  cutters. 

The  question  of  apprenticeship  is  left  to  the 
Joint  Committee. 

Hours  are  unchanged  at  9  per  day,  4  on  Sat- 
urdays, a  49  hour  week. 

Printing  Trades,  Montreal. — An  Order  in 
Council,  approved  May  9  and  published  in  the 
Quebec  Official  Gazette,  May  16,  makes  obli- 
gatory the  terms  of  an  agreement  between  The 
Association  of  Master  Printers,  L'Association 
des  Maitres  Imprimeurs  de  Montreal  (The 
Association  of  Master  Printers  of  Montreal), 
certain  individual  Master  Printers  and  the 
Montreal  Typographical  Union,  Local  No.  176, 
the  Montreal  Printing  Pressmen  and  Assist- 
ants' Union,  Local  No.  52,  the  International 
Brotherhood  of  Bookbinders,  Local  No.  91,  Le 
Syndicat  Catholique  et  National  des  Typo- 
graphes.  Inc.,  (The  National  Catholic  Union 
of  Printers,  Inc.),  Syndicat  Catholique  et  Na- 
tional des  Pressiers,  No.  1,  Inc.,  (The  National 
Catholic  Union  of  Pressmen,  No.  1,  Inc.), 
Syndicat  Catholique  et  National  des  Relieurs, 
(The  National  Catholic  Union  of  Book- 
binders), Conseil  Syndicat  Catholique  des 
Metiers  Allies  de  I'lmprimerie  Incorporee, 
(The  Catholic  Union  Council  of  Allied  Print- 
ing Trades,  Incorporated),  Amalgamated 
Lithographers  of  America,  Local  No.  27,  Union 
Typographique  Jacques-Cartier,  No.  145 
(Jacques  Cartier  Typographical  Union,  Local 
No.  145),  L'Union  Typographique  Interna- 
tional, Local  No.  856  (The  International 
Typographical  Union,  Local  No.  856),  L'Union 
Typographique  de  Sherbrooke,  Local  672 
(The  Typographical  Union  of  Sherbrooke, 
Local  No.  672),  Le  Syndicat  National 
Catholique  des  Imprimeurs  de  St.  Hyacinthe 
(The  National  Catholic  Union  of  Printers  of 
St.  Hyacinthe). 

Agreement  to  be  in  effect  from  May  16,  1936, 
to  November  1,  1937,  and  thereafter  from  year 
to  year  until  notice. 

The  agreement  excludes:  work  on  daily  news- 
papers; lithography  on  metal;  operators  on 
typewriters,  on  gelatine  processes  and  addresso- 
graphs;  operators  on  multigraphs,  mimeographs, 
roneos,  rotaprints,  multilithes  or  any  multi- 
copying  machines  of  any  description  in  letter 
shops  or  elsewhere  provided  such  operators  are 
limited  to  the  production  of  facsimile  repro- 
duction of  typewritten  letters;  art  bookbinding. 
Newspapers  published  weekly  or  twice  a  week 
outside  the  Island  of  Montreal  and  a  radius 
of  10  miles  from  its  limits  are  excluded  until 
September  1,  1936.  If  at  that  time  no  collective 
agreement  has  been  presented  for  extension 
under  this  Act,  the  parties  to  this  agreement 
may  present  an  amendment  to  bring  such  work 
under  this  agreement. 


The  territorial  jurisdiction  includes  the 
Island  of  Montreal  and  a  radius  of  100  miles 
from  its  limits  in  the  Province  of  Quebec.  Such 
territorial  jurisdiction  is  divided  into  three 
zones:  Zone  I  comprises  the  Island  of  Mont- 
real and  a  radius  of  10  miles;  Zone  II  com- 
prises the  municipalities  of  Three  Rivers,  Sher- 
brooke, Sorel,  Saint  Hyacinthe,  Valleyfield, 
Joliette,  Granby,  Saint  Jean  d'Iberville,  La- 
prairie,  Saint  Jerome,  and  w-ithin  2  miles  of 
their  limits;  Zone  III  comprises  remainder  of 
the  territorial  jurisdiction. 

Hours:  for  the  day  shift  48  hours  per  week 
with  no  work  after  noon  on  Saturday;  for  the 
night  shift,  45  per  week  to  be  worked  during 
five  nights.  In  shops  where  the  standard  shifts 
are  shorter,  such  shorter  shifts  to  be  con- 
tinued  until    the   expiration   of   the   agreement. 

Overtime:  time  and  one  half  for  the  first 
three  hours  for  all  work,  either  before  or 
after  the  regular  hours  of  each  working  day  or 
night;  over  three  hours,  double  time.  Double 
time  for  work  on  Sundays  and  holidays  (8 
holidays  in  French  shops  and  7  in  English 
shops). 

The  accompanying  table  shows  minimum 
weekly  wage  rates  for  a  48  hour  week  for  regu- 
lar day  work.  In  the  case  of  apprentices' 
wages,  only  the  range  of  wage  rates  is  shown 
in  this  table,  the  rate  at  the  beginning  of  ap- 
prenticeship (which  rate  in  all  classes  is  in- 
creased each  six  months)    and  the  rate  for  the 

Schedule  of  Minimum  Weekly  Wage  Rates  in  Book  and 
Job  Printing,  Montreal  District 


Journeymen  compositors 

Journeymen  machine  operators. . 
Apprentice  compositors 

Platen  pressmen  and  multi-copying 
machine  operators — 

journeymen  pressmen 

feeders. 

apprentices 

Cylinder  Presses — 

journeymen 

assistant 

feeders  (smaller  machines) 

feeders  (larger  machines) 

Two  Colour,  Perfecting  and  Rotary 
Presses- 
journeymen 

assistants 

feeders 

helpers 

All  pressmen  apprentices  except 
those  on  platen  presses 

Bookbinders  (journeymen)— 

men 

women 

apprentices  (men) 

apprentices  (women) 

Pressmen  (Lithograph) — 
Offset  presses  (smaller  size)— 

journeymen 

feeders  and  helpers. 

Offset  presses  (larger  size) — 

journeymen 

feeders  and  helpers 

apprentices 

Transferers  (Lithograph)— 
journeymen  transferers  and  pho- 

tolith  plate  makers 

apprentices 


Zone  I 

Zone  II 

$31  20 
31  20 
7  68- 
23  52 

$26  52 
26  52 
6  53- 
19  99 

25  92 
14  88 
7  68- 
14  88 

22  03 
12  65 
6  53- 
12  65 

31  20 
25  92 
18  24 
21  60 

26  52 
22  03 
15  50 
18  36 

33  60 
25  92 
21  60 
14  88 

28  56 
22  03 
18  36 
12  65 

7  68- 
18  24 

6  53- 
15  50 

31  20 
12  50 

7  68- 
23  52 

7  00- 
12  50 

26  52 
10  63 

6  53- 
19  99 

5  95- 
10  63 

25  92 
14  88 

22  03 
12  65 

31  20 
14  88 
7  68- 
14  88 

26  52 
12  65 
6  53- 
12  65 

31  20 

7  68- 
23  52 

26  52 
6  63- 
19  99 

$24  96 
24  96 
6  14- 

18  82 


20  74 
11  90 
6  14- 
11  90 

24  96 
20  74 
14  59 
17  28 


26  88 
20  73 

17  28 
11  90 

6  14- 
14  59 

24  96 
10  00 
6  14- 

18  82 
5  60- 

10  00 


20  74 
11  90 

24  96 
11  90 
6  14- 
11  90 


24  96 
6  14- 
18  82 
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last  six  months.  In  all  cases  the  apprenticeship 
covers  a  period  of  five  years  except  for  women 
bookbinders  for  whom  apprenticeship  time  is 
for  three  years. 

Minimum  hourly  wages  for  night  work  15 
per  cent  higher  than  the  hourly  rate  for  day 
work. 

In  shops  where  wage  scale  is  higher  than 
specified  in  the  agreement,  such  higher  rates 
are  to  remain  in  effect  until  the  expiration  of 
the  agreement.  The  Joint  Committee  may  fix 
lower  wage  rates  for  handicapped  workers. 

The  number  of  apprentices  allowed  is  one 
apprentice  to  the  first  three  journeymen  or 
fraction  thereof  and  one  apprentice  to  each 
three  additional  journeymen.  In  the  press 
departments,  at  least  one  pressman  must  be 
employed  for  every  three  presses  or  less;  the 
remainder  may  be  assistant  pressmen,  feeders 
or  apprentices  provided  the  apprentices  do 
not  exceed  the  number  specified.  Multi-copying 
machine  operators  are  not  included  in  this 
restriction    of    proportion    of    apprentices. 

No  piece  work  to  be  done  in  any  shop. 

A  Joint  Committee  to  be  formed  for  super- 
vising   the    carrying    out    of    the    agreement. 

Building  Trades,  Joliette. — An  Order  in 
Council,  approved  May  22  and  published  in 
the  Quebec  Official  Gazette,  May  23,  makes 
obligatory  the  terms  of  an  agreement  be- 
tween the  Montreal  Builders'  Exchange,  Inc., 
certain  contractors  of  Joliette,  and  L'Asso- 
ciation  des  Ouvriers  de  Joliette  (The  Work- 
ers' Association  of  Joliette). 

The  territorial  jurisdiction  comprises  the 
counties  of  Joliette  and  Montcalm. 

The  agreement  is  in  effect  from  May  23, 
1936,  to  March  31,  1937,  and  shall  be  renewed 
automatically  unless  either  party  gives  notice 
of  change  on  or  before  February  1  of  any  year. 

Hours  are  governed  by  Orders  in  Council 
under  the  Act  respecting  the  limiting  of  work- 
ing hours  which  provide  in  this  district  for  a 
maximum  of  8  hours  per  day  and  40  hours  per 
week,  with  the  exception  of  contracts  for  a 
municipal  or  school  corporation,  fabrique  or 
parish  trustees  or  the  provincial  government 
or  for  an  institution,  association  or  corpora- 
tion, at  least  50  per  cent  of  the  cost  of  which 
work  is  guaranteed  by  the  provincial  govern- 
ment or  by  a  municipal  corporation  or  both, 
for  which  work  a  two  shift  system  of  6  hours 
each  for  six  days  a  week,  making  a  36  hour 
week  for  each  shift,  must  be  in  effect  between 
May  1  and  October  1,  if  the  cost  of  the  work 
exceeds  $20,0i00.  Any  contractor  may  adopt 
this  system  on  any  work. 

Work  on  Sundays  and  holidays,  double  time. 

Hourly  wage  rates  in  all  muncipalities  of  a 
population  of  4,000  or  more  and  in  all  other 
municipalities  for  contracts  the  total  cost  of 
which  is  $2,000  or  more:  bricklayers,  masons 
and  plasterers  60  cents;  carpenters  and  joiners 
50  cents;  apprentices  20  cents  for  first  year,  25 
cents  for  second  year,  30  cents  for  third  year,  35 
cents  for  fourth  year;  painters — contractors 
(personal  services)  50  cents,  journeymen  painters 
35  cents,  apprentice  painters  15  cents  for  first 
year,  20  cents  for  second  year,  25  cents  for 
third  year,  30  cents  for  fourth  year;  cement 
finishers  40  cents;  electricians — contractors 
(personal  services)  60  cents,  journeymen  elec- 
tricians 45  cents,  apprentice  electricians  15 
cents  for  first  year,  20  cents  for  second  year, 
25  cents  for  third  year,  30  cents  for  fourth 
year;   hod   carriers   35   cents;   lathers    (wood   or 


metal)  40  cents;  marble  setters  50  cents,  tile 
and  terrazzo  layers  40  cents;  labourers  30  cents; 
ornamental  iron  workers — 1st  class  erectors 
50  cents,  2nd  class  erectors  40  cents;  tinsmiths 
and  roofers — contractors  (personal  services) 
60  cents,  journeymen  45  cents;  plumbers  and 
steamfitters — contractors  (personal  services) 
60  cents,  journeymen  45  cents;  apprentice 
plumbers  and  steamfitters  and  tinsmith-roof- 
ers 15  cents  for  first  year,  25  cents  for  second 
year  and  35  cents  for  third  year;  enginemen — 
steam  shovel,  gas  and  electric  60  cents;  engine- 
men — hoisting  45  cents;  enginemen — gas  mixer 
40  cents;  enginemen  —  compressor  40  cents; 
firemen — construction  40  cents;  weather  strip- 
pers 35  cents. 

Hourly  wage  rates  in  municipalities  of  less 
than  4,000  on  contracts,  the  total  cost  of  which 
is  less  than  $2,000:  bricklayers,  masons  and 
plasterers  50  cents;  carpenters  and  joiners  40 
cents,  apprentices  15  cents  for  first  year,  20 
cents  for  second  year,  25  cents  for  third  year 
and  30  cents  for  fourth  year;  painters — con- 
tractors (personal  services)  40  cents,  journey- 
men 30  cents,  apprentices  10  cents  during  first 
year,  15  cents  during  second  year,  20  cents 
during  third  year  and  25  cents  during  fourth 
year;  cement  finishers  30  cents;  electricians — 
contractors  (personal  services)  60  cents,  jour- 
neymen 45  cents,  apprentices  15  cents  during 
first  year,  20  cents  during  second  year,  25  cents 
during  third  year  and  30  cents  during  fourth 
year;  hod  carriers  30  cents;  lathers  (wood  or 
metal)  30  cents;  marble  setters  40  cents,  ter- 
razzo and  tile  layers  30  cents;  labourers  25 
cents;  ornamental  iron  workers — 1st  class  erec- 
tors 40  cents,  2nd  class  30  cents;  tinsmith- 
roofers — contractors  (personal  services)  60 
cents,  journeymen  45  cents;  plumbers  and 
steamfitters— contractors  (personal  services)  60 
cents,  journeymen  45  cents;  apprentice  plum- 
bers, steamfitters  and  tinsmith-roofers— 15  cents 
during  first  year,  25  cents  during  2nd  year, 
35  cents  during  3rd  year;  enginemen— steam 
shovel,  gas  or  electric.  50  cents;  encmemen 
(hoisting,  gas  mixer  and  compressor)  35  cents; 
firemen— construction  30  cents;  weather  strip- 
pers 30  cents. 

A  journeyman  who  due  to  advanced  age  or 
infirmity  cannot  give  regular  competent  service 
may  have  his  case  referred  to  the  Board  of 
Examiners  of  the  Joint  Committee  which  Board 
may  revise  his  wage  rate. 

For  work  outside  the  place  of  residence  of 
the  employee,  travelling  expenses  and  board  to 
be  paid  by  the  employer. 

For  the  trades  of  bricklayer,  plasterer,  mason, 
carpenter,  joiner  and  painter,  one  apprentice 
allowed  for  each  five  journeymen  or  fraction 
thereof;  for  the  trades  of  plumbers,  steam- 
fitters and  tinsmiths,  one  apprentice  per  jour- 
neyman. Apprenticeship  consists  of  36  months 
of  work  under  the  supervision  of  a  contractor 
approved  by  the  Joint  Committee;  when  an 
apprentice  attends  a  special  course  in  an 
industrial  school,  each  study  month  to  be 
equivalent  to  a  month  of  apprenticeship  if  the 
studies   be    done    jointly   with   the   work. 

Maintenance  journeymen  employed  in  churches, 
chapels  or  buildings  used  as  churches  or  chapels, 
seminaries,  universities,  colleges,  convents, 
monasteries,  public  or  private  hospitals,  orphan 
asylums,  asylums,  refuges,  charity  workrooms 
to  be  paid  $18  per  week.  The  employer  may 
charge  a  maximum  of  $3  per  month  for  rooni 
if  employee  lives  in  the  establishment,  and  of 
25  cents  per  meal  if  employee  boards  in  the 
establishment. 
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Fur  Workers,  Montreal. — An  Order  in 
Council,  approved  May  19  and  published 
in  the  Quebec  Official  Gazette,  May  23,  makes 
obligatory  the  terms  of  an  agreement  between 
The  Montreal  Furriers'  Association  and  the 
International  Fur  Workers'  Union,  Locals  Nos. 
66  and  67. 

The  agreement  is  in  effect  from  March  9, 
1936,  to  March  1,  1938.  Thirty  days  before  the 
expiration  date  the  parties  will  negotiate  a  new 
agreement. 

The  territorial  jurisdiction  comprises  the 
Island  of  Montreal  and  a  radius  of  50'  miles 
from  its  limits.  This  territory  to  be  divided 
into  two  zones:  Zone  I  comprising  the  Island 
of  Montreal  and  a  radius  of  10  miles  from  its 
limits  and  Zone  II  the  remainder  of  the 
territorial  jurisdiction.  Within  60  days  of  the 
enforcement  of  this  Order  in  Council,  the  main 
group  of  manufacturers  operating  in  Zone  II 
must  enter  into  an  agreement,  in  conformity 
•with  the  Act,  which  agreement  will  later  be 
an  amendment  to  this  Order  in  Council. 

Hours:  40  per  week.  For  the  manufacturers 
8  per  day  for  the  first  five  days  of  the  week 
and  for  the  retailers  7  per  day  on  the  first 
five  days  of  the  week  and  5  on  Saturdays. 
(This  is  a  reduction  of  4  hours  per  week  from 
the   hours   in   the  (previous    agreement.) 

No  overtime  permitted  except  during  the 
months  of  January  to  June  inclusive  for  all 
except  trimmers  who  may  work  overtime  during 
June.  During  the  other  months,  no  overtime 
permitted  unless  all  the  workers  of  the  factory 
are  fully  employed.  Overtime  in  any  estaiblish- 
ment  shall  not  exceed  20  weeks  and  shall  never 
extend  after  9  p.m.  All  work  after  5  p.m.  on 
first  five  days  of  the  week,  all  Saturday  work 
for  wholesalers  and  all  work  after  1  p.m. 
on  Saturdays  for  retailers  to  be  paid  at  time 
and  one  half.  Employees  to  be  entitled  to  be 
paid  for  the  seven  named  legal  holidays.  If 
required  to  work  on  such  holidays  they  will 
be  paid  time  and  one  half  in  addition  to  the 
regular  rate. 

Minimum  weekly  wage  rates:  cutters — $35 
for  1st  class,  $28  for  2nd  class;  male  operators 
— $28  for  1st  class  and  $20  for  second  class; 
female  operators- — -$20  for  1st  class  and  $15 
for  2nd  class;  male  finishers— $24  for  1st  class 
and  $20  for  2nd  class;  female  finishers  $18  for 
1st  class  and  $14  for  2nd  class;  examiners — 
$24  for  1st  class  and  $12  for  2nd  class;  male 
aipprentice  cutters,  trimmers,  blockers  and 
nailers  $20  for  first  class  and  $12  for  2nd 
class;    female   apprentices  to  be  paid   according 


to  the  orders  of  the  provincial  minimum  wage 
board.  (These  weekly  wage  rates  for  a  40  hour 
week  are  the  same  as  provided  in  the  previous 
agreement  for  a  44  hour  week,  with  the 
addition  of  the  class  of  male  finishers.) 

In  factories  employing  less  than  five  work- 
men, no  new  male  apprentices  to  be  added 
during  the  term  of  this  agreement;  in  factories 
employing  from  five  to  fifteen  workmen,  one 
new  apprentice  may  be  employed,  and  in 
factories  employing  over  fifteen  workmen,  two 
ncAv  apprentices  may  be  employed. 

No  employer  to  make  any  individual  contracts 
with  any  employee  nor  exact  or  accept  any 
cash  deposits  or  other  securities  from  any 
employee  nor  shall  any  agreement  be  entered 
into  with  an  individual  employee  guaranteeing 
any  length  of   employment. 

No  work  to  be  given  employees  to  be 
manufactured  or  worked  upon  at  home.  Nb 
contracting  or  sub-contracting  or  piece  work 
allowed  either  inside  the  factory  or  at  an  out- 
side plant  or  premises  unless  sent  to  factories 
working  under  the  conditions  and  wage  scale  of 
this  agreement. 

The  inspectors  employed  by  the  Joint  Com- 
mittee may  visit  the  manufacturing  establish- 
ments and  examine  work  of  employees  and  the 
books  of  the  eanployer. 

Barbers.  County  of  Portneuf. — An  Order 
in  Council,  approved  May  4  and  published  in 
the  Quebec  Official  Gazette,  May  9  amends 
the  original  Order  in  Council  for  this  trade 
(Labour  Gazette,  October,  1935,  page  952) 
by  making  certain  changes  in  the  job  rates. 

Stonecutters,  Hull. — An  Order  in  Council, 
approved  May  9  and  published  in  the  Quebec 
Official  Gazette  May  16,  makes  a  slight  change 
in  the  wording  of  the  Order  in  Council  for 
this  trade,  which  does  not  change  the  summary 
which  was  published  in  the  Labour  Gazette, 
May,  page  460. 

Longshoremen  (Inland  Navigation)  Mon- 
treal.— A  correction  is  published  in  the  Quebec 
Official  Gazette  May  9,  to  the  Order  in  Coun- 
cil for  these  workers,  which  changes  the 
wording  of  one  sentence  but  does  not  affect 
the  summary  which  was  given  in  the  Labour 
Gazette,  May,  page  460. 


INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 

Agreements  Recently  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  page  534,  provides  that 
the  Minister  of  Labour  for  Ontario  may,  upon 
petition  of  representatives  of  employees  or 
employers  in  any  industry,  convene  a  con- 
ference or  series  of  conferences  of  employees 
and  employers  in  the  industry  in  any  zone 
or  zones  1?o  investigate  the  conditions  of 
labour  and  practices  in  such  industry  and  to 
negotiate  standard   rates  of  wages  and  hours 


of  labour.  The  employees  and  employers  in 
attendance  may  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industry 
or  district.  If  in  the  opinion  of  the  Minister 
a  schedule  of  wages  and  hours  for  any  indus- 
try is  agreed  upon  in  writing  by  a  proper  and 
sufficient  representation  of  employees  and  of 
employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant-Governor 
in  Council  may  declare  such   schedule  to  be 
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in  force  for  a  period  not  exceeding  twelve 
months  and  thereupon  such  schedule  shall  be 
binding  upon  every  employee  or  employer  in 
such  industry  in  such  zone  or  zones  to  which 
the  schedule  applies,  the  schedule  not  coming 
into  effect  until  ten  days  after  publication  of 
the  Order  in  Council  in  The  Ontario  Gazette. 
The  Minimum  Wage  Board  has  authority  to 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Beginning  with 
the  July  issue  of  the  Labour  Gazette,  sum- 
maries are  given  in  this  article  of  the  schedules 
which  have  thus  been  approved. 

Millinery  Workers,  Province  of  Ontario. 
— An  Order  in  Council,  dated  April  22  and 
published  in  The  Ontario  Gazette  May  2, 
makes  binding  on  all  employers  and  employees 
throughout  the  Province,  the  terms  of  a 
schedule  governing  the  millinery  industry. 

The  sohedul.e  is  in  effect  friom  Miay  12,  1936, 
to    February    28,    1937. 

The  schedule  covers  all  those  engaged  in 
the  nxanuifacture  of  ladies'  and  children's  hats 
except  tihe  following:  hats  for  infants  and 
children  under  12  years  of  age;  hoods,  berets, 
toques,  m.ade  solely  from  knitted  materials  and 
manufiactured  in  knitting  mills  by  the  knitting 
processes;  harvest  hats.  It  is  provided  that 
the  schedule  does  not  include  alteration 
workers  employed  in  retail  stores  and  engaged 
in  land  for  the  purpose  of  making  customers' 
alterations:  required  in  the  course  of  individual 
sales ;  however  any  retail  establishment  en- 
gaged also  in  manufacturing  millinery  for  its 
own  retail  business  and  employing  five  or  more 
employees  in  suoh  manufacturing  sihalil  as  to 
any     employees     so     engaged     be     deemed     to 


be    manufacturing    nuillinery    within    the    pur- 
pose  of    this   schedule. 

Hours:  8  per  day  for  the  first  five  days 
of  the  week,  a  40-hour  week.  This  clause 
was  only  to  become  effective  if  a  similar  pro- 
vision were  in  effect  in  Montreal  under  the 
Goilleetive  Labour  Agreements  Extension  Act. 
(These  hours  are  tO'  be  continued  in  effect  in 
Montreal  until  February  15,  1937,  under  an 
amiendment  to  the  Order  in  Ooumcil  for  this 
industry  as  noted  in  the  Labour  Gazette, 
Marich,  page  275.)  Sample  makers  may  how- 
ever work  4  hours  on  Saturday  morninigs,  but 
not  more  than  four  sample  makers  to  be  so 
employed  by  any  one  employer. 

Overtime  to  be  paid  at  time  and  one-half. 
Overtime  nuay  only  be  worked  when  author- 
ized by  the  Board  (appointed  under  this 
schedule)  through  the  chief  inspector  of  the 
Inspection  Branch,  Ontario  Department  of 
Labour,  permits  to  be  limited  to  any  24  Avork- 
ing  days  during  the  spring  season  and  any  16 
working  days  during  the  fall  season,  with  a 
maximum  of  two  land  one-half  hours  overtime 
in  any  one  day  .and  of  four  days  in  any  one 
week. 

All  workers  to  receive  two  holidays.  Good 
Friday  and  Labour   Day,  with  pay. 

Minimum  weekly  wage  rates:  alJ  hand 
blockers  $32,  operators,  blockers  and  cutters 
$29,  draipers  $19,  trimmers  $15.  (These  are 
the  same  wage  rates  as  in  the  previous  schedide 
which  was  published  in  the  Labour  Gazette, 
August,   1935,  page   736.) 

All  work  to  be  on  a  time  work  basis;  no 
piece-work  allowed. 

A  Board  of  five  is  to  be  formed  consisting 
of  two  memibers  appointed  by  the  employers, 
two  by  the  employees  and  a  fifth  to  be  mutually 
agreed  on,  or,  failing  such  agreement,  ap- 
pointed by  the  Minister  of  Labour.  Suich 
Board  miay  fix  lower  wage  rates  for  handi- 
capped  workers. 


Annual  Survey  of  Education  in  Canada,  1934 


The  Dominion  Bureau  of  Statistics  has  re- 
cently published  its  Annual  Survey  of  Educa- 
tion in  Canada,  covering  the  year  1934.  The 
report  shows  that  expenditure  on  the  public 
school  systems  was  lower  in  1934  than  in 
1926,  although  the  attendance  was  20  per 
cent  higher  in  the  more  recent  years,  and  a 
very  high  proportion  of  the  increase  was  in 
the  secondary  and  more  costly  grades.  Rela- 
tively the  greatest  reductions  were  in  the 
outlay  for  new  buildings  and  equipment,  but 
it  is  pointed  out  that  teachers'  salaries  suf- 
fered severely  in  some  quarters,  as  much  as 
40  or  50  per  cent  in  the  rural  sections  of  some 
provinces.  The  report  indicated  that  on  the 
average  each  school  district  is  individually  re- 
sponsible for  the  payment  of  more  than  60 
per  cent  of  all  the  institutional  education  that 
its  children  receive,  and  for  the  cost  of  about 
80  per  cent  of  all  the  instruction  received 
in  the  public  elementary  and  secondary 
schools.  "As  there  are  over  23,000  independent 
local  administrative  units,  or  school  districts," 


the  report  states,  "this  means  that  on  the 
average  each  community  of  450  people  (or 
100  families)  is  obliged  to  rely  on  its  own 
resources  for  the  greater  part  of  the  cost 
of  its  children's  education." 

A  comparison  is  made  in  the  report  of  the 
percentage  of  rural  and  urban  children  in 
school  according  to  the  census  of  1931  show- 
ing that:  "At  all  ages  there  is  a  higher  pro- 
portion of  urban  than  of  rural  children  in 
school,  but  the  difference  is  not  very  notice- 
able until  the  high  school  level  is  reached. 
There  it  becomes  very  marked,  especially  in 
the  case  of  boys."  Commenting  on  this  trend, 
the  report  observes:  "The  percentage  of 
country  boys  in  school  at  the  ages  15-19  is  less 
than  half  the  percentage  of  town  boys,  con- 
sidering the  Dominion  as  a  whole.  One  rural 
boy  in  five  is  at  school;  two  urban  boys  in 
five.  In  the  prairie  provinces,  the  proportion 
of  town  and  city  boys  of  these  ages  at  school 
is  more  than  half.  The  proportions  range  down 
to    about    one-third    in   Quebec.     Among    the 
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rural  boys  there  is  not  much  difference  as 
between  provinces  (all  being  close  to  the 
ratio  one  in  four  or  five)  except  in  British 
Columbia  where  it  is  one  in  three,  and  in 
Quebec  where  it  is  about  one  in  nine,  at 
school.  Large  as  is  the  discrepancy  between 
the  proportions  of  rural  and  urban  boys  in 
school,  these  statistics  minimize  it,  even  show 
it  less  than  it  is,  for  the  following  reason. 
Some  boys  raised  in  the  country  find  em- 
ployment in  town  or  city  before  they  reach 
the  age  of  20,  thereby  swelling  the  total  num- 
ber reported  as  city  or  town  dwellers,  and 
reducing  the  number  reported  as  rural  boys 
to  a  figure  probably  considerably  smaller  than 
the  actual  number  raised  in  rural  communities. 
If  allowance  could  be  made  for  this  movement, 


it  is  probable  that  less  than  one-fifth  of 
country-raised  boys,  age  15-19,  would  be 
found  in  school,  and  nearly  half  of  city- 
raised  boys." 

It  is  further  indicated  in  the  report  that 
the  percentage  of  rural  girls  between  the  ages 
15-19  who  attend  school  is  30-2,  while  the 
proportion  of  urban  girls  is  38-9. 

In  addition  to  enrolment  figures  for  the 
various  classes  of  schools  and  educational  in- 
stitutions, the  report  contains  statistics  cover- 
ing enrolment  in  the  following:  technical 
and  vocational  educational  schools;  the 
Workers'  Educational  Association  of  Ontario; 
schools  for  the  blind  and  deaf;  junior  Red 
Cross;  Girl  Guides;  Boy  Scouts;  and  Vic- 
torian Order  of  Nurses. 


Revised  Regulations  under  the  Stationary  Enginemen's  Act  of  Quebec 


O.C.  No,  1416,  May  9,  1936,  approves  re- 
vised regulations  under  the  Stationary  Engine- 
men's  Act.  The  following  is  a  summary  of 
the  principal  changes: — 

Inspectors  are  now  empowered  to  determine 
whether  the  regulations  are  being  complied 
with  and  to  require  production  of  certificates 
provided  for  in  the  regulations.  It  is  for- 
bidden to  employ  any  person  not  possessed  of 
the  proper  certificate.  The  following  are  not 
governed  by  the  regulations:  persons  operating 
cast  iron  sectional  boilers  used  for  low  pres- 
sure heating,  or  boilers  not  exceeding  25  h.p. 
in  butter  and  cheese  factories;  installations 
used  for  refining  processes  recognized  as  an 
auxiliary  type  by  the  Board  of  Examiners, 
provided  operation  of  such  installation  is  not 
a  danger  to  operator  or  public,  but  pumps, 
over  9  inches  in  diameter  having  a  piston 
speed  of  over  400  feet  per  minute,  must  be 
operated  by  a  mechanic  qualified  under  the  Act 
and  regulations. 

The  Board  of  Examiners  may  write  to  a 
candidate's  employers  to  verify  his  references 
and  ascertain  the  extent  of  his  knowledge.  All 
candidates  must  be  British  subjects,  the  former 
alternative  of  a  five  years'  residence  in  Canada 
having  been  deleted.  Candidates  must  return 
correct  answers  to  70  per  cent  of  the  questions 
instead  of  60  per  cent  as  formerly.  Any  candi- 
date may  be  given  an  oral  examination.  Ex- 
aminations may  be  held  in  any  municipality 
as  well  as  in  the  specified  centres. 

Provisions  for  examination  and  licensing  of 
stokers  which  were  included  in  the  old  regu- 


lations have  been  omitted  from  the  revision. 
As  formed}'-,  enginemen's  certificates  are  of 
four  classes  but  each  class  is  now  divided  into 
grades  A  and  B,  the  former  entitling  the  holder 
to  be  employed  in  connection  with  a  heating 
plant  installation  and  the  latter  entitling  to 
employment  on  a  motive  power  or  heating 
installation.  A  certificated  engineman,  before 
being  employed  in  connection  with  a  refrigerat- 
ing installation,  must  pass  an  examination  con- 
cerning his  knowledge  of  such  installations. 
Provisional  permits  to  holders  of  certificates 
from  other  provinces  are  now  good  for  one 
year  instead  of  three  months,  as  formerly. 
Provision  is  made  for  the  examination  of,  and 
the  granting  of  special  certificates  to,  operators 
of  steam  portable  machines  and  refrigerating 
machines  driven  by  power  other  than  steam. 
The  minimum  age  for  a  candidate  for  a 
fourth-class  certificate  is  raised  from  19  to  21 
years.  A  stationary  engineman  is  forbidden 
to  carry  on  other  duties  simultaneously  if 
these  are  of  a  nature  to  lead  to  neglect  of  his 
work  as  a  stationary  engineman.  The  Minister 
of  Labour  may  decrease  the  period  of  appren- 
ticeship required  for  any  certificate  in  the  case 
of  a  person  who  has  completed  a  four  years' 
course  at  a  technical  school. 


The  accidents  reported  to  The  Ontario  Work- 
men's Compensation  Board  during  the  month 
of  May  numbered  4,574,  as  compared  with 
4,250  during  April,  and  4,734  during  May  of 
last  year.  The  benefits  awarded  amounted  to 
S422,377.73,  S334,442.04  of  which  was  for  com- 
pensation  and  $87,93569  for  medical   aid. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  MAY,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


THE  movement  in  prices  during  the  month 
was  slight.  In  retail  prices  the  cost  of 
the  weekly  family  budget  was  somewhat 
higher,  a  slight  decline  in  fuel  being  more 
than  offset  by  an  advance  in  rent,  while  in 
wholesale  prices  the  Dominion  Bureau  of 
Statistics'  index  number  on  a  weekly  basis 
was  little  changed,  the  tendency  however 
being  downward  week  by  week  during  the 
month. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  retail  prices  was  $7.82  for  the  begin- 
ning of  May,  the  same  figure  as  for  April, 
as  compared  with  $7.52  for  May,  1935;  $6  67 
for  June,  1933  (the  low  point  in  recent  years) ; 
$11.17  for  May,  1930;  $10.22  for  May,  1922; 
$16.92  for  June,  1920  (the  post-war  peak); 
and  $7.43  for  May,  1914.  Of  the  list  of  foods 
included  in  the  budget  twelve  were  higher, 
the  principal  increases  being  in  the  prices  of 
potatoes,  meats  and  rolled  oats.  Nine  com- 
modities were  lower  in  price,  the  most  im- 
portant being  eggs  and  butter.  Fuel  showed 
a  slight  decline  due  to  a  seasonal  fall  in  the 
price  of  coal,  while  rent  was  higher,  increases 
being  reported  from  several  cities.  Including 
the  cost  of  fuel  and  rent  with  that  of  foods 
the  total  budget  was  $16.36  at  the  beginning 
of  iMay  as  compared  with  $16.33  for  April; 
$15.97  for  May,  1935;  $15.41  for  June,  1933 
(the  low  point  in  recent  years) ;  $21.49  for 
May,  1930;  $20.57  for  May,  1922;  $26.92  for 
July,  1920  (the  post-war  peak) ;  and  $14.21 
for  May,  1914. 

The  index  number  of  wholesale  prices  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
and  based  upon  prices  in  1926  as  100  con- 
tinued to  show  little  change,  being,  however, 
slightly  lower  than  in  April.  For  the  week 
ended  May  29  this  index  was  71-8  as  com- 
pared with  72  T  for  the  week  ended  May  1, 
which  was  also  the  figure  for  April  3.  At  the 
end  of  May,  1935,  the  index  number  was  71-9. 
On  a  monthly  basis  the  latest  figures  available 
are  for  April  when  the  index  stood  at  72-2  as 
compared  with  72-3  for  May,  1935;  71 -1  for 
May,  1934;  63-5  for  February,  1933  (the  low 
point  in  recent  years);  93-4  for  May,  1929; 
98-5  for  May,  1922;  164-3  for  May,  1920 
(the  post-war  peak);  and  64-2  for  May,  1914. 
During  the  month  under  review  the  principal 
basic  commodities  for  which  price  declines 
were  recorded  were  wheat  and  live  stock. 
The  former  influenced  b}^  reports  as  to 
weather  conditions  moved  lower  during  the 
greater  part  of  the  month  and  then  recovered 
about    half    of    the    loss    during    the    last    few- 


days.  The  price  of  rubber,  raw  cotton,  sugar 
and  most  non-ferrous  metals  showed  little 
change.  The  decline  in  raw  silk  prices  con- 
tinued, cancelling  the  gains  which  had  oc- 
curred in  the  latter  months  of  1935. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  May  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau  ol" 
Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  .the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by  vari- 
ous authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For     instance,     the    only     fruits    are 

evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
provinces,  while   no   allowance  is  made   for   the 
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quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  Wihile  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the  mini- 
mum cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index    Numbers    of    Changes    in    the 
Cost    of    Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shovs^s  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
m  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail    Prices 

Meat  prices  for  the  most  part  averaged 
higher  in  May,  recovering  most  of  the  decline 
recorded  in  April.  In  beef,  round  steak  aver- 
aged 19  cents  per  pound  as  compared  with 
18-8  cents  in  April  and  shoulder  roast  12-9 
cents  per  pound  as  compared  with  12-6  cents. 
Leg  roast  of  mutton  advanced  from  22-1 
cents  per  pound  to  22-4  cents  and  fresh  leg 
roast  of  pork  from  21  cents  to  21-2  cents. 
The  price  of  lard  has  declined  since  the  be- 
ginning of  the  year,  averaging  15-9  cents 
per  pound  in  May  and  17-9  cents  in  January. 

Eggs  were  lower  in  practically  all  localities, 
the  Dominion  average  for  fresh  grades  being 
23-6  cents  per  dozen  as  compared  with  28-1 
cents  in  April  and  41-5  cents  in  January. 
Prices  were  somewhat  lower  in  the  prairie 
provinces  than  in  other  parts  of  the 
Dominion.  Reduced  prices  for  milk  were  re- 
ported from  several  cities  in  the  province   of 


Quebec  and  the  Dominion  average  was  frac- 
tionally lower  at  10-2  cents  per  quart.  But- 
ter prices  have  been  gradually  downward  since 
the  beginning  of  the  year,  dairy  averaging 
26-8  cents  per  pound  in  May,  27-6  cents  in 
April  and  30-6  cents  in  January.  Onions  were 
generally  higher  in  price,  the  Dominion  aver- 
age being  up  from  4  cents  per  pound  in  April 
to  4-7  cents  in  May.  Substantial  increases 
in  the  prices  of  potatoes  were  reported  from 
nearly  all  localities  in  Ontario  and  other  east- 
ern provinces,  while  in  the  western  provinces 
little  change  occurred.  Prices  in  the  prairie 
provinces  were  much  lower  than  in  other 
parts  of  the  Dominion.  The  average  price 
was  $1.62  per  ninety  pounds  in  May  as  com- 
pared  with  $1.34   in   April.     Lower  prices  for 

(Continued  on  page  560) 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1936* 


(Average  prices  in  1913  =  100) 


- 

Food 

Fuel 
and 
Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

All 

items' 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1923.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

133 

Dec.  1932.... 

96 

145 

141 

114 

161 

125 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

167 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1933.... 

102 

144 

129 

113 

153 

123 

Feb.  1933.... 

103 

144 

129 

113 

155 

124 

Mar.  1933.... 

104 

143 

129 

113 

155 

124 

April  1933.... 

102 

143 

129 

113 

155 

123 

May  1933.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1035.... 

105 

139 

131 

113 

154 

124 

Sept.  1933.... 

105 

140 

131 

113 

154 

124 

Oct.  1933.... 

108 

140 

132 

116 

154 

126 

Nov.  1935.... 

109 

141 

132 

115 

154 

126 

Dec.  1935.... 

111 

141 

132 

113 

154 

127 

Jan.  1936.... 

111 

142 

132 

113 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

154 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

April  1936.... 

107 

142 

132 

114 

154 

125 

May  1936.... 

106 

141 

133 

114 

154 

125 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent, 
18J%';  Clothing,  18i%;  Sundries,  20%. 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL,  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 


Beef,  sirloin... 

Beef,  shoulder. 

Veal,  shoulder. 

Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,  break- 
fast  

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. 

Milk 

Butter,  dairy.. 

Butter,  cream- 
ery  

Cheese,  old 

Cheese,  new. . . 

Bread 

Flour,  family,. 

Rolled  Oats... 

Rice 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

Prunes,  med- 
ium   

Sugar,  granula- 
ted  

Sugar,  yellow. 

Tea,  black.... 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


All  Foods. 


Starch, laundry 


Coal,  anthra- 
cite  

Coal,  bitumin 
ous 

Wood,  hard 

Wood,  soft 

Coal  oil 


Fuel  and 
light... 


Rent. 


ttTotals. 


tity 


2  lbs 
2  " 
1   " 
1   " 

1  " 

2  " 

1  " 

2  " 

1  doz 

1  " 

6  qts 

2  lbs. 

1   " 

1  " 

10  " 
6  " 

2  " 


1 

4 
2 
i 
i 

I  bag 
Heqt 


ilb. 


Me  ton 

«   °^- 
Igal. 


imo. 


(t) 
1900 


27-2 

19-6 

100 

11 

12-2 

21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
250 
180 
10-4 

8-6 


11-5 


21-6 
10-0 


8-7 


24-1 

•7 


$ 
5  48 


c 
2-9 


39-5 

3M 
32-5 
22-6 
24-0 


1-50 


2-37 


S 
9  37 


(t) 
1905 


30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 


22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 


S 
5  96 


c 
3-0 


45-2 

32  3 
35-3 
25-5 
24-5 


S 

1  63 


$ 
3-89 


$ 
10-50 


1910 


37- 

26-0 

12-8 

16 

18-0 

34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31 

18-5 

17-5 

66-0 

330 

21-0 

10 

10 

11-5 

9-9 

24-0 
10 
8-7 


30- 


$ 
6  95 


c. 

3-1 


48-1 
35-0 


29-4 
24-4 


$ 

1  76 

$ 
4  05 


12-79 


1913 


c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 


12-4 

12-0 

11- 

23-6 
11-0 
8-9 
9-3 
9-4 
360 


$ 
7  34 


c 
3-2 


550 

38-7 
42-5 
30 
23-7 


$ 
1  91 


4  75 


$ 
14  02 


May 
1914 


48-2 
32-4 
17-1 
20-8 
19-9 
37-0 

25-7 
37-2 
25-8 
25-1 
53-4 
55-2 

32-7 
21-4 
19-8 
64-5 
32-0 
21-5 
11-6 

12-0 

12-9 

12-2 

22-0 
10-2 
9-1 
9-4 
9-4 
43-7 


S 
7  43 


53-2 
38-4 


31-7 
22-4 


S 
1-87 


$ 
4-88 


14  21 


May 
1918 


c. 

73-4 
52-6 
27-4 
34-9 
37-1 
68-4 

50-0 

72-0 

43 

34-8 

72-0 

96-2 

53-4 
33-1 
30-3 
117-0 
68-0 
40-0 
22-0 

34-2 

22-4 

17-7 

43-2 

20-2 

14 

13-6 

10-7 

62-0 


$ 
12  66 


c 

4-7 


71-5 

57-7 
67-3 
49-7 
27-1 


$ 
3  73 


$ 
4  65 


% 
20  09 


May 
1920 


78-6 
50-4 
26-4 
36-2 
39-1 
71-6 

54-4 
77-0 
55-0 
48-3 
90-0 
131-0 

72-5 
40-2 
37-8 
138-0 
80-0 
41-5 
34-2 

23 

29-2 


40 
16-5 
17-0 
15-1 
204-9 
1-0 


$ 
16  65 


99-5 

70-0 
79-5 
60-7 
35- 


$ 
3  45 


$ 
6-29 


26  44 


May 
1922 


c. 

59-6 
33-4 
19-0 
28-7 
30-0 
52-2 

40-8 
44-0 

32-7 
30-5 
72-6 

77-4 

45-5 
30-7 
27-9 
105-0 
49-0 
27-5 
19-0 

17-6 

23-5 

19- 

32-0 
15-2 
13-6 
15-2 
12-9 
45 
1-0 


4-0 


107-5 


S 
20  57 


May 
1926 


58 

32-0 

18 

30-4 

29-7 

55-4 

42-0 

49-2 

34-9 

31-0 

70 

80-0 

43-6 
32-1 
32-1 
114-0 
53-0 
29-0 
22-0 

15-8 

20-1 

15-8 

31-6 
15-0 
18-0 
18-0 
15-4 
119 
1-0 


May 
1928 


c. 

67-8 
40-2 
21-6 
30-0 
25-2 
50-8 


46-7 
§32-9 
§32-9 
115-5 
§52-0 

31-5 
§21-0 

17-' 

21-: 

13-4 

32-4 

15-2 
§17-9 
§17-9 

15 

57-9 
1-0 


$      s 

11  29  10  80 


4-2 


108-6 


21  54 


101-3 

63-3 
76-1 
56-7 
31-1 


39 


6  91 


May 
1929 


c. 

72-6 
45-0 
24-0 
31-5 
30-2 
54-2 

38-2 
43-8 
35-0 
30-7 
73-2 
88-4 

48- 
§33-9 
§33-9 
115-5 
§49-0 

31-5 
§20 

24-0 

21-3 

13-5 

29 

13 
§17 
§17 

15 

41-0 
1-0 

S 
10  94 


4-1 


100-9 

62-9 
76-6 
55-1 
31-0 


21  04 


$ 
3  37 


S 
6  96 


31  31 


May 
1930 


c. 

74-6 
48-0 
24-4 
32-3 
30-4 
54-4 

40-4 
42-6 
35-1 
31-1 
74-4 
73-2 

40-1 
§32-9 
§32-9 
115-5 
§50-0 

31-0 
§20-4 

18-6 

20 

16-3 

27-6 

13-2 

§16-5 

§16-5 

14-5 

88-7 

1-0 


$ 
11  17 


4-0 


May 
1931 


58-D 
32-8 
18-2 
26-9 
22-5 
46-4 

30-9 
32-2 
25-4 
20-9 
67-8 
57-8 

32-8 
§26-6 
§26-6 

94-5 
§33-0 

25-0 


12-2 

17-7 

11-9 

25-2 
12-0 
§13-8 
§13-8 
12-5 
36-1 
1-0 


S 
8  54 


100-5 

63-1 
75-8 
53-8 
31-0 


$ 
3  34 


4-0 


98-7 

61-7 
75-0 
54-6 
29-6 

$ 
3  30 


7-04 


$ 
18-83 


May 
1933 


43-2 
23-6 
12-1 
21-4 
15-1 
29-2 

19-9 
25-6 
19-2 
15-4 
54-6 
48-0 

27-0 
§19-8 
§19-8 

82-5 
§27-0 

23-0 
§15 

7-6 

14-9 

11-2 

31-2 
15-2 
§10-4 
§10-4 
9-9 
31-6 


$ 
5  79 


$ 
15  57 


May 
1934 


44-4 
24-4 
12-2 
22-1 
19-7 
36-4 

28-7 
26-2 
22-3 
18-5 
58-8 
48-8 

27-8 
§20-1 

20-1 

87-0 
§31-0 

25-0 
§16-2 

9-0 

14-8 

12-7 

31-6 
15 
§12 
§12 
9-7 
44-0 
•9 


$ 
7-53 


94-1 

57-9 
60-1 
46-0 
27-3 

$ 
3-85 


S 
5  54 


$ 
15  96 


May 
1935 


47-8 
26-8 
12-6 
21-4 
20-4 
39-0 

30-5 

30-4 

22-0 

18 

61 

49-8 

28-6 
!20-l 
i20-l 
88-5 
§34-0 
26-0 
§15-6 

10-4 

15-1 

12-3 

25-6 
12-6 
§13-1 
§13-1 
9-4 
25-5 
-9 


$ 
7  53 


91-1 

58-4 
61-7 
45 
27-2 


$ 
2-84 


5  57 


$ 
15  97 


Apr 
1936 


c. 

46-2 
25-2 
13-8 
22-1 
21-0 
40-2 

28-7 
32-0 
28-1 
23-2 
61-8 
49-4 

27-6 
§20-6 
§20-6 

93-0 
§34-0 

25-5 
§15-6 

10-0 

15-6 

11-0 

24-4 
12-0 
§13-0 
§13-0 
8-9 
44-5 


$ 
7-83 


c 

3-9 


58 

60-0 

45-1 


S 
3-84 


$ 
5  63 


S 
16-33 


May 
1936 


46-4 
25-8 
13-8 
22-4 
21-2 
400 

28-8 
31-8 
23-6 
20-0 
61-2 
47-4 

26-8 
§20-4 
§20-4 

93-0 
§34-0 

26-0 
§15-8 

10-0 

15-8 

10-8 

24-4 
12-0 
§13.1 
§13-1 
9-0 
53-8 


7-83 


c. 
3-9 


92-0 

58-6 
59-7 
45-1 

27-2 


-83 


$ 
5-68 


$ 
16  36 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island 
New  Brunswick. . 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

1 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-26 

12-46 

16-59 

10-37 

11-47 

10-74 

10-93 

1M7 

9-06 

7-19 

7-79 

7-69 

7-95 

4-81 

5-26 

5-81 

6-34 

6-59 

15-41 

9-37 

10-72 

9-62 

9-89 

10-50 

8-46 

6-95 

7-40 

7-30 

7-50 

5-38 

5-83 

6-55 

7-04 

7-26 

12-30 

15-96 

10-21 

11-73 

10-79 

10-79 

10-99 

8-89 

7-23 

7-63 

7-67 

8-06 

5-15 

5-64 

6-33 

6-87 

6-86 

12-28 

15-70 

9-62 

10-93 

9-93 

10-15 

10-31 

7-78 

6-32 

6-93 

6-88 

7-34 

5-01 

5-60 

6-50 

7-20 

7-09 

12-69 

16-90 

10-13 

11-38 

10-86 

10-86 

11-15 

8-44 

6-83 

7-58 

7-52 

7-85 

5-85 

6-19 

7-46 

7-87 

7-84 

12-39 

16-46 

10-01 

10-45 

10-50 

10-58 

10-86 

8-02 

6-61 

6-97 

7-34 

7-41 

6-86 

6-92 

7-86 

8-25 

8-04 

12-66 

16-21 

10-15 

10-67 

10-87 

11-27 

11-24 

8-19 

6-63 

7-18 

7-41 

7-33 

6-02 

6-50 

8-00 

8-33 

7-83 

12-91 

17-03 

9-85 

10-61 

10-81 

11-25 

11-37 

8-33 

6-51 

7-21 

7-37 

7-53 

6-90 

7-74 

8-32 

9-13 

9-04 

13-34 

17-55 

11-47 

11-95 

11-88 

12-07 

12-36 

9.58 

7-55 

8-28 

8-33 

8-64 

$ 

7-81 
7-60 
8-10 
7-29 
7-89 
7-49 
7-23 
7-43 
8-65 


tDecember  only.     §Kind  most  sold. 

tfAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  60  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


LOCALITY 


Beef 

i-^ 

1 

Pork 

Bacon 

^ 

1 

xi 

ft 

ja 

II 

1. 

11 

o 

la 

2u 

ii 

13 

J  S 

Hi 

14 

m 

05 

tf 

02 

M 

> 

S 

fe 

m 

« 

m 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

23  2 

19  0 

17  6 

12  9 

10  5 

13-8 

'V?4 

21  2 

200 

28-8 

321 

24  3 

19  3 

16  9 

13  0 

11  2 

12  1 

150 

21  9 

20  1 

26  7 

29  9 

27-2 

22-2 

18 

15-7 

13-4 

14 

23-8 

20-5 

26-7 

29-9 

25 

20 

17 

12 

10-5 

11-5 

21 

18-8 

24-7 

28-2 

20 
25-3 

18 
17-7 

16 
18-5 

13-5 
12-9 

11-2 
12 



20 
21-3 

17 
20-4 

27-5 

27-2 

30-7 
3M 

s.ilO-7 

iLl5j 

25 
23 

22  7 
26  2 

18 
20 

20  0 
20  5 

'is'" 

19  1 

20  3 

12 
12 

13  2 

14  1 

10 
10 

12  2 
10  9 

20 
25 

29  0 
21  5 

20-6 
23-1 
17  6 
21  7 

26 
28-2 
27  2 
27  7 

29 

30-7 
31  2 
31  5 

13  7 

[21  7 

25-4 

19-7 

17-1 

13-7 

10-6 

f   15 

21-2 

19-9 

28-3 

32-6 

27 

19-fi 

20-4 

18-6 

IM 

12-1 

,21-7 

22-3 

20-8 

271 

31-9 

27-5 

22-5 

23-7 

16 

12 

i..  14 

22-5 

22-7 

27-1 

29-7 

25 
22  6 

20 
18-5 

20 
17  8 

13 
12  4 

10 

8-4 

20 
17  4 

23-2 
18  3 

28-2 
27  0 

31-7 

|29-8 

9  2 

l22  6 

22-5 

18-7 

14-7 

12-9 

81 

8-7 

S  23-3 

16-8 

19-2 

26-3 

28-5 

24 

18-8 

19-1 

12-8 

.    8-8 

9-5 

,  24-4 

17-8 

17-4 

28-5 

i3M 

22-2 

18-5 

18 

13-2 

8-6 

10-1 

!  26-2 

18-3 

19-8 

23-4 

28-3 

20-4 

17-4 

16-6 

10-9 

8-1 

6-6 

19 

16 

17-1 

28-2 

32-6 

18 

16-7 

15-9 

11-7 

8-7 

10-3 

21 

151 

16 

301 

32-5 

25 

21 

19-5 

13 

8 

10-5 

18 

17-4 

25-7 

27-7 

16 

15-3 

13-3 

8 

11-3 

18 

16 

119-5 

25 

27 

26-1 

19-9 

22-2 

11  1 

8-8 

5-9 

23-8 

19-2 

19 

26-9 

29-4 

22-9 

19-5 

19-2 

12-6 

8-9 

9-5 

25-2 

19-1 

18-9 

28-7 

30-8 

23  4 

19  4 

179 

13  5 

108 

15  5 

23  3 

22  0 

20  5 

27-8 

30  9 

26 

20-3 

21 

14-8 

9-5 

12 

24-6 

20-5 

19-2 

28 

31-4 

26-7 

21 

19-3 

12-2 

9-5 

9-3 

19-7 

19-3 

26-8 

28-7 

23 

18-3 

191 

13-3 

9-4 

11 

21-8 

20-9 

17-9 

25-9 

30 

19-2 

16-2 

16-6 

12-2 

8-9 

15-2 

19-8 

17 

28-7 

30-4 

22-8 

19 

17-8 

13-5 

11-4 

16-3 

24-5 

20-8 

22-2 

26-1 

31-7 

20 

18-3 

18-3 

12-3 

111 

15 

25 

19-7 

18-3 

27-3 

30-3 

22-7 

18-7 

19 

12-8 

12 

17 

25 

23-3 

19-7 

28-2 

31-8 

25-4 

20-5 

19-5 

13-4 

12-7 

15-2 

24-3 

22-4 

21-9 

29-6 

33-4 

25-2 

21-2 

18-2 

13-7 

10 

17-3 

25 

21-2 

19-8 

291 

32-1 

22 

19-2 

16-7 

13-2 

11-3 

14-3 

19 

22-2 

18 

26-4 

29 

23-2 

19-3 

20-4 

14 

12-5 

16-7 

22 

21-8 

23-3 

27-4 

30-9 

23-2 

19-6 

17-3 

14-3 

10-6 

16-2 

25-5 

24-4 

25 

26-1 

29-7 

25-7 

21-2 

19-5 

15-2 

13-2 

17-2 

25 

23-3 

18 

27 

30 

20 

17-7 

17-8 

13-2 

11-7 

161 

19-2 

20 

26-1 

30-3 

20-3 

18-3 

15-3 

12-9 

10-6 

15-6 

20-5 

18-2 

261 

28-3 

22-8 

20 

18-4 

13 

9-7 

16-2 

22 

23-5 

21-7 

28-1 

29-8 

23-3 

19-3 

16-7 

14-2 

12-2 

16 

22-3 

26 

28-4 

23-7 

20-3 

18-4 

13-3 

10-5 

14-7 

19-7 

22-4 

20-7 

26-6 

30- 1 

23-2 

19-2 

17-8 

12-9 

10-5 

14-7 

21-8 

18 

27-2 

29-7 

22-8 

19-4 

17-5 

13-8 

10 

17-4 

21 

21-2 

20-3 

27-3 

30-6 

22-4 

18-5 

18-3 

13-8 

11-3 

15-7 

22-1 

19-8 

26-4 

28-3 

25 

20-3 

17-7 

15 

11-7 

18-5 

20-3 

22-5 

27 

30-5 

23-2 

19 

16-2 

13-1 

11-4 

16-3 

21-7 

18 

26-7 

29 

23-2 
23-2 

17-5 
19-5 

18 
15-7 

13 
13-2 

10 
101 

20 
24-7 

21-8 
19-3 

29- 1 
28-3 

32 
33-8 

15-3 

25 

20 

11 

16 

24 

25 

29-6 

32 

25 

22-5 

18 

13-5 

10 

17-5 

25 

22-5 

23 

28-7 

30-5 

24-6 

20-1 

181 

13-6 

9-8 

15-8 

21-5 

23-1 

21-3 

29-7 

33-3 

23-2 

18-2 

17-2 

13-7 

10-3 

14-7 

24-9 

22-1 

33-3 

36-4 

251 

19-6 

16-2 

13-7 

11-8 

15-9 

25 

25-2 

22-4 

32-3 

34-9 

21  6 

16  9 

18-2 

12  2 

10  6 

12  9 

23  7 

21  9 

19  3 

33  0 

36  1 

22-1 

16-8 

17-4 

11-2 

10-7 

11-3 

25-4 

23-7 

19-3 

32-2 

34-8 

21 

17 

19 

13-2 

10-5 

14-5 

22 

20 

33-7 

37-4 

19  8 

16  0 

14  3 

10  4 

80 

10-9 

19  1 

19  6 

17  9 

33  2 

37  1 

20-3 

15 

14-6 

9-8 

8-7 

10-2 

15-3 

19-4 

16-5 

33-9 

37-2 

17-5 

16-5 

13-5 

10-5 

7-2 

10-5 

17-5 

20 

16-5 

32-5 

37-4 

19-2 

15 

13-9 

9-9 

7-6 

11 

21-8 

19-4 

20-8 

32-5 

36-8 

22 

17-4 

151 

11-2 

8-6 

11-9 

21-6 

19-6 

33-8 

36-8 

20  0 

16  1 

14  6 

10  6 

8  3 

11-7 

20  0 

19  0 

17  9 

29  5 

33  5 

20-2 

16-7 

16 

11-2 

8-7 

11-8 

18-7 

17-2 

18-3 

29-8 

361 

20 

15-2 

13-5 

11-5 

6-5 

12-5 

18 

20 

17-5 

29 

32-4 

17-7 

14-7 

13-5 

8-8 

71 

10-5 

21-3 

16-9 

16-9 

27-9 

31-3 

21-8 
20-4 

17-3 
16-7 

16-1 
13-7 

11 
10-6 

9-7 
9-7 

12-3 
11-3 

21-8 
20 

21-9 
18-8 

18-7 
18 

33-2 

36-2 

27-8 

31-4 

25  0 

20-7 

18-2 

13  4 

12  9 

16-5 

25  3 

24  1 

22  2 

33  0 

365 

22 

18 

15 

12 

12-5 

14 

22 

22 

20-7 

31 

35 

23-5 

19 

18 

14-5 

13-5 

15 

25 

22-7 

33 

37-2 

25-7 

23 

18 

14-7 

12-8 

15 

27-2 

25-3 

22-3 

33-4 

38 

24 

20 

16-7 

12-7 

11-9 

14-4 

26-6 

23-8 

221 

32-9 

36-3 

26-5 

20-9 

18-7 

13-1 

13-2 

16-5 

25-3 

24 

23-3 

32-7 

35-9 

26-9 

22-4 

19-9 

14-2 

13-8 

16-7 

25-5 

25-8 

23 

32-9 

36-4 

26-5 
25 

21 
21-5 

18 
21-5 

13-2 
12-5 

13-7 
11-5 

20 
20 

24 

34-6 

37-5 

22-5 

21 

33-4 

36 

si 


Dominion  (average) 

NoTa  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

6 — Windsor 

6— Truro 

7— P.K.I.— Charlottetown 
New  Brunswicli  (average) . . 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

1&— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockviile 

23— Kingston 

24— BeUeville 

25— Peterborough 

26 — Osbawa 

27— OrilUa 

28— Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

83— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38— London 

8fr-St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay .. 

4&— Sudbury 

46- Cobalt 

47— Timmins 

48— SaultSte.  Marie.. 

4&— Port  Arthur 

50— Fort  William 

Manitoba  (average)... 

61 — Winnipeg 

62— Brandon 

Saskatchewan  (average).... 

63— Regina 

64— Prince  Albert 

65— Saskatoon 

66 — Moose  Jaw 

Alberta  (average) 

67 — Medicine  Hat 

68 — Drumheller 

60 — ^Edmonton 

60— Calgary 

61— Letnbridge 

British  Coiumbia  (average). 

62— Fernie 

63— Nelson 

64— Trail 

66— New  Westminster. 

66 — Vancouver 

67— Victoria 

68— Nanaimo 

69 — Prince  Rupert 


cents 


a.  Price  per  single  quart  higher.        b.  Price  in  bulk  lower.       c.  Grocers'  quotations. 
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THE  LABOUR  GAZETTE 


AND    RENTALS  IN  CANADA   AT  THE   BEGINNING   OF 

MAY,  1936 

Fish 

m 

11 

31 

Eggs 

Ii 

Butter 

Ii   h 

■1's.S.     IE 

Q            0 

ii 

111 

i 
1^ 

i. 

Pt 

11 

=11 
1^^ 

0 

cents 

17  7 

9  9 

cents 

22^8 
230 

19-6 
25 

cents 
14  9 

cents 
13  2 

cents 

46  9 
43  4 

41-8 

50 

45 

43-3 

40 

40 

cents 

17  5 

12-8 

12 

13-4 

13-8 

12^2 

12-3 

13 

12  4 

13  3 
13-6 
13-5 
14-9 
11-2 
15-8 
18 

18-3 
141 

cents 

17  1 

14  0 

14-1 

11-7 
13-7 
15-3 

18  0 

15  0 
14-2 
14-1 
16-6 

16  i 

17-8 
16-3 

cents 

22  C 

15-8 
16-9 
17-7 
14-6 
15-2 
14-6 
15-8 
17  4 

19  d 
18-5 
24-2 
18-8 
14-3 
15  1 
15-3 
17^3 
17-2 
10-6 
13-6 
15-8 
12-8 
19-1 
14-4 

24  9 
25^1 
21-2 
20-9 
19-8 
24-3 
25-4 
25-8 
29^9 
29-3 
29-1 
30-5 
26-2 
25-5 
28-2 
21^3 
26-2 
24-5 
29-5 
29-9 
244 
22^9 
21-1 
22-1 
23 

22^3 
17-2 
16-2 
24 
301 
25-6 

22  7 
26-3 
19-1 

20  4 
16-8 
21-7 
22-7 
20-4 

23  0 
16-9 
18-6 
21^7 
28-4 
29-5 

25  6 
31 
22 

32-4 
24-8 
25-8 
24^2 
23^3 
21-5 

cents 

15  9 

16  5 

16-3 

16 

15-8 

15-4 

17^6 

17-7 

16  7 

16  9 

17-8 

15-5 

18-4 

16 

15  3 

16-1 

15-9 

15-2 

14-4 

14-5 

15-4 

15-1 

15 

16-4 

15  6 

151 

14-9 

14^7 

15-3 

17-2 

14-9 

16 

151 

16-7 

14-9 

15-2 

14-7 

15^4 

14-3 

14-6 

15^1 

15 

147 

15-4 

15 

14^2 

14-8 

14-8 

16-4 

16-5 

18- 

18 

16-5 

16-8 

16-9 

15  0 

14-9 

151 

15  0 
15-3 
15-3 
15 
14-3 

16  3 
16-5 
16 

16-6 
15-4 
16-8 

17  6 

'"19"' 
20-2 
16^4 
155 
16-2 
17-3 
18^6 

cents 

23  6 

260 

28^7 

23-5 

23^1 

28-1 

27-6 

25 

21  7 

22^8 

24^8 

26-7 

24-7 

15 

24  9 
25-7 
24-9 
26 
25 
21-5 
24 
24 

26-9 
25^7 
23  4 
25-5 
19-8 
21-6 
20-7 
19^6 
24-7 
18-5 
26^2 
23-7 
25-4 
254 
2b9 
21-4 
23^3 
22-9 
20-7 
21^4 
22-7 
20^7 
19-2 
22-7 
21-4 
19^3 
28-4 
26-3 
29 

29-7 
26-7 
26^9 
26-3 
23  2 
25-8 
20-5 
19  8 
21-4 
18-9 
19^9 
18-8 
19  9 
19 

18-2 
201 
21 

21-2 
26  2 
26-6 
26-7 
26-7 
24^8 
25^7 
26^9 
24-2 
27-6 

cents 

200 

22-8 

26 

20 

20-4 

25-9 

23 

21-3 

17  7 

21  2 

19-7 

22-7 

21^2 

21  6 

22-1 

21-4 

22-3 

19-4 

18-8 

20-2 

19-6 

22-8 

22^2 

200 

22-3 

16 

17-6 

18-6 

16-6 

21^3 

16-5 

22-4 

"23"' 
23-2 
19 

18-9 
19-8 
19-8 
17^3 
17^4 
18-2 
17-1 
16-5 
20^6 
18 

17^7 
26-7 
24-2 

■■■24-6 

■"24:2' 
23 

18-7 
21-3 
16 

16  0 
16-9 
15-5 
16^5 
15 

15  5 
14^6 
14^3 
15-4 
16-7 
16-3 
21  7 
20 
25-3 
22^3 
22-1 

■■■23-5' 
19 
19-8 

cents 

10  2 

9-8 
10-12 
10 

1    8c 
ll-8a 
10c 
8 
80-90 
10  5 
10 
12 
10 
10c 

8^7 
10 

9b 

9-la 

7 

7b 

8 

8 

10-11 

10 

10  7 
11 

9 
10 

9 

10 
lib 
10 
12 
11 
11 

11 -58 

11 

11 

11 

11 

10 

10 

10 

10 

10 

12 

10 

10 

12 

12 

10b 

12^5a 

11 

11 

11 

9  4 
10 
8-3-9-la 

9-8 
10 

9 

10 
10 

10  0 
10 
10 
10 
10 
10 

11  3 
10 

12  •5a 
12  •5a 
10 

10 
11 
10a 
14.3a 

cents 

23  7 

25  7 

24-7 
26-5 
27^4 

"■25" 
25 
24-6 

26  4 

26-9 
26-2 
27-3 
25^2 
21  4 
21-2 

"20-4' 

22 

'"20"' 
23-4 
21-4 
237 

21- 

"'2i-3' 
25-4 
23-2 

■■■24-4' 

'■■24'"' 
23 

23-5 
25 

23-7 
22 
22^6 

■ ■■24;5' 
23^5 
26 
22-8 

■■■25-3' 
24-3 

'"23"' 

■■■22" 
24 

26-5 
25 

20  6 
20-3 
20-8 
205 
19 

21-4 
20^2 
21^5 
216 
21^4 
21^2 
20-9 
21^5 
23 

27  0 
27 

25-5 
25 
28 

26-5 
29-8 

cents 

26-8 
29  2 

29-1 
29-6 
30-2 
28 
29-2 
29-2 
27  4 
28-8 
29-1 
29-1 
29-3 
28-2 
24^3 
25 
24-€ 
23-3 
2\-\ 
24-7 
24-3 
24^3 
25-5 
22-C 
'    26-1 
24-7 
24-3 
24-3 
25 
25-7 
25^7 
27^^ 
26-[ 
26-' 
25-^ 
26^{ 
26-^ 
25-^ 
25-i 
25-. 
26^ 
24^( 
25-' 
27-[ 
25-( 
24^( 

25  •i 
26 
26 
27^( 
28-' 
26^^ 
2<a-i 
28 
28 
24  " 
24-^ 
25 
25^ 
24^' 
2^-1 
25 
25-f 

26  5 
26^] 
21-1 
25-c 
26-1 
26-i 
30^4 
29-i 
30 
30-7 
29-3 
29^] 
31^3 
Z\-l 
31-e 

8-5 

1 

9 

3 

11-2 

22-5 
25 

4 

f. 

fi 

7 

13  6 

25  6 

25-7 
25-4 

47  5 

45 
50 

12-8 

«? 

12 

q 

16 

10 

11 

14  2 

25  4 

25 

27^7 

17  0 

9  4 

51  3 

!"> 

13 
16-5 

17 

■■■■8'-3' 

50 

13 
14 

15 

16-5 
15 

16 

15 

17 

8 
12 

IS 

13 

23^4 

■■'52:5' 
52  5 

14-5 
15 
16  4 

20-2 
15^8 
16-4 
15-7 
13-2 
12-5 

16-1 

15 

16  5 

16-8 

15 

14-7 

15 

15 

19-5 

17 

19^5 

■■■15" 
18 
17 

15-5 
14 

19 

15  8 

16-5 

22  3 

26^1 

25 

20 

18  6 

10  0 

10 

21 
99 

15 
17 

9^ 

94 

22 
22 

'>'> 

96 

17 

?7 

17-5 

15 

15 

18 

15 

15 

17 

'>% 

99 

in 



31 

■^9 

?3 

34 

18 

35 

15 

19 

147 

15- 1 

15-7 

14-4 

14-6 

18 

15-7 

18-3 

18 

19-4 

18 

19-2 

16-5 

20 

20 

29 

23  3 
25 

22-5 
20-7 
25 

24  1 
25 
25 
22-7 
23 
25 

22  2 
23-5 
23^7 
25 
19^5 
21 
22-7 

■"i5" 

17-2 
16^7 

""i6-2' 
16 
15 
15 
17 

'■'19'"' 
19-3 
16-5 
17-3 
16  7 
17 
16-4 

19  6 
19-5 
19 

17-2 
22-5 

20  0 
25 
17-5 
18-8 
18 

20-7 
19  8 
22 
21-3 
22-3 
17^3 
17^8 
18-7 

3fi 

20 

18 

37 

^  38 

?0 

)  iO 

15 

25 

22-5 

1  11 

12 

13 

14 

1  15 

45 
60 

16 

22^5 

17 

20-5 
19 
20 

15  2 
15-2 

18 

19 

tO 

23  2 

24  4 

24-5 

24^2 

22  5 

23^3 

23 

21-9 

21-9 

22  3 

25 

22^5 

22 

21-3 

20-5 

20  9 

25 

24-3 

23-7 

51 

23-2 

52 

22  0 

20-2 

22 

20^7 

25 

223 

25 

10  7 

10-5 
11^7' 
9-2 
11^5 
12  0 

13  2 

12-5 
101 
15 
15 
18  3 



t 

53 

>54 

55 

56 

57 

25 
21^7 

12 
16 
10 
10 
13  5 

16-5 

58 

19-7 

60 

20 
17  2 

22 

20 
18  0 

61 
62 

19-3 
21^3 

12 
17-5 

18 



63 
61 

125 

65 

13  1 

16-7 

11 

66 

67 

68 

15 

15 

20 

19 

»69 

556 


THE  LABOUR  GAZETTE 


June,  1936 


RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

6— Windsor 

6— Truro 

7— P.E.I.— Charlotte  town 
New  Brunswick  (average).. 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St  Johns 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Ivingston 

24— Belleville 

25— Pe  terborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niag^ara  Falls 

30— St.  Catharines 

31- Hamilton 

32— Brantford 

33-Galt 

34-Guelph 

86— Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

62 — Brandon 

Saskatchewan  (average).... 

53— Regina 

64— Prince  Albert 

55— Saskatoon 

56— Moose  Jaw 

Alberta  (average) 

67— Medicine  Hat 

58— Drumheller 

59 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (average). 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67 — Victoria 

68— Nanairao 

68 — Prince  Rupert 


•Sfe 


1^ 


cents 

6  2a 

6  6 

7-3 

6-6-7 

•7-7-3 

4-6-7 

6-7 

6-7 

7  3 
7 
7 

6-6 

7 

7 

5 
4-7 
•7-5 

4 


4-7 
•7-5-3 

4^7 
4^7-6 
•7-53 

6  0 
6-6-7 


5-3- 
4 

6-6 

•3-6 

5- 

6 

6-6 
5  •3-6 

6-6 

6-6 

6-6 

6-6 
6 

7-5 
6 

6-6 

7-5 
4 

3-6 
5 
6 

6-6 

6 

6 

6 

5-3-6 

5-3-6 

5-3-6 

6 

5-6- 

5-3-6 

5 


5-3-6 
5 


6-7 
6-7 

8 

8 
7 -5-8 -3 


n 


15-0 

14  9 

16 

16 

15 

14-7 

14-2 

13-5 

15  0 
15  7 


17-4 
15-6 
13 

13  0 
13-6 
13-2 
12^9 
13 
12 

13-5 
12-8 
14-4 
11-5 

14  4 
14-2 
11-8 
13-2 
14^4 
152 
12^7 
14^7 
15-7 
15 

16-3 
13-8 
15-7 
15-4 
15-1 
15 

12-8 
155 
15 
15 

13^6 
12^7 
16 

14-6 
14 

13-5 
13 

13-4 
12^5 
16 
15 

17  1 
18-5 
15-6 
17  6 
16^7 
18^2 


18 
15  5 

15 

15 

155 

17 

15 

18  0 

15 

17^3 

15-5 

19-4 

19^2 

19^3 

20 


OJ3    . 

a  a  ^ 

ill 


3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

2 

2 

2 

2 

3 

3 

3 

2-8 

2-7 

2-7 

2-8 

2-6 

2^6 

2^7 

2^7 

2-8 

3 

2-8 

2-7 

2-6 

38 

3-8 

41 

3-7 

3^6 

3^6 

3^6 

3  5 

3^4 

35 

3  6 


I. 

^  is 

32 


6-5 
5-6 


1^' 


8^2 
5-6 
6^3 
6^9 
6^2 
6^4 


B 


Canned  Vegetables 


11  1 
11  0 

11^2 
9^9 
10-5 
11-3 
lb2 
11^6 

10  5 

11  0 
11^6 
11 

11-2 
10 

9  9 
101 

9^9 
10 

9^8 
10 
10 

9 

9 

9 
10 
10 
10 


11  8 
11  6 

11-5 
10-9 
11-6 
117 
12^4 
11-7 
11  9 
11  9 
12^5 
10^9 
12-5 
11^6 
11  5 
11^8 
12^4 
11^6 
11-6 
11-5 
10-8 
12 

108 
10-6 
HI 
10^6 
10^2 
10-1 
9^8 
10-3 
10-3 
12-3 
10-8 
11-6 
10-7 
10-7 
107 
10 
11 
10 
11 
10 
11 
11 
11 
10 
11 
10 
12 
11 
12 
11 
12 
11 
12 
13 
12 
13 
13 
13 
14 
13 
13 
13 
13 
13 
13 
13 
13 
12 
13 
14 
13 
11 
11 
11 
11 
12 


a.  Chain  stores,  etc.,  sell  bread,  undelivered,  at  lower  prices  in  mosto    the  cities. 


b.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OP  MAY,  1936 


Potatoes 

Apples 

s 

5 

J3 

a 
as 

2« 

.■*» 

1^ 

§73" 

■3  2 

i 

i 

1 

a 

u 

0  M 

1"^ 

IK 
3"- 

I 
5 

■if 

s 

i1 

^■3 

n 

M 

O 

P^ 

(U 

p^ 

W 

PL| 

0 

0 

- 

2 

0 

cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

50 

4  7 

1  615 

30  6 

26  0 

15  8 

10-8 

16  5 

15  2 

58-2 

19  7 

53-8 

43  2 

4-8 

6  4 

1  425 

26  3 

19  9 

13  9 

11  1 

15  7 

14  8 

69  0 

19  0 

54  4 

46  9 

4-5 

6-4 
6-8 

1-837 
1-205 

33-5 
21-7 

"22-5' 

13-3 
12-7 

12-6 
9-4 

15-5 
15-4 

14-8 
14-3 

18-8 
18 

47-5 
46 

1 

4-5 

55 

55 

2 

5 

6-1 
6-3 
6-2 
6-6 

•986 
1-843 
1-383 
1-298 

19-4 
33-5 
25-8 
23-7 

18 
17-5 

15 
15 

9-8 
10-5 
13 
11-2 

15 

16-7 
16-5 
15 

13-3 
16-5 
15 
15 

18 
19-9 

50 

45 

48 
50 
45 

3 

4-9 

60 

4 

5 

20 
18 

2 
8 

5 

5 

21-5 

13-6 

65 

58-3 

6 

4  4 

5  4 

6  5 

1  325 
1-499 

26  4 
29-7 

15  0 
19  4 

14  9 

12  7 
11  2 

15  3 
15  2 

14  7 

15  0 

20 
19 

0 

48  0 
47  5 

7 

4  7 

50  7 

56  3 

5 

6-3 

1-37 

24-6 

18-7 

14-4 

12-2 

15-4 

15-1 

50 

20 

2 

55 

51 

8 

4-8 

6-6 

1-889 

38-2 

151 

11-2 

14-7 

14-3 

52 

18 

8 

60 

45 

9 

51 

6-2 

7 

1-551 
1-187 

32-3 
23-7 

20 

16-7 
13-3 

10-9 
10-3 

15-2 
15-5 

14-9 
15-7 

18 
18 

5 
5 

60-3 
50 

45-6 
48-3 

10 

3-7 

50 

11 

5  1 

4  6 

1  822 

34  0 

28  9 

13  9 

11  4 

16  0 

14  2 

59  0 

20 

1 

57  6 

42  0 

4-6 

4-8 

1-94 

35-9 

27-5 

12-7 

11-2 

16-9 

15 

71-2 

21 

8 

65 

43-6 

12 

5-2 

4-9 
5-5 

2-065 
1-886 

35-3 
37-9 

30 
37 

14-3 
13-5 

11 
11-9 

161 
16-4 

141 
14-3 

20 
20 

1 
7 

53-7 
58-7 

43-6 
42 

13 

5-7 

49 

14 

5 

4-3 

1-49 

28-2 

14-3 

11-6 

14-7 

12-7 

50 

18 

1 

50 

40-2 

15 

5-4 

4-5 
41 

1-852 
1-622 

34-4 
29-7 

20 
30 

13-7 
141 

11-5 
12-8 

16 
16 

14 
14-5 

18 
21 

9 
2 

53-5 
60 

42-8 
41-7 

16 

5 

51 

17 

5 

4-6 

1-885 

38-4 

30 

14-7 

10-4 

17 

13-2 

65 

21 

7 

44 

18 

5 

4-1 

1-»81 

35-4 

30-6 

13-9 

11-3 

161 

14-1 

68 

19 

4 

57-1 

40-4 

19 

4-6 

4-9 
4  5 

1-68 
1  879 

31-2 
35  0 

25-9 
26  9 

13-5 
15  4 

111 
10  7 

15-2 
16  8 

15-6 
15  6 

18 

18 

9 

8 

63 
55  2 

40-1 
41  2 

•>o 

4  6 

58  1 

4-8 

6-1 

1-762 

34-9 

29 

13-6 

11-6 

16-1 

161 

53-2 

20 

60-8 

40-5 

21 

4-8 

4-7 

1-667 

28-8 

35 

13-7 

9-4 

16-5 

15 

47 

17 

8 

62-5 

42-5 

22 

5 

4-8 

1-931 

36-3 

26-7 

13-7 

9-9 

16-8 

14-8 

52 

18 

1 

52 

41-6 

23 

4-5 

4 

2-02 

36-3 

21-4 

11-6 

16-2 

15-2 

55-3 

18 

2 

48-5 

40-2 

24 

4-5 

4-9 

2012 

36-4 

24-4 

10-9 

16-3 

15 

56 

18 

9 

58 

39-9 

25 

4-5 

4-4 

2-015 

38-2 

26 

11-7 

16-6 

15-2 

69 

19 

7 

63 

41-3 

26 

4-7 

4-6 

1-812 

35 

35 

10 

16-5 

15 

62-5 

19 

7 

59 

41-6 

27 

4-6 

4-4 

1-993 

37-4 

25-3 



10 

16-3 

15-4 

62 

18 

1 

61-2 

40-6 

28 

5-7 

4-9 

2-094 

38-6 

19-5 

10-3 

16-8 

15 

60 

17 

55 

40-8 

29 

5-6 

4-9 

2-014 

38 

25 

10-4 

16-9 

15 

55 

17 

6 

49 

40-4 

10 

4-7 

4-8 
5-1 

2-038 
2-078 

39-1 
36-2 

29 
28-3 

9-7 
10-9 

17-2 
16-6 

15-5 
14-7 

16 
18 

9 
3 

49 

401 
39-4 

31 

4-4 

55 

^?, 

4-1 

4 

1-925 

35-7 

30 

9-4 

17 

15-4 

60 

17 

4 

58 

39-9 

?3 

4-8 

4-3 

4-1 

3-8 

3-6 

4-2 

4-1 

2-9 

3 

3-7 

4-8 

5 

1-775 

1-769 

1-58 

1-635 

1-716 

1-587 

1-75 

1-928 

1-87 

1-507 

2-142 

36-1 

33-2 

31-4 

29-8 

32 

29-6 

31-1 

35-2 

33-7 

30 

42-7 

26-7 

10-4 
10-7 
11-7 
11-2 
10-1 
10-7 
9-8 
9-6 
10-9 
9-9 
11-7 

17-8 

16-7 

16-2 

17-1 

15-4 

16 

16-4 

161 

17-3 

17 

17-2 

15-4 

14-9 

14-7 

15-2 

14-7 

14-9 

15 

14-5 

16 

14-7 

16-5 

19 
17 
18 
18 
17 
20 
19 
17 
20 
18 
19 

2 
5 

7 
7 
9 

7 

9 
5 

7 
3 

59 

40-5 

39-6 

40-3 

39-6 

39-4 

40-9 

38-7 

38-7 

40 

40 

45-2 

M 

4-3 

^') 

4-5 

20 

30 

26-7 

23-2 

21-2 

21-8 

18-9 

^e^ 

4-2 

61-3 
54-5 

V 

4-5 

38 

4-2 

39 

3-8 

58 

40 

3-6 

41 

5 

4'> 

4 

43 

51 

25 

17-5 

61-2 

52-7 

44 

4-4 

4-8 

2-301 

42-9 

25 

16-7 

11-7 

16-6 

17-8 

59 

19 

7 

51-5 

44-8 

45 

5 

4-7 

1-917 

34 

35 

19 

12-6 

19-2 

18 

58 

19 

7 

52-5 

47-5 

46 

51 

5-5 

2-428 

38-7 

35 

15-3 

12-3 

17 

16-2 

68-2 

20 

6 

56-3 

44-7 

47 

4-7 

5-2 

1-925 

36-3 

35 

17-5 

10-7 

17 

16-2 

58-3 

20 

49 

44-5 

48 

4-9 

5 

1-554 

30-8 

29-6 

14-7 

11-7 

16-7 

181 

56-7 

19 

7 

48-1 

41-3 

49 

4-6 

5 

1-63 

30-3 

25 

12-4 

10-8 

17-1 

17-7 

55-8 

19 

7 

49-9 

42-7 

50 

5  1 

4  4 

•893 

20  4 

16  5 

10  3 

17  1 

15  9 

62  5 

19 

9 

59  2 

43  1 

51 

4-2 

•993 

22 

13-9 

10-2 

16-5 

15-5 

60-9 

19 

5 

48-6 

43-3 

51 

51 

4-6 

•792 

18-7 

19 

10-3 

17-7 

16-2 

64 

20 

2 

51-8 

42-8 

52 

5  3 

4  4 

•851 

18-3 

17  1 

10  5 

17  0 

16  5 

62  2 

22 

0 

53  3 

47  1 

51 

4-3 

103 

22-5 

20 

10-9 

17-3 

16-4 

61-7 

20 

9 

53-2 

47-8 

53 

5-5 

4-5 

•755 

14-7 

17 

10-6 

17-4 

16-6 

64-8 

23 

2 

52-9 

47-7 

54 

5-2 

4-3 

•795 

15-5 

16-5 

10-3 

16-4 

16-2 

62-7 

21 

8 

53-1 

46-2 

55 

5-3 

4-6 

•825 

20-6 

15 

^0-3 

17 

16-7 

59-4 

22 

2 

53-8 

46-8 

56 

5  6 

3  9 

1-090 

21  6 

17  3 

10-7 

17  3 

15  9 

69  2 

22 

0 

52  0 

45  3 

5-6 

3 

1-06 

23 

17-5 

10-6 

17-4 

16-1 

60-6 

21 

8 

53 

45-2 

57 

5-8 

4 
3-8 

1-07 
1-23 

20 
24-4 

10-8 
11-1 

17-7 
17-4 

16-8 
15-7 

61-3 

59-7 

22 
21 

7 
5 

53-3 
53 

46-7 
44-9 

58 

5-9 

17-4 

59 

5-4 

4-2 
4-4 

1-21 

•878 

24-2 
16-4 

9-5 
11-3 

15-7 
18-2 

14-7 
16-3 

58-8 
60-8 

20 
23 

7 
2 

49 
51-8 

44 
45-7 

60 

5-3 

17 

61 

6  3 

4  1 

1  516 

28-6 

18-8 

10  0 

16  7 

14  4 

55-8 

20 

5 

46  9 

42  9 

6-3 

3-8 

1-24 

25 

15 

11-7 

17-7 

16-5 

52 

22 

3 

52 

48-3 

62 

6-7 

4-7 

1-69 

30-5 

15 

11-1 

18 

14-5 

61 

23 

52-2 

48-2 

63 

7-3 

3-4 

1-58 

30 

20 

10-5 

18-5 

15-6 

60-5 

24 

2 

50-7 

45 

64 

5-2 

3-8 

1-26 

24-1 

17-5 

9-3 

15-5 

13-3 

53-1 

19 

8 

42-3 

36-5 

65 

51 

4-1 
4-2 

1-40 
1-70 

27-1 
31 

9-6 
9-3 

15-3 
16-5 

13-8 
13-4 

53-8 
53-9 

17 
19 

8 
8 

43-4 
44-9 

39-8 
41-4 

66 

5-6 

19-5 

67 

7-8 

4-3 

1-32 

25 

25 

9-3 

14-7 

13-4 

54 

17 

5 

45 

39 

68 

6-2 

4-3 

1-94 

36 

19-8 

9-2 

17-6 

15 

58 

19-6 

45 

45 

69 

55^ 
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RETAIL  PRICES  OF  STAPLE  FOODS,   GROCERIES,  FUEL  AND  LIGHTING 


LOCALITY 


Domiuion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2 — New  Glasgow 

3— Amherst 

4— Halifax 

6 — Windsor 

6— Truro 

7— P.E.I.  Charlottetown 
New  Brunswick  (average) 

8 — Moncton 

9 — Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13 — Three  Rivers 

14 — Sherbrooke 

15— Sorel.. 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines... 

19 — Montreal 

20— Hull 

Ofitario  (average) 

21— Ottawa 

22-Brockville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

?7-0rillia 

28 — Toronto 

29— Nijigara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47 — Timrains 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Manitoba  (average) 

61 — Winnipeg 

52 — Brandon 

Saskatchewan  (average).. 

63— Regina 

64 — Prince  Albert 

65 — Saskatoon 

66 — Moose  Jaw 

Alberta  (average) 

67— Medicine  Hat 

68 — Drumheller 

59 — Edmonton 

60— (!!ulgary 

61 — Lethbridge 

Britisb  Columbia  (average 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster. . . 

66 — Vancouver 

67 — Victoria 

68 — Nanaimo 

69— Prince  Rupert 


Sugar 


O 


6  1 
6  2 

6-3 

6-1 

6-1 

5-7 

6-2 

6-6 

6  2 

6-0 

6 

5-9 

6 

6 

5-8 

5-9 

5-9 

5-5 


5-7 

5-7 

5-7 

5-9 

5-7 

5-9 

5  9 

6 

5-8 

5-5 

5-8 

5-8 

5-6 

5-7 

5-5 

5-9 

5-9 

5-4 

5-6 

5-8 

5-4 

5-9 


o  t, 
<u  a. 


5-5 

6-1 

5-9 

6-1 

5-9 

5-5 

6-2 

5 

6-6 

6-3 

6-9 

6-5 

6-5 

6-3 

6-3 

6  7 

6-6 

6-7 

6  5 

6-2 

6-9 

6-7 

6-2 

6  6 

6-8 

6-9 

6-6 

6-5 

6-3 

6  5 

8 

7 

6-7 

5-8 

5-5 

6-5 

6-2 

6-1 


6  0 
6  0 

6 

6 

5-8 

5-7 

6 

6-2 

5  6 

5  9 

5-7 

5-8 

5-9 

6 

5  6 

5-8 

5-6 

5-4 

5-6 

5-5 

5-7 


7 
3 
7 
5-6 
5-6 
5-6 
5-5 
5-8 
5-9 
5-5 
5-5 
5-7 

5  5 
5-9 
5-5 
6-1 
6 

61 
5-9 
5-6 
6-3 
5-3 
6-2 
6-2 
6-7 
6-4 
6 

6-2 
6-2 

6  6 
6-7 
6-5 
6  9 
7-2 
6-8 
6-8 
G-6 
6  6 


Jo  a; 


cents 

35  9 
39-7 

4M 

39-2 

44 

33-4 

38-7 

42 

45-8 

41  8 

40-2 

39-8 

42-4 

44-7 

34  9 

35-5 

34-8 

30-4 

34-2 

34-8 

35-5 

37-1 

36-1 


35 
35 

34 

34 

34 

34 

39 

35 

38-5 

39  1 

36-5 

38-4 

35-2 

39-8 

34 

37-9 

31-5 

33-2 

37-7 

39 

38-4 

38-4 

30-6 

36-3 

37-4 

39-3 

33-3 

35-2 

32-9 

31 

33-3 

36-9 

33  8 
34-5 
33 

34  1 
35-9 
33-2 
33-8 
33-3 
31  9 
29-5 
31-7 
34-7 
30-2 
33-4 
34  1 
35 

36-2 
37-7 
31 

33-9 
34-5 
32-5 
32 


cents 

52  4 
47  9 

481 

47-8 

48-6 

43-7 

50 

49-3 


48-4 
49-2 
45-8 
48-7 
50 

54  2 
57-8 
62-3 
54-2 
51-3 
52-5 
48-7 
54-2 
54-6 
52-2 

55  5 
57-4 
54 

48-5 
52 
53-4 
54-7 
55 
55 
57 


3 
2 

61-4 
58-3 
57-3 
53-1 
57-5 
56-8 
53-2 
55-4 
54-2 
57-5 
53-3 
50-2 
55-6 
51-3 
60-7 
60-8 
57-5 
57-5 
56 
56-6 
54-7 
48-7 
48-7 
48-6 
51  7 
51-9 
50- 1 
51-5 
53-4 
48  1 
481 
50 
48-2 
47-1 
47-3 
48  3 
48-3 
49-7 
61-2 
451 
45-4 
47-3 
48-1 
51 


cents 

19-8 

18  5 

18-9 

19-9 

15-5 

20-9 

17-5 

18 

IS  5 

17  7 

20-3 

16-8 

16-9 

16-7 

21  1 

22-6 

21-5 

16-7 

19-2 

24 

20-6 

21-3 

22 

21-7 

19  5 
20-1 
19-5 
19-4 
18-9 
18-8 
20-6 
19 

19-7 
21-7 
19-8 
20-2 
19-4 
17 

18-9 
19-5 
21-5 
17-4 
17 

18-9 
17-5 
17-7 
18-2 
18-7 
19-3 
20-2 
21-2 
19-5 
17-7 
23-5 
22-9 
19  6 
19-3 
19-8 
21  0 
20-5 
19 

21-3 
23 

20-5 
20-9 
22 

22-6 
20 
lG-8 
21  1 
18-3 
25-5 
21 

19-7 
17-8 
22-1 
22-5 


MtxJ 
> 


21-8 


cents 

14  0 

9-8 
12-3 

9-4 

9-6 

9-1 

8-7 

9-8 
14  7 

la  1 

9-5 
9-8 
11 
10 

12-8 
15-5 
15-3 
10-9 
10 

12-6 
12-4 
12-7 
14 
12 

12  3 
12-5 
10 

11-5 
10-7 
13-4 
11-2 
10-5 
11-7 
12-8 
13-3 
10-2 
111 
11-2 
10-9 
10-3 
10 

111 
11-5 
11-5 
12-2 
11 
11 
10 

15-2 
16-2 
15 

15-4 
15 

16-4 
15-3 
14  3 
13-8 
14-7 
200 
18  •3a 
21- 6a 
19-5a 
20- 6a 
18  7 
21-2a 
20a 
16-7a 
17a 
18  •6a 
21  1 
20a 
22- 5a 
25a 
183a 
19-3a 
20-3a 
20a 
23  •5a 


cents 

2^8 

2^8 

2-8 

2-7 

2-6 

2^8 

3-3 

2^8 

3  0 

2^8 

2^9 

2^6 

2-7 

2^9 

2 

3 

3 

3 

2 

2 

2^9 

2^9 

2-7 

3 


2  6 

25 

25 

3 

24 

3 

2-5 

2-7 

2-5 

2-5 

2-5 

2-2 

2^7 

25 

27 

24 

2^7 

25 

24 

2-4 

22 

21 

2-8 

2^3 

2^9 

2^7 

2-8 


0)  v 
li   Q. 

s    . 

•-'9 


33 
2^6 
2^8 
2-4 

2  9 
2^9 
2-8 

3  0 
3 

33 
2-8 


2^9 
31 
3-2 
3-3 
3-2 
3  0 
31 
33 
3-5 
2-8 
2^9 
2^8 
2^8 
31 


cents 

38^8 

38-8 

44^7 

40^5 

357 

36 

40 

35^6 

41  0 
39  6 
44^7 
40^1 
33^7 
40 

42  0 
38 

46^2 
45 
39 
37-1 
443 
42^7 
46^6 
39^5 
37  2 
46-3 
36-7 
38^5 
345 
40 
36^1 
35-5 
39^8 
39 
36-5 
36^9 
38-3 
425 
42-8 


35-5 

40 

33-5 

396 

36-3 

32-8 

32-8 

34 

38^5 

37 

33-7 


35'7 

32-5 

35-8 

367 

34  7 

355 

33  8 

39  2 

37-8 

40^9 

37 

412 

36  4 

36-6 

33  3 

415 

37 

33-8 

43  2 

50 

43-7 

39-3 

41-7 

36 

41-7 

50 


cents 

48^2 

37-4 

43-1 

32-8 

354 

39^5 

40 

33-7 

39  0 

37-7 

39-2 

38-9 

34-3 

38-3 

49-8 


50 
44-6 


53 

51-2 

50 

49-2 

50-8 

48-7 

52 

46 

43^6 

53 

469 

52 

45^7 

456 


45 

50 

49^2 

53-7 

52-5 

42^8 

42 

52 

41^2 

50 

60 

51 

50 

395 

53 

50 

45 


49-3 

50 

53-7 

54  5 

55-2 

53-7 

54  0 

53  3 

50 

58-7 


54  2 

61-7 

60 

512 

46-7 

512 

52-8 


11  6 

12  3 

12-1 
13-1 
11-6 
12-6 
12^2 
12-4 

13  0 
11  8 
12-5 
121 
11-5 
11 

10  5 
10-5 
IM 
11-2 
10 

10-4 
11 
10 

10-2 
10 

10-8 
10-2 
104 

9^9 
10-4 
105 
11 
10 

101 
10-8 
10-9 

99 
10 

10-2 
10-8 
10-2 
10-7 
10-7 
10-2 
10-4 
10 
10 
10-3 
10 

11-9 
13-5 
13 


2  ^ 

d9 


12-4 
12-5 
12 

13  4 
12-7 
14 

14  5 
142 
14 

14-7 
15 

U-9 
13 
15 

14-6 
12-8 
14-7 
12  0 


131 

14 

111 
10-5 
107 


cents 

4-8 

5  0 

5 

5 

5 

5 

5 

5 

5  0 


125 


51 

5 

5 

5 

4  6 

4-7 

4-7 

45 

4-5 

4-8 

4^8 

43 


3 
7 
2 
4-7 
5-3 
4-6 
44 
5 

4-5 
4-8 
4-7 
5 

4-8 
4-5 
5-2 
5 

51 
5-5 
4-6 
4  9 
48 
4-9 
4-8 
5 

4-6 
4-5 
4-2 
4-8 
4-3 
5 

4-9 
4-7 
5 
5 

5-8 
4-8 
49 
5 
4-3 


< 


14  •723b 

15  500 


15  50 


14  400 
14  500 

g 
14  50 


13  929 

13-50 

14  00 

15  00-15 -50 

12-50-13-25 

13  00 


13-50-13-75 

15  00-15 -50 

14  560 

15  00-15 -50 

14-00 

14-00 

14-00 

14-25-14-50 

13-50 

15-00 

13-25-13-50 

12- 50-13 -OOg 

13  00g 

13  00 

14  50 
13- 75-14^00 
14-50-14-75 

1500 
14-50 
14-50 
1500 

14  00-14 -50 

14-50 

13-00-14-50 

15-25 

15  00-15 -25 

16-50 
16-25-16-50 


18  00 

14-50 

14-75-1500 

14 -75-15  00 

19-750 

18-50 

2100 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.      b.  For  prices  of  Welsh  coal  see  text.      c.  Calculated 
p.  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniencea. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OP   MAY,  1936 


1 
I 

Wood 

a 
S 

03 

M 

"5 

a 

1 

Rent 

"3 

it 

n 

1^ 

III 

II 
1^ 

III 

1^^ 

6 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 
house  with 
incomplete 
modern 
con- 
veniences 
per  month 

$ 

9  377 

7-850 
6-50-  7-25 

12  168 
9  825 

9-50 
8-30 
10-50 
11-00 

$ 

9  555 
6  667 

6-00 
5-00 

$ 

11-346 
7.637 

7  00 
6-00 

7  214 

5  250 

$ 

8-510 
6  250 

7  462 
6  25C 

c. 

27  2 
29  5 

29-4 

30 

28-6 

30 

29-5 

29-3 

29  2 

29  1 
31-7 
28-1 
27-5 
29 

24  0 
22-4 
26-7 
24-9 
22-3 
21-5 
21 

24-7 
26-2 
26-4 

25  0 
24-4 
23-2 
24-5 
23-7 
23-1 
20-7 
24-5 
25 
25g 
23 -3g 
24-3 
25 

24 

25 

23-9 

22-5 

23-7 

23-8 

24-6 

23-2 

'25'" 
23-2 
30-2 
28-2 
31-2 
33-3 
25 

26-2 
26-2 

26  6 
26 

27-2 
28-2 
25 

29-6 
29-5 
28-6 

30  7 
31-7g 
30 

31 -6g 

29 -7g 

30-7 

33-7 

38-3 

40 

'36-7' 
31-2 
31-4 
32-5 
32 

0. 

9  6 
9  7 

9-8 
10 
9-7 
9-2 
9-7 
9-8 
10  0 
9  5 
9-5 
9-6 
9-6 
9-3 
9  4 
9-6 
9-4 
9-8 
9-1 
9-S 
9-5 
9-1 
9-3 
8-S 
9  3 
9-5 
9 

9-7 
9-7 
8-9 
9-6 
9-3 
9-4 
9-1 
9-4 
8-8 
9-4 
9-1 
9-2 
9-4 
8-4 
10 
91 
10 
9 

9] 
9-7 
9-1 
9-1 
10 
9-6 
9-3 
9-1 
9-8 
8-9 
9  5 
9-7 
9-2 
10  3 
10-1 
10-9 
10-3 
10 
9  9 
9-7 
10 

10-5 
9-3 
10 

10  0 
9-5 
10 
9-7 
10 
10-4 
11 
9-5 

$ 

22  705 

21  417 

16  00-26  00 
15-00-25-00 
15 -00-18  00 
23 -00-33  00 
18 -00-25  00 
18-00-25-00 
18  00-25  00 

22  125 
20-00-28-00 
18-00-25-00 

25-00 
18-00 
20  HI 
20-00-28-00 
18-00-27-00 
20-00-26-00 
14-00-15-00 
17-00-22-00 
18  00-25 -00 
10- 00-12  00 
18-00-28-00 
18-00-26-00 

23  911 
20-00-30-00 
18-00-22-00 
18-00-25-00 
18-00-26-00 
18-00-28-00 
18  00-30- 00 
20 -00-24  00 
25-00-32-00 
20  00-28 -00 
22  00-32 -00 
23-00-35-00 
22-00-27-00 
20-00-25-00 
20  00-27 -00 
20-00-28-00 
20  00-26 -00 
20  00-27 -00 
22  00-32  00 
20-00-25-00 
17-00-25-00 
22  00-32 -00 
20-00-30-00 
18-00-25-00 

$ 

18  431 
14  583 

12  00-16 -00 

10-00-15-00 

10-00 

15-00-23-00 

14-00-18-00 

15-00-17  00 

10  00-15  00 

17  125 

15-00-20-00 

16-00-20-00 

18-00 

15-00 

14-188 

1 

5-75-  6-50 
6-75-  9-50 

4-00 

5-CO 

6  00c 

2 

8-00-10-25 

8-00-10-00 

9-00-11-00 

6-00-7-00 

7 -00-8 -CO 

6-50 

4 
5 

9-00 

Q 

8  50-  9  40 
10  031 

9-00-11-OOg 
10-75-12-00 
9-00-10-00 

10  800 

11  500 
11  50g 

11-50-12-00 
11-00-11-50 

8-750 
7  000 
6  OOg 

8- 00 

10  250 

8-500 
7 -OOg 
10-00 

6  250 
5-500 
5  OOg 

6-00 

7-250 
6- 500 
6 -OOg 

7-00 

9  OOOc 
7  500 

7- 00-8- 00c 

7 

8 
9 
10 

9-25 

11 

9  150 

10-00 

11  500 

11-00 
11-00 
13-00 

10  399 

12 -00c 
9-00 
8-00 

11  731 

12 -00c 
12- 00c 
900 

7-868 
10- 67c 
6-00 
600 

8-868 
10-67C 
7 -00c 
7-00 

8-250 
6 -75c 
8- 00c 
8-00 

1? 

8-00 
9-25 

12-00-20-00 
18-00-22-00 

7-00-10-00 
14  00-18 -00 
12  00-18 -00 

5-00-  7-00 
14-00-18-00 
14-00-18-00 
17  536 
16-00-22-00 
14-00-18-00 
15-00-18-00 
14-00-18-00 
14-00-18-00 
12-00-18-00 
12 -00-20- 00 
18-00-25-00 
16-00-22-00 
15-00-22-00 
15 -00-22  00 
13 -00-22  00 
16-00-20-00 
14-00-20-00 
15-00-20-00 
14-00-20-00 
15-00-20-00 
16-00-24-00 
15-00-18-00 
14-00-17-00 
17-00-24-00 
15-00-22-00 
14-00-20-00 

13 
14 

11-50 

10-33C 

11-67C 

8 -67c 

10 -67c 

6- 50c 

16 

17 

IS 

8-00-  8-50 
10-25 

11-00 

12.00-13.33 

13-33-14-67 

8-00 

9-00 

12- 00c 

19 
''0 

10  167 

10-25 
7-50-  8-50 

12  112 

12-25-13-25 
12-50 
13-00 
12  00 
13-00 
11-50 
13-00 
11-25 
10-75g 
ll-50g 
11-00 
12-25 
12-50 
12-50 
12-50 
12-50 
13-00 

10-50-12-00 

9-50-12-00 

10-50 

11-50 

12-00-12-50 
11-00 
14-00 
13-50 

10  203 

900 

12  068 

10-00 

8-234 

7-00 

9 -846 
8-00 

8 -81? 
5-00 

21 
99 

8-00 
9-00-12-00 

10-00 
9-00 
9-00 
11-00 
8-00-8-50 
14  00 
g 

13^0 

12  00 
10-00 
10  00 
12  00 
9 -50-10  00 
16-00 
g 
g 

15-00 
14-00 
15-00 
12-00 
16-00 

9-00 
800 
600 
9-00 
5 -00-7  00 
11-00 
g 

^9-00 

10-00 
900 
7-00 

10-00 
7-00-8-50 

12  00 
g 

11-00 
13-00 

13  00 
900 

13  00 

10- 00c 

23 
''4 

9-00 
10-50 
9-50 

500 
900 

25 
26 

?7 

10-75 
7-00-  7-50g 
7-50-  8-50s 
9-00 

12  26 

11-00 
g 

11-00 
8 -25c 
10-OOt 

28 
29 
30 
31 

S9 

10-00 
9-50-10-00 

13-00 
11-00 
14-00 

11  00 
800 
11-00 

33 
34 

12-00 

35 

9-00-11-50 

36 

8-50-12-00 

14-00 

15-00 

12 -00c 

14 -00-16- 00c 

12  00 

14-00 
9 -75c 
12 -00c 

37 

11-00 

38 

10-50-12-00 

8 -00c 

39 

8-00 

40 

8-50 

14 -00c 

10 -00-12 -00c 

12- 00-14 -OOc 

41 

7-75-  8-25 

49 

8-50 

43 

13-00 

44 

9-00-13-50 

13 -500 
10 -50c 
9-50 
9-00 
8 -00c 
7-25 

9 -00c 

8 -25-10 -60c 

8-50 

6-50 

7 -50c 

6-25 

7-438 

5-50-  9-00 

6-25-  9-00 

7  718 

6-50-  9-00 

500-  6-00 

6-75-  9-50 

9  00-10 -00 

6  030 

g 

9 -00c 

23-00-35-00 
20-00 

18-00-25-00 
20-00-28-00 
20-00-28-00 

23-500 
22  00-32  00 
18 -00-22  00 

24-000 
22-00-35-00 
20-00-25-00 
20  00-25 -00 
20  00-25 -00 

22  375 
20-00-23-00 

18-00-28-00 

18  00-28 -00 

19  00-25 -00 

22  125 
16-00 
20-00-30-00 
25-00-31-00 
15-00-22-00 
17-00-23-00 
17-00-22-00 
20 -00-25  00 

20-00-25-00 
14-00 

12-00-18-00 
15-00-20-00 
15-00-20-00 

16  -  250 
15 -00-22  00 
12-00-16-00 

17  250 
18-00-22-00 
15-03-20-00 
12-00-20-00 
13-00-18-00 

16  000 
14-00-18-00 

15-00-20-00 
14-00-20-00 
10-00-17-00 
16-188 
14-00 
16,00-20-00 
18-00-25-00 
11-00-15-00 
14-00-18-00 
12-00-15-00 
12-00-20-00 

45 

13-00 

46 

15-00 

16-00 
9-50 
11-75 
11-75 
14  625 
13-50-15-50 
13-00-10-50 
16  938 
15-75f 
19-00 
17-50 
15-50 
10  000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6  688 
4-75-8-25 
5-75-8-00 
5-250 

47 

7-50-11-00 
10-50-12-50 

6 -50c 

48 
49 

10-50-12-50 

50 

10-250 

6-625 

6-50 

6-50-  7-00 

8-50C 

9-75-12-25 

51 

8-50-10-50 
8  000 

52 

4-75-12-50h 

53 

8-00- 900h 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 

7-00 
10-00 

4  OOC 
g 

55 

5-00-9-OOh 

56 

5  156 

5  500 

g 

g 
6-OOh 

g 

g 

57 

58 

2-75-4-25h 
6-00-6-50h 
4-00-5-75h 

fo-oog 

g 
g 

g 
g 

5 -OOg 
6 -OOg 

6 -OOg 
6 -OOg 

g 

4 -OOg 
4-00 
4  804 

59 
60 
61 

9  886 

11  340 

6  500 

6  929 

6'> 

9-00-10-50 

12-70 
13-50 
10-75 
10-75 
9-CO 

6-75-7-50 
6-25-6-50 

8-00-  9-25 

7-25-  7-50 
5-00 
6-25 

6-20-  7-30C 
5-00 

7-00-12-OOi 

5-50 
6 -50c 
3-50 
4-25 
4 -77c 

63 

8-50-  9-50 

64 

9-50-10-50 

65 

9-50-10-50 

6fi 

8-75-10-75 

4 -50-5 -50c 

67 

7-70-  8-20s 

68 

12-00-13-50 

5.C0-10.00i 

10     I25  00-30-00  1 15 -00-20  00 

69 

1 

1 

1 

price  per  cord  from  price  quoted,      i.  Petroleum  coke.     g.  Natural  gas  used  extensively,      h. 
r.  Mining  company  houses  in  dis*^r!ct  S5-?10  per  month;  others,  five  and  six  rooms,  $10-$35. 


Lignite,     i.  Including  birch, 
s.  Delivered  (rom  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS! 

Average  Prices  in  1926  =  100 


Commodities 


*A11  commodities 

Classified  according  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

Animals  and  Their  Products 
Fibres,  Textiles  and  Textile 

Products 

Wood,  Wood  Products  and 

Paper 

Iron  and  Its  Products. . . 
Non-Ferrous     Metals    £ 

Their  Products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro 
ducts 


II. 
III. 


IV. 


V. 
VI. 


Classified  according  to  purpose— 

I.  Consumers'  Goods 

Foods,  Beverages  and  To 

bacco 

Other  Consumers'  Goods. 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  Construction 

Materials 

Manufacturers'  Materials 

Classified  according  to  origin — 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  Manufactured  (fully  or  chief 

ly) 


Com- 
modities 


567 

135 
76 

85 

49 

44 

18 
83 

77 

236 

126 
110 
402 
24 
378 

111 

267 


105 

70 

16 

57 

203 

245 

322 


1913 


64-0 

58-1 
70-9 

58-2 

63 
68-9 

98-4 

56 

63-4 

62-0 


62 
67 
551 


67-0 
69-5 


59 

701 

64-1 

65 

601 

67 

63-8 


1918 


127-4 

127-9 
127-1 

157-1 

1 

156-9 

141-9 
82-3 

118-7 

102-7 

119-0 
91-9 

133 
81-9 

139-0 

100-7 
148-1 


134 
129-0 
132-6 
111-7 
89-7 
115 
120-8 

127-7 


155-9 

167-0 
145-1 

176-5 

154-4 

168-4 

135-5 
112-2 
141-5 

136-1 

150-8 

126-3 

164 

108-6 

171-0 

144-0 
177-3 


176 

146-0 

160-6 

114-1 

151-3 

134-6 

154-1 


1922 


97-3 

86-2 
96-0 

101-7 

106-3 
104 

97-3 

107-0 

105-4 


90-2 
101-4 


108-7 
95-8 


May 
1926 


100-2 

102-6 
97-8 

100-1 

100-2 
100-4 

97-6 

98-5 

99-7 

100-4 

99-6 
100-9 
100-3 

97-2 
101-6 

99-7 
100 


91-2  101 
95-9    96-5 


88-0 
91-7 
106-8 
106-4 
94-7 


156-5  100-4 


100- 
100- 
100- 

98- 

99-7 


May 

1928 


97-9 


101-3 
102-5 


99-0 
94-0 

91-7 

91-1 

95-4 

95-1 

98-5 
92-8 

101-0 
92-4 

101-9 

96-3 
103-1 


99-2 
99-7 

107 

101 
98-9 
90-9 

100 


May 
1929 


93-4 


84-0 
.08-4 

91-8 

94-1 
94-4 

99-2 

92-3 

95-5 

93-0 

96-5 
90-7 
93-1 
94-9 
92-9 

99-1 
91-5 


83 

104-5 
930 

103-6 
94-0 
92-6 
93-0 


May 
1930 


85-3 
102-6 

83-0 

89-7 
91-4 

80-6 

90-8 

93-5 

91-3 

98-1 

86-7 
87-1 
91-5 


92-9 

85-2 


82-5 

99-1 

91-9 

94-0 

89 

88-5 

88-5 


May 
1931 


72-5 


58-6 
72-4 


80-3 
87-5 

63-6 

84-7 
86-9 


75- 

70-6 
79-3 
68-5 
90-1 
66-1 

83-0 
62-4 


59-0 

72 

57-7 

71-4 

80-3 

80-8 

62-7 

74-5 


May 
1933 


61-0 
58-6 


59-5 

84-5 

64-7 
83-2 
81-2 

70-8 

64-3 
75-1 
63-2 

84 
60-8 

75-6 
58-3 


60-1 

51-2 

58-7 

59-7 

79 

56-0 

70-4 


May 
1934 


71-1 

65-2 
65-9 

74-2 

65-7 

87-4 

64-5 
85-5 
81-9 

73-8 


77-1 
67-2 
89-1 
64-8 


63-7 
67-2 
57-0 
68-3 
65-9 
82-1 
62-3 


73-0 


May 
1935 


72-3 


68-0 
69-5 

70-5 


87-4 
70-7 
85-3 
79 

73-2 

69-7 

75-6 

70 

89 

68-5 

81-4 
66-3 


70 
67 
81-9 


73-3 


Apr. 
1936 


72-2 


66-5 


67-9 

87-4 

69-2 
85-5 
77-3 

72-3 

70-3 
75-3 
69-1 
90-3 
66-7 

84-6 
63-7 


64-2 

71 

65-0 

67 

67-9 

82-5 


72-2 


May 

1936t 


68-3 

87-8 


85-4 

77-2 


65-0 


tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly,  Ind«x  Num- 
bers of  Wholesale  Prices  (Canada);  monthly,  Prices  and  Price  Indexes  (Canada);  quarterly.  Price  Movements  in  other  Coun- 
tries; annually.  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  week  ended  May  29,  1936;  monthly  figures  not  yet  available. 

*Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


(Continued   from   page   552) 

United  States  anthracite  coal  were  reported 
from  several  cities  in  Ontario  and  Quebec  and 
the  Dominion  average  price  was  down  from 
$14.87  per  ton  to  $14.72.  Advances  in  rent 
for  workingmen's  houses  were  reported  from 
several  cities. 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $16;  Windsor, 
Nova  Scotia,  $16.50;  Charlottetown,  $14.40; 
Moncton,  $16;  Saint  John,  $13;  Quebec,  $13.50; 
Three  Rivers,  $15;  Sherbrooke,  $16.25;  St. 
Hyacinthe,  $13.50;  Montreal,  $14.25;  Ottawa, 
$16.50;  Kingston,  $14.50;  Belleville,  $15;  Peter- 
borough, $15.75;  Oshawa,  $14.25;  Toronto, 
$14.50;  St.  Catharines,  $15;  Hamilton,  $14.50; 
Gait,  $16.50;  Windsor,  $12.50;  Sudbury,  $17.50; 
Cobalt,  $18;  Timmins,  $18.75;  Sault  Ste. 
Marie,  $14.50;  Port  Arthur,  $17;  Fort  William, 
$17;   Winnipeg,  $19.50. 


it  is  interesting  to  note  that  29  per  cent  of 
all  industrial  accidents  result  from  the  (hand- 
ling of  objects,  and  constitute  17  per  cent  of 
com-pensable  industrial  accidents.  The  report 
also  reveals  tlhat  falls  are  the  most  important 
type  of  compensated  indYistrial  accident 
making  up  22  per  cent  of  all  cases  and  result- 
ing in  28  per  cent  of  compensation  awards. 


From    a   report   published    recently   by    the 
National  Safety   Council   Inc.,  United   States, 


From  a  recent  bulletin  issued  by  the  Dom- 
inion Bureau  of  Statistics  it  is  noted  that 
Canada  during  the  calendar  year  1936  occu- 
pied sixth  place  in  total  international  trade 
which  is  an  improvement  in  position  from 
eighth  place  in  1934  and  ninth  place  in  1933. 
Canada's  position  in  respect  to  exports  has 
remained  t'he  same  as  it  was  in  1934,  retain- 
ing fifth  place  amongst  the  exporting  coun- 
tries of  the  world.  The  Dominion  retained 
its  1934  position  of  ninth  in  imports  for  1985. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


The  following  notes  afford  information  as 
to  recent  clhanges  in.  prices  in  Great  Britain 
and  oeirtain  other  countries.  Tables  giving 
the  official  and  certain  other  index  numbers 
of  cost  of  living,  retail  and  wholesale  prices 
in  Great  Britain  and  several  of  the  principal 
commercial  and  industrial  countries  appeared 
in  the  April  issue  of  the  Labour  Gazette. 

Great  Britain 

Wholesale  Prices. — The  B'oard  of  Tirade 
index  number,  on  the  base  1930=:100, 
was  91-9  for  April,  an  increase  of  0-2  per 
cent  for  the  mon.th.  In  the  food  and  tobacco 
group,  an  advance  in  meat,  fish  and  eggs  was 
offset  by  declines  in  cereals  and  "other  food 
and  tobacco".  Industrial  materials  and 
manufactures  were  0-3  par  cent  higher,  due 
chiefly  to  higher   cotto.n  and  wool  prices. 

The  Statist  index  number,  on  the  base  1867- 
1877=100,  was  85-8  at  the  end  of  April,  a 
decline  of  0-7  per  cent,  due  principally  to 
lower  prices  for  textiles  and  animal   food. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour  Gazette,  on  the  base  July 
1914=100,  was  144  at  May  1,  showing  no 
change  from  the  pirevious  month's  level.  A 
small  decrease  in  food  prices,  chiefly  milk  and 
butter  and  in  the  fuel  and  light  group  was 
offset  by  a  slight  advance  in  rent  and  in 
clothing  prices. 

France 

Wholesale  Prices. — The  index  number  of 
the  General  Statistical  Office,  on  the  base 
1914=100  (gold  index)  was  76  for  April,  a 
decrease  of  one  point  for  the  month.  Every 
group  showed  some  decrease  except  miscel- 
laneous commodities  which  were  slightly 
higher. 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base 
1913=100,  was  103-7  for  April,  an  increase  of 
0-1  per  cent  for  the  month,  the  largest  in- 
crease occurring  in  hides  and  leather  and  in 
rubber. 

Cost  of  Living. — The  official  index  num- 
ber, on  the  base  191'3-I914=10O,  was  124-3 
for  April,  an  advance  of  0-1  per  cent  for  the 
month  due  to  a  small  advance  in  food  prices. 

New  Zealand 

Wholesale  Prices. — The  Census  and  Sta- 
tistics Office  index  number,  on  the  base  1909- 
1913=1000  was  1386  for  March,  an  increase 
of  2  points  for  the  month,  the  increase  being 
due  to  higher  prices  for  foodstuffs,  etc.,  of 
vegetable  origin. 

United    States 

Wholesale  Prices.  —  Bradstreet's  index 
number,  which  is  based  on  the  sum  total  of 


the  prices  per  pound  of  96  commodities  of 
common  consmmption,  was  $9-8191  at  May  I, 
a  decrease  of  0-4  per  cent  for  the  month. 
Increases  in  the  food  groups,  building  ma- 
terials and  miscellaneous  commodities  were 
more  than  offset  by  declines  in  the  other 
groups. 

Dun's  index  number  (continued  by  Dun 
and  Bradstreet,  Inc.)  which  is  based  on  the 
cost  per  capita  of  a  year's  supply  of  commo- 
dities was  S173-485  at  May  1,  a  fall  of  0-09 
per  cent  for  the  month  due  to  lower  prices 
for  foods,  clothing  and  metals. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  1923=100,  was  84-3  for  April,  an  ad- 
vance of  0-2  per  cent  for  the  month,  due 
entirely  to  an  increase  in  rent-s.  Food  and 
sundries  were  unchanged,  while  clothing  and 
fuel  and  light  were  slightly  lower  than  for 
March. 


International  Survey  of  Legal 
Decisions  on  Labour  Law 

The  tenth  issue  of  the  International  Survey 
of  Leigal  Decisions  on  Labour  Law,  1934-3i5, 
puiblisihed  at  Geneva  by  the  International 
Labour  Office  has  been  recently  received.  As 
usual  the  survey  touched  on  many  phases  of 
labour  law  in  England.  France,  Germany, 
Italy  and  the  United  States.  The  report 
states  that  "the  purpose  of  the  '  Survey '  is 
to  indicate  the  legal  developments  of  Spe- 
cific Social  problems,"  national  legal  systems 
in   various  conditions  being  dissimilar. 

The  legal  decisions  in  various  countries  are 
arranged  as  formerly  under  the  following 
general  'headings:  International  Labour  Law, 
general  principles  of  labour  law,  including 
contracts,  scope  of  labour  law  with  regard  to 
persons,  etc.,  occupational  organization,  in- 
cluding collective  agreements,  and  collective 
labour  and   economic   disputes. 

Organization  of  industrial  undertakings  in- 
cluding the  idea  of  interdependence  of  the 
parts  of  the  undertaking.  Conditions  of  em- 
ployment and  the  protection  of  the  indi- 
vidual worker.  Under  this  section  topics 
dealt  with  are:  contracts  of  employment, 
wages  and  salaries,  hours  of  work,  special 
protection,  labour  inspection,  protection  of 
health  and  safety. 

As  usual  there  is  a  section  dealing  with 
social  welfare  and  insurance  in  which  topics 
referred  to  are :  unemployment  relief  and 
insurance,  compensation  or  insurance  in  case 
of  accidents  in  industry,  agriculture,  and 
dockers,  sickness  insurance,  and  invalidity  and 

old-age  insurance. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


New   Brunswick   Court   Upholds   Workmen's 
Claim  Under  Compensation  Act 

r  TNDER  the  New  Brunswick  Workmen's 
^  Compensation  Act,  an  appeal  from  a 
final  decision  of  the  Workmen's  Compensation 
Board  may  be  made  to  the  New  Brunswick 
Supreme  Court  if  a  question  of  law  or  the 
jurisdiction  of  the  Board  is  involved.  A 
claim  for  compensation  disallowed  by  the 
Board  was  recently  appealed  to  the  Court  on 
the  ground  that  the  Board  had  exceeded  its 
powers  under  the  Act  in  excluding  a  certain 
industry  from  Part  I  of  the  Act,  that  is, 
from  the  collective  liability  system  of  work- 
men's compensation  in  force  in  Now  Brunswick. 

The  claim  was  made  by  a  man  who  was 
the  sole  employee  of  the  operator  of  a  tug- 
boat on  the  St.  John  River.  The  employer 
had  been  assessed  by  the  Board  in  r')s;?ect  of 
this  employee  and  had  paid  his  assessment 
of  $7.00.  The  Board  based  its  rejection  of 
the  claim  partly  on  the  fact  that  the  tug- 
boat was  operating  on  the  river  and  was  not 
confined  to  harbour  work  only.  Therefore, 
the  Board  pointed  out,  the  industry  was  not 
within  the  scope  of  Part  I  because  in  Regulat- 
ion I,  made  under  the  Act  and  gazetted  on 
September  21,  1932,  the  industries  within  its 
scope  were  classified  and  Class  5  included 
tug-boats  for  harbour  work  only.  Further, 
Regulation  2  excluded  from  Part  I  of  the 
Act  certain  industries  employing  not  more 
than  a  specified  number  of  persons.  Among 
these  was  "any  boat  or  vessel. .  .engaged  in 
carrying  freight,  cargo  or  passengers  from  one 
part  of  the  province"  to  another  when  five  or 
fewer  persons  were  employed. 

On  this  last  point,  that  of  the  exclusion 
of  tug-boats  under  Regulation  2,  the  Court 
held  that  vessels  "  engaged  in  carrying  freight, 
cargo  or  passengers  "  could  not  be  considered 
to  include  tugs.  Therefore,  the  operation  of 
the  tug-boat  involved  in  the  case  was  not 
excluded  from  the  Act  by  this  Regulation. 
As  regards  Regulation  I,  the  judgment  was 
to  the  effect  that  an  industry  expressly  stated 
to  be  within  the  scope  of  Part  I,  as  the 
operation  of  a  tug-boat  was  included  in  the 
definition  of  navigation  in  the  Act,  could 
be  excluded  by  the  Board  only  in  express 
terms.  The  fact  that  only  tugs  confined  to 
harbour  work  were  classified  In  Regulation  I 
is  not  sufficient  to  exclude  from  the  Act  other 
tug-boats.  Moreover,  it  was  pointed  out 
that,  since,  in  another  section  of  Regulation 
2,  tugs  engaged  in  business  taking  them  out- 
side the  province  are  excluded  if  they  employ 


less  than  500  men,  it  appears  from  the  Regu- 
lations themselves  that  tugs  employed  in 
harbour  work  only  are  not  the  only  ones 
considered  to  be  within  the  scope  of  Part  I. 
As  the  tug-boat  in  question  was  engaged  in 
towing  logs,  timberwood,  etc.,  a  more  dangerous 
operation  than  towing  boats  in  the  harbour, 
such  tugs  would  not  likely  be  classified  for 
the  purposes  of  assessment  with  harbour  tugs 
but  in  the  class  covering  "  transportation " 
of  logs,  etc. 

"The  exclusion  of  industries  from  the  Act 
should  not  be  left  to  intendment  nor  to  the 
hazard  of  an  oversight.  The  Act,  being  for 
the  benefit  of  the  workmen,  should  be 
beneficially  interpreted  and  not  otherwise." 
The  appeal  against  the  Board's  decision  was 
therefore  allowed.  Haslett  v.  Workmen's 
Compensation  Board,  New  Brunswick  Supreme 
Court,    (1936)    2  Dom.  Law  Reports,   110. 

Contractors  Engaged  in  Demolition  of 
Buildings  Not  Affected  by  Montreal 
Building  Trades  Agreement 

In  the  Circuit  Court  of  the  district  of 
Montreal,  on  February  29,  1936,  Chief  Justice 
Archambault  disallowed  a  claim  for  wages 
at  the  rate  fixed  in  the  Montreal  building 
trades  agreement,  which  was  legaHzed  under 
the  Collective  Labour  Agreements  Extension 
Act,  on  the  ground  that  the  agreement  had 
beon  entred  into  by  building  contractors  only 
and  not  contractor  solely  engaged  in  demolish- 
ing buildings  like  the  defendant  company. 
Since  an  agreement  could  be  made  binding 
by  order  in  council  only  on  persons  engaged 
in  the  same  industry  as  the  parties  to  the 
agreement,  the  building  trades  agreement 
was  of  no  effect  as  regards  the  plairt.iff  and 
hi5  en.:l..yer  in  the  case  oef ore  the  Tourt. 
Qmriud  v.  Louis  Vi chard  &  Co.,  Ltd.  (1936) 
74  Rapports  Judi.-iaires  de  Quebec,  Cour 
Superieure,  97. 

Building  in  Connection  with  Agriculture 
not  under  Collective  Labour  Agreements 
Extension  Act 

An  action  for  wages  put  forward  by  a 
workman  employed  in  building  a  barn  on  a 
farm  operated  by  a  religious  organization, 
was  rejected  with  costs  by  Mr.  Justice  Gui- 
bault  of  the  Superior  Court  of  Montreal  on 
April  14, 1936.  The  plaintiff  claimed  additional 
wages  at  the  rate  fixed  in  the  collective 
agreement  applying  to  the  building  trades 
under  the  Collective  Labour  Agreements 
Extension  Act.  It  was  pointed  out  by  the 
Court    that    an    amendment    to    that    statute 
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in  1935  provided  that  the  building  industry 
should  be  governed  by  the  stipulation  that 
no  collective  agreement  made  binding  under 
the  Act  could  be  applied  to  the  agricultural 
industry.  While  the  sisterhood  owning  and 
operating  the  farm  was  chieQy  a  teaching 
organization,  yet  the  farm  contributed 
materially  to  their  support  and  its  operation 
was,  beyond  doubt,  an  agricultural  industry 
within  the  meaning  of  the  Act.  Lacroix  v. 
Collet  Freres  (Ltee),  (1936)  74  Rapports 
Judiciaires  de  Quebec,  Cour  Superieure,   162. 

Action    for    Minimum    Wage    Rate    Upheld 
in  Quebec 

By  a  judgment  of  the  Quebec  Court  of 
King's  Bench  on  April  28,  it  was  decided  that, 
under  the  Women's  Minimum  Wage  Act,  an 
employee  may  bring  an  action,  even  after  the 
termination  of  her  employment,  for  the  dif- 
ference between  the  wages  actually  paid  to 
her  and  the  amount  which  should  have  been 
paid  in  accordance  with  the  order  of  the  Mini- 
mum Wage  Commission  fixing  a  minimum 
wage  for  the  industry  in  which  she  was  em- 
ployed. The  prescription,  under  the  Civil 
Code,  of  an  action  for  wages  does  not  begin 
to  run  until  after  the  termination  of  the  en- 
gagement. The  Superior  Court  of  the  District 
of  Montreal  had  awarded  the  plaintiff  on  No- 
vember 26,  1934,  the  amount  claimed  covering 
the  period  from  February  27,  1932,  when  the 
minimum  wage  order  became  effective,  until 
she  left  her  employment  on  April  14,  1934. 

The  defendant  appealed  the  judgment,  con- 
tending that  the  amount  awarded  should  be 
reduced  to  give  the  plaintiff  the  legal  mini- 
mum wage  rate  only  for  the  one  year  prior 
to  the  institution  of  the  action.  This  argu- 
ment was  based  on  Article  2262(3)  of  the 
Civil  Code  of  Lower  Canada  which  stipulates 
that  certain  actions  are  prescribed  by  one 
year,  among  them  being  actions  "for  wages  of 
domestic  or  farm  servants,  merchants'  clerks 
and  other  employees  who  are  hired  by  the 
day,  week  or  month  or  for  less  than  a  year." 
Four  of  the  members  of  the  Court  of 
King's  Bench  held  that  the  prescription  of  one 
year  did  not  apply  to  actions  for  wages  under 
the  Minimum  Wage  Act.  Mr,  Justice  Bond 
pointed  out  that  the  weight  of  the  authorities 
was  in  favour  of  the  application  of  Article 
2260(6)  to  "every  contract  for  the  hire  of 
labour  unless  such  contract  falls  within  the 
purview  of  the  two  following  Articles  2261 
and  2262";  that  the  prescription  for  one  year 
laid  down  in  Article  2262(3)  did  not  apply  to 
persons  employed  in  factories;  and  that 
Article  2261  apphed  only  to  persons  engaged 
for  a  year  or  more.  He  was,  therefore,  of 
the  opinion  that  the  case  fell  within  the  gen- 


eral rule  applicable  to  the  hire  of  all  labour 
and  the  period  of  prescription  was  five  years. 
It  was,  however,  held  by  Mr.  Justice  Bond 
that  it  was  unnecessary  to  consider  the  above 
argument  in  the   case  before  him  since   Sec- 
tion 11  of  the  Minimum  Wage  Act  provides: 
When  an  employer  pays  an  employee  wages 
lower    than    those    fixed    by    the    Commission, 
suich  employee  may  recover   the  difference  by 
la   suit  before  any   court   of   competent   juris- 
diction   either    during    the    course   of   her    en- 
gagement or  after  the  sasme  has  ended. 
Mr.  Justice  Bond  stated: 

It  wouild  thus  appear  that  the  intention  of 
the  legislatur.e  w.as  that,  inasmuch  a®  the 
employee  was  entitled  to  demand,  even  after 
the  termination  of  he^r  engagement,  the  whole 
of  the  difference  between  the  wages  received 
by  her  and  those  which  should  have  h&en 
paid  to  her  in  virtue  of  the  Act,  no  priescrip- 
tion  began  to  rim  until  the  termination  of 
the  engagement.  This  occurred  on  the  14th 
of  April,  1934,  and  her  action  was  taken 
in  May,  1934 — 'hence  no  prescription  had 
been  acquired. 

The  appellant  invokes  the  argument  ah 
iiiconvenienti,  and  alleges  that  chaos  wou'ld 
resailt  in  industry  from  the  claims  of  dis- 
missed employees  hanging  over  the  heads  of 
employers  for  years  like  the  sword  of 
Damocles. 

The    answer    to    that    argument,   however,   I 
think   is   simple.     All   that   the   employer   has 
to  do  is  to  comply  with  th'C  terms  of  the  Act 
and  see  that  the  employees  receive  the  mini- 
mum wages  provided  for  by  the  Act,  in  which 
case  the  apprehend'ed  confusion  will  not  arise. 
For    the    reasons    now    given    I    would    dis- 
miss  the   appeal,  with  costs. 
Mr.  Justice  Dorion  was  of  the  opinion  that 
Article  2262(3)   of  the  Civil  Code  applied  to 
such  an  employee  as  the  plaintiff.     Since  the 
Minimum  Wage  Act,  however,  expressly  per- 
mitted employees  to  bring  action  for  the  dif- 
ference   between    the     wages    paid     and     the 
amount  due  by  virtue  of  the  Act  after  their 
employment  had  ceased,  the  prescription  which 
would  ordinarily  apply  had  not  begun  to  run. 
He  agreed,  therefore,  in  rejecting  the  appeal. 
Mr.    Justice    St.    Jacques,    with   whom    Mr. 
Justice  St.  Germain  concurred,  while  holding 
that  the  amount  awarded  to  the  plaintiff  by 
the    Superior    Court   should    be    allowed,   dis- 
tinguished, however,  between    an    action    for 
wages  as  fixed  in  a  contract  and  an  action  for 
the  amount  of  wages  due  in  accordance  with 
a  regulation  made  under  the  authority  of  a 
public  statute.     He  was  of  the  opinion  that 
the  statute  suspends  or  interrupts,  in  favour 
of    the    employee,   the   prescription   in   Article 
2262  of  the  right  of  action  to  recover  wages 
which    the    law    provides    and    the    employer 
illegally   retains. 

Mr.  Justice  GaHpeault  dissented  from  the 
judgment  of  the  other  members  of  the  court 
confirming  the  decision  of  the  Superior  Court. 
He  considered  that  the  action  was  not  to  be 
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distinguished  from  one  for  the  recovery  of 
wages.  In  his  opinion,  it  was  not  an  action 
"  to  enforce  the  law  "  as  Chief  Justice  Green- 
shields  of  the  Superior  Court  had  expressed  it. 
The  Minimum  Wage  Act  had  made  no  change 
in  the  Civil  Code  which  governs  the  matter 
of  prescription.  Only  a  specific  amendment 
could  make  such  a  change.  He  was,  therefore, 
of  the  opinion  that  the  words  ''either  during 
the  course  of  her  engagement  or  after  the 
same  has  ended"  in  Section  11  of  the  Mini- 
mum Wage  Act  were  of  little  or  no  import- 
ance for  the  settlement  of  the  case.  Since 
there  were  conflicting  judgments  as  to  the 
applicability  of  Article  2262  to  such  employees 
as  the  plaintiff,  it  seemed  desirable  that  the 
legislature  should  make  the  position  clear  but 
in  his  opinion,  the  Article  applied  and  wages 
could  not  be  claimed  for  more  than  one  year 
prior  to  instituting  the  action.  He  was  in 
favour  of  allowing  the  appeal. 

Grover  Knitting  Mills  Ld.  (defendant)  ap- 
pellant V.  Miss  Tremblay  (plaintiff)  resvon- 
dent.     (1936)  Q.R.  60  C.B.R.  414. 

Winnipeg  Pensions   By-law  Applies  to   Civic 

Labourer  Regularly  Employed   at  Hourly 

Rate 

On  March  30,  1936,  Mr.  Justice  Dysart,  of 
the  Manitoba  Court  of  King's  Bench,  gave 
judgment  for  the  plaintiff  in  an  action  for  a 


declaration  that  he  was  entitled  to  a  pension 
from  the  City  of  Winnipeg  in  accordance  with 
the  by-law  establishing  a  pension  fund  for 
civic  employees.  The  questions  in  dispute 
were  whether  the  plaintiff  was  a  "permanent 
employee"  within  the  meaning  of  the  by-law, 
whether  he  had  served  for  fifteen  years,  and 
whether  he  was  "unfit  for  further  service  in 
the  employ  of  the  city." 

On  the  first  question,  the  Court  held  that 
since  the  by-law  covered  persons  employed 
by  the  hour,  a  labourer  employed  in  the 
Waterworks  Department,  subject  to  call  at 
any  time,  reporting  twice  daily  for  work  and 
working  for  no  other  employer,  was  a  "per- 
manent employee." 

As  to  his  years  of  service,  the  evidence 
showed  that  the  officials  of  his  department  had 
been  of  the  opinion  that  he  had  been  em- 
ployed for  fifteen  years,  that  an  accurate 
records  of  hours  worked  had  not  been  kept 
by  the  city,  and  that  several  different  calcu- 
lations had  been  made.  The  Court  considered 
it  only  fair  to  treat  the  plaintff  as  having 
completed  his  fifteen  years  of  service.  As  to 
his  fitness  for  work,  it  was  evident  that  he  was 
not  fit  for  manual  work,  the  only  kind  he 
had  ever  done,  and  at  62  years  of  age  he 
could  not  be  expected  to  take  up  any  other 
occupation.  The  plaintiff  was  therefore  en- 
titled to  a  pension  of  $60  per  month.  Tawny 
V.  City  of  Winnipeg  (1936)  2  W.W.R.  123. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly  Summary 

T  NDUSTRIAL  employment  in  Canada  at 
^  the  beginning  of  June  showed  decided  ex- 
pansion, according  to  data  tabulated  by  the 
Dominion  Bureau  of  Statistics  from  9,690 
firms,  each  employing  a  minimum  of  15  per- 
sons, the  data  being  representative  of  all  in- 
dustries except  agriculture,  fishing,  hunting 
and  highly  specialized  business.  The  re- 
reporting  firms  had  963.513  employees  at 
June  1,  as  compared  with  940,218  in  the  pre- 
ceding month.  This  advance,  however,  was 
smaller  than  the  average  gain  between  May 
1  and  June  1  in  the  years  since  1920.  The 
index  of  employment  (with  the  average  for 
the  calendar  year  1926  as  the  base  equal  to 
100)  stood  at  102-0  at  June  1,  1936,  as  com- 
pared with  99-5  at  May  1,  1936,  and  97-6 
at  June  1,  1935.  At  the  beginning  of  June  in 
the  preceding  fourteen  years,  the  index  was  as 
follows:— 1934,  96-6;  1933,  80-7;  1932,  89-1; 
1931,  103-6;  1930,  116-5;  1929,  122-2;  1928, 
113-8;  1927,  107-2;  1926,,  102-2;  1925,  95-6; 
1924,  96-4;  1923,  98-5;  1922,  90-3  and  1921, 
87-7. 

At  the  beginning  of  June,  1936,  reports 
were  forwarded  to  the  Department  of  Labour 
by  1,785  local  trade  unions,  involving  a 
membership  of  178,453  persons.  Of  these, 
26,442  or  a  percentage  of  14-8  were  unem- 
ployed, contrasted  with  15-1  per  cent  at  the 
beginning  of  May,  1936,  and  with  15-9  per 
cent  at  the  beginning  of  June,  1935. 

Reports  received  during  May,  1936,  from 
the  offices  of  the  Emplojrment  Service  of 
Canada  showed  a  gain  over  April,  1936,  in  the 
volume  of  business  transacted,  as  indicated 
by  the  average  daily  placements,  but  a  decline 
from  that  of  the  corresponding  month  a  year 
ago,  logging  and  services  being  the  industrial 
divisions  mainly  responsible  for  the  increase 
under  the  first  comparison  and  construction 
and  maintenance  for  the  loss  under  the 
second.  Vacancies  in  May,  1936,  numbered 
29,070,  applications  50,652  and  placements  in 
regular  and  casual  employment  26,864. 
21236— li 


In  retail  prices  the  cost  per  week  of  a 
family  budget  of  staple  foods,  fuel  and 
lighting,  and  rent  was  $16.33  at  the  beginning 
of  June  as  compared  with  $16.36  for  May. 
Slight  seasonal  decreases  were  recorded  in  the 
cost  of  foods  and  fuel,  while  rent  averaged 
somewhat  higher.  Comparative  figures  for 
certain  previous  dates  are:  $15.95  for  June, 
1935;  $15.41  for  June,  1933  (The  low  point  in 
recent  3^ears) ;  $21.44  for  June,  1930;  $20.58 
for  June,  1922;  $26.92  for  July,  1920  (the  post 
war  peak) ;  and  $14.27  for  June,,  1914.  In 
wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of 
Statistics  and  based  upon  prices  in  1926  as 
100  advanced  week  by  week  during  June  and 
was  72-7  for  the  week  ended  June  26  as  com- 
pared with  71-8  for  the  week  ended  May  29. 
On  a  monthly  basis  this  index  was  71-8  for 
May  (the  latest  month  for  which  figures  are 
available);  71-5  for  June,  1935;  72-0  for 
June,  1934;  63-5  for  February,  1933  (the  low 
point  in  recent  years);  93-4  for  June,  1929; 
105-3  for  June,  1921;  164-3  for  May,  1920 
(the  post  war  peak) ;  and  64-4  for  June,  1914. 

The  most  recent  statistics  available  re- 
flecting industrial  conditions  in  Canada  are 
given  in  the  table  on  page  566.  The  index 
of  the  physical  volume  of  business  com- 
prising forty-five  factors  in  industrial  pro- 
duction and  distribution,  which  are  corrected 
when  necessary  for  seasonal  variation,  was 
slightly  higher  in  May  than  in  the  preceding 
month  and  six  per  cent  higher  than  in  May, 
1935.  Of  the  principal  factors  included  in  the 
calculation  the  indexes  of  mineral  production 
and  of  electric  power  output  were  substanti- 
ally lower  in  May  than  in  April.  In  the 
former  group  exports  of  copper  and  nickel, 
as  well  as  gold  shipments,  showed  consider- 
able decline.  As  compared  with  May  last 
year  both  of  these  principal  groups  were 
higher.  The  manufacturing  group  continued 
the  advance  in  progress  since  the  beginning 
of  the  year  and  was  higher,  also,  than  in 
May,  1935.  Construction  showed  improve- 
ment in  May  as  compared  with  April  but 
was  lower  than  in  May,  1935.    In  distribution 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA* 

(Official  statistics  except  where  noted) 


Trade,  external  aggregate $ 

Imports,   merchandise  for 
consumption $ 

Exports,  Canadian  produce. . .  $ 

Customs  duty  collected $ 

Bank      debits    to      individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings % 

Bank  loans,  commercial,  etc —  S 
Security  Prices,  Index  Numbers — 

Common  stocks 

Preferred  stocks 

(i)  Index  of  interest  rates 

(2)  Prices,   wholesale,   Index 

number 

(2)  Prices,  Retail,  Family  Bud- 

get    $ 

Index,  retail  sales,  unadjusted.  . . 

(3)  Index,  retail  sales,  adjusted 

(2)  Employment,  index  number, 

Employers'  pay-roll  figures 

(2)  (■«)  Unemployment,  percent- 
age (trade  union  members). . .  . 
Railway — 
(a)  Car     loadings,     revenue 

freight cars 

Canadian     National     Rail- 
ways, gross  earnings $ 

Operating  expenses % 

Canadian    Pacific   Railway 

gross  earnings % 

Canadian   Pacific  Railway, 
operating     expenses,      all 

lines % 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

C)  Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs 

Zinc lbs 

Copper lbs 

Nickel lbs 

Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports lbs. 

Timber  scaled  in  British  Colum- 
bia  bd.  ft. 

Flour  production brls. 

(e)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h 

Sales  of  insurance $ 

Newsprint  production tons 

Automobiles,  passenger,  production 
Index    of    Physical    Volume    of 

Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


1936 


June 


113-8 
76-2 
73-3 

t72-7 

16-33 


102  0 
14 

183,530 
14,739,765 


20,803,400 


92,455,481 


May 


143, 
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59,120,840 

83,819,751 

8,100,861 

2,979,198,678 
123,371,431 

1,526,915,696 
699,774,131 

112-8 
74-6 
76-6 

71-8 

16-36 
77-9 
72-9 

99-5 

151 


174,314 
15,400,121 


11,222,507 


9,772,218 


4,160.988 
14,962,860 

58,832 

94,602 

6,171 


308,492 


997,109 

103,520,000 

4,975,000 

9,859,000 

3,084,000 

256,544,426 

1,196,339 

86.330,367 

1,795,518 

67,194,000 

28,745,000 

267,070 

16,389 

109-7 
110-6 
170-9 
110-3 
32-7 
214 
107-1 
128-5 
74-1 
91-5 
113 


A  pril 


100,187,361 

42,223,185 

57,423,830 

6,153,811 

2,773,756,280 
120,015,322 

1,536,100,556 
725,484,153 

115-9 
76-0 

78-5 

72-2 

16-33 
73-3 
70-7 


14-5 


179.258 


15,041,771 
11,341,511 


10,580,236 


9.242,778 

380,508,091 
3,196,471 
9.815,100 

54.045 

107,220 

4,437 

33,670,727 

23,704,058 

35,491,618 

11,018,947 

299,269 

1,461,621 

936,441 

54,140,000 

2,416,000 

7,123,000 

1,670,000 


1,009,464 

46,454.928 

2.065.587 

72,142.000 

29.868,000 

258,720 

20,247 


109-2 
187-2 
106- 0 
26- 
225-4 
107-7 
125-1 
82-8 
82-7 
123-9 


1935 


June 


106,130,405 

46,731,689 

58,504,829 

6,743,527 

2,710,310,988 
129,572,582 

1,425.837.190 
831,032,518 

93-8 
68-4 
80-4 

71-5 

15-95 

72-0 
70-8 


15 


178,574 


13,713.606 
12,163,285 


10,189,871 


8,786,059 

,860,474,098 
5,117,066 
18.521.400 

44.555 

73,250 

3,845 

27,354,305 

28,163.152 

35,613,851 

11,665,507 

285,772 

1,504,821 

928,194 

131,870.000 

3,215,000 

7,397,000 

2,498,000 

259,725,824 

991,559 

87,364,302 

1,756,304 

60,530,000 

31,810,000 

232,020 

12,276 

99-2 
99 

138-4 
98-4 
41 

197-4 
97-8 

122-6 
70 
74 


May 


;pril 


120,884,619 

54,539,747 

65,498,251 

7,816,506 

3,132,208,619 
122,447,222 

1,446,488,415 
824,125,882 

93-6 

68-4 
78-5 

72-2 

15-971 
72-3 
68-3 

95  2 

17-0 


166,860 


14,047.172 
11,433,412 


9,913,938 


8,770,025 

,719,913,204 
4,728,340 
16,302,400 

45,432 

72.811 

4,978 

26,777,539 

27,387,675 

35,772,440 

11,330,388 

269,238 

1,613,002 

924,960 

113,130,000 

8,801.000 

6,316.000 

902,000 

252,364,338 

1,164,322 

77,519,642 

2,032,751 

62,034,000 

27,141,000 

242,690 

17,093 

103-3 
104-4 

147-6 
105- 1 
35  S 
1981 
105-5 
121-2 
73-4 
84-0 
84-1 


84,671,539 

36,636,702 
47.313,862 

6,257,948 

2,366.725,309 
121,419.937 

1,451,711.330 
823,135,289 

86-4 
C9-2 
80-8 

72  5 

15  97 
73-0 
69-6 


16-7 


169,229 


14,006.144 
10,451.767 


9.986.543 


8.573,945 

1.797,383,143 
6,292,000 
11,379,000 

43,388 

68,530 

5.147 

24,811,329 

23,611,883 

38,847,833 

11,836,091 

245,697 

1,013,805 

892,074 

40, 450, COO 

2,380,000 

8.830,000 

1,865.000 

231,370,647 

965,765 

49,612,873 

2,026,464 

62,701,000 

28,649,000 

222.240 

20. 688 

98-7 
97-7 
156-4 
94-0 
35-6 
195-9 
100  0 
121  0 
79- 1 
71-5 
102-2 


*Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by 

the  Dominion  Bureau  of  Statistics,  price  Jl.OO  per  year. 
tFor  the  week  ended  June  26,  1936. 

(1)  Calculated  from  yields  of  Ontario  bonds.  (2)  For  group  figures  see  articles  elsewhere  in  this  issue. 

(3)  Adjusted  for  number  of  business  days  and  seasonal  variations. 
('^)  Figures  for  end  of  previous  month. 

(')  Figures  for  four  weeks  ending  June  27,  1936  and  corresponding  previous  periods. 
(«)  Sugar  production  given  in  periods  of  four  weeks  ending  June  13,  May   16,  and  April    18,    1936;     June   15,    May   IS,  and 

April  20,  1935,  C)  MacLean's  Building  Review. 
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the  indexes  of  carloadings  and  of  exports 
were  lower  than  in  the  preceding  month, 
while  trade  employment  and  imports  showed 
gain.  Each  of  these  four  sub-groups  was 
higher  than  in  May  last  year.  Information 
available  for  June  shows  wholesale  prices  at 
somewhat  higher  levels  both  as  compared  with 
the  preceding  month  and  with  June,  1935. 
This  statement  applies  also  to  the  figures  for 
employment,  carloadings,  the  production  of 
sugar  and  the  value  of  construction  contracts 
awarded. 

The  number  of  strikes  and  lockouts  re- 
corded for  June  was  fourteen,  involving  2,004 
workers  and  causing  time  loss  of  4.014  man 
working  days,  the  lowest  since  December, 
1934.  None  of  the  disputes  involved  large 
numbers  of  workers  for  many  days.  In  May, 
twelve  disputes  involved  2,911  workers  with 
a  time  loss  of  28,469  days,  nearly  all  of  which 
was  due  to  strikes  of  loggers  and  sawmill 
workers  in  British  Columbia.  In  June,  1935, 
there  were  15  disputes,  involving  5,531  work- 
ers with  time  loss  of  42,140  working  days. 
due  chiefly  to  strikes  of  longshoremen  and 
certain  classes  of  water  transport  workers 
at  Vancouver,  B.C.,  loggers  in  the  Nipigon 
district  of  Ontario  and  salmon  fishermen 
in  the  Gulf  of  Georgia,  B.C.  Of  the  fourteen 
disputes  in  June,  twelve  were  recorded  as 
terminated,  five  resulting  in  favour  of  the 
employer,  four  in  favour  of  the  workers,  a 
compromise  settlement  being  reached  in  one 
case,  while  the  results  of  two  disputes  are 
recorded  as  indefinite.  Two  disputes,  in- 
volving approximately  thirty  workers,  were 
recorded  as  unterminated  at  the  end  of  the 
month.  These  figures  do  not  include  those 
strikes  and  lockouts  in  which  employment 
conditions  were  no  longer  affected  but  which 
had  not  been  called  off  or  definitely  declared 
terminated    by    the    unions    involved. 

During  the  month  of  June 
Industrial  a     unanimous     report     was 

Disputes  received  from  the  Board  of 

Investigation  Conciliation  and  Investiga- 

Act  tion  established  to  deal  with 

a  wages  dispute  between  the 
Winnipeg  Electric  Company  and  certain  of  its 
employees  being  members  of  Locals  Nos.  1037 
and  435.  International  Brotherhood  of  Elec- 
trical Workers.  The  report  was  accompanied 
by  a  signed  agreement  which  had  been  reached 
between  the  disputing  parties  through  the 
efforts  of  the  Board.  The  text  of  the  Board 
report  in  connection  with  this  dispute  is 
included  in  the  account  of  recent  proceedings 
under  the  Act  which  appears  on  page  571  of 
this  issue. 


Two  applications  for  the  establishment  of 
Boards  of  Conciliation  by  the  Minister  of 
Labour  were  received — one  application,  from 
43  members  of  the  Gas  Workers  unit  of  One 
Big  Union,  being  employees  in  the  gas  produc- 
tion department  of  the  Winnipeg  Electric 
Company;  and  the  other  from  employees 
engaged  in  the  industrial  branches  of  all 
departments  of  the  Algoma  Steel  Corporation, 
Limited,  affecting  approximately  792  em- 
ployees. 

The  Minister  of  Labour  also  proceeded  with 
the  establishment  of  one  board  to  deal  with 
applications:  (1)  from  employees  of  the 
Western  Stevedore  Company  at  Fort  William, 
Ontario;  and  (2)  from  the  employees  of  the 
Canadian  National  Railways  at  Port  Arthur, 
Ontario,  these  disputes  being  practically 
identical  in  nature. 

Elsewhere  in  this  issue  a 
Supreme  Court  review  is  given  of  the  judg- 
Judgments  to  ments     rendered      by      the 

be  appealed  Supreme      Court      on      the 

Social  Legislation  enacted 
by  the  Dominion  Parliament  during  the 
parliamentary  sessions  of  1934-35. 

It  has  been  announced  by  the  Minister  of 
Justice,  the  Hon.  Ernest  Lapointe,  that  the 
Dominion  Government  had  decided  to  applj^ 
at  the  present  sittings  of  the  Judicial  Com- 
mittee of  the  Privy  Council  for  leave  to  appeal 
from  the  judgments  concerning  the  constitu- 
tional validity  of  The  Employment  and  Social 
Insurance  Act;  the  Weekly  Rest  in  Industrial 
Undertakings  Act;  and  The  Minimum  Wages 
Act  and  the  Limitation  of  Hours  of  Work  Act. 
The  Minister  of  Justice  also  stated  that  he 
had  been  advised  that  some  of  the  provinces 
intended  to  ask  for  leave  to  appeal  judgments 
made  in  connection  with  other  references, 
particularly  those  concerning  the  constitutional 
validity  of  section  498A  of  the  Criminal  Code 
and  the  Farmers'  Creditors'  Arrangement  Act. 

Announcement  was  made 
Joint  federal-  on  Jul^.  L  by  Hon.  Norman 

provincial  works    McL.    Rogers,    Minister    of 
program  Labour,  of  a  joint  federal- 

'  provincial    works    program 

totalling  $30,000,000  which  is  expected  to  re- 
sult  in   lessening   the   relief  burden   of   muni- 
/jCipalities.     It  was   also   announced   that   there 
I  would  be  a  reduction  of   10  per  cent  in  the 
\  grants-in-aid     to     the     provinces    during     the 
\months  of  July,  August  and  September.  The 
statement   of   the   Minister  was  as  follows: — 
"  As   the   result    of   agreements   which    have 
been   under   negotiation   during   the   past   few 
weeks   between    the    Dominion    and    the    nine 
Provincial    Governments,    a    joint   works    pro- 
gram is  now"  assured  under  which   a   sum   of 
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$30,000,000  will  be  expended  during  the  pre- 
sent year  as  a  direct  stimulus  to  employ- 
ment. This  is  in  addition  to  an  amount  of 
over  $40,000,000  which  will  be  spent  by  the 
Dominion  Government  on  federal  projects 
for  which  provision  was  made  in  the  special 
supplementary  estimates. 

"An  important  provision  in  the  new  agree- 
ments is  a  definite  stipulation  that  at  least 
50  per  cent  of  those  employed  on  the 
$30,000,000  joint  works  program  shall  be 
taken  from  relief  rolls.  This  will  have  the 
result  of  reducing  the  relief  burden  of  muni- 
cipalities and  would  also  make  it  possible  to 
determine  the  direct  effect  of  public  works 
projects  as  an  aid  to  the  relief  situation. 
r  "Certain  other  features  of  the  new  agree- 
ments with  the  provinces  deserve  special 
mention.  The  projects  covered  by  the  agree- 
ments will  consist  very  largely  of  highways 
but  a  particular  effort  has  been  made  to  con- 
centrate on  highway  construction  which  will 
be  developmental  in  its  ultimate  effects 
through  the  stimulus  it  will  afford  to  two  of 
the  major  industries  of  the  country,  namely, 
the^  mining  industry  and  the  tourist  trade. 

"National  parks  have  long  been  recognized 
as  one  of  the  outstanding  tourist  attractions 
in  Canada.  This  year  provision  has  been 
made  for  two  additional  parks  in  Nova  Scotia 
and  Prince  Edward  Island.  It  is  also  ex- 
pected that  the  site  of  a  park  in  New  Bruns- 
wick will  be  selected  before  the  next  session 
of  Parliament.  In  provinces  where  national 
;  parks  are  now  located,  provision  has  been 
made  in  the  new  agreement  for  the  con- 
struction or  improvement  of  main  highways 
leading  to  the  parks  from  the  international 
boundary.  At  the  same  time  provision  is 
being  made  for  the  improvement  of  other 
international  gateways  to  Canada  in  order  to 
facilitate  tourist  travel. 

"Through  the  Department  of  Mines  in 
Ottawa,  arrangements  have  been  made  with 
several  provinces  for  the  construction  of  roads 
into  proved  gold  mining  areas  where  develop- 
ment has  been  retarded  by  lack  of  adequate 
communications.  The  Dominion  Govern- 
ment through  the  Department  of  Mines  is 
paying  two-thirds  of  the  cost  of  construction 
of  these  roads.  This  assistance  to  the  mining 
industry  is  in  addition  to  the  policy  announced 
in  the  Budget  of  relieving  from  income  tax 
for  three  years  new  mines  which  come  into 
production  during  the  next  four  years.  It  is 
expected  that  mining  development  in  Canada 
will  benefit  greatly  from  this  policy  with  a 
/resultant  improvement  in  the  employment 
afforded  by  this  expanding  industry. 

"In     provinces     where     Farm     Settlement 
Schemes  have   been  in   operation   and   where 


drought  conditions  have  prevailed  during  the 
past  few  xears,  the  Dominion  Government  is 
contributing  to  rehabilitation  schemes  through 
which  relief  settlers  may  be  restored  to 
economic  independence  and  removed  from 
relief  rolls  at  an  early  date. 

"In  view  of  the  improvement  in  general 
employment  and  in  anticipation  of  the  re- 
duction of  relief  rolls  through  the  joint  works 
program,  it  has  been  decided  to  reduce  by  10 
per  cent  the  grants-in-aid  to  the  provinces 
during  the  midsummer  months  of  July, 
August  and  September.  This  is  in  addition 
to  the  15  per  cent  reduction  announced  on 
April  1.  It  will  be  recalled  that  the  grants- 
in-aid  were  increased  by  75  per  cent  in 
December  last  for  the  ensuing  winter  months. 
Even  with  the  two  subsequent  reductions 
therefore,  the  Dominion  grants  to  the  prov- 
inces are  substantially  higher  than  they  were 
a  year  ago. 

"It  is  provided  in  the  new  agreements  with 
the  provinces  that  the  grants-in-aid  shall  be 
subject  to  a  quarterly  review.  Before  the 
next  revision  takes  place  in  September,  it  is 
expected  that  the  National  Employment 
Commission  will  have  carried  out  a  re-regis- 
tration of  those  on  relief  and  that  any  new 
readjustment  of  the  form  and  amounts  of 
grants-in-aid  will  be  based  on  an  analysis  of 
the  actual  relief  situation  in  each  of  the  prov- 
inces. The  recent  revisions  have  taken  the 
form  of  horizontal  percentage  increases  or 
decreases  as  applied  to  the  grants-in-aid  which 
were  in  effect  when  the  present  Government 
came  into   office  last  October." 

A  Bill  to  amend  the  Com- 
Bill  to  amend  bines  Investigation  Act 
the  Combines  was  passed  by  the  House  of 
Investigation  Commons  on  June  12,  1936. 

Act  The  Bill,  No.  97,  failed  to 

become  law  after  its  prin- 
cipal provision  was  twice  rejected  in  the 
Senate.  The  main  purpose  of  the  measure, 
as  introduced  by  the  Prime  Minister  on  June 
11,  was  to  remove  a  provision  inserted  in 
section  24  of  the  Combines  Investigation  Act 
in  1935  at  the  instance  of  the  Senate,  which 
had  the  effect  of  preventing  documents  which 
any  witness  was  required  to  produce  in  an 
investigation  under  the  Act  from  being  used 
against  him  in  any  prosecution  which  might 
subsequently  be  held.  Bill  No.  97,  by  re- 
storing this  clause  to  the  form  in  which  it 
had  been  in  effect  up  to  the  time  of  the  1935 
amendments,  would  have  abolished  the 
exempting  provision  made  last  year  with  re- 
gard to  documents.  The  Combines  Investi- 
gation Act  Amendment  Act  of  1935,  which 
became  effective  on  October  1,  1935,  was  the 
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first  law  amending  the  Combines  Investiga- 
tion Act  since  the  Act  came  into  force  in  1923. 
The  House  of  Commons  amendment  re- 
garding documentary  evidence  was  rejected 
in  the  Senate  on  a  vote  in  Committee  of  the 
Whole  on  June  18,  1936,  and  the  Bill  was 
passed  by  the  Senate  on  June  19,  with  this 
principal  clause  omitted.  On  motion  of  the 
Prime  Minister,  supported  by  the  Leader  of 
the  Opposition  and  by  Mr.  J.  S.  Woodsworth, 
M.P.,  (leader  of  the  Canadian  Commonwealth 
Federation  group)  the  House  of  Commons  on 
June  20  refused  to  concur  in  the  Senate's 
amendment  to  the  Bill,  and  the  Senate, 
following  a  vote,  thereupon  again  insisted  on 
its  amendment.  In  the  House  of  Commons 
on  June  22,  the  day  before  prorogation  of 
the  session,  the  Prime  Minister  stated  that 
the  government  would  allow  the  matter  to 
stand  for  the  present  and  that  it  proposed  to 
proceed  again  at  an  early  stage  next  session 
with  amendments  to  the  Act. 

The  House  of  Commons 
Employment  of  Standing  Committee  on 
Canadian  Industrial       and      Interna- 

Seamen  tional    Relations    on    June 

15  tabled  its  report  with 
respect  to  the  employment  of  white  Cana- 
dian citizens  on  Canadian  subsidized  ships. 
After  considering  submissions  from  various 
interested  organizations  the  Committee  made 
its  recommendations  in  two  sections,  covering 
ships  on  the  Atlantic  and  Pacific  Coasts. 

In  regard  to  conditions  on  the  Atlantic 
Coast,  the  report  referred  to  a  statement  of 
the  Canadian  National  Steamships  (West 
Indies)  Limited,  in  which  it  was  shown  that 
"while  no  Orientals  were  employed,  and  all, 
with  one  exception,  were  British  subjects,  it 
is  only  right  that  it  should  be  pointed  out  in 
this  connection  that,  out  of  793  men  employed 
as  shown  on  the  list,  365  were  not  Canadian 
citizens.  This  means  that  46  per  cent  of  those 
employed  were  other  than  Canadians.  It  is 
also  pointed  out  in  the  same  statement  that, 
while  428  British  whites  are  domiciled  in 
Canada,  the  others  are  not,  which  means  a 
big  loss  financially  to  Canada." 

The  Committee  also  found  a  large  number  of 
natives  from  the  West  Indies  employed  in  the 
Stewards'  and  Firemen's  Departments  of  these 
boats.  Accordingly,  the  Committee  recom- 
mended that  ''in  so  far  as  the  Atlantic  Coast 
is  concerned,  the  Canadian  National  Steam- 
ships Limited  be  advised  that  it  is  not  sug- 
gested nor  desirable  to  change  the  general 
set-up  of  the  Officers  and  Engineers  in  so  far 
as  Canadians  are  concerned,  but  that  this 
Company  be  requested  to  employ  a  greater 
number  of  Canadian  citizens,  particularly   as 


applying  to  positions  in  connection  with  the 
Steward's  and  Firemen's  Departments,  and 
your  Committee  recommends  that  at  least 
50  per  cent  of  those  employed  in  these  two 
departments  be  Canadian  citizens,  domiciled 
in  Canada." 

Respecting  Pacific  Coast  shipping,  the  Com- 
mittee's enquiry  revealed  that  on  the  Cana- 
dian-Australian line  (which  receives  an  annual 
subsidy  from  the  Canadian  government  of 
$300,000)  only  eight  Canadians  were  employed 
in  crews  totalling  510  men. 

Referring  to  Oriental  shipping  the  report 
stated  that  this  type  is  chiefly  carried  on  by 
the  Empress  boats  of  the  Canadian  Pacific 
Railway  trans-Pacific  Service  and  added: 

"The  total  number  of  men  employed  to 
man  them  is  2,033,  of  whom  265  are  White 
British,  engaged  as  officers  and  engineers. 
The  remaining  1,768  are  Chinese,  comprising 
277  deck-hands,  558  in  the  engine-room,  and 
933  victuallers.  It  is  claimed  by  the  Com- 
pany that,  as  much  of  their  passenger  trade, 
namely  67  per  cent,  through  and  local,  is 
Oriental,  this  type  of  labour  is  not  only 
cheaper,  but  infinitely  more  satisfactory  than 
white  labour,  since  the  latter  could  not  be 
gotten  to  cater  to  Oriental  passengers  on  the 
one  hand,  or  mix  with  Oriental  labour  on 
the  other.  It  is  moreover  claimed  by  the 
Company  that  the  service  is  now  supplied 
at  a  serious  yearly  loss,  and  that  the  extra 
cost  involved  in  the  substitution  of  Canadians 
for  Orientals  would  make  the  service  practi- 
cally impossible  of  operation." 

"  The  Committee  therefore  recommended 
that  (1)  the  Canadian-Australian  Line,  in  view 
of  the  small  number  of  Canadians  employed," 
be  requested  to  afford  Canadian  seamen  a 
reasonable  degree  of  employment  at  the  earli- 
est possible  convenience;  and  (2)  "that,  as 
up  to  the  year  1913  the  decks  of  the  Empress 
boats  were  manned  by  white  seamen,  and 
in  as  much  as  the  deck  service  is  an  important 
and  responsible  branch  of  the  work  of  these 
boats,  the  Canadian  Pacific  Railway  Company 
be  requested  to  replace  the  Orientals  now  so 
emploj^ed  by  Canadian  seamen,  and  that  this 
change  be  made  at  the  Company's  earliest 
opportunity." 

Dr.  H.  M.  Tory,  whose 
Royal  appointment    as     a     Royal 

Commission  on  Commissioner  to  investi- 
Anthracite  gate      conditions      in      the 

Coal  marketing      of      anthracite 

coal  in  Canada  was 
reported  in  the  June  Labour  Gazette, 
announced  on  June  30  that  public  sessions 
for  the  taking  of  evidence  would  open  in 
Montreal    on    Julv    8.      Bernard    Bissonnette, 


&70 


THE  LABOUR  GAZETTE 


July,  1936 


K.C.,  has  been  named  by  the  Minister  of 
Justice  to  act  as  Dominion  Government 
counsel  in  the  investigation.  It  is  expected 
that  hearings  will  follow  in  the  cities  of 
Quebec  and  Toronto. 

According  to  a  report 
Safeley  Awards  made  to  the  Board  of 
lo  Quebec  Directors     of     the     Quebec 

industries  Society   for   the   Prevention 

of  Industrial  Accidents 
there  was  a  decided  increase  in  industrial 
accidents  in  the  year  1935  as  compared  with 
1934.  It  was  suggested  that  this  increase 
w^as  attributable  to  the  larger  number  of 
"green  hands  going  to  work  and  the  loss  of 
dexterity  on  the  part  of  more  experienced 
workers  after  a  long  lay-off."  The  report 
stated  that  such  a  situation  required  stricter 
plant  supervision. 

Cups  were  presented  to  the  winners  in  the 
inter-plant  safety  competition  sponsored  by 
the  Society.  The  Hon.  C.  J.  Arcand  trophy 
for  outstanding  performance  among  the  firms 
in  the  contest  was  won  by  the  Sherwin- 
Williams  Company  of  Canada,  Limited,  for 
operating  2,772,444  man-hours  in  1935  with- 
out a  lost-time  acident.  In  the  garage  sec- 
tion, Gerard  Automobile  Incorporated,  won 
permanent  possession  of  the  award  for  that 
group  by  ranking  first  for  the  third  successive 
year  and   having   no   accidents   in   1935. 

Other  winners  were:  General  section, 
Sherwin-Williams  Company  of  Canada, 
Limited;  the  Dominion  Glass  Companj^ 
Limited,  and  Consolidated  Optical  Company 
of  Nicolet,  Quebec;  metal  section.  Steel 
Company  of  Canada,  Limited;  pit  and  quarry 
section,  Canadian  Industries  Limited  of 
Beloeil,  Quebec;  bakeries  section.  Le  Pain 
Moderne;  and  dairies  section,  Guaranteed 
Pure  Milk  Company  Limited. 

Reference  has  been  made 
Review  of  in      the      Labour     Gazette 

Industrial  from     time     to     time     con- 

Relations  cerning    various    phases    of 

program  at  the    extensive    program    of 

Trail,  B.C.  the     Consolidated     Mining 

and  Smelting  in  the  field 
of  industrial  relations.  In  the  last  session 
of  Parliament,  the  industrial  relations  policy 
of  this  company  was  reviewed  in  a  speech 
by  Mr.  W.  K.  Esling,  M.P.  for  Kootenay 
West.  Mr.  Esling  dealt  with  the  outstanding 
features  of  the  company's  program  in  improv- 
ing employer-employee  relationships;  in  its 
apprenticeship  system;  in  its  institution  of 
the  five-day  week  during  the  depression;  in 
its  grievance  plan;  in  its  pension  system; 
in  its  housing  scheme  and  its  employee  stock 
ownership  policy,  etc. 


The  Bntish  Ministry  of 
Profit-sharing  Labour  Gazette  for  June 
and  co-part-  contains  a  survey  of  profit- 

nership  in  sharing    and    co-partnership 

Great  Britain  schemes     in     operation     in 

in  1935  Great    Britain    during    1935. 

According  to  the  latest  available  informa- 
tion,, the  total  number  of  undertakings  in 
Great  Britain  and  Northern  Ireland  practis- 
ing profit  sharing  at  the  end  of  1935  was  414. 
Six  firms  had  each  two  separate  schemes  in 
operation,  so  that  the  total  number  of 
schemes  was  420,  as  compared  with  427  at 
the  end  of  1934.  About  382,000  workpeople 
were  employed  in  the  414  businesses  con- 
cerned, of  whom  about  227,000  were  entitled 
to  participate  in  the  benefits  of  the  schemes. 

Statistics  indicate  that  while  the  number  of 
schemes  in  operation  had  increased  from  495 
at  the  end  of  1926  to  515  at  the  end  of  1929, 
there  has  been  a  continuous  decline  since  the 
latter  year,  leaving  the  number  of  operative 
schemes  considerably  less  at  the  end  of  1935 
than  in  1926.  

It  was  stated  in  the  June  issue  of  the  Labour 
Gazette,  p.  478,  that  the  reports  of  the 
Dominion  Bureau  of  Statistics  on  Construction 
in  Canada  in  1934  and  on  Earnings  of 
Employees  in  Trade  and  in  Theatres  in  1933 
would  be  reviewed  in  this  issue.  Owing  to 
the  large  amount  of  other  matter  this  is  being 
postponed  for  a  later  issue. 


The  Bill  introduced  into  the  United  States 
Congress  to  enact  separately  the  price  fixing 
provisions  of  the  Bituminous  Coal  Conserva- 
tion Act,  following  the  decision  of  the  United 
States  Supreme  Court  that  the  Act  was 
unconstitutional,  was  reported  in  the  Labour 
Gazette  for  June,  p.  480.  to  have  been  adopted 
by  Congress.  Later  information  is  that  while 
the  Bill  was  passed  by  the  House  of  Repre- 
sentatives, it  was  not  finally  vot^d  on  by  the 
Senate,  prior  to  adjournment. 


A  recent  news  despatch  from  Brussels, 
Belgium,  states  that  the  Belgium  Chamber  of 
Deputies  has  unanimously  passed  the  minimum 
wage  and  paid  vacation  bills  presented  by  the 
government  as  part  of  its  strike  arbitration 
program. 


The  Saskatchewan  Gazette  dated  June  15, 
1936,  contains  an  Order  in  Council  of  May  30, 
1936,  declaring  the  Liquor  Board  of  that 
Province  within  the  scope  of  The  Workmen's 
Compensation  Act.  The  Liquor  Board,  by 
the  Order  is  to  be  considered  as  an  industry, 
to  be  placed  and  assessed  under  Class  18.  The 
Order  was  to  become  effective  "on,  from  and 
after  the  18th  day  of  June,  1936." 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


T~\  URING  the  month  of  June  two  appJica- 
■*--^  tions  for  the  establishment  by  the  Min- 
ister of  Labour  of  Boards  of  Conciliation  and 
Investigation  were  received  in  the  Department 
of   Labour   as   follows: — 

1.  From  43  employees  engaged  in  the  gas 
production  department  of  the  Winnipeg  Elec- 
tric Company,  being  members  of  the  Gas 
Workers  Unit  of  the  One  Big  Union.  The 
dispute  relates  to  the  employees'  request  for 
increased  wages. 

2.  From  employees  engaged  in  the  industrial 
branches  of  all  departments  of  the  Algoma 
Steel  Corporation,  Limited.  Approximately 
792  employees,  members  of  the  Algoma  Steel 
Workers  Union,  are  stated  to  be  directly 
affected  by  the  dispute,  which  grew  out  of  the 
employees'  request  for  increased  wages,  an 
eight  hour  day  and  improved  working  con- 
ditions. 

The  two  applications  above  mentioned  were 
under  consideration  at  the   close   of  June. 

Boards   Established 

Reference  was  made  in  the  June  issue  of  the 
Labour  Gazette,  page  481,  to  the  receipt  in 
the  Department  of  Labour  of  two  applica- 
tions under  the  Industrial  Disputes  Investiga- 
tion Act  (1)  from  employees  of  the  Western 
Stevedore  Company  at  Fort  William.  Ontario, 
and  (2)  from  employees  of  the  Canadian 
National  Railways  at  Port  Arthur,  Ontario. 
The  employees'  request  for  increased  wages 
and  certain  changes  in  working  conditions 
was  stated  to  be  the  cause  of  the  dispute 
in  each  case,  the  men  affected  being  steve- 
dores, checkers,  sealers,  coopers,  etc.,  mem- 
bers of  the  Brotherhood  of  Railway  and  Steam- 
ship Clerks,  Freight  Handlers,  Express  and 
Station  Employees.  These  two  disputes  being 
practically  identical  in  nature,  the  Minister 
proceeded  during  June  with  the  establishment 
of  one  board  to  deal  with  the  two  cases,  the 
personnel  of  which  is  as  follows:  Mr.  Robert 
Jacob,  K.C.,  of  Winnipeg,  Manitoba,  chair- 
man, appointed  by  the  Minister  of  Labour 
in  the  absence  of  a  joint  recommendation 
from  the  other  board  members,  Messrs.  W.  C. 
Hamilton.  K.C.,  of  Winnipeg,  and  Fred  Ban- 
croft, of  Oakville,  Ontario,  nominated  by  the 
employers   and   employees  respectively. 

The  Minister  of  Labour  established  a  Board 
of  Conciliation  and  Investigation  on  June  15 
to  deal  with  a  dispute  between  the  Hamilton 
By-Product  Coke  Ovens  Limited  and  its 
stationary  engineers  and  operators,  and 
appointed    Mr.    Fred    Bancroft,    of    Oakville, 


Ontario,  a  member  of  the  same  on  the  recom- 
mendation of  the  employees  concerned.  The 
application  in  this  matter  was  received  in 
the  Department  of  Labour  during  May  (see 
Labour  Gazette,  June,  1936,  page  481). 
Thirty-three  employees,  members  of  Local 
Union  No.  700,  International  Union  of  Oper- 
ating Engineers,  were  stated  to  be  directly 
affected  by  the  dispute,  which  relates  to  the 
employees'  request  for  increased  wages  and 
improved  working  conditions.  The  personnel 
of  this  board  had  not  been  completed  at  the 
time   of  going  to  press. 

A  Board  of  Concilation  and  investigation 
was  also  established  by  the  Minister  of  La- 
bour during  June  to  deal  with  a  dispute  be- 
tween the  Corporation  of  the  City  of  Ed- 
monton and  certain  emploj^ees  of  the  Edmon- 
ton Street  Railway,  being  members  of  Local 
Division  No.  569,  Amalgamated  Association 
of  Street  and  Electric  Railway  Employees  of 
America.  On  the  recommendation  of  the 
employees  concerned  Mr.  Alfred  Farmilo,  of 
Edmonton,  has  been  appointed  a  member  of 
the  board.  The  original  application  in  this 
matter  was  received  in  the  Department  of 
Labour  on  March  9,  1936  (see  Labour  Gazette, 
April,  1936,  page  309).  That  application  was 
considered  defective  in  certain  respects  and 
an  amended  application  was  submitted  to 
the  Department  by  the  employees  in  April 
(see  Labour  Gazette,  May,  1936,  page  396). 
The  amended  application  appeared  to  meet 
the  requirements  of  the  Act,  and  the  appli- 
cants also  submitted  a  sworn  statement  in 
support  of  their  claim  that  a  majority  of  the 
motormen  directly  affected  had  voted  in  fav- 
our of  a  strike  in  the  event  of  a  board  not 
being  established. 

Other  Proceedings 

It  was  reported  in  the  Labour  Gazette  for 
January,  1936,  page  6,  that  an  application  for 
the  establishment  of  a  Board  of  Conciliation 
and  Investigation  had  been  received  from 
mine  workers  employed  by  the  Lethbridge 
Collieries,  Limited,  at  Lethbridge,  Coalhurst, 
and  Shaughnessy,  in  the  province  of  Alberta. 
The  matters  in  dispute  included  the  men's 
request  for  recognition  of  a  joint  committee 
of  the  employees,  payment  of  wages  in  cash 
instead  of  by  cheque,  and  a  rotation  system 
of  employment;  also  certain  grievances  in 
regard  to  alleged  excessive  electric  light 
charges.  The  number  of  mine  workers 
directly    affected    was    stated    to    684.      The 
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Western  Representative  of  the  Department 
of  Labour  conferred  in  January  and  March 
with  officials  of  the  company,  and  with  rep- 
resentatives of  the  employees,  and  suggested 
that  the  points  in  dispute  should  be  dealt 
with  during  negotiations  which  were   to  take 


place  shortly  in  regard  to  renewal  of  the 
working  agreements  expiring  on  March  3L 
The  Department  was  subsequently  advised 
that  agreements  had  been  reached  covering 
wages  and  working  conditions  at  the  Leth- 
bridge  and  Shaughnessy  mines. 


Report  of  Board  in  Dispute  between  the  Winnipeg  Electric  Company  and 

its  Employees,  Members  of  the  International  Brotherhood  of 

Electrical  Workers 


A  unanimous  report  was  received  by  the 
Minister  of  Labour  on  June  13  from  the 
Board  of  Conciliation  and  Investigation  estab- 
lished to  deal  with  a  wages  dispute  between 
the  Winnipeg  Electric  Company  and  certain 
of  its  employees,  50  in  number,  being  mem- 
bers of  Locals  Nos.  1037  and  435,,  International 
Brotherhood  of  Electrical  Workers.  The  re- 
port was  accompanied  by  a  signed  agree- 
ment which  had  been  reached  between  the 
disputing  parties  through  the  efforts  of  the 
board. 

For  several  years  the  wages  of  the  em- 
ployees concerned  in  this  dispute  had  been 
subject  to  a  deduction  of  15  per  cent.  During 
the  past  year  or  two,  however,  the  company 
granted  these  employees  two  weeks'  holidays 
with  pay  in  lieu  of  a  wage  increase.  The 
agreement  now  consummated  provides  for  an 
increase  in  wages  of  6  per  cent  as  from  May 
1,  1936.  While  no  provision  is  made  in  the 
agreement  for  holidays  with  pay,  the  com- 
pany, in  consideration  of  the  agreement 
becoming  operative  as  from  May  1,  instead  of 
February  1,  the  date  on  which  the  previous 
agreement  expired,  granted  to  all  employees 
of  the  groups  affected  by  this  dispute  one 
week's  holidays  with  pay  for  this  year. 
Attached  to  the  board's  report  is  a  letter 
addressed  by  the  Vice-President  in  charge  of 
operations  of  the  Company  to  the  Business 
Manager  of  the  Union,  covering  the  under- 
standing reached  in  regard  to  holidays. 

The  Board  of  Conciliation  and  Investigation 
which  dealt  with  this  dispute  was  composed 
as  follows:  Mr.  W.  C.  Hamilton,  K.C.,  of 
Winnipeg,  chairman,  appointed  by  the 
Minister  of  Labour  in  the  absence  of  a  joint 
recommendation  from  the  other  board  mem- 
bers, Mr.  C.  A.  Clendening,  of  Winnipeg, 
nominated  by  the  company,  and  Mr.  Fred 
Bancroft,  of  Oakville,  Ontario,  nominated  by 
the  employees. 

Following  is  the  text  of  the  report  of  the 
Board  of  Conciliation  and  Investigation  in 
this    matter: — 


Report    of    Board 

The  Honourable  the  Minister  of  Labour, 
Ottawa,  Ontario. 

Re  Industrial  Disputes  Investigation  Act  and 
re  differences  between  the  Winnipeg  Elec- 
tric Company  and  certain  of  its  em- 
ployees, members  of  Locals  1037  and  435 
International  Brotherhood  of  Electrical 
Workers. 

Sir, — ^The  Board  of  Conciliation  and  investi- 
gation appointed  by  you  to  enquire  into  the 
above  dispute,  met  in  Winnipeg  on  May  29 
and  30,  and  on  June  1,  2,  3,  4,  5,  6,  8,  9,  10 
and  11. 

The  Company  was  represented  by  three  of 
its  officers:  Mr.  C.  H.  Dahl,  Vice-President  in 
charge  of  operation;  Mr.  L.  Palk,  Vice-Presi- 
dent in  charge  of  executive  matters;  and  Mr. 
W.  E.  Blodgett,  Vice-President  in  charge  of 
finances  and  accounting.  The  representatives 
of  the  employees  were  Mr.  E.  Ingles,  Vice- 
President,  International  Brotherhood  of  Elec- 
trical Workers  for  Canada;  Mr.  J.  L. 
McBride,  business  manager  of  Locals  1037 
and  435,  and  a  member  of  the  general  execu- 
tive Board  of  the  International  Brotherhood 
of  Electrical  Workers;  and  Mr.  C.  W.  Barrett, 
President  of  Local  Union  1037. 

At  the  first  meeting  the  members  of  the 
Board  were  duly  sworn  and  received  copies 
of  the  reference.  The  Board  first  proceeded 
to  a  consideration  of  the  matters  to  be  dealt 
with  in  order  to  determine  the  nature  of  the 
differences.  Afterwards,  the  Board  requested 
the  representatives  to  outline  the  disputes  so 
that  the  issues  between  the  parties  and  the 
difficulties  attending  them,  might  be  made 
clear. 

The  members  of  the  Board,  after  consider- 
ing the  reference,  were  unanimously  of  the 
opinion  that  this  dispute  was  one  of  those 
which  necessitated  the  application  of  the  spirit 
of  the  Industrial  Disputes  Act,  and  accord- 
ingly proceeded  to  endeavour,  by  conciliatory 
methods  to  efifect  an  agreement  between  the 
parties. 
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In  addition  to  the  frequent  sittings  of  the 
Board  above  mentioned,  many  conferences 
were  held  by  the  parties  without  any  of  the 
members  of  the  Board  being  present.  With 
the  consent  of  the  Chairman,  two  members 
of  the  Board  individually  conferred  with  the 
respective  parties  to  the  end  that  an  adjust- 
ment might  be  implemented.  At  various  times 
when  it  seemed  particularly  difficult  to  recon- 
cile the  opposing  views,  the  Board  fully  dis- 
cussed the  position  with  the  parties  and  per- 
suaded  them   to    continue   their  negotiations. 

As  a  result  of  the  policy  adopted  and  the 
steps  taken  in  furtherance  thereof,  the  parties 
concluded  an  agreement,  which  was  completed 
before  the  Board,  and  an  original  of  which  is 
submitted  herewith.  In  addition  to  the  terms 
of  the  agreement  there  is  an  understanding 
a.s  to  holidays  which  is  set  forth  in  a  letter 
from  Mr.  Dahl  to  Mr.  McBride,  a  duplicate 
original  whereof  is  also  submitted  with  this 
report. 

The  agreement,  as  appears  from  article  1 
thereof,  is,  by  its  terms  applicable  to  the 
employees  who  are  members  of  Locals  1037 
and  435  of  the  International  Brotherhood  of 
Electrical  Workers,  being  the  employees  in- 
volved in  the  dispute. 

Although  the  sittings,  negotiations  and  con- 
ferences were  prolonged  and  attended  with 
many  difficulties,  they  were  marked  by  a  com- 
plete lack  of  rancour  or  anything  of  an 
acrimonious  character.  Throughout  the  en- 
tire proceeding,  all  representatives  of  each 
party  showed  unfailing  courtesy  to  the  other, 
as  well  as  to  the  members  of  the  Board.  This, 
in  itself,  greatly  assisted  in  achieving  the  end. 

The  Company  intimated  that  there  are  a 
few  men  who  claim  to  come  within  the  classi- 
fication who  do  not  belong  to  either  of  the 
above  mentioned  International  Unions.  In 
view  of  the  fact  that  the  representatives  of 
both  of  the  parties  to  the  present  matter  have 
expressed  their  complete  satisfaction  with  the 
agreement  hereby  submitted,  the  members  of 
the  Board  feel  that  no  employee  covered  by 
the  classification  can  possibly  suffer  by  reason 
thereof  during  its  lifetime. 

AH  of  the  above  is  respectfully  submitted. 

DATED  at  Winnipeg  this  12th  day  of  June, 
A.D.  1936. 

(sgd.)   W.  C.  HAMILTON, 

Chairman. 

(sgd.)    C.   H.   CLENDENING, 

Member  of  the  Board. 

(sgd.)  FRED  BANCROFT, 

Member  of  the  Board. 


(Copy) 

WINNIPEG    ELECTRIC    COMPANY 
Winnipeg,    Canada,    June    9,    1936. 

Mr.   J.   L.   McBride, 
Business    Manager, 
Locals  No.  1037  and  No.  435, 
International    Brotherhood    of 

Electrical   Workers, 
165    James    Street    East, 
Winnipeg,    Manitoba. 

Dear  Sir, — This  letter  will  confirm  our 
statement  to  members  of  the  Board  of  Con- 
ciliation to-day  that  in  consideration  of  the 
new  wage  agreement,  the  terms  of  which 
have  just  been  concluded,  being  made  opera- 
tive as  of  May  1,  1936,  instead  of  February 
1,  1936,  and  in  further  consideration  of  the 
fact  that  the  employees  covered  by  this  agree- 
ment voluntarily  accepted  reductions  in  their 
rates  of  pay  in  1932  three  months,  or  there- 
abouts, before  the  employees  of  other  Com- 
pany Departments,  the  Company  will  this  year 
grant  all  employees  of  the  groups  concerned 
one  week's  holiday  with  pay.  This  letter  is 
not  to  be  construed  as  applying  to  any  sub- 
sequent   year. 

Article  No.  7  of  the  Agreement  which  re- 
lates to  the  manner  in  which  employees  may 
obtain  holidays  without  pay  shall  in  no  way 
be  interfered  with  by  the  provisions  of  this 
letter,  but  in  actual  practice  the  effect  of 
the  provisions  of  this  letter  will  be  that  in- 
stead of  employees  taking  two  weeks  without 
pay,  that  they  will  for  this  year  receive  pay 
for  one  of  the  weeks  so  taken.  These  holi- 
days are  confined  to  such  employees  as  would 
in  the  ordinary  course  of  events  be  entitled 
to  holidays  if  the  holiday  clause  in  agree- 
ments with  Locals  No.  1037  and  435  cor- 
responded with  holiday  clauses  in  wage  agree- 
ments with  employees  of  other  Company 
Departments. 

Yours    very    trulv, 

(sgd.)     C.  H.  DAHL, 
Vice-President    i/c    Operation. 


Provisions  of  Agreement 

Agreement  Between  Winnipeg  Electric 
Company  and  Locals  Nos.  1037  and 
435  OF  the  International  Brother- 
hood OF  Electrical  Workers. 

WITNESSETH   that   the   parties   hereto   agree 
as   follows: 

Article  1 
THx'^T  this  agreement  shall  become  effec- 
tive as  of  May  1,  1936,  and  remain  in  effect 
until  April  30,  1937.  It  covers  those  em- 
ployees who  are  members  of  the  above  Locals 
in  the  classifications  hereinafter  referred  to 
and  shall  be  posted  for  informaton  and  govern- 
ment   of    such    employees. 

Article  2 

THAT  the  Company  will  not  discriminate 
against  any  employee  covered  by  this  Agree- 
ment for  being  a  member  or  not  a  member  of 
the   Union. 

In  the  employment  of  men  by  this  Com- 
pany, in  the  classifications  covered  hereby, 
members  of  the  International  Brotherhood 
of    Electrical    Workers    shall    have    the    prefer- 
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Article  3 
SHOULD  any  employee  subject  to  this 
Agreement  believe  he  has  been  unjustly  dealt 
with  or  that  any  provision  of  this  Agreement 
has  been  violated,  he  shall  make  a  statement 
of  the  case  in  writing  to  the  Grievance 
Committee.  If,  after  investigation,  the  Com- 
mittee find  the  the  complaint  justifies 
further  action,  they  shall  take  the  matter 
up  with  the  proper  authorities  and  endeavour 
to   settle    it   satisfactorily   to    all    concerned. 

Article  4 

Any  employee  covered  by  this  Agreement 
who  is  discharged  shall,  upon  request,  be 
furnished  with  a  written  statement  of  the 
cause. 

Article  5 
Section   A — Day  Men — Hours 

Eight  hours  shall  constitute  a  day's  work 
from  8  a.m.  to  12  o'clock  noon,  and  from  1 
p.m.  to  5  p.m.  The  hours  on  Saturday  shall 
be  from  8  a.m.  to  12  o'clock  noon.  Forty- 
four  (44)  hours  shall  constitute  a  week's 
work. 

Saturday  afternoon  and  other  time  worked 
over  the  above  hours  shall  be  paid  for  at  the 
rate  of  time  and  one-half  except  that  from 
12  o'clock  Midnight  to  8  a.m..  also  Sundays 
and  Legal  holidays  shall  be  paid  for  at  the 
rate  of  double  time.  Legal  holidays  shall  be 
as  follows:  Sundays,  Good  Friday,  Victoria 
Day,  Dominion  Day,  Labour  DaJ^  Thanksgiv- 
ing Day,  Christmas  Day,  New  Year's  Day 
and    Civic    Holiday. 

Section  B — Shift  Men — Hours 

All  men  assigned  to  do  shift  work  shall 
work  one  or  other  of  the  following  shifts: 
8  a.m.  to  4  p.m.;  4  p.m.  to  12  midnight;  12 
midnight  to  8  a.m.  Eighty-eight  (88)  hours 
shall  constitute  two  week's  work,  such  hours 
to  be  worked  as  mutually  arranged  between 
the  parties  to  the  Agreement. 

Shiftmen  shall  be  paid  at  the  rate  of 
double  time  for  all  hours  worked  outside  of 
shift  hours  except  for  the  first  4-hour  period 
of  time  following  the  regular  shift,  which 
period  if  Avorked  in  shall  be  paid  for  at  the 
rate   of   time   and   one   half. 

Article  6 

Any  employee  who  has  worked  overtime 
shall  not  be  laid  off  to  equalize  overtime. 

Any  employee  called  out  in  the  case  of 
emergency  after  9  p.m.  shall  receive  not  less 
than   four  hours'  pay   at  the   regular   day   rate. 

Any  employee  who  has  worked  twelve  (12) 
consecutive  hours'  overtime  and  is  required 
to  continue,  shall  be  paid  the  overtime  rate 
until  released  from  work,  but  the  Company 
may,  at  its  option,  instruct  any  employee 
to  lay  off  after  having  worked  twelve  (12) 
consecutive  hours'  overtime  Avhether  this  period 
should  conflict  with  the  first  paragraph  of 
this    article    or    not. 

Article  7 
Employees  desiring  two  weeks'  holidays 
shall  notify  the  Superintendent  in  Charge  at 
least  fourteen  (14)  days  prior  to  date  of 
holidays,  and  when  satisfactory  arrangements 
are   made   they   shall    be    allowed   the    time    off. 

Article  8 
THAT    employees    sent    to    do    out    of    town 
vvork     shall     be    provided     with     transportation 


and  board  in  advance  Avith  no  loss  of  working 
time  until  their  return.  This  is  applicable 
only  in  the  case  of  out  of  town  work  lasting 
not    more    than    one    month. 

THAT  all  men  hired  to  do  out  of  town  work 
shall  be  provided  with  transportation  in  ad- 
vance, but  shall  not  be  provided  with  board, 
or,  in  the  alternative,  if  provided  with  board, 
shall  be  paid  twelve  (12)  cents  an  hour  less 
than    men    working    in    the    city. 

THAT  all  such  men  receive  expense 
account,  on  receipt  of  vouchers  for  same, 
within  seven    (7)    days. 

THAT  any  man  dismissed  from  work  when 
away  from  town  shall  receive  transportation 
to    town. 

THAT  out  of  town  work  shall  be  work 
outside  of  Limits  of  the  City  of  Winnipeg,  but 
shall  not  apply  to  work  done  in  the  St.  Boni- 
face, St.  James  or  West  Kildonan  Sub-sta- 
tions. Board  will  not  be  provided  for  men 
who   return   to   town  the   same   night. 

Article  9 

THAT  all  employees  shall  receive  their  pay- 
semi-monthly  during  working  hours  on  a  speci- 
fied pay  day.  If  the  regular  pay  day  falls  on 
a  Sunday  or  Holiday,  the  day  preceding  shall 
be    considered   pay   day. 

Article  10 

Journeymen: — No  man  shall  be  entitled  to 
Journeyman's  rating  until  he  shall  have  had 
four  year's  or  more  experience  in  the  branch 
of  the  trade  in  which  his  classification  falls 
as  listed  in  Article  18.  This  clause  shall  not 
ba    retroactive. 

Apprentice:  Shall  be  an  employee  who  has 
not  had  four  years'  experience  in  one  or  more 
branches  of  the  trade  and  who  is  serving  a 
regular  apprenticeship  at  the  trade.  An 
apprentice  shall  be  required  to  work  only  under 
the  supervision  of  a  Journeyman,  except  for 
the  last  six  months  of  his  apprenticeship  An 
apprentice  sail  not  be  required  to  work  over- 
time, except  in  cases  of  emergency.  Except 
where  Journeymen  Linemen  are  not  to  be 
obtained,  the  rate  of  Apprentices  to  Journey- 
men shall  not  exceed  one  to  four. 

Article   11 

Order  wagon  gangs  shall  consist  of  two 
journeymen  linemen  and  a  driver  who  shall  do 
ground  v/ork.  The  employee  in  charge  shall 
receive    sub-foreman's    pay. 

This    article    shall    not    apply    to    troublemen. 

Article   12 

All  trucks  shall  be  provided  with  suitable 
covers   to  protect  men  from  inclement  weather. 

Article   13 

That  Seniority  with  efficiency  shall  prevail 
in  all  Departments.  That  no  employee  shall 
have  any  claim  to  seniority  until  he  shall  have 
been  continuously  employed  for  a  period  of 
six  months.  After  six  months'  continuous  em- 
ployment seniority  will  be  established  dating 
from  the  time  employee  entered  service  and 
shall  continue  for  twelve  months  after  being 
laid  off. 

Article   14 

That  in  case  of  a  man  moved  to  a  higher 
position  he  shall  receive  the  rate  of  pay  for 
that  position. 
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Article   15 

When,  in  the  opinion  of  the  Company,  it  is 
necessary  to  reduce  the  number  of  employees, 
they  shall  be  laid  off  in  order  of  seniority,  pro- 
vided tliat  efficiency  shall  be  the  governing 
factor. 

If  more  employees  are  required,  the  last 
man  laid  off,  if  available,  shall  be  given  the 
preference  of  re-employment,  provided  that 
efficiency  shall   be   the   governing   factor. 

Article    16 

Section  A. — All  Avires  carrying  a  voltage  of 
750  volts  or  over  to  ground  shall  be  classed 
as    high    voltage    wires. 

Section  B. — When  work  is  to  be  done  on 
high  voltage  wires  or  equipment,  two  Journey- 
men must  be  assigned  to  the  job  and  shall  not 
be  required  to  work  on  two  different  wires  at 
the  same  time.  This  shall  not  apply  to 
Troublemen    or    Linemen    on    emergency   trucks. 

Article   17 

When  necessary,  badges  shall  be  supplied 
free  and  employees  will  be  responsible  for 
same. 

That  employees  covered  by  this  Agreement 
shall  be  granted  free  transportation  on  all 
street  car  lines  of  Winnipeg  Electric  Com- 
pany and  all  City  Bus  service  where  regular 
fares  apply. 

Article   18 

Schedule    of    Wages 

The   Wage    Schedule    for    the    period.   May    1, 

1936    to   April    30,    1937,   shall    be    on    the   scale 

set    out    below,    subject    to    nine     (9)    per    cent 

deduction    throughout. 

Linemen  Per  Hour 

Foremen -OS-i 

Troublemen       and       Linemen       on 

Emergency  Truck -941 

Sub-Foremen '945 

Linemen    Journeymen -924 

Apprentices    (Linemen) 

1st  12  months -63 

2nd  12  months -71 

3rd  12  months -79 

4th  12  months -87 

Meter  Shop    Foremen -901 

Meter  Installers -851 

Meter  Repairers -851 

Helper    Apprentices:  — 

1st  12  months -40 

2nd  12  months -50 

3rd  12  months -60 

4th  12  months -68^ 

Cable    Splicers    (When   working   in 

this  Capacity) -98 

Linemen   hired   to   do   out   of   town 

work -92^ 

Linemen   hired   to    do    out   of   town 

work,   board    and '80^ 

Foremen   hired   to   do   out   of   town 

work -QS^ 

Foremen   hired   to   do   out   of   town 

work,   board   and •86-| 

Lamp   Trimmers -731 

Station    Maintenance    Men     (Jour- 
neymen)   '.  .    . .  -89 

Helpers: — 

1st   12   months -40' 

2nd  12  months -50 

3rd   12  months -60 

4th  12  months -68^ 


In  Witness  Whereof  the  Parties  herein  have 
duly    executed   these   presents. 

Signed  on  behalf  of  Locals  Nos.  1037  and  435, 
of  the  International  Brotherhood  of  Elec- 
trical   Workers. 

(Sgd.)  C.   W.    Barrett. 

(Sgd.)  M.  W.  McElrea. 

(Sgd.)  A.  H.  Gray. 

(Sgd.)  W.    Anderson. 

(Sgd.)  J.    A.    McPherson. 

(Sgd.)  J.   L.   McBride. 

(Sgd.)  E.    Ingles,    I.V.P. 

Signed  on  behalf  of  the  Winnipeg  Electric 
Company. 

(Sgd.)     C.    H.    Dahl. 
(Sgd.)     E.    V.    Caton. 
(Sgd.)     Geo.    T.    Mcintosh. 


Mother's   Allowances    in    Manitoba 

Schedule  rules  and  conditions  under  the 
Child  Welfare  Act  of  Manitoba  were  published 
in  the  Manitoba  Gazette  of  May  30.  Sections 
of  this  Act,  enacted  in  1924,  dealing  with 
bereaved  and  dependent  children  takes  the 
place  of  the  Mothers'  Allowances  Act  repealed 
in  1924  (Labour  Gazette,  August,  1924,  page 
626). 

The  schedule  of  maximum  monthly  allow- 
ances, exclusive  of  winter  fuel,  is  graded  ac- 
cording to  age  and  family  grouping  as  fol- 
lows: For  families  of  1  adult  and  2  enrolled 
children— S50 ;  1  adult  and  3  children— $60  ; 
1  adult  and  4  children — $65;  1  adult  and  5 
children — $76;  1  adult  and  6  enrolled  children — 
$83;  and  1  adult  and  7  children  or  over— $89. 
For  one  adult  and  one  enrolled  child  the 
monthly  allowance  (including  rent  of  $15  for 
heated  quarters)  is  $38.  The  above  schedule 
of  allowances  is  designed  to  provide  for:  (1) 
food  and  clothing;  (2)  rent  or  interest,  taxes 
and  insurance  in  lieu  of  rent;  (3)  operating 
expenses — kitchen  fuel,  light,  water,  cleaning, 
recreation  and  equipment. 

The  maximum  allowance  for  winter  fuel 
for  a  family  of  two  to  three  children  in  un- 
heated  rooms  is  $10  per  month,  while  the  fuel 
allowance  for  families  in  houses  is  fixed  as 
follows:  for  a  family  of  two  to  three  children 
— $12  per  month;  four  to  five  children — $16; 
six  or  more  children — $18  per  month. 

Other  schedules  are  established  defining  the 
allowances  for  food  and  clothing;  rent  or 
interest,  taxes  and  insurance;  and  for  operat- 
ing expenses. 

Provision  is  made  for  tlie  revision  of  al- 
lowances within  the  fixed  maximum,  and  in 
such  revision  the  Board  is  authorized  to  take 
into  account  the  resources  and  income,  earned 
or  potential,  of  the  family. 
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SUMMARY  OF  PROCEEDINGS   UNDER  THE  INDUSTRIAL  DISPUTES 

INVESTIGATION  ACT 


'T^HE  tables  presented  below  summarize  pro- 
ceedings under  the  Industrial  Disputes 
Investigation  Act  for  the  fiscal  year  ending 
March  31,  1936,  and  from  March  22,  1907,  to 
March  31,  1936. 


The  proceedings  under  the  Act  during  the 
fiscal  year  1935-36  include  three  cases  in  which 
proceedings  had  taken  place  during  the  pre- 
ceding year.  On  March  31,  1936,  results  were 
still  pending  in  connection  witk  three  apphca- 
tions. 


I.-TABLE  SHOWING  PROCEEDINGS  BY  INDUS-      "'l^^llPFlSS^^^gc^r^o^^S^V^^^^ 

TRIES  FROM  APRIL  1.  1935.  TO  MARCH  31.  ^^^^^  ^^^^  ^^^m'  ^^^^'  ^^  ^^^^^  ^1. 


1936 


Industries  affected 

Num- 
ber of 

applica- 
tions 
for 

Boards 

Num- 
ber 
of 
Boards 
estab- 
lished 

Num- 
ber of 
strikes 

not 
averted 
or  ended 

I.  Disputes  affecting  mines,  trans- 
portation and  communication 
and  other  public  utilities — 
(1)  Mining  and  Smelting  indus- 
try- 
Coal  

7 

1 

2 
6 
1 
4 
1 

6 
2 

2 

1 

0 

1 
0 

1 
1 

1 

0 

1 

Metal       

0 

(2)  Transportation     and     Com- 
munication— 

0 

Street  and  electric  railways . . . 
Motor  transportation 

0 
0 

0 

Telegraphs 

0 

(3)  Miscellaneous — 

0 

II.  Disputes    not    falling    clearly 
within  the  direct  scope  of 
the  Act       .     . . 

0 

30* 

7 

1 

Industries  affected 


Number 

of  strikes 

not 

averted 
or  ended 


I.  Disputes  affecting  mines,  transport- 
ation and  communication,  other 
public  utiUties  and  war  work — 

(1)  Mining  and  Smelting  Industry — 

Coal 

Metal 

Asbestos 

(2)  Transportation  and  communica- 

tion— 

Steam  railways 

Street  and  electric  railways 

Motor  transportation 

Express 

Shipping 

Telegraphs 

Telephones 

(3)  Miscellaneous — 

Light  and  power 

Elevators 

(4)  War  work 

II.  Disputes  not  falling  clearly  within 

the  direct  scope  of  the  Act 

Total 


'Including  three  cases  carried  over  from  preceding  year. 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JUNE,  1936 


'T^HE  following  table  shows  the  number  of 
-^  disputes,  workers  involved  and  time  loss 
for  June,  1936,  as  compared  with  the  previous 
month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•June,  1936      . 

14 
12 
15 

2,004 
2,911 
5,531 

4  014 

»May,  1936 

28,469 

June  1935  

42,140 

•Preliminary  figures. 

i 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encoimtered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,   and    the   figures   are   given   in   the   annual 


review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received   until   some   time  after   its   commencement. 

While  the  number  of  strikes  and  lockouts 
recorded  for  June  was  slightly  more  than  for 
May  and  the  number  of  workers  involved 
was  only  slightly  less,  the  time  loss  was 
greatly  reduced  because  nearly  all  the  time 
loss  for  May  was  due  to  strikes  of  loggers 
and  sawmill  workers  in  British  Columbia 
which  terminated  before  the  end  of  May. 
None  of  the  disputes  during  June  caused 
much  time  loss  or  involved  a  large  number 
of  workers  for  a  long  period.  In  June  last 
year  there  were  several  disputes  which  in- 
volved numbers  of  workers  and  caused  con- 
siderable time  loss,  namely  those  involving 
loggers    in    the    Nipigon    district    of    Ontario, 
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longshoremen  and  certain  other  water  trans- 
port workers  at  Vancouver,  B.C.,  and  salmon 
fishermen  in  the  Gulf  of  Georgia  on  the  coast 
of  British  Columbia. 

Four  disputes,  involving  115  workers,  were 
carried  over  from  May  (the  dispute  of 
garage  employees  at  Winnipeg,  Man.,  shown 
as  unterminated  in  the  June  issue  of  the 
Labour  Gazette,  was  later  reported  to  have 
been  settled  by  May  31).  Ten  disputes 
commenced  during  June.  Of  these  fourteen 
disputes,  twelve  terminated  during  the  month, 
five  resulting  in  favour  of  the  employers, 
four  in  favour  of  the  workers,  a  compromise 
settlement  being  reached  in  one  case,  while 
the  results  of  two  disputes  were  recorded  as 
indefinite.  At  the  end  of  June,  therefore, 
there  were  on  record  two  disputes  recorded 
as  strikes  or  lockouts,  namely:  taxi  drivers, 
Winnipeg,  Man.,  and  restaurant  employees, 
Toronto,  Ont. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  doe®  it  include  disputes  as  to  which 
information  had  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not 
declared  terminated.  Information  is  avail- 
able as  to  four  such  disputes,  namely:  photo 
engravers,  Toronto  and  London,  Ont.,  Mont- 
real and  Quebec,  P.Q.,  and  Winnipeg,  Man., 
May  4,  1931,  one  employer;  motion  picture 
projectionists,  Toronto,  Ont.,  July  11,  1932, 
two  employers;  moulders,  Peterborough,  Ont., 
February  27,  1934,  one  employer;  and 
laundiry  employees,  Toronto,  Ont.,  May  18, 
1936,   one  employer. 

Disputes  involving  men  on  unemplo3nnent 
relief  work,  who  are  not  paid  wages  but 
receive  subsistence  for  which  work  is  per- 
formed or  may  be  required,  are  not  included 
in  the  record,  no  relation  of  employer  and 
employee  being  involved. 

A  strike  on  May  18  of  laundry  employees 
in.  one  Toronto  establishment  with  several 
branches,  caused  by  alleged  discrimination 
against  one  worker,  was  recorded  in  the 
L.\B0UR  Gazette  for  June  as  terminated  by 
the  end  of  May,  the  strikers  having  been 
replaced.  The  dispute  is  included  in  the 
list  of  strikes  where  employment  conditions 
are  no  longer  affected  but  which  have  not 
been  called  off  or  declared  terminated  by  the 
unions  concerned.  During  June  the  estab- 
lishment was  picketed  by  the  strikers  and 
sympathizers.  The  employer  secured  an  in- 
junction against  the  canvassing  of  customers 
by  the  striking  drivers,  the  terms  of  the 
contract  when  engaged  providing  that  they 
should  not  do  so  after  their  employment 
ceased.     On   June    26    it   is   reported    that    a 


court  ruling  required  that  the  wording  on 
the  picket  signs  should  be  confined  to  a 
statement  that  members  of  the  Cleaners'  and 
Dyers'  Union  were  on  strike. 

A  cessation  of  work  by  eight  loaders  at 
a  coal  mine  at  East  Coulee,  Alberta,  from 
May  23  to  May  28,  was  reported  too  late 
for  inclusion  in  the  June  issue  of  the  Labour 
Gazette.  The  men  claimed  they  had  not 
been  paid  fully  for  loading  certain  cars  of 
coal  and  it  was  agreed  to  refer  the  case  to 
the  company  accountant  and  the  provincial 
mine  inspector.  The  decision  was  in  favour 
of  the  loaders. 

A  dispute  involving  newsboys  at  London, 
Ont.,  on  June  1,  has  been  reported.  The 
newspaper  publishers  increased  the  price  of 
papers  to  the  boys  by  ten  per  cent  and  also 
changed  the  method  of  contracting  for 
routes.  The  boys  refused  to  handle  the 
papers  under  these  conditions  and  the  con- 
ditions as  prior  to  the  dispute  were  restored 
on  the  following  day. 

A  dispute  involving  men  engaged  to  load 
pulpwood  on  a  boat  at  Michipicoten  Harbour, 
Ont.,  on  June  18  has  been  reported.  It 
appears  that  they  demanded  60  cents  an  hour 
instead  of  40  cents.  It  has  been  reported 
that  work  was  resumed  within  a  short  time 
but  particulars  as  to  the  dispute  have  not 
been  received. 

A  cessation  of  work  by  700  coal  miners  in 
one  colliery  at  Sydney  Mines,  N.S.,  for  one 
day,  June  24,  has  been  reported  in  the  press. 
It  appears  that  there  was  a  dispute  as  to 
payment  for  coal  left  over  at  the  end  of  a 
shift  and  the  union  decided  to  resume  work 
pending  negotiations  with  the  management. 
Particulars  from  the  parties  involved  have 
not  yet  been  received. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information    given    in    the    tabular    statement. 

Salmon  Fishermen,  Upper  Fraser  River, 
B.C. — The  dispute  involving  fishermen  who 
demanded  the  same  rate  for  fish  as  was  paid 
on  the  lower  part  of  the  Fraser  River,  seven 
cents  per  pound  instead  of  six  cents,  com- 
mencing May  26,  continued  into  June  but 
flood  conditions  were  reported  to  have  pre- 
vented fishing  and  supplies  for  the  fresh  fish 
market  in  Vancouver  were  received  from  the 
coast  so  that  employment  conditions  were  no 
longer   affected   by   June   3. 

T\xi  Drivers,  Winnipeg,  Man. — The 
alleged  lockout  of  taxi  cab  drivers  employed 
by  one  company,  which  on  May  4  dismissed 
fourteen  employees  who  refused  to  give  up 
their  membership  in  the  One  Big  Union,  was 
unterminated  at  the  end  of  the  month.    The 


578 


THE  LABOUR  GAZETTE 


July,  1936 


union's  application  for  a  Board  under  the  In- 
dustrial Disputes  Investigation  Act,  May  28, 
was  still  under  consideration  at  the  end  of 
the  month  as  certain  points  in  the  appli- 
cation were  apparently  not  in  accordance 
with  the  requirements  of  the  Act  and  infor- 
mation as  to  these  points  were  being  secured 
by  the  Minister. 

Truck  Drivers,  Helpers,  Warehouse  Em- 
ployees, Etc.,  Toronto,  Ont. — The  strike  of 
certain  employees  of  one  storage  and  truck- 
ing company,  March  31,  against  the  dismissal 
of  several  employees,  alleged  to  be  the  re- 
sult of  union  activity,  lapsed  by  the  end  of 
June  although  eleven  of  the  strikers  had  not 
resumed  work.  The  others  had  returned  on 
April  20,  as  stated  in  the  May  issue  of  the 
Labour  Gazette,  under  a  temporary  arrange- 
ment for  the  moving  season,  under  the  same 
conditions  as  before  the  dispute,  but  a  wage 
increase  of  five  cents  per  hour  had  been  made 
soon   after  the  strike  was  declared. 

Restaurant  Employees,  Toronto,  Ont. — 
In  connection  with  this  strike,  beginning  on 
May  1,  against  the  discharge  of  certain  em- 
ployees, alleged  to  be  for  union  activity, 
the  employer  had  secured  an  interim  injunc- 
tion against  picketing  and  this  had  been  re- 
newed with  respect  to  certain  former  em- 
ployees. Some  of  these  were  later  arrested 
for  disobeying  the  order  but  were  released 
with  a  warning.  The  employer  appealed 
against  the  decision  of  the  judge  and  the 
Court  of  Appeal  is  reported  to  have  ruled 
on  June  25  that  ten  men  should  be  sentenced 
to  ten  days  in  jail  for  contempt  of  court  but 
suspended  sentence  with  the  understanding 
that  picketing  by  them  or  by  any  members 
of  the  union  would  cease.  No  settlement 
had  been  reported  at  the  end  of  the  month. 

Garage  Employees  (Automobile  Body 
Workers),  Winnipeg,  Man. — It  was  stated 
in  the  L.abour  Gazette  for  June  that  the 
strike  of  certain  employees  in  one  garage  was 
settled  early  in  June.  Information  received 
later  is  that  work  was  resumed  on  June  1 
following  negotiations  between  the  parties 
which  resulted  in  the  employer  agreeing  to  re- 
instate all  employees  without  discrimination. 
The  union  officer  alleged  to  have  been  dis- 
criminated against  and  another  employee  had 
in    the    meantime    secured    work    elsewhere. 

S.-vlmon  Fishermen,  Lower  Eraser  River, 
B.C. — The  strike  of  fishermen  on  the  lower 
part  of  the  Eraser  River,  June  1,  in  sympathy 
with  the  strike  of  fishermen  on  the  upper 
part  of  the  river.  May  26,  was  affected  by 
floods  and  by  the  receipt  of  supplies  for  the 
market  from  the  coast  so  that  by  June  3  em- 


ployment conditions  were  no  longer  affected. 
By  June  10,  the  water  being  lower,  some  of 
the   men   resumed   work. 

Co.AL  Miners,  River  Hebert,  N.S. — Em- 
ployees in  one  colliery  ceased  work  on  June 
15  as  a  result  of  a  dispute  about  the  right  of 
one  man  to  a  place  when  the  working  force 
was  reduced.  Work  was  resumed  on  June 
17  when  it  was  agreed  with  the  management 
that  the  case  would  be  taken  up  with  the 
executive  board  of  the  union. 

Fur  W^orkers,  Toronto,  Ont. — Employees 
in  one  establishment  ceased  work  from  June 
10  to  June  16,  claiming  that  payment  for 
certain  work  was  not  in  accordance  with  the 
agreement  between  the  International  Fur 
Workers'  Union  and  the  Independent  Furriers' 
Association.  Tihe  dispute  was  referred  to 
arbitration  under  the  terms  of  the  agreement 
and  it  is  reported  that  the  decision  was  against 
the  union. 

Shoe  Factory  Workers,  Toronto,  Ont. — 
Employees  in  one  establishment  ceased  work 
from  June  4  to  June  8  in  protest  against  the 
discharge  of  one  employee,  losing  two  days' 
work,  though  remaining  in  the  factory.  The 
union  reported  that  the  discharged  employee 
was  reinstated. 

Cloakmakers,  Toronto,  Ont. — When  one 
emplo.yer  operating  a  children's  coat  shop  dis- 
missed the  employees  engaged  in  manufactur- 
ing on  June  15,  continuing  the  operation  of 
the  stockroom  and  office,  the  union  claimed 
this  was  a  lockout  in  violation  of  the  agree- 
ment with  the  International  Ladies'  Garment 
Workers'  Union  and  picketed  the  establish- 
ment. At  the  end  of  the  month  a  settlement 
had  not  been  reached  but  the  employer  re- 
ported that  the  machinery  had  been  sold. 
The  dispute  is,  therefore,  recorded  as  ter- 
minated. 

Men's  Clothing  F.actory  Workers  (Work 
Clothing),  Winnipeg,  Man. — Employees  in 
one  establishment  ceased  work  on  June  26 
demanding  recognition  of  the  United  Garment 
Workers  of  America  and  wages  and  working 
conditions  in  accordance  with  the  union 
schedule.  This  being  conceded,  work  was 
resumed    on    Monday,   June   29. 

Lumber    Mill    Workers,    Cabano,    P.Q. — 

Employees  in  two  mills  operated  by  one 
company  ceased  work  on  June  22  following 
the  refusal  of  the  employer  to  pay  the  same 
wagrs  for  an  eight  hour  day  as  previously 
paid  for  ten.  Hourlj^  wages  had  been  in- 
creased by  fifteen  per  cent  to  partly  offset 
the  loss  in  daily  wages  when  hours  were 
reduced.     A    representative    of   the    provincial 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JUNE,  1936* 

Number 
Industry,                               of 
occupation  and  locality              workers 
involved 

Time 

loss  in 

working 

days 

Result 

(a)    Strikes  and 

Fishing  and  Trapping — 

Salmon  fishermen,  Upper  Eraser 
River,  B.C 


Lockouts  in  progress  prior  to  June,   1936. 


T  ransportation — 
Local — 
Taxi  drivers,  Winnipef 


Man. 


Service — 
Business,  etc. — 
Truck  drivers,  helpers,  ware- 
house employees,  etc.,  Tor- 
onto. Ont 


Restaurant  employees,  Toron- 
to, Ont 


Garage  employees  (automobile 
body  workers),  Winnipeg, 
Man 


70 


14 


11 


20 


:oo 


336 


125 


480 


Commenced  May  26,  1936;  for  increase  in  piece 
rates;  employment  conditions  no  longer  afTected 
by  June  3,  1936;  in  favour  of  employer. 

Alleged  lockout.  May  4,  1936;  re  employment  of 
union  members;  unterminated. 


Commenced  Mar.  31,  1936;  against  discharge  of 
workers;  lapsed  by  end  of  June,  1936;  in  favour  of 
employer. 

Commenced  May  1,  1936;  for  reinstatement  of 
workers  allegedly  discharged  for  union  activity; 
unterminated. 

Comme,nced  May  5,  1936;  alleged  discrimination 
against  union  employee;  terminated  May  31, 1936; 
in  favour  of  workers. 


(b)    Strikes  and 

Fishing  and  Trapping — 
Salmon  fishermen.  Lower  Fraser 
River,  B.C 


Lockouts   commencing  during  June,    1936. 


Mining,  etc. — 

Coal  miners.  River  Hebert,  N.S . 
Manufacturing — 
Fur,  Leather,  etc. — 
Fur  factory  workers,  Toronto, 
Ont 


Boots  and  Shoes — 
Shoe  factory  workers,  Toron- 
to, Ont 


Textiles,  Clothing,  etc. — 
Cloakmakers,  Toronto,  Ont.. 


Men's  clothing  factory  workers 
(work  clothing),  Winnipeg, 
Man 


Other  H'  ood  Products — 
Lumber  mill  workers,  Cabano, 

P.Q 


Construction — 
Buildings,  etc. — 
Carpenters,  Edmonton,  Alta... 


Carpenters,  Toronto,  Ont. 


Transportation — 
W ater — 
Longshoremen,  Windsor,  Ont. 


270 

63 
40 
75 
20 

19 

310 

40 


45 


800 


126 


200 


150 


260 


1240 


10 


24 


25 


Commenced  June  1,  1936;  in  sympathy  with  fisher- 
men on  strike  along  Upper  Fraser  River,  May  26, 
1936;  employment  conditions  no  longer  affected 
by  June  3,  1936;  in  favour  of  employer. 

Commenced  June  15,  1936;  dispute  as  to  seniority; 
terminated  June  16,  1936;  indefinite. 


Commenced  June  10,  1936;  alleged  violation  of 
agreement  re  wage  rates;  terminated  June  15, 
1936;  in  favour  of  employer. 

Commenced  June  4,  1936;  against  discharge  of 
worker;  terminated  June  6,  1936;  in  favour  of 
workers. 

Alleged  lockout;  commenced  June  15,  1936;  re  con- 
tinuing operations  under  union  agreement;  ter- 
minated by  June  30,  1936;  indefinite. 


Commenced  June  26,  1936;  for  union  wages  and 
working  conditions;  terminated  June  27,  1936; 
in  favour  of  workers. 


Commenced  June  22, 1936;  against  increase  in  hourly 
wages  of  only  15%  when  hours  reduced  from  10  to 
8  per  day;  terminated  June  25,  1936,  in  favour  of 
employer. 

Commenced  June  8,  1936;  against  employment  of 
"rough  carpenters"  below  union  wage  rates; 
terminated  June  8,  1936;  in  favour  of  workers. 

Commenced  June  9,  1936;  for  employment  of  mem- 
bers of  one  union  only;  terminated  June  12,  1936; 
in  favour  of  workers. 

Commenced  June  24,  1936;  for  increased  wages  and 
improved  working  conditions;  terminated  June  24, 
1936;  compromise. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  ter- 
mination is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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Department  of  Labour  investigated  the  matter 
and  after  consultation  with  the  representative 
of  the  workers  and  with  the  management 
work  was  resumed  on  June  26,  without  any 
change  in   conditions. 

Carpenters,  Edmonton,  Alberta. — Car- 
penters employed  on  one  building  ceased 
work  on  June  8  in  protest  against  the 
employment  of  "rough  carpenters"  at  50  cents 
per  hour,  the  union  agreement  providing  for 
a  rate  of  75  cents  per  hour  for  all  carpenters. 
Work  was  resumed  in  two  hours  when  the 
"rough  carpenters"  were  discharged  and 
carpenters    employed    at    75    cents    per    hour. 

Reference  to  this  dispute  in  made  in  the 
article  on  conciliation  elsewhere  in  this  issue. 

Carpenters,  Toronto,  Ont. — Employees  on 
one    building    job    ceased    work    on    June    9 


demanding  that  the  contractor  agree  to 
employ  only  members  of  the  United  Brother- 
hood of  Carpenters  and  Joiners.  Work  was 
resumed  on  June  12  when  this  was  conceded. 

Longshoremen,  Windsor,  Ont. — ^Men 
employed  to  load  freight  boats  at  Windsor, 
Ont.,  ceased  work  on  June  24,  demanding  an 
agreement  with  the  Brotherhood  of  Railway 
and  Steamship  Clerks,  Freight  Handlers, 
Express  and  Station  Employees  providing 
for  increases  in  wage  rates  and  improvements 
in  working  conditions.  Concessions  being 
miade  as  to  certain  working  conditions,  work 
was  resumed  after  five  hours.  It  was  agreed 
that  men  would  be  paid  for  time  used  in 
going  from  one  assignment  to  another  and 
that  time  and  one-half  rates  would  be  paid 
for  work  at  Amherstburg. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


Th;e  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries  is 
given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in 
the  issue  of  February,  1936,  in  the  review  of 
Strikes  and  Lockouts  in  Canada  and  Other 
Countries,  1935.  The  latter  review  included 
a  table  summarizing  the  principal  statistics 
as  to  strikes  and  lockouts  since  1919  in  the 
several  countries  for  which  such  figures  were 
available.  Many  countries  publish  these 
statistics  only  once  each  year,  the  figures 
being  issued  in  some  cases  after  an  interval 
of  as  much  as  two  years,  and  for  such 
countries  the  latest  figures  are  not  for  rela- 
tively recent  dates.  Statistics  given  in  the 
annual  review  and  in  this  monthly  article 
are  taken  as  far  as  possible  directly  from 
the  government  publications  of  the  various 
countries  concerned,  while  information  as  to 
particular  disputes  is  obtained  for  the  most 
part   from   newspaper  reports. 

Great  Britain 

The  number  of  disputes  beginning  in  May 
was  54  and  14  were  still  in  progress  from 
the  previous  month,  making  a  total  of  68 
disputes  in  progress  during  the  month,  in- 
volving 22,400  workers  with  a  time  loss  of 
163,000  working  days.  Of  the  54  disputes 
beginning  in  May,  12  arose  out  of  demands 
for  advances  in  wages  and  13  out  of  other 
w^age  questions,  2  on  questions  respecting 
working  hours,  15  on  questions  of  employ- 
ment of  particular  classes  or  persons,  3  on 
questions  of  workins  arrangements,  and  9  on 


questions  of  trade  union  principle.  During 
the  month,  final  settlements  were  reached  in 
42  disputes,  of  which  12  were  settled  in 
favour  of  workers,  13  in  favour  of  employers 
and  17  resulted  in  compromises.  In  the 
cases  of  9  other  disputes,  work  was  resumed 
pending  negotiations. 

The  strike  of  2,000  slate  quarrymen  and 
labourers  at  Blaenau  Festiniog,  which  began 
March  16  and  was  mentioned  in  the  May 
issue  of  the  Labour  Gazette,  was  settled 
May  13  by  arbitration  when  it  was  agreed 
to  increase  the  wage  scale  to  the  1932  level. 

Belgium 

Many  strikes  occurred  during  June  in 
Belgium.  At  Antwerp,  10,000  dock  workers 
went  on  strike  June  2,  and  on  June  22 
reached  an  agreement  by  which  wage  in- 
creases were  granted.  On  June  15,  125,000 
coal  miners  went  out,  demanding  wage  in- 
creases and  a  40  hour  week.  Metal  workers, 
munition  workers  and  textile  workers  were 
also  involved  in  the  movement.  A  total  of 
400,000  workers  in  various  industries  were 
reported  to  be  on  strike  June  22.  The 
miners'  strike  was  settled  June  23  through 
government  intervention.  The  trade  union 
committee  controlling  the  majority  of  the 
strikers  in  the  different  industries  ordered 
work  to  be  resumed  June  24,  but  this  order 
was  not  fully  obeyed  in  some  industries. 

France 

As  mentioned  in  the  last  issue  of  the 
Labour  Gazette,  stoppages  of  work  occurred 
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in  a  large  number  of  metal  and  engineering 
establishments  in  the  Paris  area  late  in  May. 
Early  in  June,  strikes  spread  to  a  great  many 
other  trades  in  practically  all  parts  of  France. 
The  principal  demands  of  the  workers  were 
for  a  forty  hour  working  week,  holidays  with 
pay,  the  granting  of  full  trade  union  rights 
and  the  conclusion  of  collective  agreements 
to  regulate  working  conditions.  Partial  settle- 
ments were  effected  about  June  8,  in  part 
by  the  passage  of  certain  legislation  in  line 
with  the  demands  of  the  workers,  and  in  part 
by  negotiations  between  the  employers'  asso- 
ciation and  the  confederation  of  labour  on 
points  with  which  the  government  was  not 
able  to  deal.  Though  many  workers  returned 
to  work  at  this  time,  others,  notably  coal 
miners  in  Northern  France  and  shipyard 
workers,  went  on  strike  after  this  partial 
settlement.  Some  of  the  latter  disputes, 
which  were  still  in  progress  at  the  end  of 
the  month,  appear  to  be  based  on  political 
as  well  as  industrial  demands.  Reports  vary 
as  to  the  total  number  involved  in  these 
strikes,  namely  from  300,000  to  1,000,000 
workers. 

United  States 

Statistics  for  the  year  1935  show  2,014 
disputes  beginning  in  the  year,  involving 
1.117.213  workers  with  a  time  loss  of 
15,456,337  working  days  for  the  year.  This 
is  the  largest  number  of  disputes  for  any 
year  since  1921,  but  the  number  of  workers 
involved  and  the  time  loss  is  considerably 
less  than  for  1934.  The  industries  in  which 
the  greatest  time  lo.sses  occurred  during  1935 


were:  bituminous  coal  mining;  sawmills  and 
logging  camps;  the  manufacture  of  cotton 
goods,  women's  clothing  and  silk  and  rayon 
goods;   and  water  transportation. 

During  the  year,  one-half  of  the  total 
number  of  workers  involved  were  on  strike 
for  wage  increases,  the  majority  of  these 
workers  being  bituminous  coal  miners  in  the 
dispute  in  September.  Another  26  per  cent 
of  the  workers  involved  were  concerned  in 
disputes  over  union  organization. 

Of   the   2,003   disputes  which   terminated   in 

1935,  54  per  cent  of  the  number  of  workers 
involved  secured  substantial  gains,  26-9  per 
cent  partial  gains  or  compromises,  14-7  per 
cent  little  or  no  gains,  the  remainder  having 
been  involved  in  disputes  between  rival 
unions  or  disputes  in  which  the  result  was 
indeterminate   or  not  reported. 

The  number  of  disputes  beginning  in  April, 

1936,  was  169  and  122  were  in  effect  from  the 
previous  month,  making  a  total  of  291  dis- 
putes in  progress  during  the  month,  involving 
74,000  workers  with  a  time  loiss  of  886,000 
working  days  for  the  month. 

A  strike  of  5,000  employees  of  a  radio 
manufacturing  company  at  Camden,  New 
Jersey,  began  June  25  and  was  still  in  pro- 
gress at  the  beginning  of  July.  The  strike 
was  called  for  union  recognition  and  for 
increased  wages. 

Another  strike  of  5,500  workers  for  union 
recognition  in  the  steel  industry  at  Ports- 
mouth, Ohio,  wasi  reported  June  23.  Dis- 
orders and  violence  occurred  during  both  of 
theee  strikes. 


CONCIUATION   WORK   OF   THE   DEPARTMENT   OF   LABOUR   FROM 
APRIL  1,  1936,  TO  JUNE  30,  1936 


t"^  ONCILIATION  proceedings  are  carried 
^^  on  by  the  Department  of  Labour  for 
the  most  part  under  the  provisions  of  the 
Conciliation  and  Labour  Act  which  empowers 
the  Minister  to  inquire  into  the  causes  and 
circumstances  of  a  dispute,  to  take  such  steps 
as  seem  expedient  for  the  purpose  of  bringing 
the  parties  together,  and  to  appoint  a  con- 
ciliator or  an  arbiter  when  requested  by 
the  parties  concerned.  In  some  disputes 
occurring  in  industries  coming  directly  under 
the  Industrial  Disputes  Investigation  Act, 
namely,  mines  and  public  utilities,  preliminary 
inquiries  and  mediation  by  officers  of  the 
Department  re,siilt  in  the  settlement  of  the 
matters  in  dispute  without  the  necessity  of 
the  establishment  of  Boards  of  Conciliation 
iand  Investigation. 
21236— 2J 


The  Department  of  Labour  has  on  its  staff 
conciliators  and  mediators  who  are  stationed 
at  Vancouver,  Toronto,  Ottawa,  and  Mont- 
real. The  territory  of  the  officer  resident  in 
Vancouver  comprises  the  four  western  prov- 
inces. The  conciliation  officer  resident  in 
Toronto  confines  his  activities  xo  Ontario, 
while  the  officer  in  Montreal  covers  the  prov- 
ince of  Quebec  and  the  Maritime  Provinces. 
The  headquarters  of  the  Chief  Conciliation 
Officer  are  at  Ottawa. 

These  officers  are  also  charged  with  certain 
duties  arising  out  of  the  administration  of 
the  Fair  Wages  Policy  applying  to  contracts 
let  by  the  Dominion  Government  and  to 
works  aided  by  federal  funds. 

The  following  statement  covers  the  more 
important  conciliation  matters  dealt  with  dur- 
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iag  the  period  from  April  1  to  June  30,  1936. 
(An  article  covering  the  period  December  1, 
1935,  to  March  31,  1936,  appeared  in  the 
Labour  Gazette,  April,  1936,  page  321). 

Hat  Factory  Workers,  Brockville,  Qnt. — 
Early  in  April,  1936,  51  employees  of  the 
baclcshop  staff  of  the  John  B.  Stetson  Com- 
pany (Canada),  Limited,  Brockville,  Ontario, 
ceased  work  in  protest  against  a  new  system 
of  wage  payment  introduced  by  the  manage- 
ment which  the  employees  alleged  would 
reduce  their  earnings.  At  the  request  of  both 
parties  involved,  a  conciliation  officer  of  the 
Department  of  Labour  investigated  all  angles 
of  the  dispute  and  held  several  conferences 
with  representatives  of  the  employees  and  with 
officials  of  the  company.  The  officer  was  able 
to  clear  up  a  number  of  misunderstandings  in 
regard  to  the  new  wage  basis.  In  addition,  the 
management  of  the  company  agreed  to  make 
certain  concessions  favourable  to  the  em- 
ployees in  one  or  more  departments,  and  also 
to  make  a  re-^study  of  the  proposed  basic 
rates,  it  being  understood  that  in  certain 
departments  the  rates  would  likely  be  in- 
creased and  in  no  instance  would  they  be 
reduced.  The  employees  agreed  to  return  to 
work  on  this  understanding,  and  operations 
were  resumed  on  April  20th.  Approximately 
two  weeks  later  the  Department  received  word 
that  the  employees  had  formed  a  union  and 
had  made  demands  upon  the  Company  for  an 
increase  in  wages  ranging  from  19  to  200  per 
cent.  The  manager  of  the  Company  stated 
that  if  these  demands  were  pres-sed  to  the 
point  of  a  strike,  as  had  been  threatened,  it 
was  probable  that  the  Company  would  either 
move  its  plant  elsewhere  or  cease  operations 
in  Canada  entirely.  The  conciliator  of  the 
Department  again  met  representatives  of  the 
employees,  urging  upon  them  the  advisability 
of  continuing  work  under  the  previous 
arrangement,  at  least  until  such  time  as  the 
new  system  had  been  given  a  fair  test,  and 
warning  them  of  the  danger  of  precipitating  a 
strike  at  that  time  in  view  of  the  position 
taken  by  the  management,  of  which  they  were 
made  fully  aware.  Operations  continued  with- 
out interruption,  it  being  understood  that  the 
management  was  prepared  to  discuss  at  any 
time  any  matters  in  dispute  with  a  commit- 
tee of  its  own  employees. 

Truck  Dhtvers,  Helpers  and  Warehouse 
Employees,  Toronto,  Ont. — ^On  April  14,  1936, 
a  committee  representing  employees  of  the 
Rawlinson  Moving  and  Storage  Company, 
Toronto,  Ontario,  then  on  strike,  accompanied 
by  officers  of  the  National  Trades  Council, 
interviewed  the  conciliation  offioer  of  the 
Department    of    Labour    in    Toronto    and    re- 


quested his  services  in  an  effort  to  adjust  a 
dispute  between  this  companj^  and  its  em- 
ployees. It  was  stated  that  following  the 
unionizing  of  the  employees  four  men  had 
been  discharged,  and  also  that  the  manage- 
ment of  the  company  had  refused  to  discuss 
the  employees'  request  for  increased  wages 
and  certain  improvements  in  working  condi- 
tions. A  strike  had  occurred  on  March  31. 
The  departmental  conciliator  immediately  dis- 
cussed the  situation  with  an  officer  of  the 
employing  company.  This  officer  stated  that 
the  men  could  return  to  work  with  the  excep- 
tion of  certain  ones  who,  he  stated,  were  un- 
suitable and  who  had  made  themselves  objec- 
tionable since  the  strike,  but  he  would  give 
no  undertaking  as  to  the  number  he  would 
reinstate.  This  officer  also  refused  to  attend 
a  conference  to  discuss  the  matter.  The  posi- 
tion of  the  employer  was  made  known  to 
the  committee  representing  the  men,  and  they 
stated  that  they  would  continue  the  strike. 

Steel  Workers,  Sault  Ste.  Marie,  Ont. — 
In  the  latter  part  of  April,  1936,  a  committee 
representing  the  steel  workers,  members  of 
the  Algoma  Steel  Workers'  Union,  employed 
by  the  Algoma  Steel  Corporation,  Limited. 
Sault  Ste.  Marie,  Ontario,  discussed  with 
officials  of  the  Department  of  Labour,  in 
Ottawa,  the  situation  existing  between  this 
Corporation  and  its  employees.  Early  in  the 
year  an  understanding  had  been  reached  that 
negotiations  for  a  general  wage  increase  would 
be  opened  in  April,  but  the  management  had 
informed  the  men  that  the  financial  position 
of  the  Corporation  would  not  permit  this 
being  done.  The  delegation  requested  that  a 
conciliation  officer  be  sent  to  Sault  Ste. 
Marie  to  look  into  the  matter  and  render 
whatever  assistance  might  be  possible.  This 
request  was  granted,  and  early  in  June  con- 
ferences with  the  parties  involved  were  held. 
The  manager  of  the  employing  company 
stated  that  it  was  impossible  for  him  to  con- 
sider at  that  time  any  upward  adjustment  in 
wages,  and  the  employees  took  the  position 
that  the  only  alternative  to  a  strike  was  the 
establishment  of  a  Board  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes 
Investigation  Act.  The  consent  of  the  em- 
ployers to  such  procedure  was  finally  obtained, 
and  formal  application  for  the  establishment 
of  a  board  was  made  by  the  employees  con- 
cerned. 

Operating  Engineers,  Hamilton,  Ont. — 
Early  in  May,  1936,  the  Department  of  Labour 
was  advised  that  negotiations  between  the 
management  of  the  Hamilton  By-Products 
Coke  Ovens,  Limited,  and  their  stationary 
engineers    and    operators,    members    of    Local 
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Union  No.  700,  International  Union  of  Operat- 
ing Engineers,  had  reached  a  deadlock,  and 
intimation  was  given  that  application  would 
be  made  for  the  establishment  of  a  Board  of 
Conciliation  and  Investigation  under  the 
Industrial  Disputes  Investigation  Act.  The 
conciliation  services  of  the  Department  were 
offered  and  accepted,  and  an  officer  conferred 
with  the  disputing  parties  in  Hamilton  on 
May  21.  Both  parties  referred  to  the  several 
disputes  that  had  arisen  during  the  past  two 
years  and  which  had  been  settled  by  joint 
conferences  brought  about  through  the  con- 
ciliation service  of  the  Department,  and  stated 
that  these  settlements  had  been  satisfactory 
for  brief  periods  only.  The  conciliator  found 
it  impossible  to  bring  about  an  adjustment 
in  this  matter,  both  parties  expressing  the 
view  that  the  dispute  could  be  dealt  with  more 
effectively  by  board  procedure. 

Taxi  Drivers,  Winnipeg,  Man. — On  May 
4,  1936,  the  management  of  Moore's  Taxi, 
Limited,  Winnipeg,  Manitoba,  posted  a 
notice  in  its  establishment  to  the  effect  that 
the  company  was  not  satisfied  with  conditions 
existing  between  it  and  the  One  Big  Union 
and  that  drivers  affiliated  with  this  organi- 
zation would  not  be  employed.  On  the  same 
day  14  drivers,  members  of  the  Taxi  Drivers' 
Unit,  One  Big  Union,  were  dismissed.  The 
matter  was  brought  to  the  attention  of  the 
Department  of  Labour,  and  request  was  made 
for  the  establishment  of  a  Board  of  Con- 
ciliation and  Investigation  under  the  Indus- 
trial Disputes  Investigation  Act,  A  con- 
ciliator visited  Winnipeg  and  conferred  with 
representatives  of  the  men  and  officials  of  the 
employing  company.  The  company's  posi- 
tion was  that  lack  of  employment  and  in- 
fraction of  the  company's  regulations  were  the 
reasons  for  the  dismissals.  After  lengthy 
negotiations  the  departmental  conciliator  was 
finally  successful  in  obtaining  the  company's 
consent  to  reinstate  9  of  the  dismissed  drivers, 
but  the  union  officers  refused  this  offer  and 
stated  that  they  would  seek  the  establish- 
ment  of   a   board. 

Electrical  Workers,  Guelph,  Ont. — On 
May  8,  1936,  an  application  was  received  in 
the  Department  of  Labour  for  the  establish- 
ment of  a  Board  of  Conciliation  and  Investi- 
gation under  the  Industrial  Disputes  Investi- 
gation Act  from  employees  of  the  Light  and 
Heat  Commission  of  Guelph,  Ontario,  mem- 
bers of  Local  Union  No.  548,  international 
Brotherhood  of  Electrical  Workers.  The  dis- 
pute had  arisen  when  the  Commission  re- 
duced the  working  hours  of  the  employees 
from  50  to  44  per  week  without  an  increase 


in  the  hourly  rate,  the  object  being  to  pro- 
vide employment  for  at  least  four  additional 
workmen.  A  eonciliation  officer  of  the  De- 
partment interviewed  in  Guelph  representa- 
tives of  the  employees  concerned,  and  the 
manager  and  chairman  of  the  Commission. 
The  chairman  stated  that  the  hourly  rates 
compared  favourably  with  those  being  paid  at 
other  points  in  Western  Ontario,  and  was 
definite  in  his  refusal  to  recede  from  the  posi- 
tion taken  or  to  consider  any  increase  in 
wage  rates.  He  further  stated  that  he  was 
agreeable  to  meeting  the  employees  at  any 
time  a  dispute  should  arise  but  that  a  con- 
ference to  discuss  the  points  then  in  dispute 
would  not  serve  any  useful  purpose.  In 
view  of  the  position  taken  by  the  chairman 
the  departmental  officer  was  unable  to  render 
further    assistance    in    the    matter. 

Laundry  Workers  (Drivers  and  Pressers), 
Toronto,  Ont.— On  May  26,  1936,  the  con- 
ciliation service  of  the  Department  of  Labour 
was  requested  in  connection  with  a  strike  of 
certain  employees  of  the  New  Method  Laun- 
dry, Toronto,  Ontario.  It  was  stated  that  a 
few  weeks  previously  the  employees  had 
formed  a  union,  affiliated  with  the  All-Cana- 
dian Congress  of  Labour,  and  shortly  there- 
after one  of  the  older  men  who  had  been 
active  in  the  organization  was  discharged. 
A  strike  was  called  on  May  18.  A  conciliator 
interviewed  officials  of  the  company,  who 
stated  that  the  man  in  question  had  not  been 
dismissed  because  of  his  connection  with 
the  union  but  for  other  cause  entirely.  They 
further  stated  that  they  would  not  re-employ 
him  under  any  circumstances,  and  in  any 
event  such  action  would  only  lead  to  a  walk- 
out of  the  workers  who  had  not  joined  in  the 
strike.  These  officers  also  agreed  to  meet  a 
union  official  and  discuss  the  matter  with 
him.  This  conference  was  held  on  May  27. 
It  was  later  learned  that  12  of  the  65  strikers 
had  resumed  work  and  others  had  been  re- 
placed. 

Longshoremen,  Three  Rivers,  P.Q.— 
During  the  latter  part  of  May,  1936,  trouble 
developed  in  the  Port  of  Three  Rivers,  P.Q., 
involving  longshoremen,  members  of  the  In- 
ternational Longshoremen's  Association,  the 
men  objecting  to  the  crew  of  a  ship  un- 
loading cargo.  Representatives  of  the  Long- 
shoremen's Association  had  been  endeavouring 
for  a  considerable  period  to  secure  an  agree- 
ment respecting  wages  and  working  condi- 
tions with  the  stevedoring  companies  at  that 
point  but  without  success.  Early  in  June 
a  departmental  conciliator  conferred,  at  Three 
Rivers,  with  the  union  officials,  and  subse- 
quently   with    one    or    more    officials    of    the 
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employing  companies,  advising  them  to  re- 
new negotiations.  It  is  understood  that  this 
advice  was  followed. 

Carpenters,  Edmonton,  Alta. — On  June  8, 
1936,  a  strike  occurred  of  carpenters  em- 
ployed on  the  construction  of  a  building  at 
Edmonton,  Alberta,  in  protest  against  the 
contractor  employing  a  number  of  workmen, 
classified  as  carpenters'  helpers,  and  per- 
mitting them  to   use  a  number  of  the  tools 


of  the  carpentry  trade.  It  was  alleged  that 
this  was  contrary  to  the  general  practice  in 
the  building  industry  in  that  city.  The  dis- 
pute received  the  prompt  attention  of  the 
Labour  Commissioner  of  the  Government  of 
xA.lberta  and  the  Western  Representative  of 
the  federal  Department  of  Labour,  and  an 
amicable  adjustment  followed.  A  number  of 
additional  carpenters  were  taken  on  to  re- 
place the  carpenters'  helpers,  the  latter  being 
absorbed  as  labourers. 


Annual  Convention  of  the  Ontario  and  Quebec  Conference  of 
Typographical   Unions 


The  twenty-fifth  convention  of  the  Ontario 
and  Quebec  Conference  of  Typographical 
Unions  was  held  in  Ottawa,  June  26-27,  1936. 
In  addition  to  the  delegates  from  the  various 
typographical  unions  there  were  five  repre- 
sentatives of  kindred  trades,  attending  on 
special  invitation  to  discuss  the  question  of 
closer  affiliation  among  the  allied  crafts  of 
the  printing  industry.  The  delegates  were 
welcomed  by  His  Worship  Mayor  Stanley 
Lewis,  Mr.  R.  J.  Tallon,  secretary  of  the 
Trades  and  Labour  Congress  of  Canada,  and 
Mr.  P.  J.  Tomkins,  president  of  the  Ottawa 
Allied  Trades  and  Labour  Association. 

Addresses  were  delivered  by  Mr.  W.  M. 
Dickson,  Deputy  Minister  of  Labour,,  and 
Mr.  Tom  Moore,  member  of  the  National 
Employment  Commission.  Mr.  Dickson,  after 
extending  greetings  from  the  Federal  Depart- 
ment of  Labour,  congratulated  the  delegates 
on  the  good  work  being  accomplished  among 
the  members  through  the  benefit  features  of 
the  union,  and  spoke  of  the  vast  changes  in 
the  printing  industry  since  the  days  of 
Guttenburg  and  the  early  use  of  wood  type. 
He  referred  to  the  work  of  the  Department 
of  Labour  and  stated  that  its  problems  were 
similar  to  those  of  the  unions,  and  that  the 
officers  of  the  Department  were  always  willing 
to  lend  assistance  in  finding  a  solution  to 
these  problems. 

Mr.  Moore  outlined  the  work  of  the  Na- 
tional Employment  Commission  in  regard  to 
stabilizing  the  economic  conditions  of  the 
workers.  He  claimed  that  unemployment 
and  other  disturbing  factors  in  industry  were 
national  problems.  In  referring  to  the  delay 
in  bringing  into  force  certain  social  laws  he 
stated  that  the  British  North  America  Act 
should  be  amended  to  give  the  Federal  Par- 
liament the  necessary  power  to  enact  and  put 
into  operation  such  enactments  throughout 
the  Dominion. 

TIhe  recommendations  contained  in  the 
Adopted     resolutions     were:      (1)     That     the 


Ontario  Government  allow  liquor  advertise- 
ments in  newspapers  and  magazines  printed 
in  Ontario;  (2)  Insertion  of  a  fair  wage 
clause  in  all  printing  contracts;  Opposition  to 
the  removal  of  the  tariff  on  magazines;  (3) 
That  unions  of  the  printing  industry  have  all 
their  agreements  commence  and  terminate  at 
the  same  time. 

The  final  session  of  the  Conference  was 
largely  taken  up  with  the  report  of  the 
Montreal  delegates  on  the  collective  labour 
agreements  recently  put  into  force  in  that 
city. 

An  important  change  is  contemplated  by 
extending  the  scope  of  the  Conference  to  in- 
clude other  printing  trades  unions  in  the 
affiliation  with  the  Typographical.  Reports 
from  a  number  of  locals  indicated  a  favour- 
able attitude  to  the  question  and  the  officers 
were  instructed  to  take  the  necessary  steps  to 
bring  it  about. 

Officers  elected  were:  President,  J.  J. 
Clancey,  Ottawa;  first  vice-president,  J.  W. 
Blaquiere,  Montreal;  2nd  vice-president,  M. 
Dunkiey,  Peterborough ;  secretary-treasurer, 
E.  J.   Teague,   Montreal, 

The  invitation  of  Jacques-Cartier  Typo- 
graphical Union  of  Montreal  to  hold  the 
1937  convention  in  Montreal  was  accepted. 


Twent3^-eight  factories  included  in  the  com- 
pressed gases  industry  in  1935  had  a  value  of 
production  of  $3,077,765  compared  with 
$2,803,840  in  1934  and  $2,490,215  in  1933.  The 
average  number  of  emploj^ees  in  these  estab- 
lishments was  510  with  salaries  and  wages  of 
$741,631.  The  main  products  were  oxygen, 
acetylene,  carbon  dioxide  and  hydrogen  and 
each  of  these  were  made  in  greater  quantities 
than  in  1934.  Acetylene  output  was  39,922.683 
cubic  feet;  oxygen  136.059,706,  carbon  dioxide 
in  cylinders  4,849,687  and  hydrogen  40,134,386 
cubic  feet. 
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SUPREME  COURT  JUDGMENTS  RESPECTING  VALIDITY  OF  SOCIAL 

LEGISLATION 

Decisions  on  References  by  Federal  Government  as  to 
Dominion  and  Provincial  Jurisdiction 


THE  Supreme  Court  of  Canada  on  June  17, 
rendered  its  judgments  on  the  constitu- 
tionality of  eight  statutes  comprising  the 
"  social  legislation "  enacted  during  the  1934 
and  1935  sessions  of  the  Dominion  Parlia- 
ment.    These   measures   were: — 

Section  498a  of  the  Criminal  Code; 
Dominion   Trade   and   Industry   Commis- 
sion Act; 
Employment    and    Social    Insurance    Act; 
Weekly   Rest   in   Industrial   Undertakings 

Act; 
Minimum    Wages    Act; 
Limitation    of    Hours    of    Work    Act; 
Natural  Products  Marketing  Act;    and 
Farmers'  Creditors  Arrangement  Act. 
The  above  enactments  were  referred  to  the 
Supreme  Court  in  order  to  secure  a  judicial 
determination  as  to  whether  the  Acts  in  ques- 
tion are  ultra  vires  of  the  Dominion  Parlia- 
ment.   Hearings    were    conducted    before    the 
Supreme     Court    between     January     15     and 
February  5  in  respect  to  the  validity  of  the 
eight    statutes. 

Factums  were  submitted  in  respect  of  these 
references  on  behalf  of  the  Government  of 
Canada  and  on  behalf  of  the  respective  prov- 
inces. Counsel  were  present  also  on  behalf 
of  the  Attorney-General  of  Canada  and  the 
Attorney-General  of  the  respective  provinces. 
(Labour  Gazette,,  February,  1936,  p.  140). 
Appeals  to  Privy  Council 
A  statement  issued  on  July  8,  by  the 
Hon.  Ernest  Lapointe,  Minister  of  Justice, 
indicates  that  appeals  will  be  made  to  the 
Privy  Council  in  connection  with  certain  of 
the  judgments.  The  Minister's  statement  is 
as   follows: — 

"The  Honourable  Ernest  Lapointe,  Mini- 
ster of  Justice,  announced  to-day  that  the 
Dominion  Government  had  decided  to  apply 
at  the  present  sittings  of  the  Judicial  Com- 
mitttee  of  His  Majesty's  Privy  Council  for 
leave  to  appeal  to  His  Majesty  in  Council 
from     the     judgments     pronounced     by     the 


Supreme  Court  of  Canada  on  the  17th  of 
June  last  in  the  references  concerning  the 
constitutional  validity  of  The  Employment 
and  Social  Insurance  Act;  the  Weekly  Rest  in 
Industrial  Undertakings  Act;  The  Minimum 
Wages  Act  and  the  Limitation  of  Hours  of 
Work  Act. 

"  In  the  reference  concerning  the  Employ- 
ment and  Social  Insurance  Act,  the  Supreme 
Court  of  Canada  held,  by  a  majority  of  four 
to  two,  that  the  statute  was  ultra  vires  of  the 
Parliament  of  Canada.  The  Chief  Justice 
and  Davis  J.  were  of  opinion  that  the  statute 
was  intra  vires  of  the  Parliament  of  Canada, 
but  Rinfret,  Cannon,  Crocket  and  Kerwin 
JJ,  were  of  opinion  that  the  statute  was 
ultra  vires. 

"  In  the  reference  concerning  the  Weekly 
Rest  in  Industrial  Undertakings  Act;  The 
Minimum  Wages  Act;  and  The  Limitation  of 
Hours  of  Work  Act  the  judges  of  the 
Supreme  Court  of  Canada  were  equally 
divided  in  their  opinion.'^ The  Chief  Justice 
and  Davis  and  Kerwin  JJ.  were  of  the 
opinion  that,  except  as  to  section  6  of  The 
Minimum  Wages  Act,  the  statutes  were  intra 
vires  of  the  Parliament  of  Canada,  On  the 
other  hand,  Rinfret,  Cannon  and  Crocket  JJ. 
were  of  opinion  that  the  statutes  were  ultra 
vires.  The  question  in  issue  concerns  the 
scope  of  the  Dominion's  treaty  making 
power,  and  is  considered  to  be  of  great  im- 
portance. 

"  The  Minister  of  Justice  also  stated  that 
he  had  been  advised  by  some  of  the  provinces 
that  the3^  intended  to  ask  for  leave  to  appeal 
to  the  Judicial  Committee  of  the  Privy 
Council  from  the  judgments  pronounced  by 
the  Supreme  Court  of  Canada  in  other  refer- 
ences— in  particular,  in  the  references  con- 
cerning the  constitutional  validity  of  section 
498A  of  the  Criminal  Code  and  the  Farmers' 
Creditors    Arrangement    Act." 

A  summary  of  the  judgments  respecting 
each  of  the  statutes  is  given  herewith. 


Section  498A  of  the   Criminal   Code 


Section  498A  of  the  Criminal  Code  of 
Canada  declares  certain  types  of  price  dis- 
crimination to  be  criminal  offences  punishable 
by  a  fine  of  S5,000  in  the  case  of  a  corporation 
and  a  fine  of  $1,000  in  the  event  of  violation 


by  any  other  person.  The  section  was  passed 
together  with  other  amendments  to  the 
Criminal  Code  on  July  5,  1935,  as  chapter  56 
of  the  1935  statutes.  It  came  into  effect  on 
September    1,    1935.     Two    months    later,    on 
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November  5,  the  present  government  referred 
the  section  to  the  Supreme  Court  of  Canada 
for  decision  as  to  whether  or  not  its  enactment 
was  within  the  legislative  powers  of  the 
Dominion   Parliament. 

Pending  this  decision  and  the  possible 
appeal  therefrom  to  the  Judicial  Committee 
of  the  Privy  Council,  no  prosecutions  of 
alleged  offenders  have  been  conducted  under 
section  498A.  Section  498 A  was  passed  with 
the  intention  of  giving  effect  to  certain  recom- 
mendations of  the  Royal  Commission  on 
Price  Spreads,  made  in  its  report  of  April  9, 
1935,  on  the  termination  of  its  lengthy  investi- 
gations. The  section  is  composed  of  three 
parts,  the  first  providing  against  specified 
types  of  price  discrimination,  and  the  second 
and  third  against  certain  policies  of  selling 
goods  at  low  prices  for  the  purposes  of  de- 
stroying competition  or  eliminating  competi- 
tors.   It  reads  in  full  as  follows: — 

498a.  Every  person  engaged  in  trade  or 
commerce  or  industry  is  guilty  of  an  indict- 
able offence  and  liable  to  a  penalty  not 
exceeding  one  thousand  dollars  or  to  one 
month's  imprisonment,  or,  if  a  corporation, 
to  a  penalty  not  exceeding  five  thousand 
dollars,  who 

(a)    is    a    party    or    privy    to,    or    assists    in, 
any    transaction    of    sale    which    discrim- 
inates,   to    his    knowledge,    against    com- 
petitors   of    the    purchaser    in    that    any 
discount,   rebate   or   allowance   is  granted 
to    the    purchaser    over    and    above    any 
discount,    rebate    or    allowance    available 
at   the    time    of   such    transaction    to    the 
aforesaid    competitors    in    respect    of     a 
sale     of     goods     of     like     quality     and 
quantity; 
The  provisions  of  this  paragraph  shall  not, 
however,      prevent      a      co-operative      society 
returning    to    producers    or    consumers,    or    a 
co-operative    wholesale    society    returning    to 
its   constituent  retail  members,   the  whole   or 
any    part    of    the    net    surplus    made    in    its 
trading  operations  in  proportion  to  purchases 
made  from  or  sales  to  the  society. 
(6)    engages   in    a   policy   of   selling   goods    in 
any  area  of  Canada  at  prices  lower  than 
those    exacted    by    such    seller    elsewhere 
in  Canada,  for  the  purpose  of  destroying 
competition   or    eliminating    a   competitor 
in  such  part  of  Canada; 
(e)   engages    in    a    policy    of    selling   goods    at 
prices   unreasonably   low   for  the  purpose 
of   destrovinp:   competition   or   eliminating 
a   competitor. 

The  Supreme  Court  of  Canada  in  its  judg- 
ment on  the  constitutional  validity  of  the 
section,  delivered  on  June  17,  1936,  held 
unanimously  that  the  second  and  third  parts 
of  the  section,  i.e.,  its  clauses  (b)  and  (c)  were 
validly  enacted  under  legislative  powers  held 
by  the  Dominion  Parliament  under  the  Brit- 
ish North  America  Act.  The  judgment  of 
Sir  Lyman  P.  Duff.  Chief  Justice,  and  Mr. 
Justice  Rinfret,  Mr.  Justice  Davis  and  Mr. 
Justice    Kerwin,   delivered   by   the   Chief   Jus- 


tice, found  clause  (a)  to  be  constitutionally 
valid.  Mr.  Justice  Cannon  and  Mr.  Justice 
Crocket  in  separate  dissenting  opinions  de- 
clared that  in  their  view  the  latter  clause  dealt 
with  matters  on  which  the  federal  Parlia- 
ment had  not  power  to  legislate,  but  that 
clauses  (5)  and  (c)  were  constitutionally  vahd. 
The  majority  judgment  found  the  entire 
section  to  fall  within  the  powers  of  the  Do- 
minion to  legislate  on  the  subject  of  criminal 
law.  While  pointing  out  that  it  is  "well 
settled  that  the  Parliament  of  Canada  cannot 
acquire  jurisdiction  over  a  subject  which  be- 
longs exclusively  to  the  provinces  by  at- 
taching penal  sanctions  to  legislation  which  in 
its  pith  and  substance  is  legislation  in  rela- 
tion to  that  subject  in  its  provincial  aspects 
alone,"  the  judgment  adheres  to  the  view  that 
these  considerations  are  not  applicable  to  the 
provisions  of  the  statute  in  question.  On  the 
contrary  it  is  recalled  that  in  the  judgment 
of  the  Judicial  Committee  in  1931  upholding 
the  constitutional  validity  of  the  Combines 
Investigation  Act  and  of  section  498  of  the 
Criminal  Code  it  was  established  beyond  doubt 
"that,  in  enacting  laws  in  relation  to  matters 
falling  within  the  subject  matter  of  the  crim- 
inal law,  as  these  words  are  used  in  section  91 
[of  the  British  North  America  Act],  Parlia- 
ment is  not  restricted  by  any  rule  limiting  the 
Acts  declared  to  be  criminal  acts  to  such  as 
would  appear  to  a  court  of  law  to  be  '  in  their 
own  nature  '  criminal."  The  majority  judg- 
Iment  holds  that  in  the  case  of  section  498A 
"the  prohibitions  seem  to  be  aimed  at  the 
prevention  of  practices  which  Parliament  con- 
Iceives  to  be  inimical  to  the  public  welfare; 
knd  each  of  the  offences  is  declared  in  explicit 
jterms  to  be  an  indictable  offence." 

Mr.  Justice  Crocket,  after  reviewing  in  his 
reasons  certain  earlier  decisions  of  the  Judicial 
Committee  in  constitutional  cases,  includ- 
ing those  regarding  the  Board  of  Commerce 
Act  and  the  Combines  Investigation  Act, 
stated : 

I  have  concluded  that  (&)  and  (c)  allege 
offences  which  might  reasonably  be  held  to 
be  of  a  criminal  character,  inasmuch  as  both 
require  a  specific  intent  to  destroy  competi-. 
tion  or  to  eliminate  a  competitor — a  thing 
which  is  bound  in  the  end  to  operate  to  the 
detriment  or  against  the  interest  of  the 
public. 

In  his  remarks  regarding  clause   (a)   of  the 
section  Mr.  Justice  Crocket  found  as  follows, 
in  holding  the  clause  to  be  unconstitutional: 
No    intention    to    destroy    competition     or 
to     eliminate     an     individual     competitor     ia 
required.       On     the     contrary     its     apparent 
object  is  to  prevent  the  granting  of  discounts, 
rebates    or    allowances    to    large    scale    pur- 
chasers of  manufactured  and   all  other  gooda 
for    any    reason    whatever    and    to    make    the 
price     oi     commodities    uniform     as     far     aa 
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possible,  and  by  this  expedient  to  raise 
retail  prices  throughout  the  community  and 
thus  to  deprive  the  great  mass  of  the 
consuming  population  of  the  benefit  of  real 
competition  in  trade.  Such  a  policy  may  be 
desirable  and  beneficial  to  a  particular  class 
of  the  population,  but  its  purpose  is  purely 
economic  and  involves  the  virtual  control 
by  Parliament  of  such  subjects  as  contracts 
of  sale,  vrhich  the  B.N.A.  Act  has  assigned 
to  the  exclusive  jurisdiction  of  the  Pro- 
vincial Legislatures,  ...  In  my  opinion  ss. 
(a)  describes  an  act  which  lacks  every  ele- 
ment of  what  is  ordinarily  associated  with 
criminal  law,  either  in  the  minds  of  lawyers 
or  laymen.  It  describes  a  thing  which  is 
neither  civilly  or  morally  wrong  in  itself 
under   the   cloak   of   discrimination. 

In  arriving  at  the  same  conclusions  as  Mr. 
Justice  Crocket,  Mr.  Justice  Cannon  stated 
that,  prima  facie,  "  Parliament  has  legisla- 
ted directly  in  a  matter  of  civil  rights  and  has 
simply  annexed  to  it  a  sanction."  Character- 
istics of  a  crime,  he  indicated,  are,  first,  "the 
danger  to  the  community  as  a  whole  which 
the  conduct  of  the  offender  is  felt  to  give"  and, 
second,  the  fact  that  ''whereas  the  object  of 
the  law  in  the  case  of  a  tort  is  principally 
the  compensation  of  the  party  injured,  its  ob- 
ject in  the  case  of  crime  is  primarily  the 
punishment    of    the    offender."      Mr.    Justice 


Cannon  held  that  clause  (a)  does  not  fill 
these  requirements,  "inasmuch  as  it  has  in  view 
only  the  protection  of  individual  competitors 
of  the  vendor,  not  the  maintenance  of  public 
order  or  the  promotion  of  the  public  weal. 
It  deals  exclusively  with  the  civil  law  and  the 
only  logical  sanction  to  enforce  the  stipula- 
tion in  favour  of  an  aggrieved  competitor 
would  be  to  give  him  against  the  discrimin- 
ating vendor  a  recourse  in  damages  for  com- 
pensation of  any  damages  resulting  from  a 
refusal  to  sell  to  him  at  the  same  price  goods 
of    like    quality    and    quantity." 


An  interesting  parallel  to  section  498A  is 
found  in  the  United  States  in  the  Patman- 
Robertson  law  against  price  discrimination, 
approved  June  19,  1936.  Section  3  of  this 
law  follows  with  close  similarity  the  word- 
ing of  section  498A  of  the  Canadian  Crim- 
inal Code.  As  both  the  Canadian  and  the 
United  States  law  are  designed  to  govern 
countless  numbers  of  ordinary  commercial 
transactions,  each  has  been  the  subject  of 
widespread  discussion,  particularly  in  trade 
circle.?,  on  the  matter  of  the  possible  effects 
of  their  enforcement  in  their  present  forms. 


The  Dominion  Trade  and  Industry  Commission  Act,   1935 


The  unanimous  judgment  of  the  Supreme 
Court  of  Canada  on  the  constitutional  validity 
of  the  Dominion  Trade  and  Industry  Com- 
mission Act,  1936,  delivered  on  the  same  date 
as  the  other  judgments  reviewed  here,  declared 
the  Act  to  be  in  part  beyond  the  legislative 
powers   of   the   Dominion   Parliament. 

The  Dominion  Trade  and  Industry  Com- 
mission Act  was  passed  on  July  5,  1935,  to 
come  into  effect  on  October  I  of  that  year. 
Its  preamble  referred  to  the  investigations 
by  the  Special  Committee  and  Royal  Com- 
mission on  Price  Spreads  and  declared  that 
"the  majority  of  the  commissioners  recom- 
mended that  a  Federal  Trade  and  Industry 
Commission  be  established  with  powers  to 
regulate  commerce  and  industry "  and  that 
"  it  is  expedient  and  in  the  public  interest 
that  effect  be  given  to  the  aforesaid  recom- 
mendations in  so  far  as  it  is  within  the  com- 
petence  of   Parliament   to   do   so." 

The  Act  established  a  Dominion  Trade  and 
Industry  Commission,  consisting  of  the  three 
members  of  the  Tariff  Board,  charged  with 
the  administration  of  the  Combines  Investiga- 
tion Act  and  possessing  power  to  recommend 
approval  of  certain  price  and  production 
agreements  (section  14),  to  investigate  and 
obtain  the  assistance  of  the  National  Research 


Council  in  inquiring  into  any  questions  relat- 
ing to  commodity  standards  and  the  grading 
of  commodities  (sections  15,  16  and  17),  to 
investigate  complaints  regarding  alleged  viola- 
tions of  provisions  of  a  number  of  laws  listed 
in  the  Act,  described  in  the  Act  as  "  laws  pro- 
hibiting unfair  trade  practices "  (section  2 
(h)  and  section  20),  to  sponsor  industrial 
conferences  for  the  determination  of  unfair 
trade  practices  prevailing  in  any  industry 
(section  23),  and  (section  25)  when  so  re- 
quired by  the  Governor  in  Council,  to  in= 
vestigate  and  report  upon  "  questions  relating 
to  the  general  trend  of  social  or  economic 
conditions  or  to  any  social  or  economic  prob- 
lem of  Canada,"  Provisions  for  the  estab- 
lishment and  use  of  the  words  "  Canada 
Standard "  as  a  national  trade  mark  were 
made  in  sections  18  and  19  of  the  Act.  Sec- 
tions 21  and  22  provided  for  the  appointment 
and  duties  of  a  Director  of  Public  Prosecu- 
tions to  operate  under  the  superintendence  of 
the  Minister  of  Justice. 

Following  the  general  election  in  October 
1935,  and  the  reference  of  the  Act  to  the 
Supreme  Court,  steps  to  administer  its 
provisions  were  deferred  except  with  regard 
to  the  Combines  Investigation  Act,  the  con- 
stitutional validity  of  the   Combines  Investi-^ 
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gation  Act  having  been  established  some  years 
earlier. 

Section  14  of  the  Trade  and  Industry  Com- 
mission Act,  dealing  with  price  and  production 
agreements,  and  sections  19  and  20  concerning 
a  *'  Canada  Standard "  trade  mark,  were  de- 
clared to  be  unconstitutional  measures  in  the 
judgment  of  the  Supreme  Court.  Regarding 
section  20,  already  described,  the  Court  found 
that  this  section  "  would  appear  to  be  un- 
objectionable as  respects  enactments  mentioned 
in  section  2  (h)  which  may  be  intra  vires  of 
Parliament.  As  regards  the  validity  of  these 
enactments  we  have  only  heard  argument  in 
respect  to  two  of  them;  the  Natural  Products 
Marketing  Act  and  Section  498A  of  the 
Criminal  Code."  The  other  sections  of  the 
Commission  Act  considered  in  the  Court's 
judgment,  namely  sections  15  (1),  16  and  17, 
dealing  with  commodity  standards,  and  sec- 
tions 21  and  22,  dealing  with  the  office  of 
Director  of  Public  Prosecutions,  were  viewed 
as  constitutionally  valid.  The  decision  re- 
garding sections  21  and  22  is  subject  to  the 
qualifications  indicated  above  with  respect 
to  section  20. 

In  dealing  with  the  section  of  the  Com- 
mission Act  regarding  price  and  production 
agreements,  the  Court  stated  in  part: 

we  cannot  perceive  any  ground  for  holding 
that  the  enactments  of  this  section  are 
necessarily  incidental  to  the  exercise  of  any 
powers    of   the    Dominion    in    relation    to    the 


criminal  law.  Nor  can  the  section,  we  think, 
be  sustained  as  legislation  in  relation  to  the 
regulation  of  trade  and  commerce....  It  is 
to  be  observed  that  this  section  contemplates 
action  by  the  Commission  and  by  the  Gov- 
ernor in  Council  in  respect  of  individual 
agreements  which  may  relate  to  trade  that 
is   entirely   local. 

Sections  16  and  17,  regarding  commodity 
standards,  were  upheld  "  in  view  of  the  re- 
sponsibilities of  the  Dominion  Parliament  in 
respect  of  the  criminal  law  and  trade  and 
commerce  "  on  the  ground  that  in  this  con- 
nection it  w^ould  appear  Parliament  may 
"  exercise  a  wide  latitude  in  prosecuting  in- 
vestigations for  ascertaining  the  facts  with 
regard  to  fraudulent  commercial  practices, 
including  adulteration."  Sections  18  and  19 
are  condemned  on  the  ground  that  the  so- 
called  trade  mark  provided  for  "  is  not  a 
trade  mark  in  any  proper  sense  of  the  term. 
.  .  .  That  subsection  is  really  an  attempt 
to  create  a  civil  right  of  a  novel  character  and 
to  vest  it  in  the  Crown  in  the  right  of  the 
Dominion."  The  validity  of  sections  21  and 
22,  concerning  a  Director  of  Public  Prosecu- 
tions, was  maintained  for  the  reason  that 
"  it  would  appear  that  authority  to  enact 
these  provisions  is  necessarily  incidental  to 
the  exercise  of  legislative  authority  in  rela- 
tion to  the  criminal  offences  created  by  the 
laws  '  prohibiting  unfair  trade  practices  '  validly 
enacted  in  such  of  the  statutes  enumerated  in 
section  2  (h)    as   may  be  competent." 


Employment  and  Social  Insurance  Commission  Act 


The  Employment  and  Social  Insurance 
Commission  Act,  which  received  Royal  Assent 
on  June  28,  1935  (Labour  Gazette,  July,  1935, 
pages  617-20)  was  enacted  for  the  purpose  of 
''  establishing  an  Employment  and  Social  In- 
surance Commission  to  provide  for  a  Na- 
tional Employment  Service,  for  insurance 
against  unemployment,  for  aid  to  unemployed 
persons,  and  for  other  forms  of  Social  In- 
surance and  Security  and  for  purposes  related 
thereto." 

The  Act  provided,  inter  alia,  for  a  system 
of  unemployment  insurance  with  a  central 
fund,  to  which  employers,  workers,  and  the 
Dominion  were  to  contribute  specified  weekly 
amounts.  Benefits  were  payable  to  insured 
workers  for  a  stipulated  period,  on  satisfying 
certain  statutory  conditions  most  important 
of  which  was  that  the  insured  worker  shall 
have  paid  into  the  fund  not  less  than  forty 
weekly  contributions  during  the  two  years 
immediately  preceding  the  date  of  claiming 
the  benefits.  A  graduated  scale  of  benefits 
was  set  up,  and  were  payable  for  not  more 
than  an  aggregate  of  78  days  of  continuous 


unemployment  in  any  benefit  year.  Although 
this  measure  was  enacted,  contributions  to 
the  unemployment  insurance  fund  were  to 
be  paid  on  a  date  to  be  set  by  the  Commis- 
sion. On  July  20.  1935,  the  personnel  of  the 
Commission  was  announced  (Labour  Gazette, 
August,  1935,  page  713).  Later,  this  Act  along 
with  other  social  legislation,  was  referred  to 
the  Supreme  Court  of  Canada  (Labour  Gaz- 
ette, November,  1935,  p.  976)  in  order  to 
secure  a  judicial  determination  as  to  whether 
it  was  ultra  vires  of  the  Dominion  Parlia- 
ment. On  June  17,  1936,  judgment  was  given 
)y  the  Supreme  Court,  declaring  the  Em- 
)loyment  and  Social  Insurance  Commission 
Lct  unconstitutional.  Chief  Justice  Duff  and 
[r.  Justice  Davis  upheld  the  legislation,  while 
Rinfret,  Cannon,  Crocket  and  Kerwin,  J.J. 
expressed   contrary  opinions. 

It  was  claimed  by  the  Dominion,  that  the 
Act  was  constitutional  in  view  of  Parlia- 
ment's residuary  power  to  legislate  for  the 
"  peace,  order  and  good  government "  of  the 
country,  and  "its  exclusive  power  (a)  to  regu- 
late trade  and  commerce;   ib)  to  raise  money 
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by  any  mode  or  system  of  taxation;  (c)  to 
appropriate  public  money  for  any  public  pur- 
poses; (d)  to  provide  for  the  collection  of  sta- 
tistics and  incidentally,  (e)  to  enact  criminal 
laws." 

Chief  Justice  Duff  and  Mr,  Justice  Davis 
found  that  the  Act  did  not  transgress  the 
legislative  power  of  ParHament,  particularly 
with  regard  to  its  power  to  raise  money  by  any 
mode  or  system  of  taxation,  for  the  exclusive 
disposition  of  Parliament.  The  written  judg- 
ment of  the  Chief  Justice  on  this  point  is  as 
follows :  "  At  all  events,  it  seems  to  be  abund- 
antly clear  that  there  is  nothing  in  either  sec- 
tion 91  or  section  92  (of  the  B.N.A.  Act) 
which  precludes  the  Dominion  from  raising 
money  by  any  mode  or  system  of  taxation  to 
be  expended  in  the  relief  of  distress  among 
inhabitants  of  any  one  or  more  provinces  by 
direct  application  for  the  benefit  of  the  in- 
habitants as  individuals,  still  less  for  raising 
money  to  be  expended  for  the  relief  of  the 
inhabitants  of  the  Dominion,  almost  all  of 
-whom  are  necessarily  inhabitants  of  the  prov- 
inces. The  inhabitants  of  the  provinces  are 
taxable  by  the  Dominion  in  order  to  raise 
moneys  for  any  purpose  in  the  furtherance 
of  which  it  is  competent  to  the  Dominion  to 
expend  such  moneys  in  exercise  of  its  exclu- 
sive and  plenary  control  over  the  public 
assets," 

The  Chief  Justice  maintained  that  sub- 
division 1  of  Section  91  empowers  Parlia- 
ment with  "  full  discretionary  authority "  to 
dispose  of  the  pubHc  assets  of  the  Dominion 
and  that  no  other  court  is  vested  with  the 
power  to  examine  any  purported  exercise  of 
that  authority  with  a  view  to  pronouncing 
upon  its  validity  save  only  to  determine 
whether  or  not  any  enactment  of  Parliament 
"professing  to  be  an  exercise  of  a  given 
authority  is  not  really  an  enactment  of  that 
character;  but  one  relating  to  a  subject  over 
which  Parliament  has  no  jurisdiction." 

The  Chief .  Justice  indicated  that  the  pro- 
visions requiring  compulsory  contributions  by 
employers  and  employees  "possess  the  essen- 
tial elements  of  legislation  respecting  taxa- 
tion." Amphfying  this  statement  the  Chief 
Justice  maintained  that  the  provisions  had 
this  character  because  "first,  it  would  not  be 
competent  to  a  provincial  legislature  to  enact 
them  in  the  context  in  which  they  stand, 
which  demonstrates  that  the  contributions 
are  exacted  for  the  purpose  of  raising  moneys 
for  exclusive  disposition  by  Parliament;  and, 
second,  there  is  no  adequate  ground  for  hold- 
ing that  they  are,  either  in  purpose  or  in  im- 
mediate effect,  outside  the  ambit  of  the  powers 
under  subdivision  3." 


The  Chief  Justice  contended  that  it  is  simi- 
larly so  regarding  the  enactments  dealing  with 
the  disposition  of  the  proceeds  from  levies 
made  upon  employers  and  employees  and  of 
the  contribution  from  the  Dominion  Trea- 
sury. Contending  that  these  are  not  enact- 
ments "  in  respect  of  property  and  civil  rights 
in  any  one  province  or  in  all  of  the  prov- 
inces," he  held  that  such  enactments  would 
"  not  be  competent  as  enactments  by  any  or 
all  of  the  provincial  legislatures,  and  there 
is  no  adequate  ground  for  affirming  the  ambit 
of  the  powers  under  subdivision  3." 

Continuing,  the  Chief  Justice  referring  to 
the  enactments  concerning  the  disposition  of 
the  proceeds  of  the  levies  upon  employers  and 
employees  and  of  the  contribution  from  the 
Dominion  Treasury,  declared  that:  "They  are 
not  enactments  in  respect  of  property  and 
civil  rights  in  any  one  province  or  in  all  of 
the  provinces.  They  would  not  be  competent 
as  enactments  by  any  or  all  of  the  provincial 
legislatures,  and  there  is  no  adequate  ground 
for  affirming  that  these  enactments  are  not 
legislation  in  relation  to  the  subjects  within 
the   scope   of  subdivision   1." 

The  Chief  Justice  concluded  his  opinion 
with  the  following: 

In  a  word,  legislation  for  raising  money 
for  disposition  by  Parliament  under  subdivi- 
sion 3  of  section  91,  and  directing  the  disposi- 
tion of  it  under  subdivision  1,  is  necessarily 
excluded  from  the  jurisdiction  of  the  prov- 
inces by  the  concluding  words  of  section  91; 
and  there  is  no  sufficient  ground  for  affirming 
that,  in  the  enactments  of  this  statute,  Parlia- 
ment is  not  exercising  its  powers  under  these 
subdivisions,  or,  in  other  words,  that  under 
the  guise  of  doing  so  it  is  invading  a  provincial 
field  from  which  it  is  excluded,  for  the  pur- 
pose of  attaining  a  result  which  it  has  full 
power  to  attain  by  legislating  within  fields 
in  which  it  has  exclusive   authority. 

The  statute  is,  therefore,  intra  vires  and 
the  answer  to  the  interrogatory  addressed 
to  us  by  the  Order  of  Reference  is  in  the 
negative. 

Rinfret,  and  Kerwin  J.J.,  in  separate  judg- 
ments found  the  legislation  unconstitutional. 
Mr.  Justice  Rinfret  could  not  agree  that  the 
law  fell  within  the  "peace,  order  and  good 
government "  provision  or  the  power  to  regu- 
late trade  and  commerce  and  expressed  the 
opinion  that  insurance  was  a  provincial  matter 
and  the  Federal  Act  invaded  a  provincial  field, 
namely   contracts   and   civil   rights. 

Mr.  Justice  Rinfret,  indicating  reasons  why 
he  held  the  validity  of  the  legislation  in 
question  could  not  be  supported  as  an  exercise 
of  the  residuary  power  of  Parliament  to  make 
laws  for  the  peace,  order  and  good  govern- 
ment of  Canada,  or  as  an  exercise  of  the 
power  of  Parliament  to  regulate  trade  and 
commerce,  said :    "Insurance   of   all  sorts,   in- 
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eluding  insurance  against  unemployment, 
and  health  insurances,  have  alwa3^s  been 
recognized  as  being  exclusively  provincial 
matters  under  the  head  *  Property  and  Civil 
Rights/  or  under  the  head  '  Matters  of  a 
merely  local  or  private  nature  in  the  Prov- 
ince.' By  force  of  the  British  North  America 
Act  the  power  to  make  laws  for  the  peace, 
order  and  good  government  of  Canada  is 
given  to  the  Dominion  Parliament  only  'in 
relation  to  all  matters  not  coming  within  the 
classes  of  subjects  by  this  Act  assigned  ex- 
clusively to  the  legislatures  of  the  prov- 
I  inces.'" 

(  Dealing  with  the  contention  that  the  legis- 
lation was  within  the  competence  of  the  Par- 
liament of  Canada  because  of  its  exclusive 
power  to  regulate  trade  and  commerce,  Mr. 
Justice  Rinfret  declared  that  this  legislation 
"  is  not  trade  and  commerce  as  defined  by  the 
Privy  Council  in  its  numerous  decisions  upon 
the  subject,"  adding  that  ''it  deals  with  a 
great  many  matters  which  are  trade  and  com- 
merce in  no  sense  of  the  word,  such  as  the 
contract  of  employment,  employment  service, 
unemployment  insurance,  and  benefit  and 
health." 

Referring  to  the  point  raised  in  the  Domin- 
ion Government's  submission  in  support  of  the 
legislation,  that  the  Act  was  within  the  legis- 
lative power  of  the  Parliament  to  raise  money 
by    any    mode    or    system    of    taxation,    Mr. 
Justice  Rinfret,  having  disposed  of  the  conten- 
tion that  the  legislation  was  aimed  towards  the 
regulation   of  trade   and  commerce,  stated : — • 
There    remains,    therefore,    in    the    submis- 
sion   made    on   behalf   of   the    Dominion    Gov- 
ernment,   only    two    heads    that    have    to    be 
considered  in  support  of  the  legislation;    and 
they   are   "the  power  to   raise  money  by  any 
mode    or    system    of    taxation"     (91-3),    and 
"the    power    to     appropriate    public    moneys 
for  any  public  purpose." 

In  truth,  these  powers  were  only  faintly 
advanced  by  counsel  for  the  Dominion  in 
favour  of  the  legislation.  Nevertheless,  they 
were  refered  to,  and  more  particularly  as  I 
understand  that  they  were  accepted  in 
support  of  the  validity  of  the  Act  by  my 
Lord  the  Chief  Justice,  I  realize  that  my 
reasons  for  holding  a  different  view  must 
be  explained  as  fully,  though  as  concisely, 
as  possible. 

The  critical  question  is  whether  or  not 
the  statute  is,  in  its  substance,  an  exercise 
of  these  powers  to  raise  money  by  taxation 
and  to  make  laws  for  the  disposal  of  the 
public  property. 

In  establishing  the  "true  nature  and 
character"  of  the  enactment  Mr.  Justice  Rin- 
fret reviews  the  preamble  to  the  Act  and 
observes: — 

The  Parliament  of  Canada  intended 
primarily  to  legislate  with  regard  to 
employment  service,  to  unemployment  insur- 
ance, and  to  health  matters;  that  it  was  not 
concerned  with  the  public  debt  and  property 


or  with  the  raising  of  money  by  taxation, 
and  that  the  provisions  for  levying  contribu- 
tions for  the  creation  of  the  national  fund 
were  nothing  more  than  Provisions  to  enable 
the  carrying  out  of  the  true  and  only  pur- 
poses of  the  legislation.  The  Act  is  one 
dealing  with  and  regulating  employment  ser- 
vice and  unemployment  insurance.  The 
contributions  (or  the  taxes  if  we  are  to 
call  them  so)  are  mere  incidents  of  the 
regulation. 

This  contention  is  further  amplified  by  Mr. 
Justice  Rinfret  thus: — 

The    Act    does    not    possess    the    character 
of    a    taxing    statute,    but    it    is    legislation 
intending  to  do  precisely  what  the  title  says: 
to    establish    an    employment    insurance    com- 
mission,   to    provide    for    a    national    employ- 
ment   service,    for    insurance    against    unem- 
ployment, for  aid  to  unemployed  persons,  or 
other  forms  of  social   insurance   and  security 
and  for  purposes  related  thereto. 
Mr.  Justice  Rinfret  was  of  the  opinion  that 
these    are    subject-matters   falling   within    the 
legislative    authority    of    the    provinces,    and 
that    "the    Dominion    Padiament    may    not, 
under   pretext   of   the    exercise    of   the    power 
to  deal  with  its  property,  or  to  raise  money 
by    taxation,   indirectly   accomplish    the    ends 
sought    for    in    this    legislation.    If    it    were 
otherwise,    the    Dominion    Parliament,    under 
colour    of   the    taxing   power,   would    be    per- 
mitted to  invade  almost  any  of  the  fields  ex- 
clusively reserved  by  the  Constitution  to  the 
legislatures  in  each  province." 

Mr,  Justice  Rinfret  also  doubted  whether 
the  contribution  received  from  the  employee 
could  properly  be  termed  a  tax,  it  being,  in 
his  opinion,  more  in  the  nature  of  an  insur- 
ance premium  paid  for  services  and  individual 
benefits  to  be  returned  to  the  employee  in 
proportion  to  his  payments.  "The  benefits," 
the  Justice  states,  "conferred  on  the  em- 
ployees by  the  Act  are  not  gifts  with  condi- 
tions attached,  which  the  employees  are  free 
to  accept  or  not;  the  conditions  attached  to 
the  benefits  are  made  compulsory  terms  of  all 
contracts  in  the  specified  employments."  This 
provision  is  deprecajted  by  the  Justice  in  that 
the  "Dominion  Parliament  may  use  its  power 
of  taxation  to  compel  the  insertion  of  condi- 
tions of  a  similar  character  in  ordinary  con- 
tracts between   employers  and    employees." 

Summing  up  his  judgment  Mr.  Justice  Rin- 
fret states: — 

In  the  premises  the  Act  submitted  to  the 
Court  is  not  a  mere  encroachment  on  the 
provincial  fields  through  the  exercise  of 
powers  allegedly  ancillary  or  incidental  to 
one  of  the  enumerated  powers  of  Section  91; 
in  its  pith  and  substance,  it  is  a  direct 
and  unwarranted  appropriation  of  the  powers 
attributed  to  the  legislatures  by  force  of 
Section  92  of  the  Constitution.  For  these 
reasons,  and  also  for  the  reasons  given  by 
my  brother  Kerwin,  with  whom  I  enitrely 
concur,  I  have  come  to  the  conclusion  that 
the    Employment    and    Social    Insurance    Act 
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(chapter  38  of  the  Stautes  of  Canada  25-26 
Geo.  V)  is  wholly  ultra  vires  of  the  Parlia- 
ment of  Canada.... 

Mr.  Justice  Kerwin  in  his  written  judgment 
also  reviews  the  various  sections  of  the  Act 
and  considered  that  all  Parts  of  the  Act  are 
so  closely  interwoven  with  the  Commission  set 
up  under  Part  I  and  the  unemployment  insur- 
ance scheme  referred  to  in  Part  III  "that 
they  must  stand  or  fall  according  to  the 
validity  or  otherwise  of  sections  15  to  38  in- 
clusive  which   form   Part   III." 

Dealing  with  that  section,  Mr.  Justice 
Kerwin  could  not  agree  with  conclusions  ex- 
pressed by  Chief  Justice  Duff  that  Part  III 
of  the  Act  might  be  justified  as  an  exercise 
by  Parliament  of  its  powers  under  Head  1 
"The  Public  Debt  and  Property"  and  Head 
2  "The  Raising  of  Money  by  any  mode  or 
system  of  taxation"  of  section  91  of  the 
British  North  America  Act,  1867.  Disagree- 
ing with  the  Chief  Justice,  Mr.  Justice  Kerwin 
stated  that  he  was  "unable  to  ascertain  in 
what  manner  they  may  be  termed  an  exercise 
of  the  power  conferred  upon  Parliament  to 
tax.  It  occurs  to  me  that  if  it  were  otherwise 
the  Parliament  of  Canada  might  in  con- 
nection with  any  matter  whatsoever,  by  the 
mere  imposition  of  a  tax,  confer  upon  itself 
authority  to  legislate  upon  matters  over  which 
the  legislature  of  each  province  would  ordi- 
narily have  jurisdiction."  Mr.  Justice  Kerwin 
is  also  of  the  same  opinion  as  Mr.  Justice 
Rinfret  contending  that  Part  III  of  the  Act 
in  dealing  with  contracts  of  employment  and 
attaching  thereto  a  statutorv  condition  inter- 


feres with  property  and  civil  rights.  Mr. 
Justice  Kerwin  also  contends  that  the  "pith 
and  substance  of  this  part  of  the  Act  deals 
with  unemployment  insurance." 

Citing  certain  legal  opinion  {Re  the  In- 
surance Act  of  Canada,  1932  A.C.  41,  an 
appeal  from  the  judgment  of  the  Court  of 
King's  Bench,  Appeal  side,  for  the  Province 
of  Quebec)  Mr.  Justice  Kerwin  contends  that 
"the  legislation  in  question  does  not  even 
purport  to  be  a  taxing  Act." 

Concluding  his  judgment,  Mr.  Justice  Ker- 
win   states : — 

....  even  if  the  object  aimed  at  by  Part 
III  of  the  present  Act  may  be  praiseworthy 
and  if  the  desired  result  might  better  be 
obtained  by  the  Dominion  than  all  or  some 
of  the  provinces  acting  within  their  con- 
stitutional limitations  might  accomplish,  the 
matter  is  not  translated  from  the  jurisdic- 
tion of  the  provincial  legislature  to  that  of 
Parliament.  In  the  same  way,  I  am  unable 
to  see  how,  in  view  of  the  summary  of  the 
powers  of  the  Dominion  with  reference  to 
trade  and  commerce,  also  given  elsewhere  by 
the  learned  Chief  Justice,  the  matter  could 
be  considered  as  falling  within  that  head  of 
section  91. 

For  these  reasons,  and  for  the  reasons 
given  by  my  brother  Rinfret  which  I  have 
had  the  opportunity  of  perusing,  I  certify 
to  the  Governor  General  in  Council  for  his 
informtaion  my  opinion  that  the  Act  in 
ioto  is  ultra  vires  of  the  Parliament  of 
Canada. 

Similarly,  in  the  opinions  of  Mr.  Justice 
Crockett  and  Mr.  Justice  Cannon  the  Act  was 
held  to  be  ultra  vires  of  the  Dominion  Par- 
liament 


The  Weekly  Rest   in   Industrial   Undertakings   Act;   the   Minimum   Wages 
Act;  and  the  Limitation  of  Hours  of  Work  Act 


The  constitutional  validity  of  three  statutes 
enacted  by  the  Dominion  Parliament  in  1935 
depended  chiefly  on  the  interpretation  of  the 
treaty-making  power  of  the  Dominion  as 
applied  in  the  case  of  the  international  labour 
conventions  of  the  International  Labour  Con- 
ference established  by  the  Peace  Treaty.  On 
this  point,  the  six  members  of  the  Supreme 
Court  of  Canada  were  evenly  divided.  The 
Chief  Justice,  Sir  Lyman  P.  Duff,  Mr.  Justice 
Davis  and  Mr.  Justice  Kerwin  held  that  under 
Section  132  of  the  British  North  America  Act, 
the  Parliament  of  Canada  had  all  power 
necessary  to  give  effect  to  such  conventions 
when  they  had  been  ratified  by  the  Governor- 
General  in  Council.  The  other  members  of 
the  Court  disagreed  with  this  opinion  and 
submitted    their   reasons    separately. 

The  legislation  in  question  comprised  the 
Limitation  of  Hours  of  Work  Act,  the  Weekly 
Rest  in  Industrial  Undertakings  Act  and  the 


Minimum  Wages  Act  (Labour  Gazette,  1935, 
p.  617).  These  statutes  were  designed  to  give 
effect  to  draft  conventions  adopted  by  the 
International  Labour  Conference  at  Geneva 
in  1919,  1921  and  1928,  respectively.  By  their 
terms,  they  became  "conventions"  on  rati- 
fication by  a  specified  number  of  states  mem- 
bers of  the  International  Labour  Organiza- 
tion. 

Prior  to  1935,  the  only  draft  conventions  of 
the  Conference  which  had  been  given  legis- 
lative effect  by  the  Dominion  Parliament  were 
those,  the  subject  matter  of  which  appeared 
to  fall  clearly  within  the  competence  of  the 
Dominion  Parliament  under  the  provisions 
of  the  British  North  America  Act.  In  this 
way,  legislation  has  been  enacted  to  give  effect 
to  seven  conventions  affecting  seamen.  Four 
of  these  are  already  in  force.  The  other 
three  are  embodied  in  the  Canada  Shipping 
Act,  1935,  which  has  been  proclaimed  to  come 
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into  effect  on  August  1,  1936.  Another  con- 
vention for  the  protection  of  persons  loading 
and  unloading  ships  may  be  given  effect  to  by 
regulations  made  under  the  Act  by  the  Gov- 
ernor in  Council. 

Previous   Decisions 

In  1925,  the  Dominion  Government  referred 
to  the  Supreme  Court  of  Canada  certain 
questions  as  to  the  respective  competence 
of  the  Dominion  and  the  provincial  legisla- 
tures as  regards  the  draft  convention  on  the 
eight-hour  day  in  industrial  undertakings. 
The  unanimous  opinion  of  the  Court  was  to 
the  effect  that  the  convention  dealt  with  mat- 
ters concerning  which  legislative  jurisdiction 
belonged  to  the  provinces,  either  under  the 
head  of  Property  and  Civil  Rights  or  of  Local 
and  private  matters  within  the  province  in 
Section  92  of  the  British  North  America  Act 
enumerating  the  subjects  assigned  to  the  pro- 
vincial legislatures  (Labour  Gazette,  July, 
1925,  p.  671).  With  respect  to  employees  of 
the  Dominion  Government  and  workmen 
employed  in  parts  of  Canada  outside  the 
boundaries  of  any  province,  however,  it  was 
held  that  the  Parliament  of  Canada  had  power 
to    legislate    on   this   subject. 

In  1931  and  1932,  two  cases  involving  the 
right  of  the  Dominion  Parliament  to  give 
legislative  effect  to  international  treaties  were 
decided  by  the  Judicial  Committee  of  the 
Privy  Council.  In  both  cases,  the  judgment 
was  in  favour  of  the  Dominion  and  rested, 
at  least  in  part,  on  Section  132  of  the  British 
North  America  Act.    This  section  provides: — 

The  Parliament  and  Government  of  Canada 
shall  have  all  Powers  necessary  or  proper 
for  performing  the  Obligations  of  Canada  or 
of  any  Province  thereof,  as  Part  of  the 
British  Empire,  towards  Foreign  Countries 
arising  under  Treaties  between  the  Empire 
and   such   Foreign   Countries. 

Aeronautics    Case : 

The  first  of  the  two  cases  involving  inter- 
national treaties  arose  out  of  the  Aeronautics 
Act,  passed  by  Parliament  in  1919  with  a 
view  to  carrying  out  the  obligations  of 
Canada  as  a  part  of  the  British  Empire  under 
the  convention  relating  to  the  regulation  of 
aerial  navigation.  The  convention  was 
drawn  up  at  the  Peace  Conference  and  was 
signed  by  the  representatives  of  the  Allied 
Powers,  including  Canada,  and  was  ratified 
by  His  Majesty  on  behalf  of  the  British 
Empire  on  June  1,  1922.  When  the  question 
was  raised  by  the  Province  of  Quebec  "as  to 
the  legislative  authority  of  the  Parliament 
of  Canada  to  sanction  regulations  for  the 
control  of  aerial  navigation  generally  within 
Canada"    and    in    their    application   to    flying 


operations  carried  on  within  a  province,  it 
was  referred  to  the  Supreme  Court  of  Canada. 
The  Court  upheld  the  claim  of  the  provinces 
that  some  of  the  regulations  laid  down  in  the 
Act  affected  property  and  civil  rights  within 
a  province  and  were,  therefore,  invalid  as 
Dominion  legislation.  On  appeal  to  the 
Judicial  Committee  of  the  Privy  Council, 
the  judgment  was  reversed  and  the  question 
determined  in  favour  of  the  Dominion.  In 
the  words  of  Lord  Sankey: — 

To  sum  up,  having  regard  (a)  to  the  terms 
of  s.  132;  (6)  to  the  terms  of  the  Conven- 
tion which  covers  almost  every  conceivable 
matter  relating  to  aerial  navigation;  and 
(c)  to  the  fact  that  further  legislative 
powers  in  /-elation  to  aerial  navigation 
reside  in  the  Parliament  of  Canada  by 
virtue  of  s.  91,  items  2  (trade  and  com- 
merce), 5  (postal  service),  and  7  (defence), 
it  would  apear  that  substantially  the  whole 
field  of  legislation  in  regard  to  aerial  navi- 
gation belongs  to  the  Dominion.  There  may 
be  a  small  portion  of  the  field  which  is  not 
by  virtue  of  specific  words  in  the  British 
North  America  Act  vested  in  the  Dominion; 
but  neither  is  it  vested  by  specific  words  in 
the  Provinces.  As  to  that  small  portion 
it  appears  to  the  Board  that  it  must 
necessarily  belong  to  the  Dominion  under 
its  power  to  make  laws  for  the  peace,  order 
and  good  government  of  Canada.  Further, 
their  Lordships  are  influenced  by  the  facts 
that  the  subject  of  aerial  navigation  and 
the  fulfilment  of  Canadian  obligations  under 
s.  132  are  matters  of  national  interest  and 
importance;  and  that  aerial  navigation  is  a 
class  of  subject  which  has  attained  such 
dimensions  as  to  affect  the  body  politic  of 
the  Dominion. 

Radio   Broadcasting   Case : 

The  second  case  was  also  an  appeal  from  a 
judgment  of  the  Supreme  Court  of  Canada 
in  answer  to  questions  referred  to  it  concern- 
ing the  regulation  and  control  of  radio  broad- 
casting in  Canada.  The  Radiotelegraph  Act 
of  Canada  was  enacted  to  fulfil  the  obliga- 
tions assumed  by  the  Dominion  as  a  party 
to  the  International  Radiotelegraph  Conven- 
tion of  1927.  This  treaty  was  not  one 
between  the  British  Empire  as  such  and 
foreign  countries,  as  in  the  case  of  the  aviation 
treaty,  but  one  to  which  Canada  was  a  signa- 
tory on  its  own  behalf,  a  situation  "quite 
unthought  of  in   1867."    At  that  time. 

The  only  class  of  treaty  which  would  bind 
Canada  was  thought  of  as  a  treaty  by  Great 
Britain  and  that  was  provided  for  by  s.  132. 
Being  therefore  not  mentioned  explicitly  in 
either  s.  91  or  s.  92  [enumerating  powers 
given  to  the  Dominion  and  the  provinces 
respectively],  such  legislation  falls  within 
the  general  words  at  the  opening  of  s.  91 
which  assign  to  the  Government  of  the 
Dominion  the  power  to  make  laws  "for  the 
peace,  order  and  good  government  of  Canada 
in  relation  to  all  matters  not  coming  within 
the  classes  of  subjects  by  this  Act  assigned 
exclusively    to    the    legislatures    of    the    prov- 
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inces"....  But  the  question  does  not  end 
with  the  consideration  of  the  convention. 
Under  section  92  of  the  British  North 
America  Act  assigning  the  regulation  of  cer- 
tain works  and  undertakings  to  the  provinces, 
several  exceptions  are  made,  including  steam- 
ship lines,  railways,  telegraphs  and  other 
works  connecting  one  province  with  another 
or  extending  beyond  the  limits  of  a  province. 

These  provisions  .  . .  have  the  effect  of 
reading  the  excepted  matters  into  the  pref- 
erential place  enjoyed  by  the  enumerated 
subjects  of   s.   91. 

It  was  the  opinion  of  the  Judicial  Committee 
that  radio  broadcasting  falls  within  both  the 
word  "telegraphs"  and  the  general  words, 
'^undertakings  connecting  one  province  with 
any  other  or  others  of  the  provinces  or  ex- 
tending beyond  the  limits  of  the  province." 
Further, 

As  their  Lordships'  views  are  based  on 
what  may  be  called  the  pre-eminent  claims 
of  s.  91,  it  is  unnecessary  to  discuss  the 
question  .  . .  whether,  if  there  had  been  no 
pre-eminent  claims  as  such,  broadcasting 
could  have  been  held  to  fall  either  within 
"property  and  civil  rights,"  or  within 
"matters  of  a  merely  local  or  private 
nature." 

As  a  result  of  the  judgments  in  these  cases, 
the  Dominion  Government  in  1935  adopted 
the  view  that  under  section  132  of  the  British 
North  America  Act  dealing  with  treaties,  the 
Dominion  Parliament  could  enact  legislation 
to  implement  the  conventions  of  the  Inter- 
national Labour  Conference  when  they  had 
been  ratified  by  the  Government.  As  there 
was  a  difference  of  opinion  on  this  point 
between  the  Government  of  the  day  and  the 
Opposition,  the  question  as  to  the  validity  of 
the  three  statutes  passed  in  pursuance  of  this 
policy  was  referred  to  the  Supreme  Court 
after  the  change  of  Government  in  October, 
1935. 

Judgments  on   1935  Legislation 

Chief  Justice,  and  Davis  and  Kerwin,  J. J.  In 
the  written  opinion  of  the  Chief  Justice  Sir 
Lyman  Duff,  and  Davis  and  Kerwin,  JJ., 
holding  the  legislation  valid,  the  minimum 
wage  convention  is  discussed  but  it  is  stated — 

In  substance,  the  foregoing  reasoning 
governs  the  decision  as  to  the  answers  to 
the  interrogatories  touching  the  validity  of 
the  statutes  relating  to  Weekly  Rest  in 
Industrial  Undertakimjs  and  to  the  Limita- 
tion of  Hours  of  Work, 

The  convention  providing  for  minimum 
wage  fixing  machinery  was  "confirmed  and 
approved"  by  the  Governor  General  in 
Council  on  April  12,  1935,  and  on  April  25,  the 
formal  instrument  of  ratification  was  de- 
posited with  the  Secretary  of  the  League  of 
Nations.    The  Chief  Justice  pointed  out  that 


the  question  before  the  Court,  put  in  precise 
form,  was  this: — 

Is  the  statute  .  . .  constitutionally  effective, 
without  the  consent  of  the  provinces,  to 
alter  the  law  of  those  provinces  by  bringing 
that  law  into  conformity  with  the  stipula- 
tions of  the  convention  so  ratified:  the 
matter  of  these  stipulations  being,  ex 
hypothesi,  normally  (and  saving  certain 
specific  fields  of  legislation  with  which  we 
are  not  concerned)  a  subject  matter  of 
legislation  within  the  exclusive  competence 
of  the  respective  provincial  legislatures  under 
section  92  of  the  B.N  .A.  Act? 

The  principal  points  now  in  controversy 
arise  upon  these  contentions  of  the  Prov- 
inces: 

First,  that  the  Governor  General  in 
Council  has  no  authority  to  enter  into  any 
international  engagement;  second,  that,  since 
the  subject  matter  of  the  convention  falls 
within  the  subdivision  of  s.  92,  which  relates 
to  property  and  civil  rights  within  the  Prov- 
inces, the  assent  of  the  provincial  legisla- 
tures was  an  essential  condition  of  a  valid 
ratification  under  Art.  405  of  the  Labour 
Part  of  the  Treaty.  Third,  that  in  view  of 
the  character  of  its  subject  matter,  the  Prov- 
inces alone  are  competent  to  give  the  force 
of  law  to  the  Convention. 

On  the  first  point,,  as  to  the  power  of  the 
Government  of  Canada  to  enter  into  an  in- 
ternational treaty  on  its  own  account  with- 
out reference  to  His  Majesty,  the  Chief  Jus- 
tice was  of  the  opinion  that  this  custom  had 
grown  up  and  had  been  recognized  by  the 
Judicial  Committee  of  the  Privy  Council  in 
the  Radio  case  when  such  an  agreement  was 
held  to  be  ''adequate  in  international  law  to 
create  an  international  obligation  binding 
upon  Canada."  The  ratification  of  a  con- 
vention of  the  International  Labour  Con- 
ference is  one  claimed  to  be  "effected  pursuant 
to  a  treaty  obligation  arising  under  the  Treaty 
of  Versailles"  which  is  a  treaty  between  the 
British  Empire  and  foreign  countries  and 
section  132  of  the  British  North  America  Act 
applies  to  the  obligations  incurred  under  that 
Treaty.  Moreover,  the  Treaties  of  Peace 
Act,  1919,  enacted  by  the  Dominion  Parlia- 
ment, provides  that 

the  Governor  in  Council  may  .  . .  make  such 
orders  in  council  and  do  such  things  as 
appear  to  Him  to  be  necessary  for  carrying 
out   the    said    Treaties. 

It  was  held,  therefore,  by  the  Chief  Justice 
that  section  132  of  the  British  North  America 
Act  and  the  Treaties  of  Peace  Act,  1919,  give 
the  Governor  in  Council  full  power  to 
authorize  ratification  of  a  convention  of  the 
International  Labour  Conference. 

The  two  main  objections  raised  to  the 
above  conclusion  were,  first,  that  the  legisla- 
tive authority  created  by  section  132  does  not 
include  authority  to  legislate  on  matters 
assigned  to  the  provinces  under  section  92  of 
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the  British  North  America  Act,  and,  second, 
that  section  132  is  limited  to  matters 

which    are    properly    the    subject    of    interna- 
tional arrangement  and  that  such  matters  as 
the    regulation    of    the    rates    of    wages,    the 
hours  of  labour  and  days  of  rest  are  matters 
of  purely  domestic  concern  which  do  not  fall 
within  that   category. 
As  to  the  second  objection,  the  Chief  Justice 
pointed  out  that  it  was  scarcely  tenable  since 
the  Treaty  of  Versailles  provides  that 

subject  to  and  in  accordance  with  the  pro- 
visions of  international  conventions  existing 
or  hereafter  to  be  agreed  upon,  the  members 
of  the  League: 

(a)  will  endeavour  to  secure  and  main- 
tain fair  and  humane  conditions  of 
labour  for  men,  women  and  children, 
both  in  their  own  countries  and  in  all 
countries  to  which  their  commercial 
and  industrial  relations  extend,  and 
for  that  purpose  will  establish  and 
maintain  the  necessary  international 
organizations. 

Further,  in  Part  XIII  of  the  Treaty  provid- 
ing for  a  permanent  International  Labour 
Organization,  it  is  set  out  that  the  failure  of 
any  nation  to  adopt  humane  conditions  of 
labour  is  an  obstacle  in  the  way  of  other 
nations  which  desire  to  improve  conditions 
in  their  own  countries.,  and  that  such  humane 
conditions  include  the  regulation  of  hours  of 
work,  prevention  of  unemployment,  provision 
of  a  living  wage,  etc.  As  regards  the  first 
objection, 

that  matters  ordinarily  falling,  as  subjects 
of  legislation,  within  s.  92  of  the  B.N. A.  Act 
are  excluded  from  the  Dominion  authority 
under  s.  132,  it  may  be  said  at  once  that 
such  a  view  would  run  counter  to  well 
established  practice  as  well  as  to  judicial 
authority.  The  Dominion  Parliament  has, 
in  fact,  exercised  the  powers  vested  in  it 
for  performing  obligations  arising-  under 
such  treaties  by  legislating  in  relation  to 
matters  which  otherwise  would  have  fallen 
within  the  domain  of  property  and  civil 
rights  within  the  several  provinces,  and  of 
controlling  the  management  and  disposal  of 
the  public  lands  and  other  property  of  the 
Provincial  Governments. 

As  instances  of  such  legislation,  the  Chief 
Justice  referred  to  the  Dominion  statutes 
giving  effect  to  the  International  Waterways 
Treaty  of  1909,  the  Japanese  Treaty  of  1911, 
the  Aerial  Navigation  Convention  of  1919 
and  the  Radiotelegraph  Convention  of  1927. 
Of  the  judgments  of  the  Judicial  Committee 
of  the  Privy  Council  in  the  Aeronautics  and 
Radio  cases  referred  to  above,  the  Chief  Jus- 
tice  of   Canada   observes: — 

It  seems  hardly  open  to  dispute  that  their 
Lordships  intended  to  lay  down  that  inter- 
national obligations,  which  are  strictly 
treaty  obligations  within  the  scope  of  s.  132, 
as  well  as  obligations  under  conventions 
between  governments  not  falling  within  s. 
132,  are  matters  which,  as  subjects  of  legis- 
lation,   cannot    fall    within    s.    92    and.    there- 


fore, must  fall  within  s.  91;  and  since  they 
do  not  fall  within  any  of  the  enumerated 
subjects  of  s.  91,  they  are  within  the  ambit 
of  the  Dominion  power  to  make  laws  for 
the  peace,  order  and  good  government  of 
Canada.  That  seems  to  be  the  effect  of 
what  is  said,  because,  at  pp.  311  and  312, 
their  Lordships  dealt  with  the  contention, 
advanced  on  behalf  of  the  provinces,  that 
legislative  authority  to  deal  with  and  give 
effect  to  the  convention  is  vested,  as  regards 
matters  falling  within  the  enumerated  heads 
of  s.  91,  in  the  Dominion  Parliament;  but 
that,  as  regards  matters  which  would 
normally  fall  within  s.  92,  such  authority 
is  vested  in  the  provincial  legislatures.  The 
contention  is  rejected,  and  rejected  for  the 
reasons  given  in  the  passage  quoted,  viz., 
that  such  matters,  as  the  subjects  of  an 
international  convention,  are  matters  which 
concern  the  Dominion  as  a  whole  and,  there- 
fore, exclusively  within  the  competence  of 
the   Dominion   Parliament. 

It  is,  at  this  point,  important  to  emphasize 
these  two  things:  First,  that  by  the  com- 
bined effect  of  the  judgments  in  the  Aero- 
nautics case  and  the  Radio  case,  the  juris- 
diction of  the  Dominion  Parliament  in 
relation  to  international  obligations  is 
exclusive;  and,  moreover,  as  such  matters 
are  embraced  within  the  authority  of 
Parliament  in  relation  to  peace,  order  and 
good  government,   its  power  is  plenary. 

It  has  been  contended  in  respect  of 
Dominion  jurisdiction  in  relation  to  inter- 
national matters,  under  s.  132,  as  well  as 
under  the  residuary  clause  .  . .  that  there  are 
certain  fundamental  terms  of  the  arrange- 
ment upon  which  the  B.N.  A.  Act  was 
framed  which  it  is  dijSicult  to  suppose  Par- 
liament could  in  any  case  disregard;  and 
that  it  is  a  necessary  inference  to  be  drawn 
from  the  B.N. A.  Act  as  a  whole  as  regards 
such  terms  that  the  Dominion  cannot,  with- 
out, at  all  events,  the  assistance  of  the  Prov- 
inces, legislate  in  contravention  of  them,  even 
in  the  exercise  of  its  authority  over  inter- 
national relations.  It  is  not  necessary  to 
deal  with  this  contention;  it  is  sufficient 
to  say  that  the  statutes  under  discussion  do 
not  deal  with  matters  excluded  from 
Dominion  jurisdiction  by  any  such  principle. 

In  summary  of  the  points  dealt  with   above, 

it   was   stated: — 

It  may  be  desirable  to  recall  what  has 
been  said  with  regard  to  the  scope  of  legis- 
lative authority  vested  in  the  Parliament  of 
Canada,  and  the  legislatures  of  the  prov- 
inces combined.  Subject  to  the  reservations 
mentioned,  the  ambit  of  that  legislative 
authority  would  appear  to  embrace  any 
action  of  the  Government  of  Canada  in 
entering  into  international  arrangements 
either  directly,  by  way  of  agreements  be- 
tween governments  or  otherwise  without  the 
intervention  of  His  Majesty,  or,  in  the  case 
of  treaties  between  heads  of  states,  by 
plenipotentiaries  appointed  by  His  Majesty 
on  the  advice  of  the  Canadian  Government; 
and,  generally  speaking,  the  conduct  of 
external  affairs  by  that  Government.  As 
regards  all  such  international  arrangements, 
it  is  a  necessary  consequence  of  the  respec- 
tive positions  of  the  Dominion  executive 
and  the  provincial  executives  that  this 
authority  resides  in  the  Parliament  of 
Canada.     The  Lieutenant-Governors  represent 
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the  Crown  for  certain  purposes.  But,  in  no 
respect  does  the  Lieutenant-Governor  of  a 
province  represent  the  Crown  in  respect  of 
relations  with  foreign  governments.  The 
Canadian  executive,  again,  constitutionally 
acts  under  responsibility  to  the  Parliament 
of  Canada  and  it  is  that  Parliament  alone 
which  can  constitutionally  control  its  conduct 
of  external  affairs. 

As  the  subject  of  agreements  with  foreign 
countries  is  not  one  of  the  subjects  embraced 
within  s.  92,  or  within  any  of  the  enumerated 
heads  of  s.  91,  it  follows  that  the  authority 
must  rest  upon  the  residuary  clause  from 
which  Parliament  derives  its  power  to  make 
laws  for  the  peace,  order  and  good  govern- 
ment of  Canada;  and  it  follows  from  what 
has  already  been  said  that  this  power  is 
plenary.  It  is  for  the  Parliament  of  Canada 
to  determine  the  conditions  upon  which  such 
agreements  shall  be  entered  into  as  well  as 
the  manner  in  which  they  shall  be  performed 
and  this  may  be  done  by  antecedent  legisla- 
tion or  by  legislation  taking  effect  ex  post 
facto.  These  propositions  are,  indeed,  corol- 
laries of  the  proposition  that  the  power  is 
plenary. 

The  Chief  Justice  then  continues: 

The  draft  convention  now  in  question  was, 
as  we  have  seen,  brought  before  the  House 
of  Commons  and  the  Senate,  received  the 
assent  of  both  Houses  in  the  form  of  resolu- 
tions, which  resolutions  approved  the  rati- 
fication of  it,  and  the  legislation  now  ;in 
.question  was  passed  for  the  purpose  of  giving 
legislative  effect  to  the  stipulations,  the 
operative  clauses  of  the  statute  being  preceded 
by  a  preamble  in  which  it  was  recited  that 
the  draft  convention  has  been  ratified  by 
Canada.  The  propriety  of  this  procedure  is 
questioned  on  the  ground  that,  under  the 
special  provisions  of  Art.  405,  and  especially 
those  of  paragraphs  5  and  7  of  the  Article, 
the  draft  convention  should  have  been  sub- 
mitted to  the  provincial  legislatures. 

There  can,  of  course,  in  view  of  what  has 
been  said,  be  no  dispute  that  the  procedure 
followed,  if  we  put  aside  the  provisions  of 
Art.  40i5,  was  the  usual  and  the  proper  pro- 
cedure for  entering  into  agreements  with 
foreign  governments.  The  Governor  General 
in  Council  is  exclusively  invested  with  the 
executive  authority  to  assent  to  an  agreement, 
in  the  form  of  an  agreement  between  gov- 
ernments, with  the  government  of  a  foreign 
state.  The  Parliament  of  Canada  is  the 
legislative  body  that  is  exclusively  invested 
with  authority  to  legislate  in  respect  of  the 
creation  of  obligations  through  the  instru- 
mentality of  such  agreements.  It  is  the 
legislative  body  exclusively  invested  with 
power  to  legislate  for  giving  effect  to  such 
obligations.  The  course  of  the  proceedings, 
prior  to  ratification,  in  which  the  convention 
was  approved  by  resolutions  of  the  Senate 
and  the  House  of  Commons  respectively,  was 
in  accord  with  the  settled  general  practice 
of  the  Canadian  Parliament  in  the  ratifica- 
tion of  such  agreements;  and  the  statute 
which,  in  its  preamble,  declares  that  the  con- 
vention has  been  ratified  by  Canada,  in  itself 
would  constitute  sanction  by  legislative  act 
of  that  ratification.  Executive  and  legislative 
authority  combined,  each  playing  its  appro- 
priate part,  according  to  the  usual  procedure, 
in  the  creation  of  the  obligation  and  in  the 
enactment  of  legislation  to  give  effect  to  it. 
21236—3 


On  behalf  of  the  Provinces  it  is  said  that, 
granting  all  this,  these  proceedings  are  never- 
theless affected  with  invalidity  because  they 
do  not  conform  to  the  procedure  prescribed 
in  Article  405  which  requires  the  draft  con- 
vention, antecedently  to  ratification,  to  be 
brought  before  "  the  authority  or  authorities 
within  whose  competence  the  matter  lies  for 
enactment  of  legislation  or  other  action"; 
and,  therefore,  it  is  argued,  requires  that,  in 
the  application  of  the  article  to  Canada,  the 
competent  authorities  to  which  the  draft 
convention  must  be  submitted  include  the 
provincial  legislatures. 

Beginning  with  paragraph  5,  Article  405 
of  the  Peace  Treaty  creating  the  International 
Labour  Organization  reads: 

Each  of  the  Members  undertakes  that  it 
willj  within  the  period  of  one  year  at  most 
from  the  closing  of  the  session  of  the  Con- 
ference, or  if  it  is  impossible  owing  to  excep- 
tional circumstances  to  do  so  within  the 
period  of  one  year,  then  at  the  earliest  prac- 
ticable moment  and  in  no  case  later  than 
eighteen  months  from  the  closing  of  the  ses- 
sion of  the  Conference,  bring  the  recom- 
mendation or  draft  convention  before  the 
authority  or  authorities  within  whose  com- 
petence the  matter  lies,  for  the  enactment 
of  legislation   or   other   action. 

In  the  case  of  a  draft  convention,  the  Mem- 
ber will,  if  it  obtains  the  consent  of  the 
authority  or  authorities  within  whose  compe- 
tence the  matter  lies,  communicate  the  formal 
ratification  of  the  convention  to  the  Secretary- 
General  and  will  take  such  action  as  may  be 
necessary  to  make  effective  the  provisions  of 
such  convention. 

If  on  a  recommendation  no  legislative  or 
other  action  is  taken  to  make  a  recommenda- 
tion effective,  or  if  the  draft  convention  fails 
to  obtain  the  consent  of  the  authority  or 
authorities  within  whose  competence  the 
matter  lies,  no  further  obligation  shall  rest 
upon  the  Member. 

In  the  case  of  a  federal  State,  the  power  of 
which  to  enter  into  conventions  on  labour 
matters  is  subject  to  limitations,  it  shall  be 
in  the  discretion  of  that  Government  to  treat 
a  draft  convention  to  which  such  limitations 
apply  as  a  recommendation  only,  and  the  pro- 
visions of  this  Article  with  respect  to  recom- 
mendations shall  apply  in  such  case. 

On  the  application  of  this  Article  to  Can- 
ada, the  Chief  Justice  was  of  the  opinion 
that, 

the  judgments  of  the  Judicial  Committee  of 
the  Privy  Council  in  the  Aeronautics  case  and 
the  Radio  case  constrain  us  to  hold  that  juris- 
diction to  legislate  for  the  purpose  of  perform- 
ing the  obligation — for  bringing  the  law  of 
the  Canadian  provinces  into  harmony  with 
the  provisions  of  the  convention,  for  example 
— resides  exclusively  in  the  Parliament  of 
Canada;  and,  by  parity  of  reasoning,  if  not 
indeed,  as  an  obvious  logical  consequence  of 
that  proposition,  jurisdiction  resides,  in  so  far 
as  executive  action  is  required,  exclusively  in 
the  Government  of  Canada. 

There  can  be  no  possible  doubt,  therefore, 
that  the  Parliament  of  Canada  is  at  least  one 
of  the  authorities  before  which  the  draft 
convention  must  be  brought  in  the  perform- 
ance of  the  duty  imposed  upon  Canada  by 
paragraph  5  of  Article  405.  .  .  .  The 
question    remains.    Are    the    provincial    legis- 
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latures  also  comprehended  under  the  phrase 
"  authority  or  authorities  "vvithiu  whose  com- 
petence the  matter  lies,  for  the  enactment  of 
legislation  or  other  action '"■? 

At  one  time  vre  thought  that,  since  by  s.  92 
the  jurisdiction,  speaking  generally,  to  legis- 
late in  relation  to  the  subjects  dealt  \vith  by 
the  draft  convention  ^vould,  in  the  absence  of 
an  international  agreement  and  of  legislation 
by  the  Parliament  of  Canada  under  s.  132, 
fall  "vvithin  the  exclusive  legislative  jurisdic- 
tion of  the  provinces,  the  provincial  legis- 
latures might  fairly  be  said  to  be  included 
within  this  description.  But  we  have  been 
forced  to  the  conclusion  above  expressed  that 
the  ''  legislation  or  other  action  "  contemplated 
by  paragraph  5  is  "  action  "  concerning  mak- 
ing •'  effective  the  provisions  of  the  conven- 
tion,"' and,  perhaps,  also,  action  concerning 
ratification.  That  seems  to  me  to  be  the  plain 
reading  of  this  Article;  and  where  you  have 
authorities  (the  Parliament  and  Government 
of  Canada)  which  are  exclusively  invested 
with  the  power  to  take  legislative  and 
executive  measures  for  the  performance  of 
international  obligations,  we  can  see  no  escape 
from  the  conclusion  that  such  are  the  authori- 
ties designated  by  these  paragraphs. 

We  were  at  one  time  much  influenced  by 
the  consideration  of  the  importance  of  ob- 
taining the  assent  of  the  provincial  legis- 
latures, which  would  naturally  be  more  con- 
versant with  the  conditions  prevailing  in 
their  respective  provinces  and  more  capable 
of  estimating  the  difficulties  of  giving  eft'ect 
to  a  given  convention  therein  than  the  Par- 
liament of  Canada  could  be  expected  to  be; 
but  such  considerations,  we  have  been  forced 
to  conclude,  cannot  justify  a  refusal  to  give 
effect  to  what  seems  to  be  the  true  construc- 
tion of  this  Article. 

Upon  the  true  construction,  the  provincial 
legislatures,  it  seems  to  me.  after  a  prolonged 
examination  of  the  question  in  all  its  bearings, 
are  not  authorities  competent  to  enact  legis- 
lation or  to  take  executive  action  for  the  pur- 
poses contemplated  by  paragraph  5;  that  is  to 
say,  either  for  making  "  eft'ective  the  pro- 
visions of  the  convention,"  or  for  ratification. 

Moreover,  under  the  Treaties  of  Peace  Act, 
1919.  it  is  the  duty  of  the  Governor  in  Coun- 
cil to  take  all  such  measures  as  may  seem 
to  him  necessary  for  the  purpose  of  carrying 
out  the  provisions  of  the  Treaties  of  Peace 
and.  therefore,  to  submit  the  draft  convention 
to  the  competent  authorities  and  to  ratify 
it  upon  the  consent  of  the  competent  authori- 
ties. 

Ratification  by  the  Governor  General  in 
Council  would  seem  to  imply  a  representation 
that  the  conditions  of  the  authority  to  ratify 
have  been  fulfilled.  .  .  .  Moreover,  the 
statute  now  under  consideration  expressly  by 
its  preamble  declares  that  the  convention  has 
been  ratified  by  Canada.  The  Governor  in 
Council,  in  authorizing  the  ratification,  spoke 
as  the  agent  of  Parliament  as  well  as  the 
representative  of  His  Majesty  the  King.  The 
ratification  was  accepted  by  Parliament  as  a 
ratification  binding  upon  His  Majesty  for 
Canada.  It  has  all  the  force,  therefore,  of  a 
ratification  authorized  by  the  King  in  Par- 
liament. Considering  the  sweeping  character 
of  the  legislative  authority  reposed  in  Par- 
liament   and   the   Legislatures   combined,   and 


the  scope  of  the  powers  Avhicli  consequently 
devolve  upon  Parliament  in  respect  of  mat- 
ters outside  the  Provincial  sphere  (which 
matters  include  the  creation  as  well  as  the 
enforcement  of  international  obligations),  it 
would  seem  that  Canada  could  not  be  more 
solemnly  committed  as  to  the  validity  of  the 
ratification  in  question  as  a  ratification  under 
Art.  405.    .    .    . 

It  is  contended  by  the  Provinces  that  the 
Dominion  cannot,  by  reason  merely  of  the 
existence  of  an  international  agreement 
(within  s.  132  or  within  the  residuary  clause) 
possess  legislative  authority  enabling  the  Par- 
liament of  Canada  to  legislate  in  derogation 
of  certain  fundamental  terms  which,  it  is 
said,  were  the  basis  of  the  Union  of  1867, 
and  are^  expressly  or  impliedly  embodied  in 
the  B.X.A.  Act.  For  the  purposes  of  the 
present  reference,  it  is  unnecessary  to  make 
any  observation  upon  this  contention  further 
than  what  has  already  been  said,  viz.,  that 
the  exclusive  authority  of  the  Dominion  to 
give  the  force  of  law  to  an  international 
agreement  is  not  affected  by  the  circum- 
stances alone  that,  in  the  absence  of  such 
an  agreement,  the  exclusive  legislative  author- 
ity of  the  provinces  would  extend  to  the 
subject  matter  of  it. 

For  these  reasons,  it  was  held  by  the  Chief 
Justice  and  by  Davis  and  Kerwin  JJ.,  that 
the  Minimum  Wages  Act,  the  Weekly  Rest 
in  Industrial  Undertakings  Act  and  the  Limi- 
tation of  Hours  of  Work  Act  are  valid. 
Mr.  Justice  Rinfret: 

Mr.  Justice  Rinfret,  in  stating  his  opinion 
that  these  statutes  were  ultra  vires,  pointed 
out  that  since  the  subject-matter  of  the  legis- 
lation was  one  which  falls,  under  the  B.N.A. 
Act,  within  the  jurisdiction  of  the  provincial 
legislatures,  the  onus  was  on  the  Attorney- 
General  of  Canada  to  show  that  the  subject- 
matter  had,  for  some  special  reason,  been 
transferred  to  the  jurisdiction  of  the  Parlia- 
ment of  Canada.  Moreover,  he  considered 
that  the  judgment  of  the  Supreme  Court  in 
1925  on  the  reference  regarding  the  hours  of 
work  convention  was  binding  on  the  Court 
except  in  so  far  as  it  ma}'  have  been  super- 
seded by  subsequent  pronoimcements  of  the 
Privy  Council  in  the  Aeronautics  and  Radio 
cases. 

These  conventions  are  not  treaties  within 
the  meaning  of  s.  132  of  the  B.N.A.  Act,  more 
particularly  as  the  word  was  understood  at 
the  time  of  the  adoption  of  the  Act  by  the 
Imperial  Parliament.  ^loreover,  they  are  not 
treaties  between  the  Empire  and  Foreign 
Countries  in  respect  of  which  "obligations  of 
Canada  or  of  "any  province  thereof  as  part 
of  the  British  Empire  towards  foreign 
"  countries "  might  have  arisen.  Conse- 
quently, Sec.  132  in  terms  does  not  apply  to 
these   conventions. 

It  was  decided,  however,  by  the  Privy 
Council  on  the  Radio  Reference  .  . .  that  a 
certain  class  of  conventions,  of  which  Canada 
as  a  dominion  was  one  of  the  signatories, 
not  being  mentioned  explicitly  in  either  See. 
91   or  Sec.  9^  ieW  within  the  general  wards 
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at  the  opening  of  See.  91  assigning  to  the 
Parliament  of  the  Dominion  the  power  to 
make  laws  "for  the  peace,  order  and  good 
government  of  Canada  in  relation  to  all 
matters  not  coming  within  the  classes  of 
subjects  by  this  Act  assigned  exclusively  to 
the  legislatures  of  the  Provinces."  And 
their  Lordships  ''in  fine,  though  agreeing 
that  the  convention  was  not  such  a  treaty 
as  is  defined  in  s.  132,  thought  that  it  comes 
to   the   same   thing." 

Both  in  the  Aeronautics  Reference  and  in 
the  Radio  Reference,  however,  the  Privy 
Council,  at  the  same  time  as  it  declared  that 
the  validity  of  the  legislation  could  be 
supported  as  an  exercise  of  the  powers 
derived  from  sec.  132  or  from  the  residuary 
power  to  make  plans  for  the  peace,  order 
and  good  government  of  Canada,  also  came 
to  the  conclusion  that  the  subject  of  aero- 
nautics and  the  subject  of  radio  came  under 
one  or  more  of  the  enumerated  heads  of 
sec.  91  of  the  B.N.A.  Act,  radio,  moreover, 
belonging  to  such  class  of  subjects  as  were 
expressly  excepted  in  the  enumeration  of 
the  classes  of  subjects  by  the  Act  assigned 
exclusively  to  the  legislatures  of  the  prov- 
inces. . . . 

It  Avould  seem  to  me,  therefore,  that  these 
two  decisions  are  not  authorities  upon  the 
question  of  wherein  lies,  as  between  the 
Parliament  of  Canada  and  the  Legislatures 
of  the  Provinces,  the  powers  necessary  or 
proper  for  performing  the  obligations  of 
Canada  or  of  any  province  thereof  arising 
out  of  conventions  adopted  by  the  Inter- 
national Labour   Conference. 

But  on  the  present  reference,  as  I  view 
it,  it  is  not  necessary  for  this  Court  to 
enter   into   the   discussion   of   this   last   point. 

Whether  treaty  or  convention,  the  ques- 
tions under  consideration  in  the  aeronautics 
and  the  radio  references  were  concerned  with 
the  validity  of  legislation  enacted  for  the 
purpose  of  performing  obligations  arising  as 
a  result  of  international  agreements  already 
made  and  the  validity  whereof  was  not 
disputed 

Now,  with  deference,  I  make  a  very  great 
distinction  between  the  power  to  create  an 
international  obligation  _  and  the  power  to 
perform   it   when   once    it   has   been   created. 

We  may  leave  aside  the  aeronautics  and 
radio  decisions,  which  were  concerned  merely 
w^ith  the  validity  of  laws  enacted  for  the 
purpose  of  performing  foreign  obligations, 
because  in  the  present  case  what  we  have 
mainly  to  consider  is  the  power  to  create 
foreign  obligations.,.. 

While  it  is,  no  doubt,  perfectly  true  that 
"  overwhelming  convenience — under  the  cir- 
cumstances amounting  to  necessity"  . . .  dic- 
tates the  answer  that  the  performance  of 
obligations,  both  federal  and  provincial, 
arising  out  of  international  agreements  must 
be  left  exclusively  to  the  jurisdiction  of  the 
Dominion  Parliament,  I  fail  to  see  the  same 
necessity  with  regard  to  the  power  to  create 
these  foreign  obligations.  When  once  they 
have  been  undertaken,  Canada  is  in  honour 
bound  to  perform  them;  but  there  is  no 
necessity,  nor  even  obligation,  to  undertake 
them.  If  the  efiect  of  the  undertaking  is 
that  a  subject  of  legislation  within  the 
exclusive  jurisdiction  of  the  province  will 
thereby  be  transferred  from  that  jurisdic- 
tion to  the  jurisdiction  of  the  Dominion 
Parliament,  I  consider  it  to  be  within  the 
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clear  spirit  of  the  British  North  America 
Act  that  the  obligation  should  not  be  created 
or  entered  into  before  the  provinces  have 
given  their  consent  thereto.  In  the  par- 
ticular case  that  we  are  now  considering,  it 
is  my  humble  view  that  such  was  the  effect 
of  the  judgment  of  this  Court  in  the  matter 
of  the  Reference  of  1925....  Such,  it  seems 
to  me,  with  respect,  was  the  interpretation 
put  by  this  Court  upon  the  pertinent  clause 
of  Article  405  of  the  Treaty  of  Peace.  . .  . 

It  follows  from  all  that  I  have  said  that, 
in  my  opinion,  the  draft  conventions  upon 
which  is  based  the  legislation  now  sub- 
mitted to  us  have  not  been  properly  and 
competently  ratified,  that  they  could  not  be 
so  ratified  without  the  consent  of  the  legis- 
lature in  each  province,  both  by  force  of  the 
British  North  America  Act  and  upon  the 
proper  interpretation  of  Article  405  of  the 
Treaty  of  Versailles;  and  that,  for  that 
reason,  the  Acts  now  submitted  are  ultra 
vires   of   the   Parliament   of   Canada 

Mr.   Justice   Cannon: 

Mr.  Justice  Cannon,  who  was  of  the  opinion 
that  the  legislation  referred  to  the  Court  was 
invalid  under  the  B.N.A.  Act,  observed : 

The  question  is  not  what  power  the 
Federal  Government  ought  to  have,  but  what 
powers,  in  fact,  have  been  given  to  it  by  the 
B.N.A.  Act....  The  only  direct  legislative 
authority  expressly  given  to  the  Parliament 
and  Government  of  Canada  concerning 
foreign  affairs  is  found  in  this  section  [132] 
and  is  limited  to  the  performance  of  the 
obligations  of  Canada  or  any  Province  there- 
of arising  under  treaties  between  the  Empire 
as  a  whole  and  a  foreign  country.  The 
Imperial  Parliament  saw  to  it  that  Imperial 
interests  would  be  protected  by  federal  leg- 
islation. But  to  pass  legislation — aifecting 
the  Provinces — to  ratify  a  treaty  or  agree- 
ment by  Canada  alone — under  an  evolution 
which  came  to  pass  since  Confederation — 
with  a  foreign  power,  previous  consulta- 
tions between  the  federal  and  provincial 
self-governing  parts  of  our  Confederation 
seem  to  me  logical  and  the  only  way  to 
preserve  peace,  order  and  good  government 
in  Canada  and  save  the  very  roots  of  the 
tree  to  which  our  constitution  has  been 
compared  ...  any  legislation  by  this  Parlia- 
ment attempting  to  legislate  uniformly  for 
the  whole  of  Canada  on  any  subject 
exclusively  retained  by  the  Provinces  and 
within  the  natural  and  obvious  meaning  of 
section  92  must,  in  my  opinion,  be  prima 
facie,  considered  as  ultra  vires  of  the 
Dominion. . . . 

If  any  changes  are  required  to  face  new 
situations  or  to  cope  with  the  increased  im- 
portance of  Canada  as  a  nation,  they  may 
be  secured  by  an  amendment  to  the  Act; 
but  neither  this  Court  nor  the  Privy  Council 
should  be  called  upon  to  legislate  in  the  mat- 
ter by  treating  the  constitution  as  a  growing 
tree  confided  to  their  care.  We  have  nothing 
to  do  with  the  growth  or  with  the  making 
of  the  law  in  constitutional  matters.  The 
Imperial  Parliament  alone  can  change  what 
they  enacted — or  add  to  it.  New  branches 
to  acquire  the  force  of  law,  must  be  em- 
bodied in  the  statute,  not  in  judgments  or 
commentaries. 


598 


THE  LABOUR  GAZETTE 


July,  1936 


The  above  considerations  may  be  applied, 
mutatis  mutandis,  to  all  the  acts  referred  to 
us  for  consideration,  but  I  would  add  a  few 
words  with  respect  to  the  three  acts  based 
on  the  so-called  Geneva  Labour  Conventions. 

Such  labour  conventions  binding  Canada 
independently  from  the  rest  of  the  Empire 
do  not  fall  under  132;  they  were  not  even 
contemplated  as  feasible  in  1867  when  the 
B.N. A.  Act  was  passed.  Radio  and  aero- 
nautics are  also  now  matters  not  existing  at 
that  time  and  had  to  be  dealt  with  by  the 
Privy  Council  as  outside  the  enumerated 
subjects  of  91  and  92;  and  these  two  deci- 
sions must  be  considered  as  arrets  d'espece 
and  confined  to  the  subject  matters  which 
both  had,  necessarily,  interprovincial  and  in- 
ternational  aspects. 

But  the  payment  of  wages  for  labour,  the 
weeMy  rest  and  the  rate  of  wages  and  length 
of  hours  of  work  were  well  known  subjects  in 
1867  and  they  were,  by  common  agreement, 
reserved  by  the  Imperial  Parliament  to  the 
Provinces  as  purely  local  and  private  mat- 
ters of  property  and  civil  rights. 

Therefore,  in  the  words  of  section  405  of 
the  Treaty  of  Versailles,  Canada  as  a  fedei^al 
state,  has  only  a  "power  to  enter  into  conven- 
tion on  labour  matters  subject  to  limitations" 
and  the  draft  convention  should  have  been 
treated  as  a  "recommendation  only."  Such 
recommendation  is  to  be  submitted  to  the 
members  for  "consideration  with  a  view  to 
effect  being  given  to  it  by  national  legislation 
or  otherwise."  The  Versailles  Treaty  recog- 
nizes that  in  certain  cases,  effect  can  be  given 
to  a  labour  agreement  "otherwise"  than  by 
national  legislation. 

In  these  cases,  it  does  not  appear  that 
■either  the  recommendations  or  the  draft  con- 
ventions were  submitted  to  the  Provinces, 
i.e.,  the  "authorities  within  whose  compe- 
tence the  matter  lies  for  the  enactment  of 
legislation  or  other  action." 

To  my  mind,  this  is  fatal  to  the  validity  of 
the  ratification  of  these  labour  conventions 
by  the  Federal  authorities. 

As  an  internal  matter,  such  changes  in  the 
respective  constitutional  powers  of  the  Prov- 
inces and  of  the  Central  Government  cannot 
be  justified  by  invoking  some  clauses  of  the 
treaty  of  Versailles.  Respect  of  their  prop- 
erty and  civil  rights  was  guaranteed  by  the 
iBritish  iCrown  to  the  inhabitants  of  the 
original  provinces  as  far  back  as  the  treaty 
of  Paris  in  1763;  this  was  confirmed  by  the 
constitution  of  1867  which  cannot  be  changed 
in  this  essential  part  except  by  an  Imperial 
statute,  as  plainly  set  forth  in  the  Act  of 
Westminster  of  1931,  sec.  7.  It  is  not  ad- 
missible that  the  Parliament  and  the  Govern- 
ment of  Canada  could  appropriate  these 
powers,  exclusively  reserved  to  the  provinces, 
by  the  simple  process  of  ratifying  a  labour 
convention  passed  at  Geneva  with  representa- 
tives of  foreign  countries.  The  framers  of  our 
constitution,  and  the  Privy  Council  by  their 
recent  judgments  in  the  Radio  and  Aviation 
cases  never  intended  to  plant  in  its  bosom 
the  seeds  of  its  own  destruction.  If  such 
interference  with  Provincial  rights  by  way 
of  international  agreements  is  admitted  as 
intra  vires  of  the  central  government,  we  may 
as  well  say  that  we  have  in  Canada  a  con- 
federation in  name,  but  a  legislative  union 
in  fact. 


Mr.  Justice  Crocket: 

Mr.  Justice  Crocket  agreed  with  Rinfret 
and  Cannon  JJ.,  that  the  three  statutes 
enacted  to  implement  the  conventions  of  the 
International  Labour  Conference  were  in- 
valid.   He    considered    that, 

none  of  the  draft  conventions  of  the  Inter- 
national Labour  Organization  of  the  League 
of  Nations,  upon  the  ratification  of  which 
by  the  Government  of  Canada  it  has  been 
sought  to  justify  the  enactment  of  all  this 
legislation,  fall  within  the  terms  of  section 
132  of  the  British  North  America  Act.  .  . 
The  powers  granted  by  this  section  are 
strictly  limited  to  the  performance  of  obli- 
gations towards  foreign  countries  arising 
under  treaties  between  the  Empire  and  such 
foreign  countries.  Unquestionably  the  sec- 
tion does  not  embrace  obligations  arising 
under  any  form  of  convention  or  agreement 
entered  into  by  the  Government  of  Canada 
with  the  Government  of  any  other  country 
within  the  Empire,  nor  does  it  contemplate 
or  suggest  any  form  of  convention  or  agree- 
ment with  the  Government  of  any  foreign 
country  other  than  a  treaty  in  the  true  sense 
of  the  term.  As  Lord  Dunedin  pointed  out 
in  the  Radio  case,  the  idea  of  Canada  as  a 
Dominion  being  bound  by  a  convention 
equivalent  to  a  treaty  with  foreign  powers 
was  unthought  of  in  1867,  when  the  British 
North  America  Act  was  enacted,  and  the 
only  class  of  treaty,  which  would  bind 
Canada,  was  thought  of  as  a  treaty  by  Great 
Britain.  .  .  For  my  part  I  am  unable  to 
comprehend  how  any  international  conven- 
tion, to  which  Canada  in  its  new  status, 
whatever  that  status  may  actually  be,  pur- 
ports to  become  a  party  as  a  separate  gov- 
ernment, or  any  obligation  resulting  there- 
from, can  possibly  be  brought  within  the 
terms  of  section  132 — much  less  a  mere  draft 
convention,  such  as  those  of  the  International 
Labour  Organization  of  the  League  of  Na- 
tions. To  my  mind  there  is  nothing  which 
the  judgment  of  the  Judicial  Committee  in 
the  Radio  case  has  more  decisively  settled 
than  this:  that  if  the  Government  of  Canada 
by  its  own  plenipotentiaries  enters  into  an 
international  convention  with  the  Govern- 
ment of  any  other  country,  whether  British  or 
foreign,  section  132  cannot  be  relied  upon  as 
empowering  the  Parliament  of  Canada  to 
enact  legislation  for  the  carrying  out  of  any 
obligation  arising  under  such  a  convention, 
and  that,  if  such  legislative  power  exists  at 
all,  it  must  be  found,  either  under  the 
enumerated  heads  of  section  91  or  the  intro- 
ductory words  of  that  section,  the  so-called 
residuary  clause. 

In  his  opinion,  it  could  not  be  said  that 
there  is  an  obligation  imposed  by  the  Peace 
Treaty  on  Canada  or  on  any  province, 

for  the  performance  of  which  the  Parlia- 
ment of  Canada  was  empowered  within  the 
terms  of  section  132  to  enact  legislation.  .  . 
The  obligation  arose  directly  from  a  so-called 
international  convention,  purporting  to  have 
been  ratified  by  Canada  as  a  separate  and 
distinct  Government — an  idea  which  is  wholly 
incompatible  with  the  conception  of  the 
Dominion  of  Canada  as  constituted  by  the 
British   North   America   Act. 
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As  regards  the  residuary  clause  of  section 
91.     .     . 

It  will  be  seen  at  once  that  this  provision 
can  only  be  invoked  where  the  real  subject 
matter  of  the  legislation  does  not  fall  within 
the  classes  of  subjects  which  are  exclusively 
assigned  to  the  Provinces  by  section  92.  To 
meet  this  obvious  and  formidable  difficulty 
the  learned  counsel  for  the  Dominion  brought 
for-\vard  the  much  canvassed  double  aspect 
principle,  by  which,  as  I  understand  it,  a 
matter,  though  it  relates  in  one  aspect  and 
in  some  circumstances  to  a  class  of  subjects, 
which  is  exclusively  assigned  by  section  92 
to  the  legislative  jurisdiction  of  the  Prov- 
inces, may  nevertheless  in  another  aspect  and 
in  other  circumstances  assume  such  nation- 
wide importance  as  to  completely  lose  its 
original  and  normal  identity  within  the  pur- 
view of  section  92,  and  thus  become  at  any 
time  a  matter  falling  within  the  general  re- 
siduary clause  of  section  91. 

It  was  strongly  argued  that  hours  of  work 
and  the  standard  of  wages  and  of  living  had 
attained  such  importance  as  subjects  of  legis- 
lation in  Canada  as  to  affect  the  body  politic 
of  the  Dominion  as  a  whole  and  thus  to 
justify  the  Parliament  of  Canada  in  dealing 
with  them  in  that  aspect  as  matters  demand- 
ing the  intervention  of  Dominion  legislation 
"  for  the  peace,  order  and  good  government 
of  Canada,"  notwithstanding  that  the  general 
authority  to  make  laws  so  plainly  excludes 
all  subject  matters  coming  within  the  scope 
of   section    92.     .     ,     . 

There  is  certainly  no  authoritative  decision 
to  the  effect  that,  once  it  is  seen  that  the  real 
subject  matter  of  a  legislative  enactment  per- 
tains in  all  its  predominant  characteristics 
to  the  regulation  and  control  of  civil  rights 
in  the  Provinces,  it  can  rightfully  be  trans- 
ferred to  the  legislative  jurisdiction  of  the 
Parliament  of  Canada  in  virtue  of  the  intro- 
ductory words  of  section  91  as  a  matter  of 
legislation  "for  the  peace,  order  and  good 
government  of  Canada"  in  disregard  of  the 
plain  and  all  important  proviso  that  such 
jurisdiction  may  be  exercised  only  in  relation 
to  matters  "not  coming  within  the  classes  of 
subjects  assigned  exclusively  to  the  Legisla- 
tures  of  the   Provinces".     .     .     . 

This  brings  me  to  a  consideration  of  the 
further  question  as  to  whether  the  ratifica- 
tion by  the  Government  of  Canada  of  such 
draft  international  labour  conventions  as 
those  of  the  General  Conference  of  the  In- 
ternational Labour  Organization  of  the 
League  of  Nations,  which  themselves  imposed 
no  obligation  of  any  kind  upon  the  Govern- 
ment of  Canada  or  any  other  government 
represented  in  that  organization  to  give  legis- 
lative effect  or  even  to  assent  to  any  of  them, 
can  itself  have  the  effect  of  vesting  in  the 
Parliament  of  Canada  legislative  jurisdiction 
which  otherwise  it  would  not  possess  under 
the   British  North  America  Act. 

It  is  said  that  we  must  now  take  it  as 
settled  by  the  decisions  in  the  Aeronautics 
and  Radio  cases  that  international  conven- 
tions anrl  all  obligations  arising  therefrom 
are  matters  which  fall  within  the  general 
authority  of  Parliament  to  make  laws  for 
the  peace,  order  and  good  government  of 
Canada  in  relation  to  matters  not  coming 
within  the  classes  of  subjects  exclusively 
assigned  to  the  Legislatures  of  the  Provinces. 


If  this  means  that,  once  the  Government  of 
Canada  has  concluded  a  convention  with 
the  Government  of  any  other  country, 
whether  within  or  without  the  British  Em- 
pire, that  fact  itself  operates  to  exclude  the 
subject  matter  of  the  convention  from  section 
92,  regardless  of  the  fact  that  that  subject 
matter  admittedly  up  to  the  time  of  the 
conclusion  of  the  convention  came  within  one 
or  more  of  the  classes  of  subjects  exclusively 
assigned  by  that  section  to  the  legislative 
jurisdiction  of  the  Provinces,  I  do  not  think 
that  either  of  these  cases,  upon  which  counsel 
for  the  Dominion  have  so  much  relied,  can 
properly  be  said  to  have  laid  down  any  such 
principle.  .  .  . 

While  I  agree  with  the  learned  Chief  Jus- 
tice that  the  Government  of  Canada  must 
now  be  held  to  be  the  proper  medium  for  the 
formal  conclusion  of  international  conven- 
tions, whether  they  affect  the  Dominion  as  a 
whole  or  any  of  the  Provinces  separately,  I 
do  not  think  that  this  fact  can  be  relied  on 
as  altering  in  any  way  the  provisions  of  the 
British  North  America  Act  as  regards  the 
distribution  of  legislative  power  as  between 
the  Dominion  Parliament  and  the  Provincial 
Legislatures  or  as  necessarily  giving  to  any 
matter,  which  may  be  made  the  subject  of 
legislation  in  Canada,  any  other  meaning  or 
aspect  than  that  which  it  bears  in  our  original 
constitution.  Whetlier  such  a  matter  is  one 
which  falls  under  the  terms  of  either  section 
91  or  of  section  92  or  of  section  132,  must 
depend  upon  the  real  intendment  of  the 
British  North  America  Act  itself,  as  gathered 
from  the  terms  of  those  sections  and  the 
Act  as  a  whole.  The  original  division  of 
legislative  power  as  between  the  two  fields. 
Dominion  and  Provincial,  has  remained  in- 
violate to  this  day,  so  far  as  the  Imperial 
Parliament     is     concerned. 

The  legislation  embodied  in  these  three 
statutes  is  admittedly  legislation  which  the 
Parliament  of  Canada  would  never  have 
ventured  to  enact  but  for  the  draft  conven- 
tions of  the  International  Labour  Organiza- 
tion of  the  League  of  Nations.  These  con- 
ventions are  admittedly  conventions,  to  which 
the  Government  of  Canada  were  in  no 
manner  bound  to  assent  or  to  formally  ratify. 
They  were  submitted  to  the  Government  of 
this  country  as  mere  draft  conventions,  and 
stood  as  suoh  until  193i5,  when  the  Govern- 
ment of  Canada  chose  to  approve  them, 
several  years  after  the  expiration  of  the 
period  fixed  by  article  405  of  the  Treaty 
of  Versailles  for  their  submission  "to  the 
authority  or  authorities  within  whose  com- 
petence the  matter  lies  for  the  enactment  of 
legislation  or  other  action."  It  was  argued 
that  this  provision  of  article  405  was  merely 
directory.  I  think  its  language  is  clearly 
mandatory,  and  that  the  ratification  of  the 
conventions,  upon  which  these  three  statutes 
purport  to  be  founded  is  null  and  void  under 
the  terms  of  article  40'5  of  the  Treaty  of 
Versailles  itself.  It  is.  however,  to  the  pro- 
visions of  the  British  North  America  Act,  not 
to  the  t'^rn<^  '^f  tlie  '^reaty  of  Versailles,  that 
Ave  must  look  for  the  answers  to  the  ques- 
tions submitted  to  us  on  this  reference  con- 
cerning the  constitutionality  of  these  three 
statutes.  In  my  opinion  they  are  all  wholly 
ultra  vires  of  the  Parliament  of  Canada,  for 
the  reasons  above  stated. 
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Natural  Products  Marketing  Act 


The  Natural  Products  Marketing  Act.  1934, 
and  its  amending  measure  (the  Natural  Pro- 
ducts Marketing  Act  Amendment  Act)  in 
the  unanimous  opinion  of  the  Court  was 
declared  ultra  vires.  After  enumerating  the 
main  provisions  of  this  statute  (outlined  in 
the  Labour  Gazette,  April,  1934,  p.  304)  the 
Chief  Justice  in  a  written  judgment  reviewed 
several  decisions  bearing  on  the  interpreta- 
tion and  application  of  the  Act. 

The  Chief  Justice,  summarizing  the  unani- 
mous decision  of  the  Court  in  declaring  the 
Act  ultra  vires,  stated: 

In  effect,  this  statute  attempts  and,  indeed, 
professes,  to  regulate  in  the  provinces  of 
Canada,  by  the  instrumentality  of  a  Com- 
mission or  Commissions  appointed  under  the 
authority  of  the  statute,  trade  in  individual 
commodities  and  classes  of  commodities.  The 
powers   of   regulation   vested   in   the   Commis- 


sions extend  to  external  trade  and  matters 
connected  therewith  and  to  trade  in  matters 
of  interprovineial  concern;  but  also  to  trade 
which  is  entirely  local  and  of  purely  local 
concern. 

Regulation  of  individual  trades,  or  trades 
in  individual  commodities  in  this  sAveeping 
fashion,  is  not  competent  to  the  Parliament 
of  Canada  and  such  a  scheme  of  regulation 
is  not  practicable 

in  view  of  the  distribution  of  legi.slative 
powers  enacted  by  the   Constitution  Act, 
without     the     co-operation     of     the     pro- 
vincial legislatures 
to   quote   from   the   judgment   of   the   Judicial 
Committee    in    the    Board    of    Commerce    case 
(1922)   I  A.C.  at  p.  201.) 

The  legislation,  for  the  reasons  given,  is 
not  valid  as  an  exercise  of  the  general 
authority  of  the  Parliament  of  Canada 
under  the  introductory  words  of  section  91 
to  make  laws  "for  the  peace,  order  and 
good   government   of   Canada." 


The  Farmers'  Creditors  Arrangement  Act  Amendment  Act 


The  Farmer's  Credito^rs  Arrangement  Bill 
was  introduced  into  the  House  of  Commons 
on  June  4,  1934  (Labour  Gazette,  June,  1934, 
p.  492)  and  subsequently  became  law. 

Under  the  provisions  of  the  Act,  official 
receivers  were  appointed  in  each  district 
whose  duty  it  was  to  formulate  schemes  by 
which  debtors  would  be  in  a  position  to  re- 
duce their  indebtedness  to  something  ap- 
proximating their  ability  of  paying.  S'hould 
the  scheme  be  unsatisfactory  in  the  opinion 
o-f    the    Creditor,    provision    was    made    for 


appeals,  to  provincial  boards  whose  decisions, 
once  approved  by  a  county  court  judge,  were 
binding  upon  both  parties. 

In  giving  a  decision  on  the  constitutionality 
of  this  Act,  the  Chief  Justice,  Mr.  Justice 
Rinfret,  Mr.  Justice  Crocket,  Mr.  Justice 
Davis  and  Mr.  Justice  Kerwin  held  that  the 
statute  was  intra  vires;  while  Mr.  Justice 
Cannon  was  of  the  opinion  that  the  statute, 
except  for  Section  17,  was  ultra  vires  and  that 
that  section  was  intra  vires. 


Deaths  from  Automobile  Accidents 

There  were  1,224  deaths  from  automobile 
accidents  in  Canada  during  1935,  the  highest 
since  1931  when  there  were  1,316.  The  highest 
death  rate  from  motor  vehicle  accidents  over 
the  period  1926—1935  was  13-0  in  1929.  All 
provinces  with  the  exception  of  Prince  Edward 
Island,  New  Brunswick  and  Alberta  showed  a 
larger  number  of  fatalities  than  in  1934.  The 
figures  follow  by  provinces,  with  those  for  1934 
in  brackets:  Prince  Edward  Island,  2  (5); 
Nova  Scotia,  58  (41) ;  New  Brunswick,  40  (52)  ; 
Quebec,  314  (275);  Ontario,  569  (528);  Man- 
itoba, 53  (41) ;  Saskatchewan,  40  (30) ;  British 
Columbia,  103  (82);  Alberta,  45  (61). 

The  City  of  Montreal  led  the  larger  cities 
in  deaths  from  automobile  accidents  with  109, 
Toronto  74,  Vancouver  43,  Windsor  28,  Ot- 
tawa 25,  Winnipeg  24,  Quebec  17,  Hamilton 
16,  Halifax  13,  London  13,  Calgary  10,  Ed- 
monton 7,  Verdun  6,  Regina  5,  Saint  John  5, 
and  Saskatoon  1. 


Union  Wage  Rates  in  United  States  in  1935 

Approximately  one-third  of  the  workers 
covered  by  union  agreements  in  six  principal 
trades  studied  by  the  United  States  Bureau  of 
Labour  Statistics  in  70  cities  received  wage 
increases  in  1935.  Nearly  all  union  longshore- 
men and  about  two-thirds  of  the  organized 
workers  employed  on  street  railways  and  in 
newspaper  printing  plants  reported  higher 
wage  rates  in  effect  on  May  15,  1935,  than  on 
May  15,  1934.  In  the  other  trades — bakeries, 
truck  driving,  book  and  job  printing,  and 
building — a  smaller  proportion  of  union 
workers  obtained  wage  increases.  About  2 
per  cent  of  all  the  organized  workers  in  the 
feix  trades  combined  received  wage  reductions. 
All  of  the  six  trade  groups  reported  slightly 
lower  weekly  hours  of  work.  The  stipulated 
weekly  hours  in  1935  averaged  around  40  in 
the  building  and  printing  trades,  43  in  bakeries, 
and  48  among  truck  drivers.  Longshoremen  on 
the  Pacific  Coast  had  their  basic  hours  re- 
duced from  48  to  30  per  week.  In  the  other 
ports  the  basic  weekly  hours  of  work  remained 
unclianged. 
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LABOUR  LEGISLATION  ENACTED  BY  THE  PARLIAMENT  OF  CANADA 
AND  BY  THE  LEGISLATURES  OF  NOVA  SCOTIA 
AND  QUEBEC  IN  1936 


The  Parliament  of  Canada,  which  met  on 
February  6  and  was  prorogued  on  June  23, 
1936,  enacted  several  laws  of  special  interest 
to  labour.  Among  them  were  an  Act  provid- 
ing for  the  establishment  of  a  National  Em- 
ployment Commission,  an  Act  to  aid  in  the 
relief  of  unemployment,  in  the  promotion  of 
agricultural  settlement  and  in  the  conserva- 
tion and  development  of  natural  and  other 
resources  and  an  Act  to  assist  in  the  employ- 
ment of  veteirans  of  the  Great  War.  Section 
98  of  the  Criminal  Code  dealing  with  unlaw- 
ful associations  w^as  repealed  and  also  the 
Economic   Council   of   Canada   Act  passed   in 

1935.  Amendments  were  made  to  the  Can- 
ada Shipping  Act  and  to  the  section  of  the 
Criminal  Code  on  seditious  offen,ces.  A  Bill 
to  amend  the  Combines  Investigation  Act 
which  was  introduced  but  failed  to  pass  is 
dealt  with  elsewhere  in  this  issue. 

Unemployment 

The  National  Employment  Commission 
Act,  which  received  Royal  Assent  on  April  8, 

1936,  provides  for  a  Commission  of  not  more 
than  seven  members  appointed  by  the  Gov- 
ernor General  in  Council  and  having  its 
headquarters  in  the  City  of  Ottawa.  A  Com- 
mission of  seven  members  wa^  appointed  on 
May  14  (The  Labour  Gazette,  May,  1936,  p. 
391).  The  duties  of  the  Commission  are  to 
Carry  out,  in  co-operation  with  provinces, 
municipalities  and  private  and  public  bodies, 
a    national    registration    and    classification    of 

\  persons  on  relief  and  to  investigate,  report 
\upon,  and  make  recommendations  concerning 
ithe  following: — ^the  conditions  to  be  complied 
with  by  provinces  obtaining  grants  for  relief 
purposes  from  the  Dominion  Government; 
means  of  mobilizing  public  and  voluntary 
relief  agencies  and  so  co-ordinating  their  work 
as  to  avoid  overlapping  and  abuses  and  to 
secure,  when  necessary,  effective  supervision 
and  auditing  of  expenditures;  measures 
respecting  proposals  for  public  worlcs  pro- 
grams and  projects  of  the  Dominion,  the  prov- 
inces, municipalities  and  other  agencies  to 
provide  employment  so  as  to  mobilize  and 
co-ordinate  their  activities;  measures  of  co- 
operation with  commercial  and  industrial 
groups  in  devising  means  to  maintain  and  in- 
crease employment;  plans  for  the  establish- 
ment of  an  apprenticeship  system  in  indus- 
try; means  of  providing  employment  for  dis- 
abled persons  and  efforts  to  secure  suitable 
employment  for  ex^soldiers  in  co-operation 
with  the  Veterans'  Assistance  Commission  to 
be    set    up    under    the    Act    to    assist    in    the 


employment  of  war  veterans;  comprehensive 
measures  constituting  long-,range  plans  of 
national  development  which  may  be  proceeded 
with  or  discontinued  from  time  to  time  as 
conditions  ma}^  determine.  Finally,  the  Com- 
mission is  to  take  such  steps  to  ensure  such 
publicity  as  it  may  deem  necessary  to  enable 
it  to  discharge  its  duties  effectively  It  is 
required  to  supervise,  under  the  direction  of 
the  Minister  of  Labour,  the  expenditure  of 
funds  voted  by  Parliament  for  the  'purpose  of 
affording  relief  and  providing  employment 
and  to  perform  such  administrative  duties 
with  respect  to  relief  and  employment  as  may 
he  assigned  to  it  by  the  Governor  \n  Council. 

The  Governor  in  Council  is  authorized  to 
name  a  National  Advisory  Commission,  its 
members  to  include  representatives  of  indus- 
trial, occupational,  philanthropic  and  social 
welfare  organizations  who  will  give  their  ser- 
vices free  but  who  will  be  paid  the  necessary 
.travelling  expenses  and  living  allowances. 
Special  committees  on  the  employment  of 
women  and  young  persons  may  be  appointed 
by  the  Minister  of  Labour  from  among  the 
member  of  the  National  Advisory  Commis- 
sion. Local  advisory  committees  may  be 
appointed  by  the  National  Employment  Com- 
mission with  the  approval  of  the  Minister. 

The  Act  provides  that  the  Governor  in 
Council,  on  the  recommendation  of  the  Min- 
ister, may  make  regulations  to  carry  out  the 
objects  of  the  statute.  The  latter  must  be 
submitted  to  the  House  of  Commons  immedi- 
ately, if  Parliament  is  in  .session  and  if  it  is 
not  in  session,  then,  within  fifteen  days  of 
the  opening  of  the  next  session  of  Parliament. 

The  Unemployment  Relief  and  Assistance 
Act,  assented  to  on  May  7,  1936,  provides 
that  the  Governor  General  in  Council  may, 
out  of  moneys  appropriated  by  Parliament, 
authorize  the  execution  of  such  works  and 
undertakings  as  the  Governor  in  Council  may 
deem  to  be  in  the  general  interest  of  Canada, 
giving  employment  thereon  as  far  as  practic- 
able to  relief  recipients  in  the  province  where 
the  work  is  being  performed.  Where  any 
such  undertaking  to  which  the  Dominion  Gov- 
ernment is  contributing  is  under  provincial 
jurisdiction,  all  contracts  must  be  approved 
by  the  Minister  of  Labour  and  the  work 
supervised  by  an  engineer  in  the  service  of 
the    Dominion    Government. 

As  passed  by  Parliament  the  Act  empowered 
the  Governor  General  in  Council  to  make 
agreements  with  the  provinces  respecting  relief 
measures  and  provided  for  financial  assistance 
to  any  province,  by  way  of  loan,  advance  or 
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guarantee,    not    exceeding    the    total    amount 
payable   by   the   Dominion  to   such    province 
under    any    agreement    entered    into     under 
^  "authority   of  the   Act.     Later  in   the  session, 
I  however,  this  section  of  the  Act  was  amended 
to  empower  the  Dominion  to  grant  additional 
assistance,   where    necessary,   to    any    province 
I  /or  its  share   of   the   cost   of  relief   and  relief 
i  undertakings  during  the   months   of  February 
/  and  March,  1936.    The  Minister  of  Labour  in 
;    introducing  the  amending  Bill  explained  that 
i    the  change   was  being  made   because  "in  the 
case  of  one  or  two  of  the  Western  provinces, 
no  arrangements  had  been  made  at  the  expir- 
ing date  of  the  Relief  Act,  1935,  for  financing 
their    relief    requirements    for    February    and 
March  and  applicatio^ns  to  the  Dominion  for 
assistance  for  those  months,  arrivad   too  late 

to  be  dealt  with  under  that  authority 

In  addition,  representations  have  been  made 
that  the  provincial  share  of  relief  outlays  in 
some  cases  exceeded  the  total  amount  pay- 
able by  the  Dominion  under  agreements  en- 
tered  into   under  authority    of   the    Act." 

The  new  statute  provides  further  that  the 
Governor  General  in  Council  may  make  agree- 
ments with  corporations,  partnerships  or  in- 
dividuals engaged  in  industry  respecting  the 
expansion  of  industrial  employment,  renew  or 
consolidate  advances,  loans  or  guarantees 
made  under  previous  Relief  Acts,  and  make 
regulations  which  are  to  have  the  force  of 
law  for  carrying  out  the  Unemployment  Relief 
i  and  Assistance  Act.  The  Act  will  expire  on 
/  March  31,  1937,  except  as  regards  the  clause 
authorizing  the  renewal  or  consolidation  of 
loans,  advances  or  guarantees  under  previous 
Relief  Acts  and  the  further  provision  that 
obligations  or  liabilities  incurred  or  created 
under  authority  of  the  present  Act  may  be 
discharged. 

A  report  on  the  moneys  expended  or  loaned 
and  the  obligations  contracted  under  the  Act 
is  to  be  laid  before  Parliament  within  thirty 
days  after  the  expiration  of  the  Act  or,  if 
Parliament  is  not  in  session,  it  is  to  be  pub- 
lished and  made  available  for  distribution  by 
the  Department  of  Labour. 

The  Veterans'  Assistance  Commission  Act, 
which  received  the  Royal  Assent  on  June  23, 
1936,  makes  provision  for  the  appointment 
by  the  Governor  in  Council  of  a  Commis- 
sion which  is  to  be  attached  to  the  De- 
partment of  Pensions  and  National  Health 
and  to  consist  of  three  members  who  are  to 
hold  office  for  one  year  but  whose  term  may, 
on  recommendation  of  the  Minister,  be  ex- 
tended for  a  period  of  six  months.  The  Com- 
mission is  to  ascertain  the  extent  of  unem- 
ployment among  persons  in  Canada  who 
served  in  the  naval,  military,  or  air  forces 
of  Canada  or  in  any  other  of  His  Majest^^'s 


Forces  or  in  any  of  the  Forces  of  His 
Majesty's  allies  during  the  Great  War  and  to 
classify  those  who  are  unemployed  according 
to  their  physical  and  mental  capacity  to 
undertake  gainful  employment  in  restricted 
and  unrestricted  occupations  and  in  any  other 
categories  which  the  Commission  may  con- 
sider applicable.  The  Commission  is  also 
to  investigate  and  report  on  present  methods 
of  providing  employment  for  veterans,  parti- 
cularly those  who  are  handicapped  and  dis- 
abled, on  proposals  for  further  schemes 
and  agencies  to  provide  for  their  speedy 
absorption  into  employment,  on  the  possi- 
bility of  re-establishing  in  gainful  occupa- 
tions handicapped  and  disabled  veterans  who 
are  incapable  of  being  absorbed  into  indus- 
trial employment  by  the  development  of 
small  holdings,  community  centres  and  such 
other  methods  as  may  be  deemed  practicable 
and  on  existing  facilities  for  the  care  and 
maintenance  of  veterans  while  unemiployed. 
The  Commission  is  to  co-operate  with  the 
National  Employment  Commission  in  efforts 
towards  the  registration,  classification  and 
employment  of  veterans. 

It  may,  with  the  approval  of  the  Minister, 
appoint  honorary  local  committee  to  assist 
in  obtaining  information  which  may  be 
required  for  classification  of  unemployed 
veterans,  to  investigate  and  report  upon 
measures  respecting  the  employment  of 
veterans,  to  assist  the  Commission  in  enlisting 
the  co-operation  of  employers'  and  employees' 
associations  and  such  other  public  and  private 
agencies  as  may  be  in  a  position  to  provide 
employment  and  to  aid  the  Commission  in 
any  other  way  in  carrying  out  the  provisions 
of  the  Act.  The  Commission  may  recom- 
mend the  manner  of  putting  into  effect  pro- 
jects of  assistance  and,  with  the  approval  of 
the  Governor  in  Council,  may  supervise  the 
carrying  out  of  such  projects.  After  its  term 
of  office  expires,  its  powers  are  to  be  vested 
in  the  Minister  who  is  authorized  to  carry 
out  schemes  commenced  by  the  Commission. 

The  Commission  is  also  to  investigate  and 
report  upon  means  of  co-operation  between 
the  Commission  and  any  other  commission 
or  department  of  the  Government,  Provincial 
Government  or  agency,  veterans'  association, 
or  commercial,  agricultural  or  industrial 
group  or  organization.  The  Governor  in 
Council  may  make  orders  and  regulations  for 
carrying  out  the  provisions  of  the  Act  which 
when  published  in  the  Canada  Gazette  are 
to  have  the  force  of  law.  The  Minister  may 
from  time  to  time  require  the  Commission 
to  submit  a  report  on  the  progress  of  pro- 
jects and  on  other  matters  arising  out  of  the 
Act  and  before  the  expiry  of  its  term  of 
office,  the  Commission  is  to  make  a  final  re- 
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port  to  the  Minister  to  be  laid  before  Parlia- 
ment. 

Unlawful    Associations 

r  Amendments  to  the  Criminal  Code,  which 
received  the  Royal  Assent  on  June  23  and 
\which  will  come  into  effect  on  September  1, 
1936,  included  the  repeal  of  Section  98,  which 
was  enacted  in  1919.  This_section  declared 
unlawful  any  association  whose  professed  pur- 
I  pose-jwiis.^to  bring  about  governmental,  indus- 
1  trial  or  economic  change  within  Canada  by 
^QL^:§— P-?-  yiolence  or  by  threats  of  force. 
Property  belonging  or  suspected  to  belong  to 
an  unlawful  association  was  made  seizable 
without  warrant  by  any  person  authorized  by 
the  Commissioner  of  the  Royal  Canadian 
Mounted  Police.  The  section  further  de- 
clared any  person  guilty  of  an  offence  and 
liable  to  imprisonment  for  not  more  than 
twenty  years  who  acted  as  an  officer  of  an 
unlawful  association  and  who  sold,  wrote, 
spoke  or  published  anything  as  representative 
of  it,  who  became  and  continued  to  be  a 
member  of  it,  wore  or  displayed  a  badge  or 
other  device  indicating  membership  of  or 
association  with  it  or  contributed  to  or 
solicited  dues  for  it.  Any  person  who  had 
attendied  a  meeting  of  an  unlawful  association, 
spoken  publicly  in  advocacy  of  it  or  distri- 
buted literature  of  it  was  presumed  to  be  a 
member  of  it  in  the  absence  of  proof  to  the 
contrary.  The  owner  of  a  hall  who  know- 
ingly permitted  therein  a  meeting  of  an  un- 
lawful association  or  subsidiary  or  of  any 
group  of  persons  who  taught  or  defended  the 
use  of  force  was  liable  to  a  fine  not  ex- 
ceeding $5,000  or  to  imprisonment  for  five 
years  or  to  both.  If  a  judge,  magistrate  or 
justice  of  the  peace  was  satisfied  by  infor- 
mation or  oath  that  there  was  reasonable 
ground  for  suspecting  that  a  contravention  of 
this  section  had  been  or  was  about  to  be  com- 
mitted he  might  issue  a  warrant  for  search 
of  premises  and  persons  and  seizure  of  litera- 
ture. Any  person  who  published,  circulated, 
sold  or  offered  for  sale  or  distribution  any 
literature  which  taught  or  defended  the  use, 
without  lawful  authority,  of  force  or  violence 
to  effect  any  governmental,  economic,  or  in- 
dustrial change  was  declared  guilty  of  an 
offence  and  liable  to  imprisonment  for  not 
more  than  twenty  years.  A  similar  penalty 
might  be  imposed  upon  any  person  mailing 
such  literature  or  importing  it  into  Canada. 
Section  133  of  the  Code  which  deals  with 
sedition  was  amended  to  provide  that,  with- 
out limiting  the  generality  of  the  meaning  of 
the  expression  "seditious  intention,"  every- 
one shall  be  presumed  to  have  a  seditious  in- 
tention who  publishes  or  circulates  any  writ- 
ing, printing  or  document  in  which  is  advo- 


cated, or  who  teaches  or  advocates,  the  use, 
without  the  authority  of  law,  of  force,  as  a 
means  of  accomplishing  any  governmental 
change  within  Canada. 

Seamen 

The  Canada  Shipping  Act,  1934,  was  the 
subject  of  a  number  of  amendments,  many 
of  which  are  designed  to  make  clear  the 
power  of  pilotage  authorities  to  make  regu- 
lations and  impose  penalties.  The  section 
providing  that  the  amount  of  damage  caused 
by  a  pilot  to  a  ship  may  be  deducted  from 
his  pilotage  dues  was  amended  to  limit  his 
financial  liability  for  loss  due  to  his  neglect 
or  want  of  skill  to  $300. 

The  section  relating  to  inspection  of  small 
steamships  was  amended  and  now  provides 
that  steamships  not  over  15  tons  gross  which 
are  not  passenger  steamships  shall  be  exempt 
from  inspection.  Subject  to  the  above  pro- 
vision, steamships  of  over  5  tons  and  under 
150  tons  gross  which  are  not  passenger  ships 
are  subject  to  quadrennial  inspection.  In  both 
cases,  however,  such  steamships  if  propelled 
by  steam  are  subject  to  annual  inspection 
of  boilers  and  life-saving  equipment.  In  the 
case  of  steamships  of  over  40  tons  gross 
these  provisions  do  not  become  effective  for 
two  years  after  the  coming  into  force  of  Part 
VII  of  the  Act  which  deals  with  safety;  in 
the  case  of  steamships  from  25  to  40  tons 
gross  the  period  is  three  years  and  for  steam- 
ships of  25  tons  and  under,  four  years.  The 
above  amendments  will  come  into  effect  on 
Proclamation. 

Economic   Council 

The  Economic  Council  of  Canada  Act 
passed  in  1935  was  repealed.  This  Act,  which 
provided  for  an  Economic  Council  of  fifteen 
members  serving  without  remuneration  under 
the  chairmanship  of  the  Prime  Minister,  was 
summarized  in  The  Labour  Gazette  for  July, 
1935,  at  p.  623. 

Resolutions  jy/^ 

On  March  9,  1936,  the  following  Resolution 
was  agreed  to: — 

Whereas,  a  trained  youth  is  indispensable 
to  the  future  welfare  of  Canada; 

And  whereas,  the  unemployment  of  parents 
and  heads  of  families,  because  of  conditions 
for  which  they  are  in  no  way  responsible, 
means  that  boys  and  girls,  and  young  men 
sary  training  to  properly  and  adequately  equip 
them  for  a  life's  vocation; 

And  whereas,  prolonged  enforced  inactivity 
upon  the  youth  of  our  country; 

And  whereas,  it  is  not  enough  merely  to 
provide  employment  for  youth  who  have 
suffered  from  the  lack  of  training  and  prepara- 
tion for  vocational  work; 
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And  \vherea.s,  provincial  schools  which  have 
reached  a  high  standard  of  excellency  and 
which  yearly  are  increasing  the  sphere  of  their 
usefulness,  do  not  provide  adequate  facilities 
for  technical   training; 

Therefore  be  it  resolved,  that  the  Govern- 
ment consider  the  desirability  of  investigating 
the  broad  question  of  the  re-establishment  of 
the  young  men  and  young  women  of  Canada; 

And  be  it  further  resolved,  that,  in  the  con- 
duct of  such  investigation,  attention  be  given 
to     the    possibility   of    making    available     to 


those  of  our  youth  who  are  adapted  for  such 
training  and  who  would  otherwise  be  denied 
it,  technical  training  in  various  branches; 

And  be  it  further  resolved,  that,  in  the 
conduct  of  such  investigation,  consideration 
should  be  given  to  the  fea-sibility  of  setting 
up  and  maintaining  a  National  Youth  Re- 
establishment   Commission. 

A  Resolution  for  extension  of  pensions  to 
blind  persona  which  was  agreed  to  on  the 
same  date  was  given  in  The  L-\bour  Gazette 
for  March  at  p.  220. 


Nova  Scotia 


During  its  recent  session,  which  opened  on 
March  10  and  closed  on  May  2,  1936,  the 
Nova  Scotia  Legislature  enacted  an  Industrial 
Standards  Act  and  amended  statutes  relating 
to  workmen's  compensation,  unemployment 
relief,  regulation  of  motor  vehicles,  employ- 
ment of  non-resident  labour  and  early  closing 
of  shops. 

Industrial  Standards 

The  Industrial  Standards  Act  is  similar, 
in  the  main,  to  the  Industrial  Standards  Act 
of  Ontario  as  enacted  in  1035,  except  that,  in- 
stead of  being  general  in  its  application  to 
industry,  it  applies  only  to  building  and  con- 
struction in  Halifax  and  Dartmouth.  The  Act 
does  not  apply  to  persons  employed  by  the 
provincial  Government  or  any  of  its  depart- 
ments or  by  a  municipal  corporation  or  by  a 
board  or  commission  created  by  any  Act  of 
the  Legislature.  An  "  employee "  as  defined 
in  the  Act  excludes  any  person  who  performs 
temporary  work  or  service  the  total  amount 
of  which  does  not  exceed  in  value  $100. 

The  Minister  of  Labour,  on  petition  of  em- 
ployers or  employees  in  any  industry  covered 
by  the  Act,  may  convene  a  conference  or  a 
series  of  conferences  of  employers  and  em- 
ployees engaged  in  such  industry  for  the  pur- 
pose of  investigating  and  considering  labour 
conditions  and  practices  and  negotiating 
standard  or  uniform  rates  of  wages  and  hours 
and  days  of  labour  in  such  industry.  Where 
a  schedule  of  wages  and  hours  is  agreed  upon 
the  parties  to  the  agreement  are  to  assist  in 
maintaining  the  standards  provided  for  in 
such  schedule.  The  Minister  may  approve 
any  schedule  of  wages  and  hours  if  he  deems 
it  to  have  been  agreed  upon  in  writing  by 
a  proper  and  sufficient  representation  of  em- 
ployers and  employees  in  the  industry  con- 
cerned and,  upon  his  recommendation,  the 
Lieutenant-Governor  in  Council  may  declare 
such  schedule  to  be  in  force  during  the  same 
period  of  time  as  the  agreement,  and  to  be 
binding  upon  all  employers  and  employees  in' 
the  industry.  Schedules  are  not  to  become 
effective  until  ten  days  after  publication  of 
the  Order  in  Council  in  the  Royal  Gazette. 


The  Lieutenant-Governor  in  Council  may 
appoint  one  or  more  inspectors  to  assist  in 
carrying  out  the  provisions  of  the  schedules 
and  of  the  Act  and  any  regulations  made 
under  its  authority.  The  inspector  may 
require  any  employer  affected  by  a  schedule 
to  furnish  the  name,  address  and  age  of  all 
employees  together  with  information  respect- 
ing wages,  hours  and  days  and  conditions  of 
labour,  and  to  produce  records,  payrolls,  con- 
tracts of  employment  and  other  documents 
for  inspection.  Employers  must  also  keep 
schedules  affecting  them  posted  in  i  conspicu- 
ous place. 

The  Minister  may  enquire  into  any  partner- 
ship or  association  and  if  he  considers  such 
to  be  used  to  defeat  the  Act  he  may  declare 
every  member  of  such  partnership  to  be  an 
employee  for  purposes  of  the  Act  and  regula- 
tions. The  Lieutenant-Governor  in  Council 
may  make  regulations  for  carrying  out  the 
provisions  of  the  Act  which  when  published  in 
the  Royal  Gazette  are  to  have  the  force  of 
law.  Emploj^ers  and  employees  in  an  indus- 
try to  which  a  schedule  applies  may  establish 
a  board  of  not  more  than  five  members  to 
hear  complaints  and  assist  in  enforcing  the 
schedule. 

An  emploj-er  paying  a  lower  wage  or  re- 
quiring an  employee  to  work  for  longer  hours 
than  those  prescribed  by  a  schedule  apply- 
ing to  the  industry  in  which  employer  or 
employee  is  engaged,  is  liable  to  a  fine  of 
from  $25  to  $100  and  in  default  of  payment 
to  a  term  of  imprisonment  not  exceeding 
three  months.  In  addition  he  must  pay  to 
the  Inspector  on  behalf  of  the  Provincial 
Treasurer  or  the  employee  in  the  discretion  of 
the  magistrate,  the  full  amount  of  wages 
found  to  be  unpaid  which  amount  is  recover- 
able by  distress  at  the  instance  of  the  In- 
spector. An  employee  violating  a  schedule 
by  consenting  to  be  employed  for  less  wages 
or  longer  hours  is  liable  to  a  fine  of  from 
$1  to  $10  and  in  default  of  payment  to  ten 
days'  imprisonment.  No  schedule  may  pre- 
scribe lower  wages  or  longer  hours  for 
women  and  girls  than  those  prescribed  by  the 
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regulations  under  the  Minimum  Wages  for 
Women  Act.  Any  person  guilty  of  a  viola- 
tion of  the  Act  for  which  no  other  penalty 
is  provided  is  liable  to  a  fine  ranging  from 
$1  to  $100  and  in  default  of  payment  to  im- 
prisonment for  not  more  than  thirty  days. 

Workmen's  Compensation 

The  Workmen's  Compensation  Act  was  the 
subject  of  a  number  of  amendments.  The 
definition  of  "  employer  "  was  widened  to  in- 
clude a  contractor  and  a  sub-contractor  as 
well  as  the  principal.  A  new  clause  provides 
that  notwithstanding  that  an  application  for 
compensation  has  not  been  made  within 
twelve  months  from  the  date  of  the  accident 
or  that  the  right  to  compensation  has  not 
been  established  within  fifteen  months  from 
such  date,  the  Board,  if  satisfied  that  there 
has  been  good  reason  for  the  delay,  may  ex- 
tend the  time.  The  section  setting  forth  cir- 
cumstances in  which  a  claim  or  decision  may 
be  reviewed  by  the  Board  was  amended  to 
provide  for  such  a  review  when  new  evidence 
relating  to  such  claim  or  decision  has  been 
presented.  In  1935  an  amendment  was  made 
in  the  section  under  which  an  employer 
neglecting  or  refusing  to  make  returns  or  pay 
assessments  was  liable  for  the '  capitalized 
value  of  compensation  for  accidents  to  work- 
men happening  during  the  period  of  default. 
The  amendment  rendered  an  employer 
similarly  liable  if  he  refused  or  neglected  to 
report  his  estimate  of  payroll  and  extended 
liabihty  in  all  cases  to  include  medical  aid 
payable  in  respect  of  such  accidents.  A 
proviso  is  now  added  that  the  amount  payable 
under  the  above  provisions  shall  not  exceed 
an  amount  which  the  Board  considers  just 
or  reasonable  in  the  circumstances.  The 
proviso  is  retroactive  to  May  12,  1935,  the  day 
following  that  on  which  the  1935  amendment 
came   into   force. 

The  section  was  redrawn  which  fixes  lia- 
bility for  assessments  in  the  case  of  work  done 
under  contract  or  sub-contract.  Where  work 
is  done  under  a  sub-contract  the  principal  is 
now  liable  as  well  as  the  contractor  and 
the  sub-contractor.  A  contractor  or  sub-con- 
tractor who  has  not  been  assessed  with  re- 
spect to  work  carried  on  by  him  as  such  con- 
tractor or  sub-contractor  may  be  deemed 
by  the  Bo'ard  to  be  workmen  of  the  prin- 
cipal, or,  at  the  option  of  the  Board,  the  work- 
men of  a  sub-contractor  may  be  deemed  to 
be  workmen  of  the  contractor  with  respect  to 
any  industry  within  the  scope  of  Part  I  of  the 
Act. 

Unemployment    Relief 

/     The    statute    passed    by   the    Legislature    in 
1932    under    the    title    ''  x\n    Act    to    enable 


advantage  to  be  taken  of  the  Act  of  the 
Parliament  of  Canada  entitled  'The  Unem- 
plo3^ment  and  Farm  Relief  Act' "  was 
amended  with  regard  to  the  provision  to  be 
made  for  a  sinking  fund  with  respect  to 
debentures  issued  for  relief  purposes.  The 
amendment  provides  that  in  the  case  of 
borrowings  under  the  Act  by  the  City  of 
Halifax  the  sections  of  the  Halifax  City 
Charter  which  relate  to  sinking  funds  shall 
apply  instead   of   the   provisions   of   the   Act. 

Chauffeurs 

An  amendment  to  the  Motor  Vehicle  Act, 
1932,  provides  that,  subject  to  the  approval 
of  the  Lieutenant-Governor  in  Council,  the 
Minister  of  Highways  may  make  regula- 
tions governing  the  hours  of  labour  for  drivers 
or  operators  of  commercial  motor  vehicles. 

Electrical   Workers 

The  Towns'  Incorporation  Act  was  amended 
to  enable  town  councils  to  pass  by-laws  for 
the  licensing  of  persons  engaged  in  the  busi- 
ness of  electric  wiring  and  regulating  the 
manner  in  which  such  work  shall  be  done, 
the  character  of  material  to  be  employed,  and 
the  appointment  of  inspectors  to  carry  out 
the  provisions  of  the  amendment. 

Employment    of    Non-Residents 

The  Nova  Scotia  Labour  Act  was  con- 
tinued in  force  until  May  1,  1937.  This 
statute,  which  was  enacted  in  1933  to  expire 
on  May  1,  1934  and  has  been  continued  in 
effect  from  year  to  year,  forbids  any  person 
or  corporation  employing  twenty-five  or  more 
workers  to  hire  any  person  who  has  not  been 
a  resident  of  Nova  Scotia  for  at  least  one 
3'ear  unless  the  person  hired  produces  a 
certificate  from  the  Government  Employment 
Agent  or  the  Municipal  Clerk  in  the  place 
where  he  is  to  be  employed  stating  that 
there  are  no  unemployed  persons  in  such  place 
capable  of  doing  and  willing  to  do  the  work. 

An  amendment  to  the  Halifax  Charter  re- 
quires any  person  not  a  resident  of  Nova 
Scotia  to  pay  a  tax  of  $10  on  commencing 
employment  in  the  city  and  a  like  tax  in 
each    civic    year    thereafter. 

Early    Closing   of   Shops 

The  Halifax  Early  Closing  Act  was 
amended  to  correct  certain  clerical  errors. 
One  of  these  corrections  makes  it  clear  that 
a  petition  for  an  early  closing  by-law  must 
be  signed  by  seventy-five  per  cent  of  the 
persons  to  be  affected  by  such  by-law. 

Coal    Mines 

A  Bill  to  amend  the  Coal  Mines  Regulation 
Act,  which  was  introduced  but  failed  to  pass, 
would    have    permitted    a    person    holding    a 
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degree  of  mining  engineer  to  be  a  candidate 
for  a  certificate  as  underground  manager  or 
overman  if  he  had  had  three  years'  experience 
in  a  coal  mine  part  of  which  must  have  been 
spent  underground.  The  Act  as  it  stands  re- 
quires all  such  candidates  to  have  four  years' 
experience  underground  part  of  which  must 
have  been   at  the  working  face. 

The  Bill  provided  that  no  person  should 
be  employed  to  cut,  shear,  mine,  bore,  loosen 
or  extract  coal  by  hand,  machinery  or  other- 
wise in  any  mine  who  was  not  in  possession 
of    a    first-class    certificate    as    a    coal    miner 


under  the  Act  or  who,  while  so  employed,  was 
not  constantly  accompanied  by  and  under 
the  control  of  a  holder  of  a  first-class  certi- 
ficate. The  Act  at  present  requires  a  person 
employed  to  cut,  shear,  mine,  etc.,  to  hold  a 
second-class  certificate  and  to  be  accompanied 
by  and  under  control  of  a  holder  of  a  first- 
class  certificate.  The  Bill  would  also  have 
required  a  candidate  for  a  first-class  certi- 
ficate to  have  had  two  years'  experience 
underground,  one  year  of  which  must  have 
been  spent  at  the  working  face.  At  present 
the  Act  requires  one  year  at  the  working  face. 


Quebec 


The  Quebec  Legislature,  which  met  on 
March  24  and  was  dissolved  on  June  11,  1936, 
enacted  a  law  providing  for  old  age  pensions 
and  amended  statutes  dealing  with  the  ex- 
tension of  collective  agreements  and  with 
Sunday  observance.  A  number  of  Bills  of 
labour  interest  were  before  the  Legislature  at 
the  time  of  dissolution.  These  included  Bills 
to  amend  the  laws  relating  to  factories  and 
shops,  minimum  wages,  workmen's  com- 
pensation, unemployment  relief  and  work- 
men's dwellings. 

Old    Age    Pensions 

The  Quebec  Old  Age  Pensions  Act  enables 
the  Lieutenant-Governor  in  Council  to  make 
an  agreement  with  the  Governor-General  in 
Council  pursuant  to  any  Act  of  the  Parlia- 
ment of  Canada  relating  to  old  age  pensions 
and  providing  for  the  payment  by  the  Gov- 
ernment of  Canada  to  the  province  of  an 
amount  equal  to  seventy-five  per  cent  of  the 
net  sum  expended  by  the  Province  for 
pensions  under  the  provincial  Act,  the  remain- 
ing twenty-five  per  cent  being  paid  from 
l^provincial  funds.  The  Lieutenant-Governor 
in  Council  may  appoint  a  Quebec  Old  Age 
Pensions  Commission  of  three  members.  He 
may  also  appoint  an  official  for  each  county 
municipality  or  other  defined  territory.  The 
Minister  of  Municipal  Affairs,  Trade  and 
Commerce  is  charged  with  the  adminstration 
of  the  Act. 

Application  for  a  pension  is  to  be  made  in 
the  first  instance  to  the  council  of  the  muni- 
cipality in  which  the  applicant  resides.  It  is 
then  to  be  sent  to  the  county  official 
appointed  under  the  Act  who,  after  investi- 
gation, will  forward  it  with  his  recommenda- 
tion to  the  Commission.  In  parts  of  the 
province  without  county  organization,  appli- 
cation is  to  be  made  in  the  first  instance  to 


the  official  appointed  under  the  Act  for  that 
district. 

Pensions  are  exempt  from  provincial  and 
municipal  taxes  and  may  be  seized  or 
assigned.  Where  a  pensioner  owns  an  interest 
in  a  dwelling-house  which  he  uses  as  a  resi- 
dence and  the  Minister  accepts  a  transfer  to 
him  of  such  interest,  the  pension  is  not 
to  be  reduced  on  that  account  but  on  the 
death  of  the  pensioner  or  on  his  ceasing  to 
reside  in  such  house,  the  Minister  may  sell 
such  interest  and  retain  out  of  the  proceeds 
the  amount  paid  to  the  pensioner  with  interest 
at  5  per  cent.  No  claim  may  be  made  by  the 
Minister  for  the  recovery  of  such  debt  out 
of  any  part  of  the  pensioner's  estate  which 
passes  by  will  or  intestacy  to  another 
pensioner  or  to  any  person  who,  for  the  last, 
three  years  during  which  the  pension  was  paid, 
made  a  reasonable  contribution  to  the  sup- 
port of  the  pensioner.  Notice  of  the  grant- 
ing of  a  pension  may  be  registered  against 
the  immoveable  property  of  a  pensioner  and, 
after  such  registration,  no  transfer  of,  or  docu- 
ment constituting  a  charge  against  such 
property  may  be  registered  without  the  con- 
sent of  the  Minister. 

The  Minister  may  take  such  steps  and  make 
such  regulations  as  he  may  deem  advisable 
for  carrying  out  the  provisions  of  the  Act, 
provided  these  are  not  inconsistent  with  the 
Dominion  Old  Age  Pensions  Act  or  with 
this  Act.  Persons  entrusted  under  the  Civil 
Code  with  the  registration  of  births,  marriages 
and  deaths  must  notify  the  Minister  of  the 
death  of  any  person  over  seventy  years  of 
age.  T^e  Lieutenant-Governor  in  Council 
may  extend  the  benefits  of  the  Act  to  blind 
persons  over  40  years  of  age  in  the  event  of 
the  Dominion  Parliament  amending  the  Old 
Age  Pensions  Act  to  bring  such  persons  within 
its  scope. 
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Sunday    Labour 

An  amendment  to  the  Sunday  Observance 
Act  repeals  the  section  which  provided  that 
persons  observing  Saturday  as  the  Sabbath 
and  abstaining  from  work  on  that  day  should 
not  be  liable  for  working  on  Sunday  if  such 
work  did  not  disturb  other  persons  and  the 
working  places  were  not  open  for  trade. 

Collective    Agreements 

The  Collective  Labour  Agreements  Exten- 
sion Act  was  amended  to  provide  that,  not- 
withstanding any  law  or  judical  decision, 
Order  in  Council  1729,  June  27,  1935,  ratifying 
the  collective  labour  agreement  respecting  the 
bakery  industry,  as  amended  by  Orders  in 
Council  2595,  3501  and  769  of  September  11, 
1935,  December  18,  1935  and  March  11,  1936, 
respectively,  has  been,  and  shall  be,  binding 
upon  all  employers  and  employees  in  such 
industry  until  December  31,  1936,  unless 
the  Lieutenant-Governor  in  Council  under 
authority  of  the  Act  decides  otherwise. 

Bills 

A  Bill  to  amend  the  Industrial  and  Com- 
mercial Establishments  Act  would  have  ex- 
tended the  definition  of  "  employer  "  or  ''head 
of  establishment "  to  any  person  in  charge  of 
a  commercial  establishment  and  defined 
"  commercial  establishment "  to  include 
premises  where  services  are  sold.  The  Lieu- 
tenant-Governor in  Council  was  to  be  given 
power  to  make  regulations  determining  which 
of  such  premises  were  commercial  establish- 
ments within  the  meaning  of  the  Act  and 
also  requiring  employers  in  an  industry,  busi- 
ness or  special  occupation  to  supply  employees 
with  uniforms  or  waterproof  cloaks  required 
in  their  work,  the  washing  and  mending  to  be 
done  at  the  employer's  expense.  The  Bill 
would  have  raised  the  minimum  age  for  em- 
ployment of  boys  in  establishments  classified 
as  dangerous  or  unwholesome  from  16  years 
to  18  years,  the  latter  being  the  minimum  now 
fixed  for  girls  in  such  establishments.  The 
minimum  age  for  employment  would  have 
been  raised  from  14  to  16  years  in  the  case 
of  both  girls  and  boys  employed  in  other 
establishments,  in  places  of  amusement, 
hotels,,  restaurants,  or  as  telegraph  or  de- 
partment store  messengers,  or  as  distribu- 
tors of  hand-bills  or  advertisements.  If  such 
children  were  unable  to  write  fluently  the 
prohibition  of  employment  would  have  been 
continued  up  to  18  years  instead  of  16  as  at 
present  and  school  certificates  required  up  to 
the  former  age,  those  who  were  attending 
night  school  being  permitted  to  continue  their 


occupation.  Upon  orders  from  an  inspector, 
an  employer  was  to  allow  one  hour  for  an 
evening  meal  between  5  p.m.  and  8  p.m.  to 
every  employee  working  after  6  p.m.,  especi- 
ally messengers  and  business  employees. 

.\  Bill  to  amend  the  Minimum  Wage  Act 
would  have  forbidden  any  employer  in  an 
industry  or  business  subject  to  an  order  of 
the  Commission  to  pay  male  employees  at 
a  rate  lower  than  that  paid  to  the  female 
employees  for  work  of  the  same  nature,  the 
Commission  being  empowered  to  fix  such 
remuneration.  At  present  the  restriction  in 
such  cases  is  limted  to  work  which,  in  the 
opinion  of  the  Commission,  is  ordinarily  and 
by  custom  performed  by  women.  The  clause 
giving  the  Commission  jurisdiction  over  com- 
mercial establishments  would  have  been 
amended  to  conform  to  the  definition  of 
"commercial  establishment"  in  the  proposed 
amendment  to  the  Industrial  and  Commercial 
Establishments   Act. 

A  Bill  to  amend  the  Workmen's  Compen- 
sation Act  would  have  provided  that,  for 
purposes  of  homologation,  a  decision  of  the 
Commission  might  be  deposited  in  the  oflBce 
of  the  prothonotary  of  the  Superior  Court 
of  the  judicial  district  wherein  the  employer 
or  workman  had  his  domicile  instead  of  in 
the  District  of  Quebec  as  at  present. 

A  Bill  to  amend  the  Act  to  Grant  Certain 
Powers  to  Municipal  Corporations  to  Aid  the 
Unemployed  would  have  maintained  that 
Act  in  force  indefinitely.  The  Act,  which 
expired  on  June  1,  1936,  empowered  a  muni- 
cipal corporation  to  contribute  out  of  its 
funds  or  to  borrow  money,  as  authorized  by 
by-law,  to  assist  the  unemployed.  Such  by- 
laws had  to  be  approved  by  the  Lieutenant- 
Governor  in  Council  and  by  the  Quebec 
Municipal   Commission. 

A  Bill  to  amend  the  Workmen's  Dwelling 
Act,  which  was  passed  to  enable  municipalities 
to  take  advantage  of  the  Dominion  housing 
appropriation  of  1919,  was  designed  to  enable 
obligations  incurred  under  the  Act  to  be  cleared 
off.  The  Bill  would  have  provided  that  a 
city  or  town  municipality,  authorized  under 
any  general  or  special  Act  to  repay  in  anticipa- 
tion a  loan  from  the  Provincial  Government 
contracted  under  the  Act,  might  effect  new 
loans  for  the  purpose  by  by-law  approved  by 
the  Lieutenant-Governor  in  Council  and  the 
Quebec  Municipal  Commission,  but  without 
submitting  it  to  the  approval  of  the  elector- 
proprietors.  Such  loans  were  to  be  for  not 
more  than  thirty  years  and  were  not  to  affect 
the  borrowing  powers  of  the  municipalities. 
The  amendment  would  have  been  retroactive 
to  December  1,  1935. 
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CLOSING  OF  RELIEF  CAMPS 

Transference  of  Single  Unemployed  in  Camps  to  Deferred  Railway  Main- 
tenance and  Other  Gainful  Employment 

On  March  1,  1936,  on  the  commencement  of 
demobihzation,  there  were  on  camp  strength 
20,376  men  distributed  throughout  Canada 
in  163  projects.  Since  that  date  there  has 
been  a  progressive  decrease  in  strength.  Many 
of  the  men  left  voluntarily  and  returned  to 
farms  and  general  seasonal  occupations. 

To  facilitate  the  movement  of  the  men, 
transportation  was  provided  at  the  Govern- 
ment's expense  to  enable  each  man  to  reach 
the  place  of  his  employment,  and  in  addition 
an  ample  supply  of  clothing  was  provided,  to- 
gether with  the  deferred  pay  accruing  from 
the  increased  camp  allowance  of  twenty  cents 
per  day  to  that  of  fifteen  dollars  a  month, 
which  was  put  into  effect  on  March  1,  1936. 

In  addition,  to  assist  the  placement  of  the 
men  in  gainful  occupation,  an  organization 
was  created,  in  co-operation  with  the  Em- 
ployment Service  of  Canada  and  the  Soldier 
Settlement  Board  of  the  Department  of  Immi- 
gration and  Colonization,  for  the  purpose  of 
farm  placement.  Six  hundred  and  eighty  men 
were  provided  with  emploj'ment  through  this 
agency. 

An  agreement  was  entered  into  with  the 
railways  of  Canada  to  absorb  approximately 
10,000  men  in  special  extra  gang  labour  on  de- 
ferred track  maintenance  work,  this  work 
being  in  addition  to  that  normally  carried  out 
by  the  Railways  during  the  summer  months, 
and  in  this  regard  the  Government  has  been 
assured  the  Railways  have  more  men  actually 
engaged  at  work  on  their  normal  summer 
program  than   at  this  time   last  year. 


T  N  pursuance  of  the  Dominion  Govern- 
-•-  ment's  polic}',  announcement  was  made 
on  June  30,  by  the  Hon.  Norman  McL. 
Rogers,  Minister  of  Labour,  that  relief  camps 
throughout  Canada  had  been  closed.  This 
action  has  resulted  from  progressive  steps 
taken  since  November  28,  1935,  when  the 
government  appointed  a  special  committee 
to  investigate  and  report  on  the  situation  re- 
garding the  camps  (Labour  Gazette,  Decem- 
■^ber.    1935,    page    1086). 

This  committee  made  an  interim  report 
on  January  31,  1936  (Labour  Gazette,  Febru- 
arj',  1936,  page  141)  and  in  submitting  its 
findings  declared  that  ''the  idea  should  not 
be  entertained  that  relief  camps  are  a  per- 
manent governmental  activity,  but  rather 
they  should  be  regarded  as  a  temporary  ex- 
pedient for  meeting  an  emergency  situation." 

The  committee  also  detailed  the  advantages 
of  a  work  and  wages  policy,  and  in  line  with 
this  recommendation  the  Minister  of  Labour 
announced  on  February  26  that  as  the  result 
of  negotiations  with  the  railways  arrange- 
ments had  been  made  whereby  approximately 
10,000  men  would  be  employed  on  deferred 
maintenance  work  during  the  summer. 

The  carrying  out  of  this  program  to  com- 
pletion is  reviewed  in  the  following  official 
statement: 

The  policy  of  the  Government  to  close 
the  relief  camps  across  Canada  has  been 
brought  to  a  successful  conclusion,  carrying 
out  the  recommendations  of  the  Special  Com- 
mittee appointed  to  report  on  conditions  in 
the  camps. 


Men  Supplied  from  the  Camps  to  Railways— to  June  30th,  1936. 


N.  S. 

N.  B. 

Que. 

Ont. 

Man. 

Sask. 

Alta. 

B.C. 

Total 

244 

491 

1,256 

2,695 

891 

660 

901 

1,715 

8,853 

Supplied 

FROM  Other 

Sources  After  No  More  Men  Available  in  Camps- 

-June  30th,  1936. 

N.  S. 

N.B. 

Que. 

Ont. 

Man. 

Sask. 

Alta. 

B.C. 

Total 

20 

213 

773 

192 

504 

273 

322 

2,297 

Pl.\cements   made  since  demobiliz.ation  commenced 

Railways  (from  camps) 8,853 

Railways  (from  local  sources) 2,297 

Farms  (from  camps) 657 

Other  Employment 2,484 


14,291 
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Preliminary  arrangements  necessary  for  the 
movement  of  such  a  large  body  of  men  in 
groups  not  exceeding  50,  and  the  provision 
of  necessary  ecjuipment  in  addition  to  the 
normal  summer  work  carried  on  by  the  Rail- 
wa3's  was  in  itself  a  difficult  undertaking, 
and  much  of  the  success  for  the  orderly 
manner  in  which  the  work  has  progressed  is 
due  to  the  splendid  co-operation  that  existed 
between  the  Railways  and  the  Governmental 
agencies  charged   with  the  work. 

In  addition  to  the  10,000  trackmen,  it  is 
estimated  that  approximately  2,000  more 
men  have  been  engaged  by  the  Railways  in 
various  supervisory  capacities  and  in  train 
service  in  connection  with  the  work,  making 
a  total  of  12,000  men  being  placed  in  gain- 
ful   employment. 

In  the  agreement  with  the  Railways,  pre- 
vailing rates  of  wages  and  conditions  for  this 
type  of  labour  are  provided  for.  Provision 
has  also  been  made  in  the  case  of  injury  for 
the    payment    of   workmen's   compensation    in 


conformity  with  the  practice  in  the  various 
Provinces. 

Arrangements  have  been  made  with  the 
Frontier  College  to  supply  labour  teachers  in 
the  large  gangs  and  upwards  of  100  young  men 
from  our  leading  universities  will  work  in  the 
gangs  during  the  day  and  hold  instructional 
classes  during  the  evening  for  those  who  de- 
sire to  avail  themselves  of  the  opportunity 
to   stud3^ 

Every  man  resident  in  the  camps  was 
offered  employment  if  he  so  desired  it,  and 
no  compulsion  was  used.  The  closing  of  the 
camps  has  been  carried  out  without  causing 
confusion  to  the  men  or  to  industry. 

It  has  been  found  that  the  requirements 
of  the  Railwaj^s  for  men  have  exhausted  the 
supply  available  on  camp  strength,  and  men 
are  now  being  drawn  from  the  localities  in 
which  the  work  is  being  carried  out. 

The  accompanying  tabular  summaries  indi- 
cate the  transference  of  the  men  from  the 
camps. 


HOURS  OF  WORK  IN  THE  BUDDING  INDUSTRY  IN  THE  PROVINCE 

OF  QUEBEC 


nPHE  Quebec  Gazette,  of  June  13,  contains 
-'-  an  Order  in  Council  establishing  the 
working  hours  in  the  building  industry 
throughout  the  Province  under  the  provisions 
of  the  Hours  of  Work  Act.  This  order  replaces 
Order  in  Council  No.  1496  of  July  12,  1933. 
(Labour  Gazette,  August,  1933,  page  776) 

The  building  industry  is  defined  as  compris- 
ing "  the  building,  repairing  or  demolishing  of 
buildings  of  every  kind  and  cover  especially 
the  men  employed  in  the  following  trades: 

Brick-layers,  asbestos-layers,  carpenters, 
joiners,  cement  finishers,  roofers,  electricians, 
tinsmiths,  blacksmiths  (if  employed  on  the 
job),  crane-men,  stationary  enginemen  and 
firemen,  labourers  and  excavators,  lathmen, 
masons,  reinforced  concrete  workmen,  bridge- 
mem,  elevator  builders,  tile-layers,  painters, 
plasterers,  plumbers  and  pipe-fitters,  marble- 
polishers,  stone  cutters  and  joint  pointers,  the 
helpers  and  apprentices. 

The  order  further  defines  the  judicial  dis- 
tricts comprised  in  each  division  of  the  Prov- 
ince to  which  the  regulations  apply,  there 
being  two  divisions  namely  the  "  Quebec " 
Division  and  the  "  Eastern  Townships " 
division. 

The  word  "  contractor "  is  designated  as 
being  any  person,  association  or  corporation: 

a.  Contracting  or  sub-contracting  for  works 
by  the  job  for  percentage  or  by  the  day; 

b.  Building  on  his  own  account. 


Regulations  governing  working  hours  in  the 
two  divisions  are  as  follows: — 

Article  1.  From  and  after  the  1st  of  June, 
193'6,  the  duration  of  effective  labour  in  the 
building  industry,  and  within  the  limits  of 
the  Quebec  Eastern  Townships  Divisions,  must 
not  exceed  eight  hours  per  day;  the  total  hours 
of  effective  labour,  in  the  course  of  one  single 
week,  must  not  in  any  ease,  exceed  forty- 
eight    hours. 

Any  contractor,  may,  however,  at  his  option, 
adopt  the  two  or  the  three  shift  system,  pur- 
suant to   the  provisions  of   article   2. 

Article  2.  Notwithstanding  the  provisions 
of  article  1,  any  contractor  undertaking  works 
for  a  municipal  or  school  corporation,  fabrique 
or  parish  trustees,  the  Government  of  this 
Province,  must  establish  on  his  job  the  two 
or  the  three  shift  system,  with  a  maximum 
duration  for  each  shift  of  eight  hours  of 
effective  labour  for  the  six  working  days  of 
the    week. 

The  contractor  of  works  for  an  institution, 
association  or  corporation,  the  costs  whereof 
are  paid  or  guaranteed  in  a  proportion  of 
at  least  50  per  cent  by  the  Government  of 
this  province  or  by  a  municipal  corporation, 
or  by  both  shall  also  be  obliged  to  maintain 
the    two    or    the    three    shift    system. 

Article  3.  The  provisions  of  article  2.  shall 
be  applicable  only  from  the  1st  of  May  to 
the  1st  of  October  of  any  one  year,  and  if 
the    cost    of    the    work    exceeds    $20,000. 

Article  4.  The  present  Order  does  not  apply: 

(a)  If  the  costs  of  the  whole  works  to  be 
executed  on  a  particular  job,  including  salaries 
and  material,  does  not  exceed  $300  for  the 
Quebec  Division  and  $200  for  the  Eastern 
Townships  Division.  The  different  jobs  consti- 
tuting the  whole  works  shall  only  be  considered 
as  separate  jobs  when  the  different  contracts 
and   subcontracts   constituting   same   are    separ- 
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ated  one  from  the  other  by  a  period  of  at  least 
three    months ; 

(6)  If  a  person  performs  work  with  his 
own    hands    on    his    property; 

Article  5.  The  Minister  of  Labour  may, 
after    an    investigation    held    by    the    Inspectors 


of  industrial  establishments,  grant  permits  of 
derogation  from  Article  1  of  the  present  Order 
for  preparatory,  complementary  or  urgent 
work,  or  from  Article  2  in  the  case  of  serious 
troubles  arising  from  the  establishing  of  the 
two    or    three    shift    system. 


MINIMUM  WAGES  IN  MANITOBA 
New  Order  Governing  Employment  in  Factories 


r\  RDER  in  Council  524-36,  April  26,  1936, 
^-^  approves  revised  Order  No.  1  (Manu- 
facturing and  General)  of  the  Minimum  Wage 
Board  of  Manitoba  governing  employment  in 
all  sections  of  the  Province  in  occupations 
in  which  articles  are  manufactured,  altered, 
dyed,  washed,  cleaned,  repaired,  printed, 
packed  and  adapted  for  sale,  including  the 
sale  and  delivery  of  such  articles.  The  new 
Order,  which  came  into  effect  on  June  2, 
1936,  rescinds  the  earlier  Orders  governing  fac- 
tories, viz.,  Orders  Nos.  1,  3,  6,  7,  8,  and  10 
and  the  regulations  for  paint  and  seed  packing 
and  factories  and  for  printing,  lithography, 
etc.*  The  regulations  are  now  uniform  for 
all  classes  of  factories. 

The  Manitoba  Act  applies  both  to  female 
and  male  workers.  The  effect  of  the  new 
Order  is  to  limit  working  hours  for  women 
and  boys  under  eighteen  in  all  factories  to 
48  a  week  and  eight  a  day,  except  with  a 
permit  for  restricted  overtime  from  the  Bureau 
of  Labour  in  the  case  of  women  and  boys 
over  18,  instead  of  48  a  week  and  nine  a  day 
as  under  most  of  the  repealed  factory  orders. 
For  males  over  18,  a  minimum  overtime  rate 
of  30  cents  an  hour  must  be  paid  for  hours 
in  excess  of  8  a  day  and  48  a  week  in  Greater 
Winnipeg.  In  other  parts  of  the  province 
in  the  case  of  males  over  18  and  in  all  parts 
of  the  province  for  women  and  young  per- 
sons, overtime  beyond  nine  hours  a  day  must 
be  paid  for  at  a  minimum  rate  of  30  cents 
an  hour  "unless  the  wages  paid  equals  at 
least  30  cents  an  hour  for  the  hours  actually 
worked." 

A  new  provision  is  the  prohibition  of  em- 
ployment in  factories  of  children  under  15. 
IJnder  the  Manitoba  Factories  Act,  the 
minimum  age  for  factory  work  is  14  for  boys 
and  15  for  girls,  and  maximum  hours  for 
women  and  young  persons  are  9  a  day  and  54 
a  week.  The  Minimum  Wage  Act,  however, 
stipulates  that  orders  made  under  that  Act 
shall  supersede  the  provisions  of  any  con- 
flicting Act  or  regulation. 


*  The  Labour  Gazette,  December,  1921, 
page  1487;  December,  1932,  page  1263;  August, 
1926,  page  740  and  July,  1927,  page  722; 
September,  1933,  page  917;  May,  1927,  page 
515;     January,    1919,    page    62. 


Provisions  of  the  new  Order  relating  to 
wages  and  hours  axe  as  follows: 

Wages     (Minimum    Rates)  : 
(A)    City    and    Urban. 

(A)  Every  employer  in  any  incorporated 
City  or  in  the  area  comprised  within  the 
Greater  Winnipeg  Water  District  at  any  time; 
or  at  any  summer  resort  during  the  months 
of  June,  July,  August  or  September  shall  pay 
wages  to  each  employee  at  not  less  than  the 
following  rates  based  upon  a  week  of  forty- 
eight   hours:  — 

For  employees  of  the  ages  of  eighteen  years 
or  over,  if  experienced  or  if  engaged  in  an 
occupation  not  requiring  skill  or  training  at 
a  rate  of  not  less  than  twelve  dollars  per 
week ; 

For  inexperienced  emploj-ees  of  the  age  of 
eighteen  years  or  over  engaged  in  an  occupa- 
tion which  requires  skill  or  training  at  a  rate 
of   not   less   than:  — 

(i)  Nine  dollars  per  week  for  the  first  four 
month  period  of  employment  in  the  occupa- 
tion;  and 

(ii)  Ten  dollars  per  week  during  the  second 
four   month  period;    and 

(iii)  Eleven  dollars  per  week  during  the 
third  four  month  period;   and 

(iv)   Twelve  dollars  per   week  thereafter; 

For  employees  under  the  age  of  eighteen 
years,  at  a  rate  of  not  less  than:  — 

(i)  Eight  dollars  per  week  during  the  first 
six  month  period  of  employment  in  the  occu- 
pation;   and 

(ii)  Nine  dollars  per  week  during  the  second 
six    month    period;    and 

(iii)  Ten  dollars  per  week  until  any  such 
employee  becomes  of  the  age  of  eighteen  years; 
and   thereafter. 

(iv)   The   rates    prescribed    for    employees   of 
the   age  of    18  years   or   over; 
(B)  Rural   Rates. 

(B)  Every  employer  in  any  other  part  of 
Manitoba  shall  pay  wages  to  each  employee  at 
a  minimum  rate  of  not  more  than  two  dollars 
per  week  less  than  the  rates  set  forth  in  1  (a) 
hereof. 

Terms    of    Employment    and    Wage    Pay- 


(a)  Employees  shall  be  paid  at  the  above 
rates  for  not  less  than  two  consecutive  hours 
on  each  occasion  on  which  any  such  employee 
is  required  to  report  for  duty. 

(&)  The  number  of  inexperienced  employees 
and  employees  under  the  age  of  eighteen  years 
combined  shall  not  at  any  time  exceed  twenty- 
five  per  cent  of  the  total  number  of  all  em- 
ployees. 

(c)  An  employee  waiting  on  the  premises  as 
required  by  the  employer  shall  be  paid  for  the 
time    thus    spent. 

(d)  No  reduction  below  the  minimum  wage 
herein    provided   shall    be   made    in    the   wages 
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paid  any  employee  by  reason  of  the  intervention 
of  any  statutory  holiday.  Attention  is  called 
to  the  provisions  of  "The  Manitoba  Factories 
Act"  which  provides  that  no  employee  shall  be 
required  to  work  on  a  statutory  holiday  with- 
out a  permit  issued  by  the  Bureau  of  Labour. 

(e)  In  addition  to  other  wages  every  em- 
ployer shall  pay  any  employee  working  over- 
time for  the  hours  so  worked  at  a  rate  not  less 
than  thirty  cents  per  hour  unless  the  wages 
paid  equals  at  least  thirty  cents  per  hour  for 
the  actual  hours  worked.  Time  worked  in  any 
week  in  excess  of  48  hours,  or  in  any  one  day 
in  excess  of  9  hours  shall  be  overtime. 

(/)  Every  employer  shall  pay  wages  in  full 
once  a  week  in  cash  and  within  (3)  days  after 
they   have    been    earned. 

(g)  Except  where  inconsistent  herewith  the 
provisions  of  Board  Order  number  eighteen,  in 
so  far  as  it  prescribes  minimum  rates  of  wages 
for  male  adult  employees  doing  boys  work, 
apprentices,  piece  workers  or  employees  on  a 
part  time  basis  shall  apply  hereto  and  form 
part   hereof. 

Hours  of  Labour: 

(a)  No  person  under  the  age  of  fifteen  years 
shall  be  employed  at  any  time  and  no  person 
under  the  age  of  seventeen  years  shall  be  re- 
quired  to   work   overtime. 

(6)  No  employer  in  the  area  comprised 
within  the  Greater  Winnipeg  Water  District 
shall  employ  a  male  person  of  the  age  of  18 
years  or  over  more  than  48  hours  in  any  one 
week  unless  hours  worked  in  excess  of  48  hours 
in  any  one  week  are  paid  for  at  a  rate  not  less 
than  30  cents  per  hour. 

(c)  No  employer  unless  he  is  the  holder  of 
an   overtime    permit    issued    by    the    Bureau    of 


Labour,  shall  employ  a  male  under  the  age  of 
eighteen  years  or   a  female  for  more  than, 

(i)  Eight  hours  in  any  one  day  or  if  a 
half  holiday  is  granted  in  any  week  for  more 
than  nine  hours  in  any  one  day  during  such 
week;    and 

(ii)   Forty-eight  hours  in  all  in  any  one  week. 

(d)  Not  less  than  eleven  hours  shall  elapse 
between  the  termination  of  any  one  day's  work 
and   the   commencement  of  the  next. 

(e)  Not  less  than  one  hour  shall  be  allowed 
by   an   employer   to   each   employee   for   lunch. 

(/)  No  employer  shall  require  or  compel  any 
male  employee  under  the  age  of  eighteen  years 
nor  any  female  employee  to  work  overtime  more 
frequently  than  thirty-six  days  in  any  one  year 
and  such  overtime  shall  not  exceed  three  hours 
in  any  one  day  nor  six  hours  in  any  one  week. 

Miscellaneous  : 

(a)  Subject  to  such  terms  and  conditions 
as  may  be  imposed,  the  Bureau  of  Labour  may 
grant  a  permit  authorizing  overtime  to  be 
worked.  The  Board  where  it  considers  it 
necessary  may  authorize  modification  of  or 
exemption  from  any  of  the  provisions  of  this 
Order. 

(&)  Every  employer  shall  keep  an  accurate 
record  of  all  hours  worked  by  and  wages  paid 
to  each  employee  showing  the  overtime  record 
separately  in  a  manner  convenient  for  ex- 
amination by  inspectors  and  shall  keep  the 
same    available    for    inspection    at    any    time. 

A  few  minor  changes  have  been  made  in 
the  provisions  relating  to  conditions  of  labour 
but  these  and  the  rules  governing  posting  of 
Orders  and  making  complaints  are  generally 
similar  to  those  of  former  Order  No.  7. 


WORKMEN'S  COMPENSATION  IN  MANITOBA,  1935 


'T^HE  annual  report  of  the  Manitoba  Work- 
■*•  men's  Compensation  Board  which  has 
just  been  received  reviews  the  operations  and 
administration  of  the  Act  during  the  calendar 
year  1935.  The  report  indicates  that  "  the 
number  of  accidents  reported  to  the  Board 
during  1935  continued  to  show  a  marked  in- 
crease and  are  undoubtedly  indicative  of 
steadily  increasing  employment  and  corres- 
ponding improvement  in  business." 

During  1935  there  were  9,907  accidents  of 
which  28  proved  fatal.  This  figure  compared 
with  7,879  accidents  including  18  fatalities  in 
1934  represents  an  increase   of  25-7  per  cent. 

Details  showing  the  accidents  as  reported 
by  the  various  industrial  groups  for  the  last 
two  years  are  as  follows: — 


Group 

1934 

1935 

1,053 
204 
315 

5,761 
172 
374 

I  081 

Provincp  of  Manitoba 

''82 

City  of  WinnipeK 

331 

General  Body  of  Employers 

Winnipeg  Electric  Company 

Dominion  Government 

7,628 
163 
422 

7,879 

9.907 

The  report  also  refers  to  final  returns  for 
1934  which  show  that  7,956  accidents  were 
reported  to  the  Board  as  having  occurred 
during  that  year.  Of  these  accidents  82-7 
per  cent  necessitated  the  payment  of  com- 
pensation either  for  medical  aid  only  or  for 
compensation  for  time  loss  and  medical  aid, 
while  in  17*3  per  cent  of  cases  no  expense 
was  incurred. 

On  December  31,  1935,  the  Board  had  on 
its  books  510  dependents  of  workmen  killed  in 
industry  during  the  period  March  1,  1917,  to 
December  31,  1935. 

The  total  actual  payroll  for  all  classes  of 
employees  for  1934  was  $53,345,189.50.  Of 
this  total,  the  returns  for  the  largest  group, 
known  as  the  general  body  of  employers, 
showed  a  payroll  of  $26,903,967.00. 

In  1935  the  actual  cash  disbursement  by  the 
Board  amounted  to  $867,229.50  as  compared 
with  $797,996.90  expended  during  1934. 

The  report  shows  that  the  value  of  Board 
Orders  passed  during  1935  for  the  payment  of 
compensation,  including  orders  respecting 
Dominion  Government  employees  and  amounts 
transferred  to  General  Unclassified  Reserve  to 
provide  for  the  future  payments  in  fatal  and 
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permanent  disability  cases  was  $798,103.38  as 
compared  with  $666,854.85  for  the  year  1934. 
As  in  former  years,  the  report  also  contains 
an  interesting  statistical  analysis  of  the  ac- 
cidents occurring  in  1934,  showing  the  number 
of  compensable  accidents  in  1934  by  classes; 
time   loss  per   accident  and   average   age   and 


average  wage;  causes  of  accidents;  month  of 
occurrence  of  accidents;  nature  of  injuries; 
permanent  disability  cases;  death  cases;  sex 
and  marital  conditions  of  claimants  in  time 
loss  accidents;  nativity  of  claimants  in  time 
loss  accidents;  industries  in  which  fatal  ac- 
cidents occurred,  etc. 


FAIR  WAGE   SCHEDULE  FOR  PUBLIC  AND  CERTAIN  PRIVATE 
CONSTRUCTION  WORKS  IN  MANITOBA 

UNDER  the  authority  of  section  11  of  the 
Fair  Wage  Act  of  Manitoba,  1916  (Con- 
solidated Amendments,  1924,  chapter  99 — as 
amended,  1934,  chapter  13,  and  1935,  chapter 
17)  the  provincial  Minister  of  Public  Works 
has  approved  a  schedule  effective  June  15, 
1936,  establishing  the  minimum  rate  per  hour 
and  the  maximum  working  hours  applicable 
on  public  works  for  building  construction  under 
contract  and  on  private  works  as  described  in 
the  Act. 

"  Private  Works,"  as  defined  by  the  Act 
"  means  the  building,  construction,  remodelling, 
demolition,  or  the  repairing  at  a  cost  of  all 
work  done  irrespective  of  the  number  of  con- 
tracts made  exceeding  one  hundred  dollars,  of 
any  building  or  construction  work  within  the 
Greater  Winnipeg  Water  District  or  any  city 
or  town  which  has  a  population  exceeding  two 
thousand,  or  any  other  portion  of  the  Province 
to  which  the  provisions  of  this  Act  are  ex- 
tended by  the  Lieutenant-Governor  in  Coun- 
cil, but  shall  not  include  work  w^hich  is  done 
on  property  bj^  or  under  the  immediate  direc- 
tion and  control  of  the  owner,  tenant  or  occu- 
pant thereof  if  no  more  than  three  men  are 
employed  in  addition  to  the  regular  mainten- 
ance staff,  if  any,  and  if  such  work  be  not 
undertaken  with  a  view  to  sale  or  rental  of 
the  property  and  shall  not  include  work  which 
is  done  by  a  maintenance  man,  or  men,  em- 
ployed by  the  mouth." 

The  public  work  to  which  this  schedule 
applies  is  that  authorized  by  the  Minister  for 
the  execution  of  which  a  contract  has,  or  con- 
tracts have  been  ent-ered  into  between  the 
Minister  and  an  employer,  consisting  of  con- 
struction, remodelling,  demolition  or  the  re- 
pairing or  painting  of  buildings  in  Manitoba. 

Fair   Wage    Schedule 

The  following  schedule  shall  apply  from 
and  after  June  15.  1936,  on  ''Public  Works" 
and  on  "  Private  Work." 

"  Winnipeg  and  Radius "  means  Winnipeg 
and  within  a  radius  of  thirty  miles. 

"  Other  than  Winnipeg "  means  all  portions 
of  the  province  outside  said  radius  of  thirty 
miles. 


Occupation 

Winnipeg 

and 
radius  of 
30  miles 

Other 

than 
Winnipeg 

and 
radius  of 
30  miles 

Maxi- 
mum 
hours 
per 
week 

Asbestos  workers — 

(a)  Journeymen 

Minim 

$ 

•75 

•60 

■b2\ 

•45 

•65 

100 

■m 

•421 

•80 
•75 

•60 

•85 

•25 
•30 
•40 
•75 

■m 
■m 

•75 
•70 

•60 
•95 

•47^ 

•85 

•55 
■45 
•90 

•47^ 

•85 
•80 

•75 

im  rates  p€ 

•75 

•60 

•521 

•45 
•60 
•90 

•42^ 

•37i 

•80 
•70 

•55 

•75 

Nil 
Nil 
Nil 

Nil 

•37i 

■m 

•70 
•65 

•55 
•95 

•421 

•85 

•55 
•45 
•90 

■m 

•75 
•70 

•65 

r  hour 
44 

(b)  Improvers.   . . 

44 

Aspha  Iters — 
(a)  Finishers           .    . 

44 

(b)  Men  engaged  preparing, 

mixing,  heating  material. 

Blacksmiths 

48 
44 

Bricklayers        

44 

Helpers- 

(a)  Continuously     employed 
at  mixing  and  tempering 

48 

(b)  Attending  on  or  at  scaf- 
fold  

48 

Bridge  and  structural  steel  and 

44 

Carpenters         .    .    . 

44 

Cement  finishers  (in  warehouse 
or  largo  floor  area  jobs) . . . 
Electrical  workers  (inside  wire- 
men,  licensed  journeymen). . 
Apprentices  indentured  for 
a  four-year  period  shall  be 
paid  in  accordance  with  the 
following  classification: 

48 
44 

44 

Second  year                

44 

Third  year 

44 

Fourth  year  .  .         

44 

Labourers— 

(a)  Skilled 

48 

(b)  Unskilled      . 

48 

Rule— That  at  least  25%  of 
the  men  employed  on  any 
contract  be  paid  the  rate 
for  skilled  men. 
Lathers  (Metal,  Wood)— 

(a)  Metal  lathers              

44 

(b)  Wood  lathers 

44  • 

(Wood    lathers— work    may 
be  paid  for  on  a   square 
yard  basis  at  not  less  than 
•06c.  per  square  yard.) 

48 

Marble  setters 

44 

(a)  Helpers  (all  men  assigned 

to  help  tradesmen) 

Mastic     floor    spreaders    and 
layers              

48 
48 

Mastic  floor  rubbers  and  fin- 
ishers           

48 

Mastic  floor  kettlemen 

48 
44 

(b)  Helpers  (all  men  assigned 

to  help  tradesmen) 

Operating  engineers  and   fire- 
men on  construction:— 
Class  A  (operating  three  or 
more  drums) 

48 
48 

Class  B  (operating  double  or 
sinn'le  drums)    

48 

Class  C  (in   charge   of   any 
steam    operated    machine 
not    specified    in    "A"    or 
"B") 

48 
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Occupation 


Operating  engineers  and  firemen 
on  construction — Concluded. 
Class  D  (gas  or  electric  en- 
gines not  specified  in  "A" 

"B"  "C") 

Painters,     decorators,     paper- 
hangers  and  gla/iers 

Plasterers 

(b)  Helpers  (continuously  em- 
ployed at  mixing  and  tem- 
pering material,  including 
the  making  of  putty  and 
operation  of  machinery).. . 

Plumbers 

(b)  Helpers  (all  men  assign- 
ed to  help  tradesmen) 

Roofers  (felt  and  gravel) — 

(a)  Man  in  charge 

(b)  Roofers 

Sheet  metal  workers 

Steamfitters 

(b)  Helpers  (all  men  assign- 
ed to  help  tradesmen). . . . 

Stonecutters 

Stonemasons 

(b)  Helpers — 

(1)  Continuously  employed 
at  mixing  and  tempering 
mortar 

(2)  Attending  on  or  at 
scaffold 


Winnipeg 

and 
radius  of 
30  miles 


Other 

than 
Winnipeg 

and 
radius  of 
30  miles 


Maxi- 
mum 
hours 
per 

week 


Minimum  rates  per  hour 


48 


$ 

$ 

•50 

•45 

•70 
100 

•65 
•90 

•47^ 
•90 

•80 

•47^ 

•m 

•60 

■m 

•70 
•90 

•55 

•m 

•65 
•80 

•471 

•90 

1-00 

•80 
•90 

-m 

•42^ 

•m 

■m 

Occupation 

Winnipeg 

and 
radius  of 
30  miles 

Other 

than 

Winnipeg 

and 

radius  of 
30  miles 

Maxi- 
mum 
hours 
per 
week 

Teamsters. 

Minimu 

% 

•40 
•75 

■m 
■m 

■m 

•40 

1-25 

1-40 
1^90 
2-40 

m  rates  per  hour 

$ 

^X 

(b)  Teamsters  with  teams. . 

54 

(If  employed  on  the  con- 
struction  or   demolition 
of  the  building  by  owner, 
contractor    or    sub-con- 
tractor). 
Terrazo  v/orkers— 

(a)  Layers 

■m 

•37i 
•40 

1-25 

1-25 
1-75 

•   2-25 

44 

(b)  Machine  rubbers  (while 

48 

(c)  Helpers  (all  men  assign- 
ed to  the  trade  other  than 
above) 

48 

Truck  drivers 

48 

(a)  Combined  rate  truck 
and  driver- 

48 

Over  one  ton  to   two    ton 

48 

Over  two  ton  to  three  ton. 
Over  three  ton  to  four  ton . 

48 
48 

Rule:— All  men  hired  in  Winnipeg  to  go  into  the  country  to 
work  on  buildings  shall  be  paid  the  City  Schedule  rate,  ex- 
cepting where  other  definite  agreements  are  made. 

Annual  Report  on  Mining  in  Alberta  in  1935 


A  CCORDING  to  the  annual  report  of  the 
-^^  Mines  Branch  of  the  Alberta  Depart- 
ment of  Lands  and  Mines,  for  the  calendar 
year  1935,  the  output  of  coal  produced  from 
mines  in  the  Province  was  5,462,973  tons 
valued  at  $13,946,338.15,  an  increa.se  of  $714,125 
over  the  output  for  1934.  In  addition  to  the 
above  tonnage  there  were  395  tons  produced 
by  farmers  under  permit. 

The  report  shows  that  the  coal  produced 
during  the  year  was  disponed  of  as  follows: 
1,246,959  tons  were  sold  for  consumption  in  the 
Province  of  Alberta;  1,843,046  tons  were  sold 
for  consumption  in  other  provinces;  24,712 
tons  for  consumption  in  the  United  States; 
1,960,555  tons  were  sold  to  railroad  com- 
panies; 17,490  tons  were  used  to  make  bri- 
quettes; 98,233  tons  were  utilized  in  the 
manufacture  of  coke;  163,197  tons  were  used 
under  colliery  boilers;  7,847  tons  used  by 
colliery  railroads;  68,868  tons  put  to  stock; 
90,014  tons  put  to  waste. 

During  the  year  there  were  in  operation  4 
shale  pits  producing  20,258  tons  of  clay  and 
shale  from  which  7,349,300  bricks  were  made. 
There  were  307  mines  in  operation  during  the 
year,  of  which  17  were  opened,  10  re-opened, 
and  33  abandoned.  In  addition  to  the  mines 
abandoned,  there  were  13  mines  temporarily 
closed,  leaving  271  mines  in  operation  as  at 
December  31,  1935. 

Labour  and  Em-ployment. — During  the  year 
383  persons  were  examined  for  certificates  of 
competency  as  coal-miners,  of  whom  332  were 
successful,  making  a  total  of  13,945  certificates 

2123e— 4i 


issued  to  coal-miners  to  December  31,  1935. 
On  December  31,  1935,  the  total  number 
employed  in  all  coal-fields — domestic,  sub- 
bituminous  and  bituminous — was  9,691,  of 
which  7,240  were  underground  workers.  Of 
the  total  number  employed,  5,681  were  in 
domestic  fields,  830  in  sub-bituminous  and 
3,180  in  bituminous  coal  mining.  The  per 
capita  production  in  all  mines  of  the  Province, 
based  on  the  total  average  number  of  men 
employed  (7,800)  was  700  per  man  employed, 
while  844  tons  was  the  average  for  each  man 
employed   underground. 

Accidents. — The  report  discloses  that  during 
the  year  there  were  in  all  214  accidents.  Of 
these  35  were  fatal  accidents,  66  were  listed 
as  serious  accidents  and  113  classed  as  slight 
accidents.  Thirty-one  of  the  total  number  of 
accidents  occurred  above  ground  and  183 
underground.  The  figure  for  fatal  accidents 
includes  16  deaths  caused  by  an  explosion  at 
Lethbridge  Collieries  Limited,  Coalhurst. 

In  1935,  the  ratio  of  accidents  per  1,000,000 
tons  of  coal  mined  was  39-17  and  the  ratio  of 
accidents  per  1,000  men  employed  was  27-35 
"  Haulage  "  was  the  greatest  single  factor  in 
the  cause  of  accidents,  49  accidents  being 
attributed  to  this  cause. 

During  the  year  accident  prevention  activi- 
ties were  continued,  as  in  other  years,  analysis 
of  mine  air,  and  tests  of  rock-dust  for  silica 
content,  being  carried  out,  as  well  as  tests  of 
mine  air  with  gas  detectors.  It  is  reported 
that  some  of  the  mines  have  also  introduced 
firedamp    alarms. 
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MINING  IN  BRITISH  COLUMBIA  IN  1935 


'T^HE    annual    report    of    the    Minister    of 

•^  Mines,  British  Columbia,  reviewing  the 
position  of  the  mining  industry  in  that  prov- 
ince during  the  calendar  year  1935  indicates  a 
further  appreciable  increase  in  the  value  of 
production  compared  with  the  previous  year. 
The  value  of  mine  production  in  1935  was 
$48,821,239,  an  increase  of  S6,515,942  over  the 
value  for  1934.  This  increase  approximates  the 
value  of  production  to  the  mean  of  the  peak 
production  of  $68,245,443  in  1929  and  the  low 
of  $28,798,406  in  1932.  The  report  attributes 
the  increase  for  the  year  to  the  higher  price 
for  silver  and  lead  and  a  greater  volume  of 
production  for  gold.  The  report  indicates  that 
the  total  capital  employed  in  all  classes  of 
mining  amounted  to  $143,239,953  and  salaries 
and  wages  paid  to  employees  during  the  year 
totalled  $16,753,367. 

As  in  the  previous  year,  gold  production 
accounted  for  the  greatest  increase  in  value  for 
any  one  metal  or  material  in  1935,  followed 
•closely  by  lead,  silver,  cadmium,  zinc  and 
structural  materials.  Coal  and  copper  showed 
substantial  losses. 

Gold  production  for  the  year  again  estab- 
lished an  all-time  high  in  both  volume  and 
value,  exceeding  the  1934  record  by  25-4  per 
cent  in  value.  Likewise  zinc  established  an 
all-time  high  in  volume  production  and  lead 
just  fell  short  of  the  all-time  high  volume 
production   of    1934. 

During  the  year  the  larger  operations  main- 
tained their  production  at  capacity  and  several 
new  milling  plants  were  brought  into  pro- 
duction. 

The  number  of  shipping  metalliferous  mines 
increased  from  145  in  1934  to  177  in  1935  and 
those  shipping  over  100  tons  increased  from 
89  to  72. 

Labour  and  Employment. — The  report  es- 
timates that  during  the  year  under  review, 
13,737  men  were  employed  in  all  branches  of 
the  mining  industry  in  the  province,  represent- 
ing an  increase  of  752  over  the  number  em- 
ployed in  1934.  Of  this  number,  there  were 
4,237  persons  employed  under  and  above 
ground  in  the  metalliferous  lode  mines  in 
1935,  while  "  during  the  year  twenty  coal 
companies  operated  twenty-two  collieries,  with 
thirty  mines  employing  2,145  men  under- 
ground. In  the  supervision  of  underground 
employees  there  were  nine  managers,  one 
safety  engineer,  fifteen  overmen,  seventy-nine 
firebosses  and  shotlighters,  a  total  of  114,  or 
one  official  for  every  nineteen  persons  em- 
ployed underground." 

Accidents. — Five  fatal  accidents  occurred 
during  the  year  in  coal  mining,  compared  with 


six  for  1934.  The  ratio  of  fatal  accidents  per 
1,000  persons  employed  was  1-67  as  compared 
with  2-07  in  1934.  In  1933  the  ratio  was  0-97; 
in  1932,  2-21;  in  1931,  1-22;  in  1930,  11-62; 
in  1929,  2-38;  in  1928,  2-64;  in  1927,  2-10; 
and  in  1926,  1-88;  the  average  for  the  ten 
year  period  being  3-03. 

The  number  of  fatal  accidents  per  1,000,000 
tons  produced  during  1935  was  4-21;  during 
1934  the  figure  was  4-45;  in  1933,  2-37;  in 
1932,  5-21;  in  1931,  2-81;  in  1930,  2-86;  in 
1929,  5-33;  in  1928,  5-54;  in  1927,  4-48  and 
in  1926,  4-3;  the  average  for  the  ten-year 
period  being  6-92  per  1,000,000  tons  of  coal 
mined. 

In  the  metalliferous  mining  group  there 
were  fifteen  fatal  accidents  in  and  about  such 
mines  during  1935,  representing  a  decrease  of 
seven  from  the  figures  for  1934.  However, 
these  figures  do  not  include  the  seven  men 
who  lost  their  lives  in  a  snowslide  at  the 
Taseko-Motherlode  bunk-house.  The  ratio  of 
fatal  accidents  per  1,000  persons  employed  was 
3-54  compared  with  4-86  in  1934.  The  ratio 
for  the  last  ten-year  period  was  3-27.  The 
tonnage  mined  per  fatal  accident  was  327,743, 
compared  with  231,242  tons  during  1934,  while 
the  tonnage  mined  per  fatal  accident  for  the 
last  ten-year  period  was  420,291  tons. 

The  report  also  outlines  safety  and  first-aid 
activities  in  mining  operations  during  the 
year.  The  work  of  the  four  Provincial  Govern- 
ment mine  rescue  stations — at  Nanaimo,  Cum- 
berland, Princeton  and  Fernie — is  also  sum- 
marized. 


An  indication  of  improved  industrial  con- 
ditions was  reflected  in  the  annual  report  of 
Mr.  Ross  H.  McMaster,  President  of  the 
Steel  Company  of  Canada  Limited,  who  stated 
in  part:  "The  steady  improvement  in  busi- 
ness conditions  was  reflected  in  a  higher  rate 
of  operation  and  larger  sales.  Forward  buying 
was  stimulated  by  a  widespread  anticipation 
of  higher  prices.  A  bonus  of  5  per  cent  on 
the  wages  earned  during  the  last  six  months 
of  the  year  was  paid  to  employees  on  the 
payroll  at  all  plants  of  the  company." 


In  a  quarterly  report  issued  by  the  Dom- 
inion Bureau  of  Statistics  for  January,  Feb- 
ruary and  March,  1936,  statistics  show  that 
Canadian  coal  mines  employed  27,128  men  in 
January,  27,010  men  in  February  and  25,664 
men  in  March.  Each  of  these  men  produced 
on  an  average  147  tons  of  coal  during  the 
period,  or  an  average  output  per  man-day  of 
2-8  tons. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Twentieth    Session    of    the    International    Labour    Conference 


THE  Twentieth  Session*  of  the  Interna- 
tional Labour  Conference  (League  of 
Nations)  was  held  at  Geneva  from  June  4  to 
June  24,  1936. 

Each  Member  State  is  entitled,  under  the 
terms  of  the  Treaties  of  Peace,  to  send  four 
delegates  to  the  Conference,  two  of  whom 
must  be  government  delegates  and  the  two 
others  are  to  represent,  respectively,  employers 
and  workpeople.  These  representatives  must 
be  chosen  in  agreement  with  the  industrial 
organizations,  if  such  organizations  exist, 
which  are  most  representative  of  employers 
or  workpeople.  Each  delegate  may  be  accom- 
panied by  advisers  not  exceeding  two  in 
number  for  each  item  on  the  agenda  of  the 
meeting. 

The  decisions  of  the  Conference  may  take 
the  form  of  Recommendations  or  Draft  Con- 
ventions. A  two-thirds  majority  of  the  votes 
cast  by  the  delegates  is  required  for  the 
adoption  of  any  Recommendation  or  Draft 
Convention  by  the  Conference.  The  Recom- 
mendations and  Draft  Conventions  are  after- 
wards communicated  by  the  Secretary-General 
of  the  League  of  Nations  to  the  countries 
represented  in  the  International  Labour  Organ- 
ization. Each  country  is  obliged  under  the 
Treates,  within  the  period  of  one  year  at 
most  from  the  closing  of  the  Conference,  or 
if  it  is  impossible  owing  to  exceptional  circum- 
stances to  do  so  within  one  year,  then  at  the 
earliest  practicable  moment  and  in  no  case 
later  than  eighteen  months  from  the  closing 
of  the  Conference,  to  bring  the  Recommenda- 
tions or  Draft  Conventions  before  the  auth- 
ority or  authorities  within  whose  competence 
the  matters  lie,  for  the  enactment  of  legisla- 
tion or  other  action. 

In  Canada,  the  Draft  Conventions  and 
Recommendations  adopted  at  each  session  of 
the  Conference  have  been  examined  by  the 
Law  Oflicers  of  the  Crown  to  determine 
whether  the  subject-matters  were  within 
federal  or  provincial  jurisdiction,  and  they, 
together  with  the  law  officers'  reports  on  the 
question  of  jurisdiction,  have  thereupon  been 
brought  before  the  Dominion  Parliament  and 
the  respective  Provincial  authorities. 

Countries  Represented 

The  Conference  was  one  of  the  largest  in 
the  history  of  the  Organization.  Of  the 
sixty-one  member  countries,  fifty  sent  delega- 

*A  session  of  the  Conference  has  been  held 
annually  since  the  first  session  in  1919.  TWo 
sessions  were  held  in  1926  and  in  1929.  A 
report  of  each  session  was  given  in  the  Labour 
Gazette  for  the  year. 


tions,  comprising  159  representatives  of  whom 
90  were  Government  delegates,  35  Employers' 
and  34  Workers'  delegates.  There  were  also 
240  advisers  in  attendance. 

The  following  countries  were  represented: 
Afghanistan,  Argentina,  Australia,  Austria, 
Belgium,  Brazil,  Bulgaria,  Canada,  Chili, 
China,  Colombia,  Cuba,  Czechoslovakia, 
Denmark,  Ecuador,  Esthonia,  Finland,  France, 
Egypt,  Great  Britain,  Greece,  Hungary,  India, 
Iraq,  Iran,  Irish  Free  State,  Japan,  Latvia, 
Lithuania,  Luxembourg,  Mexico,  New  Zealand, 
Netherlands,  Norway,  Panama,,  Peru,  Poland, 
Portugal,  Rumania,  Siam,  Spain,  Sweden, 
Switzerland,  Turkey,  Union  of  South  Africa, 
Union  of  Soviet  Socialist  Republics,  United 
States  of  America,  Uruguay,  Venezuela  and 
Yugoslavia.  Egypt  sent  an  observer  as  in 
past  years  and  accepted  the  invitation  to 
become  a  member  of  the  International  Labour 
Organization  although  not  a  member  of  the 
League  of  Nations.  The  Italian  delegation 
were  unable  to  attend, 

Canadian  Delegates 

The  Canadian  delegation  to  the  Conference 
was  made  up  as  follows: — 

Delegates  representing  the  Government  of 
Canada. — Dr.  W.  A.  Riddell,  Canadian 
Advisory  Officer  accredited  to  the  League  of 
Nations;  and  Mr.  Gerald  H,  Brown,  Assistant 
Deputy  Minister  of  Labour,  Ottawa. 

Technical  Advisers  to  the  Government 
Delegates.— Mr.  Edouard  C.  St.  Pere,  M.P., 
Montreal;  Mr.  Gerard  Picard,  General  Secre- 
tary, Confederation  des  Travailleurs  Catho- 
liques  du  Canada,  Inc.,  Quebec;  and  Mr.  W. 
T.  Burford,  Secretary-Treasurer,  All-Canadian 
Congress  of  Labour,,  Ottawa. 

Delegate  representing  the  Employers  of 
Canada. — Mr.  A.  R.  Goldie,  President  of 
Goldie  &  McCulloch  Co.,  Ltd.,  Gait,  Ontario 
and  Chairman  of  the  Industrial  Relations 
Committee  of  the  Canadian  Manufacturers' 
Association. 

Technical  Adviser  to  Employers'  Delegate. — 
Mr.  R.  N.  McCormick,  Assistant  Manager  of 
the  Tariff  Department  of  the  Canadian  Manu- 
facturers' Association,  Toronto. 

Delegate  representing  the  Workpeople  of 
Canada. — Mr.  P.  M.  Draper,  President  of  the 
Trades  and  Labour  Congress  of  Canada, 
Ottawa. 

Technical  Adviser  to  the  Workpeople's  Dele- 
gate.— Mr.  James  Simpson,  Vice-President  of 
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the  Trades  and  Labour  Congress  of  Canada, 
Toronto. 

The  Canadian  Government  delegates  acted 
on  the  following  committees:  Selection  Com- 
mittee; Committee  on  the  Application  of  Con- 
ventions (Article  408) ;  Committee  on  Resolu- 
tions; Committee  on  Holidays  with  Pay;  and 
Committee  on  Safety  in  the  Building  Industry. 
The  Canadian  employers  and  workers  were 
also  represented  on  the  two  last-mentioned 
committees  and  on  the  following:  Hours  of 
Work  in  Public  Works  and  in  the  Building 
and  Civil  Engineering  Industry;  Hours  of 
Work  in  Coal  Mines;  Hours  of  Work  in  Iron 
and  Steel  Works;  and  Hours  of  Work  in  the 
Textile  Industry. 

Officers   of  the   Conference 

The  following  officers  were   elected : 

President — Dr.  C.  V.  Bramsnaes,  Danish 
Government  delegate,  who  has  been  associated 
with  the  work  of  the  Organization  from  the 
beginning  and  was  Chairman  of  the  Governing 
Body  in  1933  and  1934. 

Vice-Presidents — Mr.  Winant,  Government 
delegate  of  the  United  States;  Mr.  Vanek, 
Employers'  delegate,  Czechoslovakia;  and  Mr. 
Mertens,  Workers'  delegate,  Belgium. 

Secretary-General — Mr.  Harold  Butler, 
Director  of  the  International  Labour  Office. 

Agenda 

The  agenda  of  the  Conference  comprised 
eight  items,  namely: — 

1.  The  regulation  of  certain  special  systems 
of  recruiting  workers; 

2.  Holidays  with  pay; 

3.  Reduction  of  hours  of  work  on  public 
works  undertaken  or  subsidized  by  Govern- 
ments ; 

4.  Reduction  of  hours  of  work  in  the  build- 
ing  and   civil   engineering  industry; 

5.  Reduction  of  hours  of  work  in  iron  and 
steel  works; 

6.  Reduction  of  hours  of  work  in  coal 
mines; 

7.  Reduction  of  hours  of  work  in  the 
textile  industry. 

8.  Safety  provisions  for  workers  in  building 
construction  with  reference  to  scaffolding  and 
hoisting  machinery. 

The  first  six  of  these  subjects  were  to  be 
discussed  for  the  second  time  at  the  1936 
session  but  the  last  two  items  were  new  sub- 
jects to  be  discussed  for  the  first  time.  In 
addition,  the  Conference  dealt  with  the  fol- 
lowing matters:  the  Annual  iReport  of  the 
Director  of  the  International  Labour  Office, 
annual  reports  by  Governments  on  the 
measures  taken  to  give  effect  to  Conventions 
ratified,  report  on  the  working  of  the  Equality 


of  Treatment  (Accident  Compensation)  Con- 
vention, publications  of  the  International 
Labour  Office  on  Collective  Agreements,  Re- 
cruiting and  Placing  of  Migrant  Workers, 
Opium  and  Labour,  and  on  Workers'  Nutrition 
and  Social  Pohcy;  and  certain  proposed 
amendments  to  the  Standing  Orders  of  the 
Conference. 

Decisions  of  the  Conference 

The  decisions  of  the  Conference  were  as 
follows: — 

Regulation  of  certain  special  Systems  of  Re- 
cruiting Workers — ^By  123  votes  to  0  a  Draft 
Convention  was  adopted  for  the  regulation 
of  the  recruiting  of  indigenous  workers  in 
territories  in  which  such  recruiting  exists  or 
may  hereafter  exist. 

By  119  votes  to  0  a  Recommendation  was 
adopted  embodying  principles  whereby  the 
recruiting  of  labour  may  be  progressively 
eliminated  and  the  spontaneous  offer  of  labour 
developed. 

Holidays  with  Pay — iBy  99  votes  to  15,  the 
Conference  adopted  a  Draft  Convention  pro- 
viding for  at  least  six  days'  annual  holidays 
with  pay  after  one  year's  continuous  service 
for  persons  employed  in  industrial  and  com- 
mercial establishments,  including  hospitals, 
theatres  and  hotels.  Persons  under  sixteen 
years  of  age,  including  apprentices,  are  en- 
titled to  twelve  days'  annual  holiday  with 
pay  after  one  year's  service. 

By  98  votes  to  15,  the  Conference  adopted 
a  Recommendation  embodying  suggestions 
for  consideration  in  applying  the  systems  of 
holidays  with  pay. 

Reduction  of  Hours  of  Work  on  Public 
Works  undertaken  or  subsidized  by  Govern- 
ments—^By  79  votes  to  38,  the  Conference 
adopted  a  Draft  Convention  providing  for  a 
forty-hour  week  on  such  public  works. 

Reduction  of  Hours  of  Work  in  the  Build- 
ing and  Civil  Engineering  Industry — A  pro- 
posed Draft  Convention  for  the  application 
of  the  forty-hour  week  to  this  industry  failed 
to  obtain  the  necessary  two-thirds  majority 
(71-42).  It  was  decided  by  60  votes  to  26 
to  request  the  Governing  Body  to  consider 
the  convening  of  a  tripartite  technical  con- 
ference of  governments  and  of  employers'  and 
workers'  representatives  in  the  industry  with 
a  view  to  reaching  an  understanding  as  to 
hours  of  work,  account  being  taken  of  the 
report  of  the  Committee  on  hours  of  work 
in  building  and  public  works  of  the  present 
session  of  the  Conference. 

Reduction  of  Hours  of  Work  in  Iron  and 
Steel  Works— A  proposed  Draft  Convention 
for    the    application    of    the    forty-hour    week 
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to  this  industry  did  not  receive  the  necessary 
two-thirds  majority  (67-40).  By  65  votes  to 
21,  it  was  decided  to  request  the  Governing 
Body  to  consider  the  convening  of  a  tripar- 
tite technical  conference  on  this  subject  also 
with  a  view  to  reaching  an  understanding  as 
to  equitable  standards  based  on  adequate 
information  concerning  wages,  hours  and  work- 
ing conditions  in  this  industry  throughout  the 
world. 

Reduction  of  Hours  of  Work  in  Coal  Mines 
— A  proposed  Draft  Convention  for  the  ap- 
plication of  a  .thirty-eight  and  three-quarter 
hour  week  to  the  coal-mining  industry  failed 
to  obtain  a  two-thirds  majority  (66-37).  By 
60  votes  to  25,  a  resolution  was  adopted  to 
request  the  Governing  Body  to  consider  the 
convening  of  a  tripartite  technical  conference 
on  this  industry  with  a  view  to  reaching  an 
understanding  as  to  hours  of  work  in  this 
industry,  account  being  taken  of  the  report 
of  the  Committee  on  hours  of  work  in  coal 
mines  of  the  present  session  of  the  Conference. 

Reduction  of  Hours  of  Work  in  the  Textile 
Industry — By  a  vote  of  54  to  47,  the  Co'ufer- 
ence  rejected  a  proposal  of  the  Committee 
on  the  textile  industry  to  suspend  the  Stand- 
ing Orders  in  order  to  permit  the  considera- 
tion of  a  Draft  Convention  after  a  single 
discussion,  instead  of  following  the  usual 
double  discussion  procedure.  It  was  decided 
by  71  to  29,  to  place  the  question  of  the  re- 
duction of  hours  in  the  textile  industry  on 
the  agenda  of  the  1937  session  of  the  Con- 
ference. 

Safety  Provisions  for  Workers  in  the  Build- 
ing Industry — The  Conference  decided  by 
109  votes  to  0  to  place  this  question  on  the 
agenda  of  the  1937  session. 

Application  of  Conventions — The  Confer- 
ence adopted  the  report  of  the  committee  on 
the  application  of  conventions  as  shown  by 
the  annual  reports  of  Governments  which  had 
ratified  them.  Of  630  reports  due,  all  but  10 
were  sent  in.  The  importance  of  complete 
reports  and  the  binding  character  of  ratifica- 
tion were  stressed  in  the  report. 

Migration  of  Workers — ^Based  on  the  report 
of  this  committee,  a  resolution  was  adopted 
approving  study  of  the  problems  arising  from 
migration  and  proposing  that  the  Governing 
Body  should  consider  placing  this  subject  on 
the  agenda  for  the  1938  Conference,  if  possible, 
with  special  reference  to  the  question  of 
equality  of.  treatment  of  foreign  and  national 
workers. 

Standing  Orders. — Amendments  were  made 
to  the  Standing  Orders  relating  to  the  quorum 
and  to  the  allocation  of  seats  on  committees. 


Resolutions 

Resolutions  were  adopted  to  the  following 
effect: — 

Freedom  of  Association. — Requesting  the 
Governing  Body  to  consider  placing  on  the 
agenda  of  an  early  session  of  the  Conference 
the  subject  of  the  safeguarding  of  workers  in 
the  exercise  of  their  freedom  of  association 
from  pressure  by  private  employers  on 
account  of  their  joint  participation  in  labour 
activities  which  are  lawful  for  individuals 
acting  singly. 

Opium. — Requesting  the  Governing  Body 
to  recommend  methods  of  improving  labour 
conditions  and  of  drafting  and  applying  laws 
to  bring  about  the  cessation  of  the  licensed 
use  of  opium  for  smoking  within  five  years  in 
those  countries  where  such  use  is  authorized. 

Economic  Conferences. — Requesting  the 
Governing  Body  to  consider  steps  to  facilitate 
the  calling,  under  the  auspices  of  the  League 
of  Nations,  of  one  or  more  conferences,  in 
which  workers'  organizations  shall  participate, 
to  discuss  problems  of  currency,  production, 
trade,  and  settlement  and  colonization. 

Nutrition. — Requesting  the  Governing  Body 
to  enable  the  International  Labour  Office  to 
continue  its  studies  of  nutrition  in  collabora- 
tion with  other  organizations  giving  attention 
to  the  needs  and  present  standards  of  work- 
ers, the  regulation  of  wages  and  of  insurance 
benefits,  and  to  consider  placing  on  the 
agenda  certain  questions  relating  to  nutri- 
tion. 

Calendar  Reform. — Requesting  the  Govern- 
ing Body  to  ask  the  Committee  of  the  League 
of  Nations  on  Communications  and  Transit 
to  continue  the  study  of  this  question  at  its 
1936  meeting. 

Emigration  from  Germany. — That  the  In- 
ternational Labour  Ofl[ice  watch  closely 
problems  arising  from  the  emigration  from 
Germany  for  racial  and  political  reasons  and 
that  attention  of  the  League  of  Nations  be 
called   to   this  resolution. 

Technological  Unemployment. — Requesting 
the  Governing  Body  to  direct  the  Interna- 
tional Labour  Office  to  inquire  especially 
into  effects  of  technological  unemployment 
and  to  propose  measures  to  ensure  partici- 
pation of  the  working  classes  in  the  benefits  of 
technological  progress. 

Public  Works. — Requesting  a  report  by  the 
International  Labour  Office  on  public  works 
in  relation  to  unemployment  for  the  1937 
Conference  with  a  view  to  a  final  decision  at 
that  session. 
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Industrial  Development. — Requesting  the 
Governing  Body  to  investigate  the  problems 
arising  from  the  importation  of  large  quanti- 
ties of  manufactured  goods  at  low  prices  re- 
gardless of  the  effect  on  wages  and  employ- 
ment and  to  study  methods  for  promoting 
the  normal  industrial  development  of  all  coun- 
tries. 

Asiatic  Countries. — Requesting  the  Govern- 
ing Body  to  give  effect  to  the  resolution  of 
the  1931  Conference  for  the  calling  of  an 
advisory  tripartite  conference  of  Asiatic 
countries  and  to  consider  the  advisability  of 
establishing  an  Asiatic  Committee  within  the 
International  Labour  Organization  to  hold 
biennial  meetings  in  an  Asiatic  country. 

Textile  Industry. — Requesting  the  Govern- 
ing Body  to  take  the  necessary  action  to  give 
effect  to  the  resolution  of  the  1928  Conference 
requesting  the  Governing  Body  to  consider 
undertaking  an  inquiry  into  working  condi- 
tions in  the   textile  industry. 

Dusty  Trades. — Requesting  the  Governing 
Body  to  consider  calling  an  international 
meeting  of  experts  with  a  view  to  drafting  a 
program  of  action  to  achieve  early  diagnosis 
of  diseases  due  to  dust,  adequate  compensa- 
tion for  such  diseases  and  prevention  of  dust 
hazards. 

Labour  Inspection. — Requesting  the  Gov- 
erning Body  to  consider  placing  question  of 
labour  inspection  on  the  agenda  of  the  1938 
session. 

Opening  Proceedings 

The  following  account  of  the  proceedings 
has  been  taken  from  Industrial  and  Labour 
Information,  June  15-29,  1936. 

Dr.  W.  A.  Riddell  (Government  delegate, 
Canada),  as  Chairman  of  the  Governing  Body 
opened  the  Conference  and  welcomed  the 
delegates  expressing  satisfaction  at  the  large 
attendance. 

Referring  to  the  activity  of  the  Organization 
during  the  past  twelve  months,  he  mentioned 
the  Preparatory  Maritime  Meeting  of  last 
November  and  the  Conference  of  American 
States  held  in  Santiago  de  Chile  last  Janu- 
ary. The  latter  meeting,  he  thought,  had 
strengthened  the  ties  between  the  Organiza- 
tion and  the  Governments  and  peoples  of  the 
New  World  and  revealed  new  possibilities  for 
extending  social  justice  throughout  the  world. 

Outlining  the  agenda  before  the  Confer- 
ence, he  stressed  the  importance  of  the  dis- 
cussion on  the  Report  of  the  Director,  citing 
some  of  its  main  points  and  endorsing  the 
conclusion  that  only  through  the  settlement  of 
political    difficulties    and    closer    international 


relations  could  social  justice  be  secured.  He 
pointed  out  that  the  Conference  provides  an 
important  forum  for  the  discussion  of  funda- 
mental social  problems  which  represents  prac- 
tically all  States  and  because  of  its  tripartite 
composition  represents  the  greater  part  of  the 
population  of  those  States.  The  Conference, 
therefore,  afforded  a  great  opportunity  to 
create  sound  opinion  on  the  vital  issues 
brought  out  in  the  Director's  report. 

Dr.  C.  V.  Bramsnaes  (Government  delegate, 
Denmark),  on  taking  the  chair  as  President 
of  the  Conference,  recalled  the  fact  that  he 
was  one  of  the  "  veterans  "  of  the  Washington 
Conference  of  1919  and  said  that  perhaps  at 
that  time  they  were  somewhat  enthusiastic  as 
to  the  future  of  the  Organization.  Since  1919 
they  had  come  to  realize  the  difficulties  in  its 
path.  However,  there  was  reason  to  be  con- 
tent with  what  had  been  accomplished.  Be- 
sides what  had  been  achieved  through  ratifi- 
cations of  Conventions,  there  had  been  a 
general  growth  of  social  interest  all  over  the 
world,  and  States  which  never  before  had  had 
an  opportunity  to  deal  with  social  questions 
had  taken  up  these  problems.  There  was  no 
doubt  that  this  could  be  attributed  largely  to 
the  encouragement  and  guidance  given  by  the 
International  Labour  Organization. 

"  If "  he  continued,  "  we  look  upon  the 
whole  social  political  development  during  the 
years  expired,  there  have  been  times  of  rich 
and  vigorous  development  and  periods  almost 
of  a  standstill.  .  .  The  years  of  the  strong- 
est general  economic  development  seem  to 
have  afforded  the  greatest  possibilities  for  the 
carrying  through  of  social  political  measures. 
This  is  very  natural,  but  on  this  occasion  I 
will  take  the  liberty  to  warn  against  the  mis- 
take which  it  would  be  to  conclude  from  this 
that  social  legislation  cannot  be  in  harmony 
with  good  and  sound  economic  principles 
.  .  .  .  Nevertheless,  even  if  we  take  it  for 
granted  that  social  policy  and  sound  economy 
in  reality  are  closely  connected,  it  will  be 
understood  that  this  view  must  be  taken  as  a 
long-run  aspect.  This  is  necessary  for  the 
very  reason  that  the  good  and  helpful  effects 
of  social  measures  on  general  economic  con- 
ditions ordinarily  do  not  appear  until  some 
time  after  they  have  been  introduced.  It  is 
no  surprise  to  anybody  that  the  practical 
development  during  the  last  few  years  has  dis- 
closed the  fact  that  difficult  economic  condi- 
tions in  almost  every  country  seem  to  have 
brought  social  legislation  almost  to  a  stand- 
still.   .     .     . 

"  Up  to  the  present  we  have  in  no  way  come 
out  of  the  crisis.  Its  effects  are  still  felt  in 
most    countries.    But,    after    all,    the    bottom. 
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of  the  depression  seems  to  have  been  passed 
...  I  think  I  may  be  allowed  to  express 
the  belief  that  this  trend  in  economic  life  may 
be  taken  as  a  signal  for  improved  possibili- 
ties of  carrying  through  a  more  extensive 
social  legislation  and  of  arriving  at  the  solu- 
tion of  social  problems." 

Reduction  of  Hours  of  Work 

The  application  of  the  principle  of  the  40- 
hour  week  to  special  industries  was  brought 
before  the  Conference  through  five  items  on 
the  agenda.  It  will  be  recalled  that  a  general 
forty-hour  week  Convention  was  adopted  by 
the  International  Labour  Conference  in  June, 
1935.  Each  country  ratifying  this  draft  con- 
vention declares  its  approval  of  the  prin- 
ciple of  the  40-hour  week  without  reduction 
of  the  workers'  standard  of  living  and  agrees 
to  apply  this  principle  to  various  classes  of 
employment  in  accordance  with  the  provisions 
of  such  separate  Conventions  as  are  ratified 
by  it.  The  Convention  of  last  year  for  the 
glass-bottle  manufacturing  industry  was  the 
first  to  be  adopted  under  this  general  40-hour 
week  Convention. 

In  a  statement  made  on  behalf  of  all  the 
employers'  delegates  except  those  from  the 
United  States,  the  Danish  employers'  delegate 
declared  that  though  they  were  ready  to  dis- 
cuss the  technical  and  economic  aspects  of  the 
question,  they  had  not  changed  their  attitude 
towards  the  principle  of  the  forty-hour  week. 
They  were  still  of  the  opinion  that  the 
measure  was  inopportune  on  economic 
grounds  and  would  be  ineffective  as  a  means 
of  curing  unemployment,  that  it  would  not 
be  universally  applied,  and  they  therefore 
were  not  prepared  to  take  part  in  the  drafting 
of  regulations. 

A  general  discussion  took  place  on  the 
question  of  the  reduction  of  hours  of  work 
in  the  textile  industry,  during  which  the 
Minister  of  Labour  of  Great  Britain  said  that 
when  the  British  Government  was  asked  to 
undertake  an  obligation  to  make  compulsory 
provision  for  the  reduction  of  hours,  it  de- 
sired to  be  satisfied  that  other  countries  would 
undertake  the  same  obligation  with  the  same 
results,  and  that  the  form  of  compulsion  would 
be  such  as  the  workpeople  could  accept  and 
the  employers  operate.  As  he  understood  the 
meaning  of  the  draft  convention  last  year, 
it  gave  sanction  to  compulsory  work-sharing 
and  it  did  not  safeguard  wages.  Compulsory 
action  of  that  kind  would  not  be  acceptable 
in  the  iron  and  steel  or  any  other  industry 
in  Great  Britain.  He  referred  to  the  im- 
portance of  voluntary  collective  agreements 
in  relation  to  hours  of  work  and  to  the  in- 


terdependence of  hours  and  wages.  He  ex- 
pressed the  opinion  that  the  handling  by  the 
Conference  of  the  question  of  hours  and  wages 
in  the  textile  industries  would  be  a  supreme 
test  of  the  Organization.  He  considered  that 
no  real  progress  would  be  made  by  trying  to 
separate  the  question  of  hours  from  wages 
and  other  related  matters. 

The  view  of  the  United  States  Government 
was  that  a  maximum  week  of  forty  hours 
was  good  for  the  textile  industry,,  so  far  as 
that  country  is  concerned,  and  the  Govern- 
ment delegates  were  prepared  to  vote  for  a 
draft  convention  on  the  subject  at  this  session. 
The  United  States  Government  was  of  the 
opinion  that  it  had  power  to  ratify  conventions 
of  the  conference. 

The  French  Government  delegate  announced 
that  his  Government  intended  to  introduce 
the  forty-hour  week  into  the  French  Labour 
Code  and  he  had  every  confidence  that  it 
would  be  adopted  speedily  by  Parliament.  He 
hoped  that  the  Conference  would  follow  this 
example  and  give  effect  this  year  to  the  prin- 
ciple which  had  been  established  at  the  1935 
session. 

Mr.  Gerald  H.  Brown,  Canadian  Govern- 
ment delegate,  stated  that  the  representatives 
of  his  government  would  have  to  abstain  from 
voting  on  questions  affecting  hours  of  labour 
in  view  of  the  fact  that  a  decision  had  not 
been  reached  by  the  Supreme  Court  of 
Canada  on  the  question  of  the  constitutional 
validity  of  The  Limitation  of  Hours  of  Work 
Act,  1935,  which  had  been  passed  to  make 
effective  the  eight-hour  day  convention  of  the 
International   Labour  Conference.* 

The  textile  employers'  group,  through  the 
British  delegate,  expressed  opposition  to  an 
international  convention  in  that  industry.  He 
emphasized  the  complexity  of  the  industry 
with  eight  divisions — cotton,  wool,  silk,  rayon, 
linen,  hemp,  jute  and  hosiery — ^with  different 
technical  and  labour  conditions.  In  some 
countries,  the  proposed  convention  would 
undermine  the  principle  of  collective  bargain- 
ing. Japan  did  not  consider  the  introduction 
of  a  forty-hour  week  opportune,  Germany  was 
not  a  member  of  the  International  Labour 
Organization  and  the  United  States,  because 
of  its  federal  constitution,  could  not  ratify  a 
convention.  The  employers  considered  that 
a  forty-hour  week  would  increase  unemploy- 
ment  in    the    textile   industry. 

On  behalf  of  the  workers,  a  British  repre- 
sentative contended  that  the  textile  industry 
was  the  most  international,  highly  competitive 
and  world-wide  and,  therefore,  most  suited  to 
an  international  convention.  He  pointed  out 
that  there   was  heavy  unemployment   among 

*Judgment  was   delivered   on   June    17,    1936. 
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the  eleven  million  workers  of  whom  about 
nine  million  were  estimated  to  be  women  and 
juveniles.  In  Great  Britain  the  agreements 
as  to  hours  in  all  but  the  cotton  industry  had 
broken  down. 

Discussion  of  Director's  Report 

Discussion  on  the  Director's  report  (sum- 
marized in  the  June  issue  of  the  Labour 
Gazette)  continued  through  five  days.  No 
fewer  than  sixty-five  delegates  participated  in 
this  discussion  in  which  practically  every 
phase  of  the  Director's  survey  of  world- 
economic-social  conditions  was  reviewed. 

Mr.  Gerald  H.  Brown,  Government  delegate 
for  Canada,  in  the  course  of  this  debate,  re- 
ferred to  the  fact  that  an  important  section 
of  the  Director's  report  to  this  Conference  is 
properly  devoted  to  an  examination  of  the 
methods  which  are  being  followed  in  various 
countries  to  combat  unemployment  and  to 
measure  the  results  which  have  followed,  for 
unemployment  still  remains  the  crucial  test 
of  economic  and  social  policy.  He  went  on 
to  say: — 

"  In  connection  with  the  poHcies  which 
have  been  formulated  to  promote  industrial 
and  commercial  recovery,  I  may  be  permitted, 
on  behalf  of  the  Government  delegation  from 
Canada,  to  refer  to  a  declaration  which  was 
made  quite  recently  by  the  Hon.  Norman 
Rogers,  Minister  of  Labour  of  my  country, 
on  the  introduction  in  Parliament  of  legis- 
lation providing  for  the  establishment  of  a 
National  Employment  Commission  to  supple- 
ment the  normal  machinery  of  government  in 
attacking  this  stubborn  problem  which  has 
now  afflicted  the  world  for  a  period  longer 
than  the  duration  of  the  World  War. 

''  The  question,"  he  said,  "  of  unemployment 
in  Canad'a  and  other  countries  is  a  challenge 
to  the  political  intelligence  of  our  generation. 
No  one  can  have  daily  contact  with  this  sub- 
ject without  realizing  that  upon  our  ability 
to  deal  with  it  effectively  may  depend  the 
maintenance  of  institutions  which  have  long 
been  established  in  our  country.  I  quote  the 
following  from  the  Minister's  statement :  *  The 
experience  of  the  past  five  years  has  proved 
beyond  question  that  it  is  not  within  the 
power  of  governments  to  end  unemployment 
by  their  own  unaided  efforts.  There  is  a 
growing  recognition  that  victory  over  the 
depression  and  unemployment  cannot  be  won 
by  a  pitched  battle  but  only  by  a  sustained 
campaign  along  the  entire  front  of  our  econ- 
omic life,  upon  the  basis  of  a  maximum 
national  effort,  giving  to  the  problem  for 
a  period  of  years  that  kind  of  effort  which 
obtained    and    dominated    during    the    period 


of  the  War.  It  does  seem  to  me,'  the  Min- 
ister said,  '  that  it  ought  not  to  be  impossible 
for  a  Government  to  ask  the  people  in  the 
existing  circumstances  for  that  same  degree 
of  co-operation  that  was  secured  in  the  War 
for  destructive  purposes.  This,  after  all,  is 
a  great  task  of  national  rehabilitation.  It  is 
a  task  to  which  we  are  justified  in  calling  not 
only  the  governmental  agencies,  but  all  cor- 
porations or  individuals  who  are  affected  by 
a  social  obligation  or  who  might  be  expected 
to  respond  to  an  appeal  for  assistance  in  time 
of   national   need.' 

''  May  I,  on  behalf  of  the  Canadian  dele- 
gation in  attendance  at  this  Conference,  ex- 
press the  hope  that  the  International  Labour 
Office  will  continue  and  extend  its  study  of 
unemployment  with  a  view  to  its  ultimate 
solution? 

"  My  colleague.  Dr.  Riddell,  at  the  last 
Session  of  the  Conference,  referred  to  the 
legislative  action  which  had  been  taken  by 
the  Canadian  Parliament  in  1935  to  give 
effect  to  the  Washington  Hours  Convention. 
Mention  was  also  made  by  him  of  the  separate 
measures  which  had  been  taken  in  some  of 
the  provinces  of  Canada  for  the  limitation  of 
working  hours.  Since  the  enactment  in  Can- 
ada last  year  of  the  federal  laws  regarding 
the  eight-hour  day  in  industrial  establishments, 
minimum  wages  and  weekly  rest,  these  respec- 
tive statutes  were  referred  by  the  Government 
to  the  Supreme  Court  of  Canada,  in  order 
to  determine  questions  which  had  arisen  as 
to  the  jurisdiction  of  the  Federal  Parliament 
in  labour  matters  of  this  nature.  Let  me  say 
here  that  the  Canadian  Government  takes  a 
very  strict  view  of  whatever  obligations  it 
assumes.  The  Supreme  Court  decision  has 
not  yet  been  delivered,  and  pending  the  de- 
cision of  the  courts  of  last  resort  on  the  whole 
question  of  federal  jurisdiction  in  labour 
matters  generally,  the  Canadian  Government 
delegates  will  be  compelled  to  abstain  from 
voting  on  certain  of  the  questions  coming 
before  the  present  Session  of  the  Conference." 

Director's  Reply 

Replying  to  the  discussion  on  his  report,  the 
Director  referred  to  the  salient  features 
brought  out.  After  dealing  with  a  number  of 
suggestions  and  questions  concerning  various 
sections  of  his  survey,  the  Director  again 
concentrated  on  the  problem  of  unemplo^-ment 
which  had  dominated  the  entire  debate  on  his 
report. 

Unemployment  and  Hours. — ^He  reiterated 
his  belief  in  the  inevitability  of  shorter  hours 
and     their     economic     soundness.       Drawing 
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particular  attention  to  the  testimony  of  Mr. 
Folsom  (employers'  delegate,  United  States) 
as  an  employer  who  had  had  practical  experi- 
ence of  the  forty-hour  week,  the  Director 
declared : 

"  Most  of  the  discussion  which  has  taken 
place  up  to  now  has  been  purely  theoretical. 
A  great  many  surmises,  prophecies,  anticipa- 
tions— most  of  them  gloomy — have  come  from 
the  employers'  side  as  to  the  probable  effects 
of  shorter  hours.  Mr.  Folsom  for  the  first 
time  has  given  us  some  actual  facts,  and  his 
conclusions  seem  to  me  to  be  particularly 
significant.  He  confirmed  the  view,,  which  has 
always  been  maintained  by  the  advocates  of 
shorter  hours,  that  they  had  produced  more 
employment,  or  at  any  rate  that  they  had 
prevented  more  unemployment;  and,  secondly, 
he  stated  that  it  will  probably  be  found  that 
costs  will  not  increase  as  much  as  theoretical 
calculations  would  indicate  owing  to  offsetting 
factors.  That  is  the  really  important  point. 
It  is  usually  assumed  by  those  who  oppose 
shorter  hours  that  they  will  be  applied  to  a 
static  industrial  situation.  In  point  of  fact, 
industry  is  always  dynamic.  There  are  always 
offsetting  factors,  there  always  have  been  in 
the  past,  and  there  will  be  in  the  future;  and 
for  that  reason  I  think  the  testimony  as  to  the 
actual  experience  which  is  being  gained  in  the 
United  States  is  of  particular  value." 

Public  Works. — Proceeding,  the  Director 
said  he  did  not  think  the  criticisms  of  his 
views  on  public  works  were  really  effective. 
Mr.  Molin  (Government  delegate,  Sweden) 
had  given  a  complete  answer  to  the  claim  of 
Mr.  Wistrand  (employers'  delegate,  Sweden) 
that  public  works  contributed  little  to  Swedish 
recovery.  He  himself  had  never  claimed  that 
public  works  alone  provided  a  remedy  for 
unemployment.  They  were  only  one  part  of 
a  general  policy.  Nor  could  they  be  carried 
out   indefinitely   on  borrowed   money.     There 


were  times,  he  observed,  when  it  might  be 
good  policy  to  unbalance  a  budget,  as  had 
been  shown  in  Sweden  and  elsewhere;  but  a 
time  must  come  when  a  balanced  budget 
became  an  essential  element  of  confidence. 
On  the  whole,  he  was  still  of  the  opinion  that 
expansionist  technique  which  comprised  a 
public  works  policy  had  made  a  very  important 
contribution  to  the  struggle  against  the  depres- 
sion. It  was,  however,  not  a  complete  remedy 
in  itself,  and  more  harm  than  good  was  done 
by  the  advocates  of  public  works  who  claimed 
greater  results  for  them  than  they  could 
possibly  show. 

Technological  Unemployment. — The  Director 
referred  to  the  attention  which  had  been 
given  during  the  discussion  to  the  question  of 
technological  unemployment.  It  could  hardh' 
be  doubted,  he  considered,  that  the  discrepancy 
between  the  recovery  of  production  and  the 
recovery  of  employment  was  largely  due  to 
the  introduction  of  further  labour-saving 
machinery  and  other  devices.  It  might  be 
true,  as  Colonel  Harrison  (Government  dele- 
gate, Australia)  had  said,  that  no  method  had 
yet  been  devised  of  calculating  with  precision 
the  proportionate  part  of  technological  pro- 
gress in  promoting  unemployment;  but  no  one 
could  doubt  that  it  was  one  of  the  most  serious 
factors  in  the  unemployment  problem. 
Hitherto,  people  had  been  inclined  to  worship 
the  machine  as  the  source  of  innumerable 
benefits.  Now,  as  Mr.  Hedges  (workers' 
delegate,  United  States)  has  said,  it  was 
necessary  to  learn  how  to  master  and  control 
the  machine.  The  Office  was  constantly 
engaged  on  this  problem,  and  hoped  to  publish 
before  the  end  of  this  year  a  fresh  attempt 
by  a  well-known  economist  to  analyze  the 
problem. 

The  full  texts  of  the  Draft  Conventions  and 
Recommendations  which  were  adopted  by  the 
Conference  follow: — 


DRAFT  CONVENTION  CONCERNING  THE  REGULATION  OF  CERTAIN  SPECIAL 
SYSTEMS  OF  RECRUITING  WORKERS 


The  General   Conference  of   the   International 
Labour    Organization, 

Having    been    convened     at    Geneva    by    the 
Governing  Body  of  the  International  Labour 
Office,    and    having    met    in    its    Twentieth 
Session  on  June  4,   1936,  and 
Having  decided  upon  the  adoption  of  certain 
proposals  with  regard  to  the  regulation  of 
certain  special   systems  of   recruiting  work- 
ers, which  is  the  firvst  item  on  the  Agenda 
of   the    Session,    and 
Having  determined  that  these  proposals  shall 
take    the    form    of    a    Draft    International 
Convention, 
adopts,  this  20th  day  of  June  of  the  year   one 
thousand    nine    hundred    and    thirty-six   the    fol- 
lowing   Draft   Convention    which    may   be    cited 
as   the  Recruiting  of   Indigenous   Workers   Con- 
vention,  1936: 


Article   1 

Each  Member  of  the  International  Labour 
Organization  which  ratifies  this  Convention 
undertakes  to  regulate  in  accordance  with  the 
following  provisions  the  recruiting  of  indigen- 
ous workers  in  each  of  its  territories  in  which 
such  recruiting   exists  or   may  hereafter   exist. 

Article  2 
For  the  purposes  of  this  Convention: 
(a)  the  term,  ''recruiting"  includes  all  oper- 
ations undertaken  with  the  object  of 
obtaining  or  supplying  the  labour  of 
persons  who  do  not  spontaneously  offer 
their  services  at  the  place  of  employment 
or  at  a  public  emigration  or  employment 
office  or  at  an  office  conducted  by  an 
employers'  organization  and  supervised  by 
the  competent  authority; 
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(&)  ths  term  "indigenous  workers"  includes 
workers  belonging  to  or  assimilated  to 
the  indigenous  populations  of  the  de- 
pendent territories  of  Members  of  the 
Organization  and  workers  belonging  to 
or  assimilated  to  the  dependent  indigen- 
ous populations  of  the  home  territories 
of  Members  of  the  Organization. 

Article   3 

Where  the  circumstances  make  the  adoption 
of  such  a  policy  desirable,  the  following  classes 
of  recruiting  operations  may,  except  when  under- 
taken by  persons  or  associations  engaged  in 
professional  recruiting,  be  exempted  from  the 
application  of  the  Convention  by  the  competent 
authority: 

(a)  operations  undertaken  by  or  on  behalf 
of  employers  who  do  not  employ  more 
than  a  prescribed  limited  number  of 
workers; 
(6)  operations  undertaken  within  a  prescribed 
limited  radius  from  the  place  of  employ- 
ment ;  and 
(c)  operations  for  the  engagement  of  per- 
sonal and  domestic  servants  and  of  non- 
manual  workers. 

Article   4 

Before  approving  for  any  area  any  scheme 
of  economic  development  which  is  likely  to 
involve  the  recruiting  of  labour,  the  competent 
authority  shall  take  such  measures  as  may  be 
practicable    and    necessary: 

(a)  to  avoid  the  risk  of  pressure  being 
brought  to  bear  on  the  populations  con- 
cerned by  or  on  behalf  of  the  employers 
in  order  to  obtain  the  labour  required; 
(6)  to  ensure  that,  as  far  as  possible,  the 
political  and  social  organization  of  the 
populations  concerned  and  their  powers 
of  adjustment  to  the  changed  economic 
conditions  will  not  be  endangered  by 
the  demand  for  labour;  and 
(c)  to  deal  with  any  other  possible  untoward 
effects  of  such  development  on  the  popu- 
lations concerned. 

Article   5 

1.  Before  granting  permission  to  recruit  labour 
in  any  area,  the  competent  authority  shall  take 
into  consideration  the  possible  effects  of  the 
withdrawal  of  adult  males  on  the  social  life 
of  the  population  concerned,  and  in  particular 
shall  consider: 

(a)  the  density  of  the  population,  its  ten- 
dency to  increase  or  decrease,  and  the 
probable  effect  upon  the  birth-rate  of 
the   withdrawal   of    adult   males; 

(6)  the  possible  effects  of  the  withdrawal  of 
adult  males  on  the  health,  welfare  and 
development  of  the  population  concerned, 
particularly  in  connection  with  the  food 
supply; 

(c)  the  dangers  to  the  family  and  morality 
arising  from  the  withdrawal  of  adult 
males;    and 

(d)  the  possible  effects  of  the  withdrawal  of 
adult  males  on  the  social  organization 
of  the  population  concerned. 

2.  Where  the  circumstances  make  the  adop- 
tion of  such  a  policy  practicable  and  necessary, 
the  competent  authority  shall,  in  order  to  safe- 
guard the  populations  concerned  against  any 
untoward  consequences  of  the  withdrawal  of 
adult  males,  fix  the  maximum  number  of  adult 
males  who  may  be  recruited  in  any  given  social 
unit  in  such  manner  that  the  number  of   adult 


males  remaining  in  the  said  unit  does  not  fall 
below  a  prescribed  percentage  of  the  normal 
proposition  of  adult  males  to  women  and 
children. 

Article    6 

Xon-adult  persons  shall  not  be  recruited: 
Provided  that  the  competent  authority  may 
permit  non-adults  above  a  prescribed  age  to 
be  recruited  with  the  consent  of  their  parents 
for  employment  upon  light  work  subject  to 
prescribed  safeguards  for  their  welfare. 

Article   7 

1.  The  recruiting  of  the  head  of  a  family 
shall  not  be  deemed  to  involve  the  recruiting 
of   any  member  of  his  family. 

2.  Where  the  circumstances  make  the  adop- 
tion of  such  a  policy  practicable  and  desirable, 
the  competent  authority  shall  encourage  re- 
cruited workers  to  be  accompanied  by  their 
families,  more  particularly  in  the  case  of 
workers  recruited  for  agricultural  or  similar 
employment  at  a  long  distance  from  their  homes 
and  for  periods  exceeding  a  specified  duration. 

3.  Except  at  the  express  request  of  the 
persons  concerned,  recruited  workers  shall  not 
be  separated  from  wives  and  minor  children 
who  have  been  authorized  to  accompany  them 
to,  and  to  remain  with  them  at,  the  place  of 
employment. 

4.  In  default  of  agreement  to  the  contrary 
before  the  departure  of  the  worker  from  the 
place  of  recruiting,  an  authorization  to  accom- 
pany a  worker  shall  be  deemed  to  be  an 
authorization  to  remain  with  him  for  the  full 
duration  of  his  term  of  service. 

Article  8 
Where  the  circumstances  make  the  adoption 
of  such  a  policy  practicable  and  desirable,  the 
competent  authority  may  make  it  a  condition 
of  permitting  recruiting  that  the  recruited 
workers  shall  be  grouped  at  the  place  of  em- 
ployment   under    suitable    ethnical    conditions. 

Article    9 

Public  officers  shall  not  recruit  for  private 
undertakings  either  directly  or  indirectly,  except 
when  the  recruited  workers  are  to  be  employed 
on  works  of  public  utility  for  the  execution  of 
which  private  undertakings  are  acting  as  con- 
tractors  for    a   public   authority. 

Article  10 

Chiefs  or  other  indigenous  authorities  shall 
not: 

(a)    act  as  recruiting  agents; 

(6)  exercise  pressure  upon  possible  recruits; 
or 

(c)  receive  from  any  source  whatsoever  any 
special  remuneration  or  other  special  in- 
ducement   for    assistance    in   recruiting. 

Article  11 
No  person  or  association  shall  engage  in  pro- 
fessional recruiting  unless  the  said  person  or 
association  has  been  licensed  by  the  competent 
authority  and  is  recruiting  workers  for  a  public 
department  or  for  one  or  more  specific  em- 
ployers or  organizations  of  employers. 

Article  12 

Employers,  employersi'  agents,  organizations 
of  employers'  organizations  subsidized  by  em- 
ployers, and  the  agents  of  organizations  of 
employers  and  of  organizations  subsidized  by 
employers,  shall  only  engage  in  recruiting  if 
licensed   by   the   competent   authority. 
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Article  IS 

1.  Before  issuing  any  licence  for  recruiting 
the   competent   authority  shall; 

(o)  satisfy  itself  that  the  applicant  for  a 
licence,  if  an  individual,  is  a  fit  and 
proper  person; 

(6)  require  the  applicant  for  a  li<;ence,  ex- 
cept when  the  said  applicant  is  an  emr 
ployers'  organization  or  an  organization 
subsidized  by  employers,  to  furnish  finan- 
cial or  other  security  for  proper  conduct 
as   a   licensee; 

(c)  require  the  applicant  for  a  licence,  if 
an  employer,  to  furnish  financial  or  other 
security  for  the  payment  of  wages  due; 
and 

{d)  satisfy  itself  that  adequate  provision  has 
been  made  for  safeguarding  the  health 
and  welfare  of  the  workers  to  be  re- 
cruited. 

2.  Licensees  shall  keep,  in  such  form  as  the 
competent  authority  may  prescribe,  records  from 
which  the  regularity  of  every  recruiting  oper- 
ation can  be  verified  and  every  recruited  worker 
can  be   identified. 

3.  A  licensee  who  is  the  agent  of  another 
licensee  shall  wherever  possible  receive  a  fixed 
salary,  and  in  any  case  in  which  he  receives 
remuneration  calculated  at  a  rate  per  head  of 
workers  recruited  such  remuneration  shall  not 
exceed  a  maximum  to  be  prescribed  by  the 
competent    authority. 

4.  The  validity  of  licences  shall  be  limited 
to  a  fixed  period  not  exceeding  one  year  to  be 
prescribed   by   the   competent    authority. 

5.  The  renewal  of  licences  shall  be  conditional 
upon  the  manner  in  which  the  licensee  has 
respected  the  conditions  subject  to  which  the 
licence  was   issued. 

6.  The  competent  authority  shall  be  entitled: 
(a)    to   withdraw    any   licence    if    the   licensee 

has  been  guilty  of  any  offence  or  mis- 
conduct unfitting  him  to  conduct  recruit- 
ing operations;  and 
(&)  to  suspend  any  licence  pending  the  result 
of  any  inquiry  into  the  conduct  of  the 
licensee. 

Article  IJf 

1.  No  person  shall  assist  a  licensee  in  a 
subordinate  capacity  in  the  actual  recruiting 
operations  unless  he  has  been  approved  by  a 
public  officer  and  has  been  furnished  with  a 
permit  by  the  licensee. 

2.  Licensees  shall  be  responsible  for  the 
proper  conduct  of  such  assistants. 

Article  15 

1.  Where  the  circumstances  make  the  adoption 
of  such  a  policy  necessary  or  desirable,  the 
competent  authority  may  exempt  from  the 
obligation  to  hold  a  licence  worker-recruiters 
who : 

(a)  are  employed  as  workers  by  the  under- 
taking for  which  they  recruit  other 
workers; 

(6)  are  formally  commissioned  in  writing  by 
the  employer  to  recruit  other  workers; 
and 

(c)  do  not  receive  any  remuneration  or  other 
advantage    for    recruiting. 

2.  Worker-recruiters  shall  not  make  advances 
of  wages  to  recruits. 

3.  Worker-recruiters  may  recruit  only  within 
an  area  to  be  prescribed  by  the  competent 
authority. 

4.  The  operations  of  worker-recruiters  shall 
be  supervised  in  a  manner  to  be  prescribed  by 
the  competent  authority. 


Article  16 

1.  Recruited  workers  shall  be  brought  before 
a  public  officer,  who  shall  satisfy  himself  that 
the  law  and  regulations  concerning  recruiting 
have  been  observed  and,  in  particular,  that  the 
workers  have  not  been  subjected  to  illegal 
pressure  or  recruited  by  misrepresentation  or 
mistake. 

2.  Recruited  workers  shall  be  brought  before 
such  an  officer  as  near  as  may  be  convenient  to 
the  place  of  recruiting  or,  in  the  case  of  workers 
recruited  in  one  territory  for  employment  in  a 
territory  under  a  different  administration,  at 
latest  at  the  place  of  departure  from  the 
territory  of  recruiting. 

Article  17 

Where  the  circumstances  make  the  adoption 
of  such  a  provision  practicable  and  necessary, 
the  competent  authority  shall  require  the  issue 
to  each  recruited  worker  who  is  not  engaged 
at  or  near  the  place  of  recruiting  of  a  document 
in  writing  such  as  a  memorandum  of  informa- 
tion, a  work  book  or  a  provisional  contract 
containing  such  particulars  as  the  authority 
may  prescribe,  as  for  example  particulars  of 
the  identity  of  the  workers,  the  prospective 
conditions  of  employment,  and  any  advances  of 
wages  made  to  the  workers. 

Article  18 

1.  Every  recruited  worker  shall  be  medically 
examined. 

2.  Where  the  worker  has  been  recruited  for 
employment  at  a  distance  from  the  place  of 
recruiting  or  has  been  recruited  in  one  territory 
for  employment  in  a  territory  under  a  different 
administration  the  medical  examination  shall 
take  place  as  near  as  may  be  convenient  to  the 
place  of  recruiting  or,  in  the  case  of  workers 
recruited  in  one  territory  for  employment  in  a 
territory  under  a  different  administration,  at 
latest  at  the  place  of  departure  from  the 
territory  of  recruiting. 

3.  The  competent  authority  may  empower 
public  officers  before  whom  workers  are  brought 
in  pursuance  of  Article  16  to  authorize  the 
departure  prior  to  medical  examination  of 
workers  in  whose  case  they  are  satisfied: 

(a)  that  it  was  and  is  impossible  for  the 
medical  examination  to  take  place  near 
to  the  place  of  recruiting  or  at  the  place 
of  departure; 

(6)  that  the  worker  is  fit  for  the  journey  and 
the  prospective  employment;   and 

(c)  that  the  worker  will  be  medically  exam- 
ined on  arrival  at  the  place  of  employ- 
ment or  as  soon  as  possible  thereafter. 

4.  The  competent  authority  may,  particularly 
when  the  journey  of  the  recruited  workers  is 
of  such  duration  and  takes  place  under  such 
conditions  that  the  health  of  the  workers  is 
likely  to  be  affected,  require  recruited  workers 
to  be  examined  both  before  departure  and  after 
arrival   at   the  place   of   employment. 

5.  The  competent  authority  shall  ensure  tliat 
all  necessary  measures  are  taken  for  the 
acclimatization  and  adaptation  of  recruited 
workers  and  for  their  immunization  against 
disease. 

Article  19 

1.  The  recruiter  or  employer  shall  whenever 
possible  provide  transport  to  the  place  of 
employment  for  recruited  workers, 

2.  The  competent  authority  shall  take  all 
necessary  measures  to  ensure: 

(a)  that  the  vehicles  or  vessels  used  for  the 
transport    of    workers    are    suitable    for 
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such  transport,  are  in  good  sanitary- 
condition  and  are  not  over-crowded; 

(&)  that  when  it  is  necessary  to  break  the 
journey  for  the  night  suitable  accommoda- 
tion is  provided  for  the  workers;   and 

(c)  that  in  the  case  of  long  journeys  all 
necessary  arrangements  are  made  for 
medical  assistance  and  for  the  welfare  of 
the  workers. 

3.  When  recruited  workers  have  to  make  long 
journeys  on  foot  to  the  place  of  employment, 
the  competent  authority  shall  take  all  necessary 
measvires  to  ensure: 

(a)  that  the  length  of  the  daily  journey  is 
compatible  with  the  maintenance  of  the 
health  and  strength  of  the  workers;    and 

(6)  that,  where  the  extent  of  the  movement 
of  labour  makes  this  necessary,  rest  camps 
or  rest  houses  are  provided  at  suitable 
points  on  main  routes  and  are  kept  in 
proper  sanitary  condition  and  have  the 
necessary  facilities  for  medical  attention. 

4.  When  recruited  workers  have  to  make 
long  journeys  in  groups  to  the  place  of  employ- 
ment, they  shall  be  convoyed  by  a  responsible 
person. 

Article  20 

1.  The  expenses  of  the  journeys  of  recruited 
workers  to  the  place  of  employment,  including 
all  expenses  incurred  for  their  protection  during 
the  journey,  shall  be  borne  by  the  recruiter  or 
employer. 

2.  The  recruiter  or  employer  shall  furnish 
recruited  workers  with  everything  necessary 
for  their  Avelfare  during  the  journey  to  the 
place  of  emploj^ment,  including  particularly,  as 
local  circumstances  may  require,  adequate  and 
suitable  supplies  of  food,  drinking  water,  fuel 
and  cooking  utensils,  clothing  and  blankets. 

3.  This  Article  applies  to  workers  recruited 
by  worker-recruiters  only  to  the  extent  to 
which  its  application  is  considered  possible  by 
the  competent  authority. 

Article  21 

Any  recruited  worker  who: 

(a)   becomes     incapacitated     by     sickness     or 

accident  during  the  journey  to  the  place 

of  employment; 
(6)    is   found    on    medical   examination    to   be 

unfit  for  employment; 

(c)  is  not  engaged  after  recruiting  for  a 
reason  for  which  he  is  not  responsible;  or 

(d)  is  found  by  the  competent  authority  to 
have  been  recruited  by  misrepresentation 
or  mistake; 

shall    be    repatriated    at    the    expense    of    the 
recruiter  or  employer. 

Article  22 

The  competent  authority  shall  limit  the 
amount  which  may  be  paid  to  recruited  workers 
in  respect  of  advances  of  wages  and  shall 
regulate  the  conditions  under  which  such 
advances  may  be  made. 

Article  23 

Where  the  families  of  recruited  workers  have 
been  authorized  to  accompany  the  workers  to 
the  place  of  employment  the  competent  authority 
shall  take  all  necessary  measures  for  safeguard- 
ing their  health  and  welfare  during  the  journey 
and  more  particularly: 

(a)   Articles    19    and    20    of    this    Convention 

shall  apply  to  such  families; 
(6)    in  the  event  of  the  worker  being  repatri- 
ated  in   virtue   of   Article   21.   his   family 
shall  also  be  repatriated;   and 


(c)  in  the  event  of  the  death  of  the  worker 
during  the  journey  to  the  place  of 
employment,  his  family  shall  be  repatri- 
ated. 

Article  21f 

1.  Before  permitting  the  recruiting  of  workers 
for  employment  in  a  territory  under  a  different 
administration,  the  competent  authority  of  the 
territory  of  recruiting  shall  satisfy  itself  that 
all  necessary  measures  have  been  taken  for  the 
protection  of  the  recruited  workers  in  accord- 
ance with  the  provisions  of  this  Convention 
when  the  workers  have  travelled  beyond  its 
jurisdiction. 

2.  Where  workers  are  recruited  in  one 
territory  for  employment  in  a  territory  under 
a  different  administration  and  the  circumstances 
and  amount  of  recruiting  appear  to  the 
competent  authorities  concerned  to  necessitate 
such  action,  the  said  authorities  shall  enter  into 
agreements  defining  the  extent  to  which  such 
recruiting  is  to  be  permitted  and  providing  for 
co-operation  between  them  in  supervising  the 
execution  of  the  conditions  of  recruiting  and 
employment. 

3.  The  recruiting  of  workers  in  one  territory 
for  employment  in  a  territory  under  a  differ- 
ent administration  shall  be  undertaken  only 
under  licence  issued  by  the  competent  authority 
of  the  territory  of  recruiting:  Provided  that 
the  said  authority  may  accept  as  equivalent 
to  a  licence  issued  by  it  a  licence  issued  by 
the  competent  authority  of  the  territory  of 
employment. 

4.  Whore  the  circumstances  and  the  amount 
of  recruiting  for  employment  in  a  territory 
under  a  different  administration  appear  to 
the  competent  authority  of  the  territory  of 
recruiting  to  necessitate  such  action,  the  said 
authority  shall  provide  that  such  recruiting 
may  only  be  undertaken  by  organizations  ap- 
proved by  it. 

Article   25 

1.  In  respect  of  the  territories  referred  to 
in  Article  35  of  the  Constitution  of  the  In- 
ternational Labour  Organization,  each  Member 
of  the  Organization  which  ratifies  this  Con- 
vention shall  append  to  its  ratification  a  de- 
claration  stating: 

(a)  the  territories  to  which  it  undertakes 
to  apply  the  provisions  of  the  Conven- 
tion   without    modification; 

(6)  the  territories  to  which  it  undertakes 
to  apply  the  provisions  of  the  Conven- 
tion subject  to  modifications,  together 
with  details  of  the  said  modifications; 

(c)  the  territories  to  which  the  Convention 
is  inapplicable  and  in  such  cases  the 
grounds  on  which   it  is  inapplicable: 

(d)  the  territories  in  respect  of  whicli  it 
reserves   its    decision. 

2.  The  undertakings  referred  to  in  sub- 
paragraphs (a)  and  (&)  of  paragraph  1  of  this 
Article  shall  be  deemed  to  be  an  integral 
part  of  the  ratification  and  shall  have  the  force 
of   ratification. 

3.  Any  Member  may  by  a  subsequent  declara- 
tion cancel  in  whole  or  in  part  any  reservations 
made  in  its  original  declaration  in  virtue  of 
sub-paragraps  (&),  (c)  or  {d)  of  paragraph  i 
of  this  Article. 

Article   26 

The  formal  ratifications  of  this  Convention 
shall  be  communicated  to  the  Secretary-General 
of  the  League  of   Nations  for  registration. 
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Article   27 

1.  This  Convention  shall  be  binding  only  upon 
those  Members  of  the  International  Labour 
Organization  whose  ratifications  have  been 
registered  with  the   Secretary-General. 

2.  It  shall  come  into  force  twelve  months 
after  the  date  on  which  the  ratifications  of 
two  Members  have  been  registered  with  the 
Secretary-General. 

3.  Thereafter,  this  Convention  shall  come 
into  force  for  any  Member  twelve  months 
after  the  date  on  which  its  ratification  has 
been  registered. 

Article  28 
As  soon  as  the  ratifications  of  two  Members 
of  the  International  Labour  Organization  have 
been  registered,  the  Secretary-General  of  the 
League  of  Nations  shall  so  notify  all  the  Mem- 
bers of  the  International  Labour  Organization. 
He  shall  likewise  notify  them  of  the  registra- 
tion of  ratifications  which  may  be  communi- 
cated subsequently  by  other  Members  of  the 
Organization. 

Article   29 

1.  A  Member  which  has  ratified  this  Con- 
vention may  denounce  it  after  the  expiration 
of  ten  years  from  the  date  on  which  the  Con- 
vention first  comes  into  force,  by  an  act  com- 
municated to  the  Secretary-General  of  the 
League  of  Nations  for  registration.  iSuch  de- 
nunciation shall  not  take  effect  until  one  year 
after  the  date  on  which  it  is  registered. 

2.  Each  Member  which  has  ratified  this  Con- 
vention and  which  does  not,  within  the  year 
following  the  expiration  of  the  period  of  ten 
years  mentioned  in  the  preceding  paragraph, 
exercise  the  right  of  denunciation  provided 
for  in  this  Article,  will  be  bound  for  another 
period  of  ten  years  and,  thereafter,  may  de- 
nounce this  Convention  at  the  expiration  of 
each  period  of  ten  years  under  the  terms  pro- 
vided   for    in   this   Article. 

Article  30 
At  the  expiration  of  each  period  of  ten 
years  after  the  coming  into  force  of  this 
Convention,  the  Governing  Body  of  the  Inter- 
national Labour  Office  shall  present  to  the 
General  Conference  a  report  on  the  working 
of  this  Convention  and  shall  consider  the 
desirability  of  placing  on  the  Agenda  of  the 
Conference  the  question  of  its  revision  in  whole 
or   in  part. 

Article  31 
1.  Should   the    Conference    adopt    a   new    Con- 
vention   revising    this    Convention    in    whole   or 
in     part,     then,     unless     the     new     Convention 
otherwise  provides, 

(a)  the  ratification  by  a  Member  of  the  new 
revising  Convention  shall  ipso  jure  in- 
volve the  immediate  denunciation  of  this 
Convention,    notwithstanding    the    provis- 


ions   of    Article    29    above,    if    and    when 
the    new    revising    Convention    shall    have 
come   into  force; 
(&)    as  from  the  date  when  the  new  revising 
Convention    comes    into    force    this    Con- 
vention shall   cease   to   be   open   to   ratifi- 
cation   by    the    Members. 
2.  This   Convention  shall   in   any  case  remain 
in  force  in  its  actual  form  and  content  for  those 
Members   which   have   ratified   it   but   have    not 
ratified  the  revising  Convention. 

Article  82 
The    French    and    English    texts    of    this    Con- 
vention shall   both  be   authentic. 

Recommendation  Concerning  the  Progressive 
Elimination  of  Recruiting 

The  General  Conference  of  the  International 
Labour    Organization, 

Having    been    convened    at    Geneva    by    the 
Governing    Body    of    the    International    La- 
bour Office,  and  having  met  in  its  Twentieth 
Session  on  June  4,  1936,  and 
Having  decided  upon  the  adoption  of  certain 
proposals    with    regard    to    the    progressive 
elimination  of  recruiting,  which  is  'included 
in    the    first    item    on    the    Agenda    of    the 
Session,   and 
Having  determined  that  these  proposals  shall 
take  the  form  of  a  Recommendation, 
adopts,  this  20th  day  of  June,  of  the  year,  one 
thousand     nine     hundred     and     thirty-six,     the 
following  Recommendation   which  may  be   cited 
as  the  Elimination  of  Recruiting  Recommenda- 
tion,  1936: 

The  Conference, 

Having  adopted  a  Draft  Convention  con- 
cerning the  regulation  of  certain  special  system 
ol  recruiting  workers, 

Considering  that  in  addition  to  the  regulation 
of  recruiting  of  labour  it  should  be  a  cardinal 
principle  to  be  followed  by  the  Members  of  the 
International  Labour  Organization  to  direct 
their  policy  where  necessary  and  desirable  to- 
wards the  progressive  elemination  of  the  re- 
cruiting of  labour  and  the  development  of  the 
spontaneous  offer  of  labour. 

Recommends  that  each  Member  of  the 
International  Labour  Organization  should  take 
steps  to  hasten  such  elimination  by: 

(a)    improvement  of  the  conditions  of  labour; 
(&)    development   of   the   means  of   transport; 

(c)  promotion  of  the  settlement  of  workers 
and  their  families  in  the  area  of  em- 
ployment, where  such  settlement  is  the 
policy  of  the  competent  authority; 

(d)  facilitating  the  voluntary  movement  of 
labour  under  administrative  supervision 
and  control;    and 

(e)  the  educational  development  of  indi- 
genous peoples  and  the  improvememt 
of  their  standard  of  living. 


DRAFT   CONVENTION   CONCERNING    ANNUAL    HOLIDAYS    WITH    PAY 


The  General  Conference  of  the  International 
Labour  Organization, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  La- 
bour Office,  and  having  met  in  its  Twentieth 
Session   on   June   4,    193'6,   and 

Having  decided  upon  the  adoption  of  certain 
proposals   with    regard    to    annual    holidays 


with  pay   which  is  the  second  item  on  the 

Agenda  of  the  Session,  and 
Having  determined  that  these  proposals  shall 

take    the    form    of    a    Draft    International 

Convention, 
adopts,  this  24th  day  of  June,  of  the  year  one 
thousand     nine     hundred     and     thirty-six,     the 
following  Draft  Convention  which  may  be  cited 
as    the    Holidays    with    Pay    Convention,    1936: 
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Article  1 

1.  This  Conventiori  applies  to  all  persons 
employed  in  any  of  the  following  undertakings 
or   establishments,   whether   public  or   private: 

(o)  undertakings  in  which  articles  are  manu- 
factured, altered,  cleaned,  repaired, 
ornamented,  finished,  adapted  for  sale, 
broken  up  or  demolished,  or  in  which 
materials  are  transformed,  including 
undertakings  engaged  in  shipbuilding  or 
in  the  generation,  transformation  or 
transmission  of  electricity  or  motive 
power   of  any   kind; 

(6)  undertakings  engaged  wholly  or  mainly 
in  the  construction,  reconstruction,  main- 
tenance, repair,  alteration  or  demolition 
of  any  one  or  more  of  the  following: 

buildings,  railways,  tramways,  airports,  har- 
bours, docks,  piers,  works  of  protection 
against  floods  or  coast  erosion,  canals, 
works  for  the  purpose  of  inland,  mari- 
time or  aerial  navigation,  roads,  tunnels, 
bridges,  viaducts,  sewers,  drains,  wells, 
irrigation  or  drainage  works,  telecom- 
munication installations,  works  for  the 
production  or  distribution  of  electricity 
or  gas,  pipe-lines,  waterworks,  and 
undertakings  engaged  in  other  similar 
work  or  in  the  preparation  for  or  laying 
the  foundation  of  any  such  work  or 
structure; 

(c)  undertakings  engaged  in  the  transport 
of  passengers  or  goods  by  road,  rail, 
inland  waterway  or  air,  including  the 
handling  of  goods  at  docks,  quays, 
wharves,  warehouses  or  airports; 

(d)  mines,  quarries  and  other  works  for  the 
extraction  of  minerals  from  the  earth; 

(e)  commercial  or  trading  establishments, 
including  postal  and  telecommunication 
services; 

(/)  establishments  and  administrative  ser- 
vices in  which  the  persons  employed  are 
mainly   engaged   in   clerical   work; 

ig)   newspaper    undertakings; 

(h)  establishments  for  the  treatment  and 
care  of  the  sick,  infirm,  destitute  or 
mentally  unfit; 

(i)  hotels,  restaurants,  boarding-houses,  clubs, 
cafes   and    other    refreshment   houses; 

(j)  theatres  and  places  of  public  amuse- 
ment; 

(k)  mixed  commercial  and  industrial  estab- 
lishmpnts  not  falling  wholly  within  any  of 
the  foregoing  categories. 

2.  The  competent  authority  in  each  country 
shall,  after  consultation  with  the  principal 
organizations  of  employers  and  workers  con- 
cerned where  such  exist,  define  the  line  Avhich 
separates  the  undertakings  and  establishments 
specified  in  the  preceding  paragraph  from 
those  to  which  this  Convention  does  not  apply. 

3.  The  competent  authority  in  each  country 
may  exempt  from  the  application  of  this 
Convention: 

(a)  persons  employed  in  undertakings  or 
establishments  in  which  only  members 
of    the    employer's    family    are   employed; 

(6)  persons  employed  in  public  services 
whose  conditions  of  service  entitle  them 
to  an  annual  holiday  with  pay  at  least 
equal  in  duration  to  that  prescribed  by 
this  Convention. 

Article  2 
1.  Every    person    to    whom    this    Convention 
applies    shall    be    entitled    after    one    year    of 
continuous    service    to    an    annual    holiday   with 
pay  of   at  least  six  working  days. 


2.  Persons,  including  apprentices,  under 
sixteen  years  of  age,  shall  be  entitled  after 
one  year  of  continuous  service  to  an  annual 
holiday  with  pay  of  at  least  twelve  working 
days. 

3.  The  following  shall  not  be  included  in 
the    annual   holiday  with  pay: 

(a)   public  and  customary  holidays;    and 
(6)    interruptions  of  attendance  at  work  due 
to  sickness. 

4.  National  laws  or  regulations  may  authorize 
in  special  circumstances  the  division  into  parts 
of  any  part  of  the  annual  holiday  with  pay 
which  exceeds  the  minimum  duration,  pre- 
scribed  by   this   Article. 

5.  The  duration  of  the  annual  holiday  with 
pay  shall  increase  with  the  length  of  service 
under  conditions  to  be  prescribed  by  national 
laws  or  regulations. 

Article  S 
Every  person   taking   a  holiday  in  virtue   of 
Article   2    of   this   Convention   shall   receive   in 
respect  of  the  full  period  of  the  holiday  either: 
(a)   his   usual   remuneration,   calculated   in   a 
manner    which    shall    be    prescribed    by 
national    laws    or    regulations,    including 
the   cash   equivalent   of   his  remuneration 
in  kind,   if   any;    or 
(6)   the    remuneration   determined   by   collec- 
tive agreement. 

Article  4 
Any    agreement    to    relinquish    the    right    to 
an  annual  holiday  with  pay,  or  to  forego  such 
a  holiday,  shall  be  void. 

Article  5 

National  laws  or  regulations  may  provide 
that  a  person  who  engages  in  paid  employment 
during  the  course  of  his  annual  holiday  may 
be  deprived  of  his  right  to  payment  in  respect 
of  the  period  of  the  holiday. 

Article  6 
A  person  dismissed  for  a  reason  imputable 
to  the  employer  before  he  has  taken  a  holiday 
due  to  him  shall  receive  in  respect  of  every 
day  of  holiday  due  to  him  in  virtue  of  this 
Convention  the  remuneration  provided  for  in 
Article  3. 

Article  7 
In  order  to  facilitate  the  effective  enforce- 
ment of  the  provisions  of  this  Convention, 
every  employer  shall  be  required  to  keep,  in 
a  form  approved  by  the  competent  authority, 
a   record   showing: 

(a)    the    date    of    entry    into    his    service    of 

each    person    employed    by    him    and    the 

duration  of  the  annual  holiday  with  pay 

to  which  each  such  person  is  entitled;   , 

(&)    the    dates    at    which    the    annual    holiday 

with  pay  is  taken  by  each  person; 
(c)    the  remuneration  received  by  each  person 
in    respect    of    the    period    of    his    annual 
holiday  with  pay. 

Article  8 
Each  Member  which  ratifies  this  Convention 
shall  establish  a  system  of  sanctions  to  ensure 
the  application  of  its  provisions. 

Article  9 
Nothing  in  this  Convention  shall  affect  any 
law,  award,  custom  or  agreement  between 
employers  and  workers  which  ensures  more 
favourable  conditions  than  those  provided  by 
this  Convention. 
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(The  provisions  respecting  ratification  of 
this  Convention  are  identical  with  those 
detailed  above  in  the  Draft  Convention 
concerning  the  regulation  of  certain  special 
systems  of  recruiting  workers — Articles  26  to 
32  inclusive.) 

Recommendation   Concerning  Annual 
Holidays   With   Pay 

The  General  Conference  of  the  International 
Labour  Organization, 

Having    been    convened    at    Geneva    by    the 

Governing  Body  of  the  International  Labour 

Office,     and     having    met     in     its     Twentieth 

Session   on  June   4,   1936,   and 

Having     decided     upon     the     adoption     of 

certain     proposals     with     regard     to     annual 

holidays  with  pay  which  is   the   second   item 

on  the  Agenda  of  the   Session,  and 

Having    determined    that    these    proposals 

shall  take  the  form  of  a  Recommendation, 
adopts,  this  24th  day  of  June  of  the  year 
one  thousand  nine  hundred  and  thirty-six,  the 
following  Recommendation  which  may  be  cited 
as  the  Holidays  with  Pay  Recommendation, 
1936: 

The  Conference, 

Having  adopted  a  Draft  Convention  concern- 
ing annual  holidays  with  pay  for  employed 
persons. 

Considering  that  the  purpose  of  such 
holidays  is  to  secure  to  employed  persons 
opportunities  for  rest,  recreation  and  the 
development  of  their  faculties. 

Considering  that  the  conditions  laid  down 
by  the  Draft  Convention  constitute  the 
minimum  standard  to  which  any  system  of 
holidays    with    pay    should    conform. 

Considering  that  it  is  desirable  to  deal  in 
greater  detail  with  the  methods  of  applying 
the  system. 

Recommends  that  each  Member  should  take 
the    following    suggestions    into    consideration: 

L  (1)  The  continuity  of  service  required  in 
order  to  become  entitled  to  a  holiday  should 
not  be  affected  by  interruptions  occasioned  by 
sickness  or  accident,  family  events,  military 
service,  the  exercise  of  civic  rights,  changes 
in  the  management  of  the  undertaking  in 
which    the    employed    person    is    employed,    or 


intermittent  involuntary  unemployment  if  the 
duration  of  the  unemployment  does  not  exceed 
a  prescribed  limit  and  if  the  person  concerned 
resumes  employment. 

(2)  In  employments  in  which  work  is  not 
carried  on  regularly  throughout  the  year  the 
condition  of  continuity  of  employment  should 
be  regarded  as  satisfied  by  the  working  of  a 
prescribed  number  of  days  during  a  prescribed 
period. 

(3)  The  holiday  should  be  earned  after  one 
year's  work,  regardless  whether  this  period 
has  been  spent  in  the  employment  of  the  same 
or  of  several  employers.  Each  Government 
should  take  effective  steps  to  ensure  that  the 
cost  arising  from  the  granting  of  the  holidays 
shall   not   fall   entirely  upon   the   last   employer. 

2.  Although  it  may  be  desirable  that  pro- 
vision should  be  made  in  special  cases  for 
holidays  to  be  divided,  care  should  be  exer- 
cised to  ensure  that  such  special  arrangements 
do  not  run  counter  to  the  purpose  of  the 
holiday,  which  is  to  enable  the  employed 
person  to  make  good  the  loss  of  physical  and 
mental  forces  during  the  course  of  the  year. 
In  other  cases  division  of  the  holiday  should 
be  restricted  save  in  quite  exceptional  circum- 
stances, to  division  into  not  more  than  two 
parts,  one  of  which  should  not  be  less  than 
the  prescribed  minimum. 

3.  It  would  be  desirable  that  the  increase 
in  the  length  of  the  holiday  with  the  duration 
of  service  should  begin  to  operate  as  soon  as 
possible  and  should  be  effected  by  regular 
stages  so  that  a  prescribed  minimum  will  be 
attained  after  a  prescribed  number  of  years, 
for  example,  twelve  working  days  after  seven 
years  of  service. 

4.  The  fairest  method  of  calculating  the 
remuneration  of  a  person  paid  in  whole  or  in 
part  on  an  output  or  piece-work  basis  would 
be  to  calculate  the  average  earnings  over  a 
fairly  long  period  so  as  to  nullify  as  far  as 
possible    the   effect   of   fluctuations   in   earnings. 

5.  It  would  be  desirable  that  the  Members 
should  consider  Avhether  a  more  advantageous 
system  should  not  be  established  for  young 
persons  and  apprentices  under  18  years  of  age 
in  order  to  ease  the  transition  from  school 
to  industrial  life  during  a  period  of  physical 
development. 


DRAET  CONVENTION  CONCERNING  THE  REDUCTION  OF 
HOURS  OF  WORK  ON  PUBLIC  WORKS 


The  General  Conference  of  the  Internationa] 
Labour  Organization, 

Having    met     at    Geneva     in    its    Twentieth 

Session  on  June  4,   1936; 
Considering  that  the  question  of  the  reduction 
of   hours   of   work   on   public   works   under- 
taken or  subsidized  by  Governments  is  the 
third  item  on  the  Agenda  of  the  Session; 
Confirming    the    principle    laid    down    in    the 
Forty-Hour  Week  Convention,  1935,  includ- 
ing   the    maintenance    of    the    standard    of 
living; 
Considering     it     to     be     desirable     that     this 
principle  should  be  applied  by  international 
agreement   to   public  works; 
adopts    this    23rd    day    of    June,    one    thousand 
nine  hundred  and  thirty-six  the  following  Draft 
Convention  which   may   be  cited   as   the  Reduc- 
tion of  Hours  of  Work   (Public  Works)   Conven- 
tion, 1936: 
21236—5 


Article  1 

1.  This  Convention  applies  to  persons  directly 
employed  on  building  or  civil  engineering  works 
financed  or  subsidized  by  central  Governments. 

2.  For  the  purpose  of  this  Convention  the 
precise  scope  of  the  terms  "  building  or  civil 
engineering,"  "  financed  "  and  "  subsidized  " 
shall  be  delimited  by  the  competent  authority 
after  consultation  with  the  organizations  of 
employers  and  workers  concerned  where  such 
exist. 

3.  The  competent  authority  may,  after  con- 
sultation with  the  organizations  of  employers 
and  workers  concerned  where  such  exist,  exempt 
from  the  application  of  this  Convention: 

(a)  persons  employed  in  undertakings  in 
which  only  members  of  the  employers' 
family  are  employed; 

(Z))  persons  occupying  positions  of  manage- 
ment who  do  not  ordinarily  perform 
manual  work. 
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Article  2 

1.  The  hours  of  work  of  persons  to  whom 
this  Convention  applies  shall  not  exceed  an 
average  of  forty  per  week. 

2.  In  the  case  of  persons  who  work  in  succes- 
sive shifts  on  processes  required  by  reason  of 
the  nature  of  the  process  to  be  carried  on 
without  a  break  at  any  time  of  the  day,  night 
or  week,  weekly  hours  of  work  may  average 
forty-two. 

3.  The  competent  authority  shall,  after  con- 
sultation with  the  organizations  of  employers 
and  workers  concerned  where  such  exist,  deter- 
mine the  processes  to  which  paragraph  2  of  this 
Article   applies. 

4.  Where  hours  of  work  are  calculated  as  an 
average  the  competent  authority  shall,  after 
consultation  with  the  organizations  of  employers 
and  workers  concerned  where  such  exist,  deter- 
mine the  number  of  weeks  over  which  this 
average  may  be  calculated  and  the  maximum 
number  of  hours  that  may  be  worked  in  any 
week. 

5.  For  the  purpose  of  this  Convention,  the 
term  "  hours  of  work "  means  the  time  during 
which  the  persons  employed  are  at  the  disposal 
of  the  employer  and  does  not  include  rest 
periods  during  which  they  are  not  at  his 
disposal. 

Article  3 

1.  The  competent  authority  may,  by  regula- 
tions made  after  consultation  with  the  organ- 
izations of  employers  and  workers  concerned 
where  such  exist,  provide  that  the  limits  of 
hours  prescribed  in  the  preceding  Articles  may 
be  exceeded  in  the  case  of: 

(a)  persons  employed  on  preparatory  or 
complementary  work  which  must  neces- 
sarily be  carried  on  outside  the  limits 
laid  down  for  the  general  working  of  the 
undertaking  or  branch  thereof  or  of  the 
shift;    and 

(&)  persons  employed  in  occupations  which 
by  their  nature  involve  long  periods  of 
inaction  during  which  the  said  persons 
have  to  display  neither  physical  activity 
nor  sustained  attention  or  remain  at 
their  posts  only  to  reply  to  possible  calls. 

2.  The   regulations   referred   to   in   paragraph 

1  shall  determine  the  maximum  number  of 
hours  which  may  be  worked  in  virtue  of  this 
Article, 

3.  The  competent  authority  may  permit  the 
limits  of  hours  prescribed  in  the  preceding 
Article  to  be  exceeded  to  a  prescribed  extent 
in  cases  in  which  this  is  necessary,  if  serious 
hindrance  to  the  execution  of  a  particular 
public  work  is  to  be  avoided,  on  account  of 
abnormal  circumstances  such  as  the  inaccess- 
ibility of  the  site  or  the  impossibility  of  engag- 
ing sufficient  qualified  labour. 

Article  If 
The  limits  of  hours  prescribed  in  the  preced- 
ing Articles  may  be  exceeded,  but  only  so  far 
as  may  be  necessary  to  avoid  serious  inter- 
ference with  the  ordinary  working  of  the  under- 
taking, 

(a)  in  case  of  accident,  actual  or  threatened, 
or  in  case  of  urgent  work  to  be  done  to 
machinery  or  plant,  or  in  case  of  force 
majeure;  or 
(6)  in  order  to  make  good  the  unforeseen 
absence  of  one  or  more  members  of  a 
shift. 

Article  5 

1.  The  limits  of  hours  prescribed  in  Articles 

2  and  3  may  be  exceeded  in  cases  where  the 
continued    presence     of    particular    persons    is 

\  necessary    for    the    completion    of    an    operation 
which    for    technical    reasons    cannot    be    inter- 
upted. 

2.  The   competent   authority   shall,    after   con- 
cation   with   the    organizations    of    employers 

\ 


and  workers  concerned  where  such  exist,  deter- 
mine the  operations  to  which  this  Article 
applies  and  the  maximum  number  of  hours  in 
excess  of  the  prescribed  limits  which  may  be 
worked  by  the  persons  concerned. 

3.  Overtime  worked  in  virtue  of  this  Article 
shall  be  remunerated   at  not  less  than  one-and- 
a-quarter  times  the  normal  rate. 
Article  6 

1.  The  competent  authority  may  grant  an 
allowance  of  overtime  for  exceptional  cases  of 
pressure  of  work.  Such  an  allowance  shall  only 
be  granted  under  regulations  made  after  con- 
sultation as  to  the  necessity  of  such  overtime 
and  the  number  of  hours  to  be  worked  with 
the  organizations  of  employers  and  workers 
concerned  where  such  exist,  and  no  such  allow- 
ance shall  permit  of  any  person  being  employed 
for  more  than  one  hundred  hours  of  such  over- 
time in  any  year. 

2.  Overtime  worked  in  virtue  of  this  Article 
shall  be  remunerated  at  not  less  than  one-and- 
a-quarter  times  the  normal  rate. 

Article  7 
In    order    to    facilitate    the    effective    enforce- 
ment   of    the    provisions    of    this     Convention, 
every  employer  shall  be  required: 

(a)  to  notify,  by  the  posting  of  notices  in 
conspicuous  positions  in  the  works  or 
other  suitable  place  or  by  such  other 
method  as  may  be  approved  by  the 
competent  authority, 
(i)   the    hours    at   which   work    begins    and 

ends; 
(ii)   where  work  is  carried  on  by  shifts,  the 
hours   at   which   each   shift   begins    and 
ends; 
(Hi)   where    a    rotation    system    is    applied, 
a   description   of   the   system,   including 
a   time-table   for  each  person  or  group 
of  persons; 
(iv)   the  arrangements  made  in  cases  where 
the    average    duration    of    the    working 
week    is    calculated    over    a   number    of 
weeks;   and 
(v)   rest  periods  in  so  far  as  these  are  not 
reckoned  as  part  of  the  working  hours; 
(6)    to  keep  a  record  in  the  form  prescribed 
by   the   competent   authority   of   all   addi- 
tional hours  worked  in  ^^rtue  of  Articles 
3   (paragraph  3),  5  and  6  and  of  the  pay- 
ments made  in  respect  thereof. 
Article  8 
The    annual    reports    submitted    by    Members 
upon   the    application    of   this    Convention   shall 
include  more  particularly  full  information  con- 
cerning: 

(a)   the     definitions     adopted     in     virtue     of 

Article  1,  paragraph  2; 
(6)   processes  which  the  competent  authority 
has   recognized    as   necessarily   continuous 
in  character  in  virtue  of  Article  2,  para- 
graph 2; 

(c)  determinations  made  in  virtue  of  Article 
2,  paragraph  4; 

(d)  decisions   taken   in   virtue   of   Article   8; 
and 

(e)  allowances  of  overtime  granted  in  virtue 
of  Article  6. 

Article  9 

Nothing  in  this  Convention  shall  affect  any\ 
law,  award,  custom  or  agreement  between 
employers  and  workers  which  ensures  more 
favourable  conditions  than  those  provided  by 
this  Convention. 

(The  provisions  respecting  ratification  of 
this  Convention  are  identical  with  those 
detailed  above  in  the  Draft  Convention  con- 
cerning the  regulation  of  certain  special 
systems  of  recruiting  workers — Articles  26  to 
32  inclusive). 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF  JUNE,  1936 
Reports  of  the  Superintendents  of  the  Employment  Service 

An  active  demand  for  farm  workers  con- 
tinued in  Ontario,  with  a  scarcity  of  ex- 
perienced workers  reported.  Strawberry  pick- 
ing was  practically  finished,  but  cherries  were 
ready  for  the  market.  Very  little  labour 
turnover  was  registered  by  the  sawmills  or 
in  logging  and  such  orders,,  as  were  received 
were  easily  filled.  Slightly  increased  activity 
was  noted  in  mining,  particularly  in  the  pros- 
pecting line,  many  men  applying  directly 
to  the  mines  for  employment.  Although  some 
slackness  had  occurred  in  manufacturing, 
especially  in  the  auto  industry,  with  conse- 
quent staff  reductions,  the  situation  on  the 
whole  continued  better  than  at  the  corre- 
sponding period  a  year  ago.  Textiles  showed 
little  change,  but  foundries  and  rubber  con- 
cerns were  busier  and  canning  factories  were 
preparing  for  a  good  season.  The  berry  crop, 
however,  had  proved  disappointing  and  had 
not  provided  the  employment  expected. 
Building  construction  showed  improvement, 
although  the  value  of  building  permits  was 
not  high,  there  appeared  to  be  enough  alter- 
ations and  renovations  under  way  to  keep 
many  skilled,  semi-skilled  and  unskilled  men 
employed,  nevertheless,  there  was  a  surplus 
of  labour  to  meet  all  such  requirements. 
Highway  and  railway  construction  were  also 
being  carried  on  and  absorbed  a  number  of 
men.  Windsor  reported  that  transportation 
on  the  Great  Lakes  was  heavier  recently  than 
during  any  corresponding  period  for  many 
years  past.  Experienced  domestic  help  in  the 
Women's  Division  continued  scarce  and  un- 
filled vacancies  remained  on  file.  Casual 
work  for  women  was  slightly  less. 

Rains  in  Manitoba  afforded  additional 
benefit  to  growing  crops  in  that  province, 
but  in  Saskatchewan  and  Alberta,  the 
weather  had  been  extremely  hot  and  dry 
and  crops  were  showing  deterioration  due  to 
lack  of  moisture.  The  grasshopper  plague, 
however,  was  fairly  well  checked,,  as  a  large 
amount  of  poison  had  been  used.  Very  few 
orders  were  received  in  logging,  and  mining 
was  also  quiet.  Manufacturing  was  somewhat 
slack.  Building  construction  was  slow,  for 
while  the  value  of  building  permits  in  Greater 
Winnipeg  for  the  first  six  months  of  1936 
showed  a  larger  total  than  last  year's,  con- 
struction was  much  less  than  in  the  years 
previous  to  1934.  Several  drilling  crews  had 
commenced  operations  in  the  oil  fields  adja- 
cent to  Calgary  and  highway  construction 
and   extra   gang  labour   on   railways   afforded 


THE  employment  situation  at  the  end  of 
June  was  reported  by  the  Superinten- 
dents of  the  Employment  Service  to  be  as 
follows : — 

Favourable  weather  throughout  the  greater 
part  of  the  Maritime  Provinces  was  con- 
ducive to  the  growth  of  the  crops  and  produce 
at  the  city  markets  was  plentiful.  Con- 
siderable pulpwood  cutting  was  being  done, 
with  mills  fairly  busy.  Lobster  fishing  was 
about  completed,  but  a  fair  catch  of  salmon 
was  reported  from  the  west  coast.  Shad, 
mackerel  and  haddock  were  also  caught.  Coal 
mines  in  the  New  Glasgow  area  operated 
from  two  to  four  days  per  week,  while  those 
in  Cape  Breton  and  vicinity  worked  from  two 
to  five  days,  with  one  mine  idle  all  week. 
The  iron  and  steel  group,  except  at  Saint 
John  where  quietness  prevailed,  was  busy, 
with  no  idleness  reported.  Sawmills  were 
cutting  long  lumber,  cedar  shingles  and  spruce 
laths.  Other  industries  were  about  normal, 
with  produce  up  to  the  average.  A  certain 
amount  of  overhaul  and  repair  work  was 
underway,  but  no  large  new  projects  were  re- 
ported. Railway  and  highway  construction 
continued,,  though  in  some  cases  the  work 
was  at  such  a  distance  from  the  cities,  that 
it  did  little  to  reduce  the  number  of  unem- 
ployed in  them.  Passenger  and  freight  traflac 
by  railways,  auto  and  water  was  heavy  and 
longshoremen  were  well  employed  at  the 
various  ports.  Trade  was  fair.  In  the 
women's  department  the  usual  number  of 
placements  of  charworkers  and  domestics  was 
made. 

In  the  Province  of  Quebec  the  demand  for 
farm  workers  was  good  at  Hull  and  Montreal, 
but  quiet  elsewhere.  Logging  was  quite 
active,,  though  log  driving  in  some  sections 
was  about  completed.  Manufacturing  was 
reported  by  the  various  centres  as  follows: 
Chicoutimi  and  Hull,  active;  Montreal,  shoes 
and  metallurgy  fairly  busy,  but  tobacco, 
rubber  and  clothing  quiet;  Quebec  and  Three 
Rivers,  all  factories  operating  steadily  on 
shorter  hours;  Sherbrooke,  increased  staffs 
recorded.  Although  building  construction 
had  declined  in  several  localities,  still,  a  fair 
amount  of  activity  prevailed,  but  mostly  for 
repairs  and  alterations.  Highway  construc- 
tion had  also  absorbed  a  number  of  men. 
Transportation  was  fair  and  trade  improved. 
Many  orders  were  received  for  domestics,  par- 
ticularly for  hotels  and  restaurants,  and  all 
requests  for  casual  help  were   easily  filled. 
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employment  for  a  number  of  men,  there 
being  many  applicants  for  railway  work. 
Trade,  both  wholesale  and  retail,  was  dull, 
except  at  Winnipeg,  where  improvement  was 
noted.  A  fair  demand  existed  for  country 
domestics,  but  fewer  orders  were  received 
from  city  employers,  while  there  was  still  a 
scarcity  of  skilled  household  workers. 

With  hay  making  in  full  swing  in  British 
Columbia,  numerous  requests  were  received 
for  farm  hands,  plenty  of  whom  were  avail- 
able. Owing  to  the  light  cherry  crop  only  a 
few  extra  men  were  needed  for  orchard  work 
or  in  the  packing  houses.  Logging  was  active, 
but  no  demand  for  help,  except  for  shingle 
bolt  cutters  who  were  not  easy  to  obtain,  as 
experienced  men,  who  had  their  own  tools, 
were  required.  All  saw  and  shingle  mills  were 
busy.  Mining  remained  unchanged.  Sockeye 
fishing  had  just  started   and  there  were  calls 


from  some  of  the  fisheries  for  extra  help. 
Manufacturing  concerns  at  Nelson  were 
running  full  time.  Building  construction 
showed  improvement  and  preparations  for 
July  celebrations  at  Vancouver  created  em- 
ployment for  many  men.  In  spite  of  this, 
however,  several  hundred  unemployed  build- 
ing tradesmen  and  labourers  in  that  city  were 
on  relief.  Extra  gang  work  on  railways 
absorbed  a  number  of  workers,  but  many 
applicants  were  available  for  this  kind  of 
work.  Drydocks  and  shipyards  were  quiet 
at  Prince  Rupert;  waterfronts  were  busy 
there  and  at  New  Westminster  and  Victoria, 
though  somewhat  less  active  at  Vancouver. 
Trade  was  fair.  Numerous  orders  for  hotel 
help  were  filled,  but  experienced  help  in  this, 
as  well  as  other  lines  of  domestic  service,  was 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  MAY,  1936 


THE     following     information     as     to     the 
employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics 
receives  reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  June  1  was  9,690,  the  employees 
on  their  payrolls  numbering  963,513   persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  unions  report- 
ing for  June  was  1,785,  having  an  aggregate 
membership  of  178,453  persons,  14-8  per  cent 


of  whom  were  without  employment  on  June 
1.  It.  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  officers  of  the  Employ- 
ment Service  of  Canada  showing  the  number 
of  applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)   The  Employment  Situation  at 

Reported  by 

According  to  data  tabulated  by  the  Dom- 
inion Bureau  of  Statistics  from  9,690  firms 
throughout  Canada,  there  was  a  considerable 
expansion  in  employment  at  the  beginning  of 
June,  in  which  most  industrial  groups  shared. 
The  payrolls  of  these  employers  were  enlarged 
from  940,218  at  May  1  to  963,513  at  the  begin- 
ning of  June,  or  by  23,295  persons.  The  index 
at  the  latest  date  stood  at  102-0,  as  compared 
with  99-5  in  the  preceding  month,  and  97-6 
at  June  1,  1935.  At  the  same  date  in  the 
fourteen  preceding  years,  the  index  (average 
1926=100)    was  as  follows:    1934,  96-6;    1933, 


the  Beginning  of  June,   1936,  as 
Employers 

80-7;  1932.  89-1;  1931,  103-6;  1930,  116-5; 
1929,  122-2;  1928,  113-8;  1927,  107-2;  1926, 
102-2;  1925,  95-6;  1924,  96-4;  1923,  98-5;  1922, 
90-3  and  1921,  87-7.  Although  the  increase  at 
June  1,  1936,  was  substantial,  and  exceeded 
the  gain  noted  at  the  same  date  of  last  year, 
it  was  smaller  than  the  average  advance  in- 
dicated between  May  and  June  in  the  expe- 
rience of  the  years  since  1920.  The  index  after 
adjustment  for  seasonal  variation  therefore 
declined,  falling  from  102-4  at  May  1  to  100-5 
at  the  latest  date. 
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Improvement  was  reported  in  manufacturing 
particularly  in  the  food  and  lumber  divisions. 
In  the  non-manufacturing  industries,  there 
were  important  increases  in  logging,  mining, 
communications,  transportation,  highway  and 
railway  construction  and  maintenance,  services 
and  trade.  On  the  other  hand,  building  con- 
struction was  not  so  active. 

For  June  1,  1935,  statements  had  been  re- 
ceived from  9,270  employers  of  915,792  per- 
sons, compared  with  893,088  in  the  preceding 
month.  The  index,  at  97-6,  was  then  4-4 
points  lower  than  at  June  1  of  the  present 
year.  As  at  the  date  under  review,  imiprove- 
ment  had  been  indicated  in  both  manu- 
facturing and  non-manufacturing  industries. 


heightened  activity,  particularly  in  the  lumber 
and  animal  food  divisions,  while  iron  and 
steel  and  some  other  branches  released  em- 
ployees. Construction,  trade  and  mining  also 
afforded  greater  employment,  but  transporta- 
tion and  logging  were  seasonally  slacker.  The 
661  firms  reporting  for  June  1,  1935,  had  em- 
ployed 72,427  workers,  compared  with  69,437 
at  the  beginning  of  May  of  last  year;  how- 
ever, the  index  then  was  lower  by  nearly  two 
points  than  at  the  latest  date,  when  it  stood 
at  103-4. 

Quebec. — Transportation,  construction  and 
manufacturing  recorded  substantial  increases 
in  personnel  in  Quebec,  and  there  were  also 
important    gains    in    logging,    mining,    services 


EMPLOYMENT   IN   CANADA   AS   REPORTED    BY   EMPLOYERS 

Note— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  1920  as  100. 
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Employment  by  Economic  Areas 

The  trend  was  favourable  in  four  of  the  five 
economic  areas,  while  in  the  Maritime  Prov- 
inces the  general  situation  was  unchanged ; 
firms  in  Quebec  and  the  Prairie  Provinces 
emplo5''ed  the  greatest  number  of  extra 
workers. 

Maritime  Provinces. — No  general  change  in 
employment  occurred  in  the  Maritime  Prov- 
inces, according  to  statistics  received  from  689 
employers  with  a  combined  working  force  of 
74,124  persons,  as  compared  with  74,068  at 
May  1.     Manufacturing  registered  moderately 


1935 

and  trade.  Within  the  manufacturing  division, 
pulp  and  paper,  lumber,  clay,  glass  and  stone,, 
mineral  product,  non-ferrous  metal  and  food 
factories  reported  the  greatest  improvement, 
while  textile  and  leather  establishments  showed 
a  falling-off  in  personnel.  Statements  were 
tabulated  from  2.280  firms  employing  276,235 
workers  at  June  1,  1936,  or  9,541  more  than 
in  their  last  monthly  report.  The  general 
gain  indicated  by  the  emploj^ers  making  re- 
turns did  not  provide  work  fo^r  so  many 
persons  as  were  added  to  the  payrolls  at  the 
same  date  of  last  year,  when  the  co-operating 
establishments,  numbering  2,209,  had  reported 
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257,837  employees,  as  compared  with  246,672 
in  the  preceding  month. 

Ontario. — ^There  were  considerable  increases 
in  logging,  mining,  communications,  trans- 
portation, railway  construction,  services  and 
trade  at  June  1,  1936,  while  manufacturing  as 
a  whole  and  building  and  highway  construc- 
tion released  help.  Within  the  group  of 
factory  employment,  the  lumber  and  food 
divisions  showed  large  increases  in  personnel, 
and  there  were  smaller  gains  in  rubber,  clay, 
glass  and  stone,  electrical  apparatus,  non- 
ferrous  metal  and  other  groups;  on  the  other 
hand,  leather,  textile,  tobacco  and  iron  and 
steel  works  were  slacker,  the  losses  in  the 
last-named  being  substantial.  The  payrolls  of 
the  4,260  co-operating  establishments  aggre- 
gated 402,874  employees  at  the  latest  date;  as 
compared  with  398,053  at  May  1,  this  was  an 
increase  of  4,821  persons.  The  general  index 
of  employment  stood  at  104-7  at  June  1,  as 
compared  with  103-4  at  May  1,  1936,  and  101-6 
at  the  beginning  of  June  in  1935,  when  a  small 
reduction  had  been  indicated.  An  aggregate 
working  force  of  388,720  persons  wa^s  reported 
by  the  4,094  firms  then  furnishing  data. 


Prairie  Provinces. — Construction  (especially 
railroad  construction  and  maintenance),  trans- 
portation, manufacturing  and  trade  showed 
improvement  in  the  Prairie  Provinces;  the 
food,  lumber  and  iron  steel  industries  recorded 
the  greate'st  advances  in  the  factory  employ- 
ment group.  On  the  other  hand,  logging  and 
coal-mining  were  seasonally  slacker.  The  1,420 
firms  whose  statistics  were  tabulated  employed 
123,347  persons,  as  against  117,081  in  the 
preceding  month.  Smaller  increases  had  been 
indicated  at  June  1,  1935,  and  the  index  then 
was  lower  by  between  five  and  six  points. 
The  1,337  employers  furnishing  returns  at 
June  1,  1935,  had  reported  116,247  workers, 
compared  with  110,869  at  May  1. 

British  Columbia. — An  aggregate  payroll  of 
86,933  was  reported  by  the  1,041  co-operating 
firms,  who  had  84,322  employees  at  the  begin- 
ning of  May.  Although  this  increase  exceeded 
the  average  gain  at  June  1  in  the  years  since 
1920,  it  was  smaller  than  that  noted  at  the 
same  date  in  1935.  The  index  of  employment 
then,  however,  was  lower  than  at  the  first  of 
June  of  the  present  year,  when  it  stood  at 
102-2.    Manufacturing  recorded  the  most  note- 


Table  I.— index  numbers  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926=100) 


- 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

June      1 

1921                 

87-7 
90-3 
98-5 
96-4 
95-6 
102-2 
107-2 
113-8 
122-2 
116-5 
103-6 
89-1 

80-7 

96-6 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 
98-4 
98-9 
97-4 
99-5 
102-0 

100  0 

100-4 
98-1 
105-5 
101-0 
101-3 
98-7 
103-5 
107-2 
112-5 
122-4 
105-2 
96-4 

82-8 

98-4 

99-0 
100-1 
98-6 
95  8 
97-4 
101-6 
106-7 
106-7 
107  0 
112-9 
IIM 
107-5 

108-1 
102-2 
101-7 
101-8 
103-4 
103-4 

7-7 

79-5 
840 
95-4 
95-3 
95-9 
103-7 
107-5 
110-7 
115-9 
114-5 
104-3 
87-8 

79-3 

90-9 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 

95-5 
95-2 
95-1 
91-4 
96-4 
99-8 

28-7 

90-4 
93-5 
106-1 
98-1 
95-6 
101-4 
108-1 
115-5 
126-2 
117-8 
104-2 
89-9 

81-6 

104-4 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
1100 
107-0 

102-7 
102-4 
103-8 
103-4 
103-4 
104-7 

41-8 

90-5 
92-2 
94-8 
93-4 
92-4 
102-8 
106-5 
121-5 
132-4 
115-8 
103-3 
89-3 

82-7 

89-5 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108- 1 
101-3 

95-1 
93-7 
95-1 
90-5 
92-7 
97-7 

12-8 

82-8 

1922 

85-7 

Jun6      1 

1923             

89-1 

1924 

91-7 

June      1 

1925           

94-5 

1926 

103-5 

June      1 

1927     

105-5 

1928 

109-9 

June      1 

1929 

117-5 

1930 

113-3 

June      1 

1931 

97-9 

June      1 

1932                                     

83-7 

June      1 

1933       

76-2 

June      1 

1934  

89-1 

Jan.      1 

1935 

88-8 

Feb.     t 

89-6 

Mar.     1 

91-9 

April    1 

91-8 

May     1 

92-6 

June      1 

96-6 

July      1 
Aug.     1 
Sept     1 

99-5 

106-8 

108-0 

Oct.      1 

106  0 

Nov.    1 

101-8 

Dec.     1 

99-3 

Jan,      1 

1936                                          

92-4 

Feb.     1 

94-1 

Mar.     1 

92-4 

April    1 

95-9 

May     1 

99-0 

102-2 

Relative 

Weight  of  Employment  by  Economic 
as  at  June  1,  1936 

90 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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worthy  expansion  at  the  date  under  review; 
within  this  group,  the  improvement  was  most 
pronounced  in  non-ferrous  metal,  lumber  and 
food  factories.  Among  the  non-manufacturing 
groups,  logging,  mining,  transportation,  railway 
construction  and  trade  showed  heightened 
activity,  but  building  and  highway  construc- 
tion were  slacker.  For  June  1,  1935,  state- 
ments were  received  from  969  employers  of 
80,561  persons. 

Table  1  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

The  trend  was  upward  in  six  of  the  eight 
cities  for  which  separate  compilations  are 
made;  Montreal,  Quebec  City,  Toronto,  Ot- 
tawa, Winnipeg  and  Vancouver  showed  im- 
provement, while  declines  were  noted  in  Ham- 
ilton and  Windsor.  Employment  in  all  these 
centres,  except  Windsor,  was  in  greater  volume 
that  at  the  same  date  of  last  year. 

Montreal. — Further  improvement  was  re- 
corded in  Montreal,  where  the  1,328  co- 
operating firms  employed  140,577  persons,  an 
increase    of    1,389    over    their    May    1    staffs. 


Manufacturing,  especially  of  food,  non-ferrous 
metal  and  non-metallic  mineral  products  re- 
ported increases  and  construction  and  trade 
were  also  busier.  On  the  other  hand,  trans- 
portation was  slacker.  The  index,  at  93-7, 
was  several  points  higher  than  in  June,  1935, 
when  a  similar  gain  had  been  recorded. 

Quebec. — On  the  whole,  there  was  an  in- 
crease in  Quebec  City,  chiefly  in  transporta- 
tion and  trade,  while  manufacturing  was  rather 
slacker.  Statements  were  tabulated  from  169 
establishments  having  12,865  workers,  as  against 
12,758  in  the  preceding  month.  Curtailment 
had  been  indicated  at  the  beginning  of  June 
of  a  year  ago,  when  the  index  was  one  point 
lower. 

Toronto. — Returns  were  furnished  by  1,459 
employers  in  Toronto  with  124,173  persons  on 
their  payrolls,  compared  with  123,054  at  May 
1.  Manufacturing  as  a  whole  was  brisker; 
there  were  reductions  in  iron  and  steel  and 
textile  factories,  but  the  trend  was  upward  in 
food,  fur,  tobacco  and  beverage,  eleotrical 
apparatus,  clay,  glass  and  stone,  mineral  pro- 
duct and  some  other  industries.  Transporta- 
tion, construction  and  trade  also  afforded  more 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 
(Average  Calendar  Year  1926=100) 


Montreal 


Quebec 


Toronto 


Ottawa 


Hamilton 


Windsor 


Winnipeg 


Vancouver 


June  1,  1922 

June  1,  1923 

June  1,  1924 

June  1,   1925 

June  1,   1926 

June  I,   1927 

June  1,  1928 

June  1,  1929 

June  1,   1930 

June  1,   1931 

June  1,  1932 

June  1,  1933 

June  1,  1934 

Jan.  1,  1935 

Feb.  1 

Mar.  1 

April  1 

May  1 

June  1 

July  1 

Aug.  I 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

Jan.  1,  1936 

Feb.  1 

Mar.  1 

April  1 

May  1 

June  1 

Relative  Weight  of 
Ernployrnent  by 
Cities  as  at  June  1 
1936 


87-0 
96-6 
97-4 
96-8 
104-5 
104-5 
109-7 
119-3 
116-6 
107-1 
91-7 


84-8 
81-6 


86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-0 
87-5 
88-3 
92-7 
93-7 


14-6 


96-8 
90-3 
110-9 
117-0 
122-0 
122-3 
126-7 
105-6 

96-8 

97-9 

88-9 
90-0 
94-0 
93-4 
96-7 
95-8 
99-0 
100-9 
102-8 
101-8 
100-5 
99-0 


93-5 
92-0 
93-3 
91-7 
95-8 
96-8 


95-7 
99-3 
94-1 
95-8 
99-7 
107-0 
112-7 
122-1 
118-5 
110-3 


86-5 

93-9 

95-8 
93-0 
94-0 
94-8 
96-" 
97-9 
97-7 
97-2 
98-7 


101' 
101- 
100' 


100-6 
96-4 
97-8 
98-7 
100-2 
101 -I 


116-7 
108-2 
106-6 
10a -9 
111-5 
118-4 
127-8 
130-4 
123-4 
100-9 

91-1 

102-4 

97-5 
98-2 
99-0 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104-0 
103-6 

103-2 
99-5 
101-4 
103-1 
107-7 
108-2 


99-6 
87-5 
88-3 
101-1 
105-5 
109-0 
13^-1 
118-0 
103-9 


75- 


83-0 
84-6 
85-8 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100-1 
101-4 
100-4 

95-7 
96-8 
97-1 
06-8 
98-1 
97-6 


3-3 


111-1 
98-5 
147-3 
168-3 
149-4 
99-5 
91-0 

78-9 

107-1 

88-4 
109-1 
127-0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
120-0 
117-7 
131-2 
136-1 
123-2 


1-7 


95-1 
89-2 
85-6 
87-5 
99-2 
101-3 
110-7 
111-5 
107-1 
98-8 
85-2 

79-4 

81-9 

85-6 
82-6 
83-3 
83-5 
85-5 
87-0 
89-1 


9M 
91-4 
94-1 


91-9 
91-2 
94-1 
88-1 
87-3 
90-9 


84-1 
82-0 
86-3 
89-3 
99-7 
103-7 
107-4 
110-9 
110-8 
106-9 
89-4 

81-9 


88-7 

88-0 

90-0 

89-7 

93-4 

96- 

99- 

101- 

105- 

103- 

101- 


7 
7 
5 
3 
100-3 

97-2 
97-8 
96-9 
100-1 
101-9 
103-8 


3-5 


Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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employment.  The  general  index  was  higher 
than  at  June  1,  1935,  when  the  indicated 
expansion  had  been  on  a  rather  larger  scale. 

Ottaxoa. — Manufacturing  reported  moder- 
ately heightened  activity  of  a  general  char- 
acter, while  transportation  and  trade  also 
showed  improvement.  The  gain  was  smaller 
than  tha.t  noted  at  the  beginning  of  June  of 
last  year,  but  the  index  was  then  a  few  points 
lower.  A  combined  working  force  of  14,137 
employees  was  recorded  at  June  1,  1936,  by 
the  184  co-operating  firms,  who  had  had  14,043 
on  their  staffs  in  the  preceding  month. 

Hamilton. — A  decrease  was  noted  in  Hamil- 
ton, where  275  employers  reported  31,345 
workers  on  their  paylists,  as  compared  with 
31,516  at  the  beginning  of  May,  This  decline 
compared  unfavourably  with  the  advance 
recorded  at  June  1,  1935,  but  the  index  was 
then  lower.  Moderate  increases  took  place  in 
trade  and  construction,  but  manufacturing  was 
slacker,  particularly  in  the  iron  and  steel 
division. 

Windsor. — Employment  in  Windsor  showed 
a  seasonal  decrease  at  June  1.  for  which  data 


were  received  from  170  firms  with  16,742 
employees,  or  1,763  fewer  than  at  the  begin- 
ning of  May.  Most  of  the  loss  took  place  in 
automobile  factories,  while  there  were  only 
slight  general  changes  in  the  other  groups.  A 
decline  had  also  been  registered  at  June  1, 
1935;  employment  was  then  in  practically  the 
same  volume. 

Winnipeg. — An  aggregate  working  force  of 
39,071  persons  was  indicated  by  the  475  em- 
ployers whose  statistics  were  received,  and 
who  had  37,543  employees  at  May  1.  This 
increase  was  decidedly  larger  than  that  noted 
at  the  beginning  of  June  of  last  year,  when 
the  index  was  rather  lower.  Most  of  the  gain 
recorded  at  the  date  under  review  was  in 
manufacturing,  particularly  of  iron  and  steeJ 
products,  and  in  trade  and  construction;  the 
changes  in  the  remaining  indus>trial  groups,  on 
the  whole,  were  moderate. 

Vancouver. — Manufacturing,  transportation 
and  construction  reported  gains  in  Vancouver; 
statements  were  tabulated  from  427  employers 
with  33,291  workers  in  their  employ,  as  com- 
pared with  32,635  at  May  1.    A  rather  greater 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926=100) 


All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

87-7 

87-8 

85-4 

92-8 

91-2 

90-6 

68-7 

86-7 

90-3 

91-1 

67-7 

96-9 

86-5 

98-1 

79-4 

83-8 

98-5 

101-2 

94-8 

106-3 

87-8 

100-7 

86-0 

90-9 

96-4 

95-7 

96-6 

108-5 

94-5 

101-6 

90-4 

95-1 

95-6 

95-6 

92-6 

98-8 

94-6 

97-1 

95-6 

97-2 

102-2 

101-6 

96-4 

96-5 

100-4 

102-1 

114-5 

100-9 

107-2 

106-9 

86-8 

105-5 

103-7 

104-8 

121-3 

105-4 

113-8 

112-6 

85-9 

112-3 

106-9 

108-0 

136-8 

118-4 

122-2 

121-2 

92-7 

115-8 

120-9 

113-9 

144-6 

131-1 

116-5 

113-6 

90-0 

115-6 

119-6 

1080 

137-0 

134-7 

103-6 

99-4 

53-3 

105-3 

104-7 

98-6 

121-8 

125-9 

89-1 

86-0 

37-9 

96-8 

94-1 

85-5 

92-9 

116-8 

80-7 

80-0 

40-7 

91-4 

83-2 

79-0 

67-8 

106-2 

96-6 

93-2 

75-0 

106-2 

78-0 

80-3 

116-7 

115-4 

94-4 

87-4 

181-3 

119-1 

78-6 

76-2 

87-9 

115-2 

94-6 

90-1 

183-4 

120-3 

77-8 

76-2 

87-2 

111-9 

96-4 

92-7 

166-9 

118-8 

77-5 

76-5 

94-2 

111-7 

93-4 

93-9 

104-3 

117-7 

77-7 

76-3 

80-2 

111-4 

95-2 

95-6 

93-9 

116-2 

77-5 

80-1 

84-7 

116-4 

97- G 

98-4 

96-0 

119-2 

79-2 

79-9 

89-5 

118-5 

99-5 

98-5 

82-2 

121-5 

80-8 

82-7 

1011 

123-6 

101-1 

99-8 

79-0 

125-2 

81-6 

85-4 

104-7 

127-9 

102-7 

100-8 

77-7 

128-6 

82-1 

85-8 

110-9 

127-8 

106-1 

103-3 

115-8 

129-5 

82-1 

86-4 

117-4 

120-5 

107-7 

103-5 

158-4 

132-5 

81-4 

84-5 

119-9 

U7-1 

104-6 

101-4 

183-5 

13M 

81-0 

84-0 

95-9 

116-3 

99-1 

96-8 

183-4 

129-9 

79-3 

77-9 

74-8 

118-0 

98-4 

98-5 

173-1 

129-4 

77-2 

78-2 

74-4 

116-4 

98-9 

99-5 

147-0 

129-1 

77-7 

78-9 

78-2 

117-5 

97-4 

101-1 

102-6 

128-2 

77-7 

78-5 

71-8 

118-5 

99-5 

102-7 

88-6 

127-4 

78-4 

82-8 

79-4 

120-4 

102  0 

103-4 

94-1 

132-1 

80-0 

85-4 

87-0 

123-0 

100-0 

54-2 

2-7 

6-3 

2-2 

10-7 

10-6 

2-8 

Trade 


June 

1,   1921 

June 

1,   1922 

June 

1,   1923 

June 

1,   1924 

June 

1,    1925 

June 

1,   1926 

Tune 

1,   1927 

June 

1.   1928 

June 

1,   1929 

June 

1,   1930 

June 

1,   1931 

June 

1,   1932 

June 
June 

Jan. 

Feb. 

Mar. 

April 

May 

June 

Jiiiy 

A  up; 

Sept. 

Oct. 

Nov. 

Dec 

Jan. 

Feb. 

Mar. 

April 

May 

June 


,   1933. 

,    1934. 


.   1935. 


1936. 


Relative  Weight  of  Employ- 
ment by  Industries  as  at 
Junel,  193Q 


91-8 
89-3 
91-2 
91-8 
93-1 
96-7 
104-8 
113-7 
126-0 
127-6 
124-0 
1161 

109-1 

116-5 

130-6 
116-6 
116-7 
117-4 
119-3 
119-9 
122-1 
120-7 
121-8 
123-8 
124-6 
131-1 

135-9 
121-6 
123-1 
1210 
123-3 
127-1 


10-5 


NoTE.^The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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increase  had  been  indicated  at  June  1  of  a 
year  ago,  but  the  index  was  then  lower  by 
over  seven  points. 

Index  numbers  for  cities  are  given  in  table 
2. 

Employment  by  Manufacturing  Industries 

There  was  an  upward  movement  in  manu- 
facturing, continuing  the  advances  indicated 
uninterruptedly  since  the  opening  of  the  year; 
the  gain,  however,  was  smaller  than  the 
average  increase  recorded  from  May  1  to 
June  1  in  the  years  since  1921.  Statements 
were  tabulated  from  5,736  manufacturers  em- 
ploying 522,055  operatives,  as  compared  with 
518,679  in  the  preceding  month.  The  crude 
index  roise  from  102-7  at  May  1  to  103-4  at 
the  latest  date;  except  for  the  Nov.  1  index 
of  103-5,  this  was  higher  than  in  any  other 
month  since  Nov.  1,  1930,  being  five  points 
higher  than  at  June  1,  1935.  Since  the  in- 
crease from  May  1  to  June  1  of  the  present 


year  was  less  than  average,  the  seasonally- 
corrected  index  showed  a  decline,  falling  from 
102-2  in  the  preceding  month  to  100-6  at  the 
latest  date. 

The  unadjusted  indexes  at  June  1  in  the 
years  for  which  statistics  are  available  are  as 
follows:  1936,  103-4;  1935,  98-4;  1934,  93-2; 
1933,  80-0;  1932,  86-0;  1931,  99-4;  1930,  113-6; 
1929,  121-2;  1928,  112-6;  1927,  106-9;  1926, 
101-6;  1925,  95-6;  1924,  95-7;  1923,  101-2; 
1922,  91-1  and  1921,  87-8. 

Gains  were  registered  at  June  1,  1936,  in 
the  lumber,  pulp  and  paper,  fish-preserving, 
vegetable  food,  non-ferrous  metal,  clay,  glass 
and  stone,  electrical  apparatus  and  mineral 
product  industries.  On  the  other  hand,  leather, 
textile,  tobacco  and  beverage  and  iron  and 
steel  works  were  slacker,  the  losses  being 
mainly  seasonal  in  character. 

A  brief  review  of  the  situation  at  June  1, 
1935,  shows  that  the  5,523  co-oiperating  manu- 
facturers   had    employed    494,194    persons,    as 


Tablk  IV.— index  numbers  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926=100) 


Industries 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products— edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosier  J'  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s. ) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products. 

Machinery  (other  than  vehicles) . . 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbrlding  and  repairing. .  . 

Heating  appliances 

Iron  and  steel  fabrication  (n.e.s.). 

Foundry  and  machine  shop  pro- 
ducts   

Other   iron   and   steel   products... 

Non-ferrous  nietal  products  

Non-metallic  mineral  products 

Miscellaneous , . . '. 


'Relative 
Weight 


June    1, 
1936 


103 
127 

97 
109 
110 

81 

74 

80 
102 

36 
107 
100 

91 
117 
106 

96 
116 
128 

89 
136 
513 
121 
106 
102 
110 

92 
136 
138 
141 

86 
113 
123 

90 
104 
102 

65 

90 
139 

61 
108 


May  1, 
1936 


102 

115 

91 

112 

116 

73 

64 

76 

97 

36 

102 

99 

88 

119 

106 

96 

118 

132 

92 

140 

527 

123 

108 

99 

120 

108 

139 

139 

140 

79 

113 

117 

94 

115 

100 

67 

94 

154 

63 

107 

84 

100 
89 
126 
133 
124 


June   1, 
1935 


98 

120 

99 

108 

112 

75 

68 

72 

101 

27 

98 

96 

86 

109 

105 

91 

112 

127 

90 

127 

512 

117 

101 

94 

115 

104 

130 

118 

131 

77 

111 

108 

86 

104 


June    1, 
1934 


93 

115 

86 

99 

105 

71 

61 

73 

98 

30 

98 

93 

84 

105 

101 

96 

109 

125 

91 

125 

491 

118 

94 

96 

107 

99 

116 

121 

123 

73 

107 

103 

77 

92 

78' 

47' 

78 

117 

61 


June    1, 
1933 


80-0 
110-4 
87-1 
91-7 
100  1 
56-4 
45-8 
66-5 
81-4 
22-9 
93-5 
85-7 
72-6 
97-1 
99-4 
76-2 
93-6 
102-4 
74-1 
107-4 
367-3 
101-3 
84-6 
79-2 
102-5 
98-2 
107-9 
100-2 
111-1 
51-9 
112-1 
84-0 
61-7 
53-4 
62-8 
33-5 


75-0 
50-6 
70-0 
46-4 


61-2 
63-4 
81-0 
121-9 

97-8 


June  1, 
1932 


June 
1931 


99-4 

112-3 

102-9 

91-2 

99-2 

84-0 

72-1 

101-8 

106-8 

53-4 

102-2 

97-5 

86-9 

100-5 

110-4 

96-8 

101-3 

102-8 

81-5 

98-7 

314-4 

107-6 

100-0 

90-5 

115-1 

105-7 

128-9 

107-0 

119-0 

111-3 

124-2 

134-7 

92  2 

97-3 

98-1 

36-4 

94-3 

99-7 

87-5 

103-5 

125-4 

90-6 
92-1 
116-6 
127-0 


>  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry 
total  number  of  employees  reported  in  all  industries  by  the  Brms  making  returns  on  the  date  under  review. 
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compared  with  480,145  in  the  preceding  month. 
General  improvement  had  then  been  noted. 

Animal  Products,  Edible. — ^There  were  fur- 
ther and  more  pronounced  increases  in  the 
numbers  employed  in  this  group,  particularly 
in  the  fish-preserving  division  in  the  Maritime 
Provinces  and  British  Columbia.  Statistics 
were  tabulated  from  321  firms  employing  24,587 
persons,  as  compared  with  22,341  in  the  pre- 
ceding month.  This  advance  was  much  larger 
than  that  reported  at  June  1,  1935,  when  the 
index  was  between  six  and  seven  points  lower. 

Fur  and  Fur  Products. — There  was  an  up- 
ward trend  in  employment  in  fur  factories,  58 
of  which  enlarged  their  payrolls  from  1,895 
persons  at  the  beginning  of  May  to  2,010  at 
June  1.  A  larger  gain  had  been  indicated  at 
the  same  date  last  summer,  and  activity  was 
then  at  a  rather  higher  level. 

Leather  and  Products. — Employment  in  this 
group  showed  falling-off  in  the  latest  month, 
which  exceeded  that  indicated  in  the  same 
month  last  year;  however,  the  index  then 
stood  at  108-1,  compared  with  109-5  at  the 
date  under  review.  The  working  forces  of 
the  299  co-operating  employers  totalled  22,397 
persons,  as  against  23,087  in  the  preceding 
month.  There  were  losses  in  footwear  factories 
in  Quebec  and  Ontario. 

Lumber  and  Products. — Continued,  seasonal 
improvement  took  place  in  lumber  mills,  and 
there  were  also  gains  in  container,  furniture 
and  other  wood-using  factories.  Returns  were 
compiled  from  828  manufacturers  in  the 
lumber  group  having  42,833  workers  on  their 
staffs,  compared  with  38,631  at  the  beginning 
of  May.  All  provinces  shared  in  the  upward 
movement  at  June  1,  but  Quebec  and  Ontario 
showed  the  largest  increases.  Additions  to 
staffs  on  a  rather  greater  scale  were  made  at 
the  same  date  last  year,  but  the  index  then 
was  several  points  lower. 

Plant  Products,  Edible. — Expansion  was 
noted  in  this  group  at  the  beginning  of  June, 
when  1,431  persons  were  added  to  the  forces 
of  the  458  co-operating  manufacturers,  who 
had  31,093  employees.  Fruit  and  vegetable 
canning,  flour  and  cereal,  bakery  and  other 
vegetable  food  establishments  reported  im- 
provement. A  larger  increase  had  been  regis- 
tered at  June  1,  1935,  when  the  employment 
index  was  considerably  lower  than  at  the  date 
under  review. 

Pulp  and  Paper  Products. — Pulp  and  paper 
mills  and  printing  and  publishing  houses 
showed  heightened  activity;  the  index  number 
in  the  group  as  a  whole  stood  at  100-6,  com- 
pared with  96-7  at  the  beginning  of  June  of 
last  year,  when  the  gains  recorded  were  rather 
larger.  An  aggregate  payroll  of  61,159  workers 
was  reported  by  the  599  establishments  whose 


statistics  were  compiled;  these  had  employed 
60,337  in  the  preceding  month. 

Rubber  Products. — Fifty-two  rubber  factories 
recorded  a  combined  working  force  of  12,298 
persons,  or  60  more  than  in  their  last  return. 
Employment  was  in  greater  volume  than  at 
the  beginning  of  June  a  year  ago,  when  little 
general  change  had  been  indicated  over  the 
preceding  month. 

Textile  Products. — There  was  a  seasonal 
decline  in  employment  in  the  textile  industries 
at  the  date  under  review,  chiefly  in  thread, 
yarn  and  cloth,  hosiery  and  garment  factories. 
Most  of  the  loss  occurred  in  Quebec  and  On- 
tario, although  the  movement  was  generally 
unfavourable.  Data  were  received  from  1,009 
firms  employing  99,840  persons,  as  against 
101,781  in  the  preceding  month.  A  contra- 
seasonal  increase  had  been  reported  at  June  1, 
1935;  the  index  was  then  four  points  lower 
than  at  the  date  under  review. 

Tobacco,  Distilled  and  Malt  Liquors. — Acti- 
vity in  this  group  showed  a  dechne,  according 
to  178  employers  whose  staffs  were  reduced 
from  16,317  in  the  preceding  month  to  14,996 
at  the  beginning  of  June  in  the  present  year. 
Tobacco  manufacturing  reported  most  of  the 
falling-off.  An  upward  movement  had  been 
indicated  at  June  1,  1935,  when  the  index  was 
nearly  five  points  higher. 

Clay,  Glass  and  Stone  Products. — Further 
improvement  was  noted  in  building  material 
plants,  205  of  which  employed  an  aggregate 
working  force  of  9,542  persons,  or  698  more 
than  at  May  1.  The  index  stood  at  86-0; 
this  was  some  eight  points  higher  than  that 
recorded  at  June  1,  1935,  when  a  rather  greater 
increase  had  been  made.  Quebec  and  Ontario 
reported  the  bulk  of  the  gain,  in  which  fac- 
tories producing  all  kinds  of  building  materials 
in  this  category  shared. 

Electric  Current. — A  slight  advance  as  com- 
pared with  May  was  shown  in  electric  current 
plants,  in  which  activity  was  higher  than  at 
the  same  date  in  1935.  The  99  co-operating 
companies  increased  their  staffs  by  39  workers 
to  14,375  at  the  beginning  of  June,  1936. 

Electrical  Apparatus. — Greater  activity  was 
shown  in  electrical  appliance  factories,  121  of 
which  enlarged  their  payrolls  by  654  employees 
to  13,642  at  the  date  under  review.  A  smaller 
gain  had  been  recorded  at  June  1,  1935,  when 
emplo3^ment  was  at  a  much  lower  level. 

Iron  and  Steel  Products. — For  the  first  time 
since  the  opening  of  the  year,  there  was  a 
decrease  in  the  iron  and  steel  group,  mainly 
in  the  crude,  rolled  and  forged  and  automobile 
divisions,  although  the  agricultural  implement, 
foundry  and  machine  shop  and  other  branches 
were  also  slacker.  The  contraction  was  of  a 
seasonal   character.     Returns   were    tabulated 
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from  851  manufacturers  employing  120,097 
persons,  compared  with  124,300  at  May  1. 
Losses  were  noted  in  all  but  the  Prairie  Prov- 
inces, those  in  Ontario  being  greatest.  A 
contra-seasonal  gain  had  been  made  at  June  1, 
1935,  but  the  index  was  then  several  points 
lower. 

Non-ferrous  Metal  Products. — These  indus- 
tries reported  heightened  activity,  according 
to  170  firms  .employing  20,730  persons,  com- 
pared with  20,212  in  the  preceding  month. 
The  increase  took  pJace  mainly  in  Quebec, 
Ontario  and  British  Columbia.  Less  extensive 
improvement  had  been  recorded  at  the  begin- 
ning of  June  of  a  year  ago,  and  employment 
was  then  in  smaller  volume. 

Mineral  Products. — Continued  seasonal  ad- 
vances were  noted  generally  in  this  group; 
these  were  rather  smaller  than  those  indicated 
at  June  1,  1935,  when  the  index  number  was  a 
few  points  lower.  An  aggregate  payroll  of 
13,970  persons  was  reported  for  June  1,  1936, 
by  the  138  co-operating  employers,  who  had 
13,499  workers  at  May  1. 

Miscellaneous  Manufacturing  Industries. — 
Production  in  the  manufacturing  establish- 
ments listed  under  this  heading  showed  an  in- 
crease, 140  workers  having  been  added  to  the 
forces  of  the  108  firms  whose  returns  were 
tabulated  and  who  employed  5,751  at  the 
beginning  of  June. 

Logging 

Employment  in  logging  camps  increased, 
largely  as  a  result  of  river^driving  operations. 
Returns  were  received  from  311  firms  em- 
ploying 26,637  persons,  or  1,487  more  than  at 
May  1.  A  smaller  advance  had  been  in- 
dicated at  June  1,  1935,  but  the  index,  at 
96-0,  was  then  slightly  higher  than  at  the 
beginning  of  June  in  the  present  year,  when 
it  stood  at  94-1. 

Mining 

Coal-Mining. — Employment  in  the  Prairie 
coal-fields  showed  moderate  curtailment,  while 
there  were  small  advances  in  the  Maritime 
Provinces  and  British  Columbia.  Statements 
were  compiled  from  a  total  of  101  operators 
with  22,725  employees,  or  43  fewer  than  at  the 
beginning  of  May.  The  index  was  fractionally 
higher  than  at  June  1,  1935,  when  a  general 
increase  had  been  recorded. 

Metallic  Ores. — A  further  gain  was  shown 
in  metallic  ore  mines,  mainly  in  Ontario  and 
British  Columbia;  185  employers  enlarged  their 
staffs  from  29,581  workers  at  May  1,  to  30,602 
at  the  date  under  review.  A  smaller  increase 
had  taken  place  at  the  beginning  of  June  of 
last  year,  but  the  index  was  then  nearly  36 
points  lower  than  at  June  1,  1936. 


Non-Metallic  Minerals  (other  than  coal). — 
According  to  data  received  from  80  firms  in 
this  group,  they  employed  7,526  persons,  or 
1,201  more  than  in  the  preceding  month.  Em- 
ployment was  more  active  than  at  the  same 
date  of  last  year,  when  much  smaller  additions 
to  staffs  had  been  reported  by  the  co-opeVating 
firms. 

Transportation 

Street  Railways  and  Cartage. — An  increase 
was  registered  in  local  transportation  at  June  1, 
when  224  companies  added  225  employees  to 
their  payrolls,  bringing  them  to  26,003.  Ad- 
ditions to  staffs  had  also  been  noted  at  the 
beginning  of  June,  1935,  but  the  index  was 
then  lower  than  at  the  date  under  review.. 

Steam  Railways. — Improvement  was  indi- 
cated in  steam  railway  operation,  in  which 
the  101  co-operating  employers  enlarged  their 
personnel  from  57,464  in  the  preceding  month 
to  59,234  at  June  1.  The  Maritime  Provinces 
reported  seasonal  reductions,  while  there  were 
increases  in  the  remaining  provinces.  Employ- 
ment was  at  a  higher  level  than  at  June  1  of 
last  year,  when  less  extensive  gains  had  been 
recorded. 

Shipping  and  Stevedoring. — There  were  pro- 
nounced seasonal  losses  in  employment  in  the 
Maritime  Provinces,  partly  offsetting  large  in- 
creases in  the  other  provinces.  Statistics  were 
received  from  110  firms  with  17,492  employees, 
as  compared  with  16,357  in  the  preceding 
month.  A  reduction  had  been  noted  at  June  1, 
1935;  the  index  then,  at  83-6,  was  12-2  points 
lower  than  at  the  date  under  review. 

Communications 

Improvement  was  indicated  on  teilegraphs 
and  telephones.  The  85  companies  and 
branches  reporting  had  21,180  persons  on  their 
paylists  at  the  beginning  of  June,  or  418  more 
than  at  May  1.  Employment  was  at  a  very 
slightly  higher  level  than  at  the  same  date  a 
year  ago,  when  a  similar  gain  had  been  in- 
dicated. 

Construction    and    Maintenance 

Building. — An  aggregate  staff  of  21,073  was 
reported  by  the  679  contractors  furnishing 
statistics,  who  had  22,489  workers  at  May  1. 
Activity  decreased  in  all  provinces  except 
Quebec,  the  largest  decline  being  in  Ontario. 
The  general  loss  compared  unfavourably  with 
the  gain  usually  indicated  at  June  1  in  earlier 
years  of  the  record.  Building  generally  was 
not  quite  so  active  as  at  the  same  date  of  a 
year  ago. 

Highway. — The  348  highway  and  road  con- 
tractors furnishing  returns  had  48,116  persons 
in  their  employ,   or  2,243   more   than   at   the 
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beginning  of  May.  There  was  a  decline  in 
Ontario  and  British  Columbia,  while  increases 
took  place  in  the  Maritime  and  Prairie  Prov- 
inces and  Quebec.  Activity  was  not  so  great 
as  at  June  1,  1935,  although  a  large  decrease 
had  then  been  indicated. 

Railway. — Continued  important  advances 
were  registered  by  the  track  departments  of 
the  railways,  whose  employment  was  brisker 
than  at  the  beginning  of  June  in  any  of  the 
last  four  years.  The  working  forces  of  the  33 
co-operating  employers  totalled  32,986  persons, 
as  against  24,777  in  the  preceding  month.  This 
increase  exceeded  that  noted  in  any  other 
month  since  May  1,  1930.  The  most  note- 
worthy gains  were  in  the  Prairie  Provinces,  but 
all  provinces  reported  improvement. 

Services 

Hotels  and  restaurants  showed  a  seasonal 
increase,  and  laundries  and  dry-^cleaning  estab- 
lishments also  recorded  improved  conditions. 
Statements  were  compiled  from  467  firms  em- 


ploying 26,758  workers,  as  compared  with 
26,197  at  May  1.  The  index,  at  123-0,  was 
several  points  higher  than  at  the  same  date 
in  1935,  when  similar  advances  had  been 
made. 

Trade 
Marked  improvement  was  indicated  in  retail 
and  wholesale  trade;  1,230  establishments  em- 
ployed 101,126  persons,  or  3,108  more  than  in 
their  last  return.  A  smaller  increase  had  been 
noted  at  June  1,  1935,  when  the  index  was  over 
seven  points  lower.  Most  of  the  advance  at 
the  date  under  review  took  place  in  retail 
establishments. 

Tables 
Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables.  The  columns 
headed  "  relative  weight  "  show  the  proportion 
that  the  number  of  employees  reported  in  the 
indicated  area  or  industry  is  of  the  total 
number  of  employees  reported  in  Canada  at 
the  date  under  review. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  May,  1936. 


The  term  unemiployment  as  used  in  the 
following  article  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons  who 
are  occupied  at  work  outside  their  own  trades 
or  who  are  idle  owing  to  illness  are  not  con- 
sidered as  unemployed.  Unions  involved  in 
industrial  disputes  are  excluded  from  these 
tabulations.  As  the  number  of  unions  making 
returns  varies  from  month  to  month  with  con- 
sequent variation  in  the  membership  upon 
which  the  percentage  of  unemployment  is 
based,  it  sihould  be  understood  that  such 
figures  have  reference  only  to  the  organizations 
reporting. 

Little  variation  was  apparent  in  conditions 
affecting  local  trade  union  members  at  the 
close  of  May  from  the  previous  month,  though 
the  trend  was  favourable  as  evident  from  the 
reports  forwarded  by  1,785  labour  organiza- 
tions, embracing  a  membership  of  178,453 
persons.  Of  these,  26,442  or  a  percentage  of 
14-8  were  idle  at  the  end  of  the  month  as 
compared  with  a  percentage  of  15-1  in  April. 
A  slight  employment  rise  was  noted  from 
May  a  year  ago  when  15-9  per  cent  of  the 
members  reported  were  out  of  work.  Saskat- 
chewan, Alberta,  Manitoba,  Quebec,  British 
Columbia  and  Nova  Scotia  unions  all  regis- 
tered increases  in  activity  on  a  rather  small 
scale,  the  improvement  in  the  first  two  prov- 
inces named  being  over  2  per  cent  while  the 
gains  in  the  other  provinces  were  of  lesser 
proportions.  Employment  for  Ontario  mem- 
bers, however,  eased  off  slightly,  and  in  New 


Brunswick  there  was  but  a  nominal,  adverse 
change.  When  a  comparison  is  made  with  the 
returns  for  May,  1935,  Alberta  and  British 
Columbia  members  were  afforded  a  consider- 
ably greater  volume  of  work  during  the 
month  reviewed,  the  coal  mines  in  the  former 
province  particularly  showing  an  improved 
situation,  while  in  the  latter  the  building 
trades  were  chiefly  responsible  for  the  better 
movement.  In  Manitoba,  Saskatchewan  and 
Quebec  also  moderate  expansion  was  noted. 
Some  slowing  up  in  available  employment  was 
reflected,  however,  by  Ontario,  Nova  Scotia, 
and  New  Brunswick  members. 

Each  month  the  records  of  unemployment 
among  local  trade  unions  in  the  largest  city  in 
each  province,  with  the  exception  of  Prince 
Edward  Island,  are  tabulated  separately.  Of 
these,  Edmonton  members  were  much  better 
engaged  during  May  than  in  the  previous 
month,  and  imiprovement  on  a  smaJl  scale, 
was  manifest  by  Montreal,  Winnipeg,  Regina 
and  Vancouver  unions.  In  Toronto,  on  the 
contrary,  noteworthy  recessions  occurred,  while 
Halifax  and  Saint  John  members  recorded 
losses  in  activity  of  lesser  degree.  In  con- 
trasting with  the  returns  for  May  of  last  year, 
HaHfax  and  Edmonton  members  were  much 
busier  during  the  period  surveyed,  and  in 
Vancouver  and  Winnipeg  also  the  advance- 
ment recorded  was  substantial.  Moderate 
gains  in  employment  were  indicated  by  Mont- 
real and  Regina  unions.  Conditions  for  To- 
ronto   members,    however,    were    considerably 
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quieter  than  in  May  of  last  year,  and  in  Saint 
John  also  activity  was  somewhat  retarded. 

Accompanying  this  article  is  a  chart  which 
records  the  trend  of  unemployment  by  months 
from  January,  1930,  to  date.  The  level  of  the 
curve  showed  but  little  change  during  May 
from  the  previous  month,  though  the  tendency 
was  downward  in  a  favourable  direction.  The 
point  attained  by  the  curve  at  the  close  of 
May  was  also  slightly  below  that  of  the  cor- 
responding month  of  last  year,  indicative  of 
an  increased  employment  volume  during  the 
month  reviewed. 

In  the  manufacturing  industries  during  May 
some  falling  off  in  activity  was  apparent  from 


tered  substantial  increases  in  work  available 
from  April,  and  among  general  labourers  and 
glass  workers  also  noteworthy  improvement 
was  shown.  Cigar  and  tobacco  workers  and 
printing  tradesmen  indicated  more  moderat-e 
expansion,  while  the  tendency  for  iron  and 
steel  workers  and  meat  cutters  and  butchers 
was  favourable,  though  the  change  from  April 
was  less  than  one  per  cent.  The  situation  in 
the  manufacturing  industries,  as  a  whole,  re- 
mained much  the  same  as  in  May  a  year  ago 
when  15-9  per  cent  of  the  members  were  un- 
employed, though  fluctuations  were  apparent 
in  the  various  groups  of  trades.  Textile  and 
carpet,  glasis  and  fur  workers,  general  labourers 
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the  previous  month,  an  outstanding  feature  in 
this  adverse  situation  being  the  unemploy- 
ment recorded  in  the  garment  trades,  partic- 
ularly in  Quebec  and  Ontario.  Reports  for 
May  were  furnished  by  490  organizations, 
combining  a  membership  of  58,159  persons, 
9,005  of  whom  were  idle  at  the  end  of  the 
month,  a  percentage  of  15-5  in  contrast  with 
11-4  per  cent  in  Aipril.  In  addition  to  the 
unemployment  reported  in  the  garment  trades 
from  April  extensive  losses  were  noted  among 
hat,  cap  and  glove,  and  leather  workers. 
Curtailment  in  activity,  on  a  much  smaller 
scale,  was  evident  among  bakers  and  con- 
fectioners, brewery  workers,  and  paper  makers. 
On  the  other  hand,  textile  and  carpet,  wood 
and  fur  workers,  and  metal  polishers  all  regis- 


and  metal  polishers  were  all  considerably  more 
active  during  the  month  reviewed,  and  lesser 
gains,  though  on  a  rather  noteworthy  scale 
were  reflected  by  iron  and  steel  workers,  paper- 
makers  and  cigar  and  tobacco  workers.  The 
trend  of  employment  for  bakers  and  con- 
fectioners, printing  tradesmen,  and  jewellery 
workers  w^as  also  upward.  Of  the  recessions, 
which  were  of  a  largely  offsetting  nature,  the 
most  important  were  registered  by  hat,  cap 
and  glove,  garment,  leather  and  wood  workers. 
Losses  in  activity,  of  much  lesser  degree,  oc- 
curred among  brewery  workers,  and  meat 
cutters  and  butchers. 

Employment  in  coal  mining  was  slightly 
better  maintained  during  May  than  in  either 
the  previous  month   or  May  of  last  year,  as 
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shown  by  the  reports  tabulated  from  49  unions 
with  a  total  of  15,184  members.  Of  these, 
2,153  or  a  percentage  of  14-2  were  idle  at  the 
end  of  the  month  in  contrast  with  percentages 
of  16-6  at  the  close  of  April,  and  15-5  in  May 
a  year  ago.  Moderate  employment  advance- 
ment was  noted  in  the  Alberta  mining  areas 
from  April,  and  in  Nova  Scotia  also  the  trend 
was  favourable  though  the  change  was  quite 
small.  British  Columbia  miners,  however,  in- 
dicated a  moderate  drop  in  work  afforded. 
Considerably  better  conditions  prevailed  in 
both  the  Alberta   and  British   Columbia  coal 


TABLE   I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919 
Average  1920 
Average  1921, 
Average  1922 
Average  1923, 
Average  1924, 
Average  1925 
Average  1926 
Average  1927 
Average  1928 
Average  1929 
Average  1930 
Average  1931 
Average  1932 
Average  1933 
Average  1934 
Average  1935 
May,  1919. 
Mav,  1920. 
May,  1921. 
May,  1922. 
May,  1923. 
May,  1924. 
May,  1925. 
May,  1926 . 
May,  1927. 
May,  1928. 
May,  1929. 
May,  1930. 
May,  1931. 
May,  1932. 
May,  1933. 
May,  1934. 
June,  1934. 
July,  1934. 
Aug..  1934. 
Sept.,  1934. 
Oct.,  1934. 
Nov.,  1934. 
Dec,  1934. 
Jan.,  1935. 
Feb.,  1935. 
Mar.,  1935. 
April,  1935. 
May,  1935. 
June,  1935. 
July,  1935. 
Aug.,  1935. 
Sept.,  1935. 
Oct.,  1935. 
Nov.,  1935. 
Dec,  1935. 
Jan.,  1936. 
Feb.,  1936. 
Mar.,  1936. 
April,  1936. 
May,      1936. 


a 


fields  than  in  May  of  last  year,  while  Nova 
Scotia  miners  showed  some  slowing  up  in 
activity.  In  addition  to  the  total  unemploy- 
ment registered  during  May  a  number  of 
members  were  reported  as  working  on  reduced 
time. 

The  195  associations  of  building  and  con- 
struction tradesmen  making  returns  at  the 
close  of  May  and  involving  a  membership  of 
21,292  persons,  indicated  that  8,621  or  a  per- 
centage of  40-5  were  unemployed  at  the  end 
of  the  month  in  contrast  with  percentages  of 
44-8  in  April  and  45-5  in  May  a  year  ago. 
All  trades  participated  in  the  better  move- 
ment shown  from  April,  painters,  decorators 
and  paperhangers,  bridge  and  structural  iron 
workers,  and  steam  shovelmen  especially  show- 
ing large  increases  in  available  employment. 
Among  hod  carriers  and  building  labourers, 
tile  layers,  lathers  and  roofers,  granite  and 
stonecutters,  and  plumbers  and  steamfitters 
also  the  improvement  recorded  was  note- 
worthy. Bricklayers,  masons  and  plasterers, 
carpenters  and  joiners,  and  electrical  workers, 
however,  indicated  but  a  very  slight  upward 
tendency.  In  contrasting  with  the  returns  for 
May  of  last  year,  substantial  employment 
recovery  was  shown  by  bricklayers,  masons 
and  (plasterers,  granite  and  stonecutters,  and 
steam  shovelmen  during  the  month  reviewed, 
while  expansion  of  somewhat  lesser  degree  was 
apparent  among  electrical  workers.  Plumbers 
and  steamfitters  also  recorded  a  slightly  im- 
proved situation.  On  the  other  hand,  hod 
carriers  and  building  labourers  sustained  pro- 
nounced losses  in  available  work,  and  among 
tile  layers,  lathers  and  roofers  considerably 
slacker  conditions  prevailed.  Decreases  in 
activity,  on  a  much  smaller  scale,  were  regis- 
tered by  carpenters  and  joiners,  and  employ- 
ment for  bridge  and  structural  iron  workers, 
and  painters,  decorators  and  paperhangers 
declined  slightly. 

In  the  transportation  industries  during-  May 
the  same  measure  of  improvement  was  shown 
in  comparison  with  April  as  over  the  corres- 
ponding month  of  last  year,  the  800  associa- 
tions from  which  reports  were  tabulated  em- 
bracing 57,971  members  indicating  an  unem- 
ployment percentage  of  7*1  in  contrast  with 
9-0  per  cent  in  both  the  previous  month  and 
May  a  year  ago.  In  the  steam  railway  divi- 
sion, which  included  nearly  78  per  cent  of  the 
entire  group  membership  reporting,  slight 
advancement  was  noted  in  each  comparison 
as  was  also  the  case  among  street  and  electric 
railway  employees.  The  gains  recorded  by 
navigation  workers,  however,  were  rather  sub- 
stantial, both  when  compared  with  the  previous 
month  and  with  May  of  last  year.  Teamsters 
and  chauffeurs  indicated  a  moderately  better 
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situation  than  in  April  though  activity  was 
slightly  retarded  from  May,  1935. 

Employment  for  retail  shop  clerks  tended 
less  favourably  during  May  than  in  the  pre- 
ceding month,  though  conditions  were  notably 
improved  from  May  last  year.  This  was 
apparent  from  the  reports  tabulated  from  4 
associations  with  a  membership  numbering 
1,219  persons,  5-1  per  cent  of  whom  were  idle 
at  the  end  of  the  month  in  contrast  with  per- 
centages of  4-4  in  April  and  13-3  in  May  a 
year  ago. 

The  77  unions  of  civic  employees  furnishing 
reports  during  May,  with  8,421  members 
showed  that  192  or  a  percentage  of  2-3  were 
idle  at  the  end  of  the  month  in  contrast  with 
3-2  per  cent  at  the  close  of  April  and  1-9 
per  cent  in  May  last  year. 

The  misicellaneous  group  of  trades  reflected 
appreciable  betterment  in  the  situation  during 
May  than  in  either  the  previous  month  or 
May  a  year  ago,  according  to  the  returns 
compiled  from  132  unions  with  a  total  of 
6,217  members.  Of  these,  591  or  a  percentage 
of  9-5  were  out  of  work  on  the  last  day  of 
the  month  contrasted  with  16-9  per  cent  in 
April  and  15-1  per  cent  in  May,  1935.  The 
determining  factor  in  the  more  favourable 
trend  from  April  was  the  decided  improve- 
ment noted  by  barbers.  The  tendency  for 
stationary  engineers  and  firemen  and  unclas- 
sified workers  was  also  upward  though  the 
changes  were  but  nominal.  Theatre  and 
stage,  and  hotel  and  restaurant  employees, 
however,  showed  some  falling  off  in  activity. 


Comipared  with  the  reports  for  May  last  year 
in  the  miscellaneous  group  of  trades,  station- 
ary engineers  and  firemen,  hote'l  and  restau- 
rant, and  theatre  and  stage  employees,  and 
unclassified  workers  all  shared  in  the  advance- 
ment recorded  during  the  month  under  survey. 
Among  barbers  the  volume  of  employment 
afforded  remained  substantially  the  same,  with 
a  slight  tendency  toward  retarded  activity. 

In  the  fishing  industry  reports  were  tabulated 
from  3  associations  during  May,  comprising  a 
membership  of  625  persons,  0-8  per  cent  of 
whom  were  unemployed  at  the  end  of  the 
month  in  contrast  with  a  percentage  of  0-7 
in  April  and  with  3-4  per  cent  in  May  a  year 
ago. 

Lumber  workers  and  loggers  were  consider- 
ably better  engaged  during  May  than  in  the 
preceding  month,  the  3  unions  furnishing 
reports  with  a  membership  aggregate  of  604 
persons  showing  an  unemployment  percentage 
of  8-4  as  compared  with  16-1  per  cent  in 
April.  Slight  gains  only  were  apparent  from 
May  of  last  year  when  9-2  per  cent  of  in- 
activity'' was  recorded. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  un- 
employed, each  year,  from  1919  to  1935  in- 
clusive, and  also  the  percentages  of  unem- 
ployment by  provinces  for  May  of  each  year 
from  1919  to  1933  inclusive,  and  for  each 
month  from  May,  1934,  to  date.  Table  II 
summarizes  the  returns  in  the  various  groups 
of  industries  for  the  same  months  as  in  Table 
I. 


(3)   Employment  Office  Reports  for  May,  1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada 
during  May,  1936,  as  indicated  by  the  average 
daily  placements  effected,  showed  a  gain  of 
7  per  cent  over  that  of  the  previous  month, 
but  a  loss  of  over  6  per  cent  from  that  of  the 
corresponding  period  a  year  ago.  When  the 
month  under  review  was  compared  with  April, 
1936,  all  industrial  divisions,  except  farming 
and  construction  and  maintenance,  recorded 
increased  placements,  the  highest  being  in  ser- 
vices and  logging,  but  when  a  comparison  was 
made  with  May,  1935,  a  heavy  loss  in  con- 
struction and  maintenance,  augmented  by 
minor  declines  in  trade  and  transportation, 
more  than  counterbalanced  the  gains  regis- 
tered in  farming,  services,  logging,  manufac- 
turing and  mining,  the  most  noteworthy  of 
which  were  in  the  first  three  groups. 

The  arccompanying  chart  shows  the  trend  of 
employment  from  January,  1934,  to  date,  as 
represented  by  the  ratio  of  vacancies  offered 
and  of  placements  effected  for  each  100  appli- 


cations for  work  registered  at  the  offices  of 
the  Service  throughout  Canada,  computa- 
tions being  made  semi-monthly.  It  will  be 
seen  from  the  graph  that  the  trend  of  the 
curves  of  vacancies  and  placements  in  relation 
to  applications  was  decidedly  upward  during 
the  first  half  of  May,  but  during  the  latter 
half  of  the  month  followed  a  sharp  down- 
ward trend,  falling  to  a  level  about  4  points 
below  that  recorded  at  the  close  of  the  cor- 
responding period  a  year  ago.  The  ratio  of 
vacancies  to  each  100  applications  was  59-6 
and  54-9  during  the  first  and  the  second  half 
of  May,  1936,  respectively,  in  contrast  with 
ratios  of  59-0  and  59-1  during  the  same 
periods  of  1935.  The  ratios  of  placements  to 
each  100  applications  during  the  month  under 
review  were  55-0  and  50-9,  as  compared  with 
54-4  and  55-3  during  May  a  year  ago. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the  Ser- 
vice throughout  Canada  during  May,  1936, 
was  1,163,  as  compared   with   a  daily   average 
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of  1,105  in  the  previous  month  and  with 
1,234  in  May,   1935. 

The  average  number  of  applications  for 
employment  received  daily  by  the  offices  dur- 
ing the  month  under  review  was  2,027,  in 
comparison  with  2,119  in  April,  and  with  2,091 
in  May  last  year. 

The  average  number  of  placements  made 
daily    by    the    offices    of    the    Service    during 


50,836  applications  made  and  24,102  placements 
effected,  while  in  May,  1935,  there  were 
reported  30,847  vacancies,  52,251  applications 
for  work  and  28,672  placements  in  regular  and 
casual  employment. 

The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  January, 
1926,  to  date: 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH    ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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May,  1936,  was  1,075,  of  which  612  were  in 
regular  employment  and  463  in  work  of  one 
week's  duration  or  less,  as  compared  with  a 
total  daily  average  of  1,005  in  the  previous 
month.  Placements  during  May  last  year 
averaged  1,147  daily,  consisting  of  681  place- 
ments in  regular  and  466  in  casual  employ- 
ment. 

During  the  month  of  May,  1936,  the  offices 
o£  the  Service  referred  28,281  persons  to 
vacancies  and  effected  a  total  of  26,864  place- 
ments. Of  these,  the  placements  in  regular 
employment  were  15,298,  of  which  10,922  were 
of  men  and  4,376  of  women,  while  placements 
in  casual  work  numbered  11,566.  The  number 
of  vacancies  reported  by  employers  was  18,026 
for  men  and  11,044  for  women,  a  total  of 
29,070,  while  applications  for  work  numbered 
50,652,  of  which  37,245  were  from  men  and 
13,407  from  women  workere.  Reports  for 
April,  1936,  showed  26,521  positions  available. 

21236—6 


Year 

Placements 

Totals 

Regular 

Casual 

1926 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226,345 
73,198 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198.443 
181,521 
182,527 
127,457 
51,352 

410  155 

1927 

414,769 

1928 

470  328 

1929  . 

398  367 

1930 

368* 679 

1931   .... 

471  508 

1932 

352  214 

1933 

352  097 

1934 

406,091 

1935 

3^3  802 

1936  (5  months) 

124,550 

Nova  Scotia 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Nova  Scotia  during  May,  were  over  8  per 
cent  leas  favourable  than  in  the  preceding 
month  and  33  per  cent  below  the  correspond- 
ing month  of  last  year.  There  was  a  decrease 
also  in  placements  of  over  7  per  cent  when 
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compared  with  April  and  34  per  cent  in  com- 
parison with  Maj^  1935.  Construction  and 
maintenance  was  the  onlj''  industrial  division 
in  which  any  marked  change  in  placements 
was  shown  from  May  of  last  year  and  the 
decline  in  this  group  accounted  for  the  reduc- 
tion under  this  comparison  for  the  province 
as  a  whole.  Small  gains  were  reported  in 
logging,  manufacturing  and  trade,  and  a  minor 
loss  in  services.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were  manufacturing  22;  logging 
46;  farming  23;  construction  and  maintenance 
250;  and  services  428,  of  which  258  were  of 
household  workers.  Regular  placements  num- 
bered 187  of  men  and  82  of  women. 

New  Brunswick 
During  the  month  of  May,  positions  offered 
through  employment  offices  in  New  Brunswick 
were  over  39  per  cent  higher  than  in  the  pre- 
ceding month,  but  over  13  per  cent  less  than 
during  the  corresponding  month  of  last  year. 
There  w.as  a  gain  of  nearly  36  per  cent  in 
placements  when  compared  with  April,  but  a 
loss  of  nearly  16  per  cent  in  comparison  with 
May,  1935.  The  reduction  in  placements  from 
May  of  last  year  was  due  to  a  decline  under 
construction  and  maintenance,  as  small  gains 
in  logging  and  trade  were  offset  by  losses  in 
services,  transportation  and  farming.  Place- 
ments by  industrial  divisions  included  manu- 
facturing 41;  logging  76;  construction  and 
maintenance  22;  and  services  678,  of  which 
477  were  of  household  workers.  During  the 
month  101  men  and  62  women  were  placed  in 
regular  emploj^ment. 

Quebec 
There  was  an  increase  of  over  9  per  cent 
in  the  number  of  positions  offered  through 
employment  offices  in  the  Province  of  Que- 
bec during  May  when  compared  with  the 
preceding  month  and  of  14  per  cent  in  com- 
parison with  the  corresponding  month  of  last 
year.  Placements  also  were  16  per  cent  higher 
than  in  April  and  nearly  20  per  cent  above 
May,  1935.  Except  for  minor  declines  in 
farming,  transportation  and  mining,  all  indus- 
trial divisions  showed  increased  placements 
over  May  of  last  year,  the  most  important 
gains  being  in  logging,  services,  manufactur- 
ing, and  construction  and  maintenance.  Place- 
ments by  industrial  divisions  included  manu- 
facturing 174;  logging  716;  construction  and 
maintenance  1,233;  trade  99;  and  services 
2,557,  of  which  2,159  were  of  household 
workers.  Placements  in  regular  employment 
numbered  2,272  of  men  and   1,408  of  women. 

Ontario 

Employment  opportunities,   as   indicated  by 
orders     received     at     employment     offices     in 


Ontario  during  May,  were  nearly  23  per  cent 
better  than  in  the  preceding  month,  but  over 
9  per  cent  less  favourable  than  during  the  cor- 
responding month  of  last  year.  There  was 
an  increase  in  placements  of  over  24  per  cent 
in  comparison  with  April,  but  a  loss  of  10  per 
cent  in  comparison  with  May,  1935.  The 
decrease  in  placements  from  May  of  last  year 
was  due  to  a  large  reduction  in  relief  place- 
ments under  construction  and  maintenance, 
supplemented  by  small  declines  in  trade  and 
logging.  These  losses  were  partly  offset  by 
large  gains  in  farming  and  services  and  in- 
creases of  lesser  importance  in  mining  and 
manufacturing.  Placements  by  industrial 
divisions  included  manufacturing  538;  logging 
1,104;  farming  1,324;  construction  and  main- 
tenance, 3,007;  trade  307;  and  services  5,134, 
of  which  2,770  were  of  household  workers. 
There  were  4,073  men  and  1,524  women  placed 
in  regular  employment  during  the   month. 

Manitoba 
Employment  offices  in  Manitoba  were  noti- 
fied of  17  per  cent  fewer  vacancies  during 
May  than  in  both  the  preceding  month  and 
in  the  corresponding  month  of  last  year. 
Placements  also  were  nearly  16  per  cent  less 
than  in  April  and  nearly  17  per  cent  below 
May,  1935.  A  decrease  in  placements  under 
construction  and  maintenance,  when  compared 
with  May  of  last  year,  accounted  for  the  loss 
for  the  province  as  a  whole  under  this  com- 
parison, as,  although  none  of  the  changes  in 
other  groups  were  important,  the  majority 
showed  improvement.  Industrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were  logging  67;  farming 
296;  construction  and  maintenance  480;  and 
services  811,  of  which  657  were  of  household 
workers.  Regular  placements  numbered  781 
of  men  and  301  of  women. 

Saskatchewan 
The  demand  for  workers,  as  indicated  by 
orders  received  at  employment  offices  in  Sas- 
katchewan during  May,  was  over  8  per  cent 
less  favourable  than  in  the  preceding  month, 
but  over  9  per  cent  higher  than  during  the 
corresponding  month  of  last  year.  There  was 
a  decrease  in  placements  of  9  per  cent  when 
compared  with  April,  but  an  increase  of  over 
7  per  cent  in  comparison  with  May,  1935  All 
industrial  divisions,  except  trade,  participated 
in  the  increase  in  placements  over  May  of 
last  year,  the  largest  gains  being  in  logging, 
manufacturing  and  services.  Placements  by 
industrial  divisions  included  manufacturing 
96;  logging  77;  farming  849;  construction  and 
maintenance  313;  and  services  886.  of  which 
582  were  of  household  workers.  There  were 
1,156  men  and  396  women  placed  in  regular 
employment  during  the  month. 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  MAY,  1936 
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5,836 
713 
767 

2,328 
951 
64 
503 
510 
11,899 
211 
197 
155 
333 
129 
575 
302 
172 
686 
306 
112 
916 
636 
201 
183 

1,050 
227 
115 
350 
245 
131 
189 
341 

3,561 
576 

1,727 
171 

1.556 

2,268 
72 
457 
86 
185 
527 
426 
125 
173 
217 

2,404 
715 
182 

1,008 
237 
262 

2,522 

65 

465 

162 

103 

71 

112 

675 

869 

28,381 

18,132 

10,149 


269 

35 
174 

60 
163 

8 

10 

48 

97 

3,680 

701 

717 

1,271 

310 

49 

402 

230 

5,597 

73 

131 

117 

242 

62 

231 

203 

95 

431 

105 

67 

117 

320 

78 

126 

1,038 

91 

48 

121 

165 

105 

134 

157 

1,082 

258 

1,083 

116 

966 

1,553 

70 

322 

47 

73 

370 

385 

97 

67 

121 

2,000 

624 

130 

871 

201 

174 

955 

35 

351 

11 

23 

13 

18 

345 

159 

15,298 

10.922 

4,376 


515 

271 

48 

196 

671 

15 

16 

224 

416 

1,158 

12 

22 

637 

339 

13 

22 

113 

6,034 

138 

66 

38 

91 

14 

319 

99 

64 

187 

198 

45 

799 

315 

124 

54 

12 

136 

67 

229 

74 

26 

55 

185 

2,371 

318 

638 

55 

583 

708 

2 

127 

39 

112 

157 

41 

28 

106 

96 

391 

91 

52 

124 

36 

88 

1,461 

9 

114 

151 

80 

33 

94 

270 

710 

11,566 

7.045 

4,521 


3,000 

1,318 

320 

362 

1,013 

236 

137 

92 

548 

2,531 

123 

243 

1,467 

475 

33 

150 

40 

44,453 

184 

1,561 

557 

659 

1,102 

4,606 

295 

1,108 

2,457 

1,607 

569 

1,274 

1,946 

97 

424 

428 

2,084 

358 

513 

118 

157 

519 

917 

18,352 

2,561 

15,854 

654 

15,200 

1,614 

23 

527 

11 

185 

441 

272 

125 

8 

22 

9,572 

3,603 

185 

4,861 

759 

164 

7,899 

53 

119 

14 

735 

100 

127 

6,283 

468 

84,936 

73,248 

11,688 


*70  Placements  effected  by  offices  since  closed. 
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Alberta 

During  the  month  of  May,  orders  received 
at  emplo)^ment  offices  in  Alberta  were  10  per 
cent  higher  than  in  the  preceding  month,  but 
nearly  14  per  cent  below  the  corresponding 
month  of  last  year.  Placements  also  were 
over  13  per  cent  in  excess  of  April,  but  over 
15  per  cent  less  than  during  May,  1935.  The 
large  reduction  in  relief  placements  under 
construction  and  maintenance  accounted  for 
the  decline  from  May  of  last  year,  but  this 
decrease  was  partly  offset  by  a  substantial  in- 
crease in  farm  placements.  The  changes  in 
other  groups  were  unimportant,  with  losses 
slightly  in  excess  of  gains.  Placements  by 
industrial  divisions  included  manufacturing 
68;  farming  1.273;  transportation  53;  con- 
struction and  maintenance  310;  and  services 
610,  of  which  433  were  of  household  workers. 
Placements  in  regular  employment  numbered 
1,640  of  men  and  360  of  women. 

British  Columbia 
Orders  received  at  employment  offices  in 
British  Columbia  during  May  called  for  3 
per  cent  less  workers  than  in  the  preceding 
month  and  over  5  per  cent  less  than  during 
the  corresponding  month  of  last  year.  Simi- 
lar percentages  of  loss  were  reported  in  place- 
ments under  both  comparisons.  The  decline 
in  placements  from  May,  1935,  was  due  to  a 
reduction  in  relief  work  provided  under  con- 
struction and  maintenance,  supplemented  by 
small  losses  in  mining  and  farming.  These 
decreases  were  largely  offset  by  gains  in  all 
other  groups,  of  which  the  largest  were  in 
services,  manufacturing  and  trade.  Place- 
ments by  industrial  divisions  included  manu- 
facturing 61 ;  farming  152 ;  construction  and 
maintenance  1,350;  trade  51;  and  services  731, 
of  which  455  were  of  household  workers.  Dur- 
ing the  month  712  men  and  243  vvomen  were 
placed   in   regular  employment. 

Movement     of     Labour 

During  the  month  of  May,  1936,  the  offices 
of  the  Employment  Service  of  Canada  made 
15,298  placements  in  regular  employment, 
7,576  of  which  were  of  persons  for  whom  the 
employment  found  was  outside  the  immediate 
locality  of  the  offices  at  which  they  were 
registered.  Of  the  latter,  1,032  were  granted 
the  Employment  Service  reduced  transporta- 
tion rate,  975  going  to  centres  within  the 
same  province  as  the  despatching  office  and 
57  to  other  provinces.  The  reduced  trans- 
portation rate,  which  is  2-7  cents  per  mile 
with  a  minimum  fare  of  $4,  is  granted  by  the 
railway  companies  to  bona  fide  applicants  at 
the  Employment  Service  who  may  wish  to 
travel  to  distant  employment  for  which  no 
-vorkers    are   available    locally. 


In  Quebec  during  May  the  Hull  office 
a&sisted  in  the  despatch  of  35  river  drivers  to 
employment  in  the  Pembroke  zone.  The 
labour  movement  in  Ontario  during  May  was 
to  provincial  situations  and  included  the 
transfer  of  810  workers.  On  certificates  re- 
ceived at  Port  Arthur,  601  bushmen,  41 
cookees,  25  mine  workers,  3  waitresses,  3 
cooks,  one  carpenter,  one  blacksmith's  helper 
and  one  chambermaid  journeyed  to  various 
centres  within  the  Port  Arthur  zone.  From 
Fort  William  81  bush  workers,  5  mine  workers, 
4  painters,  one  labourer,  one  rigger  and  one 
night  watchman,  and  from  Sudbury,  24 
bush  workers  and  3  mine  workers  were  bound 
for  points  within  their  respective  zones.  The 
Timmins  office  was  instrumental  in  trans- 
porting 7  mine  workers  to  Fort  William  and 
one  mine  worker  to  Sault  Ste.  Marie. 
Travelling  from  Windsor  4  farm  hands  pro- 
ceeded to  Stratford,  while  from  North  Bay 
one  sawmill  worker  and  one  farm  hand  went 
to  Timmins.  The  Winnipeg  office  was  re- 
sponbile  for  all  transfers  at  the  reduced  rate 
in  Manitoba  during  May,  67  in  number.  Of 
these  45  were  to  centres  within  the  province 
and  25  to  points  outside.  Provincially,  39 
farm  hands,  4  mine  workers  and  one  car- 
penter travelled  to  employment  at  centres 
within  the  Winnipeg  zone,  while  of  the  work- 
ers going  to  other  provinces  the  Regina  zone 
was  the  destination  of  one  farm  hand  and 
the  Port  Arthur  zone  of  11  mine  workers,  3 
bushmen,  3  labourers,  one  shoemaker,  one 
farm  hand,  one  domestic,  one  hotel  clerk  and 
one  restaurant  chef.  In  Saskatchewan  one 
worker  only  benefited  by  the  Employment 
Service  reduced  transportation  rate  during 
May,  a  farm  hand  conveyed  to  the  Yorkton 
zone  on  a  certificate  secured  at  Saskatoon. 
Offices  in  Alberta  issued  107  reduced  rate 
certificates  during  May,  all  provincial.  The 
majority  of  these  were  granted  at  Edmonton, 
32  steamship  company  emplo3'ees.  20  farm 
hands,  2  farm  domestics,  11  fishermen,  9  saw- 
mill workers,  6  building  construction  workers, 
6  hotel  employees,  3  mine  workers,  3  bush- 
men, one  dental  mechanic,  one  truck  driver, 
one  blacksmith,  one  forest  ranger,  one 
mechanic  and  one  labourer  receiving  certi- 
ficates for  various  points  within  the  Edmon- 
ton zone.  In  addition,  the  Edmonton  office 
transferred  one  farm  hand  to  Drumheller  and 
one  hotel  cook  to  Calgary.  The  Calgary  office 
shipped  6  farm  hands  within  its  own  zone 
and  one  farm  hand  to  Drumheller.  British 
Columbia  transfers  at  the  reduced  rate  during 
May  numbered  12,  and  were  entirely  to 
provincial  centres.  Proceeding  from  Van- 
couver 4  miners  and  2  housekeepers  went  to 
Kamloops,  one  hotel  cook  to  Penticton  and  2 
farm  hands  and  2  cooks  within  the  Vancouver 
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zone.  For  a  point  within  its  own  zone  the 
Prince  Rupert  office  despatched  one  farm  hand. 
Of  the  1,032  persons  who  were  carried  at 
the  Employment  Service  reduced  transporta- 
tion  rate   during   May,   283   travelled   by   the 


Canaidian  National  Railways,  730  by  the 
Canadian  Pacific  Railway,  9  by  the  Temi^kam- 
ing  and  Northern  Ontario  Railway,  7  by  the 
Northern  Alberta  Railway  and  3  by  the 
Pacific  Great  Eastern  Railway. 


(4)    Building  Permits  Issued  in  Canada  During  May,   1936 


The  value  of  the  building  permits  issued  by 
58  cities  during  May,  1936,  was  higher  by 
30-2  per  cent  than  in  April,  1936,  but  was 
lower  by  12-0  per  cent  than  in  May,  1935. 
According  to  statements  tabulated  bj^  the 
Dominion  Bureau  of  Statistics,  the  authoriza- 
tions amounted  to  $4,160,988,  as  compared  with 
S3.196,471  in  the  preceding  month,  and  $4,728,- 
340  in  May  of  last  year. 

The  value  of  the  building  authorized  in  the 
first  five  months  of  the  present  year  was 
$12,914,830;  this  was  considerably  lower  than 
the  aggregate  of  $19,535,656  reported  in  the 
period  January-May,  1935,  although  it  was 
decidedly  higher  than  in  the  first  five  months 
of  either  1934  or  1933.  The  cumulative  total 
for  the  same  period  in  each  of  the  last  five 
years  has  been  very  much  lower  than  in  any 
other  year  on  record;  the  wholesale  prices  of 
building  materials  have  also  been  decidedly 
lower  since  1931  than  in  any  preceding  j^ear 
since  1920. 

Some  50  cities  furnished  detailed  statistics 
for  May,  1936,  showing  that  they  had  issued 
almost  400  permits  for  dwellings  valued  at 
approximately  $1,600,000,  and  for  more  than 
2,000  other  buildings,  estimated  to  cost  almost 
$2,200,000,  while  an  engineering  project  valued 
at  some  $500  was  also  reported.  In  April, 
authority  was  given  for  the  erection  of  about 
300  dwellings  and  2,000  other  buildings,  valued 
at  approximately  $1,300,000  and  $1,800,000, 
respectively. 

Prince  Edward  Island,  Nova  Scotia,  New 
Brunswick,  Quebec,  Ontario,  Manitoba,  Sas- 
katchewan and  British  Columbia  recorded  in- 
creases in  the  value  of  the  building  represent- 
ed by  the  permits  issued  during  May  as  com- 
pared with  the  preceding  month,  the  greatest 
gain  of  $809,652  or  60-9  per  cent  taking  place 
in  Ontario.  In  Alberta,  the  May  total  was 
lower  by  $514,308  or  78-6  per  cent  than  that 
for  April. 

As  compared  with  May,  1935,  Nova  Scotia, 
New  Brunswick,  Manitoba  and  British  Col- 
umbia registered  increases,  of  which  that  of 
$239,135  or  76-3  per  cent  in  British  Columbia 
was  most  noteworthy.  The  greatest  decline 
was  that  of  $991,334  or  58-7  per  cent  in 
Quebec . 

Of  the  four  largest  cities,  Winnipeg  and 
Vancouver  showed  improvement  as  compared 
with    last    month    and    also    with    the    same 


month  of  1935;  Montreal  and  Toronto 
recorded  increases  over  April,  1936.  but 
decreases  as  compared  with  May  of  last 
year.  Of  the  other  centres,  Halifax,  Sydney, 
Fredericton,  Saint  John,  Shawinigan  Falls, 
Belleville,  London,  Niagara  Falls,  Ottawa, 
Stratford,  St.  Catharines,  Sault  Ste.  Marie, 
York  and  East  York  Townships,  W^^lland, 
Windsor,  St.  Boniface,  Medicine  Hat,  Kam- 
loops,  Nanaimo,  New  Westminster  and  Prince 
Rupert  showed  increases  in  the  value  of  the 
building  authorized  as  compared  with  either 
the  preceding  month  or  the  same  month  of 
1935. 

Cumulative  Record  for  First  Five  Months, 
1036. — The  following  table  gives  the  value  of 
the  building  authorized  by  58  cities  in  May 
and  in  the  first  five  months  of  each  year  since 
1920,  as  well  as  index  numbers  for  the  latter, 
based  upon  the  total  for  1926  as  100,  The 
average  index  numbers  of  wholesale  prices  of 
building  materials  in  the  first  five  months  of 
the  same  years  are  also  given  (1926=100). 


Average 

indexes  of 

Indexes  of 

wholesale 

Value  of 

Value  of 

value  of 

prices  of 

permits 

permits 

permits 

building 

Year 

issued 

issued  in 

issued 

materials 

in 

first 

in  first 

in  first 

May 

five 

five 

five 

months 

months 
(1926=100) 

months 
(Average 
1926=100) 

1936 

4,160,988 

12,914,830 

21-5 

84-3 

1935 

4,728,340 

19,535,656 

32-5 

81-7 

1934 

3,019,761 

7,999,917 

13-3 

83  0 

1933 

2,065,372 

6,726,695 

11-2 

75-2 

1932 

5,488,845 

19,312,720 

321 

78-8 

1931 

12,115,291 

50,356,550 

83-9 

83-6 

1930 

20,321,160 

66,792,498 

111-2 

95-5 

1929 

24,185,738 

96,792,675 

161-2 

99-4 

1928 

27,515,522 

79,285,027 

1320 

95-8 

1927 

20,138,657 

62,479,480 

104  1 

96- 1 

1926 

18,504,296 

60,042,369 

1000 

101-3 

1925 

15,520,435 

50,983,833 

84-9 

103  1 

1924 

14,807,589 

46,544,689 

77-5 

111-3 

1923 

18.937,638 

57,946,608 

96-5 

111-1 

1922 

19,527,061 

54.040,922 

900 

107-9 

1921 

14,460,878 

41,530,750 

69-2 

134-4 

1920 

13,082,015 

47,640,916 

79-3 

144-7 

As  already  mentioned,  the  aggregate  for  the 
first  five  months  of  1936  was  smaller  than  in 
the  same  period  in  1935,  although  it  was  higher 
than  the  months  January-May  of  either  1934 
or  1933.  The  average  index  numbers  of 
wholesale  prices  of  building  materials  in  the 
last  few  years  have  been  considerably  below 
the  average  for  the  years  since   1920. 
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EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

The  British  Ministry  of  Labour  Gazette, 
June,  1936,  summarized  the  employment  situa- 
tion  as  follows: — 

There  was  a  further  expansion  of  employ- 
ment between  April  27  and  May  25  in  nearly 
all  the  principal  industries.  Those  showing  the 
greatest  improvement  included  building  and 
public  works  contracting,  engineering,  iron  and 
steel  manufacture,  the  motor  vehicle  industry, 
metal  goods  manufacture,  the  cotton  and 
hosiery  industries,  textile  bleaching,  dyeing, 
etc.,  tailoring,  printing  and  bookbinding,  the 
distributive  and  transport  trades,  hotel  and 
boarding  house  service,  and  the  fishing  indus- 
try. In  none  of  the  principal  industries  was 
there  a  marked  decline  in  employment. 

It  is  estimated  that,  at  May  25,  1936,  the 
number  of  in.sured  persons,  aged  16-64,  in 
employment  in  Great  Britain,  exclusive  of 
agricultural  workers,  was  approximately 
10,831,000.  This  was  119,000  more  than  at 
April  27,  1936,  and  472,000  more  than  at  May 
20,  1935.  Agricultural  workers  became  insured 
at  the  beginning  of  May,  but  statistics  of  the 
number  of  such  workers  in  employment  are 
not  yet  available. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  (excluding  agricultural 
workers)  the  percentage  unemployed  in  Great 
Britain  and  Northern  Ireland,  at  May  25,  1936 
(including  those  temporarily  stopped  as  well 
as  those  wholly  unemployed),  was  13-0,  as 
compared  with  13-8  at  April  27,  1936,  and 
with  15-5  at  May  20,  1935.  In  Great  Britain 
the  percentage  at  May  25  was  12-8,  compared 
with  13-7  at  April  27,  and  with  15-3  at  May 
20,  1935. 

At  May  25.  1936,  the  number  of  persons  on 
the  Registers  of  Employment  Exchanges  in 
Great  Britain  was  1,397,755  wholly  unem- 
ployed, 225,285  temporarily  stopped,  and 
82,002  normally  in  casual  employment,  making 
a  total  of  1,705,042.  This  was  126,188  less 
than  a  month  before  and  339,710  less  than  a 
year  before.  The  total  of  1,705,042  included 
1,348,886  men.  52,214  boys,  255,509  women,  and 
48.433  girls. 

The  persons  on  the  Registers  included 
729,947  insured  persons  with  claims  for  insur- 
ance benefit ;  667,091  insured  persons  with 
applications  for  unemployment  allowances; 
184,646  insured  persons  (including  insured 
juveniles  under  sixteen  years  of  age  and  in- 
sured agricultural  workers)  not  in  receipt  of 
insurance  benefit  or  unemployment  allow- 
ances and   123,358  uninsured  persons. 


In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  May  25,  1936,  was 
1.768,246,  as  compared  with  1,895.122  at  April 
27,  1936,  and  2,113,996  at  May  20,  1935. 

United    States 

Further  gains  in  employment  and  payrolls 
were  shown  in  May  in  the  combined  manu- 
facturing and  non-manufacturing  industries 
surveyed  monthly  by  the  United  States  Bureau 
of  Labour  Statistics.  On  the  basis  of  reports 
received  from  more  than  135,000  e.stablish- 
ments,  it  is  estimated  that  over  88,000  workers 
were  returned  to  employment  over  the  month 
interval  in  these  industries  and  that  total 
weekly  payrolls  were  approximately  $6,700,000 
greater. 

Manuf.\cturing   Industries 

Factory  employment  and  payrolls  con- 
tinued to  rise  in  May,  1936.  Employment  in- 
creased 0-6  per  cent  over  the  month  interval 
and  payrolls  rose  1-7  per  cent.  These  gains 
are  particularly  significant  as  employment  has 
increased  in  May  in  only  5  of  the  preceding 
17  years  and  payrolls  in  only  8.  The  May, 
1936,  employment  index  (85-6)  is  5-4  per  cent 
above  the  level  of  the  May,  1935,  index  (81-2) 
and  marks  the  highest  point  recorded  in  any 
month  since  October,  1030.  The  May  payroll 
index  (79-2)  is  15-6  per  cent  above  the  level 
of  May,  1935  (68-5),  and  is  also  higher  than 
the  index  of  any  month  since  October,  1930. 

Fifty-one  of  the  90  manufacturing  indus- 
tries surveyed  showed  gains  in  employment 
over  the  month  interval  and  65  reported  in-" 
creased  payrolls.  The  gains  in  employment  in 
May  brought  the  level  of  employment  in  a 
number  of  industries  above  the  maximum 
recorded  in  any  month  during  recent  years. 
Employment  in  blast  furnaces,  steel  works, 
and  rolling  mills  reached  the  highest  level 
since  September,  1930,  foundries  and  machine 
shops  employed  more  workers  than  in  any 
month  since  September,  1930,  engine-turbine- 
tractor  factories  employed  more  workers  than 
in  any  month  since  March,  1930,  and  the  elec- 
trical machinery,  steam  fitting,  sawmill,  brick, 
and  steam  railroad  repair  shop  industries  had 
more  employees  than  in  any  month  since  the 
latter  part  of   1931. 

Seasonal  activity  was  a  primary  factor  in 
the  employment  gains  of  19-2  per  cent  in 
ice  cream,  13-7  per  cent  in  radios  and  phono- 
graphs, 9-2  per  cent  in  beverages,  9-0  per 
cent  in  beet  sugar,  and  5-5  per  cent  in  butter. 
Employment   increavsed  sharply   in  a   number 
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of  the  industries  manufacturing  building  con- 
struction materials  .and  supplies.  The  cement 
industry  showed  a  gain  of  11-6  per  cent;  brick, 
tile,  and  terra  cotta,  8-7  per  cent;  structural 
and  ornamental  metalwork,  7-3  per  cent; 
lighting  equipment,  5-6  per  cent;  marble- 
slate^granite,  5-1  per  cent;  saiwmills,  3  per 
cent;  and  steam  fittings,  millwork,  paint  and 
varnish,  and  plumbers'  supplies,  less  than  3 
per  cent.  The  locomotive  industry  reported 
a  gain  of  10-7  per  cent,  and  employment  in 
the  blast  furnace-steel  works-rolling  mill  in- 
dusitry  rose  2-9  per  cent.  Other  industries 
of  major  importance  reporting  increases  were 
foundry  and  machine  shops,  2-8  per  cent; 
electrical  machinery,  apparatus  and  supplies, 
2-3  per  cent;  furniture,  1-2  per  cent;  baking, 
1-2  per  cent,  and  automobiles,  0-8  per  cent. 
Gains  ranging  from  2-1  per  cent  to  3-1  per 
•cent  were  shown  in  men's  furnishings, 
slaughtering,  rubber  tires  and  tubes,  cigars 
and  cigarettes,  and  rayon  and  allied  products. 
Employment  in  the  machine  tool  industry 
continued  the  upward  movement  which  has 
been  shown  consistently  each  month  since 
October,  1934.  The  gain  of  1-7  per  cent  in 
employment  from  April  to  May  raised  the 
May  index  (107-8)  to  the  maximum  recorded 
in  any  month  since  October,  1930. 

The  most  pronounced  declines  in  employ- 
ment from  April  to  May  were  seasonal.  The 
fertilizer  industry  reported  a  decrease  of  19-7 
per  cent;  cottonseed  oil-cake-meal,  14-8  per 
cent;  millinery,  6-6  per  cent;  and  men's 
clothing,  5-1   per  cent. 

Employment  in  the  silk  and  rayon  goods 
industry  decreased  6-6  per  cent  and  in  dyeing 
and  finishing  textiles,  4-0  per  cent.  Boot  and 
shoe  factories  reported  a  seasonal  decrease 
of  3-4  per  cent  and  the  shirt  and  collar  in- 
dustry showed  a  decline  of  3-1  per  cent. 
Declines  ranging  from  2-0  per  cent  to  2-8 
per  cent  were  shown  in  the  rubber  boot  and 
■shoe,  confectionery,  explosive,  flour,  women's 
clothing,  corset,  and  cotton  small  ware  indus- 
tries. Nine  industries  showed  declines  rang- 
ing from  1  per  cent  to  1-8  per  cent,  and  the 
remaining  14  industries  which  registe'red 
declines  showed  losses  ranging  from  0-1  per 
■cent  to  0-8  per  cent. 

The  indexes  of  factory  employment  and 
payrolls  are  computed  from  returns  supplied 
Iby  representative  establishments  in  90  manu- 
facturing industries.  The  base  used  in  com- 
puting these  indexes  is  the  3-year  average, 
1923-25,  taken  as  100.  They  have  not  been 
adjusted  for  seasonal  variation.  In  May, 
1936,  reports  were  received  from  24,478  estab- 
lishments employing  4,096,028  workers,  whose 
weekly  earnings  were  $93,471,507. 


Non-Manufacturing  Industries 

Gains  in  employment  between  April  and 
May  were  shown  in  12  of  the  16  non-manu- 
facturing industries  surveyed,  and  increased 
payrolls  were  shown  in  all  of  the  industries, 
except  one  (bituminous  coal  mining). 

Wholesale  and  Retail  Trade. — Reports 
received  from  16,197  wholesale  trade  establish- 
ments employing  307,903  workers  in  May 
showed  a  net  decline  of  1-3  per  cent  in  em- 
ployment over  the  month  interval.  Gains 
were  reported  in  a  number  of  important  lines 
of  wholesale  trade,  including  food  products, 
furniture,  hardware,  machinery,  chemicals, 
paper  and  paper  products,  automotive,  and 
lumber.  These  increases,  however,  were  not 
of  sufficient  volume  to  offset-  the  decreases 
reported  in  the  wholesale  dry  goods  and 
apparel,  groceries,  petroleum  and  petroleum 
products,  farm  supplies,  and  other  lines  of 
wholesale  trade. 

The  level  of  employment  in  retail  trade  in 
May  was  0-1  per  cent  below  that  of  the  pre- 
ceding month,  according  to  information  sup- 
plied by  54,959  retail  establishments  employ- 
896,533  workers  in  May.  The  general  mer- 
chandising group,  which  is  composed  of 
department,  variety,  and  general  merchandis- 
ing stores  and  mail-order  houses,  showed  a 
recession  of  1-7  per  cent  in  employment  over 
the  month  interval.  This  decline  is  seasonal 
and  indicates  the  release  of  workers  hired 
temporarily  to  handle  the  Easter  trade  in  the 
preceding  month.  The  group  of  retail  apparel 
establishments  also  showed  a  seasonal  decline 
of  2-4  per  cent,  and  declines  were  reported 
in  the  retail  food  stores,  farmers'  supply 
stores,  jewelry,  and  coal  and  ice  firms.  In- 
creased employment  was  reported  in  many 
lines  of  retail  trade.  The  retail  lumber  and 
building  materials  group  reported  an  increase 
of  4-9  per  cent  in  employment  and  gains 
ranging  from  2-2  per  cent  to  4-0  per  cent 
were  shown  in  hardware,  automobile,  furni- 
ture and  drug  stores. 

Public  Utilities. — Employment  in  the  power 
and  light  and  manufactured  gas  industry 
showed  a  further  gain  in  May.  The  increase 
of  1-0  per  cent  in  this  industry  raised  the 
level  of  employment  in  May  to  the  maximum 
shown  in  any  month  since  January,  1932. 
Employment  in  the  telephone  and  telegraph 
group  increased  1-1  per  cent  over  the  month 
interval,  and  electric-railroad  and  motor-bus 
operation  and  maintenance  companies  reported 
a  gain  of  0*4  per  cent  in  number  of  workers 
between  April  and  May. 

Mining  Industries. — Increases  in  employ- 
ment in  4  of  the  5  mining  industries  surveyed 
were  recorded  over  the  month  interval.     Em- 
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ployment  in  anthracite  mine^  increased  10-3 
per  cent,  coupled  with  a  large  payroll  gain  of 
96-5  per  cent,  following  the  unsettled  labour 
situation  in  this  industry  in  the  preceding 
month.  Metalliferous  mining  gained  5-7  per 
cent,  reaching  the  highest  point  in  employ- 
ment recorded  since  May,  1931.  Seasonal  ex- 
pansion continued  in  the  quarrying  and  non- 
metallic  mining  industry  with  a  gain  of  7-5 
per  cent  in  employment.  Emploj^ment  in 
crude-petroleum  production  increased  bj'-  1-9 
per  cent.  Bituminous  coal  mining  showed  a 
decrease  of  1-6  per  cent  in  employment  from 
April  to   May. 

Service  Industries. — Four  of  the  five  non- 
manufacturing  industries  classified  as  service 
industries  showed  gains  in  employment  from 
April  to  May.  Substantial  seasonal  gains 
were  shown  in  dyeing  and  cleaning  establish- 
ments (6-7  per  cent)  while  laundries  also 
reported  a  seasonal  increase  of  2*7  per  cent. 
Employment  in  year-round  hotels  continued 
to  expand,  the  gain  of  1-2  per  cent  in  May 
raising  the  index  to  the  highest  level  reached 
since  September,  1931.  Insurance  companies 
added  workers  to  their  payrolls,  employ- 
ment showing  a  rise  of  0-2  per  cent  over  the 
month  interval.  The  successive  gains  which 
have  been  shown  in  the  brokerage  industry 
for  the  last  12  months  were  interrupted  by 
a  slight  decline  (0-2  per  cent)  over  the  month 
interval. 

Private  Building  Construction. — Based  on 
reports  received  from  9,144  contractors  en- 
gaged in  private  building  construction,  em- 
ployment increased  14-8  per  cent  from  April 
to  May  and  pajTolls  rose  20  per  cent.  The 
increases  in  May,  1936,  are  more  pronounced 
than  the  gains  shown  in  Maj^  of  any  of  the  4 
preceding  years  for  which  information  is 
available  and  indicate  the  added  volume  of 
building  operations  now  under  way.  Employ- 
ment in  the  private  building  construction 
industry  in  May,  1936,  was  23*7  per  cent 
above  the  level  of  May,  1935,  and  payrolls 
were  39-8  per  cent  higher  than  in  the  cor- 
responding month  of  last  year.  The  informa- 
tion furnished  by  reporting  contractors  relates 
to  employees  engaged  in  erecting,  altering, 
and  repairing  private  buildings  and  does  not 
include  projects  financed  by  the  Public  Works 
Administration,  RecoiLstruction  Finance  Cor- 
poration funds  or  regular  appropriations  of 
the  Federal,  State,  and  local  governments. 

Public  Employment. — More  than  3,150,000 
workers  were  employed  on  The  Works  Pro- 
gram financed  from  the  Emergency  Relief  Act 
of  1935  during  the  month  ending  May  15. 
This  is  a  decrease  of  about  70,000  compared 
with  the  previous  month.    Of  the  number  em- 


plo\-ed  in  May,  2,563,000  were  working  on 
projects  operated  by  the  Works  Progress 
Administration.  Total  payroll  disbursements 
for  all  persons  engaged  on  The  Works  Pro- 
gram in  May  amounted  to  $160,000,000.  Orders 
were  placed  during  the  month  for  construc- 
tion materials  valued  at  $53,000,000. 


innual    Meeting    of     Manitoba    Employers' 
Association 

Featuring  the  Sixteenth  Annual  meeting 
of  the  Employers'  Association  of  Manitoba 
held  recently  were  various  reports  dealing 
with    social    and    economic    conditions. 

In  his  annual  address  President  R.  H. 
Hamlin  reviewed  the  legislative  enactments 
of  the  Dominion  and  Provincial  Governments 
emphasizing  the  need  for  national  co-ordina- 
tion of  the  relief  program.  The  report  of  the 
Secretary-treasurer  dealt  with  such  topics  as 
picketing,  communist  activities,  safety  in 
plants;    and    the    shorter   working   day. 

The  report  of  the  Legislation  Committee 
after  referring  to  the  Fair  Wage  Act  dealt 
at  length  with  proposed  amendments  to  the 
Workmen's  Compensation  Act.  discussed  the 
special  committee  of  the  Legislature  (Labour 
Gazette,  April,  1936,  page  306).  The  attitude 
of  the  Committee  in  regard  to  the  workmen's 
compensation  levy  was  expressed  in  the 
following  paragraph:  "Employers  contend 
that  economic  conditions  at  the  present  time 
make  it  absolutely  necessary  that  the  Work- 
men's Compensation  Tax  be  lightened  in  the 
public  interest  and  in  order  to  assist  the 
general  movement  toward  the  industrial  de- 
velopment of  the  Province  of  Manitoba." 

In  addition  the  Committee  recommended 
"that  the  government  contribute  annually 
towards  the  administration  of  the  Workmen's 
Compensation  Act,  in  accordance  with  Section 
54  of  the  Act,  the  sum  of  $15,000,  to  apply 
to  the  cost  of  rent  and  part  salaries  of  the 
Chairman  and  Members  of  the  Board." 


It  is  reported  that  "  effective  July  15,  bet- 
ween 600  and  800  workers  in  Winnipeg  cloak 
industry  will  start  on  a  five-day,  42  hour  week, 
under  an  agreement  announced."  It  was 
also  stated  that  wage  increases  of  from  SI .50 
to   $2.00  weekly   had   also  been   granted. 


Regulations  and  Rules  under  the  "  Amuse- 
ments Act  "  have  been  published  in  the  Man- 
itoba Gazette  of  May  23,  1936.  These  rules 
and  regulations  govern  the  licensing  of 
projectionists  and  apprentices;  and  safety  ap- 
pliances in  theatres.  A  separate  set  of  rules 
applying  only  to  theatres  erected  or  recon- 
structed after  May  1,  1936  is  also  gazetted. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


'T^HE  Department  of  Labour  is  furnished 
-^  from  month  to  month  with  information 
regarding  contracts  awarded  by  various  de- 
partments of  the  Government  of  Canada 
which  include  among  their  provisions  fair 
wages  conditions  for  the  protection  of  the 
labour  to  be   employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "  A  "  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Gov- 
ernment supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which  ap- 
peared in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  than  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages 
scales  of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "  A "  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930. 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  "The  Fair 
Wages  and  Eight  Hour  Day  Act,  1930."  This 
Act,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act,   1935,  which  came  into  force   on 


May  1,  1936.  The  clause  relating  to  wages 
and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 

"  All  persons  in  the  employ  of  the  contractor, 
sub-contractor,  or  any  other  person  doing  or 
contracting  to  do  the  whole  or  any  part  of  the 
work  contemplated  by  the  contract  shall  during 
the  continuance  of  the  work  be  paid  fair  wages; 

"The  working  hours  of  persons  while  so  em- 
ployed shall  not  exceed  eight  hours  per  day  or 
forty-four  hours  per  week  except  in  such 
special  cases  as  the  Governor  in  Council  may 
otherwise  provide,  or  except  in  cases  of  emer- 
gency as  may  be  approved  by  the  Minister." 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but 
also  to  workmen  emplo3'ed  on  works  of  this 
nature  by  the  Government  direct  who  are 
excluded  from  the  operation  of  the  Civil  Ser- 
vice Act.  It  contains,  however,  a  provision 
which  did  not  appear  in  the  1930  legislation, 
which  applies  the  fair  wages  policy  to  works 
of  construction,  remodelling,  repair  or  de- 
molition that  are  assisted  by  federal  grant  in 
the  form  of  contribution,  subsidy,  loan,  ad- 
vance or  guarantee. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  re- 
pair or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms   of   contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of  fit- 
tings and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to^  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  resasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  deci- 
sions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the    contract   is   being    executed,    occupied    or 
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frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by 
such  workmen,  these  records  to  be  open  for 
inspection  b}^  fair  wages  officers  of  the  Gov- 
ernment, any  time  it  may  be  expedient  to  the 
Minister  to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  state- 
ment showing:  (1)  the  wages  rates  and  hours 
of  labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that 
all  of  the  labour*  conditions  of  the  contract 
have  been  complied  with.  In  the  event  of 
default  being  made  in  the  payment  of  the 
wages  of  any  workmen  employed,  claim  there- 
for may  be  filed  with  the  Minister  of  the 
Department  with  which  the  contract  has  been 
made  and  payments  of  such  claim  may  be 
made    by   the    latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist 
which  render  it  contrary  to  the  public  interest 
to    enforce   this   provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is   made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  ofiicer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or 
fair  and  reasonable  rates  of  wages  and  hours, 
and  empower  the  Minister  of  Labour  to  deal 
with   any   disputes  which   may   arise. 

During  the  past  month,  statements  were  re- 
ceived in  the  Department  of  Labour  showing 


that  the  following  contracts,  containing  fair 
wages  conditions,  have  recently  been  executed 
by   the    Government    of    Canada: — 

Dep.\rtment   of   Indian   Aff.\irs 

Contracts    in    Group    "B"    (Manufacture    of 
Supplies,  etc.) 

Contracts  governed  by  the  "B"  labour  con- 
ditions were  awarded  by  the  Department  of 
Indian  Affairs  during  the  months  of  May  and 
June,  1936,  to  (a)  The  Cosmos  Imperial  Mills 
Ltd.,  Hamilton,  Ont.,  for  the  manufacture  of 
Army  Duck;  (h)  The  Horn  Bros.  Woollen 
Co.,  Ltd.,  Lindsay,  Ont.,  for  Blankets;  (c) 
Bates  &  Innes,  Carleton  Place,  for  Knitting 
Yarn;  (d)  to  Tabah  Cousins  Ltd.,  Montreal, 
P.Q.,  for  Flannel  Shirts;  and  (e)  Yamaska 
Garments  Ltd.,  Montreal  and  St.  Hyacinthe, 
P.Q.,  for  Trousers. 

Dep.\rtment  of  X.\tional  Defence 

Contracts    in    Group    "A"    (Construction, 
Remodelling,  Repair,   etc.) 

Construction  of  Married  Quarters  at  the 
Dominion  Arsenal,  Valcartier,  P.Q.  Name  of 
contractors,  A.  Deslauriers  et  Fils  Ltee.,  Que- 
bec, P.Q.  Date  of  contract,  June  4,  1936. 
Amount  of  contract,  S45,912.88.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Ratas 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Concret"*  mixer  ot>erator      

per  hour 

SO  50 
0  55 
0  80 
0  65 
0  80 
0  65 
0  55 
0  60 
0  65 
0  45 
0  60 
0  70 
0  55 
0  65 
0  65 
0  40 
0  55 
0  70 

0  40 

1  45 
0  45 

day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

per 
week 

44 

44 

Stone  masons         

44 

44 

Brick  and  hollow  tile  layers 

44 
44 

44 

Carpenters  and  joiners 

44 

44 

Roofers,  felt  and  gravel       

44 

44 

44 

Painters  and  glaziers           

44 

44 

Electricians              

44 

44 

Driver,  horse  and  cart 

44 

Driver,  team  and  wagon        .... 

44 

44 

Motor  truck  driver  and  truck 

44 
44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  hours  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Interior  plastering  of  the  concrete  block  or 
terra  cotta  walls  of  the  Filling  Group,  Domin- 
ion Arsenal,  Valcartier,  P.Q.  Name  of  con- 
tractor, Mr.  Lucien  Latouche,  Quebec,  P.Q. 
Date   of   contract,   June   6,    1936.     Amount    of 
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contract,  approximately  $3,200.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade 

or  class  of 

labour 

Rate? 
of  wages 
not  less 

than 

Hours 

of  labour 

not  naore 

than 

"Carpenters              

per  hour 

$0  60 
0  70 
0  40 

per      per 

day   week 

8        44 

8        44 

Labourers    

8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week 
^uch  lesser  hours  shall  not  be  exceeded  on  this  work. 

Contracts  in  Group  "B"  (Manufacture  of 
Equipment  and  Supplies,  etc.) 
The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National  De- 
fence during  the  month  of  June,  1936,,  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  "B"  labour 
conditions  above  referred  to: — 


Supplies  ordered 


White  flannel 

Basins 

Safety  razors 

Khaki  drill 

Canvas  shoes 

Socks 

Oak  Billets 

Pillows 

Felloes 

Drab  cloth 

Broadcloth  shirts. 

Ankle  boots 

Mop  cloths 

Kit  bags 

Ankle  boots 


Drab  serge 

Oars 

Melton  cloth 

Sweater  jackets. 
Blue  serge 


Seamen's  overcoats. 
Warm  great  coats. . . 


Blue  Frieze 

Boots 

Household  soap 

Embroidery  badges. 
Embroidery  badges. 


Contractor 


Paris  Wincey  Mills  Co.,  Ltd., 
Paris,  Ont. 

General  Steel  Wares,  Ltd., 
Montreal,  P.Q. 

Gillette  Safety  Razor  Co., 
Montreal,  P.Q. 

Montreal  Cottons,  Ltd.,  Mon- 
treal, P.Q. 

Colonial  Footwear  Co.,  Ltd., 
Toronto,  Ont. 

Code  Felt  &  Knitting  Co., 
Ltd.,  Perth,  Ont. 

M.  N.  Cummings,  Westboro, 
Ont. 

Arrow  Bedding  Co.,  Ltd., 
Toronto,  Ont. 

M.  N.  Cumrrings,  Westboro, 
Ont. 

Paton  Mfg.  Co.,  Montreal, 
P.Q. 

The  Canadian  Converters  Co., 
Ltd.,  Montreal,  P.Q. 

A.  E.  Wry-Standard,  Ltd., 
Amherst,  N.S. 

Tarbox  Bros.,  Ltd.,  Toronto, 
Ont. 

S.  S.  Holden,  Ltd.,  Ottawa, 
Ont. 

St.  Arnaud  Biron  &  Co.,  Ltd., 
St.  Genevieve  de  Batiscan, 
P.Q.. 

Dominion  Woollens  &  Wor- 
steds, Ltd.,  Toronto,  Ont. 

Peterborough  Canoe  Co.,  Ltd., 
Peterborough,  Ont. 

Rosanond  Woollen  Co.,  Ltd., 
Almonte,  Ont. 

Mercury  Mills,  Ltd.,  Hamil- 
ton, Ont. 

Paton  Mfg.  Co.,  Ltd.,  Mon- 
treal, P.Q. 

Roy  M.  Isnor,. Halifax,  N.S. 

Workman  Uniform  Co.,  Ltd., 
Montreal,  P.Q. 

Oxford  Woollen  Mills,  Ltd., 
Oxford,  N.S. 

J.  Leckie  Co.,  Ltd.,  Van- 
couver, B.C. 

Beaver  Soap  &  Chemicals, 
Ltd.,  Toronto,  Ont. 

Wm.  Scully,  Ltd.,  Montreal, 
P.Q. 

Raoul  Vennat  Enrg.,  Montreal, 
P.Q. 


In  addition  to  the  foregoing  list  of  supplies, 
the  Department  of  National  Defence  awarded 
contracts  for  the  following  equipment  to 
which  the  "  B "  Labour  Conditions  were 
applicable : — 

One  Marconi  type  150  P.  T.  3  Radiotele- 
phone and  Telegraph  Transmitter.  Name  of 
contractors,  the  Canadian  Marconi  Company, 
Montreal,  P.Q.  Date  of  contract,  June  2, 
1936.    Amount  of  contract,  $2,080. 

Complete  overhaul  and  modification  of  the 
hull  of  Vancouver  Mark  IIS  Aircraft  "VS." 
Name  of  contractors.  Wells  Air  Harbour, 
Eburne,  P.O.,  Lulu  Island,  Vancouver,  B.C. 
Date  of  contract,  June  2,  1936.  Amount  of 
contract,   $3,412. 

Complete  overhaul,  reconditioning  and 
modification  of  six  Wapiti  Mark  HA  Aircraft. 
Name  of  contractors  Canadian  Vickers,  Ltd., 
Montreal,  P.Q.  Date  of  contract,  June  19, 
1936.    Amount  of  contract,  $59,289. 

One  pair  of  Floats,  Edo  Model  X5280. 
Name  of  contractors,  MacDonald  Bros.  Air- 
craft Ltd.,  Winnipeg,  Man.  Date  of  con- 
tract, June  24,  1936.  Amount  of  contract, 
$4,295. 

Post    Office    Department 

Contracts    in    Group    "B"    (Manufacture    of 
Supplies,    etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  dur- 
ing the  month  of  June,  1936,  for  various 
classes  of  manufactured  goods,  which  con- 
tracts included  in  all  cases  the  ''B"  labour 
conditions  above  referred  to: — 


Supplies  ordered 


Metal  dating  stamps  and  type, 
brasscrownse.als, cancellers 
etc. 

Repairing  rubber  stamps 
daters,  etc. 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Satchels 

Stamping  machines 

Scales 


Contractor 


Pritchard-Andrews  Co.,  Ltd., 
Ottawa,  Ont. 

Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Uniform    Cap    Co.,    Ottawa, 

Ont. 
J.    R.    Shuttleworth   &   Sons, 

Ltd.,  London,  Ont. 
Pollack  &  Dorfman,  Quebec, 

P.Q. 
Canadian  General  Rubber  Co., 

Ltd.,  Gait,  Ont. 
Kitchen  Overall  &  Shirt  Co., 

Brantford,  Ont. 
Pritchard-Andrews  Co.,  Ltd. 

Ottawa,  Ont. 
Fred  W.  Carling,  Ottawa,  Ont. 
Thos.  Lawson  &  Sons,  Ltd., 

Ottawa,  Ont. 
Walter  H.  Wickware,  Ottawa, 

Ont. 
Grant-Holden-Graham,   Ltd., 

Ottawa,  Ont. 
Machine    Works,    Ltd.,    Mon- 
treal, P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
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Department  of  Public  Works 

Contracts    in    Group    "A"    (Construction, 
Remodelling,  Repairs,  etc.) 

Contracts  for  cleaning  down  to  stonework 
and  brickwork  at  (a)  the  public  building 
and  (6)  the  Winch  Building,  Vancouver, 
B.C.  Name  of  contractor,  Mr.  C.  J.  Seamer, 
Vancouver,  B.C.  Date  of  contracts,  June 
20,  1936.  Amount  of  contracts,  $3,450  and 
$2,520,  respectively.  A  fair  wages  schedule 
was  inserted  in  each  of  these  contracts  as 
follows: — 


Trade  or  class  of  labour 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Bricklayers  and  masons    .        

per  hour 

$1  10 
0  80 
0  75 
0  60 
0  90 

0  60 

1  00 
0  45 

0  75 

1  00 
1  12i 
1  10 
0  50 
0  75 

0  80 

1  00 

0  62i 

1  00 
0  50 

0  90 

1  00 
1  00 
1  00 
0  45 
0  75 

per      per 

day    week 

8        44 

8        44 

Cement  finishers              

8        44 

Concrete  mixer  operator            .    . 

8        44 

8        44 

"         "          gas  and  electric... 

8        44 

8        44 

Labourers                       

8        44 

8        44 

"         metal            

8        44 

Tile  setters 

8        44 

Marble  setters.            

8        44 

Motor  truck  drivers                    .   . 

8        44 

8        44 

Painters  and  glaziers                  

8        44 

8        44 

Plasterers'  helpers                 

8        44 

8        44 

Roofers  felt  and  gravel        

8        44 

She^t  metalworkers 

8        44 

8        44 

Structural  iron  workers          

8        44 

Teamster,  team  and  wagon 

Teamster                                    

8        44 
8        44 

8        44 

N.B.— In  any  case  where,  by  agreement  or  current  practice, 
the  working  hours  of  any  class  of  workers  are  less  than  44 
hours  per  week,  such  lesser  hours  shall  not  be  exceeded  on 
this  work. 

Supply  and  installation  of  a  water  pump, 
cast  iron  water  mains,  valves  and  hydrants. 
and  the  construction  of  a  reinforced  concrete 
reservoir  at  Westminster  Hospital  London, 
Ontario.  Name  of  contractors,  Keystone  Con- 
tractors Ltd.,  Windsor,  Ont.  Date  of  con- 
tract, June  15,  1936.  Amount  of  contract, 
approximately  $20^85.50.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Blacksmith 

Carpenter 

Cement  finisher 

Concrete  mixer  operator 

Fireman — stationary 

Hoist  operator — Gasoline 

Hoist  one rator— steam 

Labourers 

Motor  truck  and  driver  (1  to  2  tons) 

Motor  truck  driver 

Structural  iron  workers 

Teamster,  team  and  wagon 

Team.ster 

Pipe  layer  and  caulker 

Steamfitter 


Rates 
of  wages 
not  less 

than 


per  hour 

m  65 
0  70 
0  60 
0  50 
0  45 
0  55 
0  65 

0  40 

1  45 
0  45 
0  80 
0  75 
0  40 
0  55 
0  80 


Hours 
of  labour 
not  more 

than 


per  per 

dny  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  w«ek,  such 
lesser  hours  snail  not  be  exceeded  on  this  work. 


Construction  of  an  extension  to  the  south 
jetty  at  Petite  Riviere  au  Renard,  Gaspe  Co., 
P.Q.  Name  of  contractors,  Messrs.  Wm.  A. 
Buckley  and  A.  J.  Urquhart,  of  Bridgeville 
and  Barachois  West,  P.Q.,  respectively. 
Date  of  contract,  October  26,  1935.  Amount 
of  contract,  approximately  $9,762.13.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Machinist        

per  hour 

SO  55 
0  45 
0  50 

0  37^ 
0  45 
0  55 
0  30 
0  40 
0  30 
0  35 

0  45 

1  35 
0  35 
0  40 
0  30 

per  day 
8 

8 

Carpenters  and  joiners 

Timbermen  or  cribmen  using  inter- 
changeably such  tools  as  broad- 
axe,  x-cut  saw,  adze,  saw,  ham- 

8 
8 

Driver,  horse  and  cart       

8 

Driver,  team  and  wagon 

Drivers 

8 
8 

Drill  runners                               

8 

8 

Firemen              

8 

8 

Motor  truck  driver  and  truck 

Motor  truck  drivers              

8 
8 

8 

Labourers              .       

8 

Partial  removal  of  concrete  lock  walls,  lock 
gates,  and  backfill  excavation  at  East  River, 
Pictou  Co.,  N.S.  Name  of  contractors,  T.  C. 
Gorman  (Nova  Scotia)  Ltd.,  Halifax,  N.S. 
Date  of  contract,  June  17,  1936.  Amount  of 
contract,  approximately  $15,457.  A  fair  wages 
schedule  was  inserted  in  the  contract. 
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Trade  or  class  of  laboui- 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 
$0  30 
0  45 

0  40 

1  00 
0  40 
0  35 
0  55 
0  45 
0  30 
0  45 
0  55 
0  30 

0  35 

1  35 
1  85 

per  day 
8 

Blacksmith             

8 

8 

Divers  

8 

Drill  runner  (machine) 

8 

8 

Hoist  ooerators  (steam) 

8 

8 

8 

Driver  (horse  and  cart) 

8 

Teamsters  (team  and  wagon) 

Teamsters 

8 
8 

Motor  truck  drivers 

8 

Motor  truck  driver  and  1-2  ton  truck 
Motor  truck  driver  and  3  ton  truck 

8 
8 

Construction  of  wharf  repairs  at  Campbell 
River,  Comox-Alberni  District,  B.C.  Name 
of  contractors,  The  Vancouver  Pile-Driving 
&  Contracting  Co.,  Ltd.,  Vancouver,  B.C. 
Date  of  contract,  May  27,  1936.  Amount  of 
contract,  approximately  $5,353.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 
$1  124 
1  00 
0  90 
0  90 
0  90 
0  65 
0  40 

per  day 

8 

Pile  driver  engineer         

8 

Pile  driver  man 

g 

Boomroan 

Bridgeman    . 

8 
8 

8 

Labourers 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  labour  are  lass  than  48  per  week,  such 
lesser  hours  shall  not  be  exceed.id  on  this  work. 

Construction  of  a  Customs  and  Immigration 
Building  at  Centre ville,  N.B.  Name  of  con- 
tractor, Mr.  George  A.  Christie,  Fredericton, 
N.B.  Date  of  contract,  June  5,  1936.  Amount 
of  contract,  approximately  S4,882  plus  unit 
prices  for  additional  work.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 


Concrete  mixer  operator 

Cement  finishers 

Brick  and  hollow  tile  layers. . . 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers,  felt  and  gravel 

Lathers,  metal 

r'lasterers 

Plasterers,  helpers 

Painters  and  glaziers 

Plumbers  and  steamfitters 

Electricians 

Labourers 

Driver,  one  horse  and  cart. . . 
Driver,  two  horses  and  wagon, 

Driver 

Motor  truck  driver  and  truck. 
Motor  truck  driver 


Hours 
of  labour 
not  more 

than 


per  day 


Construction  of  a  breakwater  extension  at 
Escuminac,  Northumberland  Co.,  N.B.  Name 
of  contractor,  Messrs.  Burton  F.  Somers  and 
John  F.  Kingston,  both  of  Newcastle,  N.B. 
Date  of  contract,  June  6,  1936.  Amount  of 
contract,  approximately  $22,178.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hoars 
of  labour 
not  more 

than 

Hoist  engineman — Gasoline 

"         "             Steam      .    .    . 

per  nour 

$0  45 
0  55 
0  50 
0  30 
0  45 
0  55 

0  30 

1  35 
0  35 

0  374 

per  day 

8 
8 

8 

Labourer         .    .              

8 

8 

Driver,  team  and  wagon         

8 

8 

Motor  truck  driver  and  truck  1  to  2 

8 

8 

Timberman    and    cribman    (using 
such  tools  as  broad-axe,  hammer, 
X-cut  saw,  saw,  adze,  auger) 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  paving,  retaining  wall  and 
fences  for  the  public  building  at  Moncton, 
N.B.  Name  of  contractors,  Acme  Construc- 
tion Co.,  Ltd..  Saint  John,  N.B.  Date  of 
contract,  June  15,  1936.  Amount  of  contract, 
$8,,167.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

$0  45 
0  55 
0  50 
0  55 
0  55 
0  35 
0  50 
0  65 

0  35 

1  40 
0  40 

per      per 
day    week 

8        44 

8        44 

8        44 

Carpenters 

8        44 

8        44 

Labourers                                 .... 

8        44 

8        44 

Driver,  two  horses  and  wagon 

8        44 
8        44 

Motor  truck  driver  and  truck  (1-2 
ton) 

8        44 

8        44 

N.B. — Where,  by  a<Treement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  repairs  to  the  breakwater 
wharf  and  approach.  Name  of  contractor, 
Mr.  Lewis  Mahoney,  Barachois  West,  P.Q. 
Date  of  contract,  June  30,  1936.  Amount  of 
contract,  approximately  $10,461.42.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


656 


THE  LABOUR  GAZETTE 


July,  1936 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

o'  labour 

not  more 

than 

Machinist       

p.^r  hour 

$0  55 
0  45 
0  50 
0  55 
0  37^ 
0  40 
0  30 
0  35 
0  45 
0  55 
0  40 

0  30 

1  35 
0  35 
0  50 
0  45 
0  55 
0  30 

per  day 

8 

8 

Carpenters  and  joiners 

8 

8 

Timber  men  or  cribmen      

8 

Drill  runners  (machine)             .    . 

8 

8 

Firemen                        .       

8 

8 

Hoist  operator  (steam) 

8 

8 

Labourers    

8 

Motor  truck  driver  and  truck 

8 
8 

Painters 

8 

8 

Driver,  team  and  wagon        

8 

8 

Dredging  channel  east  of  Robert's  Island, 
Honey  Harbour,  Ontario.  Name  of  con- 
tractors, The  Randolph  Macdonald  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  June  20, 
1936.  Amount  of  contract,  approximately 
$12,454.  The  General  Fair  Wages  Clause  was 
inserted  in  the  contract. 

Dredging  the  approach  channel  to  Gov- 
ernment wharf  at  Cross  Point,  P.Q.  Name 
of  contractors,  The  Federal  Dredging  Co. 
Ltd.,  Ottawa,  Ont.  Date  of  contract,  June 
9,  1936.  Amount  of  contract,  approximately 
$4,695.60.  The  General  Fair  Wages  Clause 
was  inserted  in  the  contract. 

Contracts    in    Group    "B"    (Interior   Fittings, 
Supplies,  etc.) 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Brownsburg, 
P.Q.  Name  of  contractor,  Jean  B.  Harper, 
Wrightville,  Hull,  P.Q.  Date  of  contract, 
June  2,  1936.  Amount  of  contract,  $845.  The 
"B"  labour  conditions  were  inserted  in  this 
contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Browns- 
burg, P.Q.  Name  of  contractors,  Messrs.  J. 
&  D.  A.  Harquail  Co.,  Ltd.,  Campbellton, 
N.B.  Date  of  contract,  June  24,  1936. 
Amount  of  contract,  $727.  The  ''B"  labour 
conditions  were  inserted  in  this  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Sutton,  P.Q. 
Name  of  contractors,  Messrs.  Pierre  Paquet 
and  Jean  T.  Godbout,  St.  Hyacinthe,  P.Q. 
Date  of  contract,  June  26,  1936.  Amount  of 
contract,  $658.  The  "B"  labour  conditions 
were  inserted  in  this  contract. 

Construction  and  installation  of  interior 
fittings  in  the  Post  Office  at  Beauceville  East, 
P.Q.    Name     of    contractors,    Messrs.    Pierre 


Paciuet  and  Jean  T.  Godbout.,  St.  Hyacinthe,. 
P.Q.  Date  of  contract,  June  5,  1936.  Amount 
of  contract,  $664.  The  ''B"  labour  conditions 
were    inserted    in    this    contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  St.  George, 
N.B.  Name  of  contractors,  Canadian  Office 
&  School  Furniture  Ltd.,  Preston,  Ont.  Date 
of  contract,  June  2,  1936.  Amount  of  con- 
tract, $937.  The  ''B"  labour  conditions  were 
inserted   in   the   contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Bridgetown, 
N.S.  Name  of  contractors,  Canadian  Office 
&  School  Furniture  Ltd.,  Preston,  Ont.  Date 
of  contract,  June  2,,  1936.  Amount  of  con- 
tract, $1,198.  The  "B"  labour  conditions 
were  inserted  in  the  contract. 

Royal  Canadian   Mounted  Police 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  etc.) 
The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted 
Police  during  the  month  of  June,  1936,  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  ''B"  labour 
conditions  above  referred  to: — 


Supplies  ordered 


Endless  chains 

First  aid  kits 

Saddle  blankets 

Buttons  and  collar  clasps. . , 

Pillow  slips 

Bedca,stors 

Broadcloth  shirts 

Ties 

Flags 

Sam  Brown  equipment 

Tooth  brushes 

Beds  and  mattresses 

Felt  Hats 

Hand  towels 

Bath  towels 

Batons 


Fur  caps 

Cotton  sheets. 


Pes.  sleeve  lining 

Scarlet  serge  cloth . . . 
Brown  Italian  lining. 

French  canvas 

Scarlet  Italian  lining. 


Contractor 


Dominion    Chain    Co.,    Ltd., 

Niagara  Falls,  Ont. 
Burroughs-Wellcome    &    Co., 

Montreal,  P.Q. 
Bates  &  Innes,  Ltd.,  Carleton 

Place,  Ont. 
J.  R.  Gaunt  &  Son  Co.,  Ltd., 

Montreal,  P.Q. 
Dominion  Textile  Co.,  Ltd., 

Montreal,  P.Q. 
Simmons,      Ltd.,      Montreal, 

P.Q. 
Cluett,  Peabody  &  Co.,  Ltd., 

Kitchener,  Ont. 
Robt.     Simpson     Co.,     Ltd., 

Toronto,  Ont. 
S.  S.  Holden,  Ltd.,  Ottawa, 

Ont. 
Hugh      Carson      Co.,      Ltd., 

Ottawa,  Ont. 
Canadian     Industries,     Ltd., 

Montreal,  P.Q. 
Simmons,     Ltd.,      Montreal, 

P.Q. 
John  B.  Stetson  Co.  (Canada), 

Ltd.,  Brockville,Ont. 
Caldwell  Linen  Mills,    Ltd., 

Iroquois,  Ont. 
Dominion  Textile  Co.,   Ltd., 

Montreal,  P.Q. 
Hugh      Carson      Co.,      Ltd., 

Ottawa,  Ont. 
Jay  Wolfe  Inc.,  Montreal,  P.Q. 
S.  C.  Walker  Mfg.  Co.,  Ltd., 

Ottawa,  Ont. 
Montreal  Cottons,  Ltd.,  Mon- 
treal, P.Q. 
Paton   Mfg.   Co.,   Ltd.,   Mon- 
treal, P.Q. 
.lohn  M.  Garland  Son  &  Co., 

Ltd.,  Ottawa,  Ont. 
John  M.  Garland  Son  &  Co., 

Ltd.,  Ottawa,  Ont. 
John  M.  Garland  Son  &  Co., 

Ltd.,  Ottawa,  Ont. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES   OF  WAGES 


A  suramary  is  given  below  of  the  more 
"^  ^  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  the  employees. 
Verbal  agreements,  which  are  also  included 
in  the  records,  are  schedules  of  rates  of  wages 
and  hours  of  labour  and  other  conditions  of 
employment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
given,  with  other  information  of  general 
interest. 

Fishing 

British  Columbia. — Meal,  Oil  and  Salt  Fish 
Section,  B.C.  Division,  Canadian  Manu- 
facturers' Association  and  the  United 
Fishermen's  Federal  Union  of  B.C. 

Agreement  made  June  3,  1936,  to  cover  the 
1936  season. 

The  pilchard  reduction  operators  agree  to 
pay  to  the  fishermen  and  the  fishermen  agree 
to  fish  for  the  season  at  a  price  of  $2.60  per 
ton  of  green  pilchards,  a  ton  meaning  2,000 
pounds,  measurement  to  be  based  on  55  pounds 
per   cubic   foot. 

Manufacturing:    Pulp,   Paper   and   Paper 
Products 

Iroquois  Falls,  Sturgeon  Falls,  Espanola, 
Sault  Ste.  Marie  and  Fort  William, 
Ontario. — Abitibi  Power  and  Paper 
Company  Limited  and  the  International 
Brotherhood  of  Paper  Makers,  the 
International  Brotherhood  of  Pulp, 
Sulphite  and  Paper  Mill  Workers  and 
other  Unions. 

The  agreement  which  was  summarized  in  the 
Labour  Gazette,  July,  1934,  page  701,  with 
changes  as  noted  in  the  Labour  Gazette, 
December,  1934,  page  1148  and  July,  1935, 
page  692  has  been  renewed  without  change 
from  May  1,  1936  to  May  1,  1937. 

Port  Arthur,  Ontario. — Thunder  Bay  Paper 
Company  and  the  International  Bro- 
therhood of  Paper  Makers  (Local  249), 
the  International  Brotherhood  of  Pulp, 
Sulphite  and  Paper  Mill  Workers 
(Lor-AL  134).  the  International  Union 
of  Operating  Engineers    (Local  865). 

The  agreements  which  were  summarized  in 
the  Labour  Gazette,  April.  1930.  page  453, 
with  amendments  noted  with  amendments  to 
other  agreements  in  other  mills  operated  by 
the  Abitibi  Power  and  Paper  Company  in  the 
Labour  Gazette.  November.  1932,  page  1222 
and  October,  1933,  page  1034,  and  with  further 
wage  changes  in  1934.  were  renewed  from  May 
1,  1936  to  May  1,  1937. 


Minimum  wage  rates  per  hour  now  eifective 
for  pulp,  sulphite  and  paper  mill  workers  are: 
grindermen  45  cents,  groundwood  screens  47 
cents,  cqreman  and  rewinderman  52  cents, 
painter  56  cents,  paper  mill  millwright  76 
cents,  millwright  helper  56  cents,  cooks'  help- 
ers 64  cents,  fourth  hands  60  cents,  fifth 
hands    55    cents. 

Construction — Buildings   and  Structures 

Winnipeg,  Manitoba. — General  Contractors' 
Section  of  the  Winnipeg  Builders  Ex- 
change AND  THE  Bricklayers  and  Masons 
International  Union  No.  1  of  Manitoba. 

Agreement  to  be  in  effect  from  March  18, 
1936  to  April  30,  1937.  The  parties  to  the 
agreement  are  to  meet  in  March,  1937  for  the 
purpose   of    drawing   up    a    new   agreement. 

Hours:  8  per  day,  4  on  Saturdays,  a  44  hour 
week. 

Overtime:  time  and  one-half  until  10  p.m.; 
after  10  p.m.  or  after  12  noon  Saturday  or  on 
Sunday  or  on  any  of  four  specified  holidays, 
double  time.  When  consecutive  shifts  are 
worked,  7-|-  hours  shall  constitute  a  day's  work. 

Wages  for  bricklayers  and  masons:  $1  per 
hour.  In  cases  where  three  or  more  members 
are  employed,  the  foreman,  who  shall  be  a  union 
member,  shall  receive  10  cents  per  hour  above 
the  journeyman's  wage. 

No  strike  is  to  be  called  until  the  matter 
under  dispute  has  been  brought  before  the  joint 
arbitration  committee  whose  decision  shall  be 
binding  on  both  parties. 

Edmonton,  Alberta. — ^Edmonton  Generai. 
Contractors'  Association  and  the  Brick- 
LxVYERS,  Masons  and  Plasterers'  Inter- 
national Union  Local  No.   1. 

Agreement  to  be  in  effect  from  May  1,  1936 
to  April  30,  1937.  A  new  agreement  is  to  be 
negotiated    in    February,    1937. 

Hours:  8  per  day  for  5  days  a  week.  Not- 
withstanding the  recognition  of  the  five  day 
week,  work  may  be  carried  on,  if  considered 
necessary  by  the  contractor  for  4  hours  on 
Saturday  at  the  regular  rate.  On  work  out- 
side Edmonton  a  shift  of  not  more  than  9 
hours  may  be  worked   at  regular  rates. 

Overtime:  time  and  one  half.  Work  on 
Sundays  or  specified  legal  holidays,  double  time. 

Wages  for  journeymen  bricklayers:  $1  per 
hour.  Foreman  to  be  paid  at  least  10  cents 
per    hour    extra. 

Any  contractor  who  employs  at  least  five 
bricklayers  for  the  greater  part  of  the  season 
may  employ  one  apprentice  for  each  five 
journeymen.  Wages  for  apprentices  to  range 
from  25  per  cent  of  the  regular  rate  during  the 
first  year  to  70  per  cent  during  the  fourth  year. 

No  member  of  the  union  shall  contract  to  do 
work  where  the  amount  involved  for  labour  is 
in  excess  of  $200  nor  shall  he  enter  into  direct 
employment  on  any  work  in  excess  of  this 
amount  except  through  a  contractor  recognized 
by  the  contractors'  association. 

Should  any  dispute  arise  between  the  two 
parties,  there  shall  be  appointed  a  committee 
of  three  members  for  each  of  the  parties  who 
shall  investigate  and  try  to  settle  the  dispute. 
Any  such  settlement  shall  be  binding  on  both 
parties. 
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Transportation  and   Public  Utilities — 
Local  Transportation 

Winnipeg,  Manitoba — Certain  Dairy  Com- 
panies AND  THE  International  Brother- 
hood OF  Teamsters,  Chauffeurs,  Stable- 
men AND  Helpers  of  America,  Milk 
Wagon  Drivers  and  Dairy  Employees, 
Local  Union  No.  119, 

Agreements  apply  to  all  employees  of  the 
companies'  dairy  departments  who  belong  to 
the  crafts  included  in  the  union. 

Agreements  to  be  in  effect  from  November  1. 
1934  to  October  31,  1935  and  thereafter  until 
superseded  by  a  new  agreement.  Upon  thirty 
days'  notice  by  either  party  prior  to  November 
first  of  any  year,  any  clause  in  the  agreement 
may  be  brought  up  for  reconsideration. 

The  companies  shall  employ  only  union 
members  or  those  willing  to  join  the  union. 
Temporary  help  may  be  employed  at  specified 
rates  but  after  six  weeks  such  employees  shall 
be  recognized  as  permanent  and  shall  receive 
the  regular  pay  of  the  positions  held. 

Only  six  days  per  week  may  be  worked  by 
sales  employees,  except  in  cases  of  emergency. 
After  three  full  years  of  service,  sales 
employees  to  be  entitled  to  a  week's  vacation 
with  pay  during  the  holiday  season  of  the 
following  year. 

In  one  company,  factory  emploj^ees  to  work 
6  days  per  week  and  to  be  entitled  to  12 
days'  holidays  with  pay  annually  after  one 
year's  service.  In  the  other  company,  factory 
employees  to  receive  52  days  off  yearly,  that 
is  one  day  off  in  eight  and  seven  days  off 
during  the  holiday  season. 

Minimum  wage  for  sales  employees:  $28  per 
week  on  a  load  of  1,500  units  per  week  and 
under.  On  all  units  sold  over  1,500  units  per 
week  the  driver  to  receive  a  commission  of 
one-half  cent  per  unit  except  where  the  driver's 
unit  load  is  over  1,500  units  per  week  retail, 
when  the  driver  to  receive  one  cent  on  retail 
units  sold   over   1,500. 

Minimum  weekly  wage  for  factory  employees 
is   $24   in    one    company   and   $25   in   the   other. 

Edmonton,  Alberta — A  Certain  Dairy  Com- 
pany AND  THE  International  Brother- 
hood of  Teamsters,  Local  No.  514. 

Agreement  to  be  in  effect  from  March  1, 
1936,  to  February  28,  1937,  and  from  year  to 
year  until  one  party  give  notice  30  days 
prior  to  February  28  of  any  year  that  they 
wish    to    reconsider    any    clause. 

The  company  agrees  to  employ  members  of 
the  union  or  those  who  will  become  members 
within  thirty  days  of   accepting  employment. 

The  principle  of  four  days  off  in  each 
calendar  month  to  be  observed  for  eleven 
months  in  each  year,  plus  seven  days  annual 
holidays,  making  a  total  of  fifty-one  days  off 
each  year.  In  cases  of  sickness  the  first  four 
days  off  will  count  as  monthly  holidays,  but 
seven  days  in  any  one  year,  if  off  sick,  will 
be   allowed  with  guaranteed  pay. 

Wages:  retail  drivers,  $16  ner  Aveek  for 
the  first  year  to  $19  per  week  for  the  fourth 
and  succeeding  years,  plus  a  commission  of  i 
cent  per  unit  sold:  truck  drivers,  $85  per 
month  with  a  9  hour  day,  routemen,  $30  per 
week. 

The  agreement  sets  forth  conditions  cover- 
ing loading  facilities,  harnessing,  credits  to 
customers,  etc. 

The  union  states  that  its  members  are  not 
in    favour    of    sympathetic    strikes. 


Transportation  and   Public   Utilities 
Street  and  Electric  Railways 

Winnipeg,  Manitoba  —  Winnipeg  Electric 
Company  and  the  Motormen,  Conductors 
AND  Busmen  in  their  Employ. 

This  agreement,  which  is  similar  to  the  one 
in  effect  from  May  1,  1934,  to  May  1,  1936,  and 
which  was  summarized  in  the  Labour  Gazette, 
May,  1934,  page  472,  is  to  be  in  effect  from 
May  1,  1936  to  April  30,  1937  and  from  year 
to  year  thereafter  until  thirty  days'  notice  by 
either  party  prior-  to  April  30  of  any  year. 
The    following    changes    have   been   made: 

All  wage  rates  have  been  increased  by  one 
cent  per  hour. 

With  a  few  minor  changes  the  working 
conditions  are  unchanged.  Employees  who  have 
had  at  least  five  years'  service  in  the  company 
are  granted  holidays  with  pay.  the  number  of 
days  oft'  varying  from  8  to  12  in  accordance 
with  the  number  of  days  worked  in  the  twelve 
month  period  previous  to  May  1  of  the  year 
in  which  the  holidays  are  to  be  granted.  To 
receive  such  holidays  they  must  have  worked 
at  least   193  days  in  the  twelve   month  period. 

Winnipeg,  Manitoba  —  Winnipeg  Electric 
Company  and  their  Employees  of  the 
Mechanical  Department. 

This  agreement,  which  is  similar  to  the  one 
in  effect  from  May  1,  1934,  to  May  1,  1936,  and 
which  was  summarized  in  the  Labour  Gazette, 
May,  1934,  page  472.  is  to  b-  in  eft'ect  from 
May  1,  1936  to  April  30.  1937  and  from  year 
to  year  thereafter  until  thirty  days'  notice  by 
either  party  prior  to  April  30  of  any  year. 
The   following   changes   have  been   made: 

All  wage  rates  have  been  increased  by  one 
cent  per  hour. 

With  a  few  minor  changes  the  working 
conditions  are  unchanged.  Employees  who  have 
had  at  least  five  years'  service  in  the  company 
are  granted  holidays  with  pay,  the  number  of 
days  off  varying  from  8  to  12  in  accordance 
with  the  number  of  days  worked  in  the  twelve 
month  period  previous  to  May  1  of  the  year 
in  which  the  holidays  are  to  be  granted.  To 
receive  such  holidays  they  must  have  worked 
at  least   193  days  in  the  twelve  month  period. 

Winnipeg,  Manitoba  —  Winnipeg  Electric 
Company  and  their  Employees  of  the 
Track  Department. 

This  agreement,  which  is  similar  to  the  one 
in  effect  from  May  1,  1934,  to  May  1,  1936,  and 
which  was  summarized  in  the  Labour  Gazette, 
May,  1934.  page  472,  is  to  be  in  effect  from 
May  1,  1936  to  April  30,  1937  and  from  year 
to  year  thereafter  until  thirty  days'  notice  by 
either  party  prior  to  April  30  of  any  year. 
The   following   changes  have   been   made: 

All  wage  rates  have  been  increased  by  one 
cent  per  hour. 

With  a  few  minor  changes  the  working 
conditions  are  unchanged.  Employees  who  have 
had  at  least  five  years'  service  in  the  company 
are  granted  holidays  with  pay.  the  number  of 
days  off  varying  from  8  to  12  in  accordance 
with  the  number  of  days  worked  in  the  twelve 
month  period  previous  to  May  1  of  the  year 
in  which  the  holidays  are  to  be  granted.  To 
receive  such  holidays  they  must  have  worked 
at  least   193  days  in  the  twelve  month  period. 
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Transportation    and    Public    Utilities 
Electricity  and  Gas 

Winnipeg,  Manitoba.  —  Winnipeg  Electric 
Company  and  the  International  Brother- 
hood OF  Electrical  Workers,  Locals  Nos. 
1037   AND   435. 

This  agreement,  reached  during  proceedings 
under  the  Industrial  Disputes  Investigation 
Act,    is   printed   on   page   573   of   this   issue. 

Transportation   and   Public   Utilities 
Water  Transportation 

Montreal,  Quebec — Harbour  Commissioners 
OF  Montreal  and  the  Independent  Asso- 
ciation OF  Harbour  Employees  of  the 
Port  of  Montreal. 

Agreement  in  effect  for  one  year  from  May  1, 
1936,  to  April  3'0,  1937,  for  employees  of  grain 
elevator  system,  machine  shop,  guard  pier 
repair  shop,  shipyard,  general  maintenance 
forces,  electrical  branch,  cold  storage  ware- 
house and  power  house,  and  fleet. 

The  rates  of  pay  are  the  same  as  those  set 
forth  in  the  previous  agreement  which  was 
summarized  in  the  Labour  Gazette,  June,  1935, 
page  584. 

With  certain  minor  exceptions  the  working 
conditions  are  also  similar  to  those  in  the  pre- 
vious agreement. 

Toronto,  Ontario. — A  Certain  Terminal  Com- 
pany, Certain  Water  Transportation 
Companies  and  the  Longshoremen's 
Union  of  Toronto. 

Agreements  to  be  in  effect  from  May  18,  1936, 
until  the  end  of  the  navigation  season  of  1936. 
Negotiations  for  a  schedule  of  wages  and  other 
working  conditions  for  the  shipping  season  of 
1937  to  be  commenced  by  the  parties  to  agree- 
ment, not  later  than  January  31,  1937. 

No  union  member  is  to  be  discriminated 
against  on  account  of  any  union  activity. 
Workers  may  be  discharged  immediately  by  the 
Stevedore  or  Foreman  where  such  action  is 
considered  necessary,  and  the  matter  is  to  be 
discussed  as  soon  as  possible  by  the  repre- 
sentative of  the  employers  and  the  union.  The 
employers  agree  to  recognize  as  union  repre- 
sentatives during  loading  or  unloading  the  dock 
stewards  who  must  be  working  longshoremen 
whose  names  shall  be  supplied  them  by  the 
union. 

The  employers  have  the  right  to  employ  non- 
union members  when  satisfactory  members  are 
not  available. 

Wage  rates:  42  cents  per  hour  day  time 
(6  a.m.  to  6  p.m.) ;  45  cents  per  hour  night  time 
(6  p.m.  to  6  a.m.);  45  cents  per  hour  for  Sun- 
days and  holidays    (days  and  nights). 

Conditions  regarding  posting  of  arrival  of 
ships,  waiting  time,  time  of  calling  workers,  etc., 
are  set  forth  in  the  agreement. 

Service — Business  and  Personal 

Calgary,  Alberta. — Certain  Hotels  and  the 
Beverage  Dispensers  International  Al- 
liance Local  No.  265. 

The  agreements  are  in  effect  for  three  years 
after  signing  of  agreements  on  various  dates  in 
1935  and  1936. 

All  men  taken  on  by  the  hotels  which  are 
parties  to  the  agreement  must  be  members  of 
the  union  or  willing  to  become  such.  Those 
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hotel  employees  who  are  not  members  at  the 
time  of  the  signing  of  the  agreement  shall  not 
be  forced  to  become  members  but  should  they 
resign  or  be  discharged,  the  agreement  regard- 
ing men  taken  on  shall  be  in  effect. 

The  union  shall  have  the  right  to  choose  a 
shop  steward  from  among  their  members  in 
each  establishment. 

Hours:  8  per  day.  At  periods  of  exception- 
ally heavy  business  the  regular  staff  may  work 
overtime  and  shall  receive  payment  for  such 
overtime  at  the  basis  of  actual  wages.  Under 
no  conditions  shall  a  beverage  dispenser  work 
more  than  fifty-four  hours  per  week. 

Minimum  wages:  tapmen  $5  per  day;  floor- 
men  50  cents  per  hour;  extra  men  50  cents  per 
hour;   combination  men  $27-50  per  week. 

Disputes  shall  be  settled  by  a  committee  con- 
sisting of  two  representatives  of  each  of  the 
parties  to  the  agreement,  who  shall  have  a  right 
to  choose  a  fifth  member  in  case  of  deadlock 
and  the  finding  of  the  committee  shall  be  final 
and  conclusive. 

Collective  Labour  Agreements  Extension 
Act  of  Quebec 

The  following  agreement  and  amendments 
to  agreements  in  Province  of  Quebec  have 
recently  been  made  obligatory  by  Orders  in 
Council  and  the  terms  so  made  obligatory 
are  summarized  in  the  next  article  of  this 
issue : 

Ornamental    Iron    Workers,    Montreal. 
Building    Trades,    Quebec    (Amendment). 
Men's  Clothing  Workers,  Province  of  Que- 
bec (Amendment). 

Building   Trades,    Three    Rivers    (Amend- 
ment) . 

Longshoremen  (Inland  and  Coastal  Navi- 
gation),   Montreal    (Amendment). 

Industrial   Standards  Act  of  Alberta 

The  following  schedules  have  been  made 
binding  by  Order  in  Council  and  the  terms 
summarized  in  this  issue  in  the  article  begin- 
ning on  page  661. 

Bakers,  Edmonton. 

Carpenters,  Edmonton. 

Painters,   Calgary. 

Plasterers,   Calgary. 

Plasterers'   Labourers,   Calgary. 

Lathers,  Calgary. 


There  were  20  establishments  included  in 
the  blue  printing  industry  in  1935,  with  a 
value  of  products  of  $178,468  compared  with 
$160,640  in  1934.  Employment  was  furnished 
to  90  persons  who  were  paid  a  total  of 
$78,876  in  salaries  and  wages. 


With  a  total  of  541  official  exhibits  filed  and 
several  hundred  witnesses  heard  the  Royal 
Commission  investigating  the  Dominion's 
textile  industry,  which  first  convened  last 
March,  adjourned  on  June  22,  1936  sine  die. 
It  is  expected  to  resume  its  sittings  late  in 
August. 


660 


THE  LABOUR  GAZETTE 


July,  1936 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 
Agreements  Recently  Made  Obligatory  and  Further  Applications 


RECENT  proceedings  under  the  Collective 
Labour  Agreements  Extension  Act  of 
Quebec  include  the  extension  to  all  employees 
and  employers  in  the  same  industry  or  business 
and  in  the  same  district,  by  Order  in  Council, 
of  an  agreement  affecting  ornamental  iron 
workers  at  Montreal,  which  is  summarized 
below,  and  of  amendments  to  four  other 
Orders  in  Council  and  a  correction  to  a 
fifth,  which  amendments  and  correiction  are 
also  noted  below.  Requests  were  published 
for  the  modification  of  the  Orders  in  Council 
affecting  the  building  trades  in  the  Lake 
St.  John  District  in  the  Quebec  Official 
Gazette  of  June  6,  of  that  affecting  the 
furniture  industry  throughout  the  Province 
in  the  issue  of  June  20,  and  of  that  affecting 
building  trades  at  Quebec  in  the  issue  of 
June  27.  A  request  for  the  extension  of  a 
new  agreement  affecting  dressmakers  through- 
out the  Province  was  published  in  the  issue 
of  June  13. 

The  text  of  the  Collective  Labour  Agreements 
Extension  Act,  Quebec,  was  printed  m  the 
Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  m 
the  issue  of  June,  1935,  page  526.  Under  this 
Act  applications  may  be  made  to  the  provincial 
Minister  of  Labour  by  either  party  to  a  col- 
lective agreement  made  between,  on  the  one 
hand,  one  or  more  associations  of  bona  fide 
employees,  and,  on  the  other  hand,  employers 
or  one  or  more  associations  of  employers,  to 
have  those  terms  of  such  agreement  which  con- 
cern rates  of  wages,  hours  of  labour  and  ap- 
prenticeship made  obligatory  on  all  employees 
and  employers  in  the  same  trade,  industry  or 
business  within  the  territorial  jurisdiction  de- 
termined by  the  agreement.  The  application  is 
then  printed  in  the  Quebec  Official  Gazette,  and 
during  the  following  thirty  days,  objections 
may  be  made  to  the  Minister  of  Labour.  After 
this  delay  if  the  Minister  of  Labour  deems  that 
the  provisions  of  the  agreement  "  have  acquired 
a  preponderant  significance  and  importance 
Miat  would  make  the  establishment  of  these 
fonditions  advisable,  an  Order  m  Council  may 
08  passed  making  the  terms  obhgatory  on  all 
employees  and  employers  in  the  trade,  industry 
or  business  in  the  territory  included  m  the 
agreement  from  the  date  of  the  publication  ot 
the  Order  in  Council  in  the  Quebec  Official 
Gazette  for  the  duration  of  the  agreement. 
The  provisions  of  an  agreement  thus  made 
obligatory  govern  all  individual  labour  con- 
tracts in  the  trade,  industry  or  business  and 
district,  except  that  those  individual  contracts 
which  are  to  the  advantage  of  the  employee  will 
have  effect  unless  expressly  prohibited  in  the 
ao-reement  which  has  been  approved  by  Order 
in  Council.  The  applications  for  extension  of 
agreements  have  been  noted  and  the  conditions 
of  the  various  agreements  made  obligatory  by 
Orders  in  Council  have  been  given  in  the 
Labour  Gazette  beginning  in  the  issue  of  June, 
1934.     Beginning  with  the  issue  of  the  Labour 


Gazette  for  July,  1935,  the  terms  of  agree- 
ments have  been  summarized  instead  of  being 
printed  in  full. 

Ornamental  Iron  Workers,  Montreal. — 
An  Order  in  Council,  approved  June  5,  and 
published  in  the  Quebec  Official  Gazette, 
June  13,  makes  obligatory  the  terms  of  an 
agreement  between  certain  manufacturers  and 
contracting  firms  and  the  Canadian  Orna- 
mental L'on  and  Bronze  Workers'  Union  of 
Montreal. 

The  territorial  jurisdiction  includes  the  Island 
of  Montreal,  lie  Bizard  and  the  counties  of 
TAssomption,  Terrebonne,  Laval,  Two  Moun- 
tains, Argenteuil,  Vaudreuil,  Soulanges,  Beau- 
harnois,  Chateauguay,  Laprairie,  Chambly  and 
Vercheres. 

The  agreement  is  in  effect  from  April  1,  1936, 
to  March  31,   1937. 

The  agreement  is  similar  to  the  one  previously 
in  effect  and  summarized  in  the  Labour  Gazette, 
September,  1935,  page  869.  In  that  agreement 
it  was  provided  that  wage  rates  be  increased  by 
5  cents  per  hour  from  April  1,  1936,  and  this 
increase  is  incorporated  into  the  present  agree- 
ment, making  the  minimum  rates  ©0  cents  per 
liour  for  mechanics,  50  cents  for  fitters,  40  cents 
for  helpers. 

Hours  continue  at  44  per  week,  with  time  and 
one  half  for  overtime  until  midnight,  double 
time  from  midnight  to  8  a.m.;  double  time  also 
for  work  on  Sundays  and  holidays. 

Building  Trades,  Quebec. — An  Order  in 
Council,  approved  May  29  and  published  in 
the  Quebec  Official  Gazette,  June  6,  amends 
the  Order  in  Council  for  these  trades  (Labour 
Gazette,  June,  page  545)  with  minor  changes 
in  the  definitions  of  trades  .which  does  not 
affect  the  summary  as  given  in  the  Labour 
Gazette. 

Men's  Clothing  Workers,  Province  of 
Quebec. — An  Ordeir  in  Council,  approved  June 
5  and  published  in  the  Quebec  Official  Gazette, 
June  13,  amends  the  Orders  in  Council  for 
this  industry  (Labour  Gazette,  March,  1935. 
page  23S,  with  amendments  in  the  April  issue, 
page  323,  August,  page  733,  November,  page 
1064,  February,  1936,  page  200,  and  March, 
page  275)  by  adding  to  the  parties  to  the 
agreement:  The  Quebec  Association  of  Gar- 
ment Manufacturers,  Inc.,  and  La  Confedera- 
tion des  TravailleuTs  Catholiques  du  Canada, 
Incorporee  (The  Confederation  of  Catholic 
Workers  of  Canada,  Incorporated). 

It  is  now  provided  that  the  agreement  be 
automatically  renewed  each  year  unless  the 
contracting  parties  present  a  request  to  the 
Lieutenant  Governor  in  Council  to  have  it 
revoked ;  "  the  contracting  parties  shall  mutu- 
ally give  a  written  notice  of  90  days  of  their 
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desire  to  amend  or  to -revoke  the  agreement." 
One  or  the  other  of  the  parties  to  the  agree- 
ment may  individually  present  to  the  other 
contracting  parties  this  notice;  however  the 
Minister  of  Labour  shall  see  if  he  deem  it 
wise  to  consider  this  notice  of  amendment 
or  revocation. 

Building  Trades,  Three  Rivers.— An  Order 
in  Council,  approved  June  5  and  published 
in  the  Quebec  Official  Gazette,  June  13, 
amends  the  Orders  in  Council  for  these  trades 
(Labour  Gazette,  May,  1935,  page  421  and 
August,  pages  732  and  733)  by  providing  that 
in  case  of  non-application  or  derogation, 
granted  by  competent  authority,  of  the  limit- 
ing of  working  hours,  time  and  one-half  to 
be  paid  for  all  overtime. 


The'  clauses  relating  to  maintenance  men 
are  made  to  apply  also  to  maintenance  men 
employed  in,  manufacturing  establishments. 
It  is  also  provided  that  while  the  agreement 
is  in  force,  employers  may  not  reduce  the 
wages  of  maintenance  men  already  in  their 
employ  if  such  wages  are  higher  than  the 
minimum  rates  provided  in  the  agreement. 

Longshoremen  (Inland  and  Coastal  Navi- 
gation), Montreal. — A  correction  is  published 
in  the  Quebec  Official  Gazette,  June  6,  of  the 
wording  of  one  clause  in  this  agreement,  which 
does  not  affect  the  summary  as  given  in  the 
Labour  Gazette,  May,  page  460.  An  Order 
in  Council,  approved  June  5  and  published  in 
the  Quebec  Official  Gazette,  June  13,  provides 
that  men  required  to  work  on  Sundays  and 
holidays  are  to  receive  a  minimum  of  one 
hour's  pay  for  each  call. 


INDUSTRIAL  STANDARDS  ACT  OF    ALBERTA 

Schedule  of  Wages  and  Hours  Recently  Approved  by   Order  in   Council 


THE  Industrial  Standards  Act  of  Alberta, 
1935,  is  similar  to  the  Industrial 
Standards  Act  of  Ontario,  the  text  of  which  was 
printed  in  the  Labour  Gazette,  June,  1935, 
page  534,  wdiere  are  also  noted  the  minor 
differences  between  the  Ontario  and  Alberta 
Acts  The  Act  provides  that  the  Minister  of 
Labour  for  Alberta,  may,  upon  petition  of  rep- 
resentatives of  employees  or  employers  in  any 
industry,  convene  a  conference  or  series  of  con- 
ferences of  employees  or  employers  _  in  the 
industry  in  any  zone  or  zones,  to  investigate  the 
conditions  of  labour  and  practices  in  such 
industry  and  to  negotiate  standard  rates  of 
wages  and  hours  of  labour.  The  employees  and 
employers  in  attendance  may  formulate  and 
agree  upon  a  schedule  of  wages  and  hours  of 
labour  for  all  or  any  class  of  employees  in  such 
industry  or  district.  If  in  the  opinion  of  the 
Minister,  a  schedule  of  wages  and  hours  for  any 
industry  is  agreed  upon  in  writing  by  a  proper 
and  sufficient  representation  of  employees  and 
of  employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant  Governor 
in  Council  may  declare  such  schedule  to  be  in 
force  for  a  period  not  exceeding  twelve  months, 
and  thereupon  such  schedule  shall  be  binding 
upon  every  employee  and  employer  in  such 
industry   in   such   zone   or    zones   to   which    the 


schedule  applies,  the  schedule  not  coming  into 
effect  until  ten  days  after  publication  of  the 
Order  in  Council  in  The  Alberta  Gazette. 
The  Minimum  Wage  Board  has  authority  to  en- 
force the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Previous  schedules 
under  this  Act  have  been  summarized  in  the 
Labour  Gazette,  Septemiber,  1935,  and  April, 
1936. 

Bakers,  Edmonton. — An  Order  in  Council, 
dated  March  17  and  published  in  The 
Alberta  Gazette,  March  31,  makes  obligatory 
a  schedule  of  wages  and  hours  for  all  em- 
ployees in  the  baking  industry  in  a  zone  which 
includes  the  city  of  Edmonton  and  the 
neighbouring   district. 

The  schedule  is  in  effect  from  April  10, 
1936   to  April  9,   1937. 

No  employee  to  be  employed  more  than  54 
hours    per    week    on    inside    work. 

Overtime:  over  o4  hours,  time  and  one-half. 
Extra  time  worked  up  to  four  hours  on  shifts 
immediately  preceding  statutory  holidays  shall 
not  be  considered  as  overtime  and  no  deductions 
shall  be  made  from  the  weekly  rate  of  any 
statutory  holidays. 

Minimum  weekly  wage  rates: — 


. 

After 

After 

After 

April  10,  1936 

July  10,  1936 

January  8, 1937 

per  week 

per  week 

per  week 

Foreman 

$22  50 

$24  00 

$25  50 

Doughmen 

20i  00 

21  50 

23  OO 

Ovenmen 

20  00' 
20  00 

21  50 
21  50 

23  OO 

Bench  hands 

23  00 

Helpers 

15  00 

16  50 

18  OO 

Shippers 

15  00 

16  50 

18  00 

Packers 

15  OO 

16  50 

18  OO 

Wrappers    (hand   or   machine)  .... 

12  50 

Apprentice     (for    first    year)..      .. 

12  50 

Apprentice    (for   second   year)  .  .    .  . 

14  00 

Apprentice     (for    third    year)  . .     .  . 

16  00 

Salesmen    or    Deliverymen 

18  00 

19  50 

21  00 
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The  minimum  rate  of  wages  of  temporary- 
employees  to  be  pro  rata  the  above  schedule. 
No  salesman  or  deliveryman  to  be  paid  on  a 
commission  basis  only. 

All  employere  paying  a  higher  rate  of  wages 
than  the  above  schedules  are  prohibited  from 
reducing  them  and  shall  maintain  the  present 
higher  rates  during  the  existence  of  this  agree- 
ment even  though  the  present  staff  be  in- 
creased or  any  employee  replaced  and  all  em- 
ployers presently  working  their  employees  less 
than  54  hours  per  week  are  prohibited  from 
increasing  them  during  the  existence  of  this 
agreement. 

In  all  shops  where  the  master  baker  works 
as  a  doughman,  ovenman  or  bench  hand,  he 
shall  be  considered  as  foreman. 

One  helper  or  apprentice  allowed  for  every 
three  journeymen  except  in  the  small  shops 
where  one  helper  or  apprentice  allowed.  All 
apprentices  to  be  at  least  16  and  not  more 
than  21  years  of  age  and  must  be  indentured. 

All  employees  having  two  or  more  years' 
continuous  service  with  their  employer  on  or 
after  April  1,  1937,  to  receive  one  week's 
holiday  with  pay.  Employees  commencing  work 
after  the  coming  into  force  of  this  agreement 
to  receive  one  week's  holiday  with  pay  after 
two  years'  continuous  service  with  the  em- 
ployer, said  continuous  service  to  be  computed 
from  April  1,  of  each  year. 

No  person  engaged  in  the  baking  industry 
shall  be  exempt  from  the  provisions  of  this 
agreement  on  account  of  relationship  by  blood 
or  marriage. 

Carpenters,  Edmonton. — An  Order  in 
Council,  dated  June  2  and  pubLished  in  The 
Alberta  Gazette,  June  15,,  makes  obligatory 
the  terms  of  a  schedule  governing  carpenters 
in  a  zone  which  includes  the  city  of  Edmon- 
ton and  surrounding  district. 

Hours:  8  per  day,  4  on  Saturday,  a  44  hour 
week.  In  case  of  night  shift,  7^  hours'  work 
to   be   equivalent   to   8   hours. 

Overtime:  time  and  one  half.  Work  on 
Sundays  and  four  holidays,  double  time.  No 
work  on  Labour  Day. 

Minimum  wage  rate  for  carpenters:  75  cents 
per  hour. 

For  out  of  town  work,  transportation  to  be 
paid  both  ways  by  the  employer  when  the 
employee  makes  definite  arrangements  with  the 
employer  before  leaving  for  the  job. 

Painters,  Calgary. — An  Order  in  Council, 
dated  June  16,  and  published  in  The  Alberta 
Gazette,  June  30,  makes  obligatory  a  schedule 
of  wages  and  hours  of  labour  for  all 
employees  in  the  painting,  decorating,  glaz- 
ing and  paperhanging  industry  within  a  zone 
which  includes  the  city  of  Calgary  and 
surrounding  district. 

The  schedule  to  be  in  effect  from  July  10, 
1936  to  July  9,  1937. 

Hours:  8  per  day,  5  days  per  week,  a  40 
hour  week.  When  weather  conditions  do  not 
permit  continuous  operations  during  any  period 
between  Monday  and  Friday  inclusive,  work 
may  be  continued  on  Saturday  at  the  regular 
straight  time  rate  if  the  employee  has  not 
obtained    more    than    24    hours    work    in    that 


week.  Except  for  this  reason,  only  emergency 
work  permitted  on  Saturday  morning  at 
straight  time  when  job  already  started  can  be 
completed  in  four  hours  or  less.  When  work 
cannot  be  done  during  the  day,  it  may  be 
done  as  a  night  shift  of  not  more  than  8 
hours  at  straight  time,  but  if  such  work  con- 
tinues for  more  than  three  nights,  rate  to  be 
8  hours'   pay   for   7   hours'  work. 

Overtime  to  be  paid  at  time  and  one-half 
but  not  more  than  four  hours  overtime  to  be 
worked  in  any  one  day;  work  on  Sundays  and 
holidays,  double  time. 

Wages:  75  cents  for  four  months  after  the 
schedule  is  in  operation;  thereafter  80  cents 
per  hour.  Aged  or  handicapped  workers  may 
petition  the  Board  for  permission  to  work  at 
a  reduced  wage  rate,  such  rate  to  be  deter- 
mined by  the  Board  appointed  under  the  Act. 
Work  contracted  for  and  accepted  prior  to 
this  schedule  coming  into  effect  shall  be  com- 
pleted at  the  rate  prevailing  at  the  time 
tenders  were  submitted.  Employees  who  fur- 
nish brushes,  scaffolding  or  equipment  of  any 
kind  with  the  exception  of  regular  tool  kits 
to  be  paid   $1  per  hour. 

No  piece  work  on  any  account  to  be 
permitted. 

Every  contractor  allowed  one  apprentice  to 
every  four  journeymen  in  the  shop,  such 
apprentice  to  serve  at  least  three  years,  which 
period  may  be  extended  one  year  if  the 
employer  deems  it  necessary.  The  employment 
of   improvers   is   not   permitted. 

Plasterers,  Calgary. — An  Order  in  Council, 
dated  June  16  and  published  in  The  Alberta 
Gazette  June  30,  makes  obligatory  a  schedule 
of  wages  and  hours  of  labour  for  all  employees 
in  the  plastering  industry  within  a  zone  in- 
cluding the  city  of  Calgary  and  surrounding 
district. 

The  schedule  to  be  in  effect  from  July  10, 
1936  to  July  9,  1937. 

Hours:  8  per  day  from  Monday  to  Friday, 
40  hours  per  week.  Emergency  work  that 
can  only  be  done  at  night  to  be  paid  at  the 
rate  of  8  hours'  pay  for  7  hours'  work. 

Overtime:  no  employee  permitted  to  work 
overtime  while  competent  men  are  available 
and  there  is  room  on  the  job  to  employ  such 
men.  Overtime  to  be  paid  at  time  and  one- 
half.  Work  on  Sundays  and  five  specified 
holidays,  double  time. 

Wages:  90  cents  per  hour.  Aged  or  handi- 
capped employees  may  petition  the  Board  for 
permission  to  work  at  a  reduced  wage  rate, 
such  rate  to  be  determined  by  the  Board 
appointed  under  the  Act.  Work  contracted 
for  and  accepted  prior  to  this  schedule  coming 
into  effect  to  be  completed  at  a  rate  set  by 
the  Board. 

Transportation  to  be  furnished  to  all  points 
outside  the  city  limits,  travelling  time  outside 
the  five  mile  radius  to  and  from  the  job  to 
be  paid  at  the  regular  straight  time  rate. 

No  employer  to  employ  more  than  one  junior 
apprentice,  that  is  one  in  his  first  or  second 
year  of  apprenticeship,  and  one  senior  appren- 
tice, that  is  one  in  his  third  or  fourth  year 
of  apprenticeship.  The  rates  of  wages  for 
apprentices  to  be  30  per  cent  of  journeyman's 
rate  during  the  first  year,  40  per  cent  during 
the  second  year,  50  per  cent  during  the  third 
year  and   70  per  cent  during  the   fourth  year. 
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Plasterers'  Labourers,  Calgary. — An  Order 
in  Council  dated  June  16  and  published  in 
The  Alberta  Gazette  June  30,  makes  obliga- 
tory a  schedule  of  wages  and  hours  of  labour 
for  all  employees  in  the  plastering  labourers' 
industry  within  a  zone  which  includes  the 
city  of  Calgary  and   surrounding  district. 

The  schedule  is  in  effect  from  July  10,  1936 
to  July  9,  1937. 

Hours:  9  per  day  the  first  5  days  of  the 
-week,  a  45  hour  week. 

Overtime:  no  employee  to  be  permitted  to 
work  overtime  while  competent  men  available 
and  there  is  room  on  the  job  to  employ  such 
men.  Overtime  to  be  paid  at  time  and  one- 
half.  Work  on  Sundays  and  five  specified  holi- 
days, double  time.  Emergency  work  that  can 
only  be  done  at  night  to  be  paid  at  the  rate 
of  9  hours'  pay  for  8  hours'  work. 

Wages:  60  cents  per  hour  except  for 
beginners  who  shall  be  paid  45  cents  per  hour 
for  the  first  two  weeks.  Work  contracted  for 
and  accepted  prior  to  this  schedule  coming 
into  effect  to  be  completed  at  a  rate  set  by 
the  Board. 

Transportation  to  be  furnished  to  all  points 
outside  the  city  limits,  travelling  time  outside 
the  five  mile  radius  to  and  from  the  job  to 
be  paid  at  the  regular  straight  time  rate. 

Lathers,  Calgary. — An  Order  in  Council, 
approved  June  16  and  published  in  The 
Alberta  Gazette  June  30,  makes  obligatory  a 
schedule  of  wages  and  hours  of  labour  for 
all  employees  in  the  lathing  (wood  and 
metal)  industry  within  a  zone  which  includes 
the  city  of  Calgary  and  surrounding  district. 

The  schedule  to  be  in  effect  from  July  10, 
1938  to  July  9,  1937. 

Hours:  8  per  day  from  Monday  to  Friday 
inclusive,  a  40  hour  week.  Employees  required 
to  set  hangers  in  connection  with  the  pouring 
of  concrete  on  Saturdays  to  be  permitted  to 
work,  being  paid  straight  time  for  morning  and 
time  and  one-half  for  Saturday  afternoon  and 
evening.  Emergency  work  that  can  only  be 
done  at  night  to  be  paid  at  the  rate  of  8 
hours'  pay  for  7  hours'  work. 

Overtime:  no  employee  to  be  permitted  to 
work  overtime  while  competent  men  are  avail- 
able and  there  is  room  on  the  job  to  employ 
such  men.  Overtime  to  be  paid  at  time  and 
one-half.  Work  on  Sundays  and  statutory 
holidays,  double  time. 

Wages  for  lathers:  90  cents  per  hour  for  all 
metal  furring  and  tied  on  lath  work  and 
attached  ceilings;  75  cents  per  hour  for  all 
classes  of  work  which  are  nailed  on  wood  fur- 
ring, such  as  wood  lath,  all  plaster  and  in- 
sulating boards,  metal  lath  corner  beads,  corner 
strippings,  eto.  Work  contracted  for  and 
accepted  prior  to  this  schedule  coming  into 
force  to  be  completed  at  a  rate  set  by  the 
Board. 

No  piece  work  to  be  permitted  on  any  job. 

Transportation  to  be  furnished  to  all  points 
outside  the  city  limits,  travelling  time  outside 
the  five  mile  radius  to  and  from  the  job  to 
be  paid   at  the  regular  straight  time   rate. 


Regulations 

On  June  9,  regulations  were  made  under 
the  Act  and  were  published  in  The  Alberta 
Gazette,  June  15,  as  follows: — 

"1.  Without  in  any  way  limiting  the  inter- 
pretations contained  in  the  Act,  the  Minister 
may,  for  the  purpose  of  carrying  out  the 
provisions  of  any  Schedule,  define  any  term 
used  in  such   Schedule. 

"2.  Every  Advisory  Board  established  under 
the   Act   shall   have   authority  to: 

"(a)  Determine  and  define:  journeyman, 
helper,  improver,  apprentice  and  year 
of  apprenticeship,  day  and  night  shift, 
large  and  small  shop,  emergency  work, 
handicapped  employee. 
" (h)  Fix  a  special  minimum  rate  of 
wages  for  any  employee  who  is  handi- 
capped by  reason  of  age  or  physical 
or  other  disability. 
" (c)  Subject  to  the  approval  of  the  Com- 
missioner of  Labour,  indenture  any 
apprentices  coming  within  the  scope 
of  any  Schedule  on  proper  indenture 
papers  approved  by  the  Commis- 
sioner. 
''(d)  Make  such  other  decisions  as  may 
be  deemed  advisable  for  carrying  out 
the  provisions  of  a  Schedule. 

"3.  Any  employer  or  employee  aggrieved  by 
the  decision  of  an  Advisory  Board  shall  have 
the  right  to  appeal  from  such  decision  to  the 
Commissioner  of  Labour  who  shall  have  juris- 
diction to  hear  and  determine  such  appeal  and 
whose   decision   shall  be   final." 

The  regulations  also  provide  that  every 
employer  affected  by  any  Schedule  shall,  at 
the  request  of  the  Commissioner  of  Labour, 
furnish  statements  as  to  the  names,  ages, 
occupations  of  his  employees,  with  such  in- 
formation as  to  wages,  hours,  overtime,  condi- 
tions of  labour  as  may  be  required,  and  to 
produce  for  inspection  his  books,  registers, 
pay-rolls  and  all  such  records  as  may  be 
deemed  necessary.  * 


There  were  5,334  accidents  reported  to  The 
Workmen's  Compensation  Board  during  June, 
an  increase  of  760  over  the  month  of  May, 
and  1,009  more  than  the  number  reported 
during  June  a  year  ago.  The  benefits 
awarded  during  June  amounted  to  $445,407.62, 
of  which  $363,629.48  was  for  compensation 
and  $81,778.14  for  medical  aid.  This  brings 
the  total  benefits  awarded  during  the  half 
year  ending  June  30  to  $2,722,211.90,  as  com- 
pared with  $2,724,875.91  during  the  corre- 
sponding period  of  1935.  The  accidents  re- 
ported during  the  first  six  months  numbered 
27,845,  as  compared  with  27,429  during  the 
same   period   last   year. 

The  fatal  accidents  for  the  six  months' 
period  were   1936,  152;   1935,   130. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  JUNE,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


THERE  was  little  movement  in  prices 
during  the  month.  The  cost  of  the 
weekly  budget  in  terms  of  retail  prices 
showed  a  small  decline,  slight  seasonal 
decreases  being  recorded  in  the  cost  of  foods 
and  fuel,  while  in  wholesale  prices  the 
Dominion  Bureau  of  Statistics  index  number 
on  a  weekly  basis  advanced  week  by  week 
since  the  end  of  May. 

The  cost  per  week  of  a  list  of  twenty- 
nine  staple  foods  for  an  average  family  of 
five  in  terms  of  retail  prices  was  $7.79  at  the 
beginning  of  June  as  compared  with  $7.82 
for  May;  $7.54  for  June,  1935;  $6.67  for 
March,  1933  (the  low  point  in  recent  years) ; 
$11.10  for  June,  1930;  $10.18  for  June,  1922; 
$16.92  for  June,  1920  (the  post  war  peak); 
and  $7.49  for  June,  1914.  Of  the  list  of  foods 
included  in  the  budget  seven  were  higher  in 
price  in  June  than  in  May,  thirteen  lower 
and  nine  unchanged.  Most  of  the  changes 
were  fractional,  the  exceptions  being  a  decrease 
of  nearly  five  cents  in  the  cost  of  butter  and 
an  advance  of  about  three  cents  in  the  cost 
of  potatoes.  In  fuel  a  seasonal  decrease 
•occurred  in  the  cost  of  anthracite  coal,  while 
rent  averaged  slightly  higher.  Including  the 
cost  of  fuel  and  rent  with  that  of  foods 
the  total  budget  averaged  $16.33  at  the 
beginning  of  June  as  compared  with  $16.36 
for  May;  $15.95  for  June,  1935;  $15.41  for 
June,  1933  (the  low  point  in  recent  years) ; 
$21.44  for  June,  1930;  $20.58  for  June,  1922; 
$26.92  for  July,  1920  (the  post  war  peak); 
and  $14.27  for  June,  1914. 

The  index  number  of  wholesale  prices 
calculated  by  the  Dominion  Bureau  of 
Statistics  and  based  upon  prices  in  1926  as 
100  reversed  the  downward  tendency  of  the 
preceding  month  and  toward  the  end  of 
June  was  nearly  a  full  point  higher  than 
for  the  last  week  in  May.  Comparative 
figures  for  certain  weeks  are:  72-7  for  the 
week  ended  June  26;  71-8  for  the  week 
ended  May  29;  72-1  for  that  of  May  1; 
and  71-5  for  that  of  June  21,  1935.  On  a 
monthly  basis  the  latest  figures  available  are 
for  May,  when  the  index  was  71-8  as  com- 
pared with  71-5  for  June,  1935;  72-0  for 
June,  1934;  63-5  for  February,  1933  (the  low 
point  in  recent  years);  93-4  for  June,,  1929; 
105-3  for  June,  1921;  164-3  for  May,  1920 
(the  post  war  peak);  and  64-4  for  June, 
1914.  During  the  month  under  review 
recovery  in  the  price  of  wheat  contributed 
substantially  to  the  advance  in  the  general 
index  number,  No.  1  Manitoba  northern  cash 


wheat  advancing  from  75|  cents  per  bushel 
on  June  1  to  84  cents  on  June  25.  In  the 
subsequent  reaction  the  price  fell  to  80  cents 
per  bushel  by  the  end  of  the  month.  The 
price  of  flour  also  advanced.  In  live  stock 
prices,  hogs  were  higher,  while  cattle  showed 
little  change.  The  price  of  raw  cotton, 
influenced  by  the  unfavourable  weather  con- 
ditions in  the  United  States,  advanced  to 
the  highest  levels  of  the  year.  Raw  silk 
also  was  substantially  higher,  following  the 
decline  of  the  previous  two  months.  The 
price  of  tin  moved  downward  to  the  lowest 
point  of  the  last  two  years. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  June  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada, 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of  Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part    of    the    amount    due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  fcr  January.  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by 
various  authorities.  For  some  articles  com- 
paratively large  quantities  are  included  owing 
(Continued    on   page    672) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL,  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

June 
1914 

June 
1918 

June 
1920 

Jun3 
1922 

June 
1926 

June 
1928 

June 
1929 

June 
1930 

June 
1931 

June 
1933 

June 
1934 

June 
1935 

May 
1936 

June 
1936 

Beef,  sirloin.. . 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast 

2  lbs 

2  ;; 

1  " 

2  " 

1  " 

2  " 

Idoz 

1  " 
6qts 

2  lbs. 

1   " 
1   " 

1  " 
15  " 
10  " 

6  " 

2  " 

2  " 
1   " 

1  " 

4  " 

2  " 

i ;; 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 

8-6 

9-9 

11-5 

21-6 
10-0 
8-2 
8-7 
8-6 
24-1 
•7 

c. 

30-4 
24-6 
11-3 
12-2 
131 
25-0 

17-8 
28-2 
300 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
280 
19-5 
10-6 

9-4 

7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•  7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
660 
330 
210 
10-4 

10-8 

11-5 

9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-6 
32-0 
22-0 
11-4 

12-4 

120 

11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
36-0 
•8 

c. 

48-8 
33-2 
17-1 
210 
20- 1 
36-4 

25-6 
37-2 
25-8 
250 
51-6 
52-4 

31-2 
21-4 
19-4 
64-5 
33-0 
21-5 
11-8 

11-8 

13-1 

12-3 

22-0 
10-2 
9-0 
9-2 
9-5 
53-6 
•8 

c. 

76-8 
55-6 
27-9 
36-3 
37-7 
69-6 

50-7 
73-8 
44-8 
38-7 
71-4 
92-0 

51-7 
33-5 
30-5 
117-0 
68-0 
40-5 
23-0 

34-4 

22-8 

17-6 

43-6 
20-4 
14-5 
13-9 
111 
60-7 
•9 

c. 

83-0 
54-2 
27-7 
38-4 
40-4 
72-2 

55-8 
76-4 
56-0 
50-1 
88-8 
119-4 

66-8 
40-4 
3S-2 
144-0 
84-0 
42-5 
33-6 

24-0 

29-2 

27-5 

90-4 
42-0 
16-5 
16-9 
15-2 
216-9 
10 

c. 

63-2 
35-0 
191 
29-3 
31-3 
53-6 

41-3 
44-0 
33-5 
31-7 
69-0 
71-4 

420 
29-8 
26-1 
103-5 
50-0 
28-0 
19-6 

17-8 

24-1 

19-7 

31-2 
14-6 
13-7 
15-0 
13-5 
45-7 
•9 

c. 

60-4 
33-0 
19-1 
31-4 
30-7 
56-0 

42-6 
48-6 
35-2 
31-9 
69-6 
74-8 

41-3 
§31-6 
§31-6 
114-0 
§53-0 

28-5 
§21-8 

15-6 

19-8 

15-8 

31-6 
15-0 
§18-0 
§18-0 
15-3 
100-7 
1-0 

c. 

69-8 
41-2 
21-8 
30-3 
26-3 
51-8 

35-7 
43-6 
360 
32-3 
70-8 
79-8 

43-8 
§32-6 
§32-6 
115-5 
§53-0 

32-0 
§21-0 

17-8 

21-5 

13-3 

32-0 
15-2 
§17-9 
§17-9 
15-1 
51-7 
10 

c. 

76-2 
48-2 
24-5 
31-2 
31-2 
550 

39-6 
44-0 
35-1 
311 

72-0 
81-2 

44-7 
§33-2 
§33-2 
115-5 
§48-0 

31-0 
§20-6 

24-0 

21-5 

13-6 

28-4 

13-6 

§17-6 

§17-6 

15-1 

43-7 

10 

c. 

76-0 
48-6 
24-1 
31-9 
30-8 
54-4 

40-3 

42-8 
35-6 
31-7 
72-0 
69-6 

38-7 
§32-6 
§32-6 
115-5 
§49-0 

31-0 
§20-4 

190 

20-9 

16-4 

27-2 

13-0 

§15-1 

§15-1 

14-3 

90-4 

10 

c. 

57-8 
32-0 
17-8 
26-3 
22-8 
46-0 

29-9 
30-4 

23-8 
19-8 
64-8 
47-4 

27-6 
§23-5 
§23-5 

93-0 
§33-0 

25-0 
§18-6 

12-4 

17-2 

11-8 

24-8 
12-0 
§13-8 
§13-8 
12-3 
33-7 
10 

c. 

44-0 
23-8 
11-8 
21-3 
15-7 
30-2 

20-2 
25-4 
19-2 
15-3 
54-6 
41-8 

23-9 
§19-3 
§19-3 

82-5 
§30-0 

23-5 
§16-0 

8-0 

14-8 

11-3 

31-6 

15-4 

§10-2 

§10-2 

9-8 

34-4 

•9 

c. 

44-6 

24-8 
11-9 
21-6 
20-0 
36-6 

29-2 

25-8 
22-3 
18-6 
58-8 
44-6 

25-3 
§19-9 
§19-9 

87-0 
§32-0 

25-0 
§16-2 

9-2 

14-8 

12-7 

28-0 

13-6 

§12-6 

§12-6 

9-7 

400 

•9 

c. 

49-6 
28-0 
12-9 
21-7 
21-3 
39-2 

30-1 
31-0 
22-6 
19-0 
61-2 
46-6 

26-3 
§20-0 
§20-0 

88-5 
§34-0 

26-0 
§15-8 

10-0 

16-0 

12-4 

26-0 
12-6 
§13-0 
§130 
9-4 
25-9 
•9 

c. 

46-4 
25-8 
13-8 
22-4 
21-2 
40-0 

28-8 
31-8 
23-6 
20-0 
61-2 
47-4 

26-8 
§20-4 
§20-4 

93-0 
§34-0 

26-0 
§15-8 

100 

15-8 

10-8 

24-4 

12-0 

§13-1 

§13-1 

9-0 

53-8 

•9 

c. 

46-6 
25-4 
13-2 
22-6 
21-1 
40-0 

29-1 

Lard,  pure 

Eggs,  fresh  — 

31-4 
24-2 
20-6 
61-2 

Butter,  dairy.. 
Butter,  cream- 
ery 

44-2 
25-2 

Cheese,  old.... 
Cheese,  new. . . 
Bread 

§20-3 
§20-3 
93-0 

Flour,  family,. 
Rolled  Oats... 
Rice 

§34-0 
25-5 
§15-8 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

9-8 
15-6 

Prunes,     med- 

10-9 

Sugar,  granula- 
ted  

24-4 

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coflfee 

12-0 

§13-0 

§13-0 

9-0 

Potatoes 

Vinegar 

56-& 
•9^ 

All  Foods    . . 

5'« 

S 

5-96 

$ 
6  95 

7  34 

7  49 

12  79 

$ 
16  92 

$ 
10  18 

11  06 

$ 
10  73 

$ 
10  92 

11  10 

$ 
8  16 

6  84 

$ 
7-38 

$ 
7  54 

$ 
7-82 

$ 
7  79 

Starch, laundry 

iib. 

c. 
2-9 

c. 
30 

c. 
3-1 

c. 
3-2 

c. 
3-3 

c. 
4-7 

c. 
4-9 

c. 
4-1 

c. 
4-1 

c. 
4-1 

c. 

4-1 

c. 
4-1 

c. 
40 

c. 

3-8 

c. 

3-8 

c. 
3-8 

c. 
3-9 

3-9" 

Coal,     anthra- 
cite  

Mfl  ton 
«    i< 

;;  cd. 

Igal. 

39-5 

3M 
32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-2 

39-4 
41-8 
3M 
24-1 

71-8 

58-1 
67-4 
49-6 
27-6 

101-6 

72-6 
81-7 
62-1 
36-6 

107-4 

68-2 
76-9 
57-4 
31-2 

106-6 

63-6 
76-8 
55-9 
30-7 

101-0 

63-3 
76-6 
56-6 
31-0 

100-6 

62-7 
76-5 
55-2 
31-1 

100-1 

63-0 
76-4 
54-2 
30-9 

98-5 

61-9 
73-6 
54-2 
29-5 

92-4 

58-4 
62-0 
46-3 
26-7 

92-3 

57-7 
60-3 
45-7 
27-4 

88-4 

58-1 
61-0 
45-7 
27-4 

92-0 

58-6 
59-7 
45-1 

27-2 

90-2 

Coal,  bitumin- 
ous  

58-5 

Wood,  hard.... 

Wood,  soft 

Coal  oil 

59-7 
45-1 
27-1 

Fuel  and 
light 

1 

1-50 

i'., 

$ 

1  76 

$ 
405 

S 

1  91 

$ 
4  75 

$ 
1  90 

$ 
2  75 

$ 
4  77 

$ 
3  55 

$ 
6  30 

$ 
3  41 

3  34 

$ 
3  29 

1 
3  26 

$ 
3  25 

$ 
3  18 

$ 
2-86 

$ 
2-83 

$ 
5  5i 

$ 
2-81 

$ 
2-83 

$ 
5-68 

$ 
2-81 

Eent 

imo. 

$ 
2  37 

$ 
2-89 

$ 
4-86 

6  95 

$ 
6-87 

$ 
6  91 

$ 
6  96 

$ 
7  06 

6  99 

$ 
5  67 

$ 
5-57 

$ 
5  70 

ttTotals 

937 

S 
1050 

12  79 

$ 
14  02 

$ 
14  27 

20  36 

% 
26  81 

$ 
20-58 

$ 
21  31 

20-97 

$ 
21  18 

S 
21  44 

$ 
18  36 

$ 
15  41 

% 

15-78 

$ 
15  95 

$ 
16  36 

n*u 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island.. 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia.. 


$ 

$ 

S 

S 

$ 

$ 

$ 

$ 

$ 

$ 

f 

$ 

$ 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-29 

12-65 

17-04 

10  ■■6{] 

11-24 

10-61 

10-89 

11-12 

8-41 

7-11 

7-56 

7-61 

7-81 

4-81 

5-26 

6-81 

6-34 

7-23 

15-08 

9-50 

10-39 

9-77 

10-04 

10-42 

7-95 

6-75 

7-26 

7-31 

7-60 

5-38 

5-83 

6-55 

7-04 

6-96 

12-51 

16-24 

10-29 

11-28 

10-66 

10-74 

10-89 

8-40 

7-18 

7-51 

7-65 

8-10 

515 

5-64 

6-33 

6-87 

6-S4 

12-51 

15-99 

9-54 

10-54 

9-85 

10-04 

10-14 

7-53 

6-23 

6-78 

6-81 

7-29 

5-01 

6-60 

6-50 

7-2C 

7-11 

12-74 

17-12 

10-08 

11-17 

10-78 

11-80 

11-03 

8-04 

6-79 

7-46 

7-51 

7-89 

5-85 

6-19 

7-46 

7-87 

8-06 

12-45 

16-83 

9-89 

10-27 

10-45 

10-54 

10-88 

7-61 

6-60 

6-85 

7-59 

7-49 

6-86 

6-92 

7-86 

8-25 

7-88 

12-74 

16-47 

10-03 

10-56 

10-85 

11-21 

11-21 

7-84 

6-70 

7-09 

7-50 

7-23 

6-02 

6-50 

8-00 

8-33 

8-14 

13-15 

17-12 

10-02 

10-56 

10-73 

11-21 

11-40 

8-07 

6-57 

7-15 

7-53 

7-43 

6-90 

7-74 

8-32 

9-13 

9-13 

13-65 

18-18 

11-48 

11-81 

11-87 

12-32 

12-46 

9-36 

7-63 

8-06 

8-39 

8-65 

$ 

7-89 
7-66 
8-05 
7-35 
7-84 
7-42 
7-19 
7-41 
8-59 


tDecember  only.    §Kind  most  sold. 

ft  An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figxires  by  about  60  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

Beef 

P 

Pork 

Bacon 

LOCALITY 

.i4 

1. 

31 

'cc 

1^ 

2 

Ma 

CO 

i 

i 

PQ 

15 

si 

cents 

23  3 

24  9 

27-6 
25 

22-5 
241 

^5 
25 

23-5 

25-8 

25 

27-3 

cents 

19  2 
19  5 

23 

20 

19 

17-1 

18 

20 

19  5 

20-4 

19-5 

19-4 

22-5 

20 

19  2 

19-9 

19-9 

20-9 

17-6 

17-7 

20-7 

16 

20-3 

19-5 

19  6 

19-9 

21-2 

19-2 

16 

20 

18-7 

18 

21 

18 

19-7 

20-2 

19-3 

21-5 

18-8 

18-6 

19-7 

20-8 

20-4 

19-2 

19-6 

19-7 

19-2 

18-2 

17 

19-5 

23 

25 

20-5 

17-3 

19 

16  7 

16-3 

17 

16  2 

151 

16-5 

15-4 

17-6 

16  1 

14-8 

16-5 

151 

17-1 

17-2 

21  0 

20 

19-3 

22 

20-4 

21-4 

22-7 

21 

cents 

17  7 

16-8 

18-6 

17 

16-5 

17-9 

15 

16 

19  7 

19  1 

17-7 

20-5 

"19  " 

18-7 

17-8 

19-5 

22 

16-7 

15-2 

20-6 

15 

22-5 

19 

18  0 
21 

18-5 
19-1 
17-2 
16-7 
19 

18-7 
19-5 
18-7 
17-4 
20- 1 
17 

18-5 
19-6 
15 

17-7 
16-7 
191 
19-8 
18-1 
16-7 
17-9 
15-5 
17 
16-5 

cents 

12  7 

13  3 

14-7 

12 

14 

12 

15 

12 

13  6 

13  5 

12-2 

12-7 

14 

15 

12  4 
13-8 
12-5 
13-7 
11 

11-6 
12-3 
12 

11-4 
13 

13  1 
14-8 
12-4 
13-5 
12-2 
13-7 
12-3 
12 
13-5 
12 
13 

13-7 
13-8 
14-6 
11-4 
12-3 
12-5 
13-5 
12-9 
12-6 
14-2 
13-9 
13-9 
11-8 
12 
12-8 

cents 

10  2 

11  2 

14 

10-3 

10-2 

10-9 

12 

10 

12  4 
11  0 

9-8 
11-2 
13 
10 
8-4 
91 
7-9 
7-8 
6-7 
8 

8-8 
9 

8-6 
9-4 
10-6 
10 
9-5 
9-6 
8-6 
10-3 
11-3 
10-3 
12-7 
10-3 
10-3 
11-8 
9-4 
12-6 
11-6 
10-2 
9-7 
11-8 
10-5 
10-6 
9-7 
11-3 
11-4 
9-7 
10 
101 

cents 

13  2 
11  3 

12-4 
11 

cents 

22  6 

18-7 

20 

18 

cents 

211 
21  2 

24 

20 

20 

22-2 

20 

cents 

200 
20  6 

21 

21-7 

16-8 

20-4 

20-2 

23-3 

17  3 
20  6 
19-7 
19-8 
22-7 
20 

18  3 
19 

17-8 
19-3 
17-1 
16-7 
17-3 
18-6 
19 
19-7 

20  3 
19-7 
19 

191 
17 

19-3 
17 

21-7 
20-1 
21-7 
19-2 
24 

........ 

19-4 
17-2 
21 

■■■20" 
19-5 
20 

20-6 
21-7 
19 

21-8 
18-7 
25 
25 
19-9 
22 
22-2 

21  0 
21 

"is-i" 
20 

17-5 
17-7 

19-2 
20 
17-2 
18 

219 

21 

20-2 

23-5 

22-5 

33-2 

22-7 

20 

21-7 

cents 
29  1 

cents 

32  3 

30  2 

30-5 
28-5 
31-8 
29-7 
29-5 
31-3 

31  3 
31  3 
30-7 
31 

311 
32-2 
31  1 
29-1 
30-8 
28-5 
37-5 
33-4 
29-1 

38-2 
31  1 

31-2 

29-1 

30-5 

30-8 

32 

28-4 

32-7 

33-6 

32-7 

28-6 

30-3 

29-7 

30- 

29-6 

28-5 

29-8 

28-9 

30-2 

29-2 

31-4 

29-5 

29-8 

31-7 

31 

31-8 

31-7 

32-9 

33-3 

36-6 

37-4 

35  6 
34-6 
36-6 
37  1 
37-2 
38-6 
36-5 
36-1 

33  4 
36-5 
32-5 
31 

35-7 
31-3 

36  3 
37-5 
34-8 
38-2 
34-9 
36-8 
37-4 
33-3 
37-3 

cents 
50  9 

Nova  Scotia  (average) 

26 

26 
25 

"26 
26 
29 
28 
27 
27 
27 
28 
27 

11 

28 
24 
31 
28 
28 

"27 
27 
28 
27 
26 
27 
28 
27 
26 
29 
30 
29 
25 
27 
26 
27 
26 
25 
27 
26 
26 
26 
28 
26 
26 
27 
29 
27 
29 
29 
30 
33 
34 
32 
32 
33 
34 
34 
35 
32 
33 
29 
30 
28 
27 
31 
27 
32 
33 
30 
35 
31 
32 
34 
31 
32 

7 
7 
3 

3' 

2 
2 

8 
4 
8 
3 
5 
6 
7 
7 
7 

8 
3 

4' 
2 
1 
5 
6 
2 
2 
7 
2 
5 

5 
9 
4 
8 
9 

7 
5 
5 
5 
8 
2 
6 
4 
8 

9 

2 
5 

2 

1 
7 
8 

6 

1 
8 

8 
7 
2 

2 
8 
6 
8 
7 
9 
7 
7 
2 
6 
9 
7 
6 
7 

49  1 

46-7 

2 — New  (jlasgow       

49-7 

3_Amherst 

50 

4— Halifax                

10-4 

18 

48-4 

5— Windsor 

50 

6— Truro            

49-7 

7— P.E.I.-CharlottetowTi . 
New  Brunswick  (average)... 

g — Aloncton                  

11  5 

12  0 

11 

10-6 
14 

12-5 
9  1 
10-3 
10-4 
10-4 
7 

11-3 
7-8 
8-5 
6-7 
9-5 
14  9 
12 
9 
11 

14-7 
16 

15-5 
16-3 
14-8 
16-3 
14-8 
15-9 
15-3 
16-6 
15-8 
15-6 
13-8 
15-8 
15 

14-6 
15-9 
15-3 
16-6 
15-5 
13 
14-7 

21  0 

■■■22'"' 

■■■20'' 
24  5 

26-1 

25 

"'22-5' 
24-3 

""23-8' 
25-3 
22-8 
23-5 

■■■22-4' 
23 
25 

■■'26-5" 
24-4 
26-5 
20 

■"25'" 
25 
20 

■■■20" 
18-7 

■"18"" 
25 
19-2 

'■'22'5" 

21  3 

21  6 

20-8 
22-5 
25 
18 

18  0 
191 
18 

17-7 
16 

•     16 
19-4 
15 

20-5 
20-7 
21-8 
20-5 
20 
22 
19-5 
20 
19-7 
23-3 
22-8 
23-3 
22 
21-7 
23 

24-2 
18-6 
20-5 
21-3 
21-3 
22-7 
23-6 
19-3 
22-5 
21 

19-5 
20 
24.7 
21 

251 
23- 1 
24-2 
24 

22  3 
23-6 
21 

19  6 
18-8 
20 
19-7 
19-7 
19  0 
16-3 
20 
17-8 
22-3 
18-4 

23  7 
22 
23-3 
25 

22-7 
23-8 
25-2 
24 

47  7 
51  3 

50-7 

52-6 

10 — Fredericton    

52 

11— Bathurst    

25 

22-8 

24-2 

26-2 

22-5 

18 

19-7 

22-2 

'27'" 
22-7 
23  4 
25-6 
27-5 
23-6 
19-5 
23-7 
20-2 
22 
25-7 
22 
22-3 
23-8 
22-3 
25-7 
21-2 
20-3 
24 
25 

23-9 
23-8 
23-3 
23-4 
23-9 
22-7 
20 
23-5 
25 

27-7 
25-7 
21-3 
22-6 
21  3 
21-6 
21 

20  4 
20-1 
19 

19-6 
23 

20  3 
18-7 
20 
18-6 
21-5 
22-5 
25  1 
23-5 

24 

26-6 
27 
25 

50 

Quebec  (average)     

50-2 

12— Quebec 

45 
51 
51 
48 
49 
50 
50 
54 
51 
51 
52 
51 
50 
50 
49 
49 
51 
55 
51 
50 
51 
51 
49 
51 
49 
52 
51 
51 
52 
52 
53 
50 
47 
49 
51 
50 
54 
51 
53 
54 
51 
52 
50 
53 
56 
51 
49 
54 
48 
47 
47 
47 
50 
48 
51 
50 
53 
56 
50 
53 
52 
49 

3 

13— Three  Rivers      

f. 

14 — Sherbrooke               . . .  • 

S 

15_gorgl                

16 — St  Hyacinthe          . . .  • 

1 

7 

18— Thetford  Mines 

19— Montreal       

8 

20 — Hull                  

8 

4 

21 — Ottawa          

2 

22— Brock\alle 

?, 

^3 — Kingston         

5 

24— Belleville 

3 

7 

5&— Oshawa 

7 

27—OYil\ia 

5 

28— Toronto 

1 

29— Niagara  Falls 

5 

30 — St  Catharines      

4 

31— Hamilton 

7 

32 — Brantford           

?, 

33— Gait 

4 

34— Guelph            

9 

35— Kitchener 

3 

36_  Woodstock       

37 — Stratford 

3 

3 

39_gt  Thomas         

5 

40— Chatham 

1 

41 — Windsor               

42— Sarnia    

9 

43_Owen  Sound         

8 

44 — North  Bay 

7 

45 — Sudbury      

3 

46— Cobalt 

20 

19 

16 

15-3 

17  3 

16-5 

18 

15  3 

14-8 

16-5 

14-2 

15-8 

14  6 

15-3 

13-5 

13-4 

16-5 

14-2 

19  0 

22 

19 

18 

18 

191 

19-8 

16-7 

16-2 
13-9 
11-6 
12-9 
11  4 
10-6 
122 
10-4 

9-7 
10-5' 

9-9 
11-3 
10  5 
11 
10-5 

8-9 
11 

11-3 
13  6 
13-7 
14 
15 

12-6 
13-3 
14-2 
12-4 

11-2 
10-3 
10-6 
11 

10  0 
9-4 
10-5 
8-2 
8-4 
8-2 
7-9 
8-3 
8-2 
8-5 
6-5 
7-3 
9-5 
9-3 
12  0 
10-2 
11-7 
11 

12-6 
131 
141 
11-5 

19-3 

15-2 

13-4 

15 

12  1 

11-4 

12-7 

10  6 
9-6 

10-5 
19-3 
12 

11  8 
12-5 
12-5 
10-6 
12-7 
10-9 
15  7 
13-7 
14-5 
15-5 
15-4 
16-5 
17-3 
17 

■■■25" 

■■■23-2' 
23-4 
23 

19  7 
15-8 
17-5 
22-3 
23 

20  9 
17-5 
18 

19-3 
26-4 
23-3 
27  5 

■■■25'"' 
29-8 
26-5 
28-6 

9 

48— Sault  Ste.  Marie 

49— Port  Arthur 

2 
2 

50— Fort  William         

6 

Manitoba  (average) 

5 

51— Winnipeg          

2 

52 — Brandon 

8 

Saskatchewan  (average) 

53 — Reo'ina 

0 

4 

54 — Prince  Albert 

55 — Saskatoon           

9 

7 

Alberta  (average)  

3 

8 

5 

59 — Edmonton       

3 

60 — Calgary 

2 

61— Lethbridge          

6 

British  Columbia  (average) . 
62 — Fernie 

9 

63 — Nelson           

3 

64— Trail 

5 

65— New  Westminster 

4 

9 

67 — Victoria 

2 

68— Nanaimo 

2 

69 — Prince  Rupert 

50 

_ 

a.  Price  per  single  quart  higher.        b.  Price  in  bulk  lower.        c.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JUNE,  1936 


Fish 

1^- 
a  . 

Eggs 

ll 

•sg. 

Butter 

111 

li 

ik 

■ps. 

w 

11! 
Ill 

1^ 
1^ 

a    . 

Hi 

a 

ll  s 

Si 
1^^ 

HI! 

46 

II 

0 

cents 

17-7 
90 

cents 

22  5 
22  3 

19 
22 

cents 
16  6 

cents 
143 

cents 

50  3 
41  2 

39-7 

cents 

17  7 

13  0 

13 

13-5 

13-3 

12-4 

13 

13 

12  5 

13  5 
13-6 
13-9 
15-4 
11-2 
15  7 

cents 

17  3 
14  4 

15 

■■■i3:5' 
15 
14 

14  0 
16  3 
16-5 
14-4 
18 

"ih'h' 

15-5 
16-3 

cents 

21  5 
16  2 

14-7 

19 

14-4 

15-2 

16-6 

17-3 

17-5 

18  9 

18-2 

22-1 

20-2 

15 

149 

14-8 

19-6 

15-6 

10-7 

13-3 

11-7 

13-8 

19-8 

14-8 

24  2 

26-8 

21-6 

21 

19-8 

24-3 

19-6 

24-2 

29 

24-2 

28-8 

28-2 

26-4 

27-5 

27-4 

20-5 

21-5 

25 

29-6 

30-2 

20-7 

25-8 

28-1 

20 

21-5 

20-4 

17-2 

18-6 

24-2 

28-3 

26-3 

23  5 

26 

21 

18  9 

18-1 

18-1 

19-1 

20-4 

21  2 

16-3 

19 

2M 

27-4 

22-3 

26  0 

25 

25-2 

37 

24-4 

231 

24-3 

23-3 

cents 

15  7 

15  9 

15-6 

15-3 

16-2 

15-8 

15 

17-2 

16  0 
15  5 
15-6 
151 
17-2 
14 

15  6 
15-6 
16-2 
15 

15-5 
14-7 
15 

16-7 
14-8 
17 

15  4 
14-6 
15-4 
14-8 
15-1 
17-6 
14-3 
151 
14-9 
151 
14-2 
14-7 
14-1 
14-8 
14-3 
14-6 
14-8 
15 

14-9 
15-4 
14-7 
13-9 
14-2 
14-6 
16-5 
17-3 
16-7 
17-2 
18 

16-8 
17-3 
15  0 
14-8 
151 
15  5 
15-4 
16-6 
15-7 
14-2 
15-8 
16 

16-8 
15-3 
15-7 
15 

17  2 
18 

17-3 
20-7 
15-3 
15-3 
15-9 
16 
18-7 

cents 

24  2 

26-6 

30 

24-8 

21-8 

29-7 

26 

27 

22  6 

23  9 
27-5 
27-9 
24-3 
15-7 
25-6 
26-4 
24-6 
26-7 
24-7 
24-5 
26-7 
22 
28-7 
25-9 
23  7 
26-2 
20-5 
21-9 
21 

20-2 
24 
19-4 
26-4 
19-4 
25-4 
25-8 
23-5 
21-7 
24-4 
22-5 
21-3 
22-3 
23 

21-8 
20-8 
23-3 
22- 1 
20-7 
27-7 
27-6 
28-7 
29-1 
26-6 
27-3 
26-8 
23-8 
25-2 
22-4 

20  6 
21-5 
19-9 
20-9 
20 

21  1 
17-2 
20 
20-3 
23-6 
24-2 
27  3 
26 
27 

26-6 
26'8 
27-3 
28-1 
26-2 
30-3 

cents 

20-6 

23-8 

26-8 
22 
20 
25-1 

■■■25" 
19  4 
23  0 

23-4 
23-7 
22 

■■■22-4 

23-5 

21-7 

23 

20 

22- 1 

23-6 

20-8 

24-2 

22-4 

20-2 

24 

■■'is-i' 

18-7 

17-2 

21-5 

17-7 

21-5 

17-7 

23 

23-8 

19-7 

19-3 

20-7 

19-8 

17-2 

18-1 

171 

18-3 

17-5 

20-2 

19-5 

18-3 

'"24-8' 

"'25-i' 

■■■23:5" 
22-5 
18-8 
20-1 
17-4 
16  6 
17-4 
16-5 
17 

15-4 
16  8 
13-4 
16-4 
16-3 
18-1 
19-6 
22-8 

■■■22;7' 
23 
23 

"■25-4' 
21 
21-7 

cents 

10  2 

9  6 

10-12 
10b 
8c 

11  •8a 
9c 

8 
80-9  0 
105 
10 
12 
10 
10c 

8-5 
10 
9b 

9-la 

7 

7b 

7c 

8 
9-10 
10 

10  7 
11 

9 
10 

9 
10 
lib 
10 
12 
11 
11 

ll-5a 
11 
11 
11 
11 
10 
10 
10 
10 
10 
12 
10 
10 
11 
12 
10b 
12-5 
11 
11 
11 

9-2 
10 

8-3a 

9-8 
10 

9 
10 
10 

10  0 
10 
10 
10 
10 
10 

11  3 
10 

12- 5a 
12- 5a 
10 

10 
11 
10a 
14- 3a 

cents 

22  1 

24-8 

■■■24-3' 
25 

■■■25" 
25 

24  4 
24  6 

25-5 

24 

25-7 

23-2 

20  2 

20-4 

20 

20 

"'i9-5" 
22-3 
18-9 
22  3 
22 

........ 

24-9 

21-5 

22 

22-4 

20 

22-4 

22-8 

23 

23-2 

21-9 

21 

21-8 

"'23'" 
21-6 
23-8 
21-3 
23 
22 

22-5 
22 
22 

24 

22-5 
19  3 
19-5 
19 

18  6 
19 

17-8 
18-4 
19 

19  5 
161 
20-6 
20-2 
20-6 
19-8 
24  9 

■■'25'" 
25 
23 

23-7 
26-1 
26-6 

cents 

25  2 

28-2 

26-8 

28 

29-2 

27-3 

29-7 

28-3 

27  0 

27-7 

28-4 

27-2 

28 

27 

22-8 

24 

22-7 

21-9 

22-5 

23-1 

22-4 

23-2 

23-7 

21-7 

24  6 
23-5 
23-3 
23-3 
23-9 
24-2 
24-5 
25-5 
25-5 
25-5 
24-6 
24-9 
24-3 
24-5 
24-2 
24-3 
24-9 
24-2 
23-5 
25-2 
23-6 
23-3 
23-8 
25 
25 

25-5 
25-8 
24-8 
26-1 
25-4 
251 
22  5 
21-5 
23-4 
23-8 
23-7 
24-2 
22-8 
24-4 

25  2 
24-9 
26-2 
24-4 
24-8 
25-5 
28-1 
29 
28-1 
28-4 
26-5 
26 
28 
29-6 
29 

8 

"1 

L^' 

3 

10 

20 

28 

45 
40 
40 

42  5 

43  1 
41-2 
45 

4 

■5 

fi 

28  0 
24  2 

23-2 
27-5 
22 

7 

13  5 

11-5 

15  0 

8 

13-5 

15 

9 
10 

11 

13  9 

24  3 

23-5 
24 

19  0 

7  0 

62  5 

12 

15 

- 

16 
17 

13 

19 

14 

15 

15 
15 

16 

15 

17 



18 

12-7 

25-5 

60 
65 
62  5 

14-7 

"'i6-9 

19-3 

16-7 

15-7 

18 

15 

16-6 

15 

16  6 

16 

15 

15 

"ib" 

15 

'"ii'-Y 

18 

'"'i5-i' 

"is" 

■■■15'" 

16-5 
16-7 

■■■26'" 

15 

■"is" 

19 

7 

20 

15  0 

22  5 

24-9 

25 

20 

19  6 

17-7 

21 

22 

18-5 

23; 

24 

2.'> 

18 
17 
25 

26, 

18 

27 

25 

2?^ 

18 
15 
18 
13-7 

2ft 

30 

31 

32 



33 

17 

34 

35 

15 

18 

14-4' 

15-3: 

15 

19 

16-2: 

18 

15 

18 

18 

20-4 

36 

20 

37 

20 

38 

25 



39 

40 

15 

■■'26  "" 

25 

41 

15 

42 

43 

44 

18 

65 

45 

4(> 

60 

47 

15-2 
16 

48 

20 

15 

200 

20 

20 

23  7 

25 

22-5 

22-3 

25 

23  7 

25 

25 

21-6 

25 

22 

20  9 

18 

23-3 

22-5 

19 

20-7 

22 

16 

17-4 

16  8 

17-6 

16 

20  3 

19-5 

18-7 

18 

25 

20  2 

25 

19 

19 

19-2 

18-7 

19  8 

22 

22-3 

22 

16 

18-1 

18-2 

49 

50 

22  5 

""22-5 

24  3 

23-5 

25 

23  1 

24 

21-7 

21-7 

25 

22  3 

25 

22-5 

22 

21-5 

20-4 

19  9 

25 

23-3 

24-5 

16-5 

17 

17-7 

16  0 

16 

60  0 

60 

51 
52 

22  7 

21-5 
22-5 
21-7 
25 

10  7 

10 

11-2 
9-5 
12 
12  0 

12-8 
12-5 
11 
15 

53 
54 

55 
56 

22  3 

25 

18  0 

57 

25 

21 

14 

18 

58 
59 

20 

60 

20-6 
16  7 

20 

10 

18 
15  8 

61 
62 

18-7 

21 

14-2 

18 
17 

63. 
6^ 

65. 

13-9 
12-5 

12-5 

6&. 
67- 

68- 

15 

20 

69 

THE  LABOUR  GAZETTE 


July,  1936 


RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


CO  13 


8^- 

BZa 

c  c  oj 
'"^iC?  to 


o  a 
P5 


1=2 


.«  tn 


Canned  Vegetables 


o  a 


-0 

|i 

^fe 

CO  !B 

fl. 

cents 

11  7 

11  4 

11 

11 

11-6 

10-9 

12-5 

11-6 

11  9 

11  2 

11-9 

10-5 

11 

11-5 

11  3 

10-6 

12-6 

11-3 

11-4 

12 

10-9 

11-4 

10-6 

10-2 

11  1 

10-6 

10 

10-7 

91 

10-7 

10-6 

12-3 

10-8 

10-8 

11 

10-4 

10-S 

11-4 

11-2 

10-6 

11-3 

IM 

11-2 

11-6 

11-7 

10-3 

11-8 

10-5 

111 

12-2 

12-2 

11-8 

12-7 

11-5 

12-3 

18  1 

12-4 

13-8 

13  5 

13-2 

14-7 

13-1 

12-9 

13  3 

13 

13-7 

131 

13-3 

13-2 

12  6 

13-7 

14-3 

14 

11-7 

10-6 

12-4 

11 

12-7 

Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney 

2 — N  evv  Gl  asgow 

3 — Amherst 

4 — Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlottetow-n. 
New  Brunswick  (average) . . . 

8— Moncton 

9 — Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14 — Sherbrooke 

15— Sorel 

16^St.  Hyacinthe 

17— St.  Johns 

18 — Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23 — Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31 — Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Wooastock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay , 

45 — Sudbury 

46— Cobalt 

47 — T'immins , 

48— Sauit  Ste.  Marie 

49- Port  .--rthur , 

50 — Fort  William 

Manitoba  (average) 

51— Winnipeg 

52 — Brandon 

Saskatchewan  (average) .... 

53 — Regina 

.54 — Prince  Albert 

•55 — Saskatoon 

58 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

.59 — Edmonton 

SO — Calgary 

61 — Leth  bridge 

Britisli  Cjiiiumbia  (average). 

62 — Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67 — \Tctoria 

68 — Nanaimo 

69 — Prince  Rupert 


cents 


cents 

6-3a 
6  5 

7-3 

6-6-7 

6-7 

4-6-7 

6-7 

6-7 

6-7 

7-0 

7-3 

6-6-7 

7-3 

-7-7-3 

5-0 

4-7-5 

-7-5-3 

4-7 


4-7 

4-7-5-3 

4-7 

4-7-6 

4-7-5-3 

6-0 

6-6-7 

6 
5-3-6 
4-7 
6-6-7 
5-3-6-7 
5-3b 
6-7 
6-6 
5-3-6 
6-6 
6-6 
6-6 
6-6 
6 
4-7-5-3 
6 
6-6-7 
4-7-5-3 
4-7 
5-3-6-7 
5-3 
5-3 
6-6-7 
6 

6-7 

6-7 

5-3-6-7 

5-3-6-7 

5-3-6-7 

6  1 

5-6-7 

5-3-6-2 

5  9 
5-6-6-4 

4-8 
6-4 
6-4 

6  3 


6-7 

5-3-6-7 

5-6 

6-7 

7-7 


8-3 

8 
6-7-5 
6-7-5 

8 

8 
7-5-8-3 


cents 

15  0 
15  5 

15-7 
15-3 


16-2 

17 

13-5 

15-7 

14  7 

15-3 

17-3 

13 

13 

13  0 
13-7 
12-8 
12-6 
13-6 
13-2 
12-7 
12 

14-5 
11-9 

14  7 
14-1 
12-7 
14 
16 

16-2 
14-3 
15-4 


15-9 

15-4 

14-7 

14-5 

15-8 

14-8 

15 

13-7 

14-3 

15-2 

16-2 

16-1 

15-2 

13 

15-8 

15-2 

14 

12-2 


13-6 

12-7 

15 

14-2 

16  5 

18 

15 

16  0 

15-7 

16-3 


16 

16-6 

14 

15 

16-4 

18-5 

19 

17  3 


15 

16 

20 

18-6 

19-2 

15 


3  4 
3-9 

3-7 

3-9 

3-9 

3-8 

3-9 

3-9 

3  6 

3  7 

3-8 

3-6 

3-7 

3-8 

3  5 

3-7 

3-8 

31 

3-2 

3-3 

3 

3-7 

3-8 

3-5 

3  0 

3-8 

3-5 

3-3 

2-8 

3 

2-S 

2-5 

3-2 

2-5 

2-9 

2-8 

2-6 

2-8 

2-8 

2-6 

2-6 

2-7 

2-8 

2-8 

3 

2-9 

2-5 

2-6 

3-6 

3-6 

4-1 

3-7 

3-5 

3-5 

3-5 

3  6 

3-4 


3-7 
3  4 

3-5 

3-5 

3-4 

3-3 

3  5 

3-5 

3-6 

3-7 

3-5 

3-3 

3-9 

3-5 

4-2 

4 

3-9 

3-8 

3-9 

4 

4-1 


5  1 

5  0 

4-9 

4-7 

5 

5 

5 

5-2 

4-8 

4  9 
5 

5-1 
5 
4-5 

5  0 
5 


5-4 
5-1 
4-7 
5  0 

5 

4-8 

4-9 

4-9 

4-8 

4-8 

4-9 

5-2 

4-9 

5 

4-9 

4-8 

4-9 

4-9 

4-8 

4-8 

5 

5 

5-1 

4-8 

4-6 

5 

4-6 

5-5 


3 

5 

5  3 

5 

5-6 
5  1 

5-3 

4-9 

51 

5 

5-7 

6-2 

5-9 

5-7 


5-8 


7-1 

6 

5-3 

5-3 

6 

5 

5-9 


7  9 

7-6 

6-6 

7-4 

8 

7-9 

8-3 

7-4 

8-3 

7  4 

8-1 

7-2 

7-8 

6-5 

6  4 

6-9 

6-6 

5-8 

5-9 

7 

6-3 

5-6 

6-9 

6-2 

8-6 

9-1 

7-2 

8-1 

7-9 

9-2 

8-4 


9-2 
9-3 
8-4 
9-3 
8-5 
7-4 
8-3 
7-9 
91 


8-2 
8-8 
7-8 
9 

8-1 
9-9 
8-9 
10-8 
9  3 


9-5 
10 
7  5 

7-3 

6-3 

8 

8 

8-1 

6-9 

7-3 

7-7 

8-1 

5-7 

6-5 

6-8 

5-8 

7-3 


cents 

10  9 
13  7 

13-3 
11 
12 

12-5 
15 

12-6 
13  8 
13  3 
14-4 
12-2 
13-5 
13 

10  8 
11-2 
11-6 
10-8 
9-9 
IM 
10 

10-8 
10 
11-7 

10  9 
11-4 
11-5 
11 

10-6 
10-8 
10-7 
10-1 
10-3 
10-1 
11-1 

9-8 
10-2 
10-5 
11-1 
10-6 
10 
11 

10-4 
12-5 
10-7 

9-5 
11-5 
11 

11-4 
13-1 
11-5 
12-5 
10 
11-2 
10-4 
HI 
10-6 
11-6 

11  0 
10-4 
11-9 
10-7 
11 

10  6 
10-8 
11-7 

9-8 

10 

10-8 
8-1 
9 
8 
8 

7-9 
7-9 
8-2 
8-3 
7-7 


11  2 
10  9 

11-2 

10 

10-4 

11-3 

11 

11-5 

10  7 

11  3 
11-6 
11 

11-1 
11 

10  0 
10-3 
10 

10-2 
10-1 
10 
10 

9-9 


10  7 

10-1 
10-1 
10-1 


10-5 

11-6 

10-4 

10-2 

10-3 

10-3 

10-4 

11-3 

11 

10-2 

10-8 

10-6 

ld-6 

11-9 

10-8 

10-7 

10-8 

10 

10-6 

11 

12-6 

11-5 

11-5 

10-7 

11-6 

13  0 

12-3 

13-6 

13  6 

13-7 

13-7 

12-9 

13-9 

12  6 
12-7 
12-4 
12-2 
12-7 
12-8 

13  4 
12-9 
12-5 
12-2 
12-2 
11-8 
12-5 
11-2 
14-2 


a.  Chain  stores,  etc.,  sell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities. 


b  Grocers'  quotations. 


July,  1936 


THE  LABOUR  GAZETTE 


AND  RENTALS  IN  CANADA  Al  THE  BEGINNING  OF  JUNE,  1936 


a 

o 

Potatoes 

Apples 

a 
as 

u 

1I 

g.g  0 

P5 

i 
0 

1' 

0 

I 

h 

a 

li 
1" 

1°^ 

i 

1 

fcE 

c 

H 

r6 

cents 

4  9 

4-8 
4-4 

cents 

5-7 

6  5 

7-5 

6 

7-2 

5-9 

6-5 

6-1 

7-4 

7  1 
7-6 
7-1 
6-8 
6-8 

5  3 
4-9 
5-8 
5-4 
4-2 
6 

5-7 
5-5 
4-9 
5-6 

6  0 
6-5 
5-4 
5-7 
5-3 
6-6 
5-9 
5 

5-1 
5-8 
6-4 
5-8 
5-5 
6-1 
6-5 
5-3 
5-7 
5-5 
7-1 
7-1 
5-4 
5-9 
5-7 
5-4 
6-2 
6-4 
6-5 
6-8 
6-5 
6-4 
6-1 
5  6 
5-5 
5-6 
5  5 
5 

5-8 
51 
6-2 
4  5 
41 
4-3 
5-4 
4-4 
4-4 
4  4 
3-7 
6 

3-7 
4-2 
4-7 
4-5 
4 
4-7 

$ 

1  699 
1  593 

1-888 
1-375 
1-114 
1-82 
1-687 
1-667 
1  54 

1  694 
1-567 
2-021 
1-706 
1-48 

2  046 
2-003 
2-191 
2-367 
2-043 
2-214 
1-745 
1-866 
2-277 
1-708 
1-939 
1-729 
1-727 
1-959 
1-80 
1-958 
2-057 
1-767 
2-151 
2-417 
2-119 
2-037 
1-985 
2-04 
1-79 
1-773 
1-735 
1-655 
1-808 
1-67 
2-00 
2-073 
1-93 
1-629 
2-287 
2-275 
2-25 
2-223 
1-975 
1-722 
1-614 

-859 
-97 
•747 
•742 
•838 
•717 
•734 
-679 

1  125 

1-17 

1-10 

1-18 

1-21 
-967 

1  558 

1-12 

1-68 

1-54 

1-33 

1-55 

1-72 

1-30 

2-22 

cents 

32  3 

28-9 

34-8 

25-1 

20-6 

34-7 

27-5 

30-6 

28-6 

32  8 

28 

40-6 

35-4 

27 

38-7 

39-9 

38-9 

44-5 

37 

40-1 

32-5 

43-6 

40-4 

31-5 

36-2 

36-1 

30-8 

36-1 

34-6 

36-2 

39-3 

35-6 

40-7 

42-4 

38-1 

38-4 

36-7 

3S-S 

36-6 

338 

34-5 

30-2 

34-6 

31-1 

36 

36-4 

34-1 

30-7 

43-7 

40-9 

38 

43-7 

37-1 

31-8 

29-6 

17-8 

21 

14-6 

17  5 

20-5 

14-5 

14-1 

20-7 

22-6 

24-3 

22 

24-2 

24-1 

18-3 

30-0 

25 

29 

30 

25 

29-9 

33-1 

26-2 

41-7 

cents 

266 
21  5 

"is" 

cents 

15  6 
14  1 

13-8 
13-5 

"'i5-7' 

cents 

10  9 

11  5 

11-5 
11-9 
9-7 
11-7 
13 

11-1 
11  6 
11  3 
11-7 
11-4 
11-8 
10-2 
11  1 
12-2 
11-3 
11-3 
11-3 
11 

10-6 
10 
11-1 
11-5 
10  9 
10-9 
9-3 
11-6 
12 

11-2 
11-9 
9-4 
10-5 
11-9 
10 
10-1 
11-5 
9-7 
9-8 
10-5 
11 

10-9 
9-6 
11 

10-8 
10-6 
10-9 
10-4 
12 

11-2 
11-4 
12-1 
11 

11-6 
11-8 
10  6 
10-1 
11 

10  9 
9-6 
12 

10-4 
11-7 
10  9 
11-2 
10-5 
10-9 
10-1 
12 
9-8 
10 
10 
10-2 
9-2 
9-4 
10 
10 
9-3 

cents 

16-4 
15  7 

15-5 

15-5 

15 

16-4 

16-7 

15 

15  2 

15  3 

15-6 

14-8 

15-4 

15-5 

15  6 
13 

14-8 
16-2 
17 
16 

15-8 
16-7 
15-9 
15-3 
16-6 
16-2 
16 

16-4 
16-3 
16-5 
16-7 
17-5 
16-5 
17 
17 

16-7 
16-6 
16-5 
17-5 
15-9 
16-2 
17-1 
15-6 
16-3 
16-4 
16-2 
17-4 
16-1 
17-7 
17 

18-2 
16-9 
15 

16-7 
16-8 

16  7 
15-4 
18 

16  9 
17-9 
18-1 
16-7 
15 

17  5 
17-4 
18-4 
17-1 
16-6 
18 

16  5 
15-7 
19 

17-3 
15-4 
14-8 
16 
15 
18-5 

cents 

15  3 
15  0 

14-6 

14-7 

14-3 

16-6 

14-7 

15 

14  7 

14  9 

15-2 

13-7 

14-9 

15-7 

14  1 
14-9 
14-3 
14-7 
12-9 
14 

14-4 
14-2 
13-9 
13-9 

15  7 
16-1 
15 

15-4 
15 
15 
15 

15-7 
15 
15 

15-5 
151 
14-8 
16-4 
15-9 
15 

14-6 
15-7 
14-7 
14-9 
15-7 
14-8 
15-7 
14-8 
17-5 
17-7 
16-5 
17-3 
15 

17-3 
17-4 

16  1 
15-5 
16-6 
16  4 
15-9 
16-7 
16-3 
16-7 
16  0 
16-4 
16-9 
16 

14-9 
16 

14  3 
16-2 
14-3 
15 

13-2 
13-7 
13-7 
13-6 
15 

cents 

58-2 
53  5 

cents 

19  4 

18-8 

18-3 

19-3 

18 

19-8 

19 

18-4 

20-7 

18  0 

20-3 

17-2 

17-4 

17-2 

19-8 

21-2 

18-7 

20-4 

18-1 

18-7 

19 

21-2 

19-8 

20-9 

18-5 

19-6 

17-6 

17-9 

17-7 

18 

19-4 

18 

18-1 

15-7 

16-2 

17-7 

16-8 

19-6 

19-3 

18-1 

18-7 

19-2 

17-3 

20-5 

18-7 

19 

18 

18-8 

19 

19 

19-7 

18-8 

18-7 

20-8 

19-5 

20  2 
19-4 
21 

21  9 
21-3 
24 

21-6 
20-5 
21  6 
22-8 
21 

21-4 
20-6 
22 

20  9 
23-5 
22 

24-7 
19-4 
18-8 
19-6 
19-4 
20 

cents 

54  9 
58  3 

cents 

42  9 
44  5 

41 
39-7 

1 

4-5 

?, 

4-8 

8 

51 

47 

50 

45 

47^2 

47-7 

51-3 

46-7 

44-5 

48-3 

42-5 

44-1 

43-5 

43 

43-4 

42-3 

41 

45 

39-5 

41 

41  2 
40-6 
42-6 
40-5 
39-4 
40-3 
42 

41-5 
40-4 
42-8 
40-9 
40 
39-6 
39 

40-9 
39-4 
40-7 
39 

39-4 
41-1 
39-4 
40 
39-6 
39-7 
43-7 
43-7 
47-5 
44 
43-3 
41-7 
43-2 
43  8 
43-6 
44 

47  0 
46 
47-9 
46-8 
47-3 
44-8 
45-5 
46-2 
44-1 
44-3 
44 

42  5 
47-5 
45 
45 

36-2 
38-8 
41-7 

4 

5 

5 

4-7 
4-6 

25 

13-5 

53-5 

58-3 

6 

7 

45 

22  5 

20 
25 

159 
15 

16 
16-8 

55  1 

55 

59-5 

56 

50 

60-6 

63 

54 

61 

4-8 

8 

4-7 

9 

4-7 

10 

3-6 

11 

4-6 

4-5 
4-4 
4-7 
5 

26  2 

""25"' 
29-2 

""20"" 

"'32'" 
25 

27  9 
32-5 

14  1 

12-9 

14-3 

13-7 

13-9 

13-8 

14-6 

15 

14-4 

13-9 

15  1 
14 

57-5 

76-2 

50 

49-3 

50 

50 

51-2 

65 

68 

12 
13 
14 
15 

4 
4-9 

57-5 
65 

16 
17 

18 

4-7 
4-4 

58-4 
65 
55  6 

60-2 

63-3 

52-7 

48-5 

57-8 

64-5 

57 

60 

50 

50 

49 

19 
?0 

4  7 

4-8 
5 

58-4 
58-8 

21 

51 
4-7 
4-7 

25 

25 

12-5 

52-5 
49 
53-3 
69 

23 
24 

?,5 

4-5 
4-6 

25 
30 
39-7 

26 

4-6 
4-9 

60-7 

60 

60 

28 

5-9 
4-9 

23 
33-5 

30 
31 

4-5 

54 
59 

3? 

4-3 

55 

59 

65 

49 

59-7 

54-5 

33 

5-2 

30 

34 

4-2 

35 

4-8 

49 

36 

4-6 

25 
25 

37 

4-5 

38 

4-2 

39 

3-8 

58 

40 

3-7 

41 

4-5 

49 

41 

62 
59 

52-2 
55 

48 

43 

5 

4-4 

5 

5-2 

5 

30 

25 

■■■30" 
20 

15 

15 

18-5 

14-7 

15 

16-7 

14-2 

16  6 

14-2 

19 

18  9 

61-5 

62-6 

63-2 

66 

60 

56-7 

55-7 

61  1 
60 
62-2 

62  5 
62-4 
63-9 
62-4 
61-4 
59  5 
60-4 
62 

60-1 
57-9 
57 
55  1 

44 
45 
46 
47 
48 

5 

4-5 

5  0 

5-2 

4-7 

5  2 

5 

48-3 
51-3 

49  7 

48-3 

51 

53-2 

51 

65-5 

53-3 

53 

53  1 

54-1 

54-7 

51 

48-8 

57 

50  5 
65 
60 
51 
44 
41-5 
45-5 
50 
46-7 

49 
50 

51 
52 

5-5 
5-3 
5 
5-5 

5-8 
5-8 
5-9 
5 

17-2 

16-7 

22-7 

1«  5 

17-4 

15 

17 

54 
55 
56 

57 
58 
59 
60 

51 

61 

5  6 

6 

17  9 

20 

6? 

5 

57 

62-3 

50-6 

55-9 

53 

48-3 

58-3 

63 

7-1 
5-4 

20 

64 

65 

5-2 

66 

5-8 

67 

5-5 

15 

16-5 

68 

5 

43-3 

69 

670 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Sugar 


o  o« 
O 


l5 


§30. 
O 


0-2 


a^ 


c3  o. 


•3'd  03  g 

1511 


Dominion  (average) 

Nova  Scotia  (average) . . . 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4 — Halifax 

5— Windsor 

6 — Truro 

7— P.E.I.-Charlottetown 
New  Brunswicli  (average) 

8 — Moncton 

9 — Saint  John 

10 — Fredericton 

11 — Bathurst 

Quebec  (average) 

12— Quebec 

13— I'hree  Rivers 

14 — Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brock  ville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52— Brandon 

Sasliatchewan  (average)... 

53— Regina 

54 — Prince  Albert 

55 — Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57 — Medicine  Hat 

58— Drumheller 

59 — Edmonton 

60 — Calgary 

61 — Lethbridge 

Britisli  Columbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


cents 

6  1 
6  2 

6-1 

6-2 

6 

5-8 

6-7 

6-5 

61 

6  0 


61 
6 
5  7 

5-8 
5-9 
5-5 
5-6 
5-8 
5-8 
5-7 
5-6 
5-8 
5  9 
5-9 
5-9 
5-7 
5-9 
5-9 
5-7 
5-7 
5-6 
6-2 
5-9 
5-3 
5-6 
5-8 
5-7 
5-7 
5-7 
6-3 


5-7 

6-1 

5-5 

6-4 

6-2 

6-9 

6-5 

6 

6 

6-5 

6  6 

6-6 

6-6 

6  6 

6-3 

7-1 

6-7 

6-3 

6  7 

6-8 

6-9 

6-8 

6-5 

6-7 

6-5 


5-8 
5-7 
6-6 
5-8 
6-2 


cents 

6  0 
5  9 

5-9 

6 

6 

5-8 

6 

5-9 

5  7 

5  9 

5-8 

5-9 

5-9 

5-9 

5  6 

5-6 

5-9 

5-4 

5-3 

5-6 

5-6 

5-4 

5-5 

5-7 

5-9 

5-8 

5-7 

5-6 

5-7 

5-7 

5-6 

5-6 

5-6 

6 

5-9 

5-2 

5-6 

5-8 

5-7 

5-7 

5-6 

6-3 


5-7 

6-1 

5-4 

6 

5-9 

6-7 

6-4 


6-5 
6  6 

6-7 

6-4 

6-8 

7-4 

6-9 

6-7 

6-2 

6-8 

6-8 

6-8 

6-9 

6-6 

7 

6  2 

7-2 

6-7 

6-7 

5-6 

5-7 

6 

5-5 


cents 

36  0 
42  0 

38-7 

40-9 

46-7 

39-7 

45 

41 

45-8 

39  7 

42-8 

38 

421 

35-7 

35  8 

36-9 

35-4 

32-8 

33-5 

36-8 

31-3 

38 

35-3 

37-3 

35  9 

35-7 

35-7 

37 

36-8 

40-5 

41 

32-2 

391 

38-6 

36-1 

34-3 

38-8 


35- 

35- 

30- 

39- 

37- 

36- 

37-8 

36 

32-2 

34-4 

32-7 

38 

32-3 

41 

30-7 

34-7 

33-3 

34-4 

31  7 
30-8 
32-6 

33  1 
33-3 
33 

32-2 
33-8 

32  3 
32 
32-5 
35-3 
30-8 
31 

34  2 
35 

37-5 
40 
30 
33-8 
341 
31-8 
31-7 


cents 

52- 

48- 
47- 
48- 
48- 
47- 
50 
49- 
49 
48- 
49 
45- 
48- 
50 
51 
55- 
59- 
52- 
45- 
44. 

46- 
54 
53- 
49- 
55- 
57- 
53 
50- 
55- 
54- 
56- 
57- 
55- 
57- 
60- 
56- 
55- 
52- 
54- 
56- 
57- 
56- 
58- 
57- 
53 
52- 
55- 
57- 
51 
59- 
57- 
57- 
58- 
56- 
55- 
48- 
47- 
49- 
50- 
51- 
49- 
50- 
49- 
46 
47- 
47- 


0 

19  ' 

6 

IS-i 

•3 

18-, 

•7 

21 

•7 

]5- 

•4 

19- 

18-: 

•2 

17-. 

6 

21^ 

3 

17^ 

19- 

•7 

18- 

•7 

16- 

15 

3 

20 

•6 

20- 

•7 

22- 

•6 

17- 

•2 

19- 

•6 

20- 

•9 

17- 

20- 

•5 

21- 

•5 

22- 

•9 

19 

•1 

17- 

22- 

•1 

19- 

■2 

19- 

•8 

20- 

)-2 

20- 

•5 

20 

•8 

19- 

r.4 

21 

)1 

20- 

)-6 

19- 

)-6 

20- 

J-5 

17- 

:-7 

17- 

)-4 

20 

r-6 

18- 

v5 

19- 

?-3 

17- 

J-4 

17- 

I 

20- 

1-2 

17- 

)1 

17- 

^3 

20- 

■7 

17- 

'■2 

22- 

I-a 

22- 

^8 

22- 

^7 

21- 

)-8 

23- 

)-2 

21- 

3 

19 

J. 2 

18- 

,.4 

19- 

1-5 

21 

•8 

20- 

1-8 

20- 

1-3 

20- 

'■9 

23- 

>  9 

20- 

^2 

22- 

^5 

22- 

^ 

21- 

)-8 

18 

) 

17- 

?  9 

19 

^3 

20 

7 
6 

20 

19-7 

16-8 

17-8 

21-9 

18-8 

21-7 


cents 

13  8 
9  9 

12 
8-9 
9-7 
9-7 
9 
9-8 

14  1 
10  2 
10 

9-9 
10-8 
10 

12  9 
15 

15-2 
11-4 

9-9 
12-5 
13-3 
13-3 
13-2 
11-9 
12  1 
12-7 
10 
12-4 
10-4 
13-6 
11 

9-7 
11-5 
12 

11-3 
10-7 
111 
11 

10-5 
10-2 
10 

11-3 
11-7 
11-4 
13-2 
11 

10-7 
10 

14-5 
15-5 
15 

15-2 
15 

15-4 
151 
14  0 
13-3 
14-6 
19  7 
18  •7a 
21 
191a 
20a 
17-8 
21  •2a 
19a 
15 -93 
16a 
16^7a 
21  0 


25a 
20  •7a 

18  •4a 

19  ■7a 
20a 
23  •3a 


390 
42-9 

42^9 
43-6 


48 


37-2 
42  4 
39  5 

41-8 

38 

38-2 

40 

42  9 

39^6 

45-3 

46-7 

33^6 

43^7 

47-9 

41-7 

46-8 

40-9 

37-5 

43-3 

39 

38 

34 

40 

33 

34 

39 

42 

37-1 

341 

36^7 

41 

42-2 

35 

37-8 

41-9 

32-9 

38^3 

36-7 

40 

34-3 

32-5 

433 

33-8 

31-2 

33-8 

31-7 

40 

43 

35-5 

35 

36 

39  2 

36^7 

41-2 

40 

38-7 

378 

36-2 

337 

38-5 

38-3 

42-5 

39  1 


36-5 
50 


48^1 

377 

42-4 

37^6 

34 

40 


34-5 

40 

36-6 

37-8 
35-8 
343 
38-3 


47 

50 

45 

50 

40 

50 

50 

48^7 

52^9 

47-5 

46 

48-6 

49 

50 

43-5 

42-2 

40 

45 

45 

49-2 

50 

51 

43 

45 

52 


41-2 
492 

56^5 
53 

50 

60 

45 

47-5 

50 

55 

555 

52-7 

537 

5b7 

56  6 

60 

55 

56-5 

55 


53  5 


55 

50 

50 

57-5 

53-3 


cents 

11  6 

12  1 

12-2 
12-1 
11-5 
12-4 
12-3 
12-3 
13 

11  8 
12 

121 
11-7 
11-5 
10-3 
103 
11-8 
10-8 
10 
10 
10 
10 

10^2 
10 

10-8 
101 
10^4 
10-6 
106 
105 
10-7 
10 
101 
11 

10-8 
9-8 
10-2 
10^7 
10^6 
10-3 
10-6 
10-8 
10^1 
102 
10 
10 

10-4 
103 


112 

11-7 

13 

13-7 

12 

11^8 

12-2 

13  1 

121 

14 

13  8 

12^7 

14 

13-6 

15 


50  5 

13  8 

12-5 

55 

15 

522 

143 

50 

13-5 

45 

12  5 

15 
12 
14 
12 
11 
11-2 


4^8 

5  0 

49 

4^8 

5 

51 

5 

5 

5  2 


5-2 

45 

5-1 

4-5 

5 

4-2 

5 

51 

4-7 

53 

4-5 

4-4 

4^8 

4-6 

4^7 

45 

5 

45 

4-6 

5 

5 

5  3 

5-8 

4-8 

5  1 

49 

58 

4-8 

5 

4  6 
4-9 
4-6 
4-8 
43 
4-4 

5  0 
4-7 


cents 


14  424b 

15  000 


15  00 


14  400 
14-500 


14-50 


IS- 


IS-768 

13-50 
14-00 
00-15-50 
12-50 
12-75 


50-13-75 

50-15-00 

14  194 

50-15  00 

14-00 

14.00 

50-13-75 

25-14-50 

13-50 

14-00 

25-13 -60 

75-13  OOg 

75-13  OOg 

13-00 

14-50 

75-14-00 

75-14-00 

14  00 

1300 

13-50 

1400 

14-00 

14  00 

00-14-50 

14  00 

00-14  25 

16-50 

25-16-50 


18-00 

14-50 

75-15- 00 

75-15  00 

19  750 

18-50 

21-00 


55 


12-5 


5 

6-3 

4-5 

5-7 

5 

47 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.    b.  For  prices  of  Welsh  coal  see  text.    c.  Calculated 
.  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences. 
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671 


AND  RENTALS  AT  THE  BEGINNING  OF  MAY,  1936 


i 

i 
6 

Wood 

§ 

1 

i 

li 

Rent 

m 

m 

P 

m 

111 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 

house  with 

incomplete 

modern 

con- 
veniences 
per  month 

9  357 

7-850 

6-50-  7-25 

12  HI 

9-835 

9-50 
8-30 
10-50 
11-00 

S 

9  555 
6  667 

6-00 
5-00 

$ 

11  376 
7-667 

7-00 
6-00 

% 

7  311 
5  350 

$ 

8-499 
6-250 

$ 

7-463 
6-350 

c. 

37  1 

39  6 

29-3 
30 
28-5 
31-2 
29-3 
29-2 
273 
28-7 
30  •7g 
28-3 
27^4 
28-5 
33  7 
22-4 
25 

24-8 
22-3 
21-6 
20-8 
25 
26 

25-5 
35  3 
24-2 
23-8 
24-7 
22-9 
23-3 
21-3 
25 
25 

g 
22 -8g 
24-3 
24-5 
25 

24-4 
23-8 
23-3 
24-2 
24-4 
24-9 
23-3 

■24:5' 
23-5 
30 
28-6 
31-2 
35 
25 

26-7 
26-2 
36-8 
26 
27-5 
38-5 
26 

29-5 
29-4 
29-2 
30  1 
30g 
32-3 
32 -7g 
28 -5g 
27 

33  5 
38-3 
40 

io" 

30 
31-4 
33-3 
31^7 

C. 

n 

10 

9^7 
10 

9^7 
9-4 
10 
9.4 
9-7 
9.3 
9.7 

11 
11 

9-2 

s-s 

9.4 

9 

8-S 

9-5 

9-C 

9 

9-7 

9-7 

9-^ 

8-f 

9-e 

8-8 

9-e 

9-S 
9-4 
9-7 
9-5 
9-S 
9] 
9-9 
9-4 
9-S 
9-4 
9-4 
9-1 
10 

9-e 

9-7 
8-3 
9-7 
9-2 
9-? 
9-8 
9-7 

10-2 

10-1 

10-8 
9-S 

10 

lOfl 

10-g 

10 

10-4 
9 

10 

10  0 

9-5 

10 

10 

10 
9-8 

10-4 

10 

10 

$ 

33-795 
31  417 

16- 00-26 • 00 
15-00-25-00 
15-00-18-00 
23-00-33-00 
18-00-25-00 
18-00-25-00 
18  00-35  00 
33  125 
20-00-28-00 
18-00-25-00 
25-00 
18-00 
30  111 
20-00-28-00 
18 -00-27 -00 
20  00-26 -00 
14 -00-15  00 
17-00-22-00 
18-00-25-00 
10-00-12-00 
18-00-28-00 
18-00-26-00 
24  135 
20 -00-30  00 
18-00-22-00 
18-00-25-00 
18 -00-26 -00 
18-00-28-00 
18-00-30-00 
20-00-24-00 
25-00-32-00 
20-00-28-00 
22-00-32-00 
23-00-35-00 
22  00-27 -00 
20-00-25-00 
20-00-27-00 
20-00-28-00 
20-00-26-00 
20-00-27-00 
22-00-32-00 
20 -00 -25  00 
17-00-25-00 
22-00-32-00 
20-00-30-00 
18-00-25-00 

30-06-46-60' 
20-00 

18-00-25-00 
20-00-28-00 
20-00-28-00 

23-500 
22-00-32-00 
18-00-22-00 

24  000 
22-00-35-00 
20-00-25-00 
20-00-25-00 
20-00-25-00 

22-375 
20 -00-23  00 

18-00-28-00 
18-00-28-00 
19-00-25-00 
22  125 
16-00 
20 -00-30  00 
25-00-31-00 
15 -00-22  00 
17-00-23-00 
17  00-22 -00 
20-00-25-00 
25-00-30-00 

16 
14 

12-00-16 

10-00-15 

10 

15  00-23 

14-00-18 

15-00-17 

10  00-15 

17 

15-00-20 

16-00-20 

18 

15 

14 

12-66-26 
18-00-22 

7-00-10 
14-00-18 
12  00-18 

5,00-  7 
14-00-18 
14-00-18 
17 
16-00-22 
14-00-18 
15  00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 
15-00-22 
15  00-22 
16-00-20 
14-00-20 
15  00-20 
14-00-20 
15  00-20 
16-00-24 
15-00-18 
14-00-17 
18-00-23 
15  00-22 
14-00-20 

25-66-30 
14 

12  00-18 
15-00-20 
15-00-20 

16 
15-00-22 
12- 00-16 

17 
18-00-22 
15  00-20 
12-00-20 
13-00-18 

16 
14-00-18 

15-00-20 
14-00-20 
10-00-17 
16 
14 
16-00-20 
18-00-25 
11-00-15 
14-00-18 
12-00-15 
12-00-20 
15-00-20 

523 
583 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

188 

66' 
00 
00 
00 
00 
00 
00 
00 

750 

00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

66' 

00 

00 

00 

00 

250 

00 

00 

250 

00 

00 

00 

00 

000 

00 

00 

00 

00 

188 

00 

00 

00 

00 

00 

00 

00 

00 

1 

5-75-  6-50 
6-75-  9-50 

4-00 

500 

6- 00c 

2 
3 

8-00-10-25 

8 -00-10  00 

9-00-1100 

6-00-7-00 

7-00-  8-00 

6-50 

4 

5 

9-00 

6 

8-50-  9  40 
10  031 

9-00-11-OOg 
10-75-12-00 
9-00-10-00 

10  800 

11  500 

ll-50g 
11 -50-12- 00 
11-00-11-50 

8-750 
7  000 

6-OOg 
800 

10  350 
8-500 

7-OOg 
10-00 

6  350 
5  500 

5-OOg 
6-00 

7-250 
6-500 

6-OOg 
7-00 

9 -000c 
7-500 

7 -00-8 -00c 

7 

8 
9 

10 

9-25 

11 

9  150 

10-00 
8-00 
9-25 

11  500 

11-00 
11-00 
13-00 

10-399 

12-OOc 
9-00 
8-00 

11  734 

12 -00c 
12-OOc 
9-00 

7-868 
10 -67c 
6-00 
6-00 

8-868 
10 -670 
7- 00c 
7-00 

8-250 

6  •75c 
8 -00c 
8-00 

12 
13 
14 
15 

11-50 

10-33C 

11 •67c 

8 -67c 

10- 67c 

6  •50c 

16 

17 

18 

8-00-  8-50 
10-25 

11-00 

1200-13-33C 

13 -33-14 -67c 

8-OOc 

9-OOc 

12^000 

19 
?0 

10  117 

10-25 
7-50-  8-50 

13  047 

11-50-12-50 
12-50 
13-00 
12-00 
13-00 
11-50 
13-00 
11-25 

10- 25-10 -50g 
11  ^Og 
11-00 
12-25 
12-50 
12-00 
12-50 
12-50 
12-50 

11 -00-12  00 

9-50-12-00 

10-50 

11-50 

12-00-12-50 
11-00 
14-00 
13-50 

19  303 

9-00 

13  114 

10-00 

8-334 

7-00 

9-847 

8-00 

8-813 
5-00 

21 
22 

8-00 
9-00-12-00 

10-00 
9-00 
9-00 

11-00 
8-00-8-50 

14-00 

g 

13-00 

12  00 
10-00 
10-00 
12-00 
9 -50-10- 00 
16-00 
g 

f5-00 
15-00 
15-00 
12-00 
16-00 

9-00 

8-00 

6-00 

9-00 

6-00-7-00 

11-00 

g 

g 

9-00 

10-00 
900 
7-00 
10-00 
7-00-  8-50 
12-00 
g 

11-00 
13-00 
13  00 
9-00 
13-00 

10- 00c 

23 
24 

9-00 
10-50 
9-50 

5-00 
9-00 

25 
26 

27 

10-75 
7-00-  7-50g 
7-50-  8-50g 
9-00 

12-25 

11-00 
g 
g 
11-00 

8 -25c 
10 -00c 

28 
29 
30 
31 
32 

10-00 
9-50-10-00 

13-00 
11-00 
14-00 

11-00 
8-00 
11-00 

33 
34 

11-00 

35 

9-00-11-50 

36 

8 -50-12  00 

14-00 

15-00 

12-OOc 

14 -00-16 -00c 

12-00 

14-00 
9 -75c 
12-OOc 

37 

11-00 

38 

10-00-11-50 

8 -00c 

39 

8-00 

40 

8-50 

14-OOc 

10- 00-12- 00c 

12 -00-14 -00c 

41 

7-75-  8-25 

42 

8-50 

43 

13-00 

44 

9-00-13-50 

13 -50c 
10 -50c 
9-50 
9-00 
8 -00c 
7-25 

9 -00c 
8 -25-10 -50c 
8-50 
6-50 
7 -50c 
6-25 
7  313 
5-50-  9-00 
6-25-8-50 
7-719 
6-50-  9-00 
5-00-  6-00 
6-75-  9-50 
9-00-10-00 
6  000 
g       • 

9 -00c 

45 

13-00 

46 

15-00 

16-00 

9-50 

11-75 

11-75 

14  635 

13-50-15-50 

13-00-16-50 

16-938 

15-75f 

19  00 

17-50 

15-50 

10  000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6-688 
4-75-8-25 
5-75-8-00 
5  350 

47 

7-50-11-00 
10-50-12-50 

6- 50c 

48 
49 

10-50-12-50 

50 

10  350 

6  635 

6-50 

6^50-  7^00 

8-500 

9-75-12-25 

51 

8-50-10-50 

52 

8-000 

4-75-12-50h 

53 

8-00- 900h 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 

7-00 
10 -00c 

4  000 
g 

55 

5-00- 900h 

56 

5-156 

5  500 

g 

6-OOh 

g 

g 

57 

58 

2-75-4-25h 
6-00-6-50h 
4-00-5-75h 

10-OOg 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
6-OOg 

g 

4-OOg 
4-00 
4-904 

59 
60 

61 

9  921 

11  100 

6  469 

6-893 

(\9. 

9-50-10-50 

11-50 
13-50 
10-75 
10-75 
9-00 

6-50-7-50 
6-25-6-50 

7-75-  9-00 

7-25-  7-50 
6-00 
6-25 

6-20-  7-30C 
5-00 

7-00-12-OOi 

5-50 
6  50c 
350 
4-25 
4-770 

63 

8-50-  9-50 

64 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-5-50 

67 

7-70-  8 -20s 

68 

12-00-13-50 

5-00-lOOOi 

69 

Price  per  cord  from  price  quoted,    f.  Petroleum  coke.    g.  Natural  gas  used  extensively,    h.  Lignite,    i.  Including  birch, 
r.  Mining  company  houses  in  district  $5-10  per  month;  others,  five  and  six  rooms,  $10-135.    s.  Delivered  from  mines. 
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(Continued  from  page  66^) 
to  the  absence  of  other  important  items  of 
the  same  class.  For  instance,  the  only  fruits 
are  evaporated  apples  and  prunes  and  the  only- 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
provinces,  while  no  allowance  is  made  for  the 
quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  show  the 
minimum  cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  =  100) 


- 

Food 

Fuel 
and 
Light 

Rent 

Cloth- 
ing 

San- 
dries 

All 
items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1913.... 

111 

96 

94 

113 

110 

107 

Dec.  1916.... 

138 

109 

93 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

138 

134 

143 

Dec.  1918.... 

186 

146 

111 

183 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

133 

166 

157 

Dec.  1928.... 

154 

157 

157 

137 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

161 

123 

Mar.  1933.... 

91 

143 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934..,. 

109 

143 

129 

113 

156 

126 

June  1934..,. 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934..,. 

103 

144 

129 

115 

154 

123 

Jan.  1935.... 

102 

144 

129 

113 

155 

123 

Feb.  1933..,. 

103 

144 

129 

113 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

153 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1933.... 

105 

139 

131 

113 

154 

124 

Sept.  1933.... 

103 

140 

131 

113 

154 

•  124 

Oct.  1935.... 

108 

140 

132 

115 

154 

126 

Nov.  1933.... 

109 

141 

132 

113 

154 

126 

Dae.  1935.... 

111 

141 

132 

113 

154 

127 

Jan.  1936.... 

111 

142 

132 

113 

154 

127 

Feb.  1936..,. 

110 

142 

132 

114 

154 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

April  1936.... 

107 

142 

132 

114 

154 

125 

May  1936.... 

106 

141 

133 

114 

154 

125 

June  1936.... 

108 

140 

133 

114 

154 

125 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  6%;  Rent, 
18^<7o;  Clothing,  18J%;  Sundries,  2'0%. 


Index  Numbers  of  Changes  in  the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen'is  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly- 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail  Prices 

Meat  prices  showed  little  change  during  the 
month.  In  beef,  round  steak  rose  from  an 
average  of  19  cents  per  pound  in  May  to 
19-2  cents  in  June,  while  shoulder  roast  fell 
from  12-9  cents  per  pound  to  12-7  cents.  Veal 
was  at  the  lowest  point  reached  this  year, 
shoulder  roast  averaging  13-2  cents  per 
pound  as  compared  with  13-8  cents  in  May. 
Fresh  leg  roast  of  pork  was  fractionally  lower 
at  21-1  cents  per  pound,  while  breakfast 
bacon  advanced  in  the  average  from  28-8 
cents  per  pound  to  29-1  cents. 

The  price  of  fresh  eggs  was  higher  in  most 
localities,  the  Dominion  average  being  24-2 
cents  per  dozen  in  June  as  compared  with 
23-6  cents  in  May,  Few  changes  were  re- 
ported in  milk  and  the  average  price  was  un- 
changed at  10-2  cents  per  quart.  The  decline 
in  the  price  of  butter,  in  progress  since  the 
beginning  of  the  year,  continued  in  most 
cities  in  June,  the  Dominion  average  being 
25-2  cents  per  pound  as  compared  with  26-8 
cents  in  May  and  30-6  cents  in  January.  The 
price  of  bread  has  been  unchanged  in  the 
average  since  the  beginning  of  the  year  at 
6-2  cents  per  pound.  Onions  were  one  cent 
per  pound  higher,  averaging  5-7  cents.  The 
price  of  potatoes  continued  to  reflect  the  pre- 
vailing scarcity,  the  Dominion  average  being 
up  from  $1.62  per  ninety  pounds  to  $1.70. 
Seasonal    decreases    in    the    price    of    United 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICSt 

Average  Prices  in  1926  =  100 


Commodities 


•All  commodities 

Classified  according  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

II.  Animals  and  Their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products 

VI.  Non-Ferrous     Metals    and 

Their  Products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 
ducts   

Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,  Beverages  and  To- 
bacco  

Other  Consumers'  Goods . . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  Construction 

Materials 

Manufacturers'  Materials. 

Classified  according  to  origin — 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  Manufactured  (fully  or  chief- 
ly)  


Com- 
modities 


567 

135 

76 

85 

49 
44 

18 

83 

77 

236 

126 
110 

402 

24 

378 

111 

267 


105 

70 

16 

57 

203 

245 

322 


1913 


64-0 

58-1 
70-9 

58-2 

639 
68-9 

98-4 

56 

63-4 

62-0 

61-8 
62-2 
67-7 
551 
69-1 

67-0 
69-5 


59-2 
70-1 
64-1 
65-9 
60-1 
67-9 
63-8 


1918 


127-4 

127-9 
127-1 

157  1 

89-1 
156-9 

141-9 

82-3 
118-7 

102-7 

1190 
91-9 

133-3 
81-9 

139-0 

100-7 
148-1 


134-7 
129-0 
132-6 
111-7 
89-7 
115-2 
120-8 

127-7 


155-9 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

136-1 

150-8 
126-3 
164-8 
108-6 
171-0 

144-0 
177-3 


176-4 
146-0 
160-6 
114-1 
151-3 
134-6 
154-1 

156-5 


1922 


97-3 

86-2 
960 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 


90-2 
101-4 

98-8 
104-1 

98-2 

108-7 
95-8 


91-2 
95-9 

88-0 
91-7 
106-8 
106-4 
94-7 

100-4 


June 
1926 


100  1 

100-6 
100 

99-7 

100  1 
100  0 

98-7 

99-0 

100  0 

100-6 


101-2 
100-4 


100- 


99-5 
101-1 


100  0 

98-9 
98-8 
99-4 
100-2 
99-6 
99-2 

100  1 


June 

1928 


96-9 

96-4 
105-8 

93-9 

99-1 
92-7 

92-3 

91-3 

95-2 

95-4 

98-9 
93-1 
98-8 
92-4 
99-5 

96-5 
100-2 


95-2 
102-6 
102-5 
96-7 
98-9 
90-8 
98-3 

95-3 


June 

1929 


93-4 


84 
107-7 


940 
93- 

98-7 

93-0 

95-6 

93-4 

96-7 
91-2 
93-5 
94-0 
93-4 

98-6 
92-2 


84-2 
103-5 

93-1 
102-8 

93-9 

93-0 


91-1 


June 
1930 


87-7 

830 
97-0 

82-1 

89-1 
91-2 

77-8 

90-5 

930 


94-2 
86-4 
85-0 
91-4 
84-3 

92-2 
82-5 


80-4 

92-8 
86-1 
94-8 
89-0 

87-8 
84-6 

87-2 


June 
1931 


71-8 


57 
70-5 


74-6 


79-7 
87-4 


62-1 


86-7 


75-4 

68-9 
79-8 
68-0 
89-1 
65-7 

82-8 


58-5 

70-8 
56-0 
72-7 
79-6 
80-2 
61-3 

740 


June 
1933 


67-5 


61-5 
58-5 


61-7 
85-3 

68-0 

82-7 
80-8 

70-4 

63-9 

74-8 
64-6 
84-8 
62-4 

78-9 
59-6 


61-6 
59-9 
52-5 
60-3 
01-9 
79-8 
57-6 

70-2 


June 
19o4 


72-0 

67-4 
67-1 

73-8 

66-2 

87-5 

64-1 
85-6 
81-9 

74-1 

69-7 
77-1 
68-8 
89-2 
66-5 

83-9 
63-6 


65-3 
68-0 
59-6 
69-2 
66-4 
82-1 
64-6 

73-0 


June 
1935 


71-5 

66-1 
68-7 

70-3 

640 

87-2 

69-6 
85-4 
79-8 

2-9 

68-6 
75-7 
69-8 
89-9 
67-1 

82-0 


64-6 
68-7 
61-4 
66-8 
68-0 
81-7 
65-1 

72-6 


May 
1936 


65-7 
69-0 

69-1 

68-2 
87-8 

68-3 

85-4 

77-2 

73-2 

70-1 
75-3 
68-1 
89-9 
65-7 

84-9 
62-4 


63-3 
70-5 
64-8 
65-3 
68-1 
82-3 
66-2 

71-7 


Junet 
1936 


72-7 

68-1 
69-9 

69-4 

68-0 

87-7 

67-6 
85-5 
77-3 


tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows:— weekly.  Index  Num- 
bers of  Wholesale  Prices  (Canada);  monthly.  Prices  and  Price  Indexes  (Canada);  quarterly,  Price  Movements  in  other  Coun- 
tries; annually.  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  week  ended  June  26,  1936;  monthly  figures  not  yet  available. 

*Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


States  anthracite  coal  were  reported  from 
several  cities  and  the  average  fell  from  $14.72 
per  ton  in  May  to  $14.43  in  June.  Coke 
averaged  5  cents  per  ton  lower  at  $12.11  per 
ton. 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $15.50;  Windsor, 
Nova  Scotia,  $16.50;  Charlottetown,  $13.40; 
Moncton,  $16;  Saint  John..  $13;  Quebec,  13.50; 


Three  Rivers,  $15;  Sherbrooke,  $16.25;  St. 
Hyacinthe,  $13;  Montreal,  $14.25;  Ottawa, 
$15.50;  Kingston,  $14.50;  Belleville,  $15.25; 
Peterborough,  $15.75;  Osjhawa,  $14.25; 
Toronto,  $14.50;  St.  Catharines,  $15;  Hamil- 
ton, $14.50;  Gait,  $16;  Windsor,  $12.50;  Sud- 
bury, $17.50;  Cobalt,  $19;  Timmins,  $18.75; 
Sault  Ste.  Marie,  $14.50;  Port  Arthur,  $17; 
Fort    William,   $17;    Winnipeg,   $19.50. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


npHE  accompanying  tables,  which  appear 
^  quarterly,  give  the  official  and  certain 
other  index  numbers  of  cost  of  living,  retail 
and  wholesale  prices  in  Great  Britain  and 
several  of  the  principal  commercial  and  in- 
dustrial countries.  The  following  notes  afford 
information  as  to  recent  changes  in  prices 
according  to  groups  of  commodities  in  several 
of  these  countries. 


Great   Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=100,  was 
91-9  for  May,  showing  no  change  from  the 
April  level.  An  increase  in  the  food  and 
tobacco  group  was  offset  by  a  decrease  in 
industrial  materials  and  manufactures.  The 
greatest  change  in  any  one  group  was  a 
decrease   of  3-9  per  cent   in  coal  prices. 
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The  Statist  index  number,  on  the  base 
1867-1877=100,  was  85-2  at  the  end  of  May, 
a  decline  of  0-7  per  cent  for  the  month. 
Of  the  six  groups  forming  part  of  this  index 
number,  five  were  lower,  the  sixth,  animal 
food,  rising  6-2  per  cent. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour,  on  the  base  July,  1914  = 
100,  was  144  at  the  beginning  of  June,  showing 
no  change  from  the  previous  month's  level. 
Food  prices  w^ere  slightly  higher  due  chiefly 
to  increases  in  the  price  of  tea,  following  the 
recent  increase  in  the  duty,  together  with 
slight  increases  in  the  average  prices  of  butter 
and  of  eggs.  On  the  other  hand,  there  were 
seasonal  reductions  in  the  price  of  milk  in  a 
number  of  towns.  Rent,  clothing  and 
sundries  were  unchanged,  while  there  was  a 
slight    decrease    in    the    fuel    and    light   group. 

France 

Vv'holesale  Prices. — The  index  number  of 
the  General  Statistical  Office,  on  the  base 
1914=100  (gold  index),  was  77  for  May,  an 
increase  of  one  point  for  the  month.  Food- 
stuffs increased  while  manufactured  products 
declined. 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base 
1913=100,  was  103-8  for  May,  an  increase  of 
0-1  per  cent  for  the  month.  As  in  the 
previous  month,  the  largest  increase  was  in 
the  hides  and  leather  group. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914=100,  was  124-3  for 
May,  the  same  as  for  the  previous  month. 
A  isLight  decrease  in  the  cost  of  heat  and 
light  was  offset  by  an  increase  in  the  cost 
of  clothing. 

United   States 

Wholesale  Prices.  —  Bradstreet's  index 
number,  which  is  based  on  the  sum  total 
of  the  prices  per  pound  of  96  commodities 
of     common     consumption     was     $9-7374     at 


June  1,  a  decrease  of  0-8  per  cent  for  the 
month.  All  but  three  groups,  textiles  and 
building  materials  which  increased  slightly 
and  chemicals  and  drugs  which  were  un- 
changed, declined. 

Dun's  index  number  (continued  by  Dun 
and  Bradstreet,  Inc.)  which  is  based  on  the 
cost  per  capita  of  a  year's  supply  of  com- 
modities was  $172-136  at  June  1,  a  fall  of 
0-8  per  cent  for  the  month,  the  decline 
being  due  to  decreases  in  the  prices  of  grain 
and  meat. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  1923=100,  was  84-6  for  May,  an  advance 
of  0-4  per  cent  for  the  month.  There  were 
advances  in  food  prices  and  rents  and 
declines  in  clothing,  coal  and  sundries. 


Manufacturing  Statistics  of  Quebec  in  1934 

The  value  of  manufactured  products  which 
totalled  $766,498,000  in  1934  was  an  increase  of 
17  per  cent  over  the  previous  year.  Reports 
were  received  from  8,168  manufacturing  estab- 
lishments with  a  capital  investment  of  $1,678,- 
000,000.  There  were  181,546  persons  employed 
and  the  salaries  and  wages  paid  amounted  to 
$161,198,000. 

Quebec,  with  about  30  per  cent  of  the 
Dominion  output,  is  the  second  largest  manu- 
facturing province.  The  production  of  pulp 
and  paper  is  the  dominant  industry.  In  addi- 
tion to  supplying  about  10  per  cent  of  the  gross 
value  of  Quebec  manufactures,  it  furnishes 
about  49  per  cent  of  the  Dominion  total  for 
this  industry.  From  the  point  of  view  of  gross 
value  of  production  in  Quebec  the  textile 
industries,  with  an  output  valued  at  $169,- 
968,000,  again  heads  the  list. 


In  a  recent  news  despatch  from  Copen- 
hagen, Denmark,  it  is  reported  that  extension 
of  Denmark's  Strike  and  Lockout  Law  of 
February,  1933,  prohibiting  such  action  as 
injurious  to  the  welfare  of  the  country  has 
been  passed  by  the  Danish  Social  Democrat 
parliament.  The  law  will  prevent  lockouts  or 
strikes  for  two  years  from  March  29,  last. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly  Summary 

INDUSTRIAL  employment  in  Canada  at  the 
beginning  of  July  showed  further  improve- 
ment, according  to  the  Dominion  Bureau  of 
Statistics,  which  tabulated  returns  from  9,774 
firms  (each  employing  a  minimum  of  15  per- 
sons) in  all  industries  except  agriculture,  fish- 
ing, hunting  and  highly  specialized  business. 
The  staffs  of  these  firms  aggregated  987,955 
workers,  or  24,554  more  than  they  employed 
at  June  L  The  index  (based  upon  the  aver- 
age for  the  calendar  year  1926  as  100),  stood 
at  104-6,  compared  with  102-0  in  the  pre- 
ceding month  and  99-5  at  July  1  of  last  year. 
At  the  same  date  in  the  fourteen  preceding 
years,  the  index  was  as  follows:  1934,  101-0; 
1933,  84-5;  1932,  88-7;  1931,  103-8;  1930, 
118-9;  1929,  124-7;  1928,  117-7;  1927,  109-7; 
1926,  105-0;  1925,  98- 0;  1924,  97-1;  1923, 
100-7;  1922,  92-2  and  1921,  88-6.  The  increase 
at  July  1,  193G,  was  larger  than  that  recorded 
at  July  1,  1935,  and  was  also  greater  than  the 
average  gain  between  June  and  July  in  the  ex- 
perience  of  the   last  fifteen   years. 

At  the  beginning  of  July,  1936,  the  percent- 
age of  idleness  reported  to  the  Department  of 
Labour  by  local  trade  unions  throughout 
Canada  was  13-9,  as  contrasted  with  14-8  per 
cent  at  the  beginning  of  June,  1936,  and  15-4 
per  cent  at  the  beginning  of  July,  1935.  The 
July  percentage  was  based  on  the  reports 
tabulated  from  1,790  labo'Ur  organizations, 
covering  a  membership   of   179,815   persons. 

Reports  received  by  the  Department  of 
Labour  from  the  Offices  of  the  Employment 
Service  of  Canada  indicated  a  decline  in  the 
volume  of  business  transacted  in  June,  1936, 
from  that  of  the  previous  month  and  likewise 
from  June  last  year,  these  computations  being 
based  on  the  average  daily  placements  effected 
during  the  periods  under  review.  Total  place- 
ments for  the  month  under  review  were  slight- 
ly higher,  however,  than  during  the  corre- 
sponding period  of  1935,  due  to  the  fact  that 
there  was  one  more  working  day  in  June,  1936. 
The  deciding  factor  in  the  changes  shown  when 
compared  with  the  preceding  month,  was  the 
22794— li 


loss  in  services,  while  that  under  the  second 
comparison  was  the  gain  recorded  in  farming, 
services,  logging  and  manufacturing,  although 
these  were  largely  counterbalanced  by  a  heavy 
decline  in  construction  and  maintenance. 
Vacancies  in  June,  1936,  numbered  28,164,  ap- 
plications 51,674  and  placements  in  regular 
and  casual  employment  25,958. 

In  retail  prices  the  cost  per  week  of  a  family 
budget  of  staple  foods,  fuel  and  lighting  and 
rent  was  $16.51  at  the  beginning  of  July  as 
compared  with  $16.33  for  the  previous  month. 
The  increase  was  due  to  an  advance  in  the 
cost  of  foods.  Fuel  and  rent  were  unchanged. 
Comparative  figures  for  certain  earlier  dates 
are  $15.94  for  July,  1935;  $15.41  for  June,  1933 
(the  low  point  in  recent  years) ;  $21.26  for 
July,  1930;  $21.53  for  July,  1921;  $26.92  for 
July,  1920  (the  post  war  peak) ;  and  $14.17  for 
July,  1914.  In  wholesale  prices  the  weekly 
index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  and  based  upon  prices  in 
1926  as  100  continued  to  advance  during  July 
and  was  75-4  for  the  week  ended  July  31  as 
compared  with  72-6  for  the  week  ended  June 
26.  On  a  monthly  basis  this  index  number 
was  72-3  for  June;  71-5  for  July,  1935;  72-0 
for  July,  1934;  63-5  for  February,  1933  (the 
low  point  in  recent  years);  97-2  for  July, 
1929;  104-8  for  July,  1921;  164-3  for  May, 
1920  (the  post  war  peak);  and  64-4  for  July, 
1914. 

The  table  on  page  678  gives  the  most  recent 
statistics  available  reflecting  industrial  con- 
ditions in  Canada.  The  index  of  the  physical 
volume  of  business  was  slightly  higher  in 
June  than  in  the  previous  month  and  eleven 
per  cent  higher  than  in  June,  1935.  Of  the 
principal  factors  included,  the  indexes  for 
manufacturing,  construction  and  electric  power 
output  were  higher  than  in  May  while  those 
indicating  mineral  production  and  distribution 
were  lower.  Comparing  June,  1936,  with 
June,  1935,  all  of  the  above-mentioned  factors 
were  considerably  higher,  mineral  production 
mainly  because  of  the  increased  shipments  of 
nickel,  zinc,  gold  and  silver;  manufacturing 
because  of  increases  in  the  production  of  food- 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA* 

(Official  statistics  except  where  noted) 


Trade,  external  aggregate % 

Imports,   merchandise  for 

consumption $ 

Exports,  Canadian  produce. ..  $ 

Customs  duty  collected $ 

Bank      debits    to      individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc —  $ 
Security  Prices,  Index  Numbers — 

Common  stocks 

Preferred  stocks 

'})  Index  of  interest  rates 

(2)  Prices,  wholesale,  Index 

number 

(2)  Prices,  Retail,  Family  Bud- 
get   $ 

Index,  retail  sales,  unadjusted. . . 

(^)  Index,  retail  sales,  adjusted 

(2)  Employment,  index  number, 

Employers'  pay-roll  figures 

(2)  {*)  Unemployment,  percent- 
age (trade  union  members) 

Railway— 
(fi)  Car     loadings,     revenue 

freight ..cars 

Canadian     National     Rail- 
ways, gross  earnings $ 

Operating  expenses. $ 

Canadian   Pacific   Railway 

gross  earnings $ 

Canadian  Pacific  Railway, 
operating     expenses,      all 

lines $ 

Steam  railways,  freight  in 

ton-miiles 

Building  permits $ 

C)  Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs. 

Zinc lbs. 

Copper lbs . 

Nickel lbs. 

Gold ounces 

Silver ounces 

Coal  tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  im.ports lbs. 

Timber  scaled  in  British  Colum- 
bia  bd.  ft. 

Flour  production bris. 

(a)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance $ 

Newsprint  production tons 

Automobiles,  passenger,  production. 
Index    of    Physical    Volume    of 

Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


1936 


July 


114-3 
79-5 
72-0 

t75-4 


104-6 
13-9 

184,585 
15,296,295 


4,602,897 
17,868,500 


,262 


June 


137,540,468 

57,598,132 

79,181,200 

7,790,458 

3,135,569,349 
123,245,784 

1,504,792,542 
657,429,789 

113-8 
76-2 
73-3 

72-3 

16-33 
74-5 
74-1 

102-0 

14-8 


183,530 
14,739,765 


10,957,610 


9,782,061 


4.580,740 
20,803,400 

56,362 

82,196 

5,307 


316,670 


1,022,385 
153,620,000 
4,574,000 
7,416,000 
3,150,000 

275,711,760 

1.148,810 

92,455,481 

1.721,182 

67,623.000 

31.938,000 

270,050 

13,126 

110-3 
111-6 
152-5 
111-5 
44-7 
220-6 
106-6 
127-8 
76-2 
90-9 
104-8 


May 


143,636,306 

59,120,840 

83,819,751 

8,100,861 

2,979,198,678 
123,371,431 

1,526,915,696 
699,774,131 

112-8 
74-6 
76-6 

71-8 

16-36 
77-9 
72-9 


174,314 


15,400,121 
12,153,730 


11,222,507 


9,772,218 

1,989,966,915 
4,165,838 
14,962,800 

58,832 

94,602 

6,171 

32,047,660 

29,629,858 

35,044,332 

11,815,188 

308,492 

1,419,146 

997,109 

103,520.000 

4,975,000 

9,859,000 

3,084,000 

256,544,426 

1,196,339 

86,330,367 

1,795,518 

67,194,000 

28,745,000 

267,070 

16,389 

109-7 
110-6 
170-9 
110-3 
32-7 
214-6 
107-1 
128-5 
74-1 
91-7 
113-8 


1935 


July 


113,247,235 

48,414,397 
63,285,787 
6,609,801 

2,545,101,869 
121,284,463 

1,427,953,729 
812,622,893 

92-4 
69-6 
80-2 

71-5 

15-94 
62-5 
69-3 

99-5 

15-4 


175,993 

14,886,392 
11,676,333 

11,129,568 


9,603,386 

2,040,818,519 
4,266,224 
18,549,200 

50,513 

86,101 

7,269 

29,104,210 

27,568,983 

30,965,129 

10,189,261 

285,372 

1,162,907 

966,995 

133,650,000 

2,955,000 

9,913,000 

1,161,000 

211,161,832 

992,340 

89,976,000 

1,728,192 

57,792,000 

31,832,000 

234.270 

9,471 

103-0 
104  0 
135-3 
101-7 
o5-4 
199-4 
100-2 
122-3 
75-0 
79-8 
88-2 


June 


106,130,405 

46,731,689 

58,504,829 

6,743,527 

2,710,310,988 
129,572,582 

1.425,837,190 
831,032,518 

93-8 
68-4 
80-4 

71-4 

15-95 

72-0 
70-8 

97-6 

15-9 


178,574 


13,713,606 
12,163,285 


10,189,871 


8,786,059 

1,860,474,698 
5,104,855 
18,521,400 

44,555 

73,250 

3.845 

27,354.305 

28,163,152 

35,613,851 

11,665,507 

285,772 

1,504,821 

928,194 

131,870,000 

3,215,000 

7,397,000 

2.498,000 

259,725,824 

991,559 

87,364,302 

1,756,304 

60,542,000 

31.810,000 

232,020 

12,27tj 

99-2 
99-7 

138-4 
98-4 
41-3 

197-4 
97-8 

122-6 
70-6 
74-6 
78-7 


May 


120,884,619 

54,539,747 
65,498,251 
7,816,506 

3,132,208,619 
122,447,222 

1,446,488,415 
824,125,882 

93-6 
68-4 
78-5 

72-2 

15-97 
72-3 
68-3 

95-2 

17-0 


166,860 


14,047,172 
11,433,412 


1,913,938 


8,770,025 

1,719,913,264 
4,728,340 
16,302,400 

45.432 

72,811 

4,978 

26,777,539 

27,387,675 

35,772,440 

11,330,388 

269,238 

1,613,002 

924,960 

113.130,000 

8,801,000 

6.316,000 

902,000 

252,364,338 

1,164,322 

77,519,642 

2.032,751 

62,034,000 

27.141,000 

242,690 

17,093 

103-3 
104-4 
147-6 
105-1 
.35-8 
198-1 
105-5 
121-2 
73-4 
84-0 
84-1 


*Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by 

the  Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  July  31,  1936. 

(»)  Calculated  from  yields  of  Ontario  bonds.  (2)  For  group  figures  see  articles  elsewhere  in  this  issue. 

(^)  Adjusted  for  number  of  business  days  and  seasonal  variations. 
i*)  Figures  for  end  of  previous  month. 

(»)  Figures  for  four  weeks  ending  August  1,  1936  and  corresponding  previous  periods. 
(8)  Sugar  production  given  in  periods  of  four  weeks  ending  July  11,  June  13,  and  May  16,  1936;  July  13,  June  15,  and  May 

18,  1935. 
0)  MacLean's  Building  Review. 
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stuffs,  rubber  imports,  textiles,  forestry  pro- 
ducts and  iron  and  steel  products.  Informa- 
tion available  for  July  shows  advance  in 
wholesale  prices  both  as  compared  with  June 
of  this  year  and  with  July,  1935.  There  was 
further  improvement  in  employment  and  car 
loadings  in  both  these  comparisons,  while 
contracts  awarded  were   somewhat  lower. 

The  number  of  strikes  and  lockouts  recorded 
for  July  was  seven,  involving  3,776  workers 
and  causing  a  time  loss  of  44,342  man  working 
days.  Most  of  the  time  loss  was  due  to  a 
strike  of  salmon  fishermen  at  River's  Inlet, 
B.C.,  involving  about  2,500  men  for  nearly  a 
month  and  indirectly  affecting  about  1,000 
cannery  workers.  A  strike  of  men's  clothing 
factory  workers  in  several  establishments  at 
Winnipeg,  Man.,  also  caused  considerable  time 
loss.  In  June,  14  disputes  involved  1,004 
workers  and  caused  a  time  loss  of  4,014  days, 
the  lowest  recorded  since  December,  1934. 
In  July,  1935,  there  were  26  disputes  involving 
6,339  workers,  with  time  loss  of  52,118  days. 
Most  of  this  was  due  to  strikes  of  loggers  in 
the  Nipigon  district  in  Ontario,  longshoremen 
and  certain  other  water  transport  workers  at 
Vancouver,  B.C.,  and  nearby  ports,  and  coal 
miners  at  New  Waterford,  NaS.  Of  the  seven 
disputes  in  July,  two  were  recorded  as  ter- 
minated, one  resulting  in  favour  of  the  em- 
ployer and  one  in  favour  of  the  workers. 
Five  disputes,  involving  approximately  430 
workers,  were  recorded  as  unterminated  at 
the  end  of  the  month.  These  figures  do  not 
include  those  strikes  and  lockouts  in  which 
employment  conditions  were  no  longer  affected 
but  which  had  not  been  called  off  or  definitely 
declared  terminated  by  the  unions  involved. 

During  the  past  month  the 
Industrial  Department      received     the 

Disputes  repO'Ft    of    the     Board     of 

Investigation  Coinciliation      and      Invest- 

Act  igation   established   in   con- 

neicition  with  a  dispute  be- 
tween the  Western  Stevedore  Company,  the 
Canadian  National  Railways  and  certain  of 
their  employees. 

Five  applications  were  received  for  the 
establishment  of  Boards,  and  the  personnel 
of  Boards  was  completed  in  the  case  of  three 
other  disputes.  Recent  pro'ceedings  under  the 
Act  are  reviewed  on  page  682  on  this  issue. 

The  Judicial  Committee  of 
Dominion  the  Privy  Council,   on  July 

social  legislation  29,  granted  petitions  of  the 
lobe  Dominion  Government  and 

appealed  the  Legislatures  of  Ontario 

and  British  Columbia  to 
appeal  certain  j.udgments  of  the  Supreme 
Court  of  Canada  on  the  references  submitted 
to   that   body   respecting   the   validity   of   the 


social  legislation  enacted  at  the  1934  and 
1935  sessions  of  Parliament  (a  review  of 
these  judgments  appeared  in  the  last  issue 
of  the  Labour  Gazette,  pages  585-600). 

The  Dominion  is  appealing  the  decisions  of 
the  Supreme  Court  on  the  Weekly  Rest  in 
Industrial  Undertakings  Act;  the  Minimum 
Wages  Act;  the  Limitation  of  Hours  of  Work 
Act;  and  the  Employment  and  Social  In- 
surance Act.  In  the  first  three  measures,  the 
Supreme  Court  were  equally  divided.  The 
Chief  Justice  and  Davis  and  Kerwin  JJ.  were 
of  the  opinion  that,  except  as  to  section  6  of 
the  Minimum  Wages  Act,  tJiese  statutes  were 
intra  vires  of  the  Parliament  of  Canada.  On 
thie  other  hand,  Rinfret,  Cannon  and  Crooket 
JJ.  were  of  opinion  that  the  statutes  were 
ultra  vires.  The  question  in  issue  concerns 
the  scope  of  the  Dominion's  treaty-making 
power,  and  is  considered  to  be  of  great  im- 
portance. 

In  the  reference  concerning  the  Employ- 
ment and  Social  Insurance  Act,  the  Supreme 
Court  of  Canada  held,  by  a  majority  of  four 
to  two,  that  the  statute  was  ultra  vires  of  the 
Parliament  of  Canada. 

The  Province  of  British  Columbia  is  ap- 
pealing the  decisions  of  the  Supreme  Court 
on  the  references  concerning  the  Natural 
Products  Marketing  Act  (unanimously  de- 
clared ultra  vires) ;  the  Farmers'  Creditors 
Arrangement  Act  Amendment  Act  (declared 
iritra  vires)  and  Section  498A  of  the  Criminal 
Code    (declared  constitutionally  valid). 

The  ProWnce  of  Ontario  is  appealing  the 
judgment  of  the  Supreme  Court  on  the 
section  of  the  Dominion  Trade  and  Industry 
Commission  Act  held  to  be  intra  vires,  and 
the  Dominion  Government  has  entered  a 
cross  appeal  on  certain  of  the  sections  of  this 
Act  held  to  be  ultra  vires. 

The  Hon.  Norman  McL. 
Relief  census  Rogers,  Minister  of  Labour, 

planned  by  and    Mr,    A.    Purvis,    chair- 

National  man    of    the    Employment 

Employment  Commission  in  a  press  inter- 

Commission  view  on  July  18,  announced 

that  another  registration  of 
the  unemployed  on  relief  would  be  under- 
taken during  the  month  of  August.  The 
registration  will  be  conducted  through  the  Pro- 
vincial authorities  and  at  the  various  relief 
offices  in  the  municipalities  in  the  Dominion. 
A  questionnaire  to  be  completed  with  respect 
to  each  relief  recipient  will  supply  information 
as  to  the  number  of  employables  in  each  family 
and  the  class  of  work  they  might  be  expected 
to  perform,  ais  well  as  their  past  employment 
record.  In  this  manner,  the  Government  and 
Commission  expect  to  obtain  detailed  in- 
formation  indicating   the   re-employability    ol 
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persons  now  on  relief;  also  the  number  of 
skilled  workers  among  the  unemployed  and 
the  desirability  of  establishing  training  schools 
in  anticipation  of  any  scarcity  of  skilled  work- 
men. 

It  has  been  arranged  that  the  National 
Employment  Commission  maintain  an  index 
of  those  on  relief,  and  it  may  be  necessary  for 
this  purpose,  to  conduct  a  follow-up  plan  in 
order  to  keep  the  information  current. 

Referring  to  the  relief  camps,  which  were 
recently  closed,  the  Hon.  Mr.  Rogers  stated 
that  the  relief  camp  scheme  had  been  aban- 
doned completely  as  far  as  the  Government 
was  co'noerned.  However,  the  Minister  inti- 
mated that  there  wias  a  possibility  of  estab- 
lishing training  camps  to  better  equip  certain 
classes  of  unemployed  for  re-employment. 

Convention  'Calls  of  two 
Conventions  labour     orgamzations    have 

of  labour  been  issued  during  the  past 

organizations         month.  On  September  8,  the 

fifty-second  annual  conven- 
tion of  the  Tradtes  and  Labour  Congress  of 
Canada,  headed  by  its  President,  Mr.  P.  M. 
Draper,  commences  at  MoTitreal,  While  on 
September  28,  the  sixth  annual  'Convention  of 
the  All-Canadian  Congress  of  Labour,  under 
the  presidency  of  Mr.  A.  R.  Mo^sher,  starts 
its  sessions  in  Toronto. 

Hearings  in  Montreal  in 
Royal  the  investigation  by  Dr.  H. 

Commission  on  M.  Tory,  Royal  Commis- 
anthracite  sioner,    into    the    marketing 

coal  of  anthracite  coal  oooupied 

fourteen  days  in  the  month 
of  July.  Examination  was  made  into  con- 
ditions prevailing  in  the  importation  and  dis- 
tribution of  British  and  other  anthracite  coal. 
The  Commission  took  evidence  in  Quebec 
City  in  the  first  week  of  August  and  in  To- 
ronto the  following  week. 

On  charges  of  having  estab- 
Executive  of  lished    a    dual    organiziation 

A.  F.  of  L.  acts  and  "f  omentiing  insiu'rrec- 
against  tion"  the   Executive   Coun- 

twelve  unions  cil  of  the  American  Fed- 
eration of  Labor  voted  on 
August  5  to  suspend  ten  unions  now  rep- 
resented in  the  Committee  for  Industrial 
Organization  unless  they  withdraw  from  that 
body  within  thirty  days.  The  Committee 
for  Indiustrial  Organization  was  formed  in 
November,  1935,  following  the  resignation  of 
Mr.  John  L.  Lewis,  President  of  the  United 
Mine  Workers,  from  the  vioe-p residency  of 
the  American  Federation  of  Labor  (Labour 
Gazette,  Deoember,  1935,  page  1088). 


The  Committee — at  first  composed  of  the 
chief  officers  of  eight  international  unions — 
announced  as  its  objective  "the  organization 
of  the  unorganized  workers  in  the  mass  pro- 
duction and  other  industries  upon  an  indus- 
trial basis." 

The  issue  was  debated  at  length  at  the 
1935  (Atlantic  City)  convention  of  the  Amer- 
ican Federation  of  Labor  where  the  move 
to  establish  industrial  unions  in  specific  in- 
dustries, or  to  set  up  industrial  unions  to 
replace  existing  national  and  international 
unions,  was  defeated  on  a  roll  call  vote. 

The  most  recent  development  in  the  situa- 
tion occurred  on  August  3-5  at  the  meeting  of 
the  Executive  Council  of  the  American  Fede- 
ration of  Labor  to  consider  charges  formally 
laid  before  that  body  by  Mr.  John  P.  Frey, 
president  of  the  Federation's  /Metal  Trades 
Department,  citing  twelve  unions  for  parti- 
cipating in  the  formation  of  the  Committee 
for  Industrial  Organization  and  thereby  "en- 
gaged in  fostering,  maintaining  and  sup- 
porting this  dual  movement  and  of  fomenting 
insurrection  within  the  American  Federation 
of  Labor." 

The  twelve  unions  cited  in  the  charges 
were:  United  Mine  Workers  of  America; 
Amalgamated  Clothing  Workers  of  America; 
Oil  Field,  Gas  Well  and  Refinery  Workers  of 
America;  International  Union  of  Mine,  Mill 
and  Smelter  Workers;  International  Ladie^' 
Garment  Workers'  Union;  United  Textile 
Workers  of  America;  Hatters,  Cap  and  Mil- 
linery Workers'  International  Union;  Federa- 
tion of  Flat  Glass  Workers  of  America;  Amal- 
gamated Association  of  Iron,  Steel  and  Tin 
Workers;  International  Union  United  Auto- 
mobile Workers  of  America;  United  Rubber 
Workers  of  America,  and  the  International 
Typographical  Union. 

After  a  three-'day  session  (in  which  repre- 
sentatives of  the  cited  unions  refused  to 
participate)  the  Executive  Council  by  a  vote 
of  thirteen  to  one  decided  to  suspend  ten  of 
the  unions  involved  unless  such  severed  their 
indentity  with  the  Committee  for  Industrial 
Organization,  Action  was  deferred  in  the  case 
of  two  unions — the  International  Typographical 
Union  and  the  Hatters'  Cap  and  Millinery 
Workers  International  Union. 

Effective     August     1,     the 
U.  S.  Steel  United    States    Steel    Cor- 

Corporation  poration    has    announced    a 

establishes  uniform     arrangement     for 

48-hour  week         overtime    payment    in   con- 
junction   with    the    virtual 
establishment   of    a    forty-eight   hour   week. 

The  plan,  which  will  involve  approximately 
150,000  employees,  provides  in  general  for 
payment  at  the  rate  of  time  and  one  half  for 
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all  work  in  excess  lof  eight  hours  a  day  or 
forty-eight  per  week.  In  effect,  the  new  ar- 
rangement means  the  establishment  of  a  basic 
forty-eight  hour  week  in  computing  the 
remuneration  of  hourly,  piece  work,  or  ton- 
nage employees. 

It  is  reported  that  during  the  period  that 
the  steel  industry's  NRA  code  was  in  opera- 
tion, the  maximum  number  of  hours  of  work 
permitted  in  a  week  was  40,  and  because  of 
the  low  rate  of  operations  the  weeMy  hours 
of  wo'rk  dropped  for  a  time  to  less  than  30 
hours  a  week.  With  the  steady  improve- 
ment in  steel  operations  this  year,  the  average 
number  of  hours  worked  each  week  were 
reported  to  have  increased  to  40  or  slightly 
more. 

The  statement  issued  by  ithe  Untied  States 
Steel  Corporation  was  as  follows: 

"After  comferences  with  employee  represen- 
tatives, a  uniform  arrangement  for  the  pay- 
ment of  overtime,  effective  August  1,  1936, 
has  been  approved  by  the  United  States  Steel 
Corporation  and  its  subsidiary  companies. 
The  whole  questio^n  has  been  under  con- 
sideration for  some  time. 

"The  schedule  covers  overtime  payment  for 
hourly,  piece-work  or  tonnage  employees. 

"The  regular  schedule  of  daily  and  weekly 
hours  is  established  on  a  basis  not  to  exceed 
eight  hours  a  day,  or  more  than  six  regular 
turns,  without  at  least  a  24-hour  intermission, 
thus  providing  for  one  day  of  rest  in  seven. 

"When  employees  are  requiested  by  the  com- 
panies to  work  beyond  the  above  schedule  to 
meet  emergencies,  the  following  bases  of 
payment  for  overtime  shall  apply: 

"Daily  overtime — Time  and  one-half  time 
will  be  paid  for  time  worked  in  excess  of 
eight  hours  per  day.  This  provision  will  only 
apply  when  the  overtime  in  any  one  day 
exceeds  fifteeen  minutes. 

"Weekly  overtime — Time  and  one-half  time 
will  be  paid  for  time  worked  in  excess  of  the 
regular  six-day  or  six-turn  weekly  working 
schedule,  provided  the  employee  has  worked 
six  consecutive  days  or  turns." 

Adoption  of  similar  plans  was  announced 
by  the  Inland  Steel  Company  at  Chicago, 
and  the  Republic  Steel  Corporation  at  Cleve- 
land. 

A  Bill  regarding  the  pay- 
Proposed  ment  of  wages  has  been  ap- 
uniform  proved  by  a  joint  commit- 
regulation  of  tee  of  State  Labour  Com- 
wage  payment  missioners  as  a  suggested 
in  U.S.  measure     for     the     various 

States.  According  to  the 
Survey  of  Labour  Law  Administration  for 
August  1,  1936,  issued  by  the  Division  of 
Labour  Standards  of  the  United  States  De--^ 


partment  of  Labour,  the  committee's  draft 
does  not  propose  any  new  or  untried  practices, 
for  all  of  its  provisions  are  found  in  existing 
State  laws.  However,  no  law  at  the  present 
time  contains  all  of  the  features  that  are  in- 
cluded in  the  draft.  The  committee  very  care- 
fully canvassed  existing  laws  and  administrative 
practices  in  order  to  select  those  that  seemed 
best  adapted  to  achieving  the  desired  object- 
ive. 

The  bill  requires  all  employers  to  observe 
at  least  semi-monthly  pay-days,  to  pay  wages 
in  full  and  in  cash,  to  post  pay-days  or  notify 
employees  of  the  time  and  place  of  payment 
in  writing,  and  to  pay  discharged  employees 
at  once  and  those  who  quit  of  their  own 
accord  within  72  hours  of  the  time  of  quitting 
or  of  notice  of  intention  to  quit.  It  provides 
that  the  State  department  of  labour  shall 
enforce  the  mandatory  sections  of  the  law 
and  shall  hear  cases  involving  wage  com- 
plaints, and  that  the  labour  commissioner 
may  accept  assignments  of  wage  claims  and 
sue  for  their  collection  through  the  civil  courts, 
without  cost  to   the  claimants. 

A  session  of  the  Interna- 
Maritime  tional     Labour     Conference 

sessions  of  the  dealing  exclusively  with 
International  maritime  matters  will  open 

Labour  in    Geneva    on    October    6. 

Conference  The  agenda  of  this  session 

is  as  follows:  (I-A)  Regu- 
lation of  hours  of  work  on  board  ship;  (I-*B) 
Manning  in  conjunction  with  hours  of  work 
on  board  ship;  (II)  Protection  of  seamen  in 
case  of  sickness  (including  the  treatment  of 
seamen  injured  on  board  ship),  i.e.  (a)  the 
individual  liability  of  the  shipowner  towards 
sick  or  injured  seamen;  (6)  sickness  insurance 
for  seamen;  (III)  Promotion  of  seamen's  wel- 
fare in  ports;  (IV)  Establishment  by  each 
maritime  country  of  a  minimum  requirement 
of  professional  capacitj^  in  the  case  of  captains, 
navigating  and  engineer  officers  in  charge  of 
watches  on  board  merchant  ships;  and  (V) 
Holidays  with  pay  for  seamen. 

Following  the  close  of  this  conference,  a 
special  session  is  to  be  convened  on  October 
22  to  consider  proposals  for  the  revision  of  a 
Convention  which  was  adopted  in  1921  fixing 
a  minimum  age  of  fourteen  years  for  employ- 
ment at  sea.  The  proposal  is  that  the  age 
limit  should  be  raised  to  fifteen  years. 

The  1936  edition  of  the 
Canada  Year  Canada  Year  Book  has  been 

Book,   1936.  issued     by     the     Dominion 

Bureau  of  Statistics,  as  an 
official  work  of  reference  on  factual  infor- 
mation concerning  the  economic  and  social 
progress  of  the  Dominion. 
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The  1936  Canada  Year  Book  contains  over 
1,150  pages,  dealing  with  every  phase  of 
national  life  and  especially  those  which  can 
be  reflected  in  statistical  data.  The  introduc- 
tion to  the  External  Trade  Chapter  (XVI) 
has  been  revised  by  the  inclusion  of  an  ab- 
stract of  the  value  of  quantum  of  work  trade 
abridged  from  the  League  of  Nations  "  Re- 
view of  World  Trade,  1934"  entirely  revised 
and  rewritten  to  cover  the  estimates  of  retail 
trade  made  since  the  1931  Census.  A  new 
series  of  monthly  indexes  of  retail  sales, 
1929-35,  is  also  included  as  well  as  principal 


statistics  of  chain  stores,  and  the  motion  pic- 
ture industry.  Some  revision  has  been  con- 
sidered necessary  in  chapter  XXI  dealing  with 
municipal  taxation,  etc.,  and  the  estimate  of 
national  wealth,  1933,  with  revised  comparable 
figures  for  1929.  The  latter  estimate  gives  a 
picture  at  the  peak  of  domestic  prosperity 
while  the  1933  figures  reflect  the  writing  down 
of  values  resulting  from .  the  depression. 

The  Canada  Year  Book  can  be  obtained 
from  the  King's  Printer,  Ottawa,  at  the  usual 
nominal   charge   of  $1.50  per  copy. 


RECENT    PROCEEDINGS    UNDER    THE    INDUSTRIAL    DISPUTES 

INVESTIGATION  ACT 


T~\  URING  the  month  of  July  five  applica- 
■'— ^  tions  for  the  establishment  by  the  Min- 
ister of  Labour  of  Boards  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes 
Investigation  Act  were  received  in  the  Depart- 
ment of  Labour  as  follows: — 

1.  From  employees  of  J.  C.  Malone  &  Com- 
pany, at  Three  Rivers,  Quebec,  being  members 
of  Local  1412,  International  Longshoremen's 
Association.  The  cause  of  the  dispute  is  stated 
to  be  the  employees'  desire  to  negotiate  an 
agreement  with  the  company  covering  wages, 
hours,  and  general  working  conditions.  The 
employees  also  request  permission  to  belong 
to  the  association  of  their  own  choice.  Three 
hundred  employees  are  stated  to  be  directly 
affected  by  the  dispute,  and  800  indirectly. 

2.  From  certain  employees  of  the  Canadian 
National  Railways'  Express  Department,  being 
clerks,  messengers,  shed  employees,  drivers, 
■teamsters,  etc.,  members  of  the  Brotherhood  of 
Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees. 
For  the  purpose  of  determining  whether  Mr. 
E.  M.  Young,  who  is  General  Chairman, 
Canadian  Brotherhood  of  Railway  Employees, 
or  Mr.  N.  L.  Preston,  who  is  General  Chair- 
man, Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees,  should  be  accorded  official  recogni- 
tion by  the  company  in  matters  pertaining  to 
wages  and  working  conditions  of  employees 
of  the  Express  Department,  a  secret  ballot  was 
taken  during  the  months  of  May  and  June 
amongst  employees  covered  by  the  existing 
schedule  of  rules  and  rates  of  pay.  This 
ballot  was  taken  in  accordance  with  arrange- 
ments agreed  upon  between  the  representatives 
of  the  parties  concerned.  Of  1,932  employees 
entitled  to  vote,  1,930  exercised  their  franchise, 
1,075  voting  for  the  Committee  of  which  Mr. 
Young  is  General  Chairman,  and  852  for  the 
Committee   of  which   Mr.  Preston   is  General 


Chairman,  while  three  ballots  were  spoiled. 
This  showed  a  majority  of  223  in  favour  of 
Mr.  Young's  Committee.  The  present  dispute 
arises  out  of  the  request  of  the  minority  group 
to  have  Mr.  Preston  and  his  General  Com- 
mittee continue  to  receive  recognition.  How- 
ever, as  the  application  is  not  supported  by  a 
majority  of  the  employees  of  the  Canadian 
National  Railwaysl'  Express  Department,  there 
does  not  appear  to  be  any  good  ground  for 
the  establishment  of  a  Conciliation  Board. 

3.  From  freight  handlers  employed  by  the 
Canadian  Pacific  Railway  Company  at  St. 
Andrews,  New  Brunswick,  being  members  of 
the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees.  The  dispute  relates  to  the  matter 
of  wages  and  working  conditions,  twelve 
employees  being  directly  affected. 

4.  From  certain  employees  of  the  Winnipeg 
Electric  Company,  being  trackmen,  members 
of  the  Winnipeg  Electric  Trackmen's  Unit, 
One  Big  Union.  The  dispute  is  stated  to  relate 
to  the  alleged  violation  of  the  agreement  at 
present  in  force.  Seventy-five  employees  are 
stated  to  be  directly  affected  and  915 
indirectly. 

5.  From  certain  employees  of  the  Canadian 
National  Railways,  being  sleeping  car 
conductors,  members  of  the  Order  of  Railway 
Conductors.  The  cause  of  the  dispute  is 
stated  to  be  the  employees'  desire  to  be 
represented  by  the  organization  of  their  choice. 
Forty-seven  employees  are  stated  to  be  directly 
affected  by  the  dispute  and  forty-five 
indirectly. 

Reference  was  made  in  the  July  issue  of  the 
Labour  Gazette,  page  571,  to  the  receipt  in 
the  Department  of  Labour  of  an  application 
for  the  establishment  of  a  Board  of  Concilia- 
tion and  Investigation  to  deal  with  a  dispute 
between  the  Algoma  Steel  Corporation, 
Limited,  and   approximately   1,792  emploj'ees, 
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members  of  the  Algoma  Steel  Workers'  Union. 
A  Board  of  Conciliation  and  Investigation 
was  established  by  the  Minister  of  Labour  on 
July  10  in  this  matter,  and  members  thereof 
were  appointed  as  follows:  Mr,  A.  H.  Dowler, 
K.C.,  of  Fort  William,  Ontario,  chairman, 
appointed  by  the  Minister  an  the  absence  of 
a  joint  recommendation  from  the  other  board 
members,  Mr.  Lynn  B.  Spencer,  K.C.,  of 
Welland,  Ontario,  nominated  by  the  company, 
and  Mr.  W.  F.  O'Connor,  K.C,  of  Ottawa, 
Ontario,  nominated  by  the  men.  The  dispute 
relates  to  the  employees'  request  for  increased 
wages,  an  eight  hour  day,  and  improved  work- 
ing conditions. 

A  Board  of  Conciliation  and  Investigation 
was  also  established  by  the  Minister  of  Labour 
during  July  to  deal  with  a  dispute  between  the 
Winnipeg  Electric  Company  and  its  employees 
in  the  Gas  Production  Department,  being 
members  of  the  Gas  Workers'  Unit,  one  Big 
Union,  and  members  thereof  were  appointed 
as  follows:  Honourable  Mr.  Justice  A.  K. 
Dysart,  of  Winnipeg,  Manitoba,  appointed  by 
the  Minister  in  .the  absence  of  a  joint  recom- 


mendation from  the  other  board  members, 
Mr.  Hugh  B.  Lyall,  of  Winnipeg,  nominated 
by  the  company,  and  Mr.  Allan  Meikle,  of 
Winnipeg,  nominated  by  the  employees.  The 
application  in  this  matter  was  received  in  the 
Department  of  Labour  during  June  (see  July 
Labour  Gazette,  page  571). 

The  personnel  of  the  Board  of  Conciliation 
and  Investigation  established  on  June  6  to 
deal  with  a  dispute  between  the  Corporation 
of  the  City  of  Edmonton  and  certain  employees 
of  the  Edmonton  Street  Railway,  being  mem- 
bers of  Local  Division  569,  Amalgamated 
Association  of  Street  and  Electric  Railway 
Employees  of  America,  was  completed  during 
July.  The  civic  authorities  refrained  from 
nominating  a  person  for  appointment  as  board 
member,  and  the  Minister  appointed  Colonel 
P.  C.  H.  Primrose,  of  Edmonton,  board  mem- 
ber on  the  city's  behalf.  On  the  joint  recom- 
mendation of  Colonel  Primrose  and  Mr. 
Farmilo,,  the  board  member  nominated  by  the 
employees,  the  Minister  appointed  Mr. 
William  Rea,  K.C,  of  Edmonton,  third  mem- 
ber and  chairman  of  the  board. 


Report  of  Board  in  Dispute  Between  the  Western  Stevedore  Company  and 
the  Canadian  National  Railways  and  Certain  of  Their  Employees 


The  findings  of  the  Board  of  Conciliation 
and  Investigation  in  the  matter  of  a  dispute 
between  the  W^estern  Stevedore  Company  and 
the  Canadian  National  Railways  and  certain 
of  their  employees  being  stevedores,  checkers, 
sealers,  assistant  stevedores,  coopers,  porters 
■and  crane  operators,  members  of  the  Brother- 
hood of  Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees, 
were  received  in  the  Department  of  Labour  at 
the  close  of  July.  The  dispute  related  to  the 
employees'  request-  for  increased  wages  and 
certain  changes  in  working  conditions. 

Following  is  the  text  of  the  various  reports 
received  in  this  matter.  The  majority  findings, 
it  will  be  noted,  are  signed  by  Mr.  Robert 
Jacob,  K.C,  chairman,  and  Mr.  Fred  Bancroft, 
the  board  member  nominated  by  the 
employees.  The  companies'  nominee  on  the 
board,  Mr.  W.  C  Hamilton,  K.C,  signed  a 
minority  report. 


Report  of  Board 

Re  Industrial  Disputes  Investigation  Act  and 
in  the  matter  of  a  dispute  between  the 
Western  Stevedore  Company  and  the 
Canadian  National  Railways,  employers, 
and  certain  of  their  employees  being 
stevedores,  checkers,  sealers,  assistant 
stevedores,  coopers,  porters,  and  crane 
operators,  members  of  the  Brotherhood  of 
Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees, 
employees. 

To  the  Honourable  Norman  McL.  Rogers, 
Minister  of  Labour^ 
Ottawa. 
Sir, 

The  Board  of  Conciliation  and  Investigation 
appointed  by  you  under  the  provisions  of 
the  Industrial  Disputes  Investigation  Act, 
Revised  Statutes  of  Canada,  Chapter  112, 
and  amendments  thereto,  to  enquire  into  the 
dispute  between  the  Western  Stevedore  Com- 
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pany  and  the  Canadian  National  Railways 
and  their  employees  arising  out  of  a  request 
for  the  payment  of  higher  wages  than  now 
are  received,  and  certain  changes  in  the 
working  conditions,  beg  leave  to  report,  advise 
and  recommend  as  hereinafter  set  forth. 

The  location  of  the  parties  involved  in 
the  dispute  is  at  Port  Arthur  and  Fort 
William  in  the  Province  of  Ontario, 

The  members  of  the  Board  assembled  at 
Port  Arthur  on  the  morning  of  July  14th, 
1936,  and  proceeded,  after  first  taking  their 
oaths  of  office,  to  familiarize  themselves  from 
the  documents  received  from  the  Registrar 
under  the  Act  with  the  nature  of  the  dispute, 
the  limitations  of  their  duties,,  and  the  methods 
to  be  employed  to  have  each  of  the  parties 
concerned  present  their  case  to  the  Board. 

On  the  following  day,  July  15th,  after 
due  notice  to  all  the  parties  concerned,  rep- 
resentatives of  all  the  parties  appeared 
before  the  Board  and  each  named  its  repre- 
sentatives. Those  named  by  the  Western 
Stevedore  Company  were  H.  Murphy,  Presi- 
dent, T.  L.  O'Doimell,  Vice-President,  and  W. 
Fairbridge,  General  Timekeeper;  for  the  Cana- 
dian National  Railway,  H.  G.  O'Leary,  Super- 
intendent of  Terminals,  and  S.  McElmoyle, 
of  the  Vice-President's  staff  at  Winnipeg. 
The  employees  named  Frank  H.  Hall,  Can- 
adian Vice-President  of  the  Brotherhood  of 
Railway  and  Steamship  Clerks,  J.  L.  Pateman, 
General  Chairman  for  employees  of  C.P.R. 
Western  Lines,  and  J.  J.  Ratcliff,  Assistant  to 
Vice-President  Frank  H.  Hall.  In  addition 
a  number  of  the  local  officers  of  the  union 
at  Port  Arthur  and  Fort  William  were  called 
as  witnesses. 

Meetings  of  the  Board  were  held  at  Port 
A.rthur  on  each  of  the  following  days, 
aamely: — July  14th,  July  15th,  July  16th,  July 
17th,  July  18th,  July  20th,  July  21st,  and  at 
the  City  of  Winnipeg  on  July  28th,  29th  and 
30th.  At  all  these  meetings  all  the  members 
of  the  Board  were  present. 

The  presentation  of  the  case  by  the  various 
representatives  occupied  the  sittings  at  Port 
Arthur,  and  on  several  occasions  the  Board 
directed  the  parties  to  meet  in  conference 
and  try  and  reach  a  settlement  of  the  items 
in  dispute.  On  other  occasions  members  of 
the  Board  endeavoured  to  assist  the  parties 
in  reaching  a  settlement.  However,  finally 
the  parties  arrived  at  the  stage  when  they 
agreed  it  was  impossible  to  straighten  out  the 
matters  in  dispute.  One  or  two  of  the  minor 
differences  relating  to  working  conditions 
seemed  to  be  agreed  upon  but  the  main 
items  were  left  to  the  Board.  The  members 
of  the  Board  when, in  Winnipeg  made  another 


effort  to  find  a  formula  upon  which  the  parties 
might  agree  but  were  not  successful.  Strong 
efforts  were  made  to  have  the  members  of 
the  Board  reach  a  unanimous  decision  but 
this  could  not  be  done  as  the  absence  of  the 
signature  of  one  member  of  the  Board  to 
this  report  attests.  As  a  result  nothing 
remained  for  the  members  of  the  Board  except 
to  study  the  facts  and  make  recommendations, 
and  the  remaining  sittings  of  the  Board  were 
held  for  that  purpose. 

The  items  of  dispute  between  the  parties 
were  those  set  forth  in  the  application  for 
the  appointment  of  a  Board  and  in  a  general 
way  are  as  follows: — A  request  by  the  em- 
ployees that  their  rates  of  wages  be  increa.sed 
to  conform  with  that  of  railway  workers 
similarly  employed  elsewhere,  and  changes 
in  the  working  conditions  which  include 
recognition  of  the  union.  The  changes  in  the 
working  conditions  are  outlined  in  suggested 
amendments  to  the  agreements  at  present  in 
existence  between  the  two  companies  and  the 
employees,  and  these  amendments  are  set  out 
in  the  reference  to  the  Board.  It  was  upon 
this  reference  that  the  Board  proceeded  to 
conduct  its  enquiry. 

Obviously  the  main  item  in  the  dispute  is 
the  rate  of  wages.  The  representatives  of  all 
the  parties  involved  presented  their  case  with 
keenness,  emphasis  and  without  any  unfriend- 
liness. All  seemed  to  recognize  the  seriousness 
of  the  situation  where  so  many  men  are 
employed. 

A  great  number  of  written  statements  in 
the  form  of  exhibits  were  filed  with  the 
Board.  Several  of  these  showed  comparative 
rates  under  agreements  with  the  railways  for 
similar  classifications.  The  history  of  the 
relations  of  the  employees  on  the  waterfront 
at  Port  Arthur  and  Fort  William  since  1921 
was  presented  and  comparative  rates  at 
various  lake  ports  in  Ontario  filed  as  exhibits. 
All  these  documents  have  been  carefully 
studied  by  the  members  of  the  Board. 

It  seems  that  the  following  facts  are  not 
in  dispute.  In  1921  the  employees  on  the 
waterfront  at  Port  Arthur  and  Fort  William 
enjoyed  what  representatives  of  the  employees 
called  ''standard  rates."  Indeed,  they  were 
three  cents  per  hour  above  the  standard  for 
similar  classifications  elsewhere.  From  1921 
onward,  due  to  various  changes  such  as  the 
post-war  slump  in  business,  the  work  being  let 
to  contractors,  and  the  employees  not  being 
articulate,  having  no  organization,  and  later 
the  present  depression,  the  wages  were  reduced 
by  ten  cents  per  hour,  and  an  additional 
twenty  per  cent  deduction.  In  1934  a  restor- 
ation of  ten  per  cent  of  the  twenty  per  cent 
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deduction  took  place,  placing  the  employees 
in  the  same  position  as  other  workers  on  the 
railways,  namely:  Subject  to  a  ten  per  cent 
reduction  on  the  rate.  The  ten  cent  an  hour 
reduction  still  remained  on  the  basic  rate. 
Last  year  in  1935,  following  an  award  by  a 
Board  of  Conciliation  and  the  threat  of  a 
strike  by  the  employees  when  the  award  was 
rejected  by  the  company,  a  three  cent  per 
hour  increase  was  agreed  upon  by  the  com- 
panies and  the  employees,  and  agreements 
covering  working  conditions  and  wages  entered 
into.  These  agreements  were  dated  August 
1st,  1935.  The  present  requests  are  in  the 
nature  of  a  revision  of  these  agreements. 

The  employees  strongly  urged,  and  they 
presented  their  case  first,  that  they  are 
eminently  entitled  to  the  standard  rates  in 
existence  from  Halifax  to  Vancouver  on  the 
various  railways  and  included  in  signed  agree- 
ments for  these  classifications^  and  these  rates 
they  presented  in  evidence.  They  strongly 
claim  that  they  are  not  asking  for  increased 
wages  at  all  but  are  merely  asldng  for  the 
restoration  of  reductions  which  should  never 
have  been  imposed. 

The  representatives  of  the  employers  just 
as  strongly  urged  that  an  agreement  was 
entered  into  last  August  which  was  signed 
by  both  parties  and  that  it  is  too  early  for 
any  revision.  The  Western  Stevedore  Com- 
pany declares  that  it  is  paying  as  much  or 
higher  in  wages  for  these  classifications  as  is 
being  paid  at  other  lake  ports  in  Ontario. 
The  company  claims  that  there  is  no  justi- 
fication for  a  further  increase  in  wages  at  the 
present  time  and  that  the  requests  of  the 
employees  should  be  refused.  The  Western 
Stevedore  Company  point  out  that  it  is 
engaged  in  a  general  contracting  business  and 
the  C.P.R.  business  is  only  a  part  of  their 
work  and  its  employees  should  not  be  classed 
as  railway  employees. 

The  Canadian  National  representatives 
strongly  object  to  any  increase  in  wages  being 
granted  at  this  time.  The  representatives  of 
the  company  declare  'Tt  is  obvious  that  in 
view  of  the  position  taken  with  other  classes 
of  employees  the  Railway  is  not  in  a  position 
to  grant  special  or  differential  treatment  to 
this  group  which  most  recently  obtained  an 
adjustment."  The  employees'  proposals  are 
considered  by  the  company  to  be  unreasonable. 

The  representatives  of  both  companies  fairly 
well  agreed  in  their  opposition  to  the  requests 
of  the  employees. 

Following  a  careful  study  of  all  the  evidence 
sulbmitted,  including  the  rates  of  pay  for 
these  classifications  in  agreements  existing 
between    Canadian    railways    and    their    em- 


ployees from  Halifax  to  Vancouver,  covering 
both  inland  and  waterfront  employees,  and 
taking  into  consideration  the  rates  of  pay  for 
this  work  at  lake  ports  in  Ontario,  and  con- 
sidering the  seasonable  nature  of  the  work  and 
incidentally  the  amount  of  money  these  em- 
ployees earned  in  a  season  of  navigation,  and 
also  the  wages  of  other  employees  in  com- 
parable work  in  Port  Arthur  and  Fort  Wil- 
liam-, the  undersigned  are  of  the  opinion  that 
the  wages  now  being  paid  to  the  employees 
involved  in  this  dispute  are  too  low.  We 
arrive  at  this  conclusion  without  expressing 
any  opinion  as  to  whether  the  employees  con- 
cerned, or  any  of  them,  are  railway  workers 
who  should  properly  come  within  the  standard 
of  rates  of  pay  by  railways  for  such  work. 

The  Board  recommends  that  the  rate  of 
wages  for  all  the  classifications  involved  in 
this  dispute  be  increased  by  three  cents  per 
hour. 

Working  Conditions 

In  existence  at  the  present  time  are  two 
agreements,  one  between  the  Western  Steve- 
dore Company  and  its  employees  and  another 
between  the  Canadian  National  Railways  and 
its  employees,  covering  the  workers  involved 
in  this  dispute.  These  agreemients  became 
effective  on  August  1st,  1935,  and  subject  to 
the  usual  thirty  days'  notice  when  either  of 
the  parties  seek  a  revision. 

These  two  agreements  .consist  of  twenty 
clauses  in  each  case.  The  employees  of  the 
Western  Stevedore  Company  submitted 
amendments  to  clauses  1,  2,  3,  4,  10,  13,  14 
and  17.  The  employees  of  the  Canadian 
National  Railways  submitted  amendments  to 
clauses  1,  2,  3,  10,  13,  14  and  17.  The  re- 
mainder of  the  two  agreements  are  not  in 
dispute.  Both  companies  expressed  their  wil- 
lingness to  renew  the  present  agreements,  in- 
cluding the  wage  rates  for  another  period. 

A  great  deal  of  evidence  was  presented  in 
connection  with  the  proposed  changes  in  the 
working  conditions.  The  members  of  the 
Board  endeavoured  to  induce  the  parties  to 
agree  upon  the  changes  suggested,  so  that  the 
working  conditions  would  be  taken  out  of  the 
area  of  the  dispute.  Conferences  were  held 
between  the  parties,  but,  with  the  exception 
of  one  or  two  minor  matters,  no  agreement 
was  reached. 

In  view  of  the  evidence  presented  and  in- 
formation gathered  by  members  of  the  Board 
during  a  view  of  the  employees  at  work  and 
a  survey  of  the  location  of  the  various 
buildings  where  the  men  are  employed: — 

The   Board    recommends: — • 

1.  That  Clause  1  in  the  agreements  be 
amended  to  provide  a  minimum  of  two  hours 
at  prevailing  rates  for  men  starting  to  work, 
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and  that  men  working  more  than  ten  hours 
shall  be  paid  time  and  one  half  the  pre- 
vailing rate  until  relieved. 

2.  That  Clause  2  in  ihe  agreements  be 
amended  to  prevent  men  from  working  more 
than  six  ihours  without  a  meal  period. 

3.  That  Clause  4  in  the  agreement  between 
the  Western  Stevedore  Company  and  its  em- 
ployees be  amended  to  conform  with  the 
clause  in  the  agreement  between  the  Canadian 
National  Railway  and  its  employees  by  pro- 
viding that  ''employees  temporarily  assigned 
to  lower  rated  positions  shall  not  have  their 
rates  reduced." 

4.  That  Clause  10  in  the  agreements  be 
amended  in  such  a  manner  as  to  provide 
against  any  discrimination  under  the  leave 
of   absence   arrangement. 

5.  That  Clause  13  be  amendeid  in  the  aigree- 
ments,  to  provide  that  when  committee-men 
are  called  into  consultation  at  the  company's 
request,  they  shall  be  paid  their  wages  for 
the  time  so  occupied. 

6.  That  Clause  14  be  amended  in  the  agree- 
ments to  provide,  that  when  an  employee  is 
disciplined  and  it  results  in  suspension  or 
dismissal;  should  such  employee  be  found 
not  guilty  at  the  'resultant  hearings,  the 
charge  should  be  stricken  from  the  record, 
the  employee  reinstated  and  the  employee 
paid  for  the  time  he  has  lost. 

7.  With  regard  to  Clause  17,  the  Board 
feels  that  the  companies  should  eliminate  the 
complaint  of  the  men  regarding  having  to 
pay  their  own  transportation  from  one  place 
to   another  during  working  hours. 

The  question  of  recognition  of  the  union 
to  which  the  employees  belong  is  brought  up 
in  several  parts  of  the  proposed  amendments. 
The  representatives  of  the  Western  Steve- 
dore Company  and  the  Canadian  National 
Railway  declared  their  willingness  to  meet 
with  a  committee  of  their  own  employees, 
but  objected  to  meeting  with  the  represen- 
tatives of  the  International  Union  as  such. 
In  fact,  the  representatives  of  both  the  com- 
panies filed  a  formal  protest  to  the  represen- 
tatives of  the  International  Union  appear- 
ing for  the  employees  before  the  Board. 
However,  with  this  technical  objection  filed 
and  the  ruling  of  the  chairman,  that  the  rep- 
resentatives were  properly  before  the  Board, 
hearings  and  negotiations  were  carried  on 
between  all  the  parties  in  the  friendliest 
manner. 

The  Board  feels,  that  in  view  of  the  fact 
that   contractual    relations   exist  between   the 


employees  involved  in  this  dispute  and  the 
two  companies;  the  employees  should  have 
the  a&sisitiance  lof  representatives  of  their 
labour  organization,  who  may  represent  them 
in  the  negotiations  leading  up  to  a  contract 
and  afterwards  in  the  carrying  out  of  the 
details  of  the  contract. 

Another  item  upon  which  the  Board  makes 
special  mention,  is  the  question  of  work 
betweeen  midnight  and  seven  a.m.  A  great 
deal  of  evidence  was  heard  upon  this  point. 
During  the  fall  of  last  year  it  almost  pre- 
cipitated a  real  row  between  the  Western 
Stevedore  Company  and  its  employees.  Last 
year,  the  situation  was  much  relieved  by  this 
work  being  almost  eliminated.  However,  the 
C.N.R.  and  the  W.S.C.  claim,  that  the  steam- 
ship companies  insist  on  unloading  at  certain 
times  and  this  work  occasionally  becomes 
necessary. 

The  Board  feels,  that  the  two  companies 
should  use  every  endeavoiur  to.  eliminate  the 
work  between  12  midnight  and  7  a.m.  If  this 
work  is  absolutely  necessary,  then  the  com- 
panies should  pay  a  much  higher  differential 
rate  of  wages  for  work  performed  between 
these  hours  than  is  paid  at  the  present  time. 

The  two  agreements  in  existence,  copies  of 
which  are  attached  to  this  report,  should  be 
changed  by  the  parties  to  conform  with  this 
report  when  the  award  becomes  operative. 
The  two  companies  appeared  belfore  the 
Board  together,  and  there  is  no  reason  for 
dealing  with  the  agreements  separately. 

The  Board  recommends  further  that  these 
changes  be  made  effective  from  and  after 
August  1st,  1936  and  to  continue  without 
change  until  March  1st,  1937. 

We  feel  that  nothing  further  requires  to  be 
said,  and  so  we  find,  report,  recommend  and 
award  as  above  set  forth. 

Mr.  Bancroft  is  of  the  opinion,  that  full 
standard  rates  of  pay  should  be  inserted  in 
this  report,  and  that  the  employees  are  en- 
titled to  an  eight  hour  day  and  also  that  the 
International  Union  shoaild  have  recognition, 
but  concurs  in  the  above  recommendations 
in  order  to  make  a  majority  report  effective. 

All  of  which  is  respectfully  submitted. 

(Sgd.)    Robert   Jacob, 

Chairman. 

(Sgd.)    Fred  Bancroft, 
Member. 


Member. 


Dated,   Winnipeg,   July   30th,   1936. 
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Provision  of  Agreement 

WESTERN    STEVEDORE    CO.    LIMITED 
Stevedores  &  Contractors, 

Fort   William,   August   16,   1935. 

Agreement  Between  the  Western  Stevedore 
Company   and    Their   Employees 

Rules  and  rates  of  pay  governing  the  services 
of  certain  classes  of  employees  engaged  in 
handling  all  rail  and  lake  and  rail  and  rail 
freight,  effective  August  1,  1935. 

Clauisiel.  EeipLoyeesi  sthall  be  paid  the  sipecified 
rates  of  pay  lor  lactual  time  worked,  with  an 
extra  ditterential  for  wiork  at  night  between 
the  hour®  of  7  ip.m.  and  7   a.m. 

2.  A  meal  period  shall  be  allowed  be- 
tween '6  a.m.  and  8  a.m.;  12  noon  and  2  p.m; 
6  p.m.  and  8  p.m.;  12  midnight  and  2  a.m.  At 
the  termination  of  an  assignment  employees 
Aviilil  be  paid  on  a  basis  oif  either  the  half 
hour  or  the  full  hour. 

3.  When  men  are  required  to  work  on 
Sundays,  or  New  Year's  Day,  Good  Friday, 
Victoria  Day,  Dominion  Day,  Thanlvsgiving 
Day,  Labour  Day  or  Christmas  Day,  they 
shall  be  paid  for  all  work  performed  at  the 
rate    of    time    and    one-half. 

4.  Employees,  temporarily  or  permanently 
assigned  to  higher  rated  positions,  shall 
Teceive  the  higher  rates  when  oocupying  such 
positions.  Temporary  assignm'ent  contem- 
plates the  fulfilment  of  dutieiS  and  resiponsi- 
bility  of  the  position  during  the  time  oc- 
cupied, whether  the  regular  occupant  of  the 
iposition  is  absient  or  whether  the  temporary 
assignee  does  the  work  irrespective  of  the 
presence  of   the   regular   employee. 

5.  New  positions  or  vacancies  will  be  promptly 
bulletined  for  a  period  of  five  days. 
Employees  desiring  such  positions  will  file 
their  applications  with  the  designated  ofl&cer 
of  the  emiployer  within  that  time,  and  an 
appointment  will  be  made  within  five  days 
thereafter.  Copies  of  bulletins  and  names 
of  appdicants  for  new  positions  or  vacancies 
will  be  furnished  the  employees'  committee 
upon    request. 

6.  Promotions  shall  be  based  on  ability, 
mierit  and  seniority,  ability  and  merit  being 
sufficient,  seniority  shall  prevail.  The  of- 
ficer of  the  employer  shall  be  the  judge 
subject    to    appeal. 

7.  Employees  declining  proinotion  shall  not 
lose  their  seniority  of  service.  Employees 
accepting  promotion  will  be  allowed  froim  ten 
to  thirty  days  in  which  to  qualify,  and 
flailing  will  be  returned  to  former  position 
without  loss  of  seniority. 

8.  In  reducing  the  number  of  positions  for 
whicifi  a  higher  rate  than  that  of  trucker 
has  been  established,  such  reductions  will 
be  made  in  accordance  with  seniority.  Em- 
ployees thus  reduced  may  revert  to  former 
elassifieationsi.  When  Siuch  positions  are  re- 
established, they  shall  be  filled  according 
to  seniority  as  checker  or  other  classifioation. 

9.  In  reducing  forces,  seniority  or  service 
shall  count,  and  when  forces  are  in- 
creased employees  will  be  returned  to  the 
service  in  order_  of  their  seniority.  At  the 
close  of  navigation,  when  employees  occupy- 
ing positions  rated  higher  tlaan  a  trucker 
revert  to  their  former  classification  through 
reduction     in     forces,     such     employees     shall 


be    considered   as  senior    in    the    classification 
to   which   they    revert. 

10.  A  seniority  roster  will  be  posted  im- 
mediately this  agreement  comes  into  effect, 
and  will  be  revised  and  posted  within  thirty 
days  of  commencement  of  navigation  each 
year.  The  roster  will  show  the  name  and 
date  of  entry  into  the  service  of  each  em- 
ployee, together  with  the  date  when  last 
promoted.  It  will  remain  open  subject  to 
oorrection  for  a  period  of  sixty  days  from 
date  of  posting;  the  employees'  ooimmittee 
shall  be  given  a  copy  on  request.  An  em- 
ployee must  have  six  months  continuous 
service  before  being  placed  on  the  seniority 
list.  An  employee  on  the  seniority  list 
absent  without  proper  leave  for  more  than 
thirty    days   will    lose   his   seniority. 

11.  The  employees  on  the  seniority  roster 
will  be  those  who  have  been  continu- 
ously in  the  service  as  from  May  16,  1921, 
together  with  those  employees  who  have  since 
that  date  entered  the  company's  service,  and 
have  completed  six  months  continuous  ser- 
vice, and  have  been  employed  steadily  since 
their    date   of    entry    into    the    service. 

12.  The  seniority  roster  shall  be  estab- 
lished for  the  purpose  of  securing  to  the 
senior  employee,  preference  of  employment 
as  friom  season  to  season,  and  will  not  be 
considered  as  permitting  displacement  of 
men  on  a  seniority  basis  during  the  day's 
work    or    assignment. 

13.  Necessary  meetings  shall  be  arranged 
between  a  committee  composed  of  em- 
ployees and  the  Officers  of  the  Employer 
to  discuss  matters  afi'ecting  this  agreement 
and  its  appliication  at  suitable  tim.es  mutual- 
ly agreed  upon.  Such  employees'  committee 
shall  be  given  leave  of  absence  from  work 
for    this    purpose. 

14.  An  employee  on  the  seniority  list, 
dismissed,  disciplined  or  who  considers  him- 
self unjustly  treated,  shall  have  a  fair  and 
impartial  hearing  within  five  days  of  re- 
quest for  same.  At  such  hearing  he  may  be 
represented  by  one  or  two  employees.  The 
decision  will  be  rendered  within  fifteen  days 
thereafter.  If  an  appeal  is  taken  from  the 
decision  an  employee  may  be  represented  at 
the   hearing   by   one   or   two    employees. 

15.  An  employee  will  be  advised  as  to  cause 
of  discipline  in  writing. 

16.  A  bulletin  board  shall  be  maintained  on 
the  property  on  which  will  be  shown  for  the 
information  of  the  employees  the  expected 
arrival  time  of  steamers,  as  secured  from  the 
steamship    companies. 

17.  The  time  occupied  in  going  from  one 
shed  or  ship  to  another  shed  or  ship, 
occurring  in  the  course  of  an  employee's 
assignment  shall  be  considered  as  continu- 
ous duty  and  paid  accordingly  this  to  apply 
at  railway  sheds,  Ogilvie  Flour  Mill  and 
the  International  Companies  Warehouse 
(Harvester). 

18.  Rates  of  Pay  Day  Night 

Stevedores 50c         50c  per  hr. 

Checkers,    Sealers    and 

Asst.  Stevedores 45c  47c    "  " 

Coopers 41c  43c    "  " 

Porters 39c  41c    "  " 

Crane   Operators 61  Jc  63i-c "  " 

19.  All  employees  in  supervisory  positions 
and  rated  higher  than  a  checker  shall 
continue    to     accumulate    seniority    in    their 
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respective  ranks,  and  upon  reduction  of  forces 
shall  be  governed  by  Clause  9. 
20.  The  working  conditions  and  rates  of 
pay  as  set  forth  in  this  agreement  shall 
remain  in  effect  prior  to  March  the  first 
of  any  year,  and  shall  continue  in  effect 
from  year  to  year,  either  party  having  the 
right  to  terminate  this  agreement  by  giv- 
ing thirty  (30)  days'  notice. 
Sgd. 


For  Western  Stevedore  Co. 


Sgd. 


For  the  Employees 


Canadian  National  Railways 
Lakehead  Terminal  Division 

Rules  and  rates  of  pay  governing  the  services 
of  certain  classes  of  employees  engaged  in 
handling  rail  and/or  water  freight,  effective 
August    1st,    1935. 

1.  Employees  shall  be  paid  the  specified  rates 
of  pay  for  actual  time  worked,  with  an  extra 
differential  for  work  at  night  between  the 
hours  of  7   p.m.   and  7   a.m. 

2.  A  meal  period  shall  be  allowed  between 
6  a.m.  and  8  a.m.;  12  noon  and  2  p.m.;  6  p.m. 
and   8   p.m.;    12   midnight   and   2   a.m. 

3.  When  the  men  are  required  to  work  on 
Sundays,  or  New  Year's  Day,  Good  Friday, 
Victoria  Day,  Dominion  Day,  Thanksgiving 
Day,  Labour  Day  or  Christmas  Day,  they  shall 
be  paid  for  all  work  performed  at  the  rate 
of   time   and   one  half. 

4.  Employees  temporarily  or  permanently  as- 
signed to  higher  rated  positions  shall  receive 
the  higher  rates  when  occupying  such  posi- 
tions; employees  temporarily  assigned  to  lower 
rated  positions  shall  not  have  their  rates  re- 
duced. A  temporary  assignment  contemplates 
the  fulfillment  of'  the  duties  and  responsibili- 
ties of  the  position  during  the  time  occupied, 
whether  the  regular  occupant  of  the  position 
is  absent  or  whether  the  temporary  assignee 
does  the  work  irrespective  of  the  presence  of 
the   regular  employee. 

5.  New  positions  or  vacancies  will  be 
promptly  bulletined  for  a  period  of  five  days. 
Employees  desiring  such  positions  will  file  their 
applications  with  the  designated  officer  of  the 
employer  within  that  time,  and  an  appoint- 
ment will  be  made  within  five  days  after  that 
time.  Copies  of  bulletins  and  names  of  appli- 
cants for  new  positions  will  be  furnished  the 
Employees'    Committee    upon    request. 

6.  Promotions  shall  be  based  on  ability, 
merit  and  seniority;  ability  and  merit  being 
sufficient,  seniority  shall  prevail.  The  Officer 
of  the  employer  shall  be  tne  judge  subject  to 
appeal. 

7.  Employees  declining  promotion  shall  not 
lose  their  seniority  of  service.  Employees 
accepting  promotion  will  be  allowed  from  ten 
to  thirty  days  in  which  to  qualify,  and  failing 
will  be  returned  to  former  position  without  loss 
of   seniority. 

8.  In  reducing  the  number  of  positions  for 
which  a  higher  rate  than  that  of  the  trucker 
has  been  established,  such  reductions  will  be 
made  in  accordance  with  seniority.  Emnloyees 
thus  reduced  may  revert  to  former  classification. 
When  such  positions  are  re-established,  they 
shall  be  filled  according  to  seniority  as  checker 
or  other  classification. 


9.  In  reducing  forces  seniority  of  service 
shall  count,  and  when  forces  are  increased 
employees  will  be  returned  to  the  service  in 
the  order  of  their  seniority.  At  the  close  of 
navigation,  when  employees  occupying  positions 
rated  at  higher  than  a  trucker  revert  to  their 
former  classification  through  a  reduction  in 
forces,  such  employees  shall  be  considered  as 
senior  in  the  classification  to  which  they  revert. 

10.  A  seniority  roster  will  be  posted  immed- 
iately this  agreement  comes  into  effect,  and 
will  be  revised  and  posted  within  thirty  days  of 
the  commencement  of  navigation  each  year. 
The  roster  will  show  the  name  and  date  of  entry 
into  the  service  of  each  employee,  together  with 
the  date  when  last  promoted.  It  will  remain 
open  subject  to  correction  for  a  period  of  sixty 
days  from  date  of  posting;  the  employees'  com- 
mittee shall  be  given  a  copy  upon  request.  An 
employee  must  have  six  months'  continuous 
service  before  being  placed  on  the  seniority  list. 
An  employee  on  the  seniority  list  absent  for 
more  than  thirty  days,  without  leave  of  absence, 
will  lose  his  seniority. 

11.  The  employees  on  the  seniority  roster 
shall  be  shown  as  either  permanent  or  tempor- 
ary. Those  on  the  permanent  list  will  be  those 
employees  who  have  been  continuously  in  the 
service  as  from  June  1,  1931,  together  with 
those  employees  who  have  since  that  date 
completed  six  months'  continuous  service  in  each 
year  during  the  last  two  consecutive  years. 
Additions  to  the  permanent  list  will  be  made 
in  the  future  on  this  basis.  Other  employees, 
who  have  not  completed  service  as  above,  will 
be  shown  on  the  temporary  list. 

12.  The  seniority  roster  shall  be  established 
for  the  purpose  of  securing  to  the  senior 
permanent  employees  preference  of  employment 
as  from  season  to  season  and  will  not  be  con- 
sidered as  permitting  displacement  of  men  on  a 
seniority  basis  during  the  day's  work  or  assign- 
ment. 

13.  Necessary  meetings  shall  be  arranged 
between  a  committee  composed  of  employees 
and  the  officers  of  the  employer  to  discuss 
matters  affecting  this  agreement  and  its  applica- 
tion at  suitable  times  mutually  agreed  upon. 
Such  employees'  committee  shall  be  given  leave 
of  absence  for  this  purpose. 

14.  An  employee,  on  the  permanent  list, 
dismissed,  disciplined,  or  who  considers  him- 
self unjustly  treated,  shall  have  a  fair  and 
impartial  hearing  within  five  days  of  the 
request  for  same.  At  such  hearing  he  may  be 
represented  by  one  or  two  employees.  The 
decision  will  be  rendered  within  fifteen  days 
thereaftr.  If  an  appeal  is  taken  from  the 
decision,  an  employee  may  be  represented  at 
the  hearing. 

15.  An  employee  will  be  advised  cause  of 
discipline. 

16.  A  bulletin  board  shall  be  maintained  on 
the  property  on  which  will  be  shown,  for  the 
information  of  the  employees,  the  expected 
arrival  times  of  boats  as  secured  from  the 
Steamship    Companies. 

17.  The  time  occupied  in  going  from  one  shed 
or  ship  to  another  shed  or  ship,  occurring  in 
the  course  of  an  employee's  assignment,  shall  be 
considered  as  continuous  duty,  and  paid  accord- 
ingly. 

18.  Rates  of  Pay  Day  Night 

per  hour     per  houT 
Checkers     and     Assistant 

Stevedores 47c.  49c. 

Sealers  and  Coopers..    ..     42c.  44c 

Porters 40c.  42c. 

Crane   Operators 65c.  67c. 
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The  above  rates  will  be  subject  to  a  deduction 
of  ten  per  cent  as  from  August  1,  1935,  and 
thereto  a  bonus  of  three  (3)  cents  per  hour  will 
be  then  added. 

19.  All  employees  in  supervisory  positions, 
and  rated  higher  than  a  checker,  shall  continue 
to  accumulate  seniority  in  their  respective 
ranks,  and  upon  reduction  of  forces  shall  be 
governed  by  clause  9. 

20.  The  working  conditions  and  rates  of  pay, 
as  set  forth  in  this  agreement,  shall  remain  in 
effect  until  December  31,  1935,  and  thereafter, 
from  year  to  year,  subject  to  thirty  days'  notice 
from  either  party  to  be  given  prior  to  March  1 
in  any  year. 

Fob  the  Employees:  For  the  Company: 

F.  T.  Stratford,  Chairman.         H.  G.  O'Leary. 
J.  Krows. 
George  F.  Hanbury. 

Minority   Report 

To  the  Honourable  the  Minister  of  Labour, 
Ottawa,    Ontario. 

Sir: 

In    the    Matter    of    the    Industrial    Disputes 
Investigation   Act   and   of   a   dispute    be- 
tiveen    the    Western   Stevedore    Company 
and  the  Canadian  National  Railways,  and 
certain   of   their   employees,   being   steve- 
dores,   checkers,    sealers,    assistant    steve- 
dores,  coopers,  porters   and   crane   opera- 
tors,   members    of    the    Brotherhood    of 
Railway    and    Steamship    Clerks,    Freight 
Handlers,  Express  and  Station  Employees. 
Realizing  as  I  do  the  desirability  of  agree- 
ment (between  members  of  Boards  constituted 
under  this  Act,  it   is  with   very  great  regret 
that   I   find   myself  unable   to   concur  in   the 
conclusions  reached  by  the    majority    of   the 
present  Board.     It  accordingly  seems  to  me 
proper    that    I   should    state    the   reasons   for 
my  position. 

The  Board  was  established  following  two 
applications  from  the  respective  employees 
of  the  two  employers.  The  applications  dis- 
cJose a  number  of  grounds  of  complaint,  but 
after  hearing  the  parties  it  is  clear  that  the 
real  dispute  concerns  the  wages  which  the 
employees  may  be  entitled  to  receive,  and 
that  the  other  items  relate  to  matters  of 
relative  unimportance,  capable  of  adjusment 
between  the  parties  without  intervention,  or 
assistance. 

In  the  month  of  August,  193i5,  each  of  the 
employers  entered  into  a  written  agreement 
with  its  employees  fixing  the  rates  of  pay 
and  rules  of  service.  Apart  from  certain  un- 
important provisions  necessitated  by  some 
slight  differences  in  the  requirements  of  the 
works  of  the  two  employers,  the  agreements 
are  for  all  practical  purposes,  identical.  In 
the  month  of  February,  1936,  the  employees 
gave  notice  of  their  desire  to  terminate  these 
agreements. 


The  employees  seek  an  increase  in.  the  rates 
provided  by  the  said  agreements.  The  fol- 
lowing tables  show  the  wages  per  hour  now 
paid  by  the  employers  to  the  various  classes 
of  employees  as  well  as  the  figures  to  which 
the  employees  desire  to.  have  such  rates  in- 
creased: 
Western    Stevedore    Company   Limited 

Now  paid      In'd  fig.  asked 

Class  Day     Night      Day     Night 

Stevedores    ...;..      .50         .50         .62         .67 
Checkers,  Sealers  & 

Asst.  Stevedores..      .45         .47         .57         .62 

Coopers 41         .43         .53         .58 

Porters 39         .41         .50         .55 

Crane   Operators    ..      .61i       .63i       .72         .77 
Canadian    National    Railways 
Checkers    and   Asst. 

Stevedores 47         .49         .57         .62 

Sealers  and  Coopers     .42         .44         .53         .58 

Porters 40         .42         .50         .55 

Crane  Operators    ..     .65         .67         .72         .77 

The  em.ployers  point  out  that  these  increases 
involve  advances  in  the  wages  paid  under  the 
agreements  of  August,  1935,  of  from  28-2  per 
cent  to  34-8  per  cent.  Having  in  mind  that 
such  increases  were  demanded  within  approxi- 
mately six  months  of  the  making  of  the  agree- 
ments, the  percentages  are  peculiarly  strik- 
ing, and  oall  for  a  clear  explanation  on  the 
part  of  those  making  the  demand. 

As  I  understand  the  case  presented  to  the 
Board  on  behalf  of  the  employees,  it  was 
not  seriously  suggested  that  the  rates  now  in 
effect  are  inadequate  for  the  services  per- 
.formed  when  considered  alone.  In  view  of 
the  fact  that  the  parties,  as  recently  as 
August,  1935,  entered  into  solemn  agreements 
establishing  such  rates,  it  seems  to  me  it 
would  in.  any  event  be  extremely  difficult 
at  this  early  date  to  argue  that  the  rates 
are  inadequate  unless  it  could  be  shown  that 
there  'ha.3  been  a  material  change  in  condi- 
tions in  the  meantime.  I  did  not  hear  any 
such  argument  or  suggestion  advanced  before 
the  Board. 

A  comparison  of  the  wages  paid  at  Fort 
William  and  Port  Arthur  with  those  paid 
at  other  ports  on  the  Great  Lakes  shows 
no  inadequacy.  On  the  contrary,  it  indicates 
that  rates  and  conditions  at  these  two  places 
are  above  the  average  prevailing  at  the  other 
ports.  The  great  majority  of  the  employees 
interested  in  this  investigation  are  classed  as 
porters.  The  following  sets  forth  the  rates 
paid  to  men  of  that  class  at  the  principal 
ports  on  the  Great  Lakes: 

Toronto — 42c  days — 45c  nights,  no  overtime 
paid    for    Sundays    or    holidays. 

Windsor,  Hamilton  and  Sarnia — 40c  for  day 
and  night  work.  No  overtime  paid  for  Sun- 
days   or   holidays. 

Port  McNicoll — 37c  for  day  and  night  work. 
No   overtime   paid   for   Sundays   or   holidays. 
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Fort    William — 39c    days — 41c  nights.      Time 

and  one  half  paid  for  work  performed  on 
Sundays   and  holidays. 

Port    Arthur — 40c    days — 42c  nights.      Time 

and  one  half  paid  for  work  performed  on 
Sundays   or   holidays. 

The  employees  in  the  present  matter  are 
chiefly  of  foreign  extraction.  They  can  only 
be  classed  as  unskilled  labour — in  fact  it 
would  be  difficult  to  suggest  any  class  of 
labour  giving  employment  to  men  with  less 
skill.  No  training  or  experience  of  any  kind 
as  a  preliminary  to  employment  is  necessary. 
With  this  in  mind  it  is  interesting  to  com- 
pare the  rates  received  by  these  men  with 
what  are  earned  by  men  engaged  in  the  main- 
tenance of  way  on  Canadian  Railroads.  The 
net   rates  paid   to   such   men   are   as  follows: 

First  three  months,  25c  per  hour 
First  year  thereafter,  34 -20  per  hour 
Second  year,  36- 9c  per  hour 
Third  year,  38- 7c.  per  hour. 

There  are  over  4O.O(>0'  men  so  employed  on 
maintenance  of  way  work,  and  I  think  it  must 
be  conceded  that  the  nature  of  their  em- 
ployment requires  a  somewhat  greater  degree 
of  skill  than  that  of  the  employees  on  the 
lake  docks. 

Apparently  those  in  charge  of  the  cases  of 
the  employees  recognized  that  their  complaints 
must  be  based  on  some  ground  other  than 
inadequacy  of  remuneration  for  the  value 
of  the  services  performed.  iBoth  applications 
complain  that  the  employees  are  not  receiving 
the  rate  of  wages  paid  to  "railway  workers 
similarly  employed  elsewhere."  That  is  the 
sole  ground  so  far  as  the  question  of  wages 
is  concerned.  At  the  hearing  this  ground  was 
developed  to  show  that  truck  handlers  en- 
gaged exclusively  in  railway  work  at  railway 
stations  receive  a  basic  wage  of  50  cents  per 
hour,  and  it  was  contended  that  the  employees 
on  the  docks  should  receive  the  same  wages 
as  such  freight  handlers  in  stations.  To  effect 
such  a  result  the  employees  claim  they  should 
be  classified  as  "railway  workers,"  and  be 
placed  in  the  same  category  as  the  freight 
handlers  at  railway  stations.  The  dispute 
therefore  involves  purely  and  simply,  a  ques- 
tion of  classification  of  employees. 

Difficulties  in  the  way  of  the  employees 
contention  are  readilj'-  apparent.  The  Western 
Stevedore  Co.  Limited  is  not  a  railway  com- 
pany in  any  sense  and  I  can  think  of  no 
reason,  nor  have  I  heard  one  advanced,  why 
its  employees  should  be  classed  as  railway 
workers.  In  order  that  the  contention  might 
prevail  against  Canadian  National  Railways, 
it  would  be  necessary  to  assume  that  all  per- 
sorjiS  paid  by  a  railway  are  of  necessity  railway 
workers.  It  must  be  remembered  that  the 
work  in  which  its  employees  are  engaged 
arises  not  out  of  the  requirements  of  the  rail- 


way as  such,  but  out  of  the  existence  of  docks 
and  shipping.  The  work  is  not  primarily  a 
matter  of  railway  operation  at  all,  but  so  far 
as  Canadian  National  Railways  is  concerned, 
becomes  necessary  for  the  purpose  of  handling 
the  freight  carried  by  Canada  Steamship 
Liners.  Suppose  the  position  were  altered  so 
that  the  transfer  of  freight  between  boats  and 
trains  should  be  undertaken  by  Canada  Steam- 
ship Lines  instead  of  by  Canadian  National 
Railways,  could  it  possibly  be  said  that  per- 
sons engaged  in  performance  of  such  work 
would  be  railway  workers? 

In  my  humble  opinion  the  recommendations 
contained  in  the  report  of  the  majority  of 
the  Board  will  be  of  little  if  any  assistance 
in  disposing  of  the  existing  disputes.  In 
presenting  the  case  for  the  employees,  Mr. 
Hall,  Canadian  Vice-President  of  the  Brother- 
hood of  Railway  Clerks,  stated  with  the  ut- 
most candour  and  frankness  that  the  em- 
ployees will  never  abandon  their  position 
until  the  question  of  classification  is  determin- 
ed in  their  favour.  The  accuracy  of  this  state- 
ment is  confirmed  by  the  fact  that  the  agree- 
ments of  August,  1935,  were  abrogated  by  the 
employees  at  the  earliest  possible  date  after 
their  completion.  The  attitude  of  the  repre- 
sentatives of  the  employees  before  the  Board 
as  well  as  the  procedure  with  regard  to  the 
last  agreements  compel  me  to  the  view  that 
the  adoption  of  the  recommendations,  would 
result  at  best  in  a  very  temporary  lull  in  the 
present  disturbance. 

Notwithstanding  my  opinion  as  to  the  ade- 
quacy of  the  present  rates  of  pay,  I  would  be 
only  too  willing  to  suggest  to  the  employers 
that  they  should  consider  paying  somewhat 
higher  rates  than  what  they  feel  to  be  justi- 
fiable if  they  could  by  so  doing  be  assured 
of  a  disposition  of  the  dispute  with  at  least 
some  degree  of  finality.  In  the  present  in- 
stance there  is  no  ground  upon  which  any 
such  assurance  can  be  held  out  to  the  em- 
ployers, and  there  is  the  definite  statement 
of  the  employees'  representative  to  the  con- 
trary. 

Having  in  mind  the  decidedly  poor  crop 
prospect  in  Western  Canada  this  year  with 
its  certain  lowering  effect  on  the  volume  of 
commodities  to  be  carried,  and  also  the  fact 
that  an  increase  in  wages  was  granted  last 
year,  I  do  not  think  that  the  present  is  the 
proper  time  at  which  to  consider  further 
increases. 

The  material  before  the  Board  shows  that 
the  volume  of  business  conducted  by  the 
emploj'-ers  at  the  lakehead  is  less  than  one- 
half  of  what  it  was  between  the  years  1922 
and  1929,  while  the  number  of  employees  is 
almost  as  large  as  in  the  more  active  years. 
The  unfortunate  result  is  that  there  remains 
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available  only  one-half  of  the  original  gross 
earnings  to  be  divided  among  practically  the 
same  number  of  men  as  formerly.  Undoubted- 
ly this  feature  aggravates  the  whole  situation. 
But  it  is  something  which  is  utterly  beyond 
the  control  of  the  employers,  and  their  losses 
from  the  shrinkage  of  business  are  at  least 
fully  as  serious  as  those  of  the  men. 

I  can  think  of  no  substantial  reason  to  sup- 
port a  recommendation  for  any  increase  in 
the  present  rates  of  pay,  and  with  all  defer- 
ence to  the  views  of  the  majority  of  the 
Board,  I  find  nothing  in  their  report  to  assist 
in  this  regard.  Much  as  I  sympathize  with 
these  employees,  and  much  as  I  would  like  to 
find  some  method  of  improving  their  position, 
I  would  not  feel  justified  in  basing  a  recom- 
mendation solely  on  sympathetic  or  sentimen- 
tal grounds. 

Underlying  the  applications  is  an  attempt 
to  compel  the  employers  to  deal  with  the 
International  Unions.  In  fact,  at  times  it 
would  almost  appear  that  this  matter  was 
initiated  fully  as  much  for  the  benefit  of  the 
International  Organization  as  for  the  benefit 
of  the  men  actually  employed.  So  far  as  I 
am  concerned,  I  would  require  something 
more  than  a  mere  request  before  making  a 
recommendation  on  this  phase.  At  present, 
all  negotiations  between  the  employers  and 
the  employees  are  carried  on  on  behalf  of 
the  latter  by  their  duly  appointed  committees. 
Such  committees  are  recognized  by  the  em- 
ployees for  all  purposes.  It  is  manifest  that 
the  employees  have  the  full  benefit  of  the 
advice  and  guidance  of  the  larger  organization, 
without  being  any  way  hindered  by  the  em- 
ployers, and  to  ask  the  employers  to  go 
further  would  seem  to  me  to  be  a  species  of 
unwarrantable  dictation. 

As  mentioned  above,  it  is  with  extreme 
regret  that  I  am  obliged  to  differ  with  my  col- 
leagues on  the  Board,  particularly  as  I  know 
that  throughout  they  have  both  been  most 
earnest  and  sincere  in  their  efforts  to  dispose 
of  the  existing  disputes.  However,  as  I  am 
certain  that  their  recommendations  do  not 
in  any  way  solve  the  difficulties,  I  feel  it  my 
duty  to  express  my  opinion  as  set  forth  in 
this  report. 

Dated   this   31st   day   of   July,   A.D.    1936. 

All   of  which   is  respectfully  submitted. 

(Sgd.)     W.  C.  HAMILTON, 

A  Member  of  the  Board. 


In  1935  there  were  eight  plants  operating 
in  the  linseed  and  soybean  oil  industry.  These 
plants  made  products  to  the  factory  value  of 
$3,068,776  as  compared  with  $2,644,074  in  1934 
and  $2,086,557  in  1933.  Linseed  oil  is  the 
principal  item  of  production,  the  output  in 
1935  amounting  to  3,213,279  gallons  valued  at 
$2,169,923.  This  is  followed  by  oilcake  meal 
with  an  output  of  24,635  tons  and  a  value  of 
$721,804.  There  were  194  employees  engaged 
with  salaries  and  wages  amounting  to  $235,347. 


The  Addressograph-Multigraph  Company  of 
Canada  Limited,  has  announced  that  all  of- 
fice and  factory  employees  will  receive  a  two- 
weeks  vacation  with  full  pay.  In  order  to 
carry  out  this  policy,  a  staggered  holiday 
system  has  been  adopted  thereby  making 
possible  continuous  office  and  factory  opera- 
tion. 


The  Alberta  Gazette  of  July  31,  contained 
notice  of  the  transference  of  the  administra- 
tion of  the  Industrial  Standards  Act  from  the 
provincial  secretary  to  the  Minister  of  Trade 
and  Industry. 
22794—2 


Regulations  governing  employment  of  motor 
carriers — Highway  Traffic  Act,  Manitoba 

In  accordance  with  the  provisions  of  the 
Highway  Traffic  Act,  the  Municipal  and  Pub- 
lic Utility  Board  of  Manitoba  has  issued  an 
order,  gazetted  on  June-  27,  1936,  regulating 
the  hours  of  employment  and  rates  of  wages 
of  employees  of  motor  carriers  engaged  in 
public  service.  The  provisions,  effective  July, 
1936,  of  the  order  are  as  follows: 

1.  That  no  owner  of  a  public  service  vehicle, 
certificated  for  the  transportation  of  passen- 
gers, shall  require  or  permit  any  driver  em- 
ployed by  him  to  be  on  duty  in  driving  such 
vehicle,  more  than  nine  hours,  nor  in  any 
capacity  more  than  twelve  hours,  in  any 
twenty-four  consecutive  hours,  nor  on  duty 
more  than  six  days  in  any  one  week,  emer- 
gencies  due   to   breakdowns   excepted. 

2.  That  no  owner  of  a  public  service  vehicle 
certificated  for  the  transportation  of  passen- 
gers, who  himself  drives  any  such  vehicle,  shall 
be  on  duty  in  driving  such  vehicle  more  than 
nine  hours,  nor  in  any  capacity  more  than 
twelve  hours  in  any  twenty-four  consecutive 
hours,  nor  more  than  six  days  in  any  one  week, 
emergencies  due  to  breakdown  excepted. 

3.  That  no  owner  of  a  public  service  vehicle 
certificated  for  the  transportation  of  passen- 
gers, shall  pay  any  driver  in  his  employ  less 
than  the  following  minimum  wages: 

(a)  To  a  driver  employed  by  the  month, 
eighty  dollars  per  month;  by  the  week,  twenty 
dollars  per  week  for  a  week  of  six  days; 

(6)  To  a  driver  employed  otherwise  than 
by  the  month  or  week,  not  less  than  at  the 
rate  prescribed  in  paragraph   (a)   above; 

(c)  'Where  a  basis  not  herein  provided  for 
is  proposed  the  scale  of  wages  shall  be  first 
approved  by  the  Board. 


692 


THE  LABOUR  GAZETTE 


August,  1936 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JULY,  1936 


THE  following  table  shows  the  number  of 
disputes,  workers  involved  and  time 
loss  for  July,  1936,  as  compared  with  the  pre- 
vious month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•July,  1936 

7 
14 
26 

3.776 

1.004t 

6.339 

44,342 

•June,  1936.    . 

4  014 

July,  1935  

52,118 

*  Preliminary   figures.       t  Corrected   figure. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "  minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  la  short  period  of  time,  is  frequently 
not   received    until    some   time   after   its   commencement. 

Although  the  number  of  strikes  and  lockouts 
during  July  was  less  than  during  June,  the 
number  of  workers  involved  and  the  time  loss 
were  considerably  increased  owing  to  the  oc- 
currence of  two  strikes  involving  relatively 
large  numbers  of  employees,  namely  that  of 
salmon  fishermen  on  the  coast  of  British 
Columbia  and  that  of  men's  clothing  factory 
workers  at  Winnipeg.  In  June  none  of  the 
disputes  involved  large  numbers  of  employees 
or  caused  much  time  loss.  In  July,  1935,  four 
disputes  of  importance  were;  in  progress,  those 
involving  loggers  in  the  Nipigon  district  in 
Ontario,  longshoremen  and  other  water  trans- 
port workers  in  Vancouver  and  certain  other 
ports  in  British  Columbia  (two  disputes)  and 
a  strike  of  coal  miners  at  New  Waterford,  N.S. 

Two  disputes,  involving  64  workers  were 
carried  over  from  June  and  five  disputes  com- 
menced during  the  month.  Of  these  seven 
disputes,  two  terminated  during  the  month, 
one  resulting  in  favour  of  the  employers  in- 
volved and  one  in  favour  of  the  workers  con- 
cerned. At  the  end  of  July,  therefore,  there 
were  on  record  five  disputes  recorded  as  strikes 
or  lockouts,  namely:  men's  work  clothing 
factory  employees,  Winnipeg,  Man.;  truck 
drivers,  labourers  and  machine  operators, 
James  River,  N.S.;  taxi  drivers,  Winnipeg, 
Man.;  restaurant  employees,  Toronto,  Ont.; 
and  automobile  mechanics,  Toronto,  Ont, 


The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation had  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
.but  which  the  unions  concerned  have  not  de- 
clared terminated.  Information  is  available 
as  to  four  such  disputes,  namely:  photo- 
engravers,  Toronto  and  London,  Ont.,  Mont- 
real and  Quebec,  P.Q.,  and  Winnipeg,  Man., 
May  4,  1931,  one  employer;  motion  picture 
projectionists,  Toronto,  Ont.,  July  11,  1932, 
two  employers;  moulders,  Peterborough,  Ont., 
February  27,  1934,  one  employer;  and  laundry 
employees,  Toronto,  Ont.,  May  18,  1936,  one 
employer. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being  involved. 

A  minor  dispute  involving  about  fifty 
employees  in  a  matting  factory  at  Cobourg, 
Ont.,  on  May  11  was  reported  too  late  for 
inclusion  in  the  June  issue  of  the  Labour 
Gazette.  It  appears  that  a  reduction  in  piece 
rates  for  certain  employees  was  proposed  and 
the  employees  ceased  work  for  a  short  time 
pending  negotiations  with  the  employer.  This 
rl&sulted  in  the  withdrawal  of  the  proposal. 

A  minor  dispute  on  July  9  involving  ten 
boys  employed  in  a  box  factory  at  Penetan- 
guishene,  Ont.,  has  been  reported.  It 
appears  that  the  boys  were  paid  7i  cents  per 
hour,  ten  hours  per  day,  and  when  hours  were 
reduced  to  eight  per  day,  owing  to  lack  of 
orders,  they  requested  10  cents  per  hour.  This 
being  refused  they  ceased  work,  but  some 
of  them  resumed  work  later, 

A  stoppage  of  work  by  thirty  employees  in 
a  leather  garment  factory  in  Toronto  from 
July  2  to  July  22  has  been  reported.  The 
employer  had  refused  to  negotiate  a  new 
agreement  with  the  United  Garment  Workers 
of  America.  The  employees  attended  at  their 
working  places  each  day  but  did  no  work 
during  this  period.  On  July  22  they  notified 
the  empIo3^er  that  unless  their  demands  were 
conceded  they  would  strike,  and  as  a  result 
of  negotiations  an  agreement  was  reached, 
providing  for  wage  increases  and  union  shop 
conditions. 

A  cessation  of  work  about  July  1  by  men  in 
extra  gangs  on  railway  track  maintenance  work 
near  the  Skeena  River  in  B.C.,  has  been 
reported  but  particulars  have  not  been  received. 
It  appears  that  tlie  men  demanded  an  increase 


August,  1936 


THE  LABOUR  GAZETTE 


693 


in  wages  from  25  cents  per  hour,  the  extra 
gang  rate,  to  40  cents,  the  sectionmen's  rate, 
and  improved  camp  conditions.  Work  was 
reported  to  have  been  resumed  when  the 
officials  agreed  to  improve  camp  conditions. 

A  lockout  of  seventeen  workers  in  a  scrap 
iron  establishment  in  Toronto,  on  July  25, 
has  been  reported  but  particulars  have  not 
been  received.  It  was  stated  that  the 
employees  had  joined  a  union  on  the  day 
before  they  were  dismissed. 

A  cessation  of  work  by  a  small  number  of 
gold  minors  at  Atlin,  'B.C.,  about  the  middle 
of  July  has  been  reported  but  particulars  have 
not  yet  been  received.  It  is  reported  that  the 
men  demanded  an  increase  in  wages  to  $6 
per  day. 

A  cessation  of  work  about  July  20  by  120 
men  employed  on  road  construction  near  The 
Pas,  Man.,  was  reported  in  the  press.  Parti- 
culars have  not  been  received  but  it  appears 
that  the  strikers  demanded  increases  in  wages 
and  reduced  rates  for  board.  A  settlement  at 
25  cents  per  hour  and  $5  per  week  for  board 
was  reported  and  work  was  resumed  after  two 
days. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  given  in  the  tabular  statement. 

Taxi  Drivers,  Winnipeg,  Man. — This  dispute 
involving  a  number  of  taxi  drivers  dismissed 
by  one  company  on  May  4,  1936,  on  account 
of  membership  in  the  One  Big  Union,  was 
unsettled  at  the  end  of  the  month.  Several 
of  the  men  affected  had  secured  work  elsewhere 
and  the  employer  offered  to  engage  several  of 
the  others  when  required. 

Restaurant  Employees,  Toronto,  Ont. — On 
July  10,  it  has  been  reported,  thirty  additional 
emploj'ees  ceased  work,  objecting  to  signing 
an  undertaking  not  to  join  a  union  as 
requested  by  the  proprietor.  An  injunction 
against  picketing  by  certain  members  of  the 
Hotel  and  Restaurant  Employees'  International 
Alliance  being  in  force,  picketing  was  under- 
taken by  other  persons  not  members  of  a 
union  and  an  injunction  against  this  was 
reported  to  have  been  applied  for  on  July  24, 
but  decision  was  reserved. 

Salmon  Fishermen,  River's  Inlet,  etc., 
B.C. — A  number  of  fishermen  at  River's  Inlet 
(approximately  1,400),  ceased  work  on  July 
5,  demanding  an  increase  in  the  minimum 
price  of  fish  from  40  cents  each  to  50  cents. 
An  agreement  as  to  the  scale  of  prices  for  the 
season  had  not  been  reached  before  the 
season  opened  and  the  cannery  owners  issued 
a  scale.  The  provincial  Minister  of  Labour 
and  Commissioner  of  Eisheries  proposed  that 
22794-2i 


the  dispute  be  referred  to  arbitration  under  the 
Fisheries  Act  so  that  fishing  might  proceed  in 
the  meantime,  but  the  fishermen's  committee 
insisted  on  collective  bargaining  with  the 
cannery  operators.  Meetings  were  held  on 
July  14  and  July  15  and  they  offered  to  accept 
45  cents  per  fish  but  the  operators  preferred 
to  have  arbitration.  Numbers  of  fishermen  in 
neighboring  districts  also  ceased  work  later, 
in  some  cases  resuming  work  in  a  short  time. 
At  Alert  Bay,  315  fishermen  were  out  from 
July  5  to  July  15.  At  Smithes  Inlet,  370  went 
out  on  July  12  and  small  numbers  were- 
reported  to  be  out  for  short  periods  at 
Butedale  and  Prince  Rupert.  Several  can- 
neries were  closed,  fish  not  being  available, 
and  about  1.000  employees  were  thus  indirectly 
involved  in  the  dispute.  On  July  20  and  July 
23  about  one  hundred  fishermen  resumed  work 
u^der  police  protection  at  River's  Inlet. 
Other  fishermen  left  for  southern  districts 
where  the  fishing  season  was  opening.  By  the 
end  of  the  month  the  sockeye  run  in  the 
district  being  over,  the  dispute  lapsed. 

Men's  Work  Clothing  Factory  Employees, 
Winnipeg,  Man. — Employees  in  sixteen 
establishments,  manufacturing  men's  overalls, 
work  shirts,  etc.,  ceased  work  on  July  21 
demanding  an  agreement  with  the  United 
Garment  Workers  of  America.  As  a  result  of 
negotiations  an  agreement  had  been  drawn  up 
but  it  was  signed  by  only  two  firms.  Several 
other  firms  agreed  to  accept  it  if  signed  by 
the  large  firms,  but  these  refused.  On  July 
22.  and  July  23  the  agreement  was  accepted 
by  all  but  three  firms  and  work  resumed  on 
the  following  day  in  the  establishments  of  all 
but  these  where  about  20O  workers  were 
employed.  One  picket  was  arrested  on  charges 
of  assault  and  intimidation  and  remanded  for 
trial.  At  the  end  of  the  month  the  dispute  was 
unterminated. 

Furniture  Factory  Workers,  Listowel, 
Ont. — A  number  of  employees  in  one  estab- 
lishment ceased  work  for  one  day,  July  21, 
in  protest  against  alleged  improper  classifica- 
tion of  certain  employees  as  skilled,  semi- 
skilled and  unskilled  under  the  wage  scale  in 
the  agreement  for  furniture  factories  in  On- 
tario under  the  Industrial  Standards  Act  of 
Ontario  (Labour  Gazette,  August,  1935,  p. 
736).  At  a  conference  of  the  management 
and  officials  of  the  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  attended 
by  officials  of  the  Ontario  Department  of 
Labour,  a  satisfactory  classification  was  drawn 
up  and  work  was  resumed  on  the  following 
day.  The  terms  of  settlement  are  to  be  in 
effect  until  August  4  when  the  provincial 
agreement  expires  and  a  new  agreement  is 
expected    to    come    into    force. 
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Truck  Drivers,  Labourers,  Machine 
Operators,  Etc.,  James  River  (Antigonisii), 
N.S. — Truck  drivers,  thirty  in  number,  em- 
ployed by  a  contractor  on  road  construction, 
ceased  work  on  July  27,  demanding  an  increase 
in  wages.  On  the  following  day  during  nego- 
tiations the  strikers  offered  to  accept  $1.70 
per  hour  if  ten  hours  work  per  day  were 
guaranteed,  but  the  employer  would  not  do 
this  and  a  settlement  was  not  reached.  On 
July  29,  labourers,  road  machine  operators, 
etc.,  also  demanded  wage  •  increases  and 
ceased  work.  A  settlement  had  not  been 
reported  by  the  end  of  the  month. 


Automobile  Mechanics,  Toronto,  Ont. — 
Employees  in  two  garages  ceased  work  on 
July  28  and  were  joined  by  those  in  five  other 
garages  on  July  31  demanding  an  agreement 
with  the  International  Association  of  Ma- 
chinists with  wage  increases,  eight-hour  day 
and  forty-four  hour  week,  time  and  one-half 
rates  for  overtime,  double  time  for  Sundays 
and  holidays,  etc.  Negotiations  between  the 
representatives  of  the  union  and  of  the  Auto- 
mobile Trade  Association  were  carried  on 
prior  to  the  strike  as  a  result  of  conciliation 
by  the  Toronto  representative  of  the  Depart- 
ment of  Labour,  but  a  settlement  was  not 
reached.  Early  in  August  employees  in  sev- 
eral other  garages  also  ceased  work. 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JULY,  1936* 


Industry, 
occupation  and  locality 


Number 

Time 

of 

loss  in 

workers 

working 

involved 

days 

Remarks 


(a)  Strikes  and  Lockouts  in  progress  prior  to  July,  1936. 


Transportation — 
Local — 
Taxi  drivers,  Winnipeg,  Man. . , 

Service — 
Business,  etc. — 
Restaurant    employees,     Tor- 
onto, Ont 


14 


50 


250 


,000 


Alleged  lockout,  May  4,  1936;    re  employment  of 
union  members;  unterminated. 


Commenced  May  1,  1936;  for  reinstatement  of 
workers  allegedly  discharged  for  union  activity^ 
unterminated. 


(b)   Strikes  and 

Fishing,  Etc. — 
Salmon  fishermen.  River's  Inlet 
etc.,  B.C 


Manufacturing — 

Textiles,  Clothing,  etc. — 
Men's   work    clothing   factory 
employees,  Winnipeg,  Man. . . 

Other  Wood  Products — 

Furniture    factory    workers, 
Listowel,  Ont 


Lockouts  comniencing  during  July,  1936. 


Construction — 
Highway — 
Truck  drivers,  labourers,  ma- 
chine operators,  etc.,  Jam^es 
River  (Antigonish),  N.S 

Service — 
Business,  etc. — 
Automobile    mechanics,    Tor- 
onto, Ont 


2,500 

40,000 

950 

2,500 

90 

90 

110 

390 

62 

112 

Commenced  July  5,  1936;  for  increase  in  price  for 
fish;  lapsed  on  closing  of  local  fashing  season 
July  31,  1936;    in  favour  of  employers. 


Commenced  July  21,  1936;     for  union  recognition 
and  union  agreements;  unterminated. 


Commenced  July  21,  1936;  re  classification  of 
employees  affecting  wage  rates;  terminated 
July  21,  1936;    in  favour  of  workers. 


Commenced  July  27,  1936;     for  increased  wages; 
unterminated. 


Commenced  July  28,  1936;  for  union  agreement 
with  increased  wages  and  reduced  hours;  un- 
terminated. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  ter- 
mination is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


The  latest  available  information  las  to  strikes 
and  lockouts  in  various  countries  is  given  in 
the  Labour  Gazette  firom  month  to  month, 
bringing  down  to  date  that  given  in  the  issue 
of  February,  1936,  in  the  review  of  Strikes 
and  Lockouts  in  Canada  and  Other  Countries, 
1935.  The  latter  review  included  a  table 
summarizing  the  principial  statistics  as  to 
strikes  and  lockouts  since  1919  in  the  several 
countries  for  which  such  figures  were  avail- 
able. Many  countries  publish  these  statistics 
only  once  each  year,  the  figures  being  issued 
in  some  cases  after  an  interval  of  as  much 
as  two  years,  and  for  such  countries  the  latest 
figures  are  noit  for  relatively  recent  dates. 
Statistics  given  in  the  annual  review  and  in 
this  monthly  article  are  taken  as  far  as  pos- 
sible directly  from  the  government  publica- 
tions of  the  various  countries  conce'rned,  while 
information  as  to  particular  disputes  is  ob- 
tained for  the  most  part  from  newspaper 
reports. 

Great  Britain 
The  number  of  disputes  beginning  in  June 
was  67,  and  17  were  still  in  progress  from 
the  previous  month,  making  a  total  of  84 
disputes  in  progress  during  the  month,  in- 
volving 32,500  workers  with  a  time  loss  of 
191,000  working  days  for  the  month. 

Of  the  67  disputes  beginning  in  the  month, 
14  were  over  demands  for  increases  in  wages, 
9  over  other  wage  questions,  2  over  questions 
of  working  hours,  22  over  questions  respecting 
the  employment  of  particular  classes  or 
persons,  12  over  other  questions  respecting 
working  arrangements,  6  over  questions  of 
trade  union  principle  and  2  over  demands 
for  the  withdrawal  of  summonses  against  cer- 
tain workers  for  breach  of  contract.  During 
the  month,  settlements  were  reached  in  60 
disputes,  of  which  24  were  settled  in  favour 
of  workers,  23  in  favour  of  employers  and  13 
ended  in  a  compromise.  In  7  other  disputes 
work  was  resumed  pending  negotiations. 

About  3,000  coal  miners  near  Rotherham 
were  on  strike  from  June  24  to  July  4  "for 
the  withdrawal  of  summonses  for  breach  of 
contract  issued  against  certain  workpeople 
who  had  been  involved  in  a  previous  stoppage 
of  work  at  the  colliery."  Work  was  resumed 
July  4  following  the  hearing  of  the  summonses. 
Two  thousand  furniture  workers  at  Glasgow 
and  various  towns  in  Scotland  went  on  strike 
May  25  for  increases  in  wages.  No  settlement 
had  been  reported  at  the  beginning  of  July. 

Australia 

The    number   of    disputes   reported   for   the 
year    1935    was    182,   involving   260    establish- 


ments and  directly  involving  45,242  workers, 
with  a  total  time  loss  of  497,014  working  days 
for  the  year  and  an  estimated  loss  in  wages 
of  £383,645, 

Belgium 

The  widespread  strikes  which  occurred  dur- 
ing June  and  were  noted  in  the  last  issue  of 
the  Labour  Gazette  were  settled  through  a 
conference  of  employers'  and  workers'  organi- 
zations called  by  the  Prime  Minister  June  17 
at  which  a  general  agreement  was  dirawn  up. 
Later,  joint  committees  in  the  several  indus- 
tries met  to  draw  up  agreements  for  these 
industries  and  by  the  end  of  June  agreements 
had  been  reached  in  most  of  the  industries. 

Gains  secured  by  the  workers  which  were 
later  ratified  by  legislation  included  recognition 
and  protection  of  the  free  right  of  association, 
annual  holidays  with  pay  in  industry  and 
commerce,  the  progressive  reduction  of  work- 
ing hours  to  40  per  week  for  work  of  a  danger- 
ous or  unhealthy  nature.  The  general  agree- 
ment alsO'  provided  for  minimum  wage  rates 
for  adult  male  workers  and  a  suitable  adjust- 
ment of  family  allowances. 

France 

The  strike  movement  in  France  mentioned 
in  the  last  issue  of  the  Labour  Gazette  con- 
tinued to  a  lesser  extent  in  July.  Many  of 
these  strikes  were  ''stay-in"  strikes  in  which 
the  strikers  took  possession  of  the  factories 
and  other  establishments  but  refused  to  work. 
By  the  middle  of  the  month,  following  appeals 
from  the  Government  and  trade  union  officials, 
a  large  proportion  of  the  strikers  had  resumed 
work.  Further  outbreaks  occurred  about  July 
22  in  the  agriculture  and  metal  industries,  a 
total  of  82,000  workers  in  all  industries  being 
reported  out  on  strike  at  that  time.  A  few 
days  later,  however,  this  number  was  greatly 
reduced.  Social  legislation  enacted  since  the 
beginning  of  these  strikes  include  the  com- 
pulsory enforcement  of  labour  agreements,  the 
40-hour  week  and  annual  vacations  with  pay 
for  workers. 

Mexico 

A  ten-day  strike  of  3,000  electrical  workers 
at  Mexico  City  and  surrounding  district 
caused  the  shut  down  of  all  electrical  power 
except  for  limited  emergency  purposes  for 
this  period.  Many  thousands  of  workers  were 
thus  thrown  out  of  work,  A  settlement  was 
reached  July  27  which  granted  wage  increases, 
but  in  which  the  other  demands  of  the  strikers 
were  to  be  discussed  after  the  resumption  of 
work. 
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United  States 

The  strike  of  employees  of  a  radio  manu- 
facturing company  at  Camden,  New  Jersey, 
noted  in  the  last  issue  of  the  Labour  Gazette 
continued  until  July  22  when  strikers  voted 
to  return  to  work.  The  Company  had  pre- 
viously  agreed   to    an   election   sponsored   by 


the  National  Labour  Relations  Board  to  deter- 
mine the  collective  bargaining  agency  of  the 
majority  of  the  employees,  providing  work 
was  resumed  and  the  other  demands  dropped. 
The  strike  of  steel  workers  at  Portsmouth, 
Ohio,  also  mentioned  in  the  last  issue  of  the 
Labour  Gazette,  was  settled  July  11  through 
government  intervention. 


CANADIAN  RAILWAY  BOARD  OF  ADJUSTMENT  No.  1 
Summary  of  Recent  Decisions 


REPORTS  have  been  received  of  four  cases 
recently  settled  by  the  Canadian  Rail- 
way Board  of  Adjustment  No.  1.  Earlier 
decisions  were  outlined  in  the  Labour  Gazette, 
December  1935,  page  1100  and  in  previous 
issues;  and  the  fifth  report  of  the  proceedings 
of  the  Board,  covering  the  period  from  Octo- 
ber 1,  1930  to  September  30,  1933,  was  issued 
as  a  supplement  to  the  issue  of  December, 
1933. 

The  Board  was  established  under  a  volun- 
tary agreement  concluded  in  1918,  between 
the  various  railway  companies  and  certain  of 
the  railway  organizations,  its  original  purpose 
being  to  secure  uninterrupted  service  on  the 
railways  during  the  continuance  of  the  war. 
It  has  power  to  determine  all  differences  aris- 
ing between  the  railway  companies  and  the 
members  of  any  of  the  six  railway  brother- 
hoods, "including  the  interpretation  of  wage 
schedules  or  agreements  having  due  regard  to 
the  rights  of  the  several  classes  of  employees 
and  of  the  railways  respectively." 

The  Board  consists  of  six  representatives 
of  the  railway  companies  and  six  representa- 
tives of  labour  one  for  each  of  the  following 
railway  brotherhoods:  the  Brotherhood  of 
Locomotive  Engineers;  the  Brotherhood  of 
Locomotive  Firemen  and  Enginemen;  the 
Order  of  Railway  Conductors;  the  Brotherhood 
of  Railroad  Trainmen;  the  Order  of  Railroad 
Telegraphers;  and  the  Brotherhood  of  Main- 
tenance of  Way  Employees  and  Railway  Shop 
Labourers. 

Case  No.  451 — Canadian  National  Railways 
(Western  Region)  and  the  Brotherhood 
of  Railroad  Trainmen. 

This  case  concerned  the  discipline  placed 
against  the  record  of  a  brakeman  at  Saskatoon 
and  the  claim  for  loss  of  one  trip  on  his  assign- 
ment while  attending  investigation. 

The  Railway  contended  that  the  brakeman 
in  question  was  required,  as  part  of  his  regular 
assignment,  to  accompany  the  engine  from  the 
Saskatoon  Depot  to  Nutana  Yard;  that  the 
latter  point  being  the  terminus  of  the  brake- 


man's  assignment,  he  was  in  reality  deserting 
his  assignment  in  leaving  his  engine  without 
notice  at  the  Saskatoon  Depot.  The  employ- 
ees' contention  was  based  on  Rule  30  of  the 
Schedule  of  Rates  and  Rules,  which  provides 
that  trainmen  on  arrival  at  terminals  will  not 
be  called  again  for  immediate  duty  if  they 
want  rest,  the  trainman  to  be  judge  of  his  own 
condition;  and  that  in  the  case  in  question, 
due  to  the  fact  that  the  trainman  was  on 
duty  in  excess  of  twelve  hours  he  was  entitled 
to  a  rest  of  eight  hours  as  provided  for  in 
Rule  31. 

Representatives  of  both  parties  appeared  be- 
fore the  Board  and  presented  additional  evid- 
ence in  support  of  their  respective  contentions. 

The  decision  of  the  Board  was  that  under 
the  existing  circumstances  in  this  particular 
case,  the  claim  of  the  employees  would  not  be 
sustained. 

Case  No.  452 — Canadian  National  Railways 
(Western  Region)  and  the  Order  of  Rail- 
way Conductors. 

On  August  20  1935,  a  conductor  was  ordered 
at  Fort  Rouge  for  work  train  service  for  the 
pui-pose  of  distributing  ties  on  the  Letellier 
and  Ridgeville  subdivisions.  The  conductor 
left  Fort  Rouge  at  8.15K  and  arrived  at 
Sprague  at  23.00K,  submitting  a  wage  ticket 
claiming  through  freight  miles  and,  in  addi- 
tion, work  train  rates  for  the  time  in  excess 
of  12^  miles  per  hour  between  the  points 
where  ties  were  distributed,  in  accordance  with 
Clause  D,  Article  3,  Conductors  Schedule  in- 
cluding ruling  and  the  examples.  For  a  trip 
on  August  21,  1935,  for  a  like  purpose  on  the 
Ridgeville  subdivision  the  same  conductor 
submitted  a  wage  ticket  setting  forth  the 
claims  similar  to  those  made  in  respect  of 
his  trip  on  the  previous  day.  The  railway 
declined  to  allow  payment  for  these  trips  in 
accordance  with  Article  3  of  the  Conductors' 
Schedule,  but  paid  for  the  trips,  in  accordance 
with  Article  4  of  that  Schedule. 

The  contention  of  the  company  was  that 
"  it  has  been  regular  practice  for  many  years 
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to  apply  the  ruling  following  Clause  D.  Article 
3,  to  through  freight  trains  handling  other 
business,  but  which  may  distribute  ties  over  a 
portion  of  the  trip ;  whereas  if  a  crew  is  called 
exclusively  for  such  work  as  distributing  ties, 
it  is  called  for  work  train  service  and  paid 
accordingly." 

The  employees  contended  that  the  conduc- 
tor should  be  paid  for  the  trips  in  question  in 
accordance  with  Clause  D,  Article  3  of  the 
Conductors  schedule  which  provides  that 
"where  trains  other  than  regularly  assigned 
work  trains  perform  work  train  service  in 
motion  between  certain  points  between  ter- 
minals that  the  time  occupied  between  such 
points  in  excess  of  an  average  speed  of  twelve 
and  one-half  (12^)  miles  per  hour  will  be 
paid  for  ait  w^ork  train  rates  in  addition  to  pay 
for  trip." 

Representatives  of  both  parties  appeared 
before  the  Board  and  presented  additional 
argument  in  support  of  their  respective  conten- 
tions. From  evidence  submitted  the  Board 
was  given  to  understand  that  on  the  days  in 
question  the  conductor  was  engaged  in  work 
train  service  only.  Under  these  circumstances 
the  claim  of  the  employee  was  denied. 

Case  No.  453 — Canadian  National  Railways 
(Central  Region)  and  the  Order  of  Rail- 
road Telegraphers. 

This  case  concerned  the  temporary  aboli- 
tion of  the  operator's  position  at  Depot  Har- 
bour during  the  closed  season  of  navigation. 

The  employees  contended  that  just  prior  to 
the  abolition  of  this  position  certain  of  the 
operators'  duties  were  transferred  to  a  clerk 
in  the  office  and  immediately  the  position  was 
abolished  the  balance  of  the  duties  performed 
by  the  operator  was  done  by  the  clerical  staff  at 
the  place  in  question.  The  employees  main- 
tained that  while  there  was  still  work  at 
Depot  Harbour  rightfully  belonging  to  the 
Telegraphers  it  should  not  be  taken  from  them 
to  provide  fork  for  employees  in  other  branches 
of  the  service. 

The  Railwaj^s'  contention  was  that  no  new 
facts  could  be  consistently  submitted  by  the 
employees  in  this  case  which  had  not  already 
been  given  to  the  Board  in  Case  No.  441  (Lab- 
our Gazette  July  1935,  p.  614). 

Parties  to  the  dispute  appeared  before  the 
Board  giving  additional  oral  evidence  and 
the  decision  of  the  Board  was  that  "  if  upon 
seasonal  reductions  of  staff  at  Depot  Harbour, 
under  conditions  such  as  have  prevailed  there 
during  the  past  two  winter  seasons,  telegraph 
and  telephone  service  continues  to  be  required 
as  ordinarily  performed  by  the  operator  when 
that  position  is  occupied  the  telegraphers  under 
the  terms  of  the  preamble  of  their  agreement 


are  entitled  to  maintenance  of  the  operator's 
position,"  thereby  sustaining  the  employees 
contention. 

Case  No.  454 — Canadian  National  Railways 
(Central  Region)  and  the  Order  of  Rail- 
road Telegraphers. 

The  agent  at  La  Tuque,  Quebec,  having 
reached  the  normal  retiring  age  of  sixty-five 
years  on  May  17,  1935,  was  removed  from 
actual  service  of  the  railway  on  May  25  and 
was  allowed  the  balance  of  his  1935  vacation 
from  May  27,  to  the  end  of  the  month  and 
placed  on  pension  as  from  June  1,  1935,  and 
was  not  allowed  five  days'  vacation  in  1935 
for  service  performed  in  that  year. 

Clauses  "F"  and  "  G,"  Article  14,  of  the 
Telegraphers  Schedule  Agreement  a  telegrapher 
who  is  in  the  service  at  the  beginning  of  the 
calendar  year  will  receive  certain  vacation 
allowances,  the  telegraphers  contending  that  as 
they  did  agree  some  years  ago  to  continue 
their  vacations  in  lieu  of  the  additional  two 
cents  per  hour  increase  provided  by  Supple- 
ment No.  13  to  General  Order  No.  27  of  the 
McAdoo  Award  they  are  paying  for  their 
vacation  at  the  rate  of  two  cents  per  hour  and 
therefore  when  the  agent  in  question  was  not 
permitted  to  continue  work  until  the.  be- 
ginning of  the  calendar  year  1936  through  no 
fault  of  his  own  and  that  therefore  he  should 
have  been  allowed  five  days'  vacation  pay 
which  he  had  earned  and  paid  for  during  the 
year  1935. 

The  railway  contended  that  the  agent  had 
received  twelve  days  with,  pay  and  that  under 
the  rules  he  was  not  entitled  to  any  further 
vacation  until  January  1,  1936,  and  that  there- 
fore there  was  no  justification  for  the  claim. 

Representatives  of  both  parties  appeared 
before  the  Board,  presenting  additional  argu- 
ment. It  developed  at  the  hearing  that  there 
was  no  schedule  to  support  the  employees  con- 
tention and  therefore  their  claim  was  not 
sustained. 


At  its  recent  session,  the  United  States 
Congress  enacted  a  measure  by  which,  "  who- 
ever shall  knowingly  transport  or  cause  to  be 
transported,  or  aid  or  abet  in  transporting, 
in  interstate  or  foreign  commerce,  any  person 
with  intent  to  employ  such  person  to  ob- 
struct or  interfere,  in  any  manner,  with  the 
right  of  peaceful  picketing  during  any  labour 
controversy  affecting  wages,  hours,  or  condi- 
tions of  labour,  or  the  right  of  organization 
for  the  purpose  of  collective  bargaining,  shall 
be  deemed  guilty  of  a  felony  and  shall  be  pun- 
ishable by  a  fine  not  exceeding  $5,000,  or  by 
imprisonment  not  exceeding  two  years,  or 
both,  in  the  discretion  of  the  court." 
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MINIMUM  WAGES  IN  BRITISH  COLUMBIA,  SASKATCHEWAN, 
ONTARIO  AND  QUEBEC 

Orders  and  Regulations  of  Provincial  Boards 


British  Columbia 


'T^HE  Board  of  Industrial  Relations  of 
•^  British  Columbia,  administering  the  Male 
Minimum  Wage  Act,  the  Female  Minimum 
Wage  Act,  and  the  Hours  of  Work  Act,  has 
recently  issued  new  Orders  under  the  first 
enactment,  establishing  minimum  wages  in  the 
mercantile  industry  and  for  first  aid  attendants. 

Order  No.  38. — establishing  a  minimum  wage 
in  the  mercantile  industry. 

The  above  order  rescinds  Order  No.  10 
(Labour  G.\zette,  August,  1934,  page  752), 
and  is  effective  from  July  20,  1936.  In  the 
new  order  the  minimum  rate  (subject  to  cer- 
tain exemptions  for  inexperienced  workers) 
for  male  employees  twenty-one  years  of  age 
or  over  is  established  at  $16  for  a  week  of 
37i  hours  or  more.  Formerly,  the  rate  of  $15 
prevailed  for  a  40-hour  week.  The  hourly 
rate  is  now  established  at  40  cents  for  those 
working  less  than  37^  hours  per  week  whereas 
it  was  formerly  40  cents  for  those  whose  week 
consisted  of  less  than  40  'hours.  As  in  the 
former  Order,  the  minimum  wage  in  any  one 
day  is  fixed  at  not  less  than  $1.60  for  em- 
ployees on  the  hourly  rate. 

In  the  new  order,  also,  minimum  rates  are 
established  for  specific  age  groups  and  for 
those  in  casual  employment  as  follows: — 

Rates  for  Beginners  under  18  years  of  age 

(1)  (a)  Male  persons  under  18  years  of  age 
whose  week  consists  of  thirty-seven  and  one-half 
(STg)    hours  or  more:  — 

$6  per  week  under  17  years  of  age; 

$7.50  per  week,   17  years  of   age  and  under 

18  years; 

$9    per    week,    18    years    of    age    and    under 

19  years; 

$11    per   week,    19   years   of    age    and   under 

20  years; 

$13  per  week,  20  years  of  age  and  under 

21  years. 

(&)  Male  persons  commencing  under  18  years 
of  age  whose  week  consists  of  less  than  thirty- 
seven    and    one-half    (37i)    hours:  — 

16   cents  per   hour   under    17   years   of   age; 
20    cents    per    hour,    17    years    of    age    and 

under   18  years; 
24    cents    per    hour,    18    years    of    age    and 

under   19  years; 
29    cents    per    hour,    19    years    of    age    and 

under    20    years; 
35    cents    per    hour,    20    years    of    age    and 

under    21: 
Provided,  however,  that  the  minimum  wage 

for  any  such  person  in  any  one  day  shall 

be  not  less  than  the  following:  — 
65  cents  under  17  years  of  age; 
80    cents,    17    years    of    age    and    under    18 

years; 


95    cents,    18    years    of    age    and  under    19 

years; 

$1.15,   19  years  of  age  and  under  20  years; 

$1.40,  20  years  of  age  and  under  21  years; 

Thereafter    the    minimum    wage  shall    be 

according  to  the  rates  set  forth  in  section 

2  or   3  hereof. 

Rates  for  Beginners  and  those  recommencing, 
18  years  of  age  and  under  21. 
(2)  Permits  must  &e  obtained  from  the  Board 
for  inexperienced  or  partly  experienced  male 
persons  18  years  of  age  and  under  21  to  be 
employed  at  the  following  rates: — 

(a)  Male  persons  18  years  of  age  and  under 
21,  inexperienced  or  partly  experienced  in  the 
mercantile  industry,  to  whom  permits  have  been 
issued  by  the  Board  under  section  6  of  the 
Act,  whose  week  consists  of  thirty-seven  and 
one-half    (37i)    hours  or   more: — 

$8  per  week  during  the  first  twelve  months' 

employment  in  the  said  industry; 
$10    per    week    during    the    second    twelve 
months'  employment  in  the  said  industry; 
$13     per     week     during     the     third    fwelve 
months'  employment  in  the  said  industry; 
(&)   Male  persons  18  years  of  age  and  under 
21,   inexperienced  or   partly   experienced   in   the 
mercantile  industry,  to  whom  permits  have  been 
issued    by    the    Board    under    section    6    of    the 
said  Act,  whose  Aveek  consists  of  less  than  thirty- 
seven  and  one-half    (37J)    hours: — 

21    cents   per   hour    during   the   first    twelve 

months'  employment  in  the  said  industry; 

27  cents  per  hour  during  the  second  twelve 

months'  employment  in  the  said  industry; 

35   cents  per   hour   during  the   third  twelve 

months'  employment  in  the  said  industry; 

Provided,  however,  that  the  minimum  wage 

for  any  such  person  in  any  one  day  shall 

be  not  less  than  the  following:  — 

85    cents    during    the    first    twelve    months'' 

employment  in  the  said  industry; 
$1.10     during     the    second     twelve     months'^ 

employment  in  the  said  industry; 
$1.40     during     the     third     twelve     months' 

employment  in  the  said  industry; 
Thereafter     the    minimum    wage    shall     be 
according   to    the   rates    set   forth    in   sec- 
tions 2  or  3  hereof. 

Casual  Employment 

(c)  Male  persons  18  years  of  age  and  under 
21,  whose  employment  is  casual  (not  exceeding- 
five  (5)  days  in  any  one  calendar  month),  may 
be  employed  without  permit  at  not  less  than 
thirty  cents  (30  cents)  per  hour:  Provided, 
however,  that  the  minimum  wage  for  any  such 
person  in  any  one  day  shall  be  not  less  than 
the  sum  of  one  dollar  and  twenty  cents   ($1.20). 

Rates  for  Beginners  and  those  recommencing^ 
21  years  of  age  and  under  2k. 

5.  Permits  must  be  obtained  from  the  Board 
for  inexperienced  or  partly  experienced  em- 
ployees 21  years  of  age  and  under  2^  to  be 
employed  at  the  folloiving  rates: — 

(a)  That  the  minimum  wage  for  every  male 
employee   21   years  of  age   and   under   24,   inex- 
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perienced  or  partly  experienced  in  the  mercan- 
tile industry  (not  included  in  any  other  Order 
of  the  Board),  to  whom  permits  have  been 
issued  by  the  Board  under  section  6  of  the 
Act,  whose  week  consists  of  thirty-seven  and 
one-half  (37^)  hours  or  more  shall  be  not  less 
than  the  following  rates:  — 

$9    per    week   during   the   first   six   months' 

employment  in  the  said  industry; 
$11  per  week  during  the  second  six  months' 

employment  in  the  said  industry; 
$13  per  week  during  the  third  six  months' 
employment  in  the  said  industry. 
(&)    That  the  minimum  wage  for  every  male 
employee   21   years  of    age   and   under   24,    inex- 
perienced or  partly  experienced  in  the  mercan- 
tile industry    (not  included  in  any  other   Order 
of    the    Board),    to    whom    permits    have    been 
issued  by  the  Board  under  section  6  of  the  Act, 
whose    week    consists    of    less    than    thirty-seven 
and  one-half    (ST-I)   hours  shall  be  not  less  than 
the   following  rates:  — 

24    cents    per    hour    during    the    first    six 
months'  employment  in  the  said  industry; 
29    cents    per    hour    during    the    second    six 
months'  employment  in  the  said  industry; 
35    cents    per    hour    during    the    third    six 
months'  employment  in  the  said  industry; 
Provided,  however,  that  the  minimum  wage 
for    any    such    employee    in    any    one    day 
shall  be  not  less  than  the  following: — 
95    cents    during   the    first    six   months'    em- 
ployment in  the  said  industry; 
$1.15    during    the    second    six    months'    em- 
ployment in  the  said  industry; 
$1.40    during    the    third    six    months'    em- 
ployment in  the  said  industry. 
Thereafter    the    minimum    wage     shall     be 
according  to    the   rates    set   forth    in   sec- 
tions 2  or  3  hereof. 

Order  No.  39. — establishing  a  minimum  wage 
for  first  aid  attendants. 

This  new  order  effective  from  August  1,  1936, 
is  as  follows:  — 

1.  That  where  used  in  this  Order  the  ex- 
pression "  first-aid  attendant "  means  and  in- 
cludes every  employee  (being  a  male  person 
twenty-one  (21)  years  of  age  or  over)  and 
every  male  person  under  twenty-one  (21)  years 
of  age  employed  in  whole  or  in  part  as  a  first- 
aid  attendant  under  the  authority  of  a  certifi- 
cate of  competency  in  first  aid  satisfactory  to 
the  Workmen's  Compensation  Board  of  British 
Columbia,  and  designated  by  his  employer  as 
the  first-aid  attendant  in  charge,  pursuant  to 
the  provisions  of  the  ^'Workmen's  Compensation 
Act"  of  the  said  Province. 

2.  (a)  That  the  minimum  wage  for  every 
first-aid  attendant  shall  be  four  dollars  (4) 
per  day. 


(&)  That  in  cases  where  the  services  of  an 
additional  first-aid  attendant  are  required  for 
relieving  or  assisting  the  first-aid  attendant  in 
charge,  such  additional  first-aid  attendant  shall 
be  paid  pro  rata  on  a  daily  basis  for  such 
work,  according  to  the  rate  set  out  in  sub- 
section   (a)    hereof,   and  section  4. 

3.  That  when,  in  addition  to  his  first-aid 
duties,  a  first-aid  attendant  is  employed  in  any 
other  occupation  for  which  a  higher  minimum 
wage  than  that  fixed  by  this  Order  is  estab- 
lished by  the  Board,  such  first-aid  attendant 
shall  be  paid  the  higher  minimum  wage  so 
fixed. 

4.  That  every  first-aid  attendant  shall  be  paid 
not  less  than  fifty  cents  (50  cents)  per  hour  for 
every  hour  worked  in  excess  of  his  regular 
working-day  where  such  excess  time  is  due  to 
first-aid  work. 

5.  That  when  a  first-aid  attendant  is  attend- 
ing a  patient  while  being  conveyed  to  the  office 
of  a  medical  practitioner  or  hospital,  the  actual 
expenses  and  transportation  costs  of  said  first- 
aid  attendant  shall  be  in  addition  to  the  mini- 
mum wage  herein  set  forth. 

Amended   Orders 

Order  No.  26A,  establishing  minimum  wages 
in  the  transportation  industry  (Labour 
Gazette,  Jidy,  1935,  -page  635),  was 
amended  by  adding  to  section  II,  4,  the 
following : 

"This  section  shall  not  apply  to  bicycle 
riders  or  foot  messengers  employed  exclusively 
by  establishments  operated  for  the  purpose  of 
wholesale  and  (or)  retail  trade,  whose  rates  of 
pay  shall  be  according  to  Order  No.  38  of  the 
Board  establishing  a  minimum  wage  in  the 
mercantile  industry,  dated  the  26th  day  of 
June,  1936." 

Order  No.  18B,  establishing  a  minimum  wage 

for    the    occupation    of    stationary    steam 

engineers    (Labour   Gazette,  March,   1935, 

page    2/^3)    was    amended    by    adding    to 

Section  2  the  following: 

"Provided,   however,   where  such   stationary 

steam  engineer  is  employed  as  engineer  in  a 

plant   that    does   not    require   a    certificate    of 

competency  under  the  provisions  of  the  'Boiler 

Inspection   Act,'  the   minimum  wage  for  such 

engineer   shall   be    according   to    the   rate   set 

forth  in  section  3  hereof." 


At  the  last  session  of  the  Saskatchewan 
Legislature,  the  Minimum  Wage  Act  was 
amended  and  consolidated  (Labour  Gazette, 
May,  1936,  page  406).  In  accordance  with 
the  provisions  of  the  statute,  the  orders  of 
the    Board — governing    females    employed    in 


Saskatchewan 

order  houses,  hotels  and  restaurants,  and 
beauty  parlours — have  been  re-issued.  The 
provisions  of  these  orders  were  given  in  the 
Labour  Gazette  for  February,  1935,  page  151. 

There  are  no  major  changes  in  their  re-issued 


shops  and  stores,  laundries  and  factories,  mail      form. 
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Ontario 


The  Ontario  Gazette  of  June  13,  1936,  con- 
tains an  Order  in  Council  setting  forth  regula- 
tions of  the  Minimum  Wage  Board,  and 
repealing  those  issued  on  January  20,  1921. 

The  new  regulations  are  as  follows: 

(1)  The  Board  shall  meet  at  the  call  of  the 
Chairman, 

(2)  During  the  absence  of  the  Chairman 
from  any  meeting  the  Board  may  choose  one 
of  its  members  as  Acting-Chairman,  who  shall 
have  the  full  power  of  Chairman. 

(3)  When  the  Chairman  is  unable  or  refuses 
to  call  a  meeting,  one  member  of  the  Board 
may  do  so,  by  giving  the  other  member 
twenty-four  hours'  notice  in  writing. 

(4)  The  conduct  of  the  meetings  shall  be 
governed  by  Bourinot's  Parliamentary  Pro- 
ceedings, except  that  when  any  witness  is 
placed  on  oath,  he  shall  have  the  right  to 
demand  that  the  legal  rules  of  evidence  be 
applied  to  his  examination  before  the  Board. 

(5)  The  Accountant  for  the  Department  of 
Labour  shall  act  as  the  Accountant  for  the 
Board. 

(6)  The  information  and  literature  in  the 
possession  of  the  Department  of  Labour  shall 
be  available  for  the  use  of  the  Board  and  any 
information  or  literature  which  the  Board  may 
gather  shall  be  available  for  the  use  of  the 
Department  of  Labour  in  order  to  avoid  dup- 
lication on  the  part  of  either  the  Department 
or  the  Board. 

(7)  The  Board  shall  prepare  an  annual 
report  for  the  Legislative  Assembly  covering 
the  work  and  developments  during  the  fiscal 
year. 

(8)  The  Board  may  devise  and  issue  such 
statistical  and  record  forms  for  its  own  use  or 
the  use  of  employers  as  it  may  see  fit  and 
employers  shall  be  required  to  complete  and 
return  such  forms  when  sent  to  them  by  the 
Board. 

(9)  Each  order  issued  by  the  Board  shall 
be  printed  and  distributed  to  employers  in 
suitable  form  for  posting.  Failure  to  receive 
such  order  shall  in  no  way  absolve  an  em- 
ployer from  the  penalties,  under  the  Act. 

(10)  Every  employer  shall  keep  a  con- 
tinuous and  complete  record,  available  at  all 
times  to  any  representative  of  the  Board, 
giving  the  names,  residential  addresses  and 
dates  of  beginning  and  termination  of  em- 
ployment of  all  employees,  and  where  special 
minimum  rates  of  wages  are  provided  for 
employees  under  eighteen  years  of  age,  he 
shall  keep  a  separate  record,  giving  the  ages 
and  dates  of  birth  of  all  such  employees. 

(11)  Every  employer  shall  keep  accurate 
records  of  the  wages  paid  to  each  employee 


entered  separately  for  each  pay  day  and  the 
actual  hours  of  employment  for  which  such 
wages  were  paid  entered  separately  for  each 
working  day,  whether  employees  are  paid  on 
the  timework  or  piecework  basis  or  other- 
wise. Such  records  shall  be  kept  in  a  manner 
approved  by  the  Board  or  a  representative  of 
the  Board,  and  shall  be  available  at  all  times 
for  inspection  by  any  representative  of  the 
Board. 

(12)  Every  employer  shall  keep  a  separate, 
continuous  and  complete  record  for  all  home- 
workers  giving  the  names  and  home  addresses 
of  each  worker,  the  wages  paid  for  all  work 
done  by  each  worker,  the  date  of  each  pay- 
ment, and  the  number  of  articles  made  with 
the  piece  rate  paid  for  each  article,  and  such 
record  shall  be  available  at  all  times  for 
inspection  by  any  representative  of  the  Board. 

(13)  Every  employer  shall,  on  request,  sub- 
mit to  the  Board  on  a  prescribed  form,  com- 
plete wage  returns  for  each  employee  giving 
the  full  amount  of  the  wages  paid  and  the 
actual  number  of  hours  worked  during  a 
stipulated  period,  and  such  other  information 
regarding  classification  of  employees,  hours, 
wages,  and  experience,  as  may  be  indicated 
on  the  form. 

(14)  Except  as  may  be  provided  in  the  order 
of  the  Board  governing  each  case,  an  employee 
who  is  considered  by  the  employer  to  be 
handicapped  shall  be  entitled  to  the  minimum 
wage  rate  prescribed  in  the  order  unless  and 
until  a  lower  rate  has  been  approved  in 
writing  by  the  Board. 

(15)  Applications  for  lower  minimum  wage 
rates  for  handicapped  employees  shall,  in  each 
case,  be  made  on  a  form  prescribed  by  the 
Board  and  shall  be  signed  by  both  the  em- 
ployer and  employee  concerned. 

(16)  Apprentices  indentured  and  registered 
under  the  provisions  of  The  Apprenticeship 
Act  shall  be  exempt  from  the  provisions  of 
the  orders  of  the  Board  during  the  period  of 
apprenticeship. 

(17)  Wherever  a  longer  learning  period  or 
lower  wage  rate  than  those  prescribed  in  the 
orders  of  the  Board  are  required  for  appren- 
tices or  learners  not  registered  under  The 
Apprenticeship  Act,  such  exemption  may  be 
granted  provided  a  contract  covering  such 
learning  period  is  reduced  to  writing  and  ap- 
proved bj^  the  Board. 

(18)  Witnesses  subpoenaed  by  the  Board  in 
connection  with  investigations  authorized  by 
Section  10  of  the  Act  may  be  paid  the  same 
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fee  as  a  witness  subpoenaed  to  attend  any- 
sitting  of  the  County  Court,  and  persons  in 
attendan-ce  at  conferences  directed  by  the 
Board  in  accordance  with  Section  12,  may  be 
paid  an  allowance  of  $3.00  per  day,  with 
travelling  and  living  expenses  if  away  from 
home. 


(19)  The  Board  may  make  allowances  for 
meals  and  lodgings  furnished  to  employees  as 
it  may  seem  fit. 

(20)  Before  issuing  an  order  which  shall  fix 
a  minimum  wage  rate  for  any  industry,  or 
group  of  industries,  the  Board  shall  call  a 
public  hearing  at  which  the  proposed  order 
shall  be  open  for  discussion. 


Quebec 


The  Quebec  Official  Gazette  dated  July  4, 
1936,  contains  revised  Order  No.  19  governing 
employment  in  beauty  parlours  and  replacing 
in  part  the  former  Order  which  has  been  in 
effect  since  August  1,  1935  (Labour  Gazette, 
June,  1935,  page  546). 

Minimum  wages  provided  in  the  revised 
Order  are  the  same  as  formerly,  viz: — 

Zone  1. — City  and  Island  of  Montreal 
Apprentices: 

Beginners,  not  less  than $  7.00 

After  6  months'  experience..  ..  8.0O 
After  12  months'  experience.  ..  10.00 
After  18  months^  experience.    ..     11.00 

Experienced  workers: 

After   24   months   experience,    an    employee 
shall   be   considered    an   experienced   operator 
and  shall  be  paid  not  less  than  $12.50. 
Zone  2. — Quebec,  Three  Rivers,  Sherbrooke, 

Hull  and  cities  over  25,000  population 
Apprentices: 

Beginners,  not  less  than $6.00 

After  6  months'  experience..  ..  7.00 
After  12  months'  experience.  ,.  8.00 
After  18  months'  experience.    ..       9.00 

Experienced  workers: 

After  24  months'  experience,  an  employee 
shall  be  considered  an  experienced  operator 
and  shall  be  paid  not  less  than  $10. 

The  regulations  also  provide  that  extra 
employees  (those  working  less  than  48  hours 
per  week)  shall  be  paid  not  less  than  35  cents 
per  hour  in  Zone  1  and  not  less  than  30  cents 
per  hour  in  Zone  2,  or  else  on  a  50  per  cent 
commission  basis,  said  commission  to  be 
equivalent  to  not  less  than  35  cents  per  hour 
in  Zone  1  and  30  cents  per  hour  in  Zone  2. 
At  least  three  hours'  wages  shall  be  paid  for 
each  call.  Regular  employees  losing  time  on 
their  own  volition  cannot  claim  this  bonus. 

Any  understanding  or  agreement  passed  be- 
tween employers  and  employees,  as  to  the 
renting  of  chairs,  etc.,  which  might  decrease 
the  rate  of  wages,  herein  above  mentioned, 
shall  be  illegal. 

Hours  of  Work. — The  provision  respecting 
hours  of  work  stipulates  that  the  work  period 
for  which  the  above  rates  are  to  be  paid  shall 
be  forty-eight  hours  per  week.  The  same 
regulation  governing  overtime  applies  in  the 


revised  Order,  but  section  (b)  of  the  former 
Order,  permitting  short  time  employment  paid 
for  pro  rata  of  the  minimum  wages,  is  omitted. 

Other  features  are  as  follows: — 

Gratuities. — Tips  are  the  property  of  the 
employee  and  cannot  be  retained  by  the  em- 
ployer or  be  included  as  part  of  her  salary 
even  with  the  employee's  consent. 

Hairdressing  school. — A  hair  dressing  school 
cannot  be  operated  jointly  with  a  hair- 
dressing  or  beauty  parlour,  if  this  school  is 
located  in  the  same  premises,  it  must  have  a 
separate  entrance  and  under  no  consideration 
shall  pupils  be  allowed  to  work  in  the  parlour. 
No  fees  can  be  charged  for  service  given  to 
models,  this  service  must  be  absolutely  free. 
Any  infraction  to  this  section  shall  automatic- 
ally assimilate  a  school  to  a  hair-dressing 
parlour  and  it  shall  then  be  submitted  to  all 
provisions    of    this    Minimum    Wage    Order. 

The  usual  provisions  governing  waiting  time, 
uniforms,  discharge  of  employees,  exemptions, 
posting  and  penalties  are  included  in  the  new 
Order. 

The  revised  Order  comes  into  effect  on 
September  5,  1936. 


By  an  order  of  the  Workmen's  Compensa- 
tion Board  of  Saskatchewan  gazetted  July  15, 
1936,  ''all  janitors  employed  by  any  school 
board  in  any  city  of  the  Province  are  included 
as  an  industry  under  Schedule  1,  Part  1,  of 
the  Workmen's  Compensation  (Accident 
Fund)  Act  of  the  Province  of  Saskatchewan 
and  the  said  industry  shall  be  assessed  in 
Group   19-8." 


A  recent  issue  of  "Time"  magazine  in  a 
study  on  consumer  co-operatives  in  the  United 
States  declares  that  these  organizations  have 
3,000,000  members  with  annual  sales  totalling 
$400,000,000. 

The  survey  showed  that  one-eighth  of  all 
American  farm  supplies  is  sold  through  co- 
operatives, the  sales  volume  having  doubled 
from  $129,000,000  in  1929  to  $250,000,000  in 
1934. 
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REPORT  OF  ONTARIO  DEPARTMENT  OF  PUBUC  WELFARE 


A  report,  covering  the  fiscal  period  Novem- 
ber 1,  1934,  to  March  31,  1935,  has  been 
issued  by  the  Minister  of  Public  Welfare  for 
Ontario.  The  report  reviews  the  adminis- 
trative activities  of  the  Department  of  PubHc 
Welfare  included  among  .  which  are  the  fol- 
lowing: Old  Age  Pensions,  Mothers'  Allow- 
ances, Children's  Aid,  Veterans'  Welfare,  In- 
dustrial Schools.  Training  schools,  Houses  of 
Refuge    and    Orphanages. 

Old  Age  Pensions.— The  report  made  by 
the  Old  Age  Pensions  Commission  indicates 
that  the  peak  load  of  pensioners  has  not 
yet  been  attained,  however,  during  the  five 
months  period  reviewed,  3,924  appUcations 
for  pension  were  received  by  the  Department. 
At  the  beginning  of  the  period  a  number  of 
appHcations  were  carried  over  from  the  pre- 
vious period  pending  verification  of  age.  Out 
of  these  two  groups  of  appHcations,  4,026  were 
granted  and  625  refused.  At  March  31,  1935, 
the  number  of  pensioners  was  50,771.  The 
report  draws  attention  to  the  fact  that  in  1929 
when  pensions  were  first  granted,  the  peak 
load  was  placed  at  23,000.  Cancellation  of 
pensions  during  the  period  under  review 
totalled  2,366,  of  which  2,119  were  attributed 
to  death  and  247  to  other  causes. 

The  report  points  out  that  "as  time  goes 
on  and  the  assets  and  savings  of  the  pen- 
sioners diminish  there  are  frequent  requests 
for  increase  in  pension.  There  were  1.542 
increases  granted  during  the  period.  On  the 
other  hand  there  were-  310  reductions." 

The  gross  amount  disbursed  during  the 
period  amounted  to  $4,488,513.90,  of  which 
the  Province  paid  $703,831.30  and  the  Do- 
minion $3,360,761.05,  the  remainder  being 
borne  by  the  counties,  towns  and  cities. 

Mothers'  Allowances. — The  report  indicates 
a  steady  increase  in  the  request  for  mothers' 
allowances.  During  the  period  under  review 
232  widows  were  added  to  the  pay  hst  while 
149  widows  were  reinstated.  The  net  monthly 
increase  for  the  five  months  period  was  91 
and  the  number  of  mothers  receiving  allow- 
ance at  the  end  of  the  period  was  7,517. 
Desertion  accounted  for  102  applications  re- 
ceived by  the  Mothers'  Allowances  Commis- 
sion, however  of  these  only  23  were  found 
eligible  as  in  the  majority  of  cases  applicants 
were  ineligible  because  the  whereabouts  of  the 
husband  had  been  known  within  the  period 
of  three  years  required   by  the  Act. 

The  gross  amount  disbursed  by  the  Com- 
mission during  the  period  amounted  to 
$1,390,621. 


Child  Welfare. — New  regulations,  referred 
to  in  a  previous  report,  governing  the  rela- 
tion of  the  Government  to  the  local  autono- 
mous Society  have  been  issued.  These  regu- 
lations setting  up  standards  for  the  grading 
of  societies  and  grants  ranging  in  amount 
from  $100  to  $2,000,  were  made  in  November, 
1935,  contingent  upon  the  standards  of  ef- 
ficiency   attained   by    the    Society. 

The  value  of  the  Children's  Aid  program 
may  be  understood  when  it  is  realized  that 
7,286  wards  were  under  supervision  of  the 
various  societies  during  the  five  months  period 
reviewed.  There  were  283  children  perman- 
ently committed  to  care,  51  temporarily  com- 
mitted, and  101  extensions;  while  304  chil- 
dren received  the  benefit  of  new  permanent 
adoptive  homes.  Unmarried  parents  cases 
dealt  with  numbered  798,  with  over  $30,000 
being  collected  in  the  five  months  for  the 
maintenance  of  children  bom  out  of  wed- 
lock. 

According  to  the  financial  report  of  the 
Children's  Aid  Branch  for  the  period  under 
review,  receipts  amounted  to  $367,468.72,  and 
expenditures    $262,339.43. 

Unemployment  Relief. — For  the  period 
November  1,  1934  to  March  31,  1935.  the 
Province  expended  for  direct  relief  a  total 
of  $10,823,978.51;  for  the  same  period  the 
Dominion  Treasury  paid  $3,309,319.09  to  the 
Provincial  Treasury.  The  amount  contributed 
by  the  Dominion  towards  direct  relief  is  made 
up  mainly  from  monthly  grants-in-aid  of 
$600,000  per  month.  The  balance  was  paid 
from  the  Dominion  Treasury  on  the  basis 
of  special  works  approved  by  the  Dominion. 

Gross  expenditure  of  the  Province  on 
direct  relief  and  relief  works  during  the 
five  months  amounted  to  $11,751,675.68,  of 
which  $274,905.03  was  paid  for  administra- 
tion. This  amount  included  costs  of  relief 
administration  in  various  municipalities  where 
it  became  necessary  for  the  Province  to  take 
direct  responsibility  for  the  handling  of  rehef 
for  a  period.  The  cost  of  administration  in- 
cluding that  in  the  municipalities  referred  to 
was  approximately  2-34  per  cent  of  the  gross 
relief    expenditure    of    the    Province. 

The  report  also  reviews  the  activities  of 
various  industrial  and  training  schools 
throughout  the  province;  and  the  Soldiers'" 
Aid  Commission. 
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WORKMEN'S  COMPENSATION  IN  ONTARIO,   1935 
Annual  Report  of  Board 


THE  Ann-ual  report  of  the  Workmen's  Com- 
pensation Board  for  1935  indicates  a 
further  increase  in  the  number  of  accidents, 
there  being  58,546  accidents  reported  during 
the  year  compared  with  54,730  during  1934.  As 
in  previous  years,  included  in  the  number  of 
accidents  reported  there  are  some  which  were 
not  sufficiently  serious  to  involve  the  paymenit 
of  either  compensation  or  medical  aid  and  for 
which  no  claim  was^made,  and  others  for  which 
claims  were  made  but  were  not  allowed 
by  the  Board.  At  the  close  of  the  year  there 
were  1,120  claims  in  assembly,  as  compared 
with  1,374  at  the  end  of  1934,  notice  of  the 
accident  having  been  given  but  reports  neces- 
sary to  deal  with  the  case  not  yet  having  been 
received. 

The  number  of  accidents  in  which  compen- 
sation or  medical  aid  was  paid  during  the  year 
was  54,298  as  compared  with  49,302  during 
1934.  The  54,298  accidents  comprised  231 
deaths,  14  permanent  total  disability  cases, 
and  26,906  medical  aid  cases.  Except  for  De- 
partment of  Northern  Development  (Ontario) 
cases;  Schedule  2  and  Crown  cases,  involving 
medical  aid  only,  which  are  a  large  proportion 
of  the  accidents  reported,  are  not  included  as 
accidents  paid  for  since  the  medical  aid  is  fur- 
nished directly  by  the  employer. 

The  total  amount  of  compensation  awarded 
during  1935,  was  $4,276,430.01,  of  which  $3,225,- 
898.54  was  in  Schedule  1  industries,  $470,089.47 
in  Schedule  2  industries  and  $540,442  in 
Crown  cases.  There  was  also  paid  for  medical 
aid  in  Schedule  1  during  the  year  $1,037,682.86,, 
making  the  total  benefits  awarded  during  the 
year  $5,314,112.87  compared  with  total  bene- 
fits of  $4,499,707.23  during  1934. 

Assessments  under  Schedule  1  are  in  the 
form  of  a  percentage  of  payroll,  and  the 
average  rate  or  percentage  over  all  classes 
actually  paid  by  the  employers  can  be  ascer- 
tained by  relating  the  total  assessments  to  the 
total  wage  expenditure.  This,  on  the  provis- 
ional figures,  gives  an  average  rate  of  assess- 
ment for  1935  of  $1.35  on  every  $100  of  pay- 
roll. The  average  over  all  years  since  the 
commencement  of  the  Act  was  $1.17. 

Assessments. — The  total  assessment  in  all 
classes  of  Schedule  1  for  the  year  1935  including 
estimated  adjustments  amounted  to  $5,020,- 
493.14.  In  assessments  are  included  collections 
for  default  in  making  returns  or  payments  and 
interest  for  under  or  over  estimate  of  payroll. 
Other  income  and  credits  amounted  to  $26,- 
979.45,  the  total  income  and  credit  for  the 
year  being  $5,047,472.59. 


Employers  in  Schedule  2  are  assessed  their 
share  of  administration  amounting,  during  the 
year  under  review,  to  $22,800.86  as  compared 
with  $23,074.66  in  1934,  and  $25,784.96  in  1933. 
Proportionate  to  the  amount  of  compensation 
awarded,  administration  expenses  in  Schedule 
2  and  Crown  cases  were  8-07  per  cent  in 
1935,  as  compared  with  8-88  per  cent  in  1934 
and  8-71  per  cent  in  1933. 

Compensation. — The  compensation  for 
Schedule  1  industries  for  the  year  (including 
estimate  for  what  is  still  to  be  awarded  for 
accidents  happening  during  the  year  and  for 
adjustment  of  accidents  in  prior  years) 
amounted  to  $4,298,979.53,  Medical  aid  dis- 
bursements, including  an  estimate  for  what  is 
outstanding  amounted  to  $1,172,287.91,  Ad- 
ministration expenses  for  Schedule  1,  including 
$14,664.65  for  mine  rescue  work  totalled  $311,- 
518.14;  while  $136,143.75  was  paid  to  em- 
ployers' safety  associations.  The  toital  ex- 
penditures and  charges  for  the  year  were 
$5,918,929.33,  while  the  provisional  surplus  for 
the  year  was  $320,561.33.  The  balance  forward 
from  prior  years  was  a  surplus  of  $1,621,160.03, 
which,  added  to  the  surplus  for  the  year  less 
the  carry-over  for  prior  years'  claims  which 
amounted  to>  $1,192,018.07,  makes  a  net  pro- 
visional surplus  of  $749,703.29  at  December  31, 
1935. 

The  total  amount  of  compensation  awarded 
in  Schedule  2  industries  and  Crown  cases  dur- 
ing 1935  was  $1,050,531.47.  Of  this  amount, 
$213,343.54  was  for  workmen  of  municipal 
corporations;  $179,325.23  for  steam  railroads; 
$14,553.56  for  electric  railways;  $56,324.29  for 
navigation  companies;  $1,934.20  for  express 
and  sleeping  car  companies;  $4,003.92  for  tele- 
phone and  telegraph  companies,  and  $604.73  for 
all  other  industries;  $279,022.44  for  Domin- 
ion Crown  cases  and  $301,419.56  for  Pro- 
vincial Crown  cases.  Of  the  total  amount 
awarded,  $582,659.90  was  for  pensions  in  pen- 
sion cases,  and  $467,871.57  was  for  compen- 
sation in  non-pension  cases. 

Administration. — The  report  reveals  an  in- 
crease in  administration  expenses  during  the 
year  under  review.  This  increase  is  attributed 
to  the  cost  of  an  actuarial  audit  of  the  Board's 
affairs  and  to  the  increased  cost  of  payroll 
audits  which  had  fallen  into  arrears,  one  half 
of  which  are  reported  as  having  been  caught  up 
with.  The  gross  administration  expenses  for 
the  year  amounted  to  $394,375.11  which  in- 
cluded special  statistical  services  for  which 
refunds  amounting  to  $9,481.75  have  been  re- 
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ceived  making  the  total  administration  ex- 
penses $384,893.36  as  compared  with  $322,458.99 
during  1934.  The  employers  pay  the  whole 
expense  of  administration  of  the  Act.  The 
amount  is  divided  according  to  the  accidents 
handled  during  Schedule  1  (Accident  and  Sili- 
cosis Funds),  Schedule  2,  and  Dominion  and 
Provincial  Crown.  The  to.tal  ad'ministration 
for  1935  less  expenses  for  supervisory  work  in 
connection  with  silicosis  and  mine  rescue  sta- 
tions, and  handling  claims  for  silicosis  were  7*17 
per  cent  of  benefits  awarded,  being  6-96  per 
cent  of  benefits  awarded  in  Schedule  1  and 
8-07  per  cent  in  Schedule  2  and  Crown  cases. 

Safety  Associations. — Total  paymients  to 
safety  or  accident  prevention  associations 
amounted  to  $136,143.75  divided  as  follows:— 
Lumberman's  Safety  Association,  $17,955;  On- 
tario Pulp  and  Paper  Makers'  Safety  Associa- 
tion, $12,000;  Class  5  Accident  Prevention 
Association,  $11,200;  Industrial  Accident  Pre- 
vention Associations,  $89,500;  Electrical  Em- 
ployers' Association  of  Ontario,  $5,488.75 ;  Pay- 
ments for  mine  rescue  work  in  1935  amounted 
to  $14,644.65  and  for  rehabilitation  clinics  it 
totalled  $8,898.35. 

Funds. — The  Schedule  1  funds  are  known 
and  referred  to  in  the  Act  as  the  "Accident 
Fund."  They  comprise,  in  addition  to  current 
funds  out  of  which  temporary  payments  of 
compensation,  medical  aid  and  administration 
expenses  are  paid,  the  Pension  Fund,  Disaster 
Reserve,  and  Compensation  Deferred.  The 
standing  of  the  Accident  Fund,  showing  assets 
and  liabilities  at  December  31,  1935,  indicates 
a  balance  of  assets  in  excess  of  liabilities  at 
that  date  amounting  to  $1,031,983.32. 

The  pension  fund  representing  the  outstand- 
ing pension  liability,  comprises  the  largest  part 
of  the  funds  standing  to  the  credit  of  Schedule 
1.  It  had  a  balance  at  the  end  of  the  year  of 
$20,632,800.27. 

The  disaster  reserve  fund  set  aside  to  meet 
any  unforseen  disaster  or  other  circumstance 
which  might  unduly  burden  the  employers  in 
any  class  of  industry  showed  a  balance  at  the 
close  of  1935  of  $282,280.03. 

The  funds  included  under  "  Compensation 
deferred  "  comprise  compensation  moneys  held 
at  interest  for  claimants  in  Schedule  1  pay- 
ment being  deferred  to  a  future  time  by 
reason  of  the  claimant  being  a  minor  or  for 
other  reasons.  At  the  end  of  the  year  there 
was  a  balance  of  $37,496.47  in  this  fund. 


engines;  mechanics  engaged  in  the  repair  and 
construction  of  automobile  engines.  Regula- 
tions are  also  given  governing  these  trades, 
and  the  issuing  of  certificates  of  proficiency. 


The  Alberta  Gazette  dated  July  15,  1936, 
contains  regulations  under  the  Tradesmen's 
Qualification  Act,  1936  (Labour  Gazette,  June, 
1936,  page  499)  with  respect  to  the  following: 
Radio-technician;  mechanics  engaged  in  the 
repair  and  construction  of  internal  combustion 


According  to  an  Order  in  Council  reported 
in  the  Alberta  Gazette  of  July  15,  1936,  the 
administration  of  the  Child  Welfare  Act  and 
The  Mothers'  Allowance  Act  in  the  Province 
of  Alberta  has  been  transferred  from  the  juris- 
diction of  the  Attorney  General's  Department 
to  that  of  the  Department  of  Public  Health, 
the  change  dating  as  and  from  July  1,  1936. 

This  order  became  effective  on,  from  and 
after  July  1,  1936. 


The  sixteenth  annual  report  of  the  Indus- 
trial Health  Research  Board  of  Great  Britain 
covering  the  period  from  July  1,  1935,  to  June 
30,  1936,  has  been  recently  published.  "The 
aim  of  the  research  work  directed  by  the 
Board  is  to  advance  knowledge  which  may 
be  used  in  the  prevention  of  industrial  unfit- 
ness." The  investigational  activities  of  the 
Board  during  the  period  under  review  may 
be  divided  into  five  divisions,  viz.,  (a)  En- 
vironmental conditions,  including  the  study  of 
such  topics  as  lighting  and  vision,  noise  and 
deafness,  dust,  toxic  solvents,  and  the  physi- 
ology and  psychology  of  work;  (c)  sickness 
absence,  labour  wastage  and  occupational  sick- 
ness; (d)  vocational  suitability;  and  (e)  acci- 
dent proneness. 


Accidents  reported  to  The  Workmen's  Com- 
pensation Board,  Ontario,  during  the  month 
of  July  numbered  5,772,  as  compared  with 
5,334  during  June  and  5,480  during  July  of 
last  year.  Benefits  awarded  amounted  to 
$509,801.82,  $415,531  of  which  was  for  com- 
pensation and  $94,270.82  for  medical  aid. 
Fatal  accidents  numbered  32  as  compared  with 
39  in  June  and  29  in  July  of  1935. 


Manufacturing  production  in  the  Prairie 
Provinces  during  1934  was  valued  at  $217,- 
008,841,  a  betterment  over  1933  of  $34,758,086. 
This  was  the  highest  value  since  1931  when 
it  was  $231,173,427.  There  were  39,274  persons 
employed  receiving  salaries  and  wages  amount- 
ing to  $39,890,718,  or  increases  of  1,967  persons 
and  $2,423,957  respectively.  Materials  used 
in  the  process  of  manufacture  were  valued  at 
$119,390,136,  an  increase  of  $26,022,796.  Of  the 
three  provinces,  Manitoba  is  the  most  indus- 
trialized, turning  out  products  to  the  value 
of  $105,358,000,  Alberta  followed  with  $69,389,- 
118,  and  Saskatchewan  $42,261,723. 
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INDUSTRIAL  RELATIONS  PLANS   OF  CANADIAN  COIVIPANIES 


Welfare    Program    of    Canadian    Industries 
Limited 

One  of  the  most  comprehensive  programs 
of  employee  welfare  in  Canada  is  that  of 
Canadian  Industries  Limited  which  is  reviewed 
in  t^he  current  issue  of  Industrial  Canada. 

Through  constant  improvement  and  expan- 
sion of  the  schemes  included  in  the  coon- 
pany's  program,  beneficial  results  for  all 
conjoeraed  are  obtained.  Some  of  the  plans, 
with  a  few  changes,  have  been  in  existence 
since  1919,  while  others  have  been  more  re- 
cently adopted,  and  one  o-r  two  are  still  in 
the  experimental  stage.  Employee  represen- 
tation, pensions,  co-operative  savings  and  co- 
operative sickness  and  aiccident  insurance 
plans,  annual  vacations  with  pay,  employees' 
death  benefit,  bonuses  for  outstanding  ser- 
vice, stock  investment  privileges  and  service 
awards  are  all  included  in  the  Canadian  Li- 
dustries  Limited  program. 

Pension  Plan. — The  pension  plan  of  the 
company  was  inaugurated  in  1919  by  the 
Canadian  Explosives  Limited — forerunner  of 
C-I-L.  The  purpose  of  the  plan  is  to  permit 
the  retirement  on  pension  of  any  employee 
who  has  had  at  least  fifteen  years  >of  con- 
tinuous service  with  the  Company  and  who  is, 
either  mentally  or  physically,  substantially 
incapable  of  performing  the  normal  duties 
incidental  to  his  continued  employment. 
Pensions  are  granted  through  a  Board  of 
Benefits  and  Pensions  consisting  of  three 
members  appointed  by  the  President,  and 
paj'ment  is  based  upon  the  average  monthly 
pay  received  by  the  applicant  during  the  last 
ten  years  of  his  service. 

An  amendment  to  the  plan  in  1925  provided 
that  the  maximum  pension  for  service  after 
that  date  should  be  $100.00  a  month.  This 
has  the  effect  of  limiting  the  size  of  pensions 
for  higher  salaried  employees  while  main- 
taining the  pensions  of  employees  with  lower 
earnings,  and  additionally  serves  to  ensure 
that  the  pension  fund  will  be  adequate  for  its 
purpose. 

While  amounts  of  pension  payments  and 
eligibility  are  expressly  set  in  the  regulations 
governing  the  pension  plan,  the  Board  of 
Benefits  and  Pensions  has  considerable  free- 
dom of  action  in  the  judging  of  individual 
cases  on  their  merits.  For  instance,  in  the 
case  of  the  death  of  a  pensioner,  the  Board 
may,  in  its  discretion,  authorize  the  pension 
to  be  continued  in  whole  or  in  part  to  his 
widow,  minor  children  or  other  dependents  in 
cases  where  such  pension  is  necessary  for  their 


support.  The  entire  purpose  of  the  plan  is 
to  extend  to  employees  a  sense  of  economic 
security  for  the  future  and  in  this  spirit  its 
administration  is  considered. 

Employees'  Benefit  Plan. — This  scheme  was 
also  inaugurated  by  Canadian  Explosives 
Limited  and  continued,  with  minor  changes, 
until  the  present  time.  It  provides  .that  in 
the  event  of  the  death  of  any  employee  of 
the  Company  having  six  months'  service  or 
more,  certain  sums  are  to  be  paid  to  his 
beneficiary.  These  payments,  ranging  from 
$1,000  for  those  with  six  months'  service  to 
$1,500  for  those  with  five  years'  service,  or 
more,  are  made  entirely  by  the  Company  at 
no  cost  to  employees.  Pensioners  of  the 
Company  who  retired  from  Company  service 
subsequent  to  1920  are  entitled  to  participate 
in  this  plan. 

Vacation  Plan. — For  many  years  staff  em- 
ployees have  been  granted  an  annual  holiday, 
and  in  January,  1935,  a  similar  privilege  was 
extended  to  payroll  emplo3^ees  by  the  intro- 
duction of  a  vacation  plan  which  provides 
them  with  one  week's  vacation  each  year  with 
full  pay. 

Bonus  Plan. — The  bonus  plan,  further  de- 
signed to  encourage  the  initiative  of  the  Com- 
pan,y  personnel,  provides  for  supplementary 
compensation  to  those  employees  who  have 
made  exceptional  contributions  toward  the 
Company's  success.  Bonuses  are  paid  under 
these  icircumstances  if  and  when  the  earnings 
exceed  six  per  cent  of  the  manufacturing 
investment.  The  amount  available  for  dis- 
tribution each  year  under  this  plan  is  entirely 
contingent  upon  income  from  company  oper- 
ations. The  amount  specified  is  applied  to 
the  purchase  from  the  Company  of  Class  "B" 
non-voting  shares  to  be  awarded  and  dis- 
tributed over  a  period  of  four  years  to  em- 
ployees named.  For  the  year  1935,  130  em- 
ployees of  the  Company  were  awarded  these 
special  bonuses.  The  bonus  plan,  in  effect 
for  seventeen  years  subject  to  modifications 
from  time  to  time,  serves  the  double  purpose 
of  rewarding  meritorious  services  and  giving 
to  successful  employees  the  added  incentive 
that  4tesults  from  stock  ownership. 

Various  co-operative  plans  have  been  intro- 
duced by  the  company  to  assist  employees  in 
the  obtaining  of  further  economic  security 
than  that  provided  through  the  pension,  bene- 
fit and  vacation  allowance  which  are  paid  for 
directly  by  the  company.  Two  voluntary 
contributory  plans  have  been  installed  as 
follows: — 
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Co-operative  Savings  Plan. — ^In  1935  a  co- 
operative savings  plan  to  be  in  force  for  one 
year  was  designed  to  encourage  thrift  among 
employees  and  assist  those  who  have  had  at 
least  one  year  of  continuoiis  service  with  the 
company  and  whose  remuneration  does  not 
exceed  S3.600  per  annum. 

All  eligible  employees  have  the  privilege  of 
authorizing  monthly  deductions  from  their 
salary  or  wages  to  be  deposited  with  a  trust 
company  in  their  name.  At  the  end  of  twelve 
regular  monthly  deposits  the  company  con- 
tributes twenty-five  cents  for  every  dollar 
personally  deposited  by  the  employee.  In 
addition  to  this  twenty-five  cent  contribution 
per  dollar,  the  company  pays  a  sufficient 
amount  to  ensure  that  the  employee  receives 
interest  at  the  rate  of  four  per  cent  per  an- 
num on  his  actual  savings. 

Participants  in  this  co-operative  savings 
plan  may  authorize  deductions  from  salary  of 
from  S2.00  to  $20.00  per  month  but  not  in 
excess  of  10  per  cent  of  their  remuneration. 

Co-operative  Sickness  and  Accident  Insur- 
ance Plan. — ^Also  conducted  jointly  by  the 
management  and  employees  is  the  co-oper- 
ative sickness  and  non-occupational  accident 
insurance  plan  which  gives  to  any  employee 
with  at  least  three  months'  continuous  ser- 
vice with  the  company  the  privilege  of  in- 
suring himself  against  sickness  or  accidents 
for  which  no  compensation  is  granted  under 
•any  Workmen's  Compensation  Act. 

This  plan,  also  introduced  in  1935,  is  con- 
tributory, the  employees  and  company  sharing 
the  cost  of  premiums  and  the  company  fur- 
nishing all  clerical  and  administrative  labour 
and  making  the  necessary  wage  and  salary 
dedtictions.  Participation  is  entirely  volun- 
tary. The  percentage  borne  by  the  Company 
varies  according  to  the  amount  of  benefit  to 
be  received.  In  the  case  of  employees  with 
low  earnings  eighty  per  cent  of  the  premium 
is  paid  by  the  Company.  This  percentage  is 
gradually  reduced  as  earnings  become  larger 
until  in  the  higher  brackets  only  thirteen  per 
cent  of  the  premium  is  paid  by  the  Company. 
The  amount  of  insurance  is  also  on  a  sliding 
scale  according  to  earnings,  and  ranges  from 
$5.00  to  $25.00  per  week  during  disability. 

Stock  Investment  Plans. — In  the  years  1927, 
1929,  1930  and  1933  the  Company  further 
encouraged  savings  on  the  part  of  employees 
earning  less  than  $3,000  a  year,  by  the  oper- 
ation of  stock  investment  plans.  Designed, 
first,  to  encourage  and  assist  employees  to 
accumulate  income-producing  property  and, 
secondly,  to  enlarge  the  degree  of  employee- 
ownership,  which  already  prevailed  in  the 
business,  the   1933  plan  offered  to  employees 


the  right  to  subscribe  to  its  seven  per  cent 
cumulative  preferred  stock  at  $115.00  per 
share.  These  shares  returned  to  employee  in- 
vestors the  seven  per  cent  dividend  and,  as  a 
special  inducement  to  invest  and  hold  their 
shares,  employees  were  offered  by  the  Com- 
pany an  additional  payment  of  three  dollars 
per  share  for  five  years. 

Employee  Representation  Plan. — In  addi- 
tion to  sharing  in  the  pension,  benefit  and 
other  plans  offered  by  the  management  to 
assist  the  employee  in  establishing  himself 
economically,  payroll  employees  are  enabled 
through  works'  councils  to  participate  in 
regulations  governing  the  general  welfare  of 
the  workers.  Specifically  designed  to  create 
and  maintain  a  feeling  of  confidence  and  trust 
between  employees  and  management  and  to 
enable  employees  to  recommend  policies  which 
they  believe  will  improve  working  conditions, 
the  plan  involves  the  selection  in  each  facto^ry 
or  plant  of  a  parliament  of  workers.  Elected 
by  secret  ballot  to  represent  certain  definite 
sections  of  each  plant,  employee  represent- 
atives meet,  together  with  an  equal  number 
appointed  by  the  management,  on  the  works' 
councils.  Chairman  of  the  group,  and  sec- 
retary, are  appointed  by  the  management  but 
neither  of  these  officials  has  a  vote.  Deci- 
sions made  by  the  councils  must  be  by  a 
majority  vote;  should  the  vote  be  a  tie,  the 
chairman  must  consider  the  problem  and 
present  his  solution  to  the  council.  Should 
this  fail  to  break  the  deadlock  the  problem 
goes  to  the  division  manager  and  finally, 
should  the  equal  division  of  votes  continue, 
the  matter  is  sent  to  the  president  of  the 
company  for  final  decision.  Members  of  the 
councils  elected  by  the  workers  themselves 
are  fully  protected  against  earning  Company 
displeasure  by  any  actions  they  might  be 
forced  to  take  on  behalf  of  their  electors. 
They  enjoy  full  freedom  of  speech  and  thought 
and  are  entitled  to  express  their  views  fully 
at  all  meetings,  regardless  of  whether  or  not 
they  conflict  with  the  views  held  by  the 
management. 

Service  Awards. — As  a  mark  of  appreciation 
to  employees  of  C-I-L  with  long  service  to 
their  credit,  service  pins  and  watch  awards 
are  distributed.  Gold  service  pins  are  awarded 
for  each  five-year  period  of  service,  continuing 
to  twenty-five  years,  at  which  time  the  veteran 
employee  is  presented  with  a  gold  watch  on 
behalf  of  the  Company. 

Retirement  and  Vacation  Plans  of  General 
Foods  Limited 

It  was  announced  recently  that  the  factory 
employees  of  General  Foods  in  thirty-one 
plants   in    various   parts   of   Canada   and    the 
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United  States  would  be  given  the  opportunity 
of  enjoying  one  to  two  weeks'  vacation  with 
pay. 

EmploA'ees  who  have  completed  two  years 
but  less  than  five  years  of  continuous  service 
by  July  1  of  each  year  and  who  have  a  record 
of  regular  attendance  during  the  preceding 
calendar  year  will  be  entitled  to  a  week's 
vacation  with  pay  during  the  current  calendar 
year.  Employees  who  have  completed  five 
years  or  more  of  continuous  service  will  receive 
two  weeks'  vacation  with  pay.  In  announcing 
the  plan,  R.  K.  Mcintosh,  Vice-President, 
General  Foods,  Limited,  Toronto,  said:  "The 
purpose  of  this  plan  is  to  provide  annual 
vacations  with  pay  for  hourly-rated  employees. 
It  is  a  recognition  of  continuous  service  •  and 
regular  attendance  and  of  the  value  of  a 
period   of  recreation   from  routine   duties." 

Two  years  ago  General  Foods  Limited  also 
introduced  an  old  age  retirement  plan  for  the 
benefit  of  their  employes.  The  scheme  is 
on  a  co-operative  basis,  employee  and  em- 
ployer jointly  purchasing  the  benefits  pro- 
vided and  the  plan  is  underwritten  by  large 
insurance  companies.  AH  regular  full-time 
employees  are  eligible  to  join  the  plan  upon 
completion  of  12  months  of  service  during  any 
period  subsequent  to  August  31,  1933,  and 
continue  to  be  eligible  so  long  as  they  are 
under  the  age  of  65  if  men,  and  under  the 
age  of  GO  if  women.  Seasonal  employees  are 
also  eligible  to  join  the  scheme  upon  com- 
pletion of  12  months  of  active  service  during 
any  period  of  36  consecutive  months,  sub- 
sequent to  August  31,  1931,  and  continue 
eligible  so  long  as  they  are  under  the  ages 
specified.  Temporary  or  casual  employees 
are  not  eligible  to  join  the  plan,  the  employer 
reserving  the  right  to  determine  as  to  which 
employees  are  temporary  or  casual. 

An  employee,  by  signing  an  application 
authorizing  the  required  payroll  deductions 
during  his  participation  in  the  plan  may  join 
and  name  a  beneficiary  under  the  scheme, 
A  schedule  of  contributions  set  upon  the  basis 
of  the  employees'  earnings  is  provided  to  be 
deducted  from  the  employees'  wages  for  trans- 
fer to  the  insurance  companies.  Retirement 
Income  is  computed  on  the  basis  of  the  num- 
ber of  years  the  employee  serves  in  any  one 
wage  bracket  or  class.  Death  benefits,  elec- 
tions and  special  circumstances  are  also  pro- 
vided for  under  the  scheme. 

Besides  the  Retirement  Plan,  General  Foods 
Limited  also  provides  free  insurance  for  all 
employees  to  which  employees  make  no  con- 
tribution. On  being  employed  with  the  com- 
pany, a  person  is  immediately  insured  for 
$500  which  is  increased  $100  each  year  up  to 
$1,000.  In  addition  to  this,  the  employee  is 
given  the  privilege  of  buying  additional  in- 
22794-3 


surance  at  the  group  rate,  or  the  cost  to  the 
compan3^ 

Pension  and  Group  Insurance  Plans  of  the 
William  Wrigley  Jr.  Company,  Ltd. 

The  Wm.  J.  Wrigley  Jr.  Company,  Limited, 
on  July  1,  established  a  plan  whereby  over 
two  hundred  employees  are  enabled  to  join 
with  employees  of  that  company  in  the  United 
States  in  obtaining  retirement  pensions. 

Participation  in  the  scheme  is  at  the  option 
of  the  employee,  contributions  to  the  fimd 
being  upon  an  approximately  equal  basis.  The 
employee  pays  in  about  four  cents  on  each 
wage-dollar  earned,  the  amount  being  deducted 
by  the  employer  and  paid  over  to  a  large 
industrial  insurance  company,  together  with 
a  similar  contribution  from  the  company. 

On  retirement  at  the  age  of  sixty-five  the 
plan  provides  for  a  pension  payable  to  the 
employee  by  the  insurance  company  every 
month  for  the  rest  of  the  employee's  life.  The 
amount  of  the  pension  depends  upon  the 
length  of  service  with  the  Wrigley  Company 
and  the  average  wages  of  the  employee  during 
that  period.  If  an  employee  who  has  been 
participating  in  the  pension  scheme  dies  before 
reaching  the  retiring  age,  the  plan  provides 
that  the  employee's  estate  or  beneficiary 
named  by  him,  will  get  back  from  the  insur- 
ance company  the  full  amount  paid  in  by 
way  of  contribution,  plus  three  per  cent  com- 
pound interest. 

In  order  to  take  care  of  employees  who  have 
been  with  the  Wrigley  Company  for  many 
years  and  who  have  not  contributed  during 
those  years  to  a  pension  plan  because  none 
existed,  the  company,  in  appreciation  of 
their  years  of  service,  is  paying  the  insurance 
company  a  lump  sum  of  over  $90,000,  the 
equivalent  of  the  back  payments  of  such 
employees. 

In  order  to  provide  still  further  security  to 
their  employees,  the  Wrigley  Company  is  in- 
stituting a  Group  Life  Insurance  Plan,  to 
become  effective  August  1,  1936.  The  plan 
provides  that  all  employees  who  have  com- 
pleted three  months  or  more  of  continuous 
service  on  or  before  August  1,  1936,  will  be 
given  amounts  of  life  insurance  varying  ac- 
cording to  the  employee's  position  with  the 
compan5^  Executives  and  Department  heads 
will  receive  $3,000  of  life  insurance,  foremen 
and  salesmen,  $2,000  and  all  other  employees 
$1,000..  The  entire  cost  of  this  insurance  is 
to  be  paid  by  the  company. 

With  the  inauguration  of  this  life  insurance 
scheme,  the  Wrigley  Company  plans  to  fill 
in  the  gap  for  the  employee  between  the  date 
of  his  employment  and  retirement  and  in  thia 
way  each  employee  becomes  insured  for  at 
least  $1,000  during  the  time  he  is  building  up 
his  pension  fund. 
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CENSUS  OF  CONSTRUCTION  IN  CANADA,   1934 


THE  Dominion  Bureau  of  Statistics  in- 
cluded the  construction  industry  in  its 
annual  census  of  industry  for  the  year  1934 
and  has  recently  issued  a  report  as  noted  in 
the  Labour  Gazette  for  June,  p.  478, 


Hitherto  the  principal  fig:ures  available  as 
to  construction  work  in  Canada  have  been 
those  as  to  building  permits,  collected  by  the 
Bureau  of  Statistics,  from  fifty-eight  cities 
and  towns,  and  those  as  to  contracts  awarded. 


TABLE  I.— PRINCIPAL  STATISTICS  OF  THE  CONSTRUCTION  INDUSTRY  IN  CANADA,  1934 


Capital 
Invested 

Salaried 
Employees 
and  Wage- 
earners 

Salaries 

and  Wages 

paid 

Cost  of 

Materials 

used 

Value  of  Work  Performed 

Groups 

New 

Con- 
struction 

Alterations 

and 

Repairs 

Total 

Construction  and  Trade  Contract- 

% 

94,561,429 

17,418,926 
1,622,678 

10,934,485 

6,504,133 

No. 

46,479 

52,850 
1,259 

45,926 

26,639 

$ 
39,356,442 

21,759,944 

1,278,880 

26,018,545 
13,194,417 

$ 

51,776,922 

6,741,108 
757,791 

6,382,028 

5,134,286 

$ 

65,971,690 

9,086,410 
357,926 

26,489,319 

14,083,436 

$ 

33,410,132 

19,889,811 
2,898,014 

8,763,565 

5,248,587 

$ 
99.381,822 
28,976  221 

Cities,  towns,  villages,  municipali- 
ties, etc 

3,255,940 

Provincial     Government     Depart- 

35,252,884 

Dominion     Government     Depart- 

19,332,023 

Totals          

131,041,651 

173,153 

101,608,228 

70,792,135 

115,988,781 

70,210,109 

186  198,890 

TABLE  2. 


-DESCRIPTION,  CLASSIFICATION  AND  VALUE  OF  ALL  CONSTRUCTION  WORK  PER- 
FORMED IN  CANADA,  1934 


Value  of  Work  performed 

Description 

New 
Construction 

Alterations 

and  Repair 

Work 

Total  Value 

$ 

9,207,913 
700,048 
372,678 

4,338,330 

2,348,718 
837,167 
648,723 
160,333 

6,018,712 
860,419 

5,022,290 
185,259 
361,588 
561,010 
115,305 
412,576 

1,285,596 
595,859 
196,135 

$ 

3,611,185 
452,964 
475,924 
656,542 
157,490 
750,424 
854,633 
141,798 

1,978,574 
179,093 

3,794,467 

1,661,096 
115,057 

1,341,578 
143,019 
798,852 
270,569 

1,309,703 

555,752 

21,803 

5,116,884 

186,461 

93,000 

4,106 

2,421,770 
542,769 
808,105 
111,067 
130,275 
57,959 

4,061.964 
16,945,993 

1,772,251 
9,257 

3,023.221 

1,243,681 
123,591 
lo5,601 
97.637 
240,587 
433,472 
88,889 
399,024 

3,517,205 
120,992 
128,390 

1,119,086 

7,986,349 

S 
12,819,098 

1,153,012 

Hotels,  clubs  and  restaurants 

848,602 

Churches,  church  halls  and  schools 

4,994,872 

Hospitals  and  sanatoria 

2,506,208 

Office  buildings      

1,587,591 

Stores 

1,503,356 

Theatres        

302,131 

7,997,286 

1,039,512 

8,816,757 

1,846,355 

Farm  buildings 

476,645 

1,902,588 

Bricklaying          .      .    .       ... 

258,324 

1,211,428 

Concretirg  and  cement  work             .                    ... 

1,556,165 

1,905,562 

Elevators,  service      

751,887 

21,803 

Heating  and  plumbing         .... 

2,164,491 

84,801 

128,505 

61,427 

377,333 

131,768 

366,804 

216,031 

104,889 

360,792 

12,088,267 

27,166.960 

3,389,401 

7,281,375 

271,262 

221,505 

Ornam.ental  iron  work      .                                   ... 

65,533 

2,799,103 

Roofi  ng                 

674,537 

1,174,909 

Tiling  and  marble  work 

327,098 

235,164 

418,751 

Paved  street-s  and  highways                          

16,150,231 

44,112.953 

Bridges,  viaducts,  etc.,  steel  and  concrete 

5,161,652 

9,257 

3,090,235 
2,636,676 
1,590,136 
2  835,399 
1,621.370 
1,042,826 
119,195 
850,913 

6,113,456 

Sewers  and  sewage  disposal  works        .       

3,880,357 

1,713,727 

Dams  and  reservoirs     .         

2,991.000 

Central  electric  stations,  light  and  power  plants 

1.719,007 
1,283,413 

Railway  construction  work,  steam  and  electric        

552,667 

939,802 

Wrecking  and  demolition     

399,024 

Docks,  wharves,  piers  and  breakwaters 

3,946,919 

709,972 

77,804 

4,361,955 

12,235,253 

7,464,124 

830,964 

Canals  and  waterways           

206,194 

5,481,041 

20,221,602 

Total  value  of  work  performed 

115,988,781 

70,210,109 

186.198,890 
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'ColleiCted  by  MacLean  Building  Reports, 
Limited.  In  1934  a  separate  branch  was 
established  in  .the  Bureau  to  se€ure  data  as 
to  all  classes  of  co.nstruction.  A  list  of 
contractors  as  complete  as  possible  was  made 
up  from  various  sources,  but  it  is  stated  that 
it  was  not  possible  to  include  all  of  the 
thousands  of  small  sub^contractors. 

The  statistics  available  indicate  that  1934 
marked  the  beginninig  of  the  upturn  from 
the  low  point  in  construction,  the  record  of 
contracts  awarded  referred  to  above  showing 
a  total  value  of  $125,811,500  as  compared 
with  S97 ,289,800  in  19'33  and  $576,651,800  in 
1929  (the  high  point). 

The  data  .compiled  included  capital  invested, 
numbers     of    employees,    total    salaries    and 


wages  paid,  cost  of  materials,  value  of  new 
.construction  a'nd  of  alterations  and  repairs. 
The  information  was  classified  by  provinces 
aind  by  groups  of  employers  doing  construction 
work,  namely  'Contractors  and  sub-contractors, 
municipalities,  harbo^ur  commissions,  provin- 
cial an.d  Dominion  government  departments. 
Reports  were  secured  from  9,527  su.ch  em- 
ployers, including  7,140  contractors  and  sub- 
contractors, 2,333  municipalities  and  54  Do- 
minion and  Provincial  Government  Depart- 
ments and  Harbour  Commissions.  It  will  be 
noted  from  Table  1  that  approximately  one- 
half  of  the  construction  in  1934  was  done 
directly  by  public  authorities.  Other  statistics 
as  to  construction  contracts  awarded  in  1933 
and  1934  (Canada  Year  Book,  1936,  p.  476-477) 


TABLE  3.— AVERA.GE  MONTHLY  EMPLOYMENT  OF  WAGE-EARNERS  IN  CONSTRUCTION  AND  THEIR 
REMUNERATION,  BY  GROUPS  AND  PROVINCES  IN  CANADA,  1934 

(A)  Groups 


Months 


January 

February 

March 

April 

May 

June 

July 

August 

September 

October 

November 

December 

Monthly  average 

Amount  of  wages  paid 

Average  wage  per  man  per  annum 


Construction 
and  Trade 

Contractors 
and  Sub- 
contractors 


No. 


19,895 
20,177 
22,130 
26.858 
39,000 
47,254 
51,191 
53,134 
51,367 
49,926 
41,031 
28,776 


37,561 


I      27,975,257 


745 


Cities, 
Towns, 
Villages, 
Municipali- 
ties, etc. 


No. 


28,474 
31,480 
34,037 
36,754 
45,959 
80,661 
85,879 
63,223 
54,849 
56,946 
45,728 
35,366 


49,946 


$  19,231,283 


385 


Harbour 

Com- 
missions 


No. 


1,127 
1,095 
1,276 
1,150 
1,121 
1,059 
1,057 
1,313 
1,336 
1,160 
1,127 


1,137 


$    1,002,301 


Provincial 
Government 
Depart- 
ments 


Dominion 
Government 
Depart- 
ments 


No. 


33,348 
36,525 
36,901 
38,979 
50,579 
79,316 
70,776 
43,923 
46,198 
45,605 
28,379 
27,194 


44,810 


$  24,437,788 


545 


No. 

26,178 
26,385 
25,543 
22,360 
22,691 
22,601 
21,496 
20,716 
23,676 
27,142 
28,661 
25,407 


24,405 


$  12,033,357 


493 


Total 


No. 

108,716 
115,694 
119,706 
126,227 
159,379 
230,953 
230,401 
182,053 
177,403 
180,955 
144,959 
117,870 


157, 


$  84, 679, < 


536 


(B)  Provinces 


Months 

Prince 

Edward 

Island 

Nova 
Scotia 

New 
Bruns- 
wick 

Quebec 

Ontario 

Manitoba 

Saskat- 
chewan 

Alberta 

British 

Colimibia 

and 

Yukon 

January .          ...                .... 

No. 

63 
78 
74 
66 
257 
293 
625 
271 
278 
401 
383 
64 

No. 

2,638 
2,625 
3,182 
4,405 
5,489 
5,543 
5,826 
7,036 
7,468 
7,287 
6,814 
2,816 

No. 

3,775 
3,320 
3,425 
3,481 
4,588 
6,005 
7,074 
8,139 
8,428 
6,772 
5,494 
3,545 

No. 

15,361 
16,410 
18,034 
19,375 
24,561 
32,150 
28,819 
28,930 
29,974 
31,071 
25,053 
18,384 

No. 

62,054 
68,597 
68,799 
70,675 
88,616 
129,447 
123,517 
89,544 
85,966 
85,752 
64,210 
63,622 

No. 

3,452 
3,878 
4,066 
4,178 
5,074 
8,078 
8,630 
6,455 
6,593 
7,951 
5,958 
3,912 

No. 

2,851 
2,757 
3,104 
4,774 
8,544 
19,215 
23,026 
13,723 
12,493 
14,659 
11,536 
5,636 

No. 

3,603 
3,761 
4,534 
5,923 
8,245 
16,546 
19,245 
14,601 
11,787 
11,440 
8,652 
4,414 

No. 
10  739 

10!273 

March 

10  134 

April. . 

9  628 

May 

10  022 

June    .   . 

9  619 

July 

9  222 

August 

8  247 

September 

8,904 

October 

9  550 

11,045 

December    .... 

10  150 

Monthly  average             .... 

238 

5,094 

5,337 

24,010 

83,400 

5,685 

10,193 

9,396 

9  794 

Amount  of  wages  paid 

$ 
112,776 

1 
3,374,631 

$ 
2,567,091 

13,359,334 

$ 
45,340,758 

$ 
2,919,760 

$ 
3,276,204 

% 
3,833,429 

$ 
4,728,490 

Average  wage  per  man  per 
annum 

474 

662 

481 

556 

544 

514 

321 

408 

483 

*  An  average  employment  of  4,712  wage-earners  cannot  be  segregated  by  Provinces. 
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.nIiow  that  about  one-third  in  value  were 
awarded  by  public  authorities.  A  considerable 
percentage  of  these,  however,  would  not  be 
carried  out  to  completion  in  1934  so  that  the 
figures  cannot  be  related  exactly  to  those  for 
actual  construction  in  1934  now  published, 
but  they  indicate  the  large  percentage  of 
construction  work  undertaken  by  the  various 
public  authorities  in  recent  years. 

In  Table  2  the  classes  of  construction  ac- 
counting for  the  largest  items  were  paved 
streets  and  highways  ($16,150,231)  and  other 
streets  and  highways  ($44,112,953);  these  to- 
gether amounting  to  one-third  of  the  total 
for  the  year.  DweUings  came  next  with 
$12,819,098,   followed   by   factories   and   ware- 


houses $7,997,286;  docks,  wharves,  etc., 
$7,464,124;  dredging,  $5,481,041;  waterworks, 
$6,113,456;  Government  and  municipal  build- 
ings, $8,816,757. 

The  figures  in  Table  3  as  to  employees  and 
amounts  of  wages  paid  show  that  employment 
in  June  and  July  was  over  twice  as  great  as 
in  January  due  to  the  seasonal  nature  of 
most  oonstructioa  work  and  particularly  that 
on  highways,  which  was  such  a  large  percent- 
age of  the  total.  The  low  average  figure  as 
to  earnings  per  annum  per  man,  $536,  is  also 
accounted  for  chiefly  by  the  relatively  small 
number  of  da3"s  during  the  year  on  which 
m.any  wage  earners  were  employed,  parti- 
cularly  on   road   building. 


COLLECTIVE  BARGAINING  IN  EUROPE 

Address  of  Miss  Margaret  Mackintosh  at  Conference  of  Workers' 
Educational  Association  of  Canada 


At*  the  three-day  conference  on  collective 
bargaining  held  by  the  Workers'  Educational 
Association  of  Canada  at  the  conclusion  of 
their  annual  Summer  School  at  Pickering  Col- 
lege, Newmarket,  from  July  25  to  August  3, 
one  of  the  speakers  was  Miss  Margaret  Mack- 
intosh, of  the  Federal  Department  of  Tabour. 
(An  account  of  the  proceedings  at  the  Sum- 
mer School  and  the  conference  on  collective 
bargaining  will  be  given  in  the  next  issue  of 
the  Labour  Gazette.)  The  address  given  by 
Miss  Mackintosh  was  a  comprehensive  survey 
of  collective  bargaining  and  its  regulation  in 
European  countries,  and  was  substantially  as 
follows : — 

In  studying  legislation  affectin_g  collective 
agreements  in  Europe  we  find  that  there  is 
one  kind  of  legislation  which  affects  them 
indirectly  and  another  kind  of  .legislation  which 
regulates  them,  directly. 

In  Great  Britain,  except  for  a  recent  emer- 
gency measure  in  the  cotton  ind'ustry,  there  is 
only  indirect  regulation.  The  law  merely 
opens  the  way  for  collective  bargaining  to 
operate  freely.  First,  trade  unions  are 
recognized  by  the  law  and  the  right  to  strike  is 
conceded.  Second,  agreements  are  facilitated 
by  legislative  provision  for  conciliation  and 
arbitration  when  negotiations  between  the 
parties  fail  and  when  differences  arise  as  to 
the  application  of  an  agreement.  Finally, 
there  is  legislation  such  as  that  limiting  hours 
of  certain  classes,  notably  women  and  young 
persons,  and  laws  providing  minimum  wage- 
fixing  machinery  for  trades  that  are  un- 
organized. In  these  matters  the  state  inter- 
venes to  provide  some  degree  of  "collective 
regulation."  Such  inteirvention  may  be  and 
usually  is  an  aid  to  collective  bargaining  in 


otheir  industries.  Nevertheless,  there  is  a 
fundamental  distinction  between  the  method 
of  collec<dve  regulation  by  the  state  and  col- 
lective bargaining,  though  each  has  its  ap- 
propriate place  when  that  distinction  is 
recognized. 

Collective  agreements  in  the  strict  sense  are 
voluntary  agreements  arrived  at  after  nego- 
tiation between  employers  or  employers'  as- 
sociations and  trade  'unions.  They  represent 
a  means  of  self-government  in  industry. 

Where  the  method  of  collective  bargaining 
is  widely  practised  as  in  Europe,  such  a  system 
— which  brings  together  employers  and  workers 
with  the  most  intimate  knowledge  of  indus- 
trial conditions,  which  enables  frequent  ad- 
justments to  be  made  in  working  conditions, 
and  which  permits  the  employer  to  give  his 
attention  to  improved  methods  of  organiz- 
ation instead  of  seeking  to  compete  with  his 
fellows  by  lowering  labour  standards,, — is  con- 
sidcred  to  be  well  suited  to  the  needs  of 
modern  industry  and  economic  life. 

State  Intervention 

All  methods  of  collective  regulation  other 
than  that  of  collective  bargaining  involve  the 
intervention  of  public  authorities  to  a  greater 
or  less  degree.  In  .many  cases,  the  legislation 
providing  for  such  intervention  stipulates  that 
it  .relate.=!  only  to  trades  that  are  unorganized. 
For  example,  the  Bdtish  Trade  Boards  Act 
may  be  applied  to  any  trade  if  the  Minister 
of  Labour  "is  of  the  opinion  that  no  adequate 
machinery  exists  for  the  regulation  o.f  wages 
throughout  the  trade."  A  trade  board  is  a 
representative  body  with  some  members  ap- 
pointed by  the  Minister  of  Labour.    Minimum 
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wages  are  fixed  by  the  board  for  the  trade 
and  are  made  effective  by  order  of  the  Min- 
ister of  Labour.  Thus,  even  in  the  case  of 
wage-fixing  in  Britain,  there  is  a  minimum  of 
government  intervention.  Britain  has  adhered 
to  this  policy  and  .has  no  legislation  directly 
regulating  oollective  agreements  except  the 
1934  Act  for  the  cotton  industry.  But,  through 
a  long  history  of  collective  bargaining,  the 
employers'  and  workers'  associations  have  built 
up  a  smoothly  working  system  which  appears, 
according  to  a  report  of  the  British  Ministry 
O'f  Labour  "best  adapted  to  the  needs  of 
industry  and  to  the  demands  of  the  national 
character."  The  agreements  have  no  legal 
effect  and  though  only  morally  binding  have, 
on  the  whole,  been  loyally  observed. 

Australia  and  New  Zealand,  on  the  other 
hand,  went  to  the  extreme  of  state  inter- 
vention in  labour  matters  through  their  com- 
pulsory arbitration  systems  but  the  tendency 
in  Australasia  in  recent  years  has  been  to 
strengthen  the  provision  for  conciliation  rather 
than  to  depend  on  compulsion. 

Development  in  Great  Britain 

•Collective  bargaining  developed  first  in 
Great  Britain  and  its  history  is,  of  oourse, 
the  history  of  trade  unionism.  Eiven  before 
the  repeal  of  the  Combination  Laws  in  1824 
and  trade  unions  could  legally  function  in 
Britain,  piece-rates  were  fixed  by  agreement 
between  groups  of  employers  and  workpeople 
in  the  cutlery  and  printing  trades.  In  the  fol- 
lowing years,  the  practice  developed  in  the 
silk  trade,  cotton  spinning,  tailoring,  boots 
and  shoes,  coopering,  tinplate  making,  carpet 
weaving,  shipbuilding,  hosiery  and  lace  making. 
Towards  the  end  of  the  1.9th  century,  col- 
lective agreements  were  being  made  in  Euro- 
pean countries,  in  Australia  and  New  Zealand 
and  on  this  continent. 

The  war  gave  a  great  stimulus  to  collective 
bargaining  and  with  changes  in  industrial 
structure  and  especially  under  the  stress  of 
intense  competition  in  many  industries,  agree- 
ments which  before  the  war  had  been  merely 
on  a  local  basis  enlarged  their  geographical 
scope  to  become  district  or  national  agree- 
ments. Similarly,  agreements  which  had  for- 
merly related  only  to  .skilled  workers  were 
extended  to  cover  unskilled  workers  and 
labourers.  The  depression  has  hindered  the 
development  of  the  movement  but  within  the 
last  year  or  two  there  has  been  increased  in- 
terest and  legislation  has  been  enacted  in 
several  countries. 

As  in  other  fields  of  social  action,  laws 
promoting  or  regulating  collective  agreements 
have  usually  been  passed  only  after  a  con- 
siderable   experience    in    voluntary    collective 


bargaining.  To  a  large  extent  the  success  of 
such  legislation  is  dependent  on  such  ex- 
perience. Moreover,  the  effectiveness  of 
voluntary  collective  agreements  is  conditioned 
by  the  degree  of  organization  among  em- 
ployers and  workpeople.  It  is  unnecessary  to 
labour  these  points. 

In  the  countries  of  continental  Europe,  col- 
lective agreements  entered  into  voluntarily 
have  been  made  legally  binding  either  as  con- 
tracts between  the  parties,  for  breach  of 
which  damages  may  be  recovered,  or  as  regu- 
lations governing  the  industry  for  violation  of 
which  penalties  may  be  imposed.  In  general, 
the  legislation  merely  supplements  and  co- 
ordinates the  system  of  collective  agreements. 

In  a  few  countries^  the  law  provides,  for 
the  extension  of  an  agreement  by  the  public 
authorities  to  all  emploj'ers  and  workers 
in  the  industr}^  on  certain  conditions.  Such 
legislation  existed  in  Austria  and  Germany 
and  is  now  in  force  in  Czechoslovakia,  Brazil, 
Mexico,  South  Africa  and  in  Queensland, 
Western   Australia   and   in   New   Zealand. 

I  will  make  no  attempt  to  deal  with  all 
European  countries  but  outline  conditions 
only  in  Scandinavia,  France,  Germany  and 
Great  Britain.  In  Italy  and  Russia,  the 
pohtical  and  economic  organization  has 
changed  so  fundamentally  the  regulation  of 
industry  that  there  is  little  or  no  common 
basis  for  comparison  with  the  system  of 
collective  agreements  in  other  countries, 

Situation   in   Scandinavian   Countries 

In  the  Scandinavian  countries,  the  practice 
of  collective  bargaining  is  particularly  wide- 
spread, agreements  covering  about  two-thirds 
of  the  workers  in  Denmark,  40  per  cent  in 
Norway  and  80  per  cent  in  Sweden.  From  the 
outset  the  employers'  associations  adopted  a 
constructive  policy  of  collaborating  with  the 
trade  unions  in  working  out  a  system  of 
collective  agreements. 

Developing  during  the  last  decades  of  the 
19th  century,  the  trade  unions  in  these 
countries  devoted  their  energies  to  the  practical 
aim  of  bringing  about  a  progressive  improve- 
ment in  the  living  and  working  conditions  of 
their  members.  As  happens  in  the  case  of 
most  new  and  undisciplined  trade  unions, 
there  were  frequent  disputes  over  the  applica- 
tion of  agreements  made  with  individual 
employers.  So  the  employers  formed  associa- 
tions whose  main  function  was  to  organize 
the  relations  between  employers  and  workers. 
The  rules  of  the  Danish  employers'  federation, 
for  instance,  provided  for  conciliation  or 
arbitration  before  a  stoppage  of  work  and  the 
settlement  of  differences  on  the  basis  of  agreed 
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conditions.  The  policy  followed  by  the  central 
organization  of  employers  was  ''the  same  in  all 
three  countries,  namely,  to  accept  the  principle 
of  the  determination  of  conditions  of  employ- 
ment by  way  of  collective  agreements  and 
to  ensure  the  application  of  the  agreements 
by  providing  the  strongest  safeguards  permitted 
by  the  existing  legislative  and  other  conditions". 

In  Denmark^  the  employers  in  the  wood- 
working industry  declared  a  lockout  in  May, 
1899,  in  order  to  bring  pressure  on  the 
Confederation  of  Trade  Unions  to  make  itself 
responsible  for  ensuring  that  its  constituent 
unions  did  not  violate  their  agreements.  The 
lockout  which  had  spread  to  a  large  number 
of  industries  was  settled  by  an  agreement  in 
September,  1899.  This  agreement  laid  down 
the  principle  that  the  central  organizations 
must  accept  responsibility  for  seeing  that 
agreements  between  them  were  respected  by 
all  affihated  organizations.  The  September 
agreement,  as  it  was  called,  was  concluded 
without  ofiicial  intervention,  and  formed  the 
basis  for  relations  between  employers'  and 
workers'  organizations  in  Denmark  for  thirty 
years. 

But  there  was  still  difficulty,  from  the  em- 
ployers' point  of  view,  in  the  lack  of  complete 
control  of  the  Confederation  of  Trade  Unions 
over  its  locals  and  in  the  delay  in  judicial 
procedure  where  recourse  had  to  be  had  to 
the  ordinary  courts.  Finally,  in  1908,  a  joint 
committee  of  the  employers'  and  workers' 
federations  agreed  that  any  organization  or 
individual  member  breaking  an  agreement 
should  be  liable  to  a  fine  payable  to  the 
injured  party.  The  legislative  authorities 
were  then  requested  to  give  statutory  effect 
to  this  agreement  and  to  provide  for  a  special 
court  to  settle  disputes.  Accordingly,  an  Act 
setting  up  the  Permanent  Arbitration  Court 
was  enacted  in  1910. 

In  Norway,  also,  the  employers'  associations 
tried  from  the  beginning  to  develop  the  system 
of  collective  bargaining.  The  Employers' 
Federation  in  1904  replied  to  one  of  its  local 
associations  that  ''there  can  be  nothing  against 
the  conclusion  of  collective  agreements 
wherever  the  workers  are  organized".  In  1902, 
the  Norwegian  Employers'  Federation  and  the 
Confederation  of  Trade  Unions,  like  the 
Danish  organizations,  agreed  on  machinery 
for  conciliation  and  arbitration.  When  this 
agreement  expired,  similar  provision  was  made 
in  separate  agreements  between  the  employers' 
federation  and  the  various  trade  unions.  The 
employers  took  the  initiative  in  pressing  for 
a  statutory  judicial  body  to  settle  disputes 
arising  out  of  the   application   of  agreements 


and  in  1915  a  law  was  passed  creating  a  special 
Court  for  this  purpose. 

In  Sweden,  an  Employers'  Federation  was 
formed  in  1902  in  industries  in  which  the 
collective  agreement  system  had  made  little 
headway.  In  1905  rules  were  adopted  defining 
the  functions  of  the  Federation  with  respect 
to  collective  agreements  but  no  general  agree- 
ment was  concluded  between  the  central 
organizations  as  in  Denmark  and  Norway. 
The  employers'  organizations,  however,  urged 
that  there  should  be  some  system  of  legal 
guarantees  against  breach  of  agreements  which 
could  be  promptly  applied.  In  1915  the 
Courts  decided  that  a  collective  agreement 
was  legally  binding  on  the  contracting  parties, 
but  the  length  of  time  elapsing  before  a 
judicial  decision  could  be  expected  in  the 
normal  course  of  events  made  the  ordinary 
court  procedure  unsatisfactory  to  the  employ- 
ers. Trade  Unions,  on  the  other  hand,  were 
opposed  to  the  principle  of  financial  liability 
of  trade  associations  for  breach  of  an  agree- 
ment. Finally,  after  some  experience  with  an 
arbitration  system,  two  Acts  were  passed  in 
1928,  one  laying  down  general  regulations  for 
collective  agreements  and  the  other  setting 
up  a  Labour  Court  to  hear  disputes  arising 
out  of  the  application  of  agreements.  In 
June  of  this  year,  a  bill  was  passed  regulating 
the  right  of  association  and  dealing  with 
collective  bargaining  in  relation  to  conciliation 
machinery  and  salaried  employees. 

Thus,  in  the  three  Scandinavian  countries, 
the  legislation  concerning  collective  agreements 
has  been  based  on  the  experience  of,  and 
enacted  at  the  request  of  either  or  both  of 
the  employers  and  workers'  organizations. 
The  employers'  organizations  are  highly 
centralized  and  in  none  of  these  countries 
may  an  affiliated  association  conclude  a 
collective  agreement  without  the  approval  of 
the  Federation.  In  Norway,  the  collective 
agreements  governing  the  national  employers' 
associations  are  negotiated  and  signed  by  the 
Employers'  Federation  in  its  own  name. 

The  laws  on  collective  agreements  in  these 
three  countries  stipulate  that  the  agreement 
shall  be  in  writing  and  shall  contain  provisions 
respecting  the  date  of  expiry  and  the  notice 
required  to  terminate  it.  Provisions  in  an 
individual  contract  of  employment  which  are 
contrary  to  those  of  a  collective  agreement 
are  null  and  void  except  in  Sweden  where 
such  variation  from  the  terms  of  the  agree- 
ment is  legal  if  permitted  by  the  agreement 
itself.  A  trade  union  or  association  is  liable 
for  breach  of  an  agreement  by  its  members 
or  for  an  unlawful  stoppage  of  work  unless 
it   proves   that    it   was   not   itself   responsible 


August,  1936 


THE  LABOUR  GAZETTE 


713 


for  such  breach  or  stoppage  or  that  it  en- 
deavoured to  prevent  the  breach  or  stoppage. 
Not  every  strike  or  lockout  is  illegal  but 
a  strike  or  lockout  in  defiance  of  the  terms 
of  the  agreement  is  unlawful.  In  Denmark 
and  Norway,  a  penalty  is  provided  for  breach 
of  an  agreement;  in  Sweden  damages  are 
recoverable.  For  an  illegal  stoppage,  damages 
are  payable  in  Norway  and  Sweden;  in  Den- 
mark, a  fine  may  be  imposed  if  the  union 
or  association  was  a  party  to  it.  In  the  main, 
the  above  are  similar  to  the  provisions  laid 
down  in  the  law  on  collective  agreements  in 
all   the  countries  of   continental   Europe. 

Labour  Courts 

An  important  distinction  is  found  in  the 
system  of  Labour  Courts  set  up  to  deal  with 
disputes  arising  out  of  agreements  in  Norway 
and  Sweden.  Actions  for  breach  of  an  agree- 
ment may  be  brought  by  trade  unions  or 
employers'  associations  on  behalf  of  their 
members  before  the  Labour  Court  in  each  of 
the  Scandinavian  countries  but  actions  by 
individuals  are  heard  by  the  ordinary  Courts, 
except  in  Norway,  where  an  individual  case 
may  be  settled  by  the  Labour  Court  when 
dealing  with  a  collective  dispute  affecting  it. 

The  collective  agreement  system  in  these 
countries  is  of  special  interest  then,  owing 
to  its  extent,  to  the  highly  centralized  char- 
acter of  the  employers'  associations  and  trade 
unionis  and  the  control  kept  by  the  central 
bodies  over  the  agreements  entered  into  by 
their  members.  Moreover,  the  industrial  de- 
velopment of  these  countries  since  the  war 
and  the  relatively  slight  effect  on  them  of 
the  economic  depression  support  the  view  that 
the  system  has,  at  least,  not  handicapped 
industry. 

Legislation   in   France 

In  France,  collective  bargaining  has  not 
developed  so  successfully  as  in  other  countries 
according  to  a  recent  report  approved  by  the 
National  Economic  Council.  This  comparative 
failure  is  ascribed  in  part  to  the  lack  of 
adequate  government  machinery  for  con- 
ciliation in   disputes. 

The  first  collective  agreement  in  any  in- 
dustry frequently  dates  from  the  settlement 
of  a  dispute  between  the  employers  and 
workers.  Since  the  parties  may  be  greatly 
aided  in  the  settlement  of  disputes  by  joint 
boards  under  government  auspices  or  by  a 
trained  conciliator  especially  conversant  with 
conditions  and  able  to  see  both  sides  of  the 
question,  such  assistance  is  provided  by  gov- 
ernmental authorities  in  most  countries  and 
where  it  fails,  arbitration  machinery  may 
usually  be  put  in  motion.    In  France,  however, 


the  oflicial  conciliation  system  has  been  con- 
fined  to   a  few  local   committees. 

While  definite  official  procedure  for  con- 
ciliation ■  is  an  aid  to  collective  bargaining, 
it  is  also  true  that  agreements  arrived  at  after 
collective  bargaining  usually  contain  clauses 
creating  joint  bodies  to  deal  with  disputes 
arising  out  of  the  interpretation  or  application 
of  the  agreements.  Thus,  collective  bargain- 
ing has  a  two-fold  connection  with  conciliation 
and  arbitration:  in  the  negotiating  of  new 
agreements  official  machinery  for  conciliation 
is  an  aid  while  for  disputes  as  to  the  applica- 
tion of  agreements  there  may  be  official  or 
unofficial  machinery  or  both. 

There  has  been  statutory  regulation  of 
collective  agreements  in  France  since  the 
war.  During  the  war  period,  the  French 
Government,  like  other  Goveirnments,  en- 
couraged collective  bargaining  in  order  to 
facilitate  production.  Moreover,  the  Courts 
in  some  districts  were  giving  to  collective 
agreements  contractual  force.  Accordingly, 
a  1919  Act  laid  down  regulations  for  agree- 
ments and  authorized  duly  constituted  asso- 
ciations which  had  entered  into  agreements  to 
institute  proceedings  in  their  own  names  or  in 
favour  o!f  their  ^members  against  persons 
violating  agreements.  Further  amendments 
were  made  to  the  Act  in  the  next  year. 

On  several  occasions  Bills  were  introduced 
unsuccessfully  to  empower  the  authorities  to 
extend  the  operation  of  an  agreement  to  non- 
parties and  thus  provide  a  common  rule  for 
the  industry.  In  1935,  a  Government  Bill 
to  this  effect  was  drafted  as  an  emergency 
measure  to  apply  only  to  important  indus- 
tries. A  few  weeks  ago  the  new  Government 
included  among  its  labour  measures  a  Bill 
based  on  an  agreement  between  the  General 
Confederation  of  Labour  and  employers'  asso- 
ciations. This  Bill  passed  both  Houses  on 
June  24.  It  is  designed  to  encourage  collec- 
tive agreements  by  enabling  the  Minister  of 
Labour,  at  the  request  of  one  party,  to  call 
a  joint  meeting  of  representatives  of  trade 
unions  and  employers'  associations  in  any 
industry.  If  the  representatives  are  unable  to 
reach  an  agreement,  the  Minister,  if  requested 
to  do  so,  may  endeavour  to  bring  about  an 
agreement  after  consulting  the  National  Econ- 
omic Council. 

The  Act  stipulates  that  an  agreement  must 
contain  provisions  regarding  freedom  of  asso- 
ciation, the  settlement  of  differences  as  re- 
gards the  application  of  the  agreement  or  of 
labour  legislation  to  any  undertaking,  and 
concerning  minimum  wages,  notice  of  dis- 
missal, apprentices,  procedure  for  settlement 
of  disputes  arising  out  of  the  agreement  gener- 
ally and  for  its  revision  or  amendment. 
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Finally,  the  Act  enables  an  agreement  to  be 
made  binding  by  the  Minister  of  Labour  on 
all  employers  and  workers  in  the  industry 
concerned  after  he  has  consulted  the  appro- 
priate trade  section  of  the  National  Economic 
Council  and  given  all  persons  concerned  oppor- 
tunity to  present  objections.  The  Order  ex- 
tending the  agreement  may  be  cancelled  by 
the  Minister  under  similar  conditions  if  it 
appears  that  the  agreement  no  longer  meets 
the  economic  requirements  of  the  industry. 
It  cea.ses  to  have  effect  if  the  parties  agree 
to  denounce  or  revise  it. 

Measures  in   Germany 

In  Germany,  from  December,  1918  to  1933 
when  the  trade  unions  were  dissolved,  the  law 
on  collective  agreements  was  clearly  laid  down 
by  the  legislative  and  judicial  authorities. 
Germany  was  the  first  European  country  to 
enable  agreements  to  be  extended  by  public 
authorities  to  nonnpa.rties  but  in  Australia 
and  New  Zealand  a  similar  provision  had  been 
in  effect  for  some  years.  A  German  Decree 
of  1918,  as  amended  in  1920  and  by  an  Act 
of  1923,  permitted  an  agreement  to  be  made 
by  an  employer  or  employers'  association  with 
a  trade  union  or  group  of  employees.  Indi- 
vidual contracts  of  employment  providing 
more  favourable  terms  for  the  workers  could 
be  permitted  by  the  ciollective  agreement; 
any  other  variation  from  the  collective  con- 
ditions was  null.  As  in  other  countries,  an 
agreement  applied  to  the  parties  to  the  agree- 
ment, to  thue  members  and  those  who  later 
became  members  of  the  trade  unions  or 
associations  making  the  agreement  and  to  any 
persons  who  based  a  contract  of  employment 
on   the    collective  agreement. 

The  Federal  Labour  Office  might  declare 
a  collective  agreement  generally  binding  at 
the  request  of  one  of  the  parties  or  at  the 
request  of  an  association  of  employers  or 
workers  whose  members  would  be  affected. 
It  was  stipulated,  however,  that  the  scope 
of  an  agreement  liiight  be  extended  only  if 
its  conditions  were  of  preponderant  importance 
in  determining  labour  conditions  for  the  in- 
dustry in  the  district  covered  by  the  agree- 
ment. Publication  of  the  request  for  the  ex- 
tension of  an  agreement  was  required  and  a 
date  up  to  which  objections  might  be  made 
was  named  in  the  notice,  A  register  of  agree- 
ments had  to  be  kept  with  full  particulars. 
This  was  open  to  the  public  during  office 
hours.  Similar  procedure  had  to  be  followed 
in  case  of  amendments. 

Special  inte'rest  attaches  to  certain  diecisions 
affecting   the    German   Collective    Agreements 


Act.  In  some  cases,  these  were  made  by  the 
Minister  of  Labour,  in  others  by  the  Labour 
Courts  set  up  in  1926.  Under  a  decision  of 
the  Minister,  employees  organized  on  the 
suggestion  of  their  employer  were  not  com- 
petent to  enter  into  a  collective  agreement. 
The  same  question  was  decided  by  the  Federal 
Labour  Court  in  1928  and  three  qualifications 
on  this  point  were  laid  down  for  a  generally 
binding  agreement:  all  members  of  the 
organization  must  be  either  employers  or 
workers;  one  of  its  purposes  must  be  the 
promotion  of  the  economic  interests  of  its 
members  and,  third,  it  must  be  independent 
of  fin/ancial  or  other  control  by  the  other  party 
to  the  agreement.  Clear  thinking  on  this 
question  aids  in  drawing  the  proper  distinc- 
tion between  company  unions  and  trade  unions 
in  their  relation  to  collective  bargaining. 

As  regards  the  right  to  strike  when  unions 
are  bound  by  collective  agreements.  In  France, 
a  strike  in  defiance  of  an  agreement  was  a 
breach  of  contract  under  the  post-war  legis- 
lation. The  parties  to  an  agreement  were 
bound  to  abstain  from  action  likely  to  pre- 
vent the  agreement  being  carried  out  but  they 
guaranteed  its  execution  only  to  the  extent 
laid  down  in  the  contract.  We  have  no  in- 
formation as  to  the  position  under  the  new 
Act, 

In  Germany,  the  Supreme  Court  pointed 
out  that  the  duty  of  keeping  the  peace  was 
bound  up  with  collective  agreements.  But 
unless  there  was  a  definite  provision  in  the 
agreement,  an  organization  was  not  held  re- 
sponsible for  the  failure  of  its  members  to 
keep  the  peace  if  it  had  tried  to  persuade 
them  to  do  so.  If  the  agreement  provided 
expressly  for  maintaining  peace,  the  associa- 
tion was  expected  to  discipline  its  members 
for  violation.  If  the  organization  authorized 
or  was  itself  responsible  for  a  strike  or  lockout 
against  the  terms  of  an  agreement  it  was 
liable  in  damages. 

In  an  article  in  the  International  Labour 
Review,  an  officer  of  the  German  Ministry  of 
Labour  states  that  the  purpose  of  the  legis- 
lation was 

to  ensure  industrial  peace  by  securing  uniform 
labour  conditions  wnd  to  make  it  easier  for  the 
emiplioyer  to  enter  into  collective  agreements  by 
preventing  any  underbidding  on  the  part  of  an 
outside   ring  of  manufacture. 

If  an  agreemient  is  to  be  declared  of  general 
application,  it  must  be  shown  that  it  is  of 
outstanding  imiportanee  within  the  industry  or 
grouip  of  occupations  covered  by  it.  It  must 
be  an  established  fact  that  conditions  are  in 
conformity  with  the  terms  of  the  agreement 
for  a  niiajority  of  the  persons  employed  in  the 
trade;  for  a  declaration  of  general  application 
is  intended  to  secure  a  complete  acceptance 
of  what  has  been  approved  by  the  majority; 
it  is  not  intended  to  impose  the  wishes  of  a 
minority. 
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Collective  Agreements  Not  Contracts  in 
England 

Turning,  now,  to  Great  Britain,  I  have  stated 
before  that,  with  the  exception  of  agreements 
on  the  cotton  weaving  industry,  collective 
agreements  are  only  morally  binding  on  the 
parties  to  them.  They  are  not  contracts  in 
the  legal  sense  under  English  law.  In  the 
cotton  manufacturing  industry,  however,  a 
provisional  Act  applying  only  to  wages  was 
passed  in  1934  to  remain  in  effect  until  the 
end  of  1937.  This  statute  was  enacted  at  the 
joint  request  of  the  employers  and  trade 
unions  in  the  industry  as  a  result  of  the  severe 
competition  in  recent  years.  Curtailed  de- 
mand for  cotton  goods  led  some  employers 
to  violate  agreements  and  lower  wage  rates, 
thus  making  it  difficult  for  other  employers 
to  maintain  the  agreed  rates. 

The  care  that  was  taken  by  the  British  Gov- 
ernment and  by  Parliament  to  adhere  as 
closely  as  possible  to  the  policy  of  non-inter- 
ference with  the  voluntary  negotiation  of 
working  conditions  is  noteworthy  in  these 
days  of  state  intervention.  The  Act  stipu- 
lates that  when  the  employers  controlling  the 
majority  of  looms  in  the  industry  and  the 
trade  unions  representing  the  majority  of  the 
workpeople  make  joint  application  for  an  order 
making  the  agreed  wage  rates  binding  through- 
out the  industry,  the  Minister  must  refer  the 
application  to   a  board   of  three  independent 


members.  Only  if  the  board  unanimously 
recommends  that  the  order  be  made,  may 
the  Minister  do  so.  An  employer  paying  less 
than  the  fixed  rate  is  liable  to  a  maximum 
fine  of  £10. 

While  Parhament  and  the  great  body  of 
employers  and  workpeople  in  Britain  appear 
not  to  favour  the  legalizing  of  collective 
agreements  in  general,  yet  there  have  been 
Bills  presented  to  Parliament  with  this  end 
in  view.  The  Association  of  Industrial  Coun- 
cils has,  since  1924,  sponsored  several  Bills. 
In  1931,  the  Trades  Union  Congress  supported 
a  Bill  to  extend  the  scope  of  an  agreement 
on  wages  to  apply  compulsorily  to  all  persons 
in  the  industry  but  the  Congress  appears  to 
have  taken  no  action  since  that  time. 

Conditions  in  Europe  in  relation  to  trade 
unions  and  collective  bargaining  are,  of  course, 
different  from  those  in  Canada.  Smaller  coun- 
tries and  denser  population  in  Europe  make 
it  easier  to  extend  organization  over  more 
than  one  industrial  centre  or  district.  The 
development  has  been  gradual,  on  the  whole, 
and  the  movement  in  one  country  promoted 
a  similar  movement  in  neighbouring  countries. 
On  the  other  hand,  many  Canadian  and  Am- 
erican employers  have  followed  a  policy  of 
hostility  to  trade  unions  and  the  method  of 
collective  bargaining  for  the  determination  of 
working  conditions  has  not  been  so  generally 
adopted  on  this  continent. 


REPORT  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD  APRIL  TO  JUNE,  1936 


EMPLOYMENT  conditions,  as  indicated 
by  the  work  of  the  Employment  Service 
of  Canada  during  the  quarter  April  to  June, 
1936,  were  somewhat  less  favourable  than  those 
reported  during  the  correspondiing  quarter  of 
1935,  as  there  was  a  decline  of  over  two  per 
cent  in  vacancies  offered  and  in  placements 
effected  in  regular  and  casual  employment. 
This  was  due  to  the  heavy  decline  in  construc- 
tion and  maintenance,  under  which  division 
relief  placements  were  classified,  for,  other 
than  a  small  loss  recorded  in  trade  and  in 
transportation,  all  remaining  industrial  groups 
showed  gains,  the  most  substantial  of  which 
were  in  farming  and  services.  All  provinces, 
except  Saskatchewan  and  Quebec,  registered 
fewer  vacancies  and  placements  than  were 
recorded  in  the  corresponding  quarter  last 
year,  the  largest  decline  being  in  Alberta  and 
the  highest  gain  in  Saskatchewan.  The  accom- 
panying table  gives  the  vacancies  and  place- 
ments of  the  Employment  Service  of  Canada, 
by  industrial  groups  in  the  various  provinces, 
during  the  period  April  to  June,  1936. 


From  the  chart  on  page  732  which  accom- 
panies the  article  on  the  work  of  the  Em- 
plo3aiient  Offices  for  the  month  of  June,  it  will 
be  seen  that  the  trend  of  the  curves  of  vacan- 
cies and  placements  in  relation  to  appHca- 
tions  followed  an  upward  course  from  the  be- 
ginning of  April  to  the  middle  of  May,  then 
showed  a  downward  tendency  until  the  middle 
of  June,  when  it  again  pursued  an  upward 
trend  for  the  remaining  two  weeks  of  the 
month,  when  each  curve  attained  a  level  over 
three  points  higher  than  that  recorded  at  the 
end  of  June,  1935.  During  the  period  April 
to  June,  1936,  there  was  a  ratio  of  54-7  vacan- 
cies and  50-2  placements  for  each  100  apphca- 
tions  for  employment,  as  compared  with  55-0 
vacancies  and  50-8  placements  during  the 
corresponding  period  a  year  ago. 

The  average  number  of  positions  offered 
daily  during  the  quarter  under  review  was 
1,132,  of  applications  registered  2,070  and  of 
placements  effected  1,040,  in  contrast  with  the 
daily  average  of  1,175  vacancies,  2,134  applica- 
tions   and    1,085    placements    in    regular    and 
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casual  emploj'rri'ent  during  the  same  quarter  of 
1935. 

During  the  three  months  April  to  June,  1936, 
the  Offices  reported  that  they  had  made 
81,612  references  of  persons  to  positions  and 
had  effected  a  total  of  76,924  placements,  of 
which  45,668  were  in  regular  employment  and 


31,256  in  casual  work.  Of  the  placements  in 
regular  employment,  32,195  were  of  men  and 
13,473  of  women,  while  casual  work  was  found 
for  19,716  men  and  11,540  women.  A  compari- 
son with  the  corresponding  period  of  1935  shows 
that  79,202  placements  were  then  made,  of 
which  47,581  were  in  regular  employment  and 


VACANCIES  AND  PLACEMENTS  OF  THE  EMPLOYMENT 


Nova  Scotia 

New  Brunswick 

Quebec 

Ontario 

2 

i 

Placements 

■3 

Placements 

.2 
3 

c 

> 

Placements 

.2 
> 

Placements 

Industry 

'2 

.3 

1 

1 

6 

1 

1 

Manufacturing 

86 

2 

76 

2 

10 

111 

1 

10 

1 

100 

524 

42 

327 

12 

169 

30 

1,483 

36 
2 

15 

139 

2 

78 

26 
102 
229 

31 

1,050 

19 
2 

12 
95 
2 
43 
21 
69 
116 
13 

377 

Animal  products,  edible 

14 

Fur  and  its  products 

1 

Leather  and  its  products 

2 
51 

2 
3 

""48 

8 
99 

7 
42 

""54 

1 

Lumber  and  its  products 

40 

39 

1 

25 

Musical  instruments 

Pulp  and  paper  products 

92 

9. 

32 



Textile  products                  . .    . 

1 
4 

1 

1 

1 

1 
3 

51 
13 
13 

41 
12 

8 

5 

26 

106 

Plant  products,  n.e  s         

17 

Wood  distillates 

Chemical  and  allied  products 

25 

25 

17 
2 

14 

2 

51 
66 
10 
78 
512 
33 
56 
17 

2,673 

35 

55 

7 

63 
422 
26 
50 
10 

2,531 

15 

10 

Electric  current                

3 

16 

117 

15 

11 

28 

1,308 

13 
49 
14 
3 
21 

1,425 

7 
56 

9 

6 

9 

25 

Iron  and  steel  products 

44 

35 

9 

22 

2 

20 

86 

2 

Mineral  products                         

4 

3 

7 

Miscellaneous 

7 

Logging 

140 

3 

46 

2 

114 

3 
43 
2 

6 

134 

108 

13 

Fishing  and  Hunting                 .   . 

Farming 

2 

20 

19 

1 

206 
9 

186 
3 

1 
1 

5,254 
240 

4,783 
211 

292 

Mining 

1 

Coal 

Metallic  ores                 

9 

3 

1 

204 
36 

12 

271 

200 
3 
67 

1 

9,835 

538 
7,473 
1,824 

14,879 

118 

1.647 

315 

374 

3,238 

9,153 

34 

852 

786 
66 

52 

187 
24 

10 

72 

48 
2 

21 
1 

2,700 

471 

944 

1.285 

5,117 

35 
955 
191 
172 
393 
3,348 
23 

264 

246 
18 

23 

1 

Non -metallic  ores 

2 

2 

Communication 

12 

6 

1 

8 
3 

4 

3 

2 

Transportation 

18 

16 

16 

16 

; 

6 

1 

1 

198 

152 

Railway  . . 

6 

6 

5 
1 

3,246 

5 

1 

173 

45 

Air 

Construction  and  Maintenance  .   .     . . 

9G6 

2 

960 
4 

1,272 

51 
31 
155 

200 
831 

226 

2 

222 

2 

267 

8 

10 

4 

1 

4 

240 

740 

'"738 
2 

892 

43 

15 

146 

3 

196 

489 

117 

9 
61 
47 

1,838 
3 
5 
2 
5 
440 

1,383 

82 

9 

37 

36 

222 

1 
5 

1 

3 

18 

194 

21 

7,135 

Railway 

44 

Highway 

10 

11 

1,591 

2 
2 
1 
2 
420 
1,164 

2,061 
1,185 

10,519 

2,006 
1,038 

4,710 

35 

138 

2,370 

6,532 

Building  and  other 

559 

Services .... 

7,665 

Governmental 

83 

Hotel  and  restaurant                .    . 

454 

222 

94 

400 

9,349 

332 

88 

56 

195 

4,039 

10 

86 

6 

167 

2,101 

540 

Professional 

136 

Recreational  .   .                   

167 

Personal 

2,805 

Household 

3,934 

Farm  household 

Trade 

62 

49 
13 

6 

6 

1 

56 

43 
13 

47 

47 

1 
1 

4.) 

45 

330 

159 
171 

25 

145 

87 

58 

23 

139 

62 

77 

577 

Retail 

530 

Wholesale       .    .                  

47 

finance 

25 

All  Industries 

2,593 

738 

1,722 

2,274 

448 

1,759 

16,180 

9,872 

2,866 

35,551 

16,761 

16,285 

Men 

1,565 
1,028 

482 
256 

1,062 
660 

862 
1,412 

248 
200 

574 
1.185 

6,208 
9,972 

5,448 
4,424 

740 
2,126 

24.129 
11,422 

12.157 
4,604 

11,537 

4,748 
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31,621  in  casual  work.  Applications  for  em- 
ployment during  the  period  under  review- 
were  received  from  113,741  men  and  39,421 
women,  a  total  of  153,162,  in  contrast  with  the 
registration  of  155,777  during  the  same  period 
of  1935.  Employers  notified  the  Service  during 
the    quarter    April    to    June,    1936,    of    83,755 


vacancies  of  which  52,491  were  for  men  and 
31,264  for  women,  as  compared  with  85,751 
opportunities  for  work  offered  during  the 
corresponding  period  a  year  ago.  In  another 
section  of  this  issue  will  be  found  a  report  in 
detail  of  the  transactions  of  the  Employment 
Offices  for  the  month   of  June,   1936 


SERVICE  BY  INDUSTRIES— JANUARY-MARCH,  1936 


Manitoba 

Saskatchewan 

Alberta 

British  Columbia 

Canada 

Placements 

Placements 

Placements 

Placements 

Placements 

.2 
'3 

> 

1 

1 

1 

6 

1 
> 

-3 

1 

'E3 
> 

a 

i 

0 

a 

1 

72 

6 
2 
5 

19 

i 

1 

4 

55 

6 
1 
5 

350 

15 
10 
2 
14 

88 
3 

i2 

169 

12 
10 

1 
2 

208 
39 
3 

2 
83 

159 

39 

1 

1 

83 

47 

2 

1 

169 

6 
1 

89 

4 

78 
2 
1 

2,903 

147 

18 

34 

517 

2 

195 

27 

167 

287 

154 

24 

100 

121 

16 

95 

801 

49 

84 

65 

4,866 

1,818 

80 

4 

23 

336 

2 

148 
21 

116 

137 
22 
24 
53 

100 
11 
66 

542 
40 
59 
34 

4,685 

996 

64 
15 

8 

2 

89 

58 

30 

160 

5 

1 

5 

1 

5 
1 
5 

1 

2 

2 

1 

17 

13 

4 

43 
1 

10 

1 
14 
103 
24 

35 

2 

1 
.3 

24 

34 

1 

2 
11 
2 

3 

2 

8 
2 

34 

2 

11 
103 

14 

1 

13 

4 

142 
131 

1 
2 

3 
10 

3 

6 

4 

2 
5 

2 

1 
4 
1 

1 

i 

42 

3 
2 

1 
2 

2 

18 
8 

1 

32 

22 
1 

2 

20 

1 

21 

9 

12 

43 

19 

23 

20 

4 

16 

242 
3 

3 

2 

102 

1 
2 

2 
2 

100 

6 

5 

4 

8 

349 

i 

338 

4 

7 

25 

io 

2 
136 

8 

30 

130 

30 

31 

128 

1 

1 

30 

30 

1 

1 

35 

35 

1,630 

1,606 

39 

3,026 

2,934 

30 

2,926 

2,861 

54 

610 

565 

37 

13,718 

12,997 

456 

11 

28 

1 

1 

1 

1 

53 

14 
17 
22 

49 

14 
17 
18 

4 

99 

76 

20 

415 

15 

321 
79 

18 

563 

360 
5 

195 
3 

22,008 

1.707 
15,244 
5,055 

370 

15 

310 

45 

12 

190 

59 
3 

126 
2 

10,732 

1,571 
5,415 
3,746 

28 

11 

28 

4 

80 
19 

3 

1? 

.1 

75 

1 

8 

1 

7 

2 

18 

3 

52 

30 

1 
21 

4 

22 

2 

43 

42 
1 

i 

1 

41 

41 

6 

5 

1 

2 

3 

1 

149 

63 

92 

6 

57 

57 

372 

301 
2 

4 

2 

2 

85 
1 

1,267 

376 
720 
171 

85 

1 

1,128 

293 
700 
135 

68 

1 

1,211 

78 
681 
452 

1,075 

78 
632 
365 

141 

■■■■53 

88 

1,240 

416 
298 
526 

997 

447 

136 
414 

300 

26 
161 
113 

85 

1 

27 

57 

4,124 

288 

2,990 

846 

1,480 

271 
738 
471 

2,642 

16 

2,253 

373 

11,237 

87 
9,809 
1,341 

2,217 

3 
146 
44 
22 
195 
1,645 
162 

940 

2 
131 
31 
6 
8 
635 
127 

1,145 

1 
21 
13 
17 
187 
906 

2,569 

1 
115 
105 
90 
391 
1,447 
420 

1,181 

94 

78 

12 

9 

695 

293 

1,139 

1 
12 
23 

78 
378 
646 

1 

1,928 

1 

112 

32 

12 

281 

1,001 

489 

1,0S6 

96 

18 
7 

18 
562 
365 

634 

1 

11 

12 

5 

263 

341 

1 

2,244 

203 

111 

210 

10 

406 

1,299 

5 

783 

12 

80 

37 

5 

20 

624 

5 

1,444 

192 
30 
172 
5 
382 
663 

37,466 

380 
2,621 
1,085 

611 

5,551 

26,108 

1,110 

14,28G 

58 
1,703 
448 
262 
665 
10,337 
813 

16,880 

323 

641 

589 

283 

4,798 

10,244 

2 

114 

93 
21 

40 

36 
4 

75 
58 
17 

75 
44 
31 

6 

4 
2 

65 

36 
29 

85 
73 
12 

18 
15 
3 

68 

59 

9 

108 

90 
18 

13 

12 

> 

94 

77 
17 

1,673 

1,341 
332 

493 

407 
86 

1,119 

910 
209 

3 

3 

7 

6 

2 

2 

3 

3 

92 

50 

36 

5,394 

3,850 

1,458 

7,315 

5,212 

1,842 

6,678 

5,434 

951 

7,770 

3,353 

4,373 

83,755 

45,668 

31,256 

3,217 
2,177 

2,881 
969 

383 
1,075 

5,228 
2,087 

4,051 
1,161 

1,162 
680 

5,026 
1,652 

4,371 
1,063 

591 
360 

6,256 
1.514 

2,557 
796 

3,667 
706 

52,491 
31,264 

32,195 
13.473 

19.716 
11.540 
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EMPLOYMENT  CONDITIONS  AT  THE  END  OF  JULY,  1936 
Reports  of  Superintendents  of  the  Employment  Service 


The  .emplo5^ment  situation  at  the  end  of 
July  was  reported  by  the  superintendents  of 
the  Employment  Service  to  be  as  follows: 

In  the  Maritimes  good  progress  was  made 
in  haying,  this  being  the  principal  activity 
of  farmers  at  the  present  time;  all  crops  were 
in  splendid  condition  and  large  returns  were 
expected.  Logging  operations  were  about 
completed  and  nearly  all  camps  were  closed 
until  fall.  Fishermen  were  devoting  their 
energies  to  sword  fishing,  the  run  of  salmon, 
except  along  the  St.  John  river,  being  light. 
Mines  in  the  New  Glasgow  area  operated  from 
one  to  six  days  per  week,  while  the  majority 
of  those  in  Cape  Breton  and  vicinity  worked 
five  days.  Manufacturing  showed  a  slight 
increase  in  production,  with  no  idleness  re- 
ported by  the  iron  and  steel  industry.  Saw- 
mills, at  Chatham,  were  working  nine-hour 
shifts,  sawing  mostly  for  British  markets. 
Building  construction  recorded  improvement, 
particularly  at  Halifax.  Highway  construction 
continued  throughout  the  provinces,  with  many 
portions  of  the  roadway  laid  with  permanent 
pavement.  Transportation,,  by  rail  and  auto, 
was  heavy.  Wholesale  and  retail  trade  was 
^ood  and  collections  fair.  Little  change  was 
reported  in  the  Women's  Division,  where 
placements  of  domestic  workers  and  char- 
women were  made. 

The  demand  for  farm  workers  in  the  Prov- 
ince of  Quebec  was  very  satisfactory,  but 
logging  operations  were  about  stationary. 
Placements  in  the  latter  industry  were  some- 
what difficult,  owing  to  the  fact  that  the 
worker  was  handicapped  in  making  a  reason- 
able wage,  when  it  was  necessary  to  cut  thirty 
to  forty  logs  per  cord.  Mine  operators  were 
not  calling  for  miners,  as  sufficient  workers 
were  applying  and  being  hired  at  the  mines. 
Manufacturing  centres  reported  as  follows: 
Chicoutimi  and  Hull:  mills  working  at  full 
capacity;  Montreal — shoe  industry  fairly  ac- 
tive, metal  trades  somewhat  less  favourable, 
rubber  gain  registered,  tobacco  unchanged; 
Quebec — leather  and  clothing  busy;  Sher- 
broke — improvement  noted  and  Three  Rivers 
— slight  increase  in  production  in  the  glove, 
boot,  shoe  and  shirt  industries.  Building  con- 
struction recorded  more  activity,  particularly 
at  Chicoutimi,  Quebec  and  Rouyn.  In  Mont- 
real, there  was  no  special  demand  for  building 
tradesmen,  although  numerous  skilled  and 
semi-skilled  workers  found  employment  during 
July.  Highway  construction  also  continued  in 
different  sections  of  the  province.  Transporta- 
tion was  active  and  trade  was  good.  Many 
housemaids  and  domestic  workers  were  placed 
in  domestic  service. 


Dry  weather  in  certain  sections  of  Ontario 
somewhat  lessened  the  call  for  farm  help,  but 
where  threshing  was  in  progress  a  number  of 
men  had  found  work  by  the  day.  In  logging 
the  peeling  season  was  about  over,  so  that 
the  demand  for  bushmen  was  small.  Forest 
fires  in  the  Port  Arthur  district  also  held  up 
work  for  abooit  ten  days  in  the  sap-peeled 
wood  camps.  Experienced  pulpcutters  con- 
tinued to  be  sent  out  to  Northern  Ontario, 
buit  the  requirements  were  so  edged  about 
with  certain  spocifiications,  that  the  process 
of  supplying  men  was  necessarily  slow.  Large 
sawmills  were  busy,  but  smaller  ones  were 
gradually  closing  down.  Mining  was  very 
active,  especially  at  Timmins  and  Port  Ar- 
thur. Few  orders  were  listed  for  miners,  but 
this  was  accoomted  for  by  the  fact  that  the 
men  seeking  work  went  direct  to  the  mining 
areas.  Manufacturing  showed  little  change. 
Textile  factories  were  running  steadily,  and 
fruit  and  vegetable  canneries  were  preparing 
for  a  busy  season.  Midsummer  slackness  was 
reported  in  some  industries,  but  this  was  of  a 
seasonal  nature  and  only  temporarily  affected 
the  general  situation,  the  principal  layoff 
being  in  the  auto  industrj-.  Building  con- 
struction was  somewhat  more  active,  although 
much  of  the  work  consisted  of  alterations  and 
repairs.  Highway  and  railway  construction 
and  maintenanoe  also  afforded  employment 
for  a  number  of  workers.  Orders  for  domestic 
help  were  not  so  varied,  but  numerous  calls 
were  received  for  waitresses  and  hotel  em- 
ployees. In  spite  of  the  scarcity  of  exper- 
ienced female,  general  household  help,  many 
orders  were  filled. 

The  demand  for  farm  help  in  the  Prairie 
Provinces  coutinued  to  grow,  particularly  in 
Manitoba,  but  it  was  lower  than  at  this  time 
last  year.  Continued  drought  greatly  affected 
the  crops  and  in  many  parts  of  Saskatchewan 
and  Alberta  there  was  little  left  to  be  har- 
vested. Logging  and  mining  were  quiet  and 
manufacturing  registered  no  change.  Drum- 
heller  reported  building  construction  more 
active  than  for  some  years  past,  but,  else- 
where, there  seemed  little  new  work  in  pro- 
gi'ess.  Highway  construction  continued  and 
maintenance  gangs  were  being  hired  by  the 
railways.  Extensive  forest  fires  near  Calgaiy 
gave  employment  to  over  100  men  from  that 
office,  while  several  crews,  recruited  in  the 
immediate  vicinity  of  the  stricken  area, 
brought  the  total  of  those  employed  for  that 
purpose  to  about  400  men.  Trade  was  only 
fair,   with    collections    difficult.     A    slight    im- 
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provement    was    no'fced    in    the    placemeiit    of 
female  household  workers. 

The  icall  for  farm  hands  in  British  Columbia 
was  good  and  experienced  men  were  difficult 
to  obtain.  Few  reiquests,  however,  were  re- 
ceived for  bushmen,  although  logging  was  still 
fairJj^  active  and  sawmills  were  running 
steadily.  The  demand  for  miners,  also,  was 
small,  but  there  was  co.nsidierable  activity  in 
various  idistriots  and  development  work  was 
proceeding  gradually.    Salmon  fishermen  con- 


tinued to  do  well.  The  cohoe  run  had  started 
and  trollers  were  making  good  money.  Con- 
ditions were  better  in  the  building  industry 
and  a  number  of  skilled'  tradesmen  had  found 
work.  Highway  construction  also  continued. 
Drydo'cks  and  shipyards  at  Prince  Rupert 
were  quiet,  and  longshore  work  was  good,  both 
there  and  at  Vancouver.  There  was  a  fair 
demand  for  capable  cooks-general  in  the 
Women's  Section,  with  a  scarcity  of  good 
maids  reported. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  JUNE,  1936 


'T^HE     following     information     as     to     the 
-I-     employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics  re- 
ceives reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  eniploying  fifteen 
workers  or  more.  The  nuniber  of  firms  so 
reporting  on  July  1  was  9,744,  the  employees 
on  their  payrolls  numbering  987,955  persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  unions  report- 
ing for  July  was  1,790,  having  an  aggregate 
membership  of  179,815  persons,  13-9  per  cent 


of  whom  were  without  employment  on  July 
1.  It  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during  the  period  reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employ- 
ment Service  of  Canada  showing  the  number 
of  applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)  The  Employment  Situation  at 
Reported  by 

The  general  industrial  situa'tion  showed 
further  marked  impirovement  at  the  begin- 
ning of  July,  according  to  information 
received  by  the  Dominion  Bureau  of  Statistics 
from  9,744  employers,  whose  staffs  aggiregated 
'987,955  persons,  as  compared  with  963,401 
in  the  preceding  month.  This  increase  of 
24,554  considerably  exceeded  that  recorded 
at  July  1.,  1935,  and  was  also  greater  than  the 
average  gain  between  June  1  and  July  1  in 
the  preceding  fifteen  years  for  which 
statistics  are  available.  Reflecting  this 
advance,  the  index,  based  on  the  1926  average 
as  lOO,  rose  from  102 -0  at  June  1,  to  104-6 
at  the  latest  date;  this  was  higher  than  at 
the  beginning  of  July  in  any  other  year  since 
1930.  The  index,  when  adjusted  for  seasonal 
variation,  also  increased,  standing  at  100-9 
at  July  1,  compared  with  100-5  at  the 
beginning  of  June  of  the  present  year. 

The  unadjusted  indexes  >at  July  1  in  the 
sixteen  years  for  which  data  are  available 
-are     as    followa:— 1936,     104-6;     1935,     99-5; 


the  Beginning  of  July,  1936,  as 
Employers 

1934,  101-0;  1933,  84-5;  1932,  88-7;  1931, 
103-8;  1930,  118-9;  1929,  124-7;  1928.  117-7; 
1927,  109-7;  1926,  105-0;  1925.  98-0;  1024, 
97-1;   1923,  100-7;   1922,  92-2  and  1921,  88-6. 

Employment  in  manufacturing  showed 
continued  advances,  contrary  to  the  usual 
seasonal  trend  at  July  1;  most  of  the  gain 
over  June  1  occurred  in  the  food,  lumber 
and  pulp  and  paper  groups.  Mining  (except 
of  coal),  communications,  services,  trans- 
portation and  construction  and  miaintenance 
also  indicated  substantial  improvement.  The 
increases  in  all  of  these  except  construction 
considerably  exceeded  the  average  gains 
indicated  at  July  1  in  the  years,  1921-1935. 
On  the  other  hand,  there  was  a  small  seasonal 
decline  in  logging,  and  within  the  group  of 
factory  employment,  there  were  losses,  also 
seasonal  in  character,  in  leather,  textile  and 
iron  and  steel  plants.  No  general  change 
occurred  in  trade. 

The  firms  furnishing  statements  for  July  1 
of   last   year   had  numbered   9,323,   and    their 
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employees  had  aggireg-ated  934,262,  an 
increase  of  approximately  18,500  over  their 
June  1,  1935,  staffs.  Improvement  had  then 
been  indicated  in  nearly  all  the  main  industrial 
gj-oups  with  the  exception  of  logging,,  which 
was  seasonally   dull. 

Employment   by   Economic   Areas 

The  trend  was  decidedly  upward  in  all  five 
economic  areas;  the  largest  additions  to  staffs 
were  in  On,tario  and  the  Maritime  Provinces. 
The  index  number  of  employment  in  eaoh 
of  the  economic  areas  was  higher  than  at 
the  same  date  of  last  year. 


munications,  transportation,  building  and  rail- 
way construction  and  maintenance  services 
and  'trade.  On  'the  other  hand,  animal  food 
and  chemical  factories  and  logging  were 
slacker,  the  losses  being  partly  seasonal  in 
character.  The  659  employers  whose  returns 
were  included  in  the  employment  survey  for 
July  1,  1935,  had  reported  76,,030  workers;  as 
already  stated,  employment  was  then  in  lesser 
volume  than  at  the  date  under  review. 

Quebec. — Manufaoturing,  on  the  whole, 
showed  moderate  improvement  in  Quebec, 
there  being  increases  in  food,  lumber,  pulp  and 


EMPLOYMENT    IN    CANADA   AS    REPORTED    BY   EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  192G  as  100. 
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Maritime  Provinces. — Statements  were 
tabulated  from  685  firms  employing  80,055 
workers,  as  against  74,141  in  the  preceding 
month.  This  increase  brought  the  index  to 
111-7,  or  five  points  higher  than  at  the 
beginning  of  July  in  1936,  when  the  gain 
over  the  preceding  month  had  been  much 
smaller.  The  advance  at  the  latest  date  was 
also  decidedly  greater  than  the  average 
increase  indicated  at  July  1  in  the  preceding 
years  since  1920.  Highway  construction 
recorded  the  most  pronounced  improvement  at 
the  date  under  review,  but  there  were  also 
important  additions  to  staffs  in  lumber  and 
pulp    and   paper   mills,   and   in   mining,   com- 


paper,  textile,  electric  light  and  power,  non/- 
ferrous  metal,  non-metallic  mineral  and  other 
factories;  leather  and  iron  and  steel  plants, 
however,  showed  seasonal  curtailment.  In  the 
non-manufacturing  industries;,  mining,  service 
and  construction  reported  heightened  activity; 
the  gains  in  the  last-named  took  place  in  the 
highway  and  railway  divisions,  and  were  con- 
siderable. The  general  advan.ce  during  the 
month  was  larger  than  that  indicated  at  July 
1  in  1935,  also  exceeding  the  average  increase 
recorded  at  that  date  in  ihe  last  fifteen  years. 
The  forces  of  the  2,298  co-operating  employers 
aggregated  281,041  persons,  compared  withi 
276,1117  at  June  1,  or  an  addition  of  4,924.    The. 
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index  at  the  latest  date  was  nearily  seven 
points  higher  ihan  at  July  1,  1935,  when  the 
2,244  firms  making  retuirns  had  employed 
260,923  persons,  or  some  3,000  more  than  in 
the  preceding  month, 

Ontario. — There  was  an  increase  ifii  activity 
in  Ontario,  where  the  4,296  firms  whose 
statistics  were  tabulated  reported  400,031 
employees,  or  6,143  more  than  at  June  1. 
Employment  in  previous  years  has  usually, 
tihougJi  not  invariably,  advanced  at  July  1  as 
compared  with  the  preceding  month,  the 
average  change  being  a  moderate  increase; 
the  gain  noted  at  the  date  under  review  was 
considerably  above  the  average,  and  was  also 
larger  than  that  indicated  at  the  same  date 
in  1935,  wihen  the  index  ws  3-5  points  lower. 
The  improvement  at  July  1,  1936,  was  fairly 
widely  distributed,  food,  lumber,  pulp  and 
paper,  rubber,  electrical  apparatus,  non- 
metallic  mineral  and  non-ferrous  metal 
product  factories,  logging,  transportation,  ser- 
vices and  construction  showing  oonsiderable 
gains.  The  increases  in  construction  were 
greatest,     occurring    mainly    in     the    railway 


division.  On.  the  other  hand,  leather,  textile 
and  iron  and  steel  works  were  seasonally 
slacker. 

The  4,100  employers  furnishing  statistics 
for  July  L  1036,  had  reported  392,901  workers, 
as  compared  with  388,753  in  the  preceding 
month. 

Prairie  Provinces. — The  most  important 
expansion  recorded  in  this  area  was  in  con- 
struction and  maintenance,  notably  on  the 
railways,  but  highway  construction,  services, 
transportation,  communications  and  manufac- 
turing also  showed  gains;  those  in  the  last- 
named  occurred  largely  in  the  food,  lumber, 
electric  light  and  power-  and  non-metallic 
mineral  groups.  On  the  other  hand,  logging 
was  seasonally  slacker,  and  coal-mining,  build- 
ing and  retail  trade  also  afforded  less  employ- 
ment. In  addition  to  the  general  improvement 
shown  in  industrial  activity,  there  have  doubt- 
less been  seasonal  increases  in  agricultural 
work,  which,  though  not  recorded  in  this 
survey  owing  to  the  generally  small  unit  of 
production,  must  be  an  important  factor  in 
the    general    situation.     Data    were    compiled 


Table  I.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926  =  100) 


- 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

July      1,   1921 

88-6 
92-2 
100-7 
97-1 
98-0 
105-0 
109-7 
117-7 
124-7 
118-9 
103-8 
88-7 

84-5 

101-0 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 
98-4 
98-9 
97-4 
99-5 
102-0 
104-6 

100-0 

99-9 
103-9 
113-4 
101-6 
111-6 
102-2 
112-8 
116-2 
117-9 
141-1 
109-4 

96-4 

89-9 

100-4 

99-0 
100-1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
111-1 
107-5 

108-1 
102-2 
101-7 
101-8 
103-4 
103-4 
111-7 

8-1 

83-1 
83-9 
95-8 
95-9 
96-4 
107-5 
109-6 
113-6 
119-4 
116-8 
103-2 
86-6 

83-0 

94-1 

91-3 

89-5 

91-3 

85-9 

89-7 

93-8 

94-8 

97-2 

99-3 

103-1 

105  0 

103-8 

95-5 
95-2 
95-1 
91-4 
96-4 
99-8 
101-6 

28-4 

89-7 
95-0 
103-5 
97-4 
97-8 
103-3 
108-9 
117-7 
127-2 
116-9 
102-7 
89-2 

85-0 

109-9 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
1100 
107-0 

102-7 
102-4 
103-8 
103-4 
103-4 
104-7 
106-2 

41-4 

94-0 
99-0 
100-7 
98-4 
95-2 
106-5 
110-7 
129-8 
136-7 
120-4 
108-9 
90-5 

85-0 

94-1 

91-2 

89-2 

87-2 

86-9 

87-9 

92-2 

96-3 

98-7 

100-5 

102-7 

108-1 

101-3 

95-1 
93-7 
95-1 
90-5 
92-7 
97-7 
101-9 

13-1 

82-2 

July      1,   1922 

88-0 

July      1,   1923 

90-2 

July      1,   1924 

93-8 

July      1,   1925 

95-8 

July      1,   1926       

104-8 

July      1,   1927 

109-1 

July      1,   1928 

114-0 

July      1,   1929 

118-2 

July      1,   1930   

113-5 

July      1,   1931 

97-9 

July      1,   1932 

83-7 

July      1,  1933 

81-8 

July      1,  1934 

94-1 

Jan.      1,  1935 

88-8 

Feb.     1       

89-6 

Mar.     1 

91-9 

April    1 

91-8 

May     1 

92-6 

June      1 

96-6 

July      1 

99-5 

Aug.     1 

106-8 

Sept.    1       . .                ... 

108-0 

Oct.      1 

106-0 

Nov.    1    

101-8 

Dec      1 

99-3 

Jan.      1,   1936 

92-4 

Feb.     1 

94-1 

Mar.     1       ... 

92-4 

April    1 

95-9 

May     1   

99-0 

June      1 

102-2 

July      1 

104-8 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  July  1,  1936 

9-0 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
ttHmber  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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from  1,415  employers  with  an  aggregate  staff 
of  129,134  workers  at  July  1,,  as  against  123,756 
in  their  last  return.  This  gain  of  5,378  workers 
decidedly  exceeded  the  average  increase  at 
July  in  the  last  fifteen  years.  The  index,  at 
101-9  at  the  date  under  review,  compared 
favourably  with  that  of  96-3  at  July  1,  1935, 
when  the  1,348  co-operating  firms  reported 
121,438  employees,  as  compared  with  116,276 
at  June  1,  1935. 

British  Columbia. — Continued  advances 
were  made  in  British  Columbia;  the  increase 
brought  the  index  to  104-8,  or  more  than 
five  points  higher  than  at  July  1  of  last  year. 
A  total  working  force  of  88,694  persons  was 
employed  at  the  date  under  review  by  the 
1,050  firms  whose  data  were  received,  and  who 
had  86,499  on  their  staffs  at  the  beginning  of 
June.  Manufacturing,  particularly  of  food 
products,  was  seasonally  busier  at  July  1,  1936, 
and  mining,  communications,  transportation, 
building  and  railway  construction  and  services 
also  reported  considerable  improvement,  while 
curtailment  was  indicated  in  logging  and  high- 
way construction.  As  already  stated,  the  situa- 


tion was  better  than  at  the  same  date  in  1935; 
the  972  establishments  then  reporting  had 
employed  82,910  workers,  an  increase  of  some 
2,400  over  their  June  1,  1935,  staffs. 

Table  1  gives  index  numbers  by  economic 
areas. 

Employment    by    Cities 

Five  of  the  eight  cities  for  which  separate 
tabulations  are  made — Toronto,  Ottawa,  Ham- 
ilton, Winnipeg  and  Vancouver — showed 
heightened  activity,  while  the  tendency  was 
unfavourable  in  Montreal,  Quebec  City  and 
Windsor,  The  largest  gains  were  in  Winnipeg 
and  Vancouver. 

Montreal. — Employment  in  Montreal  showed 
a  small  decline  from  the  preceding  month, 
mainly  in  transportation  and  manufacturing; 
within  the  latter,  vegetable  food,  electrical 
apparatus,  mineral  product  and  musical  instru- 
ment plants  reported  heightened  activity,  but 
there  were  larger  reductions  in  textile,  leather 
and  iron  and  steel  factories.  On  the  other 
hand,  work  on  the  streets  and  roads  and  in 
building    construction    showed    improvement, 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 

(Average  Calendar  Year  1926=100) 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

July      1.   1922 

July      1,   1923 

July      1,   1924 

July      1,   1925 

July      1,   1926 

July      1,   1927 

July      1,   1928 

July      1,   1929 

July      1,   1930 

July      1,   1931 

July      1,   1932 

July      1,   1933 

July      1,  1934 

Jan.      1,   1935 

Feb.     1 

89-4 

97-1 

960 

96-9 

105-9 

106-3 

110-4 

120-3 

116-0 

105-1 

88-6 

81-5 

86-7 

84-8 
81-6 
86-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-0 
87-5 
88-3 
92-7 
93-7 
93-5 

14-2 

97-7 

98-9 

92-7 

96-8 

100-2 

107-7 

112-8 

123-7 

117-8 

109-0 

94-6 

87-7 

94-1 

95-8 

93  0 

94-0 

94-8 

96-" 

97-9 

97-7 

97-2 

98-7 

101-1 

101-7 

100-8 

100-6 

96-4 

97-8 

98-7 

100-2 

101- 1 

101-4 

12-6 

95  0 

89-8 
87-6 
87-6 
100-6 
104-4 
110-9 
114-0 
109-6 
99-9 
87-0 

80-3 

82-7 

85-6 
82-6 
83-3 
83-5 
85-5 
870 
89-1 
90  6 
90-1 
911 
91-4 
94- 1 

91-9 
91-2 
94-1 
88  I 
87-3 
90-9 
92-7 

40 

84-3 

117-4 
108-9 
107-0 
107-8 
115-2 
123  0 
128-4 
129-4 
121-0 
99-3 

91-5 

102-4 

•97-5 

98-2 

990 

99-3 

101-3 

103-5 

106-2 

104-3 

103-9 

105-6 

104-0 

103-6 

103-2 
99-5 
101-4 
103-1 
107-7 
108-2 
1100 

1-5 

96-2 
860 
90-5 
102-7 
105-1 
109-0 
133-9 
1150 
98-4 
84-4 

77-2 

87-5 

83-0 
84-6 
85  8 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100-1 
101-4 
100-4 

95-7 
96-8 
97-1 
96-8 
98-1 
97-6 
99-4 

3-2 

86-8 

85-8 

100-0 
102-7 
114-0 
131-6 
128-8 
130-1 
122-2 
104-8 

99-4 

96-1 

88-9 

90-0 

94-0 

93-4 

96-7 

95-8 

99-0 

100-9 

102-8 

101-8 

100-5 

99-0 

93-5 
92-0 
93-3 
91-7 
95-8 
96-8 
94-5 

1-3 

86-8 
109-9 

82-7 
150-2 
156-0 
134-9 

94-2 

89-6 

80-5 

100-6 

88  4 
109- 1 
127  0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
120  0 
117-7 
131-2 
1361 
123-2 
1130 

1-6 

92-2 
99-8 
106-1 
107-6 
112-8 
110-2 
106  0 
88-7 

83-4 

89-8 

88-7 
88-0 

Mar.     1  

90-0 

April    1 

89-7 

May      1 

93-4 

June      1 

96-5 

July      1 

99-9 

Aug.     I 

101-7 

Sept.     1 

105-7 

Oct.      1  

103-5 

Nov.    1 

101-3 

Dec.     1 

100-3 

Jan.      1,   1936 

Feb.     1 

97-2 
97-8 

Mar.     1 

96-9 

April    1 

100-1 

May     1           

101-9 

103-8 

July      1,   

106-0 

Relative     Weight     of 
Employment   by 
Cities  as  at  July  1, 
1936 

3-4 

Note.— The  "Relative  Wsight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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while  services,  communications  and  trade 
reported  little  general  change  in  Montreal.  A 
combined  working  force  of  140,177  persons 
was  indicated  by  the  1,327  co-operating 
employers,  who  had  140,341  workers  at  June  1. 
A  decrease  had  also  been  noted  at  July  1, 
1935,  when  the  index  was  several  points  lower, 
standing  at  86-8  as  compared  with  93-5  at 
the  latest  date. 

Quebec. — Curtailment  was  reported  in 
Quebec  City,  where  statements  were  tabulated 
from  172  firms  with  12,570  employees,  com- 
pared with  12,918  in  the  preceding  month. 
Employment  in  trade,  manufacturing  and 
building  declined,  while  there  was  a  gain  in 
services.  The  index  was  lower  than  at  the 
beginning  of  July,  1935,  a  general  increase 
having  then  been  shown. 

Toronto. — There  was  a  further  moderate 
advance  in  industrial  activity  in  Toronto  at 
July  1,  when  construction  and  manufacturing 
showed  improvement  that  was  partly  offset 
by  declines  in  transportation;  other  industries 
generally  reported   only  slight   changes.     The 


1,462  employers  furnishing  data  increased  their 
staffs  by  457  workers  to  124,560  at  the  begin- 
ning of  July,  A  decline  had  been  recorded  at 
the  same  date  of  last  year,  and  the  July  1, 
1935,  index  was  3-7  points  lower  than  that 
of  101-4  at  the  latest  date. 

Ottawa. — Statistics  were  received  from  190 
employers  with  14,401  persons  on  their  pay- 
lists,  or  230  more  than  in  the  preceding  month. 
There  were  increases  in  manufacturing,  notably 
in  lumber  and  pulp  and  paper  factories,  but 
transportation  and  building  construction  were 
rather  slacker.  A  larger  gain  had  been  indi- 
cated at  July  1,  1935;  however,  the  index  then 
was  several  points  lower  than  in  the  month 
under  review. 

Hamilton. — There  was  an  advance  in  Hamil- 
ton, where  employment  was  in  greater  volume 
than  at  the  same  date  of  last  year  549  workers 
were  added  to  the  forces  of  284  firms  furnish- 
ing information,  bringing  them  to  31,972  at  the 
beginning  of  July,  1936.  Manufacturing 
reported  improvement,  notably  in  the  iron 
and    steel    division,    and    transportation    also 


Table  III —INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926=100) 


All 
industries 


Manu- 
facturing 


Logging 


Mining 


Commu- 
nications 


Trans- 
portation 


Con- 
struction 


Services 


Trade 


July      1,   1921 

July      1,   1922 

July      1,   1923 

July      1,   1924 

July      1,   1925 

July      1,   1926 

July      1,   1927 

July      1,   1928 

July      1,   1929 

July      1,   1930 

July      1,   1931 

July      1.   1932 

July      1.   1933 

July      1,   1934 

Jan.       1,   1935 

Feb.      1 

Mar.     1 

April     1 

May     1 

June      1 

July      1 

Aug;.      1 

Sept.     1 

Oct.      1 

Nov.    1 

Dec.     1 

Jan.       1.   1936 

Feb.     1 

Mar.     1 

April    1 

May     1 

June      1 

July      1 

Relative  Weight  of  Em- 
ployment by  Industries  as 
at  July  1,  1936 


92-2 
100-7 

971 

98-0 
105  0 
109-7 
117-7 
124-7 
118-9 
103-8 

88-7 

84-5 
101-0 


93-4 

95-2 

97-6 

99-5 

lOM 

102-7 

106-1 

107-7 

104-6 

99-1 
98-4 
98-9 
97-4 
99-5 
102-0 
104-6 


100-0 


87-6 

91-1 

101-3 

94-9 

96-4 

103-1 

106-8 

113-1 

120-3 

111-3 

97-2 

85-4 

83-0 


87-4 

90- 1 

92-7 

93-9 

95-6 

98-4 

98-5 

99-8 

100-8 

103-3 

103-5 

101-4 


98-5 
99-5 
lOl-l 
102-7 
103-4 
104-7 


53-6 


63-9 
56-7 
87-4 
78-4 
69-0 
80-0 
69-9 
69-5 
80-1 
82-1 
38-5 
34-2 

49-5 


181-3 
183-4 
166-9 
104-3 
93-9 
96-0 
82-2 
79-0 
77-7 
115-8 
158-4 
183-5 

183-4 
173-1 
147-0 
102-6 
88-6 
94-1 
93-4 


96-5 

98-7 
106-3 
104-5 
101-7 

99-8 
106-6 
113-1 
119-5 
113-8 
104-1 

95-0 

93-1 

107-0 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
13M 

129-9 
129-4 
129-1 
128-2 
127-4 
132-1 
134-1 


2-7 


92-3 

86-5 

88-8 

960 

96-7 

101-5 

106-0 

108-7 

123-8 

119-7 

104-8 

93-1 

84-0 

80-1 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
77-2 
77-7 
77-7 
78-4 
80-0 
82-4 


2-2 


92-0 
100-8 
103-6 
101-6 

98-1 
102-9 
107-0 
109-2 
117-5 
108-0 

97-7 

85-9 


86-4 
84-5 
84-0 

77-9 
78-2 
78-9 
78-5 
82-8 
85-4 
87-1 


10-5 


77-7 
96-6 
103-5 
108-0 
115-0 
133-0 
144-2 
154-3 
164-5 
170-1 
137-1 
93-3 

78-2 

140-6 

87-9 
87-2 
94-2 
80-2 
84-7 
89-5 
101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
74-4 
78-2 
71-8 
79-4 
87-0 
97-4 


11-6 


90-2 
87-2 
96-2 
102-3 
102-7 
105-3 
113-1 
130-8 
145-4 
142-7 
130-8 
119-9 

111-5 

119-7 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
U7-1 
116-3 

118-0 
116-4 
117-5 
118-5 
120-4 
123-0 
131-7 


92-0 

90-0 

91-<> 

91-4 

93-1 

97-6 

106-0 

115-3 

127-7 

129-5 

124-0 

155-4 

111-8 

119-1 

130-6 
116-6 
116-7 
117-4 
119-3 
119-9 
122-1 
120-7 
121-8 
123-8 
124-6 
131-1 

135-9 
121-6 
123-1 
121-0 
123-3 
127-1 
127-3 


10-3 


Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  indufltry  to  the 
otal  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  t '  c  date  under  review. 
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showed    a    small    gain,    but    construction    was 
quieter. 

Windsor. — Reduced  activity,  mainly  in  iron 
and  steel  plants,  caused  a  decline  of  1,394 
persons  in  the  staffs  of  the  170  reporting 
employers,  who  had  15,348  in  their  employ 
at  the  date  under  review.  The  index  was 
fractionally  lower  than  at  July  1,  1935,  when 
a  similar  contraction  had  been  indicated. 

Winnipeg. — ^^Communications,  transportation 
and  construction  registered  moderate  advances, 
and  the  tendency  was  also  upward  in  manu- 
facturing, while  trade  and  services  showed  little 
genera]  change.  An  aggregate  working  force 
of  39,861  employees  was  reported  by  the  476 
co-operating  firms;  this  was  757  more  than  at 
June  1.  The  improvement  noted  at  the  same 
date  of  a  year  ago  had  involved  a  larger 
number  of  persons,  but  the  index  of  employ- 
ment then  was  lower  by  3-6  points  than  that 
of  92-7  at  July  1,  1936. 


Vaiicouver. — The  trend  of  employment  in 
Vancouver  continued  favourable,  according  to 
information  from  432  establishments  employ- 
ing 34,042  workers,  as  against  33,287  in  the 
preceding  month.  There  were  increases  in 
practically  all  groups,  those  in  transportation 
and  construction  being  most  pronounced. 
Greater  expansion  had  been  recorded  by  the 
firms  making  returns  for  July  1,  1935,  but 
employment  was  then  in  smaller  volume. 

Index  numbers  by  cities  are  given  in 
Table  2. 

Employment    by    Manufacturing    Industries 

Employment  in  manufacturing  at  July  1 
showed  a  further  substantial  increase,  this 
advance,  which  was  contra-seasonal  in  char- 
acter, was  greater  than  that  indicated  at  the 
same  date  in  any  other  year  for  which  statistics 
are  available,  with  the  exception  of  1933.  The 
5,749  establishments  reporting  had  §08^92 
emplovees  at  the  date  under  review,  as  com- 

Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926=100) 


Industries 


» Relative 

July     1, 

June  1, 

July  1, 

July    1, 

July    1, 

July  1, 

July  1. 

Weight 

1936 

1936 

1935 

1934 

1933 

1932 

1931 

53-6 

104-7 

103-4 

98-5 

93-8 

83-0 

85-4 

97-2 

2-6 

134-4 

127-2 

125-7 

132-7 

130-2 

114-7 

112-6 

•2 

97-1 

97-2 

96-8 

89-4 

95-8 

84-6 

98-9 

2-2 

106-0 

109-5 

102-8 

95-4 

94-0 

86-5 

89-4 

1-4 

106-3 

110-9 

105-5 

99-7 

101-5 

93-6 

97-6 

4-6 

86-8 

81-1 

80-8 

74-7 

63-7 

64-8 

83-7 

2-8 

81-3 

74-7 

75-8 

68-1 

55-2 

54-7 

74-5 

•7 

81-8 

80-4 

73-3 

72-5 

69-1 

71-2 

96-1 

11 

108-2 

102-2 

102-4 

97-1 

85-7 

91-0 

102-3 

•1 

44-7 

36-5 

35-1 

33-0 

22-0 

29-4 

58-9 

3-3 

112-7 

107-4 

103-3 

107-0 

97-2 

100-5 

106-8 

6-3 

102-4 

100-6 

96-6 

95-8 

86-4 

87-9 

97-5 

2-9 

95-0 

91-4 

87-8 

88-9 

74-5 

73-7 

87-4 

10 

120-6 

117-8 

108-8 

105-2 

98-5 

96-7 

99-3 

2-4 

105-8 

106-7 

104-2 

101-9 

98-5 

104-0 

110-3 

1-3 

97-3 

96-5 

91-8 

95-0 

79-8 

86-2 

970 

101 

115-9 

116-4 

110-4 

107-5 

95-6 

96-2 

96-4 

4-0 

131-1 

128-5 

125-3 

122-0 

103-9 

103-6 

97-6 

1-9 

94-5 

89-0 

87-5 

90-2 

75-4 

79-3 

81-5 

•8 

135-4 

136-8 

130-4 

114-7 

108-5 

99-4 

92-5 

10 

507-8 

513-2 

502-8 

481-7 

377-5 

363-1 

317-5 

2-0 

122-3 

121-2 

118-8 

118-2 

108-5 

107-7 

105-4 

3-1 

104-4 

106-8 

98-5 

93-3 

86-4 

89-1 

94-6 

1-0 

95-7 

102-0 

89-7 

90-2 

77-9 

77-6 

83-8 

1-5 

111-6 

110-6 

117-5 

109-5 

106-6 

112-0 

116-2 

•8 

93-6 

92-7 

106-3 

99-7 

102-3 

106-7 

103-2 

•7 

137-9 

136-8 

129-5 

123-3 

112-6 

118-5 

136-0 

•1 

129-6 

138-1 

103-1 

112-2 

91-3 

82-7 

105-9 

1-2 

139-5 

141-9 

132-0 

1210 

111-3 

109-9 

115-9 

1-0 

87-9 

86-0 

81-2 

75-6 

57-0 

78-2 

112-9 

1-5 

118-3 

113-7 

113-5 

109-5 

110-0 

117-4 

127-7 

1-4 

128-4 

123-3 

110-6 

103-1 

85-5 

109-0 

133-3 

11-9 

89-3 

90-9 

83-4 

74-2 

62-4 

68-2 

85-8 

1-3 

104-6 

104-3 

100-7 

85-7 

65-1 

61-7 

88-3 

1-2 

105-6 

102-7 

91-2 

80-5 

63-9 

77-6 

98-5 

•6 

63-1 

65-5 

59-6 

42-5 

38-9 

28-1 

39-9 

5-3 

86-4 

90-8 

82-7 

75-1 

66-6 

72-7 

85-2 

1-8 

124-2 

139-0 

131-0 

105-4 

73-8 

87-8 

75-3 

•2 

64-1 

61-7 

58-5 

51-9 

37-7 

62-4 

81-9 

•5 

108-2 

108-3 

98-3 

85-8 

68-2 

72-6 

96-4 

•6 

87-5 

86-2 

76-1 

63-5 

50-1 

63-8 

111-6 

•5 

92-2 

95-5 

91-3 

84-7 

63-3 

69-9 

85-8 

1-7 

90-3 

88-8 

81-8 

76-9 

64-7 

72-5 

90-3 

2-2 

135  1 

130-1 

122-6 

111-4 

87-0 

78-2 

114-2 

1-5 

142-2 

137-6 

138-1 

137-3 

125-4 

123-6 

127-7 

•6 

132-3 

127-9 

123-8 

116-0 

98-7 

99-8 

107-2 

Manu/acturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s. ) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products. 

Machinery  (other  than  vehicles) . . 

Agricultural  implements 

Land  vehicles. 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . . 

Heating  appliances 

Iron  and  steel  fabrication  (n.e.s.). 

Foundry  and  machine    shop  pro- 
ducts   

Other  iron  and  steel  products 

Non-ferrous  metal  products 

Non-metallic  mineral  products 

Miscellaneous , 


>  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  tbo 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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pared  with  522,539  at  June  1.  The  index  rose 
from  103-4  in  the  preceding  month  to  104-7 
at  July  1,  1936,  while  the  seasonally-corrected 
index  also  showed  an  advance  from  100-6  to 
101-9  at  the  latest  date;  this  was  higher  than 
at  July  1  in  any  of  the  last  five  years. 

An  analysis  of  the  data  for  July  1,  1936, 
shows  pronounced  improvement  in  the  animal 
and  vegetable  food,  lumber  and  pulp  and  paper 
groups,  with  smaller  gains  in  the  musical 
instrument,  rubber,  tobacco,  beverage,  clay, 
glass  and  stone,  electric  current,  electrical 
apparatus,  non-ferrous  metal,  non-metallic 
mineral  product  and  miscellaneous  manufac- 
turing industries.  On  the  other  hand,  chemical, 
leather  footwear,  textile  and  iron  and  steel 
plants  were  seasonally  slacker,  the  greatest 
losses  being  in  the  last-named  group. 

At  July  1  in  the  years  for  which  data  are 
available,  the  unadjusted  indexes  in  manufac- 
turing are  as  follows:  1936,  104-7;  1935,  98-5; 
1934,  93-8;  1933,  83-0;  1932,  85-4;  1931,  97-2; 
1930,  111-3;  1929,  120-3;  1928,  113-1;  1927, 
106-8;  1926,  103-1;  1925,  96-4;  1924,  94-9; 
1923,  101-3;  1922,  91-1  and  1921,  87-6. 

The  manufacturers  furnishing  statistics  at 
July  1,  1935,  had  numbered  5,537,  and  their 
employees  had  aggregated  495.013,  which  was 
a  slight  increase  over  the  preceding  month. 

Animal  Products,  Edible. — Additions  to 
staffs  were  recorded  in  this  group,  1,403  persons 
being  taken  on  by  the  323  establishments 
making  returns,  which  had  25,964  in  their 
employ.  Considerable  improvement  was  noted 
in  fish-canning  in  British  Columbia,  and  there 
were  also  gains  in  dairies  and  meat-packing 
plants.  The  index  at  July  1,  1936,  was  several 
points  higher  than  at  the  same  date  in  1935, 
when  a  decidedly  smaller  increase  had  been 
indicated. 

Leather  and  Products. — Statements  were  re- 
ceived from  297  manufacturers  in  this  division, 
employing  21,663  workers,  as  compared  with 
22,356  in  the  preceding  month.  The  bulk  of 
the  decrease  took  place  in  boot  and  .shoe  fac- 
tories, and  occurred  mainly  in  Quebec  and 
Ontario.  The  general  situation  was  better 
than  that  recorded  at  July  1  of  last  year;  a 
much  greater  decline  had  then  been  reported. 

Lumber  and  Products. — Rough  and  dressed 
lumber  mills  showed  substantially  heightened 
activity,  and  employment  in  container,  furni- 
ture, vehicle  and  other  wood-using  factories 
was  also  brisker.  The  general  increase  ex- 
ceeded that  noted  at  July  1,  1935,  when  the 
index  stood  at  80-8,  as  against  86-8  at  July  1, 
1936.  A  combined  working  force  of  45,926 
employees  was  reported  by  the  837  firms  co- 
operating at  the  date  under  review;  this  was 
2,937  more  than  at  the  beginning  of  June. 
All  provinces  except  British  Columbia  shared 
in  the  upward  movement,  but  the  gains  in 
Ontario  were  greatest. 
22794— 4i 


Musical  Instruments. — ^Employment  in  musi- 
cal instrument  works  increased  at  July  1 ;  35 
manufacturers  employed  1,276  persons,  or  230 
more  than  in  the  preceding  month,  while  the 
situation  was  also  more  favourable  than  at 
the  beginning  of  July,  1935. 

Plant  Products,  Edible. — ^The  resumption  of 
operations  in  canneries  caused  an  important 
advance,  which  was  much  larger  than  that 
registered  at  July  1  of  a  year  ago,  when  the 
index  was  over  nine  points  lower.  Returns 
were  received  from  457  manufacturers  of 
vegetable  foods,  having  32,632  operatives,  as 
against  31,106  in  their  last  report.  The  im- 
provement in  Ontario  and  British  Columbia 
was  most  noteworthy. 

Pulp  and  Paper  Products. — There  was  a 
moderate  decline  in  printing  and  publishing 
houses,  while  pulp  and  paper  mills  were  busier. 
The  603  co-operating  employers  in  the  Domin- 
ion reported  62,361  workers,  compared  with 
61,207  at  June  1.  Little  general  change  had 
been  indicated  in  the  group  as  a  whole  at 
July  1,  1935;  the  index  of  employment  was 
then  nearly  six  points  lower. 

Rubber  Products. — A  minor  increase  was 
registered  in  rubber  factories,  in  which  em- 
ployment was  brisker  than  in  the  summer  of 
last  year.  Statistics  were  tabulated  from  52 
firms  with  12,402  employees  at  the  date  under 
review,  as  compared  with  12,298  in  the  pre- 
ceding month. 

Textile  Products. — A  further  contraction, 
mainly  in  Ontario,  was  reported  by  the  1,010 
co-operating  textile  manufacturers,  who  em- 
ployed 99,217  workers,  or  572  fewer  than  at 
the  b-i^ginning  of  June.  The  greatest  losses 
were  in  headwear  and  garment  and  personal 
furnishing  factories,  while  hosiery  and  knitting 
and  cotton  mills  showed  improvement.  A 
much  larger  decline  had  been  indicated  at  the 
corresponding  date  in  1935,  when  the  level 
of  employment  was  lower  than  at  the  date 
under  review.  The  decrease  was  seasonal  in 
character,  the  tendency  having  been  down- 
ward at  July  1  in  eleven  of  the  fifteen  pre- 
ceding years  for  which  statistics  are  available. 

Tobacco,  Distilled  and  Malt  Liquors. — Em- 
ployment in  this  division  showed  a  moderate 
increase,  according  to  data  from  180  establish- 
ments, employing  15,132  persons,  compared 
with  15,004  in  the  preceding  month.  The 
increase  occurred  mainly  in  Quebec.  A  greater 
gain  had  been  noted  at  the  same  date  last 
year,  and  the  index  was  then  nearly  six  points 
higher. 

Chemicals  and  Allied  Products. — There  was 
a  decline  in  activity  in  chemical  factories;  201 
firms  had  11,463  employees,  compared  with 
11,665  at  June  1.  The  Maritime  Provinces 
reported  most  of  the  reduction  in  staffs.  An 
advance  had  been  shown  at  the  beginning  of 
July,  1935,  but  employment  was  then  in  small- 
er volume. 
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Clay,  Glass  and  Stone  Products. — Further 
improvement  was  indicated  in  building  ma- 
terial plants,  the  203  co-operating  establish- 
ments enlarging  their  forces  by  198  persons 
to  9,784  at  the  date  under  review.  There 
were  moderate  but  fairly  general  gains 
throughout  the  Dominion.  The  level  of  em- 
ployment was  higher  than  at  July  1  of  a 
year  ago,  when  the  trend  was  also  upward. 

Electric  Light  and  Power. — ^An  increase  was 
registered  in  electric  current  plants,  99  of  which 
reported  a  combined  working  force  of  14,942 
persons,  as  against  14,374  at  the  beginning  of 
June.  The  index  was  almost  five  points  higher 
than  at  the  same  date  in  1935,  when  a  smaller 
gain  had  been  indicated. 

Electrical  Apparatus. — There  was  an  increase 
of  603  in  the  staffs  of  the  119  manufacturers 
furnishing  data,  who  had  14,195  employees 
at  July  1.  Firms  in  Ontario  reported  height- 
ened activity,  while  elsewhere  the  changes, 
on  the  whole,  were  comparatively  slight.  The 
number  engaged  in  the  production  of  electrical 
apparatus  was  much  larger  than  at  July  1  in 
the  preceding  year,  when  a  smaller  advance 
had  occurred. 

Iron  and  Steel. — The  tren-d  in  iron  and  steel 
factories  was  again  downward;  the  losses, 
which  were  seasonal  in  character,  were  on  a 
smaller  scale  than  those  indicated  at  July  1 
of  a  year  ago,  when  employment  was  in  much 
smaller  volume.  Improvement  at  the  date 
under  review  was  noted  in  the  general  plant 
machinery,  iron  pipe,  sheet  metal  and  some 
other  groups,  while  the  automobile  and  other 
vehicle,  agricultural  implement,  wire  and  wire 
products  and  other  divisions  showed  contrac- 
tions. Returns  were  compiled  from  854  em- 
ployers whose  forces  aggregated  117,930  work- 
ers, as  against  120,073  in  the  preceding  month. 

Non-Ferrous  Metal  Products. — A  further  in- 
crease was  registered  in  non-ferrous  metal 
products,  mainly  in  the  base  metal  groups. 
The  169  co-operating  manufacturers  employed 
21,552  operatives,  or  852  more  than  in  the 
preceding  month.  A  smaller  gain  had  been 
reported  at  the  same  date  of  last  year,  when 
the  index  was  decidedly  lower. 

Mineral  Products. — Continued  improvement 
was  shown  in  this  division,  in  which  the  index, 
at  142-2,  was  several  points  higher  than  in 
July,  1935.  Statistics  were  received  from  137 
employers  whose  staffs  rose  from  13,957  at 
June  1,  1936,  to  14,421  at  July  1. 

Logging 

There  was  a  slight  seasonal  reduction  in 
logging,  194  persons  being  released  from  the 
staffs  of  the  307  reporting  firms,  who  employed 
26,422  at  July  1.    A  much  greater  decline  had 


been  noted  at  the  same  date  in  1936;  the 
index  of  employment  was  then  decidedly 
lower. 

Mining 

Coal. — There  was  a  small  seasonal  decrease 
in  employment  in  coal  mines,  100  of  which 
employed  22,633  men,  as  compared  with  22,730 
in  their  last  report.  There  were  gains  in  the 
Maritime  Provinces,  while  lowered  activity 
was  indicated  in  the  Western  coal  fields.  A 
more  pronounced  decline  had  been  noted  at 
July  1  of  last  year,  and  employment  was  then 
in  slightly  less  volume. 

Metallic  Ores. — Another  advance  was  re- 
ported in  metallic  ore  mines;  statements  were 
tabulated  from  192  operators  employing  31,200 
persons,  or  582  more  than  at  June  1.  Most 
of  the  gain  occurred  in  the  Western  Prov- 
inces, The  general  index,  at  258-0,  was  nearly 
35  points  higher  than  at  July  1,  1935. 

Non-Metallic  Minerals,  other  than  Coal. — 
There  was  a  further  increase  in  the  payrolls 
of  the  82  co-operating  non-metallic  mineral 
mines,  which  employed  7,917  workers,  or  365 
more  than  in  the  preceding  month.  Employ- 
ment was  much  brisker  than  at  the  beginning 
of  July  a  year  ago,  although  a  larger  gain 
had  then  been  recorded. 

Communications 

Continued  improvement  was  indicated  in 
this  group,  according  to  the  reporting  com- 
panies and  branches,  which  had  21,798  per- 
sons on  their  payrolls,  compared  with  21,163 
at  June  1.  Employment  on  both  telephones 
and  telegraphs  was  more  active.  A  smaller 
increase  had  been  recorded  at  July  I,  1935, 
and  the  level  of  employment  in  this  division 
was  then  lower. 

Transportation 

Street  Railways  and  Cartage. — Activity  in 
the  local  transportation  group  showed  an 
increase,  226  firms  having  26,398  workers  in 
their  employ,  as  against  26,011  in  the  pre- 
ceding month.  A  greater  advance  had  been 
noted  at  the  same  date  in  1935,  when  the 
index  was   rather  lower. 

Steam  Railways. — Statistics  tabulated  from 
100  companies  and  divisional  superintendents 
in  the  steam  railway  operation  group  showed 
that  they  employed  60,446  workers  at  the 
beginning  of  July,  or  1,231  more  than  in  the 
preceding  month.  Expansion  on  a  larger  scale 
had  taken  place  at  July  1  of  last  year,  bait 
employment  was  then  below  its  level  at  the 
time  of  writing.  Ontario  and  the  Western 
Provinces  reported  most  of  the  improvement 
indicated  at  the   date  under  review. 
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Shipping  and  Stevedoring. — There  was  an 
increase  in  employment  in  water  transporta- 
tion, 108  companies  having  enlarged  their  staffs 
by  545  employees,  bringing  them  to  17,298 
at  July  1.  The  index,  at  98-7,  was  practically 
nine  points  higher  than  at  the  beginning  of 
July,  1935,  when  a  larger  gain  had  been 
recorded.  At  the  date  under  review,  there 
were  advances  in  the  Maritime  Provinces  and 
British  Columbia. 

Construction    and    Maintenance 

Building. — A  reduction  in  employment  was 
noted  in  building  construction,  comparing  un- 
favourably with  the  increase  indicated  at 
July  1,  1935,  whe<n  activity  in  this  group  was 
at  a  higher  level.  The  693  co-operating  con- 
tractors employed  20,840  workers,  as  compared 
with  21,109  in  the  preceding  month.  Moderate 
expansion  was  noted  in  the  Maritime  Prov- 
inces, Ontario  and  British  Columbia,  but  in 
Quebec  and  the  Prairie  Provinces  curtailment 
was  indicated. 

Highways. — The  number  of  men  engaged  on 
road  construction  and  maintenance  increased 
at  the  date  under  review,  when  the  359  em- 
ployers furnishing  data  had  54,888  employees, 
or  6,719  more  than  at  the  beginning  of  June. 
There  were  considerable  advances  in  all  prov- 
inces except  British  Columbia.  Employment 
in  this  group  was  not  so  brisk  as  at  July  1, 
1935. 

Railway. — A  combined  working  force  of 
38,872  persons  was  reported  by  the  33  con- 
tractors and  divisional  superintendents  wthose 
statistics  were  tabulated,  and  who  had  32,986 
employees  at  June  1.  All  provinces  shared 
in  the  increase.  Much  smaller  additions  to 
staffs  were  noted  at  July  1   a  year  ago,  but 


the  index  then  was  sixteen  points  lower  than 
at  the  date  under  review,  when  it  stood 
at  97-5. 

Services 

Continued  expansion  was  shown  in  the  ser- 
vice group,  according  to  returns  frotm  470 
employers  with  28,693  persons  on  their  staffs, 
as  compared  with  26,778  in  the  preceding 
month.  The  opening  of  the  summer-hotel 
season  caused  most  of  the  gain,  \v^hich  was 
on  a  rather  larger  scale  than  that  reported 
at  July  1,  1935;  employment  was  then  in 
less  volume.  The  tendency  was  favourable 
in  all  provinces;  the  largest  increases  being 
in  Quebec  and  the  Prairie  Provinces. 

Trade 

Wholesale  houses  showed  slightly  greater 
activity,  and  retail  stores  reported  a  moderate 
reduction  in  personnel.  The  result  was  a  very 
small  increase  in  the  staffs  reported  in  the 
trade  group  as  a  whole.  Statements  were 
tabulated  from  1,241  firms  having  101,258  em- 
ployees, as  against  101,162  at  the  beginning 
of  June,  1936.  Employment  was  in  greater 
volume  than  at  the  same  date  last  summer, 
although  more  marked  improvement  had  then 
been  indicated  by  trading  establishments. 

Tables 

Index  numbers  of  employiment  by  economic 
areas,  leading  cities  and  industries  are  shown 
in  the  accompanying  tables,  in  which  the 
columins  headed  "'  relative  weight "  show  the 
proportion  that  the  number  of  employees 
reported  in  the  indicated  areas  or  industry 
is  of  the  total  number  of  employees  reported 
in  Canada  at  the  date  under  review. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  June,  1936 


Unemployment  as  used  in  the  following 
report  has  reference  to  involuntary  idleness 
due  to  economic  causes.  Persons  who  are 
engaged  at  work  other  than  their  own  trades 
or  who  are  idle  due  to  illness  are  not  con- 
sidered as  unemployed,  while  unions  which 
are  involved  in  industrial  disputes  are  ex- 
cluded from  these  tabulations.  As  the  number 
of  unions  making  returns  varies  from  month 
to  month,  with  consequent  variation  in  the 
membership  upon  which  the  percentage  of 
unemployment  is  based,  it  should  be  under- 
stood that  such  figures  have  reference  only  to 
the    organizations  reporting. 

The  present  article  on  unemployment  among 
local  trade  unions  deals  with  the  situation  as 
at  the  end  of  June  and  is  based  on  the  reports 
furnished  by   1,790  labour  organizations,  with 


an  aggregate  membership  of  179,815  persons. 
For  all  occupations  reporting,  24,970  members, 
or  a  percentage  of  13-9,  were  without  work  at 
the  end  of  the  month,  in  contrast  with  14-8 
per  cent  of  inactivity  in  May.  A  favourable 
employment  movement  was  also  noted  from 
June  of  last  year  when  15-4  per  cent  of  the 
members  reported  were  unemployed.  With  the 
exception  of  Alberta  all  provinces  showed  a 
tendency  toward  employment  expansion  over 
May,  although  the  -changes  were  not  of  par- 
ticular significance  in  any  one  province,  be- 
ing more  of  a  general  seasonal  advance.  The 
curtailment  evident  in  Alberta  was  also  of 
minor  importance  and  due  to  some  cessation 
in  coal  mining  activities.  Compared  with  the 
returns  for  June  of  last  year  Nova  Scotia 
and  Manitoba  unions  reported  gains  in  activ- 
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ity  during  the  month  reviewed  of  rather  note- 
worthy proportions,  the  coal  mines  in  the 
former  province  accounting  largely  for  the 
increase,  while  in  the  latter,  the  improvement 
was  chiefly  confined  to  the  manufacturing 
industries.  Heightened  activity,  on  a  moder- 
ate scale,  was  evident  among  Quebec,  Sas- 
katchewan, Alberta  and  British  Columbia 
members,  aad  in  New  Brunswick  conditions 
were  but  nominally  better.  Ontario  unions 
showed  restricted  activity  from  June  a  year 
ago,  which  was,  however,  slight. 

Reports  on  unemployment  affecting  local 
trade  union  members  in  the  largest  city  in 
each   province,  with    the    exception   of   Prince 


Appearing  with  this  article  is  a  chart  which 
illustraites  the  trend  of  unemployment  by 
months  from  January,  1930,  to  date.  The 
curve  showed  a  slight  drop  in  level  through- 
out June  when  compared  with  the  previous 
month,  indicative  of  a  greater  prevalence  of 
available  work.  In  this  downward  trend  it 
paralleled  the  course  of  the  corresponding 
month  last  year,  though  the  level  attained 
at  the  close  of  the  month  under  review  was 
below  that  of  June  a  year  ago. 

The  manufacturing  industries,  with  502  local 
unions  reporting  at  the  close  of  June  a  total 
of  58,544  members,  showed  that  8,042  were 
without  employment   on  the  last  day  of   the 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADES  UNIONS 
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Edward  Island,  are  tabulated  separately  each 
month.  Of  these.  Saint  John,  Montreal, 
Toronto,  Winnipeg,  Regina  and  Vancouver 
unions  all  reflected  increases  in  employment 
over  May  of  from  one  to  three  per  cent, 
while  the  losses  indicated  by  Edmonton  and 
Halifax  unions  were  around  two  per  cent. 
Halifax  members  were,  however,  much  busier 
than  in  June  a  year  ago  and  in  Montreal  the 
improvement  recorded  was  quite  pronounced. 
Noteworthy  advancement  was  also  evident 
among  Winnipeg  and  Edmonton  members  and 
lesser  gains  occurred  in  Regina  and  Vancouver. 
The  situation  in  Toronto,  however,  was  con- 
siderably less  favourable  than  in  June  last 
year  and  Saint  John  unions  registered  curtail- 
ment in  activity  on  a  small  scale. 


month,  a  percentage  of  13-7,  as  compared  with 
percentages  of  15-5  in  May  and  15*9  in  June, 
1935.  Activity  for  wood,  garment  and  fur 
workers  showed  a  noteworthy  rise  from  May 
and  more  moderate  gains  were  apparent  among 
hat,  cap  and  glove,  brewery,  and  textile  and 
carpet  workers,  and  bakers  and  confectioners. 
Fractional  advances  only  were  registered  by 
paper  makers,  leather,  and  iron  and  steel 
workers,  and  meat  cutters  and  butchers.  On 
the  other  hand,  metal  polishers  and  glass 
workers  reported  large  percentage  increases  in 
slackness,  but  as  their  combined  membership 
was  small  this  did  not  greatly  affect  the  total 
in  the  manufacturing  industries.  Recessions 
in  employment,  of  much  lesser  degree,  were 
recorded     among     jewellery     workers,     while 
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among  general  labourers,  printing  tradesmen, 
and  cigar  and  tobacco  workers  the  tendency 
was  less  favourable,  though  the  change  from 
May  was  quite  slight.  In  contrasting  with 
the  returns  for  June  of  last  year  in  the  manu- 
facturing industries,  much  better  conditions 
prevailed  for  general  labourers,  textile  and 
carpet  workers,  and  meat  cutters  and  butchers 
during  the  month  surveyed,  and  noteworthy 
expansion  was  reflected  by  glass  workers.  Im- 
provement involving  the  greatest  number  of 
members,  however,  was  evident  in  the  iron 
and    steel   trades,    and    emploj^ment    was   also 


TABLE   I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919. 
Average  1920. 
Average  1921. 
Average  1922. 
Average  1923. 
Average  1924. 
Average  1925. 
Average  1926. 
Average  1927. 
Average  1928. 
Average  1929. 
Average  1930. 
Average  1931. 
Average  1932. 
Average  1933. 
Average  1934. 
Average  1935. 
June,  1919. 
June,  1920. 
June,  1921. 
June,  1922. 
June,  1923. 
June,  1924. 
June,  1925. 
June,  1926. 
June,  1927. 
June,  1928. 
June,  1929. 
June,  1930. 
June,  1931. 
June,  1932. 
June,  1933. 
June,  1934. 
July,  1934. 
Aug.,  1934. 
Sept.,  1934. 
Oct..  1934. 
Nov.,  1934. 
Dec,     1934. 


Jan., 
Feb., 
Mar., 
April 
May, 
June, 
July, 
Aug., 
Sept. 
Oct., 
Nov. 
Dec, 
Jan., 
Feb.. 
Mar., 


1935, 
1935. 
1935. 
1935. 
1935. 
1935. 
1935. 
1935. 
1935. 
1935. 
1935. 
1935. 
1936. 
1936. 
1936. 


April,  1936. 
May,  1936. 
June,       1936. 


31 
1-8 
11-3 
7-1 
30 
51 
50 
7-8 
3-7 
4-0 
40 
5-4 
8-5 
9-6 
160 
8-7 
6-9 
2-7 

•6 
14-3 
7-2 
2-2 
6-4 
3-4 
3-8 
1-8 

•5 
3-3 
3-3 
7-2 
9-6 
13-8 
U-4 
9 
7 

7-3 
4 

5-3 
4 

70 
6-4 
6-6 
6-2 
5-9 
12 
8 

8-3 
60 
4 
4 
7 
7 

7-2 
7-7 
8-2 
7-4 


)-7    7 


6-6 
6-7 
7- 
7- 
7- 
8- 
8- 
13- 
S- 
8- 
7- 
81 
8-7 
8-6 
8-9 
7-5 
6-7 
6-8 
6-6 
S-0 
8-7 
8 


3-4 

7-2 
16-6 
8-6 
6-7 
10-9 
10-9 


61 

7-7 
140 
19-3 
26-4 
25-2 
22-8 
2&-9 

4-0 

31 
20-7 

5-4 

5 

9 
10 


•7 
•4 
•2 
8-9 
4-0 
5 
2 

17-5 
20-0 
27 

26-2 
22-9 
24-1 
18-8 
21-2 
22-2 
25-7 
24-5 
22-5 
22-3 
20-2 
20 
22 

21-9 
19 
18 

20-4 
21 

21-0 
20-6 
19-3 
16-3 
19-3 
21-2 
19-6 
19-0 


2-7 
3-4 
9-7 
50 
3-7 
61 
5-5 
4-2 
41 
3-5 
4-3 
10-4 
17-2 
23-7 
24-4 
18- 1 
14-3 
1 

1-6 
6-7 
3- 
1- 
4- 
3- 
1- 
31 
2-4 


2 
7 
16 
23 
23 
15 

16-3 
17-0 
16-7 
16-5 
16-3 
18 
20 
20-0 
17 

16-6 
12 

12-0 
14-3 
13 

10-4 
11 

U-3 
13 
14 

141 
12-7 
13 

15-0 
13-3 


3-1 
9-2 

14- 

18- 

19- 

17- 

16- 

16- 

14- 

13- 

16- 

16 

15- 

15- 

14- 

14- 

14- 

13- 

11- 

10- 


3 

7 
5 
3 
4 

3 
3 
3 
3 

5-3 

10-6 

15-6 

15-8 

17-2 

13-2 

9-8 

2-5 

2-2 

6-8 

5-0 

1-3 

2-3 

2-4 


11 

11 

2 

8 

13-5 
14-4 
14-9 
121 

9-3 

9- 

9-0 

9-7 
11-7 
131 
12-3 
11 
120 

0 
10-2 

9- 

7- 

7- 

4-2 

8-9 

9-9 
U 
13 
131 


120  17-5 


10-2 

7-7 
6-4 


3  4 

4  9 
12-7 

7  1 
4-9 
7  2 
7  9 
51 
4  9 

4  5 

5  7 
HI 
16  8 
i'i  0 
32  3 
18-2 
15-4 

2  6 

2  1 
13  2 

5  3 
3-4 
5-8 

6  1 
4  1 

3  2 
3  2 
2  9 


10 
16 
21 
31 
18- 
17 
16 
16- 
16 
17 
IS- 
IS 1 
18-2 
16-7 
17§ 
15-9 
15  4 
15  1 
14-2 
13-9 
13-3 
13-3 
14  6 
14  S 

13  8 

14  5 

15  1 
14  8 
13  9 


maintained  in  greater  volume  among  cigar 
and  tobacco,  and  fur  workers,  bakers  and  con- 
fectioners, papermakers  and  printing  trades- 
men. On  the  contrary,  hat,  cap  and  glove 
workers  and  metal  polishers  were  decidedly 
less  active  than  in  June  last  year,  and  a  con- 
siderable drop  in  work  available  was  recorded 
by  leather  and  wood  workers.  Garment  and 
brewery  workers  showed  curtailment  on  a 
more  moderate  scale,  and  jewellery  workers 
fractional   recessions  only. 

There  was  a  slight  tendency  toward  re- 
tarded employment  in  the  coal  mining  indus- 
try during  June  when  compared  with  the 
previous  month,  as  indicated  from  the  reports 
furnished  by  47  local  unions  embracing  a 
total  of  14,657  members.  Of  these,  2,202,  or 
a  percentage  of  15-0,  were  idle  at  the  end  of 
the  month,  as  compared  with  14-2  per  cent 
in  May.  The  situation,  however,  showed  some 
improvement  over  June  last  j^ear  when  18-8 
per  cent  of  unemployment  was  recorded. 
Restricted  activity  in  the  Alberta  coal  mines 
was  the  determining  factor  in  the  less  favour- 
able movement  noted  from  the  preceding 
month,  though  contributing  declines  on  a  very 
small  scale  were  evident  in  British  Columbia. 
Some  slight  betterment  in  conditions  was 
apparent,  however,  in  Nova  Scotia  mining 
areas  from  May.  Noteworthy  employment 
expansion  was  shown  in  the  Nova  Scotia 
mines  from  June  of  last  year  and  in  Alberta 
also  there  was  a  slight  rise  in  activity.  In 
British  Columbia,  however,  the  trend  was 
less  favourable  but  the  change  from  June, 
1935,  was  small.  Short  time  work  continued 
rather  prevalent  throughout  the  various  min- 
ing  areas. 

In  the  building  and  construction  trades  as 
a  whole,  the  same  percentage  of  idleness  was 
registered  at  the  close  of  June  as  in  the  pre- 
ceding month,  namely,  40-5  per  cent.  The 
percentage  for  June  was  based  on  the  reports 
compiled  from  192  associations,  with  a  mem- 
bership numbering  21,364  persons,  8,643  of 
whom  were  out  of  work  on  the  last  day  of 
the  month.  A  more  favourable  situation  was 
shown  from  June  a  year  ago  when  44-5  per 
cent  of  idleness  was  recorded.  Steam  shovel- 
men  reported  a  large  percentage  increase  in 
activity  from  May,  but  their  membership  was 
small,  and  among  bridge  and  structural  iron 
workers  also,  the  percentage  gain  was  rather 
marked.  Employment  advances  of  consider- 
ably lesser  proportion  were  apparent  among 
bricklayers,  masons  and  plasterers,  plumbers 
and  steamfitters,  and  electrical  workers.  Of 
the  counteracting  recessions  the  most  pro- 
nounced were  recorded  among  tile  layers, 
lathers  and  roofers,  hod  carriers  and  building 
labourers,  and  granite  and  stone  cutters,  while 
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carpenters  and  joiners,  and  painters,  decor- 
ators and  paperhangers  showed  but  a  slightly 
adverse  tendency.  Compared  with  the  returns 
for  June  of  last  year  in  the  building  and 
construction  trades,  bridge  and  structural  iron 
workers,  bricklayers,  masons  and  plasterers, 
and  plumbers  and  steamfitters  were  all  afforded 
a  substantially  greater  volume  of  employment 
during  the  month  reviewed,  and  noteworthy 
recovery  was  indicated  by  electrical  workers. 
Among  steam  shovelmen,  and  painters,  decor- 
ators and  paperhangers  also,  some  employ- 
ment advancement  was  shown.  A  large  falling 
off  in  activity,  however,  was  apparent  among 
hod  carriers  and  building  laibourers  and  tile 
layers,  lathers  and  roofers  from  June  a  year 
ago,  and  among  carpenters  and  joiners  more 
moderate  recessions  occurred.  Curtailment  of 
minor  importance  was  recorded  by  granite  and 
stone   cutters. 

A  more  favourable  employment  trend  was 
noted  in  the  transportation  industries  during 
June  than  in  either  the  preceding  month  or 
June  of  last  year,  according  to  the  returns 
compiled  from  796  associations,  with  a  total 
of  58,326  members.  Of  these,  3,647,  or  a 
percentage  of  6-3,  were  without  employment 
at  the  end  of  the  month,  as  contrasted  with 
percentages  of  7-1  at  the  end  of  May  and  7-7 
in  June,  1936,  Steam  railway  employees, 
whose  returns  constituted  nearly  78  per  cent 
of  the  entire  group  membership  reported,  were 
in  both  comparisons  somewhat  better  engaged 
during  June.  Among  teamsters  and  chauffeurs 
the  level  of  activity  was  slightly  higher  than 
in  May,  though  minor  employment  contrac- 
tions were  evident  from  June  last  year.  Street 
and  electric  railway  employees  reported  an 
unchanged  situation  from  May,  while  frac- 
tional gains  in  activity  were  reflected  from 
June,  1935.  Quieter  conditions  prevailed  for 
navigation  workers  during  June  than  in  either 
the  previous  month  or  June  a  year  ago,  the 
recessions  in  the  latter  comparison  being  more 
pronounced. 

From  unions  of  retail  shop  clerks  6  reports 
were  received  during  June,  covering  a  mem- 
bership of  1,419  persons,  3-5  per  cent  of  whom 
were  without  work  on  the  last  day  of  the 
month,  in  contnast  with  5-1  per  cent  in  May. 
Noteworthy  improvement  was  indicated  from 
June,  1935,  when  10-3  per  cent  of  the  mem- 
bers reported  were  idle. 

Civic  employees  showed  little  change  in  the 
situation  in  all  three  months  used  for  com- 
parative purposes,  the  80  associations  making 
returns  for  June,  with  8,461  members,  showing 
that    169   were   idle    on    the   last   day   of   the 


month,  a  percentage  of  2-0,  as  contrasted  with 
percentages  of  2-3  in  May  and  2-8  in  June 
a  year  ago. 

Retarded  activity  on  a  small  scale  was 
recorded  in  the  miscellaneous  group  of  trades 
as  a  whole,  during  June  from  the  previous 
month,  as  manifest  by  the  returns  tabulated 
from  122  associations  including  6,011  mem- 
bers. Of  these,  613,  or  10-2  per  cent,  were 
without  employment  on  the  last  day  of  the 
month,  contrasted  with  a  percentage  of  9-5 
in  May.  Some  improvement,  however,  was 
shown  from  June  a  year  ago  when  14-7  per 
cent  of  idleness  was  recorded.  Stationary 
engineers  and  firemen  accounted  in  entirety 
for  the  less  favourable  situation  indicated 
from  May.  Among  hotel  and  restaurant,  and 
theatre  and  stage  employees  and  barbers  the 
tendancy  was  toward  increased  employment, 
though  the  changes  were  quite  slight.  Un- 
classified workers  were  afforded  the  same 
volume  of  work  as  in  the  preceding  month. 
Compared  with  the  reports  for  June  of  last 
year  hotel  and  restaurant  employees  were 
much  better  engaged  during  the  period  under 
survey  and  among  theatre  and  stage  em- 
ployees, and  stationary  engineers  and  firemen 
more  moderate  gains  occurred.  Conditions 
for  barbers  and  unclassified  workers  were  but 
nominally  better  than  in  June  a  year  ago. 

The  situation  for  fishermen  during  June 
was  less  favourable  than  in  either  the  pre- 
vious month  or  June  last  year,  though  the 
variation  in  each  comparison  was  very  small. 
This  was  eviden<t  from  the  reports  forwarded 
by  3  associations  of  these  workers,  with  595 
members,  1-7  per  cent  of  whom  were  idle  at 
the  end  of  the  month,  as  contrasted  with  per- 
centages of  0-8  in  May  and  1-2  in  June,  1935. 

Improvement  was  noted  among  lumber 
workers  and  loggers  during  June  from  the 
preceding  month  according  to  the  reports 
tabulated  from  6  unions,  embracing  a  mem- 
bership of  1,181  persons.  Of  these,  45,  or  3-8 
per  cent,  were  without  work  at  the  end  of 
June,  contrasted  with  a  percentage  of  8*4  in 
May.  More  favourable  conditions  also  pre- 
vailed than  in  June  a  year  ago,  when  5-1 
per  cent  of  inactivity  was  recorded. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  av^erage  unem- 
ployed each  year  from  1919  to  1935,  inclusive, 
and  also  the  percentage  of  unemployment  by 
provinces  for  June  of  each  year  from  1919 
to  1933,  inclusive,  and  for  each  month  from 
June,  1934,  to  date.  Table  II  summarizes 
the  returns  in  the  various  groups  of  industries 
for  the  same  months  as  in  Table  I. 
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(3)   Employment  Office  Reports  for  June,  1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada 
for  the  month  of  June,  1936,  as  shown  by  the 
average  daily  placements  effected,  was  over 
3  per  cent  lower  than  that  of  the  previous 
month  and  also  that  of  the  corresponding 
period  a  year  ago.  Total  placements,  how- 
ever, for  the  month  under  review  were  slightly 
higher  than  those  in  June,  1935,  due  to  the 
fact  that  there  was  one  more  working  day  in 
the  1936  period.  Industrial  divisions  showing 
declines  from  May,  1936,  were  services,  log- 
ging,   trade    and    manufacturing,    while    gains 


tions  for  work  registered  at  the  offices  of  the 
Service  throughout  Canada,  computations  be- 
ing made  semi-monthly.  It  will  be  seen  from 
the  graph  that  the  curve  of  vacancies  and  of 
placements  in  relation  to  applications  showed 
only  small  variation  during  June,  being 
slightly  lower  during  the  first  two  weeks  of 
the  month,  but  at  the  end  of  the  period  under 
review  attaining  levels  over  three  points 
higheir  than  those  recorded  at  the  close  of 
June,  1935.  The  ratio  of  vacancies  to  each 
100  applications  was  53-9  during  the  first  half 
and  55-1  during  the  second  half  of  June,  1936, 


POSITIONS   OFFERED    AND    PLACEMENTS    EFFECTED    FOR    EACH    ONE    HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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were  reported  in  construction  and  maintenance, 
farming,  transportation  and  mining.  In  com- 
parison with  June  a  year  ago,  substantial 
additions  were  reported  in  farming  and  ser- 
vices and  other  increases  of  lesser  volume  in 
logging,  manufacturing  and  mining,  but  the 
total  expansion  was  almost  entirely  offset  by 
a  heavy  reduction  in  construction  and  main- 
tenance, under  which  group  many  relief  place- 
ments were  recorded  last  year.  There  were 
also  minor  declines  in  trade  and  transpor- 
tation. 

The  accompanying  chart  shows  the  trend 
of  employment  from  January,  1934,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of   placements    effected   for   each    100   applica- 


in  contrast  with  .ratios  of  56-6  and  51-7  during 
the  corresponding  periods  of  1935.  The  ratios 
of  placements  to  each  100  applications  during 
the  periods  under  review  were  49-2  and  51-4, 
as  compared  with  52-9  and  48-2  during  the 
corresponding  month   of   1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  Offices  of  the  Ser- 
vice throughout  Canada  during  June,  1936, 
was  1,127  as  compared  with  1,163  during  the 
preceding  month,  and  with  1,156  in  June  a 
year  ago. 

The  average  number  of  applications  for  em- 
ployment received  daily  by  the  offices  during 
the  month  under  review  was  2,067  in  com- 
parison with  2,027  in  May,  1936,  and  with 
2,131   in  June  last  year. 
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The  average  number  of  placements  made 
daily  by  'the  Offices  of  the  Service  during 
June,  1936,  was  1,039  of  which  647  were  in 
regular  employment  and  392  in  work  of  one 
week's  duration  or  less,  as  compared  with  the 
total  daily  average  of  1,075  during  the  pre- 
ceding month.  Placements  in  June  a  year  ago 
averaged  1,079  daily,  consisting  of  654  place- 
ments in  regular  and  425  in  casual  employ- 
ment. 

During  the  month  of  June,  1936,  the  Offices 
of  the  Service  referred  27,443  persons  to  posi- 
tions and  effected  a  total  of  2i5,958  placements. 
Of  these,  the  placements  in  regular  employ- 
ment were  16,154,  of  which  11,464:  were  of 
men  and  4,690  of  women,  while  placements  in 
casual  work  totalled  9,804.  The  number  of 
vacancies  reported  by  employers  was  18,075 
for  men  and  10,089  for  women,  a  total  of 
28,164,  while  applications  for  work  numbered 
51,674  of  which  38,432  were  from  men  and 
13,242  from  women.  Reports  for  May,  1936, 
showed  29,070  positions  available,  50,652  appli- 
cations made  and  26,864  placements  effected, 
while  in  June,  1935,  there  were  recorded  27,721 
vacancies,  51,129  applications  for  work  and 
25,889  placements  in  regular  and  casual  em- 
ployment. 

The  following  table  gives  the  placements 
effected  by  the  Offices  of  the  Err^ployment 
Service  of  Canada,  each  year,  from  January, 
1926,   to   date:  — 


Year 

Placements 

Regular 

Casual 

Totals 

1926 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226,345 
89,352 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
61,156 

410,155 

1927 

414  769 

1928 

470,328 

1929 

398  367 

1930 

368,679 

1931 

471  508 

1932 

352,214 

1933 

352  097 

1934 

406,091 

1935 

353  802 

1936  (6  months) 

150,508 

Nova   Scotia 

There  was  an  increase  of  over  7  per  cent 
in  the  number  of  positions  offered  through 
Employment  Offices  in  Nova  Scotia  during 
June  when  compared  with  the  preceding 
month,  but  a  loss  of  over  7  per  cent  in  com- 
parison with  the  corresponding  month  of  last 
year.  Placements  were  over  6  per  cent  higher 
than  in  May,  but  nearly  9  per  cent  less  than 
in  June,  1936.  A  large  decrease  in  relief 
placements  on  highway  construction  was  re- 
sponsible for  the  decline  from  June  of  last 
year,  as  all  other  groups,  except  logging, 
where  a  nominal  loss  only  was  registered, 
showed    gains.      The    largest    increase    was    in 


services.  Placements  by  industrial  divisions 
included:  logging,  36;  construction  and  main- 
tenance, 361;  trade,  26;  and  services,  371,  of 
which  196  were  of  household  workers.  During 
the  month  180  men  and  81  women  were  plac-ed 
in  regular  employment. 

New   Brunswick 

Employment  opportunities,  as  indicated  by 
orders  received  at  Employment  Offices  in  New 
Brunswick  during  June,  were  over  7  per  cent 
less  favourable  than  in  the  preceding  month 
and  nearly  23  per  cent  below  the  correspond- 
ing month  of  last  year.  There  was  a  decrease 
also  in  placements  of  over  9  per  ceni  when 
compared  with  May,  and  of  nearly  27  per  cent 
in  comparison  with  June,  1935.  As  in  Nova 
Scotia,  a  reduction  in  relief  placements  on 
highway  construction  accounted  for  the  de- 
cline from  June  of  last  year.  Of  the  changes 
in  other  groups,  gains  in  services,  logging  and 
manufacturing  were  the  most  important.  In- 
dustrial divisions  in  which  most  of  the  place- 
ments were  effected  during  the  month  were : 
manufacturing,  56;  logging,  32;  construction 
and  maintenance,  74;  and  services,  566,  of 
which  430  were  of  household  workers.  Place- 
ments in  regular  employment  numbered  128 
of  men  and  66  of  women. 

Quebec 

Positions  offered  through  Employment  Offices 
in  the  Province  of  Quebec  during  June  were 
over  19  per  cent  less  than  in  the  preceding 
month,  but  less  than  1  per  cent  lower  than 
during  the  corresponding  month  of  last  year. 
There  was  a  decrease  in  placements  of  nearly 
23  per  cent  when  compared  with  May  and 
of  over  4  per  cent  in  comparison  with  June, 
1935.  A  substantial  decline  in  placements 
under  construction  and  maintenance,  when 
compared  with  June  of  last  year,  was  largely 
responsible  for  the  decrease  under  this  com- 
parison, although  a  reduction  was  alsO'  reported 
in  transportation.  The  most  important  gain 
was  in  services,  but  there  were  moderate  in- 
creases also  in  logging,  farming  and  manufac- 
turing. The  changes  in  other  groups  were 
unimportant.  Placements  by  industrial  divi- 
sions included  manufacturing,  120;  logging, 
252;  farming,  114;  construction  and  mainten- 
ance, 778;  trade,  104;  and  services,  2,352,  of 
which  2,005  were  of  household  workers.  Dur- 
ing the  month  1,329  men  and  1,564  women 
were  placed  in  regular  employment. 

Ontario 

Positions  offered  through  Employment  Offices 
in  Ontario  during  June  were  over  3  per  cent 
higher  than  in  the  preceding  month  and  over 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  JUNE.  1936 


Vacancies 

Applicants 

Regular 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

place- 
ment* 

Regular 

Casual 

same 

period' 

1935 

No»a  Scotia    

878 
262 
295 
321 
797 

42 

26 
345 
384 
4,797 
322 
477 
2,354 
879 

81 
338 
346 
13,890 
165 
604 
172 
440 

99 
502 
399 
183 
606 
351 
241 
961 
726 
211 
166 
983 
432 

86 

250 

178 

136 

152 

374 

3,901 

572 

1,590 

196 

1,394 

2,332 

24 
428 

78 
379 
522 
433 
146 
154 
168 
2,037 
596 
124 
919 
153 
245 
2,843 
127 
446 
235 
118 

56 

210 

778 

873 

28,164 

18,075 

10,089 

37 

31 
6 
0 

30 

15 

0 

9 

6 

702 

0 

5 

290 

363 

1 

1 

42 

584 

0 

18 

0 

0 

23 

1 

36 

19 

50 

6 

0 

0 

26 

0 

17 

0 

13 

3 

4 

8 

0 

2 

0 

329 

29 

40 

23 

17 

220 

7 

47 

4 

24 

50 

22 

48 

4 

14 

31 

6 

2 

8 

3 

12 

44 

25 

0 

0 

0 

4 

0 

15 

0 

1,688 

266 

1,422 

991 

379 

298 

314 

759 

25 

12 

322 

400 

7,654 

561 

916 

3,647 

1,465 

117 

545 

403 

25,494 

231 

513 

232 

444 

133 

1,178 

678 

259 

636 

409 

290 

1,089 

2,277 

424 

192 

923 

279 

124 

291 

455 

542 

771 

892 

11,478 

754 

3,627 

204 

3,423 

2,623 

35 

473 

57 

337 

737 

527 

133 

165 

159 

4,926 

1,376 

545 

2,375 

306 

324 

5,600 

412 

430 

252 

180 

103 

172 

3,026 

1,025 

51,674 

38,432 

13,242 

847 
217 
309 
321 
758 
27 
26 
322 
383 

4,795 
333 
491 

2,063 
988 
88 
371 
461 
12,341 
164 
586 
172 
436 
106 
484 
346 
161 
653 
326 
238 
936 
687 
219 
151 
935 
430 
79 
232 
184 
127 
146 
374 

3,599 
570 

1,562 
167 

1,395 

2,315 
15 
406 
26 
329 
605 
492 
132 
158 
152 

1,892 
509 
91 
898 
155 
239 

2,933 

126 

436 

236 

118 

71 

210 

863 

873 

27,443 

17,954 

9.489 

261 

35 
207 

19 
194 

10 

19 
108 

57 
2,893 
319 
483 
1,150 
385 

77 

283 

196 

6,987 

88 
552 
125 
345 

75 
309 
267 
106 
441 
147 
198 

88 
473 
123 
110 
917 
210 

46 
108 
119 
122 

91 

246 

1,400 

281 

1,097 

104 

993 

1,622 

14 
265 

19 
129 
499 
446 
102 

81 

67 

1,595 

445 

63 

793 

125 

169 

1,505 

99 
327 

88 

32 

18 

125 

524 

292 

16,154 

11,464 

4,690 

571 

182 

87 

302 

564 

17 

7 

214 

326 

837 

3 

7 

412 

279 

9 

26 

101 

5,091 

76 

34 

47 

91 

13 

165 

79 

48 

148 

167 

40 

848 

187 

96 

39 

18 

220 

33 

124 

51 

5 

55 

129 

2.089 

289 

4.53 

63 

390 

688 

1 

136 

7 

200 

106 

46 

30 

77 

85 

287 

64 

28 

95 

30 

70 

1,313 

3 

109 

148 

86 

33 

85 

268 

581 

9,804 

6,302 

3,502 

2,053 

1,385 

313 

355 

979 

216 

114 

92 

•  557 

2,477 

107 

297 

1,429 

462 

19 

113 

50 

42,247 

251 

1,276 

530 

661 

876 

4,005 

510 

1,028 

1,942 

1,560 

581 

1.176 

2.719 

76 

209 

416 

1,889 

363 

463 

154 

448 

456 

910 

17.193 

2,555 

16,642 

529 

16,113 

1,809 

38 

577 

32 

161 

554 

305 

126 

5 

11 

10,182 

3,372 

432 

5,437 

709 

232 

7,440 

31 

108 

12 

745 

75 

66 

5.917 

486 

83,829 

71.830 

11.999 

382 

Halifax                         

80 

241 

Sydney               . 

61 

554 

Chatham       

257 

FrpHftrifiton                 .    ............... 

115 

99 

St   John                        

83 

Quebec       

3,165 

Chicoutimi 

180^ 

Hull                             

101 

Montreal 

1,291 

Quebec 

631 

195. 

Sherbrooke 

357 

Three  Rivers 

410 

Ontario                

6,362 

Belleville                       

40 

Brantf  ord           

175 

Chatham                      

87 

Fort  William      

336- 

Guelph                        

48 

Hamilton 

269 

Kingston .•... 

295- 

Kitchener. '. 

60 

London 

1.300- 

Niaeara  Falls                

71 

North  Bay      

112 

Oshawa 

66 

Ottawa         

440 

P«m  hrfi  ke 

190' 

79 

Port  Arthur             

626 

St.  Catharines 

100 

St.  Thomas          

59 

Sarnia    

142 

Sault  Ste.  Marie 

37 

Stratford 

75 

Sudbury       

428 

Tim  m  ins                              

154 

Toronto    

925 

Windsor                      

248 

Manitoba 

1,001 

Brandon                . 

145 

856 

Sasltatcliewan 

929 

11 

142 

North  Battlefof d          

40 

Prince  Albert    

43 

Regina 

297 

Saskatoon 

218 

Swift  Current       

76- 

Weybum 

37 

Yorkton      

65 

Alberta                            

1,55» 

Calgary             

544 

Drumheller                    

87 

699 

Lethbridge             

98 

Medicine  Hat 

122 

British  Columbia    

1,745 

Kamloops 

120 

316 

Nelson                         

42 

61 

Penticton               

102 

22 

Vancouver    

926 

Victoria 

156 

Canada 

15,695* 

Men    

11.488 

Women 

4,207 

*  7  Placements  effected  by  offices  since  closed. 
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4  per  cent  above  the  corresponding  month  of 
last  year.  There  was  an  increase  also  in 
placements  of  nearly  4  per  cent  when  com- 
pared with  May  and  of  nearly  3  per  cent  in 
comparison  with  June,  1935.  Farm  place- 
ments were  considerably  in  excess  of  June  of 
last  year  and  gains  were  also  recorded  in 
services,  manufacturing,  transportation,  log- 
ging and  mining.  The  only  decrease  of  im- 
portance was  in  the  highway  division  of 
construction  and  maintenance,  although  a 
small  loss  was  also  reported  in  trade.  Changes 
in  other  groups  were  nominal  only.  Place- 
ments by  industrial  divisions  included:  manu- 
facturing, 501';  logging,  1,194;  construction 
and  maintenance,  3,595;  trade,  273;  and  ser- 
vices, 3,884,  of  which  2,225  were  of  household 
workers.  There  were  5,280  men  and  1,707 
women  placed  in  regular  employment  during 
the  month. 

Manitoba 

There  was  a  decline  of  nearly  8  per  cent 
in  the  number  of  positions  offered  through 
Employment  Offices  in  Manitoba  during  June 
when  compared  with  the  preceding  month, 
but  a  gain  of  nearly  18  per  cent  in  comparison 
with  the  corresponding  month  of  last  year. 
Placements  were  nearly  10  per  cent  less  than 
in  May,  but  nearly  16  per  cent  above  June, 
1935.  All  industrial  divisions  participated  in 
the  increase  in  placements  over  June  of  last 
year,  the  largest  gain  being  in  farming.  In- 
dustrial divisions  in  which  most  of  the  place- 
ments were  effected  during  the  month  were: 
manufacturing,  45;  logging,  39;  farming,  411; 
construction  and  maintenance,  415;  and  ser- 
vices, 611,  of  which  459  were  of  household 
workers.  Placements  in  regular  employment 
numbered  799  of  men  and  298  of  women. 

Saskatchewan 

The  demand  for  workers,  as  indicated  by 
orders  received  at  Employment  Offices  in 
Saskatchewan  during  June,  was  over  2  per 
cent  less  than  in  the  preceding  month,  but 
over  50  per  cent  higher  than  during  the  corre- 
sponding month  of  last  year.  There  was  an 
increase  in  placements  of  over  2  per  cent 
when  compared  with  May  and  of  over  66 
per  cent  in  comparison  with  June,  1935.  Ex- 
cept for  a  small  decrease  in  trade,  all  indus- 
trial divisions  showed  increased  placements 
over  June  of  last  year,  the  most  important 
gain  being  in  construction  and  maintenance 
and  made  up  largely  of  placements  of  extra 
gang  labourers  on  railway  maintenance  work. 
Placements  by  industrial  divisions  included: 
manufacturing,  99;  farming,  577;  construction 
and  maintenance,  848;  and  services,  726,  of 
which  483  were  of  household  workers.     There 


were    1,287    men    and    335    women    placed    in 
regular  employment  during  the  month. 

Alberta 

Orders  received  at  Employment  Offices  in 
Alberta  during  June  called  for  over  16  per 
cent  fewer  workers  than  in  the  preceding 
month  and  nearly  13  per  cent  less  than  during 
the  corresponding  month  of  last  year.  There 
was  a  decline  also  in  placements  of  over  21 
per  cent  when  compared  with  May  and  of 
nearly  19  per  cent  in  comparison  with  June, 
1935.  The  decrease  in  placements  from  June 
of  last  year  was  due  to  a  reduction  in  relief 
work  on  highway  construction.  There  was 
a  moderate  gain  in  farming,  but  the  changes 
in  all  other  groups  were  unimportant.  Indus- 
trial divisions  in  which  most  of  the  placements 
were  effected  during  the  month  were :  manu- 
facturing, 62;  farming,  596;  transportation,  74; 
construction  and  maintenance,  564;  and  ser- 
vices, 511,  of  which  380  were  of  household 
workers.  During  the  month  1,289  men  and 
306  women  were  placed  in  regular  employment. 

British  Columbia 

During  June,  orders  received  at  Employ- 
ment Offices  in  British  Columbia  called  for 
over  17  per  cent  more  workers  than  in  the 
preceding  month,  but  nearly  14  per  cent 
fewer  than  during  the  corresponding  month  of 
last  year.  There  was  an  increase  of  nearly 
17  per  cent  in  placements  when  compared 
with  May,  but  a  decrease  of  nearly  14  per  cent 
in  comparison  with  June,  1935.  A  reduction 
in  relief  placements  on  highway  construction 
was  responsible  for  the  decline  from  June  of 
last  year.  This  decline  was,  however,  partly 
offset  by  gains  in  all  other  groups,  of  which 
the  largest  were  in  logging,  services  and  farm- 
ing. Placements  by  industrial  divisions  in- 
cluded: manufacturing,  71;  logging,  289;  farm- 
ing, 277;  mining,  71;  construction  and  main- 
tenance, 1,284;  and  services,  771,  of  which 
449  were  of  household  workers.  Regular  em- 
ployment was  found  for  1,172  men  and  333 
women. 

Movement  of  Labour 

During  the  month  of  June,  1936,  the  offices 
of  the  Employment  Service  of  Canada  effected 
16,154  placements  in  regular  employment, 
9,153  of  which  were  of  persons  for  whom 
the  employment  located  was  outside  the  im- 
mediate vicinity  of  the  offices  at  which  they 
were  registered.  Of  the  latter,  938  were  granted 
the  Employment  Service  reduced  transporta- 
tion rate,  923  going  to  centres  within  the  same 
province  as  the  dispatching  office  and  15  to 
other  provinces.     The   reduced   transportation 
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rate  which  is  2-7  cents  per  mile  with  a  mini- 
mum fare  of  $4  is  granted  by  the  railway 
companies  to  bona  fide  applicants  at  the 
Employment  Service  who  may  desire  to  travel 
to  distant  employment  for  which  no  workers 
are   available   locally. 

Quebec  transfers  at  the  reduced  rate  during 
June  were  of  bush  workers,  3  in  number  who 
secured  certificates  at  the  Hull  ofiice  for 
transportation  to  Pembroke.  Offices  in  On- 
tario granted  635  reduced  rate  certificates 
during  June,  all  to  points  within  the  province. 
Of  these  546  were  issued  at  Port  Arthur  to 
492  bush  workers,  13  mine  workers,  12  saw- 
mill workers,  10  labourers,  10  cookees,  4  hotel 
workers,  3  cooks,  one  clerk,  and  one  restaurant 
employee  going  to  centres  within  its  own  zone. 
The  Fort  William  office  dispatched  66  bush 
workers,  2  mine  workers,  and  one  mill  hand, 
and  the  Sudbury  office  10  bush  workers  and  2 
miners  within  their  respective  zones.  From 
North  Bay  one  painter  was  carried  to  Timmins, 
one  mine  foreman  to  Port  Arthur  and  one 
cook  to  Sudbury,  while  from  Timmins  3 
miners  were  transported  to  employment  in 
the  Fort  William  zone,  and  one  mine  machin- 
ist's helper  to  a  point  in  the  Timmins  zone. 
The  one  remaining  transfer  was  of  a  pattern- 
maker going  from  Hamilton  to  Windsor.  The 
labour  movement  in  Manitoba  during  June 
originated  at  Winnipeg,  and  included  the 
dispatch  of  118  workers,  106  within  ■  the  prov- 
ince, and  12  to  points  outside.  Provinoially 
one  farm  hand  and  one  farm  domestic  were 
bound  for  Brandon  and  97  farm  hands,  one 
farm  domestic,  4  mine  workers,  one  engineer 
and  one  hotel  cook  for  various  centres  within 
the  Winnipeg  zone.  Of  the  workers  going 
to  other  provinces  the  Port  Arthur  zone  re- 
ceived 6  mine  employees,  2  mill  labourers,  one 


farm  hand,  and  one  salesman,  and  the  Estevan 
and  Regina  zones  each  one  farm  hand.  Tak- 
ing advantage  "of  the  Employment  Service 
reduced  transportation  rate  in  Saskatchewan 
during  June  one  farm  hand  proceeded  from 
Saskatoon  to  employment  within  the  Yorkton 
zone.  Certificates  for  reduced  transportation 
were  issued  in  Alberta  during  June  to  171 
persons,  all  of  whom  were  bound  for  provin- 
cial situations.  For  centres  within  its  own 
zone  the  Edmonton  office  dispatched  48 
steamship  company  employees,  30  building 
construction  workers,  19  highway  construction 
workers,  13  bushmen,  12  fishermen,  10  miners, 
5  diamond  drill  setters,  4  drillers'  helpers,  3 
sawmill  labourers,  3  cooks,  3  housekeepers, 
2  foremen,  2  labourers,  2  farm  hands,  one  farm 
domestic,  one  diesel  engineer,  one  truck  driver, 
one  school  teacher,  one  club  steward,  one 
barber,  one  blacksmith,  one  engineer,  one  cafe 
waitress,  and  one  maid,  while  to  Drumheller 
were  sent  2  farm  hands.  Transferred  from 
Calgary  one  bricklayer  was  conveyed  to 
Edmonton,  and  2  farm  hands  wiithin  the  Cal- 
gary zone.  In  British  Columbia  10  reduced 
rate  certificates  were  issued  during  June,  all 
provincial.  Of  these  the  Vancouver  ofiice 
granted  8  •  to  mine  workers  going  to  employ- 
ment within  its  own  zone,  and  one  to  a  sawyer 
travelling  to  Penticton.  The  Penticton  zone 
was  also  the  destination  of  one  farm  hand 
shipped   from   Nelson. 

Of  the  938  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate  during  June,  251  were  conveyed  by  the 
Canadian  National  Railways,  624  by  the  Cana- 
dian Pacific  Railway,  52  by  the  Northern 
Alberta  Railway,  7  by  the  Pacific  Great  East- 
ern Railway,  and  4  by  the  Temiskaming  and 
Northern   Ontario  Railway. 


(4)    Building  Permits  issued  in  Canada  during  June,  1936 


The  value  of  the  building  permits  issued  by 
58  cities  during  June  was  $4,580,740;  this  was 
an  increase  of  $414,902  or  10-0  p.c,  as  com- 
pared with  the  May  total  of  $4,165,838,  but  a 
decrease  of  $524,115  or  10-2  per  cent  in  com- 
parison with  June,  1935,  when  the  authoriza- 
tions amounted  to  $5,104,855. 

The  value  of  the  building  authorized  in  the 
first  six  months  of  the  present  year  was  $17,- 
500,420;  this  was  considerably  lower  than  the 
aggregate  of  $24,640,511  reported  in  the  period 
January-June,  1935,  although  it  was  decidedly 
higher  than  in  the  first  six  months  of  either 
1934  or  1933.  The  cumulative  total  for  the 
samie  period  in  each  of  the  last  five  years 
has  been  very  much  lower  than  in  any  other 
year  on  record;  the  wholesale  prices  of  build- 
ing materials  have  also  been  decidiedly  lower 


since   1931,  than  in  any  preceding  year  since 
1920. 

Some  50  cities  furnished  detailed  statistics 
for  June,  1936,  showing  that  tbey  had  issued 
more  than  400  permits  for  dwellings  valued 
at  approximately  $2,000,000  and  for  some  1,800 
other  buildings,  estimated  to  cost  almost  $2,- 
400,000.  In  May,  authority  was  given  for  the 
erection  of  about  400  dwellings  and  2,000  other 
buildings,  valued  at  approximately  $1,600,000 
and  $2,200,000,  respectively. 

Prince  Edward  Island,  Nova  Scotia,  Quebec, 
Ontario,  Saskatchewan  and  Alberta  recorded 
increases  in  the  value  of  the  building  permits 
issued  during  June  as  compared  with  the  pre- 
ceding month,  the  greatest  gain  of  $397,123  or 
70-3    p.c.    taking   place    in   Quebec.      In    New 
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Brunswick,  the  June  total  was  lower  by  65-7 
per,  cent  than  that  for  May. 

As  compared  with  June,  1935,  Nova  Scotia 
and'  Saskatchewan  registered  increases  of  $107,- 
775  or  139-3  per  cent  and  $70,930  or  181-0 
per  ceat,  respectively.  Of  the  declines  those  of 
$403,630  or  27-0  per  cent  in  Quebec  and.  $120,- 
306  o,r  38-7  per  cent  in  Alberta  were  most 
pronounced. 

Of  the  larger  cities,  Montreal  and  Toronto 
recorded  increases  in  the  value  of  the  permits 
issued  as  compared  with  May,  1936,  but  de- 
creases as  compared  with  June,  1935;  Winni- 
peg and  Vancouver  showed  losses  in  both  com- 
parisons. Of  the  other  centres,  Halifax,  New 
Glasgow,  Sydney,  Quebec,  Sherbrooke,  Cha- 
tham, Fort  William,  Hamilton,  Kingston, 
Kitchener,  London,  Owen  Sound,  Port  Arthur, 
Stratford,  St.  Thomas,  Woodstock,  Brandon, 
St.  Boniface,  Regina,  Saskatoon,  Edmonton, 
Lethbridge,  Nanaimo,  New  Westminster  and 
North  Vancouver  reported  improvement  over 
May,  1936,  and  June,  1935. 

CUMULATIVE     RECORD     FOR     FIRST     HALF-YEAR, 

1920-1936 

The  following  table  gives  the  value  of  the 
building  authorized  by  58  cities  during  June 


and  in  the  first  six  months  of  each  year  since 
1920  as  well  as  index  numbers  for  the  latter, 
based  upon  the  total  for  1926  as  100.  The 
average  index  numbers  of  wholesale  prices  of 
building  materials  in  the  first  six  months  of  the 
same  years  are  also  given. 


Average 

indexes  of 

Indexes  of 

wholesale 

Value  of 

Value  of 

value  of 

prices  of 

permits 

permits 

permits 

building 
materials 

Year 

issued 

issued  in 

issued 

in 

first 

in  first 

in  first 

June 

SIX 

SIX 

SIX 

months 

months 
(1926=100) 

months 
(Average 
1926=100) 

$ 

S 

1936 

4,580,740 

17,500,420 

22-2 

84-8 

1935 

5,104,855 

24,640,511 

33-8 

81-2 

1934 

2,411,460 

10,411,377 

13-2 

82-8 

1933 

3,589,204 

10,315,899 

131 

78-9 

1932 

5,028,324 

24,341,044 

30-9 

76-8 

1931 

8,593,958 

58,950,508 

74-8 

83-5 

1930 

18,621,487 

85.413,985 

108-4 

95-0 

1929 

27,816.592 

124,609.267 

158-2 

99-2 

1928 

22,751.960 

102,036,987 

129-6 

95-9 

1927 

18.363,239 

80,842,719 

102-6 

96-0 

1926 

18,718,050 

78,760,419 

100-0 

101-0 

1925 

14,915,884 

65,899,717 

83-7 

103-1 

1924 

13,967,006 

60,674,154 

77-0 

110-8 

1923 

14,286,252 

73,047,496 

92-7 

111-4 

1922 

17,052,582 

71,281,674 

90-5 

108-0 

1921 

14,240,934 

55,771,684 

70-7 

132-0 

1920 

14,113,794 

61,754,710 

78-4 

144-5 

EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN 
AND  THE  UNITED  STATES 


Great  Britain 

The  British  Ministrij  of  Labour  Gazette, 
July,  1936,  summarized  the  employment  situa- 
tion as  follows: — 

Employment  in  June  showed  little  change, 
on  the  whole,  as  compared  with  the  previous 
month,  but  was  considerably  better  than  in 
June,  1935.  In  most  of  the  principal  indus- 
tries there  was  an  improvement  between 
May  25  and  June  22,  those  mainly  affected 
being  shipbuilding,  engineering,  iron  and  steel 
manufacture,  public  works  contracting,  print- 
ing and  bookbinding,  the  food  manufacturing 
industries,  the  transport  and  distributive  trades, 
the  fishing  industry,  and  hotel  and  boarding 
house  service.  On  the  other  hand,  there  was 
a  sharp  increase  in  the  numbers  temporarily 
stopped  in  the  coal  mining  industry,  partly  due 
to  the  suspension  of  work  on  June  22  at  a 
number  of  pits  in  connection  with  the  annual 
demonstration  of  the  Yorkshire  Miners'  Asso- 
ciation; and  there  was  also  a  decline  in  em- 
ployment in  most  of  the  clothing  trades,  in- 
cluding boot  and  shoe  manufacture,  and  in  the 
wool  textilf!,  linen,  and  motor  vehicle  indus- 
tries. 


It  is  estimated  that,  at  June  22,  1936,  the 
number  of  insured  persons,  aged  16-64,  in  em- 
ployment in  Great  Britain,  exclusive  of  agri- 
cultural workers  was  approximately  10,832,000. 
This  was  1,000  more  than  at  May  25,  1936, 
and  441,000  more  than  at  June  24,  1935.  Agri- 
cultural workers  became  insured  at  the  be- 
ginning of  May,  but  statistics  of  the  number 
of  such  workers  in  employment  are  not  yet 
available. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  (excluding  agricultural 
workers)  the  percentage  unemployed  in  Great 
Britain  and  Northern  Ireland,  at  June  22,  1936 
(including  those  temporarily  stopped  as  well 
as  those  wholly  unemployed),  was  13-1,  as 
compared  with  13-0  at  May  25,  1936,  ami 
with  15-4  at  June  24,  1935.  In  Great  Britain 
the  percentage  at  June  22,  was  12-9  compared 
with  12-8  at  May  25,  and  with  15-2  at  June 
24,  1935. 

At  June  22,  1936,  the  number  of  persons  on 
the  Registers  of  Employment  Exchanges  in 
Great  Britain  was  1,326,057  wholly  unem- 
ployed, 301,793  temporarily  stopped,  and  74,- 
826  noTmally  in  casual  employment,  making 
a  total  of  1,702,676     This  was  2,366  less  than 
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a  month  before  and  297,434  less  than  a  year 
before  The  total  of  1,702,676  included  1,362,- 
190  men,  47,324  boys,  251,616  women  and 
41,546  girls  There  was  a  fall  in  unemployment 
in  nearly  all  parts  of  the  country  except  the 
North  Eastern  Division,  but  this  was  largely 
counterbalanced  by  a  temporary  rise  in  that 
Division,  due  principally  to  a  temporary  sus- 
pension of  work  at  a  number  of  coal  mines 
in  connection  with  the  annual  demonstration 
of  the  Yorkshire  Miners'  Association  referred 
to  above. 

The  persons  on  the  Registers  included 
756,827  insured  persons  with  claims  for  insur- 
ance benefit;  645,356  insured  persons  with 
applications  for  unemployment  allowances; 
190,204  insured  persons  (including  insured 
juveniles  under  16  years  of  age  and 
insured  agricultural  workers)  not  in  receipt 
of  insurance  benefit  or  unemployment  allow- 
ances; and  110,289  uninsured  persons. 

In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  June  22,  1936,  was 
1,766,372,  as  compared  with  1,768,246  at  May 
25,  1936,  and  2,068,152  at  June  24,  1935, 

United  States 

June  marked  the  fourth  consecutive  month 
in  which  gains  in  employment  have  been  shown 
in  the  combined  manufacturing  and  non- 
manufacturing  industries  surveyed  monthly 
by  the  U.S.  Bureau  of  Labor  Statistics. 

The  increase  in  pay  rolls  in  June  in  these 
combined  industries  continues  the  gains  which 
have  been  reported  consistently  each  month 
since  January,  tho  report  said.  Based  on 
reports  supplied  by  approximately  135,000 
establishments  employing  over  7,000,000  work- 
ers, it  is  estimated  that  58,000  workers  were 
returned  to  jobs  in  these  combined  industries 
over  the  month  interval  and  that  aggregate 
weekly  wages  were  nearly  $1,100,000  greater  in 
June  than  in  the  preceding  inonth. 

Manufacturing  Industries 

The  June,  1936,  employment  index  (86-0) 
is  7-9  per  cent  above  the  level  of  June,  1935 
(79.7),  and  marks  the  highest  employment 
level  recorded  since  October,  1930.  The  pay- 
roll index  for  June,  1936  (79-5),  is  19-7  per 
cent  above  the  June,  1935,  level  (66.4)  and  is 
also  higher  than  the  index  of  any  month 
since  October,  1930. 

A  number  of  manufacturing  industries  regis- 
tered new  "  highs "  in  employment  in  June. 
The  blast  furnaces,  steel  works,  and  rolling 
mills  industry  reported  the  largest  number  of 
workers  employed  in  any  month  since  August 


1930;  employment  in  foundry  and  machine 
shops  exceeded  the  levels  of  any  month  since 
September,  1930;  the  engine,  turbine  and 
tractor  industry  reported  the  highest  employ- 
ment since  March,  1930;  and  electric  and 
steam  car  building  shops  reported  the  maxi- 
mum employment  since  April,  1930.  Em- 
ployment in  June  in  the  electrical  machinery, 
steam  fittings,  structural  metalwork,  aluminum, 
millwork,  brick,  and  steam-railroad  repair 
shop  industries  exceeded  the  levels  of  any 
month  since  the  latter  part  of  1931. 

The  most  pronounced  gains  in  employment 
over  the  month  interval  were  seasonal  in 
character:  the  canning  and  preserving  industry 
reported  a  gain  of  34-1  per  cent;  radios  and 
phonographs  12-6  per  cent;  beet  sugar,  10-7 
per  cent;  and  ice  cream,  5-3  per  cent.  A 
number  of  industries  manufacturing  building 
construction  materials  also  reported  employ- 
ment gains,  among  which  were:  structural 
metalwork,  5-0  per  cent;  millwork,  3-9  per 
cent;  brick,  5-9  per  cent;  steam  and  hot- 
water  heating  apparatus,  1-2  per  cent;  and 
cement,  0-9  per  cent.  Emplojonent  in  the 
blast  furnaces,  steel  works,  and  rolling  mills 
industry  rose  1-3  per  cent  over  the  month  in- 
terval. The  increase  in  this  industry  was  some- 
what retarded  by  labour  disturbances  which 
caused  decreased  plant  operation  in  several 
localities.  Other  industries  of  major  import- 
ance in  which  gains  in  employment  were  shown 
were:  men's  clothing  3-6  per  cent;  electrical 
machinery,  apparatus,  and  supplies,  2-6  per 
cent;  furniture,  2-0  per  cent;  slaughtering  and 
meat  packing,  1-7  per  cent;  silk  and  rayon 
goods,  1-6  per  cent;  chemicals,  1-2  per  cent; 
petroleum  refining,  1*2  per  cent;  foundries  and 
machine  shops,  1-0  per  cent;  steam-railroad 
repair  shops,  0-8  per  cent;  and  cotton  goods, 
0-4  per  cent.  Establishments  in  the  machine 
tool  industrv  continued  to  absorb  workers  in 
June  The  increase  of  1-9  per  cent  in  employ- 
ment in  this  industry  continued  the  unbroken 
succession  of  gains  which  have  been  shown 
monthly  since  October,  1934.  The  June,  1936, 
employment  index  (109-8)  is  higher  than  the 
level  recorded  in  any  month  since  September, 
1930. 

The  largest  percentage  declines  in  employ- 
ment from  May  to  June  were  also  seasonal 
and  were  in  the  fertilizer  industry  (38-5  per 
cent),  cottonseed  oil-cake-meal  (14-1  per  cent), 
millinery  (12-5  per  cent),  and  women's  cloth- 
ing (9-7  per  cent).  The  decrease  of  26-8 
]^er  cent  in  employment  in  the  typewriter  in- 
dustry was  due  primarily  to  labour  troubles 
as  was  the  decrease  of  6-6  per  cent  in  the 
cash  registers,  adding  machines,  and  calculat- 
ing machines  industry.  A  seasonal  decline  of 
4-2  per  cent  was  reported  in  the  agricultural 


August,  1936 


THE  LABOUR  GAZETTE 


739 


implement  industry  and  declines  ranging  from 
2  •  1  per  cent  to  2  •  9  per  cent  were  shown  in  the 
boots  and  shoes,  cotton  small  wares,  confec- 
tionery, wirework,  rubber  boots  and  shoes, 
dyeing  and  finishing,  pottery,  and  shipbuilding 
industries.  Employment  in  the  automobile  in- 
djustry  declined  1-2  per  cent  over  the  month 
interval. 

The  indexes  of  factory  employment  and  pay 
rolls  are  computed  from  returns  supplied  by 
representative  establishments  in  90  manu- 
facturing industries.  The  base  used  in  com- 
puting these  indexes  is  the  3-year  average, 
1923-25,  taken  as  100.  They  have  not  been 
adjusted  for  seasonal  va.riiation.  In  June,  1936, 
reports  were  received  from  24,823  establish- 
ments employing  4,200,590  workers,  whose 
weekly  earnings  were  $96,142,837. 

Non-Manufacturing  Industries 

Eleven  of  the  16  non-manufacturing  indus- 
tries surveyed  showed  increases  in  number  of 
workers  between  May  and  June  and  increased 
pay  rolls  were  shown  in  10  industries. 

Wholesale  and  Retail  Trade. — Employment 
in  wholesale  trade  establishments  decreased 
one-tenth  of  1  per  cent,  according  to  reports 
received  from  15,949  wholesale  trade  establish- 
ments employing  299,716  workers  in  June. 
Gains  in  employment  were  shown  in  a  number 
of  the  more  important  Lines  of  wholesale 
trade,  among  which  were  electrical  goods, 
automotive,  food  products,  groceries,  hardware, 
lumber  and  building  materials,  machinery, 
equipment  and  supplies,  and  petroleum  pro- 
ducts. The  gains,  however,  were  not  sufficient 
to  quite  offset  the  declines  reported  in  whole- 
sale dry  goods  and  apparel,  chemicals  and 
drugs,  furniture  and  housefurnishings,  general 
merchandise,  and  other  lines  of  wholesale 
trade. 

A  gain  of  0-3  per  cent  in  employment  was 
shown  by  reports  received  from  54,060  retail 
establishments  employing  873,292  workers  in 
June.  Employment  in  the  general  merchandis- 
ing group,  which  is  composed  of  department, 
variety,  and  general  mierchandising  stores  and 
mail-order  houses,  increased  0-2  per  cent. 
While  this  gain  is  not  pronounced,  it  is  signifi- 
cant because  employment  in  this  group  normally 
recedes  from  May  tO'  June.  Other  lines  of 
retail  trade  in  which  gains  in  employment 
were  shown  over  the  month  interval  were 
lumber  and  builddng  materials,  automotive, 
food,  and  hardware,  jewelry,  and  ice  and  coal 
dealers.  Apparel  stores  showed  a  decrease  of 
0-7  per  cent  in  employment,  and  small  losses 
were  also  shown  in  retail  cigar,  drug,  farmers' 
supplies,  and   furniture  stores. 
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Public  Utilities. — Each  of  the  3  public  utili- 
ties surveyed  showed  gains  in  employment 
over  the  month  interval.  The  electric  light 
and  power  and  manufactured  gas  industry 
showed  an  increase  of  1-6  per  cent,  and  the 
telephone  and  telegraph  and  electric-railroad 
and  motor-bus  operation  and  maintenance  in- 
dustries showed  gains  of  0-7  per  cent  and  0-3 
per  cent,  respectively.  Employment  in  the 
electric  light  and  power  and  manufactured  gas 
industry  has  advanced  each  month  since  Feb- 
ruary, the  June  level  reaching  the  maximum 
reported  in  any  month  since  December,  1931. 

Mining  Industries. — A  seasonal  slackening  in 
employment  was  shown  in  the  anthracite  min- 
ing industry,  employment  decreasing  6-7  per 
cent  from  May  to  June.  Bituminous  coal 
mines  also  reported  0-7  per  cent  fewer  em- 
ployees in  June  than  in  the  preceding  month. 
The  remaining  3  mining  industries  reporting 
showed  gains  over  the  month  interval.  Quar- 
ries and  non-metallic  mines  reported  an  in- 
crease of  2-6  per  cent  in  number  of  workers, 
and  metal  mines  showed  an  increase  of  1-8 
per  cent.  This  latter  increase  continues  the 
successive  gains  reported  in  this  industry  since 
July  of  last  year  and  raised  the  June  employ- 
ment index  (61-9)  above  the  level  of  any 
month  since  May,  1931.  Crude  petroleum 
producing  firms  recorded  a  gain  of  0-6  per  cent 
in  employment  from  May  to  June. 

Service  Industries. — Increases  in  employment 
were  shown  in  3  of  the  5  service  industries 
surveyed.  Seasonal  increases  in  employment 
were  reported  by  laundries  (2-0  per  cent),  and 
by  dyeing  and  cleaning  establishments  (0'2 
per  cent).  Insurance  companies  also  reported 
a  small  gain  in  employment  (0-4  per  cent). 
Employment  in  brokerage  offices  declined  1-9 
per  cent  from  May  to  June,  and  year-round 
hotels  showed  a  small  decrease  in  number  of 
workers  (0-2  per  cent). 

Private  Building  Construction. — Further 
gains  in  employment  were  shown  in  the  pri- 
vate building  construction  industry  in  June, 
1936.  Reports  received  from  9,514  contractors 
employing  105,567  workers  in  June  showed  an 
increase  of  4-4  per  cent  in  employment  over 
the  month  interval  and  5-2  per  cent  in  pay- 
rolls. Employment  in  this  indiustry  in  June, 
1936,  was  21 '5  per  cent  above  the  June,  1935, 
level  and  pay  rolls  were  38-4  per  cent  higher. 
The  information  furnished  by  reporting  con- 
tractors relates  to  employees  engaged  in  erect- 
ing, altering  and  repairing  private  buildings 
and  does  not  include  projects  financed  by  the 
Public  Works  Administration,  Reconstruction 
Finance  Corporation  funds,  or  regular  appro- 
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priations  of  the  Federal,  State,  and  local  gov- 
ernments. 

Public  Employment. — During  June,  approxi- 
mately 3,290,000  workers  were  employed  on 
The  Works  Program  financed  from  funds  pro- 
vided by  the  Emergency  Relief  Appropria- 
tion Act  of  1935.  Compared  with  the  previous 
month,  this  is  an  increase  of  176,000  in  the 
number  of  employees.  Of  the  total  number 
engaged  on  this  program  in  June,  2,561,000 
were  working  on  projects  operated  by  the 
Works  Progress  Administration.  Pay-roll  dis- 
bursements for  all  persons  engaged  on  The 
Works  Program  during  the  month  totalled 
$164,000,000.  Orders  were  placed  in  June  for 
construction  materials  valued  at  $55,000,000. 

Over  345,000  workers  were  engaged  on  the 
Public  Works  Administration  construction  pro- 
gram in  June.  This  includes  170,000  employ- 
ees working  on  projects  financed  from  E.R.A.A. 
1935  funds,  who  a.re  also  included  under  The 
Works  Program.  Compared  with'  the  previous 
month,  employment  on  the  Public  Works  Ad- 
ministration construction  program  in  June 
showed  an  increase  of  30,000  workers.  Pay- 
roll disbursements  in  June  totalled  in  excess 


of  $24,000,000.  During  the  month  orders  were 
placed  for  construction  materials  valued  at 
$36,500,000. 

In  emergency  conservation  work  (C.C.C. 
Camps)  a  decrease  of  23,000  in  the  number 
of  wage  earners  was  reported  for  June.  Of  the 
383,000  employees,  332,000  were  enrolled  work- 
ers, 41,000  were  supervisory  and  technical  em- 
ployees, 8,000  were  reserve  officers  and  2,000 
were  educational  advisers.  Pay-roll  disburse- 
ments for  June  totalled  more  than  $17,900,000. 

More  than  102,000  workers  were  employed  in 
June  o,n  construction  projects  financed  by 
regular  governmental  appropriations.  This  is 
an  increase  of  25,000  compared  with  the  pre- 
vious month.  Pay  rolls  for  the  month  totalled 
$8,600,000.  The  value  of  material  orders  placed 
during  June  for  use  on  these  construction  pro- 
jects amounted  to  more  than  $12,300,000. 

The  number  of  wage  earners  engaged  in  the 
construction  and  maintenance  of  State  roads 
in  June  was  approximate^^  186,000.  Compared 
with  the  number  reported  in  the  previous 
month  this  is  an  increase  of  more  than  5,000. 
Pay-roll  disbursements  for  the  month  were  in 
excess  of  $11,488,000. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


nPHE  Department  of  Labour  is  furnished 
-^  from  month  to  month  with  information 
regarding  contracts  awarded  by  various  depart- 
ments of  the  Government  of  Canada  which 
include  among  their  provisions  fair  wages 
conditions  for  the  protection  of  the  labour  to 
be  employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "  A  "  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Govern- 
ment supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which 
appeared  in  the  L.abour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
■competent  workmen  in  the  district  in  which 
:he  work  is  to  be  performed,  or  if  there  were 
no    current    rates    then    fair    and    reasonable 


rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "  A "  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930, 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  ''  The  Fair 
Wages  and  Eight  Hour  Day  Act,  1930."  This 
Act,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act,  1935,  which  came  into  force  on 
May  1,  1936.  The  clause  relating  to  wages 
and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 
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"All  persons  in  the  employ  of  the  contractor, 
subcontractor,  or  any  other  person  doing  or 
contracting  to  do  the  whole  or  any  part  of  the 
work  contemplated  by  the  contract  shall  during 
the  continuance  of  the  work  be  paid  fair  wages; 

"  The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per  day 
or  forty-four  hours  per  week  except  in  such 
special  cases  as  the  Governor  in  Council  may 
otherwise  provide,  or  except  in  caes  of 
emergency  as  may  be  approved  by  the  Minister," 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but  also 
to  workmen  employed  on  works  of  this  nature 
by  the  Government  direct  who  are  excluded 
from  the  operation  of  the  Civil  Service  Act.  It 
contains,  however,  a  provision  which  did  not 
aippear  in  the  1930  legislation,  which  applies 
the  fair  wages  policy  to  works  of  consfcructio.n, 
reimodelling,  repair  or  demolition  that  are 
assisted  by  federal  grant  in  the  form  of  con- 
tribution,, subsidy,  loan,  advance  or  guarantee. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  repair 
or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned,  in  the 
terms  of  contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of 
fittings  and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  thie  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding 
decisions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by 
such  workmen,  these  records  to  be  open  for 
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inspection  by  fair  wages  officers  of  the  Govern- 
ment, any  time  it  may  be  expeddent  to  the 
Minister  to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various: 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  workmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  mtay  be  imade  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special,  circumstanoes  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  caming  omder  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  thie  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month  statements  were 
received  in  the  Department  of  Labour  showing 
that  the  following  contracts,  containing  fair 
wage  conditions  have  recently  been  executed 
by  the  Government  of  Canada. 

Department  of  the  Interior 

Contract  in  Group  "  A  "  (Construction, 

Remodelling,  etc.) 

Installation  of  drainage,  plumbing  and  water 

supply    systems    at    the    new    Bathhouse    and 
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Swimming  Pool,  Miette  Hot  Springs,  Jasper 
National  Park,  Jasper,  Alberta.  Name  of 
contractors,  Messrs.  J.  W.  Mould  &  Son, 
Edmonton,  Alta.  Date  of  contract,  July  30, 
1936.  Amount  of  contract,  S5;355.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows : — 


Trade  or  class  of  labour 


Asbestos  Insulation  Workers 

Blacksmiths 

Boilermakers,  erection  and  installa' 

tion 

Brick  and  hollow  tile  layers  and 

masons 

Brick  and  hollow  tile  layers  and 

masons'      helpers — (continuously 

employed  mixing  and  temperin; 

mortar) 

Carpenters  and  joiners 

Cement  finishers 

Concrete  mixers  operator — gas.  and 

elec.. 

Operating  engineer,  steam,  1  drum 
Operating  engineer,  steam,  2  drums 

Hoist  operator — gas.  or  elec 

Drill  runners 

Electricians 

Firemen — stationary 

Labourers 

leathers,  metal 

Linoleum  layers 

Machinists 

Marble  and  tile  setters 

Mastic  floor  layers — 

Spreaders  and  layers 

Rubbers  and  finishers 

Kettlemen 

Motor  truck  drivers 

^rotor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

4  tons 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'     helpers     (continuously 

employed  mixing  and  tempering 
material) 

Plumbers  and  steamfitters 

Plumbers  and  steamfitters  helpers 
(all  men  assigned  to  help  trades- 
men)  

Powdermen 

Roofers,  sheet  metal 

Roofers,  composite 

Roofers,  felt  and  gravel  and  patent. 

Sheet  m.etal  workers 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Stonecutters 

Structural  steel  workers 

Driver,  team  and  wagon 

Drivers 

Terrazzo  layers 

Terrazzo  layers'  finishers  and 
helpers 

Marble  and  tile-setters'  helpers,  . . . 

Floor  waxers  and  polishers 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

SO  85 

8 

44 

0  70 

8 

44 

0  80 

8 

44 

1  00 

8 

44 

0  50 

8 

44 

0  75 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  65 

8 

44 

0  90 

8 

44 

0  55 

8 

44 

0  55 

8 

44 

0  85 

8 

44 

0  50 

8 

44 

0  45 

8 

44 

0  75 

8 

44 

0  60 

8 

44 

0  70 

8 

44 

1  00 

8 

44 

0  85 

8 

44 

0  60 

8 

44 

0  60 

8 

44 

0  50 

8 

44 

1  50 

8 

44 

2  00 

8 

44 

2  50 

8 

44 

0  75 

8 

44 

0  75 

8 

44 

0  90 

8 

44 

0  55 

8 

44 

0  95 

8 

44 

0  50 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  75 

8 

44 

1  00 

8 

44 

0  75 

8 

44 

0  60 

8 

44 

1  00 

8 

44 

0  80 

8 

44 

0  75 

8 

44 

0  45 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

Dep.^rtment  of  National  Defence 

Contracts  in  Group  "A"  (Construction, 
Remodelling,  etc.) 

Construction  of  a  garage  and  gasoline 
station  at  Wolseley  Barracks,  London,  Ont. 
Name  of  contractor,  Mr.  Stanley  Walters, 
Hamilton,  Ontario.  Date  of  contract,  July 
31,  1936.  Amount  of  contract,  $20,301.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths , 

Bricklayers  and  masons 

Carpenters 

Cement  finishers 

Cement    mixer    operators — gas.  oi 

electric 

Compressor  operators — gas.  or  elec 

trie 

Driver,  team  and  wagon 

Drivers 

Enginers,  operating,  steam 

Excavator- 
Bear  cat 

Gas  shovel 

Hoist  operators — gas  or  electric 

Steam  shovel  engineer 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Reinforcing  steel  rodman 

Fireman,  stationary 

Electrician 

Labourers 

Lathers — 

Metal 

Wood 

Tile  setters 

^lachinists 

JMotor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Motor  truck  drivers 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'  helpers 

Plumbers  and  steamfitters 

Roofers,  felt  and  gravel 

Sheet  metal  workers 

Stone  cutters 

Structural  steel  worker 

Watchman 

Cement  mixer  operators — steam 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  70 

8 

44 

0  60 

8 

44 

0  90 

8 

44 

0  70 

8 

44 

0  60 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  80 

8 

44 

0  90 

8 

44 

0  50 

8 

44 

0  90 

8 

44 

0  70 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  45 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  70 

8 

44 

0  65 

8 

44 

0  90 

8 

44 

0  65 

8 

44 

1  45 

8 

44 

1  95 

8 

44 

0  45 

8 

44 

0  60 

8 

44 

0  60 

8 

44 

0  80 

8 

44 

0  45 

8 

44 

0  80 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  75 

8 

44 

0  80 

8 

44 

0  35 

8 

44 

0  65 

8 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Stuccoing  of  exterior  of  buildings  in  the 
Filling  Group  of  the  Dominion  Arsenal, 
Valcartier,  P.Q.  Name  of  contractors,  Delphis 
Caron  &  Fils  Enrg.,  Quebec,  P.Q.  Date  of 
contract,  July  30,  1936.  Amount  of  contract, 
approximately  $5,500. 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Plasterers    

per  hour 

$0  70 

0  45 
0  60 
0  65 
0  55 
0  40 
0  65 
0  40 

0  45 

1  45 
1  95 

per 
day 

8 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

week 
44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 

44 

Carpenters  and  joiners     . 

44 

Metal  lathers 

44 

Wood  lathers        

44 

44 

Driver,  team  and  wagon 

Driver 

44 
44 

Motor  truck  drivers       

44 

Motor  truck  driver  and  truck — 
1  and  2  tons                ...           

44 

3  tons 

44 

N.B.  The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Supply  and  erection  of  steel  doors  and 
partitions  for  lavatories  in  the  Filling  Group, 
Dominion  Arsenal,  Valcartier,  P.Q.  Name  of 
■contractors,  D'ennisteel  Corporation  Ltd., 
Ottawa,  Ont.  Date  of  contract,  July  29,  1936. 
Amount  of  contract,  $891.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  55 
0  50 
0  30 

per     per 
day    week 

8        44 

Painters  and  glaziers 

8        44 

Labourers 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such 
esser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  gun-testing  butt  at  the 
Royal  CaJiadiian  Air  Force  Station,  Trenton, 
Ont.  Name  of  contractor^,  L.  G.  OgilvLe  & 
Co.,  Ltd.,  Toronto,  Ont.  Date  of  contract, 
July  24,  1936.  Amount  of  contract,  $3,945.  A 
fair  wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  55 
0  80 
0  60 
0  55 
0  45 
0  45 
0  65 
0  40 
0  50 
0  65 
0  35 
0  40 
0  55 
0  65 
0  40 
0  65 
0  65 

per      per 
day    week 

8        44 

Bricklayers  and  m.asons 

8        44 

8        44 

Cement  finishers                  .... 

8        44 

8        44 

Concrete  mixer  operators         .... 

8        44 

8        44 

Firemen — stationary         

8        44 

8        44 

Hoist  operators  (steam)   

8        44 

8        44 

Motor  truck  drivers              

8        44 

8        44 

Plumbers  and  steamfitters  

8        44 

8        44 

Sheet  m.etal  workers             

8        44 

Teamster,  team  and  wagon 

8        44 

Internal  painting  of  Fort  Frederick  Dormi- 
tory, Royal  Milita,ry  College,  Kingston,  Ont. 
Name  of  contractor,  Mr.  Stanley  Campbell, 
Kingston,  Ont.  Date  of  contract,  July  24,  1936. 
Amount  of  contract,  $1,797.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 


Painters 

Painters'  helpers. 


Rates 

of  wages 

not  less 

than 


per  hour 


$0  70 
0  40 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 


Re-covering  the  flat  roofs  of  the  Armoury 
at  Peterborough,,  Ont.  Name  of  contractor, 
Mr.  Fred.  H.  Rowan,,  Peterborough,  Omt. 
Date  of  contract,  July  24,  1936.  Amount  of 
contract,  $1,284.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  40 
0  70 
0  45 
0  70 

per      per 
day    week 

8        44 

Carpenters  and  joiners        

8        44 

Roofers 

8        44 

Sheet  Metal  workers  .         

8        44 

Contracts  in  Group  "  B  "  (Manufacture  of 
Supplies,  etc) 

The  followiaig  is  a  statement  of  contracts 
awarded  by  the  Department  of  National 
Defemce  during  the  month  of  July,  1936,  for 
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various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  "  B  "  labour 
conditions  above  referred  to: — 


Supplies  ordered 


"Marquee  Tents 

Circular  tents 

Field  officers'  tents . . . . 
Winter  aviation  suits . . 

Tent  poles 

TDrab  serge  jackets. . . . 

Portable  steel  lockers . 

Work  benches 

Polding  tables 

Overall  suits 

Drab  frieze 

Gun  covers 


Contractor 


S.  S.  Holden,  Ltd.,  Ottawa, 

Ont. 
J.    J.    Turner    &    Sons,    Ltd., 

Peter  boro,     Ont. 
Woods  Mfg.  Co.,  Ottawa,  Ont. 
S.   S.  Holden,  Ltd.,  Ottawa, 

Ont. 
Mayno    Davis    Lumber    Co., 

Ottawa. 
S.  S.  Holden,  Ltd.,  Ottawa, 

Ont. 
Office     Specialty     Mfg.     Co., 

Ltd.,  Ottawa,  Ont. 
W.  C.  Jack,  Belleville,  Ont. 
Dowsell    Lees    &    Co.,    Ltd., 

Hamilton,  Ont. 
T.  M.  Vaughan,  Halifax,  N.S. 
Caldwell  Woollen  Mills,  Ltd., 

Appleton,  Ont. 
S.  S.  Holden,  Ltd.,  Ottawa, 

Ont. 


Grading  and  roadways  at  the  Customs  and 
Immigration  Building,  Pacific  Highway,  B.C. 
Name  of  contractors,  Messrs.  Baynes  &  Horie, 
Viaincouver,  B.C.  Date  of  contract,  July  2, 
1936.  Amount  of  contract,  $16,800.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  60 
0  75 

0  45 

1  00 

0  45 

1  50 
0  50 

per      per 
day    week 

8        44 

Cement  finishers 

8        44 

8        44 

Teamster,  team  and  wagon 

8        44 
8        44 

Motor  truck  driver  and  truck 

Motor  truck  driver 

8        44 
8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Department  of  Public  Works 

Contracts  in  Group  "  A  "  (Construction, 
Remodelling,  etc.) 

Supply  and  installation  of  stokers  in  the 
public  building  at  Kamloops,  BjC.  Name  of 
contractors,  Messrs.  Carr  &  Son,,  KamJoops, 
B.C.  Date  of  contract,  July  22,  1936.  Amount 
of  contract,  $1,640.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers  and 

»   masons 

Brick  and   hollow   tile  layers  and 
masons'      helpers      (continuously 
employed  mixing  and  tempering 
mortar)     .           .                      ... 

per  hour 

$0  90 

0  45 
0  80 

0  45 
0  75 
0  40 
0  55 
0  75 
0  40 

0  45 

1  45 
1  95 

per 
day 

8' 

8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 
44 

Plumbers  and  steamfitters 

44 

Plumbers  and  steamfitters'  helpers 
^  (all  men  assigned  to  help  trades- 
men)            

44 

Electricians  (inside  wiremen) 

L/abourers 

44 
44 

44 

Driver,  team  and  wagon 

44 

Drivers 

44 
44 

JVIotor  truck  driver  and  truck— 

44 

3  tons     .... 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week 
such  le.sser  hours  shall  not  be  exceeded  on  this  work. 


Reconstruction  of  a  section  of  the  West  Pier 
at  Rondeau,  Kent  County,  Ontario.  Name  of 
contractors,  Continental  Construction  Co.,,  Ltd., 
Toronto,  Ont.  Date  of  contract,  July  11,  1936. 
Amount  of  contract,  approximately  $21,624.12. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 


Blacksmith 

Carpenter 

Cement  finisher 

Concrete  and  cement  mixer  operator 
(gas.  or  elec.) 

Hoist  operator— gasoline 

Hoist  operator — steam 

Machinist 

Pile  driver  runner 

Driver,  team  and  wagon 

Drivers 

Labourers 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Motor  truck  driver 

Timberman  or  cribmen  (using 
interchangeably  such  tools  as: 
broad-axe,  hammer,  x-cut  saw, 
auger,  adze) 

Watchman 


Hours 
of  labour 
not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  Provincial 
legislation. 

Construction  of  a  farm  machinery  building 
at  the  Central  Experimental  Farm,  Ottawa, 
Ont.  Name  of  contractor,  Mr.  Alex.  I. 
Garvock,  Ottawa,  Ont.  Date  of  contract, 
July    18,    1936.     Amount   of   contract,  $53,747 
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and  unit  prices  for  additional  work.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

$0  50 

0  60 

1  00 

0  80 

1  00 
0  80 
0  60 
0  70 
0  75 
0  45 

0  75 
0  60 
0  70 
0  80 
0  45 
0  65 
0  80 
0  70 
0  40 
0  80 

0  40 

1  45 

1  95 

2  45 
2  95 
0  45 
0  70 
0  50 

per      per 

day    week 

8        44 

Cement  finishers                

8        44 

8        44 

Stone  cutters    

8        44 

Brick  and  hollow  ti'e  layers 

8        44 

Structural  steel  workers 

8        44 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

8        44 
8        44 
8        44 
8        44 

Mastic  floor  layers- 
Finishers,  rubbers  and  spreaders. 
Kettlem.en                     

8        44 
8        44 

8        44 

Plasterers                           

8        44 

8        44 

Painters  and  glaziers           

8        44 

8        44 

Electricians                         

8        44 

8        44 

Driver,  team  and  wagon       

8        44 

8        44 

Motor  truck  driver  and  truck— 

8        44 

3  tons                                  .... 

8        44 

8        44 

5  tons                               .    . 

8        44 

Motor  truck  drivers 

Hoist  operators — steam 

Hoist  operators— gas.  or  elec 

8        44 
8        44 

8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Co'nstruction  of  a  criibwork  wbarf  and 
approach  at  Home's  Point,  Wolfe  Island, 
Frontenac  County,  P.Q.  Name  of  contractors, 
Victor  E.  A.  Bielanger  &  Jam.es  Bertirand, 
L'Orignal,  Ont.  Date  of  contract,  June  27, 
1936.  Amiount  of  contract,  approximately 
$11,588.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith 

per  hour 

$0  65 
0  40 
0  50 
0  55 
0  65 

0  40 

1  45 
0  45 
0  55 
0  75 
0  40 
0  45 

0  50 

1  25 
0  50 

per      per 
day    week 

8        44 
8        44 
8        44 
8        44 

Boatman 

Compressor  operators 

Engineers  (hoist — gasoline)  

Engineers  (hoist — steam) 

8        44 
8        44 

8        44 

Labourers 

Motor  truck  driver  and  truck  (1-2 
tons) 

Motor  truck  driver 

8        44 

Driver,  horse  and  cart 

8        44 

Driver,  team  and  wagon 

8        44 

Drivers 

8        44 

Firemen,  stationary 

Timberman  or  cribman  using  inter- 
changeably such  tools  as  broad- 
axe,  x-cut  saw,  adze,  saw,  ham- 
mer, auger 

8        44 
8        44 

Divers 

8        44 

Powdermen 

8        44 

CoQstruction  of  a  breakwater  extension  at 
Broad  Cove  Marsh,  Inv^eirness  County,  N.S. 
Name  of  contractor,  Mr.  Archibald  J.  Camp- 
bell, Inverness,  N.S.  Date  of  contract,  July 
10,  1936'.  Amount  of  contract,  approximately 
$6,708.10.  A  fair  wages  schedule  wa.s  inserted 
in  the  contractt  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  50 
0  30 
0  45 
0  55 
0  30 
0  40 

0  30 

1  35 
1  85 
0  35 

0  371 

day    week 
8        44 

Boatmen        

8        44 

8        44 

Driver,  team  and  wagon    

8        44 

8        44 

Hoist  operators— gasoline 

8        44 
8        44 

Motor  truck  driver  and  truck— 

8        44 

3  tons                                  

8        44 

8        44 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,   hammer,  x-cut  saw,  auger. 

8        44 

Breakwater  (repairs  at  Negro  Po'int  and  Port 
Duffierin,  St.  John  County,  NB.  Name  of 
contractor,  Mr.  Charles  V.  Billie,  Montreal, 
P.Q.  Date  of  contract,  July  2,  1936.  Amount 
of  contract,  approxima,tely  $77,500.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith   

per  hour 

0      60 
0  40 
0  50 
0  65 

0  -xO 

1  45 
0  45 
0  50 
0  50 

day    week 
8        44 

8        44 

Compressor  operator— gas.  or  elec. . 
Derrick  eno'ineer — steam 

8        44 
8        44 

8        44 

Motor  truck  and  driver 

8        44 

8        44 

Powdermen 

8        44 

8        44 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  pilework  breakwater  at 
Caribou  Harbour  (Bayview),  Pictou  Co.,  N.B. 
Name  of  contractor,  Mr.  Charles  Sproule, 
Pictou  Landing,  N.S.  Date  of  contract,  July 
20,  1936.  Amount  of  contract,  approximately 
$8,333.70.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Boatmen                  

per  hour 

SO  30 
0  50 
0  35 
0  55 
0  40 
0  30 

0  35 

1  35 

1  85 
0  45 
0  55 
0  30 

0  37i 

per 
day 

8 

6 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 

8 

per 
week 

Firemen — stationary        

Hoist  operators — gasoline    

Motor  truck  drivers     

Motor  truck  drivers  and  truck— 
1  and  2  tons  .           

Driver,  horse  and  cart       

Drivers 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,  hammer,  x-cut    saw,    auger, 
adze) 

44 

Reconstruction  of  the  Breakwater  at  Anse 
a  Beaufils,  Ga^pe  Co.,  P.Q.  Name  of  con- 
tractors, Messrs.  J.  M.  Babin  and  J.  T.  Lan- 
glois,  of  Chandler,  P.Q.,  and  Port  Daniel 
Centre,  P.Q.  Date  of  contract,  July  2,  1936. 
Amount  of  contract,  approximately  $13,271.65. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

$0  55 
0  50 
0  50 
0  40 
0  40 
0  35 
0  55 
0  30 
0  50 
0  55 
0  40 
0  55 
0  45 
0  30 
0  50 

0  37^ 

per      per 
day    week 

8        44 

Blacksmith  

8        44 

8        44 

Compressor  operators 

8        44 

8        44 

Firemen— stationary 

Hoist  operators — steam 

8        44 
8        44 

Labourers 

8        44 

Painters 

8        44 
8        44 

Powdermen 

Teamster,  team  and  wagon 

Driver,  horse  and  cart 

8        44 
8        44 
8        44 

8        44 

Acetylene  or  elec.  welders 

8        44 

Timbermen  or  cribmen  (using  such 
tools    as    broad-axe,    x-cut    saw. 

8        44 

Construction  of  wharf  at  Notre  Dame  du 
Portage,  Kamouraska  Co.,  P.Q.  Name  of 
contractors,  Standard  Construction  Co.,  Ltd., 
Quebec,  P.Q.  Date  of  contract,  July  2,  1936. 
Amount  of  contract,  approximately  $6,887.30. 
A  fair  wages  schedule  was  inserted  in  the 
contract    as   follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  50 
0  50 
0  40 
0  40 
0  40 

0  55 
0  45 

0  30 

1  35 

1  85 
0  35 
0  50 
0  40 

0  37i 
0  45 
0  55 
0  30 

day    week 
8       44 

Cem.ent  finishers ... 

8        44 

8       44 

Concrete  m.ixer  operators           .   . 

8        44 

8        44 

Hoist  operator- 

8       44 

Gas      

8       44 

8        44 

Motor  truck  driver  and  truck — 

8        44 

3  tons 

8        44 

8        44 

8        44 

Powdermen 

Timbermen  or  cribmen  using  inter- 
changeable such  tools  as  broad- 
axe,  x-cut  saw,  adze,  saw,  ham- 
mer, auger                               .... 

8       44 
8        44 

8        44 

8        44 

8        44 

Grading  and  roadways  at  the  Customs  and 
Immigration  Building,  Cantic,  P.Q.  Name  of 
contractors,  Canadian  Tractor  Towing  Cor- 
poration, Montreal,  P.Q.  Date  of  contract, 
July  13,  1936.  Amount  of  contract,  $7,775. 
A  fair  wages  schedule  was  inserted  in  the 
contract    as    follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  40 
0  50 
0  30 
0  45 
0  55 

0  30 

1  35 
0  35 
0  40 
0  40 
0  55 
0  45 

per      per 
day    week 

8        44 

Cement  finishers            

8        44 

8        44 

8        44 

Driver,  two  horses  and  wagon 

Teamster                           

8        44 
8        44 

Motor  truck  driver  and  truck 

I    ^t 

Wire  fence  erectors 

8        44 
8        44 

Road  roller  operator,  steam 

Road  roller  operator,  gas 

8        44 
8        44 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Dredging  work  at  Sarnia,  Ont,  Name  of 
contractor,  Messrs.  Alex  B.  McLean,  Roderick 
A.  McLean  &  John  McLean,  all  of  Sarnia, 
Ont.  Date  of  contract,  July  4,  1936.  Amount 
of  contract,  approximately  $9,576.  The  General 
Fair  Wages  Clause  was  inserted  in  the  con- 
tract. 
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Dredging  work  at  Chenal  Ecarte,  Ontario. 
Name  of  contractors,  Messrs.  A.  B.  McLean, 
R.  A.  McLean  &  John  McLean,  Sault  Ste. 
Marie,  Ont.  Date  of  contract,  July  4,  1936. 
Amount  of  contract,  approximately  $7,508.60. 
The  General  Fair  Wages  Clause  was  inserted 
in   the    contract. 

Dredging  work  at  Prince  Rupert,  B.C. 
Name  of  contractor,  Arnmour  Salvage  & 
Towing  Co.,  Prince  Rupert,  B.C.  Date  of 
contract,  June  26,  1936.  Amount  of  contract, 
approximately  $6,765.  The  General  Fair 
Wages  Clause   was  inserted  in   the   contract. 

Dredging  work  at  Cobourg,  Ont.  Name  of 
contractors.  National  Sand  &  Material  Co., 
Ltd.,  Toronto,  Ont.  Date  of  contract,  July 
8,  1936.  Amount  of  contract,  approximately 
$12,093.75.  The  General  Fair  Wages  Clause 
was   inserted   in   the   contract. 

Dredging  work  in  the  Thames  River,  Chat- 
ham, Ont.  Name  of  contractors,  C.  S.  Boone 
Dredging  &  Construction  Co.,  Ltd.,  Toronto, 
Ont.  Date  of  contract,  July  23,  1936.  Amount 
of  contract,  approximately  $11,866.47.  The 
General  Fair  Wages  Clause  was  inserted  in 
the  contract. 

Dredging  work  at  Sorel,  P.Q.  Name  of 
contractors.  The  C.  S.  Boone  Dredging  and 
Construction  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  July  20,  1936.  Amount  of  con- 
tract, approximately  $22,575.  The  General 
Fair  Wages  Clause  was  inserted  in  the  con- 
tract. 

Dredging  work  at  Bagarus,  Cape  Breton 
Co.,  N.S.  Name  of  contractors.  The  Beacon 
Dredging  Co.,  Ltd.,  Halifax,  N.S.  Date  of 
contract,  July  15,  1936.  Amount  of  contract, 
approximately  $9,000.  The  General  Fair 
Wages   Clause  was  inserted  in   the  contract. 

Dredging  work  at  Digby,  N.S.  Name  of 
contractors,  St.  John  Dry  Dock  &  Ship- 
building Co.,  Ltd.,  Saint  John,  N.B.  Date 
of  contract,  July  20,  1936.  Amount  of  con- 
tract, approximately  $14,758.68.  The  General 
Fair  Wages  Clause  was  inserted  in  the  con- 
tract. 

Dredging  work  at  Summerside,  P.E.I.  Name 
of  contractors.  The  Federal  Dredging  Co., 
Ltd.,  Ottawa,  Ont.  Date  of  contract,  July  20, 
1936.  Amount  of  contract,  approximately 
$15,160.  The  General  Fair  Wages  Clause  was 
inserted  in  the  contract. 

Contracts    in    Group    "B"    (Interior    Fittings, 
Supplies,  etc.) 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Port  Elgin, 
Ont.  Name  of  contractors,  Canadian  Office 
and  School  Furniture  Ltd.,  Preston,  Ont. 
Date  of  contract,  July  20,  1936.     Amount  of 


contract,  $737.  The  "B"  labour  conditions 
above  referred  to  were  inserted  in  this  con- 
tract. 

Post  Office  Department 

Contracts    in    Group    "B"    (Manujacture    of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  dur- 
ing the  month  of  July,  1936,  for  various  classes 
of  manufactured  goods,  which  contracts  in- 
cluded in  all  cases  the  ''B"  labour  conditions 
above  referred  to : — 


Supplies  ordered 

Contractor 

Metal  dating  stamps  and  type, 

Pritchard-Andrews  Co.,  Ltd., 

brass   crown   seals,    cancel- 

Ottawa, Ont. 

lers,  etc. 

Rubber  stamps,  daters,  etc... 

Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 

Letter  carriers'  uniforms 

Uniform    Cap    Co.,    Ottawa, 

Ont. 

u                       u 

J.    R.    Shuttleworth   &    Sons, 

Ltd.,  London,  Ont. 

"                 "            

Pollack  &  Dorfman,  Quebec, 

P.Q. 
Canadian  General  Rubber  Co., 

« 

Ltd.,  Gait,  Ont 

«                 « 

Kitchen     Overall  and     Shirt 

Co.,  Brantford,  Ont. 

«                 « 

J.  A.  Humphrey  &  Son.,  Ltd., 

Moncton,  N.B. 

Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 

Stamping  machines,  etc 

Machine  Works,  Ltd.,   INIont- 
real,  P.Q. 

Scales 

Ottawa,IOnt. 

Royal   Can.adian   Mounted   Police 

Contracts   in    Group   "B"    (Manufacture    of 

Supplies,  etc.) 
The  following  is  a  statement  of  contracts 
awarded  by  the  Royal  Canadian  Mounted' 
Police  during  the  month  of  July,  1936,  for 
various  classes  of  manufactured  goods,  which 
contracts  in  all  cases  included  the  "B"  labour 
conditiofls  above  referred  to: — 


Supplies  ordered 


Brown  twill  cloth 

Combination  underwear. 
I'ndershirts  and  drawers 

Serge  cloth 

Blue  beaver  cloth 

Scarlet  serge  lining 

Brown  drill 

Brown  leather  gloves 

Blue  twill  cloth 

Blue  serge 


Contractor 


Baton  Mfg.  Co.,  Ltd.,  Mont- 
real, P.Q. 

The  C.  Turnbull  Co.,  Ltd., 
Gait,  Ont. 

The  C.  Turnbull  Co.,  Ltd., 
Gait,  Ont. 

The  Barrymore  Cloth  Co.' 
Ltd.,  Toronto,  Ont. 

Baton  Mfg.  Co.,  Ltd.,  Mont- 
real, P.Q. 

Bates  &  Innes,  Ltd.,  Carleton 
Place,  Ont. 

Montreal  Cottons,  Ltd.,  Mont- 
real, P.Q. 

Acme  Glove  Works,  Ltd., 
Ottawa,  Ont. 

Paton  Mfg.  Co.,  Ltd.,  Mont- 
real, P.Q. 

The  Barrymore  Cloth  Co., 
Ltd.,  Toronto,  Ont. 
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RECENT   INDUSTRIAL   AGREEMENTS   AND    SCHEDULES   OF   WAGES 


A  summary  ig  given  below  of  the  more 
important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  the  employees. 
Verbal  agreements,  which  are  also  included 
in  the  records,  are  schedules  of  rates  of  wages 
and  hours  of  labour  and  other  conditions  of 
employment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
given,  with  other  information  of  general 
interest. 

Manufacturing:    Textiles  and   Clothing 

Montreal,  Quebec. — Certain  Dress  Manu- 
facturers (Members  of  the  Montreal 
Dress  Manufacturers'  Guild)  and  the 
International  Ladies'  Garment  Workers' 
Union  and  Dress  Cutters'  Union,  Local 
No.  205. 

Agreement  to  be  in  effect  from  April  27, 
1936,  to  January  15,  1938,  and  from  year  to 
year  thereafter  unless  terminated  by  either 
party  by  notice  given  30  days  prior  to  January 
15  of  any  year. 

The  employers  agree  to  maintain  union  cut- 
ting departments  in  their  establishments.  They 
will  employ  and  retain  in  their  cutting  depart- 
ments none  but  cutters,  choppers  and  appren- 
tices who  are  members  of  the  union  in  good 
standing.  Api>rentices  are  limited  to  10  per 
cent  in  number  of  those  employed  in  the  cut- 
ting department. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week.  In  establishments  where  the  five-day 
week  is  in  effect  hours  are  to  be  9  per  day  the 
first  four  days  of  the  week  and  8  on  Fridays. 
No  shop  which  is  now  or  shall  hereafter  be 
on  the  five-day  schedule  shall  revert  to  the 
five  and  one-half  day  week. 

Overtime:  Eight  hours  overtime  at  regular 
rates  shall  be  permitted  during  the  first  four 
days  of  any  week.  Not  more  than  two  hours 
overtime   shall    be   worked    in    any   one    day. 

Wage  rates:  Pending  application  to  the  Min- 
ister of  Labour  to  render  obligatory  the  pro- 
visions of  the  present  collective  labour  agree- 
ment and  establishing  a  minimum  scale  of  wages 
of  $30  per  week  for  cutters,  $20  per  week  for 
choppers  and  $15  per  week  for  apprentices,  it 
is  agreed  that  employees  being  paid  less  than 
these  rates  shall  receive  an  increase  of  $3  per 
week  or  so  much  thereof  as  may  be  necessary 
to  bring  their  respective  w^ages  up  to  but  not 
exceeding  these  minimums.  In  exceptional  cases 
of  underpayment  the  amount  of  the  increase 
may  be  greater  than  $3,  and  if  any  dispute 
arises  in  regard  to  such  increase  it  is  to  be 
referred  to  an  arbitration  board  set  up  under 
the  agreement.  Employers  who  may  now  be 
paying    more    than    the    above    minimum    rates 


are  prohibited  from  reducing  their  rates  during 
the  duration  of  the   agreement. 

The  iniion  agrees  not  to  enter  into  agreements 
with  other  employers  on  terms  more  favourable 
than   those  embodied  in  this  agreement. 

All  disputes  are  to  be  referred  to  an  arbitra- 
tion board  made  up  of  one  representative  of  the 
union  and  one  representative  of  the  employers. 
If  these  two  members  of  the  board  are  not 
able  to  agree  they  shall  appoint  such  person 
as  they  may  agree  upon  to  act  as  arbitrator 
and  chairman  of  the  board;  the  decision  of  such 
board  to  be  binding  on  both  parties. 

Construction:  Buildings  and  Structures 

Toronto.  Ontario. — General  Contr-^ctors' 
Section  of  the  Builders'  Exchange  and 
Construction  Association  of  Toronto 
and  the  Bricklayers',  Masons'  and 
Plasterers'  International  Union,  Locals 
No.  2  (Bricklayers)  and  No.  26  (Stone- 
masons). 

The  agreement  which  was  summarized  in  the 
Labour  Gazette,  August,  1934,  page  787  and 
July,  1935,  page  693,  was  renewed  without 
change  from  March  1,  1936,  to  March  1,  1937. 

Hours  and  wages  are  unchanged  with  a  40- 
hour  week  and  wages  90  cents  per  hour. 

Edmonton,  Alberta. — Certain  Tile,  Marble 
and  Terrazzo  Contractors  and  the 
Building  Labourers'  International 
Union,  Local  No.  92. 

Agreement  to  be  in  effect  from  June  8,  1936, 
to  June  7,  1937,  and  thereafter  from  year  to 
year    until   notice. 

Only  union  members,  or  those  who  will  join 
the  union,  to  be  employed.  A  representative 
from  among  the  men  on  each  job  to  be  appointed 
as  shop  steward. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week. 

Overtime:  time  and  one-half  to  be  paid  for 
all  work  over  8  hours  on  any  one  day  and  also 
for  work  on  Sundays  and  six  specified  holidays. 

Wages  per  hour:  machine  workers  on  walls 
70  cents,  floor  machine  workers  and  helpers 
60  cents,  labourers  50  cents. 

For  work  outside  a  radius  of  15  miles  of 
Edmonton  post  office,  transportation  and  travel- 
ling time  to  be  paid  by  the  employer,  and  10 
cents  per  hour  extra  to  be  paid.  On  such  work 
members  may  work  up  to  10  hours  per  day  and 
on   Saturday  afternoon  at  the  regular  rate. 

Transportation   and   Public   Utilities:    Street 
and  Electric  Railways 

Hamilton,  Ontario. — K\milton  Street  Rail- 
way Company  and  the  Amalgamated 
Association  of  Street  and  Electric  Rail- 
way Employees,  Division  No.  107. 

Agreement  to  be  in  effect  from  April  1,  1936, 
to  April  1,  1937,  and  thereafter  until  either 
party  gives  thirty  days'  notice. 

The  Company  will  continue  to  treat  with  its 
employees  who  are  members  of  the  above 
Association. 
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Any  dispute  between  the  Company  and  the 
Association  to  be  discussed  by  union  repre- 
sentatives and  the  Department  Superintendent 
and  if  they  cannot  agree,  the  General  Manager 
may  be   called   into   conference. 

Motormen,  Conductors,  Bus  and  One  Man 
Car  Operators 

Hours:    44   per   week. 

Overtime:  time  and  one-half  for  overtime 
over    all    schedule   time   worked   on   each    day. 

Wages  for  bus  and  one-man  car  operators:  — 

48  cents  per  hour  for  first  year,  52  cents 
for  second  year  and  58  cents  thereafter.  Wages 
for  motormen  and  conductors  on  two-men  cars 
5  cents  per  hour  less.  Operators  working  snow 
ploughs,  sweepers  and  sand  cars  to  be  paid 
5  cents  extra  over  the  one-man  car  operators. 
Operators  training  students  to  be  paid  5  cents 
per  hour  extra.  Extra  motormen  and  con- 
ductors reporting  at  car  house  and  for  relief 
changes  to  be  paid  a  guaranteed  minimum  of 
$12   per    week. 

Seniority  to  be  considered  in  promotions 
and  in  the  selection  of  runs. 

All  work  for  extra  men  to  be  divided  as 
nearly   as   practicable   equally   among  them. 

The  Company  to  pay  half  the  cost  of  uniforms 
for  motormen  and  conductors  with  one  year's 
service  and  total  cost  for  those  with  over  two 
years'   service. 

In  case  of  any  member  of  the  Association 
being  suspended  or  discharged,  the  Company 
to  grant  an  interview  to  the  grievance  com- 
mittee, and  if  on  investigation  it  is  found  that 
the  man  is  not  at  fault,  he  will  be  re-instated 
and  paid  for  time  lost. 

Car  House  and  Shopmen 

Hours:  48  per  week  of  which  9  hours  to  be 
worked  on  Monday,  8i  on  Tuesday,  Wednesday, 
Thursday  and  Friday  and  5  hours  on  Saturday. 
In  the  inspection  barn  and  for  trackmen,  how- 
ever, the  48  hours  to  be  divided  into  8  hours 
per  day. 

Overtime:  time  and  one-half  for  all  work 
over  the  schedule  hours  in  any  one  day,  and 
also  for  work  on  eight  specified  holidays.  Work 
on  Sundays,  if  not  overtime,  7  cents  per  hour 
extra. 

Wages  per  hour:  electricians  59  cents;  car- 
penters and  machinists  57i  cents;  blacksmiths 
56i  cents;  painters,  pitmen  (after  one  year), 
storemen,  engineers,  controller  men  52^  cents; 
blacksmith's  helper,  car  placers  (after  one  year), 
49^  cents;  pitmen  (first  year)  48  cents;  janitors, 
car  cleaners  (second  year)  •  474  cents;  car 
cleaners  (first  year)  45  cents;  car  placers  (first 
year)   44  cents. 

Ticket  clerks  to  work  6  days  per  week  and 
to  be  paid  $115  per  month  salary. 

Transportation   and   Public   Utilities:    Water 
Transportation 

Montreal,  Quebec. — Certain  Steamship  Com- 
panies AND  THE  Steamship  Checkers  and 
Coopers  Employed  by  Them. 

The  agreement,  which  covers  work  in  Mont- 
real Harbour,  is  in  effect  from  June  16,  1936, 
to  December  31,  1936,  and  thereafter  from  year 
to  year   until  notice. 

The  agreement  is  similar  to  the  one  previously 
in  effect  and  summarized  in  the  Labour  Gazette, 
November,  1934,  page  1062,  with  the  following 
changes: 


Preference  of  work  to  be  given  to  employees 
who  have  been  employed  by  a  company  during 
previous  successive  seasons,  if  merit  and  effi- 
ciency equal. 

Wages  per  hour:  checkers  50  cents  for  day 
work,  60  cents  for  night  work;  coopers  49 
cents  for  day  work,  59  cents  for  night  work. 
These  are  increases  of  5  cents  for  day  work 
and  7   cents  for  night  work. 

Work  on  mails  is  included  with  express  and 
baggage,  for  which  single  time  to  be  paid  for 
work  on   Sundays   and  three  holidays. 

Vancouver,  B.C. — The  Shipping  Federation 
OF  British  Columbia  Limited,  and  the 
Canadian  Waterfront  Workers'  Associa- 
tion and  the  Vancouver  Longshoremen's 
Association. 

This  agreement  supersedes  arrangements  be- 
tween the  Federation  and  the  Canadian  Water- 
front Workers'  Association  reached  shortly  after 
the  beginning  of  the  strike  of  the  members  of 
the  Vancouver  Waterfront  Workers'  Associa- 
tion from  June  5  to  December  9,  1935,  which 
strike  terminated  an  agreement  effective  from 
November  1,  1934,  (Labour  Gazette,  Novem- 
ber, 1934,  page  1062).  These  arrangements 
provided  for  the  same  wages  and  working  con- 
ditions  as   before   the   dispute. 

The  agreement  applies  to  the  loading  and 
discharging  of  deep  sea  vessels  in  Vancouver 
Harbour  and  at  certain  specified  outside  points. 

Agreement  to  be  in  effect  from  May  22,  1936, 
to  May  21,  1941,  and  from  year  to  year  there- 
after until  either  party  gives  notice  to  the 
other,  sixty  days  prior  to  May  21  of  any  year. 
Schedules  "A"  (covering  Rules,  Working  Con- 
ditions and  Wage  Schedule)  and  "B"  (cover- 
ing Dispatching  Regulations)  to  be  in  effect 
from  June  15,  1936.  With  the  exception  of  the 
matter  of  wages.  Schedules  "A"  and  "B"  may 
be  amended  at  any  time  either  by  mutual  agree- 
ment of  the  parties  or  by  reference  to  the 
Joint  Advisory  and  Negotiations  Committee  set 
up  under  the  agreement.  Wages  may  be  ad- 
justed annually;  either  party  may  give  notice 
in  writing  30  days  prior  to  the  end  of  any  12 
months'  period  from  the  date  of  the  agreement, 
that  they  wish  a  conference  to  discuss,  adjust 
and   determine   wages. 

Union  members  to  be  employed  if  available. 

The  employment  and  regulation  of  water- 
front labour  including  the  dispatching  and  dis- 
tribution of  work  and  earnings  shall  be  con- 
trolled by  the  Shipping  Federation  and  super- 
vised through  its  labour  manager,  but  the 
Associations  may  each  appoint  a  representative 
to  co-operate  with  and  assist  the  labour  man- 
ager in  the  supervision  of  the  dispatching  regu- 
lations which  are  contained  in  schedule  "B" 
of  the  agreement. 

All  disputes  which  cannot  be  settled  by  the 
labour  manager  and  the  accredited  agents  of 
the  associations  are  to  be  referred  to  the  Joint 
Advisory  and  Negotiations  Committee.  If  this 
committee  cannot  reach  an  agreement  the  matter 
will  be  referred  to  a  joint  meeting  of  the  board 
of  directors  of  the  Federation  and  the  executives 
of  the  associations.  If  within  30  days  from 
the  date  of  the  first  convening  of  such  joint 
meeting  an  agreement  is  not  arrived  at,  the 
matter  may  be  referred  to  an  arbitration  com- 
mittee. 

Hours:  straight  time  is  all  time  between 
8  a.m.  and  5  p.m.  on  weekdays,  except  Saturday 
after   1  p.m.     All  other  time  is  overtime. 

Wages  per  hour:  The  wage  rates  per  hour 
are  shown  in  the  accompanying  table: 
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HOURLY  WAGE  RATES,  LONGSHOREMEN,  OCEAN-GOING  VESSELS,  VANCOUVER,  B.C. 


Straight 
Time 


Overtime 


Noon  Meal 
Hour 


Any  other 
Meal  Hour 


1.  General  Cargo: 

All  labour  (unless  otherwise  provided  for)  (ship) 

Hatch  tender  (ship) 

Double  winch  driver  (when  used)  (ship) 

Dock  labour 

2.  Special  Commodities*: 

Hatch  tender 

Single  winch  driver 

Hold  men  and  sling  men 

Double  winch  driver  (when  used) 

Loaders  and/or  pilers  (when  used) 

Dock  truckers 

3.  Creosoted  Products: 

Hatch  tenders,  double-winch  drivers  (when  used)   side  runners 

Hold  men,  single  winch  drivers,  sling  men 

Loaders  and/or  oilers  (when  used) 

Dock  truckers 

4.  Lumber,  Logs  and  Piles  (when  submerged  or  awash)  same  as  creosoted 

products. 

5.  High  explosives  and  damaged  cargo: 

Hatch  tender 

Double  winch  driver  (when  used) 

All  other  ship  labour 

All  other  dock  labour 


0  90 

1  00 
1  GO 

0  86 

1  00 
1  00 
1  00 
1  10 
0  96 

0  86 

1  10 
1  00 
0  96 
0  86 


1  45 
1  45 
1  35 
1  29 


1  35 
1  45 
1  45 
1  29 

1  45 
1  45 
1  45 
1  55 
1  39 
1  29 

1  55 
1  45 
1  39 
1  29 


2  12 
2  12 
2  02 
1  94 


cts. 

1  35 

1  45 

1  45 

1  29 

1  45 

1  45 

1  45 

1  55 

1  39 

1  29 

1  55 

1  45 

1  39 

1  29 


cts. 

2  02 
2  12 
2  12 

1  94 

2  12 
2  12 
2  12 
2  22 
2  04 

1  94 

2  22 
2  12 
2  04 
1  94 


*Caustic  soda  (in  sacks),  cement,  fertilizer  (animal  and  fish),  green  hides,  lime  (when  in  single  sacks),  nitrates,  salmon 
eggs,  salt  (fine  in  bulk),  salt  fish,  phosphates  (in  bulk);  scrap  iron  in  bulk  and  bales  (excluding  rails,  plates  and  drums);  bulk 
cargo  as  follows:  ballast  cement,  cement-clinker,  coal,  coke,  concentrates,  grain,  ore  and  sulphur;  commodities  in  sacks  weighing 
125  pounds  or  more  (applies  only  to  ship  men  when  loading  vessel  and  to  dock  loaders  and  pilots  when  used). 


Provision  is  made  for  transportation  and 
travelling  time  for  work  at  places  outside  the 
harbour. 

Schedule  "B"  deals  with  dispatching  regu- 
lations including  eligibility,  registration  and 
classification  for  employment,  procedure  fol- 
lowed in  ordering  men  to  work,  make  up  of 
gangs,    etc. 


Quebec  Collective  Labour  Agreements 
Extension   Act 

The  following  agreement  and  amendment 
to  an  agreement  have  recently  been  made 
obhgatory  by  Orders  in  Council  and  the  terms 
so  made  obligatory  are  noted  in  the  next 
article  of  this  issue: — 

Longshoremen  (Inland  and  Coastal  Navi- 
gation),  Montreal. 
Building  Trades,  Hull   (Amendment). 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  Further  Applications 


"DECENT  proceedings  under  the  Collective 
-'-^  Labour  Agreements  Extension  Act  of 
Quebec  include:  the  cancellation  of  the  two 
previous  Orders  in  Council  and  the  extension 
by  a  new  Order  in  Council  of  the  agreement 
affecting  longshoremen  (inland  and  coastal 
navigation)  at  Montreal,  as  noted  below;  the 
amendment  to  the  Order  in  Council  affecting 
building  trades  at  Hull,  also  noted  below. 
In  addition,  a  request  for  the  modification 
of  the  agreement  governing  the  fur  industry 
in  Montreal  was  published  in  the  Quebec 
Official  Gazette,  July  11. 

The  text  of  the  Collective  Labour  Agreements 
Extension  Act,  Quebec,  was  printed  in  the 
Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in 
the  issue  of  June,  1935,  page  526,  and  July, 
1936,  page  607.  Under  this  Act  applications 
may  be  made  to  the  provincial  Minister  of 
Labour    by    either    party    to    a    collective    agree- 


ment made  between,  on  the  one  hand,  one  or 
more  associations  of  hona  fide  employees,  and 
on  the  other  hand,  employers  or  one  or  more 
associations  of  employers,  to  have  those  terms 
of  such  agreement  which  concern  rates  of  wages, 
hours  of  labour  and  apprenticeship  made  obli- 
gatory on  all  employees  and  employers  in  the 
same  trade,  industry  or  business  within  the 
territorial  jurisdiction  determined  by  the  agree- 
ment. The  application  is  then  printed  in  the 
Quehec  Official  Gazette,  and  during  the  follow- 
ing thirty  days,  objections  may  be  made  to  the 
Minister  of  Labour.  After  this  delay,  if  the 
Minister  of  Labour  deems  that  the  provisions 
of  the  agreement  "have  acquired  a  preponderant 
significance  and  importance"  that  would  make 
the  establishment  of  these  conditions  advisable, 
an  Order  in  Council  may  be  passed  making  the 
terms  obligatory  on  all  employees  and  em- 
ployers in  the  trade,  industry  or  business  in 
the  territory  included  in  the  agreement  from 
the  date  of  the  publication  of  the  Order  in 
Council  in  the  Quehec  Official  Gazette  for  the 
duration  of  the  agreement.  The  provisions  of 
an   agreement   thus   made   obligatory   govern   all 
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individual  labour  contracts  in  the  trade,  in- 
dustry or  business  and  district,  except  that 
those  individual  contracts  which  are  to  the 
advantage  of  the  employee  will  have  effect 
unless  expiressly  prohibited  in  the  agreement 
which  has  been  approved  by  Order  in  Council. 
The  applications  for  extension  of  agreement 
have  been  noted  and  the  conditions  of  the 
various  agreements  made  obligatory  by  Orders 
in  Council  have  been  given  in  the  Labour 
GrAZETTE  beginning  in  the  issue  of  June,  1934. 
Beginning  with  the  issue  of  the  Labour  Gazette 
for  July,  1935,  the  terms  of  agreements  have 
been  summarized  instead  of  being  printed  in 
full. 

Longshoremen  (Inland  and  Coastal  Navi- 
gation), Montreal. — An  Order  in  Council, 
approved  July  3,  and  published  in  the  Quebec 
Official  Gazette  July  11,  declares  to  be  illegal 
and  cancels  the  Order  in  Council  which  was 
summarized  in  the  Labour  Gazette,  May, 
page  46,  and  the  amendment  which  was  sum- 
marized in  the  Labour  Gazette,  July,  page 
661,  because  a  delay  of  30  days  had  not 
elapsed  between  the  publication  of  a  correc- 
tion to  the  notice  of  request  and  the  date 
of  approval  of  the  order.  The  same  agreement 
is,  however,  now  made  obligatory  by  this  new 
Order  in  Council. 


Building  Trades,  Hull. — An  Order  in  Coun- 
cil, approved  July  3  and  published  in  the 
Quebec  Official  Gazette  July  11,  amends  the 
previous  Orders  in  Council  for  these  trades, 
Labour  Gazette,  March,  1935,  page  240  and 
October,  page  953,  by  making  the  following 
changes : — 

The  territorial  jurisdiction  now  excludes  the 
County  of  Wright. 

The  hourly  wage  scale  applicable  to  the 
municipalities  of  a  population  of  less  than  5,000 
on  general  building  contracts  of  less  than  $15,000 
(previously  $5,000)  has  been  amended  to  be  as 
follows:  bricklayer,  mason  and  plasterer  60 
cents,  electrician  60  cents,  electrician's  appren- 
tice from  $1  per  day  during  first  six  months 
to  $4  per  day  during  fifth  year;  carpenter  and 
joiner,  stationary  enginemen  and  mechanic  50 
cents;  painters  50  cents,  painter's  apprentice 
from  $1  per  day  during  first  six  months  to  $3.50 
during  fourth  year;  mortar  maker,  celanite 
mixer,  piaster  pourer,  hod  carrier  and  driller 
35  cents;  common  labourer  and  helper  30  cents. 
(These  rates  are  less  than  in  the  wage  scale 
previously  in  effect  by  the  following  amounts: 
20  cents  per  hour  for  bricklayers  and  masons, 
15  cents  per  hour  for  painters,  10  cents  per  hour 
for  carpenters  and  joiners,  electricians,  station- 
ary enginemen  and  mechanics  and  drillers,  5 
cents  per  hour  for  plasterers,  mortar  makers 
and  celanite  mixers,  plaster  pourers,  hod  carriers 
and  common  labourers  and  helpers. 

The  apprenticeship  rule  does  not  apply  on 
the  contracts  covered  by  the  preceding  para- 
graph. 


PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  JULY,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


'T^HE  movement  in  prices  during  the  month 
•*-  was  upward,  both  the  cost  of  the  weekly 
family  budget  in  terms  of  retail  prices  and  the 
Dominion  Bureau  of  Statistics  index  number 
of  wholesale  prices  being  at  higher  levels  than 
in  June.  The  advance  in  the  former  was  due 
to  an  increase  in  the  cost  of  foods  and  in  the 
latter  to  higher  prices  for  grains,  live  stock  and 
non-ferrous  metals. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  retail  prices  was  $7.97  at  the  begin- 
ning of  July  as  compared  with  $7.78  for  June; 
$7.53  for  July,  1935;  $6.67  for  March,  1933  (the 
low  point  in  recent  years) ;  $10.91  for  July, 
1930;  $10.96  for  July,  1921;  $16.92  for  June, 
1920  (the  post  war  peak) ;  and  $7.42  for  July, 
1914.  Thirteen  items  in  this  list  of  foods  cost 
more  in  the  month  under  review  than  in  the 
previous  month,  three  were  lower  and  thirteen 
were  unchanged.  Most  of  the  changes  were 
slight,  there  were,  however,  substantial  ad- 
vances in  the  cost  of  potatoes  and  eggs,  and 
a  less  important  one  in  butter.  Fuel  and 
rent  were  unchanged.  Including  the  cost  of 
these  two  groups  with  that  of  foods  the  total 


cost  was  $16.51  at  the  beginning  of  July  as 
compared  with  $16.33  for  June;  $15.94  for 
July,  1935;  $15.41  for  June,  1933  (the  low 
point  in  recent  years);  $21.26  for  July,  1930; 
$21.53  for  July,  1921;  $26.92  for  July,  1920 
(the  post  war  peak) ;  and  $14.17  for  July,  1914. 
In  wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of  Statis- 
tics and  based  upon  prices  in  1926  as  100  con- 
tinued the  advance  which  commenced  the  pre- 
vious month  and  at  the  end  of  July  was  nearly 
four  per  cent  higher  than  at  the  end  of  June. 
Comparative  figures  for  certain  dates  are  75*4 
for  the  week  ended  July  31;  72-6  for  the  week 
ended  June  26;  and  71-8  for  the  week  ended 
August  2,  1935.  On  a  monthly  basis  the  latest 
figures  available  are  for  June,  when  the  index 
was  72-3  as  compared  with  71-5  for  July,  1935; 
72-0  for  July,  1934;  63-5  for  February,  1933 
(the  low  point  in  recent  years);  97-2  for  July, 
1929;  104-8  for  July,  1921;  164-3  for  May, 
1920  (the  post  war  peak) ;  and  64-4  for  July, 
1914.  All  of  the  principal  groups  of  com- 
modities under  the  chief  component  material 
classification,  except  non-metallic  minerals, 
were    higher    at    the    end    of   July    than    one 
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month  earlier.  Important  increases  were  re- 
corded in  the  prices  of  grains,  live  stock,  eggs 
and  copper.  Number  1  Manitoba  northern 
cash  wheat  advanced  about  23  cents  per  bushel 
during  July.  Raw  cotton  and  raw  rubber  ad- 
vanced to  the  highest  price  levels  of  the  year 
and  raw  silk  recovered  the  losses  of  the  pre- 
vious two  months.  There  were  slight  declines 
in  prices   of  potatoes,   calves,  silver  and   tin. 

EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  July  of 
seventj^-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  ever^ 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  m.ay 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  JJureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of   Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by 
various  authorities.  For  some  articles  com- 
paratively large  quantities  are  included  owing 
to  the  absence  of  other  important  items  of 
the  same  class.  For  instance,  the  only  fruits 
are  evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba,  and   soft   coal    and   wood   in   the   western 


provinces,  while  no  allowance  is  made  for  the 
quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  dffer- 
ences  in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  shoAv  the 
minimum  cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index  Numbers  of  Changes  in  the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmens'  families  in  cities  since 
(Continued   on   page   760) 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  =  100) 


- 

Food 

Fuel 
and 
Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

All 
items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

113 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926... 

152 

162 

156 

157 

166 

157 

Dec.  1927... 

152 

158 

156 

155 

166 

157 

Dec.  1928... 

154 

157 

157 

157 

166 

138 

Dec.  1929... 

161 

157 

158 

156 

166 

160 

Dec.  1930... 

138 

156 

160 

148 

165 

131 

Dec.  1931... 

107 

152 

158 

127 

163 

133 

Dec.  1932... 

96 

145 

141 

114 

161 

123 

Mar.  1933... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933... 

99 

141 

131 

113 

156 

122 

Dec.  1933... 

100 

142 

129 

113 

157 

123 

Mar.  1934... 

109 

143 

129 

113 

156 

126 

June  1934... 

101 

141 

128 

113 

156 

122 

Sept.  1934... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1933.... 

102 

144 

129 

115 

153 

128 

Feb.  1935.... 

103 

144 

129 

115 

155 

124 

Mar.  1935.... 

104 

143 

129 

113 

153 

124 

April  1935.... 

102 

143 

129 

113 

153 

123 

May  1933.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1933.... 

105 

139 

131 

113 

154 

124 

Sept.  1933.... 

105 

140 

131 

113 

154 

124 

Oct.  1935.... 

108 

140 

132 

115 

154 

126 

Nov.  1935.... 

109 

141 

132 

115 

134 

126 

Dec.  1935.... 

111 

141 

132 

113 

134 

127 

Jan.  1936.... 

111 

142 

132 

115 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

154 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

Aprill936.... 

107 

142 

132 

114 

154 

125 

May  1936.... 

106 

141 

133 

114 

154 

125 

June  1936.... 

106 

140 

133 

114 

154 

125 

July  1936.... 

109 

140 

133 

115 

154 

126 

•The  figures  for  "all  items"  were  calculated  bv  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent, 
18\%',  Clothing,  18|%;  Sundries,  20%. 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

1900 

(t) 
1905 

1910 

1913 

July 
1914 

July 
1918 

•July 
1920 

July 
1922 

July 
1926 

July 
1928 

July 
1929 

July 
1930 

July 
1931 

July 
1933 

July 
1934 

July 
1935 

June 
1936 

July 
1936 

Beef,  sirloin... 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast  

2  lbs 
2  " 

1  ;; 

2  " 

1  " 

2  " 

1  doz 

1  " 
6qt8 

2  lbs. 

1   " 
1   " 

1  " 
15  " 
10  " 

6  " 

2  " 

2  " 
1  " 

1  " 

4  " 

2  " 

1   " 

.'.  " 

ibag 

H«qt. 

c. 

27-2 
19-6 
100 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
161 
14-6 
55-5 
250 
180 
10-4 

8-6 

9-9 

11-5 

21-6 
100 
8-2 
8-7 
8-6 
24- 1 
•7 

c. 

30-4 
24-6 
11-3 
122 
131 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-6 
280 
19-5 
10-6 

9-4 

7-7 

9-6 

220 
9-8 
8-3 
8-7 
8-8 

280 
•7 

c. 

37-6 
260 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
660 
330 
210 
10-4 

10-8 

11-5 

9.9 

240 
10-8 
8-7 
9-1 
8-9 
30-3 
.7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
580 

33-9 
20-5 
19-1 
61-6 
32-0 
220 
11-4 

12-4 

120 

11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
360 
•8 

c. 

49-4 
33-6 
17-4 
20-9 
20-2 
37-4 

25-5 
36-8 
26-9 
24-9 
510 
49-8 

■300 
2M 
19-4 
63-0 
33-0 
21-5 
11-6 

11-8 

131 

12-4 

22-0 
10-2 
91 
9-3 
9-4 
50-3 
•8 

c. 

79-6 
57-8 
28-3 
36-8 
37-7 
70-4 

510 
73-8 
49-3 
43-1 
70-8 
91-4 

51-7 
33-4 
30-6 
117-0 
68-0 
40-5 
23-2 

34-2 

22-9 

18-0 

43-6 
20-4 
14-6 
14-1 
11-2 
66-0 
-9 

c. 

84-0 
54-4 
28-1 
37-3 
40-7 
74-0 

57-0 

75-8 
59-2 
52-6 
88-2 
118-8 

66-3 
40-6 
38-4 
144  0 
84-0 
44-0 
34-2 

22-2 

29-1 

27-2 

93-6 
43-4 
16-4 
16-8 
15-4 
197-4 
1-0 

c. 

64-2 
35-6 
191 
28-0 
31-8 
54-2 

42-5 
43-6 
33-9 
31-4 
69-0 
70-2 

42-0 
300 
26-2 
105-0 
49-0 
28-0 
19-8 

17-6 

24-9 

19-8 

33-6 
15-8 
13-9 
15-2 
13-4 
43-9 
1-0 

c. 

62-0 
34-4 
19-7 
30-7 
32-3 
580 

44-7 
49-8 
38-2 
34-7 
68-4 
74-4 

42-0 
§31-6 
§31-6 
1140 
§53  0 

290 
§21-8 

15-8 

19-8 

15-8 

31-6 
150 
§18-0 
§18-0 
15-4 
85-9 
1-0 

c. 

71-4 
42-6 
22-5 
30-1 
28-0 
52-2 

37-2 
44-0 
38-5 
34-2 
70-2 
77-2 

43-3 
§32-6 
§32-6 
117-0 
§53-0 

3-1-5 
§21-0 

18-2 

21-9 

13-5 

32-0 
15-0 

§17-8 

§17-8 

15-1 

48-2 

1-0 

c. 

76-4 
48-6 
24-4 
31-7 
31-6 
56-0 

39-4 
44-0 
36-0 
32-1 
72-0 
79-4 

44-1 
§33-2 
§33-2 
115-5 
§48-0 

31-5 
§20-6 

23-8 

21-3 

13-7 

28-4 

13-6 

§17-6 

§17-6 

15-1 

48-3 

10 

c. 

75-0 
46-8 
23-9 
30-8 
30-1 
53-8 

40-4 
42-6 
36-2 
32-7 
72-0 
65-8 

36-3 
§31-6 
§31-6 
114-0 
§48-0 

31-0 
§20-2 

19-0 

20-7 

15-9 

26-8 

12-8 

§15-0 

§15-0 

14-2 

87-3 

1-0 

c. 

57-6 
31-2 
17-5 
26-2 
23-2 
45-2 

29-2 
29-2 
24-4 
20-3 
63-6 
46-6 

26-8 
§23-5 
§23-5 

93-0 
§33  0 

25-0 
§18-6 

12-2 

17-0 

12-0 

24-8 

12-0 

§13-8 

§13-8 

12.3 

34-2 

1-0 

c. 

44-4 
24-0 
12-0 
20-5 
16-1 
300 

20-4 
25-4 
21-1 
17-1 
54-6 
39-8 

23-8 
§19-4 
§19-4 

84-0 
§31-0 

23-5 
§16-0 

8-2 

14-9 

11-7 

31-6 
15-4 
§10-4 
§10-4 
9-9 
38-6 
•9 

c. 

45-4 
24-4 
11-9 
20-5 
20-9 
37-4 

31-1 
25-2 
24-9 
21-1 
58-2 
44-2 

25-2 
§20-0 
§20-0 

87-0 
§33  0 

25-0 
§16-2 

9-2 

14  9 

12-8 

27-2 
13-2 
§12-8 
§12-8 
9-8 
37-7 
•9 

c. 

50-6 
28-0 
12-9 
21-4 
22-5 
40-2 

30-2 
31-0 

24-7 
21-2 
60-6 

42-8 

24-8 
§19-9 
§19-9 

88-5 
§33-0 

26-0 
§15-6 

10-8 

16-0 

12-4 

25-6 
12-6 
§13-0 
§13-0 
9-3 
25-4 
•9 

c. 

46-6 
25-4 
13-2 
22-6 
21-1 
400 

29-1 
31-4 
24-2 
20-6 
61-2 
44-2 

25-2 
§20-3 
§20-3 

93-0 
§34-0 

25-5 
§15-8 

9-8 

15-6 

10-9 

24-4 
12-0 
§130 
§130 
90 
56-6 
•9 

c. 

46-8 
25-4 
13-3 
22-5 
21-9 
40-2 

29-5 

Lard,  pure 

Eggs,  fresh.... 
Eggs,  storage.. 

30-6 
27-2 
23-4 
61-2 

Butter,  dairy.. 
Butter,  cream- 
ery     

44-6 
26-2 

Cheese,  old.... 
Cheese,  new... 
Bread 

§20-7 
§20-7 
93-0 

Flour,  family.. 
Rolled  Oats... 
Rice 

§34-0 
25-5 

§15-8 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

9-8 
16-2 

Prunes,     med- 
imn 

10-9 

Sugar,  granula- 
ted          

24-4 

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

12-0 

§13-0 

§13-0 

8-9 

Potatoes 

Vinegar 

65-1 
•9 

AU  Foods 

$ 

5  48 

S 

5-96 

$ 

6  95 

7  34 

7  42 

13  00 

16  84 

10  37 

11  07 

$ 
10  80 

10  98 

10  91 

Ai 

6  95 

7  43 

7  53 

$ 
7-78 

c. 
3-9 

7  97 

Starch,laundry 

Jib. 

c. 
2-9 

c. 
30 

c. 
31 

c. 
3-2 

c. 
3-2 

c. 
4-7 

c. 
5-0 

c. 
4-0 

c. 
4-2 

c. 
4-1 

c. 
4-0 

c. 

4-0 

c. 
4-0 

c. 
3-9 

c. 
3-8 

c. 

3-8 

c. 
3-8 

Coal,     anthra- 
cite  

M«  ton 

;;  cd. 

Igal. 

39-5 

311 
32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-6 

48- 1 

350 
38-8 
29-4 
24-4 

550 

38-7 
42-5 
30-6 
23-7 

53-2 

38-0 
42-5 
31-8 
23-5 

73-8 

58-7 
69-2 
50-8 

27-8 

105  0 

76-6 
82-2 
63-3 
37-2 

105-8 

68-8 
77-0 
58-5 
31-3 

106-2 

63-2 
75-7 
55-9 
30-8 

100-8 

62-6 
75-7 
55-9 
31-0 

100-6 

62-8 
76-5 
55-1 
31-1 

100-0 

62-8 
76-4 
54-2 
30-8 

100  0 

61-6 
73-2 
53-8 
29-8 

910 

57-6 
61-1 
46-3 
26-9 

92-6 

57-7 
60-4 
45-9 
27-4 

88-7 

57-9 
60-8 
45-4 
27-3 

90-2 

58-5 
59-7 
45-1 

27-1 

90-2 

Coal,  bitumin- 

58-4 

Wood,hard.... 

Wood,  soft 

Coal  oil 

60-0 
45-1 
27-0 

Fuel  and 
light 

S 

1-50 

% 

1  63 

.'« 

$ 

1  91 

1  89 

2-80 

$ 
3  64 

3*« 

A. 

3  36 

$ 
3  36 

3  34 

$ 
3  18 

3-83 

3-84 

3-80 

$ 
2  81 

A. 

Rent 

imo. 

$ 

237 

^ 

S 
405 

i'« 

4-83 

$ 
4  81 

$ 
6  38 

$ 

6  95 

6-87 

$ 
6  91 

6-98 

7  07 

6  93 

5  67 

5  53 

5-57 

5  70 

$ 
5-70 

ttTotals 

S 

9  37 

$ 

10-50 

13  79 

14  02 

$ 
14  17 

$ 
20  66 

26  93 

30  67 

21  30 

31  01 

$ 
31  36 

31  36 

18  36 

15  48 

15  84 

$ 
15  94 

$ 
16  33 

16-51 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island. . . 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. . . 


$ 

i 

% 

S 

$ 

$ 

$ 

S 

1 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

S 

5-61 

5-83 

6-82 

7-29 

7-24 

13-14 

17-09 

10-31 

11-12 

10-76 

10-97 

10-98 

8-43 

7-21 

7-62 

7-61 

7-89 

4-81 

6-26 

6-81 

6-34 

6-59 

11-38 

14-52 

9-29 

10-06 

9-73 

10-05 

10-15 

8-06 

6-81 

7-07 

7-13 

7-66 

6-38 

5-83 

6-55 

7-04 

7-07 

12-81 

16-63 

9-99 

11-21 

10-54 

10-61 

10-97 

8-41 

7-26 

7-50 

7-62 

8-05 

5-15 

6-64 

6-33 

6-87 

6-92 

12-91 

16-03 

9-72 

10-32 

9-91 

10-13 

10-02 

7-49 

6-39 

6-80 

6-88 

7-35 

5-01 

6-60 

6-50 

7-20 

7-29 

13-05 

17-05 

10-28 

11-23 

10-87 

10-85 

10-81 

7-97 

6-93 

7-50 

7-52 

7-84 

5-85 

6-19 

7-46 

7-87 

7-52 

12-75 

16-54 

10  02 

10-47 

10-29 

10-67 

10-64 

7-54 

6-68 

6-90 

7-50 

7-42 

6-86 

6-92 

7.86 

8-25 

7-99 

12-90 

16-25 

9-82 

10-55 

11-02 

11-32 

11-08 

7-69 

6-65 

7-09 

7-31 

7-19 

602 

6-60 

8-00 

8-33 

7-78 

13-01 

16-70 

9-86 

10-77 

10-79 

11-35 

11-20 

7-96 

6-60 

7-15 

7-44 

7-41 

6-90 

7-74 

8-32 

913 

8-78 

13-86 

18-23 

11-30 

11-90 

11-78 

12-40 

12-26 

9-32 

7-69 

8-17 

8-41 

8-59 

s 

800 
7-40 
8-18 
7-58 
8-04 
7-53 
7-25 
7-49 
8-79 


fDecember  only.    {Kind  most  sold. 

tt-An  allowance  for  the  cost  of  clothing  and  aundrieB  would  iocrease  the  figures  by  about  SO  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

Beef 

Is 

A     - 

§2 

> 

5 

Pork 

Bacon 

LOCALITY 

la 

1. 

2  a 

«2 

^  0  ti 

11 

Dominion  (average) 

cents 

23  4 
23  6 

26-3 
25 
21 
22-9 

cents 

19  3 
19  4 

22 
19 
19 
17-2 

cents 

17  7 
17-2 

18-2 

■i5;5' 
17-2 

cents 

12  7 
12  3 

15-2 
12-5 
12 
12 

cents 

10-5 
11  0 

13-3 
10-5 
10 
11-3 

cents 

13  3 
11  2 

13-2 
10 

cents 

22  5 
17  3 

19 
15 

cents 

21  9 

23-6 

23-6 
22-5 
20 
22 

cents 

20  1 

20-5 

20-3 
19-4 
19-2 
20-5 
21-2 
22-1 

17  2 

21  6 
20-3 
201 
22-6 
23-3 

18  6 
19-6 
181 
18-8 
17-5 
16-8 
16-8 
19-7 
20 
20 

20  2 
19-7 
19-3 
18-8 
18 
21 

17-4 
21-7 
19-8 
16 

20-7 
25 
20 
18 

19-2 
17-2 
21 
20 
19 
20 
20 
20-2 
22-2 
18 

22-7 
19-3 
25 
241 
20-6 
21-7 
21-3 

21  2 
21-2 

17-5 

20 

17-3 

■■■i8-2" 
18-4 
17 

17-2 
18-2 
20 

22  2 
21 
21 

22-3 
22 

24-4 
24-2 
22 
20-7 

cents 

29  5 
27-6 

27-1 

25-4 

28 

27-3 

27-5 

30 

27 

27  5 

30-4 

27-1 

27-5 

25 

27  9 

26-4 

29- 1 

26-3 

28-5 

30-5 

26 

28 

28-1 

28-4 

28-8 

29-7 

27-6 

26-5 

28-3 

29-4 

27-8 

28-5 

30-4 

28-5 

26-9 

27-3 

26-8 

28-4 

27-3 

26-7 

29 

27-5 

28 

26-8 

28-6 

26-4 

27-7 

28-2 

31-3 

30 

31 

30-6 

30-6 

33-2 

33-6 

32  4 
31-8 
33 

34  3 
34-9 
33-7 
34-7 
34 

30  2 
32-2 
27-8 
29-4 
33-2 
28-5 

33  6 
31 

32-5 
35-2 
33 
32-9 
34 

34  4 
35-8 

cents 

32  6 
30  4 

30-1 
29-2 
30-4 
31-3 
29-2 
32-4 

30  4 

31  4 
33-3 
31-6 
29-8 
30-7 
31  0 
29-4 
32-8 
29-1 
32-4 
33-8 
29 
30 
31-3 
30-9 
31  6 
32-8 
28-9 
29-8 
31 

31-2 
28-9 
32 
34-7 
31 
29 

30-8 
30-3 
31-7 
30-2 
28-4 
31-2 
31 

31-2 
31 

31-5 
2S-7 
311 
29-5 
33-2 
34-4 
33 

33-9 
33 

36-6 
36-5 

35  9 
35-5 
36-2 
37-5 
38-4 
36-2 
37-9 
37-5 

33  8 
36-4 
30-5 
32-7 
36-6 
33 

36  9 
35 

36-7 
38-2 
361 
36 
37-4 
38 
37-8 

cents 
51-9 

Nova  Scotia  (average) 

49  6 

48-9 

2 — iSew  (jlasgow           .... 

49-8 

3 — A  niherst      

50 

4— Halifax                       

10-3 

18 

48-8 

5 — Windsor      

49 

6 — Truro                       

23 

31  3 
27  0 

25 

28-5 

29-5 

25 

23  9 

23-5 

28-8 

24 

16-5 

17-4 

23-3 

'26-6' 
22-8 
23-7 
27 
27 

23-3 
19-8 
22-4 
20-8 
22-7 
26 
22-5 
231 
24-5 
23-5 
26 
21 

21-2 
23 

25-4 
24-4 
23-5 
21-7 
24-3 
22-8 
22-7 
24 

22-7 
25 

27-7 
24-5 
22-7 
25 

20  9 
22-8 
19 

21  1 
21 

20 
20 
20  6 

20-2 

20-3 

22 

20 

19  0 

19-1 

19 

19-6 

19-2 

17-6 

19-5 

17 

20-6 

19-7 

19  8 

20-8 

21 

18-6 

16-8 

19-4 

18-5 

18-7 

20-9 

17-7 

20-1 

20-4 

19-7 

21-5 

19-6 

19-1 

19-2 

20-9 

20-6 

19 

18-6 

20-5 

19-3 

18-3 

18-5 

19-2 

23 

25-2 

20 

18-5 

19-7 

16  4 

17-2 

15-5 

16  4 

15-9 

18 
17  7 

30  2 

17-5 

20-2 

22-1 

21 

19  0 

17-3 

20-6 

19-7 

19-3 

16-6 

20-6 

15-5 

21-6 

20 

17-8 

19-4 

19-2 

18-1 

17-8 

16-9 

18-2 

18-7 

19-5 

15-5 

17-2 

20-7 

16-7 

17-7 

17-8 

15-6 

17-8 

15-6 

190 

17-8 

17-7 

18 

16-8 

16-3 

17-5 

16-5 

'26-4' 
18-3 
17-2 
17-2 
17  5 
17-4 
17-5 
15  0 
14-7 

10 

13  7 
13  6 

13-2 
12-5 
13-7 
15 

12  7 
13-3 
12-8 
13-6 
10-8 
12 

141 
13 

11-8 
12-7 

13  1 
14-4 
12-2 
12-6 
12-1 
13-2 
12-4 
12-7 
13-6 
11-5 
13-1 
13-6 
13-3 
15-5 
12-3 
12-9 
13-2 
13-4 
13-5 
12-6 
13-5 
13-7 
13-4 
12-5 
13 
13 
12 

15-3 
131 
12-4 
13-6 
11  6 
11 

12-2 
10-5 
10-1 

10 
12  3 

10-7 

10-2 
10-9 
11-5 
10 
8-6 
8 

8-1 
9-3 
7-7 
8-4 
8-7 
9 

8-6 
9-8 
10-8 
10-4 
9-4 
9-7 
8-7 
10-8 
111 
12 

12-4 
15-5 
10-5 
12 

10-2 
13-2 
11-4 
10-5 
9-5 
11-7 
10-4 
10-5 
9-4 
11-4 
11-2 
9-3 
10 

10-9 
10 

10-3 
9-6 
IM 
11-7 
9  5 
10 
9 

8-4 
8-8 

25 
22 

22  1 

22 

231 

21-2 

22 

18  4 

18-5 

18-6 

18-8 

16-7 

15-4 

19-2 

16-5 

20-9 

21-2 

22-9 

21-5 

19-2 

21-6 

20-3 

21-4 

20 

24 

231 

21 

22-7 

23 

22-7 

26 

20-2 

22-8 

23-8 

22-7 

23-9 

24-5 

21-9 

23-3 

22-2 

22 

20 

26-2 

24 

27-6 

24-2 

25 

25-2 

23  3 
24 

22-5 
20  7 
20-3 
22 
19-5 

18 1) 

17-3 

19 

18-3 

21-7 

18-4 

24  1 
22 
24 
25-5 
23-7 
24-9 
25-9 
24-7 
22 

50-8 

7— P.E.I.— Charlottetown . 
New  Brunswick  (average)... 

11  5 

13  2 

15 
10-7 
12 
15 

10  2 
9-2 

12-6 
10-4 

8 
12-2 

8-2 
13-5 

7-7 

9-7 

14  9 
12-8 
10 

10-9 
14-4 
155 
14-7 
16-3 
14-5 
15 

14-6 
16-9 
15-4 
16-7 
16-1 
16 

15-2 
151 
14-3 
14-7 
17-1 
16-6 
17 

14-7 
12 
14-7 

■■'is'" 

15-2 
13-2 
14-3 

11  6 
10-9 
12-2 

10  2 
9-7 

10 
9-8 
11-4 

11  5 
11-5 
12-5 
10-9 
12-3 
10-5 

15  5 
15 

14-5 
15 

14-5 
15-7 
16-6 
17-5 
15 

■■■25-8' 
26-5 
27 
24 

'""25-2' 
30-9 
30 
28-6 
20 
20-7 
27-5 
18 
25-7 

ax 

22-5 

■■■22:5' 
21-5 
25 

■■■25'' 
23-8 
28-5 
20 
17-5 
15 

20 
22-3 

""i^-'i 

........ 

■■■22'" 

'19'" 

""26-7' 

20  9 
21-8 
20 

18  4 
18-6 
15 

19-5 
20-4 

21  2 
20 
23 

20-4 
24-2 
18-2 
26  6 
22 

■■■29" 
26 
27-5 
26-7 
30 
25 

49  2 
48  9 

48-7 

52-3 

10 — Fredericton 

52 

42-5 

Quebec  (average) 

52-8 

12— Quebec         

46-9 

13 — I'hree  Rivers          

54-9 

51-8 

15 — Sorel                      

52 

16 — St.  Hyacinthe 

52-5 

17 — St  Johns             

53-3 

18— Thetford  Mines 

19 — Montreal           

55 
56-3 

20— Hull  

52-8 

Ontario  (average)         

52  2 

21 — Ottawa                    

54-6 

22— Brockville  

51-5 

51-2 

24— Belleville 

50-5 

25 — Peterborough     

50- 1 

26— Oshawa      

52-2 

27— Orillia                  

51-8 

28— Toronto      

54-8 

29— Niagara  Falls    

50-9 

30 — St  Catharines 

51-7 

31— Hamilton      

52-3 

32— Brantford 

51-9 

33— Gait             

51-7 

34 — Guelph                   

52-8 

50-9 

36_  Woodstock             

52-5 

37— Stratford  

52-8 

38 — London                 

52-9 

39— St.  Thomas 

54-6 

40— Chatham 

41— Windsor 

51-7 
53 

42 — Sarnia                

49-8 

43 — Owen  Sound ; 

48 

44— North  Bay         

52-5 

45 — Sudbury                    .... 

50-7 

46— Cobalt       

50-7 

47 — Timmins               

55-5 

48— Sault  Ste.  Marie 

49_Port  Arthur         

511 
54-3 

50— Fort  William 

56-8 

Manitoba  (average)     

53  3 

54-8 

52 — Brandon     

51-7 

Saskatchewan  (average) 

52  4 

54-7 

54— Prince  Albert     

48-3 

19-7 

22-7 

20  4 

19-2 

20 

18-8 

22-3 

21-7 

24-8 

22 

22-5 

26 

23-6 

27 

27-5 

25 

25 

15-8 
17-5 
16  4 

15-2 

16-5 

15-4 

18-1 

16-8 

20-7 

18 

18 

23 

221 

21-5 

22-9 

20 

20 

14-2 
16 
14  5 

15-8 

13-5 

13-4 

16-8 

13-2 

17  9 

16 

18 

18 

16-4 

19-5 

19-7 

17-5 

18 

10-2 
11-3 
10  3 
10-7 
10-5 
9-2 
11 

10-2 
13  3 
13 

13-5 
15 

12-3 
13-2 
13-6 
12-4 

8 

8-4 

8-7 

9-5 

8 

7-2 
10 

8-7 
12  8 
13 

13-5 
11 

13-6 
13-2 
13-2 
12-2 

59-3 

56 — Moose  Jaw    

56-4 

Alberta  (average) 

50  5 

57— Medicine  Hat 

50-6 

58— Drumheller 

48-3 

50-4 

60— Calgary           

521 

61— Lethbridge 

51 

British  Columbia  (average) . 
62— Fernie 

54  0 

55 

63— Nelson 

57-5 

64— Trail                   

56-5 

65— New  Westminster 

66 — Vancouver 

51-9 
53-8 

67— Victoria 

54-9 

68 — Nanaimo 

52- 1 

69— Prince  Rupert 

50 

a.  Price  per  single  quart  higher,        b.  Price  in  bulk  lower.        c.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JULY,  1936 


Fish 


^  IS) 

.  O 


cents 


22  5 
20  0 


20 
25  3 

21-5 

25 

29-5 


25  2 

24-3 
26 


25-3 


23  4 

24-9 

25 

20 


22 


25 


24  6 

24-2 

25 

23-7 

24-6 

23-5 

21-8 

25 

22-3 

25 

22-5 

21-2 

21-7 

21 

19  3 

24 

22 

24-5 

15 

16 

18-7 


15 


«3  '='  C 


cents 
IC  3 


18  0 

20 


16 


18-8 
18-2 
20 
17-5 


23 

16-5 

18 

17 

19  5 

19-5 


11  4 

13 
11 
9-5 
12 

12  0 


13 


12-5 
10-6 


cents 
15  0 


10  0 


13  3 

10 


15 
15 
16  5 


■18 
18-5 
19 
18 


51  2 
41  5 

41-2 


43-3 
■46' ■ 


49  5 

46-7 

45 

56-7 


56  7 


40 
60 
70 
54  2 


60 
45 
57-5 


GO  0 

60 


17-9 
12  9 

12-1 

13-3 

13-3 

12-1 

13-3 

13 

12  4 

12  9 

12-6 

13-7 

14-7 

10-7 

IC  4 


17-2 


16  9 

18-6 
16-2 

m 

18 
13 


15 

15-4 


23  4 

25 


20-3 
25 
24  0 

25 

25 

23 

25 

22 

23-7 

23-5 

23-7 

25 

19 

21-8 

23-2 


17  5 
14  6 

14 


15  6 

14-5 
14-2 
18 


15  8 

14-7 
17-7 
17-3 


20-2 

"is" 


18 


19 

18 

17 

17 

17  5 

17-5 


19  8 

19-1 
20 
17-7 
22-5 

20  4 
25 
20 
18-4 
19-3 
19-3 
19  5 
23 
21-3 
21 
16 

17-7 
19-8 


18 


21-8 

15  3 
15-6 
17-3 
14-5 
14-3 
13-7 
16-4 

16  5 

18  3 
17-6 
23 

17-5 
15 

15  0 
14-6 
18-5 
18-9 
11-3 
13-4 
12-8 
13-1 
19-3 
13-2 
24-3 
28-5 
21-0 
20-5 
20-2 
25-4 
22-6 
27-5 
28-2 
26-1 
26-5 
27-7 
2S-1 
26-3 
25-3 
21-3 
26-1 
25-8 
28 
32 
22-6 
20-6 
25-1 
17-5 
21 

22-5 
18-3 

19  5 
21-3 
26-4 


25-7 
21  2 

26 

16-3 

20  9 

19-3 

18-3 

19 

26-8 

23  0 

20- 1 

17-4 

22-5 

30-7 

24-5 

27  6 

33-2 

22 

37 

23 

27-5 

24-6 

30 

231 


Eggs 


15  3 
15  6 

15-1 

15 

15-5 

15 

16 

16-7 

IG 

15  2 

15-1 

14-9 

15-6 


14  9 

15-6 

15-4 

14-1 

14-7 

14-3 

15 

14-4 

14-6 


15 

15-8 

14-7 

14 

13-8 

14-6 

14-2 

14-4 

141 

14-3 

14-2 

14-8 

14-2 

15-1 

14-4 

13-8 

14-4 

13-6 

15-5 

15-2 

15-3 

17-3 

16-5 

16 

16-5 

15  2 

15-1 


15 
15 

14 
16 
15 
15 

16  1 
16 
16 

16-2 
15-3 
17 

17  0 


17-6 
18-3 
15-3 
15-3 
15-9 
17-3 
19-5 


cents 

27  2 

29-8 

32 

28-9 

26-3 

30-3 

31 

30-8 

24  6 

26-7 

30-9 

30-5 

25-3 

20 

27-8 

30-2 

26-3 

29-2 

25-2 

27-3 

27 

25-3 

30-6 

291 

26-6 

29-5 

25 

24-7 

24-6 

24-2 

27-2 

24 

28-7 

27-7 

28-9 

28-2 

25-7 

240 

27 

24-3 

23-7 

25-3 

25 

23-7 

22-8 

26-8 

26-5 

22 

29 

29-5 

30-2 

31-6 

28-1 

28-5 

30-5 

26  4 

28-4 

24-4 

24  1 

24-8 

24-2 

25-6 

21-8 

23  7 

20-7 

22-5 

23-8 

26-5 

25 

SI  4 

29-3 

31-8 

33-2 

30 

30-2 

32-7 

31 

33 


u 


cents 

23-4 
25-7 

27-7 

24 

22-3 


27-5 
20  9 
22  3 

25-3 
26-5 


15 
24  3 

25-9 

22-8 

26 

23 

24-3 

23-8 

21-7 

25-7 

25-4 

23.3 

26-7 

21-7 

21 

23-5 

20-4 

25 

21 

24-4 


24-5 

25-8 

22 

2M 

23-7 

22-5 

19-7 

22-3 

20-6 

21-6 

19-2 

23-8 

23-8 

19-9 


26-3 

28-5 

27-5 

25 

25-5 

24-3 

22  2 

23-4 

20-9 

19  5 

21-2 

19-7 

21 

16-2 

19  3 

16-2 

191 

19-4 

19-9 

21-7 

27-3 

23-7 

28-2 


27-4 

27-8 

29-6 

28 

26-7 


cents 

10  2 

9-8 
10-12 
10b 
8c 

ll-8a 
10c 
8c 
•0-90 
10  5 
10 
12 
10 
10c 

8-4 

9 

9b 

9-la 

7 

7b 


9-10 
10 
10  7 

11 

9 
10 

9 

10 
lib 
10 
12 
11 
11 

11 -aa 

11 

11 

11 

11 

10 
10 
10 
10 
10 
12 
10 
10 
11 
12 
10b 
12 -50 
11 
11 
11 
9  2 
10 

8-3a 
9-8 
10 
9 

10 
10 

10  0 
10 
10 
10 
10 
10 

11  3 
10 

12  ■5a 
12  •5a 
10 

10 
11 
10a 
14^3a 


Butter 


22  3 

240 

24 

24^2 

23^3 

21^5 

26 

25 

21 

22^7 

24^5 

24^1 

23^4 

18^7 

21  4 

2M 


20^8 

20 

23 


20 

24 
20^6 

22^8 
22-4 


22^1 

25^7 

23^5 

22 

24-2 

20 


245 

23^2 

24-5 

23^2 

22 

21^9 


22^7 
22^2 
25^6 
22 


24-3 
22^7 


19 

22 
22 
19  8 

20^7 
18^9 
17^8 
16-6 
175 
18^5 
18-5 
ll>  1 
15-5 
19^5 
19-9 
21-4 
194 
25  9 


24.0 

25 

27 

25 

27^5 

24^3 


22794—6 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1— tjydney 

2 — i\e\v  Glasgow 

3 — Amherst 

4— Halifax 

5— Windsor 

6 — Truro 

7— P.E.I.— Charlottetown . 
New  Brunswicli  (average) . . 

8 — Moncton 

9 — Saint  J  ohn , 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13 — 1  hree  Rivers 

14— Sherbrooke 

15-Sorel 

16 — St.  Hyacintho 

17— St.  Johns 

18— T'hetiord  Mines , 

19 — Montreal 

2()-Hull 

Ontario  (average) 

21— Ottawa , 

22— Brockville 

23  —Kingston 

24— Belleville 

25 — Peterborough , 

26— Oshawa 

27— Orillia 

28 — Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford .• 

38 — London 

39— St.  Thomas 

40 — Chatham 

41 — Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52 — Brandon 

Saskatchewan  (average) 

53 — Regina 

54 — Prince  Albert 

65 — Saakatoon 

56 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58— Drumheller 

59— Edmonton 

60— Calgary 

61— Lethbridgc 

.British  Columbia  (average). 

62— Fernie 

fi3— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver , 

67— Victoria 

68 — Nanaimo 

69— Prince  Rupert 


^ 

s 

2 

-3 

J3 

^o- 

S   • 

a 

o'o 

c 
■a 

ia 

i 

3S. 

il 

.2  ^ 

U 

eq 

s 

Ph 

« 

H 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

20  7 

6  2a 

15  1 

3  4 

5  1 

7  9 

10  9 

19  5 

6  5 

15  1 

3-8 

5  0 

7-5 

12  7 

19-3 

7-3 

16-7 

3-7 

4-9 

6-8 

12-6 

19-5 

6-G-7 

15-4 

3-9 

4-7 

7-1 

131 

19-5 

6-7 

14-7 

3-8 

5 

7-8 

13 

18-9 

4-6-7 

14-2 

3-8 

51 

7-6 

131 

19-4 

6  ■7b 

15-3 

3-9 

5 

8 

11-7 

20-3 

G-7b 

14 

3-8 

5 

7-4 

12-7 

19  8 

6-7 

16  3 

3  5 

4-8 

7-8 

13 

20  4 

6  9 

If)  3 

3  7 

4  9 

7  4 

13  2 

19-8 

7-3 

16-2 

3-8 

5 

8-3 

13-5 

21-7 

6-6-7 

17-3 

3-6 

5-1 

7-5 

12-4 

20-3 

7-3 

14-5 

3-7 

5 

6-9 

14 

19-7 

6-7 

13-3 

3-8 

4-3 

6-7 

13 

18-8 

5  0 

13  2 

3  4 

4  9 

60 

10  9 

20-7 

4-7-5 

14 

3-5 

5 

6-8 

10-9 

18-3 

4-7-5-3 

13-5 

3-8 

4-7 

6-3 

12-2 

17-6 

4-7 

12-9 

3 

5-4 

5-7 

11-7 

17-3 

14-1 

2-9 

4-7 

5-4 

9-6 

IS -2 

4-7 

12-4 

3-2 

5 

6-2 

10-6 

18-3 

4-7-5-3 

13-7 

3-2 

4-5 

5-6 

10 

21-2 

4-7 

12-7 

3-7 

5 

5 

10-8 

19-5 

4-7-6 

14-4 

3-6 

5 

7-2 

10-1 

17-7 

4-7-5-3 

11-4 

3-5 

4-5 

6-2 

12-2 

20-3 

6  0 

14  7 

3  0 

5  0 

8-6 

11  1 

20-7 

6-6-7 

15-4 

3-8 

5-2 

8-5 

11-2 

18-4 

6 

11-8 

3-4 

4-7 

7-2 

11-2 

17-3 

5-3-6 

14-5 

3-3 

4-8 

8-7 

11-3 

20-7 

5-3 

15-2 

2-8 

5 

8-1 

10-2 

191 

8-6-7 

15-5 

2-8 

4-9 

9 

10-8 

199 

5-3-G-7 

15 

2-9 

4-8 

8-7 

11 

22.4 

5- 3b 

16 

2-6 

4-6 

9 

11-5 

231 

6-7 

15-5 

3-1 

5-1 

8-9 

101 

20-8 

6-6-7 

13-7 

3 

4-9 

7-9 

11-7 

20-3 

5-3-6-7 

15-6 

3 

5 

9 

11-6 

23-7 

6-6-7 

13-3 

2-8 

5 

7-6 

9-4 

20-3 

6-6-7 

16-3 

2-7 

0 

9-2 

10-2 

22-9 

6-6-7 

14-9 

2-6 

5 

9-2 

10-4 

20-4 

6 

15-4 

2-6 

5 

9-3 

10-7 

20-6 

6 

141 

2-6 

4-8 

8-3 

10-6 

20-2 

4-7-5-3 

15  5 

2-5 

4-6 

8-7 

9-9 

20- 1 

0 

15-6 

2-6 

4-9 

9-3 

11-3 

20-4 

6-6-7 

15-6 

2-6 

5 

8-7 

10-4 

20-2 

4-7-5-3 

15 

2-7 

5 

9-2 

12-3 

19-8 

4-7 

14-7 

2-8 

4-8 

8-6 

11-1 

18-6 

5-3-6-7 

13-4 

2-8 

4-7 

7-1 

9-4 

19-6 

5-3-6-7 

15-8 

2-5 

5 

8-4 

11-2 

21-6 

5-3 

16 

2-6 

5 

8-5 

11-6 

21-5 

5-3-6-7 

13-7 

3-8 

5 

9-3 

12-3 

18-5 

6 

12 

3-8 

5-6 

8-4 

13-7 

20 

6-7 

15 

4 

5-7 

8-2 

11-5 

19 

6-1 

12-8 

3-6 

6 

9 

12-4 

18-7 

5-3-6-7 

13 

3-6 

5-2 

8-5 

12-2 

19-5 

5-3-6-7 

16-5 

3-5 

5-2 

8-8 

11 

20-1 

5-3-6-7 

13-2 

3-6 

5-3 

8-1 

9-8 

22  4 

6  1 

15-8 

3  6 

5  4 

9  8 

11  0 

23 

5-6-7 

16-5 

3-5 

5-1 

8-8 

10-4 

21-8 

5-3-6-2 

15 

3-6 

5-6 

10-8 

11-6 

21  5 

5  9 

14  7 

3  5 

5  0 

9  2 

10  6 

21-7 

5-6-6-4 

15-4 

3-4 

4-8 

8-5 

9-6 

22-8 

4-8 

14 

3-5 

5 

8-8 

11-2 

20  3 

6-4 

3-4 

5-1 

9-6 

10-7 

21 

6-4 

3  6 

5 

9-8 

10-8 

23  0 

6  3 

16  2 

3  6 

5  4 

7  9 

10  8 

23  3 

6-4b 

15 

3-6 

5-3 

7-7 

10-3 

23-8 

6-7 

15 

3-7 

5-5 

6-7 

11-1 

21-2 

5-3-6-7 

16-8 

3-6 

5-6 

7-9 

10-5 

23-3 

5-6 

18 

3-5 

5-3 

8-5 

10-8 

23-2 

6-7 

3-4 

5 

8-7 

11-2 

23  fi 

7-7 

17  9 

3  9 

5-8 

6  9 

8-1 

24-2 

8  b 

18 

3-5 

6-1 

7-8 

7-8 

24-3 

8-3 

19 

4 

5-2 

7-2 

9-2 

22 

8 

16 

3-8 

6 

8 

8 

22-4 

6-7-5 

19 

3-9 

5-9 

5-9 

8 

23-2 

6-7-5 

19-4 

3-9 

5-2 

6 

7-9 

24-4 

8 

19-2 

3-9 

6-1 

7 

7-7 

25 

8 

4-1 

5-8 

6-2 

8-7 

23-6 

7-5-8-3 

15 

4 

5-9 

6-8 

7-6 

Canned  Vegetables 


cents 

11  4 

11  3 

11 

10-3 

10-7 

11-3 

12-7 

11-9 

10  8 

12  0 
12-2 
121 
11-5 
12 

10  2 
10-4 
10-2 
10-2 
10-3 
10-1 
10 

10-7 
10-2 
10-1 
10  9 
10-5 
10-2 
10-3 
10-2 
10-2 
11-2 
12 

10-6 
10-5 
10-2 
10-4 
10-7 
10-9 
10-8 
10-3 
11-2 
111 
10-5 
11-9 
11 

10-9 
10-8 
10 

11-6 
11-1 
12-6 
11-8 
11-3 
11-3 
11-3 

13  1 
12-5 
13-6 
13  4 
13-3 
13-8 
12-8 
13-6 
12  7 
12-8 
13-4 
12-4 
12  6 
12-5 
12  4 
12-7 
12-2 
13 
12 

11-9 
12-3 
11-9 
13-2 


cents 

11  6 
11  0 

11 

10-1 
10-8 
10-8 
12 

11-4 
11  9 
11  2 
121 
10-6 
111 
11 

11  1 
10-8 
12-9 
11-2 
10-5 
10-7 
11-5 
10-9 
10-8 
10-3 
11  0 
10-5 
10-4 
10-6 
10 
9-9 
10-1 
11-9 
10-7 
10-6 
10-7 
10-3 
10-8 
10-4 
11-1 
10-5 
11-3 
10-8 
11-1 
12-2 
12-3 
10-2 
10-9 
10-6 
IM 
11-2 
12-2 
12-2 
11-9 
11-1 
11-8 
11  9 
11-6 
12-2 
13  3 
13 

14-4 
12-4 
13-4 
13  4 
13-3 
14 
12- 
13 
13 
12 
14 
13 
13 

11-9 
11-9 
121 
11-9 
12 


».  Chain  stores,  etc.,  sell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities.  b  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JULY,  1936 


6  0 
6  4 

6-8 

6-1 

6-7 

5-9 

6-6 

61 

7-4 

6-8 

7-2 

6-6 

7-1 

6-2 

6  1 

5-5 

6-4 

6-1 

6-2 

6-9 

5-8 

6 

5-5 

6-2 

6  3 

6-8 

6-7 

61 

6-9 

7-6 

5-8 

7 

5-6 

5-9 

6-6 

6-5 

6-2 

61 

6-6 

5-5 

6-1 

61 

6-4 

6-4 


Potatoes 


6-5 

6-3 

6-2 

5  5 

5-7 

0-3 

5  7 

51 

61 

•7 

•7 

3 

6 


4 

3 

4-6 

4  9 

4-7 

6-5 

5 

4-4 

4-4 

4-8 

4-5 

4-8 


1  954 

2  024 

2-352 

1-647 

1-62 

2-111 

2-30 

2-113 

1-28 

1  845 
1-732 
2-142 
1-88 
1-627 

2  406 
2-275 
2-661 
2-475 
2-285 
2-366 
2-555 
2-592 
2-384 
2-063 
2  261 
2-015 
2-167 
2-381 
2-367 
2-237 
2-467 
200 
2-278 
2-441 
2-405 
2-093 
2-335 
2-22 
1-95 
215 
2-12 
1-75 
2-427 
2-212 
2-70 
2-35 


1-875 
2-637 
2-642 
2-458 
2-763 
2-243 
1-945 
1-93 
912 
•499 
•83 
•702 
•807 
•58 
•727 
•692 
1  160 
1-36 
1-15 
107 
1-27 
•95 
1  757 
1-24 
2-12 
1-60 
2-13 
2-25 
1-20 


cents 

37  3 

36  6 

42-2 

30 

30-8 

39-8 

38 

38-6 

30-5 

3S  1 

34-1 

42-7 

40-1 

27-5 

43  7 

43-9 

46-4 

48-2 

44 

44 

41-1 

45 

43-7 

36-9 

43  6 

41-6 

38-6 

45-4 

43-1 

40-2 

45-8 

38-7 

44-1 

47-3 

491 

41-1 

41-2 

45-4 

42-9 

39-1 

41 

34-2 

44-4 

44-6 

52 

43 

50 

35 

53 

49-4 

47-5 

53 

44-3 

37-8 

36 

19  6 

21-5 

17^6 

16  0 

18^7 

12-2 

14-7 

18-4 

23-8 

25 

23-7 

24-2 

26 

20 

31  4 

26-7 

36 

30 

35 

42 

30 


Apple 


o  . 
«  3 


20 


cents 


34  2 
39  5 


41  5 


41-5 
34  1 


28 

38-7 

40 


29  9 

30 


31-7 


cents 

16  2 

13-8 

14-1 

12-7 

15 

13-5 


13-9 


16  2 

14 

16-5 
16-2 
18 

14  7 
14-2 
16-7 
14-9 
15 

15-3 
14-5 
14-2 
13-8 
14-1 

15  5 
14-6 
13 


15 

15 

16-5 

17-3 

16^3 

16-7 

18  1 
13-9 
18-3 

19  0 
18-9 
19 
19 


16  9 

16 
18 
18-1 


15-6 
19  3 

16-7 

20 

20 

18 

18 

23 


10  9 

10  9 

12-6 
9-6 
9-6 

11-1 

12 

10-7 

12-2 

11  3 
12-3 
11-8 
11 
10 

11  4 
11-8 
IM 
11^9 
ll^S 
11-6 
11-9 
10-7 
111 
10-3 
10  8 
10-8 
11 
12 
12-1 
10-3 
11-4 

9-1 
10-2 
10-8 
10-5 
10-3 
11-2 

9-9 
11 

11-2 
11 

11-5 
10-6 
10-7 
10-2 

9-8 
10-4 

9-8 
10 

11-2 
12-6 
12-4 
10 

11-5 
11-7 
10  5 
10-1 
10-8 
10  9 
10-7 
11-5 
10-2 
11-2 
10  7 
10-6 
11-2 
10-6 

9-6 
11-3 
10  4 
12-7 
11-4 

9-7 

9-6 

9-2 

9-8 
10-8 

9-6 


1,   a 


cents 

16  5 

15-8 

15-7 

15-4 

15-2 

16-6 

16-6 

15-1 

15 

15  4 

15-6 

14-7 

15-7 

15-7 

15  6 

16-6 

15-8 

16-7 

15-7 

144 

14 

16^7 

16^1 

14^8 

16-8 

16-3 

16-2 


•3 
•2 
-3 
•6 
•4 
-3 
16-3 
16-4 
16^1 
17^6 
16-4 
16-7 
16-7 
15-5 
16-8 
16 

15-7 
17-6 
17 

16-7 
18-2 
18-2 
16-6 
16-8 
16-9 
17-2 
17  0 
16-4 
17-6 

16  7 
17-6 
17^4 
16^7 
15 

17  3 
17-4 
17-6 
17 


18-3 
16  8 

17-5 
18^2 
17^7 
15-9 
15-7 
15-9 
16-2 
17-6 


cents 

15  4 
15  6 

15-3 

15 

15-3 

lG-8 

16 

15 

14-6 

15  1 

15-4 

14-3 

14-8 

16 

14  4 

15^7 

15^2 

144 

13-3 

13-5 

14^8 

12-8 

13-6 

16^6 


15  7 

16-7 

15 

15-6 

15 

14-9 

15-6 

15 

15-2 

15-5 

15-6 

15 

14-6 

15-4 

16 

15-3 

14-7 

15-9 

14-6 

15-1 

15-5 

14-6 

16 

15 

15-3 

18 

16-7 

16^7 

16-8 

17^4 

17^5 

15  9 
151 
16^6 

16  3 
15-9 
16-4 
16-6 
16-3 
16  1 
17 
16-1 
15-2 
15-7 
16^7 
15  0 
16^7 
17 

15-7 
13-3 
14-3 
13-4 
13-9 
154 


57  3 

55-8 

49 

52 


62-5 
'59-5 


50  0 

50 


58-4 

65 

51-3 

47-7 
50 


56  1 

52 


55-3 
52-5 
64-5 

62 

57-5 


43 


62-5 

61 

63-7 

65-2 

62 

55-4 

55-9 

61  9 

58-1 

65-7 

61  4 

61-4 

60-2 

62-8 

61-1 

60  4 

61-5 

62-2 

59-1 

58-2 

61 

55  4 

52 

61 

61 

51-7 

54-6 

52-6 

52 

58 


19  2 
18  6 

18-5 
18-1 
16-8 
19-5 
19-9 
18-8 
19 

18  0 
20 
17-1 
17-7 
17 

19  4 
20-9 
19-6 


19 

18-8 

18-7 

19^6 

20 

19 

18  4 

20-2 

17-5 

17-7 

17-6 

19-7 

18-4 

19-3 

18-2 

15-6 

15-5 

16-4 

16-3 

17-9 

18-7 

18-7 

19-7 

18-9 

17-1 

20-1 

19 

17-6 

18-8 

18-7 

19-5 

19-4 

19-7 

19-4 

18-4 

19-5 

19-1 

20  7 

19-2 

22-2 

20  7 

20-4 

23-1 

20-4 

18-7 


22-4 

22 

20-8 

21-6 

22-2 

20  5 

22-3 

21-7 

24 

20-1 

18-8 

18-8 

18 

20-6 


6^. 

c3  a. 


54  3 
60  6 

67 


57-5 

58 
60 


57-5 
59 


58  5 

53-5 

62 

59-4 

50 

54 

65 


58-8 
65 
54  5 

59-7 

58 

51-5 

48-5 

60-2 

64-7 

59 

58-5 

50 

47 


58 


59 


47 

52-5 

52-2 

55 

48-9 

50 

48-8 

47-9 

49-7 

52-8 

51 

54-8 

51-4 

53-8 

52  3 

53-7 

53-5 

50-1 

49-5 

54-8 

48-7 

52 

53-5 

51 

46 

44 

45 

50 

48 


o  n 
O 


43  0 

45  2 

44-3 

43 

45 

47-3 

46-7 

45 

46-2 

46  5 
49-6 


43 

45 

47 

42 

42 

43 

44 

40-9 

43-9 

40-8 

45-6 

40-2 

40-3 

41  3 

41-4 

42-5 

42-4 

39-9 

40-1 

41-4 

42-7 

40-9 

42-2 

41-3 

40-8 

39-5 

40 

40-5 

39-5 

39-3 

39-8 

39-4 

41-1 

39-2 

40 

39-7 

40-4 

43 

43-4 

47-5 

44-1 

42-8 

41-5 

42-9 

42  9 

41-8 

44 

46  7 

45-4 

47-6 

465 

47-1 

45  2 

45-7 

46-2 

44-1 

44-4 

45-7 

42  9 

48-3 

47-5 

45 

40 

37-7 

40-7 

39 

45 


10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 

21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 

51 
52 

53 
54 
55 
56 

57 
58 
59 
60 
61 

62 
63 
64 
65 
66 
67 
68 
69 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Sugar 


cents 

Dominion  (average ) 6  1 

Novi  Scotia  (average) 60 

1— Sydney 6-1 

2— ^*ew  Glasgow 6 

3— Amherst 5-9 

4— Halifax 5-8 

5 — Windsor 6 

6 — I'ruro 6-4 

7— P.E.I.-Charlottetown      5.9 
New  Brunswick  (average)      6  0 

8 — Moncton 6 

9— Saint  John 5-8 

10— Fredericton 6-1 

11— Bathurst 6 

Quebec  (average) 5-7 

12— Quebec... 5-9 

13— Ihree  Rivers 5-7 

14— Sherbrooke 5-5 

15— Sorel 5-7 

16— St.  Hyacinths 5-5 

17— St.  Johns 6 

18— 1  hetford  Mines 5-9 

19-~Montreal 5-6 

20-Hull 59 

Ontario  (average) 6  0 

21— Ottawa 6 

22— Brockville 5-8 

23— Kingston 5-8 

24— Belleville 6 

25—  Peterborough 5-9 

26— Oshawa 5- 

27— OriUia 6 

28— Toronto 5 

29— Niagara  Falls 5 

30— St.  Catharines 6 

31— Hamilton 5 

32— Brantford 5 

33— Gait 5 

34— Guelph 5 

35— Kitchener 5 

36— Woodstock 5 

37— Stratford 

38 — London 

39— St.  Thomas 

40-Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47 — Timmins 

48~Sault  Ste.  Marie.... 

49— Port  Arthur 

50— P'ort  William 

Mnnitolia  (average) 

51 — Winnipeg 

52— Brandon 

Sasliatcliewan  (average) 

53 — Regina 

54 — Prince  Albert 

55 — Saskatoon 

5() — Moose  Jaw 

Alberta  (average) 

57— Medi'^.ine  Hat 

58— Druniheller 

59— Edmonton 

60— Calgary 

61— Lelhbridge 

British  Columbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66— Vancouver 

67— Victoria 

68 — Nanaimo 

69— Prince  Rupert 


4 

7 

6 

6-2 

6 

6-2 
6 

5-5 
6-2 
5-4 
6-3 
6-3 
6-6 
6-5 
6-3 
6 

6-5 
6  (i 
6-5 
6-7 
6  5 
6-1 
7 

6-7 
6-2 
6  6 
6-9 
7 

6-5 
6-4 
6-4 
6-4 
8 

6-7 
6-5 
5-9 
5-6 
6-6 
5-7 
6-2 


o  a 
U 


cents 

6  0 

5-8 

5-9 

5-8 

5-8 

5-5 

5-8 

5-8 

5-5 

5-8 

5-7 

5-8 

5-7 

6 

5-5 

5-6 

5-6 

5-4 

5-4 

5-4 

5-7 

5-5 

5-4 

5-7 

5  9 

5-9 

5-6 

5-8 

5-7 

5-7 

5-9 

6 

5-6 

5-9 

5-9 

5-4 

5-5 

5-8 

5-5 

5-7 

5-5 

6-2 

6 

61 

6 

5-4 

61 

5-3 

6-3 

6-2 

6-5 

6-2 

6 

6 

6-4 

6  6 

6-6 

6-6 

6  9 

71 

6-9 

7 

6-6 

6  6 

6-5 

7 

6-7 

6-8 

6 

6  1 

7-2 

6-4 

6-1 

5-6 

5-5 

6-1 

5-7 

6 


cents 

35  6 

39  3 

39-9 
39-1 
43-5 
36-7 
35-6 
41-2 
42-8 

40  6 
44 
39 

41-4 
38 

34  6 
35-3 
351 
32-2 
34-7 
35-5 
33 
35 
35-9 
34-5 

35  9 
37-3 
35-6 
38-6 
35-5 
41-6 
38-8 
35-8 
38-4 
35-6 
34-8 
36-5 
37-2 
36-5 
36 
32-1 
36 
37-8 
38 
40-2 
36-G 
29-2 
33-9 
37-4 
35 
34 
41-5 
3M 
30-2 
30-3 
35 
32  7 
337 
31-6 
32  7 
32-4 
32-8 
33-5 
32-2 
32  0 
35 

325 
33-5 
31-3 
27-8 
34  1 
36-2 
33-7 
38-3 
30-8 
32-4 
34-1 
35 
32 


cents 

51-8 

48-2 

48-8 

45-2 

48-8 

48-4 

48-8 

48-9 

47 

48-5 

49 

46-5 

48-4 

50 

52  9 

56-3 

69-7 

51-9 

52-8 

50-5 

45-6 

52-5 

55-3 

51-5 

54  9 

59-5 

49-9 

47-3 

52-7 

53-5 

55-8 

52-5 

57-3 

57-6 

55-6 

52-5 

57-5 

52-9 

54-6 

57 

57-2 

551 

54 

58-8 

541 

52-2 

54-5 

48-1 

54 

59 

57-5 

58-1 

54-8 

571 

55-8 

48  9 
48-3 
49-4 

49  8 
49-8 
49 

49-4 
50-8 
47  9 
491 
49-7 
47-6 
46-7 
46-3 
47  9 
48-7 
49-7 
50 
44-3 
44-0 
47-4 
48-3 
50 


cents 

19  8 

18-5 

20-9 

17-1 

15 

21-7 

18 

18-2 

18-6 

18-5 

19-7 

18-7 

17-9 

17-5 

20  1 
20 

22-2 
17-5 
19-3 
20-3 
18 

20-8 
21-3 
21-2 

19  9 
18-9 
20-2 
2M 
2M 
19-9 
19 
23 

19-2 
20-4 
19-2 
19-3 
18-8 
19-98 
18 

18-9 
21 

191 
16-6 
18-1 
18-5 
16-8 
19-5 
19-3 
24 

21 

21-9 

20-4 

19 

22-9 

21-6 

20  2 
18-4 
22 

20  8 
18-7 
21-1 
2M 
22-3 
19  7 
21-4 
21 

21-7 
16-7 
17-6 
20-9 
21-7 
22-5 
19-7 
18 

20-5 
21-9 
21-9 
21 


14  1 

9-8 
11-3 

9 

9-2 

9-7 

9-8 

9-8 
14 
10  0 

9-5 

9-9 
IM 

9-6 

13  0 
15-4 
15-6 
11-2 
■10  6 
12-7 
13-2 
13-2 
13-4 
11-4 
12  2 
13-6 
10 
12-8 
10-6 
12-4 
10-8 

9-7 
11-4 
11-4 
11-7 
10-4 
10-8 
11-9 
10-3 
10 

10-5 
10-8 
11-8 
11-5 
12-8 
10-7 
IM 
10 

15-7 
15-6 
15 

15-3 
14-6 
16-5 
15-2 

14  3 
13-9 
14-6 
19  9 
18 -20 
21 -311 
19-la 
21a 
18-8 
21 -83 
18-7a 
16-4a 
17-7 
19- 3a 
21  7 
25a 
23 -43 
25a 
18 -23 
18 -73 
20 
19-6a 
23a 


2  9 

3 

2-8 

3 

3 

2-6 

2-8 


2-8 

3 

2-7 

2-8 

2-8 

2-7 

3-4 

2-8 


^2 


2-9 
2-6 
2-8 

2  6 
2-6 
2-6 
31 
2-5 
3-2 
2-9 
2-4 
2-5 
2-4 
2-5 
2-4 
2-6 
2-5 
2-4 
2-5 
2-9 
2-7 
2-2 
2-4 
2-9 
2 

2 

21 

2-8 

2-7 

2-8 

3-2 

2-5 

2-8 

2-6 

2-8 

2-9 

2-7 

3  1 
3 

3-5 
2-8 
3-2 
3  0 
2-9 
3 

3 
3 
2' 
3 
3 
3 
3 
2- 
3- 
2- 
2- 
3 


39  1 

40  6 

43-9 

38-6 

35 

42 

48 

35-8 

41 

38-8 

41-7 

38-1 

35-4 

40 

42  9 

36-9 

49-2 

44-1 

37-8 

43-6 

42-5 

44 

48-3 

40 

37 

44 

36 

41 

37 

41 

36 

38-3 

39-5 

37 

38 

34-6 

36-5 

44-4 

411 

34-5 

35 

41-7 

33-5 

41-7 

37 

34-3 

34-3 

33-7 


°4 


36 

31-2 

35 

36-7 

40 

38-5 

35  1' 

35-2 

35 

39  6 

37-2 

42-8 

38-7 

39-8 

35  2 


38-7 

34 

48-6 

38 

43-6 

50 

42 


cents 

49-4 
39-6 

45-5 

33-2 

35-5 

42 

46-3 

35-3 

39  3 

37  2 

38-6 

38-1 

34-6 

37-5 

51  3 

57-5 

66-7 

49-7 

45 

53-2 

53-3 

45 

50-3 

50-7 

50  0 

57-5 

46 

50 

45 

49-3 

50 

46-3 

43-7 

50 

50 

48-7 

45-8 

48 

49-2 

42-8 

54-5 

52 

41 

52 


50 


56 

60 

45 

60 

54 

50 

53 

51  5 

51-2 

51-7 

55  6 

53-3 

56-7 

56-7 


53  3 

60-5 

55 

51-2 

50 

50 

55  1 

60 

61-3 

50 

52-5 

58-7 

55 

50 

63 


11  5 
11  9 

12-3 
11-9 
11-5 
12-4 
11-6 
11-8 

11  9 

12  0 
12-2 
12-3 
11-9 
11-5 
10  3 
10-5 
10-8 
10-6 
10 

10-4 
10 
10 
10-3 
10 

10  8 
10-3 
10-3 
10 
10 
10-6 
11 

10-7 
101 
10-4 
10-2 

9-8 
10-3 
10-5 
10-6 
10 

10-7 
10-9 
101 
10-6 
10 

9-9 
10-4 
10-5 
13 
12 
13 
13 
14 

10-8 
11-5 
12-8 
11-6 
14 

13  9 
12-5 
13-5 
14-7 
15 

13  7 
12 
15 

141 
13-3 
14 

11  9 


ba 


12-6 

14 

11 

10-3 

11 


12.2 


4  9 

5  0 

4-9 

51 

5 

4-9 

5 

51 

4  9 

5  1 
5-3 
5-2 
4-9 
5 

4  7 

4-8 

4-6 

4-8 

4-5 

4-8 

5 

4-5 

4-5 

4-5 

4-8 

5-3 

4-8 

5 

5-3 

5 

4-8 

4-7 

4-5 

4-3 

5 

4-5 

5 

4-5 

4-9 


^hJ  oQ  a 

< 


5 

5-3 

4-8 

4-9 

4-3 

41 

4-9 

4-5 

5 

4-8 

5 

4-7 

4-5 

5 


4 
5 

5 
4 
5 

4 

5-2 
6-4 
5-2 


4  7 

4-7 
4-6 
5-5 

4  5 
4-2 

5  3 
4-3 
4 

8 

5-3 

4-6 

5-5 

5 

5-9 


cents 


14  437b 

15  000 


1600 


14-400 
14  500 

g 
14-50 


13  804 

13-50 
1400 
15 -00-15 -50 
12-50 
12-75 


13-75-14-00 

14-53-15-00 

14  203 

14-50-15  00 

14-00 

14  00 

13-50-13-75 

14-60-14-75 

13-50 

14-25 

13 -25-13 -50 

11- 75-13 -OOg 

12-75-13-aOg 

13-00 

13-50 

13-75-14-00 

13-75-14-00 

14-00 

13-50 

13-50 

1400 

14-00 

14  00 

13-50-14-50 

14-00 

14-50-14-75 

16-00 

16-25-16-50 


18-00 
14-50 
14-75-15-00 
14-75-15-00 
19  75t 
18-50 
21-00 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.    b.  For  prices  of  Welsh  coal  see  text.    c.  Calculated 
p.  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences. 
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AND  RENTALS  AT  THE  BEGINNING  OF  JULY,  1936 


1 
1 

i 

Wood 

a 

I 
■3 

1 

0 

II 
1^ 

Rent 

8 

1^ 

^8 

■sSg 

III 

J  8 

If 

6 

-s 

II! 

Bit 

Six-roomed 
house  with 
nodern  con- 
veniences, 
per  month 

Six-roomed 

house  with 

incomplete 

modern 

con- 
veniences 
per  month 

% 

9  316 
7  925 

6-50-  7-25 

12  090 
9  825 

9-50 
8-30 
10-50 
11-00 

$ 

9  595 
6  667 

6-00 
5-00 

% 

11  306 
7-667 

7-00 
600 

7  219 
5  250 

% 

8-475 
6  250 

% 

7-383 
6-250 

c. 

27  0 

29-8 

30-1 

30 

28-3 

31 

30 

29-4 

24 

28-7 

30g 

28-5 

27-5 

28-7 

23-8 

21-7 

25 

24-9 

22-2 

21-4 

21-5 

25 

26-3 

26-2 

25  0 

24-6 

23-5 

25 

23-6 

22 

21 

25 

25 

22 

23-3 

26 

24-7 

24 

24-7 

24-2 

23-5 

24-4 

24-6 

24-5 

22-5 

20 

24-5 

23-2 

30 

29-8 

31-2 

35 

25 

26-7 

26 

27  3 
27 
27-5 

28  1 
25-4 
29-5 
29-4 
28 

29  9 
32-5 
30 
31-4 
28-3 
27 

1    33  6 
38-3 
40 

'  '36" 

30 
.    30-8 

33-3 

33 

10 
10 

9.6 

10 
9-8 

10 
9-8 

10 
9-8 
9.3 

10 
9.3 
9-8 
9.4 
8-8 
9.4 
9-8 
9-6 
9.4 
9-1 
8-3 
9-3 
9-2 
8-6 
9-7 
9-4 
8-8 
9-7 
9-0 
9-4 
8-5 
9-8 
9-1 
9-6 
9-1 
9-3 
9-2 
8-2 
9-7 
9-6 
9-8 
9-3 
9-3 
9-6 
8-6 
10 
10 
9-6 
9-2 
9 

9-6 
9 

9  9 
9-8 
10 

10  1 
9-S 
10-8 
9-9 
9-8 
10  (I 
10 
10 
10-4 

'9-S 
10  1 

10 
10 
9-£ 
10 
10-' 
10-J 
10 
10 

% 

22  795 

21  417 

16-00-26-00 
15-00-25-00 
15-00-18-00 
23-00-33-00 
18-00-25-00 
18-00-25-00 
18  00-25  00 

22  125 
20-00-28-00 
18-00-25-00 

25-00 
18-00 
20  111 
20  00-28 -00 
18-00-27-00 
20-00-26-00 
1'4- 00-15 -00 
17-00-22-00 
18-00-25-00 
10-00-12-00 
18-00-28-00 
18-00-26-00 
24  125 
20-00-30-00 
18-09-22-00 
18-00-25-00 
18-00-26-00 
18-00-28-00 
18-00-30-00 
20-00-24-00 
25  00-32 -00 
20-00-28-00 
22-00-32-00 
23-00-35-00 
22-00-27-00 
20-00-25-00 
20-00-27-00 
20-00-28-00 
20-00-26-00 
20-00-27-00 
22-00-32-00 
20-00-25-00 
17-00-25-00 
22-03-32-00 
20  00-30 -00 
18-00-25-00 

% 

16  508 
14  583 

12-00-16-00 
10-00-15-00 
10-00 
15-00-23-00 
14 -00-18  00 
15-00-17-00 
10  00-15-00 

17  125 
15-00-20-00 
16-00-20-00 

18-00 
15-00 
14-188 

1 

6-50 
6-75-  9-50 

4-00 

5-00 

6 -00c 

2 
3 

8-00-10-25 

8-00-10-00 

9-00-11-00 

6-00-7-00 

7-00-  8-00 

6-50 

4 
5 

900 

6 

8-50-  9  40 
10  094 

9-00-11-OOg 
10-75-12-00 
9-00-10-50 

10-800 
11  417 

ll-50g 
11- 0-12  00 
11-00 

8-750 
7  000 

6-OOg 
8-00 

10-250 
8-500 

7-OOg 
1000 

6-250 
5  500 

5-00 
6-00 

7-250 
6-500 

6-00 
7-00 

9-OCOc 
7  500 

7 -00-^8 -00c 

7 

8 
9 

in 

9-25 

11 

9  140 

10-00 

11  667 

11  00 
11-00 
13  00 

10  133 

12 -00c 
9-00 
8-00 

11  467 

12-OOc 
12- 00c 
9-00 

7-668 

10 -670 

6-00 

6-00 

8-668 

10 -67c 
7 -00c 
7-00 

7-850 
6 -75c 
8 -00c 
8-00 

i;^ 

8-00 
9-25 

12-00-20-00 
18-00-22-00 
7-00-10-00 
14-00-18-00 
12-00-18-00 
5-00-  7-00 
14-00-18-00 
14-00-18-00 
17-750 
16-00-22-00 
14-00-18-00 
15-00-18-00 
14-00-18-00 
14-00-18-00 
12-00-18-00 
12-00-20-00 
18-00-25-00 
16-00-22-00 
15-00-22-00 
15-00-22-00 
15-00-22-00 
16-00-20-00 
14-00-20-00 
15-00-20-00 
14-00-20-00 
15-00-20-00 
16-00-24-00 
15-00-18-00 
14-00-17-00 
18-00-23-00 
15-00-22-00 
14-00-20-00 

13 
14 

15 

11-50 

10-33C 

11 -67c 

8-67c 

10 -67c 

6 -50c 

16 

17 

18 

8-00-  8-50 
10-25 

11-00 
12-50 
12  022 

11-50-12-50 
12-50 
13-00 
12-00 
13-00 
11-50 
13-00 
11-25 

10- 25-10 ■50g 
ll-50g 
11-00 
12-00 
12-50 
12-00 
12-50 
1200 
12-50 

11-00-12-00 

9-50-12-00 

10-50 

11-00 

12-00-12-50 
11-50 
14-00 
13-50 

10.67-12.00c 

12 -00-13 -33c 

7-00 

800 

10 -00c 

19 
^0 

10  075 

10-25 
7-50-  8-50 

10  309 

9-00 

12  068 

10-00 

8  250 

700 

9  801 

8-00 

8-813 
5-00 

21 

8-00 
9  00-11 -50 

i6-66 

9-00 
9-00 

11-00 
8.00-^8 -50 

14  00 
g 

13-00 

12-00 
10  00 
10-00 
12  00 
9-50-10-00 
1600 
g 

15-00 
14-00 
15-00 
12-00 
16-00 

9-00 
8-00 
6-00 
9  00 
6.00-  7-00 
1100 
g 

9-00 

10-00 
9-00 
7-00 

10-00 
7-00-  8-50 

12-00 

g 

g 

1100 

12-00 

13-00 
9-00 

13-00 

10-00 

23 

24 

9-50 
10-50 
9-50 

i5-00 
9-00 

25 
26 
27 

10-75 
7-00-7-50g 
8-00-  8-50g 
9-00 

12-00 

11-00 
g 

fl-00 
8 -25c 
10 -00c 

28 
29 
30 
31 
32 

10  00 
9-50-10-00 

13  00 
11-00 
14-00 

11-00 
8-00 
11-00 

33 
34 

11-00 

35 

9-00-11-50 

36 

8-50-11-00 

13-50 

15-66 
12- 00c 
14 -00-16 -00c 

12  00 

14-00 
9 -75c 
12 -00c 

37 

11-00 

38 

10-00-11-50 

8- 00c 

39 

8-00 

40 

8-50 

14 -00c 

10  00-12 -00c 

12  00-14 -00c 

41 

7-75-  8-25 

42 

8-50 

43 

12-25 

44 

9-00-13-50 
13-00 

12-50 

13 -50c 
10 -50c 
9-50 
9-00 
8- 00c 
7-25 

8-50 

9 -00c 
8-25-10 -50c 
8-50 
6-50 
7 -50c 
6-25 
7  313 
5-50-  9-00 
6-25-  8-50 
7  719 
6-50-  9-00 
5-00-  6-OC 
6-75-  9-50 
9  00-lOOOc 
6 -500 
g 

9- 00c 

30  00-40 -00 
20-00 

18-00-25-00 
20-00-28-00 
20-00-28-00 

23-500 
22-00-32-00 
18-00-22-00 

24  000 
22-00-35-00 
20-00-25-00 
20-00-25-00 
20-00-25-00 

22  375 
20-00-23-00 

r 
18-00-28-00 
18-00-28-00 
19-00-25-00 

22  125 

16-00 
20-00-30-00 
25-00-31-00 
15-00-22-00 
17-00-23-00 
17-00-22-00 
20-00-25-00 
25-00-30-00 

25-00-30-00 
14-00 

12-00-18-00 
15-00-20-00 
15-00-20-00 

15  750 
15-00-22-00 
10-00-16-00 

17-25C 
18-00-22-00 
15-00-20-00 
12-00-20-00 
13-00-18-00 

16  00( 
14-00-18-00 

15-00-20-00 
14-00-20-00 
10-00-17-00 
16  18J 
14-00 
16-00-20-00 
18-00-25-00 
11-00-15-00 
14-00-18-00 
12-00-15-00 
12-00-20-00 
15-00-20-00 

45 

46 

15-00 

16-00 
9-50 
11-75 
11-75 
14  375 
13-50-14-50 
13-00-16-50 
16  938 
15-75{ 
19-00 
17-50 
15-50 
10  000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6-688 
4-75-8-25 
5-75-8-00 
5-250 

47 

7-50-11-00 
10-50-12-50 

6 -50c 

48 
49 

10 -50-12  00 

50 

10  250 

6  625 

6-50 

6-50-  7-00 

8-50(1 

9-75-12-25 

51 

8-50-10-50 

f^9, 

8  000 

4-75-12-50h 

53 

8-00-9-OOh 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 

7-00 
10- 00c 
4  OOC 
g 

55 

5-00-9-OOh 

56 

5  156 

5-500 

g 

g 
6-OOh 

g 

g 

57 

58 

2-75-4-25h 
6-00-6-50h 
4-00-5-75h 

fo-oog 

g 
g 

g 
g 

5-OOg 
6-OOg 

6-OOg 
7-OOg 

4-OOg 
4-00 

59 
60 
61 

9  921 

11  lOO 

6-469 

6-875 

< 

6? 

9-50-10-50 

11-50 
13-50 
10-75 
10-75 
900 

6-50-7-50 
6-25-6-50 

7-50-  8-50 

7-25-  7-50 
5-00 
6-50 

6-20-  7-30C 
5-00 

7-00-12-00] 

5-00 
6-50( 
3-50 
4-25 
4-77( 

63 

8-50-  9-50 

64 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-  5-50 

67 

7-70-  8-20S 

68 

12-00-13-50 

5-00-10-001 

69 

price  per  cord  from  price  quoted,    f.  Petroleum  coke.    g.  Natural  gas  used  extensively. 
r.  Mining  company  houses  in  district  $5-10  per  month;  others,  five  and  six  rooms,  $10-J35.    8, 
22794—7 


h.  Lignite,    i.  Including  birch. 
Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS t 

Average  Prices  in  1926  =  100 


Commoditiea 


•All  commodities 

Classified  according  to  chief  com 
ponent  material — 

Vegetable  Products 

Animals  and  Their  Products 
Fibres,  Textiles  and  Textile 

Products 

Wood,  Wood  Products  and 

Paper 

Iron  and  Its  Products. . . 
Non-Ferrous    Metals    and 

Their  Products 

Non-Metallic  Minerals  and 

Products 

Chemicals  and  Allied  Pro 

ducts 


I. 
II. 
ill. 

IV. 

V. 
VI 

VII. 

VIII. 


Com- 
modities 


Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,  Beverages  and  To- 
bacco  

Other  Consumers'  Goods . . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials ... 

Building  and  Construction 

Materials 

Manufacturers'  Materials 


Classified  according  to  origin — 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) 
All  Manufactured  (fully  or  chief- 
ly)  


567 

135 
76 

85 

49 
44 

18 

83 

77 

236 


110 

402 

24 

378 

111 
267 


105 

70 

16 

57 

203 

245 

322 


1913 


58-1 
70 


58-2 


63 
68-9 


63-4 


62-0 

61 

62-2 

67-7 

55-1 

69-1 

67-0 
69-5 


1918 


127-4 

127-9 
127-1 

157-1 

89-1 
156-9 

141- 

82-3 

118-7 

102-7 

119-0 
91-9 

133-3 
81-9 

139-0 

100-7 
148-1 


59-2 
70-1 
64-1 
65-9 
60-1 
67-9 
63 


1920 


1922 


134-7 
129-0 
132-6 
111-7 
89-7 
115-2 
120-8 

127-7 


155-9 

167-0 
145  1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

136-1 

150-8 
126-3 
164-8 
108-0 
171-0 

144-0 
177-3 


176-4 
146-0 
160-6 
114-1 
151-3 
134-6 
154-1 

156-5 


97-3 

86-2 
96-0 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 

96-9 


104-1 


July 
1926 


100- 1 


100-8 
99-1 


100-1 


100-6 
99-5 


100-0 


100-4 


99-3 


July 
1928 


5 
3 

8 
2  101-8 


101- 


108-7 
95-8 


91-2 
95-9 

88-0 
91-7 
106-8 
106-4 
94-7 

100-4 


100-0 
102-2 


100-2 
98-3 
100-8 
100-5 
100-5 
99 
99 


960 

92-6 
08-3 

94-2 

98-2 
92.7 

91-7 

91-3 

95-2 

95-2 

99 

92 

96-9 

92.4 

97-4 

97-9 
97-3 


91-9 

104-2 
99-3 
97-4 
98-1 
90-7 
96-2 


July 
1929 


97-2 


July 
1930 


85-3 


96-9    78-5 
108-5    93-5 

91-5 


93-9 

93-8 

98-5 
93-4 
95-8 

94-7 

99-7 
91-3 

100-6 
94-9 

101-3 

98-9 
101-8 


104 

107 

103-3 
93-8 
93-3 

101-6 

93-1 


87-6 
90 

75-8 

90-4 

92 

87-7 

90-5 

85- 
81-5 
91-2 
80-4 

89-5 
78-4 


76-4 

89 

79 

93 

87-3 

87- 

80- 


July 
1931 


71-3 

56-7 
71-2 

73-7 

78-9 

87-1 

62-5 
85-0 
86 

75-3 

69-0 

79 

67 

89-1 

64 

82 
61-0 


57 

71 
54 

71 

78-8 
80 
60-4 


July 
1933 


85-8    74-1 


70-5 


69-7 
59-4 


70-6 


62-6 
85-5 


69- 


81-1 


72-2 

67-7 

75 

69-2 

84 

67 


65-2 


68 

61 

60 

61 

62 

80-5 

62-9 


July 
1934 

July 
1935 

71-5 

720 

68-5 
660 

66-4 

68-8 

72-9 

70-8 

65-8 
87-1 

64-2 

87-1 

63-2 

68-9 

86-1 

84-6 

81-8 

79-8 

73-8 

73-1 

69-4 
76-7 
69-1 

89-7 
66-8 

69-7 
75-3 

68-7 
89-7 
66-4 

83-2 
64-0 

82-5 
63-7 

66-4 
66-7 
59-9 
68-6 
65-9 
82-1 
64-7 

64-6 
68-8 
61-5 
68-4 
64-2 
82-4 
65-2 

June 
1936 


Julyt 
1936 


72-4    73-l|  72-8 


72-3 

66-9 
69-7 

69-2 

68-1 

87-7 

67-7 

85-7 
77-2 

73-7 

71-2 
75-4 
68-5 
90-0 
66-1 

84-8 
62-9 


64-2 
70-1 
64-5 
67-3 
68-0 
82-4 
66-6 


75-6 
71-3 


70-3 

68-3 

87-8 


85-4 
78-2 


71- 


67-4 


tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows:— weekly,  Index 
bers  of  Wholesale  Prices  (Canada);  monthly.  Prices  and  Price  Indexes  (Canada);  quarterly,  Price  Movements  in  other 
tries;  annually.  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JForthe  weekended  July  31,  1936;  monthly  figures  not  yet  available.  ,.      .    „^- 

*Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  602,  and  since  January,  1934,  the  number  is  567. 


Num 
Coun 


(Continued   from   page   752) 

1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 


Retail  Prices 

Little  movement  occurred  in  meat  prices 
during  the  month,  the  tendency,  however,  was 
upward.  The  largest  advances  were  recorded 
in  the  prices  of  fresh  leg  roast  of  pork  and 
bacon,  the  former  being  up  from  an  average 
price  of  21-1  cents  per  pound  in  June  to  21-9 
cents  in  July  and  the  latter  from  29*1  cents 
per  pound  to  29-5  cents.  There  were  frac- 
tional advances  in  sirloin  steak,  round  steak, 
stewing  beef  and  veal.  Lard  was  lower  in 
most  localities  in  Ontario  and  other  eastern 
provinces,  the  Dominion  average  price  being 
15-3  cents  per  pound  as  compared  with  15-7 
cents  in  June.  Eggs  were  generally  higher, 
fresh  advancing  from  24-2  cents  per  dozen  to 
27-2  cents  and  cooking  from  20-6  cents  per 
dozen  to  23-4  cents.  Creamery  butter  ad- 
vanced in  most  localities  and  the  Dominion 
average  price  was  one  cent  per  pound  higher 
at  26-2  cents.  Cheese  rose  from  20-3  cents 
per  pound  in  June  to  20-7  cents  in  July. 
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The  price  of  bread  has  been  unchanged 
since  the  beginning  of  the  year  at  6-2  cents 
per  pound.  Onions  continued  to  advance,  the 
price  averaging  6  cents  in  July  as  compared 
with  5-7  cents  in  June  and  3-6  cents  in  Janu- 
ary. Potatoes  were  substantially  higher  in 
eastern  cities,  while  some  declines  were  re- 
corded in  .the  prairie  provinces.  The  Domin- 
ion price  was  $1.95  per  ninety  pounds  in  July 
and  $1.70  in  June.  United  States  anthracite 
coal  was  practically  unchanged  at  an  average 
price  of  $14.44  per  ton.  No  changes  were  re- 
ported in  rent. 


Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $15.50;  Wind- 
sor, $16.50;  Charlottetown,  $13.40;  Moncton, 
$16;  Saint  John,  $13;  Quebec,  $13.50;  Three 
Rivers,  $15;  Sherbrooke,  $16.25;  St.  Hyacinthe, 
$13;  Montreal,  $14.25;  Ottawa,  $15.50;  King- 
ston, $14.50;  Belleville,  $16;  Peterborough, 
$16;  Oshawa,  $14.25;  Toronto,  $14.50;  St. 
Catharines,  $15;  Hamilton,  $14.50;  Gait,  $16; 
Sudbury,  $17.50;  Cobalt,  $18;  Timmins,  $18.75; 
Sault  Ste.  Marie,  $14.50;  Port  Arthur,  $17; 
Fort  William,  $17;  Winnipeg,  $19.50. 


PRICES  m  GREAT  BRITAIN  ANB  OTHER  COUNTRIES 


'T^HE  following  notes  afford  information  as 
•*•  to  recent  changes  in  prices  in  Great 
Britain  and  certain  other  countries.  Tables 
giving  the  official  and  certain  other  index 
numbers  of  cost  of  living,  retail  and  wholesale 
prices  in  Great  Britain  and  several  of  the 
principal  commercial  and  industrial  countries 
appeared  in  the  July  issue  of  the  Labour 
Gazette. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=100,  was  92-6 
for  June,  an  increase  of  0-8  per  cent  for  the 
month.  Both  foods  and  industrial  materials 
contributed  to  the  advance.  The  greatest 
change  in  any  one  group,  however,  was  a  fall 
of  3-9  per  cent  in  cereal  prices. 

The  Statist  index  number,  on  the  base  1867- 
1877=100,  was  84-4  at  the  end  of  June,  a  de- 
crease of  0-9  per  cent  for  the  month.  Of  the 
six  groups,  four  showed  declines,  while  the 
animal  food  group  advanced  and  sundries 
were  unchanged. 

Cost  of  Living.— The  Ministry  of  Labour 
index  number,  on  the  base  July,  1914=100, 
was  146  at  July  1,  an  advance  of  1-4  per  cent 
for  the  month,  due  entirely  to  higher  food 
prices,  chiefly  potatoes,  eggs  and  butter. 

France 

Wholesale  Prices. — The  index  number  of 
the  General  Statistical  Office,  on  the  base 
1914=100  (gold  index),  was  76  for  June,  a 
decrease  of  one  point  for  the  month.  De- 
creases were  recorded  in  both  vegetable  and 
animal  foods  and  in  minerals  and  metals  and 
textiles. 

Germany 

Wholesale  Prices. — The  Federal  Statistical 
Office  index  number,  on  the  base   1913=100, 


was  104-0  for  June,  an  increase  of  0*2  per  cent 
for  the  month.  The  changes  in  all  groups 
were  small. 

Cost  of  Living, — The  official  index  number, 
on  the  base  1913-1914=100,  was  124-5  for 
June,  an  increase  of  0-2  per  cent  for  the  month 
due  to  slight  increases  in  food  and  clothing 
prices. 

India 

Wholesale  Prices. — The  index  number  of 
the  Labour  Office,  Government  of  Bombay,  of 
wholesale  prices  in  Bombay,  on  the  base  July 
1914=100,  was  94  for  May,  showing  no  change 
from  the  previous  month. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living  in  Bombay,  on  the  base  July 
1914=100,  was  100  for  May,  showing  no 
change  from  the  April  level  in  any  of  the 
groups. 

United  States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber (continued  by  Dun  and  Bradstreet,  In- 
corporated), which  is  based  on  the  sum  total 
of  the  prices  per  pound  of  96  commodities  of 
common  consumption,  was  $9-8538  at  July  1, 
an  advance  of  1-2  per  cent  for  the  month. 
Advances  were  recorded  in  11  of  the  13  groups, 
while  the  metals  group  declined  and  chemicals 
and   drugs  were  unchanged. 

Dun's  index  number  (continued  by  Dun 
and  Bradstreet,  Incorporated)  which  is  based 
on  the  cost  per  capita  of  a  year's  supply  of 
commodities  w^as  $178-240  at  July  1,  a  rise  of 
3-5  per  cent  for  the  month.  Of  the  seven 
groups,  six  showed  advances,  while  the  metals 
group  declined  slightly. 

Cost  of  Living. — The  National  Industrial 
Conference  Board  index  number,  on  the  base 
1923=100,  was  85-1  for  June,  an  increase  of 
1-6  per  cent  for  the  month,  due  chiefly  to 
increased  food  prices. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND 

QUARTER  OF  1936 


T^HE  number  of  fatal  industrial  accidents 
•*-  (including  fatalities  from  industrial  dis- 
eases reported  with  fatal  accidents  by  work- 
men's compensation  boards,  etc.,  as  well  as 
fatalities  to  persons  incidental  to  the  pursuit 
of  their  occupations)  which  were  recorded  in 
the  Department  as  occurring  during  the  second 
quarter  of  1936  was  235,  there  being  54  in 
April,  90  in  May  and  91  in  June. 

The  report  for  the  first  quarter  of  1936,, 
showing  205  fatalities,  was  given  in  the 
Labour  Gazette,  May,  1936,  page  472.  In  the 
second  quarter  of  1935,  212  fatal  accidents 
were  recorded  (Labour  Gazette,  August,  1935, 
page  789).  The  supplementary  lists  of  acci- 
dents, not  reported  in  time  for  inclusion  in  the 
reports  covering  the  periods  in  which  they 
occurred,  contains  8  fatalities  for  the  first  quar- 
ter of  1936,  and  8  fatalities  for  1935. 

In  this  series  of  reports  it  is  the  custom  to 
record  industrial  accidents  under  the  dates  of 
their  occurrence  and  fatal  industrial  diseases 
under  the  date  on  which  they  prove  fatal. 

Reports  were  received  from  the  Provincial 
Workmen's  Compensation  Board,  from  the 
Board  of  Railway  Commissioners  of  Canada, 
from  certain  other  official  sources  and  from 
the  correspondents  of  the  Labour  Gazette. 
Information  as  to  accidents  is  also  secured 
from  newspapers. 

Classified  by  groups  of  industries  the  fatali- 
ties occurring  during  the  second  quarter  of 
1936  were  as  follows:  agriculture,  30;  logging, 
37;  fishing  and  trapping,  15;  mining,  non- 
ferrous  smelting  and  quarrying,  40;  manu- 
facturing, 20;  construction,  19;  electric  light 
and  power,  4;  transportation  and  public  utili- 
ties, 39;  trade,  10;  service,  21. 

Of  the  mining  accidents  29  were  in  "metalli- 
ferous mining,"  9  in  "coal  mining,"  and  2  in 
"non-metallic  mineral  mining  and  quarrying, 
n.e.s." 

Of  the  accidents  in  manufacturing,  1  was  in 
"vegetable  foods,  drink  and  tobacco,"  1  in 
"textiles  and  clothing,"  1  in  "leather,  fur  and 
products,"  6  in  "saw  and  planing  mill  prod- 
ucts," 4  in  "pulp,  paper  and  paper  products," 
3  in  "iron,  steel  and  products,"  1  in  "non- 
ferrous  metal  products,"  and  3  in  "non- 
metallic   mineral   products." 

In  construction  there  were  10  fatalities  in 
"buildings  and  structures,"  5  in  "highway  and 
bridge,"  and  4  in  "miscellaneous  construction." 

In  transportation  and  public  utilities,  there 
were  11  fatalities  in  "steam  railways,"  19  in 
"water  transportation,"  5  in  "local  transporta- 


tion," 2  in  "air  transportation,"  and  2  in  "tele- 
graphs and  telephones." 

In  trade  there  were  5  fatalities  in  "wholesale," 
and  5  in  "retail." 

Of  the  fatalities  in  service,  12  were  in  "pub- 
lic administration,"  1  in  "recreational,"  1  in 
"laundering,  dyeing  and  cleaning,"  4  in  "cus- 
tom and  repair,"  and  3  in  "personal,  domestic 
and  business." 

There  was  no  serious  disaster  resulting  in  a 
very  large  number  of  fatalities  during  the 
period  under  review.  Accidents  involving  the 
loss  of  two  or  more  lives  were  as  follows: — 

On  June  17,  six  log  drivers  were  drowned  in 
Duparquet  Lake,  Northern  Quebec,  when  a 
motor-driven  canoe  capsized  in  a  storm.  There 
were  seven  men  crossing  the  lake  in  the  canoe 
when  they  were  caught  in  a  squall;  but  one 
of  them  managed  to  swim  to  an  island. 

Six  fishermen  were  drowned  off  Magdalen 
Islands,  Quebec,  on  April  17,  when  their  motor- 
boat   capsized  in   a  rough  sea. 

Two  farmers  were  burned  in  a  fire  that 
destroyed  their  home  near  Calmar,  Alberta,  on 
June  23. 

Two  log  drivers  were  drowned  in  Abitibi 
County,  Quebec,  on  May  21,  when  a  boat 
upset  in  rapids  while  they  were  releasing 
jammed  logs. 

On  June  24,  three  trappers  were  drowned 
in  Lac  He  a-la-^Crosse,  Saskatchewan,  when  a 
canoe  capsized  in  a  storm. 

In  metalliferous  mining,  two  labourers  were 
drowned  in  Long  Lac,  Ontario,  on  May  19, 
when  a  canoe  overturned.  On  May  23,  a  pilot, 
a  mechanic  and  two  prospectors  lost  their  lives 
in  an  aeroplane  crash  near  Lake  Chicougamau, 
Quebec. 

Two  coal  miners  were  killed  by  falling  rock, 
on   June   29,   at   Britannia,   British   Columbia. 

While  loading  logs  at  Saut-aux-Cochons, 
Quebec,  on  April  6,  two  saw-mill  workers  were 
crushed  under  a  pile   of  logs. 

On  May  9,  two  electricians  were  electrocuted 
while  repairing  a  power  line  at  Shawinigan 
Falls,  Quebec. 

A  pilot  and  a  forest  ranger  were  killed  in 
a  plane  crash  at  Port  Arthur,  Ontario,  on 
June  8. 

A  supplementary  hst  of  accidents  occurring 
during  the  first  quarter  of  1936  has  been  com- 
piled which  contains  8  fatalities,  of  which  1 
was  in  logging,  1  in  fishing  and  trapping, 
1  in  manufacturing,  3  in  construction,  1  in 
transportation  and  public  utilities,  and  1  in 
trade.  One  of  these  accidents  occurred  in 
February  and  7  in  March. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1936  BY  GROUPS 

OF  INDUSTRIES  AND  CAUSES 


Cause 

1 

a 

1M 

a 
'5. 
a 

H 

•a 
a 

CS 

•on 

a 
IS 

s 

s 

is 

■  u> 
§§ 

^& 

S5 

i 

9 

a 

a 

u 
B 

a 

3 

.2 

1 

.2 

s 

s 
•§ 

11 

2 

H 

9i 

•a 

9i 

1 

1 

a 
P 

2 
1 
2 

3 

1 

1 

4 

B. — Working  machines 

1 

6 
1 
3 
2 

1 

2 
"4 

3 

1 

2 
3 
3 

1 

1 

18 

1 

5 

D.— Dangerous  substances  (steam,  electricity,  flames,  explo- 
sions, etc      

5 

1 

?7 

E. — Striking  against  or  being  struck  by  objects 

6 

F.— Falling  objects 

1 

11 
5 

14 

36 

8 

H.— Tools 

1 
2 

?, 

10 
9 
4 

1 

30 

10 

13 

8 

1 

6 

1 
2 

21 

7fi 

J. — Animals     .                  .    . 

11 

K.— Falls  of  persons 

L.— Other  causes  (industrial  diseases,  infections,  lightning,  cave- 

10 
37 

2 
15 

8 

2 

40 

5 

1 

20 

6 
2 
19 

1 

10 

52 

7 

Total 

4 

39 

10 

?35 

Supplementary    Lists    of    Accidents  non-ferrous    smelting     and     quarrying,     1     in 

A    further    supplementary    list    of    accidents  ^manufacturing,    1    in    construction,    and    1    in 

,-^_    ,        ,  ,        rr^,  .     .  transportation    and    public    utilities.      One    of 

occurring  in    1935  has  been   made.     This  in-  ^^ese  accidents  occurred  in  May,  1  in  August, 

eludes  8  fatalities  of  which  1  was  m  agricul-  3  in  October,  1  in  November  and  2  in  De- 

ture,  1  in  fishing  and  trapping,  3  in  mining,  cember. 


RECENT  LEGAL  DECISIONS  AFFECTING   LABOUR 


Validity    of    Regulation    made    by    Manitoba 
Minimum  Wage  Board 

T  N  a  magistrate's  court,  an  employer  had  been 
•^  convicted  of  violating  a  regulation  of  the 
Minimum  Wage  Board,  by  employing  a  male 
person  of  18  years  or  over  at  a  rate  less  than 
the  minimum  rate  prescribed  by  the  Mini- 
mum Wage  Act.  The  lower  court  imposed 
a  fine  of  $25,  and  the  defendant  was  ordered 
to  pay  the  employee  $79.03,  being  7  cents  an 
hour  for  1,129  hours,  the  difference  between 
the  wage  paid  and  the  minimum  wage  of  25 
cents  an  hour. 

This  decision  was  appealed  by  the  plaintiff, 
contending  "inter  alia  that  the  meeting  of  the 
board  at  which  the  regulation  was  passed  had 
no  authority  to  pass  it,  since  it  was  not  consti- 
tuted in  accordance  with  the  Act."  The  Act 
provides  that  the  Board  shall  consist  of  five 
persons  and  from  evidence  given  it  was  dis- 
closed that  the  board  was  not  complete  be- 
cause of  the  resignation  of  one  of  its  members 
effective  prior  to  the  date  of  the  meeting  at 


which  the  regulation  referred  to  was  made. 
("The  female  representative  of  employees, 
had  tendered  her  resignation  to  the  Lieuten- 
ant-Governor in  Council  two  years  previously 
and  thereafter  did  not  attend  the  board's 
meetings.")    . 

The  Court  was  equally  divided  in  its  de- 
cision. Two  justices  "held  that  the  appellant's 
contention  was  correct  and  the  conviction 
should  be  quashed,"  and  the  remaining  two 
"held  that  the  objections  to  the  regulation 
were  ineffective.  The  Court  being  equally 
divided   the   appeal  was   dismissed." 

Rex  vs.  Hatskin,  Manitoba  Court  of  Appeal 
(1936)   2  Western  Weekly  Reports,  p.  321. 

Quebec    Collective    Agreements    Act    not    in 

Conflict  with  Dominion  Law  concerning 

Combines 

An  action  in  the  Superior  Court  of  the  dis- 
trict of  St.  Francois  for  wages  alleged  due 
under  the  agreement  for  the  shoe  industry 
made  binding  under  the  Collective  Agree- 
ments Extension  Act  was  decided  by  Mr.  Jus- 
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tice  Verret  m  favour  of  t'he  plaintiff  on  April  4. 
The  action  was  brought  by  the  joint  com- 
mittee appointed  to  enforce  the  agreement 
against  the  Diva  Shoe  Company  of  Richmond, 
Quebec,  for  the  recovery  of  $1,668.50  in  wages, 
being  the  difference  claimed  between  the 
wages  paid  and  the  amount  calculated  at  the 
rates  fixed  in  the  agreement. 

On  behalf  of  the  defendant  company,  it  was 
contended  that  the  Collective  Labour' Agree- 
ments Extension  Act  and  the  agreement 
made  under  its  authority  were  invalid; 
that  the  parties  to  the  agreement  were  not 
competent  to  make  a  legal  contract  because 
the  National  Catholic  Federation  of  Shoe 
Workers  and  the  Canadian  Association  of 
Shoe  Manufacturers  (Quebec  Division)  who 
made  the  agreement  had  no  legal  existence 
and  that  those  who  signed  the  collective  agree- 
ment in  the  name  of  these  parties  were  not 
authorized  to  do  so;  that  the  collective  agree- 
ment was  merely  a  form  of  stipulation  for  a 
third  party  which  is  prohibited  by  art.  1029 
of  the  Civil  Code  of  Quebec;  that  the  Col- 
lective Labour  Agreements  Extension  Act, 
which  is  designed  to  promote  collective 
agreements  concerning  wages,  hours  of  labour, 
etc.,  between  employers  and  employees  in  the 
same  industries  conflicts  with  section  498  of 
the  Criminal  Code  of  Canada  and  the  Com- 
bines Investigation  Act  and  is,  therefore, 
illegal  and  ultra  vires. 

In  view  of  the  claim  of  the  defence  as  to  the 
validity  of  the  statute,  the  Attorney-General 
of  Quebec  intervened  to  uphold  the  right  of 
the  Legislature  to  enact  the  law. 

In  the  reasons  for  the  judgment,  it  was 
pointed  out  that  the  shoe  manufacturers'  as- 
sociations were  legal  entities  and  could  enter 
into  an  enforceable  contract.  As  regards  the 
National  Catholic  Federation  of  Shoe  Work- 
ers of  Canada,  while  it  is  not  incorporated, 
it  constitutes  one  of  the  associations  contem- 
plated by  the  Collective  Labour  Agreements 
Extension  Act.  Moreover,  this  Federation 
comprises  three  groups:  the  Protective  Union 
of  Shoe  Workers  of  Quebec,  the  National  Syn- 
dicate of  Shoe  Workers  of  Montreal  and  the 
National  Catholic  Union  of  Shoe  Workers  of 
Canada,  Ste.  Genevieve-de-Batiscan  division. 
These  three  associations  have  a  legal  existence, 
being  registered  under  the  Professional  Syn- 
dicates Act  of  Quebec.  The  two  officers  of  the 
National  Catholic  Federation  of  Shoe  Workers 
of  Canada  who  signed  the  agreement  were 
the  authorized  agents  of  the  three  unions  as 
appeared  from  resolutions  of  each  of  these 
unions  approving  and  ratifying  the  collective 
agreement.  Such  ratification  is  equivalent  to 
a  retrospective  mandate  and  makes  valid  the 
acts  of  the  mandatories. 


As  to  the  argument  of  the  defendant  that 
the  Collective  Labour  Agreements  Extension 
Act  conflicts  with  section  498  of  the  Criminal 
Code,  the  judge  quoted  an  authority  to  the 
effect  that  the  purpose  of  the  section  was  to 
prohibit  cartels  or  combinations  of  producers 
formed  with  a  view  to  getting  control  of  the 
market  in  order  to  prevent  competition  and 
the  fall  of  prices  and  to  assure  to  their  own 
members  greater  profits.  On  the  other  hand, 
in  the  Court's  opinion,  the  Collective  Labour 
Agreements  Extension  Act  was  designed  to 
assure  to  the  workers  a  minimum  wage, 
reasonable  and  adequate,  and,  therefore,  this 
humanitarian  statute  does  not  violate  the  pro- 
visions of  section  498. 

The  Court  held  that  the  action  was  well 
founded  and  ordered  the  defendant  to  pay 
to  the  plaintiffs  the  sum  of  $1,137.84  which 
appeared  to  be  the  amount  due  to  the  em- 
ployees of  the  company.  Costs  were  charged 
to  the  defendant.  The  Act  was  held  to  be  a 
valid  measure,  within  the  legislative  powers 
of  the  Province  of  Quebec. 

The  judgment  has  been  appealed. 

Gagnon  et  autres  v.  Diva  Shoe  Co.,  Ltd., 

et  Association  des  Manufacturiers  de  Chaus- 

sures  de  Quebec  et  une  autre  et  Procureur 

General  de  Quebec,  intervenant.  (1936)  Q.R. 

74  C.S.  212. 

Interpretation  of  Order  of  Minimum  Wage 

Board    in    SaskatcheMan — Wages    of 

Employees  in  Beauty  Parlours 

In  a  case  heard  before  the  Saskatchewan 
Court  of  Appeal,  the  appellant  had  been  con- 
victed in  magistrates'  court  for  having  "on  or 
between  October  10,  1935,  and  January  22, 
1936,  unlawfully  employed  the  respondent  in  a 
'beauty  parlour'  in  the  City  of  Regina  at  a 
rate  of  wages  lower  than  the  minimum  wages 
fixed  by  the  Minimum  Wage  Board." 

The  employee  in  question  had  taken  a  pro- 
bationary course  of  three  months  and  had 
worked  by  and  for  herself  for  twelve  months 
before  she  was  employed  by  the  appellant 
and  claimed  that  this  period  of  independent 
operation  should  be  taken  into  consideration 
in  determining  the  minimum  wage  she  was 
entitled  to. 

For  his  offence  the  appellant  had,  in  magis- 
trate's court,  been  fined  $25  and  ordered  to 
pay  $51,  the  balance  of  wages  found  to  be  due 
the  employee.  The  police  magistrate  in  pass- 
ing this  sentence  "held  that  12  months  inde- 
pendent working  following  the  probationary 
course  was  not  equivalent  to  the  two  periods 
of  six  months  each  as  a  'learner'  so  as  to  entitle 
the  respondent  to  a  minimum  wage  of  $10.50." 
The  magistrate,  however,  seems  to  have  con- 
sidered that  the  12  months  of  independent 
operation  was  equivalent  to  six  months  as  a 
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"learner"  and  consequently  held  that  the 
respondent  was  entitled  to  be  paid  a  minimum 
wage  of  $9  a  week.  In  the  opinion  of  the 
Appeal  Court  the  provisions  of  the  order  fixing 
a  minimum  wage  apply  exclusively  to  persons 
who  comply  with  the  terms  of  the  order  and 
cannot  be  added  to  or  varied.  The  time  spent 
by  the  respondent  in  working  independently 
cannot  therefore  be  taken  into  consideration  in 
determining  the  minimum  wage  she  was  en- 
titled to.  She  had  only  completed  her  proba- 
tionary course  so  far  as  the  order  is  concerned 
and  was  only  entitled  to  at  least  a  minimum 
wage  of  $5  a  week  as  a  "learner"  for  the  first  six 
months.  For  the  time  she  was  employed  by 
the  appellant,  that  is,  15  weeks,  she  was 
actually  paid  $84,  which  slightly  exceeded  the 
prescribed  minimum  wages. 

The  decision  was  therefore  given  that  no 
violation  of  the  provisions  of  the  Order  had 
been  made  and  that  the  conviction  should  be 


quashed   and   the   order  for  payment   of  $51 
should  be  set  aside. 

Rex  versus  Meyers   (1936)   Vol.  2,  Western 
Weekly  Reports,  454-456. 


Apparently  for  the  first  time,  workers  violat- 
ing a  collective  agreement  made  obligatory 
under  the  Collective  Labour  Agreements  Ex- 
tension Act  of  Quebec  were  prosecuted  in  a 
recent  case.  The  joint  committee  for  the 
enforcement  of  the  agreement  in  the  fur  in- 
dustry laid  a  complaint  in  Montreal  against 
12  workers  and  the  four  companies  employing 
them  for  violation  of  the  terms  of  the  agree- 
ment concerning  hours.  These  employees 
had  worked  after  nine  o'clock  in  the  evening 
contrary  to  the  agreement.  The  accused 
pleaded  guilty  and  were  required  to  pay  the 
costs  of  the  case.  The  judge  issued  a  warning 
that  for  a  second  offence  of  this  sort  a  more 
severe  penalty  would  be  imposed. 
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NOTES   ON  CURRENT  MATTERS   OF  INDUSTRIAL  INTEREST 


Monthly  Summary 

INDUSTRIAL  employment  in  Canada  at  the 
beginning  of  August  showed  an  advance 
that  rather  exceeded  the  average  gain  recorded 
at  August  1  in  the  last  fifteen  years,  according 
to  statements  tabulated  by  the  Dominion 
Bureau  of  Statistics  from  9,795  firms  in  all 
lines  of  industry  except  agriculture,  fishing, 
hunting  and  highl3^  specialized  business.  They 
employed  998,564  workers,  compared  with 
988,838  at  July  1.  This  increase  continued 
the  moderately  forward  movement  that  has 
characterized  the  industrial  situation  in  the 
last  four  months.  The  index,  at  105-6  at 
August  1,  compared  favourably  with  that  of 
104-6  in  the  preceding  month,  and  101-1  at 
August  1,  1935.  The  experience  of  the  last 
fifteen  years  indicates  that  employment  usually, 
though  not  invariably,  gains  at  the  beginning 
of  August,  there  being  on  the  average,  a  frac- 
tional increase  in  the  index;  after  correction 
for  seasonal  influences,  the  August  1  index 
therefore  slightly  advanced,  standing,  when 
adjusted,  at  101-1,  as  compared  with  100-9 
in  the  preceding  month. 

As  already  stated,  the  unadjusted  index 
(based  on  the  average  in  the  calendar  year 
1926  as  100)  stood  at  105-6  at  August  1,  1936, 
compared  with  104-6  in  the  preceding  month, 
while  at  August  1  of  the  fifteen  preceding 
years,  the  index  was  as  follows:  1935,  101-1; 
1934,  99-9;  1933,  87-1;  1932,  86-3;  1931,  105-2; 
1930,  118-8;  1929,  127-8;  1928,  119-3;  1927, 
110-5;  1926,  105-5;  1925,  97-5;  1924,  95-8; 
1923,  101-4;   1922,  94-2  and  1921,  90-0. 

At  the  beginning  of  August,  1936,  the  un- 
employment percentage  reported  to  the  De- 
partment of  Labour  by  local  trade  unions 
throughout  Canada  stood  at  12-5  as  compared 
with  13-9  per  cent  at  the  beginning  of  July, 
1936,  and  15-1  per  cent  at  the  beginning  of 
August,  1935.  The  percentage  for  August 
was  established  from  the  reports  forwarded  by 
1,791  labour  organizations  with  a  membership 
total  of  178,583  persons. 

Reports  received  by  the  Department  of 
Labour  from  the  oflfices  of  the  Employment 
Service  of  Canada  showed  a  gain  in  the 
24137— li 


volume  of  business  transacted  in  July,  1936, 
when  compared  with  that  of  the  preceding 
month,  but  a  decrease  from  that  of  July,  1935, 
this  computation  being  based  on  the  average 
number  of  placements  recorded  daily  at  the 
offices  of  the  Employment  Service  throughout 
Canada,  farming  and  construction  and  main- 
tenance showing  the  largest  gains  under  the 
first  comparison  and  construction  and  main- 
tenance the  greatest  loss  under  the  second. 
During  July,  1936,  there  were  listed  29,851 
vacancies,  53,257  applications  and  28,271  place- 
ments in  regular  and  casual  employment. 

In  retail  prices  the  cost  per  week  of  a  family 
budget  of  staple  foods,  fuel  and  lighting,  and 
rent  was  $16.72  at  the  beginning  of  August  as 
compared  with  $16.51  for  July;  $16.15  for 
August,  1935;  $15.41  for  June,  1933  (the  low 
point  in  recent  years) ;  $21.90  for  August,  1929; 
$21.98  for  August,  1921;  $26.92  for  July,  1920 
(the  post  war  peak) ;  and  $14.41  for  August, 
1914.  The  increase  in  August,  1936  as  com- 
pared with  the  previous  month  was  due  to 
an  increase  in  the  cost  of  foods,  chiefly 
potatoes,  butter  and  eggs.  In  wholesale  prices 
the  weekly  index  number  calculated  by  the 
Dominion  Bureau  of  Statistics  and  based  upon 
prices  in  1926  as  100  was  75-6  for  the  week 
ended  Augvist  28th,  as  compared  with  76-2  for 
that  of  August  21st;  76-3  for  that  of  August 
7th  and  75-4  for  that  of  July  31st.  On  a 
monthly  basis  the  index  number  was  74-4  for 
July.  1936;  71-6  for  August,  1935;  72-2  for 
August,  1934;  63-5  for  February,  1933  (the 
low  point  in  recent  years) ;  98-4  for  August, 
1929;  106-0  for  August,  1921;  164-3  for  May, 
1920  (the  post  war  peak);  and  66-1  for  Au- 
gust, 1914. 

The  table  on  page  768  gives  the  most  recent 
statistics  available  reflecting  industrial  condi- 
tions in  Canada.  The  index  of  the  physical 
volume  of  business  was  practically  unchanged 
in  July  from  the  level  of  the  preceding  month 
but  was  six  per  cent  higher  than  in  July, 
1935.  Of  the  principal  factors  included  in  the 
construction  of  the  index,  those  used  to  indi- 
cate mineral  production,  manufacturing  and 
imports  were  somewhat  lower  in  July  than  in 
June,   while    advances   were    recorded    in    con- 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA* 
(Official  .statistics  except  where  noted) 


1936 

1 

1935 

August 

July 

June 

A  ugust 

July 

1         June 

Trade,  external  aggregate $ 

138,789,185 

53,820,904 

83,898,858 
7,252,84' 

2,893,657,924 
119,071,107 

1,493,973,647 
649,772,815 

114-3 
79-5 
72-0 

74-4 

16-51 
66-3 
72-5 

104-6 

13-9 

184,585 
15,296,295 

137,540,468 

57,598,132 
79,181,200 
7,790,458 

3,135,569,349 
123,245,784 

1,504,792,542 
657,429,789 

113-8 
76-2 
73-3 

72-3 

16-33 
74-7 
74-2 

102-0 

14-8 

183,530 

14,739,765 
12,472,435 

10,957,610 

9.782,061 

1,775,228.284 

4,580,740 

20,803,400 

56,362 

82,196 

5,307 

28,523,448 

29,988,104 

31,421,070 

14,070,491 

316,670 

1,656.683 

1,033,241 

153,620,000 

4,574,000 

7,416,000 

3,150,000 

275,711,760 

1.148,810 

92,455,481 

1,721,182 

67,623,000 

31,938,000 

270,050 

13,126 

110-3 

111-6 

152-5 

111-5 

44-7 

213-1 

106-6 

127-8 

76-2 

90-9 

104-8 

126,198,423 

49,560,063 
75,676,436 
6,934,174 

2,497,602,532 
129,968,276 

1,434,256,634 
828.629.038 

94-7 
70-9 
79-7 

71-6 

1615 
65-3 
69-6 

1011 

15-1 

176.078 

14.199.344 
11.596.161 

10,936,576 

10,428,236 

1.784,291.793 

4.293,058 

23,837.400 

54.414 

82,488 

3,893 

26,470,373 

28,837,006 

32,603,557 

10,869,647 

295,896 

1,585,144 

975,932 

126,730,000 

6,304,000 

7,027.000 

1,569,000 

241,531,775 

1,161,389 

95,073,668 

2,153,955 

59,714,000 

26,639,000 

235,570 

5,524 

107-9 
110-3 
165-8 
102-7 
66-5 
192-3 
101-3 
122-8 
72-1 
80-5 
107-2 

113,247,235 

48,414,397 

63,285,787 

6.609,801 

2,545,101,869 
121,264,463 

1,427,953,729 
812,622,893 

92-4 
69-6 
80-2 

71-5 

15-94 
62-5 
69-3 

99-5 

15-4 

175,993 

14,886,392 
11,676.333 

11.129.568 

9.603.386 

2.040,818.519 
4,266,224 
18.549.200 

50,513 

86,101 

7,269 

29,104,210 

27,568,983 

30,965,129 

10,189,261 

285,763 

1,162,907 

981,080 

133,650,000 

2,955,000 

9,913,000 

1,161,000 

211,161,832 

992,340 

89,976,000 

1,728.192 

57,792,000 

31,832,000 

234,270 

9,471 

103  0 
1040 
135-3 
101-7 
55-4 
189-0 
100-2 
122-3 
75-0 
79-8 
88-2 

106,130,405 

Imports,   merchandise  for 

46,731,689 

Exports,  Canadian  produce. . .  S 

Customs  duty  collected $ 

Bank      debits    to      individual 

58  504  829 

6,743,527 

2,710,310,988 

Bank  notes  in  circulation $ 

129,572,582 

Bank  deposits,  savings $ 

Bank  loans,  cominercial,  etc.. . .  $ 

1,425,837,190 

831.032  518 

Security  Prices,  Index  Numbers— 

U4.7 

80-6 
71-2 

t75-6 

16-72 

93-8 

Preierred  stocks           

68-4 

f^)  Index  of  interest  I'ates          .   . . 

80-4 

l^)  Prices,  wholesale,  Index 

71-4 

(2)  Prices,  Retail,  Family  Bud- 
get   % 

Index,  retail  sales,  unadjusted. . . 

15-95 
72  0 

(')  Index,  retail  sales,  adjusted 

70-8 

(*)  Employment,  index  number. 

Employers'  pay-roll  figures 

(2)  (*)  Unemployment,  percent- 
age (trade  union  members) 

Railway— 
(a)  Car     loadings,     revenue 

freight cars 

Canadian     National     Rail- 
ways, gross  earnings % 

Operating  expenses % 

105-6 
12-5 

204,513 
15,733,625 

97-6 
15-9 

178.574 

13,713.606 
12,163,285 

Canadian    Pacific   Railway 
gross  earnings $ 

11,577,430 
10,598,330 

10,189,871 

Canadian  Pacific  Railway, 
operating     expenses,     all 
lines i 

8,786.059 

Steam  railways,  freight  in 

1,861,169.008 

Building  permits % 

4,6G2,897 
17,863,500 

34,988 
68,793 
10,962 

5,104,855 

C)  Contracts  awarded $ 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  ca,stings tons 

Ferro-alloys tons 

Lead                                           lbs 

15,536,100 

38,570 
80.164 
9,294 

18,521,400 

44,555 

73,250 

3.845 

27.354,305 

Zinc  lbs. 

28.163,152 

Copper lbs. 

Nickel    lbs. 

35,613,851 

11,665,507 

Cold                                         ounces 

319,505 

286,093 

1,504.821 

Coal                                    tons 

1,050,007 
121,340,000 
5,095,000 
5,818,000 
2,412,000 

201,805,787 

1,300,667 

94,693,262 

1,666,578 

65,189,000 

32,281,000 

274,630 

8.192 

110-0 
111-1 
147-2 
108-9 
54-9 
213-2 
107-1 
128-0 
78-0 
85-2 
111-1 

928,194 

131,870,000 

Rubber  imports              lbs 

3.215.000 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports           lbs 

7.397,000 
2,498,000 

Timber  scaled  in  British  Colum- 
bia   bd.  ft. 

259,725,824 

Flour  production                           brls 

991,559 

(a)  Sugar  manufactured lbs. 

Footwear  production            .      pairs 

93,841,054 

87,364,302 
1,756.304 

Output  o f  cen  tral  electric  stations 

daily  average k.w.h. 

Sales  of  insurance                             $ 

60,542,000 
31,810,000 

Newsprint  production tons 

Automobiles,  passenger,  production 

232,020 

12,276 

Index    of    Physical    Volume    of 
Business                      .  .        .... 

99-2 

99-7 

Mineral  production 

138-4 

98-4 

41-3 

197-4 

97-8 

Trade  employment         

122-6 

70-6 

Imports 

74-6 

78-7 

•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by 

the  Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  August  28,  1936. 

(')  Calculated  from  yields  of  Ontario  bonds.  (')  For  group  figures  see  articles  elsewhere  in  this  issue. 

(')  Adjusted  for  number  of  business  days  and  seasonal  variations. 
(*)  Figures  for  end  of  previous  month. 

(')  Figures  for  four  weeks  ending  August  29,  1936  and  corresponding  previous  periods. 
(«)  Sugar  production  given  in  periods  of  four  weeks  ending  August  8,  July  11  and  June  13,  1936;  August  10.  July  13  and  June 

15,  1935. 
(')  MacLean's  Building  R«view. 
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striiction,  electric  power  output,  trade  employ- 
ment, carloadings  and  exports.  Comparing 
July,  1936,  with  July,  1935,  all  of  the  above 
mentioned  groups  recorded  advances,  except 
construction  which  was  slightly  lower.  Infor- 
mation available  for  August  shows  advances  in 
wholesale  prices,  employment,  carloadings  and 
gross  earnings  of  the  Canadian  National  Rail- 
ways, both  as  compared  with  the  preceding 
month  and  with  August,  1935.  Contracts 
awarded  and  sugar  manufactured  were  lov/er 
in  both  these  comparisons. 

The  number  of  strikes  and  lockouts  recorded 
for  August  was  23,  involving  9,681  workers, 
and  causing  time  loss  of  65,658  man  working 
days.  Two  strikes  of  coal  miners  in  Nova 
Scotia,  a  strike  of  textile  factory  workers  at 
Cornwall,  Ont.,  and  a  strike  of  taxicab  drivers 
at  Montreal,  P.Q.,  accounted  for  most  of  the 
time  loss  and  for  most  of  the  workers  in- 
volved, but  there  were  also  important  strikes 
of  fur  factory  workers  at  Winnipeg,  Man.,  and 
glass  factory  workers  at  Hamilton,  Ont.  Most 
of  the  other  disputes  involved  small  numbers 
of  workers  and  caused  relatively  little  time 
loss.  In  July  there  were  only  seven  disputes, 
involving  3,776  workers  and  causing  44,342 
days'  time  loss,  most  of  which  was  due  to  a 
strike  of  salmon  fishermen  at  Rivers'  Inlet, 
B.C.  In  August,  1935,  there  were  eighteen  dis- 
putes, involving  5,684  workers  and  causing 
time  loss  of  29,588  days.  Strikes  of  long- 
shoremen and  certain  other  classes  of  water 
transport  workers  at  Vancouver  and  neigh- 
bouring ports,  women's  clothing  factory 
workers  at  Montreal  and  cotton  factory 
workers  at  Three  River,  P.Q.,  were  the  im- 
portant disputes  during  that  month.  Of  the 
twenty-three  disputes  recorded  for  August, 
fourteen  were  recorded  as  terminated,  four 
resulting  in  favour  of  the  employers,  four  in 
favour  of  the  workers,  compromise  settle- 
ments being  reached  in  two  cases,  the  results 
of  three  being  shown  as  indefinite,  while  one 
was  recorded  as  partially  successful.  Nine  dis- 
putes, involving  approximately  2,420  workers, 
were  recorded  as  unterminated  at  the  end  of 
the  month.  These  figures  do  not  include 
those  strikes  and  lockouts  in  which  employ- 
ment conditions  were  no  longer  affected  but 
which  had  not  been  called  off  or  definitely 
declared  terminated  by  the  unions  involved. 

The  Canadian  delegation  to 
Canadian  :he  League  of  Nations  meet- 

delegation  ing  in  Geneva  which  com- 

to  League  menced    on    September    21, 

of  Nations  consists  of  the  Prime  Min- 

ister, Rt.  Hon.  W.  L.  Mac- 
kenzie King;  Hon.  Raoul  Dandurand,  govern- 
ment leader  in  the  Senate  and  a  former  presi- 


Rej^istra'ion 
of  Recipients 
of  Direct 
Relief 


dent  of  the  League  assembly;  Hon.  Norman 
McL.  Rogers,  Minister  of  Labour;  Dr.  0.  D. 
Skelton,  Under-Secretary  of  State  for  External 
Affairs;  Dr.  W.  A.  Riddell,  Canadian  Advisory 
Officer  to  the  League  of  Nations,  and  Chair- 
man of  the  Governing  Body,  International 
Labour  Organization;  Colonel  G.  P.  Vanier,  of 
the  Canadian  High  Commissioner's  Office  at 
London,  will  serve  as  expert  adviser  to  the 
Canadian  delegation. 

During  the  month  of  Sep- 
tember all  persons  in  receipt 
of  direct  relief  from  the 
provinces  and  municipalities 
throughout  Canada  are  be- 
ing re-registered  at  the  re- 
quest of  the  National  Employment  Commis- 
sion. The  forms  provided  for  the  purpose 
by  the  Commission  cover  information  which 
the  Commission  regards  as  essential  to  its 
study  of  the  relief  problem  and  the  ques- 
tions of  unemployment  and  employment  re- 
lating to  people  who  are  receiving  relief.  It 
is  expected  that  the  actual  registration,  being 
carried  out  by  the  provinces  and  municipali- 
ties, will  be  completed  by  the  end  of  Septem- 
ber, while  tabulations  of  the  results,  to  be  made 
by  the  Registration  Branch  of  the  Commission, 
should  be  available  in  the  course  of  the  next 
three  months. 

The  statistical  and  other  data  v/hich  will  be 
provided  by  the  registration  will  form  the 
basis  of  the  work  of  the  National  Employ- 
ment Commission  to  quite  a  considerable 
extent  and  will  provide  for  the  first  time  in 
Canada  an  exhaustive  factual  analysis  of  the 
entire  relief  situation,  whether  as  it  affects 
unemployed  persons  in  urban  municipalities 
or  distressed  farmers  in  rural  districts. 

In  accordance  with  the 
Appointment  provisions   of   the    National 

of  Youth  Employment       Commission. 

Employment  Act        (Labour        Gazette, 

Committee  March,  page  230,  and  July, 

page  601)  a  Youth  Employ- 
ment Committee  has  been  established  "to  give 
special  attention  to  the  youth  aspect  of  un- 
employment and  relief."  The  statement  is- 
sued by  the  Hon.  Norman  McL.  Rogers, 
Minister  of  Labour,  adds  that  "It  will  be  asked 
to  assist  the  National  Employment  Commission 
in  the  formulation  of  measures  to  utilize  un- 
employed youth  on  work  and  training  projects 
and  to  improve  existing  facilities  for  voca- 
tional guidance  and  placement.  A  quorum 
of  the  Youth  Employment  Committee  has 
been  actively  at  work  during  the  past  month." 

In  announcing  the  personnel  of  the  Com- 
mittee, the  Minister  observed: 

"The  members  of  the  Committee  have  been 
closely  identified  with  youth  organizations  in 
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various  parts  of  the  Dominion.  I  feel  sure 
that  the  National  Employment  Commission 
and  the  Government  will  profit  from  the 
service  which  will  be  rendered  by  this  Com- 
mittee. It  will  provide  in  Canada  an  organi- 
zation with  a  purpose  correspondin^q;  largely  to 
that  of  the  National  Youth  Administration 
of  the  United  States  and  similar  agencies  in 
many   other  countries." 

Biographical  sum.m.aries  of  the  members  of 
the  Committee  are  given  in  the  following 
paragraphs : 

Mr.  Allan  Chambers,  of  Victoria,  B.C., 
Chairman  of  the  Committee,  is  27  years  old. 
He  was  educated  in  England.  Germany  and 
Denmark,  and  is  well  known  in  B.C.  for  his 
active  interest  in  the  problem  of  unemployed 
youth.  Mr.  Chambers  started  the  first  school 
in  a  relief  camp  in  B.C.  in  1931.  during  which 
tinr>e  he  was  in  active  contact  with  the  camps. 
He  was  responsible  for  a  survey  of  conditions 
in  sixty  relief  camps  in  B.C.  in  1935.  He  is 
associated  with  an  export  firm   in  Victoria. 

Mr.  Robert  F.  Thom.pson,  B.A.,  B.D.,  M.C., 
of  Toronto,  Chaplain  of  the  Fourth  Brigade, 
Canadian  Field  Artillery,  overseas  1914-1918, 
was  formerly  secretary  of  Toe  H.  for  Eastern 
Canada,  and  is  well  known  for  his  active  inter- 
est in  the  problem  of  unemployed  youth.  For 
eleven  years  in  charge  of  industrial  relations 
and  placement  for  a  m.nnufacturing  concern, 
he  has  studied  the  English  methods  of  place- 
ment from  occupational  centres  in  Great 
Britain. 

Mr.  Joseph  McCulley,  B.A.,  (Toronto  and 
Oxford)  of  Newmarket,  Ont.,  is  Headmaster 
of  Pickering  College  at  Newmarket,  and  is 
actively  interested  in  various  aspects  of  pro- 
gressive education.  He  is  chairman  of  the 
Committee  of  Young  Men's  work  of  the 
National  Council  of  the  Y.M.C.A.,  in  which 
capacity  he  has  been  associated  with  the  work 
of  the  Canadian  Youth  Council  during  the 
past  year. 

Mr.  W.  Clifford  Nickerson,  of  Halifax,  is  a 
member  of  the  board  of  several  organizations 
particularly  interested  for  many  years  in  the 
welfare  of  boj^s.  He  has  served  as  President 
of  Boy  Scout  organizations  in  the  Province 
of  Nova  Scotia  for  the  past  ten  years, 

Mr.  Andre  Montpetit  is  a  young  lawyer 
from  Montreal,  junior  partner  in  the  firm  of 
Beaulieu,  Gouin,  Mercier  and  Tellier.  He  is 
a  son  of  Dr.  Edouard  Montpetit,  Secretary- 
General  of  the  University  of  Montreal  and 
a  member  of  the  Royal  Academy  of  Belgium. 

Observations  on  economic 
Labour  Day  conditions    in    Canada    and 

messages  of  the  relationship  of  the  wage- 

Canadian  earners  thereto  featured  the 

labour  leaders        Labour    Day    messages    of 

Canadian  labour  leaders. 


Mr.  P.  M.  Draper,  president  of  the  Trades 
and  Labour  Congress  of  Canada,  dealt  with 
this  phase  of  the  situation  in  part  as  follows: 

"As  the  Trades  and  Labour  Congress  of 
Canada  has  insisted  for  six  years,  there  has 
been  more  complacency  regarding  unemploy- 
ment than  was  good  for  our  welfare.  As  a 
people,  we  were  too  much  inclined  to  think 
that  things  would  right  themselves  and  that 
there  was  nothing  that  we  could  do  to  aid 
in  recovery  except  to  carry  on  some  public 
works  and  pay  relief.  Latterly,  we  have  ex- 
perienced some  change  of  feeling  in  the  mat- 
ter. We  have  begun  to  see  that  we  must  aid 
recovery,  and  not  be  merely  would-be  on- 
lookers. The  setting  up  of  the  National  Em- 
ployment Commission  by  the  Dommion  gov- 
ernment, even  if  it  only  serves  as  evidence  of 
a  change  in  attitude  in  our  approach  to  de- 
pression problems,  is  a  fitting  start.  The 
human  ingenuity  which  has  given  us  ma- 
chines to  throw  men  out  of  jobs  must  give 
us  means  to  have  our  people  put  in  the  way 
of  being  able  to  earn  their  bread.  With  this 
change  of  public  attitude,  one  must  feel  more 
hopeful  of  the  immediate  future." 

The  place  of  the  workers  in  the  economic 
life  of  the  country  was  emphasized  by  Mr. 
A.  R.  Mosher,  president  of  the  All-Canadian 
Congress  of  Labour,  in  part  as  follows: 

"The  right  to  work  at  decent  wages  ought 
to  be  considered  as  an  elementary  right;  in 
an  equitable  social  order  the  work  still  re- 
quiring human  effort  would  be  shared  be- 
tween all  able-bodied  workers,  and  the  product, 
represented  in  wages,  would  be  similarly 
shared.  But  the  workers,  and  more  particu- 
larly the  unemployed,  feel  helpless,  and  there 
is  neither  any  disposition  on  the  part  of 
governments  to  adopt  new  policies  to  meet 
the  problem  nor  any  mass  pressure  on  the 
part  of  the  public  to  induce  governments  to 
break   fresh   ground. 

"In  the  circumstances,  the  workers  of  Can- 
ada must  make  the  effort  to  spread  among 
the  public  a  more  thorough  understanding 
of  the  problem  of  unemployment  and  the 
possibilities  of  abolishing  it,  and  they  must 
increase  their  own  economic  and  political 
power  to  the  stage  at  which  they  will  be  able 
to  improve  their  wages  and  working  condi- 
tions by  collective  bargaining,  and  protect  and 
promote  their  interests  by  obtaining  adequate 
representation  on  all  governmental  bodies  and 
in  every  parliament  and  legislature." 

Mr.  Alfred  Charpentier,  General  President  of 
the  Confederation  of  Catholic  W^orkers  of 
Canada,  Inc.,  drew  attention  to  the  greater 
measure  of  aid  given  by  the  State  in  bringing 
together  employers  and  workers.  He  con- 
sidered that  co-ordinated  action  on  the  part 
of  State,  employers  and  workers  would  "allay 
the    unwarranted    hardships   now    crushing    so 
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large  a  number  of  industrial  workers,  and 
would  bring  about  the  gradual  replacement 
of  such  an  unsatisfactory  condition  with  a 
minimum  standard  of  welfare  for  all."  In 
conclusion,  Mr.  Charpentier  pointed  out  the 
Catholic  Labour  Movement  has  enlisted  the 
active  co-operation  of  the  Government  of 
the  Province  in  the  promotion  of  collective 
labour  agreements. 

An  increase  of  15  per  cent 
Increased  rates  in  the  rates  charged  for 
for  Canadian  Canadian    Government   An- 

Government  nuities  (effective  from  Sep- 

Annuities  tember    5     and     continuing 

until  a  new  table  of  rates 
is  adopted)  has  been  announced  by  the  Hon. 
Norman  McL.  Rogers,  Minister  of  Labour. 
The  official  statement,  containing  notice  of 
the  increase,  was  as  follows: 

"The  Government  has  considered  a  recom- 
mendation from  a  Committee  of  the  Senate 
in  regard  to  the  rates  charged  for  annuities 
by  the  Annuities  Branch.  In  view  of  the 
opinions  expressed  by  A.  D.  Watson  of  the 
Department  of  Insurance  and  by  other  actu- 
aries who  appeared  before  this  Committee 
of  the  Senate,  it  is  understood  that  the  present 
annuity  rates  are  too  low.  It  has  been  de- 
cided that  an  investigation  is  to  be  made 
into  the  mortality  experience  of  all  Govern- 
ment annuitants.  As  soon  as  possible  a  new 
table  of  rates  is  to  be  prepared  in  accordance 
with  this  experience  and  based  upon  a  rate 
of  interest  not  in  excess  of  3i  per  cent. 

"From  this  date  and  until  new  tables  are 
adopted,  an  increase  of  15  per  cent  in  the 
rates  for  all  Government  annuities  has  been 
decided  upon, 

''Of  course,  no  change  that  is  now  made  or 
that  may  subsequently  be  made  as  the  result 
of  this  or  any  subsequent  investigation  will 
have  any  effect  upon  contracts  now  in  force. 
All  contracts  accepted  by  the  Annuities 
Branch  prior  to  September  5  remain  un- 
changed. 

"The  Government  has  engaged  Dr.  M.  A. 
Mackenzie  of  the  University  of  Toronto  to 
make  the  investigation  above  referred  to. 
Dr.  Mackenzie  and  his  colleague,  Mr.  N.  E. 
Sheppard  are  both  Fellows  of  the  Institute  of 
Actuaries  of  Great  Britain." 

According  to  a  press  report, 
Health  the   Ontario   Medical   Asso- 

Insurance  plans  elation  will  sponsor  a  health 
of  Ontario  insurance      plan,     to      com- 

Medical  mence    October    1,    in    four 

Association  test  areas  of  Simcoe  county, 

London,  Hamilton  and 
Windsor.  A  special  committee  of  the  associa- 
tion has  been  working  on  the  proposal,  and 
although   details   of  the   cost   and   method   of 


local  administration  have  not  yet  been 
divulged,  it  is  understood  that  sufficient  detail 
has  been  correlated  to  warrant  a  start  three 
months  previous  to  January  1,  1937,  the  time 
first  planned. 

In  sponsoring  this  movement  it  was  stated 
the  association  considers  that  any  health  insur- 
ance scheme  would  attain  greater  success  if 
physicians  were  voluntarily  behind  it. 

The  Association's  health  insurance  plan  pro- 
poses to  budget  the  $1 ,800-a-y ear  and  under, 
wage  group,  in  order  to  provide  them  with 
medical  treatment  and  hospitalization  for  a 
very  small  fraction  of  the  annual  income  of 
the  insured.  The  plan  will  necessarily  be 
restricted  at  first,  and  only  certain  specific 
classes  of  workers  will  be  covered,  gradually 
expanding  to  include  others  as  experience  is 
gained  from  preliminary  operation. 

Legislation  providing  for 
Special  the    inauguration    of   Social 

Session  Credit  in  the  Province  was 

of  Alberta  enacted  at  a  special  session 

Legislature  of  the   Alberta   Legislature, 

held  from  August  25  to 
September  1.  Complementary  to  this  legisla- 
tion were  three  debt  adjustment  measures — 
Reduction  and  Settlement  of  Debts  Act;  the 
Municipalities'  Interest  Act;  and  an  amend- 
ment to  the  Debt  Adjustment  Act  of  1933. 

In  addition,  the  Hours  of  Labour  Act  was 
also  enacted,  setting  the  maximum  working 
week  at  54  hours  for  males  and  48  hours  for 
females.  The  "Licensing  of  Trades  and  Busi- 
nesses Act"  was  amended  to  provide  that 
penalties  such  as  cancellation  of  licences  might 
be  imposed  on  firms  convicted  of  violating 
the   Hours   of  Labour  Act. 

An  amendment  to  the  Trade  and  Industry 
Act  provides  for  the  formation  of  a  price 
spreads  board  of  not  more  than  five  members, 
which  would  have  power  to  fix  prices  and 
make  investigations  of  price  spreads. 

Reference  has  been  made 
Provisions  of  in      the      Labour     Gazette 

Employment  of  (August,  1935,  page  714)  to 
Women  and  the    report    of    the     Home 

Young  Persons  Office  Departmental  Com- 
Act  mittee       (Great       Britain) 

(Great  Britain)      which     enquired     into     the 

employment  of  women  and 
young  persons  on  the  two-shift  system.  Cer- 
tain recommendations  of  this  Committee  have 
now  been  embodied  in  the  Employment  of 
Women  and  Young  Persons  Act,  1936,  which 
received  Royal  Assent  on  July  14,  and  which 
(exclusive  of  Northern  Ireland)  comes  into 
effect  on  January  1,  1937. 

A  review  of  the  Act  in  the  British  Ministry 
oj  Labour  Gazette  for  August  indicates  that 
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Home  Secretary  is  empowered  to  authorize 
the  employment  of  women  and  young  per- 
sons, aged  16  and  upwards,  on  a  system  of 
shifts  at  any  times  between  6  a.m.  and  10 
p.m.  (6  a.m.  and  2  p.m.  on  Saturday).  The 
length  of  each  shift  is  not  to  exceed,  on  the 
average,  eight  hours  a  day;  when  a  five-day 
week  is  worked,  however,  the  limit  is  to  be 
not  eight  hours  a  day  but  ten  in  any  day, 
48  in  any  week,  and  88  hours  in  any  two 
consecutive  weeks. 

The  Home  Secretary  is  required  to  make 
provision  for  the  consultation  of  the  work- 
people concerned,  and  must  be  satisfied,  before 
granting  an  application  for  the  introduction 
of  the  two-shift  system,  that  the  consent  of 
the  majority  of  the  workpeople  has  been 
obtained.  It  is,  however,  provided  that,  when 
the  application  relates  to  a  factory  or  work- 
shop which  is  about  to  be,  or  has  recently 
been,  newly  established,  and  when  the  two- 
shift  system  for  women  and  young  persons 
is  intended  to  be  permanently  adopted  therein, 
the  application  may  be  granted  without  the 
prior  consultation  or  consent  of  the  work- 
people   concerned. 

If  the  application  is  intended  to  meet  a 
temporary  emergency  or  temporary  pressure 
of  work  (not  being  of  a  seasonal  and  recur- 
ring character),  the  authorization  is  to  be  for 
a  lim.ited  period  only,  subject,  however,  to 
extension  if  the  emergency  or  the  pressure 
of  work  continues.  The  Home  Secretary 
may  delegate  his  powers  of  authorizing  a  two- 
shift  system  in  the  case  of  such  applications 
for  temporary  authorizations,  to  the  Chief 
Inspector  of  Factories  or  to  a  Superintending 
Inspector, 

The  Home  Secretary,  in  granting  an  appli- 
cation, is  to  impose  such  conditions  as  he 
considers  necessary  for  safeguarding  the  wel- 
fare and  interests  of  the  persons  employed, 
particularly  as  regards  the  provision  of  suit- 
able accommodation  for  clothing,  the  provi- 
sion of  facihties  for  meals  and  of  transport 
facilities  for  workers  residing  at  a  distance, 
and  (in  the  case  of  young  persons)  the  provi- 
sion of  reasonable  facilities  for  attendance 
at  continuation  schools.  By  section  3  of  the 
Act  the  Home  Secretary  further  receives  a 
general  power  to  make  Orders  as  to  welfare 
and  interests  in  respect  of  any  young  per- 
sons, employed  on  day-shifts,  who  may  law- 
fully be  so  employed  under  the  Factory  and 
Workshop   Acts,   1901   to   1929. 

The  machinery  of  negotia- 
Wages  in  the  tion    for    railway    staffs    in 

British  Great  Britain  was  reviewed 

Railway  in  the  Labour  Gazette  for 

Service  May,  1935,  page  395.  Form- 

ing a  part  of  this  machinery 
is  the  Railway  Staff  National  Tribunal,  estab- 


lished in  1935  by  agreement  between  the  four 
main  line  railway  companies  and  the  Union 
of  Railwaj^men,  the  Associated  Society  of 
Locomotive  Engineers  and  Firemen,  and  the 
Railway  Clerks  Association. 

This  tribunal  has  recently  rendered  its  first 
decision  in  the  claim  of  the  National  Union 
of  Railwaymen  and  the  Railway  Clerks  Asso- 
ciation for  the  termination  of  the  percentage 
deduction  from  earnings  operating  under  the 
agreement  of  August  10,  1934.  The  former 
Union  also  sought  the  restoration  of  the  stan- 
dard rates  of  payment  for  overtime,  night  duty, 
and  Sunday  duty. 

The  classes  of  employees  comprised:  (a) 
the  "conciliation  grades,  including  the  locomo- 
tive department  (comprising  drivers,  firemen, 
cleaners,  and  certain  locomotive  shed  grades), 
all  the  traffic  grades,  dock  porters  and  crane- 
men  and  certain  staff  afloat,  permanent  way 
men,  signalmen  and  telegraph  staff,  and  staff 
employed  on  canals;  and  (b)  the  salaried 
grades,  including  station  masters,  agents,  yard 
masters,  controllers  and  inspectors,  and  clerical 
staff. 

The  award  of  the  tribunal,  in  general,  sub- 
stituted H  per  cent  for  the  former  2 J  per 
cent  reduction  in  railway  wages.  Earnings 
under  40s.  6d.  in  a  full  week  are  not  subject 
to  deduction,  and  in  no  case  is  any  deduction 
to  exceed  the  sum  of  3s.  in  respect  of  a  week. 
Overtime,  in  the  "conciliation  grades,"  is  to 
be  paid  at  the  rate  of  quarter  time  extra  in 
addition  to  the  present  night  rate  of  time- 
and-one-eighth,  making  time-and-three-eighths 
in  all. 

The  awai'd  is  in  effect  from  the  first  full 
pay  following  August  16,  1936,  to  the  first 
full  pay  following  August  15,  1937. 


Some  Rules  for  the  Safeguarding  of  Hazard- 
ous Machinery  have  been  recently  issued  by 
the  Division  of  Labour  Standards  of  the 
United  States  Department  of  Labour  in  the 
form  of  drawings  showing  the  application  of 
the  required  guards  and  safety  devices.  An 
explanatory  pamphlet  of  some  15  pages  states 
that  these  rules  or  similar  ones  are  in  use 
in  some  of  the  States. 


According  to  "Business  Week"  Pontiac 
Motor  Company  of  United  States  has  insti- 
tuted a  layoff-tideover  scheme  for  its  skilled 
employes.  During  the  stock-taking  and  re- 
tooling period  this  month,  workers  will  be  per- 
mitted to  draw  on  the  company  for  $7.50  a 
week  up  to  a  maximum  of  S60.  The  Com- 
pany considers  that  this  allowance  will  buy 
groceries  and  at  the  same  time  insure  against 
driftawa3's.  The  money  "borrowed"  will  be 
deducted  in  small  instalments  from  pay  checks 
when  production  is  resumed  in  September. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  AUGUST,  1936 


'T^HE  following  table  shows  the  number  of 
•*•     disputes,  workers  involved  and  time  loss 
for  August,  1936,  as  compared  with  the  previous 
month  and  the  same  month  a  j^ear  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•Aug  ,  1936..  . 

23 
7 
18 

9,681 
3,776 
5.684 

65  658 

•July,  1936 

44  342 

Aug.,  1935 

29,588 

*  Preliminary   figun 

is. 

The  record  of  the  Department  includes  lock-outs  as 
well  as  strikes,  but  a  lock-out,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lock-outs 
are  recorded  together.  A  strike  or  lock-out,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "minor  dis- 
putes." 

The  records  include  all  strikes  and  lock-outs  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not    received    until    some   time   after    its    commencement. 

A  considerable  increase  appears  not  only  in 
the  number  of  strikes  and  lock-outs  but  in 
the  number  of  workers  involved  and  in  the 
time  loss  for  August  as  compared  with  July. 
Over  7,000  of  the  workers  and  nearly  50,000 
days  in  time  loss  were  due  to  four  strikes, 
namelj'-,  two  involving  coal  miners  in  the 
Glace  Bay  area  in  Nova  Scotia,  textile 
factory  workers  at  Cornwall,  Ont.,  and  taxicab 
drivers  at  Montreal,  P.Q.  Strikes  of  fur  workers 
at  Winnipeg,  Man.,  and  glass  factory  workers 
at  Hamilton,  Ont.,  also  included  considerable 
numbers  of  employees  and  caused  consider- 
able time  loss.  In  July  most  of  the  time  loss 
was  due  to  a  strike  of  salmon  fishermen  in 
British  Columbia  which  involved  2,500  workers, 
causing  about  40,000  days'  time  loss,  and  a 
strike  of  men's  clothing  factory  workers  at 
Winnipeg,  Man.,  involving  950  workers  with  a 
time  loss  of  2,500  days.  In  August,  1935, 
four  strikes  accounted  for  about  seventy-five 
per  cent  of  the  time  loss  and  workers  involved 
during  the  month.  These  strikes  were  those  of 
longshoremen  at  Vancouver,  B.C.,  certain 
other  classes  of  water  transport  workers 
(sympathetic)  at  Vancouver  and  other  British 
Columbia  ports,  women's  clothing  factory 
workers  at  Montreal,  P.Q.,  and  cotton  factory 
workers  at  Three  Rivers,  P.Q. 


Five  disputes,  involving  423  workers,  were 
carried  over  from  July  and  eighteen  disputes 
commenced  during  the  month.  Of  these 
twenty-three  disputes,  fourteen  terminated 
during  the  month,  four  resulting  in  favour  of 
the  emploj^ers,  four  in  favour  of  the  workers, 
compromise  settlements  being  reached  in  two 
cases,  while  the  results  of  three  were  recorded 
as  indefinite  and  that  of  one  as  partially  suc- 
cessful. At  the  end  of  August,  therefore,  there 
were  on  record  nine  disputes  recorded  as 
strikes  or  lock-outs,  namely:  bakery  workers, 
Winnipeg,  Man.;  fur  factory  workers,  Winni- 
peg, Man.;  textile  factory  workers,  Cornwall, 
Ont.;  pottery  factory  workers,  St.  Johns,  P.Q.; 
building  wreckers,  Toronto,  Ont.;  taxi  drivers, 
Winnipeg,  Man.;  two  strikes  of  restaurant 
workers,  Toronto,  Ont.;  and  restaurant  workers, 
Vancouver,  B.C. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation had  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not 
declared  terminated.  Information  is  available 
as  to  three  such  disputes,  namely :  photo  en- 
gravers, Toronto  and  London,  Ont.,  Mont- 
real and  Quebec,  P.Q.,  and  Winnipeg,  Man., 
May  4,  1931,  one  employer;  motion  picture 
projectionists,  Toronto,  Ont.,  July  11,  1932,  two 
employers;  and  moulders,  Peterborough,  Ont., 
February  27,  1934,  one  employer.  The  dis- 
pute involving  laundry  workers  employed  by 
one  firm  in  Toronto,  Ont.,  commencing  May 
18,  1936,  and  carried  in  the  above  list  since 
June,  1936,  appears  to  have  lapsed  by  the  end 
of  August  and  has  consequently  been  removed 
from  the  list. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  emploj^ee 
being  involved. 

Particulars  as  to  a  strike  of  gold  miners  at 
Atlin,  B.C.  (referred  to  in  the  August  issue 
of  the  Labour  Gazette)  were  received  too  late 
for  inclusion  in  the  table.  Fifty  miners  ceased 
work  on  July  17,  demanding  increases  in 
wages  for  certain  men  sinking  a  new  shaft. 
The  rate  for  board  at  $2  per  day,  as  compared 
v/ith  $1.50  and  $1.75  elsewhere  in  the  district, 
was  also  in  dispute.  The  miners  demanded 
$5.50  per  day  for  all  shaftmen  instead  of  $5 
for  some  and  $5.50  for  others,  with  board. 
Officials  of  the  provincial  Department  of 
Mines  conferred  with  the  parties,  but  a  settle- 
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ment  was  not  reached.  A  resumption  of  work 
on  August  10  on  the  employer's  terms  has 
been   reported. 

A  minor  dispute  involving  twenty-five  wait- 
resses in  one  restaurant  at  Vancouver,  B.C., 
for  a  few  minutes  on  August  1,  has  been  re- 
ported. An  increase  in  wages  of  $2.00  per 
week  was  secured  and  an  agreement  was 
signed  with  the  hotel  and  restaurant  employees' 
imion. 

A  minor  dispute  involving  fifteen  employees 
of  a  company  demoHshing  buildings  occurred 
at  Mimico,  in  the  vicinity  of  Toronto,  Ont., 
on  August  4,  lasting  one  hour.  Wages  were 
increased  from  25  cents  and  30  cents  per  hour 
to  35  cents  and  40  cents  and  hours  were 
reduced  from  ten  per  day  to  eight.  An  agree- 
ment was  signed  with  the  Toronto  Wreckers' 
Local  of  the  International  Hod  Carriers', 
Building  and  Common  Labourers'  Union  of 
America.    It  is  outlined  elsewhere  in  this  issue. 

A  minor  dispute  occurred  at  St.  Joseph, 
Beauce  County,  P.Q.,  on  August  6  when  four 
labourers  on  a  road  construction  job  ceased 
work  for  half  an  hour  demanding  the  mini- 
mum rate  of  25  cents  per  hour  provided  for 
in  the  contract.  They  were  being  paid  10 
cents  per  yard  for  loading  material  and  as 
earnings  averaged  30  cents  per  hour  no  change 
was  made  and  work  was  resumed. 

A  minor  dispute  at  Sydney  Mines,  N.S., 
involved  about  fifteen  truck  drivers  for  about 
three  hours  on  August  18  when  they  ceased 
work  on  a  highway  construction  job,  claiming 
that  trucks  from  points  outside  of  the  district 
were  getting  an  unfair  share  of  the  work,  and 
demanding  preference  in  employment.  This 
being   adjusted,   work   was   resumed. 

A  cessation  of  work  in  an  artificial  silk 
manufacturing  establishment  at  Cornwall  for 
forty-five  minutes  on  July  31  was  reported 
too  late  for  inclusion  in  the  Labour  Gazette 
for  August.  It  appears  that  191  girls  in  one 
department  ceased  work  when  four  girls  were 
dismissed  for  leaving  work  and  complaining 
to  the  union  when  one  of  their  number  was 
required  to  attend  twenty^five  reels  instead  of 
twenty-two.  Work  was  resumed  when  it  was 
arranged  that  the  dismissed  girls  would  be 
suspended  for  one  week  only. 

A  minor  dispute  involved  eight  employees 
in  a  leather  factory  at  New  Toronto,  Ont,, 
on  August  4  when  their  demand  for  an  in- 
crease in  wages  was  refused.  In  a  short  time 
five  of  them  resumed  work  and  the  others 
were  replaced. 

A  minor  dispute  involving  five  or  six  res- 
taurant employees  at  Hamilton,  Ont.,  on 
August  10  has  been  reported.  It  appears 
that  the  employees  demanded  one  day  off 
each  week  and  ceased  work  for  a  time.  The 
restaurant  workers'  union  took  the  matter  up 


with  the  municipal  authorities  and  the  chief 
of  police  circularized  all  restaurant  proprietors, 
drawing  their  attention  to  the  provincial  One 
Day's  Rest  in  Seven  Act,  1922,  applicable  to 
hotels  and  restaurants  in  cities  and  towns  with 
a  population  of  10,000  or  more. 

A  dispute  as  to  wages  for  farm  labourers 
for  the  harvest  early  in  August  at  Craik, 
Sask.,  was  reported.  It  appears  that  about  two 
hundred  men  had  gathered  from  other  points 
and  refused  to  work  for  less  than  $2.50  per  day 
and  board  instead  of  $2,  the  rate  prevailing 
in  the  district.  The  number  of  men  was  re- 
ported to  be  much  in  excess  of  that  required 
in  the  district  and  most  of  them  left,  the  re- 
mainder being  hired  at  $2  per  day. 

A  cessation  of  work  from  August  10  to 
August  14  in  one  men's  clothing  factory  in 
Toronto,  Ont.,  has  been  reported.  It  appears 
that  work  was  suspended  during  negotiations 
as  to  an  increase  in  wages  for  certain  em- 
ployes, operations  being  resumed  when  the 
management  conceded  increased  rates  for  the 
workers    concerned. 

During  August  at  Toronto,  Ont.,  members 
of  the  painters'  union  picketed  a  number  of 
buildings  where  work  was  being  performed 
by  non-union  workmen  or  at  rates  of  wages 
below  the  union  rates.  In  some  cases  the 
workmen  were  replaced  by  union  members  at 
union  rates. 

When  the  strike  of  loggers,  sawmill  and 
shingle  mill  workers  in  Vancouver  Island  and 
on  the  coast  of  the  mainland,  for  union 
recognition  and  a  wage  increase,  was  called 
off  on  May  26  by  the  union,  the  United 
Brotherhood  of  Carpenters  and  Joiners  of 
America,  the  dispute  continued  at  one  shingle 
mill  employing  about  one  hundred  men  at 
Vancouver.  On  July  30  a  resumption  of  work 
was  reported  by  the  union,  the  strikers  return- 
ing on  the  understanding  that  there  would 
be  no  discrimination. 

A  lockout  of  seventeen  workers  in  a  scrap 
iron  establishment  in  Toronto  on  July  25 
was  noted  in  the  August  issue  of  the  Labour 
Gazette.  It  appears  that  these  employees 
and  those  in  other  establishments  had  at- 
tempted to  form  a  union  with  a  view  to 
securing  a  scale  of  wages  higher  than  the 
rates  paid.  It  was  stated  that  earnings  for 
a  forty-four  hour  week  were  from  $7  to  $14, 
most  of  the  employees  receiving  only  $8  or  $9. 
It  was  reported  later  that  they  were  not 
successful  in  forming  a  union  and  the  dispute 
appears  to  have  lapsed  by  the  end  of  July. 

A  dispute  involving  employees  in  one  men's 
furnishing  manufacturing  establishment  in 
Winnipeg,  Man.,  for  one-half  day  on  August  19 
has  been  reported  but  particulars  have  not 
yet  been  received. 

Disputes  involving  compositors,  pressmen 
and   stereotypers   in   one   job   printing   estab- 
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lishment  in  Toronto  on  August  25  and  again 
on  August  27  have  been  reported  in  the  press. 
Particulars  have  not  been  received  but  it 
appears  that  the  employees  demanded  wage 
increases  and  changes  in  working  conditions; 
also  that  the  employer  attempted  to  replace 
those  on  strike. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  given  in  the  tabular  statement. 

Men's  Work  Clothing  Factory  Em- 
ployees, Winnipeg,  MAN.~The  strike  of  em- 
ployes in  sixteen  establishments  manufactur- 
ing overalls,  work  shirts,  etc.,  on  July  21  was 
terminated  on  August  8  when  the  last  of  the 
firms  involved  signed  the  agreement  with  the 
United  Garment  Workers  of  America.  Two 
other  firms  had  signed  on  August  7  and  the 
others  had  signed  the  agreement  in  July.  The 
agreement  provides  for  the  conditions  in  effect 
since  1934  in  a  small  number  of  establishments, 
and  is  outlined  elsewhere  in  this  issue. 

'Men's  Work  Clothing  Factory  Em- 
ployees, Toronto,  Ont. — This  dispute,  involv- 
ing one  establishment  with  ten  employees, 
commenced  on  July  27  but  was  not  reported 
in  time  for  inclusion  in  the  August  issue  of 
the  Labour  Gazette.  The  employees  had  re- 
quested increases  in  wages  and  reductions  in 
hours.  This  being  refused,  they  ceased  work, 
joined  the  United  Garment  Workers  of  Am- 
erica, and  demanded  the  agreement  in  effect 
in  other  establishments.  On  August  8  this 
was  conceded  by  the  employer,  wages  being 
increased  by  five  per  cent  and  hours  reduced 
to  forty-four  per  week,  and  work  was  resumed. 

Truck  Drivers,  Labourers,  Machine  Op- 
erators, Etc.,  James  River  (Antigonish), 
NJS. — This  strike,  beginning  on  July  27  when 
an  increase  in  wages  was  refused,  was  recorded 
as  unterminated  at  the  end  of  July  in  the 
August  issue  of  the  Labour  Gazette.  Later 
information  is  that  the  strikers  were  paid  off 
at  the  end  of  July  and  replaced  early  in 
August. 

Automobile  Mechanics,  Toronto,  Ont. — 
The  strike  of  mechanics  in  two  garages  on 
July  28  and  in  five  on  July  31  was  extended 
to  two  other  garages  on  August  1  and  to 
other  garages  later  in  the  month,  bringing 
the  number  on  strike  up  to  about  150.  The 
strikers  were  demanding  an  agreement  with 
the  International  Association  of  Machinists, 
but  the  employers  refused  to  negotiate.  By 
the  end  of  the  month  the  dispute  appears  to 
have  lapsed. 

Coal  Miners,  New  Aberdeen,  N.S. — Long- 
wall  miners,  thirty-two  in  number,  ceased  work 
on  August  7  demanding  an  increase  in  the 
rate  per  ton,  alleging  that  as  a  result  of  changes 


in  conditions  their  earnings  per  day  were 
substantially  reduced.  Negotiations  as  to  the 
rate  had  been  carried  on,  but  it  was  stated 
that  the  miners  ceased  work  before  they  had 
been  completed  as  required  by  the  agree- 
ment with  the  United  Mine  Workers  of 
America,  and  the  president  of  the  union  de- 
clared it  was  an  ''outlaw"  strike.  On  August 
11  the  other  employees  in  the  colliery  did  not 
work  and  the  mine  was  closed.  Work  was 
resumed  on  August  18,  the  union  members 
having  voted  to  resume  work  for  two  weeks 
while  the  union  officers  and  company  officials 
investigated  the  points  in  dispute  and  nego- 
tiated for  a  settlement.  In  the  meantime 
miners  in  a  number  of  other  collieries  in  the 
district  ceased  work  in  sympathy. 

Coal  Miners,  Glace  Bay  District,  N.S. — 
In  sympath}^  with  miners  on  strike  at  New 
Aberdeen,  the  miners  in  four  collieries  in  the 
district  at  Glace  Bay  and  Caledonia  ceased 
work  on  August  12  and  August  13,  resuming 
work  on  August  17,  as  the  result  of  a  vote 
to  return  to  work  pending  a  settlement  of 
the  dispute. 

Coal  Miners,  Vulcan,  Alta. — Coal  miners 
in  two  small  collieries  ceased  work  on  August 
24  demanding  an  increase  in  piece  rates  of 
30  cents  per  ton.  On  August  28  work  was 
resumed  when  an  increase  of  ten  cents  per 
ton  was  given. 

Bakery  Employees  (Bakers  &  Drivers), 
Winnipeg,  Man. — Employees  in  thirteen  bak- 
eries in  the  northern  part  of  the  city  ceased 
work  on  August  31  alleging  violation  of  an 
agreement  with  the  Bakery  and  Confectionery 
Workers'  International  Union  reached  in  July. 
The  drivers  were  reported  to  be  members  of 
the  teamsters'  international  union.  The  agree- 
ment is  outlined  elsewhere  in  this  issue. 

Bakery  Employees,  Toronto,  Ont. — Em- 
ployees in  twenty-two  establishments  ceased 
work  for  one  day,  August  22,  to  secure  a 
wage  increase  of  S2  per  week,  stated  to  have 
been  previously  arranged  for  between  the 
employers  and  the  Bakery  and  Confectionery 
Workers'  International  Union,  Local  181.  The 
price  of  bread  had  been  increased  and  the 
wage  increase  was  conceded. 

Fur  Factory  Workers,  Winnipeg,  Man. — 
Emploj'ees  in  about  thirty-five  establishments 
ceased  work  on  August  11,  the  employers' 
association  having  refused  to  sign  an  agree- 
ment with  the  International  Fur  Workers' 
Union  providing  for  wage  increases  and  the 
fortj^  hour  week.  Officials  of  the  provincial 
Department  of  Labour  and  the  Mayor  of 
Winnipeg  attempted  to  bring  about  negotia- 
tions but  the  members  of  the  employers' 
association  refused.    On  August  13  and  August 


776 


TliE  LABOUR  GAZETTE 


September.   1936 


14  six  firms  signed  agreements  with  the  union 
and  by  the  end  of  the  month  sixteen  firms 
were  reported  to  have  signed  agreements  with 
the  union.  The  officers  of  the  association 
stated  that  by  August  25  numbers  of  the 
strikers  had  resumed  work;  that  some  had 
not  ceased  work;  and  that  others  were  pre- 
vented from  working  by  the  pickets. 

Leather     Factory     Workers      (Handbags, 

POCKETBOOKS,      Etc),       MONTREAL,      P.Q. — Em- 

ploj^ees  in  ten  estabHshments  ceased  work  on 
August  20  to  secure  a  wage  increase  of  fifteen 
per  cent  and  a  reduction  in  hours  to  forty- 
four  per  week.  On  August  29  negotiations 
between  four  of  the  employers  and  the  Inter- 
national Pocketbook  Workers'  Union  of  the 
United  States  and  Canada  resulted  in  an 
agreement  providing  for  certain  temporary 
increases  in  wages,  the  forty-four  hour  week, 
time  and  one-quarter  rates  for  overtime  work 
and  equal  division  of  work.  It  was  arranged 
that  the  wage  scale  should  be  determined  by 
arbitration  and  application  made  for  the  ex- 
tension of  the  agreement  to  all  employers  and 
workers  in  the  industry  in  Montreal  under 
the  Quebec  Collective  Labour  Agreements 
Extension  Act. 

Textile  Factory  Workers  (Artificial  Silk), 
Cornwall,  Ont. — Employees  in  one  establish- 
ment ceased  work  on  August  11.  their  demand 
for  recognition  of  the  Rayon  Workers'  Indus- 
trial Union  with  a  closed  shop  agreement, 
increases  in  wages,  the  forty-hour  week  and 
other  changes  in  working  conditions  having 
been  refused.  A  brief  strike  in  one  depart- 
ment against  the  dismissal  of  four  girls  had 
occurred  on  July  31,  the  girls  being  reinstated. 
In  negotiations  with  the  union  committee  on 
August  6  the  management  had  proposed  that 
there  should  be  a  works  council  but  this  was 
refused.  The  union,  which  reported  a  mem- 
bership of  1,400  out  of  1,753  employees  in- 
volved in  the  dispute,  later  became  affiliated 
with  the  United  Textile  Workers  of  America. 
The  approaches  to  the  establishment  were 
picketed  and  until  August  14  no  persons  were 
allowed  to  enter  the  premises  or  take  in  sup- 
plies while  officials  and  a  stafT  of  maintenance 
men  did  not  leave  the  building.  At  the  re- 
quest of  the  Mayor  of  Cornwall  for  assistance, 
two  officials  were  sent  by  the  Minister  of 
Labour  for  Ontario,  and  these  secured  an  ar- 
rangement that  the  office  staff  and  mainten- 
ance men  should  have  access  to  the  building, 
also  that  coal  would  be  admitted  and  loads 
of  rayon  taken  out,  no  production  work  to  be 
carried  on.  Negotiations  between  the  parties 
for  a  settlement  were  carried  on  with  the 
assistance  of  the  Deputy  Minister  of  Labour 
for  Ontario  from  August  16  to  August  21 
when  it  was  agreed   to   suspend   negotiations 


until  the  arrival  of  the  president  of  the  com- 
pany from  London,  England,  the  Deputy  Min- 
ister returning  to  Toronto.  The  Chief  Con- 
ciliation Officer  of  the  Department  of  Labour 
was  sent  from  Ottawa  by  the  Minister  at  the 
request  of  the  member  of  Parliament  for  the 
county.  Re  interviewed  the  strikers'  com- 
mittee and  the  management,  proposing  that 
work  be  resumed  and  the  dispute  referred  to 
a  Board  of  Conciliation  and  Investigation 
under  the  Industrial  Disputes  Investigation 
Act  if  not  settled  b}^  negotiations.  It  was 
agreed  to  postpone  further  consideration  until 
the  arrival  of  the  president.  In  the  mean- 
time, as  a  result  of  a  clash  between  pickets 
and  police,  sixteen  pickets  were  arrested  on 
August  18  on  charges  of  intimidation,  ob- 
struction, etc.,  the  movement  of  trucks  having 
been  interfered  with.  These  were  released  on 
bail  (except  one)  but  all  were  given  sus- 
pended sentence  later.  The  police  were  rein- 
forced by  detachments  of  provincial  police 
and  the  movem.ent  of  truck  loads  of  rayon 
continued.  Following  the  arrival  of  the  presi- 
dent of  the  company  on  August  25,  negotia- 
tions between  the  management  and  the  strike 
committee  were  resumed,  the  Chief  Concilia- 
tion Officer  of  the  Department  of  Labour 
being  in  Cornwall  to  render  any  assistance 
desired.  The  question  as  to  the  recognition 
of  the  union  was  left  in  abeyance  until  other 
matters  had  been  dealt  with.  On  August  31 
negotiations  were  broken  off  when  the  man- 
agement objected  to  the  presence  of  the 
international  organizer  of  the  United  Textile 
Workers'  Union  from  Toronto,  not  being  one 
of  the  emploj^ees,  while  the  strike  committee 
insisted  on  union  recognition.  The  Chief  Con- 
ciliation Officer  of  the  Department  then  inter- 
viewed the  parties  with  a  view  to  the  resump- 
tion of  negotiations.  On  August  31  and 
September  1  several  pickets  were  arrested  on 
charges  of  obstruction,  assault,  etc.,  being  re- 
leased on  bail. 

On  September  1,  through  the  mediation  of 
the  Chief  Conciliation  Officer  of  the  Depart- 
ment of  Labour,  arrangements  were  begun  for 
the  resumption  of  negotiations  between  the 
management  and  a  reorganized  committee 
appointed  by  the  union,  the  demand  for  union 
recognition  being  dropped.  Certain  employees 
on  strike  who  were  not  members  of  the  union 
made  preparations  for  the  formation  of  a  works 
council  to  negotiate  with  the  management  for 
a  settlement.  On  September  3  a  settlement 
was  reached  between  the  union  committee 
and  the  management  in  consultation  with  the 
Chief  Conciliation  Officer,  providing  for  wage 
increases  of  about  five  per  cent  and  improve- 
ments in  working  conditions.  The  complaints 
were  chiefly  as  to  reductions  in  the  number 
of  workers  in  some  processes  and  increase  in 
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the  number  of  machines  attended  by  each 
worker,  insufficient  ventilation  and  the  effect 
of  acid  fumes  at  times.  The  management 
agreed  to  remedy  such  conditions.  The  man- 
agement would  not  agree  to  the  reinstatement 
of  all  on  strike,  but  it  was  understood  that  all 
but  a  small  number  would  be  taken  back  and 
that  there  would  be  no  discrimination  between 
union  members  and  other  employees.  Prepar- 
ations having  been  made  on  September  4, 
work  was  resumed  by  some  employees  on 
September  5  and  it  was  expected  that  most 
of  the  departments  would  be  in  operation  in 
from  one  to  three  weeks. 

Furniture  Factory  Workers,  Strathroy, 
Ont. — Employees  in  one  establishment  ceased 
work  on  August  26  demanding  the  reinstate- 
ment of  certain  workers  alleged  to  have  been 
discharged  for  union  activity,  following  changes 
in  working  conditions.  About  twenty-five 
foremen,  etc.,  were  reported  to  be  indirectly 
affected.  As  a  result  of  a  conference  between 
the  management  and  representatives  of  the 
strikers  a  settlement  was  reached  providing 
for  the  reinstatement  of  several  of  those  laid 
off,  also  for  a  nine-hour  day,  no  overtime  in 
excess  of  six  hours  per  week  and  for  the  estab- 
lishment of  a  shop  committee  to  deal  with 
any  future  differences.  Work  was  resumed 
on  August  29. 

Pottery  Workers  (Sanitary  Ware),  St. 
Johns,  P.Q. — A  number  of  the  employees  in 
one  establishment  ceased  work  on  August  17 
against  the  dismissal  of  certain  employes, 
alleged  to  be  for  union  activity,  and  demand- 
ing recognition  of  a  newly  formed  local  of  an 
international  union,  the  National  Union  of 
Operative  Potters,  also  increases  in  wages 
and  reductions  in  hours  from  fifty  per  week 
to  forty.  At  the  request  of  the  President  of 
the  Trades  and  Labour  Council  of  Montreal, 
a  Conciliation  Officer  of  the  Department  of 
Labour  interviewed  the  management  and 
strikers'  representatives.  As  a  result  of  this 
the  management  met  the  strike  committee  and 
offered  to  discuss  certain  of  the  demands  if 
work  were  resumed,  but  refused  union  recog- 
nition. The  committee  would  not  agree  to 
these  terms  and  the  dispute  was  untermin- 
ated  at  the  end  of  the  month. 

Glass  Factory  Workers,  Hamilton,  Ont. — 
A  number  of  the  employees  in  one  establish- 
ment ceased  work  on  August  19  demanding 
recognition  of  newly  formed  locals  of  the 
Glass  Bottle  Blowers'  Association  of  the 
United  States  and  Canada  and  of  the  American 
Flint  Glass  Workers  of  America,  also  in- 
creases in  wages.  The  management  had  offered 
to  hold  regular  conferences  with  a  committee 
of  employees  but  refused  union  recognition. 
The  establishment  was  picketed  but  there  was 


no  interference  with  the  entrance  of  the  em- 
ployees who  did  not  participate  in  the  strike, 
nor  with  new  employees,  although  crowds  of 
sympathizers  at  times  demonstrated.  No 
serious  disturbances  were  reported.  Two 
strikers  were  convicted  of  assault  and  fined. 
On  August  26  a  settlement  with  a  number  of 
employees  but  not  with  either  union  was  re- 
ported. Work  was  resumed  in  all  shops  ex- 
cept that  of  the  machinists  making  glass 
moulds,  where  it  was  stated  that  twenty  out 
of  thirty-six  had  been  replaced.  Increases  in 
wages  of  2^  cents  to  four  cents  per  hour  were 
reported  to  have  been  given  to  some  of  the 
lower  paid  classes.  The  unions  claimed  there 
were  still  three  hundred  employees  on  strike  at 
the  end  of  the  month.  A  sympathetic  strike 
in  the  Wallaceburg  plant  of  the  company  was 
declared  on  August  20. 

Glass  Factory  Workers,  Wallaceburg,  Ont. 
— A  number  of  employees  in  one  establishment 
ceased  work  on  August  20  in  sympathy  with  a 
strike  in  the  Hamilton  plant  of  the  same  com- 
pany, but  it  was  reported  that  nearly  all  of 
the  employees  continued  to  work  and  that  the 
strikers  had  been  replaced.  The  establishment 
was  reported  to  have  been  picketed  from 
August  20  to  August  26.  On  August  29  two 
pickets  were  arrested  on  charges  of  "  watching 
and  besetting  "  and  were  released  on  bail. 

Building  Wrecicers  (Labourers),  Toronto, 
Ont. — Employees  of  one  firm  engaged  on  the 
demolition  of  one  building  ceased  work  on 
August  14  when  their  demand  for  recognition 
of  the  International  Hod  Carriers',  Building 
and  Comon  Labourers'  Union  of  America  was 
refused.  The  employer  stated  that  he  had 
offered  to  pay  union  wage  rates,  namely  35 
cents  and  40  cents  per  hour  but  refused  to 
sign  an  agreement  providing  for  the  "closed 
shop."  At  the  end  of  the  month  a  settle- 
ment had  not  been  reported. 

Taxicab  Drivers,  Montreal,  P.Q. — On 
August  7  over  500  drivers,  including  owners 
and  chauffeurs,  ceased  work  on  the  refusal  of 
their  demand  for  a  reduction  in  fees  to  an 
association  through  which  they  secured  calls, 
cab  licences,  etc.,  and  made  various  arrange- 
ments in  connection  with  their  employment. 
On  August  8,  independent  operators  of  cabs 
also  ceased  work  in  sympathy  so  that  nearly 
all  of  some  873  licensed  cabs  were  withdrawn 
from  service.  Drivers,  estimated  as  between 
1,200  and  1,600,  were  involved  in  the  strike. 
It  was  arranged  that  service  for  hospitals, 
funerals,  etc.,  would  be  given.  On  August 
11  there  was  a  conference  of  the  representatives 
of  the  association  and  the  drivers  with  a 
committee  of  the  City  Council,  presided  over 
by  the  Mayor  and  attended  by  a  representa- 
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tive  of  the  Department  of  Labour  as  an 
observer  at  the  request  of  the  drivers.  The 
drivers  had  demanded  a  reduction  in  the 
monthly  fee,  payable  to  the  association,  from 
$38.75  to  S25,  this  covering  insurance,  tele- 
phone service,  maintenance  of  stands,  credit 
accounts,  payment  for  concessions  at  hotels, 
railway  stations,  etc.  At  the  conference  they 
suggested  changes  in  the  city  by-laws  as  to 
permits,  fares,  etc.  It  was  agreed  to  resume 
operations  for  thirty  days  during  which  a 
committee  would  investigate  the  situation  and 
recommend  a  settlement.  Work  was  resumed 
immediately.  The  committe  as  proposed  was 
to  consist  of  seven  members,  one  each  named 
by  the  Association,  the  cab-owners  who  are 
members  of  the  Association,  the  chauffeurs, 
the  independent  taxi  men,  the  city  and  the 
Federal  Department  of  Labour,  with  a  Chair- 
man appointed  by  the  other  six. 


Grain  Shovellers,  Toronto,  Ont. — Labour- 
ers employed  at  an  elevator  to  shovel  grain  in 
the  hold  of  a  boat,  in  connection  with  unload- 
ing, ceased  work  on  August  9  when  their  de- 
mand for  union  recognition  was  refused.  Other 
workers  were  engaged  to  take  their  places  and 
they  resumed  work  on  the  next  day. 

Beverage  Dispensers,  Toronto,  Ont. — Em- 
ployees in  ten  or  more  hotels  ceased  work 
on  August  1  and  later  dates  demanding  agree- 
ments with  Local  280,  Bartenders'  Interna- 
tional Alliance  of  America,  similar  to  those 
which  had  been  signed  in  previous  months  by 
a  number  of  hotel  proprietors  without  cessa- 
tion of  work.  The  agreements  provided  for 
$18  per  week  for  waiters  and  $21  per  week  for 
tapmen,  fifty-four  hours  per  week.  The  strikes 
were  called  at  individual  hotels  beginning  on 
August  1  and  several  were  involved  about  the 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  AUGUST,  1936^ 


Industry, 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

days 


Remarks 


;a)  Strikes  and  Lockouts  in  progress  prior  to  August,  1936. 


Manufacturing — 

Textiles,  Clothing,  Etc.— 

Men's   work    clothing   factory 

employees,  Winnipeg,  Man.. 


Men's   work    clothing   factory 
em.ployees,  Toronto,  Ont. 


Construction — 
Highway — 
Truck  drivers,  labourers,  ma- 
chine operators,  etc.,  James 
River,  (Antigonish),  N.S. 


Transportation — 
Local — 
Taxi  drivers,  Winnipeg,  Man... 

Service — 
Business,  etc. — 

Restaurant    employees,     Tor- 
onto, Ont 


200 


10 


Automobile    mechanics,    Tor- 
onto, Ont 


13 


50 


150 


1,200 


70 


300 


1,250 


1,000 


Commenced  July  21,  1936;  for  union  recognition  and 
agreement;  terminated  Aug.  8,  1936;  in  favour  of 
workers. 

Commenced  July  27,  1936;  for  union  wages  and 
working  conditions;  terniirated  Aug.  8,  1936;lin 
favour  cf  workers. 


Commenced  July  27,   1936;  for  increased   wages; 
terminated  by  July  31, 1936;  in  favour  of  employer 


Alleged  lockout,  May  4,  1936;  re  employment  of 
union  members;  unterminated. 


Commenced  May  1,  1936;  for  reinstatement  of 
workers  allegedly  discl)arged  for  union  activity; 
unterminated. 

Commenced  July  28,  1936;  for  union  agreement 
with  increased  wages  and  reduced  hours;  lapsed 
by  Aug.  31,  1936;  in  favour  of  employer. 


Mining,  etc. — 
Coal    miners, 
N.S 


(b)  Strikes  and  Lockouts  commencing  during  August,  1936. 


New    Aberdeen 


Coal  miners,  Glace  Bay  District, 
N.S 


Coal  miners,  Vulcan,  Alta. 


1,432  8,000    Commenced   Aug.    7,    1936;   for  increase   in   piece 

rates;  terminated  Aug.  17,  1936:  indefinite. 

2,950  7,000    Commenced    Aug.    12,    1936;    in    sympathy    with 

miners  on  strike  at  New  Aberdeen  from  Aug.  7; 

terminated  Aug.  15,  1936;  indefinite. 

20  80    Commenced  Aug.  24,   1936;  for  increase  in  wages 

(piece   rates);   terminated   Aug.   27,    1936;   com- 

promise. 

*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  termin- 
ation is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  AUGUST,  19SQ*— Concluded 


Industr3% 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

days 


Remarks 


Manufacturing — 
Vegefahle  Fooda — 
Bakery  workers,  Toronto, 
Ont 

Bakery     workers,     Winnipeg 
Man 

Fur,  Leather,  etc. — 
Fur  factory  workers,  Winnipeg 
Man 

Leather       factory       workers 
pocket    books,    handbags, 
etc.,  Montreal,  F.Q 


Textiles,  Clothing,  etc. — 
Textile  factory  workers  (arti 
ficial  silk),  Cornwall,  Ont. . 

Other  Wood  Products — 
Furniture    factory    workers, 
Strathroy,  Ont 

Non-Metallic  Mineral  Products — 
Pottery    (sanitary    ware)    fac- 
tory    workers,     St.     Johns 

P.Q 

Glass  factory  vv'orkers.  Ham.- 
ilton,  Ont 

Glass   factory    workers,    Wal- 
laceburg,  Ont 

Construction — 

Buildings;  and  Structure^' — 
Building  wreckers  (labourers), 
Toronto,  Ont 

Transportation  and  Public 
Utilities — 
Local — 

Taxicab    drivers,    Montreal, 
P.Q 

Storage — 
Grain    shovellers,    Toronto, 
Ont 

Service — 
Business,  etc. — 

Beverage  dispensers,  Toronto, 
Ont 

Restaurant    employees,    Tor- 
onto, Ont 

Restaurant    em.ployees,    Van- 
couver, B.C 


60 
125 

350 

450 


125 


80 


535 


56 


28 


1,200 


22 


50 


14 


60    Commenced  Aug.  22,  1936;  for  increase  in  wages; 
terminated  Aug.  22,  1936;  in  favour  of  workers. 

125    Commenced   Aug.   31,    1936;   alleged   violation   of 
agreement;  unterminated. 


3,500    Comm.enced  Aug.   11,   1936;  for  union  agreement, 
increased  wages  and  40-hr.  week;  unterminated. 


4,000  Commenced  Aug.  20,  1936;  for  increased  wages, 
reduced  hours  and  recognition  of  union;  termin- 
ated Aug.  29,  1936;  partially  successful. 

30,000    Commenced  Aug.  11,  1936;  for  recognition  of  union 
and  increased  wages;  unterminated. 


300  Commenced  Aug.  26,  1936;  against  discharge  o 
workers  alleged  to  be  for  union  activity;  term  in 
ated  Aug.  28,  1936;  compromise. 


960  Commenced  Aug.  17,  1936;  against  dismissal  of 
workers  allegedly  for  union  activity,  for  recog- 
nition of  union,  increased  wages  and  reduced 
hours;  unterminated. 

3,000  Commenced  Aug.  19,  1936;  for  recognition  of  union 
and  increased  wages;  terminated  Aug.  26,  1936; 
in  favour  of  employer. 

150  Commenced  Aug.  20,  193G;  in  sympathy  with  glass 
factory  workers  on  strike  at  Hamilton  from 
Aug.  19;  term.inated  Aug.  26,  1936;  in  favour  of 
employer. 


300    Commenced  Aug.  14,  1936;  for  closed  shop  union 
agreement;  unterminated. 


4,000    Commenced  Aug.  7,  1930;  to  secure  reduction  in 
fees;  terminated  Aug.  11,  1936;  indefinite. 


22    Commenced  Aug.   9,   1936;  for  union  rec-ognition; 
terminated  Aug.  9,  1936;  in  favour  of  employer. 


300  Commenced  Aug.  1,  1936,  and  later  dates;  for  union 
wages  and  working  conditions;  terminated  Aug. 
26,  1936;  in  favour  of  workers. 

20  Com.menced  Aug.  29,  1930;  for  union  recognition, 
increased  wages  and  reduced  hours;  unterminated. 

21  Com.menced  Aug.  29,  1936;  for  increased  wages  and 
reduced  hours;  unterminated. 
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middle  of  the  month.  In  some  cases  an  agree- 
ment was  signed  in  a  few  hours  and  in  other 
cases  in  a  day  or  two.  By  August  26  it  was 
reported  that  twentj^-two  hotels  had  signed 
during  August  and  on  that  day  the  Association 
of  Hotel  Proprietors  at  a  meeting  with  the 
union  officials  decided  to  accept  the  agreement. 
The  union  agreed  to  a  lower  wage  scale  for 
ten  of  the  small  hotels  with  wages  at  $16  for 
waiters  and  $19  for  tapmen.  It  was  stated  that 
the  Association  represented  eighty  per  cent 
of  the  hotels  in  the  city  but  that  eighteen 
of  the  larger  hotels  belonged  to  the  Toronto 
Hotelmen's  Association  and  had  refused  to 
negotiate  with  the  union. 

Restaurant    Employees,    Toronto,    Ont. — 
Employees  in  one  restaurant  ceased  work  on 


August  29,  their  demand  for  recognition  of 
the  Hotel  and  Restaurant  Employees'  Inter- 
national Alliance,  Local  168,  and  for  increases 
in  wages,  reduced  hours  and  changes  in  work- 
ing conditions  being  refused.  At  the  end  of 
the  month  a  settlement  had  not  been  reported. 

Restaurant  Employees,  Vancouver,  B.C. — 
A  number  of  the  employees  in  one  restaurant 
ceased  work  on  August  29  demanding  in- 
creases in  wages.  The  employees  were  mem- 
bers of  the  Hotel  and  Restaurant  Employees' 
International  Alliance,  Local  28  (Cooks  and 
Waiters),  and  thirty-four  other  employees  were 
reported  to  be  indirectly  involved.  At  the 
end  of  the  month  a  settlement  had  not  been 
reached. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


The  latest  available  information  as  to  strikes 
and  lockouts  in  various  countries  is  given  in 
the  Labour  Gazette  from  month  to  month, 
bringing  down  to  date  that  given  in  the  issue 
of  February,  1936,  in  the  review  of  Strikes 
and  Lockouts  in  Canada  and  Other  Countries, 
1935.  The  latter  review  included  a  table 
summarizing  the  principal  statistics  as  to 
strikes  and  lockouts  since  1919  in  the  several 
countries  for  which  such  figures  were  available. 
Many  countries  publish  these  statistics  only 
once  each  year,  the  figures  being  issued  in  some 
cases  after  an  interval  of  as  much  as  two 
years,  and  for  such  countries  the  latest  figures 
are  not  for  relatively  recent  dates.  Statistics 
given  in  the  a,nnual  review  and  in  this 
monthly  article  are  taken  as  far  as  possible 
directly  from  the  government  publications  of 
the  various  countries  concerned,  while  informa- 
tion as  to  particular  disputes  is  obtained  for 
the  most  part  from  newspaper  reports. 

Great   Britain 

The  number  of  disputes  beginning  in  July 
was  53  and  18  were  still  in  progress  from  the 
previous  month,  making  a  total  of  71  disputes 
in  progress  during  the  month,  involving  21,500 
workers  with  a  time  loss  of  83,000  working 
days  for  the  month. 

Of  the  53  disputes  beginning  in  July,  13  were 
over  demands  for  wage  increases,  18  over 
other  wage  questions,  11  over  questions 
respecting  the  employment  of  particular 
classes  or  persons,  7  were  over  other  questions 
of  working  arrangements  and  3  over  questions 
of  trade  union  principle.  One  other  dispute 
was  due  to  sympathetic  action. 

Settlements  were  reached  in  50  disputes,  of 
which  12  were  settled  in  favour  of  workers,  22 
in  favour   of   employers   and    16   ended   in   a 


compromise.    In  the  case  of  4  other  disputes, 
work  was  resumed  pending  negotiations. 

Belgium 

For  the  year  1935,  the  number  of  disputes 
beginning  in  the  year  was  150  involving  645 
establishments  and  directly  involving  98,543 
workers,  with  a  time  loss  of  623,002  working 
days  for  the  year.  Of  the  98,543  workers 
involved,  73,420  were  in  the  mining  industry. 
About  two  thirds  of  the  number  of  disputes 
and  over  three  quarters  of  the  workers 
involved  were  in  disputes  over  wages  questions. 
Of  the  98,543  workers  involved,  58.993  were 
involved  in  strikes  which  ended  in  favour  of 
workers,  19,819  in  strikes  which  ended  in 
favour  of  employers  and  10,761  in  strikes 
which  ended  in  a  compromise.  The  remainder 
of  the  strikers  were  involved  in  strikes  of 
protest  or  sympathetic  stoppages. 

Bulgaria 

The  number  of  disputes  occurring  in  the 
year  1934  was  50,  involving  69  establishments 
and  5,942  workers. 

India 

The  number  of  disputes  reported  for  the 
year  1935  was  145,  involving  114,217  workers 
with  a  time  loss  of  973,457  working  days  for 
the  year.  This  is  the  smallest  number  of 
workers  involved  and  the  smallest  time  loss 
recorded  for  any  year  during  the  fifteen  years 
for  which  statistics  have  been  maintained  by 
the  Government  of  India.  More  than  half  of 
the  total  time  loss  for  the  year  was  lost  in 
cotton  and  woollen  mills.  Of  the  145  disputes 
beginning  in  the  j'^ear,  91  were  caused  by  wages 
questions,  21    by   personnel   questions,    10   by 
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questions  of  leave  and  hours  and  the  others 
by  various  other  causes.  Of  the  141  disputes 
which  terminated  during  the  year,  the  workers 
were  successful  in  25,  partially  successful  in 
29  and  unsuccessful  in  87. 

United    States 

The  number  of  disputes  beginning  in  June 
was  180,  and  123  were  still  in  effect  from  the 
previous  month,  making  a  total  of  303  disputes 
in  progress  during  the  month,  involving  133,000 


workers  with  a  time  loss  of  1,225,000  working 
days. 

A  strike  of  12.000  painters  in  New  York  City 
began  August  27,  and  was  settled  September 
4,  when  an  agreement  was  reached  by  which 
master  painters  are  to  hire  25  per  cent  of 
their  men  from  the  union.  Other  terms  provide 
for  the  election  of  job  stewards,  extra  pay 
for  night  work,  and  that  during  January, 
February  and  March,  no  men  to  be  permit- 
ted to  work  more  than  21  hours  per  week, 
in  order  to  spread  employment. 


Workmen's  Compensation  in  Quebec,   1935 


The  eighth  annual  report  of  the  Quebec 
Workmen's  Compensation  Commission  which 
reviews  the  administrative  activities  of  that 
organization  during  the  calendar  year  1935  has 
just  been  received.  The  Commission  operates 
under  the  provisions  of  the  Workmen's  Com- 
pensation Act,  1931  (Labour  Gazette,  May, 
1931,  page  525). 

Accidents. — The  number  of  accidents  re- 
ported to  the  Commission  in  1935  was  39,007 
as  compared  with  35,436  reported  in  the  pre- 
ceding year.  Final  figures  for  1934  indicate 
a  total  of  31,557  claims  allowed  for  accidents 
of  which  142  were  for  fatalities,  15,642  for 
compensation  and  15,773  for  medical  aid  only. 
Employers  reporting  to  the  Commission  as  at 
December  31,  1935,  numbered  9,489  as  com- 
pared with  9,498  reporting  at  the  end  of  the 
year  1934. 

Benefits. — Total  benefits  awarded  by  the 
Commission  in  1935  amounted  to  $3,143,469.23; 
of  which  $2,061,485.68  was  for  Schedule  1, 
compensation ;  $619,222.21  for  Schedule  2,  com- 
pensation. These  figures,  the  report  points 
out,  refer  to  benefits  awarded  during  the  year 
1935,  irrespective  of  the  year  in  which  the 
accident  occurred. 

Administration  Expenses. — Administration 
expenses  of  the  Commission  for  the  year  under 
review  totalled  $243,921.60  of  which  $20,337.14 
is  payable  by  the  employers  of  Schedule  2. 
Administration  expenses  represent  7-75  per 
cent  of  the  benefits  awarded  during  1935  as 
compared  with  9-84  per  cent  for  1934. 

The  total  assessments  in  the  24  classes  of 
Schedule  1  for  the  year  1935  amounted  to 
$2,955,639.87.  To  this  must  be  added  $27,562.21 
for  interest,  penalties  and  other  amounts  to 
be  collected  resulting  in  a  total  provisional 
revenue   for  the  year  of  $2,983,202.08. 

As  in  other  years,  Schedule  2  employers 
continued  to  make  their  own  payments  to 
injured  workmen  and  their  dependents,  such 
employers  reporting  to  the  Commission  the 
amounts  paid  in  each  case.  During  1935, 
Schedule  2  employers  paid  out  $462,761.34  in 
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compensations.      Compared    with    $386,326.12 
disbursed  in   1934. 

Safety  Associations  and  First  Aid. — During 
1935,  the  Commission  paid  $7,000  to  the 
Quebec  Lumbermen's  Accident  Prevention 
Association;  $11,000  to  the  Quebec  Pulp  and 
Paper  Safety  Association;  $2,000  to  the  Quebec 
Public  Utilities  Safety  Association;  and 
$55,650  to  the  Quebec  Association  for  the  Pre- 
vention of  Industrial  Accidents.  First  Aid 
stations  continued  to  provide  efficient  service 
during  the  year  to  workmen. 

Finances. — The  financial  statement  indicates 
that  the  total  expenses  for  1935  actual  and 
estimated  amounted  to  $3,350,386.12  and  the 
total  revenue  actual  and  estimated  amounted 
to  $2,983,202.08  resulting  in  a  deficit  of 
$367,184.04  on  the  year's  operations.  As  usual, 
the  report  contains  complete  statistical  in- 
formation for  the  year  1934,  dealing  with 
accidents,  etc. 


Finally  revised  figures  as  issued  by  the 
Dominion  Bureau  of  Statistics,  show  that 
shipments  from  Canadian  cement  plants  during 
1935  totalled  3,648,086  barrels  valued  at 
$5,580,043  as  compared  with  3,783,226  worth 
$5,667,946  in  1934  and  3,007,432  at  $4,536,935 
in  1933.  The  1935  production,  compared  with 
1934  represents  a  decrease  of  3-6  per  cent  in 
quantity  and  1*6  in  value. 

During  1935  cement  was  produced  in  the 
provinces  of  Quebec,  Ontario,  Manitoba,  Al- 
berta and  British  Columbia  and  of  the  total 
Canadian  shipments  the  mills  of  Quebec  con- 
tributed 1,751,012  barrels  or  48  per  cent,  and 
those  of  Ontario  1,243,836  or  34  per  cent. 
Employment  within  the  industry  showed  a 
slight  improvement,  the  number  of  employees 
increasing  to  924  from  a  total  of  860  in  1934. 
Salaries  and  wages  paid  amounted  to  $1,027,416 
as  against  $1,009,686  for  1934.  These  cement 
mills  consumed  818,443  tons  of  limestone, 
21,611  tons  of  gypsum,  78,477  tons  of  Canadian 
coal  and  53,338  tons   of  imported   coal. 
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TRADE  UNIOMSM  IN  CANADA 

Summary  of  the  Twenty-fifth  Annual  Report  on  Labour  Organization 


THE  annual  report  on  Labour  Orsjanization 
in  Canada,  recently  published  by  the 
Labour  Intelligence  Branch  of  the  Department 
of  Labour,  is  the  twent^^-fifth  in  the  series 
issued  since  IQIL  In  addition  to  outlining 
the  composition  and  development  of  the  major 
organizations  of  wage  earners  in  the  Dominion, 
the  report  gives  statistical  and  other  informa- 
tion respecting  membership,  benefits,  registra- 
tion of  trade  unions,  etc.  The  report  also 
contains  particulars  concerning  organizations 
of  wage  earners  not  identified  with  the  trade 
union  movement. 

Labour  organizations  in  Canada  are  grouped 
into  two  classes:  (1)  international  bodies 
having  membership  in  Canada  and  the  United 
States;  (2)  organizations  whose  membership 
is  wholly  in  Canada.  The  report  also  indicates 
the  two  principal  types  of  labour  organization, 
viz:  craft  unions,  which  include  workmen 
in  a  single  craft  or  a  number  of  closely  related 
crafts  or  trades,  such  as  bricklayers  and  stone 
masons;  and  industrial  unions,  or  those  having 
members  in  the  various  occupations  in  a  par- 
ticular industry,  as  for  instance,  in  coal  mining. 

Trade  Union  Membership. — According  to 
returns  received  from  the  officers  of  the  vari- 
ous central  labour  bodies,  and  from  depart- 
mental records,  the  membership  of  the  inter- 
national craft  union  group,  which  consists  of 
the  Canadian  members  of  SI  organizations  (2 
more  than  recorded  in  1934)  was  139,370 — 
a  gain  of  5,701 — comprised  in  1,782  local 
branches — an  increase  of  32.  The  Industrial 
Workers  of  the  World,  an  international  in- 
dustrial body,  reported  12  local  unions  in 
Canada  (a  gain  of  1),  while  its  membership 
total  of  4,200  indicated  an  increase  of  45. 
The  group  of  Canadian  central  organizations, 
which  numbered  23  (a  loss  of  1),  had  734 
branches,  with  a  combined  membership  of 
80,078.  This  is  an  increase  of  72  branches  and 
24,592  in  membership,  and  is  largely  accounted 
for  by  the  transference  of  the  One  Big  Union 
from  the  international  to  the  Canadian  sec- 
tion, this  organization  having  lost  its  only 
local  in  the  United  States.  The  National 
Catholic  comprised  140  unions  (an  increase  of 
18)  with  a  membership  of  38,000  (a  gain  of 
7,654).  There  were  49  independent  units, 
7  more  than  in  1934,  with  a  reported  member- 
ship of  16,859,  an  increase  of  6,407.  Eleven 
unions  of  two  affiliates  of  the  Workers'  Unity 
League  made  returns  to  the  Department,  and 
these  showed  a  membership  of  2,197. 

The  above  figures  indicate  that  there  were 
in  Canada,  at  the  close  of  1935,  a  total  of 
2,728  trade  union  branches,  a  loss  of  12,  with 
a  combined  reported  membership  of  280,704, 
a  decrease  cf  1,070. 


Percentage  of  Trade  Unionists  and  Organ- 
ized Wage-Earners  to  Population. — According 
to  a  census  estimate,  as  at  June  1,  1935,  trade 
unionists  represented  about  2-6  per  cent  of 
the  population.  Adding  the  number  of  mem- 
bers comprised  in  non-trade  union  associations 
(113,915)  the  organized  wage-earners  in  the 
Dominion  at  the  close  of  1935  represented 
3-6  per  cent   of  the   population. 

Division  by  Classes. — The  accompanying 
table  shows  the  number  of  branches  and  the 
membership  reported  (or  obtained  from  other 
reliable  sources)  of  the  various  classes  of 
labour  organizations  operatmg  in  Canada  at 
the  close  of  1935,  with  the  number  of  mem- 
bers of  each  group  affiliated. 

Twenty-five  Years  of  Trade  Unionism  in 
Canada. — The  accompanying  chart  indicates 
the  fluctuations  which  have  occurred  in  the 
standing  of  organized  labour  in  the  Dominion 
for  the  past  twenty-five  years. 

Union  Membership  by  Industrial  and  Trade 
Groups. — The  division  of  membership  among 
the  various  industries  and  trade  groups  is 
shown  in  the  following  table.  The  member- 
ship of  each  central  body  is  included  in  the 
trade  group  in  which  most  of  its  members 
are  employed: 


Groups  of  Industries 

Member- 
ship 

Per 

centagt! 

Mining  and  Quarrvino^     

21,662 
24.716 
15,417 
13.982 
16,509 
68,692 

19,834 

29,607 
70,285 

7-72 

8-81 

Meta! 

5-49 

Printing  and  Paper  Making 

Clothing,  Boot  and  Shoes         

4-98 
5-88 

24-47 

Other    Transportation    and    Navi- 

707 

Public  Employees,  Personal  Service 

10-55 

All  other  trades  and  general  labour 

25-03 

Trade  Union  Branches  by  Provinces. — The 
division  by  provinces  of  the  2,728  local  branch 
unions  of  all  classes  is  as  follows:  Ontario, 
1,026;  Quebec,  514;  Alberta,  266;  British 
Columbia,  264;  Saskatchewan,  195;  Manitoba, 
186;  Nova  Scotia,  147;  New  Brunswick,  117; 
and  Prince  Edward  Island,  13. 

Trade  Union  Membership  in  Canadian 
Cities. — ^Canadian  cities  having  not  less  than 
20  trade  union  branches  each  numbered  twen- 
ty-eight, the  same  as  recorded  in  1934.  The 
1,561  branches  in  these  28  localities  represent 
57  per  cent  of  the  local  unions  operating  in 
Canada.  The  1,312  reporting  branches  in 
these  cities  represent  57  per  cent  of  all  re- 
porting branches,  and  they  also  contain  68 
per  cent  of  the  total  reported  membership 
and  50  per  cent  of  the  entire  trade  union 
membership  in  the  Dominion. 
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Classes  of  Labour  Organizations 

Number 
of  Main 
Organiza- 
tions 

Local 
Branches 

Member- 
ships 

Trades  and  Labour  Congress  of  Canada- 

60 
3 

1,389 
82 
81 

114,804 

Canadian  central  bodies                                           .         ... 

3  460 

7,515 

63 

1,552 

125,779 

All-Canadian  Congress  of  Labour — 

Canadian  central  bodies                                         

8 

359 
53 

49,173 

4,852 

8 

412 

54,025 

1 
11 

140 
170 
49 

353 
40 
12 

38,000 

17,275 

16,850 

Unaffiliated  international  unions- 
Railway  organizations                          .                          

~^-5 

16 

1 

21,377 

3,189 

Industrial  Workers  of  the  World.                                

4,200 

22 
23 

82 

405 
934 

1,794 

28,766 
137,134 

All  international  organizations  (comprising  international  craft  organizations  affiliated 
with  the  Trades  and  Labour  Congress  of  Canada,  and  unaffiliated  international 

143,570 

105 

2,728 

280, 704 

(a)  Affiliated  directly  with  the  American  Federation  of  Labor  but  not  with  the  Trades  and  Labour  Congress  of  Canada. 


Unions  Having  Large  Memberships  in  Can- 
ada.— ^Of  the  105  central  organizations  with 
branches  or  members  in  Canada,  there  are  12 
with  5,000  or  more  members,  6  of  which  are 
composed  of  employees  who  are  identified 
with  railway  operation.  Nine  of  the  organiza- 
tions referred  to  above  are  international  bodies 
while  3  are  in  the  Canadian  group.  The  com- 
bined membership  of  these  12  organizations  is 
99,777  (comprised  in  871  local  branch  unions), 
and  represents  approximately  35-5  per  cent 
of  the  total  membership  and  31-9  per  cent 
of  the  total  trade  union  branches. 

Trade  Union  Benefits. — In  a  chapter  dealing 
with  the  beneficiary  features  of  laboiu*  organi- 
zations, it  is  indicated  that  of  the  23  Cana- 
dian central  bodies  five  had  made  payments 
for  benefits,  the  total  amount  expended  being 
$27,371.24,  a  decrease  of  $56,722.76  as  com- 
pared with  1934.  Of  the  82  international 
organizations  operating  in  the  Dominion  54 
reported  having  expended  in  Canada  and  the 
United  States  a  total  of  $18,131,478  in  bene- 
fits, an  increase  of  $221,793.  The  disburse- 
ments in  1935  for  the  various  classes  of  benefits 
were : — 

Death  benefits ^ 

Unemployed  and  travelling  bene- 
fits  

Strike  benefits 

Sick   and    accident   benefits..     .. 

Old  age  pensions  and  other  bene- 
fits  

In  addition  to  the  expenditure  made  by  the 
central  organizations,  benefit  disbursements 
by  local  branch  unions  to  their  own  members 
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10,175,647 

322,211 

539,299 

3,622,073 

3,472,248 


are  included.  The  aggregate  amount  of  such 
expenditure  by  711  local  branch  unions  was 
$384,098,  a  decrease  of  $96,977  as  compared 
with  the  disbursements  made  by  744  local 
branch  unions  in  1934.  The  outlay  for  1935 
by  the  local  branches  for  the  classes  of  benefits 
named  was: — 

Death  benefits $46,85;     ., 

Unemployment   benefits 133,625 

Strike  benefits 30>77i 

Sick  and  accident  benefits 114,321 

Other  benefits 58,524 

Non-Trade  Union  Associations. — Besides  in- 
formation respecting  organizations  connected 
with  the  Trade  Union  movement,  the  report 
contains  a  chapter  dealing  with  associations 
which,  though  not  identified  with  the  trade 
union  movement,  are  for  the  most  part  com- 
posed of  wage-earners.  These  include  121 
bodies,  chief  of  which  are  the  associations  of 
school  teachers,  government  employees  and 
commercial  travellers,  with  a  combined  mem- 
bership of  113.915. 

Complete  Labour  Directory. — ^As  in  previous 
issues,  the  twenty-fifth  Annual  Report  on 
Labour  Organization  includes  a  complete 
labour  directory,  containing  not  only  the 
names  and  addresses  of  the  chief  officers  of 
local  branch  unions  and  delegate  bodies  in 
the  Dominion,  but  also  those  of  the  central 
organizations  with  which  the  Canadian  trade 
unionists  are  identified. 

Copies  of  this  report  may  be  obtained  from 
the  Department  of  Labour  at  a  nominal  charge 
of  50  cents  per  copy. 


rs4 


THE  LABOUR  GAZETTE 


September,  1936 


TWENTY-FIVE  YEARS  OF  TRADE  UNIONISM  IN  CANADA 


MEMBERS 
3800O0 


360000 
340000 
320000 
300000 
280000 
260000 
24-0000 
220000 


200000 


HiH 


. 


120000 


100000 


80000 


60000 


n 


mil  Ml  III  I       II 


inn 


o^c^c^<>c^c^<J^(^c^c^g^o^c^o^<J\o^c^(^(^<^c^c^c^o^5< 


September,   1938 


THE  LABOUR  GAZETTE 


785 


RE-EMPLOYMENT  AND  RELIEF  MEASURES  IN  CANADA 

Stimulation  of  Construction  in  Housing  Program — ^Plan  to  Absorb  Single 

Homeless  Adults  in  Primary  Industries — Rehabilitation  of 

Western  Drought  Areas 

1\ /T  AJOR     developments     during    the     past      Commission  and  the  recommendations  of  this 
1\L    ninnfh    in    fh^   « r^r,N.^ "    acrnin^f   impm-     j^^^y  ^^^.^  approved  by  the  Dominion  Gov- 


AJOR  developments  during  the  past 
month  in  the  "  drive "  against  unem- 
ployment included:  (1)  Stimulation  of  con- 
struction by  a  $50,000,000  program  of  reno- 
vation and  repairs  to  urban  and  rural  dwell- 
ings, building  for  low  rental  housing  (asso- 
ciated in  some  cases  with  slum  clearance), 
and  building  of  new  houses  for  those  unable 
to  finance  them;  (2)  Absorption  of  single 
homeless  men  into  primary  industries;  (3) 
Rehabilitation  of  western  drought  areas. 

The  first  two  of  these  programs  were  given 
special   study    by    the    National    Employment 


ernment.  Accordingly,  on  September  8,  the 
Prime  Minister,  Rt.  Hon.  W.  L.  Mackenzie 
King,  announced  the  details  of  the  Housing 
program  and  the  plan  for  single  homeless 
adults.  The  action  required  for  drought  re- 
lief in  the  Western  Provinces  was  considered 
on  an  emergency  basis,  and  rehabilitation 
measures  were  inaugurated  by  the  Dominion 
in   co-operation   with   the   Prairie    Provinces. 


Housing  Program  Including   Renovation   and   Repair   of   Urban   and 

Rural  Dwellings 


The  details  with  respect  to  the  housing  pro- 
gram are  described  in  the  following  official 
statement : 

The  National  Employment  Commission 
has  examined  carefully  various  ways  and 
means  of  stimulating  the  construction  of  new 
houses  and  the  repair  and  renovation  of  ex- 
isting dwellings. 

Realizing  that  a  large  group,  if  not  indeed 
by  far  the  largest  individual  group,  of  the 
employable  unemployed  is  connected  with  the 
construction  industry,  the  Dominion  Govern- 
ment, acting  in  accord  with  the  recommenda- 
tion of  the  National  Employment  Commis- 
sion, has  adopted  a  broad  policy  for  the  pur- 
pose of  stimulating  construction  activity  in 
the  housing  field.  The  problem  is  being  at- 
tacked on  three  main  fronts: 

(1)  The  renovation  and_jnQd£rP i /«-tif>rt  of 
existing  dwelling  units  both  in  urban 
and    rural    districts. 

(2)  The  construction^_of_  new  houses  and 
dwelling  units  in  urban  areas  which  can 
be  made  available  at  sufficiently  low 
rentals  to  serve  the  lesser  income  groups 
— associated  in  some  cases  with  slum 
clearance. 

(3)  Tlie„j:jfinstruction    of new    houses    for 

those  whose  incomes  are  adequate  only 
when  convenient  financial  arrangements 
for  purchane  are  made  available  to 
them. 


Bearing  in  mind  that  repair  and  moderniza- 
tion of  existing  houses  will  absorb  more  work- 
ers than  any  but  very  large  projects  under  the 
other  two  groups,  and  moreover  that,  while 
in  some  communities  there  is  little  demand 
for  new  houses,  there  are  no  communities  in, 
Canada  where  there  are  not  heavy  arrears  of! 
maintenance  and  improvements  on  existingsl 
dwellings,  a  detailed  plan  has  already  been; 
worked  out  to  take  care  of  the  first  of  the' 
three  fields.  In  special  instances,  with  the 
help  of  community  effort,  it  will  be  possible  to 
proceed  with  the  scheme  forthwith.  In  its 
nation-wide  scale  of  application  the  plan  will 
require,  in  its  financial  aspects,  parliamentary 
sanction  to  new  legislation.  This  sanction  will 
be  asked  for  at  the  beginning  of  the  forth- 
coming session.  A  resume  of  essential  fea- 
tures may  now  be  indicated.  While  only  finan-\ 
cial  aspects  involve  legislative  sanction,  the' 
following  co-ordinated  lines  of  action  will  be 
essential  in  order  to  achieve  the  maximum 
success  in  stimulating  employment: 

(a)  Local  efforts  effectively  to  ensure  that 
municipal  taxation  obstacles  such  as  in- 
creased assessments  on  house  improve- 
ment by  repair  or  modernization  shall 
be  removed  or  minimized; 

(b)  A  publicity  program  to  enlist  the  broad- 
est community  support; 

(c)  Financial  facilities  for  those  who  are 
unable  to  undertake  needed  improve- 
ments out  of  past  savings; 
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The  experience  of  the  United  States  with 
renovation  and  rehabilitation,  over  a  period, 
has  demonstrated  the  soundness  of  this  policy 
to  the  satisfaction  of  all  parties  to  the  arrange- 
ment. It  has  disclosed  also  its  employment 
possibilities,  not  only  by  putting  loan  money 
to  work,  but  in  stimulating  those  who  have 
available  funds  themselves  to  effect  improve- 
ments to  their  properties. 

Low   Cost   Housing 

In  the  second  field  of  low  cost  housing, 
specific  plans  are  being  worked  out  in  the 
light  of  experience  available  in  Canada  and 
elsewhere.  These  also  will  involve  legislative 
action  at  the  next  parliamentar}^  session,  but 
in  the  meantime  it  can  be  stated  that  they 
will  be  based  on  the  following  broad  prin- 
ciples : 

(a)  Participation   by   the    Dominion,    Prov- 
inces, and/or  Municipalities  in  any  aid 
or  form  of  aid  that  may  be  given; 
(h)  Encouragement      of     participation     by 
private  capital; 

(c)  Avoidaince  of  the  setting  up  of  admin- 
istrative burdens  which  the  various  gov- 
erning authorities  are  not  equipped  to 
assume ; 

(d)  Avoidance  of  undue  competition  where 
the  private  investor  can  fill  the  field  and 
with  existing  housing  where  adequate 
or  adaptable; 

(e)  Requirement  of  a  system  of  selected 
tenants  so  that  government-aided  low- 
cost  houses  will  not  be  occupied  by  those 
able  to  pay  full  economic  rents. 

Before  Dominion  aid  towards  actual  low- 
cost  housing  projects  can  be  granted,  it  will 
I  be  regarded  as  es5ential  that  urban  municipali- 
ties shall  be  enabled  by  the  Provincial  Govern- 
ments to  provide,  and  shall  in  fact  provide,  for 
adequate  zoning  and  city  planning,  and  shall 
set  up  housing  authorities  competent  in  the 
Dominion  viewpoint  to  deal  with  a  housing 
program. 

In  the  third  field,  namely,  that  of  the  con- 
struction of  the  class  of  house  which  only 
requires  the  stimulation  of  easier  financing,  the 
Government  has  been  making  a  determined 
effort  to  see  whether  the  Dominion  Housing 
Act  of  1935  would  fill  the  need  of  this  section 
of  housing  activity.  It  is  now  apparent 
that  many  difficulties  have  been  met  in  its 
operation,  particularly  in  making  it  applicable 
to  smaller  communities  where  ir  has  not  yet 
applied  effectively.  At  the  forthcoming  session 
of  Parliament  it  will  be  necessary  either  to 
make  substantial  changes  in  the  existing  Act 
or  to  introduce  a  more  comprehensive  measure. 


Method   of  Financing 

The  detailed  recommendations  on  the 
Housing,  Renovation  and  Modernization  Plan 
as  submitted  by  the  National  Employment 
Commission  are  as  follows: 

(a)  The  Dominion  to  guarantee  chartered 
Banks  and  other  responsible  approved 
lending  institutions  against  losses  up  to 
15  per  cent  of  the  aggregate  value  of 
loans  made  by  each  such  institution 
for  the  financing  of  repairs  and  improve- 
ments of  all  kinds  on  dwellings; 

(b)  The  limit  of  the  aggregate  loans  to  be 
S50,000,000  and  the  limit  of  the  Gov- 
ernment risk  $7,500,000; 

(c)  The  Government  to  retain  the  right  to 
announce  at  any  time  that  no  further 
loans  will  be  guaranteed  for  all  lending 
institutions  or  for  a  particular  one; 

(d)  The  Government  administrative  action 
to  be  limited  to  accepting  and  recording 
loans  for  guarantee;  receiving  claims 
and  paying  them; 

(e)  The  conditions  which  the  lending  insti- 
tutions will  have  to  meet  to  obtain  the 
government    guarantee    to    be; 

(1)  Maxmium  loans  on  one  property,  $2,000. 

(2)  Loans  to  bear  not  more  than  5  per  cent 
discount  rate  re-payable  in  equal  month- 
ly instalments  over  one  year  or  a  pro 
rata  discount  rate  for  other  periods. 
No  service  or  insurance  charges  nor  any 
additional  charges  of  any  kind  except  as 
provided  for  arrears. 

(3)  Duration  of  loans:    1  to  5  years. 

(4)  Loans  to  be  used  solely  for  rehabilitat- 
ing and  improving  existing  real  property 
owned  by  the  borrower.  Not  for  build- 
ing on  vacant  land.  Fixtures  but  not 
removable  attachments  or  appliances  to 
be   considered  as  improvements, 

(5)  No  endorsements  to  be  required. 

(6)  Loans  only  to  be  made  to  owners. 

(7)  Stipulated  penalties  for  arrears. 

(8)  Taxes,  mortgage  payment,  etc.,  to  be 
in  standing  acceptable  to  lending  in- 
stitution. 
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Absorption  of  Single  Homeless  Adults  into   Primary  Industries 


The  program  having  as  its  objective  the 
absorbing  into  the  primary  product  industries 
all  the  physically  fit  single  homeless  adults, 
was  outlined  as  follows: 

While  the  Dominion  Government  through 
its  Public  Works  Program  and  Grants-in-Aid 
policy  is  now  contributing  to  a  greater  extent 
to  the  Provinces  in  connection  with  their  relief 
problems  than  was  done  in  the  previous  5^ear, 
nevertheless  it  does  recognize  the  special  diffi- 
culties involved  for  the  Provincial  authorities 
in  the  problem  of  the  large  number  of  home- 
less adults,  who,  under  present  conditions, 
move  from  city  to  city  in  search  of  employ- 
ment. Therefore,  in  accordance  with  the  re- 
commendation of  the  National  Employment 
Commission  the  Dominion  Government  has 
decided  to  adopt  a  broad  policy  for  this  winter 
of  offering  to  share  on  an  equal  basis  with 
individual  Provinces  in  the  cost  of  such  plans 
as  can  be  worked  out  in  conjunction  with  the 
Provinces  for  the  purpose  of  absorbing  in  prim- 
arj^  product  industries  all  physically  fit  single 
homeless  adults.  Conditions  attached  to  this 
policy  will  require  that  it  be  applied  in  such 
manner  as  will  result  in  giving  the  maximum 
of  employment  at  the  minimum  expense  and 
that  the  Provinces  make  a  determined  effort 
to  abolish  direct  relief  for  this  class  of  relief 
recipient  for  the  period  of  such  a^ssistance. 
/  Wages  under  the  plans  will  be  related  to  the 
I  prevailing  normal  rate  for  corresponding  work 
in  the  area  in  question. 

For  some  weeks  prior  to  the  adoption  of 
this  broad  policy  by  the  Dominion   Govern- 


ment, individual  plans  have  been  under  dis- 
cussion with  Provincial  authorities.  The  Do- 
minion Government  has  now  invited  further 
suggestions  from  the  Provincial  Governments 
for  such  additional  plans  of  a  similar  nature 
which  those   Provinces   feel   will   assist   them. 

Advantages   of   Employment   Plan 

Particular  progress  has  been  made  in  the 
agricultural  field  where  a  Farm  Improvement 
and  Employment  Plan  has  been  agreed  upon 
'with  various  Provinces  along  lines  which  it  is 
felt  will  provide  the  following  advantages: 

1.  Employment   in  homes  for  single   home- 

less adults  at  or  near  normal  wages  for 
similar  winter  work  in  the  area  in  ques- 
tion. 

2.  The  probable  permanent  placement  of  an 

appreciable  proportion  of  those  who  take 
positions  under  it. 

3.  The  elimination  from  the  relief  rolls  of 

a  number  of  those  who  really  do  not 
wish  to  work,  with  a  monetary  saving  as 
a  corollary. 

4.  The    improvement    of    dilapidated    farm 

properties  through  the  work  of  the  help- 
ers who  will  be  taken  on  to  the  farms. 

5.  A    measure    of    relief    to    those    drought 

areas  which  have  been  especially 
affected. 

6.  The    creation    of    a    situation    gradually 

leading  up  to  the  abolishing  of  relief  for 
physically  fit  single  adults  in  the  prov- 
inces in  which  it  is  applicable. 


Drought  Relief  in  Western  Canada 


The  Dominion  Government,  in  co-operation 
with  the  Prairie  Provinces,  has  inaugurated 
emergency  relief  schemes  which  will  provide 
assistance  to  those  in  need  in  the  drought  areas 
of  the  western  provinces.  It  is  estimated 
that  this  relief  will  affect  approximately 
200.000  persons. 

The  object  in  view  is  to   permanently  re- 

j  habilitate   certain   districts  which   periodically 

I   suffer  lack  of  rain  resulting  in  ruined  crops  and 

;    soil  drifting.     The  Dominion  authorities  plan 

to  remove  cattle  from  areas  where  a  shortage 

of  feed  exists  to  other  districts  where  fodder 

is  available. 

However,  in  order  that  it  shall  not  be  neces- 
sary to  remove  all  cattle  from  the  areas 
affected  by  drought,  feed  and  fodder  will  be 
shipped  into  certain  areas  to  maintain  herds 
in  these  districts;  in  some  instances  cattle 
will  be  slaughtered. 


The  Red  Cross  will  be  asked  to  assist  in 
providing  household  furniture  in  cases  where 
it  has  been  impossible  to  keep  up  depreciation 
on  the  same,  due  to  a  succession  of  dry  years 
with  little  or  no  income. 

To  deal  permanently  with  the  drought- 
stricken  areas,  a  commission  was  appointed  in 
1935  under  the  prairie  farm  rehabilitation  Act 
to  ameliorate  droughts  in  the  future.  With 
moneys  granted  from  the  federal  treasury  it 
plans  rehabilitation  measures  along  the  fol- 
lowing lines: 

Several  large  irrigation  dams  are  planned 
in  order  to  create  extensive  storage  basins. 
These  will  be  private  enterprises  with  assist- 
ance supplied  by  the  federal  government. 

Storage  basins  are  to  be  provided  in  which 
the  Dominion  assists  by  engineering  advice 
and  some  direct  help. 

Dug-outs  are  to  be  constructed  by  the  far- 
mers themselves   to   whom   the   rehabilitation 
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officers  provide  engineering  advice  as  to 
location,  v/here  water  can  be  stored  most  suc- 
cessfully  and   inexpensively. 

Applications  to  the  commission  for  small 
dams  and  dug-outs  last  yesiv  totalled  1,832 
and  some  500  more  have  been  added  this  year. 
Many  of  the  applications  have  been  endorsed 
and  the  work  completed. 

A   general   campaign  for  tree   planting   has 

been    inaugurated.     The    Dominion    has    two 

nursery  stations  in  the   West,  one  at  Indian 

Head   and   the   other   at  Sutherland,  both   in 

Saskatchewan,    from    which    small    trees    are 

,  provided  to  the  settlers.     Last  year  6,439,000 

I  trees  were   planted.     This  year  the  nurseries 

Ihave  made  provision  to  supply  9,000,000. 

I     An   extensive    program    of   tree    planting   is 

ialso    planned    as    a    protection    against    soil 

'drifting    and    to   retain    moisture.     A    system 


\  of  ''farm  shelter  belts"  is  to  be  established. 
Under  this  scheme  an  area  of  about  one  square 
mile  is  taken  and  surrounded  by  a  hedge  of 
caragana,  a  type  of  tree  which  grows  very 
rapidly  sometimes  reaching  a  height  of  25 
feet.  Similar  hedges  will  cut  the  section  into 
four  squares  and  in  each  quarter  another  hedge 
cuts  it  in  two.  Should  this  prove  a  remedy 
for  soil  drifting,  agriculture  department  of- 
ficials expect  that  it  may  be  adopted  exten- 
sively. Another  preventive  measure  em- 
ployed against  soil  drifting  is  the  seeding  of 
land  in  strips  with  each  alternate  strip  summer- 
fallowed.  In  this  way  the  land  under  crop 
tends  to  protect  the  summer-fallow  from  be- 
coming a  menace  through  soil  drifting.  Other 
measures  are  also  employed  in  an  effort  to 
combat  this  western  farm  problem  of  soil 
drifting  and  drought. 


LOANS    APPROVED    UNDER    DOMINION    HOUSING    ACT 


SUBSTANTIAL   improvement   in   residen- 
tial   building    throughout    Canada    and 

evidence  of  steadily  increasing  activity  under 
the  Dominion  Housing  Act  are  reported  in  a 
statement  issued  recently  by  Honourable  Chas. 
A.  Dunning,  Minister  of  Finance.  (Under  the 
provisions  of  the  Dominion  Housing  Act — 
Labour  Gazette,  May,  1935,  page  412  and  July, 
page  624— it  is  made  possible  for  a  person 
wishing  to  build  a  residence  to  obtain  80  per 
cent  of  the  cost  through  a  lending  company 
at  a  maximum  interest  rate  of  5  per  cent  with 
20  years  to  pay  off  the  amortization  and 
interest  costs). 

"  Since  the  first  of  June,"  said  Mr.  Dunning, 
"  the  number  and  value  of  loans  approved 
under  the  Dominion  Housing  Act  have  more 
than  doubled.  From  the  time  operations  under 
the  Act  began  in  the  late  summer  of  1935 
until  June  of  this  year,  212  loans  had  been 
approved  for  a  total  amount  of  SI, 513,916. 
As  at  August  15,  464  loans  had  been  approved, 
j  and  the  amount  of  these  loans  aggregated 
1  $3,331,336.  A  number  of  duplexes  and  apart- 
ment houses  have  been  financed  under  the 
Act  and  the  464  loans  have  provided  housing 
accommodation  for  667  families. 

"In    addition   to    its    direct    effects,   the   D- 

minion    Housing   Act   has   had    an    important 

I  influence  in  stimulating  the  volume  of  residen- 

J  tial   building  financed   on   the   ordinary   basis 

Lby  private  lending  institutions.    The  publicity 

which  has  been  given  to  this  legislation  and 

to    the    report    of    the    Special    Parliamentary 

Committee  on  Housing  has  tended  to  make  the 

Canadian  public  more  '  house-conscious.'  The 

manager  of  one  company,  not  on  the  approved 

list   of  lending  institutions,  reports  that  in   a 

period    of   three   weeks   he    made   86   straight 


loans  as  a  result  of  Housing  Act  advertising 
done  by  one  of  the  approved  lending  institu- 
tions in  his  community. 

"  Confirmation  of  this  is  to  be  found  in  the 
figures  of  building  permits  and  contracts 
awarded  during  the  year  to  date.  In  the 
(first  seven  months  of  1936,  the  number  of  con- 
tracts awarded  for  residential  buildings  totalled 
,118  as  compared  with  6,816  during  the 
;orresponding  period  of  last  year.  The  value 
)f  such  contracts  aggregated  $22,285,400  as 
(compared  with  $20,640,300,  an  increase  of 
.pproximately  8  per  cent.  In  July,  the  increase 
in  residential  contracts  awarded  over  July 
1935  was  10-7  per  cent.  Having  in  mind  the 
^xtent  to  which  our  unemployment  is  so 
heavily  concentrated  in  the  building  trades, 
ithis  substantial  improvement  in  private  con- 
(struction  is  especially  gratifying.  We  are  all 
familiar  with  the  important  role  which  residen- 
tial building  has  played  in  the  British  recovery 
movement  during  the  past  few  years.  Revival 
in  our  durable  goods  industries,  particularly  in 
the  greatest  of  them,  the  construction  indus- 
try, is  essential  to  the  restoration  of  more 
normal  conditions  in  business  and  employment. 
The  willingness  to  make  long-term  commit- 
ments— the  revival  of  investment — is  an  evi- 
dence of  the  gradual  disappearance  of  depres- 
sion psychology.  We  have  now  an  opportunity 
to  accelerate  this  movement  which  calls  for 
the  whole-hearted  co-operation  of  the  con- 
struction interests,  the  private  lending  institu- 
tions and   the  public  generally." 

In  analyzing  the  loans  which  have  been  made 
under  the  Act,  Mr.  Dunning  pointed  out  that 
while  the  average  loan  per  family  unit  was 
only  slightly  less  than  $5,000.  nevertheless, 
loans    had    been    made    for    amounts   running 


September.   1936 


THE  LABOUR  GAZETTE 


789 


down  to  $2,000  and  even  as  low  as  $1,400.  On 
a  $2,000  loan  the  carrying  charges  for  interest 
and  principal  amortization  (but  excluding 
taxes)  would  be  only  a  little  over  $13  per 
month.  The  recent  Dominion  architectural 
competition  has  stimulated  interest  in  the  low- 
cost  housing  field  and  there  has  been  a  wide- 
spread public  demand  for  the  booklet  issued 
by  the  Department  of  Finance  giving  65  of 
the  plans  submitted  in  the  competition.    This 


booklet  is  being  distributed  at  a  nominal  cost 
of  25  cents  per  copy. 

Mr.  Dunning  also  announced  that  he  was 
about  to  confer  with  a  group  of  representatives 
from  the  larger  lending  institutions  to  consider 
ways  and  means  of  promoting  more  extensive 
operations  under  the  Act,  and  of  securing  more 
effective  co-operation  between  the  Depart- 
ment of  Finance  and  the  lending  companies. 


OLD  AGE  PENSIONS  IN  CANADA 

Financial   Summary  as  at  June  30,   1936 


The  accompanying  table  gives  a  statistical 
summary  to  June  30,  1936,  of  the  chief  fac- 
tors— numbers  of  pensioners  and  amount  of 
Dominion  disbursements — in  the  operation  of 
old  age  pensions  in  Canada  under  the  Old 
Age  Pensions  Act  (Revised  Statutes  of  Can- 
ada, 1927,  chapter  156,  amended  by  Statutes 
of  1931,  chapter  42),  and  under  concurrent 
Acts  by  the  provinces*  participating  in  the 
scheme. 


In  order  to  avoid  the  duplication  of  depart- 
mental activities  and  to  secure  centralization  of 
responsibility  in  carrying  out  the  provisions  of 
the  Act,  which  involves  accounting  control  and 
supervision,  the  administration  of  the  Old  Age 
Pensions  Act  was  by  Order  in  Council  dated 
March  1,  1935,  transferred  to  the  Department 
of   Finance   from   April    1,    1935. 

The  present  summary  was  prepared  in  the 
Department  of  Finance. 


FINANCIAL  AND  STATISTICAL  SUMMARY  OF  OLD  AGE  PENSIONS  IN  CANADA  AS  AT  JUNE  30, 1936 


Province 

Number 

of 

Pensioners 

Average 
Monthly 
Pension 

Dominion  Gov't. 

Contributions 

April  I  to  June  30, 

1936 

Dominion  Gov't. 

Contributions 

from 

Inception  of  Act 

Alberta         .   . 

8,383 
10,181 
11,085 
13,237 
54,310 

1,684 

10,809 

7 

17  82 
19  21 

18  61 
14  36 
18  02 
10  61 
16  48 
18  98 

S 

330,742  93 

439,815  15 

467,771  14 

433,793  66 

1,863,800  48 

39,846  73 

413,170  59 

407  78 

S 
5,416  252  99 

British  Columbia 

8  573,622  25 

Manitoba 

9,249,854  97 

3,644,065  34 

Ontario                       

42  038  855  39 

Prince  Edward  Island 

390,834  98 

Saskatchewan 

8,390,794  9.^ 

North  West  Territories  

10,013  18 

109,696 

3,989.348  46 

77,714,294  08 



Fatal  accidents  among  railway  employees  in 
Great  'Britain  in  1935  represented  a  rate  of 
3-50  per  10,000  employed,  as  compared  with 
4-18  in  1934,  and  3-49  in  1933.  This,  however, 
was  the  general  rate  for  all  classes  of  railway 
servants  taken  together;  for  some  classes  it 
was  much  higher,  for  example,  for  signal  fitters 
and  telegraph  wiremen  (17-7  per  10,000); 
shunters,  yardsmen,  etc.  (12-8);  guards  (goods 
and  mineral)  and  brakesmen  (10-3);  and  per- 
manent-way men  (10-2).  The  average  rate 
for  all  accidents  (fatal  and  non-fatal)  was  265 
for  10,000  railway  servants  employed  in  1935, 
as  compared  with  255  per  10,000  in  1934  and 
with  266  per  10,000  in  1933.  Here  again, 
some  classes  had  a  much  higher  rate,  notably 

*  The  Act  became  effective  in  New  Brunswick  on 
July   1,   1936,   and   in  Quebec   on   August   1,   1936. 


goods  porters  (996) ;  and  loaders  and  sheeters 

(972).  

There  was  a  decided  improvement  indicated 
in  Canadian  asbestos  production  during  1935. 
The  output  of  all  grades  of  the  mineral 
totalled  210,467  short  tons  valued  at  $7,054,614 
as  compared  with  155,980  tons  worth  $4,936,- 
326  in  the  preceding  year.  Increases  in  both 
quantity  and  value  were  recorded  for  all 
grades  including  crudes,  fibres  and  shorts;  the 
tonnage  of  rock  mined  totalled  2,852,118  as 
compared  with  2,320.750  in  1934  while  rock 
milled  amounted  to  2,256,994  tons  as  against 
1,935,129  tons  in  1934.  The  asbestos  mines 
and  mills  in  1935  provided  employment  for 
2,072  persons  and  distributed  $1,904,053  in 
salaries  and  wages  as  compared  with  a  dis- 
tribution of  $1,608,812  to  1,855  employees 
in  1934. 
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LABOUR  AND  INDUSTRY  IN  BRITISH  COLUMBIA  IN   1935 
Annual  Report  of  Provincial  Department  of  Labour 


HTHE  eighteenth  annual  report  of  the  Brit- 
■■•  ish  Columbia  Department  of  Labour 
reviewing  the  administrative  activities  of  that 
department  during  the  year  1935,  records  a 
pronounced  improvement  in  industrial,  busi- 
ness and  labour  conditions  throughout  that 
Province.  The  report  indicates  improvement 
in  industrial  payrolls  an  increase  of  $12,245,000 


increased  payroll,  while  only  three  indicate  a 
decrease.  These  were  coal-mining  with  a 
decrease  of  $134,512,  smelting  with  a  loss  of 
S12,939,  followed  by  cigar  and  tobacco  manu- 
facturing with  a  decrease  of  $6,105.  The  in- 
dustries reporting  increases  were  headed  by  the 
lumber  industry  with  an  increase  of  $3,125,852, 
followed    by    metal    trades    with    $1,314,997; 


being  recorded  for  the  year  1935  over  the  year  contracting,  though  still  far  below  its  usual 
1934.  An  upward  trend  in  wage  rates  is  re- 
ported, the  average  weekly  industrial  wage 
'having  increased  from  $23.57  to  $24.09  while 
more  people  have  found  gainful  employment 
as  indicated  by  an  increase  of  9,804  in  Decem- 
ber over  January  of  the  same  year. 

During  the  year  under  review,  the  Depart- 
ment has  continued  its  conciliation  activities 
in  the  settlement  of  disputes  between  employ- 
ers and  employees,  and  brought  into  operation, 
the  "  Apprenticeship  Act "  (Labour  Gazette, 
June  1935,  page  522),  which  aims  at  building 
up  an  apprenticeship  system  in  many  of  the 
skilled  trades. 

The  report  gives  a  summary  of  the  main 
■  provisions  of  the  ''  Health  Insurance  Act,  1936  " 
which  provides  protection  for  the  great  ma- 
jority of  wage  earners  of  the  Province  and 
their  families.  This  Act  was  passed  by  the 
Provincial  Legislature  on  March  31,  1936  (La- 
bour  Gazette,  May,   1936,  page   422). 

Industrial  Statistics,  payrolls,  etc. — As  usual, 
the  annual  report  contains  statistical  data,  in- 
dicating the  industrial  situation  as  reflected 
through  payrolls,  employment,  hours  of  la- 
bour, etc.  The  payroll  of  the  4,153  firms  mak- 
ing returns  to  the  Provincial  Department  of 
Labour  amounted  to  $92,068,867.90,  an  increase 
of  $10,304,486.90,  or  11-19  per  cent  over  1934. 
This  figure  should  be  supplemented  by  the 
following  other  figures:  $928,295.70  in  returns 
too  late  for  classification;  $1,250,000.00  as  an 
estimate  for  firms  failing  to  report;  $11,414, 
976.55  in  transcontinental  railway  payrolls; 
$5,200,000,  for  Dominion  and  Provincial  Gov- 
ernment workers;  $2,750,000,  for  wholesale  and 
retail  firms;  $3,400,000  for  cartage,  warehous- 
ing, auto  transportation,  etc.;  $7,500,000  for 
steamship  and  express  services  and  $1,300,000 
classified  as  miscellaneous — making  in  all  a 
total  Provincial  industrial  payroll  of  $125,812,- 
140.15.  During  1932  the  total  for  the  above 
was  $99,126,653.28  which,  compared  with  the 
standing  for  1935,  indicates  a  recovery,  in  an 
increase  of  $26,696,000  in  the  two  year  period. 

Of  the  total  payroll,  wage  earners  received 
76-29  per  cent,  clerks,  stenographers  and  sales- 
men, 12-65  per  cent  and  officers,  superinten- 
dents and  managers,  11-06  per  cent.  An 
analysis  of  the  payroll  statistics  reveals  that 
of  the  twenty-five  tables,  twenty-two  show  an 


place  increased  $1,014,207;  coast  shipping  in- 
creased by  $803,510;  public  utilities  with  an 
addition  of  $800,000;  followed  by  miscellaneous 
trades  with  $720,606;  the  printing  and  pub- 
lishing industry  added  $448,853  to  its  payroll; 
pulp  and  paper  with  $383,551;  w^ood  (N.E3.) 
$372,969;  builders'  materials,  $158,624;  ex- 
plosives and  chemicals  $181,220;  laundries, 
etc.  $166,905;  oil-refining,  $182,890;  ship- 
building, $186,399;  leather  and  fur  goods, 
$148,622;  houss-furnishings,  $118,857;  brewer- 
ies, $94,203;  garment-manufacturing,  $84,913; 
metal  mining,  $61,970;  food  products,  $45,743; 
paint  manufacture,  $24,843;  jewellery  manu- 
facture, $18,273. 

Weekly  Wage  Rates. — In  the  accompany- 
ing table  the  average  weekly  wage  is  shown 
for  1929,  1934  and  the  year  reviewed  by  the 
report.  It  is  pointed  out  in  the  report  that 
"no  opportunity  of  ascertaining  from  the  re- 
port whether  the  several  employees  worked 
the  full  week"  and  "upon  study  of  the  various 
tables  we  would  assume  this  is  not  the  case. 
There  are  always  such  causes  as  broken  time, 
weather  conditions  and  other  circumstances, 
which  enter  into  the  making-up  of  an  em- 
ployee's time,  and  affect  his  earning  power, 
through  no  fault  of  his  own." 

AVERAGE  WEEKLY  WAGES  OF  MALE  EMPLOYEES 
IN  BRIIISH  COLUMBLA.  IN  1929,  1934,  and  1935 


Industry 


Breweries 

Builders'  materials 

Cigar  and  tobacco  manufacturing 

Coal-mining 

Coast  shipping 

Contracting 

Explosives  and  chemicals 

Food  products,  manufacture  of .  . . 

Garment-making 

House-furnishing 

Jewellery,  manufacture  of . . 

Laundries,  cleaning  and  dyeing. . . 
Manufacturing    leather    and    fur 

goods 

Lumber  industries 

Metal  trades 

Metal-mining 

Miscellaneous  trades  and  industries 

Oil-refining 

Paint-manufacturing 

Printing  and  publishing 

Pulp  and  paper  manufacturing 

Ship-building 

Smelting 

Street-railways,  gas,  water,  power, 

telephones,  etc 

Manufacturing  of  wood  (N.E.S.)... 


1929 


$  27  70 
28  04 
26  58 
30  18 
32  84 
30  57 

24  61 
26  56 

28  68 
26  74 
36  61 
23  16 

29  03 
26  54 

29  50 
35  24 

26  21 

30  50 

25  58 
40  81 

27  87 
30  25 
33  09 

30  70 
25  49 


1934 


$  25  62 

20  19 
15  86 
28  11 
28  58 
22  56 

22  53 

21  10 

23  52 

19  49 
28  88 

20  67 

22  34 

21  32 

22  81 
27  35 

21  26 

25  04 

22  53 
32  51 

23  22 

26  03 
23  88 

25  51 

18,97 


1935 


25  79 
22  07 
16  59 
28  49 

26  23 
22  72 
25  34 
22  00 
21  29 

20  05 

31  54 

21  92 

20  06 

22  41 

23  67 
22  65 

22  29 
25  55 

21  53 

32  31 

23  53 
25  S3 
25  82 

27  09 

18  69 
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As  indicated  in  the  accompanying  table  of 
average  weekly  rates,  seventeen  of  the  twenty- 
five  industrial  groups  registered  increases, 
ranging  from  -17  cents  in  breweries  to  $2.71 
in  explosives  and  chemicals.  Of  the  eight 
industries  reporting  decreases,  printing  and 
publishing  with  a  -20  cent  reduction  in  aver- 
age weekly  wage  rates  was  the  smallest,  and 
coast  shipping  with  S2  54  was  the  largest  de- 
crease. 

The  report  gives  tabular  statistics  indicating 
the  number  of  wage  earners  in  each  industry. 
The  following  table  is  a  summary  of  all  such 
tables  and  indicates  the  number  of  employees 
by  weekly  wage  groups  in  1935. 

CLASSIFIED  WEEKLY  WAGE  RATES  (WAGE 
EARNERS   ONLY)    BRITISH    COLUMBIA,    1935 


Males 

Females 

For  Week  of 
Employment  of 

Appren- 

Greatest 

21  Yrs. 

Under 

18  Yrs. 

Under 

tices. 

Number 

&  over 

21  Yrs. 

&  over 

18  Yrs. 

Under  $6.00 

304 

115 

368 

61 

116 

$6.00  to  16.99.... 

172 

132 

118 

70 

60 

7.00  to    7.99.... 

122 

150 

88 

34 

84 

8.00  to    8.99.... 

125 

157 

136 

70 

87 

9.00  to    9.99.... 

250 

170 

250 

58 

83 

10.00  to  10.99.... 

295 

257 

339 

56 

132 

11.00  to  11.99.... 

352 

198 

573 

68 

53 

12.00  to  12.99.... 

1,745 

679 

1,031 

63 

73 

13.00  to  13.99.... 

1,167 

201 

941 

31 

35 

14.00  to  14.99.... 

1,413 

310 

1,303 

35 

25 

15.00  to  15.99.... 

2,192 

257 

885 

13 

51 

16.00  to  16.99.... 

5,300 

329 

544 

8 

12 

17.00  to  17.99.... 

2,267 

82 

373 

6 

11 

18.00  to  18.99.... 

3,575 

136 

505 

5 

26 

19.00  to  19.99.... 

7,243 

143 

736 

2 

9 

20.00  to  20.99.... 

3,283 

75 

221 

12 

21.00  to  21.99.... 

5,589 

57 

139 

1 

9 

22.00  to  22.99.... 

4,036 

53 

70 

2 

1 

23.00  to  23.99.... 

1,639 

57 

57 

6 

24.00  to  24.99.... 

5,201 

76 

56 

1 

3 

25.00  to  25.99.... 

3,223 

31 

56 

1 

26.00  to  26.99.... 

2,129 

20 

42 

12 

27.00  to  27.99.... 

2,850 

13 

33 

1 

1 

28.00  to  28.99.... 

2,848 

6 

11 

6 

29.00  to  29.99.... 

2,088 

4 

18 

1 

30.00  to  34.99.... 

8,540 

4 

55 

i 

16 

35  00  to  39  99 

3  881 

11 

2 

40.00  to  44.99.... 

1,925 

45.00  to  49.99.... 

683 

735 

5 

Totals 

75.172 

3,723 

8,955 

586 

925 

Apprenticeship. — The  number  of  apprentices 
reported  for  1935  was  925  compared  with  784 
for  1934.  The  proclamation  of  the  "Appren- 
ticeship Act"  may  affect  very  materially  future 
figures  under  this  heading  and  the  report 
points  out  that  it  must  not  be  assumed  that 
the  total  for  1935  is  covered  or  comes  within 
the  scope  of  the  new  legislation.  Under  the 
Male  and  Female  Minimum  Wage  Acts,  ap- 
prentice permits  are  granted  by  the  Board  of 
Industrial  Relations  to  employees  in  industries 
to  which  Minimum  Wage  Orders  apply,  and 
some  of  which  do  not  come  within  the  present 
scope  of  the  "Apprenticeship  Act."  The 
following  industries  which  do  not  come  within 


the  ambit  of  the  Act  recorded  increases  in  the 
num.ber  of  apprentices  employed.  Food  prod- 
ucts, 34;  printing  and  publishing,  21;  smelt- 
ing, 13;  laundries,  etc.,  51;  other  increases 
were  shipbuilding,  23;  metal  trades,  10;  lum- 
ber industries  and  miscellaneous  trades  and 
industries,  7  each;  house-furnishing  and  street 
railways,  etc.,  6  each;  builders'  materials,  4; 
explosives  and  chemicals,  jewellery  manufac- 
ture, oil  refining,  pulp  and  paper  manufactur- 
ing. 2  each;  and  breweries,  etc.,  an  increase 
of  1. 

Decreases  are  headed  by  cigar  and  tobacco 
manufacture  with  a  loss  of  12,  followed  by 
garment  manufacture,  9;  contracting,  8;  wood 
(N.E.S.),  3;  leather  and  fur  goods,  2;  and 
coast  shipping  and  paint  manufacture,  1  each; 
coal  mining  and  metal  mining  had  the  same 
numbers,  being  7  and   10  respectively. 

Employment  Service. — The  report  reveals 
that  the  general  improvement  in  employment 
''in  all  basic  industries  as  indicated  during 
1934  continued  during  the  year  under  review, 
with  the  exception  of  coal  mining.  .  .  "  Dur- 
ing the  year  118,040  applications  and  39,817 
employers  orders  were  received,  39,692  place- 
ments being  made  and  184  transfers  effected 
within  the  province.  There  were  no  transfers 
made  outside  of  the  province. 

Reviewing  the  work  of  the  Handicap  Section 
of  the  Employment  iService  the  report  in- 
dicates that  the  problems  affecting  handi- 
capped workers  continue  to  increase  and  were 
intensified  by  the  steady  influx  of  such  cases 
into  British  Columbia  from  other  parts  of 
Canada.  Figures  show  that  in  January,  1925, 
there  were  5,410  former  members  of  the  Cana- 
dian Expeditionary  Forces  in  receipt  of  pen- 
sions, residing  in  British  Columbia.  This 
number  increased  to  7,550  at  December,  1930. 
The  number  is  now  9,724,  an  increase  during 
the  last  five  years  of  2,174.  The  number  of 
men  in  receipt  of  war  veterans'  allowances  is 
now  1,801,  a  decrease  for  the  year  of  135. 

Unemployment  Relief.— The  report  indicates 
that  since  1933  there  has  been  a  drop  of  16-5 
per  cent  in  the  average  monthly  number  of 
relief  recipients  in  the  province.  In  March, 
1933,  128,858  received  assistance,  this  being 
the  peak  while  the  lowest  number  was  in 
September,  1935,  when  76,827  received  relief. 

Up  to  November  30,  1935,  the  province  paid 
60  per  cent  of  the  cost  of  relief  given  to 
municipal  residents,  the  municipalities  paying 
40  per  cent.  In  addition  to  this,  the  province 
paid  for  the  whole  cost  of  transient  and  pro- 
vincial oases  residing  within  municipalities. 
On  December  1,  1935,  the  Federal  Govern- 
ment increased  their  grant  in  aid,  and  most 
of  this  increase  was  passed  on  to  the  muni- 
cipalities through  the  decision  of  the  Pro- 
vincial Government  to  assume  80  per  cent  of 
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the  cost  of  municipal  relief  and  to  continue 
full  responsibility  for  transients  and  provin- 
cials. 

During  the  3'ear,  the  province  continued  its 
policy  of  requiring  relief  recipients  to  perform 
work  in  return  for  assistance  given  with  the 
result  that  approximately  80  per  cent  of  the 
money  expended  in  unorganized  territory  for 
relief  purposes  was  paid  in  cash  for  work  per- 
formed. 

The  report  indicates  that  since  the  re- 
registration  of  all  relief  recipients,  effected 
August  1,  1934,  66,809  applications  have  been 
received.  During  the  year  809  individuals  re- 
ceived grubstakes  to  enable  them  to  follow 
placer  mining,  this  number  including  lode 
prospectors  who  were  also  assisted. 

"An  experiment  was  undertaken  in  one  of 
the  districts  where  difficulty  was  experienced 
in  providing  road  work  for  relief  cases,  where- 
by farmers  were  permitted  to  work  out  their 
relief  by  clearing  their  own  land  conditional 
on  the  individual  devoting  an  equivalent 
amount  of  his  own  time.  This  work  involved 
fairly  heavy  clearing,  but  nevertheless  each 
individual  averaged  about  1  acre  and  most 
of  the  land  cleared  was  placed  under  cultiva- 
tion during  the  same  year. 

'Tn  order  to  give  young  men  between  the 
ages  of  21  and  25,  inclusive,  an  opportunity 
to  receive  training  in  forestry  work,  the  Pro- 
vincial Minister  of  Labour  authorized  the 
Forestry  Branch  to  carry  out  a  training  scheme 
during  the  summer  months.  A  total  of  509 
men  were  enrolled.  Of  this  number,  111 
secured  employment  through  Government  or 
their  own  endeavours,  fifteen  left  of  their  own 
accord,  and  only  seven  were  discharged,  the 
balance  being  laid  off  on  completion  of  the 
projects.  A  total  of  930  applications  was 
received,  and  of  this  number  237  did  not 
accept  the  offer  of  enrolment  due  to  various 
causes,  while  184  could  not  qualify  under  our 
regulations." 

A  placer-mining  training  plan  was  also  car- 
ried out  by  the  province,  sixty-nine  individuals 
being  given  training  in  placer-mining  camps 
on  completion  of  which  they  were  fully 
equipped  and  grub-staked  and  given  the  op- 
portunit}-  of  going  out  prospecting  on  their 
own. 

In  the  month  of  October,  1935,  a  complete 
census  was  taken  of  all  relief  recipients  and 
the  information  obtained  was  tabulated  accord- 
ing to  districts,  municipalities  and  cities.  All 
those  subsequently  applying  for  relief  assist- 
ance have  been  required  to  complete  the 
questionnaire  and  reports  are  received  monthly 
from  all  districts  of  those  going  off  relief,  and 
in  this  manner  a  complete  up-to-date  record 
month  bv  month  is  obtained. 


Factory  Inspection. — The  report  of  the  fac- 
tory inspection  branch  reviews  the  activities 
of  the  year  in  accident  prevention,  prosecu- 
tions, sanitation  and  ventilation,  investigations 
into  complaints  and  inspections  of  passenger 
and  freight  elevators.  During  1935,  1,510  in- 
spections and  re-inspections  of  factories  were 
made,  while  certain  other  special  inspections 
were  also  carried   out. 

Labour  Disputes  and  Conciliation. — In  all, 
twenty-three  strikes  took  place  during  1935, 
involving  7,321  men  with  a  total  loss  of 
140,706  working-days.  Of  the  twenty-three 
strikes,  nine  terminated  in  favour  of  the  em- 
ployees, nine  in  favour  of  the  employers,  three 
were  partially  successful,  and  two  lapsed. 

Board    of    Industrial    Relations 

During  the  j^ear  under  review  the  Board 
of  Industrial  Relations  continued  its  program 
commenced  in  1934,  administering  the  Female 
Minimum  Wage  Act,  the  Male  Minimum 
Wage  Act  and  the  Hours  of  Work  Act. 

''  Gradual  but  stead}'  progress  has  been 
made,  and  many  more  branches  of  industry 
and  business  have  been  brought  within  regu- 
lations respecting  wages  and  hours  of  work. 
In  formulating  these  regulations  the  Board 
has  followed  the  same  policy  as  heretofore  in 
consulting  employees  and  employers,  so  that 
their  views  might  be  obtained  in  assisting 
the   Board    to   reach   its  decisions." 

"  As  legislation  under  the  Board's  adminis- 
tration was  originally  designed  to  apply  to 
purely  industrial  concerns,  its  application  and 
enforcement  is  comparatively  easy  when  con- 
fined to  the  industrial  field.  When,  however, 
it  is  extended  to  occupations  not  of  a  strictly 
industrial  character,  the  wide  variety  of  work- 
ing conditions  creates  greater  difficulties  in 
framing  suitable  regulations. 

"'  Another  point  frequently  lost  sight  of  is 
that  a  number  of  occupations  within  the 
Province  are  not  within  Provincial  jurisdiction 
with  respect  to  hours  and  wages,  but  are,  by 
virtue  of  Dominion  law,  within  the  exclusive 
legislative  jurisdiction  of  the  Parliament  of 
Canada. 

"  The  experience  of  the  previous  year  has 
been  of  great  value,  tending  to  show  where 
regulations  could  be  strengthened  and  im- 
proved. This  experience  has  been  of  assistance 
not  only  from  the  standpoint  of  regulations, 
but  also  with  regard  to  the  Statutes  as  well, 
and  these  have  been  amended  by  the  Legis- 
lature on  several  important  points.  One  of  the 
most  significant  amendments  was  that  which 
enabled  the  Board  to  apply  minimum-wage 
Orders  to  all  male  persons  irrespective  of  age, 
instead  of  to  male  persons  over  18  years  of 
age  only,  as  formerly. 


September,   1936 


THE  LABOUR  GAZETTE 


793 


"In  carrying  out  this  new  responsibility, 
minimum  wages  in  industries  affording  oppor- 
tunities for  employment  of  youth  have  been 
arranged  on  scales  gradually  increasing  in  due 
proportion  to  age  and  experience,  in  an  en- 
deavour to  assess  service  at  its  appropriate 
value  and  remove  the  incentive  to  replace 
older  boys  with  younger  and  cheaper  help. 

'The  principle  of  higher  rates  for  part-time 
employees  has  also  been  applied  in  a  number 
of  cases  where  this  was  thought  practicable, 
with  a  view  to  giving  all  possible  encourage- 
ment to  full-time  work  and  discouraging  the 
practice  of  broken  time  and  split  shifts,  which 
was  becoming  all  too  prevalent." 

An  outstanding  feature  of  this  section  of  the 
report  is  statistical  data  demonstrating  that 
the  legal  minimum  wage  has  not  become  the 
standard  wage  and  it  is  further  pointed  out 
that  wages  which  have  remained  very  close 
to  the  legal  minimum  in  the  past  have  risen 
appreciably  beyond  that  point. 

Female  Minimum  Wage  Act. — During  the 
year  3,272  employers  (an  increase  of  80)  re- 
ported 19,934  women  and  girls  gainfully  em- 
ployed compared  with  19,379  so  employed  in 
1934.  The  percentage  of  younger  workers  in- 
creased from  5-68  per  cent  in  1934  to  6-01 
per  cent  in  1935.  The  average  weekly  wage 
of  all  experienced  female  workers  was  $14.96 
compared  with  $14.78  in  1934;  while  a  more 
appreciable  gain  is  recorded  in  the  $9.07 
weekly  average,  which  is  62  cents  ahead  of  the 
$8.45  which  those  under  18  or  the  inexperienced 
workers  averaged  during  the  preceding  year. 
In  the  light  of  the  improvement  recorded,  the 
report  expresses  the  hope  that  pre-depression 
figures  will  be  surpassed  during  1936. 

The  report  indicates  that  out  of  the  19,934 
women  and  girls  gainfully  employed,  only 
3,796  or  19.04  per  cent  received  pay-cheques 
that  coincided  with  the  rates  set  by  the  various 
orders.  There  were,  however,  9,724  or  48-78 
per  cent  whose  earnings  were  more  than  the 
legal  requirements  which  reveals  an  advance  of 
1-51  per  cent  over  the  1934  figure. 

Taking  all  industries,  the  report  shows  that, 
as  a  whole,  only  32-18  per  cent  of  the  em- 
ployes were  in  receipt  of  wages  less  than 
those  fixed  for  experienced  workers,  being  2-55 
less  than  in  1934.  The  report  reveals,  through 
this  and  other  statistical  wage  data,  that  there 
is  a  general  upward  tendency  in  wage-rates, 
with  restoration  of  cuts  which  were  made  dur- 
ing the  depression  years. 

"  A  vigorous  policy  of  enforcement  of  regula- 
tions was  maintained  throughout  the  year,  and 
with  an  augmented  inspection  staff  it  was 
found  possible  to  make  4,527  actual  inspections 
at  employers'  establishments.    These  investiga- 


tions were  made  in  all  parts  of  the  Province, 
some  entailing  visits  to  quite  out-of-the-way 
points. 

"  Working  conditions  for  men,  women,  and 
minors  were  carefully  checked,  and  one  tang- 
ible and  beneficial  result  of  the  Inspectors' 
work  was  the  collection  of  arrears  of  wages  in 
the  sum  of  $15,660.47  for  women  and  girls 
and  $27,022.65  for  male  employees,  making 
the  imposing  total  of  $42,683.12. 

"In  addition  to  the  aforementioned  sum 
turned  over  to  employees  through  the  efforts 
and  co-operation  of  the  officials  of  the  De- 
partment, employees  in  some  instances  availed 
themselves  of  the  right  of  recovery  of  arrears 
by  direct  individual  action  through  the  Civil 
Courts.  The  Board  has  no  record  of  the  sums 
collected  in  this  manner." 

Male  Minimum  Wage  Act. — Summaries  of 
the  Orders  issued  under  the  Male  Minimum 
Wage  Act  have  been  published  from  time 
to  time  in  issues  of  the  Labour  Gazette. 

Hours  of  Work  Act. — The  report  states  that 
"  the  enforcement  of  the  above  Act  has  been 
more  effective  during  1935  and  the  average 
working  hours  in  the  industries  which  are  in- 
cluded in  the  Schedule  have  been  reduced." 
During  1935,  4,153  reporting  on  the  hours 
worked  by  81,329  employees  stated  that  88-78 
per  cent  worked'  48  hours  or  less  per  week  as 
compared  with  85-18  per  cent  in  this  classi- 
fication for  1934;  5-26  per  cent  were  engaged 
between  48  and  54  hours  per  week  as  compared 
with  5-76  per  cent  in  1934;  while  only  5-96 
per  cent  were  working  in  excess  of  54  hours. 

The  average  weekly  working  hours  for  all 
employees  during  1935  was  47-17  as  compared 
with  47-32  in  1934;  47-35  in  1933;  47-69  in 
1932;  47-37  in  1931;  and  48-62  in  1930.  The 
report  also  contains  a  tabular  summary  of 
the  average  weekly  hours  by  industries,  show- 
ing an  average  working  week  ranging  from 
42-60  hours  in  garment-making  to  52-46  hours 
in  logging-railways. 

The  granting  of  overtime  permits  shows  an 
increase  over  last  year,  the  total  being  459,  of 
which  202  were  for  firms  for  the  purpose  of 
stock-taking;  150  were  granted  to  firms  where 
seasonal  rushes  in  business  required  an  addi- 
tional hour  per  day  for  one  or  two  days. 

The  increased  number  of  applications  does 
not  mean  that  more  overtime  is  being  worked, 
but  that  the  enforcement  of  the  legislation 
is  becoming  more  strict.  This,  combined'  with 
the  requirement  of  time  and  one-quarter  of 
the  regular  rate  of  pay,  has  been  of  great 
benefit  to  employees  who  hitherto  had,  in 
many  cases,  been  requested  to  work  the  addi- 
tional hours  for  a  fixed  weekly  rate.      . 
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UNEMPLOYMENT  ASSISTANCE   IN   GREAT   BRITAIN 
First  Annual  Report  of  Unemployment  Assistance  Board 


The  measures  adopted  in  Great  Britain  to 
cope  with  the  problem  of  unemployment  and 
relief  have  been  reviewed  at  intervals  in  the 
Labour  Gazette.  Most  recent  of  these  legis- 
lative enactments  was  the  Unemployment 
Assistance  Act  of  1934  (Labour  GAZET;rE,  Au- 
gust, 1934,  page  744;  and  January,  1935,  page 
21)  under  which  an  Unemployment  Assist- 
ance Board  was  appointed  for  the  purpose  of 
"creating  a  new  social  service  for  the  assist- 
ance of  able-bodied  unemployed  persons  who 
nominally  are  wage-earners,  not  only  for  the 
relief  of  their  material  needs,  but  also  for 
the  promotion  of  their  welfare." 

This  Unemployment  Assistance  Board  has 
recently  issued  its  first  report,  covering  the 
period  from  its  appointment  to  the  end  of 
the  year  1935.  In  an  introductory  note,  the 
chairman,  Lord  Rushcliffe,  deals  with  the 
background  of  the  problem  and  the  causes 
that  necessitated  the  liquidation  of  the 
anomaly  of  the  co-existence  of  two  separate 
relief  systems.  In  view  of  the  salient  factors 
emerging  from  the  British  experience  and  the 
importance  of  the  problem  in  the  social  eco- 
nomic sphere,  the  following  paragraphs  from 
the  chairman's  introduction  are  of  particular 
interest  and  value: — 

'Tor  several  years  prior  to  1931  tlie  Unem- 
ployment Insurance  scheme  of  1920  had  found 
increasing  difficulty  in  meeting  the  claims 
upon  it.  In  1931  the  rapid  extension  of  un- 
employment and  the  general  financial  position 
of  the  country  made  it  clear  that  continuous 
borrowing  by  the  insurance  scheme  was  un- 
sound and  that  the  Insurance  Fund  must  be 
put  on  a  self-supporting  basis.  Unemploy- 
ment benefit  may  be  regarded  as  a  personal 
contract;  a  man  receives  what  he  has  con- 
tracted for  and  he  receives  it  without  any 
reference  to  his  own  resources  or  those  of  his 
household.  But  after  he  has  received  all  that 
is  due  to  him,  he  may  still  require  assistance 
because  of  his  unemployment.  Upon  what 
basis  should  this  be  granted?  As  the  Royal 
Commission  pointed  out  in  1932  it  was  difficult 
to  see  upon  what  principle  other  than  that 
of  "need"  such  assistance  could  be  given. 

"The  number  of  persons  in  1931  who  had 
run  out  of  benefit  was  very  large.  Behind 
the  insurance  scheme  ha*d  always  stood  the 
Poor  Law,  but  for  financial  and  other  reasons 
it  was  out  of  the  question  to  expect  the 
Local  Authorities  to  add  this  number  to  their 
burdens  already  heavy.  On  the  other  hand, 
the  Local  Authorities  had  in  their  Public 
Assistance  system,  machinery  capable  of 
administering  a  service  according  to  need. 
Therefore  in  the  emergency  of   1931   tempor- 


ary arrangements  were  made  under  the  Un- 
employment Insurance  (.iNational  Economy) 
(No.  2)  Order,  1931,  by  which  the  Public 
Assistance  Authorities  undertook  to  co-operate 
in  the  administration  of  a  scheme  of  assist- 
ance for  the  unemployed  no  longer  entitled 
to  benefit,  and  to  assess  their  needs  on  the 
same  basis  as  they  gave  relief  to  their  own 
able-bodied  poor.  The  cost  of  this  assistance, 
now  known  as  Transitional  Payments,  was 
borne  by  the  Exchequer  up  to  the  limit  of 
the  amount  of  unemployment  benefit  that 
would  have  been  payable. 

"This  arrangement  had  two  unavoidable 
weaknesses.  A  system  by  which  locally 
elected  Authorities  controlled  the  disbursement 
to  several  hundred  thousand  applicants  of 
large  sums  of  money  for  which  they  had  not 
themselves  to  shoulder  financial  responsibility 
could  not  endure.  Moreover,  the  anomalies 
which  grew  up  under  the  system  were  in- 
compatible with  a  scheme  financed  from 
central  funds. 

"The  Unemployment  Act,  1934,  brought 
these  temporary  arrangements  to  an  end.  It 
provided  for  the  creation  of  one  central  auth- 
ority, the  Unemployment  Assistance  Board, 
responsible  for  the  grant  of  assistance  to  all 
able-bodied  unemployed  persons  who  normally 
work  for  wages,  according  to  their  need. 

Continuing  the  analysis  of  the  Chairman's 
preface,  the  British  Ministry  of  Labour  Gazette 
reviews    the    essential    features    as    follows: 

Numbers  Involved. — The  Board  was  to 
take  over  its  task  in  two  stages.  On  the 
First  Appointed  Day  it  assumed  responsibility 
for  the  "transitional  payments"  class  (num- 
bering about  800,000  persons,  or,  with  depen- 
dants, about  21  millions),  whose  needs  had 
previously  been  assessed  by  the  Local  Authori- 
ties; on  the  Second  Appointed  Day  it  was 
to  take  over  the  remaining  able-bodied  unem- 
ployed persons  (numbering  about  200,000)  who 
normally  work  for  wages.  Owing  to  the  post- 
ponement of  the  Second  Appointed  Day, 
however,  under  the  Temporary  Provisions  Act, 
this  second  group  of  unemployed  persons  has 
not  yet  come  under  the  care  of  the  Board. 
The  organization  of  the  Board's  service  in- 
volved the  setting  up  of  over  300  Area  and 
District  Offices,  the  appointment  and  in- 
struction of  a  staft'  of  over  6,000  persons,  of 
whom  the  greater  number  were  temporary 
officers  employed  by  the  Local  Authorities  in 
dealing  with  transitional  payments,  and  the 
appointment  of  130  Appeal  Tribunals.  This 
had  to  be  done  within  six  months,  as  7th 
January,  1935,  was  the  First  Appointed  Day. 
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The  Act  did  not  itself  prescribe  any  standard 
of  assistance,  but  it  laid  down  certain  require- 
ments, including,  in  particular,  (i)  that  the 
needs  of  an  applicant  include  the  needs  of 
the  members  of  his  household  who  are  de- 
pendent on  or  ordinarily  supported  by  him, 
and  (ii)  that  the  resources  taken  into  account 
when  assessing  the  need  of  an  applicant  shall 
include  the  resources  of  all  members  of  the 
household  of  which  he  is  a  member,  subject 
to  special  treatment  of  certain  specified  re- 
sources. There  is  no  definition  in  the  Act, 
however,  of  the  term  "members  of  the  house- 
hold," which  does  not  necessarily  correspond 
with  family  relationship. 

The  Regulations  w^hich  were  submitted  by 
the  Board,  and  approved  by  Parliament  on 
20th  December,  1934,  were  based  upon  a  stan- 
dard scale  and  rules  for  the  whole  country, 
with  power  for  modification  in  individual 
cases.  The  Board  have  encouraged  their 
officers  to  exercise  these  discretionary  powers 
of  modification.  In  reply  to  the  criticism  that 
administration  by  officers  of  a  central  board 
must  be  mechanical,  or  that  the  interest  of 
an  officer  in  a  household  under  his  charge 
would  be  limited  to  an  arithmetical  calculation 
of  the  allowance  to  be  paid,  the  Chairman 
observes  that  "a  crude  and  uniform  mathe- 
matical method  has  not  been  applied.  In  not 
less  than  20  per  cent  of  the  cases,  the  officers 
of  the  Board  have  used  their  authority  to 
grant  allowances  above  the  normal  provided 
for  in  the  Regulations;  and  many  instances 
have  come  to  tlie  knowledge  of  the  Board  of 
personal  service  given  by  officers,  or  secured 
by  them,  for  households  with  which  they  are 
in  touch." 

Relation  between  Wages  and  Assistance.— 
The  Chairman  draws  special  attention  to  the 
relation  between  wages  and  assistance.  He 
points  out  that  the  allowances  made  to  ap- 
plicants may,  in  some  cases,  be  so  little  below 
an  applicant's  normal  net  earnings  as  to 
diminish  both  his  eagerness  to  obtain  work 
and  his  reluctance  to  relinquish  it.  There 
are  disquieting  signs,  it  is  stated,  that  this  is 
already  occurring  in  certain  cases:  opportuni- 
ties of  training  are  refused  by  younger  men, 
many  of  whom  have  never  had  a  regular  job 
since  leaving  school;  young  women  without 
prospect  of  employment  in  their  home  areas 
have  been  unwilling  to  take  work  elsewhere; 
married  men  with  families,  whose  allowances 
are  practically  the  same  as  the  earnings  they 
would  normally  earn,  show  little  disposition 
to  take  work  or  to  hold  it  when  it  is  given 
to  them.  iSuch  cases  are  only  a  small  pro- 
portion of  the  total  number  of  applicants  but 
they  are  a  significant  problem. 

Relations  with  other  Social  Services. — Dis- 
cussing the  relationship  of  the  Board  with 
other  social   services,  the   chairman   observes: 

"From  the  beginning  the  Board  has  regarded 


as  one  of  its  important  duties  a  progressive 
attempt  to  bring  to  bear  upon  a  household 
in  need  through  unemployment  all  the  help 
that  the  social  services,  both  statutory  and 
voluntary,  can  supply.  The  problems  of  need 
in  a  household  are  not  simple;  often  they 
cannot  be  fully  met  by  a  grant  of  money. 
Sickness  is  found  in  many  hoaseholds.  Often 
this  can  be  met  by  the  grant  of  an  additional 
allowance  for  extra  nourishment;  in  other 
cases  specialized  treatment  by  the  medical 
services  is  required,  and  here  the  Board's 
officer  makes  it  his  duty  to  bring  the  need 
to  the  notice  of  the  appropriate  medical  auth- 
ority. The  Board  has  also  come  across  fre- 
quent instances  of  bad  housing;  in  some  cases 
the  house  is  unsanitary,  in  others  there  is 
obvious  overcrowding.  Wherever  practicable, 
arrangements  have  been  made  for  applicants 
to  obtain  better  accommodation,  and  the  flexi- 
bility of  allowances  which  the  'rent  rule'  pro- 
vides has  enabled  the  Board  to  put  households 
in  a  position  to  meet  the  higher  rent  that 
the  move  to  a  better  house  has  usually  in- 
volved. Chapter  VI  describes  the  general 
principles  of  the  co-operation,  with  Local 
Authorities  on  these  points,  and  the  District 
Officers'  Reports  in  Chapter  VHI  contain 
numerous  illustrations  of  its  effectiveness  in 
practice." 

In  conclusion  the  Chairman  points  out  that 
the  men  and  women  with  whom  the  Board  is 
concerned  are  not  a  segregated  class.  They 
are  .  workpeople  or  potential  workers  of  the 
same  type  as  those  still  in  employment  and 
those  eligible  for  insurance  benefit.  They  are 
to  be  regarded  as  forming  part  of  the  ordinary 
supply  of  labour,  and  are  therefore  required 
to  register  at  an  Employment  Exchange; 
and  they  receive  their  cash  allowances  at  the 
Employment  Exchanges  in  the  same  manner 
and  on  the  same  daj^  as  "claimants  for  insur- 
ance benefit.  They  are  eligible  for  training, 
in  the  same  way  as  applicants  for  insurance 
benefit;  and  in  fact  one  of  the  Board's  chief 
objects  is  to  give  the  unemployed  such  help 
and  training  as  will  most  speedily  secure  their 
return  to  work.  Two-thirds  of  all  the  trainees 
at  the  Government  Training  Centres,  and  80 
per  cent  of  those  at  Instructional  Centres, 
are  men  in  receipt  of  allowances  from  the 
Board. 

Following  the  Chairman's  introductory  note, 
the  Report  contains  seven  chapters  dealing 
respectively  with  organization;  the  Regula- 
tions; "discretion"  in  the  application  of  the 
Regulations;  the  Appeal  Tribunals;  training 
and  industrial  transference ;  relations  with  the 
social  services  of  the  Local  Authorities;  and 
the  number  and  distribution  of  the  applicants 
to  the  Board.  Chapter  VIII  consists  of  the 
reports  of  the  District  Officers  (nineteen  for 
England,  five  for  Scotland  and  four  for 
Wales) ;  and  there  are  ten  appendices. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Visit  of  United  States  Secretary  of  Labour 
to  International  Labour  Office 

On  the  occasion  of  her  recent  visit  to  the 
International  Labour  Office  at  Geneva, 
Miss  Frances  Perkins,  United  States  Secretary 
of  Labour,  declared  that  she  had  been  "tre- 
mendously impressed  by  the  integrity  and  far- 
sightedness of  those  directing  the  Interna- 
tional Labour  Office  as  well  as  by  the  way  its 
activities  for  the  promotion  of  human  welfare 
had  been  developed." 

Miss  Perkins  was  received  by  the  acting 
director,  Mr.  E.  J.  Phelan,  and  the  higher 
officials  of  the  office.  Subsequently  Miss 
Perkins  was  the  guest  of  the  office  at  a  lun- 
cheon attended  by  the  Chairman  of  the  Gov- 
erning Body,  Dr.  W.  A.  Riddell,  and  a  number 
of  the  representatives  of  Governments  ac- 
creaited  to  the  International  Labour  Office. 

Expressing  her  thanks  at  the  warmth  of  the 
reception  tendered  her.  Miss  Perkins  said  in 
part: 

"I  want  to  tell  you  that  we,  in  the  United 
States,  are  trying  to  put  into  effect  some  of 
the  program  which  you  have  worked  out  here, 
and  upon  which  you  are  working  continu- 
ously; that  we  are  trying  to  build  up  that 
same  sense  of  co-operation  between  the  Gov- 
ernment and  the  people,  between  the  Govern- 
ments of  the  States  and  the  Federal  Govern- 
ment, that  your  organization  here  has  so  well 
worked  on,  and  for  which  it  furnishes  so 
adequate  a  pattern.  I  cannot  tell  you  what 
respect  I  have  for  the  work  of  this  Organiza- 
tion, nor  how  grateful  I  have  been  for  so  many 
years  for  the  results  of  its  work  which  have 
been  embodied  in  reports,  which,  after  all, 
are  the  basic  understanding  of  these  prob- 
lems in  modern  times."     .... 

The  Secretary  of  Labour,  was  impressed 
with  the  method  of  operation  of  the  Interna- 
tional Labour  Office,  adding  that  "the  repre- 
sentative character  of  this  body  and  of  its 
Governing  Body  is  something  which  Americans 
generally  understand  and  are  able  to  co- 
perate  with. 

"And  then,  of  course,  we  are  impressed  and 
highly  sympathetic  toward  the  feeling  of  co- 
operation among  peoples  rather  than  co- 
operation among  Governments,  and  this  is 
effectively  represented  in  the  organization  of 
this  institution  here,  that  is  a  real  co-opera- 
tion among  peoples  where  the  Governments 
have  only  a  one-third  vote  in  the  delibera- 
tions." 

Miss  Perkins  also  expressed  appreciation  of 
the  assistance  of  the  Organization  concerning 
social  assistance  measures  in  the  United  States. 


Statistical   Survey   of   Non-Manual   Workers 

The  August  issue  of  the  International 
Labour  Review  contains  a  statistical  survey 
of  non-manual  workers  in  various   countries. 

The  article  is  the  first  attempt  to  collect 
information  available  in  different  countries 
regarding  the  number  of  "  non-manual  work- 
ers "  and  the  changes  in  their  numbers  in  re- 
cent times.  The  writer  contends  that  "  the 
classical  concept  of  master  and  servant  or  em- 
ployer-owner and  worker,  no  longer  corre- 
sponds to  reality.  Modern  industry  has  pro- 
gressively given  growth  to  new  social  strati- 
fications, and  in  fact  labour  legislation  is  fre- 
quently enacted  specially  for  categories  such 
as  '  salaried  employees,'  wage  earners  and  so 
on."  The  survey  indicates  that  in  many 
countries,  separate  social  insurance  legislation 
exists  for  non-manual  workers  while  in  other 
countries  where  separate  laws  are  not  enacted, 
special  provisions  regarding  this  class  are  fre- 
quently inserted  in  such  laws,  as  conditions 
of  employment  are  generally  dissimilar  from 
those  of  manual  workers. 

For  the  purpose  of  the  survey,  statistics 
from  21  important  countries  were  obtained, 
population  censuses  affording  the  most  com- 
plete figures,  were  used  as  the  main  source. 

Among  other  tabular  statistics  of  in- 
terest is  a  table  indicating  the  number  and 
percentage  of  non-manual  workers  and  other 
categories  in  manufacturing  and  mining  in- 
dustries in  different  countries  according  to 
censuses  of  establishments  and  production. 
According  to  this  table  18-3  per  cent  of  those 
employed  in  such  industries  in  Canada  are 
non-manual,  or  administration  and  clerical 
staff  workers.  (Labour  Gazette,  April  1936, 
page  334.)  Compared  with  other  countries 
Canada  has  the  highest  percentage  of  non- 
manual  workers  in  this  group,  United  States 
coming  next  with  11-7  per  cent  followed  by 
the  Irish  Free  State  with  IM,  and  Great 
Britain  with  10-1,  while  the  lowest  percentage 
of  non-manual  workers  is  that  of  Bulgaria 
with  2-7  per  cent. 

Other  interesting  tabular  statistics  are  con- 
tained in  the  survey  and  include  figures  re- 
flecting the  development  of  the  non-manual 
class  before  and  since  the  war;  number  of 
non-manual  workers  per  100  wage  earners  in 
different  branches  of  economic  activity;  dis- 
tribution of  non-manual  workers  by  sex. 

The  findings  of  the  survey  are  as  follows: 

(1)  In  modern  industrial  countries  non- 
manual  workers  constitute  generally  between 
20  and  30  per  cent  of  all  gainfully  employed. 
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The  proportion  is  higher  in  more  industrial- 
ized than  in  industrially  less  advanced  coun- 
tries. 

(2)  The  proportion  of  non-manual  workers 
to  wage  earners  has  increased  very  consider- 
ably since  before  the  war;  this  development 
still  continues,  but  at  a  somewhat  reduced 
rate  since  1920. 

(3)  The  proportion  of  non-manual  workers 
is   relatively    low    in    agriculture    and    similar 


occupations;  it  increases  in  a  very  marked 
fashion  in  manufactures;  the  highest  pro- 
portions are  found  in  commerce  and,  to  a  less 
degree,  in  transport. 

(4)  The  proportion  of  females  among  non- 
manual  workers  has  increased  very  much  since 
before  the  war;  in  some  countries,  however, 
the  proportion  has  decreased  since  1920  and 
in  other  cases  the  rate  of  increase  has  slowed 
down  since  that  time. 


Training  Course  for  State  Factory  Inspectors 


A  report  has  been  issued  by  the  United 
States  Department  of  Labour,  detailing  the 
proceedings  of  a  training  course  for  factory 
inspectors.  The  course  was  conducted  for  ten 
days  during  February,  1936,  by  the  Division 
of  Labour  Standards  of  the  United  States 
Department  of  Labour  in  co-operation  with 
the  School  of  Hygiene  and  Public  Health  of 
the  Johns  Hopkins  University,  in  Baltimore, 
Maryland.  The  report  intimates  that  arrange- 
ments are  being  made  to  conduct  similar 
courses  in  other  parts  of  the  country  where 
there  is  a  demand  for  them. 

In  the  introduction  to  the  report  emphasis 
is  placed  on  "  the  growing  realiza'tion  of  the 
value  of  state-factory-inspection-services  and 
the  extreme  importance  of  a  high  standard  of 
training  and  ability  for  inspectors."  It  was 
with  this  object  in  view  that  the  course 
reported  on  was  conducted,  the  basic  idea 
being  "  to  call  together  the  inspectors  from 
a  group  of  States  and,  in  collaboration  with 
an  educational  institution  already  active  in 
kindred  fields,  carry  them  through  a  period 
of  intensive  and  specialized  training  with  such 
follow-up  work  as  might  appear  to  be  neces- 
sary and  helpful," 

A  fundamental  part  of  the  course  consisted 
of  **  field-demonstrations  and  inspections." 
This  was  supplemented  with  technical  advice, 
followed  by  discussions  of  the  hazards  observed 
and  the  methods  of  correcting  them.  In  all, 
19  plants  were  inspected,  these  being  chosen 
to  provide  a  wide  variety  of  industries 
exemplifying  bo'th  satisfactory  and  unsatis- 
factory conditions.  Means  of  overcoming 
hazards  were  studied  and  in  places  where 
uncorrected  hazards  were  found  recommenda- 
tions as  to  the  manner  of  control  or  elimina- 
tion were  described. 

Some  of  the  subjects  studied  included  the 
following:  Responsibility  of  State  agencies 
in  the  Prevention,  of  Industrial  Accidents; 
The  Factory  Inspector — ^His  qualifications. 
Conduct  and  Approach ;  The  Control  of  Indus- 
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trial  Health  Hazards;  Looking  for  Health 
Hazards;  Industrial  Ventilation;  Housekeep- 
ing as  a  Factor  in  Accident  Prevention,  etc. 


Building    Permits    in    Principal     Cities    off 
the    United    States 

Building  activity  in  July,  as  measured  by 
building  permits  issued,  fell  slightly  below  the 
June  level,  according  to  a  report  made  to  the 
Secretary  of  Labour  Frances  Perkins  re- 
cently by  Commissioner  Lubin  of  the  Bureau 
of  Labour  Statistics.  "The  value  of  resi- 
dential construction,  however,  increased  14  per 
cent  and  the  value  of  additions,  alterations, 
and  repairs  advanced  slightly  more  than  1  per 
cent"  the  report  stated.  The  gain  in  residen- 
tial buildings  is  regarded  especially  significant 
as  ordinarily  building  activity  declines  at  this 
season  of  the  year. 

The  decrease  in  the  value  of  all  permits 
issued  (residential  and  non-residential) 
amounted  to  less  than  2  per  cent.  Although 
reports  for  the  coimtry  as  a  whole  showed  a 
small  decrease,  seven  of  the  nine  geographic 
divisions  recorded  increases. 

Compared  with  the  corresponding  month 
of  1935,  building  activity  in  759  cities  in  July 
shows  a  decided  increase.  Residential  building 
as  measured  bj^  the  value  of  permits  issued 
shows  a  gain  of  182  per  cent.  Indicated  ex- 
penditures for  new  non-residential  buildings 
increased  more  than  38  per  cent,  and  the  per- 
mit valuation  of  additions,  alterations,  and 
repairs  to  existing  structures  increased  more 
than  30  per  cent.  The  increase  in  the  value 
of  all  building  construction  over  the  year 
exceeded  89  per  cent. 

During  the  first  seven  months  of  1936  per- 
mits were  issued  for  buildings  valued  at 
$751,527,000.  This  is  a  gain  of  78  per  cent 
over  the  corresponding  period  of  the  preceding 
year.  Over  the  same  period  the  value  of  new 
residential  buildings  for  which  permits  were 
issued  amounted  to  $335,039,000,  an  increase 
of  $191,069,000  or  133  per  cent.  The  value 
of  new  non-residential  buildings  advanced  64 
per  cent,  and  the  value  of  additions,  altera- 
tions, and  repairs  to  existing  structures,  33 
per  cent. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  END  OF  AUGUST,  1936 
Reports  of  the  Superintendents  of  the  Employment  Service  of  Canada 


The  employment  situation  at  the  end  of 
August,  1936,  was  reported  by  Superintendents 
of  the  Emploj^ment  Service  to  be  as  follows: — 

Haying  in  the  Maritime  Provinces  was 
practically  completed  and  harvesting  was  well 
under  way.  The  demand  for  pulp  cutters  was 
good  and  a  number  of  men  were  placed  in 
this  kind  of  work.  Fish  were  plentiful  and 
large  catches  of  cod,  haddock  and  lobsters 
were  reported.  Coal  mines  in  the  New  Glas- 
gow area  operated  from  three  to  five  and 
three-quarter  days  per  week,  while  those  in 
Cape  Breton  and  vicinity  worked  from  two 
to  five  days,  with  one  mine  idle  all  week. 
Manufacturing  showed  little  change.  All  in- 
dustries were  busy  and  recorded  a  normal 
output.  Building  construction  showed  some 
improvement,  although  no  big  projects  were 
under  way.  Provincial  and  city  road  work 
still  afforded  employment  to  a  large  number 
of  local  men,  who  were  taken  off  the  relief 
roll.  Passenger  traffic  by  rail,  water  and  auto, 
was  heavy  and  freight  departments  were  busy. 
Numerous  requests  were  received  for  house- 
maids and  char  workers  and  placements  were 
made. 

There  was  a  slight  decline  in  the  placement 
of  farm  help  in  the  province  of  Quebec.  Hiring 
of  lumber  workers  had  begun  in  the  Hull 
district  and  more  activity  in  this  line  was 
recorded  at  Quebec,  elsewhere,  the  situation 
was  quiet.  Mining,  aside  from  prospecting 
being  carried  on  at  Rouyn,  afforded  few  op- 
portunities for  employment.  Manufacturing, 
as  reported  by  various  centres,  was  as  fol- 
lows : — Hull : — satisfactory ;  Montreal : — metal- 
lurgy, tobacco  and  shoes — quiet,  clothing  and 
rubber — improvement  noted;  Quebec: — leather 
and  clothing  groups — active;  Sherbrooke: — 
knitting  factory  busy;  Three  Rivers: — more 
activity  shown  in  glove,  shoe,  and  paper  in- 
dustries. Building  construction,  except  at 
Quebec  and  Three  Rivers,  was  somewhat  bet- 
ter. Although  the  demand  for  men  had  not 
been  very  heavy  in  Montreal,  a  certain  num- 
ber of  brick-layers,  carpenters,  joiners  and 
labourers,  had  been  placed  and  street  im- 
provement carried  on  by  the  city  continued 
to  give  employment  to  many.  A  few  railway 
labourers  were  also  placed  in  Montreal.  Trade 
was  better.  Vacancies  for  those  in  domestic 
service  were  plentiful  and  many  placements 
were  made. 

Harvesting  was  well  under  way  in  the  Prov- 
ince of  Ontario  and  a  number  of  men  found 
work  by  the  day  picking  tomatoes  and  sucker- 
ing    tobacco,    but    the    call    for    general    farm 


labour  was  considerably  less  than  previously 
noted.  At  North  Bay,  indications  were  that 
a  much  earlier  start  than  for  several  years  past, 
would  be  made  in  logging  and  that  the  output 
would  be  greater.  At  Sudbury,  also,  there 
was  a  slight  increase  in  the  demand  for  bush- 
men.  Mining  continued  to  be  fairly  active. 
Very  little  change  was  recorded  in  industrial 
conditions.  Some  plants  were  operating  on 
part  time  due  to  seasonal  conditions,  while 
others  were  busier  than  usual,  this  being,  in 
particular,  the  case  with  fruit  and  vegetable 
canneries.  Few  new  large  building  projects 
were  under  way,  but  there  was  quite  an  amount 
of  alteration  work  being  carried  on,  and  high- 
way construction  continued.  Transportation 
was  fairly  heavy.  Placements  in  domestic 
service  were  numerous,  though  wages  offered 
in  some  instances  were  very  low. 

The  demand  for  farm  labour  in  Manitoba 
had  been  reduced  to  men  for  post  harvest 
work,  as  wheat  threshing  was  practically  fin- 
ished. Unfavourable  weather  delaj^ed  harvest- 
ing operations  in  Saskatchewan  and  Alberta, 
but  transients,  who  were  applying  for 
work  directly  to  the  farmers,  solved  any 
problem  which  might  arise  as  to  lack  of  help. 
Mining  was  quiet,  except  at  Estevan,  where 
activity  was  recorded  and  miners  hired.  Build- 
ing construction  was  rather  slack  and  highway 
construction  was  somewhat  retarded  by  wet 
weather.  Winnipeg  recorded  that  the  feature 
of  city  building  in  that  locality  was  the  varied 
construction  work  and  alterations  taking  place. 
Some  railway  construction  was  also  under 
way  in  various  sections  of  Saskatchewan,  par- 
ticularly at  Saskatoon.  Trade  was  quiet. 
Fewer  calls  were  also  received  for  women 
domestics  and  at  Winnipeg  an  increased  de- 
mand was  recorded  for  female  help  in  groups 
other  than  that  of  household  service. 

Fruit  harvesting  was  giving  seasonal  work 
to  a  number  of  persons  in  British  Columbia. 
There  was  also  a  good  demand  for  general 
farm  hands.  All  sawmills  and  camps  were 
working  to  capacity;  a  fair  amount  of  tie- 
cutting  was  also  taking  place  along  the  line 
of  the  Canadian  National  Railway  at  Prince 
Rupert.  Mining  was  active.  Little  building 
construction  was  in  progress,  but  highway  and 
railway  construction  continued.  Drydocks  and 
shipyards  at  Prince  Rupert  and  Victoria  were 
busy,  and  shipping  and  longshore  work  was 
heavy  at  Prince  Rupert.  Trade  was  good, 
with  collections  fair.  Domestic  work  was  also 
available  for  women,  both  as  household  help 
and  hotel  and  restaurant  employees. 
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EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  JULY,  1936 


n^HE     following     information     as     to     the 
■*-      employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics  re- 
ceives reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  August  1  was  9,795,  the  employees 
on  their  payrolls  numbering  998,564  persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  unions  report- 
ing for  August  was  1,791,  having  an  aggregate 
membership  of  178,583  persons,  12-5  per  cent 
of  whom  were  without  employment  on  August 


1.  It  should  be  understood  that  the  report 
on  the  number  of  unemployed  workers  refers 
only  to  organized  labour,  definite  figures  not 
being  available  as  to  the  number  of  unorgan- 
ized workers  who  were  without  employment 
during   the   period   reviewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  ofiices  of  the  Employ- 
ment Service  of  Canada  showing  the  number 
of  applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics 
receives  each  month  detailed  statistics  from 
58  cities  throughout  Canada  showing  the 
value  of  permits  granted  during  the  period 
for  various  classes  of  building  construction, 
these  figures  indicating  the  degree  of  activity 
prevailing  in  the  building  trades. 


(1)  The  Employment  Situation  at  the  Beginning  of  August,  1936, 
as  reported  by  Employers 


Employment  at  the  beginning  of  August 
showed  further  improvement,  continuing  the 
moderately  forward  movement  that  has 
characterized  the  industrial  situation  in  the 
last  four  months.  Statements  were  tabulated 
by  the  Dominion  Bureau  of  Statistics  from 
9,795  firms,  whose  payrolls  aggregated  998,564 
persons,  as  compared  with  988,838  at  July  1. 
The  index  number,  based  on  the  1926  average 
as  100,  rose  from  104-6  in  the  preceding  month 
to  105-6  at  August  1,  when  it  was  4-5  points 
higher  than  at  the  same  date  in  1935. 

The  experience  of  the  years,  1921-1935,  shows 
that  employment  usually  though  not  invar- 
iably gains  at  the  beginning  of  August,  there 
being,  on  the  average,  a  fractional  increase 
in  the  index.  The  advance  at  the  latest  date 
rather  exceeded  this  average  increase  so  that 
the  August  1  index,  after  correction  for 
seasonal  influences,  very  slightly  advanced, 
standing  when  adjusted  at  101-1,  as  compared 
with  100-9  in  the  preceding  month. 

As  already  stated,  the  unadjusted  employ- 
ment  index,   calculated   on   the    1926  average 
as    100,   stood   at    105-6   at   the   beginning   of 
August,  1936,  compared  with  104-6  at  July  1, 
while    at   August    1    in   the    fifteen    preceding 
years,   the   crude  index  was  as  follows:    1935, 
101-1;  1934,  99 •9;  1933,  87-1;  1932,  86-3;  1931 
105-2;    1930,   118-8;    1929,   127-8;    1928,   119-3 
1927,  110-5;  1926,  105-5;  1925,  97-5;  1924,  95-8 
1923,  101-4;  1922,  94-2  and  1921,  90-0. 

The  improvement  noted  at  the  date  under 
review    was    quite    widely    distributed,    geo- 
graphically and  industrially.    There  were  gains 
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in  each  of  the  five  economic  areas  except 
Quebec,  where  a  slight  decline  was  indicated; 
the  trend  was  also  upward  in  all  the  main 
industrial  groups  except  logging  and  retail 
trade,  both  of  which  reported  seasonal  losses. 
Manufacturing,  mining,  transportation  and 
construction  recorded  the  largest  additions  to 
payrolls,  while  the  gains  in  communications, 
services  and  wholesale  trade  were  also  con- 
siderable. 

For  August  1,  1935,  9,387  firms  had  reported 
an  aggregate  payroll  of  949,940  persons,  while 
in  the  preceding  month  they  had  had  934,633 
employees.  The  gain  then  had  occurred 
mainly  in  manufacturing,  construction  and 
maintenance  and  transportation. 

Employment   by   Economic   Areas 

Activity  increased  in  the  Maritime  Prov- 
inces, Ontario,  the  Prairie  Provinces  and 
British  Columbia,  while  there  were  moderate 
reductions  in  personnel  in  Quebec.  Employ- 
ment in  all  five  economic  areas  was  in  greater 
vohmie  than  at  the  same  date  in  any  of  the 
last  four  years. 

Maritime  Provinces. — Statements  were  tabu- 
lated from  691  firms  in  the  Maritime  Provinces 
employing  81,675  persons,  or  1,597  more  than 
in  the  preceding  month.  Building,  highway 
and  railway  construction,  coal-mining  and 
services  recorded  heightened  activity  at  the 
beginning  of  August,  1936;  within  the  manu- 
facturing group,  iron  and  steel  works  showed 
moderate  increases,  but  fish-preserving  and 
textile  factories  were  slacker,  the  losses  being 
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mainly  seasonal  in  character.  Logging  also 
reported  a  decided  contraction,  resulting  from 
between-seasonal  dullness.  The  general  index, 
at  113-9,  was  over  seven  points  higher  than 
at  the  same  date  in  1935,  when  little  general 
change  had  been  indicated;  it  was  also  ^higher 
than  at  the  beginning  of  August  in  any  other 
year  since  1930.  The  676  employers  reporting 
for  August  1,  1935,  had  76,197  persons  on  their 
payrolls. 

Quebec. — A  moderate  decline  was  shown  in 
Quebec,  according  to  returns  from  2,312  estab- 
lishments   with    280,344    workers,    as    against 


For  August  1  of  last  year,  2,233  employers 
had  reported  267,275  workers,  as  compared 
with  260,442  at  July  1.  The  manufacturing 
and  non-manufacturing  industries  had  shared 
in  the  improvement  then  indicated. 

Ontario. — Industrial  employment  in  this 
province  showed  a  further  betterment,  the 
4,317  firms  co-operating  at  August  1  having 
413,724  employes,  or  3,530  more  than  at 
July  1.  The  gain  compared  favourably  with 
the  loss  recorded,  on  the  average,  in  the  years 
since  1920.  Most  of  the  advance  occurred  in 
mining,  transportation  and  construction,  while 


EMPLOYMENT  IN  CANADA  AS  REPORTED  BY  EMPLOYERS 

Note. — ^The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
thej'  reported  during  the  calendar  year  1926  as  100. 
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280,973  at  July  1.  The  level  of  employment 
was  higher  than  at  August,  1935,  when  an 
advance  had  been  made;  the  index  at  the 
latest  date,  standing  at  101-3,  was  rather  more 
than  four  points  above  that  for  the  same 
month  of  last  summer.  Mining,  local  trans- 
portation, building  and  railway  construction 
and  hotels  and  restaurants  reported  increased 
employment  at  the  dat-e  under  review,  while 
there  were  reductions  in  manufacturing  as  a 
whole,  in  logging,  shipping  and  retail  trade; 
within  the  manufacturing  division,  there  were 
considerable  gains  in  leather,  vegetable  food, 
pulp  and  paper  and  electric  current  plants,  but 
lumber,  textile  and  some  other  divisions  were 
slacker. 


services  were  also  somewhat  busier.  On  the 
other  hand,  manufacturing,  as  a  whole,  logging 
and  retail  trade  were  slacker;  within  the  group 
of  factory  employment,  iron  and  steel  showed 
pronounced  seasonal  curtailment,  but  food, 
lumber,  pulp  and  paper,  rubber,  tobacco  and 
beverage,  electric  current,  non-ferrous  metal 
and  some  other  divisions  afforded  greater 
employment.  Employment  at  August  1,  1935, 
had  shown  a  decline  as  compared  with  the 
preceding  month,  and  the  index  number  then 
was  several  points  lower,  standing  at  102-4, 
as  compared  with  107-1  at  the  latest  date. 
Returns  had  been  tabulated  for  the  beginning 
of  August  of  last  year  from  4,119  employers 
with    392,517    persons    on    their    payrolls,    a 
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number  slightly  smaller  than  in  the  preceding 
month. 

Prairie  Provinces. — ^The  situation  in  the 
Prairie  Provinces  continued  to  improve;  the 
1,428  establishments  furnishing  data  had 
131,706  workers,  as  compared  with  129,260  at 
the  beginning  of  July.  There  were  general 
gains,  heightened  activity  being  indicated  in 
manufacturing,  mining,  communications,  high- 
way construction,  transportation,  services  and 
trade,  while  employment  in  logging  showed 
little  change  on  the  whole.  The  level  of  em- 
ployment was  higher  than  at  August  1  of  last 
year,  the  index  standing  at  103-9  compared 
with  98-7  at  the  same  date  in  1935,  when  a 
total  of  1,361  firms  had  reported  an  aggregate 
staff  of  124,672  persons,  or  3,014  more  than  at 
July  1,  1935. 

British  Columbia. — Further  marked  expan- 
sion was  registered  in  British  Columbia,  main- 
ly in  manufacturing,  while  transportation  also 
showed  considerably  heightened  activity,  and 
there  were  moderate  gains  in  trade,  services, 
mining    and     communications.     Logging    and 


highway  construction,  however,  were  slacker. 
Within  the  manufacturing  division,  the  great- 
est gains  occurred  in  fish  and  fruit  and  vege- 
table canneries.  Returns  were  compiled  from 
1,047  firms  employing  91,115  persons,  or  2,782 
more  than  in  the  preceding  month.  A  much 
larger  increase  had  been  indicated  at  the  be- 
ginning of  August  of  last  year,  but  the  index 
was  then  slightly  lower  than  at  the  latest  date, 
when  it  was  also  higher  than  at  August  1  in 
any  of  the  preceding  four  years.  The  998 
employers  co-operating  at  that  date  in  1935 
had  reported  89,279  on  their  payrolls,  as 
against  83,116  in  the  preceding  month. 

Employment  by  Cities 

Employment  increased  in  five  of  the  eight 
cities  for  which  separate  tabulations  are  made ; 
Quebec  City,  Hamilton,  Windsor,  Winnipeg 
and  Vancouver  showed  improvement,  while 
in  Montreal,  Ottawa  and  Toronto  curtailment 
was  indicated. 

Montreal. — There  was  a  decline  in  Montreal 
at  the  date  under  review,  for  which  the  1,340 


Tablk  I.— index  numbers  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926=100) 


Canada 


Maritime 
Provinces 


Quebec 


Ontario 


Prairie 
Provinces 


British 
Columbia 


Aug.    1,  1921 

Aug.    1,  1922 

Aug.    1,  1923 

Aug.    1,  1924 

Aug.    1,  1925 

Aug.    1,  1926 

Aug.    1,   1927 

Aug.    1,  1928 

Aug.    1,  1929 

Aug.    1,  1930 

Aug.    1,  1931 

Aug.    1,  1932 

Aug.    1,  1933 

Aug.    1,  1934 

Jan.      1,  1935 

Feb.     1 

Mar.     1 

April    1 

May      1 

June      1 

July      1 

Aug.     1 

Sept.    1 

Oct.      1 

Nov.    1 

Dec      1 

Jan.      1,  1936 

Feb.     1 

Mar.     1 

April    1 

May     1 

June      1 

July      1 

Aug.    1 

Relative  weight  of  Employment  by  Economic 
Areas  as  at  Aug.  1,  1936 


102-4 
105-5 


100-0 


83-7 
86-1 
97-1 
94-1 
96-4 
108-2 
109-8 
114-1 
121-3 
114-7 
102-4 
S4-4 

84-8 

94-9 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 

95-5 
95-2 
951 
91-4 
96-4 
99-8 
101-6 
101-3 


28-1 


90 

96 
103 

96 

96 
103 
109 
118-9 
128-0 
115-7 
100-7 


106-0 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
110-0 
107-0 

102-7 
102-4 
103-8 
103-4 
103-4 
104-7 
106-2 
107-1 


41-4 


96-8 
100-8 
103-6 

95-7 

96-5 
105-8 
1140 
132-5 
144-8 
126-2 
129-1 

901 

90-5 

93-0 

91-2 
89-2 

87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 
93-7 
95-1 
90-5 
92-7 
97-7 
101-9 
103-9 


13-2 


85-4 
88-6 
95-2 
95-0 
99-6 
107-2 
110-0 
116-4 
122-7 
115-8 
98-0 
81-4 

87-3 

97-6 


89-6 
91-9 
91-8 
92-6 
96-6 
99-5 
106-8 
108-0 
106-0 
101-8 
99-3 

92-4 
94-1 
92-4 
95-9 
99-0 
102-2 
104-8 
107-9 


9-1 


Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
tumber  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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co-operating  firms  reported  a  combined  pay- 
roll of  138,226  employees,  or  1,838  fewer  than 
at  July  1.  Manufacturing,  road  construction, 
shipping  and  retail  trade  showed  contractions, 
while  local  and  steam  railway  operation  af- 
forded greater  employment.  Within  the  manu- 
facturing group,  textiles  were  seasonally  quiet 
and  there  were  also  losses  in  food  and  iron 
and  steel  plants,  while  leather  and  some  other 
factories  reported  improvement.  Activity 
was  greater  than  at  August  1,  1935,  although 
an  increase  had  then  been  indicated. 

Quebec. — Improvement  was  reported  in 
Quebec  City,  mainly  in  manufacturing  and 
services.  Statements  were  received  from  168 
employers  whose  staffs  aggregated  12,844 
workers,  compared  with  12,539  in  the  preced- 
ing month.  A  rather  smaller  gain  had  taken 
place  at  August  1  of  a  year  ago,  but  the  index 
was  then  a  few  points  higher. 

Toronto. — There  was  a  slight  falling  off  in 
activity  in  Toronto,  according  to  data  from 
1,466  firms  employing  125,094  persons,  or  263 
fewer   than   at   the   beginning   of   July.     The 


decline  was  largely  seasonal,  employment 
having  been  reduced  at  August  1  in  twelve 
of  the  fifteen  years  for  whic^h  statistics  are 
available;  the  contraction  this  year  was 
decidedly  smaller  than  at  the  same  date  in 
1935,  being  also  less  than  the  average  loss 
recorded  at  August  1  in  the  period,  1922-1935. 
The  index  was  higher  than  at  the  beginning  of 
August  in  any  of  the  years  since  1931.  Manu- 
facturing showed  a  small  decline  as  compared 
with  July  1,  there  being  reductions  in  textile, 
iron  and  steel  and  some  other  factories,  but 
increases  in  non-ferrous  metal,  printing  and 
publishing,  food  and  other  works.  Trade  was 
affected  by  mid-summer  dullness,  and  the 
service  division  also  released  help,  while 
transportation  and  construction  showed 
improvement. 

Ottawa. — Employment  in  Ottawa  declined, 
335  persons  being  released  from  the  forces  of 
the  191  co-operating  employers,  who  had 
14,099  workers  at  August  1.  There  was  a  gain 
in  transportation,  but  trade,  construction  and 
manufacturing  were  slacker.     Employment   at 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 

(Average  Calendar  Year  1926=100) 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

Aug.     1,   1922 

Aug.     1,  1923 

Aug.     1,  1924 

Aug.     1,  1925 

Aug.     1.  1926 

Aug.     1.   1927 

Aug.     1,  1928 

Aug.     1,  1929 

Aug.     1.  1930 

Aug.     1,  1931 

Aug.     1,  1932 

Aug.     1,  1933 

Aug.     1,  1934 

Jan.      1.  1935 

Feb.     1  

89-8 
98-5 
96-3 
98-2 
106-2 
106-2 
112-1 
122-4 
114-5 
102-5 
85-5 

82-4 

86-4 

84-8 
81-6 
86-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-0 
87-5 
88-3 
92-7 
93-7 
93-5 
92-2 

13-8 

97-4 
98-4 
92-7 
96-9 
100-6 
107-8 
113-6 
122-9 
115-4 
106-3 
92-3 

86-9 

92-9 

95-8 
930 
940 
94-8 
96-" 
97-9 
97-7 
97-2 
98-7 
101-1 
101-7 
100-8 

100-6 

96-4 

97-8 

98-7 

100-2 

101 -t 

101-4 

101-3 

12-5 

98-8 
93-1 
87-5 
89-8 
101-0 
106-0 
111-2 
117-3 
110-3 
98-1 
86-0 

81-7 

84-0 

85-6 
82-6 
83-3 
83-5 
85-5 
870 
89-1 
90  6 
90- 1 
91-1 
91-4 
94  1 

91-9 
91-2 
94- 1 
88  1 
87-3 
90-9 
92-7 
93-8 

4-0 

85-1 

116-4 
108-2 
106-7 
105-8 
117-7 
126-1 
128-3 
131-8 
122-8 
97-6 

92-7 

103-4 

97-5 
98-2 
990 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104  0 
103-6 

103-2 
99-5 
101-4 
103  1 
107-7 
lOS-2 
110-0 
107-4 

1-4 

98-2 
85-1 
89-3 
104-0 
102-1 
111-8 
135-8 
112-6 
97-6 
80-6 

77-5 

87-8 

83-0 
84-6 
85  8 
87-7 
90-3 
93-5 
93-9 
95  4 
95-2 
100-1 
101-4 
100-4 

95-7 
96-8 
{17-1 
96-8 
98-1 
97 -fi 
99-4 
99-8 

3-2 

89-6 

88-6 



99-9 
105-4 
116-7 
130-2 
135-8 
138-2 
122-0 
1010 

99-5 

99-4 

88-9 
900 
940 
93-4 
96-7 
95-8 
990 
100-9 
102-8 
101-8 
100-5 
8S-0 

93-5 
92-0 
93-3 
91-7 
95-8 
96-8 
94-5 
98-5 

1-3 

58-8 
107-3 

85-8 
165-0 
142-0 
120-8 

75-1 

800 

80-9 

100-7 

88-4 
109-1 
127  0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
1C6-8 
115-4 
118-7 

116-4 
120-0 
117-7 
131-2 
136-1 
123-2 
1130 
115-1 

1-6 

96-5 
107-2 
104-6 
111-7 
114-1 
111-7 
106-0 

87-9 

85-2 

91-5 

88-7 
88-0 

Mar.     1 

90-0 

April    1 

89-7 

May      1 

93-4 

June      1 

66-5 

July      1 

99-9 

Aug.     I 

101-7 

Sept.     1     .   . 

105-7 

Oct.      1 

103-5 

Nov.    1 

101-3 

Deo.     1 

100-3 

Jan.       1,   1936 

Feb.     1 

97-2 
97-8 

Mar.     1 

96-9 

April    1 

100-1 

May     1 

101-9 

June      1 

103-8 

July      1 

106-0 

Aug.     1 

109-2 

Relative     Weight     of 
Employment  by 
Cities  as  at  Aug.  1, 
1936 

3  5 

NoTB. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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the     beginning     of    August,     1935,    had     also 
decreased,  but  the  index  then  was  rather  lower. 

Hamilton. — There  were  further  moderate 
additions  to  staffs  in  Hamilton,  281  establish- 
ments reporting  32,065  persons  on  their  pay 
lists,  as  against  31,957  in  their  last  return. 
Manufacturing  showed  a  minor  increase, 
mainly  in  food  production,  while  other  indus- 
tries reported  little  general  change.  Employ- 
ment was  more  active  than  at  the  same  date 
of  last  year,  although  a  larger  advance  had 
then  been  noted. 

Windsor. — The  trend  of  employment  in 
Windsor  was  upward;  statistics  were  received 
from  172  firms  employing  15,684  workers,  or 
318  more  than  at  July  1.  Automobile  and 
other  iron  and  steel  works  reduced  their  staffs, 
but  food  and  other  manufacturing  establish- 
ments and  trade  afforded  more  employment. 
A  large  decline  had  been  shown  at  August  1, 
1935,  as  compared  with  the  preceding  month, 
and  the  index  then  was  between  eight  and 
nine  points  lower  than  at  the  date  under 
review. 


Winnipeg.— k  further  increase  was  indicated 
in  Winnipeg,  according  to  476  firms  who  had 
40,256  employees,  as  compared  with  39,808  at 
the  beginning  of  July.  Little  general  change 
took  place  in  manufacturing  as  a  whole,  while 
trade  and  some  other  divisions  showed  moder- 
ate improvement.  A  favourable  trend  had  also 
been  in  evidence  at  the  same  date  of  last 
year,  but  employment  was  then  at  a  rather 
lower  level. 

Vancouver. — In  Vancouver,  manufacturing, 
transportation  and  trade  afforded  greater 
employment.  Returns  were  compiled  from 
433  employers  with  35,048  persons  on  their 
staffs,  as  compared  with  34,034  in  the  preced- 
ing month.  A  smaller  gain  had  been  indicated 
at  August  1,  1935,  and  the  index  number  was 
then  between  seven  and  eight  points  lower 
than  at  the  latest  date,  when  it  stood  at  109-2. 

Index  numbers  of  employment  by  cities  are 
given  in  Table  2. 

Employment  by  Industries 

Manufacturing. — Further  improvement  took 
place  at  August  1  in  manufacturing  establish- 


Tablk  III— index  numbers  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926  =  100) 


All  , 
industrieB 


Manu- 
facturing 


Logging 


Mining 


Commu- 
nications 


Trans- 
portation 


Con- 
struction 


Services 


Trade 


Aug.      1,  1921 

Aug.      1,  1922 

Aug.      1,  1923 

Aug.      1,  1924 

Aug.      1,   1925 

Aug.      1,  1926 

Aug.      1,  1927 

Aug.      1,  1928 

Aug.      1,   1929 

Aug.      1,  1930 

Aug.      1,   1931 

Aug.      1,   1932 

Aug.      1,  1933 

Aug.      1,  1934 

Jan.        1,  1935 

Feb.     1 •: 

Mar.     1 :.. 

April     1 

May     1 

June      1 

Jiiiy      1 

An?..      1 

Sept.     1 

Oct.      1 

Nov.    1 

Dec.     1 

Jan.      1,   1936 

Feb      1 

Mar.     1 

April     1 

May     1 

June      1 

July      1 

Aug.      1 

Relative  Weight  of  Em- 
ployment by  Industries  a.s 
at  Aug.  1,1936 


90-0 


94 
101 

95 

97 
105 
110 
119-3 
127-8 
118-8 
105-2 

86-3 

87-1 

99-9 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

lOM 

102-7 

106  1 

107-7 

104-6 

99-1 
98-4 
98-9 
97-4 
99-5 
102-0 
104-6 
105-6 


100-0 


88-0 
92-9 
101-2 
93-3 
95-8 
103-6 
107-0 
115-2 
121-6 
110-2 
94-7 
82-6 

85-2 

94-2 

87-4 

90-1 

92-7 

93-9 

95-0 

98-4 

98-5 

99-8 

100-8 

103-3 

103-5 

101-4 


98-5 
99-5 
101-1 
102-7 
103-4 
104-7 
104-9 


58-3 
50-4 
76-2 
66-0 
60-5 
63-2 


740 
61-5 

28-8 
29-1 

48-9 

84-5 


181 
183' 


53- 


3 
4 
9 

104-3 

93-9 

96-0 

82-2 

79-0 

77-7 

115-8 

158-4 

183-5 

183-4 
173-1 
147-0 
102-6 
88-6 
94-1 
93-4 
85-0 


2-4 


95-2 
100-6 
105-6 
104-0 
102-1 

99-8 
109-4 
114-9 
122-1 
115-5 
104-5 

94-8 

97-4 

110-3 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
13M 

129-9 
129-4 
129-1 
128-2 
127-4 
132-1 
134-1 
137-9 


6-4 


92-0 
88-6 
90-3 
97-9 
99-8 
102-7 
106-6 
111-2 
1260 
121-0 
105-9 
93-5 

83-6 

81-2 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
77-2 
77-7 
77-7 
78-4 
80-0 
82-4 
84-1 


2-2 


94-8 
103-0 
104-7 
102-3 
100-2 
103-0 
105  0 
110-8 
117-2 
108-9 
97-8 
85-3 

81-2 


76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 
78-2 
78-9 
78-5 
82-8 
85-4 
87-1 


88-7 
103-9 
112-7 
106-2 
110-6 
137-1 
150-2 
167-7 
186-8 
179-8 
162 -S 

90-0 


129  0 

87-9 
87-2 
94-2 


84 


101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
74-4 
78-2 
71-8 
79-4 
87-0 
97-4 
102-9 


121 


89-9 
87-5 
99-2 
102-2 
105-6 
111-8 
115-8 
132-8 
146-6 
142-4 
133-0 
117-0 

111-8 

123  0 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
1171 
116-3 

118-0 
116-4 
117-5 
118-5 
120-4 
123-0 
131-7 
135-8 


3-0 


107- 

116- 

126-1 

126-4 

120-9 

113-8 

110-5 

116-5 

130-6 
116-6 
116-7 
117-4 
119-3 
119-9 
122-1 
120-7 
121-8 
123-8 
124-6 
1311 

135-9 
121-6 
123-1 
121-0 
123-3 
127-1 
127-3 
126-3 


10- 1 


Non. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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ments,  5,758  of  which  reported  531,089  oper- 
atives on  their  payrolls,  as  compared  with 
529,726  at  July  1.  Employment  in  this  group 
has,  on  the  average,  shown  a  very  slight 
advance  at  August  1  in  the  experience  of  the 
years  since  1920 ;  the  increase  this  year  approxi- 
mated the  average,  but  was  smaller  than  that 
noted  at  the  beginning  of  August  in  1935. 
The  crude  index  stood  at  104-9  (the  highest 
since  October  1,  1930),  while  in  the  preceding 
month  it  was  104-7,  and  at  August  1  in  other 
years  of  the  record  was  as  follows:  1935,  99-8; 
1934,  94-2;  1933,  85-2;  1932,  82-6;  1931,  94-7; 
1930,  110-2;  1929,  121-6;  1928,  115-2;  1927, 
107-0;  1926,  103-6;  1925,  95-8;  1924,  93-3; 
1923,  101-2;  1922,  92-9  and  1921,  88-0.  After 
correction  for  seasonal  variation,  the  index 
at  101-9,  was  unchanged  from  the  preceding 
month. 

The  firms  reporting  for  August  1,  1936, 
showed  the  seventh  consecutive  gain  recorded 
in  as  many  months;   during  this  period,  the 


co-operating  manufacturers  have  enlarged  their 
staffs  by  over  42,000  persons,  while  the  index 
has  risen  by  rather  better  than  eight  points 
since  the  opening  of  the  year.  It  is  also  note- 
worthy that  the  index  at  the  beginning  of 
August  was  5- 1  per  cent  higher  than  at  August, 
1,  1935,  while  it  was  nearly  41  per  cent  higher 
than  the  January  1,  1933,  index  of  74-4,  the 
low  point  in  manufacturing  employment  in 
this  record  of  nearly  sixteen  years. 

Increased  activity  was  indicated  at  the  date 
under  review  in  the  leather,  lumber,  musical 
instrument,  animal  and  vegetable  food,  pulp 
and  paper,  rubber,  tobacco  and  beverage, 
electric  current,  non-ferrous  metal  and  mineral 
product  industries;  the  seasonal  gains  in  fish 
and  fruit  and  vegetable  canning  were  most 
extensive.  On  the  other  hand,  declines  took 
place  in  textile  and  iron  and  steel  plants, 
where  they  were  seasonal  in  character.  For 
August  1,  1935,  returns  had  been  compiled 
from      5,569      manufacturers      with      501,930 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Avbraqb  1926=100) 


Industries 


Relative 
Weight 


Aug.    1, 
1936 


July  1 
1936 


Aug.  1 
1935 


Aug.  1 
1934 


Aug.   1 
1933 


Aug,  ] 
1932 


Aug.   ] 
1931 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products. 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods .... 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products 

Machinery  (other  than  vehicles) . 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbM'lding  and  repairing. . . 

Heating  appliances 

Iron  and  steel  fabrication  (n.e.s.). 

Foundry  and   machine    shop  pro 
ducts 

Other  iron  and  steel  products.. 

Non-ferrous  metal  products 

Non-metallic  mineral  products 

Miscellaneous 


53-2 

2-8 
•2 
2-2 
1-5 
4-6 
2-8 


3-8 

1-8 

•8 

•9 

20 

30 

10 

1-6 

•8 

•7 

•1 

11 

10 

1-5 

1-7 

IM 

1-3 

11 


1-4 
•2 
•5 
•6 

■5 
1-7 

2-2 

1-5 

•6 


104-9 
142-5 

940 
108-2 
110-8 

87-4 

83-8 

83-1 
102-2 

49-6 
120-3 
104-3 

98-3 
121-4 
106-4 

98-7 
113-7 
129-1 

91-1 
140-5 
496-8 
120-2 
101-0 

93-2 
118-3 
100-9 
143-8 
131 -G 
138-3 

88-4 
122-3 
120-8 

85-5 
107-3 
106-9 

51-6 

78-8 

99-5 

67-4 
112-8 

90-1 

93-2 
89-8 
137-3 
143-6 
133-1 


104-7 
134-4 

97-1 
106-0 
106-3 

86-8 

81-3 

81-8 
108-2 

44-7 
112-7 
102-4 

950 
120-6 
105-8 

97-3 
115-9 
131-1 

94-5 
135-4 
507-8 
122-3 
104-4 

95-7 
111-6 

93-6 
137-9 
129-6 
139-5 

87-9 
118-3 
128-4 

89-3 
104-6 
105-6 

63-1 

86-4 
124-2 

64-1 
108-2 

87-5 


90-3 
135-1 
142-2 
132-3 


99-8 

142-3 

100-3 

107-4 

111-2 

82-6 

78-6 

76-6 

99-7 

4M 

114-3 

98-3 

90-3 

110-4 

104-8 

88-2 

109-9 

128-0 

90-6 

13M 

508  1 

117-1 


94 
92 

117 

103 

135 

101 

128 
83 

115 

118 
81 

100-6 
92-6 
59-1 
77-6 

109-2 
62-5 
99-6 
76-3 

87-2 
80-9 
122-3 
140-3 
119-3 


94-2 

132-6 
83-6 
99-3 

105-3 
74-9 
69-9 
70-1 
94-5 
41-9 

115-b 
95-8 
89 

104 

101 


106 

123 

90-8 

120-8 

478-3 

114-8 

90-8 

86 -S 

111-2 

101-2 

124-3 

116-1 

117-6 

7G-6 

113-9 

103-7 

73-7 

88-3 

81-0 

39-4 

740 

99-2 

47-5 

89-2 

65-5 


80-1 
76-8 
110-2 
137-6 
114-8 


85-2 

129-6 

104-1 

98-9 

106-9 

67-3 

60-7 

67-2 

88-2 

24-5 

104-4 

88-4 

77-3 

1001 

99-2 

81-0 

97-7 

109-9 

79-9 

119-0 

384-4 

109-9 

85-6 

78-1 

109-6 

105-1 

115-9 

95-9 

111-6 

63-8 

111-7 

87-4 

63-0 

66-9 

65-4 


82-6 

113-3 

82-0 

88-8 

97-3 

59-8 

51-8 

62-4 

82-2 

34-9 

103-6 

86-6 

73-1 

94-0 

102-2 

80-7 

91-8 

101-2 

76-0 

101-5 

358  0 

103-5 

81-8 

75-2 

110-4 

106-3 

115-2 

67-1 

105-9 

71-2 

116-9 

105-7 

64-3 

54-2 

72-5 


35-2 

23-4 

66-4 

69-1 

73-3 

72-5 

43-2 

69-8 

71-0 

64-3 

49-3 

61-6 

62-3 

71-0 

67-8 

67-7 

89 -5 

78-3 

25-7 

120-6 

96-3 

97-2 

94- 

112- 

94- 

90- 

99- 

SI- 

74-4 

91-2 

93-9 

56-2 

108-9 

97-4 

87-3 

1001 

1100 

95-8 

92-3 

93-9 

77-0 

103-1 

319-3 

100-7 

90- 0 

80-9 

115-7 

102  0 

135-2 

97-6 

110-3 

1091 

131-4 

131-3 

80-7 

87-9 

95-1 

34-7 

76-6 

52-9 

80-5 

96-1 

115-3 


111-2 
129-2 
108-1 


»  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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employees,  while  in  the  preceding  month  they 
had  495,125  persons  on  their  payroll. 

Animal  Products. — ^Fish-canning,  dairy  and 
meat-preserving  factories  registered  gains,  those 
in  the  first-named  being  considerable  and  re- 
sulting in  a  large  increase  over  July  1  in  the 
animal  food  group  as  a  whole.  Statistics 
were  received  fromi  318  firms  employing 
27,640  workers  at  August  1,  as  compared  with 
25,958  in  the  preceding  month.  The  trend 
at  August  1  in  other  years  of  the  record  has 
frequently  been  downward;  the  index  at  the 
date  under  review,  at  142-5,  was  practically 
the  same  as  at  the  beginning  of  August  in 
1935,  but  was  higher  than  at  the  same  date 
in  any  other  year  of  the  record. 

Leather  and  Products. — Expansion  was 
shown  in  employment  in  the  leather  group, 
455  persons  being  added  to  the  staffs  of  the 
295  co-operating  manufacturers,  who  employed 
22,118  at  August  1.  Most  of  the  improvement 
occurred  in  shoe  factories  in  Quebec.  A  larger 
gain  had  been  reported  by  the  firms  making 
returns  for  the  same  date  a  year  ago,  when 
the  index  of  employment  was  fractionally 
lower. 

Lumber  and  Products. — ^Rough  and  dressed 
lumber  mills  were  decidedly  busier,  and  there 
was  also  an  increase  in  furniture  factories, 
while  other  divisions  reported  moderate  cur- 
tailment. The  lumber  industry  as  a  whole 
registered  an  advance,  the  payrolls  of  the  831 
firms  furnishing  data  aggregating  46,237  opera- 
tives, as  against  45,827  in  their  last  report. 
There  were  increases  in  Ontario  and  (British 
Columbia.  Activity  in  the  group  as  a  whole 
was  greater  than  at  August  1,  1935,  although 
a  larger  gain  had  then  been  recorded. 

Musical  Instruments. — Employment  in  musi- 
cal instrument  factories  was  better  than  in  the 
preceding  month,  being  also  at  a  higher  level 
than  in  the  corresponding  month  of  last  year. 
Statements  were  received  from  35  manufac- 
turers who  had  enlarged  their  payrolls  by  141 
persons  to  1,417  at  August  1,  1936. 

Plant  Products,  Edible. — Important  additions 
to  staffs  were  registered  in  fruit  and  vegetable 
canneries,  while  flour,  bakery,  confectionery 
and  some  other  classes  in  the  vegetable  food 
group  were  also  busier;  459  employers  re- 
ported 34,709  workers,  or  2,225  more  than  at 
the  beginning  of  July.  The  increase  took 
place  largely  in  Ontario  and  British  Columbia, 
although  all  provinces  but  the  Maritimes 
showed  improvement.  Employment  was  in 
greater  volume  than  at  August  1,  1935,  when 
a  larger  advance  had  been  indicated. 

Pulp  and  Paper  Products. -^Fulp  and  paper 
mills  reported  considerably  heightened  activity, 
and    there    was    also    improvement    in    paper 


products  and  printing  and  publishing.  Statis- 
tics were  received  from  600  manufacturers 
whose  payrolls  were  increased  by  1,168  persons 
to  63,448  at  August  1.  Most  of  the  advance 
was  in  Quebec  and  Ontario.  A  rather  smaller 
gain  had  been  noted  in  the  corresponding 
month  last  summer,  when  the  index  was  lower, 
standing  at  98-3,  as  compared  with  104-3  at 
August  1,  1936. 

Rubber  Products. — There  was  an  increase  in 
rubber  works,  52  of  which  had  12,577  persons 
on  their  payrolls,  compared  with  12,402  at 
July  1.  The  advance  (which  took  place 
chiefly  in  Ontario),  compared  favourably  with 
the  loss  noted  at  the  beginning  of  August  of 
a  year  ago,  when  the  level  of  employment  was 
decidedly  lower. 

Textile  Products. — Most  divisions  of  the 
textile  group  showed  seasonal  curtailment, 
that  in  the  garment,  hosiery  and  knitting, 
cotton  and  silk  groups  being  most  marked ; 
on  the  other  hand,  woollen  mills  reported 
greater  activity.  The  1,023  co-operating  textile 
manufacturers  employed  97,598  persons,  as 
compared  with  99,321  at  July  1.  Most  of  the 
reduction  was  in  the  Maritime  Provinces  and 
Quebec.  Smaller  decreases  had  been  noted 
at  the  beginning  of  August,  1935,  but  the  index 
then  stood  at  109-9,  compared  with  113-7 
at  the  date  under  review. 

Tobacco,  Distilled  and  Malt  Liquors. — Data 
were  received  from  180  establishments  in  these 
industries,  whose  payrolls  aggregating  16,027 
at  August  1,  showed  an  increase  of  893  over 
July  1.  There  were  gains  in  beverage  and 
tobacco  factories.  The  index  at  the  same  date 
last  year  was  fractionally  lower  than  at  the 
date  under  review. 

Chemicals  and  Allied  Products. — A  small 
contraction  was  reported  in  chemical  plants  at 
the  beginning  of  August,  95  persons  having 
been  released  since  the  preceding  month  from 
the  payrolls  of  the  202  co-operating  manu- 
facturers, who  employed  11,372  workers.  The 
index  was  higher  by  nearly  ten  points  than 
at  August  1,  1935,  when  a  rather  larger  re- 
duction had  been  indicated. 

Clay,  Glass  and  Stone  Products. — Little  gen- 
eral change  was  reported  in  the  building  ma- 
terial industries,  according  to  205  employers 
with  9,799  workers,  or  practically  the  same 
number  as  in  their  last  report.  Employment 
was  in  rather  greater  volume  than  at  the  same 
date  last  summer,  when  additions  to  staffs 
had  been  made. 

Electric  Light  and  Power. — Considerable 
improvement  was  noted  in  electric  current 
works,  97  of  which  reported  15,460  employees, 
compared  with  14,941  at  July  1.  The  index 
number  at  the  date  under  review  was  several 
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points  higher  than  at  August  1,  1935,  when  a 
smaller  gain  had  been  recorded. 

Electrical  Apparatus. — Employment  in  127 
electrical  apparatus  plants  showed  a  minor  de- 
crease at  the  beginning  of  August;  they  em- 
ployed 16,603  operatives,  or  117  fewer  than 
in  the  preceding  month.  The  situation  was 
better  than  at  August  1  of  last  year,  although 
an  advance  had  then  been  indicated. 

Iron  and  Steel  Products. — ^Crude,  rolled  and 
forged,  steel  shipbuilding,  heating  appliance, 
iron  and  steel  fabrication  and  some  other 
factories  reported  improvement,  while  land 
vehicle,  agricultural  implement  and  foundry 
and  machine  shops  showed  declines,  those  in 
automobile  factories  being  pronounced.  A 
combined  labour  force  of  111,305  persons  was 
indicated  by  the  850  co-operating  manufac- 
turers, who  had  116,148  at  July  1.  Firms  in 
Ontario  recorded  the  largest  losses,  while  the 
trend  was  upward  in  the  Maritime  Provinces 
and  British  Columbia.  A  smaller  decline  had 
been  noted  at  the  beginning  of  August  in 
1935;  the  index  then,  however,  was  between 
four  and  five  points  lower  than  at  the  date 
under  review. 

Non-ferrous  Metal  Products. — ^Further  im- 
provement was  recorded  in  this  group  at 
August  1,  according  to  the  169  firms  furnish- 
ing data,  who  employed  21,851  workers,  com- 
pared with  21,512  in  the  preceding  month. 
■Most  of  the  gain  occurred  in  the  smelting  and 
refining  division.  Employment  was  in  much 
greater  volume  than  at  August  1  of  a  year 
ago,  when  little  general  change  had  been 
indicated  as  compared  with  the  preceding 
month. 

Mineral  Products. — Statistics  tabulated  from 
141  manufacturers  of  mineral  products  showed 
that  they  employed  14,497  workers,  or  128 
more  than  in  their  last  report.  The  index 
was  rather  higher  than  at  the  same  date  in 
1935,  when  an  increase  had  also  been  indicated. 

Logging 

Seasonal  dullness  affected  employment  in 
logging  camps  in  all  provinces.  Statements 
were  tabulated  from  309  firms  throughout  the 
Dominion,  employing  24,059  persons,  or  2,373 
fewer  than  in  the  preceding  month.  Smaller 
losses  had  been  reported  at  August  1,  1935,  but 
the  index  then  stood  at  79-0,  as  compared 
with  85-0  at  the  date  under  review;  the 
latter  index  is  higher  than  at  the  beginning  of 
August  in  other  years  for  which  data  are 
available. 

Mining 

Coal. — There  was  an  increase  of  499  em- 
ployees in  the  staffs  of  the  100  operators 
furnishing    returns,    bringing    them    to    23,132 


at  August  1,  1936.  Improvement  was  in- 
dicated in  both  Eastern  and  Western  coal 
fields.  A  similar  gain  on  the  whole  had  been 
registered  at  the  same  date  of  last  year,  when 
the  index  was  slightly  lower. 

Metallic  Ores. — An  important  advance  was 
recorded  in  metallic  ore  mines,  in  which  em- 
ployment was  decidedly  more  active  than  at 
the  beginning  of  August  of  last  year.  Re- 
turns were  received  from  198  firms  with  32,279 
workers,  as  compared  with  31,147  in  their  last 
report.  An  upward  trend  was  shown  in  Que- 
bec, Ontario  and  British  Columbia. 

Non-Metallic  Minerals  (Other  than  Coal.). 
— A  further  advance  was  noted  in  this  division, 
in  which  85  employers  enlarged  their  payrolls 
by  253  persons  to  8,190  at  the  beginning  of 
August.  Employment  was  at  a  higher  level 
than  in  the  same  month  last  summer,  or  in- 
deed, than  in  August  of  any  other  year  since 
1930. 

Communications 

There  was  an  increase  in  the  personnel  of 
telephone  and  telegraph  companies  at  August 
1  ;  the  communication  firms  co-operating  with 
the  Dominion  Bureau  of  Statistics  had  22,280 
employees,  as  against  21,815  in  the  preceding 
month.  The  number  engaged  in  this  group 
was  greater  than  at  August  1  of  a  year  ago, 
when  a  smaller  gain  had  been  noted. 

Transportation 

Street  Railway  and  Cartage. — An  advance 
was  registered  in  this  division,  according  to 
data  received  from  227  employers  with  26,887 
workers,  as  against  26,376  at  July  1.  A  rather 
larger  increase  had  been  recorded  at  August  1, 
1935,  when  the  index  of  employment  was  a 
little  lower. 

Steam  Railway  Operation. — The  trend  of 
employment  in  steam  railway  operation  was 
favourable  in  Ontario  and  the  Western  prov- 
inces; the  101  companies  and  divisional 
superintendents  furnishing  data  throughout 
the  Dominion  reported  61,849  employees,  com- 
pared with  60,426  in  their  last  report.  A 
more  extensive  increase  had  occurred  at  the 
same  date  in  1935,  but  the  index  was  then  some 
three  points  lower. 

Shipping  and  Stevedoring. — Statements  were 
tabulated  from  109  companies  in  this  group, 
employing  17,181  workers,  or  120  fewer  than 
at  July  1,  1936.  There  were  gains  in  Ontario 
and  British  Columbia,  but  the  tendency  was 
downward  in  the  Maritime  Provinces  and 
Quebec.  A  general  advance  had  been  noted 
at  the  beginning  of  August  a  year  ago,  but 
employment  in  shipping  was  then  not  quite 
so  active. 
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Construction  and  Maintenance 

Building. — Considerable  increases  were  again 
reported  in  building  construction,  698  con- 
tractors adding  2,418  persons  to  their  staffs, 
bringing  them  to  23,335  at  the  beginning  of 
August.  There  were  advances  in  all  but  the 
Prairie  Provinces.  Employment  was  rather 
slacker  than  in  the  same  month  of  1935, 
although  the  improvement  then  indicated  was 
on  a  smaller  scale. 

Highway. — The  number  engaged  on  highway 
construction  and  maintenance  showed  an 
increase  in  all  provinces  except  British 
Columbia.  Data  were  received  from  366 
employers  with  56,402  workers  on  their  pay- 
rolls, as  compared  with  54,891  at  the  beginning 
of  July.  A  gain  had  also  been  noted  at  August 
1,  1935;  employment  on  road  work  was  then 
in  much  greater  volume. 

Railway. — Continued  gains  were  recorded  in 
this^  group  at  August  1,  1936,  when  32  com- 
panies and  divisional  superintendents  reported 
that  they  had  41,253  men  on  their  staffs,  com- 
pared with  38,872  in  the  preceding  month. 
There  were  increases  in  all  provinces  except 
British  Columbia.  The  index  number  was 
many  points  higher  than  at  the  beginning  of 
August  of  a  year  ago,  w'hen  a  falling-off  had 
been  noted. 


Services 

Continued  gains  occurred  in  the  service 
group,  mainly  in  hotels  and  restaurants;  469 
firms  employed  29,576  persons,  compared  with 
28,691  at  the  beginning  of  July.  Rather  more 
pronounced  improvement  had  been  recorded 
at  August  1,  1935;  the  level  of  employment 
was  then  lower. 

Trade 

There  was  a  seasonal  falling-off  in  employ- 
ment in  retail  trade,  but  wholesale  houses  were 
more  active,  according  to  1,258  trading  estab- 
lishments, which  employed  101,052  workers, 
as  compared  with  101,674  at  July  1.  Ontario 
reported  most  of  the  decline  in  the  trade  group 
as  a  whole.  Greater  seasonal  losses  had 
occurred  at  the  beginning  of  August  last  year, 
and  the  index  then  was  several  points  lower. 

Tables 

Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables,  in  which  the 
columns  headed  "  Relative  Weight "  show  the 
proportion  that  the  number  of  employees 
reported  in  the  indicated  area  or  industry  is 
of  the  total  number  of  employees  reported  in 
Canada  by  the  firms  making  returns  at  the 
date  under  review. 


(2)  Unemployment  in  Trade  Unions  at  the  Close  of  July,  1936 


The  term  unemployment  as  used  in  the 
following  article  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons 
who  are  occupied  at  work  outside  their  own 
trades  or  who  are  idle  owing  to  illness  are 
not  considered  as  unemployed.  Unions  which 
are  involved  in  industrial  disputes  are  ex- 
cluded from  these  tabulations.  As  the  number 
of  unions  making  returns  varies  from  month 
to  month  with  consequent  variation  in  the 
membership  upon  which  the  percentage  of 
unemployment  is  based,  it  should  be  under- 
stood that  such  figures  have  reference  only  to 
the  organizations  reporting. 

The  upward  movement  of  employment 
among  local  trade  union  members  indicated 
during  both  May  and  June  continued  through- 
out July  according  to  the  reports  tabulated 
from  1,791  labour  organizations,  with  a  total 
of  178,583  members.  Of  these,  22,305  were 
without  work  on  the  last  day  of  the  month, 
a  percentage  of  12-5  as  contrasted  with  13-9 
per  cent  in  June.  Heightened  activity  was 
also  noted  from  July  of  last  year  when  15-1  per 
cent  of  idleness  was  recorded.  Ontario  and 
Alberta  unions  registered  gains  in  available 
work  from  June  of  around  3  per  cent,  the 
garment    trades    in   the    former    province    ac- 


counting chiefly  for  the  change,  while  in  the 
latter  the  coal  mines  were  the  determining 
factor  in  the  better  situation  apparent.  The 
tendency  in  Nova  Scotia,  New  Brunswick, 
Manitoba  and  British  Columbia  was  also 
toward  increased  employment  though  the 
variations  from  June  were  but  nominal.  On 
the  contrary,  employment  for  Saskatchewan 
and  Quebec  members  eased  off  very  slightly. 
As  in  the  previous  comparison  responsibility 
for  the  decidedly  better  conditions  reflected  in 
Alberta  from  July  of  last  year  rested  with 
the  coal  mines  which  afforded  a  much  better 
volume  of  work  during  the  month  under  re- 
view. In  Ontario,  Manitoba  and  British 
Columbia  improvement  of  more  moderate  pro- 
portions was  recorded,  the  garment  trades  in 
the  first  two  provinces  named  contributing 
largely  to  the  increase,  while  in  British  Colum- 
bia the  building  trades  particularly  provided 
a  greater  volume  of  work.  In  Nova  Scotia, 
New  Brunswick  and  Saskatchewan  only  slight 
gains  in  available  employment  were  manifest. 
Quebec  unions  reported  an  almost  unchanged 
situation  from  July  a  year  ago  though  the 
trend  was  toward  lessened  activity. 

Each  month  the  records  of  unemployment 
among  local  trade  unions  in  the  largest  city 
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in  each  province,  with  the  exception  of  Prince 
Edward  Island,  are  tabulated  separately. 
Toronto  unions  reported  a  noteworthy  increase 
in  employment  during  July  from  the  previous 
month,  and  in  Saint  John  gains  of  lesser 
degree  were  indicated.  Conditions  in  Winni- 
peg and  Vancouver  were  but  nominally  better 
than  in  the  preceding  month.  On  the  con- 
trary, Regina  unions  showed  a  moderate 
slowing  up  in  industrial  activity,  and  in  Ed- 
monton, Montreal  and  Halifax  employment 
was  somewhat  retarded.  A  considerably 
greater  volume  of  work  was  afforded  Edmon- 
ton members  than  in  July  of  last  year,  and  in 
Toronto  and  Halifax  also,  marked  gains  were 


the  previous  month  or  July  of  last  year  as 
shown  by  the  reports  forwarded  by  496  local 
unions,  with  an  aggregate  of  58,295  members. 
Of  these  6,531  or  a  percentage  of  11-2  were 
out  of  work  on  the  last  day  of  the  month  com- 
pared with  percentages  of  13-7  at  the  close 
of  June  and  15-6  in  July,  1935.  Garment  and 
hat,  cap  and  glove  workers,  and  metal  pol- 
ishers were  much  busier  during  the  month 
reviewed  than  in  June,  and  among  fur  workers 
and  cigar  makers  more  moderate  expansion 
was  noted.  Emplo\^ment  for  jewellery,  leather 
and  brewery  workers,  printing  tradesmen,  and 
bakers  and  confectioners  also  tended  upward 
though  the  changes  were  very  slight.    On  the 
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indicated.  Winnipeg  and  Vancouver  unions 
recorded  improvement  of  somewhat  smaller 
proportions,  and  in  Saint  John  and  Montreal 
the  increases  in  activity  noted  were  rather 
small.  A  favourable  trend  of  employment  was 
also  reflected  by  Regina  members  though  the 
change  from  July  last  year  was  fractional. 

From  the  chart  which  accompanies  this 
article  and  traces  the  course  of  unemployment 
by  months  from  January,  1930,  to  dat-e,  it 
will  be  noticed  that  the  curve  again  projected 
downward  during  July,  continuing  the  favour- 
able movement  of  the  previous  two  months. 
At  the  close  of  the  month  the  curve  rested 
at  a  point  below  that  of  July  last  j^ear,  de- 
noting a  greater  employment  prevalence  dur- 
ing the  month  under  survey. 

Activity  in  the  manufacturing  industries  was 
better  maintained  during  July  than  in  either 


other  hand,  glass  workers,  whose  membership 
was  small,  showed  a  pronounced  percentage 
drop  in  employment  from  June.  Retarded 
activity,  of  considerably  lesser  degree,  was 
reflected  by  butchers  and  meat  cutters,  and 
textile  and  carpet  workers,  while  the  situation 
for  iron  and  steel,  and  wood  workers,  and 
general  labourers  declined  by  less  than  one 
per  cent.  Employment  for  papermakers  re- 
mained at  the  same  level  as  in  June.  Marked 
improvement  over  July  of  last  year  was  evi- 
dent among  textile  and  carpet,  hat,  cap  and 
glove,  and  fur  workers,  and  meat  cutters  and 
butchers  during  the  month  under  review,  and 
conditions  were  considerably  better  for  gar- 
ment, and  cigar  and  tobacco  workers.  Ad- 
vances, of  more  moderate  proportions,  were 
indicated  by  iron  and  steel  workers,  and  bakers 
and   confectioners.     Gains,   on   a   small   scale, 
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occurred  among  printing  tradesmen,  paper- 
makers  and  jewellery  workers.  Glass  workers 
and  metal  polishers,  however,  showed  a  large 
increase  in  slackness  from  July,  1935,  and 
among  leather  and  wood  workers  noteworthy 
recessions  were  apparent.  Activity  for  brewery 
workers  and  general  labourers,  however,  de- 
clined very  slightly. 

The  46  unions  of  coal  miners  making  re- 
turns for  July,  with  a  membership  total  of 
14,113  persons  showed  that  1,748  or  a  per- 
centage of  12-4  were  out  of  work  on  the  last 
day   of  the   month   contrasted   with    15-0   per 


TABLE   I.— PERCENTAGES   OF    UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919 . . 
Average  1920., 
Average  1921 .  , 
Average  1922.. 
Average  1923 . . 
Average  1924 . 
Average  1925 . 
Average  1926. 
Average  1927. 
Average  1928 . 
Average  1929. 
Average  1930. 
Average  1931 . 
Average  1932. 
Average  1933. 
Average  1934 . 
Average  1935 . 
July,  1919. 
July,  1920. 
July,        1921 . 

1922. 

1923. 

1924. 

1925. 

1926. 

1927. 

1928. 

1929. 

1930. 

1931. 

1932. 

1933. 

1934. 

1934. 

1934. 

1934. 

1934. 

1934. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1936. 

1936. 

1936. 

1936. 

1936. 

1936. 

1936. 


July, 

July, 

July, 

July. 

July, 

July, 

July, 

July, 

July, 

July, 

July, 

July, 

July, 

Aug., 

Sept., 

Oct., 

Nov., 

Dec, 

Jan., 

Feb., 

Mar., 

April, 

May, 

June, 

July, 

Aug., 

Sept., 

Oct., 

Nov., 

Dec, 

Jan., 

Feb.. 

Mar., 

AprD, 

May, 

June, 

July. 


2-0 
2-0 
8-5 
4-3 
2-0 
40 
3-6 
21 
1-9 
1-2 
1-6 
3-7 
9-2 
14-4 
130 
7- 
8- 
1-5 
0-2 
10-9 
3-3 
10 
3 
2 

20 
2-3 
0-7 
0 
2 

7-0 
13 
11 
6-2 
61 
6 
6 

7-9 
7 

7-1 
8-2 
8-2 
13-1 
8-4 
8-1 
7-8 
8-1 
8-7 


8-7 


2-7 

3-4 

9-7 

50 

3-7 

6-1 

5-5 

4-2 

41 

3-5 

4-3 

10-4 

17-2 

23-7 

24-4 

18-1 

14-3 

1-5 

1-5 

7-8 

2-8 

1-7 

4-6 

4-5 

1-6 

2-7 

2 

2-2 
8-1 
16-6 
24-4 
22 
16-3 
17-0 
16-7 
16-5 
16-3 
18- 
20-2 
200 
17-2 
16 
12 

120 
14-3 
13-3 
10-4 
11-3 
11-3 
13-4 
14-0 
14-1 
12-7 
13-2 
150 
13-3 
9-9 


2-1 
31 
8-5 
8-9 
5-8 
6-5 
51 
3-6 
4-4 
4-2 
7-1 
9-6 
15-7 
200 
20-3 
17-7 
12-6 
0-9 
1-3 
6-6 
5-5 
3-1 
5-7 
3-4 
1-6 
2-3 
1- 
3- 


14 

13-9 
16-3 
161 
15-5 
15- 
14- 
14-5 
141 
13 
11 

10-7 
8-1 
10-2 
10-4 
13-1 
13 

12-4 
12-5 
11-8 
9-9 
8-4 
8-3 


2- 
2- 

7- 
6- 
6- 
5' 

8' 

4' 

4' 

6' 
13 
19' 
22- 
21- 
17- 
15- 

1- 

1- 

6- 

5- 

5- 

3- 

9- 

5- 

1- 

4- 

2- 
12- 
25- 
25- 
23- 
24- 
18-5 
15-3 
11-0 
10-7 

90 
IL 
13- 
15' 
20. 
21  • 
20  • 
23 
18 
13 

!■ 

9 


W 


7-9 
11-2 
23-5 
12-4 
5-8 
5-8 
5-7 
5-5 
5-5 
51 
5-9 
11-6 
17-6 
21-6 
20-8 
20-2 
16-4 
5 

9-2 
16-7 
5-9 
2-3 
3 

4-6 
4-0 
4-0 
2 

2-7 
8-8 
16-3 
20-5 
17-5 
16 

20-5 
18-1 
19 

21-3 
24- 
22-6 
21 
20 
19-7 
17 
13 

12-6 
13-1 
14 
13 
13 
15 

16-0 
17-7 
14-9 
12-5 
11-6 
10-5 
9-7 


3-4 
4-9 


4 
4 

5  7 

11  1 

16-8 

220 

22  J 

18  2 

1.5  4 

2  4 

2  3 

9  1 

4  1 

2  9 

5-4 

5-2 

2  3 

3  3 

2  5 

3  0 
9  2 

16  2 
21-8 
21  2 

17  9 
16  5 
16  4 

16  2 

17  5 

18  0 
181 
18  2 
16  7 
170 
15  9 
15  4 
15  1 
14  2 
13  0 
13  3 

13  3 
14-6 

14  8 
13  8 
145 
151 
14-8 
13  9 
12  5 


cent  in  June.  The  Alberta  and  Nova  Scotia 
coal  fields  afforded  a  better  volume  of  work 
than  in  June,  the  improvement  in  Alberta 
being  the  more  pronounced.  In  British  Co- 
lumbia the  situation  remained  much  the  same 
with  a  slight  tendency  toward  retarded  ac- 
tivity in  July.  Considerably  better  conditions 
prevailed  in  the  coal  mining  industry  than  in 
July  of  last  year  when  19-1  per  cent  of  the 
members  reported  were  out  of  work,  Nova 
Scotia,  Alberta  and  British  Columbia  members 
all  participating  in  this  better  movement 
though  Alberta  unions,  as  in  the  previous 
comparison,  showed  the  greatest  expansion. 

A  somewhat  higher  level  of  activity  was 
manifest  in  the  building  and  construction 
trades  during  July  than  in  the  previous  month, 
and  improvement  of  substantial  proportions 
was  evident  from  July  last  year.  This  was 
apparent  from  the  returns  tabulated  from 
196  local  unions  including  21,287  members, 
7,963  of  whom  were  reported  out  of  work  on 
the  last  day  of  the  month,  a  percentage  of 
37-4  contrasted  with  percentages  of  40-5  in 
June  and  46-3  in  July  a  year  ago.  The  ma- 
jority of  trades  shared  in  the  advancement 
shown  from  June,  bridge  and  structural  iron 
workers,  tile  layers,  lathers  and  roofers,  and 
steam  shovelmen  showing  extensive  percent- 
age gains,  but  as  their  combined  membership 
was  small  they  did  not  materially  affect  the 
percentage  in  the  building  trades  as  a  whole. 
Appreciable  betterment  in  the  situation  was 
also  reflected  by  painters,  decorators  and 
paperhangers,  plumbers  and  steamfitters,  and 
hod  carriers  and  building  labourers.  Among 
carpenters  and  joiners  the  expansion  indicated 
was  on  a  more  moderate  scale,  while  electrical 
workers  and  granite  and  stonecutters  registered 
but  slight  gains.  Bricklayers,  masons  and 
plasterers  alone,  showed  some  falling  off  in 
available  work.  When  making  a  comparison 
with  the  returns  for  July  of  last  year  decided 
employment  revival  was  indicated  among  elec- 
trical workers,  painters,  decorators  and  paper- 
hangers,  plumbers  and  steamfitters,  steam 
shovelmen,  and  bridge  and  structural  iron 
workers  during  the  period  surveyed,  and  note- 
worthy improvement  was  apparent  among 
carpenters  and  joiners,  and  hod  carriers  and 
building  labourers.  Increases  in  activity  of 
minor  importance  were  recorded  by  brick- 
layers, masons  and  plasterers.  Granite  and 
stonecutters  and  tile  layers,  lathers  and  roofers, 
however,  suffered  severe  employment  losses 
from  July  a  year  ago. 

The  situation  in  the  transportation  indus- 
tries, as  a  whole,  during  July  remained  inden- 
tical  with  that  of  the  previous  month,  the  808 
associations  from  which  reports  were  received 
with  a  membership  numbering  58,643  persons, 
showing  an  unemployment  percentage  of  6-3, 
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the  same  as  was  indicated  in  June.  Fluctu- 
ations occurred,  however,  in  the  various 
groups,  the  steam  railway  division  which  con- 
stituted nearly  78  per  cent  of  ihe  entire  mem- 
bership reported  in  the  transportation  indus- 
tries, showing  a  fractional  rise  in  activity, 
which  was  offset  by  the  recessions  apparent 
in  the  navigation  division,  and  among  street 
and  electric  railway  employees,  and  teamsters 
and  chauffeurs.  Very  slight  variation  was  in- 
dicated in  the  volume  of  work  accorded  in  the 
transportation  industries  from  July  of  last  year 
when  unemployment  stood  at  6-7  per  cent, 
steam  railway  employees  accounting  entirely 
for  this  more  favourable  tendency.  Conditions 
were  considerably  slacker,  however,  among 
navigation  workers  than  in  July  last  year, 
while  teamsters  and  chauffeurs,  and  street  and 
electric  railway  employees  showed  curtailment 
of  activity  on  a  small  scale. 

Retail  shop  clerks  indicated  a  slight  falling 
off  in  employment  during  July  from  the 
previous  month,  though  the  situation  was  bet- 
ter than  in  July  a  year  ago.  This  was  evident 
from  the  reports  furnished  by  4  associations, 
including  a  total  of  1,368  members,  64  or  4-7 
per  cent  of  whom  were  idle  on  the  last  day  of 
the  month  as  compared  with  3-5  per  cent 
in  June  and  9-1  per  cent  in  July,  1935. 

Among  civic  employees  the  tendency  was 
toward  greater  activity  during  July  than  in 
the  preceding  month,  though  the  change  was 
but  nominal,  and  advancement  of  slightly 
greater  proportions  was  shown  from  July  last 
year.  Reports  were  tabulated  from  78  associa- 
tions of  these  workers,  with  a  total  of  8,537 
members,  155  of  whom  were  idle  at  the  end 
of  the  month,  a  percentage  of  1-8  in  contrast 
with  2-0  per  cent  in  June  and  3-1  per  cent 
in  July  a  year  ago. 

The  122  associations  in  the  miscellaneous 
group  of  trades  from  which  reports  were  re- 
ceived during  July,  combining  a  membership 


of  5,762  persons,  showed  that  587  or  a  per- 
centage of  10-2  were  out  of  work  on  the 
last  day  of  the  month,  the  same  percentage 
as  was  recorded  in  June.  Hotel  and  restaur- 
ant, and  theatre  and  stage  employees  indicated 
an  upward  trend  of  activity,  which  was 
counteracted  by  the  less  favourable  movement 
noted  among  barbers,  stationary  engineers  and 
firemen,  and  unclassified  workers.  The  changes 
throughout,  however,  were  very  slight.  Com- 
pared with  the  situation  in  the  miscellaneous 
groups  of  trades,  as  a  whole,  for  July  of  last 
year  when  12-8  per  cent  of  idleness  was 
recorded,  hotel  and  restaurant,  and  theatre 
and  stage  employees  reported  a  considerable 
increase  in  work  afforded  during  the  month 
under  review,  and  slight  gains  were  apparent 
among  barbers.  Stationary  engineers  and  fire- 
men and  unclassified  workers,  however,  regis- 
tered minor  recessions  in  activity. 

Fishermen  with  3  unions  reporting  a  mem- 
bership of  608  persons  during  July  showed 
an  unemployment  percentage  of  0-8,  con- 
trasted with  1-7  per  cent  of  idleness  at  the 
end  of  June,  and  0-9  per  cent  in  July,  1935. 

Lumber  workers  and  loggers  indicated  a 
slightly  better  situation  during  July  than 
in  the  previous  month,  and  improvement  on 
a  larger  scale  was  reflected  from  July  last  year. 
For  the  month  reviewed  reports  were  tabulated 
from  4  unions  of  these  workers  with  999 
members,  2-0  per  cent  of  whom  were  idle 
at  the  end  of  the  month  in  comparison  with 
percentages  of  3-8  in  June  and  7-3  in  July 
a  year  ago. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  ware  on  an  average  unem- 
ployed each  year  from  1919  to  1935  inclusive, 
and  also  the  percentages  of  unemployment  by 
provinces  for  July  of  each  year  from  1919  to 
1933  inclusive,  and  for  each  month  from  July, 
1934,  to  date.  Table  II  summarizes  the  returns 
in  the  various  groups  of  industries  for  the  same 
months  as  in  Table  I. 


(3)   Employment  Office  Reports  for  July,  1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada 
during  the  month  of  July,  1936,  as  indicated 
by  the  average  daily  placements  effected, 
showed  a  gain  of  nearly  5  per  cent  over  that 
of  the  previous  period,  but  a  decrease  of  over 
14  per  cent  from  that  of  the  corresponding 
month  last  year.  All  industrial  divisions,  ex- 
cept logging,  transportation,  services  and  trade, 
showed  gains  over  June,  the  highest  being  in 
farming  and  construction  and  maintenance, 
while  the  heaviest  declines  were  recorded  in 
services  and  trade,  the  changes  in  other  groups 
being    nominal     only.     In     comparison     with 


July,  1935,  a  very  heavy  loss  was  registered 
in  construction  and  maintenance,  under  which 
division  nearly  all  relief  placements  were 
made,  and  a  marked  reduction  was  likewise 
reported  in  farming,  but  the  decrease  in  trade 
was  very  small.  These  losses  were  partially 
offset,  however,  by  moderate  gains  in  services,, 
logging,   manufacturing  and  mining. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1934,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  100  applica- 
tions for  work  registered  at  the  offices  of  the 
Service      throughout      Canada,      compilations 
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being  made  semi-monthly.  In  viewing  the 
trend  of  the  curve  of  vacancies  and  of  place- 
ments in  relation  to  applications  a  marked 
gain  was  shown  during  the  first  half  of  the 
month,  followed  by  a  decline  during  the  latter 
half,  with  the  result  that  each  curve,  at  the 
end  of  the  period  under  review,  reached  a  level 
about  twelve  points  lower  than  that  attained 
at  the  end  of  July,  1935.  The  ratio  of 
vacancies  to  each  100  applications  was  58-8 
during  the  first  half  and  53-8  during  the  second 
half  of  July,  1936,  in  contrast  with  ratios  of 
59-8  and  66-0  during  the  corresponding 
periods  of  1935.    The  ratios  of  placements  to 


1935.  Applications  for  work  during  the  pre- 
ceding month  of  1936  averaged  2,067  daily. 

The  average  number  of  placements  made 
daily  by  the  oflfices  of  the  Service  during  July, 

1936,  was  1,088,  of  which  729  were  in  regular 
employment  and  359  in  work  of  one  week's 
duration  or  less,  as  compared  with  a  total 
daily  average  of  1,039  during  the  preceding 
month.  Placements  in  July  a  year  ago 
averaged  1,271  daily,  consisting  of  804  in 
regular  and  467  in  casual  employment. 

During  the  month  of  July,  1936,  the  ofl&ces 
of  the  Service  referred  29,677  persons  to 
vacancies  and  effected  a  total  of  28,271  place- 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 


Applications  ■ 


Vacancies 


Placements 


each  100  applications  during  the  periods  under 
review  were  55-9  and  50-8  as  compared  with 
56-0  and  62-2,  respectively,  during  the  corre- 
sponding month  of  last  year. 

The  average  number  of  vacancies  reported, 
daily,  by  employers  to  the  offices  of  the  Ser- 
vice throughout  Canada  during  July,  1936, 
was  1,149,  as  compared  with  a  daily  average  of 
1,353  during  the  corresponding  month  a  year 
ago  and  with  1,127  recorded  daily  in  June, 
1936. 

The  average  number  of  applications  for 
employment  received,  daily,  by  the  offices  of 
the  Service  during  the  month  under  review 
was  2,049,  in  comparison  with  2,146  in  July, 


ments.  Of  these,  the  placements  in  regular 
employment  were  18,945,  of  which  14.351  were 
of  men  and  4,594  of  women,  while  placements 
in  casual  work  totalled  9.326.  The  number 
of  vacancies  reported  by  employers  was  20,526 
for  men  and  9,325  for  women,  a  total  of  29,851, 
with  applications  for  work  numbering  53,257, 
of  which  40,475  were  from  men  and  12,782 
from  women.  Reports  for  June,  1936,  showed 
28,164  positions  available,  51,674  applications 
made,  and  25,958  placements  effected,  while  in 
July,  1935.  there  were  recorded  35,168  vacan- 
cies, 55,778  applications  for  work,  and  33,043 
placements  in  regular  and  casual  employment. 
The  following  table  gives  the  placements 
effected    by   the    offices   of    the    Employment 
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Service  of  Canada,  each  year,  from  January, 
1926,  to  date:— 


Year 

Placements 

Regular 

Casual 

Totals 

1926 

300,226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226,345 
108,297 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
70,482 

410,155 

1927 

414,769 

1928 

470,328 

1929 

398,367 

1930 

368,679 

1931 

471,508 

1932 

352,214 

1933 

352,097 

1934 

406,091 

1935 

353,802 

1936  (7  months) 

178,779 

Nova  Scotia 

Employment  opportunities,  as  indicated  by 
orders  received  at  Employment  Offices  in 
Nova  Scotia  during  July,  were  nearly  8  per 
cent  less  favourable  than  in  the  preceding 
month  and  nearly  25  per  cent  below  the 
corresponding  month  of  last  year.  Placements 
also  were  over  6  per  cent  less  than  in  June 
and  nearly  24  per  cent  below  July,  1935.  The 
reduction  in  placements  from  July  of  last 
year  was  due  to  declines  in  construction  and 
maintenance,  logging,  services  and  transporta- 
tion, offset  in  part  by  a  small  gain  in  farm 
placements.  The  changes  in  other  groups 
were  unimportant.  Placements  under  con- 
struction and  maintenance  numbered  467  and 
in  services  237.  Of  the  latter,  180  were  house- 
hold workers.  During  the  month  304  men  and 
94  women  were  placed  in  regular  employ- 
ment. 

New  Brunswick 

During  July,  positions  offered  through  Em- 
ployment Offices  in  New  Brunswick  were  21 
per  cent  higher  than  in  the  preceding  month 
and  nearly  4  per  cent  above  the  corresponding 
month  of  last  year.  There  was  a  gain  also 
in  placements  of  over  27  per  cent  when  com- 
pared with  June  and  of  nearly  5  per  cent  in 
comparison  with  July  1935.  There  were  no 
changes  of  importance  when  comparing  place- 
ments by  industrial  groups  during  the  month 
under  review  with  July  of  last  year,  although 
gains  were  in  excess  of  losses.  Construction 
and  maintenance  showed  the  largest  increase. 
Industrial  divisions  in  which  most  of  the 
placements  were  effected  during  the  month 
were:  manufacturing  49,  logging,  42,  construc- 
tion and  maitenance,  318,  and  services,  521, 
of  which  407  were  household  workers.  Place- 
ments in  regular  employment  numbered  378 
of  men  and  85  of  women. 

24137—4 


Quebec 

There  was  a  decrease  of  nearly  16  per  cent 
in  the  number  of  positions  offered  through 
Employment  Offices  in  the  Province  of  Que- 
bec during  July,  when  compared  with  the  pre- 
ceding month  and  of  over  20  per  cent  in  comr 
parison  with  the  corresponding  month  of  last 
year.  There  was  a  decrease  also  in  placements 
of  nearly  11  per  cent  when  compared  with 
June  and  of  nearly  21  per  cent  in  comparison 
with  July,  1935.  A  substantial  decline  under 
construction  and  maintenance,  due  to  a  re- 
duction in  relief  placements,  accounted  for 
the  decrease  from  July  of  last  year.  This  loss 
was  partly  offset  by  gains  in  nearly  all  other 
industrial  groups,  the  largest  increases  being 
in  services,  logging  and  manufacturing.  Place- 
ments by  industrial  divisions  included  manu- 
facturing, 217,  logging,  303,  farming,  187,  con- 
struction and  maintenance,  252,  trade,  76  and 
services,  2,249,  of  which  1,853  were  household 
workers.  During  the  month  1,090  men  and 
1,473  women  were  placed  in  regular  employ- 
ment. 

Ontario 

Orders  received  at  Employment  Offices  in 
Ontario  during  July  called  for  nearly  3  per 
cent  more  workers  than  in  the  preceding 
month,  but  nearly  19  per  cent  less  than  during 
the  corresponding  month  of  last  year.  There 
was  an  increase  in  placements  of  over  5  per 
cent  when  compared  with  June,  but  a  decline 
of  nearly  19  per  cent  in  comparison  with 
July,  1935.  A  large  decrease  in  placements 
under  construction  and  maintenance,  when 
compared  with  July  of  last  year,  was  mainly 
responsible  for  the  decline  under  this  com- 
parison, although  farm  placements  were  con- 
siderably less  and  a  moderate  loss  was  reported 
in  services.  The  only  increase  of  importance 
was  in  logging.  Placements  by  industrial 
divisions  included:  manufacturing,  494, 
logging,  1,183,  farming,  2,271,  mining,  75, 
transportation,  96,  construction  and  main- 
tenance, 5,058,  trade,  198  and  services,  3,325, 
of  which  2,029  were  of  household  workers. 
During  the  month,  6,623  men  and  1,519  women 
were  placed   in  regular  employment. 

Manitoba 

The  demand  for  workers,  as  indicated  by 
orders  received  at  Employment  Offices  in 
Manitoba  during  July,  was  nearly  73  per  cent 
higher  than  in  the  preceding  month  and  nearly 
3  per  cent  above  the  corresponding  month  of 
last  year.  Placements  also  were  nearly  75  per 
cent  higher  than  in  June  and  showed  a  gain 
of  nearly  1  per  cent  over  July  of  1935.    Place- 
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ments  under  construction  and  maintenance 
during  the  month  under  review  were  con- 
siderably higher  than  in  July,  1935,  but  this 
increase  was  almost  entirelj''  offset  by  declines 
in  farming  and  services.  The  changes  in  other 
groups  were  unimportant.  Industrial  divis- 
ions in  which  most  of  the  placements  were 
effected  during  the  month  were:  farming, 
1,280,  construction  and  maintenance,  737,  and 
services,  615,  of  which  466  were  of  household 
workers.  There  were  1,977  men  and  303 
women  placed  in  regular  employment. 

Saskatchewan 

During  July,  orders  received  at  Employment 
Offices  in  the  Province  of  Saskatchewan  called 
for  over  16  per  cent  more  workers  than  in 
the  preceding  month  and  nearly  6  per  cent 
above  the  corresponding  month  of  last  year. 
There  was  an  increase  also  in  placements  of 
12  per  cent  when  compared  with  June  and  of 
nearly  26  per  cent  in  comparison  with  July 
of  1935.  The  increase  in  placements  over 
July  of  last  year  was  mainly  due  to  a  gain 
under  construction  and  maintenance,  although, 
with  the  exception  of  a  nominal  decline  in 
services,  all  groups  showed  more  improve- 
ment, that  in  farming  being  the  largest. 
Placements  by  industrial  divisions  included: 
farming.  988,  construction  and  maintenance, 
625,  and  services,  874,  of  which  537  were  of 
household  workers.  Placements  in  regular 
employment  numbered  1,496  of  men  and  456 
of  women. 

Alberta 

There  was  an  increase  of  nearly  11  per  cent 
in  the  number  of  positions  offered  through 
the  Employment  Offices  in  Alberta  during 
July,  when  compared  with  the  preceding 
month,  but  a  loss  of  nearly  20  per  cent  in 
comparison  with  the  corresponding  month 
of  last  year.  Placements  were  15  per  cent 
higher  than  in  June,  but  nearly  22  per  cent 
below  July,  1935.  With  the  exception  of  a 
large  decrease  under  construction  and  main- 
tenance and  a  nominal  decline  in  farming,  all 
industrial  divisions  showed  increases  in  place- 
ments over  July  of  last  year,  the  largest  being 
in  logging  and  services.  These  gains,  however, 
were  more  than  offset  by  the  loss  in  construc- 
tion and  maintenance,  under  which  group  a 
large  number  of  relief  placements  were  made 
in  July,  1935.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were:  manufacturing,  67,  logging, 
180,  farming,  756,  construction  and  mainten- 
ance, 488,  and  services,  592,  of  which  449  were 
household  workers.  During  the  month  1,426 
men  and  327  women  were  placed  in  regular 
employment. 


British    Columbia 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  Employment  Offices  in 
British  Columbia  during  July,  were  over  7 
per  cent  better  than  in  the  preceding  month, 
but  nearly  18  per  cent  less  favourable  than 
during  the  corresponding  month  of  last  year. 
There  was  a  gain  of  nearly  8  per  cent  in  place- 
ments when  compared  with  June,  but  a  loss 
of  over  18  per  cent  in  comparison  with  July, 
1935.  As  in  Alberta,  a  large  reduction  in 
relief  placements  under  construction  and 
maintence  accounted  for  the  decline  from 
July  of  last  year,  as  all  other  groups,  except 
logging,  showed  improvement.  The  most  im- 
portant gains  were  in  services,  farming  and 
manufacturing.  Placements  by  industrial 
divisions  included:  manufacturing,  95,  logging, 
120,  farming,  331,  mining,  161,  construction 
and  maintenance,  1,268,  and  services,  991,  of 
which  505  were  of  household  workers.  There 
were  1,057  men  and  337  women  placed  in 
regular  employment  during  the  month. 

Movement   of  Labour 

During  the  month  of  July,  1936,  the  offices 
of  the  Employment  Service  of  Canada  made 
18,945  placements  in  regular  employment, 
11,749  of  which  were  of  persons  for  whom  the 
employment  found  was  outside  the  immediate 
territory  of  the  offices  at  which  they  were 
registered.  Of  the  latter,  903  were  granted 
the  Employment  Service  reduced  transporta- 
tion rate,  883  going  to  centres  within  the  same 
province  as  the  despatching  office  and  20  to 
other  provinces.  The  reduced  transportation 
rate,  which  is  2-7  cents  per  mile  with  a  mini- 
mum fare  of  $4,  is  granted  by  the  railway 
companies  to  bona  fide  applicants  at  the 
Offices  of  the  Employment  Service  who  may 
desire  to  travel  to  distant  employment  for 
which    no    workers    are    available    locally. 

Taking  advantage  of  the  Employment  Ser- 
vice reduced  transportation  rate  in  Ontario 
during  July,  493  persons  proceeded  to  em- 
ployment within  the  province.  Of  these,  348 
secured  their  certificates  at  the  Port  Arthur 
office  for  centres  within  the  same  zone,  in- 
cluded among  whom  were  306  bush  workers, 
18  mine  workers,  9  tractor  men.  4  sawmill 
labourers,  7  hotel  workers,  2  painters  and  2 
restaurant  cooks.  From  Fort  William,  102 
bush  workers,  2  plasterers,  2  hotel  workers 
and  one  bricklayer,  and  from  Sudbury,  2  bush- 
men  and  2  cookees  were  carried  at  the  reduced 
rate  to  points  within  their  respective  zones. 
Travelling  from  North  Bay,  27  pulp  cutters 
went  to  Timmins  and  2  log  peelers  within  the 
North  Bay  zone.  From  Timmins  the  Fort 
William    zone   received   3    mine   workers   and 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  JULY,  1936 


Vacancies 

Applicants 

Regular 
place- 
ments 
same 
period 
1935 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

Nova  Scotia        

809 

356 
216 
237 
946 
184 
36 
371 
373 

4,050 
243 
166 

2,074 
892 
88 
263 
324 
13,267 
229 
212 
286 
439 
78 
471 
930 
168 
625 
304 
286 
671 

1,016 
292 
225 
654 
4S4 
114 
305 
208 
149 
404 
543 

3,642 
532 

2,743 
353 

2,390 

2,712 
31 
484 
125 
512 
668 
355 
141 
143 
253 

2,254 

740 

78 

1,100 
142 
194 

3,052 

99 

444 

176 

227 

68 

18 

141 

838 

1,041 
29,8.',1 
20,526 

9,325 

29 

23 
6 
0 

19 

0 

0 

14 

5 

486 

0 

3 

193 

225 

11 

18 

36 

440 

0 

3 

0 

0 

20 

6 

14 

1 

22 

13 

0 

0 

24 

0 

3 

0 

6 

1 

1 

4 

0 

0 

43 

263 

16 

68 

51 

17 

255 

6 

20 

55 

20 

48 

4 

18 

34 

23 

2 

5 

3 

1 

41 

6 

2 

0 

0 

10 

8 

0 

15 

0 

1,372 

265 

1,107 

960 

467 
242 
251 
860 
106 

356 

391 

7,372 

512 

744 

3,520 

1,510 

170 

492 

424 

26,508 

387 

524 

306 

449 

141 

1,123 

1,216 

353 

706 

209 

400 

924 

1,927 

415 

340 

603 

486 

129 

356 

600 

440 

900 

984 

11,923 

667 

3,804 

402 

3,402 

2,983 

36 

437 

120 

452 

677 

761 

124 

139 

237 

4,522 

1,752 

219 

1,580 

590 

381 

6,248 

394 

440 

197 

145 

125 

29 

168 

3,378 

1,372 

53,257 

40,475 

12,782 

795 

329 
229 
237 
964 
198 
36 
356 
374 

4,306 
266 
205 

1,939 

1,054 
78 
286 
478 
13,012 
228 
223 
286 
436 
111 
501 
905 
191 
685 
271 
340 
643 

1,007 
266 
223 
634 
467 
109 
300 
217 
143 
427 
444 

3,432 
523 

2,714 
252 

2,462 

2,596 
18 
434 
123 
424 
712 
392 
130 
130 
233 

2,174 
656 
75 

1,110 
137 
196 

3,116 
109 
423 
176 
227 
89 
12 
140 
897 

1,043 
29,677 

20,579 

9,098 

398 

215 
158 

25 
463 
188 

34 
182 

59 

2,563 

243 

180 

1,170 

494 

69 

213 

194 

8,142 

76 
167 
150 
378 

63 
270 
861 
131 
481 
170 
291 

56 
854 
197 
213 
607 
211 

80 

167 

149 

130 

383 

316 

1,446 

295 

2,280 

222 

2,058 

1,952 

16 
328 

53 
279 
596 
353 
103 

79 

145 

1,753 

479 

67 

958 

105 

144 

1,394 

94 
346 

21 

76 

23 

10 

83 

538 

203 

18,945 

14,351 

4,594 

382 

114 

56 

212 

501 

10 

2 

174 

315 

771 

0 

17 

385 

235 

8 

22 

104 

4,565 

152 

56 

136 

58 

7 

174 

44 

56 

151 

92 

49 

587 

99 

69 

11 

27 

256 

29 

133 

48 

13 

44 

128 

1,918 

228 

434 

30 

394 

636 

2 

99 

70 

144 

116 

39 

27 

51 

88 

411 

177 

8 

142 

32 

52 

1,636 

1 

77 

155 

151 

36 

0 

57 

319 

840 

9,. 336 

6,039 

3,287 

2,063 

1,367 

327 

369 

822 

118 

49 

92 

563 

2,622 

120 

352 

1,397 

467 

76 

154 

56 

43,509 

410 

1,424 

492 

657 

947 

4,109 

740 

959 

1,659 

1,507 

543 

1,228 

3,065 

75 

262 

385 

1,846 

235 

519 

273 

676 

329 

1,045 

17,516 

2,608 

17,604 

676 

16,928 

1,938 

37 

519 

18 

95 

487 

662 

114 

4 

2 

10,021 

3,327 

192 

5,216 

915 

371 

6,725 

22 

127 

0 

572 

74 

19 

72 

5,183 

656 

85,304 

73,518 

11,786 

466 

Halifax 

136 

278 

52 

405 

3 

Fredericton       

87 

174 

St.  John 

141 

Quebec                                     

3,658 

268 

Hull                            

217 

1,728 

Quebec                      

701 

80 

Sherbrooke 

436 

Three  Rivers 

228 

Ontario               

8,162 

Belleville 

62 

Brantford         

330 

Chatham 

191 

Ft.  William         

453 

Guelph                         ...          .     .    . 

112 

389 

Kingston                    .... 

253 

97 

London                  

1,230 

Niagara  Falls 

106 

North  Bay            

124 

Oshawa 

63 

Ottawa             

754 

118 

Peterborough      

119 

Port  Arthur 

1,133 

St.  Catharines    

166 

St.  Thomas 

95 

Sarnia               

220 

Sault  Ste  Marie 

71 

Stratford 

151 

Sudbury                        . .                    ... 

61 

143 

Toronto                   

1,400 

Windsor 

321 

Manitoba    . .           

2,378 

232 

Winnipeg     

2,046 

Saslcatchcwan 

1,535 

Estevan     

52 

198 

North  Battleford  

67 

Prince  Albert 

94 

533 

Saskatoon 

323 

Swift  Current 

79 

Weyburn     .         

70 

Yorkton 

119 

Alberta  

1,965 

759 

Drumheller 

87 

797 

206 

Medicine  Hat                   .               ... 

116 

British  Columbia 

2,420 

Kamloops 

189 

482 

Nelson 

49 

New  Westminster 

53 

138 

Prince  George              ...          .     . 

39 

Vancouver 

1,332 

^  ictoria 

138 

Canada 

20,907* 

Men 

16,246 

Women 

4,661 

*  18  Placements  effected  by  offices  since  closed. 
24137-4^ 
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the  Port  Arthur  zone  one  mining  engineer. 
Destined  to  the  Sudbury  zone  one  electric 
welder  was  shipped  from  Kingston.  In  Mani- 
toba, during  July,  291  persons  were  transferred 
at  the  reduced  rate,  271  within  the  province 
and  20  to  points  outside.  All  of  these  were 
granted  their  certificates  for  transportation 
at  the  Winnipeg  office.  Within  the  province 
one  farm  general  was  despatched  to  Brandon 
and  178  farm  hands,  88  highway  construction 
workers,  one  construction  cook,  one  time- 
keeper, one  marine  engineer  and  one  hotel 
waitress  to  various  sections  of  the  Winnipeg 
zone.  The  workers  going  outside  the  province 
were  bound  for  the  Port  Arthur  zone  and  in- 
cluded 16  mine  employees,  2  farm  hands,  one 
bushman  and  one  restaurant  worker. 
Saskatchewan  offices  granted  4  certificates  at 
the  reduced  rate  during  July,  to  teachers  going 
to  provincial  points,  3  of  whom  were  trans- 
ported from  Regina  and  one  from  Saskatoon 
to  situations  within  their  respective  zones. 
Business  transacted  by  Alberta  offices  during 
July  involved  the  issue  of  104  reduced  rate 
certificates    to    centres    within    the    province. 


From  Edmonton  transfers  were  effected  of  40 
fire  fighters,  21  bushmen,  10  miners,  6  car- 
penters, 4  labourers,  3  cooks,  3  sawmill  work- 
ers, 3  farm  hands,  one  farm  domestic,  2  deck 
hands,  2  clerks,  one  fisherman,  one  millwright, 
one  highway  construction  teamster,  one  en- 
gineer and  one  cookee  to  employment  at 
points  within  the  Edmonton  zone.  Travelling 
from  Calgary  within  the  territory  covered  by 
that  city  office  were  4  farm  hands.  The  Van- 
couver office  was  entirely  responsible  for  the 
labour  movement  in  British  Columbia  during 
July,  which  included  the  transfer  of  11  work- 
ers. Of  these  5  were  miners  and  2  hotel  cooks 
conveyed  to  Kamloops,  while  one  farm  hand 
journeyed  to  Penticton  and  2  mine  cooks  and 
one  hotel  cook  within  the  Vancouver  zone. 

Of  the  903  persons  who  secured  Employment 
Service  reduced  transportation  rate  certificates 
during  July,  338  travelled  by  the  Canadian 
National  Railways,  528  by  the  Canadian 
Pacific  Railway,  33  by  the  Temiskaming  & 
Northern  Ontario  Railway,  2  by  the  Northern 
Alberta  Railway  and  2  by  the  Pacific  Great 
Eastern  Railway. 


(4)  Building  Permits  Issued  in  Canada  During  July,  1936 


The  value  of  the  building  represented  by 
the  permits  taken  out  in  58  cities  during  July 
stood  at  $4,602,897,  a  slight  increase  of 
S22,157  or  0-5  per  cent  as  compared  with  the 
June,  1936,  total  of  $4,580,740;  there  was  also 
an  increase  of  $206,495  or  4-7  per  cent  in  the 
more  significant  comparison  with  the  July, 
1935,   aggregate    of   $4,396,402. 

The  value  of  the  building  authorized  in  the 
first  seven  months  of  the  present  year  was 
$22,103,317;  this  was  considerably  lower  than 
the  aggregate  of  $29,036,913  reported  in  the 
period  January-July,  1935,  although  it  was 
decidedly  higher  than  in  the  first  seven  months 
of  either  1934  or  1933.  The  cumulative  total 
for  the  same  period  in  each  of  the  last  five 
years  has  been  very  much  lower  than  in  any 
other  year  on  record;  the  wholesale  prices  of 
building  materials  since  1931  have  also  been 
decidedly  lower  than  in  any  preceding  year 
since   1920. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  over  400  permits 
for  dwellings  valued  at  nearly  $1,700,000,  and 
some  1,500  permits  for  other  buildings  esti- 
mated at  over  $2,300,000.  In  addition,  en- 
gineering projects  valued  at  $9,925  were 
undertaken  by  Port  Arthur.  In  June, 
authority  was  given  for  the  erection  of  some 
400  dwellings  and  1,800  other  buildings,  esti- 


mated  to   cost   approximately  $2,000,000   and 
$2,400,000,  respectively. 

Increases  over  June,  1936,  were  reported  in 
New  Brunswick,  Quebec  and  Manitoba,  that 
of  $230,903  or  21 -1  per  cent  in  Quebec  being 
greatest.  The  remaining  provinces  recorded 
declines,  of  which  that  of  $74,706  or  67-8  per 
cent   in   Saskatchewan  was  most  pronounced. 

In  comparison  with  July,  1935,  Nova  Scotia, 
New  Brunswick,  Quebec,  Ontario,  Manitoba 
and  Alberta  showed  increases.  The  gain  of 
$608,786  or  85-1  per  cent  in  Quebec  was  most 
noteworthy.  In  Prince  Edward  Island, 
Saskatchewan  and  British  Columbia,  the 
authorized  building  had  a  lower  valuation 
than  in  the  same  month  of  last  year;  the 
greatest  decline  was  in  British  Columbia, 
amounting  to  $1,034,933  or  68-5  per  cent. 

Of  the  larger  cities — Montreal,  Toronto, 
Winnipeg  and  Vancouver — Montreal  and 
Winnipeg  showed  increases  over  June,  1936, 
and  also  as  compared  with  July,  1935.  In 
Toronto,  the  total  was  lower  than  in  the 
preceding  month,  but  higher  than  in  the  same 
month  of  last  year,  while  in  Vancouver,  the 
July,  1936,  authorizations  were  lower  in  value 
than  in  either  June,  1936,  or  July,  1935. 
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Of  the  other  centres,  Fredericton,  Moncton, 
Sherbrooke,  Three  Rivers,  Westmount,  King- 
ston, Peterborough,  St.  Catharines,  Sarnia, 
York  and  East  York  Townships,  Welland, 
Windsor,  Woodstock,  Edmonton  and  New 
Westminster  showed  gains  as  compared  with 
June,  1936,  and  also  as  compared  with  July, 
1935. 


Cumulative  Record  for  First  Seven  Months, 
1920-1936 

The  following  table  gives  the  value  of  the 
building  authorized  by  58  cities  during  July, 
and  in  the  first  seven  months  of  each  year 
since  1920,  as  well  as  index  numbers  for  the 
latter,  based  upon  the  January-July  total  in 
1926  as  100.  The  average  index  numbers  of 
wholesale  prices  of  building  materials  in  the 
first  seven  months  of  the  years  since  1920  are 
also  given,  (1926  average=100). 


Average 

indexes  of 

Indexes  of 

w^holesale 

Value  of 

Value  of 

value  of 

prices  of 

permits 

permits 

permits 

building 

Year 

issued 

issued  in 

issued 

materials 

in 

first 

in  first 

in  first 

July 

seven 

seven 

seven 

months 

months 
(1926=100) 

months 
(Average 
1926=100) 

$ 

$ 

1936 

4,602,897 

22,103,317 

22-7 

84-5 

1935 

4,396,402 

29,036,913 

29-8 

81-8 

1934 

3,257.470 

13,668,847 

140 

82-8 

1933 

2,180,403 

12,496,302 

12-7 

76-5 

1932 

4,412,169 

28,753,213 

29-5 

78-1 

1931 

11,042,609 

69,993,717 

71-8 

83-3 

1930 

15,824,781 

101,238,766 

103-9 

94-2 

1929 

22,702,584 

147,311,851 

151-2 

99-2 

1928 

25,761,956 

127,798,943 

131-2 

9b-2 

1927 

16,369,195 

97,211,914 

99-8 

96-1 

1926 

18,683,415 

97,443,834 

100-0 

100-8 

1925 

12.812,603 

78,712,320 

80-8 

103-1 

1924 

11,681,196 

72,355,350 

74-3 

109-8 

1923 

13,078,547 

86,126,043 

88-4 

111-7 

1922 

15,740,810 

87,022,484 

89-3 

108-3 

1921 

10,965,891 

66,737,757 

68-5 

130-2 

1920 

13,743,045 

75,497,755 

77-5 

144-2 

EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

THE   British   Ministry   of  Labour   Gazette, 
August,   1936,   summarized    the   employ- 
ment situation   as  follows: — 

There  was  an  improvement  in  the  state  of 
employment,  on  the  whole,  between  June  22 
and  July  20.  The  industries  mainly  affected 
were  the  cotton  industry,  tinplate  manufac- 
ture, the  electric  cable,  apparatus,  etc,  indus- 
try, printing  and  bookbinding,  the  transport 
and  distributive  trades,  food  preparation  and 
hotel  and  boarding  house  service.  There  was 
also  a  substantial  reduction  in  the  numbers 
unemployed  in  the  coal  mining  industry, 
following  the  increase  in  those  numbers  for 
temporary  reasons  in  the  previous  month.  On 
the  other  hand,  employment  declined  in  build- 
ing and  public  works  contracting  and  the 
clothing  trades,  including  boot  and  shoe 
manufacture. 

It  is  estimated  that,  at  July  20,  1936,  the 
number  of  insured  persons,  aged  16-64,  in 
employment  in  Great  Britain,  exclusive  of 
agricultural  workers,  was  approximately 
10,895,000.  This  was  63,000  more  than  at 
June  22,  1936,  and  481,000  more  than  at 
July  22,  1935.  Agricultural  workers  became 
insurable  at  the  beginning  of  May,  but  statis- 
tics of  the  number  of  such  workers  in  employ- 
ment are  not  yet  available. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  (excluding  agricultural 


workers)  the  percentage  unemployed  in  Great 
Britain  and  Northern  Ireland,  at  July  20, 
1936  (including  those  temporarily  stopped  as 
well  as  those  wholy  unemployed),  was  12-7, 
as  compared  with  13-1  at  June  22,  1936,  and 
with  15-3  at  July  22,  1935.  In  Great  Britain 
the  percentage  at  July  20,  was  12-5,  com- 
pared with  12-9  at  June  22,  and  with  15-0  at 
July  22,  1935. 

At  July  20,  1936,  the  number  of  persons  on 
the  Registers  of  Employment  Exchanges  in 
Great  Britain  was  1,285,805  wholly  unem- 
ployed, 296,007  temporarily  stopped,  and 
70,260  normally  in  casual  employment,  making 
a  total  of  1,652,072.  This  was  50,604  less  than 
a  month  before  and  320,869  less  than  a  year 
before.  The  total  of  1,652,072  included  1,312,- 
527  men,  49,193  boys,  246,145  women,  and 
44,207    girls. 

The  persons  on  the  Registers  included  728,- 
496  insured  persons  with  claims  for  insurance 
benefit;  630,113  insured  persons  with  applica- 
tions for  unemployment  allowances;  181,022 
insured  persons  (including  insured  juveniles 
under  16  years  of  age  and  insured  agricultural 
workers)  not  in  receipt  of  insurance  benefit 
or  unemployment  allowances,  and  112,441  un- 
insured persons. 

In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  July  20,  1936,  was 
1.717,062,  as  compared  with  1,766,372  at  June 
22,  1936,  and  2,045,383  at  July  22,  1935. 


818 


THE  LABOUR  GAZETTE 


September,   1936 


United  States 

Manufacturing  Industries. — A  slight  in- 
crease in  employment  between  June  and  July 
was  shown  in  the  combined  manufacturing  and 
nonmanuifacturing  industries  regularly  sur- 
veyed by  the  United  States  Bureau  of  Labor 
Statistics,  according  to  a  recent  report  by 
Commissioner  Lubin  to  Secretary  of  Labor, 
Frances   Perkins. 

The  gain  of  approximately  2,000  workers, 
while  small,  continues  the  expansion  which 
has  been  shown  each  month  since  March  and 
is  particularly  significant  when  contrasted  with 
the  usual  sharp  recessions  which  characterize 
employment  in  July,  the  report  said.  Avail- 
able records  for  the  industries  covered  by  the 
Bureau  show  that  during  the  past  17  years  in- 
creases have  been  shown  for  July  in  only  3 
instances,  namely,  1919,  1929,  and  1933. 

A  comparison  of  employment  and  pay  rolls 
with  July  1935  in  the  combined  industries  sur- 
veyed shows  a  gain  of  nearly  1  million  workers 
over  the  year  interval  and  an  increase  of 
almost  $42,000,000  in  the  amount  paid  out  in 
weekly  wages. 

Weekly  pay  rolls  in  July  1936  were  approxi- 
mately $2,200,000  less  than  in  the  preceding 
month,  due  largely  to  inventory-taking  and 
repairs  and  in  some  instances,  vacations. 

The  contra-seasonal  employment  gain  in 
July  was  fairly  widespread.  A  rise  was  shown 
in  the  index  of  the  manufacturing  industries 
as  well  as  in  9  of  the  16  non-manufacturing 
industries  surveyed.  A  seasonal  increase  was 
reported  in  the  laundry  industry.  Each  of 
the  3  utilities  industries  reported  increases  in 
employment  and  wholesale  trade  establish- 
ments, crude  petroleum  producing  firms,  quar- 
ries and  non-metallic  mines,  insurance  com- 
panies, and  private  building  contractors  also 
reported  gains.  An  expected  curtailment  was 
shown  in  retail  trade,  year-round  hotels,  an- 
thracite mining  and  dyeing  and  cleaning  estab- 
lishments and  declines  were  also  reported  by 
metal  and  bituminous  coal  mines  and  broker- 
age firms. 

The  0-9  per  cent  gain  in  factory  employ- 
ment continues  the  succession  of  increases  in 
factory  employment  which  have  been  shown 
each  month  since  January  of  this  year.  The 
July  index  of  employment  (86-8)  is  higher 
than  that  for  an}'-  month  since  October  1930. 
Factory  pay  rolls  normally  recede  in  July, 
due  to  temporary  shutdowns  for  inventory  and 
repairs,  vacations,  and  to  some  extent,  by  the 
observance  of  the  July  4th  holiday.  The  de- 
cline of  1-1  per  cent  in  factory  pay  rolls  in 
July  however  was  the  smallest  percentage  de- 
cline for  July  in  any  of  the  preceding  17 
years  'xi  "'/hich  decreases  have  been  reported. 


The  decrease  this  year  was  retarded  some- 
what by  the  policy  recently  adopted  by  some 
firms  of  extending  vacations  with  pay.  With 
the  exception  of  the  two  immediately  pre- 
ceding months,  the  July  index  of  factory  pay 
rolls  (77-8)  stands  above  the  level  recorded  in 
any  month  since  October  1930. 

Employment  in  the  nondurable  goods  group 
increased  1-9  per  cent.  Employment  in  the 
durable  goods  industries  declined  0-3  per  cent 
over  the  month  interval.  The  July  durable 
goods  employment  index  (79-7),  with  the  ex- 
ception of  June  1936,  is  above  the  level  of 
all  preceding  months  since  September  1930. 
The  July  employment  index  for  the  non- 
durable goods  (94-4)  indicates  that  for  every 
thousand  workers  employed  in  the  index  base 
period  (1923-25=100)  944  were  employed  in 
July  1936,  while  in  the. durable  goods  group  a 
similar  comparison  shows  that  for  every 
thousand  workers  employed  in  1923-1925,  797 
were  employed  in  July  1936. 

Non-manufacturing  Industries. — There  were 
nearly  61,000  fewer  workers  employed  in  July 
in  the  combined  non-manufacturing  industries 
surveyed  than  in  the  preceding  month.  Ap- 
proximately 13,000  more  workers  were  em- 
ployed in  wholesale  trade  establishments  than 
in  June.  A  net  gain  in  employment  of  more 
than  11,000  workers  was  shown  in  the  public 
utilities  group,  which  is  composed  of  tele- 
phone and  telegraph,  power  and  light  and 
manufactured  gas,  and  electric-railroad  and 
motor-bus  companies  and  laundries  added  over 
7,500  workers  to  their  pay  rolls  over  the  month 
interval.  These  gains  combined  with  smaller 
gains  in  quarrying,  crude  petroleum  producing, 
insurance,  and  private  building  construction 
industries  were  not  sufficiently  large  to  off- 
set the  declines  in  the  remaining  non-manu- 
facturing industries,  the  largest  of  which  was  in 
retail  trade  (90,000  workers).  The  declines  in 
the  remaining  non-manufacturing  industries 
aggregated  less  than  10,000  workers,  the  most 
pronounced  decline  appearing  in  anthracite 
mining  in  which  the  estimated  loss  was  4,000 
workers. 


The  gross  value  of  production  in  the  pulp 
and  paper  industry  in  1935  was  $162,651,282,  an 
increase  of  6.6  per  cent  over  1934  and  32  per 
cent  over  1933  when  production  reached  its 
lowest  level.  Despite  this  increase,  the  value 
of  the  1935  production  formed  only  two-thirds 
of  the  peak  production  of  1929  when  it  was 
$243,970,761.  There  were  27,836  employees 
and  the  total  payroll  was  $35,893,313  as  com- 
pared with  26,993  in  1934  with  salaries  and 
wages  amounting  to  $33,307,043.  Total  capital 
invested  amounted  to  $545,572,938,  a  decrease 
of  1-6  per  cent  from  the  previous  year. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  of  Labour  is  furnished 
from  month  to  month  with  information 
regarding  contracts  awarded  by  various  depart- 
ments of  the  Government  of  Canada  which 
include  among  their  provisions  fair  wages 
conditions  for  the  protection  of  the  labour  to 
be  employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "A"  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"B"  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Govern- 
ment supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "B"  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which 
appeared  in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "B"  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincal  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "A"  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930, 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  "The  Fair 
Wages  and  Eight-Hour  Day  Act,  1930."  This 
Act,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act.  1935,  which  came  into  force  on 
May   1,   1936.     The   clause  relating  to   wages 


and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 

"All  persons  in  the  employ  of  the  contractor, 
subcontractor,  or  any  other  person  doing  or 
eontTacting  to  do  the  whole  or  any  ipart  of  the 
work  contemplated  by  the  contract  shall  during 
the  oontinuiance  of  the  work  be  paid  fair  wages; 

"The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per  day 
or  forty-four  hours  per  week  except  in  such 
special  cases  as  the  Governor  in  Council  may 
otherwise  provide,  or  except  in  cases  of 
emergency  as  may  be  approved  by  the  Minister." 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but  also 
to  workmen  employed  on  works  of  this  nature 
by  the  Government  direct  who  are  excluded 
from  the  operation  of  the  Civil  Service  Act.  It 
contains,  however,  a  provision  which  did  not 
appear  in  the  1930  legislation,  which  applies 
the  fair  wages  policy  to  works  of  construction, 
remodelling,  repair  or  demolition  that  are 
assisted  by  federal  grant  in  the  form  of  con- 
tribution, subsidy,  loan,  advance  or  guarantee. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  repair 
or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of 
fittings  and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding 
decisions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
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The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by- 
such  workmen,  these  records  to  be  open  for 
inspection  by  fair  wages  officers  of  the  Govern- 
ment, any  time  it  may  be  expedient  to  the 
Minister  to   have  the   same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  w^ould  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  m  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that  all 
of  the  labour  conditions  of  the  contract  have 
been  complied  with.  In  the  event  of  default 
being  made  in  the  payment  of  the  wages  of 
any  w^orkmen  employed,  claim  therefor  may 
be  filed  with  the  Minister  of  the  Department 
with  which  the  contract  has  been  made  and 
payments  of  such  claim  may  be  made  by  the 
latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tract are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"B"  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month  statements  were 
received  in  the  Department  of  Labour  showing 
that  the  following  contracts,  containing  fair 
wage  conditions  have  recently  been  executed 
by  the  Government  of  Canada. 


Department  of  Fisheries 

Contract  in  Group  "A  "  (Construction,  Repair, 
Demolition,  etc.) 

Removal  of  engines  and  installation  of  new 
Diesel  engines  in  Fisheries  Patrol  Boats 
Thresher  and  Capelin,  at  Meteghan,  N.S. 
Name  of  contractors,  Canadian  Fairbanks- 
Morse  Co.,  Montreal,  P.Q.  Date  of  contract, 
August  12,  1936.  Amount  of  contract, 
$13,180.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

I.abourers 

per  hour 

$0  35 
0  58 
0  58 

day  week 
8 

Carpenters  and  joiners. . 

g 

8 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  v/orkers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Department  of  Marine 

Contracts  in  Group  "A"  (Construction,  Repair, 
Demolition,  etc.) 

Construction  of  a  combined  dwelling  and 
lighthouse  at  West  Ironbound  Light-station, 
Lunenburg  Co.,  N.S.  Name  of  contractors, 
Boehner  Woodworkers  Ltd.,  West  LaHave, 
N.S.  Date  of  contract,  August  19,  1936. 
Amount  of  contract,  $7,620.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers 

per  hour 

SO  30 
0  50 
0  50 
0  50 
0  55 
0  45 
0  55 

0  30 

1  35 
0  35 

8 

8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

Painters 

Driver  horse  and  cart 

Driver,  team  and  wagon 

Drivers                                  .   . 

Motor  truck  driver  and  truck  (1 
and  2  tons)               

Motor  truck  driver               . 

Construction  of  a  new  dwelling  at  Light- 
sbation,  Liscomb,  Guysborough  Co.,  N.S. 
Name  of  contractor,  Mr.  James  P.  Kelly, 
Halifax,  N.S.    Date  of  contract,  August  7,  1936. 
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Amount  of  contract,  $6,538.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 


Labourers 

Carpenters 

Painters 

Shinglers 

Plumbers  and  steamfitters 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Motor  truck  driver  and  truck   (1 

and  2  tons) 

Motor  truck  driver 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  30 
0  50 
0  50 
0  50 
0  55 
0  45 
0  55 
0  30 


1  35 
0  35 


Hours 

of  labour 

not  more 

than 


per  per 
day 


week 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 


Removal  of  derelicts,  etc.,  from  the  harbours 
of  Port  Arthur  and  Fort  William,  Ont.  Name 
of  contractors,  Sincennes-McNaughton  Tugs, 
Ltd.  Date  of  contract,  August  25,  1936. 
Amount  of  contract,  $38,085.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 


Labourers 

Derrick  engineer — steam 

Riggers 

Pile  driver  engineer — steam 

Pile  driver  and  derrick  fireman. . . . 

Burners — acetylene 

Blacksmiths 

Stationary  engineer — steam 

Firemen 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  to  2  tons 

3  tons 

Divers  (half   day's   pay   to  be  al 

lowed  for  work  done  in  any  fore 

noon  or  afternoon) 

Divers'  tenders 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  40 
0  65 
0  50 
0  65 
0  45 
0  65 
0  60 
0  65 
0  45 
0  75 
0  40 
0  45 


1  45 
1  95 


1  75 
0  55 


Hours 

of  labour 

not  more 

than 


per      per 
day  week 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  paynaent  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  new  wooden  dwelling  at 
Light-station,  Flat  Point,  N.S.  Name  of 
contractor,  Mr.  J.  W.  Stephens,  Sydney,  N.S. 
Date  of  contract,  August  19,  1936.  Amount 
of  contract,  $5,469.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters  and  joiners 

per  hour 

$0  60 
0  35 
0  70 
0  55 
0  70 
0  75 

0  40 

0  45 
0  55 
0  50 
0  70 
0  35 

0  40 

1  40 
0  30 

per      per 
day  week 

8        44 
8        44 
8        44 

Labourers 

Plumbers  and  steamfitters 

Painters 

8        44 
8        44 
8        44 

8        44 

8        44 
8        44 

Electricians 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Cement  and  concrete  mixer  oper- 
ator—gas or  electricity 

Cement  finishers 

Driver,  horse  and  cart 

8        44 

Driver,  teana  and  wagon 

8        44 

Drivers 

8        44 
8        44 

Motor  truck  driver 

Motor  truck  driver  and  truck— 1 
and  2  tons 

8        44 
8        44 

Watchman 

Department  of  National  Defence 

Contracts  in  Group  "A"  (Construction,  Repair 
or  Demolition) 

Construction  of  a  Landplane  Hangar  at 
Aerodome  at  Rockcliffe,  Ottawa,  Ont.  Name 
of  contractor,  H.  Dagenais,  Ltd.,  Ottawa,  Ont. 
Date  of  contract,  August  27,  1936.  Amount  of 
contract,  $97,990.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

per  hour 

$0  70 

0  70 

1  00 

0  45 
0  70 
0  60 
0  70 

0  50 
0  50 
0  80 
0  40 

0  70 
0  80 
0  90 
0  50 
0  90 
0  70 
0  55 
0  50 
0  50 
0  45 
0  70 
0  40 
0  70 

0  65 

1  00 

0  45 

day 

8 
8 

8 

8 
8 
8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

1 

8 

8 

8 

per 
week 

44 
44 

Brick  and   hollow   tilelayers   and 

Brick  and  hollow  tilelayers  helpers 
(continuously    employed    mixing 

44 

Carpenters 

44 

44 

Cement  mixer  operator— steam 

Cement  mixer  operator— gas  or  elec- 
tricity  

44 
44 

Compressor  operator—  gas  or  elec. 
Driver,  team  and  wagon 

44 
44 

44 

Engineers,  operating,  steam- 

44 

44 

Gas,  shovel  operator 

44 

Hoist  operator— gas  or  elec 

Steam  shovel  engineer 

44 
44 

44 

Steam  shovel  fireman 

44 

44 

Reinforcing  steel  rodman         

44 

44 

Electrician 

44 

44 

Lathers — metal      .          

44 

44 

Tilesetters — ornamental 

44 

Tilesetters  —  ornamental  —  helpers 
(all  men  assigned  to  help  trades- 
men)   

44 
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Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

$0  70 

1  45 
1  95 
0  45 
0  60 
0  65 
0  80 

0  45 
0  80 
0  45 
0  75 
0  80 
0  80 
0  35 

day  week 
8        44 

Motor  truck  driver  and  truck — 

8        44 

3  tons                           

8        44 

8        44 

Ornamental  iron  workers        

8        44 

8        44 

Plasterers 

8        44 

Plasterers  helpers  (continuously  em- 
ployed mixing  and  tempering  ma- 
terial)                

8        44 

Plumbers  and  steamfitters 

8        44 
8        44 

Sheet  metal  workers 

8        44 

Stonecutters  

8        44 

8        44 

Watchman 

8        44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  sanitary  sewer  from 
Seaplane  Hangar  S.l  to  the  sewage  pump 
house  with  a  24-inch  overflow  to  the  Bay  of 
Quinte,  at  R.C.A.F.  Station,  Trenton,  Ont. 
Name  of  contractors,  L.  G.  Ogilvie  &  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  August  13, 
1936.  Amount  of  contract,  $4,890.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters .          

per  hour 

SO  60 
0  55 

0  45 
0  65 
0  65 
0  35 

0  35 

1  40 
1  90 
0  40 
0  80 

0  40 

per 
day 

8 
8 

8 
8 
8 
8 
8 

8 
8 
8 
8 

8 

per 

week 

44 

44 

Cement  and  concrete  mixer  oper- 
ator- 
Gas 

44 

Steam 

44 

Driver,  team  and  wagon 

Driver 

44 
44 
44 

Motor  truck  driver  and  truck— 

44 

3  tons 

44 

44 

44 

Stonemasons'  helper    (continuously 
employed  mixing  and  tempering 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Excavation  of  the  Barracks  Buildings  at  the 
Royal  Canadian  Air  Force  Station,  Rockcliffe, 
Ottawa,  Ont.  Name  of  contractors,  Messrs. 
Sabourin  &  Henry,  Billings  Bridge,  Ont.  Date 
of  contract,  July  8,  1936.  Amount  of  contract, 
$4,500.  The  above-mentioned  fair  wages 
schedule  was  also  used  in  connection  with  this 
contract. 

Construction  of  an  Instructional  Building  at 
the  R.C.C.S.  Depot,  Barriefield,  Ont.  Name  of 
contractors,  Frontenac  Construction  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  August  22, 
1936.  Amount  of  contract,  $57,341.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths 

Brick  and  hollow  tile  layers  and 
masons 

Brick  and  hollow  tile  layers  and 
masons'  helpers  (continuously  em- 
ployed mixing  and  tempering  mor- 
tar)   

Carpenters 

Cement  finishers 

Cement  mixer  operators — steam. . . 

Cement  mixer  operators— gas.  or 
elec 

Compressor  opera'tors— gas.  or  elec. 

Driver,  team  and  wagon 

Drivers 

Engineers,  operating,  steam 

Gas.  shovel  operator 

Hoist  operator — gas.  or  elec 

Hoist  operator— steam 

Steam  shovel  engineer 

Steam  shovel  craneman 

Steam  shovel  fireman 

Steam  shovel  oilers 

Reinforcing  steel  rodman 

Fireman— stationary 

Electrician 

Labourers 

Lathers— metal  and  wood 

Tilesetters,  ornamental 

Tilesetters,  ornamental,  helpers  (all 
men  assigned  to  help  tradesmen) 

Machinists 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Motor  truck  drivers 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mi.xing  and  tempering 
material) 

Plumbers  and  steamfitters 

Roofers,  felt  and  gravel 

Sheet  metal  workers 

Stonecutters 

Structural  steel  workers 

Watchman 


Rates 

of  wages 

not  less 

than 


per  hour 


SO  70 
0  65 


0  95 


Hours 

of  labour 

not  more 

than 


per      per 
day  week 


8        44 


0  45 

8 

44 

0  75 

8 

44 

0  95 

8 

44 

0  65 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  90 

8 

44 

0  50 

8 

44 

0  65 

8 

44 

0  90 

8 

44 

0  70 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  40 

8 

44 

0  70 

8 

44 

0  95 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

1  45 

8 

44 

1  95 

8 

44 

0  45 

8 

44 

0  60 

8 

44 

0  70 

8 

44 

0  95 

8 

44 

0  45 

8 

44 

0  80 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  95 

8 

44 

0  80 

8 

44 

0  35 

8 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  an  Instructional  Building, 
complete  with  squash  courts,  at  Fort  Osborne 
Barraclcs,  Winnipeg,  Man,  Name  of  contractor, 
Mr.  Gerard  A.  Baert,  St.  Boniface,  Man.  Date 
of  contract,  August  7,  1936.  Amount  of 
contract,  $86,732.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths 

Bricklayers  and  masons 

Bricklayers  and  masons'  helpers 
(continuously  employed  mixing 
and  tempering  mortar) 

Carpenters 

Cement  finishers 

Cement  mixer  operator— gas.  or 
elec 

Cement  mixer  operator — steam.  .    . 

Compressor  operators — gas.  or  elec. 

Excavator— bear  cat 

Excavator- gas.  shovel 

Steam  shovel  engineer 

Steam  shovel  craneman 

Steam  shovel  fireman 

Reinforcing  steel  rodman 

Fireman — stationary 

Electrician 

Labourers 

Lathers,  metal 

Lathers,  wood 

Tilesetters 

Machinists 

Motor  truck  drivers 

Motor  truck  driver  and  truck— 

1  and  2  tons 

3  tons 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'     helpers     (continuously 

employed  mixing  and  tempering 

materials) 

Plumbers  and  steamfitters 

Plumbers'  and  steamfitters'  helpers 

Roofers,  felt  and  gravel 

Sheet  metal  workers 

Stonecutters 

Structural  steel  worker 

Driver,  team  and  wagon 

Drivers 

Helpers  (all  men  assigned  to  help 

tradesmen) 

Engineers,  operating,  steam — 

single  drum 

2  or  more  drums 

Hoist  operators — gas.  or  elec.  . . 
Watchmen 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

per 

per 

day 

week 

?0  70 

8 

44 

0  65 

8 

44 

1  00 

8 

44 

0  47i 

8 

44 

0  75 

8 

44 

0  60 

8 

44 

0  50 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  85 

8 

44 

1  00 

8 

44 

1  00 

8 

44 

0  75 

8 

44 

0  60 

8 

44 

0  50 

8 

44 

0  45 

8 

44 

0  85 

8 

44 

0  40 

-     8 

44 

0  75 

8 

44 

0  70 

8 

44 

0  90 

8 

44 

0  70 

8 

44 

0  45 

8 

44 

1  45 

8 

44 

1  95 

8 

44 

0  75 

8 

44 

0  70 

8 

44 

1  00 

8 

44 

0  m 

8 

44 

0  90 

8 

44 

0  471 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  90 

8 

44 

0  80 

8 

44 

0  75 

8 

44 

0  40 

8  . 

44 

0  47i 

8 

44 

0  75 

8 

44 

0  85 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

N.B. — Where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workers  are  less  than  44  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  an  extension  of  20-inch 
water  supply  main  to  Seaplane  Hangar  S.l  at 
R.C.A.F.  Station,  Trenton,  Ont.  Name  of 
contractors,  Frontenac  Construction  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  August  27, 
1936.      Amount    of    contract,    $2,414.      A    fair 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pipelayers,  caulkers  and  solderers. . 

Labourers 

Driver,  team  and  wagon 

per  hour 

$0  45 
0  35 
0  65 
0  35 

0  40 

1  40 
1  90 

per      per 
day  week 

8        44 
8        44 
8        44 
8        44 

8        44 

Motor  truck  driver  and  truck— 
1  to  2  tons  ....           

8        44 

3  tons 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Erection  of  a  Radio  Station  and  Transmitter 
Building  at  McMurray,  Alberta.  Name  of 
contractors,  Poole  Construction  Co.,  Ltd., 
Edmonton,  Alta.  Date  of  contract,  August 
19,  1936.  Amount  of  contract,  $6,995.  A 
fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$1  00 

0  50 
0  75 
0  60 
0  75 
0  45 

0  50 

1  50 

2  00 
0  55 
0  85 
0  45 
0  75 
0  75 
0  40 

per      per 
day  week 

8        44 

Bricklayers'   and  masons'   helpers 
(continuously    employed    mixing 
and  tem.pering  mortar) 

8        44 

8        44 

8        44 

8        44 

8        44 

Motor  truck  drivers 

8        44 

Motor  truck  drivers  and  trucks— 
1  to  2  tons                 

8        44 

3  tons 

8        44 

8        44 

Electrician  (inside  wireman) 

8        44 
8        44 

8        44 

Sheet  metal  workers 

8        44 

Watchmen    

8        44 

Changing  the  steam  distribution  system  in 
Fort  Osborne  Barracks,  Winnipeg,  Man. 
Name  of  contractors,  Bowyer-Boag  Ltd., 
Winnipeg,  Man.    Date  of  contract,  August  11, 
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1936.  Amount  of  contract,  $1,606.  The  schedule 
follows: — 


tract,    $3,875.      A    fair    wages    schedule 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Plumbers  and  steamfitters 

Plumbers'  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 

per  hour 

$0  90 

0  47i 
0  80 
0  75 
0  70 
0  40 
0  40 
0  75 

0  45 

1  45 
1  95 

per 
day 

8 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 

44 

Structural  steel  workers 

44 

Asbestos  insulation  workers 

Painters                

44 
44 

44 

Drivers                           

44 

Driver,  team  and  wagon 

Motor  truck  driver 

Motor  truck  driver  and  truck — 
1  to  2  tons 

44 
44 

44 

3  tons     

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Installation  of  a  vacuum  steam-heating 
system  in  Seaplane  Hangar  S.l  at  R.C.A.F. 
Station,  Trenton,  Ont.  Name  of  contractors, 
L.  G.  Ogilvie  &  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  August  15,  1936.  Amount  of 
contract,  $4,760.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Plumbers  and  steamfitters 

per  hour 

$0  65 
0  35 
0  55 
0  80 

0  40 
0  55 

per   per 
day  week 

8        44 

Labourers                

8        44 

8        44 

Stonemasons                        

8        44 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 

8        44 

Cement  finishers                 

8       44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  concrete  apron  for  Sea- 
plane Hangar  S.l  at  R.C.A.F.  Station,  Trenton, 
Ont.  Name  of  contractors,  Froatenac  Con- 
struction Co.,  Ltd.,  Toronto,  Ont.  Date  of 
contract,   August   12,    1936.     Amount   of   con- 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  60 

0  45 
0  65 
0  55 
0  65 
0  35 

0  35 

1  40 
1  90 
0  40 

per 
day 

8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

per 
week 

44 

Cement  and  concrete  mixer  oper- 
ator— 
Gas 

Steam 

Driver,  team  and  wagon 

Driver 

Labourers 

Motor  truck  driver  and  truck — 
1  and  2  tons 

3  tons 

Motor  truck  driver  .... 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Plastering  all  interior  walls  and  partitions 
in  the  Landplane  Hangar  A.l,  R.C.A.F.  Station, 
Trenton,  Ont.  Name  of  contractors,  Frontenac 
Construction  Co.,  Toronto,  Ont.  Date  of 
contract,  August  25,  1936.  Amount  of  con^ 
tract,  $2,265.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Carpenters 

Cement  and  concrete  mixer  oper- 
ator- 
Gas  or  electric 

Steam 

Labourers 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  and  2  tons ; 

3  tons 

Driver,  team  and  wagon 

Driver 

Operator  hoist — 

Gas  or  elec 

Steam 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Watchmen 


Rates 
of  wages 
not  less 

than 


per  hour 


$0 


0  45 
0  65 
0  35 

0  40 

1  40 
1  90 
0  65 
0  35 

0  45 
0  65 
0  75 


0  40 
0  30 


Hours 
of  labour 
not  more 

than 


per      per 
day  week 

8        44 


N.B. —The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  aa 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 
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Installation  of  a  plumbing  system  in  Bar- 
rack Block  No.  3  at  R.CA.F.  Station,  Tren- 
ton, Ont.  Name  of  contractor,  Mr.  John  J. 
McNab,  Trenton,  Ont.  Date  of  contract, 
August  4,  1936.  Amount  of  contract,  $4,790. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers 

per  hour 

$0  35 
0  60 
0  55 
0  65 
0  65 
0  80 
0  55 
0  80 
0  40 
0  65 

0  40 

1  40 

per      per 
day  week 

8 

8 

Painters                         

8 

8 

Sheet  metal  workers       . .   . 

8 

8 

8 

Plasterers 

8 

Plasterers'  helpers 

8 

Teamster,  team  and  wagon 

8 
8 

Motor  truck  driver  and  truck 

8 

N.B. — Where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Installation  of  a  heating  system  in  Barrack 
Block  No.  3,  R.C.A.F.  Station,  Trenton,  Ont. 
Name  of  contractor,  Mr.  John  J.  McNab, 
Trenton,  Ont.  Date  of  contract,  August  13, 
1936.  Amount  of  contract,  $7,960.  The  pre- 
ceding fair  wages  schedule  was  also  inserted 
in  this  contract. 

Contracts  in  Grouj)  "B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National  De- 
fence during  the  month  of  August,  1936,  for 
various  classes  of  manufactured  goods,  which 
contracts  included  in  all  cases  the  "B"  labour 
conditions  above  referred  to: — 


Supplies  ordered 

Contractor 

Wm.  Scully,  Ltd.,  Montreal, 

Nose  cowls 

P.Q. 

Wireless  sets 

Ltd.,  Ottawa,  Ont. 
Northern  Electric  Co.,  Ltd., 

Cordite 

Montreal,  P.Q. 

Montreal,  P.Q. 

In  addition  to  the  foregoing,  contracts  were 
awarded  for  overhauling  and  modifying  various 
aircraft  as  follows: — 

,  Semi-overhaul  and  modification  of  Fairchild 
71  Monoplane  No.  643.  Name  of  contractors, 
MacDonald  Bros.  Aircraft  Ltd.,  Ottawa,  Ont. 
Date  of  contract,  August  8,  1936.  Amount  of 
contract,  $3,391.  The  "B"  labour  conditions 
were  inserted  in  the  contract. 

Complete  reconditioning  of  Fleet  Aircraft 
No.  210.    Name  of  contractors,  Fleet  Aircraft 


of  Canada,  Ltd.,  Fort  Erie,  Ont.  Date  of 
contract,  August  11,  1936.  Amount  of  contract, 
$1,460.  The  "'B"  labour  conditions  were  in- 
serted in  the  contract. 

Modification  of  Civet  Fleet  Landplane  No. 
193.  Name  of  contractors,  Fleet  Aircraft  of 
Canada,  Ltd.,  Fort  Erie,  Ont.  Date  of  con- 
tract, August  19,  1936.  Amount  of  contract, 
$1,489.75.  The  "B''  labour  conditions  were 
inserted  in  the  contract. 

Construction  of  two  aircraft  engines,  Civet 
Mark  lA.  Name  of  contractors,  Armstrong 
Siddeley  Motors  Ltd.,  Ottawa.  Date  of  con- 
tract, August  19,  1936.  Amount  of  contract, 
$5,974.56.  The  "B"  labour  conditions  were 
inserted  in  the  contract. 

Overhauling  WACO  Aircraft  OF-CCP. 
Name  of  contractors.  The  MacDonald  Bros. 
Aircraft  Ltd.,  Winnipeg,  Man.  Date  of  con- 
tract, August  10,  1936.  Amount  of  contract, 
$2,145.  The  "B"  labour  conditions  were  in- 
serted in  the  contract. 

Department  of  Public   Works 

Contracts  in   Group   "A"    (Construction,   Re- 
pair, Demolition,  etc.) 

Construction  of  Postal  Station  "K,"  Toronto, 
Ontario.  Name  of  contractors,  Carter-Halls- 
Aldinger  Co.,  Ltd.,  Toronto,  Ont.  Date  of 
contract,  July  27,  1936.  Amount  of  contract, 
$144,729  and  unit  prices  for  additional  work. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  60 
0  70 
0  90 
0  87^ 
0  90 
0  80 
0  80 
0  70 
0  70 
0  80 
0  75 
0  55 

0  75 

1  10 
0  90 
0  90 
0  70 
0  70 
0  90 
0  60 
0  75 

0  90 

1  00 

0  50 

1  00 

0  55 

1  55 

day  week 
8        44 

Cement  finishers  .  .          

8        44 

8       44 

Stonecutters                    

8        44 

Brick  and  hollow  tile  layers 

Structural  steel  workers    .  . 

8        44 
8        44 

Ornamental  iron  workers 

Hollow  metal  workers  (erectors) . . . 
Kalamein  iron  workers  (erectors) . . 

8        44 
8        44 
8        44 
8        44 

Sheet  metal  workers         

8        44 

8        44 

Terrazzo  layers                   

8        44 

8        44 

Tile  setters                                 

8        44 

Lathers,  metal,  on  metal  furring. . . 
Lathers,  metal,  on  wood  furring.. . . 

8        44 
8        44 
8        44 

Plasterers                         

8        44 

8        44 

Painters  and  slaziers               .     ... 

8        44 

8        44 

Electricians                               .    ... 

8        44 

8        44 

Driver,  two  horses  and  wagon 

8        44 
8        44 

Motor  truck  driver  with  I5-2  ton 
truck 

8        44 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  employees  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  contract. 
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Construction  of  protection  work  at  Pointe 
du  Lac,  Three  Rivers  Co.,  P.Q.  Name  of  con- 
tractor, Mr,  J.  Ernest  Fleury,  Three  Rivers, 
P.Q.  Date  of  contract,  July  30,  1936.  Amount 
of  contract,  approximately  $6,637.50.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


July  30,  1936.  Amount  of  contract,  approxi- 
mately $9,085.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Driver,  horse  and  cart 

per  hour 

SO  45 
0  55 
0  35 
0  35 
0  55 
0  70 

0  50 

1  35 
0  35 

0  40 

day 

8 
8 
8 
8 
8 
8 
8 

8 
8 

8 

per 

week 

Driver,  team  and  wagon 

Labourers 

Masons 

Blacksmiths 

Motor  truck  drivers  and  truck— 
1  and  2  tons 

Timbermen  or  cribmen 
terchangeably     such 
Broad-axe,  hammer, 

(using  in- 
tools     as: 
s-cut  saw, 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  wharf  repairs,  Grosse  Isle, 
Montmagny-LTslet  Co.,  P.Q.  Name  of  con- 
tractors, Messrs.  Fournier  &  Montminy,  Cap 
St.  Ignace,  P.Q.  Date  of  contract,  July  24, 
1936.  Amount  of  contract,  approximately 
$5,851.25.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 

$0  50 
0  50 
0  50 
0  40 

0  40 
0  40 
0  45 
0  55 
0  30 
0  40 

0  30 

1  35 
1  85 
0  35 
0  50 
0  40 
0  55 

0  37i 

per 
day 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 

per 
week 

Carpenters  and  joiners  ... 

Compressor  operators 

Concrete   mixer   operator    (gas.  or 
electric) . . . 

Teamster,  horse  and  cart 

Teamster,  team  and  wagon 

Teamster 

Hoist  operator  (gas.  or  electric)... . 
Labourers 

Motor  truck  driver  and  truck— 
1-2  tons 

3  tons 

Motor  truck  drivers 

Painters 

Powdermen 

Timbermen  and  cribmen  (using  in- 
terchangeably    such     tools     as 
broad-axe,  x-cut  saw,  adze,  saw. 

44 

Trade  or  class  of  labour 


Carpenters 

Blacksmiths 

Compressor  operators — gas.  or  elec- 
tric  

Concrete  mixer  operator — gas.  or 
electric 

Drill  runners 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Hoist  operators 

Labourers 

Motor  truck  drivers 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Timbermen  and  cribmen  (using 
such  tools  as:  Broad-axe,  cross- 
cut saw,  hammer,  auger,  adze) 

Powderman 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

SO  50 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

0  40 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

0  55 

8 

44 

0  30 

8 

44 

0  40 

8 

44 

0  30 

8 

44 

0  35 

8 

44 

1  35 

8 

44 

1  85 

8 

44 

0  m 

8 

44 

0  40 

8 

44 

0  25 

8 

44 

N.B. —The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  an  addition  to  the  Entomo- 
logical Laboratory,  Fredericton,  N.B.  Name 
of  contractor,  Mr.  Andrew  D.  McCain,  East 
Florenceville,  N.B.  Date  of  contract,  July  28, 
1936.  Amount  of  contract,  $7,500  and  unit 
prices  for  additional  work.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Construction  of  wharf  repairs  at  Clarke  City, 
Saguenay  Co.,  P.Q.  Name  of  contractor,  Mr. 
Frank  Ross,  Montreal,  P.Q.    Date  of  contract, 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  and  cement  mixer  operator 

per  hour 

SO  45 
0  55 
0  75 
0  65 
0  75 
0  55 
0  55 
0  60 
0  40 
0  55 
■       0  50 
0  75 
0  55 
0  65 
0  60 
0  35 
0  50 
0  65 

0  35 

1  40 
0  40 
0  30 
0  40 

per      per 
day  week 

8'       44 
8        44 

Stonemasons                       

8        44 

8        44 

Brick  and  hollow  tile  layers 

8        44 
8        44 

Carpenters  and  joiners 

8        44 

8        44 

Roofers  felt  and  gravel           .... 

8        44 

8        44 

Lathers  wood                            .    .    . 

8        44 

8        44 

Painters  and  glaziers                

8        44 

8        44 

Electricians 

8        44 
8        44 

Driver   horse  and  cart             

8        44 

8        44 

Drivers                                             .  •  • 

8        44    • 

Motor   truck    driver   and   truck— 
1  and  2  tons                               

8        44 

8        44 

Watchman                                  

8        44 

8        44 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  a  new  concrete  floor  in  the 
plant  house  of  National  Research  Laboratory, 
Ottawa,  Ont.  Name  of  contractors,  Farley 
Construction  Co.,  Ottawa,  Ont.  Date  of  con- 
tract, August  13,  1936.  Amount  of  contract, 
$1,195.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Aldinger  Co.,  Ltd.,  Winnipeg,  Man.  Date  of 
contract,  August  7,  1936.  Amount  of  con- 
tract, $29,229.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator— gas.   or 
electric... 

per  hour 

$0  50 
0  60 
0  70 
0  65 
0  80 
0  70 
0  40 
0  55 
0  80 
0  40 

0  45 

1  45 
1  95 

day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 
44 

44 

Painters  and  glaziers 

44 

44 

Electricians 

44 

44 

Driver,  horse  and  cart 

44 

44 

Drivers 

44 

44 

Motor  truck  driver  and  truck— 
1  and  2  tons 

44 

3  tons 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rate 
only  and  nothing  herein  contained  shall  be  considered  a^ 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  floating  breakwaters  at 
Fisherman's  Floats,  Prince  Rupert,  B.C.  Name 
of  contractors,  -Messrs.  John  Currie  &  Son, 
Prince  Rupert,  B.C.  Date  of  contract,  July  11, 
1936.  Amount  of  contract,  approximately 
$9,741.50.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$1  m 

1  00 
0  90 
0  90 
0  90 
0  90 
0  65 
0  45 

per      per 
day  week 

8 

Piledriver  engineer  . 

g 

8 

8 

Bridgeman 

8 

8 

Fireman 

8 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48*  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

*(Tenders  taken  before  May,  when  the  44-hour  week  be- 
came effective  by  statute.) 

Installation  of  Post  Office  Equipment  in  the 
Post  Office  Building  and  Annex  at  Winnipeg, 
Manitoba.    Name  of  contractors,  Carter-Halls- 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator— gas.  and 
electric 

per  hour 

SO  50 
0  60 
0  80 
0  75 
0  75 
0  70 

0  75 

0  70 

1  00 

0  471 
0  70 
0  90 

0  47i 
0  85 
0  70 
0  75 
0  40 
0  75 
0  55 

0  40 

1  45 
1  95 

0  45 

1  00 

0  471 

per 
day 

8 
8 

I 

8 
8 

8 
8 
8 

8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

8 

per 
week 

Structural  steel  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

Lathers- 
Metal  

Wood 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 

Painters  and  glaziers         .... 

Plumbers  and  steamfitters 

Plumbers'  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men) 

Electricians  (inside  wiremen) 

Millwright 

Driver,  team  and  wagon 

Driver            

Motor  truck  driver  and  truck— 
1  and  2  tons           . .         

Motor  truck  driver           

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously    employed    mixing 

44 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  alterations  and  additions 
to  the  public  building  at  Innisfail,  Alberta. 
Name  of  contractor,  Mr.  W^m.  H.  Green, 
Calgary,  Alta.  Date  of  contract,  August  8, 
1936.  Amount  of  contract,  $1,097.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  and  cement  mixer  oper- 
ator— gas  or  electric    

per  hour 

50  45 
0  55 
0  90 
0  90 

0  42i 
0  70 
0  65 
0  40 
0  70 
0  65 
0  90 

day  week 
8        44 

8        44 

Stonemasons                           

8        44 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 

(continuously    employed    mixing 

and  tempering  mortar) 

8        44 
8        44 

Carpenters  and  joiners 

8        44 

8        44 

Roofers,  felt  and  gravel 

8        44 

8        44 

Lathers,  wood    . .       

8        44 

Plasterers 

8        44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Plasterers'    helpers     (continuously 
employed  mixing  and  tempering 

per  hour 

$0  421 
0  65 
0  80 
0  75 
0  35 
0  50 
0  65 

0  35 

1  40 
0  40 
0  30 

day  week 
8        44 

8        44 

Plumbers  and  steamfitters 

8        44 

Electricians 

8        44 

Labourers 

8       44 

8        44 

Driver,  team  and  wagon 

8        44 

8        44 

Motor  truck   driver  and   truck- 

8        44 

Motor  truck  drivers  ... 

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

In  any  case  where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  workers  are  less  than  44  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  alterations  and  additions  to 
the  public  building  at  Okotoks,  Alberta. 
Name  of  contractor,  Mr.  Wm,  H.  Green, 
Calgary,  Alta.  Date  of  contract,  August  8, 
1936.  Amount  of  contract,  $2,669.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tilelayers 

Brick  and  hollow  tilelayers'  helpers 
(continuously    employed    mixing 
and  tempering  mortar) 

per  hour 

$0  90 

0  42i 
0  90 

0  42i 
0  70 
0  65 
0  40 
0  70 
0  65 
0  90 

0  42i 
0  65 
0  80 

0  421 
0  75 
0  35 
0  50 
0  65 
0  35 

0  40 

1  40 
1  90 

per 
day 

8 

8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 
44 

Stonemasons.  ... 

44 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
naortar) 

44 

44 

Sheet  metal  workers 

44 

Roofers — felt  and  gravel      

44 

44 

Lathers,  wood 

44 

44 

Plasterers'  helpers  (continously  em- 
ployed   mixing    and    tempering 
material) 

44 

Painters  and  glaziers    

44 

Plumbers  and  steamfitters 

44 

Plumbers'  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men)   

44 

Electricians  (inside  wiremen) 

Labourers 

44 
44 

Drivers,  horse  and  cart 

44 

Driver,  team  and  wagon 

44 

Drivers . . . 

44 

Motor  truck  driver 

44 

Motor  truck  driver  and  truck— 
1  and  2  tons 

44 

3  tons 

44 

N.B. — The  wages  rates  specified  above  are  m,inimum,  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 


Dredging  work  at  Drum  Head,  N.S.  Name 
of  contractors,  J.  P.  Porter  &  Sons,  Ltd., 
Montreal,  P.Q.  Date  of  contract,  August  24, 
1936.  Amount  of  contract,  approximately 
$14,719.74.  The  General  Fair  Wages  Clause 
was  inserted  in  the  contract. 

Dredging  work  in  the  North  Arm  of  the 
Fraser  River,  B.C.  Name  of  contractors, 
British  Columbia  Bridge  and  Dredging  Co., 
Ltd.,  Vancouver,  B.C.  Date  of  contract, 
August  3,  1936.  Amount  of  contract,  approxi- 
mately $63,000.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 

Dredging  work  at  Caissie's  Cape,  N.B.  Name 
of  contractor,  Mr.  Philip  M.  Leger,  Mount 
Carmel,  N.B.  Date  of  contract,  August  3, 
1936.  Amount  of  contract,  approximately 
$3,800.  The  General  Fair  Wages  Clause  was 
inserted  in  tiie  contract. 

Dredging  work  at  Byng  Inlet,  Ontario. 
Name  of  contractors,  Canadian  Dredge  and 
Dock  Co.,  Ltd.,  Midland,  Ont.  Date  of 
contract,  August  7,  1936.  Amount  of  contract, 
approximately  $8,640.  The  General  Fair 
Wages  Clause  was  inserted  in  the  contract. 

Dredging  work  in  harbour,  Toronto,  Ont. 
Name  of  contractors,  National  Sand  &  Material 
Co.,  Ltd.,  Toronto,  Ont.  Date  of  contract, 
July  28,  1936.  Amount  of  contract,  approxi- 
mately $11,962.50.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 

Dredging  work  in  the  harbour,  Liverpool, 
N.S.  Name  of  contractors,  J.  P.  Porter  & 
Sons,  Ltd.,  Montreal,  P.Q.  Date  of  contract, 
August  6,  1936.  Amount  of  contract,  approxi- 
mately $12,920.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 
Contracts  in  Group  "B"  (Interior  Fittings,  etc.) 

Construction  and  installation  of  interior 
fittings  in  the  public  building,  Kingsville,  Ont. 
Name  of  contractors,  The  Office  Specialty 
Mfg.  Co.,  Ltd.,  Newmarket,  Ont.  Date  of 
contract,  July  30,  1936.  Amount  of  contract, 
$1,666.  The  ''B"  labour  conditions  were 
inserted  in  this  contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Watrous, 
Sask.  Name  of  contractors,  W.  H.  Gushing 
Ltd.,  Regina,  Sask.  Date  of  contract,  August 
13,  1936.  Amount  of  contract,  $754.  The  "B" 
labour  conditions  were  inserted  in  this  contract. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES  OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  the  employees. 
Verbal  agreements,  which  are  also  included  in 
the  records,  are  schedules  of  rates  of  wages 
and  hours  of  labour  and  other  conditions  of 
employment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
given,  with  other  information  of  general  in- 
terest. 

Manufacturing:    Food,   Drink   and  Tobacco 

Winnipeg,  Manitoba. — Certain  Bakeries  in 
the  Northern  Section  of  Winnipeg  and 
THE  Bakery  and  Confectionery  Work- 
ers' International  Union,  Local  No.  292. 

Agreement  to  be  in  effect  from  July  1.5,  1936 
to  April  30,  1937.  Notice  to  be  given  by  either 
party  desiring  a  change  in  the  agreement, 
thirty  days  before  the  expiratiom  'date. 

(A  strike  over  the  violation  of  this  agree- 
ment is  reported  on  page  775  of  this  issue.) 

Only  union  workers  to  be  emiployed,  if  avail- 
able. Others  employed  must  join  the  union  and 
the  union  may  withdraw  from  work  any  worker 
who  vioLates  a  union  rule.  The  union  label  to 
be  used  on  all  products  and  it  will  be  with- 
drawn by  the  union  in  case  of  violation  of  the 
agreement.  Where  a  worker  has  been  em- 
ployed for  two  weeks,  he  cannot  be  dismissed 
except  for  flagrant  misconduct  or  by  the  con- 
sent of  both  parties. 

Hours:    8  per  day,  a  44  hour  week. 

Overtime  not  to  be  permitted  while  there 
are  unemployed  members  of  the  union.  Over- 
time to  be  paid  at  time  and  one-half. 

Minimum  wages  per  week:  head  bakers  $25, 
dough  men  $19,  bench  men  $16,  helpers  $13, 
cake  bakers  40  cents  per  hour.  (These  are  in- 
creases of  $1  per  week  in  weekly  wage  rates 
and  of  5  cents  per  hour  for  cake  bakers  from 
the  wage  rates  in  effect  in  the  former  agreement 
with  the  Food  Workers'  Industrial  Union). 

During  the  slack  season  there  shall  be  equal 
division  of  work  among  employees  as  far  as 
possible. 

Where  an  employer,  manager  or  foreman 
does  any  kind  of  work,  the  same  regulations 
as  to  hours  of  labour  and  division  of  work  to 
apply. 

Grievances  to  be  first  taken  up  with  the 
s^hop  committee  and  union  representative.  No 
strike  to  occur  during  negotiations  of  any  dis- 
pute. 
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Manufacturing:    Textiles  and  Clothing 

Toronto,  Ontario. — Certain  Manufacturers 
OF  Boys'  Clothing,  Women's  Suits  and 
Dresses  and  the  National  Clothing 
Workers  of  Canada. 

Agreement  in  effect  in  one  establishment 
from  July  24,  1935  and  in  others  from  January 
and  March  1936.  The  agreement  may  be 
changed  by  agreement  in  writing  between  the 
firm  and  the  union. 

Only  union  members  to  be  employed  except 
new  employees  who  must  join  the  union.  No 
employee  to  be  discharged  without  just  cause 
or  without  the  employer  consulting  with  the 
union  executive. 

Hours:  8  per  day,  4  on  Saturdays,  a  44  hour 
week. 

Wages:  Wherever  possible  all  work  to  be 
done  on  a  wage  basis  which  is  not  to  be  less 
than  the  rate  set  by  the  Minimum  Wage  Board. 
The  employer  and  the  union  to  confer  from 
time  to  time  regarding  wage  rates,  and  if  there 
is  any  dispute  which  camnot  be  settled  between 
them,  it  shall  be  referred  to  the  general  board 
of  diirectors,  and,  if  disputed,  to  an  indepen- 
dent party  whose  decision  will  be  accepted. 
Wage  rates  paid  must  be  at  least  equal  to  those 
paid  in  establishments  where  work  of  a  similar 
nature  is  performed.  No  deductions  to  be  made 
from  wages  unlessi  agreed  to  between  the  em- 
ployer and  the  union. 

Winnipeg,  Manitoba.  —  Certain  Women's 
Cloak  and  Suit  Manufacturers  and  the 
International  Ladies'  Garment  Work- 
ers' Union. 

Agreement  to  be  in  effect  from  July  15,  1936 
to  July  15,  1937. 

This  agreement  amends  the  previous  agree- 
ment which  was  summarized  in  the  Laboub 
Gazette,  November  1935,  page  1061,  as  follows: 

Hours:  42  per  week  divided  into  5^  working 
days,  (provided  that  during  the  slack  season, 
that  is  between  November  15  and  January  15 
and  between  May  15  and  July  15,  no  work  to  be 
done  on  Saturdays. 

Wages  being  paid  employees  under  the  Octo- 
ber 1935  agreement  to  be  increased  $2  per  week 
for  all  those  receiving  $12  or  less  per  week 
and  $1.50  for  those  receiving  over  $12  per  week. 

Winnipeg,  Manitoba, — Certain  Men's  Work 
Clothing  Manufacturers  and  the 
United  Garment  Workers  of  America. 

This  agreement  was  reached  following  a  strike 
reported  in  the  Labour  Gazette,  August  1936, 
page  693,  and  the  current  issue,  page  775.  A 
similar  agreement  with  another  firm  has  been 
in  effect  for  several  years. 

Agreement  to  be  in  effect  from  various  dates 
in  July  and  August,   193'6. 

The  employers  acknowledge  the  right  of  the 
workers  to  organize  and  to  deal  collectively 
through  a  representative  chosen  by  and  through 
the  union  and  there  shall  be  no  discrimination 
against  any  employee  for  union  activity.  The 
union  agrees  not  to  interfere  with  the  em- 
ployers' proper  factory  discipline  and  manage- 
ment, not  to  limit  output,  restrict  employment 
nor  curtail  production. 
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Hours:    8  per  day,  a  44-hour  week. 

Overtime:  all  work  before  regular  starting 
time  or  after  regular  quitting  time,  time  and 
one-quarter;  work  on  Sundays  or  legal  holidays, 
double  time.  Piece  workers  to  receive  prices 
increased  similarly  for  work  done  outside  regu- 
lar hours. 

Minimum  wages  are  the  union  piece  rate 
schedule. 

Construction:   Building  and  Structures 

Toronto  and  District  Society  of  Domestic, 
Sanitary  and  Heating  Engineers  and 
THE  United  Association  of  Plumbers 
and  Steamfitters,  Local  No.  46. 

Agreement  in  effect  from  March  24,  1936, 
to  March  1,  1937,  and  from  year  to  year  there- 
after unless  sixty  days'  notice  prior  to  Febru- 
ary 28,  1937,  is  given  by  either  party,  in  which 
case  the  Joint  Conference  Board  shall  convene 
within  thirty  days  and  come  to  a  decision. 

This  agreement  is  the  same  as  the  one  pre- 
viously in  effect  and  summarized  in  the  Labour 
Gazette,  August,  1935,  page  776.  Wages  re- 
main the  same  at  90  cents  per  hour  for  jour- 
neymen plumbers. 

Toronto,  Ontario. — ^Builders'  Exchange  and 
Construction  Association  of  Toronto 
and  the  Sheet  Metal  Workers'  Inter- 
national Association,  Local  No  30. 

Agreement  to  be  in  effect  from  September  1, 
1936,  to  April  30,  1937,  and  thereafter  from 
year  to  year  until  notice. 

This  agreement  is  similar  to  the  one  pre- 
viously in  effect  and  summarized  in  the  Labour 
Gazette,  July,  1935,  page  692,  with  the  excep- 
tion that  the  minimum  hourly  wage  for  jour- 
neymen sheet  metal  workers  is  raised  from  75 
to  82 i  cents  per  hour. 

Hours  remain  unchanged,  with  an  8-hour  day 
and   a  40-hour  week. 

Toronto,  Ontario. — A  Certain  Wrecking 
Company  and  the  International  Hod 
Carriers',  Building  and  Common  Labour- 
ers' Union  of  America.  Toronto  Wreck- 
ers' Local. 

Agreement  reached  after  a  minor  dispute 
reported  on  page  774  of  this  issue. 

Agreement  was  signed  on  or  about  August  4, 
1936,  and  is  effective  for  one  year.  Notice 
of  any  proposed  change  in  the  agreement  must 
be  given  thirty  days  before  the  expiration 
of  the  agreement. 

The  union  agrees  to  supply  the  company  with 
competent  help  and  the  company  agrees  that 
no  worker  shall  be  employed  unless  he  is  a 
union  member. 

Hours:  8  per  day,  but  in  cases  of  special 
need,  9  hours'  work  shall  be  permitted  at  the 
regular  rate;  all  work  in  excess  of  9  hours  to 
be  paid   at  the   rate  of  time   and   one-quarter. 

Wages:  ground  worker  labourers  35  cents 
per  hour  and  barmen  40  cents  per  hour  until 
March  1,  1937,  when  these  rates  shall  be 
increased  by  5  cents  per  hour.  These  rates  not 
to  apply  on  any  work  done  for  the  city,  pro- 
vincial or  federal  government  for  which  mini- 
mum rates  have  been  set. 

A  shop  steward  elected  by  the  employees  shall 
take  up  any  complaint  which  the  company  may 
have  against  any  employee.  No  employee  shall 
be    discharged   before    the   matter    of    his    dis- 


charge has  been  taken  up  with  the  union   and 
the  consent  of  the  union  has  been  obtained; 

Toronto,  Ontario. — Cut  Stone  Section  of 
the  Builders'  Exchange  and  the  Toronto 
Local  of  the  Journeymen  Stonecutters' 
Association  of  North  America. 

The  agreement  which  was  summarized  in  the 
Labour  Gazette,  July,  1932,  page  819,  and 
amended  as  shown  in  the  Labour  Gazette, 
July,  1933,  page  733,  has  been  renewed  from 
May  1,  193!6,  to  April  30,  1937. 

Wages  for  journeymen  stonecutters  remain 
at  871  cents  per  hour,  with  a  44-hour  week. 

Transportation    and    Public    Utilities:    Elec- 
tricity  and   Gas 

Hamilton,  Ontario. — The  Hamilton  Hydro- 
Electric  Commission  and  Such  of  its 
Employees  Who  Are  Members  of  Local 
Union  No.  138,  International  Brother- 
hood of  Electrical  Workers 

Verbal  agreement  to  be  in  effect  from  July  1, 
1936,  to  July  1,  1937,  and  thereafter  from  year 
to  year  until  notice. 

This  agreement  is  based  on  the  recommenda- 
tions of  a  Board  of  Conciliation  under  the 
Industrial  Disputes  Investigation  Act  given 
in  July,  1933,  and  published  in  the  Labour 
Gazette  August,  1933,  page  759.  These  recom- 
mendations were  accepted  verbally  by  em- 
ployer and  workers,  and  with  the  exception 
of  the  wage  rate  clauses,  the  present  agree- 
ment is  the  same  as  that  recommended  in  the 
above  report.  The  present  agreement  does 
not  deal  with  the  meter  department  as  did 
the  Board's  report. 

Wages  per  month  in  the  sub-station  operat- 
ing department:  electrical  workers  with  3 
years'  experience  or  over  $155,  with  2  to  3  years' 
experience  $130,  with  1  to  2  years'  experience 
$115.  with  less  than  one  year's  experience  $100. 

Wages  per  hour  in  overhead  line  department, 
underground  and  maintenance  department  and 
trouble  department:  first  class  linemen  81 
cents,  second  class  linemen  76  cents,  cablemen 
81  cents,  foremen  91  cents. 


Transportation  and   Public  Utilities:   Water 
Transportation 

Victoria,  British  Columbia. — Certain  Steve- 
doring Companies  and  the  Victoria  Long- 
shoremen's Association. 

Agreement  to  be  in  effect  from  June  15,  1936 
to  June  15,  1941,  and  from  the  year  thereafter 
until  either  party  gives  60  days'  notice  prior  to 
June  15  of  any  year. 

This  agreement  is  similar  to  the  one  pre- 
viously in  effect  and  summarized  in  the  Labour 
Gazette,  April  1936,  page  369,  with  the  fol- 
lowing changes  and  additions: 

Saturday  afternoon  is  hereafter  to  be  classed 
as  overtime. 

The  association  undertakes  to  maintain  in  its 
membership  only  workmen  capable  of  doing  a 
fair  day^s  work.  It  also  agrees  that  strikes 
will  not  be  called  on  sympathetic  prounde. 

As  heretofore,  base  rates  in  the  Port  of  Vic- 
toria sihall  be  governed  by  the  rates  prevailing 
in  the  Piort  of  Vancouver. 
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Service:  Hotels  and  Restaurants 

Toronto,  Ontario. — Certain  Hotels,  Members 
OF  THE  Association  of  Hotel  Proprietors 
AND  the  Hotel  and  Restaurant  Employ, 
ees'  International  Alliance  and  Bar- 
tenders' International  League,  No.  280, 
(Beverage  Dispensers)  . 

The  agTeememt  covers  hotel  beverage  and  tap 
rooms. 

Agreement  receipted  August  26,  1936  and 
earlier  dates,  to  be  in  effect  until  June  30,  1937. 
A  strike  to  obtain  this  agreement  in  some  of 
the  hotels  is  reported  on  page  778  of  this  issue. 

Only  union  members  in  good  standing  to  be 
employed.  Any  others  employed  must  join  the 
union.  The  union  agrees  to  use  its  influence 
with  organized  labour  and  its  friends  to  pat- 
ronize only  such  places  as  display  the  union 
card  which  is  to  be  supiplied  by  the  union. 

Hours:  54  per  week  to  be  perfoTmed  within 
six  days. 

Overtime  to  be  paid  at  50  cents  per  hour. 

Minimum  wage  rates:  $18  per  week  for  wait- 
ers handling  beverages  and  $21  for  tap  men. 
Where  an  emiployee  is  employed  as  tap  man 
and  waiter,  the  rate  is  $21.  For  ten  Class  B 
hotels,  the  wage  scale  is  $16  per  week  for  wait- 
ers and  $19  for  tapmen.  Extra  help  or  epare- 
men  to  be  paid  50  cents  per  hour  and  must  be 
paid  for  at  least  three  hours.  If  employed  a 
full  9  hour  day,  however,  the  wage  rate  for  the 
day  to  be  $3.50. 

Where  by  mutual  agreement  meals  are  sup- 
plied, a  maximum  of  25  cents  per  meal  and  of 
$3  per  week  may  be  charged  by  the  employer, 
and  a  maximum  of  $2.50  per  week  for  room. 

Unifonmis  for  waiters  and  tapmen  to  be  sup- 
plied and  laundered  at  the  expense  of  the  em- 
ployer. 

Waiters  and  tapmen  to  be  properly  insured 
against  accident  under  the  provisions  of  ^  the 
Workmen's  Comipensation  Act  or  other  liability 
insurance  at  the  expense  of   the  employer. 

Industrial   Standards  Act  of  Nova   Scotia 

The  following  schedules  have  been  made 
binding  by  Order  in  Council  and  the  terms 
summarized  in  this  issue  in  the  article  begin- 
ning on  page  832: 

Electrical  Workers,  Halifax  and  Dartmouth. 

Plumbers  and  Steamfitters,  Halifax  and 
Dartmouth. 

Carpenters,   Halifax   and   Dartmouth. 

Bricklayers,  Halifax  and  Dartmouth. 

Quebec    Collective    Labour    Agreements 
-  Extension  Act 

The  following  agreement  and  amendments 
to  agreements  have  been  made  obligatory  by 
Orders  in  Council  and  are  summarized  in  the 
article  beginning  on  page  833  of  this  issue : 

Glove  cutters  (work  gloves),  Province  of 
Quebec. 

Building  Trades,  Lake  St.  John  District 
(Amendment). 

Building  Trades,  Quebec   (Amendment). 

Longshoremen  (Inland  and  Coastal  Navi- 
gation), Montreal   (Amendment). 

Glove  cutters  (fine  gloves),  Province  of 
Quebec  (Amendment). 


Furniture  workers.  Province  of  Quebec 
(Amendment) . 

Industrial  Standards  Act  of  Ontario 

The  following  schedules  have  recently  been 
made  obligatory  and  the  terms  summarized 
in  the  article  beginning  on  page  838  of  this 
issue : 

Millinery  Industry,  Province  of  Ontario 
(Cancellation). 

Bricklayers,  Stonemasons  and  Plasterers, 
Kitchener. 

Building  Labourers,  Kitchener. 

Carpenters,  Kitchener. 

Painters,  Kitchener. 

Plumbers,  Windsor. 

Electrical  Workers,  Windsor. 

Building  Labourers,   Windsor. 

Plasterers,  Windsor. 

Carpenters,    Windsor. 
•  Bricklaj'^ers,  Windsor. 

Carpenters,  Ottawa. 

Plumbers,  Ottawa. 

Brewery  Workers,  Province  of  Ontario. 

Industrial   Standards  Act  of  Alberta 

The  fallowing  schedules  have  recently  been 
approved  and  made  binding  by  Order  in 
Council  and  are  summarized  in  the  article 
beginning  on  page  838  of  this  issue : 

Electrical   Workers,   Wetaskiwin. 

Tinsmiths  and  Sheet  Metal  Workers,  Weta- 
skiwin. 

Plumbers  and  Steamfitters,  Wetaskiwin. 

Bricklayers  and  Plasterers,  Wetaskiwin. 

Building  Labourers,  Wetaskiwin. 

Painters,  Wetaskiwin. 

Carpenters,  Wetaskiwin. 

Electrical  Workers,  Calgary. 

Tile   and   Marble  Layers,   Edmonton. 


An  historical  outline  of  occupational  diseases, 
industrial  hygiene  and  surgery  traced  from 
early  antiquity  to  the  depression  of  the  twen- 
tieth century  appears  in  the  July  issue  of 
Industrial  Medicine.  The  writer.  Dr.  Robert 
T.  Legge,  professor  of  Hygiene,  University  of 
California,  devotes  particular  attention  to  the 
early  period  of  occupational  hygiene  following 
upon  the  advent  of  modern  industrialism. 


The  value  of  imports  brought  into  Canada, 
free  of  duty,  from  the  United  States  by  Cana- 
dians under  the  $100  exemption  clause  since 
May  1,  when  the  regulation  went  into  effect, 
until  July  31  was  $751,885.  The  following  is 
the  classification  of  items:  clothing,  $393,457; 
furniture  and  household  appliances,  $90,735; 
boots  and  shoes,  $73,992;  automobile  accessor- 
ies, $29,763;  automobile  tires  and  tubes,  $20,- 
133;  foodstuffs,  $1,559;  miscellaneous  articles, 
$142,246. 
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INDUSTRIAL  STANDARDS  ACT  OF  NOVA  SCOTIA 

First  Schedules  of  Wages  and  Hours  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Nova 
Scotia,  which  was  summarized  in  the 
Labour  Gazette,  July,  page  604,  is  similar  to 
the  Industrial  Standards  Act  of  Ontario  as 
noted  below  in  the  first  paragraph  of  "Indus- 
trial Standards  Act  of  Ontario."  It  is,  how- 
ever, restricted  to  the  building  and  construc- 
tion industry  in  Halifax  and  Dartmouth  and 
excludes  employees  of  the  provincial  govern- 
ment or  municipalities  and  also  excludes  any 
employee  performing  temporary  work  or  ser- 
vice the  total  amount  of  which  does  not  ex- 
ceed one  hundred  dollars. 

The  following  are  the  first  schedules  to  be 
put  into  effect  through  Order  in  Council  under 
this  Act. 

Electrical  Workers,  Halifax  and  Dart- 
mouth.— An  Order  in  Council  dated  Septem- 
ber 1  and  published  in  The  Royal  Gazette, 
September  2,  makes  obligatory  a  schedule  of 
wages  for  all  those  engaged  in  the  electrical 
industry  in  the  city  of  Halifax  and  the  town 
of  Dartmouth. 

The  schedule  is  to  be  in  effect  from  Septem- 
ber 12,  1936,  to  April  30,  1937,  and  thereafter 
from  year  to  year  until  either  party  gives 
the  required  notice. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week.  Where  more  than  one  shift  a  day  is 
worked,  on  the  second  and  third  shifts,  8 
hours'  pay  for  7  hours'  work. 

Overtime:  time  and  one-half  for  first  five 
hours,  double  time  thereafter.  Double  time 
for  work  on  Sundays,  seven  specified  holidays 
and  civic  holidays.  No  work  on  Labour  Day 
except  for  the  protection  of  life  and  property. 

Minimum  wage  rate  for  electrical  workers: 
80   cents  per   hour. 

Not  more  than  one  apprentice  or  helper  to 
be  allowed  to  any  journeyman.  Apprentices 
to  be  paid  20  cents  per  hour  during  second 
year,  30  cents  during  third  year,  40  cents 
during  fourth  year  and  50  cents  during  fifth 
year. 

Plumbers  and  Steamfitters,  Halifax  and 
D.-VRTMOUTH. — An  Order  in  Council,  dated 
September  1  and  published  in  The  Royal 
Gazette,  September  2,  makes  obligatory  the 
terms  of  a  schedule  for  all  those  engaged  in 
the  plumbing  and  steamfitting  industry  in  the 
city  of  Halifax  and  the  town  of  Dartmouth. 

The  schedule  is  in  effect  from  September  12, 
1936,  to  April  30  1937,  and  thereafter  from 
year  to  year  until  either  party  gives  the  re- 
quired notice. 

This  schedule  is  similar  to  the  one  noted 
above  for  electricians  at  Halifax  and  Dart- 
mouth,  with   these   exceptions: 

Civic  holidays  are  not  listed  with  the  holi- 
days  for   which    double   time   is   to   be   paid. 

Minimum  wage  rate  for  plumbers  and  steam- 
fitters:    75  cents  per  hour. 

No  wage  rates  are  specified  for  apprentices. 


In  case  of  extra  high  or  heavy  work,  any  help 
required,  in  addition  to  the  one  apprentice  or 
helper  per  journeyman,  are  to  be  labourers 
who  will  not  be  required  to  do  any  mechanical 
work. 

Carpenters,  Halifax  and  Dartmouth. — An 
Gruer  m  Council,  dated  September  1  and  pub- 
lished in  The  Royal  Gazette,  September  2, 
makes  obligatory  the  terms  of  a  schedule  for 
all  those  engaged  in  the  carpentry  industry 
in  the  city  of  Halifax  and  the  town  of  Dart- 
mouth. 

The  schedule  is  in  effect  from  September  12, 
1936,  to  April  30  1937,  and  thereafter  from 
year  to  year  until  either  party  gives  the  re- 
quired notice. 

This  schedule  is  similar  to  the  one  noted 
above  for  electricians  at  Halifax  and  Dart- 
mouth,  with   these   exceptions: 

Overtime  to  be  paid  for  at  the  rate  of  time 
and  one-half  for  the  first  five  hours  following 
the  first  shift  and  the  first  three  hours  follow- 
ing the  second  and  third  shifts  and  double 
time  thereafter.  Civic  holidays  ate  omitted 
from  the  list  of  holidays  for  which  double  time 
is  to  be  paid. 

Minimum  wage  rate  for  carpenters:  60 
cents  per  hour.  No  wages  rates  are  epecitied 
for  apprentices. 

Bricklayers,  Halifax  and  Dartmouth. — 
An  Order  in  Council,  dated  September  1  and 
published  in  The  Royal  Gazette,  September  2, 
makes  obligatory  the  terms  of  a  schedule  for 
all  those  engaged  in  the  bricklaying  industry 
in  the  city  of  Halifax  and  the  town  of  Dart- 
mouth. 

The  schedule  is  in  effect  from  Sentember  12. 
1936,  to  April  30.  1937.  and  thereafter  from 
year  to  year  until  either  party  gives  the  re- 
quired notice. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week.  Where  shifts  are  being  worked,  8  hours' 
pay  for  7  hours'  work  for  the  second  and 
third   shift. 

All  overtime  and  work  on  Sundays  and  seven 
^-preified  holidays  double  time.  No  work  on 
Labour  Day  except  for  the  protection  of  life 
and  property. 

Minimum  wage  rate  for  bricklayers:  97^ 
cents   per   hour. 


It  is  expected  that  the  Royal  Commission  on 
the  Textile  Industry,  which  adjourned  in 
Montreal  on  June  22  will  begin  its  fall  session 
on  or  about  September  15,  and  continue  for 
several  weeks. 

Questionnaires  sent  to  textile  mills  late  in 
June  and  early  in  July  requesting  detailed  in- 
formation regarding  production  costs,  trading 
profits,  and  other  relevant  matters  concerning 
the  past  10  years'  operations  have  been  com- 
pleted and  returned  to  the  Commission's  ac- 
countants. 
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COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  Further  Applications 


RECENT  proceedings  under  the  Collective 
Labour  Agreements  Extension  Act  of 
Quebec  include:  the  extension  by  Order  in 
Council  of  an  agreement  affecting  glove 
cutters  (work  gloves)  throughout  the  Province, 
which  is  summarized  below;  amendments  to 
Orders  in  Council  affecting  five  other  agree- 
ments which  are  also  noted  below.  In  addition, 
a  request  for  an  amendment  to  the  Order  in 
Council  affecting  building  trades  at  Montreal 
was  published  in  the  Quebec  Official  Gazette, 
August  1,  and  a  request  for  the  extension  of  a 
new  agreement  affecting  printing  trades  at 
Chicoutimi  was  published  in  the  issue  of 
August  8. 

The  text  of  the  Collective  Labour  Agreements 
Extension  Act,  Quebec,  was  printed  in  the 
Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in  the 
issue  of  June,  1935,  page  526,  and  July,  1936, 
page  607.  Under  this  Act  applications  may  be 
made  to  the  provincial  Minister  of  Labour  by 
either  party  to  a  collective  agreement  made 
between,  on  the  one  hand,  one  or  more  associa- 
tions of  hona  fide  employees,  and  on  the  other 
hand,  employers  or  one  or  more  associations  of 
employers,  to  have  those  terms  of  such  agree- 
ment which  concern  rates  of  wages,  hours  of 
labour  and  apprenticeship  made  obligatory  on 
all  employees  and  employers  in  the  same  trade, 
industry  or  business  within  the  territorial 
jurisdiction  determined  by  the  agreement.  The 
application  is  then  printed  in  the  Queheo 
Official  Gazette,  and  during  the  following  thirty 
days,  objections  may  be  made  to  the  Minister  of 
Labour,  After  this  delay,  if  the  Minister  of 
Labour  deems  that  the  provisions  of  the  agree- 
ment ''  have  acquired  a  preponderant  significance 
and  importance  "  that  would  make  the  establish- 
ment of  these  conditions  advisable,  an  Order 
in  Council  may  be  passed  making  the  terms 
obligatory  on  all  employees  and  employers  in 
the  trade,  industry  or  business  in  the  territory 
included  in  the  agreement  from  the  date  of  the 
publication  of  the  Order  in  Council  in  the 
Quehec  Official  Gazette  for  the  duration  of  the 
agreement.  The  provisions  of  an  agreement 
thus  made  obligatory  govern  all  individual 
labour  contracts  in  the  trade,  industry  or 
business  and  district,  except  that  those 
individual  contracts  which  are  to  the  advantage 
of  the  employee  will  have  effect  unless  expressly 
prohibited  in  the  agreement  which  has  been 
approved  by  Order  in  Council.  The  applications 
for  extension  of  agreement  have  been  noted  and 
the  conditions  of  the  various  agreements  made 
obligatory  by  Orders  in  Council  have  been  given 
in  the  Labour  Gazette  beginning  in  the  issue 
of  June,  1934.  Beginning  with  the  issue  of  the 
Labour  Gazette  for  July,  1935,  the  terms  of 
agreements  have  been  summarized  instead  of 
being  printed  in  full. 

Glove  Cutters  (Work  Gloves),  Province 
OF  Quebec. — An  Order  in  Council,  approved 
August  1,  and  published  in  the  Quebec  Official 
Gazette,  August  15,  makes  obligatory  the  terms 
of  an  agreement  between  certain  glove  manu- 


facturers and  Le  Syndicat  Catholique  National 
des  Gantiers  de  Montreal,  section  des  gros 
gants  (The  National  Catholic  Union  of  Glove 
Makers  of  Montreal,  Work  Gloves  Section) 
and  Le  Syndicat  Catholique  National  des 
Gantiers  des  Trois-Rivieres,  section  des  gros 
gants  (The  National  Catholic  Union  of  Glove 
Makers  of  Three  Rivers,  Work  Gloves  Sec- 
tion). 

The  territorial  jurisdiction  includes  the 
whole  Province  of  Quebec. 

The  agreement  is  in  effect  from  August  1, 
1936,  to  July  1,  1937,  and  for  another  year  if 
neither  party  gives  the  required  notice  of 
objections  to  its  renewal. 

Hours  not  to  exceed  48  per  week.  If  it  is 
necessary  for  any  manufacturer  to  employ 
his  workers  for  more  than  48  hours  per  week 
during  a  certain  period,  an  agreement  as  to 
this  must  first  be  reached  between  such  manu- 
facturer and  the  Joint  Committee. 

The  minimum  wage  schedule  contained  in 
this  agreement  is  a  schedule  of  piece  rates  and 
it  is  provided  that  in  towns  of  a  population  of 
15,000  or  less  these  minimum  rates  are  10  per 
cent  less  than  in  the  larger  towns  and  cities. 

One  apprentice  allowed  for  every  10  cutters 
or  fraction  thereof  in  any  shop. 

Apprentices  to  be  paid  $7  per  week  during 
first  six  months  and  $9  during  second  six 
months  and  the  regular  piece  work  rates  after 
one  year. 

The  joint  committee  appointed  under  the 
Act  to  fix  wages  for  any  other  t3^e  cf  glove 
not  now  provided  for,  but  such  rates  before 
becoming  obligatory  must  be  approved  by  an 
amendment  to  this  Order  in  Council. 

Building  Trades,  Lake  St.  John  District. — 
An  Order  in  Council,  approved  August  7  and 
published  in  the  Quebec  Official  Gazette, 
August  8,  amends  the  previous  Order  in 
Council  for  these  trades  (Labour  Gazette, 
January,  page  88,  and  March,  page  275)  by 
including  from  August  1,  1936,  the  county  of 
Saguenay  and  providing  that  for  contracts 
exceeding  $10,000  in  this  county  overtime  work 
not  exceeding  two  hours  per  day  be  paid  at 
regular  rate  and  the  following  hourly  wage 
scale  to  be  paid:  bricklayers  and  masons,  70 
cents,  enginemen — ^shovel  (steam,  gas)  65  cents 
to  SI,  electricians  50  to  60  cents,  blacksmiths 
45  to  55  cents,  enginemen — hoisting  55  cents, 
carter  (two  horses)  50  cents,  carpenters  and 
joiners  (finishing)  45  to  50  cents;  plumbers 
and  steamfitters,  cement  finishers  and  painters 
40  to  50  cents;  carpenters  and  joiners  (repair- 
ing and  concrete  forms)  and  compressor  odp^- 
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ators  40  to  45  cents,  enginemen — gas  mixer  35 
to  45  cents;  riggers,  carter  (one  horse")  and 
powdermen  40  cents;  truck  driver  and  drill 
operator  35  cents;  helpers,  stationary  firemen 
30  to  35  cents;  cart€rs  and  common  labourers 
30  cents.  It  is  also  provided  that  clearing  opera- 
tions comprising  the  cutting  and  scouring  of 
wood  and  road  building  are  not  governed  by 
this  Order  in  Council. 

Building  Trades,  Quebec.— An  Order  in 
Council,  approved  August  1,  and  published  in 
the  Quebec  Official  Gazette,  August  8,  amends 
the  previous  Orders  in  Council  for  these  trades 
(Labour  Gazette,  June,  page  545  and  July, 
page  660)  by  providing  for  Thetford  Mines  in 
a  separate  zone  with  the  following  minimum 
hourly  wage  scale:  bricklayers,  masons  and 
plasterers  60  cents;  carpenters  and  joiners, 
metal  lathers  50  cents;  wood  lathers,  drillers, 
stationary  enginemen  and  mechanics,  enfjine- 
men — steam  shovel,  enginemen — hoisting, 
enginemen — gas  mixer,  enginemen — compres- 
sor 45  cents;  painters,  tinsmith  roofers,  joint 
pointers,  cement  finishers,  marble  setters,  tile 
setters,  terrazzo  setters,  men  working  on 
machines  for  polishing  the  teiTazzo,  40  cents; 
building  caulkers  35  cents;  mortar  makers, 
celanite  mixers,  plaster  pourers,  hod  carriers 
and  common  labourers  30  cents. 

Longshoremen  (Inland  and  Coastal 
Navigation),  Montreal. — ^By  an  order  in 
Council,  approved  August  4  and  published  in 
the  Quebec  Official  Gazette,  August  8,  the 
Order  in  Council  relating  to  these  workers 
which  was  summarized  in  the  Labour  Gazette, 
August,  page  751,  is  rescinded  and  the  original 
Orders  in  Council  (Labour  Gazette,  May,  page 
460  and  July,  page  661)  are  declared  to  be 
in  force. 

Glove  Cutters  (Fine  Gloves),  Province  of 
Quebec. — An  Order  in  Council,  approved 
August  1,  and  published  in  the  Quebec  Official 
Gazette,  August  15,  makes  an  addition  to  the 
piece  rate  list  in  the  agreement  which  was 
summarized  in  the  Labour  Gazette,  June, 
page  545. 

Furniture  Workers,  Province  of  Quebec. — 
An  Order  in  Council,  approved  August  7  and 
published  in  the  Quebec  Official  Gazette, 
August  15,  amends  the  previous  Orders  in 
Council  for  this  industry  (Labour  Gazette, 
November,  1935,  page  1064,  December,  page 
1157,  and  January,  1936,  page  87)  by  making 
the  following  changes: — 

The  agreement  is  to  be  renewed  each  year 
on  August  31  unless  "  a  preponderant  group 
of  employers  or  the  contracting  parties  of  the 
first  part  give  notice  to  the  other  parties 
hereto  of  their  intention  to  revoke  same  at 
least  ninety  days  before  the  date  of  expiration 
of  the  said  contract." 


The  party  of  the  first  part  is  changed  to 
"the  manufacturers  of  furniture  of  the  Prov- 
ince of  Quebec,  representing  the  following 
employers ''  instead  of  the  association  prev- 
iously a  party. 

The  minimum  rates  for  employees  over  21 
years  of  age  are  to  apply  also  to  common 
labourers. 


Safety     Measures     Employed     by     Sherwin- 
Williams  Co.  of  Canada 

Reference  was  made  in  the  July  issue  of 
the  Labour  Gazette,  to  the  fact  that  the 
Sherwin-Williams  Company  of  Canada, 
Limited,  had  won  the  Hon.  C.  J.  Arcand 
trophy  for  industrial  plant  safety.  By  this 
achievement,  this  Company  wins,  for  the 
second  time  during  the  last  four  years,  the 
handsome  trophy  donated  in  1932  by  the 
Hon.  C.  J.  Arcand. 

In  accepting  this  award  the  company  is 
justifiably  proud  of  its  record  of  operating 
2,772,444  man-hours  in  1935  without  a  single 
lost-time  accident.  In  order  to  accomplish 
this,  the  Sherwin-Williams  Company  adopted 
and  developed  modern  methods  in  accident 
prevention.  All  motors,  drive-shafts,  cog 
wheels,  belting,  etc.,  are  installed  close  to  the 
ceiling,  while  any  machinery  on  the  floor  is 
guarded  and  kept  painted  and  clean.  Good 
housekeeping  is  tJie  rule  in  every  department. 
Floors  are  swept  every  night  and  washed  once 
a  week.  Staircases  are  well-lighted,  painted 
regularly,  and  all  corners  are  painted  white 
for  better  visibility;  plant  inspections  are  held 
regularly;  suggestions  for  improvement  are 
always  welcome  and  where  feasible  put  into 
effect  at  once.  Co-operation  between  foremen 
and  superintendents  in  carrying  out  any  better- 
ment of  working  conditions  with  a  view  to  the 
prevention  of  accidents,  insures  the  well-being 
of  the  employees.  Warning  signs  are  posted 
at  strategic  points;  and  a  fully  equipped  first- 
aid  man  is  always  on  hand  to  give  immediate 
treatment  for  minor  injuries  which  might 
otherwise  become  serious  if  not  attended  to 
immediately. 

Employing  such  accident  preventive 
measures,  the  Sherwin-Williams  Company 
stated  that  it  looked  foi-ward  confidently  to 
another  year  of  operation  without  a  locSt-time 
accident. 
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INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 
Agreements  Recently  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  page  534,  provides  that 
the  Minister  of  Labour  for  Ontario  may,  upon 
petition  of  representatives  of  employees  or 
employers  in  any  industry,  convene  a  confer- 
ence or  series  of  conferences  of  employees  and 
employers  in  the  industry  in  any  zone  or  zones 
to  investigate  the  conditions  of  labour  and 
practices  in  such  industry  and  to  negotiate 
standard  rates  of  wages  and  hours  of  labour. 
The  employees  and  employers  in  attendance 
may  formulate  and  agree  upon  a  schedule  of 
wages  and  hours  of  labour  for  all  or  any  class 
of  employees  in  such  industry  or  district.  If 
in  the  opinion  of  the  Minister  a  schedule  of 
wages  and  hours  for  any  industry  is  agreed 
upon  in  writing  by  a  proper  and  sufficient 
representation  of  employees  and  of  employers, 
he  may  approve  of  it,  and  upon  his  recom- 
mendation, the  Lieutenant-Governor  in  Coun- 
cil may  declare  such  schedule  to  be  in  force 
for  a  period  not  exceeding  twelve  months 
and  thereupon  such  schedule  shall  be  binding 
upon  every  employee  or  employer  in  such 
industry  in  such  zone  or  zones  to  which  the 
schedule  applies,  the  schedule  not  coming  into 
effect  until  ten  days  after  publication  of  the 
Order  in  Council  in  The  Ontario  Gazette. 
The  Minimum  Wage  Board  has  authority  to 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Beginning  with  the 
July,  1935,  issue  of  the  Labour  Gazette,  sum- 
maries are  given  in  this  article  of  the  schedules 
which  have  thus  been  approved. 

Millinery  Industry,  Province  of  Ontario. 
— The  schedule  for  this  industry  which  was 
summarized  in  the  Labour  Gazette,  June, 
1936,  page  549,  has  been  rescinded  by  an  Order 
in  Council  which  was  published  in  The  Ontario 
Gazette,  August  15. 

Brickl-Ayers,  Stonemasons  and  Plaster- 
ers, Kitchener. — An  Order  in  Council  dated 
August  6,  and  published  in  The  Ontario  Ga- 
zette, August  15,  and  corrected  in  the  issue 
of  August  22,  makes  obligatory  the  terms  of 
a  schedule  governing  the  bricklaying,  stone- 
masonry  and  plastering  trades  in  a  zone  which 
includes  the  city  of  Kitchener,  the  town  of 
Waterloo  and  surrounding  district. 

This  Order  an  Council  is  in  effect  from  Sep- 
temJber   1,   1936,  "during  pleasure.'' 

Hours:  8  per  day,  4  on  Saturdays,  a  44- 
hour  week. 

Overtime:  from  5  p.m.  to  10  p.m.  on 
the  first  five  days  of  the  week  and  on  Satur- 
days from  noon  to  5  pjn.,  time  and  one-half, 
except  where  two  or  more  shifts  are  being 
carried  on  when  any  8  hours  will  be  considered 


straight  time.  All  other  overtime  and  work 
on  Sundays  and  six  specified  holidays,  double 
time.  If  required  to  work  in  order  that  con- 
cnete  may  he  poured  on  Saturday  afternoon 
and  in  cases  of  actual  emergency,  straight 
time   to   be   paid. 

Minimum  wage  rate:  80  cents  per  hour,  to 
apply  also  to  night  work  which  cannot  be 
done  during  the  regular  working  day.  In  case 
of  shift  work,  for  work  on  the  night  shift,  the 
minimum  is  90  cents  per  hour  or  8  hours'  pay 
for  7  hours^  work.  A  special  minimum  rate 
of  wages  may  be  established  by  the  Advisory 
Board  for  any  person  who  is  handicapped  by 
age  or   disability. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

The  shcedule  does  not  apply  to  work  con- 
tracted for  and  accepted  prior  to  July  13,  1936. 

Building  Labourers,  Kitchener. — An 
Order  in  Council,  dated  August  6  and  pub- 
lished in  The  Ontario  Gazette,  August  15, 
makes  obligatory  the  terms  of  a  schedule  gov- 
erning common  labourers  in  the  building  in- 
dustry in  a  zone  which  includes  the  city  of 
Kitchener,  the  town  of  Waterloo  and  the  sur- 
rounding district. 

This  Order  in  Council  is  in  effect  from 
August  25,   1936,  "during  pleasure." 

Hours:    9  per  day,  48  per  week. 

Overtime:  all  time  in  excess  of  9  hours 
per  day  or  48  per  week  to  be  paid  at  time 
and  one-half. 

Minimum  wage  rate:  40  cents  per  hour. 
A  special  minimum  rate  may  be  established 
by  the  Advisory  Board  for  any  handicapped 
person. 

The  provisions  of  this  schedule  are  not  to 
apply  to  persons  engaged  on  work  contracted 
for  and  accepted  prior  to  July   13,   1936. 

Carpenters,  Kitchener. — An  Order  in  Coun- 
cil, dated  August  6,  and  published  in  The 
Ontario  Gazette  August  15,  makes  obligatory 
the  terms  of  a  schedule  governing  the  car- 
pentery  trade  in  a  zone  which  includes  the 
city  of  Kitchener  and  the  town  of  Waterloo 
and  adjacent  district.  Maintenance  men  per- 
manently employed  in  industrial  or  manu- 
facturing establishments  are  not  included. 

This  Order  in  Council  is  in  effect  from 
August    25,    1936,    "during    pleasure." 

Hours:  9  per  day,  for  first  five  days  of  week 
and  as  many  hours  between  7  a.m.  and  12  noon 
Saturdays  as  are  required  to  make  up  48  hours 
in  the  week. 

Minimum  wage  nate  for  carpenters:  60'  cents 
per  hour. 

All  other  provisions  as  to  hours,  overtime, 
apprenticeship,  etc.,  are  the  same  as  provided 
for  bricklayers,  stonemasons  and  plasterers  in 
this  same  2?one,  as  noted  above,  except  that 
there  is  no  higher  rate  of  wages'  provided  for 
work  on  night  shifts. 

The  schedule  does  not  apply  to  work  con- 
tracted for  and  accepted  prior  to  July  13,  1936. 
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Painters,  Decorators,  Paperhangers  and 
Glaziers,  Kitchener.— An  Order  in  Council, 
dated  August  6  and  published  in  The  Ontario 
Gazette  August  15,  makes  obligatory  the  terms 
of  a  schedule  governing  the  painting,  decor- 
ating, paperhanging  and  glazing  trades  in  a 
zone  which  includes  the  city  of  Kitchener, 
the  town  of  Waterloo  and  adjacent  district. 
Maintenance  men  permanently  employed  by 
industrial  or  manufacturing  establishments  are 
not  included. 

This  Order  in  Council  is  in  effect  from 
August   25,    193'6,   "during   pleasure." 

Hours:  8  per  day,  4  on  Saturdays,  a  44  hour 
week.  Where  two  or  more  shifts  are  being 
carried  on,  any  8-hour  shift  to  be  paid  at 
regular   rate   and   rtio    overtime   allowed. 

OveTtime:  from  5  p..m.  to  10  p.m.  on  first 
five  days  of  the  week  and  from  noon  to  5  p.m. 
on  Saturdays,  time  and  one-half.  All  other 
overtime  and  work  on  iSundays  and  five  speci- 
fied holidays,  double  time. 

Minimum  wage  rate:  50  cents  per  hour, 
which  also  applies  'to  night  work  of  not  more 
than  8  hours  where  such  work  cannot  be  done 
during  a  regular  working  day.  A  special  mini- 
m,um  rate  of  wages  may  be  estabiisdied  by  the 
Advisory    Board   for    any   handicapped    person. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Any  work  contracted  for  and  accepted  before 
July  13,  1936,  is  to  be  exempted  from  this 
schedule. 

Plumbers  and  Steamfitters,  Windsor. — An 
Order  in  Council,  dated  August  6  and  pub- 
lished in  The  Ontario  Gazette  August  15,  makes 
obligatory  the  terms  of  a  schedule  governing 
the  plumbing  and  heating  trade  in  a  zone 
which  includes  the  city  of  Windsor  and  the 
adjacent  suburban  area. 

This  schedule  replaces  the  schedule  which 
was  summarized  in  the  Labour  Gazette,  Janu- 
ary, page  90,  and  this  Order  in  Council  is  in 
effect  from  August  25,  1936,  "during  pleasure." 

Sprinkler  fitting  and  maintenance  work  per- 
formed by  permanent  employees  of  an  indus- 
trial or  manufacturing  establishment  are  not 
included  under  this  schedule. 

Hours:  8  per  day  during  first  five  days  of 
the  week,  from  8  a.m.  to  5  p.m.  with  one  hour 
for  lunch  or  from  8  ajm.  to  4.30  p.m.  wit^  one- 
half  hour  for  lunch;   a  40  hour  week. 

Overtime:  all  work  performed  at  any  time 
except  during  the  regular  working  day  and 
regn'ar  working  week,  between  1  a.m.  Monday 
and  8  a.m.  Saturday  to  be  paid  at  time  and 
one-half,  with  the  exception  of  work  on  Satur- 
day morning  required  for  the  protection  of  life 
or  property  and  the  setting  of  sleeves  and 
inserts  which  will  be  done  at  regular  rate,  and 
except  for  shift  work.  Whenever  work  is  being 
carried  on  in  two  or  more  shifts,  for  work  on 
the  night  shifts,  7  hours  to  be  worked  and  the 
wage  rate  to  be  $1.15  per  hour.^  No  overtime 
permitted  where  sihift  work  is  being  carried  on. 
Work  after  8  a.m.  Saturdays,  except  as  pro- 
vided aibove,  all  work  on  ^Sundays  and  six 
specified  holidays,  double  time. 

Minimum  wage  rate:  $1  per  hour;  fifth 
year  junior  mechanics  two  thirds  of  journey- 
men's rate.  A  sipecial  minimum  rate  may  be 
established  by  the  Advisory  Board  for  handi- 
capped workers. 


Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Electrical  Workers,  Windsor. — An  Order 
in  Council,  dated  August  6  and  published  in 
The  Ontario  Gazette  August  15,  makes  obliga- 
tory the  terms  of  a  schedule  governing  the 
electrical  repair  and  construction  trade  in  a 
zone  which  includes  the  city  of  Windsor  and 
the   adjacent   suburban   area. 

This  schedule  replaces  the  schedule  which 
was  smrLmarized  in  the  Labour  Gazette, 
November  1935,  page  1065,  and  this  Order  in 
Council  is  in  effect  from  August  25,  1936 
"during   pleasure." 

The  schedule  excludes  maintenance  work 
performed  by  permanent  employees  of  iudus- 
triial  or  manufacturing  establishments  and  also 
excludes  work  done  on  the  assembling,  testing, 
inspecting,  rebuilding  and  repairing  oi  any  elec- 
tric motor  or  miachine  or  household  appliance 
in  licensed  electrical  repair  shops  or  in  indus- 
trial   or    manufacturing    establishments. 

Hours:  8  per  day,  between  8  a.m.  and  5 
p.m.  with  one  hour  for  lunch  or  between  8 
a.m.  and  4.30  ;p.m.  with  one  half  hour  for 
lunch,  on  the  first  five  days  of  the  week;  a 
40  hour  week.  Whenever  work  is  of  such 
a  nature  that  it  cannot  be  done  during  a 
regular  working  day,  it  may  be  done  at  night, 
with   regular   pay  for   8   hours. 

Where  work  is  being  carried  on  in  two  or 
more  shifts,  an  8  hour  shift  to  be  considered 
a  regular  working  day  but  employees  u-orking 
on  the  night  shifts  to  be  paid  $1.14  per  hour 
or  8  hours'  pay  for  7  hours'  work.  No  over- 
time permitted  where  shift  work  is  being 
carried  on. 

Overtime  to  be  paid  for  any  work  in  the 
trade  except  as  provided  for  above,  the  over- 
time rate  to  be  double  time.  Double  time 
also  for  work  on  Saturdays,  Sundays  and  six 
specified  holidays. 

Minimum  hourly  wage  rate:  $1  per  hour. 
A  special  minimum  rate  may  be  established 
by  the  Advisory  Board  for  any  handicapped 
person. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship   Act. 

Building  Labourers,  Windsor. — An  Order 
in  Council,  dated  August  6  and  published  in 
The  Ontario  Gazette  August  15,  makes  ob- 
ligatory the  terms  of  a  schedule  governing 
common  labourers  in  the  building  trade,  in  a 
zone  which  includes  the  city  of  Windsor 
and   adjacent  suburban   area. 

This  schedule  replaces  the  previous  schedule 
which  was  summarized  in  the  Labour  Gazette, 
December  1935.  page  1159,  and  this  Order  in 
Council  is  in  effect  from  August  25,  1936  "dur- 
ing pleasure." 

Hours  limited  to  9  per  day  and  48  per  week. 

Overtime:  time  and  one  half;  work  on  Sun- 
days and  six  specified  holidays,  double  time. 

Minimum  wage  rate:  50  cents  per  hour.  A 
special  minimum  rate  may  ibe  established  by 
the   Advisory   Board   for   handicapped   persons. 

Plasterers,  Windsor. — An  Order  in  Council, 
dated  August  6  and  published  in  The  Ontario 
Gazette  August  15,  makes  obligatory  the  terms 
of  a  schedule  governing  the  plastering  trade, 
in  a  zone  which  includes  the  city  of  Windsor 
and  the  adjacent  suburban  area. 
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This  iscbedule  replaceis  the  previous  schedule 
which  was  summarized  in  the  Labour  Gazette, 
Decemiber  1935,  page  1159,  and  this  Order  in 
Council  is  in  effect  from  August  25,  193b 
"during   pleiasure." 

This  schedule  is  the  same  as  the  one  sum- 
marized aibove  for  electrical  workers  at  Wind- 
sor, with  this  exception: 

Minimum  wage  rate  for  plasterers:  90  cents 
p€r  hour.  Where  shift  work  is  being  carried 
on,  plasterers  working  on  night  shifts  to  be 
paid  $1.03  per  hour  or  8  hours'  pay  for  7 
hours'   work. 

Carpenters,  Windsor. — An  Order  in  Council, 
dated  August  6  and  published  in  The  Ontario 
Gazette  August  15,  makes  obligatory  the 
terms  of  a  schedule  governing  the  carpentry 
trade  in  a  zone  which  includes  the  city  of 
Windsor  and  the  adjacent  suburban  area. 

This  schedule  replaces  the  previous  schedule 
Wihich  was  sum/marized  in  the  Labour  Gazette, 
December  1935,  page  1159,  and  this  Order  in 
Council  is  in  effect  from  August  25,  1936  "dur- 
ing  pleasure." 

This  schedule  is  the  same  as  the  one  sum- 
marized above  for  electrical  workers  at  Wind- 
sor,  with   these  exceptions: 

Minimum  wage  rate  for  carpenters:  80  cents 
per  hour.  Where  shift  work  is  being  carried 
on,  carpenters  working  on  the  night  shifts  to 
be  ipaid  90  cents  per  hour  or  8  hours'  p^ay  for 
7  hours'  work. 

One  hour  of  overtime  may  be  added  to  any 
regular  working  day  at  the  rate  of  time  and 
one  half.  Workers  required  to  work  on  Satur- 
day mornings  to  permit  the  pouring  of  con- 
crete or  on  work  necessary  for  the  protection 
of  life  or  iproperty  to  be  paid  at  regular  rate. 

Bricklayers  and  Stonemasons,  Windsor. — 
An  Order  in  Council,  dated  August  6  and 
published  in  The  Ontario  Gazette,  August  15, 
makes  obligatory  the  terms  of  a  schedule 
governing  the  bricklaying  and  stonemasonry 
trades  in  a  zone  which  includes  the  city  of 
Windsor  and  adjacent  suburban  area. 

This  schedule  replaces  the  schedule  which 
wias  summarized  in  ithe  Labour  Gazette,  De- 
cember 1935,  page  1158,  and  this  Order  in 
Council  is  in  effect  from  August  25,  1936  "dur- 
ing pleasure." 

This  sciliedule  is  the  same  as  the  one  sum- 
marized above  for  electrical  workers  at  Wind- 
sor, with  these  exceiptions: 

Minimnm  wage  rate  for  'bricklayers  and 
stonemasons:  90  cents  per  hour.  Where  shift 
work  is  (being  carried  on,  bricklayers  and 
stonemasons  on  the  night  shift  to  be  paid  $1.03 
per  hour   or  8   hours'   pay   for    7   hours'   work. 

Workers  required  to  work  on  Saturday  morn- 
ings to  permit  the  pouring  of  concrete  or  on 
work  necessary  for  the  protection  of  life  or 
property  to  'be  paid  at  regular  rate. 

Carpenters,  Ottawa. — An  Order  in  Council, 
dated  August  6  and  published  in  The  Ontario 
Gazette  August  15,  makes  obligatory  the  terms 
of  a  schedule  governing  the  carpentry  trade 
in  a  zone  which  includes  the  city  of  Ottawa 
and  surrounding  area  which  is  defined  in  the 
Order  in  Council. 

This  Order  in  Council  is  in  effect  from 
August  25,    1036  "during  pleasure." 


The  schedule  excludes  regular  employees  of 
industrial  or  manufiacturing  establishments  do- 
ing repair  and  maintenance  work  and  work 
on  new  strnctures,  alterations  or  extensions 
whicih  are  of  a  minor  nature,  in  or  to  the 
pliant  or  equipment  used  by  such  establishment. 

Hours:  8  per  day  on  first  five  days  of  the 
week,  between  8  a.m.  and  5  p.m.  with  one 
hour  for  lunch  or  between  8  a.m.  and  4.30  p.m. 
with  one  half  hour  for  lunch,  4  hours  on  Sat- 
urdays, from  8  a.m.  to  12  noon;  a  44  hour 
week.  Whenever  work  is  of  such  a  nature 
that  it  cannot  be  done  during  a  regular  work- 
ing day,  it  may  be  done  at  night,  with  regular 
pay  for  an  8  ihour  shift.  Employees  required 
ito  work  on  Saturday  afternoon  to  permit  the 
pouring  of  concrete  or  on  work  necessary  for 
the  protection  of  life  or  property,  to  be  paid 
at  the  regular  rate. 

Whenever  work  is  being  done  in  two  or 
more  shifts,  any  8  hour  shift  to  be  considered 
a  regular  working  day,  but  employees  working 
on  the  night  shift  tO'  be  paid  80  cents  per 
hour  or  8  honrs'  pay  for  7  hours'  work,  and 
no   overtime   allowed. 

Overtime  between  5  p.m.  and  10  p.m.  on 
the  first  five  days  of  the  week,  between  noon 
and  5  p.m.  on  Saturdays,  to  be  paid  at  time 
and  one  half.  All  other  overtime  including 
work  done  on  Sundays  and  five  specified  holi- 
days, double  time. 

Minimum  wage  rate  for  carpenters:  70  cents 
per  hour.  A  special  (minimum  rate  may  be 
establisihed  by  the  Advisory  Board  for  handi- 
oapped  workers. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticesihip  Act. 

Plumbers  and  Steamfitters,  Ottawa. — An 
Order  in  Council,  dated  August  6,  and  pub- 
lished in  The  Ontario  Gazette  August  15, 
makes  obligatory  the  terms  of  a  schedule 
governing  the  plumbing  and  heating  trades 
in  a  zone  which  includes  the  city  of  Ottawa 
and  surrounding  area  which  is  defined  in  the 
Order  in  Council. 

This  Order  in  Council  is  in  effect  from 
August  25,  1936  "during  pleasure." 

The  schedule  does  not  include  regular  em- 
ployees of  industrial  or  manufacturing  estab- 
lishments who  are  engaged  in  manufacturing 
processes  or  in  work  in  connection  with  the 
repair,  servicing  or  upkeep  of  the  plant  and 
its  equipment  or  in  new  installations,  altera- 
tions or  extensions  of  a  minor  nature  in  such 
establishment;  the  work  of  sprinkler  fitting  is 
also   excluded. 

Hours:  8  per  day  for  the  first  five  days  of 
the  week,  from  8  a.m.  to  5  p.m.  with  one  hour 
for  lunch,  or  from  8  a.m.  to  4.30  p.m.  with 
one-half  hour  for  lunch;  a  40-hour  week. 
When  work  is  required  on  Saturday  morning 
for  the  protection  of  life  or  property  and  the 
setting  of  sleeves  and  inserts,  regular  rate  to 
be  paid. 

Whenever  work  is  being  carried  on  in  two  or 
more  shifts,  persons  on  the  night  shift  to  work 
7  hours  and  be  paid  91  cents  per  hour  until 
September  30,  1936  and  95  cents  thereafter. 
No  overtime  permitted  on  shift  work. 

Overtime  worked  between  1  a.m.  Monday 
and  8  a.m.  Siaturday,  time  and  one-half.  All 
other  overtime  including  work  on  Saturdays 
(except  as  provided  above),  Sundays  and  eight 
specified   holidays,   double   time. 

Minimum  wage  rate:  80  cents  per  hour  until 
September   30,   1936  and   83   cents  thereafter. 
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Apprentices  to  be  governed  by  the  Ontario 
Apprenticeslhip  Act.  Whenever  this  Act  does 
not  apply  to  fifth  year  junior  mechanics  they 
shall  be  paid  a  minimum  of  two  thirds  of  the 
journeymen's  rate. 

Brewery  Workers,  Province  op  Ontario. — 
An  Order  in  Council,  dated  August  6  and 
summarized  in  The  Ontario  Gazette,  August 


15,  makes  obligatory  the  terms  of  a  schedule 
governing  the  brewing  industry  throughout 
the   Province   of  Ontario. 

This  Order  in  Council  is  in  effect  from 
Auffust  25,   1936,   "during  pleasure." 

The  terms  of  this  schedule  are  similar  to 
the  schedule  previously  in  force  which  was 
summarized  in  the  Labour  Gazette,  July  1935, 
paffe  633,  with  no  change  in  the  hours  o-r  wage 
rates. 


INDUSTRIAL  STANDARDS  ACT  OF  ALBERTA 

Schedules  of  Wages  and  Hours  Recently  Approved  by  Orders  in  Council 


T^HE  Industrial  Standards  Act  of  Alberta, 
•I-  1935,  is  similar  to  the  Industrial  Stan- 
dards Act  of  Ontario,  the  text  of  which  was 
printed  in  the  Labour  Gazette,  June,  1935, 
page  534,  where  are  also  noted  the  minor  differ- 
ences between  the  Ontario  and  Alberta  Acts. 
The  Act  provides  that  the  Minister  of  Trade 
and  Industry  for  Alberta,  may,  upon  petition 
of  representatives  of  employees  or  employers 
in  any  industry,  convene  a  conference  or  series 
of  conferences  of  employees  or  employers  in 
the  industry  in  any  zone  or  zones,  to  investi- 
gate the  conditions  of  labour  and  practices  in 
such  industry  and  to  negotiate  standard  rates 
of  wages  and  hours  of  labour.  The  employees 
and  employers  in  attendance  may  formulate 
and  agree  upon  a  schedule  of  wages  and  hours 
of  labour  for  all  or  any  class  of  employees  in 
such  industry  or  district.  If,  in  the  opinion  of 
the  Minister,  a  schedule  of  wages  and  hours 
for  any  industry  is  agreed  upon  in  writing  by 
a  proper  and  sufficient  representation  of  em- 
ployees and  of  employers,  he  may  approve  of 
it,  and  upon  his  recommendation,  the  Lieu- 
tenant Governor  in  Council  may  declare  such 
schedule  to  be  in  force  for  a  period  not  exceed- 
ing twelve  months,  and  thereupon  such 
schedule  shall  be  binding  upon  every  employee 
and  employer  in  such  industry  in  such  zone 
or  zones  to  which  the  schedule  applies,  the 
schedule  not  coming  into  effect  until  ten  days 
after  publication  of  the  Order  in  Council  in 
The  Alberta  Gazette.  The  Minimum  Wage 
Board  has  authority  to  enforce  the  provisions 
of  the  Act  and  of  the  regulations  and 
schedules.  Previous  schedules  under  this  Act 
have  been  summarized  in  the  Labour  Ga- 
zette, September,  1935,  April  and  July,  1936. 

Electrical  Workers,  Wetaskiwin. — An 
Order  in  Council,  dated  July  23  and  published 
in  The  Alberta  Gazette,  July  31,  makes  obliga- 
tory the  terms  of  a  schedule  for  the  electrical 
industry  in  a  zone  which  includes  the  city  of 
Wetaskiwin  and  the  surrounding  district  which 
is  defined  in  the  schedule. 

The  Order  in  Council  is  in  effect  from 
Auffust  10,  1936,  to  August  9,  1937. 

Hours:  8  per  day,  Monday  to  Saturday 
incilusive,  a  48-hour  week  and  no  man  to  be 
employed    for    more    than    48    hours    per    we^k 


except  in  case  of  emergency.  Country  work 
(outside  the  city  of  Wetaskiwin)  to  be  left 
to  the  discretion  of  the  employer  but  hours 
limited   to    48   per    week. 

Overtime:  all  time  worked  after  midnight 
and  lall  time  worked  in  excess  of  48  hours  per 
week,  and  all  work  on  Sundays  and  statutory 
holidays   to   be  paid  at  time   and   one-half. 

Minimum  wage  rate:  75  cents  per  hour  for 
journeymen    and    50    cents    for    helpers. 

Employees  engaged  in  country  work  to  be 
provided  with  their  board,  and  in  addition 
one  journeyman  and  one  helper  to  receive 
transiportation  both  ways  and  travelling  time 
during  regular  working  hours  and  a  berth  if 
travelling    at  night. 

No  employer  may  employ  any  employee  not 
resident  in  the  zone  when  capable  resident 
employees    are    available. 

Tinsmiths  and  Sheet  Metal  Workers, 
Wetaskiwin. — An  Order  in  Council,  dated 
July  23  and  published  in  The  Alberta  Gazette, 
July  31,  makes  obligatory  the  terms  of  a 
schedule  for  the  tinsmithing  and  sheet  metal 
industry  in  a  zone  including  the  city  of  Wetas- 
kiwin and  the  surrounding  district  which  is 
defined  in  the  schedule. 

The  Order  in  Council  is  in  effect  from 
August  10,  1936,  to  August  9,  1937. 

This  schedule  is  similar  to  the  electrical 
workers  of  Wetaskiwin  schedule  euimnarized 
above  Math  this  exception: 

Minimum  wage  rate  for  journeymen  tin- 
smiths and  sheet  metal  workers:  9'0  cents  per 
hour;    helpers   40   cents  per   hour. 

Plumbers  and  Steamfitters,  Wetaskiwin. 
— An  Order  in  Council,  dated  July  23  and 
published  in  The  Alberta  Gazette,  July  31, 
makes  obligatory  the  terms  of  a  schedule  for 
the  plumbing,  steamfitting,  gasfitting  and  pipe- 
fitting  industry  in  a  zone  including  the  city  of 
Wetaskiwin  and  the  surrounding  district  which 
is  defined  in  the  schedule. 

The  Order  in  Council  is  in  effect  from 
August    10,    1936,   to   August   9,    1937. 

This  schedule  is  similar  to  the  electrical 
workers  of  Wetaskiwin  schedule  summarized 
above    with    this    exception: 

Minimum  wage  rate  for  journeymen:  95 
cents  per  hour;    helpers  45  cents  per  hour. 

Bricklayers  and  Plasterers,  Wetaskiwin. 
— An  Order  in  Council,  dated  July  23  and 
published  in  The  Alberta  Gazette,  July  31, 
makes  obligatory  the  terms  of  a  schedule  for 
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the  plastering,  bricklaying  and  cement  indus- 
try in  a  zone  which  includes  the  city  of 
Wetaskiwin  and  the  surrounding  district  which 
is  defined  in  the  schedule. 

The  Order  in  Council  is  in  effect  from 
August  10,   1936,  to  August  9,  1937. 

Hours:  witliin  a  radius  of  10  miles  of 
tihe  city  of  Wetaskiwin,  8  per  day,  44  per 
week.  On  country  -work  beyond  these  limits 
hours  per  day  to  be  determined  by  the  em- 
ployer .and  the  employee  according  to  con- 
ditions previailing  on  the  job.  Emergency  work 
that  can  be  done  only  at  night  to  be  paid  at 
the  rate  oif   8  hours'   pay  for   7  hours'  work. 

Overtime:  time  and  one-half,  but  no  em- 
ployee to  be  permitted  to  work  overtime  while 
competent  men  are  available.  Work  on  Sun- 
days and    five    specified   holidays,    double    time. 

Minimjum  wage  rate  for  journeymen:  80 
cents  per  hour  until  December  31,  1936,  and 
90  cents  thereafter.  Aged  or  handioapped 
employees  may  petition  the  Board  for  per- 
mission to  be  employed  at  a  reduced  wage 
nate,  such  rate  to  be  determined  hy  the  Board 
appointed  under  the  Act. 

No  employer  may  employ  any  employee  not 
resident  in  the  zone  when  capable  resident 
employees  are  available. 

Transportation  to  be  furnished  to  all  points 
outside  the  city  limits,  travelling  time  to  be 
paid   at  regular   rates. 

No  employer  miay  employ  more  than  one 
junior  apprentice,  that  ds,  one  serving  the 
fijrst  two  years  of  apprenticeship,  and  one 
senior  apprentice,  that  is,  one  serving  his  third 
or  fourth  year  in  apprenticeship,  the  wages 
of  apprentices  to  be  30  per  cent  of  journey- 
men's rate  during  first  year,  40  per  cent 
during  second  year,  50  per  cent  during  third 
year  and  70  per  cent  during  fourth  year. 

All  work  contracted  for  and  accepted  prior 
to  this  schedule  coming  into  force  to  be  com- 
pleted  at   a  rate   set  by  the   Board. 

Building  Labourers,  Wetaskiwin. — An 
Order  in  Council,  dated  July  23  and  published 
in  The  Alberta  Gazette,  July  31,  makes  obli- 
gatory the  terms  of  a  schedule  for  labourers 
in  the  general  contracting  and  building  in- 
dustry in  a  zone  which  includes  the  city  of 
Wetaskiwin  and  surrounding  district. 

'The  Order  in  Council  is  in  effect  from 
August  10,   1936,  to  August  9,   1937. 

Hours:  44  per  week  from  Monday  to  Sat- 
urday noon.  Emergency  work  which  can  be 
done  only  at  night  to  be  paid  at  8  hours'  pay 
for  7  hours'  work. 

Overtime:  No  employee  to  be  permitted  to 
work  overtime  when  there  are  competent  men 
available  and  there  is  room  on  the  job  for 
such  men.  Overtime  to  be  paid  at  time  and 
one-half.  Work  on  Sundays  and  five  spe- 
cified holidays,   double   time. 

Minimum  rate  of  wages  for  labourers:  40 
cents  per  hour. 

No  employer  may  employ  any  employee  not 
resident  in  the  zone  when  capable  resident 
employees  are  available. 

All  work  contracted  for  and  accepted  prior 
to  this  schedule  coming  into  effect  to  be  com- 
pleted at  a  wage  rate  set  by  the  Board. 

Painters,  Decorators,  Paperhangers  and 
Glaziers,  Wetaskiwin. — An  Order  in  Council 
dated  July  23  and  published  in  The  Alberta 
Gazette,  July  31,  makes  obligatory  the  terms 


of  a  schedule  for  the  painting,  decorating, 
glazing  and  paperhanging  industry  in  a  zone 
which  includes  the  city  of  Westaskiwin  and 
surrounding  district. 

The  Order  in  Council  is  to  be  in  effect 
August  10,   1936,  to  August  9,   1937. 

Hours:  8  per  day  from  Monday  to  Friday,  a 
40  hour  week.  Emergency  work  only  to  be 
permitted  on  Saturday  morning  at  straight 
time  when  job  already  started  can  be  com- 
pleted in  four  hours  or  less.  When  weather 
conditions  do  not  permit  continuous  opera- 
tions from  Monday  to  Friday,  work  may  be 
continued  on  Saturday  at  straight  time  if  not 
more  than  24  hours'  work  has  been  obtained 
by  the  employee  during  the;  week.  When 
work  cannot  be  done  in  the  day,  it  may  be 
done  as  a  night  shift  of  not  more  than  8  hours 
at  straight  time,  but  if  such  work  continues 
for  more  than  three  nights,  the  rate  of  pay 
to  be   8   hours'  pay   for   7   hours'  work. 

Overtime:  not  more  than  four  hours*  over- 
time in  any  one  working  day.  Overtime  to 
be  paid  at  time  and  one  half.  Work  on  Sun- 
days  and   statutory   holidays,   double   time. 

Wages:  65  cents  per  hour  until  January 
1,  1937  and  70  cents  thereafter.  Aged  or 
handicapped  workers  may  petition  the  Board 
for  permission  to  work  at  reduced  wage  rates, 
said  rate  to  be  determined  by  the  Board  ap- 
pointed  under   the   Act, 

No  piece  work  to  be  permitted. 

No  employer  may  employ  any  employee  not 
resident  in  the  zone  when  capable  employees 
are  available. 

Every  contractor  is  allowed  one  apprentice 
to  every  four  journeymen  in  the  shop,  appren- 
tices to  serve  at  least  three  years'  apprentice- 
ship and  an  additional  year  if  considered  neces- 
sary by  the  employer.  The  employment  of 
improvers  is  not  permitted. 

All  work  contracted  for  and  accepted  prior 
to  this  schedule  coming  into  force  is  to  be 
completed  at  the  rate  prevailing  at  the  time 
tenders  were   submitted. 

Carpenters,  Wetaskiwin. — An  Order  in 
Council,  dated  July  23  and  published  in  The 
Alberta  Gazette,  July  31,  makes  obligatory  the 
terms  of  a  schedule  for  the  carpentry  industry 
in  a  zone  which  includes  the  city  of  Wetaski- 
win and  surrounding  district. 

The  Order  in  Council  is  in  effect  from 
August  10,   1936,  to  August  9,   1937. 

Hours:  in  the  city  of  Wetaskiwin,  44  hours 
per  week  from  Monday  to  Saturday  noon; 
outside  the  city  limits,   48  hours  per  week. 

Overtime:  time  and  one  half;  all  work  on 
Sundays,  four  specified  holidays,  double  time. 
No  work  on  Labour  Day. 

Minimum  wage  rate:  journeymen  carpenters 
60  cents  per  hour;  carpenters'  labourers  40 
cents.  Aged  or  handicapped  employees  may 
petition  the  Board  for  permission  to  work 
at  a  reduced  wage  rate,  said  rate  to  be  de- 
termined by  the  Board  appointed  under  the 
Act. 

For  work  outside  the  city  of  Westaskiwin, 
transportation  to  be  paid  both  ways  when  the 
employee  makes  definite  arrangements  with 
the   employer   before   leaving    for   the    job. 

No  employer  to  employ  any  employee^  not 
resident  in  the  zone  when  capable  resident 
employees  are  available. 

No  employer  to  employ  more  than  one 
junior  apprentice,  that  is,  one  serving  the 
first    two    years     of     apprenticeship    and    one 
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senior  apprentice,  that  is,  one  serving  his  third 
or  fourth  year  of  apprenticeship.  Wage  rates 
for  apprentices  to  be  30  per  cent  of  journey- 
men's rate  during  first  year,  40  per  cent  during 
second  year,  50  per  cent  during  third  year 
and   70   per   cent   during   fourth   year. 

Carpenters'  labourers  not  to  be  allowed  to  use 
a  hammer  or  a  saw  on  any  construction  work, 
but  may  use  tools  on  destruction  or  pulling 
down   work. 

This  schedule  applies  to  all  construction, 
alterations  and  repairs  whether  such  work  is 
performed  for  a  contractor,  owner  or  any  other 
person,  but  does  not  apply  to  men  employed 
as  bench  hands  in  planing  mills,  sash  and  door 
aoid  wood-working   factories. 

Electrical  Workers,  Calgary. — An  Order 
in  Council,  dated  July  13  and  published  in 
The  Alberta  Gazette,  July  31,  makes  obliga- 
tory the  terms  of  a  schedule  for  the  electrical 
contracting  industry  in  a  zone  which  includes 
the  city  of  Calgary  and  surrounding  district. 

This  Order  in  Council  is  in  effect  from 
August  10,   1936,  to  August  9,   1937. 

Hours:  8  per  day  on  first  five  days  of  the 
week,  a  40^hour  week.  Work  that  can  be  done 
only  at  night  to  be  paid  at  the  rate  of  8  hours' 
pay  for  7  hours'  work.  Emiployees  who  may 
(be  required  for  emergicncie®  on  Saturdays 
to  be  permitted  to  work,  being  paid  straight 
time  for  the  morning  and  double  time  for  the 
afternoon  and  evening.  In  finishing  up  a 
repair  job  on  regular  wo^rking  days,  if  to  finish 
will  not  take  more  than  one  hour's  time,  it 
will  be  done  at  tlie  regular  wage  rate. 

No  enxployee  tO'  be  permitted  to  work  on 
more  than  one  shift  in  24  hours,  unless  overtime 
rates  are  paid.  Work  on  Saturdays,  Sundays 
and   holidays,    double   time. 

Wages  for  journeymen  electricians:  90 
cents  per  hour. 

On  out-of-town  work,  travelling  time  to  be 
paid  at  straight  time. 

One  apprentice  allowed  to  each  employer 
for  their  first  journeyman  employed  and  an 
additional  apprentice  for  every  three  added 
journeymen. 

All  work  contracted _  for  and  accepted  prior 
to  this  schedule  coming  dnto  force  may  be 
completed    at    a   rate  approved   by   the   Board. 

This  schedule  does  not  include  those  working 
on  the  assembling,  testing,  insipecting,  rebuild- 
ing and  repairing  of  any  electrical  motors  or 
household  appliances  done  under  the  super- 
vision of  licensed   electrical   repair  shops. 

Tile,  Marble  and  Terrazzo  Layers,  Edmon- 
ton.— An  Order  in  Council,  approved  July  23 
and  published  in  The  Alberta  Gazette,  July  31, 
makes  obligatory  the  terms  of  a  schedule  for 
all  employees  in  the  tile,  marble  and  terrazzo 
contracting  industry  in  a  zone  which  includes 
the  city  of  Edmonton  and  the  northern  part 
of  the  Province  of  Alberta. 

The  Order  in  Council  is  in  effect  from 
August  10,   1936,  to  August  9,   1937. 

Hours:  8  hours  per  day,  4  on  Saturdays,  a 
44Hhour  week.  Where  more  than  one  shift 
is  worked  in  the  24  hours,  straight  time  to  be 
paid  for  8  hours.  On  work  outside  a  fifteen- 
mile  radius  of  Edmonton  post  office,  employees 
may  work  up  to  10  hours  per  day  and  on  Sat- 
urday afternoon  at  regular  out-of-town  rates, 
at   the   option   of   the   employee. 


Overtime:  time  and  one-half  for  first  four 
hours,  thereafter  double  time.  Only  emergency 
work  may  be  done  on  Sundays  and  five  speci- 
fied holidays,  such  work  to  be  paid  at  time  and 
one-half. 

Wages  per  hour:    marble  masons,  tile  layers,, 
terrazzo     and    mosaic    workers    $1     per    hour; 
helpers    and    floor    machine   workers    60    cents; 
wall    machine   workers    70    cents,    labourers    50 
cents. 

On  work  outside  a  fifteen-mile  radius  of 
Edmonton  post  office,  employees  hired  in  Ed- 
monton and  sent  from  Edmonton  to  out-of- 
town  joibs  shall  have  their  transportation  paid 
and  be  paid  10  cents  per  hour  additional  to 
the  regular  rates. 

Any  recognized  tile  and  marble  contractor 
having  at  least  two  mechanics  in  his  employ, 
may  employ  one  apprentice. 

Wages  for-  apprentices  to  be  25  per  cent  of 
journeymen's  rate  during  first  year,  35  per 
cent  during  second  year,  50  per  cent  during 
third  year  and  75  per  cent  during  fourth  year. 


By  an  Order  in  Council  appearing  in  the 
July  31  issue  of  The  Alberta  Gazette,  it  is 
announced  that  the  Minister  of  Trade  and 
Industry  is  now  charged  with  the  administra- 
tion of  the  Industrial  Standards  Act  (Labour 
Gazette,  June  1935,  page  534).  This  Act  was 
formerly  administered  by  the  Provincial  Secre- 
tary (Labour  Gazette,  September  1935,  page 
866). 


Farmers'  Co-operatives  in  Canada 

The  Department  of  Agriculture  (Agricul- 
tural Economics  Branch,  Division  of  Market- 
ing) has  recently  issued  a  Directory  of  Co- 
operative Associations  in  Canada.  As  ex- 
plained in  the  foreward,  this  Directory  is  the 
first  listing  of  co-operative  associations  since 
1932  when  the  Fifth  Annual  Report  of  Co- 
operative Associations  in  Canada  was  prepared 
by  joint  arrangement  with  the  Department  of 
Labour  and  published  by  that  Department. 
The  Associations  listed  are  mainly  farmers' 
business  associations  engaged  in  the  marketing 
of  agricultural  products.  They  vary  in  size 
from  the  large  grain  marketing  organizations 
of  the  West  with  many  branches  to  local  un- 
incorporated farmers'  clubs  formed  for  the 
purpose  of  marketing  live  stock  or  purchasing 
supplies.  It  was  explained  that  Peoples  Banks 
and  credit  unions  are  not  included  in  this 
Directory  because  they  are  incorporated  under 
separate  Acts  and  are  the  subject  of  special 
government  reports. 


There  were  5.515  accidents  reported  to  the 
Workmen's  Compensation  Board  of  Ontario 
during  the  month  of  August,  as  compared  with 
5,772  during  July,  and  4,955  during  August  of 
last  year.  The  fatal  cases  numbered  38,  as 
against  32  reported  in  July.  The  benefits 
awarded  amounted  to  $338,807.61,  of  which 
$266,559.68  was  for  compensation  and  $72,247.93 
for  medical  aid. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  AUGUST,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


THE  cost  of  a  weekly  family  budget  in 
terms  of  retail  prices  continued  upward 
during  the  month,  due  to  an  advance  in  the 
cost  of  foods,  while  the  Dominion  Bureau  of 
Statistics  index  number  of  wholesale  prices 
declined  during  the  last  three  weeks  of  August 
but  was  still  higher  at  the  end  of  the  month 
than  for  any  time  in  July. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  average  retail  prices  in  sixty-nine 
cities  was  $8.17  at  the  beginning  of  August  as 
compared  with  $7.97  for  July;  $7.73  for  August, 
1935;  $6.67  for  March,  1933  (the  low  point  in 
recent  years);  $11.63  for  August,  1929;  $11.44 
for  August,  1921;  $16.92  for  June,  1920  (the 
post-war  peak) ;  and  $7.68  for  August,  1914, 
Fifteen  items  in  this  list  of  foods  cost  higher 
in  August,  1936,  than  in  the  previous  month, 
five  were  lower  and  nine  were  unchanged.  The 
most  important  changes  were  advances  in  the 
cost  of  potatoes,  eggs,  butter  and  flour.  There 
were  fractional  decreases  in  the  cost  of  beef, 
mutton  and  veal.  Including  the  cost  of  fuel 
and  rent  with  that  of  foods  the  total  budget 
cost  $16.72  at  the  beginning  of  August  as 
compared  with  $16.51  for  July;  $16.15  for 
August,  1935;  $15.92  for  August,  1934;  $15.41 
for  June,  1933  (the  low  point  in  recent  years) ; 
$21.90  for  August,  1929;  $21.98  for  August, 
1921;  $26.92  for  July,  1920  (the  post-war 
peak);  and  $14.41  for  August,  1914.  Both 
fuel  and  rent  were  practically  unchanged. 

In  wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of  Statis- 
tics and  based  upon  prices  in  1926  as  100  was 
higher  at  the  end  of  August  than  for  any 
week  during  July.  There  was,  however,  some 
recession  during  the  last  three  weeks  of  the 
month  from  the  figure  reached  in  the  week 
ended  August  7.  Comparative  figures  are: 
75-6  for  the  week  ended  August  28;  76-2 
for  the  week  ended  August  21;  76-1  for  that 
of  August  14;  76-3  for  that  of  August  7  and 
75-4  for  that  of  July  31.  The  latest  figures 
available  on  a  monthly  basis  are  for  July, 
when  the  index  was  74-4  as  compared  with 
71-6  for  August,  1935;  72-2  for  August,  1934; 
63-5  for  February,  1933  (the  low  point  in 
recent  years);  98-4  for  August,  1929;  106-0 
for  August,  1921;  164-3  for  May,  1920  (the 
post-war  peak);  and  66-1  for  August,  1914. 
Grain  prices  were  an  important  factor  in  the 
decline  of  the  index  number  during  the  last 
three  weeks  in  August  just  as  they  had  con- 
tributed substantially  to  the  advance  in  the 
preceding  two  months.  Raw  cotton  and  raw 
silk  also  declined,  influenced  by  prospects  of 
larger  supplies  for  the  coming  year. 


EXPLANATORY  NOTE  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  sihows 
the  prices  at  the  beginning  of  August  of 
sieventy-one  staple  foodstuffs,  groiceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotations  is  given  is  set 
forth  in  the  case  of  each  oommodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  mjonth,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  pTioes  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  oorrespondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of    Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six^roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  bet^^een  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the   amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes' twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by 
various  authorities.  For  some^  articles  com- 
paratively large  quantities  are  included  owing 
to  the  absence  of  other  important  items  of 
the  same  class.  For  instance,  the  only  fruits 
are  evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
provinces,  w^^hile  no  allowance  is  made  for  the 
quantities  required  in  the  various  localities 
owing  to  climatic  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,    it    does    not    purport    to    show    the 
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minimum  cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index  Numbers  of  Changes  in  the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in   rates   in   the   various    cities   being   greater 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  —  100) 


- 

Food 

Fuel 

and 

Light 

Rent 

Cloth- 
ing 

San- 
dries 

All 
items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

93 

136 

122 

124 

Dec.  1917.... 

167 

123 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

183 

151 

162 

Dec.  1919  ... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

136 

Dec.  J925.... 

157 

166 

158 

159 

166 

160 

Deo.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

135 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

138 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

161 

125 

Mar.  1933.... 

91 

143 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

136 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1933.... 

102 

144 

129 

113 

133 

123 

Feb.  1933.... 

103 

144 

129 

lis 

155 

124 

Mar.  1933.... 

104 

143 

129 

113 

155 

124 

April  1933.... 

102 

143 

129 

113 

155 

123 

May  1933.... 

102 

141 

131 

113 

153 

123 

June  1933.... 

103 

139 

131 

113 

154 

123 

July  1933.... 

103 

139 

131 

113 

154 

123 

Aug.  1933.... 

105 

139 

131 

113 

154 

124 

Sept.  1933.... 

105 

140 

131 

113 

154 

124 

Oct.  1933.... 

108 

140 

132 

115 

154 

126 

Nov.  1933.... 

.  109 

141 

132 

115 

154 

126 

Dec.  1933.... 

111 

141 

132 

115 

154 

127 

Jan.  1936.... 

111 

142 

132 

113 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

154 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

Aprill936.... 
May  1936.... 

107 

142 

132 

114 

154 

125 

106 

141 

133 

114 

154 

125 

June  1936.... 

106 

140 

133 

114 

154 

125 

July  1936.... 

109 

140 

133 

115 

154 

126 

Aug.  1936.... 

111 

139 

133 

115 

154 

127 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  Qach  group:  Food,  35%;  Fuel,  d%;  Rent, 
m%;  Clothing,  18|%;  Sundries,  20%. 


in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.^  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail  Prices 

Meat  prices  continued  to  show  little  change, 
fresh  pork  and  bacon  being  higher  and  beef, 
veal  and  mutton  slightly  lower.  Fresh  leg  roast 
of  pork  advanced  from  21-9  cents  per  pound 
in  July  to  22-4  cents  in  August  and  bacon 
from  29-5  cents  per  pound  to  30-1  cents.  In 
beef,  round  steak  was  down  from  an  average 
price  of  19-3  cents  per  pound  in  July  to  19-1 
cents  in  August  and  rib  roast  from  17-7  cents 
per  pound  to  17-5  cents.  Leg  roast  of  mutton 
declined  from  22-5  cents  per  pound  to  22-3 
cents.  Egg  prices  were  generally  higher,  the 
Dominion  average  for  fresh  grades  being  up 
from  27-2  cents  per  dozen  in  July  to  30-1 
cents  in  August  and  cooking  grades  from  23-4 
cents  per  dozen  to  25-6  cents.  Prices  were 
lower  in  Alberta  and  Saskatchewan  than  in 
other  provinces.  Milk  was  unchanged  in  the 
average.  The  price  of  butter  was  seasonally 
higher,  dairy  being  up  from  an  average  of 
22-3  cents  per  pound  to  24  cents  and  creamery 
from  26-2  cents  per  pound  to  28  cents.  Ad- 
vance was  shown  in  nearly  all  cities.  The 
Dominion  average  price  of  bread  has  been 
unchanged  since  the  beginning  of  the  year, 
while  the  price  of  flour  was  fractionally  higher 
in  August  at  3-5  cents  per  pound.  Canned 
tomatoes  have  moved  upward  in  price  during 
the  last  three  months,  averaging  11-9  cents  per 
can  in  August  as  compared  with  11  •!  cents 
in  May.  Onions  were  lower  in  most  cities, 
the  Dominion  average  price  being  down  from 
6  cents  per  pound  in  July  to  5-2  cents  in 
A.ugust.  Potatoes  averaged  substantially 
higher  in  price  in  Ontario  and  the  prairie 
provinces  but  were  lower  in  other  provinces. 
The  Dominion  average  price  was  up  from  SI .95 
per  ninety  pounds  to  $2.17,  as  compared  with 
$1.24  in  January.  Coal  and  wood  prices  were 
practically  unchanged  in  the  average.  A  slight 
increase  in  rent  was  reported  from  Port  Arthur 
and  Fort  William. 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $15;  Charlotte- 
town,  $12.40;  Saint  John,  $14.50;  Quebec, 
$13.50;  Three  Rivers,  $15;  Sherbrooke,  $1625; 
St.  Hyacinthe,  $13;  Montreal,  $1425;  Ottawa, 
(Concluded  on  page  850) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

(t) 
1900 

1905 

1910 

1913 

Aug. 
1914 

Aug. 
1918 

Aug. 
1920 

Aug. 
1922 

Aug. 
1926 

Aug. 
1928 

Aug. 
1929 

Aug. 
1930 

Aug. 
1931 

Aug; 

1933 

Aug. 
1934 

Aug. 
1935 

July 
1936 

Aug, 
1936 

Beef,  sirloin... 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast   

2  lbs 
2  " 
1   " 
1  " 

1  " 

2  " 

1  " 

2  " 
Idoz 

1  " 

6qts 

2  lbs. 

1   " 
1   " 

1  " 
15  " 
10  " 

5  " 

2  " 

2  " 

1  " 
4  " 

2  ;; 

c. 

27-2 
19-6 
100 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
250 
180 
10-4 

8-6 

9-9 

11-5 

21-6 
100 
8-2 
8-7 
8-6 
24- 1 
•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
68-5 
280 
19-5 
10-6 

9-4 

7.7 

9-6 

220 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

0. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-6 
66-0 
330 
210 
10-4 

10-8 

11.5 

9.9 

24.0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44.4 
29-6 
15-7 
191 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-6 
32-0 
220 
11-4 

12-4 

120 

11-9 

23-6 
110 
8-9 
9-3 
9-4 
360 
•8 

c. 

49-8 
34-4 
17-6 
21-3 
20-9 
37-2 

25-7 
37-6 
29-5 
24-3 
52-2 
53-0 

31-9 
21-4 
19-7 
64-5 
37-0 
24-0 
12-0 

12-2 

13-5 

12-9 

24-4 
11-6 
9-3 
9-4 
9-5 
50-3 
•8 

c. 

78-6 
57-2 
28-3 
37-4 
37-9 
70-2 

51-2 
73-6 
53-6 
510 
720 
93-4 

52-3 
33-4 
30-8 
117-0 
67-0 
40-0 
23-8 

33-6 

23-3 

18-1 

44-8 
20-6 
15-2 
14-5 
11-3 
89-7 
•9 

c. 

83-0 
53-4 
28-2 
36-9 
41-6 
74-2 

57-9 
76-0 
64-5 
56-3 
88-2 
121-8 

66-8 
40-8 
38-9 
145-5 
84-0 
44-5 
34-0 

24-4 

29-5 

27-9 

100-0 
46-8 
16-5 
17-0 
15-6 

126-9 
1-3 

c. 

63-4 
34-6 
18-7 
28-1 
32-0 
54-4 

42-7 
44-4 
35-0 
32-8 
690 
71-4 

43-3 
301 
26-7 
105-0 
49-0 
28-0 
18-8 

17-8 

24-6 

19-9 

35-6 
16-6 
14-1 
15-5 
13-4 
58-3 
10 

c. 

61-6 
33-6 
19-3 
30-3 
32-2 
57-4 

45-4 
50-0 
39-0 
34-7 
67-8 
73-6 

410 
§31-3 
§31-3 
114-0 
§54-0 

29-0 
§21-8 

16-0 

20.1 

15-9 

31-6 

150 

§18-0 

§18-0 

15-3 

91-4 

10 

c. 

71-6 
42-6 
22-6 
29-9 
28-8 
53-2 

39-0 
44-4 
42-4 
37-6 
70-2 
79-4 

44-6 
§33-0 
§33-0 
115-5 
§52  0 

31-5 
§21-2 

18-2 

21-6 

13-6 

31-6 
15-0 
§17-8 
§17-8 
15-1 
63-5 
1-0 

c. 

76-8 
48-0 
24-6 
32-1 
32-6 
56-4 

41-0 
44-0 
39-4 
34-8 
72-0 
80-4 

44-9 
§33-1 
§33-1 
117-0 
§53-0 

320 
§20-6 

23-8 

21-4 

13-9 

28-4 
13-6 
§17-6 
§17-6 
15-1 
94-4 
1-0 

c. 

73-2 
45-0 
23-2 
30-1 
30-3 
54-6 

40-1 
420 
37-3 
33-3 
71-4 
64-2 

35-5 
§31-4 
§31-4 
112-5 
§47-0 

31-0 
§20-4 

18-8 

20-6 

15-6 

26-4 
12-8 
§14-7 
§14-7 
14-1 
72-7 
1-0 

c. 

57-8 
30-4 
16-5 
26-0 
24-5 
44-4 

28-9 
28-6 
26-1 
22-1 
63-6 
47-2 

27-0 
§22-9 
§22-9 

93-0 
§32-0 

25-0 
§18-2 

11-8 

16-9 

11-8 

24-8 
12-0 
§13-7 
§13-7 
12-3 
45-3 
1-0 

c. 

44-8 
23-6 
11-8 
20-4 
17-1 
31-0 

21-2 
25-6 
23-5 
19-5 
54-6 
43-0 

25-1 
§19-8 
§19-8 

87-0 
§34-0 

25-0 
§16-0 

8-8 

15-3 

11-7 

32-0 
15-6 
§10-5 
§10-5 
9-9 
65-4 
•9 

c. 

45-0 

23-6 
12-0 
20-8 
21-7 
38-4 

33-2 
25-4 
27-2 
22-7 
58-8 
41-6 

24-1 
§19-9 
§19-9 

87-0 
§34-0 

25-0 
§16-0 

9-2 

15-2 

13-0 

26-8 
13-2 
§13-0 
§13-0 
9-8 
40-5 
•9 

c. 

50-0 

26-6 
12-7 
21-6 
22-7 
40-4 

30-5 
31-8 
27-7 
23-7 
60-6 
43-0 

25-0 
§19-7 
§19-7 

88-5 
§33-0 

26-0 
§15-6 

10-6 

16-2 

12-3 

25-6 
12-6 
§12-9 
§12-9 
9-4 
41-2 
•9 

c. 

46-8 
25-4 
13-3 
22-5 
21-9 
40-2 

29-5 
30-6 
27-2 
23-4 
61-2 
44-6 

62-2 
§20-7 
§20-7 

93-0 
§34-0 

25-5 
§15-8 

9-8 

16-2 

10-9 

24-4 
12-0 
§13-0 
§13-0 
8-9 
65-1 
-9 

c. 

46-6 
25-2 
13-1 
22-3 
22-4 
40-4 

30-1 

Lard,  pure 

Eggs,  fresh 

30-8 
30-1 
25-6 
61-2 

Butter,  dairy.. 
Butter,  cream- 
ery         .... 

48-0 
28-0 

Cheese,  old.... 
Cheese,  new... 
Bread 

§21-0 
§21-0 
93-0 

Flour,  family.. 
Rolled  Oats... 
Rice 

§35-0 
26-0 
§15-8 

Beans,  hand- 
picked 

Apples,  evapor- 
ated   

10-2 
15-9 

Prunes,     med- 

IM 

Sugar,  granula- 
ted  

24-4 

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

12-0 

§13-0 

§13-0 

8-9 

Potatoes 

Vinegar 

72-2 
•9 

AU  Foods 

S 
5-4S 

$ 

5-96 

$ 

6-95 

7  34 

7-68 

$ 
13  41 

$ 
16-43 

S 
10-44 

$ 
11-10 

11-08 

11-63 

10-65 

8-30 

$ 
7-43 

7-51 

7-73 

7-97 

$ 
8-17 

Starch,laundry 

ilb. 

c. 
2-9 

c. 
30 

c. 
31 

c. 
32 

c. 

3-2 

c. 

4-7 

0. 

5-0 

c. 

4-0 

c. 

4-2 

c. 

4-1 

c. 

4-1 

c. 

4-1 

c. 
3-9 

c. 
3-8 

c. 
3-8 

c. 

3-8 

c. 
3-8 

c. 
3-8 

Coal,     anthra- 

H«  ton 
Igal. 

39-5 

3M 
32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24.4 

650 

38-7 
42-5 
30-6 
23-7 

53-4 

37-6 
42-5 
31-3 
23-8 

74-9 

59-6 
70-7 
51-9 
28-0 

110-0 

81-3 
82-0 
64-1 
38-3 

107-9 

69-4 
77-3 
58-5 
31-1 

105-5 

63-4 
75-3 
55-4 
31-1 

101-0 

62-7 
75-5 
55-7 
31-0 

100-2 

62-6 
76-6 
54-9 
31-1 

99-9 

62-7 
76-2 
54-1 
30-9 

101-1 

60-6 
71-5 
53-6 
28-0 

91-1 

57-4 
60-8 
46-0 
27-0 

93-0 

57-8 
60-2 
45-5 
27-5 

89-4 

58-0 
60-5 
45-2 
27-3 

90-2 

58-4 
60-0 
45-1 
27-0 

90-2 

Coal,  bitumin- 

58-3 

Wood.hard.... 

Wood,  soft 

Coal  oil 

59-7 
45-1 
27-0 

Fuel  and 
light 

% 

1  50 

.»., 

i*n 

l',! 

$ 
1-89 

$ 
2-85 

$ 
3-76 

$ 
3-44 

$ 
3  31 

$ 
3-36 

^^, 

3-34 

$ 
3-15 

S 
3-83 

3-84 

3-80 

$ 
3-81 

$ 
3-80 

Eent 

imo. 

.',, 

% 

3-89 

i 

4- 05 

4  75 

$ 
4-81 

$ 
4-89 

6-37 

$ 
6-96 

6-87 

6-93 

6-98 

70; 

$ 
6-91 

$ 
5-67 

553 

5  57 

5-70 

$ 
5-71 

ttTotals 

$ 

9-37 

$ 

10-50 

m'« 

1 

14  02 

1441 

$ 
21-20 

$ 
36-60 

20-88 

$ 
31-33 

31  31 

S 
31-90 

$ 
31-01 

$ 
18-30 

$ 
15-90 

i 

15-93 

S 
16  15 

16-51 

1 
16-73 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island. . 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. . 


1 

$ 

S 

S 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

S 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-51 

13-75 

16-97 

10-41 

11-06 

10-98 

1M5 

11-06 

8-61 

7-48 

7-72 

7-72 

7-80 

4-81 

5-26 

6-81 

6-34 

6-83 

12-08 

15-38 

9-32 

10-02 

9-74 

10-19 

10- 16 

8-36 

6-83 

7-30 

7-09 

7-40 

6-38 

5-83 

6-55 

7-04 

7-59 

13-32 

16-25 

10-33 

11-20 

10-93 

10-94 

10-75 

8-26 

7-47 

7-61 

7-75 

8-16 

6-15 

6-64 

6-33 

6-87 

7-19 

12-50 

15-54 

10-00 

10-32 

10-20 

10-52 

9-97 

7-55 

6-70 

6-85 

7-01 

7-58 

5-01 

6-60 

6-60 

7-20 

7-54 

13-50 

16-44 

10-41 

11-20 

11-13 

11-67 

10-53 

8-10 

7-53 

7-55 

7-74 

8-04 

6-85 

6-19 

7-46 

7-87 

7-76 

13-02 

17-24 

10-27 

10-39 

10-95 

11-53 

10-38 

7-90 

7-40 

7-17 

7-66 

7-53 

6-86 

6-92 

7-86 

8-25 

8-00 

12-63 

16-75 

9-96 

11-30 

11-32 

12-09 

10-76 

7-69 

7-34 

7-33 

7-63 

7-25 

tt-02 

6-50 

8-00 

8-33 

7-83 

13-84 

16-31 

10-26 

10-96 

11-13 

12-12 

10-74 

8-10 

7-23 

7-28 

7-74 

7-49 

6-90 

7-74 

8-32 

9-13 

9-14 

14-17 

17-09 

11-63 

11-90 

12-14 

12-93 

u.n 

9-16 

8-13 

8-25 

8-71 

8-79 

$ 

7-93 
7-60 
8-22 
7-51 
8-35 
8-19 
7-66 
7-70 
8-92 


tDecember  only.    (Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  60  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


Beef 

Ma 
|| 

15 
> 

2 

Pork 

Bacon 

LOCALITY 

C— ' 

i 
n 

U 
0 

CO 

Hi 

1" 

11 

i 

2-5 

1! 

il 

Dominion  (average) 

cents 

23-3 
24-2 

27-3 

26-7 

20 

25-5 

25 

20-5 

22  5 

26-5 

23 

28-6 

29-5 

25 

23-2 

20 

24-5 

18 

19-2 

23-7 

cents 

19  1 
19  1 

22-3 

20 

18 

17-4 

18 

19 

19  5 

20  0 
17-8 
20-5 
21-5 
20 
18-8 
18-2 
19-1 
20-2 
17-5 
17-2 
20-5 
16-5 
20-5 
19-6 
200 
2M 
21-4 
19-1 
17 

19-8 
19-7 
18 

21-7 
20-5 
19-7 
20-5 
19-4 
21-5 
19-6 
19-2 
19-5 
20-7 
20-7 
19-6 
20 
20-2 
19-1 
18-2 
18 

21-5 
23 

24-2 
20-3 
18-5 
19 

16-8 
17 

16-5 
15  3 
15-7 
12-5 
15-4 
17-7 
15-7 
15-1 
15 

14-9 
17-1 
16-5 
20-2 
17 
19 
22 
22 
20-8 
22-8 
20 
18 

cents 

17  5 

17  0 

18-8 

16-3 

16-5 

19-7 

15 

15-5 

19  7 

18-7 

15-8 

20-6 

20-5 

18 

18  6 
16 

18-5 
20-3 
16-8 
17-5 
21 
14-7 
22-4 
19-8 
18  0 
21-7 
19-4 
19 

17-4 
19 
19 
19 

20-4 
16-7 
16-7 
20-3 
17-7 
19-2 
18-8 
15-6 
17-5 
16-7 
19-6 
18 
18 

18-1 
17-1 
15-7 
16-7 
17-5 
14 

20-2 
18-5 
17-5 
15-8 
17-8 
17 

18-5 
13-8 
14-2 
12 

13-6 
15-4 
13-8 
14 
12 

12-9 
15-9 
14-3 
17-8 
14 
18 

19-3 
17-2 
17-3 
20-6 
17-7 
18 

cents 

12G 
13-7 

15 

12-3 
13-5 
12-6 
15 

13-5 
13  5 
13  4 
12-6 
13-2 
12-8 
15 

12  4 
12-5 
13-3 
13-3 
10-7 
12-7 
13-6 
11-3 
11-5 
12-6 
13-2 
14-7 
12-4 
12-7 
12-8 
13-5 
12-9 
12-2 
14 
14 

12-9 
13-7 
13-4 
15-7 
12-7 
12-3 
12 

13-5 
13-4 
13-1 
13-7 
13-9 
13-6 
12-9 
11-3 
14 
13 
14 

13-4 

12-5 

12-8 

12  4 

11-3 

13-5 

91 

9-6 

6-5 

9-2 

11 

10  2 
9-6 
10-5 
8-9 
10-8 
11-2 
126 
12 
13 
16 

12-6 
12-3 
13-3 
11-7 
10 

cents 

10  4 
109 

12-8 
10-7 
10-5 
11-4 
10 
10 

12  7 
10-8 
9-6 
10-9 
11-8 
11 
8-3 
8-2 
9-7 
9-7 
6-7 
8-7 
7 

6-5 
8-6 
9-3 

11  1 
10-6 

9-9 
9-6 
9-4 
10-8 
10-2 
11-7 
12-8 
12-4 
9-8 
12-1 
9-8 
13-7 
11-7 
10-9 
9-7 
10-7 
10-5 
11-2 
9-6 
IM 
11-2 
9-7 
8-3 
10-2 
10 

11-9 
10-7 
10-5 
11-4 

10  4 
10-2 
10-5 

8-2 
8-3 

"8-2' 
8-1 
7-7 
7-6 
6 

6-5 
9-4 
8-8 

11  8 
10 
12 

12-3 
12-7 
12-3 
12-9 
11-9 
10 

cents 

131 
12-4 

13-2 
14 

cents 

22  3 
19-4 

22 

cents 

22  4 

21-8 

23-8 

21.7 

20 

22-8 

20 

22-5 

25  0 

22  4 
23-2 
22-4 
21-7 

18-1 

18-6 

18-8 

16 

17-7 

20-2 

16-3 

2M 

21-2 

23  7 
21-9 
21 

22-3 
20-4 
23 
22 
24 
24-6 
22-7 
24 

23-9 
22 

26-7 
21-2 
22-5 
24-7 
24-5 
24-9 
28-3 
23-1 
23-5 
20-7 
21-2 
23-5 
28 
22 
28 
24-1 
26-2 
26-6 
25-8 
25 
26-5 
21-2 
20 
22 
21-9 
21 

19-2 
18-7 
19 

17-5 
22-2 
18-7 
241 
22 
24 
25-3 
24-2 
24-8 
26-9 
23-3 
22-5 

cents 

20-2 
20-4 

19-8 

21-7 

19-3 

19-5 

19-8 

22-1 

19-5 

21-2 

19-9 

20-1 

20-9 

23-7 

18  5 

18-4 

17-2 

19.3 

17-4 

17.3 

16-7 

19 

20 

21-2 

20  5 

21 

19 

18-7 

17-5 

19 

18-4 

21-5 

21-2 

18-3 

20-7 

25 

"is" 

19-7 

17-2 

22-5 

25-7 

21-7 

19-7 

21-1 

20-2 

21-4 

19 

21.7 

20 

■■■22:2' 
21-4 
22-3 
21-2 
20-3 
20-3 

"'is's' 

18 
20 
18-5 

"'ii'h' 

17-6 
17 

17-2 
18-3 

■"22-5" 
21 
24 
23 

21-9 
23-3 
24-2 
22 
20-4 

cents 

30  1 

27-8 

27-8 

27-6 

27-8 

28-3 

26 

29-2 

28-5 

28-9 

30-3 

29-3 

28-8 

27 

28-2 

25-4 

29-9 

25-9 

28-3 

30 

28-7 

cents 

33.4 
314 

31-9 

31 

31-5 

31-7 

29-8 

32-7 

32-6 

31-8 

32-8 

31-5 

31-7 

31 

SO  9 

28-7 

32-3 

29-9 

31-4 

33-2 

30-2 

cents 
53-4 

Nova  Scotia  (average) 

l_Sy(iney 

500 

49 

2 — New  Glasgow       

49>2 

3 — Amherst 

50 

4— Halifax              

10-2 

16-7 

51-3 

6— Windsor 

50 

&— Truro           

12 

50-4 

7— P.E.I.— Charlottetown . 

49-2 

New  Brunswick  (average)... 

g — Moncton                  

11-4 

11 
12 

10-7 

12 

9-7 

8-3 

12-6 

9-4 

7-2 

12-7 

8-2 

10 

7-9 

10-7 

14-9 

12-4 

10-8 

11-3 

15 

14-7 
16 
17 

15-8 
15 

14-3 
16-3 
15 

16-2 
15-9 
15-3 
13-7 
15-7 
15 

14-7 
17-3 
15-2 
16-2 
15-9 
15 
17 

24-3 

26-5 

23-7 

25 

22 

24  0 

24-8 

27-5 

24-7 

19-3 

20 

25 

■■■24:5' 
26- 1 
22  4 

26-7 

"'22-7' 
23 

'■*26*' 
24-3 
20-5 
21-5 
21-7 

■■■24-3' 

■"26"' 

20-9 

"ii'i' 

■"■22-5" 
25 

52-3 

51-5 

53-6 

54-3 

11— Bathurst 

50 

Quebec  (average) 

53-7 

12 — Quebec    

49-5 

13 — Three  Rivers        

56-3 

14— Sherbrooke 

54-7 

15— Sorel 

50-8 

Ig — gt.  Hyacinthe 

54-3 

17 — St  Johns            

52-8 

18— Thetford  Mines 

55 

19— Montreal 

20— Hull 

27-4 

22-8 

24  0 

27-4 

27 

24 

20 

22-8 

21-2 

21-5 

27 

25 

231 

24-7 

23 

26 

22-5 

21-2 

23 

25 

24-6 

23-7 

22-4 

24-1 

24 

22-7 

24 

25-5 

25 

28 

25-3 

23 

24-5 

21-3 

22-5 

20 

19  4 

20-6 

15 

18-9 

23 

19  1 

18 

19 

17-9 

21-4 

19-3 

24-3 

20 

23-5 

25-3 

24-8 

25-6 

27-4 

25 

22-5 

29 

28-4 

29-6 

30 

27-4 

27-8 

30-2 

29-7 

28-6 

29-7 

3M 

28-3 

27-2 

28-3 

28-9 

28-9 

28-1 

27-8 

29.5 

28-9 

29-2 

28-2 

30-1 

28-3 

28-2 

29 

29-8 

29-3 

30-5 

31-8 

31-8 

35-7 

34.4 

34.3 

33.5 

35 

34-8 

33-4 

34-8 

35-4 

35.6 

30-2 

32 

28-2 

28-6 

33.3 

28-7 

33  5 

31 

32-3 

34-8 

33 

32-5 

35-3 

32 

36-8 

31-3 
30-5 
32-5 

33-3 

29-8 

31-2 

32-4 

31-9 

331 

33-1 

36 

31-3 

29-9 

32-2 

31-5 

31-2 

32 

30 

30-8 

31-8 

32-6 

31-4 

32-5 

30-4 

32-4 

30-2 

32-8 

34 

33 

34-6 

34-8 

38-5 

37-7 

37-4 

37-4 

37-4 

38  9 

39 

38-7 

39-6 

38-4 

33  9 

35-8 

31-3 

31-9 

37 

33-5 

37  3 

35 

37-7 

38-8 

37-2 

35-2 

37-7 

38 

39-2 

56-7 
52-9 

Ontario  (average)        

54-1 

21 — Ottawa 

55-6 

22— Brockville     

53-3 

52-6 

24— Belleville        

52-3 

25— Peterborough 

52-8 

26_Oshawa           

53-2 

27— Orillia 

51-8 

28_Toronto         

57 

29 — Niagara  Falls 

55 

30 — St.  Catharines 

53-7 

31— Hamilton 

32 — Brantford      

55 
54.5 

33— Gait 

52-9 

34_Guelph          

55 

53-9 

3g_Woodstock 

53-6 

37— Stratford 

38— London 

65 
55-4 

39— St.  Thomas 

55-4 

40— Chatham 

54-2 

41— Windsor 

56-6 

42— Sarnia         

50-6 

43— Owen  Sound 

49 

44— North  Bay 

55 

45 — Sudbury              

55-1 

46— Cobalt 

51 

47 — Timmins            

14-2 

15-2 

13 

14-3 

12  3 

10-9 

13-7 

9-9 

9-3 

9 

9-9 
11-5 
10-9 
10-6 
12 

10-7 
10-9 
10-3 
14  8 
13 

12-7 
16-7 
14-6 
14-5 
15-4 
17 

"■22'** 

■"24"* 
21  3 

21-3 

"'is-i' 

16-8 

15 

20-1 

21-5 

19-4 

17 

18-5 

19 

22 

20-3 

24-8 

19 

'"29"' 
23 

25-6 
24 
27-7 
25 

55-9 

48— Sault  Ste.  Marie 

49_Port  Arthur         

54 
57-8 

50— Fort  William 

57-1 

Manitoba  (average)       

55-8 

56-6 

52 — Brandon            

55 

Sasliatchewan  (average) 

53 — Regina           

54  1 

55-5 

64— Prince  Albert        

48-7 

54 

56 — Moose  Jaw        

58 

Alberta  (average) 

51-8 

57— Medicine  Hat 

50-8 

58— Drumheller 

51-7 

59 — Edmonton 

50 

60— Calgary                      .... 

53-5 

61— Lethbridge 

53 

British  Columbia  (average) . 
62 — Fernie 

54-4 

55 

63— Nelson 

55 

64— Trail 

58-2 

65— New  Westminster 

66 — Vancouver 

53-2 
53-5 

67— Victoria 

68 — Nanaimo 

54-8 
52-1 

69— Prince  Rupert 

53-3 

a.  Price  per  single  quart  higher.       b.  Price  in  bulk  lower.       c.  Grooere'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  AUGUST,  1936 


Fish 

3  Q. 

Eggs 

in 

i. 

St 

Batter 

ll 

ili 

1 

11 
1^ 

lit 

.2 

c 
o  ^ 

Jl  .S 

o 

ill 

1^ 

cents 

17  4 
111 

cents 

23  9 
19-6 

17-2 
21-7 

cents 
15-7 

cents 
16  3 

cents 

46  3 
41  0 

43-2 

45 

40 

40 

40 

37-5 

46-7 

49-6 

47 

45 

56-7 

cents 

17  4 
13  3 

13-1 
13-7 
14-3 
12-5 
12-9 
12-5 
13  4 
13  1 
12-9 
13-8 
,  14-8 
11 
15  9 

cents 

16  9 
14  8 

15 

■is'" 

14 

14  0 
16  0 

15-7 
14-2 
18 

'"'i5-7' 
15 
18 
15-7 

cents 

31  4 

15  6 

15-3 
17-1 
14-7 
16-5 
13-6 
16-4 

19  7 
17  7 
15-9 
22-4 
18 

14-6 
15  1 
18-4 
18-2 
13-9 
10-7 
14 
13 

12-1 
19-7 
16 

34-6 
28-7 
21 

21-7 
19 

25-2 
24-8 
24-2 
29-1 
29 

28-1 
28-7 
25-5 
26-7 
26-6 
22-5 
21-2 
26-5 
24 

30-7 
26 
20-6 
26-6 
19 

27-7 
19-8 
17-2 
18-7 
24-5 
26-6 
27-3 

32  2 
27-2 
17-2 

20  3 
15-7 
17-2 
22-4 
25-5 
34  3 
13-8 
18 
20 
25-5 
24-1 
34  3 
26-9 
25 
33 

20-9 
25-5 
23-1 
22-5 
16-4 

cents 

15  4 

15  3 

15-5 

15-3 

15-2 

14-8 

15 

16 

16  3 
15  1 
151 
14-9 
15-4 
15 

15  0 
14-9 
14-5 
14-8 
14-7 
14-9 
15 

15-2 
14-7 
16-1 

14  9 
14-5 
14-8 
14-3 
15-4 
16-2 
14-8 
16 

14-7 
14 
14 

14-4 
14 

14-7 
13-7 
14-3 
14-2 
14-8 
14-3 
14-7 
14-5 
14-1 
13-2 
13-8 
16-1 
16-2 
15-7 
16-6 
16-8 
16-7 
16-8 

15  5 
151 
15-9 
15  4 
14 

16-6 
15-5 
15-3 
15  6 
16-5 
16-5 
14-9 
14-9 
15-2 

17  5 
20 
18-5 
19 

15-7 
15-5 
16 

16-3 
19-3 

cents 

30  1 

33  1 

34-6 

31-4 

29-8 

34-4 

34 

34-5 

35  7 

31  9 
34-4 
32-7 
30-4 
30 

29  9 
30-2 
29-1 
31-9 
28-2 
29-5 
28-3 
27-4 
34-6 
30-3 

30  0 
31-4 
26 
28-5 
25-6 
28-2 
31-3 
28-4 
32-2 
33-3 
33 

31-8 
29-1 
27-8 
30 

27-6 
23-2 
26-9 
28-6 
27-9 
25 
30-5 
30-2 
27 
33-7 
32-8 
36 
33 

32-8 
34-4 
33-8 
37-7 
29-6 
25-8 

34  7 
25 
24-7 
24-9 
24 

24  9 
2M 
23-6 
25 
27-8 
27 

34  5 
31-7 
36-3 
35-3 
321 
33 
36 
34-8 
36-8 

cents 

25  6 
29  3 

29-8 
30 
26-3 
28-8 

■■■3i;5' 
22  0 

26-2 

29-3 

27-6 

26-5 

21-5 

25  9 

26-7 

26-1 

27-8 

24-9 

26 

24-1 

23-5 

27-2 

26-7 

25-7 

28-3 

23-3 

23-7 

22-2 

25-2 

28 

25-3 

27-5 

■■■28-3' 
27-9 
25-8 
23-3 
26-7 
23-7 
20 
22-4 
25-1 
25-7 
20-9 
25-1 
27-7 
21-8 

■■■27-7' 
30 
28-1 
28 
29-4 
28-2 
23-8 
24-5 
21 

19-8 
20-7 
17-8 
19-9 
20-7 
30-2 
17 

19-9 
20-5 
22-2 
21-3 
29  7 
26-8 
32-5 
31-5 
28 

30-2 
33-7 
26 
28-6 

cents 

10  2 

9-8 

10-12 

10b 

8c 

ll-8a 
10c 

8c 
8  0-9  0 
10  5 
10 
12 
10 
10c 

8-4 

9 

9b 

9- la 

7 

7b 

7c 

8 

9-10 
10 

10  7 
11 

9 
10 

9 

10 
lib 
10 
12 
11 
11 

ll-5a 
11 
11 
11 
11 
10 
10 
10 
10 
10 
12 
10 
10 
11 
12 
10b 
12-5a 
11 
11 
11 

9-2 
10 

8-3a 

9-8 
10 

9 
10 
10 

10  0 
10 
10 
10 
10 
10 

11  3 
10 

12- 5a 
12- 5a 
10 

10 
11a 
10a 
14  •3a 

cents 

24  0 
24-6 

23-3 

25 

24-2 

25 

25-5 

24-7 

21  4 

22  9 
24-7 
23-8 
24 
19-2 

23  0 
22 
24 
22-4 

"2i-8' 
25-8 
22-1 
251 
24-4 

"23" 
29-3 
25-2 
24 

25-5 
22-5 
25-5 
25-7 
27-3 

■■■24;2' 
23-5 
25-1 

■■'25""' 
25-8 
27-5 
24-5 
26 
27-7 
25 
22 
23 

■■■22-7' 
28 
24 

21  0 
21 
21 

18  9 
18 

15-8 
20-7 
21 

19-7 
18-3 
19-5 
20-9 
20 
19-6 
28-2 
28 
29 
27 
27-7 
27-4 
29-7 
26-6 
30 

cent 

28 
28 
27 
28 
28 
28 
30 
29 
27 
27 
28 
28 
28 
26 
26 
27 
26 
25 
25 
.  26 
25 
25 
27 
25 
28 
26 
27 
27 
27 
28 
28 
29 
29 
29 
28 
28 
27 
27 
28 
28 
28 
28 
28 
29 
27 
26 
28 
27 
26 
28 
28 
28 
27 
28 
29 
27 
27 
27 
26 
26 
27 
26 
27 
37 
27 
27 
26 
27 
27 
30 
29 
31 
31 
29 
29 
30 
30 
33 

s 

0 

8 
3 
5 
8 
7 
5 
1 
1 
8 

4 
2 
5 
0 

2 
8 
i 
4 
1 
5 
2 
4 
1 
7 

4 
4 
3 
3 

2 

1 

1 
9 
8 
3 

1 

8 

1 

3 
4 
9 
1 
5 
9 
1 
5 
2 
8 
7 

3 

1 
4 
8 

7 
3 
2 
0 

7 
1 
9 
4 

7 
2 
2 
3 
5 
9 
8 
■7 
7 

8-3 

1 
2 
3 
4 

I 

7 

8 
9 
10 
11 

1? 

15 

10 

20 

80 

33  5 
35  7 

22-6 

25 

29-5 

U  3 

10 

15  0 

12-3 

15 

IS  4 

34  5 

20 
27-3 

16  0 

CO  0 

16 

n 

15-7 

14 

15 

12 

25 

15 
15 

16 
17 
18 
10 

15 

14-8 

25-8 

60 

17-7 

15 

16  3 

20-4 

20 

15 

18 

14 

15-5 

15-7 

15-8 

16-4 

15 

15 

20 

21 
99 

18-8 
22-5 

33-8 

25 
25 
20 

18-7 
20-7 

48  3 

55 

19 

9-^ 

■'I 

'>5 

''ft 

18 

"'l6-5' 

97 

9^ 

?9 

15 
18 
15 

'"i6-5' 

30 

SI 

S? 

3"^ 

16 

34 

35 

36 

20 

12 
15 
15 
15 
17 
14-2 

14 

""i6-7' 
15 
17-3 

37 

38 

39 

40 

15 

25 

20 

41 

49 

43 

18 

15 

12-5 

18 

18-3 

18 

18-7 

15 

20  0 

20 

15 

.    .... 

■"ie""" 

17 
16  1 

16-1 

44 

45 

45 
45 

46 

23 

15-6 

18 

16-5 

16  0 

16 

47 

48 

49 

50 

soo 

34  4 

23-8 

25 

33-7 

24-3 

23-5 

22-1 

25 

33  3 

25 

22-5 

21-5 

21 

21-5 

30-8 

24 

22 

24-7 

18 

17-5 

18-7 

51 

20 

5? 

22  9 

22-7 

10  7 

12-2 
11 
9-5 
10 

13  1 
11 

11-5 
19 

150 

34  0 

25 
25 
21 
25 
23-5 

20  2 

20-5 
20 
17-6 
22-5 

18  4 
15 
19 

18-6 
18-8 
20-5 

19  8 
23 
22 
20-7 
16 

18-5 
19-6 

5.3 

25 

54 

20 

24 

15 

55 
56 

33  5 

25 

15  0 

57 

25 

15 

25 

20 

25 

20 

22  4 

23-5 

23 

25 

19 

20-9 

22-7 

58 
59 

20 

60 

20 

11 

61 

17  4 

21 
18 

21-3 
14 

170 

18 
15 
18 

•••••••• 

62 
63 
64 
65 

14-2 

66 

13-3 

67 

68 

20 

19 

69 

24137—6 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING. 


LOCALITY 


Dominicn  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— N  ew  Glasgow 

3— Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  (average) . . 

8 — Moncton 

9 — Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

1&— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20— Hall 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— Oriliia 

28 — Toronto 

29— Niagara  Falls 

30— St.  Catharines 

3 1 — Hamilton 

32— Brantford 

33— Gait 

34-Guelph 

35 — Kitchener 

36~Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40 — Chatham 

41 — Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— Timrnins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— P'ort  William 

Manitoba  (average) 

51 — Winnipeg 

52 — Bran  don 

Saskatchewan  (average) 

53 — Regina 

54 — Prince  Albert 

65— Saskatoon 

56— Moose  Jaw 

Alberta  (average) 

57 — Medicine  Hat 

58— Drumheller 

59 — Edmonton 

60~Calgary 

61— Lethbridge 

British  Columbia  (average). 

62 — Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67 — Victoria 

68— Nanaimo 

69— Prince  Rupert 


73 -< 

O 


6-2a 
8-5 

7-3 

6-6-7 
6-7 

4-6-7 
6-7b 
6- 7b 
6-7 
6  9 
7-3 

6-6-7 
7-3 
6-7 
5-0 

4-7-5 

•7-5-3 

4-7 


4-7 
4-7-5-3 
4-7 
4-7-6 
4-7-5-3 
6  0 
6-6-7 
6 
5-3-6 
5-3 
6-6-7 
5-3-6-7 
5-3b 
6-7 
6-6-7 
5-3-6-7 
6-6-7 
6-6-7 
6-6-7 
6 
6 
4-7-5 


•3 

6 

6-6-7 

4-7-5-3 

4-7 

5-3-6-7 

5-3-6-7 

5-3 

-3-6-7 
6 

6-7 
6-1 

-3-6-7 

-3-6-7 

-3-6-7 
6-1 

•&-7 

■3-6-2 
5-9 

■G-6-4 
4-8 
6-4 
6-4 
6  3 
6-4 
6-7 

•3-6-7 
5-6 
6-7 
7-8 
8b 
8-3 


6-8 


8 
7-5-8-3 


C    C    <3> 


4-1 
4-2 
4 
4-2 


5-3 
50 

5 

4-9 

5 

5 

5 

5 

4^8 

4  9 
5 

5-1 
5 

4-5 
50 
5^1 
4-7 
5 

5 
5 

0 

5 
5 
4-9 

5  1 


5-1 

4-7 

4-7 

5 

49 


5 

5^2 

4-8 

5 

4-9 

4-9 

5 

5 

4-8 

4-5 

4-9 

5 

51 

4-9 

4-7 

5 

4-5 

5-4 

5-7 

5-5 

6-4 

5 

6 

5-6 

5  5 

5-4 

5-6 

5  1 

5 

5 

5-2 

5-2 

5  6 

6 

5-9 

5-9 

5-3 

5 

5-S 

5-6 


5-6 
5-7 
6-1 
5-9 


cents 


7-8 
9-2 


7-6 
8^7 
8-2 
8^4 
9-3 
7-8 
9-7 
8^2 
9  4 
8-8 
10 
8-9 
8-7 
8-5 
9 

9^2 
T-v 
7 

6-2 
7-9 
8-1 
8-8 
7  1 
8 
8 

81 
61 
6^2 
6-9 
6-6 
6-7 


.21 


10-8 

12  5 

11-5 
11-7 
12-2 
12-5 
13-8 
13-2 

13  4 
12-8 
12-5 
12-2 
13-6 
12-7 
10  7 
10-6 
11-6 
10-8 

9-5 
10-5 
10 

11-2 
101 
11-7 
10-9 
11 
11 

11-2 
10-4 
10-6 
10-3 
10-4 
10-2 
11-2 
11-5 

9-5 
10-2 
10-6 
11-2 
10-4 

9-9 
11-4 
10-6 
12 
10-7 

9-9 
11-2 
10-5 
12-2 
13 
12 

12-8 
11 

11-2 
10-3 
10  6 

9-7 
11-5 
10  8 

9-8 
11-7 
10-8 
10-7 
10  6 
10-6 
11 
10-4 

9-6 
11-2 

7  9 

8-5 


8 

7-7 

7-7 

7-7 

7-5 


Canned  Vegetables 


o  a 


11  9 
11  6 

11-5 

10-7 

10-4 

12 

12 

12- 


o  a 
O 


cents 


11-7 

11- 

11  2 

11- 

IM 

11- 

10-4 

10- 

10-6 

lo- 

11-2 

ll- 

12-3 

12- 

11-8 

12- 

11  4 

11- 

11  3 

11 

11-8 

11- 

10-4 

lo- 

IM 

ll- 

11-9 

11- 

11- 1 

10 

10-5 

lo- 

12-1 

ll- 

10-9 

11- 

10-9 

11 

12-3 

11- 

11-8 

10- 

12-5 

10- 

10-7 

10- 

10-5 

11- 

11  2 

11- 

10-9 

10- 

9-7 

10- 

10-6 

10- 

10 

10- 

10-6 

10- 

11-3 

11- 

12-6 

11- 

n-3 

lo- 

10-4 

ll- 

10-5 

10- 

10-5 

10- 

11 

11- 

10-9 

11- 

11 

10- 

10-3 

lo- 

12-2 

ll- 

11-7 

11- 

11-7 

11- 

n-7 

11- 

11 

11- 

10-6 

10- 

11-8 

11 

10-0 

10- 

12-2 

12- 

12-3 

11- 

12-3 

13- 

12-3 

12- 

12-2 

11- 

11-2 

11- 

11-7 

12 

13  0 

13 

12-9 

12- 

13-1 

13- 

133 

13 

12-1 

13- 

14-2 

14- 

12-8 

13- 

13-9 

13- 

12  8 

13 

13-1 

IS- 

13-3 

IS- 

12-5 

13- 

12-7 

12- 

12-4 

12- 

12  9 

12- 

13-9 

13- 

15 

14- 

13-5 

13- 

12-5 

12- 

11-9 

12 

11-9 

11- 

11-5 

Il- 

12-7 

ls- 

a.  Chain  stores,  etc.,  sell  bread,  undelivered,  at  lower  prices  in  raost  of  the  cities 


b  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  AUGUST,  1936 


Potatoes 

Apples 

13 

isl 

i 

i 

a 

a 
is 

i 

3 

la 

53  g. 

.S 

w 

o 

p^ 

^ 

H 

j:^ 

!^ 

0 

0 

§ 

0 

cents 

cents 

s 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cenrs 

5  1 

5  2 

2-16g 

42-S 

28-5 

15  9 

111 

16-5 

15  3 

57-2 

19  4 

54  4 

42  9 

4-8 

5  3 

1-883 

38-6 

39  5 

13-2 

11  5 

15-8 

14  9 

53-5 

19  2 

58-5 

46-3 

4-2 

5-4 
5-1 

2-268 
1-55 

43-9 
30 

14-2 
12-1 

11-7 
11-6 

15-4 
15-5 

14-4 
14-3 

18-3 
20-4 

48-7 
43-7 

1 

4-8 

55 

65 

2 

4-9 

5-4 

1-575 

34-3 

40 

15 

10-9 

15-2 

13-8 

50 

17-8 

50 

46 

3 

5-2 

5 

5-2 
5-4 

1-62 

2-225 

2-062 

35 

38-3 
50 

39 

11-2 

12-1 
12-2 
10-7 

16-8 
16-6 
15-5 

16-6 
15-5 

15 

20-8 
18-9 
18-7 

60 
58 
59-7 

46-2 
48-3 
44-8 

4 

5-2 

49 
60 

5 

4-7 

13-7 

6 

4-9 

6-7 
5  3 

1  233 
1  719 

51-2 
34  5 

11  6 
IM 

15  1 
15  2 

14  4 
14-8 

15  0 

48-8 

18  1 

17-9 

49-0 
54  1 

44-8 
47  0 

7 

4  7 

150 

16  1 

4-9 

5-3 

1-796 

33-9 

15 

14 

11 

15-7 

15-4 

47-6 

19-2 

57-5 

51-2 

8 

5 

4-6 

1-811 

38-2 

16-5 

11-8 

14-8 

13-7 

60 

17-2 

53-3 

42-8 

9 

5 

5-6 

1-705 

37-7 

18 

11-4 

15-6 

14-7 

49 

17-3 

55-7 

45-8 

10 

4 

5-6 
5  5 

1-563 
1-884 

28-3 
34-4 

34-5 

16 
14  8 

10-2 
11  2 

14-6 
15  7 

15-5 
14  1 

18 
19  4 

50 
59  9 

48-3 
42  0 

11 

4-9 

55-3 

5-1 

5-8 
5-7 

1-949 
1-826 

37-6 
33-8 

■"25"' 

14 
17 

12-6 
9-8 

16-7 
15-4 

13-9 
14-3 

67-5 
49-5 

19-5 
18-7 

42-7 
43-7 

12 

4-7 

59 

13 

5-5 

5-7 

1-956 

36-7 

45 

15 

11-6 

16-9 

15-7 

48 

21 

59 

42-6 

14 

5 

4-8 
5-5 

1-754 
1-774 

32 
32-1 

'"zz" 

14-6 
14-6 

11 
11-3 

15-2 
15-8 

12-6 
13-6 

50 
49-7 

18-5 
20-2 

40 
42-3 

15 

4-3 

61-7 

16 

5-2 

5-7 

1-649 

29-5 

14-7 

11-4 

15-4 

14-3 

55 

19-5 

57-5 

39-8 

17 

4-3 

6 
4-9 

2-30 
1-80 

38-1 
33-3 

"  '29-4' 

14-2 
14-7 

10-8 
11-6 

14-9 
15-9 

13 
13-6 

65 
66-5 

19-5 
19-6 

45-7 
40-4 

IS 

4-9 

57-7 

19 

5 

5-8 

1-951 

36-1 

40 

14-3 

11 

14-8 

15-9 

46-2 

18 

65 

40-6 

20 

4-8 

5  1 

2-585 

51  0 

3S-6 

16  3 

11  2 

16-8 

15  7 

58-6 

18-8 

55-8 

41  9 

4-9 

6-4 

1-954 

39-9 

33-4 

14-7 

10-7 

16-5 

16-1 

63 

19 

58-3 

41 

21 

4-9 

6-3 
5-5 

1-733 
2-044 

33-3 
43-5 

10 
11-7 

16-4 
16-2 

15-4 
15-3 

17-8 
18-1 

58 

52 

42 
41-7 

22 

4-9 

28-3 

15 

65 

23 

5-1 

5-6 

2-70 

60 

18-3 

13-4 

16-1 

15 

55 

18 

39-9 

24 

4-9 

5-9 

2-423 

48-1 

18 

11-2 

15-9 

14-8 

58-5 

19-3 

60-8 

40-3 

25 

4-8 

5-5 

2-53 

55 

25 

12-5 

17 

15-5 

55 

20-2 

60 

40-7 

26 

4-4 

5 

3-00 

54-4 

25 

10-5 

17-6 

15 

59 

19-3 

59-5 

41-8 

27 

4-9 

4-8 

2-454 

52-1 

26-5 

10-4 

16-4 

14-9 

52-7 

17-8 

59 

40-7 

28 

5-4 

4-4 
4-5 

2-342 
2-70 

64-4 
56-9 

22-5 
24-4 

10 
10-7 

17-5 

17-4 

15-3 
15-4 

16-2 
18 

41-8 
40 

'^9 

5-7 

62-5 

51 

30 

5 

5 

4-6 
4-9 

2-58 

2-616 

205 

51-1 

49-9 
46-7 

2i-7 

11 

12-3 
9-4 

16-4 
16-8 
17-7 

15-1 
14-7 
15-8 

17-4 
16-7 
18-6 

69 

45 
58 

39-6 
39-2 
38-8 

31 

4-5 

55 
69 

32 

4-2 

20 

33 

5-1 

5-6 

4 

5 

4-6 

4-6 

2-812 
2-658 
2-613 
2-833 
2-542 

51-5 
61-5 

48-2 
51-9 
50-6 

28-8 

20 

18 

10-6 
10-7 
11-8 
12-1 
10-5 

17-7 

16-2 

16 

17-4 

15-4 

16-4 
14-7 
14-7 
15-5 
14-7 

19 

18-4 

18-2 

20 

17-8 

59 
64 

40-1 

39-4 

39 

38-9 

39-9 

34 

4-7 

35 

4-6 

36 

4-6 

59-6 

52-7 

37 

4-8 

28-3 

46 

38 

4-4 

4-8 
3-6 

2-594 
2-367 

48-9 
43-4 

25 

44-7 

11-2 
11 

17-1 
16-7 

15-1 

16-2 

21 
18-6 

40-9 
39 

39 

4-8 

49-7 

51-5 

40 

4-2 

3-8 
4-7 
4-4 
6-3 

2-562 
2-375 
2-95 
2-515 

41-2 
46-1 
58-3 
55-9 

40 
26 

10-3 
10-6 
10-6 
11-8 

16-6 
17-4 
16-5 
17-7 

14-8 
15-6 
15-8 
17-6 

18-3 
19-5 
20 
19-9 

39-2 
39-1 
39 
43-2 

41 

5 

42 

5 

55 

64-4 

59 
64-2 

43 

5 

35 

18-7 

44 

4-7 

6-9 

2-85 

61-3 

15 

IM 

17-4 

17-8 

60-2 

19-2 

60 

^4-3 

45 

5-3 

6 

2-847 

62-5 

17-5 

13-5 

16-7 

16-7 

61-3 

19-7 

52-5 

46-7 

46 

5 

5-9 

2-957 

58-3 

16-3 

12-7 

17-1 

17-4 

65-5 

19-4 

51-5 

43-8 

47 

5 

5-3 

3-125 

56-3 

17-5 

10-8 

15-3 

15 

62-5 

18-7 

65 

44-3 

48 

4-9 

5-7 

3-094 

55-7 

30 

16-1 

11-8 

17-2 

17-6 

56-5 

19-9 

49-4 

41-5 

49 

4-7 

5-3 

2-739 

54-4 

16-1 

11-6 

17-4 

17-8 

56-7 

19-6 

50-4 

43-3 

oO 

5-3 

50 

2  307 

43  6 

17-8 

10  8 

17  4 

16  0 

62  9 

20  0 

50  3 

43  0 

5-2 

5-2 

2-133 

44-6 

16-6 

10-7 

16-7 

15-2 

60-4 

19-1 

47-7 

41-9 

51 

5-3 

4-8 

2-48 

42-5 

19 

10-8 

18 

16-8 

65-4 

20-8 

62-8 

44 

52 

5  2 

5  3 

1  793 

36  7 

17-8 

11  0 

17  0 

16  1 

62  1 

21  3 

52  2 

47  5 

5-1 

4-9 

1-58 

34-9 

13 

10-7 

18 

15-6 

62 

20-6 

50 

47-1 

63 

5-2 

6 

51 

19-2 

11-4 

17-3 

16-1 

61-3 

24-2 

53-5 

49-4 

54 

5-4 

5 

1-80 

31 

18-8 

10-3 

17-1 

16-5 

63-7 

20-8 

51-9 

45-8 

55 

51 

5-2 

2-00 

30 

20 

11-5 

15-7 

16-2 

61-5 

19-6 

53-5 

47-5 

56 

5-6 

5-2 

1-823 

38  0 

IS  2 

11  0 

17  2 

16-2 

60-1 

21-6 

52  5 

44  6 

5-8 

5-3 

1-50 

41-2 

17-4 

10-5 

17 

16-4 

62-5 

21-8 

53-6 

45 

0/ 

5-8 

6-2 

2-25 

39-2 

15 

10-9 

17-9 

16-7 

61-8 

22-6 

53-8 

45-4 

08 

6-1 

4-8 

1-28 

25-6 

18-4 

11-5 

16-9 

15-7 

58-9 

20-7 

49-9 

45-6 

59 

5-6 

5 

4-7 

2-20 
1-90 

38-6 
35-2 

10-6 
11-7 

15-9 
18-3 

15-2 
16-9 

55-5 
61-7 

20-5 
22-5 

50-7 
54-7 

44 
43-2 

60 

4-7 

14 

61 

6  0 

4-7 

1  727 

33  3 

18-4 

10-5 

16  4 

14  6 

53-8 

20  7 

49-1 

42-8 

6 

5-1 

2-10 

44 

18-3 

11-8 

16-5 

16-8 

55 

22-3 

53-3 

48-3 

62 

6 

4 
4-2 

"l-95" 
1-33 

37-5 
35-6 
25-7 

12-2 
10-2 
10 

18 

17-7 

15-5 

15 
15 
13-9 

63-5 
61-5 
52-6 

25 

24-6 

19-7 

55 
51 
40-8 

47 

48-3 

36 

63 

7-2 

64 

5-5 

18 

66 

51 

4-4 
4-7 
4-6 
4-8 

1-80 
1-62 
1-35 
1-94 

31-7 
30 
28-7 
33-4 

9-3 
10-3 
10-6 

9-5 

15-5 
15-8 
14-8 
17-6 

14-5 
13-5 
13 
15 

54-9 
66-4 
51-6 
58-7 

18-5 
18-8 
17-4 
19-2 

46-7 
45-4 
46-5 
48-7 

40 
40-4 
39 
43-7 

66 

5-7 

67 

6-5 

68 

6-2 

19 

69 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Novi  Scotia  (average) 

1— Sydney 

2 — New  Glasgow 

3— Amherst 

4— Halifax 

5 — Windsor 

6 — Truro 

7— P.E.I.-Charlotteiown 
New  Brunswick  (average) 

8— Moncton 

9 — Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13 — 1  hroe  Rivers 

14 — Sherbrooke 

15— Sorel 

16 — St.  Hyacinthe 

17— St.  Johns 

18—1  hetford  Mines 

19"Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23 — Kingston 

24-Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia 

28 — Toronto 

29 — Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34 — Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39 — St.  Thomas 

40 — Chatham 

41 — Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— limmins 

48— Sault  Ste.  Marie 

49— Port  .4rthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52 — Brandon 

Saskatchewan  (average)... 

53 — Regina 

64 — Prince  Albert 

55 — Saskatoon 

56— Moose  Jaw 

Alberta  (average) 

67— Medicine  Hat 

68 — Drumheller 

69 — Edmonton 

60 — Calgary 

61 — Lethbridge 

British  Columbia  (average) 

62— Fcrnie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — ^'ancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


Sugar 


6-3 

6-8 

6-7 

6-8 

6-6 

6-3 

6-8 

6-7 

6-4 

6-S 

7-1 

6-9 

6-8 

6-5 

6-5 

6-5 

8 

7 

6-6 

5-8 

5-6 

6-5 

6 

61 


cents 


o  a 
U 


35 
40 

42 

39 

45 

38 

40 

40 

40 

3S 

42 

34 

40 

41 

33 

33 

36 

33 

33 

37 

33 

30 

35 

28 

35 

36 

37 

33 

34 

41 

40 

34 

39 

37 

35 

35 

39 

35 

36 

30 

35 

38 

39 

38 

33 

31 

33 

37 

35 

33 

38 

31-5 

29 

36 

34-9 

33-6 

34-2 

33 

33  6 
31-7 
34 

31-8 
36-9 
30  5 
32 
31 

34-2 
27-1 
28-4 

34  3 
35 


39-3 

30-2 

31 

34-1 

32 

32-6 


o  c  <u 
o  =>  a 
O 


cents 


■a.  I 

> 


cents 

13  8 
10  1 

11-7 
9-7 
9-5 

10 
9-5 

10-2 

13  6 
10  3 

9-5 

9-9 
11-2 
10-4 
12  7 
15 

15-5 
11-8 
10 

12-7 
12-8 
12-2 
13-3 
11-2 
12  0 
12-8 

9-8 
11-7 
10-5 
13 
11-2 

9-8 
11-4 
11-2 
12-7 
10-3 
10-8 
11 

10-3 
101 
10 

10-9 
11-9 
11-9 
11-6 
10 

10-3 
10 

151 
15 
16 

14-9 
15 

16-5 
15-4 

14  2 
13-7 
14-6 
19-6 
17- 6a 
20- la 
19a 
21  ■7a 
17  5 
21- 3a 
18a 
16- 5a 
16a 
15- 5a 

21  0 
20a 
22- 5a 
25a 
20  •3a 
18- la 
20  •2a 
19  •7a 

22  •5a 


en 


cents 


3 

3 

2 

3 

3 

3 

3 

33 

3-2 

2-9 

3  1 

3-2 

3-6 

3-3 

2-8 

2-8 

2-8 

3 

3 


ag 


cents 

38-5 
40-7 

42-7 

49 

38-7 

36 

40 

37-6 

39-7 

39-4 

44 

38-6 

34-9 

40 

42  4 

38-2 

46-4 

45 

37-8 

41-7 

41-7 

44 

467 

40  5 

37  1 

43-5 

36-2 

405 

33- 1 

42-1 

39-8 

38 

393 

35 

38-6 

33-1 

346 

42 

39 

34-1 

347 

43-7 

35-8 

40 

32 

30-9 

34-4 

35 

405 

39-2 

31-7 

35 

35 

37-2 

39-4 

36  5 
354 
375 
39  0 
36 
40 
40 
40 

37  6 
387 
337 
37-1 
36-7 
41-7 
37  4 
37-5 
425 
34 

375 
34 
42-9 


34 


is3 

a  ft 


cents 

48-4 

40  3 

47-6 

36-5 

36-7 

45 

41-5 

34-5 

36-2 

36-8 

37-8 

36-9 

33-7 

38-7 

52-9 

60 

56-7 

47 

57-5 

49-4 

54 

50 

49-7 

51-5 

48-3 

54 

47-5 

44-2 

43-3 

50 

50 

45 

47-2 


58-7 


49-6 


55 

51 

47-5 

45 

54  3 

58 


50 

52-5 

57-3 

562 

50 

56 


cents 

11  5 

12  3 

12-3 

13 

12-3 

12-3 

11-8 

12-2 

12  0 
11  7 
11-8 
11-8 
11-5 
11-6 
10  3 
10-5 
111 
10-2 
10 

10-3 
10 
10 
10-2 
10-7 
10  6 
101 
10 
10-4 
10 
10-5 
105 
10-5 
10 

103 
10-6 

9-7 
10 
10-4 
10-6 
102 
10-7 
106 
10 

10-5 
10 
10 
101 

9-5 
11-4 
13 
13 

11-5 
11-7 
121 
10 

13  9 
12-7 
15 

14  8 
14-7 


14-7 
15 
14  5 

15 

15 

14-3 

13 

15 

11  8 

12-5 

12 

14 

10-5 

10-5 

10-9 

112 

12-5 


cents 


o  5 


S  «  <B  o 

Ills. 


cents 


14  427b 
14  500 


14-50 


13  400 
II  500 

g 
14-50 


13  804 

13-50 
14-00 
15 -00-15 -50 
12-50 
12-75 


13-75-14-00 
14-50-15-00 
14  241 
14-50-15-00 
14-00 
14-00 
13-50-13-75 
14-50-14-75 
13-50 
14-50 
13-75 
11 -75-13 -252 
13-50g 
13-50 
13-50 
13-75-14-00 
13 -75-14 -25 
14-00 
13-50 
13-50 
1400 
14-00 
14-00 
14-00 
14  00 
14-50-14-75 
15-75-16-50 
16-25-16-50 


17-00 
14-50 
14-75-15-00 
14-75-15-00 
19  750 
18-50 
21-00 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.    b.  For  prices  of  Welsh  coal  see  text.    c.  Calculated 
p.  8ix  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  AUGUST,  1936 

D. 

6 

Wood 

§ 
1 

'o 

1 

1 

Rent 

1 

111 

II 
1' 

III 
1^- 

1 

8.S8 

la 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 

house  with 

incomplete 

modern 

con- 
veniences 
per  month 

$ 

9  325 
7-925 

6-50-  7-25 

% 

12  075 
9  675 

9-50 
7-70 
10-50 
11-00 

9  559 
6  500 

6-00 
4-50 

$ 

11  375 

7-667 

7-00 
6-00 

7  212 
5  350 

$ 

8  443 
6-350 

$ 

7-383 
6  250 

c. 

27  0 

29  7 

30-1 

30 

28-3 

31-2 

29-5 

29-3 

24  4 

28-6 

30g 

28-3 

27-3 

28-8 

33  5 

21-3 

26 

24-7 

22-8 

21-7 

20-4 

25 

25-7 

24-2 

35  1 

25 

23-2 

24-6 

23-3 

24 

19-3 

25 

25 

24g 

23 -2g 

24-5 

25 

23 

24-3 

24-7 

22 

23-6 

25 

24-9 

22-6 

■24-6' 
22-3 
30 
29-3 
31-7 
35 
25 
27-5 
26 

28-3 
29 

27-6 
28-3 
25-4 
29-2 
29-7 
28-8 
39-6 
30g 
29-8 
30 -4g 

30  •7g 
27 

33  7 
38-3 
40 

'30-5' 
30 
30-8 
33-7 
32-5 

c. 

9-5 
9  9 

9-7 
10 
10 
10 
10 

9-S 

% 

22-836 

31  417 

16  00-26  00 
15-00-25-00 
15-00-18-00 
23  00-33 -00 
18-00-25-00 
18  00-25 -00 
18  00-35  00 
33  125 
20 -00-28  00 
18-00-25-00 
25-00 
18-00 
30  111 
20 -00-28  00 
18-00-27-00 
20-00-26-00 
14 -00-15  00 
17-00-22-00 
18-00-25-00 
10-00-12-00 
18-00-28-00 
18-00-26-00 
24  196 
20-00-30-00 
18-00-22-00 
18-00-25-00 
18-00-26-00 
18-00-28-00 
18-00-30-00 
20- 00-24 -00 
25-00-32-00 
20-00-28-00 
22 -00-32  00 
23-00-35-00 
22-00-27-00 
20  00-25 -00 
20  00-2 7 -00 
20-00-28-00 
20  00-26 -00 
20  00-27 -00 
22-00-32-00 
20-00-25-00 
17-00-25-00 
22-00-32-00 
20-00-30-00 
18-00-25-00 

30 -60-40- 06  ■ 
20-00 

18-00-25-00 
22-00-28-00 
22-00-28-00 

33  500 
22-00-32-00 
18-00-22-00 

34  000 
22-00-35-00 
20-00-25-00 
20-00-25-00 
20-00-25-00 

32  375 
20-00-23-00 

18-00-28-00 
18  00-28 -00 
19-00-25-00 
32  125 
16-00 
20-00-30-00 
25-00-31-00 
15-00-22-00 
17-00-23-00 
17-00-22-00 
20-00-25-00 
25  00-30 -00 

$ 

16 
14 

12-00-16 

10-00-15 

10 

15-00-23 

14-00-18 

15-00-17 

10  00-15 

17 

15-00-20 

16-00-20 

18 

15 

14 

i2: 66^20 

18  00-22 
7-00-10 
14-00-18 
12-00-18 
5-00-  7 
14-00-18 
14-00-18 
17 
16-00-22 
14-00-18 
15-00-18 
14-00-18 
14-00-18 
12-00-18 
12-00-20 
18-00-25 
16-00-22 
15-00-22 
15-00-22 
15-00-22 
16  00-20 
14-00-20 
15-00-20 
14-00-20 
15-00-20 
16-00-24 
15-00-18 
14-00-17 
18-00-23 
15-00-22 
14-00-20 

25-06-36 
14 

12-00-18 
15-00-22 
15-00-22 

15 
15-00-22 
10-00-16 

17 
18-00-22 
15-00-20 
12-00-20 
13-00-18 

16 
14-00-18 

15-00-20 
14-00-20 
10-00-17 
16 
14 
16-00-20 
18-00-25 
11-00-15 
14-00-18 
12-00-15 
12-00-20 
15-00-20 

538 

583 

00 

00 

00 

00 

00 

00 

00 

125 

00 

00 

00 

00 

188 

66' 
00 
00 
00 
00 
00 
00 
00 

831 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

6o' 

00 

00 

00 

00 

750 

00 

00 

350 

00 

00 

00 

00 

000 

00 

00 
00 
00 
188 
00 
00 
00 
00 
00 
00 
00 
00 

1 

6-50 
6-75-  9-50 

4-00 

5-00 

6 -00c 

2 
3 

8  00-10 -25 

8  00-10 -00 

9-00-11-00 

6-00-7-00 

7-00-  8-00 

6-50 

4 
5 

900 

R 

8-50-  9-40 
10  094 

9-00-llOOg 
10-75-12-00 
9-00-10-50 

10  800 

11  417 

ll-50g 

11 -50-12 -00 

11-00 

8-750 
7-000 

6  00g 
8-00 

10  250 
8-500 

7-OOg 
10-00 

6  350 
5  500 

5-OOg 
600 

7  350 
6  500 

6-OOg 
7-00 

9  000c 
7-500 

7-00-  8-OOc 

9 
9 

10 
9 
9 

10 
9 
9 
9 
9 
8 
9 
9 
9 
9 
8 
9 
9 
8 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
8 
9 
9 
9 
8 
9 
9 
8 
9 

10 
8 
9 
9 
9 
8 
9 
9 
9 
9 

10 
9 
9 

10 
9 
9 
9 
1( 
8 
9 

10 

10 

13 
9 
9 
9 

10 
8 
9 

8 
9 

8 
6 

3 

I 

3 

8 
8 
4 

I 

3 

4 
6 
5 
9 

1 
6 
2 
2 

4 

3 
3 
2 

7 
8 
8 
6 
9 
7 
7 
5 
1 
2 

9 
3 
1 
8 
9 
4 
7 
1 
9 
1 
7 
7 

3 
5 
1 
) 
6 
2 
3 

3 
7 
9 
7 
9 
9 
4 

7 

8 
9 

in 

9-25 

11 

9  150 

10-00 
8-00 
9-25 

ii  667 

11-00 
1100 
13-00 

10  133 

12- 00c 
9-00 
8-00 

11  467 

12 -00c 
12 -00c 
9-00 

7-668 
10- 67c 
600 
600 

8-668 
10-67C 
7 -00c 
7-00 

7  850 

6  •75c 
8 -00c 
8-00 

12 

13 
14 

15 

11-50 

10-33C 

11 -67c 

8-67c 

10-67C 

6 -50c 

16 

17 

18 

8-00-  8-50 
10-25 

11-00 
12-50 

12  047 

11-50-12-50 
12-50 
13-00 
12-25 

13  00 
11-50 
13-00 
11-25 

10- 25-10 -50g 
ll-50g 
11-00 
12  00 
12-50 

12-00-12-50 
12-50 
12  00 
12-50 

11-00-12-00 

9-50-12-00 

10-50 

11-00 

12-00-13-00 
11-50 
14-00 
13-50 

10.67-12. 00c 

12 -00-13 -330 

7 -00c 

8-00 

10-00 

19 
20 

10  029 

10-25 
7-50-  8-50 

10  279 

9-00 

13  023 

10-00 

8-335 
7-00 

9  733 

8-00 

8-813 
5-00 

21 
22 

8-00 
8-00-11-50 

10-00 
9-00 
9-00 

11-00 
8-00-8-50 

14-00 
g 

13-00 

12-00 
10-00 
10-00 
12-00 
9-50-10-00 
16-00 
g 
g 

15  00 
14-00 
15-00 
12-00 
16-00 

9-00 
8-00 
6-00 
9-00 
5-50-7-00 
11-00 
g 

9  00 

10-00 
9-00 
700 

10  00 
6-50-  8-50 

12-00 

g 

1100 
12-00 
13-00 
9-00 
13-00 

10- 00c 

23 
24 

9-50 

10-50 

9-50-  9-75 

5-00 
9-00 

25 
26 
27 

10-75 
7-00-  7-50g 
8-00-  8-50g 
9-00 

12-00 

11-00 
g 

fl-00 
8-25c 
10- 00c 

28 
29 
30 
31 
32 

10  00 
9-50-10-00 

13-00 
1100 
14-00 

1100 
8-00 
11-00 

33 

34 

11-00 

35 

9-00-11-50 

36 

8-50-11-00 

13-00 

14  00 

12- 00c 

14-00-16-00 

12  00 

13-00 
9 -75c 
12-00 

37 

11-00 

38 

10-00-11-50 

8-00 

39 

8-00 

40 

8-50 

14-00 

10 -00-12- 00c 

12 -00-14 -00c 

41 

7-75-  8-25 

42 

8-50 

43 

12-50 

44 

9-00-13-50 
13  00 

12-50 

13 -500 
10 -50c 
9-50 
9-00 
8-00 
7-25 

8-50 

9 -00c 

8 -25-10 -50c 

8-50 

6-25 

7-50 

6-25 

7  313 

5-50-  900 

6-25-  8-50 

7  719 

6-50-  9-00 

5-00-  600 

6-75-  9-50 

9 -00-10- 00c 

6  500 

g 

9- 00c 

45 
46 

13-50 

16-00 

9-50 

11-75 

11-75 

14  625 

13-50-15-50 

13-00-16-50 

16  938 

15-75 

19-00 

17-50 

15-50 

10  000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6-688 
4-75-8-25 
5-75-8-00 
5  250 

47 

7-50-11-00 
10-50-12-50 

6 -50c 

48 
49 

10-50-12-50 

50 

10-250 

6-625 

6-50 

6-50-  7-00 

8-500 

9-75-12-25 

51 

8-50-10-50 

52 

8  000 

4-75-12-50h 

53 

8-00-9-OOh 

3-50-4-50 
6-25-6-75 

54 

7-00-8-75h 

7-00 
10 -00c 
4-000 

g 

55 

500-9-00h 

56 

5-156 

5  500 

g 

g 
6-OOh 

g' 

g 

57 

58 

2-75-4-25h 

-00-6 -SOh 

4-00-5-75h 

fo-OOg 

g 
g 

g 
g 

5-OOg 
6  00g 

6-OOg 
7-OOg 

g 

4-OOg 
4-00 
4  804 

59 
60 
61 

9-921 

10  800 

6  469 

6-875 

62 

9-50-10-50 

10  00 
13-50 
10-75 
10-75 
9-00 

6-50-7-50 
6-25-6-50 

7-50-  8-50 

7-25-  7-50 
5-00 
6-50 

6-20-  7-30c 
5-00 

7 -00-12- 00 i 

5-00 
6- 50c 
3-50 
4-25 
4 -77c 

63 

8-50-  9-50 

54 

9-50-10-50 

65 

9-50-10-50 

66 

8-75-10-75 

4-50-5-50 

67 

7-70-  8-20s 

68 

12-00-13-50 

5.00-lO.OOi 

69 

_ 

Price  per  cord  from  price  quoted,    f.  Petroleum  coke.    g.  Natural  gas  used  extensively. 
r.  Mining  company  houses  in  district  $5-10  per  month;  others,  five  and  six  rooms,  $10-$35.    1 


h.  Lignite,    i.  Including  birch. 
Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS! 

Average  Prices  in  1926  =  100 


Commodities 

Com- 
modities 

1913 

1918 

1920 

1922 

Aug. 
1928 

Aug. 
1928 

Aug. 
1929 

Aug. 
1930 

Aug. 
1931 

Aug. 
1933 

Aug. 
1934 

1935 

July 
1936 

Aug. 
1936t 

567 

135 
76 

85 

49 

44 

18 
83 
77 

236 

126 
110 
402 
24 
378 

111 
267 

186 

105 

70 

16 

57 

203 

245 

322 

64-0 

58-1 
70-9 

58-2 

63-9 
08-9 

98-4 

56-8 
63-4 

62-0 

61-8 
62-2 
67-7 
55-1 
69-1 

67-0 
69-5 

59-2 
701 
641 
65-9 
60-1 
67-9 
63-8 

64-8 

127-4 

127-9 
127-1 

157-1 

89-1 
156-9 

141-9 

82-3 
llS-7 

102-7 

119-0 
91-9 

133-3 
81-9 

139-0 

100-7 
148-1 

134-7 
129-0 
132  G 
111-7 
89-7 
115-2 
120-8 

127-7 

155-9 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

136-1 

150-8 
126-3 
164-8 
108-6 
171-0 

144-0 
177-3 

176-4 
146-0 
160-6 
114-1 
151-3 
134-6 
154-1 

156-5 

97-3 

86 -2 
96-0 

101-7 

105-3 
104-6 

97-3 

107-0 

105-4 

96-9 

90-2 
101-4 

98-8 
104-1 
98-2 

108-7 
95-8 

91-2 
95-9 
83-0 
91-7 
106 -S 
106-4 
94-7 

100-4 

99-1 

98-6 
97-8 

99-7 

100-1 
99-3 

100-7 

99-2 

99-7 

98-9 

97-8 
99-5 
99-6 
97-1 
99-9 

100-0 
99-9 

98-3 
97-2 
97-3 
100-2 
100-1 
99-8 
97-6 

99-3 

95-3 

88-4 
111-2 

93-8 

98-6 
92-5 

91-9 

92-2 

95-1 

95-9 

101-1 
92-5 
94-3 
92-8 
94-5 

08-1 
93-7 

88-1 
106-3 
94-8 
100-3 
98-5 
91-2 
93-7 

95-0 

98-4 

100  1 
109-9 

91-1 

94-0 
93-8 

98-5 

93-6 

95-3 

96-3 

103-7 
91-3 

100-2 
94-9 

100-8 

99-2 
101-2 

97-0 
105-4 
109-2 
103-0 
93-S 
93-0 
102-3 

94-5 

83-7 

75-1 
92-1 

79-9 

86-6 
90-7 

74-4 

90-5 

92-2 

86-3 

87-2 
85-7 
79-9 
91-2 
78-6 

87-8 
76-6 

73-9 

88-7 
75-7 
88-3 
86-3 
87-3 
77-1 

85-4 

70-5 

55-3 
70-9 

73-2 

77-9 
86-8 

60-9 

85-0 

86-3 

75-0 

68-6 
79-2 
65-9 
88-8 
63-4 

81-2 
59-5 

56-0 
71-2 
53-9 
72-4 
77-8 
80-1 
59-5 

73-2 

69-5 

65-9 
59-7 

71-2 

63-2 

85-4 

68-0 
83-3 
81-6 

72-1 

66-6 
75-9 
66-8 
84-9 
64-8 

80-7 
62-1 

65-1 
61-8 
57-2 
65-4 
63-5 
80-4 
60-9 

71-7 

72-2 

79-0 
65-6 

72-0 

65-4 
87-1 

63-0 

80-1 

81-5 

73-5 

69-0 
76-5 
69-8 
89-6 
67-6 

82-8 
65-0 

67-8 
66-1 
61-5 
70-7 
65-6 
82-0 
65-3 

73-4 

71-6 

65-9 
69-8 

70-7 

64-2 
87-1 

69-9 

84-9 

79-5 

73-0 

69-3 

75-4 
69-2 
89-8 
06-9 

82-4 
64-3 

64-4 
69-8 
61-8 
67-6 
64-2 
82-7 
65-2 

72-4 

74-4 

73-1 
70-5 

69-6 

68-4 
87-8 

68.. 

85-1 

78-3 

74-3 

73-3 
75-0 
72-1 
89-7 
70-1 

85-4 
67-5 

68-9 
70-7 
66-3 
68-2 
68-3 
82-3 
69-7 

73-3 

75-6 

Classified  according  to  chief  com- 
ponent material— 

I.  Vegetable  Products 

II.  Animals  and  Tlieir  Products 
III.  Fibres,  Textiles  and  Textile 

75-4 
72-6 

69-8 

IV.  Wood,  Wood  Products  and 
Paper 

6.S-6 

V.  Iron  and  Its  Products 

VI.  Non-Ferrous     Metals     and 
Their  Products 

87-9 
69-4 

VII.  Non-Metallic  Minerals  and 

85-5 

VIII.  Chemicals  and  Allied  Pro- 

78-4 

Classified  according  to  purpose- 

Foods,  Beverages  and  To- 

Other  Consumers'  Goods. . 

Producers'  Equipment 

Producers'  Materials 

Building  and  Construction 

Manufacturers'  Materials. 

Classified  according  to  origin— 
I.  Farm— 

A.  Field 

B.  Animal             

Farm  (Canadian) 

II.  Marine 

71-2 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) . 

All  Manufactured  (fully  or  chief- 
ly)  

tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows:— weekly,  Index  Num- 
bers of  Wholesale  Prices  (Canada);  monthly,  Prices  and  Price  Indexes  (Canada);  quarterly.  Price  Movements  in  other  Coun- 
tries; annually.  Prices  a.nd  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  \veek  ended  August  28,  1936;  monthly  figures  not  yet  available. 

*Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


(Concluded  from  page  8.'i2) 
S15.25;  Kingston,  S14.50;  Belleville,  $15; 
Peterborough,  $16;  Oshawa,  $14.25;  Toronto, 
$14.50;  St.  Catharines,  $15;  Hamilton,  $14.50; 
Brantford,  $16;  Gait,  $16;  Sudbury,  $17.50; 
Cobalt,  $18;  Timmins,  $17.50;  Sault  Ste.  Marie, 
$14.50;  Port  Arthur,  $17;  Fort  William,  $17; 
Winnipeg,  $19.50. 


Distribution  of  Income  in  United  States 

The  average  income  of  a  full-time  employee 
in  the  United  States  in  1935  amounted  to 
$1,201  according  to  an  analysis  made  by  the 
United  States  Department  of  Commerce 
(Division  of  Economic  Research)  in  its  annual 
•estimate  of  national  incom-e  produced  and 
national  income  paid  out.  National  income 
produced  is  defined  as  the  net  value  of  goods 
and  services  produced.  National  income  paid 
out  is  define  as  payments  to  or  receipts  by 
individuals  in  the  form  of  wages,  salaries,  in- 
terest, dividends,  interpreneurial  withdrawals 
(profits)  and  net  rents  and  royalties. 


This  sum  ($1,201)  was  9  per  cent  higher 
than  the  average  employee's  income  in  1933, 
but  only  80  per  cent  as  much  as  the  average 
employee's  income  in  1929.  The  number  of 
employees  who  shared  in  the  labour's  income 
in  1935  was  28*1  million,  as  compared  with 
the  peak  total  of  ^-5  millions  in  1929  and 
the  low  total  of  25-2  million  in  1932. 

Of  the  total  income  paid  out  in  1935,  67  per 
cent  was  applied  to  the  remuneration  of  em- 
ployees in  the  form  of  wages  and  salaries.  (In 
1929,  the  labour  share  of  income  paid  out  was 
65-5  per  cent;  in  1932,  64  per  cent.)  An  addi- 
tional 16  per  cent  was  withdrawn  by  individual 
entrepreneurs  as  profit  (substantially  similar 
percentages  were  withdrawn  by  entrepreneurs 
in  1929  and  1932).  The  remaining  17  per  cent 
went  to  owners  of  property,  of  which  14  per 
cent  to  persons  receiving  dividends  or  interest 
and  3  per  cent  to  receivers  of  net  rents  and 
royalties  (the  property  share  of  income  paid 
out  has  not  altered  substantially  during  the 
last  five  years,  although  the  tot^il  of  interest 
payments  separately  has  continued  to  decline 
throughout  the  period). 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


THE  following  notes  afford  information  as 
to  recent  changes  in  prices  in  Great 
Britain  and  certain  other  countries.  Tables 
giving  the  ofTicial  and  certain  other  index  num- 
bers of  cost  of  living,  retail  and  wholesale 
prices  in  Great  Britain  and  several  of  the 
principal  commercial  and  industrial  countries 
appeared  in  the  July  issue  of  the  Labour 
Gazette. 

Great    Britain 

Wholesale  Prices. — The  Statist  index  num- 
ber, on  the  base  1867-1877=100,  was  86-8 
at  the  end  of  July,  an  advance  of  2-8  per  cent 
for  the  month.  Each  one  of  the  six  component 
groups  contributed  to  this  advance,  which 
brings  the  index  number  to  the  highest  point 
reached  since  December,  1930.  The  groups 
showing  the  greatest  increases  for  the  month 
were  sundries,  textiles  and  animal  food. 

Cost  of  Living. — The  Ministry  of  Labour 
index  number,  on  the  base  July,  191.4=:100, 
was  146  at  the  beginning  of  August,  showing 
no  change  from  the  previous  month's  level, 
either  in  the  total  index  number  or  in  any 
of  the  groups. 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base 
1913=100,  was  104-2  for  July,  an  increase  of 
0-2  per  cent  for  the  month.  There  were  no 
marked   changes  in  any   of  the   main   groups. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1918-1914=100,  was  125-3  for  July, 
an  advance  of  0-6  per  cent  for  the  month.  All 
groups  showed  slight  increases  except  the  rent 
group,  which  was  unchanged. 

New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office  on  the  base 
1 909- li9 13—1000,  was  1399  for  June,  an  ad- 
vance of  0-6  per  cent  for  the  month.  Of  the 
seven  main  groups,  five  showed  small  increases 
and  the  other  two  were  unchanged. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1926-1930=1000,  was  852  for  May, 
an  advance  of  1-5  per  cent  from  the  Febru- 
ary level.  In  this  period,  food,  fuel  and  light, 
clothing  and  miscellaneous  commodities  all 
advanced. 

United   States 

Wholesale  Prices. — BmdstreeVs  index  num- 
ber, which  is  based  on  the  sum  total  of  the 
prices  per  pound  of  96  commodities  of  com- 
mon consumption,  was  $10-1445  at  August  1,  a 


gain  of  3  per  cent  for  the  month.  Of  the  13 
groups,  advances  w^ere  recorded  in  eight,  de- 
clines in  three,  while  two  remained  unchanged. 
Dan's  index  number  (continued  by  Dun  and 
Bradstreet,  Incorporated),  which  is  based  on 
the  cost  per  capita  of  a  year's  supply  of  com- 
modities, was  S181-878  at  August  1,  an  in- 
crease of  2  per  cent  for  the  month,  and  is  now 
at  the  highest  point  recorded  since  February, 
1930. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  1923=100,  was  85-2  for  July,  an  advance 
of  0-1  per  cent  for  the  month.  Except  for 
a  slight  decrease  in  the  clothing  group,  all 
groups  recorded  a  small  increase  for  the  month. 


The  Alherta  Gazette  of  August  31,  1936, 
contains  the  announcement  of  the  appoint- 
ment of  Mr.  William  Davis  King  as  Deputy 
Minister  of  Trade  and  Industry,  the  appoint- 
ment being  dated  as  from  the  first  day  of 
August,   1936. 


Since  the  first  of  October,  1935,  up  to  last 
month,  3,688  employees  of  industries  in  On- 
tario have  successfully  completed  First  Aid 
courses  under  the  Ontario  Branch  of  the  St. 
John  Ambulance  Association.  This  represents 
the  results  of  the  training  in  39  different 
centres  in  the  province.  More  and  more  em- 
ployers are  finding  the  courses  valuable,  not 
only  in  providing  an  efficient  First  Aid  service 
but  in  assisting  in  developing  safe  habits  and 
safe  thinking  among  workers. 

According  to  a  news  despatch  the  Health 
Insurance  Act  in  British  Columbia  is  not 
likely  to  go  into  effect  until  the  first  part  of 
1937.  Originally,  it  had  been  hoped  to  start 
collecting  insurance  funds  from  employers  and 
employees  in  November  or  December.  A 
complete  census  of  wage  earners  and  small- 
salary  groups  is  to  be  undertaken  by  the  health 
insurance  commission,  with  the  intention  of 
registering  all  working  people  who  are  entitled 
to   enter  the  insurance   schem.e. 

Before  a  meeting  of  the  Board  of  Directors 
of  the  Quebec  Association  for  the  Prevention 
of  Industrial  Accidents,  Mr.  Arthur  Gaboury, 
general  manager  of  that  Association,  reported 
an  increase  of  449  lost-time  accidents  and  10 
fatalities  for  the  first  six  months  of  1936  over 
a  similar  period  last  year.  Mr.  Gaboury  main- 
tained that  human  failures  were  responsible 
for  this  large  increase.  Eye  injuries,  Mr. 
Gaboury  reported,  were  the  cause  of  27  per 
cent  of  all  medical  claims. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Member  may  be  Expelled  from  Union  only 
after  Proper  Inquiry  and   for  Cause 

A  trade  union  may  not  expel  one  of  its 
members  and  so  deprive  him  of  employment 
without  proper  inquiry  as  to  the  alleged 
violation  of  its  rules.  Such  was  the  decision 
given  by  Mr.  Justice  Langlais  in  the  Superior 
Court  of  Quebec  on  September  5,  1935,  in  an 
action  brought  by  a  member  of  the  Fraternite 
des  Plombiers  Electriciens  de  Quebec  for 
damages  for  wrongful  expulsion  and  for 
reinstatement  in  the  union. 

The  plaintiff  claimed  that  he  had  been 
wrongfully  expelled  from  the  union  and,  as  a 
consequence,  had  been  dismissed  by  his 
employer  who  had  a  closed  shop  agreement 
with  the  union.  Moreover,  he  was  unable  to 
obtain  employment  from  any  employer  who 
had  signed  the  agreement,  that  is,  with  the 
great  majority  of  master  plumbers  in  Quebec 
City.  The  plaintiff  had  been  hired  at  a  rate 
of  wages  lower  than  that  fixed  in  the  collective 
agreement  which  had  been  made  legally  bind- 
ing on  the  industry.  A  complaint  on  this 
point  having  been  made  to  the  union,  a  resolu- 
tion was  adopted  that  the  business  agent  of 
the  union  should  interview  the  employer. 
The  evidence  presented  to  the  Court  showed 
that  the  person  making  the  complaint  charged 
the  plaintiff  with  divulging  the  proceedings  at 
the  union  meeting  to  his  employer,  that  this 
charge  was  based  only  on  hearsay  and  was 
denied  by  the  plaintiff  and  the  employer  as 
well  as  another  witness.  Nevertheless,  the 
union  imposed  a  fine  of  $10  on  the  plaintiff. 
On  his  refusal  to  pay  it,  he  was  expelled. 

The  Court  pointed  out  that  union  members, 
especially  since  the  new  law  on  collective 
agreements  protecting  the  members,  have  a 
real  interest  in  retaining  their  membership 
and  loss  of  it  causes  considerable  hardship. 
The   officers  of  the   union  had   made   only   a 


summary  inquiry  and  had  taken  no  precautions 
to  ensure  justice.  There  was  no  proof  that  the 
plaintiff  had  divulged  any  secret  and  therefore 
the  defendant  had  no  right  to  expel  him. 

Damages  of  $40  based  on  the  estimated  loss 
of  earnings  were  awarded  to  the  plaintiff, 
together  with  the  costs  of  the  action,  and  the 
union  was  ordered  to  reinstate  him, 
Barbeau  v.  Fraternite  des  plombiers  electriciens 
de  Quebec,  (1936)  74  Rapports  Judici- 
aires  de  Quebec,  Cour  Superieure  286. 

Building  Trades  Agreement  Does  N»t  Apply 
to  Contract  for  Building  Between 
Owner  and  Workers 

The  Collective  Labour  Agreements  Exten- 
sion Act  of  Quebec  provides  that  the 
Lieutenant-Governor  in  Council  may  make  a 
collective  agreement  entered  into  by  one  or 
more  employers  or  associations  of  employers 
and  one  or  more  trade  unions  legally  binding 
on  "all  the  employees  and  employers  in  the 
same  trade,  industry  or  business "  in  the 
district  covered  by  the  agreement.  Under 
this  section  as  interpreted  by  Mr.  Justice 
Guibault  of  the  Superior  Court  of  the  District 
of  Montreal  on  June  15,  1936,  the  collective 
agreement  between  the  building  trades  councils 
of  Montreal  and  the  Montreal  Builders' 
Exchange,  etc.,  does  not  bind  an  employer  who 
is  not  a  builder  but  merely  employs  a  carpenter 
at  a  weekly  rate  to  construct  a  garage  and 
make  repairs  to  his  property. 

The  plaintiff  claimed  $105.30  for  wages, 
being  the  difference  between  the  wages  he 
received  and  the  amount  calculated  at  the  rate 
fixed  in  the  building  trades  agreement.  The 
action  was  dismissed  with  costs  to  the  plaintiff. 

Lessard  v.  Gariepy,  (1936)  74  Rapports  Judi- 
ciaires  de  Quebec,  Cour  Superieure  339. 
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Monthly  Summary 

THERE  was  an  increase  in  employment  at 
the  beginning  of  September,  according 
to  returns  received  by  the  Dominion  Bureau 
of  Statistics  from  9,967  firms,  each  with  a 
minimum  of  15  employees,  representing  prac- 
tically all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business  oper- 
ations. These  firms  employed  1,014,532  per- 
sons, or  14,562  more  than  in  the  preceding 
month.  The  experience  of  the  last  fifteen 
years  shows  that  the  average  change  between 
August  1  and  September  1  has  been  very 
slight,  increases  in  a  number  of  these  years 
just  about  balancing  declines  in  the  remainder. 
The  employment  index  number  (with  the 
average  for  the  calendar  year  1926  as  the 
base  equal  to  100)  stood  at  107-1  at  Septem- 
ber 1,  1936,  as  compared  with  105-6  at 
August  1,  1936,  and  with  102-7  at  the  same 
date  in  1935.  At  September  1  in  the  fourteen 
preceding  years  of  the  record  the  index  was 
as  follows:  1934,  98-8;  1933,  88-5;  1932,  86-0; 
1931,  107-1;  1930,  116-6;  1929,  126-8;  1928, 
119-1;  1927,  111-0;  1926,  106-2;  1925,  97-8; 
1924,  94-2;  1923,  101-2;  1922,  94-8  and  1921, 
89-8. 

At  the  beginning  of  September,  1936,  reports 
were  furnished  to  the  Department  of  Labour 
by  1,800  local  trade  unions,  with  an  aggregate 
of  181,861  members.  Of  these,  19,591,  or  a 
percentage  of  10-8,  were  without  work,  con- 
trasted with  percentages  of  12-5  at  the 
beginning  of  August,  1936,  and  14-2  at  the 
beginning  of  September,  1935. 

Reports  received  by  the  Department  of 
Labour  from  the  offices  of  the  Employment 
Service  of  Canada  during  the  month  of 
August,  1936,  indicated  a  gain  over  July  in 
the  volume  of  business  transacted,  as  shown 
by  the  average  daily  placements  effected,  but 
a  decrease  from  the  placements  recorded  daily 
during  the  corresponding  month  a  year  ago. 
the  highest  gain  under  the  first  comparison 
being  in  farming  and  the  greatest  losses  under 
the  second  in  construction  and  maintenance 
and  farming.  Vacancies  during  August  this 
year  numbered  32,721,  applications  for  work 
25373— li 


52,475,  and  placements  in  regular  and  casual 
employment,  30,651. 

In  retail  prices  the  cost  per  week  of  a 
family  budget  of  staple  foods,  fuel  and  light- 
ing, and  rent  was  $16.84  at  the  beginning  of 
September  as  compared  with  $16.72  for  August; 
$16.16  for  September,  1935;  $15.41  for  June, 
1933  (the  low  point  in  recent  years) ;  $21.90 
for  September,  1929;  $20.90  for  September, 
1922;  $26.92  for  July,  1920  (the  post  war  peak) ; 
and  $14.33  for  September,  1914.  The  increase 
in  September,  1936,  as  compared  with  the 
previous  month  was  due  to  an  advance  in 
the  cost  of  foods,  chiefly  eggs,  butter,  bread 
and  flour.  In  wholesale  prices  the  weekly 
index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  and  based  upon  prices 
in  1926  as  100  was  76-6  for  the  week  ended 
September  25  as  compared  with  76-2  the  pre- 
vious week  and  75-6  for  the  week  ended 
August  28.  On  a  monthly  basis  the  index 
number  was  76-2  for  August;  72-3  for  Sep- 
tember, 1935;  71-9  for  September,  1934;  63-5 
for  February,  1933  (the  low  point  in  recent 
years);  97-8  for  September,  1929;  94-4  for 
September,  1922;  164-3  for  May,  1920  (the 
post  war  peak) ;  and  67-2  for  September,  1914. 

The  most  recent  statistics  available  reflect- 
ing industrial  conditions  in  Canada  are  given 
in  a  table  on  page  854.  The  index  number 
of  the  physical  volume  of  business  in  August 
was  at  the  highest  point  reached  since  May, 
1930,  and  was  three  per  cent  higher  than  in 
the  previous  month  and  five  per  cent  higher 
than  in  August,  1935.  Of  the  principal  factors 
included  in  the  construction  of  the  index, 
mineral  production,  manufacturing  and  ex- 
ports were  substantially  higher  than  in  the 
previous  month,  the  former  because  of  in- 
crease in  exports  of  copper  and  zinc  and  in 
shipm^ents  of  gold  and  silver,  as  well  as  in 
imports  of  bauxite,  while  exports  of  nickel 
and  production  of  coal  were  lower.  In  manu- 
facturing, the  production  of  foodstuffs  and 
imports  of  raw  rubber  and  of  crude  petro- 
leum were  the  chief  factors  contributing  to 
the  advance  in  the  group.  Construction  and 
electric  power  output  were  considerably  lower 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA' 
(Official  statistics  except  where  noted) 


Trade,  external  aggregate % 

Imports,   merchandise  for 

consumption. $ 

Exports,  Canadian  produce. . .  $ 

Customs  duty  collected $ 

Bank      debits    to      individual 

accounts i 

Bank  notes  in  circulation $ 

Bank  deposits,  savings % 

Bank  loans,  commercial,  etc $ 

Security  Prices,  Index  Numbers — 

Common  stocks , 

Preierred  stocks 

(1)  Index  of  interest  rates 

(2)  Prices,  wholesale.  Index 

number 

(»)  Prices,  Retail,  Family  Bud- 
get   i 

Index,  retail  sales,  unadjusted. . 

{')  Index,  retail  sales,  adjusted 

(*)  Employment,  index  number. 

Employers'  pay-roll  figures  — 
(*)  (*)  Unemployment,  percent- 
age (trade  union  members) . . . 
Railway — 
(s)  Car     loadings,     revenue 

freight .cars 

Canadian     National     Rail- 
ways, gross  earnings % 

Operating  expenses. % 

Canadian   Pacific   Railway 

gross  earnings $ 

Canadian  Pacific  Railway, 
operating     expenses,     all 

lines $ 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

C)  Contracts  awarded S 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs. 

Zinc lbs. 

Copper lbs . 

Nickel lbs. 

Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports lbs. 

Timber  scaled  in  British  Colum- 
bia  bd.  ft. 

Flour  production brls. 

(e)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance % 

Newsprint  production tons 

Automobiles,  passenger,  production. 
Index    of    Physical    Volume    of 

Business 

Industrial  Prodtjction 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


1936 


September 


119-5 

83-8 
69-9 


176- 
16-84 


August 


107  1 
10-8 


230, 9i: 
17,956,964 


16,558,500 

51,892 
86,077 
5.027 


78,496,030 


143,787,510 

50,257,754 

92,559,495 

6,795,884 

2,619,152,500 
123,527,133 

1,502.821,895 
657,362,195 

114-7 
80-6 
71-2 

76-2 

16-72 
67-6 
75-1 

105-6 

12-5 


204,513 
15.733.625 


July 


12,009,639 


11,375,154 


3,672,845 
15,536,100 

38,570 
80,164 
9,294 


328,697 


1,036,105 

146,310,000 

8,467,000 

7,097,000 

908,000 

292,590,726 

1,362,679 

93,841,054 

2,002,895 

65,164,000 

24,722,000 

270,050 

3,051 

113-2 
115-2 
174-3 
1130 
45-8 
209-8 
107-6 
127-2 
81-2 
76-7 
122-9 


138,789,188 

63,820,904 

83,898,858 

7,252,847 

2,893,657,924 
119,071,107 

1,493,973,647 
649,772.815 

114-3 
79-5 

72-0 

74-4 

16-51 
66-2 

72-5 

104-6 
13 

184,585 

15,296,295 
12,989,271 

11,577,430 


10,598,330 

1,940,781,796 
4,615,502 
17,868,500 

34, 
68,793 
10,962 
32,324,511 
30.873,091 
28,579,500 
12,569,5 

319,505 
1.795,927 
1,050,007 
121,340,000 
5,095.000 
5,818,000 
2,412,000 

201,805,787 

1,300,667 

94,693,262 

1,666,578 

65,189,000 

32,281,000 

274,630 

8,192 

110-0 
111-1 
147-2 
108 
54 
213-2 
107-1 
128-0 
78-0 
85-2 
111-1 


1935 


September 


123,535,305 

44,689,463 

77,258,615 

6,839,075 

2,425,895,084 
131,747,122 

1,444,330.569 
839.277,861 

93-6 
69-2 
88-3 

72-3 

16 
69-6 
72-5 

102-7 

14-2 


210.85: 


15,901,121 
11,718,407 


13,445,654 


10,155,436 

2,711,927,572 
3,322,026 
14,743,000 

54,360 

90,952 

4,513 

26,471,867 

27,125,462 

33,927,147 

12,936,881 

281.533 

1,347.904 

1,123,453 

127,020,000 

3,594,000 

5,857,000 

1,053,000 

241,351,243 

1,535,189 

71,183,208 

1,982,451 

63,974,000 

26,442,000 

223,890 

3,819 

101-9 
102-5 
144-7 
100-0 
49-3 
195-9 
100-1 
123-6 
69-6 
77-6 
110-5 


August 


126,198,423 

49,560,063 
75,676,436 
6,934,174 

2,497,602,532 
129.968,276 

1,434,256,634 
828,629,038 

94-7 
70-9 
79-7 

71-7 

16-15 
65-3 
69-6 

101-1 

15-1 


176, 07{ 


14,199,344 
11,596,161 


10,936,576 


10,428,236 

1,784,291,793 

4,311, 

23,837,400 

54,414 

82,488 

3,893 

26,470,373 

28,837,006 

32,593,815 

10,903,373 

295,896 

1,585,144 

987,846 

126,730,000 

6,304,000 

7,027,000 

1,569,000 

241,831,775 

1,161,389 

95,073,608 

2,153,955 

59,714,000 

26.639,000 

235,570 

5.524 

107-9 
110-3 
165-8 
102-7 
66-5 
192-3 
101-3 
122-8 
72-1 
80-5 
107-2 


July 


113,247,235 

48,414,397 

63,285,787 

6.609,801 

2,545,101,869 
121,264.463 

1.427,953,729 
812,622,893 

92-4 
69-6 
80-2 

71-5 

15-94 
62-5 
69-3 

99-5 

15-4 


175,993 


14,886,392 
11,676,333 


11.129.568 


9.603.386 

2,041,413,781 
4,266,224 
18,549,200 

50,513 

86,101 

7.269 

29,269.276 

27.658,014 

30.966.804 

10.987.846 

285,763 

1,183,820 

981,080 

133,050,000 

2,955,000 

9,913,000 

1,161,000 

211,161,832 

992,340 

89,976,000 

1,728,192 

57,792,000 

31,832,000 

234,270 

9.471 

103-0 
104-0 
135-3 
101-7 
55-4 
189-0 
100-2 
122-3 
75-0 
79-8 
88-2 


•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by 

the  Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
fFor  the  week  ended  October  2,  1936. 

0)  Calculated  from  yields  of  Ontario  bonds.  (^)  For  group  figures  see  articles  elsewhere  in  this  issue. 

(*)  Adjusted  for  number  of  business  days  and  seasonal  variations. 
(*)  Figures  for  end  of  previous  month. 

(5)  Figures  for  four  weeks  ending  September  26,  1936,  and  corresponding  previous  periods. 
(8)  Sugar  production  given  in  periods  of  four  weeks  ending  September  5,  August  8,  and  July  11,  1936;  September  7,  August 

10,  and  July  13,  1935. 
O  MacLean's  Building  Review. 
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than  in  July.  All  of  the  principal  groups 
were  higher  in  August,  1936,  than  in  August. 
1935.  Information  available  for  September 
shows  advance  in  wholesale  prices,  employ- 
ment, carloadings,  the  value  of  contracts 
awarded  and  in  gross  earnings  of  the  Cana- 
dian National  Railway,  both  as  compared 
with  August,  1936,  and  with  September,  1935, 
while  the  production  of  sugar  was  lower  than 
in  August  but  higher  than  in  September, 
1935. 

The  number  of  strikes  and  lockouts  re- 
corded for  September  was  27,  involving  6,513 
workers  and  causing  time  loss  of  33,292  man 
working  days.  Strikes  of  coal  miners  in  Nova 
Scotia  and  in  Alberta  and  a  strike  of  textile 
factory  workers  at  Cornwall,  Ont.,  accounted 
for  over  two-thirds  of  the  workers  involved 
and  time  loss.  In  August  there  were  23  dis- 
putes, involving  9,681  workers  with  time  loss 
of  65,658  days,  due  chiefly  to  the  textile 
factory  strike  at  Cornwall  and  a  strike  of 
coal  miners  in  Nova  Scotia.  In  September, 
1935,  there  were  18  disputes,  involving  4,303 
workers  with  time  loss  of  26,506  days,  the 
important  disputes  being  strikes  of  water 
transport  workers  at  Vancouver  and  other 
ports  in  British  Columbia  and  of  men's  cloth- 
ing factory  workers  at  Montreal.  Of  the 
twenty-seven  disputes  recorded  for  Septem- 
ber, twenty-three  were  recorded  as  terminated, 
thirteen  resulting  in  favour  of  the  workers 
involved,  three  in  favour  of  the  employers 
concerned,  compromise  settlements  being 
reached  in  four  cases,  while  the  results  of  three 
were  recorded  as  indefinite.  Four  disputes,  in- 
volving approximately  380  workers,  were  re- 
corded as  unterminated  at  the  end  of  the 
month.  These  figures  do  not  include  those 
strikes  and  lockouts  in  which  emploj^ment  con- 
ditions were  no  longer  affected  but  which  had 
not  been  called  off  or  definitely  declared  ter- 
minated   by    the    unions    involved. 

During  the  past  month  the 
Industrial  Department  has  received  re- 

Disputes  ports  from  three  Boards  of 

Investigation  Conciliation   and    investiga- 

Act  tion    appointed    under    the 

Industrial  Disputes  Investi- 
gation Act.  Two  applications  for  the  establish- 
ment of  Boards  were  also  received.  The  text 
of  the  Board  reports  and  other  information 
pertaining  to  proceedings  under  the  Act  are 
given  in  the  section  commencing  on  page  860. 

Tabular  statistics  presenting 
Classification  an    analysis    of    relief    reci- 

o£  Relief  pients  under  various  classi- 

Recipients.  fications — ^employables     and 

unemployables,  farmers, 

heads  of  families,  dependents  etc.— are  pre- 
sented in  this  issue  on  pages  88&-890. 


The  statistics  cover  the  period  from  Decem- 
ber, 1935,  to  July,  1936. 

Arrangements  have  recently 
Dominion-  been     made     between     the 

Provincial  Dominion  Government  and 

farm  placement  the  Provincial  governments 
plan.  of  Manitoba,  Saskatchewan, 

Alberta  and  British  Colum- 
bia for  the  placement  of  men  on  farms.  Each 
man  placed  under  this  scheme  will  receive  $5  a 
month  and  $2.50  a  month  bonus  if  he  remains 
on  the  farm  until  March  31,  1937.  The  farmer 
taking  a  man  under  the  plan  will  also  receive 
$5  a  month.  Nominal  clothing  expenses  and 
free  transportation  will  also  be  supplied  to 
men  proceeding  to  farms  under  this  arrange- 
ment. 

Federal  relief  grants-in-aid 
Federal  Relief  to  the  provinces  for  the 
grants-in-aid  third  quarter  of  the  current 

unchanged  fiscal  year  will  continue  un- 

changed Acting  Prime  Min- 
ister, Hon.  Ernest  Lapointe,  announced  on 
October  6. 

Relief  grants-in-aid  were  initiated  in  August, 
1934,  and  involved  the  outright  payment  of 
fixed  monthly  sums  to  assist  the  Provinces 
(and  through  the  Provinces,  the  municipalities) 
with  their  relief  expenditures.  At  the  last 
session  of  Parliament  an  appropriation  of 
$26,000,000  was  passed  for  this  purpose  to 
cover  this  disbursement  during  the  fiscal  year 
ending  March  31,  1937. 

By  agreement,  these  payments  are  subject 
lio  revision  every  three  months.  Commencing 
the  fiscal  year,  1936,  there  was  a  reduction 
(effective  April  1)  of  15  per  cent  in  the 
grants-in-aid  (Labour  Gazette,  May,  page 
392).  For  the  second  quarter  of  the  fiscal 
year  (July,  August  and  September)  a  further 
reduction  of  10  per  cent  was  put  into  effect. 

During  the  first  quarter  (April,  May  and 
June)  payments  of  the  grants  were  at  the 
rate  of  $2,606,285.94  per  month.  The  reduc- 
tion  of  10  per  cent  in  the  grant  for  the  second 
quarter  reduced  these  payments  for  July, 
August  and  September  to  a  monthly  rate  of 
$2,345,657.35. 

Referring  back  to  the  4-month  period  of  the 
previous  fiscal  year  (December,  1935,  to  March, 
1936)  the  grants  were  $3,066,218.75  per  month, 
and  prior  to  that  period  the  amount  of  the 
monthly  grant  was  $1,751,250. 

The  announcement  that  the  grants-in-aid 
would  be  continued  without  change  through- 
out the  third  quarter  of  the  present  fiscal 
year  means  that  the  monthly  payment  to 
the  provinces  for  October,  November  and 
December  would  be  the  same  as  in  July, 
August  and  September,  viz.,  $2,345,657.35. 
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Hon.  Norman  McL.  Rogers, 
Canadian  Minister     of     Labour,     and 

Representative       presently  a  member  of  the 
elected  vice-  Canadian  delegation  to  the 

president  of  League      of      Nations      As- 

Maritime  sembly     at     Geneva,     was 

Conference  elected  vice-president  of  the 

Maritime  Session  of  the  In- 
ternational Labour  Conference  which  con- 
vened at  Geneva  on  October  6.  This  special 
session  of  the  Conference  was  called  to  deal 
exclusively  with  maritime  matters  including: 
regulation  of  hours  of  work  on  board  ship; 
protection  of  seamen;  promotion  of  seamen's 
welfare  in  ports;  holidays  with  pay,  etc. 
(Labour  G.'^zette,  Januarj^,  1936,  page  41  and 
August,  page  681). 

The  complete  delegation  was:  The  Hon. 
Norman  McL.  Rogers,  Minister  of  Labour,  and 
Dr.  W.  A.  Riddell,  Canadian  Advisory  Officer, 
League  of  Nations,  representing  the  Govern- 
ment of  Canada;  Mr.  A.  L.  W.  MacCallum, 
Secretary  of  the  Shipping  Federation  of  Can- 
ada, representing  the  Employers  of  Canada; 
and  Mr.  W.  A.  MiacDonald,  General  Secretary, 
National  Association  of  Marine  Engineers  of 
Canada,  representing  the  Workpeople  of  Can- 
ada. 

A  conference  on  Industrial 
Conference  Relations,      sponsored      by 

on  Industrial  Queen's       University,       the 

Relations  Montreal     Personnel     Asso- 

ciation and  the  Personnel 
Association  of  Toronto,  was  held  at  Queen's 
University,  Kingston,  on  September  18-19. 
Prof.  W.  A.  Mackintosh,  of  Queen's  Universitj^ 
acted  as  the  conference  chairman.  There 
were  100  persons  in  attendance  from  leading 
industrial  and  commercial  companies  and  from 
the  staffs  of  Queen's,  McGill,  Dalhousie,  the 
University  of  Toronto  and  the  University  of 
Western  Ontario. 

Four  main  topics  were  under  consideration, 
nameb^:  the  Individual  Worker  and  His  Work, 
the  Field  of  Industrial  Relations,  Security  for 
the  Worker,  and  Relations  among  Workers. 
Hon.  C.  D.  Howe,  Minister  of  Transport,  de- 
livered an  address  at  the  concluding  luncheon 
on  the  Relations  of  Business  and  Government 
in  Canada. 

An  official  welcome  was  extended  to  those  in 
attendance  by  Principal  R.  C.  Wallace,  of 
Queen's  University.  The  following  acted  as 
chairmen  at  successive  sessions  of  the  Confer- 
ence: Mr.  Gray  Miller,  President  of  the  Im- 
perial Tobacco  Company;  Dr.  W.  C.  Clark, 
Deputy  Minister  of  Finance;  Principal  R.  C. 
Wallace,  Colonel  Frank  Chappell,  of  the  Gen- 
eral Motors  of  Canada  Limited,  Oshawa,  and 
Mr.  J.  E.  Macpherson,  Vice-President  of  the 
Bell  Telephone  Company  of  Canada. 


The  program  comprised  papers  and  addresses 
as  follows:  Planning  a  Personnel  Program, 
by  A.  J.  Hills,  Canadian  National  Railways; 
Interviewing  the  Worker,  by  L.  L.  H.  Miles, 
Canadian  Industries,  Ltd.;  Training  the 
Worker,  by  G.  P.  Cosgrave,  Department  of 
Psychology,  University  of  Toronto;  Paying 
the  Worker,  by  R.  Presgrave  of  J.  D.  Woods 
Company,  Industrial  Engineers,  Toronto;  the 
Task  of  the  National  Employment  Commis- 
sion, by  Prof.  W.  A.  Mackintosh;  Industrial 
Relations  and  the  University,  by  Prof.  J. 
Douglas  Brown,  Princeton  University;  Indus- 
trial Relations  in  Practice,  by  F.  H.  Horton, 
Dominion  Rubber  Company,  and  by  W.  H.  C. 
Seeley,  of  the  Toronto  Transportation  Com- 
mission; the  Position  of  the  Industrial  Rela- 
tions Man  To-day,  by  Clarence  J.  Hicks  of 
the  Industrial  Relations  Counselors,  Inc.,  New 
York;  the  Search  for  Security,  by  Dr.  Bryce 
M.  Stewart  of  the  Industrial  Relations  Coun- 
selors, Inc.,  New  York;  Responsibility  for 
Security,  by  Prof.  A.  E.  Grauer,  of  the  Uni- 
versity of  Toronto;  Business  and  Govern- 
mental Responsibility  for  Unemployment  Com- 
pensation, by  Prof.  L.  C.  Marsh,  of  McGill 
University;  Relations  Built  up  through  Col- 
lective Negotiation,  by  R.  J.  Tallon,  Railway 
Employees  Division,  American  Federation  of 
Labor,  Montreal;  Relations  Built  up  Through 
Common  Interest  in  the  Enterprise,  by  C.  S. 
Ching,  Director  of  Industrial  and  Public  Rela- 
tions of  the  U.S.  Rubber  Products  Company; 
Bringing  to  the  Surface  Underlying  Factors 
in  Relations  Among  Workers,  by  Dr.  Chas.  S. 
Slocombe,  Director,  Personnel  Research  Fed- 
eration, New  York.  The  Dominion  Depart- 
ment of  Labour  was  represented  at  the  con- 
ference by  Mr.  Gerald  H.  Brown,  assistant 
deputy    minister. 

Registration  of  all  urban 
Ontario  relief  relief  recipients  in  Ontario 
recipients  to  with    the    government    em- 

register  with  ployment  service  as  a  quali- 

Eniployment  tication  for  relief  assistance 

Service  wrs     announced     by     Hon. 

David  Croll,  Minister  of 
Welfare  and  Municipal  Affairs,  on  September 
15. 

This  new  regulation  extends  to  all  urban 
municipalities  but  does  not  affect  smaller 
centres  and  rural  points  where  there  is  no 
office  of  the  Employment  Service.  Concern- 
ing this  step,  Hon.  Mr.  Croll,  was  reported  to 
have  declared,  in  part,  as  follows: 

"This  is  a  step  in  Ontario  in  the  adoption 
of  the  English  system  of  a  close  tie-up  between 
relief  agencies  and  employment  bureaux.  I 
think  it  is  recognized  by  all  those  who  are 
connected    with    the    administration    of    relief 
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that  our  real  task  to-day  is  not  to  hand  out  a 
dole  to  the  unemployed  but  to  do  everything 
in  our  power  to  find  work  for  them. 

"  Most  relief  recipients  are  eager  to  return 
to  a  job.  We  cannot  overlook  the  fact,  how- 
ever, that  in  the  last  six  years,  some  of  the 
unemployed  have  ethically  deteriorated  to  the 
point  where  they  prefer  relief  and  idleness  to 
work  and  wages. 

"  To  establish  that  every  employable  man 
and  woman  in  receipt  of  relief  is  making  a 
definite  effort  to  get  work  and  remove  him- 
self or  herself  from  dependence  on  public 
funds  we  are  passing  this  regulation  whereby 
municipalities  must  institute  the  system  of 
weekly   registration." 

The  announcement  added  that  recipients 
would  not  be  penalized  unless  the  job  offered 
paid  prevailing  fair  wages  in  the  area. 

Agrarian  reforms  and  col- 
Quebec  social  onization  are  to  conistitute 
legislation  the  "basis  of  the  plan  of 
indicated  in  restoration "  in  the  prov- 
Throne  Speech       ince    of    Quebec    according 

to  an  announcement  con- 
tained in  the  Speech  from  the  Throne  opening 
an  "  emergency  session  "  of  the  Quebec  Legis- 
lature on  October  8.  It  was  also  stated  that 
the  "  government  is  striving  to  solve  as  soon 
as  possible  the  distressing  problem  of  the 
permanent  settling  of  young  people  and  will 
apply  itself  to  make  the  place  for  our  young 
people  to  which  they  are  entitled  in  the 
•development  of  our  Province,  especially  in  the 
new  careers  which  the  working  of  our  mines 
will  necessarily  open." 

Other  features  of  the  program  of  proposed 
legislation  included :  A  Bill  to  authorize  the 
establishing  of  a  provincial  farm  loan;  revision 
of  the  Election  Act  "  in  order  to  better  secure 
the  free  and  conscientious  expression  of  the 
popular  will";  a  Bill  "to  improve  the  Old 
Age  Pensions  Act";  and  a  Bill  "to  make  the 
Workmen's  Compensation  Act  more  humane  "; 
a  Bill  to  prohibit  Ministers  from  being  mem- 
bers of  the  board  of  management  of  any 
commercial  or  industrial  association;  a  Bill 
"to  check  abuses  from  over-capitalization"; 
a  Bill  to  repeal  the  act  ordering  the  compul- 
sory sale  of  immovables  for  municipal  and 
school  taxes. 

Amendment  of  Clause  6 
Amendment  of    the    Collective    Labour 

Sought  to  Agreements    Extension    Act 

Collective  was  sought  by  a  delegation 

Labour  of     the     Confederation     of 

Agreements  Act      Catholic  Workers  of  Canada 

at  a  recent  interview  with 
the  provincial  cabinet.  The  amendment  is  of 
particular   interest  to   the  building   and   con- 


struction industry,  and  its  effect  would  be  to 
make  agreements  binding  upon  all  persons 
employing  building  workers  and  not  only  upon 
building  contractors. 

This  amendment  was  urged  in  a  resolution 
adopted  at  the  recent  convention  of  the 
Confederation,  and  was  also  embodied  in  Bill 
13  which  was  not  acted  upon  before  the 
Legislature  dissolved. 

Cancellation  of  $75,000,000 
Debt  Revision  in  taxes,  relief  and  interest 
to  benefit  debts  of   158   municipalities 

Saskatchewan  in    the    drought    areas    was 

drought  areas  announced  by  the  Hon.  W. 

J.  Patterson  premier  of  Sas- 
katchewan on  September  28.  Marginal  dis- 
tricts of  18  other  rural  municipalities  also  will 
benefit  by  this  action. 

Details  of  the  new  financial  arrangements 
are  contained  in  a  press  report  as  follows: — 

Farmers  generally  throughout  Saskatchewan 
will  benefit  by  a  reduction  in  interest  on  all 
farm  mortgages  to  six  per  cent  from  January, 
1937.  This  will  mean  an  annual  saving  to 
farmers  of  approximately  $4,000,000. 

All  unpaid  interest  accumulated  in  the 
drought  area  on  mortgages  up  to  January, 
1935,  is  cancelled.  The  amount  owing  on 
mortgages  on  January  1,  1937,  will  be  the 
principal  of  the  mortgage,  together  with  only 
interest  owing  for  the  years  1935  and  1936. 
This  interest  will  be  consolidated  with  the 
principal  and  the  consolidated  amount  is  to 
be  paid  over  a  period  of  10  years. 

Under  the  new  agreement  the  principal  will 
be  paid  annually  with  the  balance  due  in  the 
10th  year.  During  the  first  three  years  the 
payment  of  principal  and  interest  will  be 
secured  by  one-third  of  the  crop. 

Mr.  Gerald  H.  Brown,  the 
Social  Assistant    Deputy    Minister 

Security  of      the      Department      of 

in  Canada  Labour      of      Canada,      on 

invitation  of  the  Municipal 
Finance  OfRcersi'  Association  of  the  United 
States  and  Canada,  delivered  an  address  to  this 
organization  at  its  annual  meeting  in  Toronto 
on  September  10,  on  the  subject  of  Social 
Security  in  Canada. 

In  the  course  of  his  remarks,  he  presented 
a  summary  of  the  laws  in  Canada  concerning 
Workmen's  Compensation,  Health  Insurance, 
Old  Age  Pensions,  Mothers'  Allowances  and 
Unemployment  Insurance  and  Relief,  and  dealt 
briefly  with  legislation  relative  to  Minimum 
Wages,  Collective  Agreements,  Hours  of  Labour, 
Factories,  Mines  and  Industrial  Disputes. 
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Information  has  been 
Safety  Records  received  in  the  Department 
of  Ontario  from    the    Industrial    Acci- 

firms  dent     Prevention     Associa- 

tions of  Ontario  giving 
statistics  of  firms  that  have  operated  one 
million  or  more  hours  without  a  lost-time 
accident  in  Ontario.  These  firms,  together 
with  the  number  of  hours  worked,  follow: 
The  Woodstock  Rubber  Company,  Limited, 
Woodstock,  1,223,114;  The  Goodyear  Tire  & 
Rubber  Co.  of  Canada,  Ltd.,  New  Toronto, 
2,891,062;  International  Harvester  Company 
of  Canada,  Limited,  Hamilton,  (Farm  Imple- 
ments), 1,209,179;  International  Harvester 
Company  of  Canada  Limited,  Hamilton, 
(Hamilton  Twine  Mills),  1,307,771;  Davis 
Leather  Company  Limited,  Newmarket, 
1.069,200;  Canadian  National  Carbon  Co.  Ltd., 
Toronto,  1,324,395  and  2,149,060;  Western 
Clock  Company  Limited,  Peterborough, 
1,387,343;  Colgate-Palmolive-Peet  Company, 
Limited,  Toronto,  1,018,969;  Canadian  Bank 
Note  Company,  Limited,  Ottawa,  3,082,426 
and  1,378,299;  The  Bell  Telephone  Company 
of  Canada,  Toronto,  2,833,368;  Champion 
Spark  Plug  Co.  of  Canada,  Ltd.,  Windsor, 
1,303,808;  Canada  Cement  Company,  Port 
Colborne,  2,259,200. 

The  Association  states  that  some  of  these 
are  continuing  records,  and  some  are  past 
achievements. 

As  a  result  of  a  dispute 
Dispute  in  between  the  executive  and 

All-Canadian  the    president    of    the    All- 

Congress  of  Canadian    Congress    of 

Labour  Labour    concerning    the 

executive's  annual  report 
bo  the  convention,  the  former  sent  out  notices 
cancelling  the  annual  meeting  (scheduled  for 
September  28).  The  president,  however,  con- 
ducted a  convention  with  a  reduced  number 
of  delegates. 

An  interim  injunction  has  been  granted  the 
president,  restraining  the  former  executive 
from  dealing  with  Congress  funds  and  pro- 
perty, and  this  matter  is  now  awaiting  court 
decision. 

Seeking  restoration  of  the 
Railway  existing  10  per  cent  reduc- 

Employees  tion   in   railway   wages,   the 

seek  chief    officers    of    Canadian 

restoration  of  railway      labour      organiza- 

wage  reduction  tions  held  a  special  confer- 
ence in  Montreal  from 
September  15-18.  (Railway  wages  were  reduced 
10  per  cent,  effective  from  December  1,  1931; 
and  a  further  reduction  of  5  per  cent  to  15 
per    cent    occurred    in    1933.     Effective    from 


January  1,  1935,  to  May  1,  1935,  the  reduction 
was  12  per  cent  and  since  May  1,  1935,  the 
wage  reduction  has  been  maintained  at  10 
per  cent.) 

Approximately  100,000  railway  employees 
comprised  in  21  organizations  were  represented 
at  the  meeting  by  their  vice-presidents  and 
general  chairmen. 

It  is  understood  that  representatives  of  the 
labour  organizations  conferred  with  railways, 
contending  that  the  reduction  of  10  per  cent 
should  be  eliminated,  thus  making  complete 
restoration  of  the  basic  rates. 

Failure  of  agreement  on  this  point  has 
resulted  in  the  railway  employees  making 
application  for  a  Board  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes 
Investigation  Act  which  is  dealt  with  else- 
where in  this  issue. 

At  the  annual  meeting  of 
International  the    International    Associa- 

Association  of  tion  of  Governmental  La- 
Governmental  bour  Officials— held  at 
Labour  Officials    Topeka,  Kansas,  September 

24-26 — reports  were  pre- 
sented on  recent  trends  in  the  labour-social- 
economic  field.  These  reports  were  prepared 
by  representative  committees  of  the  Associa- 
tion and  the  subjects  dealt  with  included: 
Wage  Claim  Collections;  Minimum  Wage 
Laws;  Industrial  Home  Work;  Child  Labour; 
Civil  Service;  Old  Age  Pensions;  and  Women 
in  Industry.  Contributing,  respectively,  to 
the  surveys  on  Civil  Service  and  Women  in 
Industry  were  Mr.  Gerald  H.  Brown,  Assistant 
Deputy  Minister,  Miss  Margaret  Mackintosh, 
Librarian,  both  of  the  Dominion  Department 
of  Labour. 

A  report  entitled  "Employ- 
Normal  Attrition  ment  Attrition  in  the  Rail- 
among  Railroad  road  Industry,"  issued  by 
Employees  in  the  Federal  (I!o-ordinator  of 
United  States         Transportation,  contains  the 

results  of  a  study  of  em- 
ployment records  of  fourteen  of  the  principal 
railroads  in  the  United  States  during  the 
period  from  1925  to  1935,  to  ascertain  the 
normal  percentage  of  employees  who  annually 
ceased  to  hold  positions,  i.e.,  became  separated 
from  railroad  service  owing  to  death,  dis- 
ability, retirement,  furloughs  that  became  per- 
manent, resignations  and  dismissals.  The 
study  was  made  for  use  in  connection  with 
the  proposals  under  consideration  to  make 
provision  for  compensation  for  employees 
losing  their  positions  as  a  result  of  the  merger, 
consolidation  and  co-ordination  of  railways 
or  of  parts  of  their  services.  A  bill  was  intro- 
duced into  Congress  to  make  provision  for 
such   compensation  in   March,   1936,  but  was 
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not  proceeded  with  after  \Msiy  21  when,  as  a 
result  of  negotiations  with  the  unions,  the 
railway  companies  signed  an  agreement  pro- 
viding for  the  payment  of  such  compensation 
(Labour  Gazette,  June,   1936,  page  505). 

In  making  the  study,  the  employment 
records  were  analyzed  by  all  causes  of  sep- 
aration in  order  to  eliminate  or  make  allow- 
ance for,  so  far  as  possible,  those  due  to  ab- 
normal conditions.  The  figures  were  compiled 
and  analyzed  separately  for  the  years  1925- 
1929,  1930-1932  and  1933-1935  (periods  of  in- 
dustrial activity,  depression  and  recovery) .  The 
railroads  whose  records  were  used  have  ap- 
proximately 400,000  employees,  which  is  twen- 
ty per  cent  of  the  total,  and  operate  in  the 
various  regions   of   the   United   States. 

It  was  found  that  the  normal  attrition  rate 
averaged  five  per  cent  per  annum,  varying 
by  occupational  groups  as  follows:  train  and 
engine  service,  two  and  one-half  to  three  and 
one^half  per  cent;  maintenance  of  way  em- 
ployees, six  to  eleven  per  cent;  shop  em- 
ployes, four  and  one-half  to  nine  per  cent; 
clerical  employees,  five  to  ten  per  cent.  It 
was  therefore  stated  that  the  average  em- 
ployee exposed  to  dismissal  by  co-ordination 
would  need  protection  for  relatively  few 
years  as  on  the  average  one-twentieth  of  all 
employees  whose  work  might  be  merged  would 
normally  separate  permanently  from  the 
service  each  year. 

For  all  the  countries  for 
Growth  of  which   data   were   available, 

co-operative  the     International      Labour 

movement  Office    has    compiled    statis- 

throughout  tics    for    over    63,000    con- 

the  world.  sumers'    co-operative    socie- 

ties with  90  million  mem- 
bers, over  62,000  housing  co-operative  societies 
with  14  million  members,  and  nearly  488,000 
agricultural  co-operative  societies  with  44  mil- 
lion members. 

For  the  financial  year  1934  or  1934-1935,  the 
total  trade  of  the  consumers'  co-operative 
societies  amounted  to  nearly  63,000  million 
Swiss  francs,  that  of  the  agricultural  co- 
operative societies  to  over  7,000  million,  while 
the  amount  of  capital  insured  (against  fire, 
stock  diseases  and  other  risks)  by  the  Agri- 
cultural mutual  insurance  societies  exceeded 
6,000  million  Swiss  francs,  and  the  turnover 
of  rural  and  urban  co-operative  credit  societies 
109,000  million  Swiss  francs. 

These  figures  appear  in  the  new  edition  of 
the  International  Directory  of  Co-operative 
Organizations,  which  is  published  by  the  In- 
ternational Labour  Office,  and  contains  inter- 
esting statistics  of  the  co-operative  movement 
during  the  depression.  The  most  recent  in- 
formation available  is  given  for  728  central 
organizations  in  57  countries. 


During  the  quarter  ending  September  30, 
1936,  a  total  of  14,960  accidents  were  reported 
to  the  Workmen's  Compensation  Board  of 
Ontario,  in  the  industries  in  Schedule  1  of 
the  Workmen's  Compensation  Act.  Sixty- 
seven  of  these  accidents  were  reported  as 
fatal.  In  Schedule  2  industries,  766  accidents 
were  reported  including  18  fatal  cases;  and 
1,074  Crown  cases,  15  of  which  were  fatal, 
making  in  all  16,800  accidents,  of  which  100 
were  fatal. 


The  eleven  establishments  listed  in  the  cord- 
age, rope  and  twine  industry  in  1935  reported 
a  gross  value  of  production  of  $5,127,087  and  a 
capital  investment  in  fixed  and  current  assets 
of  $10,991,086.  The  production  value  in  1934 
was  $4,818,586  and  the  capital  invested,  $10,- 
416,346.  There  were  1,001  employees  with 
payments  in  salaries  and  wages  of  $1,022,264 
as  against  952   and   $981,653   in   1934. 

From  the  standpoint  of  both  volume  and 
value,  binder  twine  is  the  principal  product. 
In  1935  there  were  55,169,044  pounds  pro- 
duced, valued  at  the  factory  at  $3,329,276. 
The  output  of  binder  twine  represented  64-9 
per  cent  of  the  total  value  of  all  products 
made  in  1935.  The  output  of  rope  totalled 
11,026,506  valued  at  $1,266,755,  twines  for  sale 
3,023,808  pounds  at  $372,183. 


The  production  of  textiles  and  textile  pro- 
ducts amounted  in  value  to  $342,054,536  in 
1934.  This  was  the  highest  reached  since 
1930  when  it  was  $361,814,733.  In  gross  value 
of  products  the  textile  group  ranked  third  with 
13  per  cent  of  the  production  for  all  indus- 
tries, in  number  of  emploj^ees  it  stood  second 
with  21  per  cent,  while  in  capital  investment 
it  ranked  only  fifth  with  seven  per  cent.  Out 
of  a  total  of  128,488  female  employees  en- 
gaged in  the  manufacturing  industries  of 
Canada,  61,213  or  48  per  cent  were  found  in 
this  group. 

Employment  was  furnished  to  115,695  per- 
sons who  were  paid  a  total  of  $90,796,601  in 
salaries  and  wages  as  compared  with  106,235 
persons  with  payments  of  $80,695,813  in  salaries 
and  wages  in  1933.  Capital  investment  rose 
to  $328,362,816  from  $322,312,247  and  the  cost 
of  materials  used  from  $144,584,507  to  $174,- 
532,597. 


According  to  a  proclamation  in  the 
Saskatchewan  Gazette  dated  September  15, 
1936,  premises  described  as  "garages  and  auto- 
mobile service  stations"  were  added  to  the  list 
of  establishments  described  in  Schedule  A  of 
The  Factories  Act. 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


1"^  URING  the  month  of  September  reports 
-L-'  were  received  in  the  Department  of  La- 
bour from  three  Boards  of  Conciliation  and  In- 
vestigation which  had  been  established  to  en- 
quire into  disputes  affecting  (1)  the  Winnipeg 
Electric  Company  and  its  employees  in  the  Gas 
Production  Department  being  members  of 
the  Gas  Workers'  Unit,  One  Big  Union; 
(2)  the  Algoma  Steel  Corporation,  Limited, 
and  certain  of  its  employees  being  members 
of  the  Algoma  Steel  Workers'  Union;  (3)  the 
Corporation  of  the  City  of  Edmonton  and 
certain  employees  of  the  Edmonton  Street 
Railway  being  members  of  Local  Division  569, 
Amalgamated  Association  of  Street  and  Elec- 
tric Railway  Employees  of  America.  The 
reports  of  these  Boards  appear  in  this  issue. 

Applications  Received 

Two  applications  for  boards  were  received  in 
the  Department  recently  as  follows: — 

(1)  From  seventy  employees  of  the  Can- 
ada Steamships,  Limited,  at  Windsor,  Ontario, 
being  freight  handlers,  members  of  the  Brother- 
hood of  Railway  and  Steamship  Clerks, 
Freight  Handlers,  Express  and  Station  Em- 
ployees. The  employees'  request  for  an  agree- 
ment embodying  increased  wages  and  im- 
proved working  conditions  is  set  forth  as  the 
cause  of  the  dispute. 

(2)  From  various  classes  of  employees  of  the 
Canadian  National  Railways  and  the  Canadian 
Pacific  Railway  Company  (subsidiary  rail- 
ways: the  Dominion  Atlantic  Railway,  Quebec 
Central  Railway,  Northern  Alberta  Railways, 
and  Esquimalt.  and  Nanaimo  Railway).  Ap- 
proximately 100,000  railway  men  throughout 
Canada  are  stated  to  be  directly  affected, 
including:  locomotive  engineers;  locomotive 
firemen,  hostlers  and  hostler  helpers;  conduc- 
tors; trainmen;  railway  telegraphers;  com- 
mercial telegraphers;  machinists;  carmen; 
boilermakers;  blacksmiths;  sheet  metal  work- 
ers; electrical  workers;  stationary  firemen  and 


oilers;  maintenance  of  way  employees;  pipe 
fitters;  railway  and  steamship  clerks;  and  sig- 
nal maintainers.  The  dispute  arose  in  connec- 
tion with  the  employees'  request  that  the 
agreement  of  November  3,  1934,  which  pro- 
vided for  a  deduction  of  10  per  cent  from  basic 
rates  of  pay,  should  be  cancelled,  thus  restor- 
ing the  basic  rates  to  full  force  and  effect. 

Dispute  Settled 

It  was  reported  in  the  June  issue  of  the 
Labour  Gazette  ((page  481)  that  an  application 
for  a  board  had  been  received  from  employees 
of  Moore's  Taxi,  Limited,  at  Winnipeg,  Mani- 
toba, being  members  of  the  Taxi  Drivers' 
Unit,  One  Big  Union,  in  connection  with  the 
dismissal  of  fourteen  employees,  due,  it  was 
alleged,  to  their  affiliation  with  the  union.  The 
company  claimed  that  five  of  these  drivers  had 
been  discharged  for  cause,  such  as  insubordin- 
ation, infractions  of  the  regulations,  etc.,  while 
the  others  had  been  dismissed  by  reason  of  a 
general  lay-off  of  employees  which  occurs  in 
the  spring  of  each  year.  Prior  to  the  submis- 
sion of  the  application  for  a  Conciliation 
Board,  the  Western  Representative  of  the 
Department  had  mediated  in  this  dispute  and 
had  obtained  the  company's  consent  to  take 
back  nine  of  the  drivers.  This  offer,  however, 
had  been  rejected  by  the  applicants,  who  in- 
sisted upon  all  fourteen  men  being  reinstated. 
Following  receipt  of  the  application  for  a 
board,  considerable  correspondence  took  place 
between  the  Department  and  the  interested 
parties,  and  the  men's  representatives  finally 
agreed  to  accept  the  offer  of  the  company  to 
re-employ  the  nine  men  in  question,  on  the 
understanding  that  they  would  be  taken  back 
immediately  and  permitted  to  retain  their 
union  membership  if  desired.  Five  of  these 
men  have  been  re-employed.  The  other  four, 
however,  were  engaged  in  other  employment 
and  did  not  avail  themselves  of  the  opportunity 
of  being  reinstated. 


Report  of  Board  in  Dispute  Between  the  Winnipeg  Electric  Company  and 
Employees  in  Its  Gas  Production  Department 


A  unanimous  report  was  presented  to  the 
Minister  of  Labour  early  in  September  by  the 
Board  of  Conciliation  and  Investigation  estab- 
lished to  deal  with  a  dispute  between  the 
Winnipeg  Electric  Company  and  its  em- 
ployees being  members  of  the  Gas  Workers' 
Unit,  One  Big  Union.  The  dispute  related 
to  the  employees'  request  for  increased  wages, 
about  forty-five  men  in  the  Gas  Production 
Department  being  involved. 


The  personnel  of  the  Board  which  en- 
quired into  this  dispute  was  as  follows:  The 
Honourable  Mr.  Justice  A.  K.  Dysart  of 
Winnipeg,  Chairman,  appointed  by  the  Minis- 
ter in  the  absence  of  a  joint  recommendation 
from  the  other  Board  members;  Mr.  Hugh 
B.  Lyall  of  Winnipeg,  nominated  by  the  em- 
ployer, and  Mr.  Allan  Meikle  also  of  Winni- 
peg, nominated  by  the  men. 
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Following  is  the  text  of  the  report. 

Report    of    Board 

Winnipeg,   Manitoba, 

September  9,  1936. 
The  Honourable  the  Minister  of  Labour, 
Ottawa. 

Sir, — The  Board  of  Conciliation  and  In- 
vestigation established  by  you  on  the  15th 
day  of  July,  1936,  to  deal  with  disputes  between 
the  Winnipeg  Electric  Company  and  its  em- 
ployees in  the  gas  production  department, 
being  members  of  Gas  Workers'  Unit,  One 
Big  Union,  having  now  completed  their  work, 
beg  to  submit  herewith    their  report. 

The  Board  consisted  of  Mr.  Hugh  B.  Lyall, 
of  Winnipeg,  appointed  on  the  recommenda- 
tion of  the  employer;  Mr.  Allan  Meikle,  of 
Winnipeg,  appointed  on  the  recommendation 
of  the  employees;  and  the  Honourable,  Mr. 
Justice  Dysart,  of  Winnipeg,  appointed  third 
member  and  Chairman  of  the  Board  by  the 
Honourable  the  Minister  of  Labour. 

The  three  members  of  the  Board  met  for 
their  first  meeting  on  August  11,  1936,  and, 
after  a  preliminary  discussion,  concluded  that 
attempts  to  effect  conciliation  would  be  fruit- 
less, and  decided  to  call  upon  the  parties  to 
present  their  respective  cases. 

The  first  public  meeting  was  held  on  August 
13,  at  which  were  present: — 

The  three  members  of  the  Board. 

For  the  employer  C.  H.  Dahl,  Vice-Presi- 
dent in  charge  of  Operation,  of  Winnipeg 
Electric  Company;  L.  Palk,  Vice-President  in 
Charge  of  Executive  Matters,  Winnipeg  Elec- 
tric Company,  and  R.  R.  Knox,  Assistant  to 
the  General  Manager,  Winnipeg  Electric  Com- 
pany. These  representatives  had  the  assist- 
ance of  Mr.  Hugh  McNair,  Manager  of  the 
Gas  Utility,  and  George  D.  Mcintosh,  Assist- 
ant Secretary. 

For  the  employees— R.  W.  Armstrong,  Presi- 
dent of  the  Gas  Workers'  Unit,  O.BU.;  W. 
Bradley,  Secretary  of  the  Gas  Workers  Unit, 
O.B.U.V  and  R.  B.  Russell,  Secretary  of  the 
One  Big  Union. 

The  dispute  concerns  only  about  forty-five 
or  fifty  men,  being  those  directly  engaged  in 
the  production  of  gas.  The  other  employees 
of  the  company  engaged  indirectly  in  the  Gas 
department  in  superintendence  and  general 
office  management,  and  selling  the  products, 
are   not   involved. 

The  meetings  of  the  parties,  at  which  were 
presented  fact,  material,  and  argument,  were 
held  at  frequent  intervals  up  to  and  including 
the  28th  of  August,  1036.  Thereafter  the 
members  of  the  Board  met  to  consider  and 
discuss  the  material,  in  an  endeavour  to  reach 
a  decision.  During  the  course  of  these  deli- 
berations some  additional  explanatory  material 
was  called  for  and  suoplied  by  the  parties 
involved. 


The  material  filed  was  not  voluminous, 
consisting  of  38  exhibits,  some  of  which  are 
comments  and  criticism  of  other  exhibits. 

The  main  contention  of  the  men  was  that 
the  rate  of  their  wages  should  be  restored  to 
the  1931  level.  That  was  their  primary  or 
main  case.  Secondarily  and  alternatively  they 
argued  that  they  should  be  given  an  increase 
over  the  present  level  of  rates  corresponding 
to  that  accorded  by  the  Company  to  its 
employees  in  the  Traffic,  Mechanical  and 
Track  departments.  The  Company  resisted 
any  increase  over  present  rate  levels. 

Before  considering  the  merits  of  the  oppos- 
ing contentions  it  will  be  convenient  to  state 
that  the  1931  scale  of  wages  was  one  which 
had  been  arrived  at  by  negotiation  between 
the  Company  and  all  ils  employees,  and  con- 
tinued until  February  1,  1932,  when  sharp  re- 
ductions were  made  by  the  Company.  Those 
reductions  led  to  disputes,  and  finally  to  a 
Board  of  Arbitration  and  Conciliation,  estab- 
lished on  May  17,  1933,  consisting  of  Ernest 
T.  Leech,  K.C.,  Mr.  Allan  Meikle,  and  the 
Chairman  of  the  present  Board,  as  members. 
That  Board  reported  on  August  12,  1933, 
dealing  fully  with  the  problems  brought 
before  it.  It  is  there  stated  in  the  Report, 
as  published  in  the  Labour  Gazette  for  Sep- 
tember, 1933,  Vol.  XXXIII,  No.  9,  at  page 
879:— 

"  The  nature  of  the  investigation  was  such  that 
it  called  for  an  examination  of  the  whole 
financial  structure  and  operations  of  the 
Company  in  both  the  Railway  utility  and 
the  Gas  Producing  departments.  This 
breadth  of  scope  was  necessitated  by  the 
Company's  demand  for  a  reduction  of  wage 
rates  based  on  its  financial  inability  to 
continue  paying  present  rates — a  demand 
that  was  vigorously  resisted  by  the  em- 
ployees whose  demand  for  increased  rates 
was  predicated  upon  the  Company's  ability 
to  pay  same." 

and  at  page  888: — 

"The  Company  frankly  admitted  at  the  open- 
ing of  the  session  that  normally  no  re- 
duction in  the  wage  rates  would  be  asked 
if  it  were  not  for  the  financial  necessities 
of  the  Company.  They  did  not  deny  that 
the  wages  of  the  men  were  not  excessive 
in  themselves,  and  tne  Board  concur  in 
this  view.  The  gist  of  the  difficulty  lies, 
as  already  stated,  in  the  inability  of  the 
Company  to  meet  even  the  present  wages, 
and  the  Board  have  to  decide  on  whom 
the  further  necessary  economies  must  fall." 

The  recommendations  of  that  Board  were 
that  the  employees  in  the  Gas  Production 
department  be  reduced  ton  per  cent  below  the 
level  of  the  1931  wage  scale.  Beyond  that 
reduction  the  Board  would  not  go.  although 
the  Company  strongly  urged  it,  the  reasons 
being  that  the  peculiar  conditions  of  the  gas 
workers  would  not  justify  a  further  reduction. 
In  that  the  Board  were  unanimous.  As  to 
the  workers  in  the  other  departments,  the 
Board  recommended  a  reduction  of  fifteen  per 
cent  below  the  1931   level. 
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These  recommendations  were  not  satisfac- 
tory to  the  men,  and  sabseqiiently  they  were 
given  a  week's  holidays  with  pay,  the  equiva- 
lent of  a  two  per  cent  increase. 

At  these  levels,  viz.,  92  per  cent  for  the 
Gas  Workers,  and  87  per  cent  for  the  other 
workers,  the  wage  scales  continued  until  May, 
1936.  At  this  time  all  the  employees  of  the 
Company,  except  the  Gas  Workers,  by  nego- 
tiation arranged  for  an  increase  of  an  addi- 
tional week's  holidays  with  pay,  an  additional 
two  per  cent  increase.  Thus  these  employees 
were  brought  up  to  91  per  cent  of  the  1931 
level.  The  gas  workers  failed  in  their  nego- 
tiations, hence  this  Board. 

Dealing  with  the  men's  first  claim,  that  is, 
for  the  restoration  of  wages  to  the  1931  level, 
in  as  much  as  the  reductions  from  that  level 
were  made  and  supported  by  the  financial 
inability  of  the  compan^^  to  maintain  the 
higher  scale  the  men's  claim  in  this  respect 
must  fail,  for  the  reason  that,  while  the  Com- 
pany has  made  some  progress,  its  financial 
position  is  not  nearly  so  good  as  in  1931.  In 
order  to  justify  a  return  to  that  level  it 
seems  to  the  members  '^f  the  Board  that  the 
financial  position  of  the  Company  should  be 
equal  or  substantially  equal  to  what  it  was 
at  that  time. 

The  men's  secondary  claim  to  an  increase 
corresponding  to  that  accorded  to  the  em- 
ployees in  other  departments  of  the  Company 
suggests  several  difficulties.  The  Company 
objected  to  any  increase  for  the  reason  that, 
although  the  other  employees  have  had  their 
wages  restored  from  85  to  87,  and  now  to  91 
per  cent  of  the  1931  level,  still  the  Gas  Work- 
ers are  enjoying  92  per  cent  of  that  level. 
They  argue  that  no  increase  should  be  given 
the  Gas  Workers  until  after  the  other  workers 
are  brought  up  to  their  level.  On  the  other 
hand,  it  is  contended  that  the  reductions  of 
1933  ought  to  be  removed  rateably,  and  that, 
in  as  much  as  the  reduction  in  Gas  Workers' 
wages  was  two-thirds  of  that  of  the  other  em- 
ployees, the  restoration  should  be  on  the  same 
percentages.  We  accept  this  as  a  fair  and 
just  principle  for  a  decision. 

The  company's  position  has  been  bettered 
since  1933.  This  must  be  the  conclusion 
reached  by  the  fact  that  the  Company  has 
voluntarily  increased  <-he  wage  scale  of  the 
railway  utility.  It  also  appears  from  some 
exhibits  filed  by  the  Company,  notably  ex- 
hibits 5,  6.  7,  8,  9  and  35.  From  these  it  is 
clear  that  the  Company  made  substantial  pro- 
gress in  1934  over  1933,  made  some  progress, 
though  less,  in  1935  as  compared  with  1933, 
but  that  the  increase,  if  any,  for  1936,  as 
compared  with  1933,  will  probably  be  very 
small.  Nevertheless,  taking  the  three  years  as 
a  whole,  there  has  been  some  increase  in  the 


net  revenues  to  the  Company  from  the  Gas 
department.  This  increase,  by  the  way,  is 
not  nearly  so  much  in  the  Gas  department 
as  in  the  other  departments  of  the  Company. 
And  this  fact  is  urged  by  the  Company  as 
justification  for  what  might  otherwise  appear 
as  a  discrimination  against,  the  Gas  Workers. 
Even  though  it  is  less,  it  is  not  inconsiderable. 

Applying  the  principle  of  rateable  increases 
in  the  wage  scales  as  between  the  Gas  Workers 
and  the  Railway  utility  workers,  we  think 
that  the  six  per  cent  return  granted  to  the 
railway  utility  entitles  the  Gas  Workers  to  a 
four  per  cent  return,  that  is,  ir  the  proportions 
of  their  original  decreases,  and  this  return 
we  recommend,  but  in  tiie  form  now  to  be 
mentioned. 

Holidays  with  pay  have  long  been  an  aim 
and  desire  on  the  part  of  employees  of  this 
Company,  and  was  accorded  to  them  in  1935 
to  the  extent  of  one  week  per  year  of  em- 
ployment with  pay.  That  concession  has  been 
in  force  since  May,  1935.  It  is  by  all  agreed 
to  be  the  equivalent  of  about  two  per  cent 
increase  in  wages. 

The  railway  utility  workers  by  their  agree- 
ment effective  May  1,  1936,  arranged  for  an. 
additional  week  with  pay,  the  effect  being 
that  they  now  receive  two  week's  holidays  with 
pay,  being  a  four  per  cent  increase,  and  an 
additional  two  per  cent  increase  in  pay  roll. 
The  Gas  Workers  should  have  an  additional 
week's  holidays  with  pay.  the  equivalent  of 
two  per  cent  increase  in  their  scale.  If  they 
receive  this  they  will  then  have  two  week's 
holidays  with  pay  added  to  the  90  per  cent, 
or  a  net  of  94  per  cent  of  their  1931  wage 
level. 

We  recommend  that  this  additional  week's 
holidays  with  pay  be  granted  to  these  em- 
ployees. 

The  only  additional  recommendation  that 
we  make  in  respect  of  wages  is  with  respect 
to  the  employees  known  as  Door  Lifter  Opera- 
tors. These  men  have  been  receiving  a  rate 
of  wages  about  one  cent  and  a  half  per  hour 
below  that  of  the  other  employees  engaged  in 
operating  the  gas  ovens.  It  appears  to  us 
from  the  statements  of  both  parties  that 
there  is  no  sufficient  reason  for  this  difference 
in  pay.  We  therefore  recommend  that  the 
scale  of  the  Door  Lifter  Operators  be  brought 
up  to  the  level  of  the  Heaters,  Producer 
Operators,  and  Pusher  operators. 

All   of  which   is  respectfully   submitted. 
Yours   respectfully, 

(Sgd.)     A.   K.  Dysart, 

Chairman. 
(Sgd.)     Allan   Meikle, 

Member. 
(Sgd.)     II.  B.  Lyall, 

Member. 
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Interim  Report  of  Board  in  Dispute  between  Algoma  Steel  Corporation, 

Limited,  and  Its  Employees 

An  interim  report  was  received  in  the  De- 
partment of  Labour  on  September  18  from 
the  Board  of  Conciliation  and  Investigation 
established  to  enquire  into  a  dispute  between 
the  Algoma  Steel  Corporation,  Limited,  and 
approximately  2,000  employees  being  mem- 
bers of  the  Algoma  Steel  Workers'  Union. 
The  report  was  signed  by  all  three  members, 
namely,,  Mr.  A.  H.  Dowler,  K.C.,  of  Fort 
William,  Chairman,  appointed  by  the  Minis- 
ter in  the  absence  of  a  joint  recommendation 
from  the  other  Board  members;  Mr.  Lynn 
B.  Spencer,  K.C.,  of  Welland,  nominated  by 
the  company;  and  Mr.  W.  F.  O'Connor,  K.C., 
of  Ottawa,  nominated  by  the  men. 

The  dispute  related  to  the  employees'  re- 
quest for  increased  wages,  an  eight  hour  day, 
and  improved  working  conditions.  Through 
the  efforts  of  the  Board  the  parties  were 
brought  into  accord  on  all  points  in  dispute 
with  the  exception  of  the  matter  of  the  wage 
scale,  and  the  interim  report  was  accompanied 
by  a  signed  agreement  on  these  phases  of  the 
dispute. 

The  Board  is  to  remain  in  existence,  and,  in 
the  event  of  the  parties  not  settling  all  out- 
standing issues  between  themselves,  will  re- 
sume its  sittings  to  deal  with  the  wage  dis- 
pute upon  call  of  either  party  to  the  pro- 
ceedings within  a  reasonable  time. 


Interim    Report    of    Board 

In  the  matter  of  the  Industrial  Disputes  In- 
vestigation Act  and  oj  a  dispute  between 
The  Algoma  Steel  Corporation,  Limited 
(Employer)  and  certain  of  its  Employees, 
being  Members  of  The  Algoma  Steel 
Workers    Union    (Employees). 

The   Honourable   Norman    McL.   Rogers, 
Minister  of  Labour, 
Ottawa,  Canada. 

SiR^ — The  undersigned  members  of  the 
Board  of  Conciliation  and  Investigation,  estab- 
lished by  your  order  on  the  10th  day  of 
July,  1936,  have  the  honour  to  submit  the 
following  interim  report: — 

Application  for  the  establishment  of  the 
Board  was  made  by  the  union  on  or  about 
the  20th  day  of  June.  1936,  and  the  disputes 
which  have  been  referred  to  the  Board, 
affecting  over  two  thousand  employees,  are 
stated  therein,  namely — 

(a)  Restoration  of  1928  wage  scale  and  rates 
without  prejudice  to  any  individual  or 
departmental  adjustments  which  have 
been  made  and  put  into  effect  since  that 
time. 


(&)  Readjustment  of  such  wage  scale  and  all 
working  conditions  to  cover  a  change  in 
whole  plant  to  an  8  hour  working  day 
and  a  48  hour  week  at  such  restored  wage 
scale    and    rates. 

(c)  Payment  for  all  overtime  worked  in 
whole  plant  over  8  hours  per  working  day, 
at  the  rate  of  time  and  one-half  for  such 
overtime  up  to  and  including  4  hours, 
provided  that  should  such  overtime  con- 
tinue beyond  said  4  hour  period  or  the 
nature  of  the  work  involved  require  con- 
tinuous work  or  service  beyond  that 
time  then  such  portion  of  said  overtime 
as  exceeds  4  hours  to  be  paid  for  at  the 
rate  of  double  time  instead  of  time  and 
one-half. 

(d)  Readjustment  and  alteration  of  working 
conditions  in  all  departments  to  such 
an  extent  that  they  will  meet  the  re- 
quirements of  the  Department  of  La- 
bour and  the  approval  of  the  Board  of 
Conciliation,  thereby  removing  all  un- 
fair and  inequitable  practices  now  exist- 
ing. 

(e)  A  uniform  established  and  standard 
policy  and  basis  of  hiring  apprentices, 
including  terms  of  employment,  rates  of 
pay,  working  hours  and  other  conditions, 
so  that  same  will  not  interfere  with 
skilled  labour  throughout  the  plant,  and 
said  apprentices  eventually  become  sldlled 
tradesmen  entitled  to  skilled  wages  and 
rates. 

(/)   A   system   and   understanding   of   Depart- 
mental Seniority,  based  on  efficiency  and 
years     of     service     in     all     departments, 
thereby     removing     family     partisanships 
and    the    vicious    Steel    Plant    patronage 
system   now   practised   by   certain   officials 
to    the    detriment    of    the    company,    the 
plant    and    unison    and    goodwill    between 
the    employer    and    the    employee. 
(g)    Such   further    and    othei    concessions    and 
relief    in   the   premises,   as    to    the   Board 
of    Conciliation    or     the    Department    of 
Labour,  may  seem  fair,  reasonable,  equit- 
able  and  just. 
The  two  members  of  the  Board,  other  than 
the   Chairman,  met  at  Sault  Ste.  Marie  and 
organized,  so  far  as  possible,  on  the  29th  day 
of  July,  A.D.  1936,  the  date  arranged  for  the 
first  meeting  and  in  the  enforced  absence  of 
the  Chairman,  who  was  vmable  to  get  trans- 
portation to  meet  as  origmallj^  arranged,  the 
formal   sittings  of   the   Board    commenced    on 
the    30th    day    of    July,    A.D.    1936,    at    the 
Windsor   Hotel,    Sault   Ste.    Marie,    and    pro- 
ceeded daily  unto  and  including  the  first  day 
of  August.    The  sittings  were  then  adjourned 
until  September  14,  when  the  same  were  re- 
sumed there  and  the  Board  continued  sitting 
daily    until    and    including    the    16th    day    of 
September,  A.D.   1936.    The   Board   then   ad- 
journed   to    meet    in    Toronto    on    Thursday, 
September    17,    1936,    to    consider    its    report 
which    being    done    the    Board    adjourned    to 
meet   on   call   of   either   party  within   a   rea- 
sonable time. 
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Evidence  was  adduced  by  the  employees  at 
the  first  sittings  who  called  under  subpoena 
eleven  witnesses  who  were  heard.  Evidence 
was  also  adduced  by  the  employees  at  the 
adjourned  sittings  when  they  called  under 
subpoena  five  witnesses  who  were  heard. 

The  Board  adjourned  the  first  sittings  to 
give  the  parties  an  opportunity,  if  possible, 
to  settle  their  differences.  At  the  resumed 
sittings  of  the  Board,  through  the  efforts  of 
the  Board  the  parties  were  brought  to  agree 
on  all  matters  in  dispute  (except  as  to  the 
scale  of  wages)  in  the  terms  of  the  agreement 
attached.  The  Board  sat  in  with  the  parties 
in  the  preparation  of  the  agreement  and  the 
agreement  itself  was  drafted  by  the  Board. 
The  Board  is  pleased  to  report  that  this 
working  agreement  covers  all  disputes  except 
those  set  out  in  A  and  B  of  the  employees 
application. 

At  the  resumed  sittings  the  Board  again 
heard  evidence  and  argument  on  the  wage 
dispute  and  after  the  fullest  discussion  the 
Board  expressed  informally  its  unanimous 
opinion  that  the  financial  position  of  the 
company  and  the  present  situation  of  the  steel 
industry  prevent  the  expression  of  any  opinion 
of  the  Board  in  favour  of  any  general  in- 
crease of  wages  at  the  present  time.  The 
Board  however  did  consider  and  declare,  and 
the  company  did  not  dissent,  that  the  wage 
scale  of  the  company  ought  to  be  raised  at 
the  earliest  possible  moment  that  conditions 
of   the   future   might   present. 

With  this  fact  in  view  it  seemed  to  the 
Board  that  in  the  interests  of  both  parties  tc 
the  dispute  the  Board  should  remain  in  exis- 
tence and  resume  its  sittings  to  deal  with  the 
wage  dispute  upon  call  of  either  party  to  the 
proceedings  wdthin  a  reasonable  time.  What 
has  been  said  is  subject  to  the  probability 
that  the  parties  will  tiettle  all  outstanding 
issues  between  themselves. 

This  is  an  interim  report. 

All   of  which   is   respectfully   submitted. 
(Sgd.)     A.    H.    Dowler, 

Chairman. 
(Sgd.)     Lynn  B.  Spencer. 

Member. 
(Sgd.)     W.   F.   O'Connor, 

Member. 
Dated   at  Toronto,  Ontario, 
September    17,    1936. 

Terms  of  Agkeement 

This  agreement  made  in  duplicate  this 
sixteenth  day  of  September,  1936,  between 
Algoma  Steel  Corporation,  Limited,  herein- 
after called  "the  employer",  of  the  one  part, 
and  the  Algoma  Steel  Workens'  Union,  here- 
inafter called  "the  employees"  of  the  other 
part: 


Wituesseth  that  the  parties  hereto,  in  con- 
sideration of  the  respective  covenants  of  each 
with  the  other,  hereinafter  expressed,  have 
agreed  with  relation  to  the  employment  of 
the  employees  by  the  employer  during  the 
subsistence   of    this   agreement,    as    follows: 

Period  of  Agreement 

1.  This  agreement  shall  come  into  force  on 
the  first  day  of  October,  1936,  and  it  shall 
subsist  and  endure,  (A)  until  and  during  the 
thirtieth  day  of  September,  1937,  and  (B) 
thereafter  from  year  to  year  until  terminated 
pursuant   to   the   next  following   provision. 

2.  Termination    of   Agreement 

Either  party  hereto  may  cause  this  agree- 
ment to  be  terminated  by  giving  to  the  other 
party  at  any  time  not  later  than  the  thirty- 
first  day  of  August  in  any  year  one  clear 
month's  notice  in  writing  that  it  so  desires, 
and  such  notice  having  been  given  (imless  it 
be  subsequently  withdrawn,  as,  with  the 
consent  of  both  parties  hereto,  it  may  be) 
this  agreement  shall,  without  more,  be  and 
stand  terminated  as  of  the  thirtieth  day  of 
September   next   thereafter    ensuing. 

3.  General   Provisions 

(A)  The  plant  of  the  employer  will  be 
maintained  as  an  open  shop.  The  employer 
agrees  not  to  discriminate  against  any  em- 
ployee merely  because  he  is  an  officer,  dele- 
gate or  member  of  the  Algoma  Steel  Workers' 
Union  and  the  emploj^'ees  agree  not  to  dis- 
criminate against  any  employee  of  the  em- 
ployer  who   is  not  a  member   of  such   union. 

(B)  A  departmental  grievance  committee, 
appointed  by  the  employees,  shall  have  the 
right  to  discuss,  by  appointment,  with  the 
departmental  superintendent  any  grievance 
of  either  an  individual  or  collective  nature. 
If  the  decision  of  the  superintendent  is  not 
satisfactory  to  the  grievance  committee  it 
may  so  report  to  the  Executive  Committee 
of  the  employees,  which  Committee  shall 
have  the  right  to  complain  to  the  works 
manager  of  the  employer,  and  if  his  decision 
is  not  satisfactory  the  said  Committee  may 
appeal  to  the  General  Manager  of  the  em- 
ployer. 

(C)  Except  in  emergent  cases,  no  changes 
shall  be  made  in  any  cf  the  working  condi- 
tions provided  for  by  this  agreement^  until 
after  notice,  due  and  proper  in  the  circum- 
stances, has  been  given  and  the  period  of 
notice  has  expired. 

4.  Hours  of  Employment   and   Overtime 

(A)  The  normal  hours  of  employment,  ex- 
cept on  rail,  coal  and  ore  docks,  (which  are 
seasonal  in  their  operation)  shall  be  eight 
per  day  and,  in  so  far  as  is  practicable  forty- 
eight  per   week. 

(B)  Time  and  one-naif  shall  be  paid  for 
time  in  excess  of  eight  hours  per  day,  but 
this  provision  shall  not  apply  when  the  over- 
time in  any  one  day  docs  not  exceed  fifteen 
minutes,  nor  shall  this  provision  apply  on 
rail,  coal  and  ore  docks:  Avith  relation  to  the 
latter  overtime  rates  shal  be  as  the  law  may 
provide. 

(C)  In  so  far  as  the  law  may  permit,  the 
opportunity  for  overtime  employment  at  any 
particular  operations  shall  be  first  afforded 
to  those  employees  who.  normally,  perform 
those  operations,  and  i^uch  employees  shall 
work  such  overtime,    (save  that  the  foregoing. 
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shall  not  debar  from  overtime  employment 
any  employee  whatever  v^ho  is  replacing 
another) . 

(D)  Except  in  necessary  compliance  v^^ith 
law  no  employee  shall  bs  laid  otf  to  balance 
overtime  work. 

(E)  Every  employee  who  is  called  out  in 
case  of  emergency  shall  be  paid  for  such  time 
as  he  may  have  worked,  an  amount  not  less 
than  that  payable  for  tour  hours'  work. 

{¥)  Every  employee  who,  unless  he  has 
been  previously  notified  that  he  is  not  re- 
quired, reports  for  work  on  his  regular  shift, 
shall  be  paid  for  not  less  than  four  hours' 
work.  This  provision  shall  not  apply  to  irre- 
gular workers  who  report  for  possible  or 
pro'bable    employment   on   shifts. 

(G)  Construction  work  shall  be  paid  for, 
in  such  cases  as  the  employer  and  the  em- 
ployees shall  from  time  to  time  agree,  at 
regular  construction  rates  to  be  from  time 
to    time    specified. 

5.  Seniority   and   Promotion 

(A)  All  things  else  being  equal  the  em- 
ployer shall  apply  the  principle  of  seniority 
of  service  in  making  promotions  in  the 
various  departments. 

(B)  The  departmental  superintendents  of 
the  employer  shall  arrange  with  committees 
of  the  employees  for  a  general  line  of.  pro- 
motion and  for  the  establishment  of  a 
seniority  list.  Sucih  list  shall  be  posted 
annually  in  some  conspicuous  place  in  the 
works  of  the  employer. 

(C)  If  for  any  reason  an  employee  has 
been  assigned  to  a  position  which  carries  a 
higher  rate  of  pay  he  shall  be  paid  the  rate 
applicable  to  that  position. 

(D)  Any  employee  who  has  been  promoted 
and  is  found  unable  to  fill  the  duties  of  the 
higher  position  shall  revert  to  his  former 
position  and  seniority, 

(E)  When  new  positions  are  created  in  a 
department  first  consideration  shall  be  given 
to  employees  already  employed  in  that  de- 
partment. 

(F)  The  employer  and  the  employees  shall 
arrange  and  agree  between  themselves  con- 
cerning inter-departmental  transfers  and  the 
effects  thereof. 

6.  Apprentices   and  Helpers 

(A)  All  employees  of  the  employer  who 
undertake  to  learn  a  trade  as  apprentices 
shall  enter  into  a  contract  of  apprenticeship, 
which  contract  shall  state  the  duration  of  the 
apprenticeship,  the  rates  of  pay  and  the 
applicable  conditions. 

(B)  After  such  apprentice  employee  has 
completed  his  apprenticeship  he  shall  be 
recognized  as  and  be  paid  the  wages  of  a 
journeyman,  but  it  shall  not  be  compulsory 
for  the  employer  to  find  work  for  him  as  a 
journeyman,  nor,  should  he  choose  to  follow 
another  line  of  occupation,  to  pay  to  him 
the  journeyman  rate  of  pay  for  the  trade 
for   which   he  was   apprenticed. 


(C)  When  an  employee  of  the  employer 
has  learned  a  trade  by  acting  as  a  helper 
and  by  advancing  in  the  course  of  time  to  the 
status  of  a  tradesman  ho  shall  have  the  right, 
w^hile  performing  the  work  of  a  tradesman, 
to  be  paid  a  tradesman's  rate  of  pay,  and, 
as  well,  when,  owing  to  trade  conditions,  a 
reduction  in  the  number  of  employees  work- 
ing as  tradesmen  shall  be  made,  the  right  to 
revert  to  the  status  of  helper,  with  a  helper's 
rate    of    pay. 

(D)  Employees  who  are,  at  the  date  when 
this  agreement  comes  into  force,  already  serv- 
ing apprenticeships  shall  enter  into  a  con- 
tract of  apprenticeship  like  to  that  herein- 
before specified,  which  contract  shall  allow 
to  them  credit  for  all  time  served  prior  to 
the   date   thereof. 

(E)  The  employer  shall  endeavour  to 
afford  to  all  apprentices,  for  the  whole  period 
of  their  apprenticeships,  steady  employment 
under    just    and   fair    coditions. 

7.  Prevailing   Wage  Rates 

All  employees  of  the  employer  who  shall 
be  employed  at  or  fulfilling  the  functions  of 
the  various  trades  involved  in  the  works  of 
the  employer  shall  be  rated  at  the  pre- 
vailing rates  which  are  being  paid  by  the 
employer  to  tradesmen  in  such  trades  re- 
spectively. 

8.  Co-operation 

The  employer   and    the   employees  covenant 

that  they  will  co-operate  to  the  fullest  extent 

in   the   carrying  out   of   this   agreement. 

In  witness  whereof  the  employer  has  executed 

this  agreement  under  its  corporate  seal  and  the 

employees    have    executed    it    under    the    hands 

and  seals  of  all  the  members  of  their  Executive 

Committee. 

ALOOMA  STEEL  CORPOEATION,  LIMITED 
(Sgd.)     T.  F.  Rahilly, 

General   Manager. 
(Sgd.)     Wm.    Jeffery, 

Secretary. 
SEAL. 
Executed   in  the   presence   of 
(Sgd.)     A.   H.    Dowler, 
For  the  employer. 

ALGOMA     STEEL    WORKERS'    UNION 

(Sgd.)     Ivan    J.    Campbell, 

President. 
SEAL. 
(Sgd.)     Harry    L.    Waite, 

1st  Vice  President, 
(Sgd.)      Spark    H.    Thomas, 

2nd  Vice   President. 
(Sgd.)     Merl   H.    Smith, 

Secretary  Treasurer. 

(Sgd.)      Charles    E.    Harbottle, 

Recording  Secretary. 

Signed  in  the  presence  of, 

(Sgd.)   A.  H.  Dowler, 

For   the   employees. 

SEAL 
(Sgd.)     T.    F.    Rahilly, 
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Report  of  Board  in  Dispute  Between  the  Corporation  of  the  City  of 
£dnionton  and  Certain  Employees  of  the  Edmonton  Street  Railway 


A  unanimous  report  was  received  in  the 
Department  of  Labour  at  the  end  of  Septem- 
ber from  the  Board  of  Conciliation  and  In- 
vestigation which  enquired  into  a  dispute 
between  the  Corporation  of  the  City  of  Ed- 
monton and  certain  employees  of  the  Ed- 
monton Street  Railway  being  members  of 
Local  Division  569,  Amalgamated  Association 
of  Street  and  Electric  Railway  Employees  of 
America.  The  matters  in  dispute  included : 
(i)  the  proposal  of  the  civic  authorities  to 
change  the  system  of  apportioning  runs  as 
between  senior  and  junior  employees;  (ii) 
request  of  the  employees  for  payment  of  time 
and  one-half  for  certain  holidays;  and  (iii) 
the  employees'  request  that  the  agreement 
be  changed  so  as  to  provide  that  an  employee 
reaching  the  age  of  sixty-five  years  need  not 
retire  if,  in  the  opinion  of  the  superintendent, 
such  employee  is  capable  of  efficiently  con- 
tinuing his  work. 

The  Board  was  composed  as  follows:  Mr. 
William  Rea,  K.C.,  of  Edmonton,  chairman, 
appointed  on  the  joint  recommendation  of 
the  other  Board  members;  Colonel  P.  C.  H. 
Primrose,  of  Edmonton,  appointed  by  the 
Minister  of  Labour  in  the  absence  of  a  recom- 
mendation from  the  civic  authorities;  and  Mr. 
Alfred  Farmilo,  also  of  Edmonton,  nominated 
by  the  employees  concerned. 

Report  of  Board 

Edmonton,   Alberta, 

September  23,  1936 

To  the  Honourable  Norman  McLeod  Rogers, 
Minister   of   Labour, 
Ottawa,  Canada. 

Report. — Of  the  Board  of  Conciliation  and 
Investigation  established  under  the  Indus- 
trial Disputes  Act,  being  Chapter  112  of 
the  Revised  Statutes  of  Canada  for  the 
purpose  of  investigating  and  dealing  with 
a  dispute  between  the  Corporation  of  the 
City  of  Edmonton,  as  Employer,  and  cer- 
tain Employees  of  the  Street  Railway, 
being  members  of  Local  Division,  No. 
569,  Amalgamated  Association  of  Street 
and  Electric  Railway  Employees  of 
America,   as  Employees. 

The  members  of  the  Board  were  duly  sworn 
in  on  the  27th  day  of  July,  1936,  and  after 
proper  notice  to  the  parties,  held  sittings 
in  the  Council  Chamber,  Civic  Block,  City 
of  Edmonton,  on  the  following  dates: — 
July  30,  August  5,  10,  11,  13,  14,  17,  18,  19, 
20,  21,  24,  25,  26,  27,  28  and  September  2,  and 


heard  the  oral  evidence  of  twenty-eight 
witnesses,  most  of  whom  were  subject  to 
cross-examination  and  re-examination,  and  the 
Board  also  received  a  considerable  mass  of 
documentary  evidence,  exhibits  to  the  num- 
ber of  48  in  all  having  been  filed,  which  in- 
cluded a  number  of  original  or  certified  copies 
of  agreements  in  force  between  street  railway 
employers  and  employees  in  other  cities  of 
Canada. 

During  the  greater  part  of  the  hearing,  the 
applicants  were  represented  before  the  Board 
by  Mr.  James  Matear  and  Mr.  Fred  McClean, 
respectively,  the  President  and  Secretary  of 
Local  No.  569,  and  Mr.  Fred  A.  Hoover,  of 
Vancouver,  designated  for  the  purpose,  and 
after  the  departure  of  Mr.  Hoover,  who  had 
to  return  home  before  the  close  of  the  investi- 
gation, by  Mr.  Eraser  Duncan,  Solicitor  for 
Local  No.  569;  the  City  of  Edmonton  was 
represented  first  by  Mr.  George  B.  O'Connor, 
K.C.,  (in  the  absence  of  T.  E.  Garside,  City 
Solicitor),  and  by  His  Worship  Mayor  Clarke; 
and  from  August  10  to  the  end  of  the  pro- 
ceedings the  City  was  represented  by  the  City 
Solicitor,  Mr.  Garside.  The  case  for  both 
sides  was  ably,  and,  for  the  most  part,  dis- 
passionately presented  to  the  Board. 

The  members  of  the  Board  pointed  out  at 
the  opening  and  at  subsequent  sessions  that 
it  was  their  duty  to  endeavour  to  bring  about 
a  settlement  of  the  dispute,  if  possible,  and  in 
the  course  of  the  Inquiry  the  Board  did  all 
such  things  as  they  deemed  proper  to  induce 
the  parties  to  come  to  a  fair  settlement  of 
the  matters  in  dispute.  After  the  evidence 
was  all  in,  and  argument  had  been  submitted 
thereon  by  Counsel  for  the  parties,  the 
Board  on  several  occasions  met  representatives 
of  each  party  separately  and  then  together 
and  made  such  suggestions  as  the  members 
of  the  Board  thought  advisable  for  inducing 
the  parties  to  come  to  an  amicable  settle- 
ment, but  no  settlement  was  arrived  at,  and 
hence  this  report  follows: — 

The  Questions  in  Dispute 

The  Three  Questions  in  dispute  are  as 
follows:  — 

(1)  Under  the  terms  of  the  agreement 
"between  the  Corporation  and  the  Local 
Union,  dated  February  1,  1935,  the  picking 
of  runs  was  agreed  to  by  clause  6  of  the 
schedule  to  said  agreement  and  the 
seniority  rights  of  the  men  provided  for. 
The  Corporation,  pursuant  to  the  agree- 
ment, requested  that  a  change  be  made  in 
the  picking  of  runs  and  the  employees, 
members  of  the  union,  refused  to  consent 
or  agree  to  the  change  in  respect  to  the 
picking  of  runs,  but  insisted  that  seniority 
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rigihts  be  recognized.  At  a  meeting  of  the 
Edmonton  City  Council  held  on  February 
6,  1936,  a  motion  was  passed  which  pro- 
vided, among  other  things,  "That  it  would 
be  in  the  public  interest  to  alternate  day 
and  night  shifts  between  senior  and  junior 
conductors"  and  the  matter  of  working  out 
the  details  of  the  change  having  been  re- 
ferred to  a  Committee  of  Council,  the  said 
Committee  reported  back  to  Council  on 
Fe^bruary  15,  1936,  a  plan  for  carrying  out 
the  proposed  change,  which  report  was 
adopted  by  Council  by  a  majority  of  one, 
and  the  changes  were  brought  into  effect 
on  March  29,  1936.  Under  the  new  system 
no  Motor-Conductor  employed  by  the  City 
is  entitled  by  reason  of  length  of  service 
to  be  placed  on  "day-shifts"  only,  and  the 
two  Motor-Conductors  on  a  run  or  route 
are  required  to  take  day  and  night  shifts 
alternately  in  periods  of  not  less  than  two 
or  more  than  three  weeks.  The  applicants 
(the  senior  men)  have  opposed  this  change 
on  the  ground  that  it  is  a  violation  of  their 
agreement  with  the  City  of  Edmonton  dated 
February  1,  1935,  and  that  it  is  a  violation 
ol  the  seniority  rights  of  the  men. 

(2)  The  employees  pursuant  to  the  agree- 
ment requested  the  Corporation  to  agree 
that  they  be  paid  time  and  one-half  for  the 
following  holidays;  New  Year's  Day,  Good 
Friday,  Empire  Day,  Dominion  Day,  La- 
bour Day,  Thanksgiving  Day,  Christmas 
Day  and  the  Annual  Civic  Holiday  pro- 
claimed by  the  Mayor.  And  the  applicants 
claim  that  the  employer  failed  to  deal  with 
this    request. 

(3)  Pursuant  to  the  agreement,  the  employees 
requested  the  Corporation  to  change  the 
agreement  in  so  far  as  the  requirement 
that  employes  reaching  the  age  of  65  must 
retire,  and  requested  that  the  agreement 
be  changed  to  provide  that  an  employee 
reaching  the  age  of  65  need  not  retire  if  in 
the  opinion  of  the  Superintendent  such 
employee  is  capable  of  efficiently  continuing 
his  work.  And  the  applicants  claim  that 
the  employer  failed  to  deal  with  this  re- 
quest. 

The  main  dispute  of  course  is  in  connection 
with  the  choice  and  selection  of  runs  and  the 
application  of  the  principle  of  seniority 
thereto.  The  employees  who  are  the  appli- 
cants in  this  matter  maintain  that,  subject  to 
efficiency,  each  motor-conductor  should  be  en- 
titled to  choose  and  hold  his  run  in  accord- 
ance with  his  length  of  continuous  service  in 
the   Department. 

Statement  of  Facts 

The  population  of  Edmonton  at  the  present 
time  is  approximately  86,000.  The  street  rail- 
way system,  which  is  municipally  owned  and 
operated,  was  established  in  the  fall  of  1908, 
On  the  5th  day  of  March,  1936,  the  total  num- 
ber of  motor-conductors,  including  the  spare 
men,  employed  in  the  system  was  141.  Of 
these  95  might  be  classed  as  regular  motor- 
conductors,  of  whom  43  might  be  classed  as 
senior  or  day  men,  and  52  as  junior  or  night 
men,  and  there  were  at  that  date  46  men  on 
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the  spare  list.  The  regular  motor-conductors 
are  the  only  ones  called  upon  to  take  part  in 
a  sign-up.  In  the  operation  of  the  system  at 
the  present  time  (September  1936)  there  are 
41  regular  day  runs  and  42  regular  night 
runs,  including  the  intermediate  runs.  In  the 
winter  season  and  under  certain  traffic  con- 
ditions the  number  of  day  runs  may  be  in- 
creased to  43  or  44  and  the  number  of  night 
runs  (including  intermediate  runs)  to  52.  A 
day  run  means  a  run  that  begins  from  5.00 
to  6.30  a.m.  and  finishes  between  1.00  and  2.00 
or  2.30  p.m.  A  real  night  run  is  a  run  that 
begins  between  3.30  and  5.00  p.m.  and  finishes 
from  11.30  p.m.  to  1.00  a.m.;  and  an  inter- 
mediate run  is  one  that  begins  from  1.30  to 
2.30  p.m.  and  ends  between  9.00  and  10.00 
p.m.  Some  of  the  day  runs  and  some  of  the 
night  runs  are  split  into  two  shifts,  having 
a  break  in  between  the  shifts  for  meal  time. 

In  the  course  of  the  hearing  it  was  main- 
tained by  the  City  that  the  term  "  run " 
meant  the  whole  period  a  car  is  in  operation 
from  the  time  the  car  leaves  the  barns  in 
the  morning  until  it  is  returned  at  night  or  at 
1.00  a.m.  on  the  following  day.  The  applicants 
maintain  that  the  term  "  run "  means  the 
hours  per  day  which  each  operator  signs  up 
for  and  each  run  is  for  approximately  eight 
hours'  work.  Some  runs  are  split  into  two 
shifts. 

It  is  fairly  clear  from  the  evidence  that  the 
interpretation  or  definition  of  the  word  "  run  " 
as  given  by  the  applicants  is  the  one  generally 
employed  in  street  railway  language  through- 
out Canada  and  the  United  States  of  America, 
and  it  is  in  this  sense  that  the  word  is  generally 
used  in  this  report.  The  point  may  not  be 
important  as  affecting  the  merits  of  the  issues 
in  this  reference,  but  we  refer  to  it  here 
merely  for  the  sake  of  clarity. 

It  appears  from  the  evidence  that  while 
there  was  not  a  formal  street  railway  agree- 
ment in  force  in  Edmonton  during  the  first 
four  years  of  the  operation  of  the  system, 
yet  the  principle  of  seniority  governed  abso- 
lutely in  the  selection  and  holding  of  runs, 
and  in  the  first  street  railway  agreement 
adopted  in  Edmonton  in  1912,  and  filed  as 
Exhibit  5  at  the  hearing,  we  find  that  the 
following  clauses  deal  with  seniority  and  the 
picking  of  runs: — 

''  Section  3,  Seniority. 

Each  Motorman  and  Conductor  shall  be  en- 
titled to  hold  his  run  in  accordance  with  his 
age  in  the  continuous  service  in  the  employ 
of  the  Department,  and  the  preference  of 
runs  shall  always  belong  to  the  oldest  man  in 
the  continuous  service,  except  where  men  are 
incompetent  to  hold  such  runs,  in  such  event, 
the  Department  will  take  up  the  matter  with 
the  proper  Committee  of  the  Association,  and 
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after  a  mutually  satisfactory  understanding 
has  been  reached,  then  the  employee  next  in 
line  for  promotion  will  take  his  place. 

Section  4,  Picking  of  Runs. 

When   a  sign-up   occurs,   the   oldest  man  will 
sign   up   first,   the  second  oldest  next  and  so 
on,   until   sign-up   is  completed,   the   board   to 
be  posted  up  not  less  than  four   days  before 
change  of  schedule;  any  day  run  made  vacant 
by  sickness,  leave  of  absence,  discharge  or  res- 
ignation,   for    over    a    period    of    seven    days, 
the   run   will    be   held   by   the    next   man    en- 
titled to  a  day  run,  and  his  run  to  be  filled 
by  the  senioT  spare  man,  and  in  the  event  of 
a  vacancy  occurring  amo'ng  the  night  runs,  the 
vacancy  will  be  filled  from  the  spare  list  on 
the  same  basis  as  above  mentioned/' 
Apparently    no    change    was    made    in    the 
practice   down   to   the   end   of   March   of  the 
present  year  when  the  new  system  for  alter- 
nating shifts  was  put  into  force.     The  clause 
as  it  stood  in  the  last  agreement  entered  into 
between  the  City  and  Local  Union  No.  569, 
which   is   dated    February    1,    1936,   is   as   fol- 
lows:— 

"Clause  6,  Picking  of  Runs. 

When  a  sign-up  occurs  the  senior  man  will 
sign  first,  the  second  senior  next  and  so  on 
until  the  sign-up  is  complete.  The  list  of  runs 
shall  be  posted  up  in  the  Barns  not  less  than 
two  days  before  the  sign-up  occurs.  A  sign- 
up shall  take  place  every  three  months.  A  day 
run  made  vacant  by  sickness,  resignation  or 
leave  of  albsence  shall  be  taken  by  the  man 
entitled  to  a  day-run,  and  his  run  shall  be 
filled  by  the  senior  spare  man.  A  similar 
vacancy  occurring  among  the  night  men  shall 
be  filled  by  the  senior  spare  man  on  the  spare 
list.  If  a  mian  is  oft"  duty  during  the  sign-up 
the  Executive  of  the  Association  with  the 
approval  of  the  Superintendent  will  make  a 
choice  for  him,  except  where  the  employee  is 
not  a  memiber  of  the  Association,  in  which 
case  the  Superintendent  will  sign  up  for  him. 
and  he  shall  take  the  run  so  chosen,  until 
the  next  Regular  sign^up. 

Each  motor-conductor  shall  be  entitled  to  hold 
his  run  in  laccordance  with  his  age  in  the  ser- 
vice of  the  Department  and  preference  of 
runs  shall  always  belong  to  the  oldest  man  in 
the  service  of  the  Department,  except  when 
a  man  is  incompetent  of  holding  such  run  or 
position." 

As  already  stated,  the  practice  provided  for 
in  the  above  clauses — the  selection  and  holding 
of  runs  on  the  principle  of  seniority — has  pre- 
vailed in  Edmonton  since  the  inception  of  the 
street  railway  system  in  1908.  The  evidence 
submitted  to  the  Board  shows  that  a  similar 
provision  is  contained  in  the  agreements  in 
force  in  Winnipeg,  Regina,  Saskatoon,  Cal- 
gary, Vancouver  and  Victoria,  and  with  a 
few  exceptions,  in  nearly  all  of  the  Cities 
of  Canada  and  the  United  States  of  America. 
In  two  Canadian  cities,  Brantford,  Ontario, 
and  Regina,  Saskatchewan,  the  day  and  night 
men  alternate,  but  the  evidence  shows  that 
this  alternation  in  both  cases  was  put  into 
effect  as  a  result  of  a  mutual  arrangement  be- 


tween the  junior  and  senior  men  themselves. 
The  evidence  is  that  there  is  not  one  other 
case  in  Canada  where  an  alternating  shift 
system  has  been  put  into  effect  by  any  muni- 
cipal or  other  authority  or  by  any  other 
method  than  by  a  voluntary  agreement  be- 
tween the  junior  and  senior  men  themselves. 
According  to  the  evidence  of  one  witness 
called  by  the  City,  the  system  of  alternating 
shifts  was  in  force  in  the  City  of  Edinburgh 
in  the  years  1924  and  1925,  but  there  was  no 
satisfactory,  up  to  date  evidence  submitted 
in  respect  to  the  practice  in  other  cities  of 
the  Old  Land. 

In  regard  to  the  situation  in  Edmonton, 
practically  all  of  the  street  railway  emploj'ees 
were  members  of  Local  Union  No.  569  until 
about  two  years  ago.  It  was  disclosed  in  the 
evidence  that  there  has  been  an  agitation  or 
movement  on  the  part  of  the  junior  men  for 
at  least  13  or  14  years  back  to  secure  a  greater 
share  of  day  runs.  It  seems  that  some  conces- 
sions were  made  by  the  senior  men  at  differ- 
ent times  but  these  did  not  prove  satisfactory 
in  meeting  the  situation.  Then  about  two 
years  ago  35  of  the  junior  motor-conductors 
withdrew  from  Local  No.  569  and  formed 
another  union  known  as  the  "  Edmonton  Street 
Railway  Unit  of  the  Transport  and  Gen- 
eral Workers  of  Canada,  Local  No.  1." 

Your  Board  is  well  aware  that  it  is  not 
within  its  province  to  deal  with  or  adjudicate 
upon  a  dispute  between  two  labour  unions 
and  that  we  must  deal  with  the  situation 
created  by  the  resolutions  of  the  Council  of 
the  City  of  Edmonton  which  is  the  employer, 
as  affecting  members  of  Local  No.  569  as  em- 
plo3^ees,  but  we  mention  the  foregoing  mat- 
ters in  order  properly  to  set  out  the  whole 
situation  in  regard  to  the  parties  to  this 
Reference. 

The  agreement  between  the  Corporation  of 
the  City  of  Edmonton  and  Local  No.  569, 
dated  February  1st,  1935,  and  from  which 
Clause  6  of  Schedule  ''  D "  governing  the 
seniority  rights  of  the  men  is  quoted  above, 
was  in  fact  not  executed  by  the  city  until 
about  the  first  of  October,  1935.  This  is 
substantially  the  same  agreement  that  had 
been  in  force  for  many  years.  As  is  well 
known,  these  agreements  come  up  for  con- 
sideration or  negotiation  when  changes  are  to 
be  made  at  the  beginning  of  each  year  and 
are  usually  negotiated  or  settled  so  far  as  the 
city  is  concerned  by  the  City  Commissioners, 
who  are  the  executive  or  administrative  offi- 
cers of  the  city  under  the  City  Charter.  Ow- 
ing to  a  difference  of  opinion  between  <he 
City  Commissioners  over  the  question  of 
the    proposed    alternating    of    day    and    night 
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runs  as  between  senior  and  junior  men,  the 
matter  of  the  settlement  of  this  agreement 
was,  in  January,  1935,  referred  to  the  City 
Council.  Between  that  date  and  August  12ih, 
1935,  this  question  of  alternating  runs  and  the 
claims  of  the  junior  men  in  respect  thereto 
was  discussed  at  various  meetings  of  the 
Council  and  Committee  of  the  Council.  A 
vote  of  all  the  street  railway  motor-con- 
ductors including  the  spare  men  was  held  by 
direction  of  the  Council  on  the  14th  day  of 
May,  1935,  at  the  car  barns  on  the  following 
question : 

"  Are  you  in  favour  of  each  employee  after 

service   of   six   years   and   holding    a    regular 

night   run  having  one  shift  in  three  on   day 

service?" 
The  result  was  as  follows:    For  67;   Against 
6S'r-0ne  Blank. 

The  street  railway  employees  in  Local  Divi- 
sion No.  569  voted  under  protest,  taking  the 
position  that  they  did  not  consider  the  spare 
men  had  any  right  to  vote  on  this  question. 
Finally,  the  1935  Council  did  on  the  12th  of 
August,  1935,  adopt  a  resolution  that  no  change 
be  made  from  the  street  railway  agreement, 
and  accordingly  the  agreement  dated  Feb- 
ruary 1,  1935,  and  filed  as  Exhibit  3  at  the 
hearing,  and  which  is  practically  the  same 
agreement  as  had  been  in  force  for  many 
years  past,  and  from  which  Clause  6  dealing 
with  seniority  and  the  selection  of  runs  has 
already  been  quoted,  was  executed  by  the  citj^ 
under  its  corporate  seal  attested  by  the  proper 
officials  of  the  city  in  that  behalf.  . 

And  so  matters  continued  for  the  balance 
of  the  year  1935.  The  material  facts  occur- 
ring between  December  20,  1935,  and  the  date 
of  the  application  for  this  Board  have  al- 
ready been  referred  to  above  under  the  head- 
ing of  "  The  Questions  in  Dispute." 

To  recapitulate:  On  December  20.  1935, 
the  City  notified  the  employees  (Local  No. 
569)  that  the  Corporation  wished  to  discuss 
with  the  employees  various  phases  of  the 
agreement  including  classification  of  employ- 
ees, hours  of  duty,  scales  of  pay  and  special 
conditions,  and  the  Mayor  by  letter  dated 
January  ]S,  1935.  advised  Local  No.  569  that 
the  conditions  of  the  existing  agreement  were 
satisfactory,  excepting  Clauses  5  and  6.  the 
latter  of  which  deals  with  seniority  and  the 
picking  of  runs,  and  enclosing  suggested 
changes.  The  applicants  by  letter  dated  Janu- 
ary 25.  1936.  notified  the  city  that  they  were 
prepared  to  meet  the  City  Commissioners  to 
discuss  the  matters  relating  to  the  agreement. 
A  meeting  was  held  on  February  1.  Repre- 
sentatives of  Local  No.  569  informed  the 
Mayor  of  the  two  changes  they  desired, 
namely,  those  relating  to  extra  pay  for  cer- 
tain holidays  and  an  extension  of  the  retiring 
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age,  particularly  set  out  under  Clauses  2  and 
3  of  "  The  Questions  in  Dispute  "  referred  to 
above. 

Without  going  into  any  further  discussion 
or  negotiation  of  these  matters,  the  repre- 
sentatives of  Local  No.  569  were  informed 
that  a  special  meeting  of  the  City  Council 
would  be  called  to  settle  the  agreement.  This 
special  meeting  of  Council  was  held  on  Febru- 
ary 6,  1936.  Representatives  of  the  employees 
(Local  No.  569)  attended  this  meeting  and 
set  forth  their  position  in  regard  to  the 
changes  suggested  by  the  City  which  would 
affect  their  seniority  rights  and  urged  that  the 
existing  seniority  rights  be  not  disturbed.  Mr. 
Fred  Wood,  President  of  Edmonton  Street 
Railway  Unit  of  the  Transport  and  General 
Workers  of  Canada  Local  No.  1,  outlined  the 
history  of  the  dispute  over  a  period  of  fifteen 
years  as  between  junior  and  senior  men  and 
the  efforts  that  had  been  made  from  time 
to  time  to  have  the  day  runs  shared  up  with 
the  junior  men. 

The  Council  then  passed  a  resolution,  which, 
as  already  pointed  out,  provided  among  other 
things  ''that  it  would  be  in  the  public  interest 
to  alternate  day  and  night  runs  or  shifts  as 
between  Senior  and  Junior  men  Street  Rail- 
way Motor-Conductors." 

At  the  same  Council  meeting  a  Committee 
of  three  aldermen  was  appointed  to  consider 
the  means  of  working  out  the  suggested 
changes  on  the  fairest  basis.  This  Committee 
met  on  February  11  and  February  13,  and 
in  conference  with  the  Superintendent  settled 
upon  the  plan  of  carrying  out  the  proposed 
alternating  shifts  and  recommended  to 
Council  that  the  proposed  changes  be  put 
into  effect  as  soon  as  possible  and  that  the 
necessary  changes  to  give  effect  to  the  recom- 
mendation be  incorporated  in  the  union  agree- 
ment by  the   City  Commissioners. 

By  a  vote  of  5  to  4  this  report  was  adopted 
at  a  meeting  of  the  Council  held  on  Febru- 
ary 15,  1936.  In  the  new  agreement  prepared 
by  the  City,  a  copy  of  which  was  filed  as 
Exhibit  20  during  the  hearing,  the  new  clause 
6  substituted  for  clause  "  6 "  of  Schedule 
"D"  of  the  agreement  dated  February  1. 
1935.  which  the  applicants  claim  is  still 
legally  in  force,  is  as  follows: — 

"Clause  6. — Picking  of  Runs. 

When  a  sign-up  occurs,  the  senior  man  will 
sign  first,  the  second  senior  next  and  so  on 
until  the  sign-up  is  complete.  The  list  of 
runs  shall  be  posted  up  in  the  Barns  not  less 
than  two  days  before  the  sign-up  occurs.  A 
sign-up  shall  take  place  at  least  every  three 
months. 

No  motor-conductor  employed  hi/  the  city 
shall  he  entitled  hy  reason  of  length  of  ser- 
vice to  he  placed  on  day  shifts  only,  provided 
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that  the  Superintendent  shall  (subject  to  an 
appeal  to  the  Commissioners)  in  all  cases  have 
the  right  and  power  to  deal  ivith  any  case  in- 
volving (1)  a  special  hardship  to  a  motor-con- 
ductor; or  (2)  involving  any  detriment  to  the 
service. 

The  tivo  motor-conductors  talcing  the  tico 
regular  shifts  on  a  run  shall  take  day  and 
night  shifts  alternately  in  periods  of  not  less 
than  two  nor  more  than  three  weeks  each, 
estimated  to  work  out  as  evenly  and  fairly 
as   possible  in   each  sign-up. 

When  a  temporary  vacancy  occurs  through 
absence  of  a  regular  man,  such  vacancy  shall 
be  filled  by  the  next  senior  man  who  is  en- 
titled to  take  a  vacancy  and  icho  is  not 
already  signed  up,  on   an  alternating  shift. 

Each  motor-conductor  shall  be  entitled  to 
hold  his  run  in  accordance  with  his  age  in 
the  service  of  the  Department  and  preference 
of  runs  shall  always  belong  to  the  oldest 
man  in  the  service  of  the  Department,  ex- 
cept ivhen  a  man  is  incompetent  of  holding 
such  run  or  position. 

If  a  man  is  off  duty  during  the  sign-up,,  the 
Executive  of  the  Union  of  which  he  is  a  mem- 
ber will  make  a  choice  for  him,  except  when 
the  employee  is  not  a  member  of  any  union 
in  which  case  the  Superintendent  will  make 
a  choice  for  him  and  he  shall  take  the  run  so 
chosen  until   the   next  Regular  sign-up." 

Under  date  of  February  27,  1936,  His  Wor- 
ship the  Mayor  sent  a  letter  or  notice  to  the 
officers  of  Local  Union  No,  569  advising  them 
that  their  agreement  with  the  city,  namely, 
the  agreement  dated  February  1,  1935,  if  not 
already  terminated,  was  to  be  terminated  as 
of  the  28th  of  March,  1936.  The  question  of 
whether  or  not  this  agreement  was  so  ter- 
minated is  dealt  with  subsequently  in  this 
report. 

The  new  system  of  alternating  shifts  between 
all  men  on  the  service  was  put  into  effect  by 
the  city  or  March  29,  1936.  Local  No.  569 
(the  employees  in  this  Reference)  have  at  all 
times  stood  by  their  seniority  rights  or  what 
they  claim  are  the  men's  seniority  rights  under 
Clause  6  of  the  agreement  of  February  1, 
1935,  and  they  claim  that  notwithstanding 
the  notice  of  termination  given  by  the  city, 
the  said  agreement  of  February  1,  1935,  is  still 
legally  in  force.  Because  of  the  action  of  the 
city,  the  employer,  Local  No.  569  in  due 
course  applied  for  a  Board  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes 
Act,  and  your  present  Board  was  constituted 
and  has  inquired  into  the  dispute  and  com- 
pleted its  investigation  as  above  set  forth. 

Findings  from  the  Facts  and  Evidence 

1.  Your  Board  finds  that  in  the  matter  of 
the  choice  and  holding  of  runs  and  in  pro- 
motion (subject  always  to  efficiency)  the 
seniority  principle  as  set  out  in  Clause  6  of  the 
agreement  of  February  1,  1935,  and  as  inter- 
preted and  practised  in  the  City  of  Edmonton 
from  the  time  of  the  first  street  railway  agree- 
ment entered  into  in  1912  down  to  the  coming 


into  effect  of  the  present  alternating  shift 
system,  is  observed  in  practically  all  of  the 
cities  of  Canada.  It  is  true  that  an  alter- 
nating system  between  junior  and  senior  men 
prevails  in  the  two  Canadian  cities  of  Regina 
and  Brantford,  but  in  these  cities  the  alter- 
nating system  between  junior  and  senior  men 
is  carried  out  by  mutual  arrangement  or  agree- 
ment between  the  junior  and  senior  men  them- 
selves, and  in  the  agreements  between  the 
employer  and  the  employees  in  each  of  these 
cities,  the  seniority  clause  is  practically  the 
same  as  in  all  of  the  other  cities  of  Canada. 

2.  That  the  operation  of  a  steam  railway 
sj'Stem  is,  so  far  as  the  running  trades  are 
concerned,  fairly  comparable  with  the 
operation  of  an  electric  street  railway  and  that 
in  the  selection  of  runs,  hours  and  routes  and 
promotion  subject  to  efficiency,  the  seniority 
principle  is  observed  and  prevails  throughout 
the  railway  system  of  Canada. 

3.  That  the  application  of  the  seniority 
principle  is  the  most  efficient  and  satisfactory 
way  of  handling  large  bodies  of  men  and  that 
it  removes  charges,  or  the  opportunity  for 
charges,   of   partiality  and   discrimination. 

4.  That  by  the  adoption  of  the  system  of 
alternating  shifts  coming  into  effect  on  the 
29th  of  March  last,  the  seniority  rights  of 
the  senior  men  have  been  seriously,  and  more 
or  less  indiscriminately  interfered  with.  Mr. 
Garside,  the  City  Solicitor,  argued  at  some 
length  that  although  there  is  a  clause  in  the 
agreement  dated  February  1,  1935  to  the 
effect  that  it  continues  in  force  until  a  new 
agreement  has  been  negotiated,  yet  the  same 
agreement  had  in  fact  been  terminated  by  the 
notice  or  notices  given  by  the  City.  Although 
the  Board's  Chairman  happens  to  be  a  lawyer, 
the  other  members  of  the  Board  are  laymen, 
and  the  Board  accordingly  is  not  giving  a 
legal  ruling  on  the  point  in  question.  The 
Board  does  find,  however,  upon  the  evidence 
that  there  was  no  proper  negotiation  in  the 
ordinary  isense  of  the  term  between  the  city 
authorities  and  the  representatives  of  Local 
No.  569  (the  applicants)  in  respect  to  the  pro- 
posed changes  in  the  agreement  or  the  matters 
in  dispute  between  the  employees  as  repre- 
sented by  Local  No.  569  of  the  City  of  Ed- 
monton. If  there  had  been  such  negotiation, 
it  is  quite  possible  that  a  satisfactory  settle- 
ment would  have  been  reached  between  the 
parties. 

5.  That  any  system  where  the  change  from 
night  to  day  shifts  is  made  at  such  short 
intervals  as  every  two  weeks,  is  such  that 
men  cannot  easily  adapt  themselves  thereto, 
and  that  such  irregularity  of  hours  and  habits 
is  injurious  to  health,  and  that  for  the  number 
of  runs  open  for  alternating  only  eighteen  men 
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during  the  present  sign-up  are  availing  them- 
selves of  the  opportunity  to  work  on  alter- 
nating  shifts. 

6.  That  a  number  of  the  senior  men  by  the 
system  of  trading  permitted  under  the  agree- 
ment have  actually  chosen  to  remain  on  night 
runs  for  the  whole  period  of  the  sign-up  or 
for  sign-ups  in  succession,  rather  than  attempt 
to  accustom  themselves  to  changing  over  every 
two  weeks,  which  the  older  men  declare  to  be 
very  difficult  if  not  impossible. 

7.  That  of  the  so-called  junior  men,  a  fairly 
large  number  of  them  had  been  on  night 
runs  for  a  long  period  before  becoming  en- 
titled to  a  regular  day  run  under  the  system 
prevailing  down  to  March  29,  1936.  As  the 
list  stood  in  March,  1936,  the  senior  7  night 
men  had  been  in  the  employ  of  the  Depart- 
ment for  over  21  years;  the  next  15  on  the  list 
from  15  to  19  years;  and  the  remaining  30 
from  6  to  13  years.  Yet  even  under  that 
system,  senior  night  men  came  in  for  a  con- 
siderable share  of  day  work,  and,  according  to 
figures  supplied  by  Supt.  Ferrier,  the  23  senior 
night  men  of  the  Edmonton  Street  Railway 
shared  between  them  in  the  15  month  period 
from  January  1,  1935  to  March  29,  1936,  1,853 
days'  work  of  day  runs,  which  between  them 
would  be  an  average  of  123  days  per  month, 
that  is  5i  day  runs  per  man  per  month,  or  64 
days,  that  is  2^  months  of  day  work  on  the 
average  for  each  of  the  23  men  in  a  period  of 
one  year.  In  actual  practice,  the  result  would 
not  work  out  just  in  this  way,  some  of  the 
senior  night  men  because  of  their  seniority 
taking  more  than  the  average  per  month  and 
some  others  by  choice  not  taking  any  day 
work  at  all.  The  opportunity  for  the  senior 
night  men  thus  to  share  in  day  runs  or  night 
runs  is  open  because  of  holiday  time  given  to 
the  senior  men  and  to  absence  on  account  of 
sickness  or  other  causes.  All  the  men  classed 
as  "night  men"  before  March  29,  1936,  had 
previously  served  five  years  or  more  as  spare 
men,  and  while  on  the  spare  list  their  work 
consisted  of  about  i  day  work — and  when  a 
senior  spare  man  signed  on  a  regular  night 
run  he  had  straight  night  work  for  about 
seven  years,  after  which  he  began  to  get  short 
periods  of  day  work,  the  periods  increasing  as 
he  moved  up  the  seniority  list. 

8.  That  the  greatest  hardship  the  junior  man 
suffers  because  of  being  tied  down  for  a  long 
period  to  night  work,  is  that  it  deprives  him 
of  association  with  his  family  at  a  time  in  the 
lives  of  his  children  when  a  father's  influence 
and  control  are  most  necessary,  and  apart 
from  his  off  day,  which  is  one  in  seven,  it  de- 
prives him  of  the  opportunity  for  intercourse 
and  social  life  and  association  with  his  fellow 
man.    The    evidence    impressed    the    Board 


that  this  phase  of  the  situation  deserved  every 
consideration. 

9.  The  situation  as  regards  the  time  that  a 
number  of  the  junior  men  have  had  to  remain 
on  night  work  in  the  City  of  Edmonton  under 
the  application  of  the  seniority  principle 
observed  prior  to  March  29,  last,  has  been 
aggravated  by  the  following  circumstances: — 
The  growth  of  the  City  (speaking  with 
modesty)  was  comparatively  rapid  iu  the  years 
1912  and  1913.  Then  in  1914  the  War  came, 
and  to  the  city  a  state  of  arrested  develop- 
ment. A  large  number  of  men  were  accord- 
ingly taken  on  in  those  two  years.  To  give  a 
few  particulars:  Of  the  men  still  on  the  force, 
14  were  taken  on  in  1912  and  18  in  the  year 
1913;  only  one  in  1914  and  one  in  1915;  and 
relatively  speaking  not  a  large  number  in  any 
one  year  since  until  the  latter  part  of  the  year 
1935  when  fifteen  new  men  were  added  to  the 
spare  list.  Although  there  has  been  a  sub- 
stantial increase  in  population  since  1914,  yet 
the  city's  area,  or  the  area  of  settlement  within 
the  city,  has  contracted  rather  than  ex- 
tended and  accordingly  outside  of  the  Uni- 
versity Bus  line  and  the  Calder  line  (to  the 
area  of  the  C.N.R.  Shops)  there  has  been  no 
real  extension  of  the  Street  Railway  lines  in 
Edmonton  since  1914.  On  top  of  that  was 
the  introduction  of  the  one  man  cars,  all  at 
about  the  same  time,  which  threw  some  thirty 
men  back  on  the  seniority  list.  It  can  readily 
be  seen,  how  these  factors  have  reacted  on 
the  advancement  of  the  men  and  how  some 
of  the  conditions  prevailing  here  would  not 
obtain  in  cities  like  Toronto  or  Vancouver. 
However,  the  rule  as  to  the  retiring  age  and 
the  natural  effluxion  of  time  will  correct  some 
of  these  conditions  and  give  more  opportunity 
to  the  junior  men  to  advance  more  rapidly  on 
the  seniority  list. 

10.  That  among  the  42  regular  runs  classed 
as  night  runs, — this  number  rises  to  52  in  the 
winter  season — there  are  from  15  to  18  runs 
that  might  more  properly  be  designated  as 
intermediate  runs.  These  are  runs  that  begin 
at  any  time  between  1.30  and  2.30  p.m.  and 
finish  between  8.30  and  10  p.m.  or  thereabouts. 
There  are  certain  of  the  senior  men  to  whom 
these  runs  appeal.  Although  these  inter- 
mediate runs  would,  on  the  face  of  it,  appear 
to  use  up  the  best  part  of  the  day  and  night 
for  the  operator  so  far  as  social  or  business 
avocations  go,  yet,  in  the  long  season  of 
winter  in  this  part  of  the  country,  they  have 
this  advantage  that  they  begin  and  end  at 
such  time  of  the  day  and  evening  when 
premises  and  cars  at  such  hours  are  usually 
comfortable  and  there  is  no  hardship  to  the 
operator  in  the  hours  of  going  to  work  or  re* 
turning  from  work  in  connection  with  these 
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runs.  It  seems  to  us,  therefore,  that  some  of 
the  senior  day  men  would  be  giving  up  very 
little  if  they  voluntarily  agreed  to  choose 
these  runs  from  time  to  time  by  trading  or 
on  the  sign-up  and  thus  afford  the  opportunity 
for  a  corresponding  number  of  the  night  or 
junior  men  to  move  on  to  the  day  schedule, 
and  that  such  an  arrangement  would  not 
affect  the  principle  of  seniority  as  applied  to 
the  senior  men  in  the  selection  and  holding  of 
runs. 

Recommendations    for    Settlement    of    the 
Dispute 

1.  The  Board  recommends  that  the  full 
seniority  rights  of  the  men  in  the  selection 
and  holding  of  runs  be  restored,  and  that 
Clause  6  of  Schedule  "  D  "  of  the  agreement 
between  the  Street  Railway  Employees  and 
the  City  of  Edmonton  dated  February  1, 
1935,  and  as  the  clause  stood  and  was  inter- 
preted for  many  years  previous  to  February 
15,  1936,  be  restored  in  the  agreement  between 
the  Corporation  of  the  City  of  Edmonton  and 
the  employees  of  the  Edmonton  Street  Rail- 
way System. 

2,  Without  prejudice  to  the  operation  of  the 
primciple  of  seniority  as  hereinbefore  set  out, 
the  Board  recommends  that  in  each  regular 
sign-up  (there  are  four  of  these  sign^ups  dur- 
ing the  year,  each  subject  to  traffic  conditions 
lasting  for  approximately  three  months)  the 
first  ten  of  the  regular  senior  men  select  inter- 
mediate runs  for  the  period  of  the  sign-up  and 
that  the  ten  day  runs  which  they  vacate  for 
such  period  of  three  months  and  to  which  they 
are  or  would  be  entitled  under  the  above-men- 
tioned seniority  clause,  be  given  to  the  first 
ten  senior  night  men  for  the  period  icovered  by 
the  sign'-up;  and  that  a  similar  'rotation  in 
groups  of  ten  take  place  at  every  sign-up,  thus 
assuring  to  all  regular  night  or  junior  men  at 
least  three  months  of  day  runs  in  the  course 
of  the  year,  in  addition  to  such  other  day  work 
as  the}'  were  getting  prior  to  March  29,  1936, 
in  moving  up  to  take  day  runs  during  the 
holiday  periods  or  other  absence  through  sick- 
ness or  any  other  cause  of  the  senior  men. 

We  recommend  that  this  change  be  carried 
out  by  a  voluntary  arrangement  between  the 
senior  and  junior  men  themselves;  and  follow- 
ing such  arrangement,  that  the  SupeTintendent 
give  a  direction  to  have  this  change  brought 
into  effect  at  the  next  ensuing  sign-up  of  the 
system. 

As  pointed  out  in  Clause  9  of  "Findings," 
certain  circumstances  and  conditions  therein 
set  out  and  applying  to  Edmonton  particu- 
larly have  created  a  situation  peculiar  to  the 
street  railway  system  here  and  have  made  the 
course  of  advancement  from  a  night  man  to  a 


day  man  by  the  ordinary  march  of  seniority 
much  slower  than  it  ordinarily  would  be,  and 
have  kept  them  on  night  runs  much  longer 
than  would  be  the  case  in  some  other  cities, 
and  the  adoption  of  this  recommendation  eiven 
for  a  limited  number  of  years  should  fully  meet 
the  situation  in  reigard  to  the  position  of  the 
junior  men.  In  the  course  of  a  few  years,  it  is 
quite  probable  that  the  operation  of  the  strict 
seniority  principle  in  the  ordinary  way  in  which 
it  has  been  and  is  to-day  applied  in  nearly  all 
of  the  cities  on  this  continent,  would  work  out 
in  a  manner  satisfactory  to  the  great  majority 
of  all  the  employees  of  the  street  railway  sys- 
tem. The  best  interest  and  the  common  well- 
being  of  the  great  majority  of  employees  in  any 
utility  or  industry  are  all  that  the  best  system 
of  operation  can  give. 

3.  Regarding  item  2  of  the  dispute,  we  recom- 
mend that  Clause  2  of  the  agreement  be 
changed  to  read  as  follows: — 

"  That  for  the  year  1936  the  employees  be 
not  paid  time  and  one-half  for  the  following 
holidays:  New  Year's  Day,  Good  Friday,  Em- 
pire Day,  Dominion  Day,  Labour  Day, 
Thanksgiving  Day,  Christmas  Day,  and  the 
annual  Civic  holiday  proclaimed  by  the 
Mayor,  and  further,  that  during  January, 
1937,  the  employees  again  meet  the  City  Com- 
missioners and  negotiate  these  questions." 

4.  As  to  item  3  of  the  dispute,  we  recom- 
mend that: — 

"No  man  under  the  age  of  21  or  over  the 
age  of  30  shall  be  started  as  a  permanent  em- 
ployee of  the  department,  and  motormen  or 
operators  must  retire  at  the  age  of  65  or 
sooner,  if  condition  of  health  warrants;  pro- 
vided that  any  motorman  or  operator  who 
reaches  the  age  of  65  may  with  the  permis- 
sion of  the  Commissioners  of  the  City  of  Ed- 
monton on  the  recommendation  of  the  Super- 
intendent of  the  Edmonton  Street  Railway 
continue  in  the  employ  of  the  city  on  condi- 
tion that  such  motorman  or  operator  submits 
himself  to  physical  examination  whjen  re- 
quired by  the  city,  but  he  must  in  any  event 
retire  at  the  age  of  70." 

We  might  add  here  that  the  Board  is  of  the 
opinion  that  the  city  should  take  steps  to  pro- 
vide a  superannuation  or  retiring  fund  for  the 
empiloyees  of  this  utility  and  that  if  such  re- 
tiring allowance  could  be  made  adequate,  then 
it  would  be  unnecessary  to  consider  retaining 
men  in  the  service  after  they  have  reached  the 
age  of  65  years. 

All  of  which  is  respectfully  submitted. 

Signed : 

WILLIAM  REA, 

Chairman. 
P.  C.  H.  PRIMROSE, 

Member. 
A.  FARMILO, 

Member. 
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CONCILIATION  WORK   OF   THE   DEPARTMENT   OF   LABOUR   FROM 
JULY  1,   1936,  TO  SEPTEMBER  30,   1936 


CONCILIATION  proceedings  are  carried 
on  by  the  Department  of  Labour  for 
the  most  part  under  the  provisions  of  the 
Concihation  and  Labour  Act  which  empowers 
the  Minister  to  inquire  into  the  causes  and 
circumstances  of  a  dispute,  to  take  such  steps 
as  seem  expedient  for  the  purpose  of  bringing 
the  parties  together,  and  to  appoint  a  con- 
ciliator or  an  arbiter  when  requested  by 
the  parties  concerned.  In  some  disputes 
occurring  in  industries  coming  directly  under 
the  Industrial  Disputes  Investigation  Act, 
namely,  mines  and  public  utilities,  preliminary 
inquiries  and  mediation  by  officers  of  the 
Department  result  in  the  settlement  of  the 
matters  in  dispute  without  the  necessity  of 
the  establishment  of  Boards  of  Conciliation 
and  Investigation. 

The  Department  of  Labour  has  on  its  staff 
conciliators  and  mediators  who  are  stationed 
at  Vancouver,  Toronto,  Ottawa,  and  Mont- 
real. The  territory  of  the  officer  resident  in 
Vancouver  comprises  the  four  western  prov- 
inces. The  conciliation  officer  resident  in 
Toronto  confines  his  activities  to  Ontario, 
while  the  officer  in  Montreal  covers  the  prov- 
ince of  Quebec  and  the  Maritime  Provinces. 
The  headquarters  of  the  Chief  Conciliation 
Officer  are  at  Ottawa. 

These  officers  are  also  charged  with  certain 
duties  arising  out  of  the  administration  of 
the  Fair  Wages  Policy  applying  to  contracts 
let  by  the  Dominion  Government  and  to 
works  aided  by  federal  funds. 

The  following  statement  covers  the  more 
important  conciliation  matters  dealt  with 
during  the  period  July  1  to  September  3, 
1936.  (An  article  covering  the  period  April 
1  to  June  30,  1936,  appeared  in  the  Labour 
Gazette,  July,  1936,  page  581.) 

Longshoremen,  Three  Rivers,  P.Q. — Refer- 
ence was  made  in  the  July,  1936,  issue  of  the 
Labour  Gazette  to  a  dispute  at  Three  Rivers, 
P.Q.,  involving  longshoremen,  members  of  the 
International  Longshoremen's  Association, 
which  had  received  the  attention  of  a  con- 
ciliator of  the  Department  of  Labour.  On 
July  13  an  application  was  made  to  the  De- 
partment for  the  establishment  of  a  Board  of 
Conciliation  and  Investigation  under  the  In- 
dustrial Disputes  Investigation  Act  by  mem- 
bers of  Local  No.  1412,  International  Long- 
shoremen's Association,  employed  by  J.  C. 
Malone  and  Company,  Three  Rivers,  P.Q. 
The  application  stated  that  the  rates  of 
wages,  regulation  of  hours,  the  right  of  the 
workers  to   belong  to  an  association  of  their 


choice,  and  the  application  of  working  con- 
ditions were  the  causes  of  the  dispute.  The 
conciliator  again  interviewed  officials  of  the 
employing  company  and  officers  of  the  union, 
it  being  considered  that  the  dispute  was  one 
in  which  a  direct  settlement  could  be  effected, 
and  at  the  end  of  September  the  case  was 
still  before  the  Department.  It  was  stated 
that  300  were  directly  affected  by  this  dis- 
pute,   and    800    indirectly. 

Operating  Engineers,  Hamilton,  Ont. — In 
the  July,  1936,  issue  of  the  Labour  Gazette 
reference  was  made  to  a  dispute  between  the 
Hamilton  By-Product  Coke  Ovens,  Limited, 
and  its  operating  engineers  which  had  been 
brought  to  the  attention  of  the  Department 
of  Labour.  A  conciliator  of  the  Department 
had  attempted  to  adjust  the  matter  but  both 
parties  expressed  the  view  that  the  dispute 
could  be  dealt  with  more  effectively  by  a 
Board  of  Conciliation  and  Investigation  estab- 
lished under  the  Industrial  Disputes  Investi- 
gation Act.  The  board  application,  which 
was  dated  May  10,  stated  that  the  men  de- 
sired increased  wages  and  other  improve- 
ments in  working  conditions.  Thirty-three  em- 
ployees were  said  to  be  directly  affected,  and 
45  indirectly.  It  was  the  opinion  of  depart- 
mental officers,  however,  that  a  further  con- 
ference would  be  advisable  and  arrangements 
were  made  accordingly.  On  July  10,  separate 
and  joint  conferences  between  the  parties  in- 
volved were  held  in  the  offices  of  the  Depart- 
ment of  Labour  at  Ottawa,  and  proposals  which 
were  put  forward  appeared  to  form  an  ac- 
ceptable basis  for  negotiations.  It  was  there- 
fore agreed  that  further  efforts  to  reach  a 
direct  settlement  would  be  made  upon  the 
return  to  Hamilton  ^f  the  disputing  parties. 
Delays  occurred,  however,  and  the  case  was 
still  before  the  Department  at  the  end  of 
September. 

Taxicab  Drivers,  Winnipeg,  Man. — The 
July,  1936,  issue  of  the  Labour  Gazette  con- 
tained a  report  regarding  a  dispute  which 
had  arisen  when  Moore's  Taxi,  Limited,  Win- 
nipeg, dismissed  14  drivers  affiliated  with  the 
One  Big  Union.  A  conciliator  of  the  Depart- 
ment of  Labour  investigated  the  matter  and 
was  finally  successful  in  obtaining  the  com- 
pany's consent  to  reinstate  9  of  the  men,  but 
the  men's  representatives  refused  this  offer 
and  stated  that  they  would  seek  the  establish- 
ment of  a  Board  of  Conciliation  and  Investi- 
gation under  the  Industrial  Disputes  Investi- 
gation Act.  The  application  was  made  under 
date  of  May  28.     A  further  effort  was  made, 
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through  correspondence,  to  secure  a  direct 
settlement  of  the  dispute,  and  finally  the  men's 
representatives  agreed  to  accept  the  offer  of 
the  company  to  re-employ  the  9  men  in 
question  with  the  understanding  that  they 
would  all  be  taken  back  in  a  group,  without 
delay,  and  permitted  to  retain  their  union 
affiliation.  This  arrangement  was  made  effect- 
ive on  September  7. 

Operating  Engineers,  Toronto,  Ont. — 
On  July  28,  1936,  a  request  was  received  in 
the  Department  of  Labour  from  a  representa- 
tive of  Local  No.  796,  International  Union 
of  Operating  Engineers,  Toronto,  for  the  ser- 
vices of  a  mediator,  the  union  having  been 
unsuccessful  in  their  efforts  to  bring  about 
agreements  covering  stationary  engineers  and 
firemen  in  the  employ  of  the  Robert  Simpson 
Company,  Limited,  and  the  T.  Eaton  Com- 
pany, Limited,  Toronto.  The  proposed 
agreements  provided  for  increased  wages. 
Subsequently  a  departmental  official  conferred 
with  representatives  of  the  union  and  later 
with  the  superintendent  of  the  Robert  Simp- 
son Company.  The  superintendent  stated 
that  the  employees  of  his  Company  were 
granted  sick  leave  with  pay,  holidays  with 
pay,  and  other  concessions  which  were  not 
granted  by  concerns  paying  higher  wages,  and 
therefore  no  consideration  could  be  given  at 
that  time  to  increased  rates.  It  was  also 
learned  that  the  T.  Eaton  Company  had,  a 
short  time  previously,  granted  certain  increases 
to  their  engineers  and  firemen.  In  view  of 
these  circumstances  the  men's  representatives 
stated  that  the  matter  would  be  allowed  to 
remain  in  abeyance  until  a  later  date. 

Freight  Handlers,  St.  Andrews,  N.B. — 
On  July  15,  1936,  there  was  received  in  the 
Department  of  Labour  an  application  for  the 
establishment  of  a  Board  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes 
Investigation  Act  to  deal  with  a  dispute 
between  the  Canadian  Pacific  Railway  Com- 
pany and  certain  of  its  freight  handlers  at  St. 
Andrews,  N3.,  members  of  the  Brotherhood 
of  Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees. 
The  application  stated  that  the  dispute  had 
arisen  when  the  employees  had  requested  an 
agreement  embodying  the  rates  of  pay  and 
working  conditions  applicable  to  freight  shed 
staffs  generally,  which  would  involve  an  in- 
crease in  the  hourly  rates,  and  the  manage- 
ment had  made  a  counter  proposal  that  the 
work  be  done  on  a  tonnage  basis.  At  that 
time  the  management  stated  that  if  any 
change  must  be  made  in  the  practice  which 
had  theretofore  prevailed  it  might  be  neces- 
sary to  consider  the  advisability  of  providing 


for  the  service  by  a  contract  arrangement. 
An  agreement  not  being  reached,  the  Com- 
pany, on  June  18,  put  this  latter  proposal  into 
effect,  the  contractor  employing  an  entirely 
new  crew.  Subsequently  a  few  of  the  former 
employees  were  taken  on  by  the  contractor, 
these  men  accepting  such  work  without  pre- 
judice to  their  claim  that  they  were  still  em- 
ployees of  the  Canadian  Pacific  Railway  Com- 
pany. A  conciliator  of  the  Department  held 
several  conferences  with  the  parties  involved 
in  Montreal,  P.Q.,  and  in  St.  Andrews  and 
Saint  John,  N.B.,  in  an  effort  to  settle  the 
dispute  without  Board  precedure.  At  the 
close  of  September  the  matter  was  still  re- 
ceiving attention.  Twelve  employees  are 
stated  to  be  directly  affected  by  this  dispute. 

Automobile  Mechanics,  Toronto,  Ont. — 
A  request  for  the  assistance  of  the  conciliation 
service  of  the  Department  of  Labour  was  re- 
ceived early  in  July,  1936,  from  representatives 
of  Lodge  No.  1097,  International  Association 
of  Machinists,  it  being  stated  that  the  mem- 
bers of  this  Lodge  employed  in  approxi- 
mately 21  garages  in  Toronto,  Ontario,  had 
voted  unanimously  for  strike  action  following 
the  refusal  of  the  employers  to  discuss  agree- 
ments embodying  increased  wages,  shorter 
hours  and  other  improved  working  conditions. 
A  departmental  conciliator  interviewed  offi- 
cers of  the  union  concerned  and  officials  of 
the  Automotive  Dealers'  Association,  and  sub- 
sequently arranged  a  joint  conference  between 
these  two  groups  at  which  the  whole  situation 
was  discussed  at  length.  The  representatives 
of  the  Automotive  Dealers'  Association  later 
advised  the  departmental  officer  that  their 
members  were  not  prepared  to  enter  into 
formal  agreements  with  the  union,  either 
collectively  or  individually,  but  that  they 
would  consider  any  complaints  made  by  the 
employees  as  to  conditions  of  employment, 
average  earnings,  hours  of  labour,  etc.  This 
position  was  made  known  to  the  men's  repre- 
sentatives who,  although  not  satisfied  with 
the  undertaking  given,  stated  that  it  did  not 
appear  there  was  any  further  action  the  De- 
partment of  Labour  could  take  at  that  time. 

Taxicab  Drivers,  Montreal,  P.Q. — On 
August  7  and  8,  1936,  a  strike  occurred  of  cer- 
tain taxicab  drivers,  including  owners  and 
chauffeurs,  when  the  Diamond  Taxicab  Asso- 
ciation, Limited,  Montreal  (through  which 
these  drivers  secured  calls,  cab  licences,  etc.), 
refused  to  reduce  the  fees  payable  to  the  Asso- 
ciation. The  matter  was  brought  to  the 
attention  of  the  federal  Department  of  La- 
bour on  August  9  by  representatives  of  the 
strikers,  and  the  presence  of  a  conciliator  was 
requested   at   a   conference   of   officers  of   the 
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Association,  representatives  of  the  drivers  and 
a  committee  of  the  City  Council,  which  was 
to  be  held  on  August  11.  As  it  appeared  that 
the  dispute  was  one  arising  out  of  a  private 
contract  awarded  by  the  civic  authorities  in 
which  they  had  full  jurisdiction,  and  was  not 
one  between  employers  and  employees  in 
which  the  Department  of  Labour  would  have 
authority  to  intervene,  the  departmental 
representative  attended  the  conference  as  an 
observer  only.  At  this  meeting  an  agreement 
was  reached  for  the  immediate  resumption  of 
work  for  a  period  of  30  days,  during  which 
time  a  committee  would  investigate  the  situa- 
tion and  recommend  a  settlement.  The  com- 
mittee, which  was  subsequently  set  up,  was 
not  successful  in  its  efforts  to  settle  the  dis- 
pute and  on  September  29  the  drivers  again 
ceased  work  for  a  few  hours.  Operations  were 
resumed,  however,  pending  the  outcome  of 
further  efforts  to   adjust  the  matter. 

Textile  Factory  Workers  (Artificial 
Silk),  Cornwall,  Ont. — ^On  August  11,  1936, 
a  strike  occurred  of  approximately  1,753  em- 
ployees of  Courtauld's  (Canada),  Limited, 
Cornwall,  Ontario,  the  management  having 
refused  the  demands  of  the  workers  for  in- 
creased wages,  a  reduction  in  working  hours, 
recognition  of  the  Rayon  Workers'  Industrial 
Union  with  a  closed  shop  agreement,  and  other 
changes  in  working  conditions.  On  August 
21,  at  the  request  of  the  member  of  Parlia- 
ment for  the  county  of  Stormont,  a  con- 
ciliation officer  of  the  Department  of  Labour 
interviewed,  at  Cornwall,  representatives  of 
the  strikers  and  officials  of  the  Company,  pro- 
posing that,  as  direct  negotiations  had,  failed 
to  settle  the  dispute,  both  parties  should  agree 
to  the  immediate  resumption  of  work  and  a 
reference  of  the  matter  to  a  Board  of  Con- 
ciliation and  Investigation  under  the  Indus- 
trial Disputes  Investigation  Act.  Both  parties 
stated,  however,  that  an  agreement  had  been 
reached  to  suspend  negotiations  pending  the 
arrival  from  England  of  the  president  of  the 
Company  in  a  few  days  and,  though  con- 
sideration would  be  given  to  the  proposal,  no 
definite  commitment  could  be  made  at  that 
time. 

On  August  25  the  departmental  conciliator 
again  visited  Cornwall  and  conferred  with  the 
president  and  other  officials  of  the  employing 
company,  and  at  that  time  it  appeared  that  a 
direct  settlement  would  be  reached  either  at 
a  conference  which  was  scheduled  for  the  31st 
or  shortly  thereafter.  In  the  interval  a  letter 
was  addressed  by  the  employing  company  to 
the  strikers'  representatives  stating  that  the 
presence  of  the  international  organizer  was 
objectionable  to  them  and  that  negotiations 
would  not  be  carried   on  so  long  as  he  was 


retained  on  the  committee.  Notwithstanding 
this  the  committee,  including  the  organizer, 
reported  for  the  conference  on  the  31st  but 
che  employers  refused  to  open  discussions  and 
the    meeting   adjourned. 

The  conciliator  returned  to  Cornwall  on 
September  1,  and  that  evening  interviewed 
officials  of  the  union.  After  a  lengthy  dis- 
cussion these  union  officials  decided  to  call 
a  meeting  of  the  executive  to  obtain  authority 
to  drop  the  organizer  from  the  committee, 
and  later  on  in  the  evening  the  conciliator  was 
advised  that  such  authority  had  been  obtained. 
Early  the  following  morning  the  departmental 
representative  made  this  decision  known  to 
the  management  but  learned  that,  owing  to 
certain  developments,  the  employers  were  not 
prepared  to  deal  with  the  committee  as  then 
constituted,  and  throughout  the  day  the  con- 
ciliator endeavoured  to  find  a  basis  upon 
which  negotiations  could  be  resumed.  As  a 
result  of  various  conferences  a  letter  over 
the  signature  of  the  president  of  the  union 
went  forward  to  the  president  of  the  company 
on  September  3.  This  letter  set  out  certain 
suggestions  as  to  a  basis  of  negotiations  which 
was  acceptable  to  the  strikers,  and  stated  that 
the  demand  for  union  recognition  would  be 
dropped.  These  proposals  were  acceptable  to 
the  management,  and  a  conference  between 
the  parties  directly  involved  was  immediately 
arranged  for  that  afternoon.  A  settlement 
satisfactory  to  both  sides  was  reached,  and 
the  picket  lines  were  withdrawn  the  following 
morning,  the  4th,  with  the  understanding  that 
operations  would  commence  at  the  earliest 
possible  date.  The  management  stated  defi- 
nitely, however,  that  certain  of  the  strikers 
would  not  be  taken  back  but  made  it  clear 
that  these  persons  were  not  being  discriminated 
against  because  of  their  membership  in  the 
union.  The  agreement,  which  was  submitted 
to  a  mass  meeting  of  the  employees  and 
accepted  unanimously,  was  signed  on  Septem- 
ber 10,  and  provided  for  wage  increases  of 
about  five  per  cent,  together  with  certain  im- 
provements in  working  conditions.  Following 
the  signing  of  the  formal  agreement  telegrams 
expressing  appreciation  of  the  services  rendered 
by  the  conciliation  officer  were  despatched  to 
Ottawa  by  the  president  of  the  company,  the 
president  of  the  Rayon  Workers'  Industrial 
Union,  and  the  chairman  of  the  negotiating 
committee. 

Ship  Freight  Handlers,  Windsor,  Ont. — 

On  August  13,  1936,  the  Department  of  La- 
bour was  notified  of  a  dispute  between  the 
Canada  Steamship  Lines,  Limited,  and  their 
freight  handlers  at  Windsor,  members  of  the 
Brotherhood  of  Railway  and  Steamship  Clerks^ 
Freight   Handlers,    Express   and    Station    Em- 
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ployees,  and  the  assistance  of  a  conciliation 
officer  was  requested.  On  the  following  day 
an  officer  of  the  Department  conferred,  in 
Windsor,  with  the  disputing  parties.  He 
learned  that  for  some  time  these  workers  had 
been  dissatisfied  with  the  wages  and  certain 
conditions  of  employment  and  they  stated 
that  they  had  found  it  impossible  to  obtain 
any  satisfactory  adjustment.  It  was  therefore 
decided  that  they  would  not  report  for  work 
on  the  morning  of  August  11.  At  the  request 
of  the  union  officials  the  Mayor  of  Windsor 
had  endeavoured  to  arrange  a  conference 
between  the  men's  representatives  and  the 
local  superintendent  of  the  company  but,  it 
L9  understood,  the  superintendent  bad  refused 
to  meet  the  men's  committee.  The  conciliator 
held  several  conferences  with  both  parties. 
The  superintendent  refused  to  make  any 
concession  whatever,  his  position  being  that 
the  trouble,  in  the  main  at  least,  was  due  to 
a  change  which  had  been  made  in  the  method 
of  payment  of  these  men,  Windsor  having 
been  made  a  terminal  port.  The  superin- 
tendent further  stated  very  definitely  that 
there  were  certain  officials  of  the  union  who 
would  not  be  permitted  to  return  to  the  ser- 
vice of  the  company.  The  conciliator  made 
this  position  known  to  the  men's  committee, 
who  finally  decided  that  work  would  be  re- 
sumed, and  on  August  15  notice  to  this  effect 
was  given  out.  On  September  8  an  applica- 
tion for  the  establishment  of  a  Board  of  Con- 
ciliation and  Investigation  under  the  Indus- 
trial Disputes  Investigation  Act  was  received 
in  the  Department,  and  the  matter  was  taken 
up  with  the  employing  company. 

Pottery  Workers,,  St.  Johns,  Que. — Under 
date  of  August  21,  1936,  the  Department  of 
Labour  was  advised  that  work  had  been  sus- 
pended at  the  plant  of  the  Canadian  Potteries, 
Limited,  St.  Johns,  P.Q.,  on  August  17,  when 
the  management  of  the  company  refused  to 
consider  any  adjustment  of  a  dispute  arising 
out  of  the  dismissial,  allegedly  for  union  activi- 
ties, of  several  employees.  Picket  lines  were 
maintained  but  no  disturbances  had  occurred 
up  to  that  time.  During  the  early  period  of 
the  strike  interviews  were  held  between  a 
committee  representing  the  employees  and  offi- 
cials of  the  company,  the  employees  demand- 
ing increased  wages,  shorter  hours  and  the  re- 
instatement of  all  strikers  without  discrimina- 
tion. Union  recognition  was  also  requested, 
but  not  insisted  upon.  No  progress  was  made, 
however,  and  the  conciliation  service  of  the 
federal  Department  of  Labour  was  requested. 
A  conciliator  accordingly  visited  St.  Johns  and 
conferred  with  both  parties  to  the  dispute. 
The  management  of  the  company  finally  stated 
that,  upon  the  return  to  work  of   those  em- 


ployees a.cceptable  to  the  company,  an  up- 
ward revision  in  wage  rates  would  be  made 
within  ten  days'  time,  but  they  made  it  defi- 
nitely clear  that  there  was  a  number  of  strikers 
whom  they  would  not  consider  re-employing. 
The  vice-president  agreed  to  meet  the  strikers' 
committee  to  discuss  a  settlement  on  these 
terms.  The  interview  between  the  parties 
directly  concerned  which  followed  failed  to 
terminate  the  dispute,  and  later  authorities  of 
the  provincial  government  intervened  in  the 
matter.  Early  in  September  the  strike  was 
suspended  pending  the  report  of  an  Arbitra- 
tion Board  set  up  by  the  provincial  govern- 
ment to  deal  with  the  matter.  It  was  stated 
that  80  workers  were  affected  by  this  dispute. 

Co.AL  Miners,  Cadomin,  Alta. — On  August 
24,  1936,  word  was  re^ceived  in  the  Department 
of  Labour  from  the  secretary  of  the  Cadomin 
Miners'  Union  that  a  dispute  had  arisen  regard- 
ing the  interpretation  of  a  clause  in  the  existing 
agreement  between  the  Cadomin  Coal  Com- 
pany and  its  employees  providing  for  the  equal 
distribution  of  work  for  miners  employed  in 
the  shaft  and  tunnel  mines,  and  the  Minister 
of  Labour  was  requested  to  appoint  an  inde- 
pendent chairman  to  settle  the  matter,  in  ac- 
cordance with  the  provisions  of  this  agree- 
ment. The  president  of  the  company  advised 
the  department  that  he  concurred  in  the  re- 
quest, and  Mr.  L.  C.  Stevens,  -consulting  and 
mining  engineer,  Edmonton,  Alberta,  was  ap- 
pointed in  this  capacity. 

Fur  Factory  Workers,  Winnipeg,  Man. — 
A  request,  made  by  the  Winnipeg  Trades  and 
Labour  Council  on  behalf  of  the  local  branch 
of  the  International  Fur  Workers'  Union,  for 
the  conciliation  service  of  the  federal  Depart- 
ment of  Labour,  was  received  on  September 
11,  1936.  Early  in  August  a  strike  of  approxi- 
mately 350  workers  employed  in  about  35 
establishments  in  Winnipeg  had  occurred  when 
the  employers  refused  to  sign  an  agreement 
with  the  union  providing  for  wage  increases 
and  a  forty-hour  week.  Officials  of  the  pro- 
vincial Government  and  the  Mayor  of  Win- 
nipeg had  attempted  to  bring  about  a  settle- 
ment but  were  unsuccessful  in  their  efforts.  On 
September  18  an  official  of  the  federal  Depart- 
ment of  Labour  conferred,  in  Winnipeg,  with 
representatives  of  the  Furriers'  Guild,  but  his 
offer  of  mediation  was  refused,  the  representa- 
tives stating  that  the  Guild  would  not  consider 
negotiating  with  the  union  and,  moreover,  that 
they  had  only  sufficient  work  for  those  pres- 
ently employed  as,  due  to  the  strike,  a  large 
amount  of  work  had  been  sent  to  eastern 
shops.  In  view  of  the  position  taken  by  the 
Guild  it  was  not  possible  for  the  federal  officer 
to  be  of  any  assistance. 
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Bakery  Workers,  Hamilton,  Ont. — On 
September  20,  1936,  a  request  for  the  services 
of  a  coriiciliator  of  the  Department  of  Labour 
was  received  from  the  secretary  of  Local  No. 
72,  International  Union  of  Bakery  and  Con- 
fectionery Workers,  Hamilton,  it  being  stated 
that  a  member  of  that  union  had  been  dis^- 
charged  by  the  Hamilton  Bakeries,  and  on 
September  22  and  23  a  departmental  officer 
investigated  the  complaint.  Officials  of  the 
union  stated  that  at  various  times  during  the 
preceeding  weeks  five  employees,  all  union 
members,  had  been  discharged  by  this  com- 
pany, and  that  no  reason  had  been  given  in 
any  instance  for  such  action.  They  contended 
that  the  employees  had  been  discriminated 
against  because  of  their  union  affiliation,  but 
were  unable  to  give  any  definite  reason  for  this 
statement.  The  manager  of  the  Bakeries, 
when  interviewed  Iby  the  conciliation  officer, 
explained  that  the  dismissals  were  for  cause, 
giving  the  reasons  in  each  case,  and  further 
stated  emphatically  that  the  union  affiliation 
of  the  employees  had  no  bearing  whatever  on 
the  matter.  A  further  interview  with  the  union 
officials  interested  cleared  up  the  misunder- 
standing which  had  existed. 

Coal  Miners,  Drumheller.  Alta. — A  strike 
of  coal  miners,  member.-^  of  the  Linited  Mine 
Workers  of  America,  employed  at  the  Elgin 
mines,  Drumheller,  Alberta,  occurred  during 
September  iwhen  a  dispute  arose  regarding 
contract  rates.  A  conciliator  of  the  Depart- 
ment of  Labour  was  successful  in  securing  a 
settlement,  and  an  agreement  was  signed  on 
September  23,  the  men  resuming  work  the  fol- 
lowing day. 

Coal  Miners,  Wayne,  Alta. — A  dispute  re- 
garding the  contract  rate  applicable  to  the 
erection  of  timber  sets  resulted  in  a  cessation 
of  work  of  miners,  members  of  the  United 
Mine  Workers  of  America,  employed  in  the 
mines  of  the  Ideal  Coal  Company,  Wayne, 
Alberta,  early  in  September.  A  settlement  of 
the  matter  was  brought  about  by  a  con>- 
ciliator  of  the  Department  of  Labour,  an 
agreement  being  signed  on  September  23  and 
the  men  returning  to  work  the  following  morn- 
ing. 

Coal  Miners,  Carbon,  Alta. — On  or  about 
September  23,  1936,  approximately  90  coal 
miners  employed  by  the  Peerless  Carbon  Col- 
lieries, Carbon,  Alberta,  ceased  work,  demand- 
ing increased  wages  and  union  reicognition.  A 
conciliator  of  the  Department  of  Labour  in- 
tervened in  the  matter  and,  as  a  result  of  joint 
conferences  which  he  arranged  between  repre- 
sentatives of  the  employers  and  officers  of  the 
United  Mine  Workers  of  America,  work  was 
resumed  on  the  25th  pending  the  result  of 
further  negotiations. 


Railroad  Conductors  and  Trainmen,  Que- 
bec Central  Railway  Company,  Sherbrooke, 
P.Q. — For  a  number  of  years  there  has  been 
in  existence  an  agreement  between  the  Quebec 
Central  Railway  Company  and  its  railway 
conductors  and  trainmen,  which  was  negotiated 
through  a  representative  committee  of  these 
employees.  Early  in  the  summer  of  1936  the 
committee  requested  a  revision  of  this  agree- 
ment but  was  advised  that  a  newly  constituted 
committee  of  employees  had  asked  for  a  sepa- 
rate agreement  covering  wages  and  working 
conditions  of  conductors  only.  The  former 
committee  objects  to  the  company  recognizing 
the  new  committee  and  conceding  to  it  the 
right  to  negotiate  a  separate  agreement.  The 
management,  although  willing  to  deal  with  the 
employees  as  such  in  the  respe'Ctive  classes, 
has  taken  the  position  that  it  cannot  proceed 
in  the  matter  while  a  dispute  continues  be- 
tween the  two  groups,  fearing  that  a  charge  of 
non-compliance  with  the  provisions  of  the  In- 
dustrial Disputes  Investigation  Act  might  be 
made,  and  is  of  the  opinion  that  the  employees 
concerned  should  first  reach  an  agreement 
among  themselves.  Representatives  of  both 
groups  of  employees  have  discussed  the  matter 
in  Ottawa  with  officials  of  the  Department  of 
Labour,  and  considerable  correspondence  has 
been  exchanged  on  the  subject  with  the  object 
of  finding  a  solution  of  the  problem.  At  the 
end  of  September  the  ease  was  still  receiving 
attention. 


In  the  Saskatchewan  Gazette  of  September 
15,  1936,  reference  is  m^ade  to  the  approval  of 
a  new  regulation  of  the  Workmen's  Com- 
pensation Board  of  that  Province.  The  new 
regulation  rescinds  regulation  47  which  pro- 
vided that  "when  less  than  six  (6)  workmen 
are  usualy  employed  in  a  mining  industry  (in- 
cluding prospecting  and  development  work) 
such  industry  is  wholly  excluded  from  the 
operation  of  the  Act  and  is  withdrawn  from 
the  class  in  Schedule  1  in  which  it  would 
otherwise  be  included."  The  new  regulation 
rescinds  the  old  one  '4n  so  far  as  it  applies 
to  coal  mining  and  the  operation  of  a  coal 
mine,  regardless  of  the  number  of  employees, 
shall  be  deemed  to  be  an  industry  under  the 
Act  and  included  in  Schedule  1,  and  such  in- 
dustry for  the  purpose  of  application  of  the 
Act  be  deemed  to  be  in  Class  9,  Group  0,  and 
rates  of  assessments  applying  to  such  classi- 
fication shall  apply  to  such  coal  mines."  The 
new  regulation  is  to  be  effective  ''as,  from  and 
after  the  1st  day  of  October,  1936." 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING   SEPTEMBER,   1936 


'T^HE  following  table  shows  the  number  of 
•*•  disputes,  workers  involved  and  time  loss 
for  September,  1936,  as  compared  with  the 
previous  month  and  the  same  month  a  year 
ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•Sept.,  1936 

27 
23 
18 

6.513 
9,681 
4,303 

33,292 

•Aug  ,  1936 

65  658 

Sept.,  1935 

26,506 

*  Preliminary   figurt 

;s. 

The  record  of  the  Department  includes  lock-outs  as 
well  as  strikes,  but  a  lock-out,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lock-outs 
are  recorded  together.  A  strike  or  lock-out,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "minor  dis- 
putes." 

The  records  include  all  strikes  and  lock-outs  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received    until   some   time   after   its   commencement. 

Decreases  appear  in  the  number  of  workers 
involved  in  strikes  and  lockouts  and  in  the 
time  loss  although  the  number  of  disputes  in- 
creased. The  disputes  involving  large  num- 
bers of  workers  during  September  were  not  of 
many  days'  duration  and  in  August  a  strike 
of  textile  factory  workers  at  Cornwall, 
Ontario,  caused  considerable  time  loss  while 
two  strikes  of  coal  miners  in  Nova  Scotia 
involved  large  numbers  of  workers  for  a  short 
time.  In  September,  1935,  strikes  of  long- 
shoremen at  Vancouver,  B.C.,  and  neighbour- 
ing ports  and  of  men's  clothing  factory  workers 
at  Montreal,  Quebec,  caused  considerable  time 
loss. 

Ten  disputes,  involving  2,360  workers,  were 
carried  over  from  August.  Two  of  these 
were  not  included  in  the  table  for  that  month, 
namely  coal  miners,  Drumheller,  Alta.,  and 
fur  factory  workers,  Toronto,  Ontario,  infor- 
mation as  to  these  not  having  reached  the  De- 
partment in  time  for  inclusion  in  the  Septem- 
ber issue  of  the  Labour  Gazette,  while  later 
information  is  that  the  dispute  involving 
building  wreckers  at  Toronto,  Ontario,  re- 
ported as  unterminated  at  the  end  of  August, 
was  settled  on  August  26.  Seventeen  disputes 
commenced  during  the  month.  Of  these 
twenty-seven  disputes,  twenty-three  terminated 


during  the  month,  thirteen  resulting  in  favour 
of  the  workers  involved,  three  in  favour  of 
the  employers  concerned,  compromise  settle- 
ments being  reached  in  four  cases,  while  the 
results  of  three  were  recorded  as  indefinite.  A: 
the  end  of  September,  therefore,  there  were  on 
record  four  disputes  recorded  as  strikes  or 
lockouts,  namely  fur  factory  workers,  Win- 
nipeg, Man.,  bakery  drivers,  Vancouver,  B.C., 
bag  factory  emplo3^ees,  Walkerville,  Ontario,. 
and  wood  factory  workers,  Scotstown,  P.Q. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation had  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not  de- 
clared terminated.  Information  is  available 
as  to  four  such  disputes,  namely:  photo  en- 
gravers, Toronto  and  London,  Ontario,  Mont- 
real and  Quebec,  P.Q.,  and  Winnipeg,  Man., 
May  4,  1931,  one  employer;  motion  picture 
projectionists,  Toronto,  Ontario,  July  11, 
1932,  two  employers;  moulders,  Peterborough, 
Ontario,  February  27,  1934,  one  employer; 
and  restaurant  employees,  Toronto.  Ontario, 
May  1,  1936,  one  employer,  this  last  being 
added  to  the  list  this  month. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being  involved. 

A  minor  dispute  involved  longshoremen  at 
Leamington,  Ontario,  for  about  an  hour  on 
September  20,  the  men  securing  an  increase  in 
wages  from  35  cents  per  hour  to  40  cents. 

A  minor  dispute  involving  three  elevator 
operators  for  a  short  time  in  one  building  at 
Toronto,  Ontario,  on  September  8  has  been 
reported  in  the  press,  the  strikers  securing  a 
wage  increase  and  a  reduction  in  hours  of 
work.  It  is  also  reported  that  an  elevator 
operators'  local  of  the  International  Union  of 
Elevator  Constructors,  Operators  and  Startera, 
organized  in  Toronto  this  year,  has  secured  in- 
creases in  wages  and  reductions  in  hours  in  a 
number  of  buildings,  particularly  in  the  cloth- 
ing factory  area. 

Another  minor  dispute  is  reported  to  have 
involved  twelve  elevator  operators  in  three 
buildings  in  Toronto,  Ontario,  in  a  strike  last- 
ing three  hours  on  September  28,  the  demands 
of  the  strikers  being  conceded. 

Reference  was  made  in  the  Labour  Gazettb 
for  September  to  a  strike  of  compositors, 
pressmen,  etc.,  in  one  job  printing  establish- 
ment in  Toronto,  Ontario.    Further  informa- 
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tion  received  is  that  twelve  compositors  and 
two  pressmen  ceased  work  on  August  25,  pro- 
testing against  excessive  overtime  work  and 
low  wages.  Work  was  resumed  on  August  27 
-on  the  understanding  that  these  complaints 
would  be  dealt  with  but  the  men  ceased  work 
again  on  August  29.  Some  of  the  strikers 
were  replaced  and  others  resumed  work  but 
by  the  beginning  of  September  the  dispute 
appeared  to  have  lapsed. 

A  strike  of  twenty-four  truck  drivers  and 
sixty  labourers  on  a  highway  construction  job 
near  Joggins,  iN.'S.,  on  September  26  has  been 
reported  in  the  press,  but  reports  on  the  dis- 
pute have  not  been  received  in  tlie  Depart- 
ment. It  was  stated  that  the  strikers  de- 
manded certain  changes  in  conditions  which 
were  conceded  and  work  was  resumed  on  the 
next  day. 

In  connection  with  the  strike  of  glass  factory 
workers  in  August,  at  Wallaceburg.  Ont.,  re- 
corded as  terminated  (the  strikers  having  been 
replaced),  it  has  been  reported  in  the  press 
that  three  men  were  charged  with  intimida- 
tion on  iSeptember  16,  also  two  on  September 
21,  following  threats  to  men  employed  in  the 
establishment. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  given  in  the  tabular  statement. 

Coal  Miners,  Drum  heller,  Alta. — A  cessa- 
tion of  work  by  seventy  coal  miners  from 
August  14  to  September  24  at  one  mine  at 
Drumheller,  Alta.,  was  not  reported  in  time 
for  inclusion  in  the  Labour  Gazette  for  Sep- 
tember. The  union  demanded  that  certain 
work  should  be  paid  for  by  weight  instead  of 
by  measurement  and  the  employer  is  reported 
to  have  refused  to  install  scales.  As  a  result 
of  mediation  by  the  western  representative 
of  the  Department,  this  was  agreed  to  and 
a  scale  of  wage  payment  by  weight  was 
adopted  and  embodied  in  a  renev/al  of  the 
agreement  with  the  United  Mine  Workers  of 
America  which  had  expired  in  May.  Work 
was  resumed  on  September  25.  In  November, 
1935,  a  strike  had  occurred  over  the  wage  scale 
(yardage  rates),  pending  the  installation  of 
scales,  and  it  was  similarly  settled  by  media- 
tion. (Labour  Gazette,  December,  1935,  pp. 
1091  and  1099.) 

Bakery  Employees  '(Bakers  and  Drivers), 
Winnipeg,  Man. — Employees  in  thirteen  es- 
tablishments in  the  northern  part  of  the  city 
ceased  work  on  August  31.  Five  of  the  em- 
ployers, members  of  the  North  Winnipeg 
Bread  Bakers'  Association,  had  signed  an  agree- 
ment with  the  Bakery  and  Confectionery 
Workers'  International  Union  providing  for 
higher  wages,  the  union  undertaking  to  bring 
the    other    bakers   in    that    part    of    the    city 


under  the  agreement.  By  the  end  of  August 
the  union  had  not  succeeded  in  doing  this 
and  the  em.ployers  stated  that  they  were, 
therefore,  unable  to  continue  under  the  agree- 
ment. The  union  then  called  out  on  strike 
employees  in  all  the  bakeries.  The  drivers, 
members  of  the  International  Brotherhood  of 
Teamsters,  Chauffeurs,  Stablemen  and  Helpers, 
also  ceased  work.  Prior  to  1936,  bakers  and 
drivers  were  members  of  the  Food  Workers' 
Industrial  Union.  On  September  3,  twelve  of 
the  bakeries  signed  the  agreement  and  nego- 
tiations with  the  remaining  bakery  were  in 
progress.  A  separate  agreement  for  the  drivers 
was  also  reported  to  be  negotiated.  The 
bakers'  agreement  was  outlined  in  the  Labour 
Gazette  for  September,  1936,  page  829. 

Fur  Factory  Workers,  Winnipeg,  Man. — 

At  the  end  of  August  it  was  reported  that 
twenty  of  the  thirty-five  establishments  in- 
volved in  this  strike  for  a  union  agreement 
had  signed  the  agreement  but  that  most  of 
the  remaining  firms,  members  of  the  Furriers' 
Guild,  were  operating  their  establishments,  at 
least  partially,  claiming  that  large  numbers  of 
their  employees  were  not  members  of  the 
union  and  that  some  of  the  strikers  had  re- 
sumed work,  also  that  others  were  being  pre- 
vented from  working  by  pickets.  During 
September  a  number  of  pickets  were  reported 
to  have  been  arrested  on  charges  of  assault, 
intimidation,  etc.,  some  being  acquitted  and 
others  sentenced  to  terms  of  imprisonment. 
Early  in  September  the  Trades  and  Labour 
Council  of  Winnipeg  considered  calling  a 
sympathetic  strike  of  the  locals  of  interna- 
tional unions  in  W^innipeg,  apparently  for  one 
day,  as  a  demonstration  in  favour  of  the 
principle  of  collective  bargaining.  On  Sep- 
tember 26  the  Council  sponsored  a  parade  of 
union  members  for  this  purpose.  The  pro- 
vincial government  early  in  the  month  pro- 
posed that  the  Deputy  Minister  of  Labour 
should  meet  the  employers  and  employees 
separately  in  order  to  arrange  a  joint  confer- 
ence, or  that  a  temporary  joint  council  should 
be  set  up  under  the  Industrial  Conditions 
Act.  The  employers,  however,  did  not  accept 
these  proposals.  Earlier  in  the  month,  the 
Trades  and  Labour  Council  of  Winnipeg  had 
requested  mediation  by  the  Federal  Depart- 
ment of  Labour  and  on  September  17  and  18  a 
representative  of  the  Department  interviewed 
the  President  of  the  Trades  and  Labour  Coun- 
cil, the  officers  of  the  Furriers'  Guild  and  the 
provincial  Deputy  Minister  of  Labour.  The 
employers  refused  to  negotiate  with  the  union. 
At  the  end  of  September,  it  was  reported  that 
twenty^five  of  the  employers  had  signed  agree- 
ments with  the  union  but  that  150  workers 
were  still  on  strike. 


880 


THE  LABOUR  GAZETTE 


October,  1936 


Fur  Factory  Workers,  Toronto,  Ont. — Em- 
ployees in  eight  establishments  ceased  work 
on  August  19,  negotiations  for  a  new  agree- 
ment not  having  been  successful.  The  pre- 
vious agreement  had  terminated  on  June  1, 
1936.  Between  August  26  and  September  10 
the  employers  involved  signed  agreements  pro- 
viding for  wage  increases,  and  a  reduction  in 
hours  from  44  per  week  to  40,  also  payment 
for  holidays. 

Textile  Factory  Workers  (Artificial 
Silk),  Cornwall,  Ont. — As  staged  in  the 
Labour  Gazette  for  September,  this  dispute 
was  settled  on  September  3  as  a  result  of 
conciliation  by  the  Chief  Conciliation  Officer  of 
the  Department  of  Labour.  Negotiations  be- 
tween the  management  and  a  committee  of 
the  strikers  appointed  by  the  union  resulted 
in  increases  in  wages,  improvements  in  v/ork- 
ing  conditions,  increases  in  the  numbers  em- 
ployed in  various  operations,  and  the  forma- 
tion of  a  workers'  committee  to  confer  with 
the  management  at  stated  intervals.  The 
increases  in  wages  were  two  cents  per  hour 
for  adult  male  employees  (in  some  cases 
the  increases  were  five  cents  or  more)  and 
one  cent  per  hour  for  all  female  emploj^ees. 
Medical  attention  for  viscose  operatives  is 
to  be  on  the  same  basis  as  in  the  English 
establishments  of  the  company,  and  employees 
suffering  from  sore  eyes  are  to  be  paid  for  the 
balance  of  the  shift  in  which  the  trouble  was 
contracted  if  attributed  directly  to  the  work. 
An  agreement  setting  out  the  terms  of  settle- 
ment was  signed.  Work  was  resumed  by  a  few 
employees  on  September  4,  and  by  the  others 
from  time  to  time  as  the  various  units  and 
departments  resumed  operations,  it  being  ex- 
pected that  nearly  all  of  the  workers  would  be 
re-employed  in  three  weeks.  This  would  result 
in  a  supplementary  time  loss  of  nearly  15,000 
days  after  the  termination  of  the  dispute.  A 
number  of  pickets  had  been  arrested  on 
charges  of  assault,  etc.,  but  the  charges  were 
withdrawn  in  several  cases  while  others  were 
given  suspended  sentences.  An  account  of  the 
conciliation  proceedings  appears  elsewhere  in 
this  issue. 

Pottery  Workers,  (Sanitary  Ware),  St. 
John's,  P.Q. — A  resumption  of  work  on 
September  9,  pending  arbitration,  was  agreed 
to  by  the  parties  involved  in  this  dispute  as 
the  result  of  intervention  of  the  provincial 
authorities.  On  September  10  the  Minister 
of  Labour  announced  the  appointment  of  a 
Board  of  Arbitration  to  deal  with  the  dispute. 

Building  Wreckers  (Labourers),  Toronto, 
Ont. — This  dispute,  reported  as  unterminated 
in  the  September  issue  of  the  Labour  Gazette, 
was  settled  on  August  26,  information  as  to 


the  resumption  of  work  not  having  reached 
the  Department  until  September.  The  workers 
involved  were  successful  in  securing  the  closed 
shop  union  agreement  demanded,  wage 
increases  of  ten  cents  and  fifteen  cents  per 
hour  being  conceded  as  well  as  the  forty-eight 
hour  week.  The  agreement  is  similar  to  that 
outlined  in  the  September  issue  of  the  Labour 
Gazette  on  page  830. 

Taxicab  Drivers,  Winnipeg,  Man. — This 
dispute  involving  fourteen  drivers,  dismissed 
by  one  company  on  May  4,  on  account  of 
membership  in  the  One  Big  Union,  was  settled 
on  September  7  when  nine  of  the  drivers 
were  offered  reinstatement,  their  right  to  be- 
long to  the  union  being  conceded.  The  em- 
ployer claimed  that  the  services  of  the  others 
were  unsatisfactory.  The  employees  had  ap- 
plied for  a  Board  under  the  Industrial  Disputes 
Investigation  Act  and  an  account  of  the  con- 
ciliation proceedings  which  resulted  appears 
elsewhere  in  this  issue. 

Restaurant  Employees,  Toronto,  Ont. — 
This  dispute,  involving  fourteen  members  of 
the  Hotel  and  Restaurant  Employees'  Inter- 
national Alliance,  Local  168,  commencing  May 
1  against  the  dismissal  of  certain  employees, 
alleged  to  be  for  union  activity,  appears  to 
have  lapsed  by  the  end  of  September,  nearly 
all  of  the  strikers  having  secured  work  else- 
where. The  employer  had  secured  an  interim 
injunction  against  picketing  by  the  strikers  in 
May,  on  the  ground  that  it  was  in  violation 
of  their  contract  of  employment,  but  picket- 
ing was  thereafter  carried  on  by  others.  A 
permanent  injunction  having  been  applied 
for,  the  union  stated  it  would  be  contested. 
On  July  10  thirty  other  employees,  reported 
to  be  members  of  an  independent  union, 
joined  in  the  strike  but  this  union  was  later 
reported  to  have  withdrawn  from  the  dispute 
in  order  not  to  interfere  with  the  interna- 
tional union.  The  employer  is  reported  to 
have  replaced  most  of  the  strikers,  and  the 
dispute  has  been  added  to  the  list  carried 
elsewhere  in  this  article  where  employment 
conditions  are  no  longer  affected  but  which 
the  unions  concerned  have  not  declared 
terminated. 

Restaurant  Employees,  Toronto,  Ont. — 
This  strike  of  eight  employees  in  one  rest- 
aurant demanding  recognition  of  the  Hotel 
&  Restaurant  Employees'  International 
Alliance,  increased  wages,  reduced  hours. 
etc..  has  been  reported  as  lapsed  by  the  end 
of  September.  It  appears  that  the  strikers 
have  been  replaced. 
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Restaurant  Employees,  Vancouver,  B.C. — 
A  settlement  of  the  dispute  involving  the 
cooks'  and  waiters'  local  of  the  Hotel  and 
Restaurant  Employees'  International  Alliance 
and  one  restaurant  in  Vancouver,  was  reached 
on  September  5.  The  strikers,  who  had  ceased 
work  on  August  29  to  enforce  a  demand  for 
increased  wages  and  reduced  hours  were 
successful  in  securing  an  agreement  providing 
union  conditions  and  resulting  in  wage 
increases  of  $2-$4  per  week,  also  the  forty-eight 
hour  week. 

Coal  Miners,  East  Coutlee,  Alta. — Em- 
ployees in  four  collieries  ceased  work  on 
September  8  demanding  recognition  of  the 
United  Mine  Workers  of  America  and  agree- 
ments providing  for  a  revision  of  the  wage 
scale  and'  for  working  conditions  as  under  the 
union  agreements  for  the  neighbouring  Drum- 
heller  district.  Until  1936  some  of  the  miners 
had  belonged  to  the  Mine  Workers'  Union  of 
Canada,  the  members  of  which  voted  this  year 
to  amalgamate  with  the  United  Mine  Workers. 
Work  was  resumed  on  September  18  when  the 
operators  signed  agreements  with  the  union 
for  the  same  working  conditions  as  in  the 
Drumheller  agreement,  also  setting  forth  the 
contract  mining  rates  and  providing  for  the 
continuation  of  existing  wage  rates  subject 
to  changes  in  the  Drumheller  scale. 

Coal  Miners,  Wayne  Alta. — Employees 
in  one  colliery  ceased  work  on  September  8 
demanding  changes  in  certain  piece  rates  and 
the  adoption  of  the  union  wage  scale  in  the 
Drumheller  district.  As  a  result  of  mediation 
by  the  western  representative  of  the  Depart- 
ment of  Labour,  work  was  resumed  on  Septem- 
ber 24,  the  employer  signing  an  agreement 
with  the  union  providing  for  the  district  wage 
scale. 

Coal  Miners,  New  Waterford,  N.S. — ^^Em- 
ployees in  one  colliery  ceased  woik  on  Sep- 
tember 19  demanding  an  increase  in  a  tonnage 
rate  in  connection  with  longwall  mining. 
Emplo3^ees  in  an  adjoining  mine  joined  in  the 
strike  later  in  the  day.  Union  officials  nego- 
tiated with  the  management  and  a  com- 
promise on  the  rate  in  dispute  was  accepted 
by  a  vote  of  the  miners  involved.  Work  was 
resumed  partially  in  one  colliery  on  Septem- 
ber 26  and  fully  in  both  collieries  on  Sep- 
tember 28. 

Co.\l  Miners,  Carbon,  Alta. — Employees 
in  one  colliery  ceased  work  on  September  21, 
their  request  for  recognition  of  the  United 
Mine  Workers  of  America  and  for  a  wage 
increase  having  been  refused.  Work  was  re- 
sumed on  September  25,  pending  a  settlement. 


when  through  the  mediation  of  the  western 
representative  of  the  Department  of  Labour 
the  management  agreed  to  meet  union  officials 
and  negotiate  as  to  wages. 

Cannery  Employees  (Eruits  and  Vege- 
tables), Belle  River,  Ont. — A  number  of  the 
employees  in  one  cannery  ceased  work  on 
September  15  demanding  increases  in  wages 
of  7i  cents  per  hour  for  men  and  ^  cents 
per  hour  for  women.  About  ninety  female 
piece  workers  were  indirectly  involved.  As 
a  result  of  negotiations  the  increases  were 
made,  the  rates  for  men  after  the  change 
being  32^  cents  to  47^  cents  per  hour  and  for 
women  22^  cents.  Work  was  resumed  on  the 
following  morning. 

Cannery  Employees  (Fruits  and  Vege- 
tables) ,  Essex,  Ont. — A  number  of  the  em- 
ployees on  the  night  shift  in  one  establishment 
ceased  work  on  September  17,  demanding  wage 
increases  of  five  cents  per  hour  for  men  and 
two  cents  per  hour  for  women.  The  manage- 
ment agreed  to  the  changes,  the  new  rates 
being  30  cents  for  men  and  20  cents  for  women. 
Work  was  resumed  on  the  next  day. 

Bakery  Employees,  Drivers,  Etc..  Vancou- 
ver, B.C. — Drivers  employed  at  one  bakery 
establishment  ceased  work  on  September  19. 
their  demand  for  a  union  agreement  not 
having  been  complied  with.  The  drivers  were 
paid  $15  per  week  plus  a  commission  on  sales. 
The  agreement  in  force  in  one  large  establish- 
ment (outlined  elsewhere  in  this  issue)  pro- 
vides for  a  minimum  rate  of  $23  per  week. 
The  union  claimed  that  it  had  presented  the 
agreement  to  the  employer  in  Jul^-  but  the 
management  stated  that  the  employees  had 
not  made  any  complaints  prior  to  the  strike. 
It  is  reported  that  bakers,  etc.,  sJso  sought 
union  rates,  but  it  is  not  clear  that  any  of 
them  ceased  work  but  several  appear  to  have 
become  involved  indirectly.  At  the  end  of 
the  month  a  settlement  had  not  been  reached 
but  the  Deputy  Minister  of  Labour  for 
British  Columbia  was  taking  the  matter  up 
with  the  parties  to  the  dispute. 

Cap  Factory  Workers,  Montreal,  P.Q. — 
Employees  in  thirteen  establishments  ceased 
work  on  September  8  demanding  union  recog- 
nition, increases  in  wages  and  the  forty-four 
hour  week.  Work  was  resumed  on  September 
17  when  the  employers  signed  agreements 
providing  for  these  demands.  Piece  rates  were 
increased  ten  per  cent  to  fifteen  per  cent 
and  rates  per  week  by  $1  to  $3,  overtime  being 
limited  to  ten  hours  per  week. 

Men's  Work  Clothing  Factory  Em- 
ployees, Winnipeg,  Man. — Employees  in  one 
establishment   ceased  work   on   September   10 
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demanding  the  reinstatement  of  one  employee, 
dismissed  for  unsatisfactory  work,  whereas 
the  union  alleged  discrimination.  Work  was 
resumed  later  in  the  day  when  the  employee 
was  taken  back  on  probation. 


Bag  (Cotton  .^nd  Burlap)  Factory  Work- 
ers, Walkerville,  Ont. — Employees  in  one 
establishment  ceased  work  on  September  28, 
their  demand  for  recognition  of  a  union  shop 
committee  and  increases  in  wages  having  been 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  SEPTEMBER,  1936* 


Industry, 
occupation  and  locality 


Remarks 


(a)  Strikes  and  Lockouts  in  progress  prior  to  September,  1936 


Mining,  etc. — 
Coal  miners,  Drumheller,  Alta. 


Manufacturing — 
Vegetable  Foods — 
Bakery  employees  (bakers  and 
drivers),  Winnipeg,  Man 

Fur,  Leather,  etc. — 

Fur  factory  workers,  Winnipeg, 
Man 

Fur  factory  workers,  Toronto, 
Ont 


Textiles,  Clothing,  etc. — 
Textile  factory  workers  (arti- 
ficial silk,)  Cornwall,  Ont. . . 


Non-Metallic  Minerals — 
Pottery  factory  workers  (Sani- 
tary ware),  St.  John's,  P.Q.. 


Construction — 

Buildings  and  Structures — 
Building  wreckers  (labourers) 
Toronto,  Ont 


Transportation — 
Local — 
Taxicab     drivers,      Winnipeg, 
Man 


Service — 
Business,  etc. — 

Restaurant  employees,  Toron- 
to, Ont 

Restaurant  employees,  Toron^ 
to,  Ont 

Restaurant    employees,    Van 
couver,  B.C 


70 


125 


230 


32 


1,753 


80 


13 


35 


14 


.400 


375 


2,500 


150 


7,000 


560 


65 


500 


150 


Commenced  Aug.  14,  1936;  for  payment  by  weight 
instead  of  measurement;  terminated  Sept.  24, 
1936;  in  favour  of  workers. 


Commenced  Aug.  31,  1936;  alleged  violation  o 
agreement;  terminated  Sept.  3,  1936;  in  favour  o 
workers. 


Commenced  Aug.   11,  1936;  for  union  agreement, 
increased  wages  and  40-hour  week;  unterminated. 


Commenced  Aug.  19,  1936;  for  union  agreement 
providing  for  increased  wages  and  reduced  hours; 
terminated  Sept.  9,  1936;  in  favour  of  workers. 

Commenced  Aug.  11,  1936;  for  recognition  of  union 
and  increased  wages;  terminated  Sept.  4,  1936; 
compromise. 


Commenced  Aug.  17,  1936;  against  dismissal  of 
workers  allegedly  for  union  activitiy,  for  recogni- 
tion of  union,  increased  wages  and  reduced  hours; 
terminated  Sept.  8,  1936;  indefinite. 


Commenced  Aug.  14,  1936;  for  closed  shop  union 
agreement;  terminated  Aug.  26,  1936;  in  favour 
of  workers. 


Alleged  lockout.  May  4,  1936;  re  employment  of 
union  members;  terminated  Sept.  5,  1936;  in 
favour  of  workers. 


Commenced  May  1,  1936;  for  reinstatement  of 
workers  allegedly  discharged  for  union  activitiy; 
working  conditions  no  longer  affected  by  end  of 
September,  1936;  in  favour  of  employer. 

Commenced  Aug.  29,  1936;  for  union  recognition, 
increased  wages  and  reduced  hours;  lapsed  by 
Sept.  30,  1936;  in  favour  of  employer. 

Commenced  Aug.  29,  1936;  for  increased  wages  and 
reduced  hours;  terminated  Sept.  5,  1936;  in  favour 
of  workers. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  SEPTEMBER,  1936^ 


Industry, 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

days 


Remarks 


(b)  Strikes  and  Louckouts  commencing  during  September,  1936 

Mining,  etc. — 
Coal  miners,  East  Coulee,  Alta 


Coal  miners,  Wayne,  Alta 

Coal    miners.    New    Waterford, 
N.S 

Coal  miners.  Carbon,  Alta 

Manufacturing — 
>  egetahle  Foods — 
Cannery  employees  (fruits  and 
vegetables),     Belle     River, 
Ont 

Cannery  employees  (fruits  and 
vegetables),  Essex,  Ont 

Bakery    drivers,    Vancouver, 
B.C 

Textiles,  Clothing,  etc. — 
Cap   factory    workers,    Mont- 
real, P.Q 


Men's  work   clothing  factory 
employees,  Winnipeg,  Man. . . 


Bag  factory  employees  (cotton 
and  burlap),  Walkerville, 
Ont 

Other  Wood  Products — 
Wood   factory   workers    (ven- 
eer), Scotstown,  P.Q 

Wood  factory  workers  (furni- 
ture), Toronto,  Ont 

Transportation — 
Local — 
Taxicab     drivers,     Montreal, 

P.Q 

Water — 
Pulpwood    loaders,    Merigom- 
ish,  N.S 


Longshoremen,  Hamilton,  Ont, 
Stevedores,  Port  Stanley,  Ont, 


Service — 
Business,  etc. — 
Cleaners  and  dyers,  Winnipeg, 
Man 


300 

110 

1,900 
75 

86 

150 

38 

100 

40 

41 

150 
15 

885 

40 

150 
30 


2,700 
1,540 

12,000 
300 

86 

75 

380 

800 

20 

123 

450 
60 

885 

40 

1,000 

30 

40 


Commenced  Sept.  8,  1936,  for  recognition  of  union 

and  revision  of  working  conditions;  terminated 

Sept.  17,  1936;  in  favour  of  workers. 
Commenced  Sept.  8,  1936;  for  adjustment  of  certain 

contract  rates  and  union  wage  scale;  terminated 

Sept.  23,  1936;  in  favour  of  workers. 

Commenced  Sept.  19,  1936;  for  increase  in  a  certain 
tonnage  rate;  terminated  Sept.  26,  1936;  com- 
promise. 

Commenced  Sept.  21,  1936;  for  increased  wages  and 
recognition  of  union;  terminated  Sept.  24,  1936; 
indefinite. 


Commenced  Sept.  15,  1936;  for  increased  wages; 
terminated  Sept.  15,  1936;  in  favour  of  workers. 

Commenced  Sept.  17,  1936;  for  increased  wages; 
terminated  Sept.  17,  1936;  in  favour  of  workers. 

Commenced  Sept.  19,  1936;  for  union  recognition 
and  increased  wages;  unterminated. 


Commenced  Sept.  8,  1936;  for  increased  wages, 
reduced  hours  and  recognition  of  union,  termin- 
ated Sept.  16,  1936;  compromise. 

Commenced  Sept.  10,  1936;  against  dismissal  of 
workers;  terminated  Sept.  10,  1936;  in  favour  of 
workers. 


Commenced   Sept.  28,   1936;  for  increased  wages 
and  reduced  hours;  unterminated. 


Commenced   Sept.  28,   1936;  for  increased  wages 
and  change  in  working  conditions;  unterminated. 

Commenced  Sept.  24,   1936;  for  increased  wages; 
terminated  Sept.  28,  1936;  compromise. 


Commenced  Sept.  29,  1936,  to  secure  reduction  in 
fees  and  changes  in  working  conditions;  terrain 
ated  Sept.  29,  1936;  indefinite. 

Commenced  Sept.  4,  1936;  for  payment  for  waiting 
time;  terminated  Sept.  4,  1936;  in  favour  of  em- 
ployer. 

Commenced  Sept.  5,  1936;  for  increased  wages  and 
recognition  of  union;  terminated  Sept.  12,  1936; 
in  favour  of  workers. 

Commenced  Sept.  7,  1936;  for  increased  wages; 
terminated  Sept.  12,  1936;  in  favour  of  workers. 


Commenced  Sept.  4,  1936;  for  union  agreement  and 
reduced  hours;  terminated  Sept.  4,  1936;  in  favour 
of  workers. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  termin- 
ation is  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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refused  after  discussions  during  a  month.  The 
employees  are  members  of  Federal  Labour 
Union  20303.  At  the  end  of  the  month  a 
settlement  had  not  been  reached  and  the 
establishment  was  being  picketed. 

Wood  Factory  Workers  (Vemeer,  etc.), 
ScoTSTOwN,  P.Q.^Employees  in  one  estab- 
lishment ceased  work  on  September  28,  their 
demand  for  an  increase  in  wages  of  ten  cents 
per  hour  and  a  reduction  of  the  speed  of  the 
machines  not  being  conceded.  The  employer 
is  reported  to  have  offered  a  wage  increase 
of  ten  cents  per  day.  At  the  end  of  the 
month  a  settlement  had  not  been  reached  but 
early  in  October  it  was  reported  that  work 
had  been  resumed  pending  a  settlement. 

Wood  Factory  Workers  (Furniture),  To- 
ronto, Ont. — Cabinet  makers  and  machine 
operators  in  one  establishment  ceased  work  on 
September  24,  demanding  increases  in  wages 
of  ten  to  fifteen  per  cent.  On  September  29 
work  was  resumed  when  an  adjustment  in 
rates  was  made. 

Taxicab  Drivers,  Montreal,  P.Q. — Follow- 
ing the  failure  of  a  settlement  of  the  dispute 
by  a  committee  (arranged  for  at  the  termina- 
tion of  the  strike  August  7  to  August  11)  the 
drivers  again  ceased  work  at  midnight,  Sep- 
tember 28.  The  principal  matter  in  dispute 
was  the  amount  of  the  fee  payable  by  each 
cab  owner  to  an  association  which  operated 
a  telephone  call  service,  cabstands,  etc.,  but 
the  drivers  also  suggested  changes  in  the 
civic  regulations.  In  the  second  cessation  of 
work  the  independent  cab  operators  in  the 
city  did  not  participate.  As  a  result  of  con- 
ferences with  the  chief  of  police  and  the  chair- 
man of  the  traffic  committee  of  the  city 
council  the  drivers  agreed  to  resume  operations 
pending  changes  in  the  city  by-laws  which 
would  enable  them  to  secure  permits 
individually  instead  of  through  the  association 


and  also  would  provide  for  the  general  use  of 
certain  cab  stands,  changes  in  fares,  etc.  Work 
was  resumed  at  five  o'clock  in  the  afternoon. 

PuIlpwood  Loaders,,  Merigomish,  NjS. — 
Employees  engaged  to  load  a  boat  refused  to 
work  when  refused  payment  for  the  time  lost 
in  waiting  when  the  boat  was  delayed  three 
hours  by  bad  weather.  The  employer  secured 
other  workers  the  same  day. 

Longshoremen,  Hamilton,  Ont.— Em- 
ployees ceased  work  on  September  5,  their 
demand  for  increased  wages  and  recognition  of 
the  union  (independent)  not  being  granted. 
On  September  12  work  was  resumed,  an  agree- 
ment having  been  signed  by  the  steamship 
companies  involved  providing  for  increases  in 
wages  from  40  cents  per  hour  for  day  work 
to  42  cents  and  from  42^  cents  per  hour  for 
work  at  night  or  on  Sundays  and  holidays  to 
45  cents.  The  agreement  is  outlined  else- 
where in  this  issue. 

Longshoremen,  Port  Stanley,  Ont. — Em- 
ployees ceased  work  on  September  7  demand- 
ing an  increase  in  wages  from  35  cents  to  40 
cents  per  hour,  and  the  boat  was  unloaded  by 
the  crew  under  protest.  The  increase  was 
granted  on  September  16  but  in  the  meantime 
a  boat  was  unloaded  on  September  13,  pending 
negotiations. 

Dyers  and  Cleaners,  Winnipeg,  Man. — 
Employees  in  one  establishment  ceased  work 
for  a  few  hours  on  September  4,  negotiations 
for  an  agreement  with  their  organization,  a 
Federal  Labour  Union,  not  havmg  been 
brought  to  a  successful  conclusion.  The 
employer  objected  to  signing  it  before  other 
employers  had  agreed  to  the  same  conditions. 
Work  was  resumed  when  the  employer  agreed 
to  the  terms  which  included  a  provision  for  a 
forty-eight  hour  week. 


Industrial  Environment  and  Health  is  the 
title  of  a  manual  issued  recently  by  the  In- 
ternational Labour  Office.  The  manual  sup- 
plements a  former  publication  of  1932 — an 
Encyclopedia  of  Industrial  Hygiene — a  com- 
pendium of  available  knowledge  on  the  health 
hazards  inherent  in  occupations.  It  is  in- 
tended that  the  manual  shall  serve  as  an 
account  of  the  methods  of  analyses  and  re- 
search resorted  to  by  industrial  hygiene  ex- 
perts, and  reports  "on  the  methods  of  investiga- 
tion that  medicine  derives  from  other  sciences, 
and  from  physics  and  chemistry,  in  particular 
for  the  purpose  of  checking  or  testing  atmos- 
pheric pressure,  temperature,  humidity,  venti- 
lation and  lighting  conditions,  the  quantity  and 


nature  of  dusts  and  harmful 
etc.  in  working  premises." 


gases  and  fumes, 


Substantial  improvement  was  recorded  in 
Canada's  heavy  chemical  industry  during 
1935  when  production  reached  a  value  of 
$19,012,615  compared  with  $16,494,139  in  1934. 
This  gain  of  15  per  cent  brought  the  value 
to  the  highest  point  since  1930.  Eighteen 
factories  were  operating,  of  which  11  were  in 
Ontario,  three  in  Quebec,  three  in  British 
Columbia  and  one  in  Nova  Scotia.  The 
average  number  of  employees  was  2.627  as 
compared  with  2,289  in  1934.  Payments  in 
salaries  and  wages  amounted  to  $3,490,897  as^ 
against  $2,841,853. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


THE  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month 
to  month,  bringing  down  to  date  that  given 
in  the  issue  of  February,  1936,  in  the  review 
of  Strikes  and  Lockouts  in  Canada  and  Other 
Countries,  1935.  The  latter  review  included 
a  table  summarizing  the  principal  statistics 
as  to  strikes  and  lockouts  since  1919  in  the 
several  countries  for  which  such  figures  were 
available.  Many  countries  publish  these  sta- 
tistics only  once  each  year,  the  figures  being 
issued  in  some  cases  after  an  interval  of  as 
much  as  two  years,  and  for  such  countries  the 
latest  figures  are  not  for  relatively  recent 
dates.  Statistics  given  in  the  annual  review 
and  in  this  monthly  article  are  taken  as  far 
as  possible  directly  from  the  government  pub- 
lications of  the  various  countries  concerned, 
while  information  as  to  particular  disputes  is 
obtained  for  the  most  part  from  newspaper 
reports. 

Great  Britain 

The  number  of  disputes  beginning  in  August 
was  59  and  15  were  still  in  progress  from  the 
previous  month,  making  a  total  of  74  dis- 
putes in  progress  during  the  month,  involving 
17,800  workers  with  a  time  loss  of  76,000  work- 
ing days  for  the  month. 

Of  the  50  disputes  beginning  in  August,  14 
were  over  demands  for  increases  in  wages, 
17  over  other  wage  questions,  14  over  questions 
respecting  the  employment  of  particular 
classes  or  persons,  9  over  other  questions  of 
working  arrangements  and  5  over  questions  of 
trade  union  principle. 

Settlements  were  reached  during  the  month 
in  42  disputes,  of  which  13  were  in  favoiu-  of 
workers,  17  in  favour  of  employers,  and  12 
resulted  in  compromises.  In  12  other  disputes, 
work  was  resumed  pending  negotiations. 

France 

During  the  second  week  in  September,  a 
number  of  "stay-in"  strikes  similar  to  those 
noted  in  the  July  and  August  issues  of  the 
Labour  Gazette  again  broke  out.  The  textile 
industry  in  the  Lille  and  Vosges  districts  was 
most  seriously  affected.  A  total  of  76,360 
workers  were  reported  to  be  involved.  Through 
government  conciliation,  settlements  were 
reached  in  most  cases.  The  agreement  reached 
in  the  Lille  textile  industry  provided  for 
a  wage  increase  of  6  per  cent,  while  workers 
agreed  to  abandon  the  "stay-in"  strike  and 
made   other  concessions  to  employers. 

25373— 3i  -i 


United  States 

The  number  of  disputes  beginning  in  July 
was  160  and  120  were  still  in  progress  from 
the  previous  month,  making  a  total  of  280 
disputes  in  progress  during  the  month,  in- 
volving 116,000  workers  with  a  time  loss  of 
1,075,000  working  days  for  the  month. 

A  strike  of  over  3,000  lettuce  workers  on 
truck  farms  in  California  began  early  in  Sep- 
tember for  union  recognition  and  other  de- 
mands. 


The  output  of  the  biscuit,  confectionery, 
cocoa  and  chocolate  industries  in  1935  was 
valued  at  $41,180,949,  an  increase  of  three 
per  cent  as  compared  with  the  previous  year. 
There  were  10,446  persons  employed  who  were 
paid  $9,315,563  in  salaries  and  wages.  Capital 
investment  totalled  $37,779,319.  The  234 
establishments  comprising  this  industry  re- 
ported production  of  the  following  main  prod- 
ucts: chocolate  confectionery  in  bulk,  20,- 
762,254  pounds  at  $3,743,154;  chocolate  con- 
fectionery, in  dozen  bars,  17,142,334  valued  at 
$5,834,873;  chocolate  confectionery,  in  pack- 
ages, 7,617,258  pounds  valued  at  $2,407,762, 
sugar  confectionery  in  bulk,  44,271,215  pounds 
at  $5,788,807.  Biscuits,  plain  and  fancy, 
36,017  tons  at  $8,700,098  and  soda  biscuits 
12,411  tons  at  $3,445,752. 


At  a  meeting  held  in  Halifax  the  new 
Educational  Association,  sponsored  by  the 
Trades  and  Labour  Council  formulated  a  pro- 
gram for  the  coming  fall  and  winter  season. 
Dalhousie  University  has  intimated  a  desire 
to  co-operate  in  the  scheme,  by  offering  to 
supply  tutors  in  the  various  subjects  without 
fee  or  charge.  Subjects  to  be  included  in 
the  educational  program  are:  Economics  and 
Political  Science;  Psychology;  Composition, 
with  current  events  of  such  a  character  as  is 
deemed  useful  and  informative. 

These  study  classes  will  be  open  and  avail- 
able to  workers  generally,  and  it  is  planned 
to  form  a  board  of  management  consisting 
of  one  member  from  each  union.  An  execu- 
tive committee  has  already  been  selected  con- 
sisting of  various  officers  of  the  Association,  a 
representative  from  each  of  the  affiliated 
unions  and  three  professors  from  Dalhousie 
University, 
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STATISTICAL   CLASSIFICATION   OF  DIRECT   REUEF   RECIPIENTS 

IN  CANADA 


The  accompanying  tabular  statistics,  com- 
piled by  the  Department  of  Labour,  classify 
the  number  of  direct  relief  recipients  in  Canada 
according  to  their  economic  and  domestic  sta- 
tus. As  indicated  in  earlier  issues  of  the 
Labour  Gazette,  commencing  with  December, 
1935,  the  Department  of  Labour  put  into  effect 
a  new  system  of  collecting  figures  from  the 
provincial  governments  and  municipalities, 
showing  the  numbers  of  direct  relief  recipients, 
classified  on  a  basis  not  in  use  heretofore.  The 
present  tables  constitute  a  brief  synopsis  of 
the  more  important  features  developed  through 
the  classification  statistics. 

With  the  month  of  August  these  classifica- 
tion statistics  will  be  abandoned  by  the  De- 
partment, to  be  succeeded  by  the  tabulation 
results  of  the  registration  of  direct  relief  re- 
cipients undertaken  throughout  Canada  for 
the  National  Employment  Commission  in 
September.  After  September  the  registration 
will  be  kept  up  to  date  each  month  to  provide 
a  running  index. 

The  following  tables  relate  only  to  persons 
in  receipt  of  direct  relief  from  the  provincial 
governments,  or  from  municipal  or  other  local 
governments,  where  the  cost  of  relief  is  shared 
by  the  Dominion  through  the  grants  in  aid 
made  to  the  provinces  for  relief  purposes. 
The  figures  do  not  include  persons  engaged 
on  relief  work  where  the  services  are  re- 
munerated in  cash:  neither  do  the  tables  in- 
clude "  transients,"  this  term  being  arbitrarily 
defined  as  persons  who  had  been  resident  within 
the  reporting  municipality  for  a  period  of  less 
than  thirty  days. 

The  figures  as  reported  for  the  different  prov- 
inces are  final,  with  the  exception  of  the 
following: 

1.  Partially  revised  figures:  New  Brunswick, 
March  and  February;  Quebec,  February  to 
May;  Ontario,  February  and  March;  Alberta, 
February    to    April. 

2.  Preliminary  figures;  New  Brunswick,  April 
to  July;  Quebec,  June  and  July;  Ontario, 
April  to  July;  Alberta,  May  to  July. 

The  following  is  a  summary  of  the  phases 
of  the  relief  situation  dealt  with  in  the  tables: 

Table  I  gives  the  total  number  of  persons  in 
receipt  of  direct  relief  from  the  provinces 
and/or  municipalities  from  December,  1935,  to 
July,  1936,  by  provinces.  This  table  includes 
persons,  whether  heads  of  families  or  de- 
pendents of  heads  of  families  or  individual 
persons  living  on  their  own. 

Table  II  includes  all  employable  persons 
sixteen  years  of  age  and  over,  regardless  of 
their  domestic  status,  together  with  wives  and 


children  under  sixteen  years  of  age,  de- 
pendent  upon   employable   heads   of  families. 

Table  III  includes  all  unemployable  per- 
sons sixteen  years  of  age  and  over,  together 
with  wives  and  children  under  sixteen  years  of 
age  dependent  upon  unemployable  heads  of 
families. 

Table  IV  includes  all  farmers  on  direct 
relief,  together  with  their  dependents  of  all 
classes. 

Table  V  includes  only  employable  male  per- 
sons, regardless  of  their  domestic  status. 

Table  VI  includes  only  employable  female 
persons,   regardless   of   their   domestic    status. 

Table  VII  includes  only  employable  per- 
sons, whether  male  or  female,  regardless  of 
their  domestic  status. 

Table  VIII  includes  only  employable  male 
persons  classified  as  heads  of  families. 

Table  IX  includes  only  employable  female 
persons  classified  as  heads  of  families. 

Table  X  includes  only  employable  heads  of 
families,  whether   male   or  female. 

Table  XI  includes  only  employable  male 
persons  sixteen  years  of  age  and  over  who 
are  dependent  upon  heads  of  families  with 
whom  they  are  residing. 

Table  XII  includes  only  employable  female 
persons  sixteen  years  of  age  and  over  who 
are  dependent  upon  heads  of  families  with 
whom  they  are  residing. 

Table  XIII  includes  only  employable  per- 
sons sixteen  years  of  age  and  over,  whether 
male  or  female,  who  are  dependent  upon  heads 
of  families  with  whom  they  are  residing. 

Table  XIV  includes  only  male  persons,  six- 
teen years  of  age  and  over,  who  are  living 
"  on  their  own",  i.e.,  are  not  living  with 
families  and  hiave  no  one  dependent  upon 
them. 

Table  XV  includes  only  female  persons, 
sixteen  years  of  age  and  over,  who  are  living 
"on  their  own",  i.e.,  are  not  living  with 
families  and  have  no  one  dependent  upon 
them. 

Table  XVI  includes  only  persons,  sixteen 
years  of  age  and  over,  whether  male  or 
female,  who  are  living  "on  their  own",  i.e., 
are  not  living  with  families  and  have  no  one 
dependent  upon  them. 

It  is  to  be  roted  in  reference  to  the  figures 
for  New  Brunswick  for  July,  1936,  that  the 
policy  of  the  Government  of  the  Province  to 
substitute  work  for  direct  relief  had  become 
partly  effective  in  that  month. 
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Table  I.— TOTAL   NUMBER  OF  DIRECT  RELIEF  RECIPIENTS  OF  ALL  CLASSES  BY  PROVINCES,  BY 
MONTHS  FROM  DECEMBER.  1935,  TO  JULY,  1936 


Province 

Dec, '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

3,241 

16,887 

27.620 

332.274 

405,597 

74,348 

176.711 

89.001 

86,583 

3,261 
22,112 
43,313 
343,377 
432,518 
83,401 
192,330 
91,490 
92,254 

4,721 

26,559 

56,030 

370.012 

440,053 

90,264 

208,357 

97,965 

95.401 

4.458 

22.082 

62,042 

382.950 

429,027 

90,135 

210.961 

102,151 

94,514 

3,851 

23,833 

50,727 

382,128 

402,000 

87,740 

201,632 

103,769 

92,208 

602 
18,486 
49,700 
362,802 
380,000 
76,266 
164,936 
91,035 
87,109 

761 

14,749 

27,100 

360,000 

312,850 

67.720 

154,299 

77,826 

82.224 

760 
14,109 

New  Brunswick         

10,650 

Quebec  

355,000 

Ontario                     

302.000 

Manitoba 

61.221 

Saskatchewan       

155.425 

Alberta 

87,679 

British  Columbia           

76,702 

Dominion 

1,212,262 

1,304,056 

1.389.362 

1,398,410 

1,347,888 

1,230,936 

1,097,529 

1.063,546 

Table  II. 


-NUMBERS  OF  EMPLOYABLE  PERSONS  AND  THEIR  DEPENDENTS  (WIVES  AND  MINOR 
CHILDREN)  ON  DIRECT  RELIEF,  DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  "35 

Jan..  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

2,501 
16,352 
24,156 
267,810 
333,255 
62,745 
31,138 
42,096 
67,232 

2,475 
21,577 
35,276 
284,136 
356,785 
67.577 
34,122 
44,022 
72,036 

3,935 
26,024 
46,409 
287,598 
371,597 
70,407 
35,782 
47,074 
74,797 

3,768 
21,806 
51,369 
293,897 
358,601 
69,376 
35,241 
49,633 
73,487 

3,131 
23,635 
41,454 
289,991 
331,611 
69,304 
33,840 
51,094 
71,488 

338 
18,317 
41,032 
270,596 
318,424 
65,037 
29,344 
38,734 
67,099 

346 
14,574 
22,440 
272,645 
259,197 
58,683 
27,408 
37,572 
62,946 

292- 
13,922? 
10  291 

New  Brunswick  

Quebec 

268  873 

Ontario 

250  347 

54,100 

Saskatchewan     

25  847 

Alberta 

42,332 

British  Columbia      

58  280 

Dominion   

847,285 

918,006 

983,623 

957,228 

915,548 

848.921 

755,811 

724  284 

Table  III. 


-NUMBERS  OF  UNEMPLOYABLE  PERSONS  AND  THEIR  DEPENDENTS  (WIVES  AND   MINOR 
CHILDREN)  ON  DIRECT  RELIEF,  DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

Nova  Scotia       . .              ... 

740 

535 

657 

8,941 

43,370 

690 

4,210 

1,134 

6,313 

786 

535 

676 

8,290 

43,758 

675 

4,508 

3,033 

6,302 

786 

535 

623 

7,918 

40,060 

787 

5,724 

1,178 

6,287 

780 

276 

623 

6,648 

42,838 

488 

5,723 

1,164 

6,403 

720 

198 

623 

9,156 

40,670 

499 

5,200 

1,153 

6,351 

264 
169 
623 

8,843 

37,095 

435 

4,991 
996 

6,279 

415 
175 
359 

8,355 

29,241 

521 

4,584 
965 

6,165 

468 
187 

359 

Quebec 

8.225 

Ontario 

Manitoba 

Saskatchewan 

Alberta              ...     . 

28,803 

539 

4.597 

1.073 

6.070 

66,590 

68,613 

63,898 

64,943 

64,570 

59,695 

50.780 

50,121 

Table  IV. 


-NUMBERS  OF  FARMERS  AND  THEIR  DEPENDENTS  ON  DIRECT  RELIEF,  DECEMBER, 

1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

Nova  Scotia 

2,807 
55,523 
28,972 
10,913 
141,383 
45,771 
13,038 

7,361 
50,951 
31,975 
15,149 
153,700 
44,385 
13,916 

8.998 
74,496 
28,396 
19,070 
166,851 
49,713 
14,317 

10,050 
82,405 

27,588 
20,271 
169,997 
51,304 
14,624 

8,650 
82.981 
29.719 
17,937 
162,592 
51,522 
14,369 

8,045 
83,363 
24,481 
10,794 
130,601 
51.305 
13.731 

4,301 
79,000 
24,412 

8,516 

122,307 

39,289 

13,113 

77,902 

Ontario         

23,050 

6,582 

Saskatchsw  an  

124,981 

Alberta 

44,274 

British  Columbia      

12,352 

Dominion 

298.387 

317,437 

361,841 

376,239 

367,770 

322,320 

290,938 

298,141 
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Table  V.— NUMBERS  OF  EMPLOYABLE  PERSONS  (MAT,E)  OF  ALL  CLASSES  ON  DIRECT  RELIEF 

DECEMBER,  1935,  TO  JULY,  1936 


Province 

D3C.,'35 

.Jan.,  '38 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  IsLand 

Nova  Scotia 

657 

4,674 

5,835 

74,643 

97,377 

19,921 

8,606 

14,905 

24,917 

511 

5,620 

7,762 

79,055 

104,199 

22,399 

9.086 

IS, 744 

27.082 

826 

6,604 

11,235 

78,862 

109,671 

22,885 

9,834 

16,497 

28,120 

800 

5,012 

12,560 

81,369 

106,492 

22,446 

9,657 

17,218 

27,983 

687 
5,715 
9,120 
77,672 
96,847 
22,632 
9,052 
17.025 
27,247 

72 
4,640 
10,239 
72,786 
91,138 
21,866 
8,193 
12,880 
25,256 

73 
3,888 
6,311 
75,485 
77,753 
20.207 
8.519 
12,474 
23,414 

69 
3  882 

New  Brunswick 

2,753 
74,443 
75,098 
18.753 

8.258 
13,887 
21,266 

Quebec 

Ontario    

Saskatchewan 

Alberta 

British  Columbia      

Dominion 

251,535 

271,458 

284,534 

284,137 

265,997 

247,050 

227,124 

218.409 

Table  VI. 


-NUMBERS  OF  EMPLOYABLE  PERSONS  (FEM\LE)  OF  ALL  CLASSES  ON  DIRECT  RELIEF. 
DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

Nova  Scotia 

197 
1,200 
1,646 
22,481 
25,697 
5,405 
1,666 
3,044 
5,441 

129 
1,417 
1,266 
25,196 
23,037 
5,566 
1,808 
3,338 
5,607 

201 
1,726 
3,434 
24.371 
25,421 
5,828 
2,221 
3,289 
5,743 

203 
1,542 
3,793 
25,226 
24,830 
5,682 
2,171 
3,462 
5,135 

174 
1,543 
1.489 
24,083 
21,412 
5,480 
2,016 
3,592 
4.969 

39 
1,168 
3,009 
23,204 
20,012 
5,134 
1,883 
2,912 
4,798 

42 
1,190 
1,371 
23.130 
17,805 
4,781 
1,837 
2.823 
4.605 

33 

1,064 

640 

22,829 

17,197 

4.510 

1,842 

3  009 

New  Brunswick.    . 

Quebec 

Ontario       

Saskatchewan 

Alberta 

British  Columbia 

4  379 

66,777 

67,364 

72,234 

72.044 

64.758 

62,159 

57,586 

55  503 

Table  VIL— NUMBERS  OF  EMPLOYABLE  PERSONS  (BOTH  MALE  AND  FEMALE)  OF  ALL  CLASSES  ON 
DIRECT  RELIEF,  DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

Nova  Scotia      *. . . . 

854 

5,874 

7,481 

97,124 

123,074 

25,326 

10,272 

17.949 

30,358 

640 

7,037 

9,028 

104,251 

127,236 

27,965 

10,894 

19,082 

32,689 

1,027 

8,330 

14.669 

103.233 

135,092 

28,713 

12,055 

19,786 

33.863 

1,003 

7,154 

16,353 

106,595 

131,322 

28,128 

11,828 

20,680 

33,118 

861 

7,258 

10,609 

101,755 

118.259 

28.112 

11,068 

20,617 

32,216 

111 
5,808 
13,248 
95,990 
111,150 
27,000 
10.076 
15.772 
30,054 

115 
5,078 
6.682 
98.615 
95.558 
24,988 
10.356 
15,299 
28.019 

102 
4,946 

3,393 

Quebec 

97,272 

Ontario 

92,293 

Manitoba 

23,263 

Saskatchewan 

10,100 

Alberta 

16,896 

British  Columbia 

25,645 

Dominion   

318,312 

338,822 

356,768 

356,181 

330,755 

309,209 

284,710 

273,912 

Table  VIII.— NUMBERS  OF  EMPLOYABLE  HEADS  OF  FAMILIES  (MALE>  ON  DIRECT  RELIEF 

DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec, '35 

Jan.,  '36 

Feb. 

M.qr. 

April 

May 

June 

July 

Prince  Edward  Island 

Nova  Scotia      

410 

3,107 

4,113 

49.213 

66,978 

11,941 

6,784 

7.332 

12,778 

353 

3,923 

5,766 

52,205 

73,217 

12,631 

7,046 

7.632 

13,775 

583 

4,416 

7,389 

52,948 

76,950 

13,247 

7,394 

8,521 

14,348 

555 

3,807 

8,345 

54,100 

75,091 

13,133 

7,279 

9.092 

14,625 

465 

4,110 

6.776 

50,535 

68,051 

13,033 

6,821 

9,618 

14,202 

36 

3,442 

7,016 

47,515 

67,659 

12,216 

5,949 

7,008 

13,359 

33 
2.753 
3,688 
50.430 
54,186 
10.813 
5.505 
6,856 
12.579 

38 

2,767 

1,986 

49.733 

Ontario           

52.336 

9,933 

Saskatchewan     

6,110 

Alberta 

8.034 

British  Columbia 

11.721 

162,656 

176,598 

185,796 

186,027 

173,611 

164.260 

146,843 

141,660 
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Table  IX.— NUMBERS  OF  EMPLOYABLE  HEADS  OF  FAMILIES  (FEMALE)  ON  DIRECT  RELIEF 
DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

46 

332 

277 

5,601 

7,056 

1.527 

328 

1,028 

1,507 

25 

353 

320 

6,407 

5,456 

1,578 

352 

1,102 

1.555 

36 

450 

351 

6,365 

6,056 

1,606 

371 

956 

1.601 

41 

461 

396 

6.457 

6,321 

1,563 

371 

975 

1,652 

34 

403 

376 

5,405 

5,071 

1,504 

361 

1,022 

1,622 

10 

336 

333 

5,865 

5,156 

1,445 

313 

989 

1,588 

11 

390 

192 

5,840 

4,541 

1,389 

295 

959 

1,556 

5 

Nova  Scotia 

295 

New  Brunswick 

109 

Quebec 

5,790 

4,386 

1,355 

288 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

892 

British  Columbia     

1,511 

Dominion 

17,702 

17,148 

17,792 

18,237 

15,798 

16,035 

15,173 

14  631 

Table  X.-NUMBERS  OF  EMPLOYABLE  HEADS  OF  FAMILIES  (BOTH  MALE  AND  FEMALE)  ON  DIRECT 

RELIEF,  DECEMBER,  1935,  TO  JULY,  ld36 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

456 

3,439 

4.390 

54,814 

74,034 

13,468 

7,112 

8,360 

14,295 

378 

4,276 

6,08o 

58,612 

78,673 

14,209 

7,398 

8,784 

15,330 

619 

4,866 

7,740 

59,313 

83,006 

14,853 

7,765 

9,477 

15,949 

596 
4,268 
8,741 
60.557 
81,412 
14.698 
7,650 
10,067 
16,277 

499 

4,513 

7.152 

55.940 

73.122 

14,537 

7,182 

10,640 

15,824 

46 

3,778 

7,349 

53,380 

72.815 

13.661 

6.262 

8,057 

14.947 

44 

3,143 

3,880 

56,270 

58,727 

12,202 

5,800 

7,815 

14,135 

43 

3,062 

New  Brunswick  

2  095 

55,525 

Ontario 

56  722 

ll'288 

5,398 

Alberta      

8.926 

13,232 

Dominion 

180,368 

193,746 

203,588 

204,264 

189.409 

180,295 

162,016 

156,291 

Table  XI.— NUMBERS  OF  EMPLOYABLE  DEPENDENTS  (MALE)  OYER  16  YEARS  OF  AGE,  DEPENDENT  ON 
HEADS  OF  FAMILIES,  ON  DIRECT  RELIEF,  DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

201 
1,002 
1.603 
17,836 
19,988 
2.705 
1,617 
1,476 
2,594 

144 

1.187 
1.820 
20,013 
19.221 
2,738 
1,627 
1,572 
2,716 

223 
1,536 
3,517 
18,843 
21,046 
2,943 
1,956 
1,625 
2,748 

225 
1.259 
3,880 
19.741 
19.813 
2.842 
1.896 
1,710 
1,982 

208 
1,057 
2,138 
19,376 
17,865 
2,789 
1,800 
1,761 
1,871 

35 

766 
3,078 
17,737 
18,422 
2.596 
1.695 
1.391 
1,790 

38 

711 

1,501 

18,300 

15,684 

2,314 

1,615 

1.349 

1,692 

30 

Nova  Scotia      

708 

656 

Quebec                  

18,034 

15.148 

Manitoba                     

2.096 

1.435 

Alberta                          

1,442 

British  Columbia 

1,593 

49,022 

51,038 

54.437 

53,348 

48,865 

47,510 

43.204 

41,142 

Table  XII. 


-NUMBERS  OF  EMPLOYABLE  DEPENDENTS  (FEMALE)  OVER  16  YEARS  OF  AGE.  DEPENDENT 
ON  HEADS  OF  FAMILIES,  ON  DIRECT  RELIEF,  DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec.   '35 

Jan.   '36 

Feb. 

Mar. 

April 

May 

June 

July 

134 

744 

1.327 

14,385 

14,834 

2,815 

1,243 

1,657 

3,123 

99 

929 

877 

15,853 

13,792 

2,867 

1,269 

1,883 

3,218 

159 
1,159 
3,033 
15,027 
15.471 
3,054 
1,664 
1,829 
3,277 

154 

987 
3,346 
15,627 
14,257 
2,930 
1,624 
1,909 
2,579 

135 

997 
1,031 
15,604 
12,819 
2,839 
1,510 
1,960 
2,443 

28 

712 

2,654 

14,334 

13,503 

2,631 

1,412 

1,548 

2,315 

30 
691 
1,149 
14,330 
10,040 
2,407 
1.392 
1.502 
2,181 

27 

Nova  Scotia      

668 

503 

Quebec      

14,129 

9,697 

Manitoba    

2,218 

1,304 

Alberta                

1.628 

2.054 

Dominion  . 

40,262 

40,787 

44,673 

43,413 

39,338 

39,137 

33,722 

32.228 
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Table  XIII— NUMBERS  OF  EMPLOYABLE  DEPENDENTS  (BOTH  MALE  AND  FEMALE)  OVER  16  YEARS  OF 
AGE,  DEPENDENT  ON  HEADS  OF  FAMILIES,  ON  DIRECT  RELIEF, 
DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec.  '35 

Jan.  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

335 
1,746 
2,930 
32,221 
34,822 
5,520 
2,860 
3,133 
5,717 

243 
2,116 
2,697 
35,866 
33,013 
5,605 
2,896 
3,455 
5,934 

382 
2,695 
6,550 
33,870 
36,517 
5,997 
3,620 
3,454 
6,025 

379 
2,246 
7,226 
35,368 
34,070 
5,772 
3,520 
3,619 
4,561 

343 
2,054 
3,169 
34,980 
30,684 
5,628 
3,310 
3,721 
4,314 

63 
1,478 
5,732 
32,071 
31,925 
5,227 
3,107 
2,939 
4,105 

68 
1,402 
2,650 
32,630 
25,724 
4,721 
3,007 
2,851 
3,873 

57 

Nova  Scotia 

1,376 
1  159 

New  Brunswick 

Quebec 

32,163 
24  845 

Ontario 

Manitoba 

4,314 
2  739 

Saskatchewan 

Alberta 

3,070 

British  Columbia 

3  647 

Dominion 

89,284 

91,825 

99,110 

96,761 

88,203 

86,647 

76,926 

73  370 

Table  XIV.- 


-NUMBERS  OF  EMPLOYABLE  INDIVIDUAL  PERSONS  (MALE)  ON  DIRECT  RELIEF, 
DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

Prince  Edward  Island 

46 

565 

119 

7,594 

10,411 

5,275 

205 

6,097 

9,535 

14 

510 

176 

6,837 

11,761 

7,030 

413 

6,490 

10,591 

20 

652 

329 

7,071 

11,675 

6,695 

484 

6,351 

11,024 

20 
546 
335 

7,528 
11,588 

6,471 
482 

6,416 
11,376 

14 

548 

206 

7,761 

10,931 

6,810 

431 

5,646 

11,174 

1 

432 

145 

7,534 

5,057 

7,054 

549 

4,401 

10, 107 

2 
424 
122 
6,755 
7,883 
7,080 
1,399 
4,269 
9,143 

1 

Nova  Scotia 

407 

111 

Quebec 

6,674 

7,614 

Manitoba         ... 

6,724 

1,713 

Alberta 

British  Columbia 

4,411 
7,952 

39,847 

43,822 

44,301 

44,762 

43,521 

35,280 

37,077 

35,607 

Table  XV. 


-NUMBERS  OF  EMPLOYABLE  INDIVIDUAL  PERSONS  (FEMALE)  ON  DIRECT  RELIEF, 
DECEMBER,  1935,  TO  JULY,  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

17 

124 

42 

2,495 

3,807 

1,063 

95 

359 

811 

5 
135 

69 

2,936 

3,789 

1,121 

187 

353 

834 

6 
117 

50 

2,979 

3,894 

1,168 

186 

504 

865 

8 

94 

51 

3,142 

4.252 

1,189 

176 

578 

904 

5 
143 

82 

3,074 

3,522 

1,137 

145 

610 

904 

1 

120 

22 

3,005 

1.353 

1,058 

158 

375 

895 

1 

109 

30 

2,960 

3,224 

985 

150 

364 

868 

1 

Nova  Scotia 

101 

New  Brunswick 

Quebec 

28 
2,910 

Ontario 

3,114 

937 

Saskatchewan 

250 

Alberta 

489 

British  Columbia 

814 

Dominion 

8,813 

9,429 

9,769 

10,394 

9,622 

6,987 

8,691 

8,644 

Table  XVI. 


-NUMBERS  OF  EMPLOYABLE  INDIVIDUAL  PERSONS  (BOTH  MALE  AND  FEMALE)  ON 
DIRECT  RELIEF.  DECEMBER,  1935,  TO  JULY.  1936 


Province 

Dec,  '35 

Jan.,  '36 

Feb. 

Mar. 

April 

May 

June 

July 

63 

689 

161 

10.089 

14,218 

6,338 

300 

6,456 

10,346 

19 

645 

245 

9,773 

15,550 

8.151 

600 

6,843 

11.425 

26 

769 

379 

10.050 

15,569 

7,863 

670 

6,855 

11,889 

28 

640 

386 

10.670 

15.840 

7.660 

658 

6.994 

12.280 

19 

691 

288 

10.835 

14.453 

7.947 

576 

6.25C^ 

12.078 

2 

552 

167 

10.539 

6,410 

8,112 

707 

4.776 

11,002 

3 

533 

152 

9.715 

11.107 

8,065 

1.549 

4.633 

10,011 

2 

Nova  Scotia ... 

508 

139 

Quebec ... 

9,584 

10,728 

Manitoba    

7,661 

1,963 

Alberta 

4,900 

8,766 

Dominion 

48.660 

53,251 

54.070 

55.156 

53.143 

42.267 

45,768 

44.251 
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CONVENTIONS  OF  LABOUR  ORGANIZATIONS 

Trades  and    Labour    Congress    of    Canada — Confederation    of    Catholic 

Workers — Canadian  Brotherhood  of  Railway  Employees — 

British  Trade  Union  Congress 

"DEPORTS   were   received   this   month  con-  adian    Brotherhood    of    Railway  Employees, 

•*-^    cerning  conventions  of  four  labour  bodies  British    Trade    Union    Congress.  Summaries 

— ^Trades    and    Labour    Congress    of    Canada,  of     the      proceedings     of     each  convention 

Confederation    of     Catholic     Workers,     Can-  follow. 


Fif ty-seeond  Annual  Convention  of  the  Trades  and  Labour  Congress  of 

Canada 


With  a  representative  attendance  of  dele- 
gates, the  fifty-second  annual  convention  of  the 
Trades  and  Labour  Congress  of  Canada  was 
held  in  the  Mount  Royal  Hotel,  Montreal, 
September  8-12,  1936.  Presiding  over  the 
formal  opening,  Mr.  George  R.  Brunet,  former 
president  of  the  Montreal  District  Trades  and 
La;bour  Council,  welcomed  the  visitors  and 
delegates  to  the  city.  Mr.  Raoul  Trepanier, 
president  of  the  Montreal  Trades  and  Labour 
Council,  extended  a  welcome  on  behalf  of 
organized  labour,  while  Mr.  Leo.  McKenna, 
acting  mayor,  extended  the  civic  welcome. 
Address  of  Dominion  Minister  of  Labour 

Representing  the  Dominion  Government,  the 
Hon.  Norman  McL.  Rogers,  Federal  Minister 
of  Labour,  addressed  the  convention  as  fol- 
lows : — 

"  It  is  an  honour  and  a  privilege  to  join 
with  you  this  morning  in  the  opening  of  this 
annual  convention  of  the  Trades  and  Labour 
Congress  of  Canada. 

"  During  the  past  ten  months  I  have  had 
the  pleasure  of  conferring  on  many  occasions 
with  the  leaders  of  your  organization.  Some- 
times I  have  sought  advice.  At  other  times 
I  have  received  your  criticism  and  your  sug- 
gestions on  questions  of  government  policy. 
Even  when  we  have  not  reached  complete 
agreement,  we  have  discussed  our  common 
problems  with  the  utmost  frankness  and 
mutual  understanding. 

"  This  close  and  friendly  relationship 
between  government  and  organized  labour  is 
one  of  the  most  valuable  aids  to  social  pro- 
gress in  a  democratic  state.  It  rests  funda- 
mentally upon  our  common  attachment  to  a 
political  philosophy  which  respects  indivi- 
dual freedom  and  accepts  uncensored  criti- 
cism as  the  one  sure  guarantee  of  healthy 
and  progressive  government.  I  need  not 
remind  you  that  in  some  countries  organized 
labour  has  lost  its  independence  and  has 
become  a  subservient  arm  of  the  state.  In 
other  countries  the  future  of  the  labour 
movement  is  dark  with  uncertainty.     If  we 


value  our  heritage  of  freedom  in  Canada  we 
must  be  prepared  to  defend  it.  It  lOan  only 
be  preserved  by  constant  vigilance  on  your 
part  and  by  laws  congenial  to  our  federal 
institutions  which  will  bring  an  increasing 
measure  of  economic  security  to  our  people. 
"  It  is  your  lot  and  mine  to  hold  positions 
of  responsibility  during  a  critical  period  in 
the  history  of  our  country.  I  firmly  believe 
that  we  have  passed  through  the  worst  of  the 
depression  and  that  better  days  are  ahead. 
But  this  does  not  mean  that  we  can  sit 
quietly  by  and  wait  for  the  sunrise.  There 
is  need  for  thought  and  need  for  action. 
The  many  complex  problems  which  have 
their  origin  in  unemployment  and  relief  will 
be  with  us  for  some  time  to  come.  We  must 
face  them  courageously  and  with  a  steadfast 
faith  that  it  is  not  beyond  the  organized 
power  of  the  community  to  solve  them.  It 
is  the  view  of  the  Government  that  the 
National  Employment  Commission  will  pro- 
vide the  leadership  and  enlist  the  co-opera- 
tion requisite  for  a  nation-wide  attack  on 
unemployment.  I  know  that  you  will  give 
your  whole-hearted  support  to  this  national 
effort.  The  Trades  and  Labour  Congress  has 
made  a  distinguished  contribution  to  the 
advancement  of  economic  and  social  welfare 
during  its  long  history  extending  over  half  a 
century.  In  seeking  to  meet  the  responsi- 
bilities of  the  office  which  has  been  entrusted 
to  me  at  this  time,  I  feel  sure  that  I  may 
count  on  the  same  measure  of  co-operation 
and  good-will  which  has  been  extended  so 
generously  to  those  who  have  preceded  me 
as  Minister  of  Labour  in  other  years. 

"  May  I  leave  with  you  my  best  wishes 
for  a  pleasant  renewal  of  old  associations  and 
a  very  profitable  and  successful  convention." 

Other  Guest  Speakers 

Speaking  for  the  Hon.  William  Tremblay, 
Minister  of  Labour,  who  was  absent  through 
illness,  Mr.  Gerard  Tremblay,  Deputy  Min- 
ister   of    Labour   paid    tribute    to    the    inter- 
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national  unions  as  being  the  first  organizations 
of  workers  in  this  country.  He  hoped  that 
there  would  be  co-operation  between  the 
unions  of  Ontario  and  Quebec  for  recognition 
of  the  collective  agreements. 

The  delegates  were  also  addressed  by:  Mr. 
E.  C.  Saint-Pere,  M.P.,  Hochelaga;  Mr.  Char- 
lemagne Rodier,  legal  adviser  to  the  Montreal 
Trades  and  Labour  Council;  Mr.  Candida 
Rochefort,  M.P.P.,  St.  Mary,  and  Mr.  F.  A. 
Pouliot,    M.M.P.,    Missisquoi. 

President's  Address 

Following  the  opening  ceremonies,  the  presi- 
dent of  the  Congress,  Mr.  P.  M.  Draper,  ex- 
pressed appreciation  of  the  felicitations  receiv- 
ed. Referring  to  the  speech  of  the  Minister 
of  Labour,  he  drew  attention  to  the  words — 
"If  we  value  our  heritage  of  freedom  in 
Canada  we  must  be  prepared  to  defend  it" — 
as  the  key-note  of  the  address.  The  president 
considered  the  present  convention  to  be  one 
of  the  most,  if  not  the  most,  representative 
in  the  history  of  the  Congress,  and  was  con- 
vinced that  the  prospects  for  progress  and 
better  times  were  more  favourable  than  at 
any  other  period  since   1929. 

Continuing,  the  president  conveyed  the 
regret  of  the  convention  at  the  illness  of  the 
Quebec  Minister  of  Labour,  and  in  thanking 
the  deputy  minister  for  his  tribute  to  the 
Congress,  expressed  the  hope  that  the  promises 
of  old  age  pensions  and  other  social  legislation 
for  the  province  would  be  implemented  and 
that  labour  enactments  would  receive  speedy 
application  from  the  present  government. 

It  was  the  contention  of  President  Draper 
that  the  Government  should  provide  by  law 
that  all  employees  shall  have  the  right  to 
organize  for  their  own  protection;  and  that 
the  power  of  the  state  should  support  the 
worker's  exercise  of  his  natural  right  to  or- 
ganize in  labour  unions  of  his  own  choice. 
In  conclusion,  the  president  said:  "The  Cana- 
dian workpeople  want  competent,  vigorous, 
honest,  courageous  leadership;  they  want  a 
truce  from  disruptive  criticism  and  unworthy 
appeals  to  national,  provincial  and  sectarian 
prejudice;  they  want  their  problems  settled 
industrially,  socially  or  politically,  rather  than 
discussed  indefinitely,  they  want  to  get  back 
on  a  road  that  leads  somewhere;  finally  their 
innermost  desire  is  to  embrace  a  new  future 
that  will  be  brighter  and  better  than  the  old 
past." 

Organizations   Represented 

The  report  of  the  Credential  Committee, 
showed  certificates  received  for  370  delegates, 
43  of  whom  represented  international   organ- 


izations which  have  affiliated  the  whole  of 
their  Canadian  membership,  11  represented 
system  divisions  of  telegraphers,  35  represented 
trades  and  labour  councils,  1  represented  a 
provincial  federation  of  labour,  278  represented 
branch  unions,  and  two  fraternal  delegates,  one 
representing  the  British  Trades  Union  Con- 
gress and  the  other  the  American  Federation 
of  Labor.  The  report  was  adopted,  after 
which  the  various  convention  committees  were 
appointed. 

Report  of  Executive  Council 

The  report  of  the  executive  council  referred 
to  the  legislation  enacted  at  the  last  session 
of  the  Federal  Parliament  which  directly  af- 
fected labour,  and  also  to  the  social  and  eco- 
nomic legislation  passed  by  Parliament  in 
1935  (now  before  the  Privy  Council).  In- 
cluded also  was  a  statement  in  regard  to  the 
annual  interview  with  the  Dominion  Govern- 
ment, particulars  of  which  appeared  in  the 
February,  1936,  issue  of  the  Labour  Gazette. 

Section  3  of  the  report  contained  a  review 
of  the  first  session  of  the  eighteenth  Parlia- 
ment, the  following  subjects,  among  others, 
being  dealt  with  at  considerable  length:  Na- 
tional Employment  Commission  Act;  Unem- 
ployment Relief  and  Assistance  Act;  Canadian 
National  Railways;  Criminal  Code  Amend- 
ments; British  North  America  Act  Amend- 
ments; Canadian  Radio  Broadcasting  Act; 
Combines  Investigation  Act;  Canada  Ship- 
ping Act  and  the  Bank  of  Canada  Act. 

In  the  4th  section  of  the  report  under  the 
heading  General  Matters,  the  following  sub- 
jects were  reviewed:  Relief  Camps;  Authority 
to  amend  the  B.N.A.  Act;  Penitentiaries  Com- 
mission; Canadian  Government  Merchant 
Marine;  Canadian  Coal,  and  Cadet  Training. 

The  activities  of  the  provincial  executive 
committees  and  federations  of  labour  are  dealt 
with  in  the  next  section  of  the  report,  fol- 
lowed with  a  review  of  the  relations  with 
national  and  international  organizations. 

Among  other  subjects  included  were:  Union 
Labels;  Canadian  Congress  Journal;  workers' 
right  of  association;  unemployment  among 
the  youth  of  Canada;  reference  of  social  legis- 
lation to  Privy  Council;  Royal  Commissions; 
international  peace  and  disarmament;  demo- 
cracy and  freedom  versus  dictatorship;  hous- 
ing and  building,  and  immigration. 

Report  of  the   Committee   on   Officers' 
Reports 

The  Committee  on  Officers'  Reports  in  sub- 
mitting its  report  commented  favourably  on 
the  subject  matter  contained  therein  and  re- 
commended its  careful  perusal  by  the  mem- 
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bership.  In  connection  with  the  relations  with 
national  and  international  bodies,  the  Com- 
mittee recommended  that  the  affiliation  with 
the  various  bodies  be  continued  and  where 
possible  be  extended  to  other  organizations. 
Gratification  was  expressed  for  the  activities 
of  the  officers  of  the  Congress  in  connection 
with  the  International  Labour  Conference. 
The  action  of  the  officers  in  extending  an  in- 
vitation to  Sir  Walter  M.  Citrine  and  W. 
Schevenels,  president  and  secretary,  respect- 
ively, of  the  International  Federation  of  Trade 
Unions  was  commended.  The  Committee 
urged  the  whole-hearted  support  of  all  the 
members  of  the  trade  union  movement  for 
the  official  organ,  Canadian  Congress  Journal. 
Dealing  with  the  subject  of  the  workers' 
right  of  association,  the  Committee  recom- 
mended the  convening  of  a  conference  of  in- 
ternational representatives  in  Ottawa  in  the 
near  future  to  formulate  plans  for  presentation 
to  the  Minister  of  Labour.  Regret  was  ex- 
pressed that  the  Dominion  housing  legislation 
of  1935  had  not  achieved  the  results  expected 
and  while  it  was  possible  that  by  arnending 
the  Act  better  results  would  be  obtained,  yet 
the  Committee  were  of  the  opinion  "that 
there  are  interests  at  work  which  prevent  the 
success  of  the  Act  as  at  present  constituted." 
The  Committee  recommended  the  endorse- 
ment of  the  actions  of  the  officers  of  the 
Congress,  as  they  considered  an  excellent 
showing  had  been  made  during  the  year.  The 
report  of  the  Committee  was  adopted. 

Report    of    Secretary-Treasurer 

Mr.  R.  J.  Tallon,  the  secretary-treasurer, 
presented  the  financial  statement  for  the  fiscal 
year  ending  August  31,  1936,  which,  with  the 
balance  from  the  previous  year,  showed  re- 
ceipts of  S27,556.61,  with  expenses  amounting 
to  $21,143.72,  leaving  a  balance  of  $6,412.89. 
Included  in  the  above  figures  are  the  receipts 
and  disbursements  for  the  headquarters  build- 
ing in  Ottawa.  During  the  year  the  Cigar- 
makers'  International  Union  of  America  and 
the  International  Fur  Workers'  Union  affil- 
iated their  entire  Canadian  membership  with 
the  Congress.  It  was  also  announced  that  the 
Canadian  Postal  Employees  had  voted  to  af- 
filiate and  that  the  per  capita  tax  on  750 
members  of  that  organization  was  received. 
There  are  now  62  international  and  4  Can- 
adian organizations  in  affiliation  and  pay  per 
capita  tax  to  the  Congress. 

The  Audit  Committee  to  which  the  sec- 
retary-treasurer's report  was  referred,  reported 
finding  the  financial  statement  correct  and 
their  recommendation  of  approval  was  adopt- 
ed. 


Addresses   of   Fraternal   Delegates 

Delegate  From  British  Trade  Union  Con^ 
gress. — Mr.  Harold  Clay,  fraternal  delegate 
from  the  British  Trades  Union  Congress,  char- 
acterized his  greeting  from  the  membership  of 
the  British  trade  union  movement  as  "  a 
hearty  and  cordial  message  from  colleagues  in 
the  old  country  who  are  co-workers  with  you 
in  a  great  movement  dedicated  to  the  service 
of  freedom,  peace,  and  social  justice."  He 
reported  the  present  trade  union  membership 
in  Great  Britain  as  numbering  3,750,000,  and 
indicated  its  progress  as  reflected  by  a  mem- 
bership increase  in  the  past  year  of  180,000, 
widely  distributed  among  all  sections. 

Dealing  with  unemployment,  the  speaker 
traced  the  rapid  development  of  production 
methods,  and  described  the  economic  problem 
as  the  "  paradox  of  poverty  in  the  midst  of 
plenty,"  adding  that  "  poverty  to-day  is  not 
only  a  hardship  but  a  cause  of  grievance  be- 
cause it  is  unnecessary."  Continuing,  the 
speaker  said :  "  As  we  in  England  see  the  prob- 
lem of  unemployment,  we  believe  that  the  evil 
would  be  mitigated,  although  the  problem 
would  not  be  solved,  by  a  reduction  in  the 
working  hours  and  an  increase  in  purchasing 
power.  Consequently,  the  British  movement, 
in  association  with  the  labour  movement  in 
other  countries  has  played  its  part  in  the  en- 
deavour to  secure  the  adoption  of  the  40-hour 
week."  In  referring  to  the  problems  arising 
from  industrial  reorganization  and  the  substi- 
tution of  one  process  for  another,  Mr.  Clay 
cited  a  case  in  one  section  where  changes  have 
been  made  which  affected  not  less  than  30,000 
men  employed  by  a  number  of  firms,  and  of 
these  he  stated  "  there  are  very  few  indeed  for 
whom  employment  has  not  been  found  at  the 
newer  form  of  operation."  This  was  accom- 
plished through  union  activity  and  in  the 
speaker's  opinion  was  effective,  practical  service 
which  the  unions  have  rendered  to  their  mem- 
bers. Concerning  conditions  at  home,  Mr. 
Clay  stated :  "  In  Britain  during  the  past  year 
there  has  been  a  steady  improvement  in  wages 
and  in  many  cases  in  service  conditions.  In 
the  majority  of  trades  and  occupations  in  which 
the  workers  are  organized,  the  reductions  im- 
posed during  the  difficult  period  of  1931-32 
have  been  restored  and  further  advances  have 
been  gained  over  a  fairly  wide  range  of  indus- 
try." The  increased  cost  of  improved  wages, 
salaries  and  conditions  was  stated  to  be  over 
£1,000,000  per  annum. 

Delegate  From  the  A.F.  of  L.— Mr.  M.  J. 
Gillooly,  President  of  the  American  Flint  Glass 
Workers'  Union  and  fraternal  delegate  from 
the  American  Federation  of  Labor,  after  ex- 
tending greetings  from  that  body  and  the  per- 
sonal felicitations  of  President  William  Green, 
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enumerated  the  various  laws  which  had  been 
enacted  during  the  past  year  which  were  of 
special  interest  to  the  working  people. 

Dealing  with  the  economic  situation  in  the 
United  States  the  speaker  utilized  recent  statis- 
tics which  showed  that  there  are  approximately 
ten  million  men  and  women  "  still  not  absorbed 
by  normal  industries,  still  without  jobs  upon 
which  they  can  depend  for  regular  incomes." 
He  further  stated  "  that  our  effort  to  establish 
control  of  business  in  the  public  interest  has 
shown  us  that  the  principle  is  thoroughly  and 
practically  right,  and  that  short-comings  were 
mainly  due  to  administrative  procedure  and 
personnel." 

In  referring  to  the  introduction  of  modem 
machinery,  Mr.  Gillooly  cited  many  cases  in 
various  industries  where  these  machines  had 
displaced  large  numbers  of  workpeople,  and 
declared  "  we  cannot  continually  create  an 
army  of  unemployed  by  machine  displacement 
and  regain  prosperity."  He  considered  that 
the  jobless  class  in  the  cities  and  towns  of  the 
nation  constitutes  a  menace  to  society. 

Reference  was  made  to  the  new  Social  Secur- 
ity Act,  which  the  speaker  said  "  marks  the 
beginning  of  an  effort  to  eliminate  for  the 
wage-earners  and  their  families  the  major  eco- 
nomic hazards  of  unemployment  and  old  age 
dependence,  as  well  as  to  saifeguard  the  wel- 
fare of  children  and  to  provide  for  maternal 
and  child  help."  Drawing  attention  to  the 
demands  made  for  the  enactment  of  state  and 
federal  laws  for  the  abolition  of  child  labor, 
the  speaker  emphasized  the  great  need  of  the 
same  standards  of  protection  for  child  life  in 
business  as  is  enforced  in  the  home. 

Mr.  Gillooly  contended  that  organized  labour 
makes  for  industrial  peace  but  declared  that 
"  organized  labour  cannot  and  will  not  admit 
the  right  of  any  person  or  any  legislative  body 
to  compel  the  workers  to  remain  at  work  when 
for  any  reason  whatsoever  the  conditions  of 
employment  become  distasteful  and  unsatis- 
factory'." 

Representative  of  the  I.F.T.U. — Mr.  Walter 
Schevenels,  general-secretary  of  the  Interna- 
tional Federation  of  Trade  Unions  extended 
fraternal  greetings  on  behalf  of  32  affiliated 
national  centres,  the  membership  of  these  being 
over  14,000,000.  He  expressed  regret  that  Sir 
Walter  M.  Citrine,  President  of  the  Federation 
who  had  also  received  an  invitation  to  be 
present,  was  unable  to  attend.  It  was  the  first 
time  the  general  secretary  had  attended  a  meet- 
ing of  the  Congress  and  was  also  the  first 
opportunity  afforded  the  I.F.T.U.  to  send  an 
official  delegate. 

The  delegates  were  warned  that  "  labour 
must  stand  out  against  this  economic  absurd- 
ity of  increasing  production  and  reducing  capa- 


city of  consumption,  not  only  to  safeguard 
their  own  interests  but  also  in  the  interests  of 
the  welfare  of  the  whole  human  community." 
He  further  observed  that  "  Labour,  interna- 
tionally united,  must  play  a  great  part  in  this 
fight  against  fascism,  war  danger,  and  econo- 
mic distress." 

With  reference  to  the  war  in  Spain,  Mr. 
Schevenels  said :  "  Stories,  falsified  and  calum- 
nious information,  are  circulated  regarding  the 
Spanish  civil  war.  The  world  is  being  told 
that  rebellion  is  necessary  to  prevent  Com- 
munism and  Bolshevik  dictatorship.  I  wish 
to  say  that  before  the  reaction  started  in  1934 
there  was  no  Communism  in  Spain,  and  at 
the  present  time  it  is  ridiculous  to  speak  of 
Communism  in  Spain,  since  that  party  got 
only  15  seats  out  of  420  in  the  last  election." 
In  the  opinion  of  the  speaker,  "  there  is  reason 
to  look  forward  with  some  faith  in  the  future, 
since  a  great  part  of  the  people  in  all  coun- 
tries are  awakening  and  preparing  to  fight 
effectively  and  actively  fascism,  the  common 
enemy  of  our  liberty,  democracy  and  standard 
of  living."  Referring  to  the  subject  of  trade 
union  unity,  the  general-secretary  declared  that 
all  the  trade  union  representatives  from  all  the 
countries  represented  at  London  were  abso- 
lutely unanimous  that  "  international  trade 
union  unity  must  be  attained  on  the  pure 
trade  union  basis  without  any  political  dis- 
tinctions." 

Legislative  Committee  Report 

In  the  report  of  this  committee  the  execu- 
tive was  commended  for  the  splendid  manner 
in  which  the  various  subjects  were  prepared 
and  presented  to  the  Dominion  Government, 
making  the  matter  of  unemployment  and  its 
relief  of  first  importance. 

Referring  to  the  Unemployment  Relief  and 
Assistance  Act,  the  committee  on  legislation 
urged  the  delegates  to  see  that  union  wages 
are  paid  on  work  jointly  undertaken  by 
Federal  and  Provincial  Governments  under 
the  provisions  of  the  Act. 

Satisfaction  was  expressed  that  railway  labour 
was  to  be  represented  on  the  Board  of  Direc- 
tors of  the  Canadian  National  Railway,  while 
the  repeal  of  Section  98  of  the  Criminal  Code 
was  particularly  gratifying  to  organized  labour. 

Disappointment  was  expressed  at  the  con- 
tinuance of  salary  deductions  of  public  servants 
and  it  was  recommended  "  that  the  Congress 
executive  continue  its  activities  towards  re- 
moving this  injustice."  Reference  was  also 
made  to  the  Health  and  Insurance  Act,  passed 
at  the  last  session  of  the  British  Columbia 
Legislature  as  being  the  first  of  its  kind  in 
the  Dominion.  The  committee  referred  to 
the  inauguration  of  old  age  pensions  in  New 
Brunswick,  thus  making  the  payment  of  the.se 
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pensions  Dominion  wide.  The  provincial  ex- 
ecutives and  federations  were  comrnended  for 
pressing  before  their  respective  Legislatures 
the  need  of  social  legislation.  The  report  of 
the  Committee  was  adopted. 

Convention  Resolutions 

Industrial  Organization. — There  were  thir- 
teen resolutions  submitted  by  various  organi- 
zations in  Ontario  and  the  western  provinces 
on  the  subject  of  "industrial  organization." 
The  action  of  the  American  Federation  of 
Labor  in  expelling  certain  unions  who  were 
endeavouring  to  organize  into  industrial  unions 
the  workers  in  mass  production  industries  ap- 
peared to  give  these  resolutions  more  signifi- 
cance than  most  of  the  other  192  that  were 
presented. 

The  Committee  on  Resolutions,  in  dealing 
with  the  resolutions  on  industrial  organization, 
brought  in  the  following  report: 

"  Your  Committee,  having  carefully  con- 
sidered resolutions  Nos.  69,  71  to  79  inclusive, 
also  Nos.  82,  83  and  86,  dealing  with  the  same 
subject  matter,  namely,  industrial  union 
organiziation,  are  of  the  opinion,  after  the  most 
careful  consideration,  that  the  entire  matter 
which  is  proposed  in  these  resolutions  is  ultra 
vires  of  the  jurisdiction  of  the  Congress,  inas- 
much as  such  lines  of  demarcation  are  deter- 
mined by  our  respective  international  organi- 
zation in  affiliation  with  the  American  Federa- 
tion of  Labor  and  this  Congress.  Therefore, 
it  is  resolved  that  we  reiterate  our  position 
ae  the  legislative  body  of  Canadian  Interna- 
tional unions  and  refrain  from  action  which 
might  be  considered  as  being  injurious  to  the 
best  interest  of  the  labour  movement  on  the 
North    American    continent." 

Ruling  of  President. — Before  any  discussion 
took  place  on  the  report  of  the  Resolutions 
Committee  dealing  with  the  subject  of  In- 
dustrial Organization,  the  president  of  the 
Congress  gave  the  following  explanation  and 
ruling : 

"  Restrictions  on  the  membership  of  the 
Congress  are  as  set  forth  in  Articles  II  and 
III  of  the  Constitution.  Broadly  speaking, 
any  union  affiliated  with  the  American  Fed- 
eration of  Labor  may  join  under  Section  2 
of  Article  III,  while  Section  5  of  the  same 
Article  permits  any  other  union  to  join  on  a 
two-thirds  vote  of  a  convention,  providing 
the  union  is  not  dual  to  any  properly  affiliated 
organization.  By-laws  provide  for  the  form- 
ing of  Federal  unions.  It  is  to  be  noted  that 
the  Constitution  does  not  provide  that  any 
affiliated  union  must  be  a  craft  union,  and  the 
Congress  at  all  times  has  had  as  affiliates 
unions  of  either  type.  From  this  it  must 
follow  that  the  intention  of  the  Constitution 


never  was  to  fix  the  type  of  internal  organi- 
zation of  its  member-unions,  but  to  leave  that 
matter  to  themselves,  and  to  include  both  types 
in  the  Congress.  Any  change  in  this  regard 
could  only  be  effected,  legally,  by  changing 
the  Constitution,  and  hence,  until  the  Con- 
stitution is  so  changed,  any  simple  resolution 
of  the  Congress  convention,  aimed  at  the  same 
purpose,   is   out   of   order." 

Accordingly,  the  resolutions  were  ruled  out 
of  order. 

Resolution  on  Spanish  Crisis. — The  follow- 
ing resolution  dJealing  with  the  present  crisis 
in  Spain  was  unanimously  adopted  by  the 
convention : 

"  That  this  Congress  wishes  to  express  to  the 
workers  of  Spain  our  appreciation  of  their 
splendid  fight  in  defence  of  their  liberties  and 
especially  of  their  democratic  institutions  and 
government,  constitutionally  elected,  and  that 
this  Congress  places  itself  further  on  record  in 
the  interests  of  international  solidarity  as  ex- 
pressing to  the  Spanish  workers  our  sincere 
interest  in  their  struggle  and  extend  to  them 
our  whole-hearted  support  in  the  fight  for  jus- 
tice, freedom  and  peace  and  our  hopes  for  an 
early  and  victorious  finish." 

Among  the  recommendations  contained  in 
other  resolutions  adopted  were: 

Creation  by  the  Dominion  Government  of  a 
housing  scheme  throughout  the  Dominion,  and 
that  the  existing  legislation  be  so  amended  to 
encourage  such  schemes  and  developments  by- 
cities  and  municipalities  at  trade  union  rates 
of  pay,  financed  through   the  Bank  of   Canada. 

Increasing  of  currency  more  in  keeping  with 
the  wealth   and  resources  of  the  country. 

Inaugurating  a  policy  of  financing  public  un- 
dertakings and  building  homes  with  new  cur- 
rency. 

Payment  of  dividends  only  on  actual  capital 
employed  and  prevention  of  inflation  and  over- 
capitalization of  stock. 

Refunding  a  greater  proportion  of  all  income 
collected  by  the  Provincial  Government  from 
motor  vehicle  licences  and  gasoline  taxes  to 
the  municipalities. 

Establishment  of  a  system  of  national  control 
of    the   banking   system   of    the    Dominion.  ^ 

Widening  the  scope  of  the  Farmers'  Creditors 
Act  to  cover  city  dwellers  who  reside  in  their 
own  homes  and  that  the  Dominion  Government 
arrange  for  financing  all  such  homes  at  a  rate 
of  interest  not  exceeding  three  per  cent. 

Completion  by  the  Federal  Government  of 
the   C.N.R.   Montreal   terminal. 

Enacting  of  legislation  by  the  Ontario  Gov- 
ernment to  provide  for  the  examining  and 
licensing  of  electrical  workers  within  the 
Province. 

Enactment  and  rigid  enforcement  of  an 
Elevator  Licence  and  Inspection  Act  by  the 
different  provincial   governments. 

Employment  of  two  licensed  operators  in  each 
theatre  during  the  time  the  public  are  admit- 
ted, and  that  the  examination  of  all  projection- 
ists be  made  more  exacting,  particularly  as  to 
theory   and   practice    of   projection   machines. 
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Amending  the  laws  of  Canada  so  as  to  make 
the  Government  supreme,  and  amending  the 
British  North  America  Act  to  bring  it  in  line 
with  present  day  requirements. 

Insertion  of  a  clause  in  the  Minimum  Wage 
Act  to  read:  "That  no  girl's  services  shall  be 
dispensed  with  in  industry  simply  because  she 
has  become  an  experienced  worker,  without  the 
consent   of   the   Minimum   Wage   Board." 

Enactment  of  legislation  providing  that  all 
workers  in  protected  industries  be  subject  to 
the  fair  wage  regulations. 

Placing  of  all  boys  under  the  age  of  19  under 
the  jurisdiction  of  the  Minimum  Wage  Act 
wherever  they  are  not  already  covered  by  trade 
union  agreement   and  apprenticeship  Acts. 

Placing  of  domestic  servants  under  the  Mini- 
mum Wage  Act. 

Emphatic  protest  against  subsidizing  private 
interests  in  the  scheme  of  using  relief  camp 
workers  on  railway  maintenance  work,  and  the 
use  of  such  camp  w^orkers  tO'  do  work  now 
covered  by  schedule  rate  of  pay. 

Inclusion  of  all  workers  under  Compensation 
Acts. 

That  the  compensation  boards  of  the  various 
provinces  have  coach  cleaners  covered  for  sili- 
cosis and  tuberculosis. 

Appointment  by  the  Dominion  Government  of 
a  full  time  inspector  of  gears,  tackles  and  work- 
ing ways  used  in  the  port  of  Halifax. 

Abolition  of  relief  kitchens  and  a  cash  allow- 
ance be  made  to  single  unemployed  so  that  they 
may  be  enabled  to  eat  at  union  cafes. 

Urging  the  Quebec  Provincial  Government 
to  enact  legislation  in  conformity  with  the  recom- 
mendations of  the  Quebec  Commission  on  Social 
Legislation. 

Immediate  enactment  by  the  Federal  Govern- 
ment of  legislation  providing  for  adequate  unem- 
ployment and  social  insurance  for  residents  of 
Canada  who,  through  old  age  or  lack  of  em- 
ployment, are  unable  to  properly  support  them- 
selves. 

Establishment  by  the  Federal  Government 
of  a  system  of  national  health  insurance  similar 
to   that   in   operation  in  Great  Britain. 

Opposition  to  the  amalgamation  of  the  two 
major  railway  properties  in  Canada. 

Strict  enforcement  of  penalties  set  out  in  the 
different  industrial  codes  and  the  establishment 
of  codes  in  provinces  that  have  not  such  legis- 
lation. 

Affiliation  with  city  central  bodies  of  local 
unions  of  all  international  organizations. 

Unification  of  all  trade  union  organizations 
thp  world  over. 

Approving  the  action  of  the  International 
Federation  of  Trade  Unions  in  endeavouring  to 
unite  all  other  labour  organizations  with  the 
International  Federation  of  Trade  Unions,  for 
the  realization  of  unity  and  to  combat  war  and 
Fascism. 

Granting  two  weeks'  holidays  with  pay  to  all 
employees. 

Requesting  the  Dominion  Government  to   as- 
sist in  the  observance  of  Armistice   Day  as   a 
statutory  public  holiday. 
Pensions  for  the  blind. 

Payment  of  the  full  amount  under  the  Old 
Age  Pension  Act  to  those  whose  estate  does  not 
exceed  $5,000,  and  that  same  be  exempt  from  all 
claim  at  death  of  pensioner,  and  further,  that 
municipalities  do  not  take  into  account  money 
received  by  old  age  pensioners  when  issuing 
relief  to  unemployed  relatives,  such  as  son  or 
daughter  with  whom  the  pensioner  may  be  re- 
siding. 


Pensions  for  all  workers  who  have  become  un- 
employable, and  pensions  for  workers  at  60 
years  of  age. 

Uniform  government  regulations  throughout 
the  Dominion  for  the  protection  of  the  legal 
right  of  workers  to  organize  in  unions  of  their 
own  choosing,  without  interference,  intimida- 
tion, or  coercion  on  the  part  of  employers  or 
their  agents,  and  the  right  of  workers  to  collec- 
tive bargaining  through  representatives  of  their 
own  choosing,  together  with  the  imposition  of 
heavy  penalties  upon  employers  for  violation 
of  same. 

The  declaring  of  "Yellow  Dog"  contracts  con- 
trary to  public  policy  and  illegal  and  void. 

That  no  temporary  or  interim  injunction 
shall  be  issued  in  an  industrial  dispute  until 
after  the  proper  trial  of  any  action  arising  out 
of  such  dispute. 

The  excluding  from  the  jurisdiction  of  the 
civil  courts  any  right  to  issue  injunctions  in 
actions  arising  out  of  industrial  disputes. 

Establishment  of  a  six-hour  day  and  five-day 
week  in  all  industries,  with  at  least  a  corre- 
sponding increase  in  pay  to  equalize  any  loss  of 
earnings,  so  that  the  purchasing  power  of  the 
masses  will  be  increased  through  the  absorp- 
tion into   activity  of  additional  workpeople. 

One  day's  rest  in  twenty-four  consecutive 
hours  each  week  for  all  persons  employed  in 
places  of  amusement  and  hotels  and  restau- 
rants operating  seven  days  a  week  in  the  prov- 
ince of  Quebec. 

Classification  of  certain  construction  on  docks 
and  piers  as  carpenter  work  in  the  fair  wage 
schedule  of  the  Dominion  Government. 

Placing  of  all  public  service  employees  under 
the  operation  of  the  Industrial  Disputes  In- 
vestigation Act. 

Providing  an  extra  man  to  ride  on  rear  of 
truck  trailers  when  in  use,  and  the  prohibiting 
of  the  use  of  trucks  or  trailers  for  the  trans- 
portation of  human  beings. 

Condemning  the  alleged  introduction  of  a 
company  union  by  the  Ontario  Provincial  Gov- 
ernment. 

Re-establishment  of  the  provisions  in  the  On- 
tario Apprenticeship  Act  regarding  age  limit 
for  apprentices. 

National  code  of  regulations  governing  the  use 
of  dangerous  finishing  materials,  and  the  instal- 
lation and  operation  of  spray  painting  and  ven- 
tilation systems. 

Abolition  of  sand  blasting. 
That  labour  political  autonomy  be  left  in  the 
hands  of  the  established  labour  political  parties. 
Setting  up  of  a  Federal  Ownership  Commis- 
sion, representative  of  all  walks  of  life  in  Can- 
ada, with  the  object  of  controlling  the  resources 
of  the  nation. 

The  functioning  of  a  commission  in  each 
major  port  in  Canada. 

Elimination  of  the  operation  of  one-man 
street  cars  in  Canada. 

Forwarding  a  message  of  sympathy  to  Thomas 
Mooney  in  his  fight  for  liberation. 

Placing  of  all  highway  transportation  under 
the  authority  and  control  of  the  Board  of  Rail- 
way Commissioners  of  Canada. 

Resumption  of  diplomatic  relations  with  the 
U.S.S.R. 

Display  and  sale  of  cigars  to  customers  m 
beverage  rooms.  .  . 

That  the  Dominion,  Provincial  and  Municipal 
Governments  be  requested  to  purchase  goods 
and  equipment  bearing  the  union  label  where 
the  right  of  collective  bargaining  and  union 
recognition  prevails.  . 

Appealing  to  all  international  organizations 
affiliated  with  the  Congress  to  institute  an  or- 
ganizing campaign  in  Canada. 
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Election  of  Officers 

The  election  of  officers  resulted  in  the  re- 
election of  the  former  executive,  and  was  as 
follows:  President,  P.  M.  Draper,  172  McLaren 
St.,  Ottawa;  Vice-presidents,  P.  R.  Bengough, 
Vancouver,  James  Simpson,  Toronto,  D.  W. 
Morrison,  Glace  Bay;  Secretary-treasurer,  R.  J. 
Tallon,  172  McLaren  St.,  Ottawa. 

Provincial  Executive  Committees:  Nova 
Scotia — W.  A,  MacDonald  (chairman),  Hali- 
fax; A.  M.  Sullivan,  Halifax;  G.  A.  Smith, 
Halifax;  H.  Tattersie,  Springhill.  Quebec — R. 
Trepanier  (chairman,)  Montreal;  Omer 
Fleury,  Quebec;  Jack  Guppells,  Montreal; 
Pierre  Lefebvre,  Montreal.  Ontario — Ed. 
Walker  (chairman),  London;  Rod  Plant,  Ot- 
tawa; A.  Barron,  Toronto;  J.  R.  Pattison,  Fort 
William.  Manitoba — H.  Kempster  (chair- 
man), Winnipeg;  J.  B.  Graham,  Winnipeg;  W.  

B.  Lowe,   Winnipeg;    M.  L.  Preston,  Winni-for  1937. 


peg.  Saskatchewan— A.  M.  Eddy  (chairman), 
Saskatoon;  H.  D.  Davis,  Prince  Albert;  A. 
Mose,  Moose  Jaw;  fourth  member  of  commit- 
tee to  be  selected  by  Regina  Trades  and  La- 
bour Council.  British  Columbia — E.  H.  Mor- 
rison (chairman),  Vancouver;  F.  Griffin,  Van- 
couver, H.  Pearson,  Vancouver;  C.  E.  Harrett, 
Vancouver. 

The  provinces  of  Alberta  and  New  Bruns- 
wick having  provincial  federations  chartered 
by  the  Congress,  the  executive  officers  carry 
on  the  legislative  work  for  these  provinces. 

Fraternal  delegate  to  the  American  Federa- 
tion of  Labor,  G.  R.  Brunet,  past  president, 
Montreal  Trades  and  Labour  (I^ouncil. 

Fraternal  delegate  to  the  British  Trades 
Union  Congress,  Carl  Berg,  president,  Edmon- 
ton Trades  and  Labour  Council. 

Ottawa  was  selected  aa  the  convention  city 


Fifteenth   Annual   Convention   of   Catholic   Workers   of    Canada 


The  Confederation  of  Catholic  Workers  of 
Canada  held  its  fifteenth  annual  meeting  from 
September  12-16  at  St.  Hyacinthe.  More 
than  200  delegates  were  present,  representing, 
according  to  the  report  of  the  President,  Mr. 
Alfred  Charpentier,  some  43,000  members. 
Thirty  new  unions  or  federations  were  affili- 
ated with  the  organization  during  the  year. 
The  Secretary,  Mr.  Gerard  Picard,  reported  on 
the  proceedings  of  the  International  Labour 
Conference  at  Geneva  for  which  he  was  ap- 
pointed technical  adviser  to  the  Canadian 
Government  delegate.  In  an  address  by  the 
new  Minister  of  Labour  for  Quebec,  the  Honr 
ourable  William  Tremblay,  he  congratulated 
the  Confederation  on  the  advances  made  in 
Quebec  since  its  organization  and  stated  that 
they  were  largely  due  to  the  Confederation. 
He  pointed  out  that  a  single  workman  could 
do  little  by  himself  and  if  workingmen  wished 
their  demands  to  be  listened  to  they  must  or- 
ganize. "  For  that  reason  I  invite  you  to 
organize  this  province  100  per  cent  .  .  . 
help  yourselves  and  we  will  help  you.  That  is 
the  policy  of  the  Government  of  the  Honour- 
able Maurice  Duplessis." 

The  officers  of  the  Confederation  elected  for 
the  following  year  include  most  of  those  in 
office  last  year:  President,  Alfred  Charpentier, 
Montreal;  first  vice-president,  H.  Quevillon, 
Hull;  second  vice-president,  E.  Tellier,  Three 
Rivers;  secretary,  Gerard  Picard,  Quebec; 
treasurer,  Alphonse  Bourdon,  Montreal;  direc- 
tors, 0.  D.  Paulhus,  Sherbrooke;  Albani  Blan^ 
chard,  St.  Hyacinthe;  J.  T.  Robitaille,  Quebec; 
G.  A.  Gagnon,  Jonquiere;  Charles  Paquet, 
Montreal;  0.  Filion,  Montreal;  J.  E.  La- 
brecque,  Kenogami;  Albert  Piche,  Montreal; 
Alfred  Lauzon,  Victoriaville;  R.  Gilbert,  Mont- 


real; Joseph  Landry,  Thetford  Mines;  A. 
Roberge,  Quebec,  and  P.  Lavigne,  St.  Joseph 
d'Alma. 

On  September  12,  various  federations  affili- 
ated with  the  Confederation  held  their  annual 
meetings.  These  included  the  federations 
covering  the  building  trades,  printing  trades, 
textile  workers,  boot  and  shoe  workers,  and 
barbers.  The  question  of  organizing  a  federa- 
tion of  ship  labourers  and  stevedores  for  the 
ports  of  Montreal,  Chicoutimi  and  Port  Alfred 
was  discussed  and  a  provisional  committee 
appointed  to  draw  up  a  constitution.  The 
Catholic  Federation  of  Asbestos  Workers  of 
Canada  had  held  its  annual  meeting  at  Thet- 
ford Mines  on  September  6.  Resolutions 
adopted  by  the  asbestos  workers  and  submit- 
ted to  the  Confederation  included  two  of  par- 
ticular interest  to  these  workers.  One  was  to 
the  effect  that  measures  should  be  taken  by 
the  Legislature  to  prevent  all  Sunday  labour 
in  Quebec,  and  the  other  urged  that  stringent 
health  laws  should  be  passed  and  applied,  par- 
ticularly to  the  asbestos  industry.  Other  reso- 
lutions adopted  by  the  asbestos  workers  are 
similar  to  some  submitted  by  other  organiza- 
tions and  are  included  among  those  adopted 
by  the  Confederation  of  Catholic  Workers. 

The  Printing  Trades  Federation  adopted  and 
referred  to  the  Confederation  for  its  approval 
certain  resolutions,  including  several  affecting 
the  Collective  Labour  Agreements  Extension 
Act.  The  printing  trades  expressed  their 
opposition  to  a  lower  wage  scale  in  the  print- 
ing shops  operated  by  the  publishers  of  weekly 
newspapers  than  in  other  printing  shops.  They 
recommended,  also,  that  in  future  a  central 
labour  icouncil  linking  together  the  trade  unions 
in  one  town  be  not  regarded  as  a  federation, 
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that  the  word  "  federation "  should  be  used 
only  to  designate  a  group  ol  unions  in  the 
same  trade  throughout  the  province  or  country 
and  that  all  labour  organizations  should  be 
able  to  obtain  incorporation  whether  they  were 
in  the  form  of  a  single  trade  union,  local  trades 
council  or  federation  covering  several  localities. 
The  Federation  recognized,  in  principle,  the 
necessity  for  a  single  collective  agreement  for 
the  whole  province  and  recommended  the  ap- 
pointment of  a  committee  to  prepare  this 
agreement  and  to  discuss  it  with  employers. 
Collective  Labour  Agreements  Extension  Act 

As  regards  the  Collective  Labour  Agree- 
ments Extension  Act,  the  Printing  Trades 
Federation  adopted  the  following  resolutions 
which  were  approved  by  the  Confederation  of 
Catholic  Workers: 

that  piece-rates  should  be  fixed  under  the 
Act  as  well  as  hourly  rates  of  wages; 

that  the  wage  scale  should  be  posted  where 
those  concerned  are  working; 

that  any  terms  of  the  agreement  considered 
by  the  Lieutenant-Governor  in  Council  to  be 
in  harmony  with  the  spirit  of  the  law  should 
be  made  binding  and  not  only  the  conditions 
as  to  wages,  hours  and  apprenticeship  as  under 
the  present  Act; 

that  the  definition  in  a  collective  agreement 
of  the  words  "  employer  "  and  "  employee  " 
should  be  recognized  as  a  legal  definition; 

that  inspectors  of  any  joint  committees  ap- 
pointed to  enforce  an  agreement  should  be 
given  power  to  examine  records  and  to  take 
evidence  under  oath  from  the  employer  and 
employees  in  the  workplace; 

that  employers  themselves  doing  manual 
work  should  be  required  to  pay  at  the  em- 
ployees' rate  to  the  fund  for  the  expenses  of 
the  joint  committee; 

that  contractors  should  be  responsible  if  sub- 
contractors or  middlemen  do  not  pay  their 
employees  at  the  legal  rate; 

that  a  joint  committee  should  continue  to 
function  and  retain  its  powers  after  an  agree- 
ment ceases  to  have  legal  effect  in  order  that 
it  may  deal  with  unfinished  business; 

that  "  trade-plants  "  or  private  shops  should 
be  brought  within  the  scope  of  the  agreement; 

that  only  associations  of  wage-earners  recog- 
nized by  the  joint  committee  or  signatories  to 
the  agreement  should  have  the  right  to  issue 
certificates  of  qualification  but  that  an  asso- 
ciation not  recognized  by  the  joint  committee 
should  have  the  right  of  appeal  to  the  Min- 
ister of  Labour; 

that  a  penalty  should  be  provided  for  viola- 
tion of  the  wage  terms  of  an  agreement  as 
well  as  for  the  violation  of  any  other  conditions 
of  the  agreement  made  binding  and  that  pen- 
alties should  be  more  severe  for  a  second  and 
subsequent  offence. 


Other  resolutions  proposing  amendments  to 
the  Collective  Labour  Agreements  Extension 
Act  adopted  by  the  Confederation  of  Catholic 
Workers  were  as  follows: 

that  in  the  construction  industry  all  em- 
ployers, and  not  only  building  contractors, 
should  be  bound  by  the  agreement; 

that  certificates  of  qualification  should  be 
required  for  workmen  in  all  places  under  the 
jurisdiction  of  a  joint  committee  and  not  only 
in  towns  with  a  population  of  10,000  or  over 
as  at  the  present  time; 

that  section  14a  should  stipulate  that  any 
employer  violating  the  wage  terms  of  an  agree- 
ment must  pay  as  liquidated  damages  100  per 
cent  of  the  wage  claim  and  not  20  per  cent 
as  at  present; 

that  heavier  penalties  should  be  provided  for 
the  violation  of  collective  agreements,  espe- 
cially for  violation  of  the  wage  rates; 

that  every  employer  should  be  required  to 
give  the  address  of  his  workplace  and  any 
change  of  address  during  the  life  of  the  agree- 
ment;  and 

that  special  judges  should  be  named  to  hear 
labour  cases  so  that  actions  by  joint  com- 
mittees under  the  Act  may  be  more  quickly 
disposed  of. 

Somewhat  similar  resolutions  were  to  the 
effect  that  a  special  court  should  be  established 
to  hear  cases  involving  wages  and  hours  and 
that  the  Attorney-General  should  be  asked  to 
set  up  a  court  to  deal  solely  with  action  arising 
from  collective  agreements.  Another  resolu- 
tion advocated  the  amendment  of  section  11  of 
the  Act.  This  section  provides  that  the  Lieut- 
enant-Governor in  Council  may  refuse  to  apply 
the  Act  to  any  industry  liable  to  suffer,  through 
its  enforcement,  serious  injury  from  the  compe- 
tition of  foreign  countries  or  of  other  provinces. 
The  proposed  amendment  which  was  sug- 
gested by  the  General  Council  of  the  Ottawa 
district  was  that  the  section  should  not  apply 
to  the  construction  industry. 

Freedom  of  Association 

Several  motions  adopted  by  the  Confedera- 
tion related  to  the  right  of  workers  to  organ- 
ize. It  was  resolved  that  the  provincial  Gov- 
ernment should  be  asked  to  pass  legislation 
giving  adequate  protection  to  freedom  of  asso- 
ciation. Somewhat  similar  resolutions  were 
put  forward  by  the  Montreal  bakers,  the  Gen- 
eral Council  at  Chicoutimi  and  the  printers  in 
Montreal  to  the  effect  that  the  Federal  Gov- 
ernment should  be  asked  to  amend  the  Crim- 
inal Code  so  that  the  dismissal  of  a  worker 
on  the  ground  of  his  membership  or  activities 
in  a  trade  union  should  be  made  an  offence 
under  heavy  penalty. 
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Workmen's  Compensation 
It  was  recommended  that  the  workmen's 
Compensation  Act  be  amended  to  include  per- 
sons injured  on  relief  works,  compensation  to 
be  based  on  the  wages  earned  in  regular  em- 
ployment and  to  give  to  any  injured  worker 
the  right  to  choose  his  own  physician. 

Industrial  Disputes 
The  provincial  Government  is  to  be  asked 
to  intervene  in  a  dispute  involving  any  worker 
who  has  not  the  right  to  strike  and  to  enact 
a  compulsory  arbitration  Act.  This  latter 
resolution  was  introduced  on  behalf  of  the 
Quebec  firemen's  union. 

Holidays  With  Pay 
Two  resolutions  advocated  legislation  grant- 
ing holidays  with  pay  after  one  year's  service. 

Pensions 
Resolutions  concerning  various  kinds  of 
pensions  included  the  following:  that  the  mini- 
mum age  for  old  age  pensions  should  be 
reduced  from  70  to  60  years;  that  public  utility 
companies  should  be  required  to  provide  pen- 
sions for  their  employees  after  30  years'  ser- 
vice, the  pension  to  be  equal  to  half  of  the 
average  salary  of  the  ten  best  years;  that  a 
mothers'  allowances  Act  should  be  passed. 

Cost  of  Living 
It  was  resolved  that  the  Dominion  Depart- 
ment of  Labour  should  be  asked  to  publish 
more  complete  statistics  on  the  cost  of  living 
in  The  Labour  Gazette  so  that  the  cost  for 
an  average  family  in  different  parts  of  Canada 
may  be  known  as  precisely  as  possible. 

Other  Resolutions 
Other  resolutions  were  as  follows: 
that  no  labour  bills  should  be  passed  by  the 
legislature  without  consulting  the  trade  unions 
concerned ; 

that  hospitals  should  be  allowed  the  full 
cost  of  indigent  patients  so  that  hospital  em- 
ployees may   be   paid   a  fair  wage,   and   that 


hospital  employees  should  be  brought  within 
the  scope  of  labour  legislation; 

that  the  Bill  for  a  two-platoon  system  and  a 
weekly  rest  of  24  hours  for  firemen  in  cities 
of  over  100,000  population  should  be  passed; 

that  section  37  of  the  Industrial  and  Com- 
mercial Establishments  Act  be  repealed  so 
that  an  employer  legally  responsible  for  a 
violation  of  the  Act  should  be  no  longer  free 
from  hability  on  the  ground  that  he  had  no 
knowledge  of  the  violation  or  had  not  con- 
sented to  it; 

that  a  provincial  economic  council  be  set  up 
including  among  its  members  some  nominated 
by  different  occupational  and  social  groups; 

that  the  Government  be  asked  to  publish 
building  trades  manuals  for  the  use  of  persons 
wishing  to  improve  their  knowledge  (referred 
to  the  Federation  of  Building  Trades) ; 

that  consumers  be  represented  on  the  Com- 
mission to  fix  the  price  of  bread; 

that  the  Companies  Acts  be  amended  to 
prevent  the  watering  of  stock,  to  require  com- 
plete reports  to  be  published  in  the  Canada 
Gazette  and  to  require  some  guarantee  as  to 
labour  conditions; 

that  a  program  of  public  works  be  started  to 
replace  direct  relief  and  that  the  wage  scale 
on  such  works  should  be  that  fixed  by  collec- 
tive agreement; 

that  the  City  of  Montreal  be  permitted  to 
raise  the  necessary  funds  for  a  housing  scheme ; 

that  under  the  Stationary  Enginemen's  Act 
apprentices  should  be  required  to  serve  twelve 
months  instead  of  six  before  they  are  quali- 
fied to  take  charge  of  a  steam  engine; 

that  regulations  under  the  latter  Act  be 
amended  to  prevent  a  woman  being  placed  in 
charge  of  any  installation  of  motor  power; 

that  the  regulation  for  the  licensing  of  pipe- 
mechanics  in  towns  of  10,000  or  more  should 
be  amended  to  apply  to  towns  with  a  popu- 
lation of  5,000  or  more; 

that  the  Government  be  asked  to  have 
lumbering  carried  on  in  the  winter  and  not  in 
the  summer. 


Seventeenth  Convention  of  Canadian 

The  Seventeenth  Regular  Meeting  of  Grand 
Division  of  the  Canadian  Brotherhood  of 
Railway  Employees  was  held  in  Ottawa  dur- 
ing the  week  of  September  21.  Approximately 
one  hundred  and  fifty  delegates  and  officers 
were  present,  Local  Divisions  of  the  Brother- 
hood from  Charlottetown  to  Prince  Rupert 
being  represented.  Mr.  A.  R.  Mosher,  who 
has  been  President  of  the  organization  since 
its   establishment   in   1908,  was  in   the   chair. 

On  the  opening  day,  His  Worship  Mayor 
Stanley  Lewis  welcomed  the  delegates  to 
25373—4 


Brotherhood  of  Railway  Employees 

Ottawa,  and  expressed  the  hope  that  their 
deliberations  might  help  to  solve  some  of  the 
important  problems  with  which  public  officials 
had  to  deal. 

Reports  on  the  finances  and  membership  of 
the  Brotherhood,  prepared  by  Mr.  M.  M.  Mac- 
Lean,  Secretary-Treasurer,  showed  increased 
financial  resources  as  well  as  improvements 
in  membership  during  the  previous  three-year 
period. 

In  his  presidential  address,  Mr.  Mosher 
reviewed     the     work     of     the     Brotherhood 
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since  the  1933  Convention.  He  considered  that 
the  abolition  of  unemployment  was  an  im- 
portant objective  of  the  Brotherhood,  and 
of  labour  organizations  generally,  but  that 
this  could  be  accomplished  only  by  replacing 
the  present  competitive  system  by  one  based 
on   co-operation. 

The  President  devoted  a  considerable  por- 
tion of  his  address  to  the  railway  situation 
in  Canada,  and  the  efforts  which  were  being 
made  by  certain  individuals  and  groups  to 
bring  about  amalgamation  or  unification,  as 
a  solution  of  the  ''  problem."  He  stated  that, 
since  such  proposals,  under  present  conditions, 
would  increase  unemployment,  the  Brotherhood 
was  strongly  opposed   to  them. 

Reports  made  by  the  Executive  Board  of 
the  Brotherhood  and  the  Board  of  Trustees, 
were  presented  to  the  Convention,  and  found 
satisfactory.  Amendments  proposed  to  the 
Constitution  were  of  a  minor  nature,  one 
of  the  most  significant  ones  being  a  provision 
that,  wherever  the  word  "  railway  "  or  "  rail- 
ways" is  used  in  the  Constitution,  it  may  be 
considered  as  embracing  any  form  of  trans- 
portation or  allied  industry. 

Considerable  time  was  devoted  by  the  Con- 
vention to  the  discussion  of  resolutions,  of 
which  nearly  fifty  were  submitted.  While 
many  of  these  dealt  with  administrative  mat- 
ters, there  were  a  number  of  general  interest. 
One  of  them  referred  to  the  employment  of 
relief  camp  workers  by  the  railways,  in  co- 
operation with  the  Government,  at  prevailing 
rates  of  wages,  and  it  was  resolved  that  they 


be  paid  union  wages  and  employed  under  union 
conditions.  Another  dealt  with  the  action  of 
the  Supreme  Court  of  Canada  in  ruling  cer- 
tain social  legislation  unconstitutional,  it  being 
felt  that  the  elected  representatives  of  the 
people  should  have  the  full  right  to  interpret 
the  Constitution  and  make  laws  in  accordance 
therewith.  Resolutions  expressing  opposition 
to  railway  amalgamation  were  passed,  and  the 
Brotherhood's  policy  in  this  respect  confirmed. 
At  the  final  session  of  the  convention,  Rev. 
C.  D.  Clarke,  of  Prince  Rupert,  B.C.,  was  in- 
vited to  address  the  delegates.  Mr.  Clarke  was 
the  representative  of  the  Canadian  National 
Steamships  (Pacific)  employees  on  the  recent 
Board  of  Conciliation  and  Investigation  which 
dealt  with  a  dispute  regarding  wages  and 
working-conditions,  and  his  address,  in  which 
he  stressed  the  need  for  Labour  organization 
and  the  spirit  of  co-operation,  was  listened  to 
with   great   interest. 

The  election  of  the  Grand  Division  officers 
and  the  Executive  Board  of  the  Brotherhood 
resulted  as  follows:  President,  A.  R.  Mosher, 
re-elected  unanimously;  Vice-President,  J.  E. 
McGuire,  re-elected  unanimously;  Secretary- 
Treasurer  and  Editor  and  Manager  of  the 
Official  Journal,  M.  M.  Maclean,  re-elected 
unanimously;  Executive  Board,  F.  J.  Ains- 
borough,  Ottawa;  B.  H.  Crawford,  Sydney; 
A.  N.  Lowes,  Vancouver,  all  re-elected,  and 
Arthur  Masse,  Quebec;  Board  of  Trustees,  J. 
McDonogh,  Toronto;  Geo.  E.  Lowe,  Moncton, 
and,  A.  J.  Teasdale,  Winnipeg. 


Trades  Union  Congress  of  Great  Britain. 


The  Trades  Union  Congress  of  Great  Bri- 
tain held  its  sixty-eighth  annual  meeting  at 
Plymouth,  September  7-11,  with  Mr.  A.  A.  H. 
Findlay  presiding.  About  600  delegates  at- 
tended the  convention  representing  an  affili- 
ated membership  of  3,614,550,  an  increase  of 
225,000  compared  with  that  of  a  year  ago. 
In  two  years  the  affiliated  membership  of  the 
Congress  has  increased  by  320,000,  reflecting 
a  condition  of  more  prosperous  times  in  in- 
dustry. 

The  President  in  his  annual  address  referred 
to  the  serious  situation  in  Spain,  and  events 
occurring  in  Russia  and  other  countries. 
Dealing  more  particularly  with  the  situation  at 
home,  the  President  said  that  from  an  eco- 
nomic standpoint,  the  outlook  was  brighter 
than  when  the  Congress  met  a  year  ago. 
Unemployment  had  decreased,  there  being  ap- 
proximately half  a  million  more  insured  work- 
people in  employment  now  than  were  at  work 
last  year.  Unemployment  however,  still  re- 
mained a  serious  problem. 


The  President  credited  much  of  the  present 
industrial  activity  in  England  to  the  Govern- 
ment's rearmament  program,  warning  however 
that  the  "  boom  "  conditions  it  had  produced 
would  inevitably  be  followed  by  a  severe 
slump. 

Referring  to  working  conditions  the  Presi- 
dent dealt  with  the  "  means  test,"  hours  of 
labour,  conditions  in  collieries,  and  other  sub- 
jects relative  to  the  "  labour  problem." 

Among  the  many  resolutions  passed  at  the 
four-day  meeting  of  the  Congress  was  one 
condemning  the  attitude  of  the  Government  in 
blocking  proposals  for  the  40-hour  week  and 
called  upon  the  General  Council  "  to  continue 
to  press  by  such  methods  as  they  may  deem 
expedient  for  the  limitation  of  working  hours 
to  a  maximum  of  40  per  week  without  pre- 
judice to  wages  and  conditions."  Another 
adopted  resolution  was  one  dealing  with  holi- 
days with  pay.  This  resolution  called  upon 
the  General  Council  "to  take  the  necessary 
action    to   secure   legislation   making   it   com- 
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pulsory  for  all  employers  of  labour  to  grant 
their  employees  a  fortnight's  holiday  with  pay 
each  year,  exclusive  of  Bank  and  public  holi- 
days, and  including  the  other  points  covered  by 
the  Convention  on  Holidays  with  Pay,  adopted 
at  the  recent  I.L.O.  Conference.  That  this 
shall  be  recommended  for  adoption  by  all 
local  and  public  authorities." 

The  attention  of  the  Congress  was  also 
drawn  to  the  position  of  agricultural  workers 
in  a  resolution,  which  was  carried,  urging  that 
land  workers  "should  be  assured  of  the  equi- 
valent wages  and  conditions  of  employment 
and  social  amenities  enjoyed  by  the  best-paid 
workers  in  the  towns."  The  resolution  also 
demanded  that  any  further  international  regu- 
lation of  hours  and  holidays  with  pay  should 
apply  to  agriculture  as  to  other  industries. 
Other  resolutions  brought  before  the  Congress 
dealt  with  Workmen's  Compensation,  the  de- 
sirability of  framing  an  all-inclusive  scheme 
of  social  insurance  which  would  cover  unem- 


ployment insurance,  national  health  insurance 
and  pensions. 

Delegates  also  urged  that  the  General  Coun- 
cil continue  their  pressure  on  the  Government 
to  implement  its  promise  to  introduce  new 
factory  legislation,  and  to  press  for  the  in- 
crease in  the  number  of  factory  inspectors.  The 
resolution  carried  in  this  regard,  asserted  that 
the  Factory  Acts  were  widely  ignored  because 
of  "  the  ridiculously  inadequate "  number  of 
inspectors.  In  the  course  of  debate  on  this 
resolution  various  delegates  urged  that  the 
government  should  in  the  proposed  new  Act 
introduce  higher  hygenic  standards  for  factories 
and  workshops. 

A  resolution  demanding  the  raising  of  school- 
leaving  age  to  sixteen  was  carried  unanimously, 
it  being  stated  in  the  course  of  discussion 
that  certain  employers  in  the  North  of  Eng- 
land were  using  children  for  the  purpose  of 
lowering  wages  and  working  conditions,  result- 
ing "  in  a  slow  mental  and  physical  deterior- 
ation "  of  the  persons  so  affected. 


WORKERS  EDUCATIONAL  ASSOCIATION  OF  CANADA 
Seventh  Annual  Report  for  Session  1935-36 


nPHE  seventh  annual  report*  of  the  Work- 
-^  ers'  Educational  Association  of  Canada 
(formerly  of  Ontario)  shows  that  the  or- 
ganization has  extended  beyond  provincial 
boundaries  and  is  now  national  in  scope. 
Since  1929-30  (when  it  was  reorganized  on 
its  former  provincial  basis)  this  body  has 
developed  from  a  net  enrolment  of  425  mem- 
bers in  10  classes  and  2  associations  to  2,012 
members  in  43  classes  and  22  associations  in 
1935-36.  Some  idea  of  the  range  of  sub- 
jects studied  in  the  classes  is  indicated  in 
the  report.  While  Economics  and  Economic 
History  appear  to  have  been  prominent  in 
many  of  the  classes,  yet  a  number  of  class 
programs  show  such  subjects  as  Current  Events, 
History,  Psychology,  Physiology,  and  Political 
Science.  To  a  lesser  extent.  Sociology,  Jour- 
nalism, Art,  Composition  Finance,  Foreign 
Affairs  and  Literature  were  found  on  class 
agenda. 

Not  only  was  progress  reflected  in  member- 
ship statistics  but  in  educational  values  the 
Association  has  definitely  broadened  its  activi- 
ties. In  this  respect,  the  report  referred  to 
the  "  greater  demand  for  substantial  material 
and  a  desire  to  acquire  a  knowledge  of  the 
background  of  the  subjects  than  at  any  pre- 
vious time."    Continuing,  the  report  observed: 


*  Presented    by    the    General-Secretary,    Mr. 
Drummond   Wren,    at   the   seventh   annual   con- 
vention in  Gralt,  Ontario,  on  August  29,  1936. 
25373— 4J 


"In  Britain,  the  W.E.A.  concerns  itself 
with  two  particular  types  of  work  under  dif- 
ferent methods  of  control — the  terminal  and 
short  courses  being  taken  care  of  directly 
by  the  W.E.A.  and  the  three-year  tutorial 
which  are  organized  by  the  W.E.A.  but  are 
controlled  by  joint  committees  of  the  As- 
sociation and  extension  committees.  We,  in 
Canada,  are  hoping  to  develop  within  our  own 
plan  both  of  these  schemes,  which  in  the  final 
analysis  we  believe  will  be  in  the  best  inter- 
ests of  workers'  education  as  such. 

"  It  is  for  that  reason  that  District  Associa- 
tions are  being  urged  to  direct  their  efforts 
towards  the  formation  of  classes  in  Economics 
that  might  continue  for  a  three-year  period, 
taking  first  Economic  History,  Economic 
Theory,  then  Political  Science  or  Social  Theory. 
Our  two  new  Associations  in  Quebec,  one  in 
Montreal  and  one  in  Verdun,  and  also  our 
new  organization  in  Ontario  at  Oshawa,  have 
all  started  with  this  end  in  view.  Toronto 
has  established  on  a  successful  scale  the  com- 
plete three-year  course  in  Economics  and  has 
arranged  for  a  similar  three-year  course  in 
Ps\''chology  for  next  Session.  Peterborough 
and  Preston  last  year  took  their  first  year  in 
Economic  History  and  propose  carrying  on 
with  Theory  next  year,  while  Hamilton,  Guelph, 
St.  Catharines,  and  Kingston  have  made  plans 
for  the  commencement  of  such  a  course  this 
coming  Session."     (As  noted  elsewhere  in  this 
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issue  a  branch   association  has  been  recently 
established  in  Halifax — page  885). 

Dealing  with  the  results  achieved,  the  report 
stated  that  in  order  to  ascertain  if  members 
in  the  second  and  third  year  course  in  econo- 
mics were  assimilating  the  information,  a  num- 
ber of  tests — similar  to  university  term  ex- 
aminations in  second  and  third  years — were 
given.  These  tests,  the  report  stated,  "  have 
proven  conclusively  the  worth  of  our  classes." 

Labour  Research  Institute. — ^The  report  re- 
viewed the  work  of  the  Labour  Research 
Institute  (organized  in  1935)  and  referred  to 
the  series  of  seven  bulletins  issued  on  indus- 
trial and  labour  subjects  (references  to  these 
bulletins  have  appeared  from  time  to  time  in 
the  Labour  Gazette).  The  value  of  this 
service,  as  well  as  that  of  the  Industrial 
Law  Research  Council,  is  indicated  by  the  gen- 
eral-secretary  as   follows : 

"  In  the  Labour  Research  Institute  and 
the  Industrial  Law  Research  Council,  we  have 
all  the  machinery  and  talent  to  provide  labour 
with  competent  advice  on  important  legal 
matters.  And  the  legal,  social,  and  economic 
data  which  could  be  assembled  by  the  Insti- 
tute and  Council,  together  with  conclusions 
reached  as  to  the  unsatisfactory  nature  of 
existing  labour  law  or  social  legislation  would 
supply  the  material  necessary  to  launch  and 
carry  through  an  energetic  and  effective  cam- 
paign for  desirable  legislative  reform  and 
amendments.  At  present  there  are  but  twenty 
trade  unions  that  have  become  members  of  the 
Institute,  all  but  two  of  which  are  Toronto 
organizations.  Because  of  its  great  value  to 
the  Labour  Movement  and  further  because  of 
the  favourable  reaction  it  would  create  to- 
wards our  educational  work,  I  would  strongly 
urge  every  District  Workers'  Educational  As- 
sociation to  become  active  in  the  formation 
of  Labour  Research  Institutes  in  their  respec- 
tive  localities." 

Agncola  Study  Clubs. — Extension  of  edu- 
cational facilities  to  the  agricultural  worker 
had  been  inaugurated  as  an  experiment 
through  the  medium  of  Agricola  Study  Clubs. 
A  total  of  eleven  bulletins  and  lectures  was 
supplied  the  membership  in  these  clubs.  In- 
stead of  attempting  to  organize  and  conduct 
clubs  under  the  direction  of  the  Association, 
it  has  been  decided  to  provide  educational 
material  to  existing  organizations  at  a  mini- 
mum fee.  Experiments  with  Agricola  Study 
Clubs  and  radio  talks,  the  secretary  reported, 
"bring  us  to  the  conclusion  that  the  develop- 
ment of  the  study  circle  should  play  an  im- 
portant part  in  our  work  in  the  future."  In 
this  respect,  the  success  of  adult  education, 
developed  by  the  study  club  plan  of  St. 
Francis   Xavier   University,   was   emphasized. 


Summer  School. — Included  in  the  report  was 
a  summary  of  the  program  of  the  1936  Sum- 
mer School,  conducted  for  a  period  of  ten 
days,  and  featured  by  lectures  and  discus- 
sions on  subjects  related  to  the  work  of  the 
Association. 


I.L.O.  Year  Book,  1935-1936 

The  International  Labour  Office  Year  Book, 
1935-1936,  has  been  issued  recently.  This 
publication,  which  has  now  reached  its  sixth 
year  of  issue,  aims  at  providing  a  complete 
catalogue  of  the  salient  events  which  have 
taken  place  in  the  social  field  throughout  the 
world  during  the  period  it  covers.  The  earlier 
issues  contained  statistical  tables  scattered 
through  the  various  chapters  but  it  was  found 
preferable  to  group  them  systematically  to- 
gether, first  in  a  special  arrangement  and  later 
in  a  separate  volume.  With  the  present  issue 
this  separation  has  become  permanent. 

The  survey  of  important  social  events  con- 
tained in  the  latest  issue  of  the  I.L.O.  Year 
Book  covers  the  year  1935  and^  the  first  months 
of  1936.  The  different  chapters  of  this  volume 
deal  with  economic  development,  conditions 
of  work,  social  insurance,  remuneration  of 
labour,  unemployment,  employment,  migra- 
tion, workers'  living  conditions,  workers'  gen- 
eral rights  and  special  problems  of  certain 
categories    of    workers. 


At  the  final  session  of  the  Saskatchewan 
immigration  and  settlement  convention  held  in 
Saskatoon  recently,  it  was  decided  to  make 
definite  requests  to  the  Dominion  Govern- 
ment to  negotiate  for  a  resumption  of  immi- 
gration to  Canada.  A  resolution  was  unani- 
mously adopted  requesting  the  Saskatchewan 
Government  to  notify  the  federal  government 
that  Saskatchewan  was  ready  to  receive  5.000 
British  immigrant  families  during  the  next 
five  years. 


A  new  agreement  under  which  the  Dominion 
and  Quebec  governments  will  each  contribute 
fifty  per  cent  of  $5,250,000  to  be  spent  on  relief 
works  in  the  Province  of  Quebec  was  entered 
into  in  September.  The  agreement  was 
negotiated  in  conformity  with  the  Unemploy- 
ment Relief  and  Assistance  Act  of  1936,  be- 
ing on  the  same  basis  as  those  existing  be- 
tween the  Dominion  and  other  provinces. 
The  works  to  be  performed  under  this  agree- 
ment are  being  undertaken  for  the  purpose  of 
relieving  unemployment  and  as  in  former 
agreements  with  the  Province,  it  is  stipulated 
that  there  shall  be  no  discrimination  because 
of  political  affiliations  or  other  considerations 
save  only  that  of  need. 
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MINIMUM  WAGES  IN  ONTARIO  AND  QUEBEC 

Orders  Issued  by  Provincial  Minimuin  Wage   Boards 


New  Orders  Governing  Retail  Stores  and 
Hairdrcssing  Establishment 

T^HE  Ontario  Minimum  Wage  Board  has 
-■-  recently  gazetted  (September  5)  two 
new  orders  governing  retail  stores  and  hair- 
dressing  establishments. 

Order  No.  6. — Retail  Stores 
This  Order  (effective  from  November  1, 
1936)  replaces  four  previous  Orders  (Nos. 
3,  6,  10  and  29)  governing  retail  stores  in 
municipalities  in  different  population  groups 
and    departmental    stores    in    Toronto.    The 


new  Order  makes  applicable  the  1934  amend- 
ment to  the  Minimum  Wage  Act  (Labour 
Gazette,  May,  1934,  page  436)  stipulationg 
that  the  minimum  wages  established  by  the 
Board  should  apply  to  a  48-hour  week,  or  a 
50-hour  week,  or  a  54-hour  week — ^^according  to 
the  size  of  the  municipality — and  that  the 
hourly  rates  should  be  paid  for  time  worked 
in  excess  of  these  hours. 

The  order  provides  that  no  female  em- 
ployee, or  male  when  replacing  a  female,  in 
a  retail  store  shall  be  paid  wages  less  than 
those  set  forth  in  the  following  schedule: 


populauin 
Groups 

Experienced 
Employees 

Inexperienced 

Employees 
(Over  18  years) 

Inbxpertenced  Employees 

(Under  18  years) 

(See  explanation  below) 

A.  City  of  Toronto 

.  .$12.50  per  week 

6  months  at  $10.00  per  week 

6  months  at    11.00  per  week 

Then               12.50  per  week 

6  months  at  $8.00  per  week  (16  years  and 

under). 
6  months  at  $9.00  per  week  (17  years). 
Then  the  rates  for  inexperienced  adults. 

B.  Ottawa,  Hamilton, 
London,  Windsor. 

$12.00  per  week 

6  months  at  $10.00  per  week 

6  months  at    11.00  per  week 

Then               12.00  per  week 

6  months  at  $8.00  per  week  (16  years  and 

under). 
6  months  at  $9.00  per  week  (17  years). 
Then  the  rates  for  inexperienced  adults. 

Minimum  rates  in  groups  A  and  B  are  for  a  maximum  of  48  hours  per  week,  or  for  the  usual  number  of  hours  normally 
worked  per  week  in  the  establishment  if  less  than  48. 

An  employee  reaching  the  age  of  eighteen  years  without  experience  in  selling  goods  may  be  paid  at  a  minimum  wage  rate 
of  not  less  than  $11.00  per  week  during  the  first  six  months  as  a  saleswoman,  at  the  end  of  which  six  months  she  shall  receive 
the  full  minimum. 


Cities,  Towns,  Vil- 
lages and  Unincorpor- 
ated Urban  Communi- 
ties of  from  10,000  to 
50,000. 


6  months  at  $  9.00  per  week 

6  months  at    10.00  per  week 
Then  11.00  per  week 


6  months  at  $7.00  per  week  (16  years  and 

under). 
6  months  at  $8.00  per  week  (17  years). 
Then  the  rates  for  inexperienced  adults. 


Minimum  rates  in  group  C  are  for  a  maximum  of  50  hours  per  week,  or  for  the  usual  number  of  hours  normally  worked  per 
week  in  the  establishment  if  less  than  50. 


D.  Cities,     Towns,     Vil- 
lages and  Unincorpor- 

$10.00  per  week 

6  months  at  $  8.00  per 

6  months  at   9.00  per 
Then               10.00  per 

week 

6  months  at  $6.0 

under). 
6  months  at  $7.0 
Then  the  rates 

0  per  week  (16  years  and 

ties  of  from  4.000  to 
10,000. 

week 

or  inexperienced  adults. 

E.  Towns,    Villages    and 
Unincorporated  Urban 
Communities  of  from 

$9.00  per  week 

6  months  at 

All  Inexperienced 

$6  00  per  week 

6  months  at. . . 

.   7.00  per  week 

1,000  to  4,000. 

6  months  at. . . 
Then 

.  8.00  per  week 
.  9.00  per  week 

F.  All  places  below  1,000. 

$8.00  per  week 

6  months  at. . . 

All  Inexperienced 

.$6.00  per  week 
.  7.00  per  week 

Then 

.  8.00  per  week 

Minimum  rates  in  groups  D,  E  and  F  are  for  a  maximum  of  54  hours  per  week,  or  for  the  usual  number  of  hours  normally 
worked  per  week  in  the  estabhshment  if  less  than  54. 
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The  regulations  governing  conditions  of 
work,  etc.  are  set  forth  as  follows: 

Application — This  drder  governs  the  wages 
of  all  female  employees  in  retail  stores  as  de- 
fined herein  including  the  selling  force,  stock 
room  employees,  cashiers,  parcellers,  messengers 
and  any  employees  performing  special  duties  or 
employed  by  concessionnaires,  but  not  includ- 
ing office  workers,  restaurant  employees,  and 
any  other  employees  who  are  covered  by  separate 
Orders. 

Definitions. —  (a)  "Retail  Store"  means  any 
establishment  which  sells  goods  or  merchandise  of 
any  kind  direct  to  consumers,  and  for  the  pur- 
pose of  this  order,  includes  exhibition  display 
and  advertising  bootlis  except  those  located  at 
the    factory    or    manufacturing    plant. 

(6)  "Unincorporated  Urban  Community" 
shall  mean  and  include  any  urbanized  section 
or  adjacent  sections  of  a  township  or  town- 
ships which  is  subdivided  into  building  lots,  in 
which  the  majority  of  the  residents  are  en- 
gaged in  pursuits  other  than  agriculture,  and 
which  is  not  incorporated  as  a  separate  muni- 
cipality, such  as  industrial  areas  and  resi- 
dential subdivisions  on  the  outskirts  of  cities 
residential  and  business  areas  in  connection 
with  mining  developments,  etc.  (This  is  a  new 
section  and  is  particularly  applicable  to  northern 
Ontario    mining    areas). 

(c)  "Population"  is  the  population  accord- 
ing to  the  latest  decennial  census  of  the 
Dominion  Government. 

Experience. —  (a)  "An  experienced  employee" 
is  an  employee,  over  18  years  of  age,  who  has 
been  employed  by  one  or  more  employers  for  a 
period  of  one  year  or  more  in  any  branch  of 
work  covered  by  this  Order. 

Employees  transferred  from  one  branch  of 
work  to  another  may  not  have  their  wages  re- 
duced becouse  of  inexperience  in  the  new  work, 
without  the  approval  of  the  Board. 

(6)  "Inexperienced  employees  under  18" — 
Only  girls  without  any  previous  experience  in 
retail  stores,  who  comence  employment  before 
their  seventeenth  birthday  may  be  paid  at  the 
rates  prescribed  for  the  first  six  months  (16 
years),  in  places  of  over  4,000  population.  They 
must  be  inncreased  to  at  least  the  rates  pre- 
scribed for  the  second  six  months  period  (17 
years)  after  six  months  employment  and  in  a 
further  six  months,  they  become  subject  to  the 
rates  prescribed   for   inexperienced   adults. 

Girls  commencing  between  their  seventeenth 
and  eighteenth  birthday  in  places  of  over  4,000 
population  must  be  paid  not  less  than  the  rates 
presribed  for  the  second  six  months  (17  years) 
and  after  six  months  employment  be  subject  to 
the  rates  for  inexperienced  adults. 

Part-time  and  Short-time  Work. — Employees 
who  are  engaged  for  busy  periods  only  or  as 
substitutes  for  regular  workers  and  who 
regularly  work  not  more  than  ten  hours  per 
week,  must  be  paid  at  hourly  rates  which  are 
not  less  than  the  full  minimum  hourly  rates  for 
experienced  employees,,  regardless  of  age  or 
length  of  employment.  Regular  full-time  em- 
ployees, when  on  short  time,  and  part-time  em- 
ployees who  regularly  work  for  more  than  ten 
hours  per  week,  may  be  paid  on  an  hourly  basis 
at  rates  equivalent  to  the  weekly  rates  pre- 
scribed above,  the  hourly  rate  being  determined 
by    dividing    the    weekly    wage    by    the    normal 


weekly  work  period  for  each  female  employee, 
or  by  the  maximum  weekly  work  period,  as 
indicated  above  whichever  is  the  smaller  figure. 
A  part-time  employee  shall  be  entitled  to  the 
increases  in  pay  as  scheduled  above,  after  the 
same  manner  and  after  the  same  lapses  of 
time,  as  a  full-time  employee,  provided  she 
works  regularly  more  than  ten  hours  per  week. 
Overtime. — Overtime  must  be  paid  for  at 
proportionate  hourly  rates  determined  as  out- 
lined   in    the    preceding    paragraph. 

Deductions  for  Absence. — No  deduction  below 
the  minimum  wage  line  for  absence  shall  ex- 
ceed the  value  of  the  time  lost,  reckoned  on  an 
hourly  basis  determined  by  dividing  the 
weekly  wages  by  the  normal  weekly  work 
period    for    female    employees. 

Commission  Earnings. — The  section,  re- 
lating to  commission  earnings,  is  new  and 
provides  that  the  weekly  earnings  of  an  em- 
ployee working  on  a  commission  basis  or 
guaranteed  rate  plus  commission  or  bonus, 
must  not  fall  below  the  prescribed  minimum 
rate  as  set  forth  in  the  schedule. 

Maximum  of  Inexperienced  Employees. — A 
change  has  been  made  in  the  section  relating 
to  the  permitted  maximum  of  inexperienced 
workers.  In  former  Orders,  the  total  number 
of  employees  paid  as  inexperienced  was  not 
to  exceed  twenty-five  per  cent  of  the  total 
working  force.  By  the  present  Order  this 
has  been  increased  to  forty  per  cent. 

There  are  the  usual  stipulations  respecting 
the  maintenance  of  records,  available  to  in- 
spection, and  as  regards  penalties  (by  fine  or 
imprisonment)  for  violations  of  the  Order. 

Order  No.  42. — Hairdressing,  manicuring  and 
beauty    culture 

This  Order  (effective  from  October  1,  1936) 
replaces  a  previous  Order  No.  42  (which  gov- 
erned establishments  in  Toronto)  and  Order 
No.  44  (for  establishments  in  cities  over  30,- 
000  population  except  Toronto). 

As  in  the  Retail  Store  Order  (No.  6)  im- 
mediately preceding,  it  also  makes  applicable 
the  1934  Minimum  Wage  Act  amendment 
respecting  hours.  Other  new  features  include 
the  sections  defining  "  Unincorporated  Urban 
Community  "  and  the  section  concerning  com- 
mission earnings  (for  both  of  which  see  Order 
No.  6  preceding).  In  the  new  Order,  rates 
are  established  for  apprentices  indentured 
under  the   Apprenticeship   Act. 

The  following  schedule  sets  forth  the  rates 
for  female  employees  (or  male  employees  re- 
placing female  employees)  in  beauty  parlours, 
manicuring  or  hairdressing  establishments, 
"  or  in  other  establishments  or  places  of  busi- 
ness where  the  same  type  of  work  is  per- 
formed "  except  in  places  under  5,000  popula- 
tion. 
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PopuLAiioN  Groups 

Indentured  Apprentipes 

Minimum  rates  fixed  under 

The  Apprenticeship  Act 

All  Other  Employees 

Minimum  rates  fixed  under 

The  Minimum  Wage  Act 

A.  City  of  Toronto 

First      3  months  —      Nil 
Second  3         "       —  $  5.00  per  week 
Second  6         "       —      7.00  per  week 
Third     6        •'       —      9.00  per  week 
Fourth  6         "       —    10.50  per  week 
Thereafter              —    12.50  per  week 

$12.50  per  week. 

B.  Ottawa,  Hamilton,  London,  Wind- 
sor. 

First      3  months  —      Nil 
Second  3         "       —  $  5.00  per  week 
Second  6         "       —      7.00  per  week 
Third    6         "       —      9.00  per  week 
Fourth  6         "       —    10.50  per  week 
Thereafter              —    12.00  per  week 

$12.00  per  week 

Minimum  rates  in  groups  A  and  B  are  for  a  maximum  of 
worked  per  week  in  the  establishment  if  less  than  48. 


hours  per  week,  or  for  the  usual  number  of  hours  normally 


C.  Cities,  Towns,  Villages  and  Unin- 
corporated Urban  Communities 
of  from  10,000  to  50,000. 


First  3  months  —  Nil 
Second  3  "  —  $  4.00  per  week 
Second  6  "  —  6.00  per  week 
Third  6  "  —  7.50  per  week 
Fourth  6  "  —  9.00  per  week 
Thereafter  —    11.00  per  week 


$11.00  per  week. 


Minimum  rates  in  group  C  are  for  a  maximum  of  50  hours  per  week,  or  for  the  usual  number  of  hours  normally  worked  per 
week  in  the  establishment  if  less  than  50. 


D.  Cities,  Towns,  Villages  and  Unin- 
corporated Urban  Communities 
of  from  5,000  to  10,000 


First      3  months 

Nil 

Second  3 

— 

$  4.00  per 

week 

Second  6 

— 

6.00  per 

week 

Third    6 



7.50  per 

week 

Fourth  6 

— 

9.00  per 

week 

Thereafter 

— 

$10.00  per 

week 

$10.00  per  week. 


Minimum  rates  in  group  D  are  for  a  maximum  of  54  hours  per  week,  or  for  the  usual  number  of  hours  normally  worked 
per  week  in  the  establishment  if  less  than  54. 


Application. — This  Order  governs  the  wages 
of  all  female  employees  throughout  the  Prov- 
ince who  are  engaged  in  the  hairdressing  or 
beauty  culture  business,  that  is  to  say,  in 
performing  such  operations  on  patrons  or 
customers  who  pay  for  services  rendered.  The 
rates  indicated  for  indentured  apprentices  are 
the  minimum  rates  approved  by  the  Ontario 
Apprenticeship  Board  for  apprentices  inden- 
tured under  the  Apprenticeship  Act.  Every 
employee  who  is  not  indentured  under  The  Ap- 
prenticeship Act  must  receive  the  full  minimum 
rates  of  pay  as  set  forth  above  under  the 
heading    "  All    other    employees." 

Part-time  and  Occasional  Workers. — Elm- 
ployees  who  are  engaged  for  busy  periods  only, 
or    as    substitutes    for    regular    workers,    and 


those  who  work  for  less  than  the  full  daily 
or  weekly  work  period  prevailing  in  the  shop 
or  establishment,  must  be  paid  at  minimum 
rates  equivalent  to  the  above  rates,  the 
hourly  rate  being  determined  by  dividing  the 
weekly  wage  by  the  number  of  hours  regularly 
worked  per  week  in  the  establishment  con- 
cerned, or  by  the  maximum  weekly  work  period 
as  indicated  above,  whichever  is  the  smaller 
figure. 

In  all  other  respects — "  Overtime,"  "  De- 
duction for  Absence,"  "  Commission  Earnings," 
"Waiting  Period,"  "Records"  and  "Penal- 
ties"— the  Order  is  the  same  as  Order  No.  6 
preceding. 


Minimum  "Wage   Order  Governing  Female  Employees  in  the  Electrical   Glass  and 

Metal  Trades  in  Quebec 


In  the  Quebec  Official  Gazette,  dated 
September  12,  1936,  reference  is  made  to  an 
Order  of  the  Minimum  Wage  Board  governing 
female  employees  and  males  when  replacing 
females  in  any  class  of  employment  in  the 
Electrical,  Glass  and  Metal  Trades.  The  order 
reads  as  follows: — 

1.  Minimum:  No  wage  shall  be  less  than  set 
forth  in  the  following  table: 


Zone  I.-^City  and  Island  of  Montreal,  and  a 
radius  of  10  miles  around  and  beyond  the 
Island. 

15  per  cent  of  the  employees  at  not  less  than 
15  cents  per  hour. 

20  per  cent  of  the  employees  at  not  less  than 
20  cents  per  hour. 

65  per  cent  of  the  employees  at  not  less  than 
25  cents  per  hour. 
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Zone  2. — ^Province  of  Quebec,  with  the  ex- 
ception of  the  city  and  Island  of  Montreal  and 
a  radius  of  10  miles  around  and  beyond  the 
Island. 

15  per  cent  of  the  employees  at  not  less  than 
13  cents  per  hour. 

20  per  cent  of  the  employees,  at  not  less  than 
18  cents  per  hour. 

65  per  cent  of  the  emploj^ees  at  not  less  than 
23  cents  per  hour. 

(a)  The  employee's  wages  shall  be  paid  to 
her  wholly  in  cash;  no  deduction  being  per- 
mitted for  any  cause  or  purpose  whatsoever. 
Said  wages  shall  be  given  to  her  in  a  sealed 
envelope  on  which  shall  be  written:  her 
name,  her  register  number,  the  date  of  the 
week  or  of  the  fortnight  she  has  worked,  the 
number  of  hours  she  has  performed,  the  rate 
per  hour,  the  amount  of  money  enclosed  in  the 
envelope;  same  must  be  initialled  by  the  per- 
son who  pays  the   employee. 

(b)  All  employees  are  covered  by  this 
Order,  no  matter  what  occupation  they  fill 
or  the  work  they  perform.  The  system  of 
periodical  changes  from  piece  rates  to  hourly 
rates,  or  vice  versa,  for  same  operation,  is 
prohibited  as  such  changes  permit  an  illegal 
reduction  of  wages;  the  piece  rates  shall  be 
uniform  for  all  employees  performing  same 
operation. 

(c)  To  establish  percentages,  the  wages  of 
each  employee  shall  be  computed  on  four 
(4)   consecutive  weeks. 

(d)  The  time  of  experience  of  an  employee 
shall  be  taken  into  consideration  in  her 
classification. 

2.  Hours  of  Work. — The  total  of  working 
hours   cannot   in    any   case    exceed    55    hours 


per  week  unless  a  special  permit  has  been 
obtained  from  the  Industrial  and  Commercial 
Establishment   Inspection   Department. 

3.  Deduction  for  Absence. — No  deduction 
below  the  minimum  wage  line  for  absence 
shall  exceed  the  value  of  the  time  lost, 

4.  Waiting  Time. — Any  employee  required 
to  wait  on  the  premises  shall  be  paid  for 
the  time  thus  spent. 

5.  Exemption. — The  Board  may  grant  per- 
mits of  variation  or  suspension  of  any  of 
the  time  thus  spent. 

6.  Discharge  of  Employees. — No  employer 
shall  discharge  or  threaten  to  discharge  or  in 
any  way  discriminate  against  any  employee, 
because  such  employee  has  lodged  a  com- 
plaint with  the  Board  or  has  testified  or  is 
about  to  testify  in  any  investigation  or  pro- 
ceedings permitted  or  prescribed  by  or  taken 
under  the  provisions  of  this  Act.  All  com- 
plaints are  strictly  confidential. 

7.  Reference. — No  employer  shall  refuse 
to  give  employees  a  letter  of  reference  when 
they  leave  their  employ,  if  request  is  made 
for  same. 

8.  Uniforms. — If  a  special  uniform  is  re- 
quired it  shall  be  furnished  and  laundered 
by  the  employer  without  cost  to  the  employee. 

9.  Penalties. — Any  violation  of  this  Order 
is  punishable  by  fine   or  imprisonment. 

10.  Posting. — Each  establishment  shall  keep 
a  copy  of  this  Order  posted  in  a  conspicuous 
place   where   the   employees  have   access. 

11.  This  Order  shall  come  into  force  and 
be  effective  on  November  14,  1936. 


LABOUR  AND  INDUSTRY  IN  ALBERTA  DURING  1935-36 
Annual  Report  of  Bureau  of  Labour 


THE  annual  report  of  the  Bureau  of  La- 
bour of  Alberta  for  the  fiscal  year  1935- 
36,  presents  a  review  of  the  administration  of 
the  Factories  Act,  the  Minimum  Wage  Act, 
the  Trade  Schools  Regulation  Act  The 
Theatres  Act  and  the  Steam  Boilers  Act  up 
to  March  31,  1936.  In  addition  to  these  Acts 
the  Bureau  also  administers  The  Industrial 
Standards  Act  which  was  passed  during  the 
1935  session  of  the  Alberta  Legislature. 

Statistics  of  Trades  and  Industries. — The 
report  indicates  a  slight  improvement  over 
the  previous  year  although  the  volume  of 
employment  still  remains  far  below  normal. 
Returns  from  2,733  firms  included  42,284  males 
over  eighteen,  302  under  that  age;  7,617 
females  over  eighteen  and  99  under  eighteen, 
and  563  apprentices. 


Salaries  and  wages  totalled  $58,836,019.82  of 
which  $50,813,529.58  was  paid  to  wage  earners 
as  compared  with  $53,863,690.73  and  $46,464,- 
550  respectively  in  the  preceding  fiscal  year. 

Marked  fluctuations  due  to  seasonal  em- 
ployment and  unemployment  are  indicated 
w^hen  employment  returns  are  considered  by 
months,  March  being  the  month  of  least  em- 
ployment when  36,204  were  reported  as  work- 
ing and  October  the  month  of  greatest  em- 
ployment, 42,375  males  then  being  employed. 

Individual  industries  also  reflect  fluctuations 
in  employment,  which,  according  to  the  re- 
port, again  demonstrates  "that  for  unskilled 
work  in  the  various  industries  men  inter- 
change from  one  to  the  other" 

A  small,  but  steady  increase  is  reported' 
in  the  employment  of  female  workers. 
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According  to  tabular  statistics  contained  in 
the  report,  of  the  42,284  male  employees  over 
eighteen  years  of  age,  the  largest  number 
(5,179)  were  employed  in  the  wage  group 
between  $30  and  $34.99  per  week.  There 
were  also  2,387  male  employees  receiving 
between  $35  and  $39.99  per  week;  1,641 
between  $40  and  $44.99;  and  1,755  at  $50  and 
over.  Of  the  7,617  female  employees  over 
eighteen  years  the  largest  number  (1,990) 
were  receiving  between  $12  and  $12.99  per 
week. 

Referring  to  hours  the  report  shows  that 
20,319  employees  worked  48  hours  per  week, 
2,870  worked  45  hours  per  week;  7,322 
worked  44  hours;  4,365  worked  40  hours. 
There  were  also  2,507  working  54  hours  per 
week;  809  working  56  hours  per  week;  1,834 
working  60  hours;  and  182  working  70  hours 
per  week.  Of  the  2,773  firms  reporting,  2,450 
of  them  operated  fifty-two  weeks. 

The  Labour  Disputes  Act. — Two  applica- 
tions for  the  appointment  of  Boards  of  Con- 
ciliation are  reported,  one  from  the  Typo- 
graphical Union,  Local  No.  449,  Calgary,  in 
respect  of  an  alleged  dispute  between  the 
local  union  and  the  Calgary  Herald  Limited; 
while  the  second  was  from  the  Operating 
Engineers,  Local  No.  857,  Edmonton,  in  re- 
spect of  an  alleged  dispute  between  the  local 
union  and  the  Northern  Alberta  Dairy  Pool, 
Limited,  of  Edmonton,  In  connection  with 
the  first  application,  a  number  of  conferences 
were  held  by  officials  of  the  Provincial  Gov- 
ernment with  representatives  of  the  two 
parties,  it  being  found  that  a  new  organization 
had  been  formed  by  a  number  of  the  men 
employed  by  the  Calgary  Herald  Limited  at 
the  time  of  the  dispute,  which  union  had 
entered  into  an  agreement  with  the  Company 
and  were  continued  in  employment.  The 
conferences  failed  to  produce  any  change  in 
the  situation  and  no  Board  was  established. 

In  respect  of  the  second  application,  the  re- 
quirements of  the  Act  that  no  Board  be  estab- 
lished unless  ten  or  more  persons  are  affected 
were  met,  as  only  three  persons  were  affected, 
consequently   no   Board    was   established. 

Factories  Act. — A  total  of  4,110  inspections 
was  made  of  3,774  factories,  hotels,  offices  and 
office  buildings,  under  the  Factories  Act,  there 
being  14,132  males  and  6,672  females  employed 
in  the  inspected  establishments. 

Recommendations  relative  to  safety,  hours 
and  wages  and  the  employment  of  children 
to  the  number  of  1.221  were  made,  all  of 
which  were  carried  out  by  the  employers. 

There  were  336  inspections  of  314  elevators 
in  connection  with  which  242  safety  recom- 
mendations were  made.    Of  the  elevators,  88 


were  passenger,  210  freight,  13  Humphreys,  and 
3   escalators. 

Theatres  Act. — ^Film  reports  dealt  with 
during  the  year  under  review  numbered 
20,491,  the  bulk  of  motion  picture  prints  in 
poor  physical  condition  being  largely  con- 
fined to  three  or  four  distributing  companies. 

An  increase  in  the  number  of  motion  picture 
machines  inspected  and  the  volume  of  repairs 
recommended  is  reported.  Ten  projectors  were 
condemned  as  defective  and  were  either  com- 
pletely rebuilt  or  replaced  by  new  equipment. 

Plans  for  fifty-three  new  entertainment  halls 
were  survey ed  and  licences  recommended. 

Boilers  Act. — An  increase  during  the  year, 
of  the  number  of  boilers  and  pressure  vessels 
included  under  this  Act  is  reported,  indicative 
of  increasing  industrial  activities.  In  all  2,775 
inspections  were  carried  out  during  the  year. 
Total  revenues  derived  from  inspections  and 
examinations  of  candidates  for  engineers  certi- 
ficates amounted  to  $20,744.34.  The  number 
of  certificates  issued  to  engineers,  etc., 
amounted    to    375. 

Employment  Offices. — The  report  of  the 
Director  of  provincial  employment  offices  in- 
dicates that  heavy  demands  have  been  made 
upon  the  facilities  of  the  Employment  Ser- 
vice due  to  continued  serious  unemployment. 

During  the  year  under  review  49,425  appli- 
cations were  made  by  men,  27,598  receiving 
placements.  In  the  women's  section  there 
were  7,558  applications,  5,376  vacancies  and 
4,872  placements  made. 

Placements  in  the  male  section  were  re- 
corded as  11,833  being  sent  to  farms;  267  to 
building  construction;  81  to  clerical  work; 
263  to  personal  and  domestic  work;  7,857  to 
general  labouring;  921  to  lumbering;  207  to 
railroad  construction  and  operation;  481  to 
mining;  596  to  miscellaneous;  and  4,953  to 
casual   employment. 

In  the  female  section,  1,102  were  sent  to 
farms;  15i  to  clerical  positions;  2,418  as 
domestdcs;  34  to  miscellaneous  occupations, 
and   1,303  to  casual  employment. 

Tabulations  of  single  men  sent  to  relief 
camps  indicated  that  these  were  distributed 
as  follows:  1,180  to  camps  operated  by  the 
provincial  government  and  4,731  to  camps 
operated  by  the  Department  of  National  De- 
fence. There  were  5.700  families  assisted  by 
direct  relief  at  a  total  cost  of  $2,669,958.04. 

Minimum  Wage  Act. — Under  this  Act  the 
report  states  that  "a  total  of  2,915  inspections 
were  made  of  2,563  businesses  in  which  were 
employed  6,803  experienced  females  and  577 
learners."  During  the  year,  534  orders  for 
adjustment  of  wages  were  made,  48  for  the 
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adjustment  of  hours,  and  33  for  adjustment 
of  staff,  so  that  not  more  than  25  per  cent 
would  be  in  receipt  of  apprentices'  wages. 
Twenty-three  court  cases  were  taken  against 
employers  for  failing  to  pay  minimum  wages. 
Twenty  convictions  were  obtained  and  three 
were  dismissed,  and  in  five  instances  appeals 
were    taken    by   the    defendents   to    a    higher 


court,  three  of  these  being  allowed  and  two 
dismissed. 

A  number  of  permits  were  issued  for  over- 
time to  be  worked  to  take  care  of  emer- 
gencies that  had  arisen.  In  respect  of  wage 
adjustments,  inspectors  of  the  Minimum  Wage 
Board  collected  a  total  of  $5,205.49  arrears  of 
wages  for  female  employees. 


WORKMEN'S  COMPENSATION  IN  BRITISH  COLUMBIA  AND 

ALBERTA  IN  1935 

British  Columbia 


ACCORDING  to  the  nineteenth  annual 
report  of  the  Workmen's  Compensation 
Board  of  British  Columbia,  accidents  re- 
ported in  1935  exceeded  the  number  reported 
in  1934  by  18  per  cent.  The  number  of 
accidents  reported  during  each  of  the  past 
seven  years  was  as  follows:  36,750  in  1929; 
33,285  in  1930;  25,877  in  1931;  19,101  in  1932; 
18,274  in  1933;  22,354  in  1934,  and  26,280  in 
1935.  Fatal  accidents  reported  during  those 
years  were  as  follows:  253  in  1929;  277  in 
1930;  125  in  1931;  106  in  1932;  97  in  1933; 
116  in  1934;  and  146  in  1935.  Minor  acci- 
dents to  the  number  of  about  2,000  were  also 
reported  during  the  year,  but  no  medical 
attention  was  given,  nor  were  claims  made  in 
such  cases,  first->aid  attention  being  con- 
sidered  sufficient. 

Since  the  Workmen's  Compensation  Act 
came  into  effect  in  British  Columbia  nineteen 
years  ago,  claims  to  the  number  of  464,261 
have  been  filed  or  an  average  of  24,435  a 
year.  Death  resulted  in  3,787  of  the  accidents 
which  occurred,  and  11,201  of  the  other  work- 
men injured  were  left  with  permanent,  total 
or  permanent  partial  disability.  As  a  result 
of  the  fatal  accidents  there  were  at  the  end 
of  1935,  879  widows,  883  children,  121  de- 
pendent mothers,  26  dependent  fathers,  and 
26  other  dependents  in  receipt  of  regular 
monthly  allowances  under  the  Act. 

There  were  also  1,823  workmen  either 
partially  or  totally  disabled  for  life  who  were 
in  receipt  of  monthly  cheques.  Approxi- 
mately 1,800  temporarily  disabled  workmen 
were  in  receipt  of  time-loss  compensation  at 
the  end  of  the  year  reported  on.  Only  505 
workmen,  or  about  4^  per  cent  of  those  who 
received  compensation  for  accidents  in  1935, 
were  shown  to  carry  any  kind  of  accident  in- 
surance. 

Time-loss  cases  in  1935  arose  out  of  the 
various  classes  of  industry  as  follows:  Lumber 
industry,  43  per  cent;  general  manufacturing 
and  delivery  classes,  15  per  cent;  metal- 
•nining,,    13    per    cent;    railroading    groups,    4 


per  cent;  coal-mining,  4  per  cent;  construction 
work,  4  per  cent;  municipal  work,  3  per  cent; 
and  all  other  classes,  14  per  cent.  Of  those 
filing  claims,  65  per  cent  gave  their  nationality 
as  British  or  Canadian.  Fifty-two  per  cent 
of  those  injured  were  married.  Claims  were 
made  by  191  women  injured  in  industry. 

Disbursements  made  during  1935  included 
$1,004,002.16  paid  as  compensation  to  work- 
men; $506,741.27  expended  on  medical  aid, 
for  physicians,  hospitals,  drugs,  etc.  In  addi- 
tion, the  total  amount  paid  to  beneficiaries  as 
pensions  on  account  of  permanent  disabilities 
and  fatal  accidents  was  $1,133,381.03.  Revenue 
for  the  year  under  review  totalled  $4,612,870.88 
of  which  employers  contributed  $2,354,916.99 
in  assessments  and  interest  and  $297,007.06  for 
medical  aid;  from  workmen,  $231,931.31  was 
collected  for  medical-aid  dues.  In  the 
capitalized  reserve  fund  at  December  31,  1935 
there  was  $8,869,533.09. 

Referring  to  accident-prevention  the  report 
points  out  that  amended  safety  regulations 
covering  work  carried  on  in  the  main  indus- 
tries were  adopted  and  brought  into  effect 
early  in  the  year.  Circular  letters  dealing 
with  specific  hazards  were  sent  to  the  classes 
of  employers  concerned  "Placards  were  pre- 
pared dealing  with  safety  matters  in  certain 
industries  and  were  distributed  to  employers 
for  posting  in  their  plants  and  places  of  em- 
ployment. All  accidents  reported  are  checked 
from  an  accident-prevention  view-point.  The 
plant  is  visited,  if  possible,  and  instructions 
are  given  for  rectifying  the  hazardous  condi- 
tion. A  follow-up  system  is  utilized  to  en- 
sure   compliance   with   such   instructions." 

First  aid  activities  have  been  continued 
during  the  year  under  review,  and  a  marked 
improvement  in  the  quality  of  first-aid  ser- 
vice being  rendered  is  reported.  This  im- 
provement is  attributed  to  the  training  given 
in  organized  classes  in  advanced  first  aid,  and 
the  class  of  men  taking  the  course  and  the 
positions  they  are  given  in  the  plants  or  estab- 
lishments  in    which    they    work.    The    report 
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states  that  "  many  employers  are  now  realizing 
that  a  well-trained  first  aid  man,  equipped 
with  the  necessary  kit  and  quarters,  can  be 
of  real  service  in  investigating  accidents  re- 
ported  "    thereby    " keeping   down    the 


cost  of  accidents  and  in  preventing  unneces- 
sary labour  turnover.  The  first-aid  equip- 
ment required  under  the  Act  is  carefully 
checked  by  safety  inspectors." 


Alberta 


The  eighteenth  annual  report  of  the  Work- 
men's Compensation  Board  of  Alberta  indi- 
cates that  during  1935  there  were  11,058  acci- 
dents, an  increase  of  1,450  compared  with  the 
number  reported  in  the  previous  year.  Fifty- 
nine  of  these  accidents  were  fatal  and  72  re- 
sulted in  varying  degrees  of  permanent  dis- 
ability. The  total  accident  cost,  that  is,  com- 
pensation pension  awards  and  medical  atten- 
tion was  SI, 089,099 .70  for  the  year. 

The  report  shows  that  since  August  1,  1918, 
the  date  in  which  the  Act  became  effective, 
$9,826,334.89  has  been  paid  to  injured  work- 
men and  their  dependents..  In  addition,  the 
sum  of  $2,714,150.70  has  been  paid  for  hospital 
and  medical  treatment,  making  a  total  cost 
for  compensation,  hospitalization  and  medical 
aid  over  the  last  seventeen  years  of 
$12,540,485.59. 

During  1935,  $842,664.35  was  contributed 
by  employers  to  the  Accident  Fund  through 
assessments  levied  upon  the  wages  paid  to 
their  workmen  as  compared  with  $666,23720 
for  the  year  1934,  an  increase  of  $176,427.15. 
Outstanding  assessments  as  at  December  31, 
1935,  were  $98,792.71  as  compared  with 
$76,126.95  at  the  end  of  the  preceding  year. 
Contributions  from  workmen  for  the  Medical 
Aid  Fund  amounted  to  $236,651.07  as  com- 
pared   with   $202,316.34   for    1934. 

The  cost  of  administration,  including  the 
cost  of  maintaining  mine  rescue  cars  and 
stations  and  administration  of  The  Electrical 
Protection  Act  was  $116,031.55,  compared  with 
$111,202.42  for  the  year  1934. 

The  sum  of  $529,915.59  was  awarded  in  pen- 
sions compared  with  $325,733.81  during  the 
preceding  year;  and  the  total  amount  to  the 
credit  of  the  Pension  Reserve  Fund  at  the 
end  of  1935  was  $3,183,686.33.  Payments  from 
this  fund  for  the  year  under  review  amounted 
to  $413,334.63. 

Statistics  for  the  year  under  review  are 
summarized  in  the  report  as  follows: — 

Number  of  employers  within  the  scope  of 
the  Act  as  at  December  31,  1935,  4,781;  num- 
ber of  accidents  reported  during  1935,  11,058; 
number  of  accident  claims,  not  finally  dis- 
posed of  as  at  December  31,  1934,  798;  num- 
ber of  claims  disposed  of  by  award  of  Pension 
or  payment  of  compensation,  4,813;  number 
of   claims   disposed    of   by   payment    only    of 


account  for  medical  aid,  4,183;  number  of 
accidents  disposed  of  for  which  no  application 
for  compensation  was  received,  92;  number  of 
accidents  disposed  of  on  which  no  compen- 
sation was  due,  1,213;  number  of  claims  on 
which  further  payments  have  to  be  made, 
784;  number  of  accidents  awaiting  further  re- 
ports and  on  which  no  payments  have  been 
made,  771. 

Of  the  11,058  accidents  occuring  in  1935, 
fifty-nine  were  fatal,  72  involved  some  per- 
manent disability,  and  10,927  were  of  a 
temporary  character.  "  Falling  objects  or 
bodies"  was  again  the  most  frequent  cause  of 
accidents  followed  by  "handling  objects." 

The  time  loss  in  non-fatal  claims  totalled 
170,710  days.  The  average  time  loss  in 
permanent  disability  cases  was  109-75  days 
and  in  temporary  disability  cases  33-36  days. 
The  average  age  of  injured  workmen  was 
36-88.  The  number  of  accidents  to  minors, 
under  20  years  of  age  was  626  and  to  those 
60  years  or  over  272. 

The  report  also  contains  references  to  the 
work  carried  on  by  the  Mine  Rescue  and 
First  Aid  Branches  at  various  centres  includ- 
ing details  of  the  number  of  men  given  train- 
ing and  the  extent  and  condition  of  equipment 
in  use  at  the  stations. 

The  annual  review  of  the  administration 
of  the  Electrical  Protection  Act  is  also  in- 
cluded in  the  report,  a  still  further  improve- 
ment in  the  electrical  industry  being  recorded. 
An  increase  in  employment,  especially  in  in- 
terior wiring  is  reported,  the  building  pro- 
gram of  the  Federal  Government  being  given 
as  one  of  the  principal  contributing  factors  in 
this  improvement. 


The  General  Council  of  the  United  Church 
meeting  in  Ottawa  recently  endorsed  the  prin- 
ciple of  collective  bargaining  in  industry.  The 
Council  also  asserted  that  it  was  an  obligation 
of  the  community  to  further  plans  of  hous- 
ing schemes  and  slum  clearance.  It  is  recom- 
mended to  Church  conferences  the  establish- 
ment of  standing  committees  on  industrial 
relations  for  the  study  of  "  tjrpe  industries 
within  their  bounds,"  dissemination  of  labour 
law  knowledge,  and  the  promotion  of  better 
understanding  between  employers  and  em- 
ployees. 
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NEW  PENSION  PLAN   OF  CANADIAN  PACIFIC   RAILWAY   COMPANY 


THE  Canadian  Pacific  Railway  Company 
recently  announced  a  change  in  its  Pension 
Plan  to  become  effective  January  1,  1937. 
Since  January  1,  1903,  the  company  has 
maintained  a  system  of  voluntary  pensions 
without  contributions  from  the  employees,  in 
order  to  provide  for  those  who,  after  many 
years  spent  in  the  faithful  performance  of 
their  duties,  retire  from  active  service.  (The 
Company's  original  plan  was  reviewed  in  the 
Labour   Gazette   for  April,    1928,    page    381). 

The  new  plan  calls  for  contributions  from 
eligible  employees.  According  to  a  state- 
ment issued  by  the  President  of  the  Company 
this  innovation  is  being  made  because 
"  changes  in  conditions  that  have  since  taken 
place,  more  particularly  in  recent  years,  have 
made  it  clear  that  the  continuance  of  the 
present  system  would  eventually  impose  upon 
the  Company  financial  burdens  which  it  would 
be  unable  to  bear."  This  change  has  been 
under  consideration  for  some  time  and  the 
new  plan  is  being  inaugurated  in  such  a  way 
as  to  "  adhere  as  closely  as  possible  to  the 
underlying  principles  of  the  present  pension 
system,  and  to  incorporate  therein  suitable 
provisions  for  contributions  by  the  officers 
and  employees,  and  such  other  changes  as  are 
necessary  to   meet  the  altered   conditions." 

A  new  code  of  rules  and  regulations  has 
been  prepared  by  a  joint  committee,  com- 
posed of  four  representatives  appointed  by 
the  company  and  four  chosen  by  the  General 
Chairman  of  the  organized  classes  of  em- 
ployees. The  new  code  has  been  adopted 
by  the  Directors  of  the  Company  and  on 
January  1,  1937,  will  replace  that  at  present 
in  effect. 

After  defining  eligibility,  casual  employment, 
the  position  of  employees  in  ocean  services 
and  employees  of  acquired  companies,  the 
regulations  state  that  "every  eligible  em- 
ployee in  the  service  of  the  Company  on 
December  31,  1936,  and  continuing  in  the  ser- 
vice shall  be  entitled  to  elect  on  or  before 
December  31,  1937  (but  not  thereafter)  to 
become  a  contributor  under  the  pension 
scheme."  Provision  is  also  made  that  every 
eligible  employee  entering  the  service  on  or 
after  January  1,  1937,  "shall  become  a  con- 
tributor   under    the    pension    scheme." 

Basis  of  Contributions. — ^Dealing  with  con- 
tributions, the  rules  and  regulations  provide 
that  every  eligible  employee  in  the  service 
on  December  31,  1936,  on  becoming  a  con- 
tributor to  the  scheme  shall  make  contribu- 
tions equal  to  3  per  cent  of  salary  or  wages 


[earned.  This  also  applies  to  persons  entering 
the  employ  of  the  Company  on  or  after  Janu- 
ary 1,  1937.  Contributions  are  to  be  deducted 
currently,  and  are  to  cease  with  the  month  in 
which  the  employee  attains  the  age  of  sixty- 
five  years.  It  is  also  provided  that,  when 
before  retirement  on  pension,  the  service  of 
a  contributor  is  terminated  for  any  reason,  an 
amount  equal  to  the  contributions  made  by 
him  will  be  refunded  to  him  or  in  the  case 
of  his  death  to  his  legal  representatives;  how- 
ever, contributors  are  not  to  be  entitled  to  a 
refund  during  a  temporary  lay-off  unless  his 
service  is  terminated  during  that  time. 

Pension  Trust  Fund. — A  trust  fund  is  to 
be  established  into  which  all  contributions 
by  employees  will  be  deposited.  The  Cana- 
dian Pacific  Railway  Company  will  be  the 
trustee,  it  being  provided  that  the  trust 
fund  shall  not  form  any  part  of  the  revenues 
or  assets  of  the  Company.  The  rules  and 
regulations  also  definitely  state  what  charges 
shall  be  met  out  of  the  trust  fund. 

Non-Contributing  Employees. — Provision  is 
also  made  that  the  Company  will  pay  in  to  the 
trust  fund  monthly,  an  amount  equal  to  25 
per  cent  of  any  allowances  made  in  respect 
of  eligible  employees  in  the  Service  on 
December  31,  1936,  who  do  not  agree  to  con- 
tribute to  the  new  scheme  before  the  date 
set  for  election.  Such  employees  are  to  be 
granted  a  pension  allowance  calculated  as 
under  the  old  pension  scheme,  that  is  an 
allowance  of  four-fifths  of  1  per  cent  of  the 
average  monthly  pay  received  for  the  10 
years  preceding  January  1,  1937.  It  is  further 
provided  in  connection  with  non-contributing 
employees  that  no  pension  allowance  granted 
shall  be  less  than  twenty-five  dollars  a  month, 
except  in  the  case  of  employees  who  entered 
the  service  after  January  1,  1912,  the  annual 
pension  allowance  shall  not  be  less  than  the 
equivalent  of  twelve  dollars  for  each  year  of 
service  subsequent  to  his  last  entry  into  the 
service  prior  to  January  1,  1937. 

Contributing  Employees. — Pension  allow- 
ances to  contributors  will  be  calculated  on  the 
basis  of  one  per  cent  of  the  average  monthly 
pay  received  for  the  ten  years'  service  pre- 
ceding retirement.  For  example,  in  the  case 
of  an  employee  who  has  forty  years'  service 
and  has  received  on  an  average  for  the  last 
ten  years  one  hundred  dollars  a  month,  the 
pension  allowance  would  be  40  per  cent  of 
$100  or  $40  a  month.  A  minimum  pension  of 
twenty-five  dollars  a  month  is  provided. 
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CO-OPERATION  IN  THE  UNITED  STATES 

Development   of   Consumers'   Co-operative   Movement 


FROM  a  review  of  consumers'  co-operation 
in  the  United  States  which  appeared  in 
a  recent  publication  of  the  International  La- 
bour Office,  the  rapid  growth  in  societies  and 
membership  is  indicated.  The  movement 
started  in  the  early  part  of  this  century  but 
received  an  impetus  during  the  depression. 
There  are  now  6,500  societies  with  a  total 
membership  of  2,000,000  and  an  estimated 
annual  turnover  of  365  million  dollars,  or  one 
million  dollars  a  day. 

The  first  successful  co-operative  societies 
were  of  the  Rochdale  type,  established  by 
Finnish  and  Czechoslovak  emigrants  settling 
in  Massachusetts,  Wisconsin,  Michigan  and 
Ohio  about  1910.  The  Central  Cooperative 
Wholesale,  the  central  organization  of  the 
Finns  in  the  North  Central  States,  was  set  up 
in  1917  with  a  capital  of  $15.50.  By  1934  this 
wholesale  society  had  100  member  societies 
affiliated  to  it,  whose  total  sales  for  that 
year  amounted  to  6  million  dollars  and  the 
trade  of  the  wholesale  society  to  $1,800,000. 
This  wholesale  society  deals  largely  in  food- 
stuffs and,  clothing.  The  largest  single  retail 
co-operative  in  this  section  is  a  creamery 
opened  in  Minneapolis  in  1921.  It  has  a 
membership  of  5,000  consumers  and  does  an 
annual    business   exceeding   3    million    dollars. 

The  rapid  penetration  by  the  farmers  into 
the  field  of  petrol  distribution  is  one  of  the 
striking  developments  of  the  movement.  The 
first'  co-operative  gas  and  oil  station  was 
opened  in  1921  by  a  group  of  Middle  Western 
farmers.  This  was  the  signal  for  hundreds  of 
similar  societies  to  spring  up  throughout  the 
West.  Th'ese  societies  have  been  opposed  by 
the  big  oil  companies,  but  the  opposition  has 
only  served  to  strengthen  them  and  impel 
them  to  venture  into  new  fields.  The  largest 
of  the  retail  societies  is  the  Freeborn  County 
Co-operative  Oil  Company  of  Albert  Lea, 
Minnesota,  which  started  in  1925  with  a 
capital  of  $500.  In  1935  its  capital  increased 
to  $12,000.  The  Midland  Co-operative  Whole- 
sale of  Minneapolis,  which  was  started  in  1926, 
did  in  1935  a  business  of  about  $968,000.  It 
has  134  retail  member  societies  representing 
a  membership  of  40,000. 

The  first  co-operative  oil  blending  plant  in 
the  world  was  organized  in  Kansas  City  in 
1929.  In  iSeotemiber,  1935,  this  plant,  now  the 
Consumers'  Co-operative  Association,  had  done 
a  business  of  about  $1,170,000  for  the  preceding 
six  months.  A  grocery  wholesale  is  now  pro- 
jected to  serve  the  300  member  societies. 


In  addition  to  societies  selling  oil  and  gas, 
the,  farmers  of  the  Middle  West  co-opera- 
tively buy  and  sell  feed,  fertilizer,  automobile 
tires,  and  other  farm  and  general  supplies. 
The    Consumers   Distribution   Corporation 

To  further  the  development  of  the  con- 
sumers' co-operative  movement,  Mr.  Edward 
A.  Filene  has  organized  the  Consumers  Dis- 
tribution Corporation  and  has  given  $1,000,000 
towards  its  initial  capitalization.  This  organi- 
zation is  under  a  directorate  largely  composed 
of  leaders  of  the  consumers'  co-operative  move- 
ment in  America.  Mr.  Filene  is  the  president, 
Mr.  Herbert  E.  Evans,  vice-president,  and 
Mr.  Percy  S.  Brown  is  secretary-treasurer.  Its 
own  description  of  its  objects  is  given  below. 

"  The  Consumers  Distribution  Corporation 
is  a  non-profit  corporation,  organized  to 
render  the  following  services  to  those  depart- 
ment stores  which  have  been  set  up  by  the 
consumers.  It  will  furnish  the  services  by 
linking  the  stores  together  around  a  central 
purchasing   and   management   unit. 

"  (1)  It  will  employ  the  best  experts,  most 
competent  organizers  and  managers  for  both 
the  central  organization  and  the  stores  belong- 
ing to  the  League. 

"  (2)  It  will  assist  local  consumers  in 
organizing   their  own  department  store. 

"(3)  It  will  supply  efficient  management  to 
run  the  store  under  the  supervision  of  a  local 
board  of  directors,  who  shall  be  elected  by  the 
consumer  owners  in  the  area. 

"(4)  It  will  obtain  the  economies  of 
centralized  purchasing  for  all  of  the  locally 
owned  stores  in  the  League,  thus  giving  each 
individual  store  all  goods  as  cheaply  as  any 
of  the  big  chains  can  supply  such  goods  to  its 
own  units,  while  it  will  organize  and  operate 
the  centralized  bureau  to  make  available  to 
consumers  accurate  information  as  to  the 
quality  and  value  of  the  merchandise  sold 
in  their  stores. 

"(5)  It  will  organize  a  bureau  for  the  de- 
velopment and  expansion  of  service  through 
the  local  co-operative  department  store  to 
small  stores  which  deal  in  food  and  other 
necessities  in  adjacent  localities  or  adjacent 
communities. 

"(6)  It  will  supply  all  leader  services,  such 
as  research,  personnel,  public  relations,  finance, 
etc." 


912 


THE  LABOUR  GAZETTE 


October,  1936 


EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF 
SEPTEMBER,  1936 

Reports  of  Superintendents  of  the  Employment  Service  of  Canada 


nPHE  empIo3^ment  situation  at  the  end  of 
■*•  September,  1936,  was  reported  by  the 
Superintendents  of  the  Employment  Service 
to  be  as  follows: — 

Farmers  in  the  Maritime  Provinces  were 
busy  harvesting  their  grain  and  in  some 
sections  fall  ploughing  had  commenced.  Fish- 
ermen along  the  Northumberland  Straits 
reported  large  catches  of  lobsters.  Haddock 
and  cod  were  also  plentiful.  Actual  logging 
was  quiet,  but  preparations  were  going  on 
for  a  big  cut  during  the  winter  and  it  was 
expected  that  many  extra  men  would  go  into 
the  woods  this  fall.  Coal  mines  in  the  New 
Glasgow  area  operated  from  3  to  6  days  per 
week,  while  those  in  Cape  Breton  and  vicinity 
worked  from  1  to  6  days,  with  one  mine  idle 
all  week.  The  iron  and  steel  industries  were 
busy  and  other  manufacturing  concerns 
registered  a  fair  output.  Building  construction 
showed  little  change  and  highway  work  con- 
tmued.  Transportation  was  good,  and  trade, 
both  wholesale  and  retail,  was  more  encourag- 
ing. Many  requests  were  received  for  maids 
and  charworkers  in  the  Women's  Section  and 
the  usual  placements  were  made. 

Although  harvesting  was  partly  completed 
in  Quebec,  a  fair  number  of  farm  hands  were 
placed.  The  demand  for  bush  workers  was 
good  throughout  the  Province  and  many 
placements  of  loggers  were  made,  particularly 
at  Chicoutimi.  An  improvement  in  mining 
was  noted  at  Rouyn.  Manufacturing  concerns 
showed  no  change  at  Chicoutimi;  paper,  match 
and  clothing  plants  listed  a  few  vacancies  at 
Hull;  the  metal  industries  reported  no  change 
at  Montreal,  while  clothing  and  boots  and 
shoes,  there,  were  more  active,  but  rubber 
and  textiles  quiet.  Leather,  clothing  and  fur 
industries  at  Quebec  City  were  busier,  as 
were  also  manufacturing  concerns,  in  general, 
at  Three  Rivers.  A  decrease  in  the  placement 
of  workers  in  building  construction  was 
recorded,  about  the  only  employment  available 
in  this  line  being  on  repairs.  Montreal,  how- 
ever, employed  a  number  of  men  on  miscel- 
laneous work.  Trade  was  somewhat  better. 
Transportation  was  active.  Less  work  was 
available  for  hotel  and  restaurant  employees, 
but  the  demand  for  household  domestics 
remained  at  about  the  same  level. 

With  silo  filling,  gathering  of  root  crops, 
picking  of  late  fruit,  grape  cutting,  fall  plough- 
ing and  the  usual  clean  up  of  Fall  work,  the 


demand  for  extra  farm  help  in  the  Province 
of  Ontario  continued.  Unfortunately  a  heavy 
frost  in  the  vicinity  of  Brantford  severely 
injured  a  great  portion  of  the  tobacco  crop 
yet  to  be  harvested,  thus  throwing  many  men 
out  of  employment.  Present  estimates  placed 
the  harvested  crop  at  between  40  and  50 
per  cent  of  that  of  last  year.  No  appreciable 
increase  was  noted,  as  yet,  in  logging,  although 
pulpwood  camps  were  gradually  opening  and 
some  calls  listed  for  workers.  Sawmills  con- 
tinued to  operate  steadily.  Mining  was  very 
active  and  requests  were  received  for  exper- 
ienced men,  including  master  mechanics,  mine 
mechanics,  hoistmen,  machine  runners  and 
assayers,  but  there  was  very  little  call  for 
experienced  help,  and  much  of  the  surplus 
labour,  would  undoubtedly,  be  laid  off  in  the 
near  future.  Factories,  for  the  most  part, 
were  running  steadily,  but  with  little  call  for 
additional  hands.  Gains  were  noted  by  the 
metal  trades,  as  well  as  in  the  tij-e  division 
of  the  rubber  industry,  and  canneries  were 
also  very  busy,  employment  in  this  group 
being  available  for  both  men  and  women. 
More  activity  was  shown  in  the  building 
trades,  as  work  was  being  rushed  to  comple- 
tion before  cold  weather  should  set  in.  In 
some  localities  a  shortage  of  skilled  artisans 
was  noted,  but  this  condition  was  a  temporary 
one  only.  Highway  construction  progressed 
rapidly,  with  plenty  of  applicants  available. 
Some  men  also  were  sent  out  on  extra  gangs 
for  the  railways.  Orders  for  skilled  domestics 
in  the  Women's  Section  were  sometimes 
difficult  to  fill,  due  to  the  scarcity  of  exper- 
ienced applicants,  but  day  work  was  fairly 
good. 

Although  harvesting  was  practically  com- 
pleted in  the  Prairie  Provinces,  except  in 
districts  where  the  work  was  retarded  through 
adverse  weather  conditions,  there  was  a 
continued  and  steady  demand  for  farm  hands 
by  the  month  and  an  increase  in  the  number 
of  enquiries  regarding  the  proposed  winter 
Farm  Labour  Relief  scheme.  Orders  for 
cordwood  cutters  in  the  district  about  Winni- 
peg showed  an  increase.  Coal  mines  were 
busy,  but  at  Estevan  a  surplus  of  miners  was 
in  the  field;  at  Calgary,  however,  there  were 
unfilled  orders  owing  to  the  reported  unfavour- 
able conditions  at  the  mines  there.  Manufac- 
turing was  quiet.  Much  of  the  building  con- 
struction under  way  was  being  rushed  to  com- 
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pletion,  due  to  the  approaching  cold  weather 
and  the  majority  of  permits  at  Winnipeg  was 
for  alteration  and  repairs.  Highway  con- 
stiuction  and  other  relief  projects  across  the 
Prairie  also  continued.  Trade  showed  slight 
improvement,  although  collections  were  still 
slow.  There  was  little  change  recorded  in  the 
Women's  Section,  but  the  demand  for 
domestics  remained  steady. 

The  demand  for  farm  hands  in  British 
Columbia  continued  fair  and  the  fruit  crop 
was  good,  providing  employment  for  a  number 
of  workers.  Logging  was  less  active,  but  saw- 
mills were  working  regularly,  cutting  for 
export,  with  many  orders  on  hand.  Mining, 
except  in  the  vicinity  of  Vancouver,  was  brisk, 
but  with  no  call  for  help.  Salmon  and  halibut 
fishermen  were  about  through  for  the  year 
and  many  of  them  were  seeking  other  employ- 
ment.   Factories  at  Nelson  were  working  full 


time,  and  pulp  and  paper  factories  at 
Victoria  reported  a  good  week  in  overseas 
shipments.  Building  construction  was  fairly 
brisk,  although  no  large  building  projects 
were  under  way.  Highway  construction  con- 
tinued as  a  relief  measure  and  consolidation 
of  extra  railway  gangs  was  in  progress  as  the 
winter  program  was  coming  into  effect  and  a 
reduction  of  hands  being  made.  Dry  docks 
and  shipyards  at  Prince  Rupert  were  quiet, 
but  waterfront  work  there  and  at  Victoria 
was  active,  although  somewhat  slack  at  Van- 
couver. Trade  was  quieter  than  usual,  hotel 
managers,  in  particular,  reporting  a  falling 
off  in  business,  which  is  customary  at  this 
season  of  the  year.  Many  requests  were 
received  in  the  Women's  Division  for  exper- 
ienced cooks-general  and  domestics.  Some  of 
these  openings,  however,  were  difficult  to  fill, 
due  to  the  type  of  applicant  registering. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN  AUGUST,  1936 


'T^HE     following     information     as     to     the 
•*•     employment  situation  in  Canada  is  based 
upon   reports  from   the   following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics  re- 
ceives reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  September  1  was  9,967,  the  em- 
ployees on  their  payrolls  numbering  1,014,532 
persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  unions  report- 
ing for  September  was  1,800,  having  an  aggre- 
gate membership  of  181,861  persons,  14-2  per 
cent  of  whom  were  without  employment  on 


September  1.  It  should  be  understood  that 
the  report  on  the  number  of  unemployed 
workers  refers  only  to  organized  labour,  defi- 
nite figures  not  being  available  as  to  the 
number  of  unorganized  workers  who  were 
without  employment  during  the  period  re- 
viewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employ- 
ment Service  of  Canada  showing  the  number 
of  applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics  re- 
ceives each  month  detailed  statistics  from  58 
cities  throughout  Canada  showing  the  value 
of  permits  granted  during  the  period  for 
various  classes  of  building  construction,  these 
figures  indicating  the  degree  of  activity  pre- 
vailing in  the  building  trades. 


(1)  The  Employment  Situation  at  the  Beginning  of  September,  1936,  as 

Reported  by  Employers 

According  to  the  experience  of  the  years 
since  1920,  the  average  change  between  August 
1  and  September  li  is  very  slight,  increases  in 


The  firms  furnishing  monthly  returns  on 
employment  to  the  Dominion  Bureau  of 
Statistics  reported  at  the  beginning  of  Sep- 
tember further  substantial  improvement  in 
the  situation,  the  upward  movement  extending 
to  all  five  economic  areas  and  to  most  of 
the  industrial  groups.  Statements  were  re- 
ceived from  9,967  employers  with  an  aggre- 
gate payroll  of  1,014,532  persons,  or  14,562 
more  than  at  August  1.  Reflecting  this  gain, 
the  crude  index  (average  1926  =:  100)  rose 
from  105-6  in  the  preceding  month  to  107-1 
at  September  1,  as  compared  with  102-7  at 
the  same  date  of  last  year. 


a  number  of  these  years  just  about  offsetting 
declines  in  the  remainder.  The  advance  at 
the  latest  date  therefore  resulted  in  a  gain 
in  the  seasonally-adjusted  index,  which  rose 
from  101-1  at  August  1  to  102-7  at  the  begin- 
ning of  September,  1936. 

The  following  shows  the  unadjusted  indexes 
for  September  1  in  the  sixteen  years  of  the 
record:  1936,  107-1;  1935,  102-7;  1934,  98-8; 
1933,  88-5;  1932,  86-0;  1931,  107-1;  1930, 
116-6;   1929,  126-8;   1928,  119-1;   1927,  111-0; 
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1926,    106-2;     1925,    97-8;     1924,    94-2;     1923, 
101-2;   1922,  94-8  and  1921,  89-8. 

An  analysis  of  the  returns  by  industries 
shows  continued  expansion  in  manufacturing, 
the  eighth  consecutive  monthly  increase  since 
January  1,  1936.  The  experience  of  past  years 
indicates  that  factory  employment  has  de- 
clined in  seven  and  increased  in  eight  of  the 
previous  Septembers  for  which  statistics  are 
available,  showing  on  the  average  for  the 
fifteen  years,  a  very  slight  falling-off.  The 
advance  at  the  beginning  of  September  in 
the  present  year  compares  favourably  with  this 
average  reduction,  being  also  rather  larger 
than  at  September  1  in  any  other  of  the  years 


employees  had  aggregated  964,647,  which  was 
an  increase  of  15,062  over  their  August  1, 
1935,  payrolls.  The  improvement  then  had 
also  been  fairly  general,  there  having  been 
gains  in  each  of  the  five  economic  areas  and 
in  most  of  the  main  industrial  divisions.  As 
already  indicated,  the  index  at  the  date  under 
review,  standing  at  107-1,  was  several  points 
higher  than  at  the  beginning  of  September  of 
last  year,  when  it  was  102-7. 

Employment   by   Economic  Areas 

Firms  in  all  five  economic  areas  showed 
substantial  gains,  those  in  Quebec  and  the 
Prairie     Provinces    being     most     pronoun-ced. 


EMPLOYMENT  IN  CANADA  AS  REPORTED  BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  1926  as  100. 
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when  the  trend  has  been  upward,  with  the 
exception  of  1933.  The  greatest  gains  in  manu- 
facturing at  the  date  under  review  occurred 
in  fruit  and  vegetable  canneries  and  in  textile 
factories,  while  there  were  important  seasonal 
losses  in  fish-canneries,  and  iron  and  steel 
plants  were  also  slacker.  Among  the  non- 
manufacturing  industries,  mining,  communi- 
cations, transportation,  construction  and  ser- 
vices showed  heightened  activity.  On  the 
other  hand,  there  were  small  reductions  in 
logging,  while  employment  in  trade  was  prac- 
tically unchanged  from  the  preceding  month. 
The  employers  furnishing  data  for  Septem- 
ber   1,    1935,   had   numbered  9,355,   and    their 


The  situation  generally  was  more  favourable 
than  at  the  beginning  of  September  of  last 
year. 

Maritime  Provinces. — Employment  in  the 
Maritime  Provinces  showed  a  moderate  ex- 
pansion at  September  1,  the  fifth  successive 
increase  in  as  many  months.  The  advance, 
though  not  large,  is  especially  interesting 
because  it  is  contrary  to  the  usual  seasonal 
trend  at  this  time  of  year,  the  experience  of 
the  years  since  1920  showing,  on  the  average, 
a  decline  between  August  1  and  September  1. 
Most  of  the  gain  at  the  date  under  review 
took  place  in  construction  and  maintenance, 
mainly  of  highways  and  roads,  although  gen- 
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eral  building  work  was  also  rather  more  active. 
Improvement  was  indicated  in  manufacturing 
(particularly  of  textile  and  vegetable  food 
products),  and  in  communications.  On  the 
other  hand,  logging,  coal-mining  and  railway 
construction  showed  curtailment.  Statistics 
were  received  from  701  firms  in  the  Maritime 
Provinces,  whose  staffs  aggregated  82,130 
workers  at  September  1,  1936,  compared  with 
81,678  in  the  preceding  month.  A  rather 
smaller  increase  had  been  recorded  at  he 
beginning  of  September  of  last  year,  when 
the  656  employers  furnishing  data  had  reported 
76,325  persons  on  their  payrolls;  the  index 
then  was  over  seven  points  lower  than  at  the 
latest  date,  when  it  stood  at  114-4. 

Quebec. — Increased  employment  was  noted 
in  Quebec,  mainly  in  manufacturing,  logging, 
mining,  transportation  and  trade;  within  the 
first-named,  the  textile,  vegetable  food,  leather, 
rubber  and  some  other  manufacturing  groups 
showed  improvement,  while  iron  and  steel, 
non-ferrous  metal   and   tobacco   and  beverage 


factories  released  employees.  The  working 
force  of  the  2,253  employers  co-operating  in 
Quebec  stood  at  285,430  persons,  as  against 
280,865  at  August  1.  This  gain  was  consider- 
ably greater  than  the  average  increase  indi- 
cated at  September  1  in  the  years  1921-1935. 

An  advance  rather  exceeding  that  noted  at 
the  date  under  review  had  been  registered  at 
the  beginning  of  September,  1935,  but  em- 
ployment then  was  generally  in  lesser  volume, 
the  index  standing  at  99-3  as  compared  with 
103-0  at  the  latest  date.  Statements  for  Sep- 
tember 1  of  last  year  had  been  tabulated 
from  2,231  establishments  employing  273,178 
workers,  compared  with  267,289  in  the  pre- 
ceding month. 

Ontario. — In  this  province,  4,406  firms  re- 
ported considerable  increases  in  personnel, 
enlarging  their  stafTs  from  414,473  at  the  first 
of  August,  to  418,298  at  September  1;  im- 
provement had  also  been  noted  at  the  same 
date  last  year,  when  the  index,  at  103-9,  was 
several  points  lower  than  at  the  latest  date, 


Table  I.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendab  Year  1926=100) 


Canada 


Maritime 
Provinces 


Quebec 


Ontario 


Prairie 
Provinces 


British 
Columbia 


Sept.   1,  1921 

Sept.  1,  1922 

Sept.  1,  1923 

Sept.  1,1924 

Sept.   1,  1925 

Sept.   1,  1925 

Sept.  1 ,  1927 

Sept.   1,  1928 

Sept.  1,1929 

Sept.  1,  1930 

Sept.  1,  1931 

Sept.  1, 1932 

Sept.  1,  1933 

Sept.  1,1934 

Jan.      1,  1935 

Feb.     1 

Mar.     1 

April    1 

May     1 

June     1 

July      1 

Aug.     1 

Sept.    1 

Oct.      1 

Nov.    1 

Dec.     1 

Jan.      1,  1936 

Feb.     I 

Mar.     1 

April    1 

May     1 

June      1 

July      1 

Aug.     1 

Sept.     1....,,,, 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  Sept.  1,  1936 


101-2 
94-2 
97-8 
106-2 
111-0 
119-1 
126-8 
116-6 
107-1 
86-0 


98-8 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 


97-4 
99-5 
102-0 
104-6 
105-6 
107-1 


104-9 

101-4 

113-8 

97-2 

99-2 

108-5 

112-2 

115-4 

127-3 

122-5 

102-7 

87-8 

91-5 

101-8 

99-0 
100-1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
111-1 
107-5 

108-1 
102-2 
101-7 
101-8 
103-4 
103-4 
111-7 
113-9 
114-4 


83-3 
87-3 
95-4 
93-2 
96-6 
107-8 
110-5 
115-7 
120-5 
113-6 
109-8 
85-3 

87-0 

95-4 


91 


91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 


100-0 


96-4 
99-8 
101-6 
101-6 
103  0 


281 


89-1 
97-9 
104-5 
94-7 
98-7 
104-3 
110-5 
119-5 
126-9 
113-6 
100-7 
85-1 

88-1 

103-3 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
110-0 
107-0 


102 
102 
103' 
103 
103 
104 
106 
107- 


108-1 


41-2 


97-8 
100-5 
100-4 

93-2 

95-3 
106-2 
114-4 
127-8 
143-3 
129-8 
130-0 

91-6 


92-9 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 
93-7 
95-1 
90-5 
92-7 
97-7 
101-9 
103-9 
107-4 


13-5 


84-8 
90-5 
94-6 
94-0 
101-3 
108-1 
108-7 
115-5 
121-5 
114-6 
96-6 


89-2 
96-2 


99-5 
106-8 
108-0 
106-0 
101-8 

99-3 

92-4 
94-1 
92-4 
95-9 
99-0 
102-2 
104-8 
107-9 


Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employeea  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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viz.,  108-1.  Manufacturing  recorded  a  sub- 
stantial increase.  There  were  large  seasonal 
increases  over  August  1,  1936,  in  the  vegetable 
food  and  t-extile  divisions,  together  with 
smaller  gains  in  leather,  chemical,  non-ferrous 
metal,  electrical  apparatus  and  some  other 
groups,  while  there  were  moderate  declines 
in  lumber,  pulp  and  paper,  tobacco  and 
beverage  and  iron  and  steel  factories.  Among 
the  non-manufacturing  industries,  mining, 
communications,  construction,  services  and 
trade  reported  heightened  activity,  but  logging 
was   slacker. 

The  4,126  employers  co-operating  at  the 
same  date  in  1935  had  employed  397,962 
persons  as  compared  with  392,513  at  August 
1  of  last  year. 

Prairie  Provinces. — A  further  important  ad- 
vance was  indicated  on  the  whole  in  industrial 
employment  in  the  Prairie  Provinces  at  the 
beginning  of  September;  the  index  was  nearly 
seven  points  higher  than  at  September  1, 
1935,  when  a  much  smaller  increase  had  been 
recorded  by   the  firms  making  returns.     Data 


were  tabulated  for  the  date  under  review  from 
1,447  employers  of  136,342  workers,  as  com- 
pared with  131,818  in  the  preceding  month. 
Mining,  transportation  and  construction 
afforded  heightened  employment,  the  gains  in 
the  last-named  being  extensive.  On  the  other 
hand,  manufacturing  and  retail  trade  were 
slacker;  within  the  former  group,  iron  and 
steel  works  showed  most  of  the  loss.  The 
seasonal  employment  afforded  in  harvesting 
operations  at  this  time  of  year  is,  of  course, 
not   reflected   in   these    statistics. 

For  September  1,  1935,  1,355  firms  had  re- 
ported 126,860  employees,  or  2,250  more  than 
in  the  preceding  month. 

British  Columbia. — Employment  in  British 
Columbia  showed  an  increase  at  September 
1,  the  sixth  recorded  in  as  many  months.  A 
similar  advance  had  been  indicated  at  the 
same  date  of  last  year,  but  the  index,  at 
108-0,  was  then  slightly  lower  than  at  the 
latest  date  (viz.,  109-3).  Manufacturing  on 
the  w-hole  was  brisker,  the  improvement 
occurring    largely    in    lumber    and    vegetable 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 

(Average  Calendar  Year  1926=100) 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

Sept.    1 

1922 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

91-7 
94-8 
94-1 
98-5 
106-0 
107-8 
115-7 
120-2 
113-2 
102-3 
86-3 

84-4 

86-6 

84-8 
81-6 
86-3 
83-8 
86-3 
87-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-0 
87-5 
88-3 
92-7 
93-7 
93-5 
92-2 
94-3 

13-9 

97-6 
99-0 
94-2 
97-8 
102-0 
109-3 
114-3 
125-0 
114-7 
106-6 
91-6 

88-4 

94-3 

95-8 
930 
94-0 
94-8 
96-" 
97-9 
97-7 
97-2 
98-7 
101-1 
101-7 
100-8 

100-6 
96-4 

97-8 
98-7 
100-2 
101-1 
101-4 
101-3 
103-4 

12-6 

101-2 
92-0 
88-4 
90-1 
104-0 
109-9 
115-0 
115-5 
110-7 
98-2 
85-1 

82-2 

85-2 

85-6 
82-6 
83-3 
83-5 
85-5 
87-0 
89-1 
90-6 
90- 1 
9M 
91-4 
94- 1 

91-9 
91-2 
94-1 
88-1 
87-3 
90-9 
92-7 
93-8 
92-9 

3-9 

88-5 

Sept.     1 

114-5 
107-1 
104-9 
105-0 
117-7 
124-9 
126-9 
125-6 
121-7 
980 

93-1 

100-9 

97-5 
98-2 
990 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104-0 
103-6 

103-2 
99-5 
101-4 
103-1 
107-7 
108-2 
1100 
107-4 
111-2 

1-4 

97-1 
83-6 
91-5 
105-6 
103-3 
113-7 
131-1 
105-6 
95-8 
77-1 

77-7 

84-9 

83-0 
84-6 
85-8 
87-7 
90-3 
93-5 
63-9 
95-4 
95-2 
100-1 
101-4 
100-4 

95-7 
96-8 
97-1 
96-8 
98- 1 
97-6 
99-4 
99-8 
97-7 

3-1 

90-3 

Sept.     1 

97-5 
98-5 
104-6 
119-9 
132-7 
136-5 
138-5 
123-2 
105-8 

99-7 

99-9 

88-9 
90-0 
94-0 
93-4 
96-7 
95-8 
99-0 
100-9 
102-8 
101-8 
100-5 
99-0 

93-5 
92-0 
93-3 
91-7 
95-8 
96-8 
94-5 
96-5 
97-9 

1-3 

90-0 

Sept.     1 
Sept.     1 
Sept.    1 
Sept.     1 
Sept.    1 
Sept.    1 
Sept.    1 
Sept.    1 

Sept.     1 

85-3 
108-8 

86-2 
175-5 
143-4 
121-2 

77-8 

71-8 

76-2 

91-0 

88-4 
109-1 
127  0 
132-6 
133-5 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
1200 
117-7 
131-2 
136-1 
123-2 
113-0 
115-1 
106-9 

1-4 

98-6 
107-5 
102-8 
IIM 
114-7 
114-0 
104-5 

89-0 

87-4 

Sept.    1 

Jan.       1 

Feb.     1 

1934 

1935 

91-8 

88-7 
88-0 

Mar.     1 

90-0 

April    1 

89-7 

May     1 

93-4 

June      1 

96-6 

July      1 

99-9 

Aug.     I 

101-7 

Sept.     1 

105-7 

Oct.      1 

103-5 

Nov.    1 

101-3 

Dec.     I 

100-3 

Jan.      1 
Feb      1 

1936 

97-2 
97-8 

Mar.     1 

.       ..   . 

96-9 

April    1 
May     1 

100-1 

101-9 

June      1 

103-8 

July      1 

106-0 

Aug.     1 

109-2 

Sept.     1 

110-0 

Relative 
Empl 
Cities 
1936 

Weight     of 
oyment  by 
as  at  Sept.  1. 

3-5 

Note.— The  "Relative  W«ight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firm*  making  returns  for  the  date  under  review. 
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food  factories,  while  fish  canneries  released 
help.  Logging  and  highway  construction  and 
maintenance  also  showed  heightened  activity, 
while  railway  construction  and  shipping  re- 
leased some  workers.  The  personnel  of  the 
1,057  firms  furnishing  data  rose  from  91,136 
persons  at  August  1,  to  92,334  at  the  begin- 
ning of  September.  At  the  same  date  last 
year,  987  employers  had  made  returns,  show- 
ing  an    aggregate    working  force    of    90,322. 

Employment  by  Cites 

Employment  advanced  in  Montreal,  Quebec 
city,  Toronto,  Ottawa,  and  Vancouver,  while 
curtailment  was  noted  in  Hamilton,  Windsor, 
and  Winnipeg. 

Montreal. — Employment  in  Montreal  show- 
ed an  increase  at  Seiptember  1,  3,040  persons 
having  been  added  since  August  1  to  the 
paylists  of  the  1,355  co-operating  firms,  who 
employed  141,569.  Considerable  improve- 
ment was  noted  in  manufacturing,  particularly 
in  textiles,  but  leather,  lumber,  vegetable  food 


and  printing  and  publishing-  factories  were 
also  somewhat  busier.  In  addition,  transport- 
ation, construction,  services  and  trade  showed^ 
heightened  activity.  A  smaller  advance  had* 
occurred  at  September  1,  1935,  and  the  index" 
then  was  between  five  and  six  points  lower. 

Quebec. — An  increase  was  registered  in 
Quebec,  according  to  173  employers  of  13,064 
persons,  as  compared  with  12,924  in  the  pre- 
ceding month.  Manufacturing,  especially  of 
leather  products,  and  construction  were  rather 
more  active,  while  other  industries  showed 
little  general  change.  Employment  as  re- 
ported by  employers  was  in  smaller  volume 
than  at  the  beginning  of  September  of  a  year 
ago,  when  a  larger  advance  had  been  noted. 

Toronto. — Manufacturing  showed  substan- 
tial improvement,  chiefly  in  the  leather,  vege- 
table food,  textile,  electrical  apparatus  and 
metal  divisions;  services  and  trade  also  af- 
forded moderately  increased  employment, 
while  the  fluctuations  in  the  other  industries 
were  slight.     Statements  were   received  from 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926=100) 


— 

All 
industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

Sept.     1, 

1921 

89-8 
94-8 
101-2 
94-2 
97-8 
106-2 
111-0 
119-1 
126-8 
116-6 
107-1 
86-0 

88-5 

98-8 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
lOM 
102-7 
106-1 
107-7 
104-6 

99-1 
98-4 
98-9 
97-4 
99-5 
102-0 
104-6 
105-6 
107-1 

100-0 

85-8 
93-6 
100-7 
91-5 
96-8 
104-8 
106-8 
115-9 
119-8 
108-2 
94-7 
83-1 

86-8 

94-3 

87-4 
90-1 
92-7 
93-9 
95-6 
98-4 
98-5 
99-8 
100-8 
103-3 
103-5 
101-4 

96-8 
98-5 
99-5 
lOM 
102-7 
103-4 
104-7 
104-9 
105-9 

52-9 

75-6 
65-9 
78-4 
79-0 
69-5 
66-8 
78-7 
75-0 
83-6 
54-3 
30-5 
26-0 

48-3 

85-6 

181-3 
183-4 
166-9 
104-3 
93-9 
96-0 
82-2 
79-0 
77-7 
115-8 
158-4 
183-5 

183-4 
173-1 
147-0 
102-6 
88-6 
94-1 
93-4 
850 
82-7 

2-3 

100-4 
101-6 
108-8 
103-7 

98-0 
101-7 
109-9 
115-7 
123-8 
116-6 
105-6 

96-5 

100-4 

112-4 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131-1 

129-9 
129-4 
129-1 
128-2 
127-4 
132-1 
134  1 
137-9 
140-2 

6-4 

91-8 
88-8 
91-4 
97-1 
98-6 
103-2 
107-2 
114-8 
128-8 
120-9 
105-8 
92-9 

83-8 

82-5 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
77-2 
77-7 
77-7 
78-4 
80-0 
82-4 
84-1 
86-0 

2-2 

98-4 
103-3 
104-7 

99-6 
100-4 
104-7 
105-9 
111-5 
117-2 
110-2 

97-8 

86-5 

82-5 

83-6 

76-2 
76-2 
76-5 
76-3 
80-1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 
78-2 
78-9 
78-5 
82-8 
85-4 
87-1 
88-7 
89-4 

10-5 

86-9 
100-8 
110-8 
101-4 
107-7 
133-5 
150-4 
158-7 
181-3 
169-2 
176-8 

84-4 

88-4 

118-1 

87-9 
87-2 
94-2 
80-2 
84-7 
89-5 
101-1 
104-7 
110-9 
117-4 
119-9 
95-9 

74-8 
74-4 
78-2 
71-8 
79-4 
87-0 
97-4 
102-9 
109-0 

12-7 

89-6 
87-7 
100-4 
101-5 
105-2 
110-4 
120-0 
132-5 
146-6 
143-4 
134-8 
119-4 

113-8 

125-5 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

118-0 
116-4 
117-5 
118-5 
120-4 
123-0 
131-7 
135-8 
137-5 

3-0 

91-4 

Sept.     1, 

1922 

90-1 

Sept.     1, 
Sept.     1, 

1923 

91-3 

1924 

91-4 

Sept.     1, 
Sept.     1, 

1925 

1926                .    .    . 

94-8 
98-1 

Sept.     1, 

1927 

108-4 

Sept.     1, 

1928     

116-0 

Sept.     1, 

1929 

127-8 

Sept.     1, 

1930 

127-3 

Sept.     1, 

1931 

120-5 

Sept.     1, 

1932 

113-1 

Sept.     1, 

1933 

111-8 

Sept.     1, 

1934 

117-1 

Jan.       1, 

1935     

130-& 

Feb.     1. 

llC-6 

Mar.     1 

116-7 

April     1 

117-4 

May     1 

119-3 

119-9 

July      1 

122-1 

An?.      1 

120-7 

Sept.    1 

121-8 

Oct.      1.... 

123 -& 

Nov.    1 

124-6 

Dec.     1 

131-1 

Jan.       1, 

1936   

135-9 

Feb.     1. 

121-6 

Mar.     1 

123-1 

April     1 

121 -a 

May     1 

June      1.    .    . 

123-3 
127-1 

July      1 

127-3 

Aug.      1 

126-.? 

Sept.     1 

126-3 

Relative    Weight    of    Em- 
ployment by  Industries  as 
at  Sept.  1,  1936 

10-a 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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1,486  firms  with  128,010  workers,  2,855  more 
than  at  August  1.  ExpaiLsioii  on  a  smaller 
scale  had  been  indicated  at  the  same  date  of 
a  year  ago,  and  employment  then  was  below 
its  present  level. 

Ottawa. — There  was  a  further  increase  in 
Ottawa,  chiefly  in  manufacturing,  construc- 
tion .and  trade.  The  1'96  finms  furnishing 
returns  reported  14,661  employees,  compared 
with  14,179  in  the  preceding  month.  At 
September  1,  1935,  a  minor  decline  had  been 
noted,  and  the  index  was  then  several  points 
lower. 

Hamilton. — 'Manufacturing  showed  curtail- 
ment, mainly  in  textile  and  iron  and  steel. 
The  changes  in  the  remaining  industries  were 
on  a  comparatively  small  scale.  Two  hundred 
and  eighty -seven  employers  had  31,482  per- 
sons on  their  payrolls,  as  compared  with  32,120 
at  August  1.  Employment  had  been  consid- 
erably 'Curtailed  at  the  beginning  of  September 
•of  a  year  ago,  when  industrial  activity  was  at 
a  much  lower  level. 


Windsor. — A  substantial  reduction  was 
registered  in  Windsor,  where  the  176  firms 
making  returns  reported  14,582  workers,  as 
against  15,714  in  the  preceding  month.  Vege- 
table food  and  iron  and  steel  factories  showed 
diminished  activity,  while  in  other  industries 
there  was  little  general  change.  A  moderate 
loss  had  been  noted  at  the  same  date  of  last 
year,  but  the  index  was  then  slightly  lower. 

Winnipeg. — Employment  in  Winnipeg  de- 
clined on  the  whole;  construction  and  trans- 
portation showed  small  advances,  while  manu- 
facturing and  trade  were  slacker.  An  aggre- 
gate working  force  of  39,878  persons  was  re- 
ported by  the  484  co-operating  establishmentis, 
which  had  employed  40,331  workers  in  the 
preceding  month.  A  decrease  had  also  been 
recorded  at  the  same  date  in  1935,  when  the 
index  was  somewhat  lower. 

Vancouver. — There  was  a  moderate  advance 
in  employment  in  Vancouver,  according  to 
statements  received  from  439  firms  employing 
35,351  workers,  as  against  35,125  at  August  1. 


Table  IV.-INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Avkragb  1926=100) 


Industries 


•Relative 
Weight 


Sept.  1, 
1936 


Aug.    1, 
1936 


Sept.  1, 
1935 


Sept.  1, 
1934 


Sept.  1, 
1933 


Sept.  1, 
1932 


Sept.  1, 
1931 


Manufacturing 

Animal  products— edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products— edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods .... 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products 

Machinery  (other  than  vehicles) . 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipb'iilding  and  repairing. . . 

Heating  appliances 

Iron  and  steel  fabrication  (n.e.s.). 

Foundry  and  machine    shop  pro- 
ducts  

Other  iron  and  steel  products... 

Non-ferrous  metal  products  

Non-metallic  mineral  products 

Miscellaneous 


52-9 
2-7 

•2 
2-2 
1-5 
4-5 
2-7 

•7 
M 

•1 
3-8 


10-1 


•5 
1-7 
2-2 
1-4 

•6 


105-9 
136-9 

89-2 
112-2 
114-6 

87-1 


82' 
84 
104 
53 
133 
103 


123 
106 
101 
118-8 
133-5 
93-9 
145-3 
514-4 
124-0 
1101 


94- 
113 

95- 
139 

128' 


139-3 

88-9 

1241 

124-4 

83-1 

107-4 

106-5 

45-5 

74-2 

92-0 

56-6 

105-8 

91-9 

96-7 
93-2 
139-3 
143-7 
133-0 


104-9 
142-5 
94-0 
108-2 
110-8 
87-4 
83-8 
83-1 
102-2 
49-6 


120- 
104- 


3 
3 

98-3 
121-4 
106-4 

98-7 
113-7 
129-1 

91-1 
140-5 
496-8 
120-2 
101-6 

94-2 
118-3 
100-9 
143-8 
131-6 
138-3 

88-4 
122-3 
120-8 

85-5 
107-3 
106-9 

51-6 

78-8 

99-5 

67-4 
112-8 

90-1 

93-2 
89-8 
137-3 
143-6 
133-1 


100-8 
134-6 
99-7 
111-0 
115-7 
81-7 
77-5 
75-9 
99-1 
47-4 
126-4 


113 

104 

91 
112 
129 

89 
133 
523 
117 

99 

92 
121 
109 
133-5 
107-5 
129-5 


118-8 

122-3 
79-7 

100-0 
91-8 
52-8 
75-1 

100-1 
58-4 

100-9 
79-1 

87-9 
83  0 
123-2 
141-6 
128-3 


94-3 

125-9 

81-9 

99-9 

105-2 

74-2 

68-9 

72-3 

92-2 

48-0 

125-3 

94-4 

86-4 

105-2 

101-4 

94-3 

108  1 

122-6 

90-3 

119-3 

469-7 

1140 

96-1 

91-7 

1140 

103-7 

128-4 

122- 1 

1211 

75-8 

116-6 

105-1 

71-2 

85-7 

82-2 

370 

69-4 

79-4 

48-3 

93-5 

65-0 

74-5 
77-0 
111-9 
138-7 
114-2 


127-4 
101-5 
100-2 
108-2 
66-5 
58-9 
70-5 
87-0 


29- 
115- 
89- 
79- 
102- 


-6 

•2 

•5 

-3 

•3 

98-7 

84-2 

101-5 

115-2 

82-8 

126-0 

397-9 

113-9 

89-0 

81-3 

109-3 

105-5 

113-2 

96-4 

111-3 

64-6 

112-1 

91-8 

62-8 

68-7 

66-3 

29-6 

65-0 

68-8 

42-7 

81-4 

55-3 

63-0 
67-5 
91-6 
127-5 
99-3 


83-1 
112-7 
79-6 
91-4 
99-4 
59-4 
50-4 
67-3 
810 
50-1 


109- 
88- 
76- 


101 


2 
5 

3 

•7 

80-7 

93-9 

102-6 

75-2 

103-9 

366-9 

104-7 

87-4 

70-9 

112-6 

106-3 

121-1 

84-6 

106-9 

69-9 

117-6 

101-3 

62-1 

60-8 

71-4 

22-4 

64-8 

57-3 

66-4 

78-5 

53  9 

61-5 
65-4 
80-6 
122-2 
96-4 


109-3 

92-3 

91-3 

100-7 

77-5 

67-5 

95-7 

93-7 

61-9 

124  1 

94-3 

82  8 

99-1 

107-9 

95-7 

93-3 

95-9 

76-9 

96-9 

283-5 

100-1 

92-4 

76-9 

118-7 

108-0 

133-8 

86-8 

112-0 

107-9 

133-0 

133-1 

79-7 

81-9 

92-3 

25-7 

77-0 

57-6 

100-8 

103-2 

109-3 

79-2 
85-2 
107-5 
132-2 
106-5 


'■  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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Manufacturing  plants  reported  larger  payrolls, 
the  greatest  gains  being  in  the  food  and 
lumiber  industries,  but  transportation  showed 
a  decline.  Employment  was  more  active  than 
at  the  same  date  of  a  year  ago,  although  a 
much  larger  increase  had  then  been  noted. 

Index  numbers  by  cities  are  given  in 
Table  2. 

Employment  by  Industries 

Manufacturing. — ^Continuing  the  uninter- 
ruptedly favourable  movement  in  evidence 
since  the  beginning  of  the  year,  employment 
in  manufactures  showed  a  further  advance  at 
September  1,  the  5,812  co-operating  employ- 
ers enlarging  their  payrolls  from  531,449  at 
August  1,  to  536,420  at  the  date  under  review. 
Reflecting  this  advance,  the  index  rose  from 
104-9  in  the  preceding  month  to  105-9  at 
September  1,  when  it  was  higher  than  in  any 
■other  month  since  October  1,  1930. 

The  increase  in  activity  at  the  beginning 
of  September,  1936,  is  especially  interesting 
because  factory  operations  have  very  often 
been  curtailed  in  the  early  autumn  of  the 
years  since  1920,  the  average  index  showing  a 
small  fractional  reduction  between  August  1 
and  September  1.  The  crude  index  when  ad- 
justed for  seasonal  movement  therefore  show- 
ed a  gain,  rising  from  101-9  at  the  first  of 
August  to  103-0  at  the  latest  date. 

A  review  of  the  manufacturing  group  shows 
that  the  edible  animal,  pnlp  and  paper, 
tobacco  and  beverage  and  iron,  and  steel  di- 
visions reported  contractions  as  compared 
with  the  preceding  month;  these  were  gen- 
erally seasonal  in  character.  On  the  other 
hand,  the  leather,  musical  instrument,  vege- 
table food,  rubber,  textile,  electrical  appara- 
tus, electric  light  and  power  and  non-ferrous 
metal  industries  indicated  considerable  im- 
provement, also  partly  of  a  seasonal  nature. 
The  largest  gains  in  factory  employment  were 
in  Quebec. 

The  unadjusted  indexes  of  factory  employ- 
ment at  September  1  in  the  sixteen  years  of 
the  record  are  as  follows:  1936,  105-9;  1935, 
100-8;  1934,  94-3;  1933,  86-8;  1932,  83-1; 
1931,  94-7;  1930,  108-2;  1929,  119-8;  1928, 
115-9;  1927,  106-8;  1926,  104-8;  1925,  96-8; 
1924,  91-5;  1923,  100-7;  1922,  93-6  and  1921. 
85-8. 

For  September  1,  1935,  5,550  manufacturers 
had  reported  506,900  employees  on  their  staffs; 
the  increase  over  the  preceding  month  had 
been  on  much  the  same  scale  as  at  the  date 
under   review. 

Animal  Products,  Edible. — Large  seasonal 
declines  occurred  in  fish  canneries,  while  dair- 
ies were  also  rather  slacker  and  other  branches 
of  this  group  showed  little  general  change. 
The  payrolls  of  the  313  co-operating  factories 


aggregated  26..513  employees,  as  compared 
with  27,659  in  the  preceding  month.  Employ- 
ment at  September  1,  1935,  had  suffered  a 
rather  larger  decrease,  and  the  index  number 
then  was  slightly  lower  than  at  the  date  under 
review. 

Leather  and  Products. — An  increase  was 
shown  in  leather  factories,  chiefly  in  foot- 
wear plants;;  the  general  gain  in  the  group 
somewhat  exceeded  that  noted  at  the  begin- 
ning of  September  of  last  year,  when  the  em- 
ployment indicated  by  the  firms  making  re- 
turns was  at  a  very  slightly  lower  level.  State- 
ments were  received  from  292  manufacturers 
having  22,825  persons  in  their  employ,  as 
against  22,000  at  August  1,  1936.  Ontario 
firms  reported  the  most  marked  advances 

Lumber  and  Products. — Moderate  reduc- 
tions were  made  in  sawmills,  but  container, 
vehicle  and  other  lumber-using  factories  were 
rather  more  active.  The  result  was  a  de- 
crease of  79  persons  in  the  staffs  of  the  845 
lumber  establishments  furnishing  data,  whose 
payrolls  aggregated  46,085.  This  loss  was 
decidedly  smaller  than  that  noted  at  Sep- 
tember 1,  1935,  when  the  index  was  over  five 
points  lower. 

Musical  Instruments. — Additions  to  person- 
nel were  recorded  in  musical  instrument  works, 
35  of  which  enlarged  their  labour  forces  by 
104  persons  to  1,521  at  September  1.  The 
increase  occurred  mainly  in  Quebec.  A  greater 
gain  had  been  indicated  at  the  beginning  of 
September,  1935,  but  employment  was  then 
at  a  lower  level. 

Plant  Products,  Edible. — ^Confectionery  and 
chocolate  and  fruit  and  vegetable  preserving 
factories  reported  heightened  activity,  the 
additions  to  staffs  in  canneries  being  particu- 
larly pronounced.  The  general  improvement 
was  on  a  larger  scale  than  at  the  same  date 
last  year,  when  the  index  stood  at  126*4, 
compared  with  133-3  at  the  beginning  of 
September,  1936.  Data  were  compiled  from 
479  firms  in  the  vegetable  food  division,  whose 
payrolls  rose  from  34,933  at  August  1,  to  38,790 
at  the  date  under  review.  Ontario  recorded 
the   most  marked   advances. 

Pulp  and  Paper  Products. — Employment  in 
this  group  showed  a  decline,  improvement  in 
the  production  of  paper  goods  being  offset  by 
losses  in  plup  and  paper  mills.  A  small  re- 
duction had  been  noted  at  September  1  of 
last  year,  when  the  index,  at  98-2,  was  over 
five  points  lower  than  at  the  date  under  re- 
view. The  forces  of  the  605  co-operating 
establishments  included  63,041  persons  at  the 
beginning  of  September,  as  compared  with 
63,479  in  the  preceding  month. 

Rubber  Products. — Improvement  was  indi- 
cated   in    rubber   factories,    53   of    which    em- 
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ployed  12,932  workers,  compared  with  12,580 
at  August  1.  The  situation  at  September  1, 
1935,  had  also  shown  a  betterment  as  com- 
pared with  the  preceding  month,  but  employ- 
ment was  then  .at  a  lower  level,  the  iindex 
standing  at  91 -2,  as  against  101-5  at  the  date 
under  review. 

Textile  Products. — ^Seasonal  incr€a;ses  occur- 
red in  textile  factories,  1,037  of  which  had 
102,127  employees,  as  against  97,856  at 
August  1.  Most  of  the  advance  took  place  in 
Quebec  and  Ontario,  but  the  tendency  was 
generally  favourable.  Garment  and  personal 
furnishing  factories  registered  the  bulk  of  the 
gain,  wliile  headwear,  cotton,  woollen,  silk 
and  knitting  mills  were  also  busier.  The  index 
of  employment  at  the  same  date  last  year 
was  between  six  and  seven  points  lower;  the 
increase  then  reported  had  involved  a  much 
smaller  number  of  workers. 

Tobacco,  Distilled  and  Malt  Liquors. — ^Cur- 
tailment was  noted  in  these  industries  at 
September  1  as  compared  with  August  1, 
since  when  636  persons  were  released  from  the 
payrolls  of  the  183  co-operating  factories, 
which  employed  15,297  operatives.  The  level 
of  eimiployment  was  lower  than  at  the  begin- 
ning of  September,  1935,  when  a  gain  had 
been  indicated  in  the  group  as  a  whole. 

Chemical  Products. — Employment  in  this 
division  showed  a  small  advance  according  to 
statistics  from  201  employers  of  11,446  per- 
.sons,  compared  with  11,358  at  August  1.  The 
situation  in  the  chemical  industries  was  more 
favourable  than  at  the  same  date  a  year  ago. 

Clay,  Glass  and  Stone  Products. — ^Factories 
prodiucing  these  classes  of  building  materials 
showed  rather  greater  activity;  statements 
were  received  fro/m  207  plants,  having  9,857 
workers,  as  against  9,797  in  the  preceding 
month.  A  decrease  had  been  noted  at  the 
beginning  of  September  last  year;  the  index 
ihen  was  several  points  lower. 

Electric  Light  and  Power. — ^Considerable 
'expansion  was  shown  in  electric  current  plants, 
•■98  of  which  employed  15,638  persons,  or  215 
more  than  at  August  1.  Employment  was 
brisker  than  at  September  1,  1935,  although 
a  larger  increase  had  then  been  indicated. 

Electrical  Apparatus. — Employment  in  this 
group  increased  at  the  beginning  of  Septem- 
ber, 506  workers  having  been  added  since 
August  1  to  the  forces  of  the  124  co-operating 
establishments,  which  had  17,103  employees. 
The  gain  occurred  mainly  in  Ontario.  A 
simaller  advance  had  been  noted  at  the 
corresponding  date  in  1935,,  and  the  index 
then  was  rather  lower. 

Iron  and  Steel  Products. — The  agricultural 
implement,  heating  appliance  and  vehicle 
divisions  of  the  iron  and  steel  group  recorded 
contractions  in  emploj^rnent,  while  sheet  metal, 


wire  and  some  other  factories  were  busier.  On 
the  whole,  there  was  a  reduction  of  3,219  in 
the  forces  of  the  856  co-operating  iron  and 
steel  manufacturers,  who  employed  108,201 
persons  at  the  beginning  of  September.  The 
largest  losses  were  in  Ontario  and  the  Prairie 
Provinces.  The  trend  at  September  1,  1935, 
had  also  been  downward;  the  decline  then 
was  much  smaller,  but  the  index  number  was 
over  three  points  lower  than  at  the  date  under 
review,  when  it  stood  at  83-1. 

Non-Ferrous  Metal  Products. — The  precious 
and  the  base  metals,  and  the  smelting  and  re- 
fining divisions  reported  heightened  employ- 
ment; 169  manufacturers  in  the  group  as  a 
whole  employed  22,160  operatives,  as  against 
21,846  at  August  1.  Improvement  had  also 
been  indicated  at  the  same  date  last  year,  but 
general  activity  was  then  decidedly  less. 

Mineral  Products. — Employment  in  this 
group  showed  little  general  change,  according 
to  statements  from  143  establishments  with 
14,596  persons  on  their  pay-rolls,  as  against 
14,566  at  the  beginning  of  August,  The  index 
was  higher  than  at  September  1,  1935,  when 
a  larger  gain  had  taken  place. 

Logging 

Employment  in  logging  camps  showed  a 
falling-off  at  the  beginning  of  September, 
according  to  the  311  co-operating  firms,  whose 
payrolls  aggregated  23,400  workers,  compared 
with  23,987  in  the  preceding  month.  The 
number  employed  in  the  bush  at  September  1 
was  greater  than  at  the  same  date  in  1935, 
being  also  larger  than  in  most  other  years  of 
the  record. 

Mining 

Coal. — Data  were  received  from  100  operators 
having  23,193  men  on  their  payrolls,  as  com- 
pared with  23,126  at  the  beginning  of  August. 
Improvement  in  the  Prairie  coal-fields  rather 
more  than  offset  declines  in  the  Maritime 
Provinces,  Much  greater  gains  had  been  made 
at  the  same  date  a  year  ago,  when  the  index 
number  was  fractionally  higher  than  at  the 
date  under  review. 

Metallic  Ores. — Employment  in  metallic  ore 
mines  showed  a  further  expansion,  according 
to  returns  from  217  firms  whose  forces  rose 
from  32,372  persons  at  August  1,  to  33,156  at 
the  beginning  of  September.  An  advance  had 
also  been  shown  at  September  1,  1935,  but  em- 
ployment was  then  in  lesser  volume, 

Non-Metallic  Minerals  (other  than  coal). — 
Continued  gains  were  reported  in  this  group, 
in  which  83  firms  enlarged  their  staffs  by  205 
workers  to  8.284  at  September  1.  A  larger 
increase  had  been  noted  at  the  corresponding 
date  of  last  year;  the  level  of  employment 
then,   however,   was   considerably   lower. 
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Communications 

Further  expansion  was  indicated  in  the 
communications  division,  in  which  the  com- 
panies reporting  employed  22,790  workers,  as 
compared  with  22,280  in  the  preceding  month. 
The  index  was  higher  than  in  the  early  autumn 
of  1935;  the  gain  then  indicated  had  been 
much  smaller. 

Transportation 

Street  and  Electric  Railways  and  Cartage. 
— Improvement  was  shown  in  local  transpor- 
tation at  the  date  under  review,  for  wihich 
the  235  employers  furnishing  data  reported 
27,200  workers,  or  201  more  than  in  the  pre- 
ceding month.  The  advances  were  chiefly 
in  the  Prairie  Provinces.  A  rather  larger  in- 
crease had  been  recorded  at  the  beginning  of 
September,  1935,  when  the  index  was  some 
three   points  lower. 

Steam  Railways. — There  was  a  further  gain 
in  the  number  employed  in  steam  railway 
operation  at  September  1,  according  to  the 
101  companies  and  branches  from  which  re- 
turns were  received,  and  which  had  62,824 
employees,  compared  with  61,845  at  August 
1.  Employment  was  at  a  higher  level  than  at 
the  same  date  last  year;  the  advance  then 
noted  had  been  on  a  smaller  scale.  The  im- 
provement reported  at  the  beginning  of 
September,  1936,  took  place  mainly  in  Quebec 
and  the  Prarie  Provinces. 

Shipping  and  Stevedoring. — Reductions  in 
staffs  were  indicated  in  the  water  transporta- 
tion group,  in  which  activity  was  rather 
greater  than  at  the  same  date  in  1935,  when 
the  tendency  had  also  been  upward.  State- 
ments were  received  from  109  employers  of 
16,831  workers,  as  against  17,141  in  the  pre- 
ceding month. 

Construction    and    Maintenance 

Building. — Important  expansion  was  shown 
in  building  construction,  in  which  employ- 
ment was  not  so  brisk  as  in  the  late  summer 
of  1935.  Data  were  received  from  728  con- 
tractors, whose  payrolls  stood  at  24,553  at 
September  1,  1936,  as  compared  with  23,461 
at  the  beginning  of  August.  The  trend  was 
favourable  in  most  of  the  provinces. 


Highway. — There  was  a  further  pro- 
nounced increase  in  this  group,  3,791  men 
being  added  to  the  forces  of  the  381  co- 
operating organizations,  who  had  60,200  work- 
ers. There  were  gains  in  the  Maritime  Prov- 
inces, Ontario  and  the  Western  Provinces, 
while  curtailment  was  indicated  in  Quebec. 
Activity  was  generally  less  than  at  September 
1,  1935,  when  a  larger  advance  had  been  re- 
ported. 

Railway. — Further  increases  in  employment 
were  indicated  by  the  33  employers  furnish- 
ing data  in  this  division,  who  employed  43,710 
persons,  as  against  41,253  in  the  preceding 
month.  Improvement  occurred  in  Quebec, 
Ontario  and  the  Prairie  Provinces.  Smaller 
additions  to  staffs  had  been  noted  at  the 
corresponding  date  in  1935;  the  index  number 
then  was  many  points  lower. 

Services 

Continued  improvement  was  shown  in  the 
service  group,  in  which  business  this  year  has 
been  brisker  than  in  1935.  The  472  establish- 
ments furnishing  information  for  September 
1,  1936,  reported  29,994  assistants,  or  364  more 
than  at  August  1.  Most  of  the  gain  occurred 
in  hotels  and  restaurants. 

Trade 

Little  general  change  was  noted  in  either 
wholesale  or  retail  trade,  in  both  of  which 
employment  continued  at  a  higher  level  than 
in  the  late  summer  of  last  year;  a  gain  had 
then  been  indicated  by  the  firms  making  re- 
turns in  the  group  as  a  whole.  Statistics  for 
September  1,  1936,  were  received  from  1,299 
trading  establishments  employing  101,977 
persons,  compared  with  101,939  at  the 
beginning  of  August,  1936. 

Tables 
Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables,  in  which  the 
columns  headed  "Relative  Weight"  show  the 
proportion  that  the  number  of  employees  re- 
ported in  the  indicated  area  or  industry  is  of 
the  total  number  of  employees  reported  in 
Canada  by  the  firms  making  returns  at  the 
date  under  review. 


(2)  Unemployment  in  Trade  Unions  at  the  Qose  of  August,  1936 


Unemployment  as  used  in  the  following 
report  has  reference  to  involuntary  idleness 
due  to  economic  causes.  Persons  who  are  en- 
gaged at  work  other  than  their  own  trades  or 
who  are  idle  due  to  illness  are  not  considered 
as  unemployed,  while  unions  which  are  in- 
volved in  industrial  disputes  are  excluded 
from    these    tabulations.    As    the    number    of 


unions  making  returns  varies  from  month  to 
month,  with  consequent  variation  in  the 
membership  upon  which  the  percentage  of 
unemployment  is  based,  it  should  be  under- 
stood that  such  figures  have  reference  only  to 
the  organizations  reporting. 

Further    improvement    in    the    local    trade 
unions  situation  was  evident  at  the  close  of 
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August,  the  1,800  labour  organizations  making 
returns,  with  an  aggregate  membership  of 
181,861  persons,  showing  that  19,591,  or  a 
percentage  of  10-8,  were  without  employ- 
ment, in  comparison  with  12-5  per  cent  in 
July.  This  advance  noted  in  August  marks 
the  fourth  month  in  a  series  of  gradual  and 
continuous  favourable  tendencies,  culminating 
at  the  close  of  August  in  the  maximum  of 
employment  available  this  year  to  date.  Ex- 
pansion on  a  larger  scale  than  in  comparison 
with  July  was  reflected  over  August  a  year 
ago,  when  14-2  per  cent  of  the  members  re- 
ported,   were    idle.    Alberta    unions    showed 


A  separate  tabulation  is  made  each  month 
of  unemployment  affecting  local  trade  union 
members  in  the  largest  city  in  each  Province, 
with  the  exception  of  Prince  Edward  Island. 
Toronto  unions,  with  a  gain  of  around  5  per 
cent,  recorded  the  most  marked  expansion 
from  July,  and  in  Montreal  advances  of  over 
3  per  cent  were  noted.  Increases  in  work 
afforded,  of  minor  importance,  were  evident 
among  Edmonton,  Vancouver,  Winnipeg  and 
Regina  unions.  Recessions  in  activity  of  note- 
worthy degree,  however,  were  manifest  by 
Halifax  members,  and  in  Saint  John  em- 
ployment was  retarded  by  less  than  one  per 


PERCENTAGE  OF  UNEMPLOYMENT  AS   REPORTED  BY  TRADES   UNIONS 
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the  most  substantial  increases  in  activity 
when  contrasted  with  July  conditions,  the 
coal  mines  of  the  Province  particularly,  afford- 
ing a  greater  volume  of  work.  In  Quebec, 
Ontario  and  British  Columbia,  gains  of  lesser 
degree  were  shown,  while  in  Manitoba  and 
Saskatchewan,  the  trend  was  toward  heightened 
activity  though  the  changes  were  but  fractional. 
Nova  Scotia  and  New  Brunswick  unions,  how- 
ever, indicated  a  slightly  adverse  tendency. 
All  Provinces  participated  in  the  better  em- 
ployment movement  noted  from  August  a 
year  ago,  Alberta  unions,  as  in  the  previous 
comparison,  showing  the  most  outstanding 
advancement,  though  the  improvement  noted 
among  Ontario  and  British  Columbia  mem- 
bers was  also  noteworthy.  In  Manitoba 
moderate  gains  occurred,  the  remaining  Prov- 
inces  showing   a    slightly    upward    trend. 


cent.  Decided  betterment  in  conditions  from 
August  a  year  ago  was  indicated  by  Edmon- 
ton and  Toronto  unions,  and  in  Montreal  and 
Vancouver  the  situation  improved  consider- 
ably. Gains  of  moderate  proportions  were 
reported  from  Saint  John  and  Winnipeg.  On 
the  other  hand,  Halifax  members  suffered 
losses  in  employment  of  about  4  per  cent, 
and  in  Regina  the  trend  was  toward  lessened 
activity  though  the  change  from  August  last 
year  was  slight. 

Appearing  with  this  article  is  a  chart  which 
illustrates  the  trend  of  unemployment  from 
January,  1930,  to  date.  The  curve  has  pur- 
sued a  steadily  downward  course  since  the 
close  of  April,  denoting  an  increasing  employ- 
ment volume,  and  continued  this  favourable 
movement  throughout  August.  Industrial 
activity,  as  reflected  by  the  chart,  was  more 
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pronounced  during  August  than  in  the  corres- 
ponding month  of  last  year  when  the  curve 
rested  at  a  point  above  that  of  the  month 
reviewed. 

The  manufacturing  industries  showed  a 
very  slight  tendency  toward  a  better  situation 
during  August  from  the  previous  month,  and 
improvement  on  a  larger  scale  was  manifest 
from  August  a  year  ago.  This  was  apparent 
from  the  reports  received  from  502  unions  in 
the  manufacturing  industries,  with  60,416  mem- 
bers, 6,513  or  10-8  per  cent  of  whom  were 
idle  at  the  close  of  the  month,  contrasted  with 


TABLE   I.— PERCENTAGES  OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Average  1919 . 
Average  1920. 
Average  1921 . 
Average  1922. 
Average  1923. 
Average  1924. 
Average  1925. 
Average  1926. 
Average  1927. 
Average  1928. 
Average  1929. 
Average  1930. 
Average  1931. 
Average  1932. 
Average  1933. 
Average  1934 . 
Average  1935 . 
Aug.       1919.. 


Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Aug., 

Sept., 

Oct., 

Nov., 

Dec., 

Jan., 

Feb., 

Mar., 

April, 

May, 

June, 

July, 

Aug., 

Sept., 

Oct., 

Nov., 

Dec, 

Jan., 

Feb., 

Mar., 

April, 

May, 

June, 

July., 

Aug., 


1920. . 
1921.. 
1922.. 
1923.. 
1924.. 
1925.. 
1926.. 
1927.. 
1928.. 
1929.. 
1930. . 
1931.. 
1932.. 
1933.. 

1934. 

1934. 

1934. 

1934. 

1934. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1935. 

1936. 

1936. 

1936. 

1936. 

1936. 

1936. 


3-1 
1-8 

11-3 
7-1 
30 
51 
50 
7 

3-7 
40 
40 
5-4 
8-5 
9-6 

160 


1936. 


•5 
9-2 
7-2 
1 

1-5 
1 
2 
5 

9-3 
8 

12 
7 
7 
4 

5-3 
4 

70 
6-4 
6-6 
5- 
5 

12 
81 
8-3 
60 
4-7 
41 
7-8 
7-4 
7-2 
7-7 
8-2 
7-4 
6-7 
6-2 
6-8 


14-4 

130 

7-9 

8-6 

1-5 

10 

8-3 

2-8 

•4 

3-1 

4-2 

2-5 

1-2 

•7 

•8 

1-6 

7-7 

13-7 

IM 

6-1 

6-6 

6-7 

7-9 

7-2 

7 

8-2 
8-2 
13- 1 
8-4 
8-1 
7-8 
81 
8-7 
8-6 
8-9 
7-5 
6-7 
6-8 
6-6 
8-0 
8-7 
7-8 
6-8 
7-7 


2-7 

3-4 

9-7 

50 

3-7 

61 

5-5 

4-2 

41 

3-5 

4-3 

10-4 

17-2 

23-7 

24-4 

18-1 

14-3 

1-3 

1-7 

8-0 

2-5 

2-2 

5- 

3- 

1-5 

3 

1 

2 


15 

23 

21 

17-0 

16-7 

16-5 

16-3 

18- 

20- 

200 

17-2 

16-6 

12-9 

120 

14 

13  3 

10-4 

11 

11 

13 

140 

14-1 

12-7 

13-2 

150 

13-3 


8-1 


7-8 


30 

4-3 

3-3 

30 

3-2 

3-0 

5-3 

10-6 

15-6 

15-8 

17-2 

13-2 

9-8 

2-0 

•5 

31 

2-8 

1-0 

4-4 

1-3 

1-0 


1-8 
6-7 
11-8 
13-0 
14-3 
9-6 
90 
9-7 
11-7 
131 
12-3 
11 

120 
9 

10-2 
9-4 
7-5 
7-9 
6-2 
8-9 
9-9 
11-6 
13-8 
131 
12 

10-2 
7 

6-4 
7-4 
71 


3-4 
4-9 


12  7 
7  1 

4  9 
7-2 
7  0 

5  1 
4  9 

4  5 

5  7 

11  1 
16-8 
22  0 
22  3 
18-2 
1.5  4 

2  2 

3  3 
8-7 
3-6 
2  2 
6-5 

4  4 

2  5 

3  7 

2  4 

3  5 

9  3 
15-8 
21  4 
1«)  9 
16  5 
16  4 

16  2 

17  5 

18  0 
18- 1 
18-2 
1«  7 

17  e 

15  9 
15  4 
1.^  1 

14  2 

13  0 

13  3 

15  3 
146 

14  8 
13-8 

14  5 

15  1 
14  8 
13  9 

12  5 

10  8 


percentages  of  11-2  in  July  and  14-0 
in  August,  1935.  Glass  and  hat  and  cap 
workers,  whose  combined  membership  was 
rather  smaller,  showed  a  noteworthy  per- 
centage increase  in  activity  from  July.  Em- 
ployment was  also  better  maintained  among 
wood,  fur,  iron  and  steel,  garment,  leather, 
and  brewery  workers,  bakers  and  confection- 
ers, and  meat  cutters  and  butchers,  though  the 
changes  were  not  of  particular  significance  in 
any  one  group  of  trades. 

Contractions  in  activity  of  a  largely  off- 
setting nature  were  recorded  among  general 
labourers,  metal  polishers,  cigar  and  tobacco 
workers,  printing  tradesmen,  paper  makers, 
and  textile  and  carpet  workers.  Employment 
for  jewellery  workers  remained  at  the  same 
level  as  in  July.  Compared  with  the  returns 
for  August  of  last  year  in  the  manufacturing 
industries,  extensive  employment  recovery  was 
noted  among  textile  and  carpet,  wood  and 
glass  workers,  and  bakers  and  confectioners, 
and  the  situation  for  iron  and  steel,  fur  and 
jewellery  workers,  was  also  substantially  im- 
proved. Activity  in  the  printing  trades 
tended  upward  though  the  variation  from 
August  last  year  was  slight.  Pronounced  in- 
creases in  slackness,  however,  were  evident 
among  metal  polishers  and  general  labourers. 
There  was  a  noteworthy  falling  off  in  work 
accorded  cigar  and  tobacco,  leather,  and  hat 
and  cap  workers,  from  August,  1935,  while 
among  brewery  workers  slight  recessions  only, 
were  shown.  In  the  garment  trades  and 
among  paper  makers  there  was  little  change 
though  the  tendency  was  toward  lessened 
activity. 

Employment  in  the  coal  mines  was  in 
greater  volume  during  August  than  in  either 
the  previous  month  or  August  a  year  ago, 
according  to  the  returns  compiled  from  44 
local  unions  involving  a  total  of  14,741  mem- 
bers. Of  these,  1,374  were  out  of  work  on 
the  last  day  of  the  month,  a  percentage  of 
9-3  centrasted  with  percentages  of  12-4  in 
July  and  14-7  in  August,  1935.  Greater 
activity  in  the  Alberta  coal  fields  accounted 
largely  for  the  better  situation  obtaining  in 
the  industry  as  a  whole,  from  July,  though 
in  British  Columbia  there  was  a  slight  em- 
ployment. A  less  favourable  tendency 
was  noted  in  Nova  Scotia  but  the  change  was 
less  than  one  per  cent.  As  in  the  previous 
comparison,  the  Alberta  coal  mines  were  the 
determining  factor  in  the  improvement 
registered  from  August  last  year,  though 
Nova  Scotia  and  British  Columbia  unions 
also  contributed  to  the  total  advance.  Short 
time  work,  however,  was  rather  prevalent 
throughout  the   month. 
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From  unions  in  the  building  and  construc- 
tion trades,  193  reports  were  foi-warded  during 
August  covering  a  membership  of  20,766 
persons,  6,201  or  a  percentage  of  29-9  of 
whom  were  without  employment  on  the  last 
day  of  the  month,  in  comparison  with  37-4 
per  cent  of  inactivity  at  the  close  of  July  and 
44-1  per  cent  in  August,  1935.  Carpenters 
and  joiners  were  afforded  a  much  better 
volume  of  work  than  in  July,  the  improve- 
ment recorded  involving  the  greatest  number 
of  workers  reported  in  any  of  the  groups  of 
trades.  Among  tile-rlayers,  lathers  and  roofers, 
steam  shovelmen  and  hod  carriers  and  build- 
ing labourers,  large  percentage  gains  were 
registered  from  July,  but  as  their  combined 
membership  was  small  they  did  not  include 
a  great  number  of  workers.  Considerably  im- 
proved conditions  were  also  reflected  by 
bricklayers,  masons  and  plasterers,  over  July, 
and  among  painters,  decorators  and  paper 
hangers,  moderate  gains  in  activity  were  re- 
corded. Electrical  workers  maintained  practi- 
cally the  same  situation  as  in  the  preceding 
month.  Bridge  and  structural  iron  workers, 
however,  were  decidedly  less  active  than  in 
July,  and  recessions,  on  a  much  smaller  scale, 
though  noteworthy,  were  recorded  by  granite 
and  stone  cutters,  and  plumbers  and  steam 
fitters.  The  improvement  shown  in  building 
and  construction  operations  from  August  last 
year  was  widely  distributed  throughout  the 
majority  of  trades,  steam  shovelmen,  bridge 
and  structural  iron  workers,  carpenters,  and 
joiners,  electrical  workers,  tile  layers,  lathers 
and  roofers  and  hod  carriers,  and  building 
labourers,  particularly  showing  pronounced 
expansion  during  the  month  reviewed.  Much 
better  conditions  prevailed  also,  for  brick- 
layers, masons  and  plasterers,  painters  and 
decorators  and  paper  hangers,  and  plumbers 
and  steam  fitters.  Granite  and  stone  cutters 
alone,  reported  a  slackening  in  work  avail- 
able, which  was  quite  marked. 

A  slight  upward  employment  movement 
was  manifest  in  the  transportation  industries 
during  August  from  both  the  previous  month 
and  August,  1935,  as  shown  from  the  returns 
compiled  from  a  total  of  808  local  unions, 
with  an  aggregate  of  58,156  members.  Of 
these,  3,066  were  idle  on  the  last  day  of  the 
month,  a  percentage  of  5-3  in  contrast  with 
percentages  of  6-3  in  July  and  6-9  in  August, 
1935.  Steam  railway  employees,  whose  re- 
turns constituted  nearly  78  per  cent  of  the 
entire  group  membership  reported,  showed 
increases  in  activity  on  a  small  scale  when 
compared  with  July,  and  gains  of  slightly 
greater  degree  over  August  last  year.  Among 
street  and  electric  railway  employees  there 
was   but    nominal    employment    advancement 


recorded  in  both  comparisons.  Navigation 
workers,  and  teamsters  and  chauffeurs  showed 
a  small  employment  rise  from  July,  though 
some  curtailment  in  work  afforded  was  noted 
from  August  a  year  ago. 

N'O  variation  in  conditions  was  apparent 
among  retail  shop  clerks  during  August  from 
the  previous  month,  the  5  unions  furnishing 
reports  with  1,439  members,  indicating  an  un- 
employment percentage  of  4-7,  the  same  as 
was  recorded  in  July.  The  situation  was 
considerably  better,  however,  than  in  August 
last  year  when  12-3  per  cent  of  inactivity  was 
recorded. 

Civic  employees  with  79  associations,  cover- 
ing a  membership  of  8,894  persons,  during 
August,  showed  that  329  were  idle  at  the  end 
of  the  month,  a  percentage  of  3-7,  contrasted 
with  percentages  of  1-8  in  July  and  3-0  in 
August  last  year. 

Unemployment  in  the  miscellaneous  group 
of  trades  remained  at  the  same  level  during 
August  as  in  the  previous  month,  according  to 
the  reports  tabulated  from  130  unions,  with 
a  membership  numbering  6,698  persons.  Of 
these,  681,  or  10-2  per  cent,  were  without  work 
on  the  last  day  of  the  month,  this  percentage 
being  identical  with  that  recorded  in  July. 
Hotel  and  restaurant  employees  were  afforded 
a  moderately  increased  volume  of  work  during 
August,  and  fractional  improvement  only  was 
registered  by  theatre  and  stage  employees, 
barbers,  and  stationary  engineers  and  firemen. 
Unclassified  workers,  however,  showed  a 
nominal  adverse  change.  Employment  ad- 
vancement, on  a  large  scale,  was  noted  in  the 
miscellaneous  group  of  trades  as  a  whole, 
from  August  last  year  when  22-0  per  cent  of 
idleness  was  recorded.  In  this  comparison 
barbers,  and  hotel  and  restaurant  employees 
were  decidedly  busier  during  the  month  re- 
viewed, and  slight  gains  in  activity  were  re- 
flected by  theatre  and  stage  employees. 
Among  stationary  engineers  and  firemen  and 
unclassified  workers,  quite  small  employment 
recessions  were   evident. 

The  percentage  of  idleness  among  fishermen 
stood  at  4-2  at  the  close  of  August  as  com- 
pared with  a  percentage  of  0-8  in  July  and 
with  a  fully  engaged  situation  in  August  a 
year  ago.  The  percentage  for  the  month 
under  survey  was  based  on  the  reports  re- 
ceived from  3  unions,  with  a  combined  mem- 
bership of  590  persons. 

The  trend  of  activity  for  lumber  workers 
and  loggers  was  more  favourable  during 
August  than  in  the  previous  month,  though 
the  change  was  but  fractional,  while  gains  of 
rather  noteworthy  proportions  were  reflected 
from  August  a  year  ago.  This  was  apparent 
from  the  reports  forwarded  during  August  by 
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2  unions  with  a  total  of  1,017  members,  1-5 
per  cent  of  whom  were  without  employment 
on  the  last  day  of  the  month  as  compared 
with  2-0  per  cent  in  July  and  7-2  per  cent 
in  August  a  year  ago. 

Table  I  shows  by  Provinces  the  percentage 
of  members  who  were  on  an  average  unem- 


ployed each  year  from  1919  to  1935,  inclusive, 
and  also  the  percentages  of  unemployment 
by  provinces  for  August  of  each  year  from 
1919  to  1933  inclusive  and  for  each  month 
from  August,  1934,  to  date.  Table  II  sum- 
marizes the  returns  in  the  various  groups  of 
industries  for  the  same  months  as  in  Table  I. 


(3)  Employment  Office  Reports  for  August,  1936 


During  August,  1936,  reports  from  the 
offices  of  the  Employment  Service  of  Canada 
showed  a  gain  of  over  8  per  cent  in  the 
average  daily  placements  over  those  of  the 
preceding  period,  but  a  decline  of  more  than 
15  per  cent  when  a  comparison  was  made  with 
the  average  daily  placements  effected  during 
the  corresponding  month  a  year  ago.  When 
compared  with  the  work  transacted  in  July, 


ions  recording  increases  under  the  same  com- 
parison were  logging,  ngining,  services  and 
transportation,  the  highest  of  which  was  in 
logging. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1934,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  100  applica- 
tions for  work  registered  at  the  offices  of  the 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 
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1936,  a  substantial  gain  was  reported  in  farm- 
ing, followed  by  other  gains  of  lesser  im- 
portance in  construction  and  maintenance, 
transportation  and  trade,  but  logging,  ser- 
vices, manufacturing  and  mining  showed  de- 
creases, the  highest  of  which  was  in  the  first 
named  group.  Particularly  marked  declines 
from  August  last  year  were  noted  in  con- 
struction and  maintenance,  in  which  group 
many  relief  placements  had  been  made,  and  in 
farming,  with  other  smaller  losses  registered 
in  trade  and  manufacturing;  industrial  divis- 


Service  throughout  Canada,  compilations 
being  made  semi-monthly.  It  will  be  seen 
from  the  graph,  that  the  curve,  both  of 
vacancies  and  of  placements  in  relation  to 
applications  followed  a  marked  upward  trend 
during  the  first  half  of  the  month,  but  showed 
a  pronounced  decline  during  the  latter  half  of 
the  period  under  review,  and  at  the  close  of 
August  reached  a  level  about  seven  points 
below  that  recorded  at  the  end  of  the  corres- 
ponding month  a  year  ago.  The  ratio  of 
vacancies  to   each    100   applications  was  64-7 
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during  the  first  half  and  60-1  during  the  second 
half  of  August,  1936,  in  contrast  with  the  ratios 
of  65-2  and  67-8  during  the  corresponding 
periods  of  1935.  The  ratios  of  placements  to 
each  100  applications  during  the  periods  under 
review  were  61-3  and  55-6,  as  compared  with 
61-6  and  62-8  during  the  corresponding 
months  of  1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the 
Service  throughout  Canada  during  August, 
1936  was  1,259  as  compared  with  1,149  during 
the  preceding  month  and  with  1,488  in  August 
a   year   ago. 

The  average  number  of  applications  for 
employment  received  daily  by  the  offices 
during  the  month  under  review  was  2,019,  in 
comparison  with  2,049  in  July,  1936,  and  with 
2,236  during  August  last  year. 

The  average  number  of  placements  made 
daily  by  the  Offices  of  the  Service  during 
August,  1936,  was  1,179.  of  which  833  were  in 
regular  employment  and  346  in  work  of  one 
week's  duration  or  less,  as  compared  with  a 
total  daily  average  of  1,088  during  the  pre- 
ceding month.  Placements  for  August  a  year 
ago  averaged  1,392  daily,  consisting  of  961 
placements  in  regular  and  431  in  casual  em- 
ployment. 

During  the  month  of  August,  1936,  the 
Offices  of  the  Service  referred  31,968  persons 
to  vacancies  and  effected  a  total  of  30,651 
placements.  Of  these,  the  placements  in 
regular  employment  were  21,646,  of  which 
17,290  were  of  men  and  4,356  of  women,  while 
placements  in  casual  work  totalled  9,005.  The 
number  of  vacancies  reported  by  employers 
was  23,226  for  men  and  9,495  for  women,  a 
total  of  32,721,  while  applications  for  work 
numbered  52,475,  of  which  39,853  were  from 
men  and  12,622  from  women.  Reports  for 
July.  1936,  showed  29.851  positions  available, 
53,257  applications  made  and  28,271  place- 
ments effected,  while  in  August,  1935,  there 
were  recorded  40,164  vacancies,  60,363  appli- 
cations for  work  and  37,566  placements  in 
regular  and  casual  employment. 

The  following  table  gives  the  placements 
effected  by  Offices  of  the  Employment  Ser- 
vice of  Canada,  each  year,  from  January,  1926, 
to  date: — 


Year 

Placements 

Regular 

Casual 

Totals 

1926          

300,226 
302,723 
334.604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226.345 
129.943 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
79,487 

410,155 

1927 

414,769 

1928      

470,328 

1929              

398,367 

1930 

368,679 

1931     

471.508 

1932 

352,214 

1933  

352.097 

1934                

406.091 

1935 

353,802 

1936  (g^months) 

209,430 

Nova  Scotia 

During  the  month  of  August,  1936,  positions 
offered  through  employment  offices  in  Nova 
Scotia  were  nearly  6  per  cent  less  than  in  the 
preceding  month  and  nearly  12  per  cent  below 
the  corresponding  month  of  last  year.  There 
was  a  decline  also  in  placements  of  over  7 
per  cent  when  compared  with  July  and  over 
11  per  cent  in  comparison  with  August,  1935. 
The  decrease  in  placements  from  August  of 
last  year  was  due  to  a  decline  under  construc- 
tion and  maintenance  and  smaller  losses  in 
mining  and  trade.  Gains  were  reported  in  all 
other  groups,  but  none  were  large.  Industrial 
divisions  in  which  most  of  the  placements 
were  effected  during  the  month  were  logging 
43;  construction  and  maintenance  361  and  ser- 
vices 287,  of  which  189  were  of  household 
workers.  Placements  in  regular  employment 
numbered  217  of  men  and  95  of  women. 

New  Brunswick 

There  was  a  decrease  of  over  31  per  cent 
in  the  number  of  positions  offered  through 
employment  offices  in  New  Brunswick  during 
August,  when  compared  with  the  preceding 
month  and  of  over  32  per  cent  in  comparison 
with  the  corresponding  month  of  last  year. 
Placements  also  were  nearly  31  per  cent  less 
than  in  July  and  over  30  per  cent  below 
August,  1935.  A  large  decrease  in  relief  place- 
ments under  construction  and  maintenance 
accounted  for  the  decline  from  August  of  last 
year,  as  minor  changes  only  were  reported  in 
all  other  groups.  Placements  by  industrial 
divisions  included  manufacturing  21;  con- 
struction and  maintenance  66;  trade  25  and 
services  539,  of  which  417  were  of  household 
workers.  There  were  95  men  and  111  women 
placed   in  regular   employment. 

Quebec 

The  demand  for  workers,  as  indicated  by 
orders  received  at  employment  offices  in  the 
Province  of  Quebec,  during  August,  was  nearly 
13  per  cent  greater  than  in  the  preceding 
month,  but  18  per  cent  below  the  corre- 
sponding month  of  last  year.  There  was  a 
gain  in  placements  of  over  7  per  cent  when 
compared  with  July,  but  a  loss  of  over  22  per 
cent  in  comparison  with  August,  1935.  The 
decrease  in  placements  from  August  of  last 
year  was  due  to  a  reduction  in  relief  work 
under  construction  and  maintenance,  although 
declines  were  also  reported  in  trade  and 
manufacturing.  These  losses  were  partly  off- 
set by  increased  placements  in  services  and 
logging.  Placements  by  industrial  divisions 
included  manufacturing.  147;  logging,  590; 
farming,  71;  construction  and  maintenance 
193;  trade  and  services  2,496,  of  which  1,841 
were     of     household     workers.    During     the 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  AUGUST,  1936 


Vacancies 

Applicants 

Reg '-liar 
place- 
ments 
same 
period 
1935 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

Nova  Scotia       

761 

377 
165 
219 
662 
24 
1 
315 
322 

4,563 
276 
213 

2,607 
896 
63 
196 
312 
12,259 
295 
264 
257 
235 
70 
615 
937 
83 
487 
212 
495 
887 
778 
412 
187 
282 
231 
139 
243 
238 
125 
236 
438 

3,550 
563 

4,170 
561 

3,609 

5,318 

27 

964 

153 

401 

2,013 
791 
229 
207 
533 

2,298 
977 
161 
861 
126 
173 

2,690 

87 

428 

169 

214 

57 

40 

140 

699 

856 

32,721 

23,226 

9,495 

26 

23 
3 
0 
7 
1 
0 
6 
0 

762 
0 
12 

464 

231 

2 

5 

48 

555 
0 
3 
0 
0 

"^ 

19 

3 

23 

2 

0 

0 

22 

0 

1 

0 

13 

3 

2 

0 

0 

19 

6 

391 

27 

38 

20 

18 

243 

4 

85 

3 

16 

54 

45 

21 

9 

6 

31 

11 

1 

14 

5 

0 

54 

6 

0 

0 

0 

6 

20 

0 

22 

0 

1,716 

164 

1,552 

855 

448 

188 

219 

724 

46 

9 

321 

348 

7,546 

476 

956 

3,644 

1,580 

119 

405 

366 

23,918 

359 

463 

287 

272 

76 

1,390 

1,053 

260 

645 

425 

545 

1,103 

1,594 

394 

257 

237 

427 

158 

239 

672 

357 

997 

946 

10,130 

632 

4,512 

493 

4,019 

5,313 

80 

966 

140 

338 

2,019 

753 

212 

196 

609 

3,878 

1,687 

382 

1,306 

266 

237 

5,729 

399 

421 

183 

213 

145 

74 

159 

2,954 

1,181 

52,475 

39,853 

12,622 

733 

337 
177 
219 
667 
23 
1 
321 
322 

4,557 
276 
330 

2,222 

1,008 
71 
230 
420 
11,681 
295 
261 
254 
221 
90 
637 
918 
82 
520 
202 
532 
878 
757 
252 
187 
260 
225 
136 
242 
245 
122 
218 
449 

3,153 
545 

4,116 
461 

3.655 

5,167 

35 

937 

150 

316 

2,006 
775 
227 
191 
530 

2,269 
954 
160 
859 
123 
173 

2,778 

79 

421 

169 

214 

76 

28 

137 

797 

857 

31,968 

23.191 

8,777 

312 

187 

105 

20 

206 

1 

0 

157 

48 

2,609 

276 

306 

1,137 

520 

64 

178 

128 

6,946 

198 

238 

117 

145 

61 

381 

838 

54 

335 

108 

508 

42 

598 

166 

159 

238 

157 

103 

141 

198 

115 

174 

311 

1,268 

293 

3,702 

435 

3,267 

4,671 

35 

834 

143 

205 

1,919 

744 

166 

151 

474 

1,859 

818 

86 

759 

101 

95 

1,341 

65 

350 

25 

57 

27 

28 

98 

432 

259 

21,648 

17,290 

4,356 

412 

150 

63 

199 

481 

22 

"l 

164 

274 

964 

0 

9 

608 

197 

7 

14 

129 

4,541 

97 

23 

137 

76 

3 

226 

80 

22 

149 

94 

24 

836 

151 

86 

28 

22 

68 

33 

101 

38 

7 

44 

138 

1,806 

252 

404 

26 

378 

495 

0 

102 

7 

111 

87 

31 

61 

40 

56 

407 

136 

74 

97 

22 

78 

1,321 

71 

144 

157 

28 

0 

39 

281 

598 

9,00.> 

5,792 

3,213 

2,059 

1,359 

331 

369 

845 

127 

45 

92 

581 

2,739 

101 

395 

1,426 

602 

30 

132 

53 

42,447 

483 

1,524 

512 

708 

957 

4,548 

565 

962 

1,782 

1,706 

524 

1,327 

2,040 

73 

258 

362 

1,983 

183 

516 

146 

872 

506 

842 

16,529 

2,539 

11,316 

553 

10,763 

1,820 

55 

541 

4 

36 

399 

601 

»5 

81 
9,343 

3,188 

253 

4.853 

626 

423 

6,646 

41 

115 

12 

562 

93 

34 

76 

5,086 

627 

77,215 

65,203 

12,012 

397 

Halifax 

243 

139 

Sydney                    

15 

New  Brunswick 

496 

Chatliaiii                

S 

124 

Moncton                 

200 

St.  John 

119 

Quebec            

3,994 

376 

Hull               

447 

1,637 

Quebec 

832 

102 

Sherbrooke 

402 

Three  Rivers    

198 

Ontario     

8,798 

Belleville         

54 

255 

Chatham        

162 

Ft.  William 

684 

Guelph          

92 

345 

Kingston  

261 

95 

London         

1,539 

Niagara  Falls         

121 

North  Bay 

162 

Oshawa               

127 

Ottawa      

767 

Pembroke         

206 

92 

Port  Arthur       

525 

St.  Catharines 

193 

St  Thomas       

91 

189 

Sault  Ste.  Marie 

38 

Stratford 

128 

Sudbury       

169 

204 

Toronto 

Windsor 

1,918 
381 

3,261 

Brandon                   

383 

2,878 

Sasliatcliewan          ...  . 

4,765 

124 

Moose  Jaw            

1,133 

North  Battleford 

266 

Prince  Albert        

191 

1,251 

Saskatoon        

733 

Swift  Current 

534 

Weyburn       

281 

Yorkton 

252 

Alberta  

2,286 

Calgary 

684 

Drumheller      

340 

807 

Lethbridge 

167 

288 

British  Columbia 

1,790 

Kamloops     

149 

377 

Nelson            

43 

71 

Penticton    

305 

Prince  Rupert 

17 

679 

149 

Canada 

25,946* 

Men 

21,290 

Women 

4,656 

159  placements  effected  by  offices  since  closed. 
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month  1,168  men  and  1,441  women  were  placed 
in  regular  employment. 

Ontario 

Orders  received  at  employment  offices  in 
Ontario  during  August  called  for  nearly  8  per 
cent  less  workers  than  in  the  preceding  month 
and  Hearly  28  per  cent  less  than  during  the 
corresponding  month  of  last  year.  There  was 
a  decrease  also  in  placements  of  nearly  10  per 
cent  when  compared  with  July  and  of  over  28 
per  cent  in  comparison  with  August,  1935. 
There  was  a  large  decrease  in  placements 
under  construction  and  maintenance  and 
farming  when  compared  with  August  of  last 
year  and  smaller  losses  in  services  and  manu- 
facturing, which  accounted  for  the  decline 
under  this  comparison.  Gains  were  reported 
in  logging,  transportation  and  mining,  but 
they  were  small  and  did  not,  to  any  appre- 
ciable extent,  offset  the  losses  mentioned 
above.  Placements  by  industrial  divisions  in- 
cluded manufacturing,  504;  logging,  408; 
farming,  1,112;  transportation,  181;  construc- 
tion and  maintenance,  5,676;  trade,  226  and 
services,  3,306,  of  which  2,035  were  of  house- 
hold workers.  Placements  in  regular  em- 
ployment numbered  5,562  of  men  and  1,384  of 
women. 

Manitoba 

During  August,  orders  received  at  employ- 
ment offices  in  Manitoba  called  for  52  per 
cent  more  workers  than  in  the  preceding 
month  and  over  11  per  cent  more  than  during 
the  corresponding  month  of  last  year.  Similar 
percentages  of  gain  were  reported  in  place- 
ments under  both  comparisons.  There  was 
an  increase  in  placements  over  August,  1935, 
under  construction  and  maintenance,  which 
accounted  for  the  gain  under  this  comparison. 
Farming,  manufacturing  and  mining  were  also 
slightly  higher.  The  only  decrease  of  im- 
portance was  in  services.  Industrial  divisions 
in  which  most  of  the  placements  were  effected 
during  the  month  were  farming,  2,404;  con- 
struction and  maintenance,  1,043;  and  ser- 
vices 577,  of  which  479  were  of  household 
workers.  Tliere  were  3.436  men  and  266 
women  placed  in  regular  employment  during 
the   month. 

Saskatchewan 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Saskatchewan  during  August,  were  over  96  per 
cent  better  than  in  the  preceding  month  but 
over  7  per  cent  less  favourable  than  during 
the  corresponding  month  of  last  year.  Place- 
ments were  nearly  100  per  cent  higher  than  in 
July,  but  over  4  per  cent  less  than  in  August, 


1935.  The  large  reduction  in  farm  place- 
ments, supplemented  by  a  decline  in  services, 
accounted  for  the  decrease  from  August  of 
last  year.  These  losses,  however,  were  largely 
offset  by  gains  in  construction  and  main- 
tenance, manufacturing  and  logging.  Place- 
ments by  industrial  divisions  included  manu- 
facturing, 66;  farming,  3,929;  construction 
and  maintenance,  403;  and  services  702,  of 
which  504  were  of  household  workers.  Dur- 
ing the  month  4,265  men  and  406  women  were 
placed  in  regular  employment. 

Alberta 

There  was  an  increase  of  2  per  cent  in  the 
number  of  positions  offered  through  employ- 
ment offices  in  Alberta  during  August,  when 
compared  with  the  preceding  month,  but  a 
decline  of  over  25  per  cent  in  comparison  with 
the  corresponding  month  of  last  year.  Place- 
ments were  nearly  5  per  cent  higher  than  in 
July,  but  nearly  24  per  cent  below  August, 
1935.  Substantial  reductions  in  farming  and 
construction  and  maintenance,  with  minor 
losses  in  trade,  manufacturing  and  transporta- 
tion accounted  for  the  decline  in  placements 
from  August  of  last  year.  The  only  increase 
of  importance  was  in  logging,  although  ser- 
vices also  showed  improvement.  Placements 
by  industrial  divisions  included  manufactur- 
ing, 70;  logging,  322;  farming,  887;  construc- 
tion and  maintenance  392  and  services  550, 
of  which  447  were  of  household  workers. 
Regular  placements  num.bered  1,495  of  men 
and  364  of  women. 

British    Columbia 

Employment  opportunities,  as  indicated  by 
orders  received  at  employment  offices  in 
British  Columbia  during  August,  were  nearly 
12  per  cent  less  favourable  than  in  the  pre- 
ceding month  and  over  16  per  cent  below  the 
corresponding  month  of  last  year.  Slightly 
higher  percentages  of  loss  were  reported  in 
placements  under  both  comparisons.  The  de- 
crease from  August,  1935,  was  due  to  a  re- 
duction in  relief  placements  under  construc- 
tion and  maintenance,  as,  except  for  a  nominal 
loss  in  logging,  all  other  groups  showed  im- 
provement. The  most  important  gains  were 
in  services  and  mining.  Industrial  divisions 
in  which  most  of  the  placements  were  effected 
during  the  month  were  manufacturing,  81; 
farming,  232;  mining,  171;  construction  and 
maintenance,  1,238  and  services  802,  of  which 
458  were  of  household  workers.  During  the 
month  1,052  men  and  289  women  were  placed 
in  regular  employment. 
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Movement   of  Labour 

During  the  month  of  August,  1936,  the 
offices  of  the  Employment  Service  of  Canada 
effected  21,646  placements  in  regular  em- 
ployment, 14,323  of  which  were  of  persons  for 
whom  the  employment  found  was  outside  the 
immediate  vicinity  of  the  offices  at  which 
they  were  registered.  Of  the  latter,  728  were 
granted  the  Employment  Service  reduced 
transportation  rate,  565  journeying  to  centres 
within  the  same  province  as  the  despatching 
office  and  163  to  other  provinces.  The  re- 
duced transportation  rate  which  is  2-7  cents 
per  mile  with  a  minimum  fare  of  $4  is 
granted  by  the  railway  companies  to  bona 
fide  applicants  at  the  office  of  the  Employ- 
ment Service  who  may  wish  to  travel  to  dis- 
tant employment  for  which  no  workers  are 
available  locally. 

In  Quebec  during  August,  the  Hull  office 
arranged  for  the  transportation  of  155  bush- 
men  to  centres  within  the  Pembroke  zone. 
Ontario  offices  granted  reduced  rate  certifi- 
cates to  310  persons  during  August,  309  of 
whom  were  bound  for  provincial  situations. 
Of  these,  the  Port  Arthur  office  assisted  in  the 
transfer  of  108  bush  workers,  10  mine  work- 
er, 5  carpenters,  4  survey  men,  3  hotel  em- 
ployees, 2  painters,  and  one  tractor  man  to 
various  centres  within  its  own  zone.  From 
Fort  William,  58  bush  workers,  2  taxi  drivers, 
and  one  restaurant  cook,  and  /rom  Sudbury, 
60  bush  workers  were  carried  to  employment 
within  their  respective  zones.  In  addition,  the 
Fort  William  zone  received  19  miners  and  the 
Port  Arthur  zone  2  miners  from  Timmins. 
The  North  Bay  office  was  responsible  for  the 
•despatch  of  33  pulp-cutters  and  one  millwright 
to  the  Timmins  zone.  The  one  worker 
travelling  outside  the  province  was  a  drill- 
runner  sent  from  Timmins  to  Rouyn.  Mani- 
toba transfers  at  the  reduced  rate  during 
August  were  effected  by  the  Winnipeg  office 
and   numbered    170,   of   which    167  were   pro- 


vincial and  3  interprovincial.  Provincially 
the  movement  was  entirely  within  the  Winni- 
peg zone  and  included  the  despatch  of  81 
highway  construction  workers,  77  farm  hands, 
7  mine  employees,  one  building  labourer,  and 
one  carpenter.  Travelling  to  employment  out- 
side the  province  were  one  farm  hand,  one 
mine  employee  and  one  rigger,  destined  to 
the  Port  Arthur  zone.  Transportation  vouch- 
ers granted  in  Saskatchewan  during  August 
were  to  teachers,  4  in  number,  who  were  con- 
veyed at  the  reduced  rate  from  Regina  to 
situations  within  the  same  zone.  The  Alberta 
labour  movement  originated  at  Edmonton 
and  comprised  the  transfer  of  68  persons,  64 
within  the  province  and  4  outside.  The  latter 
were  farm  hands  for  Saskatchewan  rural 
points.  Provincially,  2  farm  hands  were 
carried  to  Drumheller,  one  farm  hand  to  Cal- 
gary, and  27  farm  hands,  one  farm  domestic, 
10  parks  labourers,  5  mine  workers,  4  sawmill 
labourers,  4  cooks,  3  carpenters,  3  oil  well  em- 
ployees, one  bridge  engineer,  one  school 
teacher,  one  hotel  maid,  and  one  house  maid 
to  various  centres  throughout  the  Edmonton 
zone.  Offices  in  British  Columbia  issued  21 
reduced  rate  certificates  during  August,  all  to 
provincial  points.  At  the  Vancouver  office 
12  cannery  workers  secured  certificates  for 
transportation  to  Kamloops,  and  2  hotel  work- 
ers, one  farm  housekeeper  and  one  mine  cook 
for  centres  within  the  Vancouver  zone.  The 
Nelson  office  was  instrumental  in  transferring 
4  camp  pole  makers,  and  the  Prince  Rupert 
office  one  tie-cutter  to  employment  in  their 
respective  zones. 

Of  the  728  workers  who  took  advantage  of 
the  Employment  Service  reduced  transporta- 
tion rate  during  August,  490  were  conveyed 
by  the  Canadian  National  Railways,  174  by 
the  Canadian  Pacific  Railway,  52  by  the 
Temiskaming  and  Northern  Ontario  Railway, 
10  by  the  Northern  Alberta  Railway,  and  2 
by  the  Pacific  Great  Eastern  Railway. 


(4)  Building  Permits  issued  in  Canada  during  August,  1936 


The  value  of  the  building  permits  issued 
during  August,  1936,  was  smaller  than  in  the 
preceding  month,  and  was  also  les  than  in 
August  of  last  year;  during  the  month  under 
review,  the  58  co-operating  centres  authorized 
building  estimated  to  cost  S3 .672,845,  as  com- 
pared with  $4,615,502  in  July,  1936,  and 
$4,311,968  in  August.  1935.  There  was,  there- 
fore, a  decrease  of  20-4  per  cent  in  the  first 
comparison,  and  of  14 -S  per  cent  in  the 
second. 

The  value  of  the  building  authorized  in  the 
first  eight  months  of  the  present  year  was 
$25,788,767;  this  was  lower  than  the  aggregate 


of  $33,348,881  reported  in  the  period  Janu- 
ary-August, 1935,  although  it  was  decidedly 
higher  than  in  the  first  eight  months  of 
either  1934  or  1933.  The  cumulative  total 
for  this  period  in  each  of  the  last  five  years 
had  been  very  much  lower  than  in  any  other 
year  on  record;  the  wholesale  prices  of  build- 
ing materials  since  1931  have  also  been  de- 
cidedly lower  than  in  any  preceding  year 
since  1920. 

Some  50  cities  furnished  detailed  statistics 
showing  that  they  had  issued  about  350  per- 
mits for  dwellings  estimated  to  cost  over 
$1,500,000    and    more    than    1,500   permits   for 


October,  1936 


THE  LABOUR  GAZETTE 


931 


other  buildings  valued  at  approximately 
$1,850,000.  During  July,  authority  was  granted 
for  the  erection  of  some  400  dwellings  and 
1,500  other  buildings,  estimated  at  about 
$1,700,000    and    $2,300,000,    respectively. 

As  compared  with  July,  1936,  Nova  Scotia 
and  Saskatchewan  reported  gains  of  $63,721 
and  $108,923,  respectively.  Of  the  reductions 
elsewhere  indicated,  that  of  $484,977  or  36-6 
per  cent  in  Quebec  was  greatest. 

Prince  Ed-ward  Island,  New  Brunswick, 
Quebec,  Manitoba,  Saskatchewan  and  Alberta 
reported  higher  aggregates  of  building  permits 
issued  than  in  August  of  kst  year;  the  largest 
increase  of  $508,938  or  154-0  per  cent  was  in 
Quebec.  Of  the  declines  recorded  in  the  re- 
maining provinces,  that  of  $790,531  or  81-6 
per  cent  in  Nova  Scotia  was  most  marked. 

Of  the  four  largest  cities,  Toronto,  and  Van- 
couver showed  decreases  as  compared  with 
July,  1936,  and  also  with  August,  1935,  while 
in  Montreal  and  Winnipeg  there  was  a  decline 
in  the  first,  but  an  increase  in  the  second 
comparison.  Of  the  other  centreis,  Sydney, 
Quebec,  Shawinigan  Falls,  Three  Rivers, 
Westmount,  Chatham,  London,  Niagara  Falls, 
Port  Arthur,  Sarnia,  Sault  Ste.  Marie,  Welland, 
St.  Boniface,  Regina,  Saskatoon.  Lethbridge, 
Kamloops  and  Victoria  recorded  gains  in  both 
comparisons. 

Cumulative  Record  for  First  Eight  Months, 
1920-1936.— The  following  table  gives  the 
value  of  the  building  authorized  bj^  58  cities 
during  August,  and  in  the  first  eight  months 
of    each    year    since    1920,    as   well    as    index 


numbers  for  the  latter,  based  on  the  Janu- 
ary-August total  in  1926  as  100.  The  average 
index  numbers  of  wholesale  prices  of  building 
materials  in  the  first  eight  months  of  the 
years  since  1920  are  also  given,  (average 
1926=100). 


Average 

Value  of 

Value  of 

Indeies  of 
value  of 

indexes  of 

wholesale 

prices  of 

building 

materials 

in  first 

eight 

month*, 

(1926-100) 

permits 

permits 

permits 

Year 

issued 
in 

issued  in 
first 

issued 
in  first 

August 

eight 

eight 

months 

months, 
(1926  =  100) 

1936 

$ 

3,672,845 

$ 

25.788.767 

23-6 

S4-7 

1935 

4,311,968 

33,348,881 

30-5 

81-2 

1934 

3,764.425 

17,433.272 

160 

82-8 

1933 

1,910,809 

14.407,111 

13-2 

77-0 

1932 

3,823,251 

32,576,464 

29-8 

77-7 

1931 

8,201,879 

78,194,996 

71-6 

83-0 

1930 

14,029,564 

115,268,330 

105-5 

93-4 

1929 

21,582,221 

168,894.072 

154-6 

99-2 

1928 

17,448,542 

145.247.485 

133-0 

96-4 

1927 

29,478.378 

126.690.292 

116-0 

96-2 

1926 

11,672,599 

109.211.942 

100-0 

100-7 

1925 

9,511,008 

88,223.328 

80-8 

103  1 

1924 

9,406,733 

81,762.083 

74-9 

109-0 

1923 

11,425.031 

97.551.074 

89-3 

111-8 

1922 

18,158,932 

105,181,416 

96-3 

108-4 

1921 

10,928,039 

77,665,614 

71-1 

128-6 

1920 

10,805,846 

86.303.601 

79-0 

143-8 

The  aggregate  for  the  first  eight  months  of 
this  year  was  lower  than  in  1935,  although  it 
was  higher  than  in  1934  or  1933.  The  average 
index  number  of  wholesale  prices  of  building 
materials,  though  higher  than  in  any  of  the 
years,  1931-1935,  was  considerably  lower  than 
in   any  other  year  since   1920. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

THE  British   Ministry   of  Labour   Gazette, 
September,  1936,  summarized  the  employ- 
ment  situation   as   follows: — 

Employment  in  August  showed  a  further 
improvement  as  compared  with  the  previous 
month,  and  was  considerably  better  than  in 
August,  1935.  There  was  a  substantial  in- 
crease in  employment,  between  July  20  and 
August  24,  in  the  coal  mining  industry;  there 
was  also  some  improvement  in  the  linen 
industry,  boot  and  shoe  manufacture,  build- 
ing and  public  works  contracting,  general 
engineering,  the  iron  and  steel  tube  industry, 
and  cocoa,  chocolate,  etc.,  manufacture.  On 
the  other  hand  there  was  a  decline  in  em- 
ployment in  tailoring,  dressmaking,  the  shirt, 
collar,  etc.,  industry,  and  the  distributive 
trades. 

25373—6 


It  is  provisionally  estimated  that,  at 
August  24,  1936,  the  number  of  insured  per- 
sons, aged  16-64,  in  employment  in  Great 
Britain,  exclusive  of  agricultural  workers,  was 
approximately  10,961,000.  This  was  66,000 
more  than  at  July  20,  1936,  and  500,000  more 
than  at  August  26,  1935. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  (excluding  agricultural 
workers)  the  percentage  unemployed  in  Great 
Britain  and  Northern  Ireland,  at  August  24, 
1936  (including  those  temporarily  stopped  as 
well  as  those  wholly  unemployed),  was  12-3 
as  compared  with  12-7  at  July  20,  1936,  and 
with  14-9  at  August  26,  1935.  In  Great  Britain 
the  percentage  at  August  24  was  12-1  compared 
with  12-5  at  July  20,  and  with  14-7  at  August 
26,  1935. 

At  August  24,  1936,  the  number  of  persons 
on    the   Registers    of   Employment    Exchanges 


932 


THE  LABOUR  GAZETTE 


October,  1936 


in  Great  Britain  was  1^97,596  wholly  unem- 
ployed, 244,874  temporarily  stopped,  and  71,470 
normally  in  casual  employment,  making  a 
total  of  1,613,940.  This  was  38,132  less  than  a 
month  before  and  334,024  less  than  a  year 
before.  The  total  of  1,613,940  included 
1,255,006  men,  58,325  boys,  246,307  women, 
and  54,302  girls. 

The  persons  on  the  Registers  included 
688,446  insured  persons  with  claims  for  in- 
surance benefit,  624,432  insured  persons  with 
applications  for  unemployment  allowances; 
175,174  insured  persons  (including  insured 
juveniles  under  16  years  of  age  and  insured 
agricultural  workers)  not  in  receipt  of  insur- 
ance benefit  or  unemployment  allowances,  and 
125,888   uninsured    persons. 

In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  August  24,  1936, 
was  1,678,277,  as  compared  with  1,717,062  at 
July  20,  1936,  and  2,022,450  at  August  26,  1935. 

United  States 

Manufacturing  Industries. — A  substantial  in- 
crease in  factory  employment  between  July 
and  August  combined  with  gains  in  10  of  the 
16  non-manufacturing  industries  surveyed 
monthly  by  the  U.S.  Bureau  of  Labor  Statistics 
resulted  in  a  net  gain  of  166,000  workers  in 
these  combined  industries  over  the  month 
interval,  and  weekly  payrolls  in  these  indus- 
tries increased  by  approximately  $7,300,000, 
according  to  a  recent  announcement  by  Se- 
cretary of  Labor  Frances  Perkins. 

"The  gains  in  factor}^  employment  and  pay- 
rolls were  widespread,  71  of  the  90  manufac- 
turing industries  surveyed  reporting  increases 
in  number  of  workers  and  weekly  payrolls 
over  the  month  interval,"  Secretary  Perkins 
said.  "The  increase  of  2-2  per  cent  in  factory 
employment  indicates  the  return  of  approxi- 
mately 165,000  workers  to  jobs  in  the  manu- 
facturing industries  and  marks  the  seventh 
consecutive  month  in  which  gains  have  been 
reported.  The  August,  1936,  employment  in- 
dex (88-7)  exceeds  the  level  shown  in  any 
month  since  September,  1930.  The  increase 
of  4-1  per  cent  in  payroll  totals  raised  the 
August  payroll  index  (81-0)  to  the  maximum 
recorded  since   October,   1930. 

While  a  large  proportion  of  the  durable 
goods  industries  showed  gains  in  employment, 
the  level  of  employment  for  the  durable  goods 
group  as  a  whole  remained  unchanged,  due 
largely  to  a  sharp  decline  in  employment  in 
the  automobile  industry.  The  non-durable 
goods    group,   however,   showed    a    substantial 


increase  in  employment,  4-3  per  cent.  The 
August  employment  index  for  the  non-durable 
goods  group  (98-5)  exceeds  the  levels  of  any 
month  since  September,  1930,  and  indicates 
that  for  every  1,000  workers  employed  during 
the  index  base  period  (1923-25t=100)  985  were 
employed  in  August,  1936.  The  August  em- 
ployment index  for  the  durable  goods  group 
(79-7)  is,  with  the  exception  of  the  two 
immediately  preceding  months,  higher  than  in 
any  preceding  month  since  September,  1930, 
and  indicates  that  797  of  every  1,000  workers 
employed  during  the  index-base  period  were 
employed  in  August,  1936.  Employment  in 
the  durable  goods  group  in  August,  1936,  was 
13  per  cent  higher  than  in  August,  1935, 
while  in  the  non-durable  goods  group  the 
gain  over  the  year  interval  was  4-5  per  cent. 

Employment  gains  in  10  non-manufacturing 
industries  slightly  offset  the  declines  in  the 
remaining  6  non-manufacturing  industries  cov- 
ered by  the  Bureau  of  Labor  Statistics  and 
resulted  in  a  small  net  employment  increase 
(approximately  1,000  workers)  between  July 
and  August.  Nearly  13,000  workers  were  re- 
turned to  employment  in  wholesale  trade 
establishments.  Private  building  construction 
and  bituminous  coal  mining  also  added  sub- 
stantial numbers  of  workers  to  their  payrolls. 
Electric  light  and  power  and  manufactured 
gas  companies  continued  to  absorb  additional 
workers,  the  gain  of  approximately  6,000 
workers  bringing  the  level  above  that  of  any 
month  since  September,  1931. 

Non-manufactuiing  Industries. — Among  the 
6  non-manufacturing  industries  reporting  de- 
creased employment,  the  most  pronounced 
losses  were  in  retail  trade  and  anthracite  coal 
mining.  Employment  in  retail  trade  establish- 
ments normally  recedes  from  July  to  August, 
the  decrease  of  1  per  cent  during  the  month 
interval  indicating  31,600  fewer  workers  in 
retail  stores.  Reports  from  anthracite  mines 
indicated  a  drop  of  10,400  workers.  Seasonal 
declines  were  shown  in  laundries  and  dyeing 
and  cleaning  and  small  decreases  in  employ- 
ment were  reported  in  year-round  hotels  and 
in  electric  railroads  and  motor  bus  operation 
and  maintenance. 

A  comparison  of  aggregate  employment  in 
the  combined  manufacturing  and  non-manu- 
facturing industries  between  August,  1935,  and 
August,  1936,  shows  an  increase  of  approxi- 
mately 960,000  workers  over  the  year  interval. 
Weekly  wage  disbursements  were  more  than 
$41,500,000  greater  in  August,  1936,  than  in 
the  corresponding  month  of  last  year. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


'T^HE  Department  of  Labour  is  furnished 
•*-  from  month  to  month  with  information 
regarding  contracts  awarded  by  various  depart- 
ments of  the  Government  of  Canada  which 
include  among  their  provisions  fair  wages 
conditions  for  the  protection  of  the  labour  to 
be   employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "  A  "  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Govern- 
ment  supplies   and   equipment. 

On  December  31,  1934,,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which 
appeared  in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  ccn- 
struction  work,  the  "  A "  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930, 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  "The  Fair 
Wages  and  Eight  Hour  Day  Act,  1930."  This 
Act,,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act,  1935,  which  came  into  force  on 

25373—61 


May  1,  1936.  The  clause  relating  to  wages 
and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 

"  All  persons  in  the  employ  of  the  contractor, 
subcontractor,  or  any  other  person  doing  or 
contracting  to  do  the  whole  or  any  part  of  the- 
work  contemplated  by  the  contract  shall  during: 
the  continuance  of  the  work  be  paid  fair  wages; 

"  The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per  day 
or  forty-four  hours  per  week  except  in  such 
special  cases  as  the  Governor  in  Council  may 
otherwise  provide,  or  except  in  case  of 
emergency  as  may  be  approved  by  the  Minister." 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but  also 
to  workmen  employed  on  works  of  this  nature 
by  the  Government  direct  who  are  excluded 
from  the  operation  of  the  Civil  Service  Act.  It 
contains,  however,  a  provision  which  did  not 
appear  in  the  1930  legislation,  which  applies 
the  fair  wages  policy  to  works  of  construction, 
remodelling,  repair  or  demolition  that  are 
assisted  by  federal  grant  in  the  form  of  con- 
tribution, subsidy,  loan,  advance  or  guarantee. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,,  remodelling,  repair 
or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms   of   contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of 
fittings  and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  ia 
vested  with  authority  to  make  binding  de- 
cisions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented   by   the   workmen,   the   fair  wages 
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clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by 
such  workmen,  these  records  to  be  open  for 
inspection  by  fair  wages  ofl&cers  of  the  Govern- 
ment, any  time  it  may  be  expedient  to  the 
Minister  to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that 
all  of  the  labour  conditions  of  the  contract 
have  been  complied  with.  In  the  event  of  de- 
fault being  made  in  the  payment  of  the  wages 
of  any  workmen  employed,  claim  therefor 
may  be  filed  with  the  Minister  of  the  Depart- 
ment with  which  the  contract  has  been  made 
and  payments  of  such  claim  may  be  made  by 
the  latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tracts are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract    is   made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"B"  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wage  conditions  have  recently  been 
executed  by  the  Government  of  Canada. 


National  Harbour  Board 

Contracts    in    Group    "A"    (Construction, 
Remodelling,  etc.) 

Demolition  and  reconstruction  of  Raceways 
Nos.  1  to  9,  inclusive.  Windmill  Point  Wharf, 
Harbour  of  Montreal,  P.Q.  Name  of  con- 
tractors. Atlas  Construction  Co.,  Ltd.,  Mont- 
real, P.Q.  Date  of  contract,  August  17,  1936. 
Amount  of  contract,  approximately  $128,398. 
A  fair  wage®  schedule  was  inserted  in  the 
contract   as  follows: — 


Trade  or  > 


of  labour 


Blacksmith 

Burners  and   welders — electric  or 

acetylene 

Carpenters 

Compressor  air  operator 

Cement  finishers 

Concrete    mixer   operator — steam, 

gas  or  electric 

Concrete  mixer  operator — steam 
Concrete   mixer  operator — gas   or 

electric 

Crane  operators — stationary  (gas  or 

electric) 

Crane  signalman 

Dragline  operator 

Drill  runner 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Electrician 

Fireman  (on  crane  and  floating  der 

rick) 

Floating  derrick  engineer,  steam. 

Hoist  runner — gas  or  electric 

Hoist  runner — steam 

Labourers 

Machinist 

Motor  truck  drivers 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

4  tons 

Painter 

Painter  (brush  hand) 

Pipefitter,  surface  (temporary 

worker) 

Plumber  and  steamfitter 

Pumpman 

Powderman 

Riggers  (general ) 

Rock  driller — machine 

Steam  shovel  engineer 

Steam  shovel  craneman 

Steam  shovel  fireman 

Steam  shovel  oilers 

Structural  iron  workers 

Tractor  operators 

Watchman 

Divers  (equipment  supplied  by  con- 
tractor)  


Divers'  attendants . 


Rates 
of  wages 
not  less 

than 


per  hour 


SO  60 

0  60 
0  70 
0  50 
0  60 

0  65 
0  65 

0  50 

0  55 
0  45 
0  85 
0  50 
0  55 
0  75 
0  40 
0  70 

0  45 
0  65 
0  50 
0  65 
0  40 
0  65 

0  45 

1  45 

1  95 

2  45 
0  60 
0  50 

0  55 
0  75 
0  50 
0  50 
0  55 
0  50 
0  85 
0  65 
0  55 
0  50 
0  80 
0  50 

0  35 

1  75 

(Half  day's 
pay  to  be 
allowed  for 
work  done 
in  any  fore- 
noon or 
afternoon.) 
0  50 


Hours 

of  labour 

not  more 

than 


per      per 
lay   week 


8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


8        44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 
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Department  of  National  Defence 

Contracts    in    Group    "A"    (Construction, 
Remodelling,  etc.) 

Painting  the  metal  roofs  of  the  Permanent 
Camp  buildings  at  Valcartier.  Name  of  con- 
tractor, Mr.  Joseph  Lirette,  Quebec,  P.Q. 
Date  of  contract,  September  2,  1936.  Amount 
of  contract,  $1,147.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or 

class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters 

per  h,our 

$0  50 
0  30 
0  50 

day   week 
8        44 

8        44 

Painters 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Repairs  to  the  exterior  brickwork  on  the 
Armoury,  Coaticook,  P.Q.  Name  of  con- 
tractor, Mr.  Hilaire  Savard,  Coaticook,  P.Q. 
Date  of  contract,  September  9,  1936.  Amount 
of  contract,  $550.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Carpenters 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  helpers  (con- 
tinuously employed  mixing  and 
tempering  mortar) 

Labourers 

Painters 

Sheet  metal  workers 


Rates 
of  wages 
not  lees 

than 


per  hour 


$0  50 
0  70 


0  35 
0  30 
0  50 
0  55 


Hours 

of  labour 

not  more 

than 


per     per 
lay  week 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Erection  of  Airmen's  Married  Quarters  at 
the  Royal  Canadian  Air  Force  Station,  Tren- 
ton,   Ont.      Name    of    contractors,    Frontenac 


Construction  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  September  9,  1936.  Amount  of 
contract,  $113,990.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  helpers  (con- 
tinuously employed  mixing  and 
tempering  mortar) 

Carpenters  and  joiners 

Cement  finishers 

Cement  and  concrete  mixer  oper- 
ator— 

Gas  or  electric 

Steam 

Compressor  operators — gas  and 
electric 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Drill  runners 

Electricians  (inside  wiremen) 

Hoist  operator— gas  and  electric. . . 

Labourers 

Lathers,  metal 

Lathers,  wood 

Motor  truck  drivers 

Motor  truck  driver  and  truck, — 

1  and  2  tons 

3  tons 

Painters  and  glaziers 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Plumbers  and  steamfitters 

Powdermen 

Roofers,  felt  and  gravel  and  patent. 

Roofers,  shinglers 

Roofers,  sheet  metal 

Sheet  metal  workers 

Stonemasons 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

Stone  cutters 

Tile  setters — ornamental 

Helpers  (all  men  assigned  to  help 
tradesmen) 

Waxere  and  polishers — floor 

Watchmen 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

th 

an 

per  hour 

per 

per 

day 

week 

$0  80 

8 

44 

0  40 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  45 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  45 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  35 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

1  90 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  40 

8 

44 

0  60 

8 

44 

0  65 

8 

44 

0  65 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  70 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  40 

8 

44 

0  30 

8 

44 

Note. — In  any  instance  where  no  rate  is  quoted  for  "Help- 
ers," such  helpers  shall  not  receive  less  than  the  minimum 
rate  specified  for  labourers. 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  concrete  apron  for  Land- 
plane  Hangar  A.l  at  the  R.C.A.F.  Station, 
Trenton,  Ont.  Name  of  contractors,  Frontenac 
Construction  Co.,  Ltd.,  Toronto,  Ont.  Date 
■of  contract  Sept.  12,  1936.  Amount  of  con- 
tract, $4,770.  A  fair  wages  schedule  was  in- 
serted in  the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers    

per  hour 

$0  35 
0  60 
0  55 

0  45 
0  65 

0  40 

1  40 
1  90 
0  65 
0  35 
0  30 

per      per 
day    week 

8       44 

Carpenters  and  joiners          .       .    . 

8        44 

8        44 

Cement  and  concrete  mixer  oper- 
ator- 

8       44 

8        44 

8        44 

Motor  truck  driver  and  truck— 
1-2  tons 

8        44 

3  tons            .           

8       44 

Driver  team,  and  wagon 

8        44 

Driver 

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
■only  and  nothing  herein  contained  shall  be  considered  as 
■exempting  contractors  from  the  payment  of  higher  rates  in 
.any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

|,*Where,  by  agreement  or  current  practice,  the  working  hours 
•of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Plastering  Barrack  Block  No.  3,  R.C.A.F. 
•Station,  Trenton,  Ont.  Name  of  contractors, 
Frontenac  Construction  Co.,  Ltd.,  Toronto, 
Ont.  Date  of  contract,  September  14,  1936. 
Amount  of  contract,  S4,975.  A  fair  wages 
schedule    was    inserted    in    the    contract. 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  35 
0  75 

0  40 

0  40 

1  40 
1  90 
0  65 
0  35 

day   week 

8        44 

Plasterers        . .    .       

8        44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 
material)                              

8        44 

8        44 

Motor  triick  driver  and  truck— 

8        44 

3  tons                           

8        44 

8        44 

Drivers                             

8        44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
jhours  shall  not  be  exceeded  on  this  work. 


Plastering  interior  walls  and  partitions  of 
Seaplane  Hangar  S.l,  R.C.A.F.  Training 
Station,  Trenton,  Ont.  Name  of  contractor, 
Mr.  John  J.  Macnab,  Trenton,  Ont.  Date  of 
contract,  September  19,  1936.  Amount  of 
contract,  $3,480.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 

not  less 
than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  35 
0  60 
0  75 

0-40 

0  45 
0  65 
0  35 

0  40 

1  40 
0  45 

0  65 
0  30 

day   week 
8       44 

Carpenters      

8        44 

Plasterers 

8        44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 

8        44 

Concrete  mixer  operators- 
Gas   or  electric 

8       44 

Teamster,  team  and  wagon 

Teamster 

8       44 
8       44 

8       44 

Motor  truck  driver  and  truck- 
1  to  2  tons 

8       44 

Hoist  operator — gas.  or  electric. . . 
Hoist  opBrator — steam 

8       44 
8        44 

Watchman 

8       44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Supply  and  installation  of  a  vacuum  steam 
heating  system  in  Landplane  Hangar  A.l, 
R.C.A.F.  Training  Station,  Trenton,  Ont. 
Name  of  contractors,  Frontenac  Construction 
Co.,  Ltd.,  Toronto,  Ont.  Date  of  contract, 
September  19,  1936.  Amount  of  contract, 
$4,800.  A  fair  wages  schedule  was  inserted  in 
the  contract  as   follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

0  35 
0  60 
0  55 
0  65 
0  65 
0  80 

0  40 
0  55 

0  75 

0  40 
0  35 
0  65 

0  40 

1  40 
1  90 

day 

8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 
8 
8 
8 
8 

per 
week 

44 

Carpenters         

44 

44 

44 

Sheet  metal  workers 

44 

44 

Bricklayers    and   masons'    helpers 
(continuously  employed  at  mix- 
ing and  tempering  mortar) 

Cement  finishers                         

44 
44 

44 

Plasterers'     helpers     (continuously 
employed  at  mixing  and  temper- 
ing material) 

44 

Drivers 

44 

44 

Motor  truck  driver 

Motor  truck  dri  ver  and  1-2  ton  t  ruck 
Motortruck  driver  and  3  ton  truck. . 

44 
44 
44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Furring  and  lathing  of  Barrack  Block  No. 
3,  R.CAJ^.  Station,  Trenton,  Ont.     Name  of 
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contraictor,  Mr.  John  J.  MacNab,  Trenton, 
Ont.  Date  of  contract,  September  16,  1936. 
Amount  of  contract,  $3,880.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers  .  .   . 

per  hour 

$0  35 
0  60 
0  60 
0  55 
0  80 

0  40 

0  40 

1  40 
1  90 
0  65 
0  35 

per     per 
day   week 

8       44 

8        44 

Lathers — metal 

8       44 

8       44 

Bricklayers 

8       44 

Bricklayers'   helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

8       44 

8        44 

Motor  truck  driver  and  truck— 

8       44 

3  tons 

8       44 

8       44 

Driver 

8       44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Dev^elopment  of  an  Intermediate  Aerodrome 
at  Langley  Prairie,  B.C.  Name  of  contractors, 
Messrs.  Baynes  &  Horie,  Vancouver,  B.C. 
Date  of  contract,  September  22,  1936.  Amount 
of  contract,  $45,500.  A  fair  wages  schedule 
was  inserted   in   the    contract   as   follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

SO  45 
0  75 
0  80 

0  60 

1  12| 
0  74i 

0  60 

1  00 
0  45 
0  55 
0  90 
0  50 
0  45 

0  75 

1  50 

2  00 

2  50 

3  00 
0  50 

0  05 
0  561 
0  55 
0  60 
0  05 

0  50 

1  05 

0  60 

1  12i 

day   week 

Blacksmiths 

8       44 

Carpenters  and  joiners 

8        44 

Compressor  operators— gas.  or  elec- 
tric 

8       44 

8       44 

Dragline  firem^en. ...           

8       44 

8        44 

Driver,  team  and  wagon 

8        44 

8        44 

Drill  runners 

8        44 

Engineers,  operating,  steam 

8        44 
8        44 

Labourers 

8        44 

8        44 

Motor  truck  drivers  and  truck — 
1  and  2  ton 

8        44 

3  ton 

8        44 

4  ton 

8        44 

8        44 

Motor  truck  drivers 

8        44 

Pipe  fitters— surface — temporary 

8        44 

Pipe  layers,  caulkers  and  solderers . 

8        44 
8        44 

Pumpmen 

8        44 

8        44 

Road  grader  operators— horse- 
drawn  

8        44 

Road  grader  operators— includnig 
team 

8        44 

Road  grader  operators — gas 

8        44 
8        44 

Steam  shovel  firemen 

Steam  shovel  cranemen 

0  741/       8        44 
90  ^                44 

Steam  shovel  oilers 

Shovel  operators — gas. 

Tractor  operators 

Watchmen 


N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  workshop  hangar  at  Royal 
Canadian  Air  Force  Station,  Dartmouth,  N.S. 
Name  of  contractors,  the  MacMillan  Con- 
struction &  Lumber  Co.,  Halifax,  N.S.  Date 
of  contract,  September  25,  1936.  Amount  of 
contract,  $62,985.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths 

Brick  and  hollow  tile  layers  and 
masons 

Brick  and  hollow  tile  layers'  and 
masons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

Carpenters 

Cement  finishers 

Cement  mixer  operator — gas.  or 
electric 

Cement  mixer  operator— steam .... 

Compressor  operators — gas.  or  elec- 
tric  

Engineer — operating  steam — 

1  and  2  drum 

3  drum 

Road  grader  operator — gas 

Shovel  operator — gas 

Hoist  operator— gas  or  electric 

Steam  shovel  engineer 

Steam  shovel  fireman 

Steam  shovel  oiler 

Steam  shovel  craneman 

Reinforeing  steel  rodman 

Fireman — stationary 

Electrician 

Labourers 

Lathers — metal 

Lathers — v>'ood 

Tile  setters — ornamental 

Machinists 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Motor  truck  drivers 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Plumbers  and  steamfitteY-s 

Roofers,  felt  and  gravel 

Sheet  metal  workers 

Stonecutters 

Structural  steel  workers 

Watchman 

Driver,  team  and  wagon 

Driver 


Rates 
of  wages 
not  less 

than 


per  hour 

$0  60 
0  70 

0  97J 


0  45 

0  60 

0  60 

0  50 

0  65 

0  50 

0  65 

0  75 

0  50 

0  85 

0  50 

0  85 

0  55 

0  50 

0  65 

0  50 

0  45 

0  80 

0  40 

0  60 

0  55 

0  974 

0  70 

1  45 

1  95 

0  45 

0  60 

0  55 

0  80 

0  45 

0  75 

0  45 

0  70 

0  70 

0  75 

0  35 

0  75 

0  40 

Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 


8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  I 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing; hours  of  any  class  of  workers  are  less  than  44  per  week, 
such,  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  Veterinary  Sick  Lines  at 
Calgary  Barracks,  Calgary,  Alta.  Name  of 
contractors,  Bennett  &  White  Construction 
Co.,  Ltd.,  Calgary,  Alta.  Date  of  contract, 
September  26,  1936.  Amount  of  contract, 
$11,890.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

Brick  and  hollow  tile  layers  and 
masons 

per  hour 

$0  85 
0  90 

0  50 
0  75 
0  60 

0  65 
0  55 

0  55 
0  75 
0  45 
0  90 

0  65 
0  80 
0  50 
0  55 
0  45 

0  90 
0  75 

0  70 

1  50 

2  00 
2  50 
0  50 
0  75 
0  75 
0  90 

0  60 
0  95 
0  50 

0  80 

1  00 
1  00 
0  75 
0  60 
0  50 
0  55 
0  80 
0  90 

0  50 
0  40 

Z 

8 
8 

8 
8 
8 

8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 

8 

8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

week 
44 
44 

Brick  and  hollow  tile  layers'  and 
masons  helpers  (continuously'  em- 
ployed   mixing    and    tempering 

44 

Carpenters  and  joiners 

44 

44 

Cement  mixer  operators — 
Steam                     

44 

44 

Compressor  operators— gas.  or  elec- 
tric  

44 

Driver,  team  and  wagon 

44 

44 

Electrician — inside  wiremen 

Engineers,  operating,  steam- 
Single  drum 

44 
44 

44 

44 

Hoist  operator— gas.  or  electric 

Labourers 

Lathers- 
Metal 

44 
44 

44 

Wood 

44 

44 

Motor  truck  driver  and  truck — 
1  and  2  tons 

44 

3  tons 

44 

4  tons          

44 

44 

Ornamental  iron  workers 

44 

44 

Plasterers 

44 

Plasterers'    helpers    (continuously 
employed  mixing  and  tempering 

44 

Plumbers  and  steamfitters 

44 

Roofers,  felt  and  gravel— patent. . . . 
Sheet  metal  workers 

44 
44 

44 

Steam  shovel  engineer 

44 

44 

Steam  shovel  firemen 

44 

Steam  shovel  oilers 

44 

Steel  rodman— reinforced  steel 

Structural  steel  workers    .     . 

44 
44 

44 

Tilesetters'  helpers    (all    men    as- 
signed to  help  tradesmen) 

Watchman 

44 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Supplying  and  laying  water  mains  at  the 
Filling  Group,  Dominion  Arsenal,  Valcartier, 
P.Q.  Name  of  contractor,  Mr.  Miles  Loner- 
gan,  Quebec,  P.Q.    Date  of  contract,  Septem- 


ber 24,  1936.  Amount  of  contract,  $37,590. 
A  fair  wages  schedule  was  inserted  in  the 
contract   as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pipe  layers 

per  hour 

$0  50 
0  65 

0  40 

1  45 
0  45 
0  70 
0  40 

per      per 
day   week 

g 

Plumbers  and  steamfitters 

g 

Labourers 

s 

Truck  driver  and  truck 

g 

Truck  driver. . .   . 

g 

Teamster,  team  and  wagon 

Teamster 

8 
g 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

Partial  construction  of  a  25-yard  Machine 
Gun  Range  at  the  Royal  Canadian  Air 
Force  Station,  Trenton,  Ont.  Name  of  con- 
tractors, the  Frontenac  Construction  Co., 
Ltd.,  Toronto,  Ont.  Date  of  contract,  Septem- 
ber 29,  1936.  Amount  of  contract,  $4,975.  A 
fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 


Labourers 

Carpenters  and  joiners 

Bricklayers  and  masons 

Masons'  helpers  (continuously  em 
ployed  mixing  and  tempering 
mortar) 

Cement  finishers 

Concrete  mixer  operator — steam 

Concrete  mixer  operator — gas.  or 
electric 

Painters  and  glaziers 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material ) 

Plumbers  and  steamfitters 

Roofers,  felt  and  gravel 

Sheet  metal  workers 

Motor  truck  driver 

Motor  truck  driver  and  truck — 
1  to  2  tons 

3  tons 

4  tons 

5  tons 

Teamster,  team  and  wagon 

Teamster 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

day 

per 

week 

10  35 

8 

44 

0  60 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

065 

8 

44 

0  45 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

190 

8 

44 

2  40 

8 

44 

2  90 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  Single  Officers'  Quarters  at 
the  Royal  Canadian  Air  Force  Training 
Station,  Trenton,  Ont.    Name  of  Contractors, 
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H.  Dagenais  Ltd.^  Ottawa,  Ont.  Date  of 
contract,  September  30,  1936.  Amount  of  con- 
tract, $154,800.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


tracts  included  in  all  cases  the  "B 
conditions    above    referred    to: — 


labour 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths 

Bricklayers  and  masons 

Bricklayers'  and  masons'  helpers 
(continuously  employed  mixing 
and  tempering  mortar) 

Carpenters  and  joiners 

Cement  finishers 

Cement  and  concrete  mixer  oper- 
ators— 

Gas.  or  electric 

Steam 

Shovel  operators — gas 

Steam  shovel  engineer 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Rodmen — reinforced  steel 

Fireman — stationary 

Electrician — inside  wiremen 

Labourers 

Lathers — m^etal 

Lathers — wood 

Tile  setters  (ornamental) 

Tile  setters'  helpers  (all  men  as- 
signed to  help  tradesmen) 

Machinists 

Motor  truck  drivers 

Motor  truck  driver  and  truck — 
i  and  2  tons 

3  tons 

4  tons 

5  tons 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'    helpers    (continuously 

employed  mixing  and  tempering 

material ) 

Plumbers  and  steamfitters 

Roofers,  felt  and  gravel — Patent. . 

Roofers,  sheet  metal 

Roofers,  shingles  (wood,  asbestos) 

Sheet  metal  workers 

Stonecutters 

Structural  steel  workers 

Driver,  team  and  wagon 

Drivers 

Engineers,  operating,  steam — 

Single  or  double  drum 

Three  or  more  drums 

Hoist  operators— gas .  or  electric. . 
Watchmen 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  55 
0  55 
0  80 


0  40 
0  60 
0  55 


0  45 
0  65 
0  90 
0  90 
0  70 
0  55 
0  45 
0  40 
0  65 
0  35 
0  60 
0  55 
0  80 

0  40 
0  60 

0  40 

1  40 

1  90 

2  40 
2  90 
0  55 
0  55 
0  75 


0  40 
0  65 
0  40 
0  65 
0  60 
0  65 
0  70 
0  80 
0  65 
0  35 

0  65 
0  75 
0  45 
0  30 


Hours 

of  labour 

not  more 

than 


per      per 

lay  week 

8  44 
8  44 
8        44 


8  44 
8  44 
8        44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exenipting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Contracts  in  Group  "  B "   (Manufacture  and 
Repair    of   Equipment,   Supplies,    Etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National 
Defence  during  the  month  of  September,  1936, 
for  the  manufacture  and  repair  of  various 
classes  of  equipment  and  supplies,  which  con- 


Nature  of  Contract 

Contractor 

Aeroplane  engines,  complete. . 
Overhaul  of  aeroplane 

Armstrong  Siddeley  Motors 

Ltd.,  Ottawa,  Ont. 
The  Fairchild  Aircraft  Ltd  , 

Modification     and     complete 
overhaul  of  aeroplane. 

Longueuil,  P.Q. 
The  Fairchild  Aircraft  Ltd., 

Longueuil,  P.Q. 
Ottawa  Car  Mfg.  Co.,  Ltd., 

Ottawa,  Ont. 
Oxford   Woollen   Mills   Ltd., 

Drab  frieze 

Drab  cloth  breeches 

Oxford,  N.S. 
Woods     Manufacturing     Co., 

Ltd.,  Ottawa,  Ont. 
Workmen  Uniform  Co.,  Ltd., 

Jackets  and  trousers       .   . 

Blue  serge  trousers 

Montreal,  P.Q. 
Workmen  Uniform  Co.,  Ltd., 

Serge 

Montreal,  P.Q. 
The  Paton   Mfg.  Co.,   Ltd., 
Montreal,  P.Q. 

Public   Works   Department 

Contracts  in  Group  "  A "  (Construction,  Re- 
modelling, etc.) 
Construction  of  repairs  to  the  wharf  at 
Little  Lameque,  Gloucester  Co.,  NJB.  Name 
of  contractors,  Messrs.  J.  P.  and  Daniel  P. 
Connolly,  Bathurst,  NJB.  Date  of  contract, 
September  24,  1936.  Amount  of  contract, 
approximately  $9,363.57.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Hoist  en<^ineman — gasoline 

per  hour 

$0  40 

0  55 
0  65 
0  50 
0  30 
0  45 
0  55 

0  35 

1  35 

1  85 

0  37i 
0  25 

day 

8 

8 
8 
8 
8 
8 
8 
8 

8 
8 

8 
8 

per 
week 

44 

Hoist  engineman — steam— 
1  and  2  drums 

44 

44 

Blacksmith 

44 

Labourers                                  

44 

44 

Driver  team,  and  wagon             .... 

44 

44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

44 

3  tons                          

44 

Timberman     or    cribman     (using 
interchangeably    such    tools    as 
broad-axe,  hammer,  crosscut  saw. 

44 

Watchman                        

44 

Construction  of  a  public  building  at  Mild- 
may,  Ont.  Name  of  contractors,  Campbell 
Construction  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  August  26,  1936.  Amount  of  con- 
tract, S7,750  and  unit  prices  for  additional 
work.  A  fair  wages  schedule  was  inserted  in 
the    contract    as   follows: — 
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Trade  or  class  of  labour 


Cement  and  concrete  mixer  oper- 
ator— gas .  or  electric 

Cement  finishers 

Stonemasons 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tilelayers'  helpers 
(continuously  employed  mixing 
and  tempering  mortar) 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers,  felt  and  gravel 

Lathers — metal 

Lathers — wood 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Painters  and  Glaziers 

Plumbers  and  steamfitters 

Electricians 

Labourers 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motortruck  driver  and  truck — 

1  and  2  tons 

3  tons 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  45 

8 

44 

0  55 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

0  60 

8 

44 

0  65 

•8 

44 

0  40 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

0  65 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  50 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

1  90 

8 

44 

0  30 

8 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  public  building  at  Bur- 
lington, Ont.  Name  of  contractor,  Mr.  Stanley 
Walters,  Hamilton,  Ont.  Date  of  contract, 
Sept.  10,  1936.  Amount  of  contract,  $15,286, 
and  unit  prices.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete    mixer   oparator— gas.  or 
electric                            .          .... 

per  hour 

$0  55 
0  60 
0  90 
0  87^ 
0  90 
0  80 
0  65 
0  75 
0  75 
0  50 
0  75 
0  90 

0  75 
0  60 
0  87^ 
0  90 
0  54 
0  60 
0  80 
0  75 
0  45 
0  90 

0  45 

1  50 
0  50 

per      per 
day  week 

8 

8 

Stonemasons                

8 

8 

Brick  and  hollow  tile  layers 

8 
8 

8 

Carpenters  and  joiners              .    ... 

8 

8 

Roofers,  felt  and  gravel        

8 

8 

Marble  and  tile  setters 

8 

Mastic  floor  layers- 
Finishers,  rubbers  and  spreaders. 
Kettlemen             

8 
8 

Lathers  metal 

8 

8 

Plasterers'  helpers         .            

8 

8 

8 

8 

8 

Driver,  team  and  wagon 

8 

8 

Motor  truck  driver  and  truck 

Motortruck  driver 

8 
8 

Construction  of  a  steel  sheet  pile  wharf 
extension.  Name  of  contractor,  Mr.  Royden 
H.  Brigham,  Owen  Sound,  Ont.  Date  of 
contract,  September  7,  1936.  Amount  of  con- 
tract, approximately  $7,011.58.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith 

Carpenter 

per  hour 

$0  55 
0  60 
0  55 

0  45 
0  45 
0  65 
0  60 
065 

0  45 
0  40 
0  35 
0  50 
0  65 
0  35 

0  40 

1  40 

1  90 

0  42 

day  week 

8        44 
8        44 

8        44 

Concrete    mixer   operator— gas.  or 

8        44 

Hoist  engineer— gas .  or  electric 

8       44 
8       44 

Machinist 

8       44 

8       44 

Compressor  operator— gas.  or  elec- 
tric  

8        44 

8        44 

Labourers  .  .   . 

8       44 

Driver,  horse  and  cart 

8        44 

Driver,  team  and  wagon     . 

8       44 

8        44 

Motor  truck  drivers . . . 

8        44 

Motor  truck  driver  and  truck — 
1  and  2  tons 

8        44 

3  tons 

8        44 

Timbermen  or  cribmen  (using  inter- 
changeably tools  as:    broad-axe, 
crosscut    saw,    hammer,    auger, 
adze) 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum,  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 


Construction  of  a  breakwater  extension  at 
Ingall's  Head,  Charlotte  Co.,  N.B.  Name  of 
contractors,  Charlotte  County  Construction 
Co.,  St.  Stephen,  N.B.  Date  of  contract, 
September  9,  1936.  Amount  of  contract, 
approximately  $48,516.  A  fair  wages  schedule 
was  inserted   in   the    contract. 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Hoist  engineman— 
Gis   or  electric                      

per  hour 

$0  40 
0  55 
0  65 
0  50 
0  30 
0  45 
0  35 
0  30 

0  35 

1  35 

1  85 

0  37J 

per 
day 

8 
8 

I 

8 

8 
8 
8 

8 
8 

8 

per 
week 

Steam,  3  drum      

Labourers                .       

Driver,  team  and  wagon 

Motor  truck  driver 

Motor  truck  driver  and  truck— 

3  ton 

Timberman  or  cribman  (using  inter- 
changeably such  tools  as  broad- 
axe,  crosscut  saw,  hammer,  auger, 
adze)                     

44 

October,  1936 


THE  LABOUR  GAZETTE 


941 


Construction  of  a  Records  Storage  Building 
at  the  Experimental  Farm,  Ottawa,  Ont. 
Name  of  contractor,  Mr.  Alex.  I.  Garvock, 
Ottawa,  Ont.  Date  of  contract,  August  26, 
1^36.  Amount  of  contract,  $428,821  and  unit 
prices.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 


Concrete  mixer  operator — 

Steam 

Gas.  or  electric 

Cement  finishers 

Stonemasons 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar  or  material) 

Stonecutters 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously  employed  mixing 
and  tempering  mortar  or  ma 
terial) 

Structural  steel  workers 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers,  felt  and  gravel 

Terrazzo  layers 

Terrazzo  finishers  and  helpers 

Marble  and  tile  setters 

Marble  and  tile  setters'  helpers  (all 
men  assigned  to  help  tradesmen) 

Lathers,  metal 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
mortar  or  material) 

Painters  and  glaziers 

Plumbers  and  steanifitters,  to  Sept. 
30 

Plumbers  and  steamfitters,  on  and 
after  Oct.  1/38 

Electricians — inside  wiremen 

Labourers 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motor  truck  driver  and  truck — 
1  to  2  tons 

3  tons 

4  tons 

Asbestos  insulation  workers 

Blacksmiths 

Compressor  operators — gas.  or  elec 

trie 

Derrick  and  hoist  operators  (other 

than  on  steel  erection) — 

Steam 

Gas.  or  electric 

Drill  runners 

-Firemen — stationary 

Linoleum  layers 

Floor  v/axers  and  polishers 

Machinists 

Mastic  floor  layers  and  spreaders . 
Mastic  floor  rubbers  and  finishers, 
Kettlemen  (men  mixing  material) 

Powdermen 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Steam  shovel  oilers 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

z 

per 
week 

$0  70 

8 

44 

0  50 

8 

44 

0  60 

8 

44 

0  90 

8 

44 

0  45 

8 

44 

0  80 

8 

44 

0  90 

8 

44 

0  45 

8 

44 

0  80 

8 

44 

0  60 

8 

44 

0  70 

8 

44 

0  75 

8 

44 

0  45 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  90 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  80 

8 

44 

0  45 

8 

44 

0  65 

8 

44 

0  80 

8 

44 

0  83 

8 

44 

0  70 

8 

44 

0  40 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

1  45 

8 

44 

1  95 

8 

44 

2  45 

8 

44 

0  70 

8 

44 

0  70 

8 

44 

0  50 

8 

44 

0  70 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  45 

8 

44 

0  55 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

0  90 

8 

44 

0  70 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  35 

8 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
•  of  any  class  of  workers  are  less  than  44  par  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  protection  work  on  the 
south  side  of  McGregor's  Creek  (Thames 
River,  Chatham),  Ont.  Name  of  contractors, 
The  Chatham  &  General  Contracting  Co., 
Ltd.,  Chatham,  Ont.  Date  of  contract,  Sep- 
tember 14,  1936.  Amount  of  contract,  approxi- 
mately $6,818.94.  A  fair  wages  schedule  was 
inserted  in  the  contract. 


Trade  or  class  of  labour 


Blacksmith 

Carpenter 

Cement  finisher. 

Concrete  mixer  operator — 

Gas.  or  electric 

Steam 

Hoist  operator — Gas.  or  electric. 

Operating  engineer — steam 

Machinist 

Pile  driver  engineer 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Labourers 

Compressor  operator- 
Steam 

Gas.  or  electric 

Fireman — stationary 

Timberman  and  cribman  (using 
such  tools  as  broad-axe,  crosscut 
saw,  hammer,  auger,  adze) . . . 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

th 

an 

per  hour 

per 

per 

day 

week 

$0  60 

8 

0  70 

8 

0  60 

8 

0  50 

8 

0  65 

8 

0  50 

8 

0  65 

8 

0  65 

8 

0  65 

8 

0  55 

8 

0  75 

8 

0  40 

8 

0  45 

8 

1  45 

8 

1  95 

8 

0  40 

8 

0  65 

8 

0  50 

8 

0  45 

8 

0  50 

8 

0  35 

8 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Completion  of  a  section  of  rubble  mound 
breakwater  and  re-establishment  to  grade  and 
rectification  of  a  further  section,  in  the  Har- 
bour of  Port  Arthur,  Ont.  Name  of  contrac- 
tors, Canadian  Dredge  &  Dock  Co.,  Ltd., 
Midland,  Ont.  Date  of  contract,  September 
10,  1936.  Amount  of  contract,  approximately 
$254,280.  A  fair  wages  schedule  was  inserted 
in  the  contract. 


Rates 

Hours 

Trade  or  class  of  labour 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

Tug  captain  (according  to  nominal. 

per  month 

With  Board 

horse-power  of  vessels  as  describ- 

$145-$180 

and 

ed  in  classification  of  the  National 

Lodging 

Association  of  Marine  Engineers 

of  Canada) . 

Chief  marine  engineer  (Class  2) . . . . 

170 

Second  marine  engineer  (Class  2).. . 

140 

Chief  marine  engineer  (Class  3) . . . . 

165 

Second  marine  engineer  (Class  3).. . 

130 

Chief  marine  engineer  (Class  4) 

150 

Second  marine  engineer  (Class  4) . . . 

120 

Chief  marine  engineer  (on  vessels 

requiring    less    than    4  th    class 

135 

" 

Fireman    . .                  

65 
65 
58 
80 

It 

Oiler 

" 

Deck  hand^ 

it 

Cook 

" 

(Continued  on  next  page) 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Shovel  operator 

per  hour 

$0  90 
0  70 
0  55 
0  65 
0  50 
0  45 
0  65 
0  50 
0  65 
0  45 
0  40 
0  60 
0  50 
0  50 
0  75 
0  55 
0  40 

0  45 

1  45 

1  95 

2  45 

1  75 
0  50 
0  70 

0  50 
0  35 

Z 

8 
8 
8 
8 
8 
8 
8 
S 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 
8 

8 
8 

per 

week 

44 

Shovel  fireman 

44 

Hoist  Engineer — steam 

44 

Hoist  engineer— gas.  or  electric .... 

44 

Dinkey  engineer — steam  . 

44 
44 
44 
44 
44 
44 
44 
44 

Dinkey  engineer— gas.  or  electric. . 
Piledriver  engineer 

Labourers 

Powderman 

Drill  runners — machine 

Driver,  team  and  wagon 

44 

Driver,  horse  and  cart 

44 

Drivers 

44 

Motor  truck  driver 

44 

Motor  truck  driver  and  truck— 

44 

3  tons      

44 

44 

Diver  (half  day's  pay  to  be  allowed 
for  any  work  done  in  any  forenoon 
or  afternoon)    

44 

Diver's  tender 

44 

44 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as:  broad- 
axe,  crosscut  saw,  hammer,  auger, 
adze) 

44 

Watchman 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Reconstruction  of  existing  wharf  at  Penetan- 
guishene,  Ont.  Name  of  contractors,  Russell 
Construction  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  September  11,  1936.  Amount  of 
contract,  approximately  $16,969.42.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters       

per  hour 

SO  60 
0  55 

0  65 
0  45 
0  65 

0  45 

1  75 
0  55 
0  40 
0  45 
0  65 
0  35 

0  40 

1  40 
190 
0  55 
0  65 

8 
8 

8 
8 
8 

8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

per 
week 

44 

44 

Compressor  operators- 
Steam 

44 

Gas.  or  electric 

44 

Concrete  mixer  operator — steam . . . 
Concrete    mixer   operator— gas.  or 

44 
44 

Diver  (half  day's  pay  to  be  allowed 
for  work  done  in  any  forenoon  or 

44 

Diver's  tender 

44 

44 

Hoist  operator — Gasoline 

44 

44 

Labourers 

44 

Motor  truck  drivers 

44 

Motortruck  driver  and  truck — 
1  to  2  tons 

44 

3  tons 

44 

Painters 

44 

Pile  driver  operator 

44 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

0  50 
0  65 
0  35 

0  42 
0  30 

per      per 
day  week 

8       44 

Driver,  team  and  wagon.  . . . 

8        44 

8        44 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,  hammer,  crosscut  saw,  auger, 
adze) 

8       44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 

legislation. 

Reconstruction  of  a  portion  of  the  east 
pier  at  Kingsville,  Essex  Co.,  Ont.  Name  of 
contractor,  Mr.  James  McGill,  Harrow,  Ont. 
Date  of  contract,  September  12,  1936.  Amount 
of  contract,  approximately  $13,710.73.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 

not  less 
than 

Hours 

of  labour 

not  more 

than 

per  hour 

SO  60 
0  55 
0  55 

0  45 
0  45 

0  65 
0  75 
0  60 
0  65 
0  65 
0  50 
0  35 
0  35 

0  40 

1  40 

1  90 

2  40 

0  42 
0  30 

z 

8 
8 
8 

8 
8 

8 
8 
8 
8 
8 
8 
8 

8 

8 
8 
8 

8 
8 

per 
week 

44 

Blacksmith  

44 

44 

Concrete  mixer  operator— gas.  or 
electric                                      . . 

44 

Hoist  operator— gas.  or  electric- 
Hoist  engineer — steam — 

44 
44 

3  or  more  drums       

44 

44 

Pile  driver  engineer      

44 

44 

Driver  horse  and  cart      ... 

44 

44 

Labourers                    

44 

Motor  truck  driver  and  truck— 

44 

3  tons                        

44 

4  tons  

44 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,  hammer,  crosscut  saw,  auger, 

44 

Watchman      

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  repairs  to  the  dyke  at 
Laprairie,  P.Q.  Name  of  contractors,  N. 
Frascarelli  and  D.  Palangio,  both  of  Montreal, 
P.Q.  Date  of  contract,  August  27,  1936. 
Amount  of  contract,  approximately  $21,989.08. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith  

per  hour 

$0  50 
0  60 

0  45 

0  45 
0  55 
0  50 
0  40 
0  45 
0  55 
0  35 
0  45 
0  40 
0  35 

0  55 

1  35 
1  85 
0  35 
0  55 

0  42 
0  25 

day 

8 
8 

8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

8 
8 

per 

week 

44 

44 

Compressor  operator— gas.  or  elec- 
tric  

44 

Concrete  mixer  operator — 

Gas 

44 

Steam 

44 

44 

Drill  runner — machine 

44 

44 

Driver,  team  and  wagon 

44 

44 

Firemen,  stationary 

44 

Hoist  operator — gas.  or  electric  — 

44 
44 

44 

Motor  truck  driver  and  truck — 
1  and  2  tons 

44 

3  tons 

44 

Motor  truck  driver 

44 

Operating  engineer,  steam 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as  broad- 
axe,    crosscut    saw,    adze,    saw, 

44 
44 

Watchman 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  coritained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

,  Construction  of  a  float  and  approach  at 
Long  Bay,  B.C.  Name  of  contractor,  Mr.  W. 
Greenlees,  Vancouver,  B.C.  Date  of  contract, 
August  13,  1936.  Amount  of  contract,  approxi- 
mately $4,332.  A  fair  wages  schedule  was  in- 
serted  in   the   contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Boomman 

per  hour 

SO  90 

0  90 

1  m 

1  00 
0  90 
0  65 
0  45 

per      per 

day    week 

8        44 

8        44 

Pile  driver  foreman 

8        44 

8        44 

Pile  driver  man 

8        44 

8        44 

8        44 

In  any  case  where,  by  agreement  or  current  practice,  the 
working  hours  of  any  class  of  working  are  less  than  48  per 
week,  such  lesser  hours  shall  not  be  exceeded  on  this 
contract. 

Construction  of  an  extension  to  the  wharf 
at  Petite  Riviere  St.  Francois,  P.Q.  Name  of 
contractors,    Messrs.    Laflamme   &    Laflamme, 


Ltd.,  Montreal,  P.Q.  Date  of  contract,  Sep- 
tember 5,  1936.  Amount  of  contract,  approxi- 
mately $9,383.85.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

- 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 

$0  50 
0  45 

0  45 
0  55 
0  40 
0  45 
0  55 
0  35 

0  40 

1  35 

1  85 

2  35 
0  40 
0  35 
0  40 

0  40 
0  25 

day 

8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 

week 

Compressor  operators 

Concrete  mixer  operator- 
Gas  .  or  electric 

Steam 

Driver,  horse  and  cart 

Drivers.. 

Motor  truck  driver  and  truck— 

3  tons..     .                       ... 

Hoist  operators — gas 

Powdermen 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as:  broad- 
axe,  hammer,  crosscut  saw,  auger, 
adze) 

44 

Watchmen 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  Customs  Examining 
Warehouse,  Montreal,  P.Q.  Name  of  con- 
tractors, A.  Janin  Building  Co.,  Ltd.,  Montreal, 
P.Q.  Date  of  contract,  September  16,  1936. 
Amount  of  contract,  $26,020.50.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$Q  50 
0  60 
0  90 
0  75 
0  90 
0  80 
0  60 
0  70 
0  70 
0  45 
0  70 
0  80 
0  45 
0  60 
0  75 
0  70 
0  40 
0  75 

0  40 

1  45 
1  95 
0  45 

day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

per 
week 

Cem.ent  finishers         

Stone  cutters                  

Brick  and  hollow  tile  layers 

Structural  steel  workers 

Ornamental  iron  workers 

Carpenters  and  joiners 

Plasterers                    

Plfnatprfirs'  Viplnprs                           .     ... 

Plumbers  and  steamfitters  

Electricians              

Teamster                          

Motor  truck  driver  and  truck— 
1-2  ton 

Motor  truck  driver        

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  an  extension  to  the  break- 
water (east),  at  Matane,  P.Q.  Name  of 
contractors,  Messrs.  Victor  E.  A.  Belanger 
&  James  Bertrand,  L'Orignal,  Ont.  Date  of 
contract,  September  12,  1936.  Amount  of 
contract,  approximately  $44,489.65.  A  fair 
wages  schedule  was  inserted  in  the  contract, 
as  follows: — 


of  contract,  approximately  $51,579.45.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinist 

per  hour 

$0  55 
0  50 
0  50 

0  m 

0  45 
0  55 
0  30 

0  35 

1  35 
1  85 
0  40 
0  30 
0  35 
0  40 

0  40 
0  30 
0  25 

day 

8 
8 
8 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

per 
week 

44 

Blaclcsmith 

44 

44 

Timbermen    and    cribmen    (using 
interchangeably    such    tools    ae 
broad-axe,      hammer,      crosscut 
saw,  auD'er,  adze) 

44 

44 

Driver,  team  and  wagon 

44 

44 

Motor  truck  driver     . 

44 

Motor  truck  driver  and  truck — 
1  to  2  tons 

44 

3  tons 

44 

Drill  runners 

44 

44 

Fireman,  stationary 

44 

44 

Compressor  operator— gas.  or  elec- 
tric  

44 

Labourers 

44 

Watchman 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exernpting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  an  extension  to  the  wharf 
at  lona,  Victoria  Co.,  N.S.  Name  of  con- 
tractors, Messrs.  Eddie  J.  Gaudet  &  J.  C. 
Gaudet,  Comeauville,  N.S.  Date  of  contract, 
September  17,  1936.  Amount  of  contract, 
approximately  $12,845.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Boatmen 

per  hour 

$0  30 
0  40 
0  30 
0  45 
0  55 
0  30 

0  35 

1  35 
1  85 

0  37i 
0  25 

day 

8 
8 
8 
8 
8 
8 
8 

8 
8 

8 
8 

per 

week 

44 

Hoist  operator— gas.  and  electric. . 
Labourers    ...                    

44 
44 

44 

Driver,  team  and  wagon 

44 

'44 

Motor  truck  driver 

Motor  truck  driver  and  truck— 
1  and  2  tons 

44 
44 

3  tons 

44 

Timberman    and    cribman    (using 
interchangeably    such    tools    as 
broad-axe,      hammer,      crosscut 
saw,  auger,  adze)          

44 

44 

Construction  of  a  breastwork  extension  at 
Prince  Albert,  Sask.  Name  of  contractors, 
Western  Drainage  Co.,  Ltd.,  Winnipeg,  Man. 
Date  of  contract,  September  10,  1936.    Amount 


Trade  or  class  of  labour 


Carpenters  and  joiners 

Cement  finishers 

Concrete  mixer  operator — 

Steam 

Gas.  and  electric 

Operating  engineer — steam — 

1  or  2  drums 

3  or  more  drums 

Hoist  operators — gas  or  electric 

Painters 

Powdermen 

Plumbers  and  steamfitters 

Plumbers  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men ) 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Fireman — stationary 

I/abourers 

Timbermen  and  cribmen  (using 
such  tools  interchangeably  as: 
crosscut  saw,  hammer ,  broad-axe, 
auger,  adze) 

Watchman 


Rates 
of  wages 
not  less 

than 


per  hour 

$0  70 
0  55 

0  65 
0  45 

0  65 
0  75 
0  45 
0  65 
0  45 
0  80 


0  45 
0  65 
0  35 

0  40 

1  40 
1  90 
0  40 
0  35 


0  42 
0  30 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Docking,  cleaning,  painting,  repairing,  etc. 
of  Dredge  P.W.D.  No.  303  (Fruhling).  Name 
of  contractors,  Burrard  Dry  Dock  Co.,  Ltd., 
North  Vancouver,  B.C.  Date  of  contract, 
September  8,  1936.  Amount  of  contract, 
$13,475  and  unit  prices  for  additional  work. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labo  jr 

not  more 

than 

Ship  carpsnters                          

per  hour 

SO  781 
0  83 
0  83 
0  70 
0  63 
0  83 
0  83 
0  83 
0  83 
0  75 
0  50 
0  75 
0  50 
0  83 
0  81 
0  75 

0  81 

1  10 
0  731 
0  50 

0  65i 

1  00 

0  50 

1  50 

2  00 

day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 

Platers 

44 

Rivetters                                    

44 

44 

Rivet  heaters                       

44 

Iron  caulkers 

Flangers               

44 
44 

Boilermakers 

Fitters                

44 
44 

Machinists                                    

44 

44 

Blacksmiths                                 

44 

44 

Electric  welders            ...       

44 

44 

Iron  moulders            

44 

44 

Bricklayers 

44 
44 

Labourers        

44 

Riggers                                      

44 

Teamster,  Team  and  Wagon 

Motor  truck  driver               

44 
44 

Motor  truck  driver  and  truck— 
1  to  2  tons                  

44 

3  tons 

44 
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Construction  of  a  Clock  Tower  addition 
to  the  public  building  at  Coaticook,  P.Q. 
Name  of  contractors,  J.  R.  Royer  Ltd..  Sher- 
brooke,  P.Q.  Date  of  contract,  September 
17,  1936.  Amount  of  contract,  $6,460.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  70 

0  35 
0  60 
0  70 

0  35 
0  75 
0  50 
0  55 
0  65 
0  45 
0  70 

0  35 
0  50 
0  45 
0  70 

0  35 
0  50 
0  55 
0  55 
0  30 
0  45 
0  55 
0  30 

0  35 

1  35 
1  85 
0  50 

day 
8 

8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

per 
week 

44 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

44 

44 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 

(continuously    employed    mixing 

and  tempering  mortar) 

44 
44 

44 

Carpenters  and  joiners  . . 

Terrazzo  layers         

Terrazzo  finishers  and  helpers 

Marble  and  tile  setters 

Marble  and  tile  setters'  helpers  (all 
men  assigned  to  help  tradesmen) 

Plasterers 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 

Painters  and  glaziers 

Plumbers  and  steamfitters 

Electricians 

Driver,  horse  and  cart 

Drivers 

Motor  truck  driver  and  truck — 
1  and  2  tons 

44 

3  tons 

44 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Docking,  cleaning,  painting,  repairing,  etc. 
Dredge  P.W.D.  No.  305  (King  Edward). 
Name  of  contractors,  British  Columbia 
Marine  Engineers  and  Shipbuilders,  Ltd.,  Van- 
couver, B.C.  Date  of  contract,  September 
15,  1936.  Amount  of  contract,  S5.907.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — • 


Trade  or  class  of  labour 

Rates 
of  v/ages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Ship's  carpenters 

per  hour 

$0  781 
0  81i 
0  83 
0  75 
0  50 
0  75 
0  50 
0  75 
0  81 

day  week 
8        44 

Wood  caulkers 

8        44 

Fitters 

Machinists 

8        44 
8        44 

Machinists'  helpers 

Blacksmiths 

Blacksmiths'  helpers 

Iron  moulders 

8        44 
8        44 
8        44 
8        44 

Patternmakers 

8        44 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Boilermakers    

per  hour 

0  83 
0  62 
0  83 
0  83 
0  63 
0  83 
0  83 
0  73i 
0  50 

0  65i 

1  GO 
0  50 
0  55 

day 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

per 

week 

44 

44 

Platers 

44 

44 

Rivet  heaters 

44 

44 

Electric  welders 

44 

44 

Labourers 

44 

44 

Teamster,  team  and  wagon 

44 
44 

44 

Construction  of  an  extension  to  the  Assembly 
Wharf,  Port  Alberni,  B.C.  Name  of  contrac- 
tor, Mr.  William  Greenlees,  Vancouver,  B.C. 
Date  of  contract,  September  15,  1936.  Amount 
of  contract,  approximately  $72,677.50.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 


Piledriver  foreman 

Piledriver  engineer 

Piledriver  boomman 

Bridgeman 

Piledriver  man 

Fireman 

Electrician 

Derrick  engineer 

Derrick  fireman 

Derrick  man 

Labourer 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motor  truck  driver  and  truck 
1  and  2  tons 

3  tons 

4  tons 

Watchman 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  an  extension  to  the  wharf 
at  Harvey  Bank,  Albert  Co.,  N.B.  Name  of 
contractor,  Mr.  Williard  A.  Smith,  Saint  John, 
N.B.  Date  of  contract,  September  9,  1936. 
Amount    of    contract,    approximately,   $18,370. 
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A  fair  wages  schedule  was  inserted  in  the 
tract  as  follows: — 


con- 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Hoist  endneman— Gasoline 

Hoist  engineman — steam           

per  hour 

$0  40 
0  55 
0  50 
0  30 
0  45 
0  55 
0  30 

0  35 

1  35 

1  85 

0  40 
0  40 

0  37i 
0  25 

day 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

8 
8 

8 
8 

per 
week 

44 
44 

44 

Labourers 

44 

Driver,  horse  and  cart 

44 

Driver,  team  and  wagon 

44 

Drivers 

44 

44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

44 

3  tons     

44 

Compressor  operator— gas.  or  elec- 
tric  

44 

44 

Timbermen  or  cribmen  (using  such 
tools  interchangeably  as   broad- 
axe,  hammer,  crosscut  saw,  auger, 

44 

Watchman .... 

44 

Construction  of  a  public  building  at  Oxford, 
N.S.  Name  of  contractors,  The  MacMillan 
Construction  and  Lumber  Co.,  Halifax,  N.S. 
Date  of  contract,  July  30,  1936.  Amount  of 
contract,  $19,900.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Concrete  mixer  operator 

Cement  finishers 

Stonemasons 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

Stonecutters 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously  employed  mixing 
and  tempering  mortar) 

Structural  steel  workers 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers,  felt  and  gravel 

Terrazzo  layers 

Terrazzo  finishers  and  helpers. . . 

Marble  and  tile  setters 

Marble  and  tile  setters'  helpers  (all 
men  assigned  to  help  tradesmen) 

Lathers,  metal 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Painters  and  glaziers 

Plumbers  and  steam  fitters 

Electricians 

Labourers 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Motor  truck  driver  and  truck — 
1  and  2  tons 

Motor  truck  driver 

Watchman 


Rates 

H( 

)urs 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  40 

8 

44 

0  50 

8 

44 

0  70 

8 

44 

0  35 

8 

44 

0  60 

8 

44 

0  70 

8 

44 

0  35 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  55 

8 

44 

0  35 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  70 

8 

44 

0  35 

8 

44 

0  50 

8 

44 

0  70 

8 

44 

0  35 

8 

44 

0  50 

8 

44 

0  55 

8 

44 

0  55 

8 

44 

0  30 

8 

44 

0  45 

8 

44 

0  55 

8 

44 

0  30 

8 

44 

1  35 

8 

44 

0  35 

8 

44 

0  25 

8 

44 

Dredging  work  at  Little  Current,  Lake 
Huron,  Ont.  Name  of  contractors,  A.  B. 
McLean  &  Sons,  Sault  Ste.  Marie,  Ont.  Date 
of  contract,  September  14,  1936.  Amount  of 
contract,  approximately  $8,062.50.  The  Gen- 
eral Fair  Wages  Clause  was  inserted  in  the 
contract. 

Dredging  work  in  the  harbour  of  Grand 
Anse,  N.B.  Name  of  contractors.  Maritime 
Dredging  &  Supply  Co.,  Newcastle,  NJB. 
Date  of  contract,  September  18,  1936.  Amount 
of  contract,  approximately  $11,100.  The  Gen- 
eral Fair  Wages  Clause  was  inserted  in  the 
contract. 

Dredging  in  outer  harbour  at  Owen  Sound, 
Ont.  Name  of  contractors.  The  Randolph 
Macdonald  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  September  11,  1936.  Amount  of 
contract,  approximately  $8,459.82.  The  Gen- 
eral Fair  Wages  Clause  was  inserted  in  the 
contract. 

Dredging  at  Yarmouth,  N.S.  Name  of  con- 
tractors, J.  P.  Porter  &  Sons,  Ltd.,  Montreal, 
P.Q.  Date  of  contract,  September  14.  1936. 
Amount  of  contract,  approximately  $65,039.48. 
The  General  Fair  Wages  Clause  was  inserted 
in  the  contract. 

Dredging  harbour  at  Port  Hope,  Ont.  Name 
of  contractors.  National  Sand  &  Material 
Co.,  Ltd.,  Toronto,  Ont.  Date  of  contract, 
September  1,  1936.  Amount  of  contract, 
approximately  $11,671.93.  The  General  Fair 
Wages   Clause   was  inserted   in   the    contract. 

Contracts   in    Group    '' B"    (Interior   Fittings, 
Etc.) 

Supply  and  installation  of  interior  fittings 
in  the  public  building  at  Sidney,  N.S.  Name 
of  contractors.  Lemon,  Gonnason  Co.,  Ltd., 
Victoria,  B.C.  Date  of  contract,  August  18, 
1936.  Amount  of  contract,  $780.  The  "B" 
labour  conditions  above  mentioned  were  in- 
serted  in   the   contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Lillooet, 
B.C.  Name  of  contractors,  Canadian  Office 
&  School  Furniture  Ltd..  Preston,  Ont.  Date 
of  contract,  August  18.  1936.  Amount  of 
contract,  $1,734.  The  "B"  labour  conditions 
were   inserted   in   the   contract. 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Salmon  Arm, 
B.C.  Name  of  contractors,  the  Canadian 
Office  &  School  Furniture  Ltd..  Preston,  Ont. 
Date  of  contract,  August  18,  1936.  Amount  of 
contract,  $1,338.  The  "B"  labour  conditions 
were  inserted  in  the  contract. 

Supply  and  installation  of  interior  fittings 
in  the  public  building  at  Kirkland  Lake,  Ont. 
Name    of    contractors.    The    Office    Specialty 
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Mfg.  Co.,  Ltd.,  Ottawa,  Ont.  Date  of  con- 
tract, July  29,  1936.  Amount  of  contract, 
$2,080.  The  "B"  labour  conditions  were  in- 
serted in  the  contract. 

Construction  and  installation  of  interior 
fittings  for  the  public  building  at  Dolbeau, 
P.Q.  Name  of  contractors,  Interior  Hard- 
wood Co.  Ltd.,  Kitchener,  Ont.  Date  of  con- 
tract, August  5,  1936.  Amount  of  contract, 
$999.  The  *'B"  labour  conditions  were  inserted 
in  the  contract. 

Post  Office  Department 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  Etc.) 
The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  during 
the  months  of  August  and  September,  1936, 
for  various  classes  of  manufactured  goods, 
which  contracts  included  in  all  cases  the  "B" 
labour  conditions  above  referred  to: — 


Supplies  ordered 


August 

Dating  stamps  and  type,  brass 
crown,  seals,  cancellers,  etc. 

Rubber  stamps,  daters,  etc. . 

Letter  carriers*  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Stamping  machines 

Scales 

Letter  box  locks 

Satchels 

September 

Dating  stamps  and  type,  brass 
crown  seals,  cancellers,  etc. 

Rubber  stamps,  daters,  etc. . . 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Stamping  machines,  etc 

>^  - 

Scales 

Letter  box  locks 
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Contractor 


Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pritchard-Andrews  Co.,  Ltd., 
'  Ottawa,  Ont. 
Pollack  &  Dorfman,  Quebec, 

P.Q. 
Canadian  General  Rubber  Co., 

Ltd.,  Gait,  Ont. 
J.  A.  Humphrey  &  Son,  Ltd., 

Moncton,  N.B. 
Smallman    &    Ingram    Ltd., 

London,  Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Thos.  Lawson  &  Sons,  Ltd., 

Ottawa,  Ont. 
Bell  Thread  Co.,  Ltd.,  Ham- 
ilton, Ont. 
Machine  Works  Ltd.,  Ottawa, 

Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont.  .; 

Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
S.S.    Holden    Ltd.,    Ottawa, 

Ont. 

Pritchard-Andrews  Co.,  Ltd. 

Ottawa,  Ont. 
Pritchard-Andrews  Co.,  Ltd. 

Ottawa,  Ont. 
Pollack  &  Dorfman,  Quebec 

P.Q. 
Canadian  General  Rubber  Co. 

Ltd.,  Gait,  Ont. 
J.  A.  Humphrey  &  Son,  Ltd. 

Moncton,  N.B. 
Jay  Wolfe  Inc.,  Montreal,  P.Q. 
Uniform    Cap     Co.,     Ottawa 

Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Hamilton  Cotton  Co.,   Ltd., 

Hamilton,  Ont. 
United-Carr     Fastener     Co., 

Ltd.,  Hamilton,  Ont. 
Machine  Works  Ltd.,  Ottawa, 

Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 


Department  of  Railways  and  Canals 

Contracts   in    Group    "A"    (Construction, 
Remodelling,  etc.) 

Construction  of  repairs  to  the  breakwater 
at  Port  Colborne,  Ont.  Date  of  contract, 
August  5,  1936.  Amount  of  contract,  $11,928. 
Name  of  contractors,  Russell  Construction 
Co.,  Ltd.,  Toronto,  Ont.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  55 
0  60 

0  65 
0  45 
0  55 
0  45 
0  50 
0  65 
0  65 
0  50 
0  45 
0  65 
0  45 
0  35 
0  60 
0  45 
0  40 

0  42 
0  65 

0  35 

1  40 
1  90 
0  40 
0  30 

8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 
8 
8 

per 
week 

44 

Carpenters 

44 

Compressor  operators — 
Steam 

44 

44 

Concrete  finisher.         

44 

44 

Crane  runner— gas.  or  electric 

44 
44 

Derrick  runner — steam 

44 

Derrick  runner — gas.  or  electric 

Drill  runner 

44 
44 

44 

Hoist  engineer — gas.  or  electric 

44 
44 

Machinists 

44 

44 

Stationary  fireman 

44 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as:  broad- 
axe,  hammer,  crosscut  saw,  auger, 
adze) 

44 

44 

Drivers 

44 

Motor  truck  driver  and  truck— 

44 

3  tons               .   .     .          

44 

44 

Watchman 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Royal  Canadian   Mounted  Police 

Contracts   in   Group   "B"    (Manufacture    of 
Supplies,  etc.) 

Contracts  were  awarded  by  the  Royal 
Canadian  Mounted  Police  during  the  months 
of  August  and  September,  1936,  to  the  follow- 
ing: The  Hartt  Boot  &  Shoe  Co.,  Ltd., 
Fredericton,  N.B.,  for  the  manufacture!  of 
riding  boots;  the  Wabasso  Cotton  Co.,  Ltd., 
Three  Rivers,  P.Q.,  for  the  manufacture  of 
mercerized  broadcloth;  and  to  Firth  Bros., 
Ltd.,  Hamilton,  Ont.,  for  scarlet  serge  tunics, 
and  also  for  brown  serge  jackets.  The  con- 
tracts all  included  the  "B"  labour  conditions 
above  referred  to. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND   SCHEDULES   OF  WAGES 

A  summary  is  given  below  of  the  more  im- 
portant industrial  agreements  and  schedules 
of  wages  and  working  conditions  that  have 
recently  been  received  in  the  Department. 
Such  agreements  are  summarized  each  month 
in  the  Labour  Gazette.  In  the  majority  of 
cases  the  agreements  are  signed  by  both  the 
emplo3'ers  and  the  employees.  Verbal  agree- 
ments, which  are  also  included  in  the  records, 
are  schedules  of  rates  of  wages  and  hours  of 
labour  and  other  conditions  of  employment 
agreed  upon  between  the  parties  concerned, 
and  in  effect  though  not  signed.  In  each 
agreement  or  schedule,  the  rates  of  wages  for 
the  principal  classes  of  labour  are  given,  with 
other  information  of  general  interest. 

Manufacturing:      Vegetable     Foods,     Drink 
and  Tobacco 

Vancouver,  B.C. — A  Certain  Bakery  and  the 
International  Brotherhood  of  Team- 
sters, Chauffeurs,  Stablemen  and  Help- 
ers, Local  No.  189. 

(A  strike  at  another  bakery  is  reported  on 
page  881  of  this  issue. 

Agreement  to  be  in  effect  from  June  1,  19G6, 
to  June  1,  1937,  and  thereafter  from  year  to 
year  until  either  party  gives  30  days'  notice 
before  June  1  of  any  year.  If  such  changes 
cannot  be  agreed  upon  they  shall  be  submitted 
to  a  board  of  arbitration  whose  decision  shall 
be  final  and  binding. 

All  employees  must  become  and  remain  mem- 
bers in  good  standing  of  the  union  within  one 
week  of  commencing  their  employment.  All 
employees  to  receive  and  sign  for  a  copy  of  this 
agreement,  thereby  authorizing  the  Company  to 
deduct  from  their  wages  and  pay  to  the  union 
secretary  any  dues,  fines  or  assessments  levied 
by  the  union.  The  union  agrees  to  reimburse 
the  Company  should  any  union  member  cheat 
the  Company  out  of  any  money,  but  the  Company 
is  to  prosecute  such  salesman.  No  salesman  to 
be  discharged  for  upholding  union  principles. 

No  work  on  Sundays  or  any  national  holidays, 
except  that  two  men  may  be  asked  to  be  ready 
to  handle  emergency  or  shipping  orders,  such 
men  to  be  called  in  rotation.  A  day's  work  to 
be  ended  on  the  completion  of  the  salesman's 
route,  but  in  no  case  to  exceed  the  hours  of 
work    as    set    by    the    "  Hours    of    Work    Act." 

Minimum  wage  scale:  bakery  salesmen  $23  per 
week,  route  inspectors  $29.40;  inexperienced 
new  men  $20  per  week  for  first  four  weeks.  No 
employee  receiving  a  higher  wage  rate  to  have 
his  wages  reduced  because  of  this  agreement. 
The  commission  on  cakes  to  be  10  per  cent 
retail  and  5  per  cent  wholesale.  Salesmen  are 
not  to  be  expected  to  accept  for  sale  any  other 
products  than  those  ordered  by  them  pre- 
viously. Any  other  goods  given  them  to  be  on 
a   returnable   basis. 

One  week's  notice  to  be  given  employees  dis- 
charged and  employees  to  give  the  same  notice 
if  leaving. 


In  case  of  any  dispute,  the  men  to  continue 
to  work  and  if  it  cannot  be  adjusted  it  must 
be  referred  to  a  board  of  arbitration  whose 
decision  is  final. 

Manufacturing:    Fur,    Leather    and    Leather 
Products 

Toronto,  Ontario. — Certain  Leather  Gar- 
ment Manufacturers  and  the  United 
Garment  Workers  of  America,  District 
Council. 

Agreement  to  be  in  effect  from  July  1,  1936, 
in  one  establishment  and  later  dates  in  other 
establishments,  until  July  1,  1937. 

(A  dispute  in  one  establishment  before  the 
signing  of  the  agreement  was  reported  in  the 
Labour   Gazette,  August,  page  692.) 

Only  union  members  to  be  employed  to  perform 
all  cutting,  operating,  pressing  and  all  general 
work. 

Hours:  8  per  day,  4  on  Saturdays,  a  44-hour 
week.     No  work  on  Labour  Day. 

Overtime:  No  overtime  to  be  permitted  as  long 
as  additional  employees  can  be  secured  from  the 
union  for  such  work  and  there  is  room  and  extra 
machinery  for  such  new  help. 

Both  parties  agree  to  enter  into  conference 
for  the  purpose  of  fixing  piece  Avork  and  weekly 
wage  rates  for  the  different  sections  in  the  shop. 
All  new  prices  for  piece  work  to  be  agreed  upon 
by  the  manufacturer  and  the  shop  committee  and 
if  they  cannot  agree,  a  representative  of  the 
union  will  be  called  in  to  help  settle  the  dispute. 

The  manufacturer  will  not  enter  into  any  in- 
dividual agreement  with  any  employee  without 
the  knowledge  and  consent  of  the  union.  The 
manufacturer  agrees  not  to  give  out  any  work 
to  be  done  at  any  contracting  shops. 

In  the  slack  period,  when  there  is  not  suffi- 
cient work  for  all  employees,  the  available 
Avork  in  the  shop  to  be  divided  as  equally  as 
possible  among  all  employees  engaged  in  the 
work  and  no  employers  are  to  work.  In  the 
busy  season,  where  the  firm  consists  of  several 
partners  who  have  been  Avorking  regularly  at 
some  operation,  one  of  such  partners  may  con- 
tinue   in    this   position. 

No  employee  to  be  discharged  without  suffi- 
cient cause  and  AA'ithout  the  consent  of  the 
union.  A  shop  chairman  and  a  shop  committee 
to  be  selected  by  the  employees  and  all  com- 
plaints and  disputes  are  to  be  taken  up  at  a 
conference  between  the  shop  chairman,  the 
shop  committee,  the  union  and  the  representative 
of  the  firm. 

Transportation  and  Public   Utilities:    Water 
Transportation 

Hamilton,  Ont.\rio.  —  Certain  Steamship 
Companies  and  the  Longshoremen's 
Union  of  Hamilton. 

Agreement  reached  at  the  conclusion  of  the 
strike  reported  on  page  884  of  this  issue. 

Agreement  to  be  in  effect  from  September  1, 
1936,  to  the  end  of  the  1936  navigation  season. 
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Negotiations  fox^  an  agreement  for  1937  are  to  be 
commenced  not  later  than  the  end  of  January, 
1937. 

The  coimipainies  agree  to  recognize  the  union 
and  the  dock  stewards  as  representatives  of  the 
unio'n  during  loading  or  unloading  operations, 
siuch  dock  stewards  to  be  working  longshoremen. 
No'  discrimination  to  be  shown  against  union 
members  because  of  their  union  activities.  If 
sufficient  umion  men  are  not  availabLe  when  re- 
quired, non-union  men  may  be  employed  for  tihe 
loading  or  lunloading  of  the  boat  for  which  they 
are  required. 

Hourly  wage  rates:  42  cents  from  6  a.m.  to  6 
p.m.,  45  cents  from  6  p.m.  to  6  a.m.  and  for  all 
work  en  Sundays  and  holidays.  After  the  first 
hour  of  waiting,  all  Waiting  time  to  be  paid  for 
at  half  reguLar  rates,  excluding  meal  hours. 

Other  coinditiome  as  tO'  waiting  time,  etc.  are 
provided  for  in  the  agreement. 

Truckers  not  to.  load  or  unload  their  own 
trucks. 

Complaints  against  union  members  are  to  be 
submitted  by  the  stevedore  or  foreman  to  the 
union's  business  agent  or  dock  steward,  but 
longshoremen  miay  be  immediately  disaharged 
and  their  cases  taken  up  as  soon  as  possible  by 
representatives  af  the  Company  and  the  union. 

Transportation   and   Public   Utilities:    Street 
and  Electric  Railways 

Montreal,    Quebec. — The    Montreal    Tram- 
ways Company  and  their  Employees 

Agreement  to  be  in  effect  from  July  1,  1936, 
to  June  30',  1937  and  will  continue  from  year 
to  year  thereafter  until  either  party  gives  notice 
GO   days  before  the  termination  date. 

General 

Noi  discrimination  to  be  shown  against  any 
employee  because  of  his  memibership  in  a  union 
and  employees  who  are  union  officials  to  be 
granted  leave  for  the  work  of  the  union.  A 
union  president  or  business  agent  may  visit  any 
division  or  department  and  discuss  with  the 
head  of  the  department  questions  relating  to 
the  welfare   of   the   union   memlbers. 

Free  transportation  to  and  from  work  to  be 
given  employees  and  also  to  pensioned  employees. 
■  Promotions   tO'   be   made   with   jusitice   io^   all, 
considering   ability   and  seniority. 

All  employees  normally  to  be  entitled  to^  one 
day's  rest  in  seven.  Men  employed  in  the 
power,  mechanical  or  construction  departments 
who  receive  an  urgent  call  for  duty  at  night 
outside  their  .regular^  hours  to  be  paid  time  and 
one-half  with  a  minimum  of  4  hours  computed 
at  regular   rates. 

Employees  dismissed  or  suspended  to  first 
have  an  opportunity  of  presenting  their  ease  to 
the  superintendent  or  other  authorized  official 
and  will  have  the  right  to  submit  the  case 
through  tihe  business  agent  to  the  head  of  the 
department  'and  tO'  the  management. 

Uniforms  will  be  supDlied  by  the  Company 
to  conductors,  motormen,  autobus  chauffeurs 
and  oar  starters  who  have  been  three  years  in 
the  service.  Car  starters,  conplers,  switch  in- 
spectors, hillmen,  watchmen  on  construction 
work  on  streets  and  section  foremen  tO'  be 
supplied   with   rubber    coats   and   rubber   boots. 

One   apprentice   allowed   for   every   10   crafts- 
men or  fraction  thereof.     They  may  only  work 
as  apprentices  for  three  years. 
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Ihe  Company  agrees  to  meet  a  com.mattee 
representing  the  employees  to  settle  questions 
wihich  may  be  snbmitted. 

Transportation    Department 

Hours  for  conductors,  operators  and  autobus 
chauffeurs  to.  be  limited  to  54  per  week. 
Seniority  to  prevail  in  the  selection  of  runs. 
All  men  taking  senior  bookings  of  between  45 
and  54  honrs  per  week  to^  complete  their  work 
in  six  days.  Spare  men  to  be  limited  to  a 
maximum  of  42  hours  per  week  and  all  men 
miay  work  on  the  seventh  day  to  bring  their 
hours  to  42  in  the  week.  All  car  runs  will 
be  in  two.  siiifts,  as  mucih  as  possible  to  be 
worked  inside  of  14  consecutive  hours.  Runs 
may  be  booked  from  44  hours  in  7  days  to  36 
hours  in  7  days,  but  no  employee  to  be  obliged 
to  book  on  a  car  or  bus  making  less  than  36 
hours  per   week. 

With  certain  exceptions,  creAvs,  operators  and 
autobus  ohaufteurs  on  regular  scheduled  runs 
who  are  required  to  work  for  an  extended 
period  or  in  emergencies  to  be  paid  time  and 
one-half  for  extra  time  worked  up  to  a  maxi- 
mum of  2  hours  at  overtime  rate.  All  work  on 
Sundays  and  seven  specified  holidays,  5  cents 
per  hour  extra. 

Provision  is  made  for  conditions  governing 
waiting  time,  work  on  special  cars,  delays,  suffi- 
cient time  for  rest  between  runs,  etc. 

Wage®  per  hour:  conductors,  motormen  and 
car  starters — first  year's  service  41  cents,  second 
year  46  cents,  after  two  years  51  cents;  one 
man  car  operators  5  cents  per  hour  extra. 
W^ages  for  autobus  chauffeurs — first  year  52 
cents,  second  year  56  cents.  Wages  for  hillmen 
and  switchmen — first  year  29  cents,  second  year 
33  _  cents.  Five  cents  per  hour  extra  to  bti. 
paid  employees  requiring  special  training  for 
working  mechanical  cars  and  shifting  and 
switching  railroad  ears  for  suburban  lines,  also 
for  employees  training  platform  mien  or  autoibus 
chauffeurs,  and  for  work  on  sweepers,  ploughs 
and  special  snow  equipment. 

Construction  Department 

Hours:  48  per  week  but  owing  to  the  nature 
of  the  work  this  standard  in  force  only  so  far 
as  work  is  available  and  weather  conditions  and 
other   icontingencies   permit. 

Overtime  at  the  rate  of  time  and  one-quarter 
to  be  paid  to  day  gangs  for  all  time  worked 
over  10  hours  up  to  midnight  and  time  and  one- 
half  from  midnight  to  7  a.m.  except  for  working 
on  snow  when  time  and  one  quarter  to  be  paid 
for  all  overtime  over  10  hours.  Night  gangs  to 
be  paid  .at  regular  rates  when  work  continues 
for  more  than  8  _  hours.  Ni^ht  gangs  com- 
mencing work  at  midnight  or  after  to  be  paid 
time  and  one-quarter  with  a  minimum  of  6 
hours  of  paid  time.  Emergency  gangs  called 
after  midnight  to  be  paid  time  and  one-half 
with  a  minimum  of  4  hours  at  regular  rates. 

Hours  for  construction  department  shop  em- 
ployees: 40  per  week.  Overtime:  time  and  one- 
q-uarter  to  be  paid  for  all  time  over  10  hours  on 
any  week  day;  on  Sundays  and  legal  holidays, 
the   overtime   rate   to   be   time  and   one-half. 

Wage  rate  for  labourers  in  construction  de- 
partment:  31  cents  per  hour. 

Hourly  wage  rates  for  road  department:^  sub- 
foremen  51  cents  in  summer,  47  cents  in  .winter, 
4o5i  oentsi  for  snow  work;  spring  switch  in- 
spectors 47  cents;  city  trackmen,  45^^  cents 
except  snow  work  40  cents;  suburban  trackmen. 
43  cents  except  snow  work,  40  cents;  section 
men,  38  cents. 
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Power  Department 

Hours:  56  per  week  for  operating  men  and 
40  per   week  for   maintenance   men. 

Overtime:  time  and  one-half  for  all  time  over 
10  hours  on  any  week  day.  Work  on  Sundays 
and  seven  specified  holidays  by  operating  em- 
ployees, 5  cents  per  hour  extra. 

Overhead  Section  of  Power  Department 

Hours:   40  per  week. 

Overtime:  time  and  one-quarter  for  all  work 
over  10  hours  and  for  all  work  on  Sundays  and 
holidays.  In  emergency  cases  outside  the 
regular  hours,  time  and  one-half  to  be  paid 
employees,   with   a   minimum   of   4   hours. 

Autobus  Garage  Employees 

Hours:    50'  per   week. 

Overtime:  time  and  one-half  for  work  over 
10  hours;  work  on  Sundays  and  holidays,  time 
and   one-quarter. 

YouviLLE  Shops  and  Car  Barns 

Hours:  40  per  week  for  all  employees  at 
Youville  shops  and  at  car  barns. 

Overtime:  time  and  one-half  for  all  work  over 
10  hours  on  any  week  day  at  Youville  shops. 
For  work  on  Sundays  and  on  legal  holidays, 
time  and  one-quarter.  No  employee  to  be  re- 
quired to  work  more  than  two  Sundays  in  each 
month,  unless  called  for   emergency  work. 


Quebec   Collective   Labour  Agreements 
Extension  Act 

The  following  agreement  and  amendment 
to  an  agreement  have  recently  been  made 
obligatory  by  Orders  in  Council  and  are  noted 
on  page  953  of  this  issue: 

Dress  Cutters,  Province   of  Quebec. 

Building  Trades,  Montreal  (Amendment). 

Industrial  Standards  Act  of  Ontario 

The    following   schedules   have   been    made 
binding  by  Orders  in  Council  and  are  sum- 
marized in  the  article  below: 
of  this  issue: 

Barbers,  Toronto. 
Building   Labourers,   Toronto. 
Plasterers,  Ottawa. 
Plumbers,    Toronto. 
Electrical  Workers,  Toronto. 
Painters,   Toronto. 

Men  and  Boys'  Clothing  Workers,  Prov- 
ince of  Ontario. 


INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 
Agreements  Recently  Approved  by  Orders  in  Council 


The  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the  Labour 
Gazette,  June,  page  534,  provides  that  the 
Minister  of  Labour  for  Ontario  may,  upon 
petition  of  representatives  of  emploj-ees  or 
employers  in  any  industry,  convene  a  confer- 
ence or  series  of  conferences  of  employees  and 
employers  in  the  industry  in  any  zone  or  zones 
to  investigate  the  conditions  of  labour  and 
practices  in  such  industry  and  to  negotiate 
standard  rates  of  wages  and  hours  of  labour. 
The  employees  and  employers  in  attendance 
may  formulate  and  agree  upon  a  schedule 
of  wages  and  hours  of  labour  for  all  or  a  ay 
class  of  employees  in  such  industry  or  dis- 
trict. If  in  the  opinion  of  the  Minister  a 
schedule  of  wages  and  hours  for  any  industry 
is  agreed  upon  in  writing  by  a  proper  and 
sufficient  representation  of  employees  and  of 
employers,  he  may  approve  of  it,  and  upon  his 
recommendation,  the  Lieutenant-Governor  in 
Council  may  declare  such  schedule  to  be  in 
force  for  a  period  not  exceeding  twelve  months 
and  thereupon  such  schedule  shall  be  binding 
upon  every  employee  or  employer  in  such  in- 
dustry in  such  zone  or  zones  to  which  the 
schedule  applies,  the  schedule  not  coming  into 
effect  until  ten  days  after  publication  of  the 
Order    in    Council    in    The    Ontario    Gazette. 


The'  minimum  Wage  Board  has  authority  lo 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Beginning  with 
the  July,  1935,  issue  of  the  Labour  Gazette, 
summaries  are  given  in  this  article  of  the 
schedules  which  have  thus  been  approved. 

Barbers,  Toronto. — An  Order  in  Council, 
dated  September  4  and  published  in  The 
Ontario  Gazette,  September  12  and  corrected 
in  the  issue  of  October  3,  makes  obligatory  the 
terms  of  a  schedule  governing  the  barbering 
trade  in  a  zone  which  includes  the  city  of 
Toronto  and  the  adjacent  suburban  area. 

The  Order  in  Council  is  in  effect  from  Sep- 
tember  22,    1936   "  during   pleasure." 

Work  may  be  performed  on  any  day  except 
Sundaj-s,  Wednesdays  after  12  noon  and  on 
eight  specified  holidays. 

Minimum  wage  rates  for  any  person  who  is 
regularly  employed  on  a  percentage  basis,  for 
master  barbers  (that  is  persons  who  employ 
any  other  person  to  do  work  at  the  barbering 
trade)  who  personally  work  at  the  trade  and  for 
any  person  who  carries  on  a  business  in  a  one- 
chair  establishment  or  who  operates  a  barber 
chair  in  any  shop  as  a  separate  unit  to  be 
"such  percentage  of  the  earnings  of  the  barber 
or  chair  operated  by  him  as  will  ensure  to  the 
barber  a  minimum  wage  equivalent  to  what 
he  would  have  received  for  the  same  work  if 
he  had  been  employed  pursuant  to  an  arrange- 
ment whereby  he  would  receive  60  per  cent  of 
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the  amount  taken  in  at  the  following  shop 
prices:  hair  cut  (adults)  40  cents;  shampoo 
(plain)  and  facial  massage  (plain)  35  cents; 
hair  cut  (children),  singe  and  razor  honing 
25  cents;  shave  20  cents;  hair  tonics  and  neck 
clip  or  neck  shave  15  cents.  Minimum  wage 
rate  for  persons  regularly  employed  on  a  weeldy 
salary  basis:  $20  per  week.  Minimum  wage 
rates  for  persons  who  are  not  regularly  em- 
ployed at  the  trade  to  be  $3  per  day  for  any 
day  except  Saturday  or  a  day  preceding  a 
holiday  for  which  minimum  is  $5.  If  employed 
for  less  than  a  full  day,  60  cents  an  hour  to  be 
paid  with  a  minimum  of  3  hours'  pay. 

No  deduction  to  be  made  from  the  wages 
established  herein  for  materials  supplied, 
laundry  siervice  or  operating  expenses  of  any 
kind. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Building  Labourers,  Toronto. — An  order  in 
Council  dated  September  4  and  published  in 
The  Ontario  Gazette,  Septembe  r  12,,  and 
corrected  in  the  issues  of  September  19  and 
October  3,  makes  obligatory  the  terms  of  a 
schedule  affecting  common  labourers  in  the 
building  trades  in  a  zone  which  includes  the 
city  of  Toronto  and  the  adjacent  suburban 
area. 

The  schedule  is  to  be  in  effect  from  Septem- 
ber 22,   1936,  "during  pleasure." 

Hours:  48  per  week.  In  case  of  shift  work, 
no  person  to  work  more  than  one  shift  of  9 
hours  in  any  24  hour  period. 

Overtime:  time  and  one-half;  work  on  Sun- 
days and  five  specified  holidays,  double  time. 

Minimum  wage  rate  for  common  labourer: 
50  cents  per  hour.  A  special  minimum  rate 
may  be  establiished  by  the  Advisory  Board  for 
any  person  who  is  handicapped  by  age  or  dis- 
ability. 

Plasterers,  Ottawa. — An  Order  in  Council 
dated  September  24  and  published  in  The 
Ontario  Gazette,  September  26,  with  correction 
in  the  issue  of  October  3,  makes  obligatory  the 
terms  of  a  schedule  governing  the  plastering 
trade  in  a  zone  which  includes  the  city  of 
Ottawa  and  surrounding  district. 

The  Order  in  Council  is  in  effect  from 
October  6,   1936,  "during  pleasure." 

The  Order  in  Council  does  not  apply  to 
regular  employees  of  industrial  or  manufac- 
turing plants  or  establishments  engaged  on  re- 
pair or  maintenance  work  or  new  structures, 
alterations  or  extensions  of  a  minor  nature  in 
such    plant   or    to    its   equipment. 

Hours:  8  per  day,  from  8  a.m.  to  5  p.m.  from 
April  to  September  inclusive,  and  between  8 
a.m.  and  4.30  p.m.  from  October  to  March  in- 
clusive, 4  on  Saturdays  from  8  a.m.  to  noon, 
a  44  hour  week.  Where  shift  work  is  being 
carried  on,   any  8  hours  to   be   a   regular   shift. 

Overtime  to  oonsdst  of  all  work  done  outside 
of  the  hours  outlined  above  and  to  be  paid  at 
time  and  one-half:  work  on  Saturday  after  12 
noon,  on  Sundays  and  six  specified  holidays, 
double  time.     No  work  on  Labour  Day. 

Minimum  wage  rate:  80  cents  per  hour  during 
regular  working  hours  and  for  work  at  night 
for  8  hours  if  such  work  cannot  be  done  during 
a  regular  working  day.  In  case  of  shift  work, 
for  work  on  night  shifts,  91   cents  per  hour   or 


8  hours'  pay  for  7  hours'  work.  A  special  mini- 
mum rate  may  be  established  by  the  advisory 
board  for  any  person  who  is  handicapped  by 
age  or  disability. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Plumbers,  Toronto. — An  Order  in  Council, 
dated  September  24  and  published  in  The 
Ontario  Gazette,  September  26,  and  corrected 
in  the  issue  of  October  3,  makes  obligatory  the 
terms  of  a  schedule  governing  the  plumbing 
and  heating  trades  in  a  zone  which  includes 
the  city  of  Toronto  and  surrounding  district 
which  is  defined  in  the  Order  in  Council. 

The  schedule  is  in  effect  from  October  6,  193€, 
"during   pleasure." 

The  provisions  of  the  schedule  do  not  apply 
to  regular  employees  of  industrial  or  manu- 
facturing plants  or  establishments  engaged  in 
manufacturing  processes  in  the  repair,  ser- 
vicing or  upkeep  of  the  plant  or  equipment,  on 
new  installations,  alterations  or  extensions  of 
a  minor  nature  in  or  to  the  plant  or  its  equip- 
ment, nor  does  it  apply  to  sprinkler  fitting. 

Hours:  40  per  week,  a  regular  working  day 
to  be  8  hours  between  8  a.m.  and  5  p.m.  from 
Monday  to  Friday  inclusive.  When  work  is 
being  carried  on  in  two  or  more  sihifts,  persons 
on  the  night  shift  to  work  only  seven  hours  per 
shift  and  be  paid  at  $1.03  per  hour,  with  no 
overtime    permitted    on    such    work. 

Overtime:  all  work  performed  at  any  time 
except  during  the  hours  specified  above  and 
except  for  work  on  Saturday  before  noon 
which  is  required  for  the  protection  of  life 
or  property  or  the  setting  of  sleeves  and  in- 
serts, must  be  paid  for  at  the  rate  of  time  and 
one-half.  Work  on  Saturdays,  Sundays  and 
eight    specified    holidays,    double    time. 

Minimum  wage  rate  for  plumbers,  steam- 
fitters,  pipe-fitters,  hot  water  fitters  and  gas- 
fitters:    90   cents  per  hour. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act,  but  whenever  this  Act 
does  not  govern'  the  employment  of  fifth  year 
junior  mechanics  they  will  be  governed  by  all 
the  provisions  of  this  schedule  except  that  the 
minimum  wage  rate  is  two-thirds  of  the 
journeyman's    scale. 

Electrical  Workers,  Toronto. — An  Order 
in  Council,  dated  September  24,  and  published 
in  The  Ontario  Gazette,  September  26,  and 
corrected  in  the  issue  of  October  3,  makes 
obligatory  the  terms  of  a  schedule  governing 
the  electrical  repair  and  construction  trade 
in  a  zone  which  includes  the  city  of  Toronto 
and  surrounding  district  which  is  defined  in 
the  Order  in  Council. 

The  schedule  is  in  effect  from  October  6, 
1936,   "during   pleasure." 

The  schedule  applies  to  Avork  in  connection 
with  the  construction  and  erection  of  any  new 
building,  or  structure  or  part  thereof  and  the 
remodelling  or  alteration  of  any  existing  build- 
ing. It  does  not  apply  to  regular  employees 
of  industrial  or  manufacturing  plants  or 
establishments  who  are  engaged  in  manufac- 
turing processes,  in  the  repair,  servicing  or 
upkeep  of  the  plant  and  equipment  used  in 
the  operation  of  such  plant,  in  the  work  of 
new  installations,  alterations  or  extensions  of 
a   minor   nature   to   the  plant   or   its   equipment, 
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nor  to  those  engaged  in  repairing  or  servicing 
electrical  machines  or  appliances  when  the 
work  is  done  in  commercial  establishments  or 
when  done  by  regular  employees  of  manufac- 
turers or  their  agents  pursuant  to  the  terms 
of  a  guarantee  or  contract  accompanying  the 
sale  or  installation  of  such  machines  or 
appliances. 

Hours:  40  per  week  divided  into  five  regular 
working  days  of  8  hours  each  between  8  a.m. 
and  5  p.m.  on  Mondays  to  Fridays  inclusive. 
When  work  is  carried  on  in  two  or  more 
shifts,  night  shifts  to  be  paid  at  8  hours'  pay 
for  7  hours'  work. 

Overtime:  All  work  outside  the  above  hours 
and  all  work  on  Saturdays,  Sundays  and  eight 
specified  holidays,  double  time,  with  the  excep- 
tions that  work  required  on  Saturday  morning 
for  the  protection  of  life  or  property  to  be 
paid  at  regular  rate  provided  that  during  the 
next  Aveek  following  the  commencement  of  such 
emergency  work,  the  hours  worked  by  such 
workmen  do  not  exceed  40,  including  the  hours 
worked    on    such    Saturday    morning. 

Minimum  wage  rate:  $1  per  hour  which  also 
applies  to  night  work  of  not  more  than  8  hours' 
duration  when  such  work  cannot  be  done  dur- 
ing the  day.  A  special  minimum  rate  of  wages 
may  be  established  by  the  advisory  board  for 
any  person  who  is  handicapped  by  age  or 
disability. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship   Act. 

Painters,  Toronto. — An  Order  in  Council 
dated  September  24,  and  published  in  The 
Ontario  Gazette,  September  26,  and  corrected 
in  the  issue  of  October  3,  makes  obligatory 
the  terms  of  a  schedule  governing  the  paint- 
ing and  decorating  trades  in  a  zone  which 
includes  the  city  of  Toronto  and  surrounding 
district  which  is  defined  in  the  Order  in 
Council. 

The  schedule  is  in  effect  from  October  6, 
1936,    "  during    pleasure." 

The  schedule  does  not  apply  to  regular 
employees  of  manufacturing  plants  while  en- 
gaged in  manufacturing  processes  nor  to  regu- 
lar employees  of  manufacturing  plants  or 
industrial  establishments  engaged  on  the  repair, 
servicing  or  upkeep  of  the  plant  or  equipment 
ot  on  work  of  new  installation  or  alterations 
of  a  minor  nature. 

Hours:  40  per  week  divided  into  8  hours 
between  8  a.m.  and  ^  p.m.  on  the  first  five 
days  of  the  week.  Whenever  work  cannot  be 
performed  during  the  regular  hours,  it  may  be 
done  at  night,  with  the  8-hour  shift  being 
paid  at  the  regular  rate.  In  case  of  shift 
■work,  any  8-hour  shift  may  be  paid  at  the 
regular  rate.  Whenever  any  person  is  required 
to  work  on  Saturday  at  "spray  painting"  in 
industrial  establishments  or  manufacturing 
plants  which  work  cannot  be  done  during  regu- 
lar working  hours  he  may  be  paid  at  the 
regular  rate  for  such  Saturday  work,  provided 
that  during  the  next  six  days  the  hours  he 
works  at  regular  rates  of  pay,  together  with 
such  Saturday  work,  do  not  exceed  forty. 

Overtime:  up  to  8  hours  in  a  week,  time 
and  one-half.  All  other  overtime  and  work  on 
Saturdays,  Sundays  and  eight  specified  holidays, 
double   time. 

Minimum  wage  rate:  75  cents  per  hour: 
spray    painting    85    cents.      A    special    minimum 


rate    of    wages    may    be    established    by     the 
advisory    board    for    handicapped    persons. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship   Act. 

Men's  and  Boys'  Clothing  Workers, 
Province  of  Ontario. — An  Order  in  Council 
dated  September  24  and  published  in  The 
Ontario  Gazette,  September  26,  and  corrected 
in  the  issue  of  October  3,  makes  obligatory 
the  terms  of  a  schedule  governing  the  men's 
and  boys'  clothing  industry  throughout  the 
province  of  Ontario. 

The  schedule  is  to  be  in  effect  from  October 
1,    1936,   "during   pleasure." 

"  The  following  schedule  for  wages  and  hours 
and  days  of  labour,  during  the  period  while 
this  schedule  is  in  force,  shall  govern  the 
employment  of  all  persons  working  in  the  men's 
and  boys'  clothing  industry,  that  is  to  say,  the 
entire  or  partial  manufacture  or  production, 
anywhere  in  the  Province  of  Ontario  (whether 
in  factories  or  other  premises  of  the  employer 
or  elsewhere)  of  all  men's,  boys'  and  youths' 
pants,  coats,  vests  or  suits  of  every  type  and 
description,  and  any  clothing  as  before  specified, 
manufactured  from  crossbred  serges,  flannels 
of  all  kinds,  worsted  or  cotton  and  wool  mix- 
tures save  and  except  the  manufacture  of 
infants'  and  children's  clothing  not  exceeding 
size  24  for  children  up  to  the  age  of  6  years, 
work  shirts,  overalls,  baseball  or  other  similar 
athletic  uniforms,  combination  overalls,  wind- 
breakers,  mackinaw  coats,  rubberized  and 
leather  goods,  coarse  pants  manufactured  from 
pure  cotton  fabrics,  cotton  warped  flannels 
or  from  mackinaw  cloths  and  tweeds  above 
20  ozs.  per  yard  in  weight,  the  mere  alteration 
in  retail  stores  of  completely  manufactured 
coats,  vests  or  pants  sold  by  retail  in  such 
stores  and  the  manufacture  of  clothing  by 
merchant  tailors  employing  or  giving  employ- 
ment to  no  more  than  four  workmen  (including 
any  working  employer,  his  partner  or  partners) 
manufacturing  clothing  to  order  for  individual 
customers  according  to  individual  sizes,  measure- 
ments  or   specifications." 

Hours:  8  per  day  between  8  a.m.  and  5  p.m. 
and  4  on  Saturdays  between  8  a.m.  and  noon, 
a  44^hour  week.  Such  factories  as  have  been 
working  from  7.45  a.m.  with  an  hour  and  a 
quarter  lunch  period  or  such  as  have  worked 
between  8  a.m.  to  6  p.m.  on  the  first  four  days 
of  the  Aveek,  between  8  a.m.  and  5  p.m.  on 
Friday  and  no  work  on  Saturday  may  ooai- 
tine,   provided   the   44-hour   week   is  maintained 


Overtime:  all  work  other  than  during  the 
hours  above  specified  and  all  work  on  eight 
specified  holidays,  time  and  one-half. 

The  following  wage  rates  apply  to  the 
counties  of  Oiitario,  York,  Peel.  Halton  and 
Wentworth.  In  the  remainder  of  the  province 
these  minimum  rates  are  reduced  by  12-^  per 
cent. 

Minimum  hourly  wage  rates'  for  employees  of 
"stock  manufacturers":  Class  A  (skilled  cutter 
and  head  operator)  70  cents:  claspS  B  (finish 
presser)  65  cents:  class  C  (pocket  operator  and 
front  pocket  and  back  pocket  maker  on  pants) 
62  cents;  class  D  (skilled  trimmer,  edge  taper, 
1st  operator  on  ve«ts  and  2nd  operator  on 
vests)  61.J  cents;  class  E  (shaper  and  leg  and 
bottom  presser  on  pants)  60  cents;  class ^  F 
(seamer  on  pants,  top  stitcher  on  pants,  lining 
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maker  on  pants,  waistband  maker  on  pants, 
fitter,  under-baster,  top  collar  baster  and  finasb 
presser  on  vests)  57  cents;  class  G-  (lining 
maker,  edge  sticher,  joiner  and  pocket  tacker, 
shoulder  joiner,  general  operator,  gorge  seiwer, 
fitter  on  vests,  top  presser  on  pants  and 
chopper)  50  cents;  class  H  (edge  presser,  edge 
baster  by  hand,  lining  baster,  facing  bastex  by 
hand,  collar  setter,  and  examining  brusher) 
45  cents;  class  I  (shoulder  and  undercollar 
baster,  alteration  tailor,  seam  presser,  under 
presser  and  back  presser  on  vests,  pocket  maker 
and  outside  seamer  on  boys'  longs,  shorts  and 
bloomers  and  lining  sewer  and  stitcher  on 
boys'  shorts,  longs  and  bloomers)  41  cents; 
class  J  (sleeve  maker  and  separator  of  coats) 
37  cents;  class  K  (buttonhole  maker,  machine; 
edge  baster,  machine,  fitter  on  pants,  trimming 
maker  on  pants,  seam  presser  on  pants,  separator 
of  vests  and  ticket  pocket  maker)  35 _  cents; 
class  L  (facing  and  bottom  tacker,  special  ma- 
chine operator,  lapel  and  collar  padder,  facing 
baster,  machine,  armhole  serger,  lining  and 
back  maker  on  vests,  operator  on  vests,  baster 
on  vests  and  separator  of  pants)  33  cents; 
class  M  (canvas  baster,  machine,  special 
machine  operator  on  pants,  buttonhole  maker, 
hand,  canvas  baster,  hand,  finisher  and  button 
sewer)  31  cents;  class  N  (bottom  trimmer  on 
pants,  thread  marker,  canvas  maker,  machine, 
buttonhole  tacker,  binder,  cleaner  and  basting 
puller,  pocket  and  piecer  on  vests,  general 
helper    and    busheller    on    pants)    2i84 .  cents. 

Minimum  hourly  wage  rates  for  empoyees  of 
"odd  pants  manufacturers":  class  A  (skilled 
cutter)  68  cents;  class  B  (front  and  back 
pocket  maker,  trimmer,  lining  stitcher,  leg 
presser  and  top  presser)  50  cents;  class  C 
(lining  sewer  and  seamer)  43  cents;  class  D 
(pocket  maker  on  boys^  longs,  shorts  and 
bloomers  and  lining  sewer  and  stitcher  on  boys' 
longs,  shorts  and  bloomers)  41  cents;  class  E 
(chopper    for    odd    pants)     40    cents;     class    F 


(fitter,  underpresser,  trimming  maker,  button- 
hole maker  and  seamer  on  boys'  longs,  shorts 
and  bloomers)  33  cents;  class  G  (fly  maker, 
pocket  serger,  tacker,  button  sewer,  loop  maker, 
finisher,  examiner,  cleaner  and  buttonhole 
tacker)    28^   cents. 

Any  employer  may  submit  to  the  advisory 
board  the  name  of  any  employee  who  has  less 
than  the  average  skill  and  ability,  and  the 
board  may  set  a  special  wage  rate  for  such 
employee  for  a  defined  period.  In  the  case  ol 
employees  performing  more  than  one  operation 
they  are  to  receive  the  wage  rate  for  the  highest 
classification  of  work  they  perform,  unless  a 
special  rate  is  fixed  by  the  advisory  board. 

"Whenever  any  person  or  firm,  or  cor- 
poration, whether  retailer,  jobber,  contractor 
or  manufacturer,  shall  give  work  to  other  per- 
sons, firms  or  corporations,  whether  to  outside 
shops  or  otherwise,  such  person,  firm  or  cor- 
poration so  supplying  work  shall  also  be  deemed 
an  employer  of  and  shall  be  responsible  for 
the  paying  of  wages  (laccording  to  the  minimum 
standards  provided  by  this  agreement)  to  any 
person  performing  any  of  the  operations  covered 
by  this  agreement." 

"  Nothing  in  or  concerning  this  schedule  shall 
be  so  construed  or  applied  as  to  imply  the 
right  of  any  employer,  during  the  period  in 
force  hereof,  to  reduce  or  lower  the  scale  of 
wages  now  being  paid  to  any  specific  worker, 
nor  to  prejudice  or  affect  any  rights,  legal  or 
equitable  of  any  worker  or  group  of  workers 
under  any  collective  bargain  or  other  arrange- 
ment or  agreement,  whether  now  prevailing  or 
later  to  be  concluded,  or  in  respect  to  any  acts 
or  conduct  seeking  to  secure  any  such  collective 
bargain,  arrangement  or  agreement  other  than 
to  the  full  extent  to  which  any  such  collective 
bargain,  agreement  or  arra'ngement  purports  to 
provide  for  lower  wages  or  more  or  different 
hours  of  work  than  as  herein  set  out  and  pro- 
vided." 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  a  Further  Application 


"D  ECENT  proceedings  under  the  Collective 
■^^  Labour  Agreements  Extension  Act  of 
Quebec  include  the  extension  by  Order  in 
Council  of  an  agreement  afTecting  dress 
cutters  throughout  the  Province  and  an 
amendment  to  the  Order  in  Council  affecting 
building  trades  at  Montreal,  both  of  which 
are  summarized  below.  In  addition,  a  re- 
quest for  an  amendment  to  the  Order  in 
Council  affecting  furniture  workers  through- 
out the  Province  was  published  in  the  Quebec 
Official  Gazette  of  September  19. 

The  text  of  the  Collective  Labour  Agree- 
ments Extension  Act,  Quebec,  was  printed 
in  the  Labour  Gazette,  May,  1934,  page  417, 
and  amendments  to  the  Act  were  summarized 
in  the  issue  of  June,  1935.  page  526,  and  July, 
1936,  page  607.  Under  this  Act  applications 
may  be  made  to  the  provincial  Minister  of 
Labour  by  either  party  to  a  collective  agree- 
ment  made  between,   on   the   one   hand,  one 


or  more  associations  of  bona  fide  employees, 
and  on  the  other  hand,  employers  or  one  or 
more  associations  of  employers,  to  have  those 
terms  of  such  agreement  which  concern  rates 
of  wages,  hours  of  labour  and  apprenticeship 
made  obligatory  on  all  employees  and  em- 
ployers in  the  same  trade,  industry  or  business 
within  the  territorial  jurisdiction  determined 
by  the  agreement.  The  application  is  then 
printed  in  the  Quebec  Official  Gazette,  and 
during  the  following  thirty  days,  objections 
may  be  made  to  the  Minister  of  Labour. 
After  this  delay,  if  the  Minister  of  Labour 
deems  that  the  provisions  of  the  agreement 
"have  acquired  a  preponderant  significance 
and  importance"  that  would  make  the  estab- 
lishment of  these  conditions  advisable,  an 
Order  in  Council  may  be  passed  making  the 
terms  obligatory  on  all  employees  and  em- 
ployers in  the  trade,  industry  or  business  in 
the  territory  included  in  the  agreement  from 
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the  date  of  the  publication  of  the  Order  in 
Council  in  the  Quebec  Official  Gazette  for 
the  duration  of  the  agreement.  The  provis- 
ions of  an  agreement  thus  made  obligatory 
govern  all  individual  labour  contracts  in  the 
trade,  industry  or  business  and  district,  ex- 
cept that  those  individual  contracts  which 
are  to  the  advantage  of  the  employee  will 
have  effect  unless  expressly  prohibited  in  the 
agreement  which  has  been  approved  by  Order 
in  Council.  The  applications  for  extension 
of  agreements  have  been  noted  and  the  condi- 
tions of  the  various  agreements  made  obliga- 
tory by  Orders  in  Council  have  been  given  in 
the  Labour  Gazette  beginning  in  the  issue 
of  June,  1934.  Beginning  with  the  issue  of 
the  Labour  Gazette  for  July,  1935,  the  terms 
of  agreements  have  been  summarized  instead 
of  being  printed  in  full. 

Dress  Cutters,  Province  of  Quebec. — An 
Order  in  Council,  approved  September  10  and 
published  in  the  Quebec  Official  Gazette 
September  19,  makes  obligatory  the  terms 
of  an  agreement  between  the  Montreal  Dress 
Manufacturers'  Guild  representing  certain 
manufacturers  and  the  International  Ladies 
Garment  Workers  Union  and  Dress  Cutters 
Union  Local  205,  International  Ladies'  Gar- 
ment Workers  Union. 

The  agreement  applies  throughout  the  en- 
tire Province  to  the  cutting  departments  of 
manufacturers,  contractors,  jobbers  and  re- 
tailers engaged  in  the  production  of  ladies  and 
misses'  dresses,  dress  ensembles,  gowns,  waists 
and  blouses  and  also  all  separate  skirts  not  in- 
cluded in  the  Order  in  Council  for  the  cloak 
and  suit  industry,  but  does  not  apply  tO'  the 
manufacture  of  nurses'  and  waitresses'  uni- 
forms,  smocks,   hoovers,   aprons    and   pinafores. 

The  agreement  is  in  effect  from  September 
19,  1936  to  January  15,  1938,  and  shall  renew 
itself  automatically  unless  one  of  the  con- 
tracting parties  gives  notice  to  the  other  party 
of  its  intention  of  amending  or  revoking  same 
at  least  30  days  before  the  expiration  of  the 
contract. 

Hours:  44  per  week,  either  8  per  day  for 
first  five  days  of  the  week  and  4  on  Saturday 
morning,  or  9  per  day  for  first  four  days  of  the 
week,  8  on  Friday  and  no  work  on  Saturday. 

Overtime:  not  more  than  2  hours  overtime  in 
any  day  or  8  hours  overtime  to  be  permitted 
in  any  one  week  and  these  can  only  be  worked 
during  the  first  four  days  of  the  week,  and  to 
be  worked  at  regular  rates  of  pay.  No  em- 
ployer to  engage  for  overtime  work  any  regular 
cutter,  chopper  or  apprentice  of  another  em- 
ployer during  the  term  of  such  employee's 
regular   employment. 

Minimum  wage  rates  per  week:  cutters  $30, 
choppers,  $20,  apprentices,  $15.  Employers 
paying  higher  weekly  wages  must  maintain  their 
present  rates  during  the  duration  of  the  agree- 
ment. No  worker  to  be  entitled  to  any  pay 
when   he   is   not  working. 

So  that  an  employee  may  advance  into  the 
next  higher  grade,  the  Joint  Committee  or  its 
board  of  examiners  may  issue  permits  to  em- 
ployees. 


In  shops  employing  from  two  to  six  cutters 
and  choppers  inclusive,  the  number  of  appren- 
tices is  limited  to  one,  shops  employing  from 
seven  to  nine  cutters  or  choppers  inclusive,  the 
numiber  of  apprentices  is  limited  to  two,  in 
shops  employing  ten  or  more  cutters  and 
choppers  the  number  of  apprentices  is  limited 
to   20  per   cent. 

No  employer  may  work  as  a  cutter,  chopper 
or  apprentice  in  his  shop  unless  he  is  so  work- 
ing at  the  time  the  agreement  comes  into  effect, 
in  which  case  he  shall  be  bound  by  the  pro- 
vision of  the  agreement  and  in  no  case  allowed 
to  work  for  longer  hours  than  those  provided 
for  employees.  Any  such  employer  who  later 
discontinues  to  so  work  is  not  permitted  to  re- 
sume such   work. 

No  employer  to  make  any  individual  con- 
tracts with  any  employee  falling  within  the 
scope  of  this  agreement,  nor  exact  or  accept 
any  cash  deposits  or  other  securities  from  any 
such  employee  nor  shall  any  agreement  be 
entered  into  with  any  such  individual  em- 
ployee, guaranteeing  any  length  of  employment, 
except  that  the  employer  shall  be  entitled  to 
retain  not  more  than  three  days'  wages  as 
security  for  notice. 

This  agreement  shall  supersede  all  individual 
agreements  that  may  exist  between  employers 
and  employees,  except  the  collective  agreements 
which  now  exist  between  the  parties  to  this 
agreement,  but  in  no  case  may  the  wages  be 
less  nor  the  hours  of  labour  longer  than  those 
prescribed  for   employees  in  this  agreement. 

Building  Trades,  Montreal. — An  Order  in 
Council,  approved  September  10  and  pub- 
lished in  the  Quebec  Official  Gazette,  Septem- 
ber 19,  amends  the  original  Order  in  Council 
for  these  trades  (Labour  Gazette,  May,  1936, 
page  460),  by  changing  the  wage  rate  for 
painters,  spraymen,  glaziers,  decorators  and 
paperhangers  from  50  cent^  to  60  cents  per 
hour.  

Survey  of  Trade  Unionism  for  Study  Circles 

The  Trades  Union  Congress  (Great  Britain) 
has  issued  a  new  study  course  for  classes  and 
students,  the  first  pamphlet  of  which  has 
recently  been  received.  The  new  course  con- 
stitutes a  general  survey  of  trade  unionism 
in  twelve  lessons,  and  deals  with  its  history, 
structure,  functions  and  policy.  Quantities 
of  the  pamphlet  can  be  obtained  for  classes, 
groups,  and  study  circles  at  nominal  rates 
from  the  Trades  Union  Congress,  Smith  Square, 
London,  S.W.  1. 


•According  to  a  recent  press  report  a  com- 
mittee of  the  Essex  County  Medical  Associa- 
tion is  studying  the  possibilities  of  inaugurat- 
ing a  health  insurance  scheme  in  the  Windsor 
area.  If  the  program  is  inaugurated  it  will 
be  carried  out  as  an  experiment  under  the 
auspices  of  the  Ontario  Medical   Association. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  SEPTEMBER,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


THE  movement  in  prices  during  the  month 
was  slightly  upward,  the  cost  of  the 
weekly  family  budget  in  terms  of  retail 
prices  being  higher  than  in  August,  due  to  an 
advance  in  the  cost  of  foods,  while  the 
Dominion  Bureau  of  Statistics  index  number 
of  wholesale  prices  was  higher  at  the  end 
of  September  than  at  any  time  during  the 
previous  month. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  m 
terms  of  average  retail  prices  in  sixty-nine 
cities  was  $8.28  at  the  beginning  of  September 
as  compared  with  $8.17  for  August.  Twenty 
items  in  this  list  advanced  in  cost  and  only 
two  were  lower.  The  most  important  in- 
creases occurred  in  eggs,,  butter,  cheese,  bread, 
floiuir  ia:nd  beams,  while  poitaitoes  were  sub- 
stantially lower.  Comparative  figures  for  cer- 
tain earlier  dates  are  $7.74  for  September, 
1935;  $6.67  for  March,  1933  (the  low  point 
in  recent  years);  $11.64  for  September,  1929; 
$10.28  for  September,  1922;  $16.92  for  June, 
1920  (the  post  war  peak);  and  $7.83  for 
September,  1914.  Including  the  cost  of  fuel 
and  rent  with  that  of  foods  the  total  budget 
was  $16.84  at  the  beginning  of  September  as 
compared  with  $16.72  for  August;  $16.16  for 
September,  1935;  $15.41  for  June,  1933  (the 
low  point  in  recent  years);  $21.90  for  Sptem- 
ber,  1929;  $20.90  for  September,  1922;  $26.92 
for  July,  1920  (the  post  war  peak) ;  and  $14.33 
for  September,  1914.  Fuel  and  rent  were 
practically  unchanged. 

In  wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of  Statis- 
tics and  based  upon  prices  in  1926  as  100  was 
steady  during  the  first  two  weeks  of  the  month 
but  advanced  during  the  last  half  and  at  the 
end  of  the  month  was  a  full  point  higher  than 
at  the  end  of  August.  Comparative  figures 
are:  76-7  for  the  week  ended  October  2;  76-6 
for  the  week  ended  September  25;  76*2  for 
thait  of  Sept'ember  18;  and  75*6  for  that  of 
August  28.  The  latest  figures  available  on  a 
monthly  basis  are  for  August,  when  the  index 
was  76-2  as  compared  with  72*3  for  Septem- 
ber, 1935;  71-9  for  September,  1934;  63-5  for 
February.,  1983  (the  low  point  in  recent 
years);  97-8  forr  September,  1920;  94-4  for 
September,  1922;  164-3  for  May,  1920  (the 
post  war  peak) ;  and  67-2  for  September, 
1914.  Six  of  the  eight  main  groups  in  the 
classification  according  to  chief  component 
materials  were  higher  at  the  end  of  the  month 
under  review  than  at  the  end  of  Augaist,  the 
largest  increases  being  in  the  vegetable  pro- 


ducts group  and  in  the  animal  products 
group.  Grain  prices  influenced  by  the  de- 
valuation of  the  French  currency  and  weak- 
ness in  Sterling  exchange  as  well  as  by  favour- 
able weather  reports  from  Australia  and  the 
Argentine  declined  slightly  toward  the  end 
of  the  month,  losing  part  of  the  earlier  ad- 
vance. In  animal  products  livestock  and  milk 
products  were  higher. 

Explanatory   Note    as    to    Retail    Prices 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  September  of 
sevenity-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotations  are  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the  quota- 
tions in  each  case  refer  to  the  same  class  of 
commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butohers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  GtAZEtte,  and  also  by  the  Bureau 
of    Statistics. 

The  quotations  for  rent  are  the  prevailing^ 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
venien^jes. 

The  figaires  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  tihe  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part   of   tJie   amount   due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
GrAZETTE  for  February.  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculation's  by 
various  authorities.  For  some  articles  com- 
paratively large  quantities  are  included  owing 
to  the  absence  of  other  important  items  of 
the  same  class.  For  instance,  the  only  fruits 
are  evaporated  apples  and  praines  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture   on    the   various   classes   of    foods    tend    to 
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be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  simdlar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
proviinces,  while  no  allowance  is  made  for  the 
quantities  required  in  the  various  loicalitdes 
owing  to  climate  conditions,  nor  for  the  dift'er- 
ences  in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  decreases 
from  time  to  time  in  the  cost  of  the  items 
included,  it  does  not  purport  to  sihow  the 
minimum  cost  of  food  ^and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  o^ne 
province. 

Index   Numbers   of   Changes   in   the 
Cost  of  Living 

The  accompanjang  table  of  index  numbers 
of    changes   in    the    cost    of   living,   based    on 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1936» 

(Average  prices  in  1913—100) 


- 

Food 

Fuel 
and 
Light 

Rent 

Cloth- 
in. 

Sun- 
dries 

All 
items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1913.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

123 

102 

168 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919  ... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

130 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

134 

171 

139 

Dec.  1924.... 

144 

162 

168 

139 

169 

186 

Dec.  1923.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

132 

138 

156 

153 

166 

157 

Dec.  1928.... 

134 

187 

137 

157 

166 

138 

Dec.  1929.... 

161 

137 

158 

158 

166 

180 

Dec.  1930.... 

138 

186 

160 

148 

165 

131 

Dec.  1931.... 

107 

152 

158 

127 

163 

138 

Deo.  1932.... 

96 

145 

141 

114 

161 

128 

Mar.  1933.... 

91 

143 

141 

112 

160 

122 

Jane  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Deo.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1933.... 

102 

144 

129 

115 

153 

123 

Feb.  1933.... 

103 

144 

129 

118 

155 

124 

Mar.  1933.... 

104 

143 

129 

113 

153 

124 

April  1933.... 

102 

143 

129 

113 

155 

123 

May  1933.... 

102 

141 

131 

113 

155 

123 

June  1933.... 

103 

139 

131 

113 

154 

123 

July  1933.... 

103 

139 

131 

113 

154 

123 

Aug.  1933.... 

103 

139 

131 

113 

154 

124 

Sept.  1933.... 

103 

140 

131 

113 

154 

124 

Oct.  1933.... 

108 

140 

132 

116 

134 

126 

Nov.  1933.... 

109 

141 

132 

115 

134 

126 

Ddc.  1935.... 

111 

141 

132 

118 

134 

127 

Jan.  1936. . . . 

111 

142 

132 

115 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

134 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

April  1936... 

107 

142 

132 

114 

154 

125 

May  1936  ... 

106 

141 

133 

114 

154 

125 

June  1936.... 

106 

140 

133 

114 

154 

125 

July  1936... 

109 

140 

133 

115 

154 

126 

Aug.  1936.... 

111 

139 

133 

115 

154 

127 

Sept.  1936. .. . 

113 

140 

133 

115 

153 

127 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
folbwing  weights  to  ^acsh  group:  Food»  38%;  Fuel,  i%;  Rent. 
m%;  CIdthing.  18)%;  Sundridt;  20%. 


prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  aire  oadculaftied 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  "these  ibeims  thain  in  the  lOithers.  An  iindex 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail  Prices 

Meat  prices  again  showed  little  change  of 
importance.  Shoulder  roast  of  beef  declined 
from  an  average  price  of  12-6  cents  per  pound 
in  August  to  12-3  cents  in  September,  while 
bacon  advanced  from  30-1  cents  per  pound  to 
30-8  cents,  and  boiled  ham  from  53-4  cents 
per  pound  to  53-8  cents.  Egg  prices  were 
higher  in  practically  all  localities,  fresh  grades 
averaging  33-5  cents  per  dozen  as  compared 
with  30-1  cents  in  August  and  cooking  grades 
averaging  28-5  cents  per  dozen  in  September 
as  compared  with  25-6  cents  in  August. 
Prices  were  considerably  lower  in  Albert-a  and 
Saskatchewan  than  in  other  provinces.  The 
average  price  for  milk  has  remained  un- 
changed at  10-2  cents  per  quart  since  April. 
Butter  prices  were  generally  higher,  dairy 
being  up  from  an  average  of  24-0  cents  .per 
pound  to  25-4  cents  and  creamery  from  28 
cents  per  pound  to  29-6  cents.  Cheese  also 
was  higher  in  most  localities  averaging  21-7 
cents  per  pound  in  September  and  21-0  cents 
in  August.  Flour  prices  continued  toward 
higher  levels,  the  Dominion  average  price 
being  3-7  cents  per  pound  as  compared  with 
3-5  cents  in  August.  The  price  of  rolled  oats 
ako  was  fractionally  higher  at  5-3  cents  per 
pound.  Canned  tomatoes  have  advanced 
gradually  in  the  average  in  recent  months, 
the  price  in  September  being  12-3  cents  per 
tin  as  compared  with  11-1  cents  in  May. 
Dry  beans  advanced  from  a  price  of  5-1  cents 
per  pound  in  August  to  5-7  cents  in  Septem- 
( Continued  on  page  964) 


October,  1936 


THE  LABOUR  GAZETTE 


957 


COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS.  FUEL  AND  LIGHTING,  AND  RENT  IN  TERMS 
OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantitiea 

of  different  foods  required  for  an  average  family 


Commodities 


Quan- 
tity 


(t) 
1900 


(t) 
1Q05 


1910 


1913 


Sept. 
1914 


Sept. 
1918 


Sept. 
1920 


Sept. 
1922 


Sept. 
1926 


Sept. 
1928 


Sept, 
1929 


1930 


Sept, 
1931 


Sept. 
1933 


Sept. 
1934 


Sept. 
1935 


Aug. 
1936 


Sept. 
1938 


Beef,  sirloin... 

Beef,  shoulder, 

Veal,  shoulder 

Mutton,  roast. 

Pork,  leg 

Pork,  salt 

Bacon,  break- 
fast  

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. 

Milk 

Butter,  dairy.. 

Butter,  cream- 
ery  

Cheese,  old.... 

Cheese,  new... 

Bread 

Flour,  family.. 

Rolled  Oats... 

Rice 

Beans,  hand- 
picked  

Apples,  evapor- 
ated  

Prunes,  med- 
ium 

Sugar,  granula- 
ted  

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


2  lbs 
2  II 

1  " 

1  " 

2  " 


2 

1  doz 
1 
6  qts 

2  lbs 

1  " 

1  " 

15  " 

10  " 

6  " 

2  " 


i 
2 

i 
i 
i 

ibag 
iiqt 


27-2 

19-5 

100 

11 

12-2 

21 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
161 
14-6 
55-5 
250 
180 
10-4 

8-6 

99 

11-6 

21-6 
100 
8-2 
8-7 
8-6 
24- 1 
•7 


c. 

30-4 

24-6 

11-3 

12-2 

13 

250 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
68-5 
280 
19-5 
10-6 

6-4 

7-7 
8-6 

220 
9 

8-3 
8-7 
8-8 

280 
•7 


AU  Foods. 


$ 

5-48 


6-96 


Starch.laundry 


Jib. 


c. 
2-9 


c, 

30 


anthra- 


Coal, 
cite 

Coal,  bitumin- 
ous  

Wood,  hard 

Wood,  soft. 

Coal  oil.... 


)U  ton 

«    « 

"  cd. 
«    « 

Igal. 


39-5 

31 

32-5 
22-6 
24-0 


45-2 

32-3 
35-3 
25-5 
24-6 


37-6 
26-0 
12-8 
16-8 
180 
34-4 


31-9 
18-5 
17-5 
660 
33  0 
210 
10-4 

10-8 

11-5 

9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 


$ 

6  95 


c. 
3-1 


48-1 

35-0 
38-8 
29-4 
24-4 


44-4 
29-6 
15-7 
191 
19-6 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
191 
61-5 
32-0 
22-0 
11-4 

12-4 

120 

11-9 

23-6 
110 
8-9 
9-3 
9-4 
360 


$ 

7-34 


3-2 


550 

38-7 
42-5 
30-6 
23-7 


50 

35-0 

18-0 

21-4 

20-8 

37-4 

26-7 
37-4 
31-7 
301 
50-4 
58-0 

33-8 
21-1 
20-1 
660 
38-0 
24-5 
13-2 

13-4 

13-7 

13-2 

29 

13-6 
9-9 
9-8 

10-1 

34-3 
•8 


77 

55-4 

27-6 

36-8 

39-3 

700 

51-1 
74-0 
55-7 
50-8 

74-4 
95-8 

52-8 
33-3 
310 
117-0 
68-0 
40-0 
23-8 

33-8 

23-2 

18-3 

47-2 
21-8 
15-2 
14-5 
11-4 
70-7 


7-83 


$ 
13  31 


3-2 


53-5 

37-2 
42-8 
31-4 
23-6 


Fuel  and 
light  .. 


S 

1-50 


I 
1-63 


Rent. 


imo. 


I 
2-37 


S 

2-89 


I 
1.76 


I 

4-05 


$ 
1-91 


I 

4  75 


c. 

4-8 


77-9 

60-8 
72-1 
54-1 
28-0 


ttTotals. 


S 

9  37 


S 
10-50 


I 

1279 


$ 

II  02 


S    I    $ 
4  33  31-11 


81-2 
51-2 
28-7 
35-6 
41-5 
74-0 

58-8 
73 

70-6 
64-3 
90-6 
124-0 

68-4 
40-8 
38-8 
145-5 
83-0 
44-0 
33-4 

23- 

29-5 

27-2 

92-4 
43-8 
15-5 
17-1 
15-6 
81-2 
1-0 

$ 
15  95 


c, 

60-4 
32-4 
18-4 
27-3 
31-1 
53-8 

42-5 
45-0 
35-8 
32-4 
69-0 
73-4 

42-8 
30-7 
28-6 
103-5 
48-0 
28-0 
18-8 

17-8 

25-0 

20-1 

36-0 
17-0 
14-2 
15-6 
13-3 
48-2 
10 


10  28 


c. 
4-9 


c. 
4-0 


60-2 
32-2 
19-4 
30-2 
31-4 
57-0 

45-1 
49-8 
41-4 
37-1 
69-0 
74-6 

40-9 
§31-2 
§31-2 
1140 
§54-0 

290 
§21- 

15- 


15- 

31-6 

150 

§18-0 

§18-0 

15-3 

74-4 

1-0 


c. 

72-6 
42-6 
23-6 
30-5 
31-2 
54-8 

40-8 
45-0 
46-3 
41-4 
70-8 
82-6 

45-9 
§33-2 
§33-2 
115-5 
§51-0 

31-5 
§20-8 

18-4 

21-7 

13-6 

31-2 
150 
§17-8 
§17-8 
15-2 
49-6 
1-0 


75-2 
46-6 
24-6 
31-6 
32-6 
57-2 

41-3 
43-8 
47-4 
41-5 
72-6 
83-6 

46-0 
§33-2 
§33-2 
118-5 
§54-0 

32-0 
§20-8 

23-8 

21-5 

14-2 

28-4 
13-6 
§17-6 
§17-6 
151 
75-0 
10 


10  94 


11-15 


11  64 


c. 

4-1 


4-1 


0. 

41 


118-3 


117-8  105-1 


101-3 

62-9 
75-6 
55-7 
31-0 

3  27 


70-0 
42-2 
22-9 
29-4 
30-1 
54-0 

39 

41-8 

38-6 

34-6 

72-0 

66-2 

36-4 
§31-1 
§31-1 
111-0 
§46-0 

30-5 
§20-2 

18-6 

200 

15-2 

25-6 
12-4 
§14-8 
§14-8 
14-0 
53-9 
1-0 


10  38 


c. 
4-1 


110-3  100-2 

62-8  62-4 

76-0  76-5 

54-4  54-4 

31-0  30 


$ 
6  93 


$    I  I  $    $    $  I  $ 
36  38  30  90  31  15  31  38  31  90  30  75 

1    I    I    I    ' 


c. 

56-4 
29-0 
15-5 
24-1 
22-3 
43-8 

28-0 
27-6 
30-3 
25-7 
63-0 
47-2 


c. 

44-0 
23-0 
11-8 
18-8 
17-2 
31-2 

21-0 
25-6 
24-4 
19-5 
55-8 
42-0 


44-0 

23-0 

11 

19-0 

21-6 

38-8 

35-1 

26-4 
27-5 
23-5 
58-8 
42-0 


24-3  24-0 
§19-6  §19-9 
§19-6  §19-9 


88-5 
•0 


17-3 
12-2 


24-8 
12-0 


§13-6§10-6 
§13-6i§10-6 
120  10-0 
32-3    47-8 


250   25-5 
§160 


9-2 

15-2 

12-9 

26-4 
13-0 
§13-2 
§13-2 
9-9 
32-7 


15-5 
12-0 


320 
15-6 


1-0 


$ 
8-03 


c. 
3-9 


99-4 


71-1 
52-6 
27-8 

$ 
3  13 


$ 
7  34 


c. 

3-8 


92-5 
57-6 


45-9 
27-1 


6-87    5-67 


5 
§34-0 


49-2 
25-6 
12-8 
21-1 
23-1 
40-2 

31-8 
34-4 
31-2 
26-4 
60-6 


25-6 
§19-6 
§19-6 

88-5 
§33  0 

260 
§15-8 

10-4 

15-9 

12-1 

25-6 
12-6 
§13-1 
§13-1 
9-3 
33-1 


c. 

46-6 
25-2 
13-1 
22-3 
22-4 
40-4 

30-1 
30-8 
30-1 
25-6 
61-2 
48-0 


c. 

46-8 
24-6 
13-3 
22-4 
22-4 
40-6 

30-8 
31-4 
33-5 
28-5 
61-5 
50-8 


28-0  29-6 
§21-0  §21-7 
§21-0  §21-7 


93-0 
§35-0 

26-0 
§15-8 

10-2 

15-9 

11-1 

24-4 
12-0 
§13-0 
§13-0 
8-9 
72-2 


96-0 
§37-0 

26-5 
§16-0 

11-4 

16-4 

11-3 

24-4 
12-0 
§13-0 
§13-0 


7-48 


c. 
3-8 


7  74 


c. 
3-8 


8-17 


93-5 

58-3 
59-6 
45-5 
27-5 


90-0    90-2    90-8 

58-0;  58-3  58-2 
60-8!  59-7!  59-7 
45-3  45-l!  45-0 
27-0    27-0    27-0 


$ 
3  81 


$ 
5  57 


§         $         I 
18  08,15  7815  87 


$         $ 
2  80   2-81 


$ 
5  71 


$ 
5  71 


$         $         $ 
16  1616  73  16  84 

I  I 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed,  Island. 
New  Brunswick. . . 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. 


J 

S 

< 

1 

$ 

$ 

$ 

$ 

$ 

$ 

« 

% 

S 

S 

$ 

$ 

$ 

6-61 

5-83 

6-82 

7-29 

7-66 

13-51 

16-37 

10-35 

11-17 

11-11 

11-55 

10-78 

8-58 

7-47 

7-72 

7-91 

7-93 

4-81 

6-26 

6-81 

6-34 

6-75 

11-72 

14-13 

966 

10-43 

9-90 

10-52 

9-93 

8-50 

7-09 

7-14 

7-49 

7-60 

5-38 

5-83 

6-65 

704 

7-70 

13-21 

15-58 

10-36 

10-87 

11-08 

11-42 

10-55 

8-28 

7-52 

7-67 

7-99 

8-22 

6- 15 

6-64 

6-33 

6-87 

7-35 

12-70 

15-03 

9-78 

10-20 

10-35 

10-61 

9-56 

7-42 

6-51 

6-76 

7-02 

7-51 

6-01 

6-60 

6-50 

7.2(] 

7-77 

13-27 

15-91 

1018 

10-98 

11-17 

11-60 

10-36 

7-94 

7-34 

7-54 

7-79 

8-35 

6-85 

619 

7-46 

7-87 

8-15 

12-86*16-65 

9-75 

10- 13  10-83 

11-41 

9-75 

7-63 

6-78 

7-12 

7-54 

8-19 

«-86 

6-92 

7-86 

8-25 

8-29 

13-10,1605 

9-92ilO-99lll-29 

12-02 

10-26 

7-74 

6-99 

7-12 

7-28 

7-66 

6-02 

6-60 

8-00 

8-33 

8-15 

13-32 

15-60  10-00  10-68'll-22 

12-1010-44 

7-64 

6-98 

7-19 

7-41 

7-70 

6-90 

7-74 

8-32 

9-13 

9-04 

14-28 

17-07jll-5911-87jl2-16^12-84jll-34 

9-10 

7-97 

8-15 

8-66 

8-92 

s 

8-17 
7-98 
8-31 
7-54 
8-40 
8-31 
8-04 
8-01 
9-21 


tDecember  only.    {Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundriea  would 


increase  the  figurei  by  about  60  per  oent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

Beef 

fe5 

11 

12 

i 
1' 

Pork 

Bacon 

LOCALITY 

i 

1^ 

rS'S. 

- 

li 

|i 

ll 

it 

cents 

23  4 
23-7 

27-1 

25 

20 

23-7 

25 

21-5 

23-5 

27  0 

27-6 

27-1 

28-1 

25 

23-8 

23 

27-1 

22-6 

22-7 

20-4 

25 

cents 

18  9 
190 

22-1 

20 

16-5 

17-2 

18 

20 

190 

20-2 

21 

19-3 

20-6 

20 

183 

18-3 

18-7 

17-9 

17-5 

17 

20 

16-5 

19-4 

19-4 

19-8 

20-1 

21-3 

18-9 

15-8 

19-3 

19-3 

18-7 

21-8 

21-2 

19-2 

20-2 

19-6 

22 

18-8 

19-3 

19-6 

20 

19-9 

19-8 

19-4 

20-3 

19-6 

18-3 

18 

19-6 

23 

23-7 

20 

18-2 

18-8 

17  2 

17-6 

16-7 

15  2 

15-4 

12-5 

15 

17-9 

15-8 

19 

12 

15-2 

17 

15-7 

19  9 
18 
18 

22-3 
22 

20-4 
22-7 
19-5 
16-5 

cents 

17  4 

16  7 

18-6 

17 

15 

18 

15 

16-5 

17  5 
19-6 
19-6 
20 
18-7 
20 
18-8 
16-9 
20-3 
21-7 
17-5 
15-8 
20-7 
14-5 
21-5 
20-6 
180 
21-7 
19-7 
18-1 
16-5 
17-8 
19-7 
19 

20-7 
17-6 
16-6 
20-6 
17-2 
19-7 
17-3 
15-5 
18-6 
16-2 
17-3 
19 

17-7 
17-8 
17 
16 

16-7 
16-2 

cents 

12  3 

12  9 

151 

12-7 

12 

12-3 

12 

13 

13  0 

12  6 
13-8 
11-5 
13-2 
12 

11  9 
12-4 
12 

12-7 
10-2 
11-6 
14-5 
11 

10-2 
121 

13  1 
14-5 
12-7 
12-2 
11 

14-4 
13-3 
12-7 
13-5 
14-3 
12-7 
13-7 
14-2 
15-7 
12-8 
13 

12-7 
13-1 
13 

13-3 
13-4 
13-5 
13 

12-8 
10-7 
12-6 

cents 

10  1 
10-6 

12-8 
11 

9 

11-2 
10 

9-5 
12  2 
10  3 

9-8 
10-2 
11 
10 

8-1 

8-1 

8 

8 

6-6 

9 

8 

7-5 

8-5 

9-4 
10  6 
10-1 

9-5 

9-2 

8-4 
10-7 
11 

11-2 
12-5 
12 

9-6 
11-8 

9-9 
14-2 
11-6 
10-8 
10 
10-6 

9-8 
10-8 

9-3 
11-3 
12-2 

9-3 
11-2 

9-4 

cents 

133 
12  9 

15-7 
12-5 

cents 

213 

25 
20 

cents 

22  4 

21  7 

24-4 

22-3 

20 

20-8 

20 

22-5 

24  0 

22  9 
23-2 
22-6 
23 

18 

17-9 

18 

17-5 

17-4 

20-7 

16 

20-8 

21-4 

23  6 
21-4 
21-7 
22-4 
21 
23 

23-3 
25-3 
24-2 
23-2 
22-3 
24 

25-2 
26-5 
21-3 
22-9 
24-2 
22-5 
25-2 
26 
23-2 
24-7 
22 

22-7 
21-5 
26-5 
22 
24 
24-4 
25-6 
25-2 
24-2 
25-9 
22-5 
21  5 
19-9 
23 

21-7 
21-5 
19  9 
19-3 
20 
19 
23 
18 

24-2 
20 
23 
26 
24 
25- 1 
27 
23-2 
25 

cents 

203 
20  3 

21-4 

20 

19 

19-6 

19-6 

22 

20  2 

20  9 
19-7 
19-9 
22-1 
21-7 
18-8 
18 

17-7 
19-8 
18-3 
16 

19-2 
19-4 
20-4 
20-2 
208 
20 
19 

18-8 
17 
20 
19-2 
22 
17-7 
17-7 
20-7 
25 

■■'is'" 

20 

17-2 

22-5 

25 

27-5 

21 

21-2 

22 

21-5 

20-5 

20-2 

18-5 

24 

22-7 

19-5 

22 

21-5 

19  7 

19-7 

"26  6 

21-7 

20 

18-2 

■■'is^e 

18-7 

■■'i7-5' 
18-2 
20 

21  5 
20 

20-7 
21-3 
21-8 
23-9 
21 
22 
21-4 

cents 

30  8 

28  1 

28-4 

27 

28 

27-9 

25-7 

31-5 

30  0 

29-8 

31-2 

28-1 

31 

28-7 

29  1 
25-9 
31-8 
29 
28-3 
32-1 
28 
29 

28-4 
29-6 

30  2 
29-9 
3M 
28-1 
30-5 
28-8 
29-7 
30-7 
31-8 
30- 1 
28-8 
29-8 
301 
30-5 
29-8 
28-8 
29-9 
30-2 
28 

30-6 
30-7 
28-5 
29-4 
28-2 
29 
29- 1 
32 
31-7 
30-5 
33-9 
34-5 

33  7 
32-4 
34-9 
36  0 
32-7 
39-8 
35-3 
36-2 

31  0 
33 
29 
30-1 
34 
29 

34  4 
32 
34-8 
36-2 
32-9 
34- 1 
36-2 
36-2 
32-7 

cents 

34  2 

31  6 

31-4 

30-7 

30-8 

31-4 

30-4 

35 

34  5 

33  5 

35-4 

32-4 

33 

33-3 

32  0 
30- 1 
34 
30-7 
32 

35-6 
30-3 
32 
31-3 
32 

33  3 
33-5 
33 

31-6 
331 
31-6 
33-4 
331 
361 
33-5 
31-5 
33-6 
32-6 
34- 1 
33 

31-6 
32-9 
331 
33-4 
33-4 
34 
31-5 
321 
31-4 
31-3 
32-9 
35 
34-7 
33-3 
37-7 
38 

38  1 
37-8 
38-4 
40  1 
37-7 
44-4 
39 

39-2 
S4  9 
38-7 
33-3 
32-3 
37 
33-3 
37  8 
35 
38 

39-6 
36-8 
37-3 
38-8 
38-8 
36-2 

cents 
53-8 

No?a  Scotia  (average) 

1 — Sydney    

51  1 

50-6 

50 

3 — A  lolierst      

60 

4— Halifax 

10-4 

19 

50-6 

50 

6 — Truro 

13 

10  0 
13  0 

15-7 
11-3 
12 

"ii-i 

11-5 
13-8 
11 

8 

13-6 
11-5 
11 

8-5 
IM 
15  0 
13-5 
10-5 
11 
15 

14-7 
15 

16-7 
15-8 
15-2 
14-4 
16 
15-5 
17 

15-9 
15-4 
14-5 
14-1 
14-7 
15 
17 

16-2 
16-7 
17 
15 
14-4 

"so'o 

23  3 

25 
23 
25 
20 

22  9 
22-8 
25 

26-5 
20 
20-7 
25 
20 
22-6 
23-7 

23  1 
22-4 

■■■24'" 
20 
23-3 

'■■25" 
25-2 
22 

21-7 
24-2 
27-5 
27 
25 
26 
24 
22 

21-8 
24 
21 

25-3 
20 

■■■26" 
20-3 

55-5 

7— P.E.l.-Charlottetown . 
New  Brunswick  (average)... 

52  2 
52-3 
53-3 

9 — Saint  John  

53-6 

53-9 

1 1 — Eathurst        

48-3 

Quebec  (average) 

53-5 

12— Quebec         

48-4 

13- Three  Rivers 

54-4 

65-6 

15— Sorel  

63-6 

16_st.  Hyacinthe 

53-3 

17 — St  Johns              

54 

18— Thetf ord  Mines 

50 

19— Montreal 

20— Hull  

26-5 

23-1 

33-7 

26-7 

27-7 

22-6 

19-2 

22-3 

21-3 

22-7 

26-9 

25 

22-4 

24-2 

23-1 

26-7 

21-7 

21-4 

23-4 

23-7 

23-9 

24 

23-1 

24-3 

23-4 

22-7 

23 

22-8 

25 

26-7 

24-2 

22-7 

24-5 

21-8 

23-5 

20 

19  0 

20-3 

15 

19 

21-6 

201 

22-6 

18 

18-6 

21 

20-3 

241 

20 

23 

25-7 

26 

25-9 

27-6 

25 

20 

56-8 
55-2 

Ontario  (average)         

54-6 

21 — Ottawa  

56-4 

22— Brockville 

23— Kingston 

54-8 
64 

24 — Belleville     

51-5 

25 — Peterborough 

53-5 

28_Oshawa       

55 

27— Orillia 

55 

28 — Toronto         

56-3 

29 — Niagara  Falls 

55-4 

30— St.  Catharines 

54-4 

55-7 

32 — Brantford 

54-1 

33-Galt 

34— Guelph       

54-2 
55 

35 — Kitchener             

53-5 

36 — Woodstock 

54-7 

37— Stratford 

55-8 

55-2 

39_St  Thomas 

56-7 

40— Chatham 

55 

41_Windsor      

55-9 

42 — Sarnia 

52 

43 — Owen  Sound 

48-3 

44— North  Bay 

53-3 

45— Sudbury 

53-6 

46— Cobalt 

53-7 

47 — Timmins 

20-3 

17 

16-4 

17-3 

17  0 

18-3 

15-7 

13  9 
14-9 
12 
13 
15-7 

14  0 
17 
10 

13-7 
15-7 
13-5 
17  4 
15 

18-5 
18-7 
17-8 
17-1 
19-6 
17-2 
15-5 

14-4 
11-7 
11-8 
13 

11  6 
11-5 
11-7 

9  2 

9-4 

8 

9-1 
10-2 

9  4 
10-7 

8 

8-6 
10-6 

9 

12  6 
12 

12-5 
15-3 
12-2 
12-3 
13-6 
11-2 
11-5 

10-2 
9-4 
9-4 

11 
9  6 
9-6 
9-5 
7  9 
8-3 
6-5 
7-9 
8-9 
8-6 
9-7 

'"^•'i 

9-9 

8 

121 

12 

11-7 
13 

14-5 
12-6 
13-2 
IM 
9 

17-2 

14-3 

13-2 

13-2 

12  3 

11 

13-5 

9  7 

9-6 

8 

9-7 
11-3 
10  2 
11-2 
10 
10-4 
10-6 

9 

14  5 
14 

12-5 
15-7 
12-8 
15-2 
14-3 
16-7 

■■'2i;7' 
22 
23 

19-5 
19-5 

15-7 

15 

18-5 

23-3 

199 

19 

15 

20-7 

23-7 

21 

23  6 

18 

20 

28-8 

22-2 

24-7 

25-3 

24-5 

25 

55-5 

48— Sault  Ste.  Marie 

49 — Port  Arthur 

55 
57-8 

60— Fort  William 

57-5 

Manitoba  (average) 

54-9 

61 — Winnipeg         

56-2 

53-6 

Saslcatchewan  (average) 

63— Regina 

53  8 

52-5 

64-Prince  Albert 

55— Saskatoon 

50-7 
541 

56 — Mooee  Jaw 

57-7 

Alberta  (average) 

51  7 

57— Medicine  Hat 

58— Drumheller 

52- 1 
50 

69 — Edmonton 

50-3 

60— Calgary    

53- 1 

61— Lethbridge 

53-2 

British  Columbia  (average). 

62-Fernie 

63— Nelson 

54  9 

55 
58-2 

64— Trail 

58-2 

65— New  Westminster 

66— Vancouver 

53-2 
66-4 

67— Victoria 

641 

68— Nanaimo 

52-8 

69 — Prince  Rupert 

62-5 

%.  Price  per  single  quart  higher.        b.  Price  in  bulk  lower.        0.  Grocers'  quotations 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OP  SEPTEMBER.  1938 


Fish 

ia 

Eggs 

1 

(  utter 

,6 

111 

If 

w 

J2 

d 
III 

ii. 

jiil 

Ik 

§4$ 
nil 

S3  Q.CU 

Q 

x5 
a  a 

6^ 

cents 

18  0 
11-3 

cents 

22-9 
22  5 

20 
22-5 

cents 
15  9 

cents 
14  1 

cents 

46  1 
41  7 

42-8 

40 

50 

40 

40 

37-5 

45  0 

46  1 
45 
40 
53-3 

cents 

17  5 
13  2 

13-3 

13-4 

14-2 

11-8 

13 

13-3 

12  3 

13  6 
14-2 
13-9 
14-7 
11-5 
15  1 

cents 

17  3 
162 

16 

17 

15 

........ 

18 

140 
14  5 

13-6 
13-8 
16-2 

"u-2 

14-4 

18 

14 

cents 

21  8 
15  8 

15-9 

171 

14-8 

15-3 

16-3 

15-6 

18-7 

17-9 

16-8 

19-8 

19-8 

15 

15  4 

151 

19-5 

151 

12-4 

16-2 

13-4 

12-6 

18-3 

15-8 

24  3 

27-3 

23-1 

22-1 

20 

24-2 

23-5 

24 

28-8 

28-7 

27-2 

26-9 

25-8 

26-1 

27-7 

21-5 

21-9 

25-3 

28-1 

31-3 

24-9 

24-7 

25-1 

22-5 

17-8 

19-7 

17-3 

18-9 

21-4 

26-5 

27-3 

24  0 

27-9 

20-1 

19  5 

19-9 

19-6 

20 

18-3 

22  4 
18-7 
20-7 
21-4 
30-1 
21-3 
26-2 
25-5 
26-2 
33 
28 
26-5 
24-3 
22-5 
23-9 

cents 

15  7 
15  5 

15-3 

14-8 

15-5 

151 

16-2 

16 

15  6 

15  2 

15-3 

14-9 

15-6 

15 

15  1 

15-4 

15-4 

14-9 

14-3 

14-2 

15 

16 

14-6 

16-3 

15  2 
14-9 
15 

14-8 
14 

16-5 
151 
16 

15-2 
14-7 
14-2 
14-5 
14-6 
15-4 
14-5 
13-3 
14-3 
14-6 
14-5 
15-3 
U-8 
13-8 
14-6 
14-2 
16 

15-8 
16 

17-7 
16-4 
16-9 
16-9 

16  3 
16-1 
16-5 
16  2 
14-4 
17-2 
16-4 
16-8 

16  3 
16-7 
17-5 
16 

15-4 
18 

17  7 
18-5 
18-2 
19-7 
15-7 
15-5 
16-6 
17 
20 

cents 

33-5 
38-2 

41-6 

37 

36-2 

39-8 

36-2 

38-5 

291 

342 

37-8 

36-6 

31-4 

31 

33  6 

35 

33-8 

36-2 

30 

32-4 

33-7 

28-4 

38-2 

35 

33  4 

36-4 

30-5 

30-2 

30-2 

31-5 

34-7 

29-2 

351 

36-4 

35-8 

34-3 

3M 

31-4 

32-4 

30-6 

27-3 

31 

31-7 

32-2 

27-5 

33-4 

33-3 

30 

40-2 

35-4 

36-2 

37-8 

36 

39-2 

39-9 

31  4 

33-9 

28-8 

25  2 

25-5 

24 

26-3 

25 

270 

21-7 

28 

28-9 

29-3 

29-3 

39  5 

36-5 

40 

40-4 

37-6 

38-8 

40-6 

40-7 

41-4 

cents 

28-5 

32-7 

33-2 

34-2 

31-7 

29-5 

32 

35-3 

23  3 
300 
32-4 
311 
29-5 
27 
291 
27-8 
30-3 
30-4 
27 
28-4 
29-5 

■"29  .■4' 
301 
29  0 

31-8 

28 

25-3 

27-2 

27-2 

31-4 

24-5 

30 

32 

34 

28-7 

27-5 

27-3 

29-3 

27 

23-3 

27-1 

29-1 

27-3 

23-7 

28-6 

28-4 

25-8 

37 

31-5 

31-5 

31-3 

30-7 

33-5 

31 

24  5 
25-6 
23-4 
29  3 
20-7 
19-4 
20-9 
20-2 
21  4 
18-6 
22-5 
22-6 
23 

22-4 
32  9 
30-5 
32 

36-3 
32-5 

33-5 
30 

cents 

10-2 

9-8 
10-12 
10b 

8c 

11 -83 

10c 
8 
8  0-9  0 
10  5 

10 
12 
10 
10c 

8-5 

9 

9b 

9-la 

7 

7c 

7c 

8 

10-11 

10 

10  7 
11 

9 
10 

9 
11 
lib 
10 
12 
11 
11 

ll-5a 
11 
11 
11 
11 
10 
10 
10 
10 
10 
12 
10 
10 
11 
12 
10b 
12  •5a 
11 
11 
11 

9-2 
10 

8-3a 

9-8 
10 

9 

10 
10 

10-4 
11 
10 
10 

11 

10 

11  3 

10 

12  •5a 
12-5a 
10 

10 
11 
10a 

.4.3a 

cents 

25  4 
25  7 

24 

26-3 

25^2 

27 

25^7 

25^7 

24  0 

24^8 

25^8 

24^7 

27-1 

21-7 

24-9 

24^3 

24 

25 

24 

'"'24'5' 

28^1 
24^2 
265 

27 

■■■24-2' 
29-6 
26 
25^5 

26^7 

22 

27 

28 

27^8 

■"is"' 

27 
26-5 

"'26-3' 

24-5 

29^6 

26^7 

27 

25 

26-5 

27 

23 

"'25-5' 
30 
25 
22  0 
22 
22 

22  4 
22-5 
21-5 
22-4 
23-2 
21  5 
21 

2M 
22-5 
21-7 
21-4 
28-7 

""25-3' 
28 
30 
28 
32-4 

cents 

29  6 
31  1 

29-8 

30-2 

30-8 

30-2 

33 

32-7 

29-4 

29-6 

30-2 

30-6 

29-9 

27-7 

280 

28-6 

28 

27-7 

27-5 

28-5 

271 

28-3 

29-1 

27-5 

29  7 

29-2 

28-1 

28-5 

29 

29-3 

30-4 

30-8 

30-3 

30-1 

29-5 

30 

29-8 

30-2 

29-8 

29-4 

29-9 

29-7 

29-2 

31-6 

29-7 

29-2 

29-4 

30 

29 

29-9 

29-4 

29-4 

29-1 

30-6 

30-5 

28-7 

28-4 

28-9 

28  1 

27-5 

28-7 

27-3 

29 

28-2 

28-7 

28-2 

27-6 

28-4 

27-9 

31-9 

30-4 

32-5 

32-3 

31-7 

311 

32-8 

32-9 

31-6 

9 

15 

10 

25 

200 

280 
25  4 

22-3 

25 

29 

11-7 

11-7 

12  5 

10 
15 

15  5 

23  4 

23 
27-3 

170 

8-5 

600 

18 

11-7 

18 

18 

15 

15-8 

16 

16-7 

16-5 

15 

15 

23 

17 

15 

13-5 
15 

25-4 
18 
23  3 

25-7 

25 

20 

17 
19 

""8-5 
100 

60 

18-6 

600 

16  8 

18-9 

17-5 

15 

18 

15 

18-5 

22 



18 

■■"ie^s' 







15 
18 
15 

"is"' 

20 

15 

■■'is-?' 

15 
17-5 

■■'is"" 

■■'is"" 
■■'ic,'" 

16-7 

16  4 

16-7 

16 

29-9 

22-3 

""is'"" 

22-5 

18-7 

18 

18 

19-2 

19-2 

19-3 

19-8 

23 

22-5 

21-3 

15-5 

18-8 

18 

15 
15-3 

25 

25 

18 

15 

18 

15 

16-5 

18 

18 

18 

20 

15 

195 

19-5 

60 

22 

17-5 

18 

17  1 

16-2 

18 

11-8 

12 

11 

12 

12 

141 

10 

200 

240 

25 

23 

23  9 

23-7 

23-5 

23-4 

25 

21  5 

22-5 

20 

22-4 

22-3 

20-2 

20  8 

23-5 

22 

24-7 

20 

23S 

22  6 

25 
20 
20-5 
25 

23  4 
25 

23 

25 

21 

24-3 

21  4 

22-5 

150 

'■'i8-7" 
12 
11-5 

12 

22 

20-1 
25 

21-5 

19-5 

18 
160 

19 
18 
17 

173 

21  5 
19-5 
20-7 
15 

•••••••• 

23  3 

23-3 
24-2 
24 

14-4 
12-5 

16-7 
20 

10 

22-2 
23 

16-5 

19-3 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING. 


^ 

'i 

c 

11 

la 

1^ 

OJ2     . 

1! 
Ill 

II 

9jd 

Pi 

B 

Canned  Vegetables 

LOCALITY 

-a 

|i 
II 

1^" 

Dominion  (average)                  

cents 
21-7 

cents 

6  4a 
6  7 

7-3 
6-7-7-3 

7-3 
4-6-7 

6-7 
6-7-3 

8-0 

7-4 

8 
6-6-7 

7-3 
7-3-8 

5  2 
4-5-8-5 
4-7-5-3 

4-7 

4-7-5-3 

4-7 

4-7-6 

5-3-6 

6  0 
6-7-7-3 

6 

5-3-6 

5-3 

6-6-7 

6-7 

6b 

6-7 

6-6-7 

5-3-6-7 
6-6-7 
6-6-7 
6-6-7 
6 
6 
4-7-6 

6 
6-6-7 

4-7-5-3 
4-7 

5-3-6-7 

5-3-6-7 
5-3 

5-3-6-7 
6 

6-7 
6-1 

5-3-6-7 

5-3-6-7 

5-3-6-7 

6-8 

6-7-5 

6-4-7-1 
6  4 

6-4-7-2 
5-6 
6-4 

6-4-7-2 
6  9 
7-2 
6-7 

5-3-6-7 
7-2 
7-2 
7-9 
9 

8-3 
8 

6-8 
6-8 
8 
8 

7-5-8-3 

cents 

15  0 

14  9 

16-3 
15 

■"is"" 

16-5 
13-5 

15  5 

15  9 
15-5 
17-4 
13-7 
17 

13  0 
14 

12-5 
11-9 
13-5 
13-1 
13-6 
12-3 
14-3 
11-6 

14  7 
14-4 
12-6 
14-1 
13-5 
15-2 
13-7 
15-2 
15-8 
14-3 
17 

13-9 
16 
16 

15-5 
14-5 
15 

14-8 
15-8 
15 
16 

13-2 
16-2 
16-5 
14 

12-7 
15 

12-3 
12-7 
16-2 
13-6 

16  6 
17-2 
16 

15  5 
15 
16 
16 
15 

15  7 
15 
15 

17-3 
15-5 

■■■i7-3' 
17 
18 
16 

18-8 
18-8 
19-4 
15 
15 

cents 

3  7 
43 

4 

4-3 

4-2 

4-1 

4-3 

4-4 

4  2 
4  1 
4 

3-9 
4-2 
4-2 
3  7 
3-6 
3-8 
3-4 
3-6 
3-4 
3-3 
4-1 
4-1 
3-8 

3  4 
4-2 
3-9 
3-5 
2-9 
3-3 
3-4 
2-9 
3-4 
3-2 
31 
3 

3 

3-1 

2-9 

3 

2-8 

3 

3 

3 

3-2 

3-3 

2-9 

3-1 

3-8 

4-2 

4-3 

4-2 

u 

4 

4  0 

3-8 

4-1 

3-8 

3-7 

3-7 

3-8 

4 

3-8 

4 

3-9 

3-8 

3-8 

3-6 

4  3 

4 

4-3 

4-5 

4-1 

4-2 

4-2 

4-3 

4-5 

cents 

3  3 
5  1 

4-9 

5 

5 

5-2 

6 

5-2 

50 

5  1 

5-4 

5-2 

5-1 

4-8 

5  0 

5-1 

5 

5-2 

4-7 

5-2 

5 

5 

5-1 

5 

5  2 

5-3 

4-8 

5 

5 

4-9 

5 

5-2 

5-2 

5-3 

5 

4-9 

5 

5 

5 

5 

4-8 

5 

5-1 

5-3 

5 

5-5 

5-2 

4-9 

5-4 

5-8 

5-7 

5-6 

5-8 

5-4 

5-8 

5-7 

5-1 

6-2 

5  6 

5-5 

5-6 

5-6 

5-6 

5  6 
6-6 
6-5 
6 

5 
4 

6  2 
6-6 
6-5 
6-5 
5-9 
5-5 
6-2 
6-2 
6-3- 

cents 

SO 

7-8 
7 
8 

7-8 
7-9 
8 

8-2 
8-3 
7-8 
8-5 
7-1 
7-4 
8 

5  9 
6-4 
6-2 
5-5 
5-7 
6-1 
5 

51 
6-8 
6-5 
8-6 
9 

7-5 
9 

7-9 
8-6 
7-9 
9 

8-5 
7-6 
9 

7-8 
9-2 
9-7 
9-8 
9 
8 

9-5 
8-9 
9-2 
8-5 
7-3 
S-5 
8 

8-1 
8-7 
8-7 
9-5 
8-5 
8-8 
7-9 
9  9 
9 

10-8 
90 
8-1 
8-8 
9-4 
9-8 
8  0 
7-9 
7-2 
8 

7-8 
8-9 
7  2 
8 

7-6 
8-1 
6-3 
6-9 
7-1 
6-2 
7 

cents 

10  9 

12  8 

11-4 

11-8 

11-3 

14 

15 

13-5 

13  6 
13  4 
14 

131 
13-6 
13 

10  7 
10-8 
12-4 
111 

9-7 
10 
10 
11 
10 
11-2 

10  9 
11-3 
11-6 
11 

10-2 
10-7 
10 
10-5 
10-2 
11-2 
11-3 

9-5 
10 
12 

11-3 
10-2 

9-7 
11-4 
10-7 
12-4 
10-8 

9-8 
'11-3 
10-3 
10-2 
12-8 
11-3 
12 

12-2 
10-8 
10-5 

11  2 
10-4 
12 

10  8 
10-1 
11-7 
10-5 
10-7 

11  0 
10-7 
11-7 
10-3 
10-5 
11-6 

8-4 

8-5 

9-1 

8 

8-5 

8 

7-9 

9 

8-2 

cents 

12  3 
12  1 

11-8 
10-6 
10-8 
12-3 
13-4 
13-7 
12-8 
12-8 
12-2 
12-3 
12-2 
14-3 

11  6 
12 
12-1 
12-2 
11-5 
12-6 
11-2 
11-3 
10-7 
11 

12  1 
11-8 
11 

11-4 
11-2 
11-4 
12 

12-6 
11-6 
11-4 
11 
12 

11-5 
12-4 
12-5 
11-8 
12-7 
12-8 
11-9 
12-2 
11-7 
11-1 
12-7 
12 
13 

12-3 
13-5 
13 
13 

12-4 
131 
14  0 
13-5 
14-5 
138 
13-7 
14 

13-8 
13-5 
12  8 
12-9 
13-5 
12-5 
12-7 
12-5 
12-5 
12-6 
12-6 
13 

12-4 
12-1 
12-5 
11-2 
13-8 

cents 

12  0 

11  6 

11-3 

11 

11-3 

11-3 

12-4 

12-2 

12  0 
11  4 
12-3 
10-3 
11 
12 

11  3 
10-6 
12-1 
11-4 
11-8 
12-3 
10-3 
11-7 
10-8 
10-5 

11  6 
10-8 
10-9 
11-2 
10-5 
10-9 
11-3 
12 

11-5 
10-8 
10-8 
11-1 
11-6 
11-7 
11-8 
11-3 
13-1 
12-2 
121 
12-5 
11-1 
10-8 
11-9 
11-1 
12 

12-2 
12-8 
12-7 
12-1 
11-5 
12-4 

12  8 
12-5 
13 

13  1 
12-9 
13-6 
12-3 
13-6 
133 
13-5 
14 

13-1 
13-4 
12-6 
13  0 
141 
141 
13-7 
12-5 
12-2 
12 

11-5 
13-5 

cents 
12  0 

21 

21 
22 
20 
21 
20 
22 
20 
21 
21 
22 
21 
21 
19 
20 
19 
19 
19 
18 
17 
19 
20 
18 
21 
20 
19 
19 
21 
19 
21 
20 
23 
21 
22 
24 
21 
24 
21 
22 
21 
21 
21 
21 
21 
19 
21 
20 
20 
19 
20 
20 
21 
20 
21 
24 
24 
24 
22 
23 
22 
21 
23 
23 
24 
24 
22 
22 
23 
24 
25 
24 
23 
24 
24 
24 
25 
24 

3 

4 
1 
3 
5 
4 

3 

6 

4 

1 
7 
3 
5 
2 
4 
8 
8 
8 

2 
8 
2 
6 
9 
8 
2 
7 
5 
8 
9 
9 
7 

5 
2 
1 
3 
4 
9 

1 
7 
7 
7 
4 

2 

4 
6 

1 
5 

3 

6 
7 
1 
7 
3 
6 
6 
9 
5 
6 
4 
7 
5 

3 

3 
8 
7 
3 
q 

11  8 

1 — Sydney                 

11-6 

11-2 

3 — Amherst     

11-2 

4— Halifax 

11-3 

5— Windsor    

12-8 

6 — Truro                   .         

12-4 

7— P.E.I.— Charlottetown 

11-8 

New  Brunswicli  (average)      

11-5 

11-7 

9 — Saint  J  ohn         

10-6 

11 

11— Batburst 

12-5 

Quebec  (average) 

11  3 

12— Quebec        

10-8 

13 — Three  Rivers 

11-8 

14— Sherbrooke 

12-1 

15 — Sorel                       

12-8 

16 — St.  Hyacinthe 

12-1 

17 — St.  John-s         

10-5 

18— Thetford  Mines 

10-4 

19 — Montreal 

10-6 

20 — Hull 

10-2 

11-6 

21 — Ottawa                        

11 

22— Brockvilie 

11 

23 — Kingston 

11-1 

24— Belleville 

10-9 

25 — Peterborough           

11-6 

26 — Oshawa 

11-6 

27_Orillia              

11-8 

11-4 

29— Niagara  Falls 

11-8 

30 — St  Catharines 

11-3 

31 — Hamilton  

11-2 

32 — Brantford           .         

12 

33— Gait 

11-4 

34_Guelph           

11-8 

35— Kitchener 

10-9 

36— Woodstock 

12 

37— Stratford 

11-5 

38— London          

11-7 

39— St.  Thomas 

12 

40 — Chatham 

11-4 

41— Windsor 

10-7 

42— Sarnia 

11-6 

43 — Owen  Sound       

11 

44— North  Bay 

45 — Sudbury             

12 
11-5 

46— Cobalt 

13-2 

47 — Timmins      

12-7 

48— Sault  Ste.  Marie 

12-1 

49— Port  Arthur 

11-4 

50_Fort  William 

11-9 

Manitoba  (average) 

13  5 

51 — Winnipeg                         .       . 

12-8 

14-2 

Saslcatchewan  (average) 

53— Regina 

13  5 

13-2 

64_Prince  Albert  .           

13-6 

13-2 

66 — Moose  Jaw 

13-8 

Alberta  (average) 

13  S 

67 — Medicine  Hat 

131 

68— Drumheller                            .   , 

13-5 

13-4 

60 — Calgary 

13-6 

61 — Lethbridge 

13 

British  Columbia  (average) 

12-8 

62— Fernie 

13-9 

63— Nelson 

13-5 

64— Trail 

13-7 

65 — New  Westminster 

12-3 

66 — Vancouver 

12 

67 — Victoria      .... 

12-3 

68— Nanaimo 

11-7 

69— Prince  Rupert 

13 

a.  Chain  stores,  etc.,  sell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities. 


b  Grocers'  quotations. 
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Potatoes 

Appl 

es 

oT 

ii 

■n 

1 

i 

1 

1 

1! 

-si 
U 

-6^ 
^  o. 

11 

iii 

I 

i 

Ii 

1^ 

If 

i 

is. 

PQ 

o 

(^ 

fS 

fo 

w 

o 

u 

s 

o 

cents 

cents 

s 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

5  7 

42 

1  869 

36-8 

22  6 

16  4 

11  3 

16  6 

15  4 

58-5 

19  4 

55  0 

43  2 

5  3 

4  3 

1  275 

25  0 

18  9 

13  9 

113 

15-8 

14  8 

49  0 

18-8 

54  2 

46  5 

4-7 

4-6 
3-7 
4-7 

1-54 

1-312 

1-00 

29-5 
26-3 
20-8 

■■■25'" 
18 

14-5 
12-7 
15 

11-6 
11-1 
10 

15-7 

15 

15-4 

15-3 
14-7 
12-5 

18 

18-8 

18-5 

47-3 
44-7 
50 

1 

5 

49 

?, 

5-5 

50 

3 

5-5 

3-9 

1-241 

24-1 

17-8 

12-2 

16-1 

16 

19-1 

55 

46-2 

4 

5-2 

4-8 
4 

1-387 
l-i7 

25 
24-5 

12-5 
21-3 

"i3-5' 

12-7 
10-4 

16-7 
15-7 

15 
15-5 

19-2 
19 

57-5' 

44-2" 

5 

5-7 

6 

5-5 

4  3 
4  1 

1060 
1  160 

23  3 
25  2 

22  2 
21  4 

"is'i 

13  1 
11  8 

15  2 
15  5 

14  5 

15  0 

19  6 
17  7 

49  0 

58-5 

45  0 
47  6 

7 

5  7 

49  5 

5-6 

4-3 

-988 

20-6 

18-2 

13-5 

12-6 

16 

15-2 

50 

18-8 

65 

51-3 

8 

5-9 

4-2 
4-3 

1-24 
1-243 

25-9 

27-6 

29 
17 

16-5 
15-2 

11-7 
11-1 

14-6 
15-7 

13-2 
15-4 

17-3 
17-7 

57-5 
56-5 

45 
45-7 

q 

5-7 

49 

10 

5-7 

3-7 
5-3 

1-167 
1  343 

26-7 
26  2 

11-7 
11  3 

15-7 
16  2 

16 
14  2 

17 
19  5 

55 
60  4 

48-3 
42  6 

11 

80 

260 

14  6 

59  4 

6-9 

5 

1-223 

25-3 

25 

13-1 

12-1 

16-6 

14 

70 

20-4 

61-7 

42-1 

12 

7 

6 

1-289 

24-9 

23-3 

16-6 

10-9 

17-2 

14-5 

60 

20-2 

54-5 

45-5 

13 

6-4 

5-3 

1-397 

27-8 

28-6 

15-6 

11-3 

17-4 

15-2 

57 

20 

60-5 

44-2 

14 

5-6 

5 
5-3 

1-253 
1-396 

25-8 
25-1 

■■■23'"" 

15-5 
15-6 

10-8 
11-5 

13 
16-1 

13-2 
13-7 

50 
50 

18-3 
18-3 

41-6 
42-3 

15 

5-8 

58-5 

16 

5-7 

5-3 

1-222 

23-7 

33-3 

14 

12-7 

16-8 

14-6 

55 

19 

65 

42 

17 

6 

5-6 

1-354 

28-6 

14-2 

10-3 

18 

13-9 

05 

19-6 

45-4 

18 

6 

4-7 

1-446 

27-6 

26-1 

14-4 

11-4 

15-8 

13-5 

75 

19-7 

57-8 

40-3 

19 

6 

5-4 

1-504 

26-7 

22-8 

12-6 

10-8 

15-1 

15-3 

52-5 

19-6 

65 

40-1 

20 

5-5 

3  9 

2  143 

42  4 

22  5 

16  1 

11  6 

168 

15-8 

57  1 

18-7 

56  6 

41  5 

6-3 

5 

1-43 

30-8 

28-5 

14-5 

11-7 

16-5 

16-3 

62-7 

20-2 

60-9 

41-4 

21 

5-6 

5-2 

1-775 

33-5 

27 

10-6 

16-7 

15-5 

47 

17-5 

63-3 

43-6 

22 

5-6 

4-5 

2-036 

40-2 

22-2 

11-2 

16-2 

15-3 

49 

18-4 

60 

42-1 

23 

5-4 

4-9 
3-4 

2-12 
2-037 

41-8 
42-2 

17-1 
21 

12-5 
12-4 

16-3 
161 

14-7 
14-8 

47 
58-5 

18-1 
18-1 

40-2 
40-5 

24 

55 

59-8 

25 

6-2 

3-7 
3-9 

1-986 
2-32 

41-1 
46-2 

21 
25 

12 
11-2 

16-8 
16-8 

15-6 
15-2 

19-4 
18-5 

62-5 
59-3 

41-3 

42-8 

?6 

5-2 

67-5 

27 

5-6 

3-V 

2-033 

40-4 

24-2 

10-3 

16 

15-3 

61 

18-1 

55-8 

39-8 

28 

5-4 

3-4 
4-3 
4 
3-3 

2-086 
2-175 
2-09 
2-20 

41-2 
45-1 
42-2 
39-6 

12-5 
13-7 
11 
12-7 

16-8 
17-2 
16-1 
15-9 

16-3 
15-6 
15-2 
146 

15-7 
16-7 
15-8 
17-4 

42 

40-5 
40-4 
39-9 

^9 

5-1 

21 
25 
18-1 

........ 

30 

5-9 

31 

6-1 

50 

45 

32 

5 

3-1 

2-30 

45-7 

17-5 

10-2 

17-2 

16 

65 

19-8 

58 

40-8 

33 

5-8 

3-1 
3-9 
2-7 
3-3 
3-3 
3-6 

2-083 
2-125 
2-025 
2-096 
2-311 
2-258 

42-7 

42-7 

38 

42 

41-9 

43 

23-8 

28-7 

15 

30 

20-7 

17-8 

:::::::: 

11 

11-3 

11-2 

11-8 

11 

11-2 

17-6 
16-2 
15-7 
17-1 
15-7 
16-7 

16-1 
15-1 
14-7 
15-6 
14-9 
15-1 

19 

18-6 

19-5 

19-3 

17-5 

20-8 

59 
60 

41 

39-4 

39 

39-4 

40 

40-8 

34 

4-9 

35 

5-3 

"^6 

5-5 

59-5 
53-5 

37 

5-1 

38 

4-8 

45 

39 

5-6 

3-3 
3-2 
3-9 
3-2 
4-1 

2-13 
2-128 
2-025 
2-075 

1-874 

41 

37-1 

38-6 

44 

43-3 

18-3 

26 

17-5 

20 

25 

12-5 
10-6 
11-2 
10-7 
11-5 

16-8 
16-1 
17-8 
17-2 
18 

15 

15-1 

16 

15 

17-7 

19-2 

18 

19-2 

20 

19-5 

58-5 

39-5 
41-3 
39-8 
40-2 
43 

40 

4-9 

45 

41 

5-2 

41^ 

5 

43 

5-1 

63-7 

59 

44 

5-6 

4-2 

1-941 

38-2 

15 

11-4 

17-2 

16-7 

66-2 

19 

55 

44-7 

45 

5-5 

4-8 

2-446 

61-7 

19 

13-5 

18 

19 

62-5 

17-5 

50 

48-3 

46 

7-4 

5-3 

2-467 

47-2 

16 

12-1 

17-3 

17-5 

65-2 

21 

52-6 

43-7 

47 

6-1 

4-7 

2-364 

44-4 

25 

15 

13-1 

17-7 

16-7 

57-5 

19 

55 

45 

48 

5-5 

4-3 

2-68 

49-6 

27-7 

17-5 

11-6 

17-3 

17-3 

56-9 

19-7 

49-4 

41-9 

49 

6-5 

4-2 

2-677 

47-9 

17 

11-3 

17-3 

17-5 

58-4 

20-3 

51-5 

44 

50 

6-6 

4  4 

1  940 

40  7 

16-2 

10  7 

17  6 

16  2 

63-8 

19  3 

50  6 

43  1 

6-4 

4-4 

1-94 

40-1 

13-9 

10-2 

16-6 

15-3 

61-8 

18-9 

47-7 

42-6 

51 

6-7 

4-3 

41-2 

18-5 

11-2 

18-5 

17 

65-7 

19-7 

53-5 

43-5 

52 

6  3 

44 

2  098 

39-2 

19  7 

10-8 

16  9 

16  2 

62  3 

21  5 

52  4 

46-8 

6-2 

4 

1-97 

38-3 

20 

10-3 

18 

15-6 

61 

20-5 

49-2 

46-7 

53 

6 

52 

1-75 

34 

20 

11-2 

16-9 

16-6 

64-2 

24-2 

52-1 

47-1 

54 

6 

4-1 

2-42 

44 

19 

10-8 

16 

15-7 

63-8 

21-5 

52-5 

45-4 

55 

7 

4-3 

3-8 

2-25 
1  936 

40-4 
37  1 

10-7 
11  0 

16-5 
17  6 

16-8 
16  3 

60-2 
62-1 

19-7 
22-2 

55-7 
52  5 

48 
45  1 

56 

5  9 

16  4 

5-8 

3-4 

2-29 

46-4 

17 

11 

17-7 

16-1 

63 

22 

56 

46-7 

57 

6-1 

4-4 
3-5 

2-23 
1-15 

45 
21-9 

11-7 
11-1 

18-4 
17 

16-9 
15-7 

65 
60-1 

22-1 
21-1 

53-7 
50 

46-2 
45-3 

58 

6-2 

18-1 

59 

5-6 

3-5 
4-4 

2-19 
1-82 

39-3 

32-7 

10-7 
10-6 

17-8 
16-9 

15-8 
16-9 

60-2 
62-2 

22 
24 

49-2 
53-5 

43-8 
43-4 

60 

6-8 

ii 

61 

6  0 

4-4 

2  166 

42  2 

20-2 

10  3 

16  4 

14  8 

58-6 

20  6 

49  7 

42  9 

6-3 

5 

4-2 

1-80 
1-95 

20 
22-5 

11-9 
11 

16-7 
17-2 

16-5 
15 

60 
63-7 

22-3 
21-7 

58-3 
57-5 

48-3 
48-3 

6'^ 

6-3 

40 

63 

7-1 

4 

1-94 

36-7 

20 

10-2 

17-3 

15-7 

63-5 

24 

51 

45 

64 

6-7 

4-2 

2-29 

46 

18 

9-6 

15-2 

13-7 

54-3 

19-9 

43-9 

38-2 

65 

5 

4 
4-3 

2-15 
2-15 

39-2 
41-7 

9-7 
10-1 

15-8 
15-6 

14-3 
13-6 

55 
57-3 

19-1 

18-8 

44-8 
46-3 

38 
41-5 

66 

5-7 

21-5 

67 

6-5 

4-2 
5 

2-20 
2-85 

41-5 
50 

10-6 
9 

15-5 
17-9 

13-6 

15-7 

55 
60 

18 
21-2 

47-5 
48-3 

39 
45 

68 

5-5 

19 

69 

962 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING. 


Sugar 


LOCALITY 


Do  minion  (average)  — 
Novi  8cotia  (average),., 

1— Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

5 — Windsor 

6 — Truro 

7— P.E.I.-Charlottetown 
New  Brunswick  (average) 

8 — Moncton 

9— Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19-~Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24- Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls , 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph ■ 

35— Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47— Timmina 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51— Winnipeg 

52 — Brandon 

Saslcatctiewan  (average).. 

53— Regina 

54— Prince  Albert 

55 — Saskatoon 

66 — Moose  Jaw 

Alberta  (average) 

57— Medirine  Hat 

68— Drumheller 

69— Edmonton 

60— Calgary 

61 — Lethbridge 

British  Columbia(average) 

62— Fornie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67— Victoria 

68— Nanaimo 

69— Prince  Rupert 


ia 


61 
61 

6-1 

6-4 

6 

5-7 

6-2 

6-2 

5-9 

6  1 

6 

6-2 

6 

6 

5-7 

5-9 

5-9 

5-7 

5-7 

5-6 

5-8 

5-8 

5-6 

5-7 

6  0 

5-9 

5-8 

5-8 

6 

5-7 

5-8 

6 

5-5 

5-6 

5-8 

5-6 

5-7 


5-9 

5-9 

5-9 

6-3 

6-1 

6-4 

5-8 

5-8 

6-3 

5-7 

6-2 

6-1 

7 

6-6 

6-5 

6 

6-3 

6-7 

6-6 

6-7 

65 

6-2 

6-8 

6-8 

6-3 

6-7 

6-7 

6-9 

6-8 

6-G 

6-6 

6  4 

8 

6-9 

6-6 

5-8 

5-6 

6-5 

5-7 

6-1 


cents 

60 
5-9 

5-8 

6-2 

5-9 

5-7 

6 

6 

5  6 

5-9 

5-7 

6-1 

5-9 

6 

5  5 

5-6 

5-7 

5-5 

5-4 

5-4 

5-5 

5-5 

5-4 

5-6 

5  9 

5-8 

5-6 


5-7 

5-7 

5-6 

5-8 

5-9 

5-5 

5-6 

5-8 

5-6 

5-7 

6-2 

5-9 

5-9 

5-9 

6-4 

6-1 

6-3 

6 

5-9 

6-1 

5-7 

5-9 

6 

7 

6-4 

6-1 

6-1 

6-2 

6-6 

6-6 

6-5 

6-8 

7-1 

6-7 


6-6 

6-6 

7 

6-7 

6-7 

6-2 

61 

7 

6-7 

6 

5-7 

5-4 

6 

5-7 


o  a 
O 


cents 

35-4 

39-2 

40 

33-5 

45 

36-5 

41-7 

38-5 

450 

402 

45 

31-9 

44 

39-7 

34  0 
32-3 
37-7 
31-6 
35-2 
38-9 
32-5 
32 
37 
29-1 

35  4 
36-1 
34-5 
36-5 
33-7 
41-6 
40-3 
34-9 
38-6 
38-4 
35-9 
34-5 
37-4 
33 

35-6 
301 
34-7 
39-6 
40-4 
38-9 
35-2 
32-6 
34-2 
37 
37-2 
32-4 
33-3 
29-9 
28-6 
33-3 
35 

330 
34 
32 

32  3 
31-9 
33-5 
32-8 
31 

31  9 
33-5 
31-2 
34-5 
28-2 
32-3 
34  4 
37-5 
32-5 
41 

30-7 
31-2 
33-4 
35 
33-7 


o 

a 


520 

48-8 
49-7 


47 
50 
48-7 
47-7 

48-9 

48-7 

46-2 

60-5 

50 

51  4 

56-7 

58-9 

48-9 

41-5 

47-3 

52-2 

54-7 

52-7 

501 

55  4 

56-7 

55-5 

47-5 

55-5 

55-7 

52-6 

61-2 

551 

58-4 

56-7 

51-5 

56-6 

52-6 

54-8 

56-5 

56-7 

55-4 

58-4 

54-9 

53-1 

55-9 

53-7 

56 

5G-2 

61 

53-3 

56-5 

55-8 

55-9 

541 

49-9 


51 
50-4 

49-1 

49-8 

50-3 

52-4 

47  2 

47-6 

49-7 

47-5 

46-4 

44-8 

48-2 

48-7 

50 

50 

451 

46-3 

47-7 

47-5 

60 


O  eg  M 


cents 

19-8 

18-8 

191 

21 

17 

19-2 

18-3 

18-2 

16-9 

17-5 

19-1 

17-2 

171 

16-7 

20-5 

21-5 

22-2 

20-3 

18-4 

22-6 

17-8 

18-2 

21-2 

22-1 

21)0 

20-8 

22-6 

20-4 

201 

18-4 

20-2 

22-5 


20 

19 

20 

20 

18 

17 

18-7 

20-5 

20 

191 

17-1 


19-4 

19-2 

18-6 

16-5 

21-3 

17 

23-8 

20 

20-2 

22-5 

21-7 

21-5 

21  1 

20-2 

22 

19-8 

17-8 

18-8 

22-1 

20-5 

20  3 

21 

22-7 

21-4 

18 

18-2 

20  1 

18-3 

22-5 

19-7 

18-9 

18-8 

21-9 

19-5 

21-2 


til 

> 


cents 

lS-9 
9-7 

10-5 

9-8 

9-5 

9-4 

9-5 

9-7 
12-8 
101 

9-4 

9-9 
11-4 

9-6 
130 
16 

15-5 
12-5 
10-6 
12-8 
12-4 
13-1 
13-3 
11-8 
12  0 
12-9 

9-8 
12 

10-5 
131 
10-2 


10-9 
11-7 
11-4 
9-6 
10-7 
11-3 
10-2 
10-2 
10 
11 

12-2 
11-6 
12-5 
10-3 
10-6 
10-8 
13-5 
15 
16 

15-3 
14-5 
15-7 
15-5 
13-8 
13-2 
14-4 
20-3 
20- 8a 
21-4a 
19a 
20a 
18-2 
21-2a 

19  •5a 
16  •6a 
17^6a 
16a 

21  7 
22-5a 
23  •3a 
25a 

20  •7a 
19^6a 
19  •7a 
20a 

22  •5a 


cents 

2  7 

2-8 

2-8 

3 

2-6 

2^9 

2-8 

2-8 

2  9 

2^8 

2-9 

2^5 

2^7 

3^2 

2-8 

2^8 

2^9 

2^9 

2-3 

2^7 

3 

2-9 

2-6 

2^9 

2  5 

2-9 

2^6 

2-8 

2^6 


25 
31 

2-4 

23 

25 

2^2 

2^6 

2-4 

2^5 

2-4 

2-5 

2-5 

2^3 

25 

2^3 

1^9 

2^3 

2 

2^9 

2-7 

3-2 

2^8 

2^6 

2^6 

2-5 

2-9 

2^9 

2^8 

2  9 
2-7 
3-4 
2-7 
2^6 

3  0 
2^9 
3 

3-4 
2-8 
2^9 
2^8 
2-8 
2^9 
33 
2^7 
2-6 
2-7 
2^8 
2^9 


ft-o 


cents 

39-3 
423 

41-5 

50 

40 

45-3 

40 

36-7 

442 

38-8 

40^6 

38^8 

35-8 

40 

42-7 

375 

48^6 

43 

40 

40-5 

42^5 

42-8 

46 

43^3 

37-2 

41-3 

35^7 

36-5 

34-4 

39^4 

37-8 

36 

36 

37 

35 

35^2 

35-8 

44-2 

41 

38-9 

33-3 

42 

35 

40-7 

34-2 

31^9 

35-8 

32 

41 

41 

37-5 

34-3 

38 

36-7 

38 

32  2 

32-7 

31-7 

38  5 

36^7 

41-7 

37-1 

38-3 

37-3 

39 

33^7 

38^6 

35 

40 

44  1 

60 

41-7 

34 

50 

34 

43 

50 

50 


cents 

48-5 

39-8 

45-2 

36-4 

35-5 

46-7 

40 

35 

410 

371 

39 

36-7 

34-5 

38-3 

51-7 

55 

56-7 

47^5 

52-5 

48^7 

50 

50 

503 

54-2 

47  6 

52-2 

46-7 

45 

43-3 

51 


46-2 

45 

40 

45 

48^8 

44-2 

52-5 

47-8 

45-6 

49 

53-3 

41-2 

49^3 


56 
50 
505 
521 

54^2 
50 

58^7 


56 

58-7 

60 

51-7 

575 

55 

50^8 

50 

45 

53  4 

54 

57 

50 

60 

57 

54-2 

50 

55 


^  a, 


cents 

11-6 
12-3 

123 

12-7 

11-8 

127 

12-2 

12 

12  6 

12  1 
12^8 
12 

11-9 
11-7 
10-3 
105 
11^8 
106 
10 
10 
10 
10 

10-2 
10 

10-7 
10-5 
10 

10-8 
10 
111 
104 
10-2 

9-9 
10 
10-2 

9^9 
10-3 
11 

IM 
10^2 
11 
10-9 

9-9 
10-5 
10 

9-8 
10-5 
10-4 
11^7 
12-5 
13 
10 
14 
111 
11 

13  6 
12-2 
15 

143 
12-7 
15 

14-5 
15 

14  2 
12-5 
15 

14-4 
14 
15 

120 
13-7 
13-5 
14 

117 
107 
115 
10 
11-2 


cents 

4-9 
51 

5-2 

5 

5 

51 

5 

5 

51 

51 

5-2 

51 

51 

5 

4-7 

4-6 

5 

4-9 

4-8 

4-9 

4^8 

4-7 

4-6 

4-3 

4-8 

5 

5 

5 

6-3 

5-3 

45 

4^7 

4^6 

4-7 


6 

4 

5 

4 

4 

4 

5 

5 

4 

4 

4 

4 

5-3 

43 


45 

4^6 

5 

4^6 

4-6 

5 

4^6 

5  3 

5-5 

5 

51 

4-8 

51 

5-6 

5 

4-6 

4-6 

4-6 

4-9 

4-5 

4-2 

51 

5 


6-5 

4-8 

4-8 

4-9 

5 

45 


cents 


14-528b 
14-500 


14-50 


13-900 
14500 

g 
14-50 


13-875 

13  50 
14-00 
15  00-15  50 
12-50-13 ^60 
12^75 


13-75-14-00 
14 -50-16  00 
14  349 
14 -50-15  00 
14  00 
14  00 
13 -50-13 -75 
14-50-14-75 
14  00 
14  75 
13  75 
12 • 25-13  OOg 
13-50g 

13  60 
13^50 

14-50-14-75 
14-25-14-50 

14  00 
13-50 
14  00 
14  00 
14  00 
14  00 

14-00-14-50 
14  00 
14 -50-14 -75 
15-75-16-50 
16-25-16-50 


17-50 

14  00 

15  25 
14-75-16-00 

19  750 
18-50 
21  00 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.    b.  For  prices  of  Welsh  coal  see  text.    c.  Calculated 
p.  Six  roomed  houses  not  extensively  occupied  by  workiogmen  but  some  at  $35-$50,  according  to  condition  and  conveniences. 


October,  1936 


THE  LABOUR  GAZETTE 


963 


AND  RENTALS  IN  CANADA  AT  IHE  BEGINNING  OF  SEPTEMBER,  1936 

a 
o 

i 

i 
6 

Wood 

c 

s 

id 

D. 

1 

0 

s 

Rent 

1 
h 

III 
1^^ 

1^ 

Ml 
1'' 

1 

^  bO  >-< 

Ml 
3  da 

Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 

Six-roomed 

house  with 

incomplete 

modern 

con- 
veniences 
per  month 

9  317 
7  925 

6-50-  7-25 

s 

12  127 
9  675 

9-50 
7-70 
10-50 
11-00 

$ 

9  559 
6  500 

6-00 
4-50 

$ 

11283 
7-667 

7-00 
6-00 

% 

7  195 
5-250 

$ 

8  451 
6-250 

% 

7-493 
6-250 

c. 

27  0 
30  0 

29-4 

30 

28-8 

32-5 

29-5 

29-5 

25  3 

28-8 

30 -Sg 

28-1 

27-4 

28-7 

23  5 
20-8 
26 

24-7 
22-1 
21-1 
20-5 
25-8 
25-7 
24-6 

24  9 
23-3 
23-4 
25-4 
23-6 
22-2 
19-5 
24-6 
25 

22  ■5g 

22 -7g 

24-5 

24-7 

24 

24-6 

24-4 

22 

23-8 

25 

24-9 

23-3 

■24-5' 
24 
30 
28-2 
31-7 
35 
25 

25-5 
26-2 
27  4 
27 

27-8 
28-4 
25-5 
29-4 
29-5 
29 

30  5 
35g 
30 

30  •4g 
30  ^g 
27 

33  5 
38-7 
40 

■29-1' 
30 
30-7 
33-7 
32-5 

c. 

96 
9.9 

9-9 

10 

10 
9-5 

10 
9-7 

10  0 
9-8 

10 
9-8 
9-4 

10 
9  3 
9-7 
9-3 
9-5 
9-2 
9-3 
9-3 
8-9 
9-2 
9 

9  4 
9-8 
9-2 
9-7 
9-9 
9-3 
9 

9-6 
9-2 
9-2 
9-5 
8-7 
9-6 
9-7 
9-5 
9-5 
8-1 
9-8 
9-4 
9-7 
9-3 
9-4 
9-7 
9-7 
8-7 
9-6 
9-4 
91 
9-5 
9-7 
9-3 
9  4 
9-8 
9 

9-9 
9-5 

10 
9-9 

10 

10  0 
9-4 

10 

10-8 

10 
9-7 

10  2 

11 

10 
9-5 
9-8 
9-6 

10-6 
9 

11-7 

$ 

22-826 

21  417 

16-00-26-00 
15 -00-25  00 
15-00-18-00 
23-00-33-00 
18-00-25-00 
18 -00-25  00 
18-00-25  00 

22  125 
20  00-28 -00 
18 -00-25  00 

25  00 
18-00 
20  111 
20-00-28-00 
18-00-27-00 
20-00-26-00 
14-00-15-00 
17 -00-22  00 
18  00-25  00 
10  00-1 2  00 
18 -00-28  00 
18-00-26-00 
24  196 
20  00-30  00 
18-00-22-00 
18-00-25-00 
18  00-26 -00 
18  00-28 -00 
18  00-30 -00 
20  00-24 -00 
25 -00-32  00 
20 -00-28  00 
22 -00-32  00 
23-00-35-00 
22  00-27 -00 
20-00-25-00 
20  00-27 -00 
20  00-28 -00 
20  00-26  00 
20  00-27 -00 
22-00-32-00 
20-00-25-00 
17 -00-25  00 
22-00-32-00 
20  00-30  00 
18-00-25-00 

S 

16-538 
11  5S3 

12-00-16-00 

10-00-15-00 

10-00 

15 -00-23  00 

14 -00-18  00 

15-00-17-00 

10  00-15  00 

17  125 

15-00-20-00 

16-00-20-00 

18-00 

15-00 

14  188 

1 

6-50 
6-75-  9-50 

4-00 

5-00 

6-OOc 

2 
3 

8-00-10-25 

8-66-i6-66 

9-00-11-00 

6-00-7-00 

7-00-  8-00 

6-50 

4 
5 

9-66 

fi 

8-50-  9  40 
10  094 

9-00-11-OOg 
10-75-12-00 
9-00-10-50 

10  800 

11  417 

ll-50g 

11-50-12-00 

11-00 

8-750 
7  000 

6-OOg 
8-00 

10  250 
8  500 

7-OOg 
10-00 



6-250 
5-500 

5-OOg 
6-00 

7  250 
6  500 

6  00g 
7-00 

9  000c 
7  500 

7  00-^8 -00c 

7 

8 
9 
10 

9-25 

11 

9  150 

10-00 

U667 

11-00 
11-00 
13-00 

10  133 

12 -00c 
900 
8-00 

11-467 

12 -00c 
12- 00c 
9-00 

7-668 

10-67C 
6-00 
6-00 

8-668 

10-67C 

7 -00c 

7-00 

7-850 
6 -75c 
8- 00c 
8-00 

n 

8-00 
9-25 

12  00-20  00 
18  00-22 -00 

7  00-10  00 
14  00-18 -00 
12  00-18  00 

5-00-  7-00 
14-00-18-00 
14-00-18-00 
17  821 
16-00-22-00 
14-00-18-00 
15-00-18-00 
14-00-18-00 

14  00-18 -00 
12  00-18 -00 
12  00-20- 00 
18-00-25-00 
16-00-22-00 
15-00-22-00 
15-00-22-00 

15  00-22 -00 

16  00-20- 00 
14 -00-20  00 

15  00-20  00 
14-00-20-00 
15 -00-20  00 

16  00-24  00 
15 -00-18  00 
14-00-17-00 
18-00-23-00 
15 -00-22  00 
14 -00-20  00 

13 
14 
15 

11-50 

10-33C 

11 -670 

8-670 

10- 67c 

6 -50c 

16 

17 

18 

8-00-  8-50 
10-25 

11-00 
12-50 

12  065 
11-50-12-50 

12-50 

13  00 
12-25 

13  00 
11-50 
13-00 
11-25 

10. 25-10 -50g 
ll-50g 
11-00 
1200 
12-50 

12-00-12-50 
12-50 
12-50 
12-50 

11-00-12-00 

9-50-1200 

1000 

11-00 

12  00-13  00 
11-50 

14  00 
13-50 

10.67-12.00c 

12 -00-13 -33c 

7-00 

8-00 

i6-66c 

19 
?0 

10  013 

10-25 
7-50-  8-50 

10  279 

8-00 

12  034 

9-00 

8  iw 

600 

9  744 

7-00 

9  104 

8-00-  9-00 

21 

8-00 
8-00-11-50 

10- 00 
9-00 
9-00 

11-00 
8-00-8-50 

14-00 
g 

13-00 

12-00 
10  00 
10-00 
12-00 
9-50-10-50 
16-00 
g 

15-00 
14-00 
15-00 
12-00 
16-00 

9-00 
8-00 
6-00 
900 
6-00-7-00 
11-00 
g 

9-00 

1000 

900 

700 

10-00 

7-00-  8-50 

12-00 

g 

fl-00 
12-00 
13-00 
9-00 
13-00 

10  00 

23 
24 

9-50 

10-50 

9-50-  9-75 

5-00 
9-00 

25 
26 
27 

10-75 

7-50-  8-OOg 

8-00-  8-50g 

9-00 

9-00-12-00 

11-00 
g 

g 

11-00 
8  •25c 
10-OOc 

28 
29 
30 
31 
3'> 

10-00 
9-50-10-00 

13-00 
11-00 
14-00 

11-00 
8-00 
11-00 

33 
34 

11-00 

?<> 

9-00-11-50 

S6 

900-11 -50 

14-00 

15-00 

12 -00c 

14 -00-16 -00c 

12-00 

14-00 
9 -75c 
12 -00c 

S7 

11-00 

^8 

10-00-11-50 

8 -00c 

^0 

8-00 

10 

8-50 

14 -00c 

10 -00-12 -00c 

12- 00-14 -OOc 

41 

7-75-  8-25 

49 

8-50 

1? 

12-50 

44 

9-00-13-50 
13-00 

12-50 

13 -50c 
10-50C 
9-50 
9-00 
8- 00c 
7-25 

8-50 

9 -00c 
8 -25-10 -50c 
8-50 
6-25 
7 -50c 
6-25 
7  375 
5-75-  9-00 
6-25-  8-50 
7  719 
6-50-  9-00 
5-00-  6-00 
6-75-  9-50 
9-00-10-00 
6  500 
g 

9 -00c 

30 -00-40  00 
20  00 

18 -00-25  00 
22-00-28-00 
22-00-28-00 

23  500 
22-00-32-00 
18 -00-22 -00 

24  000 
22-00-35-00 
20-00-25-00 
20 -00-25  00 
20-00-25-00 

22  375 
20 -00-23  00 

18-00-28-00 
18-00-28-00 
19-00-25-00 
22  125 
16  00 
20 -00-30  00 
25-00-31-00 
15  00-22  00 
17-00-23-00 
17 -00-22  00 
20  00-25 -00 
25-00-30-00 

25 -00-30  00 
14-00 

12 -00-18  00 
15 -00-22  00 
15 -00-22  00 

15  750 
15 -00-22  00 
10- 00-16  00 

17  250 
18 -00-22  00 
15  00-20  00 
12 -00-20- 00 
13 -00-18  00 

16  -  000 
14-00-18-00 

15-00-20-00 
14  00-20 -00 
10-00-17-00 
16  188 
14-00 
16 -00-20  00 
18 -00-25  00 
11 -00-15  00 
14 -00-18  00 
12  00-15 -00 
12-00-20- 00 
15 -00-20  00 

45 
16 

11 -50-14  00 

16-00 

9-50 

12-25 

11-75 

15-083 

14-25-17-00 

12-50-16-50 

16  938 

15-75f 

19  00 

17-50 

15-50 

10  000 

g 

8-50 
6-25 
6-75 
6-50 

7-50 
5-00 
6-25 
5-50 
6  750 
5-00-8-25 
5-75-8-00 
5-250 

47 

7-50-10-50 
12-00-13-00 

6 -50c 

48 
49 

10-50-12-50 

')0 

10-250 

6  625 

6-50 

6-50-  7-00 

8  500 

9-75-12-25 

51 

8-50-10-50 

52 

8  000 

4- 75-12  ^Oh 

53 
54 

8-00-  9-OOh 

3-50-4-50 

6-25-6-75 

7-00-  8-75h 

7-00 
10-00 

4  000 
g 

55 

5-00-  900h 

56 

5  156 

5  500 

g 

g 

e-ooh 

g 

g 

57 
58 

2-75-  4-25h 
6-00-  G-50h 
4-00-  5-75h 

g 

lOOOg 

g 
g 

g 
g 

5  00g 
6-OOg 

6-OOg 
7-OOg 

g 

4-OOg 
4-00 
4  804 

59 
60 
61 

9  921 

11  100 

6  469 

6-875 

62 
63 

64 
65 
66 
67 
68 
69 

9-50-10-50 

11-50 
13-50 
10-75 
10-75 
9-00 

6-50-7-50 
6-25-6-50 

7-56-  8-50 

7-25-  7-50 
5-00 
6-50 

6-20-  7-30 
5-00 

7-00-12-OOi 

500 
6- 50c 
3-50 
4-25 
4 -77c 

8-50-9-50 

9-50-10-50 

9-50-10-50 

8-75-10-75 

4-50-5-50 

7-70-  8-20s 

12-00-13-50 

5-00-lOOOi 

price  per  cord  from  price  quoted,    f.  Petroleum  coke.    g.  Natural  gas  used  extensively,    h.  Lignite,    i.  Including  birch. 
r.  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms,  $10-$36.    B.  Delivered  from  mines. 
25373-8 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS! 

Average  Prices  in  1926  =  100 


Commodities 


•All  commodities 

Classified  according  to  chief  com- 
ponent material— 

I.  Vegetable  Products 

II.  Animals  and  Their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products 

VI.  Non-Ferrous     Metals     and 
Their  Products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  AlUed  Pro- 

ducts  

Classified  according  to  purpose— 

I.  Consumers'  Goods 

Foods,  Beverages  and  To- 
bacco  

Other  Consumers'  Goods. . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  Construction 

Materials 

Manufacturers'  Materials. 

Classified  according  to  origin — 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) . 
All  Manufactured  (fully  or  chief- 

ly) 


Com- 
modities 

1913 

1918 

1920 

1922 

Sept. 
1926 

Sept. 
1928 

Sept. 
1929 

Sept. 
1930 

Sept. 
1931 

Sept. 
1933 

Sept. 
1934 

Sept. 
1935 

Aug. 
1936 

567 

64-0 

127-4 

155-9 

97-3 

98-6 

95-4 

97-8 

82-1 

69-7 

68-9 

71-9 

72-3 

76-2 

135 
76 

58-1 
70-9 

127-9 
127-1 

167-0 
145-1 

86-2 
96-0 

96-2 
98-9 

86-9 
114-0 

98-9 
108-9 

69-8 
93-4 

54-0 
690 

62-5 
60-6 

68-6 
67-4 

67-2 
72-0 

77-6 
72-3 

85 

58-2 

157-1 

176-5 

101-7 

99-5 

93-9 

91-2 

79-2 

72-4 

71-7 

71-8 

68-8 

700 

49 
44 

63-9 
68-9 

89-1 
156-9 

154-4 
168-4 

106-3 
104-6 

100-2 
99-4 

99-0 
92-6 

93-7 
93-8 

86-2 
90-4 

76-8 
86-8 

63-8 
85-5 

65-3 
86-6 

650 
87-1 

68-6 
87-9 

18 

98-4 
56-8 

141-9 
82-3 

135-5 
112-2 

97-3 
107-0 

99-8 
99-2 

91-9 
92-4 

98-2 
93-2 

73-7 
90-8 

60-7 
86-5 

67-5 
85-0 

62-1 
86-1 

71-1 
85-2 

69-1 
85-2 

'    P..  77 

63-4 

118-7 

141-5 

105-4 

100-3 

94-6 

95-5 

92-0 

84-6 

81-5 

81-7 

76-9 

78-4 

m 

236 

62-0 

102-7 

136-1 

96-9 

98-5 

96-4 

96-0 

86-1 

74-4 

72-7 

73-9 

73-3 

75-5 

126 
110 
402 
24 
378 

61-8 
62-2 
67-7 
55-1 
69-1 

119-0 
91-9 

133-3 
81-9 

139-0 

150-8 
126-3 
184-8 
108-6 
171-0 

90-2 
101-4 

98-8 
104-1 

98-2 

97-2 
99-4 
99-4 
97-1 
98-7 

101-7 
92-8 
93-7 
92-8 
93-8 

103-7 
90-8 
98-9 
94-7 
99-4 

86-7 
85-7 
76-7 
91-2 
75-1 

66-9 
79-4 
65-1 
89-3 
62-4 

65-7 
77-3 
65-6 
85-6 
63-4 

69-6 
76-7 
68-9 
89-5 
66-6 

70-7 
75-0 
70-2 
89-8 
68-0 

75-6 
75-5 
74-7 
89-7 
73-0 

111 

267 

67-0 
69-5 

100-7 
148-1 

144-0 
177-3 

108-7 
95-8 

100-0 
98-4 

98-6 
92-8 

99-6 
99-3 

86-8 
72-5 

79-9 
58-5 

80-8 
60-4 

82-7 
63-9 

82-5 
65-5 

85-7 
70-8 

186 

105 

70 

16 

57 

203 

245 

59-2 
70-1 
64-1 
65-9 
60-1 
67-9 
03-8 

134-7 
129-0 
132 -G 
111-7 
89-7 
115-2 
120-8 

17G-4 
148-0 
160-6 
114-1 
151-3 
134-6 
154-1 

91-2 
95-9 
88-0 
91-7 
106-8 
106-4 
94-7 

96-5 
98-2 
96-7 
100-7 
100- 1 
99-7 
97-3 

86-5 
108-9 
950 
105-2 
98-9 
91-3 
93-8 

96-1 
105-2 
107-7 
105-5 
93-5 
92-7 
101-8 

69-3 
900 
71-2 
91-3 
860 
87-2 
74-0 

54-9 
69-2 
52-6 
73-5 
76-8 
80-8 
58-5 

62-7 
82-7 
54-6 
66-5 
64-0 
81-6 
59-9 

66-7 
67-5 
61-2 
75-3 
65-4 
81-8 
64-8 

65-0 
720 
64-7 
68-7 
65-1 
82-8 
67-2 

73-1 
720 
73-3 
71-2 
68-5 
82-5 
73-0 

322 

64-8 

127-7 

156-5 

100-4 

98-6 

95-1 

94-1 

84-8 

72-4 

71-5 

73-5 

72-4 

74-8 

Sept. 
1936t 

76-7 


78-4 
73-4 


690 
88-2 

70-2 

8S-3 

78-6 


73-3 


fThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly.  Index  Num- 
bers of  Wholesale  Prices  (Canada);  monthly.  Prices  and  Price  Indexes  (Canada);  quarterly.  Price  ilovements  in  other  Coun- 
tries; annually.  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

tFor  the  week  ended  October  2,  1936,  monthly  figures  not  yet  available. 

♦Prior  to  1926  number  of  commodities  was  236,  1928  to  1933  inclusive  5U2,  and  since  January,  1934,  the  number  is  567. 


(Continued  from  page  956) 
ber,  while  onions  were  generally  lower  aver- 
aging 4-2  cents  per  pound  in  September  and 
5-2  cents  in  August.  Potatoes  were  lower  in 
most  localities  in  Ontario  and  eastern  prov- 
inces and  higher  in  the  western,  the  Dominion 
average  price  being  down  from  S2.17  per 
ninety  pounds  in  August  to  $1.87  in  Septem- 
ber. United  States  anthracite  coal  averaged 
ten  cents  per  ton  higher  at  $14.53,  seasonal 
increases  being  reported  from  several  localities. 
Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $14.50;  Windsor, 
$16.50;  Charlottetown,  $12.90;  Moncton,  $16; 
Saint  John,  $13;  Quebec,  $13.50;  Three  Rivers, 
$15;  Sherbrooke,  $15.85;  St.  Hyacinthe,  $13; 
Montreal,  $14.25;  Ottawa,  $1525;  Kingston, 
$14.50;  Belleville,  $15;  Peterborough,  $16.75; 
Oshawa,  $14.75;  Toronto,  $14.50;  St.  Cath- 
arines, $15;  Hamilton,  $14.50;  Brantford,  $16; 
Gait,  $16;  Sudbury,  $17.50;  Cobalt,  $18; 
Timmins,  $17.50;  Sault  Ste.  Marie,  $14;  Port 


Arthur,    $17.25;    Fort    William,    $17;    Winni- 
peg, $19.50. 


Educational  and  Employment  Program  For 
Youth   In   New    South   Wales 

The  Department  of  Labour  and  Industry 
(New  South  Wales)  has  recently  issued  a  bul- 
letin entitled  "  Young  Citizens'  Associations  " 
in  which  is  reviewed  the  activities  of  a  program 
for  the  furtherance  of  educational  and  employ- 
ment opportunities  for  young  people.  This 
scheme  was  launched  in  1932  following  a  con- 
ference of  representatives  of  Municipal  and 
Shire  Councils,  convened  by  the  Minister  of 
Labour  and  Industry. 

Essentially  a  citizens*  movement,  committees 
of  local  citizens,  representative  of  each  section 
of  the  community,  have  been  formed  in  many 
suburbs  and  in  some  country  districts. 

Among  the   objects  of  the  association   are: 

1.  To  provide  instructional,  educational,  and 
recreational  facilities  for  unemployed  boys  and 
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girls  between  the  ages  of  14-21  whereby  they 
may — 

(a)  profitably  and  pleasurably  utilize  the 
hours  of  leisure  and  unemployment; 

(b)  extend  and  consolidate  their  general 
education; 

(c)  prepare  themselves  for  future  employ- 
ment; and 

(d)  help    make    themselves   useful    citizens. 
2.  (a)    to  assist  in  finding  employment  for 

unemployed  boys  and  girls  between  the  ages 
of  14  and  21. 

(b)  To  work  in  conjunction  with  existing  or- 
ganizations having  employment  as  their  main 
objective. 

Provision  for  tools,  materials,  for  the  classes, 
rental  of  premises,  and  general  financial  assist- 
ance is  made  by  the  Government,  through  the 
Department  of  Labour  and  Industry,  and  the 


only  financial  responsibility  placed  on  local 
Committees  is  that  required  for  social  and  wel- 
fare activities. 

Equipment  for  the  motor  engineering  clas- 
ses, such  as  old  cars,  engines,  etc.,  has  been 
supplied  by  various  Government  Departments, 
and  by  private  firms. 

More  than  10,000  unemployed  boys  and  girls 
have  already  taken  advantage  of  the  scheme, 
and  have  thus  been  materially  assisted  in 
utilizing  their  enforced  leisure  to  the  best 
advantage.  Membership  is  open  to  unem- 
ployed boys  and  girls  between  the  ages  of  14 
and  21  years,  and  they  are  at  once  entitled  to 
all  the  privileges  provided,  with  good  prospects 
of  early  employment.  Since  the  inception  of 
the  scheme  several  thousand  boys  and  girls 
have  been  placed  in  employment,  through  the 
activities  of  the  various  Associations. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


The  accompanying  tables,  which  appear 
quarterly,  give  the  official  and  certain  other 
index  numbers  of  cost  of  living,  retail  and 
wholesale  prices  in  Great  Britain  and  several 
of  the  principal  commercial  and  industrial 
countries.  The  following  notes  afford  infor- 
mation as  to  recent  changes  in  prices  accord- 
in  to  gTOups  of  commodiitieis  in  several  of  these 
countries. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=100,  was 
95-2  for  August,  an  increase  of  1-7  per  cent 
for  the  month.  Both  food  and  industrial 
materials  advanced,  the  greatest  change  in 
any  one  group  being  a  rise  of  14-8  per  cent 
in  cereal  prices. 

The  Statist  index  number,  on  the  base 
1867-1877  =  100,  was  88-7  at  the  end  of 
August,  an  increase  of  2-2  per  cent  for  the 
month,  which  included  a  rise  of  10-2  per  cent 
in  vegetable  foiod  and  4-9  per  cent,  in  sumdiries. 

Cost  of  Living. — The  Ministry  of  Labour's 
index  number,  on  the  base  July,  1914  =  100, 
was  147  at  September  1,  an  increase  of  one 
point  for  the  month,  due  entirely  to  higher 
food    prices. 

France 

Wholesale  Prices. — The  index  number  of 
the  General  Statistical  Office,  on  the  base 
1914=:  100,  was  80  for  August,  an  increase  of 
one  point  for  the  month.  The  increase  was 
general,  all  groups  contributing  to  the  upward 
movement. 

Germany 

Wholesale  Prices. — The  index  number  of 
the    Federal    Statistical    Office,    on    the    base 


1913=100,  was  104-6  for  August,  an  increase 
of  0-4  per  cent  for  the  month.  The  changes 
in  all  of  the  main  groups  were  very  slight 
advances  over  the  previous  month's  level. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914  =  100,  was  125-4  for 
August,  an  increase  of  0-1  per  cent  for  the 
month  due  to  very  small  increases  in  food, 
heat  and  light,  and  clothing  prices. 

United    States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber (continued  by  Dun  and  Bradstreet,  In- 
corporated) which  is  based  on  the  sum  total 
of  the  prices  per  pound  of  96  commodities 
of  common  consumption,  was  $10-1907  at 
September  1,  an  increase  of  0-5  per  cent  for 
the  month.  Of  the  13  groups,  nine  showed 
small  increases,  two  were  unchanged  and  two 
declined. 

Dun's  index  number  (continued  by  Dun  and 
Bradstreet,  Incorporated)  which  is  based  on 
the  cost  per  capita  of  a  year's  supply  of 
commodities  in  wholesale  markets  was  $182-498 
at  September  1,  a  rise  of  0-03  per  cent  for 
the  month.  This  is  the  highest  point  recorded 
since  February  1,  1930. 

Cost  of  Living. — The  Bureau  of  Labour 
Statistics  index  number  of  the  cost  of  living 
for  wage  earners  and  lower-salaried  workers, 
on  the  base  1913  =  100,  was  143-0  at  July  15, 
an  increase  of  1-7  per  cent  from  the  level  of 
April  15.  The  principal  change  was  a  rise  of 
5-8  per  cent  in  food  prices;  rent  and  house- 
furnishing  goods  also  rose  slightly,  while  fuel 
and  light,  clothing  and  miscellaneous  items 
were  lower. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Damages  and   Injunction  in  Winnipeg 
Picketing  Case 

ON  August  20,  1936,  in  the  Manitoba  Court 
of  King's  Bench,  Mr.  Justice  Donovan 
gave  judgments  in  two  actions  against  the 
officers  and  members  of  the  Winnipeg  Local 
of  the  Canadian  Theatrical  Federation  com- 
prising local  unions  of  the  International  Alli- 
ace  of  Theatrical  Stage  Employees  and  Mov- 
ing-Picture Machine  Operators  and  the  Musi- 
cian©'  Umion. 

Both  cases  arose  as  suits  for  damages  for 
picketing  alleged  carried  on  in  an  unlaw- 
ful manner  in  July  and  August,  1935,  and 
for  an  injunction  restraining  picketing  in  the 
future.  In  one  case  there  was  no  dispute 
between  the  employer,  Allied  Amusements, 
Ltd.,  and  its  employees  who  were  members 
of  a  rival  union  affiliated  with  the  All-Cana- 
diam  Comgreiss  of  Labour.  Picketing  in  this 
case  was  for  the  purpose  of  inducing  the  em- 
ployer to  hire  members  of  the  Canadian 
Theatrical  Federation  or  to  cause  those  em- 
ployed to  join  it.  An  interim  injunction  to 
restrain  picketing  was  applied  for  but,  accord- 
ing to  the  reports  of  the  union,  an  agreement 
was  made  by  the  union  through  its  solicitor  to 
refrain  from  picketing  until  September  11, 
1935,  when  it  was  expected  that  the  applica- 
tion for  a  restraining  order  and  for  damages 
would  come  to  trial. 

In  the  other  case,  the  plaintiff,  Kershaw 
Theatres,  Ltd.,  had  abandoned  its  former 
policy  of  having  two  projectionists  on  duty  at 
the  same  time  and  from  September  1,  1935, 
engaged  only  one  for  each  of  its  two  theatres. 
The  union  conditions  called  for  two  men  on 
duty  at  all  times.  When  their  four  men  were 
"locked  out,"  the  two  theatres  were  picketed. 
The  diefenidanitis  in  this  oasie  numbered  19,  in- 
cluding some  of  the  defendants  in  the  Allied 
Amusements,  Ltd.  case. 

In  the  latter  case  involving  five  theatres, 
the  Court  was  of  the  opinion:, 

that    the   picketing    and    besetting,   the   carry- 
ing and  exhibition  of  the  banners  or   posters 
and  distribution  of  pamphlets,  were  intended 
to  injure  the  business  of  the  plaintiff  and  to 
cause      annoyance      and      discomfort      to      its 
management.     There  can   also   be  no   question 
but    that    the    object    of    the    defendants    in 
taking  such   action   was  to   force  the  plaintiff 
to   accede  to   their  demands.... 
As  to  the  plantiff's  contention  that  the  con- 
duct     of      the      defendants      constituted      a 
"nuisance,"  thie  latter  cliaimied  thait  the  picket- 
ing was  done  in  a  lawful  and  peaceful  manner 
"for  the  sole  and  lawful  purpose  of  conveying 
information   to   the  public"   and   they  denied 
"that  they  thereby  committed  a  nuisance  to 
the  plaintiff." 


It  is  further  claimed  on  behalf  of  the 
plaintiff  that  the  individual  defendants  (nine 
lu  iiumberj  combiued  together  to  injure  it 
in  its  trade  and  business,  and  arranged  to 
employ  means  which  were  illegal  and  wrong- 
ful in  an  effort  to  cause  the  plaintiff  to 
comply  with  their  demands,  viz.,  to  employ 
as  projectionists  only  members  of  the  union 
with  which  the  defendants  were  associated, 
and  at  wages  and  under  working  conditions 
approved  of  by  them;  to  employ  two  pro- 
jectionists at  each  theatre  instead  of  one 
then  being  employed;  and  to  have  an  orches- 
tra employed  at  each  theatre,  insitead  of  one 
for  two  or  more  theatres. . .  .The  plaintiff  was 
at  the  time  duly  licensed  to  carry  on  its  busi- 
ness, and  the  mechanical  and  other  equipment 
in  the  theatres  were  such  as  to  satisfy  the 
law  and  the  regulations  laid  down  by  the 
department  of  the  Government  having  juris- 
diction over  such  matters.  Although  much 
emphasis  was  laid  by  the  defence  during  the 
hearing  on  the  danger  of  the  public  and 
patrons  of  the  theatres  in  respect  of  the 
manner  in  which  the  theatres  were  conducted, 
there  was  no  evidence  of  any  independent 
complaint  by  anyone  or  of  any  notice  to  the 
inspectors  or  the  department  which  had  the 
duty  of  inspecting  and  passing  on  the  equip- 
ment. 

On  the  evidence  it  must  be  held  that  the 
appeal  was,  so  far  as  the  defendants  could 
make  it,  intended  to  be  especially  to  the 
patrons  and  intending  or  likely  patrons  of  the 
theatres.  . .  .As  I  view  it,  in  the  light  of  the 
authorities,  it  is  under  the  circumstances 
for  the  defendants  to  legally  justify  their 
actions. ...  (Reference  was  here  made  to  Rex 
ex  rel  Barron  v.  Hlachsaivl  [1925]  3  W.W.  R. 
3i4  Lyons  v.  Wilkins   [1899]    1  eh.  267). 

It  may  be  said  reasonably  that  the 
ultimate  or  general  object  the  defendants  had 
in  mind  was  to  promote  better  working  con- 
ditions for  labour  generally,  yet  it  must,  as 
I  see  it,  be  said  that  in  this  case  the  immedi- 
ate and  direct  object  governing  the  defen- 
dants' action  was  to  cause  such  injury  to  the 
plaintiff  and  its  business,  and  such  annoyance 
and  displeasure  to  its  management,  that,  as 
the  lesser  of  two  evils,  it  would  employ  a 
second  projectionist  and  an  orchestra  for  each 
theatre  and,  generally,  to  agree  to  the  parti- 
cipation by  the  defendants  in  its  manner  of 
contracting  with  some  of  its  employees.  The 
activities  undertaken  by  the  defendants  should 
then  be  considered  as  relating  to  those  parti- 
cular motives,  rather  than  to  general  or  ulti- 
mate aims.... It  must  be  assumed  from  the 
evidence  that  the  board  of  examiners  having 
the  power  of  issuing  licences  had  in  a  special 
manner  considered  the  question  of  requiring 
two  projectionists  instead  of  one,  and  that, 
from  the  absence  of  a  regulation  requiring 
that  two  be  employed,  it  had  rejected  that 
possible  restriction.  The  evidence  of  expert 
and  experienced  witnesses  satisfies  me  that 
with  automatic  safety  devices  and  equipment, 
such  as  the  plaintiff  was  shown  to  use.  there 
was  no  danger  from  which  it  could  reason- 
ably be  ^aid  that  two  projectionists  or 
operators  in  place  of  one  would  provide 
immunity.  We  should.  I  think,  infer  that  the 
references  to  danger  used  by  the  defendants 
and  their  witnesses  in  such  definite  form 
should  at  the  most  in  fairness  have  only  been 
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stated  in  a  relative  sense*.  ..  .There  can  on 
the  evidence  be  no  doubt  that  the  defendants 
acted  in  concert  in  reference  to  a  pre- 
arranged plan,  and  that  what  v^^as  subse- 
quently done  was  in  pursuance  of  that  plan. 
The  defendants,  without  lawful  justification, 
were  atempting  to  compel  the  plaintiff  to  do 
what  it  was  not  legaly  obliged  to  do  in  con- 
ducting  its  business. 

The  Court  here  referred  to  Quinn  v. 
Leathern,  (1901  A.C.  495)  and  the  following 
quotations  were  made  from  the  judgment  in 
that    case : 

A  combination  of  two  or  more  without 
justification  or  excuse  to  injure  a  man  in  his 
trade  by  inducing  his  customers  or  servants 
to  break  their  contracts  with  him  or  not  to 
deal  with  him  or  continue  in  his  employmenit 
is,  if  it  results  in  damage,  actionable.  .  .  . 

But  there  are  many  ways  short  of  violence 
or  the  threat  of  it  of  compelling  persons  to 
act  in  a  way  which  they  do  not  like:  picketing 
is  a  disitinct  annoyance,  and  if  damage  re- 
sults is  an  actionable  nuisance  at  common 
law,  but  if  confined  merely  to  obtaining  and 
communicating  information  it  is  rendered 
lawful  by  the  Act. 

Mr.  Justice  Donovan  distinguished  the  case 
before  him  from  Sorrell  v  Smith  (1925  A.C. 
700)  where  it  was  held  that  the  purpose  of  the 
defendants  was  not  to  injure  the  plaintiff  but 
to  forward  or  defend  by  lawful  means  their 
own  trade  and  that  the  means  were  not 
iiM'egal.    He  s1:.atieis: 

To  say  that  the  general  intention  of  the 
defendanits    was    the    furtherance    of    labour 

*  A  handbill  distributed  by  the  union  contained  a 
statement  to  the  effect  that  the  employment  of  two 
operators  on  a  shift  "  ensures  the  safety  of  the  public 
and  of  the  operators  against  fire  and  panic."  It  con- 
tinues: "In  other  provinces,  the  law  compels  theatres 
to  employ  two  operators  on  a  shift.  The  Manitoba 
Government  in  delaying  to  enact  similar  laws  in  the 
public  interest  is  not  only  responsible  but  is  ignoring 
the  advice  of  the  National  Research  Council  of  the 
Dominion  Government  whose  investigation  finds  and 
recommends    two    operators    on    each    shift," 

The  following  explanation  may  be  made:  In  1932,   at 
the   request    of    the    Government    of    British    Columbia, 
the  National  Research  Council  of  Canada  undertook  an 
investigation  into  the  regulations  and  practices  of  pro- 
jection rooms  in  moving-picture  theatres  from  the  point 
of  view  of  public  safety.     The  Governments  of  Ontario 
and   Manitoba   requested   that   they  be  permitted   to   be 
parties    to    the    inquiry.      The    recommendations    made 
by    the    Council's    committee    included    the    following: — 
That  in  projection  rooms  in  which  two  machines  are 
in  operation  and  in  which  there  is  auxiliary  equipment 
such    as    Brenkert    machines,    spot    lights,    etc.,    there 
should    be   on    duty   at    all    times    during    public    per- 
formances at  least  two  qualified  projectionists.     In  the 
opinion  of  this  Committee,  it  is  advisable  to  use  in  this 
class  of  theatre  only  men  of  the  highest  qualifications ; 
That  in  projection  rooms  in  which  two  machines  are 
in    operation    without     auxiliary     equipment    such     as 
mentioned   in  the  foregoing,  there  should   be  on  duty 
at  all   times  during   public  performances  at  least  one 
qualified    projectionist    and    an    assistant    projectionist. 
In  the  provinces  of  Alberta,  British   Columbia,   Ontario 
and   Saskatchewan,  the  regulations  require  two   project- 
tinnists    when    two    sound    picture    projectors    are    oper- 
ated  during  the   same  show.     In    Saskatchewan   and   in 
small    theatres    in    Ontario,    one    of    these    projectionists 
may  hav«  a  licence  of  a  lower  grade. 


interests  does  not  excuse  unlawful  means  to 
achieve  the  immediate  intention,  which  here 
was  to  so  annoy,  coerce  and  injure  the 
plaintiff  that  there  Avould  be  a  surrender 
of  a  part  of  the  conduct  of  its  business,  and 
that  payments  would  have  to  be  made  to 
additional  employees  who  were  not  required 
for  the  lawful  conduct  of  that  business.... 
I  have  concluded  that  the  real  object  of  the 
defendants  was  to  secure  the  employment  of 
two  projectionists  in  the  place  of  one,  and 
generally  secure  for  themselves  unionization 
of  employees  of  the  plaintiff's  theatre  busi- 
ness. 

As  regards  the  defendants'  claim  that  the 
amendment  of  1934  to  the  picketing  section 
(s.  501)  of  the  Criminal  Code*  made  earlier 
Canadian  cases  inapplicable,  the  Court  was 
of  the  opinion  that  the  attendance  of  the 
defendants'  pickets  and  representatives  at 
and  near  the  plaintiff's  theatres  was  for 
more  and  other  than  to  give  information. 
At  best  the  statements  were  opinions  based 
on  such  contentious  factors  as  prevailing 
wages,  financial  ability  to  pay.  and  of  most 
importance,  the  implied  unwillingness  of  the 
persons  then  employed  to  continue.  There 
was  also  the  implication  that  the  intervention 
of  the  defendants  was  on  behalf  of  the  per- 
sons then  or  thereafter  to  be  employed  at  the 
theatre.  It  seems  to  me  that  the  object  of 
the  amendment  to  the  statute  was  merely  to 
provide  a  summary  way  of  dealing  under  the 
Criminal  Code  with  such  cases,  and  was  not 
intended  to  deal  with  civil  rights  or  remedies. 
As  I  s'^"  it.  the  rl'^fpudants  and  their  union 
were  outsiders  until  they  could  secure  recoeni- 
tion  or  authority  either  from  the  plaintiff 
or  from  the  operators  thpn  employed  by  the 
plaintiff   for    their   lactivities.  . . . 

Although  this  case  may  be  distinsruished 
from  the  case  of  Vulcan  Iron  Works  v. 
Winnipeg  Lorlne  on  the  ground  that  here  no 
violence  was  threatened,  yet  the  jud<?mpnt  in 
that  case  may  be  taken  as  an  authoritv  on 
the  question  of  the  objects  in  view  where 
there  has  been  besetting  and  watching. 

In  fschvhrra  v.  Local  TntprnationaJ  Alli- 
ance Co.  fl927)  2  D.L.R.  20.  it  was  held  that 
pamphlets  containing  not  facts  but  matters 
of  opinion  distributed  at  the  door  ^of  a 
theatr'^  were  not  nrotprted  and  ropstituted 
a  watching  and  besetting;  and  Macdonald, 
C..T  A.,  is   nuoted   at   n.   ."550.... as   savins:: 

"Even  assuming  that  they  conducted  them- 
selves in  a  peaceful  manner,  the  question  is, 
had  they  the  right  to  bring  about  what  was 
virtually  a  boycott  of  the  plaintiff?  The 
defendants'  object  in  distributing  the  hand- 
bills and  in  parading  with  banners,  was  un- 
questionably to  prevent  persons  from 
patronizing  the  theatre.  No  matter  how 
peaceably  this  may  have  been  done,  and  even 
admitting  the  absence  of  actual  malice,  yet 
I  think  it  was  an  actionable  wrong  done  by 
these  defendants,  in  combination,  with  the 
object  of  compelling  the  plaintiff  bv  inflicting 
loss  upon  him  to  do  somethinsr  which  he  had 
a  legal  right  to  abstain  from  doing.'* 


*Paragraph  {q)  was  added  in  1934  as  follows:  "Attend- 
ing at  or  near  or  approaching  to  such  house  or  other 
place  as  afore-^aid,  in  order  merely  to  obtain  or  com- 
municate information,  shall  not  be  deemed  a  watching 
or  besetting  within  the  meaning  of  the  section." 
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On  a  finding,  as  I  do  find,  that  the  acts 
of  the  defendants  in  picketing  and  exhibiting 
posters  have  not  been  excused  or  justified, 
and  that  tlie  means  used  by  the  defendants 
were  illegal  and  wrongful  and  were  intended 
to  harm  and  cause  and  did  cause  loss,  I  con- 
sider that  the  judgment  in  the  case  of  Reners 
V.  Reg.  (1926)  S.C.R.  499,  is  an  authority 
which  applies,  and  which,  on  the  facts  of  this 
case,  requires  that  judgment  be  given  for  the 
plaintiff. 

The  plaintiff  suffered  a  definite  falling  off 
in  attendance  by  patrons  following  the  picket- 
ing, and  I  find  that  it  suffered  therefrom 
substantial  loss.  There  can  also  be  no  ques- 
tion but  that  the  plaintiff's  management 
suffered  annoyance  and  discomfort  in  carry- 
ing on  the  business  as  a  result  of  the  acti- 
vities hereinbefore  referred  to  of  the  de- 
fendants, and  that  such  result  was  intended 
by   the   defendants. 

I  alloAv  damages  in  the  sum  of  $300,  and 
there  Avill  be  a  perpetual  injunction  restrain- 
ing the  defendants  from  watching  or  be- 
setting the  plaintiff's  places  of  busdness  in 
the  manner  here  shown  to  have  taken  place, 
and  from  exhibiting  posters  or  signs  such  as 
those    of    which    complaint    is    made. 

The  plaintiff  will  also  have  the  costs  of 
the  action  with  the  statutory  bar  removed. 
The  case  of  Kershaw  Theatres,  Ltd.  v. 
Reaney  was  distinguished  from  the  Allied 
Amusements,  Ltd.,  case  in  that 
the  union  had  as  its  members  projectionists 
who  were  in  the  employ  of  the  plaintiff  until 
the  end  of  the  month  preceding  -the  month 
in  which  the  picketing  and  other  matters  of 
which  complaint  is  made  herein  started.  The 
watching  and  besetting  herein  referred  to 
were  more  extensive,  and  included  the  dis- 
tribution of  pamphlets,  hand-bills  and  copies 
of  a  paper  "Typo  News"  in  and  about  the 
neighbourhood    of    the    plaintiff's    theatre.... 

It  will  he  apparent  that  the  handbijls, 
pamphlets  and  other  publications  containing 
the  above  statoments  went  far  beyond  the 
making  of  communications.  They  were  not 
solely  for   the  purpose  of  giving:  information. 

I  do  not  think  that  the  publications  re- 
ferred to  can  be  considered  to  be  free  from 
misrepresentation,  or  from  such  appeals  as 
tended  to  projudice  and  injure  the  plaintiff 
in  its  business  and  with  its  patronvs.  Un- 
doubtedly they  were  intended  also  to  irritate 
and  annoy  the  manafrement  of  the  plaintiff. 
The  use  of  the  phrases  "danger  to  patrons." 
"disTPorard  of  public  safety."  "callous  in- 
diffprencp."  mav  be  taken  as  appeals  to  the 
sentimental  feelinffs  of  the  natrons  and  public, 
and  as  intpud^d  to  hurt  the  feelinors  of  the 
manaorement  of  the  -nlaintiff  and  calls'^  mon'p- 
tary  loss....  Such  activities — the  obiect  beino: 
to  compel  acquiescence  in  the  defendants'  de- 
mand«!^ — wpr-^  infprided  to  intprferp  with  the 
plaintiff  and  with  a  lawful  business  lawfullv 
conducted. 

In  Reners  v.  Reg.,  it  was  held  that  the 
defendants'  acts  were  wronoiful  and  unlawful 
and  the  besetting  and  watching  in  which 
he  in  common  Avith  his  eomrades  or  associates 
was    engaged    amounted    to    a    nuisance.... 

What  the  defendants  did  against  the 
plaintiff  and  its  business  was  a  common-law 
nuisance   punishable   in    damages.  .  .  . 

The  discussions  of  the  principles  referred 
to  in  the   reasons  for   judgment  in  the  Allied 


Amusements  Ltd.  case,  above  written,  may 
generally  be  taken  to  aipply  to  the  facts  of 
this  case. 

The  plaintiff  has,  in  my  opinion,  established 
its  case,  and  as  both  the  picketing  and  dis- 
tribution of  publications  were  carried  on  for 
some  weeks,  and  by  the  evidence,  there  was  a 
substantial  falling  off  in  patronage,  there  was 
a  large  monetary  loss  to  the  plaintiff  at  each 
of  its  two  theatres. 

There  will  be  an  award  of  damages  in  the 
sum  ol  $900,  and  a  perpetual  injunction 
against  watching  and  besetting  in  the  manner 
of  which  complaint  was  made  herein,  and  also 
against  the  carrying,  exhibition  or  publication 
of  such  posters,  pamphlets,  etc.,  as  are  re- 
ferred to  in   the  statement  of  claim. 

The    plaintiff    will    also    have    its    costs    of 
action  with   the  stautory  bar   removed. 
Allied  Amusements,  Ltd.   v.  Reaney  et  at, 
Kershaw    Theatres,    Ltd.,    v.    Reaney    et    at 
(1936)    3  Western  Weekly  Reports  129. 

Damages  Awarded  Members  of  Amalga- 
mated Mine  Workers  of  Nova  Scotia 
Against  U.M.W.A. 

In  the  Supreme  Court  of  Nova  Scotia  at 
Amherst  on  September  3,  1936,  Mr.  Justice 
Hall  awarded  damages  totalling  S4,055  and 
costs  to  five  members  of  the  Amalgamated 
Mine  Workers  of  Nova  Scotia  in  an  action 
brought  by  the  latter  against  five  officers  of 
the  United  Mine  Workers  of  America,  Local 
4514,.  at  Springhill,  N.S. 

The  case  arose  through  a  strike  called  by 
the  United  Mine  Workers  employed  by  the 
Cumberland  Coal  and  Railway  Company 
on  January  24,  1935,  to  induce  the  Company 
to  dismiss  twelve  men  who  had  been  active  m 
the  organization  of  the  rival  local  union.  Seven 
of  these  men  later  joined  the  United  Mine 
Workers.  On  February  10,  the  Company 
agreed  not  to  give  the  five  plaintiffs  employ- 
ment and  the  strike  was  called  off. 

Under  the  collective  agreement  between  the 
Dominion  Coal  Company,  which  controls  the 
Cumberland  Coal  and  Railway  Company,  and 
the  United  Mine  Workers  of  America,  the 
Company  was  not  required  to  employ  only 
members  of  the  international  union  but  agree- 
ments had  been  made  with  that  union  since 
1919  and  practically  all  the  miners  at  Spring- 
hill  were  members  of  the  U.M.W.A.  Rivalry 
between  the  two  unions  after  the  formation  of 
the  A.M.W.  of  Nova  Scotia  in  1932  led  to 
the  enactment  by  the  Nova  Scotia  Legislature 
in  1934  of  an  amendment  to  the  check-off 
provision  of  the  Nova  Scotia  Coal  Mines 
Regulation  Act  to  provide  that  no  employer 
need  retain  from  the  wages  of  his  employees 
any  dues  payable  to  any  union  other  than  the 
union  to  which  the  larger  number  of  his  em- 
ployees belonged.  The  amendment  provided 
also  that  a  ballot  should  be  taken  before 
November  15  in  each  year  in  order  to  deter- 
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mine  the  union  to  which  the  majority  belonged. 
At  the  plebiscite  held  at  Springhill  in  Novem- 
ber, 1935,  722  miners  voted  for  the  U.M.W.A. 
and  508  for  the  A.M.W.  Subsequently,  all  but 
a  small  number  of  the  miners  seem  to  have 
joined  the  U.M.W.A.  In  order  to  compel  this 
minority  to  join  the  U.MjW.A.  a  strike  was 
called. 

The  plaintiffs  in  the  action  claimed  damages 
on  the  ground  of  unlawful  conspiracy  on  the 
part  of  the  defendants  to  prevent  their  em- 
ployment and  of  coercion  and  intimidation  of 
the  company  for  the  same  purpose.  The  state- 
ment of  claim  was  amended  to  allege  speci- 
fically that  there  was  a  conspiracy  to  injure 
the  plaintiffs  and  that  the  defendants  threat- 
ened to  commit  an  illegal  act  by  inducing  the 
maintenance  men  to  break  their  contracts  of 
employment,  thus  endangering  valuable  prop- 
erty. 

The  Court,  after  reviewing  several  English 
cases  involving  combinations,  stated : — 

After  consideration  of  all  the  circumstances 
I  am  forced  to  find  that  the  defendants  were 
not  content  to  do  only  what  was  necessary  to 
advance  the  interests  of  their  union,  but  made 
use  of  the  occasion  for  the  purpose  and  with 
the  intent  to  injure  the  plaintiffs.  The  picket- 
ing of  the  mines,  the  conduct  of  the  men  form- 
ing the  pickets,  the  threat  to  withdraw  the 
maintenance  men  in  violation  of  their  contract, 
all  are  badges  of  malice  which  assist  me  as  a 
juror  in  reaching  this  conclusion. 

I  have  no  doubt  the  defendants,  intended  to, 
and  did  infringe  the  plaintiff's'  rights  and  re- 
move their  liberty  of  action  and  compelled 
the   company   to   refuse  them   employment. 

The  plaintiffs  are  entitled  to  recover  on 
another  ground  also.     The  defendants  having 


black-listed  the  plaintiffs,  then  intimidated  and 
coerced    the    company    into    boycotting    them. 

The  company  was  induced  so  to  act  either  by 
the  commission  of  unlawful  acts  or  by  threats, 
express  or  implied,  to  do  or  procure  illegal 
acts. 

Having  notified  the  company  that  the 
U.M.W.  members  would  not  work  till  the 
plaintiffs'  lamps  were  stopped,  pressure  was 
brought  to  bear.  In  the  first  place  the  mines 
were  picketed.  Defendants  say  this  was  a 
"  peaceful  picket  "  set  up  solely  for  the  pur- 
pose of  giving  information.  I  do  not  accept 
this  explanation.  There  is  much  evidence  to 
the  contrary 

On  other  occasions  some  of  the  plaintiff's 
were  seized  by  U.M.W.  men,  including  some  of 
the  men  who  had  been  recognized  as  members 
of  the  pickets,  and  were  run  out  of  town.  . .  . 

The  wilful  breaking  of  a  contract  knowing 
or  having  reasonable  cause  to  believe  that 
the  probable  consequence  of  such  breach  will 
be  to  expose  valuable  property  to  destruction 
or  serious  injury  is  an  indictable  ott'ence 
(Criminal  Code  sec.  499  (a))  and  the  threat 
to  withdraw  maintenance  men  was  a  threat 
to   do    an    illegal   act. 

The  plaintiffs  have  suffered  damages  and 
are  severally  entitled  to  recover  on  two 
grounds:  — 

(1)  The  defendants  acted  in  combination, 
not  with  a  single  view  to  advance  the 
interests  of  their  union  but  with  the  inain 
or  ulterior  intent  to  injure  the  plaintiffs 
and 

(2)  They  threatened  to  commit  or  procure 
an  illegal  act  with  the  intention  and 
effect  of  intimidating  the  officers  of  the 
Company  into  refusing  to  employ  the 
plaintiffs. 

Jas.  Johnston  et  al  v.  Wm.  McKay  et  al, 
Supreme  Court  of  Nova  Scotia,  Amherst,  Sep- 
tember 5,  1936. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly   Summary 

INDUSTRLA.L  employment  showed  a  con- 
siderable increase  in  Canada  at  October 
1,  according  to  statements  received  by  the 
Dominion  Bureau  of  Statistics  from  10.020 
employers,  each  with  a  minimum  of  fifteen 
employees,  whose  staffs  aggregated  1,044,178 
persons,  as  compared  with  1,015,639  in  the 
preceding  month.  Activity  has  shown  a 
falling-off  between  September  and  October  in 
six,  and  an  advance  in  nine  of  the  fifteen  pre- 
ceding years  of  the  record,  the  change  on  the 
average,  being  a  fractional  increase;  the  sub- 
stantial improvement  this  year  is  therefore 
especially  interesting.  The  index  (based  upon 
the  average  for  the  calendar  year  1926  as 
100)  stood  at  110-1  at  October  1,  1936,  com- 
pared with  107-1  at  September  1,  1936,  and 
106-1  at  October  1,  1935.  At  the  same  date 
in  the  fourteen  preceding  years,  the  index  was 
as  follows:  1934.  100-0;  1933,  90-4;  1932, 
86-7;  1931,  103-9;  1930,  116-2;  1929,  125-6; 
1928,  118-8;  1927,  110-3;  1926,  106-5;  1925, 
99-5;  1924,  95-0;  1923,  100-7;  1922,  95-8  and 
1921,  91-3.  These  returns  are  representative 
of  aH  industries  except  agriculture,  fishing, 
hunting   and    highly   specialized   business. 

At  the  beginning  of  October,  1936,  the  per- 
centage of  idlen  ss  reported  to  the  Depart- 
ment of  Labour  by  Local  Trade  Unions 
throughout  Canada  stood  at  10-9  as  con- 
trasted with  percentages  of  10-8  at  the 
beginning  of  September  and  13-0  at  the 
beginning  of  October,  1935.  The  percentage 
for  October  was  established  from  the  reports 
received  from  a  total  of  1.825  labour  organi- 
zations with  a  combined  membership  of 
180.306   persons. 

Reports  for  September,  1936,  received  by 
the  Department  of  Labour  from  the  offices 
of  the  Employment  Service  of  Canada  showed 
declines  from  August,  1936,  and  September, 
1935,  in  the  average  daily  placements  effected, 
farming  and  construction  and  maintenance 
being  entirely  responsible  for  the  loss  in  each 
instance.  During  the  month  under  review, 
September.  1936,  the  total  opportunities  for 
work  numbered  29,325,  applications  63,484  and 
26854—15 


placements  in  regular  and  casual  employment 
26,996. 

In  retail  prices  the  cost  per  week  of  a 
family  budget  of  staple  foods,  fuel  and  light- 
ing, and  rent  was  $16.87  at  the  beginning  of 
October  as  compared  with  $16.84  for  the 
beginning  of  September;  $16.42  for  October, 
1935;  $15.41  for  June,  1933  (the  low  point  in 
recent  years);  $21.96  for  October,  1929;  $22.01 
for  October,  1921;  $26.92  for  July,  1920  (the 
post  war  peak) ;  and  $14.48  for  October,  1914. 
A  slight  decrease  in  October,  1936,  as  com- 
pared with  the  previous  month  occurred 
in  the  cost  of  foods,  chiefly  in  potatoes.  In 
wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of  Statis- 
tics and  based  upon  prices  in  1926  as  100  was 
76-8  for  the  week  ended  October  30  as  com- 
pared with  76-9  for  the  week  ended  October 
23;  77-1  for  that  of  October  16;  76-7  for  that 
of  October  2  and  72-4  for  that  of  November 
1,  1935.  On  a  monthly  basis  the  index  was 
76-4  for  September,  the  latest  available;  73-1 
for  October,  1935;  71-3  for  October,  1934; 
63-5  for  February,  1933  (the  low  point  in 
recent  years);  96-8  for  October,  1929;  99-6 
for  October,  1921;  164-3  for  May,  1920  (the 
post  war  peak);   and  66-8  for  October,  1914. 

The  table  on  page  974  gives  the  most  recent 
statistics  available  reflecting  industrial  condi- 
tions in  Canada.  The  index  of  the  physical 
volume  of  business  moved  upward  in  S  ptem- 
ber  continuing  the  advance  in  progress  sines 
March.  The  figures  for  September  were  two 
per  cent  higher  than  those  for  the  previous 
month  and  thirteen  per  cent  higher  than  for 
September,  1935.  Of  the  principal  factors  used 
in  the  construction  of  the  index,  mineral  pro- 
duction, electric  power  output,  carloadings  and 
exports  were  lower  than  in  August,  the  de- 
crease in  the  first  named  group  being  due  to 
smaller  shipments  of  non-ferrous  metals.  The 
groups  to  show  advance  in  the  same  com- 
parison were  manufacturing,  construction,, 
trade  employment  and  imports.  In  the 
manufacturing  group  the  increase  was  due 
in  large  part  to  advances  in  the  iron  and  steel, 
forestry,  and  foods  industries  and  in  imports- 
of    raw    materials   for    the    textile    industriea. 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA' 
(Official  statistics  except  where  noted) 


1936 


October  September 


August 


1935 


October  September 


August 


Trade,  external  aggregate I 

Imports,  merchandise  for 
consumption $ 

Exports,  Canadian  produce. . .  % 

Customs  duty  collected $ 

Bank      debits    to      individual 

accounts $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings % 

Bank  loans,  commercial,  etc —  $ 
Security  Prices,  Index  Numbers — 

Common  stocks 

Preierred  stocks 

(1)  Index  of  interest  rates 

(2)  Prices,  wholesale.  Index 

number 

(«)  Prices,  Retail,  Family  Bud- 
get   i 

Index,  retail  sales,  unadjusted. . . 

(»)  Index,  retail  sales,  adjusted 

(*)  Employment,  index  number. 

Employers'  pay-roll  figures 

(*)  (*)  Unemployment,  percent- 
age (trade  union  members) 

Railway — 
(i)  Car     loadings,     revenue 

freight ..cars 

Canadian     National     Rail- 
ways, gross  earnings $ 

Operating  expenses S 

Canadian   Pacific   Railway 

gross  earnings $ 

Canadian  Pacific  Railway, 
operating     expenses,     all 

lines i 

Steam  railways,  freight  in 

ton-miles 

Building  permits % 

{')  Contracts  awarded % 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs 

Zinc lbs 

Copper lbs 

Nickel lbs 

Gold ounces 

Silver ounces 

Coal tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports lbs. 

Timber  scaled  in  British  Colum- 
bia  bd.  ft, 

Flour  production brls, 

(«)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance. $ 

Newsprint  production tons 

Automobiles,  passenger,  production 
Index    of    Physical    Volume    of 

Business 

Industrial  Production 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


126-9 

86-8 
72-2 

176-8 

16-87 


110-1 
10-9 

233,339 
18,786,278 


142,565,370 

52,982,972 

88,894,179 

7,379,731 

3,133,564,540 
116,282,712 

1,500,864,504 
687,836,073 

119-5 

83-8 


76-4 

16-84 
76-0 
76-6 

107-1 

10-8 

230,917 
17,956,964 


14,957,200 


101,692,741 


14,312,165 


10,889,280 


3,644,560 
16,558,500 

51,892 

86,077 

5,027 


330,820 


1,384,453 
134,050,000 
5,361.000 
9,263,000 
1,422,000 

263,861,906 

1,516,123 

78,496,030 

2,106,081 

68,055,000 

26,784,000 

269,780 

2,481 

115-3 

117-2 

167-8 

115-4 

55-4 

208-4 

108-8 

129-1 

79-3 

87-0 

118-8 


143,787,510 

50,257,754 

92,559,495 

6,795,884 

2,619,152,500 
123,527,133 

1,502,821,895 
657,362,195 

114-7 
80-6 
71-2 

76-2 

16-72 
67-9 
75-5 

105-6 

12-5 


204,513 

15,733,625 
12,899,089 

12,009,639 


11,375,154 

2,364,492,966 
3,672,845 
15,536,100 

38,570 

80,164 

9,294 

33,987,026 

27,597,093 

35,388,972 

12,352,758 

328.697 

1,539,360 

1,036,105 

146,310,000 

8,467,000 

7,097.000 

908,000 

292,590,726 

1,362,679 

93,841,054 

2,002,895 

65,164,000 

24,722,000 

270,050 

3,051 

113-2 
115-2 
174-3 
113-0 
45-8 
209 
107-6 
127 
81-2 
76-7 
122-9 


144,073,870 

52,751,020 

90,526,150 

7,951,499 

2,907,516,367 
126,468,158 

1,465,301,708 
855,599,556 

96-1 
69-5 
85-4 

73-1 

16-42 
80-9 
73-0 

106-1 

130 


219,833 

17,825,909 
12,018,206 

14,198.209 


9,948,866 

2,936,676,940 
4,020,308 
14,873,600 

45,521 

95,016 

9,653 

32,986,982 

27,575,751 

35,421,463 

13,399,099 

300,866 

1,323.659 

1,536,178 

133,730,000 

1,819,000 

10,770,000 

1,636,000 

264,727,232 

1,824,754 

74,056,391 

1,911,713 

69,761,000 

30,184.000 

266,520 

7,128 

107-2 

109-5 

169-6 

105-4 

50-7 

202-6 

100-7 

122-8 

71-0 

85-4 

94-3 


123,535,305 

44,689,463 

77,258.615 

6,839,075 

2,425,895.084 
131,747,122 

1,444,330,669 
839,277,861 

93-6 
69-2 
88-3 

72-4 

16-16 
69-6 
72-5 

102-7 

14-2 

210,857 

15,901,121 
11,718.407 

13,445,654 

10,155,436 

2,711,927,572 
3,331,915 
14,743,000 

54,360 

90,952 

4,513 

26,471,867 

27,125,462 

33,927,147 

12,936,881 

281,533 

1.347,904 

1.123.453 

127.020.000 

3,594.000 

5.857,000 

1,053,000 

241,351,243 

1,635,189 

71,183,208 

1,982,451 

63,974,000 

26,442,000 

223,890 

3,819 

101-9 
102-5 
144-7 
100-0 
49-3 
195-9 
100-1 
123-6 
69 

77-6 
110-5 


126,198,423 

49,560,063 
75,676.436 
6,934,174 

2,497,602,532 
129,968,276 

1,434,256,634 
828,629,038 

94-7 
70-9 
79-7 

71-7 

16-15 
65-3 


101-1 
15-1 

176,078 

14,199,344 
11.596,161 

10,936,576 

10,428,236 

1,785,923,898 
4,311,968 
23,837,400 

54,414 

82,488 

3,893 

26,620,501 

28,930,131 

32,593,815 

10,903,373 

295,896 

1,630,399 

987,846 

126,730,000 

6,304,000 

7,027,000 

1,569,000 

241,831,775 

1,161,389 

95,073,668 

2,153,965 

59,714,000 

26,639,000 

236,570 

6,524 


107-9 
110-3 
165-8 
102-7 

66-5 
192-3 
101-3 
122-8 

72-1 


107 


•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statbtics  issued  by 

the  Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  October  30,  1936. 

0)  Calculated  from  yields  of  Ontario  bonds.  (»)  For  group  figures  see  articles  elsewhere  in  this  issue. 

(»)  Adjusted  for  number  of  business  days  and  seasonal  variations. 

i*)  Figures  for  end  of  previous  month, 
s)  Figures  for  four  weeks  ending  October  31,  1936,  and  corresponding  pre\iou8  periods. 
•)  Sugar  production  given  in  periods  of  four  weeks  ending  October  3,  September  6,  and  August  8,  1936;  October  5,  Sep- 
tember 7,  and  August  10,  1935. 
4,'')  MacLean's  Building  Review. 
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All  of  the  above  principal  groups  were  sub- 
stantially higher  in  Setpember  of  this  year 
than  in  September,  1935.  Information  avail- 
a^ble  for  October  shows  gain  in  wh'olesale 
prices,  carloadings,  employment  and  gross 
earnings  of  the  Canadian  National  Railways, 
both  as  compared  with  the  preceding  month 
and  with  0<;tober  last  year,  while  contracts 
awarded  were  somewhat  lower. 

The  number  of  strikes  and  lockouts  recorded 
for  October  was  17„  involving  2,222  workers 
and  causing  time  loss  of  12,733  man  working 
days.  There  were  no  disputes  involving  large 
numbers  of  workers  for  long  periods.  In 
September  there  were  27  disputes,  involving 
6,513  workers,  with  a  time  loss  of  33,292  days, 
due  chiefly  to  a  strike  of  textile  workers  at 
Cornwall,  Ont.,  and  to  strikes  of  coal  miners 
in  Nova  Scotia  and  Alberta.  In  October  last 
year  there  were  16  disputes,  involving  2,360 
workers,  with  a  time  loss  of  17,798  days,  nearly 
one-third  of  which  was  due  to  strikes  of  water 
transport  workers  in  British  Columbia.  Of 
the  seventeen  disputes  recorded  for  October, 
twelve  were  recorded  as  terminated,  eight 
resulting  in  favour  of  the  workers  involved, 
one  being  partially  successful,  while  the  re- 
sults of  three  were  recorded  as  indefinite. 
Five  disputes,  involving  approximately  630 
workers  were  recorded  as  unterminated  at  the 
end  of  the  month.  These  figures  do  not  in- 
clude those  strikes  and  lockouts  in  which 
employment  conditions  were  no  longer  affected 
but  which  had  not  been  called  off  or  definitely 
declared   terminated  by  the  unions  involved. 

Hearings  began  on  Novem- 
Social  Legisla-  ber  6  before  the  Judicial 
lion  before  Committee     of     the     Privy 

Privy  Council  Council  in  appeals  of  cer- 
tain judgments  of  the 
Supreme  Court  of  Canada  (Labour  Gazette, 
July,  1936,  pages  585-600,  and  August,  1936, 
page  679),  respecting  the  validity  of  social 
legislation  enacted  at  the  1934  and  1935 
sessions  of  Parliament.  The  particular  meas- 
uras  in  question  are  an  act  providing  for  one 
day's  rest  in  seven ;  an  Act  providing  for  a 
48-hour  week,  the  Minimum  Wages  Act  and 
the  Empioyment  and  Social  Insurance  Act. 
The  Privy  Council  has  also  been  asked  to 
decide  upon  the  validity  of  the  Natural  Prod- 
ucts Marketing  Act,  the  Farmers'  Creditors 
Arrangement  Act  and  the  Dominion  Trade 
and   Industry   Commission  Act. 

The  pers'onnel  of  the 
Appointment  Women's     Advisory     Com- 

of  Women's  mittee      to     the      National 

Employment  Employment      Commission 

Committee  was  announced   on   Novem- 

ber 5  by  the  Hon.  Norman 
McL.  Rogers,  Minister  of  Labour,  to  com- 
prise: Mrs.  L.  G.  Ferguson,  Westville,  Nova 
Scotia;   Miss  Ruth  Low,  Kitchener,  Ontario; 


Mrs.  Walter  Lindal,  Winnipeg,  Manitoba; 
Madame  Maurice  Cormier,  Montreal,  Que- 
bec; and  Mrs.  Angus  J.  Currie,  Govan, 
Saskatchewan. 

(Appointment  of  a  Youth  Employment 
Committee  "  to  give  special  attention  to  the 
youth  aspect  of  unemployment  and  relief " 
was  made  in  September  last  and  itsi  personnel 
was  given  in  the  Labour  Gazette  of  Septem- 
ber at  page  769.  The  establishment  of  both 
Committees  is  in  accordance  with  provisions 
of  the  National  Employment  Commission  Act 
— L.\BOUR  Gazette,  July,  1936,  page  601). 

As  pointed  out  in  the  Minister's  announce- 
ment, the  duties  of  the  Women's  Committee 
will  be  to  investigate  and  report  upon  means 
to  aid  unemployed  women  in  securing  em- 
ployment. This  Committee  will  meet  in  the 
near  future  and  discuss  with  Commissioner 
M.  M.  Sutherland  the  work  to  be  done.  The 
Minister's  statement,  with  a  biographical 
sketch  of  each  member  of  the  Committee, 
continues   as  follows: — 

"  Mrs.  Sutherland  has  been  devoting  her 
attention  largely  to  women's  unemployment 
problems  in  her  capacity  as  women's  repre- 
sentative on  the  Commission.  As  she  comes 
from  British  Columbia,  and  will  be  actively 
associated  with  the  new  Committee,  that  prov- 
ince is  represented. 

"  The  Maritime  Provinces'  member  on  the 
Committee,  Mrs.  L.  G.  Ferguson  of  Westville, 
is  an  honour  graduate  of  Dalhousie  Univer- 
sity, formerly  vice-principal  of  Westville 
Schools  and  past  president  of  the  Provincial 
Council  of  Women  for  Nova  Scotia.  She  is 
a  speaker  with  wide  experience  and  has  taken 
keen  interest  in  relief  work.  In  that  connec- 
tion Mrs.  Ferguson  organized  and  conducted 
practical  relief  work  in  her  home  district  for 
six  or  seven  years. 

"  Miss  Ruth  Low  of  Kitchener,  Ontario,  i? 
the  general  secretary  of  the  Young  Women's 
Christian  Association  of  that  city.  A  gradu- 
ate of  McGill  University  she  majored  in 
Sociology  and  Social  Work.  She  took  post- 
graduate work  at  Emmanuel  College,  Toronto, 
taught  for  a  time  and  then  entered  the 
Y.W.C.A.  Her  Y.W.C.A.  activities  include  a 
direction  of  social  work  and  international 
club  work.  In  Toronto  she  initiated  and 
carried  through  work  undertaken  by  the 
Y.W.C.A.  for  unemployed,  administering  re- 
lief and  setting  up  classes  to  develop  inde- 
pendence and  leadership.  She  served  as 
secretary  of  the  Citizens'  Committee  but  still 
carries  on  successful  household  training  courses 
for  young  girls. 

"  Born  in  Canada  of  Icelandic  parents,  Mrs. 
Walter  Lindal  of  Winnipeg  received  her  early 
education  in  Yorkton,  Saskatchewan.  A 
graduate  in  law  from  Manitoba  University, 
Mrs.  Lindal   practised   with   her  husband   for 
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several  years  in  Winnipeg.  She  has  been  an 
active  member  of  the  University  Women's 
Chib,  formerly  on  the  Executive,  and  is  now 
chairman  of  one  of  the  study  groups.  She  is 
first  vice-president  of  the  Women's  Canadian 
Club  and  an  active  member  of  the  Social 
Science  Group  of  Winnipeg  (also  a  member 
of  the  Executive  of  the  Central  Council  of 
Social  Agencies  of  Manitoba).  On  two 
occasions  Mrs.  Lindal  declined  invitations  to 
run  as  alderman  in  Winnipeg.  She  has  been 
associated  with  women  who  organized  a  suc- 
cessful school  for  training  girls  for  household 
work. 

"  Madame  Maurice  Cormier  is  a  graduate 
of  Notre  Dame  Congregation,  Montreal. 
Since  her  marriage  she  has  been  associated 
with  all  of  the  leading  charities  and  social 
service  organizations  for  the  Frencli  of  Mont- 
real. She  is  attached  to  the  French  Federated 
Charities,  the  board  in  charge  of  the  work 
for  the  deaf  and  dumb  in  Montreal  and  that 
for  crippled  children  and  for  Notre  Dame 
Hospital.  She  is  the  founder  and  head  of 
the  Feminine  Society  of  Protection,  through 
which  has  been  done  a  great  deal  'of  work 
for  the  less  fortunate  women  of  Montreal. 

"As  provincial  president  of  Homemakers' 
clubs  in  Saskatchewan,  Mrs.  Angus  J.  Currie 
of  Govan,  Saskatchewan,  has  had  an  oppor- 
tunity to  study  home  conditions  in  that  prov- 
ince most  carefully.  She  is  now  serving  her 
third  term  as  provincial  president.  Having 
been  much  interested  in  bettermeint  of  con- 
ditions for  farm  women,  Mrs.  Currie  has 
gathered  a  fund  of  practical  knowledge  of 
unemployment  as  it  affects  farm  people  and 
those  who  are  helping  them.  Mrs.  Currie  was 
formerly  a  school  teacher  in  Ontario. 

The  October  issue  of  the 
Dominion-  Labour  Gazette   (page  855) 

Provincial  farm  contained  a  reference  to 
improvement  arrangements       made       be- 

and  employment  tween  the  Dominion  Gov- 
plan  ernment    and    the    Provin- 

cial governments  of  Mani- 
toba, Saskatchewan,  Alberta  and  British 
Columbia,  whereby  an  unemployed  single  man 
placed  on  a  farm  will  receive  $5  a  month  and 
$2.50  a  month  bonus  if  he  remains  on  the 
farm  until  March  31,  1937,  Similar  schemes 
are  now  in  effect  in  the  provinces  of  Prince 
Edward  Island,  New  Brunswick  and  Quebec. 

The  National  Employment 
Employers'  Commission     has     recently 

questionnaire  sent  a  questionnaire  to  em- 

on  industry  ployers  throughout  the  Do- 

and  employment  minion   in    order    to    secure 

data  supplementary  to  the 
Commission's  studies  along  other  lines  relative 


to  the  relief  problem.  RepHes  to  the  ques- 
tionnaire will  be  treated  as  absolutely  con- 
fidential. 

The'  questionnaire  requests  information  as 
to  the  number  of  employees  working  on 
September  30  in  1929,  1933,  and  1936.  If  there 
is  a  substantial  decrease  since  1929,  it  asks  to 
specify  the  chief  cause  of  such  decrease,  viz — 
decrease  in  domestic  or  export  demand,  in- 
troduction of  new  machines,  increased  use  of 
alternative  competitive  product,  or  change  to 
new  line  of  product  (or  activity)  within  the 
plant. 

Information  is  also  asked  as  follows: 

The  number  of  working  hours  in  a  stan- 
dard week; 

Method  of  securing  employees  (either  by 
utilizing  the  Employment  Service  of  Canada 
or  other  designated  means) ; 

If  an  apprentice  plan  is  in  operation,  and 
if  so,  what  type  of  plan; 

If  the  work  in  the  industry  is  of  a  seasonal 
nature ; 

If  any  shortage  of  skilled  labour  is  antici- 
pated in  the  next  12  months. 

If  plant  and  machinery  have  been  modern- 
ized since  1929. 

If  holidays  with  pay  are  granted  to  salaried 
employees  and  wage  earners. 

If  an  age  limit  is  established  in  the  hiring 
of  new  employees,  and  in  the  retiring  of  em- 
ployees. 

If  a  pension  or  superannuation  plan  is  in 
operation. 

If  free  or  low  rent  dwellings  are  provided 
employees. 

If  employees  are  assisted  financially  or  other- 
wise in  the  building  or  acquiring  of  homes. 

Revision  of  existing  labour 
legislation  in  regard  to  the 
employment  of  children  in 
industrial  establishments  in 
the  province  of  Quebec  was 
indicated  by  Premier  Mau- 
rice Duplessis  in  the  Legislature  on  November 
10.  It  was  intimated  that  steps  in  this  direc- 
tion would  be  taken  at  the  next  session  of 
the  Legislature. 

The  Premier  was  also  reported  as  stating 
that  the  proper  place  for  j^oung  children  was 
in  school  and  not  in  industry  where  they  fre- 
quently replaced  adults. 

In  the  Speech  from  •  the 
Throne,  opening  the  current 
session  of  the  British  Col- 
umbia Legislature,  reference 
was  made  to  the  satisfac- 
tory advancement  of  the 
Young  Men's  Forestry 
Training   Plan.     It   was   stated   that   "young 
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Registration 
conducted  by 
B.C.  Health 
Commission 


men  participating  are  given  a  fair  grounding 
in  all  branches  of  forestry  work  and  steady 
employment  has  been  found  for  a  consider- 
able number  through  this  movement." 

Attention  was  also  drawn  to  the  preliminary 
work  relative  to  the  organization  of  health 
insurance  with  the  expectation  that  benefits 
under  the  Act  will  be  available  in  1937  (the 
registration  of  employees  and  employers  under 
the  Act  is  dealt  with  in  the  note  immediately 
following). 

Recent  labour  legislation  was  stated  to  have 
had  beneficial  results,  resulting  in  increased 
employment. 

The  Health  Commission  of 
British  Columbia  is  prepar- 
ing to  register  approxi- 
mately one  hundred  thou- 
sand salary  and  wage  earn- 
ers whose  incomes  are 
$1,800  a  year  or  less,  in  connection  with  the 
Provincial  Health  Insurance  Scheme  (Labour 
Gazette,  May,  1936,  pages  422-3). 

The  registration  is  to  be  accomplished  by 
completion  of  a  questionnaire  which  is  being 
distributed.  The  employee's  registration  form 
is  a  four-page  folder,  which  asks  the  identity 
of  the  employee,  his  or  her  earnings  during 
the  last  twelve  months,  how  paid,  birthplace, 
and  racial  origin,  family  status,  list  of  pre- 
vious employers,  nature  of  work,  data  as  to 
children  under  21  years  of  age,  dependent 
relatives  and  whether  covered  by  a  sick  bene- 
fit fund  or  health  insurance  plan  already.  The 
reply  to  the  questionnaire  is  to  be  closed  with 
a  declaration,  to  be  made  before  a  witness. 

The  registration  of  employers  has  already 
been  effected.  From  this  questionnaire,  in- 
formation was  obtained  relative  to  the  owner- 
ship and  nature  of  the  business,  whether  or 
not  there  are  any  branch  offices  or  plants  in 
the  province;  date  upon  which  the  business 
was  established,  number  of  employees  on  the 
payroll  from  July  31,  1935,  to  June  30,  1936, 
classification  of  employees  into  wage  and  sal- 
ary groups  and  other  payroll  information. 
There  were  also  questions  to  be  answered  by 
incorporated   companies   only. 

When  the  registration  of  employees  is  com- 
pleted, statistics  will  be  available  upon  which 
a  factual  estimate  of  the  actual  size  of  the 
scheme  and  its  costs  will  be  made  available. 

Extension  of  the  provisions 
Extension  of  of  the  Minimum  Wage  order 
Minimum  wage  governing  the  employment 
regulations  to  of  female  employees  in  re- 
wholesale  tail  stores  to  wholesale  es- 
employees  in  tablishments  in  the  province 
Quebec                    was  recently  announced  by 

Mr.  Gustave  Francq,  chair- 
man of  the  Quebec  Minimum  Wage  Board. 


Order  No.  18  (revised),  which  hitherto 
applied  to  "female  employees  anld  males  when 
replacing  females  in  any  class  of  employment 
in  departmental  stores,  chain  stores  and  retail 
stores,"  Mr.  Francq  stated,  would  from  now 
on  be  extended  to  refer  to  "all  commercial 
establishments." 

The  chairman  is  reported  to  have  intimated 
that  in  future  the  extended  ordinance  would 
apply  uniformly  to  all  and  any  employees, 
whatever  their  occupation  in  such  establish- 
ments. 

Reference  was  made  in  the 
Settlement  of  October  issue  of  the  Labour 
Dispute  in  Gazette    (page  858)   to  the 

All-Canadian  dispute  in  the  All-Canadian 

Congress  of  Congress  of  Labour  and  to 

Labour  an  interim  injunction  grant- 

ed the  president,  restraining 
the  former  executive  from  dealing  with  Con- 
gress funds  and  property. 

At  a  subsequent  conference  an  agreement 
was  reached  whereby  a  provisional  committee, 
composed  of  A.  R.  Mosher,  Z.  David,  M.  M. 
McLean  and  W.  T.  Burford,  was  set  up  to 
carry  on  the  work  of  the  Congress  pending  a 
convention  to  choose  a  new  executive.  All 
questions  at  issue  between  the  parties  and  any 
question  arising  out  of  the  settlement  were 
to  be  referred  to  Hon.  (Senator)  J.  A.  Mc- 
Donald, who  was  to  act  as  umpire,  and  his 
decision  was  to  be  final. 

On  October  19.  the  agreement  was  pre- 
sented to  Mr,  Justice  A.  Hope,  of  the  Ontario 
High  Court,  for  his  consideration,  and,  as  a 
result,  the  injunction  was  dissolved.  Subse- 
quently, the  resignations  of  Z.  David  and  W. 
T.  Burford  from  the  provisional  committee 
were  accepted  at  a  meeting  called  by  the 
umpire,  Senator  J.  A.  McDonald. 

It  was  reported  that  on  October  24,  1936, 
a  meeting  was  held  in  Winnipeg,  Manitoba, 
which  was  attended  by  certain  members  of 
the  former  executive  of  the  Congress  and  at 
which  it  was  decided  to  revive  the  "Canadian 
Federation  of  Labour,"  an  organization  which 
was  originally  established  in  1902,  and  func- 
tioned as  a  national  labour  body  until  1927, 
when  it  merged  with  the  All-Canadian  Con- 
gress of  Labour.  A  provisional  committee 
of  the  new  body  was  appointed  to  further 
organizational  work  and  arrange  for  a  national 
convention  at  a  later  date. 

The  affairs  of  the  All-Canadian  Congress 
of  Labour  will  be  carried  on  by  the  provi- 
sional committee,  with  Senator  McDonald  as 
umpire,  until  the  next  convention  when  a  new 
executive  will  be  appointed.  It  is  expected 
that  this  convention  v/ill  be  called  earl}'  in 
the  new  year. 
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111  a  message  to  the  third 
President  national  conference  on  Uni- 

Roosevelt  ted  States  labour  legislation 

on  Standards  (convened  by  the  Secretary 
of  Labour  of   Labor,  Frances   Perkins, 

Legislation  for  the  purpose  of  studying 

uniform  standards  of  labour 
legislation).  President  Roosevelt  assured  the 
delegates  that  "the  Federal  Government  was 
willing  to  do  its  part  in  making  these  standards 
effective  and  in  supplementing  the  efforts  of 
the  States  when  problems  assume  an  inter- 
state or  a  national  character." 

The  President  stated  he  believed  the  man- 
date he  had  received  had  directed  the  legis- 
lators "to  proceed  along  these  lines  until 
working  people  throughout  the  nation  and  in 
every  station  are  assured  decent  working  con- 
ditions, including  safe  and  healthful  places 
of  work,  adequate  care  and  support  when  in- 
capacitated by  reason  of  accident,  industrial 
disease,  unemployment,  or  old  age;  reasonably 
short  working  hours,  adequate  annual  incomes, 
proper  housing  and  elimination  of  child 
labour." 

The  United  States  Secretary 
Determination  of  Labor,  Frances  Perkin?. 
of  Labour  con-  has  announced  the  establish- 
ditions  in  ment  of  a  public  contracts 

public  contracts  board  in  the  Department 
in  United  of   Labor   to   hold   hearings 

States  and  to  make  findings  upon 

questions  arising  under  the 
Walsh-Healey  law  which  went  into  effect  early 
in  October,  and  which  requires  that  manu- 
facturers and  dealers  who  make  future  con- 
tracts in  excess  of  $10,000  with  the  Govern- 
ment shall  comply  with  certain  minimum 
wage,  maximum  hour  and  other  labour  condi- 
tions in  the  performance  of  the  contract. 

Pending  the  passage  of  a  special  appropria- 
tion act,  the  board  will  consist  of  three  officers 
of  the  Department.  Under  the  terms  of  the 
administrative  order  naming  this  temporary 
board,  the  members  were  charged  with  the 
duty  of  passing  upon  requests  for  exceptions 
and  exemptions,  establishment  of  overtime 
rates,  complaints  of  violations  of  the  act, 
establishment  of  prevailing  minimum  wages, 
and  appeals  from  the  rulings  of  other  agencies. 

The  determination  of  minimum  wages  will 
be  made  by  industries  or  industry  groups  and 
will  be  preceded  by  hearings  at  which  repre- 
sentatives of  labour  and  management  will 
be  invited  to  appear.  The  board  in  making 
such  recommendations  will  also  draw  upon 
a  panel  of  employer  and  employee  consultants 
for  technical  advice. 

Thus  far  no  minimum  wage  hearings  have 
been  scheduled  on  the  docket  of  the  board. 
It  was  announced,  however,  that  the  clothing 


industiy  would  probably  be  the  first  to  be 
taken  up.  The  Department  is  now  making  a 
statistical  survey  of  wages  paid  in  the  various 
branches   of  the   clothing   industry. 

Steel  corporations  in  United 
Wage  Increases  States  have  recently  an- 
in  United  States  nounced'  wage  increases 
Steel  Industry  throughout  the  industry 
As  reported,  the  steel  wage 
plan  provides  for  an  increase  of  from  12  to 
25  per  cent  (depending  on  the  location  of  the 
plant),  for  basic  common  labour,  the  lowest- 
priced  category  in  the  mills.  Increases  of 
less  than  10  per  cent  were  offered  to  men  now 
in  the  higher  brackets.  The  aim  of  the  plan 
is  to  provide  a  proportionately  larger  increase 
for  the  lower-priced  workers,  for  whom  special 
demands  were  made  by  employee  representa- 
tives. 

The  wage  plan  of  United  States  Steel  calls 
for  automatic  increases  or  decreases  to  become 
effective  as  the  cost  of  living  index  of  the 
United  States  Bureau  of  Labour  Statistics 
rises  or  falls  within  certain  limits. 

Approximately  600,(X>0  employees  are 
effected  by  the  plan,  which  becomes  effective 
December  16. 

On  August  1,  the  United  States  Steel  Cor- 
poration established  a  basic  forty-eight  hour 
week  (Labour  Gazette,  August,  1936,  page 
680). 

According  to  the  quarterly 
Survey  of  World  tables  of  employment  and 
Unemployment  [unemployment  statistics 
Situation  published  in  "Industrial  and 

Labour  Information"  by 
the  International  Labour  Office,  registered 
unemployment  in  a  large  majority  of 
countries  has  again  declined  as  compared 
with  the  corresponding  date  last  year,  indi- 
cating that  the  improvement  which  has  now 
been  taking  place  for  well  over  three  years 
continues.  Exceptions  to  this  improvement 
are  Austria,  France,  Hungiary,  New  Zealand, 
Rumania  and  Switzerland. 

According  to  statistics  based  on  unemploy- 
ment insurance  schemes,  a  decrease  of  2-6 
per  cent  was  registered  for  the  United  King- 
dom in  comparing  figures  for  corresponding 
months  of  1935  and  1936,  Belgium  registered 
the  largest  decrease  (4-8)  in  this  category 
and  the  Netherlands  the  smallest  (0-4)  while 
increases  of  1-9  in  Switzerland  and  0-7  in 
Austria  were  recorded. 

Statistics  based  on  returns  from  trade 
unions  show  that  the  largest  decrease  in  un- 
employment, when  comparing  figures  for 
corresponding  months  of  1935  and  1936,  took 
place  in  Norway — ^where  a  decrease  of  8-3  was 
registered  followed  by  the  United  States  with 
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a  decrease  of  6-5,  Australia  with  5,  and 
Canada  with  2-6. 

Returns  from  selected  establishments  in  all 
countries  except  Switzerland  (which  recorded 
a  decrease  of  0-9)  indicate  increases  in  the 
number  of  persons  reported  as  in  employ- 
ment. Estonia  recorded  the  greatest  increase 
in  employment  in  comparing  corresponding 
months  of  1935  and  1936,  the  increase  being 
19-8.  Estonia  was  closely  followed  by  Bul- 
garia with  an  increase  of  19;  South  Africa 
with  an  increase  of  10-9;  United  States  6-8; 
Japan,  5-5;  and  Canada,  3-8.  The  figure 
given  for  Canada  reflects  the  situation  at 
August  1,  1936  when  the  index  of  employment 
stood  at  88-6,  compared  with  the  correspond- 
ing month  of  1935  when  the  index  stood  a'^ 
84-8.  More  recent  statistics  dealing  with  the 
employment  situation  in  Canada  are  given 
in  this  issue  of  the  Labour  Gazette  reflecting  a 
still  further  improvement  in  the  employment 
situation  when  the  index  of  employment  as  at 
October  1,  1936,  stood  at  110-1,  an  increase  of 
4-0  compared  with  the  index  at  October  1, 
1935,  when  it  stood  at  106-1. 

It  should  be  pointed  out  that  the  figures 
given,  in  the  survey  of  the  world  unemploy- 
ment and  employment  situation,  provide  a 
basis  for  comparing  tendencies,  and  should 
not  be  treated  as  a  statistical  comparison  of 
employment  and  unemployment  in  the  differ- 
ent countries.  This  reservation  is  necessary 
in  view  of  the  fact  that  the  figures  are 
arrived  at  by  different  methods  in  the  various 
countries,  and  those  given  for  certain  coun- 
tries are  far  from  indicating  the  real  situation. 


All  affiliated  unions  have  been  notified  that 
the  fifty-sixth  annual  convention  of  the 
American  Federation  of  Labour  will  convene 
at  Tampa.  Florida,  Monday,  November  16, 
1936. 


In  the  October  issue  of  the  Monthly  Labor 
Review,  it  is  stated  that  "  the  construction 
projects  of  P.W.A.  created  more  than  10,- 
736,700  man-months  of  labour  during  the  3 
years  from  its  beginning  in  July,  1933,  to 
June,  1936,  according  to  an  estimate  made  by 
the  Bureau  of  Labour  Statistics.  This  esti- 
mate includes  both  direct  labour,  i.e.,  labour 
performed  at  the  site,  and  the  indirect  labour 
involved  in  the  final  fabrication  of  materials 
purchased  in  connection  with  the  various  con- 
struction projects.  Because  of  lack  of  basic 
data,  no  attempt  was  made  to  estimate  the 
amount  of  labour  required  in  producing  and 
transporting  raw  materials  to  the  point  of 
manufacture  nor  that  involved  in  transport- 
ing the  finished  product  to  the  site  of  con- 
struction. 


Industrial  and  Labour  Information  of  OctO" 
ber  19,  1936,  refers  to  a  new  federal  Act  in  the 
United  States  relative  to  vocational  educa- 
tion. By  the  provisions  of  this  enactment 
"  appropriations  of  $12,000,000  annually,  begin- 
ning July  1,  1937,  are  authorized  to  further 
the  development  of  vocational  education  in 
the  several  states  and  territories," 

Money  paid  to  each  state  under  the  Act 
must  be  matched  by  State  or  local  funds  equal 
to  50  per  cent  of  the  appropriations  granted 
until  June  30,  1942,  60  per  cent  for  the  year 
ending  June  30,  1943,  70  per  cent  in  1944,  80 
per  cent  in  1945,  90  per  cent  in  1946  and  100 
per  cent  thereafter.  Each  State  is  to  be  al- 
lotted at  least  $20,000. 

In  addition  there  is  a  provision  for  annual 
appropriations  of  $1,200,000  for  training  in 
retail  store  occupations  and  $1,000,000  for  co- 
operation with  the  states  in  training  teachers 
in  agricultural,  commercial,  industrial  and 
home  economic  subjects. 


According  to  the  October  issue  of  the 
Monthly  Labor  Review,  published  by  the 
United  States  Department  of  Labour,  "  old- 
age  pensions  were  paid  in  30  states  and  2 
territories  during  1935,  as  compared  with  25 
States  and  2  territories  in  1934.  In  addition 
there  were  nine  other  States  which  had  on  the 
statute  books  old-age  pension  acts  which  had 
not  yet  been  put  into  operation.  Nearly 
410,000  needy  old  people  were  cared  for  under 
the  provisions  of  the  State  acts  during  1935; 
this  was  an  increase  of  about  73  per  cent 
over  the  previous  year.  The  sum  spent  for 
this  purpose  totalled  more  than  $65,000,000, 
or  slightly  more  than  double  the  disburse- 
ments of  1934.  The  average  monthly  allow- 
ances in  the  various  States  ranged  from  $1.08 
to  $27.74.  For  all  States  the  average  was 
$15.57,  or  $1.04  more  than  in  the  preceding 
year.  About  70  per  cent  of  the  funds  were 
contributed  by  the  States  and  the  remaining 
30  per  cent  by  the  counties." 


The  Department  of  Immigration  and  Colo- 
nization recently  issued  figures  showing  the 
immigration  to  Canada  for  the  six  months 
ending  September  30,  1936.  The  total  number 
of  immigrants  entering  the  Dominion  during 
that  period  was  7,005  of  whom  1,610  were 
males,  2,909  females,  and  2,486  children  under 
eighteen  years  of  age.  Those  of  British  origin 
numbered  1,410;  of  U.S.  origin,  2,835;  of 
Northern  European  races  508;  and  other  races 
2,252.  In  the  corresponding  period  of  1935, 
immigration  totalled  6,579  including  1,378 
British,  3,049  of  UjS.  origin,  342  of  Northern 
European  races  and  1,810  of  other  races. 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


T^HREE  applications  for  the  establishment 
•*•  bj^  the  Minister  of  Labour  of  Boards  of 
Conciliation  and  Investigation  under  the 
Industrial  Disputes  Investigation  Act  were 
received  in  the  Department  of  Labour  during 
the  month  of  October  as  follows: — 

(1)  From  telegraph  messengers  in  the  em- 
ploy of  the  Communication  Department  of 
the  Canadian  Pacific  Railway  Company  in 
the  City  of  Montreal,  being  members  of  Local 
269,  Canadian  Brotherhood  of  Railway  Em- 
ployees. The  dispute  relates  to  the  employees' 
request  for  an  agreement  covering  working 
conditions  and  rates  of  pay,  96  employees 
being  directly  affected,  and  11  indirectly. 

(2)  From  telegraph  messengers  in  the  em- 
ploy of  the  Telegraph  Department  of  the 
Canadian  National  Railways  at  Montreal,  P.Q.., 
br-'ing  members  of  Local  268,  Canadian  Brother- 
hood of  Railway  Employees.  This  dispute  also 
relates  to  the  employees'  request  for  an  agree- 
ment covering  working  conditions  and  rates 
of  pay,  131  telegraph  messengers  being  directly 
affected. 

(3)  From  clerks  and  other  classes  of  em- 
ployees of  the  Canadian  National  Railways 
being  members  of  the  Canadian  Brotherhood 
of  Railway  Employees.  Ten  thousand  em- 
ployees throughout  Canada  are  stated  to  be 
directly  affected  by  the  dispute,  which  relates 
to  their  demand  for  restoration  of  basic  rates 
of  pay,  involving  the  discontinuance  of  a 
wage  deduction  of  10  per  cent  at  present  in 
effect. 

Boards   Established 

On  June  15  a  Board  of  Conciliation  and  In- 
vestigation was  established  by  the  Minister  of 
Labour  to  deal  with  a  dispute  concerning 
wages  and  working  conditions  between  the 
Hamilton  By-Product  Coke  Ovens,  Limited, 
and  its  stationary  engineers  and  operators, 
and  Mr.  Fred  Bancroft  of  Oakville,  Ontario, 
was  appointed  a  member  of  the  same  on  the 
recommendation  of  the  employees'  concerned. 
Subsequently  a  further  effort  was  made  by  the 
departmental  officers  to  assist  the  parties  in 
reaching  a  settlement  in  this  case,  and  action 
looking  to  the  completion  of  the  personnel 
of  the  Board  was  stayed  pending  the  result 
of  the  negotiations.  A  settlement  not  having 
been  effected  by  October  19,  however,  the 
Acting  Minister  of  Labour  proceeded  with  the 
constitution  of  the  Board  and  appointed  Mr. 
Lynn  B.  Spencer,  K.C.,  of  Welland,  Ontario, 
a  member  of  the  same  on  the  company's 
recommendation.  Messrs.  Bancroft  and 
Spencer  were  unable  to  agree  upon  a  person 


for  appointment  as  third  member  and  chair- 
man of  the  Board,  and,  in  the  absen.ce  of  a 
joint  recommendation,  the  Minister  appointed 
Mr.  H.  H.  Ward,  of  Ottaw'a,  former  Deputy 
Minister  of  Labour,   to   the   chairmanship. 

A  Board  of  Conciliation  and  Investigation 
was  established  on  October  19  by  the  Honour- 
able J.  G.  Gardiner,  Acting  Minister  of  Labour, 
to  deal  with  a  dispute  between  the  principal 
Canadian  railways  and  their  employees  com- 
prised in  17  trades  unions,  in  regard  to  the 
request  of  the  latter  for  discontinuance  of 
the  present  10  per  cent  deduction  from  basic 
rates  of  pay.  The  personnel  of  the  Board 
is  as  follows:  Honourable  Mr.  Justice  A.  K. 
MacLean,  President  of  the  Exchequer  Court 
of  Canada,  Ottawa,  chairman,  appointed  by 
the  Honourable  Norman  McL.  Rogers,  Min- 
ister of  Labour,  failing  a  joint  recommenda- 
tion from  the  other  Board  members,  Messrs. 
W.  Sanford  Evans,  of  Winnipeg,  nominated  by 
the  companies,  and  Fred  Bancroft,  of  Oakville, 
Ontario,  nominated  by  the  men.  The  applica- 
tion in  this  matter  had  been  received  from  the 
employees  on  October  2  (see  Labour  Gazette, 
October,  p.  860).  Approximately  100,000  em- 
ployees of  the  Canadian  National  Railways  and 
Canadian  Pacific  Railway  and  the  following 
subsidiary  railways  are  affected:  Dominion 
Atlantic  Railway,  Quebec  Central  Railway, 
Northern  Alberta  Railways,  and  Esquimalt 
and  Nanaimo  Railway. 

Settlements  Effected 

The  text  of  the  report  of  the  Board  of  Con- 
ciliation and  Investigation  which  dealt  with  a 
dispute  between  the  Western  Stevedore  Com- 
pany and  the  Canadian  National  Railways  and 
their  stevedores,  checkers,  sealers,  coopers,  etc., 
at  Fort  William  and  Port  Arthur,  Ontario, 
appeared  in  the  August  issue  of  the  Labour 
Gazette  at  page  683.  The  employees,  mem- 
bers of  the  Brotherhood  of  Railway  and  Steam- 
ship Clerks,  Freight  Handlers,  Express  and 
Station  Employees,  had  requested  increased 
wages  and  various  changes  in  working  condi- 
tions. The  chairman  of  the  Board,  Mr.  Robert 
Jacob,  K.C.,  and  the  Board  member  nominated 
by  the  employees,  Mr.  Fred  Bancroft,  recom- 
mended certain  improvements  in  working  con- 
ditions and  that  the  rate  of  wages  for  all 
classifications  involved  in  the  dispute  should 
be  increased  by  three  cents  an*  hour.  The 
Board  member  nominated  by  the  companies, 
Mr.  W.  C.  Hamilton,  K.C.,  submitted  a 
minority  report  dissenting  from  the  Board's 
recommendations.  The  Board's  findings  were 
accepted  by  the  employees,  but  rejected  by 
the  employers  concerned.    Through  the  efforts 
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of  the  Deputy  Minister  and  officers  of  the 
Department  of  Labour  it  was  arranged  that 
a  joint  conference  of  officials  of  the  Canadian 
National  Railways  and  Western  Stevedore 
Company  and  their  employees  would  be  held 
in  Winnipeg  towards  the  end  of  September. 
These  negotiations  proved  unsuccessful  and  the 
men  subsequently  voted  almost  unanimously 
in  favour  of  a  strike.  However,  as  a  result 
of  mediation  by  the  Honourable  C.  D.  Howe, 
Minister  of  Transport,  the  strike  was  averted, 
an  understanding  as  to  a  basis  of  settlement 
being  reached  at  conferences  which  that  Min- 
ister held  at  the  Lakehead  on  October  16  and 
17  with  representatives  of  the  parties  concerned. 
The  agreement  provides  for  the  wage  increase 
of  three  cents  an  hour  which  had  been  recom- 
mended by  the  ConciHation  Board,  effective 
as  from  October  1  until  the  end  of  the  1937 
season.  The  companies  also  undertook  to 
eliminate  progressively  night  work  which  had 
been  a  subject  of  complaint.  A  tentative 
agreement  on  several  other  points  had  been 
reached  at  the  conference  in  Winnipeg  during 
September. 

A  settlement  of  the  wage  dispute  between 
the  Winnipeg  Electric  Company  and  45  em- 
ployees in  its  Gas  Production  Department 
was  also  announced  during  October,  the  agree- 


ment incorporating  generally  the  unanimous 
recommendations  contained  in  the  report  of 
the  Board  of  Conciliation  and  Investigation 
the  text  of  which  appeared  in  the  October 
issue  of  the  Labour  Gazette  at  page  860.  The 
Board's  recommendation  that  the  employees 
be  granted  an  additional  week's  holidays  with 
pay  (stated  to  be  equivalent  to  about  2  per 
cent  increase  in  wages)  has  been  adopted, 
save  that  for  this  particular  year  employees 
who,  due  to  the  lateness  of  the  season,  may 
not  be  able  to  take  their  holidays,  will  receive 
pay  equivalent  to  that  which  they  would  have 
enjoyed  had  the  holidays  been  taken.  Also 
in  line  with  the  Board's  decision,  the  scale  of 
wages  for  door  lifter  operators  has  been  brought 
up  to  the  level  of  that  of  employees  engaged 
in  operating  gas  ovens,  this  increase,  which 
amounts  to  one  and  one-half  cents  per  hour, 
being  made  effective  as  from  September  1, 
1936.  The  Board  which  enquired  into  this 
dispute  was  composed  as  follows:  the  Honour- 
able Mr.  Justice  A.  K.  Dysart,  of  Winnipeg. 
Manitoba,  chairman,  appointed  by  the  Min- 
ister in  the  absence  of  a  joint  recommendation 
from  the  other  Board  members,  Messrs.  Hugh 
B.  Lyall  and  Allan  Meikle,  both  of  Winnipeg, 
nominated  by  the  employer  and  employees 
respectively. 


Exempt    Employers    elect    to    come    under 

Unemployment  Insurance  Law  of  New 

York  State 

Announcement  was  made  on  October  13,  by 
Elmer  F.  Andrews,  Industrial  Commissioner 
of  New  York  State  that  the  Division  of  Place- 
ment and  Unemployment  Insurance  is  receiving 
numerous  applications  from  employers  who 
wish  to  take  advantage  of  the  provision  of  the 
State  Unemployment  Insurance  Law  which 
permits  them  voluntarily  to  become  subject 
to  it. 

Certain  employers,  among  them  those  em- 
ploying less  than  four  persons,  and  non-profit 
making  institutions  organized  and  operated  ex- 
clusively for  religious,,  charitable,  scientific, 
literary  or  educational  purposes,  are  exempted 
under  the  law.  The  employees  of  such  em- 
ployers do  not  acquire  benefit  rights  while 
thus  employed  unless  the  employers  elect  to 
becom^e  subject  to  the  law. 

Under  the  State  Unemployment  Insurance 
Law,  benefits  to  all  workers  who  qualify  for 
unemployment  insurance  will  not  be  payable 
until  January,  1938.  In  view  of  the  fact  that 
insured  employment,  accum.ulated  after  Janu- 
ary 1,  1937,  counts  toward  employees'  rights 
to  benefits,  employers  who  elect  to  become 
subject  to  the  law  at  such  date  will  assure 
their  workers  protection  identical  with  that 
offered  to  employees  who  are  compulsorilj'' 
covered. 


Mine   Regulations   in   Saskatchewan 

Additional  rules  governing  electrical  instal- 
lations and  appliances  for  all  mines  under  the 
Coal  Mines  Safety  and  Welfare  Act  (Sas- 
katchewan) were  published  in  the  Saskatchewan 
Gazette  of  October  15.  The  provisions  of  the 
Act  were  reviewed  in  the  Labour  Gazette  for 
May,  1932,  page  532,  and  the  original  general 
rules  for  all  mines  were  contained  in  the 
schedule  to  the  Act  and  were  reproduced  on 
page  78  of  the  1930  supplement  to  the  federal 
Department  of  Labour's  publication  "  Labour 
Legislation  in  Canada."  The  new  regulations 
concerning  electrical  installations  are  issued 
under  the  following  heads:  "Application  for 
permission  to  use  electricity";  plans  of  elec- 
trical installations;  notices;  emergency  lights; 
extinguishment  of  fires;  underground  voltages; 
haulage;  trolley  w^ires;  annual  return;  non- 
compliance with  rules,  etc. 


Latest  figures  compiled  by  the  Department 
of  National  Revenue  indicate  that  Canada's 
export  trade  has  reached  levels  unequalled 
since  1929.  For  the  first  six  months  of  the 
present  fiscal  year,  April  1  to  September  30, 
exports  of  Canadian  produce  totalled  $485,- 
777,313,  the  highest  figure  recorded  for  the 
same  period  since  1929,  and  almost  double  the 
volume  of  exports  in  the  same  period  of  1932, 
which  was  the  low  mark  of  the  depression 
period. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  OCTOBER,  1936 


'HP  HE  following  table  shows  the  miimber  of 
■*■  disputes,  workers  involved  and  time  loss 
for  Ootober,  1936,  as  compared  with  the  pre\  i- 
ous  month  and  the  same  month  a  year  ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•Oct.,  1936 

•Sept.,  1936 

17 

27 
16 

2,222 
6,513 
2.360 

12,733 
33.292 

Oct.  1935 

17,983 

•  Preliminary   figure 

'S. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  indu.strial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not    received   until   some   time    after    its   commencement. 

The  number  of  strikes  and  lockouts,  workers 
involved  and  time  loss  showed  corLsiderable 
deereases  in  Ootober  from  the  previous  rn'onith 
and  there  were  no  disputes  involving',  large 
numbers  of  workers  for  considerable  periods. 
In  September  a  strike  of  textile  factory  workers 
at  Cornwall,  Ont.,  and  strikes  of  coai  miners 
at  New  Waterford,  N.S.,  and  in  the  Drum- 
heller  district  in  Alberta  accounfed  for  two- 
thirds  of  the  workers  involved  and  time  loss 
during  the  mionth.  A  strike  of  fur  workers  in 
Winnipeg,  Man.,  which  commenced  in  August, 
involved  fewer  workers  in  October  Ihan  in 
September.  The  figures  for  October  were  ap- 
proximately the  same  as  for  October  ia.?it  year 
except  as  to  time  loss,  strikes  of  longshoresmen 
and  other  water  transport  workers  on  the 
British  Columbia  coast  having  oaused  con- 
siderable time  loss  ajt  that  time. 

Four  dispu't'os.  involving  364  worker.^,  were 
carried  over  from  Sepitember.  and  thir^een  dis- 
putes commenced  during  the  month.  Of  these 
seventeen  diapintes.  twelve  terminated  during 
the  month,  eight  resulting  in  favour  of  the 
workers  involved,  one  being  partially  success- 
ful, while  the  results  of  three  were  recorded 
as  indefinite.  At  the  end  of  October,  there- 
fore, there  were  on  record  five  disputes  re- 
corded as  strikes  or  lockouts,  namely:  fur 
factory  workers,  Winnipeg  Man.,  bag  faotory 


employees,  Windsor,  Ont.,  coal  miners,  Oado- 
min,  Alta.,  women's  clotlhing  factory  workers, 
Montreal,  P.Q.,  and  hotel  employees,  Windsor, 
Ont. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  wliich  in- 
formation has  been  received  indicatrng  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  nave  not  de- 
clared terminated.  Informiation  is  available 
as  to  two  such  disputes,  namely:  motion 
picture  projectionists,  Toronto,  Ont.,  July  11, 
1932,  two  employers;  and  moulders,  Peter- 
borough, Ont.,  February  27,  1934,  one  em- 
ployer. The  dispute  involving  photo  engravers 
at  Toronto,  and  London,  Ont.,  Montreal  and 
Quebec,  P.Q.,  and  Winnipeg,  Man.,  which 
commenced  May  4,  1931,  in  the  establishments 
of  one  firm  with  branches  in  the  above  cities 
and  has  been  carried  in  this  list  for  some  time, 
is  reported  by  the  union  to  have  lapsed  by  the 
end  of  October  and  has  oonsequerutly  been 
removed  from  the  list.  The  dispute  of 
restaurant  workers  in  the  employ  of  one  firm 
in  Toronto,  Ont.,  commencing  May  1,  1936, 
and  added  to  the  above  list  in  September,  is 
reported  as  latpsed  by  the  union  Involved  and 
has  also  been  removed  from  the  list. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but 
receive  subsistence  for  which  work  is  per- 
formed or  may  be  required,  are  not  iXicluded 
in  the  record,  no  relation  of  employer  and 
employee  being  involved. 

A  manor  dispute  involved  seven  elevator 
operators  in  Toronto,  Ont.,  for  one  day  Em- 
ployees in  three  buildings  belonging  to  one 
company  ceased  work  from  11  a.m.  on  Octo- 
ber 1  until  the  same  hour  on  Oc^tobeir  2  on  the 
refusal  of  the  demand  of  their  union  for  an 
inci-ease  in  wages  to  $16  per  week  of  forty- 
eight  hours  instead  of  $14-$15  for  fifty-two 
hours.  Their  demands  were  conceded  follow- 
ing the  refueal  of  the  union  clotiiing  workers 
in  the  building  to  use  the  elevators,  and  union 
elevator  repair  men  refused  to  work  on  the 
elevators  during  a  strike.  Toward  the  end  of 
the  month  short  strikes  in  three  other  build- 
ings were  reported  in  the  press,  the  union 
securing  its  demands  in  two  of  these  ca^es. 

A  minor  dispute  involving  thirty-sdx  long- 
shoremen engaged  to  load  a  boat  witli  pulp- 
wood  occurred  at  Michipicoten  Harbour,  Ont., 
on  Ootober  20.  1936,  the  men  demanding  50 
oenits  per  hour  instead  of  40  cents.  Tins  being 
conceded,  work  was  resumed  in  one  hour. 

A  minor  dispute  involved  six  membera  of 
the  crew  of  one  ship  at  Va.ncouver,  B.C.,  who 
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refused  to  sign  on  when  the  vessel  resumed 
servtice  on  October  21,  their  request  for  the 
dismissal  of  four  workers  not  mcmibers  of  the 
Seafarers'  Industrial  Union  being  refused.  The 
strikers  were  reiplaced  next  day  'sn.d  the  ship 
went  on  its  voyage. 

Coal  miners  about  100  in  number  in  one 
colliery  at  East  Coulee,  Alta.,  are  reported 
to  have  ceased  work  from  October  22  to 
October  26  owing  to  a  dispute  as  to  some 
matter  in  working  conditions,  returning  to 
work  at  the  instance  of  the  President  and 
Secretary  of  District  18  of  the  United  Mine 
Workers  of  America  with  which  the  manage- 
ment had  entered  into  an  agreement  follow- 
ing a  strike  for  union  recognition  from 
September  8  to  September  17  (Labour 
Gazette,  October,  1936,  p.  881).  Detailed  re- 
ports as  to  the  recent  dispute  have  not  been 
received. 

Painters  in  Toronto,  Ont.,  were  reported  to 
be  picketing  two  jobs  about  the  end  of  the 
month,  claiming  that  union  painters  were  not 
being  employed  and  that  coiuditjons  enforce- 
able under  the  Ontario  Industrial  Sbandards 
Act  were  not  being  observed. 

A  cessation  of  work  by  building  wreckers  on 
one  job  in  Toronto,  Ont,,  on  OcLober  23  has 
been  reported  in  the  press.  Five  workers 
were  involved.  The  building  wreckers'  local 
of  the  International  Hod  Carriers,  Building 
and  Common  Labourers'  Union  demanded 
union  wage  rates  and  these  were  secured  after 
a  day  and  one-half. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  given  in  the  tabular  statement. 

Bakery  Drivers,  Vancouver,  B.C. — This  dis- 
pute, involving  employees  in  one  establish- 
ment who  ceased  work  on  September  19  de- 
manding an  agreement  providing  for  union 
wages  and  working  conditions,  was  terminated 
when  a  union  agreement  was  signed  and  work 
was  resumed  on  October  29.  The  Deputy  Min- 
ister of  Labour  for  British  Columbia  had  met 
representatives  of  the  parties  involved  on 
October  1  but  the  union  refused  to  accept  pro- 
posals of  the  employer  that  work  should  be 
resumed  for  thirty  days  pending  a  settlement 
or  that  the  employer  would  recognize  a  union 
of  its  own  employees.  The  employer  stated 
that  the  union  demands  could  not  be  accepted 
until  approval  was  secured  from  the  head 
office  of  the  company.  The  union  offered  to 
refer  the  dispute  to  arbitration.  The  agree- 
ment as  finally  reached  is  reported  to  provide 
that  the  new  conditions  shall  not  go  into  effect 
for  thirty  days  and  also  that  bakers  in  the 
establishment  will  receive  union  wages. 


Fur  Factory  Workers,  Winnipeg,  Man. — 

At  the  end  of  September  the  strike  of  employ- 
ees in  some  thirty-five  establishments  for  a 
union  agreement  was  reported  to  involve  150 
workers,  while  all  but  eight  of  the  employers 
had.  settled  with  the  union.  The  members  of 
the  Furriers'  Guild  still  refused  to  negotiate 
with  the  union  claiming  that  their  employees 
did  not  belong  to  the  union  or  wish  to  join  it. 
On  October  9  one  firm  secured  an  interim  in- 
junction against  picketing  its  premises  and  the 
carrying  of  placards.  On  October  16  this  order 
was  amended  to  permit  picketing  without 
molestation  of  the  public  or  those  entering  to 
work,  also  permitting  the  use  of  placards  so 
long  as  the  statements  were  not  libellous  or 
offensive.  Three  pickets  were  arrested  on 
October  14  on  charges  of  assault  and  remand- 
ed on  bail  for  trial.  By  the  end  of  the  month, 
seven  firms  and  about  100  workers  were  re- 
ported to  be  still  involved.  Toward  the  end 
of  the  month  at  the  request  of  the  Trades 
and  Labour  Council  the  provincial  authori- 
ties again  took  up  the  matter  and  considered 
the  appointment  of  a  temporary  joint  council 
under  the  Industrial  Conditions  Act,  but  as 
the  employers  refused  to  agree  to  refer  the 
dispute  to  such  a  body  it  was  decided  that 
the  proposal  was  not  feasible. 

Bag  Factory  Workers  (Cotton  &  Burlap), 
Walkerville,  Ont. — This  strike  of  employees 
in  one  establishment  to  secure  wage  increases 
and  union  recognition,  which  commenced  on 
September  28,  was  unterminated  at  the  end  of 
the  month.  The  Ontario  Minimum  Wage 
Board  investigated  complaints  that  less  than 
minimum  wages  for  females  were  paid  and  on 
October  31  the  employer  was  fined  and  ordered 
to  pay  wage  balances  due  to  six  employees. 
On  October  30  the  Trades  and  Labour  Coun- 
cil requested  the  Department  of  Labour  for 
the  services  of  a  conciliation  officer.  As  a 
result  early  in  November  negotiations  for  a 
settlement    were    in    progress. 

Wood  Factory  Workers  (Veneer),  Scots- 
town,  P.Q. — This  strike,  which  commenced 
on  September  28,  involving  employees  in  one 
establishment  demanding  increases  in  wages 
of  10  cents  per  hour  and  the  slowing  down  of 
machines,  was  terminated  on  October  6,  the 
points  in  dispute  having  been  referred  to  arbi- 
tration as  a  result  of  mediation  by  an  official 
of  the  provincial  Department  of  Labour.  On 
the  following  day  the  arbitrators  rendered  their 
decision  which  provided  for  a  minimum  rate 
of  25  cents  per  hour  for  millwrights  and  fore- 
men, 22^  cents  per  hour  for  sanders',  lathe 
operators,  etc.,  20  cents  per  hour  fo-r  other 
employees  except  female  and  junior  employees 
who  are  to  receive  15  cents  per  hour;  time  and 
one-quarter  for  overtime  and  Sunday  work  as 
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before.  No  change  in  the  speed  of  machines 
was  recommended.  Hours  of  work,  ten  per 
day,  were  not  in  dispute. 

Coal  Miners,  Glace  Bay,  N.S. — Miners  in 
one  colliery  ceased  work  on  October  5  when 
the  demand  of  their  committee  for  a  change 
from  eight  inch  cutting  bars  to  six  inch  was 
refused.  The  miners  claimed  that  the  use  of 
these  bars  had  resulted  in  numerous  fires 
through  overloading  the  electric  current  cir- 
cuits. The  company  officials  pointed  out  that 
they  had  been  in  use  for  five  years  and  were 
covered  in  the  union  agreement.  The  union 
requested  the  provincial  Department  of  Mines 
to  make  an  inquiry  under  the  Coal  Mines 
Regulations  Act  and  after  a  preliminary  in- 
vestigation by  inspectors  and  experts  the  Min- 
ister of  Mines  visited  the  locality  and  recom- 
mended that  the  company  change  the  bars. 
This  being  agreed  to,  work  was  resumed  on 
October  13. 

Coal  Miners,  River  Herbert,  N.S. — Em- 
plo3'ees  in  one  colliery  ceased  work  from 
October  23  to  October  26,  negotiations  for 
the  renewal  of  the  agreement  which  had  ex- 
pired on  September  30  not  having  been  success- 
ful. The  union  demanded  increases  in  wages 
and  a  change  from  eight  inch  cutting  bars  to 
six  inch.  The  latter  point  being  conceded  on 
October  26,  arrangements  were  made  to  nego- 
tiate a  new  wage  scale,  work  to  be  resumed 
immediately. 


Coal  Miners,  Cadomin,  Alta. — Employees 
in  one  colliery  ceased  work  on  October  26, 
their  demand  for  equal  distribution  of  work 
having  been  refused.  The  agreement  in  force 
contained  a  provision  for  the  distribution  of 
certain  work  so  far  as  practicable  and  the 
miners  alleged  that  the  clause  was  not  being 
applied  sufficiently.  The  employer  claimed 
that  for  reasons  of  safety  it  was  not  practicable 
to  apply  it  as  requested.  Under  the  agree- 
ment in  August  the  dispute  was  referred  to 
a  joint  committee  of  miners  and  officials,  the 
Minister  of  Labour  to  appoint  an  independent 
chairman  if  they  did  not  agree,  the  decision 
to  be  final.  On  August  31  the  Minister  ap- 
pointed an  independent  chairman  (Labour 
Gazette,  October,  1936,  page  876).  The  de- 
cision, rendered  October  10.  was  in  favour  of 
the  company  but  the  miners  did  not  accept 
this  and  failed  to  report  for  work  on  Octo- 
ber 26.  No  settlement  had  been  reported  at 
the  end  of  the  month. 

Meat  Packing  Employees,  Edmonton,  Alta. 
— In  one  establishment  160  out  of  200  employ- 
ees ceased  work  demanding  recognition  of  the 
Edmonton  Meat  Packing  and  Purveying  Union, 
Local  No.  1,  affiliated  with  the  All  Canadian 
Congress  of  Labour,  organized  some  months 
ago.  The  union  wished  to  negotiate  an  agree- 
ment providing  for  increases  in  wages  and 
reductions  in  hours  of  work.  The  manage- 
ment agreed  to  meet  a  committee  of  the  em- 
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I  idustry, 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

diiys 


Remarks 


(a)  Strikes  and  Lockouts  in  progress  prior  to  October,  1936 


Manufacturing — 
V editable  Foods — 
Bakery    drivers,     Vancouver, 
B.C 


Fur,  Leather,  etc. — 
Fur  factory  workers,  Winnipeg, 
Man 


Textiles,  Clothing,  etc. — 
Bag  factory  employees  (cotton 
and     burlap),     Walkerville, 
Out 


Other  Wood  Products — 

Wood  factory  workers  (veneer) 
Scotstown,  P.Q 


38 

900 

150 

2,300 

41 

1,000 

135 

600 

Commenced  Sept.  19,  1936;  for  union  recognition 
and  increased  wages;  terminated  Oct.  28,  1936; 
in  favour  of  workers. 


Commenced  Aug.   16,   1936;  for  union  agreement, 
increased  wages  and  40  hour  week;  unterminated» 


Commenced  Sept.  28.  1936;  for  increased  wages  and 
reduced  hours;  un terminated. 


Commenced  Sept.  28,  1936;  for  increased  wages  and 
change  in  working  conditions;  terminated  Oct.  6, 
1936,  partially  successful. 
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ployees  to  discuss  the  proposal  and  work  was 
resumed  after  seven  hours. 

Leather  Workers  (Purses,  Etc.),  Toronto, 
Ont. — Employees  in  seven  establishments 
ceased  work  on  October  5,  the  employers  hav- 
ing   refused    ito    arbitrate    wage    increases    as 


stipulated  in  the  agreement.  This  bein^  agreed 
to,  work  was  resumed  next  diay.  The  arbitra- 
tors awarded  increases  reported  to  be  7^  per 
cent.  The  agreement  was  extended  from  Octo- 
ber, 31,  1936,  to  July  1,  1937. 

Leather  Workers  (Handbags,  Etc.),  Mont- 
real, P.Q. — Employees   in   one   establishment 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  OCTOBER.  1936* 


Industry, 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

days 


Remarks 


(b)  Strikes  and  Lockouts  commencing  during  October,  1936 


Mining,  Etc. — 

Coal  miners,  Glace  Bay,  N.S.. . 

450 

3,000 

Commenced  Oct.  5, 1936;  for  change  in  cutting  bars; 
terminated  Oct.  12.  1936;  in  favour  of  workers. 

Coal  miners,  River  Hebert,  N.S. 

140 

400 

Commenced  Oct.  23,  1936;  for  increased  wages; 
terminated  Oct.  26.  1936;  indefinite. 

Coal  miners,  Cadomin,  Alta 

450 

2,700 

Commenced  Oct.  26,  1936;  against  arbitration  deci- 
sion re  equal  distribution  of  work;  un terminated. 

Manufacturing — 

Animal  Foods — 

Meat  packing  employees,  Ed- 

monton, Alta 

160 

120 

Commenced  Oct.  29,  1936;  for  union  recognition, 
wage  increases  and  reduced  hours;  terminated 

Oct.  29,  1936;  indefinite. 

Fvr,  Leather,  etc. — 

Leather  workers  (purses,  etc.), 

Toronto,  Ont 

250 

250 

Commenced  Oct.  5,  1936;  for  arbitration  re  in- 
creased wages;  terminated  Oct.  6,  1936;  in  favour 

of  workers. 

Leather  workers   (hand  bags, 

etc.),  Montreal,  P.Q 

86 

172 

Commenced  Oct  14,  1936;  alleged  violation  of 
agreement;  terminated  Oct.  16,  1936;  indefinite. 

Textiles,  Clothing,  etc.— 

Women's       clothing      factory 

workers  (dressmakers),  Tor- 

onto, Ont 

30 

30 

Commenced  Oct.  2,  1936;  for  wage  increase  (piece 
rates);  terminated  Oct.  2,  1936;  in  favour  of 
workers. 

Women's       clothing       factory 

workers  fdress  cutters),  Mon- 

trecil,  P.Q 

7 

125 

Commenced  Oct.  12,  1936;  against  dismissal  of  one 
employee;  untermiinated. 

Boys'   clothing  factory  workers 

(overalls,     etc),      Winnipeg, 

Man 

65 

^n 

Commenced  Oct.  31,  1936:  for  increased  wages; 
terminated  Oct.  31,  1936;  in  favour  of  workers. 

oU 

Other  Wood  Products— 

Wood  factory  workers,  Wing- 

ham,  Ont 

20 

10? 

Commenced  Oct.  14,  1936;  for  recognition  of  union, 
and  increased  wages;  terminated  Oct.  20,  1936; 

lUii 

in  favour  of  workers. 

Furniture     factory      workers, 

Listowel,  Ont 

120 

60 

Commenced  Oct.  20,  1936;  for  changes  in  working 
conditions;  terminated  Oct.  20,  1936;  in  favour  of 

workers. 

Service— 

Business,  etc. — 

Hotel     employees,     Windsor, 

Oit 

34 

714 

Commenced  Oct.  8,  1936;  for  increased  wages  and 
reduced  hours;  Uxitcrmiiiated 

Window     cleaners,     Toronto, 

Ont 

46 

2''.n 

Commenced  Oct.  27,  1936;  for  union  agreement; 
terminated  Oct.  31,  1936;  in  favour  of  workers. 

tioV 

*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  ter- 
mination IS  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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ceased  work  on  Octoiber  14,  alleging  nonnpay- 
ment  of  the  wages  providied  for  in  an  agree- 
ment  entered  into  on  August  29  between  the 
International  Ladies'  Handbag,  Pocketbook 
ajid  Niovelty  Workers'  Union  and  oeroain  em- 
ployers in  Montreal  following  a  strike  from 
August  20  to  August  29  (Labour  Gazette, 
September,  1936,  p.  779).  The  emp'Loyer  cladmiedl 
thait  the  agreem'eait  was  being  'comipilied  with.  It 
was  arranged  with  uoiiion  repaiaseiitati'ves  that  aa 
inte^retation  of  the  clauses  should  be  given 
by  an  impartial  arbitrator.  Work  was  resumed 
on  October  14, 

Women's  Clothing  Factory  Workers 
(Dress  Makers),  Toronto,  Ont — Employees 
in  one  establishment  ceased  work  on  October 
2  demanding  an  agreement  with  the  dress- 
makers' local  of  the  Internatnnal  Ladies' 
Garment  Workers'  Union,  providing  for  in- 
creases in  wages  (piece  rates).  The  employer 
met  these  demands  and  work  was  resumed  on 
October  5  and  October  6.  Apparently  the 
establishment  was  not  working  full  time  as 
one  d'ay'ls  time  loss  only  was  reported. 

Women's  Clothing  Factory  Workers 
(Dress  Cutters),  Montreal,  P.Q. — The  cut- 
ters in  one  establishment  ceased  work  on 
October  12  in  protest  against  the  dismissal  of 
an  eimploj^ee.  The  dress  cutters  had  recently 
joined  the  International  Ladies'  Garment 
Workers'  Union  and  alleged  that  the  man  had 
been  dismissed  for  union  activity.  The  em- 
ployer stated  that  it  was  for  unsatisfactory 
work.  At  the  end  of  the  month  a  settlement 
had  not  been  reached. 

Boys'  Clothing  Factory  Workers  (Over- 
alls, Etc.),  Winnipeg,  Man. — Employees  in 
the  boys'  clothing  department  in  one  factory 
ceased  work  for  four  hours  on  October  31, 
their  demand  for  a  ten  per  cent  increase  in 
wiages  having  been  refused,  five  per  cent  being 
offered.  Work  was  resumed  when  their 
demand  was  conceded. 

Wood  Factory  Workers,  Wingiiam,  Ont. — 
Employees  in  two  establishments  ceased  work 
on  October  14  and  October  16  respectively, 
demanding  recognition  of  the  United  Brother- 
hood of  Carpenters  and  Joiners  of  America 
and  wage  increases.  As  a  result  of  imediation 
by  an  official  of  the  Ontario  Department  of 
Labour,  the  employers  negotiated  wage  scales 
at  increased  rates  with  union  committees. 
Work  was  resumed  on  October  21. 

Furniture  Factory  Workers,  Listowel, 
Ont. — Employees  in  one  establismment  ceased 
work  on  October  20  for  one-half  day,  claim- 
ing that  the  management  would  not  discuss 
working  conditions  with  the  union  committee, 
chiefly  with  respect  to  overtime.  Negotiations 
resulted  in  a  resumption  of  work  next  day. 


Hotel  Employees,  Windsor,  Ont. — A  num- 
ber of  the  employees  in  one  hotel  ceased  work 
on  October  8,  negotiations  for  an  agreement 
with  the  Hotel  and  Restaurant  Employees' 
Union  not  having  been  successful.  The  pro- 
posals included  inoreases  im  wages,  a  48-houir 
week,  and  improvements  in  working  conditions 
and  in  meals.  The  union  reported  that  mem- 
bers of  the  union  aammittee  had  been  dis- 
missed. The  management  stated  that  the 
female  employees  were  getting  a  minimum  of 
$26  per  month  and  the  men  at  least  $30  per 
month  with  room  and  board.  The  strikers 
were  replaced  but  picketed  the  hotel,  display- 
ing placards.  On  October  9  an  interim  injunc- 
tion against  carrying  defamatory  placards  was 
secured  by  the  management  and  an  action  for 
damages  for  libel  and  interference  was  in- 
stituted against  union  members.  On  October 
15  the  management  was  reported  to  have  stated 
that  the  strikers  had  offered  to  resume  work  if 
the  union  were  recognized,  this  being  refused. 
Later  in  the  month  representatives  of  various 
unions  joined  the  pickets,  carrying  banners 
bearing  the  names  of  their  organizations.  On 
October  30  the  Trades  and  Labour  Council 
requested  the  Department  of  Labour  for  the 
services  of  a  mediator.  As  a  result  a  settle- 
ment was  negotiated  earlj'-  in  November. 

Window  Cleaners,  Toronto,  Ont. — A  strike 
of  forty-six  window  cleaners  employed  by  one 
firm  on  October  27  has  been  reported  in  the 
press,  a  union  agreement  providing  for  40  cents 
per  hour  and  44  hours  per  week  having  been 
refused.  The  employer  is  reported  to  have 
stated  that  he  would  sign  the  agreement  when 
the  trade  was  organized  one  hundred  per  cent. 
A  resumption  of  work  on  November  2  was 
reported,  the  union  agreement  having  been 
signed. 


According  to  "  Industrial  and  Labour  In- 
formation"  of  October  19,  1936,  evidences  of 
interest  in  the  movement  for  the  reduction 
of  hours  are  continuing  in  the  United  States. 
Various  views  substantiating  this  fact  are  cited 
and  it  is  reported  that  the  establishment  of  the 
eight-hour  day  on  all  Hawaiian  plantation 
sugar  mills  has  been  recommended  by  the 
Hawaiian  Sugar  Planters'  Association  to  be- 
come effective  on  January  1,  1937,  affecting 
approximately  11,000  workers.  Reference  is 
also  made  to  the  action  of  the  United  States 
Steel  Corporation  in  announcing  payment  of 
time-and-a-half  for  work  in  excess  of  48  hours 
a  week.  Other  steel  companies  have  also 
adopted  the  plan.  This  offer  has  been  re- 
jected by  several  groups  of  employees,  on  the 
ground  that  it  was  not  adopted  through  the 
action  of  the  employees  and  that  they  will 
continue  agitating  for  a  40-hour  week. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND 
OTHER  COUNTRIES 


The  latest  available  information  as  to  strikes 
and  lockouts  in  various  countries  is  given  in 
the  Labour  Gazette  from  month  to  month, 
bringing  down  to  date  that  given  in  the  issue 
of  February,  1936,  in  the  review  of  Strikes  and 
Lockouts  in  Canada  and  Other  Countries,  1935. 
The  latter  review  included  a  table  summariz- 
ing the  principal  statistics  as  to  strikes  and 
lockouts  since  1919  in  the  several  countries  for 
which  such  figures  were  available.  Many  coun- 
tries publish  these  statistics  only  once  each 
year,  the  figures  being  issued  in  some  cases 
after  an  interval  of  as  much  as  two  years,  and 
for  such  countries  the  latest  figures  are  not 
for  relatively  recent  dates.  Statistics  given  in 
th€  annual  review  and  in  this  monthly  article 
are  taken  as  far  as  possible  directly  from  the 
government  publications  of  the  various  coun- 
tries concerned,  w*hile  information  as  to  par- 
ticular disputes  is  obtained  for  the  most  part 
from  newspaper  reports. 

Great  Britain 

The  number  of  disputes  reported)  as  begin- 
ning in  September  was  90  and  19  were  still 
in  progress  from  the  previous  month,  making 
a  total  of  109  disputes  in  progress  during  the 
month,  involving  62,200  workers  with  a  time 
loss  of  166,000  working  days  for  the  month. 
Of  the  90  disputes  beginning  in  September,  15 
were  over  demands  for  increases  in  wages,  2 
over  proposed  wage  reductions  and  17  over 
other  wage  questions,  4  over  working  hours,  26 
over  the  employment  of  particular  classes  or 
persons,  12  over  other  questions  respecting 
working  arrangements,  9  over  questions  of  trade 
union  principle  and  5  disputes  were  due  to 
sympathetic  action.  Settlements  were  reached 
during  the  month  of  80  disputes,  of  which  20 
were  settled  in  favour  of  workers,  33  in  favour 
of  employers  and  27  ended  in  compromises; 
in  6  other  disputes  work  was  resumed  pending 
negotiations. 

A  dispute  as  to  which  of  two  unions  repie- 
aented  the  workers  caused  a  stoppage  of  work 
of  1,522  coal  miners  at  Bedwas,  Monmouthshire 
from  September  3  to  5.  In  certain  collieries 
in  the  Rhondda  Valley  3,300  miners  were  out 
on  strike  from  September  4  to  5  in  sympathy. 
Work  was  resumed  and  it  was  decided  that 
a  ballot  be  taken  to  determine  which  union 
should  represent  the  miners.  Another  coal 
mining  strike  in  the  Blantyre  district  from 
September   7   to   September   17.    although    in- 


volving a  small  number  originally,  wa,s  the 
cause  of  3,000  miners  in  the  same  district  being 
out  on  strike  from  September  11  to  September 
14  and  22,000  others  in  Lanarkshire  and  parts 
of  Dumbartonshire  and  West  Lothian  being 
on  strike  for  one  day,  September  14,  both  in 
sympathy  with  the  original  strikers.  Those 
involved  in  the  sympathetic  strikes  resumed 
work  unconditionally,  while  the  original  dis- 
pute was  amicably  settled  following  the  re- 
sumption of  work. 

A  strike  occurred  of  2,000  longshoremen  at 
the  Salford  Docks  of  the  Manchester  Ship 
Canal  over  the  suspension  of  workers  who  had 
refused  to  handle  cargoes  allegedly  injurious  to 
their  health.  After  three  days,  a  settlement  was 
reached  October  14,  providing  for  reinstatement 
of  the  workers  and  an  undertaking  by  the 
longshoremen  to  observe  the  general  agree- 
ment. Another  longshoremen's  strike  involv- 
ing 4,000  men  began  in  Glasgow  October  23  for 
increased  wages. 

United  States 

The  number  of  disputes  beginning  in  August 
was  220  and  120  were  still  in  progress  from 
the  previous  monfh,  making  a  total  of  340 
disputes  in  progress  during  the  month,  involv- 
ing 112,000  workers  with  a  time  loss  of  925,000 
working  days  for  the  month. 

A  strike  of  37,000  longshoremen,  seamen  and 
other  marine  workers  in  all  Pacific  Coast  ports 
began  October  30  over  the  question  of  union 
control  of  hiring  halls,  the  continuance  of  the 
6  hour  day  for  longshoremen  and  over  a 
demand  for  increased  wages.  In  the  first  few 
days  of  November,  sympathetic  strikes  of  sea- 
men in  Gulf  and  Atlantic  ports  occurred  and 
a  large  proportion  of  ocean  and  coastal  United 
States  shipping  was  reported  to  be  practically 
at  a  standstiil. 

The  strike  of  3,000  lettuce  workers  in  Cali- 
fornia w'hich  began  September  4  and  was 
mentioned  in  the  last  issue  of  the  Labour 
Gazette,  was  called  off  November  3. 

Towards  the  end  of  September,  a  strike 
occurred  of  6,000  garagemen  in  New  York 
Cit}^  Work  was  resumed  and  the  dispute 
referred  to  the  Regional  Labour  Board  who  on 
October  12  granted  increased  wage  rates  of 
from  $1  to  $8  per  week  and  a  closed  shop.  On 
October  13,  2,000  garagemen  in  Brooklyn  went 
out  on  strike,  also  for  shorter  hours  and  higher 
wages. 
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STIMULATION  OF  HOUSE  RENOVATION  PROGRAM 
Agreement  With  Chartered  Banks  to  Make  Funds  Immediately  Available 


THE  immediate  stimulation  and  utilization 
of  the  federal  $50,000,000  house  renovation 
plan  (Labour  Gazette,  September,  1936,  page 
785)  are  the  objectives  sought  in  arrangements 
recently  completed  whereby  loans  are  now 
available  for  the  purposes  of  the  program. 

In  a  recent  statement,  Hon.  C.  A.  Dunning, 
Minister  of  Finance,  announced  that  "the 
chartered  banks  have  offered  to  begin  making 
loans  immediately  in  order  to  bridge  the  gap 
between  now  and  the  time  when  the  necessary 
legislation  can  be  passed  by  Parliament.  Recog- 
nizing the  great  desirability  of  expediting  the 
program  in  order  to  relieve  unemployment  dur- 
ing the  fall  and  winter  months,  the  government 
has  agreed  to  accept  the  offer  of  the  banks  and 
to  give  them  the  assurance  that  the  necessary 
legislation,  providing  for  a  government  guar- 
antee of  15  per  cent  of  the  aggregate  value  of 
loans  for  housing  repair  and  renovation  made 
by  each  institution,  will  be  introduced  into 
Parliament  at  the  forthcoming  session.  When 
the  legislation  is  introduced  it  will  be  of  such 
a  character  as  to  include  under  the  guarantee 
j  loans  made  during  the  next  few  months  in  anti- 
Icipation  of  the  legislation  being  passed."  The 
Hon.  C.  A.  Dunning  expressed  the  Govern- 
ment's appreciation  of  the  co-operation  of  the 
banks  in  this  regard,  saying  that  it  was  the 
Government's  belief  that  the  facilitating  of 
loans  under  the  scheme  would  serve  "to 
stimulate  general  economic  activity  and  re- 
lieve unemployment  during  a  period  of  the 
year  when  the  problem  of  unemployment 
tends  to  become  most  acute." 

He  referred  to  a  conference  with  represen- 
tatives of  all  chartered  banks,  and  Mr.  Purvis 
and  Prof.  Mackintosh  of  the  National  Employ- 
ment Commission,  held  at  his  office  on  October 
13,  at  which  it  was  decided  to  lower  the  inter- 
est rate  of  5  per  cent  previously  announced  and 
to  provide  for  a  discount  rate  of  3^  per  cent. 
.  With  the  Government  guarantee  of  15  per  cent 
/  of  the  aggregate  value  of  loans  made  by  a 
lending  institution,  the  banks  have  agreed  to 
accept  a  discount  rate  of  3^  per  cent  being 
equivalent  to  an  effective  interest  rate  of  6-32 
per  cent  on  a  one-year  loan.  This  rate  repre- 
sents a  reduction  of  more  than  one-half  from 
the  rates  at  which  instalment  purchases  are 
usually  made. 

The  following  general  conditions,  which  the 
lending  institutions  would  have  to  meet  to  ob- 
tain the  Government  guarantee,  were  also  an- 
nounced by  the  Minister  of  Finance, 

"(1)  Loans  are  to  be  made  to  owners  of 
residential   property    (including  farm   houses) 


for  repairs,  alterations  and  additions  including 
built-in  equipment. 

"(2)  Loans  shall  not  exceed  $2,000  in  amount 
on  any  single  property.  More  than  one  loan 
may  be  made  on  a  single  property  if  the  aggre- 
gate amount  does  not  exceed  $2,000. 

"(3)  Loans  are  to  be  repaid  in  equal  monthly 
instalments  or  in  suitable  instalments  for  such 
other  periods  as  may  be  necessary  to  fit  the 
conditions  of  the  individual  borrower. 

"(4)  The  maximum  charge  for  the  loans 
shall  be  3^  per  cent  discount  for  a  one-year 
loan  repayable  in  equal  monthly  instalments 
and  proportionate  rates  for  other  periods, 

"(5)  No  service  or  insurance  charges  or  any 
additional  charges  of  any  kind  may  be  made 
except  certain  stipulated  penalties  for  arrears. 

"(6)  No  endorsements  or  other  security  will 
be  required."' 

The  present  arrangement  has  been  worked 
out  with  the  chartered  banks  only.  The 
Minister  of  Finance  added,  however,  that 
"similar  arrangements  may  later  be  made  with 
other  lending  institutions  which  are  able  and 
willing  to  make  housing  modernization  loans 
on  the  conditions  outlined  above. 

"The  limit  of  aggregate  loans  is  to  be  $50,- 
000,000,"  Mr,  Dunning  stated,  "and  the  limit  of 
the  Government's  guarantee  is  $7,500,000.  The 
Government  also  reserves  the  right  to  an- 
nounce at  any  time  that  no  further  loans  will 
be  guaranteed  for  all  lending  institutions  or 
for  any  particular  institution." 

National    Employment    Commission    to 
Organize    Community    Effort 

The  National  Employment  Commission  will 
be  responsible  for  organizing  the  "co-operative 
community  effort"  essential  to  the  success  of 
the  plan. 

In  a  subsequent  statement,  Mr.  A.  B.  Purvis, 
chairman  of  the  National  Emploj^ment  Com- 
mission, said:  "The  beneficial  scope  of  the  plan 
is  so  wide  it  does  not  appear  in  its  entirety  at 
first  sight.  Not  only  will  the  plan  directly 
benefit  thousands  of  house  owners  enabled 
under  it  to  make  needed  repairs  and  changes 
which  tight  money  and  depressed  conditions 
rendered  next  to  impossible,  but  it  will  give  a 
tremendous  impetus  all  along  the  line.  In 
every  community  in  Canada,  house  repairs  and 
modernization  are  urgently  required.  "Busi- 
ness is  recovering,"  Mr.  Purvis  observed,  "the 
building  trades,  building  supplies  industries 
and  general  labourers  who  find  employment  in 
building  have  however,  had  only  a  very  small 
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share  in  this  recovery.  The  house  repair  and 
modernization  plan  puts  into  the  hands  of 
these  depressed  trades  a  real  instrument  of 
recovery." 

Emphasizing  certain  features  of  the  plan,  the 
Employment  Commission  chairman  explained 
that  the  discount  rate,  equivalent  to  an  interest 
rate  of  slightly  over  six  per  cent  per  annum 
included  charges  for  official  services  which 
the  banks  must  necessarily  perform  in  connec- 
tion with  making  this  particular  type  of  loan. 
Farmers,  as  well  as  urban  dwellers,  come  under 
the  scheme.  No  endorsement  or  other  security 
is  required  to  secure  a  loan,  however,  persons 
who  have  no  income  cannot  get  a  loan. 

The  fact  that  a  house  already  carries  a  mort- 
gage will  not  constitute  a  barrier  to  securing 
a  loan. 

Mr.  Purvis  stated  that  a  similar  scheme  had 
found  immediate  response  and  met  with  great 
success  in  the  United  States.  Started  in  1934, 
it  had  grown  to  very  large  proportions,  about 
one  million  one  hundred  thousand  individual 
modernization  loans  amounting  to  $440  000,000 
having  been  made  up  to  September  of  the 
present  year. 


The  application  for  a  home  improvement 
loan,  requires  certain  information  concerning 
the  applicant's  financial  standing  in  the  com- 
munity, the  type  of  work  he  proposes  to  do 
with  the  loan,  the  names  and  addresses  of  con- 
tractors or  dealers  performing  the  work  or  sup- 
plying materials.  Information  is  required  as 
to  the  extent  of  mortgages,  liens  or  other 
encumbrances  against  the  property  to  be  im- 
proved; also  in  respect  to  taxes,  assessments, 
fire  and  other  insurance.  As  stated  above, 
however,  a  mortgage  against  a  property  is  not 
a  deterrent  against  receiving  a  loan. 

On  approval  of  an  application  for  a  home 
improvement  loan,  the  borrower  signs  a  note 
agreeing  to  repay  the  loan  in  monthly  instal- 
ments to  the  chartered  bank  from  which  it  was 
obtained.  The  possibility  of  default  of  pay- 
ment of  the  monthly  instalments  on  the  loan 
is  also  provided  for. 

The  plan  has  been  commended  by  the  Prime 
Minister,  Rt.  Hon.  W.  L.  Mackenzie  King. 
Early  returns  indicate  that  the  program  is 
meeting  with  a  favourable  public  reaction. 


Meeting    of    the    Committee    of    the    Inter- 
national  Labour   Organization   on 
Industrial    Health 

Members  of  the  Correspondence  Committee 
of  the  International  Labour  Organization  on 
Industrial  Health  met  at  the  International 
Labour  Office,  Geneva,  from  21  to  23  Septem- 
ber. 

Fourteen  members  were  present  from  the 
following  countries:  Austria,  Belgium,  Canada, 
Czechoslovakia,  Denmark,  France,  Great 
Britain,  Hungary,  Italy,  the  Netherlands, 
Poland,  Switzerland,  the  Union  of  South 
Africa  and  the  United  States  of  America. 
The  Canadian  representative  in  attendance 
at  this  meeting  was  Dr.  J.  F.  Cunningham 
of    the    Ontario    Department    of    Health. 

The  agenda  comprised  the  following  ques- 
tions: miners'  nystagmus,  prophylaxis  in  re- 
gard to  ankylostomiasis,  extension  of  the 
schedule  of  occupational  diseases  with  a  view 
to  the  eventual  inclusion  of  poisoning  due  to 
chlorine  and  its  compounds  and  to  nitrous 
fumes  and  injuries  to  the  mucous  membranes; 
risks  connected  with  disinfestation  in  agricul- 
ture and  horticulture;  code  of  hygiene  regu- 
lations for  office  work;  and  the  study  of  the 
compensation  of  occupational  diseases  by  the 
system   of  "blanket   coverage." 

Subsequent  to  discussion  and  in  terminating 
its  activities  the  Committee  adopted  a  number 
of  resolutions.  In  regard  to  miners'  nystagmus 
it  recommended  compensation  of  serious  cases 
involving  incapacity  for  work. 
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It  recommended  compensation,  as  industrial 
accidents,  of  all  cases  of  acute  poisoning  due 
to  nitrous  fumes,  and,  as  occupational  diseases 
to  be  inscribed  in  the  schedule,  of  pathological 
affections  of  the  skin  due  to  chlorine  and  its 
compounds. 

It  remitted  for  study  to  a  future  session  the 
problem  of  chronic  poisoning  by  nitrous  fumes 
and  that  of  injuries  of  the  mucous  mem- 
branes. 

Having  examined  in  detail  the  reports  pre- 
sented relative  to  a  code  of  hygiene  regular 
tions  for  work  in  offices,  to  compensation  for 
occupational  diseases  by  "blanket  coverage" 
and  to  prevention  of  ankylostomiasis,  the 
Committee  expressed  the  opinion  that  it  was 
advisable  to  obtain  supplementary  data  and 
to  present  final  reports  in  regard  to  these 
matters  to  a  future  session  of  the  Committee. 

The  question  of  disinfestation  in  agriculture 
and  horticulture  in  the  view  of  the  Committee 
formed  part  of  a  much  wider  problem,  namely, 
the  protection  of  the  health  of  the  general 
population,  which,  in  its  opinion,  was  a  matter 
to  be  studied  by  the  Health  Committee  of 
the  League  of  Nations. 

At  the  end  of  the  meeting  the  Committee 
outlined  its  program  of  future  activity, 
notably  in  regard  to  workers'  nutrition,  train- 
ing of  medical  specialists  in  industrial  hygiene 
and  the  publication  of  the  first  supplements 
to  the  encyclopaedia  Occupation  and  Health. 
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CONSUMERS'  CO-OPERATION  IN  CANADA 

Survey  of  Movement  as  Reflected  in  Co-operative  Distribution  and 

Credit  Unions 


r  N  view  of  the  raipid  extenision  of  the  co- 
^  operative  movement  throughout  the  world, 
particularly  in  Great  Britain,  Sweden,  Finland, 
Denmark,  Switzerland  and  the  United  States, 
its  development  in  Canada  is  of  special  im- 
portance. From  time  to  time,  co-operative 
trends  in  Canada  have  been  outlined  in  the 
Labour  Gazette.  It  is  the  intention,  how- 
ever, to  limit  the  scope  of  this  survey  to  con- 
sumer co-operation  and  co-operative  credit. 
It  should  be  emphasized  that  Canada,  being 
fundamentally  agricultural  in  its  economic 
life,  the  greatest  develoipment  of  co-operatives 
in  the  Dominion  has  taken  place  in  that 
sphere,  and  the  growth  of  consumers'  co- 
operatives has  been  relatively  slow  in  com- 
parison. The  agricultural  phase  of  the  move- 
ment has  been  dealt  with  by  the  Dominion 
Department  of  Agriculture  (Division  of 
Marketing)  in  a  pamphlet  entitled  "Farmers' 
Business  Organizations  in  Canada"  (Labour 
Gazette,  December,  1935,  page  1087).  The 
Department  of  Agriculture  also  publishes  a 
directory  of  farmers'  co-operative  associations. 

Consumer  Co-operation 

In  England,  prior  to  1844,  ventures  in  co- 
operation had  failed  because  of  certain  ele- 
ments which  were  not  fundamentally  sound. 
In  that  year,  a  society  known  as  the  ''Equit- 
alble  Pioneers  of  Rochdale"  was  formed  for 
the  purpose  of  carrying  on  a  grocery  business 
in  the  town  of  Rochdale,  England.  The  suc- 
cess of  this  experiment,  commonly  referred 
to  as  the  Rochdale  Plan,  was  due  to  the 
adoiption  of  certain  principles.  The  policy 
outlined  by  these  early  co-operative  societies 
and  which  have  been  used  in  the  establish- 
ment of  subsequent  organizations  down  to  the 
present  day  ma}''  be  briefly  outlined  as  fol- 
lows: 

1.  No  discrimination  because  of  sex, 
politics   or    religious   belief. 

2.  Each  member  in  the  society,  no  matter 
how  many  shares  of  stock  held,  to  have  only 
one  vote.  In  this  manner,  the  Rochdale 
pioneers  avoided  the  danger  that  a  few 
members  would  be   able  to  gain  control. 

3.  Capital  investment  in  stock  to  earn  in- 
terest at  a  low  rate,  the  real  saving®  ob- 
tained through  economies  of  purchasing  and 
distribution  to  be  distributed  in  patronage 
dividends. 

4.  Prices  to  be  fixed  at  the  market  price 
and  the  difference  between  this  and  the 
actual  cost  to  the  co-operative  was  to  be 
returned  at  regular  intervals  in  the  form  of 
patronage  dividends  to  each  member  in 
direct    proportion    to    his   purchases. 

5.  All  business  to  be  done  on  a  cash  basis. 


Such  were  the  rules  which  brought  success 
to  the  entenprise  undertaken  by  the  Rocihdale 
pioneers,  and  form  the  basis  of  policies 
adopted  by  consumer  co-operatives  in  other 
countries  where  societies  have  been  success- 
fully organized.  These  fundamental  requisites 
necessarily  vary  to  suit  local  conditions  and 
laws,  but  in  general  remain  the  s'ame  in  all 
countries. 

In  Canada,  the  co-operative  system  was 
introduced  first  in  Nova  Scotia.^  In  1861, 
the  first  co-operative  store  was  opened  at 
Stellarton,  N.S.,  by  miners  who  had  immi- 
grated to  Canada  subsequent  to  membership 
in  co-operative  societies  in  Great  Britam.  The 
Stellarton  society  failed  in  1916,  and  of  ten 
other  stores  opened  by  co-operative  organiza- 
tions in  Nova  Scotia  prior  to  1900,  only  one 
survived  beyond  1916.  The  failure  of  these 
co-operatives  was  largely  attributable  to  the 
fact  that  certain  coal  mines  situated  in  the 
districts  in  which  they  were  established  closed 
down.  Other  co-operative  societies  in  Nova 
Scotia  have  had  a  greater  measure  of  suc- 
cess, notably  the  British  Canadian  Co-opera- 
tive Society,  Ltd.,  formed  in  1906  to  which 
further  reference  will  be  made. 

In  Ontario,  the  first  co-operative  society  was 
established  in  Guelph  in  1904,  primarily  for 
the  purpose  of  operating  a  bakery,  and  in 
subsequent  years  added  other  activities,  such 
as  a  grocery  and  meat  business,  a  'boot  and 
shoe  department,  a  coal  yard,  and  a  cash  and 
carry  groceteria. 

In  the  Prairie  Provinces  the  development 
of  the  co-operative  movement  has  been  most 
rapid.  The  twenty-second  annual  report  of 
the  Saskatchewan  Commissioner  of  Co- 
operation and  Markets  for  the  year  ending 
April  30,  1936,  indicates  this  development  in 
statistics  of  associations  reporting.  In  1914, 
the  year  of  inauguration  of  the  movement 
in  that  province,  102  associations  were  re- 
corded as  reporting.  By  1935  this  number  had 
increased  to  326.  The  value  of  total  sales  of 
reporting  associations  has  risen  from  $281,354.- 
64  in  1914  to  $2,770,466.72  in  1935.  Most  of 
these  co-operative  associations  are  engaged  in 
the  marketing  of  farm  produce.  The  report 
observes,  however,  that  "in  the  field  of  co- 
operative endeavour  the  most  noteworthy  de- 
velopment" during  the  year  reviewed,  "was 
the  increased  interest  in  consumers  co-opera- 
tion," fifty-two  new  organizations  being  in- 
corporated during  the  fiscal  year. 


1  Canada   Year  Book.   1925. 
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In  British  Columbia,  the  miners,  raihoad 
workers,  and  fishermen  have  organized  co- 
operative stores.  The  miners  at  Fernie  have 
estabhshed  a  store,  and  at  Revelstoke  a  store 
is  operated  by  a  society  composed  chiefly  of 
raihoad  workers.  The  Kynquot  Trollers'  Co- 
operative Association,  and  the  Prince  Rupert 
Fisherman's  Co-operative  Association  are 
examples  of  fishermens'  organizations. 

Most  of  the  provinces  have  legislation^  in 
respect  to  consumers'  co-operative  societies. 
In  the  Maritime  Provinces,  societies  are  formed 
under  the  Provincial  Companies  Act  or  by 
Private  Acts.  In  Ontario,  the  Companies  Act 
contains  a  section  providing  for  co-operative 
associations.  Quebec,  Manitoba,  Saskatchewan, 
Alberta  and  British  Columbia  have  special 
statutes  concerning  co-operative  organizations. 
In  each  of  these  provinces,  a  declaration 
stating  the  name  of  objects  of  the  association 
is  required  to  be  filed  with  a  provincial  or 
municipal  officer  and  provision  is  made  for 
protecting  the  funds  of  the  society. 

The   Co-operative   Union  of   Canada 

In  March,  1909,  the  Co-operative  Union  of 
Canada  was  established  to  serve  as  a  "na- 
tional federation  of  societies  organized  on 
true  eo-operative  principles."  All  co-opera- 
tives affihated  with  the  union  must  strictly 
conform  with  such  principles  and  the  great 
majority  of  them  follow  closely  the  Rochdale 
Plan.  In  order  to  aflaliate  with  the  Co-opera- 
tive Union,  societies  must:  (1)  provide  in 
their  by-laws  or  constitution  for  a  one-mem- 
ber— one-vote  system  which  must  be  exercised 
personally  and  not  by  proxy  (if  a  society  ex- 
tends over  a  very  large  area  provision  for 
representation  by  delegates  appointed  at  local 
meetings  may  be  made) ;  (2)  if  interest  is 
paid  on  capital  investment,  it  must  be  pro- 
vided for  at  a  fixed  and  moderate  rate;  and 
(3)  if  there  is  any  distribution  of  net  surplus 
it  must  be  in  proportion  to  tlie  patronage 
trade  given. 

The  annual  report  of  the  Dominion  Execu- 
tive of  the  Co-operative  union,  reviewing  the 
position  of  affiliated  unions  during  1935,  was 
submitted  to  the  Union's  Annual  Congress, 
held  in  Toronto  in  September.  Continua- 
tion of  the  upward  trend  in  annual  returns 
of  affiliated  societies  reported  for  1934  was 
indicated  in  the  figures  presented  for  1935. 
Thirty-six  retail  societies  reported  for  1935 
compared  with  thirty-three  for  the  previous 
year,  and  with  thirty-one  for  1933.  Twenty- 
four  retail  societies  reported  increases  during 
1935  aggregating  S532.998.25  compared  with 
twenty-seven  and  a  sales  total  of  $574,202.96 


for  1934.  In  1935  there  were  11,286  members 
of  retail  societies  with  share  capital  of  $427,- 
033.76.  These  societies  reported  351  employees 
who  received  $315,386.34  in  salaries  and  wages; 
total  sales  for  the  year  amounted  to  $3,876,- 
195.32,  while  $130,517.54  in  purchase  dividends 
were  declared,  the  net  surplus  of  these  retail 
societies  being  given  as  $161,112.90. 

An  outstanding  affiliate  of  the  Co-operative 
Union  is  the  British  Canadian  Co-operative 
Society,  Limited,  of  Sydney  Mines,  Nova 
Scotia^  to  which  reference  has  already  been 
made.  This  society,  which  has  been  estab- 
lished for  29  years,  reported  a  membership 
of  3,342  for  1935.  In  that  year  the  share  capital 
of  the  society  was  $126,917.39,  and  147  per- 
sons earning  $128,246.53  in  salaries  and  wages 
were  in  its  employ.  Sales  for  the  year  totalled 
$1,062,879.55,  showing  an  increase  of  $33,- 
582.83  over  1934,  and  a  dividend  of  8  per 
cent  on  purchases  was  paid,  disbursements  in 
this  respect  amounting  to  $83,255.52.  The  net 
surplus  of  the  society  was  declared  to  be 
$84,750.71.  This  Co-operative  deals  in  groceries, 
drygoods,  meat,  tailoring,  bakery,  dairy,  and 
men's  wear.  Other  prominent  examples  of 
retail  co-operatives  in  affiliation  with  the  Union 
are  the  Consumers'  Co-operative  Society, 
Limited,  Timmins,  Ontario,  and  the  Harrow 
Farmers'  Co-operative  Association,  Limited. 
The  Timmins  Society  deals  in  groceries,  meats, 
fruits,  vegetables,  flour  feed  and  coal.  It  has 
been  in  existence  for  only  4J  years,  reported  482 
members  during  1935,  and  sales  volume  of 
$382,199.94  for  the  year,  an  increase  of  $104,- 
204.14  over  the  previous  year,  and  declared 
purchase  dividends  totalling  $10,181.39.  The 
activities  of  the  Harrow  Farmers'  Co-opera- 
tive differ  slightly  from  the  other  two  individ- 
ual cases  mentioned  in  that  they  deal  in  grain, 
fencing,  coal,  fertilizer,  sundries  and  live  stock. 
This  organization,  in  existence  for  17  years, 
reported  293  members  in  1935,  sales  for  the 
year  amounting  to  $711,475.46,  an  increase 
of  $198,275.62  over  1934. 

The  activities  of  co-operatives  other  than 
the  retail  or  consumers'  organization  are  also 
dealt  with  in  the  annual  report  of  the  Co- 
operative Union.  In  addition  to  wholesale 
societies,  marketing,  and  dairy  societies,  there 
are  producers  societies  and  transportation 
societies  in  affiliation.  These  affiliates  had  a 
reported  membership  of  45,919  for  1935,  with 
total  sales  of  $9,142,103.15 — an  increase  of 
$1,214,777.15  over  1934;  and  declared  purchase 
dividends  amounting  to  $176,305.14.  The  net 
surplus  of  these  societies  totalled  $250,180.79. 


1  Canada  Year  Book,   1925. 


2  Canadian    Co-operator    for    September,    1936. 
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Of  special  interest  in  this  group  is  the 
Rosshmd  Co-operative  Transportation  Society 
in  British  Columbia.  This  organization  has 
been  operating  a  bus  transportation  and  garage 
service  for  almost  four  j^ears,  and  has  410 
members,  sales  for  the  year  amounting  to 
$28,287.22. 

Commenting  on  the  progress  of  the  co- 
operative movement  in  Canada,  the  report 
of  the  Dominion  Executive  of  the  Union 
states,  in  part,  as  follows: 

"  The  statistics  of  the  organized  movement 
in  Canada  for  the  year  under  review,  as  in 
past  years,  demonstrate  the  fact  that  the 
principles  of  the  co-operative  movement  can 
be  as  successfully  applied  in  this  Dominion 
as  in  other  countries.  There  is  no  doubt  that 
co-operative  societies  have  withstood  the 
effects  of  the  depression  much  better  than  the 
private  trade  organizations  with  which  they 
have  to  compete.  The  figures  above  quoted 
show  that  substantial  advantages  have  accrued 
to  the  members  of  co-operative  societies  in 
the  period  under  review,  which  would  have 
been  lost  to  them  altogether  had  they  not 
been  co-operatively   organized." 

It  must  be  pointed  out  that,  while  a  large 
proportion  of  consumer  co-operative  societies 
are  affiliated  with  the  Co-operative  Union, 
there  are  a  number  operating  independently 
concerning  which  no  information  has  been 
received. 

Co-operative    Credit 

In  the  field  of  Co-operative  Credit  one  of 
the  most  successful  institutions  is  the  organi- 
zation in  the  Province  of  Quebec  known  as 
^' Les  Caisses  Populaires,"  or  People's  Banks, 
organized  -under  the  Quebec  Syndicates  Act 
and  now  operating  under  the  Quebec  Co- 
operative Syndicates  Act.  The  movement  was 
initiated  in  1900  by  Alphonse  Desjardins  who 
founded  the  first  bank  at  Notre  Dame  de 
Levis  near  Quebec.  Based  on  the  stimulating 
of  thrift  and  savings  in  small  territorial  units, 
it  has  now  developed  into  an  important  factor 
in  the  community  life  of  the  province.  The 
following  descriptive  outline  of  the  operation 
of  these  banks  is  taken  from  the  1936  volume 
of  the  Canada  Year  Book: 

"  These  banks  are  for  the  most  part  estab- 
lished in  agricultural  districts.  Loans  are  made 
to  purchase  agricultural  implements  at  cash 
prices,  to  increase  farm  live  stock,  to  improve 
farm  buildings,  to  tide  over  a  period  of  de- 
pression, to  pay  off  a  merchant  and  for  vari- 
ous similar  purposes.  The  loans,  though  com- 
prised within  the  term  'short  credit,'  are  for 
longer  periods  than  are  usual  in  ordinary 
commercial  transactions  because  agricultural 
operations    necessarily     extend     over     longer 


periods  than  those  of  trade.  They  may  be  for 
12,  15,  or  even  24  months,  because  they  must 
give  time  for  the  farmer  to  realize  on  his 
products." 

According  to  statistics  in  the  Canada  Year 
Book,  there  were  190  of  these  banks  in  1934 
with  38,811  members,  39,723  depositors  and 
11,230  borrowers.  The  value  of  loans  granted 
amounted  to  $2,141,762,  and  profits  realized 
totalled   $441,876. 

In  other  provinces,  the  Quebec  Caisse  Popu- 
laire  has  a  somewhat  analogous  development 
in  credit  unions.  As  stated  in  a  pamphlet 
issued  by  the  Credit  Union  Extension,  Cana- 
dian Bureau,  Toronto,  the  purpose  of  a  credit 
union  is  "  a  co-operative  association  organized 
for  the  purpose  of  promoting  thrift  among  its 
members  and  creating  a  source  of  credit  for 
provident  and  productive  uses."  The  money 
deposited  with  the  union  by  members  is  loaned 
to  members  at  reasonable  rates  of  interest. 
Provision  is  made  for  the  auditing  of  the 
unions  books  at  regular  intervals.  All  money 
received  is  deposited  in  a  bank  selected  by  a 
board  of  trustees,  the  deposits  of  which  may 
be  guaranteed  by  the  Credit  Union  Guarantee 
Fund.  Funds  not  needed  for  lending  may 
be  invested  only  in  Government  securities  or 
those  guaranteed  by  the  Government.  Twenty 
per  cent  of  the  net  earnings  must  be  set  aside 
as  a  reserve  against  possible  bad  loans  and  this 
fund  may  not  be  distributed  except  on  liquida- 
tion of  the  credit  union.  The  period  of  a 
small  loan  may  not  exceed  two  years  and 
repayment  must  be  made  at  regular  intervals, 
usually  each  pay  day.  The  maximum  limits 
on  secured  and  unsecured  loans  are  fixed  by 
the  Board  of  Trustees,  but  an  unsecured  loan 
may  not  exceed  $50,  and  an  adequately 
secured  loan  may  not  exceed  $200  or  10  per 
cent  of  the  assets  of  the  credit  union  which- 
ever is  the  greater.  Security  for  the  loan  may 
be  collateral  or  endorsement  of  a  note.  In 
passing  on  loan  applications,  a  credit  com- 
mittee carefully  considers  the  purpose  of  the 
loan,  the  character  of  the  applicant,  his  ability 
to  repay  and  the  security  offered.  Interest 
is  paid  on  the  members'  minimum  monthly 
balances,  after  expenses  have  been  paid  and 
a  percentage  set  aside  as  a  reserve  for  pos- 
sible bad  loans.  Such  interest  is  authorized 
by  a  majority  of  members  at  the  annual  meet- 
ing. 

Among  the  first  employee  group  credit 
unions  in  Canada  was  the  Civil  Service  Co- 
operative Credit  Society  Limited,  established 
at  Ottawa  in  1908  and  incorporated  in  1928. 
Other  credit  union  organizations  in  Ontario 
include:  La  Caisse  Co-operative  de  Notre 
Dame  d'Ottawa  Limitee  established  in  1929, 
the    Plymouth    Cordage    Co-operative    Credit 
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Society  Limited  of  Welland  established  in  1931, 
the  People's  Co-operative  Credit  Society  of 
St.  Jean  Baptiste  of  Ottawa  Limited  also 
established  in  1931,  the  Burns  Fraternal  Credit 
union,  Toronto,  established  in  1935,  and  the 
Timmins  Credit  Union  estabhshed  in  June  of 
this  year. 

In  the  Maritime  Provinces  the  development 
of  co-operative  credit  is  indicated  in  the 
calendar  of  St.  Francis  Xavier  University  for 
1936-37  (Labour  Gazette,  June,  1936,  page  478), 
in  which  the  activities  of  the  Extension  De- 
partment are  reviewed.  This  department  was 
organized  for  the  purpose  of  developing  a 
scheme  of  adult  education  which  was  defined 
as  "  the  improvement  of  the  economic,  social, 
educational  and  religious  conditions  of  the 
people  of  Nova  Scotia." 

The  program  as  laid  down  in  1930  was  an 
ambitious  one,  and  included,  in  addition  to 
educational  activities,  surveys  (a)  of  economic 
possibilities  in  farming,  mining,  fishing,  lumber- 
ing, etc.,  (5)  of  possible  social  improvement  in 
industrial  and  rural  communities,  and  (c)  to 
discover  the  best  educational  practices  for  the 
development  of  eastern  Nova  Scotia.  These 
were  to  be  undertaken  in  conjunction  with 
various  governmental  agencies  designed  to  do 
this  work. 

Operating  through  county  and  parish  confer- 
ences and  community  organizations,  the 
Department  has  achieved  many  of  its  original 
objectives,  particularly  in  the  development  of 
study  clubs  and  co-operative  projects. 

The  development  and  successful  operation 
of  co-operative  organizations  of  various  types 
is  shown  in  a  tabular  summary  of  the  five 
year  period  from  1932  to  1936.  In  1932,  there 
were  9  communities  served  by  13  co-operative 
societies,  eight  of  which  were  credit  unions. 
In  1936,  there  were  117  societies  serving  75 
communities.  Of  these  117  societies,  65  were 
credit  unions,  18  were  co-operative  stores;  5 
co-operative  buying  clubs;  10  co-operative 
fish  plants,  2  community  industries,  and  17 
lobster  factories. 

In  1934,  the  Royal  Commission  (Provincial 
Economic  Inquiry) — appointed  by  the 
Lieutenant-Governor  of  Nova  Scotia  (Labour 
Gazette,  Januarj^,  1935,  page  29)  made  certain 
recommendations  as  to  the  adoption  of  legisla- 
tion giving  greater  opportunities  for  co-opera- 
tion than  now  appears  to  exist.  On  the 
subject  of  co-operation,  Dr.  H.  A.  Innis,  a 
member  of  the  Royal  Commission,  suggested 
that  "  the  province  (Nova  Scotia)  should 
introduce  at  its  earliest  convenience,  a  co-op- 
erative Societies  Act,  modelled  on  the 
experience  of  other  countries,  but  adapted  to 
local  needs.  The  movement  deserves  every 
advantage  in  expert  guidance  and  direction." 
In  May,  1935,  an  Act  was  passed  to  provide 


for  the  incorporation  of  co-operative  associa- 
tions, and  a  recent  amendment  made  to  the 
Domestic,  Dominion  and  Foreign  Corporations 
Act,  provides  that  co-operative  societies 
incorporated  under  the  Co-operative  Associa- 
tions Act  are  exempt  from  payment  of  the 
annual  registration  fee. 

The  Prince  Edward  Island  Legislature  also 
passed  an  Act,  at  its  1936  session,  providing 
for  the  establishment  of  credit  unions  in  that 
province  (Labour  Gazette,  May,  1936,  page 
394).  In  introducing  the  Bill,  the  Hon.  Mark 
R.  McGuigan,  Minister  of  Education,  declared 
that  he  believed  credit  union  organizations 
would  promote  thrift,  and  described  the  credit 
union  as  a  "  bank  of  credit,"  providing  its 
members  with  immediate  constructive  loans, 
which  would  encourage  buying  on  a  cash  basis 
rather  than  on  the  instalment  plan.  The  Bill 
further  defined  a  credit  union  as  a  "  co-opera- 
tive credit  society  organized  for  the  two-fold 
purpose  of  promoting  thrift  among  its  mem- 
bers and  creating  a  source  of  credit  for  its 
members  at  legitimate  rates  of  interest  for 
provident  and  productive  purposes." 


Dust    Control    Experiment 

Industrial  Commissioner  Elmer  F.  Andrews, 
of  New  York  State,  announced  recently  that 
the  State  Department  of  Labour  has  estab- 
lished a  field  laboratory  in  a  granite  quarry  at 
Letchworth  Village  in  Rockland  County  for 
the  purpose  of  testing  dust  control  machinery 
to  be  used  in  the  State's  campaign  for  the 
prevention  of  sihcosis.  Manufacturers  of  such 
machinery  have  made  application  for  the 
Labour  Department's  approval  of  their  equip- 
ment, and  the  tests  to  determine  the  qualifica- 
tions of  several  devices  will  be  started  shortly 
under  conditions  and  procedures  recommended 
by  the  Advisory  Committee  on  Dust  Control 
Rules  and  Regulations  for  Rock  DrilHng  Oper- 
ations. The  Rockland  County  outcropping 
of  granite  where  the  tests  are  to  be  made 
is  of  high  silica  content  and  the  dust  to  be 
created  by  drilling  this  rock  will  show  a  high 
percentage  of  free  silica,  the  most  injurious  of 
all  dusts  when  inhaled. 

According  to  a  recent  announcement  made 
by  the  Hon.  William  Tremblay,  Minister  of 
Labour,  for  Quebec,  cheques  will  be  issued 
to  pensioners  accepted  as  due  for  pensions  by 
the  Quebec  Old  Age  Pensions  Commission  on 
or  about  November  1,  1936.  The  provincial 
old  age  pension  legislation  is  complementary 
in  Quebec  as  elsewhere  in  Canada  to  the  Fed- 
eral law,  under  which  the  Dominion  Govern- 
ment pays  75  per  cent  of  the  cost  of  pensions, 
the  province  in  each  instance  bearing  the  bur- 
den of  the  additional  25  per  cent  plus  cost 
administratiion. 
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LABOUR  LEGISLATION  IN  NEW  BRUNSWICK,  ALBERTA  AND 
PRINCE  EDWARD  ISLAND  IN  1936 


A  review  of  the  labour  legislation  enacted 
•^^  during  recent  sessions  of  the  Legisla- 
tures of  New  Brunswick,  Alberta,  and  Prince 
Edward  Island  is  given  below.    The  Alberta 


legislation  covered  in  this  review  was  enacted 
in  the  second  1936  session  from  August  25 
to  September  1. 


New  Brunswick 


Among  the  laws  enacted  during  the  session 
of  the  New  Brunswick  Legislature  from 
March  5  to  April  24,  1936,  were  Acts  for  the 
regulation  of  wages  in  any  trade  or  industry, 
for  parents'  maintenance,  assistance  to  indus- 
try and  for  regulation  of  business  practices 
in  any  trade  or  industry.  Minor  amendments 
were  made  in  the  statutes  providing  for 
woodmen's  liens  and  the  licensing  of  guides. 
An  Act  was  also  passed  providing  for  the 
early  closing  of  barber  shops  in  the  City  of 
Moncton. 

Fair  Wages  and  Hours 

The  Fair  Wage  Act  provides  for  the  appoint- 
ment by  the  Lieutenant-Governor  in  Council 
of  a  Fair  Wage  Officer  under  the  Minister  of 
Health  and  Labour  with  authority  to  hear 
complaints  and  conduct  investigations  for 
the  purpose  of  ascertaining  the  wages,  hours 
and  conditions  of  labour  prevailing  in  any 
trade.  A  "trade"  is  defined  to  include  an  in- 
dustry or  business.  Where  it  appears  that 
the  wages,  hours  or  conditions  in  any  trade 
are  inadequate  or  unfair,  the  Fair  Wage 
Officer  may  call  a  conference  of  representa- 
tives of  employers  and  workers  in  such  trade 
for  the  purpose  of  effecting  a  voluntary 
adjustment  of  such  conditions.  A  disin- 
terested person  appointed  by  the  Minister  is 
to  act  as  chairman  and  the  Fair  Wage  Officer 
as  secretary  of  the  conference.  A  written  re- 
port is  to  be  made  to  the  Minister  by  whom 
it  may  be  referred  to  the  Board  of  Commis- 
sioners of  Public  Utilities. 

Whether  an  investigation  or  a  conference 
has  been  held  or  not,  the  Board,  when  directed 
by  the  Minister,  must  make  the  necessary  in- 
quiries to  ascertain  the  wages,  hours  and  con- 
ditions in  any  trade  and  may  establish  fair 
rates  of  wages  and  maximum  hours  per  day, 
week,  or  month  for  which  such  wages  shall 
be  paid.  It  may  also  fix  rates  of  wages  for 
all  time  worked  in  excess  of  the  established 
maximum.  Different  orders  may  be  made 
for  different  establishments  in  the  same  trade 
if  deemed  expedient  and  special  rates  may 
be  fixed  for  part-time  workers,  handicapped 
employees  or  apprentices.  The  Board  may 
suspend,   cancel   or   revise   any   of   its   orders. 


all  of  which  are  subject  to  review  by  the 
Minister. 

Notice  of  an  order  is  to  be  given  to  the 
employers  and  workers  concerned  in  such 
manner  as  the  Board  may  direct  or  as  may 
be  fixed  by  regulation.  All  orders  are  bind- 
ing upon  employers  and  workers  concerned 
and  are  not  subject  to  variation  by  individual 
agreement  or,  except  with  the  authorization  of 
the  Minister,  by  collective  agreement. 

An  employer  wilfully  contravening  an  order 
of  the  Board  in  regard  to  wages  or  hours  is 
liable  on  summary  conviction  to  a  fine  not 
exceeding  $100  for  each  worker  affected  and, 
in  addition,  must  pay  the  difference  between 
the  wages  actually  paid  and  the  wages  estab- 
lished by  the  Board.  A  worker  who  has  been 
paid  a  lower  wage  than  that  to  which  he  is 
entitled  under  an  order  of  the  Board  may, 
in  addition  tO'  any  other  remedy,  recover  as 
an  ordinary  debt  the  amount  by  which  he 
has  been  underpaid. 

Miscellaneous  Legislation 

The  Parents'  Maintenance  Act  provides 
legal  machinery  to  compel  children  to  provide 
for  dependant  parents  when  the  children  are 
judged  financially  able  to  do  so.  A  main- 
tenance order  may  be  made  under  the  Act, 
whether  or  not  the  parent  is  receiving  aid  from 
any  government  or  municipality  or  from  any 
public  or  private  body. 

An  amendment  to  the  Public  Utilities  Act 
enables  the  Board  of  Public  Utilities  Com- 
missioners to  investigate  the  commercial 
practices  and  marketing  conditions  in  any 
trade  or  industry.  If  such  practices  are 
found  to  be  unfair  or  unreasonable  or  such 
conditions  are  resulting  in  wasteful  or  de- 
moralizing competition,  the  Board,  with  the 
approval  of  the  Lieutenant-Governor  in 
Council,  may  prohibit  such  practices  and  pre- 
scribe such  conditions  as  it  deems  to  be  in 
the  interest  of  the  trade  or  industry  and  of 
the  general  public  and  may  require  persons 
engaged  in  such  trade  or  industry  to  be 
registered. 

An  Act  respecting  Assistance  to  Industry 
was  passed  with  a  view  to  enabling  the  Pro- 
vincial   Government    to    take    the    necessary 
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action  before  the  next  legislative  session  if 
agreement  is  reached  on  certain  proposals 
made  by  the  Government  of  New  Brunswick 
to  the  Dominion  Government  for  the  purpose 
of  assisting  the  basic  industries  of  the  pro- 
vince. Under  the  Act  the  Lieutenant-Gov- 
ernor in  Council  may  enter  into  agreements 
with  the  Dominion  for  the  purpose  of  assist- 
ing agriculture,  lumbering,  mining,  or  any 
other  industry  in  the  Province  and  for  this 
purpose  may  take  such  measures  as  it  may 
deem  advisable  either  alone  or  in  co-operation 
with    the    Dominion.    The    monies    necessary 


for  purposes  of  the  Act  may  be  raised  by  way 
of  loan  or  paid  out  of  the  Consolidated 
Revenue  Fund. 

The  New  Brunswick  Early  Closing  Act, 
providing  for  the  early  closing  of  shops  by 
municipal  by-law,  applies  only  to  places  where 
goods  are  offered  for  sale.  Accordingly,  a 
special  Act  was  passed  to  enable  a  by-law  to 
be  made  for  the  early  closing  of  barber  shops 
in  Moncton.  A  petition  by  not  less  than  two- 
thirds  of  the  barbers  doing  business  or  em- 
ployed in  barber  shops  in  the  city  is  required 
before  a  by-law  may  be  made. 


Alberta 


The  Alberta  Legislature  held  a  second 
session  in  1936  from  August  25  to  September 
1.  New  laws  were  enacted  concerning  hours 
of  labour  and  the  issuing  of  credit  certifi- 
cates. Amendments  were  made  to  Acts  re- 
lating to  minimum  wages,  factory  inspection, 
mothers'  allowances,  the  Department  of  Trade 
and  Industry  and  the  licensing  of  trades  and 
businesses. 

Hours  of  Labour 

/  The  Hours  of  Work  Act,  which  came  into 
effect  on  September  1„  1936,  provides  for  an 
.  eight-hour  day  and  a  48-4hour  week  f^or 
female  workers  and  a  nine-hour  day  and  a  54- 
hour  week  for  male  workers.  Exception  is 
made  in  the  case  of  persons  holding  con- 
fidential, supervisory  or  managerial  positions. 
It  applies  to  any  establishment,  work,  or 
undertaking  in  or  about  any  industry,  trade  or 
occupation  with  the  exception  of  farming  and 
domestic  service.  The  Act  is  not,  however,  to 
affect  the  provisions  of  the  Coal  Mines  Regu- 
lation Act.  Previously,  the  Alberta  Factories 
Act  limited  hours  of  both  male  and  female 
workers  to  9  a  day  and  54  a  week,  but  under 
the  Minimum  Wage  Orders  weekly  hours  for 
girls  and  women  in  manufacturing  establish- 
ments in  towns  of  over  600  population  were 
restricted  to  48  except  where  a  permit  was 
granted  by  the  factory  inspector. 

The  Hours  of  Work  Act  is  to  be  administered 
by  a  Board  of  Industrial  Relations  consisting 
of  not  more  than  five  persons  appointed  by 
the  Lieutenant-'Governor  in  Council  one  of 
whom  is  to  be  designated  as  chairman.  Mem- 
bers of  the  Board  are  to  hold  office  during 
pleasure  and  to  receive  such  remuneration  as 
may  be  fixed  by  the  Lieutenant-Governor 
in  Council.  Amendments  to  the  Minimum 
Wage  Act,  1925,  governing  female  employ- 
ment, and  the  Male  Minimum  Wage  Act. 
1936,  provide  that  these  two  statutes  shall 
also  be  administered  by  the  Board  of  Indus- 
trial Relations. 


The  provisions  made  for  the  application  of 
the  new  statute  are  similar  to  those  of  the 
Hours  of  Work  Act  of  British  Columbia  and 
of  the  draft  convention  of  the  International 
Labour  Conference,  1919,  concerning  the 
eight-hour  day.  The  sections  of  the  Act 
providing  for  exceptions  to  the  daily  or 
weekly  limit  of  hours,  like  those  of  the 
British  Columbia  law,  are  based  on  the  con- 
vention. Where,  in  accordance  with  the  cus- 
tomary practice  or  an  existing  arrangement 
between  employers'  and  workers'  organizations, 
working  hours  on  one  or  more  days  of  the 
week  are  less  than  the  prescribed  limit,  such 
limit  may  be  exceeded  on  any  of  the  remain- 
ing days  of  the  week  provided  that  the  weekly 
limit  is  not  exceeded.  The  daily  limit  in  such 
cases  may  not,  however,  be  exceeded  by  more 
than  one  hour  except  with  the  approval  of 
the  Board  of  Industrial  Relations.  The  pre- 
scribed number  of  hours  may  also  be  exceeded 
in  case  of  accident  or  of  urgent  work  to  ma- 
chinery or  plant  or  in  case  of  unforeseen  cir- 
cumstances, but  only  so  far  as  may  be  neces- 
sary to  avoid  serious  interference  with  the 
ordinary  working  of  the  undertaking.  A 
weekly  report  in  writing  of  every  day  upon 
which  the  limit  of  hours  of  work  is  exceeded 
under  this  section  must  be  sent  to  the  Board 
not  later  than  three  days  following  the  week 
in  which  the  limit  was  exceeded,  stating  the 
reason  for  exceeding  the  prescribed  limit,  the 
names  of  employees  involved  and  the  amount 
of    overtime. 

The  Board  of  Industrial  Relations,  with 
the  approval  of  the  Lieutenant-Governor  in 
Council,  may  make  regulations  determining 
the  permanent  exceptions  to  be  made  in  case 
of  preparatory  or  complementary  work  or 
for  classes  of  employees  whose  work  is  sea- 
sonal or  intermittent,  the  temporary  exceptions 
to  deal  with  unusual  pressure  of  work,  and 
the  extent  to  which  the  prescribed  limit  of 
hours  may  be  exceeded  in  continuous  indus- 
tries which  are  carried  on  by  a  succession  of 
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shifts.  Regulations  for  continuous  industries 
are  to  be  made  only  after  inquiry  and  the 
Board  is  to  fix  maximum  additional  hours  in 
each  instance.  In  exceptional  cases  where  the 
limitation  of  worldng  hours  laid  down  in  the 
Act  cannot  conveniently  be  applied,  agree- 
ments between  employers'  and  workers'  organi- 
zations or  between  workers'  and  employers' 
representatives  concerning  the  daily  limit  of 
work  over  a  longer  period  may  be  given  the 
force  of  regulations  if  confirmed  by  the 
Board. 

Unless  otherwise  ordered  by  the  Board  of 
Industrial  Relations,  every  employer  must 
allow  each  of  his  employees  at  least  twenty- 
four  consecutive  hours  of  rest  in  every  conse- 
cutive period  of  seven  days.  The  Board  may, 
however,  inquire  into  conditions  in  any  indus- 
trial undertaking  whose  operations  are  ordi- 
narily continuous  and  may  except  it  in  whole 
or  in  part  from  this  provision  making  any 
other  provision  deemed  necessary  for  days  of 
rest  for  the  employees  in  such  undertaking. 
Consecutive  rest  periods  may  be  provided  for 
in  relation  to  a  monthly  work  period. 

The  Board  may  inquire  into  the  conditions 
prevailing  in  any  industry  and  may  prescribe 
that  the  maximum  hours  of  work  of  any  em- 
ployee in  the  industry  shall  be  less  than  the 
maximum  fixed  by  the  Act.  It  may  deter- 
mine the  rest  periods  and  generally,  having 
regard  to  the  interests  of  employers  and  em- 
ployees, may  make  regulations  as  to  the 
hours  of  work  and  conditions  of  employment. 
For  the  purpose  of  any  inquiry  held  pursuant 
to  the  provisions  of  the  Act  the  Board  is 
vested  with  all  the  powers  of  Commissioners 
under  the  Public  Inquiries  Act. 

Inquiry  may  be  made  with  respect  to  the 
persons  working  in  or  about  any  industrial 
undertaking  as  members  or  alleged  members 
of  any  partnership  or  association  or  in  the 
execution  of  any  agreement  or  scheme  of 
profit-sharing  or  co-operative  or  joint  con- 
tract or  undertaking,  including  the  contractual 
or  other  relations  of  the  persons  so  working. 
If  the  Board  finds  that  such  partnership,  asso- 
ciation, etc.,  is  intended  to  defeat  the  object 
of  the  Act  in  limiting  hours  of  work,  it  may 
make  regulations  applying  the  provisions  of 
the  Act  to  such  partnership,  association, 
etc. 

The  Board,  or  any  person  authorized  by  it, 
may  inspect  and  take  extracts  from  all  books, 
payrolls  or  other  records  of  an  employer  re- 
lating to  hours  of  labour  and  may  also  re- 
quire the  production  of  records  or  statements, 
in  possession  of  employees  and  may  obtain 
statements  on  oath  from  both  employers  and 
employees. 


Employers  are  required  to  notify  employees, 
by  posting  notices  or  by  other  methods 
approved  by  the  regulations  regarding  hours, 
shifts  and  rest  periods.  For  failure  to  notify 
employees  of  hours  of  work  as  required  by 
the  regulations  or  for  employing  any  person 
outside  of  the  hours  fixed  under  the  Act 
or  during  rest  periods,  an  employer  is  liable 
to  a  fine  of  not  more  than  $100  for  each 
employee  affected.  For  failure  to  perform 
any  other  duty  imposed  or  for  neglect  or 
refusal  to  permit  inspection  or  examination 
or  to  furnish  any  information  or  thing  re- 
quired by  the  Act  or  regulations  and  for  any 
violation  of  the  Act  or  regulations  for  which 
no  other  penalty  is  provided,  a  fine  not  ex- 
ceeding $500  may  be  imposed.  In  any  prose- 
cution for  an  offence  against  the  Act  alleged 
to  have  been  committed  by  an  employer,  the 
onus  of  proof  that  he  is  not  an  employer  is 
upon  the  person  charged  with  the  offence. 

Minimum  Wages 

As  stated  above,  the  laws  providing  for 
minimum  wages  for  male  and  female  em- 
ployees were  amended  to  transfer  the  adminis- 
tration of  these  statutes  to  the  Board  of  In- 
dustrial Relations  appointed  under  the  Hours 
of  Work  Act.  The  amendments  to  the 
Minimum  Wage  Acts  are  to  come  into  force 
on  Proclamation.  Under  both  statutes  the 
Board  is  authorized  to  issue  orders  fixing  wage 
rates  for  time  worked  in  excess  of  the  maxi- 
mum hours  permitted  by  the  Hours  of  Work 
Act,  but  under  the  Minimum  Wage  Act,  such 
rates  are  not  to  exceed  one  and  one-half  times 
the   ordinary  rate. 

The  Minimum  Wage  Act,  1925,  was  amended 
to  bring  it  into  line  with  the  Hours  of  Work 
Act,  by  repealing  the  section  authorizing 
periods  of  employment  and  shifts  to  be  fixed. 
Similarly,  the  section  stipulating  that  the 
provisions  of  the  Factories  Act  as  to  a 
minimum  wage  and  any  other  statutory  pro- 
vision regarding  minimum  wages  should  not 
apply  to  any  employees  in  respect  of  whom  a 
minimum  wage  had  been  fixed  by  the  Mini- 
mum Wage  Act  was  also  repealed  as  being 
inconsistent  with  the  Male  Minimum  Wage 
Act  passed  during  the  earlier  session  of  1936. 

The  section  of  the  Minimum  Wage  Act 
dealing  with  penalties  was  amended  and  now 
declares  an  employer  guilty  of  an  offence  who 
contravenes  or  neglects  or  fails  to  comply 
with  any  regulation  made  pursuant  to  the 
Act,  or  who  hinders  or  prevents  the  entry  of 
an  inspector  or  authorized  person  upon  any 
premises,  or  who,  when  questioned  by  an  in- 
spector or  authorized  person  as  to  whether  he 
is  an  employer  of  employees,  denies  that  he 
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is  such  an  employer  when  in  fact  he  is. 
For  a  first  offence  in  such  cases  there  is  no 
longer  a  minimum  penalty.  The  maximum 
fine  of  $100  and  the  penalties  for  a  second  or 
third  offence  of  this  kind  and  for  violation 
of   the   minimum   wage    rate    are    unchanged.  ■ 

Factory  Inspection 

(       The  Factories  Act,  1926,  was  the  subject  of 
;  amendments  which   will   come   into   force    on 
Proclamation.    Some  of  these,  like  the  amend- 
{  ments  to  the  minimum  wage  laws,  are  conse- 
i   quent  upon  the  passing  of  the  Hours  of  Work 
j   Act.    The  section  was  repealed  which  fixed  a 
'    nine-hour-day  and  a  fifty-four  hour  week  in 
all    factories    with    the    exception    of    repair 
shops,    creameries,    cheese    factories,    sawmills 
and  grain  elevators  in  places  having  a  popu- 
lation of  less  than  5,000,  and  in  shops,  offices 
/     and  office  buildings  in  cities  and  towns  over 
l_^that  population. 

A  new  clause  was  added  to  permit  the  Lieu- 
tenant-Governor in  Council  to  make  regu- 
lations prescribing  the  nature  and  frequency 
of  inspections  of  freight  and  passenger  ele- 
vators, the  fees  payable  for  such  inspections 
and  the  persons  by  whom  they  are  to  be 
paid. 

Licensing  of  Trades  and  Businesses 

/  The  Licensing  of  Trades  and.  Businesses  Act 
was  amended  as  to  the  section  which  enables 
the  Minister  in  charge  of  the  Act  to  cancel 
or  suspend  a  licence  where  he  is  satisfied  that 
the  holder  habitually  contravenes  the  pro- 
visions of  any  code  or  regulations  issued  pur- 
^_suant  to  certain  statutes.  The  Hours  of  Work 
Act  was  added  to  the  list  of  such  statutes. 

Mothers'  Allowances 

The  Mothers'  Allowances  Act  was  amended 
to  define  "Superintendent"  to  mean  any  per- 
j  son  designated  by  the  Minister  as  the  Super- 
I  intendent  for  the  purposes  of  the  Act  instead 
1  of  as  the  Superintendent  of  Neglected  and 
I  Dependant  Children  appointed  under  the 
I  Child  Welfare  Act. 

Department  of  Trade  and  Industry 

An  amendment  to  the  Department  of  Trade 
and  Industry  Act  provides  for  the  appoint- 
ment of  a  Board,  to  be  known  as  the  Price 
Spreads  Board  consisting  of  not  less  than 
three  nor  more  than  five  persons. 

The  Board  must,  when  directed  by  the 
Minister  of  Lands  and  Mines,  and  may  of  its 
own  motion,  inquire  into  any  matter  relating 
to  the  production,  manufacture,  supply,  dis- 
tribution or  sale  of  any  goods,  wares  or  mer- 


chandise to  which  the  Act  applies,  or  into  any 
matter  relating  to  any  trade  or  industry  to 
which  the  Act  applies. 

After  making  such  inquiry,  the  Board  may 
fix  maximum  or  minimum  prices  or  both  for 
the  sale  or  purchase  of  such  goods  by  whole- 
sale or  retail  or  for  services  rendered  or  work 
done  in  any  trade  to  which  the  Act  applies. 
The  Board  may  designate  the  areas  of  the 
Province  to  which  such  Order  shall  apply  and 
may  fix  different  maximum  and  minimum 
prices  for  different  areas.  In  so  doing  the 
Board  is  not  required  to  take  into  account 
any  plant,  equipment  or  other  investment, 
or  the  capital  represented  thereby,  which  it 
does  not  consider  to  be  required  for  the  time 
being  for  the  purposes  of  the  trade  or  indus- 
try under  review  and,  in  case  account  is  taken, 
the  Board  may  allow  a  return  on  such  plant, 
equipment  or  capital  at  a  rate  which  it  deems 
proper.  A  penalty  of  $1,000  per  day  may  be 
imposed  upon  any  person  contravening  an 
Order  of  the  Board. 

The  amending  Act  also  authorizes  the 
appointment  by  the  Lieutenant-Governor  in 
Council  of  persons  to  act  as  agents  of  the 
Minister  to  carry  out  such  duties  as  may  be 
prescribed  by  him.  These  agents  and  the 
Price  Spreads  Board  are  vested  with  all  the 
powers  of  commissioners  under  the  Public 
Inquiries  Act  with  regard  to  summoning  wit- 
nesses, requiring  the  production  of  documents 
and   taking   evidence  under  oath. 

Credit  Certificates 

The  Prosperity  Certificates  Act  authorizes 
the  Provincial  Treasurer  to  issue  credit  certi- 
ficates to  persons  willing  to  accept  them  in 
return  for  goods  and  services  in  respect  of  any 
public  work  undertaken  by  the  Government 
in  relation  to  unemployment  relief,  or  for 
any  existing  Government  services,  or  under 
any  agreement  between  the  Government  and 
any  city,  town,  village  or  municipal  district 
for  the  relief  of  unemployment,  and  for  such 
other  public  expenditures  as  may  be  specified 
by  the  Lieutenant-Governor  in  Council. 
\  Such  certificates  are  to  be  in  denominations 
of  25  cents,  $1  and  $5  and  the  aggregate 
amount  issued  may  not  exced  $2,000,000.  The 
certificates  are  to  bear  date  of  issue  and  to  be 
redeemable  by  the  Provincial  Treasurer  at 
face  value  after  two  years  from  such  date 
provided  there  are  attached  104  stamps  each 
representing  one  per  cent  of  the  denomination 
of  the  certificate.  The  Provincial  Treasurer 
may,  however,  pay  out  of  the  General  Revenue 
Fund  the  face  value  of  any  valid  certificates 
presented  to  him  on  the  Thursday,  Friday 
and  Saturday  following  the  second  Wednesday 
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in  each  month  and  on  those  days  such  certi- 
ficates will  be  accepted  in  payment  of  taxes 
payable  under  the  Ultimate  Purchasers  Tax 
,Act,  1936. 

Certificates  are  valid  only  when  they  have 
affixed  to  them  certificate  stamps  of  the  proper 
denomination  for  as  many  full  weeks  as  have 
elapsed  since  the  date  of  issue.  Certificate 
stamps  are  to  be  sold  by  the  Provincial 
Treasurer  in  denominations  of  one-quarter  of 
one  cent,  one  cent  and  five  cents.  The  pro- 
ceeds of  the  sale  of  stamps  are  to  be  kept  by 
the  Provincial  Treasurer  in  a  trust  fund  to  be 
used  for  the  purpose  of  redeeming  certificates 
and  defraying  expenses  connected  with  them. 


Any  city,  town,  village  or  municipal  district 
'  may  enter  into  an  agreement  with  the  Prov- 
!  ince  to  purchase  certificates  or  to  accept  them 
to  assist  in  relieving  distress  from  unemploy- 
ment or  to  aid  indigents  in  lieu  of,  or  in 
addition  to,  any  moneys  allotted  or  contri- 
buted by  the  Province  under  the  Unemploy- 
ment Relief  Acts,  1933,  or  otherwise.  Such 
certificates  may  be  expended  in  respect  of  un- 
employment relief,  services  or  other  under- 
takings or  expenditure,  or  may  be  received 
by  such  municipality  in  respect  of  money 
owing  to  it,,  or  may  be  dealt  with  as  such 
municipality  may  designate. 


Prince  Edward  Island 


The  Legislature  of  Prince  Edward  Island, 
which  was  in  session  from  March  30  to  April 
18,  1936,  enacted  a  new  law  for  the  re-estab- 
lishment of  needy  farmers  and  fishermen  and 
ameiided  .the  CharlQttatowiL_Jjie'.Qr.poration 
Act,  The  latter  Act  was  amended  to  enable 
the  Ctiy  Council  to  pass  a  by-law  prohibiting 
under  penalty  the  hiring  of  workmen  for 
work  being  done  by  or  under  any  contractor, 
or  of  the  nature  usually  done  by  contractors, 
if  managed  or  directed  other  than  by  the 
owner  of  the  property,  at  a  lower  rate  of  pay 
than  thirty-five  cents  an  hour  irrespective  of 
the  term  of  hiring. 

Relief  Recipients 

The  City  was  also  authorized  to  make  a 
by-law  to  compel  every  person  receiving 
unemployment  relief,  directly  or  indirectly, 
from  or  through  the  City,  to  work  without  pay 
for  the  City  during,  or  within  seven  days 
after,  the  period  of  receiving  such  relief  to  an 
extent  not  more  than  commensurate,  at  the 
prevailing  scale  of  wages,  with  the  cost  of  the 
relief  supplied  him  and  his  dependants,  pro- 
vided that  such  work  is  not  of  a  permanent 
>nature  or  such  as  is  ordinarily  done  for  the 
City  by  hired  labour.  The  by-law  may  also 
provide  a  penalty  of  imprisonment  for  any 
person  who  refuses  or  fails  to  do  such  work 
on  demand  unless  prevented'  by  illness  or  in- 
ability or  unless  he  has  ftiinful  employment. 

A  section  of  the  Charlotte^  ">wn  Act  formerly 
provided  for  a  by-law  to  impose  a  licence  fee 
on  non-residents  doing  transient  work  in  the 
City.  Such  fee  in  the  case  of  residents  of  the 
Province  might  be  fixed  at  an  amount  not 
exceeding  the  total  poll  taxes  paid  by  residents 
of  the  City;  in  the  case  of  non-residents  of 
the  Province  the  licence  fee  might  be  fixed  at 
an  amount  not  exceeding  $10.  Any  licence 
fee  might  be  reduced  by  the  amount  of  any 


poll  or  property  tax  paid  to  the  City.  There 
was  a  penalty  not  exceeding  $20  or  thirt}' 
days'  imprisonment.  This  section  has  been 
revised  and  no  distinction  is  now  made 
between  residents  and  non-residents  of  t^he 
Province,  all  taxes  being  imposed  on  the 
basis  formerly  fixed  for  non-residents.  The 
fine  for  non-payment  is  raised  to  $30  and  it  is 
stipulated  that  any  person  working  on  a  pro- 
ject directly  or  indirectly  performed  by  the 
Provincial  Government  shall  be  exempt  from 
the  tax  if  the  Lieutenant-Governor  in  Coun- 
cil so   orders. 

Needy  Farmers  and  Fishermen 

I  An  Act  to  Regulate  Assistance  for  the  Re- 
establishment  of  Needy  Farmers  and  Fisher- 
men authorizes  the  Lieutenant-Governor  in 
Council  to  make  regulations  for  the  ad- 
ministration of  any  fund  provided  for  such 
purpose.  The  regulations  are  to  govern  the 
manner  in  which  the  funds  are  to  be  ex- 
pended, the  security,  if  any.  to  be  taken  for 
advance  of  cash  or  goods,  the  title  of  goods  or 
chattels  to  be  supplied  to  farmers  or  fisher- 
men and  other  matters  arising  from  the  ad- 
ministration   of  such   funds. 


The  Division  of  Labour  Standards  of  the 
United  States  Department  of  Labour  reports 
that  a  manual  is  being  prepared  for  the  use 
of  labour  inspectors  in  pursuance  of  a  recom- 
mendation made  by  the  Second  National 
Conference  on  Labour  Legislation  held  in 
Asheville,  N.C.,  in  1935.  Two  committees  have 
been  appointed  to  assist  in  preparing  the  sec- 
tions of  the  handbook  dealing  with  safety  and 
health  and  with  inspection  in  connection  with 
the  laws  on  hours  of  work,  child  labour,  mini- 
mum wages  and  home  work.  Member?  of  the 
staff  of  the  Division  of  Labour  Standards  are 
acting  as  secretaries  of  these  committees. 
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MINIMUM   WAGES    IN    SASKATCHEWAN 

Act  Extended  to  Cover  Male  Employees  in  Shops  and  Factories 


BY  Order  in  Council,  effective  November 
1,  the  Minimum  Wage  Board  of  Sas- 
katchewan has  extended  the  provisions  of  the 
Minimum  Wage  Act  to  include  male  em- 
ployees in  shops  and  factories  in  the  cities  of 
the  province. 

During  the  last  session  of  the  Legislature, 
the  Act  was  consolidated  and  amended 
(Labour  Gazette,  May,  1936,  page  406).  In 
the  amended  Act,  "  shop "  is  defined  to  in- 
clude not  only  the  part  of  a  building  where 
goods  are  offered  for  sale  by  retail  but  also 
all  other  parts  of  the  building  used  in  con- 
nection with  the  sale  by  retail  and,  also,  a 
mail  order  house,  hotel,  boarding  or  rooming 
house  with  five  or  more  beds  for  lodgers,  a 
restaurant  where  meals  are  served  daily  to 
more  than  five  persons,  a  refreshment  room, 
beauty  parlour,  barber  shop  and  the  place  of 
business   of   a   tobacconist   or  news   agent. 

In  view  of  the  extension  of  the  Act  to  in- 
clude male  employees  in  cities,  the  Board  has 
revised  and  reissued:  Order  No.  1  governing 
employment  in  certain  shops;  Order  No.  2 
governing  employment  in  laundries,  dye  works, 
dry  cleaning,  tailoring,  fur  sewing,  dress- 
making and  millinery  establishments;  Order 
No.  3,  governing  employment  in  factories, 
garages,  and  automobile  service  stations;  and 
Order  No.  5  governing  employment  in  beauty 
parlours  and  barber  shops.  These  orders 
(except  that  covering  garages  and  service 
stations),  formerly  applied  to  female  em- 
ployees, and  were  published  in  the  Labour 
Gazette  for  February,  1935,  page  151.  The 
old  Order  No.  3  governed  employment  in  mail 
order  houses,  but,  as  referred  to  above,  mail 
order  houses  are  now  defined  and  included 
under  the  category  of  "  shops." 

Order  No.  1 

Governing  employment  of  persons  in  cer- 
tain shops  in  the  cities  of  the  province  and 
within  a  radius   of  five   miles   thereof. 

This  order,  effective  November  16,  applies 
to  every  person  except  a  registered  druggist 
or  drug  apprentice  employed  in  or  about  a 
shop,  other  than  an  automobile  service  sta- 
tion, whether  as  office  help,  cashier,  elevator 
operator,  parcel  wrapper,  delivery  man,  or  m 
any  way  connected  with  the  sale  or  delivery 
of  merchandise,  except  when  such  delivery 
is  done  on  foot  or  on  bicycle. 

While  there  have  been  no  major  changes  in 
wages  or  hours  yet  there  have  been  two  im- 
portant additions  to  the  new  order,  viz. — pro- 


viding for  indentured  apprentices  and  re- 
stricting the  number  of  inexperienced  em- 
ployees. There  is  also  a  change  in  the  sec- 
tion regarding  overtime  and  part  time.  Form- 
erly part  time  workers  (experienced  or  inex- 
perienced) were  paid  at  a  rate  not  less  than 
20  cents  per  hour  and  the  period  of  employ- 
ment was  to  be  not  less  than  three  consecu- 
tive hours.  By  the  new  Order,  experienced 
workers  on  part  time  are  to  receive  not  less 
than  30  cents  per  hour;  inexperienced  adults 
not  less  than  25  cents  per  hour;  and  inexperi- 
enced minor  workers  not  less  than  20  cents 
per  hour,  employment  to  be  for  a  period  of 
not  less  than  two  consecutive  hours. 

The  wage  provisions  of  the  revised  Order 
are  as  follows: 

Wages: 

(a)  Minimum  rates  are  set  herein  for  a 
maximum  of  48  hours  per  week,  or  for  the 
usual  number  of  hours  normally  worked  per 
week  in  the  establishment,  if  less  than  48. 

(&)  Experienced  Workers:  No  employer  shall 
employ  an  experienced  worker  or  suffer  or 
permit  an  experienced  worker  to  be  employed 
in  a  shop  at  a  rate  of  wages  less  than  $14  per 
week  of   48  hours. 

(c)  Inexperienced  Adult  Workers:  Inexperi- 
emced  adult  workers  shall  be  paid:  Not  less 
than  $9  per  week  of  48  hours  for  the  first  6 
months.  Not  les-s  than  $11  per  week  of  48  hours 
for  the  second  6  months.  Not  less  than  $12 
per  week  of  48  hours  for  the  third  6  months, 
and  thereafter  shall  be  cons^idered  experienced 
workers,  and  shall  be  paid  not  less  than  the 
minimum  rate  above  prescribed  for  experienced 
workers. 

(d)  Inexperienced  Minor  Workers:  Persons 
under  21  years  of  age  may  be  employed  as  in- 
experienced minor  workers  and  shall  be  paid: 
Not  less  than  $6  per  week  of  48  hours  for  the 
first  6  months.  Not  less  than  $7  per  week  of 
48  hours  for  the  second  6  months  and  shall 
then  be  considered  inexperienced  adult  workers 
irrespective  of  age  and  shall  be  paid  on  the 
scale  set  out  above  for  inexperienced  adult 
workers. 

Minors  shall  be  considered  inexperienced  adult 
workers  upon  reaching  the  age  of  21  years, 
irrespective   of   length   of    experience. 

(e)  Indentured  Apprentices:  If  an  indenture 
of  apprenticeship  has  been  entered  into  under 
the  terms  of  which  the  employer,  during  a 
specified  period  of  not  less  than  one  year, 
undertakes  to  see  that  an  employee  is  taught 
a  skilled  trade,  and  the  employee  undertakes  to 
learn  the  trade,  the  wages  stipulated  in  the 
indenture  may  supersede  the  rates  set  in  this 
Order,  provided  a  copy  of  such  indenture  is 
filed  with  and  approved  by  the  Minimum  Wage 
Board. 

(/)  Restriction  in  Number  of  Inexperienced 
Workers:  No  employer  shall  employ  or  permit 
to  be  employed  as  full  time  inexperienced 
workers  in  any  class  of  employment  in  any 
establishment    more    than    25    per    cent    of    the 
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total  number  of  employees  in  that  class  of 
employment  in  that  establishment,  excepting 
when  the  total  number  of  employees  is  lesss  than 
four,  in  which  case  one  inexperienced  worker 
may  be  employed. 

(g)  Overtime  and  Part  Time:  Wages  at  not 
less  than  the  following  hourly  rates  applicable 
shall  be  paid  to  employees,  whether  experienced 
or  inexperienced,  for  all  time  worked  beyond 
48  hours  in  any  one  week  and  to  all  employees 
working  on  a  part  time  basis:  — 

(i)    Experienced    workers    not    less     than 

30   cents   per   hour, 
(ii)    Inexperienced   adult  workers  not   less 

than  25  cents  per  hour, 
(iii)  Inexperienced  minor  workers  not  less 
than  20  cents  per  hour. 
Provided  that  in  no  case  shall  the  hours  of 
labour  exceed  fifty-six  (56)  in  any  one  week, 
unless  a  special  permit  in  writing  has  been 
obtained  from  the  Secretary  of  the  Board,  and 
provided  further  that  no  period  of  employment 
shall   be   less   than   two   consecutive  hours. 

(h)  Holidays:  No  reduction  for  statutory 
holidays  shall  be  made  from  the  minimum  wage. 

(i)  Method  of  Payment:  "Wages  shall  be  paid 
promptly  iat  regular  intervals  in  cash  or  by 
cheque  and  no  earning  period  shall  be  longer 
than  one  month. 

There  are  the  usual  provisions  respecting  the 
maintenance  of  a  register  by  employers,  posting 
of   Orders  and  penalties. 

Order  No;  2. — Governing  employment  of 
persons  in  laundries,  dye-works,  dry  cleaning, 
fur  sewing,  dressmaking,  and  millinery  estab- 
lishments in  cities. 

As  in  Order  No.  1,  this  Order  (effective 
November  16)  contains  new  sections  relative 
to  indentured  apprentices,  restricting  the  num- 
ber of  inexperienced  workers,  and  establish- 
ing a  new  schedule  of  part  time  rates. 

The   wage   provisions  are   as  follows: 

Wages: 

''Wage"  or  "Wages'*  means  any  compensation 
for  labour  or  services  paid  to  or  retained  by, 
or  partly  paid  to  and  partly  retained  by,  a 
worker  in  a  laundry,  dyeworks,  drycleaning, 
tailoring,  fur  sewing,  dressmaking  or  millinery 
establishment  to  which  this  Order  applies, 
whether  measured  by  time,  piece,  commission 
or   by    any    other   method   whatsoever. 

(a)  The  minimum  rate  of  wages  as  set  herein 
are  for  a  maximum  of  forty-eight  (48)  hours 
per  week,  or  for  the  usual  number  of  hours 
normally  worked  per  week  in  the  establish- 
ment if  less  than  48. 

(b)  Experienced  Workers:  No  employer  shall 
employ  an  experienced  worker  or  suffer  or  per- 
mit an  experienced  worker  to  be  employed  in  a 
laundry,  dyeworks,  drycleaning,  tailoring,  fur 
sewing,  dressmaking  or  millinery  establishment 
to  which  this  Order  applies  at  a  rate  of  wages 
less  than  $13  per  week  of  48  hours. 

(c)  Inexperienced  Adult  Workers:  Inexperi- 
enced adult  workers  shall  be  paid:  Not  less 
than  $0  per  week  of  48  hours  for  the  first  6 
months.  Not  less  than  $11  per  week  of  48 
hours  for  the  second  6  months,  and  thereafter 
shall  be  considered  experienced  workers  and 
shall  be  paid  not  less  than  the  minimum 
above    prescribed    for    experienced    workers. 

(d)  Inexperienced  Minor  Workers:  Persons 
under  21  years  of  age  may  be  employed  as  in- 


experienced minor  workers  and  shall  be  paid: 
Not  less  than  $6  per  week  of  48  hours  for  the 
first  6  months.  Not  less  than  $7  per  week  of 
48  hours  for  the  second  6  months;  and  shall 
then  be  considered  inexperienced  adult  work- 
ers, irrespective  of  lage,  and  shall  be  paid  on 
the  scale  set  out  above  for  inexperienced  adult 
workers. 

Minors  shall  be  considered  inexperienced 
adult  workers  upon  reaching  the  age  of  21 
years,  irrespective  of  length  of  experience. 

(e)  Indentured  Apprentices:  If  an  inden- 
ture of  apprenticeship  has  been  entered  into 
under  the  terms  of  which  the  employer  during 
a  specified  period  of  not  less  than  one  year 
undertakes  to  see  that  an  employee  is  taught 
a  skilled  trade,  and  the  employee  undertakes 
to  learn  the  trade,  the  wages  stipulated  in  the 
indenture  may  supersede  the  rates  set  in  this 
Order,  provided  a  copy  of  such  indenture  is 
filed  with  and  approved  by  the  Minimum  Wage 
Board. 

(f)  Restriction  in  Number  of  Inexperienced 
Workers:  No  employer  shall  employ  or  permit 
to  be  employed  as  full  time  inexperienced 
workers  in  any  class  of  employment  in  any 
establishment  more  than  25  per  cent  of  the 
total  number  of  employees  in  that  class  of 
employment  in  that  establishment,  excepting 
when  the  total  number  of  employees  is  less 
than  four,  in  which  case  one  inexperienced 
worker    may   be    employed. 

(g)  Overtime  and  Part  Time:  Wages  at 
not  less  than  the  following  hourly  rates  ap- 
plicable shall  be  paid  to  employees,  whether 
experienced  or  inexperienced,  for  all  time 
worked  beyond  48  hours  in  any  one  week  and 
to  all  employees  working  on  a  part  time  basis: 

(i)  Experienced  workers  not  less  than  30c 
per   hour. 

(ii)  Inexperienced  adult  workers  not  less 
than  25c  per  hour. 

(iii)  Inexperienced  minor  workers  not  less 
than   20c   per   hour. 

Provided  that  no  period  of  employment 
shall    be    less    than    two    consecutive    hours. 

(h)  Holidays:  No  deduction  for  statutory 
holidays  shall  be  made  from  the  minimum 
wage. 

(i)  Method  of  Payment:  Wages  shall  be 
paid  promptly  at  regular  intervals  in  cash 
or  by  cheque  and  no  earning  period  shall  be 
longer   than  one  month. 

Order  No.  3. — Governing  employment  of 
persons  in  factories,  garages,  and  automobile 
service  stations  in  cities. 

The  former  Order  No.  3  applied  to  the 
employment  of  women  in  mail  order  houses, 
but  since  mail  order  houses,  are  now  defined 
under  shops  and  covered  by  Order  No.  1,  this 
new  Order  No.  3  applies  now  to  a  new  group 
of  employees  (in  garages  and  service  stations) 
under  the  Act.    Its  provisions  are  as  follows: 

1.  "Factory"  means: 

(a)  any  building,  workshop,  structure  or  pre- 
mises of  the  description  mentioned  in  Schedule 
"A"   of   The   Factories   Act; 

(b)  any  premises,  building,  workshop,  struc- 
ture, room  or  place  wherein  or  within  the  pre- 
cints  of  which  steam,  water  or  other  mechanical 
power  is  used  to  move  or  work  machinery  em- 
ployed in  preparing,  manufacturing  or  finishing 
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any  article,  substance,  material,  fabric  or  com- 
pound or  incidental  thereto,  or  is  used  to  aid 
the  manufacturing  process  carried  on  therein: 
(c)  any  other  premises,  building,  workshop, 
structure,  room  or  place  wherein  the  employer 
of  the  persons  working  therein  has  the  right  of 
access  or  control  and  in  which  or  within  the 
precincts  of  which  manual  labour  is  exercised 
by  way  of  trade  or  for  the  purposes  of  gain  in 
or  incidental  to  the  following  purposes  or  any 
of  them,  that  is  to  say:  the  making  of  any 
article  or  part  of  an  article;  the  alteration,  re- 
pair, ornamentation  or  finishing  of  any  article 
or  adapting  it  for  sale. 

2.  Wages: 

"  Wage "  or  "  Wage® "  means  any  compen- 
sation for  labour  or  services  paid  to  or  re- 
tained by,  or  partly  paid  to  and  partly  re- 
tained by,  a  worker  in  a  factory,  garage  or 
automobile  service  station  to  which  this  Order 
applies,  whether  measured  by  time,  piece,  com- 
mission or  by  any  other  method  whatsoever. 

(a)  Minimum  rates  are  set  herein  for  a 
maximum  of  48  hours  per  week,  or  for  the  usual 
number  of  hours  normally  worked  per  week 
in   the   establishment   if  less   than   48. 

(b)  Experienced  Workers:  No  employer  shall 
employ  an  experienced  worker  or  sufiFer  or 
permit  an  experienced  worker  to  be  employed 
in  a  factory,  garage  or  automobile  service  sta- 
tion to  which  this  Order  applies  at  a  rate  of 
wages  less  than  $12  per  week  of  48  hours. 

(c)  Inexperienced  Adult  Workers:  Inex- 
perienced adult  workers  shall  be  paid:  Not  less 
than  $9  per  week  of  48  hours  for  the  first  6 
months.  Not  less  than  $11  per  week  of  48 
hours  for  the  second  6  months,  and  thereafter 
shall  be  considered  experienced  workers,  and 
shall  be  paid  not  less  than  the  minimum  rate 
above  prescribed  for   experienced  workers. 

(d)  Inexperienced  Minor  Workers:  Persons 
under  21  years  of  age  may  be  employed  as  in- 
experienced minor  workers  and  shall  be  paid: 
Not  less  than  $6  per  week  of  48  hours  for  the 
first  6  months.  Not  less  than  $7  per  week  of 
48  hours  for  the  next  6  months,  and  shall  then 
be  considered  inexperienced  adult  workers, 
irrespective  of  n^e,  and  shall  be  paid  on  the 
scale  set  out  above  for  inexperienced  adult 
workers. 

Minors  shall  be  considered  inexperienced  adult 
workers  upon  reaching  the  age  of  21  years, 
irrespective   of  length   of   experience. 

(e)  Indentured  Apprentices:  If  an  indenture 
of  apprenticeship  has  been  entered  into  under 
the  terms  of  which  the  employer  during  a 
specified  period  of  not  less  than  one  year  under- 
takes to  see  that  an  employee  is  taught  a  skilled 
trade,  and  the  employee  undertakes  to  learn 
the  trade,  the  wages  stipulated  in  the  inden- 
ture may  supersede  the  rates  set  in  this  Order, 
provided  a  copv  of  such  indenture  is  filpd  with 
and  approved  by  the  Minimum  Wage  Board. 

ff)  ■Restriction  in  Numbpr  of  Inexperienced 
Workers:  No  employer  shall  employ  or  permit 
to  be  employed  as  full  time  inexperienced  work- 
ers in  any  class  of  emplovment  in  anv  estab- 
lishment more  than  25  per  cent  of  the  total 
number  of  emplovpps  in  that  class  of  employ- 
ment in  that  establishment  excepting  when  the 
totnl  number  of  employees  is  less  than  four,  in 
which  case  one  inexperienced  worker  may  be 
emnloyed. 

Js)  Overtime:  Wasres  at  not  le-ss  than  the 
minimum  ratp  applicable  shall  be  paid  to  em- 
ployees, whether    experienced  or   inexperienced. 


for  all  time  worked  beyond  forty-eight  (48) 
hours  in  any  one  week,  provided  that  in  no 
case  shall  the  rate  be  less  than  twenty  (20) 
cents  per  hour. 

(h)  Part  Time:  Wages  at  not  less  than  the 
following  hourly  rates  applicable  shall  be  paid 
to  all  employees  working  on  a  part  time  basis: 

(i)  Experienced  workers  not  less  than  30 
cents  per  hour. 

(ii)  Inexperienced  adult  workers  not  less 
than    25    cents    per    hour. 

(iii)  Inexperienced  minor  workers  not  less 
than   20  cents  per   hour. 

Provided  that  no  period  of  employment  shall 
be  less  than  two  consecutive  hours. 

(i)  Method  of  Payment:  Wages  shall  be  paid 
promptly  at  regular  intervals  in  cash  or  by 
cheque  and  no  earning  period  shall  be  longer 
than   one   month. 

This  order  comes  into  effect  on  November  16, 
1936. 

Order  No.  5. — Governing  employment  of 
persons  in  beauty  parlours  and  barber  shops 
in  cities. 

In  this  Ordier,  effective  January  1,  1937,  the 
Minimum  wage  for  experienced  workers  was 
reduced  from  $14  to  S13  per  week  of  48  hours. 
However,  as  in  Orders  1,  2,  and  3,  there  has 
been  established  a  part  time  schedule  at 
higher  hourly  rates  than  formerly.  Further- 
more, any  worker  who  performs  services  for 
a  customer,  for  which  the  customer  is  required 
to  pay,  shall  be  considered  an  employee,  sub- 
ject to  the  provisions  of  this  Order. 

The  wage  provisions  of  this  order  are  as 
follows: — 

1.  Wages: 

"Wage"  or  "Wages"  means  any  compen- 
sation for  labour  or  services  paid  to  or  retained 
by,  or  partly  paid  to  and  partly  retained  by, 
a  worker  in  a  beauty  parlour  or  barber  shop  to 
which  this  Order  applies,  whether  measured  by 
time,  piece,  commission,  or  by  any  other  method 
whatsoever. 

(a)  Minimum  rate®  are  set  herein  for  a 
maximum  of  48  hours  per  week,  or  for  the  usual 
number  of  hours  normally  worked  per  week  in 
the  establishment  if  less  than  48. 

(b)  Experienced  Workers:  No  employer  shall 
employ  an  experienced  worker  or  suffer  or 
permit  an  experienced  worked  to  be  employed 
in  a  beauty  parlour  or  barber  shop  at  a  rate 
of  wages  less  than  $13  per  week  of  48  hours. 

(c)  Inexperienced  Adult  Workers:  Inex- 
perienced  adult  workers  shall  be  paid: 

Not  less  than  $7  per  week  of  48  hours  for  the 
first   6  months. 

Not  less  than  $9  per  week  of  48  hours  for  the 
second    6   months, 

Not  less  than  $12  per  week  of  48  hours  for  the 
third  6  months; 

and  thereafter  shall  be  considered  experienced 
workers,  and  shall  be  paid  not  less  than  the 
minimum  rate  above  prescribed  for  experienced 
workers. 

(d)  Inexperienced  Minor  Workers:  Persona 
under  21  years  of  age  may  be  employed  as  in- 
experienced  minor   workers   and   shall   be  paid: 

Not  less  than  $6  per  week  of  48  hours  for 
the  first  6  months,  and  shall  then  be  considered 
inexperienced  adult  workers,  irrespective  of  age, 
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and   shall   be  paid   on   the  scale  set   out  above 
for    inexperienced    ad'ult   workers. 

Minors  sihall  be'  considered  inexperienced 
adult  workers  upon  reaching  the  age  of  21  years, 
irrespective  of  length  of  experience. 

(e)  Indentured  Apprentices:  If  an  indenture 
of  apprenticeship  has  been  entered  into  under 
the  terms  of  which  the  employer  during  a 
specified  period  of  not  less  than  one  year  under- 
takes to  see  that  an  employee  is  taught  a  skilled 
trade,  and  the  employee  undertakes  to  learn  the 
trade,  the  wages  stipulated  in  the  indenture 
may  supersede  the  rates  set  in  this  Order,  pro- 
vided a  copy  of  such  indenture  is  filed  with  and 
approved   by   the   Minimum   Wage   Board. 

(f)  Restriction  in  Number  of  Apprentices 
and  Inexperienced  Workers:  No  employer  shall 
employ  or  permit  to  be  employed  more  than 
one  indentured  apprentice  or  one  inexperienced 
worker  for  every  experienced  worker  employed 
on   the   premises. 

(g)  Any  worker  who  performs  services  for  a 
customer,  for  which  the  customer  is  required 
to  pay,  shall  be  considered  an  employee,  subject 
to  the  provisions  of  this  Order. 

(h)  Waiting  Period:  An  employee  required 
to  wait  on  the  premises  of  the  employer  between 
appointments,  shall  be  paid  for  all  time  thus 
spent. 

(i)  Overtime  and  Part  Time:  Wages  at  not 
less  than  the  following  hourlv  rates  applicable 
shall  be  paid  to  employees,  whether  experienced 
or  inexperienced,  for  all  time  worked  beyond 
48  hours  in  any  one  week  and  to  all  employees 
working   on    a    part   time   basis: 

(i)  Experienced  workers  not  less  than  30 
cent®  per   hour. 

(ii)  Inexperienced  adult  workers  not  less 
than  25  cents  per  hour. 

(iii)  Inexperienced  minor  workers  not  less 
than   20   cents   per   hour. 

Provided  that  in  no  case  shall  the  hours  of 
labour  exceed  fifty-seven  (57)  in  any  one  week, 
unless  a  special  permit  in  writing  has  been 
obtained  from  the  Secretary  of  the  Board,  and 
provided  further  that  no  period  of  employment 
shall  b°  lews  than  two  consecutive  hours. 

(i)  Holidays:  No  deduction  for  statutory 
holidays  shall  be  made  from  the  minimum  wage. 


(k)  Method  of  Payment:  Wages  shall  be  paid 
promptly  at  regular  intervals  in  cash  or  by 
cheque  and  no  earning  period  shall  be  longer 
than   one  month. 


Additional  Regulations  Governing  Minimum 
Wages  in  Shops  and  Stores  in  Nova  Scotia 

The  Minimum  Wage  Board  of  Nova  Scotia 

has  recently  added  the  following  amendments 
to  Order  No.  7,  governing  female  employees 
in  stores  and  shops,  and'  including  millinery, 
dressmaking,  tailoring  and  fur  sewing,  situated 
or  in  any  way  connected  with  a  store  or  shop. 
(This  order  was  published  in  the  Labour 
Gazette   for  June,   1934,   page   532.) 

Under  Section  3,  Clause  F,  Part-time  Work- 
ers: This  work  shall  include  all  female  em- 
ployees, employed  for  special  days,  seasons 
or  rush  periods.  All  such  employees  shall  be 
classed  as  experienced  workers,  and  paid  at 
the  full  minimum  rate  per  hour,  fixed  on  this 
Order.  No  inexperienced  rate  shall  apply 
to  part-time  workers. 

Section  4,  Definition. — This  order  governs 
the  selling  force,  mail  order  employees  and 
includes  cashiers,  parcellers,  messengers,  and 
other  employees  working  with  the  sales  force, 
but  does  not  include  office  or  restaurant  em- 
ployees. 

Section  5. — Discharge  of  Employees. — No 
employer  shall  discharge  or  threaten  to  dis- 
charge or  in  any  way  discriminate  against  any 
employee,  because  such  employee  has  lodged 
a  complaint  with  the  Board,  or  has  testified 
or  is  about  to  testify  in  any  investigation  or 
proceedings  permitted  or  prescribed  by  or 
taken    under    the    provisions    of    this   Act. 


REGULATIONS  GOVERNING  TRADE  SCHOOLS  IN  ALBERTA 


.Under  the  provisions  of  the  Alberta  Trade 
Schools  Regulation  Act  (Labour  Gazette, 
June,  1931,  page  649)  amended  regulations 
have  been  issued  in  the  Alberta  Gazette  of 
October  15. 

As  defined  by  the  Act  (Section  2,  paragraph 
b)  Trade  "means  the  skill  and  knowledge  req- 
uisite for  an  industrial  occupation,  calling  or 
vocation,  and  without  derogating  from  the 
generality  of  the  foregoing,  includes  the  con- 
struction, building,  repair  and  operation  of 
automobiles,  steam  engines,  boilers,  internal 
combustion  engines,  machinery  of  all  kinds, 
bricklaying,  building,  carpentry,  the  work  of 
a  stonemason,  plastering,  plumbing,  the  fabri- 
cation of  iron  and  steel  mining,  barbering. 
beauty  culture,  hairdressing  and  any  other 
vocation  or  calling  as  may  be  designated  by 
the  Lieutenant-Governor  in  Council." 


In  view  of  the  fact  that  certain  additional 
trades  are  now  being  taught  in  privately  owned 
schools,  the  provision  of  the  Act  to  designate 
vocations  other  than  those  specifically  set  out 
in  the  above  section,  has  now  put  into  effect 
(Alberta  Gazette,  October  15)  by  the  inclusion 
of  the  following:  millinery,  dressmaking,  tailor- 
ing, fur  sewing,  and  the  construction,  building, 
repair  and  operation  of  diesel  engines. 

The  new  regulations  are  as  follows: 

1.  No  trade  shall  be  taught,  and  no  instruc- 
tion in  any  trade  shall  be  given  in  any  trade 
school  unless  with  the  approval  of  the  Minister 
in  writing  first  had  and  obtained. 

2.  No  person  who  carries  on,  keeps,  or  oper- 
ates a  trade  school  within  the  meaning  of  the 
Act,  shall  publish  or  make  use  of  any  adver- 
tisement of  any  kind  whatsoever  unless  such  ad- 
vertisement has  been  approved  by  the  Minister. 

3.  No  person  who  carries  on,  keeps,  or  oper- 
ates a   trade  school   shall   advertise  such  school 
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by  means  of  radio  broadcasting,  unless  such  ad- 
vertisement is  in  writing,  and  has  been  approved 
by  the  Minister,  and  nothing  shall  be  added  to 
or  detracted  from  any  such  advertisement 
whilst  the  same  is  being  broadcasted. 

4.  Every  trade  school  shall  be  provided  with 
sufficient  equipment  to  the  satisfaction  of  the 
Minister  for  the  purpose  ol  efficiently  teaching 
any  trade  taught  at  such  trade  school. 

5.  Every  person  who  carries  on,  keeps,  or 
operates  a  trade  school  shall,  before  commencing 
to  teach  any  trade,  submit  to  the  Minister  for 
his  approval  an  outline  of  the  course  of  tuition 
for  such  trade,  and  shall  not  proceed  to  teach 
any  trade  until  the  course  in  respect  of  it  has 
been  approved,  and  shall  not  depart  from  the 
course  approved  by  the  Minister,  without  his 
consent  in  writing  first  had  and  obtained. 

6.  In  the  case  of  barbering,  hairdressing, 
beauty  culture,  millinery,  dressmaking,  tailoring, 
and  fur-sewing  the  course  of  tuition  shall  not 
be  less  than  six  hours  per  day,  thirty-six  hours 
per  week  for  twenty-six  weeks,  in  a  period  of 
not  more  than  thirty-nine  weeks  Provided, 
however  that  in  the  case  of  barbering,  hair- 
dressing  and  beauty  culture  a  short  course  of 
not  less  than  six  hours  per  day  in  a  period  of 
not  less  than  eight  weeks  in  any  one  special 
subject,  such  as  marcelling,  finger  waving, 
and/or  permanents  may  be  given  to  any  person 
who  has  had  not  less  than  two  years'  practical 
experience,  providing  that  all  applications  for 
such  course  shall  have  been  approved  by  the 
Minister. 

7.  In  the  case  of  electric  and  acetylene  weld- 
ing the  course  of  tuition  shall  not  be  less  than 
six  hours  per  day,  thirty-six  hours  per  week  for 
thirty-nine  weeks  in  a  period  of  not  more  than 
fifty-two  weeks. 

8.  In  the  case  of  the  repair  of  automobiles 
and  tractors  and  the  repair,  building,  construc- 
tion, and  operation  of  diesel  engines,  the  course 
of  tuition  shall  not  be  less  than  six  hours  per 
day,  thirty-six  hours  per  week  for  thirty-nine 
weeks  in  a  period  of  not  more  than  seventy- 
eight  weeks.  Provided,  however,  that  in  the 
case  of  repair,  building,  construction  and  opera- 
tion of  diesel  engines,  a  special  short  course 
of  not  less  than  six  hours  per  day,  thirty-six 
hours  per  week,  for  a  period  of  thirteen  weeks, 
or  a  special  night  course  of  not  less  than  six 
hours  per  week  for  a  period  of  seventy-eight 
weeks  may  be  given  to  any  person  who  has  had 
three  years'  practical  experience  in  the  repair 
of  automobiles  or  tractors,  providing  that  all 
applications  for  such  courses  shall  have  been 
approved  by  the  Minister. 

9  No  person  shall  give  instruction  in  any 
trade  school  in  any  trade  unless  he  has  been 
approved  by  the  Minister  as  a  person  fit  to  give 
instruction  in  such  trade. 

10.  No  instructor  shall  be  employed  at  any 
trade  school  unless  he  has  been  approved  by 
the  Minister,  and  such  approval  shall  not  be 
given  unless  the  instructor  satisfies  the  Minister 
that  he  has  had  at  least  four  years'  practical 
experience  in  the  trade  which  he  proposes  to 
teach  and  in  addition  is  the  holder  of  the 
highest  class  certificate  issued  under  the  auth- 
ority of  The  Tradesmen's  Qualification  Act, 
being  Chapter  69  of  the  Statutes  of  Alberta, 
1936,   for  the  said  particular   trade. 


11.  The  fees  to  be  payable  on  every  applica- 
tion for  registration  under  the  Act  shall  be 
as  follows:  In  case  one  trade  only  is  to  be 
taught,  twenty-five  dollars.  If  more  than  one 
trade  is  to  be  taught,  twenty-.five  dollars  in 
respect  of  one  such  trade  and  ten  dollars  in 
respect  of  each  additional  trade. 

12.  In  every  trade  school  where  work  is  per- 
formed by  students  for  which  a  fee  is  to  be 
charged,  no  fee  shall  be  charged  unless  a  sign 
approved  by  the  Minister  is  displayed  in  a  con- 
spicuous place. 

13.  No  certificate,  diploma  or  other  docu- 
ment as  to  the  competency  of  any  person  shall 
be  issued  by  any  trade  school  until  that  person 
has  submitted  himself  to  such  examination  by 
such  persons  as  the  Minister  may  direct. 

14.  Every  trade  school  shall  comply  with  the 
provisions  of  the  Factories  Act  and  The  Work- 
men's Compensation  Act  in  respect  of  lighting, 
heating,  sanitation,  ventilation  and  accident 
prevention. 

15.  Every  application  for  a  license  shall  be 
accompanied  by  an  outline  of  the  course  of 
studies  both  theoretical  and  practical  and  the 
amount  of  tuition  fees  to     be  charged. 

16.  If,  after  investigation  the  Minister  is 
satisfied  that  the  training  afforded  is  inadequate 
he  may  order  the  proprietor  of  the  school  to 
return  the  fees  paid  by  the  student  for  tuition. 

17.  Order  in  Council  numbered  1090-31  is 
hereby  rescinded. 


Regulation    of    British    Columbia    Board    of 
Industrial  Relations 

The  British  Columbia  Board  of  Industrial 
Relations,  administering  the  Male  Minimum 
Wage  Act,  the  Female  Minimum  Wage  Act, 
and  the  Hours  of  Work  Act  has  issued  Regu- 
lation No.  15c  replacing  Regulation.  No.  15b, 
applicable  to  the  mercantile  industry,  whereby 
persons  employed  in  the  wholesale  or  retail 
trade  with  the  exception  of  certain  urban 
municipalities  may  work  three  hours  per  day 
in  excess  of  the  limit  prescribed  by  section  3 
of  the  Act  "  on  Saturday  of  each  week  and  on 
the  day  preceding  a  statutory  holiday  when 
such  statutory  holiday  occurs  on  a  Saturday." 
The  former  regulation  expired  on  September 
30,  1936,  and  the  present  one  extends  the 
period  to  September  30,  1937.  The  Board 
has  also  issued  Regulation  16c,  applicable  to 
drug  stores,  permitting  licentiates  of  pharmacy, 
clerks  and  apprentices  to  work  four  hours  per 
week  in  excess  of  the  limit  imposed  by  the 
Act,  but  in  no  case  are  the  daily  hours  to 
exceed  nine  in  any  one  day.  This  regulation 
is    effective    until    September    30,    1937. 


26854—3 


1004 


THE  LABOUR  GAZETTE 


NoVEMBERj    1986 


CODE  FOR  COMMERCIAL  PRINTING  INDUSTRY  IN  ALBERTA 

Regulations  Governing  Conditions  of  Labour  and  Prices 


UNDER  the  provisions  of  the  Department 
of  Trade  and  Industry  Act,  1934,  a  code 
of  Fair  Competition  and  Business  Practice 
and  Schedule  of  Prices  for  the  Printing  In- 
dustry was  approved  by  the  Minister  of  Trade 
and  Industry,  on  petition  of  the  members  of 
the  commercial  printing  industry  in  the  prov- 
ince, and  with  the  regulations  was  approved 
by  Order  in  Council  on  October  9,  1936,  being 
published  in  the  Alberta  Gazette  for  October 
17,  1936.  (Codes  governing  the  retail  trade 
and  the  cleaning  and  dyeing  industry  were 
published  in  the  Labour  Gazette  for  May, 
page  424.) 

The  definitions  in  the  regulations  include  the 
following: — 

"  The  term  '  Commercial  Printing  Industry  ' 
shall  mean  all  persons  who  are  engaged  in  the 
commercial  printing  industry  or  who  use  any 
of  the  processes  or  partial  processes  used  in 
printing,  mimeographing,  multigraphing,  em- 
bossing, copper  plate  printing,  offset,  or  who 
produce  any  printed  matter  of  whatsoever 
description  (excepting,  however,  the  publica- 
tion and  printing  of  daily  newspapers)  or  who 
sell  any  printed  matter  of  whatsoever  descrip- 
tion in  competition  with  persons  who  produce 
such  printed  matter  in  the  Province  of  Alberta. 

"  The  term  '  Open  Shop  '  means  any  printing 
establishment  that  is  not  operating  under  an 
agreement  entered  into  by  collective  bargain- 
ing with  a  duly  recognized  union." 

All  persons,  firms,  etc.,  engaged  in  this  in- 
dustry are  required  to  register  with  the  Depart- 
ment of  Trade  and  Industry  and  secure 
licences,  for  which  a  scale  of  fees  based  on 
annual  value  of  output  is  provided. 

The  "Licensing  of  Trades  and  Businesses 
Act,  1936"  provided  for  the  suspension  or 
cancellation  of  a  licence  by  the  Minister,  in 
his  discretion,  upon  being  satisfied  that  the 
holder  of  a  licence  is  habitually  contravening 
any  of  the  provisions  of  any  code  or  of  any 
regulations  made  pursuant  to  the  "Depart- 
ment of  Trade  and  Industry  Act,"  (Labour 
Gazette,  June,  1936,  p.  499). 

The  Hours  of  Work  Act  was  passed  at  the 
special  session  of  the  legislature  from  August 
25  to  September  1,  1936.  An  amendment  to 
the  "  Licensing  of  Trades  and  Businesses  Act," 
provided  for  the  cancellation  of  licences  in 
case  of  violation  of  the  Hours  of  Work  Act. 
(This  legislation  is  outlined  in  this  issue  on 
page  995.) 

The  wages  and  hours  under  union  agree- 
ments on  record  in  the  Department  as  being 
in  force  for  job-printing  establishments  in 
Alberta  are  as  follows:   Edmonton,  compositors 


and  pressmen,  S37.40,  44  hours  per  week;  Cal- 
gary, compositors  $36.80,  40  hours  per  week 
and  92  cents  per  hour,  44  hours  per  week; 
pressmen,  cylinder,  $40.50,  platen  $36.80,  44 
hours  per  week;  Lethbridge,  compositors 
$37.40,  44  hours  per  week;  Medicine  Hat, 
compositors  $35.64,  44  hours  per  week. 

The  code  lists  unfair  competitive  and  trade 
practices  which  are  prohibited,  including  rules 
as  to  submitting  bids  for  work,  rebates,  allow- 
ances, discounts,  etc.,  and  includes  a  schedule 
of  prices  for  various  kinds  of  work  and  ser- 
vices, such  as  the  printing  and  supply  of 
business  cards,  bill  heads,  binders,  cheques, 
Christmas  cards,  envelopes,  letter  heads, 
posters,  etc.,  and  the  operations  incidental  to 
their  production,  also  mimeographing,  multi- 
graphing,  and  stitching.  In  quoting  prices  for 
work  not  listed  cost  must  be  estimated  by 
using  the  prices  for  the  various  operations 
as  set  out  in  the  list.  The  clause  with  refer- 
ence to  the  observance  of  the  schedule  is  as 
follows: — 

"  The  prices  for  work  and  services  of  the 
printing  industry  as  herein  set  out  are  the 
lowest  advisable  in  the  interest  of  the  public, 
of  the  employees,  and  of  the  industry,  and  to 
sell  or  advertise  for  sale  work  and/or  services 
below  these  prices  is  prohibited  by  this  Code." 

Labour    Provisions 

The  clauses  as  to  labour  provisions  are  as 
follows: — 

1.  Hours  of  Labour. — The  standard  working 
hours  shall  be  44  hours  per  week  for  all 
mechanical  operatives,  including  proprietors, 
supervisors,  foremen,  apprentices,  and  all 
others  for  the  time  being  actually  engaged  in 
mechanical  work.  The  work  week  shall  be 
divided  into  not  more  than  six  shifts,  no  one 
of  which  shall  be  more  than  eight  hours  unless 
overtime  be  paid.  When  necessary,  overtime 
shall  be  permitted,  provided  that  not  less  than 
one  and  one-half  times  the  regular  hourly 
rate  of  wages  be  paid  for  all  work  in  excess 
of  eight  hours  within  any  24-hour  period.  All 
work  performed  on  legal  holidays  shall  be  paid 
for  at  the  rate  of  time  and  one-half,  and  all 
work  performed  on  Sunday  shall  be  paid  for 
at  the  rate  of  double  time.  In  a  country 
newspaper  and  job  office  in  a  locality  where 
competent  journeymen  for  casual  employment 
are  not  available  to  permit  the  issue  of  the 
newspaper  within  the  standard  44-hour  week, 
the  Advisory  Committee  may  in  such  cases, 
if  petitioned  by  the  employer  so  affected, 
authorize  with  the  consent  of  the  Board  of 
Industrial  Relations  as  constituted  under  or 
by  virtue  of  The  Hours  of  Work  Act,  Statutes 
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of  Alberta,  1936,  extending  the  standard  week 
to  50  hours  without  overtime  pay,  but  at  the 
regular  hourly  rate  of  wages,  provided  that  not 
more  than  3  hours  of  overtime  be  worked  in 
any  one-day  shift.  Agreements  as  between 
employers  and  organized  labour  are  not  af- 
fected by  anything  contained  herein,  but  hours 
of  labour,  scales  of  wages,  and  working  condi- 
tions established  by  such  agreements  shall 
be  binding  upon  not  only  the  parties  to  the 
agreements  but  upon  all  persons  or  establish- 
ments carrying  on  business  in  the  vicinity 
where  the  respective  agreements  are  in  effect. 

2.  In  municipalities,  villages,  towns  or  cities 
where  Canadian  or  International  Union  Agree- 
ments are  in  effect  in  connection  with  the 
printing  industry  the  said  Agreement  shall  be 
binding  upon  all  persons  or  establishments 
subject  to  the  provisions  and  regulations  of 
the  Code  who  operate  under  "  open  shop " 
conditions.  In  the  case  of  more  than  one  such 
Union  Agreement  being  in  force  the  member 
of  the  industry  operating  an  open  shop  shall 
notify  the  Department  within  thirty  days  after 
the  coming  into  force  of  this  Code  which  said 
Union  Agreement  has  been  adopted  by  his 
establishment,  and  failure  to  so  notify  the 
Department  shall  be  a  contravention  of  Code 
regulations  and  provisions. 

3.  In  municipalities,  villages,  towns  and 
cities  where  agreements  by  collective  bargain- 
ing are  not  in  effect,  hours  of  labour,  scales 
of  wages  and  working  conditions  prevailing  in 
any  printing  establishment  subject  to  the  pro- 
visions of  the  Code  must  be  approved  by  the 
Board  of  Industrial  Relations  as  constituted 
under  and  by  virtue  of  The  Hours  of  Work 
Act,  Statutes  of  Alberta,  1936. 

4.  Maximum  Hour  Exceptions. — The  maxi- 
mum standard  working  hours  shall  not  apply 
to  professional  persons,  technical  employees, 
or  employees  on  emergency  maintenance,  or 
repair  work,  nor  to  employees  in  cases  where 
the  restriction  of  hours  of  highly  skilled  artis- 
tic or  mechanical  workers  on  continuous  pro- 
cesses would  unavoidably  reduce  production; 
but  in  the  case  of  such  a  highly  skilled  artistic 
or  mechanical  worker,  the  local  overtime  rate 
shall  be  paid  for  the  hours  worked  in  excess 
of  the  maximum. 

A  tolerance  of  ten  per  cent,  without  over- 
time pay,  over  the  maximum  hours  shall  be 
permitted  in  the  cases  of  wash-up  crews,  ship- 
ping crews,  material  handlers,  elevator  opera- 
tors, and  other  mechanical  employees  whose 
duties  have  no  direct  connection  with  the 
Graphic  Arts  processes,  and  tolerance  of  twen- 
ty per  cent,  without  overtime  pay,  shall  be 
permitted  in  the  cases  of  outside  delivery  men, 
porters,  engineers,  firemen,  janitors,  or  watch- 
men.    The  maximum  of  six  shifts  per  week 
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shall  not  apply  to  engineers,  firemen,  janitors, 
or  watchmen. 

World    Textile    Conference    to    be    held    in 
Washington 

Announcement  was  made  on  November  13 
from  Geneva  by  the  Governing  Body  of  the 
Internatiional  Labour  Organization  that  a 
textile  conference  would  be  'held  in  Washing- 
ton early  in  April  on  the  invitation  of  the 
President  of  the  United  States.  By  action  of 
the  20th  session  of  the  International  Labour 
Conference,  held  at  Geneva  in  June  it  was 
decided  to  place  the  question  of  reduction 
of  hours  in  the  textile  industry  on  the  agenda 
of  1937  session  (Labour  Gazette,  July,  1936, 
page  617).  In  the  meantime  a  preparatory 
tripartite  conference  of  delegates  from  all 
textile  countries  (including  government  em- 
ployers' and  employees'  delegates)  will  meet 
in  Washington  "to  consider  all  aspects  of  the 
industry  which  directly  or  indirectly  may  have 
a  bearing  on  the  improvement  of  social  con- 
ditions in  the  industry." 


One  of  the  first  "socialized  medicine" 
schemes  in  Eastern  Canada  has  been  set  up 
in  Arundel,  P.Q.,  under  the  name  of  the 
Arundel  League  for  Health  Insurance  and 
Medical  Care.  Similar  societies  are  in  oper- 
ation in  Western  Canada. 

Under  the  Arundel  scheme,  members  of  the 
league  are  guaranteed  full  service  of  a  physi- 
cian t^-oughout  the  year,  the  cost  of  member- 
sihip  is  S5  annually  for  an  individual  and  $15 
for  a  family.  Although  free  medical  service 
is  guaranteed,  members  may  have  to  me  t 
special  fees  for  medicine  and  travelling  ex- 
penses on  distant  calls.  There  is  also  a 
special  fee  of  $10  in  maternity  cases. 


According  to  "Prevention"  the  official  pub- 
lication of  the  Quebec  Safety  League,  the 
Quebec  Association  for  the  Prevention  of  In- 
dustrial Accidents  andi  the  St.  John  Ambu- 
lance Associations,  a  comparative  analysis  of 
twenty  classes  serviced  by  the  Association  for 
the  Prevention  of  Industrial  Accidents,  re- 
veals that  fifteen  of  the  twenty  classes  show 
an  increase  of  449  accidents  for  the  first  six 
months  of  the  current  year  compared  with 
the  corresponding  period  of  last  year.  The 
total  number  of  accidents  reported  for  the 
period  was  2,983  compared  with  2,534  in  1935. 
The  increase  in  accidents  includes  19  fatalities 
as  against  9  during  the  same  period  of  1935. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Maritime  Sessions  of  the  International  Labour  Conference 


Twenty-first  Session 

nTHE  Twenty-first  Session  of  the  Inter- 
■*-  national  Labour  Conference  (League  of 
Nations),  constituted  under  the  provisions  of 
the  Treaties  of  Peace,  was  held  at  Geneva, 
Switzerland,  from  October  6  to  24,  1936,  and 
dealt   exclusively  with   maritime   matters. 

This  is  the  first  Maritime  Session  that  the 
Conference  has  held  for  seven  years.  At  the 
Thirteenth  Session,  in  October  1929,  four  ques- 
tions were  submitted  to  a  first  discussion:  the 
regulation  of  hours  of  work  on  board  ship,  the 
protection  of  seamen  in  case  of  sickness,  the 
promotion  of  seamen's  welfare  in  port,  and 
the  minimum  professional  capacity  of  captains 
and  officers  in  the  mercantile  marine.  On  the 
conclusion  of  this  examination  the  Conference 
decided  to  place  these  four  questions  on  the 
agenda  of  a  subsequent  session  for  second  dis- 
cussion. With  a  view  to  this  discussion  the 
Office  at  once  proceeded  to  the  usual  consul- 
tation of  Governments.  It  drew  up  and  sent 
out  the  necessary  questionnaires,  and  on  the 
basis  of  the  replies  received  it  published  four 
blue  reports.  But  for  some  years  matters  re- 
mained at  a  standstill.  A  variety  of  reasons 
—notably  the  difficulty  of  reaching  an  agree- 
ment between  the  organizations  of  the  ship- 
owners and  of  the  seamen  regarding  the  pro- 
cedure to  be  followed  for  the  study  of  the 
problem  of  hours  of  work — prevented  the 
Governing  Body  from  fixing  the  date  of  a  new 
Maritime  Session,  and  the  four  questions  dis- 
cussed in  1929  remained  in  abeyance.  Early 
in  1935,  however,  as  a  result  of  the  negotiations 
undertaken  to  surmount  the  difficulty,  an 
agreement  was  reached  between  the  ship- 
owners' and  seamen's  organizations  repre- 
sented on  the  Joint  Maritime  Commission, 
and  was  subsequently  approved  by  the  Gov- 
erning Body.  The  substance  of  this  agree- 
ment was  that  the  question  of  manning  should 
be  discussed  in  connection  with  the  question 
of  hours  of  work  on  board  ship. 

In  preparation  for  the  discussion  of  the 
question  as  thus  extended,  a  Preparatory 
Technical  Maritime  Meeting  was  convened  at 
the  end  of  November,  1935.  The  Governing 
Body,  which  had  in  the  meantime  placed  the 
question  of  holidays  with  pay  in  industry 
and  commerce  on  the  agenda  of  the  (Nine- 
teenth Session,  decided  also  to  submit  the 
question  of  holidays  with  pay  for  seamen  to 
this  Technical  Meeting.  The  reports  adopted 
by  the  Meeting,  on  hours  of  work  and  manning, 
and  on  holidays  with  pay  for  seamen,  were  sent 
to  the  Governments  for  observations,  and  on 
the   basis   '^f   the   replies   received   the   Ofl5ce 


published  two   blue   reports  which  were   sub- 
mitted to  the  Twenty-First  Session. 

The  agenda  of  the  Twenty-First  Session 
accordingly  included  five  items,  all  of  which 
came  up  for  final  decision.  They  were  as 
follows: — 

I.  (a)  Regulation    of    hours    of    work    on 
board  ship. 
(b)  Manning  in  conjunction  with  hours 
of  work  on  board  ship. 

II.  Protection  of  seamen  in  case  of  sickness 
(including  the  treatment  of  seamen  in- 
jured on  board  ship). 

III.  Promotion  of  seamen's  welfare  in  port. 

IV.  Minimum  professional  capacity  of  cap- 
tains and  officers  in  the  mercantile 
marine. 

V.  Holidays  with  pay  for  seamen. 

After  the  Governing  Body  had  decided  on 
the  agenda  of  the  Twenty-First  Session  of  the 
Conference,  a  further  question  arose.  One 
result  of  the  widespread  and  severe  unemploy- 
ment accompan3^ing  the  depression  has  been  a 
fairly  general  movement  of  opinion  in  favour 
of  raising  the  age  for  the  admission  of  children 
to  employment.  The  Governing  Body  accord- 
ingly decided  to  consider  the  revision  of  all  the 
Conventions  already  adopted  by  the  Confer- 
ence on  this  subject.  As  regards  employment 
in  industry  and  commerce,  the  question  has 
been  placed  on  the  agenda  of  the  1937  Session. 
As  regards  employment  at  sea,  after  consulting 
the  Joint  Maritime  Commission,  the  Govern- 
ing Body  wished  to  take  advantage  of  the 
Maritime  Session  already  convened  for  Octo- 
ber, 1936,  in  order  to  examine  the  desirability 
of  revising  the  1920  Convention.  Difficulties 
of  procedure,  however,  notably  the  period  of 
notice  prescribed  by  the  Standing  Orders  for 
placing  a  question  on  the  agenda  of  the  Con- 
ference, prevented  the  question  from  being 
added  to  the  agenda  of  the  Twenty-first  Ses- 
sion. The  Governing  Body,  therefore,  decided 
to  convene  a  Twenty-second  Session  with  a 
single  item  on  its  agenda,  namely,  the  partial 
revision  of  the  Convention  on  the  age  of  ad- 
mission of  children  to  employment  at  sea. 
The  proposal  submitted  to  the  Conference  on 
this  point  was  the  raising  of  the  minimum  age 
from  fourteen  to  fifteen  years. 

Director's    Report    on    Maritime    Work 

A  brief  report  on  the  maritime  work  of  the 
International  Labour  Organization,  1929-36, 
was  prepared  by  the  Director  of  the  Interna- 
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tional  Labour  Office  in  advance  of  the  Twenty- 
first  and  Twentv-second  Sessions  and  was  com- 
municated to  these  gatherings.  The  report  in 
question  listed  the  seven  "  maritime "  Con- 
ventions and  the  six  Recommendations  which 
had  been  adopted  at  previous  sessions  of  the 
International  Labour  Conference.  An  indica- 
tion was  given  of  the  extent  to  which  these 
maritime  Conventions  had  been  ratified  by 
individual  countries  and  the  measures  which 
had  been  taken  in  these  countries  to  give  effect 
thereto.  In  bringing  the  report  to  a  close,  the 
Director  observed  that  it  had  been  agreed 
between  shipowners  and  seamen  that  the  Mari- 
time Conferences  in  October  would  liquidate 
all  of  the  outstanding  maritime  questions  which 
are  on  the  agenda.  He  mentioned  also  that  it 
was  not  likely  that  any  further  maritime  con- 
ference would  be  held  for  some  years  to  come. 
Meanwhile,  the  International  Labour  Office 
would  continue  to  carry  on  and  in  some 
respects  intensify  its  work  of  collecting  and 
distributing  information  on  maritime  ques- 
tions, preparing  and  issuing  documentary 
studies  and  following  up  ratifications.  "  It  is 
clear,"  he  added,  ''  that  there  are  still  many 
fields  in  which  the  formulation  of  international 
standards  for  the  conditions  of  employment 
of  seamen  might  be  considered.  In  this  con- 
nection it  might  be  advisable  after  a  reason- 
able interval  to  consult  the  Joint  Maritime 
Commission  of  the  International  Labour  Office 
as  to  which  of  these  questions  should  be  taken 
into  special  consideration." 

Plan   of   Organization 

The  objects  for  which  the  International 
Labour  Organization  was  formed  are  set  out 
in  Part  XIII  of  the  Treaties  of  Peace  and 
are,  briefly,  to  promote  the  improvement  of 
industrial  conditions  by  legislative  action  and 
international  agreement. 

Each  Member  State  is  entitled,  under  the 
terms  of  the  Treaties  of  Peace,  to  send  four 
delegates  to  the  Conference,  two  of  whom 
must  be  government  delegates  and  the  two 
others  are  to  represent,  respectively,  em- 
ployers and  workpeople.  These  representa- 
tives must  be  chosen  in  agreement  with  the 
industrial  organizations,  if  such  organizations 
exist,  which  are  most  representative  of  em- 
ployers or  workpeople.  Each  delegate  may 
be  accompanied  by  advisers  not  exceeding  two 
in  number  for  each  item  on  the  agenda  of 
the  meeting. 

The  decisions  of  the  Conference  may  take 
the  form  of  Recommendations  or  Draft  Con- 
ventions. A  two-thirds  majority  of  the  votes 
cast  by  the  delegates  is  required  for  the 
adoption  of  any  Recommendation  or  Draft 
Convention  by  the  Conference.  The  Recom- 
mendations and  Draft  Conventions  are  after- 


wards communicated  by  the  Secretary-General 
of  the  League  of  Nations  to  the  countries 
represented  in  the  International  Labour 
Organization.  Each  country  is  obliged  under 
the  Treaties,  within  the  period  of  one  year 
at  most  from  the  closing  of  the  Conference, 
or  if  it  is  impossible  owing  to  exceptional 
circumstances  to  do  so  within  one  year,  then 
at  the  earliest  practicable  moment  and  in  no 
case  later  then  eighteen  m,onths  from  the 
closing  of  the  Conference,  to  bring  the  Recom- 
mendations or  Draft  Conventions  before  the 
authority  or  authorities  within  whose  com- 
petence the  matters  lie,  for  the  enactment  of 
legislation  or  other  action. 

In  Canada,  the  Draft  Conventions  and 
Recommendations  adopted  at  each  session  of 
the  Conference  have  been  examined  by  the 
Law  Officers  of  the  Crown  to  determine 
whether  the  subject-matters  were  within 
federal  or  provincial  jurisdiction,  and  they, 
together  with  the  law  officers'  reports  on  the 
question  of  jurisdiction,  have  thereupon  been 
brought  before  the  Dominion  Parliament  and 
the  respective  Provincial  authorities. 

Countries    Represented 

Thirty-one  maritime  countries  were  repre- 
sented at  the  21st  Session  of  the  International 
Labour  Conference  by  95  delegates  and  126 
advisers,  representing  some  51  million  tons  of 
shipping,  or  82  per  cent  of  the  total  seagoing 
merchant  tonnage  of  the  world.  The  only  im- 
portant shipping  countries  absent  were  Ger- 
many and  Italy.  A  list  of  the  countries  repre- 
sented follows: — 

Argentine  Republic,  Australia,  Belgium, 
Brazil,  Canada.  China,  Czechoslovakia,  Den- 
mark, Egypt,  Estonia,  Finland,  France,  Great 
Britain,  Greece,  Hungary,  India,  Japan,  Latvia, 
Mexico,  Norway,  Netherlands,  Peru,  Poland, 
Rumania,  Siam,  Spain,,  Sweden,  United  States 
of  America,  Union  of  Socialist  Soviet  Republic, 
Venezuela,  Yugoslavia. 

Canadian  Delegation 

The  Canadian  delegation  in  attendance  at 
the   Conference  was  as  follows: — 

Government  Delegates. — Honourable  Nor- 
man McL.  Rogers,  Minister  of  Labour;  and 
Dr.  W.  A.  Riddell,  Canadian  Advisory 
Officer,  League  of  Nations,  Geneva,  Switzer- 
land. 

Employers'  Delegate. — Mr.  A.  L.  W.  Mac- 
Callum,  Manager  and  Secretary  of  the 
Shipping  Federation  of  Canada,  Montreal, 
P.Q. 

Workers*  Delegate. — Mr.  W.  A.  MacDonald, 
General  Secretary,,  National  Association  of 
Marine    Engineers   of   Canada,   Halifax,   N5. 
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Officers  of  the  Conference 

The  following  were  elected  as  officers  of  the 
Conference: — 

President. — Mr.  Paul  Berg,  President  of  the 
High   Court   of   Norway. 

Vice-Presidents. — Honourable  Norman  McL. 
Rogers,  Government  Delegate,  Canada;  Mr. 
Garrett,  British  Employers'  Delegate;  and  Mr. 
Tomas  Taegua,  Spanish  Workers'  Delegate. 
Mr.  Ehlers,  French  Workers'  Delegate,  later 
replaced  Mr.  Taengua  as  Workers'  Vice-Pre- 
sident due  to  the  departure  of  the  latter, 
and  Mr.  East,  Government  Delegate  for  Aus- 
tralia, replaced  Honourable  Norman  McL. 
Rogers  as  Government  Vice-JPresident,  as  the 
latter  was  unable  to  remain  in  Geneva  until 
the   close    of   the   Conference. 

Secretary-General. — Mr.  H.  B.  Butler, 
Director   of   the   International   Labour  Of&ce. 

Committees    Appointed 

The  following  committees  were  appointed 
in  connection  with  the  work  of  the  Conference, 
eight  in  all,  viz:  a  Selection  Committee,  Cre- 
dentials Committee,  Committee  on  hours  "of 
work  and  manning.  Committee  on  the  protec- 
tion of  seamen  in  case  of  sickness.  Committee 
on  seamen's  welfare  in  ports,  Committee  on 
minimum  professional  capacity  of  captains, 
etc.,  Committee  on  holidays  with  pay,  and 
Resolutions  Committee. 

Opening  Addresses 

The  Conference  was  opened  by  Dr.  W,  A. 
Riddell,  Canadian  Government  Delegate,  as 
chairman  of  the  Governing  Body  of  the  In- 
ternational Labour  Office.  The  tradition  of 
holding  special  Sessions  of  the  International 
Labour  Conference  to  deal  with  maritime 
matters  was,  Dr.  Riddell  said,  now  well  estab- 
lished. It  had  grown  out  of  a  desire  of  the 
Governing  Body  to  satisfy  the  expressed 
wishes  of  shipowners  and  seamen  who  pre- 
ferred that  maritime  matters  should  not  be 
dealt  with  by  the  general  Conferences. 

The  speaker  described  briefly  the  circum- 
stances in  which  the  various  items  had  been 
placed  on  the  agenda,  and  mentioned  that 
the  Twenty-First  Session  would  be  followed 
immediately  by  another  Maritime  Session 
which  was  being  called  to  deal  with  a  pro- 
posed revision  of  the  Convention  of  1920  re- 
lating to  the  minimum  age  for  admission  to 
employment  at  sea.  He  referred  to  a  pre- 
paratory meeting  which  had  been  held  in 
Geneva  last  winter  for  the  consideration  of 
the  various  items  inscribed  on  the  agenda  of 
the    present    Conference,    ind    expressed    the 


hope  that  the  spirit  of  conciliation  which  pre- 
vailed at  the  preparatory  meeting  would 
animate  the  present  gathering  and  assure  the 
success  of  the  deliberations. 

Mr.  Paul  Berg,  who  had  previously  served 
as  President  of  the  Preparatory  Maritime 
Conference  in  the  month  of  March  last,  on 
his  election  as  chairman  of  the  present  Con- 
ference said  he  had  happy  recollections  of 
his  experience  at  the  preparatory  meeting, 
the  discussions  of  which  were  animated  by 
friendly  co-operation  and  goodwill.  The  spirit 
that  prevailed  at  that  meeting  was  a  happy 
augury  for  the  present  Conference.  Some  of 
the  questions  had  very  pronounced  economic 
aspects  which  might  make  them  difiicult  of 
solution  in  some  respects,  but  which  likewise 
made  an  international  agreement  on  them  all 
the  more  desirable.  An  international  agree- 
ment, could  hardly  be  expected  to  come  up  to 
the  highest  standards  practised  in  the  most 
advanced  countries.  It  was  equally  true,  how- 
ever, that  independent  national  progress  was 
arrested  unless  some  international  minimum 
standards  were  created  by  agreement  among 
the  different  countries.  It  was,  in  fact,  the 
double  purpose  of  the  international  agreement 
to  bring  about  the  maximum  of  progress 
obtainable  at  the  time  all  round,  and  at  the 
same  time  to  lay  a  foundation  on  which 
further  progress  could  be  built  both  nationally 
and  internationally  in  the  future.  In  making 
these  obser\^ations,  he  had  in  mind,  more 
particularly  the  hours  of  work  and  manning, 
which  in  the  eyes  of  many  of  the  delegates 
overshadowed  all  others.  This  was,  he  sup- 
posed, one  of  the  most  difficult  international 
questions  which  had  even  been  dealt  with 
in  the  Conference.  The  preparatory  meeting 
had,  however,  shown  that  a  basis  of  agree- 
ment was  beginning  to  emerge.  The  agenda 
was  big  with  responsibility  for  the  future  of 
the  Organization,  in  which  seamen  had  placed 
their  confidence.  It  also  gave  an  opportunity 
of  establishing  milestones  on  the  path  of  pro- 
gress in  international  collaboration  and  in 
raising  the  dignity  and  standing  of  one  of 
the  oldest  and  most  attractive  of  occupations 
in  which  men  earned  their  living  and  added 
to  the  world's  wealth. 

Decisions  of  Conference 

The  different  items  of  the  Conference  agenda 
were  all  referred  to  committees  for  examina- 
tion and  were  also  discussed  in  the  Confer- 
ence when  the  committee  reports  were  re- 
ceived. None  of  the  proposals  which  had 
been  inscribed  on  the  Conference  agenda 
failed  of  adoption  and  the  following  is  a  list  of 
the  Draft  Conventions  and  Recommendations 
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which  were  adopted  by  the  Conference  at  its 
Twenty-first  Session: — 

Draft  Convention  concerning  the  regu- 
lation of  hours  of  work  on  board  ship  and 
manning.     (By  62  votes  to    17). 

Recommendation  concerning  the  regu- 
lation of  hours  of  work  on  board  ship  and 
manning.     (By  61   votes   to    15). 

Draft  Convention  concerning  the  lia- 
bility of  the  shipowner  in  case  of  sickness, 
injury  or  death  of  seamen.  (By  70  votes 
to    14). 

Draft  Convention  concerning  sickness  in- 
surance for  seamen.     (By  60  votes  to  5). 

Recommendation  concerning  the  promo- 
tion of  seamen's  welfare  in  ports.  (By  88 
votes  to  nil). 


Draft  Convention  concerning  the  mini- 
mum requirement  of  professional  capacity 
for  masters  and  officers  on  board  merchant 
ship.     (By  80  votes  to  9). 

Draft  Convention  concerning  annual  holi- 
days with  pay  for  seamen.  (By  60  votes  to 
15). 

The  Conference  also  adopted  resolutions  at 
this  session  concerning:  1  compensation  for 
accidents  and  unemployment  insurance;  2 
the  calling  of  an  economic  conference  for  the 
purpose  of  removing  trade  restrictions  which 
are  a  special  handicap  to  the  shipping  indus- 
try; 3  equality  of  treatment  for  national  and 
foreign  seamen;  4  desirability  of  abolishing 
the  "Contractor  System"  of  employment;  5 
seamen's  wages;  and  6  safety  conditions  and 
accommodation  of  crews  on  board  cargo 
vessels. 


RECOMMENDATION  CONCERNING  THE   PROMOTION  OF 
SEAMEN'S  WELFARE  IN  PORTS 


The  General  Conference  of  Internatiomal 
Labour  Organization, 

Having    been    convened    at    Geneva    by    the 
Governing      Body      of     the      International 
Labour     Office,     and     having     met     in     its 
Twenty-first  Session  on  6th  October,   1936, 
and 
Having  decided  upon  the  adoption  of  certain 
proposals  with  regard  to  the  promotion  of 
seamen's    welfare    in    ports,    which    is    the 
third  item  on  the  Agenda  of  the   Session, 
and 
Having  determined  that  these  proposals  shall 
take  the  form  of  a  Recommendation, 
adopts,  this  24th  day  of  October  of  the  year  one 
thousand     nine     hundred     and     thirty-six,     the 
following  Recommendation  which  may  be  cited 
as     the     Seamen's    Welfare     in    Ports    Recom- 
mendation, 1936: 

Whereas  by  the  nature  of  their  calling  seamen 
are  frequently  deprived  for  long  periods  of  the 
advantages  of  family  life,  and  may  be  exposed 
while  in  ports,  particularly  in  foreign  countries, 
to  special  dangers  and  difficulties,  and  whereas 
it  is  not  always  possible  for  them  to  have  the 
benefit  of  arrangements  made  to  organize  the 
spare  time,  promote  the  welfare,  and  safeguard 
the  health  of  the  general  body  of  workers; 

Whereas  certain  Governments  and  different 
private  associations  have  successfully  taken 
various  measures  for  the  special  help  and 
protection  of  seamen  in  ports,  and  whereas  such 
protection  should  be  extended  to  as  large  a 
number  of  seamen  as  possible;  and 

Whereas  it  is  important,  notwithstanding 
differences  which  may  exist  in  national  and 
local  needs  and  customs,  to  develop  and  co- 
ordinate nationally  and  internationally  the 
principal  forms  of  action,  in  a  manner  which 
draws  no  distinction  of  race  between  seamen; 

The  Conference  recommends  that  each 
Member  of  the  International  Labour  Organiza- 
tion should  take  the  following  principles  and 
methods  into  consideration  for  the  promotion 
of  the  welfare  of  both  national  and  foreign 
seamen  in  ports. 


Part  I. — General  Organization 

1.  It  is  desirable  to  create  in  every  important 
port  an  official  or  officially  recognized  body, 
which  might  comprise  representatives  of  ship- 
owners, seamen,  national  and  local  authorities 
and  the  chief  associations  concerned,  for  the 
purposes  of:  — 

(a)  collecting,  as  far  as  possible  in  conjunc- 
tion with  the  different  authorities  or 
organizations  concerned,  including  the 
consular  authorities  of  maritime  States, 
all  useful  information  and  suggestions 
on  the  conditions  for  seamen  in  the  port; 

(6)  advising  the  competent  departments, 
authorities  and  associations  as  to  the 
adoption,  adaptation,  and  co-ordination 
of  measures  for  the  improvement  of  such 
conditions;    and 

(c)  collaborating  if  required  with  other 
competent  bodies  in  carrying  out  such 
measures. 

2.  It  is  desirable,  in  order  to  enable  the 
International  Labour  Office,  to  inform  the 
Governments  of  the  maritime  States  and  to 
assist  them  to  co-ordinate  their  action,  that 
each  of  them  should  keep  in  touch  with  the 
Office  and  furnish  it  every  three  years  with  all 
useful  information  on  the  experience  acquired 
in  the  promotion  of  seamen's  welfare  in  ports 
and  on  the  progress  made  in  this  field. 

Part  II. — Regulation 

3.  There  should  be  laws  or  regulations  to 
protect  seamen,  by  measures  including  the  fol- 
lowing, from  the  dangers  to  which  they  are 
exposed  in  certain  establishments  or  in  the 
docks  as  such: 

(a)  the  regulation  of  the  sale  of  intoxicating 
liquor; 

(6)  the  prohibition  of  the  employment  in 
public  houses  of  young  persons  of  either 
sex  under  a  certain  age; 

(c)  the  application  of  the  provisions  of  inter- 
national agreements  limiting  the  sale  and 
use  of  narcotics  to  all  seamen  without  dis- 
tinction  of   nationality; 


1010 


THE  LABOUR  GAZETTE 


November,  1036 


(d)  the  prohibition  of  the  entry  into  the 
docks  and  harbour  area  generally  of  un- 
desirable persons; 

(e)  the  fencing  off  of  dock  areas  and  the 
protection  of  the  edges  of  wharves  and 
quays  and  other  dangerous  parts  of 
docks  by  fixed  or  movable  barriers,  wher- 
ever such  measures  are  practicable; 

(/)  the  provision  of  sufficient  lighting  and, 
where  necessary,  of  siignposts  for  docks 
and    approaches. 

4.  In  order  to  ensure  the  strict  enforcement 
of  the  measures  indicated  above  and  to  increase 
their  efficacy,  there  should  be  arrangements  for 
supervision,  including: 

(a)  supervision  of  establishments  where  in- 
toxicating liquors  are  sold  and,  where 
necessary  and  practicable,  of  hotels, 
cafes,  lodging  houses  and  other  similar 
establishments  in  the  harbour  area; 

(&)  supervision,  which  might  be  carried  out 
jointly  by  masters  and  the  public  authori- 
ties, of  persons  visiting  ships,  including 
boatmen  plying  between  ships  and  the 
shore,  with  a  view  to  preventing  intoxi- 
cating liquor  or  narcotics  being  wrong- 
fully brought  on  board  or  the  fulfilment 
of  any  other  illicit  purpose; 

(c)  the  maintemance  in  the  harbour  area  of 
adequate  police  forces,  specially  trained 
and  equipped,  which  should  keep  in  touch 
with   the   other   supervising   bodies. 

5.  For  the  better  protection  of  foreign  sea- 
men, measures  should  be  taken  to  facilitate 

(a)    their    relations   with   their   consuls;    and 
(6)    effective  co-operation  between  consuls  and 
the  local  or  national  authorities. 

Part  III. — Health 

6.  Soliciting  and  enticing,  whether  directly 
or  indirectly,  in  the  neighbourhood  of  the  har- 
bour and  in  districts  frequented  by  seamen 
should  be  energetically  repressed. 

7.  All  suitable  measures  should  be  taken  to 
make  known  to  seamen  entering  the  port,  ir- 
respective   of    their    nationality: 

(a)  the  dangers  and  means  of  preventing 
diseases  to  which  they  are  exposed,  in- 
cluding more  particularly  tuberculosis 
and  tropical  and  venereal  diseases; 

(6)  the  necessity  for  persons  suffering  from 
disease  to  undergo  treatment,  and  the 
facilities  available  for  such  treatment; 
and 

(c)  the  dangers  arising  from  the  habit  of 
using  narcotics. 

8.  The  treatment  of  seamen  suffering  from 
disease  should  be  facilitated  by  suitable 
measures  including: 

(a)  as  wide  extension  as  possible,  especially 
in  the  dock  area,  of  free  and  continued 
treatment  for  veneral  diseases,  as  pro- 
vided, for  example,  by  the  Agreement 
concerning  Facilities  to  be  given  to  Mer- 
chant Seamen  for  the  Treatment  of  Ven- 
ereal Diseases,  signed  at  Brussels,  1 
December,   1924. 

(6)  the  admission  of  seamen  to  clinics  and 
hospitals,  in  ports,  without  difficulty  and 
irrespective  of  nationality  or  religious 
belief; 

(c)  as  wide  application  as  possible  to  foreign 
seamen  of  the  provision  made  for  the  pro- 
tection of  nationals   against  tuberculosis; 

(d)  the  provision,  whenever  possible,  of  ar- 
rangr^<?n^-s,    designed    to    ensu^-e,     when 


necessary,  continuation  of  treatment  with 
a  view  to  supplementing  the  medical 
facilities   available  to  seamen. 

Part  IV. — Accommodation  and  Recreation 

9.  Arrangements  should  be  made,  at  least  in 
the  larger  ports,  for  the  material  and  general 
assistance  of  seamen  while  in  the  port,  and 
such  arrangements  should  more  particularly  in- 
clude: 

(a)  the  institution  or  development  of  sea- 
men's hostels  of  a  satisfactory  character 
and  furnishing  suitable  board  and  lodging 
at  reasonable  prices; 

(&)  the  institution  or  development  of  insti- 
tutes— which  might  be  distinct  from  the 
seamen's  hostels,  but  should  keep  as  far 
as  possible  in  touch  with  them — providing 
meeting  and  recreation  rooms  (canteens, 
rooms  for  games,  libraries,  etc.) ; 

(c)  the  organization,  where  possilble  in  co- 
operation with  ships'  sports  clubs,  of 
healthy  recreations,  such  as  sports,  ex- 
cursions, etc.; 

(d)  the  promotion,  by  every  possible  means, 
of  the  family  life  of  seamen. 

Part  V. — ^Savings  and  Remittance  of  Wages 

10.  In  order  to  help  to  save  and  to  transmit 
their  savings  to  their  families: 

(a)  there  should  be  adopted  a  simple,  rapid 
and  safe  system,  operating  with  the  assis- 
tance of  consuls,  masters,  ship-owners' 
agents  or  reliable  private  institutions,  for 
enabling  seamen,  and  more  especially 
those  who  are  in  a  foreign  country,  to 
deposit  or  remit  the  whole  or  part  of  their 


(6)  a  system  for  enabling  seamen,  at  the 
time  of  their  signing  on  or  during  the 
voyage,  to  allot,  if  they  so  desire,  a  pro- 
portion of  their  wages  for  remittance  at 
regular  intervals  to  their  families,  should 
be  instituted  or  made  of  more  general 
application. 

Part   VI. — Information    for    Seamen 

11.  In  view  of  the  fact  that  the  success  of 
most  of  the  measures  recommended  above  must 
depend  to  a  large  extent  on  suitable  publicity 
among  seamen,  such  publicity  should  be  organ- 
ized and  undertaken  by  the  public  authorities, 
the  bodies  referred  to  in  Part  I  of  this  Recom- 
mendation, and  the  competent  associations,  as- 
sisted as  far  as  possible  by  the  ship's  officers 
and  doctor  and  by  ships'  sports  clubs. 

12.  Such  publicity  might  include: 

(a)  the  distribution  on  shore  and,  subject 
to  the  consent  of  the  master,  on  board 
ship,  of  pamphlets  in  the  most  appropri- 
ate languages  giving  clear  information  as 
to  the  facilities  available  for  seamen  in 
the  port  of  call  or  in  the  next  ports  for 
which  the  ship  is  bound; 

(6)  the  creation  in  the  larger  ports  of  in_ 
formation  offices,  either  at  shipping 
ofl^ces  or  elsewhere,  easily  accessible  to 
seamen  and  staffed  by  persons  capable  of 
giving  directly  such  explanations  or 
guidance  as  may  be  useful; 

(c)  the  inclusion  of  some  useful  information 
for  the  physical  well-being  and  general 
protection  of  seamen  in  seamen's  books, 
discharge  books  or  other  documents  habi- 
tually carried  by  seamen,  or  in  notices 
posted  in  a  conspicuous  place  in  the  crew's 
quarters; 
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(d)  the  frequent  publication  of  articles  of 
general  and  educational  interest  to  sea- 
men in  periodicals  read  by  seamen,  both 
of  specialized  and  general  interest,  and 
also  the  use  of  the  cinema  for  this 
purpose; 

(e)  the  distribution  of  information  concern- 
ing the  tariffsof  local  transport  and  of 
local  places  of  interest  and  entertainment. 


Part    VII. — Equality    of    Treatment 

13.  Governments,  authorities  and  organiza- 
tions which  may  have  to  administer  funds  for 
th,e  welfare  of  seamen  are  specially  urged  not 
to  concern  themselves  solely  with  seamen  of  a 
particular  nationality,  but  to  act  as  generously 
as  possible  in  the  spirit  of  international  soli- 
darity. 


DRAFT  CONVENTION  CONCERNING  THE  MINIMUM  REQUIREMENT  OF 
PROFESSIONAL  CAPACITY  FOR  MASTERS  AND  OFFICERS  ON  BOARD 
MERCHANT  SHIPS. 


The  General  Conference  of  the  International 
Organization, 

Having  been  convened  at  Geneva  by  the  Gov- 
erning  Body   of   the   International   Labour 
Office,   and  having  met  in   its  Twenty-first 
(Session  on  6th  October,  1936,  and 
Having  decided  upon  the  adoption  of  certain 
proposals  with  regard  to  the  establishment 
by   each   maritime   country   of    a   minimum 
requirement  of  professional  capacity  in  the 
case    of    captain,    navigating    and    engineer 
officers  in  charge  of  watches  on  board  mer- 
chant  ships,  which   is   the   fourth  item  on 
the  Agenda  of  the  Session,  and 
Having     determined      that      these      proposals 
shall    take    the   form  of    a    Draft    Interna- 
tional  Convention. 
adopt,   this    24th    day   of    October   of    the   year 
one   thousand   nine   hundred   and   thirty-six,   the 
following     Draft     Convention,    which     may    be 
cited    as    the    Officers'    Competency    Certificates 
Convention,    193i6: 

Article   1 

1.  This  Convention  applies  to  all  vessels 
registered  in  a  territory  for  which  this  Con- 
vention is  in  force  and  engaged  in  maritime 
navigation  with   the   exception  of: 

(a)   ships  of  war; 

(6)   Government    vessels,    or    vessels    in    the 

service   of   a   public   authority,  which  are 

not  engaged   in   trade; 
(c)   wooden  ships  of  primitive  build  such   as 

dhow®   and   junks. 

2.  National  laws  or  regulations  may  grant 
exemptions  or  exceptions  in  respect  of  vessels 
of  less  than  200   tons  gross  registered   tonnage. 

Article   2 
For    the    purpose    of    this    Convention    the 
following   expressions  have    the   meanings   here- 
by assigned   to   them: 

(a)  "master  or  skipper"  means  any  person 
having  command  or   charge   of   a  vessel; 

(b)  "navigating  officer  in  charge  of  a  watch" 
means  any  person,  other  than  a  pilot, 
who  is  for  the  time  being  actually  in 
charge  of  the  navigation  or  manoeuvring 
of  a  vessel; 

(c)  "chief  engineer"  means  any  person  per- 
manently responsible  for  the  mechanical 
propulsion    of    a    vessel; 

(d)  "engineer  officer  in  charge  of  a  watch" 
means  any  person  who  is  for  the  time 
being  actually  in  charge  of  the  running 
of   a  vessel's  engines. 

Article  3 
1.  No  person  shall  be  engaged  to  perform 
or_  shall  perform  on  board  any  vessel  to  which 
this  Convention  applies  the  duties  of  master 
or  skipper,  navigating  officer  in  charge  of  a 
watch,    chief    engineer,    or    engineer    officer    in 


charge  of  a  watch,  unless  he  holds  a  certifi- 
cate of  competency  to  perform  such  duties, 
issued  or  approved  hy  the  public  authority  of 
the  territory  where   the   vessel   is  registered. 

2.  Exceptions  to  the  provisions  of  this 
Article  may  be  made  only  in  oases  of  force 
majeure. 

Article   4 

1.  No  person  shall  be  granted  a  certificate 
of  competency  unless: 

(a)  he  has  reached  the  minimum  age  pre- 
scribed for  the  issue  of  the  certificate 
in  question; 

(6)  his  professional  experience  has  been  of 
the  minimum  duration  prescribed  for 
the  issue  of  the  certificate  in  question; 
and 

(c)  he  has  passed  the  examinations  organ- 
ized and  supervised  by  the  competent 
authority  for  the  purpose  of  testing 
whether  he  possesses  the  qualifications 
necessary  for  performing  the  duties 
corresponding  to  the  certificate  for 
which    he    is    a    candidate. 

2.  National    laws   or    regulations   shall: 

(a)  prescribe  a  minimum  age  to  have  been 
attained  by  and  a  minimum  period  of 
professional  experience  to  have  been 
completed  by  candidates  for  each  grade 
of   competency   certificate; 

(6)  provide  for  the  organization  and  super- 
vision by  the  competent  authority  of 
one  or  more  examinations  for  the  pur- 
pose of  testing  whether  candidates  for 
competency  certificates  possess  the 
qualifications  necessary  for  performing 
the  duties  corresponding  to  the  certifi- 
cates  for   which   they    are   candidates. 

3.  Any  Member  of  the  Organization  may, 
during  a  period  of  three  years  from  the  date 
of  its  ratification,  issue  competency  certifi- 
cates to  persons  who  have  not  passed  the 
examinations  organized  in  virtue  of  para- 
graph 2    (6)    of  this  Article  who: 

'    (a)   have    in    fact    had     sufficient     practical 
experience    of    the    duties    corresponding 
to   the   certificate   in   question;    and 
(6)  have  no  record  of   any  serious  technical 
error   against  them. 

Article   5 

1.  Each  Member  which  ratifies  this  Con- 
vention shall  ensure  its  due  enforcement  by 
an   efficient  system  of   inspection. 

2.  National  laws  or  regulations  shall  pro- 
vide for  the  cases  in  which  the  authorities  of 
a  Member  may  detain  vessels  registered  in  its 
territory  on  account  of  a  breach  of  the  provi- 
sions  of  this   Convention. 

3.  Where  the  authorities  of  a  Member  which 
ha®  ratified  this  Convention  find  a  breach  of 
its  provisions  on  a  vessel  registered  in  the 
territory    of    another    Member    which    has    also 
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ratified  the  Convention,  the  said  authorities 
shall  communicate  with  the  consul  of  the  Mem- 
ber in  the  territory  of  which  the  vessel  is 
registered. 

Article  6 

1.  National  laws  or  regulations  shall  prescribe 
penalties  or  disciplinary  measures  for  cases  in 
which  the  provisions  of  this  Convention  are  not 
respected, 

2.  In  particular,  such  penalties  or  disciplinary 
measures  shall  be  prescribed  for  cases  in 
which; — 

(a)  a  shipowner,  shipowner's  agent,  master, 
or  skipper  has  engaged  a  person  not 
certificated  as  required  by  this  Conven- 
tion; 

Cb)  a  master  or  skipper  has  allowed  any 
of  the  duties  defined  in  Article  2  of  this 
Convention  to  be  performed  by  a  person 
not  holding  the  corresponding  or  a 
superior  certificate; 

(c)  a  person  has  obtained  by  fraud  or  forged 
documents  an  engagement  to  perform  any 
of  the  duties  defined  in  the  said  Article 
2  without  holding  the  requisite  certificate. 

Article  7 

1.  In  respect  of  the  territories  referred  to  in 
Article  35  of  the  Constitution  of  the  Interna- 
tional Labour  Organization,  each  Member  of 
the  Organization  which  ratifies  this  Convention 
shall  append  to  its  ratification  a  declaration 
stating:  — 

(a)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of  the 
Convention  without  modification; 

(6)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of  the 
Convention  subject  to  modifications, 
together  with  details  of  the  said  modifica- 
tions; 

(c)  the  territories  in  respect  of  which  the 
Convention  is  inapplicable  and  in  such 
cases  the  grounds  on  which  it  is  in- 
applicable; 

(d)  the  territories  in  respect  of  which  it 
reserves  its  decision. 

2.  The  undertakings  referred  to  in  sub- 
paragraphs (a)  and  (5)  of  paragraph  1  of  this 
Article  shall  be  deemed  to  he  an  integral  part 
of  the  ratification  and  shall  have  the  force  of 
ratification. 

3.  Any  Member  may  by  a  subsequent  declara- 
tion cancel  in  whole  or  in  part  any  reservations 
made  in  its  original  declaration  in  virtue  of 
sub-paragraphs  (6),  (c)  or  (d)  of  paragraph  1 
of  this  Article. 

Article  8 

The  formal  ratifications  of  this  Convention 
shall  be  communicated  to  the  Secretary-General 
of  the  League  of  Nations  for  registration. 

Article  9 

1.  This  Convention  shall  be  binding  only 
upon  those  Members  of  the  International 
Labour  Organization  whose  ratifications  have 
been  registered  with  the  Secretary-General. 

2.  It  shall  come  into  force  twelve  months 
after  the  date  on  which  the  ratifications  of  two 
Members  have  been  registered  with  the  Secre- 
tary-General. 


3.  Thereafter,  this  Convention  shall  come  into 
force  for  any  Member  twelve  months  after  the 
date  on  which  its  ratification  has  been 
registered. 

Article  10 

As  soon  as  the  ratification  of  two  Members 
of  the  International  Labour  Organization  have 
been  registered,  the  Secretary-General  of  the 
League  of  Nations  shall  so  notify  all  the 
Members  of  the  International  Labour  Organiza- 
tion. He  shall  likewise  notify  them  of  the 
registration  of  ratifications  which  may  be  com- 
municated subsequently  by  other  Members  of 
the  Organization. 

Article  11 

1.  A  Member  which  has  ratified  this  Conven- 
tion may  denounce  it  after  the  expiration  of 
ten  years  from  the  date  on  which  the  Convention 
first  comes  into  force,  by  an  act  communicated 
to  the  Secretary-General  of  the  League  of 
Nations  for  registration.  Such  denunciation 
shall  not  take  effect  until  one  year  after  the 
date  on  which  it  is  registered. 

2.  Each  Member  which  has  ratified  this 
Convention  and  which  does  not,  within  the 
year  following  the  expiration  of  the  period  of 
ten  years  mentioned  in  the  preceding  para- 
graph, exercise  the  right  of  denunciation 
provided  for  in  this  Article,  will  be  bound  for 
another  period  of  ten  years  and,  thereafter,  may 
denounce  this  Convention  at  the  expiration  of 
each  period  of  ten  years  under  the  terms 
provided  for  in  this  Article. 

Article  12 

At  the  expiration  of  each  period  of  ten  years 
after  the  coming  into  force  of  this  Convention, 
the  Governing  Body  of  the  International  Labour 
Office  shall  present  to  the  General  Conference  a 
report  on  the  working  of  this  Convention  and 
shall  consider  the  desirability  of  placing  on  the 
Agenda  of  the  Conference  the  question  of  its 
revision  in  whole  or  in  part. 

Article  IS 

1.  Should  the  Conference  adopt  a  new 
Convention  revising  this  Convention  in  whole 
or  in  part,  then,  unless  the  new  Convention 
otherwise  provides, 

(a)  the  ratification  by  a  Member  of  the  new 
revising  Convention  shall  ipso  jure 
involve  the  immediate  denunciation  of 
this  Convention,  notwithstanding  the 
provisions  of  Article  11  above,  if  and 
when  the  new  revising  Convention  shall 
have  come  into  force; 

(h)  as  from  the  date  when  the  new  revising 
Convention  comes  into  force  this  Conven- 
tion shall  cease  to  be  open  to  ratification 
by  the  Members. 

2.  This  Convention  shall  in  any  case  remain 
in  force  in  its  actual  form  and  content  for 
those  Members  which  have  ratified  it  but  have 
not  ratified  the  revising  Convention. 

Article  H 

The  French  and  English  texts  of  this  Conven- 
tion shall  both  be  authentic. 
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DRAFT   CONVENTION  CONCERNING   ANNUAL   HOLIDAYS   WITH 

PAY  FOR  SEAMEN 


The  General  Conference  of  the  International 
Labour  Organization, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  Labour 
Office,  and  having  met  in  its  Twenty-first  Ses- 
sion on  6  October,  1936,  and 

Having  decided  upon  the  adoption  of  cer- 
tain proposalis  with  regard  to  holidays  with 
pay  for  seamen  which  is  the  fifth  item  on 
the  Agenda  of  the  Session,  and 

Having  determined  that  these  proposals  shall 
take  the  form  of  a  Draft  International  Con- 
vention, 
adopts,  this  24th  day  of  October  of  the  year  one 
thousand  nine  hundred  and  thirtynsix,  the  follow- 
ing Draft  Convention  which  may  be  cited  as  the 
Holidays  with  Pay  (Sea)  Convention,  1936: 

Article  1 

1.  This  Convention  applies  to  the  master, 
officers,  and  members  of  the  crew,  including 
wireless  operators  in  the  service  of  a  wire- 
less telegraphy  company,  of  all  sea-going  ves- 
sels, whether  publicly  or  privately  owned,  which 
are  registered  in  a  territory  for  which  the 
Convention  is  in  force  and  are  engaged  in  the 
transport  of  cargo  or  passengers  for  the  pur- 
pose of  trade. 

2.  National  laws  or  regulations  shall  deter- 
mine when  vessels  are  to  be  regarded  as  sea- 
going vessels  for  the  purpose  of  this  Conven- 
tion. 

3.  This  Convention  does  not  apply  to: 

(a)  persons  employed  in  vessels  engaged  in 
fishing,  whaling  or  similar  pursuits  or  in 
operations   directly   connected   therewith; 

(6)  persons  employed  in  any  vessels  the  crew 
of  which  consists  entirely  of  members  of 
the  OAvner's  family  as  defined  by  national 
laws  or  regulations; 

(c)  persons  not  remunerated  for  their  ser- 
vices, or  remunerated  only  by  a  nominal 
salary  or  wage,  or  remunerated  exclu- 
sively by  a  share  of  profits; 

(d)  persons  working  exclusively  or  mainly 
on   their   own   account; 

(e)  persons  employed  in  wooden  ships  of 
primitive  build  such  as  dhows  and  junks; 

(/)  persons  whose  duties  are  connected  solely 
with  the  cargo  carried  on  board  and  who 
are  not  in  fact  in  the  employment  either 
of  the  owner  or  of  the  master; 

{g)  travelling  dockers. 

Article  2 

1.  Every  person  to  whom  this  Convention 
applies  shall  be  entitled  after  one  year  of  con- 
tinuous service  with  the  same  undertaking  to 
an  annual  holiday  with  pay  the  duration  of 
which  shall  be: 

(a)  in  the  case  of  masters,  officers,  and  wire- 
less operators,  not  less  than  twelve  work- 
ing days; 

(&)  in  the  case  of  other  members  of  the 
crew,  not  less  than  nine  working  days. 

2.  For  the  purpose  of  calculating  when  a 
holiday  is  due: 

(a)  service  off  articles  shall  be  included  in 
the  reckoning  of  continuous  service; 

(6)  short  interruptions  of  service  not  due  to 
the  act  or  fault  of  the  employee  and  not 
exceeding  a  total  of  six  weeks  shall  not 


be  deemed  to  break  the  continuity  of 
the  periods  of  service  which  precede  and 
follow  them; 
(c)  continuity  of  service  shall  not  be  deemed 
to  be  interrupted  by  any  change  in  the 
management  or  ownership  of  the  -  vessel 
or  vessels  in  which  the  person  concerned 
has  served. 

3.  The  following  shall  not  be  included  in 
the  annual  holiday  with  pay: 

(a)   public  and  customary  holidays; 

(6)   interruptions  of  service  due  to  sickness; 

(c)    any  time  off  allowed  in  compensation  for 

weekly    rest    days    and    public    holidays 

worked  at  sea. 

4.  There  may  be  defined  by  national  laws 
or  regulations  or  by  collective  agreement  special 
circumstances  in  which,  subject  to  conditions 
prescribed  by  such  laws  or  regulations  or  fixed 
by  such  agreement, 

(a)  an  annual  holiday  with  pay  due  in  vir- 
tue of  this  Convention  may  be  divided 
into  parts  or  be  accumulated  with  a  sub- 
sequent holiday; 

(6)  there  may  be  substituted  for  such  a  holi- 
day, when  in  exceptional  circumstances 
the  service  so  requires,  a  cash  payment 
at  least  equivalent  to  the  remuneration 
provided  for  in  Article  4. 

Article  8 

1.  The  annual  holiday  shall  be  given  in  the 
territory  in  which  the  vessel  is  registered  at 
one  of  the  following  ports: 

(a)   the  port   from  which   the   vessel   trades; 
(6)   the  port  at  which  the  person  entitled  to 

the  holiday  was  engaged;  or 
(c)  the  port  of  the  vessel's  final  destination. 

2.  Provided  that  the  holiday  may  be  given 
at  any  other   port  by  mutual   consent. 

3.  When  an  annual  holiday  is  due  it  shall 
be  given  by  mutual  agreement  at  the  first 
opportunity  as  the  requirements  of  the  service 
allow. 

Article  ^ 

1.  Every  person  taking  a  holiday  in  virtue 
of  Article  2  of  this  Convention  shall  receive 
in  respect  of  the  full  period  of  the  holiday  his 
usual  remuneration. 

2.  The  usual  remuneration  payable  in  virtue 
of  the  preceding  paragraph  shall  include  a 
suitable  subsistence  allowance  and  shall  be  cal- 
culated in  a  manner  which  shall  be  prescribed 
by  national  laws  or  regulations'  or  fixed  by 
collective    agreement. 

Article  5 

Any  agreement  to  relinquish  the  right  to  an 
annual  holiday  with  pay,  or  to  forego  such  a 
holiday,  shall  be  void. 

Article  6 

National  laws  or  regulations  may  provide  that 
a  person  who  engages  in  paid  employment  dur- 
ing the  course  of  his  annual  holiday  may  be 
deprived  of  his  right  to  payment  in  respect 
of  the  period  of  the  holiday. 

Article  7 

A  person  who  leaves  or  is  discharged  from 
the  service  of  his  employer  before  he  has  taken 
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a  holiday  due  to  him  shall  receive  in  respect 
of  every  day  of  holiday  due  to  him  in  virtue 
of  this  Convention  the  remuneration  provided 
for  in  Article  4. 

Article  8 

E'ach  Member  vrhich  ratifies  this  Convention 
shall  require  employers  to  keep  records  for  the 
purpose  of  facilitating  its  effective  enforcement. 

Article  9 

Each  Member  vi^hich  ratifies  this  Convention 
shall  establish  a  system  of  penalties  to  ensure 
the    application    of    its    provisions'. 

Article  10 

Nothing  in  this  Convention  shall  affect  any 
law,  award,  custom  or  agreement  between  ship- 
owners and  seamen  which  ensures  more  favour- 
able conditions  than  those  provided  by  this 
Convention. 

Article  11 

1.  In  resipect  of  the  territories  referred  to  in 
Article  35  of  the  Constitution  of  the  Interna- 
tional Labour  Organization,  each  Member  of 
the  Organization  which  ratifies  this  Convention 
shall  append  to  its  ratification  a  declaration 
stating: 

(a)  the  territories  in  respect  of  which  it  un- 
dertakes to  apply  the  provisions  of  the 
Convention  without  modification; 

(6)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of  the 
Convention  subject  to  modifications,  to- 
gether with  details  of  the  said  modifica- 
tions; 

(c)  the  territories  in  respect  of  which  the 
Convention  is  inapplicable  and  in  such 
cases  the  grounds  on  which  it  is  inap- 
plicable; 

{d)  the  territories  in  respect  of  which  it  re- 
serves   its    decision. 

2.  The  undertakings  referred  to  in  sub-para- 
graphs (a)  and  (6)  of  paragraph  1  of  this 
Article  shall  be  deemed  to  be  an  integral  part 


of  the  ratification  and  shall  have  the  force  of 
ratification. 

3.  Any  Member  may  by  a  subsequent  declar- 
ation cancel  in  whole  or  in  part  any  reserva- 
tions made  in  its  original  declaration  in  virtue 
of  sub-paragraphs  (6),  (c)  or  (d)  of  paragra.ph 
1   of   this  Article. 

Article  12 

The  formal  ratifications  of  this  Convention 
shall  be  communicated  to  the  Secretary-General 
of  the  League  of  Nations  for  registration. 

Article  13 

1.  This  Convention  shall  be  binding  only  upon 
those  Members  of  the  International  Labour 
Organization  whose  ratifications  have  been  regis- 
tered   with    the    Secretary-General. 

2.  It  shall  come  into  force  six  months  after 
the  date  on  which  there  have  been  registered 
by  the  Secretary-General  of  the  League  of 
Nations  the  ratifications  of  five  Members  of 
the  Organization,  each  of  which  has  more  than 
one  million  tons  gross  of  sea-going  merchant 
shipping. 

3.  Thereafter,  this  Convention  shall  come  into 
force  for  any  Member  six  months  after  the 
date  on  which  its  ratification  has  been  regis- 
tered. 

Article  H 

As  soon  as  the  ratifications  of  five  of  the 
Members  mentioned  in  the  second  paragraph 
of  Article  13  have  been  registered,  the  Secre- 
tary-General of  the  League  of  Nations  shall  so 
notify  all  the  Members  of  the  International 
Labour  Organization.  He  shall  likewise  notify 
them  of  the  registration  of  ratifications  which 
may  be  communicated  subsequently  by  other 
members  of  the  Organization. 

Articles   15-lS 

(These  articles  respecting  ratification  of  this 
Convention  are  identical  Avith  those  detailed 
above  in  the  Draft  Convention  concerning  the 
minimum  requirement  for  masters  and  officers 
on  merchant  ships — ^Articles   11-14  inclusive). 


DRAFT   CONVENTION   CONCERNING   THE    LIABILITY    OF   THE    SHIPOWNER 
IN  CASE  OF  SICKNESS,  INJURY  OR  DEATH  OF  SEAMEN 


The  General  Conference  of  the  International 
Labour  Organization, 

Having    been    convened    at    Geneva    by    the 
Governing  Body  of  the  International  Labour 
Office,   and   having   met   in   its   Twenty-first 
Session  on  6th  October,  1936,  and 
Having  decided  upon  the  adoption  of  certain 
proposals   with    regard    to   the    liability    of 
the    shipowner   in   case   of   sickness,    injury 
or   death   of   seamen,   which   is   included   in 
the    second    item    on    the    Agenda    of    the 
Session,  and 
Having  determined  that  these  proposals  shall 
take    the    form    of    a    Draft    International 
Convention, 
adopts,   this  24th   day  of   October   of   the  year 
one  thousand  nine  hundred   and   thirty-six,  the 
following  Draft  Convention  which  may  be  cited 
as  the  Shipowners'  Liability  (Sick  and  Injured 
Seamens'  Convention,   1936:  — 


Article  1 

1.  This  Convention  applies  to  all  persons 
employed  on  board  any  vessel,  other  than  a  ship 
of  war,  registered  in  a  territory  for  which  this 
Convention  is  in  force  and  ordinarily  engaged 
in  maritime  navigation. 

2.  Provided  that  any  Member  of  the  Interna- 
tional Labour  Organization  may  in  its  national 
laws  or  regulations  make  such  exceptions  as  it 
deems  necessary  in  respect  of:  — 

(a)   persons  employed  on  board: 

(i)   vessels   of   public    authorities   when 
such    vessels    are    not    engaged    in 
trade; 
(ii)   coastwise  fishing  boats; 
(iii)   boats  of  less  than  twenty-five  tons 

gross  tonnage; 
(iv)   wooden     ships     of    primitive     build 
such  as  dhows  and  junks; 
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(6)  persons  employed  on  board  by  an 
employer  other  than  the  shipowner; 

(c)  persons  employed  solely  in  ports  in 
repairing,  cleaning,  loading  or  unloading 
vessels; 

(d)  members  of  the  shipowner's  family; 

(e)  pilots. 

Article  2 

1.  The  shipowner  shall  be  liable  in  respect 
of: — 

(a)  sickness  and  injury  occurring  between 
the  date  specified  in  the  articles  of  agree- 
ment for  reporting  for  duty  and  the 
termination  of  the  engagement; 

(6)  death  resulting  from  such  sickness  or 
injury. 

2.  Provided  that  national  laws  or  regulations 
may  make  exceptions  in  respect  of: — 

(a)  injury  incurred  otherwise  than  in  the 
service  of  the  ship; 

(&)  injury  or  sickness  due  to  the  wilful  act, 
default  or  misbehaviour  of  the  sick, 
injured  or  deceased  person; 

(c)  sickness  or  infirmity  intentionally  con- 
cealed when  the  engagement  is  entered 
into. 

3.  National  laws  or  regulations  may  provide 
that  the  shipowner  shall  not  be  liable  in  respect 
of  sickness,  or  death  directly  attributable  to 
sickness,  if  at  the  time  of  the  engagement  the 
person  employed  refused  to  be  medically 
examined. 

Article  S 

For  the  purpose  of  this  Convention,  medical 

care    and    maintenance    at    the  expense    of   the 
shipowner  comprises: — 

(a)   medical    treatment    and  the    supply    of 

proper      and      sufficient  medicines      and 

therapeutical  appliances;  and 
(6)    board  and  lodging. 

Article  4 

1.  The  shipowner  shall  be  liable  to  defray 
the  expense  of  medical  care  and  maintenance 
until  the  sick  or  injured  person  has  been  cured, 
or  until  the  sickness  or  incapacity  has  been 
declared  of  a  permanent  character. 

2.  Provided  that  national  laws  or  regulations 
may  limit  the  liability  of  the  shipowner  to 
defray  the  expense  of  medical  care  and  mainten- 
ance to  a  period  which  shall  not  be  less  than 
sixteen  weeks  from  the  day  of  the  injury  or  the 
commencement  of  the  sickness. 

3.  Provided  also  that  if  there  is  in  force  in  the 
territory  in  which  the  vessel  is  registered  a 
scheme  applying  to  seamen  of  compulsory  sick- 
ness insurance,  compulsory  accident  insurance, 
or  workmen's  compensation  for  accidents, 
national  laws  or  regulations  may  provide:  — 

(a)  that  a  shipowner  shall  cease  to  be  liable 
in  respect  of  a  sick  or  injured  person 
from  the  time  at  which  that  person 
becomes  entitled  to  medical  benefits 
under  the  insurance  or  compensation 
scheme ; 

(h)  that  the  shipowner  shall  cease  to  be 
liable  from  the  time  prescribed  by  law 
for  the  grant  of  medical  benefits  under 
the  insurance  or  compensation  scheme 
to  the  beneficiaries  of  such  schemes,  even 
when  the  sick  or  injured  person  is  not 
covered  by  the  scheme  in  question, 
unless  he  is  excluded  from  the  scheme  by 
reason  of  any  restriction  which  affects 
particularly  foreign  workers  or  workers 
not  resident  in  the  territory  in  which 
the  vessel  is  registered. 


Article  5 

1.  Where  the  sickness  or  injury  results  in 
incapacity  for  work  the  shipowner  shall  be 
liable:  — 

(a)  to  pay  full  wages  as  long  as  the  sick  or 
injured  person  remains  on  board; 

(&)  if  the  sick  or  injured  person  has 
dependents,  to  pay  wages  in  whole  or  in 
part  as  prescribed  by  national  laws  or 
regulations  from  the  time  when  he  is 
landed  until  he  has  been  cured  or  the 
sickness  or  incapacity  has  been  declared 
of   a   permanent   character. 

2.  Provided  that  national  laws  or  regulations 
may  limit  the  liability  of  the  shipowner  to  pay 
wages  in  whole  or  in  part  in  respect  of  a  person 
no  longer  on  board  to  a  period  which  shall  not 
be  less  than  sixteen  weeks  from  the  day  of  the 
injury  or  the  commencement  of  the  sickness. 

3.  Provided  also  that  if  there  is  in  force  in  the 
territory  in  which  the  vessel  is  registered  a 
scheme  applying  to  seamen  of  compulsory 
sickness  insurance,  compulsory  accident  insur- 
ance, or  workmen's  compensation  for  accidents, 
national  laws  or  regulations  may  provide: — 

(a)  that  a  shipowner  shall  cease  to  be  liable 
in  respect  of  a.  sick  or  injured  person 
from  the  time  at  which  that  person 
becomes  entitled  to  cash  benefits  under 
the  insurance  or  compensation  scheme; 

(6)  that  the  shipowner  shall  cease  to  be 
liable  from  the  time  prescribed  by  law 
for  the  grant  of  cash  benefits  under  the 
insurance  or  compensation  scheme  to  the 
beneficiaries  of  such  schemes,  even  when 
the  sick  or  injured  person  is  not  covered 
by  the  scheme  in  question,  unless  he  is 
excluded  from  the  scheme  by  reason  of 
any  restriction  which  affects  particularly 
foreign  workers  or  workers  not  resident 
in  the  territory  in  which  the  vessel  is 
registered. 

Article  6 

1.  The  shipowner  shall  be  liable  to  defray  the 
expense  of  repatriating  every  sick  or  injured 
person  who  is  landed  during  the  voyage  in 
consequence  of  sickness  or  injury. 

2.  The  port  to  which  the  sick  or  injured 
person  is  to  be  returned  shall  be: — 

(a)   the  port  at  which  he  was  engaged; 
(&)   the  port  at  which  the  voyage  commenced; 
or 

(c)  a  port  in  his  own  country  or  the  country 
to  which  he  belongs;  or 

(d)  another  port  agreed  upon  by  him  and  the 
master  or  shipowner,  with  the  approval 
of  the  competent  authority. 

3.  The  expense  of  repatriation  shall  include 
all  charges  for  the  transportation,  accommoda- 
tion and  food  of  the  sick  or  injured  person 
during  the  journey  and  his  maintenance  up  to 
the  time  fixed  for  this  departure. 

4.  If  the  sick  or  injured  person  is  capable  of 
work,  the  shipowner  may  discharge  his  liability 
to  repatriate  him  by  providing  him  with  suit- 
able employment  on  board  a  vessel  proceeding 
to  one  of  the  destinations  mentioned  in  para- 
graph 2  of  this  Article. 

Article  7 

1.  The  shipowner  shall  be  liable  to  defray 
burial  expenses  in  case  of  death  occurring  on 
board,  or  in  case  of  death  occurring  on  shore 
if  at  the  time  of  his  death  the  deceased  person 
was  entitled  to  medical  care  and  maintenance 
at  the  shipowner's  expense. 
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2.  National  laws  or  regulations  may  provide 
that  burial  expenses  paid  by  the  shipowner 
shall  be  reimbursed  by  an  insurance  institution 
in  cases  in  which  funeral  benefit  is  payable  in 
respect  of  the  deceased  person  under  laws  or 
regulations  relating  to  social  insurance  or 
workmen's  compensation. 

Article  8 

National  laws  or  regulations  shall  require  the 
shipowner  or  his  representative  to  take  mea- 
sures for  safeguarding  property  left  on  board 
by  sick,  injured  or  deceased  persons  to  whom 
this  Convention  applies. 

Article   9 

National  laws  or  regulations  shall  make  prov- 
ision for  securing  the  rapid  and  inexpensive 
settlement  of  disputes  concerning  the  liability 
of  the  shipowner  under  this  Convention. 

Article  10 

The  shipowner  may  be  exempted  from  liabi- 
lity under  Articles  4,  6  and  7  of  this  Convention 
in  so  far  as  such  liability  is  assumed  by  the 
public   authorities. 

Article  11 

This  Convention  and  national  laws  or  regu- 
lations relating  to  benefits  under  this  Conven- 
tion shall  be  so  interpreted  and  enforced  as  to 
ensure  equality  of  treatment  to  all  seamen  ir- 
respective of  nationality,  domicile  or  race. 

Article  12 

Nothing  in  this  Convention  shall  affect  any 
law,  award,  custom  or  agreement  between  ship- 
owners and  seamen  whicli  ensures  more  favour- 
able conditions  than  those  provided  by  this 
Convention. 

Article  IS 

1.  In  respect  of  the  territories  referred  to  in 
Article  35  of  the  Constitution  of  the  Inter- 
national Labour  Organisation,  each  Member  of 
the  Organisation  which  ratifies  this  Convention 
shall  append  to  its  ratification  a  declaration 
stating: 

(a)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of 
the  Convention  without  modification; 
(&)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of 
the   Convention  subject   to   modifications. 


together   with   details  of   the  said   modi- 
fications; 

(c)  the  territories  in  respect  of  which  the 
Convention  is  inapplicable  and  in  such 
cases  the  grounds  on  which  it  is  inap- 
plicable; 

(d)  the  territories  in  respect  of  which  it 
reserves  its  decision. 

2.  The  undertaking  referred  to  in  sub-para- 
graphs (a)  and  (&)  of  paragraph  1  of  this 
Article  shall  be  deemed  to  be  an  integral  part 
of  the  ratification  and  shall  have  the  force  of 
ratification. 

3.  Any  Member  may  by  a  subsequent  declara- 
tion cancel  in  whole  or  in  part  any  reservations 
made  in  its  original  declaration  in  virtue  of 
sub-paragraphs  (6),  (c)  or  (d)  of  paragraph  1 
of  this  Article. 

Article  lit 

The  formal  ratifications  of  this  Convention 
shall  be  communicated  to  the  Secretary-General 
of  the  League  of  Nations  for  registration. 

Article  15 

1.  This  Convention  shall  be  binding  only 
upon  those  Members  of  the  International 
Labour  Organisation  whose  ratifications  have 
been  registered  with  the   Secretary-General. 

2.  It  shall  come  into  force  twelve  months 
after  the  date  on  which  the  ratifications  of  two 
Members  have  been  registered  with  the  Sec- 
retary-General. 

3.  Thereafter,  this  Convention  shall  come 
into  force  for  any  Member  twelve  months  after 
the  date  on  which  its  ratification  has  been 
registered. 

Article  16 

As  soon  as  the  ratifications  of  two  Members 
of  the  International  Labour  Organisation  have 
been  registered,  the  Secretary-General  of  the 
.League  of  Nations  shall  so  notify  all  the  Mem- 
bers of  the  International  Labour  Organisation. 
He  shall  likewise  notify  them  of  the  registra- 
tion of  ratifications  which  may  be  commu- 
nicated subsequently  by  other  Members  of  the 
Organisation, 

Articles  17-20 

(These  articles  respecting  ratification  of  this 
Convention  are  identical  with  those  detailed 
above  in  the  Draft  Convention  concerning  the 
minimum  requirement  for  masters  and  officers 
on    merchant    ships — Articles    11-14    inclusive). 


DRAFT  CONVENTION  CONCERNING  SICKNESS  INSURANCE 

FOR  SEAMEN 


The  General  Conference  of  the  International 
Labour   Organisation, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  Labour 
Office,  and  having  met  in  its  Twenty-first 
iSession  on  6  October  1936,  and 

Having  decided  upon  the  adoption  of  cer- 
tain   proposals    with    regard    to    sickness    in- 
surance for  seamen  which  is  included  in  the 
second  item  on  the  Agenda  of  the  iSession,  and 
Having    determined    that    these    proposals 
shall  take  the  form  of  a  Draft  International 
Convention, 
adopts,   this   24th    day  of   October   of   the   year 
one   thousand  nine  hundred   and  thirty-six,   the 
following  Draft  Convention  which  may  be  cited 
as   the    Sickness    Insurance    (Sea)    Convention, 
1936: 


Article   1 

1.  Every  person  employed  as  master  or  mem- 
ber of  the  crew  or  otherwise  in  the  service  of 
the  ship,  on  board  any  vessel,  other  than  a  ship 
of  war,  registered  in  a  territory  for  which  this 
Convention  is  in  force  and  engaged  in  maritime 
navigation  or  sea-fishing,  shall  be  insured  under 
a   compulsory   sickness   insurance  scheme. 

2.  Provided  that  any  Member  of  the  Inter- 
national Labour  Organisation  may  in  its  nat- 
ional laws  or  regulations  make  such  exceptions 
as  it  deems  necessary  in  respect  of: 

(a)  persons  employed  on  board  vessels  of 
public  authorities  when  such  vessels  are 
not  engaged  in  trade; 

(6)  persons  whose  wages  or  income  exceed 
a  prescribed  amount; 
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(c)  persons  who  are  not  paid  a  money  wage; 

(d)  persons  not  resident  in  the  territory  of 
the  Member; 

(e)  persons  below  or  above  prescribed  age- 
limits; 

(/)   members  of  the  employer's  family; 
(g)   pilots. 

Article    2 

1.  An  insured  person  who  is  rendered  in- 
capable of  work  and  deprived  of  his  wages  by 
reason  of  sickness  shall  be  entitled  to  a  cash 
benefit  for  at  least  the  first  twenty-six  weeks  or 
one  hundred  and  eighty  days  of  incapacity 
from  and  including  the  first  day  for  which 
benefit   is  payable. 

2.  The  right  to  benefit  may  be  made  condi- 
tional upon  the  completion  of  a  qualifying  period 
and  of  a  waiting  period  of  a  few  days  counted 
from  the  beginning  of  the  incapacity. 

3.  The  cash  benefit  granted  to  the  insured 
person  shall  never  be  fixed  at  a  rate  lower  than 
that  fixed  by  the  general  scheme  of  compulsory 
sickness  insurance,  where  such  a  scheme  exists 
but   does   not    apply    to   seamen. 

4.  Cash  benefit  may  be  withheld: 

(a)  while  the  insured  person  is  on  board 
or  abroad; 

(6)  while  the  insured  person  is  maintained 
by  the  insurance  institution  or  from 
public  funds:  Provided  that  in  such  case 
it  shall  only  partially  be  withheld  when 
the  insured  person  has  family  responsi- 
bilities; 

(c)  while  in  respect  of  the  same  illness  the 
insured  person  receives  compensation 
from  another  source  to  which  he  is  en- 
titled by  law,  so  however  that  in  such 
case  benefit  shall  only  be  wholly  or  par- 
tially withheld  if  and  so  far  as  such  com- 
pensation is  equal  to  or  less  than  the 
amount  of  the  benefit  payable  under  the 
sickness  insurance  scheme. 

5.  Cash  benefit  may  be  reduced  or  refused  in 
the  case  of  sickness  caused  by  the  insured  per- 
son's wilful  misconduct. 

Article   S 

1.  The  insured  person  shall  be  entitled  free 
of  charge,  as  from  the  commencement  of  his 
illness  and  at  least  until  the  period  prescribed 
for  the  grant  of  sickness  benefit  expires,  to 
medical  treatment  by  a  fully  qualified  medical 
practitioner  and  to  the  supply  of  proper  and 
sufficient  medicines  and  appliances. 

2.  Provided  that  the  insured  person  may  be 
required  to  pay  such  part  of  the  cost  of  medical 
benefit  as  may  be  prescribed  by  national  laws 
or  regulations. 

3.  Medical  benefit  may  be  withheld  while 
the  insured  person  is  on  board  or  abroad. 

4.  Whenever  the  circumstances  so  require,  the 
insurance  institutions  may  provide  for  the  treat- 
ment of  the  sick  person  in  hospital  and  in 
such  case  shall  grant  him  full  maintenance  to- 
gether with  the  necessary  medical  attention  and 
care. 

Article  i 

1.  When  the  insured  person  is  abroad  and 
by  reason  of  sickness  has  lost  his  right  to 
wages,  whether  previously  payable  in  whole  or 
in  part,  the  cash  benefit  to  which  he  would 
have  been  entitled  had  he  not  been  abroad  shall 
be  paid  in  whole  or  in  part  to  his  family  until 
his  return  to  the  territory  of  the  Member. 


2.  National  laws  or  regulations  may  prescribe 
or  authorize  the  provision  of  the  following 
benefits: 

(a)  when  the  insured  person  has  family 
responsibilities,  a  cash  benefit  additional 
to  that  provided  for  in  Article  2; 
(6)  in  case  of  the  sickness  of  members  of 
the  insured  person's  family  living  in  his 
home  and  dependent  on  him,  aid  in  kind 
or  in  cash. 

Article   5 

1.  National  laws  or  regulations  shall  prescribe 
the  conditions  under  which  an  insured  woman, 
while  in  the  territory  of  the  Member,  shall 
be  entitled  to  maternity  benefit. 

2.  National  laws  or  regulations  may  prescribe 
the  conditions  under  which  the  wife  of  an  in- 
sured man,  while  in  the  territory  of  the  Member, 
shall  be  entitled  to  maternity  benefit. 

Article   6 

1.  On  the  death  of  the  insured  person,  a  cash 
benefit  of  an  amount  prescribed  by  national 
laws  or  regulations  shall  be  paid  to  the  members 
of  the  family  of  the  deceased  or  be  applied  for 
defraying  the  funeral  expenses, 

2.  Where  there  is  in  force  a  pension  scheme 
for  the  survivors  of  deceased  seamen,  the  grant 
of  the  cash  benefit  provided  for  in  the  preceding 
paragraph  shall  not  be  compulsory. 

Article   7 

The  right  to  insurance  benefit  shall  continue 
even  in  respect  of  sickness  occurring  during  a 
definite  period  after  the  termination  of  the  last 
engagement,  which  period  shall  be  fixed  by 
national  laws  or  regulations  in  such  a  way  as 
to  cover  the  normal  interval  between  successive 
engagements. 

Article   8 

1.  The  insured  persons  and  their  employers 
shall  share  in  providing  the  financial  resources 
of  the  sickness  insurance  scheme. 

2.  National  laws  or  regulations  may  provide 
for  a  financial  contribution  by  the  public  auth- 
orities. 

Article  9 

1.  Sickness  insurance  shall  be  administered  by 
self-governing  institutions,  which  shall  be  under 
the  administrative  and  financial  supervision  of 
the  public  authorities  and  shall  not  be  carried 
on  with  a  view  to  profit. 

2.  Insured  persons,  and  in  the  case  of  insur- 
ance institutions  set  up  specially  for  seamen 
under  laws  or  regulations  the  employers  also, 
shall  participate  in  the  management  of  the  in- 
stitutions under  such  conditions  as  may  be  pre- 
scribed by  national  laws  or  regulations,  which 
may  also  provide  for  the  participation  of  other 
persons  concerned. 

3.  Provided  that  the  administration  of  sick- 
ness insurance  may  be  undertaken  directly  by 
the  State  where  and  so  long  as  its  administra- 
tion by  self-governing  institutions  is  rendered 
difficult  or  impossible  by  reason  of  national 
conditions. 

Article  10 

1.  The  insured  person  shall  have  a  right  of 
appeal  in  case  of  dispute  concerning  his  right  to 
benefit. 

2.  The  procedure  for  dealing  with  disputes 
shall  be  rendered  rapid  and  inexpensive  for  the 
insured  person  by  means  of  special  courts  or 
any  other  method  deemed  appropriate  under 
national  laws  or  regulations. 
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Article  11 

Nothing  in  this  Convention  shall  affect  any 
law,  avi'ard,  custom  or  agreement  between  ship- 
owners and  seamen  which  ensures  more  favour- 
able conditions  than  those  provided  by  this 
Convention. 

Article  12 

1.  In  respect  of  the  territories  referred  to 
in  Article  35  of  the  Constitution  of  the  Inter- 
national Labour  Organization,  each  Member  of 
the  Organization  which  ratifies  this  Convention 
shall  append  to  its  ratification  a  declaration 
stating: 

(a)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of 
the  Convention  without  modification; 

(6)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of 
the  Convention  subject  to  modifications, 
together  with  details  of  the  said  modifi- 
cations; 

(c)  the  territories  in  respect  of  which  the 
Convention  is  inapplicable  and  in  such 
cases  the  grounds  on  which  it  is  inapplic- 
able; 

(d)  the  territories  in  respect  of  which  it 
reserves  its  decision. 

2.  The  undertakings  referred  to  in  sub- 
paragraphs (a)  and  (&)  of  paragraph  1  of 
this  Article  shall  be  deemed  to  be  an  integral 
part  of  the  ratification  and  shall  have  the 
force  of  ratification. 

3.  Any  Member  may  by  a  subsequent  declara- 
tion cancel  in  whole  or  in  part  any  reservations 
made  in  its  original  declaration  in  virtue  of 
sub-paragraphs  (&),  (c)  or  (d)  of  paragraph  1 
of  this  Article. 


Article  13 

The  formal  ratifications  of  this  Convention 
shall  be  communicated  to  the  Secretary-General 
of   the  League  of  Nations  for   registration. 

Article  H 

1.  This  Convention  shall  be  binding  only 
upon  those  Members  of  the  International  Labour 
Organization  whose  ratifications  have  been  regis- 
tered   with   the    Secretary-General. 

2.  It  shall  come  into  force  twelve  months 
after  the  date  on  which  the  ratifications  of  two 
Members  have  been  registered  with  the  Secre- 
tary-General. 

3.  Thereafter,  this  Convention  shall  come  into 
force  for  any  Member  twelve  months  after  the 
date  on  which  its  ratification  has  been  regis- 
tered. 

Article  15 

As  soon  as  the  ratifications  of  two  Members 
of  the  International  Labour  Organization  have 
been  registered,  the  Secretary-General  of  the 
League  of  Nations  shall  so  notify  all  the  Mem- 
bers of  the  International  Labour  Organization. 
He  shall  likewise  notify  them  of  the  registration 
of  ratifications  which  may  be  communicated 
subsequently  by  other  Members  of  the  Organi- 
zation. 

Articles  16-19 

(These  articles  respecting  ratification  of  this 
Convention  are  identical  with  those  detailed 
above  in  the  Draft  Convention  concerning 
minimum  requirement  for  masters  and  officers 
on    merchant    ships — Articles    11-14    inclusive). 


DRAFT  CONVENTION  CONCERNING  HOURS  OF  WORK  ON  BOARD 
SHIP    AND    MANNING 


The  General  Conference  of  the  International 
Labour    Organization, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  La- 
bour Office,  and  having  met  in  its  Twenty- 
first  Session  on  6  October  1936,  and 
Having  decided  upon  the  adoption  of  certain 
proposals  with  regard  to  the  regulation  of 
hours  of  work  on  board  ship  and  manning 
in  conjunction  with  hours  of  work  on 
board  ship 

which    is    the    first    item    on    the    Agenda 
of  the  Session,  and 
Having  determined  that  these  proposals  shall 
take    the    form    of    a    Draft    International 
Convention, 
adopts,   this  24th   day  of   October   of  the  year 
one   thousand   nine   hundred   and   thirty-six,   the 
following  Dr.aft  Convention  which  may  be  cited 
as  the  Hours  of  Work  and  Manning  (Sea)   Con- 
vention,  19-36: 

Part   I.  —  Scope   and    Definitions 
Article   1 

1.  This  Convention  applies  to  every  sea- 
going meohanically-propelled  vessel,  whether 
publicly  or   privately  owned,  which: 

(a)   is    registered    in    a    territory    for    which 

the    Convention    is    in    force; 
(6)    is    employed    in    the    transport    of    cargo 
or  passengers  for  the  purpose  of  trade; 
and 


(c)  is  engaged  on  an  international  voyage, 
by  which  is  meant  any  voyage  from  a 
port  of  one  country  to  a  port  outside 
such  country,  every  colony,  overseas  ter- 
ritory, protectorate  or  territory  under 
suzerainty  or  mandate,  being  regarded 
as  a   separate   country. 

2.  This  Convention  does  not  apply  to: 

(a)   sailing  vessels  with  auxiliary  engines,  or 
(&)   vessels    engaged    in    fishing,    whaling    or 
similar    pursuits,    or    in    operations    dir- 
ectly  connected    therewith. 

3.  Any  Member  may  exempt  vessels  regis- 
tered in  its  territory  from  the  application  of 
this  Convention  while  such  vessels  are  exclu- 
sively engaged  in  voyages  upon  which  they  do 
not  proceed  further  from  the  country  from 
which  they  trade  than  the  nearby  ports  of 
neighbouring  countries  within  geographical 
limits   which: 

(a)  are  clearly  specified  by  national  laws 
or   regulations; 

(&)  are  uniform  in  respect  of  the  applica- 
tion of  all  the  provisions  of  this  Con- 
vention; 

(c)  have  been  notified  by  the  Member  when 
registering  its  ratification  by  a  declara- 
tion   annexed    thereto;     and 

(d)  have  been  fixed  after  consultation  with 
the   other    Members    concerned. 

Article  2 

For  the  purpose  of  this  Convention  the  fol- 
lowing expressions  have  the  meanings  hereby 
assigned   to    them : 
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(o)   "tons"   means   gross   registered   tons; 

(6)  "officer"  means  a  person  other  than  a 
master  ranked  as  an  officer  by  national 
■laws  or  regulations,  collective  agreement 
or   custom; 

(c)  "rating"  means  a  member  of  the  crew 
other  than  an  officer: 

(<Z)  "hours  of  work"  means  time  during 
which  a  member  of  the  crew  is  required 
by  the  orders  of  a  superior  to  do  any 
work  on  account  of  the  vessel  or  the 
owner,  or  to  be  at  the  disposal  of  a 
superior    outside    the    crews'    quarters. 

Part   II. —    Hours   of   Work 
Article   S 


to: 


This  Part  of  this  Convention  does  not  apply 

(a)   officers    in    charge    of    departments    who 

do  not  keep  watch; 
(6)   wireless    operators    and    telephonists; 

(c)  pilots; 

(d)  doctors: 

(e)  nursing  staff  exclusively  engaged  on.  nurs- 
ing  duties  or   hospital   staff; 

(/)  persons  working  exclusively  on  their 
own  account; 

(g)  persons  remunerated  exclusively  by  a 
share   of   profits; 

(h)  persons  whose  duties  are  connected  solely 
with  the  cargo  carried  on  board  and 
who  are  not  in  fact  in  the  employment 
either    of    the    owner    or    of    the    master; 

(i)   travelling  dockers; 

(/)  crews  consisting  entirely  of  members  of 
the  family,  as  defined  by  national  laws 
or  regulations,  of  the  owner  of  the  vessel. 

Article  ^ 

1.  In  vessels  of  over  2,000  tons  the  hours  of 
work  at  sea  and  on  arrival  and  sailing  days 
of  deck  ratings  whose  time  is  divided  into 
watches  shall  not  exceed  eight  in  the  day  nor 
shall  they  exceed  fifty-six  in  the  week. 

2.  In  vessels  of  over  700  tons  the  hours  of 
work  at  sea  and  on  arrival  and  sailing  days 
of  deck  ratings  employed  as  day  workers  shall 
not  exceed  eight  in  the  day  nor  shall  they 
exceed  forty-eight  in  the  week. 

3.  Hours  in  excess  of  the  limits  prescribed  in 
paragraphs  1  and  2  may  be  worked  on  arrival 
and  sailing  days.  Whether  or  not  such  hours 
are  to  be  worked  and  where  such  hours  are 
allowed  the  conditions  under  which  they  may 
be  worked  shall  be  determined  by  national 
laws   or   regulations  or   collective   agreements. 

Article  5 

1.  In  vessels  of  over  700  tons  the  hours  of 
work  at  sea  and  on  arrival  and  sailing  days  of 
engine-room  and  stokehold  ratings  whose  time 
is  divided  into  watches  shall  not  exceed  eight 
in  the  day  nor  shall  they  exceed  fifty-six  in 
the  week:  Provided  that  extra  time  may  be 
worked  for  the  normal  relieving  of  watches 
and  the  hoisting  and  dumping  of  ashes. 

2.  In  vessels  of  over  700  tons  the  hours  of 
work  at  sea  and  on  arrival  and  sailings  days 
of  engine-room  and  stokehold  ratings  employed 
as  day  workers  shall  not  exceed  eight  in  the 
day  nor  shall  they  exceed  forty-eight  in  the 
week. 

3.  Hours  in  excess  of  the  limits  prescribed  in 
paragraphs  1  and  2  may  be  worked  on  arrival 
and  sailing  days.     Whether   or   not  such  hours 
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are  to  be  worked  and  where  such  hours  are 
allowed  the  conditions  under  which  they  may 
be  worked  shall  be  determined  by  national  laws 
or  regulations  or   collective  agreements. 

Article  6 

1.  In  vessels  of  over  2,000  tons'  the  hours 
of  work  at  sea  and  on  arrival  and  sailing 
days  of  deck  officers  shall  not  exceed  eight  in 
the  day  nor  shall  they  exceed  fifty-six  in  the 
week. 

2.  Provided  that  one  additional  hour  per  day 
may  be  worked  at  sea  and  on  arrival  and  sail- 
ing  days   for   navigational   or   clerical   purposes. 

3.  Provided  also  that  additional  hours  may 
be  worked  occasionally  when  the  master  deems 
it  necessary  to  order  two  officers  to  keep  watch 
simultaneously,  so  however  that  in  no  case 
shall  any  officer  be  required  in  virtue  of  this 
paragraph  to  work  more  than  twelve  hours 
in  any   day. 

4.  In  vessels  of  over  700  tons  the  hours  of 
work  at  sea  and  on  arrival  and  sailing  days 
of  deck  officers  employed  as  day  workers  shall 
not  exceed  eight  in  the  day  nor  shall  they 
exceed  forty-eight  in  the  week. 

5.  Hours  in  excess  of  the  limits  prescribed 
in  paragraphs  1  and  4  may  be  worked  on 
arrival  and  sailing  days.  Whether  or  not  such 
hours  are  to  be  worked  and  where  such  hours 
are  allowed  the  conditions  under  which  they 
may  be  worked  shall  be  determined  by  national 
laws  or   regulations  or   collective   agreements. 

6.  The  provisions  of  this  Article  apply  to 
apprentices  and  cadets  in  the  deck  depart- 
ment. 

Article  7 

1.  In  vessels  required  under  Article  16  to 
carry  three  or  more  engineer  officers,  the  hours 
of  work  of  such  officers  at  sea  and  on  arrival 
and  sailing  days  shall  not  exceed  eight  in  the 
day  nor  shall  they  exceed  fifty-six  in  the  week. 

2.  In  vessels  of  over  700  tons  the  hours  of 
work  at  sea  of  engineer  officers  employed  as 
day  workers  shall  not  exceed  eight  in  the  day 
nor   shall  they  exceed   forty-eight   in  the  week. 

3.  The  provisions  of  this  Article  apply  to 
apprentices  and  cadets  in  the  engine-room  de- 
partment. 

Article  8 

1.  In  vessels  to  which  this  Convention  applies 
the  following  provisions  shall  apply  to  deck, 
engine-room  and  stokehold  ratings  and  to  deck 
and  engineer  officers,  including  apprentices  and 
cadets  in  the  deck  and  engine-room  departments, 
whenever  sea  watches  are  suspended  in  any 
port: 

(a)  hours  of  work  shall  not  exceed  eight  in 
the  day  nor  shall  they  exceed  forty-eight 
in  the  week; 
(6)  the  weekly  rest  day  shall  be  observed 
and  on  that  day  no  work  shall  be  re- 
quired except  as  overtime  or  for  the 
purpose  of  ordinary  routine  and  sanitary 
duties,  any  work  required  for  the  pur- 
pose of  such  duties  to  be  included  in 
the  ordinary  limit  of  forty-eight  hours; 
(c)  exceptions  to  these  provisions  may  be 
made  in  accordance  with  national  laws 
or  regulations  or  collective  agreement  in 
the  case  of  ratings  required  for  the 
safety  of  the  vessel,  or  persons  on  board 
or  for  the  preservation  of  the  cargo. 
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2.  Sea  watches  shall  normally  be  suspended 
if  the  vessel  is  expected  to  stay  in  the  port 
for  more  than  twenty-four  hours  following  its 
arrival,  unless  in  the  judgment  of  the  master 
the  safety  of  the  vessel  would  be  prejudiced 
thereby. 

3.  If  sea  watches  are  maintained  in  port,  all 
time  worked  in  excess  of  the  limits  of  hours 
prescribed  by  or  permitted  under  paragraph  1 
of  this  Article  shall,  except  in  the  case  of: 

(a)   watches  maintained  for  the  safety  of  the 

vessel ;   and 
(&)   watches  worked  within  twelve  hours  after 
arrival    or    within    twelve    hours    before 
sailing, 
be  regarded  as  overtime  for  which  the  rating 
or  officer  shall  be  entitled  to  be  compensated. 

Article  9 

1.  In  all  vessels  to  which  this  Convention 
applies  in  respect  of  which  there  is  in  force: 

(a)   a  safety  certificate  issued  in  accordance 
with  the  provisions  of  the  International 
Convention    for    the    Safety    of    Life    at 
Sea  for  the  time  being  in  force;   or 
(6)   a  passenger  certificate, 
the   hours    of    work    at    sea   of    ratings    in    the 
catering    and    clerical    departments   shall    be    so 
arranged  as  to  ensure  to  each  such  rating  not 
less  than   twelve  hours   rest   during   any   period 
of    twenty-four    hours,    including    a    rest    period 
of   at  least   eight   consecutive  hours. 

2.  In  all  vessels  to  which  this  Convention 
applies,  other  than  vessels  in  respect  of  which 
there  is  in  force  one  of  the  certificates  referred 
to  in  the  preceding  paragraph,  the  hours  of 
work  at  sea  and  on  arrival  and  sailing  days 
of  ratings  in  the  catering  and  clerical  depart- 
ments shall  not  exceed  ten  in  the  day. 

3.  In  all  vessels  to  which  this  Convention 
applies  the  hours  of  work  in  port  of  ratings 
in  the  catering  and  clerical  departments  shall 
not  exceed  eight  in  the  day,  subject  to  such 
exceptions  as  may  be  permitted  by  national 
laws  or   regulations. 

Article  10 

1.  Ratings  and  deck  and  engineer  officers 
including  apprentices  and  cadets  may  be  re- 
quired to  work  in  excess  of  the  limits  of  hours 
prescribed  by  or  permitted  under  the  preced- 
ing Articles  of  this  Part  of  this  Convention, 
subject    to    the    conditions   that: 

(a)  all  such  time  worked  shall  be  regarded 
as  overtime  for  which  they  shall  be 
entitled  to  be  compensated;   and 

(6)  there  shall  be  no  consistent  working  of 
overtime. 

2.  The  manner  or  rate  or  rates  of  such  com- 
pensation shall  be  prescribed  by  national  laws 
or  regulations  or  be  fixed  by  collective  agree- 
ment. 

Article  11 

1.  No  rating  under  the  age  of  16  years  shall 
work  at  night. 

2.  For  the  purpose  of  this  Article  the  expres- 
sion "  night "  means  a  period  of  at  least  nine 
consecutive  hours  between  times  before  and 
after  midnight  to  be  prescribed  by  national 
laws  or  regulations. 

Article  12 

The  provisions  of  this  Part  of  this  Conven- 
tion do  not  apply  to: 

(a)  work  which  the  master  deems  to  be 
necessary    and    urgent   for    the   safety   of 


the  vessel,  cargo,  or  persons  on  board; 
(6)  work    required    by    the    master    for    the 
purpose  of  giving  assistance  to  other  ves- 
sels or   persons; 

(c)  musters,  fire,  lifeboat  and  similar  drills 
of  the  kind  prescribed  by  the  Interna- 
tional Convention  for  the  Safety  of  Life 
at  Sea  for  the  time  being  in  force; 

(d)  extra  work  resulting  from  the  sickness 
of  or  from  injury  to  any  officer  or  rating 
or  from  any  unforeseeable  reduction  in 
the  number  of  officers  or  ratings  in  the 
course  of  the  voyage; 

(e)  extra  work  for  the  purpose  of  customs, 
quarantine  or  other  health  formalities; 

(/)  work  by  officers  for  the  determination  of 
the  position  of  the  vessel  at  noon. 

Part  III. — Manning 

Article  13 

Every  vessel  of  over  700  tons  shall  be 
sufficiently  and  efficiently  manned  for  the 
purposes  of: — 

(a)   safety  of  life  at  sea;  and 
(6)   making   possible   the   application   of   the 
rules  relating  to  hours  set  forth  in  Part 
II  of  this  Convention, 
and  more  particularly   every  such  vessel  shall 
comply  with   the  minimum   requirements   as  to 
manning   set   forth   in   this   Part   of   this   Con- 
vention. 

Article  1\ 

1.  In  vessels  of  over  700  but  not  exceeding 
2,000  tons  there  shall  be  carried  at  least  two 
certificated  deck  officers  in  addition  to  the 
master. 

2.  In  vessels  of  over  2,000  tons  there  shall  be 
carried  at  least  three  certificated  deck  officers 
in  addition  to  the  master. 

Article  15 

1.  In  vessels  of  over  700  tons  the  number  of 
deck  ratings  carried  shall  be  sufficient  to  allow 
of  three  ratings  being  available  for  each 
navigational  watch. 

2.  In  particular,  the  following  minimum 
numbers  of  ratings  shall  be  carried:  — 

(a)   in  vessels  of  over  700  but  not  exceeding 

2,000  tons:  6; 
(&)   in  vessels  of  over  2,000  tons:   9  or  such 

larger  number  as  may  be  prescribed  by 

national  laws  or  regulations  or  fixed  by 

collective  agreement. 

3.  The  following  minimum  numbers  of  the 
ratings  required  to  be  carried  by  paragraph  2 
shall  comply  with  the  conditions  as  to  physical 
capacity  and  efficiency  stated  in  paragraph  4: — 

(a)   in  vessels  of  over  700  but  not  exceeding 

2,000  tons:  4; 
(6)   in  vessels  of  over  2,000  tons:   5  or  such 

larger  number  as  may  be  prescribed  by 

national  laws  or  regulations  or  fixed  by 

collective   agreement. 

4.  The  conditions  as  to  physical  capacity  and 
efficiency  to  be  fulfilled  by  certain  ratings  in 
accordance  with  paragraph  3  are  that  each 
such  rating:  — 

(a)   is  18  years  of  age;  and 

(&)  either  has  had  at  least  three  years'  sea 
service  on  deck  or  holds  a  certificate, 
issued  by  the  competent  authority,  that 
his  standard  of  efficiency  is  equal  to  that 
of  the  average  rating  who  has  had  three 
years'  sea  service  on  deck. 

5.  National  laws  or  regulations  or  collective 
agreement  shall  limit  the  number  of  ratings 
with   less  than  one  year's  sea  service  on  deck 


November,  1936 


THE  LABOUR  GAZETTE 


1021 


who  may  be  counted  as  deck  ratings  for  the 
purpose  of  satisfying  the  requirements  of  this 
Article. 

6.  No  rating  signed  on  in  a  dual  capacity 
whose  services  may  be  required  in  any  depart- 
ment other  than  the  deck  department  shall  be 
counted  as  a  deck  rating  for  the  purpose  of 
satisfying  the  requirements  of  this  Article. 

7.  Whether  or  not  a  wireless  operator  or 
telephonist  is  to  be  considered  as  belonging 
to  the  deck  department  for  the  purpose  of  the 
preceding  paragraph  shall  be  determined  by 
national  laws  or  regulations  or  by  collective 
agreement. 

Article  16 

1.  In  vessels  to  which  this  Article  applies  at 
least  three  certificated  engineer  officers  shall 
be  carried. 

2.  This  Article  applies  either:  — 
(a)   to  vessels  of  over  700  tons;  or 

(6)   to    vessels    with    engines    exceeding    800 
indicated  horse-power, 
according  as  a  tonnage  or  horse-power  criterion 
is  prescribed  by  national  laws  or  regulations. 

3.  Provided  that  any  Member  may  postpone 
the  application  of  this  Article  for  a  period  not 
exceeding  five  years  from  the  coming  into  force 
of  the  Convention  in  the  case  of  existing  vessels 
not  exceeding  1,500  tons  or  with  engines  not 
exceeding  1,000  indicated  horse-power  according 
as  the  Member  applies  the  tonnage  or  horse- 
power criterion. 

Article  17 

If  in  the  course  of  a  voyage  as  a  result  of 
death,  accident  or  any  other  cause  a  vessel 
ceases  to  have  available  the  number  of  officers 
or  ratings  required  by  the  preceding  Articles 
the  master  shall  make  up  the  deficiency  at  the 
first  reasonable  opportunity. 

Part  IV. — General  Provisions 
Article  18 

The  shipowners',  officers'  and  seamen's  organ- 
izations concerned  shall,  so  far  as  is  reasonable 
and  practicable,  be  taken  into  consultation  in 
the  framing  of  all  laws  or  regulations  for  giving 
efliect  to  the  provisions  of  this  Convention. 

Article  19 

1.  Each  Member  which  ratifies  this  Convention 
shall  be  responsible  for  the  application  of  its 
provisions  to  vessels  registered  in  its  territory 
and  shall  maintain  in  force  national  laws  or 
regulations  which:  — 

(a)   determine   the  respective  responsibilities 
of    the    shipowner    and    the    master    for 
ensuring  compliance  therewith; 
(6)   prescribe     adequate     penalties     for     any 
violation  thereof; 

(c)  provide  for  adequate  public  supervision 
of  compliance  with  Part  III  before  a 
vessel  leaves  a  home  port  on  an  interna- 
tional voyage; 

(d)  require  the  keeping  of  records  of  all 
overtime  worked  in  pursuance  of  Article 
10  and  of  the  compensation  granted  in 
respect  thereof;   and 

(e)  ensure  to  seamen  the  same  remedies  for 
recovering  extra  payments  in  respect  of 
overtime  as  they  have  for  recovering 
other  arrears  of  wages. 

2.    In    any    case    in    which    it    comes    to    the 
knowledge  of  the  competent  authority  of  a  port 
that    a    vessel    registered    in    a    territory    for 
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which  this  Convention  is  in  force  in  virtue  of 
ratification  by  another  Member  is  not  carrying 
the  number  of  ofiicers  and  ratings  required  by 
Part  III  of  this  Convention  the  said  authority 
shall  so  notify  the  consul  of  the  said  Member. 

Article  20 

Nothing  in  this  Convention  shall  affect  any 
law,  award,  custom  or  agreement  between 
shipowners  and  seamen  which  ensures  more 
favourable  conditions  than  those  provided  by 
this  Convention. 

Article  21 

1.  Vessels  existing  at  the  date  of  the  coming 
into  force  of  this  Convention  in  respect  of 
which  the  competent  authority  of  the  territory 
of  registration  is  satisfied,  after  consulting  the 
organizations  interested,  that  the  circumstances 
are  such  that  the  provision  of  fresh  accommoda- 
tion or  other  permanent  equipment  necessary 
for  an  increased  crew  is  not  reasonably  possible 
may  be  exempted  from  the  application  of  the 
Convention. 

2.  Such  exemption  shall  be  granted  by  the 
issue  of  an  exemption  certificate,  which  shall 
be  carried  on  the  vessel,  exempting  the  said 
vessel  from  such  of  the  requirements  of  this 
Convention  as  are  specified  in  the  said 
certificate. 

3.  Exemption  certificates  shall  not  be  issued 
for  a  period  exceeding  four  years  at  a  time. 

4.  Every  Member  taking  advantage  of  the 
provisions  of  this  Article  shall  communicate  to 
the  International  Labour  Office  in  its  annua! 
report  upon  the  application  of  this  Conven- 
tion:— 

(a)  the  texts  of  all  laws  and  regulations 
relating  to  the  grant  of  exemption  under 
this  Article; 

(6)  particulars  as  to  the  number  of  vessels 
and  total  tonnage  in  respect  of  which 
exemption  certificates  are  for  the  time 
being  in  force;   and 

(c)  any  observations  as  to  the  grant  of 
exemption  made  by  the  shipowners', 
officers  and  seamen's  organizations 
concerned. 

Part  V. — Final  Provisions 

Article  22 

1.  In  respect  of  the  territories  referred  to  in 
Article  35  of  the  Constitution  of  the  Interna- 
tional Labour  Organization,  each  Member  of 
the  Organization  which  ratifies  this  Convention 
shall  append  to  its  ratification  a  declaration 
stating: — 

(a)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of  the 
Convention   without   modification; 

(6)  the  territories  in  respect  of  which  it 
undertakes  to  apply  the  provisions  of  the 
Convention  subject  to  modifications, 
together  with  details  of  the  said 
modifications; 

(c)  the  territories  in  respect  of  which  the 
Convention  is  inapplicable  and  in  such 
cases  the  grounds  on  which  it  is  in- 
applicable; 

(d)  the  territories  in  respect  of  which  it 
reserves    its    decision. 

2.  The  undertakingis  referred  to  ,in  sub- 
paragraphs (a)  and  (6)  of  paragraph  1  of 
this  Article  shall  be  deemed  to  be  an  integral 
part  of  the  ratification  and  shall  have  the 
force  of  ratification. 
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3.  Any  Member  may  by  a  subsequent 
declaration  cancel  in  whole  or  in  part  any 
reservations  made  in  its  original  declaration 
in  virtue  of  sub^paragraphs  (6),  (c)  or  (d) 
of  paragraph  1  of  this  Article. 

Article  23 

The  formal  ratification  of  this  Convention 
shall  be  communicated  to  the  Secretary-Gen- 
eral of  the  League  of  Nations  for  registration. 

Article  2^ 

1.  This  Convention  shall  be  binding  only 
upon  those  Members  of  the  International  La- 
bour Organization  whose  ratifications  have 
been   registered   with   the    Secretary-General. 

2.  It  shall  come  into  force  six  months  after 
the  date  on  which  there  have  been  registered 
by  the  Secretary-General  of  the  League  of 
Nations  the  ratifications  of  five  Members  of 
the  Organization  each  of  which  has  a  mercan- 
tile marine  tonnage  of  not  less  than  one 
million    tons. 


3.  Thereafter,  this  Convention  sihall  come 
into  force  for  any  Member  six  months  after 
the  date  on  which  its  ratification  has  been 
registered. 

Article  25 

As  soon  as  the  ratifications  of  five  of  the 
Members  mentioned  in  the  second  paragraph 
of  Article  24  have  been  registered,  the  Secre- 
tary-General of  the  League  of  Nations  shall 
so  notify  all  the  Members  of  the  International 
Labour  Organization.  He  shall  likewise  notify 
them  of  the  registration  of  ratifications  which 
may  be  communicated  subsequently  by  other 
Memlbers  of   the   Organization. 

Article   26-29 

(These  articles  respecting  ratification  of  this 
Convention  are  identical  with  those  detailed 
above  in  the  Draft  Convention  concerning 
minimum  requirement  for  masters  and  o..cers 
on  merchant  ships — Articles   11-14  inclusive.) 


RECOMMENDATION   CONCERNING  HOURS   OP^   WORK   ON  BOARD  SHIP  AND 
MANNING,  SUBMITTED  BY  THE   DRAFTING   COMMITTEE 


The  General  Conference  of  the  International 
Labour   Organization, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  La- 
bour Office,  and  having  met  in  its  twenty- 
first  Session  on  6  October  1936,  and 
Having  decided  upon  the  adoption  of  cer- 
tain proposals  with  regard  to  the  regula- 
tion of  hours  of  work  on  board  ship  and 
manning  in  conjunction  with  hours  of 
work  on  board  ship  which  is  the  first 
item  on  the  Agenda  of  the  Session,  and 
Having  determined  that  these  proposals  shall 
take    the    form   of   a   Recommendation, 

adopts,  this  day  of  October  of  the  year 

one  thousand  nine  hundred  and  thirty-six,  the 
following  Recommendation  which  may  be  cited 
as  the  Hours  of  Work  and  Manning  (Sea) 
Recommendation,    193'6: 

Having    regard    to    the    fact    that    the    Hours 
of  Work  and  Manning   (Sea)    Convention,  1936, 


does  not  regulate  hours  of  work  or  manning 
in  vessels  engaged  only  in  national  coasting 
trade; 

That  it  allows  each  Member  to  except  from 
the  application  of  its  provisions  the  vessels 
referred  to  in  Article  1,  paragraph  3,  of  the 
said   Convention;    and 

That  some  of  its  provisions  do  not  apply 
to   vessels  below  a   certain   tonnage; 

The  Conference  recommends  that  each  Mem- 
iber  which  has  not  already  regulated  hours  of 
work  and  manning  in  these  different  classes 
of  vessels  should  investigate  the  conditions 
0:btaining  in  them  in  the  light  of  the  rules 
laid  dowm   in  the  said   Convention;    and 

Further  recommends  that  each  such  Mem- 
ber should  take  all  necessary  measures  to 
prevent  overwork  and  insufficient  manning  on 
such  vessels. 


Twentv-second  Session  of  the  Conference 


The  Twenty-second  (Maritime)  Session  of 
the  International  Labour  Conference  was  held 
on  October  22-24,  1936.  There  was  only  one 
item  on  the  agenda,  namely: — 

Partial  revision  of  the  Minimum  Age  (Sea) 
Convention,  1920,  with  reference  to  the  follow- 
ing points: 

(1)  The  raising  of  the  minimum  age  from 
14  to  15  years  and  any  related  revision  of 
the  exceptions  providxjd  for  in  the  Con- 
vention ; 

(2)  Substitution  for  Articles  5-12  of  the 
1920  Convention  of  the  standard  articles 
included  in  the  Draft  Conventions  sub- 
mitted to  the  Conference  at  its  Twenty- 
first  Session. 

It  had  been  decided  by  the  Governing 
Body   in    the    month    of   June    last    that   two 


Conventions,  relating  to  the  minimum  age 
for  employment  in  industrial  and  non-indus- 
trial employment  respectively,  should  be  in- 
cluded in  the  agenda  of  the  Twenty-third 
Session  of  the  International  Labour  Confer- 
ence which  is  to  be  held  in  1937.  At  the 
same  time  the  Governing  Body  decided  to 
place  the  revision  of  the  Convention  relating 
to  the  age  limit  for  employment  at  sea  on  the 
agenda  of  a  maritime  session  of  the 
Conference.  Under  the  Standing  Orders,  it 
was  necessary  however  to  give  four  months' 
notice  to  the  member  countries.  In  these  cir- 
cumstances, it  was  impossible  that  the  re- 
vision of  the  Minimum  Age  (Sea)  convention 
could  be  dealt  with  at  the  Twenty-first  (Mari- 
time) Session  opening  on  October  6.  It  was 
accordingly  decided  that  a  separate  Maritime 
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Session  should  be  held  in  October  22  for  the 
particular  purpose  in  question,  either  con- 
currently with  or  after  the  close  of  the  twenty- 
first  Session, 

The  Twenty-second  Session  had  before  it 
a  report  reproducing  the  substance  of  obser- 
vations received  from  various  Governments  on 
the  amendment  which  had  been  proposed  by 
the  International  Labour  Office  for  the  sub- 
stitution of  fifteen  years  for  fourteen  as  the 
age  below  which  children  should  not  be  em- 
ployed or  work  on  vessels  other  than  vessels 
upon  which  only  members  of  the  same  family 
are  employed.  As  regards  the  second  part  of 
the  proposed  revision,  the  suggestion  was  that 
the  "standard"  articles  (i.e.,  articles  of  a  gen- 
eral character,  co^mmon  to  all  Conventions 
and  relating  to  matters  such  as  ratification, 
coming  into  force,  and  denunciation  of  the 
Convention)  should  be  brought  into  con- 
formity with  the  text  as  modified  by  the 
Conference  in  1929  and  1933. 

The  Twenty-second  Session  was  opened  on 
October  22,  during  a  recess  of  the  Twenty- 
first  Session,  by  Dr.  W.  A.  Riddell,  Govern- 
ment Delegate  for  Canada,  acting  as  Chair- 
man of  the  Governing  Body  of  the  Interna- 
tional Labour  Office.  The  officers  of  the 
Twenty^first    (Maritime)    Session   were   desig- 


nated also  as  officers  of  the  Twenty-second 
(Maritime)  Session,  the  personnel  of  the 
Selection  Committee,  the  Credentials  Com- 
mittee and  the  Drafting  Committee  being  the 
same  as  at  the  Twenty-first  Session. 

The  subject-matter  of  the  agenda  was  re- 
ferred to  a  special  committee  of  the  Con- 
ference for  examination.  A  draft  amendment 
which  had  previously  been  submitted  by  the 
International  Labour  Office  was  approved  by 
the  Committee  without  opposition,  a  para- 
graph being  added  thereto,  however,  at  the 
request  of  the  British  Government  to  permit 
of  exceptions  in  special  cases. 

The  text  of  the  revised  draft  convention 
concerning  the  Minimum  Age  for  the  Admis- 
sion of  Childlren  to  Employment  at  Sea 
appears  at  the  close  of  the  present  article. 

A  resolution  which  had  been  proposed  by 
the  Conference  Committee  was  adopted  by 
the  Conference,  providing  that  this  convention 
would  not  go  into  force  until  after  the  adop- 
tion by  the  Conference  of  draft  conventions 
revising  the  Minimum  Age  (Industry)  Con- 
vention, 1919,  and  the  Minimum  Age  (Non- 
Industrial  Employment)  Convention,  1932.  As 
already  stated,  it  is  proposed  that  these  latter 
Conventions  will  come  before  the  Interna- 
tional Labour  Conference  for  revision  in  1937. 


DRAFT   CONVENTION   FOR   THE    REVISION    OF   THE   MINIMUM    AGE    (SEA) 
CONVENTION  ADOPTED  IN  1920 


Article  1 
For  the  purpose  of  this  Convention,  the  term 
"vesser'  includes  all  ships  and  boats,  of 
any  nature  whatsoever,  engaged  in  maritime 
navigation,  whether  piuiblicly  or  privately 
owned;   it  excludes  ships  of  war. 

Article  2 
Children  under  the  age  of  fifteen  years  shall 
not  be  employed  or  work  on  vessels,  other 
than  vessels  upon  which  only  members  of 
the  same  family  are  employed;  provided 
that  national  laws  or  regulations  may  pro- 
vide for  the  issiue  in  respect  of  children  of 
not  less  than  fourteen  years  of  age  of  certi- 
ficates permitting  them  to  be  employed  in 
cases  in  which  an  educational  or  other 
appropriate  authority  designated  by  such 
laws  or  regulations  is  satisfied,  after  having 
due  regard  to  the  health  and  physical  con- 
dition of  the  child  and  to  the  prospective 
as  well  as  to  the  immediate  benefit  of  the 
child  of  the  employment  proposed,  that  such 
employment  will  be  beneficial  to  the  child. 

Article    3 

The  provisions   of  Article  2  shall   not  apply 

to  work  done  by  children  oti  school-ships  or 

training-ships,   provided   that   such   work   is 

approved  and  supervised  by  public  authority. 

Article  i 

In  order  to  facilitate  the  enforcement  of  the 
provisions  of  this  Convention,  every  ship- 
master shall  be  required  to  keep  a  register 
of  all  persons  under  the  age  of  sixteen  years 
employed  on  board  his  vessel,  or   a  list  of 


them  in  the  articles  of  agreement,  and  of  the 

dates  of   their   births. 

Articles    5    to    12     (concerning    ratification, 

etc.)  are  identical  with  those  included  in  the 

Draft  Conventions  of  the  Twenty-first  Session 

shown    above. 

The  preamble  is  also  identical  with  those  of 
preceding  Conventions. 


In  addition  to  the  wage  increases  announced 
by  the  steel  industry  in  the  United  States 
(referred  to  elsewhere  in  this  issue)  several 
other  large  American  corporations  have  ad- 
vanced workers'  wages  according  to  press  re- 
ports. The  Eastern  Kodak  Company  declared 
a  wage  dividend  (payable  March  1,  1937)  of 
$2,220,000  more  than  $1,000,000  in  excess  of 
the  1936  payment.  The  Du  Pont  Rayon 
Company  at  Richmond,  Va.,  granted  an 
immediate  wage  increase  of  from  seven  to  ten 
per  cent.  An  upward  revision  (rate  not  dis- 
closed) was  accorded  workers  in  the  footwear 
factory  of  the  United  States  Rubber  Pro- 
ducts, Inc.  A  wage  advance  of  from  five  to 
ten  per  cent  was  voted  all  employees  of  the 
Simonds  Saw  and  Steel  Company,  while  the 
Ritter  Dental  Manufacturing  Company 
granted  a  second  five  per  cent  wage  increase 
within  the  year.  Several  other  companies 
engaged'  in  manufacturing  also  announced 
wage  increases. 


1024 


THE  LABOUR  GAZETTE 


November,  1036 


BIOGRAPHY  OF  ALBERT  THOMAS 


Life  Work  of  First  Director  of  International  Labour  Office 


T  N  a  volume  of  270  pages  entitled  ''Yes  and 
-*•  Albert  Thomas,"  the  story  is  told  of  one 
of  the  most  significant  figures  of  our  time, 
Monsieur  Albert  Thomas,  first  Director  of 
the  International  Labour  Office,  whose  death 
occurred  with  tragic  suddenness  on  May  8, 
1932.  This  self-imposed  task  was  undertaken 
by  Mr.  E.  J.  Phelan,  Assistant  Director  of 
the  International  Labour  Office,  who  assisted 
in  drafting  the  Labour  Part  of  the  Treaty 
of  Versailles  and  has  been  intimately  asso- 
ciated with  the  work  of  the  International 
Labour  Organization  from  its  inception  in 
1919  to  date. 

The  story  is  not  told  in  the  form  of  a  dry 
official  record,  but  through  a  series  of  selected 
incidents  occurring  in  Europe,  Asia  and 
America  during  the  life  of  this  great  inter- 
national personality.  The  book,  however,  is 
much  more  than  a  narrative  of  incidents, 
both  dramatic  and  humorous.  From  the 
recorded  incidents  there  emerges  a  clear  por- 
trait of  the  most  dominating  figure  in  the 
world-wide  movement  for  social  justice  which 
was  launched  at  the  close  of  the  Great  War. 
The  picture  drawn  by  the  biographer  is  that 
of  a  personality  which  overshadowed  all  others 
in  this  work,  for  Albert  Thomas,  he  declares, 
"had  secured  the  unchallenged  leadership  of 
the  organization  which  had  been  committed 
to  his  charge  and  he  had  seemed  to  embody 
in  his  own  person  the  soul  and  the  energy  of 
a  world-wide   movement." 

It  is  not  part  of  the  scheme  of  this  book  to 
enumerate  the  achievements  of  the  Interna- 
tional Labour  Organization  (League  of  Na- 
tions) for  which  he  was  responsible,  nor  to 
assess  their  value.  It  contains,  therefore,  no 
list  of  the  52  draft  conventions  and  the  44 
recommendations  which  have  been  adopted 
to  date  by  the  International  Labour  Confer- 
ence and  no  reference  to  the  widespread 
acceptance  by  individual  countries  of  these 
proposals  and  of  their  embodiment  in 
national  legislation.  The  hope  is  expressed 
that  some  day  a  biographer  will  be  found 
who  will  present  a  balanced  account  of 
Albert  Thomas'  achievements.  Meanwhile, 
those  who  worked  with  him  have  felt  that 
something  should  be  done  in  the  way  of 
providing  or  preserving  raw  material  for 
future  biographical  use.  Accordingly  the 
present  volume  is  modestly  dedicated  to 
that  purpose. 

The  writer  says  of  Albert  Thomas  that  he 
was  interested  in  men  as  men — "men  in  their 


numbers,  in  their  diversity,  in  their  dignity, 
in  their  ambitions,  in  their  hopes  and  fears, 
and  above  all  in  their  imprescriptible  rights 
to   spiritual   and   economic  independence." 

Hence  his  conception  of  the  Office  as  a 
"living"  instrument,  his  criticism  of  the  League 
as  "divorced  from  the  peoples,"  his  belief  that 
the  only  sure  foundation  for  the  Office  was 
the  support  of  public  opinion,  his  rejection  of 
the  idea  that  the  Organization  was  no  more 
than  a  mechanism  to  correct  inequalities  in 
the  possibilities  of  commercial  competition  as 
between  nation  and  nation.  This  it  is  which 
explains  his  conception  of  the  Organization 
as  something  which  was  more  even  than 
machinery  for  collaboration  between  nation 
and  nation.  He  saw  the  Organization  not  as 
a  mechanism  for  collaboration,  but  "as  the 
collaboration  itself  in  full  action.  He  saw  it 
not  in  any  sense  as  a  super-State — such  a 
conception  would  have  been  in  contradiction 
with  his  whole  outlook — but  he  saw  it  as 
much  more  than  inter-State.  He  saw  it  as 
an  organization  of  the  peoples  of  the  world, 
an  organization  in  which  cabinets  and  par- 
liaments, national  and  colonial  civil  services, 
factory  and  medical  inspectorates,  associa- 
tions of  workers  and  employers,  and  the  in- 
dividuals composing  them — ministers,  depu- 
ties, civil  servants,  employers  and  workers — 
had  all   their  appointed  place  and  function." 

Social  justice  is  not  easy  to  define.  "  To 
Albert  Thomas,"  the  writer  says,  "it  meant 
much  more  than  the  removal  of  social  in- 
justice. It  meant  a  positive  policy  through 
which  the  individual  might  attain  his  politi- 
cal, economic  and  moral  rights.  This  was  the 
doctrine  which  he  believed  could  alone  give 
the  Organization  a  real  unity  and  personality, 
which  could  guide  it  safety  where  narrower 
doctrines  would  inevitably  lead  it  to  a  divis- 
ion  along  lines   of  national   interest." 

To  all  of  the  three  groups  in  the  Interna- 
tional Labour  Organization,  that  is,  Govern- 
ments, Employers  and  Workers,  Monsieur 
Thomas  emphasized  the  same  fundamental 
idea,  the  creation  or  encouragement  of  trade 
unions,  and  there  is  no  doubt  that  he  re- 
garded this  as  the  fundamental  step  which 
must  precede  or  at  least  accompany  any 
program  of  social  requirement.  "Trade 
unionism,"  the  writer  says,  "was  not  to  Al- 
bert Thomas  so  much  an  end  in  itself  or  a 
factor  in  the  improvement  of  labour  condi- 
tions, as  a  means  of  securing  for  the  masses 
of  the  people  a  real  political  apprenticeship, 
an  experience  of  'government  of  the  people, — 
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by  the  people,  for  the  people.'  Through  such 
experience  they  would  become  capable  of  a 
measure  of  government  based  on  a  knowledge 
of  industrial  facts  fully  within  their  com- 
petence. .  .  Through  the  trade  unions,  there- 
fore, the  people  could  become  a  real  factor 
in  government,  and  could  exert  through  their 
own  chosen  representatives  an  influence  and 
an  authority  based  on  first-hand  knowledge, 
which  they  could  not  otherwise  ever  acquire.  .  . 
Behind  his  activity  lay  a  plan  and  behind  the 
plan  a  philosophy  which  unfortunately  he 
never  developed  in  any  connected  form. 
Perhaps  there  were  socialistic  elements  in 
that  philosophy,  perhaps  his  socialist  creed 
had  been  its  inspiration.  All  that  can  be 
said  is  that  it  led  him  to  methods  which  stood 
every  practical  test,  judged  by  the  needs  of 
the  Organization,  and  that  he  used  it  to  no 
other  end  and  to  no  other  advantage.  .  .  . 

"It   is   by   concrete    results   that   he    would 
wish  to  be  judged.    In  what  measure  did  he 


achieve  them?  The  reader  has  been  warned 
that  the  authoritative  answer  to  that  question 
must  come  from  the  historian  and  the  bio- 
grapher. But  there  can  be  little  doubt  that 
when  the  social  legislation  which  he  inspired 
or  initiated  is  examined,  when  his  influence 
on  the  social  movement  and  thought  of  his 
time  can  be  weighed  and  measured,  it  will 
be  found  that  his  achievement  did  not  fall 
far  short  of  his  ambition." 

The  biographer  closes  with  a  statement  that 
the  seeds  sown  by  the  first  Director  of  the 
International  Labour  Office  had  produced  their 
harvest  and  the  reapers  were  trained  and 
ready  when  his  death  occurred.  "There  was 
deep  sorrow  at  the  loss  of  a  leader  as  loved 
as  he  was  admired.  But  there  was  no  jolt  and 
no  jar;  no  change  of  method;  no  timid  shrink- 
ing from  responsibilities  once  thought  danger- 
ous or  inappropriate.  All  that  happened  was 
that  one  international  servant  succeeded 
another  and  the  work  went  on." 


REPORTS  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD   JULY  TO   SEPTEMBER,    1936 


The  business  of  the  offices  of  the  Employ^ 
ment  Service  of  Canada  during  the  third 
quarter  of  1936  showed  a  marked  decline  from 
that  transacted  during  the  corresponding 
quarter  of  last  year,  as  there  was  a  decrease 
of  over  19  per  cent  both  in  opportunities  for 
employment  and  also  in  placements  effected 
in  regular  and  casual  work.  Construction  and 
maintenance,  in  which  group  relief  placements 
were  recorded,  and  farming  were  the  only  two 
industrial  divisions  to  register  losses,  but 
these  were  very  heavy  and  much  more  than 
offset  the  gains  shown  in  all  remaining 
sections,  the  largest  of  which  were  in  services 
and  logging.  All  Provinces  recorded  declines 
in  vacancies  and  placements,  the  most  marked 
being  that  shown  in  Ontario,  where  relief 
work  had  diminished  considerably  in  volume 
when  compared  with  that  recorded  during  the 
corresponding  quarter  of  1935.  The  accom- 
panying table  gives  the  vacancies  and  place- 
ments of  the  Employment  Service  of  Canada 
by  industrial  groups  in  the  various  Provinces 
from  July  to  September,  1936, 

From  the  chart  on  page  1044,  which  accom- 
panies the  article  on  the  work  of  the  Employ- 
ment Offices  for  the  month  of  September,  it 
will  be  noted  that  the  trend  of  the  curves  of 
vacancies  and  placements  in  relation  to  appli- 
cations was  downward  throughout  the  great- 
er part  of  the  quarter,  showing  an  upward 
tendency  only  during  the  first  half  of  July 


and  the  first  half  of  August,  and  at  the  close 
of  the  period  under  review  had  reached  levels 
from  20  to  21  points  below  those  recorded 
at  the  end  of  September  a  year  ago. 

During  the  period  July  to  September,  1935, 
there  was  an  average  of  64-4  vacancies  and 
60-2  placements  for  each  100  applications  for 
employment,  as  compared  with  54-3  vacancies 
and  50-8  placements  for  each  100  applications 
during  the  period  under  review. 

The  average  number  of  positions  offered 
daily  during  the  current  quarter  was  1,194, 
of  applicants  registered  2,198  and  of  place- 
ments affected  1,116,  in  contrast  with  the 
daily  average  of  1,478  vacancies,  2,294 
applications  and  1,382  placements  in  regular 
and  casual  employment  during  the  corre- 
sponding quarter  of  1935. 

During  the  three  months,  July  to  September, 
1936,  the  Offices  reported  that  they  had 
made  90,831  references  of  persons  to  positions, 
and  effected  a  total  of  85,918  placements, 
of  which  58,111  were  in  regular  employment 
and  27,807  in  casual  work.  Of  the  placements 
in  regular  employment,  44,079  were  of  men 
and  14,032  of  women,  while  casual  work  was 
found  for  17.874  men  and  9,933  women.  Com- 
parison with  the  corresponding  period  of  1935 
showed  that  106.384  placements  were  then 
made,  of  which  70,799  were  in  regular  em- 
ployment and  35,585  in  casual  work.  Applica- 
tions for  employment  during  the  period  under 
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VACANCIES  AND  PLACEMENTS  OF  THE  EMPLOYMENT 


Nova  Scotia 

New  Brunswick 

Quebec 

Ontario 

.2 

> 

Placements 

.2 
> 

Placements 

.2 
o 

Placements 

I 
3 
a 

o 

Placements 

Industry 

1 

1 

1 

a 

1 

1 

1 
Ph 

j 

Manufacturing                

30 

SO 

9 

89 

25 

64 

578 

34 

1 

8 

17 

424 

2 

73 

29 

1,754 

30 

4 

14 

193 

1,331 

10 

2 

12 

167 

400 

19 

Fur  and  its  products     

2 

5 
61 

5 

20 

""31 

5 

2 

"14 

1 

Lumber  End  its  products 

19 

18 

26 

Pulp  and  paper  products    

83 
1 
114 
36 
43 

57 

1 

91 

31 

42 

9 

i 

4 
1 

89 
66 
82 
313 
36 

63 
45 
59 
236 
12 

23 

18 

1 
2 

2 
12 

2 
12 

21 

Plant  products  edible      

2 

74 

24 

Wood  distillates 

24 
3 

21 
2 

38 
56 
38 
116 
549 
78 
33 
19 

2,747 

3 

5,121 

226 

21 
48 
37 
87 
427 
70 
20 
15 

2,271 

3 

3,904 

197 

s 

Clay,  glass  and  stone      

8 

9 

Electric  apparatus             

1 
11 

1 
11 

16 

78 
61 
23 
36 

1,559 

14 
56 
60 
22 
18 

1,806 

""i3 

2 

29 

8 

8 

114 

Non-ferrous  metal  products 

s 

7 

7 

13 

Miscellaneous              

3 

Logging 

1« 

107 

35 

47 

37 

11 

53 

Fishing  and  Hunting 

Farming 

64 

46 

18 

31 

24 

7 

351 
21 

346 
20 

4 

1,210 

Mining 

8 

Coal 

21 

20 

218 
8 

2 

427 

192 

7 

216 

12 

16,011 

895 
13,018 
2,098 

12,344 

230 

1,282 

270 

318 

1,902 

8,329 

13 

750 

650 
100 

36 

190 

7 

2 

120 

43 

2 

69 

6 

9,643 

882 
6,991 
1.770 

4,913 

164 
874 
141 
152 
269 
3,306 
7 

274 

225 
49 

9 

6 

Non-metallic  ores 



2 

Communication 

6 

1 

30 

13 

6 

"8 
3 

30 

1 
1 

Transportation 

2 

2 

2 

2 

1 

307 

151 

6 

Shipping  and  stevedoring 

1 

1 

7 

5 

147 

Air 

4 

Construction  and  Maintenance 

i,m 

7 

1,138 

46 

871 

6 

22 

56 

13 

109 

665 

541 

7 

491 

43 

277 

■■"is 

6 
257 

650 

"■647 
3 

478 
6 
4 

45 

11 

108 

304 

552 

8 

470 

74 

1,600 

2 

28 

6 

6 

293 

1.265 

529 

8 

476 

45 

325 

""'24 

3 

4 

21 

273 

25 

8 

17 

1,269 

2 
9 
3 
2 
272 
981 

600 

34 

14 

552 

10,203 

1 

466 

200 

41 

650 

8,845 

547 

34 

13 

500 

5,114 

1 

364 

67 

37 

312 

4,333 

48 

""48 
2,250 

"u 

98 

"323 
1,817 

6,390 

38 

Highway                                 

6.023 

329 

Services 

5,454 

Governmental   

67 

300 

102 

Recreational 

146 

1.598 

Household                           

3.241 

Trade 

27 

27 

23 

23 

70 

68 
2 

2 

2 

68 

66 
2 

283 

147 
136 

28 

124 

63 
61 

21 

107 

65 
42 

1 

464 

Retail 

413 

Wholesale 

51 

Finance 

3 

2 

30 

All  Industries 

3,330 

996 

1,217 

2,396 

943 

1,444 

13,666 

8,410 

2,514 

39,421 

22,667 

14,316 

Men 

Women 

1,564 
766 

721 
275 

843 
374 

1,093 
1,303 

644 
299 

452 
992 

4,157 
9,509 

3,597 
4,813 

690 
1,824 

29,072 
10,349 

18,104 
4,563 

10.471 
3.845 

review  were  received  from  128,390  men  and 
40,826  women,  a  total  of  169,216,  in  contrast 
with  a  registration  of  176,637  persons  during 


the  same  period  of  1935.  Employers  notified 
the  Service  during  the  quarter  July  to 
September,  1936,  of  91,897  vacancies,  of  which 
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SERVICE  BY  INDUSTRIES-^ULY-SEPTEMBER,  1936 


Manitoba 

Saskatchewan 

Alberta 

British  Columbia 

Canada 

J 
> 

Placements 

.1 
3 

> 

Placements 

3 

j 

Placements 

J 

Placements 

.1 
> 

Placements 

1 
Ph 

1 

1 

1 
0 

1 

1 

3 

1 

1 

s 

1 

1 

s 

123 

3 

41 

1 

80 

2 

180 

40 

1 
14 

15 

2 

i 

4 

163 

38 
1 

179 

15 

140 

15 

35 

296 

21 

168 
17 

96 

2 

3,229 

143 

6 

30 

479 

2,164 

47 

2 

23 

371 

920 

90 
3 

2 

2 

2 

3 

2 

9 

88 

88 

95 

70 

23 

104 

6 

5 

25 

21 

4 

203 

67 

214 

446 

162 

30 

73 

65 

75 

139 

758 

142 

92 

105 

5,382 

13 

19,361 

756 

122 

596 

38 

49 

702 

373 
25 

292 
12 

26,895 

2,378 

20,326 

4,191 

33,970 

428 
2,396 
1,268 

518 

3,920 

24,607 

833 

1,465 

1,112 
353 

75 

141 

46 

156 

309 

56 

5i 

56 
71 
101 
610 
133 
49 
42 

4,944 

13 

17,353 

714 

106 

695 

13 

5 

169 

66 
2 

92 
9 

17,348 

2,351 
11,701 
3,296 

14,912 

183 
1,774 
578 
229 
673 
10,845 
630 

455 

319 
136 

34 

41 



18 

8 

1 
6 

6 
11 
15 

5 

7 

3 

6 

2 

2 

51 

9 

2 

26 
2 

23 

7 

32 

17 
15 

8 
59 
30 

1 

2 
i 

6 
59 
30 

130 
106 

30 

6 

4 

2 

2 

2 



2 
6 
9 

2 
6 
9 

10 

8 

21 

21 
3 

7 
4 

37 
3 

11 

4 

i3 

3 

6 

3 

4 
22 

12 

1 

1 
21 

1 
17 

4 

1 
12 

36 

24 

34 

7 

27 

228 
g 

2 
16 

3 

90 

6 

3,962 

46 

3 
43 

2 
13 

6 
2 

24 

i 

5 

6 
19 

4 

10 
32 

264 

2 

758 
358 

1 
5 

258 

583 
338 

9 
1 

1 

173 
21 

41 
20 

55 
6 

544 

2,906 

118 

109 
4 
5 

7 

75 

68 
1 
6 

370 

2 

2,760 

104 

95 
4 
5 

11 

5 

6 

171 

146 

290 

4,136 

19 

3 

115 

5,994 

14 

10 

5,728 

9 

8 

125 

1,798 
29 

16 

;;;;;; 
7 

64 

63 

1 

337 
21 

338 

2i 

6 

4 
4 

66 

63 
2 
1 

1 
3 

9 

8 

i 

1 

56 

54 

2 

23 

38 

10 

10 

6 

3 

8 

8 

108 

32 
15 
61 

14 

4 

io 

93 

28 
15 
50 

531 

307 
23 

197 

3 

2,507 

404 

1,749 

354 

870 
1 

164 

10 

3 

17 

559 

116 

12 

5 

7 

4 

2,565 

408 

1.761 

396 

1,910 

52 

4 
19 

29 

976 

■■■■33 

10 

4 

132 

796 

1 

51 

19 
32 

2 

1,277 

414 
695 

168 

2,607 

8 

84 

352 

89 

235 

1,508 

331 

96 

57 
39 

3 

1,025 

421 
479 
125 

1,331 

5 

64 

308 

1 

13 
750 
190 

12 

8 
4 

2 

267 

5 

219 
43 

14 

45 

88 

222 

658 

84 
49 
35 

2 

1,224 

444 
567 
213 

1,853 

1 

177 

30 

12 

173 

1,112 

348 

55 

26 
29 

1 

1,025 

436 
474 
115 

1,108 

190 

'""92 
98 

597 

3,475 

168 

2,663 

644 

2,582 

179 

145 

330 

33 

409 

1,479 

7 

121 

113 

8 

2 

1,531 

159 

1,028 

344 

974 

12 
110 
25 
20 
29 
774 
4 

9 

6 
3 

1,942 

1,633 
308 

1,600 

167 
33 

322 
12 

379 

687 

110 

105 
5 

2 

9,564 

48 
8,641 

875 

13,654 

245 

192 
24 
6 
149 
1,404 
134 

63 

24 
39 

2 

161 

18 

12 

11 

693 

313 

18 
6 
12 

1 

14 

10 

1 

163 

407 

2 

37 

20 
17 

419 

635 

264 

3,197 

8.891 

3 

944 

760 
184 

39 

8,889 

7,540 

1,284 

10,265 

8,139 

1,747 

6,964 

5,539 

1,247 

7,966 

3,877 

4,038 

91,897 

58,111 

27,807 

6,974 
1,915 

6,662 

878 

312 
972 

8,089 
2,176 

6,895 
1,244 

1,067 
680 

5,374 
1,590 

4,522 
1,017 

826 
421 

6,171 
1,795 

2,934 
943 

3,213 

825 

62,494 
29,403 

44,079 
14,032 

17,874 
9,933 

62,494  were  for  men  and  29,403  for  women, 
as  compared  with  113,742  opportunities  for 
work  during  the  corresponding  period  a  year 
ago. 


In  another  section  of  this  issue  will  be 
found  a  report  in  detail  of  the  transactions 
of  the  Employment  Offices  for  the  month 
of  September,  1936. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  THE  END  OF 

OCTOBER,  1936 

Reports  of  Superintendents  of  the  Employment  Service 


'T^HE  employment  situation  at  the  end  of 
•*■  October  was  reported  by  the  Superin- 
tendents of  the  Employment  Service  to  be  as 
follows : — 

Farming  in  the  Maritimes  was  about  com- 
pleted, nevertheless  some  fall  ploughing  was 
being  done  and  a  small  balance  of  root  crops 
gathered.  Logging  was  rather  quiet,  although 
a  number  of  men  had  been  sent  out  and 
prospects  were  favourable  for  more  to  go. 
Sawmills  continued  to  operate  on  the  Mira- 
michi.  Stormy  weather  accounted  for  small 
catches  of  cod  and  haddock,  but  the  presence 
of  dog  fish  destroyed  a  large  portion  of  the  fall 
run  of  mackerel.  Coal  mines  in  the  New 
Glasgow  area  operated  from  three  to  six  days 
per  week,  while  those  in  Cape  Breton  and 
vicinity  worked  five  and  six  days,  with  the 
exception  of  one  mine,  which  was  idle.  Manu- 
facturing concerns  were  busy,  with  improve- 
ment noted  in  some  divisions  and  no  idleness 
reported  by  the  iron  and  steel  companies. 
Construction  of  private  dwellings  and  repair 
work  were  fairly  heavy,  providing  considerable 
work  for  carpenters  and  labourers,  but  few 
new  large  projects  were  under  way.  Road 
paving  was  finished  at  St.  John,  affecting  a 
large  number  of  men;  elsewhere,  highway 
construction  was  being  carried  on,  though 
with  fewer  persons  employed.  Passenger 
traffic  continued  well  up  to  the  average  and 
freight  traffic  also  was  good.  Fall  trade  was 
considered  normal,  with  collections  fair.  A 
heavy  demand  was  listed  for  maids  and  char- 
workers  in  the  Women's  division. 

Farm  placements  in  the  Province  of  Quebec 
were  considerably  lighter  than  during  the 
previous  month,  adverse  weather  conditions 
having  something  to  do  with  this  situation. 
Logging  was  active  and  miners  found  employ- 
ment in  the  mines  at  Rouyn.  Manufacturing 
was  reported  as  follows:  Chicoutimi,  un- 
changed; Hull,  quiet;  Montreal:  metals, 
tobacco,  boots  and  shoes,  inactive,  clothing 
fairly  busy,  rubber  a  slight  improvement; 
Quebec  City,  boots  and  shoes  slack,  but  furs 
and  clothing  very  active;  Three  Rivers,  situ- 
ation satisfactory,  especially  in  the  paper  in- 
dustry, where  conditions  were  much  more 
favourable  than  in  the  corresponding  month 
last  year.  Building  construction  registered  a 
downward  movement  at  Chicoutimi,  Hull  and 
Rouyn,  but  at  Three  Rivers  more  employment 
was  available,  owing  to  a  few  repair  jobs,  while 
in  Montreal,  as  a  result  of  relief  works  under- 
taken  by  the  Provincial   Relief   Commission, 


the  demand  for  men  was  much  greater.  Trans- 
portation was  unchanged,  but  trade,  in  most 
localities,  was  somewhat  better.  The  call  for 
general  maids,  cooks  and  other  domestic  help 
in  the  Women's  Section  was  also  more  favour- 
able and  many  placements  were  made. 

The  demand  for  farm  hands  for  both 
regular  and  casual  work  continued  in  the 
Province  of  Ontario,  a  number  of  requests 
being  received  for  fall  ploughing,  as  well  as 
for  corn  husking  and  beet  and  turnip  pulling. 
The  movement  of  labour  in  the  logging  in- 
dustry was  steady,  many  of  the  camps  in 
Northern  Ontario  being  supplied  with  seasonal 
workers  and  others,  who  have  invaded  the 
lumbering  districts  from  every  point  in  Canada. 
There  was  some  difficulty,  however,  in  securing 
men  who  were  thoroughly  experienced  in  bush 
work.  Mining  was  active  at  Port  Arthur  and 
Timmins,  but  quiet  at  Sudbury  and  Fort  Wil- 
liam, various  kinds  of  surface  mechanics  being 
the  principal  class  of  help  requested  at  present 
by  the  mining  companies.  Nearly  all  manu- 
facturing concerns  reported  steady  progress 
and  increased  business  and  skilled  mechanics 
were  in  demand,  with  the  occasional  untrained 
worker.  The  iron  and  steel  industry,  as  a 
whole,  was  better  than  for  some  time  past, 
the  CoUingwood  Shipbuilding  Company  re- 
porting one  of  the  busiest  seasons  in  a  number 
of  years.  The  Dominion  Sugar  Company  at 
Chatham  worked  at  capacity  putting  through 
3,000  tons  of  sugar  beets  every  24  hours,  but 
the  rubber  industry  was  not  quite  so  active, 
this  being  generally  considered  the  tapering  off 
season  for  that  trade.  Building  construction 
varied  throughout  the  province.  In  some 
districts  little  new  work  was  under  way,  while 
in  others,  the  industry  remained  active  with 
a  steady  demand  for  carpenters  and  brick- 
layers. Highway  construction  progressed 
favourably,  though  somewhat  handicapped  by 
inclement  weather.  Trade  was  brisk.  There 
were  many  calls  for  experienced  cooks-general 
and  housemaids  in  the  Women's  Section,  with 
a  shortage  of  applicants  in  some  localities. 

While  the  call  for  farm  help  in  the  Prairie 
Provinces  was  fairly  good,  many  of  the  place- 
ments made  were  under  the  Government  Farm 
Rehef  Plan,  the  response  to  work  opportunities 
under  this  arrangement  being  most  encourag- 
ing. The  supply  of  physically  fit  and  ex- 
perienced help  in  some  districts,  however,  was 
becoming  limited.  There  was  a  better  demand 
for  loggers,  particularly  in  the  Winnipeg  zone, 
where  the  bulk  of  the  orders  was  for  piece 
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workers  within  the  province,  with  a  few  going 
to  operators  in  Western  Ontario.  These  men 
were,  for  the  most  part,  former  employees 
recruited  at  the  request  of  the  employer.  Min- 
ing was  active  but  as  nearly  all  mines  were 
carrying  full  crews,  there  were  few  vacancies 
listed.  Coal  shipments  from  Drumheller  com- 
pared favourably  with  those  of  other  years. 
Manufacturing  was  busy  'at  Winnipeg,  some- 
what better  at  Medicine  Hat,  but  quiet  at 
Calgary,  Little  building  construction  was  in 
evideuce  and  permits  at  Winnipeg  for  the 
year  were  more  than  $1,000,000  less  than  at 
the  corersponding  date  last  year.  Highway 
construction  about  Moose  Jaw  was  completed, 
but  in  other  sections  roadwork  was  still  being 
carried  on.  Trade  showed  improvement. 
There  was  a  steady  demand  for  household 
workers  in  the  Women's  Section,  a  number  of 
orders  being  for  farm  domestics  under  the 
bonus  scheme.  Many  of  these  vacancies  were 
filled,  nevertheless,  difficulty  was  experienced 
in  persuading  some  of  the  applicants  to  take 
country  positions. 

Harvesting  was  practically  completed  in 
British  Columbia,  so  that  few  calls  were  re- 
ported for  farm  labour,  although  many  requests 
for  details  concerning  the  Farm  Labour  Relief 
Plan  were  being  received.  Apple  picking  was 
finished,  but  the  unusual  demand  for  all 
varieties  and  grades  of  fruit  kept  packing 
houses    working    at    full    capacity;    canneries. 


however,  had  closed  with  a  good  tomato  pack 
recorded.  While  there  was  no  great  movement 
of  labour  in  logging,  there  did  not  appear  to 
be  any  contraction  in  bush  activities  and  saw 
and  shingle  mills  were  running  full  time,  with 
prospects  bright  for  the  balance  of  the  year. 
Work  at  gold  mining  properties  was  brisk,  for, 
due  to  favourable  weather  conditions  extra 
miners  had  been  retained  doing  outside  de- 
velopment work;  despite  this,  there  was  no 
shortage  of  labour.  Local  coal  mines  at 
Nanaimo  worked  5  days  during  the  last  week 
of  October,  with  no  great  change  of  numbers 
on  the  payroll.  Salmon,  chum  and  herring 
fishing  also  continued  at  Nanaimo,  but  did 
not  provide  employment  for  any  great  number 
of  men.  Construction  was  fairly  active,  as 
there  was  quite  an  amount  of  building  and 
alterations  being  carried  on.  Highway  con- 
struction was  in  progress  and  extra  railroad 
gangs  were  still  busy,  but  no  replacements  were 
made  as  men  left  the  jobs.  Dry  docks  and  ship- 
yards were  quiet  at  Prince  Rupert,  but  busy 
at  Victoria.  Longshoremen  had  a  good  week 
on  the  waterfront  at  New  Westminster,  Prince 
Rupert  and  Victoria,  but  were  slack  at  Van- 
couver. Trade  was  fair.  The  Women's  Divi- 
sion made  a  number  of  placements  in  domestic 
service,  although  many  of  the  applicants  were 
young  girls  without  any  experience,  for  whom 
the  only  positions  available  were  those  of 
mother's  help. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN 
SEPTEMBER,  1936 


*■  1  ^  HE  following  information  as  to  the 
-^  employment  situation  in  Canada  is  based 
U|pon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics  re- 
ceives reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing, 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  October  1  was  10,020,  the  em- 
ployees on  their  payrolls  numbering  1,044,178 
persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada ,  showing  ithe  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  umons  report- 
ing for  October  was  1,825,  having  an  aggre- 
gate membership  of  180,306  persons,  10-9  per 
cent  of  whom  were  without  employment  on 


October  1.  It  should  be  understood  that 
the  report  on  the  number  of  unemployed 
workers  refers  only  to  organized  labour,  defi- 
nite figures  not  being  availabl?  as  to  the 
number  of  unorganized  workers  wno  were 
without  employment  during  the  period  re- 
viewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employ- 
ment Service  of  Canada  showing  the  number 
of  applications  for  work,  the  existing  vaaanciea 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics  re- 
ceives each  month  detailed  statistics  from  58 
cities  throughout  Canada  showing  the  value 
of  permits  granted  during  the  period  for 
various  classes  of  building  construction,  these 
figures  indicating  the  degree  of  activity  pre- 
vailing in  the  building  trades. 
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(1)  The  Employment  Situation  at  the  Beginning  of  October,  as  Reported 

by  Employers 


Industrial  employment  at  the  beginning  of 
October  showed  a  substantial  improvement, 
according  to  statements  received  by  the  Do- 
minion Bureau  of  Statistics  from  10,020  firms, 
whose  staffs  aggregated  1,044,178  persons,  as 
compared  with  1,015,639  in  the  preceding 
month.  This  increase  of  28,539  workers  is  the 
largest  so  far  reported  in  any  month  of  the 
present  year;  while  it  was  smaller  than  that 
noted  at  October  1,  1935,  it  exceeded  the  gain 
indicated  between  September  1  and  October  1 
in  any  other  of  the  nine  preceding  years  since 


rection  for  seasonal  influences,  the  index  in- 
creased from  102-7  in  the  preceding  month  to 
105-0  at  October  1,  1936. 

The  unadjusted  index,  (based  upon  the 
average  for  the  calendar  year  1926  as  100) 
has  been  as  follows  at  October  1  in  the  sixteen 
years  for  which  data  are  on  record:  1936, 
110-1;  1935,  106-1;  1934,  100-0;  1933,  90-4; 
1932,  86-7;  1931,  103-9;  1930,  116-2;  1929, 
125-6;  1928,  118-8;  1927,  110-3;  1926,  106-5; 
1925,  99-5;  1924,  95-0;  1923,  100-7;  1922,  95- a 
and  1921,  91-3. 


EMPLOYMENT   IN   CANADA  AS   REPORTED   BY   EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employee* 
they  reported  during  the  calendar  year  1926  as  100. 
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1920  in  which  the  trend  has  been  upward.  In 
the  remaining  six  autumns,  losses  had  been 
shown  at  the  beginning  of  October,  with  the 
result  that  the  average  change  from  September 
1  to  October  1  in  the  last  fifteen  years  is 
only  a  fractional  increase.  The  considerable 
advance  taking  place  at  the  latest  date,  which 
compares  favourably  with  this  slight,  average 
gain,  raised  the  index  of  employment  from 
107-1  at  September  1,  to  110-1  at  the  begin- 
ning of  October;  this  was  the  highest  point 
reached  since  November  1,  1930.  At  October 
I,  1935,  the  index  had  been  106*1.    After  cor- 


The  most  outstanding  features  of  the  Oct- 
ober 1  survey  of  employment  were  the  un- 
usually pronounced  increases  in  manufacturing, 
in  which  the  co-operating  establishments  ab- 
sorbed nearly  15,600  additional  workers,  and 
in  logging,  which  directly  provided  work  for 
practically  16.700  more  persons  than  at  Sep- 
tember 1.  The  expansion  in  each  of  these 
industries  was  greater  than  at  October  1  in 
any  other  year  for  which  statistics  are  avail- 
able. Mining  and  trade  also  recorded  sub- 
stantially heightened  activity,  while  the  trend 
was  seasonally  downward  in  services  and  con- 
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struction   and   maintenance;    there   were   also 
losses  in  transportation. 

The  records  show  that  for  October  1,  1935, 
9,414  employers  had  reported  payrolls  ag- 
gregating 997,017  workers,  or  32,040  more  than 
at  September  1;  that  increase  was  the  largest 
indicated  in  any  month  of  last  year.  The  most 
marked  improvement  over  September  1,  1935, 
was  in  manufacturing  and  logging,  although 
the  trend  was  also  favourable  in  most  of  the 
main  industrial  groups. 

Employment  by  Economic  Areas 

Firms  in  all  provinces  except  British  Co- 
lumbia showed  considerable  improvement, 
that  in  Quebec  and  Ontario  being  most  pro- 
nounced. The  situation  generally  was  better 
than  at  the  beginning  of  October  in  any  of 
the  last  four  years. 

Maritime  Provinces. — A  further  and  much 
larger  increase  was  indicated  in  the  Maritime 
Provinces,  where  the  697  co-operating  em- 
ployers   enlarged    their    payrolls   from    82,192 


persons  at  September  1,  to  84,721  at  the  be- 
ginning of  October.  This  was  the  seventh 
consecutive  monthly  advance  recorded  since 
March  1;  although  it  was  smaller  than  the 
gain  noted  at  the  same  date  last  year,  it  com- 
pared favourably  with  the  decline  that,  on 
the  average,  has  been  reported  at  October  1 
in  the  years  since  1920.  The  index,  at  117-9 
at  the  latest  date,  was  five  points  higher  than 
at  October  1,  1935.  Manufacturing  as  a  whole 
showed  improvement  at  the  beginning  of 
October,  1936,  as  compared  with  the  preceding 
month,  mainly  in  vegetable  food,  pulp  and 
paper  and  iron  and  steel  plants.  Among  the 
non-manufacturing  groups,  logging  afforded 
greatly  increased  employment,  while  there 
were  smaller  gains  in  coal-mining  and  trade. 
On  the  other  hand,  transportation,  construc- 
tion and  hotels  and  restaurants  showed  curtail- 
ment. 

The  657  firms  furnishing  data  for  October  1, 
1935,    had    employed    80,591    persons,    an   in- 


Table  I.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926  =  100) 


- 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

Oct.  1,  1921 

91-3 
95-8 
100-7 
95-0 
99-5 
106-5 
110-3 
118-8 
125-6 
116-2 
103-9 
86-7 

90-4 

100-0 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

101 -1 

102-7 

106-1 

107-7 

104-6 

99-1 
98-4 
98-9 
97-4 
99-5 
102-0 
104-6 
105-6 
107-1 
110-1 

100-0 

104-5 
103-0 
108-8 
99-1 
98-9 
105-8 
108-1 
114-9 
123-7 
116-2 
102-6 
84-9 

90-9 

103-1 

99-0 
100-1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
IIM 
107-5 

108-1 
102-2 
101-7 
101-8 
103-4 
103-4 
111-7 
113-9 
114-4 
117-9 

81 

85-0 
87-7 
99-1 
93-0 
97-9 
107-8 
110-0 
114-3 
120-2 
113-0 
101-6 
85-8 

89-1 

96-0 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105  0 
103-8 

95-5 
95-2 
95-1 
91-4 
96-4 
99-8 
101-6 
101-6 
103-0 
106-0 

28-1 

91-5 
99-7 
102-2 
97-6 
100-4 
105  1 
1111 
120-4 
128-4 
114-6 
99-3 
86-1 

89-6 

104-8 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
1100 
1070 

102-7 
102-4 
103-8 
103-4 
103-4 
104-7 
106-2 
107-1 
108-1 
112-6 

41-8 

99-3 
101-2 
100-0 

90-7 

99-1 
109-2 
111-7 
126-4 
134-2 
130-0 
129-1 

94-6 

98-7 

95-7 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

951 
93-7 
95-1 
90-6 
92-7 
97-7 
101-9 
103-9 
107-4 
108-6 

13-2 

85-5 

Oct.  1,1922 

88-8 

Oct.  1,  1923... 

92-5 

Oct.  1,  1924 

91-5 

Oct.  1,  1925 

101-9 

Oct.  1,  1926  .              

105-8 

Oct.  1,  1927 

107-8 

Oct.  1,  1928 

114-0 

Oct.  1,  1929 

118-2 

Oct.  1,  1930              

112-1 

Oct.  1,  1931 

95-9 

Oct.  1,  1932       

82-1 

Oct.  1,  1933 

85-6 

Oct.  1,  1934  

95-4 

Jan.      1 ,  1935 

88-8 

Feb.     1 

89-6 

Mar.     1 

91-9 

April    1 

91-8 

May     1 

92-6 

June     1     

96-6 

July      1 

99-5 

Aug.  1 ......::.:.:.:.:..:.....:: 

106-8 

Sept.    1 

108-0 

Oct.      1 

106-0 

Nov.    1 

101-8 

Dec.     1 

99-3 

Jan.      1,  1936 

92-4 

Feb.     1 

94-1 

Mar.     1 

92-4 

April    1 

95-9 

M^y  i::::::::::::::::::::::::::::::::::::::: 

99-0 

June      1 

102-2 

July      1 

104-8 

Aug.  1 : :.:: 

107-9 

Sept.     1 , 

109-3 

Oct.  1,  1936 

108-1 

Relative  Weight  of  Employment  by  Economic 
Areas  as  at  Oct.  1,  1936 

8-8 

Note.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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crease  of  4,138  over  their  payrolls  in  the  pre- 
ceding month. 

Quebec. — Activity  again  advanced  in  Que- 
bec. The  expansion  took  place  chiefly  in 
logging  and  manufacturing,  but  mining,  local 
transportation  and  trade  also  showed  increases. 
Within  the  group  of  factory  employment,  the 
greatest  gains  were  in  textile,  food,  rubber, 
clay,  glass  and  stone  and  non-ferrous  metal 
works;  on  the  other  hand,  employment  in 
lumber  mills  was  not  so  brisk  as  at  September 
1,  1936.  Services  and  construction  and  main- 
tenance also  showed  a  falling-off  in  activity. 
Statistics  were  compiled  from  2,368  firms  in 
Quebec  with  293,665  workers,  compared  with 
285,522  at  the  beginning  of  September.  A 
large  advance  had  been  noted  at  October  1, 
1935,  but,  on  the  whole,  the  tendency  at  the 
beginning  of  October  in  the  last  fifteen  years 
had  been  slightly  retrogressive.  The  index 
rose  from  103-0  at  September  1,  1936,  to  106-0 
at  the  date  under  review,  when  it  was  nearly 
three  points  higher  than  at  October  1,  1935. 


Returns  were  then  tabulated  from  2,234  estab- 
lishments having  283,468  men  and  women  in 
their  employ,  as  compared  with  273,190  in  the 
preceding  month. 

Ontario. — The  trend  was  upward  in  Ontario, 
according  to  4,434  employers  of  436,435  per- 
sons, or  17,258  more  than  at  the  beginning  of 
September.  A  smaller  gain  over  the  preceding 
month  had  been  reported  at  October  1,  1935, 
when  the  index,  at  108-1,  was  several  points 
lower  than  that  at  the  latest  date,  viz.,  112-6. 
While  the  movement  in  employment  has 
usually  been  favourable  at  the  beginning  of 
October  in  the  experience  of  the  years  since 
1920,  the  advance  at  the  date  under  review 
was  substantially  larger  than  the  average  in- 
crease between  September  1  and  October  1, 
1921-1935.  Manufacturing,  as  a  whole,  (par- 
ticularly in  vegetable  food,  iron  and  steel  and 
textile  factories),  logging,  mining  and  trade 
showed  heightened  activity  as  compared  with 
September  1,  1936,  while  employment  declined 
in    animal    food,    tobacco    and    beverage    and 


Tablb  II.— index  numbers  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 

(AvKRAGB  Calendab  Ykar  1926=»100) 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windeor 

Winnipeg 

Vancouver 

Oct.      1,   1922 

93-5 
100  0 

94-9 
100-7 
105-7 
108-6 
114-3 
120-5 
114-1 

97-3 

88-0 

87-3 

87-0 

84-8 
81-6 
86-3 
83-8 
88-3 
8?-2 
86-8 
87-2 
88-7 
91-5 
91-7 
91-9 

86-4 
87-0 
87-5 
88-3 
92-7 
93-7 
93-5 
92-2 
94-3 
95-6 

13-7 

100-4 
99-6 
95-5 
99-2 
102-9 
110-2 
117-0 
126-3 
116-2 
107-3 
93-5 

90-9 

96-5 

95-8 
930 
94-0 
94-8 
96-" 
97-9 
97-7 
97-2 
98-7 
101-1 
101-7 
100-8 

100-6 
96-4 
97-8 
98-7 
100-2 
101 -t 
101-4 
101-3 
103-4 
105-5 

12-5 

101-1 
91-5 
88-1 
91-5 
107-4 
108-7 
U5-8 
115-1 
109-5 
96-4 
85-6 

82-3 

86-5 

85-6 
82-6 
83-3 
83-5 
85-5 
870 
89-1 
90  6 
90-1 
91-1 
91-4 
94- 1 

91-9 
91-2 
94-1 
88  I 
87-3 
90-9 
92-7 
93-8 
92-9 
95-3 

3-9 

87-2 

Oct.      1,   1923 

112-4 
107-3 
108-4 
106-0 
117-8 
119-8 
127-9 
127-5 
124-5 
94-4 

93-2 

100-8 

97-5 
98-2 
990 
99-3 
101-3 
103-5 
106-2 
104-3 
103-9 
105-6 
104  0 
103-6 

103-2 
99-5 
101-4 
103-1 
107-7 
108- 2 
110-0 
107-4 
111-2 
110-9 

1-4 

95-9 
84-6 
92-9 
104-9 
103-5 
112-7 
130-5 
103-7 
96-1 
77-6 

75-4 

84-4 

83-0 
84-6 
858 
87-7 
90-3 
93-5 
93-9 
95-4 
95-2 
100-1 
101-4 
100-4 

95-7 
96-8 
07-1 
96-8 
98-1 
97-6 
99-4 
99-8 
97-7 
98-0 

3-0 

87-9 

Oct.      1.   1924 

99-9 
101-4 
106-3 
121-8 
1310 
131-7 
138-3 
124-2 
100-2 

98-3 

97-5 

88-a 
90- 0 
94  0 
93-4 
96-7 
95-8 
990 
100-9 
102-8 
101-8 
100-5 
99-0 

93-5 
92-0 
93-3 
91-7 
95-8 
96-8 
94-6 
96-5 
97-9 
98-1 

1-3 

90-0 

Oct.      1,   1925 

Oct.      1,   1926 

Oct.      1,   1927 

Oct.      1,   1928 

Oct.      1,   1929 

Oct.      1,   1930 

Oct.      1,   1931 

Oct.      1,   1932 

Oct.      1,   1933 

Oct.      1,   1934 

Jan.       1.  1935 

Feb.     1 

94-4 
103-3 

83-0 
174-8 
138-4 
113-9 

80-9 

58-7 

77-6 

86-7 

88-4 
109-1 
1270 
132-6 
133-6 
123-5 
113-4 
106-6 
105-2 
106-8 
115-4 
118-7 

116-4 
120-0 
117-7 
131-2 
136-1 
123-2 
113-0 
115-1 
106-9 
120-3 

1-6 

98-6 
103-6 
103-0 
110-6 
111-7 
112-1 
99-7 
88-5 

85-9 

90-5 

88-7 
88-0 

Mar.     1 

90-0 

April    1 

89-7 

May     1  . 

93-4 

66-5 

July      1.. 

99-9 

Aug.     I 

101-7 

Sept.    1 

105-7 

Oct.      1 

103-5 

Nov.    1 

101-3 

Dec.     1 

100-3 

Jan.       1,   1936 

Feb.     1 

97-8 
97-8 

Mar.     1 

96-9 

April    1 

100-1 

May     1 

101-9 

103-8 

July      1,   .. 

106-0 

Aug.     1 

109-2 

Sept.    1... 

110-0 

Oct.      1,  1936 

Relative     Weight    of 
Employment    by 
Cities  as  at  Oct.  1, 
1936 

109-1 
3-4 

NoTi.— The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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clay,  glass  and  stone  plants  and  in  services. 
Little  general  change  occurred  in  transporta- 
tion, communications  and  construction;  within 
the  last-named  improvement  in  building  and 
highway  work  was  just  about  offset  by  curtail- 
ment in  the  railway  construction  and  main- 
tenance departments. 

For  October  1,  1935,  4,149  firms  had  re- 
ported 414,523  workers  on  their  payrolls,  as 
compared  with  398,151  in  the  preceding  month. 

Prairie  Provirices. — There  was  a  further  in- 
crease in  employment  in  the  Prairie  Provinces 
at  the  beginning  of  October,  improvement  oc- 
curring in  manufacturing,  mining,  logging, 
building  and  highway  construction  and  trade, 
while  railway  operation  and  construction,  ser- 
vices and  communications  were  quieter;  the 
reductions  in  payroll  in  railway  construction 
and  maintenance  were  considerable.  Within 
the  manufacturing  group,  food,  textile,  iron 
and  steel  and  other  plants  showed  heightened 
activity.     Returns  for  the  date  under  review 


were  received  from  1,457  firms  with  an  ag- 
gregate working  force  of  137,933  employees, 
compared  with  136,353  at  September  1.  A 
larger  advance  had  been  recorded  at  the  be- 
ginning of  October  in  1935,  when  the  index 
was  nearly  six  points  lower  than  the  108-6  of 
the  latest  date.  The  1,376  co-operating  em- 
ployers had  then  reported  129,765  persons  on 
their  payrolls,  compared  with  126,921  at  Sep- 
tember 1,  1935. 

British  Columbia. — Employment  in  British 
Columbia  showed  curtailment,  mainly  in 
manufacturing  (owing  to  the  termination  of  the 
fish-canning  season),  while  transportation  and 
services  also  released  employees.  On  the  other 
hand,  logging,  mining  and  trade  reported 
greater  activity,  and,  within  the  group  of 
factory  employment,  vegetable  food  and  some 
other  factories  also  recorded  improvement. 
Data  were  tabulated  from  1,064  employers, 
whose  payrolls  declined  from  92,395  persons 
at   September   1,   to   91,424   at   the   beginning 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926-100) 


All 
industries 


Manu- 
facturing 


Logging 


Mining 


Commu- 
nications 


Trans- 
portation 


Con- 
struction 


Services 


Trade 


Oct.     1,  1921 

Oct.      1,  1922 

Oct.      1,  1923 

Oct.      1,  1924 

Oct.      1,   1925 

Oct.      1,   1926 

Oct.      1,   1927 

Oct.      1,  1928 

Oct.      1,  1929 

Oct.      1,  1930 

Oct.      1,  1931 

Oct.      1,  1932 

Oct.      1.   1933 

Oct.      1.  1934 

Jan.       1,  1935 

Feb.     1 

Mar.     1 

April    1 

May     1 

June     1 

July      1 

Aug.     1 

Sept.    1 

Oct.      1 

Nov.    1 

Deo.     1 

Jan.      1,  1936 

Feb.     1 

Mar.     1 

April    1 

May     1 

June     1 

July     1 

Aug.     1 

Sept.     1 ,,,, 

Dot      1 

Relative  Weight  of  Em- 
ployment by  Industries  as 
at  Oct.  1,  1936 


91-3 
95-8 
100-7 
95  0 
99-5 
106-5 
110-3 
118-8 
125-6 
116-2 
103-9 
86-7 


100-0 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

101-1 

102-7 

106-1 

107-7 

104-6 

99-1 

98-4 

98-9 

97-4 

99-5 

102  0 

104-6 

105-6 

107-1 

110-1 


100-0 


88-0 

93-8 

99-4 

92-7 

98-8 

104-6 

106-4 

115-7 

120-2 

107-8 

91-8 

84-1 

86-7 

94-4 

87-4 

90-1 

92-7 

93-9 

95-6 

98-4 

98-5 

99-8 

100-8 

103-3 

103-5 

101-4 

96-8 
98-5 
^9-5 
lOl-l 
102-7 
103-4 
104-7 
104-9 
105-9 
109-0 


52-9 


86-8 
760 
930 
96-4 
89-4 
82-9 
96-8 
98-5 
117-1 
70-8 
42-2 
28-4 

64-7 

113-4 

181-3 

183-4 

166-9 

104-3 

93-9 

96-0 

82-2 

79-0 

77-7 

115-8 

158-4 

183-6 

183-4 
173-1 
147-0 
102-6 
88-6 
94-1 
93-4 
85-0 
82-7 
141-7 


3-9 


100-3 
105-8 
109-7 
103-6 
100-6 
105-0 
111-5 
117-1 
126-6 
118-9 
108-2 
98-2 

105-8 

117-9 

119-1 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131-1 

129-9 
129-4 
129-1 
128-2 
127-4 
132-1 
134-1 
137-9 
140-2 
147-9 


6-5 


90-3 
88-3 
91-6 
95-5 
98-1 
103-4 
107-2 
115-1 
128-1 
119-5 
104-2 
91-2 

82-5 

81-3 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
77-2 
77-7 


2-1 


101-2 
105-3 
107-3 
100-7 
102-8 
107-4 
106-5 
111-8 
114-3 
110-1 
95-2 
87-2 

82-7 

84-8 

76-2 
76-2 
76-5 
76-3 
80- 1 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
840 

77-9 
78-2 
78-9 
78-5 
82-8 
85-4 
87-1 
88-7 
89-4 
88-3 


10-2 


87-4 
102-0 
105-4 

96-6 
104-1 
126-9 
139-8 
147-3 
162-4 
163-0 
164-5 

84-3 

97-0 
117-0 


84 

89 
101 
104 
110 
117-4 
119-9 

95-9 

74-8 

74-4 

78-2 

71-8 

79-4 

87-0 

97-4 

102-9 

109  0 

103-9 


11-7 


87-3 
85-2 
95-1 
96-1 
100-6 
105-8 
115-3 
127-7 
1410 
136-7 
125-5 
109-8 


108- 1 
116-2 


115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

118-0 
116-4 
117-5 
118-5 
120-4 
123-0 
131-7 
135-8 
137  5 
127-4 


2-7 


91 

92 

92 

95 
101 
109 
120-1 


128- 
127- 
120- 
114- 


115-0 

120-0 

130-6 
116-6 
116-7 
117-4 
119-3 
119-9 
122-1 
120-7 
121-8 
123-8 
124-6 
131-1 

135-9 
121-6 
123-1 
121-0 
123-3 
127-1 
127-3 
126-3 
126-3 
129-6 


10-0 


NoTB. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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of  October.  Losses  on  a  larger  scale  had  been 
registered  at  October  1,  1935,  and  the  index, 
at  106-0,  was  then  rather  lower  than  at  the 
date  under  review,  when  it  stood  at  108*1.  An 
aggregate  working  force  of  88,670  men  and 
women  was  reported  by  the  999  firms  fur- 
nishing statistics  for  October  1,  1935;  this  was 
a  decline  of  nearly  1,600  from  their  September 
1  staffs. 

Table  1  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

The  trend  at  the  beginning  of  October  was 
upward  in  Montreal,  Toronto,  Hamilton, 
Windsor  and  Winnipeg;  in  Quebec  and  Ottawa, 
little  change  on  the  whole  was  shown,  while 
activity  declined  in  Vancouver. 

Montreal. — There  was  a  further  increase  in 
employment  in  Montreal,  where  the  1,358  co- 
operating establishments  employed  143,407  per- 


sons, or  1,881  more  than  at  September  1. 
Manufacturing,  transportation,  road  construc- 
tion and  trade  showed  the  greatest  gains; 
within  the  manufacturing  group,  vegetable 
food,  textile  and  non-ferrous  metal  factories 
indicated  considerable  expansion,  while  the 
iron  and  steel  industry  was  rather  slacker. 
Much  larger  advances  had  been  noted  at  the 
beginning  of  October  of  last  year,  but  the 
index  of  employment  was  then  over  four 
points  lower.  For  October  1,  1935,  data  had 
been  furnished  by  1,307  firms  having  136,947 
employees,  which  was  an  increase  of  4,150  over 
their  staffs  in  the  preceding  month. 

Quebec. — Employment  in  Quebec  showed 
little  general  change  at  the  date  under  review, 
22  workers  having  been  taken  on  since  Sep- 
tember 1  by  the  173  employers  whose  returns 
were  compiled,  and  who  had  13,096  on  their 
paylists  at  October  1.  There  were  seasonal 
losses    in    services,    but    manufacturing    as    a 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Averagb  1926-100) 


Industries 

•Relative 
Weight 

Oct.  1, 
1936 

Sept.  1, 
1936 

.Oct  1, 
1935 

Oct.  1, 
1934 

Oct.  1, 
1933 

Oct.  1. 
1932 

Oct.  1, 
1931 

M  onufdcturing 

52-9 
2-4 

•2 
2-2 
1-5 
4-3 
2-5 

•7 
11 

•1 
4-5 
6-1 
2-8 
10 
2-3 
1-2 
100 
3-8 
1-8 

■■I 

20 

3-3 

10 

1-5 

•7 

•7 

•1 

11 

•9 

1-5 

1-7 

10-9 

1-3 

11 

•4 

4-6 

1-5 

•2 

•5 

•6 

•5 
1-7 

2-2 

1-4 

•6 

109  0 
129-0 

87-3 
112-4 
114-3 

85-3 

79-2 

87-3 
102-9 

560 
lGI-4 
104-7 

97-6 
125-5 
106-8 
103-2 
122-0 
132-7 

93-7 
146-6 
516-2 
126-5 
1150 
103-1 
112-4 

91-9 
141-8 
145-3 
141-0 

87-5 
123-2 
126-3 

87-2 
113-7 
109-0 

45-3 

79-7 
111-5 

65-8 
121-3 

90-7 

94-8 
94-1 
142-7 
145-9 
134-9 

105-9 
136-9 

89-2 
112-2 
114-6 

87-1 

82-0 

84-4 
104-9 

53-3 
133-3 
103-6 

96-3 
123-4 
106-3 
101-5 
118-8 
133-5 

93-9 
145-3 
514-4 
124-0 
110-1 

94-3 
113-4 

95-4 
139-2 
128-4 
139-3 

88-9 
124- 1 
124-4 

83-1 
107-4 
106-5 

45-5 

74-2 

92-0 

56-6 
105-8 

91-9 

96-7 
93-2 
139-3 
143-7 
133-0 

103-3 
124-6 
103-2 
110-1 
114-0 

79-9 

72-5 

82-0 
101-1 

50-1 
136-2 

98-5 

89-1 
115-9 
105-0 

92-3 
116-9 
131-7 

90-7 
141-2 
529-8 
123-5 
105-6 

97-2 
120-8 
107-2 
138-4 
1390 
132-0 

84-5 
119-6 
128-4 

84-7 
112-0 

94-9 

53- 0 

79-0 
110-8 

68-0 
112-1 

83-9 

97- 1 
86-4 
125-8 
142-7 
130-2 

94-4 

113-9 

89-6 

100-0 

103-0 

71-8 

63-9 

76-9 

92-6 

50-4 

135-0 

95-0 

86-3 

106-8 

102-5 

91-8 

109-4 

121-4 

89-3 

117-4 

467-9 

115-0 

100-8 

91-6 

114-8 

105-9 

126-6 

130-7 

120-4 

74-5 

117-6 

108-5 

70-6 

81-4 

81-9 

34-6 

680 

71-4 

53-5 

98-2 

64-6 

78-0 
82-8 
112-7 
136-3 
121-7 

86-7 

109-2 

99-5 

100- 1 

107-5 

63-9 

54-4 

71-7 

87-6 

29-8 

119-6 

88-0 

76-8 

100-8 

98-6 

86-2 

104-5 

114-3 

81-2 

125-8 

413-3 

118-2 

93-5 

86-9 

117-0 

111-5 

124-5 

112-2 

111-4 

64-0 

112-2 

95-7 

62-5 

66-7 

65  8 

25-3 

64-2 

65-9 

47-5 

89-9 

54-7 

650 
68-1 
91-6 
128-2 
1041 

84-1 

109-7 

88-6 

90-6 

97-4 

58-1 

46-6 

72-9 

82-2 

48-5 

121-0 

87-3 

73-4 

99-7 

101-7 

81-0 

98-6 

105-0 

75-7 

109-8 

378-5 

1100 

92-1 

80-9 

115-2 

109-8 

122-7 

95-9 

107-5 

70-2 

113-9 

105-2 

61-1 

59-8 

68-9 

21-4 

62-4 

460 

61-8 

81-7 

54-8 

64-9 
67-4 
81-7 
121-4 
99-1 

91-8 

Animal  products — edible 

102-8 

91-2 

92-0 

Boots  and  shoes                        .       . 

100-7 

Lumber  and  products 

Rough  and  dressed  lumber 

72-9 
60-6 
98-2 

Other  lumber  products 

Musical  instruments 

Plant  products— edible 

90-6 
66-4 
116-5 
96-9 

Pulp  and  paper         

86-6 

99-5 

Printing  and  publishing         

109-7 

94-4 

Textile  products             

96-2 

95-3 

75-1 

Woollen  yarn  and  cloth 

99-1 

330-8 

Hosiery  and  knit  goods            .   ... 

105-7 

Garments  and  personal  furnishings 
Other  textile  products         

95-4 
86-8 

Plant  products  (n.e.s.) 

111-6 
102-7 

Distilled  and  malt  liquors 

124-4 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products 

Electric  light  and  power          

97-7 
113-9 
106-0 
132-4 

Electrical  apparatus 

134-5 

Iron  and  steel  products                   .... 

71-6 

Crude,  rolled  and  forged  products. 
Machinery  (other  than  vehicles) . . 

77-8 
93-1 
23-9 

Land  vehicles             

62-8 

69-6 

Steel  shipbuilding  and  repairing. . . 
Heating  appliances 

66-9 
105-2 

Iron  and  steel  fabrication  (n.e.s.). 
Foundry  and  machine    shop  pro- 
ducts 

99-6 
78-2 

Other  iron   and  steel   products. . . 

87-8 
101-8 

Non-metallic  mineral  producta 

Miscellaneous      

124-6 
103-2 

1  The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  iu  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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whole  was  rather  brisker,  while  moderate  im- 
provement also  occurred  in  transportation  and 
construction.  The  index  was  slightly  lower 
than  at  the  beginning  of  October,  1935,  when 
167  establishments  had  employed  13,364  men 
and  women,  a  decrease  of  133  from  the  preced- 
ing month. 

Toronto. — Continued  expansion  was  in- 
dicated in  Toronto,  according  to  1,502  firms 
employing  130,803  persons,  compared  with 
128,221  in  their  last  report.  Manufacturing 
was  much  busier,  particularly  in  the  textile, 
vegetable,  food,,  printing  and  paper  goods, 
dhemical  and  iron  and  steel  groups;  road  con- 
struction, services  and  trade  also  absorbed 
more  workers.  On  the  other  hand,  building 
was  quieter.  Rather  larger  additions  to  staffs, 
on  the  whole,  had  been  reported  at  October  1 
of  a  year  ago,  but  employment  generally  con- 
tinues at  a  better  level,  the  index,  at  105-5 
at  the  latest  date,  being  4-4  points  higher. 
Some  1,400  employers  had  then  reported  a 
combined  working  force  of  123,300  persons, 
compared  with  120,379  at  September  1,  1935. 

Ottawa. — Trade  and  construction  were  rather 
more  active,  while  manufacturing  showed  a 
decline.  The  forces  of  the  196  employers  fur- 
nis^hing  data  aggregated  14,601  workers,  or 
34  fewer  than  at  September  1.  The  index  of 
employment  was  over  five  points  higher  than 
at  the  same  date  in  1935,  when  an  increase  had 
been  indicated  by  the  176  co-operating  estab- 
lishments whose  payrolls  had  included  13,612 
persons. 

Hamilton. — Moderate  improvement  was 
noted  in  Hamilton,  mainly  in  manufacturing, 
where  there  were  gains  in  textile  and  iron  and 
steel  plants.  Building  construction  was  also 
rather  busier  and  there  was  a  minor  increase 
in  trade,  while  losses  occurred  in  road  construc- 
tion and  some  other  groups.  Statements  were 
tabulated  from  286  firms  with  31,553  employees, 
compared  with  31,451  in  the  preceding  month. 
The  index  number  at  the  beginning  of  October 
of  last  year  was  slightly  higher,  larger  addi- 
tions to  staffs  having  then  been  reported  by 
the  272  employers  whose  statistics  were  in- 
cluded in  the  survey  for  October  1,  1935,  and 
who  had  a  personnel  of  32,027. 

Windsor. — There  was  an  increase  in  the 
number  working  in  Windsor,  chiefly  in  auto- 
mobile and  other  iron  and  steel  plants.  One 
hundred  and  seventy-five  establishments  em- 
ployed 16,393  workers,  as  against  14,557  at  Sep- 
tember 1.  A  much  smaller  advance  had  been 
noted  at  October  1,  1935,  when  the  169  co- 
operating establishments  had  reported  14,456 
employees,  or  231  more  than  at  September  1 
of  that  year;  the  index  then  was  decidedly 
lower  than  at  the  date  under  review. 
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Winnipeg. — Considerable  improvement  wsiS 
indicated  in  Winnipeg  at  October  1,  when  the 
484  firms  furnishing  data  employed  40,756 
workers,  or  1,064  more  than  in  the  preceding 
month.  Manufacturing,  construction,  services 
and  trade  were  more  active,  while  communica- 
tions reported  moderate  curtailment.  A  smaller 
gain  had  been  shown  at  the  beginning  of  Octo- 
ber a  year  ago  by  the  458  employers  whose 
statistics  were  then  received,  and  who  had 
38,989  men  and  women  on  the  paylists;  the 
index  then  was  somewhat  lower,  standing  at 
91-1,  -as  compared  with  95-3  at  October  1, 
1936. 

Vancouver. — Employment  in  Vancouver 
showed  its  first  curtailment  since  the  beginning 
cf  March,  according  to  441  estabHshments  with 
35,098  persons  on  their  payrolls,  compared  with 
35,324  at  September  1.  Manufacturing  and 
trade  reported  improvement,  but  there  was  a 
falling-off  in  communications,  transportation 
and  services.  A  larger  reduction  on  the  whole 
had  been  recorded  at  October  1,  1935,  when  the 
index  stood  at  103-5,  as  compared  with  109-1 
at  the  beginning  of  October  of  the  present  year. 
Statements  for  October  1  of  last  year  had  been 
received  from  413  firms  whose  emp'loyees  ag- 
gregated 32,867. 

Index  numbers  by  cities  are  given  in  Table  2. 

Employment    by    Manufacturing    Industries 

There  was  a  further  substantial  advance  in 
factory  employment  at  October  1,  when  the 
5,831  co-operating  establishments  reported 
552,248  operatives,  or  15,597  more  than  at  Sep- 
tember 1.  Seasonal  curtailment  was  noted  in 
fish-canneries  and  lumber  mills,  and  there  were 
also  slight  declines  in  tobacco  and  glass  fac- 
tories. Most  other  manufacturing  groups,  how- 
ever, showed  improvement.  The  gains  in 
iron  and  steel  were  especially  pronounced,  this 
industry  absorbing  nearly  5,500  additional 
workers  since  September  1 ;  the  increase  was  of 
particular  interest  because  it  is  contrary  to 
the  usuaJl  seasonal  trend  at  the  beginning  of 
October  in  the  experience  of  the  years,  1921- 
1935.  There  were  also  large  additions'  to  staffs 
in  textile  and  vegetable  food  factories,  while 
the  expansion  in  pulp  and  paper,  rubber,  elec- 
trical apparatus,  non-ferrous  metal,  non-metal- 
lic mineral  and  chemical  works  was  con- 
siderable. 

On  the  average,  employment  in  manufactur- 
ing at  the  beginning  of  October  in  the  last 
fifteen  years  has  shown  comparatively  little 
change  from  September  1,  the  gains  recorded 
in  some  of  these  autumns  just  about  offsetting 
the  declines  indicated  in  the  remainder;  the 
advance  at  the  date  under  review  greatly 
exceeds  that  noted  at  October  1  in  any  other 
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year  since  1920  in  which  the  trend  has  been 
favourable.  The  unadjusted  index  of  em- 
ployment, at  109-0,  was  5-5  per  cent  higher 
than  at  October  1,  1935,  and  was  also  higher 
than  in  any  other  month  since  August  1,  1930. 
After  correction  for  seasonal  influences,  the 
index  rose  from  103-0  at  September  1,  1936.  to 
106-1  at  the  date  under  review. 

The  unadjusted  index  numbers  in  manufac- 
turing at  the  beginning  of  October  in  the 
sixteen  years  of  the  record  are  as  follows:  1936, 
109-0;  1935,  103-3;  1934,  94-4;  1933,  86-7; 
1932,  84-1;  193L  91-8;  1930,  107-8;  1929,  120-2; 
1928,  115-7;  1927,  106-4;  1926,  104-6;  1925, 
98-8;  1924,  92-7;  1923,  99-4;  1922,  93-8  and 
1921,  88-0.  The  1926  average  is  the  base  used 
in  computing  these  indexes. 

The  increase  noted  at  October  1,  1936,  con- 
tinues the  uninterruptedly  favourable  move- 
ment that  has  characterized  factory  employ- 
ment since  the  opening  of  the  year.  During 
the  last  nine  months,  nearly  68,200  persons 
have  been  added  to  the  staffs  of  the  approxi- 
mately 5,700  reporting  firms,  while  the  index 
has  advanced  from  96-8  at  January  1  to  109-0 
at  the  beginning  of  October,  or  by  12-6  per 
cent.  Expansion  was  indicated  in  the  same 
months  of  1935,  during  which  period  the  num- 
ber of  persons  re-employed  was  larger;  how- 
ever, activity  was  then  at  a  lower  level,  the 
index  at  October  1,  1935,  standing  at  103-3, 
compared  with  109-0  at  the  latest  date. 

The  manufacturers  making  returns  for  the 
beginning  of  October  of  last  year,  numbering 
5,565.  had  employed  519,711  workers,  compared 
with  507,163  in  the  preceding  month.  Marked 
gains  had  then  been  made  in  iron  and  steel 
plants,  but  many  other  lines  of  factory  employ- 
ment had  also  shown  considerable  improve- 
ment. 

Animal  Products — Edible. — There  were  losses 
in  dairies  and  fish-preserving  establishments, 
those  in  the  latter  being  pronounced  following 
an  unusually  active  season.  Statistics  were 
received  from  310  manufacturers,  employing 
25,013  persons,  as  compared  with  26  580  in 
the  preceding  month.  This  contraction,  which 
was  most  marked  in  British  Columbia,  was  on 
a  smaller  scale  than  that  registered  at  the 
corresponding  date  of  kst  year,  when  the 
index  was  a  few  points  lower. 

Leather  and  Products. — A  slight  decline  was 
indicated  in  the  leather  industry  at  October 
1,  tanning  and  footwear  factories  showing  re- 
ductions in  staffs,  while  the  production  of 
miscellaneous  leather  goods  was  rather  more 
active.  The  298  employers  making  returns 
reported  22,790  workers,  or  86  fewer  than  at 
September  1.  Emploj'ment  at  the  beginning 
of  October  a  year  ago  a^lso  decreased  moder- 


ately from  the  preceding  month ;  the  index 
number  then  stood  at  110-1,  compared  with 
112-4  at  the  date  under  review. 

Lumber  and  Products. — Further  seasonal 
contractions  in  personnel  were  indioated  in 
the  lumber  group,  in  w^hich  employment  was 
at  a  higher  level  than  at  October  1,  1935. 
The  decrease  at  the  date  under  review  took 
place  very  largely  in  rough  and  dressed  lum- 
ber mills,  but  container  and  vehicle  plants 
were  also  slacker.  On  the  other  hana,  furm- 
ture  factories  were  decidedly  busier.  A  com- 
bined working  force  of  45,076  persons  was 
reported  by  the  845  co-operating  manufac- 
turers, 'as  compared  with  46,108  at  the  be- 
ginning of  September.  The  tendency  was 
downward  in  all  provinces. 

Musical  Instruments. — A  slight  gain  was 
registered  in  musical  instrument  plants,  in 
which  emiployment  was  at  a  higher  level  than 
during  last  autumn.  Thirty-five  establish- 
ments reported  1,599  employees,  as  compared 
with  1,521  in  the  preceding  month. 

Plant  Products,  Edible. — Practically  all 
branches  of  the  vegetable  food  division  showed 
improvement;  the  largest  gains,  however, 
occurred  in  canneries,  while  those  in  confec- 
tionery and  sugar  and  syrup  faotories  were 
also  con.sideTable.  The  staffs  of  the  478  re- 
porting firms  aggregated  46,908  persons,  or 
8,168  more  than  in  their  last  return.  Em- 
ployment was  more  active  in  all  provinces, 
firms  in  Ontario  showing  the  most  pronounced 
advances.  The  general  increase  was  very 
much  greater  than  that  registered  at  the 
corresponding  date  in  1935,  when  the  index 
was  many  points  lower. 

Pul-p  and  Paper  Products. — ^ Additions  to 
their  staffs  were  reported  by  606  employers  in 
this  group;  they  had  63,740  workers  on  their 
payrolls,  as  compared  with  63,038  at  the  be- 
ginning of  September.  Improvement  took 
place  in  pulp  and  paper  and  paper  products 
factories  and  in  printing  and  publishing  houses, 
the  gains  occurring  mainly  in  Ontario  and 
the  Maritime  Provinces.  A  smaller  advance, 
on  the  whole,  had  been  indicated  at  the  be- 
ginning of  October  a  year  ago,  and  the  index 
number  then  was  several  points   lower. 

Rubber  Products. — Employment  in  rubber 
goods  showed  improvement  at  October  1, 
1936;  data  were  compiled  from  52  firms  with 
13,150  employees,  as  against  12,934  m  their 
last  report.  A  gain  had  also  been  recorded  at 
the  same  date  in  1935,  when  the  index  of  em- 
ployment was  much  lower. 

Textile  Products. — Thread,  yarn  ana  cloth, 
hosiery  and  knitting  and  garment  and  other 
textile  factories  reported  heightened  activity; 
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1,042  manufacturers  enlarged  their  payrolls 
from  102^09  workers  at  the  beginmng  of 
September,  to  104,955  at  the  date  under  re- 
view. Quebec  and  Ontario  recorded  the  bulk 
of  this  expansion,  although  the  tendency  was 
generally  favourable.  Larger  gains  had  been 
noted  at  the  beginning  of  O'Ctober  last  year, 
but  the  index  then  was  lower  by  over  five 
points  than  at  Ootober  1,  1936. 

Tobacco,  Distilled  and  Malt  Liquors. — A 
moderate  reduotion  in  employment  occurred 
in  these  industries  at  the  beginnmg  of  Octo- 
ber, according  to  the  184  establishments  fur- 
nishing sta<tistics,  which  employed  15,273 
workers;  distilled  and  malt  liquor  factories 
showed  greater  activity,  but  tobacco  and 
other  branches  of  the  group  were  slacker.  Em- 
ployment was  in  smaller  volume  than  at 
October  1,  1935,  when  little  general  change 
had  been  shown  by  the  co-ope:rating  firms. 

Chemicals  and  Allied  Products — ^Continued 
gains  were  indicated  in  chemical  factoiies,  200 
of  which  reported  a  staff  of  11,585,  as  com- 
pared with  11,442  in  the  preceding  month. 
Most  of  the  increase  was  in  Ontario.  A  higher 
level  of  activity  was  indicated  at  the  first  of 
October  than  at  the  same  date  of  last  year. 

Clay,  Glass  and  Stone  Products. — Glass  fac- 
tories showed  reduced  activity,  v/hile  brick  and 
stone  works  were  rather  busier.  Statements 
were  received  from  207  manufacturers  em- 
ploying 9,688  persons  at  October  1,  oompaTed 
with  9,829  at  the  beginning  of  September.  The 
index  was  slightly  higher  than  at  the  corre- 
sponding date  in  1935,  although  the  general 
tendency  had  then  been  favourable. 

Electric  Light  and  Power. — A  slight  decline 
occurred  in  electric  current  plants  at  October 
1,  when  97  estabHshments  employed  15,551 
workers,  compared  with  15,624  at  September 
1.  A  small  increase  had  been  noted  at  the 
same  date  of  last  year;  however,  the  index 
number  then  stood  at  119-6,  compared  with 
123-2  at  October  1,  1936. 

Electrical  Appliances. — Heightened  activity 
was  indicated  in  electrical  apparatus  works, 
127  of  which  had  17,366  employees,  or  260 
more  than  in  their  last  report.  This  gain, 
which  took  place  mainly  in  Ontario,  was 
smaller  than  that  noted  at  October  1,  1935, 
when  the  index  was   two  points  higher. 

Iron  and  Steel  Products. — Many  branches 
of  the  iron  and  steel  industry  shared  in  the 
upward  movement  indicated  at  the  beginning 
of  October;  the  largest  increases  were  in  the 
automobile,  railway  car,  crude,  rolled  and 
forged  and  heating  appliance  divisions,  but 
machinery,  steel  shipbuilding,  wire,   hardware 
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and  other  groups  also  showed  considerable 
improvement.  Statements  were  received  from 
859  manufacturers,  whose  payrolls  aggregated 
113,603  persons,  as  compared  with  108,118  in 
the  preceding  month.  Employment  advanced 
in  the  Maritime  and  Prairie  Provinces  and 
Ontario.  Rather  more  pronounced  expansion 
had  been  indicated  at  the  beginning  of  October 
of  last  year,  but  the  tendency  in  most  other 
years  of  the  record  has  been  downward.  Em- 
ployment at  October  1,  1935,  was  at  a  slightly 
lower  level,  the  index  then  standing  at  84-7, 
compared  with  87-2  at  the  latest  date. 

Non-ferrous  Metal  Products. — ^A  combined 
working  force  of  22,712  persons  was  reported 
by  the  169  co-operating  employers,  who  had 
22,175  at  the  beginning  of  September.  There 
was  improvement  in  the  precious  and  the  base 
metal  divisions,  and  in  smelters  and  refineries. 
The  index  was  some  seventeen  points  higher 
than  in  the  autumn  of  1935. 

Non-metallic  Mineral  Products. — The  per- 
sonnel of  the  143  firms  furnishing  data  in 
these  industries  aggregated  14,767,  or  172  more 
than  in  the  preceding  month.  This  increase 
exceeded  that  noted  at  October  1,  1935,  when 
employment  was  not  so  active. 

Logging 

Statements  were  tabulated  from  324  logging 
companies,  whose  staffs  were  enlarged  by 
16,685  workers  to  40,184  at  the  date  under 
review.  This  advance  was  on  a  much  greater 
scale  than  in  the  early  autumn  of  1935,  or  of 
any  other  year  of  the  record.  The  index,  at 
141-7  at  October  1,  1936,  was  higher  than  at 
that  date  in  any  of  the  last  fifteen  years. 
Camps  in  Quebec  absorbed  a  large  proportion 
of  the  men  added  to  payrolls  at  October  1  of 
the  present  year,  but  the  trend  was  generally 
upward. 

Mining 

Coal-Mining. — There  was  an  important  in- 
crease in  coal-mines,  in  which  the  index  of 
employment  was  higher  by  3-7  points  than  at 
October  1,  1935,  when  the  improvement  over 
the  September  1  payrolls  had  been  on  a 
much  smaller  scale.  Returns  were  received 
from  104  operators  employing  25,108  persons 
at  October  1,  1936,  as  compared  with  23,193  in 
their  last  report.  The  gains  took  place  mainly 
in  the  coal-fields  of  the  Prairie  Provinces. 

Metallic  Ores. — Employment  in  this  group 
showed  continued  improvement,  214  employers 
reported  34,303  workers,  or  1,069  more  than 
at  the  beginning  of  September.  Quebec  and 
Ontario   registered   most   of  the   advance.     A 
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reduction  had  been  noted  at  the  corresponding 
date  last  year,  and  the  index  number  was  then 
many  points  lower. 

Non-Metallic  Minerals,  other  than  Coal. — 
Heightened  activity  was  reported  in  this  group, 
in  which  statistics  were  received  from  82  firms 
employing  8,812  persons,  compared  with  8,269 
in  the  preceding  month.  The  index  was  de- 
cidedly higher  than  at  October  1,  1935,  when 
little  general  change  had  been  recorded. 

Communications 

Communications  showed  a  decline  in  per- 
sonnel from  the  last  report,  the  companies 
and  branches  furnishing  data  indicating  a  staff 
of  22,415  employees,  as  compared  with  22,790 
at  September  1.  The  index  was  slightly  higher 
than  in  the  autumn  of  1935,  although  em- 
ployment on  the  whole  had  then  been  prac- 
tically unchanged  from  the  preceding  month. 

Transportation 

Street  and  Electric  Railways  and  Cartage. — 
An  increase  was  indicated  in  local  transporta- 
tion, 366  persons  being  added  to  the  forces  of 
the  236  co-operating  firms,  who  had  27,535  on 
their  payrolls.  Employment  in  this  industry 
was  in  rather  greater  volume  than  at  October 
1  of  last  year,  a  smaller  advance  having  then 
been  shown. 

Steam  Railways. — ^Statistics  were  tabulated 
from  101  employers  in  the  steam  railway 
operation  group,  whose  payrolls  decreased 
from  62,824  at  September  1  to  61,976  at  the 
beginning  of  October.  An  increase  had  been 
indicated  at  the  same  date  of  last  year,  when 
the  index,  at  75-8,  was  slightly  lower  than 
at  the  latest  date,  viz.,  77-9.  The  tendency  in 
each  of  the  five  economic  areas  was  downward. 

Shipping  and  Stevedoring. — A  contraction 
was  registered  in  the  water  transportation 
group,  in  which  111  companies  employed  16,520 
workers;  this  was  a  decline  of  751  as  com- 
pared with  their  payrolls  in  the  preceding 
month.  An  advance  had  been  noted  at 
October  1  of  last  year,  when  the  index  stood 
at  94-0,  as  compared  with  91-6  at  the  begin- 
ning of  October  of  the  present  year. 

Construction   and   Maintenance 

Building. — ^There  was  an  increase  in  employ- 
ment in  building,  567  persons  being  added 
to  the  forces  of  the  738  co-operating  con- 
tractors. They  had  25,065  employees;  this 
number  was  smaller  than  that  reported  at 
the  beginning  of  October  of  a  year  ago,  a 
larger  gain  having  then  been   indicated.     In 


Ontario  and  the  Prairie  Provinces,  the  trend 
was  favourable,  but  elsewhere  curtailment  took 
place. 

Highways. — Employment  in  this  group  de- 
clined in  the  Maritime  Provinces  and  Quebec, 
while  the  remaining  provinces  reported  height- 
ened activity.  Statements  were  tabulated  from 
383  employers,  whose  staffs,  standing  at  59,671, 
were  smaller  by  881  workers  than  at  September 
1.  The  number  of  persons  employed  in  the 
group  was  not  so  large  as  that  reported  at 
October  1,  1935,  when  a  considerable  increase 
had  been  noted. 

Railways. — A  pronounced  falling-off  in  em- 
ployment took  place  on  railway  construction 
work.  The  forces  of  the  33  companies  and 
divisional  superintendents  furnishing  returns 
declined  from  43,710  at  the  beginning  of 
September,  to  37,899  at  the  date  under  review. 
A  smaller  reduction  had  been  registered  at 
October  1,  1935,  but  the  level  of  employment 
was  then  much  lower. 

Services 

The  closing  of  summer  hotels  caused  a  large 
contraction  in  employment  in  this  group,  in 
which  other  divisions  showed  little  general 
change.  The  staffs  of  the  475  service  firms 
whose  returns  were  received,  numbered  27.831 
at  October  1,  as  against  30,031  in  the  pre- 
ceding month.  The  seasonal  declines  indicated 
at  the  same  date  last  year  had  been  on  a 
smaller  scale,  in  spite  of  which  employment 
in  the  service  division  was  then  not  so  active 
as  at  the  date  under  review. 

Trade 

Retail  and  wholesale  trading  establishments 
increased  their  personnel;  1,302  firms  reported 
104,611  employees,  compared  with  101,948  in 
the  preceding  month.  This  advance  was 
greater  than  that  recorded  at  October  1  of 
1935,  considerably  exceeding  the  average  gain 
noted  at  the  beginning  of  October  in  the  years, 
1921-1935.  The  index  at  the  date  under  review 
stood  at  129-6,  compared  with  123-8  at  October 
1,    1935. 

Tables 

Index  numbers  of  employment  b}'  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables.  The  columns 
headed  "  Relative  Weight "  show  the  propor- 
tion that  the  number  of  emplo5''ees  reported 
in  the  indicated  area,  or  industry,  is  of  the 
total  number  of  employees  reported  in  Canada 
by  the  firms  making  returns  at  the  date  under 
review. 
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(2)  Unemployment  in  Trade  Unions  al  the  Close  of  September,  1936 

The  term  "  unemployment,"  as  used  in  unemployment  stood  at  13  per  cent.  The 
the  following  article  has  reference  to  involun-  changes  in  the  various  provinces  from  August 
tary  idleness  due  to  economic  causes.  Per-  were  very  slight,  Nova  Scoitia,  Saskatchewan 
sons  who  are  occupied  at  work  outside  their  and  Alberta  unions  showing  an  upward  em- 
own   trades    or   who    are   idle    on   account    of  ployment    trend    which    was    just    more    than 


illness  are  not  considered  as  unemployed. 
Unions  which  are  involved  in  industrial  dis- 
putes are  excluded  from  these  tabulations. 
As  the  number  of  unions  making  returns 
varies  from  month  to  month  with  consequent 
variations  in  the  membership  upon  which  the 
percentage  of  unemployment  is  based,  it 
should  be  understood  that  such  figures  have 
reference  only  to  the  organizations  reporting. 


offset  by  the  fractional  recessions  apparent 
in  New  Brunswick,  Quebec,  Ontario,  Manitoba 
and  British  Columbia.  Compared  with  the 
returns  for  September  of  last  year,  British 
Columbia  members  showed  a  gain  of  over 
5  per  cent  in  available  work  which  was  rather 
widely  distributed  throughout  the  various 
trades  and  industries,  while  in  Alberta  greater 
activity  in  coal  mining,  and  in  building  and 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADES  UNIONS 
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The  level  of  activity  among  local  Trade 
Unions  at  the  close  of  September  remained 
almost  identical  with  that  of  the  previous 
month,  unemployment  standing  at  10-9  per 
cent  as  compared  with  a  percentage  of  10-8 
in  August.  This  very  slight  tendency  toward 
retarded  employment  was  the  first  interruption 
in  the  favourable  movement  which  has  char- 
acterized 'the  trade  unions  situation  since  the 
close  of  April.  The  percentage  for  the  month 
reviewed  was  based  on  the  returns  compiled 
from  1,825  labour  organizations,  embracing  a 
total  of  180,306  members,  19,699  of  whom  were 
out  of  woTk  on  the  last  day  of  the  month. 
Somewhat  better  conditions,  however,  pre- 
vailed than   in   September   a   year  ago  when 


construction  operations  was  largely  responsible 
for  the  increase  of  over  4  per  cent  reported 
from  that  province.  Quebec  unions  showed 
moderate  improvement  in  conditions  from 
September  last  year  and  in  New  Brunswick, 
Ontario,  Manitoba  and  Saskatchewan  there 
was  a  slight  rise  in  work  afforded.  In  Nova 
Scotia,  however,  employment  curtailment  of 
less  than  one  per  cent  was  manifest. 

Unemployment  among  local  Trade  Union 
members  in  the  largest  city  in  each  province, 
with  the  exception  of  Prince  Edward  Island, 
is  tabulated  separately  each  month.  Regina 
unions  during  September  indicated  an  em- 
ployment advance  of  over  3  per  cent  from 
the   previous  month,  while   minor  gains  were 
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evident  among  Halifax  and  Vancouver  mem- 
bers. Nominal  adverse  changes  only  were 
reflected  from  Saint  John,  Montreal,  Toronto, 
Winnipeg  and  Edmonton.  Employment  in 
all  cities  used  for  comparison  vs^as  better  main- 
tained than  in  September  -of  last  year,  Mont- 
real and  Vancouver  unions  especially  showing 
noteworthy  expansion.  In  Saint  John,  Toronto, 
Regina  and  Edmonton  moderate  increases  in 
activity  were  evident,  Halifax  and  Winnipeg 
unions  indicating  but  a  slightly  more  favour- 
able tendency. 


TABLE  I.— PERCENTAGES  OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 
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The  chart  which  accompanies  this  article 
shows  the  trend  of  unemployment  by  months 
from  January,  1930,  to  date.  The  level  of 
the  curve  at  the  close  of  September  remained 
approximately  the  same  as  in  the  previous 
month,  there  being  but  a  very  nominal  ten- 
dency toward  retarded  activity.  The  point 
reached  at  the  end  of  the  month  was,  however, 
below  that  of  September,  1935,  denoting  more 
favourable  employment  conditions  during  the 
month  surveyed. 

The  manufacturing  industries,  as  a  whole, 
reported  an  almost  unchanged  employment 
volume  during  September  from  the  previous 
month  according  to  the  returns  received  from 
a  total  of  510  labour  organizations  with  60,583 
members.  Of  these,  6,629  or  a  percentage  of 
10-9,  were  without  work  on  the  last  day  of 
the  month,  contrasted  with  10-8  per  cent  in 
August.  Fluctuations  were  apparent,  however, 
in  the  various  groups  of  trades.  Metal  polish- 
ers, hat,  cap  and  glove,  and  cigar  and  tobacco 
workers,  showed  a  substantially  improved  situ- 
ation from  August  and  general  labourers  ana 
garment  workers  gains  of  moderate  propor- 
tions, while  the  change  among  bakers  and 
confectioners,  and  printing  tradesmen  was 
very  slight  though  favourable.  On  the  con- 
trary, glass  workers  registered  a  sharp  drop  in 
work  afforded  from  August  and  recessions, 
of  much  lesser  degree,  were  evident  among 
iron  and  steel,  leather,  brewery,  wood  and  fur 
workers,  and  paper-makers.  Textile  and  car- 
pet, and  jewelry  workers,  however,  recorded 
the  same  percentage  of  unemployment  as  in 
August.  Contrasted  with  the  returns  in  the 
manufacturing  industries  for  September  last 
year,  when  12-7  per  cent  of  idleness  was  re- 
ported, textile  and  carpet,  and  leather  workers 
were  afforded  a  much  better  volume  of  work 
during  the  month  reviewed  and  noteworthy 
increases  were  manifest  by  iron  and  steel, 
jewelry,  and  cigar  and  tobacco  workers. 
Among  hat,  cap,  and  glove  workers,  improve- 
ment on  a  smaller  scale  was  noted.  Bakers 
and  confectioners,  paper-makers,  printing 
tradesmen  and  metal  polishers  showed  little 
variation  in  conditions  from  September  a 
year  ago,  though  the  trend  was  toward  greater 
employment.  Pronounced  curtailment  of  ac- 
tivity was  evident,  however,  among  glass 
workers,  and  in  the  garment  trades  fair  sized 
losses  in  available  work  were  shown.  Em- 
ployment was  also  somewhat  retarded  among 
general  labourers,  fur,  brewery  and  wood 
workers. 

From  unions  in  the  coal  mining  industry, 
48  reports  were  forwarded  during  September, 
embracing  a  membership  of  14,555  persons, 
1,285  of  whom  were  unemployed  on  the  last 
day    of    the    month,   a   percentage   of   8-8   in 
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comparison  with  percentages  of  9-3  in  August 
and  9-8  in  September  last  year.  In  both  the 
Alberta  and  British  Columbia  coal  fields  a 
better  situation  obtained  than  in  either  the 
previous  month  or  September,  1935,  the  im- 
provement in  the  latter  comparison  being 
the  more  substantial.  In  Nova  Scotia  the 
volume  of  employment  afforded  remained 
practically  unchanged  from  August,  though 
there  was  some  slowing-up  in  activity  mani- 
fest from  September  last  year.  In  addition 
to  the  miners  reported  as  entirely  out  of  work, 
a  number  were  shown  as  working  at  reduced 
time. 

The  unemployment  volume  in  the  build- 
ing and  construction  trades  during  September 
was  slightly  in  excess  of  that  shown  in  the 
previous  month,  though  the  situation  was 
considerably  improved  from  September  a 
year  ago.  This  was  evident  from  the  reports 
tabulated  for  September  from  an  aggregate 
of  199  Associations  with  a  membership  num- 
bering 19,067  persons,  6,152  of  whom  were  out 
of  work  on  the  last  day  of  the  month,  a  per- 
centage of  32-3  as  compared  with  percentages 
of  29-9  in  August  and  41-5  in  September, 
1935.  Painters,  decorators  and  paper-hangere, 
and  tile  layers,  lathers  and  roofers  suffered 
large  losses  in  employment  from  August,  and 
among  bridge  and  structural  iron  workers, 
and  brick-layers,  masons  and  plasterers,  con- 
tractions in  activity  of  lesser  degree,  though 
noteworthy,  were  reflected.  Electrical  work- 
ers, and  hod  carriers  and  building  labourers 
recorded  moderate  employment  recessions, 
and  among  granite  and  stone-cutters,  and 
steam-shovelmen  slight  adverse  tendencies 
were  noted.  Carpenters  and  joiners,  however, 
were  afforded  a  somewhat  better  volume 
of  work  than  in  August  and  among  plumbers 
and  steam-fitters  the  change  was  very  slight 
though  favourable.  In  making  a  comparison 
with  the  returns  for  September  of  last  year 
in  the  building  and  construction  trades, 
carpenters  and  joiners,  and  steamnshovelmen 
reported  extensive  employment  recovery 
during  the  month  reviewed,  and  among  elec- 
trical workers  improvement  on  a  much  smaller 
scale  was  recorded.  Among  painters,  decor- 
ators and  paper-hangers,  and  brick-layers, 
masons  and  plasterers,  heightened  activity  of 
rather  moderate  degree  was  manifest,  plumbers 
and  steamfitters  showing  but  a  slightly  up- 
ward tendency.  Granite  and  stone-cutters 
and  hod  carriers  and  building  labourers,  how- 
ever, reflected  decidedly  less  favourable  condi- 
tions than  in  September,  1935,  and  among 
bridge  and  structural  iron  workers  and  tile 
layers,  lathers  and  roofers  some  employment 
cessation  was  apparent. 


In  the  transportation  industries  at  the 
close  of  September  the  percentage  of  idleness 
shown  was  5-8  in  contrast  with  5-3  per  cent 
in  August  and  6-5  per  cent  in  September  a 
year  ago.  The  percentage  for  September  was 
based  on  the  reports  received  from  812 
Local  Unions  with  a  combined  membership  of 
58,959  persons,  3,425  of  whom  were  unemployed 
on  the  last  day  of  the  month.  In  the  navi- 
gation division  a  higher  level  of  employment 
was  indicated  than  in  either  the  preceding 
month  or  September  a  year  ago,  while  among 
steam  railway  employees,  whose  returns 
constituted  over  78  per  cent  of  the  total  group 
membership  reporting,  and  among  street  and 
electric  railway  employees  activity  eased  off 
very  slightly  from  August,  though  the  trend 
of  employment  was  nominally  better  than  in 
September  of  last  year.  There  was  no  change 
in  the  volume  of  work  accorded  teamsters 
and  chauffeurs  from  August  but  minor  con- 
tractions were  noted  from  September  1935. 

Retail  shop  clerks  showed  a  slightly  adverse 
employment  tendency  during  September  from 
the  previous  month,  but  conditions  were  con- 
siderably improved  from  September,  1935. 
This  was  evident  from  the  reports  compiled 
from  5  associations  of  these  workers  with 
1,457  members,  5-3  per  cent  of  whom  were 
idle  at  the  end  of  the  month  as  compared 
with  4-7  per  cent  in  August  and  10-4  per  cent 
in  September,  1935. 

Civic  emploj^ees  were  more  busily  engaged 
than  in  either  the  previous  month  or  Septem- 
ber last  year  as  manifest  from  the  reports 
tabulated  from  82  Unions,  with  an  aggregate 
of  8,601  members.  Of  these,  190  were  out 
of  work  on  the  last  day  of  the  month,  a 
percentage  of  2-2  in  contrast  with  percent- 
ages of  3-7  in  August  and  2-9  in  September 
last  year. 

The  130  organizations  in  the  miscellaneous 
group  of  trades  furnishing  reports  at  the 
close  of  September  and  covering  a  member- 
ship of  6,356  persons,  showed  that  510  or  a 
percentage  of  8-0  were  unemployed  at  the 
end  of  the  month  as  compared  with  10-2 
per  cent  in  August.  A  much  higher  level  of 
activity  was  apparent  than  in  September,  1935, 
when  19-4  per  cent  of  idleness  was  registered. 
Theatre  and  stage  employees  were  afforded  a 
considerablj'-  better  volume  of  work  than  in 
August,  and  among  stationary  engineers  and 
firemen  moderate  advances  were  noted.  The 
trend  for  unclassified  workers  and  barbera 
was  also  upward,  though  the  variation  from 
August  was  very  slight.  Some  falling  off  in 
available  work,  however,  was  reflected  among 
hotel  and  restaurant  employees.    As  contrast- 
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ed  with  the  returns  for  September  last  year, 
decidedly  more  favourable  conditions  pre- 
vailed for  barbers  during  the  month  reviewed, 
and  hotel  and  restaurant  employees  were 
much  better  engaged.  Increases  in  activity 
of  lesser  importance,  were  noted  by  theatre 
and  stage  employees  and  slight  gains  by 
stationary  engineers  and  firemen,  and  unclassi- 
fied workers. 

Employment  for  fishermen  was  at  a  slightly 
lower  level  during  September  than  in  the 
preceding  month,  but  the  situation  was  consid- 
erably improved  from  September,  1935.  This 
was  apparent  from  the  reports  tabulated  from 
3  Unions  with  a  membership  numbering  590 
persons,  6-3  per  cent  of  whom  were  unemploy- 
ed on  the  last  day  of  the  month  as  compared 
with  4-2  per  cent  in  August  and  with  16-7 
per  cent  in  September  a  year  ago. 

Lumber  workers  and  loggers  showed  but  a 
fractional  drop  in  activity  during  September 


from  the  previous  month,  the  percentage  of 
idleness  standing  at  1-9  as  compared  with 
1-5  per  cent  in  August.  This  percentage 
for  September  was  established  from  the  re- 
ports received  from  2  unions  with  1,067 
members.  A  greater  volume  of  work  was 
available,  however,  than  in  September,  1935, 
when  6-9  per  cent  of  the  members  reported 
were  without  work. 

Table  I  shows  by  provinces  the  percentage 
of  members  who  were  on  an  average  unem- 
ployed each  year  from  1919  to  1935,  inclusive, 
and  also  the  percentages  of  unemployment 
by  provinces  for  September  of  each  year 
from  1919  to  1933,  inclusive,  and  for  each 
month  from  September,  1934,  to  date.  Table 
II  summarizes  the  returns  in  the  various 
groups  of  industries  for  the  same  months 
as  in  Table  I. 


(3)   Employment  Office  Reports  for  September,  1936 


The  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of  Canada, 
as  shown  by  the  average  daily  placements 
effected  during  September,  1936,  recorded  a 
decline  of  over  8  per  cent  from  that  of  the 
previous  month,  and  one  of  nearly  28  per 
cent  from  the  con-esponding  month  a  j'-ear 
ago.  Under  both  comparisons  farming  and 
construction  and  maintenance,  in  which  group 
relief  placements  were  registered,  reported 
h'eavy  declines,  which  much  more  than  offset 
the  gains  made  in  services,,  logging  and 
manufacturing.  Trade  also  showed  a  gain 
over  the  preceding  month  but  no  change  over 
the  corresponding  period  last  year,  while 
mining  and  transportation  recorded  losses 
from  August,  1936,  but  gains  over  September, 
1935,  no  one  of  which  was  large. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1934,  as  re- 
presented by  the  ratio  of  vacancies  notified 
and  of  placements  effected  for  each  100 
applications  for  work  registered  at  the  offices 
of  the  Service  throughout  Canada,  compila- 
tions being  made  semi-monthly.  It  will  be 
seen  from  the  graph  that  the  curves  of 
vacancies  and  placements  in  relation  to  applica- 
tions declined  sharply  throughout  the  month, 
and  at  the  close  of  the  period  under  review 
reached  levels  which  were  from  20  to  21 
points  below  those  recorded  at  the  end  of 
September  a  year  ago.  The  ratio  of  vacancies 
to  each  100  applications  was  51-3  during  the 
first  half  and  42-1  during  the  second  half  of 
September,   1936,  in   contrast  with  the  ratios 


of  63-9  and  63-1  during  the  corresponding 
periods  of  1935.  The  ratios  of  placements  to 
each  100  applications  during  the  periods  under 
review  were  46-4  and  39-4,  as  compared 
with  59-1  and  59-2  during  the  correspond- 
ing month  of  1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  offices  of  the 
Service  throughout  Canada  during  September, 
1936,  was  1,173,  as  compared  with  1,259  during 
the  preceding  month  and  with  1,601  in 
September  a  year  ago. 

The  average  number  of  applications  for 
employment  received  daily  by  the  offices  of 
the  Service  during  the  month  under  review 
was  2,540,  in  comparison  with  2,019  in  August, 
1936,  and  with  2,521  in  September  last  year. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Service  during 
September,  1936,  was  1,080,  of  which  701 
were  in  regular  employment  and  379  in 
work  of  one  week's  duration  or  less,  as 
compared  with  a  total  daily  average  of  1,179 
during  the  preceding  month.  Placements  in 
September  a  year  ago  averaged  1,491  daily, 
consisting  of  998  placements  in  regular  and 
493  in  casual  employment. 

During  the  month  of  September,  1936,  the 
offices  of  the  Service  referred  29,186  persons 
to  vacancies  and  effected  a  total  of  26,996 
placements.  Of  these,  placements  in  regular 
employment  were  17,520,  of  which  12,438 
were  of  men  and  5,082  of  women,  while 
placements  in  casual  work  totalled  9,476.  The 
number   of  vacancies  reported   by  employers 
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was  18,742  for  men  and  10,583  for  women,  a 
total  of  29.325,  while  applications  for  work 
numbered  63,484,  of  which  48,062  were  from 
men  and  15,422  from  women.  Reports  for 
August,  1936,  showed  32,721  positions  avail- 
able, 52,475  applications  made  and  30,651 
placements  effected,  while  in  September,  1935, 
there  were  recorded  38,410  vacancies,  60,496 
applications  for  work  and  35,775  placements 
in  regular  and  casual  employment. 

The  following  table  gives  the  placements 
effected  by  the  offices  of  the  Employment 
Service  of  Canada,  each  year,  from  Januarj^ 
1926,  to  date:— 


month,  but  13  per  cent  less  than  during  the 
corresponding  month  lof  last  year.  There  was 
a  decrease  also  in  placements  of  over  2  per 
cent  when  compared  with  August  and  of  nearly 
16  per  cent  in  comparison  with  September, 
1935.  The  reduction  in  placements  from  Sep- 
tember of  last  year  was  due  to  a  decrease 
under  construction  and  maintenance,  offset,  in 
part,  by  a  gain  in  logging.  Small  changes 
only  were  reported  in  all  other  groups.  In- 
dustrial divisions  in  which  most  of  the  place- 
ments were  effected  during  the  month  were 
logging,  78;  construction  and  maintenance, 
363;  and  services,  231,  of  which  192  were  of 
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Year 

Placements 

Regular 

Casual 

Totals 

1926 

300,226 
302,723 
334,004 
260,747 
187,872 
175.632 
153,771 
170,576 
223,564 
226,345 
147.463 

IDS. 929 
112.046 
135.724 
137.620 
180.807 
295.876 
198.443 
181,521 
182.527 
127,457 
88,963 

410.155 

1927 

414.769 

1928 

470  328 

1929 

398,367 

1930 

368.679 

1931 

471.508 

1932  . 

352  214 

1933 

352,097 

1934 

406  091 

1935 

353,802 

1936  (9  months) 

236.428 

Nova   Scotia 

During  September,  employment  offices  in 
Nova  Scotia  received  orders  for  about  the 
same  number  of  workers  as  in  the  preceding 


household  workers.  During  the  month  200 
men  and  86  women  were  placed  in  regular 
employment. 

New  Brunswick 

There  was  an  increase  of  over  16  per  cent 
in  the  number  of  positions  offered  through 
employment  offices  in  New  Brunswick  in 
September  when  compared  with  the  preceding 
month,  but  a  decrease  of  over  21  per  cent  in 
comparison  with  the  corresponding  month  of 
last  year.  Placements  were  over  13  per  cent 
higher  than  in  August,  but  nearly  26  per  cent 
below  September,  1935.  A  reduction  in  relief 
placements  under  construction  and  mainten- 
ance accounted  for  the  decrease  from  Sep- 
tember of  last  year,  as  a  small  gain  in  trade 
was    offset   by    a    loss   in   services,   and   other 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  September,  1936 


Offices 


Vacancies 


Reported 
during 
period 


Unfilled 

at  end  of 

period 


Applicants 


Regis- 
tered 
during 
period 


Referred 

to 
vacancies 


Placed 


Regular      Casual 


Un- 
placed 
at  end  of 
period 


Nova  Scotia 

Halifax 

New  Glasgow. . . . 

Sydney 

New  Brunswick. . . 

Chatham 

Fredericton 

Moncton 

St.  John 

Quebec 

Chicoutimi 

Hull 

Montreal 

Quebec 

Rouyn 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham 

Ft.  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St  Catharines 

St.  Thomas 

Sarnia 

Sault  Ste.  Marie. . 

Stratford 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Winnipeg 

Sasliatcliewan 

Estevan 

Moose  Jaw 

North  Battleford. 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia.. 

Kamloops 

Nanaimo 

Nelson 

New  Westminster. 

Penticton 

Prince  George 

Prince  Rupert 

Vancouver 

Victoria 

Canada 

Men 

Women 


760 

300 
228 
232 
770 

56 

5 

381 

328 

5,053 

455 

291 

2.597 

1,152 

74 

183 

301 

13,893 

313 

348 

377 

357 

182 

573 

641 

146 

562 

252 

247 

811 

739 

313 

334 

553 

477 

147 

232 

227 

135 

380 

493 

4,341 

715 

1,97G 

171 

1,805 

2,235 

48 

540 

26 

297 

525 

264 

161 

116 

258 

2,412 

651 

87 

1,372 

93 

209 

2,224 

68 

366 

160 

170 

65 

13 

92 

622 

668 

29,335 

18,742 

10,583 


25 
3 
0 
8 

0 

7 

0 

738 

0 

7 

448 

235 

4 

14 

30 

638 

0 

2 

0 

0 

41 

3 

27 

10 

31 

6 

0 

0 

6 

0 

4 

0 

23 

1 

1 

0 

0 

0 

24 

423 

36 

14 


185 

18 

53 

5 

24 

5 

7 

46 

10 

17 

27 

2 

6 

14 

5 

0 

42 

0 

0 

0 

0 

7 

20 

0 

15 

0 

1,680 

208 

1,472 


901 

394 
265 
242 
921 

82 
104 
379 
356 

9,897 
623 
972 

5,340 

1,995 
141 
406 
420 
30,860 
202 
636 
423 
466 
247 

1,542 
865 
326 

1,013 
242 
331 

1,125 

2,833 
350 
485 
553 
702 
181 
272 
814 
333 
889 

1,014 
12,133 

2,883 

6,702 
292 

6,410 

2,388 
61 
508 
50 
329 
628 
326 
149 
111 
226 

6,002 

2,946 
350 

2,257 
246 
203 

5,813 
278 
385 
221 
134 
132 
22 
146 

3,508 

987 

63,484 

48,062 

15,422 


710 

249 

234 

227 

756 

44 

5 

379 

328 

5,724 

454 

453 

2,475 

1,528 

71 

242 

501 

13,133 

312 

347 

376 

348 

198 

580 

617 

157 

631 

245 

276 

801 

736 

196 

329 

532 

455 

141 

231 

225 

132 

349 

452 

3,777 

690 

2,015 

158 

1,857 

2,140 

29 

528 

21 

276 

536 

266 

132 

105 

247 

2,363 

608 

72 

1,379 

91 

213 

2,345 

63 

361 

168 

172 

80 

14 

92 

728 

667 

29,186 

18,638 

10,548 


286 

114 

152 

20 

274 

28 

0 

213 

33 

3,238 

454 

435 

1,229 

779 

57 
111 
173 
7,579 
236 
243 
271 
237 
138 
336 
629 

87 
394 

78 
227 

77 
568 

78 
292 
510 
199 
100 
109 
169 

88 

293 

273 

1.561 

486 

1,558 

135 

1,423 

1,516 

27 
374 

15 
193 
396 
214 

79 

48 

170 

1,927 

498 

33 
1,259 

66 

71 
1,142 

57 
303 

35 

50 

31 

13 

53 

357 

243 

17,520 

12,438 

5,082 


423 

135 

76 

212 

482 

16 

5 

166 

295 

779 

0 

5 

455 

187 

14 

5 

113 

5,210 

76 

104 

105 

111 

8 

199 

88 

55 

160 

165 

49 

724 

147 

118 

36 

22 

256 

41 

122 

49 

44 

56 

179 

2,095 

201 

456 

23 

433 

616 

2 

146 

6 

83 

140 

52 

53 

57 

77 

429 

110 

39 

113 

25 

142 

1,081 

4 

58 

133 

122 

20 

0 

39 

281 

424 

9,476 

6,043 

3,433 


2,086 

1,381 

326 

379 

989 

165 

133 

92 

699 

3,799 

117 

389 

2,207 

752 

52 

197 

85 

46,224 

385 

1,580 

494 

822 

1,078 

5,093 

356 

923 

1.879 

1,397 

539 

1,449 

2,610 

77 

396 

383 

2,179 

214 

498 

450 

1,009 

278 

810 

16,653 

4,672 

13,533 

669 

12,864 

1,747 

78 

470 

30 

75 

370 

599 

116 

7 

2 

10,593 

4.644 

241 

4.755 

565 

388 

7,735 

68 

139 

44 

464 

106 

41 

94 

5.955 

824 

86,706 

73,344 

13.362 


•  242  placements  effected  by  offices  since  closed. 
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groups  showed  nominal  changes  only.  Place- 
ments under  construction  and  maintenance 
numbered  170  and  in  services,  534.  Of  the 
latter  430  were  of  household  workers.  There 
were  171  men  and  103  women  placed  in 
regular  employment. 

Quebec 

The  demand  for  workers,  as  indicated  by 
orders  received  at  employment  offices  in  the 
Province  of  Quebec  during  September,  was 
nearly  11  per  cent  higher  than  in  the  pre- 
ceding month,  but  nearly  11  per  cent  below 
the  corresponding  month  of  last  year.  There 
was  an  increase  of  over  12  per  cent  in  place- 
ments when  compared  with  August,  but  a 
decline  of  nearly  20  per  cent  in  comparison 
with  September,  1935.  A  large  decrease  ia 
placements  under  construction  and  mainten- 
ance accounted  for  the  decline  from  Septem- 
ber of  last  year.  There  was  also  a  small  loss 
in  trade.  Services  and  farming  showed  the 
only  gains  of  importance.  Placements  by 
industrial  divisions  included  manufacturing, 
133;  logging,  913;  farming,  92;  construction 
and  maintenance,  150;  trade,  93;  and  services, 
2,619,  of  which  2,456  were  of  household 
workers.  Placements  in  regular  employment 
numbered  1,339  of  men  and  1,899  of  women. 

Ontario 

Orders  received  at  employment  offices  in 
Ontario  during  September  called  for  over  13 
per  cent  more  workers  than  in  the  preceding 
month,  but  over  16  per  cent  less  than  during 
the  corresponding  month  of  last  year.  There 
was  an  increase  of  20  per  cent  in  placements 
when  compared  with  August,  but  a  decrease 
of  over  16  per  eent  when  compared  with 
September,  1935.  The  decrease  from  Septem- 
ber of  last  year  was  due  to  a  large  reduction 
in  relief  placements  under  construction  and 
maintenance.  A  small  loss,  however,  was  also 
reported  in  farming.  Of  the  gains  in  all  other 
groups,  those  in  services  and  logging  were  the 
largest.  Placements  by  industrial  divisions 
included  manufacturing,  733;  logging,  733; 
farming,  1,731;  transportation,  150;  construc- 
tion and  maintenance,  5,299;  trade,  314;  and 
services,  3,736,  of  which  2,490  were  of  house- 
hold workers.  There  were  5,919  men  and 
1,660  women  placed  in  regular  employment 
during  the  month. 

Manitoba 

There  was  a  decline  of  nearly  53  per  cent 
in  the  number  of  positions  offered  through 
employment  offices  in  Manitoba  during  Sep- 
tember, when  compared  with  the  preceding 
month,  and  of  over  21  per  cent  in  comparison 
with    the    corresponding   month    of   last   year. 


Placements  also  were  nearly  51  per  cent  lesa 
than  in  August  and  nearly  20  per  cent  below 
September,  1935.  A  large  decrease  in  farm 
placements,  when  compared  with  September 
of  last  year  and  small  losses  in  services  and 
trade  accounted  for  the  decline  under  this 
comparison.  Increases  v/ere  reported  in  all 
other  groups,  but  none  were  large.  Industrial 
divisions  in  which  most  of  the  placemenits 
were  effected  during  the  month  were  manu- 
facturing, 55;  logging,  77;  farming,  393;  con- 
struction and  maintenance,  779;  and  services, 
654,  of  which  527  were  of  household  workers. 
During  the  month  1,249  men  and  309  women 
were  placed  in  regular  employment. 

Sask.\tchewan 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Saskatchewan  during  September,  were  58  per 
cent  less  favourable  than  in  both  the  preceding 
month  and  also  in  the  corresponding  month 
of  last  year.  There  was  a  decrease  also  in 
placements  of  nearly  59  per  cent  when  com- 
pared with  August  and  of  over  55  per  cent 
in  comparison  with  September,  1935.  A  sub- 
stantial reduction  in  farm  placements  was 
responsible  for  the  decline  from  September 
of  last  year,  as,  except  for  minor  losses  in 
logging,  trade  and  mining,  all  other  groups 
showed  improvement.  Of  the  latter,  the 
largest  gain  was  in  services.  Placements  by 
industrial  divisions  included  manufacturing, 
68;  farming,  936;  construction  and  mainten- 
ance, 264;  and  services,  785,  of  which  557 
were  of  household  workers.  Placements  in 
regular  employment  numbered  1,134  of  men 
and  382  of  women. 

Alberta 

During  September,  positions  offered  through 
employment  offices  in  Alberta  were  5  per  cent 
higher  than  in  the  preceding  month,  but 
nearly  32  per  cent  below  the  corresponding 
month  of  last  year.  There  was  an  increase 
in  placements  of  4  per  cent  when  compared 
with  August,  but  a  decrease  of  over  31  per 
cent  in  comparison  with  September,  1935.  A 
reduction  in  farm  placements  was  mainly 
responsible  for  the  decline  from  September 
of  last  year,  although  losses  were  also  re- 
ported in  construction  and  maintenance,  trade 
and  mining.  The  only  gains  of  importance 
were  in  logging  and  services.  Placements  by 
industrial  divisions  included  farming,  1,263; 
mining,  66;  construction  and  maintenance, 
335;  and  services,  563,  of  which  419  were  of 
household  workers.  Placements  in  regular 
employment  numbered  1,601  of  men  a.nd  526 
of  women. 
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British  Columbia 

Employment  opportunities,  as  indicated  by 
orders  received  at  employment  offices  in 
British  Columbia  during  September,  were  over 
17  per  cent  less  favourable  than  in  the  pre- 
ceding month  and  nearly  25  per  cent  below 
the  corresponding  month  of  lasit  year.  Slightly 
lower  percentages  of  loss  were  reported  in 
placements  under  both  comparisons.  A  con- 
siderable reduction  in  placements  under  con- 
struction and  maintenance  and  farming,  when 
compared  with  September,  1935,  accounted 
for  the  decline  under  this  comparison.  These 
losses,  however,  were  partly  offset  by  gains 
in  all  otther  groups,  the  largest  of  which  were 
in  services  and  manufacturing.  Placements 
by  industrial  divisions  included  manufacturing, 
88;  logging,  90;  farming,  193;  construction 
and  maintenance,  967;  and  services,  781,  of 
which  502  were  of  household  workers.  There 
were  825  men  and  317  women  placed  in  regu- 
lar employment  during  the   month. 

Movement   of  Labour 

During  the  month  of  September,  1936,  the 
office  of  the  Employment  Service  of  Canada 
made  17,520  placements  in  regular  employment, 
^.537  of  which  were  of  persons  for  whom  the 
employment  found  was  outside  the  immediate 
vicinity  of  the  office  at  which  they  were  re- 
gistered. Of  the  latter,  810  were  granted  the 
Employment  Service  reduced  transportation 
rate,  723  going  to  centres  within  the  same 
province  as  the  despatching  office  and  87  to 
other  provinces.  The  reduced  transportation 
rate  which  is  2-7  cents  per  mile  with  a 
minimum  fare  of  $4.00,  is  granted  by  the  Rail- 
way companies  to  bona  fide  applicants  at  the 
offices  of  the  Employment  Service  who  may 
wish  to  travel  to  distant  employment  for 
which  no  workers  are  available  locally. 

The  movement  of  labour  in  Quebec  during 
September  originated  at  Hull  and  included  the 
transfer  of  50  bushmen,  38  of  whom  travelled 
to  employment  in  the  Pembroke  zone  and  12 
to  Sudbury.  Benefiting  by  the  Employment 
Service  reduced  transportation  rate  in  Ontario 
during  September,  595  persons  were  carried  to 
provincial  centres.    The  Port  Arthur  office  was 


instrumental  in  transferring  324  bushmen,  12 
saw-mill  workers,  10  mine  workers,  6  hotel  em- 
ployees and  2  painters  to  situations  at  various 
points  in  the  same  zone.  For  employment 
within  their  respective  zones  also  the  Fort 
William  office  despatched  146  bush  workers,  3 
mine  workers,  2  taxi  drivers,  1  carpenter  and 

1  hotel  cook,  and  the  Sudbury  office  72  bush 
workers.  At  Timmins  4  miners  secured  cer- 
tificates for  Fort  William  and  one  miner  for 
Sault  Ste  Marie.  The  Sault  Ste  Marie  zone 
was  also  the  destination  of  4  carpenters  shipped 
from  Port  Arthur.  The  7  remaining  transfers 
were  of  bushmen,  journeying  from  North  Bay 
to  Timmins.  Reduced  rate  certificates  issued 
in  Manitoba  during  September  numbered  135 
of  which  98  were  provincial  and  37  inter- 
provincial.  All  of  these  were  granted  at  the 
Winnipeg  office,  the  movement  within  the 
province  being  entirely  of  highway  construction 
workers  for  employment  in  the  territory  cov- 
ered by  that  city  office.  Of  the  persons  going 
outside  the  province,  22  bush  workers,  8  mine 
workers,  3  farm  hands,  2  cooks  and  1  labourer, 
were  bound  for  the  Port  Arthur  zone,  while 
one  farm  hand  was  carried  to  Weybum.  In 
Alberta  23  persons  availed  themselves  of  re- 
duced rate  certificates  during  September,  these 
going  to  provincial  employment.  The  Ed- 
monton office  effected  transfers  of  6  farm  hands, 
6  mine  workers,  5  labourers,  3  bushmen  and 
one  maid,  and  the  Calgary  office  of  2  farm 
hands  within  their  respective  zones.  Vouchers 
of  transportation  were  granted  by  British 
Columbia  offices  during  September  to  7  per- 
sons travelling  to  centres  within  the  province. 
From  Vancouver  one  cannery  worker  was  con- 
veyed to  Kamloops  and  2  hotel  workers  with- 
in the  Vancouver  zone.  Destined  to  the  Kam- 
loops zone  also  were  two  bush  workers  sent 
from  Nelson.    At  the  New  Westminster  office 

2  apple  sorters  received  certificates  for  tran- 
sportation to  Pentioton. 

Of  the  810  persons  who  profited  by  the  Em- 
ployment Service  reduced  transportation  rate 
during  September,  296  travelled  over  the  Can- 
adian National  Railways,  501  over  the  Can- 
adian Pacific  Railway,  12  over  the  Temis- 
kaming  and  Northern  Ontario  Railway  and 
one  over  the  Northern  Alberta  Railway. 


Building  Permits  issued  in  Canada  during  September,   1936 


The  value  of  the  building  authorized  in  58 
cities  during  September  stood  at  $3,644,560; 
this  was  a  seasonal  decrease  of  $28,285  or 
0-8  per  cent  from  the  total  of  $3,672,845  in 
August,  1936,  but  an  increase  of  $312,645  or 
9'4  per  cent  in  the  more  significant  com- 
parison with  September  of  last  year,  when  the 
permits  granted  represented  building  valued 
at  $3,331,915. 


The  value  of  the  building  authorized  in  the 
first  nine  months  of  the  present  year  was 
$29,433,327;  this  was  lower  than  the  aggregate 
of  $36,680,796  reported  in  the  period  Janu- 
ary^September,  1935,  although  it  was  de- 
cidedly higher  than  in  the  first  nine  months  of 
either  1934  or  1933.  The  cumulative  total 
for  the  same  period  in  each  of  the  last  five 
years  has  been  very  much  lower  than  in  any 
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ESTIMATED  VALUE  OF  CONSTRUCTION  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  58  CITIES 


Cities 

Sept.  1936 

Aug.  1936 

Sept.  1935 

Cities 

Sept.  1936 

Aug.  1936 

Sept.  1935 

Prince  Edward  I'd— 

Charlottetown 

Nova  Scotia  

33,850 

142,361 

101.936 

2,075 

38,350 

28,775 

12,400 

5,795 

10,850 

893,827 

780,417 
20,640 
16,270 
31,700 
18,050 
26,750 
1,858,010 

3,800 

6,330 
12,150 
39,550 
30,492 
20,640 
80,700 
16,900 
88,382 
102,885 
18,645 

8,977 

162,365 

12,260 

31,240 

17,370 

7,560 

$ 

8,280 

178,411 

128,000 

440 

49,971 

24,936 

9,100 

2,375 

13,461 

839,479 

695,822 
66,307 

6,325 
17,300 

9,100 

44,625 

1,815,415 

8,200 
16,195 
14.000 
15,350 
34,775 
12,045 
119,810 
29,020 
44,036 
88,315 
17,555 
27.745 
222,032 

3,625 
23,523 
32,260 

1,330 

23,150 

62,280 

52,147 

4,800 

5,333 

28,909 

5,475 

7,589 

15,485 

583,517 

359,618 

168,454 

520 

16,300 

2,225 

36,400 

1,617,658 

900 

17,948 

4,400 

15,700 

44,225 

11,136 

142,974 

18,648 

16,085 

51,905 

43,375 

16,780 

63.300 

7,000 

13,374 

25,335 

5,295 

Ontario— con. 

*St.  Catharines 

*St.  Thomas 

$ 

16,529 

8,375 

16,266 

29,465 

835,838 

172,250 

11,925 

70,705 

2,275 

34,136 

154,925 

29,950 

15,275 

109,700 

71,538 

4,240 

37,273 

30,025 

124,692 

45,035 

64,200 

14,542 

915 

336,582 

1,035 

17,323 

16.200 

1,300 

272,370 

850 

27,504 

$ 

185,954 

475 

32,845 

27,050 

555.014 

203,745 

20,317 

62,565 

1.750 

15,884 

154,985 

4,595 

20,140 

130,250 

144,332 

1,835 

121,122 

21,375 

130,352 

30,100 

54,880 

44,412 

960 

376,655 

10,060 

7,610 

43,600 

225 

261,690 

2,890 

50,580 

$ 

31,278 
14,300 
8  460 

♦Halifax             .   .   . 

Sarnia                   .... 

New  Glasgow 

*Sydney                 .... 

Sault  Ste.  Marie 

♦Toronto              

10,490 
630  271 

New  Brunswick 

Fredericton        

York     and     East 

York    Townships 

Welland 

126,366' 

3,862 

*Saint  John          

♦Windsor 

287, 175 

Quebec 

1.100 

*MontreaI — *Maison- 

Woodstock  

5.911 

neuve 

Manitoba 

116  930 

♦Quebec 

2,100 

St.  Boniface 

30,180 

84.650 

*Three  Rivers 

Sasliatchewan 

493.870 
8,036 

Ontario               

♦Regina 

479,094 

Belleville 

6,740 

*Brantford           ...    . 

Alberta 

105,402 

Chatham 

53,887 

♦Fort  William 

42,210 

Gait 

9,015 

*Guelph               

Medicine  Hat 

British  Columbia... 

Kami  oops        ...   . 

290 

300,204 

♦Kingston             .... 

5,175 

3,479 

♦London      

♦New  Westminster... 

Prince  Rupert 

♦Vancouver 

North  Vancouver. 
♦Victoria               .   . 

9,300 

Niagara  Falls 

Oshawa        

1,005 
246,495 

♦Ottawa 

1,385 

Owen  Sound 

33.365 

♦Peterborough 

♦Port  Arthur 

Total— 58  cities 

♦Total— 35  cities 

i 

3,644,560 
3,176,084 

3,672,845 
3,154,912 

3,331,915 

♦Stratford 

2,974.572 

other  3^ear  on  record;  the  wholesale  prices  of 
building  materials  since  1931  have  also  been 
decidedly  lower  than  in  any  preceding  year 
since  1920. 

Some  50  cities  furnished  detailed  statistics 
for  September,  showing  that  they  had  issued 
about  360  permits  for  dwellings  estimated  to 
cost  approximately  $1,135,000  and  more  than 
1,800  permits  for  other  buildings  valued  at 
about  $2,170,000.  In  addition,  two  cities 
authorized  engineering  projects  valued  at 
$16,270.  During  August,  permits  were  granted 
for  the  erection  of  about  350  dwellings  and 
1,500  other  buildings,  estimated  to  cost 
approximately  $1,500,000  and  $1,850,000,  re- 
spectively. 

Prince  Edward  Island,  New  Brunswick, 
Quebec  and  Ontario  reported  moderate  in- 
creases in  the  estimated  value  of  building  as 
compared  with  August,  1936,  that  of  $54,348 
in  Quebec  being  largest.  In  Manitoba,  prac- 
tically no  change  was  indicated,  while  of  the 
declines  in  the  remaining  provinces,  that  of 
$72,794  or  50-4  per  cent  in  Saskatchewan  was 
most  pronounced. 

As  compared  with  September,  1935,  there 
was  improvement  in  Prince  Edward  Island, 
Nova  Scotia,  Quebec,  Ontario,  Manitoba,  Al- 
berta   and    British    Columbia.    The    greatest 


gain  of  $310,310  or  53-2  per  cent  was  reported 
in  Quebec. 

Of  the  larger  cities,  Montreal,  Toronto  and 
Vancouver  showed  larger  totals  of  authorized 
building  than  in  August,  and  the  value  in 
each  case  was  also  higher  than  in  September. 
1935;  in  Winnipeg,  there  was  a  decline  in  the 
first  comparison,  but  an  increase  over  Septem- 
ber of  last  year.  Of  the  other  centres,  Char- 
lottetown, Fredericton,  Shawinigan  Falls, 
Sherbrooke.  There  Rivers,  Fort  William, 
Guelph,  Kitchener,  London,  Owen  Sound, 
Peterborough,  Stratford,  Sault  Ste.  Marie, 
Riverside.  Woodstock,  Brandon,  Saskatoon, 
Edmonton,  Nanaimo  and  Prince  Rupert  re- 
corded increases  as  compared  with  both 
August,  1936,  and  September,  1935. 

Cumulative  Record  for  First  Nine  Months, 
1936. — The  following  table  gives  the  value  of 
the  building  authorized  by  58  cities  during 
September,  and  in  the  first  nine  months  of 
each  year  since  1920,  as  well  as  index  numbers 
for  the  latter,  based  upon  the  total  for  the 
corresponding  period  of  1926  as  100.  The 
average  index  numbers  of  wholesale  prices  of 
building  materials  in  the  period  January- 
September  of  the  years  since  1920  are  also- 
given,   (average  1926^:100). 
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Average 

Year 

Value  of 

permits 

issued 

in 

Value  of 

permits 

issued  in 

first 

Indexes  of 
value  of 
permits 
issued 
in  first 

indexes  of 
wholesale 
prices  of 
building 
materials 
in  first 

September 

months 

nine 

months, 

(1926=100) 

nine 
montbe, 
(Average 
1926=100) 

1936 

$ 

3,644,560 

S 

29,433,327 

24-5 

84-8 

1935 

3,672,845 

36,680,796 

30-5 

81-2 

1934 

2,281,874 

19,715,146 

16-5 

82-8 

1933 

2,986,903 

16,394,014 

13-6 

77-5 

1932 

2,449,735 

35,026,199 

29-1 

77-6 

1931 

10,407,999 

88,602,995 

73-7 

82-7 

1930 

11,093,020 

126.361,350 

105-2 

92-7 

1929 

17,117,017 

186,011,017 

154-8 

99-2 

1928 

20,374,149 

165,621,634 

137-8 

96-7 

1927 

14,462,243 

141,152,535 

117-5 

96-3 

1926 

11,047,503 

120,163,936 

100-0 

100-7 

1925 

10,140.853 

98.364.181 

81-9 

103-1 

1924 

15,055,250 

96,817,333 

80  6 

108-2 

1923 

10,768,898 

108,319,972 

90  1 

111-8 

1922 

11,597,034 

116,778,450 

97-2 

108-5 

1921 

10,907,828 

88,573,442 

73-7 

126-8 

1920 

9,842,677 

96,146,278 

80-0 

144-2 

The  aggregate  for  the  first  nine  months  of 
this  year  was  lower  by  19-8  per  cent  than  in 
1935,  but  was  substantially  higher  than  in 
1934  and  1933.  The  average  index  number  of 
wholesale  prices  of  building  materials,  though 
higher  than  in  any  of  the  years,  1931-1935, 
was  considerably  lower  than  in  any  other  year 
since    1920. 

The  accompanying  table  gives  the  value  of 
the  building  permits  issued  by  58  cities 
during  August  and  September,  1936,  and 
September,  1935.  The  35  cities  for  which 
data  are  available  since  1910  are  marked 
thus  *. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great  Britain 

'T^HE  British  Ministry  of  Labour  Gazette, 
■^  October.  1936,  summarized  the  employ- 
ment situation  as  follows :  — 

Employment  in  September  showed  little 
change  on  the  whole,  as  compared  with  the 
previous  month,  but  was  much  better  than  in 
September,  1935.  There  was  an  increase  in 
employment  between  August  24  and  September 
21,  in  the  woollen  and  worsted  industry,  pottery 
and  earthenware  manufacture,  the  iron  and 
steel,  engineering,  shipbuilding  and  motor  ve- 
hicle industries,  metal  goods  manufacture,  the 
boot  and  shoe  industry,  the  dressmaking  and 
millinery  trades,  furniture  making,  and  dock 
and  harbour  service.  On  the  other  hand,  there 
was  a  seasonal  decline  in  employment  in  hotel 
and  boarding  house  service,  the  distributive 
trades,  the  fishing  industry,  certain  food  prep- 
aration trades,  and  the  building  industry; 
there  was  also  an  increase  in  the  numbers 
temporarily  stopped  in  the  coal  mining  in- 
dustry 

It  is  provisionally  estimated  that,  at  Sep- 
tember 21,  1936,  the  number  of  insured  persons, 
aged  16-64,  in  employment  in  Great  Britain 
exclusive  of  agricultural  workers,  was  ap- 
proximately 10,966,000.  This  was  5,000  more 
than  at  August  24,  1936,  and  488,000  more  than 
at  September  23,  1935. 

Among  workpeople,  aged  16-64,  insured 
against  unemployment  (excluding  agricultural 
workers)  the  percentage  unemployed  in  Great 
Britain  and  Northern  Ireland  at  September  21, 


1936  (including  those  temporarily  stopped  as 
well  as  those  wholly  unemployed),  was  12-4  as 
compared  with  12-3  at  August  24,  1936,  and 
with  15-0  at  September  23,  1935.  In  Great 
Britain  the  percentage  at  September  21,  was 
12-2,  compared  with  12-1  at  August  24,  and 
with  14-7  at  September  23,  1935. 

At  September  21,  1936,  the  number  of  per- 
sons on  the  Registers  of  Employment  Ex- 
changes in  Great  Britain  was  1,322,934  wholly 
unemployed,  232,122  temporarily  stopped,  and 
69,283  normally  in  casual  employment,  making 
a  total  of  1,624,339.  This  was  10,399  more  than 
a  month  before  but  334,271  less  than  a  year 
before.  The  total  of  1,624,339  included  1,266,- 
428  men,  54,681  boys,  250,733  women,  and 
52,497  girls. 

The  persons  on  the  Registers  included  1,367,- 
004  insured  persons  who  were  applying  for  in- 
surance benefit  or  unemployment  allowances, 
136,695  other  insured  persons  (including  insured 
juveniles  under  16  years  of  age  and  insured 
agricultural  workers),  and  120,640  uninsured 
persons.  Of  the  1,367,004  applicants  for  benefit 
or  allowances,  690,374  had  claims  admitted  for 
insurance  benefit,  592,382  had  applications 
authorized  for  allowances  at  September  21 ;  the 
balance  of  84,248  included  50,034  persons  whose 
position  under  the  conditions  relating  to  con- 
tributions paid  and  benefit  received  had  not 
been  determined,  6,779  persons  who  had  been 
disqualified  for  short  periods  from  receiving 
benefit,  and  27,435  persons  whose  needs  had 
been  held  not  to  justify  payment  of  unemploy- 
ment allowances. 
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In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  September  21,  1936, 
was  1,689,715,  as  compared  with  1,678,277  at 
August  24,  1936,  and  2,032,221  at  September 
23,  1935. 

United  Slates 

Approximately  355,000  workers  were  returned 
to  jobs  between  August  and  September  1936  in 
the  combined  manufacturing  and  nonmanu- 
facturing  industries  regularly  surveyed  by  the 
United  States  Bureau  of  Labour  Statistics. 
Weekly  pay  rolls  in  September  were  more  than 
$2,500,000  greater  than  in  the  preceding  month. 

Manufacturing  Industries 

Factoiy  employment  increased  1-8  per  cent 
between  August  and  September  while  pay 
rolls  declined  0-1  per  cent  over  the  month 
interval.  The  expansion  in  employment  raised 
the  September  index  (90-6)  to  the  highest 
level  recorded  in  any  month  since  June  1930. 
With  the  exception  of  the  immediately 
preceding  month,  the  September  payroll  index 
(81-0)  stands  above  the  maximum  register- 
ed since  October  1930,  Comparisons  with 
September  of  a  year  ago  show  gains  of  8-2 
per  cent  in  employment  and  13-0  per  cent  in 
pay  rolls  over  the  year  interval. 

The  September  advance  in  employment  is 
seasonal,  gains  having  been  shown  from  August 
to  September  in  15  of  the  preceding  17  years 
for  which  information  is  available.  Factory 
pay  rolls  during  the  September  15th  pay 
period  have  been  affected  to  some  extent 
each  year  by  shut-downs  for  the  Labor  Day 
holiday.  The  effect  this  year,  however,  was 
greater  because  Labor  day  occurred  later  in 
the  month  than  usual  and  therefore  affected 
a  larger  number  of  reports  which  covered 
a  one-week  period.  Other  religious  and  State 
holidays  also  affected  pay  rolls  to  some  extent 
in  the  current  report. 

The  gains  in  employment  over  the  month 
interval  were  widespread,  69  of  the  90  manu- 
facturing industries  surveyed  reporting  more 
workers  in  September  than  in  the  preceding 
month.  In  38  of  these  69  industries,  the 
gains  ranged  from  3-0  per  cent  to  112-2  per 
cent.  The  more  pronounced  increases  in 
employment  were  seasonal  in  character,  cotton- 
seed oil-cake-meal  mills  reporting  an  increase 
of  112-2  per  cent;  fertilizers,  28-7  per  cent; 
confectionery,  20-0  per  cent;  and  canning, 
19-4  per  cent.  Employment  in  the  cash  regis- 
ter industry  increased  16-1  per  cent,  due  largely 
to  a  resumption  of  operation  in  September, 
following  vacation  shut-downs  in  August. 
Seasonal  gains  were  reported  in  jewelry,  11 -7 


per  cent;  lighting  equipment,  10-3  per  cent; 
and  beet  sugar,  9-1  per  cent.  Employment 
in  the,  machine  tool  industry  climbed  to  a 
new  high  for  recent  years  following  a  slight 
recession  in  August  which  was  due  largely  to 
vacation.  The  gain  of  8-8  per  cent  in  employ- 
ment in  this  industry  between  August  and 
September  brought  the  September  level  of 
employment  above  that  of  any  month  since 
July  1930.  Employment  in  the  millinery 
industry  increased  8-5  per  cent  (seasonal)  and 
in  the  hardware  industry,  7-9  per  cent.  The 
pottery  and  paper  box  industries  reported 
gains  of  6-2  per  cent  and  6-1  per  cent,  respec- 
tively, while  carpet  and  rug  firms  reported  a 
gain  of  5-8  per  cent,  soap  firms  an  increase 
of  5-7  per  cent,  and  typewriter  and  parts 
plants  a  gain  of  5-0  per  cent.  Twelve  industries 
reported  gains  ranging  from  4-0  per  cent  to 
4-6  per  cent,  among  them  being  industries  of 
such  major  importance  as  electrical  machinery, 
steam  and  hot-water  heating  apparatus, 
women's  clothing,  and  furniture.  Gains  rang- 
ing from  3-0  per  cent  to  3-9  per  cent  were 
shown  in  10  industries,  among  which  were 
newspapers  and  periodicals,  knit  goods,  chem- 
icals, and  shipbuilding.  Smaller  gains  in  em- 
ployment over  the  month  interval  were 
reported  in  31  industries  among  which  are 
foundries  and  machine  shops  (2-1  per  cent), 
blast  furnaces,  steel  works,  rolling  mills  (1*4 
per  cent),  steam  railroad  repair  shops  (0-8 
per  cent),  sawmills  (1-5  per  cent),  millwork 
(1-1  per  cent),  cement  (1-7  per  cent),  cotton 
goods  (1-6  per  cent),  silk  and  rayon  (2-3 
per  cent),  leather  (2-1  per  cent),  cigars  and 
cigarettes  (1-2  per  cent),  paper  and  pulp  (1*1 
per  cent),  rubber  tires  (1-9  per  cent),  and 
petroleum  refining   (0-5  per  cent). 

Among  the  21  industries  in  which  decreas- 
ed employment  was  shown  from  August  to 
September  the  most  pronounced  and  the  most 
important  decline  (8-5  per  cent)  was  in  the 
automobile  industry  and  resulted  from  tempor- 
ary shut-downs  due  to  changes  in  models. 
A  seasonal  decHne  was  shown  in  ice  cream 
(7-8  per  cent).  Declines  were  also  shown  in 
fur-felt  hats  (5-4  per  cent),  butter  (4-6  per 
cent),  and  woollen  and  worsted  goods  (4-5 
iper  cent).  Employment  in  the  electric  and 
steam-railroad  car  building  industry  decreased 
4-2  per  cent  and  the  agricultural  implement 
industry  showed  a  falling-off  of  3-1  per  cent. 
Seven  industries  showed  declines  ranging 
from  1-2  per  cent  to  2-9  per  cent,  and  the 
remaining  seven  showed  decreases  ranging 
from  0-1  to  1-0  per  cent. 

The  indexes  of  factory  employment  and 
pay  rolls  are  computed  from  returns  supplied 
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by  representative  establishmeiits  in  90  manu- 
facturing industries.  The  base  used  in 
computing  these  indexes  is  the  3-year  aver- 
age, 1923-25,  taken  as  100.  They  have  not 
been  adjusted  for  seasonal  variation.  Reports 
were  received  in  September  1936  from  23,144 
establishments  employing  4,157,747  workers, 
whose  weekly  earnings  during  the  pay  period 
ending  nearest  September  15  were  $91,591,979 

Manufacturing. — Eleven  of  the  16  non- 
manufacturing  industries  regularly  surveyed 
by  the  U.  S.  Bureau  of  Labor  Statistics 
showed  gains  in  employment  between  August 
and  September  and  10  industries  reported 
gains  in  pay-roll  totals. 

Wholesale  and  Retail  Trade. — Employment 
in  wholesale  trade  establishments  increased 
1-7  percent  over  the  month  interval,  accord- 
ing to  reports  received  from  14,021  whole- 
salers employing  more  than  one  quarter  of  a 
million  workers  in  September. 

Seasonal  demands  caused  a  sharp  advance 
in  employment  in  retail  trade  establishments. 
Reports  received  from  49,997  retail  outlets 
employing  830,342  workers  in  September 
showed  a  net  gain  of  5-4  percent  in  employ- 
ment over  the  month  interval.  Eall  buying 
stimulated  employment  in  September  in  many 
lines.  In  the  general  merchandising  group  of 
retail  stores,  which  is  comprised  of  depart- 
ment, variety,  general  merchandise  stores  and 
mail-order  houses,,  a  gain  of  11-0  percent  was 
shown.  Apparel  stores  also  showed  a 
pronounced  seasonal  expansion,  employment 
increasing  19-1  percent  over  the  month  inter-' 
val.  Among  the  other  lines  of  retail  trade 
in  which  gains  were  reported  were  furniture, 
lumber  and  building  materials,  jewelry,  coal, 
hardware,  and  retail  food.  Establishments 
in  the  retail  automotive  group  reported  a 
decrease  of  1-3  percent  in  employment  from 
August  to  September. 

Public  Utilities.— Each  of  the  three  public 
utility  industries  surveyed  reported  a  small 
gain  in  number  of  workers  between  August 
and  September.  Continuing  the  expansion 
which  began  in  March  of  this  year,  a  further 
increase  in  employment  of  0-3  percent  was 
shown  in  the  electric  light  and  power  and 
manufactured  gas  industry.  The  level  of 
employment  in  this  industry  was  above  the 
maximum  recorded  in  any  month  since 
September  1931.  In  the  electric-railroad  and 
motor-bus  operation  and  maintenance  industiy, 
an  increase  of  0-5  percent  was  shown  between 
August  and  September  and  a  further  slight 
gain  in  employment  (0-2  percent)  was  shown 
by  reports  received  from  telephone  and  tele- 
graph companies. 

Service  Industries. — Two  of  the  five  service 
industries  surveyed  reported  additional  work- 
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ers  on  their  pay  rolls  in  September.  Dyeing 
and  cleaning  establishments  reported  a  season- 
al expansion  of  3-7  percent  in  employment 
and  year-round  hotels  also  reported  a  seasonal 
gain  of  0-8  percent.  Insurance  companies 
reported  no  change  in  number  of  workers  from 
August  to  September,  while  in  the  remaining 
two  industries,  laundries  and  brokerage,  de- 
creases of  less  than  one-tenth  of  one  percent 
and  0-4  percent,  respectively,  were  shown. 

Mining  Industries. — With  the  exception  of 
a  seasonal  decline  of  one  percent  in  employ- 
ment in  the  quarrying  and  nonmetallic  mining 
industry,  gains  in  number  of  workers  were 
shown  in  three  of  the  remaining  four  mining 
industries  surveyed.  Increased  activity  re- 
sulted in  a  sharp  seasonal  advance  in  anthra- 
cite mining  employment  (15-9  percent),  while 
bituminous  coal  mining  reported  a  gain  of 
1-6  percent.  A  further  gain  in  employment 
was  shown  in  the  metalliferous  mining  industry, 
the  increase  of  1*8  percent  raising  the  Septem- 
ber level  of  employment  above  that  shown 
in  any  month  since  April  1931.  Crude 
petroleum  producing  firms  reported  a  small 
decrease  in  number  of  workers  over  the  month 
interval   (0-8  percent). 

Public  Employment. — During  September 
more  than  3,200,000  wage  earners  were  em- 
ployed on  projects  financed  by  The  Works 
Program.  Of  this  total  2,586,000  were  working 
on  projects  operated  by  the  Works  Progress 
administration.  Compared  with  August  em- 
ployment, this  is  an  increase  of  approximately 
100,000.  The  increase  occurred  on  that  part 
of  the  program  operated  by  the  Works  Pro- 
gress Administration  and  was  accounted  for 
wholly  by  additional  employees  in  the  drought 
area.  Total  pay-roll  disbursements  for  all 
wage  earners  employed  on  projects  financed 
by  The  Works  Program  were  in  excess  of 
$165,000,000.  The  value  of  orders  placed  for 
materials   in   September  was   $57,000,000. 

Private  Building  Construction. — Employment 
in  the  private  building  construction  industry 
increased  2-2  percent  over  the  month  interval 
while  pay  rolls  increased  1-5  percent.  Employ- 
ment in  this  industry  in  September  1936  was 
23-2  percent  above  the  corresponding  month 
of  last  year  and  pay  rolls  were  36-6  percent 
greater  than  in  September  1935.  The  reports 
supplied  by  8,758  contractors  in  September 
1936  covered  107,965  employees  engaged  in 
erecting,  altering,  and  repairing  private  build- 
ings. Employees  on  projects  financed  by  the 
Public  Works  Administration,  Reconstruction 
Finance  Corporation  funds,  or  regular  appro- 
priations of  the  Federal,  State,  and  local 
governments  are  not  included  in  the  private 
building  construction  totals. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


'T^HE  Department  of  Labour  is  furnished 
•■-  from  month  to  month  with  information 
regarding  contracts  awarded  by  various  depart- 
ments of  the  Government  of  Canada  which 
include  among  their  provisions  fair  wages 
conditions  for  the  protection  of  the  labour  to 
be  employed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "A"  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Govern- 
ment supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was  passed  rescinding  the  "  B "  conditions 
previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which 
appeared  in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such  higher  rates  shall  apply  in  the 
execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wage  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "A"  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930, 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  "  The  Fair 
Wages  and  Eight  Hour  Day  Act,  1930."  This 
Act,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act,  1935,  which  came  into  force  on 
May   1,   1936.     The   clause   relating  to  wages 


and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 

"All  persons  in  the  employ  of  the  contractor, 
subcontractor,  or  any  other  person  doing  or 
contracting  to  do  the  whole  or  any  .part  of  the 
work  contemplated  by  the  contract  shall  during 
the  continuance  of  the  work  be  paid  fair  wages; 

"  The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per  day 
or  forty-tfour  hours  per  week  except  in  such 
special  cases  as  the  Governor  in  Council  may 
otherwise  provide,  or  except  in  case  of 
emergency  as  m.ay  he  approved  by  the  Minister." 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but  also 
to  workmen  employed  on  works  of  this  nature 
by  the  Government  direct  who  are  excluded 
from  the  operation  of  the  Civil  Service  Act.  It 
contains,  however,  a  provision  which  did  not 
appear  in  the  1930  legislation,  which  applies 
the  fair  wages  policy  to  works  of  construction, 
remodelling,  repair  or  demolition  that  are 
assisted  by  federal  grant  in  the  form  of  con- 
tribution, subsidy,  loan,  advance  or  guarantee. 

The  practice  of  the  different  departments 
of  the  Governnaent,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  repair 
or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
.  known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of 
fittings  and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which  J 
may  arise  as  to  wages  rates  for  overtime  and  l[ 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 
current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  de- 
cisions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause    or    schedule    inserted    in    his    contract 
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for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by 
such  workmen,  these  records  to  be  open  for 
inspection  by  fair  wages  officers  of  the  Govern- 
ment, any  time  it  may  be  expedient  to  the 
Minister  to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  statement 
showing:  (1)  the  wages  rates  and  hours  of 
labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  paj'-ments  remain  in  arrears;  and  (3)  that 
all  of  the  labour  conditions  of  the  contract 
have  been  complied  with.  In  the  event  of  de- 
fault being  made  in  the  payment  of  the  wages 
of  any  workmen  employed,  claim  therefor 
may  be  filed  with  the  Minister  of  the  Depart- 
ment with  which  the  contract  has  been  made 
and  payments  of  such  claim  may  be  made  by 
the  latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tracts are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"  B  "  Conditions  of  the  Fair  Wages  Orders  in 
Council,  it  is  required  that  the  contractor's 
premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any 
reasonable  time  by  any  officer  authorized  by 
the  Minister  of  Labour  for  this  purpose,  and 
that  the  premises  shall  be  kept  in  sanitary 
condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  tihe  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month  statements  were 
received  in  the  Department  of  Labour  show- 
ing  that   the    following    contracts,    containing 


fair     wage     conditions     have     recently    been 
executed  by  the  Government  of  Canada. 

Department  of  Marine 

Contracts  in  Group  "A"  (Construction,  Re- 
modelling, Repair,  etc.) 
Construction  of  a  combined  dwelling  and 
light,  fog  gun  house,  bam  and  store  shed  and 
boat  house  at  Point  Enragee,  N.S.  Name  of 
contractor,  Mr.  John  M,  MacDonald,  Louis- 
burg,  N.S.  Date  of  contract,  October  14th, 
1936.  Amount  of  contract,,  $10,168.00.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  30 
0  50 
0  50 
0  50 
0  55 

0  40 
0  50 
0  45 
0  55 
0  30 

0  35 

1  35 
0  55 
0  70 

0  35 
0  25 

day 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 

per 
week 

Carpenters                   ...       .... 

Painters 

Cement  and  concrete  mixer  oper- 

Ceme^t  finishers               ...   . 

Driver,  horse  and  cart 

Driver,  team  and  wa'^on 

Drivers 

Motor  truck  driver  and  truck— 1 
and  2  tons 

Electrician  (inside  wiremen) 

Plasterers'  helpers  (continuously  em- 
ployed   mixing    and    tempering 
material)  

Watchman 

Construction  of  a  new  operating  house  at 
the  wireless  station,  Point  Grey,  near  Van- 
couver, B.C.  Name  of  contractors,  Pacific 
Engineers  Ltd.,  Vancouver,  B.C.  Date  of  con- 
tract, September  8,  1936.  Amount  of  contract, 
$11,000.00.  A  fair  wages  schedule  was  inserti.'d 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Hoist  operators— gas.  or  electric.  . . 

per  hour 

$0  60 
0  80 
0  45 

0  80 

1  00 
1  00 
1  00 

0  62§ 

0  50 

1  50 

2  00 
0  40 

per 
day 

8 
8 
8 
8 
8 
8 
8 

8 
8 

8 
8 
8 

per 
week 

44 
44 

Labourers      

44 

Painters  and  glaziers 

44 

44 

44 

Plasterers      

44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 

44 

44 

Motor  truck  driver  and  truck — 

44 

3  tons                                      

44 

Watchman 

44 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing  hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  an  ice  protection  pier  on 
Lake  St.  Peter,  in  the  River  St.  Lawrence,  P.Q. 
Name  of  contractors,  Manseau  Shipyards,  Ltd., 
Sorel,  P.Q.  Date  of  contract,  October  14, 
1936.  Amount  of  contract,  $12,163.89.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 


Blacksmiths 

Carpenters 

Cement  and  concrete  mixer  operator 
(gas.  or  electric) 

Compressor  operator  (gas.  or  elec- 
tric)  

Drill  runners 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Driver 

Labourers 

Motor  truck  driver 

Motor  truck  driver  and  trucks— 
1  and  2  ton  truck 

3  ton  truck 

4  ton  truck 

5  ton  truck 

Powderman 

Pile  driver  engineer 

Pile  driver  fireman 

Timberman  (using  interchangeably 

such    tools    as    broad-axe,    saw, 
hammer,    cross-cut    saw,    adze, 

auger,  etc 

Watchman 


Tug  Crew — 

Captain 

Mate 

1st  engineer. 

Fireman 

Deckhand.. 

Cook 

Scowman . . . 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

SO  50 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

0  40 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

0  55 

8 

44 

0  30 

8 

44 

0  30 

8 

44 

0  35 

8 

44 

1  35 

8 

44 

1  85 

8 

44 

2  35 

8 

44 

2  85 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

0  35 

8 

44 

0  371 

8 

44 

0  25 

8 

44 

per  month 

customary 

and  board 

hours 

$140  00 

100  00 

125  00 

60  00 

55  00 

50  00 

55  00 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
•any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work.  .  j^ 

Removal  of  a  wreck  lying  in  the  Richelieu 
river,  P.Q.  Name  of  contractors,  Manseau 
Shipyards,  Ltd.,  Sorel,  P.Q.  Date  of  contract, 
October  28,  1936.  Amount  of  contract, 
$4,075.00.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Labourers 

Riggers 

Piledriver  engineer 

Acetylene  burners 

Blacksmiths 

Teamster,  team  and  wagon. 

Team.ster 

Stationary  engineers 

Firemen 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

psr      per 

day   week 

$0  30 

8        44 

0  40 

8        44 

0  55 

8        44 

0  50 

8        44 

0  50 

8        44 

0  55 

8       44 

0  30 

8        44 

0  55 

8       44 

0  35 

8       44 

N.B. — The  wages  rates  specified  above  are  mivimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates 
in  any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hoars  shall  not  be  exceeded  on  this  work. 


Department  of  National  Defence 

Contracts  in  Group  "A"  (Construction,  Re- 
modelling, etc.) 
Construction  of  a  bulkhead  wall  and  two 
slipways  at  Jericho  Beach  Air  Station,  Van- 
couver, B.C.  Name  of  contractors,  Northern 
Construction  Co.  and  J.  W.  Stewart  Ltd., 
Vancouver,  B.C.  Date  of  contract,  October 
17,  1936.  Amount  of  contract,  $94,700.00.  A 
fair  wages  schedule  was  included  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 
$0  75 

2  50 

0  681 

0  60 
0  80 
0  45 

0  50 

1  50 

2  00 

2  50 

3  00 

1  m 

1  00 
0  90 
0  90 
0  45 
0  65 
0  75 
0  90 
0  40 

8 

8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

per 
week 

44 

Divers  (half  day's   pay  to  be  al- 
lowed for  work  done  in  any  fore- 
noon or  afternoon) 

44 

Divers'  tenders 

44 

Compressor  operators— gas.  or  elec- 
tric  

44 

Carpenters 

44 

Labourers 

44 

Motor  truck  drivers 

44 

Motor  truck  drivers  with  truck— 
1  and  2  tons 

44 

3  tons 

44 

4  tons 

44 

44 

Pile  driver  foreman 

44 

Pile  driver  engineers 

44 

44 

Pile  driver  men 

44 

44 

Pile  driver  fireman 

44 

Tractor  operator 

44 

Wharf  and  dock  builders 

44 

Watchmen 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  tlian  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  5  married  quarters  (officers') 
at  the  Royal  Canadian  Air  Force  Station, 
Trenton,  Ont.  Name  of  contractors,  Frontenac 
Construction  Co.,  Ltd.,  Toronto,  Ont.  Date  of 
contract,  October  19,  1936.  Amount  of  con- 
tract, $65,940.00.  A  fair  wages  schedule  was 
included   in   the   contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Asbestos  insulation  workers 

per  hour 

$0  55 
0  55 
0  80 

0  40 
0  60 
0  55 

0  65 

0  45 

0  45 
0  35 
0  50 

day    week 
8        44 
8       44 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously  employed  at  mixing 

8        44 
8        44 

Carpenters          

8        44 

8        44 

Cement  and  concrete  mixer  operator 

8        44 

Cement  and  concrete  mixer  operator 
(gas  or  electric)      .       

8        44 

Compressor  operators  (gas.  or  elec- 
tric)              

8        44 

Drivers                                    

8        44 

Driver,  horse  and  cart 

8        44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Driver  team  and  wagon      .  . 

per  hour 

$0  65 
0  65 

0  65 

0  75 
0  40 
0  45 
0  35 
0  60 
0  55 
0  60 

0  40 

1  40 

1  90 

2  40 
2  90 
0  55 
0  55 
0  75 

0  40 
0  65 
0  45 
0  40 
0  65 
0  90 
0  90 
0  70 
0  55 
0  70 
0  80 
0  80 

0  40 
0  30 

per     per 

day    v/eek 
8        44 

Electricians 

8       44 

Engineers,  operating,  steam— single 

8        44 

Engineers,  operating,  steam— tliree 

8        44 

Firemen,  stationary    

»         44 

Hoist  operators  (gas.  or  electric) . . . 
Labourers      

00  OC 

8        44 

Lathers,  wood 

8        44 

8       44 

8        44 

Motor  truck  drivers  and  truck — 
1  and  2  ton 

8        44 

3  ton                   

8        44 

4  ton 

8        44 

5  ton         

8        44 

8       44 

Painters  and  glaziers 

8        44 

Plasterers 

8        44 

Plasterers'     helpers     (continuously 
employed  at  mixing  and  temper- 

8        44 

Plumbers  and  steamfitters 

8        44 

8        44 

Roofers  felt  and  gravel 

8        44 

8       44 

Shovel  operators  (gas.) 

8       44 

8        44 

Steam  shovel  cranemen 

8        44 

8        44 

8        44 

Structural  steel  workers 

8       44 

8       44 

Tile  setters'  helpers   (all  men  as- 
signed to  help  tradesmen) 

Watchman 

8       44 
8        44 

Trade  or  class  of  labour 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  married  airmen's  quarters 
(3  two-family  buildings)  at  Royal  Canadian 
Air  Force  Training  Station,  Trenton,  Ont. 
Name  of  contractors,  Frontenac  Construction 
Co.,  Ltd.,  Toronto,  Ont,  Date  of  contract, 
October  2,  1936.  Amount  of  contract,  $40,- 
950.00.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers 

per  hour 
$0  80 

0  40 
0  60 
0  55 

0  45 
0  65 

0  45 
0  50 
0  65 
0  35 
0  45 
0  65 
0  45 

day 
8 

8 
8 
8 

8 
8 

8 
8 
8 
8 
8 
8 
8 

per 

week 

44 

Brick  and  hollow  tile  helpers  (con- 
tinuously employed  mixing  and 

44 

44 

Cement  finishers                .       .    -  -  - 

44 

Cement  and  concrete  mixer 
ator— 

oper- 

44 

Steam 

Compressor     operators— gas. 

and 

44 
44 

Driver,  horse  and  cart 

44 

44 

44 

Drill  runners 

44 

44 

Hoist  operator— gas.  and  electric. . 

44 

Labourers 

Lathers,  metal 

Lathers,  wood 

Motor  truck  drivers 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Painters  and  glaziers 

Plasterers 

Plasterers'     helpers     (continuously 

employed  mixing  and  tempering 

material) 

Plumbers  and  steamfitters 

Powdermen 

Roofers,  felt  and  gravel  and  patent. 

Roofers,  shinglers 

Roofers,  sheet  metal 

Sheet  metal  workers 

Stonemasons 

Stonemasons'  helpers  (continuously 

employed  mixing  and  tempering 

mortar) 

Stone  cutters 

Tile  setters— ornamental 

Helpers  (all  men  assigned  to  help 

tradesmen) 

Waxers  and  polishers— floor 

Watchmen 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  35 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

1  90 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  40 

8 

44 

0  60 

8 

44 

0  65 

8 

44 

0  65 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  70 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  40 

8 

44 

0  30 

8 

44 

Note. — In  any  instance  where  no  rate  is  quoted  for  "Help- 
ers," such  helpers  shall  not  receive  less  than  the  minimum 
rate  specified  for  labourers. 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  water  and  sewage  service 
connections  for  18  airmen's  married  quarters 
at  the  Royal  Canadian  Air  Force  Station, 
Trenton,  Ont.  Name  of  contractors,  Fron- 
tenac Construction  Co.,  Ltd.,  Toronto,  Ont. 
Date  of  contract,  October  19,  1936,  Amount 
of  contract,  SI, 532.00.  A  fair  wages  schedule 
was  included  in  the  contract  a.s  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers             

per  hour 

$0  35 
0  65 

0  40 
0  55 
0  60 
0  65 
0  35 

0  40 

1  40 

1  90 

2  40 
2  90 

8        44 

8        44 

Plumbers  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men)            

8        44 

Cement  finishers 

8       44 

8        44 

Driver  team  and  wagon    

8        44 

8       44 

Motor  truck  drivers          

8        44 

Motor  truck  driver  and  truck — 
1  and  2  tons       

8        44 

3  tons 

8        44 

4  tons  

8        44 

8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 

The  wages  rates  specified  above  are  minimum  rates  only 
and  nothing  herein  contained  shall  be  considered  as  exempting 
contractors  from  the  payment  of  higher  rates  in  any  instance 
where  such  higher  rates  are  fixed  by  provincial  legislation. 
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Erection  of  a  sergeants'  mess  building  at  the 
Royal  Canadian  Corps  of  Signal  Depot,  Barrie- 
field,  Ont.  Name  of  contractors,  Frontenac 
Construction  Co.,  Ltd.,  Toronto,  Ont,  Date 
of  contract,  October  19,  1936.  Amount  of 
contract,  $37,666.00.  A  fair  wages  schedule  was 
included  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Asbestos  insulation  workers 

Blacksmiths 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously  employed  at  mixing 
and  tempering  mortar) 

Carpenters 

Cement  finishers 

Cement  and  concrete  mixeroperator 
(steam) 

Cement  and  concrete  mixer  operator 
(gas.  or  electric) 

Compressor  operator  (gas.  or  elec- 
tric)   

Drivers 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Engineers,  operating  (steam)  (single 
or  double  drums) 

Engineers,  operating  (steam)  (three 
or  more  drums) 

Electricians 

Firemen  (stationary) 

Hoist  operators  (gas.  or  electric) . . . 

Labourers 

Lathers,  metal 

Lathers,  wood 

Machinists 

Motor  truck  drivers 

Motor  truck  drivers  and  trucks— 
1  and  2  ton  truck 

3  ton  truck 

4  ton  truck 

5  ton  truck 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'    helpers     (continuously 

employed  at  mixing  and  temper- 
ing material) 

Plumbers  and  steamfitters 

Roofers,  felt  and  gravel 

Rodmen — reinforced  steel 

Sheet  metal  workers 

Shovel  operators  (gas) 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Steam  shovel  oilers 

Stone  cutters 

Structural  steel  workers 

Tile  setters  (ornamental) 

Tile  setters'  helpers  (all  men  as- 
signed to  help  tradesmen) 

Watchman 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  70 
0  65 
0  95 


0  45 
0  75 
0  95 

0  65 

0  50 

0  50 
0  40 
0  55 
0  75 

0  65 


0  70 
0  70 
0  70 

0  45 

1  45 

1  95 

2  45 
2  95 
0  60 
0  70 
0  95 


0  45 
0  80 
0  45 
0  50 
0  70 
0  90 
0  90 
0  70 
0  55 
0  50 
0  95 
0  80 
0  95 

0  45 
0  35 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 


8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  two  magazines  at  the  Royal 
Canadian  Air  Force  Station,  Trenton,  Ont. 
Name  of  contractors,  Frontenac  Construction 
Co.,   Ltd.,  Toronto,   Ont.     Date    of   contract, 


October  23,  1936.  Amount  of  contract,  $2,- 
525.00.  A  fair  wages  schedule  was  included  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Bricklayers  and  masons 

per  hour 

$0  80 
0  60 
0  55 
0  45 
0  65 
0  65 
0  35 
0  35 

0  40 

0  40 

1  40 

1  90 

2  40 
2  90 
0  55 
0  75 

0  40 
0  65 
0  40 
0  65 

day 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

per 
week 

44 

44 

Cement  finishers 

44 

Concrete  mixer  operator  (gas) 

Concrete  mixer  operator  (steam) . . . 

44 
44 
44 

Driver 

44 

44 

Mason's  helpers  (continuously  em- 
ployed at  mixing  and  tempering 
mortar) 

44 

44 

Motor  truck  driver  and  truck— 
1  and  2  ton 

44 

3  ton 

44 

4  ton     

44 

5  ton 

44 

Painters  and  glaziers 

44 
44 

Plasterers'     helpers     (continuously 
employed  at  mixing  and  temper- 
ing material) 

44 

Plumbers  and  steamfitters 

Roofers,  felt  and  gravel 

44 
44 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Repairing  and  painting  the  roofs  of  the  drill 
hall  at  Ottawa,  Ont.  Name  of  contractors, 
Ottawa  Roofing  &  Supply  Co.,  Ottawa,  Ont. 
Date  of  contract,  October  7,  1936.  Amount  of 
contract,  $2,057.00.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Roofers,  sheet  metal. . . 
Roofers,  felt  and  gravel 

Carpenters 

Painters  and  glaziers. . . 

Painters,  spray 

Labourers 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  75 
0  45 

0  70 
0  65 
0  80 
0  40 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


Construction  of  a  concrete  conduit  for  the 
extension  of  the  steam  heating  main  to  Sea- 
plane Hangar  S.l  at  the  Royal  Canadian  Air 
Force  Station,  Trenton,  Ont.  Name  of  con- 
tractors, Frontenac  Construction  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  October  9, 
1936.      Amount    of    contract   $4,765.     A    fair 
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wages  schedule  was  inserted   in  the   contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not laore 

than 

Carpenters 

Cement  finishers 

per  hour 

$0  60 
0  55 

0  65 

0  45 

0  45 
0  35 
0  50 
0  65 

0  40 

1  40 

1  90 

2  40 
2  90 
0  45 
0  65 
0  80 
0  30 

day 

8 
8 

8 

8 

8 
8 

I 

8 

8 
8 
8 
8 
8 
8 
8 
8 

week 

Cement  and  concrete  mixer  operator 
(steam)              ...   .       ... 

Cement  and  concrete  mixer  operator 
(gas  or  electric) 

Compressor  operators  (gas  or  elec- 
tric)   

Driver,  horse  and  cart 

Motor  truck  drivers  and  truck — 

3  ton 

4  ton 

5  ton 

Sheet  metal  workers      

Watchman 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Supply  and  erection  of  balustrades  for  con- 
crete staircases  in  Barrack  Block  No.  3  at  the 
R.C.A.F.  Station,  Trenton,  Ont.  Name  of  con- 
tractors, Frontenac  Construction  Co.,  Ltd., 
Toronto,  Ont.  Date  of  contract,  October  15, 
1936.  -Amount  of,  contract,  $580.00.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  w^ages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Ornamental  iron  workers 

per  hour 

$0  55 
0  60 
0  55 
0  35 

per      per 
day    week 

8        44 

8        44 

Painters 

8        44 

8        44 

N.B. — The  wages  rates  specified  a,bove  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  dormitory  wing  and  con- 
necting archway  at  the  Royal  Military  College, 
Kingston,  Ont.  Name  of  contractors,  Pigott 
Construction  Co.,  Ltd.,  Hamilton    Ont.    Date 


of  contract,  October  13,  1936.  Amount  of  con- 
tract, $89,000.00.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


.Asbestos  insulation  workers 

Blacksmiths 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  laj^ers'  help- 
ers (continuously  employed  at 
mixing  and  tempering  mortar) 

Carpenters 

Cement  finishers 

Cement  and  concrete  mixer  operator 
(steam) 

Cement  and  concrete  mixer  operator 
(gas  or  electric) 

Compressor  operators  (gas  or  elec 
trie) 

Drivers 

Driver,  horsb  and  cart 

Driver,  team  and  wagon 

Electricians 

Engineers,  operating,  steam — single 
or  double  drums 

Engineers,  operating,  steam^three 
or  more  drums 

Firelnen,  stationary 

Hoist  operators  (gas  or  electric) 

Labourers 

Lathers,  metal 

Lathers,  wood 

Machinists 

Motor  truck  drivers 

Motor  truck  drivers  and  truck— 
1  and  2  tons 

3  tons 

4  tons 

5  tons 

Ornamental  iron  workers 

Painters  and  glaziers 

Plasterers 

Plasterers'     helpers     (continuously 

employed  at  mixing  and  temper- 
ing material) 

Plumbers  and  steamfitters 

Rodmen — reinforced  steel 

Roofers,  felt  and  gravel 

Sheet  metal  workers 

Shovel  operators  (gas) 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Stone  cutters 

Structural  steel  workers 

Tile  setters  (ornamental) 

Tile  setters'  helpers  (all  men  as- 
signed to  help  tradesmen) 

Watchman 


Rates 
of  wages 
not  less 

than 


per  he 


$0  70 
0  65 
0  95 


0  45 
0  75 
0  95 

0  65 

0  50 

0  50 
0  40 
0  55 
0  75 
0  70 

0  65 

0  75 
0  45 
0  50 
0  40 
0  70 
0  70 
0  70 

0  45 

1  45 

1  95 

2  45 
2  95 
0  00 
0  70 
0  95 


0  45 
0  80 
0  50 
0  45 
0  70 
0  90 
0  90 
0  70 
0  55 
0  95 
0  80 
0  95 

0  45 
0  35 


Hours 

of  labour 

not  more 

than 


per      per 

day  week 

8  44 
8  44 
8        44 


8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates 
in  any  instance  whore  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Supply  and  erection  of  steel  water  storage 
tank  at  the  Dominion  Arsenal,  Valcartier, 
P.Q.  Name  of  contractors,  Horton  Steel 
Works,  Ltd.,  Montreal,  P.Q.  Date  of  contract, 
October  17,  1936.  Amount  of  contract,  $13,- 
500.00.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  60 

0  50 
0  60 
0  05 
0  75 
0  60 
0  45 
0  65 
0  55 
0  65 
0  40 

0  45 

1  45 
1  95 
0  35 

.per     per 
day   week 

8       44 

Cement  and  concrete  mixer  oper- 
ator- 
Gas  or  electric 

8        44 

Steam 

8        44 

Boilermakers 

8        44 

8        44 

Engineers,  operating — 1  or  2  drums. 
Hoist  operators— Gas  or  electric... . 
Electricians  (inside  wiremen) 

8        44 
8        44 
8        44 
8        44 

Plumbers  and  steamfitters 

8        44 
8        44 

Motor  truck  driver 

Motor  truck  driver  and  truck — 
1  and  2  tons  

8        44 
8        44 

3  tons                           

8        44 

8        44 

wages   schedule  was  inserted   in   the   contract 
as  follows: — 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  e.xceeded  on  this  work. 


Supply  and  installation  of  No.  4  Pepper 
Stoker  in  "C"  Block,  Tete  de  Pont  Barracks, 
Kingston,  Ont.  Name  of  contractor  Mr. 
George  Nobes,  Kingston,  Ont.  Date  of  con- 
tract, October  23,  1936.  Amount  of  contract, 
$650.00.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously  employed  at  mixing 

per  hour 

$0  95 

0  45 
0  70 
0  40 
0  70 
0  80 
0  70 

8        44 
8        44 

Electricians 

8        44 

8       44 

Painters    

8        44 

8        44 

Sheet  metal  worKers 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  cun-ent  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  garage  at  the  Permanent 
Force  Barracks,  St.  Johns,  P.Q.  Name  of  con- 
tractors, Stewart  Construction  Co.,  Ltd.,  Sher- 
brooke,  P.Q.  Date  of  contract,  October  24, 
1936.     Amount    of    contract,    $18,648.    A    fair 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

per  hour 

$0  50 
0  50 
0  70 
0  50 
0  50 

0  40 
0  55 

0  40 
0  55 
0  30 

0  75 
0  85 
0  85 
0  65 
0  55 
0  40 
0  35 
0  55 
0  30 
0  45 
0  70 

0  55 

1  35 
1  85 
0  35 
0  50 
0  50 
0  70 
0  35 
0  55 
0  35 
0  55 
0  60 
0  75 
0  55 
0  40 
0  25 

per 
day 

8 
8 
8 
8 
8 

8 
8 

8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

per 
week 

Bricklayers  and  masons 

Cement  finishers 

Cement    mixer    operators— gas    or 
electric 

Cement  mixer  operators— steam. . . 
Compressor  operators— gas  or  elec- 
tric                       .     . 

Driver    ...              .          ... 

Excavator- 
Bear  Cat    

Steam  shovel  engineer      

Steam  shovel  firemen        

Fireman,  stationary 

Labourers      

Tile  setters           

Motor  truck  driver  and  truck— 

3  tons                       

Motor  truck  drivers 

Ornamental  iron  workers    

Plasterers                    

Plumbers  and  steamfitters 

Sheet  metal  workers       

Structural  steel  worker         

Engineers,  operating,  steam 

Hoist  operators— gas  or  electric — 

N.B.— Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  three-masted  wooden 
Auxiliary  sailing  schooner  to  be  delivered  at 
H.M.C.  Dockyard,  Halifax,  N.S.  Name  of 
contractors,  Meteghan  Shipbuilding  Co.,  Ltd.. 
Meteghan,  N.S.  Date  of  contract,  October  o. 
1936.  Amount  of  contract,  $57,508.  The  fol- 
lowing clause  and  fair  wages  schedule  were 
inserted  in  the  contract: — 

All  workmen,  labourers,  or  other  persons 
who  perform  labour  on  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  suoh 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  dis- 
trict in  which  the  work^  is  being  performed  for 
the  character  or  class  of  work  in  which  they 
are  respectively  engaged,  and  if  there  be  no 
current  rate  in  such  district,  then  a  fair  and 
reasonable  rate.  In  no  event  shall  the  wages 
be  less  than  those  set  out  in  the  schedule  of 
minimum  rates  hereunder.    The  working  hours 
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shall  not  exceed  eight  hours  a  day,  unless,  for 
the  protection  of  life  or  property  or  for  other 
cause  shown  to  the  satisfaction  of  the  Min- 
ister of  Labour,  longer  hours  of  service  are 
required.  The  following  is  the  schedule  of 
wages  and  worldng  day  hours: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 

$0  67i 
0  675 
0  67^ 
0  67- 
0  67^ 
0  675 
0  67i 
0  67j 
0  50 

day    week 
8 

Caulkers — wood    .   .       

8 

8 

Machinists              .   .       

8 

Pipefitters 

8 

Electricians             

8 

8 

Shipwright      

8 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  worldng 
hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Supplying  and  setting  of  tile  on  the  floors 
and  walls  of  all  toilets  in  Barrack  Block  No.  3, 
R.C.A.F.  Station,  Trenton,  Ont.  Name  of 
contractor,  Mr.  Arthur  A.  Sills,  Belleville, 
Ont.  Date  of  contract,  October  24,  1936. 
Amount  of  contract,  $5,950.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  55 
0  45 
0  65 
0  35 

0  40 

1  40 

1  90 

2  40 
2  90 
0  65 
0  80 

0  40 

day 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 

week 

Concrete  mixer  operator  (gas . ) 

Concrete  mixer  operator  (steam) . . . 
Labourers                      

Motor  truck  driver  and  truck— 

3  ton 

4  ton 

5  ton 

Sheet  metal  workers          

Tile  setters 

Tile  setters'  helpers  (all  men  as- 
signed to  help  tradesmen) 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  ouch 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Installation  of  pipe  fittings,  etc.,  for  the 
extension  of  steam  heating  main  to  Seaplane 
Hangar  S.l  at  the  Royal  Canadian  Air  Force 


Station,  Trenton,  Ont,  Name  of  contractors. 
Frontenac  Construction  Co.,  Ltd.,  Toronto. 
Date  of  contract,  October  24,  1936.  Amount 
of  contract,  $7,715.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

Blacksmiths            

per  hour 

$0  55 
0  55 
0  35 
0  50 
0  65 
0  35 
0  60 

0  40 

1  40 

1  90 

2  40 
2  90 
0  55 
0  65 

per      per 
day   week 

8        44 
8        44 

8        44 

Driver,  horse  and  cart 

8        44 

8        44 

Labourers    

8        44 

8        44 

Motor  truck  drivers 

8        44 

Motor  truck  drivers  and  truck — 
]  and  2  ton  

8        44 

3  ton 

8        44 

4  ton 

8        44 

5  ton 

8        44 

Painters       

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Supply  and  erection  of  toilet  partitions  in 
Landplane  Hangar  A.l  at  the  Royal  Canadian 
Air  Force  Training  Station,  Trenton,  Ont. 
Name  of  contractor,  Mr.  John  J.  Macnab, 
Trenton,  Ont.  Date  of  contract,  October  14, 
1936.  Amount  of  contract,  $460.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers 

per  hour 

$0  35 
0  55 

0  65 

day    week 
8        44 

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum,  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Alterations  and  repairs  to  the  William 
Street  Armoury  at  Sherbrooke,  P.Q.  Name 
of  contractors,  Stewart  Construction  Co.,  Ltd., 
Sherbrooke,  P.Q.     Date   of  contract,  October 
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27,  1936.  Amount  of  contract,  approximately, 
$4,945.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Nature  of  contract 


Trade  or  class  of  labour 


Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 

(continuously  employed  at  mixing 

and  tempering  mortar) 

Carpenters  and  joiners 

Cement  finishers 

Cement  and  concrete  mixer  operator 

(gas .  or  electric) 

Electricians  (inside  wiring) 

Labourers 

Lathers,  metal 

Lathers,  wood 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  and  2  ton 

3  ton 

4  ton 

5  ton 

Plasterers 

Plasterers'     helpers     (continuously 

employed  at  mixing  and  temper- 
ing material) 

Painters 

Stonemasons 

Stonemasons'  helpers  (continuously 
employed  at  mixing  and  temper- 
ing mortar) 


Hours 

of  labour 

not  more 

than 


per     per 
day   week 


44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  pro\dncial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Contracts  in  Group  "  B "  (Manufacture  of 
Equipment  and  Supplies) 
The  following  is  a  statement  of  contracts 
aiwarded  by  the  Department  of  National  De- 
fence during  the  month  of  October,  1936,  for 
the  manufacture  and  repair  of  various  classes 
of  equipment  and  supplies,  which  contracts 
included  in  all  cases  the  "  B "  labour  con- 
ditions above   referred   to: — 


Nature  of  contract 


Parachutes  for  aeroplanes . . 

Barrack  room  lockers 

Cylinders,  CO -2  (fully 
charged) 

Reconditioning  and  modifying 
Fairchild  M-onoplane 

Aircraft 

Transparent  hoods  and  wind- 
shields for  Atlas  Aircraft . . . 

Aircraft 

Aeroplane  skis 

Warm  greatcoats 

Serge  jackets,  drab 


Contractor 


Irving   Air   Chute  Co.,   Fort 

Erie,  Ont. 
Dennisteel  Corporation  Ltd., 

London,  Ont. 

C.  Kirkland  McLeod,  Mont- 
real, P.Q. 

Fairchild  Aircraft  Ltd.,  Lon- 

gueuil,  P.Q. 
Fleet  Aircraft  of  Canada,  Ltd., 

Fort  Erie,  Ont. 

Armstrong  Siddeley  Motors, 
Ltd.,  Ottawa,  Ont. 

Canadian  Vickers  Ltd.,  Mont- 
real, P.Q. 

Ottawa  Car  Mfg.  Co.,  Ltd., 
Ottawa,  Ont. 

Workman  Uniform  Co.,  Ltd., 
Montreal,  P.Q. 

Workman  Uniform  Co.,  L,dt. 
Montreal,  P.Q. 


Serge,  drab 

Parts  for  anti-gas  respirators . 

Parts  for  anti-gas  respirators. 
Parts  for  anti-gas  respirators . 

Horse  rugs 

Whipcord,  drab 

Serge  trousers,  drab 

Tent  cordage 

Cloth,  drab 

Kahki  drill 

Boundary  marker  sets 

Dowty  pedestals 


Contractor 


Dominion    Woollens    &    Wor 

steds  Ltd.,  Toronto,  Ont. 
B.  F.  Goodrich  Rubber  Co 

of  Canada,  Ltd.,  Kitchener 

Ont. 
Coulter  Copper  &  Brass  Co. 

Ltd.,  Toronto,  Ont. 
Canadian  Die  Casters,  Gait 

Ont. 
Hugh  Carson  Co.,  Ltd.,  Ot 

tawa,  Ont. 
Dominion    Woollens    &    Wor- 
steds, Ltd.,  Toronto,  Ont. 
Workman  Uniform  Co.,  Ltd. 

Montreal,  P.Q. 
Doon  Twines  Ltd.,  Kitchener 

Ont. 
Paton    Mfg.    Co.,    Montreal 

P.Q. 
Montreal  Cottons  Ltd.,  Mont 

real,  P.Q. 
Canadian   Bridge   Co.,    Ltd., 

WalkerviUe,  Ont. 
B.  J.  Coghlin  Co.,  Ltd.,  Mont 

real,  P.Q. 


Contracts  in  Group  "  A "   (Construction,  Re- 
modelling, Repair,  etc.) 

Reconditioning  the  ferry  wharf  and  the 
C.N.R.  wharf  at  Three  Rivers,  P.Q.  Name 
of  contractors,  The  Foundation  Company  of 
Canada,  Ltd.,  Montreal,  P.Q.  Date  of  con- 
tract, September  23,  1936.  Amount  of  con- 
tract, approximately,  $9,788.  A  fair  wages 
schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths            

per  hour 

$0  55 
0  55 
0  55 
0  50 

0  45 
0  60 

0  45 

0  50 

1  75 
0  50 
0  45 
0  35 
0  50 
0  60 
0  60 
0  45 
0  65 
0  35 
0  55 

0  40 

1  40 

1  90 

2  40 
0  50 
0  65 
0  40 
0  35 
0  60 
0  40 
0  45 
0  45 
0  45 
0  85 

per      per 
day   week 

8        44 

Burners  and  welders,  elec.  acetylene 
Carpenters  and  joiners                 .... 

8        44 
8        44 

8        44 

Conapressor  operators,  gas.  or  elec- 

8        44 

Concrete  mixer  operators,  steam. . . 
Concrete  mixer  operators,  gas.  or 

8        44 
8        44 

Crane  operators,  gas.  or  electric 

Divers  (half  day's  pay  to  be  al- 
lowed for  work  done  in  any  fore- 

8        44 
8        44 

Divers'  tenders         

8       44 

8        44 

Drivers               

8        44 

Driver,  horse  and  cart       .       .   . 

8        44 

8        44 

Electricians                   

8        44 

Hoise  runner— gas.  or  electric 

Hoise  runner — steam       

8       44 
8       44 

8       44 

8       44 

Motor  truck  drivers 

8        44 

Motor  truck  drivers  and  truck — 
1  and  2  tons             

8        44 

3  tons 

8       44 

4  tons 

8       44 

8        44 

8       44 

Pile  driver  firemen      

8       44 

8       44 

Plumbers  and  steamfitters         .... 

8       44 

Plumbers  and  steamfitters'  helpers. 
Pumpmen     

8       44 
8        44 

Riggers  (general)        .   .       

8       44 

Rodmen— Reinforcing  steel 

Steam  shovel  engineers 

8        44 
8       44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Steam  shovel  cranemen 

per  hour 

$0  65 
0  55 
0  50 
0  85 
0  75 

0  42 
0  45 
0  30 

per     per 

day   week 

8        44 

8       44 

Steam,  shovel  oilers         

8        44 

8        44 

8        44 

Timbermen  and  cribmen  (using  in- 
terchangeably such  tools  as 
broad-axe,  saw,  hammer,  cross- 
cut saw,  adze,  auger,  etc 

Tractor  operators         

8        44 
8        44 

Watchmen         

8        44 

Trade  or  class  of  labour 


N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  in  this  work. 


Floating  Derrick  Crews- 
Engineer 

Assistant  engineer 

Per  month 
and  board 

$125  00 
100  00 
60  00 
65  00 
55  00 
50  00 

140  00 
100  00 
125  00 
100  00 
60  00 
55  00 
50  00 
40  00 
40  00 
55  00 

Customary 
hours 

Fireman           

Oiler    

Deckhand         

Tug  Crews— 
Captain 

« 

Mate 

« 

« 

2nd  engineer      ... 

« 

i< 

Deckhand         .     . .       .... 

« 

Cook         

" 

2nd  cook               

i< 

" 

Scowmen          

« 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Repairing  west  wall  of  Pier  No.  1,  Princess 
Louise  Docks,  and  construction  of  freight 
shed  in  Harbour,  Quebec,  P.Q.  Name  of  con- 
tractors, The  Ogilvie  Construction  Co.,  Ltd., 
Montreal,  P.Q.  Date  of  contract,  September 
14,  1936.  Amount  of  contract,  approximately, 
$665,078.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  40 
0  60 
0  55 

0  60 

0  50 

0  50 
0  60 

0  55 

1  75 
0  50 
0  85 

per     per 
day   week 

8        44 

Carpenters  and  joiners 

8        44 

Cement  finishers 

8        44 

Cement  and  concrete  mixer  oper- 

8        44 

Cement  and  concrete  mixer  oper- 
ators— gas  and  electric 

8        44 

Compressor  operators,  gas  and  elec- 
tric  

8        44 

Crane  operators — steam 

8        44 

Crane  operators— gas  and  electric . . 

Divers  (half  day's  pay  to  be  al- 
lowed for  work  done  in  any  fore- 
noon or  afternoon) 

8        44 
8        44 

Divers'  tenders 

8        44 

Dragline  operators— steam 

8        44 

Dragline  fireman 

DragUne  oilers 

Drivers 

Drivers,  horse  and  cart 

Drivers,  team  and  wagon 

Electricians ._ 

Engineers,  operating,  steam — single 

or  double  drums 

Firemen — stationary 

Hoist  operators,  gas  or  electric 

Labourers 

Machinists 

Mastic  floor  spreaders  and  layers. . 
Mastic  floor  rubbers  and  finishers. . 

Mastic  floor  kettlemen 

Motor  boat  operators 

Motor  truck  drivers 

Motor  truck  drivers  and  truck — 

1  to  2  ton  truck 

3  ton  truck 

4  ton  truck 

Painters 

Pipefitters  (surface — temporary 

work) 

Pile  driver  engineer 

Pile  driver  labourers 

Pile  driver  firemen 

Derrick  engineers 

Derrick  firemen 

Pumpmen 

Riggers  (general) 

Rodmen— reinforced  steel 

Roofers — composition 

Roofers— felt  and  gravel  and  patent 

Roofers — sheet  metal 

Sheet  metal  workers 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Steam  shovel  oilers 

Structural  steel  workers 

Timbermen  and  cribmen* 

Tractor  operators 

Watchmen 

Welders  and  burners  (on  steel  erec- 
tion)   


Rates 
of  wages 
not  less 

than 


per  hour 

$0  55 
0  50 
0  40 
0  55 
0  65 
0  65 


0  40 
0  45 

0  45 

1  45 

1  95 

2  45 
0  55 

0  55 
0  80 
0  40 
0  45 
0  60 
0  40 
0  50 
0  50 
0  50 
0  50 
0  45 
0  65 
0  65 
0  85 
0  65 
0  55 
0  50 
0  75 
0  50 
0  50 
0  35 

0  75 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  84 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


44 
44 
44 
44 

44 
44 

44  1 
44  J 
44  ] 
44  ^ 
44  1 
44  i 
44  3 
44  j 
44  1 
44  I 
44  1 
44  I 
44 
44 
44 
44 
44 
44 
44 

44 


18 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

*  (Using  interchangeably  such  tools  as  broad-axe,  hammer, 
cross-cut  saw,  auger,  adze.) 


Reconditioning  the  substructure  of  Pier  No. 
2,  Deep  Water  Terminal,  Halifax,  N.S.  Name 
of  contractors,  Gunite  and  Waterproofing,  Ltd., 
Montreal,  P.Q.  Date  of  contract,  October, 
1936.  Amount  of  contract,  $9,500.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  70 
0  60 

0  50 

1  00 
0  50 
0  60 
0  50 
0  50 

per      per 
day   week 

8        44 

Carpenter 

8        44 

8        44 

Cement  gun  nozzleman            

8        44 

8        44 

8        44 

Jack  hammer  operator 

8        44 

Air  chipper  operator 

8        44 
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Trade  or  class  of  labour 


Labourer 

Pipefitter  (surface — temporary 
work) 

Rigger 

Timberman  (using  interchangeably 
such  tools  as  broad-axe,  saw, 
hammer,  cross-cut  saw,  adze, 
auger,  etc. ) 

Timberman  helpers  (men  assigned 
to  help  tradesmen) 

Watchmen 


Rates 
of  wages 
not  less 

than 


per  hour 

$0  40 

0  55 
0  50 

0  50 

0  45 
0  35 


Hours 

of  labour 

not  more 

than 

per     per 

day   week 

8       44 

8        44 
8        44 


44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

''?  Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Maintenance  dredging  in  Deep  Water  Berths 
on  west  side  of  Saint  John  Harbour,  N.B. 
Name  of  contractors,  The  Saint  John  Dry 
Dock  &  Shipbuilding  Co.,  Ltd.,  Saint  John. 
N.B.  Date  of  contract,  September  28,  1936. 
Amount  of  contract,  $26,000.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Dredge  Crew- 

per  month 

$175  00 
100  00 
150  00 
125  00 
75  00 
75  00 
65  00 
60  00 
75  00 
50  00 

150  00 
100  00 
125  00 
65  00 
60  00 
70  00 

150  00 
125  00 
65  00 
60  00 
70  00 
60  00 

115  00 
65  00 
60  00 
80  00 

with  board 
and  lodging 

Mate       

« 

<« 

Spprind  pnffineer                       

u 

« 

Oiler 

" 

" 

Deckhands                       

it 

Cook— First      

«« 

Second          

« 

Tug  Crew— 

„ 

Mate          

«« 

" 

Fireman          

" 

Deckhands 

c< 

Cook         

" 

Navigable  Barge  or  Scow — 
Captain      , 

„ 

« 

Fireman          

" 

Deckhands                       .   . 

« 

Cook         

" 

Scowman          

" 

Derrick  Scow — 
Operating  engineer       ... 

u 

" 

Deckhands        

" 

Motor  boat  operator 

" 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Electricians 

per  hour 

$0  65 
0  40 

0  45 

1  45 

1  95 

2  45 
2  95 
0  65 

0  55 
0  70 

0  45 

0  65 
0  35 

day 

8 
8 
8 

8 
8 
8 
8 
8 

8 
8 

8 

8 

8 

per 
week 

44 

Labourers 

44 

Motor  truck  driver 

44 

Motor  truck  driver  and  truck — 
1  to  2  ton  truck 

44 

3  ton  truck 

44 

44 

5  ton  truck 

44 

Machinists 

44 

Pipefitters  (surface — temporary 
work) 

44 

Plumbers  and  steam  fitters         .... 

44 

Plumbers'  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men)       

44 

Welders  and  burners  (acetylene  or 
electric)      

44 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 


Department  of  Public  Works 

Contracts  in  Group  "  A "   (Construction, 
Remodelling,   Repair,   etc.) 

Reconstruction  of  the  public  wharf  at  Edge- 
wood,  Kootenay  West  District,  B.C.  Name  of 
contractor,  Mr.  Frank  R.  MoCharles,  Van- 
couver, B.C.  Date  of  contract,  October  22, 
1936.  Amount  of  contract,  approximately, 
$8,209.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  engineer            .       ... 

per  hour 

$0  65 
0  45 
0  40 

day   week 
8        44 

8        44 

Labourers             .       

8       44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

WTiere,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  alterations  and  additions  to 
Building  No.  101,  H.M.C.  Dockyard,  Es- 
quimalt,  B.C.  Name  of  contractor,  Mr.  Leslie 
G.  Scott,  Victoria,  B.C.  Date  of  contract, 
October  10,  1936.    Amount  of  contract,  $10;230.. 
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A   fair   wages   schedule   was   inserted   in    the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Cement  and  concrete  mixer  oper- 
ator- 
Gas,  or  electric 

per  hour 

$0  55 
0  70 
0  60 
0  90 
0  50 
0  90 

0  50 
0  70 
0  70 
0  70 
0  90 

0  50 
0  70 
0  90 
0  50 
0  65 
0  80 

0  50 
0  75 
0  45 
0  85 
0  45 

0  50 

1  50 

2  00 
0  40 

per     per 
day    week 

8        44 

Steam 

8        44 

8        44 

Stonemasons            

8        44 

8        44 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  help- 
ers*     

8        44 
8        44 

Carpenters  and  joiners    .   .   . 

8        44 

8        44 

Roofers  shingle  (wood)            . .   . 

8        H 

Tile  setters         

8        44 

Tile  setters'  helpers  (all  men  as- 
signed to  help  tradesmen) 

Lathers,  m^etal  .       

8        44 
8        44 

8        44 

Plasterers'  helpers*       

8        44 

8        44 

Plumbers  and  steamfitters 

8        44 

Plumbers'  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men)                                        

8        44 

Electricians  (inside  wiremen) 

Labourers                       .       

8        44 
8        44 

8        44 

Driver                           

8        44 

8        44 

Motor  truck  driver  and  truck 

8        44 

3  tons                       

8        44 

8        44 

♦Helpers  (continuously  employed  mixing  and  tempering 
mortar  or  material). 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates 
in  any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

K«  Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  wharf  extension  at  Dur- 
ham, N.B.  Name  of  contractor,  Mr.  Charles 
L.  Comeau,  Caraquet,  N.B.  Date  of  contract, 
September  22,  1936.  Amount  of  contract,  ap- 
proximately $21,091.00.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters 

per  hour 

$0  50 
0  40 
0  55 
0  50 
0  30 
0  45 
0  55 
0  30 

0  35 

1  35 

1  85 

0  37i 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

8 

per 
week 

Hoist  engineman — gas.         

Hoist  engineman — steam 

Blacksmith 

Labourer  

Driver,  horse  and  cart 

Driver,  team  and  wagon       .... 

Drivers ... 

Motor  truck  drivers 

Motor  truck  driver  and  truck — 
1  to  2  tons 

3  tons 

Timberman  or  cribman  (usinginter- 
changeably  such  tools  as  broad- 
axe,  cross-cut  saw,  hammer,  auger 
adze) 

44 

Construction  of  a  public  building  at  Beau- 
sejour,  Man,  Name  of  contractor,  Mr.  R. 
Sigurdson,  Winnipeg,  Man.  Date  of  con- 
tract, October  8,  1936.  Amount  of  contract, 
$8,360.00  and  unit  prices  for  additional  work. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Cement  and  concrete  mixer  oper- 
ator— gas.  or  electric         

per  hour 

$0  45 
0  55 

0  90 

0  421 
0  80 
0  80 
0  65 
0  70 
0  65 
0  40 
0  671 
0  421 
0  95 
0  421 
0  90 
0  42i 
0  70 
0  90 

0  421 
0  65 
0  80 

0  421 
0  75 
0  35 
0  50 
0  65 
0  35 

0  40 

1  40 
1  90 
0  30 

day 

8 
8 

8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

week 
44 

44 

Stonemasons  and  brick  and  hollow 
tile  layers 

44 

Stonemasons'  and  brick  and  hollow 
tile  layers'  helpers  (continuously 
employed  mixing  and  tempering 
mortar)      . .                 

44 

44 

Structural  steel  workers 

44 

Ornamental  iron  workers 

44 

44 

Sheet  metal  workers 

44 

44 

Terrazzo  layers 

44 

Terrazzo  finishers  and  helpers 

Marble  setters 

44 
44 

Marble  setters'  helpers*          

44 

Tile  setters 

44 

Tile  setters'  helpers*          

44 

44 

Plasterers 

44 

Plasterers'    helpers    (continuously 
employed  mixing  and  tempering 
material)         

44 

44 

Plumbers  and  steamfitters 

44 

Plumbers'  and  steamfitters'  help- 
ers*            

44 

Electricians  (inside  wiremen) 

Labourers    .              

44 
44 

44 

Driver,  team  and  wagon 

44 

Drivers 

44 

Motor  truck  driver 

44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

44 

3  tons 

44 

Watchman 

44 

*(A11  men  assigned  to  help  tradesmen). 


N.B. — The  rates  specified  above  are  minimum  rates  only 
and  nothing  herein  contained  shall  be  considered  as  exempting 
contractors  from  payment  of  higher  rates  in  any  instance 
where  higher  rates  are  fixed  by  pro\'incial  legislation. 


Construction  of  Royal  Canadian  Air  Force 
Hangar  at  Calgary,  Alta.  Name  of  con- 
tractors, Bennett  &  White  Construction  Co., 
Ltd.,  Calgary,  Alta.  Date  of  contract,  October 
23,  1936.  Amount  of  contract,  $163,698.00  and 
unit  prices  for  any  additional  work.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


1064 


THE  LABOUR  GAZETTE 


November,  1936 


Trade  or  class  of  labour 


Cement  and  concrete  mixer  oper- 
ator— 

Steam — single  drum 

Steam — double  drum 

Gasoline  or  electric 

Cement  finishers 

Stonemasons 

Stonemasons'  helpers* 

Stonecutters 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  help- 
ers*  

Structural  steel  workers 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers,  felt  and  gravel 

Terrazzo  layers 

Terrazzo  layers'  finishers  and  help- 
ers   

Marble  setters 

Marble  setters'  helperst 

Tile  setters— ornamental 

Tile  setters'  helperst 

Mastic  floor  layers  and  spreaders. . 

Mastic  floor  rubbers  and  finishers. . 

Lathers,  metal 

Plasterers 

Plasterers'  helpers* 

Painters  and  glaziers 

Plumbers  and  steam  fitters 

Plumbers'  and  steamfitters'  help- 
erst  

Electricians  (inside  wiremen) 

Labourers 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Motor  truck  driver 

Motor  truck  driver  and  truck — 
1  to  2  tons 

3  tons 

4  tons 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  le.«s 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  C5 

8 

44 

0  80 

8 

44 

0  55 

8 

44 

0  60 

8 

44 

0  90 

8 

44 

0  50 

8 

44 

1  00 

8 

44 

0  90 

8 

44 

0  50 

8 

44 

0  80 

8 

44 

0  75 

8 

44 

0  75 

8 

44 

0  80 

8 

44 

0  50 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  95 

8 

44 

0  50 

8 

44 

0  90 

8 

44 

0  50 

8 

44 

0  85 

8 

44 

0  60 

8 

44 

0  90 

8 

44 

0  90 

8 

44 

0  60 

8 

44 

0  75 

8 

44 

0  95 

8 

44 

0  50 

8 

44 

0  90 

8 

44 

0  45 

8 

44 

0  60 

8 

44 

0  75 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

1  50 

8 

44 

2  00 

8 

44 

2  50 

8 

44 

0  40 

8 

44 

♦(Helpers  continuously  employed  mixing  and  tempering 
mortar  or  material). 

t(Helper8 — all  men  assigned  to  help  tradesmen). 

N.B. — The  wages  rates  specified  above  are  viinimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  fishing  harbour  at  Petite 
Riviere  Est,  Gaspe  Co.,  P.Q.  Name  of  con- 
tractors, Ludger  Lemieux  Ltee,  Quebec,  P.Q. 
Date  of  contract,  October  2,  1936.  Amount  of 
contract,  approximately  $38,785.75.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinist                                  

per  hour 

$0  55 
0  45 
0  50 
0  40 
0  40 
0  35 

per  day 
8 

Blacksmith              

8 

Carpenters  and  joiners 

8 

8 

Drill  runners  (machine)        

8 

Firemen  (stationary) 

8 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Hoist  operators — steam 

per  hour  . 

$0  55 
0  30 
0  50 
0  55 
0  40 
0  65 
0  45 
0  55 

0  37^ 

0  45 
0  30 

0  35 

1  35 

day 

per 

week 

8 

8 

Painters        

g 

8 

Powdermen          

8 

8 

Drivers,  horse  and  cart      

8 

Teamster,  team  and  wagon 

Timbermen  or  cribmen  (using  inter- 
changeably such  tools  as:  cross- 
cut   sav/,    hammer,    broad-axe, 

8 
8 

Acetylene  or  electrical  welders 

Teamster  

8 
8 

8 

Motor  truck  driver  and  truck 

8 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  48  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  an  extension  to  the  break- 
water-wharf at  Fort  Resolution,  N.W.T.  Name 
of  contractor,  Mr.  Wm  C.  Wells,  Wilkie,  Sask. 
Date  of  contract,  October  2,  1936.  Amount  of 
contract,  approximately  $32,157.00.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 


Blacksmith 

Carpenter  and  joiner 

Teamster,  team  and  wagon 

Teamster 

Labourers 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Motor  truck  drivers 

Powderman 

Tractor  operators 

Hoist  operator — gas 

Hoist  operator — steam  — .... 

Timberman  or  cribman  (using  inter 
changeably  such  tools  as  broad 
axe,  hammer,  cross-cut  saw 
auger,  adze) 


of  wages 

not  less 

than 


per  hour 


SO  60 
0  70 
0  65 
0  40 

0  40 

1  45 
1  95 
0  45 
0  50 
0  50 
0  60 
0  60 


0  50 


Hours 

of  labour 

not  more 

th?n 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


8       44 


N.B.— All  persons  taken  to  this  work  from  outside  points 
shall  receive  free  transportation  and  sleeping  accommodation 
both  in  and  out,  with  meals.  The  full  hourly  rate  of  their 
classification  shall  be  paid  while  travelling  both  in  and  out 
and  they  shall  receive  free  board  and  lodging  while  employed. 
All  local  workmen  who  may  be  employed  are  also  to  receive 
board  and  lodging  in  addition  to  the  minimum  hourly  rate 
specified.  The  same  conditions  shall  apply  to  teams  taken 
in  from  outside  points,  and  if  teams  are  hired  locally,  the 
contractor  shall  furnish  feed  and  stable  in  addition  to  the 
minimum  hourly  rate  specified. 
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Construction  of  repairs  to  the  breakwater  at 
Sidney,  Nanaimo  District,  B.C.  Name  of 
contractors,  Horie,  Latimer  Construction  Co., 
Ltd.,  Vancouver,  B.C.  Date  of  contract,  Sep- 
tember 21,  1936.  Amount  of  contract,  ap- 
proximately $6,295.00.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Construction  of  an  addition  to  the  lavatory 
building  at  the  Graving  Dock,  Esquimalt, 
B.C.  Name  of  contractors,  Parfitt  Brothers 
Ltd.,  Victoria,  B.C.  Date  of  contract,  Sep- 
tember 25,  1936.  Amount  of  contract,  $6,475.00. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  foreman 

per  hour 

$1  12| 
1  00 
0  90 
0  90 
0  90 
0  65 
0  40 

per      per 
day   week 

8        44 

Pile  driver  engineer         ... 

8        44 

8        44 

Boomman                  

8        44 

8        44 

Fireman          

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  protection  work  at  Riviere 
Blondelle,  Charlevoix-Saguenay  Co.,  P.Q. 
Name  of  contractor,  Mr.  Henri  Bourassa, 
Quebec,  P.Q.  Date  of  contract,  September  14, 
1936.  Amount  of  contract,  approximately 
$1,759.00.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 

$0  50 
0  50 

0  40 
0  40 
0  40 
0  30 
0  40 
0  45 
0  55 
0  30 

0  35 

1  35 

1  85 

0  37§ 

per 
day 

8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

8 

per 
week 

Compressor  operators — gas.  or  elec- 
tric             

Hoist  operators— gas.  or  electric. . . 

Powderman 

Driver,  team  and  wagon       

Motor  truck  drivers      

Motor  truck  driver  and  truck — 

3  tons 

Timbermen  or  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,  hammer,  adze,  cross- 
cut saw,  auger)  

44 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Boilermakers 

per  hour 

$0  75 
0  90 

0  50 
0  45 
0  70 
0  60 

0  55 
0  75 
0  65 
0  55 
0  90 

0  50 
0  80 

0  50 
0  50 
0  70 
0  85 
0  45 

0  50 

1  50 

2  00 

day 
8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 

8 

8 

8 
8 
8 
8 
8 
8 

I 

per 
week 

44 

Brick  and  hollow  tile  layers  and 
masons 

44 

Brick  and  hollow  tile  layers'  and 
masons'     helpers     (continuously 
employed  mixing  and  tempering 
mortar) 

44 

44 

Carpenters  and  joiners  ... 

44 

44 

Cement    mixer    operator — gas.    or 
electric       

44 

Electricians — inside  wiremen 

44 
44 

Pipe  layers,  caulkers  and  solderers. 
Plasterers  

44 
44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 
material)                     .       ... 

44 

Plumbers  and  steamfitters 

44 

Plumbers'  and  steamfitters'  helpers 
(all  men  assigned  to  help  trades- 
men) 

44 

Roofers,  patent,  felt  and  gravel 

Sheet  metal  workers          

44 
44 

44 

44 

44 

Motor  truck  driver  and  truck — 
1  and  2  tons         

44 

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  are  less  than  44  a  week,  such  lesser  hours 
shall  not  be  exceeded  on  this  work. 

Construction  of  protection  work  at  Cap 
Chat,  Gaspe  Co.,  P.Q.  Name  of  contractor, 
Mr.  Frank  Ross,  Montreal,  P.Q.  Date  of  con- 
tract, October,  13,  1936.  Amount  of  contract, 
approximately  $5,736.05.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exenapting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinists 

per  hour 

$0  55 
0  50 
0  50 

0  371 

per      per 

day   week 

8       44 

Blacksmiths      

8       44 

Carpenters  and  joiners                 .    . 

8        44 

Timbermen  and  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,  saw, hammer,  cross-cut 
saw,  adze,  auger,  etc.) 

8        44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  30 
0  45 
0  55 

0  35 

1  35 

1  85 
0  40 
0  30 
0  35 
0  40 

0  40 
0  30 
0  25 

z 

8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

per 

week 

44 

Driver,  horse  and  cart 

44 

Driver  team  and  wagon 

44 

Motor  truck  driver 

44 

Motor  truck  driver  and  truck — 

44 

3  tons                             .         .   . 

44 

44 

Boatmen                                  

44 

44 

Hoist  operator — gasoline      

44 

Compressor  operator — gas.  or  elec- 
tric             

44 

44 

Watchman             

44 

Amount  of  contract,  approximately  $11,254. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 


Reconstruction  of  the  wharf  at  L'Isiet,  P.Q. 
Name  of  contractors,  Messrs.  Victor  E.  A. 
Belanger  &  Joseph  Bertrand,  both  of 
L'Orignal,  Ont.  Date  of  contract,  Septem- 
ber 29,  1936.  Amount  of  contract,  approxi- 
mately $45,464.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths                               .   . 

per  hour 

$0  50 

0  40 
0  55 

0  40 
0  40 
0  45 
0  55 
0  30 

0  35 

1  35 
1  85 
0  40 

0  37^ 
0  50 
0  25 
0  35 
0  40 
0  55 
0  30 

per 
day 

8 

8 

8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 
8 

8 
8 
8 
8 

per 
week 

44 

Compressor  operator— gas.  or  elec- 
5f  trie 

44 

Concrete  mixer  operator — steam. . . 
Concrete   mixer  operator— gas.  or 

44 
44 

44 

44 

Driver,  team  and  wagon       .   .   . 

44 

44 

Motor  truck  drivers 

44 

Motor  truck  driver  and  truck — 
1  to  2  tons        ...                  .... 

44 

44 

Powderman          .                

44 

Timberman  or  cribman  (using  such 
tools  as:  broad-axe,  cross-cut  saw, 
hammer,     auger,     adze,     inter- 
chano"eably)        

44 

44 

Watchnaan      

44 

44 

Hoist  operators — gas 

44 

44 

Labourers    

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  Idgher  rates  in 
an}^  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 


Construction  of  wharf  improvements  at 
Tadoussac,  P.Q.  Name  of  contractors,  Messrs. 
J.  E.  Tremblay  &  H.  Bouchard.  LaMalbaie, 
P.Q.     Date   of  contract,  September   19,  1936. 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  50 

0  40 
0  40 
0  40 
0  45 
0  55 
0  30 
0  30 

0  35 

1  35 

1  85 
0  40 

0  37^ 
0  25 

day 

8 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 

per 
week 

44 

Compressor  operators— gas.  or  elec- 
tric        

44 

Drill  runners — machine 

44 

44 

Driver,  horse  and  cart       

44 

44 

Drivers                             

44 

44 

Motor  truck  drivers             

44 

Motor  truck  driver  and  truck— 
1  and  2  tons               

44 

3  tons            

44 

44 

Timbermen  and  cribmen  (using  in- 
terchangeably such  tools  as  broad 
axe,  cross-cut  saw,  hammer,  auger 
adze)         

44 

Watchman              

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation.  .        ^,  ,  . 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  an  extension  to  the  wharf 
at  Petite  Vallee,  Gaspe  Co.,  P.Q.  Name  of 
contractor,  Mr.  Frank  Ross,  Montreal,  P.Q. 
Date  of  contract,  September  29,  1936.  Amount 
of  contract,  approximately  $19,019.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

thSD 

per  hour 

$0  55 
0  50 
0  50 

0  37§ 
0  45 
0  55 
0  30 

0  35 

1  35 

1  85 
0  40 
0  30 
0  35 
0  40 

0  40 
0  30 
0  25 

per 
day 

8 
8 
8 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

per 
week 

44 

Rlnf  k-9mith                  

44 

r^iri-Kintt^rt!  nnd  ininprs         

44 

Timbermen  and  cribmen  (using 
terchangeably     such     tools 
broad-axe,     hammer,     cross- 

in- 
as: 
cut 

44 

44 

"Drivpr   t(=*nm  nnfl  waffon         

44 

Drivers                     

44 

ATnf nr  triipW  rlrivpr                  

44 

Motor  truck  driver  and  truck— 

1  tr»  9,  tnna                       .         

44 

3  tons                  

44 

44 

44 

44 

44 

Compressor  operators— gas.  or  elec- 
tric                    

44 

44 

Watchman              

44 

N.B.— The  wages  rates  specified  above  are  mininiut7i  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 
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Construction  of  an  extension  to  the  wharf 
at  Isle  aux  Grues,  Montmagny  Co.,  P.Q. 
Name  of  contractor,  Mr.  Henri  LemeJin,  St. 
Romuald,  P.Q.  Date  of  contract,  September 
27,  1936.  Amount  of  contract,  approximately 
$11,317.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths           

per  hour 

$0  50 

0  40 
0  55 

0  40 
0  40 
0  45 
0  55 
0  30 
0  40 

0  30 

1  35 
1  85 
0  35 
0  40 

0  37i 
0  25 

day    week 
8        44 

Cement  and  concrete  mixer  oper- 
ator- 
Gas  or  electric 

8        44 

8        44 

Cornpressor  operators — gas.  or  elec- 

8        44 

Drill  runners — machine 

8        44 

8        44 

Driver,  team  and  wagon      

8       44 

8        44 

Hoist  operators— gas.  or  electric. . . 

8        44 
8        44 

Motor  truck  driver  and  truck — 
1  and  2  ton 

8        44 

3  ton 

8        44 

]Motor  truck  drivers                    ... 

8        44 

8        44 

Timbermen  and  cribmen  using  in- 
terchangeably    such     tools     as: 
broad-axe,    cross-cut   saw,    adze, 

8        44 

Watchman                    

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  an  extension  to  the  wharf 
at  Barachois,  N.B.  Name  of  contractor,  Mr. 
Armand  Frechet,  Moncton,  N3.  Date  of 
contract,  September  28,  1936.  Amount  of 
contract,  approximately  $5,383.25.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith             

per  hour 

$0  50 
0  55 
0  45 
0  30 

0  30 

1  35 
1  85 
0  35 

0  37^ 
0  25 

per 

day 

8 
8 
8 
8 
8 

8 
8 
8 

8 
8 

per 
week 

44 

44 

Driver,  horse  and  cart       

44 

Driver 

44 

44 

Motor  truck  driver  and  truck— 
1  and  2  ton 

44 

3  ton 

^lotor  truck  driver 

44 
44 

Timberman  or  cribman  using  in- 
terchangeably    such     tools     as: 
broad-axe,   cross-cut  saw,   adze, 
saw,  hammer,  auger    

44 

Watchman 

44 

Turcotte,  Three  Rivers,  P.Q.  Date  of  con- 
tract, September  26,  1936.  Amount  of  con- 
tract, approximately  $5,874.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  45 
0  55 
0  35 
0  35 
0  55 
0  70 
0  35 

0  50 

1  35 
0  40 

0  42^ 

day   week 
8        44 

Driver,  team  and  wagon        

8        44 

8        44 

Labourers    

8        44 

8        44 

Stonemasons 

8        44 

8        44 

Blacksmiths 

8        44 

Motor  truck  drivers  and  truck- 

8        44 

Motor  truck  drivers              

8        44 

Timbermen  or  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,     hammer,     cross-cut 
saw,  auger,  adze)    

8       44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  training  pier  extension  at 
Ste.  Anne  des  Monits,  Gaspe  Co.,  P.Q.  Name 
of  contractor,  Mr.  Frank  Ross,  Montreal,  P.Q. 
Date  of  contract,  Ocitober  1,  1936.  Amount 
of  contract,  approximately  $5,860.63.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Machinist              

per  hour 

$0  55 
0  50 
0  50 

0  371 
0  45 
0  55 
0  30 
0  40 
0  55 
0  30 
0  35 
0  40 

0  40 
0  30 

0  35 

1  35 
1  85 
0  25 

per      per 
day   week 

8        44 

8        44 

8        44 

Timbermen  or  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,  hammer,  adze,  auger. 

8        44 

Driver,  horse  and  cart       

8        44 

8        44 

Driver          

8        44 

8        44 

8        44 

Boatman                                  .   .    . 

8        44 

8        44 

Hoist  operator— gas.  or  electric 

Compressor  operators— gas.  or  elec- 
tric             . .              

8        44 
8        44 

8        44 

Motor  truck  drivers             

8        44 

Motor  truck  driver  and  truck— 

8        44 

3  tons 

8        44 

Watchman              

8        44 

Construction  of  protection  work  at  Cham- 
plain,  P.Q.    Name  of  contractor,  Mr.  Armand 

2CS54— 7 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 
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Widening  and  repairing  the  wharf  at  Ma- 
chins,  Gaspe  Co.,  P.Q.  Name  of  contractors, 
Dumont  &  D'Amours  Enr'g,  Riviere  du  Loup, 
P.Q.  Date  of  contract,  September  30,  1936. 
Amount  of  contract,  approximately  $13,304.50. 
A  fair  wages  schedule  was  inserted  in  the 
contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith 

per  hour 

$0  50 
0  30 
0  50 

0  40 
0  40 
0  55 
0  45 
0  30 
0  35 
0  40 
0  30 

0  55 

1  35 
1  85 
0  35 

0  37^ 
0  25 

z 

8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

8 
8 

per 

week 

44 

44 

Carpenters  and  joiners 

Ck)rapressor  operators— gas.  or  elec- 
tric                    

44 
44 

44 

Driver,  team  and  wagon       

44 

44 

Driver 

44 

Firemen                                          . 

44 

Hoist  operator— gas.  or  electric. . . . 
Labourers                        .       

44 
44 

44 

Motor  truck  driver  and  truck — 
1  and  2  tons  

44 

3  tons                 

44 

44 

Timbermen  or  cribmen  (using  in- 
terchangeably    such     tools     as: 

1   broad-axe,   cross-cut  saw,   adze, 
saw  hammer,  auger    

44 

Watchman    

44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  protection  work  at  Notre 
Dame  de  Pierreville,  Yamaska  Co.,  P.Q. 
Name  of  contractors,  Messrs,  Belanger  & 
Bertrand,  L'OriginaJ,  Ont.  Date  of  contract, 
September  29,  1936.  Amount  of  contract,  ap- 
proximately $11,030.25.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follow^: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

fhan 

Hours 

of  labour 

not  more 

than 

Driver,  horse  and  cart    

per  hour 

$0  45 
0  55 
0  30 
0  30 
0  50 
0  70 

0  35 
0  50 

0  35 

1  35 

1  85 

0  37^ 
0  25 

per      per 

day    week 

8       44 

8       44 

Drivers 

8        44 

Labourers    .... 

8       44 

8        44 

Stonemasons                   .... 

8       44 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 

8        44 

Blacksmiths 

8        44 

8       44 

Motor  truck  driver  and  truck — 
1  and  2  tons              

8        44 

8       44 

Timbermen  and  cribmen  (using  in- 
ter changeably    such    tools    as: 
broad-axe,   cross-cut  saw,   ham- 

8       44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rate? 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation.  , .^.^^       ^^^ 


Construction!  of  a  wharf  at  Levis,  P.Q.  Name 
of  contractors,  Messrs  Belanger  and  Bert- 
rand, L^Original,  Ont.  Date  of  contract,  Sep- 
tember 29,  1936.  Amount  of  contract,  ap- 
proximately $103,560.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 

$0  60 
0  40 
0  50 

0  50 

1  75 

0  50 
0  50 
0  45 
0  60 
0  40 
0  45 
0  50 
0  65 
0  40 

0  50 
145 

1  95 
0  35 

IS 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 

8 
8 

per 

week 

44 

Boatmen 

44 

44 

Concrete  mixer  operators    

44 

Divers  (half  day's  pay  to  be  al- 
lowed for  work  done  in  any  fore- 
noon or  afternoon)      

44 

44 

Drill  runner — machine    

44 

44 

Hoist  operators — steam    

44 

44 

44 

Powdermen  ...                .... 

44 

44 

Driver           ....              

44 

Timbermen  or  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,  hammer,  adze,  cross- 
cut saw,  auger,  etc.) 

44 

Motor  truck  driver  and  truck — 

44 

Motor  truck  driver  and  truck — 

44 

Watchmen                     

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  pro\'incial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working^ 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Renewal  of  flooring,  etc.  at  Shaughnessy 
Hospital,  Vancouver,  B.C.  Name  of  contrac- 
tors, Hastings  Contracting  Co.,  Vancouver^ 
B.C.  Date  of  contract,  September  28,  1936. 
Amount  of  contract,  $3,401.53.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Trade  or  claas  of  labour 


Brick  and  hollow  tile  layers 

Brick,  and  hoUov/  tile  layers'  helpers 

Carpenters  and  joiners 

Cement  finishers 

Concrete  operator  (steam) 

Concrete  mixer  operator  (gas.  and 

electric) 

Electricians 

Hoist  operator 

Labourers 

Lathers  (metal) 

Lathers  (wood) 

Linoleum  layers 

Marble  setters 

Marble  setters'  helpers 

Mastic  floor  spreaders  and  layers. . 
Mastic  floor  rubbers  and  finishers. 

Mastic  floor  kettlemen 

Motor  truck  driver 


Rates 
of  wages 
not  less 

than 


per  hour 


$1  10 
0  50 
0  SO 
0  75 
0  90 

0  60 

1  00 
0  60 

0  45 

1  00 
0  75 

0  65 

1  10 
0  50 
0  85 
0  60 
0  60 
0  50 


Hours 

of  labour 

not  more 

than 


per 
day 


per 
week 

44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Motor  truck  driver  and  1  to  2  ton 
truck         

per  hour 

1  50 

2  00 

2  50 

3  00 
0  75 

0  80 

1  00 

0  62i 

1  00 
0  50 
0  55 
0  50 
0  90 
0  80 

0  90 

1  00 
1  00 
0  75 

0  50 

1  12§ 
0  50 
0  45 

0  60 

1  00 

per     per 
day   week 

8       44 

Motor  truck  driver  and  3  ton  truck. 
Motor  truck  driver  and  4  ton  truck. 
Motor  truck  driver  and  5  ton  truck. 
Ornamiental  iron  workers 

8       44 
8       44 
8       44 
8        44 

Painters  and  glaziers          

8        44 

Plasterers  

8       44 

Plasterers'  helpers      

8        44 

8       44 

Plumbers'  and  steamfitters'  helpers 

8        44 
8        44 

Roofers,  felt  and  gravel,  patent. . . . 

8        44 
8        44 

Roofers— shingles  (wood,  asbestos) 
Sheet  metal  workers          

8        44 
8        44 

8       44 

Structural  steel  workers 

8        44 

8        44 

Terrazzo  finishers  and  helpers 

8        44 
8        44 

Xile  setters'  helpers          

8        44 

Teamster 

8        44 

8        44 

Teamster,  team  and  wagon 

8       44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  public  building  at  St. 
Thomas,  Ont.  Name  of  contractor,  Mr.  Arthur 
Grayling,  St.  Thomas,  Ont.  Date  of  contract, 
July  27,  1936.  Amount  of  contract,  $4,750.00. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete  mixer  operator 

per  hour 

$0  50 
0  60 
0  90 
0  75 
0  95 
0  60 
0  70 
0  70 
0  45 
0  70 
0  80 
0  45 
0  60 
0  75 
0  70 
0  40 
0  75 
0  55 

0  40 

1  45 

1  95 

2  45 
2  95 
0  45 

day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 

per 
week 

44 

Stonemasons             

Brick  and  hollow  tile  layers 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers,  felt  and  gravel  • 

Lathers,  metal           

Plasterers'  helpers      

Plumbers  and  steamfitters 

Labourers    

Driver,  team  and  wagon 

Drivers      .          

Motor  truck  driver  and  truck — 
1  to  2  tons    

3  tons.. 

4  tons 

5  tons 

Motor  truck  drivers 

Construction  of  an  extension  to  the  wharf 
at  Paspebiac,  P.Q.  Name  of  contractore, 
Messrs.  J.  M.  Babin,  J.  T.  Langlois-and  Jerome 
Denis,  of  Chandler,  Port  Daniel  Centre  and 
Paspebiac,  P.Q.  respectively.  Date  of  con- 
tract, September  23,  1936.  Arnount  of  contract, 
approximately,  $42,544.08.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

«0  50 
0  30 
0  50 

0  40 
0  40 
0  35 
0  40 
0  55 
0  30 
0  55 
0  55 
0  40 
0  45 
0  55 
0  30 

0  35 

1  35 
1  85 

0  37i 
0  25 

per     per 
day   week 

8       44 

8       4A 

Carpenters  and  joiners      

8       44 

Compressor  operators— gas.  or  elec- 
tric                                 

8       44 

8       44 

Firemen — stationary       

8       44 

8       44 

Hoist  operators — steam    

8       44 

Labourers                                .   . 

8       44 

8       44 

8       44 

Pile  driver  runner— gasoline 

Driver  horse  and  cart       

8       44 
8       44 

8       44 

Drivers                      

8       44 

8       44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

8       44 

3  tons            

8       44 

Timbermen  and  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,     hammer,     cross-cut 

8       44 

8       44 

N.B. — The  wages  rates  specified  above  are  minimum  i 
only  and  nothing  herein  contained  shall  be  considered  aa 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  a  wharf  in  Lanctot  Basin, 
Sorei,  P.Q.  Name  of  contractors,  Cummins 
Construction  Co.,  Montebello,  P.  Q.  Date  of 
contract,  October  3,  1936.  Amount  of  con- 
tract, approximately  $36,803.07.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


^   N.B  .—Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 
26854— 7  i 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Machinist                 

per  hour 

$0  55 
0  55 
0  55 

0  45 

0  45 

1  75 
0  50 
0  45 
0  35 
0  50 
0  60 
0  35 

0  60 

day 

8 
8 
8 

8 
8 

8 
8 
8 
8 
8 
8 
8 

8 

.■a 

44 

44 

Carpenter          

44 

Compressor  operator — gas.  or  elec- 
tric             

44 

Drill  runner                        

44 

Diver  (half  day's  pay  to  be  allowed 
for  work  done  in  any  forenoon  or 

44 

Diver's  tender        

44 

Hoist  operator — gas.  or  electric 

44 
44 

Driver,  horse  and  cart       

44 

Driver  team  and  wagon       

44 

44 

Engineers,  operating,  steam — 
Single  or  double  drums 

44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

3  or  more  drums         

per  hour 

0  70 

0  40 

1  40 

1  90 

2  40 
2  90 

0  60 
0  45 
0  30 

0  75 
0  60 
0  35 
0  60 
0  40 
0  60 
0  50 
0  60 
0  35 
0  50 

per      per 
day    week 

8        44 

8       44 

Motor  truck  driver  and  truck— 
I  to  2  tons 

8        44 

3  tons 

8        44 

4  tons 

8        44 
8        44 

Cement  and  concrete  mixer  oper- 
ator- 
Steam          

8        44 

8        44 

Watchman — 

Welders  and  burners  (acetylene  or 
electric)           

8        44 
8        44 

8        44 

Piledriver  labourers 

8        44 

8        44 

8        44 

Painters — spray             

8        44 

Painters  and  glaziers 

Electricians  (inside  wiremen) 

8        44 
8        44 
8        44 

Crane  operator- gas.  or  electric 

8        44 

•N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Note. — Where  by  agreement  or  current  practice  the  working 
hours  of  any  class  of  workers  are  less  than  44  a  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Installation  of  a  central  heating  plant  in 
the  Naval  Dockyard  at  Halifax,  N.S.  Name 
of  contractors,  Powers  Bros.,  Ltd.,  Lunenburg, 
N.S.^.  Date. of  contract,  September  22,  1936. 
Amount  of  contract,  $31,590.00.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Cement  and  concrete  mixer  oper- 
ator- 
Steam 

per  hour 

$0  65 
0  50 
0  60 
0  97§ 

0  45 
0  75 
0  60 
0  70 
0  70 
0  70 
0  70 
0  60 
0  70 
0  45 
0  55 
0  75 
0  80 
0  40 
0  55 
0  76 
0  40 

0  45 

1  45 

1  95 

per      per 
day   week 

8        44 

Gas.  or  electric  

8        44 

8        44 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 

(continuously    employed    mixing 

and  tempering  mortar) 

8        44 
8        44 

8        44 

Ornamental  iron  workers           .... 

8        44 

8        44 

Maciiinists 

8       44 

Welders 

8       44 

Blacksmiths 

8        44 

Carpenters  and  joiners     .   .     .    . 

8        44 

8       44 

Roofers,  felt  and  gravel    

8        44 

8        44 

Plumbers  and  steamfitters 

8       44 

Electricians 

8        44 

8        44 

Driver  horse  and  cart      

8        44 

8        44 

Drivers             

8        44 

8        44 

Motor  truck  driver  and  truck— 
1  to  2  tons                    

8        44 

3  tons 

8        44 

Watchman 

0  35 

8        44 

Construction  of  an  extension  to  the  Govern- 
ment wharf  at  Honey  Harbour,  Muskoka  Dis- 
trict, Ont.  Name  of  contractors,  Messrs.  Wm. 
T.  Bath,  Wilfred  E.  Anderson  and  David  G. 
Dobson,  of  Midland,  Ont.  Date  of  contract, 
October  6,  1936.  Amount  of  contract,  approxi- 
mately $8,892.18.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths 

per  hour 

$0  55 
0  35 
0  60 

0  50 

1  75 
0  55 
0  50 
0  65 
0  35 

0  65 
0  75 
0  40 
0  35 
0  60 
0  40 

0  40 

1  40 

1  90 

2  40 
2  90 
0  65 
0  35 
0  40 
0  65 
0  40 

0  42 

0  30 

day 

8 
8 
8 
8 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 

8 

per 
week 

44 

Boatmen 

44 

Carpenters  and  joiner's 

44 

Crane  operator- gas.  or  electric 

Divers  (half  day's  pay  to  be  allow- 
ed for  work  done  in  any  forenoon 
or  afternoon) 

44 
44 

44 

Driver,  horse  and  cart 

44 

44 

44 

Engineers,  operating,  steam- 
Single  and  double  drums 

44 

3  or  more  drums 

44 

44 

Labourers 

44 

44 

Motor  boat  operators  . . 

44 

44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

44 

3  tons 

44 

4  tons. 

44 

44 

Piledriver  engineer 

44 

44 

Piledriver  firemen 

44 

Piledriver  derrick  engineer 

Piledriver  derrick  firemen 

44 
44 

Timbermen  and  cribmen  (using  in- 
terchangeably    such     tools     as: 
auger,  adze,  cross-cut  saw,  ham- 
mer, broad-axe) 

44 

Watchman 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  new  west  wall  and  pier, 
also  dredging  work  at  Oshawa,  Ont.  Name  of 
contractors,  Messrs.  Wm.  Bermingham  &  Son, 
Kingston,  Ont.  Date  of  contract,  October  1, 
1936.  Amount  of  contract,  approximately, 
$153,981.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmith 

per  hour 

$0  60 
0  40 
0  70 
0  65 

0  50 

per     per 

day   week 

8        44 

8        44 

Carpenters  and  joiners  

8        44 

Cement  mixer  operator— steam 

Cement    mixer    operator— gas.    or 
electric 

8        44 
8        44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Hoist    engineer— steam,    single    or 

per  hour 

0  65 
0  60 
0  Go 
0  45 
0  40 
0  75 
0  40 

0  45 

1  45 

1  95 

2  45 
0  60 

0  50 

1  75 
0  55 
0  35 

per 
day 

8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

8 

8 
8 
8 

per 
week 

44 

Hoist  engineer — gas 

44 

44 

Fireman           

44 

44 

Teamster,  team  and  wagon 

44 
44 

Motor  truck  driver 

Motor  truck  driver  and  truck — 
1  to  2  tons  

44 
44 

3  tons                           

44 

44 

Concrete  finishers                    

44 

Timbermen  and  cribmen  (using  in- 
terchangeably    such     tools     as- 
broad-axe,     hammer,     cross-cut 

44 

Diver  (half  day's  pay  to  be  allowed 
for  work  done  in  any  forenoon  or 

44 

Diver's  tender 

44 

Watchman 

44 

N.B. — The  wages  rates  specified  above  are  mirdmum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contrpctora  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  alterations  to  second  floor 
•of  public  building  at  St.  Catharines,  Ont. 
Name  of  contractors,  Messrs.  T.  F.  Jones  & 
Sons,  St.  Catharines,  Ont.  Date  of  contract, 
October  16,  1936.  Amount  of  contract,  $3 - 
407.00.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously    employed    mixing 

per  hour 

$0  90 

0  45 
0  80 
0  70 
0  75 
0  90 
0  70 
0  80 

0  45 
0  65 
0  75 
0  70 
0  40 
0  55 
0  75 
0  40 

0  45 

1  45 

1  95 

per 
day 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

per 

week 

44 

44 

Structural  steel  workers 

44 

Carpenters  and  joiners 

44 

44 

Tile  setters — ornamental        

44 

44 

Plasterers  

44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 
material) 

44 

44 

Plumbers  and  steamfitters 

44 

44 

Labourers 

44 

44 

Driver,  team  and  wagon 

44 

Drivers . 

44 

44 

Motor  truck  drivers  and  truck — 
1  and  2  tons 

44 

3  tons 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exenapting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workmen  are  less  than  44  per  week, 
such  lesser  hours  shall  not  be  exceeded  on  this  work. 


Reconstruction  of  easterly  end  of  the  south 
pier  at  Burlington  Channel,  Ont.  Name  of 
contractors,  Russell  Construction  Co.,  Ltd., 
Toronto.  Date  of  contract,  October  9,  1936. 
Amount  of  contract,  approximately  $218,861.39. 
A  fair  wages  schedule  was  inserted  in  the 
contract    as   follows: — 


Trade  or  class  of  labour 


Blacksmiths 

Boatmen 

Carpenters  and  joiners 

Cement  and  concrete  mixer  oper- 
ators— 

Steam _ 

Gas.  or  electric 

Compressor  operators— gas.  or  elec- 
tric  ; 

Crane  operators— gas.  or  electric. .  . 

Divers  (half  day's  pay  to  be  al- 
lowed for  work  done  in  any  fore 
noon  or  afternoon) 

Divers'  tenders 

Dragline  operators — steam 

Dragline  firemen 

Dragline  oilers 

Drivers 

Drivers,  horse  and  cart 

Drivers,  team  and  wagon 

Engineers,  operating,  steam- 
Single  or  double  drums 

Three  or  more  drums 

Engineers  on  steel  erection 

Firemen— stationary 

Hoist  operators — gas.  or  electric. . . 

Tjabourers 

Motor  boat  operators 

Motor  truck  drivers 

Motor  truck  drivers  and  truck — 
1  and  2  tons 

3  tons 

4  tons 

5  tons 

Painters  and  glaziers 

Pipe     fitters,     surface— temporary 

work 

Piledriver  engineers 

Piledriver  firemen 

Piledriver  labourers 

Piledriver  derrick  engineers 

Powdermen 

Riggers — general 

Road  grader  operators — 

Horse  drawn 

Gas 

Road  grader  operators    (including 

team) _ 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Steam  shovel  oilers 

Shovel  operators  (gas.) 

Structural  steel  workers . 

Timbermen  and  cribmen  (using  in- 

terchargeably     such     tools     as: 

broad-axe,      hammer,     cross-cut 

.  saw,  auger,  adze,  etc.) 

Watchmen 

Welders   or    burners— acetylene   or 

electric 

Drill  runners 


per  hour 


$0  70 
0  45 
0  75 


0  67i 
0  80 


0  55 
0  60 


1  75 
0  55 

0  90 
0  60 
0  50 
0  45 
0  60 
0  90 

0  671 
0  75 
0  80 
0  50 
0  55 
0  45 
0  50 

0  50 

1  50 

2  00 

2  50 

3  00 
0  65 

0  60 
0  67i 
0  50 
0  45 
0  67^ 
0  65' 
0  55 

0  50 
0  55 

0  95 
0  90 
0  70 
0  65 
0  50 
0  90 
0  80 


0  55 
0  40 


0  70 
0  55 


Houra 

of  labour 

not  more 

than 


per      per 
day    week 


N.B. — The  wages  rates  specified  above  are  minimum,  rates 
only  and  nothing  herein  contained  shall  be  considered  &s 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provinciat 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  sach 
lesser  hours  shall  not  be  exceeded  on  this  work. 


1072 


THE  LABOUR  GAZETTE 


November,  1936 


Construction  of  a  close  face  cribwork  wharf 
and  dredging  at  Kingston  Penitentiary,  Ports- 
mouth, Ont.  Name  of  contractors,  The  Cana- 
dian Dredge  &  Dock  Co.,  Ltd.,  Midland,  Ont. 
Date  of  contract,  October  24,  1936.  Amount 
of  contract,  approximately  $23,352.60.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  65 
0  40 

0  50 
0  50 

0  65 
0  75 
0  40 

0  45 

1  45 

1  95 

2  45 
2  95 
0  55 
0  75 
0  40 
0  45 

0  50 

1  75 
0  55 
0  50 
0  50 

day 

8 
8 

8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 

8 

8 
8 
8 
8 

per 
week 

44 

Boatmen    

44 

Compressor  operators— gas.  or  elec- 
tric  

44 

Hoist  engineer— gas.  or  electric 

Hoist  engineer — steam- 

44 
44 

Three  or  more  drums 

44 

44 

44 

Motor  truck  driver  and  truck— 

44 

3  tons 

44 

4  tons 

44 

44 

Driver,  horse  and  cart 

44 

44 

Driver  .                

44 

44 

Timbenuen  and  cribmen  (using  in- 
terchangeably    such     tools     as: 
hammer,   cross-cut  saw,    broad- 

44 

Divers  (half  day's  pay  to  be  al- 
lowed for  work  done  in  any  fore- 

44 

44 

Powdermen 

44 

Drill  runners 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Reconstruction  of  Marine  Wharf  at  Am- 
herstburg,  Ont.  Name  of  contractor,  Mr.  James 
McGill,  of  Harrow,  Ont.  Date  of  contract, 
October  3,  1936.  Amount  of  contract  approxi- 
mately $23,917.79.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follov/s: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  70 
0  80 
0  65 

0  80 
0  60 

0  60 

1  75 

0  55 
0  90 
0  50 

8 
8 
8 

8 
8 

8 

8 
8 
8 

per 
weak 

44 

Carpenters  and  joiners             

44 

44 

Cement  and  concrete  mixer 
ator— 
Steam 

oper- 

44 

Gas.  or  electric      

44 

Cwnpressor  operators— gas.  or 

elec- 

44 

Divers* 

44 

44 

Driver,  team  and  wagon    

44 

Driver 

44 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Engineers— steam  (single  or  double 

per  hour 

0  80 
0  55 
0  50 
0  80 
0  55 
0  60 

0  55 

1  55 

2  05 
2  55 
0  40 

per 
day 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

per 
week 

44 

Firemen — stationery 

44 

44 

Piledriver  engineers    . 

44 

44 

Pumpmen 

44 

44 

Motor  truck  driver  and  truck — 

lto2tons 

3  tons 

44 
44 

4  tons 

44 

44 

*Half  day's  pay  to  be  allowed  for  work  done  by  diver  in 
any  forenoon  or  afternoon. 

N.B. — The  wages  rates  specified  above  are  rtiinimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  high  rates  ih 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  an  extension  to  the  north 
pier  at  Saugeen  River,  Southampton,  Ont. 
Name  of  contractor,  Mr.  David  G.  Ross,  Kin- 
cardine, Ont.  Date  of  contract,  October  3, 
1936.  Amonut  of  contract  approximately  $15,- 
387.50.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 


Blacksmiths 

Boatmen 

Carpenters  and  joiners 

Cement  finishers 

Cement  and  concrete  mixer  oper- 
ator— 

Steam 

Gas.  or  electric 

Compressor  operators — gas.  or  elec 
trie 

Divers  (half  day's  pay  to  be  al 
lowed  for  work  done  in  any  fore- 
noon or  afternoon) 

Diver's  tenders 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

Engineer,  operating,  steam  (single 
or  double  drum) 

Firemen — stationary 

Hoist  operators — gas.  or  electric. . 

Labourers 

Motor  boat  operators 

Pumpmen 

Timbermen  and  cribmen  (using  in 
terchangeably  such  tools  as 
broad-axe,  hammer,cross-cut  Saw 
auger,  adze) 

Crane  operators— gas.  or  electric 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  55 

8 

44 

0  35 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

1  75 

8 

44 

0  55 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

1  90 

8 

44 

0  65 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

0  35 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

0  42 

8 

44 

0  50 

8 

44 

0  30 

8 

44 

N.B.— The  v/ages  rates  specified  above  are  minimum  rates 
only  and  nothing  therein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  ia 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 
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Construction  of  ten  steel  discharge  pipe 
pontoons  for  Dredge  P.W.D.  No.  12.  Name  of 
contractors,  The  Sydney  Foundry  &  Machine 
Works  Ltd.,  Sydney,  N.S.  Date  of  contract, 
July  8,  1936.  Amount  of  contract,  $13,000.00 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Minimum 
rates  of 
wages 

Maximum 
hours 

Welder 

per  hour 

$0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  58 
0  45 
0  40 
0  40 
0  45 
0  48 
0  48 
0  48 
0  35 

per  day 
8 

Angle-smith 

8 

8 

Boilermaker 

8 

Chipper  and  caulker    .... 

8 

8 

Coppersmith      

8 

8 

Loftsman       

8 

8 

Patternmaker 

8 

8 

Rivetter      

8 

8 

Plater  

8 

ShipwTight      .       .   . 

8 

8 

Moulder       

8 

8 

Heater    

8 

8 

Holder-on 

8 

8 

8 

8 

8 

N.B. — Where  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  48  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  public  building  at  Sarnia, 
Ont.  Name  of  contractor,  Mr.  Robert  W. 
McKay.  Sarnia,  Ont.  Date  of  contract,  Sep- 
tember 24,  1936.  Amount  of  contract,  $12,600 
and  unit  prices  for  any  additional  work.  A 
fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers 

Brickand  hollow  tile  layers'  helpers 
(continuously  employed  at  mixing 
and  tempering  mortar) 

per  hour 
$0  90 

0  45 
0  70 

0  65 
0  50 
0  60 
0  75 
0  40 
0  70 
0  40 
0  70 
0  90 

0  45 

1  45 
1  95 
0  45 
0  60 
0  60 
0  80 

8 

8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 

8 
8 
8 
8 
8 
8 

per 

week 

44 

44 

44 

Cement  and  concrete  mixer  oper- 
ator- 
Steam 

Gas.  or  electric 

Cement  finishers 

Driver  .         . 

Electricians— inside  wiremen 

Labourers 

Marble  and  tile  setters 

Marble  and  tile  setters'  helpers  (all 
men  assigned  to  help  tradesmen). 

Motor  truck  driver  and  truck— 
1  and  2  tons 

3  tons 

Motor  truck  driver                  ...    . 

Painters  and  glaziers 

Plasterers 

44 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Plasterers'    helpers     (continuously 
employed  at  mixing  and  temper- 
ing material) 

per  hour 

0  45 
0  75 
0  45 
0  70 
0  75 
0  90 

0  45 
0  80 
0  75 
0  50 
0  35 

per 
day 

8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 

per 
week 

44 

44 

44 

Sheet  mietal  workers 

44 

44 

Stonemasons 

44 

Stonemasons'  helpers  (continuously 
employed  mix-ing  and  tempering 

44 

44 

Terrazzo  layers 

44 

Terrazzo  finishers  and  helpers 

Watchmen 

44 
44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Department    op   Railways    and    Canals 

Contracts  in  Group  "A''  (Construction,  Re- 
pair,  Demolition,   etc.) 

Demolition  of  substation  and  office  build- 
ing in  the  vicinity  of  the  Government  Ele- 
vator near  Prescott,  Ont,  Name  of  con- 
tractors, Blake  E.  Clark  and  Milton  M. 
Johston,  Brockville,  Ont.  Date  of  contract, 
October  14,  1936.  Amount  of  contract,  $2,950. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 


Blacksmith 

Burner  (Oxy-acetylene) 

Carpenter 

Compressor  operator  (gasolene) 

Fireman — stationary _. . 

Hoist  runner — gas.  and  electric. 

Hoist  runner — steam 

Labourer 

Locomotive  crane  operator — 

Gas  and  electric 

Steam 

Powderman 

Driver,  team  and  wagon 

Driver 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  and  2  tons 

2  tons 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

per 

per 

day 

week 

$0  55 

8 

44 

0  60 

8 

44 

0  60 

8 

44 

0  45 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  50 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

1  90 

8 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 
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Construction  and  erection  of  the  steel  super- 
structure,, including  reinforced  concrete  floor, 
of  a  new  bridge,  east  of  Valleyfield,  P.Q., 
across  the  "  Lost  Channel "  branch  of  the 
St.  Lawrence  River.  Name  of  contractors, 
Dominion  Bridge  Co.,  Ltd.,  Montreal,  P.Q. 
Date  of  contract,  October  17,  1936.  Amount 
of  contract,  $8,410.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Structural  steel  workers 

per  hour 

$0  75 
0  75 
0  50 
0  30 
0  30 
0  55 

0  35 

1  35 
1  85 
0  25 

day 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

per 
week 

44 

44 

Carpenters                         

44 

44 

Driver                               .       

44 

44 

Motor  truck  drivers                  . .    . . 

44 

Motor  truck  driver  and  truck — 
1  to  2  tons      . .             

44 

3  tons 

44 

Watchman              .           

44 

N.B. — The  wages  rates  specified  above  are  minimum  rate 
only  and  nothing  herein  contained  shall  be  considered  .a 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  a  concrete  cut-off  wall  at 
Lock  No.  14,  on  the  Trent  Canal,  about  two 
and  a  half  miles  northeast  of  Campbellford, 
Ont.  Name  of  contractor,  Mr.  A.  Lothian, 
Alexandda,  Ont.  Date  of  contract,  October 
30,  1936.  Amount  of  contract,  $5,380.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Air   compressor   operator    (gas.   or 
electric ) 

per  hour 

SO  45 
0  55 
0  60 

0  45 
0  65 
0  45 
0  50 
0  65 
0  40 
0  35 
0  45 
0  35 
0  65 

0  40 

1  40 

1  90 

2  40 

2  90 

per 
day 

8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 

per 
week 

Carpenter 

Cement    mixer    operator,    gas.    or 
electric 

Concrete  finisher 

Drill-runner 

Electrician 

Fireman  . . 

Pump  operator 

Driver 

Teamster,  team  and  waggon 

Motor  truck  driver  and  truck— 
1  and  2  tons 

3  tons 

N.B.— The  wages  rates  specified  above  arc  minimum  ratos 
only  and  nothing  herein  contained  shall  be  considered  as 
exernpting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Post  Office  Department 
Contracts  in  Group  "B"  (Manufacturers  of 
Supplies,  etc.) 
The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  during 
the  month  of  October,  1936,  for  various  classes 
of  manufactured  goods,  which  contracts  includ- 
ed in  all  cases  the  "B"  labour  conditions  above 
referred  to: — 


Supplies  ordered 


Dating  stamps  and  type, 
brass  crown  seals,  cancel- 
lers, etc 


Rubber  stamps,  daters,  etc.. . 

Latter  carriers'  uniforms 

Letter  carriers'  uniforms 


Letter  carriers'  uniforms. 
Letter  carriers'  uniforms. 


Letter  carriers'  uniforms. 
Letter  carriers'  uniforms. 

Mail  bag  fittings 

Mail  bag  fittings 


Mail  bag  fittings . 
Mail  bag  fittings . 


Mail  bag  fittings 

Stamping  machines,  etc. 
Scales 


Contractor 


Pritehard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pollack  &  Dorfman,  Quebec 

P.Q. 
Canadian  General  Rubber  Co., 

Ltd.,  Gait,  Ont. 
Jay  Wolfe  Inc.,  Montreal,  P.Q. 
Yamaska  Garments  Ltd.,  Ste. 

Hyacinthe,  P.Q. 
Hamilton   Uniform  Cap  Co., 

Hamilton,  Ont. 
Wilfred    Rousseau,    Montreal, 

P.Q. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Hamilton   Cotton   Co.,   Ltd., 

Hamilton,  Ont. 
Fred  W.  Carling,  Ottawa,  Ont. 
J.  .Spencer  Turner  Co.,  Hamil- 
ton, Ont. 
Bell  Thread  Co..  Ltd.,  Hamil- 
ton, Ont. 
Machine  Works  Ltd.,  Ottawa, 

Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Out. 


Royal  Can.\dun   Mounted  Police 
Contracts  in   Group   "B"   (Manufacture   of 

Supplies,  etc.) 
The  following  contracts  were  awarded  by  the 
Royal  Canadian  Mounted  Police  during  the 
month  of  October,  1936,  for  various  classes  of 
equipment  and  supply,  which  contracts  in- 
cluded in  all  cases  the  "B"  labour  conditions 
above  referred   to: — 


Supplies  ordered 


Web  revolver  holsters 

Buttons  and  clasps 

Mechanics'  overalls 

Sam  Brown  equipment 

Fur  caps 

Horse  blankets 

Buttons  and  collar  buckram . 

Broadcloth  shirts 

Felt  hats 

Pea  jackets 

Bedsteads 

Blue  cloth  caps 

Field  trousers 

Pocketing 


Contractor 


Woods  Mfg.  Co.,  Ltd.,  Ottawa, 
Ont. 

J.  R.  Gaunt  &  Son  Co.,  Ltd., 
Montreal,  P.Q. 

Woods  Mfg.  Co.,  Ltd.,  Ottawa, 
Ont. 

Hugh  Carson  Co.,  Ltd.,  Ot- 
tawa, Ont. 

J.  B.  Laliberte  Ltd.,  Quebec, 
P.Q. 

Hugh  Carson  Co.,  Ltd.,  Ot- 
tawa, Ont. 

J.  R.  Gaunt  &  Son  Co.,  Ltd., 
Montreal,  P.Q. 

Cluctt,  Pcabody  &  Co.,  Ltd., 
Kitchener,  Ont. 

John  B.  Stetson  (Canada)  Co., 
Brockville,  Ont. 

Firth  Bros.,  Ltd.,  Hamilton 
Ont. 

Simmons  Ltd.,  Montreal,  P.Q. 

Wm.  Scully  Ltd.,  Montreal, 
P.Q. 

S.  S.  Holden  Ltd.,  Ottawa, 
Ont. 

Montreal  Cottons  Ltd.,  Mont- 
real. P.Q. 
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Dredging  work  at  Pictou,  N.S.  Name  of 
contractors,  The  Federal  Dredging  Co.,  Ltd., 
Ottawa,  Ont.  Date  of  contract,  September 
25,  1936.  Amount  of  contract,  approximately 
$13,982.00.  The  General  Fair  Wages  Clause 
was  inserted   in   the   contract. 

Dredging  work  in  Burlington  Channel^  Ont. 
Name  of  contractors,  J.  P.  Porter  &  Sons, 
Ltd.,  Montreal,,  P.Q.  Date  of  contract,  Sep- 
tember 26,  1936.  Amount  of  contract  approxi- 
mately $9,700.71.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 

Dredging  work  at  Saugeen  River  (South- 
ampton), Ont.  Name  of  contractors,  McLean 
Dredging  &  Construction  Co.  Sault  Ste.  Marie, 
Ont.  Date  of  contract,  September  28,  1936. 
Amount  of  contract,  approximately  $8,510.00 
The  General  Fair  Wages  Clause  was  inserted  in 
the  contract. 

Dredging  work  at  Louisdale,  Cape  Breton, 
N.S.  Name  of  contractors,  Beacon  Dredging 
Co.,  Ltd.,  Halifax,  N.S.  Date  of  contract, 
October  5,  1936.  Amount  of  contract,  approxi- 
mately $3,750.00.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 

Dredging  work  in  the  Saguenay  River,  P.Q. 
Name  of  contractors,  The  Federal  Dredging 
Co.,  Ltd.,  Ottawa,  Ont.  Date  of  contract, 
October  9,  1936.  Amount  of  contract,,  approxi- 
mately $244,440.00.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 

Dredging  work  in  Stokes  Bay,  Ont.  Name 
of  contractors,  Messrs.  T.  H.  and  W.  A.  Mc- 
Kenzie,  Oliphant,  Ont.  Date  of  contract, 
October  5,  1938.  Amount  of  contract,  approxi- 
mately $4,200.00.  The  General  Fair  Wages 
Clause  was  inserted  in  the  contract. 


Contracts  in  Group  "B"  {Interior  Fittings,  etc.) 

Construction  and  installation  of  interior 
fittings  in  the  public  building  at  Stanstead, 
P.Q.  Name  of  contractors,  The  Valley  City 
Heating  Co.,  Ltd.,  Dundas,  Ont.  Date  of 
contract,  August  25,  1936.  Amount  of  con- 
tract, $875.19.  The  "B"  labour  conditions 
above  mentioned  were  included  in  the  con- 
tract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Cochrane,  Ont. 
Name  of  contractors,  The  Valley  City  Seating 
Co.,  Ltd.,  Dundas,  Ont.  Date  of  contract, 
September  16,  1936.  Amount  of  contract,  $1,- 
300.00.  The  "B"  labour  conditions  above 
mentioned  were  included  in  the  contract. 


Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Claresholm, 
Alta.  Name  of  contractors,  Canadian  Office 
&  School  Furniture  Ltd.,  Preston,  Ont.  Date 
of  contract,  September  23,  1936.  Amount  of 
contract,  $1,162.00.  The  ''B"  labour  condi- 
tions were  included  in  the  contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Okotoks,  Alta. 
Name  of  contractors,  A.  B.  Gushing  Mills  Ltd., 
Calgary,  Alta.  Date  of  contract.  September 
24,  1936.  Amount  of  contract,  $1,250.00.  The 
"B"  labour  conditions  were  inserted  in  the 
contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Watford,  Ont. 
Name  of  contractors.  The  Office  Specialty  Mfg. 
Co.,  Ltd.,  Newmarket,  Ont.  Date  of  contract, 
October  4,  1936.  Amount  of  contract,  $644.- 
00.  The  "B'  labour  conditions  were  inserted 
in  the  contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Hollyburn,  B.C. 
Name  of  contractors.  The  Office  Specialty  Mfg. 
Co.,  Ltd.,  Newmarket,  Ont.  Date  of  con- 
tract, October  4,  1936.  Amount  of  contract, 
$1,991.00.  The  "B"  labour  conditions  were 
inserted  in  the  contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Richmond  Hill, 
Ont.  Name  of  contractors.  The  OSice 
Specialty  Mfg.  Co.,  Ltd.,  Newmarket,  Ont. 
Date  of  contract,  October  4,  1936.  Amount  of 
contract,  $737.00.  The  "B"  labour  conditions 
were  inserted  in  the  contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Innisfail,  Alta. 
Name  of  contractors,  W.  H.  Gushing  Ltd.,  Cal- 
gary, Alta.  Date  of  contract,  November  5, 
1936.  Am.ount  of  contract,  $1,070.00.  The 
''B"  labour  conditions  were  inserted  in  the 
contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Penticton,  B.C. 
Name  of  contractors,  A.  B.  Gushing  Mills  Ltd., 
Calgary,  Alta.  Date  of  contract,  October  20, 
1936.  Amount  of  contract,  $2,650.00.  The 
"B"  labour  conditions  were  inserted  in  the 
contract. 

Construction  and  delive^ry  of  metallic  fittings 
for  the  new  public  building  at  Hamilton,  Ont. 
Name  of  contractors,  The  Office  Specialty 
Mfg.  Co.,  Ltd.,  Newmarket,  Ont.  Date  of 
contract,  October  16,  1936.  Amount  of  con- 
tract $4,117.07.  The  "B"  labour  conditions 
were  inserted  in  the  contract. 
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RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
^■^  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  the  employees. 
Verbal  agreements,  which  are  also  included 
in  the  records,  are  schedules  of  rates  of  wages 
and  hours  of  labour  and  other  conditions  of 
employment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  each  agreement  or  schedule,  the  rates  of 
wages  for  the  principal  classes  of  labour  are 
igiven,  with  other  information  of  general 
interest. 

Manufacturing:  Pulp,  Paper  and  Paper 
Products 

Thorold,  Ontario.^Ontario  Paper  Company, 
Limited  and  the  International  Bro- 
therhood OF  Paper  Makers,  the  Inter- 
national Brotherhood  of  Pulp,  Sulphite 
&  Paper  Mill  Workers  and  other 
Unions. 

The  agreement  which  came  into  effect  June 
24,  1934  and  was  summarized  in  the  Labour 
Gazette,  October,  1934,  page  964,  and  re- 
newal noted  in  the  Labour  Gazette,  December, 
1935,  page  1153,  was  again  renewed  without 
change  from  May  1,  1936  to  May  1,  1937. 

Thorold^  Ontario. — Beaver  Wood  Fibre 
Company,  Limited,  and  the  Beaver 
Company,  Limited,  and  the  Interna- 
tional Brotherhood  of  Paper  Makers 
AND  the  International  Brotherhood  of 
Pulp,  Sulphite  and  Paper  Mill  Work- 
ers. 

Agreement  to  be  in  effect  from  May  1,  1936 
to  May  1,  1937.  If  either  party  wishes  a 
change,  notice  to  be  given  30'  days  before  ex- 
piration  date. 

If  any  question  of  jurisdiction  comes  up 
between  the  labour  unions,  it  shall  be  decided 
by  the  American  Federation  of  Labour  and  the 
Trades  and  Labour  Congress  of  Canada.  Only 
members  of  the  Paper  Makers'  Union,  assisted 
by  swipers,  sweepers  and  labourers  to  clothe 
and    operate   paper    machines. 

Hours:  8  per  day,  6  days  per  week,  a  48  hour 
week. 

Overtime  for  day  workers  except  if  called 
after  regular  hours  for  repair  work,  time  and 
one-half;  day  workers  called  after  regular  hours 
for  repair  work  to  receive  at  least  4  hours  pay. 

A  tour  worker  who  is  not  relieved  by  the 
next  tour  man,  to  continue  to  work  the  second 
tour.  If  called  on  for  overtime  work  at  other 
than  tour  work,  time  and  one-^half  to  be  paid. 
Work  between  8  a.m.  Sunday  and  8  a.m.  Mon- 
day and  work  on  Dominion  Day,  Labour  Day 
and    Christmas    Day,    time    and    one-half. 


Wages:  the  agreement  provided  that  wage 
rates  were  to  be  decided  later  at  a  joint 
meeting.  It  was  reported  in  the  press  that  it 
was  decided  that  from  October  1,  1936,  wage 
rates  of  under  45  cents  an  hour  be  increased 
by  19  per  cent  and  those  over  45  cents  per 
hour  by  5  per  cent. 

In  making  promotions  or  in  reducing  staff, 
preference  to  be  given  to  men  older  in  the 
service,    when    efficient. 

No  strikes  or  lockouts  to  occur  during  the 
period  of  the  agreement.  Provision  is  made 
for  the 'settlement  of  disputes  through  reference 
to  the  superintendent  and  union  officers,  and 
if  necessary  to  a  board  of  arbitration  whose 
decision  will   be   final. 

Iroquois  Falls,  Ontario. — Abitibi  Power  and 

Paper  Company,  Limited  and  the  Inter- 
national Brotherhood  of  Pulp,  Sulphitb 
and  Paper  Mill  Workers,  Local  No.  90, 

This  agreement  covers  railway  employees  on 
the  railway  division  operated  by  the  Woods 
Department  of  the  Company  at  Iroquois  Falls, 
but  does  not  include  construction  work. 

The  agreement  was  made  May  1,  1934  to  run 
to  May  1,  1935  and  thereafter  from  year  to  year 
until    notice. 

Men  working  more  than  30  days  to  be  con- 
sidered permanent  employees  and  must  belong 
to  the  union  except  mechanics  and  mechanics' 
helpers  who  belong  to  the  International  Asso- 
ciation of  Machinists.  The  Company  will  deduct 
$1  per  month  from  each  man's  pay  to  be  given 
to  the  Union  to  cover  dues,  if  such  man  so 
authorizes  them. 

Hours:  6  per  day,  6  days  per  week,  a  36  hour 
week. 

Overtime  to  be  paid  only  to  car  repairmen  at 
Iroquois  Falls,  car  foreman,  mechanics,  me- 
chanics' helpers  and  hostlers  for  time  worked  in 
excess  of  8  hours  in  a  day.  Any  man  called 
to  work  one  hour  or  more  after  work  finished,  if 
not  previously  notified,  to  be  paid  for  at  least 
4  hours.  All  employees  to  be  paid  time  and  one- 
half  for  work  on  Sundays  and  on  Dominion  Day, 
Labour   Day  and  Christmas  Day. 

Wages  per  hour:  locomotive  engineers,  con- 
ductors, locomotive  crane  engineer  75  cents; 
locomotive  firemen,  brakemen,  locomotive  crane 
fireman  64  cents;  section  gang  foremen  70  cents; 
section  gang  labourers  43  cents;  gasoline  me- 
chanic and  runner  69  cents:  car  foreman,  me- 
chanics 80  cents,  car  repairman  at  Iroquois  Falls 
60  cents;   mechanics*  helpers,  hostlers.  55  cents. 

Provision  is  made  for  the  settlement  of  dis- 
putes through  reference  to  the  manaeement  and 
union  officers  and.  failing  this,  to  arbitration.  If 
a  third  member  of  the  arbitration  board  cannot 
be  ascreed  upon,  the  Minister  of  Labour  will  be 
asked   to   appoint   one. 

Port  Arthur,  Ontario. — Provinclal  Paper 
Limited  and  the  International  Brother- 
hood of  Paper  Makers,  the  Intern.ational 
Brotherhood  of  Pulp,  Sulphite  and  Paper 
Mill  Workers,  the  International  Bro- 
therhood OF  Operating  Engineers. 

The  agreement  which  came  into  effect  June 
1,  1934  and  was  summarized  in  the  Labou* 
Gazette,  December.   1934,  page   1148,  has  been 
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renewed  from  May  1,  1936  to  May  1,  1937,  and 
thereafter  from  year  to  year  until  notice.  Cer- 
tain adjustments  in  wages  have  been  made  over 
those  shown  in  the  Labour  Gazette,  December, 
1934. 

Hourly  wage  rates,  May  1,  1936  for  those 
classes  which  have  been  changed:  Wood  room 
foreman,  61  cents,  acid  makers,  61  cents;  diges- 
ter house — cooks,  78  cents,  cooks'  helpers,  55 
cents,  liquoT  men,  61  cents;  sulphite  machine 
room  foreman,  61  cents;  groundwood  mill  fore- 
man, 65  cents,  other  groundwood  mill  em- 
ployees, 43  to  46  cents;  mechanics,  69  to  73 
cents,  mechanics'  helpers,  53  to  56  cents,  appren- 
tice mechanics,  43  to  53  cents;  head  painter,  64 
cents,  painter  helper  on  gun  work,  56  cents; 
alternate  engineer  in  boiler  house,  66  cents, 
turbine  operators,  66  cents.  In  paper  mill, 
beater  engineer,  79  cents,  machine  tenders,  95 
cents  and  $1.13,  back  tenders,  78  and  96  cents, 
third  hand,  71  and  74  cents,  fourth  hand,  57 
and  58  cents,  fifth  hand,  50  and  52  cents,  cloth- 
ing man,  68  cents;  in  finishing  room — stack 
runners,  67  and  69  cents,  head  loader,  51  cents, 
assistant  foreman,  61  cents;  other  employees, 
43  to  51  cents. 

Port  William,  Ontario. — Great  Lakes  Paper 
Company,  Limited  and  the  International 
Brotherhood  of  Paper  Makers,  the  In- 
ternational Brotherhood  of  Pulp,  Sul- 
phite AND  Paper  Mill  Workers,  the  In- 
ternational Brotherhood  of  Operating 
Engineers. 

Agreement  to  be  in  effect  from  May  1,  1936 
to  May  1,  1937  and  thereafter  from  year  to 
year  until  notice. 

Preference  of  employment  to  be  given  union 
members;  others  employed  permanently  must 
join   their   respective   union. 

Hours:   8  per   day,  a  48  hour  week. 

Overtime  for  day  workers  and  for  tour  work- 
ers on  other  than  tour  work,  time  and  one-half. 
Work  between  8  a.m.  Sunday  and  8  a.m.  Mon- 
day and  on  Dominion  Day,  Labour  Day,  Christ- 
mas   and    New   Year's   Day,   time    and    one-half. 

No  strike  or  lockout  to  occur  during  the  time 
of  the  agreement.  Provision  is  made  for  the 
settlement  of  disputes  through  the  manage- 
ment and  the  union,  or  if  necessary  by  arbitra- 
tion. 

If  the  third  member  of  such  arbitration 
board  cannot  be  agreed  upon,  the  Federal  Minis- 
ter   of   Labour    will    be    asked    to    appoint    him. 

Wages  per  hour  in  paper  mill:  machine 
tenders,  $1.56  and  $1.68,  back  tenders,  $1.39 
and  $1.51,  third  hand,  $1.03  and  $1.11,  fourth 
hands,  65  cents,  fifth  hands,  55  cents,  sixth 
hands,  45  cents;  boss  machine  tender,  10  cents 
per  hour  per  machine  higher  than  the  rate 
paid  to  the  highest  machine  tender;  clothing 
man,  $1.03,  rewinderman,  63  cents,  rewinder 
helper,  45  cents,  boss  oiler,  71  cents,  oilers,  54 
cents,  beater  engineers,  77.  78  and  89  cents. 

Wages  per  hour  for  pulp  and  sulphite  work- 
ers:  wood  yard — tour  foremen,  52  cents,  others, 

43  to  47  cents;  groundwood  mill — sharpeners. 
67  cents,  grindermen  and  screenmen,  46  cents, 
others,  43  cents;  sulphite  mill — cooks,  83  cents, 
lead  burner,  71  cents,  acid  makers,  69  cents, 
cooks'  helpers,  54  cents,  deckerman,  48  cents, 
blowpit   men.    45    cents,    sulnhnr    and    stonemen, 

44  cents;  chipper — saw  sharpener,  71  cents, 
labourers,  43  cents;  beater  room — broke 
beatermen,    44    cents;    paper   mill — cleaners,    43 


cents;  finishing  room — truckers  and  crane 
operators,  49  cents;  weighman,  47  cents,  boss 
coreman,  46  cents;  coreman,  43  cents,  finishers, 
headermen,  carmen,  loader  and  checker,  45 
cents,  sampler  and  warehouseman,  43  cents; 
electrical  department — operators,  73  cents,  main- 
tenance men,  71  cents,  electrician's  helper,  54 
cents;  yard — labourer,  43  cents;  boiler  house — 
shift  engineers,  73  cents,  repair  man,  71  cents, 
electric  boiler  operators  and  fireman,  59  cents, 
filter  pump  house  operators,  45  cents,  coal  and 
ash  handlers,  44  cents;  mechanical  depart- 
ment— crane  engineers,  72  cents,  millwrights, 
roll  grindermen,  machinists,  blacksmiths,  tin- 
smiths, pipefitters,  71  cents;  concrete  man  and 
painter,  60  cents,  machinists'  helpers,  59  cents, 
blacksmiths'  helpers,  pipefitters^  helpers,  mill- 
wrights' helpers,  54  cents,  boss  rigger,  49  cents, 
pipe  machine  man  and  crane  fireman,  48  cents, 
oilers,  46  cents,  riggers,  45  cents. 

Kenora  and  Fort  Frances,  Ontario.^-Kenora 
Paper  Mills,  Limited,  Fort  Frances  Pulp 
AND  Paper  Company,  Limited  and  the 
International  Brotherhood  of  Papesi 
Makers,  Locals  Nos.  238  (Kenora)  and 
306   (Fort  Frances) 

Agreement  in  effect  from  May  1,  1936  to 
May  1,  1937.  This  agreement  is  the  same  as 
the  one  previously  in  effect  and  summarized  in 
the  Labour  Gazette,  December,  1935.  page  1154, 
except  for  certain  wage  increases  made  in 
accordance  with  the  standard  rates  which  vary 
with  the  size  and  speed  of  the  paper  machines. 

Transportation  and  Public   Utilities:    Street 
and    Electric    Railways: 

Halifax,  N.S. — Nova  Scotia  Light  and  Power 
Company,  Limited,  and  Their  Employees 
of  the  Street  Car  Operation,  Street  Car 
M.\intenance,  Electrical  Distribution, 
Power  House  and  Substation  and  Gas 
Departments. 

General 

The  agreempnt  is  in  effect  from  June  1,  1936, 
to  May  31,  1937,  and  thereafter  until  either  party 
gives  one  month's  notice  of  termination.  Modi- 
fication of  this  agreement  may  be  made  at  any 
time  by  mutual  consent.  Such  change  to  be 
written   and   signed   by  both   parties. 

Minimum  wage  rate  for  regular  employees.  38 
cents  per  hour,  except  employees  kept  as  watch- 
men, messengers  or  at  other  work  lighter  than 
their  original  duties,  for  whom  wage  rates  and 
hours   to   be   decided  by  the   Company. 

Employees  to"  be  considered  for  promotion 
in  the  order  of  ability  and  seniority.  Free 
transportation  to  be  furnished  employees  after 
six  months'   service. 

All  em.ployees  after  one  year's  service  to 
have  one  week's  holiday  per  year.  For  this 
week  regular  operators  on  the  street  railway 
will  be  paid  $18,  spare  operators  $13.50.  track- 
man and  hillmen  $12.50.  Shops,  light  and 
power  and  gas  departments  to  be  paid  60  per 
cent  of  weekly  pay,  with  a  minimum  of  $13.50 
(except  gas  department  where  minimum  is  $12) 
and    a   maximum   of   $16.50. 

Officials  of  the  Company  will  meet  and  treat 
with  a  duly  authorized  committee  of  the_  em- 
ployees; such  committee  must  always  contain  at 
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least  one  employee  of  the  department,  the  affairs 
of  which  are  being  discussed.  If  such  officials 
do  not  satisfy  the  committee  they  may  appeal 
to  the  Manager  or  the  Botard  of  Directors. 
If  the  committee  does  not  satisfy  the  Board  of 
Directors  or  the  Manager,  they  or  he  may  call 
a  general  meeting  of  the  employees  and  treat 
with  them  direct.  All  charges  laid  against 
any  employee  will  be  fully  investigated  by  an 
official  selected  by  the  Company,  and  if  the 
employee  is  found  not  guilty  he  will  be  rein- 
stated and  paid  for  time  lost. 

Platform   Employees 

Except  in  case  of  emergency,  regular  men  will 
have  one  day  off  in  every  eight  days  in  regular 
rotation. 

Overtime  to  be  paid  for  at  the  rate  of  time 
and  one  half  for  time  in  excess  of  the  regular 
schedule  run  for  regular  men  and  time  in 
excess  of  9^  hours  in  any  one  day  for  spare 
man,  but  not  to  include  the  time  cars  are  late. 
On  Sundays  and  seven  specified  holidays,  10 
cents  per  hour  to  be  added  to  the  regular  rate 
of  all  men  working. 

Wages  per  hour  for  car  operators:  first 
year's  service  46  cents,  second  year's  service  48 
cents,  third  year's  service  53  cents,  over  three 
years'  service  58  cents.  Operators  instructing 
new  employees  to  be  paid  10  cents  per  hour 
extra. 

The  Company  to  pay  half  the  cost  of  uniforms 
for  employees  with  less  than  three  years'  service 
and  the  total  cost  of  the  uniforms  for  all  other 
employees. 

In  case  an  employee  is  involved  in  a  serious 
accident  or  his  accident  record  indicates  an 
investigation  at  the  instance  of  the  Company, 
it  will  be  referred  to  a  joint  Committee  whose 
report  will  be  considered  by  the  Manager. 

Car  House  and  Machine  Shop  Employees 

Hours:  8  per  day,  4  on  Saturdays,  a  44  hour 
week,  but  such  employees  as  are  regularly  re- 
quired will  work  longer  hours  at  their  straight 
time  rate.  Night  men  to  work  8  hours  with 
20  minute  allowance  off  for  lunch,  but  one  night 
foreman  and  such  other  employees  as  are  regu- 
larly required  will  work  at  night  for  longer 
hours   at  their   straight   time  rate. 

Overtime:  regular  employees  to  be  paid  time 
and  one  half  for  time  worked  in  excess  of 
their  regular  day's  work;  double  time  for  work 
on  Sundays  and  holidays  except  for  regular 
night  men.  If  called  for  work  after  hours 
and  before  midnight,  at  least  three  hours'  pay 
at  the  regular  rate;  if  called  after  midnight 
at  least  four  hours'  pay  at  the  regular  rate. 

Wages  per  hour  in  Car  House:  first  class 
carpenters  69  cents,  second  class  carpenters  63 
cents,  third  class  carpenters  57  cents,  carpenters' 
helpers  50  cents,  first  class  painters  69  cents, 
second  class  painters  63  cents,  third  clasis  paint- 
er's 57  cents,  head  repairman  69  cents,  armature 
winders  74  cents;  first  class  pitmen  and  special 
repairmen  65  cents,  second  class  63  cents,  third 
class  58  cents;  general  utility  man  (experienced) 
58  cents,  second  class  50  cents;  car  cleaners 
50    cents,   cleaners   general    48   cents. 

Wages  per  hour  in  machine  shop:  first  class 
machinists  74  cents,  second  class  68  cents,  third 
class  60  cents,  welders  74  cents,  blacksmiths  68 
cents,   blacksmiths'  helpers   52   cents. 


Rail  Attendants 

Regular  hours  for  rail  attendants  to  be  not 
less  than  8  hours  per  day,  7  days  per  week. 
Overtime  to  be  paid  at  straight  time.  The 
Company  to  furnish  rubber  boots  and  weather 
proof    clothing    as    required. 

Wages:  men  engaged  in  cleaning,  sanding 
and  greasing  the  tracks  and  doing  general 
attendance  work  on  same  to  be  paid  42  cents 
per  hour  on  week  days  and  50  cents  per  hour 
on  Sundays   and  holidays'. 

Track  Department 

Regular  trackmen  and  chauffeurs  to  be  paid 
10  cents  per  hour  extra  on  night  jobs  and  for 
repair  work  on  Sundays  and  seven  specified 
holidays. 

For  work  during  wet  and  stormy  weather,  to 
be  furnished  with  rubber  boots  and  weather 
proof   clothing   as   required. 

Power    Receiving,    Operating    and    Distributing 
Department 

Hours:  8  per  day,  4  on  Saturdays,  a  44  hour 
week.  Any  employee  called  after  hours  and 
before  midnight  to  be  paid  not  less  than  3 
hours  pay  at  regular  rate;  if  called  after 
midnight  not  less  than  4  hours  at  regular  rate. 
Regular  hours  for  troublemen  to  be  from  2  p.m. 
to  11  p.m.  with  one  hoiur  off  for  lunch,  7  days 
per  week.  Regular  hours  for  switchboard  opera- 
tors 8  hours  per  day,  revolving  shift,  with  one 
day  off  in  every  8  days  in  regular  rotation. 

Overtime:  time  and  one  half.  Any  employee, 
except  regular  seven  day  men  and  men  relieving 
troublemen  and  switchboard  operators,  working 
on  Sundays  or  on  seven  specified  holidays, 
double  time. 

Wages  per  hour  for  power  house,  line  and 
meter  employees:  first  class  linemen  74  cents, 
second  class  68  cents,  third  class  63  cents; 
first  class  groundmen  53  cents,  second  class 
47  cents;  troublemen  74  cents,  meter  inspector 
74  cents;  first  class  metermen  68  cents,  second 
class  63  cents,  third  class  (with  over  one  year's 
service)  58  cents;  lamp  repairmen  74  cents, 
switchboard  operators  69  cents,  switchboard 
electricians  79  cents;  first  class  electricians  74 
cents,  second  class  69  cents,  third  class  6'0  cents. 

Steam  Department 

Hours:  8  per  day,  4  on  Saturdays,  a  44  hour 
Aveek.  Firemen's  regular  hours  8  per  day,  7 
days   per   week,   revolving  shift. 

Overtime:  time  and  one  half.  Any  employee 
except  regular  7-day  men  and  men  relieving 
firemen  to  be  paid  double  time  for  work  on 
Sundays  and  holidays.  Any  employee  called 
outside  regular  hours  to  be  paid  3  hours  pay 
if  he  begins  such  work  before  midnight  and 
4   hours    pay   if   he   begins   after    midnight. 

Wages  per  hour:  masons  and  boiler  repair- 
men 63  cents,  senior  steam  helpers  61  cents, 
junior  steam  helpers  47  cents,  ash  handlers 
50  cents,  firemen  61  cents,  assistant  firemen 
54  cents. 

Gas    Department 

Hours:  revolving  shift  men  will  work  8  hours 
per  day,  7  days  per  week;  other  employees  8 
per  day,  4  on  Saturdays,  a  44-hour  week. 

Overtime:  time  and  one  half.  Any  employee, 
except  7-day  men,  working  on  Sundays  and 
seven   specified   holidays,    double    time. 
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Wages  per  hour:  first  class  fitters  74  cents, 
second  class  fitters  &5  cents,  fitters'  helpers 
58  cents,  meter  repairmen  58  cents,  meter  repair- 
men's helper  47  cents;  blacksmith  63  cents, 
skilled  labour  48  to  53  cents,  common  labour 
38  to  47  cents,  leading  firemen  65  cents,  fire- 
men 57   cents. 

Quebec       Collective       Labour       Agreements 
Extension   Act 

The  following  agreement  and  amendment 
to  an  agreement  have  recently  been  made 
obligatory  bj^  Orders  in  Council  and  are  noted 
in  the  next  article   of   this  issue: 

Printing    Trades,    Chicoutimi. 

Fur  Workers,   Montreal    (Amendment). 


Industrial   Standards  Act   of   Ontario 

The  following  schedules  have  been  made 
binding  by  Orders  in  Council  and  are  sum- 
marized in  the  article  beginning  on  page  1080 
of  this  issue: 

Plumbers   and   Steamfitters,   Hamilton. 

Bricklayers  and  Stonemasons,  Ottawa. 

Electrical     Workers,     Ottawa. 

Painters,  Paperhangers  and  Glaziers,  Ottawa. 

Building    Labourers,    Ottawa. 

Millinery    Workers,   Province    of    Ontario. 

Industrial   Standards  Act  of  Alberta 

The  following  schedule  has  been  made 
binding  by  an  Order  in  Council  and  is  sum- 
marized in  the  article  beginning  on  page  1082 
of  this  issue: 

Plumbers    and    Steamfitters,    Edmonton. 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatory  and  Further  Applications 


RECENT  proceedings  under  the  Collective 
Labour  Agreements  Extension  Act  of 
Quebec  include  the  extension  by  Order  in 
Council  of  an  agreement  affecting  printing 
trades  at  Chicoutimi  and  an  amendment  to 
the  Order  in  Council  affecting  fur  workers 
in  Montreal.  In  addition,  requests  for  amend- 
ment to  the  Order  in  Council  affecting  glove 
cutters  (fine  gloves)  throughout  the  Province 
and  printing  trades  at  Montreal  was  pub- 
lished in  the  Quebec  Official  Gazette  of  October 
10,  and  for  amendments  to  the  Order  in 
Council  affecting  building  trades  in  Montreal 
and  the  men  and  boys'  clothing  industry 
throughout  the  Province  in  the  issue  of 
October  31. 

The  text  of  the  Collective  Labour  Agree- 
ments Extension  Act,  Quebec,  was  printed 
in  the  Labour  Gazette^  May,  1934,  page  417, 
and  amendments  to  the  Act  were  summarized 
in  the  issues  of  June,  1935,  page  526,  and  July, 
1936,  page  607.  Under  this  Act  applications 
may  be  made  to  the  provincial  Minister  of 
Labour  by  either  party  to  a  collective  agree- 
ment made  between,  on  the  one  hand,  one  or 
more  associations  of  bona  fide  employees,  and 
on  the  other  hand,  employers  or  one  or  more 
associations  of  employers,  to  have  those  terms 
of  such  agreement  which  concern  rates  of 
wages,  hours  of  labour  and  apprenticeship 
made  obligatory  on  all  employees  and  em- 
ployers in  the  same  trade,  industry  or  busi- 
ness within  the  territorial  jurisdiction  deter- 
mined by  the  agreement.  The  application  is 
then  printed  in  the  Quebec  Official  Gazette, 
and    during    the    following    thirty    days,    ob- 


jections may  be  made  to  the  Minister  of 
Labour.  After  this  delay,  if  the  Minister 
of  Labour  deems  that  the  provisions  of  the 
agreement  "have  acquired  a  preponderant 
significance  and  importance"  that  would  make 
the  establishment  of  these  conditions  advis- 
able, an  Order  in  Council  may  be  passed 
making  the  terms  obligatory  on  all  em- 
ployees and  emploj^ers  in  the  trade,  industry 
or  business  in  the  territory  included  in  the 
agreement  from  the  date  of  the  publication 
of  the  Order  in  Council  in  the  Quebec  Official 
Gazette  for  the  duration  of  the  agreement. 
The  provisions  of  an  agreement  thus  made 
obligatory  govern  all  individual  labour  con- 
tracts in  the  trade,  industry  or  business  and 
district,  except  that  those  individual  contracts 
which  are  to  the  advantage  of  the  employee 
will  have  effect  unless  expressly  prohibited 
in  the  agreement  which  has  been  approved 
by  Order  in  Council.  The  applications  for 
extension  of  agreements  have  been  noted  and 
the  conditions  of  the  various  agreements  made 
obligatory  by  Orders  in  Council  have  been 
given  in  the  Labour  Gazette  beginning  in  the 
issue  of  June,  1934.  Beginning  with  the  issue 
of  the  Labour  Gazette  for  July,  1935,  the 
terms  of  agreements  have  been  summarized 
instead  of  being  printed  in  full. 

Printing  Trades,  Chicoutimi. — An  Order  in 
Council,  approved  September  25  and  published 
in  the  Quebec  Official  Gazette  October  3,  makes 
obligatory  the  terms  of  an  agreement  between 
certain  newspaper  and  job  printers  and  Le 
Syndicat    Catholique     et    National    des    Im- 
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primeurs  de  Chicoutimi  (The  National  Catholic 
Union  of  Printers  of  Chicoutimi).  The  ter- 
ritorial jurisdiction  comprises  the  counties  of 
Chicoutimi,  Lake  Saint  John,  Roberval  and 
Oharlevoix-Saguenay. 

The  Order  in  Council  is  similar  to  the  one 
formerly  in  effect  and  summarized  in  the 
Labour  Gazette,  September,  1935,  page  867, 
with  these  exceptions: 

Double  time  is  to  be  paid  for  any  work  on 
Sundays    and    eight   specified   holidays. 

The  regular  wage  rate  for  journeymen  typo- 
graphers, pressmen,  bookbinders  or  stereotypers 
remains  at  52  cents  per  hour  with  a  40  hour 
week,  but  it  is  now  provided  that  the  Joint 
Committee  may  fix  a  lower  rate  for  any  handi- 
capped   worker. 

One  apprentice  allowed  for  the  first  three 
journeymen  typographers  or  pressmen  or  frac- 
tion thereof  and  one  apprentice  for  any  ad- 
ditional three  journeymen  or  fraction  thereof. 


Fur  Workers,  Montreal.— An  Order  in 
Council,  approved  September  25  and  pub- 
lished in  the  Quebec  Official  Gazette  October 
3,  amends  the  previous  Order  in  Council  for 
this  industry  (Labour  Gazette,  Jime,  page 
548)  by  providing  for  wages  and  hour.?  in 
Zone  ir,  that  is  that  territory  of  the  juris- 
diction which  is  40  miles  around  and  beyond 
Zone  I.  (Zone  I  consists  of  the  Island  of 
Montreal  and  ten  miles  from  its  limits). 

All  establishments  in  Zone  II  employing  more 
than  three  workers  to  be  governed  by  the  same 
conditions  as  in  Zone  I.  All  establishments  in 
Zone  II  with  three  or  less  workers  may  work 
48  hours  per  week,  T\ath  time  and  one  half  for 
overtime  and  the  same  weekly  wage  rates  as 
in  Zone  I. 

Lining  makers  shall  be  considered  as  second 
class  female  operators. 

Female  apprentices  to  be  paid  according  to 
the  Orders  of  the  Women's  Minimum  Wage 
Commission. 


INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 

Schedules  of  Wages  and  Hours  Recently  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  1935,  page  534,  provides 
that  the  Minister  of  Labour  for  Ontario  may, 
upon  petition  of  representatives  of  employees 
or  employers  in  any  industry,  convene  a  con- 
ference or  series  of  conferences  of  employees 
and  employers  in  the  industry,  in  any  zone  or 
zones  to  investigate  the  conditions  of  labour 
and  practices  in  such  industry  and  to  nego- 
tiate standard  rates  of  wages  and  hours  of 
labour.  The  employees  and  employers  in 
attendance  may  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industry  or 
district.  If  in  the  opinion  of  the  Minister  a 
schedule  of  wages  and  hours  for  any  industry 
is  agreed  upon  in  writing  by  a  proper  and 
sufficient  representation  of  employees  and  of 
employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant-Governor 
in  Council  may  declare  such  schedule  to  be 
in  force  for  a  period  not  exceeding  twelve 
months  and  thereupon  such  schedules  shall 
be  binding  upon  every  employee  or  employer 
in  such  industry  in  such  zone  or  zones  to 
which  the  schedule  applies,  the  schedule  not 
coming  into  effect  until  ten  days  after  publi- 
cation of  the  Order  in  Council  in  The  Ontario 
Gazette.  The  Minimum  Wage  Board  has 
authority  to  enforce  the  provisions  of  the 
Act  and  of  the  regulations  and  schedules. 
Beginning  with  the  July,  1935,  issue  of  the 
Labour  Gazette,  summaries  are  given  in  this 
article  of  the  schedules  which  have  thus  been 
approved. 


Plumbers  and  Steamfitters,  Hamilton. — 
An  Order  in  Council,  dated  October  8,  and 
published  in  The  Ontario  Gazette,  October 
17,  makes  obligatory  the  terms  of  a  schedule 
affecting  the  plumbing  and  heating  trades  in 
a  zone  which  includes  the  City  of  Hamilton 
and  surrounding  district  as  defined  in  the 
Order  in  Council. 

The  Order  in  Council  is  in  effect  from 
October  27,   1936,  "during  pleasure." 

The  provisions  of  the  Schedules  do  not  apply 
to  regular  employees  of  industrial  or  manufac- 
turing plants  or  establishments,  who  are  engaged 
in  manufacturing  processes,  or  in  the  repair 
servicing  or  upkeep  of  the  plant  or  equipment 
or  on  new  installations,  alterations  or  extensions 
of  a  minor  nature  in  or  to  the  plant  or  its 
equipment,  nor  does  it  apply  to  sprinkler 
fitting. 

Hours:  8  per  day  (from  8  a.m.  to  5  p.m.  with 
one  hour  for  lunch  or  from  8  a.m.  to  4.30  p.m. 
with  one-half  hour  for  lunch,  from  Monday 
to  Friday  inclusive,  a  40-hour  week.  In  case 
of  shift  work,  the  night  shifts  to  consist  of  7 
hours  for  which  time  and  one-seventh  the 
regular  rate  to  be  paid;  no  overtime  allowed 
on    shift    work. 

Work  on  Saturday  before  noon  which  is  re- 
quired for  the  protection  of  life  or  property 
and  the  setting  of  sleeves  and  inserts  to  be 
paid  for  at  regular  rates.  All  other  work  done 
outside  the  regular  hours  noted  above  and 
between  1  a.m.  Monday  and  8  a.m.  Saturday  to 
be  paid  at  time  and  one-half.  Work  on 
Saturday  except  as  above  noted,  and  on  Sundays 
and    eight    specified    holidays,    double    time. 

Minimum  wage  rate  for  journeymen:  80  cents 
per    hour. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act.  but  whenever  the  Act  does 
not  govern  the  employment  of  fifth  year  junior 
mechanics,  they  shall  be  governed  by  this 
schedule  except  that  the  minimum  wage  rate  i» 
two-thirds   of  the  journeymen's  rate. 
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Bricklayers  and  Stonemasons,  Ottawa. — 
An  Order  in  Council,  dated  October  8  and 
published  in  The  Ontario  Gazette,  October 
17,  makes  obligatory  the  terms  of  a  schedule 
affecting  the  bricklaying  and  stonemasonry 
trades  in  a  zone  which  includes  the  city  of 
Ottawa  and  surrounding  district  which  is  de- 
fined in  the  Order  in  Council. 

The  Order  in  Council  is  in  effect  from 
October    27,    1936,    "during   pleasure." 

The  schedule  does  not  apply  to  regular  em- 
ployees of  industrial  or  manufacturing  plants 
or  establishments  engaged  in  work  in  connection 
with  repairing  and  maintaining  the  buildings  of 
such  plants,  or  on  new  structures,  alterations  or 
extensions  of  a  minor  nature  in  or  to  such 
plants  or  their  equipment.  The  schedule  does 
not  apply  on  work  contracted  for  and  accepted 
before   August   25,   1936. 

Hours:  8  per  day  (from  8  a.m.  to  5  p.m.  with 
one  hour  for  lunch,  or  from  8  a.m.  to  4.30  p.m. 
with  one-half  hour  for  lunch)  from  Monday  to 
Friday  inclusive  and  from  8  a.m.  to  12  noon 
on  Saturdays,  a  44  hour  week.  Night  work 
of  not  more  than  8  hours  duration,  which 
cannot  be  done  during  a  regular  day  to  be 
paid  regular  rate.  Whenever  shift  work  is 
being  done,  any  8  hours  to  be  a  regular  work- 
ing day,  but  work  on  the  night  shifts  to  be  paid 
for  at  the  rate  of  8  hours'  pay  for  7  hours'  work 
or  97  cents  per  hour.  No  overtime  permitted 
when   there  is  shift  work. 

Overtime:  Work  on  Saturdays  after  12  noon 
required  for  the  pouring  of  concrete  or  on 
work  necessary  for  the  protection  of  life  or 
property  to  be  paid  at  the  regular  rate.  Other 
overtime  between  5  p.m.  and  10  p.m.  on  Mon- 
days to  Fridays  inclusive  and  between  noon 
and  5  p.m.  Saturdays,  time  and  one-half.  All 
other  overtime,  including  work  on  Sundays  and 
five  specified  holidays,  double  time. 

Minimum  wage  rate  for  journeymen  brick- 
layers and  stonemasons:  85  cents  per  hour.  A 
special  minimum  rate  may  be  established  by  the 
Advisory    Board    for    any    handicapped    person. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Electrical  Workers,  Ottawa. — An  Order  in 
Council,  dated  October  8  and  published  in 
The  Ontario  Gazette  October  17,  makes  ob- 
ligatory the  terms  of  a  schedule  governing 
the  electrical  repair  and  construction  trade 
in  a  zone  which  includes  the  city  of  Ottawa 
and  the  surrounding  district  which  is  defined 
in  the  Order  in  Council. 

The  Order  in  Council  is  in  effect  from  October 
27,  1936.  "during  pleasure." 

The  schedule  does  not  include  regular  em- 
ployees of  industrial  or  manufacturing  plants  or 
establishments  engaged  in  manufacturing  pro- 
cesses, in  the  repair,  servicing  or  upkeep  of 
the  plant  and  equipment  used  in  the  operation 
of  such  plant  or  establishment,  in  work  in  con- 
nection with  new  installations,  alterations  or 
extensions,  of  a  minor  nature  in  or  to  such 
plant  or  its  equipment,  nor  to  those  engaged 
in  repairing  or  servicing  electrical  machines  or 
appliances  when  the  work  is  done  in  commer- 
cial establishments  or  when  done  by  regular 
employees  of  manufacturers  or  their  agents 
pursuant  to  the  terms  of  a  guarantee  or  eon- 
tract  accompanying  the   sale  or   installation  of 


such  machines  or  appliances.  The  schedule  also 
does  not  apply  on  work  contracted  for  and 
accepted  before  August  26,  1936. 

Hours:  8  per  day  (from  8  a.m.  to  5  p.m. 
with  one  hour  for  lunch  or  from  8  a.m.  to  4.30 
p.m.  with  one  half  hour  for  lunch)  from  Mon- 
day to  Friday  inclusive,  a  40  hour  week.  Work 
on  Saturday  mornings  that  is  immediately  neces^ 
sary  for  the  protection  of  life  or  property  to 
be  considered  as  regular  working  hours.  Work 
which  cannot  be  done  during  regular  working 
hours  may  be  done  at  night  at  regular  rates 
for  8  hours.  Whenever  shift  work  is  being 
carried  on,  any  8  hours  will  be  considered  a 
regular  working  day,  but  those  working  on  the 
night  shifts  to  be  paid  8  hours'  pay  for  7 
hours'  work  or  80  cents  per  hour;  no  overtime 
permitted   on  shift   work. 

Overtime:  overtime  work  after  5  p.m.  on 
Mondays  to  Fridays  inclusive  and  after  noon 
on  Saturdays  to  be  paid  at  time  and  one-half. 
All  work  on  Sundays  and  eight  specified  holi- 
days,  double  time. 

Minimum  wage  rate  for  journeymen  electrical 
workers:  70  cents  per  hour.  A  special  minimum 
rate  may  be  established  by  the  Advisory  Board 
for   any  person  who   is  handicapped. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Painters,  Paperhangers  and  Glaziers, 
Ottawa. — An  Order  in  Council,  dated  October 
8  and  published  in  The  Ontario  Gazette 
October  17,  makes  obligatory  the  terms  of 
a  schedule  governing  the  painting,  decorating, 
paperhanging  and  glazing  trades  in  a  zone 
which  includes  the  city  of  Ottawa  and  the 
surrounding  district  which  is  defined  in  the 
Order  in  Council. 

The  Order  in  Council  is  in  effect  from  October 
17,   1936,  "during  pleasure." 

The  schedule  does  not  include  regular  em- 
ployees of  manufacturing  plants  while  engaged 
in  manufacturing  processes  or  on  the  repair, 
servicing  or  upkeep  of  the  plant  and  equip- 
ment of  such  establishment,  or  on  new  installa- 
tions or  alterations  of  a  minor  nature. 

Hours:  8  per  day  (from  8  a.m.  to  5  p.m.  with 
one  hour  for  lunch  or  from  8  a.m.  to  4.30  p.m. 
with  one-half  hour  for  lunch)  from  Monday  to 
Friday  inclusive,  4  hours  on  Saturdays  (from 
8  a.m.  to  12  noon),  a  44  hour  week.  Night 
work  of  not  more  than  8  hours'  duration,  which 
cannot  be  performed  during  a  regular  working 
day,  will  be  considered  as  if  performed  during 
regular  hours.  Spray  painting  in  industrial 
or  manufacturing  plants  which  cannot  be  done 
during  the  regular  working  periods  without 
interfering  with  the  operation  of  such  plant, 
may  be  done  on  Saturday  afternoon  at  the 
regular  rate  of  wages  provided  that  the  hours 
of  any  painter  on  such  work  do  not  exceed 
44  hours  in  the  next  week  including  such  Satur- 
day afternoon  work.  In  case  of  shift  work, 
any  8  hours  is  considered  a  regular  day's  work, 
and  no  overtime  is  permitted  on  shift  work. 

Overtime  work  between  5  p.m.  and  6  p.m. 
from  Monday  to  Friday  inclusive,  time  and 
one-half,  except  that  no  person  may  work  more 
than  5  hours'  overtime  in  any  week.  All  other 
overtime,  including  work  on  Saturday  after- 
noons, Sundays  and  eight  specified  holidays, 
double  time. 

Minimum  wage  rate  for  journeymen:  65  cents 
per    hour;    spray    painting    80    cents    per    hour. 
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A  special  minimum  rate  of  wages  may  be  estab- 
lished by  the  Advisory  Board  for  any  person 
v,-lio   is   handicapped. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship    Act. 

Building  Labourers,  Ottawa. — An  Order  in 
Council,  dated  October  8  and  published  in 
The  Ontario  Gazette  October  17,  makes  obliga- 
tory the  terms  of  a  schedule  governing  com- 
mon labourers  in  the  building  trades  in  a  zone 
which  includes  the  city  of  Ottawa  and  the 
surrounding  district  which  is  defined  in  the 
Order  in  Council. 

The  Order  in  Council  is  in  effect  from 
October    27,    1936,   "during   pleasure." 

The  schedule  does  not  apply  on  work  con- 
tracted for  and  accepted  before  August  25,  1936. 

Hours:  50  per  week.  In  case  of  shift  work, 
no  person  may  work  on  more  than  one  shift 
of  9  hours  in  any  24  hours. 

Minimum  wage  rate  for  common  labourers 
in  the  building  trades:  40  cents  per  hour.  A 
special  rate  may  be  established  by  the  Advisory 
Board   for    any   handicapped   person. 

MiLLiNERt  Workers,  Province  of  Ontario. 
— An  Order  in  Council,  dated  October  22  and 
published  in  The  Ontario  Gazette  October  31, 
makes  obligatory  the  terms  of  a  schedule 
affecting  the  millinery  industry  throughout 
the   Province   of   Ontario. 

The  Order  in  Council  is  in  effect  from 
November   10,   1936,  "during  pleasure." 

The  schedule  does  not  apply  to  persons  em- 
ployed or  engaged  in  any  retail  establishment 
on  making  alterations  required  in  connection 
with  the  sale  of  headwear  to  individual  cus- 
tomers, or  in  making  up  hats  to  the  order  of 
individual  customers  in  retail  custom  millinery 
shops  unless  more  than  eight  persons  are  em- 
ployed   in    such    retail    custom    millinery    shop. 

Hours:  8  per  day  (from  8  a.m.  to  5  p.m. 
or  from  8.30  a.m.  to  5.30  p.m.,  with  one  hour 
for  lunch)  from  Monday  to  Friday  inclusive,  a 
40  hour  week.  Sample  makers  may  work  4 
hours  Saturday  morning,  but  not  more  than 
four  employees,  including  not  more  than  one 
operator  and  one  blocker  may  be  so  employed 
in  any  one  establishmen/t. 

Overtime:  no  overtime  permitted  except  that 
the  JNlinimum  Wage  Board  may  issue  to   each 


employer  forty  overtime  permits  during  each 
twelve  month  period  from  the  date  this  schedule 
comes  into  force,  each  of  such  permits  to  be 
for  one  day  only  for  a  maximum  period  of  3 
hours  and  the  permits  shall  not  be  issued  so 
that  any  employer  may  operate  his  establish- 
ment for  more  than  10  hours'  overtime  in  any 
one  week  and  100  hours  in  the  year.  All 
overtime  to  be  paid  at  time  and  one-half. 

Minimum  wage  rates  per  week  in  Toronto 
and  within  50  miles  of  its  limits:  class  A  (hand 
blockers)  $32,  class  B  (blockers,  pouncers  and 
buffers,  operators,  cutters)  $19,  class  C  (drapers) 
$19,  class  D  (trimmers  and  preparers)  $15.  For 
establishments  situated  more  than  50  miles 
from  the  limits  of  the  city  of  Toronto,  these 
minimum  rates  may  be  reduced  by  12^  p^r 
cent.  A  special  wage  rate  may  be  fixed  by 
the  Advisory  Board  for  any  employee  whose 
skill  and  ability  is  found  by  the  Board  to 
be  below  the  average.  The  Board  may  also 
fix  a  special  wage  rate  for  any  employee  per- 
forming more  than  one  operation  or  who  does 
work  partially  covered  by  this  schedule  and 
partially   not  so   covered. 

"Nothing  in  or  concerning  this  schedule  shall 
be  so  construed  or  applied  as  to  imply  the 
right  of  any  employer,  during  the  period  ir 
force  hereof,  to  reduce  or  lower  the  scale  of 
wages  now  being  paid  to  any  specific  worker, 
nor  to  prejudice  or  affect  any  rights  legal  or 
equitable  of  any  worker  or  group  of  workers 
under  any  collective  bargain  or  other  arrange- 
ment or  agreement,  whether  now  prevailing 
or  later  to  be  concluded,  or  in  respect  to  any 
acts  or  conduct  seeking  to  secure  any  such 
collective  bargain,  arrangement  or  agreement 
other  than  to  the  full  extent  to  which  any 
such  collective  bargain,  agreement  or  arrange- 
ment purports  to  provide  for  lower  wages  or 
more  or  different  hours  of  work  than  as  herein 
set  out  and  provided." 

"Whenever  any  person,  or  firm,  or  corpora- 
tion, whether  retailer,  jobber,  contractor  or 
manufacturer,  shall  give  work  to  other  persons, 
firms  or  corporations,  whether  to  outside  shops 
or  otherwise,  such  person,  firm  or  corporation 
so  supplying  work  shall  be  deemed  an  employer 
of  and  shall  be  responsible  for  the  paying  of 
wages  (according  to  the  minimum  standards 
provided  by  this  agreement)  to  any  person 
performing  any  of  the  operations  covered  by 
this    agreement." 


INDUSTRIAL  STANDARDS  ACT  OF  ALBERTA 

Schedule  of  Wages  and  Hours  Recently  Approved  by  Order  in  Council 


nPHE  Industrial  Standards  Act  of  Alberta, 
•I-  1935,  is  similar  to  the  Industrial  Stan- 
dards Act  of  Ontario,  the  text  of  which  was 
printed  in  the  Labour  G.azette,  June,  1935, 
page  534,  where  are  also  noted  the  minor 
differences  between  the  Ontario  and  Alberta 
Acts.  The  Act  provides  that  the  Minister 
of  Trade  and  Industry  for  Alberta,  ma3% 
upon  petition  of  representatives  of  employees 
or  employers  in  any  industry,  convene  a  con- 
ference or  series  of  conferences  of  employees 
and  employers  in  any  industry  in  any  zone 
or    zones,    to    investigate    the    conditions    of 


labour  and  practices  in  such  industry  and  to 
negotiate  standard  rates  of  wages  and  hours 
of  labour.  The  employees  and  employers  in 
attendance  maj^  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industry 
and  district.  If,  in  the  opinion  of  the  Min- 
ister, a  schedule  of  wages  and  hours  for  any 
industry  is  agreed  upon  in  writing  by  a 
proper  and  sufficient  representation  of  em- 
ployees and  of  employers,  he  may  approve  of 
it,  and  upon  his  recommendation  the  Lieuten- 
ant   Governor   in    Council   may   declare    such 
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schedule  to  be  in  force  for  a  period  not  ex- 
ceeding twelve  months,  and  thereupon  such 
schedule  shall  be  binding  upon  every  employee 
and  employer  in  such  industry  in  such  zone 
or  zones  to  which  the  schedule  applies,  the 
schedule  not  coming  into  effect  until  ten  days 
after  the  pubhcation  of  the  Order  in  Council 
in  The  Alberta  Gazette.  The  Minimum  Wage 
Board  has  authority  to  enforce  the  provisions 
of  the  Act  and  of  the  regulations  and  schedules. 
Previous  schedules  under  this  Act  have  been 
summarized  in  the  Labour  Gazette,  Septem- 
ber,   1935,   April,   July   and    September,    1936. 

Plumbers  and  Steamfitters,  Edmonton. — 
An  Order  in  Council,  dated  October  9  and 
published  in  The  Alberta  Gazette  October  15, 
makes  obligatory  a  schedule  of  wages  and 
hours  for  all  employees  and  employers  engaged 
in  the  plumbing,  steamfitting,  gas  fitting  and 
pipe  fitting  industry  in  a  zone  which  includes 


the  City  o"f  Edmonton  and  surrounding  dis- 
trict. 

The  Order  in  Council  is  to  be  in  effect  from 
October  25,  1936,  to  October  24,  1937. 

Hours:  8  per  day  (from  8  a.m.  to  5  p.m.) 
with  one  hour  for  lunch  from  Monday  to  Friday 
inclusive;  not  more  than  40  hours  per  week 
except  in   cases  of   emergency. 

Overtime:  time  and  one  half  until  midnight; 
after  midnight,  double  time.  Jobbing  work  and 
emergency  work  on  Saturday  mornings,  how- 
ever, to  be  paid  for  at  single  time.  Saturday 
afternoons  to  5  p.m.,  time  and  one  half;  all 
other  work  on  Saturdays  and  all  work  on 
Sundays  and  six  specified  holidays,  double  time. 

Minimum  wage  rate  for  plumbers  and  steam- 
fitters:    95    cents   per   hour. 

For  work  out  of  town,  transportation  both 
ways  and  pay  for  travelling  time  for  all  jour- 
neymen to  be  paid  by  the  employer.  If  when 
travelling  at  night  a  sleeping  berth  is  provided, 
however,  only  the  time  of  the  ordinary  working 
hours  to  be  paid  for.  In  addition,  the  em- 
ployer will  provide  board  for  one  journeymen 
plumber  and  one  journeyman  steamfitter  on 
each  out  of  town  joId. 


PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  OCTOBER,  1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


nPHE  movement  in  prices  during  the  month 
•*■      was  slight,  both  the  cost  of  the  weekly 

family  budget  in  terms  of  retail  prices  and 
the  Dominion  Bureau  of  Statistics  index  num- 
ber of  wholesale  prices  being  however  some- 
what higher  than  in   September. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  average  retail  prices  in  sixty-nine 
cities  was  $8.24  at  the  beginning  of  October  as 
compared  with  $8.28  for  September;  $7.93 
for  October,  1935;  $6.67  for  March,  1933  (the 
low  point  in  recent  years);  $11.68  for  October, 
1929;  $11.48  for  October,  1921;  $16.92  for 
June,  1920  (the  post  war  peak) ;  and  $7.99  for 
October,  1914.  The  cost  of  potatoes  v/as 
substantially  lower  in  October,  1936,  than  in 
the  previous  month  and  there  were  less  im- 
portant decreases  in  beef,  mutton  and  pork. 
Advances  were  recorded  in  the  cost  of  eggs, 
milk,  butter,  cheese,  bread,  flour  and  rolled 
oats.  Including  the  cost  of  fuel  and  rent  with 
that  of  fods  the  total  budget  cost  $16.87  at 
the  beginning  of  October  and  $16.84  at  the 
beginning  of  September.  A  seasonal  advance 
occurred  in  the  cost  of  United  States  anthra- 
.cit  coal  and  increases  in  rent  were  reported 
from  several  cities.  Comparative  figures  for 
certain  earlier  dates  are  $16.42  for  October, 
1935;  $15.41  for  June,  1933  (the  low  point  in 
recent  years)  ;  $21.96  for  October,  1929;  $22.01 
for  October,  1921;  $26.92  for  July,  1920  (the 
post  war  peak) ;  and  $14.48  for  October,  1914. 

In  wholesale  prices  the  weekly  index  number 
calculated  by  the  Dominion  Bureau  of  Statis- 
tics and  based  upon  prices  in  1926  as  100  was 
26854—8 


slightly  higher  week  by  week  than  in  Septem- 
ber. The  high  point  since  the  recovery  in 
prices  began  in  1933  was  reached  in  the  second 
week  of  the  month  under  review,  since  when 
a  slight  decline  has  occurred.  Figures  for  the 
index  number  are  76-8  for  the  week  ended 
October  30;  76-9  for  the  week  ended  October 
23;  77-1  for  that  of  October  16;  76-7  for  that 
of  October  9;  and  76-7  for  that  of  October  2. 
The  latest  figures  available  on  a  monthly  basis 
are  for  September,  when  the  index  was  76-4 
as  compared  with  73-1  for  October,  1935; 
71-3  for  October,  1934;  63-5  for  February,  1933 
(the  lov/  point  in  recent  years);  96-8  for  Oc- 
tober, 1929;  99-6  for  October,  1921;  164-3  for 
May,  1920  (the  post  war  peak);  and  66-8  for 
October,  1914.  The  movement  in  grain  prices 
continued  to  be  an  important  factor  in  the 
changes  in  the  index  number.  Grains  ad- 
vanced in  price  during  the  first  half  of  the 
month,  influenced  by  unfavourable  crop  con- 
ditions in  Australia  and  then  declined  in  the 
last  half  when  export  demand  for  Canadian 
grain  became  less.  .Non-ferrous  metals  also 
were  substantially  higher  in  price,  copper  being 
prominent  in  the  movement  in  this  group. 
In  textiles  the  price  of  raw  silk  was  consider- 
ably higher  in  both  Japanese  and  American 
markets.  In  the  animal  products  group  live 
stock  and  meats  were  lower. 

Explanatory    Note   as   to    Retail    Prices 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  October  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
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houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotations  are  given  is 
set  forth  in  the  case  of  each  commodity,  and 
every  effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of  Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modern  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by 
various  authorities.  For  some  articles  com- 
paratively large  quantities  are  included  owing 
to  the  absence  of  other  important  items  of 
the  same  class.  For  instance,  the  only  fruits 
are  evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
provinces,  while  no  allowance  is  made  for  the 
quantities  required  in  the  various  localities 
owing  to  climate  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 


houses  with  .modern  conveniences.  While  the 
budget  serves  to  show  the  increases  or  de- 
creases from  time  to  time  in  the  cost  of  the 
items  included,  it  does  not  purport  to  show  the 
minimum  cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index  Numbers  of  Changes  in  the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
(Continued  on  page  1092) 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1936* 

(Average  prices  in  1913*100) 


- 

Food 

Fuel 

and 

Light 

Rent 

Cloth- 
ing 

San- 
dries 

All 
items' 

Dec.  1914... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916... 

138 

109 

95 

136 

122 

124 

Dec.  1917... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919  ... 

201 

148 

122 

210 

164 

17« 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

135 

162 

174 

137 

Dec.  1923.... 

146 

17? 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

16S 

136 

Dec.  J923.... 

167 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

137 

Dec.  1927.... 

152 

158 

156 

155 

166 

137 

Dec.  1928... 

154 

157 

157 

137 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

131 

Dec.  1931.... 

107 

152 

158 

127 

163 

133 

Dec.  1932.... 

96 

145 

141 

114 

161 

123 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

Jane  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

137 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Deo.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1933.... 

102 

144 

129 

115 

155 

123 

Feb.  1933.... 

103 

144 

129 

113 

155 

124 

Mar.  1933.... 

104 

143 

129 

113 

155 

124 

April  1933... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1933... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1933.... 

105 

139 

131 

113 

154 

124 

Sept.  1933... 

105 

140 

131 

113 

154 

124 

Oct.  1933.... 

108 

140 

132 

115 

154 

126 

Nov.  1933.... 

109 

141 

132 

113 

154 

126 

Dec.  1933.... 

111 

141 

132 

118 

154 

127 

Jan.  1936... 

111 

142 

132 

115 

154 

127 

Feb.  1938... 

110 

142 

132 

114 

154 

126 

Mar.  1936... 

111 

142 

132 

114 

154 

126 

April  1936.... 

107 

142 

132 

114 

154 

125 

May  1936... 

106 

141 

133 

114 

154 

125 

June  1936.... 

106 

140 

133 

114 

154 

125 

July  1936.... 

109 

140 

133 

115 

154 

126 

Aug.  1936.... 

111 

139 

133 

115 

154 

127 

Sept.  1936.... 

113 

140 

133 

115 

153 

127 

Oct.  1936.... 

112 

140 

136 

117 

153 

128 

•The  figures  (or  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food35%;  Fuel,  8%;  Rent, 
18i%:  Clothing.  18i%;  Sundries,  20%., 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Oct. 
1914 

Oct. 
1918 

Oct. 
1920 

Oct. 
1922 

Oct. 
1926 

Oct. 
1928 

Oct. 
1929 

Oct. 
1930 

Oct. 
1931 

Oct. 
1933 

Oct. 
1934 

Oct. 
1935 

Sept. 
1936 

Oct 
1936 

Beef,  sirloin.. . 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast.. 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast . . 

2  lbs. 
2   " 
1   " 
1   " 

1  " 

2  " 

1  " 

2  " 

1  doz 

^t: 

1  " 
1  " 

1  " 
15  " 
10  " 

5   " 

2  " 

2   " 
1   " 

1  " 

4  " 

2  " 
i   " 

1   " 

Ibag 

}U  qt. 

c. 

27-2 
19-6 
100 
11-8 
12-2 
21-8 

15-4 

26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
250 
18-0 
10-4 

8-6 

9-9 

11-5 

21-6 
100 
8-2 
8-7 
8-6 
24-1 
•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
300 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 

9-4 

7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
520 

31-9 
18-5 
17-5 
66-0 
330 
21-0 
10-4 

10-8 

11-5 

9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23-6 

11-0 

8-9 

9-3 

9-4 

360 

•8 

c. 

50-2 
35-0 
181 
21-4 
20-4 
38-0 

26-9 
37-4 
35-3 
31-5 
54-0 
59-0 

34.7 
22-0 
20-3 
67-5 
38-0 
25-0 
13-2 

13-6 

13-7 

13-2 

31-2 

14-0 

9-9 

9-8 

100 

35-3 

•8 

c. 

76-2 
54-2 
28-0 
36-4 
38-0 
700 

511 

74-2 
60-7 
55-0 
75-6 
101-2 

55-7 
33-3 
31-4 
118-5 
69-0 
40-5 
24-6 

33-2 

23-1 

18-8 

48-8 
22-4 
15-5 
14-8 
11-5 
71-3 
•9 

c. 

80-2 
50-4 
29-0 
36-3 
42-3 
74-4 

60-1 
74-4 
75-0 
68-3 
92-4 
125-8 

69-1 
41-2 
38-6 
144-0 
80-0 
42-5 
33-2 

23-4 

29-2 

27-4 

86-4 
40-8 
16-4 
170 
15-1 
69-4 
1-0 

c. 

58-2 
31-8 
18-7 
27-2 
300 
53-8 

41-6 
45-4 
41-7 
37-4 
69-6 
76-8 

43-0 

§27-6 
§27-6 
102  0 
§45-0 
28-0 
§21-2 

17-4 

23-9 

19-6 

34-8 

16-4 

§14-6 

§14-6 

13-4 

40-4 

•9 

c. 

59-0 
31-8 
19-9 
29-3 
30-8 
56-6 

44-4 
49-0 
49-8 
44-3 
69-6 
75-4 

41-2 
§30-6 
§30-6 
114-0 
§53-0 

29-0 
§22-0 

15-6 

20-4 

15-7 

31-6 

150 

§18-0 

§18-0 

15-3 

61-9 

1-0 

c. 

71-8 
43-4 
23-9 
31-0 
31-0 
55-0 

42-5 

45-8 
510 
45-6 
72-6 
85-6 

47-4 
§33-8 
§33-8 
115-5 
§51-0 

31-5 
§20-8 

19-0 

21-5 

13-6 

31-2 

14-6 

§17-8 

§17-8 

15-2 

42-8 

1-0 

72'- 8 
45-4 
24-9 
31-0 
31-4 
55-4 

40-9 
43-4 
51-3 
45-1 
74-4 
85-2 

46-9 
§33  0 
§33-0 
120-0 
§54-0 

32-0 
§20-6 

23-6 

21-3 

14-6 

28-8 

13-8 

§17-6 

§17-6 

15-1 

73-8 

1-0 

c. 

68-0 
40-4 

22-8 
28-2 
29-8 
54-2 

39-8 
42-2 
42-7 
38-0 
72-0 
69-6 

38-7 
§30-7 
§30-7 
106-5 
§43  0 

29-5 
§20-2 

18-4 

20-6 

14-8 

25-6 

12-4 

§14-7 

§14-7 

13-8 

49-3 

1-0 

c. 

54-6 
27-4 
16-4 
23-0 
20-0 
40-4 

26-0 
26-6 
32-4 
27-5 
63-6 
46-6 

26-8 
§22-9 
§22-9 

91-5 
§300 

24-0 
§18-0 

11-2 

17-0 

11-9 

24-8 

11-8 

§13-4 

§13-4 

11-9 

26-7 

-9 

c. 

41-8 
22-0 
11-5 
17-9 
17-2 
31-6 

21-3 
26-2 
29-2 
22-7 
57-0 
42-2 

24-2 
§19-7 
§19-7 

88-5 
§33-0 

25-5 
§16-2 

9-0 

15-1 

12-1 

32-0 

15-4 

§10-6 

§10-6 

9-9 

41-1 

•9 

c. 

42-4 
22-2 
11-8 
18-5 
20-5 
38-6 

36-2 
29-0 
32-6 
27-3 
600 
43-4 

24-6 
§19-8 
§19-8 

88-5 
§34-0 

25-5 
§16-2 

9-4 

15-4 

12-9 

26-4 

13-0 

§13-3 

§13-3 

9-7 

29-2 

-9 

c. 

47-4 
25-4 
13-2 
20-8 
22-7 
41-0 

31-8 
36-0 
35-8 
30- 1 
61-2 
47-0 

27-1 
§19-9 
§19-9 

88-5 
§34-0 

26-5 
§15-8 

10-6 

15-6 

12-1 

25-2 

12-2 

§13-0 

§13-0 

9-3 

36-6 

-9 

c. 

46-8 
24-6 
13-3 
22-4 
22-4 
40-6 

30-8 
31-4 
33-5 

28-5 
61-2 
50-8 

29-6 
21-7 
21-7 
96-0 
37-0 
26-5 
16-0 

11-4 

16-4 

11-3 

24-4 
12-0 
13-0 
13-0 

8-9 

62-3 

-9 

c. 

46-2 
24-2 
13-3 
21-1 
21-7 
40-2 

30-6 

Lard,  pure 

Eggs,  fresh 

SfS:  """*": 

Butter,  dairy.. 
Butter,  cream- 

^ery., 

Cheese,  old.... 
Cheese,  new... 
Bread 

31-4 
35-5 

29-6 
61-8 
51-6 

29-3 
22-4 
22-4 
97-5 

Flour,  family.. 
Rolled  oats.... 
Rice 

38-0 
27-0 
15-8 

Beans,  hand- 
picked 

Apples,evapor- 
ated 

12-2 
16-4 

Prunes,     med- 
ium size 

Sugar,  granula- 
ted  

11-2 

24-4 

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

12-0 
13-0 
130 

8-9 

Potatoes 

Vinegar 

52-7 
•9 

All  Foods.  .. 

$ 
5-48 

$ 
5  96 

$ 
6  95 

$ 
7  34 

$ 
7  99 

$ 
13  54 

s 

15-83 

10  23 

10  93 

11  28 

$ 
11  68 

$ 
10  32 

$ 
7-84 

$ 
7  24 

$ 
7  54 

S 
7  93 

$ 
8-28 

$ 
8  24 

Starch,laundry 

Hb. 

c. 
2-9 

c. 
3-0 

c. 
31 

c. 
3-2 

c. 
3-2 

c. 

4-8 

c. 

4-9 

c. 
4-0 

c. 

4-1 

c. 

4-1 

c. 
4-0 

c. 
4-1 

c. 

3-9 

c. 
3-8 

c. 

3-8 

c. 

3-8 

c. 
3-9 

c. 
3-9 

Coal,     anthra- 
cite  

)i8  ton 

«  cd. 
Igal. 

39-5 

311 
32-5 

22-6 
24-0 

45-2 

32-3 
35-3 
25-5 

24-5 

48-1 

350 

38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-9 

37-8 
42-6 
31-5 
24-1 

7S-8 

62-6 
76-9 
58-8 
27-4 

125-3 

90-7 
83-7 
66-1 
39-8 

116-4 

77-0 
80-3 
59-4 
31-0 

105-4 

63-3 
75-5 
55-9 
31-5 

101-3 

62-9 
75-0 
55-4 
311 

100-9 

63-1 
76-2 
54-4 
31-1 

100-6 

62-7 
76-0 
54-3 
30-8 

100-0 

60-7 
70-9 
52-9 
27-7 

93-7 

57-6 
59-6 
45-7 

27-4 

94-3 

58-3 
59-9 
45-8 
27-6 

91-1 

58-4 
60-8 
451 
27-3 

90-8 

58-2 
59-7 
450 
27-0 

91-5 

Coal,  bitumin- 
ous 

58-4 

Wood,  hard.... 

Wood,  soft 

Coal  oil 

59-7 
45.2 
26-6 

FueF  and 
light 

1  50 

$ 
1  63 

$ 
1  76 

$ 
1  91 

1 
1  90 

$ 
3  05 

$ 
4  96 

$ 
3  64 

A, 

$ 
3-26 

% 
3  26 

$ 
3-24 

3  12 

2-84 

S 
2-86 

$ 
2-83 

% 
2  81 

$ 
2-81 

Eent        .   . 

i  mo. 

$ 
2  37 

$ 
3  89 

% 
4  05 

4  75 

$ 
4  55 

$ 
4-85 

$ 
6  52 

6-96 

6-85 

S 
21  14 

$ 
6  95 

1 
21  52 

S 
6  98 

$ 
21  96 

$ 
7  07 

$ 
6-87 

$ 
17-86 

5  66 

$ 
5-52 

$ 
15  96 

$ 
5  63 

$ 
16  42 

$ 
5  71 

S 
16  84 

5-77 

ttTotals  . 

$ 
9  37 

10-50 

$ 
12-79 

$ 
14  02 

$ 
14  48 

21  48 

S 
26-46 

$ 
20  87 

S 
20-68 

1 
15  78 

% 
16-87 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Ed.  Island 
New  Brunswick . . 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 
5-61 
4-81 
5-38 
5-15 
5-01 
5-85 
6-86 
6-02 
6-90 


$ 
5-83 
5-26 
5-83 
5-64 
5-60 
6-19 
6-92 
6-50 
7-74 


$ 

6-82 
5-81 
6-55 
6-33 
6-50 
7-46 
7-86 
8-00 
8-32 


$ 

7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-33 
9-13 


$ 
7-70 
6-74 
7-68 
7-41 
7-78 
8-36 
8-63 
8-38 
9-35 


« 
13-78 
11-90 
13-26 
13-19 
13-58 
12-84 
13-51 
13-27 
14-39 


$ 
16-21 
14-05 
15-51 
14-96 
15-75 
16-34 
16-09 
15-70 
16-83 


$ 

10-42 
9-11 

10-14 
9-75 

10-14 
9-72 
9-95 
9-77 

11-61 


$ 
10-99 
10-27 
10-96 

looe 

11-00 
10-29 
10-84 
10-77 
11-89 


% 
11-16 
9-92 
10-89 
10-47 
11-31 
10-92 
11-45 
11-48 
12-35 


11-68 
10-24 
11-60 
10-63 
11-65 
11-51 
12-02 

12-oa 

12-88 


$ 
10-60 

9-84 
10-57 

9-63 
10-34 

9-60 
10-00 
10-08 
11-30 


$ 
8-30 
7-9E 
8-1.' 
7-30 


$ 

7-38 
6-92 
7-46 
6-54 
7-29 
6-75 
6-84 
7-00 
8-17 


$ 
7-76 
7-20 
7-64 
6-87 
7-64 
7-16 
7-27 
7-28 
8-33 


$ 
8-07 
7-56 
8-06 
7-27 
8-05 
7-48 
7-43 
7-53 
8-72 


S 
8-17 
7-98 
8-31 
7-54 
8-40 
8-31 
8-04 
801 
9-21 


tDecember  only.     §  Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent. 

26854— 8i 


$ 

8-20 
7-91 
8-35 
7-59 
8-29 
8-17 
8-03 
7-98 
9-16 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES.  FUEL  AND  LIGHTING. 


LOCALITY 


Dominiun  (average) 

Nova  Scotia  (average) 

1— Sydney 

2 — JNew  Glasgow 

3— Aiuherst 

4— Halifax 

5— Windsor 

6 — Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  (average).. 

8 — Moncton 

9 — Saint  John 

10 — Fredericton 

11— Bathurst 

Queliec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16 — St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19-Montreal 

20-Hull 

On  tario  (average) 

21  -Ottawa 

22— Brockville 

23  —Kingston 

24-Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St .  Catharines 

31 — Hamilton , 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury. 

46— Cobalt 

•47 — "J^immins 

'48— Sault  Ste.  Marie 

-49— Port  AtihuT 

.50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

62 — Brandon 

Saskatcbewan  (average) 

63 — Regina 

64 — Prince  Albert 

55 — Saskatoon 

56 — Mooso  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58- Drumheller 

69— Edmonton 

60 — Calgary 

61— Lethbridge 

British  i^olumbia  (average) . 

62 — Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67 — Victoria 

68 — Nanaimo.   

69— Prince  Rupert . 


Beef 


o  s 

"C   Q. 


cents 


23  1 

24  0 

27-3 

26 

20 

23-4 

25 

23 

20  0 

3«-9 

26 

26-9 

29-5 

25 

33  3 

25 

24-6 

24-3 

24 

19 


24-3 
22 
23  5 

27-1 

25-7 

21-9 

19 

23-4 

21 

21-5 

25-4 

24-5 

22-7 

24-4 

23-1 

26-2 

21-7 

21-3 

21-7 

25-2 

24-8 

23-9 

22-5 

23-1 

23-4 

22-6 

22 

23-2 

25 

27-6 

25 

23-2 

23-3 

20  3 

21-9 

18-7 

19  1 

17-9 


17-7 

21-8 

19  3 

19 

18 

17-3 

20-9 

20-7 

23-7 

20 

23 

25-7 

24 

25-3 

25-2 

25 

21 


17 

18 

20 

13  0 

20  4 

20 

19-9 

21-6 

20 

17  9 

18-3 

18 

19-3 

18 

16 

20-7 

15 

18-6 

17-2 

19  5 

20-2 

20-7 

17-4 

15 

19-6 

19 

18 

20-3 

20-6 

19-6 

20-8 

19-2 

22 

18-7 

19-1 

19-3 

20-7 

20-5 

19-5 

19-4 

18-7 

191 

18-2 

17 

20 

22 

22-5 

20 

18-5 

18-9 

16  5 


15  0 

13-9 


14- 
16- 
14 

15- 

13- 

13- 

16- 

15- 

19 

18 

18 

22-3 

20-7 

20-8 

20-9 

21 

17-5 


ea 


cents 

17  1 

18  5 

18-9 

17-7 

14 

18-4 

15 

15 

16  0 
18-2 
18 

17-6 
19 
18 

18-7 
21 

14-9 
20-4 
18 

16-6 
22-3 
15 

21-7 
18-4 

17  7 
20-7 
17-5 
16-9 
16-5 
18-4 
19-4 
19 

19-6 
16-7 
17-3 
20-5 
17-3 
19-2 
18 

15-7 
19-2 


18-5 

17-7 

17-6 

17-6 

17-8 

151 

17 

17-2 

14 

18-6 

17-6 

17-9 

16-9 

15-8 

16-3 

15-2 

13  5 

12-7 


12-7 

15-2 

13-8 

12-2 

12 

12-2 

15-2 

12-6 

17  5 

14 

18 

21 

171 

16-9 

18-8 

18 

16-5 


cents 

13  1 
13  5 

15-2 

13 

12 

12-6 

12 

10 

13  0 

13  2 

14 

12-6 

12-8 

13-5 

11  9 
13 

11-9 
12-7 
10-7 
11-2 
12-7 
12 

10-5 
121 

12  9 
H-4 
11-8 
12-2 
11-2 
12-9 
12-7 
12-1 
131 


13 
13 
14 
13 
14 
12 

12-9 
13 

12-5 
12-9 
12-7 
13-6 
12-7 
139 
12-2 
12 

13-4 
12 
14 

12-7 
12-3 
12-7 
10  8 
10-8 
10-8 
9  3 


10-3 
9-3 

9-3 


11  9 

10-5 

10 

15-3 

11-6 

12-2 

13-6 

11-7 

10-5 


cents 

10  0 
10  9 

11-5 
10-7 
10-7 
11-8 
10 


13  0 
10  7 

10-8 
10 

11-9 
10 

8-3 

9 

7-7 

9 

7-6 

8-8 

7-3 

8 


iO-6 

9-8 
9-7 
9-2 
8-7 

10-7 

11-6 

11-4 

121 

12 

10-4 

12 
9-4 

13-2 

12 

10-8 

10 

11-5 

10-1 
9-9 
9-2 

11 

11-7 

10 

10 

10 

10 

11-5 
9-6 

10 

11-8 


7 

7-7 

7-4 

7-3 

6 

6-7 

9-2 

7-7 

11  6 

11-2 

12 

12-8 

12 

12-5 

13 

11-2 


c8  p 


13-8 

15 

12-2 

12 

12 

11  7 

15-3 

13-7 

11-4 

7 

14-4 
13-7 
10 

8-9 
11 

15  0 
13-4 
12 
12-1 
14-7 
14-9 
14-9 
161 
14-4 
16-8 
14-3 
16-9 
15 

16-5 
16-7 
15-3 
14-5 
16-2 
15-6 
15-4 
16-9 
15-4 
161 
15-7 
12 
14-7 


14-6 
13-2 
14-9 
11  9 
10-5 
13-2 
9  3 
8-7 


9 

10-2 
10  3 

10 
11 

9-6 
11 

9-8 
13  5 
11 
12 

15-3 
13-6 
15 

14-6 
15 
11-5 


cents 

21  1 
18  0 

18 


18  0 
33-5 


21  9 

21-6 

24-8 

25-2 

19 

20 

25 

18 

21 

22-5 

21  7 

23 


20-7 

19-3 

20 

24 

24 

19-8 

19-7 

22-7 

21-6 

25-2 

24 

20 

21-7 

22 

20 

20-6 

23-5 

18-3 

24-2 

17-6 

18-5 


24-7 


23-3 

22-5 

20-5 

25 

21  1 

191 

23 

17  3 

17-2 


15-5 
19-2 
17  2 

17-3 

17-5 

18-8 

15-6 

16-8 

33  1 

21-5 

18 

25-7 

23-7 

24-6 

23-4 

24 

23-5 


Pork 


cents 

21  7 
31  4 

23-8 

23-3 

20 

22 

18 


23  0 
31  7 

21-3 
22-1 
23-4 
20 
18-3 
17 

18-3 
18-1 
17 

17-3 
18-7 
18 
.19-5 
19-7 
23-8 
20-9 
21-2 
21-6 
20-2 
21-8 
22-4 
25 

22-8 
22-8 
23-4 
22-7 
24-2 
23-7 
20-4 
21-5 
24 

24-6 
23-4 
23-4 
22-8 
23-2 
22-2 
21-8 
22 
25 
21 
25 
23 
23 
25 
21  7 
23-3 
20 
19  7 
18-5 


20-1 

20-4 

19  0 

17-2 

20 

17-1 

22-4 


01  ^^ 


cents 

20  1 
20  0 

20-3 

22 

18-2 

19-4 

19 

21-2 

30  7 

30  0 

19-7 

18-8 

20-9 

20-5 

18  5 

18-3 

17-5 

19-3 

17-6 

16-6 

19 

19-4 

19-3 


19-4 
30-6 

20 

20 

18-1 

18 

21 

19-8 

20-2 

21 

18-5 

22-3 


20 

18 

21 

17-8 

22-5 

25 

22-4 

19-3 

20 

20-5 

20-9 

19 

21-2 

21 

24 

22-1 

20-4 

22-5 

21-2 

30-8 

20-8 


19  7 

20  1 


19-3 


18  2 

18-3 

17-5 

16-7 

18-5 

20 

31  6 

20-7 

20 

22-2 

21-7 

23-5 

22-4 

22 

20-6 


Bacon 


28- 
27 
29- 
27- 
26- 
30 
28- 
39 
32- 
27- 
29- 
28- 
39 
26 
31- 
26- 
29 
30- 
30 

'29- 
29- 
29 
30- 
28- 
27- 
29- 
27- 
29- 
30- 
30- 
29- 
28- 
29- 
29- 
29- 
29- 
27- 
29- 
29- 
29- 
30- 
30- 
28- 
29- 
30- 
31 
30- 
31- 
30- 
30 
33- 
33- 
33 
33- 
33- 
35 
33- 
39- 
34- 
34- 
30 
32- 
28- 
28- 
32- 
29- 
34 
34- 
33 
36- 
32- 
34- 
34- 
34- 
36 


w   Q. 


cents 


)  6 

33 

5-3 

31 

;-4 

31- 

J 

SO- 

•3 

SO- 

^5 

31- 

)-7 

30- 

1 

34 

5  0 

33 

•6 

33 

■5 

35- 

7.4 

30- 

•8 

33- 

•7 

35 

1 

33 

30- 

•5 

33- 

)-8 

31- 

32- 

■8 

34- 

) 

31- 

•  i' 

"31- 

•4 

31- 

9 

33 

•1 

33- 

■8 

31 

•8 

31- 

•4 

33- 

•9 

31- 

■9 

32- 

•7 

34 

■6 

35- 

•2 

32- 

•6 

31- 

•9 

33- 

•2 

32- 

•5 

33-, 

•2 

32- 

•7 

31- 

■3 

31- 

•5 

32- 

•9 

33- 

■6 

33- 

•5 

32- 

•1 

30- 

■3 

32-. 

■1 

32- 

34 

•3 

33-. 

.2 

33-i 

■5 

34-; 

32-< 

•7 

36- 

•9 

38-. 

5 

37-; 

•1 

37- 

•9 

37-. 

5 

39 

•4 

36-' 

•7 

43-' 

•7 

37 -i 

•3 

38 

5 

34  5 

•7 

37-c 

•9 

31-' 

•9 

32-^ 

•8 

36- 

•3 

33-i 

•5 

38-( 

•2 

37-. 

37-' 

■2 

39-' 

•9 

36-' 

■1 

37-' 

•9 

37- 

■4 

39 

37-7 


.  « 

OS'S 


cents 


a.  Price  per  sinele  quart  higher.        b.  Price  in  bulk  lower.        c.  Grocera'  quotations 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  OCTOBER,  1936 


Fish 

1^ 

ii 

Eggs 

ii 

Butter 

\ 

|ll 

II 

111 
III 

bD 

u 

¥^ 

.2 

ii 

S|      c 

la  '^ 
o 

■Mill 

46 

V  • 

b.s  ^H 

Q 

M 
6' 

] 
i 

cents 

16  5 
110 

cents 

23  4 
25  4 

21-2 
25 

cents 
16  4 

cents 
13  3 

cents 

48-5 
42  9 

44-6 
50 

cents 

18  1 
13  1 

13 

13-9 

14 

12 

12-9 

12-9 

12-8 

13  8 

14 

13-6 

14-7 

12-8 

16  3 

cents 

17  1 
14  3 

13-9 

15 

15 

10-8 

15 

16-3 

■  15  7 

14 

13-2 

16-7 

19 

16  5 

18-6 

17-7 

16-5 

15 

18 

16-5 

15 

16-4 

15-2 

16  6 

15-7 

15 

15 

cents 

31  5 
15  9 

15 

18-9 

14-8 

14-4 

14-6 

17-7 

17  3 

17  3 

14-7 

21-3 

18 

15 

15  0 

19-1 

19-5 

14-3 

10-9 

13-3 

11-4 

11-9 

20-4 

14-6 

34  5 

26-9 

19-1 

21-3 

21-8 

26-8 

24-7 

25-8 

28-7 

23-7 

26-3 

28-5 

25-6 

25-2 

24-6 

22-6 

23-2 

24-8 

28-4 

30-9 

25 

24-9 

25-2 

21-5 

26-7 

19-8 

18-6 

17-1 

22-8 

27 

27-2 

33  9 

27-6 

20-2 

20  1 

19-3 

18 

19-3 

23-8 

30  9 

16-2 

15-9 

19-3 

29-6 

23-5 

34-6 

24-1 

25 

32 

25-7 

24-4 

24-4 

17-5 

23-9 

cents 

15  7 
15  5 

16 

15 

16 

14-9 

15-2 

15-7 

15  7 

15  1 

15 

14-6 

16-9 

14 

15  1 

15-3 

14-8 

14 

14-5 

14-6 

15-2 

16-5 

14-8 

16-5 

15  5 
15-2 
15-2 
15 
15 

17-2 
16 
16 
15-4 
14-5 
14-5 
15 

14-5 
15-3 
15-3 
14-5 
14-5 
15-3 
14-6 
14-9 
151 
13-8 
14-8 
14-4 
16-3 
17 

17-5 
16-5 
16-8 
16-9 
16-9 
160 
15-6 
16-3 

16  4 
14-8 
17-7 
16-6 
16-6 

16  0 
17 

16-4 
15-6 
15-4 
15-7 

17  4 
17-5 
18 

18-3 
15-7 
15-5 
161 
18-2 
20 

cents 

35  5 

39  6 

41-6 

37-7 

38-5 

39-9 

38-3 

41-3 

31  7 

35  5 

41-5 

37-3 

32-3 

31 

36-4 

36-8 

35-7 

38-5 

34 

34-5 

35-2 

38 

40-2 

35-1 

35  4 

37-2 

30  •4 

31-9 

30-8 

31-7 

35-5 

30-2 

37-5 

37-2 

35-5 

37-2 

35 

33-6 

38-1 

33-9 

31-2 

31-7 

34-9 

34-1 

33-3 

35-5 

35-6 

28-1 

38-5 

38-8 

39-8 

39 

40-2 

41 

44-1 

30  8 

33-3 

28-3 

28-4 

29-2 

28-4 

27-8 

28 

30  5 

25-5 

29-5 

33-3 

33-2 

30-8 

40  3 
39-3 
42-3 
42-9 
37-9 
38-4 
39-4 
39-7 
42-2 

cents 

39  6 
34  3 

33-8 

32-2 

33-7 

33-1 

35 

37-7 

26  1 

312 

34-8 

31-2 

■■■27-7' 
30  1 
28-3 
31-4 
311 
29-8 
30-4 
31 

28-7 
30-3 
30-3 
30  0 
32-5 
25 
26-5 
26-8 
27-8 
28-5 
27-8 
30-3 
33-3 

■■■32" 
29-2 
28-8 
31-4 
29-7 
24-7 
25-9 
31-2 
29-1 
30 
30 
29-3 
26-3 

■■■3i;2' 
34-5 
31-7 
35-7 
35-9 
33-5 
24-4 
25-8 
22-9 

23  1 
23 
22-8 
23-1 
23-5 

24  4 
19-8 
25-7 
25-9 
24-8 
25-6 
32  1 
32-5 
32-7 
37-7 
33-3 
25 
31-8 
33 
30-8 

cents 

10  3 
10  0 

10-12 
lib 

8c 

ll-8a 
10c 

8 
8  0-9  0 
10  5 
10 
12 
10 
10c 

8-6 

9 

9b 

9-la 

7c 

7b 
7-8c 

8 

10-11 

10 

10  7 
11 

9 
10 

9b 
11 
lib 
10 
12 
11 
11 

ll-5a 
11 
11 
11 
11 
10 
10 
10 
10 
10 
12 
10 
10 
11 
12 
10b 
12  •5a 
11 
11 
11 

9  2 
10 

8-3a 
10  0 
10 
10 
10 
10 

10  6 
11 
10 
10 

11 
11 

11  3 

10 
12-5a 

12  •5a 
10 

10 
11 
10b 
14  •3a 

cents 

25^8 
25^8 

'"26-2' 
26^6 
23 
25 
28-2 
25  0 
26-3 
27^8 
25 
28^7 
23-5 
25  2 
25-1 
25 
24^8 
25 
26 

■■■24-7' 
26-7 
24^4 
267 
26^5 

■■■23-8' 
30^4 
25-5 
25-5 
26^8 
25 
26-3 
27^8 
28 
27 
26-3 
26 
26-3 

■■■27'" 
28^8 
26 

■■■27^3 
27 

■■■24-7' 
29^5 
26 
23-6 
22 
23^2 
230 
21-8 
23-7 
22^4 
24 

33  0 
21-8 
23^1 
23-2 
22^5 
24^2 
380 
25 
28 
28 
29-7 

"'ii'-i' 

29-3 

cents 

29  3 
31  3 

30^2 

30^8 

32 

29-9 

32 

32-7 

29  2 

30  5 
30-6 
30-8 
30-9 
29-7 
276 
28-3 
21-1 
27-3 
27^3 
28^2 
26^4 
27-9 
28-7 
26-8 
29  0 
29-1 
27^6 
27-8 
28-4 
28-6 
29-1 
302 
29-3 
28^9 
29-5 
29 
28 
28^9 
28^5 
28^5.. 
28^7 
28^2 
28^3 
30^8 
28-3 
27^9 
28^8 
28^6 
28^7 
29-2 
30 
29^2 
29-3 
30^5 
30-8 
26-9 
26^4. 
27^4 
27^5 
269. 
28^7. 
26-3- 
28^1 
28^2 
28-2 
29-1 
27-5 
28-1 
28^3 
32-2 
31-7 
32^7 
32-4 
31-4 
30^8 
32^4 
33^1 
331 

g 

T 

15 

? 

3- 

10 

30 

40 

40 
40 

4 

5' 

fi 

7 

13  9 

13-3 

26  2 

24 
25 
29-5 

13  0 

53  0 

60 
44 
55 

8 

13-3 
15 

13 

9 
10 

11 

13-8 
g 

26-2 

24 

27-7 
30 
27-5 

15  1 

13-5 

9  3 

52  5 

P 

n 

16 

9 
10 

14 

11-2 

55 

15 
16 

15 

17 

18 
10 

12-8 

25-8 

22 

231 

27-4 

25 

21 

60 

42-5 
51  3 

17-5 

17  3 

18-8 
16-7 
15-7 
18 

16 
14  9 

17-3 

16-7 
19  2 

18 

9 

8-2 
8 

20 
21 

12-5 

19 

8 

23 
04 

'>'i 

26 
27 
28 
29 
30 
31 
32 
33: 

18 

17-5 

17-7 

25 

20 

16-5 

17 

** 

15 

........ 

25 
19 

?1 

ig 

22 

18 

3"^' 

36 
37 
3» 
39 
40 
41 

22 

20-7 

15 
16 
17 
15 
20 
16 

15 
15 
15 
20 

14 
18 

25 

11-5 

16 
18 

4a 

44 

45- 

46 
47 
48 
49 
50 

18 

18 

20-9 

19 

19-2 

17-5 

31  5 

20 

23 

23-6 

25 

"'l8-7' 
17-3 
17-1 
16-2 
17  7 
18-4 
17 

19  2 
20-2 
18 

16-7 
21-7 
19  3 
19 
19 
20 
19-3 
18-6 
19  7 
23-3 
21 

21-3 
15 

18-1 
20-7 

20 

25 

16-3 

15-3 

17-7 

14  3 

14-3 

■■"8-3' 
8-3 

51-3 

15 

20 

24 

233 

24-3 

22-3 

23-0 

24-4 

19  5 

18 

■ii 

21 

'i'> 

23  0 

23-2 

12  •« 
12-5 

13  5 

"i^ 

'M 

18-2 
24-5 

21-7 

23 

21  5 

20 

22-5 

21-2 

23-3 

20-5 

21  0 

25 

25 

24-7 

18 

17-5 

21-5 

13-2 

12 

14  5 

13-5 

14 

20 

13 

12 

12  5 

12-5 

13-5 

2i-7 

24 

23-8 

25 

25 

17-5 

55 

■16 

21-8 
21 

lS-5 

57 

25 

15 

58 

21-4 

fin- 

19-7 
17  7 

22 
20 
21-3 
15 

18 
15  4 

21 
15 
18-5 

23-5 
32  1 

23-2 

23 

24-4 

15 

22-3 

21-5 

er 

62 
63 
64 
6'> 

14-8 
13 

12-5 

66 
67 
68 
69 

15 

10 

25 

18-5 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average) 

Nota  Scotia  (average) 

I— Sydney 

2— New  Glasgow 

3 — Amherst 

*— Halifax 

6— Windsor 

6— Truro 

7— P.E.I.— Charlottetown . 
New  Brunswick  (average) . . . 

8— Moncton 

9 — Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (aierage) 

12— Quebec 

13— 'i'hree  Rivers 

14— Sherbrooke 

1&— Sorel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

11^— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Idngston 

24— Belleville 

26— Peterborough 

2&— Oshawa 

27— Oriilia 

28— Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33-Galt 

34— Guelph 

35— Kitchener 

3&— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas , 

40 — Chatham 

41— Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

45— Sudbury 

46-Cobalt , 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52— Brandon 

Sasl^atchewan  (average) .... 

53 — Regina 

64— Prince  Albert 

55 — Saskatoon 

6&— Moose  Jaw 

Alberta  (average) 

67 — Medicine  Hat 

68— Drumheller 

59— Edmonton 

CO — Calgary 

61— Lethbridge 

British  Columbia  (average). 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67 — Victoria 

68— Nanaimo 

69— Prince  Rupert 


o 


cents 

6-5a 

6-8 

7-3 
•7-7-3 

7-3 
4-6-7 
3 


•7-7 
6-7-3 

8  0 

7  4 

8 
6-6-7 

7-3 

8 

5  4 
•5-8-5 
-7-5-3 

5-3 


4-7 
4-7-5-3 
4-7 
5-3-6-7 
5-3-6 

6  1 
6-7-7-3 

6 
5-3-6 
5-3 
6-6-7 
6-7 
6b 
6-7 
6-6-7 
5-3-6-7 
6-6-7 
6-6-7 
6-6-7 
6 
6 
4-7-6 


4-7-5 
5 

5-3-6 

5-3-6 
5 

5-3-6 

6 

6 

6 

6-6 

5-3-6 

5-3-6 

6 

6-7 

6-4-7 
6 

6-4-7 
5 
7 
7 
6 
7 
6 

5-3-6 
7 
7 
7 
9 


6-8 
6-8 


8 
7-5-8-3 


15  1 
14  2 

12 


13-5 

15-5 

16-5 

13-6 

16  5 

15  4 

16 

17-4 

13 

15 

13  0 
13-9 
12-6 
12-3 
13-7 
12-8 
12-8 
12 

14-2 
12-3 

14  6 
14-6 
11-2 
13-2 
13-3 
14-6 
12-5 
15-8 
16-1 
14-5 
16-4 
14-3 
15-7 
16 

14-3 
14-3 
14 
15 

15-7 
16-6 
15 

13-9 
16-2 
15-6 
15 
12-6 


12-6 
13-3 
16-3 
14-2 
16  5 
16-5 


16  4 

15 

17 

17 

16-5 

16  9 

15 


15-8 
20 


18  1 

17 

20 

16 

20 

19-2 

19-3 

18-5 

15 


1-5  f 

fa 


4 

4 

4 

4 

4 

4 

4 

41 

4 

3-7 

3-7 

3-9 

3-4 

3-5 

3-5 

3-4 

41 

4-2 

4 

3  4 
4-3 
3-8 
3-5 
2-9 
3-3 
3-3 
3 

3-5 
3-5 
3-3 
3 

3-1 
3 

3-1 
3-1 
2-8 
3 

3 

3-1 

3-1 

3-3 

2-9 

2-9 

4-3 

4-3 

4-3 

4-2 

3-8 

4 

4-2 

4  0 
3-9 
4 

4  0 

3-9 

4-2 

4 

4 

4  0 

4-1 

3-7 

4-1 

4 

4 

4  4 

4-3 

4-6 

4-5 

4-2 


4-2 
4-3 
4-4 
4-6 


S  a> 
o  o. 


5  4 
5  1 

5 
5 
6 
5 
5 
5 
5 
5 


5-3 

5-2 

5^1 

4-9 

5  3 

5-2 

6-1 

5-1 

5 

5-3 

5-2 

5-3 

5-1 

5 

5  3 

5-6 

5 

5 

5 

6-1 

4-9 

5 

5-1 

5-2 

5-4 

51 

5 

5 

5 

4 

4 

4 

5 

5 

5 

5 

5-3 

5 

5-3 

6-2 

5-7 

5-8 

6 

6-1 

5  4 

5  6 

5-2 

5-9 

5-5 

5-6 

5-6 

5-7 

5 

5  9 

5-9 

6-2 

5-9 

5-5 


a- 


6  4 

7 


5-6 
5-7 
6-5 
6-2 
5-9 


7  9 
7  6 


7-8 

8-1 

7-7 

7-3 

8-0 

7  5 

8-4 

7-3 

7-6 

6-8 

6  0 

6-3 

6-5 

5-5 

5-5 

6-4 

5-8 

5 

6-9 

6-2 

8-6 


8-7 
7-7 
8-3 
8-3 
8-6 
8-7 
8-3 
8-6 
8-2 
9  3 
9-2 
9-4 
9-4 
8-8 
9  2 
8-5 
8-9 
8-4 
7-5 
8-7 
7-9 
9 

8-8 
8-4 
8-7 
8-6 
8-9 
8-2 
9  5 
8-7 
10-2 
9  3 
9-3 
8-6 
9-5 
9-7 
7  6 
7-5 
5-8 
8-1 
7-8 
8-7 
7-0 
8-1 
7-1 
7-6 
6-1 
6-6 
7-2 
6-6 
6-5 


cents 

10  9 
13  7 

11-8 

12-8 

12-2 

14 

12-5 

12-8 

13  3 

13  6 

14-2 

12-7 

14-4 

13 

10  7 

10-7 

12-6 

11-2 

9-9 
10-7 
10 
10-3 

9-9 
11-3 
10  9 
11 

11-5 
11-2 
10 

10-8 
10-4 
10-4 
10-2 


Canned  Vegetables 


11 
11 
9 
10 
lo- 
ll 

10-6 
9-8 
11-2 
11 

12  4 
10 
9-6 
11 

10-8 
12-1 
13-7 
12-2 
11-5 
10-7 
10-8 
9-9 
11  0 
10-7 
11-3 
11  0 
9-9 
11-8 
11-1 
11-2 
11  1 
10-7 
11-7 
11 

10-9 
11 
8-2 
7-8 
91 
8-1 
8-1 


8-5 
8 


as 


cents 

13  3 

12  3 

11-9 

11-4 

11-3 

13 

12-5 

13-7 

13  3 
13  8 
12-4 
12 

12-2 
14-5 

11  8 
12-1 
12-2 
12- 1 
11-4 
12-4 
12 

11-2 
10-7 
11-7 

12  0 
11-5 
11 

11-9 
10-7 
11-3 
11-4 
11-9 
11-6 
10-8 
11 

12-2 
12 

11-5 
12 

11-5 
12-2 
12-5 
11-9 
12-3 
11-6 
11-2 
12-5 
11-8 
13-2 
12-4 
14-2 
13 

12-6 
12-6 
13 

13  7 
13-7 
13-7 
13  7 
13-6 
14-1 
13-5 
13-5 
13-8 
12-8 
13 

12-5 
12-7 
13 

13  6 
13-5 
12-5 
12-2 
12-1 
11-9 
12-4 
12-5 
13-7 


12  1 
11  7 

11-6 

10-6 

11-7 

11-5 

12 

12-6 

13  1 
11  5 
12-1 
10-6 
111 
12-2 
11  6 
11-7 
13-1 
11-7 
11-2 
12-6 
11-3 
11-8 
11 

10  3 

11  9 
11 

11-3 
11-2 
10-6 
12 

11-9 
11-9 
11-4 
11-1 
11-6 
11-9 
11-9 
11-3 
12-3 
121 
12-7 
11-8 
12-2 
12-7 
12-6 
11-2 
12 
11 

13-2 
12-7 
12-7 
12-3 
12-9 
11-2 
11-4 
13  0 
12-7 
13-2 
13  1 
12-9 
13-7 
12-5 
13-3 
13  0 
13-3 
12-5 
12-9 
13-3 
13 

13  9 
13-3 


14 

12-2 

12-4 

11-9 

12-8 

13-4 


a.  Chain  stores,  etc.,  soil  braii,  undeliverei,  at  lovVdr  prices  ia  mjst  of  tho  oitiea. 


b  Growers'  quo^atioas. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  OCTOBER  1936 

Potatoes 

Apples 

a 

1 

ill 

ii 

i 

1 

a 
o 

i-i 

-60 

II 

3     . 

is 

1^ 

5 

5^  . 

IS 

la 
It 

Ii 

a 

hi 

n 

O 

aJ 

£ 

(^ 

w 

O 

>^ 

O 

s 

o 

cents 

cents 

S 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

6  1 

3-6 

1581 

30-6 

21  3 

16-4 

11  2 

16-5 

15  3 

59-5 

19-5 

55  6 

43  4 

6  0 

3 

5 

328 

23'7 

171 

14  0 

11 

5 

16  0 

153 

62  5 

18-8 

571 

46-4 

6 

3 
2 
4 
3 

5 
9 

1 
6 

407 
212 
90 
393 

27-5 
22-4 
19-7 
26 

"'i7-5' 
15-7 
19-1 

13-5 
12-5 
17.5 

11 
10 
12 
11 

8 
8 
4 
7 

15-9 
15-5 
15-4 
16-7 

15 

15-1 
15 
16-2 

18-2 
18-7 
18-2 
19-3 

40-7 
46-2 
51-7 
47 

1 

5-2 

55 
50 
62-5 

? 

6-2 

^ 

6-2 

67-5 

4 

5-6 

3 
3 

8 

35 
108 

,25 
'21-7 

....^... 

i2-5 
13-9 

12 
9 

7 
8 

16-7 
15-8 

15-5 
15 

191 
19 

58 
60 

47-5 
45-4 

5 

6-6 

57-5 

6 

5-7 

3 
3 

8 
6 

967 
087 

31  7 
33  3 

30 
15  9 

16-5 

11 
12 

4 
0 

15  1 

15-6 

14  4 
14  7 

19  3 

18-3 

49  0 
56-4 

46  0 
47-4 

7 

60 

50  3 

6-2 

3 

3 

962 

18-7 

17-5 

13-5 

12 

8 

16- 1 

15-2 

50 

20 

65 

51-3 

8 

5-9 

3 
3 

7 
3 

199 
06 

[25-2 
,  325 -6 

13-7 
15-5 

16-7 
15-7 

11 
12 

8 
3 

14-9 
15-5 

13-7 
15 

17-4 
18-1 

57-5 
55-5 

42-6 
45-6 

q 

5-9 

52 

10 

6 

4 

1 

125 

23-3 

16-7 

20 

11 

15-7 

15 

49 

17-5 

47-5 

50 

11 

64 

4 

5 

m 

33-8 

33-8 

14  9 

11 

5 

15-9 

14  5 

60  1 

19  2 

62  1 

43-6 

6-6 

4 

1 

976 

21-3 

23-3 

14-4 

12 

6 

17 

14-7 

75 

20-9 

68-2 

42-7 

12 

6-7 

4 

8 

134 

23-7 

20-8 

18-5 

11 

7 

16 

151 

60 

19-6 

57 

44-5 

13 

6-5 

4 

7 

171 

24-4 

29-6 

14-4 

11 

7 

16-4 

14-6 

49 

20-2 

61-2 

44 

14 

5-6 

4 
5 

4 
2 

143 
274 

24-1 
23-2 

■■■i5  ■■ 

14-6 
16-4 

11 
11 

6 

8 

14-2 
16-3 

13 
14-6 

50 
50 

19 
18-6 

41-5 
42-7 

15 

6-5 

58-3 

16 

7-6 

4 

1 

117 

22-6 

28-3 

14-2 

11 

2 

15-8 

14-8 

55 

18-3 

65 

41-3 

17 

5-7 

4 
3 

6 

7 

107 
337 

24-3 
25-5 

21-5 
27-9 

13-4 
14-5 

10 
11 

5 

16 
16-2 

13-4 
13-9 

65 
76-8 

18-8 
18-9 

45 
40-6 

18 

6-2 

60 

19 

6-2 

4 

8 

286 

25 

23-9 

141 

11 

2 

15-1 

16 

60 

18-1 

65 

40-9 

20 

5  9 

3 

4 

716 

340 

33  1 

15  7 

11 

4 

16-8 

156 

58  9 

19  0 

57  0 

41  8 

6-7 

4 

8 

356 

28-4 

25-9 

15 

11 

8 

16-5 

16 

64-8 

19-8 

59-2 

41-9 

21 

5-3 

3 

8 

525 

30 

23-7 

9 

6 

16-6 

15 

49 

17-2 

57-3 

43 

22 

57 

4 

1 

813 

35-2 

22-7 

12-5 

11 

9 

16-7 

15-5 

49 

18-3 

59-3 

42 

23 

6 

4 

2 

925 

36-8 

20-8 



11 

4 

161 

15-4 

45 

18-4 

45 

4M 

24 

6-3 

3 

2 

725 

35-5 

23-2 

12 

1 

16-8 

15 

60 

20-6 

57 

41-8 

25 

6-9 

3 

1 

665 

33-6 

31 

12 

4 

16-2 

15-5 

65 

20-2 

62-5 

40-7 

26 

5-5 

3 

3 

787 

36-4 

24 

11 

5 

17-4 

15 

69 

18-2 

56-3 

42-2 

27 

5-7 

3 

2 

583 

31-7 

22-9 

12-5 

10 

4 

16-2 

151 

60-5 

18-5 

59-6 

42-2 

28 

6 

2 
3 

6 

4 

625 
658 

32-3 
33-3 

17-5 
21-8 

10 
10 

8 

16-8 
17-7 

15 
15-5 

59 
60 

16-2 
16-7 

42 
41-4 

?<» 

6-8 

53 

30 

5-9 

3 

2 
2 

6 

8 

586 
701 
625 

32-1 
32-6 
31-9 

22-5 
19-9 

18 

10 
12 
10 

5 

6 
5 

16-9 
16-4 
16-4 

14-2 
14-6 
16 

16-4 
18-3 
20-2 

39-4 
39-9 
41-6 

SI 

5-5 

55 
65 

S9 

5 

58 

33 

6-2 

3 
3 

2 
2 
2 
2 

2 

5 
3 
5 
9 
6 
9 
6 

59 

475 

55 

717 

768 
882 
825 

33-5 
30-4 
32-8 
32-1 
34-5 
36-3 
35-8 

21 

16-7 

16-5 

21-3 

16-1 

19-6 

23-7 

9 
10 
12 
11 
10 
11 
11 

6 
9 
2 

8 
9 
8 

17-6 
16-5 
15-7 
16-7 
15-7 
16-8 
15-9 

15-9 
14-8 
14-7 
15-4 
14-8 
151 
15-4 

19-7 

19-2 

19 

19 

17-7 

21-5 

19-4 

59 
65 

41-4 
39-7 
39-3 
39-5 
40-3 
40-9 
39-8 

34 

5 

35 

5-5 

36 

61 

61-3 
57-5 

37 

5-3 

38 

5-1 

SO 

5-2 

46 

56 

40 

5-5 

3 
3 
2 

4 
5 

08 

873 

65 

33-4 
35-4 
31-6 

18-9 
18-2 
20 

10 
11 
10 

4 
7 
2 

15-9 
17-4 
17-2 

15 

15-7 
15 

18-1 
19-7 
19-2 

40-8 
39-6 
40-7 

41 

5-8 

4? 

5-7 

60 

64-5 

43 

7 

3 

7 

682 

38-2 

30 

12 

7 

18 

17-2 

61-3 

20-2 

60 

44 

44 

6-3 

3 

9 

435 

32 

30 

16-7 

12 

5 

17-4 

17-2 

63-4 

19-8 

56-7 

46-7 

45 

6-8 

4 

5 

933 

37 

20 

11 

5 

19-3 

18 

60 

19-7 

57-5 

48-3 

46 

6-8 

4 

7 

058 

44 

26 

15 

12 

9 

16-3 

16-6 

67-1 

19-5 

52 

43-5 

47 

6-3 

3 

7 

718 

33-5 

23-3 

16-7 

11 

16-2 

15 

63-3 

18-7 

55 

43-7 

48 

6-2 

3 

9 

825 

34-5 

29-3 

17-2 

11 

7 

17 

17-2 

56-7 

20 

48-4 

43 

49 

61 

3 

2 

862 

35- 1 

15 

15-7 

12 

1 

16-7 

18-2 

58-5 

19-8 

51-9 

44-1 

50 

6  9 

3 

6 

830 

34  7 

16  5 

10 

8 

17  3 

15  8 

62  3 

19  1 

48-4 

43  4 

6-5 

3 

5 

73 

31-3 

13-9 

10 

4 

16-3 

15-2 

59-6 

18-5 

45-8 

42-3 

51 

7-2 

3 

6 

91 

38 

19 

11 

2 

18-2 

16-3 

64-8 

19-6 

51 

44-5 

52 

6  7 

3 

7 

660 

39  6 

30  0 

10 

8 

170 

16  0 

64  8 

21  4 

53  0 

46-9 

6-2 

3 

5 

59 

27-2 

22-5 

10 

6 

17-7 

15-5 

67-7 

20-6 

50-4 

46-8 

53 

6-6 

.      4 

3 

33 

24 

17-4 

10 

6 

17-8 

16-4 

65 

24 

54-7 

47-4 

54 

6-3 

3 
3 
3 

4 
5 

1 

75 
97 
573 

31-4 
35-6 
30  0 

10 

11 

10 

2 
9 
6 

171 
15-5 
16-7 

15-8 
16-2 
16-3 

65-2 
61-2 
61-8 

20-7 
20-3 
21  9 

53-2 
53-7 
53  0 

46-4 
46-8 
450 

55 

7-5 

'yd 

6  5 

17  2 

6-8 

2 

7 

75 

33-3 

16-9 

10 

3 

17-2 

16-2 

62-5 

21-7 

54-5 

45-8 

57 

61 

2 

9 

85 

36-7 

15 

10 

3 

15 

15-8 

61-3 

22-5 

51-7 

46-7 

58 

6-6 

3 

5 

14 

23-9 

18 

11 

17-6 

16-2 

60-4 

20-6 

5M 

43-7 

59 

6-3 

3 

3 

82 

33 

23 

9 

7 

15-7 

15-3 

61 

20-3 

51-6 

44-1 

60 

6-6 

3 

1 

30 

23-2 

13 

11 

7 

18-2 

17-9 

64 

24-6 

56-3 

44-7 

61 

6  4 

3 

C 

034 

35-7 

19  6 

10 

6 

16  7 

14  7 

58  1 

20-6 

49-6 

43-9 

6-7 

3 

3 

98 

32-5 

18-3 

11 

5 

17-4 

17-5 

60 

22-3 

60 

48-3 

62 

7-1 

3 

8 

90 

.     35 

25 

12 

5 

17-7 

15 

62-5 

25 

55 

47-5 

63 

7-8 

3 

20 

36 

20 

10 

17 

15 

62-5 

24 

50 

45 

64 

5-8 

3 

6 

70 

30-8 

18 

10 

15-5 

13-7 

53-7 

20-5 

43-8 

37 

65 

5-4 

3 
3 

5 

6 

87 
84 

33-7 
36-2 

9-9 
10-3 

15-5 

16-2 

13-8 
13-5 

56-1 
56-2 

16-1 
18 

43-1 
46 

38 
40-9 

16 

5-8 

19 

67 

6 

4 

2 

2 

09 

33-5 

17-5 

10-6 

16-3 

14-1 

51-6 

18 

50 

41-5 

68 

6-2 

4-1 

2-69 

47-5 

19-2 

10 

17-6 

15 

62 

20-5 

49 

45 

■j9 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


Sugar 


LOCALITY 


Oominion  (average) 

Nov  I  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— HaliTax 

5 — Windsor 

6 — Truro 

7— P.E.L-Cbarlottetown 
New  Brunswick  (average) 

8— Moncton 

9— Saint  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— 1  hree  Rivers 

,  14— Sherbrooke 

15-Soiel 

16— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brock  ville 

23 — lungston 

24- Belleville 

25 — Peterborough 

26— Oshawa 

27— OrilUa 

28 — Toronto 

29— Niagara  Falls 

30 — St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

62 — lirandon 

Sasliatcltewan  (average)... 

53 — Regina 

54 -Prince  Albert 

55— Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57 — Medicine  Hat 

68— Drumheller 

69 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (average) 

62— Fcrnie 

63— Nelson 

64— Trail 

65— New  Westminster. 

66 — Vancouver 

67 — Victoria 

68— Nanaimo 

69 — Prince  Rupert 
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6  1 
6  0 

61 

61 

5-9 

5-7 

6 

6-3 

5-9 

6  0 

6 

6 

6 

6 

5-8 

5-9 

5-9 

5-5 

5-9 

5-7 

5-8 

5-7 

5-6 

5-9 

6  0 

5-9 

5-6 

5-9 

5-9 

5-7 

5-7 

5-9 

5-7 

5-7 

5-8 

5-6 

5-9 

5-9 

6 

5-7 

6 

6-3 

6-2 

6-3 

6 

5-9 

6-4 

5-7 

6-6 

6-3 

7 

6-7 

5-9 

6-1 

6-4 

0  5 

6-4 

6-6 

6-6 

6-5 

6-9 

6-6 

6-3 

(5-7 

6-7 

7 

6-6 

6-7 

6-6 

6-5 

8 

6-3 

7-2 

5-9 

5-5 

6-5 

6-2 

6-1 


cents 

6  0 

5-8 

5-9 

6 

5- 

5- 

6 

5- 

5 

5 

5. 

6 

5-9 

6 

5  5 

5-6 

5-7 

5-4 

5-6 

5-5 

5-7 

5-3 

5-4 

5-6 

5  9 

5-8 

5-4 

5-8 

5-6 

5-6 

5-7 

5-9 

5-4 

5-7 

5-8 

5-4 

5-8 


5-7 

6 

6-3 

61 

6-2 

6 

5-9 

6-3 

5-7 

6-2 

6-2 

7 

6-5 

5-9 

61 

6-3 

6-5 

6-5 

6-5 

6  7 

7 

6-7 

6-7 

6-4 

6-7 

6-5 

7 

6-7 

7 

6-5 

6  1 

7-2 

6 

7 

5-7 

5-5 

61 

5-9 

5-7 


o  a 


cents 

35  6 

40  2 

41-4 

40-4 

44 

35-9 

37 

42-2 

43  9 

41  0 
44-1 
36-3 
41-4 
42-2 

34  8 
34-1 
34-6 
33-2 
34-6 
39-2 
28-8 
41-2 
36-4 
30-9 

35  4 
35-9 
36-9 
35-6 
35-7 
41-6 
35-9 
34-8 
39-8 
37 
34 
34 
37 
35 
35 
31 
33 
36 
37 
37 
36 
32 
33 
35 
40 
34 
31 
32 
32 
29 
35 
31 
32 
31 
33 
32 
33 
33 
36 
31 
32 
27 
35 
29 
32 
34 
37 
37 
35 
30 
32 
34 
35 
34 


cents 


52  1 
48  9 

50 

48-9 

48-7 

47 

50 

48-7 

48-1 

48  5 

49-6 

45-2 

49-3 

50 

52  7 

56-5 

60- 1 

54-7 

51-7 

48-2 

43-6 

52-7 

54-2 

52-3 

55  5 

56-8 

52 

48-5 

55 

55 

58-2 

53-8 

53-8 

56-2 

61 

55-9 

56 

51-9 

55-4 

55-8 

53-2 

54-4 

56- 1 

56-4 

54-5 

50-5 

54-4 

51-3 

62-2 

60-8 

58-3 

58-5 

58-8 

57-4 

53-8 

48-4 

47 

49-8 

51  0 

50-9 

50 

51 

52 

4'J-5 

47-1 

46 

46-1 

45-4 

47-8 

48-6 

48-7 

51-2 

52-5 

44-7 

46-4 

48 

47-6 

50 


ill 


9)  G-^ 


cents 

20  2 

19-8 

221 

21-7 

16-3 

20 

21 

17-6 

17-6 

18-2 

18-9 

18-2 

17-4 

18-3 

20  7 

21-5 

22-4 

19-7 

19-4 

20-4 

19 

191 

21-6 

23 

19  9 
20-8 
21 
19-9 
21 
19-8 
20 
20-5 
20-7 
20-2 
18-6 
20-2 
19-2 
19 

18-5 
19-5 
21-2 
191 
17-4 
18-1 
19-8 
17-8 
18-5 
18 
21 

23-5 
20 
2M 
17-7 
23 
21-3 

20  4 
19-3 
21-5 
20  7 
18-8 
19-4 
21-2 
23-5 
20-7 
22-2 
26 
20-9 
17-5 
17-1 
21-6 
22-3 
25 
22-5 
18 

20-3 
22-3 
20 
22 


> 


cents 

13  7 

9-8 

11 
9-5 
9-6 
9-4 
9-5 
9-8 

13  8 

10  3 
10-3 

9-8 
11-6 

9-6 
13  0 
14-5 
15-3 
11-7 
11-3 
12-8 
13-3 
13 

13-6 
11-6 

11  7 
12 

9-8 
11-6 
10-7 
12-6 


9-7 
11-3 
11-4 
111 
10 

10-6 
10-8 
10-2 
10- 1 
10 
10-3 
11-4 
11-3 
12-2 
10 
10-4 

9-7 
13-7 
13-6 
16 

14-8 
14-5 
16-6 
15-4 
13  4 
12-2 
14-5 
19  3 
17- 3a 
20- 2a 
19- 6a 
20a 
17-5 
21a 
17-1 
16- la 
15- 8a 
17 -5! 
21  5 
22- 5a 
20a 
2oa 
20- 6a 
18- 7a 
20 -7:1 
21  •7a 
23a 


1^ 


cents 

38-6 

40  0 

41-3 

45 

37-5 

40 

40 

36 

41  2 
39  7 
40-5 
41-7 
36-4 
40 
42-8 
39-5 
47-8 
46-4 
37-5 
41-4 
44-2 
42-5 
46-1 
39-4 


37-5 

36-5 

33-9 

38-7 

41-4 

40 

33-7 

34-7 

42 

32-2 

40 

35 

321 

34-2 

32-8 

33-3 

36-3 

33-3 

36-3 

31-7 

40-7 

40 

34  6 
35 
34-2 
39  1 
36-5 
4M 
37-5 
41-2 

35  3 
35-6 
33-3 
37-1 
32 
38-3 
41  3 
37-5 
42-5 


43-3 

34 

40-5 

51-7 
39-7 


n 


48  3 
39  4 

42-5 

35-8 

35-4 

46 

41-5 

35-3 

38  4 

36  9 

40-5 

36-3 

33-2 

37-5 

51  4 

60 

56-7 

45 

50 

46-7 

53-3 

52 

49 

50 

47  9 

53-3 

45 


51 

50 

50 

45 

40 

50 

47-5 

46-4 

55-3 

50 

42-5 

44-5 

52 

41 

48-3 

52-5 

50 

46-5 

38-3 

53 

60 

40 

35 

54 

50 

53-7 

50  6 

49-4 

51-7 

58  1 

60 

55 

59-2 


52-8 

50 

60 

51-6 

55 

47-5 

54  G 

55 


50 
55 
55 
55 
57-5 


11-6 

11  9 

12-4 
11-7 
11-8 
12-2 
11-7 
11-8 

12  4 

12  1 
12-7 
12-1 
11-7 
11-7 
10  4 
10-2 
12 

10-4 
10 
10 
10 
10 
10-3 
10-3 
10  9 
101 
10-4 
10 
10 

10-8 
10-8 
10-4 
10 
10-4 
10-2 

9-9 
10 

10-7 
10-9 
10 

10-7 
10-8 
10-5 
10-5 
10-3 
10 

10-5 
10-2 
11-8 
13-2 
12-3 
15 

12-2 
12-7 
12-6 

13  0 
11-8 
14-2 


14  2 

13-5 

14 

14-4 

15 

13  9 

12-5 

15 

14-5 

12-5 

15 

12  2 

13-7 

12-5 


12-2 
10-7 
11-5 


12-7 


i^ 


5  1 

5 


6-3 

4-4 

5 

5 

5 


•ill 

IP  I 


14  •647b 
14  000 


14^00 


13  900 

14  500 

g 
14  50 


13  875 

13  50 

14  00 
15 • 00-15 • 50 
12 • 50-13 • 50 

12^75 


75-14  00 
50-15  00 

14  534 
75-15 • 00 

14-00 
14-00 
14-00 
75-15  00 
14-00 

15  00 
13-75 

25-13 -25g 

13-50g 

13-50 

14-50 

50-14-75 

14-50 

14-50 

13-50 

14-00 

14-00 

14-00 

50-15-00 

14-75 

15-00 

50-14-75 

75-16-50 

25-16-50 


17-50 

14-00 

15-25 

15-25 

19  750 

18-50 

21-00 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.     b.  For  prices  of  Welsh  coal  see  text.    c.  Calculated 
p.  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-$50,  according  to  condition  and  conveniences. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  OCTOBER,  1936 


9-349 
7  935 

•50-  7-25 

6-50 

•75-  9-50 

•00-10-25 


900 

850-  9  40 

10  158 

9-00-11-OOg 
10- 75-12  00 
9-00-11-00 
9-25 
9  150 
10-00 
8-00 
9-25 


800- 8 
10 
10 

10 

7-50-  8 

8 

8-00-12 

9 

10 

9-50-  9 

10 

7-00-  9 

8-00-  8 

9 

9 

10 
9-50-10 
11 
9-50-11 
9-00-11 
11-00-12 
10-00-11 


7-75-  8 

8 

12 

9-00-13 

13 

11-50-14 

7-50-10 

12-00-13 

12-00-13 

10 

9-75-12 

8-50-10 

8 

4 -75-12  ■ 

800- 9- 

700- 8- 

500-9- 

5 


6-OOh 
2-75-  4-25h 
6-00-  6-50h 
4-00-  5 -75h 

9-886 


9-00-10-50 
8-50-  9-50 
9-50-10-50 
9-50-10-50 
8-75-10-75 
7-70-  8 -20s 
12-00-13-50 


12  211 
9-675 

9-50 
7-70 
10-50 
11-00 


10  800 

11 58;i 

ll-50g 

11-50-12-00 

11-50 


11  625 

11-00 
11-00 
13  00 


11-50 


12- 


50-11- 
12- 
12 

50-12 
12. 
13- 
12. 
13- 
11- 
13 
11- 
11- 
11- 
11 
12 
12 
12 
12 
12 
12 

00-12 
12. 

50-11- 
11- 

00-] 3' 
11' 
14  • 
13' 


12 
12 
15 

25-17 
•00-16 

1?; 

15 
19 
17 
15 
10 


10-OOg 


11  100 


11-50 
13-50 
10-75 
10-75 
9-00 


Wood 


^   Q. 

w 


9-559 
6-500 

6-00 
4-50 


•00-10-00 


8  750 

6  00g 
8-00 


10  133 

12- 00c 
9-00 
8-00 


10-33C 


10.67-12. 00c 


10  279 

8-00 


10-00 
9-00 
9-00 

11-00 
-00-8-50 

14-00 
g 
g 

13-00 


13-00 
11-00 
14-00 


14-00 


12-50 


8-50 
6-25 
6-75 
6-50 


lit 


11  313 

7-667 
7-00 
6-00 


9-00-11-00 


10  250 
8  500 

7-OOg 
10-00 


11  467 

12- 00c 
12- 00c 
9-00 


11 -67c 


12 -00-13 -33c 


12  OSO 

900 


12  00 
1000 
10  00 
12  00 
9-50-10-50 
16-00 
g 
g 

15  00 
14-00 
15-00 
12-00 
16-00 


15-00 

12 -00c 

14 -00-16- 00c 


14 -00-16 -00c 


13 -50c 
10 -50c 
9-50 
900 
S^OOc 
7-25 


7  239 
5  250 


4-00 

•66^7-66 


6  250 
5  500 

5-OOg 
6-00 


7-668 

10 -67c 
6-00 
600 


-67c 


7-00 


8  2.50 

6-00 


9-00 
8-00 
6-00 
9-00 
6 •00-7^00 
11-00 
g 
g 
900 


11-00 
8-00 
11  00 


13-00 


-50 


7-50 
5-00 
6-25 
5-50 
6-938 
5-50-8-50 
5-75-8-00 
5  250 


3-50-4-50 
6-25-6-75 


5  500 

g 


5-OOg 
6- 


6  531 


7-00-7-50 
6-25-6-50 


4-50-5-50 


5.00-lO.OOi 


8-449 
6  250 


5-00 
7-66-8-00 


7-250 
6-500 

6-OOg 
7-00 


8-668 
10 -67c 
7 -00c 
7-00 


10 -67c 


•00 


9-744 

7-00 


10-00 
9-00 
7-00 

10-00 
•00-  8-50 

12-00 

g 

g 

11-00 

12-00 

13-00 
9-00 

13-00 


14-00 
9 -75c 
12 -00c 


10 -00-12 -00c 


9 -00c 
-25-10-50C 
8-50 
6-25 
7 -50c 
6-25 
7-688 
•50 
8-50 
7-489 
9-00 
6-00 
9-50 
•00-  9 -00c 
6-500 


-50- 
-25- 

-50- 
-00- 
-75- 


6-OOg 
7-OOg 


6  911 


8-00-  8-50 

7-25-  7-50 
5-00 
6-50 

6-20-  7-30c 
5-00 

7- 00-12- 00 i 


O   c   O 


3d 


7-516 
6  250 


6 -00c 
'6-50' 


9  000c 
7  500 


7-00-  8-OOc 


7  850 

6 -75c 
8 -00c 
8-00 


6 -50c 


10 -00c 


9  104 

•00-  9-00 


10 -00c 


5-00 
9-00 


11-00 
g 
g 

11-00 
8 -25c 
10- 00c 


8 -00c 


12- 00-14 • 00c 


9 -00c 
'6-500 


7  000 

7-25 
-50-  7-00 

8  500 


7-00 
10 -00c 

4  000 
g 


4-OOg 

4-00 

4-804 


5-00 
6 -50c 
3-50 
4-25 
4 -77c 


a 

o 

•3 

8 

'i 

"5 

II 

O  (h 

O 

ea  c 

O 

^ 

0. 

c. 

26-6 

9-6 

29  4 

9-8 

29-2 

9-9 

30 

10 

29 

10 

9-2 

30 

9-7 

29 

9-S 

25  6 

10  0 

28-6 

9-8 

30g 

10 

28-1 

9-6 

27-4 

9-7 

29 

10 

23  7 

9  3 

21-3 

9-6 

26 

9-1 

24-5 

9-5 

22-2 

9-4 

21-5 

9-8 

20-5 

9-7 

25 

8-8 

26 

9-2 

25-9 

8-8 

24  7 

9  3 

23 

9-2 

23-2 

8-6 

25 

9-5 

23 

9-6 

23-2 

9 

19 

9-5 

24-6 

9-6 

25 

9-1 

21-3g 

8-8 

23 -6g 

9-6 

25 

9 

24-8 

9-5 

24 

9-2 

24-3 

9-4 

23 

9-3 

22 

8-8 

23-7 

9-8 

25 

9-4 

24-4 

9-8 

22 

9-1 

9-4 

24^5 

9-6 

22-8 

9-2 

30 

9-6 

28-2 

10 

31-7 

9-4 

35 

9-5 

25 

8-7 

25-7 

9-8 

25 

8-9 

27  4 

9-6 

27 

9-7 

27-7 

9-5 

28-4 

10  0 

25-4 

9-9 

29-5 

10 

30-3 

9-9 

28-5 

10 

30  0 

9-8 

28 -7g 

9-6 

28-3 

10 

31-1 

9-7 

38g 

9^5 

27 

10 

32  6 

101 

35-3 

10 

10 

10 

30 

10 

30 

9-7 

3b2 

10-9 

35 

10 

31 

10 

Rent 


Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 


23 
21 

00-26 
00-25 
00-18 
00-33 
00-25 
00-25 
00-25 
22 
00-30 
00-25 
25 
20 
20 
00-28 
00-27 
00-26 
00-15 
00-22 
00-25 
00-12 
00-28 
00-26 
24 
00-30 
00-23 
00-25 
00-26 
00-28 
00-30 
00-24 
00-34 
00-28 
00-33 
00-35 
00-27 
00-27 
00-27 
00-28 
00-26 
00-27 
00-32 
00-25 
00-25 
00-33 
00-30 
00-25 

00-40 

20 

P 

00-25 

00-28 

00-28 

33 

00-32 

00-22 

34 

00-35 

00-25 

00-27 

00-25 

22 

00-23 

00-28 
00-28 
00-25 
23 
16 
00-30 
00-31 
00-22 
00-24 
00-22 
00-25 
00-30 


16  723 
14  583 

00-16-00 
00-15-00 
10-00 
00-23-00 
00-18  00 
00-17-00 
CO-15  00 

17  125 
00-20-00 
00-20-00 

18-00 
15-00 
14-188 


00-20  00 
00-22-00 
00-10-00 
00-18-00 
00-18-00 
00-  7-00 
00-18-00 
00-18-00 
18-055 
00-22-00 
00-18-00 
00-18-00 
00-18-00 
00-18-00 
00-18-00 
00-20-00 
00-25-00 
00-22-00 
00-23-00 
00-24-00 
00-23-00 
00-20-00 
00-21-00 
00-22-00 
00-20-00 
00-20  00 
00-24-00 
00-18-00 
00-20-00 
00-23-00 
00-22-00 
00-20  00 

00-30 • 00 
14-00 

00-18-00 
00-22-00 
00-22-00 

15  750 
00-22-00 
00-16-00 

17-500 
00-22-00 
00-20-00 
09-20-00 
00-18-00 

16  750 
00-18-00 

•00-20  00 
-00-20-00 
-00-18-00 
16  375 
14-00 
-00-20-00 
•00-25-00 
-00-16-00 
-00-18-00 
-00-15-00 
-00-20-00 
-00-20-00 


price  per  cord  from  price  quoted,    f.  Petroleum  coke.    g.  Natural  gas  used  extensively,     h.  Lignite,    i.  Including  birch, 
r.  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms,  $10-$35.    8.  Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICSt 

Average  Prices  in  1926  =  100 


Commodities 


Com- 
modities 


1913 


1918 


1920 


1922 


Oct. 
1926 


Oct. 
1928 


Oct. 
1929 


Oct. 
1930 


Oct. 
1931 


Oct. 
1933 


Oct. 
1934 


Oct. 
1935 


Sept, 
1936 


Oct. 
1936t 


•All  commodities 

Classified  according  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

II.  Animals  and  Their  Products 

III.  Fibres.  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products 

VI.  Non-Ferrous     Metals    and 
Their  Products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 

ducts  

Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,  Beverages  and  To- 
bacco  

Other  Consumers'  Goods. . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  Construction 

Materials 

Manufacturers'  Materials. 

Classified  according  to  origin— 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) . 

All  Manufactured  (fuily  or  chief- 
ly)  


667 


135 

76 

85 

49 
44 

18 

83 

77 

236 

126 
110 
402 
24 
378 

111 
267 


105 

70 

16 

57 

203 

245 

322 


64-0 

58-1 
70-9 

58-2 

63-9 
68-9 

98-4 

56-8 

63-4 

62-0 


62-2 
67-7 
551 
69- 1 

67-0 
69-5 


59-2 
70-1 
64-1 
65-9 


127-4 

127-9 
127-1 

157-1 

89-1 
156-9 

141-9 

82-3 

118-7 


119-0 
91-9 

133-3 
81-9 

139-0 

100-7 
148-1 


120-8 
127-7 


155-9 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

136-1 

150-8 
126-3 
164-8 
108-6 
171-0 

144-0 
177-3 


176-4 
1460 
160-6 
1141 
151-3 
134-6 
154-1 

156-5 


97-3 

86-2 
96-0 

101-7 

105-3 
104-6 

97-3 

107-0 

105-4 


90 
101-4 


104-1 
98-2 


91-2 

95 

88-0 

91-7 
106 
106-4 

94-7 

100- 


98-1 


98-3 

96-6 

98-9 
99-7 

98-3 

99-2 

99-7 

98-0 

97-5 
98-3 
97-9 
97-4 
97-9 

98-1 
97-9 


96-7 
98-9 
98-6 
102-4 
98-9 
99-5 
98-3 

98-1 


95-2 


88-0 
111-5 


98-5 
92-5 

93-0 

92-6 

94-6 

95-7 

100-3 
92-6 
93-7 
92-8 
93-8 

98-0 
92-9 


87-3 
108-2 

96-5 
107-3 

98-5 

91-5 


94-6 


96-3 
109-9 


93-0 
93-5 

97-5 

92-3 

95-4 

95-5 

103-7 
90-1 
97-1 
94-3 
97-4 

98-5 
97-1 


94-0 
108-3 
105-9 
110-4 
92-9 
92-1 
100-5 

93-7 


81-0 


66-7 
95-3 


77-5 


85-6 
90-0 


70-5 


91-3 


86-0 

87-0 
85-4 
74-6 
91-2 
72-8 

85 
700 


66-7 

91-7 

70-4 

95 

85-4 

86-5 

73-3 

83-9 


69-9 

54-5 

68-2 

71-9 

77-2 
87-3 

63-0 

86-7 

85-6 

73-8 

65-6 
79-3 
66-3 
89-3 
63-7 

80-0 
60-1 


55-7 
68-4 
53-2 
75-3 
77-2 
81-7 
59-7 

72-2 


67-9 

59-2 
60-8 

71-4 

64-4 
85-7 

65-5 

85-2 

81-0 

72-1 

64-7 
77-1 
63-4 
85-4 
60-9 

81-0 
57-5 


71-3 

66-6 
67-8 

71-4 

65-2 
86-7 

62-2 

86-1 

80-5 

73-6 

69-3 
76-4 
67-7 
89-5 
65-3 


64 

68-5 

60-9 

77-1 

65-3 

81-9 

64-5 


71-2 


72- 


73-1 


68-5 
73-5 

69-2 

64-8 
87-1 

73-6 

85  0 

77-4 

74-2 

72-5 
75-3 
70-6 
89-7 
68-5 

82-2 
66-2 


66-1 
73-4 
65-8 
67-6 
64-8 
83-1 
68-0 

73-4 


76-4 

77-4 
73-6 

69-7 

68-8 
88-2 

70-2 

85-4 

78-5 

75-5 

75-6 

75-5 

75 

89-7 

73-8 

86-0 
71-7 


73 

73-7 

750 

71-8 

69-1 

82-9 

73-9 

751 


76-8 

78-6 
72-9 

69-5 

69-5 
88-2 

71-5 

84-9 

78-7 


75-8 


tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows: — weekly.  Index  Num- 
bers of  Wholesale  Prices  (Canada);  monthly,  Prices  and  Price  Indexes  (Canada);  quarterly,  Price  Movements  in  other  Coun- 
tries; annually,  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  week  ended  October  30,  1936,  monthly  figures  not  yet  available. 

•Prior  to  1926  number  of  commodities  was  235,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


(Continued  from  page  108^) 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.  For  the  fuel  and  light  group 
each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 
1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 


Retail   Prices 

The  movement  in  meat  prices  was  slight 
but  the  tendency  was  downward,  the  principal 
decreases  being  in  fresh  pork  roast  which  de- 
clined from  an  average  of  22-4  cents  per  pound 
in  September  to  21-7  cents  in  October,  mutton 
which  declined  from  22-3  cents  in  September 
to  21-1  cents  in  October  and  in  sirloin  steak 
which  declined  from  23-4  cents  per  pound  to 
23-1  cents.  Egg  prices  were  higher  in  most 
localities,  fresh  averaging  35-5  cents  per  dozen 
in  October  and  33-5  cents  in  September,  and 
cooking  averaging  29-6  cents  per  dozen  in  Oc- 
tober as  compared  with  28-5  cents  in  Septem- 
ber. Milk  averaged  fractionally  higher, 
seasonal  increases  being  reported  from  several 
localities.  The  price  of  creamery  butter  aver- 
aged lower  in  many  cities,  chiefly  in  Ontario, 
the  Dominion  average  being  down  from  29-6 
cents  per  pound  to  29-3  cents,  while  dairy 
butter  advanced  from  25-4  cents  per  pound  to 
25-8  cents.  Cheese  averaged  one-half  cent  per 
pound  higher  at  22-4  cents  per  pound.     In- 
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creased  bread  prices  were  reported  from  several 
cities  and  the  Dominion  average  price  was  6-5 
cents  per  pound  in  October  as  compared  with 
6-4  cents  in  September  and  6-2  cents  in 
August.  Flour  has  advanced  gradually  from 
an  average  of  3-4  cents  per  pound  in  July  to 
3-8  cents  in  October.  Canned  tomatoes  also 
advanced  over  this  same  period  from  11-4 
cents  per  tin  in  July  to  12-3  cents  in  October. 
Dried  beans  again  advanced  in  most  cities, 
the  Dominion  average  being  about  one-half 
cent  per  pound  higher,  while  onions  declined 
from  4-2  cents  per  pound  to  3-6  cents. 
Potatoes  were  generally  lower  decreases  being 
greatest  in  Ontario  and  the  Prairie  Provinces. 
Prices  were,  however,  considerably  lower  in 
the  Maritime  Provinces  and  in  Quebec  than 
in  other  parts  of  the  Dominion.    The  average 


price  was  $1.58  per  ninety  pounds  in  October 
as  compared  with  $1.87  in  September  and  $2.17 
in  Auugst.  United  States  anthracite  coal  was 
higher  in  several  cities  and  the  Dominion  aver- 
age price  increased  from  $14.53  per  ton  in 
September  to  $14.65  in  October. 

Following  are  the  prices  reported  for  Welsh 
coal,  domestic  sizes:  Halifax,  $14.50;  Char- 
lottetown,  $12.90;  Moncton,  $16;  Saint  John, 
$13;  Quebec,  $13.50;  Three  Rivers,  $15;  Sher- 
brooke,  $15.85;  St.  Hyacinthe,  $13;  Montreal, 
$14;  Ottawa,  $15.25;  Kingston,  $14.50;  Belle- 
ville, $15;  Peterborough,  $16.75;  Oshawa, 
$14.75;  Toronto,  $14.50;  St.  Catharines,  $15; 
Hamilton,  $14.50;  Brantford,  $16.50;  Gait,  $16; 
Sudbury,  $17.50;  Cobalt,  $18;  Timmins,  $18; 
Sault  Ste.  Marie,  $14;  Port  Arthur,  $17.25; 
Fort  William,  $17.25;  Winnipeg,  $20. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


THE  following  notes  afford  information  as  to 
recent  changes  in  prices  in  Great  Britain 
and  certain  other  countries.  Tables  giving  the 
official  and  certain  other  index  numbers  of  cost 
of  living,  retail  and  wholesale  prices  in  Great 
Britain  and  several  of  the  principal  commercial 
and  industrial  countries  appeared  in  the  Octo- 
ber issue  of  the  Labour  Gazette. 

Great   Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=100,  was 
96-1  for  September,  an  advance  of  0-9  per 
cent  for  the  month.  Except  for  slight  de- 
creases in  cotton  and  other  textiles  except 
wool,  all  groups  showed  small  advances  over 
the  August  level. 

The  Statist  index  number,  on  the  base  1867- 
1877=100,  was  90-1  at  the  end  of  September, 
an  increase  of  1-6  per  cent  for  the  month.  The 
principal  advances  were  in  the  vegetable  food 
and  the  minerals  groups. 

Cost  of  Living. — The  Ministry  of  Labour's 
index  number,  on  the  base  July,  1914=100, 
was  148  at  October  1,  an  increase  of  one  point 
for  the  month.  There  was  a  slight  increase 
in  the  food  index  due  to  higher  prices  for 
milk  and  eggs.  The  fuel  and  light  group  also 
was  slightly  higher. 

France 

Wholesale  Prices.— The  index  number  of 
the  General  Statistical  Office,  on  the  base 
1914=100  (gold  index)  was  83  for  September, 
an   advance   of  2-3  per  cent   for  the   month. 


Increases  were  recorded  in  all  the  component 
groups   except    animal   foods   which   declined. 

Germany 

Wholesale  Prices.— The  index  number  of 
the  Federal  Statistical  Office,  on  the  base 
1913=100,  was  104-4  for  September,  a  de- 
crease of  0-2  per  cent  for  the  month  due  to 
a  decline  in  agricultural  products,  chiefly 
vegetable  foods.  All  the  other  12  groups  were 
either  higher  or  the  same  as  the  previous 
month. 

Cost  of  Living.— The  official  index  number 
on  the  base  1913-1914=100,  was  124-4  for 
September,  a  decrease  of  0-8  per  cent  for 
the  month.  A  decrease  in  food  prices  was 
partly  offset  by  slight  advances  in  heat  and 
light,  clothing  and  sundries. 

United    States 

Wholesale  Prices.— The  Bureau  of  Labour 
Statistics  index  number,  on  the  base  1926= 
100,  was  81-6  for  August,  an  increase  of  1-4 
per  cent  over  the  July  level.  Every  one  of 
the  ten  main  groups  contributed  to  the  general 
advance  for  the  month. 

Cost  of  Living.— The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  1923  =  100,  was  85-9  for  September,  an 
increase  of  0-4  per  cent  for  the  month. 
"Living  costs  in  September  were  3-9  per  cent 
higher  than  a  year  ago,  and  19-8  per  cent 
higher  than  in  April,  1933,  the  low  during  the 
depression.  They  were,  however,  still  15-0 
per  cent  below  the  level  of  September,  1929." 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  TfflRD 

QUARTER  OF  1936 


The  number  of  fatal  industrial  accidents 
(including  fatalities  from^  industrial  diseases 
reported  with  fatal  accidents  by  workmen's 
compensation  boards,  etc.,  as  well  as  fatalities 
to  persons  incidental  to  the  pursuit  of  their 
occupations)  which  were  recorded  in  the  De- 
partment as  occurring  during  the  third  quarter 
of  1936  was  288,  there  being  107  in  July,  101 
in  August  and  80  in  September. 

The  report  for  the  second  quarter  of  1936, 
showing  235  fatalities,  was  given  in  the  Labour 
Gazette,  August,  1936,  page  762.  In  the  third 
quarter  of  1935,  262  fatal  accidents  were  record- 
ed (Labour  Gazette,  November,  1935,  page 
1078).  The  supplementary  lists  of  accidents,, 
not  reported  in  time  for  inclusion  in  the  re- 
ports covering  the  periods  in  which  they  occur- 
red, contains  14  fatalities  for  the  first  half  of 
1936,  and  2  fatalities  for  1935. 

In  this  series  of  reports  it  is  the  custom  to 
record  industrial  accidents  under  the  dates 
of  their  occurrence  and  fatal  industrial  dis- 
eases under  the  dates  on  which  they  prove 
fatal. 

Reports  were  received  from  the  Provin- 
cial Workmen's  Compensation  Boards,  from 
the  Board  of  Railway  Commissioners  of  Can- 
ada, from  certain  other  official  sources  and 
from  the  correspondents  of  the  Labour 
Gazette.  Information  as  to  accidents  is  also 
secured  from  newspapers. 


Classified  by  groups  of  industries  the  fatali- 
ties occurring  during  the  third  quarter  of  1936 
were  as  follows:  agriculture,  47;  logging,  18; 
fishing  and  trapping,  13;  mining,  non-ferrous 
smelting  and  quarrying,  46;  manufacturing, 
32;  construction,  37;  electric  light  and  power, 
3;  transportation  and  public  utilities,  49;  trade, 
9;  service,  34. 

Of  the  mining  accidents  30  were  in  "metalli- 
ferous mining,"  14  in  "coal  mining,"  1  in  "non- 
metallic  mineral  mining  and  quarrying,  n.e.s.," 
and  1  in  "structural  materials." 

Of  the  accidents  in  manufacturing,  3  were  in 
"vegetable  foods,  drink  and  tobacco,"  1  in 
"animal  foods,"  3  in  "leather,  fur  and  prod- 
ucts," 7  in  "saw  and  planing  mill  products,"  1 
in  "wood  products,"  6  in  "pulp,  paper  and 
paper  products,"  1  in  "printing  and  publishing," 
3  in  "iron,  steel  and  products,"  2  in  "non- 
ferrous  metal  products,"  3  in  "non-metallic 
mineral  products,"  and  2  in  "chemical  and 
allied  products." 

In  construction  there  were  14  fatalities  in 
"buildings  and  structures,"  2  in  "railway  con- 
struction," 15  in  "highway  and  bridge,"  and 
6  in  "miscellaneous  construction." 

In  transportation  and  public  utilities,  there 
were  21  fatalities  in  "steam  railways,"  1  in 
"street  and  electric  railways,"  16  in  "water 
transportation,"  9  in  "local  transportation," 
and  2  in  "storage." 


FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD  QUARTER  OF  1936  BY    GROUPS 

OF  INDUSTRIES  AND  CAUSES 


Cause 

1 

hi 
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o. 

ci 
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cn 
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2 

2 
3 

1 

8 
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D.— Dangerous  substances   (steam,  electricity,   flames,  explo- 
sions, etc                                                 

4 
1 
3 

1 

5 

2 

2 

3"> 

4 

F. — Fallin"-  objects                                    

5 
3 

17 

6 

a.'i 

.-I 

H.— Tools 

1 

7 

1 

I. — Movinp  trains   vehicles   watercraft,  etc. 

14 
14 
2 

47 

3 

11 

2 

7 

33 

1 
8 

2 

49 

5 

1 
1 

12 
2 
5 

4 

34 

94 

J. — Animals 

11 

K.— Falls  of  persons 

5 

1 
U 

2 
13 

2 

8 

46 

3 

3 

32 

12 

37 

1 
3 

50 

L.— Other  causes  (industrial  diseases,  infections,  lightning,  cave- 
ins,    etc.) 

Total 

30 

9 
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In  trade  there  were  3  fatalities  in  "whole- 
sale," and  6  in  "retail." 

Of  the  fatalities  in  service,  23  were  in 
^'public  administration,"  5  in  "recreational," 
2  in  "personal,  domestic  and  business,"  and 
4  in  "professional  establishments." 

TheTe  was  no  serious  disaster  resulting  in  a 
very  large  numbeir  of  fatalities  during  the 
period  under  review.  Accidents  causing  the 
loss  of  two  or  more  lives  were  as  follows: 

When  a  burning  building  suddenly  collapsed 
following  an  explosion,  four  firemen  lost  their 
lives   at    Montreal,    on    xA.ugust    16. 

On  August  15,  a  shift  boss,  a  drill  operator 
and  a  helper  were  killed  when  buried  by  a 
cave-in  of  a  stope  in  a  mine  at  Kirkland  Lake, 
Ontario.  Another  three  miners  were  drowned 
in  Beresford  Lake,  Manitoba,  on  September  9, 
when  a  canoe  upset, 

A  conductor  and  two  brakemen  were  killed 
in  a  collision  of  a  passenger  train  with  a  work 
train,  at  Novar.  Ontario,  on  September  16. 

Two  fisherm'en  were  drowned  when  a  gaso- 
line fishing  Launch   caught  fire,  near  Michipi- 


coten,  Ontario,  on  August  7;  and  another 
two  fishermen  were  drowned  when  a  boat  over- 
turned on  Isaac's  Lake,  Nova  Scotia,  on  Sep- 
tember 12. 

Two  miners  were  killed  in  a  premature 
blast  at  Swastika,  Ontario,  on  September  15. 

Supplementary  Lists   of  Accidents 

A  supplementary  list  of  accidents  occurring 
during  the  first  half  of  1936  has  been  compiled 
which  contains  14  fatalities,  of  which  1  was 
in  agriculture,  2  in  logging,  2  in  mining,  non- 
ferrous  smelting  and  quarrying,  3  in  manufac- 
turing, 2  in  construction,  2  in  transportation 
and  public  utilities,  1  in  trade  and  1  in  ser- 
vice. One  of  these  accidents  occurred  in  Janu- 
ary, 1  in  February,  3  in  May  and  9  in  June. 

A  further  supplementary  list  of  accidents 
occurring  in  1935  has  been  made.  This  in- 
cludes 2  fatalities,  of  which  1  was  in  manufac- 
turing and  1  in  transportation  and  public 
utilities.  One  of  these  accidents  occurred  in 
May  and   1   in  August. 


RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Appeal  Against  Decision  of  New  Brunswick 

Workmen's    Compensation    Board 

Dismissed 

Under  the  Workmen's  Compensation  Act  of 
New  Brunswick  an  appeal  from  a  decision  of 
the  Workmen's  Compensation  Board  may  be 
made  to  the  Supreme  Court  of  the  province 
with  the  permission  of  a  judge  of  the  Supreme 
Court  upon  any  question  as  to  jurisdiction  of 
the  Board  or  on  any  question  of  law.  In  a 
recent  case,  an  appeal  from  the  disallowance 
of  a'  claim  for  benefijt  on  account  of  the 
death  of  a  workman  employed  in  radio  broad- 
casting was  dismissed  by  the  Court.  The  claim 
had  been  rejected  by  the  Workmen's  Com- 
pensation Board  on  the  ground  that  radio 
broadcasting  was  not  an  industry  within  Part 
I  of  the  Act  under  which  compensation  was 
payable  in  most  industries. 

The  workman  was  employed  as  a  radio 
electrician  by  a  company  engaged  in  a  whole- 
sale and  retail  hardware  business.  In  the 
evenings  he  worked  in  the  transmitter  room  of 
a  broadcasting  station  operated  by  the  em- 
ploying company  and  it  was  there  that  he  was 
killed.  The  company  was  assessed  for  pur- 
poses of  compensation  only  on  its  hardware 
business  and  the  Workmen's  Compensation 
Board  had  no  knowledge  that  it  operated  a 
radio  broadcasting  station.  Since,  in  the 
opinion  of  the  Court,  broadcasting  is  not  in- 
cidental to  or  immediately  connected  with  the 
hardware  business  and  had  not  been  included 


within  Part  I  of  the  Act,  it  followed  that  the 
deceased  was  employed  at  the  time  of  his 
death  in  an  industry  outside  the  scope  of  that 
Part  of  the  Act  as  the  Workmen's  Com- 
pensation Board  had  decided  and  as  it  was 
authorized  to  decide. 

Gilman  v.  Workmen's  C omvenmiion  Board 
(1936)  3  Dominion  Law  Reports  761. 

Assessment  on  Employer  for  Workmen's 

Compensation     a     First     Lien     on 

Property 

In  an  appeal  from  the  judgment  of  the  Nova 
Scotia  Supreme  Court  on  a  stated  case  in- 
volving the  question  of  the  priority  of  a  lien 
under  the  provincial  Workmen's  Compensation 
Act  over  a  security  held  by  the  Royal  Bank, 
the  Supreme  Court  of  Canada  affirmed  the 
judgment  on  June  17,  1936,  holding  that  an 
assessment  levied  on  an  employer  under  the 
Workmen's  Compensation  Act  is  a  first  Hen 
on  all  property  of  the  industry  and  has  prior- 
ity over  security  to  a  bank. 

The  employing  company  in  the  case  made  an 
assignment  of  all  its  property  to  the  Royal 
Bank  on  March  30,  1931.  Later,  the  company 
entered  into  a  logging  contract  and  the  con- 
tractor was  assessed  by  the  Workmen's  Com- 
pensation Board  for  the  amount  due  on  his 
payroll  under  the  Workmen's  Compensation 
Act.  When  nothing  was  realized  from  an 
execution  against  the  contractor,  the  Board 
took  action  against  the  company  and  obtained 
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judgment  for  the  amount  of  the  assessment. 
The  Royal  Bank  undertook  to  pay  the  amount 
due  if  the  Court  should  determine  that  the 
Board's  claim  had  priority  over  that  of  the 
Bank. 

Counsel  for  the  plaintiff  contended  that  the 
Bank  Act,  under  which  a  bank  may  lend 
money  on  the  security  of  industrial  products, 
was  a  Dominion  statute  and,  therefore,  such 
security  should  rank  before  a  tax  levied  under 
a  provincial  statute.  On  this  point,  it  was 
held  that  there  was  no  conflict  between  the 
two  statutes.  The  Bank  Act  "  itself  creates  no 
lien  "  unless  by  agreement  between  the  bank 
and  its  customer.  On  the  other  hand,  the 
Workmen's  Compensation  Act  "  directly 
creates  a  lien  for  a  public  tax  or  charge  "  for 
provincial  purposes,  which  is  a  valid  enact- 
ment by  a  province  under  the  British  North 
America  Act. 

Royal  Bank  v.  Workmen's  Compensation 
Board  of  Nova  Scotia  1936,  4  Dominion 
Law  Reports  9. 

Collective    Agreements    Act    Gives    Right 

Against  Employer  But  Not  Against 

Owner  of  Property 

In  an  action  for  the  difference  in  the  amount 
of  wages  paid  and  the  amount  due  in  accord- 
ance with  an  agreement  legalized  under  the 
Collective  Labour  Agreements  Extension  Act 
of  Quebec,  the  defendant  employer,  Valiquette, 
did  not  appear  and  his  whereabouts  were  un- 


known. The  plaintiffs  claimed,  however,  that 
they  had  a  privilege  for  the  amount  of  their 
claim  against  the  buildings  constructed  under 
the  agreement  by  the  employing  contractor. 

The  plaintiff  workmen  had  entered  into  a 
"  partnership  "  with  the  defendant  authorizing 
him  to  represent  them  in  all  contracts,  etc. 
Valiquette,  thereupon,  made  a  contract  to  do 
certain  construction  work  for  the  fixed  sum  of 
$125.  The  amount  was  paid  and  the  workmen 
were  remunerated  as  had  been  agreed  but  at 
a  lower  wage  than  was  stipulated  in  the  build- 
ing trades  agreement  from  Montreal. 

Chief  Justice  Greenshields  of  the  Superior 
Court  of  Montreal  gave  judgment  against  the 
defendant,  Valiquette,  for  the  amounts  claimed 
but  held  that  the  plaintiffs  had  no  privilege 
upon  the  property  of  the  owner.  On  the 
latter  point,  the  court  pointed  out  that  a 
privilege  is  a  creation  of  the  law  not  of  a  con- 
tract, that  the  Collective  Labour  Agreements 
Extension  Act  on  which  they  based  their 
action  gave  them  a  personal  claim  against  their 
employer  for  an  amount  in  excess  of  that  stipu- 
lated in  their  contract  but  the  Act  does  not 
declare  a  privilege  in  their  favour  on  the 
property  of  the  owner  who  was  not  the  em- 
ployer. The  costs  of  the  claim  against  the 
owner  were  charged  to  the  plaintiffs. 

Chagnon  and  others  v.  Valiquette  and 
Durand,  Mis-en-cause  (1936)  74  Rapports 
Judiciaires  de  Quebec,  Cour  Superieure,  385. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly   Summary 

Contrary  to  the  movement  indicated  in  in- 
dustrial employment,  on  the  average,  during 
the  last  fifteen  years,  there  was  a  further  im- 
provement in  the  general  employment  situa- 
tion at  the  beginning  of  November,  when  the 
10,054  firms  furnishing  returns  to  the  Dominion 
Bureau  of  Statistics  reported  1,052,985  employ- 
ees, as  compared  with  1,044,380  at  October  1. 
Each  of  these  firms  ordinarily  employs  a  mini- 
mum of  15  workers.  Reflecting  the  advance, 
the  index  (based  on  the  average  for  the  calen- 
dar year  1926  as  100)  mcreased  from  110-1 
in  the  preceding  month  to  111-0  at  the  date 
under  review,  as  compared  with  107-7  at 
November  1,  1935.  At  that  date  in  the  preced- 
ing fourteen  years  the  index  was  as  follows: 
1934,  100-2;  1933,  91-3;  1932,  84-7;  1931, 
103-0;  1930,  112-9;  1929,  124-6;  1928,  118-9; 
1927,  108-8;  1926,  104-0;  1925,  98-3;  1924, 
94-1;  1923,  100-0;  1922,  97-0;  and  1921,  91-3. 

At  the  beginning  of  November,  1936,  reports 
were  furnished  to  the  Department  of  Labour 
by  1,822  local  trade  unions  with  a  member 
ship  aggregate  of  184,259  persons.  Of  these, 
20,322,  or  a  percentage  of  11-0,  were  out  of 
work  as  compared  with  percentages  of  10-9 
at  the  beginning  of  October,  1936,  and  13-3 
at  the  beginning  of  November,  1935. 

Reports  received  from  the  Offices  of  the 
Employment  Service  of  Canada  showed  an 
increase  in  the  work  transacted  during  October, 
1936,  when  a  comparison  was  made  with 
September,  but  a  decline  from  that  recorded 
during  the  corresponding  month  a  year  ago, 
with  the  exception  of  the  number  of  applicants 
registered,  which  was  slightly  higher  than  in 
October,  1935.  The  industrial  groups  showing 
the  most  marked  changes  under  the  yearly 
comparison  were  farming,  which  registered  a 
substantial  gain,  and  construction  and  main- 
tenance, which  recorded  a  heavier  loss.  Vacan- 
cies in  October,  1936,  numbered  34,615,  appli- 
cations 73,390  and  placements  in  regular  and 
casual  employment  32,266. 

In  retail  prices  the  cost  per  week  of  a 
family  budget  of  staple  foods,  fuel  and  lighting, 
and  rent  was  $16.96  at  the  beginning  of 
November  as  compared  with  $16.87  for  October, 
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the  increase  being  due  mainly  to  a  seasonal 
advance  in  the  cost  of  foods.  Comparative 
figures  for  certain  earlier  dates  are  $16.54  for 
November,  1935;  $16.03  for  November,  1934; 
$15.41  for  June,  1933  (the  low  point  in  recent 
years);  $22.03  for  November,  1929;  $21.60  for 
November,  1921;  $26.92  for  July,  1920  (the 
post  war  peak) ;  and  $14.36  for  November, 
1914.  In  wholesale  prices  the  weekly  index 
number  calculated  by  the  Dominion  Bureau  of 
Statistics  and  based  upon  prices  in  1926  as 
100  was  77-2  for  each  of  the  last  two  weeks 
in  November  as  compared  with  76-8  for  each 
of  the  preceding  three  weeks.  On  a  monthly 
basis  the  index  was  77-1  for  October,  the  latest 
available;  72-7  for  November,  1935;  71 -1  for 
November,  1934;  63-5  for  February,  1933  (the 
low  point  in  recent  years) ;  95-7  for  November, 
1929;  98-3  for  November,  1921;  164-3  for 
May,  1920  (the  post  war  peak);  and  67-2  for 
November,  1914. 

The  table  on  page  1098  gives  the  latest  in- 
formation available  reflecting  industrial  con- 
ditions in  Canada.  The  index  of  the  physical 
volume  of  business  again  advanced,  being 
nearly  four  per  cent  higher  in  October  than 
in  the  preceding  month  and  sixteen  per  cent 
higher  than  in  March,  the  low  point  since 
the  beginning  of  1936,  while  as  compared  with 
October,  1935,  the  advance  was  ten  per  cent. 
Of  the  principal  factors  used  in  the  construc- 
tion of  the  index,  mineral  production,  manu- 
facturing, electric  power  output  and  imports 
were  considerably  higher  in  October  than  in 
September,  while  construction,  carloadings  and 
exports  were  lower.  All  of  these  factors  were 
higher  in  the  month  under  review  than  in 
October,  1935.  Information  available  for 
November  shows  continuing  improvement  in 
employment,  carloadings  and  in  sugar  manu- 
factured, both  as  compared  with  the  preceding 
month  and  with  November,  1935.  Contracts 
awarded  were  lower  than  in  October,  1936,  but 
higher  than  in  November,  1935. 

The  number  of  strikes  and  lockouts  recorded 
for  November  was  14,  involving  1,264  workers 
and  causing  time  loss  of  11,327  man  working 
days.  A  strike  of  coal  miners  at  Cadomin, 
Alberta,  which  commenced  in  October  was 
the    only    dispute    causing    considerable    time 
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MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA* 
(Official  Btatistics  except  where  noted) 


1935 


November  October  September       November 


October  September 


Trade,  external  aggregate % 

Imports,  merchandise  for 

consumption $ 

Exports,  Canadian  produce. . .  % 

Customs  duty  collected S 

Bank      debits    to      individual 

accounts % 

Bank  notes  in  circulation % 

Bank  deposits,  savings % 

Bank  loans,  commercial,  etc —  S 
Security  Prices,  Index  Numbers — 

Common  stocks 

Preierred  stocks 

[>)  Index  of  interest  rates 

i*)  Prices,  wholesale.  Index 

number 

(«)  Prices,  Retail,  Family  Bud- 
get   % 

Index,  retail  sales,  unadjusted . . . 

(•)  Index,  retail  sales,  adjusted 

(•)  Employment,  index  number, 

Employers'  pay-roll  figures 

(')  (*)  Cnemployment,  percent- 
age (trade  union  members) 

Railway— 
(t)  Car     loadings,     revenue 

freight cars 

Canadian     National     Rail- 
ways, gross  earnings i 

Operating  expenses i 

Canadian   Pacific   Railway 

gross  earnings I 

Canadian  Pacific  Railway, 
operating     expenses,     all 

lines S 

Steam  railways,  freight  in 

ton-miles 

Building  permits $ 

C)  Contracts  awarded % 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro-alloys tons 

Lead lbs. 

Zinc lbs . 

Copper lbs . 

Nickel lbs. 

Cold ounces 

Silver ounces 

Coal '.  .tons 

Crude  petroleum  imports gal. 

Rubber  imports lbs. 

Cotton,  raw,  imports lbs. 

Wool,  raw,  imports lbs. 

limber  scaled  in  British  Colum- 
bia  bd.  ft. 

Flour  production brls. 

(«)  Sugar  manufactured lbs. 

Footwear  production pairs 

Output  of  central  electric  stations 

daily  average k.w.h. 

Sales  of  insurance % 

Newsprint  production tons 

Automobiles,  passenger,  production. 

Index    of    Physical    Volume    of 

Business 

I  NDUSTRIAL   PrOUTJCTION 

Mineral  production 

Manufacturing 

Construction 

Electric  power 

Distribution 

Trade  employment 

Carloadings 

Imports 

Exports 


131-8 
91-1 

71-8 

m-2 

16-96 


111-0 
11-0 

211,573 
16,151,674 


178,189,343 

65,186,563 

110,998,708 

8,706,724 

3,328,225,661 
117,971,877 

1,510,319,426 
707,850,681 

126-9 
86-8 
72-2 

77-1 

16-87 
88-5 
76-8 

1101 

10-9 


233,339 
18,786,278 


13,840,400 

74,337 

98,534 

5,950 


141,335,351 


14,249,421 


3,238 


4,120,416 
14,957,200 

75,051 
98,330 
5,253 


334,080 


1,761,711 

158,760,000 

6,966,000 

16,543,000 

1,472,000 

311,562,616 
1,701,267 

101,692,741 
1,927,901 

76,723,000 

28,839,000 

301,110 

4,592 

119-8 
123-8 
180-9 
122-2 

50-9 
225-5 
108-8 
130-2 

74-5 
100-0 
110-6 


142,565,370 

52,982,972 

88,894,179 

7,379,731 

3,133,564,540 
116,282,712 

1,500,864,504 
687,836,073 

119-5 
83-8 


76-4 

16-84 
76-3 
76-9 

107- 1 

10-8 

230,917 

17,956,964 
12,836,809 

14,312,165 

10,889,280 

3,055,488,19.^ 
3,644,560 
16,558,500 

51,892 

86.077 

5,027 

29,128,356 

31,133,738 

36,155,266 

15,871,633 

330,820 

1.328,661 

1,433,483 

134,050,000 

5,361,000 

9,263,000 

1,422,000 

263,861,906 

1,516,123 

78,496,030 

2,106,081 

68,055,000 

26,784,000 

269,780 

2.481 

115-3 

117-6 

167-8 

115-4 

55-4 

2110 

108-8 

129-1 

79-3 

87-0 

118-8 


141,274,755 

55,958,033 

84,114,990 

8,016,961 

3,021,511,117 
130,526,762 

1,474.122,395 
856,839,840 

105-8 

72-5 
80-8 

72-7 

16-54 
80-1 
72-5 

107-7 

13-3 


196,700 


15,253,708 
10,957,846 


11,859,007 


8,403,598 

2,240,117,939 
3,315,001 
8,291,000 

64,562 

94,074 

4,693 

32,545,947 

28,911,026 

34,524,933 

12,181,930 

293,317 

1,616,355 

1,601.464 

137,400.000 

9,832,000 

13,814,000 

9,832,000 

239,343,552 
1,603,803 

129,825,202 
1,706,149 

71,444,000 

34,767,000 

262,850 

12,020 

1100 

113-5 

146-3 

118-5 

370 

204-3 

100-2 

124-1 

66-8 

93-7 

86-5 


144,073,870 

52 
90 

7 


,751,020 
,526,150 
,951,499 


2,907, 

126, 

1,465, 

855, 


516,367 
468,158 
301,708 
599,556 

961 
69-5 
85-4 

73-1 

16-42 
80-9 
73-0 

106- 1 

13-0 

219,833 


17,825,909 
12,018,206 


14,198,209 


2,936,676,940 
4,030,318 
14,925,000 

45,521 

95,016 

9,653 

32,986,982 

27,575,751 

35,421,463 

13,399,099 

300,866 

1,323,659 

1,568,683 

133,730,000 

1,819,000 

10,770,000 

1,636,000 

264,727,232 

1,824,754 

74,056,391 

1,911,713 

69,761,000 

30,184,000 

266,520 

7,128 

107-2 

109-5 

169-6 

105-4 

50-7 

205-1 

100-7 

122-8 

710 

85-4 

94-3 


2,425, 

131, 

1.444, 

839, 


2,713.920,043 
3,331,915 
14,743,000 


•Most  of  the  figures  in  this  table  with  an  analysis  are  included  in  the  Monthly  Review  of  Business  Statistics  issued  by 

the  Dominion  Bureau  of  Statistics,  price  $1.00  per  year. 
tFor  the  week  ended  November  27,  1936.  .... 

(»)  Calculated  from  yields  of  Ontario  bonds.  (»)  For  group  figures  see  articles  elsewhere  in  this  issue. 

»)  Adjusted  for  number  of  business  days  and  seasonal  variations. 
)  Figures  for  end  of  previous  month.  . 

V-)  Figures  for  four  weeks  ending  November  28,  1936,  and  corresponding  previous  periods. 
(•)  Sugar  production  given  in  periods  of  four  weeks  ending  October  31,  October  3,  and  September  5,  1936;  November  i, 

October  5  and  September  7,  1935, 
C)  MacLean's  Building  Review. 
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loss.  In  October  there  were  17  disputes,  in- 
volving 2,222  workers  and  a  time  loss  of  12,733 
days.  In  November  last  year  there  were  16 
disputes,  involving  1,113  workers  and  time  loss 
of  8,781  days,  the  most  important  dispute  be- 
ing that  involving  longshoremen,  etc.,  at  Van- 
couver, B.C.  Of  the  fourteen  disputes  recorded 
for  November,  eight  were  recorded  as  ter- 
minated, one  resulting  in  favour  of  the  work- 
ers involved,  one  in  favour  of  the  employer 
affected,  two  being  partially  successful,  while 
compromise  settlements  were  reached  in  two 
cases  and  the  result  of  two  recorded  as  indefi- 
nite. Six  disputes,  involving  approximately 
640  workers,  were  recorded  as  unterminated  at 
the  end  of  the  month.  These  figures  do  not 
include  those  strikes  and  lockouts  in  which 
employment  conditions  were  no  longer  affected 
but  which  had  not  been  called  off  or  definitely 
declared  terminated  by  the  unions  involved. 

During  the  past  month  the 
Industrial  Depai  tment  has  received  re- 

Disputes  ports   from   two   Boards   of 

Investigation  Conciliation  and  Investiga- 

Act  tion    appointed    under    the 

Industrial  Disputes  Investi- 
gation Act.  One  application  for  the  establish- 
ment of  a  Board  was  also  received.  The  text 
of  the  Board  reports  and  other  information 
pertaining  to  proceedings  under  the  Act  are 
given  in  the  section  commencing  on  page  1104. 

On  December  5,  placements 
under  the  Dominion-Pro- 
vincial farm  improvement 
and  employment  plan 
totalled  22,361.  This  total 
is  divided  provincially  as 
follows :  British  Columbia, 
73;  Alberta,  3,484;  Saskatchewan,  14,926; 
Manitoba,  2,878;  Quebec,  1,000. 

The  plan  has  been  adopted  by  New  Bruns- 
wick and  Prince  Edward  Island,  but  in  Nova 
Scotia  and  Ontario  the  problem  of  the  single 
unemployed  is  not  considered  of  such  urgencj' 
as  to  warrant  participation. 

As  outlined  in  the  Labour  Gazette  for  Octo- 
ber (page  855),  the  arrangement  between  the 
Dominion  and  provincial  governments  pro- 
vides that  each  unempIo5^ed  single  man  placed 
on  a  farm  will  receive  $5  a  month  plus  a  bonus 
of  $2.50  a  month  if  he  remains  on  the  farm 
until  March  31.  1937. 


Placements 
Under  Farm 
Improvement 
and  Employ- 
ment plan 


Establishment 
of  local  Home 
Improvement 
Plan  Associa- 
tions 

November.  1936. 
held  on  Decemb 


Initiating  a  movement  hav- 
ing as  its  objective  the  es- 
tablishment of  local  com- 
mittees to  stimulate  inter- 
est in  the  Dominion  Gov- 
ernment's Home  Improve- 
ment Plan  (Labour  Gazette, 
page  988-89)  a  meeting  was 
er  3,  1936.  in  Ottawa,  for  the 


purpose  of  selecting  a  local  body  to  co-operate 
with  the  National  Employment  Commission. 

Addresses  were  delivered,  which  were  broad- 
cast over  a  national  network  of  the  Canadian 
Broadcasting  Corporation,  by  the  Hon,  C.  A. 
Dunning,  Minister  of  Finance;  Hon.  Norman 
McL.  Rogers,  Minister  of  Labour;  Hon.  Ernest 
Lapointe,  Minister  of  Justice;  Mr.  Arthur 
B.  Purvis,  Chairman  of  the  National  Em- 
ployment Commission,  and  Professor  W.  A. 
Mackintosh,  a  member  of  the  Employment 
Commission. 

Announcing  the  details  of  the  Committee 
organization,  Mr.  Purvis  stated  that  through- 
out Canada  Provincial  Committees  are  being 
established  with  prominent  citizens  as  chair- 
men. 

The  chairmen  appointed  were  announced  as 
follows:  Edmund  I.  Higgs,  Charlottetown ; 
Ralph  P.  Bell,  Halifax;  A.  H.  Wetmore,  Saint 
John;  C.  E.  Gravel,  Montreal;  W.  H.  Carter, 
Winnipeg;  A.  E.  Whitmore,  Regina;  H.  M.  E. 
Evans,  Edmonton;  and  George  Kidd,  Van- 
couver. The  duties  of  these  provincial  chair- 
men will  involve  the  organizing  of  local  com- 
mittees to  be  entrusted  with  the  duty  of 
actively  promoting  the  adoption  of  the  plan 
in  their  respective  districts. 

Hon.  C.  A.  Dunning,  recapitulated  the  finan- 
cial details  of  the  plan  and  indicated  the 
facility  with  which  loans  could  be  obtained 
from  local  chartered  banks.  Commenting  on 
this  phase  of  the  plan,  Hon.  Mr.  Dunning 
observed : — 

"Already  the  banks  and  other  approved  lend- 
ing institutions  have  given  many  concrete 
evidences  of  their  real  desire  to  co-operate. 
Despite  winter  conditions  and  the  fact  that 
the  details  of  the  Plan  were  not  widely 
familiar,  the  banks  have  reported  to  us  that 
in  the  first  two  weeks  the  Plan  has  been  in 
operation — that  is  to  say,  during  the  first  half 
of  November — not  less  than  865  loans  for  an 
aggregate  value  of  $325,000  w^ere  made  by 
them.  As  the  Plan  becomes  better  known 
and  as  local  community  effort  is  increasingly 
organized,  the  number  and  volume  of  these 
loans  will  show  a  rapid  increase,  and  I  have 
every  confidence  that  by  the  end  of  another 
year  we  will  have  reached  the  objective  which 
the  sponsors  of  the  Plan  had  in  mind." 

The  Hon.  Mr.  Lapointe  emphasized  that 
''the  Home  Improvement  Plan  has  been  ar- 
ranged in  order  to  help  the  small  owners  so 
hard  hit  by  the  depression."  Continuing,  he 
added  "we  must  put  to  work  organized  means 
to  create  work.  That  is  why  the  National 
Employment  Commission  has  been  created." 
The  Minister  commended  the  Commission  and 
urged  the  co-operation  of  all  concerned  in 
contributing  to  the  success  of  this  plan. 
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'The  plan  provides  Canadian  citizens  with 
an  obligation  as  well  as  an  opportunity,"  de- 
clared Hon.  Norman  McL.  Rogers,  Minister 
of  Labour. 

"Our  opportunity  as  home-owners  is  matched 
by  our  obligations  as  citizens.  In  every  city, 
town  and  village  of  Canada  there  are  men  on 
relief  or  unemployed  who  are  aible  and  anxi- 
ous to  use  their  idle  hands  in  the  improve- 
ment of  our  homes.  These  men  are  our  neigh- 
bours and  our  countrymen.  Many  of  them 
are  skilled  mechanics. 

"Their  craftsmanship  and  experience  are  a 
national  asset  which  must  not  be  wasted,"  Mr. 
Rogers  emphasized.  "Most  of  them  have 
families  dependent  on  them.  Many  of  them 
have  had  no  work  for  the  entire  period  of 
the  depression. 

"An  opportunity  was  owed  these  unemployed 
workers  in  the  building  trades  to  re-establish 
themselves  in  their  chosen  calling. 

"Our  opportunity  to  improve  our  homes  is 
their  opportunity  to  recover  independence, 
self-respect  and  a  livelihood.  To  the  extent 
that  work  is  created  by  the  home  improve- 
ment plan,  relief  rolls  will  be  reduced,  the  tax 
burden  will  be  lessened  and,  most  important 
of  all,  the  welfare  and  happiness  of  our  people 
will  be  increased  beyond  measure." 

Professor  W.  A.  Mackintosli,  a  member  of 
the  National  Employment  Commission,  out- 
lined the  duties  of  local  committees  and  em- 
phasized the  necessity  of  their  doing  every- 
thing possible  to  facilitate  wide  adoption 
of  the  scheme. 

Although  he  had  expected  to  be  present  at 
the  meeting,  the  Rt.  Hon.  W.  L.  Mackenzie 
King,  Prime  Minister,  at  the  last  moment, 
found  it  impossible  to  attend.  A  letter  from 
the  Prime  Minister  was  read,  endorsing  the 
plan  as  a  means  of  affording  employment  to 
many  workers  and  an  opportunity  for  Cana- 
dians to  rehabilitate  their  homes. 

As  a  result  of  the  keen  interest  at  this 
representative  meeting,  which  was  presided 
over  by  His  Worship  Mayor  Stanley  Lewis,  a 
local  committee  was  formed  to  work  in  co- 
operation with  the  National  Employment 
Commission. 

Changes  in  the  administra- 

:    Re-organization     tion  of  certain  acts  in  Al- 

of  provincial  berta    were    made    effective 

services  in  by  Orders  in  Council  pub- 

\  Alberta  Hshed  in  the  November  14 

(  issue  of  the  Alberta  Gazette. 

i  Administration  of  The  Bureau  of  Labour  Act, 

The  Minimum  Wage  Act,  The  Factories  Act, 

The  Boilers  Act,  The   Labour  Disputes  Act, 

The    Employment    Offices    Act,    The    Trade 

Schools  Regulation  Act,  and  the  Theatres  Act 

(concerning     inspection     and     licensing) — all 


formerly  assigned  to  the  Commissioner  of 
Labour — has  been  allocated  among  other  de- 
partments and  services.  This  transference  of 
administration,  together  with  the  resignations 
of  three  senior  officers — Mr.  Walter  Smitten, 
Commissioner  of  Labour;  Mr.  E.  F.  Howard, 
Industrial  Standards  Officer;  and  Mr.  G.  W. 
Keddy,  Chief  Clerk — practically  results  in  the 
aboHtion  of  the  Provincial  Bureau  of  Labour. 

The  Factories  Act  was  amended  at  the 
special  session  of  the  Legislature  (Labour 
Gazette,  November,  page  997)  whereby  the 
section  dealing  with  hours  was  deleted,  and 
such  regulations  now  are  under  the  new  Hours 
of  Work  Act  (Labour  Gazette,  November, 
page  995). 

It  is  understood  that  all  mechanical  inspec- 
tion activities  under  The  Factories  Act  and 
The  Boilers  Act  are  transferred  to  the  Work- 
men's Compensation  Board,  and  that  the  two 
minimum  wage  acts,  the  Industrial  Standards 
Act  and  the  Labour  Disputes  Act  are  now  to 
be  administered  by  the  new  Industrial  Rela- 
tions Board. 

The  Male  Minimum  Wage  Act,  enacted 
during  the  first  session  in  1936  (Labour 
Gazette,  June,  page  998),  and  the  Minimum 
Wage  Act  (applying  to  women)  were  pro- 
claimed in  effect  from  November  2,  1936. 

Other  changes  involve  the  transference  of 
the  inspection  of  theatres  to  the  Department 
of  the  Provincial  Secretary;  the  administration 
of  the  Employment  Offices  Act  by  the  Depart- 
ment of  Public  Health ;  and  the  administration 
of  the  Tradesmen's  Qualification  Act  and  all 
licensing  regulations  by  the  Department  of 
Trade  and  Industry. 

The  personnel  of  the  Board 
Personnel  of  of    Industrial    Relations    of 

Alberta  Board  Alberta  was  announced  in 
of  Industrial  the     Alberta     Gazette     of 

Relations  November  14  to  comprise: 

Mr.  Clayton  Adams,  chair- 
man; Mr.  W.  D.  King,  Deputy  Minister  of 
Trade  and  Industrj';  and  Dr.  Victor  Wright, 
chairman  of  the  Workmen's  Compensation 
Board. 

Under  the  provisions  of  the  Hours  of  Work 
Act  (Labour  Gazette,  November,  page  995) 
the  Board  is  authorized  to  inquire  into  and  fix 
hours  of  Labour,  but  the  Act  does  not  apply 
to  farm  labourers  or  domestic  servants. 

Announcement  was  made 
Commission  to  recently  of  the  appointment 
make  survey  of  of  a  commission  by  the 
Workmen's  Government  of  Nova  Scotia 

Compensation        to    make    a    survey    of    the 
in  Nova  Scotia        operations    of    the     Work- 
men's Compensation  Act  in 
the  Province.    The  Commissioners  appointed 
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are:  J.  A.  Hanway,  K.C.,  of  Amherst;  Dr.  W. 
D.  Forrest,  Halifax,  and  Howard  Cunningham, 
Mining  Engineer,  Bear  River.  The  purpose 
of  the  Commission  will  be  to  review  and  if 
found  necessary,  recommend  revisions  of  the 
Workmen's  Compensation  Act.  The  Commis- 
sioners will  be  required  to  study  what  methods 
are  being  used  in  other  provinces  and  compare 
them  with  those  in  Nova  Scotia. 

According  to  a  statement  made  by  the  Hon. 
Michael  Dwyer,  Minister  of  Labour  "the 
Commission  will  give  attention  to  the  manner 
in  which  the  present  Act  affects  both  employer 
and  employee  in  all  classes  of  labour  coming 
within  its  jurisdiction.  They  will  investigate 
the  rates  of  compensation  now  paid  and  the 
ability  of  industry  to  pay,  and  they  will  con- 
sider also  the  question  of  administration  from 
the  standpoint  of  efficiency  and  economy." 

On  November  23,  1936,  the 
New  York  State  Supreme  Court  of  the 
Unemployment  United  States,  upheld  the 
Insurance  Act  constitutionality  of  the 
declared  valid  New  York  Unemployment 
Insurance  Act.  (Labour 
Gazette,  January,  1936,  page  5,  and  Novem- 
1936,  page  981).  The  New  York  Act  is  de- 
signed to  supplement  the  federal  social  insur- 
ance statute,  and  has  been  used  as  a  model  for 
similar  legislation  enacted  in  other  states. 

It  has  been  estimated  that  in  New  York 
State  alone,  76,000  employers  have  contributed 
to  a  fund  covering  more  than  2,500,000  em- 
ployees, and  that  to  date  about  $22,000,000 
has  been  paid  in  to  this  fund. 

Under  the  New  York  Unemployment  In- 
surance Act  employers  of  more  than  four 
persons,  with  certain  exceptions,  pay  1  per  cent 
of  their  pay  rolls  into  the  fund  during  1936, 
2  per  cent  in  1937  and  3  per  cent  thereafter. 
Benefits  go  from  the  fund  to  the  unemployed 
workers,  on  a  basis  of  50  per  cent  of  the  full- 
time  weekly  wage,  with  a  minimum  of  $5  and 
a  maximum  of  $15  weekly,  up  to  sixteen  weeks. 

Unemployment  compensation  laws  are  now 
operating  in  sixteen  states  and  the  District 
of  Columbia,  it  being  estimated  that  about 
8,000.000  workers  are   affected  by  these   laws. 

The  total  number  of  per- 
Unemployment  sons  insured  (aged  14  and 
insurance  under     65     years)      against 

statistics  in  unemployment    under    the 

Great  Britain  Unemployment       Insurance 

Act  of  Great  Britain  is 
estimated  in  the  November  issue  of  the 
British  Ministry  of  Labour  Gazette,  at 
approximately  13,980,000.  This  figure  does 
not  include  those  insurable  under  the  Agri- 
cultural Scheme.  The  corresponding  total  for 
Great   Britain   and  .Northern   Ireland   is   esti- 


mated at  14,285,000,  at  July  6,  1936,  compared 
with  14,002,500  in  July,  1935,  an  increase  of 
over  282,000.  Of  this  increase,  over  207,000 
was  accounted  for  by  boys  and  girls  of  16 
and  17  years  of  age,  and  is  considered  a  re- 
flection of  the  sharp  rise  in  the  birth  rate 
since  the  war. 

Benefits  recently  became  payable  under  the 
British  Agricultural  unemployment  insurance 
scheme  which  was  introduced  by  the  British 
Government  early  this  year.  Details  of  this 
scheme  were  reviewed  in  the  Labour  Gazette 
for   March,    1936,   page   222. 

Since  May  of  this  year,  masters  and  men 
in  the  farming  industries  have  been  paying 
contributions  at  the  rate  of  4^d.  each  week 
and  now  those  men  who  are  unfortunate 
enough  to  be  unemployed  can  claim  benefit 
under  the  scheme.  It  is  reported,  however, 
that  there  will  not  be  much  unemployment  in 
the  farming  communities  of  England  this 
winter,  and  that  the  difficulty  in  most  dis- 
tricts has  been  to  get  enough  men  to  keep 
pace    with   seasonal   harvesting    activities. 

The  setting  up  of  initial 
Old  Age  wage  records  and  the  assign- 

Benefits  to  be  ment  of  social  security 
paid  Under  U.S.  account  numbers  to  an  esti- 
Social  Security  mated  26,000,000  American 
Act  workers,   for   whom   federal 

old-age  benefits  will  begin 
to  accrue  in  January  under  the  Social  Security 
Act  (Labour  Gazette,  September,  1935,  page 
801)  was  carried  out  by  the  Post-office  De- 
partment in  co-operation  with  the  Social 
Security  Board  during  November.  The  Social 
Security  Act  provides  for  old-age  benefits  in 
the  form  of  retirement  payments  to  workers 
qualifying  at  65.  The  setting  up  of  wage 
records  and  the  assignment  of  social  security 
account  numbers  involved  the  filling  out  of 
an  application  form  by  the  individual  em- 
ployee, the  making  of  a  permanent  office 
record  based  on  the  application,  and  the  re- 
turn to  the  individual  worker  of  a  card  certi- 
fying that  an  account  has  been  set  up  in  his 
name. 

It  has  been  estimated  that  pension  collec- 
tions will  amount  to  14.000  million  dollars 
within  15  years,  and  45,000  million  dollars  by 
1975.  On  January  1,  1937,  a  two  per  cent 
tax  on  all  payrolls  becomes  effective.  This 
tax  is  to  be  met  equally  by  employers  and 
employees  at  one  per  cent  each.  Through  a 
period  of  several  years  the  collection  will  in- 
crease gradually  Ao  six  per  cent. 

Pensions  ranging  from  SIO  to  $85  a  month 
after  January  1,  1942,  will  become  payable  by 
the  Social  Security  Board.  In  the  meantime 
contributions  will   be   allowed   to   accumulate 
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in  the  Treasury  in  a  special  ^'old  age  reserve 
account,"  the  Treasury  secretary,  as  set  out  in 
the  pension  law,  investing  "such  portion  of  the 
Amounts  credited  to  the  account  as  is  not  in 
his  judgment  required  to  meet  current  with- 
drawals." Such  investments  "may  be  made 
only  in  interest-bearing  obligations  of  the 
United  States  or  in  obligations  guaranteed  as 
to  both  principal  and  interest  by  the  United 
States." 

Rules  and  regulations  gov- 
Compensation  erning)  compensation  and 
Regulations  medical    expenses    for    em- 

Governing  ployees  of  the  United  States 

Employees  of  receiving  security  payments 
U.S.A.  on  have     recently    been    pub- 

Security  Wages      lished   in   a  bulletin  issued 

by  the  United  States  Em- 
ployees Compensation  Commission.  As 
pointed  out  in  the  bulletin  Section  2  of  the 
Emergency  Relief  Appropriation  x\ct  of  1935 
provides  compensation  for  the  disability  or 
death  of  a  person  receiving  from  that  appro- 
priation security  payment  (wages)  for  ser- 
vices rendered  as  an  employee  of  the  United 
States,  provided  such  disability  or  death  re- 
sults from  traumatic  injury  sustained  while 
in  the  performance  of  duty.  The  compensa- 
tion benefits  authorized  by  the  Federal  Em- 
ployees' Compensation  Act  of  1916  are  ex- 
tended to  such  persons  subject  to  the  limita- 
tions and  conditions  specified  in  the  Act 
approved  February  15,   1934. 

As  defined  in  the  regulations,  "employee" 
includes  only  persons  receiving  from  funds 
made  available  by  the  Emergency  Relief 
Appropriation  Act  of  1935  for  services  rendered 
as  employees  of  the  United  States,  security 
payments  (wages)  in  accordance  with  schedules 
established  by  the  President. 

The  term  "injury"  means  only  traumatic 
injury  by  accident  causing  harm  or  damage  to 
the  physical  structure  of  the  body  and  shall 
not  include  disease  in  any  form  except  as  it 
shall  naturally  result  from  such  injury. 

The  regulations  stipulate  that  the  total 
aggregate  compensation  in  any  individual  case 
shall  not  exceed  $3,500,.  and  that  the  monthly 
compensation  "  shall  not  in  any  event  exceed 
the  rate  of  $25,  both  exclusive  of  medical 
costs."  A  special  schedule  of  compensation 
for  death  or  injury  ("in  lieu  of  all  other  com- 
pensation in  such  cases")  is  to  be  established 
by  the  United  States  Employees  Compensation 
Commission. 


Industrial  production  is  ra- 
March  of  pidly  improving  in  the  great 

Recovery  majority    of    countries    and 

Reviewed  by  unemployment  is  being  re- 

International  duced  without  any  marked 

Labour  Office  rise  in  prices,  according  to 
the  latest  review  of  the 
world  economic  situation  by  the  International 
Labour  Office.  This  is  stated  in  a  report  on 
economic  developments  in  1936  which  the 
Off-ce  submitted  to  the  Seventy-seventh  Ses- 
sion of  the  Governing  Body  held  at  Geneva  in 
November. 

Other  features  to  which  the  report  calls 
attention  are:  unemployment  has  not  been 
reduced  to  the  extent  that  industrial  produc- 
tion has  recovered,  nor  is  there  any  comparable 
improvement  in  international  trade;  recovery 
closely  coincides  with  the  adoption  of  expan- 
sionist measures;  and  to  a  great  extent  the  im- 
provement in  production  is  due  to  an  increase 
in  the  output  of  investment  rather  than  of 
consumption  of  goods. 

After  examining  the  indices  of  industrial 
production  for  12  representative  countries,  the 
report  concludes  that  industrial  production, 
which  during  the  depression  declined  more 
than  30  per  cent,  is  now  running  at  a  higher 
level  than  in  the  corresponding  months  of 
1935  and  is  above  the  1929  level. 

In  the  United  States,  the  production  of  in- 
vestment goods  is  rapidly  recovering  and  the 
movement  of  the  consumption  goods  index  is 
likewise  upwards,  although  there  is  still  some 
distance  to  go  for  the  1929  level  to  be  at- 
tained in  either  category. 

The  production  of  consumption  goods  in 
Japan  is  some  30  to  40  per  cent  above  the 
1930  level  and  at  present  almost  stationary. 
But  the  production  of  investment  goods  is 
approximately  twice  what  it  was  in  1930,  and 
continues  to  rise  rapidly. 

The  unemployment  index  shows  a  steady 
decline,  but  is  still  some  50  per  cent  above 
what  it  was  in  1929.  The  situation  in  1935 
was  already  better  than  that  in  1934,  and 
there  has  been  a  further  advance  in  the  current 
year.  The  progress  made  in  Australia,  Great 
Britain,  Canada,  Germany  and  the  United 
States  is  particularly  noticeable. 

Except  in  France,  the  changes  in  the  cost 
of  living  and  wholesale  prices  in  1936,  as 
compared  with  the  previous  year,  are  insig- 
nificant. 

Finally,  the  quantum  of  world  trade,  says 
the  report,  is  still  some  20  per  cent  short  of 
the  1929  position.  An  upward  trend  is  dis- 
cernible in  Japan,  the  United  States  and  Can- 
ada, but  in  Japan  the  rapid  rise  in  the  value 
of  exports  over  the  last  few  years  appears  to 
be  tailing  off. 
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In  addition  to  surveying  recovery  in  industry 
the  I.L.O.  deals  similarly  with  the  advance  in 
agriculture  stating  that  "in  agriculture  there 
are  evident  signs  of  recovery"  and  that  ''in 
recent  months  agricultural  income  has  risen  in 
most  countries  and  for  all  kinds  of  products." 


According  to  a  press  report,  the  Western 
Clock  Co.,  of  Peterboro,  Ontario,  planned 
to  distribute  approximately  $20,000  in  wage 
bonuses  to  461  employees  on  December  15. 
It  was  planned  that  the  bonus  should  take  the 
form  of  two  weeks'  pay  at  the  hourly  rate  for 
each  employee  who  has  been  with  the  com- 
pany one  year  or  more  and  all  others  who 
have  worked  less  than  one  year  were  to  be 
given  a  bonus  in  proportion  to  the  number 
of  calendar  months'  service.  The  bonus  pay- 
ment is  in  keeping  with  the  wage  payment 
principles    of    the    company.    Other    benefits 


long  established  are  group  life  insurance,  vaca- 
tions  with   pay,  and   athletic   club   privileges. 


The  ship  and  boat  building  industry,  in- 
cluding alterations  and  repairs,  and  the  trade 
of  servicing  and  repair  of  current-consuming 
'electrical  applianoes  have  been  added  to 
Schedule  A  of  the  Apprenticeship  Act  of 
British  Columbia,  according  to  a  notice  pub- 
lished in  the  Biritish  Coilumbia  G'azette  of 
Niovember  5,  1936. 


A  wage  increase  of  approximately  7^  per 
c€fnt  'was  anniouinoeid  re'Oeinitly  by  the  P'rootoir 
Gamble  Company,  to  take  effect  December 
1,  1936.  A  bonus  to  factory  workers  and 
clerks  amounting  to  4  per  cent  of  their  1936 
earnings,,  to  be  distributed  soon  after  Janu- 
ary 1,  1937,  was  also  announced. 


Report  of  Department  of  Pensionis  and  National  Health,   1935-36 


According  to  a  report  for  the  fiscal  year 
1936-36  issued  by  the  Department  of  Pensions 
and  National  Health  including  the  reports  of 
the  Canadian  Pension  Commission,  the  Pension 
Appeal  Court  and  the  War  Veterans'  Allow- 
ance Committee,  pensions  and  associated  ex- 
penditures for  the  fiscal  year  ending  March  31, 
1936,  amounted  to  $53,741,996. 

Net  cash  payments  for  Great  War  pensions 
were  $41,521,576,  a  reduction  as  compared  with 
$41,953,036  in  the  preceding  12  months. 

War  veterans'  allowances  of  $2,531,489.  un- 
employment assistance  of  $2,365,579  sheltered 
employment  costing  $52,132,  and  hospital  al- 
lowances amounting  to  $1,315,347  brought  the 
total  cash  payments  to  $47,786,123. 

Indirect  payments  by  way  of  hospital  treat- 
ment amounting  to  $2,760,866  and  other  charges 
for  transportation  and  otherwise  amounted  to 
$2,982,348. 

Expenditures  including  returned  soldiers'  in- 
surance, militia  pensions  and  other  items 
amounted   to   $2,973,525. 

Canadian   Pension   Commission 

A  statement  of  operations  of  the  Canadian 
Pension  Commission  indicated  there  were 
97,299  pensions  in  force  at  the  end  of  the  fiscal 
year,  compared  with  96,645  on  March  31,  1935. 
These  were  divided  into  79,124  disability  pen- 
sions and  18,175  pensions  for  dependents.  Dur- 
ing the  fiscal  year,  1.233  pensions  were  awarded, 
709  reinstated  and  1,041  discontinued. 

Examination  of  a  table  of  ages  for  disability 
pensioners  draws  attention  to  the  passage  of 
years  since  the  war.  The  great  majority  of 
pensioners  are  now  over  40  j^ears  of  age.  There 
are  a  few  as  young  as  34,  and  one  is  91.    The 


largest  group  is  listed  as  40  3'ears  old,  the 
number  being  4,440.  The  average  age  is  48-75 
years. 

Cost  of  administration  in  the  pensions  sec- 
tion of  the  Department  was  $2,242,098,  divided 
among  departmental  salaries  and  general  ex- 
penses, $1,065,497;  Canadian  Pension  Commis- 
sion, $538,196;  Veterans  Bureau,  $185,072;  Pen- 
sion Appeal  Court,  $38,223;  and  payments  to 
the  comptroller  of  the  treasury,  $415,110. 

Pensioners'    Workmen's    Compensation 

The  provisions  under  which  the  Department 
assumes  responsibility  in  respect  of  accidents 
sustained  by  pensioners  of  25  per  cent  and 
upwards  while  engaged  in  industry  was  con- 
tinued during  the  year  under  review.  During 
the  fiscal  year  1935-36,  there  were  279  claims 
made  in  comparison  with  180  during  the  previ- 
ous year.  The  expenditure  however,  was  only 
$27,138.47  compared  with  $36,419. 

The  report  of  the  National  Health  Division 
gives  a  comprehensive  account  of  the  work 
involved  in  the  analysis  of  food  and  drug 
products.  Tabular  summaries  are  given  of  the 
results  of  the  examination  of  the  more  import- 
ant foods  and  the  ultimate  disposal  of  imports 
of  food  shipments  examined. 

The  Narcotic  Division  section  of  the  report 
deals  with  the  campaign  waged  against  illicit 
drug  trafficking,  detailing  the  important  prose- 
cutions. 

Reports  are  also  presented  with  reference  to 
the  Public  Health  Engineering  Service,  en- 
gaged in  the  protection  of  the  health  of  tour- 
ists and  the  travelling  public,  and  the  marine 
hospital  service  for  sick  and  injured  sailors. 
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RECENT  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 
INVESTIGATION  ACT 


/^  N  November  30  a  Board  of  Conciliation 
^-^  and  Investigation  was  established  by  the 
Minister  of  Labour  under  the  provisions  of 
the  Industrial  Disputes  Investigation  Act  to 
deal  with  a  dispute  between  the  Cadomin  Coal 
Company,  Limited,  at  Cadomin,  Alberta,  and 
its  employees  being  members  of  Cadomin 
Local  No.  7296,  United  Mine  Workers  of 
America.  This  dispute  relates  to  the  inter- 
pretation of  a  clause  in  the  wage  agreement 
entered  into  on  April  1,  1936,  providing  for 
equalization  of  work  for  the  miners,  approxi- 
mately 350  men  being  directly  affected  by  the 
controversy.  In  accordance  with  the  terms  of 
the  agreement,  the  dispute  was  dealt  with  in 
the  first  instance  by  a  joint  committee  of 
miners  and  officials.  The  efforts  of  this  com- 
mittee proving  ineffective,  the  dispute  was 
then  referred  to  an  independent  chairman  who 
was  named  by  the  Minister  of  Labour  at  the 
request  of  the  disputants.  The  decision  of 
the  independent  chairman  did  not  prove  ac- 
ceptable to  the  employees,  and  a  strike  occur- 
red on  October  28.    Both  parties  to  the  dis- 


pute requested  the  conciliation  services  of  the 
Western  Representative  of  the  Department 
of  Labour,  who  proceeded  to  Cadomin  and 
conferred  with  the  executive  committee  of 
the  local  union.  It  was  finally  agreed  to  refer 
the  dispute  to  a  Board  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes 
Investigation  Act,  the  decision  of  such  Board, 
it  is  understood,  to  be  final  and  binding  upon 
both  parties  during  the  term  of  the  present 
wage  agreement.  The  employees  resumed 
work  immediately  and  both  the  employer  and 
employees  applied  for  the  establishment  of  a 
Board  of  Conciliation  and  Investigation  to- 
wards the  end  of  November.  The  personnel 
of  the  Board  is  as  follows:  Dr.  A.  E.  Cameron, 
Professor  of  Mining  Engineering  in  the  Faculty 
of  Applied  Science,  University  of  Albert-a,  Ed- 
monton, chairman,  appointed  by  the  Minister 
of  Labour  in  the  absence  of  a  joint  recom- 
mendation from  the  other  board  members; 
Mr.  George  Kellock,  of  Coleman,  Alberta, 
nominated  by  the  company;  and  Mr.  Angus 
J.  Morrison,  of  Calgary,  Alberta,  nominated 
by  the  employees. 


Report  of  Board  in  Dispute  Between  the  Hamilton  By-Product  Coke  Ovens, 
Limited,  and  Its  Stationary  Engineers  and  Operators 


The  Board  of  Conciliation  and  Investigation 
established  to  deal  with  a  dispute  between  the 
Hamilton  By-Product  Coke  Ovens,  Limited, 
and  its  stationary  engineers  and  operators, 
members  of  Local  Union  No.  700,  International 
Union  of  Operating  Engineers,  presented  to  the 
Minister  of  Labour  on  November  21  a  unani- 
mous report,  to  which  was  attached  a  signed 
agreement  between  the  parties  concerned.  The 
agreement  reached  as  a  result  of  the  efforts  of 
the  Board  provides  for  a  wage  increase  of  5 
cents  an  hour  to  twenty-four  different  classi- 
fications of  labour.  The  members  of  the 
Board  were  as  follows:  Mr.  H.  H.  Ward,  of 
Ottawa,  chairman,  appointed  by  the  Minister 
of  Labour  in  the  absence  of  a  joint  recom- 
mendation from  the  other  Board  members, 
Messrs.  L.  B.  Spencer,  K.C.,  of  Welland, 
Ontario,  and  Fred  Bancroft,  of  Oakville, 
Ontario,  nominees  of  the  company  and  em- 
plo3''ees   respectively. 

The  text  of  the  report  of  the  Board  and  of 
the  agreement  follows. 


Report  of  Board 

The  Honourable  Minister  of  Labour, 

Ottawa,  Ontario. 
Sir: 
Re     Industrial    Disputes     Investigation    Act 

and 
Re  Difference  between  the  Hamilton  By-Pro- 
duct Coke  Ovens,  Limited  and  certain  of 
its  employees,  being  stationary  engineers 
and  operators,  members  of  Local  700,  of 
the  International  Union  of  Operating  En- 
gineers. 
The  Board  of  Conciliation  and  Investigation 
appointed  by  3^ou  to  inquire  into  the  dispute 
between     the     Hamilton     By-^Product     Coke 
Ovens  Limited    and  their   employees  met   in 
Hamilton    on    November    11    and    continued 
their  sittings  until  November  19.    The  parties 
to  the  reference  were  represented  by: 

For  the  Company.— T.  P.  Pinckard,  General 
Manager;  H.  G.  Henry,  Assistant  Comptroller; 
L.  A.  Miller,  General  Superintendent. 

For  the  Employees.— Frank  H.  Healey,  In- 
ternational Vice-President;  W.  J.  Burr,  Busi- 
ness manager  of  Local  700;  John  Cauley, 
Secretary  of  Local  700;  E.  L.  Moore,  one 
of  the   employees. 
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At  the  beginning  of  the  inquiry,  and  after 
reading  the  reference,  and  having  an  informal 
discussion  with  both  parties,  the  members  of 
the  Board  felt  that  this  was  a  case  in  which 
the  conciliatory  features  of  the  Industrial  Dis- 
putes Investigation  Act  should  be  largely 
followed.  The  efforts  of  the  Board  were 
directed  along  these  lines. 

At  first  it  did  not  seem  possible  to  bring 
the  parties  together,  but  after  listening  to 
each  side  present  their  arguments  in  a  more 
forinal  manner,  during  which  written  docu- 
ments were  filed,  the  Board,  at  an  opportune 
moment,  again  suggested  that  the  parties 
meet  together  and  see  if  they  could  arrive  at 
a   settlement. 

The  first  attempt  at  a  settlement  in  which 
an  offer  was  made,  was  unsuccessful,  but  later 
new  offers  were  made  with  the  result  that 
both  parties  agreed,  and  finding  themselves  in 
agreement,  found  a  successful  formula  which 
they  reduced  to  writing  in  the  form  of  an 
agreement. 

The  representatives  of  both  parties  pre- 
sented their  side  of  the  argument  with  vigour 
and  forcefulness,  but  at  all  times  friendly, 
which  shows  that  the  relations  between  em- 
ployer and  employee  have  been  and  are  very 
friendly.  The  members  of  the  Board  received 
the  agreement  which  was  signed,  and  here- 
with attach  the  agreement  between  the  parties 
to  this  report. 

All    of   which    is   respectfully   submitted. 

Dated  at  Hamilton,  Ontario,  this  19th  day 
of  November,   A.D.   1936. 

(Sgd.)     H.   H.   Ward, 

Chairman. 
(Sgd.)     Lynn    B.    Spencer, 

Member   of   Board. 
(Sgd.)     Fred  Bancroft, 

Member  of  Board. 

Text  of  Agreement 

November    18,   1936. 

This  is  an  Agreement  between  the  Hamilton 
By-Product  Coke  Ovens  Limited,  of  Hamilton, 
Ontario,  and  the  International  Union  of 
Operating  Engineers,  Local  700,  of  Hamilton, 
Ontario,  which  shall  be  effective  beginning 
October  1,  1936,  and  ending  October  1,  1937. 
If  either  party  does  not  notify  the  other  party 
in  writing  at  least  thirty  days  previous  to 
October  1.  1937,  of  its  intention  to  terminate 
this  Agreement  on  October  1,  1937,  this  Agree- 
ment shall  remain  in  force  until  October  1,  1938. 

In  this  Agreement,  ''employee"  shall  mean  a 
skilled  workman  permanently  employed  upon 
plant  operation  at  a  wage  rate  per  hour  and 
shall  not  include  a  foreman,  an  unskilled  work- 
man, a  temporary  employee  or  an  employee 
who  is  paid  wages  at  other  than  a  wage  rate 
per  hour. 

Section   1 

The  company  shall  not  require  an  employee 
to  work  more  than  eight  hours  in  one  period  of 
twenty-four    hours,    except: 


(a)  Where  siuch  employee  is  re-quired  to  work 
overtime  owing  to  the  failure  of  the  re- 
lief employee. 

(6)  Where  smch  employee  requests  of  the 
company  and  is  granted  a  definite  period 
of  time  off  and  his  fellow  employee  or  em- 
ployees consent  to  work  in  his  place. 

(c)  Where  such  employee  is  allowed  a  relief 
of  at  least  eight  hours  before  he  is  re- 
quired to  report  for  work,  after  he  has 
already  worked  one  period  in   that  day. 

Section   2 

The  company  shall  not  require  an  employee 
to  work  more  than  six  days  in  any  one  period 
of  seven  consecutive  day®,  except: 

(a)  Where  such  employee  is  required  to  work 
overtime  owing  to  the  failure  of  the  re- 
lief employee. 
(&)  Where  such  employee  requests  of  the 
company  and  is  granted  a  definite  period 
of  time  off  and  his  fellow  employee  or 
employees  consent  to  work  in  his  place, 
(c)  Where  eiuch  employee  is  allowed  a  nelief 
of  at  least  eight  hours  before  he  is  re- 
quired to  report  for  work  after  he  has 
already  worked  one   period  in   that  day. 

Section  3 

The  company  may  require  an  employee  _  to 
work  more  than  eight  hours  in  any  one  period 
of  twenty-four  hours  at  a  time  other  than  those 
hereinbefore  mentioned  and  for  such  other 
timles,  the  company  shall  pay  the  standard  or 
regular  wage  rate  of  the  company  for  that 
kind  of  work,  plus  50  per  cent  of  that  standard 
or   regular  wage  rate. 

Section  h 

The  company  shall  not  permanently  increase 
the  amount  of  work  which  an  employee  is  nor- 
mally required  to  do  without  first  discussing 
the  matter  with  the  employee  and  the  Grievance 
Committee. 

Section    5 

No  cessation  of  labour  to  take  place  until 
the  highest  authority  in  the  company  and  the 
Grievance  Committee  have  met  and  endeavoured 
to  reach  an  amicable  settlement. 

Section   6 

A  Grievance  Committee  shall  be  formed  from 
the  employees  covered  by  this  Agreement  and 
officials  of  Local  700  to  adjust  any  misunder- 
standings between  the  employees  and  the  com- 
pany which  may  present  themselves.  This  com- 
mittee shall  first  discuss  any  grievance  with  the 
plant  superintendent  before  discussing  it  with 
any  higher  executive  of  the  company. 

Section  7 

The  company  shall  not  directly  or  indirectly 
discriminate  against  any  member  of  the  Union 
and  the  Union  shall  not  discriminate  in  any 
way,  shape  or  form,  against  the  company. 

In  the  event  of  dismissal  or  shifting  of  a 
member  of  Local  700  to  a  less  remunerative 
position,  an  investigation  may  be  con^cted 
jointly  by  the  Grievance  Committee  and  officials 
of   the   company. 

Section  8-A 

An  increase  of  5  cents  per  hour  oyer  their 
present  hourly  wage  rates  shall  be  paid  to  the 
employees  who  are  members  of  the  International 
Union   of   Operating  Engineers,  Local  700,   and 
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employed    in    the    following    company    classifica- 
tions of  labour: 

1.  Relief   flueman    and   pnsiherman. 

2.  Assistant    benzol    operator. 

3.  Circulation    operator. 

4.  By-product    engineer. 

5.  Back    door     machine     operator. 

6.  Sulphate   operator. 

7.  Crane  operator. 

8.  Quenching    engineer. 

9.  Relief  electrician  and  helper. 

10.  Electrician. 

11.  Pusherman, 

12.  Gas    holder    engineer. 

13.  Relief    by-product    engineer    and    circu- 

lation operator. 

14.  Yard  locomotive  engineer. 

15.  Relief    yard    locomotive    engineer,    yard 

siwitchman    and    quenching    engineer. 

16.  Main  boiler  house  engineer. 

17.  Relief  holder   engineer   and  main  boiler 

house    engineer. 

18.  Oven    charging    car    operator. 

19.  Coal   mixing  bin  operator. 

20.  Coal    mixing   table   operator    . 

21.  Relief  back  door  machine  operator   and 

charging   car    operator. 

22.  Relief    coal    mixing    table,    coal    mixing 

bin,    and    coke    screen    operator. 

23.  Yard    locomotive    SAvitchman    and    loco- 

motive fireman. 


Section   8-B 

An    increase    of    4    cents    per    hour    over    his 
present  hourly  wage  rate   shall  be  paid   to   the 
1.  Plant   oiler. 

Section    8-C 

An  increase  of  5  cents  per  hour  over  his  pre- 
sent   hourly    wage    rate    shall    be    paid    to    the 

1.  Relief  switchman  and  fireman  on  the  crane 
and  locomotive 
while  he  is  employed  as  a  skilled  workman  and 
he  sihall  be  paid  the  hourly  wage  rate  applying 
to  an  unskilled  job  while  he  is  employed  as  an 
unskilled  workman. 

Signed 
For    the— 
INTERNATIONAL  UNION  OF  OPERATING 

ENGINEERS,    Local    700. 
By  G.  H.  Tinley. 
By   John   F.   Cauley. 

For    the— 

HAMILTON    BY-PRODUCT    COKE    OVENS, 
LIMITED 

Signed 
By  T.  P.  Pinckard, 

Vice-President  and  General  Manager. 
By  H.   Henry^ 

Assistant  Secretary. 


Report  of  Board  in  Dispute  Between  the  Canadian  National  Railways  and 
Its  Pursers  and  Stewards  Staffs  Engaged  in  Pacific  Coast  Steam- 
ship Service. 


A  unanimous  report  was  received  by  the 
Minister  of  Labour  on  December  3  from  the 
Board  of  Conciliation  and  Investigation  estab- 
lished to  deal  with  a  dispute  between  the 
Canadian  National  Railways  and  its  pursers 
and  stewards  staffs  engaged  in  Pacific  Coast 
Steamship  Service,  members  of  the  Canadian 
Brotherhood  of  Railway  Employees.  The 
Board,  which  was  composed  of  Mr.  R.  O. 
Campney,  formerly  of  Vancouver,  B.C.,  and 
now  of  Ottawa,  chairman,  appointed  by  the 
Minister  in  the  absence  of  a  joint  recommend- 
ation from  the  other  Board  members,  Captain 
B.  L.  Johnson,  of  Vancouver,  nominated  by 
the  company,  and  Rev.  C.  D.  Clarke,  of  Prince 
Rupert,  nominated  by  the  men,  was  successful 
in  bringing  about  an  adjustment  of  the  dis- 
pute respecting  wages  and  working  conditions, 
agreements  based  generally  on  the  recommend- 
ations formulated  by  the  Board  being  reached 
covering  employees  in  the  Stewards  Depart- 
ment, a,s  well  as  the  supervisory  officers  of  the 
Pursers  and  Stewards  Departments. 


Report  of  Board 

Report  of  Board  of  Conciilntion  and  Investiga- 
tion (Industrial  Disputes  Investigation  Act, 
R.S.C.  1927,   Cap  112)   in   the   matter   of 
a  dispute  between  the  Canadian  National 
Railways  (employer) ;  and  its  pursers  and 
stewards   staffs   engaged   in   Pacific   Coast 
Steamship  Service,  members  of  the  Cana- 
dian Brotherhood  of  Railway  Employees 
(employees). 
Application  having  been  made  pursuant  to 
the  provisions  of  the  Act  by  the  members  of 
the  Pursers  and  Stewards  Staffs  of  the  Cana- 
dian National  Pacific  Coast  Steamship  Service 
on  the  6th  day  of  March,  A.D.  1936,  for  the 
establishment  of  a  Board  of  Conciliation  and 
Investigation,  and  a  statement  in  reply  having 
been   transmitted   by   the   Canadian   National 
Railways  to  the  Registrar  on  the  20th  day  of 
March,  A.D.   1936,   a  Board  was  duly   estab- 
lished on  the  1st  day  of  June,  A.D.  1936,  con- 
sisting of  the  following  members: 
R.  0.  Campney, 

Chairman, 
Capt.  B.  L.  Johnson, 

Nominee    of    Employers, 
Rev.  C.  D.  Cl.\rke, 

Nominee    of    Employees. 
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Immediately  after  appointment  the  Board 
met,  organized,  laid  down  the  procedure  it 
proposed  to  follow,  and  on  June  10  met  the 
representatives  of  the  parties  and  commenced 
its  hearings. 

Objection  was  taken  by  the  employer  to  the 
presence  of  representatives  of  the  Canadian 
Brotherhood  of  Railway  Employees  on  the 
Emp]o3^ees'  Committee  and  to  the  fact  that 
the  Employees'  Committee  was  a  joint  com- 
mittee made  up  of  and  representing  both 
Supervisory  Officers  and  Ratings. 

In  support  of  these  objections  the  employer 
stated  that  it  was  quite  willing  to  discuss  at 
any  time  with  committees  composed  of  super- 
visory officers  actually  in  service  any  grievances 
which  those  officers  might  have  and  with  com- 
mittees representing  ratings  actually  in  service 
any  grievances  which  the  ratings  might  have. 
It  maintained,  however,  that  to  deal  with  joint 
committees  of  supervisory  officers  and  ratings 
and  to  seek  to  adjust  differences  by  common 
agreement  or  schedule  affecting  both  groups 
was  impracticable  and  undesirable  as  being 
prejudicial  to  the  maintenance  of  proper  dis- 
cipline aboard  ship.  The  employer  also  took 
the  ground  that  representation  of  the  em- 
ployees before  the  Board  should  be  drawn 
from  men  actually  in  service,  and  should  not 
include  representatives  of  labour  organizations 
not  being  employees  engaged  in  the  employer's 
steamship  service. 

After  hearing  representations  on  behalf  of 
both  parties  and  giving  the  matter  careful 
consideration  the  Board  pointed  out  that  under 
Section  40  of  the  Act  it  was  open  to  the  em- 
ployees to  select  such  representatives  as  they 
might  desire  within  the  limitations  to  that  sec- 
tion and  that  in  selecting  representatives  who 
were  known  to  be  officials  of  labour  organiza- 
tions they  were  acting  quite  within  their  rights. 
The  Board  further  suggested  that,  so  far  as 
the  Board  and  its  proceedings  were  concerned, 
and  so  far  as  the  employer's  objection  was  con- 
cerned, the  presence  of  any  such  persons  on 
the  Employees'  Committee  was  to  be  con- 
strued, not  as  a  recognition  of  their  presence  as 
representing  a  labour  organization,  but  rather 
as  the  direct  representatives  of  the  employees 
concerned  with  the  matters  in  dispute.  The 
Board's  views  on  this  point  were  finally  ac- 
cepted by  both  parties. 

As  to  +he  second  objection  of  the  employer, 
namely,  that  the  employer  should  not  be  com- 
pelled to  consider  grievances  affecting  super- 
visory officers  and  those  affecting  ratings  with 
a  joint  committee  representing  both  groups, 
the  representatives  of  the  employees  volun- 
tarily expressed  their  willingness  to  agree,  for 
the  purpose  of  facilitating  negotiations,  to  the 
principle  of  two  committees,  each  committee 


to  deal  with  the  matters  in  dispute  as  affecting 
its  respective  group.  This  preliminary  point 
was  thus  amicably  settled  without  necessitat- 
ing a  finding  by  the  Board.  A  committee 
representing  the  supervisory  officers,  that  is  to 
say  pursers  and  their  assistants,  chief  and 
second  stewards,  and  chief  cooks,  and  a  com- 
mittee representing  the  ratings,  that  is  to  say 
store-keepers,  printers,  night  saloonmen,  wait- 
ers, bedroom  stewards,  stewardesses,  bellmen, 
messmen,  porters,  page-boys  and  galley  staff 
were  accordingly  appointed.  The  employer 
then  expressed  a  desire  to  meet  such  commit- 
tees immediately,  apart  from  the  Board,  in  an 
endeavour  to  work  out  directly  an  amicable 
settlement  of  the  points  in  dispute. 

The  Board  thereupon  adjourned  to  permit 
the  carrying  on  of  direct  negotiations  and  on 
the  understanding  that  daily  reports  would  be 
made  by  the  parties  to  the  Board  as  to  pro- 
gress made. 

Direct  negotiations  continued  during  the 
week  following  June  10,  and  on  June  17,  the 
parties  having  indicated  that  they  had  pro- 
gressed as  far  as  they  believed  possible  with- 
out the  assistance  of  the  Board,  the  Board 
again  resumed  its  sittings. 

At  the  resumed  hearings  it  was  found  that, 
while  many  matters  had  been  adjusted  and  so 
removed  from  the  field  of  controversy,  little 
or  no  progress  had  been  made  in  respect  of 
many  of  the  important  points  at  issue. 

To  clarify  the  situation  therefore  the  Board 
directed  the  Emploj^ees'  Committees  to  pre- 
pare draft  schedules  for  submission  to  the 
employer  and  adjourned  until  June  24  when 
the  parties  were  directed  to  again  appear  be- 
fore the  Board  for  the  purpose  of  indicating 
the  points  on  which  agreement  had  been 
reached,  and  of  submitting  full  representations 
on  the  points  on  which  agreement  might  be 
found  to  be  impossible. 

Hearings  were  resumed  on  June  24  and  con- 
tinued for  some  days  during  which  all  points 
in  dispute  were  thoroughly  investigated  by  the 
Board  and  full  representations  submitted  by 
both  parties.  As  a  result  agreement  was 
reached  on  a  number  of  outstanding  matters 
but  a  substantial  number  of  points  still  re- 
mained on  which  mutual  agreement  seemed 
entirely  unlikel3\ 

The  Board  therefore  deemed  it  advisable  to 
consider  such  matters  privately  and  after  giv- 
ing careful  consideration  to  the  representations 
at  a  number  of  private  sittings,  the  Board  was 
able  to  formulate  unanimous  recommendations 
to  the  parties  as  to  the  settlement  of  the  dis- 
puted points. 

These  recommendations,  as  well  as  those 
matters  on  which  the  parties  had  themselves 
reached    agreement,    were    embodied    in    two 
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schedules  prepared  by  the  Board  covering  the 
supervisory  officers  and  the  ratings  respectively 
and  were  submitted  to  both  parties  for  con- 
sideration, with  a  request  that  the  parties  in- 
dicate their  acceptance  or  rejection  by  July 
27,  1936. 

In  accordance  with  the  Board's  request  the 
ratings  prior  to  July  27  indicated  their  accept- 
ance of  the  Board's  recommendations  as  did 
the  supervisory  officers  subject  to  a  request 
for  further  consideration  of  a  number  of  minor 
matters.  The  employer  asked  for  and  was 
granted  further  time  in  which  to  consider  the 
draft  schedules,  and  subsequently  asked  leave 
to  meet  the  Board  with  the  Employees'  Com- 
mittees to  discuss  the  draft  schedules  in  de- 
tail. Further  hearings  were  accordingly  ar- 
ranged and  the  Board  resumed  sittings  on 
August  17  and  continued  its  hearings  until 
August  21.  As  a  result  of  these  sittings  the 
parties  were  finally  brought  together  and  agree- 
ment reached  on  all  outstanding  matters. 

A  schedule  was  accordingly  prepared  by  the 
Board  embodying  the  agreement  between  the 
employer  and  the  ratings,  which  schedule  was 
duly  executed  by  the  parties  in  the  presence 
of  the  Board  on  September  1st,  1936.  A  copy 
of  the  schedule  thus  adopted  is  appended 
hereto. 

The  Committee  representing  supervisory 
officers  and  the  employer,  having  agreed  to 
adjust  their  differences  amicably  without  em- 
bodying the  terms  of  their  agreement  in  a 
formal  schedule,  on  September  2  filed  with  the 
Board  a  letter  signed  by  representatives  of 
both  parties  certifying  that  all  matters  in  dis- 
pute had  been  amicably  adjusted  and  that  the 
services  of  the  Board  were  no  longer  required, 
A  copy  of  said  letter  is  appended  hereto. 

The  Board  is  therefore  pleased  to  be  able 
to  report  that  it  has  succeeded  in  bringing  the 
parties  together  and  amicably  adjusting  their 
differences  by  mutual  agreement. 

Twenty-four  sittings  in  all  were  held  by  the 
Board  in  connection  with  the  adjustment  of 
this  dispute. 

In  conclusion  the  Board  wishes  to  express  its 
deep  appreciation  of  the  straightforward  man- 
ner in  which  each  party  presented  its  case,  of 
the  willingness  with  which  all  material  re- 
quested by  the  Board  was  prepared  and  sub- 
mitted and  of  the  general  desire  evidenced  by 
both  parties  at  all  times  to  be  helpful  to  the 
Board.  The  Board  also  wishes  to  commend 
the  sympathetic  attitude  shown  by  the  em- 
ployer's representatives  towards  the  welfare 
of  its  employees  and  the  conciliatory  spirit  and 
loyalty   to    their   employer   evidenced  by   the 


Employees'   Committee    throughout   the    pro- 
ceedings. 

Dated  at  Vancouver,  B.C.,  this  30th  day  of 
November,  A.D.  1936. 

Respectfully  submitted, 

(Sgd.)  R.  0.  Campney,  Chairman. 

B.  L.  Johnson,  Member. 

C.  D.  Clarke,  Member. 

Agreement  Between  the  Canadian  National 
Steamships  (Pacific)  and  the  Employ- 
ees OF  the  Stewards'  Department,  C.N.S.S. 
as  Enumerated  Herein. 

Article  1 
SCOPE 

The  following  rules  shall  govern  the  service 
of  employees,  Canadian  National  Steamships 
(Pacific)  as  set  forth  in  this  article. 

(a)  Storekeepers,  Linenkeepers,  Printers 
and   Night   Saloonsmen. 

(6)  Waiters,  Bedroom  Stewards,  Steward- 
esses and  Bellmen. 

(c)  Messmen. 

(d)  Porters. 

(e)  Page  Boys. 
(/)  Galley  Staff. 

Article  2 

PROMOTION    AND    SENIORITY 

(a)  Seniority  will  be  established  from  the  date 
an  employee  first  entered  the  service,  and 
in  the  filling  of  vacancies  and  permanent 
new  positions,  including  those  of  more  than 
two  months'  duration,  merit  and  ability  be- 
ing sufficient,  seniority  shall  govern.  Sen- 
iority will  date  from  the  expiration  of  six 
months  accumulative  service,  provided  such 
accumulated  service  does  not  extend  be- 
yond the  third  year  from  date  of  first  em- 
ployment. 

(6)  Employees  who  have  been  discharged  shall 
if  not  re-employed  within  one  year  be  re- 
garded as  new  employees,  and  employees 
who  have  resigned  from  the  service  of  the 
Company  shall  lose  all  previous  seniority. 

(e)  Employees  now  filling  or  promoted  to  official 
positions  with  the  Company  will  retain 
their  seniority  rights  and  rank,  and  con- 
tinue to  accumulate  seniority  provided  that 
same  are  asserted  within  thirty  days  after 
release  from  such  employment. 

(d)  Seniority  lists  will  be  supplied  to  em- 
ployees' committee  on  request. 

(e)  Employees  enumerated  herein  will  be  given 
consideration  in  filling  official  positions  with 
the  Company. 

(/)  Employees  laid  off  on  account  of  reduction 
of  forces  shall  be  given  preference  if  avail- 
able to  re-employment  on  the  same  staff 
when  force  is  again  increased.  Employees 
failing  to  report  for  duty,  or  to  give,  satis- 
factory reason  for  not  doing  so,  shall  be 
considered  as  out  of  the  service. 

Article   S 

DISCIPLINE     AND     GRIEVANCES 

(a)  Should  any  employee  consider  he  has  a 
grievance  he  shall  have  the  right  to  appeal 
to  the  officers  of  the  ship  in  order  of  their 
rank,    and    failing    adjustment    thence    in 
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writing  to  the  higher  officers  of  the  Com- 
pany in  their  regular  order.  An  employee 
may  have  the  assistance  of  a  fellow  em- 
ployee in  the  presentation  of  his  grievance. 
(6)  No  discrimination  will  be  made  in  the 
employment,  retention  in  the  service  or 
conditions  of  employment  of  employees 
covered  by  this  agreement  because  of  mem- 
bership in  employees'  organization. 

Article   4 

TRAVELLING    AND     TRANSFER    TIME 

(o)  An  employee  appointed  to  a  position  neces- 
sitating travelling  from  one  point  to  an- 
other on  the  British  Columbia  Coast  to 
assume  that  position,  shall  be  provided 
board  and  living  quarters,  and  shall  be 
on  full  pay  from  the  time  of  leaving  the 
starting  point.  This  shall  not  apply  to 
new  employees  or  to  employees  exercising 
their  seniority  right. 

(6)  When,  due  to  steamer  going  out  of  com- 
mission, employees  are  signed  off  ship's 
articles  in  any  other  port  in  British 
Columbia  than  Vancouver,  these  employees 
shall  be  deadheaded  or  worked  to  Van- 
couver at  the  expense  of  the  Company,  and 
shall  be  on  full  wages  and  sustenance  until 
arrival  at  Vancouver. 

(c)  When  employees  are  transferred  from  one 
ship  to  another  at  the  Company's  con- 
venience, where  such  necessitates  a  lay- 
over period  awaiting  ship,  such  employees 
shall  be  compensated  at  their  regular  rate 
of  wages   during  such  lay-over. 

(d)  Employees  assigned  to  duty  on  a  vessel  in 
drydock  at  North  Vancouver  shall  be  pro- 
vided with  the  necessary  Ferry  tickets. 

Article   5 

TRANSPORTATION    AND    LEAVE    OF    ABSENCE 

(a)  Employees  will  be  granted  free  transporta- 
tion (in  accordance  with  the  Company's 
regulations)  and  leave  of  absence  without 
pay  to  attend  their  meetings  and  conven- 
tions, such  leave  will  only  be  granted  when  it 
will  not  interfere  with  the  requirements  of 
the  traffic  and  the  service,  and  provided 
the  Company  is  not  put  to  any  additional 
expense. 

Article   6 

OVERTIME 

(a)  During  the  summer  season  employees  men- 
tioned in  Article  1  hereof  shall  be  paid  2i 
hours  overtime  per  day  at  a  rate  computed 
pro  rata  to  the  monthly  rate  of  pay  of 
each  of  said  respective  employees  based 
on  9  duty  hours  per  day  within  16  con- 
secutive hours. 

(6)  Overtime  outside  of  summer  service,  when 
worked,  will  be  paid  in  addition  by  time  off 
or  otherwise. 

Article   7 

TIME    OFF 

All  employees  shall  be  granted  twenty-four 
consecutive  hours  clear  of  the  ship  in  each 
week,  in  the  employees  home  port,  where  ship 
calls  at  such  home  port,  and  where  the  ship 
does  not  call  at  such  home  port,  then  the  port 
of  Vancouver,  B.C.,  shall  be  considered  as  the 
home  port,  providing  that  home  port  of  Van- 
couver, B.C.,  shall  only  apply  to  ships  in  ser- 
vice. Where  sailing  schedules  and  ships 
requirements  do  not  allow  twenty-four  con- 
secutive   hours    free    of    the    ship    as    provided 


above,  then  this  time  shall  accrue  to  the 
employee,  and  be  accorded  him  as  and  when 
opportunity  offers. 

Article   8 

PRESERVATION     OF     RATES 

Employees  will  be  paid  the  rate  applicable 
to  the  position  they  occupy. 

Article   9 

UNIFORMS 

(a)  All  employees  with  established  seniority 
having  5  years  or  more  accumulated  ser- 
vice, required  to  wear  uniforms,  shall  be 
provided  with  same  (not  to  exceed  1  per 
year)  by  the  company  free  of  cost. 

All  employees  with  established  seniority 
having  less  than  5  years  accumulated  ser- 
vice, required  to  wear  uniforms,  shall  be 
provided  with  same  (not  to  exceed  1  per 
year)  by  the  company  and  the  employee 
shall  pay  to  the  company  50  per  cent  of  the 
cost  thereof. 

All  employees  without  established  sen- 
iority required  to  wear  uniforms  shall  be 
provided  with  same  by  the  company  at  the 
the  expense  of  the  employee. 

(6)  Butchers  will  be  supplied  with  freezer 
coats  of  heavy  material  for  use  when  work- 
ing in  refrigeration  chambers,  at  the  com- 
pany's expense.  These  coats  will  remain 
the  property  of  the  company. 

(c)  All  company  whitewear  to  be  laundered  at 
the    company's   expense. 

(d)  Present  practice  not  to  be  disturbed  ex- 
cept as  aforementioned. 

Article  10 

APPLICATION    OF    MARINE    LAW 

It  is  understood  that  nothing  in  this  agree- 
ment shall  conflict  with  Marine  Law  as  set 
out  in  the  Canada  Shipping  Act  and  in  case  of 
conflict  the  provisions  of  said  Act  shall  govern. 

Article  11 
CRUISES 
When    extra   hands   are   emploj^ed   on   cruises 
they  shall  receive  one  day's  pay  for  each  day 
on  which  they  work. 

Article  12 

The  following  wage  scales  shall  be  in  effect: 

88.  Prince  Robert 

Per 
month 

Storekeeper $100  00 

Linenkeeper    (and   waiter) 70  00 

Printer    (and  waiter) 75  00 

Night  Saloonsman 65  00 

2nd  Night  Saloonsman 60  00 

Head  Waiter 95  00 

Waiters  and  Bedroom  Stewards 60  00 

Stewardess 55  00 

Steerage  Steward 60  00 

Deck  Steward 60  00 

Mess  iSteward 40  00 

Bellmen 60  00 

Janitor 40  00 

Porters     (inexperienced     first     year)  . .  35  00 

Porters    (all  others) 40  00 

Page  and  Bell  Boys 25  00 

2nd  Cook 115  00 

2nd  Cook  (Relief) 110  00 

3rd  Cook 90  00 

Roast  and  Grill  Cook 85  00 

Mess  Cook 85  00 
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/!5i'.^\  Prince  Rohert — Concluded. 

Per 
month 

Vegetable  Cook 90  00 

Baker 115  00 

2nd  Baker 65  00 

Pantryman 75  00 

2nd  Pantryman 45  00 

Butcher 100  00 

Dishwasher 45  00 

Sculleryman 45  00 

S'S.  Prince  Rupert  and  iSS.  Prince  George 

Summer  Winter 

Per  Per 

month  month 

Storekeeper    (and   waiter)  .  .      $65  00  $60  00 

Linenkeeper    (and  waiter)  .  .        Go  00  60  00 

Printer     (and    waiter)..     ..        65  00  55  00 

Night  Saloonsman 65  00  60  00 

2nd   Night   iSaloonsman. .     ..        60  00  55  00 

Day  Saloonsman 60  00  55  00 

Waiters  and  Bedroom  Stew- 
ards         60  00  55  00 

Steerage  Steward 60  00  55  OO 

Stewardess 55  00  50  00 

Deck  Stewards 60  00  55  00 

Bellman 60  00  55  00 

Messroom   Stewards 40  00  40  00 

Messroom       Stewards       and 

Janitor 45  00  45  00 

Porters     (inexperienced     1st 

year) 35  00  35  00 

Porters    (all  others) 40  00  40  00 

Page   and   Bell   Boy 25  00  25  00 

Second   Cook 75  00  75  00 

Third  Cook 60  00  60  00 

Mess  Cook 60  00  60  00 

Vegetable  Cook 60  00  60  00 

Night  Cook 65  00  65  00 

Baker 75  00  75  00 

Butcher 75  00  75  OO 

Pantryman 60  55  55  55 

Dishwashers 45  00  40  OO 

SiS.    Prince    Charles 

Summer  Winter 

Per  Per 

month  month 

Night  Saloonsman $60  00  $55  00 

Waiters  and  Bedroom  Stew_ 

ards 60  00  55  OO 

Steerage   and  Mess  -Steward.       60  00  55  00 

Mess  Room  Stewards 40  00  40  00 

Porters     (inexperienced     1st 

year) 35  00  35  00 

Porters    (all  others) 40  00  40  00 

Page   and   Bell   Boy 25  00  25  OO 

2nd  Cook 72  50  72  50 

3rd   Cook   and   Butcher..    ..        GO  OO  60  00 

Pantryman  and  Asst.  Cook..        52  50  52  50 

Dishwashers 45  OO  40  00 

SS.  Prince  John 

Per 
month 

Saloonsman $  67  50 

Night  Saloonsman 45  00 

Waiters    and    Bedroom    Stewards..     ,.  55  00 

Steerage  Steward 45  00 

Mess  Stewards 40  00 

Porters    (inexperienced   1st  year)  ....  35  00 

Porters    (all  others) 40  00 

2nd  Cook 70  OO 

3rd  Cook  and  Messman CO  00 

Pantryman 50  00 


During  the  period  in  which  the  Alaska  ser- 
vice is  being  operated  by  the  Company  the 
following  bonuses  shall  be  paid; 

SiS.  Prince  Rupert  and   SS.  Prince   George 

Per 
month 
2nd  Cook,  3rd  Cook,  Pantryman,  Baker, 
Vegetable  Cook,  Mess  Cook,  Night 

Cook,  Butcher $  10  00 

Porters — (Galley) 5  00 

SS    Prince    Charles 
2nd  Cook  and  3rd  Cook,  $2.50  and  $5  per  month 
respectively. 

SS.   Prince  John 

Per 
month 

2nd  Cook $     2  50 

3rd  Cook 5  00 

All  the  aibove  rates  and  bonuses  subject  to 
existing  temporary  reduction  of  10  per  cent 
and   any    amendments   thereto. 

No   time  shall   be   paid   for    twice. 

Article  13 

GENERAL 

When  questions  are  submitted  to  the  man- 
agement by  the  employees  committee,  in  re- 
spect of  interpretations  of  this  agreement,  such 
interpretations  Avhen  negotiated  shall  be  signed 
jointly  by  the  proper  officer  of  the  Company, 
and  the   committee  representing   the   employees. 

.     Article    Ih 

DURATION    OF    AGREEMENT 

This  agreement  and  schedule  of  rates  of  pay 
shall  become  effective  the  15ih  day  of  June. 
1936,  and  shall  remain  in  effect  until  reviewed 
or  superseded  on  sixty  days  notice  from  either 
party. 

Signed  on  Tbehalf  of  the  employees  C.N.S.S. 
(Pacific) : 

(Sgd.)    Arthur  Collins, 

Joseph   H.  Whitfield, 
L.  A.  Robinson. 
For     the     Management     Canadian     National 
Steamships    (Pacific) : 

(Sgd.)  Thos.  Louden, 

Supt.  of  Steamships. 
Dated     at    Vancouver,     B.C.,     September     1. 
1936. 

In  the  Matter  of  the  Industrial  Disputes  In- 
vestigation Act  and  of  a  Dispute  hettvecn 
the  Supervisory  Officers  of  the  Pursers 
and  Stewards  Departments  of  the  Cana- 
dian National  Steamships  (Pacific)  and 
the  Canadian  National  Railways. 

Vancouver,   B.C., 

September  2nd,  A.D.  1936. 
To  the  Chairman  and  Memhers  of  the  Board 
of  Conciliation  and  Investigation: 
The  Supervisory  Officers  of  the  Pursers  and 
Stewards  Department  of  the  Canadian  Na- 
tional Steamships  (Pacific),  i.e.,  the  Pursei-s 
and  their  Assistants,  Chief  and  Second  Stew- 
ards, and  the  Chief  Cooks,  and  the  Manage- 
ment of  the  Canadian  National  Railways  de- 
sire to  advise  the  Board  that  since  the  par- 
ties last  met  with  the  Board  they  have  as 
suggested  by  the  Board  held  meetings  to- 
gether privately  in  an  effort  to  amicably  ad- 
just  their   differences. 
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The  parties  are  now  pleased  to  be  able  to 
advise  the  Board  that  as  a  result  of  said  con- 
ferences all  outstanding  matters  have  been 
adjusted  and  settled  and  the  further  services 
of    the    Board    are    therefore    not    required. 

The  parties  wisih  to  thank  the  Board  for  the 
assistance  rendered  throughout  the  proceed- 
ings which  have  resulted  as  above  indicated 
in  an  amicable  settlement  of  the  issues  in- 
volved. 


Signed  on  behalf  of  the  Supervisory  Officers 
of     the     Pursers    and     Stewards     Departments, 
Canadian  National    Steamships    (Pacific)  : 
(Sgd.)   F.  H.   Coram, 
A.    Hartley, 
J.    Barrowclougii. 
For    the    Management,     Canadian    National 
Steamships    (Pacific)  : 

(Sgd.)  Thos.    Louden, 

Supt.  of   Steamships. 


CANADIAN  NATIONAL  RAILWAYS  EMPLOYEES'  BOARD  OF 
ADJUSTMENT  No.  2 

Summary  of  Recent  Decisions 


"D  EPORTS  have  been  received  of  two  cases 
■*-^  recently  settled  by  the  Canadian  Na- 
tional Railways  Employees'  Board  of  Adjust- 
ment No.  2.  ^  Outlines  of  previous  cases  were 
given  in  the  Labour  Gazette,  May,  1936,  page 
396,  and  in  previous  issues. 

The  issue  of  August,  1930,  contained  a  gen- 
eral summary  of  the  proceedings  of  the 
Board,  covering  the  period  from  Janu- 
ary 1,  1928,  to  December  31,  1929;  and  a  simi- 
lar summary  of  proceedings  from  September 
1,  1925  (the  date  of  the  inception  of  the 
Board),  to  December  31,  1927,  appeared  in 
the  issue  of  October,  1928,  page  1060.  The 
text  of  the  memorandum  of  the  agreement 
made  between  the  railways  and  the  employees 
concerned  for  the  establishment  of  the  Board 
was  given  in  these  summaries. 

The  Canadian  National  Railways  Em- 
ployees' Board  of  Adjustment  No.  2  was 
established  for  the  purpose  of  disposing  of 
outstanding  grievances  or  disputes  that  might 
arise  from  the  application,  non-application 
or  interpretation  of  the  schedule  of  working 
conditions  for  "  Clerks  and  other  Classes  of 
Employees  as  herein  named,"  which  are  not 
adjusted  between  the  officers  of  the  railway 
and  the  representatives  of  the  employees.  The 
members  of  the  Board  are  appointed  for  a 
term  of  one  year,  subject  to  reappointment. 
The  Board  is  composed  of  four  members 
selected  by  the  management  and  four  mem- 
bers selected  by  the  representatives  of  the 
employees  concerned.  The  decisions  of  the 
Board  are  binding  upon  the  parties  to  the 
agreement.  Provision  was  made,  in  the  agree- 
ment constituting  the  Board,  for  the  appoint- 
ment of  an  arbitrator  in  any  case  in  which 
the  Board  might  be  unable  to  agree  upon  an 
award. 

Case  No.   174 — Operating  Department   (At- 
lantic Region) 

This  case  concerned  the  dispute  in  regard 
to  the  change  in  classification  and  rate  of  pay 
of  three  employees  on  the  relief  car  ferry  S.S. 
Scotia  No.  1,  Mulgrave,,  N.S.,  which  is  tied 
up  in  dock  except  when  the  regular  car  ferry 
is  undergoing  annual  repairs. 


Prior  to  January  1,  1936,  three  men  classi- 
fied as  firemen  at  a  rate  of  54  cents  per  hour 
were  employed  on  Scotia  No.  1,  in  dock,  but 
at  that  time  the  classification  of  one  of  the 
firemen  was  changed  to  handyman  at  69  cents 
per  hour  and  the  classification  of  the  other  two 
firemen  to  watchmen  at  42  cents  per  hour. 

The  employees  contended  that  the  manage- 
ment had  violated  the  spirit  and  intent  of 
Article  11,  Rule  (d)  of  the  Schedule  by  arbi- 
trarily changing  the  classification  and  rate  of 
pay  for  these  employees.  The  employees 
also  contended  that  the  changes  made  did 
not  bring  about  any  improvement  in  so  far 
as  the  proper  maintenance  of  the  Scotia  was 
concerned;  and  further  that  the  changes  were 
prompted  by  the  desire  of  the  supervising 
ofiicer  to  retain  the  services  of  a  certain  junior 
employee,  classified  as  handyman.  In  order 
to  prevent  this  particular  employee  "  from 
being  displaced  by  a  senior  fireman "  the 
supervising  officer  was  alleged  to  have  recom- 
mended that  his  classification  be  changed  from 
fireman  to  handyman  and  this  was  done.  The 
employees  claimed  that  such  procedure  was 
contrary  and  irregular  to  the  rules  governing 
seniority  and  promotion. 

After  reviewing  the  circumstances  under 
which  the  handyman  was  appointed  and  the 
allocation  of  duties  among  the  three  em- 
ployees involved  in  the  dispute,  it  was  finally 
contended  "  that  the  classification  of  fireman 
should  be  re-established  at  the  schedule  rate 
of  54  cents  per  hour,  and  the  employees 
whose  rates  were  improperly  reduced  paid  in 
full  the  difference  between  42  and  54  cents 
per  hour  since  January  1st  the  date  on  which 
the  change  became  effective. 

"  In  conclusion  we  submit  that  the  setting 
up  of  the  classification  of  handyman  is  ir- 
regular and  improper  inasmuch  as  it  is  used 
to  deprive  employees  the  right  to  employ- 
ment at  work  they  have  performed  under  the 
classification  of  fireman  for  a  period  of  years. 
Under  the  circumstances  the  classification  of 
fireman  should  be  re-established  and  the  senior 
qualified  employee  assigned  to  the  position." 
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The  railways  contended  that  prior  to  Feb- 
ruary 1934  the  three  employees  were  classi- 
fied and  paid  as  fireman.  "  At  that  time  con- 
nections were  made  with  the  boiler  in  the 
power  house  at  the  Ferry  dock  and  since  then 
the  boat  has  been  heated  from  the  power 
house  except  during  periods  of  verj^  cold 
weather  when  one  boiler  on  the  boat  was 
used.  It  has  not  been  necessary  this  winter  to 
use  the  boiler  at  any  time  as  the  heating 
system  has  been  increased  to  avoid  the  neces- 
sity of  this.  Inasmuch  as  the  services  of  those 
employees  are  not  required  as  fireman  their 
classification  as  such  was  changed.  Effective 
January  1,  1936,  one  position  of  handyman 
was  created  and  rate  of  pay  increased  from 
54  cents  to  69  cents  per  hour.  This  emplo3'ee 
is  a  qualified  mechanic  with  many  years 
marine  experience  and  assists  the  machinist 
who  is  employed  on  the  day  shift  making  re- 
pairs. The  classification  of  the  other  two 
firemen  was  changed  to  watchmen  and  their 
rate  of  pay  reduced  from  54  cents  to  42  cents 
per  hour  which  is  the  schedule  rate  for  watch- 
men. These  two  employees  are  used  on  the 
other  two  shifts  and  work  eight  hours.  Be- 
sides acting  as  watchmen  they  do  other  work 
which  they  have  heretofore  performed,  such 
as  scaling,  cleaning  and  painting,  shovel  snow 
off  dock,  sponge  boiler  tubes  once,  turn  main 
engine  over  by  hand  once  a  week,  and  adjust 
heaters.  They  are  not  required  to  do  any  fir- 
ing and  the  work  they  perform  is  that  of  com- 
mon labourers." 

The  case  was  heard  on  March  17,  1936.  ad- 
ditional evidence  being  submitted  by  both 
parties  to  the  dispute,  and  as  no  decision 
could  be  reached  the  case  was  referred  to  an 
Arbitrator  under  Clause  6  of  the  Agreement 
constituting  the  Board.  The  decision  of  the 
Arbitrator  was  that  the  claim  of  the  em- 
ployees be   sustained. 

Case  No.   181 — Operating  Department 
(Central  Region) 

This  dispute  concerned  the  grievance  of 
passenger  station  employees,  Montreal,  with 
respect  to  the  filling  of  the  position  of  As- 
sistant Depot  Master.  During  the  summer  of 
1935  a  certain  employee  was  assigned  to  sup- 
ervise the  Red  Caps  employed  at  Bonaventure 
Station,  Montreal,  and  when  he  was  assigned 
to  this  position  he  was  placed  on  the  payroll 
as  a  station  cleaner  at  42  cents  per  hour.  At 
the  same  time  a  station  cleaner  covered  by 
the  schedule  was  laid  off.  Action  was  taken 
by  the  employees  and  an  investigation  made, 
resulting  in  the  reclassification  of  the  posi- 
tion on  the  payroll  as  Assistant  Depot  Master 
at  $115  per  month.  Two  employees  other 
than  the  one  mentioned  above,  submitted 
written    applications    for    the    position.      The 


employees  maintained  that  the  placing  of  an 
employee  other  than  one  of  these  two  men 
represented  an  infraction  of  the  "  letter,  spirit 
and  intent  of  Item  No.  6  of  the  Memoran- 
dum "  being  that  the  position  should  have 
been  filled  by  the  senior  qualified   applicant. 

The  officers  of  the  Central  Region  did  not 
submit  any  contention  claiming  that  as  the 
position  of  Assistant  Depot  Master,  Bona- 
venture, was  an  excluded  one,  the  case  did  not 
properly  come  before  the  Board.  However, 
both  parties  appeared  before  the  Board  and 
gave  oral  evidence  in  support  of  their  respec- 
tive contentions.  The  evidence  submitted 
failed  to  show  that  there  had  been  a  violation 
of  the  schedule  in  the  appointment  of  the 
first  mentioned  employee  to  the  position  of 
Assistant  Stationmaster,  as  the  other  appli- 
cations were  given  due  consideration. 

The  claim  of  the  employees  was  denied. 


The    Furniture    Industry   in    Canada 

A  preliminary  report  dealing  with  '''  The 
Furniture  Industry  in  Canada,  1935,"  indi- 
cates that  the  industry  is  centred  in  south- 
western Ontario.  Out  of  a  total  of  404 
establishments  in  1935,  215  were  located  In 
Ontario.  The  distribution  for  the  remaining 
provinces  being  as  follows:  Quebec,  90; 
British  Columbia,  48,  Manitoba,  32.  Alberta, 
10,   Nova   Scotia,  5,   and   New  Brunswick,   4. 

Capital  employed:  in  these  concerns  in  1935 
was  reported  at  $26,060,887,  a  slight  decrease 
from  the  pirevious  year.  The  value  placed  on 
lands,  buildings,  fixtures,  machinery  and  tools 
was  $15,287,117;  materials,  stocks  in  process 
and  finished  products  on  hand  were  valued  at 
$6,182,854;  and  cash,  tra.ding  and  ope^^ating 
accounts  totalled,  $4,590,916. 

The  average  number  of  employees  in  1935 
was  8,827  as  compared  with  8,423  in  1934. 
The  number  of  salaried  employees  was  1.320 
and  the  payments  for  salaries  during  the  year 
totalled  $1,789,353.  The  monthly  average 
number  of  wage-earners  was  7,507  while  the 
wage    payroll    amounted    to    $5,164,744. 


Under  section  6  of  the  Workmen's  Com- 
pensation Act  of  New  Brunswick,  the  Board 
has  power  to  exclude  any  establishments  from 
coming  within  the  scope  of  the  Act  when 
not  more  than  a  stated  number  are  employed. 
Under  the  authority  of  this  section  the  Board 
made  regulations  published  in  the  October 
21  issue  of  the  Royal  Gazette,  New  Bruns- 
wick. Earlier  regulations  of  the  Board  were 
given  in  the  Labour  Gazette  for  January, 
1933,  page  40. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  NOVEMBER,  1936 


'T^HE  following  table  shows  the  number  of 
•■■  disputes,  workers  involved,  and  time  loss 
for  November,  1936,  as  compared  with  the 
previous  month  and  the  same  month  a  year 
ago. 


Date 

Number 
of  disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

•Nov  ,  1936      .... 

14 
17 
16 

1.264 
2.222 
1,113 

11,327 

•Oct.,  1936 

12,733 

Nov    1935    

8,781 

•  Preliminary   figures. 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included  as 
such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  and  lasting  at 
least  one  working  day.  Disputes  of  less  than  one 
day's  duration  and  disputes  involving  less  than  six 
employees,  are  not  included  in  the  published  record 
unless  ten  days  or  more  time  loss  is  caused,  but  a  sepa- 
rate record  of  such  disputes  is  maintained  in  the 
Department,  and  the  figures  are  given  in  the  annual 
review.  Each  month,  however,  any  such  disputes  re- 
ported are  mentioned  in  this  article  as  "minor  dis- 
putes." 

The  records  include  all  strikes  and  lockouts  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  preclude  the 
probability  of  omissions  of  disputes  of  importance.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received    until   some   time   after    its   commencement. 


In  the  number  of  strikes  and  lockouts,  the 
number  of  workers  involved  and  in  the  time 
loss  for  November,  decreases  appear  when  com- 
pared with  figures  for  October,  but  except  in 
the  number  of  disputes  the  figures  were  some- 
what greater  than  in  November  last  year. 
The  only  dispute  involving  a  large  number  of 
workers  for  a  considerable  time  was  a  strike 
of  340  coal  miners  at  Cadomin,  Alberta, 
which  commenced  in  October  and  lasted  until 
November  21.  In  October  there  were  no  dis- 
putes causing  considerable  time  loss,  and  in 
November  last  year  the  most  important  dis- 
putes involved  longshoremen  and  certain  other 
water  transport  workers  at  Vancouver,  B.C., 
and  at  neighbouring  ports. 

Five  disputes,  involving  517  workers,  were 
carried  over  from  October,  and  nine  disputes 
commenced  during  the  month.  Of  these  four- 
teen disputes,  eight  terminated  during  the 
month;  one  resulting  in  favour  of  the  workers 
affected,  one  in  favour  of  the  employer  in- 
volved, two  were  partially  successful,  while 
compromise  settlements  were  reached  in  two 
cases  and  the  results  of  two  were  recorded  as 
indefinite.  At  the  end  of  November,  there- 
fore, there  were  on  record  six  disputes  recorded 
as  strikes  or  lockouts,  namel}'-:  fur  factory 
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workers,  Winnipeg,  Man.,  coal  miners, 
Nacmine,  Alta.,  furniture  factory  workers,  Lis- 
towel,  Ont.,  longshoremen,  Vancouver,  B.C., 
longshoremen,  Point  Edward,  Ont.,  and 
restaurant  employees,  Hamilton,  Ont. 

The  record  does  not  include  minor  disputes 
such  as  are  defined  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
but  which  the  unions  concerned  have  not  de- 
clared terminated.  Information  is  available 
as  to  two  such  disputes,  namely:  motion  pic- 
ture projectionists,  Toronto,  Ont.,  July  11,  1932, 
two  employers;  and  moulders,  Peterborough, 
Ont.,  February  27,   1934,  one   employer. 

Disputes  involving  men  on  unemployment 
relief  work,  who  are  not  paid  wages  but  re- 
ceive subsistence  for  which  work  is  performed 
or  may  be  required,  are  not  included  in  the 
record,  no  relation  of  employer  and  employee 
being  involved. 

A  strike  of  glass  workers  at  Wallaceburg, 
Ont.,  commencing  on  August  20,  was  reported 
in  the  Labour  Gazette  as  having  terminated 
on  August  26,  the  strikers  being  replaced.  In- 
formation received  subsequently  indicates  that 
the  establishment  has  been  picketed  and  that 
nine  of  the  pickets  have  been  arrested  on 
charges  of  intimidation,  assault,  etc.,  and  re- 
leased on  bail  pending  trial.  A  number  of 
workers  are  reported  by  the  union  to  be  still  on 
strike  against  the  same  company  at  Hamilton, 
Ont.,  and  at  Redcliff,  Alberta,  as  well  as  at 
Wallaceburg,  Ont. 

A  strike  of  coal  miners  at  River  Hebert, 
N.S.,  on  October  23  was  recorded  in  the 
Labour  Gazette  for  November  as  terminated 
on  October  26,  a  dispute  as  to  cutting  bars 
having  been  settled  and  negotiations  as  to  an 
increase  in  wag'es  having,  been  arranged. 
Later  information  indicates  that  the  nego- 
tiations did  not  result  in  a  settlement  and  the 
mine  has  been  closed  and  the  equipment  re- 
moved. The  Minister  of  Mines  for  Nova 
Scotia  and  officials  of  the  provincial  Depart- 
ment of  Labour  have  met  the  parties  to  the 
dispute  but  a  settlement  has  not  been  re- 
ported. 

A  dispute  involving  two  employees  of  one 
hotel  at  Regina,  Sask.,  at  the  beginning  of 
November  has  been  reported,  the  establish- 
ment being  picketed.  The  union  claims  that 
the  employees  were  dismissed  for  union  acti- 
vity but  the  manager  stated  that  they  were 
dismissed  for  cause  and  that  it  was  not  known 
that  a  union  had  been  organized. 
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A  minor  dispute,  causing  a  cessation  of  work 
for  one  hour  by  ten  truck  drivers  engaged  in 
connection  with  road  construction  at  Kaminis- 
tiquia,  Ont.,  occurred  on  November  12.  The 
men  demanded  an  increase  in  wages  from 
$1.25  per  hour  for  two  ton  trucks  to  $1.50  and 
this  was  conceded. 

A  minor  dispute  occurred  in  one  cleaning 
and  dyeing  establishment  at  Toronto,  Ont., 
resulting  in  a  cessation  of  work  by  twenty-five 
employees  for  two  hours  on  November  21. 
On  the  previous  day  one  employee  had  been 
dismissed  and  when  two  members  of  the  union 
requested  reinstatement  they  were  dismissed 
also.  As  a  result  of  the  strike  all  three  were 
reinstated. 

A  cessation  of  work  by  thirty  coal  miners 
at  a  mine  near  River  Hebert,  N.S.,  on  No- 
vember 30  has  been  reported  in  the  press  but 
particulars  have  not  been  received. 

The  following  paragraphs  give  particulars 
regarding  certain  disputes  in  addition  to  the 
information  given   in   the    tabular  statement. 

Coal  Miners,  Cadomin,  Alta. — This  strike 
of  employees  in  one  colliery  on  October  26 
against  the  acceptance  of  an  arbitration  award 
regarding  equal  distribution  of  work,  as  pro- 
vided for  in  the  agreement  in  force,  was  ter- 
minated through  the  mediation  of  the  western 
representative  of  the  Department  of  Labour 
on  November  23,  work  being  resumied  next 
day.  It  was  arranged  that  the  dispute  would 
be  referred  to  a  Board  of  Conciliation  and 
Investigation  under  the  Industrial  Disputes  In- 
vestigation Act. 

Fur  Factory  Workers,  Winnipeg,  Man. — In 
connection  with  this  dispute,  which  began  on 
August  11,  owing  to  the  refusal  of  ^certain  fur 
manufacturers  to  negotiate  for  agreements  with 
the  fur  workers'  union,  the  provincial  govern- 
ment on  November  13  appointed  a  commis- 
sioner under  the  Manitoba  Evidence  Act  to 
inquire  into  the  dispute.  During  the  strike,  a 
number  of  employers  signed  agreements  with 
the  union  and  work  was  resumed  in  their 
establishments.  The  investigation  began  on 
November  23  and  the  attempts  of  the  union 
to  enter  into  negotiations  with  the  employers 
before  the  strike  were  reviewed.  At  the  end 
of  the  month  a  settlement  of  the  dispute  had 
not  been  reported.  The  appointment  of  the 
commission  is  outlined  elsewhere  in  this  issue. 

Women's  Clothing  Factory  Workers 
(Dress  Cutters),  Montreal,  P.Q. — This  dis- 
pute involving  seven  cutters  in  one  establish- 
ment, who  ceased  work  on  October  12  in  pro- 
test against  the  discharge  of  one  worker,  alleged 
to  be  for  union  activity,  is  recorded  as  having 
lapsed.  It  appears  that  the  strikers  have  been 
replaced. 


Bag  Factory  Workers  (Cotton  and  Burlap), 
Walkerville,  Ont. — As  stated  in  the  Novem- 
ber issue  of  the  Labour  Gazette  a  conciliation 
officer  of  the  Department  of  Labour  mediated, 
at  the  request  of  the  Trades  and  Labour  Coun- 
cil of  Windsor,  early  in  November,  As  a  re- 
sult negotiations  between  the  parties  were 
resumed  and  a  settlement  was  reached  on  No- 
vember 19,  providing  for  wage  increases  for 
certain  classes  of  work,  operations  to  be  re- 
sumed on  November  23, 

Hotel  Employees,  Windsor,  Ont. — As  stated 
in  the  Labour  Gazette  for  November,  at  the 
request  of  the  Trades  and  Labour  Council,  a 
conciliation  officer  of  the  Department  of  La- 
bour dealt  with  the  dispute  early  in  November 
and  a  settlement  was  reached.  It  was  agreed 
that  wages  paid  were  not  in  any  instance  below 
the  provincial  minimum  scale  and  that  in  many 
instances  the  rates  were  much  above  it.  It 
was  arranged  that  wage  increases  would  be 
made  in  some  cases  and'  that  employees  who 
were  charged  for  meals  should  secure  them  else- 
where in  future;  also  that  all  on  strike  would 
be  taken  back  by  December  1, 

Coal  Miners,  Nacmine,  Alta. — Employees 
in  one  establishment  ceased  work  on  Novem- 
ber 25  owing  to  a  dispute  as  to  payment  for 
grey  coal.  At  the  end  of  the  month  the  dis- 
pute was  not  settled  as  the  miners  had  refused 
to  resume  work  pending  negotiations  between 
union  officials  and  the  management. 

Bakery    Employees,    Hamilton,    Ont. — A 

number  of  bakers  and  helpers  in  one  establish- 
ment ceased  work  on  November  9  in  protest 
against  the  dismissal  of  one  baker  following 
complaints  that  they  were  required  to  work 
more  than  fifty-six  hours  per  week,  the  maxi- 
mum permitted  under  provincial  law.  Wage 
increases  were  also  demanded.  Officials  of  the 
provincial  Department  of  Labour  investigated 
the  dispute  and,  the  management  having  satis- 
fied the  union  representative  that  the  man  was 
not  dismissed  for  the  cause  alleged,  that  the 
statutory'  hours  would  be  observed,  and  that 
there  would  be  no  discrimination  against  union 
employees,  work  was  resumed  on  November 
13.  Wages  for  one  man  were  increased  and 
negotiations  for  an  agreement  were  reported 
to  be  in  progress. 

Men's  Clothing  Factory  Workers,  To- 
ronto, Ont. — Employees  in  one  establishment 
ceased  work  on  November  11  when  one  worker 
was  dismissed  for  a  minor  infraction  of  rules. 
The  management  agreed  to  reinstate  him  and 
work  was  resumed  after  one-half  day. 

Women's  Clothing  Factory  Workers 
(Cloaks  and  Suits)  Toronto,  Ont.— Employ- 
ees in  one  establishment  were  involved  in  a 
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Industry, 
occupation  and  locality 


Number 

of 
workers 
involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and  Lockouts  in  progress  prior  to  November,  1936 

Miking,  Etc, — 
Coal  miners,  Cadomin,  Alta.., 


Manufacturing — 
Fur,  Leather,  etc. — 
Fur  factory  workers,  Winnipeg, 
Man 


Textiles,  etc. — 
Women's  clothing  factory 
workers  (dress  cutters),  Mon- 
treal, P.Q 


Bag  factory  workers  (cotton 
and  burlap),  Walkerville, 
Ont 


Service — 
Business,  etc. — 

Hotel  workers,  Windsor,  Ont. . 


340 


100 


34 


,000 


2,000 


30 


700 


300 


Commenced  Oct.  26,  1936;  against  arbitration  deci- 
sion re  equal  division  of  work;  terminated  Nov. 
21,  1936;  indefinite. 


Commenced  Aug.  11,   1936;  for  union  agreement, 
increased  wages  and  40-hour  week;  unterminated. 


Commenced  Oct.  12,  1936;  against  dismissal  of  one 
employee;  lapsed  during  November,  1936;  in. 
favour  of  employer. 


Commenced  Sept.  28,  1936;  for  increased  wages  and 
reduced  hours;  terminated  Nov.  21,  1936;  parti- 
ally successful.  • 


Commenced  Oct.  8,  1936;  for  increased  wages  and 
reduced  hours;  terminated  Nov.  12,  1936;  parti- 
ally successful. 


(b)  Strikes  and  Lockouts  commencing  during  November,  1936 

Mining,  Etc. — 
Coal  miners,  Nacmine,  Alta 140 


Manufacturing — 
V  egetdble  Foods — 
Bakery  employees,  Hamilton, 
Ont 


Textiles,  Clothing,  etc. — 
Women's  clothing  factory 
workers   (cloaks  and  suits), 
Toronto,  Ont 


Men's  clothing  factory  work- 
ers, Toronto,  Ont 


Other  Wood  Products — 
Furniture  factory  workers, 
Owen  Sound,  Ont 


Furniture  factory  workers, 
Listowel,  Ont 


T  RANSPORTATION — 

Water — 
Longshoremen,  Vancouver, 
Victoria,  etc.,  B.C 


Longshoremen,  Point  Edward, 
(Sarnia),  Ont 


Service — 
Business,  etc. — 
Restaurant  employees,  Hamil- 
ton, Ont 


25 


116 


85 


200 


100 


15 


700 


24 


100 


30 


60 


43 


1,000 


100 


240 


Commenced  Nov.  25, 1936;  re  payment  for  grey  coal; 
unterminated. 


Commenced  Nov.  9,  1936;  alleged  discrimination 
against  union  worker  re  observance  of  statutory 
hours;  terminated  Nov.  12,  1936;  compromise. 


Commenced  Nov.  4,  1936;  against  contracting  out 
of  worli;  lapsed  by  end  of  November;  indefinite. 

Commenced  Nov.  11,  1936;  against  discharge  of 
worker;  terminated  Nov.  11,  1936;  in  favour  of 
workers. 


Commenced  Nov.  5,  1936;  for  increased  wages  and 
recognition  of  union;  terminated  Nov.  5,  1936; 
compromise. 

Commenced  Nov.  30,  1936;  to  maintain  equal  divi- 
sion of  work;  unterminated. 


Commenced  Nov.  23,  1936;  sympathy  with  strike 
of  longshoremen  in  U.S.A.  and  for  recognition  o  i 
union;  unterminated. 

Commenced  Nov.  30,  1936;  for  increased  wages; 
unterminated. 


Commenced   Nov.  12,  1936;  against  discharge  of 
worker;  unterminated. 


*In  this  table  the  date  of  commencement  is  that  on  which  time  loss  first  occurred  and  the  date  of  termin- 
ation IS  the  last  day  on  which  time  was  lost  to  an  appreciable  extent. 
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cessation  of  work  on  November  4  owing  to 
a  dispute  as  to  contracting  out  work,  alleged 
to  be  contrary  to  the  agreement  with  the 
union.  The  employer  is  reported  to  have  closed 
the  establishment  and  retired  from  business. 

Furniture  Factory  Workers,  Owen  Sound^ 
Ont. — Employees  in  one  establishment  ceased 
work  on  November  5,  demanding  recognition 
of  the  union  and  increases  in  wages.  The 
management  haid  agreed  to  negotiate  an 
adjustment  of  the  wage  scale  with  a  com- 
mittee and  negotiations  were  resumed  during 
the  strike  and  resulted  in  a  settlement  pro- 
viding for  increases  of  one  cent  to  five  cents 
per  hour  for  about  forty  employees.  Union 
recognition  was  refused.  Work  was  resumed 
next  morning. 

Furniture  Factory  Workers,  Listowel, 
Ont. — A  number  of  employees  in  one  estab- 
lishment ceased  work  on  November  30,  de- 
manding the  reinstatement  of  t/wo  workers 
laid  off  and  claiming  that  this  was  a,  violation 
of  a  clause  in  the  agreement  stipulating  that 
work  should  be  divided  equally.  Early  in 
December  it  was  arranged  that  work  would 
be  divided  as  much  as  possible,  and  oper- 
ations were  resumed  on  December  2. 

Longshoremen,  Vancouver,  Victoria,  etc., 
B.C. — Members  of  the  locals  of  the  Inter- 
national Longshoremen's  Association  at  Van- 
couver, Victoria  and  New  Wesitminster  de- 
clared a  strike  on  November  23  in  sympathy 
with  the  strike  of  water  transportation  workers 
on  the  Pacific  Coast  in  the  United  States. 
The  members  of  these  unions  had  been  em- 
ployed to  some  extent  on  work  for  coastal 
shipping  since  the  strike  which  terminated 
in  December,  1935,  but  had  very  little  work 
for  ocean  going  ships  as  this  was  done  since 
the  strike  by  members  of  independent  unions 


which  have  agreements  with  the  Shipping 
Federation  of  British  Columbia.  The  unions 
involved  in  the  strike  of  1935  had  been 
affiliated  with  the  Longshoremen  and  Water 
Transport  Workers  of  Canada  and  to  a  great 
extent  ceased  to  exist  after  the  strike  but 
the  Coastwise  Longshoremen's  Union  at  Van- 
couver and  those  at  Victoria  and  New  West- 
minster later  became  locals  of  the  Intexna- 
tional  Longshoremen's  Association.  From 
time  to  time  the  ^members  of  these  unions 
have  attempted  to  obtain  a  greater  propor- 
tion of  the  work  in  the  ports  and  have  been 
supported  by  the  crews  of  United  States  ships, 
these  on  some  occasions  having  refused  to 
work  the  ship  if  loaded  or  unloaded  by  mem- 
bers of  other  unions.  In  some  cases  cargoes 
were  not  handled  and  in  other  cases  com- 
promises were  reached.  In  the  present  strike 
the  members  of  these  unions  are  demanding 
jurisdiction  over  all  longshore  work  in  the 
ports  and  have  been  picketing  the  docks. 
Large  quantities  of  cargoes  to  and  from 
United  States  ports,  carried  by  the  railways, 
have  been  handled  at  British  Columbia  ports 
owing  to  the  strike  in  the  United  States. 
The  shipping  comipanies  have,  therefore,  been 
employing  about  1,400  longshoremen,  almost 
twice  the  normal  force.  Some  time  ago  the 
coastal  shipping  employers  joined  the  Shipping 
Federation  and  notified  the  longshoremen  to 
join  the  unions  with  which  the  Federation  had 
agreements.  Some  of  them  did  so  and  are  not 
involved  in  the  present  dispute. 

Longshoremen,  Point  Edward  (Sarnla), 
Ont. — A  number  of  employees  ceased  work 
on  November  30  demanding  increases  in  wages 
from  35  cents  per  hour  to  45  cents  for  day 
work  and  50  cents  for  night  work.  Gradually 
the  strikers  were  replaced  until  navigation 
closed  on  December  11. 


Appointment  of  Commission  to  investigate  Fur  Workers'  Dispute  in 

Winnipeg 


The  Government  of  Manitoba  on  November 
13  appointed  by  Order  in  Council,  under  the 
Manitoba  Evidence  Act,  a  commissioner  to  in- 
quire into  a  dispute  between  the  fur  manufac- 
turers and  fur  workers  in  the  Greater  Winni- 
peg area. 

As  stated  from  month  to  month  in  the 
Labour  Gazette,  a  strike  of  employees  (re- 
ported as  numbering  350,  in  some  thirty-five 
establishments),  began  early  in  August,  the 
employers  having  refused  to  recognize  the 
local  of  the  International  Fur  Workers'  Union 
and  sign  agreements  providing  for  the  40 
hour  week,  increases  in  the  wages,  etc.  From 
time  to  time,  it  has  been  reported,  several  of 
the   employers   entered   into   agreements  with 


the  union  and  work  was  resumed  in  their  estab- 
lishments. The  other  employers  claimed  that 
most  of  the  employees  in  their  establishments 
did  not  wish  to  work  under  such  an  agreement 
and  were  not  on  strike  to  any  great  extent. 
Efforts  of  the  provincial  Department  of  La- 
bour, as  well  as  of  the  municipal  and  federal 
authorities,  to  bring  about  a  settlement  were 
unsuccessful  (Labour  Gazette,  October  1936, 
p.  876). 

The  Order  in  Council  (Manitoba  Gazette, 
No.  21,  1936)  provides  for  an  inquiry  into  the 
following: — 

(1)  What  are  the  reasons  for  the  strike 
among  workers  engaged  in  the  fur  in- 
dustry? 
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(2)  Did  any  disputes  or  differences  between 
employers  and  employees  in  the  fur  in- 
dustry exist  prior  to  August  2,  1936? 

(3)  How  many  of  the  workers  engaged  in 
the  fur  industry  in  Greater  Winnipeg  were 
members  of  the  International  Fur  Work- 
ers' Union  prior  to  the  time  of  the  strike? 

(4)  What  was  the  number  of  the  workers 
engaged  in  the  fur  industry  at  the  time  of 
the  strike  and  what  proportion  of  them 
was  desirous  of  an  agreement  being  negoti- 
ated between  the  employers  and  the  em- 
ployees? 

(5)  What  efforts  were  made  by  representa- 
tives of  workers  to  secure  an  agreement 
with   the   employers? 

(6)  What  is  the  number  of  employers  en- 
gaged in  the  fur  industry  and  what  propor- 
tion of  them  entered  into  an  agreement 
with  the  representative  of  the  employees? 

(7)  What  are  the  terms  of  said  agreement? 
(S)  At   the   time    of   the   strike   how   many 


workers  were  engaged  in  the  plants  of  the 
employers  who  entered  into  such  an  agree- 
ment? 

(9)  What  are  the  reasons  offered  by  em- 
ployers for  refusing  to  enter  into  an  agree- 
ment with  the  International  Fur  Workers' 
Union? 

(10)  Has  any  coercion  or  intimidation  been 
used  by  employers  or  union  representa- 
tives or  others  to  prevent  or  compel  fur 
workers  joining  the   union? 

(11)  What  is  the  general  condition  of  the  fur 
trade  in  Greater  Winnipeg  in  respect  to : — 
(a)  Seasonal  work; 

(6)  Hours  of  labour; 

(c)  Wages  paid; 

(d)  Observance  of  law  regarding  minimum 
wages? 

The  commissioner,  Mr.  Robert  Jacob,  K.C., 
is  to  report  to  the  Minister  of  Labour  and 
to  the  Attorney  General.  Mr.  D.  Grant  Potter, 
K.C.  was  appointed  as  counsel. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


np  HE  latest  available  information  as  to 
-*•  strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month 
to  month,  bringing  down  to  date  that  given 
in  the  issue  of  February,  1936,  in  the  review 
of  Strikes  and  Lockouts  in  Canada  and  Other 
Countries,  1935.  The  latter  review  included 
a  table  summarizing  the  principal  statistics 
as  to  strikes  and  lockouts  since  1919  in  the 
several  countries  for  which  such  figures  were 
available.  Many  countries  publish  these 
statistics  only  once  each  year,  the  figures  being 
issued  in  some  cases  after  an  interval  of  as 
much  as  two  years,  and  for  such  countries  the 
latest  figures  are  not  for  relatively  recent 
dates.  Statistics  given  in  the  annual  review 
and  in  this  monthly  article  are  taken  as  far 
as  possible  directly  from  the  government  pub- 
lications of  the  various  countries  concerned, 
while  information  as  to  particular  disputes  is 
obtained  for  the  most  part  from  newspaper 
reports. 

Great  BriJain 

The  number  of  disputes  reported  as 
beginning  in  October  was  82  and  20  were  still  in 
progress  from  the  previous  month,  making  a 
total  of  102  disputes  in  progress  during  the 
month,  involving  38,500  workers  with  a  time 
loss  of  148,000  working  days  for  the  month. 
Of  the  82  disputes  beginning  in  October.  17 
were  over  demands  for  increases  in  wages,  17 
over  other  wage  questions,  3  over  questions 
as  to  working  hours,  23  over  questions  re- 
specting the  employment  of  particular  classes 


or  persons,  11  over  other  questions  of  working 
arrangements,  7  over  questions  of  trade  union 
principle  and  4  were  due  to  sympathetic 
action.  Settlements  were  reached  during  the 
month  in  76  disputes.,  of  which  18  were 
settled  in  favour  of  workers,  35  in  favour  of 
employers  and  23  resulted  in  a  compromise. 
In  7  other  disputes,  work  was  resumed  pend- 
ing  negotiations. 

The  longshoremen's  strike  at  Glasgow  which 
was  mentioned  in  the  last  issue  of  the  Labour 
Gazette  was  terminated  October  28  on  the 
employers'  terms. 

France 

During  the  latter  part  of  November,  a  new 
series  of  strikes  broke  out  in  various  districts, 
in  which  the  strikers  occupied  the  factories, 
refusing  to  work  or  to  leave  the  premises. 
At  Maubeuge  and  surrounding  district,  20,000 
metal  workers  were  on  strike  and  at  Lille, 
8.000  other  metal  workers  were  out  on  strike. 

United  States 

A  strike  of  4,000  workers  in  an  automobile 
accessories  manufacturing  plant  at  South 
Bend,  Indiana,  for  a  union  closed  shop  lasted 
from  November  18  to  November  25.  during 
the  first  six  days  of  which  time  several  hun- 
dred of  the  strikers  occupied  the  plant.  Nego- 
tiations after  all  the  strikers  had  left  the  plant 
brought  about  the  settlement,  through  which 
recognition  of  the  union  as  the  bargaining 
agency  for  its  members  was  conceded,  although 
closed  shop  was  not  granted. 
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Strikes  of  over  7,000  workers  in  plate  glass 
manufacturing  plants  at  Pittsburgh,  Pennsyl- 
vania, and  Ottawa,  Illinois,  and  1,200  steel 
products  workers  at  Detroit,  Michigan,  were 
seriously  affecting  the  automobile  manufactur- 
ing industry  at  the  beginning  of  December. 

Following  a  twenty  day  strike,  9,000  celanese 
yarn  manufacturing  workers  at  Cumberland, 
Maryland,  were  successful  early  in  December 
in  securing  a  12^  per  cent  wage  increase  and 
collective  bargaining. 

The  strike  of  longshoremen  which  was  noted 
in  the  last  issue  of  the  Labour  Gazette,  con- 
tinued into  December.  Continued  efforts  by 
federal  government  conciliators  had  succeeded 


only  in  releasing  traffic  to  and  from  Alaska, 
but  further  meetings  were  being  arranged 
both  on  the  western  and  eastern  coasts.  On 
the  east  coast  and  the  Gulf  of  Mexico  ports, 
the  strike  was  begun  by  seamen  who  had  left 
the  International  Seamen's  Union  and  who 
were  later  joined  by  certain  other  marine 
unions.  Although  originally  going  out  on  strike 
in  sympathy  with  strikers  on  the  western 
coast,,  the  eastern  strikers  later  put  forward 
demands  for  increased  wages,  shorter  hours 
and  other  demands.  The  International  Sea- 
men's Union  who  have  an  agreement  with  ship 
owners  continued  to  supply  crews  for  certain 
vessels  on  the  eastern  coast. 


Training  in  Industry 


Embodying  the  results  of  inquiries  conducted 
between  1931  and  1934  by  the  Association 
for  Education  in  Industry  and  Commerce 
(Great  Britain)  a  report  entitled  "Training 
in  Industry"  has  recently  been  published  by 
Sir  Isaac  Pitman  and  Sons,  Limited,  London. 

As  pointed  out  in  the  introduction  "Early 
in  1931  the  Council  of  the  Association  for 
Education  in  Industry  and  Commerce  (now 
a  constituent  of  the  British  Association  for 
Commercial  and  Industrial  Education)  at- 
tempted to  make  some  differentiation  between 
what  may  be  called  the  internal  and  the 
external  sides  of  training  for  business  purposes. 
Much  public  attention  was  then  being  given 
to  such  questions  as  .the  qualifications  of 
recruits  to  industry,  the  methods  of  training, 
and  the  kind  of  education  best  suited  to 
develop  these  recruits  for  the  ultimate  occupa- 
tion of  responsible  posts." 

Along  such  broad  lines,  the  inquiry  was 
apparently  conducted,  although  "  no  attempt 
was  made  to  define  the  exact  type  of  training 
being  investigated  " it  being  under- 
stood that  "  those  responsible  for  the  Inquiries 
had  in  their  minds  all  forms  of  training  likely 
to  furnish  evidence  of  suitability  (or  other- 
wise) for  a  business  career,  which  are  also 
intended  to  develop  the  faculties  and  create 
the  mental  attitude  deemed  to  be  essential 
for  the  ultimate  assumption  of  business 
responsibility." 

A  warning  that  minimum  wage  regulations 
applicable  to  restaurants  must  be  obeyed  was 
reported  issued  recently  by  Mr.  Gustave 
Francq,  chairman  of  the  Quebec  Minimum 
Wage  Board.  His  statement  followed  the 
conviction  of  one  Montreal  restaurant  pro- 
prietor with  the  further  announcement  that 
action  will  be  pressed  in  several  other  cases. 


Under  a  plan  now  being  put  into  effect  by  the 
Dominion  Department  of  Fisheries  thoroughly 
qualified  instructors  will  aid  the  fishermen  in 
different  Atlantic  areas  in  determining  how 
best  the  principles  of  various  types  of  economic 
group  action  can  be  applied  to  the  solution 
of  their  problems.  Arrangements  have  been 
made  by  the  Minister  of  Fisheries,  Hon.  J.  E. 
Michaud,  to  have  this  educational  program 
carried  on  by  the  Extension  Department  of 
the  University  of  St.  Francis  Xavier.  At 
the  present  time  this  work  is  being  carried 
out  in  northeastern  New  Brunswick. 


Approximately  250  employees  of  the  Strat- 
ford and  Montreal  factories  of  the  Kroehler 
Manufacturing  Company,  received  wage 
increases  recently  according  to  an  announce- 
ment made  by  the  vice-president  and  general 
manager  of  the  company  in  Canada.  It  was 
estimated  that  approximately  75  per  cent  of 
the  total  day  and  piece  workers  in  both 
plants  would  receive  a  10  per  cent  increase, 
and  the  remaining  25  per  cent  would  receive 
a  5  per  cent  increase. 


In  a  bulletin  entitled  "  The  Leather  Industry 
of  Canada,  1935,"  the  Dominion  Bureau  of 
Statistics  states  that  the  tanning  of  hides  and 
skins  now  forms  one  of  the  most  important 
manufacturing  industries  in  Canada.  In  1935, 
the  number  of  tanneries  in  operation  in  the 
Dominion  was  85;  capital  investment  was 
valued  at  $22,982,210;  and  the  value  of  produc- 
tion amounted  to  $20,497,553.  The  number 
of  persons  employed  in  the  industry  during 
1935  was  3,967,  an  increase  over  the  preceding 
year  of  387,  the  total  wages  and  salaries  paid 
being  $3,920,106  compared  with  $3,483,301  in 
1934. 
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ANNUAL  REPORT  OF  THE  DOMINION  DEPARTMENT  OF  LABOUR 
Administrative  Activities  during  Fiscal  Year  ending  March  31,  1936 


Reflecting  an  eventuful  year,  particularly 
in  respect  to  social  and  economic  measures, 
the  annual  report  of  the  Department  of  La- 
bour for  the  fiscal  year  ending  March  31, 
1936,  details  the  department's  activities  in 
connectipn  with  the  administration  of  the 
legislation  under  its  jurisdiction.  The  Acts 
administered  under  the  authority  of  the  Min- 
ister of  Labour  during  the  period  covered 
by  the  report  are:  Labour  Department  Act; 
Conciliation  and  Labour  Act;  Industrial  Dis- 
putes Investigation  Act;  Employment  Offices 
Co-ordination  Act;  Technical  Education  Act; 
Combines  Investigation  Act  (first  half  of  the 
fiscal  year);  the  Relief  Act,  1935;  and  Gov- 
ernment Annuities  Act. 

It  should  be  pointed  out  that  the  Depart- 
ment is  also  charged  with  the  administration 
of  the  fair  wages  policy  of  the  Dominion 
Government,  and  with  certain  duties  arising 
out  of  Canadian  Membership  in  the  Inter- 
national Labour  Organization,  League  of  Na- 
tions. 

As  the  basic  features  underlying  most  of 
the  above  measures  have  been  presented 
repeatedly  in  similar  annual  reviews  in  the 
Labour  Gazette  over  a  period  of  years,  and 
since  a  summary  of  1934-35  annual  report 
appeared  in  the  January  issue  of  this  publica- 
tion, it  is  not  the  intention  in  the  present 
article  to  again  cover  the  entire  field  of  the 
department's  activities. 

Employment  and  Wage  Trends 

A  statistical  summary  of  the  employment 
trend  during  the  year  covered  is  given  by 
the  Deputy  Minister,  Mr.  W.  M.  Dickson,  in 
a  general  preface  to  the  report.  The  deputy's 
analysis  of  statistics  compiled  by  the  Depart- 
ment of  Labour  and  the  Dominion  Bureau  of 
Statistics  indicated  a  fairly  substantial  net 
improvement  in  the  employment  situation 
during  the  fiscal  year. 
The  figures  of  unemployment  among  mem- 

T^ers  of  trade  unions  reporting  to  the  depart- 
ment show  that  the  percentage  of  the  mem- 
bership unemployed  was  14-5  per  cent  at 
March  31,  1936,  compared  with  16-7  per  cent 
at   March   31,    1935,   a   net   decrease    of    13-2 

l^er  cent  between  the  two  dates.  A  monthly 
comparison  between  the  two  years  shows  ap- 
proximately the  same  situation.  The  em- 
ployment index ,  Jin TTiber,,  of  the.  Dominion 
Bureau  of_S±aiistics  stood  at  97-4  on  April  1, 
1936,  in  comparison  with  93-4  on  April  1  a 
year  earlier.  These  index  numbers  are  based 
upon  returns   submitted   by   over   9,000   firms 


throughout  Canada,  employing  an  aggregate 
of  more  than  900,000  workers.  The  index 
number  average  for  the  year  ending  with 
March  31,  1936,  was  100-7  points,  an  increase 
of  3-5  points  over  that  of  the  preceding  year. 

The  index  number  of  changes  in  the  cost  of 
living  maintained  by  the  department  showed 
little  variation  during  the  fiscal  year,  though 
slightly  higher  at  the  end  of  the  twelve  months 
than  at  the  beginning,  prices  of  food  having 
advanced  nearly  10  per  cent. 

Wages  rates  in  1935  moved  generally  up- 
ward, the  increases  being  slight  in  metal 
trades,  printing  trades,  electric  railways,  and 
coal  mining,  and  from  2  to  5  per  cent  in  other 
industries.  In  building  trades  and  lumbering 
rates  were  still  about  20  per  cent  below  1930 
levels,  while  in  coal  mining  they  were  only  2 
per  cent  lower  than  the  1930  levels. 

Strikes  and  lock-outs  were  less  numerous 
in  1935  than  during  the  preceding  year  and 
involved  smaller  number  of  workers  with  sub- 
stantially less  time  loss.  There  were  120  dis- 
putes, involving  33,269  workers,  with  a  time 
loss  of  288,703  man  working  days. 

Relief  Situation 

A  further  important  reference  to  the  social- '^f^ 
economic  situation  was  contained  in  the  "**** 
deputy  ministers'  summary  of  relief  activi- 
ties. After  referring  to  the  decision  of  the 
Dominion-Provincial  Conference  of  Decem- 
ber, 1935,  in  the  matter  of  securing  more  com- 
plete details  respecting  relief  recipients  and 
the  subsequent  classification,  the  deputy's 
statement  continues : 

"  As  indicated  by  tabulations  already  made 
from  the  classification  of  direct  relief  recip- 
ients submitted  by  the  provinces,  1,326,057 
persons  on  an  average  were  on  direct  relief 
administered  by  the  municipalities  and/or  the 
province,  to  which  the  Dominion  Government 
contributed,  during  the  months  December, 
1935,  to  March,  1936,  inclusive.  Of  the  total 
number  of  relief  recipients  69-53  per  cent 
were  employable  persons  over  16  years  of  age 
and  dependents  of  employable  family  heads, 
i.e.,  wives,  children  under  16  years  of  age  and 
children  over  16  years  of  age  at  school  full 
time;  4-97  per  cent  were  unemployable  per- 
sons over  16  years  of  age  and  dependents 
of  unemployable  family  heads;  and  25-50  per 
cent  were  farmers  and  their  families.  The 
average  number  of  employable  persons  on  re- 
lief during  the  same  months  was  342,703,  these 
persons  being  either  totally  unemployed  or 
under-employed.      During     the     above     four- 
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month  period  the  average  number  of  unem- 
ployable persons  over  16  j^eai-s  of  age  was 
33,919,  and  the  average  number  of  farmers, 
69,806. 

Complete  details,  both  of  the  Dominion 
disbursements  under  the  Relief  Act  and  the 
classification  of  direct  relief  recipients,  are  pre- 
sented in  tabular  statistics. 

Labour  Legislation 

At  the  conclusion  of  the  period,  covered 
by  the  report  (March  31,  1936)  two  measures, 
introduced  in  the  House  of  Commons  by  the 
Hon.  Norman  McL.  Rogers.  Minister. .  of 
Labour,  were  in  process  of  enactment.  These 
were  the  Natio-nal  .Employment .  Commission 
Act  (Labour  Gazette,  July,  1936,  page  601) 
and  the  Unemployment  Relief  and  Assistance 
Act   (Labour  Gazette,  July,  1936,  page  601). 

Another  relief  matter  that  was  also  then  in 
the  transition  stage  was  the  closing  of  the 
relief  camps  (Labour  Gazette,  March,  1936, 
page  219,  and  July,  1936,  page  608). 

The  deputy's  prefatory  survey  also  in- 
cluded the  social  legislation — the  Acts  im- 
plementing Draft  conventions  of  the  Inter- 
national Labour  Organizations  and  the  Em- 
ployment and  Social  Insurance  Act — which 
(at  the  close  of  1935)  were  referred  to  the 
Supreme  Court  for  a  judicial  determination 
(Labour  Gazette,  July.  1936,  page  585).  Fol- 
lowing the  Supreme  (I^ourt  decisions,  the  mea- 
sures were  appealed  before  the  Privy  Council 
(Labour  Gazette,  August,   1936,  page  679). 

Fair  Wages  and  Hours  Legislation. — New 
legislation  respecting  fair  wages  and  hours  of 
labour  in  relation  to  public  works  and  con- 
tracts was  enacted  on  June  28,  1935.  This 
measure,  entitled  The  Fair  Wages  and  Hours 
of  Labour  Act,  1935,  repealed  The  Fair  Wages 
and  Eight  Hour  Day  Act,  1930,  but  re-enacted 
a  number  of  sections  of  that  Act  and  added 
new  provisions  to  comply  so  far  as  possible 
with  certain  of  the  recommendations  of  the 
Price  Spreads  Commission,  which  had  made 
its  report  in  April,  1935. 

The  Fair  Wages  and  Hours  of  Labour  Act, 
1935,  continues  the  policy  set  out  in  the 
former  Act  with  respect  to  wage  rates  and  an 
eight  hour  day  on  works  of  construction,  re- 
modelling, repair  and  demolition  undertaken 
by  the  Government  of  Canada  directly  or  by 
contract.  The  new  features  make  provision 
for  a  forty-four  hour  week  on  such  works,  and 
extend  the  policy  of  fair  wages  and  a  forty- 
four  hour  week  to  works  towards  which 
federal  aid  is  granted  by  way  of  contribu- 
tion; subsidy,  loan,  advance  or  guarantee. 

The  Act  came  into  force  on  Mav  1,  1936. 


Arbitration  and  Conciliation 

Reporting  on  the  administration  of  the 
Industrial  Disputes  Investigation  Act  and 
the  conciliation  service,  the  deputy  minister 
observed : 

"  Although  for  the  first  time  in  seven  years 
a  cessation  of  work  occurred  despite  proceed- 
ings under  the  Industrial  Disputes  Investiga- 
tion Act,  the  strike  was  not  of  a  serious 
nature.  The  industry  in  which  this  threatened 
strike  was  not  averted  as  a  result  of  board 
proceedings  was  coal  mining.  While  ten  coal 
operators  and  1,350  miners  in  the  Drumheller, 
Rosedale,  and  Wayne  districts  in  Alberta 
were  involved  in  the  dispute,  only  370  men 
employed  in  three  mines  went  on  strike,  the 
board's  recommendations  being  accepted  in 
the  case  of  the  seven  other  mining  com- 
panies and  their  employees. 

"  Thirty  applications  for  the  establishment 
of  Boards  of  Conciliation  and  Investigation 
were  dealt  with  during  the  year.  In  only 
seven  cases,  however,  was  recourse  to  formal 
procedure   under  the   Act   necessary. 

"  Numerous  requests  were  received  in  the 
Department  of  Labour  during  the  year  from 
employers  and  workpeople  for  assistance  in 
settling  industrial  controversies,  and  the  very 
able  efforts  of  the  conciliation  oflEicers  in  this 
connection  were  rewarded'  with  an  excellent 
measure  of  success." 

Chapters  in  the  report  detail  the  adminis- 
trative proceedings  under  the  Industrial  Dis- 
putes Investigation  Act  and  also  the  Media- 
tion work  conducted  under  the  Conciliation 
and  Labour  Act. 

Canadian  Government  Annuities 

A  noteworthy  feature  in  connection  with  the 
administration  of  the  Government  Annuities 
Act  was  the  outstanding  increase  in  the  pur- 
chase by  the  public  of  this  form  of  security. 
There  were  6.357  contracts  issued  during 
1935-36  as  compared  with  3,930  in  1934-35. 
2,412  in  1933-34,  and  1,375  in  1932-33,  while 
purchase  money  received  totalled  $21,281.- 
981.31,  as  against  $13,376,400.02  in  1934-35. 
$7,071,439  in  1933-34,  and  $3,547,345.03  in 
1932-33.  This  shows  an  increase  of  362-3  per 
cent  in  the  number  of  contracts  issued  during 
1935-36  as  compared  with  1932-33.  and  of  500 
per  cent  in  the  purchase  money  received. 

Canada  Regained  Seat  on  Governing 
Body  of  I.L.O. 

The  most  important  development  during 
the  year  in  Canada's  relationship  with  the 
International  Labour  Organization  was  the 
regaining  of  the  Canadian  Government's  seat 
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on  the  Governing  Body.  This  position  was 
lost  in  the  previous  year  when  the  revised  list 
of  the  eight  countries  of  chief  industrial  im- 
portance was  adopted  at  the  sixty-ninth 
session  of  the  Governing  Body,  the  United 
States  and  Russia  replacing  Canada  and  Bel- 
gium. With  the  resignation  of  Germany  from 
the  League  of  Nations  and  the  International 


Labour  Organization,  effective  in  October,  1935, 
Canada  was  designated  by  the  Governing  Body 
at  its  seventy-third  session  to  take  the  seat 
previously  filled  by  Germany.  At  this  session, 
also,  Dr.  W.  A.  Riddell,  the  Canadian  Repre- 
sentative, was  unanimously  elected  chairman 
of  the  Governing  Body. 


/i^  NATIONAL  RELIEF  REGISTRATION 

Numbers  of  Relief  Recipients  in  Canadian  Cities  Over  Twenty-five 

Thousand  Population 


A  reduction  of  3-97  per  cent  in  the  total 
number  of  persons  receiving  direct  re- 
lief last  September  in  twenty-two  Canadian 
cities,  as  compared  with  September,  1935  is 
shown  in  preliminary  figures  issued  on  Novem- 
ber 25,  1936,  by  the  National  Employment 
Commission.    Reduction      from      September, 

1934  figures   works    out    at   7-44   per    cent. 
This    announcement    included    comparative 

figures  of  direct  relief  recipients  in  all  Cana- 
dian cities  of  twenty-five  thousand  or  over, 
with  the  exception  of  Saint  John  and  Monc- 
ton,  New  Brunswick.  Owing  to  the  applica- 
tion of  Dominion  grants-in-aid  to  public 
works  rather  than  direct  relief  in  New  Bruns- 
wick during  part  of  this  year,  figures  were  not 
included  for  cities  in  that  province. 

The  figures  include  only  direct  relief  to 
which  the  Dominion  and  provinces  contribute. 
They  are  applicable  only  to  relief  looked  after 
in  the  first  instance  by  municipal  corporations 
except  in  Vancouver,  where  certain  Provinicial 
relief  cases  are  also  included. 

The  twenty-two  cities  covered  in  the  state- 
ment and  tabular  matter  issued  by  the  Com- 
mission, have  heretofore  represented  approxi- 
mately 63  per  cent  of  direct  relief,  other  than 
farm    relief,    it    is    estimated.    In    September, 

1935  the  same  cities  accounted  for  51-27  per 
cent  of  all  direct  relief  recipients,  including 
those  on  farm  relief.  The  eight  largest  cities, 
Montreal,  Toronto,  Vancouver,  Winnipeg, 
Hamilton.  Quebec,  Ottawa  and  Windsor,  re- 
turned approximately  82  per  cent  of  those  re- 
ceiving direct  relief  in  the  twenty-two  cities 
covered. 

These  figures  are  the  first  to  be  issued 
following  the  September  registration  of  direct 
relief  recipients  carried  out  for  the  Commis- 
sion. They  are  necessarily  preliminary  and 
subject  to  minor  revision.  As  available,  addi- 
tional figures  will  be  given  out.    It  is  to  be 


noted  that  all  heads  of  families  and  individual 
persons  on  relief  from  the  cities  enumerated 
are  included  in  the  table,  regardless  of  whether 
they    are    employable    or    unemployable. 

The  tabular  matter,  which  includes  com- 
parison with  figures  for  the  same  cities  for 
September,  1935,  and  September,  1934,  is  as 
follows: 


COMPARISON  OF  TOTAL  NUMBERS  OF  PERSONS 

OF  ALL  CLASSES  ON  DIRECT  RELIEF  IN 

SEPTEMBER,  1934,  1935  AND  1936 


City 

Sept.,  1934 

Sept.,  1935 

Sept.,  1936 

Nova  Scotia— 
Halifax 

10,127 

4,574 
158,903 
14,452 
2,561 
6,858 
9,306 

6,616 
1,949 
24,956 
3,303 
6,674 
16,392 
92,582 
28,161 

29,985 

9,662 
7,323 

9,664 
8,495 

25,765 

6,400 

5,004 

168,237 
14,156 
2,119 
5,628 
9,945 

4,818 

1,878 

18,337 

2,925 

6,130 

18,903 

86,968 

23,816 

28,830 

9,787 
6,052 

9,435 
8,118 

23,580 

6,695 

Quebec— 
Hull  

4,980 

160,872 

18,296 

Montreal     

2,492 
5,726 
10,106 

4,926 
2,215 
16  577 

Three  Rivers 

Verdun 

Ontario — 

Fort  William 

Hamilton     

Kitchener 

2,425 
4  816 

London      

Ottawa 

17,042 

Toronto   

76  336 

Windsor 

20,961 
26,165 

Manitoba- 

Saskatchewan — 
Regina 

9,879 

Saskatoon 

5  303 

Alberta— 

10,034 

Edmonton 

9  273 

British   Columbia— 
Vancouver- 

18,005 

Provincial  

9,667 

3,075 

2,929 

2,799 

481,383 

463,995 

445,590 
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OCCUPATIONAL  TRENDS  IN  CANADA 

An  Analysis  of  the  Distribution  of  the  Gainfully  Employed  Population, 

1881-1931 


TOURING  the  past  haM-century  the  occu- 
•*-^  pational  pattern  of  Canadia  has  undar- 
gone  a  marked  transformation.  Etven  for 
several  decades  aftier  Confederation,  the 
Dominion  remained  basically  agrarian,  and 
the  majority  of  the  population  won  its  living 
from  the  land.  As  late  as  1891,  the  poipiiktion 
of  Canada  was  nearly  seventy  per  cent  rural. 
With  the  turn  of  the  century,  however,  began 
the  rapid  diversification,  of  the  national  econ- 
omy which  was  to  bring  about  so  great  a 
degree  of  urbanization  that  by  1931  less  than 
half  of  the  Canadian  people  lived  in  rural 
areas.  Huge  quantities  of  outside  capital 
flowed  in  to  make  possible  the  exploitation 
and  development  of  the  country's  rich  and 
varied  natural  resources.  Gre'at  new  indus- 
tries icame  into  importance,  while  specializa- 
tion and  the  increasing  use  of  machinery  pro- 
ceeded apace.  Large  numbers  of  workers 
found  employment  in  entirely  new  occupa- 
tions, while  older  occupational  groups  shpwed 
corresponding  declines.  As  a  consequence  of 
thes,e  developments,  the  present  distribution 
of  Canada's  gainfully  occupied  population 
among  the  various  O'coupational  groups  differs 
radically  from  that  which  existed  in  the  early 
days  of  the  Dominion. 

Any  analysis  of  occupational  trends  in  Can- 
ada must  first  take  into  consideration  the 
growth  of  the  total  population  of  the  Do- 
minion. In  the  past  seven  decennial  census 
years  the  total  population  of  Canada  ha.i 
been  as  follows: — 


1871.. 
1881.. 
1891.. 
1901.. 
1911.. 
1921.. 
1931.. 


.     3,689,257 100-00% 

.     4,324,810 117-23% 

.     4,833,239 130-98% 

.     5,371,315 145-56% 

.     7,206,643 195-30% 

.     8,788,483 238-17% 

.   10,376,786 281-21% 


From  the  foregoing,  moreover,  it  is  obvious 
that  such  a  study  of  occupational  trends  in 
Canada  must  be  based  upon  the  relation  be- 
tween the  total  population  and  the  total 
number  gainfully  employed.  In  other  words, 
coniparative  tables  must  be  on  a  percentage 
basis.  Otherwise,  many  occupations  would  show 
a  continued  increase;  whereas  some  have  de- 
clined considerably  in  relation  to  the  total 
population.  The  accompanying  table  (I)  is 
based  upon  Dominion  decennial  census  figures. 


Table  I— TOTAL  EMPLOYMENT   IN   CANADA   BY 
DECENNIAL  CENSUS  YEARS 


Year 

Population 
ten  years  of 
age  and  over 

Total 
Employed 

Percent 
Emploj'ed 

1881 

1891 

3,162,122 
3,611,882 
4,063,943 
5,514,388 
6,671,236 
8,159,059 

1,377,585 
1,606,369 
1,782,832 
2,723,634 
3,173,169 
3,927,591 

43-56 
44-47 

1901 

43-87 

1911 

49  ■  39 

1921 

47-56 

1931 

48  14 

For  icensus  purposes,  a  gainful  occupation 
is  an  occupation  by  which  the  person  whc 
pursues  it  earns  money  or  money  equivalent,, 
or  in  which  he  assists  in  the  production  of 
marketable  goods.  Young  children  helping 
at  home  or  women  doing  housework  in  their 
own  home®  without  wages,  and  having  no 
other  employment,  are  not  included  among 
the  gainfully  employed.  A  gainfully  occupied 
person  may  be  an  employer,  a  worker  on  his 
own  account,  a  wage-earner,  or  an  unpaid 
family  worker  (such  as  a  storekeeper's  or  a 
farmer's  son)  who  fills  the  place  of  a  wage- 
earner. 

An  examination  of  Table  I  reveals  that  the 
percentage  of  the  Canadian  population  finding 
gainful  occupations  has  averaged  well  over 
four  units  higher  during  the  present  century 
than  in  the  closing  decades  of  the  preceding 
century.  The  average  percentage  of  the 
population  ten  years  of  age  and  over  gainfully 
employed  in  1881,  1891,  and  1901  was  43-97 
per  cent,  whereas  the  average  percentage  for 
1911,  1921,  and  1931  amounted  to  48-36  per 
cent.  This  rise  has  coincided  with  the  steady 
increase  of  the  percentage  of  gainfully  occu- 
pied females  and  the  progressive  decrease  in 
the  number  of  dependents  in  the  average 
family. 

Table  II  records  the  distribution  of  the 
gainfully  oiocupied  population  of  Canada  among 
the  various  occupational  groups  in,  the  decen- 
nial census  years  of  the  past  half-century. 
Unfortunately,  it  is  impossible  to  include  the 
figures  for  1911  in  this  table,  owing  to  the 
fact  that  the  census  returns  of  that  year 
have  not  been  classified  and  compiled  by  the 
Dominion  Bureau  of  Statistics  on  an  occu- 
pational basis  comparable  with  the  returns  of 
other  census  years.  This  omission,  however, 
does  not  prevent  the  detection  of  the  occu- 
pational trends  of  Canada  through  tlie  year?, 
which  in  tlie  main  are  unmistakable. 
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Table  II— OCCUPATIONAL  DISTRIBUTION  OF  THE 
GAINFULLY  EMPLOYED  IN  CANADA 


Occupation 
Group 

1881 

1891 

1901 

1921 

1931 

-Agriculture 

Manufacturing..  . 

General  unskilled 

labour 

% 
53-07 
12-74 

7-03 
7-27 
6-01 
3-08 
4-96 
3-19 
0-34 

2-66 
0-51 

0-14 

14-73 

7-22 
9-15 
5-26 
3-80 
5-37 
3-68 
1-49 

2-65 
0-95 

0-19 

% 
39-85 
16-60 

7-18 
9-26 
5-28 
4-61 
4-98 
4-36 
3-09 

2-44 
2-06 

0-29 

% 
32-82 
12-83 

9-63 
8-12 
8-39 
6-34 
5-11 
5-38 
6-87 

2-14 
1-52 

0-85 

% 
28-82 
12-10 

11-13 

Service          .  .  . 

10-13 

Trade 

7-99 

Transportation... 

Construction 

Professions 

Clerical  work — 

Fishing,  hunting, 

and  logging — 

7-67 
5-17 
5-63 
6-59 

2-34 
1-49 

Finance  and   in- 
surance  

0-94 

All  occupations 

100  00 

100- 00 

100-00 

100-00 

100  00 

The  accompanying  chart  presents  the  above 
material  in  graphic  form. 

The  first  significant  point  to  appear  in  the 
above  table  is  the  steady  decline  in  the  per- 
centage of  people  who  find  employment  in 
agriculture.  Although  agriculture  still  gives 
employment  to  a  greater  number  of  workers 
than  any  other  single  occupation,  the  1931 
percentage  had  dropped  to  54  per  cent  of  the 
figure  of  half  a  century  before.  Large-scale 
farming  and  the  mechanization  of  agriculture 
have  materially  contributed  to  this  decline. 
Within  the  period  under  review,  the  size  of 
the  average  Canadian  farm  has  more  than 
doubled.  In  the  closing  decades  of  the  past 
century,  during  which  the  agricultural  indus- 
try remained  fairly  stable,  the  average  Cana- 
dian farm  occupied  slightly  less  than  100 
acres;  now  it  occupies  more  than  200  acres. 
Until  the  turn  of  the  century,  moreover,  the 
exportable  surplus  of  Canadian  agricultural 
products  was  comparatively  small.  Within 
three  decades  of  the  present  century,  how- 
ever, this  surplus  has  increased  more  than 
tenfold  and  has  established  itself  as  easily 
the  most  important  item  in  the  national  eco- 
nomy. Fewer  farms  have  tended  to  produce 
a  continually  increasing  output;  and,  more- 
over, the  trend  has  been  for  proportionately 
fewer  workers  to  be  required  in  this  opera- 
tion. Consequently  there  has  been  a  decreas- 
ing percentage  of  the  Canadian  population 
directly  engaged  in  agriculture. 

This  constant  diminution  in  the  percentage 
of  agricultural  workers  has  been  a  major  con- 
tributing factor  in  the  urbanization  of  the 
Canadian  population.  The  marked  shifting 
of  emphasis  from  the  rural  to  the  urban  has 
been  accompanied  by  the  complication  of  the 
problems  of  adjustment  within  the  occupa- 
tional groups  other  than  agriculture.  Rural 
Canada  has  continually  fed  a  supply  of  work- 
ers to  these  groups,  in  many  cases  a  greater 


supply  than  they  could  absorb.  At  the  same 
time,  technological  advance  has  affected  other 
industries  in  the  same  way  that  it  has  affected 
agriculture,  that  is,  by  substantially  increasing 
the  output  of  each  worker  and  thus  lessening 
the  demand  for  workers  within  the  indus- 
tries. It  is  to  be  observed  that  in  the  period 
under  review  the  percentage  of  Canadian 
workers  in  the  general  unskilled  labour  group 
has  been  continually  increasing.  In  prepar- 
ing Table  II,  allowance  has  been  made  for 
the  fact  that  in  1881  agricultural  labourers 
were  included  in  the  general  labour  group, 
and  the  two  percentages  involved  have  been 
adjusted  accordingly  in  order  to  put  them  on 
a  comparable  basis.  Subsequent  to  1881,  the 
general  unskilled  labour  group  has  consisted 
mainly  of  odd  job  workers  and  all  unskilled 
labourers  other  than  agricultural,  mining  and 
logging  workers.  This  group,  its  numbers  con- 
stantly swelled  by  workers  no  longer  required 
in  the  operation  of  agriculture  and  other  in- 
creasingly mechanized  industries,  constitutes 
one  of  the  most  serious  factorg  in  Canada's 
unemployment   problem. 

It  will  be  noted  that  the  percentage  of  the 
working  population  finding  employment  in 
the  fishing,  hunting,  and  forestry  occupational 
group,  while  registering  a  slight  decline,  has 
remained  fairly  constant.  This  group,  like 
agriculture,  consists  largely  of  workers  who 
might  be  termed  primary  producers. 

Mining,  the  other  primary  producing  occu- 
pational group,  reached  its  peak  percentage 
about  the  turn  of  the  century.  In  very  recent 
3^ears,  however,  considerably  more  attention 
has  been  and  is  being  focussed  upon  the  de- 
velopment of  the  mining  industry,  and  it  is 
highly  probable  that  the  trend  of  the  per- 
centage of  workers  within  the  mining  occu- 
pational group  is  becoming  definitely  upward 
once  more. 

Throughout  the  years  under  review,  manu- 
facturing (including  electric  light  and  power) 
has  on  the  average  ranked  second  only  to 
agriculture  in  size  as  an  occupational  group. 
The  percentage  of  workers  finding  employ- 
ment in  manufacturing  industries  reached  its 
highest  point  at  the  beginning  of  the  present 
century.  Since  then,  the  machine  has  tended 
to  replace  hand  labour  to  an  increasing  ex- 
tent, with  the  result  that  proportionately  less 
workers  have  been  required,  while  industrial 
output  has  continued  to  expand.  It  is  perhaps 
within  the  manufacturing  industries  most  of 
all  that  mechanization  and  scientific  research 
have  increased  efficiency  and  correspondingly 
reduced  man-power  requirements.  At  the 
same  time,  however,  while  research  and 
human  ingenuity  tend  to  close  certain  avenues 
of  employment  to  the  worker,  the  same  forces 
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are  constantly  engaged  in  seeking  and  re- 
vealing new  fields  of  endeavour,  new  poten- 
tial industries  which  will  therefore  give  em- 
ployment and  also  further  the  progress  of 
humanity  towards  a  better  standard  of  living. 
Thus  in  the  long  run  a  balance,  or  a  partial 


balance,  may  be  struck  between  the  conflict- 
ing effects  upon  the  employment  field  of  these 
interacting  forces. 

The  percentage  of  workers  engaged  in  con- 
struction has  been  close  to  five  per  cent  in 
every    census    j'ear    of    the    period    reviewed. 


PERCENTAGE    DISTRIBUTION    BY    OCCUPATIONAL    GROUPS    OF    PERSONS    GAIN- 
FULLY EMPLOYED  IN  CANADA,  CENSUS  OF  1881,  1891,  1901,  1921  AND  1931 
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In  Ihe  census  of  1911  the  gainfully  employed  population 
was  cbs&ified   mainly  by  indusr ry 
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Thus  it  would  appear  that  this  percentage  is 
the  maximum  proportion  of  the  nation's  gain- 
fully occupied  population  that  can  find  steady 
employment  within   this   occupational  group. 

The  transportation,  trade,  and  finance-insur- 
ance groups  all  have  registered  continual  and 
substantial  growth  .throughout  the  past  half- 
century,  growth  which  is  indicative  of  the 
diversification  and  increasing  complexity  of 
the  Canadian  economy.  The  percentage  of 
workers  employed  in  transportation  (includ- 
ing communications,  warehousing,  and  storage) 
increased  continually,  and  in  1931  was  250  per 
cent  of  .the  1881  figure.  Growth  within  the 
trade  group  was  also  marked  but  more  uneven, 
with  great  acceleration  being  shown  in  the 
first  two  decades  of  the  present  century.  The 
percentage  increase  of  workers  in  the  finance- 
insurance  group  has  been  fairly  continuous, 
and  this  small  but  important  division  in  1931 
gave  employment  to  about  one  per  cent  of 
Canada's  gainfully  occupied   population. 

Professional  pursuits  in  1931  gave  employ- 
ment to  some  225,000  persons,  as  compared 
with  some  45,000  in  1881.  This  was  a  marked 
mcrease,  in  comparison  with  the  growth  of  the 
total  population  and  of  the  total  number  of 
gainfully  occupied.  Within  the  period  under 
review  the  percentage  of  professional  workers, 
by  far  the  most  highly  specialized  and  most 
highly  educated  of  all  the  occupational  groups, 
nearly  doubled  itself,  while  the  actual  number 
of  professionals  in  1931  was  five  times  the 
number  in  1881. 

The  trend  has  also  been  upward  in  the 
service  group,  which  includes  domestic  and 
personal  service,  custom  and  repair,  launder- 
ing, cleaning,  dyeing,  and  pressing.  It  is  in 
this  occupational  group,  which  in  1931  gave 
employment  to  one-tenth  of  all  Canadian 
workers,  that  the  problem  of  an  adequate 
wage  is  usually  most  serious.  Morever,  the 
problem  becomes  still  graver  in  years  of  de- 
pression, as  the  ranks  of  the  service  group 
(domestic  service,  especially)  are  then  swelled 
by  workers  who  cannot  find  employment  in 
their  usual  occupations. 

The  most  striking  growth  was  recorded  in  a 
strictly  urban  occupational  group,  the  clerical 
workers.  This  group  includes  office  clerks, 
stenographers,  office  appliance  operators,  and 
bookkeepers.  In  1881  only  0-34  per  cent  of 
the  gainfully  occupied  population  of  Canada 
was  engaged  in  clerical  work;  by  1931  the  per- 
centage had  risen  to  6-59,  an  increase  of  1838 
per  cent  or  nearly  twenty-fold.  OiEce  work  in 
1931  gave  employment  to  a  quarter  of  a  mil- 
lion Canadians,  and  it  is  significant  to  note 
that  during  the  most  recent  depression  the 
"white-collar"  worker  suffered  considerably 
less  unemployment  than  did  the  wage-earner 


in  any  other  occupational  group.  On  June  1, 
1931,  for  instance,  the  percentage  of  all  wage-r 
earners  out  of  work  in  Canada  was  18-29;  the 
percentage  of  clerical  workers  out  of  work  on 
that  date,  however,  was  only  8-48. 

An  examination  of  the  distribution  of  the 
gainfully  occupied  women  of  Canada  among 
the  various  occupational  groups  discloses  an 
occupational  pattern  that  differs  considerably 
from  that  of  the  gainfully  occupied  population 
as  a  whole.  No  figures  are  available  for  1881, 
but  in  the  succeeding  decennial  census  years 
the  occupational  distribution  of  gainfully  em- 
ployed women  has  been  as  shown  in  Table  III. 

Table  III— EMPLOYMENT  OF  WOMEN  IN  CANADA 


Year 

Total 

number  of 

females  ten 

years  of  age 

and  over 

Total 

number  of 

females 

gainfully 

employed 

Percentage 
of  females 
i  gainfully 
employed 

1891 

1901 

1,770,877 
1,981,790 
2,548,743 
3,209,998 
3,906,522 

195,990 
237,949 
364,821 
490,150 
665,919 

07 

^l.07 

1201 

1911 

14-31 

1921 

15-27 

1931 

17  05 

It  is  evident  from  the  above  table  that  the 
trend  of  the  percentage  of  gainfully  occupied 
women  in  Canada  has  been  progressively  up- 
ward, whereas  the  peak  percentage  for  the 
gainfully  occupied  population  as  a  whole  was 
reached  in  1911,  as  shown  in  Table  I. 

There  were  in  1931,  the  figures  for  which 
year  are  the  latest  available,  660,000  gainfully 
occupied  females  in  Canada.  One-third  of 
this  total,  220,000,  was  engaged  in  domestic 
and  personal  service — by  far  the  largest  single 
occupational  group  for  women.  Next  was  the 
professional  group,  with  118,000  workers,  18 
per  cent  of  the  gainfully  occupied  females. 
Included  among  the  female  professionals  were 
65,000  school  teachers,  33,000  nurses  and 
nurses-in-training,  10,000  nuns  and  other  religi- 
ous workers,  and  5,000  musicians  and  music 
teachers.  Closely  following  the  professional 
group  was  the  clerical  group,  with  116,500 
female  workers,  constituting  17  per  cent  of  all 
gainfully  occupied  women.  Within  this  group 
were  65,000  stenographers  and  typists,  29,000 
oflace  clerks,  21,000  bookkeepers  and  cashiers, 
and  1,500  office  appliance  operators.  Manu- 
facturing gave  employment  to  some  85,000 
women,  about  seventy  per  cent  of  whom  were 
textile  workers.  Of  54,000  women  employed 
in  the  trade  group,  45,000  were  engaged  as 
saleswomen  behind  the  counters  of  retail 
stores.  About  24,000  women  were  following 
agricultural  pursuits,  and  about  the  same 
number  was  employed  within  the  transporta- 
tion-communication    group.       Of     the     latter 
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number,  over  14,000  were  telephone  operators 
and  about  8,000  were  employed  as  packers, 
wrappers,  and  labellers  in  the  warehousing 
and  storage  subdivision.  Approximately  9,000 
female  workers  were  engaged  in  laundering, 
cleaning,  dyeing,  and  pressing,  while  nearly 
12,000  were  listed  as  general  unskilled 
labourers.  Practically  no  women  were  em- 
ployed in  fishing,  hunting,  forestry,  mining, 
construction,  finance  or  insurance. 

It  is  apparent,  therefore,  that  women  have 
penetrated  many  branches  of  the  exiiployment 
field  to  an  increasing  extent.  This  trend  has 
been  so  marked  in  the  case  of  certain  occu- 
pational groups  that  women  are  now  in  the 
majority. 

Apart  from  the  entry  of  women  into  many 
avenues  of  employment,  several  other  signi- 
ficant facts  are  revealed  by  the  preceding 
analysis.  In  the  first  place,  the  urban  worker 
has  come  to  outnumber  the  rural  worker. 
Secondly,  the  proportion  of  our  gainfully  occu- 
pied engaged  in  primary  production  has 
dwindled,  while  the  percentage  of  those  em- 


ployed in  secondary  production  and  still  more 
in  the  auxiliary  occupations,  has  continued 
to  rise. 

The  paramount  fact  to  emerge  from  any 
analysis  of  occupational  trends  in  Canada  is 
the  growing  diversification  of  the  national 
economy;  and  this  development,  finding  its 
roots  in  the  increasing  use  of  the  machine 
and  the  specialization  of  labour,  has  been 
accompanied  by  a  substantial  elevation  of 
the  general  standard  of  living.  Unfortunately, 
however,  the  striking  advance  in  technological 
method  which  has  taken  place  in  the  period 
under  review  has  been  offset  by  widespread 
unemployment  during  the  depression  and  these 
unemployed  are  as  yet  denied  most  of  the 
benefits  which  should  accompany  such  an  im- 
proved standard  of  living,  and  the  betterment 
of  their  lot  constitutes  one  of  the  major  prob- 
lems of  government  to-day. 

Note.— The  population  section  of  the  1937 
Canada  Year  Book  will  contain  a  complete  oc- 
cupational analysis  of  the  1931  decennial  census 
figures. 


OLD  AGE  PENSIONS  IN  CANADA 

Financial  Summary  as  at  September  30,  1936 


The  accompanying  table  gives  a  statisitical 
summary  to  September  30,  1936,  of  the  chief 
factors — numbers  of  pensioners  and  amount 
of  Dominion  dislbursements — in  thie  operation 
of  old  age  pensions  in  Canada  under  the  Old 
Age  Penisions  Act  (Revised  Statutes  of  Can- 
ada, 1927,  chapter  156,  amended  by  Statutes 
of  1931,  chapter  42),  and  under  concurrent 
Acts  by  the  provinces  participating  in  the 
scheme. 


In  order  to  avoid  the  duplication  of  depart- 
mental activities  and  to  secure  centralization 
of  responsibility  in  carrying  out  the  provisions 
of  the  Act,  which  involves  accounting  control 
and  supervision,  the  administration  of  the  Old 
Age  Pensions  Act  was  by  Order  in  Council 
dated  March  1,  1935,  transferred  to  the  De- 
partment of  Finance  from  April   1,  1935. 

The  present  summary  was  prepared  in  the 
Department  of  Finance. 


FINANCIAL    AND    STATISTICAL    SUMAFARY    OF   -OLD    AGE   PENSIONS    IN    CANADA    AS    AT 

SEPTEMBER   30,    1936 


Number  of 
Pensioners 

Average 
Monthly 
Pension 

Dominion 
Government 
Contributions 

July  1st  to 
Sept. 30th, 1930 

Dominion 

Government 

Contributions 

from  inception 

of  Act 

Alberta 

8,644 
10,480 
11,281 

8,728 
13,410 
54,960 

1,693 

11,259 

7 

%       cts. 

17  99 
19  16 

18  60 

13  11 

14  42 
18  04 
10  60 
16  49 
18  98 

$              cts. 
344,954  96 

450,521  87 

477,587  60 

254,378  25 

440,103  76 

2,190,660  85 

40,183  44 

430,445  52 

405  41 

$          cts. 
5.761.207  95 

British  Columbia                         

9,024,144  12 

9,727,442  57 

New  Brunswick             

254,378  25 

4,084,169  10 

44.229,516  24 

Prince  Edward  Island                                

431,018  42 

8,821,240  50 

North  West  Territories                      

10,418  59 

120,462 

- 

4,629,241  66 

82,343,535  74 
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LABOUR  LEGISLATION  IN  QUEBEC  AND  BRITISH  COLUMBIA  IN  1936 


i'T^  HE  Legislatures  of  British  Columbia  and 
\  -I-  Quebec  have  both  held  second  sessions  in 
1936.  (The  labour  legislation  enacted  at  the 
earlier  sessions   of   their  Legislatures  was  re- 


viewed in  the  Labour  Gazette  for  May,  page 
408,  and  for  July,  page  606.)  A  number  of 
laws  of  labour  interest  which  were  enacted 
are  summarized  below. 


Quebec 


The  Quebec  Legislature,  which  sat  from 
October  7  to  November  12,  passed  a  law  pro- 
viding for  a  Department  of  Health,  repealed 
the  Forest  Operations  Commission  Act  and 
amended  statutes  relating  to  collective  labour 
agreements,  trade  unions,  workmen's  compen- 
sation, stationary  enginemen,  pressure  vessels 
and  old  age  pensions. 

Collective  Agreements 

.'    The  Collective  Labour  Agreements  Ext^n- 
/sion  Act  was  amended  to  provide  that  where  a 
/  joint   committee    takes   action   to   enforce   an 
I   agreement    several    claims    against    the    same 
I   employer  may  be  joined  in  the  same  suit  and 
\  that  several  employees  may  join  in  the  same 
suit  against  the  same  employer.     In  such  ac- 
tions the  joint  committe  is  to  be  deemed  to 
be  a  third  party  for  the  purposes  of  the  evid- 
ence and  not  as  one  subrogated  for  or  as  the 
representative   of  any   employee. 

Persons  violating  the  wage  terms  of  an 
agreement  are  now  brought  under  the  penalty 
provisions  of  the  Act  and  in  addition  to  paying 
to  the  joint  committee,  as  before,  a  sum  equal 
to  20  per  cent  of  the  wage  claim  as  liquidated 
damage,  they  are  also  liable  to  a  maximum 
fine  of  $10  and  costs  for  a  first  offence  and 
$50  and  costs  for  a  subsequent  offence. 

The  amending  Act  adds  two  clauses  relating 
to  the  building  industry.  These  amendments 
are  designed  to  remedy  weaknesses  revealed 
by  judicial  decisions  involving  the  application 
of  the  statute. 
^  Subject  to  the  exemptions  for  workmen  per- 
manently employed  in  the  maintenance  of 
religious  or  charitable  institutions  or  manu- 
facturing establishments,  as  provided  for  in 
the  1935  amendment  to  the  Act,  a  collective 
labour  agreement  made  obligatory  in  the 
building  industry  is  to  be  binding  not  only 
upon  employers  and  workmen  belonging  to 
that  industry,  but  upon  every  person,  associa- 
tion or  corporation  employing  workmen  in 
building  either  casually  or  permanently.  An 
agreement  must  enumerate  exceptions  where  it 
is  not  to  apply.  The  Minister  of  Labour  may 
recommend,  however,  that  the  agreement  shall 
not  affect  work  done  by  members  of  the  same 
family.  Contractors  ordinarily  engaged  in  the 
work  of  demolition  are  to  be  considered  mem- 
bers of  the  building  industry  and  subject  to 
the  provisions  of  a  collective  agreement. 
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An  Act  respecting  the  Extension  of  the  Col- 
lective Labour  Agreement  ratified  by  Order  in 
Council  No.  1723  of  June  28,  1935,  and  Order 
in  Council  No.  1131  of  April  15,  1936,  validates 
two  agreements  affecting  longshoremen  in 
Montreal  connected  with  inland  and  coastal 
navigation. 

Professional  Syndicates 

The  Professional  Syndicates  Act  was  amend- 
ed by  the  addition  of  a  section  providing  that 
actions  arising  out  of  a  collective  labour  agree- 
ment under  this  statute  are  prescribed  by  six 
months.  Actions  which  have  arisen  prior  to 
the  coming  into  force  of  the  amending  Act 
(November  12,  1936)  are  still,  as  they  have 
been  in  the  past,  subject  to  one  year's  prescrip- 
tion where  the  engagement  was  for  less  than 
one  year  and  to  two  years'  prescription  in  all 
other  cases. 

Workmen's    Compensation 

Two  Acts  amending  the  Workmen's  Compen- 
sation Act  were  passed.  One  restores  a  pro- 
vision, repealed  in  1933,  giving  the  workman 
the  right  to  choose  his  own  physician.  The 
other  amending  Act  permits  an  injured  work- 
man, his  dependants  or  his  representatives  to 
take  action  at  common  law  against  any  person 
other  than  his  employer  notwithstanding  the 
fact  that  compensation  may  have  been  ob- 
tained under  the  Act. 

Forest  Operations 

The  Quebec  Forest  Operations  Comimission 
Act  passed  in  1934  was  repealed.  This  Act 
required  all  timber  limit  holders  and  contract- 
ors cutting  timber  on  Crown  Lands,  before 
starting  operations,  to  send  to  the  Commission 
established  under  the  Act  certain  information 
including  the  wages  or  salaries  of  employees, 
the  methods  used  in  their  calculation,  the  mode 
of  payment,  particulars  of  deductions,  fines, 
etc.,  prices  charged  for  articles  sold  to  em- 
ployees and  for  transportation,  medical  and 
other  services,  hours  of  labour,  sanitary  con- 
ditions, food,  and  work  hazards.  The  employer 
was  required  to  keep  the  above  information 
posted  at  the  €amp  and  an  employee  paid 
lower  wages  than  those  reported  to  the  Com- 
mission might  claim  the  difference  in  a  civil 
action. 
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Miscellaneous  Legislation 

The  Pressure  Vessels  Act  and  the  Stationary 
Enginemen's  Act  were  amended  to  provide  for 
the  appointment  of  the  employees  necessary 
for  their  administration  and  for  the  payment 
of  the  salaries  and  expenses  of  such  employees. 

The  Quebec  Old  Age  Pensions  Act  was  the 
subject  of  a  number  of  amendments.  The 
Provincial  Government  may  enter  into  any 
agreement  with  the  Government  of  Canada 
respecting  old  age  pensions,  instead  of  being 
restricted  to  co-operation  under  the  Dominion 
Old  Age  Pensions  Act  with  the  condition  that 
the  Parliament  of  Canada  should  contribute 
75  per  cent  of  -the  cost.  The  payment  of  a 
pension  to  any  person  legally  entitled  to  it  is 
now  made  obligatory  under  the  conditions  laid 
down  in  any  Dominion  Act  or  regulations  re- 
lating to  old  age  pensions.  Formerly,,  the  Act 
provided  that  the  Lieutenant-Governor  in 
Council  might  authorize  the  payment  of  pen- 
sions to  such  persons. 

Application  for  a  pension  may  be  made 
either  to  the  Commission  or  to  the  official 
appointed  under  the  Act  for  the  territory  in 


which  the  applicant  resides.  Prior  to  the 
amendment,  application  was  to  be  made  to  the 
municipal  council.  If  the  official  refuses  to  in- 
vestigate a  claim  for  a  pension  within  a  reason- 
able time,  the  applicant  may  petition  a  district 
magistrate  to  do  so.  An  applicant  may  appeal 
from  any  decision  of  the  Commission  to  a 
judge  of  the  Superior  Court,  whereas  formerly 
the  Commission's  decisions  were  final.  No  fee 
may  be  collected  by  the  prothonotary  or  clerk 
in  connection  with  appeals  under  the  last  two 
provisions  given  above.  Decisions  of  the  Com- 
mission on  applications  for  pensions  are  to  be 
based  fipon  the  conditions  laid  down  in  any  Act 
of  the  Parliament  of  Canada  respecting  old  age 
pensions  and  the  regulations  thereunder  with 
consideration  for  the  rules  of  the  Civil  Code 
relating  to  alimentary  pensions.  The  Minister 
may  take  the  usual  legal  proceedings  against 
a  pensioner  and  especially  he  may  take  action 
as  provided  for  under  the  Dominion  Old  Age 
Pensions  Act. 

Another  Act  provides  for  the  setting  up  of  a 
Department  of  Health  and  defines  the  Minis- 
ters'  powers   and   duties. 


British  Columbia 


The  British  Columbia  Legislature  which  was 
in  session  from  October  27  to  November  20, 
1936,  enacted  new  statutes  to  regulate  trade 
schools  and  to  define  ''residence"  for  the  pur- 
poses of  relief,  health  and  welfare  services. 
Amendments  were  made  in  the  laws  relating 
to  workmen's  compensation,  metalliferous 
mines,  minimum  wages,  factory  inspection, 
hours  of  labour  for  municipal  firemen,  appren- 
ticeship and  unemployment  relief. 

"Workmen's   Compensation 

The  Workmen's  Compensation  Act  and 
Metalliferous  Mines  Regulation  Act  were 
amended  by  the  addition  of  special  provisions 
relating  to  silicosis.  These  new  sections  of 
the  Workmen's  Compensation  Act  apply  only 
to  the  metalliferous  mining  industry  which  in- 
cludes work  underground  or  in  ore-crushing  or 
rock-crushing  operations  except  where  such 
operations  are  carried  on  in  water  or  a 
chemical  solution.  The  Workmen's  Compen- 
sation Board,  however,  is  authorized  to  bring 
other  industries  within  the  scope  of  the 
silicosis  provisions. 

A  workman  disabled  from  silicosis,  whether 
complicated  by  tuberculosis  or  not,  on  or 
after  January  1.  1936,  is  entitled  to  com- 
pensation provided  he  has  been  a  resident  of 
the  Province  for  at  least  five  years  last  pre- 
ceding his  disablement  and  has  actually  been 
exposed  to  dust  containing  silica  in  employ- 
ment in  the  metalliferous  mining  industry  of 


the  Province  for  periods  amounting  in  all  to 
at  least  five  years  preceding  his  disablement. 
Three  months  of  such  employment  must  have 
been  in  the  three-year  period  last  preceding 
disablement.  If  it  can  be  shown  that  the 
workman  had  silicosis  or  tuberculosis  before 
being  exposed  to  it  in  the  metalliferous  indus- 
tries of  British  Columbia,  he  is  not  entitled 
to  compensation  and  if  he  has  been  exposed 
to  silica  dust  elsewhere  before  his  exposure  to 
it  in  the  Province  the  compensation  is  to  be 
reduced  by  the  proportion  that  the  period  of 
exposure  elsewhere  bears  to  the  total  period 
of  exposure.  A  workman  who  is  no  longer 
employed  in  the  metal-mining  industry  must 
file  his  claim  for  disability  within  two  years 
from  the  time  of  leaving,  or  within  three 
years  from  the  time  when  his  last  examination 
showed  him  to  be  free  of  silicosis  and  tuber- 
culosis, or  within  six  months  after  the  passing 
of  the  Act,  or  his  claim  is  completely  barred. 
The  Workmen's  Compensation  Board  is 
authorized  to  maintain  a  separate  fund  to 
meet  the  cost  of  compensation  under  these 
provisions.  The  "Silicosis  Fund"  is  to  be 
made  up  by  assessments  on  the  pay-rolls  of 
employers  in  the  metalliferous-mining  indus- 
try and  in  such  other  industries  as  the  Board 
may  determine  that  there  is  liability  for  sili- 
cosis. The  rates  of  assessment  may  be  varied 
by  the  Board  according  to  the  hazard  in  the 
different  kinds  of  employment  in  the  silicosis 
class  and,  where  the  hazard  in  any  plant  o' 
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occupation  is  considered  to  be  greater  than 
the  average  of  the  class  a  special  rate  of 
assessment  may  be  imposed. 

The  Schedule  of  industrial  diseases  to  be 
compensated  under  the  Act  is  further  amended 
by  the  addition  of  infected  blisters  due  to 
employment  in  any  process  involving  con- 
tinuous friction,  rubbing  or  vibration  causing 
blisters  or  abrasions. 

Another  amendment  to  the  Act  provides 
that  members  of  the  Board  may  be  removed 
from  office  on  reaching  the  age  of  70  years. 

The  Metalliferous  Mines  Regulation  Act 
was  amended  to  require  that,  unless  Other- 
wise permitted  by  the  Workmen's  Compensa- 
tion Board,  every  workman  whose  employ- 
ment takes  him  into  any  mine  or  into  any  ore- 
crushing  or  rock-crushing  operation  of  a  mine, 
must,  except  where  the  ore  or  rock  is  kept 
constantly  moist,  be  examined  by  a  physician 
at  the  expense  of  the  employer  at  least  once 
in  twelve  months.  If  the  physician  finds  the 
workman  to  be  free  from  diseases  of  the 
respiratory  organs  and  fit  for  underground 
work,  he  is  to  give  him  a  certificate  to  that 
effect,  which,  if  so  required  by  the  manager 
of  the  mine  is  to  remain  in  his  custody  during 
the  time  the  workman  is  in  his  employ.  No 
workman  may  be  employed  in  connection  with 
such  operations  for  more  than  two  months 
unless  he  has  the  required  certificate  or  has 
been  exempted  by  the  Board.  The  Board 
is  to  prescribe  the  nature  of  the  examination 
and  generally  make  rules  for  the  carrying  out 
of  these  provisions. 

Minimum  Wages 

The    Male    Minimum    Wage    Act    and    the 
Female  Minimum  Wage  Act  were  amended  by 
the  addition  of  three  clauses,  the  same  in  both 
\  statutes.    The  first  of  these  clauses  defines  the 
I  term  "conditions  of  labour  and  employment" 
as  used  in  the  section  of  the  Act  giving  the 
1  Board    of    Industrial    Relations   power   to   in- 
'  quire  into   conditions  of  labour  and  employ- 
__ment   and   to   regulate   them.     The   term   in- 
cludes   all    matters    affecting    employers    and 
employees  in  respect  of  the  employment  rela- 
tion, including  charges  made  by  employers  to 
employees  for  meals,  lodging,  accommodation, 
light,  water,  fuel,  goods  or  services  or  for  uni- 
forms   or    other   articles  of    apparel    and    the 
repair,  laundering  or  similar  service  connected 
with  their  upkeep,  or  any  other  charges,  as  well 
as  the  method  of  paying  wages  and  all  pro- 
visions  connected   with  the  working  of  short 
time  and  overtime,  rest  periods  and  arrange- 
ments affecting  the  health  and  welfare  of  em- 
ployees where  such  are  within  the  control  of 
the  employer.    The  second  clause  provides  that 
)  conclusive  evidence  of  an  Order  of  the  Board 
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may  be  given  by  production  of  a  copy  of  the 
British  Columbia  Gazette  purporting  to  con- 
tain a  copy  of  the  Order.  The  third  clause 
provides  that  every  person  falsely  representing 
himself  to  be  an  inspector  for  the  Depart 
ment  of  Labour,  or  a  person  authorized  by  th^ 
Board  of  Industrial  Relations  or  its  chairman 
for  the  purposes  of  the  Act,  or  making  wrong- 
ful use  of  any  badge  or  writing  so  as  to  make 
any  person  believe  that  he  is  an  inspector  or 
authorized  person,  shall  be  liable,  on  sum- 
mary conviction,  to  a  penalty  of  not  less  than 
$50  or  more  than  $100. 

In  addition  to  the  above  three  clauses, 
several  amendments  were  made  in  the  Male 
Minimum  Wage  Act.  The  definition  of  ''em- 
ployee" was  amended  by  striking  out  the 
word  "adult,"  thus  making  it  apply  to  all 
male  persons  in  receipt  of  or  entitled  to  com- 
pensation for  labour  or  services  performed  for 
another.  Accordingly,  the  clause  was  deleted 
which  enabled  the  Board  to  inquire  into  wages 
and  conditions  of  labour  and  employment  of 
persons  under  21  years  of  age  and  to  make 
orders  fixing  minimum  wages  for  such  persons. 
In  line  with  this  change,  the  section  setting 
forth  the  powers  of  the  Board  was  amended  to 
enable  it  to  prescribe  conditions  of  labour  and 
employment  in  respect  of  all  or  any  employees 
for  whom  a  minimum  wage  is  fixed. 

The  amendments  to  the  Male  Minimum 
Wage  Act,  including  those  common  to  that 
Act  and  the  Female  Minimum  Wage  Act,  are 
not  to  be  deemed  to  render  void  or  affect 
any  Order  of  the  Board  made  before  their 
enactment. 

The  list  of  persons  who  are  ex-officio  mem- 
bers of  the  Board  of  Industrial  Relations  no 
longer  includes  the  chairman  of  the  Economic 
Council. 

Hours   of   Labour   for   Fire    Departments 

An  amendment  to  the  Fire  Departments 
Hours  of  Labour  Act  makes  that  Act  apply 
to  any  place  in  which  there  is  a  paid  fire  de- 
partment whereas  formerly  it  applied  only  to 
the  municipalities  of  Victoria,  Vancouver, 
South  Vancouver,  Point  Grey,  and  New  West- 
minster. In  each  municipality  or  place  to 
which  the  Act  applies,  officers  and  employees 
of  the  fire  department  must  have  two  full  days 
off  duty  in  each  week  in  addition  to  the 
periods  off  duty  under  the  Fire  Department's 
Two-Platoon  Act.  Formerly,  only  one  day  off 
duty  was  granted. 

Factories 

The  Factories  Act  was  the  subject  of  a  num- 
ber of  amendments.  Except  with  the  written 
permission  of  an  inspector,  no  factorj'-  is  to  be 
kept  open  or  person  employed  on  any  of  the 
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following  holidays:  Cliristmas  Day,  New  Year's 
Day,  Victoria  Day,  Dominion  Day,  Labour 
Day,  Remembrance  Day,  or  any  day  appointed 
by  Proclamation  and  declared  to  be  a  public 
holiday  for  the  purposes  of  this  provision,  nor 
on  Good  Friday  or  Easter  Monday.  But  where 
a  factory  is  closed  on  Good  Friday  or  on 
Easter  Monday  in  any  year,  the  granting  of 
a  holiday  on  the  other  of  those  days  is  at  the 
option  of  the  employer.  Formerly  it  was  un- 
lawful for  any  factory  to  be  open  or  any  per- 
son employed  therein  on  a  holiday  as  de- 
fined by  the  ''Interpretation  Act"  which  in- 
cluded, in  addition  to  the  above,  Sundays,  the 
day  following  Christmas  Day,  Good  Friday, 
Easter  Monday,  the  birthday  or  the  day  fixed 
by  Proclamation  for  the  celebration  of  the 
birthday  of  the  reigning  Sovereign,  any  day 
fixed  by  Parliament  or  by  Proclamation  of  the 
Governor  General  in  Council  as  a  day  of  fast- 
ing or  thanksgiving  or  as  a  general  holiday 
throughout  the  Dominion,  and  any  day  ap- 
pointed by  the  Lieutenant-Governor  in  Coun- 
cil as  a  holiday. 

1  Any  person  employing  a  young  girl  or 
ivoman  so  that  her  health  is  likely  to  be  per- 
inanently  injured,  is  now  liable  to  a  fine  of 
not  less  than  $50  and  not  more  than  $100  and 
in  default  of  immediate  payment  of  fine  and 
costs,  to  imprisonment  for  not  more  than 
three  months.  Formerly  the  penalty  for  this 
offence  was  a  fine  of  not  more  than  $100  and, 
in  default  of  payment  of  fine  and  costs,  im- 
prisonment for  a  maximum  period  of  six 
months. 

The  clause  declaring  it  unlawful  to  employ 
u  young  girl  or  woman  for  more  than  8  hours 
u  day  or  48  hours  a  week  unless  a  different  ap- 
portionment of  daily  hours  was  made  to  secure 
a  shorter  day's  work  on  Saturday,  was  amend- 
ed to  provide  that  such  shorter  day's  work 
may  be  given  on  some  other  day  of  the  week. 

Part  II  which  is  added  to  the  Act  and  deals 
with  home-work  is  similar  in  its  provisions  to 
sections  added  to  the  Ontario  Factory,  Shop 
and  Office  Building  Act  in  1936  and  given  in 
the  Labour  Gazette  for  May,  1936,  at  page  411. 
Both  employers  giving  out  work  to  be  done  at 
home  and  workers  must  obtain  permits  from 
the  factory  inspector  by  making  written  ap- 
plication for  them.  Permits  may  be  issued 
only  to  those  employers  who  satisfy  the  in- 
spector that  they  are  likely  to  comply  with 
the  Minimum  Wage  Acts  and  the  Hours  of 
Work  Act  and  only  to  workers  who  can  meet 
the  conditions  as  regards  health  and  sanita- 
tion. They  may  be  cancelled  by  the  inspector 
for  violation  of  the  Act  or  of  the  wages  and 
hours  regulations  or  for  reasons  of  public 
health.  Registers  of  home-workers  must  be 
kept  by  employers,  and  inspectors  have  power 
to  inspect  such  registers  and  the  workers' 
homes.     If   there   is  any   risk   to   the   public 


health  articles  may  be  seized  and  premises 
disinfected.  A  maximum  fine  of  $100  may  be 
imposed  on  any  person  convicted  of  violating 
this  part  of  the  Act. 

Apprenticeship 

The  Apprenticeship  Act  was  amended  to 
provide  for  the  appointment  of  a  Director  of 
Apprenticeship  to  take  over  the  powers  and 
duties  of  the  Inspector  provided  for  in  the 
principal  Act.  The  definition  of  "apprentice" 
was  amended  to  apply  to  a  person  at  least  16 
years  of  age  instead  of  to  a  minor  16  years 
of  age  or  over. 

Unemployment  Relief — Residence 
Qualifications 

The  Unemployment  Relief  Fund  Act,  1934, 
was  amended  to  enable  the  Lieutenant-Gov- 
ernor in  Council,,  on  recommendation  of  the 
Minister  of  Finance,  to  direct  the  payment 
from  the  Consolidated  Revenue  Fund  to  the 
Unemployment  Relief  Fund  of  such  amounts 
as  may,  from  time  to  time,  be  considered  ex- 
pedient. These  sums  are  to  be  in  addition  to 
moneys  appropriated  for  unemployment  relief 
under  any  Act  or  vote  of  the  Assembly  and 
are  to  be  considered  either  as  an  appropriation 
for  unemployment  relief  or  as  a  repayable 
advance. 

The  Residence  and  Responsibility  Act, 
which  will  come  into  force  on  Proclamation, 
provides  that  where,  under  any  Act  of  the 
Legislature  or  regulations  made  pursuant  to 
it,  the  authority  of  a  local  area  is  required  to 
grant  relief,  health,  or  welfare  services  or  to 
contribute  to  the  cost  of  these  services,  such 
assistance  is  to  be  given  only  to  residents  of 
the  area  and  the  responsibility  of  the  local 
authority  is  to  be  limited  by  the  terms  of  the 
Residence  and  Responsibility  Act.  The  ser- 
vices include  those  provided  for  unemploy- 
ment, indigency,  mothers'  pensions  and  insti- 
tutional  care   of  various  kinds. 

An  adult  who  is  single  or  the  head  of  a 
family  is  deemed  to  be  a  resident  of  a  local 
area  if  he  has  resided  in  that  area  for  a  con- 
tinuous period  of  one  year  or  more  without 
receiving  relief  from  any  public  authority  or 
from  a  private  charitable  agency  or  other 
source  designated  by  the  Board  of  Arbitra- 
tion appointed  under  the  Act;  or  if,  being 
unable  to  fulfil  the  above  condition,  he  has 
resided  continuously  in  the  area  for  three 
years  or  more;  or  if,  being  unable  to  fulfil 
either  of  the  above  conditions,  he  has  last 
resided  continuously  in  the  Province  for  one 
year  or  more  without  receiving  relief  as 
aforesaid  and  has  resided  in  that  local  area 
longer  than  in  any  other  within  the  preceding 
year;  or  if,  being  unable  to  fulfil  any  of  the 
above   conditions,   he    has   last    resided   con- 
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tinuously  in  the  Province  for  three  or  more 
years  and  has  resided  longer  in  that  local 
area  than  in  any  other  during  that  period. 
Time  spent  in  an  institution  supported  by 
public  funds  or  in  a  monastery,  convent  or 
similar  institution  or  in  a  foster  home  where 
he  is  maintained  at  public  expense  is  not  to 
be  deemed  to  be  a  period  of  residence  within 
the  area.  This  last  provision  does  not  apply, 
however,  to  an  employee  of  an  institution  nor 
to  the  first  three  months  of  a  period  during 
which  such  person  is  a  patient  in  a  hospital. 
A  person  who  becomes  a  resident  of  a  local 
area,  in  accordance  with  the  above  provisions, 
is  deemed  to  remain  a  resident  of  that  area 
until  he  becomes  a  resident  of  another  local 
area  or  until  he  has  resided  outside  the  Prov- 
ince for  a  period  of  one  year. 

The  residence  of  a  married  woman  is  that 
of  her  husband.  If,  however,  she  is  separated 
from  him,  she  is  to  be  deemed  a  resident  of 
the  same  local  area  until  she  has  been 
separated  from  him  for  one  year  when  her 
residence  is  determined  as  in  the  case  of  a 
single    adult. 

A  minor,  until  he  has  gained  a  residence  in 
his  own  right,  is  deemed  to  be  a  resident  of 
the  same  local  area  as  his  parents  or  of  the 
surviving  parent  or  the  one  having  his  actual 
custody.  Parents  by  adoption  are  deemed 
to  be  parents  of  a  minor.  An  illegitimate 
child  is  deemed  to  reside  in  the  same  area  as 
his  mother.  In  the  case  of  the  death  of  both 
parents  or  of  the  mother  of  an  illegitimate 
child  or  of  the  temporary  or  permanent 
separation  from  his  parents  by  order  of  a 
court  under  the  Infants  Act,  a  minor  is  to  be 
deemed  to  be  a  resident  of  the  local  area 
where  he  was  residing  at  the  time  of  such 
death  or  separation.  A  minor  may  become  a 
resident  of  an  area  without  reference  to  his 
parents  if  a  male,  by  marrying  and  living 
apart  from  his  parent  or  parents  for  a  year 
or  more,  when  his  residence  is  determined  as 
though  he  were  an  adult;  or,  if  a  female,  by 
marrying,  in  which  case  her  residence  is  deemd 
to  be  that  of  her  husband;  or  by  being  em- 
ployed for  one  year  for  wages,  in  which  case 
residence  is  determined  as  for  an  adult  unless 
the  minor  is  serving  an  apprenticeship  or 
undergoing  training  or  is  wholly  dependent  on 
his   parent    or   parents   for   support. 

A  person  who  has  moved  from  the  local 
area  in  which  he  is  a  resident  to  live  tempor- 
arily or  permanently  in  another  area  is  to 
be  granted  relief  in  the  same  manner  as  a 
resident  and  the  costs  and  the  expenses  of 
his  return  to  his  residence  are  to  be  payable 
by  the  local  authority  of  the  area  in  which 
he  resides.  Where  a  person  is  an  inmate  of 
a  mental  hospital,  tuberculosis  institution, 
hospital,  or  other  public  institution  or  is  re- 


ceiving public  assistance  under  the  Mothers' 
Pensions  Act  or  the  Infants  Act  and  is  a 
resident  of  a  municipality  which  is  liable  to 
contribute  to  the  cost  of  the  services  and 
assistance  which  such  person  is  receiving,  re- 
sponsibility for  contributions  in  respect  of  sucL 
person  is  to  be  based  on  existing  residence. 

Provision  is  made  for  the  appointment  by 
the  Lieutenant-Governor  in  Council  of  a 
Board  of  Arbitration  to  determine  disputes 
arising  under  the  Act.  The  Board  is  to  con- 
sist of  three  members,  one  of  whom  is  to  be 
nominated  by  the  Provincial  Secretary,  one 
by  the  Union  of  British  Columbia  Municipali- 
ties and  the  third  by  the  other  two  members. 
Nothing  in  the  Act  is  to  affect  the  jurisdiction 
of  any  judge  or  magistrate  to  decide  any 
question  under  the  Act  arising  incidentally 
in  any  cause  or  matter  lawfully  before  him. 
The  Lieutenant-Governor  in  Council  may 
make  regulations  not  inconsistent  with  the 
Act,  to  define  more  clearly  the  residence  of 
any  person,  and  to  make  provision  to  dis- 
courage the  undue  removal  of  destitute  per- 
sons from  one  area  to  another. 

Trade    Schools 

The  Trade  Schools  Regulation  Act  which 
will  come  into  force  on  January  1,  193)7,  is 
similar  to  the  Trade  Schools  Regulation  Act 
of  Alberta  enacted  in  1931  and  amended  in 
1936.  Both  Acts  require  trade  schools  to  be 
registered  and  provide  for  their  inspection. 
Before  granting  a  certificate  of  registration 
the  Minister  of  Labour  must  be  satisfied  that 
a  school  is  provided  with  competent  instructors 
and  sufficient  equipment  for  the  teaching  of 
any  specified  trade  or  trades  and  is  furnish- 
ing instruction  at  reasonable  rates.  The 
Lieutenant-Governor  in  Council  may  make 
regulations  fixing  minimum  hours  of  instruc- 
tion and  maximum  fees  designating  any 
callings  or  vocations  as  trades  within  the 
meaning  of  the  Act,  providing  that  in  the 
case  of  any  specified:  trade  school  no  certi- 
ficate shall  be  issued  to  any  person  who  has 
not  submitted  to  an  examination  prescribed 
by  Order  in  Council  for  that  school  or  class, 
and,  generally,  make  regulations  as  to  the  con- 
duct of  trade  schools  and  examinations  to 
be   held. 

The  British  Columbia  Act  contains  some 
additional  provisions.  Regulations  of  the 
Lieutenant-Governor  in  Council  may  prescribe 
the  security  to  be  provided  by  the  keeper  of  a 
trade  school  for  the  performance  of  his  con- 
tracts, the  amount  to  be  received  for  any 
article  produced  or  for  the  material  used  or 
for  the  services  of  any  employee  or  student 
of  a  trade  school,  limiting  the  articles  to  be 
produced  to  prevent  unfair  competition  with 
the  production  of  similar  articles  in  a  factory 
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or  shop,  and  fixing  the  times  during  which  the 
public  may  obtain  service  in  a  trade  school. 
The  provisions  of  the  Act  and  regulations 
made  under  its  authority  are  to  be  in  addi- 
tion to  any  requirements  of  other  statutes 
and  are  to  govern  in  case  of  conflict. 

Bills  Not  Passed 

Bills  to  amend  the  Trade  Unions  Act,  the 
Coal  Mines  Regulation  Act  and  the  Weekly 
Half-holiday  Act  were  introduced  but  failed 
to  pass. 

The  Trade  Unions  Bill  to  revise  the  earlier 
Act  was  designed  to  prevent  discrimination 
against  trade  unionists,  to  protect  pickets  and 
facilitate  collective  bargaining  while  re-enact- 
ing the  provisions  of  the  former  Trade  Unions 
Act.  Under  the  terms  of  the  Bill,  a  strike  or 
lockout  would  be  deemed  to  exist  if,  excluding 
the  officials  and  clerical  staff,  50  per  cent  or 
more  of  the  workmen  employed  by  an  em- 
ployer within  a  radius  of  two  and  one-half 
miles  from  any  place  of  employment  or  60 
per  cent  or  more  of  such  workmen  as  are 
members  of  any  craft  or  trade  ordinarily  con- 
sidered a  separate  craft  or  trade,  ceased  to 
work  or  were  suspended  or  prevented  from 
working  by  the  closing  of  the  place  of  employ- 
ment or  by  a  refusal  of  the  employer  to  con- 
tinue to  employ  them  in  consequence  of  a  dis- 
pute respecting  wages,  hours  or  conditions  of 
employment.  An  employer  who  refused  to 
hire  or  who  discharged  or  discriminated  against 
a  workman  because  the  workman  was  a 
member  of  a  trade  union  would  have  been 
guilty  of   an  offence  against  the   Act. 

Another  section,  taken  from  the  British 
Trade  Disputes  Act,  1906,  declared  it  lawful 
for  one  or  more  persons,  acting  on  their  own 
behalf  or  on  behalf  of  a  trade  union  in  con- 
templation or  furtherance  of  a  trade  dispute, 
to  attend  at  or  near  a  house  or  a  place  of  busi- 
ness merely  for  the  purpose  of  peacefully  ob- 
taining or  co,mmunicating  information  or  per- 
suading any  person  to  work  or  abstain  from 
working.  xAn  employer  would  be  guilty  of  an 
offence  if  he  neglected  or  refused  to  discuss 
any  question  of  wages,  hours  or  working  con- 
ditions when  requested  to  do  so  by  representa- 
tives of  his  workmen  or  of  workmen  who  had 
been  in  his  employment  prior  to  the  occur- 
rence of  a  strike  or  lockout.  The  Bill  required 
employers  to  report  immediately  in  writing  to 
the  Minister  of  Labour  for  the  province  any 
strike  or  lockout  between  him  and  his  work- 
men stating  what  steps  had  been  taken  to 
prevent  or  end  such  dispute.  The  Minister 
was  to  allow  inspection  of  evety  such  state- 
ment by  the  representative  of  any  trade  union 
or  newspaper  in  the  province. 

Two  Bills  to  amend  the  Coal  Mines  Regula- 
tion Act  also  failed  of  enactment.  The  first 
of  these  would  have  raised  the  minimum  age 


for  emplo5^ment  of  boys  underground  in  coal 
mines  from  fifteen  to  eighteen  years  and  the 
minimum  age  for  employment  at  the  surface 
from  fourteen  to  sixteen  years. 

The  second  Bill  was  designed  to  amend  the 
rule  prohibiting  the  taking  into  a  mine  of 
matches,  pipes,  tobacco,  etc.,  by  forbidding  any 
person  to  search  a  workman  for  such  articles 
until  such  person  had  himself  been  searched 
by  two  workmen  and  no  prohibited  article  had 
been  found  upon  him. 

A  Bill  to  amend  the  Weekly  Half-fholiday 
Act  would  have  provided  that  in  the  case  of 
certain  public  holidays  the  Board  of  Industrial 
Relations,  on  being  satisfied  that  it  would  be 
in  the  public  interest  or  that  special  circum- 
stances required  it,  might  have  allowed  any  or 
all  shops  to  remain  open  on  a  weekly  half- 
holiday  in  the  week  before  or  the  week  after 
or  the  week  in  which  such  public  holiday 
occurred.  An  employer  keeping  his  shop  open 
on  such  conditions  would  have  been  required 
to  pay  the  wage-rate  fixed  for  overtime  work 
under  the  Minimum  Wage  Acts.  The  Bill 
would  also  have  added  the  day  after  Christ- 
mas to  the  list  ofholidays  on  which  shops  are 
required  to  be  closed. 

Resolutions 

On  November  17,  1936,  the  following  Resolu- 
tion concerning  unemployment  was  agreed  to 
by  the  Legislature : — 

Whereas  the  problem  of  employment  for 
all  our  citizens  is  of  great  concern  to  the 
State   as   a   whole;    and 

Whereas,  notwithstanding  very  decided 
improvement  in  business  and  industrial  con- 
ditions, a  considerable  number  of  our  people 
have  been  unable  to  obtain  emplojinent; 

Therefore  be  it  Resolved,  That  it  is  the 
opinion  of  this  House  that  a  generous  pro- 
gram of  public  undertakings  of  various 
character  should  be  undertaken,  not  only  to 
provide  employment  for  our  people,  but  also 
to  serve  the  needs  and  requirements  of  public 
service.  And  that  special  consideration 
should  be  given  to  the  planning  of  adequate 
measures  to  ensure  that  the  youth  of  our 
country  shall  have  opportuni^-  for  advance- 
ment and  progress  in  every  avenue  of  human 
endeavour — economic   and   cultural. 

On  November  18  a  resolution  relating  to 
fair  wages  on  public  works  was  agreed  to  in 
the  following  terms: — 

Whereas  it  has  been  the  policy  of  the  De- 
partment of  Public  Works  to  embody  into 
all  Government  contracts  a  clause  commonly 
known  as  the  "fair-wage"  clause;    and 

Whereas  it  has  been  brought  to  the  atten- 
tion of  the   Government   that   in   some   cases 
this  clause   has   not  been   annlied   to   articles 
.  specially    manufactured    in    connection    with 
contracts: 

Therefore  be  it  Resolved,  That  in  the  opin- 
ion of  this  House  the  "fair-wage  clause"  shall 
be  taken  as  applying  to  all  work  in  the 
making,  manufacturing,  or  preparation  by 
artisans  of  all  fixtures,  fittings,  or  furnish- 
ings which  are  all  specifically  made  for  work 
covered  by  contract. 
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MINIMUM  WAGE  ORDER  GOVERNING  COMMERCIAL  ESTABLISH- 
MENTS  IN  PROVINCE  OF  QUEBEC 

Anew  order  applying  to  commercial  estab-  bonus  of  12^  per  aent  above  the  reguliar  wa.ge 
lishments  has  been  gazetted  by  the  for  the  hours  worked.  In  municipalities  with 
Quebec  Minimum  Wage  Board  to  become  more  than  10,000  population,  special  provis- 
effeotive  on  February  6,  1937.  The  order  is  a  ion  is  also  made  for  "extra  employees."  The 
revision  of  earlier  orders  governing  retail  latter  are  defined  as  persons  who  work  ex- 
stores,  including  department  and  chain  stores.  clusively  on  Fridays  and  Saturdays  or 
The  revised  order  applies  also  to  whole-  occasionally  on  any  other  tWo  days  in  the 
sale  establishments.  Certain  other  important  week.  Minimum  hourly  rates  are  fixed  for 
changes  are  made,  in  particular,  a  new  provis-  "extra  employees"  and  they  are  entitled  to 
ion  against  overtime  and  one  safeguarding  the  at  least  three  hours'  pay  for  each  call  to  work, 
weekly  wage  of  persons  working  for  less  thian'  The  provisions  of  the  order  follow: 
the  regular  hours.  ^^^^^    ^^     ^^     ^^^^^^^^     A)  .-Governing 

Mmimum  wage-rates  remam  the  same  for  ,  ^^^^    emvloyees,   or   males   when   replacing 

places    above    10,000    population.    The    mini-  l^^i       ^^  Commercial  Establishments. 

mum    hourly    rates    formerly    applicable    to  definition. -This  Order  governs  the  wages 

places  betwen  5,000  and  10,000  are  changed  to  ^.f  all  female  employees  in  Departmental  Stores, 

minimum    weekly    rates    applying    to    a    54-  chain    Stores,  and    all    Retail    and    Wholesale 

hour  week  in  places  between  4,000  and  10,000  Stores;  no  matter  what  their  occupation,  but  it 

and   provision  is  made  in  the  new  order  for  shall  not  apply  to  employees  ^^^  ^7^^^^^«^^^^^ 

•    •                          .              ......          .  ,          .  bv    anv    other    Order    of    the    Mmimum    Wage 

minimum  wages  m  municipalities  of  less  than  goard.'    Population  is  the  population  according 

4,000  population.    As  in  the  old  order,  mini-  to  the  latest  decennial  census  of  the  Dominion 

mum  rates  and  the  number  of  working  hours  Government. 

to   which   they   apply   vary   according   to    the  2.  Minimum.— No  wage  shall  be  less  than  is 

size  of  the  municipality  but  in  the  new  order  ^^t  forth  in  the  following  schedule:— 

punitive  rates  are  fixed  for  overtime  beyond  Zone  l— Montreal  and  Islands  of  Montreal 

the  specified  number  of  hours  for  women   or  Regular   Staff    (full   and  part  time   employees) 

.  ,      .        1               .,,                   ,    ..           ,    .  ^^^  10  per  cent  at  not  less  than Jjj  7  UU 

girls  in  places  with  a  population   of  4,000  or  20  per  cent  at  not  less  than 10  00 

over.     Time    and    a    half    must    be    paid    for  70  per  cent  at  not  less  than 12  50 

hours  worked  in  excess  of  the  specified  number  Extra  Staff  not  less  than  25  cents  per  hour. 

of   hours.    In    cities   or  towns   of   over   10,000  Zone    2 — Quebec,    Three   Rivers,    Sherlrooke, 

population  where  the  punitive  rate  must  begin  Null  and  Cities  Over  25,000^  Population 

after    48    hours,    it    applies    only    to    females  ^^^^^^^  Staff    (full   and  part  time  employees) 

earning  $15   a   week   or   less     In   places  with  10  per  cent  at  not  less  than.  ..;..$  6  00 

less  than  4,000  population,  the  mmimum  rates  79  per  cent  at  not  less  than 11  00 

apply  to  a  maximum  of  60  hours  a  week  or  to  Extra  Staff:  not  less  than  20  cents  per  hour, 

the   number  of  hours  usually  worked   ih   the  ^one   3— Cities   and   Towns  of  from  10,000    to 

establishment    if    less    than.    60.    Under    the  25,000   Population 

Comrajercial     and     Industrial    Bstablishments  Regular   Staff    (full  and  part  time  employees) 

Act  of  Quebec,  60  hours  is  the  maximum  that  50  per  cent  at  not  less  than ^5  22 

may  be  worked  by  females  without  a  special  ^^  per  cent  at  not  less  than.     ..           10  00 

nprmit  in  commprn'al  pstnblishmpnt<?  in  nlacp«!  ^^^   ^^^^^  percentages  apply  to  all  regular  or 

permit  m  commercial  e^taDlisnment^  m  places  p^rt-time  employees.    Extra  employees  shall  not 

ol  over  10.000  population.  be  included  in  these  percentages.     The  experi- 

Another  distinguishing  feature    of   the   new  ence  of  the  employees  must  be  considered  when 

oHpr  i<?  fhp  nrnvim"nn   for  <?hnrt  timP  in   citips  ^^ey  are  classified  into  the  different  percentage 

01  aer  is  tne  provision  tor  snort  time  m  cities  groups:     furthermore,    an    employee    can    only 

of  over  10,000  popualtion.     In  such  places  the  occasionally    be    transferred    from    a    superior 

minimum  rates  apply  to  a  period  of  from  40  group  to  an  inferior  one.     All  stores  operated 

to   48   hours.     In    stores   employing   not   more  in  the  same  zone  or  city,  by  the  same  person, 

.1           .          r         1               1                j-u           •    •  firm  or  corporation,  shall  be  considered  as  one 

than,    two    female    employees,    the    minimum  ^^.^  \^^    ^^    percentages    shall    apply    to    the 

wage  applies  to  a  working  week  of  from  40  to  total  number  of   their  regular  employees. 

54    hours    and    overtime    rates    begin    at    the  (&)   These  minimum  rates  apply  to  a  period 

fifty-fifth  hour.    Formerly,  the  minimum  wage  of  40  to  48  hours  per  week    that  is  to  say,  the 

.        ,             f  .  1  •      •              r   J  X         Ao  \.                ^  time  during  which  the  employees  is  at  the  dis- 

m  places  of  this  size  appked  to  a  48-hour  week  ^^^^^  ^^  ^^^^  employer,  and  obliged  to  be  present, 

and  those  employed  for  a  shorter  week  were  All    overtime    (after   48   hours)    must   be    paid 

paid     proportionately     less.    Under     the     re-  time   and    a   half   of   the   regular  wage   of   the 

vised    order,    part-time    employees    are    those  employee.    This  to  apply  to  all  employees  whose 

,  .         ,          J.,           ^n    I-                             1        A  weekly  wage  is  not  over  $15.00. 

working    less    than    40    hours    per    week.^   As  (p)   j^  g^ores  employing  not  more  than  two 

before,   part-time   employees  must  be  paid   a  female   employees,   these   minimum  wages   shall 
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apply  to  a  working  period  of  not  more  than  54 
hours  per  week,  but  the  employee  must  be  paid 
her  full  salary  when  she  has  reached  40  hours 
of  work  in  a  week.  Overtime  will  be  due  and 
payable  beginning  with  the  55th  hour. 

(d)  Employees  working  less  than  40  hours 
per  week  may  be  considered  as  part  time  em- 
ployees, and  in  this  case  they  shall  be  entitled 
to  a  bonus  of  12J  per  cent  over  and  above  their 
regular  wage.  However,  employees  losing  time 
of  their  own  volition  cannot  claim  this  bonus. 

(e)  Extra  employees  are  those  engaged  ex- 
clusively on  Fridays  and  Saturdays  or  occasion- 
ally any  other  two  days  in  the  week.  These 
employees  shall  be  paid  the  uniform  rates  fixed 
for  each  respective  zone,  without  consideration 
of  their  experience.  They  must  receive  at 
least,  three  hours  pay  for  each  call  to  work. 

Zone    Jf — Cities,    Towns    and    Municipalities    of 

From  4,000  to  10,000  Population 
Regular   Staff 

50  per  cent  at  not  less  than $6  00 

50  per  cent  at  not  less  than 9  00 

Extra  Staff:  not  less  than  16  cents  per  hour. 
In  zone  4  minimum  rates  are  for  a  maximum 
of  54  hours  per  week,  or  for  the  usual  number 
of  hours  normally  worked  per  week  in  the 
establishment  if  less  than  54  hours.  All  over- 
time (after  54  hours)  must  be  paid  time  and 
a  half  of  the  regular  wage  of  the  employee. 

Zone  5. — Municipalities  of  Less  than  4,000 
Population. 

Regular   Staff 

50  per  cent  at  not  less  than     $6  00 

50'  per  cent  at  not  less  than     8  00 

Extra  Staff  at  not  less  than  14  cents  per  hour. 

In  zone  5  minimum  rates  are  for  a  maximum 
of  60  hours  per  week,  or  for  the  usual  number 
of  hours  normally  worked  per  week  in  the 
establishment    of    less    than    60    hours. 

3.  Commercial  Establishments  where  only 
members  of  the  same  family  are  employed  are 
exempted  from  this  Order. 

4.  Commission  Earnings. — The  weekly  earn- 
ings of  an  employee  working  on  a  commission 
basis  or  guarantee  rate  plus  commission  or 
bonus,  must  not  fall  below  the  prescribed  mini- 
mum  rate   as   set    forth  jn    the   schedule. 

5.  How  Salary  Shall  be  Paid.— The  em- 
ployee's wages  shall  be  paid  to  her  wholly  in 
cash;  no  deduction  being  permitted  for  any 
cause  or  purpose  whatsoever.  Said  wages  shall 
be  given  to  her  in  a  sealed  envelope  on  which 
sihall  be  written:  her  name,  her  register  num- 
ber, the  dates  of  the  week  or  of  the  fort- 
night she  has  worked,  the  numlber  ol  hours 
she  has  performed,  the  rate  per  hour,  the 
amount  of  money  enclosed  in  the  envelope; 
same  must  be  initialled  by  the  person  who 
pays   the   employee. 

6.  Uniforms. — If  a  special  uniform  is  re- 
quired it  shall  be  furnished  and  laundered  by 
the    employer    without    cost    to    the    employee. 

7.  Deduction  for  Absence. — No  deduction 
below  the  minimum  wage  line  for  absence  sihall 
exceed    the   value   of   the    time    lost. 

8.  Waiting  Time. — Any  employee  required 
to  wait  on  the  premises  shall  be  paid  for  the 
time    thus   spent. 

9.  Exemption. — The  Board  may  grant  per- 
mits of  variation  or  suspension  of  any  of 
these  regulations  to  meet  exceptional  con- 
ditions. 


10.  Discharge  of  Employees. — No  employer 
shall  discharge  or  threaten  to  discharge  or 
in  any  way  discriminate  against  any  employee, 
because  such  employee  has  lodged  a  complaint 
with  the  Board  or  has  testified  or  is  about  to 
testify  in  any  investigation  or  proceedings 
permitted  or  prescribed  by  or  taken  under  the 
provisions  of  this  Act.  All  complaints  are 
strictly  confidential. 

11.  Reference. — No  employer  shall  refuse  to 
give  employees  a  letter  of  reference  when  they 
leave  their  employ,  if  request  is  made  for  same. 

12.  Posting. — This  Order  must  be  posted 
where  it  can  be  easily  read  by  the  employees. 

13.  Penalties. — Any  violation  of  any  regu- 
lation of  this  order  is  punishable  by  fine  or 
imprisonment.      (See    Section    12    of    the    Act.) 

14.  Enforcement. — This  order  replaces  pre- 
vious orders  No.  18  (Qtte&ec  Official  Gazette,  of 
June  30th,  1934);  No.  18a  {Quebec  Official 
Gazette  of  February  16th,  1935);  No.  18  re- 
vised (Quebec  Official  Gazette  of  March  30th, 
1935)  ;  and  shall  be  effective  from  February 
6th,    1937. 

Gus.    Francq,    Chairman. 
Omer   Brunet, 
C.   J.   Griffin, 
EuG.    Richard. 

To  facilitate  the  application  of  the  Order  a 
table  was  appended,  showing  how  the  number 
of  employees  in  an  establishment  may  be  dis- 
tributed in  the  three  wage  groups. 


The  appointment  of  Mr.  Arthur  MacNamara 
as  deputy  Minister  of  Public  Works  and 
Labour  is  announced  in  November  21  issue 
of  the  Manitoba  Gazette. 


The  Di vision  of  Labor  Sitandiairds,  of  the 
United  States  Department  of  Labor,  has 
issued  a  bulletin  entitled  "Recent  Changes  in 
the  Painters'  Trade."  The  bulletin  oontains 
a  study  describing  the  change  both  in 
materials  and  methods  that  have  taken  place 
in  the  painters'  trade  during  the  last  twenty 
years  and  the  effect  of  these  developments 
up'Oin  the  health  of  the  workers. 


Rules  and  Regulations  relating  to  the  Ex- 
amination of  Masters  and  Mates  of  Home- 
Trade,  inland  and  minor  water  vessels,  are 
published  in  the  Canada  Gazette  under  date 
of  November  14,  1936.  The  rules  and  regu- 
lations are  divided  into  various  sections  under 
the  following  headings:  general  instructions, 
qualifications  for  the  different  grades  (inland 
and  minor  waters),  rules  for  estimating  seir- 
vice,  conduct  of  examination,  and  fees. 

Anotheir  Order  in  Council  also  published 
in  the  same  issue  of  the  Canada  Gazette  sets 
forth  rules  and  regulations  relating  to  the  ex- 
amination of  masters  and  mates  in  the  mer- 
cantile marine  for  foreign-going  certificates  of 
competency. 


December.  1936 


THE  LABOUR  GAZETTE 


I1I35 


MINIMUM  WAGES  FOR  OFFICE  EMPLOYEES  IN  NOVA  SCOTIA 


The  Minimum  Wage  Board  of  Nova  Scotia 
has  issued  a  new  Order  (No.  9)  governing 
emiployment  of  women  in  offices  in  the  cities 
and  towns  of  the  provimce. 

This  order,  which  became  effective  on 
November  5,  governs  all  those  engaged  in 
Office  Work,  including  stenographers,  book- 
keepers, typists,  filing  and  billing  clerks, 
cashiers,  oash-girls,  checkers,  imvoicers,  comp- 
tometers-operators, auditors,  ticket  sellers, 
attendants     in     physicians'     offices,     denitists' 


offices,   and  all   females  employed   in  similar 
services. 

The  provisions  of  the  Order  which  is  sulb- 
ject  to  annual  revision,  are  as  follows: — 

1.  Wages. — No  ,person,  firm  or  corporation 
shall  employ  a  female  worker  or  suffer  or 
permit  a  female  worker  to  be  em^ployed  in 
the  Cities  and  Incorporated  Towns  in  Nova 
Scotia,  at  "  Office  Work  "  for  less  per  week, 
for  the  recognized  working  period  of  the 
establishment,  than  is  set  forth  in  the  follow- 
ing table: — 


Group  Population 

Workers 
Experienced 

Inexperienced  adults 
over  18  years 

Inexperienced  young 
girls  under  18  years 

Cities  and  towns  17,000  population  and  over 

$11  00 

6  months  at.  .            $  9  00 

6  months  at    $  8  00 

6  months  at 10  00 

6  months  at 9  00 

Then 11  00 

6  months  at 10  CO 

Then 11  00 

All  towns  under  17,000  population 

$10  00 

6  months  at $  8  00 

6  months  at $  7  00 

6  months  at 9  00 

6  months  at 8  00 

Then 10  00 

6  months  at 9  00 

Then 10  CO 

No  worker  who  begins  as  a  young  girl  shall 
after  reaching  the  age  of  eighteen  years  re- 
ceive less  than  the  wage  prescribed  for  an 
inexperienced  adult.  A  person  shiall  be  deemed 
to  be  an  experienced  worker  when  s^ch  person 
has  been  employed  in  the  industry  for  one 
year,  after  attaining  the  age  of  seventeen 
years,  and  in  other  oases  when  such  person 
has  been  employed  in  the  industry  for  eighteen 
months. 

2.  Hours  of  Work. — (a)  The  aibove  rates 
are  for  a  maximum  of  48  hours  per  week,  or 
for  the  usual  number  of  hours  normally 
worked  per  week  in  the  estaiblishiment  if  less 
than  48. 

(6)  Work  in  excess  of  48  hours  will  be 
counted  as  overtime,  and  paid  for  at  the 
hourly  rate,  fixed  by  this  Order. 

3.  Diploma. — An  office  worker  presemting 
a  diploma  from  an  accredited  Business  Col- 
lege or  the  Commercial  Department  of  a 
High  School  shall  be  entitled  to  work  only 
three  months,  in  order  to  qualify  for  tlie  full 
minimum  wage. 

4.  Discharge  of  Employees. — No  employer 
shall  discharge  or  threaten  to  discharge  or 
in  any  way  discriminate  againsit  any  employee, 
because  such  employee  has  lodged  a  complaint 
with  the  Board  or  has  testified  or  is  about 
to  testify  in  any  investigation  or  proceedings 
permitted  or  prescribed  by  or  taken  under 
the  provisions  of  the  Act.  All  complaints 
are  treated  strictly  confidential. 


In  addition   there   are   the   usual  provisions 
respecting  penalties,  posting,  etc. 


"Employment  Conditions  in  Department 
Stores  in  1932-33"  is  the  title  of  a  bulletin 
issued  recently  by  Women's  Bureau  of  the 
United  States  Department  of  Labor.  The 
purpose  of  the  survey  was  to  secure  authentic 
data  regarding  the  employment  of  women  in 
department  and  general  merchanddse  stores — 
their  wages  and  hours,  basis  of  lay-offs,  and 
the  practices  of  spreading  employment  among 
women,  also  personal  information  as  to  age, 
marital  status  and  time  with  the  firm,  etc. 


In  an  interim  report  issued  in  London,  by 
the  Overeas  Settlement  Board,  it  is  predicted 
that  assisted  migration  to  various  parts  of  the 
Empire  will  soon  be  resumed.  The  Board  was 
appointed  last  February  to  consider  and 
adWse  the  government  upom  specific  proposals 
for  Empire  Migration  schemes.  The  report 
states  that  a  preliminary  view  of  the  situ- 
atiooi  encourages  the  B^oard  to  believe  that 
improvement  in  economic  conditions  over- 
seas, and  evidence  that  the  idea  of  Empire 
migration  is  being  viewed  with  growing  favour 
in  the  Dominions  points  to  the  probability 
that  certain  overseas  governments  miay  be  psre- 
piared  to  oo-operate  in  the  scheme  for  a 
gradual  revival  of  assisted  migration  in  the 
reasonably   near  future. 
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WEEKLY  EARNINGS  OF  EMPLOYEES  IN  MERCHANDISING  AND 
SERVICE  ESTALISHMENTS  IN  CANADA,  1935 


T^HE  Dominion  Bureau  of  Statistics  has 
•*•  issued  a  report  entitled  "Weekly  Earn- 
ings of  Employees  in  Merchandising  and  Ser- 
vice Establishments  in  Canada,  1935,"  divided 
into  four  sections:  independent  retail  stores, 
chain  stores,  wholesale  trade  and  motion  pic- 
ture   theatres. 

The  section  on  independent  retail  stores 
covers  establishments  dealing  in  the  various 
classes  of  goods,  groceries,  clothing,  hardware, 
etc.;  also  motor  vehicles,,  automobile  acces- 
sories, tires  and  batteries,  gasoline  filling 
stations,  garages,  coal  and  wood  yards, 
brewers'  warehouses,  taverns  and  restaurants. 
Department  stores  are  included  in  this  sec- 
tion. The  chain  store  section  includes  all 
companies  operating  four  or  more  units  in 
the  same  or  similar  lines  of  trade. 

Forms  of  inquiry  were  sent  to  each  inde- 
pendent retail  store  shown  in  the  census  of 
1931  as  having  had  an  annual  business  of 
$20,000  or  more  in  1930,  and  also  to  a  number 
of  smaller  establishments,  including  some 
which  commenced  business  since  1930.  The 
number  of  full-time  male  employees  in  all 
independ'ent  retail  stores  in  1930  was  136,926, 
with  female  employees  60,264.  The  stores 
covered  in  the  1935  inquiry  reported  74,782 
full-time  male  employees  and  33.949  female 
employees.  The  figures  as  to  w^eekly  earnings 
in  1935,  therefore,  are  available  for  54-6  per 
cent  of  the  num.ber  of  full-time  male  employees 
in  1930,  and  56-3  per  cent  of  the  female  em- 
ployees. As  the  number  employed  in  this 
section  of  trade  is  estimated  to  have  decreased 
fifteen  per  cent  between  1930  and  1935,  the 
data  for  1935  covers  about  65  per  cent  of  those 
employed. 

For  the  chain  stores,  reports  were  secured 
from  all  companies  in  this  line  of  business 
and  included  earnings  of  store  managers, 
clerks,  delivery  men,  cashiers  and  any  other 
store  employees.  Head  office  staff  and  ware- 
house and  transportation  employees  were  not 
included. 

In  the  wholesale  trade,  reports  were  secured 
from  all  the  larger  wholesale  dealers  and  for 
a  number  of  sales  offices  and  distribution 
branches   maintained   by   manufacturers. 

For  motion  pictures  theatres,  reports  were 
secured  from  all  operators  of  such  establish- 
ments in  Canada. 

The  reports  were  secured  during  March  and 
April,  1935,  each  firm  being  requesed  to 
furnish  the  figures  for  the  latest  week  for 
which  figures  were  available.  The  figures 
were  to  be  for  the  actual  earnings  during  a 


week,  not  the  wage  rate  or  possible  earnings. 
Data  as  to  proprietors,  firm  members  or  part- 
ners were  not  to  be  included  but  all  employees 
on  salary,  on  wages  or  on  commission  were 
to  be  included.  The  figures  were  obtained 
separately  for  full-time  and  part-time  em- 
ployees, the  latter  being  defined  as  those  who 
regularly  worked  part  of  the  normal  day  or 
part  of  the  normal  week.  The  figures  were 
compiled  and  analyzed  to  show  separately 
earnings  of  full  time  employes  and  part  time 
employees,  male  and  female,  except  in  whole- 
sale trade  where  very  few  part-time  employees 
were  reported. 

The  tabulation  shows  for  each  kind  of 
business  the  percentage  of  employees  whose 
earnmgs  fell  within  specified  ranges:  under 
S6,  $6  to  $6.99;  etc.,  up  to  $30  and  then  by  $5 
ranges  up  to  $50.  Average  earnings  for  all 
employees  in  each  class  of  business  are  given, 
as  well  as  earnings  by  quartile  groups.  All 
figures  are  given  for  the  Dominion  and  for 
each   province. 

In  the  independent  retail  store  group  the 
average  earnings  for  full-time  male  employees 
in  the  Dominion  were  $20.02,  the  lowest 
figure  being  $13.10  for  the  fruit  and  vegetable 
stores,  and  the  highest  $25.75  for  household 
appliance  stores.  For  restaurants,  the  average 
was  $14.12,  for  filling  stations,  $16.96,  garages, 
$17.60,  motor  vehicle  dealers,  $22.37,  depart- 
ment stores,  $24.38;  coal  and  wood  yards, 
$21.02.  For  female  employees,  full-time,  the 
average  weekly  wage  was  $13.52,  the  lowest 
figure  ($10)  appearing  for  country  general 
stores  and  the  highest,  ($15.60)  for  accessory 
tire  and  battery  establishments.  In  restaurants 
the  average  earnings  were  $10.29  and  in  de- 
partment stores,  $14.31.  Of  the  full-time  em- 
ployees reported,  68-8  per  cent  were  shown  as 
male  and  31-2  per  cent  as  female.  Of  the 
part-time  employees,  58-2  per  cent  were  male 
and  41-8  per  cent  female.  Of  all  male  em- 
ployees 85-1  per  cent  were  full-time  and  14-9 
per  cent  part-time.  Of  all  female  employees, 
78-3  per  cent  were  full-time  and  21-7  per  cent 
part  time. 

In  chain  stores,  the  average  weekly  earnings 
of  full-time  male  employees  were  $20.33.  Out 
of  21,387  employees  there  were  7,225  in 
grocery  and  combination  stores,  in  which  the 
average  earinngs  were  $17.15.  In  filling  sta- 
tions there  were  2.057  whose  earnings 
averaged  $18.85.  For  7,908  full-time  female 
employees,  earnings  averaged  $13.11,  and  of 
these  2,7^5  were  in  variety  stores,  their  earn- 
ings averaging  $12.17.    There  were  also  1,182 
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in  food  stores  (grocery,  combination  stores  and 
meat  markets),  their  earnings  averaging, 
$12.95.  Out  of  26,268  male  employees  in  chain 
stores,  81*4  per  cent  were  full-time  and  18-6 
per  cent  were  part-time,  and  among  13,052 
female  employees,  60-6  per  cent  were  full-time 
and  39-4  per  cent  were  part  time.  There  were 
29,295  full-time  employees,  of  whom  73  per 
cent  were  male  and  27  per  centa  female,  and 
10,025  part  tim%  employees,  of  whom  48-7 
per  cent  were  male  and  51-3  per  cent  female. 
In  wholesale  trade  figures  were  reported  for 
28,985  full-time  male  employes  and  5,905 
full-time  female  employees,  the  average 
weekly  earnings  being  $26.86  and  $16.24.  re- 
spectivel5^  The  lowest  averages  were  for 
waste  material  establishments,  $18.45  for  males 
and  $8.92  for  females.    The  kind   of  business 


employing  the  largest  numbers  was  that  of 
petroleum  products,  5,747  males,  whose  earn- 
ings averaged,  $32.08,  and  701  females,  whose' 
earnings  averaged  $21.09,,  these  being  among 
the  highest  for  both  sexes. 

In  motion  picture  theatres  there  were  re- 
ported 3,222  full-time  male  employees,  whose 
earnings  average  $24.49,  and  909  full-time 
female  employees  whose  earnings  averaged 
$11.46.  There  were  also  942  part-time  male 
employees  and  493  part-time  female  em- 
ployees. 

Summary  tables  of  earnings  by  kinds  of 
business,  sex,  provinces,  .etc.,  it  is  expected, 
will  be  given  in  the  Supplement  to  the  Janu- 
ary issue  of  the  Labour  Gazette  on  Wages  and 
Hours  of  Labour  in  Canada  for  1929,  1935 
and    1936. 


SAFETY  CONFERENCE  OF  QUEBEC  ASSOCIATION  FOR  THE 
PREVENTION  OF  INDUSTRIAL  ACCIDENTS 


T^HE  ninth  annual  Industrial  Safety  Con- 
-*-  ference  of  the  Quebec  Association  for  the 
PreA-entiion  of  Industrial  Acoideaits  was  held 
in  Montreal  on  November  18  and  19,  repre- 
sentatives from  leading  industrial  firms  and 
other  provincial  safety  associations  being  in 
attendance. 

The  oomfereace  was  ofFicially  opened  by 
Acting  Mayor  MoKenna  of  Montreal  who 
welcomed  the  delegates,  and  expressed  ap- 
preciation of  the  work  being  carried  on  in 
industry  by  the  association. 

The  guest  speaker  at  the  opening  luncheon 
was  Mr.  R.  B.  Morley,  General  Manager  of 
the  Industrial  Accident  Prevention  Associations 
of  Ontario,  the  subject  of  his  address  being 
"Responsibility."  Mr.  Morley  emphasized  the 
fact  that  acident  prevention  in  industry  has 
been  made  a  responsibility  or  function  of 
management,  if  for  no  better  reason  than  the* 
effect  accidents  have  on  operating  costs.  If 
management  must  accept  100  per  cent  of  other 
production  problems  then  accident  prevention 
as  a  management  problem  must  be  accepted 
on  the  same  basis  by  managers,  Mr.  Morley 
contended. 

Industrialists  from  all  parts  of  Quebec  at- 
tended the  luncheon  meeting,  364  being 
present.  Various  awards  of  shields  and 
diplomas  v/ere  made  to  firms  who  had  estab- 
lished No-accident  Records  over  a  period  of 
3'ears. 

An  Open  Forum  immediately  followed  the 
luncheon  and  was  attended  by  417  indus- 
trialists in  supervisory  positions.  The  subject 
under  discussion  was  "  Supervise  for  Safety " 
and  was  presented  under  three  main  headings, 
"The  Need,"  "The  Value"  and  "The  Appli- 
cation of  Supervision." 


In  the  evening  of  the  opening  day  of  the 
oonfereinoe  two  S^afety  RialLies  for  Workeirs 
were  held,  one  in  French  and  the  other  in 
English.  Total  attendance  at  these  two 
gatherings  was  1,782,  and  programs  consisted 
of  safety  talks,  moving  pictures  on  safety 
and  entertainment. 

The  second  day  of  the  conference  was  de- 
voted to  "First  Aid  as  an  Adjunct  to  Safety." 
In  the  morning,  practical  demonstrations  were 
made  of  treatments  of  minor  injuries,  207 
first  aiders  taking  part  in  the  general  dis- 
cussion. 

An  All  Congress  luncheon  was  held  at  noon 
on  the  second  day,  with  Dr.  R.  E.  Wodehouse, 
Deputy  Minister  of  Pensions  and  National 
Health,  Ottawa,  as  the  guest  speaker,  whose 
subject  was  "What  is  First  Aid." 

Practical  demonstrations  in  competitive  team 
tests  in  First  Aid  were  given  by  teams  from 
The  Bell  Telephone  Company  of  Canada,  the 
Dominion  Textiles  team  from  Magog,  No.  51 
Brigade  and  the  Nursing  Division.  The 
demonstration  consisted  of  treatment  of  ac- 
cidents presumably  having  occurred  on  a  con- 
struction job,  on  the  highway,  in  the  plant, 
and  while  skiing.  An  interested  group  of  85 
cadets  from  the  Montreal  Police  school  at- 
tended this  session  of  the  conference. 

The  Conference  was  brought  to  a  close  with 
a  Joint  Conference  dinner  atended  by  572 
representatives  of  the  Quebec  Association  for 
the  Prevention  of  Industrial  Accidents,  the 
St.  John  Ambulance  Association  and  the  Prov- 
ince of  Quebec  Safety  League.  The  guest 
speakers  were  Mr,  W.  H.  Cameron,  Managing 
Director,  National  Safety  Council,  Chicago, 
and  Mr.  J.  Edouard  Labelle,  K.C.,  Montreal. 
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UNITED  MINE  WORKERS  OF  AMERICA 

District  26 

Proceedings  of  Sixteenth   Convention 


The  first  biennial  and  sixteenth  convention 
of  the  United  Mine  'Workers  of  America,  Dis- 
trict 26,  was  held  in  Truro,  N.S.,  October  26  to 
November  7,  1936,  with  sixty  delegates  present, 
representing  over  12,000  members.  President 
Morrison  introduced  the  Mayor  who  welcomed 
the  delegates  to  the  town  of  Truro. 

In  the  report  of  the  officers,  mention  was 
made  of  the  increased  membership  and  of  the 
efforts  put  forth  to  maintain  wage  contracts 
throughout  the  district.  Under  the  heading 
"The  Unemployment  Problem,"  the  officers 
recalled  the  many  submissions  that  had  been 
made  to  the  Government  and  the  number  of 
times  representatives  had  appeared  before 
commissions  with  the  ultimate  aim  of  having 
coal  production  stabilized,  thereby  giving 
steady  employment  to  coal  miners.  Reaffirm- 
ing the  organization's  former  stand,  the  execu- 
tive stated  "  that  it  is  the  duty  of  Governments 
to  provide  employment  for  its  people  when 
such  can  be  done,  and  surely  no  one  will  deny 
that  it  can  be  done  in  the  coal  mining  districts 
of  this  province.  Canadian  statesmanship  has 
no  greater  task  before  it,  no  responsibility  so 
grave,  and  no  duty  of  more  immediate  impor- 
tance than  to  bend  its  energies  of  thought  and 
action  towards  relieving  thousands  from  wast- 
ing in  unemployment." 

Reference  was  also  made  to  the  presentations 
made  to  the  Government,  in  accordance  with 
instructions  of  the  last  convention,  among 
which  were  requests  for  amendments  to  the 
Workmen's  Compensation  Act  and  Mothers' 
Allowance  Act,  and  the  enactment  of  legisla- 
tion providing  for  a  five-day  week  and  a  six- 
hour  day. 

It  was  the  opinion  of  the  ofiicers  that  some 
form  of  a  tribunal  should  be  established  in  the 
district  to  which  unsettled  grievances  could  be 
referred.  This  tribunal,  according  to  the  re- 
port, might  be  composed  of  one  member  repre- 
senting the  district,  one  representing  the  De- 
partment of  Labour  of  the  province,  and  onn 
representing  the  operator  or  operators  affected, 
or  an  umpire  might  be  agreed  upon.  If  better 
co-operation  was  to  exist  between  all  concerned 
the  executive  felt  that  some  more  satisfactory 
method  of  adjusting  these  grievances  must  be 
found. 

The  work  carried  on  by  the  Extension  De- 
partment of  St.  Francis  Xavier  University  was 
commended. 

Special  tribute  was  paid  to  the  leadership  of 
John  L.  Lewis,  president  of  the  organization, 
and  gratitude  expressed  for  the  assistance  re- 


ceived from  the  international  officers.  The 
report  expressed  the  hope  that  the  services  of 
these  officers  will  be  made  available  to  the 
district  in  the  negotiations ,  of  a  new  wage 
agreement. 

In  addressing  the  delegates,  Hon.  Michael 
Dwyer,  Provincial  Minister  of  Mines,  stated 
that  "  the  mining  industry  was  the  most  im- 
portant industry  in  the  province."  He  was 
convinced  that  coal  produced  here  moist  go 
farther  west  in  order  to  provide  work  for  the 
miners.  He  would  like  to  see  the  organization 
take  up  the  matter  of  selling  coal. 

Three  members  of  St.  Francis  Xavier  Uni- 
versity, Antigonish — Rev.  Dr.  M.  M.  Coady, 
Professor  A.  B.  McDonald,  Dr.  D.  F.  Mac- 
Donald — addressed  the  delegates  with  reference 
to  various  phases  concerning  the  development 
of  study  clubs  and  co-operative  organizations. 
Subsequently  the  convention  endorsed  the  co- 
operative movement  sponsored  by  the  uni- 
versity. 

The  committee  appointed  to  deal  with  mat- 
ters pertaining  to  workmen's  compensation 
recommended  a  number  of  amendments  to  the 
Act.  After  the  adoption  of  the  report  a  fur- 
ther resolution  on  the  question  was  adopted 
which  requested  the  Provincial  Government  to 
appoint  a  commission  to  investigate  complaints 
on  compensation  and  that  the  commission  be 
composed  of  three  men,  one  of  whom  would 
be  a  representative  of  employees. 

The  report  of  the  policy  committee  was 
taken  up  clause  by  clause  and  adopted  after 
some  clauses  were  amended.  One  of  the  recom- 
mendations of  this  committee  read  as  follows: 
■ "  Tha^  the  incoming  executive  would  give 
every  assistance  to  the  formation  of  a  broad 
united  labour  party  for  the  province  of  Nova 
Scotia." 

Among  the  recommendations  contained  in 
the  adopted  resolutions  were: — 

Inclusion  of  silicosis  and  antricosis  under  the 
Workmen's  Compensation  Act. 

Requesting  the  Dominion  Coal  Company  to 
give  free  coal  to  aged  ex-employees  and  widows. 

Cancelling  of  arrears  for  rent  and  coal  con- 
tracted during  slack  time  and  sickness. 

Discontinuing  the  practice  of  burning  emery 
splint. 

Amending  the  Coal  Mines  Regulation  Act 
to  cover  underground  hoisting  engineers. 

Paying  machine  runners  for  time  lost  repair- 
ing machines. 

Approving  of  the  seniority  system  of  em- 
plojnnent,  and  asking  that  same  be  enforced. 
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Demanding  same  pay  for  certificated  miners 
working  at  the  same  job,  thus  eliminating  the 
practice  of  designating  one  as  a  helper. 

Supplying  tools  free  to  carpenters  by  em- 
ployer. 

Requesting  a  draeger  outfit  for  River  Hebert 
Joggins  district. 

Demanding  the  Government  to  immediately 
increase  the  amount  of  relief  in  the  district. 

Asking  the  Dominion  Goal  Company  and 
the  Acadia  Coal  Company  to  furnish  at  least 
two  properly  equipped  motor  ambulances, 
centrally  located,  and  available  at  short  notice 
when  necessary. 

Requesting  the  Provincial  Government  to 
establish  a  central  sanitorium  in  Cape  Breton 
Island. 

Adequate  pensions  for  all  men  retired 
through  age  or  disability. 

Investigation  of  fatal  accidents  conducted 
by  a  legally  appointed  coroner  and  jury. 

Demanding  that  the  Coal  Company  im- 
mediately hire  enough  capable  men  for  house 
repair  work  in  the  district,  and  that  the 
Provincial  Minister  of  Health  send  an  im- 
partial committee  to  investigate  the  housing 
conditions  in  and  around  the  various  collieries, 
such  committee  to  be  accompanied  by  the 
mine  committee  from  each  district. 

Seeking  the  displacement,  as  far  as  possible 
of  imported  anthracite  coal  by  Nova  Scotia 
semi-coke  or  coalite. 

Requesting  John  L.  Lewis,  international 
president  to  send  at  least  two  international 
executive  board  members  to  assist  the  district 
executive  in  negotiating  the  next  wage  agree- 
ment. 

Having  the  established  shift  changed  so  that 
work  period  will  be  from  8  a.m.  to  4  p.m. 
instead  of  from  7  a.m.  to  3  p.m. 

Abolishing  the  collecting  of  income  tax 
through  the  colliery  office. 

Organizing   of   the   steel   workers. 

Supplying  miners  with  screened  coal  for 
domestic  purposes. 

Urging  the  members  of  the  government  to 
have  the  British  Empire  Steel  Corporation 
open  another  colliery  at   Reserve   Mines. 

Favouring  the  establishment  of  trades  and 
labour  councils  where  possible  within  the 
province. 

Calling  for  the  establishment  of  a  Nova 
Scotia  Federation  of  Labour,  as  an  integral 
part  of  the  Trades  and  Labour  Congress  of 
Canada. 


Condemning  the  action  of  the  American 
Federation  of  Labor  in  suspending  ten  inter- 
national unions  and  demanding  their  re- 
instatement. 

Inviting  the  coal  miners  of  Minto,  NjB.,  to 
become  part  of  the  United  Mine  Workers  of 
America. 

Requesting  the  International  Union  to  send 
a  statistician  to  assist  the  district  oflGicers  in 
negotiating  the  new  wage  contract. 

Seeking  a  government  investigation  into  the 
prices  paid  for  foodstuff  by  the  consumers  of 
the  district. 

Calling  for  the  support  of  the  membership 
to  prevent  the  closing  of  No.  10  colliery  and 
the  notifying  of  the  company  that  abandoning 
of  this  colliery  will  result  in  the  entire  mem- 
bership being  called  on  strike. 

Demanding  that  miners  be  given  the  right 
of  handling  their  money  and  paying  their 
debts. 

Having  the  Provincial  Government  assume 
the  responsibility  of  securing  employment  for 
the  unmarried  in  the  towns  in  which  they  live. 

Assisting  in  organizing  the  unemployed  of 
Nova  Scotia. 

Referring  the  yearly  election  of  district 
officers  to  a  referendum  vote  of  the  member- 
ship. 

Enactment  of  an  Old  Age  Pension  Act  con- 
taining the  following  provisions:  Voluntary 
retirement  at  60  years,  and  compulsory  at  65 
years;  monthly  rate  of  $50  to  married  men 
and  widowers  with  dependents,  and  $40  per 
month  to  all  single  men;  contributions — by 
the  government  of  Nova  Scotia  45  per  cent; 
employer,  45  per  cent;  and  employee,  10  per 
cent;  property  not  to  be  confiscated  on  re- 
ceipt of  pension. 

A    large    number    of    resolutions    presented 
dealt  with  rates  of  wages  and  working  condi- 
tions at  various  points  throughout  the  district. 
Glace  Bay  was  selected  as  the   next  place 
of  meeting. 


Recent  press  reports  contain  the  announce- 
ment of  wage  increases  of  7^  per  cent  for  all 
employees  in  the  Sydney  Steel  and  Coal 
corporation  and  subsidiary  plants  in  Eastern 
Canada  and  Newfoundland.  It  is  estimated 
that  the  increase,  which  becomes  effective  on 
December  16,  and  which  includes  salaried 
employees,  will  affect  approximately  3,600 
workers  in  the  Sydney  steel  plant  and  4,200 
subsidiary  plant  employees. 
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AMERICAN  FEDERATION  OF  LABOR 
Summary  of  Proceedings  of  the  56th  Convention 


'T^HE  fifty-sixth  annual  convention  of  the 
•*•  American  Federation  of  Labor,  was  held 
at  Tampa,  Florida,  commencing  November 
16,  1936. 

In  his  annual  address  Mr.  William  Green, 
President,  after  expressing  the  opinion  that 
the  days  of  distress  were  definitely  left  behind, 
declared  "we  are  now  putting  our  house  in 
order  and  American  labour  stands  at  the 
threshold  of  this  new  day,  strong,  erect, 
courageous,  determined  to  take  advantage  of 
the  economic  improvement,  to  build  a  higher 
wage  level  and  a  more  tolerable  condition  of 
employment  in  the  United  States  of  America." 
He  added  that  ''the  steady  flow  of  earnings 
into  the  hands  of  the  favoured  few  must  be 
diverted  into  the  hands  and  the  homes  and 
the  lives  of  the  working  people  of  the  nation." 
Dealing  with  the  question  of  unemployment 
he  considered  the  shorter  work-day  and  the 
shorter  work-week  as  the  real  and  practical 
remedy.  Reference  was  made  to  the  employ- 
ment of  children  in  industry,  and  the  strong 
stand  taken  by  the  labour  movement  against 
this  practice.  The  suggested  remedy  was  to 
give  the  Congress  of  the  United  States  power 
to  prohibit  child  labour  in  every  state 
throughout  the  nation.  In  dealing  briefly 
with  the  legislative  policy  of  the  Federation, 
President  Green  informed  the  delegates  that 
it  was  the  intention  to  press  for  the  enactment 
of  legislation  designed  to  make  labour  free 
and  accord  it  the  widest  opportunity  to 
organize  and  unite  its  economic  strength  upon 
the  industrial  field,  so  that  it  can  occupy  an 
equitable  position  in  its  bargaining  relation- 
ship with  industry.  The  president  reviewed 
at  some  length  the  controversy  which  had 
taken  place  within  the  movement  and  stressed 
the  importance  of  solidarity  and  unity.  He 
referred  to  the  policy  as  laid  down  at  the 
previous  convention  and  stated  "if  this  execu- 
tive council  has  done  any  one  thing  during 
the  3'ear  1936,  that  stands  out  pre-eminently 
above  every  other  act,  it  is  that  it  heroically 
and  courageously  carried  out  the  instructions 
you  gave  them  at  the  Atlantic  City  convention 
of  the  American  Federation  of  Labor."  In 
closing,  President  Green  called  upon  the  mem- 
bership of  the  Federation,  in  co-operation  with 
sympathetic  groups  to  assist  in  restoring  the 
morale  of  the  people  which  had  become  so 
greatly  impaired   during  the   past   few  years. 

A  message  expressing  his  regret  at  not  being 
able  to  attend  the  convention  was  received 
from  the  United  States  President,  Franklin 
D.  Roosevelt. 


The  report  of  the  credential  committee 
showed  that  there  were  485  accredited  dele- 
gates present,  representing  88  international 
and  national  unions,  4  departments,  34  state 
branches,  125  central  bodies,  77  local  trade 
and  federal  labour  unions  and  3  fraternal  dele- 
gates. 

Execiitivc  Council  Report 

In  their  report,  the  executive  ofiicers  re- 
iterated their  belief  that  unemployment  must 
be  met  through  the  application  of  the  shorter 
work  day  and  shorter  work  week  in  industry. 

The  financial  statement  of  the  secretary- 
treasurer  showed  a  balance  on  hand  at  the 
close  of  the  fiscal  year  (August  31,  1936)  of 
$569,405.99,  although  the  expenditures  for  the 
year  exceeded  the  receipts  by  S53,54854.  A 
deficit  was  also  noted  in  the  defence  fund 
where  the  amount  expended  in  strike  benefits 
to  local  unions  amounted  to  $151,656.02  as 
against  $125,701.45  credited  to  this  fund. 
Charters  were  issued  to  3  international 
unions,  19  central  bodies,  175  local  trade 
unions  and  41  federal  labour  unions,  the 
affiliates  of  the  Federation  at  the  close  of  the 
fiscal  year  being  4  departments,  which  com- 
prise 522  local  departments  or  councils,  49 
state  federations  of  labour,  111  national  and 
international  unions,  734  city  central  bodies. 
914  local  trade  and  federal  labour  unions,  and 
32,906  local  unions  of  national  and  interna- 
tional ^nions.  The  total  membership  of  the 
Federation  at  August  31,  1936,  was  3.586,567 
an  increase  over  the  previous  year  of  541,250 
members. 

Referring  to  the  formation  of  the  Com- 
mittee for  industrial  organization,  (Labour 
Gazette,  December,  1935,  page  1088  and 
August,  1936,  page  680)  the  executive  stated 
that  all  official  correspondence,  press  state- 
ments, charges,  declarations  and  findings  of 
special  session  of  the  executive  council  on 
charges  filed,  together  with  a  detailed  state- 
ment of  the  present  status  of  the  case,  had 
been  submitted  in  an  endeavour  to  clarify 
the  entire  controversy.  In  addition,  a  review 
of  the  efforts  made  by  the  special  committee 
appointed  for  the  purpose  of  conferring  with 
the  C.I.O.,  with  the  view  of  restoring  peace 
within  the  organization  was  set  forth  in  the 
report,  the  whole  history  of  the  case  being 
submitted  to  the  delegates  for  their  con- 
sideration and  action. 

Mention  was  also  made  to  the  issuing  of 
charters  to  the  United  Automobile  Workers 
International  Union  and  the  United   Rubber 
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Workers  of  America,  both  of  which  subse- 
quently accepted  membership  with  the  Com- 
mittee for  Indtistrial  Organization. 

An  explanation  of  the  features  of  the  Social 
Security  Act  was  given  in  detail,  and  the  re- 
port showed  particularly  just  what  groups 
were  eligible  under  its  several  provisions.  It 
also  detailed  the  requirements  which  are  stipu- 
lated for  state  participation  in  federal  funds 
set  aside  for  this  purpose ;  the  procedure  which 
must  be  followed  and  the  several  agencies 
charged  with  the  administration  of  the  law; 
the  amount  of  appropriations  provided,  etc. 
Attention  was  drawn  to  the  responsibility  of 
Labour  to  see  that  required  legislation  was 
enacted  in  the  several  states  in  order  to 
assure  the  participation  of  the  state  in  the 
federal  social  security  provisions. 

A  s'ection  of  the  executive  report  dealt  with 
the  efforts  put  forth  to  reach  a  settlement  in 
certain  jurisdictional  disputes  affecting  affili- 
ated organizations. 

Under  the  heading  "  National  Legislation  " 
the  report  contained  a  list  of  measures  enacted 
which  were  favourable  to  labour,  among  which 
were:  Establishing  prevailing  rates  of  wages 
on  government  contracts  and  on  all  relief 
work;  prohibiting  the  transportation  of  pro- 
fessional strike  breakers  in  interstate  com- 
merce; inclusion  of  workers  employed  on  pub- 
lic works  under  state  compensation  laws; 
inclusion  of  employees  in  the  aeroplane  in- 
dustry under  the  Railway  Labour  Board; 
adoption  of  minimum  manning  and  wage  scales 
by  subsidized  shipping  corporations;  develop- 
ment of  vocational  education  and  direct  work 
relief  on  useful  projects;  extension  of  the  re- 
tirement law  for  railroad  employees. 

Among  other  subjects  dealt  with  in  the 
report  of  the  executive  were;  Minimum  wage 
law;  child  labour  amendment;  workmen's 
compensation;  educational  qualifications  in 
civil  service;  Relief;  National  Labour  Rela- 
tions Board ;  unemployment  health  insurance ; 
consumers  co-operatives;  machine  displace- 
ment; housing  for  wage  earners;  vocational 
education;  international  labour  organization; 
Pan-American  Federation  of  Labor. 

Address  of  Secretary  of  Labor 

In  addressing  the  delegates,  the  United  States 
Secretary  of  Labor,  Miss  Frances  Perkins, 
stated  that  the  co-operation  of  organized 
labour  had  been  of  inestimable  value  in  the 
development  of  such  programs  of  the  adminis- 
tration, which  have  made  for  the  welfare,  hap- 
piness and  prosperity  of  all  the  people  of  the 
United  States.  The  secretary  further  abserved 
that  unless  the  labour  group  progress,  unless 
they  have  enough  to  bring  them  within  the  pat- 
tern of  modern  civilization,  there  will  be  no 


progress  for  all  the  other  groups  that  go  to 
make  up  the  modern  way  of  life.  Mention 
was  made  of  the  many  helpful  recommenda- 
tions that  came  from  the  conference  of  labour 
officials  with  the  administration  held  in  March 
1933,  which  was  later  to  develop  into  the 
"  New  Deal."  The  delegates  were  informed 
that  under  the  terms  of  the  Walsh-Healey  Act, 
which  became  effective  on  September  29,  1936, 
over  $2,000,000  worth  of  contracts  of  the 
United  States  Government  have  already  been 
let  since  the  first  of  October.  Certain  com- 
plaints had  been  received  concerning  the  carry- 
ing out  of  the  provisions  of  these  contracts, 
necessitating  a  hearing  to  determine  if  there 
had  been  any  violations.  The  full  participa- 
tion and  co-operation  of  the  various  labour 
organizations  in  these  hearings  was  urged  by 
the  Secretary.  It  was  further  recommended 
that  organized  labour  continue  to  study  a 
program  for  the  stability  of  employment,  as 
well  as  programs  for  the  stability  and  con- 
tinuity of  incomies,  now  that  a  period  of  re- 
covery has  commenced.  Concrete  evidence 
of  this  recovery  was  shown  by  figures  quoted 
by  the  speaker  in  regard  to  employment,  there 
being  more  than  6,000,000  who  were  jobless 
in  March  1933,  now  working  in  private  em- 
ployment. The  assistance  and  co-operation 
of  the  government  was  proffered  to  maintain 
sound  and  practical  standards  of  apprentice 
training,  so  as  to  avoid  flooding  the  market 
with  half  trained  workers. 

In  the  opinion  of  the  Secretary  of  Labor, 
one  of  the  immediate  and  important  tasks  of 
the  Federation  was  the  bringing  into  line  the 
twelve  states  which  had  not  yet  endorsed  and 
ratified  the  child  labour  amendment. 

Addresses   of  Fraternal   Delegates 

After  the  presentation  of  informative  re- 
ports by  the  Committee  of  Education  and  the 
Committee  on  organization,  the  convention  re- 
ceived the  address  of  the  fraternal  delegates. 

Messages  of  greeting  from  the  British  Trades 
Union  Congress  were  delivered  by  William 
Kean,  J.  P.,  general  secretary  of  the  National 
Union  of  Gold,  Silver  and  Allied  Trades,  and 
by  George  Gibson,  general  secretary  of  the 
Mental  Hospital  and  Institutional  Workers' 
Union. 

Speaking  as  the  representative  of  the  Trades 
and  Labour  Congress  of  Canada,  George  Bru- 
net,  past  president  of  the  Montreal  Trades  and 
Labour  Council,  referred  to  the  many  indus- 
trial and  economic  problems  which  were  iden- 
tical in  both  countries.  Mention  was  made 
of  the  perfect  harmony  and  peace  that  had 
existed  between  the  two  nations  for  over  a 
century,  and  the  speaker  considered  that  the 
maintenance  of  these  conditions  was  due,   to 
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a  large  extent,  to  the  close  relations  of  the 
workers  through  their  membership  in  their 
respective  international  unions.  Mr.  Bru- 
net  also  referred  to  the  social  and  labour 
legislation  which  had  been  passed  by  the  Fed- 
eral Government  in  1935,  and  which  had  been 
submitted  to  the  Judicial  Committee  of  the 
Privy  Council  for  final  ruling  as  to  its  con- 
stitutionality. 

Reports  of  Committees 

Committee  on  Industrial  Relations. — To  the 
committee  on  Industrial  Relations  was  sub- 
mitted a  number  of  resolutions  dealing  with 
industrial  dis^putes  involving  certain  em- 
ployers, who,  it  is  alleged,  have  and  still 
are  refusing  to  recognize  "collective  bargain- 
ing" on  the  part  of  their  employees.  The 
report  of  the  committee  drew  attention  to 
the  fact  tha.t  ".the  right  of  employees  in  any 
industry  to  organize  and  to  bargain  collec- 
tively through  representatives  of  their  own 
choosing  without  discrimination  or  coercion 
of  any  sort,  is  recognized  as  one  of  the  im- 
portant principles  of  our  American  Govexn- 
ment  and  has  been  enacted  into  laws  of  this 
country." 

Committee  on  Legislation. — In  its  report, 
the  Committee  on  Legislation  drew  particular 
attention  io  that  part  of  the  executive  report 
dealing  with  the  La  Folletite  resolution  which 
has  for  its  object  the  investigation  of  the 
invasion  of  free  speech  and  assembly,  and  of 
interference  with  rights  of  organization.  The 
committee  recommended  that  the  executive 
be  instructed  .to  give  attention  to  the  whole 
subject  of  fair  conditions  in  government  con- 
tracts, and  that  it  endeavour  to  strengthen 
existing  legislation  and,  if  necessary,  to  secure 
the  introduotion  and  enactment  of  further 
statutes  for  this  purpose.  These  recommen- 
dations were  adopted. 

Committee  on  International  Labor  Re- 
lations.— In  this  report  the  executive  was 
commended  for  its  report  on  the  work  of  the 
Internaitional  Labour  Organization  with  special 
reference  to  the  20th  session.  The  need  for 
the  early  appointment  of  a  labour  delegate 
to  the  next  annual  confeTence  was  stressed 
and  the  committee's  recommendation  that 
President  Green  be  the  representative  of  the 
American  Federation  of  Labor  was  unani- 
mously adotpted  by  the  conveiition.  Another 
adopted  recommendation  was  one  urging  a 
continuance  of  conversations  with  the  view 
of  a  closer  co-operation  between  the  American 
Federation  of  Labor  and  the  International 
Federation  of  Trade  Unions.  The  convention 
pledged  its  continuance  of  a  relentless  oppo- 
sition to  the  spread  of  dictatorships  through- 


out the  world.    The  report  of  this  committee 
was  adopted. 

Committee  on  Shorter  Work  Day. — After 
reading  the  report  of  the  executive  on  this 
subject  and  re-affirming  the  declarations  made 
by  previous  conventions  of  the  Federation, 
this  committee  made  a  brief  survey  of  the 
present  economic,  industrial  and  general  busi- 
ness conditions. 

The  following  recommendations  of  the  com- 
mittee were  adopted: — 

Re-affirming  endorsement  of  the  five-day 
week  and  the  six-hour  work  day  without  any 
reduction  in  the  hourly,  daily  or  weekly  pay. 

Declaring  this  issue  to  be  the  paramount 
objeiotive  of  the  convention  and  urging  the 
executive  to  enlist  the  widest  support  possible 
for  this  program. 

Instructing  the  executive  council  to  take 
such  action  as  will  result  in  the  introduction 
of  a  five-day  week,  six-hour  day  bill  in  the 
next  session  of  Congress  and  that  they  devote 
their  best  effort  to  secure  its  enactment 
into  law. 

Committee  on  Resolutions. — To  this  coim- 
mittee  was  referred  that  part  of  the  execuitive 
report  dealing  with  the  Committee  for  Indus- 
trial Organization,  as  well  as  twenty  resolu- 
tions on  the  same  subject,  submitted  by 
various  organizations.  After  reviewing  the 
whole  case  at  considerable  length  the  oom- 
mittee  made  the  following  recommendations: — 

1.  That  this  convention  approve  of  all  actions 
taken,  decisions  reached  and  rulings  made  by 
the  Executive  Council  as  hereinbefore  noted 
and  referred  to.  We  specifically  recommend 
approval  of  the  suspensions  noted,  and  all  ac- 
tions and  decisions  and  rules  relating  thereto. 
Lest  there  be  fear  that  this  recommendation 
may  be  interpreted  to  mean  permanent  sus- 
pension or  complete  severance,  let  it  be  under- 
stood that  the  suspension  noted  shall  remain 
in  effect  until  the  present  breach  be  healed 
and  adjusted  under  such  terms  and  conditions 
as  the  Executive  Council  may  deem  best  in 
each   particular   case  or   in   all   cases   combined. 

2.  That  the  Special  Committee  appointed  to 
discover  a  basis  of  settlement  be  continued 
with  the  full  faith  and  confidence  of  the  con- 
vention. 

3.  In  event  that  by  action  of  the  suspended 
union  they  make  the  present  relationship  be- 
yond bearing  and  create  a  situation  that  de- 
mand® la  more  drastic  procedure,  that  the 
Executive  Council  be  authorized  and  empow- 
ered to  call  a  special  convention  of  the  Ameri- 
can Federation  of  Laibor,  at  such  time  and 
place  it  may  deem  best,  to  take  such  further 
steps  and  actions  as  the  emergency  of  the  sit- 
uation may  then  demand.  We  counsel  this 
procedure  and  delegation  of  authority  in  the 
sincere  desire  to  avoid  any  possible  future 
and  permanent  serverance  unless  such  perman- 
ent separation  comes  as  the  choice  of  those  who 
would  permanently  divide  and  bring  warfare 
instead  of  peace  and  unity  into  the  ranks  of 
labour. 
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After  a  discussion  which  took  up  the  greater 
part  of  three  sessions,  the  report,  as  presented 
by  the  Resolution  Committee,  was  adopted 
on  a  roll  call  vote— 21,679  in  favour  to  2,043 
against. 

Other  Adopted  Resolutions 

The  recommendations  contained  in  some  of 
the  resolutions  adopted  were  as  follows: — 

Endorsing  the  policy  and  program  of  the 
Federal    Committee    on    apprentice    training. 

Favouring  the  manufacture  of  war  munitions 
and  naval  vessels  in  United  States  arsenals 
and  navy  yards. 

Opposing  displacement  of  civil  service  work- 
ers by  emergency  workers. 

Calling  for  investigation  of  alien  situation 
on  the  Panama   Canal. 

Re^financing    of    farm    mortgages. 

Re-affirming  the  previous  declarations  of 
conventions,  which  called  attention  to  the  de- 
struction of  human  liberty  and  a  democratic 
form  of  government  by  Fascism,  Nazism  and 
Communism. 

Favouring  enactment  of  Federal  legislation 
against    lynching. 

Insisting  on  labour  representation  on  all 
legally  created  bodies  appointed  for  the  ad- 
ministration of  laiws  relating  to  labour's  wel- 
fare. 

Endorsing  the  continuation  of  the  several 
government  agencies  on  work  relief  until  the 
30-hour  week  or  it®  equivalent,  with  no  reduc- 
tion in  wages,  is  •estaiblished  on  a  national 
scale. 

Granting  voting  representation  to  the  resi- 
dents of    the   District   of    Columbia. 

Urging  the  enactment  of  the  Workmen's 
Compensation   Law   for    District  of    Columbia. 

Proposing  amendments  to  income  and  other 
tax  laws  to  exempt  investments  in  home 
building  and  renovation. 

Undertaking  a  study  of  the  base  and  struc- 
ture of   taxation. 

Training  youth   in  trade  union   philosophy. 

Condemning  the  activities  of  terroristic  or- 
ganizations. 

Urging  co-operation  of  international  unions 
in  securing  affiliation  of  local  unions  with 
central  bodies. 

Opposing  the  activites  of  fraudulent  adver- 
tising publication. 

Favouring  Federal  legislation  to  penalize 
unfair   practices  of   employment   agencies. 

Supporting    legislation    to   provide: — 

1.  Medical    aid   for   children. 

2.  Adequate  relief  to  overcome  malnutrition. 

3.  Facilities  for  advanced  education  at  public 
expense. 

4.  Work    opportunities,    and    relief    at    union 
rates    for    unemployed   youth. 

Affirming  the  action  of  previous  conventions 
in  placing  a  boycott  upon  Germany  because 
of   her    continued   persecution   of    the   Jews. 

Proposing  examination  board  under  W.P.A. 
for  skilled  workers. 

Maintaining  of  adequate  school  facilities 
throughout   the   nation. 

Supporting  the  organization  drives  in  the 
mass  production  industries  and  to  initiate 
similar  action  in  the  food  industry. 

Favouring  a  living  wage  for  all  public  school 
teachers,  and  the  enactment  in  the  several 
states    of    legislation   which    shall    provide    that 


teachers  shall  not  be  dismissed  except  for  just 
cause   and  in  a  manner   established  by  law. 

Approving  of  school  training  in  money  man- 
agement. 

Urging  an   eightihour    day  for   fire-fighters. 

Licensing  of  business  firms  and  corporations. 

Pressing  for   a  Federal  food   and  drugs  act. 

Protesting  policy  of  bureau  of  Federal 
pris'Ons  in  employing  prison  labour. 

Instructing  executive  council  to  make  a  care- 
ful study  and  prepare  a  statement  on  the 
credit  union  and  its  policies,  such  information 
to  be  distributed  to  affiliated  organizations. 

Seeking  removal  of  alleged  discriminations 
against  agricultural  workers  in  United  States 
Federal   Law. 

Urging  support  of  labour  press. 

Protecting  labour  organizations  from  appli- 
cation   of    anti-trust    laws. 

Endorsing  eight-hour  day  foT  hospital  nurses 
and   attendants. 

Favouring  expansion  of  Federal  relief  for 
unemployed   and   elimination  of  means  test. 

Opposing  residence  relief  requirements  for 
migratory    workers. 

Urging  permanent  works  program  for  unem- 
ployed white  collar  workers. 

Re-iterating  approval  of  the  child  labour 
amendment  and  urging  affiliates  to  press  for 
ratification  of  this  legislation  by  the  remain- 
ing twenty-four  state  Legislatures. 

Declaring  fealty  to  the  democratic  principles 
of   government. 

Securing  of  uniform  workmen's  compensation 
legislation. 

Urging  a  careful  study  of  the  development 
in   consumers'   co-operation. 

Election  of  Officers 

The  officers  elected  were :  President,  William 
Green,  Washington;  first  vice-president,  Frank 
Duffy,  Indianapolis;  second  vice-president, 
Thomas  A.  Rickert,  New  York;  third  vice- 
president,  Matthew  Woll,  Washington;  fourth 
vice-president,  John  Coefield,  Washington; 
fifth  vice-president,  Arthur  0.  Wharton,  Wash- 
ington; sixth  vice-president,  Joseph  N.  Weber, 
New  York;  seventh  vice-president,  G.  M. 
Bugniazet,  Washington;  eighth  vice-president, 
George  M.  Harrison,  Cincinnati;  ninth  vice- 
president,  Daniel  J.  Tobin,  Indianapolis;  tenth 
vice-president,  Harry  C.  Bates,  Washington; 
eleventh  vice-president,  Edward  J.  Gainor, 
Washington;  twelfth  vice-president,  William 
D.  Mahon,  Detroit;  thirteenth  vice-president, 
Felix  H.  Knight,  Kansas  City;  fourteenth  vice- 
president,  George  E.  Browne,  New  York; 
fifteenth  vice-president,  Edward  Flore,  Buffalo; 
secretary-treasurer,  Frank  Morrison,  Wash- 
ington. 

Fraternal  delegates  to  the  British  Trades 
Union  Congress,  W.  C.  Birthright,  Journeymen 
Barbers'  International  Union,  and  J.  J.  Ryan, 
Sheet  Metal  Workers'  International  Associa- 
tion. 

Fraternal  delegate  to  the  Trades  and  Labour 
Congress  of  Canada,  R.  A.  Heming,  Interna- 
tional Association  of  Machinists. 

Denver,  Colorado,  was  selected  as  convention 
city  for  1937. 
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EMPLOYMENT  CONDITIONS  IN  CANADA  AT  END  OF  NOVEMBER,  1936 
Reports  of  Superintendents  of  the  Employment  Service 

The  Employment  situation  at  the  end  of 
Novemiber  was  repoTted  by  the  superintendents 
of  the  Employment  Service  to  be  as  follows: — 

Farmers    in    the    Maritime    Provinces    were 


engaged  in  general  chores,  as  well  as  the  cut- 
ting of  firewood.  Many  were  late  with  fall 
ploughing  and  as  a  result  a  large  acreage  of 
land  was  left  unfinished,  for  early  frosts  had 
handicapped  their  activities;  those  along  the 
Miramichi  River  were  preparing  for  smelt 
fishing.  Logging  was  progressing  slowly,  little 
or  no  work  being  available  until  the  arrival 
of  colder  weather.  Fishing  was  only  fair,  due 
to  storms  and  gales,  whic'h  drove  vessels  into 
port  for  shelter.  Coal  mines  in  the  New 
Glasgow  area  operated  from  four  to  six  day^s 
per  week,  while  those  in  Cape  Breton  and 
vicinity  worked  from  three  to  six  days,  with 
one  mine  idle  all  week.  Manufacturing  showed 
little  change,  nearly  all  producers  reporting  a 
seasonal  average.  Building  construction  under 
way  was  progressing  favourably,  while  nearly 
all  road  work  was  finished  for  the  season. 
Transportation  was  active  by  rail  and  water, 
a  particularly  heavy  flow  of  freight,  both  east 
and  west,  being  noted  at  Moncton.  Trade 
was  becoming  more  brisk  as  the  Christmas 
season  advanced.  A  number  of  requests  were 
received  for  housemaids  and  charworkers  and 
placements  were  made. 

A  decrease  in  farm  orders  was  listed  in  the 
Province  of  Quebec.  Logging  and  mining 
also  were  quiet.  Various  manufacturing  centres 
reported  as  follows:  Chicoutimi,  volume  of 
business  unchanged;  Hull,  a  few  orders  re- 
ceived and  filled;  Montreal,  slightly  more 
work  was  recorded  in  the  metal  and  the  boot 
and  shoe  industries,  with  clothing  also  fairly 
busy;  Quebec  City,  leather  quiet,  but  clothing 
and  fur  factories  busier;  Three  Rivers,  favour- 
able situation,  with  some  improvement  noted 
over  last  year's  output.  Much  activity  pre- 
vailed in  Montreal,  as  a  result  of  relief  works 
undertaken  by  the  Provincial  Unemployment 
Commission,  in  co-operation  with  the  Federal 
Government,  nearly  10,000  men,  mostly  labour- 
ers, having  been  put  to  work  since  the  begin- 
ning of  October.  Construction  and  relief 
works  under  way  in  Quebec  district,  although 
on  a  lesser  scale,  registered  an  increase,  2,000 
persons  having  been  hired  there  during  the 
past  month.  Much  road  construction  was  also 
in  progress  about  Hull,  but  Chicoutimi  re- 
ported conditions  quiet.  Three  Rivers  like- 
wise noted  improvement,  botb  in  building  and 
repairs.  Transportation  was  more  active  and 
trade   was   better,    owing   to   the   approaching 


holidays.  The  call  for  hotel  and  restaurant 
employees  was  fairly  good,  with  many  place- 
ments effected  in  all  branchea  of  domestic 
service. 

As  fall  farm  work  was  about  completed  in 
Ontario,  the  demand  for  farm  labour  was  slack. 
Several  men  were  dispatched  to  'husk  corn 
and  load  sugar  beets,  but  in  some  districts 
a  good  percentage  of  the  applicants  placed 
during  the  year  was  still  being  retained  in 
employment.  With  the  coming  of  snow  and 
colder  weather,  the  call  for  bushmen  was 
more  centralized,  cooks,  blacksmiths,  hookmen 
and  log  makers  being  supplied  to  various 
operators.  About  Sudbury,  vacancies  in  this 
line  were  fewer,  as  all  camps  were  filled  to 
ca,pacity  and  not  many  men  were  leaving 
their  positions  after  having  obtained  them. 
No  calls  were  listed  for  miners,  although  there 
was  noticeable  activity  in  the  Long  Lac  area. 
Employment  in  manufacturing  concerns  re- 
mained very  steady,  the  number  of  persons 
working  being  considerably  in  excess  of  that 
of  last  year,  with  prospects  bright  for  1937. 
Automobile  plants,  however,  were  not  up  to 
full  production,  but  foundries  were  busy.  Al- 
though a  number  of  construction  jobs  was 
being  completed,  the  greater  amount  of  work 
now  under  way  consisting  of  repairs,  renovat- 
ing and  house  building,  contra-ctors,  in  general, 
were  in  an  optimistic  mood  and  felt  that  more 
building  would  be  undertaken  throughout  the 
coming  months  than  was  the  case  a  year  ago. 
Road  work  was  slowing  down  for  the  winter, 
but  was  still  being  carried  on  in  some  sections. 
Movement  of  freight  by  rail  continued  brisk 
and  there  was  also  much  activity  in  shipping. 
Trade  was  good,  with  prices  firm.  Few  posi- 
tions were  available  for  female  help  in  fac- 
tory or  office,  although  some  women  found 
temporary  positions  as  sales  clerks  during  the 
Christmas  rush,  but  there  existed  a  shortage 
of  good  household  domestic  workers. 

The  demand  for  farm  help  in  the  Prairie 
Provinces  remained  stead}^,  nearly  all  orders 
listed  being  those  under  the  Government  Farm 
Plan.  Continued  mild  weather  in  some  dis- 
tricts had  been  of  great  benefit  to  the  farmers, 
as  it  enabled  them  to  conserve  their  feed 
supply.  Logging  and  mining,  both,  were  rather 
quiet,  with  few  calls  for  men,  nor  was  any 
change  expected  in  this  line  until  the  advent 
of  colder  weather.  Manufacturers  at  Winnipeg 
reported  activity,  but  elsewhere  quietness  pre- 
vailed. Building  construction  was  slack  and 
little  road  or  sewer  work  was  ibeing  done. 
Trade  was  better,  due  to  pre-Christma^  shop- 
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ping.  Practically  no  change  was  listed  in  the 
Women's  division,  for  experienced  help  was 
still  hard  to  (Obtain  and  farm  domestics  were 
scarce. 

Farming  operations  in  British  Columbia 
were  mostly  confined  to  winter  feeding  of 
stock.  Numerous  unfilled  orders  were  on  hand 
under  ,the  Government  Farm  Plan,  but  there 
was  difficulty  in  filling  these,  as  the  men 
preferred  to  wait  for  forestry  work.  A  few 
orchards  had  started  pruning,  however  no 
vacancies  were  listed  for  this  kind  of  employ- 
ment. Logging  camps  and  saw  and  shingle 
mills  were  operating  steadily,  although  there 
did  not  appear  to  be  much  movement  of 
labour  in  this  industry,  except  that  of  the 
usual  transient  canvassing  for  work  at  the 
various  locations.  The  cutting  and  shipping 
of  Christmas  trees  continued.  There  was  no 
call  for  miners,  nevertheless  the  few  prospec- 


tors, who  had  returned,  reported  having  had 
an  average  season.  Little  building  construc- 
tion, other  than  repair  work,  was  in  evidence 
and  much  of  the  mining  trail  and  road  con- 
struction was  completed  for  the  season,  al- 
though in  some  sections  of  British  Columbia, 
highway  work  was  still  being  carried  on. 
Drydocks  and  shipyards  were  quiet  at  Prince 
Rupert  and  Victoria,  with  waterfront  work 
also  slack  at  Prince  Rupert,  but  active  at 
Vancouver  and  Victoria,  strike  conditions  at 
United  States  ports  having  diverted  a  num- 
ber of  ships  to  British  Columbia  harbours. 
Trade  was  gradually  increasing,  owing  to 
Christmas  buying.  A  number  of  applicants 
from  out  of  town  were  registering  for  doimestic 
service  in  the  Women's  division,  and  those 
who  were  experienced  were  easy  to  place,  but 
few  wished  to  take  positions  outside  the  city. 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  CANADA  IN 
OCTOBER,  1936 


npHE  following  information  as  to  the 
•*-  employment  situation  in  Canada  is  based 
upon  reports  from  the  following  sources: — 

(1)  The  Dominion  Bureau  of  Statistics  re- 
ceives reports  each  month  from  most  of  the 
larger  employers  of  labour  throughout  Canada 
in  all  industries  except  agriculture,  fishing 
hunting  and  highly  specialized  business,  the 
returns  being  from  firms  employing  fifteen 
workers  or  more.  The  number  of  firms  so 
reporting  on  November  1  was  10,054,  the  em- 
ployees on  their  payrolls  numbering  1,052,985 
persons. 

(2)  The  Department  of  Labour  receives 
reports  from  local  trade  unions  throughout 
Canada,  showing  the  number  of  their  mem- 
bers who  were  unemployed  in  the  period 
under  review.  The  number  of  unions  report- 
ing for  October  was  1,822,  having  an  aggre- 
gate membership  of  184,259  persons,  11 -0  per 
cent  of  whom  were  without  employment  on 


November  1.  It  should  be  understood  that 
the  report  on  the  number  of  unemployed 
workers  refers  only  to  organized  labour,  defi- 
nite figures  not  being  available  as  to  the 
number  of  unorganized  workers  who  were 
without  employment  during  the  period  re- 
viewed. 

(3)  The  Department  of  Labour  receives 
reports  from  the  64  offices  of  the  Employ- 
ment Service  of  Canada  showing  the  number 
of  applications  for  work,  the  existing  vacancies 
and  the  number  of  workpeople  placed  in 
positions. 

(4)  The  Dominion  Bureau  of  Statistics  re- 
ceives each  month  detailed  statistics  from  58 
cities  throughout  Canada  showing  the  value 
of  permits  granted  during  the  period  for 
various  classes  of  building  construction,  these 
figures  indicating  the  degree  of  activity  pre- 
vailing in  the  building  trades. 


(1)   The  Employment  Situation  at  the  Beginning  of  November,   1936,  as 

Reported  by  the  Employers 


According  to  reports  furnished  to  the 
Dominion  Bureau  of  Statistics  by  leading  in- 
dustrial establishments  throughout  the  Domin- 
ion, employment  at  the  beginning  of  Novem- 
ber showed  a  continuation  of  the  generally 
upward  tendency  in  evidence  during  the  last 
six  months,  the  improvement  resulting  in  a 
higher  level  of  employment  at  November  1 
than  in  any  other  month  since  November  1, 
1930.  The  10,054  firms  making  returns  re- 
ported payrolls  aggregating  1,052,985,  com- 
pared with  1,044,380  at  October  1,  1936,  while 

28629^^ 


the  index  (1926=100)  rose  from  110-1  in  the 
preceding  month,  to  111-0  at  the  first  of 
November,  as  compared  with  107-7  at 
November  1,  1935.  The  increase  of  8,605 
persons  at  the  latest  date  is  larger  than  that 
recorded  in  five  of  the  six  previous  years  in 
which  the  indicated  trend  of  employment  at 
November  1  has  been  favourable;  in  the  re- 
maining Novembers  for  which  statistics  are 
available,  industrial  activity  had  declined,  in 
most  cases  substantially,  so  that  the  average 
change  in  the  index  from  October  1  to  Novem- 
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ber  1  in  the  period,  1921-1935,  is  a  moderate 
reduction.  As  a  consequence  of  the  upward 
movement  at  the  date  under  review,  the 
seasonally-adjusted  index  rose  from  105-0 
at  October  1,  1936,  to  106-6  at  the  beginning 
of  November,  when  it  was  higher  than  in 
any  other  month  since  the  opening  of  1931. 

In  the  sixteen  years  of  the  record,  the  un- 
adjusted index  at  November  1  has  been  as 
follows:— 1936,  111-0;  1935,  107-7;  1934, 
100-2;  1933,  91-3;  1932,  84-7;  1931,  103-0; 
1930,  112-9;  1929,  124-6;  1928,  118-9;  1927, 
108-8;  1926,  104-0;  1925,  98-3;  1924,  94-1; 
1923,   100-0;    1922,  97-0  and   1921,  91-3. 

Particularly  important  improvement  oc- 
curred at  the  beginning  of  November,  1936, 
in  logging,  while  mining,  shipping,,  highway 
construction  and  trade  also  afforded  greater 
employment.  On  the  other  hand,  services, 
communications,  transportation,  railway  con- 
struction and  manufacturing  showed  declines 
that  in  most  cases  were  of  a  seasonal  character. 
Within  the  last-named  division,  animal  food, 
pulp  and  paper  and  iron  and  steel  plants  re- 
corded increased  activity,  but  there  were 
losses  in  vegetable  food,  lumber,  leather  and 
some  other  factories. 

For  November  1  of  last  year,  9,482  em- 
ployers had  reported  staffs  aggregating  1,012,- 
103,  an  increase  of  14,803  persons  as  compared 
with  their  October  1,  1935,  returns.  The  addi- 
tions to  the  working  forces  were  then  most 
pronounced  in  logging,  but  highway  and  build- 
ing construction,  mining  and  manufacturing  as 
a  whole  had  also  shown  improvement. 

Employment  by  Economic  Areas 

The  tendency  was  seasonally  downward  in 
the  Prairie  Provinces  and  British  Columbia, 
while  heightened  activity  was  indicated  in  the 
Maritime  Provinces,  Quebec  and  Ontario.  The 
employment  afforded  by  leading  firms  in  four 
of  the  five  economic  areas  was  at  a  higher 
level  than  at  the  beginning  of  November  in 
any  other  year  since  1930;  the  exception  was 
the  Prairie  area,  wliere  the  index,  though 
lower  than  at  November  1,  1935,  was  higher 
than  at  that  date  in  1934,  1933  or  1932. 

Maritime  Provinces. — There  was  a  further 
increase  in  industrial  activity  in  the  Maritime 
Provinces  at  November  1,  1936,  being  the 
eighth  advance  in  as  many  months;  most  of 
the  gain  at  the  latest  date  took  place  in 
logging,  but  manufacturing,  mining,  shipping 
and  trade  also  reported  improvement.  Within 
the  factory  group,  additions  to  staffs  were  re- 
corded in  food,  tobacco,  and  iron  and  steel 
plants,  while  lumber  mills  were  seasonally 
slacker.    Construction  also  released  employees, 


the  losses  being  considerable.  Returns  were 
received  from  706  employers  in  the  Maritime 
Provinces  with  86,051  workers  on  their  pay- 
rolls, or  1,015  more  than  at  the  beginning  of 
October.  A  decrease  had  been  indicated  at 
November  1,  1935,  by  the  660  firms  whose 
statistics  were  then  tabulated,  and  who  had 
reported  79,290  persons  in  their  employ;  this 
was  a  decline  of  1,284  from  their  October  1, 
1935,  staffs.  The  index  was  then  over  eight 
points  lower  than  at  the  latest  date,  when  it 
was  119-4. 

Quebec. — ^Firms  in  Quebec  showed  another 
large  increase;  this  took  place  chiefly  in 
logging,  which  was  decidedly  more  active, 
while  there  were  also  gains  in  mining,  trade, 
shipping,  building  and  highway  construction. 
On  the  other  hand,  manufacturing,  railway 
transportation  and  construction  registered  cur- 
tailment; within  the  manufacturing  group,  the 
leather,  lumber,  vegetable  food,  textile,  clay, 
glass  and  stone,  electric  current  and  other 
divisions  showed  contractions,  in  some  cases 
of  a  seasonal  character.  The  2,372  co-operat- 
ing employers  enlarged  their  staffs  by  12,054 
persons,  bringing  them  to  305,550  at  Novem- 
ber 1;  the  experience  of  the  last  fifteen  years 
shows  that,  on  the  average,  employment  has 
been  in  rather  smaller  volume  at  November 
1  than  at  October,  1,  so  that  the  substantial  in- 
crease occurring  at  the  latest  date  is  of  par- 
ticular interest.  Employment  was  brisker 
than  at  November  1,  1935,  when  a  gain  of 
5,393  workers  was  reported  by  the  2,244  es- 
tablishments whose  data  were  received,  their 
payrolls  had  then  included  289,363  persons. 

Ontario. — Employment  in  Ontario  showed 
further  improvement,  which  compared  favour- 
ably with  the  general  decline  indicated,  on  the 
average.,  at  November  1  in  the  years  since 
1920.  The  tendency  had  also  been  upward 
at  the  beginning  of  November  of  last  year, 
but  the  index  then  was  lower  by  between  two 
and  three  points  than  at  the  date  under  re- 
view, when  it  was  112-8.  There  was  a  sub- 
stantial advance  in  logging  at  the  latest  date; 
mining,  building  construction  and  trade  also 
afforded  employment  to  a  considerably 
larger  number  of  workers  than  at  October  1. 
On  the  other  hand,  manufacturing,  transpor- 
tation and  railway  construction  and  main- 
tenance reported  curtailment.  Within  the 
group  of  factory  employment,  pulp  and  paper, 
beverages  and  iron  and  steel  showed  heightened 
activity,  the  gains  in  the  last-named  being 
marked;  lumber,  vegetable  food  and  some 
other  divisions,  however,  released  employees. 
The  losses,  which  were  especially  pronounced 
in  canneries,  were  mainly  seasonal  in  character. 
A  combined  working  force  of  437,780  persons 
was  employed  by  the  4.462  firms  whose  data 
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were  tabulated,  and  who  had  436,583  on  their 
payrolls  in  the  preceding  month. 

For  November  1,  1935,  statistics  had  been 
received  from  4,190  employers  having  421,522 
workers,  compared  with  414,197  at  the 
beginning  of  October  of  last  year.  Expansion 
had  then  been  indicated  in  logging,  metallic 
ore  mining,  highway  construction,  retail  trade 
and  manufacturing. 

Prairie  Provinces. — There  was  a  seasonal 
decrease  in  employment  in  the  Prairie  Prov- 
inces   at    November    1,    1936,    following    six 


British  Columbia. — ^A  further  contraction  in 
employment  was  recorded  in  British  Colum- 
bia; the  staffs  of  the  1,053  employers  fur- 
nishing returns  aggregated  88,923,  compared 
with  91,250  in  the  preceding  month.  The  re- 
duction took  place  largely  in  manufacturing, 
there  being  important  seasonal  losses  in  food 
factories;  communications  and  highway  and 
railway  construction  also  showed  declines.  On 
the  other  hand,  logging,  shipping  and  retail 
trade  were  rather  more  active.  Employment 
generally  was  brisker  than  at  November  1  of 


EMPLOYMENT  IN  CANADA  AS  REPORTED  BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month 
as  indicated  by  the  firms  reporting,  in  comparison  with  the  average  number  of  employees 
they  reported  during  the  calendar  year  1926  as  100. 
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months  of  advancing  activity.  Returns  were 
compiled  from  1,461  firms  having  134,681  em- 
ployees, as  against  138,015  at  October  1,  1936. 
Logging,  coal-mining,  trade  and  manufacturing 
afforded  considerably  more  employment,  but 
there  were  declines  in  services,  transportation 
and  construction  and  maintenance.  Most  of 
the  large  gain  in  manufactuirng  occurred  in 
pulp  and  paper,  textile  and  food  factories. 
The  general  curtailment  in  the  Prairies  com- 
pares unfavourably  with  the  increase  recorded 
at  November  1,  1935,  when  the  index  was 
rather  higher,  standing  at  108-1,  as  compared 
with  106-0  at  the  latest  date.  Statements 
had  been  compiled  for  November  1  of  last 
year  from  1,381  employers  of  136,640  men 
and  women ;  this  was  an  increase  of  6,842  over 
their  October  1,  1935,  staffs. 


last  year,  when  1,007  establishments  had  re- 
ported a  total  working  force  of  85,288  persons, 
compared  with  88,761  in  the  preceding  month; 
the  index  thejj  stood  at  101*8,  as  compared 
with   105-4   at  the   latest  date. 

Table  1  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

Additions  to  staffs  were  registered  in  To- 
ronto, Hamilton  and  Windsor,  while  in  Mont- 
real, Quebec  City,  Ottawa,  Winnipeg  and  Van- 
couver there  were  reductions.  The  general 
situation  in  most  of  these  centres  was  better 
than  that  indicated  by  the  firms  reporting  at 
the  beginning  of  November,  1935. 
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Montreal. — A  reduction  in  employment  oc- 
curred in  Montreal  at  November  1,  when  1,257 
persons  were  released  from  the  staffs  of  the 
1,362  co-operating  firms,  who  employed  142,- 
101,  Retail  trade  and  shipping  showed  heigh- 
tened activity,  but  there  were  losses  in  manu- 
facturing, construction  and  railway  operation. 
Within  the  manufacturing  group,  there  was 
curtailment  in  textile,  iron  and  steel  and 
leather  factories,  while  paper  and  printing, 
electrical  appliance  and  some  other  plants 
reported  advances.  An  increase  had  been  noted 
at  the  same  date  of  last  year,  but  the  index 
was  then  nearly  three  points  lower.  State- 
ments had  been  received  for  November  1, 
1935,  from  1,303  establishments  providing  work 
for  137,370  men  and  women. 

Quebec  City. — Employment  showed  a  fall- 
ing-off  in  Quebec,  according  to  172  employers 
of  12,924  persons,  compared  with  13,052  at 
October  1.     Manufacturing  indicated  most  of 


the  contraction,  while  trade  recorded  moderate 
improvement ;  within  the  manufacturing  group, 
the  largest  decrease  occurred  in  leather  plants. 
Employment  as  reported  by  employers  was 
in  smaller  volume  than  at  the  beginning  of 
November,  1935,  when  the  164  co-operating 
firms  had  employed  13,176  workers,  or  174 
more  than  at  October  1,  1935. 

Toronto. — There  was  a  further  increase  in 
the  payrolls  of  1,501  firms  in  Toronto,  who 
had  131,249  persons  in  their  employ,  a  number 
greater  by  609  than  in  their  last  report.  Most 
of  the  expansion  took  place  in  trade,  services 
and  construction.  Printing  and  publishing  and 
iron  and  steel  plants  were  also  busier.  On 
the  other  hand,  vegetable  food,  textile,  non- 
ferrous  metal  and  some  other  factories  released 
employees.  A  general  gain  had  also  been  regis- 
tered at  the  beginning  of  November  a  year 
ago,  but  the  index  then  was  over  four  points 
lower;  the  1,400  employers  making  returns  for 


Table  I.-INDEX  NUMBERS  OF  EMPLOYMENT  BY  ECONOMIC  AREAS 
(Average  Calendar  Year  1926=100) 


- 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

Nov.  1,  1921 

91-3 
97-0 
1000 
94-1 
98-3 
1040 
108-8 
118-9 
124-6 
112-9 
103-0 
84-7 

91-3 

100-2 

94-4 
94-6 
96-4 
93-4 
95-2 
97-6 
99-5 
101-1 
102-7 
106-1 
107-7 
104-6 

99-1 

98-4 

98-9 

97-4 

99-5 

102  0 

104-6 

105-6 

107-1 

110-1 

111-0 

1000 

102-6 
102-9 
106-8 
93-9 
96-0 
97-2 
100-1 
109-5 
124-6 
1101 
116-6 
86-8 

90-2 

104-9 

99-0 
100-1 
98-6 
95-8 
97-4 
101-6 
106-7 
106-7 
107-0 
112-9 
111-1 
107-5 

108-1 
102-2 
101-7 
101-8 
103-4 
103-4 
111-7 
113-9 
114-4 
117-9 
119-4 

8-2 

83-4 
88-4 
98-4 
92-6 
96-4 
105-4 
110-2 
114-8 
122-8 
111-9 
96-2 
83-6 

92-2 

98-0 

91-3 
89-5 
91-3 
85-9 
89-7 
93-8 
94-8 
97-2 
99-3 
103-1 
105-0 
103-8 

95-5 
95-2 
95-1 
91-4 
96-4 
99-8 
101-6 
101-3 
103  0 
108  0 
110-3 

29-0 

92-7 
lOM 
102-2 
96-3 
99-8 
103-7 
109-8 
121-1 
126-5 
111-6 
98-1 
84-2 

91-4 

103-6 

98-0 
100-2 
103-5 
100-7 
101-7 
101-6 
102-7 
102-4 
103-9 
108-1 
1100 
107-0 

102-7 
102-4 
103-8 
103-4 
103-4 
104-7 
108-2 
107-1 
108-1 
112-6 
112-8 

41-6 

101-9 
104-3 
98-5 
93-4 
98-4 
106-9 
110-7 
128-6 
129-5 
125-8 
128-2 
91-6 

94-6 

96-5 

91-2 
89-2 
87-2 
86-9 
87-9 
92-2 
96-3 
98-7 
100-5 
102-7 
108-1 
101-3 

95-1 
93-7 
95-1 
90-5 
92-7 
97-7 
101-9 
103-9 
107-4 
108-6 
1060 

12-8 

83-7 

Nov  1,1922       

88-9 

Nov.  1,  1923 

9M 

Nov  1 ,  1924    

90-6 

Nov.  1,  1925 

98-9 

Nov  1,1926      

102-9 

Nov.  1,  1927 

104-2 

Nov  1,  1928 

112-1 

Nov.  1,  1929 

113-9 

Nov  1,  1930 

105-4 

Nov  1   1931                                   

98-9 

Nov  1,  1932         

77-8 

Nov  1,  1933      

84-0 

Nov.  1,  1934 

94-1 

Jan        1    1935                        .           

88-8 

Feb       1               

89-6 

Mar.     1 

91-9 

April     1              

91-8 

May      1 

92-6 

96-6 

July      1                                 

99-5 

Aug.      1          

106-8 

Sept      1                  

108-0 

Oct.      1        

106-0 

Nov     1                  

101-8 

Dec      1        

99-3 

Jan        1    1936                    

92-4 

Feb.     l'         

941 

Mar      1                      

92-4 

April     1  

95-9 

May      1                   

99-0 

June      1                                    

102-2 

July       1             

104-8 

Aug       1                              

107-9 

Sept.     1 

109-3 

Oct       1                

108-1 

Nov     1                                      

105-4 

Relative  Weight  of  Employment  by  Economic 
Areas  aa  at  Nov  1.  1936              

8-4 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  area  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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November  1,  1935,  had  reported  staffs  aggregat- 
ing 124,246,  compared  with  123,397  in  the  pre- 
ceding month. 

Ottawa. — In  Ottawa,  curtailment,  was  shown 
in  manufacturing,  particularly  in  the  lumber 
division;  services  and  construction  were  also 
rather  slacker,  while  trade  was  more  active. 
The  changes  in  the  other  groups  were  slight. 
The  199  establishments  furnishing  data  em- 
ployed 14,336  workers,  as  against  14,603  at 
October  1.  Employment  was  in  greater  volume 
than  at  the  same  date  in  1935,  when  the  trend 
had  also  been  downward,  according  to  data 
from  177  firms  with  13,403  employees. 

Hamilton. — Employment  in  Hamilton  in- 
creased substantially  at  November  1,  when  the 
286  co-operating  firms  had  32,303  employees, 
or  750  more  than  at  the  beginning  of  Octo- 
ber. Manufacturing  was  decidedly  brisker, 
chiefly  in  the  iron  and  steel,  vegetable  food 
and  textile  groups;  other  industries  showed 
little   general   change.       A   somewhat  smaller 


gain  had  been  reported  at  the  beginning  of 
November  of  last  year,  but  the  index  then 
was  slightly  higher.  The  November  1,  1935, 
payrolls  of  the  274  employers  furnishing  data 
had  aggregated  32,501. 

TFmo^sor.— Activity  in  Windsor  showed  a 
further  advance;  175  establishments  reported 
17,194  persons  on  their  payrolls,  compared  with 
16,393  at  the  beginning  of  October.  The  im- 
provement took  place  largely  in  the  automobile 
and  related  industries,  while  food  factories  were 
seasonally  slacker.  A  marked  increase  had  also 
been  indicated  at  the  same  date  of  a  year  ago, 
when  employment  was  at  a  lower  level.  Sta- 
tistics for  November  1,  1935,  had  been  tabu- 
lated from  171  employers,  whose  staffs  totalled 
15,633. 

Winnipeg. — Employment  declined  in  Winni- 
peg, according  to  482  firms  employing  40,713 
workers  at  the  beginning  of  November,  as 
compared  with  40,874  in  their  last  report. 
Manufacturing  was  brisker,  the  gains  occurring 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 
(Average  Calendar  Year  1926=100) 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

93-8 
100-4 
93-6 

101-9 
99-2 
96-1 

101-8 
90-7 
86-2 

110-5 
100-6 

94-4 
83-8 

101-4 

100-6 

100-5 

99-1 

103-1 

92-3 

92-5 

94-7 

104-7 

104-3 

103-4 

103-6 

103-6 

96-8 

106-1 

109-4 

123-9 

109-5 

113  1 

106-3 

81-4 

108-2 

115-1 

126-6 

119-3 

118-9 

115-7 

155-9 

115-4 

121-8 

133-6 

125-0 

125-0 

130-4 

134-9 

115-8 

112-6 

135-3 

115-5 

124-6 

102-0 

116-5 

108-6 

95-4 

120-0 

105-6 

118-6 

96-3 

67-7 

93-5 

84-8 

98-5 

92-5 

94-1 

77-8 

62-5 

84-3 

86-4 

94-7 

91-5 

95-5 

79-5 

76-7 

81-5 

87-3 

96-5 

97-2 

98-6 

86-3 

761 

86-4 

84-8 

88-9 

95-8 

97-5 

83-0 

88-4 

85-6 

81-6 

90-0 

93  0 

98-2 

84-6 

109-1 

82-6 

86-3 

94-0 

94-0 

990 

85-8 

127-0 

83-3 

83-8 

93-4 

94-8 

99-3 

87-7 

132-6 

83-5 

86-3 

96-7 

96-7 

101-3 

90-3 

133-5 

85-5 

87-2 

95-8 

97-9 

103-5 

93-5 

123-5 

87-0 

86-8 

990 

97-9 

106-2 

93-9 

113-4 

89-1 

87-2 

100-9 

97-2 

104-3 

95-4 

106-6 

90-6 

88-7 

102-8 

98-7 

103-9 

95-2 

105-2 

90-1 

91-5 

101-8 

101-1 

105-6 

100-1 

lOG-8 

91-1 

91-7 

100-5 

101-7 

104-0 

101-4 

115-4 

91-4 

91-9 

99-0 

100-8 

103-6 

100-4 

118-7 

94-1 

86-4 

93-5 

100-6 

103-2 

95-7 

116-4 

91-9 

87-6 

920 

96-4 

99-5 

96-8 

120-0 

91-2 

87-5 

93-3 

97-8 

101-4 

97-1 

117-7 

94-1 

88-3 

91-7 

98-7 

103-1 

96-8 

131-2 

88-1 

92-7 

95-8 

100-2 

107-7 

98-i 

136-1 

87-3 

93-7 

96-8 

101  1 

108-2 

97-6 

123-2 

90-9 

93-5 

94-5 

101-4 

110-0 

99-4 

113-0 

92-7 

92-2 

96-5 

101-3 

107-4 

99-8 

115-1 

93-8 

94-3 

97-9 

103-4 

111-2 

97-7 

106-9 

92-9 

95-6 

98-1 

105-5 

110-9 

98-0 

120-3 

95-3 

94-6 

97-1 

105-9 

108-8 

100-4 

126-1 

94-9 

13-5 

1-2 

12-5 

1-4 

3-1 

1-6 

3-9 

Vancouver 


Nov.  1,  1922 

Nov.  1,  1923 

Nov.  1,1924 

Nov.  1,1925 

Nov.  1,  1926 

Nov.  1,1927 

Nov.  1,1928 

Nov.  1,1929 

Nov.  1,  1930 

Nov.  1,  1931 

Nov.  1,1932 

Nov.  1,1933 

Nov.  1,1934 

Jan.  1,  1935 

Feb.  1 

Mar.  1 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

Jan.  1,   1936 

Feb.  1 

Mar.  1 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Relative  Weight  of 
Employment  by 
Cities  as  at  Oct.  1, 
1936 


82-2 
85-4 
89-6 
97  0 
101-6 
99-7 
106-6 
111-6 
110-4 
101-9 
87-9 

85-1 

89-0 

88-7 
88-0 
90-0 
89-7 
93-4 
96-5 
99-9 
101-7 
105-7 
103-5 
101-3 
100-3 

97-2 
97-8 
96-9 
100- 1 
101-9 
103-8 
106'0 
109-2 
110-0 
109-1 
107-0 


3-3 


Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  city  to  the  total 
number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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mainly  in  food  factories,  and  trade  also  showed 
improvement,  while  transportation  and  con- 
struction released  help.  Figures  furnished  by 
460  employers  at  the  first  of  November  of 
last  year  showed  that  their  payrolls  had  in- 
cluded 39,175  men  and  women,  or  170  more 
than  at  October  1,  1935;  however,  empIo5^ment 
was  then  in  lesser  volume  than  at  the  date 
under  review. 

Vancouver. — There  was  a  downward  move- 
ment in  Vancouver,  where  441  establishments 
had  34,442  persons  on  their  staffs,  or  671  fewer 
than  in  the  preceding  month.  Manufacturing 
and  construction  showed  declines,  those  in  the 
first-named  occurring  mainly  in  food  factories. 
On  the  other  hand,  shipping  and  trade  afforded 
more  employment.  Industrial  activity  gener- 
ally was  at  a  higher  level  than  at  the  beginning 
of  November  of  last  year,  when  curtailment 
had  also  been  reported  by  the  422  co-operating 
firms,  whose  employees  had  numbered  32,238, 
a  decline  of  720  from  October  1,  1935. 


Index  numbers  by  cities  are  given  in 
Table  2. 

Employment  by  Industries 

Manufacturing. — Employment  in  manufac- 
tures showed  a  contraction,  the  first  to  be 
indicated  since  the  opening  of  the  year.  The 
5,838  co-operating  establishments  reported 
546,031  employees,  or  6,081  fewer  than  at  Octo- 
ber 1,  while  the  index  declined  from  109-0 
in  the  preceding  month  to  107-7  at  Novem- 
ber 1.  This  reduction,  which  was  of  a  seasonal 
character,  involved  a  proportion  of  the  aggre- 
gate payroll  that  was  smaller  than  the  average 
loss  indicated  in  the  experience  of  the  years 
since  1920.  Accordingly,  the  seasonally-ad- 
justed index  advanced,  rising  from  106-1  at 
the  beginning  of  October  to  106-6  at  the  date 
under  review;  this  seasonally-corrected  index 
was  then  higher  than  in  any  other  month 
since  the  summer  of  1930. 


Tabie  hi.— index  numbers  OF  EMPLOYMENT  BY  INDUSTRIES 
(Average  Calendar  Year  1926=100) 


- 

All 

industries 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nications 

Trans- 
portation 

Con- 
struction 

Services 

Trade 

Nov.  1,  1921 

91-3 
97-0 
100  0 
94-1 
98-3 
104  0 
108-8 
118-9 
124-6 
112-9 
103-0 
84-7 

91-3 

100-2 

94-4 

94-6 

96-4 

93-4 

95-2 

97-6 

99-5 

101-1 

102-7 

106-1 

107-7 

104-6 

99-1 

98-4 

98-9 

97-4 

99-5 

102  0 

104-6 

105-6 

107-1 

110-1 

1110 

100  0 

87-8 

94-9 

98-7 

91-3 

96-5 

102-7 

104-9 

1151 

117-2 

104-6 

88-8 

81-7 

86-5 

92-8 

87-4 

90- 1 

92-7 

93-9 

95-6 

98-4 

98-5 

99-8 

100-8 

103-3 

103-5 

101-4 

96-8 
98-5 
99-5 
101-1 
102-7 
103-4 
104-7 
104-9 
105-9 
109-0 
107-7 

51-8 

107-8 
119-1 
1130 
129-4 
119-9 
99-6 
136-3 
139-3 
173-3 
90-9 
63-7 
37-9 

110-3 

171-9 

181-3 

183-4 

166-9 

104-3 

93-9 

96-0 

82-2 

79-0 

77-7 

115-8 

158-4 

183-5 

183-4 
173-1 
147-0 
102-6 
88-6 
94-1 
93-4 
85-0 
82-7 
141-7 
206-9 

5-6 

102-6 
109-3 
110-3 
105-1 
101-7 
106-5 
111-4 
121-2 
1280 
121-9 
107-9 
101-2 

109-7 

121-2 

1191 
120-3 
118-8 
117-7 
116-2 
119-2 
121-5 
125-2 
128-6 
129-5 
132-5 
131  1 

129-9 
129-4 
129-1 
128-2 
127-4 
132-1 
134-1 
137-9 
140-2 
147-9 
151-8 

6-7 

89-8 
87-8 
90-4 
95-6 
97-3 
102-2 
106-2 
114-1 
125-8 
119-9 
102-4 
89-6 

81-1 

80-7 

78-6 
77-8 
77-5 
77-7 
77-5 
79-2 
80-8 
81-6 
82-1 
82-1 
81-4 
81-0 

79-3 
77-2 
77-7 
77-7 
78-4 
80-0 
82-4 
84-1 
86-0 
84-6 
83-1 

2-1 

102-0 
105-9 
107-9 
99-9 
103-0 
105-2 
106-5 
113-4 
113-8 
106-0 
95-4 
84-5 

81-4 

83-9 

76-2 
76-2 
76-5 
76-3 
801 
79-9 
82-7 
85-4 
85-8 
86-4 
84-5 
84-0 

77-9 
78-2 
78-9 
78-5 
82-8 
85-4 
87-1 
88-7 
89-4 
88-3 
87-1 

9-9 

85-5 

94-0 

97-7 

88-9 

94-6 

111-2 

122-1 

137-4 

153-6 

148-8 

165-4 

77-9 

94-6 

111-0 

87-9 

87-2 

94-2 

80-2 

84-7 

89-5 

101  1 

104-7 

110-9 

117-4 

119-9 

95-9 

74-8 

74-4 

78-2 

71-8 

79-4 

87-0 

97-4 

102-9 

109-0 

103-9 

99-6 

11-2 

80-1 

80-7 

90-6 

91-2 

93-9 

99-1 

107-9 

120-8 

131-6 

126-9 

117-5 

106-5 

107-9 

114-9 

115-2 
111-9 
111-7 
111-4 
116-4 
118-5 
123-6 
127-9 
127-8 
120-5 
117-1 
116-3 

1180 
116-4 
117-5 
118-5 
120-4 
1230 
131-7 
135-8 
137-5 
127-4 
124-9 

2-6 

92-3 

Nov.  1,  1922 

93-1 

Nov.  1,  1923 

92-4 

Nov.  1,  1924 

93-1 

Nov.  1,  1925 

99-2 

Nov.  1,  1926 

103-9 

Nov.  1,  1927 

111-9 

Nov.  1,  1928 

121-3 

Nov  1, 1929 

130-7 

Nov.  1, 1930 

129-2 

Nov  1   1931 

122-8 

Nov.  1, 1932   

115-4 

Nov.  1, 1933 

115-6 

Nov.  1,  1934 

121-3 

Jan.     1,  1935 

130-6 

Feb.    1      

116-6 

Mar.    1 

116-7 

April  1     

117-4 

May    1 

119-3 

June    1        

119-9 

July    1 

122-1 

Aug.    1       

120-7 

Sept.  1 

121-8 

Oct.    1 

123-8 

Nov.  1 

124-6 

Dec.    1 

131-1 

Jan      1,  1936 

135-9 

Feb     1                            

121-6 

Mar     1     

123-1 

April  1                          

121-0 

May    1  

123-3 

June    1               . .       

127-1 

July     1  

127-3 

Aug     1               

126-3 

Sept.   1 

126-3 

Oct     1           

129-6 

Nov.  1 

132-0 

Relative    Weight    of    Em- 
ployment  by  Industries  as 
as  at  Nov.  1,  1936 

101 

Note. — The  "Relative  Weight,"  as  given  just  above,  shows  the  proportion  of  employees  in  the  indicated  industry  to  the 
total  number  of  all  employees  reported  in  Canada  by  the  firms  making  returns  for  the  date  under  review. 
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There  were  large  increases  at  November  1, 
1936,  in  iron  and  steel  plants,  these  being  of 
more  than  ordinary  interest  in  that  they  were 
contrary  to  the  usual  seasonal  trend  at  the 
begnining  of  November  in  the  last  fifteen  years. 
The  animal  food,  pulp  and  paper,  beverage 
and  chemical  industries  also  afforded  more 
employment  than  in  the  preceding  month.  On 
the  other  hand,  vegetable  food,  lumber, 
leather,  rubber,  textile,  clay,  glass  and  stone, 
electric  light  and  power,  non-ferrous  metal 
and  non-metallic  factories  released  employees, 
the  declines  being  in  many  cases  of  a  seasonal 
nature. 

The  unadjusted  indexes  of  factory  employ- 
ment (calculated  on  the  1926  average  as  100), 
have  been  as  follows  at  the  beginning  of  No- 
vember in  the  years  since  1920:  1936,  107-7; 
1935,  103-5;  1934,  92-8;  1933,  86-5;  1932, 
81-7;  1931,  88-8;  1930,  104-6;  1929,  117-2; 
1928,  115-1;  1927,  104-9;  1926,  102-7;  1925, 
96-5;  1924,  91-3;  1923,  98-7;  1922,  94-9  and 
1921,  87-8. 


The  situation  in  manufacturing  continues 
better  than  at  the  same  date  of  1935;  the  index 
was  also  higher  than  at  November  1  in  any 
preceding  year  since  1929,  when  it  was,  of 
course,  considerably  higher  than  at  the  latest 
date.  The  records  show  that  for  November  1, 
1935,  5,585  manufacturing  establishments  had 
employed  520,601  men  and  women,  as  compared 
with  519,513  in  the  preceding  month.  Consider- 
able gains  had  then  been  indicated  in  iron 
and  steel,  textile,  rubber  and  some  other  indus- 
tries, while  the  food,  lumber  and  certain  other 
classes  had  shown  seasonal  curtailment. 

Animal  Products — Edible. — Meat  preserving 
plants  greatly  increased  activity,  but  seasonal 
curtailment  was  indicated  in  fish  canneries. 
Statistics  were  received  from  296  manufac- 
turers, employing  25,608  persons,  as  compared 
with  25,001  in  the  preceding  month.  This 
advance,  in  which  all  provinces  except  British 
Columbia  shared,  compared  favourably  with 
the  decline  registered  at  the  corresponding  date 


Table  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  MANUFACTURING  INDUSTRIES  (Average  1926  =  100) 


Industries 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Boots  and  shoes 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread ,  yarn  and  cloth 

Cotton  yarn  and  cloth 

Woollen  yarn  and  cloth 

Silk  and  silk  goods 

Hosiery  and  knit  goods 

Garments  and  personal  furnishings 

Other  textile  products 

Plant  products  (n.e.s.) 

Tobacco 

Distilled  and  malt  liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products 

Clay,  glass  and  stone  products . . . 

Electric  light  and  power 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  products 
Machinery  (other  than  vehicles) . 

Agricultural  implements 

Land  vehicles 

Automobiles  and  parts 

Steel  shipbuilding  and  repairing. . 

Heating  appliances 

Iron  and  steel  fabrication,  n.e.s. . . 
Foundry  and  machine  shop  products 

Other  iron  and  steel  products 

Non-ferrous  metal  products 

Non-metallic  mineral  products. . . 
Miscellaneous 


1  Relative 
Weight 


51-8 

2-4 

0-2 

2-1 

1-4 

4-1 

2-3 

0-7 

M 

•2 

3-8 

6-1 

2-8 

•9 

2-4 

1-2 

9-9 

3-8 

1-8 

•8 

•9 

20 

3-2 

•9 

1-5 

•7 

•7 

•1 

M 

•9 

1-4 

1-6 

IM 

1-4 

M 

•4 

4-8 

1-7 

•2 

•5 

•5 

•5 

1-7 

21 

1-4 


Nov.  1, 
1936 


107-7 
132-8 
87-6 
109  0 
107-6 
81-4 
72-5 
88-8 
103-7 
55-9 
136-9 
105-8 
98-3 
127-1 


108' 
101  • 
121' 
132' 


145 

512 

128-0 

113-5 

101-3 

114-1 

91-9 
147-3 
138-6 
144-2 

840 
12M 
126-3 

89-8 
117-8 
109-4 

44-9 

83-7 
127-4 

63-7 
126-8 

89-5 
102-1 

94-1 
14M 
143-3 
133-6 


Oct.  1, 
1936 


109-0 
129-0 

87-3 
112-4 
114-3 

85-3 

79-2 

87-3 
102-9 

56-0 
161-4 
104-7 

97-6 
125-5 
106-8 
103-2 
122-0 
132-7 

93-7 
146-6 
516-2 
126-5 
115-0 
103-1 
112-4 

91-9 
141-8 
145-3 
141-0 

87-5 
123-2 
126-3 

87-2 
113-7 
109-0 

45-3 

79-7 
111-5 

65-8 
121-3 

90-7 

94-8 

94-1 
142-7 
145-9 
134-9 


Nov.  1, 
1935 


103-5 
120-5 
100-4 
106-3 
107-2 
76-2 
66-5 
86-6 
97-8 
51-8 
126-5 


117-8 

105-1 

96-3 

118-9 

134-8 

93-3 

145-8 

534-8 

127-2 

105-8 

97-7 

122-3 

106-2 

144-6 

145-5 

134-8 

80-1 

117-6 

131-2 

88-7 

116-7 

95-8 

55-9 

85-4 

131-5 

62-9 

113-1 

86-8 

97-4 

88-5 

126-8 

139-8 

124-6 


Nov.  1, 
1934 


92-8 

111-9 

91-1 

96-0 

951 

67-9 

56-9 

'78-9 

93-7 

55-2 

114-4 

95-3 

85-7 

107-8 

103-9 

91-7 

110-0 

122-3 

88-5 

121-8 

476-6 

118-5 

100-3 

89-7 

110-9 

101-3 

124-6 

125-5 

125-1 

73-8 

116-2 

111-6 

71-3 

89-2 

82-9 

39-6 

67-9 

71-2 

45-3 

100-1 

63-9 

72-5 

78-6 

111-7 

134-3 

120-9 


Nov.  1, 
1933 


91-7 
96-1 
01-0 
61-5 
49-7 
76-3 


44-3 

116-2 

89-0 

77-4 

101-7 

100-0 

87-0 

105-4 

116-2 

81-6 

130-0 

425-5 

122-5 

92-9 

83-4 

117-4 

113-4 

124-1 

122-7 

113-4 

62-1 

109-1 

95-1 

63-0 

72-4 

67-4 

30-2 

63  0 

60-0 

44-8 

89-9 

51-9 

64-8 

69-9 

93-8 

127-8 

103-7 


Nov.  1, 
1932 


Nov.  1, 
1931 


81-7 

88- 

98-2 

101-( 

87-0 

84-. 

89-3 

89- 

94-5 

95- 

54-7 

66-. 

40-9 

51- 

75-8 

98- 

80-4 

86- 

48-0 

66- 

111-7 

109- 

88-0 

94- 

73-8 

83- 

101-4 

99- 

102-3 

106- 

82-0 

95- 

99-2 

94- 

106-2 

94- 

78-0 

74- 

112-5 

99- 

366-0 

273- 

115-2 

106- 

91-8 

92- 

75-9 

80- 

109-6 

114- 

103-0 

102- 

118-9 

132- 

117-7 

98- 

108-1 

112- 

61-1 

96- 

111-6 

129- 

108-0 

132- 

57-6 

68- 

61-2 

67- 

62-4 

84- 

21-9 

22- 

55-3 

61- 

47-5 

51- 

64-3 

71- 

82-4 

100- 

52-6 

93- 

66-5 

76- 

67-9 

86- 

82-9 

98- 

119-0 

123- 

101  0 

105- 

iThe  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the  total 
number  of  employees  reported  in  aU  industries  by  the  firms  making  returns  on  the  date  imder  review. 
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last   year,   when   activity   was  at  a   generally 
lower  level. 

Leather  and  Products. — There  was  a  falling- 
off  in  employment  in  this  group  at  November 
1,  mainly  in  boot  and  shoe  factories  in  Quebec 
and  Ontario.  The  300  firms  furnishing  data 
reported  22,195  workers,  as  against  22,793  at 
October  1.  The  index  was  rather  higher  than 
at  the  same  date  in  1935,  when  a  larger  de- 
cline had  been  noted. 

Lumber  and  Products. — Further  seasonal  re- 
ductions, involving  slightly  more  employees 
than  in  the  autumn  of  last  year,  were  indicated 
in  the  lumber  group,  in  which  employment 
was  in  greater  volume  than  in  November,  1935. 
The  losses  at  the  date  under  review  took  place 
principally  in  rough  and  dressed  lumber  mills, 
while  furniture  and  vehicle  works  showed  im- 
provement. A  combined  working  force  of 
43,204  persons  was  reported  by  the  859  co-oper- 
ating manufacturers,  as  compared  with  45,261 
at  the  beginning  of  October.  The  most  pro- 
nounced decreases  were  in  Ontario,  but  the 
tendenc}?-  was  generally  downward. 

Musical  Instruments. — Little  general  change 
was  indicated  in  musical  instrument  factories, 
35  of  which  employed  1,596  workers,  or  prac- 
tically the  same  number  as  at  October  1. 
Employment  was  somewhat  more  active  than 
at  the  beginning  of  November,  1935,  although 
an  increase  had  then  been  recorded. 

Plant  Products — Edible. — Fruit  and  vege- 
table canneries  reported  very  marked  seasonal 
reductions  in  their  payrolls,  while  sugar  and 
syrup  and  chocolate  and  confectionery  plants 
showed  small  advances.  The  forces  of  the  490 
co-operating  firms  aggregated  39,911  persons, 
or  7,004  fewer  than  in  their  last  return.  Em- 
ployment declined  in  Quebec,  Ontario  and 
British  Columbia,  but  improvement  was  noted 
in  the  Maritime  and  Prairie  Provinces.  The 
curtailment,  on  the  whole,  involved  a  much 
greater  number  of  workers  than  that  registered 
at  the  corresponding  date  last  year;  however, 
the  index  number  was  then  over  ten  points 
lower  than  at  the  date  under  review. 

Pulp  and  Paper  Products. — Additions  to 
staffs  were  reported  by  employers  in  this  group, 
605  of  whom  had  64,423  workers  on  their  pay- 
rolls, as  compared  with  63,681  at  the  beginning 
of  October.  Improvement  was  recorded  in 
printing  and  publishing  houses,  and  in  the 
manufacture  of  pulp  and  paper  and  paper 
products.  The  tendency  was  favourable  in 
Ontario  and  the  Western  Provinces,  but  there 
were  moderate  declines  in  Quebec  and  the 
Maritimes.  Little  general  change  had  been 
indicated  at  the  beginning  of  November  a 
year  ago,  when  the  index  was  over  seven  points 
lower. 


Rubber  Products. — Employment  in  rubber 
goods  showed  a  decrease  at  November  1 ;  data 
were  compiled  from  52  firms  with  12,938  em- 
ployees, as  against  13,150  in  their  last  report. 
The  level  of  activity  was  higher  than  at  No- 
vember 1,  1935,  although  improvement  had 
then  been  noted. 

Textile  Products. — Hosieiy  and  knitting,  cot- 
ton and  some  other  textile  factories  reported 
heightened  employment,  but  the  production 
of  garments,  headwear  and  some  other  lines 
showed  a  falling-off;  1,041  textile  manufac- 
turers reduced  their  payrolls  from  104,826 
at  October  1  to  104,537  at  the  date  under  re- 
view. The  decreases  took  place  chiefly  in 
Quebec.  A  large  gain  had  been  shown  at  the 
beginning  of  November  last  year,  but  the  index 
was  then  a  few  points  lower.     ' 

Tobacco,  Distilled  and  Malt  Liquors. — ^Little 
general  change  was  recorded  in  tobacco  works, 
while  improvement  was  noted  in  beverage 
factories,  according  to  the  186  establishments 
furnishing  statistics  in  this  group,  which  em- 
ployed 15,517  persons,  as  compared  with  15,262 
at  October  1.  Most  of  the  gain  mentioned 
occurred  in  Ontario  and  the  Eastern  Provinces. 
An  increase  had  also  been  indicated  at  the 
corresponding  date  last  year,  when  employ- 
ment was  brisker. 

Chemicals  and  Allied  Products. — A  consid- 
erable advance  was  recorded  in  this  group,  in 
which  statements  were  furnished  by  198  plants 
employing  11,846  persons,  or  273  more  than 
in  their  last  report.  Activity  was  decidedly 
greater  than  in  the  autumn  of  1935,  when  the 
tendency  had  also  been  upward. 

Clay,  Glass  and  Stone  Products. — A  seasonal 
falling-off  was  noted  in  building  material  plants 
in  most  provinces;  employment  generally  was 
at  a  higher  level  than  at  November  1,  1935, 
when  rather  more  extensive  losses,  on  the 
whole,  had  taken  place.  The  forces  of  the 
204  employers  from  whom  information  was 
received,  declined  since  October  1  by  358 
persons,  to  9.278  at  the  beginning  of  Novem- 
ber, 1936. 

Electric  Light  and  Power. — Employment  in 
the  production  of  electric  current  showed  a 
contraction,  266  workers  being  released  from 
the  forces  of  the  96  co-operating  manufacturers, 
who  employed  15,305  persons.  Similar  de- 
clines had  been  indicated  in  this  industry  at 
November  1  of  last  year,  when  the  index  was 
rather  lower. 

Electrical  Appliances. — No  general  change 
was  reported  in  electrical  apparatus  works,  127 
of  which  had  17,366  employees.  A  gain  had 
occurred  at  the  same  date  in  1935,  and  em- 
ployment was  then  in  greater  volume. 
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Iron  and  Steel  Products. — The  personnel  of 
automobile  works  showed  important  increases, 
while  the  crude,  rolled  and  forged,  heating 
appliance,  foundry  and  machine  shop  divisions 
of  the  iron  and  steel  industry  also  reported 
heightened  activity.  The  general  additions 
to  staffs  were  smaller  than  those  indicated  at 
November  1,  1935,  but  they  compare  favour- 
ably with  the  declining  employment  that 
has  been  the  average  change  at  that  date  in 
the  fifteen  preceding  years  of  the  record. 

Statements  were  received  from  861  manu- 
facturers whose  payrolls  aggregated  117,056 
persons,  as  compared  with  113,602  in  the  pre- 
ceding month.  Employment  advanced  in  all 
provinces  except  Quebec.  As  already  men- 
tioned, improvement  on  a  larger  scale  had 
been  indicated  at  the  beginning  of  November 
last  year,  but  employment  then  was  rather 
quieter  than  at  the   date   under  review. 

Non-ferrous  Metal  Products. — Data  tabu- 
lated from  169  firms  in  the  non-ferrous  metal 
group  showed  that  they  employed  22.476 
workers,  or  249  fewer  than  at  October  1.  The 
decrease  occurred  mainly  in  the  manufacture 
of  lead,  tin,  zinc  and  copper  products.  The 
situation  was  decidedly  better  than  at  the 
same  date  of  1935,  although  a  gain  over  the 
preceding  month  had  then  been  indicated. 

Non-metallic  Mineral  Products. — There  was 
a  decline  in  employment  in  non-metallic  min- 
eral product  factories,  142  of  which  released 
281  persons^  bringing  their  staffs  to  14,411  at 
the  beginning  of  November.  The  index  was 
higher  than  at  November  1  of  last  year,  when 
a  similar  reduction  had  been  noted. 

Logging 

Statistics  were  tabulated  from  339  firms  em- 
ploying 58,706  men,  or  18,429  more  than  in 
the  preceding  month.  This  advance  exceeded 
that  noted  at  November  1  of  any  other  year 
for  which  information  is  available,  being,  in 
fact,  greater  than  in  any  other  month  on 
record.  The  index,  at  206-9,  was  higher  than 
at  the  beginning  of  November  of  preceding 
years  since  1920.  There  were  increases  at  the 
date  under  review  in  each  of  the  five  economic 
areas,  the  largest  being  in  Quebec. 

Mining 

The  mining  of  coal  and  other  non-metallic 
minerals  and  of  metallic  ores  afforded  much 
more  employment,  according  to  statements 
from  405  mine  operators,  with  70,079  em- 
ployees, or  1,824  more  than  in  their  last  report. 
Of  the  total  employees  recorded  at  the  date 
under  review,  25,849  belonged  in  the  coal- 
mining, 35,016  in  the  metallic  ore  and  9,214  in 
the  non-metallic  mineral  group.  A  smaller 
gain,  on  the  whole,  had  been  indicated  at  the 


same  date   in   1935,  and  the   index  then  was 
below  its  level  at  the  time  of  writing. 

Communications 

Telephones  and  telegraphs  showed  moderate 
seasonal  contractions;  the  companies  and 
branches  making  returns  had  22,010  workers  on 
their  payrolls,  a  loss  of  402  since  October  1. 
The  index  of  employment  was  slightly  higher 
than  at  November  1,  1935,  when  a  smaller 
falling-off  had  been  noted. 

Transportation 

Street  Railways  and  Cartage. — There  was  a 
reduction  in  activity  in  local  transportation, 
according  to  236  firms  whose  staffs  aggregated 
27,128  at  the  beginning  of  November,  as  com- 
pared with  27,578  in  the  preceding  month.  The 
decline  occurred  chiefly  in  Ontario  and  the 
Prairie  Provinces.  Employment  was  at  a 
higher  level  than  at  the  corresponding  date  in 
1935,  although  the  loss  then  reported  had  been 
slighter. 

Steam  Raihvays. — Statistics  were  tabulated 
from  101  divisional  superintendents  and  other 
employers  in  the  railway  operation  group, 
whose  payrolls  were  reduced  by  1,653  persons, 
to  60,321  at  November  1.  The  largest  con- 
tractions were  in  the  Prairie  Provinces.  Em- 
ployment was  rather  brisker  than  at  the  be- 
ginning of  November,  1935,  when  a  smaller 
decline  had  been  indicated. 

Shipping  and  Stevedoring. — An  increase  was 
noted  in  water  transportation.  111  companies 
employing  17,097  workers,  as  compared  with 
16,523  in  the  preceding  month.  There  was 
improvement  in  the  Maritime  Provinces,  Que- 
bec and  British  Columbia.  A  loss  had  been 
shown  at  November  1  last  year,  when  the  in- 
dex stood  at  89-8,  compared  with  94-8  at  the 
date  under  review. 

Construction 

Building. — There  was  a  reduction  in  build- 
ing, 172  persons  being  released  from  the  forces 
of  the  744  co-operating  contractors,  who  had 
24,955  employees,  a  number  considerably 
smaller  than  that  reported  by  the  firms  making 
returns  at  the  beginning  of  November,  1935; 
the  trend  had  then  been  favourable.  There 
were  advances  at  the  date  under  review  in 
Quebec,  Ontario,  and  British  Columbia,  while 
elsewhere  curtailment  was  indicated. 

Highway. — Work  on  highways  and  streets 
decreased  in  the  Maritime  and  Western  Prov- 
inces, but  there  was  an  important  advance  in 
Quebec.  Statements  were  tabulated  from  375 
employers,  whose  staffs,  standing  at  61,689  were 
larger  by  1,896  persons  than  at  October  1,  1936. 
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The  index,  at  165  •  1  at  the  beginning  of  Novem- 
ber, was  much  lower  than  at  the  same  date  in 
1935,  when  gains  on  a  considerably  greater 
scale  had  been  made. 

Railway. — Seasonal  curtailment  of  railway 
construction  work  was  generally  recorded,  the 
most  marked  reductions  occurring  in  Ontario 
and  the  Prairie  Provinces.  The  forces  of  the 
34  companies  and  divisional  superintendents 
furnishing  returns  declined  from  37,958  persons 
at  October  1,  to  31,127  at  the  beginning  of 
November.  This  shrinkage  was  much  greater 
than  that  registered  at  the  corresponding  date 
in  1935,  but  the  level  of  employment  then  was 
lower. 

Services 

Hotels  and  restaurants  and  laundries  and  dry 
cleaning  establishments  were  seasonally  quiet, 
while  the  fluctuations  in  other  branches  of 
services  were  slight,  according  to  474  firms  em- 
ploying 27,236  persons,  or  545  fewer  than  at  the 
beginning  of  October.  The  index,  at  124-9, 
was  7-8  points  higher  than  that  of  November  1, 
1935,  when  larger  declines,  on  the  whole,  had 
been  indicated. 


Trade 

The  trend  of  emplo5niient  in  trade  was  again 
upward,  2,016  workers  being  added  to  the 
forces  of  the  1,311  retail  and  wholesale  estab- 
lishments furnishing  returns,  whose  staffs  ag- 
gregated 106,606.  The  increase  took  place  in 
the  retail  division,  wholesale  houses  showing 
little  general  change  in  employment.  The 
index  stood  at  132-0,  compared  with  124-6  at 
November  1,  1935,  when  the  reported  gains  had 
been  on  a  smaller  scale.  The  advance  this 
year  was  greater  than  the  average  indicated  in 
the  years  since  1920,  partly  on  account  of  a 
general  revival  in  business  and  partly  because 
the  date  of  the  enquiry  fell  at  the  week-end. 
Further  pronounced  expansion  in  employment 
may  be  expected  during  the  next  few  weeks, 
in  preparation  for  the  Christmas  and  holiday 
trade. 

Tables 

Index  numbers  of  employment  by  economic 
areas,  leading  cities  and  industries  are  given 
in  the  accompanying  tables.  The  columns 
headed  "  Relative  Weight  "  show  the  propor- 
tion that  the  number  of  employees  reported 
in  the  indicated  area  or  industry  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  at  the  date  under 


(2)  Unemplayment  in  Trade  Unions  at  the  Close  of  October,  1936 


Unemployment  as  used  in  the  following 
report  has  reference  to  involuntary  idleness 
due  to  economic  causes.  Persons  who  are  en- 
gaged at  work  other  than  their  own  trades  or 
who  are  idle  due  to  illness  are  not  considered 
as  unemployed,  while  unions  which  are  in- 
volved in  industrial  disputes  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month 
to  month  with  consequent  variation  in  the 
membership  upon  which  the  percentage  of 
unemployment  is  based,  it  should  be  under- 
stood that  such  figures  have  reference  only 
to  the  organizations  reporting. 

There  was  practically  no  change  in  the 
percentage  of  unemployment  reported  by 
Local  Trade  Unions  in  Canada,  as  a  whole, 
at  the  close  of  October  when  contrasted  with 
the  returns  for  the  previous  month,  though 
fluctuations  were  evident  in  the  various  prov- 
inces and  industries.  This  was  lappairenit  froim 
the  reports  forwarded  by  1,822  labour  organi- 
zations with  a  total  of  184,259  members,  20,322, 
or  11-0  per  cent  of  whom  were  unemployed  on 
the  last  day  of  the  month  as  compared  with 
a  percentage  of  10-9  in  September.  The  em- 
ployment situation  was,  however,  somewhat 
more  favourable  than  in  October,  1935,  when 


13-3  per  cent  of  the  members  reported  were 
out  of  work.  Alberta  unions  showed  a  gain 
in  activity  of  nearly  4  per  cent  from  Septem- 
ber, the  ooiaJ  mimies  nuainly  acoounitiing  foir 
this  improvement,  while  in  Nova  Scotia 
and  Omtariio  the  tendency  was  upwiaird 
though  the  changes  were  quite  snuall.  Some 
falling  off  in  activity,  however,  was  re- 
corded by  Saskatchewan  unions,  and  in  Que- 
bec, British  Columbia  and  Manitoba  em- 
ployment was  very  slightly  retarded.  From 
New  Brunswick  the  same  percentage  of  idle- 
ness was  reported  as  in  September.  Apart 
from  Nova  Scotia  all  provinces  reflected  a 
better  employment  volume  available  during 
October  than  in  the  corresponding  month  of 
last  year.  Quebec,  Ontario  and  British 
Columbia  showing  gains  of  around  3  per  cent 
followed  by  increases  of  2  per  cent  in  Mani- 
toba and  Alberta,  and  improvement  of  less 
than  one  per  cent  in  New  Brunswick  and 
Saskatchewan.  In  Nova  Scotia  the  variation 
was  very  slight  though  adverse. 

Each  month  a  separate  compilation  is  made 
of  unemployment  in  the  largest  city  in  each 
province,  with  the  exception  of  Prince  Edward 
Island.  Of  these,  Halifax  members  were  con- 
siderably better  engaged  during  October  than 
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in  the  preceding  month,  and  in  Edmonton  the 
employment  advances  recorded  were  also 
rather  noteworthy.  In  Saint  John,  Toronto 
and  Winnipeg  the  tendency  was  toward  greater 
activity,  though  the  variations  from  Septem- 
ber were  very  small.  On  the  contrary  Regina 
unions  showed  moderate  curtailment  in  work 
afforded,  and  in  Montreal  and  Vancouver  lesser 
declines  occurred.  When  compared  with  the 
returns  for  October  last  year  employment  gains 
on  a  substantial  scale  were  noted  by  Edmon- 
ton, Toronto,  Saint  John  and  Montreal  unions 
during  the  month  reviewed,  and  improvement 
of  somewh-at  lesser  piropiQirfciioins  was  evident 
among  Halifax,  Winnipeg,  Regina  and  Van- 
couver unions. 


of  whom  were  idle  at  the  end  of  the  month 
as  compared  with  percentages  of  10-9  in 
September  and  14-2  in  October,  1935.  Fur, 
glass  and  jewellery  workers,  whose  combined 
membership  was  rather  small,  reported  a  note- 
worthy percentage  increase  in  activity  over 
September.  Gains  of  moderate  degree  were 
reflected  by  cigar  andi  tobacco  workers,  and 
bakers  and  confectioners,  and  a  slightly  better 
employment  tendency  was  evident  among 
leather,  textile  and  carpet,  and  wood  workers, 
and  pulp  and  paper  makers.  On  the  other 
hand,  hat,  cap  and  glove,  and  brewery 
workers  suffered  pronounced  losses  in  the 
employment  volume  afforded,  and  activity 
for    general    labourers,    iron    and    steel,    and 
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Appearing  with  this  article  is  a  chart  which 
indicates  the  unemployment  trend  by  months 
from  January,  1930,  to  date.  The  curve  at  the 
close  of  October  showed  very  little  variation 
in  level  from  either  of  the  two  previous  months, 
almost  stationary  conditions  being  shown.  The 
change  noted  in  the  curve  from  October  a  year 
ago  was  in  a  favourable  direction,  employment 
tending  upward  during  the  period  surveyed. 

In  the  manufacturing  industries  activity 
eased  off  very  slightly  during  October  from 
the  preceding  month,  though  the  situation 
showed  improvement  over  October  a  year 
ago.  This  was  evident  from  the  returns  re- 
ceived from  511  labour  organizations  with 
62,376  members,  7,206,  or -a  percentage  of  11-6, 


garment  workers,  and  printing  tradesmen  sub- 
sided slightly.  The  textile  and  carpet  trades 
particularly,  showed  important  employment 
recovery  during  October  from  the  correspond- 
ing month  of  last  year,  and  among  garment, 
cigar  and  tobacco,  and  leather  workers  im- 
provement of  considerably  lesser  degree, 
though  noteworthy,  occurred.  Iron  and  steel, 
and  fur  workers  recorded  more  moderate  ad- 
vancement and  the  trend  for  bakers  and  con- 
fectioners, printing  tradesmen  and  jewellery 
workers  was  also  toward  increased  employ- 
ment, though  the  changes  were  small.  On 
the  contrary,  hat,  cap  and  glove,  and  brewery 
workers  were  decidedly  •  less  active  than  in 
October    last    year.    Woodworkers    indicated 
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oontractioois  in  availablie  work  of  m.iich  lesser 
degree,  and  among  pulp  and  paper  makers, 
gLass  workieirs  ajid  general  labourers  employ- 
ment was  but  slightly  retarded. 

Coal  mining,  on  the  whole,  employed  larger 
working  forces  during  October  than  in  the 
preceding  month,  as  shown  by  the  reports 
tabulated  from  45  unions  including  a  member- 
ship of  14,616  persons.  Of  these,  673  or  4-6 
per  cent  were  idle  at  the  close  of  the  month 
in  contrast  with  a  percentage  of  8-8  in 
September.  An  almost  unchanged  employ^ 
ment  volume  was  indicated  from  October  last 


TABLE   I.-PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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year  when  4-7  per  cent  of  unemployed  mem- 
bers was  recorded.  The  better  situation 
obtaining  in  the  Alberta  mining  areas  during 
October  was  the  determining  factor  in  the 
improvement  recorded  over  September,  though 
in  Nova  Scotia  also,  a  slight  rise  in  activity 
was  noted.  There  was  some  falling  off  in 
employment,  however,  among  British  Colum- 
bia miners.  Compared  with  the  returns  for 
October,  1935,  conditions  in  both  the  Alberta 
and  British  Columbia  mines  were  more  favour- 
able during  the  month  reviewed,  but  this  im- 
provement was  almost  offset  by  the  recessions 
evident  in  Nova  Sootia.  The  changes  through- 
out, however,  were  slight.  A  number  of 
miners  continued  to  be  reported  as  working  at 
greatly  reduced  time. 

Employment  in  building  and  construction 
trades  was  maintained  at  much  the  same 
volume  during  October  as  in  the  previous 
month,  according  to  the  reports  received  from 
a  total  of  203  cwganizatioins  embracing  a  mem- 
bership of  19,719  persons.  Of  these,  6,436  or 
a  percentage  of  32-6  were  out  of  work  at  the 
end  of  the  month  in  contrast  with  a  percentage 
of  32-3  in  September.  Improvement  in  con- 
ditions lom  a  substantial  scale  was  reflected 
from  October  of  last  year  when  unemployment 
stood  at  42-8  per  cent.  Bridge  and  structural 
iron  workers,  and  tile  layers  and  lathers  and 
roofers  were  decidedly  more  active  than  in 
September,  but  as  their  membership  was  small 
they  did  not  materially  affect  the  percentage 
for  the  group  as  a  whole.  Among  bricklayers, 
masons  and  plasterers,  and  granite  and  stone 
cutters  also,  moderate  employment  expansion 
was  noted.  Electrical  workers  showed  but  a 
slight  gain.  There  was,  however,  a  noteworthy 
falling  off  in  activity  evident  among  painters, 
decorators  and  paper  hangers  from  September, 
and  among  steam  shovelmen  declines  on  a 
somewhat  smaller  scale  occurred.  Minor  con- 
tractions in  activity  were  also  recorded  by  car- 
penters and  joiners,  hod  carriers  and  building 
labourers,  and  plumbers  and  steamfitters.  The 
situation  for  carpenters  and  joiners,  electrical 
workers,  tile  layers,  lathers  and  roofers,  hod 
carriers  and  building  labourers,  and  steam 
shovelmen  was  decidedly  more  favourable  than 
in  October,  1935,  and  among  painters,  decora- 
tors and  paper  hangers  important  gains  oc- 
curred. The  level  of  activity  for  bricklayers, 
masons  and  plasterers  was  also  above  that  of 
October  last  year,  though  the  variation  was 
slight.  Considerable  increases  in  slackness, 
however,  were  registered  by  granite  and  stone 
cutters,  and  bridge  and  structural  iron  workers, 
while  plumbers,  and  steamfitters  showed  a 
nominal  adverse  tendency. 

From  unions  in  the  transportation  industries 
804  reports  were  forwarded  to  the  department 
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during  October  showing  a  total  membership  of 
59,241  persons,  3,642  or  6-1  per  cent  of  whom 
were  idle  at  the  end  of  the  mionth  in  oontrtast 
with  percentages  of  5-8  in  September  and  7-2 
in  October,  1935.  Steam  railway  employees, 
whose  returns  included  over  78  per  cent  of 
the  entire  group  membership  reported,  showed 
but  a  fractional  drop  in  the  volume  of  work 
afforded  from  September,  and  among  street 
and  electric  railway  employees  activity  was 
also  slightly  curtailed.  Navigation  workers, 
however,  were  considerably  better  engaged 
than  in  September  and  among  teamsters  and 
chauffeurs  there  was  a  small  employment  rise. 
As  in  the  previous  comparison,  the  navigation 
division  showed  employment  recovery  on  a 
substantial  scale  during  the  month  reviewed, 
when  compared  with  the  returns  for  October, 
1935,  and  slight  gains  were  apparent  among 
steam  railway  employees,  and  teamsters  and 
chauffeurs.  Street  and  electric  railway  em- 
ployees alone  recorded  recessions  in  activity 
which  were,  however,  of  minor  importance. 

The  situation  for  retail  shop  clerks  varied 
slightly  during  October  from  either  the  pre- 
vious month  or  October,  1935,  though  the 
trend  in  each  comparison  was  favourable.  This 
was  manifest  by  the  returns  compiled  from  5 
associations  with  a  membership  aggregate  of 
1.418  persons,  4-8  per  cent  of  whom  were  out 
of  work  at  the  close  of  the  month  as  com- 
pared with  percentages  of  5-3  in  September 
and  5-1  in  October,  1935. 

Reports  were  furnished  for  October  by  82 
associations  of  civic  employees  covering  a 
membership  of  8,742  persons,  139,  or  1-6  per 
cent  of  whom  were  out  of  work  on  the  last 
day  of  the  month  contrasted  with  2-2  per 
cent  in  September  land  a  percentage  iof  2*7  m 
October  a  year  ago. 

Minor  contractions  in  employment  were 
evident  in  the  miscellaneous  group  of  trades 
during  October  from  the  preceding  month  as 
manifest  by  the  reports  ireoeived  fnom  134 
oirganiziatdioins  involving  7,200  membeirs.  Of 
these,  707  were  unemployed  at  the  end 
of  the  month,  a  peiroentage  of  9*8  oan- 
trasted  with  8-0  per  cent  of  inactivity  in  Sep- 
tember. Conditions,  however,  were  nominally 
better  than  in  October  of  last  year  when  10-9 
per  cent  of  the  members  reported  were  out  of 


work.  Increased  slackness  among  stationary 
engineers  and  firemen  was  mainly  responsible 
for  the  less  favourable  situation  noted  in  the 
group  as  a  whole,  from  September,  though 
barbers  and  unclassified  workers  showed  frac- 
tional recessions.  A  slightly  improved  employ- 
ment trend  was,  however,  noted  by  theatre  and 
stage,  and  hotel  and  restaurant  employees. 
Compared  with  the  returns  for  October,  1935, 
in  the  miisoelliaineous  group  of  trades,  hotel 
and  restaurant  employees  recorded  important 
advances  in  work  afforded  during  the  period 
under  survey  and  moderate  gains  were  also 
reflected  by  theatre  and  stage  employees. 
Barbers  showed  heightened  activity  on  a  small 
scale.  There  was,  however,  a  noteworthy 
slackening  off  in  employment  among  stationary 
engineers  and  firemen  from  October  last  year, 
and  unclassified  workers  showed  but  a  nomi- 
nally adverse  trend. 

Pronounced  curtailment  of  activity  was  ap- 
parent among  fishermen  during  October  from 
the  previous  month  as  represented  by  the 
returns  received  from  3  unions  with  a  mem- 
bership niunbeirding  588  peTsoms.  Of  these,  152 
were  idle  on  the  last  day  of  the  month,  a  per- 
centage of  25-9  compared  with  6-3  per  cent 
of  idleness  in  September.  Empioyment  gains, 
on  a  small  scale,  were  noted  from  October  last 
year  when  28-6  per  cent  of  unemployment  was 
registered. 

Among  lumber  workers  and  loggers  during 
October  a  fractional  decline  in  the  volume 
of  work  accorded  was  reflected  from  the 
previous  month  but  conditions  were  consider- 
ably improved  when  compared  with  Octo- 
ber, 1935.  This  was  evident  from  the  reports 
tabulated  from  2  unions  with  a  total  of  1,165 
members,  2-3  per  cent  of  whom  were  with- 
out employment  on  the  last  day  of  the  month 
contrasted  with  percentages  of  1-9  in  Septem- 
ber and  9-9  in  October  a  year  ago. 

Table  I  shows  by  provinces  the  percentage  of 
members  who  were  on  an  average  unemployed 
each  year  from  1919  to  1935  inclusive,  and 
also  the  percentages  of  unemployment  by  prov- 
inces for  October  of  each  year  from  1919  to 
1933  inclusive  and  for  each  month  from  Octo- 
ber, 1934,  to  date.  Table  II  summarizes  the 
returns  in  the  various  groups  of  industries  for 
the  same  months  as  in  Table  I. 


(3)  Employment  Office  Reports  for  October,  1936 


During  the  month  of  October,  1936,  reports 
from  the  offices  of  the  Employment  Service  of 
Canada  showed  a  gain  of  15  per  cent  in  the 
average  daily  placements  effected  over  those 
of  the  preceding  month,  but  a  decline  of  over 
4  per  cent  from  those  of  the  corresponding 
period    last   year.     Although     vacancies     and 


placements  were  lower  during  the  month  under 
review  than  in  October,  1935,  applications  re- 
ceived were  considerably  higher.  In  com- 
parison with  September,  1936,  all  industrial 
divisions,  except  manufacturing  and  trade, 
showed  increases,  the  largest  being  in  farming, 
construction  and  maintenance,  logging  and  ser- 
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vices  and  the  greater  decrease  in  manufactur- 
ing. When  compared  with  October,  1935, 
construction  and  maintenance  recorded  a  heavy- 
loss,  augmented  by  smaller  declines  in  manu- 
facturing, trade  and  mining,  while  farming 
showed  a  substantial  gain,  increased  by  note- 
worthy advances  in  logging  and  services  and 
a  nominal  gain,  only,  in  transportation.  These 
expansions,  however,  were  not  great  enough 
to  entirely  offset  the  contractions  recorded 
above. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1934,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each   100  applica- 


under  review  were  37-6  and  49-6,  as  compared 
with  53-8  and  49-9  in  the  corresponding  month 
of  1935. 

The  average  number  of  vacancies  reported 
daily  by  employers  to  the  Offices  of  the  Ser- 
vice throughout  Canada  during  October,  1936, 
was  1,332,  as  compared  with  1,173  in  the  pre- 
ceding month  and  with  1,364  in  October  a 
year  ago. 

The  average  number  of  appHcationa  for 
employment  received  daily  by  the  Offices 
during  the  month  under  review  was  2,823, 
in  comparison  with  2,540  in  September,  1936, 
and  with  2,512  during  October  last  year. 


POSITIONS  OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS    FOR    EMPLOYMENT 


Applications ' 


Vacancies 
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tions  for  work  registered  at  the  offices  of  the 
Employment  Service  throughout  Canada,  com- 
pilations being  made  semi-monthly.  It  will 
be  seen  from  the  graph  that  the  curve  of 
vacancies  and  of  placements  in  relation  to 
applications  declined  slightly  during  the  first 
half  of  the  month,  but  followed  a  marked 
upward  trend  during  the  latter  half  of  the 
period  under  review  and  at  the  close  of  Oc- 
tober, 1936,  had  attained  practically  the  same 
level  as  that  shown  at  the  end  of  the  cor- 
responding month  a  year  ago.  The  ratio  of 
vacancies  to  each  100  applications  was  41*2 
during  the  first  half  and  52-4  during  the 
second  half  of  October,  1936,  in  contrast  with 
ratios  of  56-8  and  52-2  during  the  correspond- 
ing periods  of  1935.  The  ratios  of  placements 
to   each    100   applications   during  the   periods 


The  average  number  of  placements  made 
daily  by  the  Offices  of  the  Service  during 
October,  1936,  was  1,241,  of  which  904  were  in 
regular  employment  and  337  in  work  of  one 
week's  duration,  or  less,  as  compared  with  a 
total  daily  average  of  1,080  during  the  pre- 
ceding month.  Placements  in  October  a  year 
ago  averaged  1,298  daily,  consisting  of  881  in 
regular  and  417  in  casual  employment. 

During  the  month  of  October,  1936,  the 
Offices  of  the  Employment  Service  referred 
34,077  persons  to  vacancies  and  effected  a  total 
of  32,266  placements.  Of  these,  the  placements 
in  regular  employment  were  23,492,  of  which 
18,309  were  of  men  and  5,183  of  women,  while 
placements  in  casual  work  totalled  8,774.  The 
number  of  vacancies  reported  by  employers 
was  24,155  for  men  and  10,460  for  women,  a 
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total  of  34,615,  while  applications  for  work 
numbered  73,390,  of  which  56.088  were  from 
men  and  17,302  from  women.  Reports  for 
September,  1936,  showed  29,325  positions  avail- 
able, 63.484  applications  made  and  26,996 
placements  effected,  while  in  October,  1935, 
there  were  recorded  35,464  vacancies,  65,300 
applications  for  work  and  33,737  placements  in 
regular  and  casual  employment. 

The  following  table  gives  the  placements 
effected  by  the  Offices  of  the  Employment 
Service,  each  year,  from  January,  1926,  to 
date: — 


Year 

Placements 

Regular 

Casual 

Totals 

1926 

300.226 
302,723 
334,604 
260,747 
187,872 
175,632 
153,771 
170,576 
223,564 
226,345 
1/0,955 

109,929 
112,046 
135,724 
137,620 
180,807 
295,876 
198,443 
181,521 
182,527 
127,457 
97,737 

410.155 
414,769 
470,328 
398,367 
368,679 
471  508 

1927 

928 

I929 

I93O 

I93I 

I932 

352,214 
352,097 
406,091 
353,802 
268,692 

I933 

1934 

1935 

1936  (10  months) 

Nova  Sootu 

During  the  month  of  October,  positions 
offered  through  Employment  Offices  in  Nova 
Sootia  were  nearly  27  per  cent  more  than  in 
the  preceding  month  and  nearly  12  per  cent 
above  the  corresponding  month  of  last  year. 
There  was  an  increase  also  in  placements  of 
nearly  33  per  cent  when  compared  with  Sep- 
tember and  of  over  13  per  cent  in  comparison 
with  October,  1935.  The  only  increase  in 
placements  of  importance  over  last  year  was 
in  services  and  although  the  changes  in  other 
groups  were  small,  the  majority  showed  im- 
iprovement.  Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  were:  logging,  60;  construction  and 
maintenance,  467,  and  services,  345,  of  which 
269  were  of  household  workers.  There  were 
362  men  and  103  women  placed  in  regular  em- 
ployment during  the  month. 

New  Brunswick 

Orders  received  at  Employment  Offices  in 
New  Brunswick  during  October  called  for  14 
per  cent  more  workers  than  in  the  preceding 
month,  but  were  9  per  cent  less  than  during  the 
■corresponding  month  of  last  year.  There  was 
an  increase  of  over  16  per  cent  in  placements, 
when  compared  with  September,  but  a  decrease 
of  over  6  per  cent  in  comparison  with  October, 
1935.  Except  for  a  substantial  decline  under 
construction  and  maintenance  and  a  minor  loss 
in  trade,  all  industrial  divisions  showed  gains 


in  placements  over  October  of  last  year.  These 
increases,  however,  were  insufficient  to  offset 
the  reduction  in  relief  placements  on  highway 
construction.  Placements  by  industrial  divi- 
sions included  manufacturing,  33;  construction 
and  maintenance,  104,  and  services,  698,  of 
which  456  were  of  household  workers.  Place- 
ments in  regular  employment  numbered  120 
of  men  and  94  of  women. 

Quebec 

There  was  a  gain  of  nearly  69  per  cent  in  the 
number  of  positions  offered  through  Employ- 
ment Offices  in  the  Province  of  Quebec  during 
October  when  compared  with  the  preceding 
month  and  of  nearly  41  per  cent  in  comparison 
with  the  corresponding  month  of  last  year. 
There  was  an  increase  also  in  placements  of 
nearly  91  per  cent  when  compared  with  Sep- 
tember and  over  47  per  cent  in  comparison 
with  October,  1935.  There  was  a  large  de- 
crease in  bush  placements  when  compared  with 
October  of  last  year  and  moderate  losses  in  ser- 
vices and  trade.  Farm  placements,  however, 
were  higher,  but  the  increase  for  the  province, 
as  a  whole,  was  due  to  relief  work  undertaken 
by  the  Provincial  Government  on  road  con- 
struction, parks,  sewers,  etc.  Placements  by  in- 
dustrial divisions  included  manufacturing,  85; 
logging,  670;  farming,  93;  construction  and 
maintenance,  4,241,  and  services,  2,504,  of  which 
2,334  were  of  household  workers.  Regular 
placements  numbered  5,145  of  men  and  1,789 
of  women. 

Ontario 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  Employment  Offices  in 
Ontario  during  October,  were  nearly  16  per 
cent  less  favourable  than  in  the  preceding 
month  and  nearly  18  per  cent  below  the  corre- 
sponding month  of  last  year.  There  was  a  de- 
crease also  in  placements  of  over  14  iper  cent 
when  compared  with  September  and  of  over 
18  per  cent  in  comparison  with  October,  1935. 
Placements  under  construction  and  main- 
tenance were  considerably  less  than  during  Oc- 
tober of  last  year  and  accounted  for  the  decline 
under  this  comparison  for  the  province  as  a 
whole.  There  were  moderate  losses  also  in 
farming  and  manufacturing.  The  only  gain  of 
importance  was  in  logging,  but  the  majority  of 
the  remaining  groups  showed  improvement. 
Placements  by  industrial  divisions  included 
manufacturing,  575;  logging,  1,450;  farming, 
1,334;  trade,  283;  construction  and  maintenance, 
3,257;  transportation,  113,  and  services,  3,832,  of 
which  2,480  were  of  household  workers.  Dur- 
ing the  month  5,330  men  and  1,509  women 
were  placed  in  regular  employment. 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  OCTOBER,  1936 


Vacancies 

Applicants 

Regular 
place- 
ments 
same 
period 
1935 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

Nova  Scotia 

962 

469 
224 
269 
878 
29 
13 
492 
344 

8,528 
515 
245 

5,333 

1.833 
83 
210 
309 
11,734 
174 
167 
268 
405 
121 
679 
509 
155 
537 
122 
273 
932 
800 
266 
427 
995 
334 
150 
200 
280 
96 
420 
660 

2,304 
460 

2,703 
133 

2,570 

5,063 
188 
852 
301 
511 

1,196 
722 
363 
254 
676 

2,409 
762 
119 

1.188 
127 
213 

2,^38 

36 

428 

160 

198 

34 

6 

48 

500 

928 

34,615 

24,155 

10,460 

27 

22 
5 
0 
3 
0 
0 
3 
0 

589 
0 
9 

310 

206 

2 

44 

18 

487 
0 
2 
0 
0 
24 
6 
17 
5 

35 
4 
0 
0 
7 
0 
2 

0 

12 

0 

1 

1 

0 

23 

49 

257 

42 

18 

12 

6 

688 

34 

93 

15 

159 

107 

66 

44 

20 

150 

35 

8 

5 

9 

6 

7 

40 

t 

0 
0 

1 

25 
0 

8 
0 

1,887 

644 

1,243 

1,159 

645 

237 

277 

966 

87 

21 

493 

365 

15,484 

771 

886 

9,291 

3,266 
240 
565 
465 
34,262 
248 
671 
322 
793 
284 

2,817 
721 
395 

1,141 
262 
604 

1,212 

3,973 
364 
651 

1,036 
763 
274 
293 
839 
391 
906 

1,262 
10,213 

3,827 

5,139 
242 

4,897 

4,464 
145 
791 
278 
381 

1,111 
650 
347 
242 
519 

5,893 

2,942 
334 

2.113 
271 
233 

6,023 

316 

421 

176 

137 

96 

7 

85 

3.493 

1,292 
73,390 
56.088 
17,302 

951 

449 

233 

269 

878 

29 

12 

493 

344 

9,017 

514 

342 

5,267 

2,098 

80 

213 

503 

11,292 

174 

165 

267 

399 

167 

705 

493 

147 

607 

116 

292 

920 

794 

214 

421 

923 

322 

151 

198 

281 

92 

394 

612 

2,004 

434 

2,769 

117 

2,652 

4,363 

138 

758 

286 

344 

1,099 

648 

352 

240 

498 

2,395 

761 

97 

1,207 

124 

206 

2,412 

33 

410 

161 

198 

33 

1 

47 

599 

930 

34,077 

23,623 

10,454 

465 

251 

193 

21 

214 

1 

3 

181 

29 

6,934 

500 

311 

4,245 

1,483 

67 

155 

173 

6,839 

.     95 

92 

161 

290 

102 

361 

444 

65 

352 

54 

235 

93 

588 

116 

176 

898 

186 

98 

94 

205 

87 

312 

395 

1,085 

255 

2,243 

104 

2,139 

3,936 

138 

641 

279 

296 

967 

621 

345 

219 

430 

1,999 

662 

81 

1.054 

103 

99 

862 

21 

229 

35 

47 

20 

1 

41 

276 

192 

23,492 

18,309 

5,183 

475 

198 

29 

248 

664 

28 

9 

312 

315 

734 

14 

7 

415 

156 

13 

2 

127 

4,117 

79 

73 

106 

109 

31 

288 

49 

74 

173 

61 

57 

827 

193 

98 

242 

25 

136 

53 

104 

72 

5 

82 

217 

784 

179 

523 

13 

510 

418 

0 

108 

7 

48 

132 

27 

7 

21 

68 

375 

99 

16 

132 

21 

107 

1,468 

2 

181 

126 

151 

13 

0 

6 

251 

738 

8,774 

5,180 

3,594 

2,195 

1,481 

327 

387 

1,046 

219 

132 

92 

603 

4,788 

130 

390 

2.582 

1,307 

138 

130 

111 

55,102 

179 

1,827 

424 

1,062 

1,228 

6,232 

375 

938 

1,855 

1,406 

711 

1,550 

4,917 

69 

629 

496 

2,453 

322 

420 

689 

936 

324 

922 

17,186 

7,952 

15,506 

655 

14,851 

1,629 

19 

488 

22 

66 

301 

604 

111 

5 

13 

11,401 

5,474 

198 

4,849 

507 

373 

7,838 

91 

135 

12 

275 

97 

40 

100 

6,162 

926 

99,505 

84,427 

15,078 

351 

Halifax 

New  Olasgow     

185 
145 

Sydney       

21 

New  Brunswick      

400 

Chatham    

39 

Fredericton       

126 

151 

St  John      

84 

Quebec  

4,465 

410 

Hull 

794 

Montreal  

1,772 
892 

Quebec 

Rouyn       

61 

Sherbrooke         

339 

Three  Rivers 

197 

Ontario         

7,755 

75 

Belleville 

Brantf  ord         

125 

Chatham 

165 

Ft.  William       

152 

Guelph 

67 

Hamilton      

293 

Kingston                  

1  204 

Kitchener  

60 

London                 

1  133 

76 

North  Bay        

204 

Oshawa     

161 

Ottawa                   

1,204 
234 

Peterborough         

66 

Port  Arthur 

351 

St.  Catharines 

St.  Thomas 

137 
64 

Sarnia                     

156 

Sault  Ste.  Marie 

31 

Stratford              

98 

Sudbury 

242 

Timm.ins     

118 

Toronto 

1,001 

Windsor 

338 

Manitoba 

3,720 

275 

Brandon      

3,445 

Sasltatchewan 

1,788 

26 

Moose  Jaw    

481 

North  Battleford 

63 

Prince  Albert 

82 

Regina                    

467 

436 

Swift  Current 

80 

Weybum 

56 

Yorkton     

97 

Alberta 

S,535 

Calgary 

Drumheller 

891 
222 

Edmonton 

1,079 

222 

Medicine  Hat  

121 

British  Columbia 

1,897 

174 

Nanaimo          .   .       . . 

327 

Nelson 

86 

New  Westminster         

85 

237 

Prince  George 

4 

Vancouver 

879 

Victoria      ... 

105 

Canada 

22,911 

Men 

18,027 

Women 

4,884 

28629— Si 


1162 


THE  LABOUR  GAZETTE 


December,  1936 


Manitoba 

Positions  offered  through  Employment  Of- 
fices in  Manitoba  during  October  were  nearly 
37  per  cent  higher  than  in  the  preceding  month, 
but  nearly  34  per  cent  below  the  corresponding 
month  of  last  year.  Slightly  higher  percentages 
of  change  were  shown  in  placements  under  both 
comparisons.  A  large  reduction  in  placements 
under  construction  and  maintenance  accounted 
for  the  decline  from  October,  1935.  This  loss 
•was,  however,  reduced  to  a  considerable  extent 
by  increased  farm  placements.  Of  the  changes 
in  other  groups,  declines  in  transportation  and 
mining  and  gains  in  logging  and  services  were 
the  most  important.  Industrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  logging,  197;  farming, 
1,456;  construction  and  maintenance,  259,  and 
services,  759,  of  which  593  were  of  household 
workers.  Placements  in  regular  employment 
numbered  1,894  of  men  and  349  of  women. 

Saskatchewan 

Employment  opportunities,  as  indicated  by 
orders  received  at  Employment  Offices  in  Sas- 
katchewan during  October,  were  nearly  127  per 
-cent  better  than  in  the  preceding  month  and 
nearly  99  per  cent  above  the  corresponding 
month  of  last  year.  There  was  an  increase 
also  in  placements  of  over  104  per  cent  when 
compared  with  September  and  over  79  per 
cent  in  comparison  with  October,  1935.  The 
large  gain  over  October  of  last  year  was  due  to 
a  substantial  increase  in  farm  placements,  off- 
set in  part  by  a  decline  under  construction  and 
maintenance.  There  were  also  minor  losses  in 
manufacturing  and  trade,  but  a  moderate  in- 
crease in  services.  Industrial  divisions  in 
which  most  placements  were  effected  during  the 
month  were:  farming,  3,232;  construction  and 
maintenance,  91,  and  services,  929,  of  which 
773  were  of  household  workers.  During  the 
month  3,256  men  and  680  women  were  placed 
in  regular  employment. 

Alberta 

Orders  received  at  Employment  Offices  in 
Alberta  during  October  called  for  slightly  fewer 
workers  than  in  the  preceding  month,  but  over 
27  per  cent  less  than  during  the  corresponding 
month  of  last  year.  There  was  an  increase  of 
less  than  one  per  cent  in  placements  when 
compared  with  September,  but  a  decline  of 
over  28  per  cent  in  comparison  with  October, 
1935.  A  reduction  under  construction  and 
maintenance  accounted  for  the  decline  in  place- 
ments from  October  of  last  year,  as  moderate 
losses  in  mining  and  farming  were  more  ttian 


offset  by  gains  in  logging,  services  and  trans- 
portation. Placements  by  industrial  divisions 
included  logging,  77;  farming,  1,233;  con- 
struction and  maintenance,  244,  and  services, 
637,  of  which  485  were  of  household  workers. 
There  were  1,632  men  and  367  women  placed 
in  regular  employment. 

British  Columbia 

There  was  a  gain  of  over  5  per  cent  in  the 
number  of  positions  offered  through  Employ- 
ment Offices  in  British  Columbia  during  Oc- 
tober, when  compared  with  the  preceding 
month,  but  a  loss  of  over  31  per  cent  in  com- 
parison with  the  corresponding  month  of  last 
year.  Slightly  smaller  percentages  of  change 
were  reported  in  placements  under  both  com- 
parisons. The  only  change  of  importance  in 
placements  from  October  of  last  year  was  a 
decline  under  construction  and  maintenance, 
which  accounted  for  the  reduction  indicated  for 
the  province  as  a  whole.  This  loss  was  partly 
offset  by  increases  in  nearly  all  other  groups, 
the  largest  of  which  were  in  services,  logging 
and  trade.  Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  were:  farming,  157;  construction  and 
maintenance,  1,130,  and  services,  792,  of  which 
488  were  of  household  workers.  During  the 
month  570  men  and  292  women  were  placed 
in  regular  employment. 

Movement  of  Labour 

During  the  month  of  October,  1936,  the 
offices  of  the  Employment  Service  of  Canada 
made  23.492  placements  in  regular  employ- 
ment 12,714  of  which  were  of  persons  for  whom 
the  employment  found  was  outside  the  im- 
mediate locality  of  the  offices  at  which  they 
were  registered.  Of  the  latter,  960  were 
granted  the  Employment  Service  reduced 
transportation  rate,  877  going  to  centres  within 
the  same  province  as  the  despatching  office  and 
83  to  other  provinces.  The  reduced  transporta- 
tion rate,  which  is  2-7  cents  per  mile  with  a 
minimum  fare  of  $4,  is  granted  by  the  Railway 
Companies  to  bona  fide  applicants  at  the  offices 
of  the  Employment  Service  who  may  desire 
to  travel  to  distant  employment  for  which  no 
workers  are  available  locally. 

In  Quebec  during  October  the  Hull  office 
was  instrumental  in  transferring  6  bushmen 
to  employment  in  the  Pembroke  zone.  Offices 
in  Ontario  granted  719  reduced  rate  certificates 
during  October  to  various  centres  within  the 
province.  On  certificates  secured  at  Port 
Arthur  473  bush  workers,  14  construction  em- 
ployees, 6  hotel  workers,  3  carpenters,  2  miners 
and  2  diesel  operators  journeyed  to  situations 
within  the  Port  Arthur  zone.     The  Sudbury 
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office  despatched  100  bush  workers  and  the 
Fort  William  office  91  bush  workers,  4  res- 
taurant waitresses,  one  taxi  driver  and  one 
carpenter  within  their  own  zones,  the  Fort 
William  zone  in  addition,  being  the  destination 
of  6  mine  employees  shipped  from  Timmins. 
The  balance  of  this  provincial  movement  was 
from  North  Bay,  from  which  centre  14  bush 
workers,  one  farm  hand  and  one  farm  domestic 
were  carried  to  Timmins.  Transfers  at  the 
reduced  rate  in  Manitoba  during  October 
numbered  144,  of  which  67  were  provincial  and 
77  interprovincial.  The  labour  movement 
within  the  province  was  from  Winnipeg,  44 
highway  construction  workers,  13  bush  workers, 
8  miners,  one  clerk  and  one  handy  man  being 
conveyed  to  various  sections  of  the  Winnipeg 
zone.  The  transfers  outside  the  province 
were  also  effected  by  the  Winnipeg  office  which 
sent  65  bush  workers,  4  teamsters,  2  miners, 
2  cooks,  2  farm  hands,  one  farm  domestic  and 
one  clerk  to  employment  in  the  Port  Arthur 
zone.  Reduced  rate  certificates  issued  in  Sas- 
katchewan during  October  were  32  in  number, 
all  provincial.  Of  these,  27  were  granted  at 
Yorkton  to  lumber  workers  travelling  within 
the  same  zone.  Destined  to  the  Prince  Albert 
zone  were  3  bushmen  shipped  from  Saskatoon 
and  2  bushmen  despatched  by  the  Prince 
Albert  office.     Business  transacted  by  Alberta 


offices  during  October  involved  the  issue  of 
51  certificates  for  reduced  transportation,  these 
for  points  within  the  province.  Receiving  cer- 
tificates at  Edmonton,  21  bush  workers,  10 
mine  workers,  5  farm  hands,  one  farm  house- 
keeper, 3  sawmill  workers,  3  highway  con- 
struction workers,  2  hotel  employees,  one 
engineer  and  one  town  housekeeper  proceeded 
to  situations  within  the  Edmonton  zone,  and 
one  miner  to  Calgary.  The  Calgary  office  was 
responsible  for  the  transfer  of  2  farm  hands 
to  Edmonton  and  one  mine  cook  to  Drum- 
heller.  The  labour  movement  in  British 
Columbia  during  October  was  entirely  pro- 
vincial, and  included  the  transfer  of  8  persons. 
Travelling  from  Vancouver,  one  sawmill  fore- 
man, one  farm  hand  and  one  farm  domestic 
were  conveyed  to  Kamloops,  one  store  clerk 
to  Prince  Rupert  and  one  miner  and  one  hotel 
cook  within  the  Vancouver  zone.  For  em- 
ployment within  its  own  zone  the  Prince 
Rupert  office  transferred  2  bushmen. 

Of  the  960  persons  who  secured  certificates 
at  the  Employment  Service  reduced  trans- 
portation rate  during  October,  379  travelled 
by  the  Canadian  National  Railways,  555  by 
the  Canadian  Pacific  Railway,  22  by  the  Tem- 
iskaming  and  Northern  Ontario  Railway,  2 
by  the  Pacific  Great  Eastern  Railway  and  2 
by   the    Northern   Alberta    Railway. 


(4)  Building  Permits  issued  in  Canada  during  October,  1936 


The  estimated  value  of  the  building 
authorized  by  58  cities  during  October  was 
$4,120,416;  this  was  an  increase  of  $475,856 
or  13-1  per  cent,  as  compared  with  the 
September  total  of  $3,644,560,  and  was  also 
higher  by  $90,098  or  2-2  per  cent  than  in 
October,  1935,  when  the  aggregate  value  was 
$4,030,318. 

The  value  of  the  building  authorized  in  the 
first  ten  months  of  the  present  year  was 
$33,553,743;  this  was  lower  than  the  aggregate 
of  $40,711,114  reported  in  the  period,  Janu- 
ary-October, 1935,  although  it  was  decidedly 
higher  than  in  the  first  ten  months  of  either 
1934  or  1933.  The  cumulative  total  for  the 
same  period  in  each  of  the  last  five  years  has 
been  very  much  lower  than  in  any  ether  year 
on  record;  the  wholesale  prices  of  building 
materials  since  1931  have  also  been  decidedly 
lower  than  in  preceding  years  since  1920. 

Some  50  cities  furnished  derailed  statistics, 
showing  that  they  had  issued  more  than  400 
permits  for  dwellings  estimated  to  cost  ap- 
proximately $1,495,000  and  about  2,250  permits 
for  other  buildings  valued  at  almost  $2,577,600. 


In  addition,  one  city  authorized  an  engineer- 
ing project  valued  at  $1,280.  During  Septem- 
ber, authority  was  granted  for  ^he  erection 
of  about  360  dwellings  and  1,800  other  build- 
ings, the  estimated  cost  being  approximately 
$1,135,000    and    $2,170,000,    respectiv^tly. 

New  Brunswick,  Ontario,  Manitoba,  Al- 
berta and  British  Columbia  recorded  increases 
in  the  value  of  authorized  building  as  com- 
pared with  September,  1936,  the  gains  of 
$208,650  or  11-2  per  cent  in  Ontario,  and 
$160,823  or  129-0  per  cent  in  Alberta  being 
greatest.  The  decreases  in  the  remaining 
provinces  were  on  a  small  scale. 

In  comparison  with  October,  19?5,  there 
was  improvement  in  Prince  Edward  Island, 
Nova  Scotia,  New  Brunswick,  Manitoba, 
Saskatchewan,  Alberta  and  British  Columbia. 
Manitoba  and  Alberta  reported  the  most  pro- 
nounced increases,  amounting  to  $181,305  or 
158-3  per  cent,  and  $201,251  or  238-8  per  cent, 
respectively. 

Toronto  and  Winnipeg  showed  i.acreases  as 
compared  with  September,  1936,  and  their 
totals  were  also  higher  than  in  October,  1935: 
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in  Vancouver,  there  was  a  small  improvement 
over  October,  1935,  but  a  decline  as  compared 
with  September,  1936,  while  in  Montreal,  the 
total  was  lower  than  in  either  of  the  compari- 
sons. 

Of  the  other  centres,  New  Glasgow,  Monc- 
ton,  Saint  John,  Shawinigan  Falls,  Sherbrooke, 
Three  iRivers,  Westmount,  Belleville,  Chatham, 
Hamilton,  Niagara  Falls,,  St.  Catharines,  York 
and  East  York  Townships,  Riverside,  Cal- 
gary, Kamloops,  Prince  Rupert,  North  Van- 
couver and  Victoria  reported  increases  over 
September,  1936,  and  also  as  compared  with 
October,  1935. 

The  following  table  gives  the  value  of  the 
building  authorized  by  58  cities  during  Octo- 
ber, and  in  the  first  ten  months  of  each  year 
since  1920,  as  well  as  index  numbers  for  the 
latter,  based  upon  the  total  for  1926  as  100. 
The  average  index  numbers  of  wholesale  prices 
of  building  materials  in  the  first  ten  months  of 
the  years  since  1920  are  also  given  (average, 
1926=100). 


Average 

Index  of 

indexes  of 

Value  of 

Value  of 

value  of 

wholesale 

permits 

permits 

permits 

prices  of 

Year 

issued 

issued  in 

issued  in 

building 

in 

first  ten 

first  ten 

materials 

October 

months 

months 
(1926=100) 

in  first  ten 

months 
(1926=100) 

$ 

i 

% 

% 

1936 

4,120,416 

33.653,743 

24-9 

85-0 

1935 

4,030,318 

40,711,114 

30-2 

81-2 

1934 

2,598,024 

22,313,170 

16-5 

82-8 

1933 

1,775,052 

18,169.066 

13-5 

77-8 

1932 

3,170,570 

38.196,769 

28-3 

77-5 

1931 

8,442,627 

97.045.622 

71-9 

82-4 

1930 

12,756,402 

139.117,752 

103  1 

920 

1929 

18,073,378 

204,084,467 

151-3 

99-2 

1928 

21,558,085 

187,179,719 

138-8 

96-8 

1927 

18,848,019 

160,000,554 

118-6 

96-2 

1926 

14,738,402 

134,902,338 

100-0 

100-4 

1925 

11,312.644 

109,676,825 

81-3 

103  0 

1924 

13.089.588 

109,906,921 

81-5 

107-6 

1923 

9.999,187 

118,319,159 

87-7 

111-8 

1922 

10,737,525 

127,515,975 

94-5 

108-5 

1921 

10.491,228 

99,064,670 

73-4 

125-2 

1920 

10,401,041 

106,547.319 

79-0 

144-4 

The  aggregate  for  the  first  ten  months  was  lower  by 
17.6  per  cent  than  in  1935,  but  was  higher  than  in  the 
same  period  of  either  1934  or  1933.  The  average  index 
number  of  wholesale  prices  of  building  noaterials,  though 
higher  than  in  any  of  the  years,  1931-1935,  was  con- 
siderably lower  than  in  any  other  year  since  1920. 

The  table  below  gives  the  value  of  the  building 
permits  issued  by  each  of  the  58  cities  during  September 
and  October,  1936,  and  October,  1935.  The  35  cities  for 
which  records  are  available  since  1910  are  marked 
thus  "•". 


ESTIMATED  VALUE  OF  CONSTRUCTION  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  58  CITIES 


Cities 

Oct.  1936 

Sept.  1936 

Oct.  1935 

Cities 

Oct.,  1936 

Sept.,  1936 

Oct.,  1936 

Prince  Edward  I'd— 

CharlottetowTi 

Nova  Scotia 

$ 

21,440 
108.548 

96,340 
2,778 
9,430 

78,542 
9,360 

12,107 

57,075 
856,870 

607,895 
87,823 
43,465 
44,200 
23,862 
49,625 
2,066,660 
15,575 
15,705 
25,480 

8,000 

6,404 
13.637 
160,814 
35,409 
/5,450 
50,090 
23,270 

4,670 
127,800 

8,085 
19,755 
16,738 

9.075 

$ 

33,850 

142,361 

101,936 

2,075 

38,350 

28,775 

12,400 

5,795 

10,580 

893,827 

780,417 
20,640 
16,270 
31,700 
18.050 
26.750 
1.858.010 

3.800 

6.330 
12.150 
39.550 
30.492 
20.640 
80,700 
16,900 
88,382 
102,885 
18,645 

8,977 

162,365 

12,260 

31,240 

17,370 

7,560 

S 

14,600 

84,910 

84,150 

760 

19,505 
2,150 

10,000 

7,355 

1,256,754 

675,042 

530,070 

26,882 

15,000 

2,450 

7.310 

2,118,719 

11,997 

35,369 

4,900 
10,575 

3,319 
13,678 
50,631 
37,000 
61,475 
89,255 

6,275 

2,325 
590,480 

1,270 
23,777 
11,478 

9,755 

Ontario— con. 

•St.  Catharines 

•St.  Thomas 

S 

45,680 

2,620 

7,775 

10,940 

1,045,033 

247,630 
5,245 
72,955 
9.135 
3.690 

295.850 

1.650 

294.200 

55.733 

4.613 

33,670 

17,450 

285,515 

219,855 

51,900 

12,960 

800 

351,258 

6.900 

6.270 

15.950 

3.880 

251.440 

3,115 

63,703 

S 

16,529 
8.375 
16.266 
29.465 
835.838 

172,250 

11,925 

70,705 

2,275 

34,136 

154,925 

29,950 

15,275 

109.700 

71.538 

4,240 

37,273 

30,025 

124.692 

45.035 

64,200 

14,542 

915 

336,582 

1,035 

17,323 

16,200 

1,300 

272,370 

850 

27,504 

$ 

8,068 
3,885 

♦Halifax 

7,000 

New  Glasgow 

•Sydney 

Sault  Ste.  Marie. . . . 

8.670 
783,493 

New  Brunswiclc 

Fredericton 

York    and    East 

York  Townships. 

Welland 

154,790 
22.257 

*Saint  John      

•Windsor          

165.617 

Quebec 

Riverside 

Woodstock       

2,900 

•Montreal — *Maison- 

8,480 

Manitoba 

114.646 

♦Quebec 

•Brandon 

1,100 

Shawinigan  Falls. . . . 
•Sherbrooke 

St.  Boniface 

•Winnipeg 

17.996 
96.460 

•Three  Rivers 

Sasliatchewan 

17,856 
4,976 

Ontario    

•Regina         

6.695 

Belleville 

6,186 

•Brantford 

Aiberta     

84,264 

Chatham 

•Calgary 

17.783 

•Fort  William 

•Edmonton 

50,170 

Gait     

Lethbridge 

Medicine  Hat 

British  Columbia... 

15,746 

•Guelph. 

666 

•Hamilton 

319.166 

5.430 

•Kitchener 

Nanaimo  

2.625 

•London 

•New  Westminster.. 

Prince  Rupert 

•Vancouver      

24.445 

Niagara  Falls 

Oshawa 

2.800 
247.565 

•Ottawa 

North  Vancouver 
•Victoria 

960 

36.361 

•Peterborough 

•Port  Arthur 

Total—  58  cities. 
Total— *35  cities. 

4,120,416 
3,639,899 

3,644,560 
3,176,084 

4.030.318 

•Stratford 

3,705,632 

December,  1936 


THE  LABOUR  GAZETTE 


1165 


EMPLOYMENT  AND  UNEMPLOYMENT  IN  GREAT  BRITAIN  AND  THE 

UNITED  STATES 


Great   Britain 

THE  British  Ministry  of  Labour  Gazette, 
November,  1936,  summarized  the  em- 
ployment situation   as  follows: — 

Employment  in  October  showed:  a  slight 
improvement,  on  the  whole,  as  compared  with 
the  previous  month,  and  was  much  better 
than  in  October,  1935.  There  was  an  increase 
in  employment,  between  September  21  and 
October  26,  in  coal  mining,  engineering,  ship- 
building, metal  goods  manufacture,  the  wool 
textile,  cotton  and  hosiery  industries,  textile 
bleaching,  dyeing,  etc.,  most  of  the  clothing 
trades,  the  fishing  industry,  and  certain  food 
preparation  trades.  On  the  other  hand,  there 
was  a  decline  in  employment  in  hotel,  board- 
ing house,  etc.  service,  building  and  public 
works  contracting,  and  the  transport  and  dis- 
tributive trades. 

It  is  estimated  that,  at  October  26,  1936, 
the  number  of  insured  persons,  aged  16-64,  in 
employment  in  Great  Britain,  exclusive  of 
agricultural  workers,  was  approximately  11,- 
103,000.  This  was  21,000  more  than  at  Septem- 
ber 21,  1936,  and  509,000  more  than  at  October 
21,  1935. 

Among  workpeople,  aged  16-J64,  insured 
against  unemployment  (excluding  agricultural 
workers)  the  percentage  unemployed  in  Great 
Britain  and  Northern  Ireland,  at  October  26, 
1936  (including  those  temporarily  stopped  as 
well  as  those  wholly  unemplo3^ed),  was  12-1, 
the  same  as  at  September  21,  1936,  as  com- 
pared with  14-5  at  October  21,  1935.  In  Great 
Britain  the  percentage  at  October  26  was  11-9, 
the  same  as  at  September  21,  as  compared 
with  14-3  at  October  21,  1935. 

At  October  26,  1936,  the  number  of  persons 
on  the  Registers  of  Employment  Exchanges 
in  Great  Britain  was  1,345,789  wholly  unem- 
ployed, 193,429  temporarily  stopped,  and  72,- 
592  normally  in  casual  employment,  making 
a  total  of  1,611,810.  This  was  12,529  less  than 
a  month  before  and  304,580  less  than  a  year 
before.  The  total  of  1,611.810  included  1,- 
268,849  men,  48,900  boys,  245.972  women,  and 
48,089  girls. 

The  persons  on  the  Registers  included 
1,360,908  insured  persons  who  were  applicants 
for  insurance  benefit  or  unemployment  allow- 
ances, 136,198  other  insured  persons  (includ- 
ing insured  juveniles  under  16  years  of  age 
and  insured  agricultural  workers),  and  114,704 
uninsured  persons.  Of  the  1,360,908  applicants 
for  benefit  or  allowances,  690,863  had  claims 
admitted  for  insurance  benefit,  and  586,698 
had  applications  authorized  for  allowances  at 


October  26,  the  balance  of  83,347  included 
48,528  persons  whose  position  under  the  con- 
ditions relating  to  contributions  paid  and 
benefit  received  had  not  been  determined, 
7,813  persons  who  had  been  disqualified  for 
short  periods  from  receiving  benefit,  and 
27,006  persons  whose  needs  had  been  held  not 
to  justify  payment  of  unemployment  allow- 
ances. 

In  Great  Britain  and  Northern  Ireland  the 
total  number  of  persons  on  the  Registers  of 
Employment  Exchanges  at  October  26,  1936, 
was  1,677,127,  as  compared  with  1,689,715  at 
September  21,  1936.,  and  1,982,302  at  October 
21,  1935. 

United    States 

Further  gains  in  employment  and  pay  rolls 
were  shown  in  October  in  the  combined  manu- 
facturing and  non-manufacturing  industriea 
surveyed  monthly  by  the  U.S.  Bureau  of  Labor 
Statistics. 

Miss  Frances  Perkins,  Secretary  of  Labor, 
made  the  following  announcement: — 

It  is  estimated  that  220,000  workers  were 
returned  to  employment  in  these  combined 
industries  between  the  middle  of  September 
and  the  middle  of  October.  Aggregate  weekly 
pay  rolls  in  October  were  $16,300,000  greater 
than  in  the  preceding  month.  The  employ- 
ment gain  continued  the  succession  of  increases 
which  had  been  shown  each  month  since 
February  1936. 

A  comparison  of  employment  and  pay-roll 
totals  in  these  industries  in  October  1936  with 
October  1935  shows  increases  of  more  than 
1,000.000  in  number  of  workers  and  $41,800,000 
in  weekly  wage  disbursements. 

Manufacturing  Industries. — Factory  employ- 
ment in  October  reached  the  highest  level 
recorded  since  March  1930.  In  addition  to  the 
employment  gains  in  manufacturing  substan- 
tial seasonal  increases  were  shown  in  anthra- 
cite and  bituminous  coal  mining  and  smaller 
gains  were  reported  in  the  electric-railway  and 
motor-bus  operation  and  maintenance,  tele- 
phone and  telegraph,  power  and  light,  hotels, 
wholsesale  and  retail  trade,  metal  mining,  and 
private   building  construction  industries. 

The  contraseasonal  gain  of  1-3  per  cent  in 
factory  employment  between  September  and 
October  indicates  the  additional  employment 
of  nearly  100,000  workers  while  the  gain  of 
6-6  per  cent  in  pay  rolls  represents  an  increase 
of  more  than  $11,000,000  in  the  amount  paid 
out  weekly  to  factory  wage  earners.  Factory 
pay  rolls  normally  show  a  gain  from  Septem- 
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ber  to  October,  September  pay  rolls  having 
been  reduced  to  some  extent  by  the  observance 
of  the  Labour  Day  holiday.  The  increase  in 
the  October  pay  rolls,  however,  is  more  pro- 
nounced than  the  percentage  gains  shown  in 
October  in  any  of  the  preceding  17  years  for 
which  information  is  available. 

The  gains  in  factory  employment  were  wide- 
spread, 70  of  the  89  manufacturing  industries 
surveyed  reporting  increased  employment  over 
the  month  interval  and  78  industries  report- 
ing increased  pay  rolls.  Employment  in  the 
durable  goods  group  showed  a  substantial  gain 
(4-0  per  cent),  the  October  employment  index 
(88-9)  reaching  the  maximum  recorded  since 
June  1930.  Although  employment  in  the  dur- 
able goods  group  as  a  whole  is  still  below  pre- 
depression  levels,  several  of  the  durable  goods 
industries  are  employing  more  workers  than 
in  1929.  Employment  in  October  in  the  blast 
furnace,  steel  works  and  rolling  mill  industry 
exceeded  the  levels  of  any  month  since  April 
1924.  In  the  glass  industry  employment  was 
above  any  month  since  November  1926  and  in 
the  stamped  and  enamelled  ware  industry 
the  October  level  was  above  that  of  any 
month  over  the  preceding  13  years  for  which 
data  are  available.  Brass-bronze-copper  firms 
employed  the  maximum  number  of  workers 
since  December  1929;  machine  tools  and  fur- 
niture showed  the  highest  level  since  June 
1930;  electrical  machinery  and  ship-building 
the  highest  since  September  1930;  locomotives 
the  highest  since  October  1930;  and  sawmills 
the  highest  since  November  1930. 

The  October  index  of  employment  in  the 
non-durable    goods    group    (104-6)    was    1-1 


per  cent  below  the  September  level,  sharp  sea- 
sonal declines  in  a  number  of  food  industries 
and  smaller  losses  in  the  boot  and  shoe, 
leather,  and  men's  clothing  industries  being 
primary  factors  contributing  to  the  group  de- 
crease. It  will  be  noted  that  employment  in 
October  1936  in  the  non-durable  goods  group 
is  4-6  per  cent  above  the  3-year  average  1923- 
25  and  is  higher  than  that  of  any  other  month 
since  the  summer  and  autumn  of  1929.  The 
October  employment  index  for  the  durable 
goods  group  indicates  that  889  of  every  1.000 
workers  employed  in  the  index  base  year  (1923- 
25  =  100)  were  employed  in  October  1936  while 
in  the  non-durable  goods  group  the  index 
indicates  that  1,046  workers  were  employed  in 
October  1936  for  every  1,000  employed  during 
the  years  1923-25. 

Non-Manufacturing  Industries. — The  net  in- 
crease of  approximately  121,000  workers  in 
the  16  non-manufacturing  industries  surveyed 
was  due  largely  to  the  gains  in  employment  in 
wholesale  and  retail  trade  establishments. 
Seasonal  influences  resulted  in  an  increase  of 
2-3  per  cent,  or  77,000  workers  in  retail  trade, 
and  an  increase  of  1-2  per  cent,  or  nearly 
18,000  workers  in  wholesale  trade.  Anthracite 
and  bituminous  coal  mines  absorbed  17,000 
additional  workers  over  the  month  interval 
and  the  combined  gains  in  the  remaining  non- 
manufacturing  industries  reporting  increases 
were  estimated  to  be  17,000  workers.  In  the 
six  non-manufacturing  industries  in  which 
losses  in  employment  were  reported  over  the 
month  interval  the  decrease  was  approximately 
7,000  workers. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


nPHE  Department  of  Labour  is  furnished 
•*•  from  month  to  month  with  information 
regarding  contracts  awarded  by  various  depart- 
ments of  the  Government  of  Canada  which 
include  among  their  provisions  fair  wages 
conditions  for  the  protection  of  the  labour  to 
be  emploj^ed. 

The  Fair  Wages  Policy  of  the  Dominion 
Government  was  originally  adopted  in  1900 
and  was  expressed  in  an  Order  in  Council  of 
June  7,  1922,  which  was  subsequently  amended 
by  an  Order  in  Council  of  April  9,  1924.  The 
Fair  Wages  Order  in  Council  contains  certain 
conditions  marked  "A"  which  are  applicable 
to  contracts  for  building  and  construction 
work,  and  certain  other  conditions  marked 
"  B  "  which  apply  in  the  case  of  contracts  for 
the  manufacture  of  various  classes  of  Govern- 
ment supplies  and  equipment. 

On  December  31,  1934,  an  Order  in  Council 
was    passed    rescinding    the    "B"    conditions 


previously  in  effect  and  substituting  other 
conditions  therefor,  the  full  text  of  which 
appeared  in  the  Labour  Gazette  for  January, 
1935,  pp.  24-25.  Provision  had  been  made  in 
the  "  B "  labour  conditions  in  their  original 
form  for  the  payment  of  wages  rates  not  less 
than  those  generally  accepted  as  current  for 
competent  workmen  in  the  district  in  which 
the  work  is  to  be  performed,  or  if  there  were 
no  current  rates  then  fair  and  reasonable 
rates.  This  provision  was  retained  in  the 
amending  Order  in  Council  of  December  31, 
1934,  but  with  the  added  proviso  that  in  no 
event  shall  the  wage  rate  for  male  workers 
18  years  of  age  and  over  be  less  than  30  cents 
an  hour,  and  for  female  workers  18  years  of 
age  and  over,  less  than  20  cents  an  hour.  It  is 
also  provided  that  in  any  cases  where  the 
Provincial  Minimum  Wages  Laws  require  the 
payment  of  higher  wages  than  those  set  out 
above,  such   higher  rates  shall   apply  in   the 
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execution  of  Federal  contracts.  With  respect 
to  males  and  females  under  18  years  of  age, 
it  is  required  that  they  shall  be  paid  rates 
of  wages  not  less  than  those  provided  for 
women  and  girls  in  the  Minimum  Wages  scales 
of  the  respective  provinces. 

As  respects  contracts  for  building  and  con- 
struction work,  the  "A"  conditions  of  the 
Fair  Wages  Order  in  Council  of  1922  as 
amended  in  1924,  were  superseded  in  1930, 
in  so  far  as  wages  and  hours  are  concerned 
by  an  Act  of  Parliament  known  as  "The  Fair 
Wages  and  Eight  Hour  Day  Act,  1930."  This 
Act,  however,  has  now  in  turn  been  super- 
seded by  The  Fair  Wages  and  Hours  of 
Labour  Act,  1935,  which  came  into  force  on 
May  1,  1936.  The  clause  relating  to  wages 
and  hours  in  the  last-named  statute  is  in  the 
terms  following: — 

"All  persons  in  the  employ  of  the  contractor, 
eubcontractor,  or  any  other  person  doing  or 
contracting  to  do  the  whole  or  any  part  of  the 
work  contemplated  by  the  contract  shall  during 
the  continuance  of  the  work  be  paid  fair 
wages ; 

"The  working  hours  of  persons  while  so 
employed  shall  not  exceed  eight  hours  per  day 
or  forty-four  hours  per  week  except  in  such 
special  cases  as  the  Governor  in  Council  may 
otherwise  provide,  or  except  in  case  of 
emergency  as  may  be  approved  by  the  Min- 
ister." 

The  new  Act  like  the  1930  measure,  applies 
not  only  to  contracts  made  with  the  Govern- 
ment of  Canada  for  the  construction,  remodel- 
ling, repair  or  demolition  of  any  work,  but  also 
to  workmen  employed  on  works  of  this  nature 
by  the  Government  direct  who  are  excluded 
from  the  operation  of  the  Civil  Service  Act.  It 
contains,  however,  a  provision  which  did  not 
appear  in  the  1930  legislation,  which  applies 
the  fair  wages  policy  to  works  of  construction, 
remodelling,  repair  or  demolition  that  are 
assisted  by  federal  grant  in  the  form  of  con- 
tribution, subsidy,  loan,  advance  or  guarantee. 

The  practice  of  the  different  departments 
of  the  Government,  before  entering  into  con- 
tracts for  the  construction,  remodelling,  repair 
or  demolition  of  any  work,  is  to  obtain 
beforehand  from  the  Department  of  Labour 
schedules  setting  forth  the  current  wage  rates 
for  the  different  classes  of  workmen  required 
in  the  execution  of  the  work.  These  schedules, 
known  as  fair  wages  schedules,  are  thereupon 
included  by  the  Department  concerned  in  the 
terms  of  contract. 

Both  in  the  case  of  contracts  for  building 
and  construction  work  and  in  the  case  of  con- 
tracts for  the  manufacture  and  supply  of 
fittings  and  supplies,  the  Minister  of  Labour  is 
empowered  to  determine  any  questions  which 
may  arise  as  to  wages  rates  for  overtime  and 
as  to  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  In  the 
event  of  a  dispute  arising  as  to  what  is  the 


current  or  fair  and  reasonable  rate  of  wages, 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade,  or  fair  and  reasonable 
hours  on  contracts  for  governmental  supplies 
and  equipment,  the  Minister  of  Labour  is 
vested  with  authority  to  make  binding  de- 
cisions. 

In  the  case  of  contracts  for  building  and 
construction  work  and  also  of  contracts  for 
governmental  supplies  and  equipment,  the 
contractor  is  required  to  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  fair  wages 
clause  or  schedule  inserted  in  his  contract 
for  the  protection  of  the  workmen  employed. 
The  contractor  is  also  required  to  keep  proper 
books  and  records  showing  the  names,  trades 
and  addresses  of  all  workmen  in  his  employ 
and  the  wages  paid  to  and  time  worked  by 
such  workmen,  these  records  to  be  open  for 
inspection  by  fair  wages  officers  of  the  Govern- 
ment, any  time  it  may  be  expedient  to  the 
Minister  to  have  the  same  inspected. 

It  is  further  declared  that  the  contractor 
shall  not  be  entitled  to  payment  of  any  money 
which  would  otherwise  be  payable  under  the 
terms  of  contract  until  he  has  filed  a  state- 
ment showing:  (1)  the  wages  rates  and  hours 
of  labour  which  are  in  force  for  the  various 
classes  of  workmen;  (2)  whether  any  wages 
or  payments  remain  in  arrears;  and  (3)  that 
all  of  the  labour  conditions  of  the  contract 
have  been  complied  with.  In  the  event  of  de- 
fault being  made  in  the  payment  of  the  wages 
of  any  workmen  employed,  claim  therefor 
may  be  filed  with  the  Minister  of  the  Depart- 
ment with  which  the  contract  has  been  made 
and  payments  of  such  claim  may  be  made  by 
the  latter. 

All  workmen  employed  in  the  execution  of 
these  contracts  shall  be  residents  of  Canada, 
unless  the  Minister  of  the  department  with 
which  the  contract  has  been  made  is  of 
opinion  that  Canadian  labour  is  not  available, 
or  that  other  special  circumstances  exist  which 
render  it  contrary  to  the  public  interest  to 
enforce  this  provision. 

In  the  case  of  contract  for  building  and 
construction  works,  clerks  of  works  or  other 
inspecting  officers  appointed  by  the  Govern- 
ment to  ensure  the  due  observance  of  the  con- 
tracts are  specially  directed  by  the  Fair  Wages 
Orders  in  Council  to  do  all  in  their  power 
to  see  that  the  labour  conditions  are  fully 
complied  with  and  to  report  any  apparent 
violations  to  the  department  with  which  the 
contract  is  made. 

In  the  case  of  contracts  for  the  manufacture 
of  the  classes  of  supplies  coming  under  the 
"B"  Conditions  of  the  Fair  Wages  Orders  in 
Council,   it   is   required   that  the   contractor's 
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premises  and  the  work  being  performed  under 
contract  shall  be  open  for  inspection  at  any- 
reasonable  time  by  any  officer  authorized 
by  the  Minister  of  Labour  for  this  purpose, 
and  that  the  premises  shall  be  kept  in  sani- 
tary condition. 

Contracts  for  dredging  work  also  contain 
provisions  for  the  observance  of  current  or  fair 
and  reasonable  rates  of  wages  and  hours,  and 
empower  the  Minister  of  Labour  to  deal  with 
any  disputes  which  may  arise. 

During  the  past  month  statements  were 
received  in  the  Department  of  Labour  show- 
ing that  the  following  contracts,  containing 
fair  wage  conditions  have  recently  been 
executed  by  the   Government  of  Canada. 

Department  of  National  Defence 

Contracts   in   Group   "A"    (Construction,   Re- 
modelling, Repairs,  etc.) 

Construction  of  alterations  to  the  caretaker's 
quarters  in  the  Ordnance  Compound,  Char- 
lottetown,  P.E.I.  Name  of  contractor,  Mr. 
Albert  T.  McKinnon,  Charlottetown,  P.E.I. 
Date  of  contract,  November  21,  1936.  Amount 
of  contract,  $1,478.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


P.Q.  Date  of  contract,  November  10,  1936. 
Amount  of  contract,  $6,500.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Brick  and  Hollow  Tile  Layers 

Brick    and    Hollow    Tile    Helpers 
(continuously    employed    mixing 
and  tempering  mortar  j 

per  hour 

$0  75 

0  40 
0  55 

0  50 
0  50 
0  65 
0  35 
0  (50 
0  35 

0  55 
0  50 
0  55 
0  75 

0  40 
0  65 

0  60 

1  40 

1  90 

2  40 
2  90 
0  40 

per      per 
day  week 

8        44 
8        44 

8        44 

Cement  Finishers       

8        44 

Driver,  horse  and  cart 

8        44 

Driver,  team  and  wagon 

8        44 

Driver              . .   . 

8        44 

Electricians 

8        44 

Labour  ers 

8        44 

Lathers- 
Metal 

8        44 

Wood 

8        44 

Painters  and  glaziers 

8        44 

8        44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 
material)             

8        44 

Plumbers  and  steamfitters 

8        44 

Sheet  metal  workers    

8        44 

Motor  truck  drivers  and  trucks — 
1  and  2  tons               .       

8        44 

3  tons 

8        44 

4  tons     

8        44 

8        44 

Motor  truck  drivers         

8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  work- 
ing hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Supplying  and  applying  stucco  and  cement 
paint  to  the  exterior  walls  of  the  buildings  at 
Valcartier  Camp,  Valcartier,  P.Q.  Name  of 
contractors,    Delphis    Caron    &    Fils,    Quebec, 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Plasterers 

per  hour 

SO  70 

0  45 
0  60 
0  65 
0  55 
0  40 
0  65 
0  40 

0  45 

1  45 
1  95 

day   week 
8       44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 
material)         

8       44 

8        44 

Metal  lathers       

8        44 

Wood  latliers 

8        44 

Labourers    

8        44 

8        44 

Driver 

8        44 

8        44 

Motor  truck  driver  and  truck— 
1  and  2  tons              

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  additions  and  alterations  to 
the  Armoury  at  Fredericton,  N.B.  Name  of 
contractors,  New  Brunswick  Contractors,  Ltd., 
Fredericton,  N.B.  Date  of  contract,  Novem- 
ber 13,  1936.  Amount  of  contract,  $36,657.40. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Asbestos  insulation  workers 

per  hour 

$0  55 
0  55 
0  75 
0  55 
0  55 

0  45 

0  45 

0  75 
0  85 
0  85 
0  65 
0  55 
0  45 
0  40 
0  60 
0  35 

0  55 
0  50 
0  75 

0  60 

1  40 
1  90 
0  40 
0  55 

per      per 
day    week 

8        44 
8        44 

Bricklayers  and  masons              . . . 

8        44 

8        44 

Cement  finishers                         .  •    •  • 

8        44 

Cement    mixer    operators— gas    or 
electric                    

8        44 

Corapressor  operators— gas  or  elec- 
tric                    

8        44 

Excavator — 
Bear  cat       

8        44 

Gas  shovel                 .     .       .... 

8        44 

8        44 

Steam  shovel  cranemien 

8        44 

8        44 

Reinforcing  steel  rod  man         .... 

8        44 

8        44 

Electrician        

8        44 

8        44 

Lathers- 
Metal                  .               .... 

8        44 

Wood 

8        44 

Tile  setters        . .         

8        44 

8        44 

Motor  truck  driver  and  truck— 
1  and  2  tons                             .... 

8        44 

8        44 

Motor  truck  drivers              

8        44 

Ornamental  iron  workers 

6        44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

per  hour 

0  55 
0  75 
0  40 
0  65 
0  40 
0  60 
0  65 
0  75 
0  65 
0  35 
0  60 
0  45 
0  30 
0  60 

per      per 
day  week 

8        44 

Plasterers 

8        44 

Plasterers'  helpers 

8        44 

8        44 

Roofers,  felt  and  gravel 

8        44 

8        44 

Stone  cutters     

8        44 

8        44 

Driver,  team  and  wagon        

8        44 

8        44 

Engineers,  operating,  steam 

Hoist  operator — gas  or  electric 

Watchman         

8        44 
8        44 
8        44 

Cement  mixer  operators— steam 

8        44 

N.B. — Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Construction  of  water  and  sewage  connec- 
tions at  tlie  Married  Airmen's  Quarters  (two- 
family  terraces)  at  R.C.A.F.  Station,  Trenton, 
Ont.  Name  of  contractors,  the  Frontenac 
Construction  Co.,  Ltd.,  Toronto,  Ont.  Date 
of  contract,  November  16,  1936.  Amount  of 
contract,  $910.  A  fair  wages  schedule  was  in- 
serted in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  lesa 

than 

Hours 

of  labour 

not  more 

than 

Labourers    

per  hour 

$0  35 
0  55 

0  65 
0  45 
0  65 
0  65 
0  35 

0  40 

1  40 

1  90 

2  40 
2  90 

per 
day 

8 
8 

8 
8 
8 

1 

8 
8 

I 

8 

per 
week 

Concrete  Mixer  operators- 
Steam 

Gasorelec 

Driver,  team  and  wagon 

Motor  truck  driver         

IVIotor  truck  driver  and  truck— 
1  and  2  tons 

3  tons 

4  tons 

5  tons 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


November  18,  1936.  Amount  of  contract,  $695. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers    

per  hour 

$0  35 
0  65 
0  55 
0  60 
0  65 
0  35 

0  40 

1  40 

1  90 

2  40 
2  90 

day  week 
8        44 

8        44 

Cement  finishers              

8        44 

8        44 

Driver,  team  and  wagon       .... 

8        44 

8        44 

Motor  truck  driver  

8        44 

Motor  truck  driver  and  truck— 
1  and  2  tons              

8        44 

8        44 

4  tons  

8        44 

8        44 

N.B. — The  above  are  minimum  rates  only  and  nothing 
herein  contained  shall  be  considered  as  exempting  contractors 
from  the  payment  of  higher  rates  in  any  instance  where  such 
higher  rates  are  fixed  by  provincial  legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Supply  and  erection  of  all  toilet,  bathroom 
and  shower  partitions  in  the  lavatories  in  Bar- 
rack Block  No.  3,  R.C.A.F.  Station,  Trenton, 
Ont.  Name  of  contractors,  Dennisteel  Cor- 
poration Ltd.,  Ottawa,  Ont.  Date  of  contract, 
November  13,  1936.  Amount  of  contract, 
$1,075.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  v/ages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Tjabourers                     

per  hour 

10  35 
0  55 
0  65 

day    week 
8        44 

8        44 

Sheet  metal  workers    

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  aa 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  water  and  sewage  ser- 
vice connections  to  five  Married  Officers' 
Quarters  at  R.C.A.F.  Station,  Trenton,  Ont. 
Name  of  contractors,  Frontenac  Construction 
Co.,   Ltd.,   Toronto,   Ont.     Date    of  contract, 


Supply  and  installation  of  one  electric  oil 
furnace,  radiators,  etc.,  in  the  Wirelesss  Tele- 
graph Station  at  Rockcliffe,  Ontario.  Name  of 
contractors,  W.  G.  Edge  Ltd.,  Ottawa,  Ont. 
Date  of  contract,  November  7,  1936.    Amount 


1170 


THE  LABOUR  GAZETTE 


December,  1936 


of  contract,  $980.    A  fair  wages  sdhedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Hours 

of  labour 

not  more 

than 


Plumbers  and  steamfitters 

Carpenters 

Electricians 

Labourers 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  water  and  sewage  connec- 
tions in  Single  Ofl5cers'  Quarters,  R.C.A.F. 
Station,  Trenton,  Ont.  Name  of  contractors, 
Frontenac  Construction  Co.,  Ltd.,  Toronto, 
Ont.  Date  of  contract,  November  5,  1936. 
Amount  of  contract,  $4,660.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers    

per  hour 

$0  35 
0  55 

0  65 
0  45 
0  65 

0  40 

1  40 

1  90 

2  40 
2  90 
0  65 
0  35 

per      per 
day  week 

8        44 

8        44 

Concrete  mixer  operator — 
Steam           

8        44 

Gas                      

8        44 

8        44 

Motor  truck  driver     

8        44 

Motor  truck  di-iver  and  truck — 
1  and  2  tons             

8        44 

8        44 

4  tons  .   .       

8        44 

8        44 

Teamster,  team  and  wagon 

Teamster 

8        44 
8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Supply  and  application  of  wood  trim  and 
dado  in  Barrack  Block  No.  3,  R.C.A.F.  Station, 
Trenton,  Ont.  Name  of  contractors,  Fron- 
tenac Construction  Co.,  Ltd.,  Toronto,  Oni. 
Date  of  contract,  November  5,  1936.  Amount 
of  contract,  $4,905.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade 

or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Carpenters             

per  hour 

0  60 
0  35 

0  55 

per      per 
day    week 

8        44 

8        44 

Painters 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work.  .j    , 


Interior  painting  of  Barrack  Block  No.  3  at 
R.C.A.F.  Station,  Trenton,  Ont.  Name  of  con- 
tractors, Frontenac  Construction  Co.,  Ltd.,  To- 
ronto, Ont.  Date  of  contract,  November  16, 
1936.  Amount  of  contract,  $2,705.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 


Carpenters 
Labourers. 
Painters... 


Rates 
of  wages 
not  less 

than 


per  hour 


0  60 
0  35 
0  55 


Hours 

of  labour 

not  more 

than 


per      per 

day  week 

8  44 
8  44 
8        44 


N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Completion  of  a  25-yard  Machine  Gun 
Range  at  the  Roj'-al  Canadian  Air  Force  Sta- 
tion, Trenton,  Ont.  Name  of  contractors, 
Frontenac  Construction  Co.,  Ltd.,  Toronto, 
Ont.  Date  of  contract,  November  9,  1936. 
Amount  of  contract,  $4,582.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Tjfibnnrprs                         

per  hour 

0  35 

0  60 
0  80 

0  40 
0  55 

0  65 
0  45 

day    week 
8        44 

r^nrnpntprfi  and  iniTlfirs                   

8       44 

8       44 

Masons'  helpers  (continuously  em- 
ployed   mixing    and    tempering 

Tnnrtnr^                      

8        44 

r^ompnt  finishprs 

8       44 

Concrete  mixer  operator — 

8       44 

Gasorelec 

8        44 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

0  55 
0  75 

0  40 
0  65 
0  40 
0  65 

0  40 

1  40 

1  90 

2  40 
2  90 
0  65 
0  35 

day  week 
8       44 

Plasterers  

8       44 

Plasterers'     helpers     (continuously 
employed  mixing  and  tempering 
material          

8        44 

8        44 

Roofers,  felt  and  gravel            

8        44 

8        44 

Motor  truck  driver    

8        44 

Motor  truck  driver  and  truck — 
1  to  2  tons 

8        44 

3  tons             

8        44 

4  tons 

8        44 

5  tons               

8        44 

Teamster,  team  and  wagon 

Teamster           

8        44 
8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Re-roofing  the  new  armoury  at  Hamilton, 
Ont.  Name  of  contractors,  Inrig  Roofing  & 
Sheet  Metal  Co.,  Hamilton,  Ont.  Date  of  con- 
tract, November  6,  1936.  Amount  of  contract, 
$1,120.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Trade  or  class  of  labour 


Carpenters 

Labourers 

Roofers  ffelt  and  gravel) 
Sheet  metal  workers 


Rates 
of  wages 
not  less 

than 


per  hour 


0  75 
0  45 
0  50 
0  75 


Hours 

of  labour 

not  more 

than 


[)er      per 

lay  week 

8  44 
8  44 
8  44 
8        44 


Supply  and  laying  of  water  mains  at  the 
Filling  Group,  Dominion  Arsenal,  Valcartier, 
P.Q.  Name  of  contractor,  Mr.  Miles  Loner- 
gan,  Quebec,  P.Q.  Date  of  contract,  Novem- 
ber 27,  1936.  Amount  of  contract,  $3,225.96. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 


Carpenters 

Cement  finishers 

Cement  and  concrete  mixer  operator 

Steam 

Gas.  or  elec 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drivers 

Labourers 

Motor  truck  drivers 

Motor  truck  driver  and  truck — 

1  and  2  tons 

3  tons 

4  tons 

5  tons 

Plumbers  and  steamfitters 

Rod  men,  reinforced  steel 

Pipe  layers 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  60 
0  55 

0  60 
0  50 
0  55 
0  65 
0  40 
0  40 

0  45 

1  45 

1  95 

2  45 
2  95 
0  65 
0  50 
0  50 


Hours 

of  labour 

not  more 

than 


per      per 
day    week 


N.B.— Wage  rates  specified  above  are  minimum  rates  only 
and  nothing  herein  contained  shall  be  considered  as  exempting 
contractors  from  the  payment  of  higher  rates  in  any  instance 
where  such  higher  rates  are  fixed  by  provincial  legi.slation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Supply  and  erection  of  fencing  of  land 
boundaries  at  the  Joint  Service  Magazineis, 
Esquimau,  B.C.  Name  of  contractors,  Coa^t 
Contracting  &  Fencing  Co.,  Ltd.,  Victoria,  B.C. 
Date  of  contract,  November  26,  1936.  Amount 
of  contract,  $13,380.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Repairs,  alterations,  etc.,  to  the  lean-to  in 
rear  of  Yapp  premises,  Stuart  street  W.,  Ham- 
ilton, Ont.  Name  of  contractors,  MacKay 
Bros.,  Hamilton,  Ont.  Date  of  contract,  No- 
vember 25,  1936.  Amount  of  contract,  $1,249.30. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  75 
0  60 
0  75 
0  45 
0  65 
0  80 
0  75 

day  week 
8        44 

Cement  finishers 

8        44 

Electricians 

8        44 

8        44 

Painters       

8        44 

Plumbers  and  steamfitters 

8        44 

Sheet  metal  workers          

8        44 

Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  45 
0  70 

0  55 
0  70 
0  60 

0  50 

1  50 

2  00 

per      per 
day    week 

8        44 

Carpenters             

8        44 

Cement  and  concrete  mixer  operator 
Gas  or  electric             

8        44 

Steam      

8        44 

Cement  finishers          

8        44 

8        44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

8        44 

3  tons            

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instanoe  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 
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Alterations  to  the  Belvedere  Street  Armoury, 
Sherbrooke,  P.Q.  Name  of  contractors,  Stew- 
art Construction  Ltd.,  Sherbrooke,  P.Q.  Date 
of  contract,  November  26,  1936.  Amount  of 
contract,  $4,412.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers 

Brick  and  hoUow  tile  layers'  helpers 
(continuously  employed  at  mixing 

per  hour 

$0  70 

0  40 
0  55 
0  50 

0  45 
0  60 
0  35 
0  55 
0  50 

0  40 

1  40 

1  90 

2  40 
2  90 
0  70 

0  40 
0  50 
0  70 

0  40 

per      per 
day    week 

8        44 
8        44 

8        44 

Cement  finishers             

8        44 

Cement  and  concrete  mixer  operator 
(gas.  or  electric)      

8        44 

8        44 

Labourers    

8        44 

8        44 

8        44 

8        44 

Motor  truck  driver  and  truck— 
1  and  2  ton        

8        44 

3  ton 

8        44 

4  ton        

8        44 

5  ton 

8        44 

Plasterers      

8        44 

Plasterers'     helpers     (continuously 
employed  at  mixing  and  temper- 
ing material                      . 

8        44 

Painters       

8        44 

8        44 

Stonemasons'  helpers  (continuously 
employed  at  mixing  and  temper- 
ing mortar) 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  Equipment,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Department  of  National  De- 
fence during  the  month  of  November,  1936,  for 
the  manufacture  and  repair  of  various  classes 
of  equipment  and  supplies,  which  contracts  in- 
cluded in  all  cases  the  "  B  "  labour  conditions 
above  referred  to  : — 


Nature  of  contract 


Aviation  suits 

Ankle  boots 

Moleskin 

Blue  serge  jackets 

Flannel 

Blue  serge 

Fur  (Buffalo)  coats  and  gaunt 
lets 


Contractor 


S.  S.  Holden  Ltd.,  Ottawa, 
Ont. 

Tebbutt  Shoe  &  Leather  Co., 
Ltd.,  Three  Rivers,  P.Q. 

Montreal  Cottons  Ltd.,  Mont- 
real, P.Q. 

Workman  Uniform  Co.,  Ltd., 
Montreal,  P.Q. 

Canadian  Cottons  Ltd.,  Mont- 
real, P.Q. 

Paton  Manufacturing  Co.,  Ltd., 
Montreal,  P.Q. 

Jay  Wolfe  Inc.,  Montreal,  P.Q. 


Nature  of  contract 


Cylindrical  buoys 

Parachute  seats  for  aircraft. . . 

Complete  overhaul  and  mod- 
ification of  aircraft  engine. . . 

Complete  overhaul  of  aircraft 
engine 

Reconditioning  aircraft  engine 

Engine  cowlings  for  aircraft... 

Wireless  equipment  installed 
in  aircraft 

Cockpit  heaters  installed  in 
landplanes 

Drill  jackets  and  trousers 

Winter  caps 

Collars  and  shirts 

Drawers  and  shirts 

Khaki  driU 


Contractor 


Sorel  Mechanical  Shops  Ltd., 

Sorel,  P.Q. 
Irving  Air  Chute  Co.,   Ltd., 

Fort  Erie,  Ont, 

Canadian  Pratt  &  Whitnev 
Co.,  Ltd.,  Longueuil,  P.Q.  ' 

Canadian  Wright  Ltd.,  Mont- 
real, P.Q. 

Canadian  Wright  Ltd.,  Mont- 
real, P.Q. 

Wells  Air  Harbour,  Vancouver, 
B.C. 

Canadian  Vickers  Ltd.,  Mont- 
real, P.Q. 

Canadian  Vickers  Ltd.,  Mont 
real,  P.Q. 

S.  S.  Holden  Ltd.,  Ottawa, 
Ont. 

Jay  Wolfe  Inc.,  Montreal,  P.Q. 

London  Shirt  Corporation, 
Montreal,  P.Q. 

Penmans  Ltd.,  Montreal,  P.Q. 

Montreal  Cottons  Ltd.,  Mont- 
real, P.Q. 


National  Harbours  Bo.\rd 

Contracts  in  Group  "  A  "  (Construction, 
Remodelling,  etc.) 

Reconstruction  of  the  upstream  face  of  Alex- 
andra  Pier,  in  the  harbour  of  Montreal,  P.Q. 
Name  of  contractors,  Angus  Robertson  Ltd., 
Montreal,  P.Q.  Date  of  contract,  October  31,. 
1936.  Amount  of  contract,  approximately 
$637,272.80.  A  fair  wages  schedule  waa  in- 
serted in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Axemen 

Blacksmiths 

Carpenters  and  joiners 

Cement  finishers 

Cement  and  concrete  mixer  opera- 
tors (steam) 

Cement  and  concrete  mixer  opera- 
tors (gas .  or  electric) 

Compressor  operators  (gas.  orjelec- 
tric) 

Crane  operators  (gas.  or  electric ).. . . 

*Divers 

Divers'  tenders 

Drivers 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drill  runners 

Electricians  (inside  wiremen) 

Engineers,  operating  steam,  single 
or  double  drums) 

Engineers,  operating,  steam  (three 
or  more  drums) 

Firemen,  stationary 

Hoist  operators  (gas .  or  electric )  — 

Labourers 

Machinists 

Motor  truck  drivers 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  40 
0  60 
0  70 
0  60 


0  65 
0  50 


Hours 
of  labour 
not  more 

than 


per      per 
day  week 

8  44 

8  44 

8  44 

8  44 


0  50 

8 

44 

0  50 

8 

44 

1  75 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  70 

8 

44 

0  65 

8 

44 

0  75 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  45 

8 

44 
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Trades  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Motor  truck  driver  and  truck— 

per  hour 

1  45 

1  95 

2  45 
2  95 
0  60 

0  55 
0  50 
0  65 
0  40 
0  45 
0  65 
0  45 
0  50 
0  50 
0  55 
0  85 
0  65 
0  55 
0  50 
0  85 
0  75 

0  50 
0  35 

0  60 
0  55 
0  40 

per      per 
day  week 

8        44 

3  ton 

8        44 

4  ton                                           ,   . . 

8        44 

5  ton 

8        44 

Painters  and  glaziers                 

8        44 

Pipe     fitters     (surface— temporary 
work)                                         

8        44 

Pipe  layers,  caulkers  and  solderers. . 
Pile  driver  engineers     

8        44 
8        44 

8        44 

Pile  driver  firemen             

8        44 

Pile  driver  derrick  engineers 

Pile  driver  derrick  firemen 

8        44 
8        44 
8        44 

Pumpmen    

8        44 

8        44 

8        44 

8        44 

Steam  shovel  firemen            

8        44 

8        44 

8        44 

Structural  steel  workers 

8        44 

Timbermen    and    cribmen    (using 
interchangeably    such    tools    as 
Broad-axe,  hammer,  X-cut  saw, 
auger,  adze) 

Watchmen 

8        44 
8        44 

Welders  and  burners  (acetylene  or 

8        44 

Lock  tenders 

8        44 

Asst.  lock  tenders  

8        44 

Trade  or  class  of  labour 


*Half  day's  pay  to  be  allowed  for  work  done  in  any  fore- 
noon or  afternoon. 


Men  working  under  compressed  air  {sand  hogs) — 


$4.50  per  shift  of  8 
$5.00  per  shift  of  6 
$5.50  per  shift  of  4 
$6.00  per  shift  of  3 
$6.50  per  shift  of  2 
$7.00  per  shift  of  H 


hours, 
hours, 
hours, 
hours, 
hours, 
hours. 


Normal  pressure  up  to  22  lbs. 
(Minimum  interval — |  hour.) 

Pressure  from  22  lbs.  up  to  29  lbs 
(Minimum  interval— 1  hour). 

Pressure  from  29  lbs.  up  to  34  lbs 
(Minimum  interval — 2  hrs). 

Pressure  from  34  lbs.  up  to  40  lbs 
(Minimum interval — 3  hrs). 
Pressure  from  40  lbs.  up  to  45  lbs. 
(Minimum  interval — 4  hrs). 

Pressure  from  45  lbs.  up  to  50  lbs. 
(Minimum  interval — 5  hrs). 

Shift  foreman.    50c.  per  shift  over  above  rates. 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


The  reconstruction  and  addition  to  the  Im- 
perial Oil  Company's  wharf  in  the  harbour  of 
Montreal,  P.Q.  Name  of  contractors,  The 
Northern  Construction  Co.  and  J.  W.  Stewart 
Ltd.,  Montreal,  P.Q.  Date  of  contract,  No- 
vember 16,  1936.  Amount  of  contract,  ap- 
proximately $324,115.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Dredge  Cretvs — 

Engineer-Master 

Chief  engineer 

Second  engineer 

Craneman 

Assistant  craneman 

Ladderman  (bucket  dredge) 

Oiler 

Fireman 

Deckhand 

Scowman 

Cook 

Second  cook 

Derrick  (floating)  Crews — 

Engineer 

Assistant  engineer 

Oiler 

Fireman 

Deckhand 

Tug  Crews — 

Captain , 

Mate 

Engineer 

Fireman 

Deckhand 

Cook 

Navigable  Barge  or  Scow — 

Captain 

Engineer 

Fireman , 

Deckhand , 

Scowman 

Cook 


Rates 
of  wages 
not  less 

than 


Per  month 
and  board 

$200  00 
175  00 
150  00 
150  00 
75  00 
75  00 
65  00 
60  00 
55  00 
55  00 
65  00 
50  00 


125  00 
100  00 
65  00 
60  00 
55  00 


150  00 
100  00 
125  00 
60  00 
55  00 
55  00 


150  00 
125  00 
60  00 
65  00 
55  00 
55  00 


Trade  or  class  of  labour 


Blacksmiths 

Carpenters  and  joiners 

Cement  finishers 

Cement  and  concrete  mixer  oper- 
ators— steam 

Cement  and  concrete  mixer  oper- 
ators— gas .  or  electric 

Compressor  operators,  gas.  or  elec- 
tric  

Crane  operators— gas.  electric 

*Di  vers 

Divers'  tenders 

Dragline  operators — steam 

Dragline  firemen 

Dragline  oilers 

Drivers 

Driver,  horse  and  cart 

Driver,  team  and  wagon 

Drill  runners 

Engineers,  operating,  steam— single 

or  double  drums 

Three  or  more  drums 

Firemen,  stationary 

Hoist  operators,  gas .  or  electric 

Labourers 

Machinists 

Motor  Boat  operators 

Motor  truck  drivers 

Motor  truck  drivers  and  truck — 
1  and  2  tons 

3  tons 

4  tons 

5  tons 

Pile  driver  engineers 

Pile  driver  labourers 


per  hour 


$0  60 
0  70 
0  60 


0  65 
0  50 


Hours 

of  labour 

not  more 

than 


Customary 
hours 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 


0  50 

8 

44 

0  55 

8 

44 

1  75 

8 

44 

0  60 

8 

44 

0  85 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  65 

8 

44 

0  75 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

0  40 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  45 

8 

44 

1,45 

8 

44 

1  95 

s 

44 

2  45 

8 

44 

2  95 

8 

44 

0  65 

8 

44 

0  40 

8 

44 
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Trade  or  class  of  labour 


Pile  driver  firemen 

Pile  driver  derrick  engineers 

Pile  driver  derrick  firemen 

Pumpmen 

Riggers (general) 

Rodmen— reinforced  steel 

Steam  shovel  engineers 

Steam  shovel  cranemen 

Steam  shovel  firemen 

Steam  shovel  oilers 

Shovel  operators— gas 

Structural  steel  workers .••••.•• 

Timbermen  and  cribmen  (using  in- 
terchangeably such  tools  as  broad 
axe,  adze,  cross-cut  saw,  hammer, 
auger, etc. ) 

Tractor  operators 

Watchmen 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not 

more 

than 

than 

per  hour 

per 

per 

day 

week 

0  45 

8 

44 

0  65 

8 

44 

0  45 

8 

44 

0  50 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  85 

8 

44 

0  65 

8 

44 

0  55 

8 

44 

0  50 

8 

44 

0  85 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  50 

8 

44 

0  35 

8 

44 

♦Half  day's  pay  to  be  allowed  for  work  done  in  any  fore- 
noon or  afternoon. 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Post  Office  Department 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  etc.) 

The  following  is  a  statement  of  contracts 
awarded  by  the  Post  Office  Department  during 
the  month  of  November,  1936,  for  various 
classes  of  manufactured  goods,  which  contracts 
included  in  all  cases  the  "  B "  labour  condi- 
tions above  referred  to: — 


Supplies  ordered 


Metal  dating  stamps  and  type 
brass  crown  seals,  cancellers 
etc 

Rubber  stamps , 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Letter  carriers'  uniforms 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Mail  bag  fittings 

Stamping  machines,  etc 

Scales 


Contractor 


Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 
Pollack  and  Dorfman,  Quebec, 

P.Q. 
Canadian  General  Rubber  Co., 

Ltd.,  Gait,  Ont. 
Hamilton    Uniform  Cap  Co., 

Hamilton,  Ont. 
Wilfred    Rousseau,    Montreal, 

P.Q. 
Hamilton   Cotton  Co.,   Ltd., 

Hamilton,  Ont. 
Fred    W.    Cartling,    Ottawa, 

Ont. 
J.  Spencer  Turner  Co.,  Hamil- 
ton, Ont. 
Smallman    &    Ingram    Ltd., 

London,  Ont. 
Hobbs   Hardware  Co.,  Ltd., 

London,  Ont. 
Machine  Works  Ltd.,  Ottawa, 

Ont. 
Pritchard-Andrews  Co.,  Ltd., 

Ottawa,  Ont. 


Department  of  Public  Works 

Contracts   in   Group   "A"    (Construction,   Re- 
modelling, Repair,  or  Demolition,  etc.) 

Filling  and  grading  work  at  Owen  Sound, 
Ont.  Name  of  contractors,  Richardson  Con- 
struction Co.,  Ltd.,  Toronto,  Ont.  Date  of 
contract,  October  24,  1936.  Amount  of  con- 
tract, approximately  $11,950.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 


Steam  shovel  operators 

Steam  shovel  firemen 

Steam  shovel  cranemen 

Gas  shovel  operators , 

Stationary  firemen 

Grading  machine  operators , 

Motor  trucks  and  drivers — 

1  to  2  tons , 

2  to  3  tons 

3  to  4  tons , 

4  to  5  tons , 

Motor  truck  drivers , 

Teamsters,  team  and  wagon 

Teamsters 

Labourers 

Timberman  or  cribman  (using  X 

cut,    saw,    hammer,    broad-axe 
auger,  adze) 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  90 
0  55 
0  70 
0  90 
0  45 

0  50 

1  45 

1  95 

2  45 
2  95 
0  45 
0  75 
0  40 
0  40 


0  50 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


8       44 


N.  B. — Above  are  minimum  wage  rates  only  and 
nothing  herein  contained  shall  be  considered  as  exempt- 
ing contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial  legis- 
lation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work.  ,^        >.i«ij^_*  -i^ 

Construction  of  a  breakwater  at  Seal  Island, 
Shelburne  Co.,  N.S.  Name  of  contractors, 
Messrs.  John  S.  More  and  Barney  Mosher, 
Liverpool,  N.S.  Date  of  contract,  October  19, 
1936.  Amount  of  contract,  approximately 
$9,963.75.  A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Timbermen  or  cribmen  (using  in- 
terchangeably    such     tools     as: 
broad-axe,  hammer,  adze,  X-cut 

per  hour 

$0  37J 
0  40 
0  55 
0  50 
0  30 
0  45 

0  30 

1  35 
1  85 
0  35 
0  30 
0  25 

per     per 
day   week 

8       44 

Hoist  operator— gas  or  electric 

Operating  engineer — steam 

8        44 
8        44 

Blacksmith 

8        44 

Labourers                         

8        44 

8        44 

Driver    .       

8       44 

Motor  truck  driver  and  truck — 
1  to  2  tons          

8        44 

3  tons                                      

8       44 

8       44 

Boatmen    

8       44 

8        44 
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Construction  of  an  extension  to  the  public 
wharf  at  Sydney,  NjS.  Name  of  contractors, 
North  Shore  Construction  Co.,  Ltd.,  Quebec, 
P.Q.  Date  of  contract,  October  29,  1936. 
Amount  of  contract,  approximately  $90,750. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Blacksmiths          

per  hour 

$0  60 
0  35 
0  60 

•1  75 
0  50 
0  35 
0  70 
0  50 
0  40 
0  65 
0  45 
0  35 
0  40 

0  42 
0  30 

day 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 

44 

Carpenters  and  joiners          

44 

44 

Divers'  tenders      

44 

44 

Driver,  team  and  wagon            

44 

44 

Fireman          

44 

44 

Hoist  operators— gas  or  electric 

44 
44 

Motor  truck  drivers      

44 

Timbermen  or  cribmen  (using  in- 
terchangeably such  tools  as  broad- 
axe,     hammer,     cross-cut     saw, 
auger,  adze) 

44 

Watchman; 

44 

N.B. — Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

•  Divers-half  day's  pay  to  be  allowed  for  work  done  in  any 
forenoon  or  afternoon. 


Construction  of  repairs  to  the  wharf  at  Alice 
Arm,  Skeena  District,  B.C.  Name  of  con- 
tractors, Messrs.  John  and  Charles  J.  Currie, 
Prince  Rupert,  B.C.  Date  of  contract,  No- 
vember 9,  1936.  Amount  of  contract,  approxi- 
mately $5,849.50.  A  fair  wages  schedule  was 
inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Piledriver  engineer             

per  hour 

$1  00 
0  90 
0  90 
0  90 
0  65 
0  40 
0  35 

day   week 
8       44 

Piledriver  man 

8       44 

Boomman 

8        44 

Bridgeman 

8        44 

Fireman 

8        44 

Labourers 

8        44 

Watchman 

8        44 

N.B.— The  wages  rates  specified  above  are  minimum 
rates  only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Reconstruction  of  portions  of  the  east  pier 
at  Cobourg,  Ont.  Name  of  contractors.  The 
Frid  Construction  Co.,  Ltd.,  Hamilton,  Ont. 
Date  of  contract,  November  2,  1936.  Amount 
of  contract,  approximately  $58,512.  A  fair 
wages  schedule  was  inserted  in  the  contract 
as  follows: — 


Trade  or  class  of  labour 


Blacksmiths 

Boatmen 

Carpenters  and  joiners 

Cement  and  concrete  mixer  operator 

steam 

Gas  or  electric 

Compressor  operator — Gas.  or  elec- 
tric  , 

Crane  operator — Gas.  or  electric 

Divers* 

Diver's  tender 

Dragline  operator — steam 

Dragline  firemen 

Dragline  oilers 

Driver,  team  and  wagon 

Driver 

Engineers  operating,  steam— 

1  or  2  drums 

3  or  more  drums 

Fireman— stationary _ 

Hoist  operators— gas.  or  electric... 

Labourers 

Motor  boat  operators 

Motortruck  drivers 

Motor  truck  drivers  and  truck — 
1  and  2  tons 

3  tons 

4  tons 

5  tons 

Painters  and  Glaziers 

Painters — spray 

Pile  driver  engineers 

Pile  driver  labourers 

Pile  driver  firemen. 

Pile  driver  derrick  engineers 

Pile  driver  derrick  firemen... . ..... 

Timbermen  and  cribmen  (using  in- 
terchangeably such  tools  as  auger, 
adze,  X-cut,  saw,  broad-axe, 
hammer) 

Watchman 

Welders  and  burners— acetylene  and 
electric 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  55 
0  35 
0  60 

0  65 
0  45 

0  45 

0  50 

1  75 
0  55 
0  90 
0  60 
0  50 
0  65 
0  35 

0  65 
0  75 
0  40 
0  45 
0  35 
0  40 

0  40 

1  40 

1  90 

2  40 
2  90 
0  55 
0  65 
0  65 
0  35 
0  40 
0  65 
0  40 


0  42 
0  30 


0  60 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 


8       44 


*  Half  day's  pay  to  be  allowed  for  work  done  in  any  forenoon 
or  afternoon. 

Note: — Where  by  agreement  or  current  practice  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Above  are  minimum  wages  rates  only  and  nothing  here- 
in contained  shall  be  considered  as  exempting  contractors 
from  payment  of  higher  rates  in  any  instance  where  such  higher 
rates  are  fixed  by  provincial  legislation. 


Construction  of  a  concrete  protection  wall 
at  Boucherville,  P.Q.  Name  of  contractors, 
Messrs.  J.  Oscar  Proulx  and  Achille  Billet, 
Montreal,  P.Q.  Date  of  contract,  November  5, 
1936.      Amount     of     contract,    approximately 
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S15,568.30.    A  fair  wages  schedule  was  inserted 
in  the  contract  as  follows: — 


A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

■RlftflcRTTlith 

per  houx^ 

$0  50 
0  60 

0  55 
0  45 
0  55 
0  45 
0  35 
0  45 
0  55 
0  40 

0  35 

1  35 
0  35 

day 

8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

per 
week 

44 

Carpenter 

44 

Concrete  mixer  operator- 
Steam 

Gas.  or  electric 

Driver,  team  and  wagon             .... 

Driver 

Hoist  engineer— steam  double  drum 

Hoist  operator— gas.  or  electric 

Labourer      

Motor  truck  driver  and  truck— 
1  and  2  ton      

Motor  truck  driver 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Construction  of  a  steel  sheet  piling  wharf 
protection  at  Pointe  au  Pere,  Rimouski  Co., 
P.Q.  Name  of  contractors,  The  Standard  Con- 
struction Ltd.,  Quebec,  P.Q.  Date  of  contract, 
November  19,  1936.  Amount  of  contract,  ap- 
proximately $4,857.90.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

0  55 
0  50 
0  50 
0  40 
0  40 
0  35 

0  55 

0  40 
0  30 
0  50 
0  55 
0  40 
0  30 
0  45 
0  55 
0  50 

0  37i 
0  25 

per      per 
day   week 

8        44 

Blacksmith              

8        44 

8        44 

Compressor  operators         

8        44 

8        44 

Firemen — stationary         

8        44 

Hoist  operators- 
Steam           

8        44 

Gas  or  electric    ..                

8        44 

8        44 

Painters  and  glaziers           

8        44 

8        44 

Powdermen                    

8        44 

Drivers 

8        44 

8        44 

Driver  team  and  wagon 

8        44 

Acetylene  or  electric  welders. ...... 

Timbermen  or  cribmen  (using  in- 
terchangeably such  tools  as  broad 
axe,     cross-cut     saw,     hammer, 

8        44 
8        44 

Watchmen            

8        44 

N.B. —The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  bank  protection  at  Lulu 
Island,  New  Westminster  District,  B.C.  Name 
of  contractor,  Mr.  Leon  H.  Rawlings,  Victoria, 
B.C.  Date  of  contract,  November  12,  1936. 
Ajnount  of  contract,  approximately  $20,679.50. 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  engineer 

per  hour 

$1  00 
0  90 

0  90 

1  00 
0  65 
0  90 
0  90 
0  55 
0  55 
0  45 
0  40 

per      per 
day    week 

8        44 

Pile  driver  man 

8        44 

Pile  driver  boomman 

8        44 

8        44 

Fireman 

8        44 

Bridgsman 

8        44 

Boomman 

8        44 

Powderman 

8        44 

Drill  runners 

8        44 

Labourers    . . . 

8        44 

Watchmen 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exenapting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Construction  of  a  public  building  at  Melita, 
Man.  Name  of  contraotors,  Thorsteinn  Borg- 
ford  &  Sons,  Winnipeg,  Man.  Date  of  con- 
tract, November  7,  1936.  Amount  of  contract, 
approximately  $11,117.  A  fair  wages  schedule 
was  inserted  in  the  contract  as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  layers 

Brick  and  hoUow  tile  layers'  helpers 
(continuously  employed  temper- 
ing and  mixing  mortar)       

per  hour 
$0  90 

0  m 

0  70 
0  55 
0  65 
0  35 
0  50 
0  65 
0  75 
0  35 
0  70 

0  40 

1  40 

1  90 

2  40 
2  90 
0  65 
0  90 

0  421 
0  80 
0  40 
0  65 
0  90 

0  42i 

8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
S 
8 
8 
8 
8 

8 
S 
8 

s 
8 

S 

per 
week 

Cement  finishers          

Cement  and  concrete  mixer  operator 
Driver 

Driver,  one  horse  and  cart 

Driver,  two  horses  and  wagon 

Electricians  (inside  wiremen) 

Motor  truck  driver 

Motor  1  ruck  driver  and  truck— 

3  tons      .            

Pointers  and  glaziers                     . . . 

Plasterers        

Pla,8terers'     helpers     (continuously 
employed  tempering  and  mixing 
material                                 .       . . 

Roofers  felt  and  gravel            

Stonemasons                    

Stonemasons'  helpers  (continuously 
employed  tempering  and  mixing 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in 
any  instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 
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Construction  of  a  cold  storage  addition  to 
the  Horticultural  Building  wt  the  Central  Ex- 
perimental Farm  at  Ottawa,  Ont.  Name  of 
contractor,  Mr.  Alex.  I.  Garvock,  Ottawa,  Ont. 
Date  of  contract,  November  13,  1936.  Amount 
of  contract,  $6,850  and  unit  prices  for  any  ad- 
ditional work.  A  fair  wages  schedule  was  in- 
serted in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Trade  or  class  of  labour 

Rates 

of  wages 

not  less 

than 

Hours 

of  labour 

not  more 

than 

Brick  and  hollow  tile  laters 

Brick  and  hollow  tile  layers'  helpers 
(continuously    employed    mixing 

per  hour 

$0  90 

0  45 
0  70 
0  60 

0  50 
0  70 
0  40 
0  70 

0  45 

1  45 

1  95 

2  45 
2  95 
0  80 
0  40 
0  60 
0  65 
0  80 

0  45 

0  80 
0  83 
0  45 
0  75 
0  80 
0  35 

per      per 
day   week 

8        44 
8       44 

Carpenters  and  j  oiners 

8        44 

8        44 

Concrete    mixer    operator— gas.  or 

8        44 

Electricians            

8        44 

8        44 

8        44 

Motor  truck  driver 

8        44 

Motor  truck  driver  and  truck — 
1  and  2  tons               

8        44 

3  tons 

8       44 

4  tons                 

8        44 

5  tons 

8        44 

Driver,  team  and  wagon . 

8       44 

8        44 

Ornamental  iron  workers      

8        44 

8        44 

Plasterers  

8        44 

Plasterers  helpers  (continously  em- 
ployed   mixing    and    tempering 
material) 

8        44 

Plumbers  and  steamfitters  to  Sept. 
30         

8        44 

Plumbers  on  and  after  Oct.  1 

Roofers,  felt  and  gravel 

8        44 
8        44 

8        44 

Structural  steel  workers 

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  tliis  work. 


Construction  of  a  public  building  at  Fort 
Erie,  Ont.  Name  of  contractors,  Schultz  Con- 
struction Ltd.,  Brantford,  Ont.  Date  of  con- 
tract, November  11,  1936.  Amount  of  contract, 
$52,500  and  unit  prices  for  any  additional 
work.  A  fair  wages  schedule  was  inserted  in 
the  contract  as  follows: — 


Cement  and  concrete  mixer  oper- 
ator— 

Gas.  or  electric 

Steam 

Cement  finishers 

Stonemasons 

Stonemasons'  helpers  (continuously 
employed  mixing  and  tempering 
mortar) 

Stonecutters 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  layers'  helpers 
(continuously  employed  mixing 
and  tempering  mortar) 

Structural  steel  workers 

Ornamental  iron  workers 

Carpenters  and  joiners 

Sheet  metal  workers 

Roofers— felt  and  gravel  patent 

Roofers — composition 

Roofers — sheet  metal 

Roofers— shingles  (wood,  asbestos). 

Terrazzo  layers 

Terrazzo  finishers  and  helpers 

Marble  and  tile  setters 

Marble  and  tile  setters'  helpers  (all 
men  assigned  to  help  tradesmen) 

Lathers,  metal 

Lathers,  wood 

Plasterers 

Plasterers'  helpers  (continuously 
employed  mixing  and  tempering 
material) 

Painters  and  glaziers 

Plumbers  and  steamfitters 

Plumbers  and  steamfitters  helpers 
(All  men  assigned  to  help  trades- 
men)   

Electricians  (inside  wiremen) 

Labourers 

Drivers 

Driver,  team  and  wagon 

Motor  truck  drivers 

Motor  truck  drivers  and  trucks— 
1  and  2  tons 

3  tons 

4  tons 

5  tons 

Watchman 


Rates 

Hours 

of  wages 

of  labour 

not  less 

not  more 

than 

than 

per  hour 

day 

per 

week 

$0  45 

8 

44 

0  65 

8 

44 

0  55 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  70 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  80 

8 

44 

0  55 

8 

44 

0  60 

8 

44 

0  65 

8 

44 

0  40 

8 

44 

0  45 

8 

44 

0  65 

8 

44 

0  60 

8 

44 

0  75 

8 

44 

0  50 

8 

44 

0  80 

8 

44 

0  40 

8 

44 

0  60 

8 

44 

0  55 

8 

44 

0  75 

8 

44 

0  40 

8 

44 

0  55 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  65 

8 

44 

0  35 

8 

44 

0  35 

8 

44 

0  65 

8 

44 

0  40 

8 

44 

1  40 

8 

44 

1  90 

8 

44 

2  40 

8 

44 

2  90 

8 

44 

0  30 

8 

44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation.  .  ,  .      , 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 

Dredging  work  at  Bayfield,  N.S.  Name  of 
contractors,  Beacon  Dredging  Co.,  Ltd.,  Hali- 
fax, N.S.  Date  of  contract,  November  9,  1936. 
Amount  of  contract,  approximately  $7,238. 
The  fair  wages  clause  above  mentioned  was 
inserted  in  the  contract. 

Dredging  work  at  Ladner,  B.C.  Name  of 
contractors,  British  Columbia  Bridge  &  Dredg- 
ing Co.,  Vancouver,  B.C.  Date  of  contract, 
October  27,  1936.  Amount  of  contract,  ap- 
proximately $12,390.  The  general  fair  wages 
clause  above  mentioned  was  inserted  in  the 
contract. 
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Contracts  in  Group  "  B  "  (Interior  Fittings, 
Supplies,  etc.) 

Manufacture  and  installation  of  metallic  fit- 
tings in  the  Customs  ofl5ces  of  the  public  build- 
ing at  Winnipeg,  Man.  Name  of  contractors, 
The  Steel  Equipment  Co.,  Ltd.,  Ottawa,  Ont. 
Date  of  contract,  November  4,  1936.  Amount 
of  contract,  $6,451  The  "B"  labour  condi- 
tions above  mentioned  were  inserted  in  the 
contract. 

Construction  and  installation  of  wood  fittings 
in  the  public  building  at  St.  Catharines,  Ont. 
Name  of  contractors,  Canadian  Office  and 
School  Furniture  Ltd.,  Preston,  Ont.  Date  of 
contract,  November  2,  1936.  Amount  of  con- 
tract, $383.  The  "  B  "  labour  conditions  above 
mentioned  were  inserted  in  the  contract. 

Construction  and  installation  of  interior  fit- 
tings in  the  public  building  at  Cap  de  la  Made- 
leine, P.Q.  Name  of  contractors,  Messrs. 
Paquet  &  Godbout,  St.  Hyacinthe,  P.Q.  Date 
of  contract,  November  12,  1936.  Amount  of 
contract,  $860.  The  "B"  labour  conditions 
above  mentioned  were  inserted  in  the  contract. 

Royal  Canadian   Mounted  Pouce 

Contracts  in  Group  "B"  (Manufacture  of 
Supplies,  etc.) 

The  following  contracts  were  awarded  by  the 
Royal  Canadian  Mounted  Police  during  the 
month  of  November,  1936,  for  various  classes 
of  manufactured  goods,  which  contracts  in  all 
cases  included  the  "  B "  labour  conditions 
above  referred  to: — 


Supplies  ordered 

Contractor 

Broadcloth 

urer  Ltd.,  Toronto,  Ont. 
Montreal  Cottons  Ltd.,  Mont- 

Pea Jackets 

real,  P.Q. 
The  Workman  Uniform  Co., 

Brown  leather  gloves 

Ltd.,  Montreal,  P.Q. 
Acme     Glove     Works     Ltd., 

Socks      

Ottawa,  Ont. 
Mercury  Mills  Ltd.,  Hamilton, 

Ont. 

Department  of  Transport 

Contracts  in   Group  "A"   (Construction,   Re- 
modelling, Repair,  Demolition,  etc.) 

Installing  sanitary   conveniences   on   twelve 
bridges  over  the  Welland  Ship  Canal.    Name 


of  contractors.  Caustic  Sanitation,  Ltd.,  Dun- 
das,  Ontario.  Date  of  contract,  November  26, 
1936.  Amount  of  contract,  $1,245.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 
of  labour 
not  more 

than 

Labourers    

per  hour 

0  40 
0  65 
0  50 
0  80 

0  80 
0  75 

day    week 
8        44 

8       44 

Riggers             

8        44 

8       44 

Welders  and  burners  on  steel  erec- 

8        44 

8        44 

^  N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Supply  and  installation  of  a  heating  plant  at 
the  Marine  Agency  at  Parry  Sound,  Ont.  Name 
of  contractor,  Mr.  T.  H.  Marwood,  Parry 
Sound,  Ont.  Date  of  contract,  October  10, 
1936.  Amount  of  contract,  $3,075.  A  fair 
wages  schedule  was  inserted  in  the  contract  as 
follows : — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  65 

0  40 
0  35 

day   week 
8       44 

Plumbers  and  steam  fitters' helpers 
(all  men  assigned  to  help  trades- 
men)       

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  vehicular  bridge  at  Points 
des  Monts,  Saguenay  Co.,  P.Q.  Name  of  con- 
tractor, Mr.  Wilfrid  Levesque,  Trinity  Bay, 
P.Q.  Date  of  contract,  September  19,  1936. 
Amount  of  contract,  $1,000.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

per  hour 

$0  30 
0  50 
0  50 
0  55 
0  45 
0  30 

0  35 

1  35 

1  85 
0  25 

day    week 
8        44 

Carpenters             

8       44 

8        44 

Driver,  team  and  wagon    

8        44 

8        44 

Drivers          

8        44 

8        44 

Motor  truck  driver  and  truck- 

8        44 

8        44 

8        44 

N.B. — The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Removal  of  derelicts,  etc.,  from  the  waters 
of  the  harbour  of  Samia,  Ont.  Name  of  con- 
tractors, McLean  Dredging  &  Construction  Co., 
Ltd.,  Sault  Ste.  Marie,  Ont.  Date  of  contract, 
November  5, 1936.  Amount  of  contract,  $12,500. 
A  fair  wages  schedule  was  inserted  in  the  con- 
tract as  follows: — 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Labourers    

per  hour 

$0  40 
0  65 
0  45 
0  50 
0  65 
0  45 
0  65 
0  60 
0  65 
0  75 
0  40 

0  45 

1  45 
1  95 

per     per 
day    week 

8        44 

Dprrick  engineer — steHTfi 

8        44 

Fireman          

8        44 

Riggers                               

8        44 

8        44 

Pile  driver  fireman               

8        44 

8        44 

Blacksmiths                     

8        44 

Stationary  engineers— steam 

Driver,  team  and  wagon            .... 

8        44 
8        44 

8        44 

Motor  truck  driver         

8        44 

Motor  truck  driver  and  truck— 
1  to  2  tons          

8        44 

3  tons 

8        44 

N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  protection  work  at  Mauger's 
Beach,  Halifax  Harbour,  N.S.  Name  of  con- 
tractors, Standard  Construction  Co.,  Halifax, 
N.S.  Date  of  contract,  November  5,  1936, 
Amount  of  contract,  $4,110.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows:— 


Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Pile  driver  engineer 

per  hour 

$0  65 
0  45 

0  50 

0  40 

1  45 
1  95 
0  45 
0  75 
0  40 

per     per 
day   week 

8       44 
8        44 

8        44 
8        44 

8        44 
8        44 

Pile  driver  fireman 

Timberman  and  cribman  (using  in- 
terchangeably such  tools  as  broad 
axe,  hammer,   x-cut  saw,  auger, 
adze) 

Labourers 

Motor  truck  driver  and  truck — 
1  and  2  tons    

3  tons 

Motor  truck  driver         

8        44 

8        44 

Teamster 

8        44 

N.B.— Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  sucE 
lesser  hours  shall  not  be  exceeded  on  this  work. 

Placing  of  stone  rip  rap  around  the  cribwork 
pier  at  South  East  Shoal,  Essex  County,  Ont. 
Name  of  contractor,  Mr.  J.  Earl  McQueen, 
Amherstburg,  Ont.  Date  of  contract,  Septem- 
ber 5,  1936.  Amount  of  contract,  approxi- 
mately $11,000.  A  fair  wages  schedule  was  in- 
serted in  the  contract  as  follows: — 


Trade  or  class  of  labour 


Blacksmiths 

Carpenters 

Hoist  operators- gas.  or  electric — 

Labourers 

Drivers 

Driver,  team  and  wagon 

Motor  truck  driver 

Motor  truck  driver  and  truck — 

1  to  2  tons 

3  tons 

Timberman  or  cribman  (using  in- 
terchangeably such  tools  as  broad 
axe,  hammer,  x-cut  saw,  auger, 
adze) 

Watchman 


Rates 
of  wages 
not  less 

than 


per  hour 


$0  55 
0  60 
0  45 
0  35 
0  35 
0  65 
0  40 


1  40 
1  90 


0  42 
0  30 


Hours 

of  labour 

not  more 

than 


per  per 

day  week 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 

8  44 


N.B.— The  wages  rates  specified  above  are  minimum  rates 
only  and  nothing  herein  contained  shall  be  considered  as 
exempting  contractors  from  the  payment  of  higher  rates  in  any 
instance  where  such  higher  rates  are  fixed  by  provincial 
legislation. 

Where,  by  agreement  or  current  practice,  the  working  hours 
of  any  class  of  workers  are  less  than  44  per  week,  such  lesser 
hours  shall  not  be  exceeded  on  this  work. 


Construction  of  a  new  operating  house  at 
the  Radio  Station  at  North  Sydney,  N.S.  Name 
of  contractor,  Mr.  J.  W.  Stephens,  Sydney, 
N.S.  Date  of  contract,  October  19,  1936. 
Amount  of  contract,  $5,568.  A  fair  wages 
schedule  was  inserted  in  the  contract  as  fol- 
lows : — 
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Trade  or  class  of  labour 

Rates 
of  wages 
not  less 

than 

Hours 

of  labour 

not  more 

than 

Concrete   mixer  operator— gas.   or 

per  hour 

$0  45 
0  60 
0  35 
0  55 
0  80 

0  40 
0  70 
0  70 
0  75 

0  40 
0  70 
0  35 

0  40 

1  40 
1  90 
0  30 

day 

8 
8 

1 

8 

8 
8 
8 
8 

8 
8 
8 
8 

8 
8 
8 

per 
week 

44 

Oarpenters  and  joiners         

44 

44 

Painters  and  glaziers           

44 

Brick  and  hollow  tile  layers 

Brick  and  hollow  tile  helpers  (con- 
tinuously employed  mixing  and 
tempering  mortar)  

44 
44 

Plum.bers  and  steamfitters 

44 

44 

Plasterers  .       

44 

Plasterers  helpers  (continuously  em- 
ployed   mixing    and    tempering 
material )                  . .          .... 

44 

44 

Drivers               

44 

44 

Motor  truck  driver  and  truck— 
1  to  2  tons 

44 

44 

Watchman                      

44 

Note. — In  anj'  instance  where  no  rate  is  quoted  for  helpers, 
the  same  must  not  be  less  than  that  of  labourers. 

N.B. — Where,  by  agreement  or  current  practice,  the  working 
hours  of  any  class  of  workers  are  less  than  44  per  week,  such 
lesser  hours  shall  not  be  exceeded  on  this  work. 


Dredging  material  in  Halifax  harbour  near 
the  wharf  of  the  Department  of  Transport  at 
Dartmouth,  N.S.  Name  of  contractor,  Mr. 
William  McFatridge,  Halifax,  N5.  Date  of 
contract,  November  4,  1936.  Amount  of  con- 
tract, approximately  $1,700.  The  general  fair 
wages  clause  above  mentioned  was  inserted  in 
the  contract. 


Car  loadings  for  the  week  ended  December 
5  amounted  to  50,047  cars,  increasing  from 
44,921  cars  for  the  49th  week  last  year  and 
49,586  for  the  48th  week  this  year,  and  the 
index  number  rose  from  70-96  for  the  previous 
week  to  76-16.  Heavier  loadings  were  recorded 
in  both  divisions.  The  eastern  division 
increased  from  29,026  in  1935  to  33,830  cars, 
the  index  number  reaching  its  highest  point 
since  early  in  1931  at  84-97.  Light  loading  of 
grain  in  the  western  division  affected  the  total 
loadings  which  increased  from  15,895  cars  to 
16,217. 


RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  in  the 
Department.  Such  agreements  are  sum- 
marized each  month  in  the  Labour  Gazette. 
In  the  majority  of  cases  the  agreements  are 
signed  by  both  the  employers  and  the  em- 
ployees. Verbal  agreements,  which  are  also 
included  in  the  records,  are  schedules  of  rates 
of  wages  and  hours  of  labour  and  other  con- 
ditions of  employment  agreed  upon  between 
the  parties  concerned,  and  in  effect  though  not 
signed.  In  each  agreement  or  schedule,  the 
rates  of  wages  for  the  principal  classes  of 
labour  are  given,  with  other  information  of 
general   interest. 

Manufacturing:    Wood    Products 

Vancouver,  B.C. — Certain  Shop  and  Manu- 
facturing Joinery,  Shop  Fittings,  Doors, 
Sash  and  General  Mill  Work  and  the 
Amalgamated  Building  Workers  of 
Canada. 

Agreement  to  be  in  effect  from  February  1, 
1936  to  January  31,  1937. 

Only  union  members  to  be  employed  and  the 
union  grants  the  use  of  the  union  label  to  em- 
ployers parties  to  the   agreement. 

Hours:  44  per  week  except  kiln  firemen  and 
kiln   pilers   for   whom  hours   are  48   per   week. 

Overtime:  time  and  one-half;  double  time  on 
holidays. 


Minimum  wages  per  hour:  mechanics  55  cents, 
kiln  firemen,  50  cents,  door  patchers,  45  cents; 
labourers,  kiln  pilers  and  semi-skilled  workers 
over  21  years  of  age,  38 J  cents;  helpers  and 
semi-skilled  workers  from  18  to  21  years  of  age, 
27i  cents,  boys  under  18  years,  20  cents  during 
first  year  and  22  cents  during  second  year. 

Service:    Hotels   and    Restaurants 

Vancxduver,  B.C. — Certain  Restaurants  and 
the  Hotel  and  Restaurant  Employees 
International  Union,  Local  No.  28 

Agreements  to  be  in  effect  from  August 
and  September,  1936.  (Strikes  to  secure  these 
agreements  in  two  restaurants  were  reported  in 
the  Labour  Gazette,  September,  page  774  and 
October,  page  881). 

Only  union  members  to  be  employed  and  they 
are  to  be  hired  through  the  union  office.  No 
discrimination  on  account  of  union  activity.  In 
the  majority  of  the  restaurants,  parties  to  the 
class  "  A  "  agreement,  the  minimum  wage  rates 
are  $12  per  week  for  dining  room,  $14  for 
counter  and  $10  for  bus  girls  for  an  8-hour  day 
and  6-day  week.  These  wage  rates  include 
meals  while  employed.  In  class  "  B  "  restaurants 
minimum  weekly  wage  rate  is  $15  for  waiters 
and  waitresses  at  counter  and  dining  room  and 
$21  for  cooks. 

The  employer  is  to  contribute  $1  per  month 
towards  the  upkeep  of  uniforms  of  the  staff. 

The  class  "  C  "  agreement  is  with  a  hotel  and 
provides  that  extra  waiters  at  luncheon  or 
dinner  functions  be  paid  $2  for  such  function 
and  extra  bus  boys  $1.50  for  first  function  and 
$1   for   each   additional   function. 
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Quebec   Collective   Labour  Agreements 
Extension  Act 

The  following  amendments  to  agreements 
have  been  made  obligatory  by  Orders  in 
Council  and  are  summarized  in  the  next 
article : 

Furniture  Workers,  Province  of  Quebec 
(Amendment) 

Printing  Trades,  Montreal  and  District 
(Amendment). 

Glove  Cutters  (Fine  Gloves),  Province  of 
Quebec    (Amendment). 

Industrial    Standards    Act    of    Ontario 

The  following  schedules  have  recently  been 
made  binding  and  the  terms  summarized  in 
the  article  beginning  on  page  1 182  of  this  issue : 


Bricklayers  and   Stonemasons,   Toronto. 

Plasterers,    Toronto. 

Carpenters,  Toronto. 

Plumbers,   Port   Arthur   and   Fort   William. 

Painters,  Hamilton. 

Bakers,  Ottawa. 

Industrial   Standards   Act   of  Alberta 

The  following  schedules  have  recently  been 
made  binding  and  the  terms  summarized  in 
the  article  beginning  on  page  1184  of  this  issue : 

Bakers,  Calgary, 

Brewing   Industry,   Province    of   Alberta. 


COLLECTIVE  LABOUR  AGREEMENTS  EXTENSION  ACT  OF  QUEBEC 

Agreements  Recently  Made  Obligatary  and  Further  Applications 


"D  ECENT  proceedings  under  the  Collective 
•*-^  Labour  Agreements  Extension  Act  of 
Quebec  include  amendments  to  three  previous 
Orders  in  Council,  as  summarized  below.  A 
request  for  the  extension  of  a  new  agreement 
for  building  trades  at  Chicoutimi  and  the 
Lake  St.  John  district  was  published  in  the 
Quebec  Official  Gazette,  November  7,  an  agree- 
ment for  bakers  at  Montreal  in  the  issue  of 
November  21  and  for  plumbers  at  Three  Rivers 
in  the  issue  of  November  28.  A  request  for 
the  amendment  of  the  agreement  affecting 
barbers  at  St.  Hyacinthe  was  published  in  the 
issue  of  November  7,  and  of  the  agreement 
affecting  the  cloak  and  suit  industry  in  the 
issue  of  November  21. 

The  text  of  the  Collective  Labour  Agree- 
ments Extension  Act,  Quebec,  was  printed  in 
the  Labour  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in 
the  issues  of  June,  1935,  page  526,  and  July, 
1936,  page  607.  Under  this  Act  applications 
may  be  made  to  the  provincial  Minister  of 
Labour  by  either  party  to  a  collective  agree- 
ment made  between,  on  the  one  hand,  one  or 
more  associations  of  bona  fide  employees,  and 
on  the  other  hand,  employers  or  one  or  more 
associations  of  employers,  to  have  those  terms 
of  such  agreement  which  concern  rates  of 
wages,  hours  of  labour  and  apprenticeship 
made  obligatory  on  all  employees  and  em- 
ployers in  the  same  trade,  industry  or  business 
within  the  territorial  jurisdiction  determined 
by  the  agreement.  The  application  is  then 
printed  in  the  Quebec  Official  Gazette,  and 
during  the  following  thirty  days,  objections 
may  be  made  to  the  Minister  of  Labour.  After 
this  delay,  if  the  Minister  of  Labour  deems 


that  the  provisions  of  the  agreement  ''have 
acquired  a  preponderant  significance  and  im- 
portance" that  would  make  the  establishment 
of  these  conditions  advisable,  an  Order  in 
Council  may  be  passed  making  the  terms  obli- 
gatory on  all  employees  and  employers  in  the 
trade,  industry  or  business  in  the  territory  in- 
cluded in  the  agreement  from  the  date  of  the 
pubHcation  of  the  Order  in  Council  in  the 
Quebec  Official  Gazette  for  the  duration,  of  the 
agreement.  The  provisions  of  an  agreement 
thus  made  obligatory  govern  all  individual 
labour  contracts  in  the  trade,  industry  or  busi- 
ness and  district,  except  that  those  individual 
contracts  which  are  to  the  advantage  of  the 
employee  will  have  effect  unless  expressly  pro- 
hibited in  the  agreement  which  has  been  ap- 
proved by  Order  in  Council.  The  applications 
for  extension  of  agreements  have  been  noted 
and  the  conditions  of  the  various  agreements 
made  obligatory  by  Orders  in  Council  have 
been  given  in  the  Labour  Gazette  beginning 
in  the  issue  of  June,  1934.  Beginning  with  the 
issue  of  the  Labour  Gazette  for  July,  1935,  the 
terms  of  agreements  have  been  summarized 
instead  of  being  printed  in  full. 

Furniture  Workers,  Province  op  Quebec. — 
An.  Order  in  Council,  approved  October  31 
and  published  in  the  Quebec  Official  Gazette, 
November  7,  amends  the  previous  Orders  in 
Council  for  this  industry  (Labour  Gazette, 
November,  1935,  page  1064,  December,  page 
1157,  January,  1936,  page  87,  and  September, 
page  834)  by  the  addition  of  three  furniture 
manufacturing  firms  to  the  parties  to  the 
agreement. 

Printing  Trades,  Montreal  and  District. — 
An  Order  in  Council,  approved  November  23, 
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f^nd  published  in  the  Quebec  Official  Gazette, 
November  28,  amends  the  original  Order  in 
(Council  for  these  trades  (Labour  Gazette, 
June,  page  546)  by  establishing  a  new  wage 
scale  for  printing  establishments  owning  and 
printing  a  weekly  or  semi-weekly  newspaper 
in  the  territory  of  Zones  II  and  III.  These 
establishments  comprise  Zone  IV.  The  hourly 
wage  rates  are  2  cents  per  hour  less  than  in 
Zone  III  for  journeymen  compositors  and 
machine  operators;  all  journeymen  pressmen, 
feeders  and  helpers  (except  cylinder  press 
feeders  on  presses  up  to  and  including  22  x  34 
inches  for  which  the  rate  is  1  cent  less  than 
in  Zone  III);  journeymen  bookbinders, 
finishers,  rulers  and  cutters  (men) ;  journey- 
men transferrers  and  photolith  plate  makers 
(lithograph) ;  the  second  half  of  the  fifth 
year  of  apprenticeship  for  apprentice  press- 
men on  letter  press  and  lithograph.  The 
minimum  for  women  apprentice  bookbinders, 
finishers,  rulers  and  cutters  is  $5.36  per  week 
for  first  six  months,  $6.12  during  second  six 
months,  $7.27  during  third  six  months,  $8.42 
during  fourth  six  months  and  $9.57  during 
third  year.  There  is  no  change  from  Zone  III 
rates  in  the  rate  for  the  first  six  months,  and 
■the  third  six  months  for  all  other  apprentices, 


in  the  rate  for  ithe  first  half  of  the  fourth 
year  for  apprentice  compositors  and  machine 
operators,  cylinder  pressmen,  bookbinders, 
transferrers  and  photolith  plate  makers  and  in 
the  first  half  of  the  fifth  year  for  apprentice 
pressmen  (letter  press  and  lithograiph).  All 
apprentice  rates  not  covered  by  the  above 
are  1  cent  per  hour  less  than  the  ra.te  for 
Zone  III. 

Glove  Cutters  (Fine  Gloves),  Province  op 
Quebec. — An  Order  in  Council,  approved 
November  20,  and  published  in  the  Quebec 
Official  Gazette,  November  28,  amends  the 
previous  Orders  in  Council  for  this  industry 
(Labour  Gazette,  June,  page  545,  and  Sep- 
tember, page  834)    as  follows: — 

There  is  no  apprenticeship  for  block  cut, 
clicking  machine  and  knife  cut  operations,  all 
workmen  carrying  on  such  operations  to  be 
paid  a-t  the  established  rates.  For  table  cut 
operations,  apprenticeship  to  be  for  two  years 
and  apprentices  to  be  paid  by  the  manufac- 
turer: $6  per  week  for  first  six  months,  $8 
during  second  six  months,  $10  during  third 
six  months,  $12  during  fourth  six  months. 
Manufacturers  may  em,ploy  one  apprentice 
for  each  20  fine  glove  cutters  or  fraction 
thereof. 


INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO 

Schedules  of  Wages  and  Hours  Recently  Approved  by  Orders  in  Council 

THE  Industrial  Standards  Act  of  Ontario, 
the  text  of  which  was  printed  in  the 
Labour  Gazette,  June,  1935,  page  534,  pro- 
vides that  the  Minister  of  Labour  for  Ontario 
may,  upon  petition  of  representatives  of  em- 
ployees or  employers  in  any  industry,  convene 
a  conference  or  series  of  conferences  of  em- 
ployees and  employers  in  the  industry,  in  any 
zone  or  zones  to  investigate  the  conditions  of 
labour  and  practices  in  such  industry  and  to 
negotiate  standard  rates  of  wages  and  h,ours 
of  labour.  The  employees  and  employers  in 
attendance  may  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industry 
or  district.  If  in  the  opinion  of  the  Minister 
a  schedule  of  wages  and  hours  for  any  industry 
is  agreed  upon  in  writing  by  a  proper  and 
sufficient  representation  of  employees  and  of 
employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant-Governor 
in  Council  may  declare  such  schedule  to 
be  in  force  for  a  period  not  exceeding 
twelve  months  and  thereupon  such  schedule 
shall  be  binding  upon  every  employee 
or  employer  in  such  industry  in  such  zone 
or  zones  to  which   the  schedule   applies,   the 


schedule  not  coming  into  effect  until  ten  days 
after  publication  of  the  Order  in  Council  in 
The  Ontario  Gazette.  The  Minimum  Wage 
Board  has  authority  to  enforce  the  provisions 
of  the  Act  and  of  the  regulations  and  sched- 
ules. Beginning  with  the  July,  1935,  issue  of 
the  Labour  Gazette,  summaries  are  given  in 
this  article  of  the  schedules  which  have  thus 
been  approved. 

Bricklayers  and  Stonemasons,  Toronto. — 
An  Order  in  Council  dated  November  24  and 
published  in  The  Ontario  Gazette,  November 
28,  makes  binding  on  the  em-ployers  and  em- 
ployees in  such  trades,  a  schedule  of  wages 
and  hours  governing  the  bricklaying  and  stone- 
masonry  trades  in  a  zone  which  includes  the 
City  of  Toronto  and  the  surrounding  district 
which  is  defined  in  the  Order  in  Council. 

The  Order  in  Council  is  in  effect  from  Decem- 
ber 8,  1936,  to  Mcarch  1,  1937.  It  does  not 
apply  to  regular  employees  of  manufacturing 
plants  or  industrial  establishments  engaged  in 
manufacturing  processes,  maintenance  work  or 
new  construction  or  alterations  of  a  minor 
nature. 

Hours:  8  per  day,  between  8  a.m.  and  5  p.m. 
from  Monday  to  Friday  inclusive,  a  40-hour 
week.  Night  work  of  not  more  than  8  hours 
duration  which  cannot  be  done  during  a  regular 
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working  day  may  be  done  at  the  regular  wage 
rate.  When  necessary  to  work  two  or  three 
shifts  on  any  job,  such  shifts  of  not  more  than 
8  hours  may  be  worked  between  1  a.m.  Monday 
and  8  a.m.  Saturday,  with  straight  time  being 
paid  for  day  shift  and  time  and  one-seventh 
for    the    second    or    third    shift. 

Overtime:  time  and  one-half.  Employees  re- 
quired on  Saturdays  to  permit  the  pouring  of 
concrete  may  be  paid  straight  time  for  the 
morning  and  time  and  one-half  for  Saturday 
afternoon  and  evening.  No  other  work  on 
Saturdays  and  no  work  on  Sundays  or  eight 
specified  holidays,  except  in  cases  of  extreme 
necessity  when  life  or  property  is  jeopardized 
or  except  on  work  in  buildings  where  the  em- 
ployees in  other  trades  will  suffer  by  loss  of 
time.  For  any  such  work  on  these  days,  double 
time  to  be  paid. 

Minimum  wages  per  hour:    90  cents. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Plasterers,  Toronto. — An  Order  in  Council, 
dated  November  24  and  published  in  The 
Ontario  Gazette,  November  28,  makes  binding 
a  schedule  of  wages  and  hours  of  labour  on 
all  the  employers  and  employees  engaged  in 
the  plastering  trade  in  a  zone  which  includes 
the  City  of  Toronto  and  the  surrounding 
suburban  area. 

The  Order  in  Council  is  in  effect  from  Decem- 
ber 8,  1936,  "  during  pleasure."  It  does  not 
apply  to  regular  employees  of  industrial  or 
manufacturing  establishments  who  are  engaged 
in  maintenance  work  or  on  new  construction 
or   alteration   work   of    a   minor   nature 

Hours  for  all  working  in  the  trade  except 
plasterers'  labourers:  8  per  day  between  8  a.m. 
and  5  p.m.  with  one  hour  for  lunch  or  between 
8  a.m.  and  4.30  p.m.  with  one-half  hour  for 
lunch,  from  Monday  to  Friday  inclusive,  a 
40-hour  week.  Hours  for  plasterers'  labourers: 
45  per  week  with  a  maximum  of  9  hours  in 
any  one  day. 

Whenever  work  is  done  in  shifts,  any  8  hours 
to  be  considered  a  regular  day,  but  those  en- 
gaged on  the  night  shifts  to  be  paid  one  and 
one-seventh  times  the  regular  rate.  Whenever 
work  is  required  which  cannot  be  done  during 
a  regular  work  day,  such  work  may  be  done 
at  night  at  the  regular  wage  rate  providing 
the  employees  concerned  do  not  work  more  than 
40   hours   per   week. 

Work  on  eight  specified  holidays  to  be  paid 
at  double  time.  All  other  overtime  is  pro- 
hibited. 

Minimum  wage  rates:  90  cents  per  hour,  ex- 
cept plasterers'  labourers  for  whom  minimum 
is  60  cents  per  hour. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Carpenters,  Toronto. — An  Order  in  Council, 
dated  November  24  and  published  in  The 
Ontario  Gazette,  November  28,  makes  binding 
a  schedule  of  wages  and  hours  of  labour  on 
all  employers  and  employees  engaged  in  the 
carpentry  trade  in  a  zone  which  includes  the 
City  of  Toronto  and  the  surrounding  district 
which    is   defined  in  the   Order  in   Council. 

The  Order  in  Council  is  in  effect  from  Decem- 
ber 8,  1936,  to  March  1,  1937.  It  does  not 
apply    to    regular    employees    of    industrial    or 


manufacturing  plants  who  are  engaged  in  manu- 
facturing processes,  in  maintenance  work  or  on 
new  alterations  and  extensions  of  a  minor 
nature. 

Hours:  8  per  day  between  8  a.m.  and  5  p.m., 
from  Monday  to  Friday  inclusive,  a  40-hour 
week.  Whenever  work  is  of  such  a  nature  that 
it  cannot  be  done  during  a  regular  working 
day  it  may  be  done  at  night  at  the  regular  wage 
rate  if  it  does  not  exceed  8  hours.  Where 
shifts  are  worked,  shifts  to  be  8  hours,  to  be 
worked  between  1  ajn.  Monday  and  8  a.m. 
Saturday,  and  time  and  one-seventh  to  be  paid 
for  the  second  and  third  shifts. 

Overtime:  time  and  one-half  for  all  work  in 
excess  of  the  regular  working  periods.  Em- 
ployees required  in  order  to  permit  the  pouring 
of  concrete  on  Saturdays,  may  be  paid  straight 
time  for  the  morning  and  time  and  one-half  for 
Saturday  afternoon  and  evening.  No  work  on 
Saturdays  (except  as  above  noted),  Sundays 
and  eight  specified  holidays  except  in  cases  of 
extreme  necessity  where  life  or  property  is 
jeopardized  or  except  on  work  in  buildings 
where  the  employees  in  other  trades  will  suffer 
by  loss  of  time,  in  which  case  all  such  work  to 
be  paid  at  double  time. 

Minimum  wage  rate:   80  cents  per  hour. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act. 

Plumbers,  Port  Arthur  and  Fort  William. 
— An  Order  in  Council  dated  November  24 
and  published  in  The  Ontario  Gazette,  Novem- 
ber 28,  makes  binding  a  schedule  of  wages  and 
hours  of  labour  on  all  employers  and  em- 
ployees in  the  plumbing  and  heating  trades 
in  a  zone  which  includes  the  cities  of  Port 
Arthur  and  Fort  William  and  surrounding 
district. 

The  Order  in  Council  is  in  effect  from 
December  8,  1936,  "  during  pleasure."  It  does 
not  apply  to  sprinkler  fitting  nor  to  regular 
employees  of  industrial  or  manufacturing  estab- 
lisihments,  who  are  engaged  in  the  manufactur- 
ing processes,  "  in  maintenance  work  or  on  new 
installations,  alterations  or  extensions  of  a 
minor  nature." 

Hours:  8  per  day  between  8  a.m.  and  5  p.m. 
from  Monday  to  Friday  inclusive,  a  40-hour 
week.  On  Saturday  morning,  work  is  per- 
mitted for  the  protection  of  life  or  property 
and  the  setting  of  sleeves  or  inserts,  at  the 
regular  rate.  Whenever  shift  work  is  being  done, 
work  on  night  shifts  to  be  for  7  hours  and  be 
paid  $1.03  per  hour. 

Overtime:  any  other  work  outside  regular 
hours,  time  and  one-half,  but  no  overtime  al- 
lowed on  shift  work.  Work  on  Saturdays 
(except  as  above  noted),  Sundays  and  eight 
specified    holidays,    double    time. 

Minimum   wage  rate:    90   cents   per  hour. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship  Act.  Whenever  this  Act  does 
not  govern  the  employment  of  fifth  year  junior 
mechanics,  they  are  to  be  governed  by  this 
schedule  with  a  minimxma  of  two-thirds  of  the 
regular  wage  rate. 

Painters,  Hamilton. — An  Order  in  Council, 
dated  November  24  and  published  in  The 
Ontario  Gazette  November  28,  makes  binding 
a  schedule  of  wages  and  hours  of  labour  on 
all  those  engaged  in  the  painting,  decorating, 
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paperhanging  and  glazing  trades  in  a  zone 
which  includes  the  City  of  Hamilton  and 
the  surrounding  district  which  is  defined  in 
the   Order   in   Council. 

The  Order  in  Council  is  in  effect  from  Decem- 
ber 8,  193i6,  "  during  pleasure."  It  does  not 
apply  to  regular  employees  of  manufacturing 
plants  engaged  in  manufacturing  processes,  in 
maintenance  work  or  on  new  installations  or 
alterations   of   a   minor   nature. 

Hours:  8  per  day  between  8  a.m.  and  5  p.m. 
from  Monday  to  Friday  inclusive,  4  hours  on 
Saturday  from  8  a.m.  to  noon,  a  44-hour  week. 
Work  which  is  of  such  a  nature  that  it  cannot 
be  done  during  regular  working  hours  may  be 
done  at  night,  but  persons  on  such  work  may 
not  work  more  than  8  hours  and  they  will  be 
paid  9  hours'  pay  for  8  hours'  work.  Spray 
painting  in  industrial  establishments  or  manu- 
facturing plants  which  cannot  be  done  during 
regular  working  hours,  may  be  done  after  noon 
on  Saturdays  at  the  regular  wage  rate  pro- 
viding the  painter  concerned  does  not  work 
more  than  44  hours  in  the  next  week  including 
such  work. 

Overtime:  work  done  between  5  p.m.  and  8 
p.m.,  but  not  exceeding  8  hours  in  the  week, 
time  and  one-half;  all  other  overtime  including 
work  on  Saturday  afternoons,  Sundays  and  eight 
specified  holidays,  double  time. 


Minimum  wage  rate:  65  cents  per  hour,  spray 
painting,  85  cents.  A  special  minimum  rate 
may  be  established  by  the  Advisory  Board  for 
handicapped    persons. 

Apprentices  to  be  governed  by  the  Ontario 
Apprenticeship    Act. 

Bakers,  Ottawa. — An  Order  in  Council, 
dated  November  24  and  published  in  The 
Ontario  Gazette  November  28,  makes  binding 
a  schedule  of  wages  and  hours  of  labour  on  all 
those  engaged  in  the  baking  industry  in  a 
zone  which  includes  the  City  of  Ottawa  and 
surrounding    district. 

The  Order  in  Council  is  in  effect  from 
December    8,    1936,    "during   pleasure/' 

The  baking  industry  includes  the  manufacture 
or  preparation  of  bread,  pastry  and  confection- 
ery and  the  sale  or  the  delivery  of  the  same. 

Hours:    56  per  week. 

Minimum  wages  per  week:  class  A  (cake- 
makers,  dough  makers,  machine  operators,  bencih 
hands  and  ovenmen),  $21;  class  B  (bakers* 
helpers,  bread  room  checker,  bread  salesmen  or 
drivers  and  fourth  year  apprentices),  $18;  class 
C  (third  year  apprentices),  $16;  class  D  (second 
year  apprentices),  $14;  class  E  (first  year 
apprentices  and  oven  boys),  $12. 


INDUSTRIAL  STANDARDS  ACT  OF  ALBERTA 
Schedules  of  Wages  and  Hours  Recently  Approved  by  Orders  in  Council 


THE  Industrial  Standards  Act  of  Alberta, 
1935,  is  similar  to  the  Industrial  Standards 
Act  of  Ontario,  the  text  of  which  was  printed 
in  the  Labour  Gazette,  June,  1935,  page  534, 
where  are  also  noted  the  minor  differences 
between  the  Ontario  and  Alberta  Acts.  The 
Act  provides  that  the  Minister  of  Trade  and 
Industry  for  Alberta  may,  upon  petition  of 
representatives  of  employees  or  employers  in 
any  industry,  convene  a  conference  or  series 
of  conferences  of  employees  and  employers 
in  any  industry  in  any  zone  or  zones,  to 
investigate  the  conditions  of  labour  and  prac- 
tices in  such  industry  and  to  negotiate  standard 
rates  of  wages  and  h,ours  of  labour.  The 
employees  and  en^ployers  in  attendance  may 
formulate  and  agree  upon  a  schedule  of  wages 
and  hours  of  labour  for  all  or  any  class  of 
employees  in  such  industry  and  district.  If, 
in  the  opinion  of  the  Minister,  a  schedule  of 
wages  and  hours  for  any  industry  is  agreed 
upon  in  writing  by  a  proper  and  sufl&cient 
representation  of  employees  and  of  employers, 
he  may  approve  of  it,  and  upon  his  recom- 
mendation the  Lieutenant  Governor  in  Coun- 
cil may  declare  such  schedule  to  be  in  force 
for  a  period  noit  exceeding  twelve  months, 
and  thereupon  such  schedule  shall  be  binding 
upon  every  employee  and  employer  in  such 
industry  in  such  zone  or  zones  to  which  the 
schedule    applies,    the    schedule    not    coming 


into  effect  until  ten  days  after  the  publication 
of  the  Order  in  Council  in  the  Alberta  Gazette. 
The  Minimum  Wage  Board  has  authority  to 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  Previous  schedules 
under  this  Act  have  been  summarized  in  the 
Labour  Gazette,  September,  1935,  April,  July, 
September  and  November,  1936. 

Bakers,  Calgary  and  District. — An  Order 
in  Council,  dated  November  4  and  published 
in  The  Alberta  Gazette,  November  14,  makes 
binding  the  terms  of  a  schedule  of  wages  and 
hours  on  all  those  engaged  in  the  baking  in- 
dustry in  a  zone  which  includes  the  City  of 
Calgary  and  surrounding  district. 

The  schedule  is  in  effect  from  November  24, 
1936  to  November  23,  1937. 

Hours  for  all  inside  employees:  54  per  week, 
with  at  least  24  consecutive  hours  rest  in  each 
week.  On  days  preceding  statutory  holidays, 
4   additional  hours  may  be  worked. 

Overtime  including  time  worked  during 
weekly  rest  day  and  time  worked  on  eight 
statutory  holidays  or  the  days  allowed  in  lieu 
thereof,  time  and  one-half. 

Minimum  weekly  wage  rates:  dotighman,  oven- 
man  and  bench  hand,  $21.50,  helper,  shipper 
and  packer,  $15,  wrapper,  $12j50,  apprentices, 
$8  during  first  six  months,  $10  during  second 
six  months,  $12.50  during  second  year  and  $15 
during  third  year,  salesman  or  deliveryman 
(experienced),  $19.50,  salesman  or  deliveryman 
(inexperienced),      $16.50      during     first      three 
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months.  Temporary  or  part  time  employees  to 
be  paid  pro  rata  tlie  above  schedule. 

One  week's  holiday  with  pay  to  be  given 
•each  employee  after  one  or  more  year's  con- 
tinuous service   with   bis   employer. 

On^e  helper  or  apprentice  to  be  allowed  in 
small  sihops.  In  large  shops,  one  helper  or 
apprentice  for  the  first  three  journeymen  and 
one  additional  helper  or  apprentice  for  each 
succeeding  two  journeymen.  Apprentices  miust 
be  indentured  and  be  between  16  and  21  years  of 
age. 

All  employers  paying  a  higher  rate  of  wages 
or  employing  their  employees  a  shorter  num- 
ber of  hours  per  week  than  tbose  specified  in 
this  schedule  may  not  decrease  their  wage  rates 
nor  increase  the  hours. 

No  person  engaged  in  the  baking  industry 
shall,  by  reason  of  relationship  or  of  any 
agreement  or  partnership  be  exempt  from  the 
provisions   of   this  schedule. 

Brewery  Industry,  Province  of  Alberta. — 
An  Order  in  Council,,  dated  November  18  and 
published  in  The  Alberta  Gazette,  November 
30,  makes  binding  the  terms  of  a  schedule  of 
wages  and  hours  of  labour  in  the  brewing 
industry  throughout  the  Province  of  Alberta. 

The  schedule  is  in  effect  from  December  10, 
1936    to    December    9,    1937. 

Hours:  8  per  day  from  Monday  to  Friday 
inclusive,  4  hours  on  Saturday,  a  44  honr  week. 
Certain  exceptions  are  made  from  these  hours: 
first  brewhouse  man;  employees  engaged  in  the 
bottling  process  in  breweries  other  than  the 
Lethbridge  Breweries,  Limited,  may  be  re- 
quired to  work  9  hours  per  day  except  Satur- 
day in  case  of_  emergency  during  the  summer 
months,  for  which  extra  hour  or  straight  time 
will  be  paid;  hours  in  thie  engineering  depart- 
ment to  be  8  per   day,   a   48-hour  week. 

Overtime:  time  and  one-half  except  for  any 
work  over  16  hours  in  a  day  for  general 
mechanics  for  wlhich  double  time  to  be  paid. 
Work  on  Sundays  and  eight  specified  holidays, 


double  time.  Employees  to  be  granted  six 
specified  holidays  with  pay. 

iVIinimium  wages  in  engineering  department: 
chief  or  acting  engineers,  |l89  per  month,  second 
class  engineers,  75i  cents  per  hour,  third  class 
engineers,  73  cents,  firemen,  66§  cents,  general 
mechanics,  flat  rate,  72  cents,  mechanic's  helper, 
62^  cents.  Minimum  wages  in  ibrewery  depart- 
ment: first  cellar  man,  $157  per  month,  first 
brewhouse  man  8I5  cents  per  hour,  first  wash- 
house  and  fermenting  cellar  man,  75  cents,  cellar, 
brewihouse    and    washhouse    helpers,    7 If    cents. 

Minimum  wages  in  bottling  department: 
soaker  feeders,  62^  cents  per  hour,  soaker 
operators,  711  cents,  rinsing  machine  men  with 
inspection  &8|  cents,  crowner  men,  7 If  cents, 
pasteurizer  men,  68|  cents,  labeller,  75  cents, 
labeller  assistant,  &8|  cents,  wrapper  men  first 
with  inspection,  75  cents,  wrapper  men  second 
with  inspection,  68|  cents,  wrapper  men  no  in- 
spection, 62fJ  cents,  packers,  68|  cents,  header 
up  and  trucker  from  packers,  6i8|  cents,  relief 
men,  68|,  nailing  and  sealing  machine  men,  68| 
cents,  labourers,  after  six  months'  service,  62^ 
cents,  labourers,  inside  and  loading,  62^  cents, 
labourers,  first  six  months,  57i  cents,  first 
bottle  yard  men,  $145  per  month,  shipper  (Leth- 
bridge Brewery  only),  711  cents. 

Minimum  wage  in  coopering  department: 
tight  barrel  coopers,  78^  cents,  slack  barrel 
coopers  (hand  work),  75  cents,  slack  barrel 
coopers    (machine   work),   6i8f   cents. 

Minimum  wages  delivery  department:  truck 
drivers,  $135  per  month,  truck  drivers'  helpers, 
$12i5  per   month,   teamsters,   $120   per   month. 

Minimum  wages  for  special  men:  apprentices 
(first  year),  43  cents  per  hour,  apprentices 
(second  year),   48  cents   per   hour. 

One  apprentice  may  be  emiployed  for  each 
Department  who  shall  serve  a  term  of  two  years 
and  must  not  be  over  24  years. 

Employers  to  supply  suitable  boots  or  clogs 
and  aprons  to  employees  working  in  water  or 
damp  places  and  also  suitable  gloves  to  em- 
ployees   engaged    in   feeding   soakers. 


Electric  Railways   in   1935 

The  traffic  of  electric,  street  and  suburban 
railways  in  Canada  continued  to  increase 
during  1935  although  the  improvement  over 
1934  was  not  as  great  as  the  increase  of  1934 
traffic  over  1933. 

Total  fare  passengers  carried  during  the 
year  amounted  to  600,728,313,  as  against 
595,143,903  in  1934  and  585,385,094  in  1933. 
This,  however,  was  less  than  the  1932  total 
and  also  less  than  for  any  previous  year  during 
the  past  decade.  The  outstanding  increase 
was  made  in  Hamilton  where  the  number  of 
passengers  increased  from  12,413,821  in  1934 
and  11.900,637  in  1933  to  17,267,897  passengers 
in  1935.  Improved  business  conditions  in 
Hamilton,  restriction  on  competing  taxis,  and 
a  reduction  in  the  cash  fare  on  January  16, 
1935,  from  7  cents  to  5  cents  were  responsible 
for  this  improvement  of  39  per  cent.  The 
gross  revenue  andi  also  the  net  operating 
revenue  were  increased. 

Of  the  nine  systems  carrying  over  10  million 
passengers  per  annum,  however,  five  reported 
decreases     in     passengers     carried.       Of     the 


twelve  systems  carrying  between  one  and  ten 
million  passengers,  50  per  cent  reported  gains, 
the  net  result  being  an  increase  of  3-1  per 
cent.  The  remaining  eighteen  smaller  systems 
showed  a  net  loss  of  1-6  per  cent. 

Total  revenues  of  all  systems  increased  from 
$40,048,136  in  1934  to  $40,442,320  and,  with  a 
reduction  in  operating  expenses  from  $28,036,- 
754  to  $28,009,013.  net  operating  revenues  were 
increased  by  $421,925,  or  from  $12,011,382  to 
$12,433,307. 


Reflecting  a  continuation  of  the  generally 
upward  trend  in  consumer  purchasing  evident 
since  the  spring  of  1933,  total  retail  sales  in 
Canadia  increased  by  five  per  cent  in  1935  over 
1934.  Sales  totalled  $2,035,817,000  compared 
with  $1,941,470,000  in  1934  and  $1,775,618,000 
in  1933.  The  gain  in  1935,  while  less  pro- 
nounced than  that  of  the  preceding  year,  is 
significant  in  that  the  earlier  improvement 
w^as  consolidated,  notably  in  the  automotive 
trade  and  in  other  lines  of  business  dealing 
chiefly  in  luxury  or  semi-luxury  lines  of 
merchandise. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  NOVEMBER,   1936 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


P  RICES  moved  slighitly  upward  during  the 
L  month,  both  the  cost  of  the  weekly 
family  budget  in  terms  of  retail  prices  and 
the  Dominion  Bureau  of  Statistics  index 
number  of  wholesale  prices  being  at  somewhat 
higher  levels  than  in  October.  The  advance 
in  the  former  was  due  mainly  to  seasonal  in- 
creases in  the  cost  of  certain  foods,  chiefly 
eggs,  and  in  the  latter  to  higher  prices  for 
non-ferrous  metals,  textiles,  rubber,  sugar  and 
live  stock. 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  average  retail  prices  in  sixty-nine 
cities  was  $8.32  at  the  beginning  of  November 
as  compared  with  $8.24  at  the  beginning  of 
October.  Nine  items  in  this  list  of  foods  were 
higher  in  cost,  ten  were  lower  and  ten  were 
unchanged.  The  most  important  changes 
were  a  substantial  seasonal  advance  in  the 
cost  of  eggs  and  a  decline  in  potatoes.  Other 
changes  were  comparatively  slight,  the  largest 
being  increases  in  the  cost  of  lard,  milk,  flour, 
beans  and  evaporated  apples,  and  decreases 
in  the  cost  of  beef,  mutton,  fresh  pork,  bacon 
and  butter.  The  cost  of  the  food  budget  for 
certain  earlier  dates  was  $8.04  at  the  begin- 
ning of  November,  1935;  $7.58  for  November, 
1934;  $6.67  for  March,  1933  (the  low  point 
in  recent  years);  $11.75  for  November,  1929; 
$11.08  for  November,  1921;  $16.92  for  June, 
1920  (the  post  war  peak);  and  $7.96  for 
November,  1914.  Including  the  cost  of  fuel 
and  rent  with  that  of  foods  the  total  budget 
cost  $16.96  at  ithe  beginning  of  November 
as  compared  with  $16.87  for  October;  $16.54 
for  November,  1935;  $16.03  for  November, 
1934;  $15.41  for  June,  1933  (the  low  point  in 
recent  years);  $22.03  for  November,  1929; 
$21.60  for  November,  1921;  $26.92  for  July, 
1920  (the  post  war  peak);  and  $14.36  for 
November,  1914.  Anthracite  coal  was  slightly 
higher  in  the  month  under  review,  while  rent 
was  unchanged. 

In  wholesale  prices  the  weekly  index  num- 
ber calculated  by  the  Dominion  Bureau  of 
Statistics  and  based  upon  prices  in  1926  as 
100  was  77-2  for  each  of  the  last  two  weeks 
in  November  as  oompaired  with  76-8  in  each 
of  the  preceding  three  weeks.  The  latest 
figures  available  on  a  monthly  basis  are  for 
October,  when  tlie  index  number  was  77-1, 
as  compared  with  72-7  for  November,  1935; 
7M  for  November,  1934;  63-5  for  February, 
1933  (the  low  point  in  recent  years);  95-7 
for  November,  1929;  98-3  for  November,  1921; 
164-3  for  May,  1920  (the  post  war  peak);  and 


67-2  for  November,  1914.  Prices  of  all  the 
principal  non-ferrous  metals  advanced  during 
the  month,  the  movement  in  Canada  keeping 
pace  with  that  in  London  and  somewhat  more 
rapid  than  in  the  United  States.  Grain  prices 
averaged  lower  than  in  October  but  turned 
upward  at  the  end  of  the  month.  Raw  sugar 
recovered  the  most  of  the  decline  of  the 
previous  month  and  in  textiles,  raw  silk  and 
raw  wool  both  advanced  in  price.  The  index 
of  Canadian  Farm  Products  was  at  the  highest 
point  reached  since  1930. 

Explanatory    Note   as    to   Retail   Prices 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  November  of 
seventy-one  staple  foodstuffs,  groceries,  ooal, 
wood  and  coal  oil  and  the  rent  of  six-roomed 
houses  in  sixty-nine  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality  for  which  the  quotations  are  given  is 
set  forth  in  the  case  of  each  commodity,  and 
every  effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
price  of  foods  and  groceries  in  each  city 
except  milk  and  bread  are  the  average  of 
quotations  reported  to  the  Dominion  Bureau 
of  Statistics  by  a  number  of  representative 
butchers  and  grocers  in  each.  Information  as 
to  prices  of  milk,  bread  and  fuel  and  the  rates 
for  rent  is  secured  by  the  correspondents  of 
the  Labour  Gazette,  and  also  by  the  Bureau 
of  Statistics. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located 
but  still  fairly  central,  without  modem  con- 
veniences. 

The  figures  as  to  rentals  are  the  rates  in  the 
leases  or  agreed  upon  between  landlords  and 
tenants.  It  is  reported  in  many  of  the  cities 
that  tenants  seriously  affected  by  unemploy- 
ment are  not  paying  rent  or  are  paying  only 
part  of  the  amount  due. 

The  weekly  budget  for  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in 
the  cities  for  which  reports  are  received,  in- 
cludes twenty-nine  staple  foods,  laundry  starch, 
coal,  wood,  coal  oil  and  rent,  these  being  the 
(Continued  on  page  1194) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 

The  budget  is  intended  to  show  the  change*"  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  or  the  quantities 

of  different  foods  required  for  an  average  family 


Commodities 

Quan- 

(t> 

a> 

1910 

1913 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Oct. 

Nov. 

tity 

1900 

1905 

1914 

1918 

1920 

1922 

1926 

1928 

1929 

1930 

1931 

1933 

1934 

1935 

1936 

1936 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

Beef,  sirloin . . . 

2  lbs. 

27-2 

30-4 

37-fi 

44-4 

48-8 

75-2 

75-6 

55-4 

57-6 

70-2 

71-8 

64-8 

52-0 

39-4 

40-6 

45-4 

46-2 

45-4 

Beef,  shoulder. 

2  " 

19-fi 

24-6 

260 

29-6 

34-2 

53-2 

48-4 

30-0 

31-4 

43-2 

44-8 

38-6 

27-4 

210 

21-4 

24  6 

24-2 

23-8 

Veal,  shoulder. 

1   " 

100 

11-3 

12-8 

15  7 

180 

27-6 

28-7 

18-4 

19-7 

23  5 

24-9 

22-4 

16-2 

11-5 

11-7 

13-4 

13  3 

13-3 

Mutton,  roast.. 

11-8 

12-2 

lfi-8 

191 

20  9 

35-2 

35-2 

26-9 

29  2 

29-7 

30  4 

27-2 

22-1 

17-2 

18-6 

20- 1 

21-1 

20-8 

Pork,  leg 

1   " 

12-2 

131 

180 

19-5 

20  0 

37-3 

41-7 

27-9 

29-8 

28-4 

30-0 

28-1 

18-4 

15-8 

20-0 

220 

21-7 

21-2 

Pork,  salt 

2   " 

21-8 

25-0 

34-4 

35-2 

37-6 

700 

73-4 

51-8 

55-8 

54-2 

55-0 

53  6 

37-6 

31-2 

38-6 

410 

40-2 

39-8 

Bacon,    break- 

fast  

1  " 

2  " 

15-4 

26-2 

17-8 
28-2 

24-5 
40-6 

24-7 
38-4 

26-4 
36-8 

51-4 
74-2 

58-5 
73-8 

40-9 

45-8 

43-5 

480 

40-5 
45-6 

40-1 
43-0 

39-6 
42-4 

24-2 

25-8 

21-1 
26-4 

34-5 
29-2 

31-2 
36  6 

30-6 
31-4 

30-0 

Lard,  pure 

31-8 

Eggs,  fresh  — 

Idoz 

25 -7 

30  0 

33-3 

33-7 

40  3 

671 

81-7 

51-6 

56-1 

57-4 

58-5 

51-3 

44-3 

37-7 

40-4 

41-5 

35-5 

43-9 

Eggs,  storage.. 

1   " 

20-2 

23-4 

28-4 

28-1 

32-5 

58-5 

70-3 

43-7 

48-2 

49-2 

48-6 

43- 1 

34-4 

27-7 

31-7 

33-4 

29-6 

34-4 

Milk 

6qts. 

3f>-6 

39-6 

48-0 

51-6 

.52-8 

81  0 

93  0 

70-2 

70-8 

73-8 

75-6 

73-2 

63-0 

58-2 

61-2 

61-8 

61-8 

62-4 

Butter,  dairy.. 

21bs. 

44-2 

49-4 

52-0 

58-0 

600 

104-2 

123-0 

77-6 

76-0 

86-6 

87-2 

71-0 

46-2 

420 

43-2 

49-8 

51-6 

50-8 

Butter,  cream- 

1    " 

25-5 
16-1 

27-7 
17-6 

31-9 
18-5 

33-9 
20-5 

34o 
22- 1 

57-2 
32-4 

66-5 
40-7 

43-7 

§28-5 

41-4 

§30-7 

47-6 
§33  7 

47-4 
§33  1 

38-9 
§30-1 

26-2 
§22-5 

24-3 
§19-7 

24-4 
§19-6 

28-6 
§20-4 

29-3 

§22-4 

28-4 

Cheese,  old.... 

§22-5 

Cheese,  new... 

1    " 

14-6 

15-7 

17-5 

191 

20-2 

32-3 

38  4 

§28-5 

§30-7 

§33-7 

§33  1 

§30-1 

§22-5 

§19-7 

§19  6 

§20-4 

§22-4 

§22-5 

Bread    

15   " 
10   " 

55-5 
25  0 

58-5 
28-0 

66-0 
33-0 

61-5 
32-0 

660 
38  0 

118-5 
690 

1410 
75-0 

100-5 
44-0 

114-0 
53-0 

115-5 
50-0 

118-5 
53  0 

103-6 
41-0 

91-5 
29-0 

88-5 
310 

88  6 
340 

9U0 
35-0 

9/ -6 
38  0 

97 -ft 

Flour,  family.. 

39-0 

Rolled  oats.... 

5  " 

18-0 

19-5 

21-0 

22-0 

24-5 

41  0 

40-0 

27-5 

29  0 

31  5 

32  5 

28-C 

23-0 

25-5 

260 

26-0 

270 

27-0 

Rice 

2   " 

10-4 

10-6 

10-4 

11-4 

13-2 

25-2 

330 

§21-2 

§22-0 

§20-8 

§20-6 

§20-0 

§17-6 

§16-2 

§15-8 

§15-6 

§15-8 

§15-8 

Beans,  hand- 

picked 

2  " 

8-6 

9-4 

10-8 

12-4 

13-6 

330 

22-2 

17-0 

16-0 

19-6 

22-6 

17-4 

10-4 

8-8 

9-8 

10-6 

12-2 

12-8 

Apple»,evapor 

ated 

1   " 

9-9 

7-7 

11-5 

12-0 

12-8 

23-5 

28-5 

22-6 

19-9 

21-5 

21-5 

20-4 

17-2 

14-8 

15-2 

15-6 

16-4 

17-1 

Prunes,     med- 

ium size 

1   " 

11-5 

9-fi 

9-9 

11-9 

13- 1 

19-2 

26-6 

19-8 

15-7 

13-4 

15-3 

13-9 

12-1 

12-2 

12-8 

11-6 

11-2 

11-3 

Sugar,  granula- 

ted 

4  " 

2   " 

21-6 
10-0 

22-0 

9-8 

24-0 
10-8 

23-6 

iin 

32-4 
14-8 

49-2 
22-6 

640 
30-8 

36-0 
17-0 

31-6 
150 

30-8 
14-4 

28-8 
13-8 

25-6 
12-4 

24-8 
120 

32-0 
15-6 

26  0 
12  6 

24-8 
12  2 

24-4 
12-0 

24-4 

Sugar,  yellow.. 

12-0 

Tea,  black 

8-2 

8-3 

8-7 

8-9 

9-8 

15-6 

15-7 

§14-8 

§180 

§17-7 

§17-6 

§14-5 

§13-2 

§10  8 

§13  2 

§131 

§13-0 

§130 

Tea,  green 

" 

8-7 

8-7 

9-1 

9-3 

9-8 

15  0 

16-5 

§14-8 

§18-0 

§17-7 

§17-6 

§14-5 

§13-2 

§10-8 

§13  2 

§131 

S13  0 

§130 

Coffee       .  ... 

Iba? 

8-6 
24-1 

8-8 
28-0 

8-9 
30-3 

9-4 
36-0 

9  9 
31-7 

11-6 
64-0 

15-4 
73-2 

13-3 
38-3 

15-3 
640 

15  2 
420 

15-2 
73-8 

13-6 
44-7 

11-5 
23-1 

9  9 
36-6 

9  6 
25  2 

9-2 
36-1 

8-9 
52-7 

8-9 

Potatoes 

48-5 

Vinegar 

}U  qt. 

•7 

■•7 

•7 

•8 

•8 

•9 

1-0 

•9 

1-0 

1-0 

1-0 

1-0 

•9 

-9 

-9 

-9 

-9 

•9 

$ 

1 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

S 

$ 

$ 

$ 

$ 

All  Foods 

5-48 

5-96 

6  95 

7  34 

7  96 

13  65 

15  32 

10  29 

11  01 

11  28 

11  75 

10  25 

7-82 

7-27 

7-58 

8  04 

8-24 

8-32 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

c. 

Starch,laundry 

ilb. 

2-9 

3-0 

31 

3-2 

3-3 

4-8 

4-8 

4-0 

4-2 

4-1 

4-1 

4-0 

3-9 

3-9 

3-8 

3-8 

3-9 

3.9 

Coal,     anthra- 

cite  

M«  ton 

39-5 

45-2 

48-1 

550 

540 

78-4 

127-2 

115-6 

105-1 

101-6 

101-1 

100-9 

100-9 

94-2 

94-6 

92-3 

91-5 

92-1 

Coal,  bitumin- 

ous     

i<    « 
"  cd 

311 

32-5 

32-3 
35-3 

350 

38-8 

38-7 
42-5 

47-3 
42-6 

63-6 
790 

93-8 

87-0 

76-8 
79-1 

65-1 

75-7 

62  8 
75-0 

63-0 
76-0 

62-8 
75-6 

60-8 
70-2 

58-0 
59-6 

58-5 
60-8 

68-6 
60  4 

58-4 
59-7 

58-3 

Wood,  hard.... 

59-6 

Wood,  soft 

22-fi 

25-5 

29-4 

30fi 

31-4 

57-3 

67-4 

59-2 

.55-9 

.55  3 

.54-3 

54-4 

520 

45  5 

46  0 

45  1 

45  2 

45-4 

Coal  oil 

Igal. 

24-0 

24-5 

24-4 

23-7 

23-7 

27-8 

39-9 

310 

31-5 

310 

310 

30-7 

27-7 

27-7 

27-6 

27-0 

26-6 
1 

27-0 

Fuel  and 

$ 

$ 

$ 

1 

$ 

i 

$ 

S 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

light 

1-50 

1  63 

1-76 

1  91 

1  99 

3  06 

4  15 

3-62 

3  33 

3-26 

3  25 

3  24 

3  12 

2-85 

2-88 

2-83 

2-81 

2-82 

$ 

$ 

$ 

$ 

$ 

% 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

S 

Rent 

\  mo. 

2  37 

3-89 

405 

4  75 

4  38 

4-85 

6  62 

6-94 

6-85 

6  94 

6  98 

7  07 

6  83 

5-57 

5  54 

5  63 

5  77 

5-77 

$ 

$ 

$ 

S 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

i 

$ 

S 

% 

ttTotals   

9  37 

10-50 

12-79 

14  02 

1436 

21  61 

26  13 

20-89 

21  24 

21  52 

22  03 

20-60 

17  81 

15  72 

16  03 

16  54 

16  87 

16-96 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

$ 

6-61 
4-81 
5-38 
5-15 
5-01 
5-86 
6-86 
6-02 
6-90 

i 

5-83 
5-26 
5-83 
5-64 
6-60 
6-19 
6-92 
6-50 
7-74 

1 

6-82 
6-81 
6-55 
6-33 
6-60 
7-46 
7-86 
8-00 
8-32 

$ 

7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-33 
9-13 

$ 

7-84 
6-89 
7-72 
7-44 
7-72 
8-15 
9-02 
8-51 
9-31 

$ 

13-87 
12-02 
13  52 
13  61 
13  61 
13  05 
13-70 
13-51 
14-19 

$ 
15-75 
13-17 
15-16 
14-45 
15-24 
15-26 
15-36 
15-43 
16-68 

$ 

10-40 
9-27 

10-29 
9-84 

10- 19 
9-74 
9-91 
9-99 

11-66 

$ 

11-12 
10-07 
11-07 
10-18 
1113 
10  25 
10  96 
10-83 
11-91 

$ 
11-20 
10-06 
11-07 
10-60 
11-31 
10-94 
11-34 
11-39 
12-41 

% 
11-73 
10-72 
11-50 
10-83 
11-74 
11  54 
11-85 
11-97 
13  06 

$ 

10-61 
9-87 

10-43 
9-53 

10  22 
9-62 
9-84 

10  04 

11-24 

8-35 
7-79 
819 
7-19 
7-80 
7-30 
7-37 
7-42 
8-66 

$ 

7-43 
7-23 
7-60 
6-61 
7-27 
6-83 
6-87 
7-11 
8-21 

$ 

7-72 
7-54 
7-82 
6-97 
7-62 
7-22 
7-24 
7-42 
8-30 

$ 

8-23 
7-74 
8-24 
7-46 
8-14 
7-65 
7-55 
7-66 
8-82 

$ 

8-20 
7-91 
8-36 
7-59 
8  29 
8-17 
803 
7-98 
9-16 

1 

8-38 

Prince  Ed.  Island.... 

New  Brunswick 

Quebec 

8-08 
8-45 
7-69 

Ontario 

8-37 

8-30 

Saskatchewan 

Alberta      

806 
8-07 

British  Columbia 

911 

tDecember  only.    §Kind  most  sold. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  60  per  cent. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTINGv 

Beef 

II 

11 

> 

Pork 

Bacon 

LOCALITY 

1 

J2 

1^ 

!l 

Daminion  (average) 

cents 

22  7 

24  1 

25-6 

27-6 

20 

23-2 

25 

23 

22  4 

25  9 
23 

27-6 
28-1 
25 

22  9 
21 

25-2 
24 

21-5 
23-5 
23-3 

■22-8' 
21-7 

23  1 
25-7 
26-7 
23 

17-6 
21-7 
19-5 
21 

24-8 
25-3 
22 
23-7 
23-2 
25-7 
19-3 
20- 1 
23-7 
23-9 
23-9 
23-3 
23-7 
23-8 
24-6 
22-8 
24 

21-7 
25 

25-7 
23-3 
21-7 
23-6 
18-8 
20-5 
17 

18  6 
18-3 

cents 

18  4 
19-2 

21-2 

20-8 

18 

17-2 

18 

20 

19-6 

19  6 
18 
19-7 
20-7 
20 
17  6 
16-4 
18 

19-7 
17-2 
16-4 
19-5 
15 

18-2 
18-4 
19  2 
19-6 
21-7 
18-4 
14-4 
18-3 
17-7 
17 

19-7 
20-5 
19 

19-8 
19-3 
21-3 
18-4 
18-3 
19-3 
20-2 
20- 1 
18-8 
2M 
19-7 
19-3 
18-4 
18-5 
18-7 
20 
23-5 
19-5 
17-3 
18 

15  1 
15-9 
14-2 
14  5 
13-9 

cents 

16  S 
16  9 

17-2 
18-2 

cents 

11  9 

12  0 

14 

12 

cents 

99 
102 

11-6 
9-7 
10 
11 
10 
9 

12  4 
10  6 
10-4 
11 

IM 
10 
80 
7-8 
7-4 
8-9 
61 
8-6 
8 

7-5 
8-3 
9-3 
10-5 
9-7 
9- 
9-6 
8-3 
10-9 
10-3 
10-3 
12 

10-4 
10 
11-9 
9-9 
13-3 
11-9 
10-4 
10 
111 
10-4 
10-4 
10-7 
12-6 
11-8 
10-3 
10 
9-9 
10 
111 
9-7 
9-7 
10-3 
8  9 
9 

8-7 
7  4 
8-4 
6-5 
6-7 
8-1 
7-8 
11-2 
5 

6-7 
8-3 
7-7 
11  5 
10 
10 

12-2 
12-4 
12-2 
11-6 
12-4 
11 

cents 

13  3 
113 

11-7 
11 

cents 

20-8 
202 

23 
20 

cents 

21  2 
21  6 

22-2 

22-3 

18 

22 

20 

25 

21  0 

23  1 

22-2 

231 

24 

cents 

19  9 
19  8 

20-5 

18-6 

18-2 

19-8 

20 

21-7 

19  4 

20  3 
19-7 
19-8 
21 

20-7 
18  1 
16-4 
17-7 
18-9 
17-3 
17- 
17-7 
19-7 
19-4 
18-8 
20  4 
19-7 
20 
17-2 
17 

21-4 
19 

21-7 
21-4 
19-3 
22-3 
21-5 

'■■26-5 
17-4 
21-7 

■■■26"' 

19-2 

20-7 

20-3 

21-5 

20 

20 

20-7 

23 

22-5 

20 

22 

22 

19  5 

19-5 

19-2 

19-3 

20 

18-4 

'"'l7-7' 
17-5 
17-5 
17-6 
17-7 
18 

21  5 
22 
21 

23-5 
21-4 
22 

20-5 
20 
21-4 

cents 

30  0 

28-1 

29-2 

27-5 

28 

28-1 

27-3 

28-3 

27-7 

29  1 

29-8 

28-3 

30-3 

28 

28-1 

24- 1 

30-4 

26-9 

27-5 

29-6 

28-6 

28-5 

28-4 

29-1 

29  3 

28-5 

29-2 

27-5 

30- 1 

28-8 

27 

30-2 

31-8 

29-6 

28 

28-5 

29 

28-6 

28 

27 

28-7 

28-3 

28-8 

30 

29-7 

27-7 

28-9 

28 

29-8 

29- 1 

30-5 

30-5 

28-8 

34 

34-5 

32  9 
32-4 
33-4 

34  5 
33-8 
38-3 
33-6 
32-4 
30  1 
32-4 
27-3 
29-3 
32-5 
29- 1 

33  7 
32-7 
29-7 
35-8 
32  5 
34 

34-8 
34-2 

35  5 

cents 

33. 4 
310 

30-5 

29-8 

32 

31-4 

30-5 

31-5 

30  9 
32  3 
34-2 
321 
32-4 
30-5 

31  4 
29-2 
331 
30-5 
32 
33-5 
30-5 

"'so'o' 
31-8 

32  6 
32-6 
31-4 
31-5 
32-5 
30-7 
30-9 
34- 1 
36-4 
33 
30-4 
32-9 
31 

321 
31-7 
30-1 
31-2 
31-9 
32-7 
32-2 
33-5 
30-3 
32-3 
31-3 
32-7 
33-5 
33-2 
33-5 
32 
37-4 
37-7 
365 
37-5 
35-4 

38  2 
38-6 
41-7 
37 
35-3 
34  2 
38-8 
30-2 
32-5 
35-7 
33-8 
37  6 
39 
35-3 

39  4 
361 
36 -S 
37-4 
37-6 
391 

cents 
52-6 

Nova  Scotia  (average) 

1— Sydney 

50  0 

60-7 

2 — New  Glasgow 

47-6 

3 — Amherst      

50 

4— Halifax 

19 

15 

15 

19  4 

18  5 

17 

18-1 

18-7 

20 

17  7 

16-4 

16-2 

2M 

17 

15-4 

21-7 

14 

19-6 

17-8 

17  3 

20-5 

20-3 

17-8 

16-4 

17-5 

17-2 

18-3 

18-9 

18-3 

17-5 

20-2 

16-8 

19 

16-8 

15-6 

18-7 

16-3 

171 

17-3 

171 

18-3 

17-7 

15-7 

17-5 

16 

13 

17-7 

16-3 

16 

13-7 

16  0 
16 
16 

13  1 
13-8 
12 

11-8 
14-9 
13  6 
17 

10-5 
131 
14-6 
12-7 

17  9 
13 
18 
18 

17-1 
17-9 
16-9 
17-2 
18 

121 
12 
10 

13-8 
13  4 
12-8 
12 

13-7 
15 

11  6 
11-6 
12-6 
12-9 
9-9 
11-4 
13 
11 

10-6 
11-8 
12-8 
13-3 
11-7 
12 
11-3 
12-3 
10-7 
12-2 
12-5 
14-7 
13-2 
13-2 
13-7 
14-3 
13-1 
12-7 
12-8 
13-2 
13-3 
12-2 
14-1 
13-6 
13-6 
12-8 
13 

12-2 
12 

13-7 
13-3 
12-2 
12-4 
10  4 
101 
10-7 
9  0 
8-6 

■■8-2' 
10-3 
9  5 
11-5 
9 

81 
9-6 
9-3 
12  0 
11 
10 

14-7 
11-5 
11-9 
12-2 
11-9 
13 

111 

17-5 

49-8 

6 — Windsor       

6 — Truro 

51-8 

7— P.E.I.— Charlottetown . 
New  Brunswick  (average)... 

120 
12  1 

11-5 
12-2 
12-7 

18  0 

21-8 
25 

20-3 
20 

495 
51  5 

52-7 

9 — Saint  John 

52-4 

53-4 

11— Bathurst 

47-5 

Quebec  (average) 

11  6 

12-2 

13 

11-3 

8-7 
14-6 
13-2 
11 

9 

11-8 
15  2 
13-3 
15 

11-9 
15-2 
15-3 
14-2 
16 
14-9 
17 

14-7 
17 

15-8 
16-7 
16-2 
15-6 
151 
16 

15-4 
15-2 
16-9 
16 
17-5 
16 
12 
14-3 

22  0 

21-6 

24 

23-6 

20 

23-5 

24-3 

18 

21-5 

21-4 

21  2 

19-5 

21 

20-5 

20-3 

19-8 

20 

25 

21-2 

20-3 

20-7 

21-2 

24-5 

20 

18 

23-3 

20 

20 

21-7 

23-5 

19 

24-5 

18-5 

20 

'23' ■ 

17  4 

16-6 

17-4 

18-8 

15-5 

15-8 

18 

16 

18-7 

19-5 

22  2 

191 

20-7 

21-3 

19-5 

21-8 

21 

24-3 

22- 1 

20-8 

22-4 

22 

22-8 

22-5 

18-9 

20-5 

24-4 

22-7 

22-7 

23-3 

23-6 

23-2 

22-4 

20-3 

21-5 

25-3 

24 

25-7 

22-2 

21-3 

23-2 

20  1 
20-2 
20 

19  0 
18-1 
20 
18-5 
19-2 
18-7 
18-3 
19 
i7-6 

21  1 
17-3 
23  4 
22 
23 

25-3 
22-5 
231 
241 
22-5 
25 

512 

12 — Quebec        

45-7 

13— Three  Rivers 

53-3 

14— Sherbrooke 

53-1 

16— Sorel 

52-5 

16 — St.  Hyacinthe 

50-8 

17— St.  Johns 

50 

18-Thetford  Mines 

19— Montreal 

48 
54-2 

20-HuU 

53-4 

Ontario  (average)     

53-2 

21— Ottawa 

22— Brockville 

54- 1 
54-2 

52- 1 

24— Belleville 

50-2 

51-7 

26 — Oshawa 

54-4 

27— Orillia 

52-7 

28 — Toronto      

55-1 

29— Niagara  FaUs 

631 

30 — St.  Catharines 

61 

53-3 

32 — Brantford 

528 

33— Gait      

51-7 

34— Guelph 

52-4 

35— Kitchener 

50-9 

36— Woodstock 

52-6 

37— Stratford 

53-8 

38 — London 

52-6 

39 — St.  Thomas     

55-5 

40— Chatham 

52-6 

41— Windsor 

54-7 

42— Sarnia 

51 

43 — Owen  Sound 

50 

44— North  Bay 

54-2 

45— Sudbury 

46— Cobalt 

51-9 
63-3 

47— Timmins 

15-7 
15-6 
12-8 
12-8 
11  1 

9-9 
12-3 

9-4 

9 
10 

8-2 
10-2 

9-8 
10-2 
11 

9-4 

9-9 

8-3 
14  1 
13 
12 

15-2 
13-6 
14-6 
12-1 
17-5 

15 

24-7 

20-3 

19 

22-7 

19-8 

17-5 

21 

15  6 

14-8 

15 

14-8 

17-7 

18-7 

16 

16-5 

21-5 

18-5 

21 

233 

■■25-3 
22-2 
22-5 
22-6 
23-7 
23-5 

55-2 

48-Sault  Ste.  Marie 

49 — Port  Arthur 

54-4 
57-3 

50— Fort  William 

57-1 

Manitoba  (average) 

519 

51— Winnipeg 

53- 1 

52 — Brandon 

50-7 

Sasliatchewan  (average) 

63— Regina 

53  1 

54-7 

64— Prince  Albert 

51-2 

66 — Saskatoon 

16-7 

20-8 

19  0 

22-5 

16-5 

17-3 

19-2 

19-3 

23  5 

20 

23 

25 

24-8 

24-G 

22-5 

25-2 

22-5 

13-8 

15-8 

15  1 

17-5 

13-7 

13-9 

15-3 

15-3 

192 

17 

18 

21-7 

20-8 

20- 1 

19-2 

20-5 

16-5 

52-4 

66 — Moose  Jaw 

54-2 

Alberta  (average) 

51  • 

67— Medicine  Hat 

51-2 

68— Drumheller 

50 

59 — Edmonton 

49-8 

60— Calgary 

51-9 

61— Lethbridge 

52 

British  Columbia  (average). 

55  2 

55 

63— Nelson 

64— Trail 

60 
57-2 

65— New  Westminster 

66— Vancouver 

52-9 
54- 1 

67— Victoria 

53-3 

68 — Nanaimo 

53- 1 

69— Prince  Rupert 

56-2 

a.  I*rice  per  single  quart  higher.        b.  Price  in  bulk  lower.        c.  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  NOVEMBER.  1936 

Fish 

ll 

Eggs 

1 
.3  o- 

Butter 

i 

li 
|1^ 

III 

i 

1  • 

ii 

1 

it 

jlfi 

P. 

HI'S 

ii 

til 

Q 

J3 

a" 
6°" 

cents 

16  2 
9-6 

cents 

22-9 
247 

21-6 
22-5 

cents 
15  9 

cents 
13  1 

cents 

50  2 
45  9 

45-4 

50 

50 

50 

40 

40 

40  0 

45  3 

42-5 

43-3 

50 

cents 

18  2 
12  7 

12-4 

12-7 

13-7 

12 

13 

12-4 

12  5 

11  8 

13-7 

13-7 

14-7 

13 

17  5 

cents 

17  3 

14  1 

13-8 

15 

15 

10-7 

15 

15-3 

15  0 

16  3 
16 

13-8 
17-3 
18 

16  6 
16 

15-2 
15 
18 
18 

cent 

21 
15 

15 
16 
16 
15 
15 
15 
18 
17 
17 
22 
17 
14 
15 
17 
20 
15 
10 
15 
12 
13 
20 
12 
24 
27 
20 
23 
21 
22 
23 
25 
28 
24 
28 
26 
25 
26 
27 
19 
25 
23 
26 
30 
26 
26 
26 
22 
26 
21 
16 
19 
23 
25 
29 
21 
24 
18 
17 
18 
16 
18 
19 
20 
20 
15 
19 
24 
20 
23 
22 
24 
33 
22 

s 

2 
9 

8 

8 
6 
8 
9 
8 
8 
7 
2 
1 
3 
8 
5 
3 
7 
7 
3 
7 
3 
8 
2 
3 
6 

9 
4 
4 
5 
3 
3 
6 
2 
4 
6 
6 
2 
3 
2 
5 
6 
4 
9 

1 
3 
1 
1 
1 
7 
7 
4 
6 
1 
1 

1 

cents 

15  9 

16  0 

15-8 

151 

16-7 

15-5 

16-3 

16-5 

16  4 

15  7 

15-8 

14-8 

17 

15 

15  0 

161 

15-6 

13-7 

15-1 

14-4 

15 

14-9 

14-6 

15-5 

15  7 
15 
16 

14-7 
15-4 
17-7 
15-6 
16-6 
15-5 
16-7 
14-9 
15 

14-6 
16-1 
15-4 
14-4 
15-5 
14-9 
15-3 
15-3 
15-2 
141 
14-5 
13-8 
16-8 
16-8 
17-3 
16-3 
16-8 
16-8 
17-1 
16-3 
15-5 
17 

161 
15-4 
17 

16-2 
15-7 

16  3 
17-2 
16 
16-4 
14-8 
16-9 

17  0 
16-5 
17-5 
18-5 
15-4 
15-5 
16-2 
17-2 
19 

cents 

43  9 
47  1 

51-2 
45-6 
41-4 
50-7 
47-5 
46-3 

39  3 
41  5 
41-8 
45-9 
40-7 
37-5 

44  0 
46-5 
43-2 
47-4 
38 
44-5 
41-2 
39 
51-6 
44-4 
45-8 
52-4 
42 
46-4 
44-2 
43- 1 
49-3 
42 
50- 1 
46-5 
46 
49-3 
44- 1 
45 
46-8 
42-4 
42 

44-6 
45 
45- 1 
41-4 
45-2 
44-9 
41-4 
52-4 
44-2 
48 
53 

43-4 
44-6 
48-6 

40  0 
41 
39 

35  4 
371 
32-5 
34-9 
37-2 
37-6 
37-1 
35 
38-8 
38-7 
38-3 

45  2 
45 
45-5 
47 
42-3 
43-7 
47-5 
44-3 
46 

cents 

34  4 
39  0 

39-2 

36 

38 

36-7 

40 

44 

cents 

10  4 
10  0 

10-12 
lib 
8c 
ll-8a 
10c 
8 
80-90 
10  5 
10 
12 
10 
10 
9  1 
10 
10b 
10a 
7 

8b 
7-8c 
8 
11-12 
10 

10  7 
11 

9 
10 

9b 
11 
lib 
10 
12 
11 
11 

11  •5a 
11 

11 

11 

11 

10 

10 

10 

10 

10 

12 

10 

10 

12 

12 

10b 

12- 5a 

11 

11 

11 

9  2 
10 

8-3a 
100 
10 
10 
10 
10 

10  8 
11 
10 

11 
11 
11 

11  3 

10 

12-5a 
12- 5a 
10 
10 
11 
10 
14- 3a 

cents 

25  4 

26  0 

"■27-2' 
26-8 
25 
25 

26-2 
24  7 

27  0 
28-5 
25-9 
29-1 
24-5 
24-9 
24-5 
24 
25 
25 

■"24*5" 

26-7 
24-7 
25-8 

■■■23-8' 
29-7 
25 
25 
26-2 
23-7 
25 

26-5 
26-6 

■■■27:5' 

'"26-3" 

"'2i"' 
24 
29 
25 

'■■26'2" 
28 
25 
22 

■■■23-5' 
27-3 
28 
22  6 

23-2 
22 
22  1 

21-8 

22 

22-2 

22-4 

22  6 

22-4 

22-7 

23 

22 

22-8 

27-7 

26 

25 

27 

28 

28 

30 

'"^o"' 

cents 

28  4 
30  8 

29-8 

30-4 

31-7 

29-5 

32-7 

30-8 

28-2 

30  6 

30-2 

31-3 

31 

29-3 

27  2 

27-8 

27-1 

26 

26-6 

27-7 

26 

27-9 

27-8 

26-5 

28. 1 

27-5 

26-8 

27-2 

27-6 

27-4 

28-4 

29-6 

28-5 

28-4 

28-3 

28-2 

27-8 

27-5 

27-9 

27-2 

27-7 

27-4 

27-6 

29-4 

27-2 

26-9 

27-7 

28-6 

28-2 

28-5 

30 

28-6 

28-3 

29-4 

29-8 

26-8 

26-8 

26-7 

26  7 
26-5 
27-9 
25 
27-2 

27  1 
27-9 
28 

26-3 
27 

26-4 
30-5 
30-6 
30 
31-3 
29-2 
29-2 
3M 
30-7 
32-1 

8-2 

1 

10-5 

2 

3 

10 

30 

4 

5 

6 

190 

25  0 
27  7 

26-7 
26-5 
30 

31 
33 

34 
34 
35 
29 
34 
31 
34 
36 
31 
35 
35 
32 
35 
34 
35 
38 
33 
36 
35 
35 
37 
36 
35 
35 
34 
34 
32 
37 
36 
35 
33 
34 
35 
37 
35 
33 
36 
34 
37 
36 
38 
34 
34 
35 
33 
30 
30 
30 
27 
27 
27 
27 
29 
28 
29 
28 
2/ 
27 
30 
35 
33 
39 
38 
34 
33 
38 
36 
30 

7 
S 
9 
5 
3 
2 
1 
9 
2 
8 

7 
3 
1 

5 
5 

8 
4 

7 

6 
3 
2 

8 

5 
3 
1 
3 
3 
7 
9 
6 
4 
2 
4 
7 

1 

2 
2 
3 
8 
8 
4 
6 
2 
1 
3 
8 
9 
1 
2 

7 
5 
3 
7 
9 
2 
6 
6 
5 
5 
6 
4 
4 
2 
7 

7 

IS  6 

11-7 

16  0 

8 

14 
15 

15 
17 



9 
10 
11 

12  7 

10 

25  2 

25 
28-3 

20  0 

20 

■■••9:5' 

540 

12 

50 

18 

18-7 

■'is'" 

18 

14 

11 

25 

10 

60 

15 
16 

17 

15 

17-6 

18-3 

16  7 

16-6 

15 

15 

15 

15 

18 

13-6 

26-3 

21-5 

22  3 

25-9 

25 

23-5 

17 

22 

60 
50 
608 

18-4 

17  0 

20-5 

17-7 

15 

18 

13 

19 

16 
14-5 

14-2 

■'■i8-9' 
18-3 

9 
10  0 

10 

20 

21 
22 

14 

19 

10 

60 

23 
24 

25 

26 

18 

17-5 

18-2 

17 

16-5 

16-3 

15 

16-5 

18 

9.7 

28 

15 

16-5 

17-3 

16-3 

16-2 

29 

15 

80 

81 

^?. 

88 

84 

20 

18 

85 

15-3 

20 

15-5 

151 

16 

18 

15-8 

16 

15 

17-2 

16-8 

20-3 

16-5 

14-5 

8ft 

25 

20 

87 

88 

80 

4(V 

25 

22 

20 
16-5 

41 

12 

42 

48 

15 

20 

18 

191 

18 

19-5 

17-2 

22  0 

21-2 

22-7 

24  1 

25 

25 

21-3 

25 

24  0 

23 

25 

21-8 

25 

25 

22  0 

22-7 

22-5 

25 

20 

21-2 

22-7 

17-5 
18 

■■■26'"' 

17 

18 

16-8 

18-5 

19-4 

17-5 

19-6 

19-2 

20 

18 

21-2 

19  4 
18 
20 
20-2 
19-3 
19-3 

20  0 
22-5 
21 

21-3 
17-8 
17-9 
20-2 
20 
192 

44 

60 

45 

18 

4fV 

22-7 

24 
18 

62-5 

47 

48 

49 

25 
22-9 

24-3 
215 
22-3 

23-8 

20 

21-6 

23-6 

223 

22-5 

22-5 

22-6 

23-5 

20-3 

197 

25 

22-5 

24-7 

18 

17-7 

15 

16-5 
16  7 

16-7 

12 

10 

11-2 

12 

13  6 

11 

11-2 

20 

50 

299 

51 

20 

21-8 

22 

22 

18-7 

24-3 

12-5 
8-3 
15 

52 

5S 

54 
55 
56 

21  8 

22-5 
22 

14  5 

15 
13-5 

57 

58 

59 

222 

60 

19-7 
17  9 

22 
21 

20-7 
15 

12-2 
13  8 

"is"" 

15 
16  5 

20 

17-5 

18-5 



61 

62 
63 
64 
65 

14-2 

24-8 

23 

20-7 

66 

11-4 

12-5 

67 

68 

15 

15 

10 

20 

15 

3 

6» 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

11 
Is 

i 
i 

1^. 

|1. 

i» 

2jQ 

I! 

.§1 

i. 

Canned  Vegetablee 

LOCALITY 

l! 

^9 

h 

1^ 

Dominion  (average) 

Nova  Scotia  (average) 

cents 

22.5 
22-7 

22 

23-7 

22-3 

21-7 

22 

24-6 

21  1 

22  5 
22-9 
22-3 
224 
22  3 
19  5 

21  3 
20- 1 
19 
18-1 
18-5 
19 

19-4 
20-4 
19-5 

22  1 
22- 1 
20-8 
19-6 
21-8 
21-2 
21-4 
22-8 
23-3 
21-8 
22-9 
26-2 
23-8 
23-9 
22-2 
22-6 
21-3 
22 
21-7 
21-6 
21-7 
20-8 
22 
22-7 
22-3 
19-7 
22-5 
22-6 
21-2 
22- 1 
22-5 
24  0 
23-7 
24-2 

23  3 

23  3 

24  4 
22-3 
23-2 

25  3 
25-3 
25 
24-1 
25-8 
26-2 
25  2 
26-6 
23-7 
23-7 
25 
24-8 
26-4 
26-7 
24-5 

cents 

6-5 

6  8 

7-3 

6-7-7-3 

7-3 

4-6-7 

7-3 

6-7-3 

8-0 

7  4 
8 

6-6-7 

7-3 

8 

5-5 

4-5-8-5 

5-3-6 

5-3 

4-7-5-3 

4-7 

5-3-6-7 

5-3-6 

6  1 

6-7-7-3 

6 

5-3-6 

5-3 

6-6-7 

6-7 

6b 

6-7 

6-6-7 

5-3-6-7 

6-6-7 

6-6-7 

6-7 

6 

6-6-7 

4-7-6 

6 

6-6-7 

6 

5-3 

5-3-6-7 

5-3-6-7 

5-3 

5-3-6 

6 

7-3 

6-1 

6-6-7 

5-3-6-7 

5-3-6-7 

6-8 

6-7-5 

6-4-7-1 

6  7 

6-4-7-2 

5-6 

7-2 

7-2 

6  9 

7-2 

6-7 

5-3-6-7 

7-2 

7-2 

7-9 

9 

8-3 
8 

6-8 
6-8 
8 
8 
7-5-8-3 

cents 

15  1 

15  1 

17 

16-5 

12-5 

14-7 

16 

14 

16  0 
16  0 
16-2 
16-9 
14-8 

i2  9 

13-6 

13-6 

12-4 

13-9 

11-8 

13-1 

12 

14-3 

11-7 

14  6 

14-3 

11-5 

12-8 

16 

15-1 

13-3 

16-1 

16-2 

14 

15-3 

14-2 

13-2 

14-4 

15-2 

14-9 

13-5 

14  2 

16-4 

16-1 

16 

14-2 

17-5 

14-3 

14 

15 

■"i3-2" 
12  5 
14-7 
15-5 

18  0 
18 

"iii'i 

15-7 

15 

19-5 

16-5 

16  4 

15 

""16-4' 
17-7 

■■■i7-7' 
17 
15 
16 
19-6 

19  2 
19-5 

cents 

3  9 

4  3 
4 

4-4 
4-5 
4-3 
4-2 
4-5 
4  2 
4  1 
4-2 
4-1 
4-2 
4 

3  9 
4-1 
4 

3-5 
3-8 
3-6 
3-4 

4  3 
4-3 
41 

3  5 
4-4 
4 

3-6 
3-1 
3-3 
3-4 
3 

3-5 
3-7 
3-4 
3-3 
3-2 
3 

3-1 
3-1 
3 

3-1 
3-1 
3-2 
3-5 
3-3 
3-1 
3-1 
4-5 
4-3 
4-4 
4-3 
3-9 
4 

4-3 
42 
4-1 
4-2 

4  2 
4 

4-2 
4-2 
4-3 
4  1 
4-3 
4 

41 
4-1 
4-2 
4  4 
4-2 
4-4 
4-5 
4-3 
4-3 
4-5 
4-5 
4-8 

v;ents 

5-4 
5  1 

5-1 

5-3 

5 

5-4 

5 

5 

5  1 

5  3 

5-6 

5-3 

5-1 

5  1 

5  2 

5-2 

5-3 

5-4 

5 

5-5 

5  2 

6 

5-2 

5  1 

5  2 

5-5 

5 

5  1 

5 

5-2 

4-9 

5 

6-3 

6-5 

5-3 

5-1 

5 

5 

5-2 

5-1 

4-9 

5  1 

5  3 

6  3 
5 

5 

6-1 

6 

5-7 

6-5 

5-7 

5-6 

6 

5-2 

5-8 

5  7 

5-2 

6-1 

5  4 

5-9 

5 

5-6 

6 

5  6 
5-9 
6-2 
6 

5 
5 

6  1 
6 

6 

6 

5-8 

5-fi 

6  5 

6-2 

6-3 

cents 

7-9 
7  5 

6-8 

7-3 

7-4 

8 

7-7 

7-6 

7-8 

7  4 

8-2 

7-2 

7-4 

6-9 

6  1 
6-8 
6-4 
5-3 
6 

6-8 
5-7 
5 

6-9 
6-3 
8-6 
9 

7 

7-9 

7-6 

9 

8-4 

9 

9 

8-3 

9 

8-1 

9  4 

9  4 

9  4 

9-2 

8-7 

9-4 

8-5 

9  3 

8-8 

6-7 

8-4 

8 

9 

8-5 

9 

8-4 

7  9 
8-9 
8-1 
9  7 
8-9 

10-5 
9  4 
9-2 
9 
9  5 

10 
7  9 
8-1 
6-7 
8 

8-1 
8-6 
7  0 
8-2 
7 

7-8 
5  9 
6-6 
7-3 
6-6 
6-7 

cents 

no 

12-8 

12-2 

11-9 

13 

14-1 

12-5 

12-8 

13  2 

13  4 

14-2 

13-1 

13-3 

13 

10  8 
10-6 
13-3 
11-7 
10 
10-2 

9-8 
11 
10 
11 

11  0 
11-5 
11  6 

11  2 
10-2 
11 
10 
10-4 

10  1 

12  3 
11-5 

9-7 
10 
10-4 
11-2 
10-4 

9-8 
11-4 
10-8 
12-6 
10 

9  5 

11  5 
10-5 
10-9 
14 

11-7 
11-9 
11-1 
10-8 
10-9 
11  2 
10-4 
12 

11  0 
10-2 
11-9 
10-7 
11  2 
10  6 
10-1 
11 

10-1 
10-4 
11-5 

8-3 

8-8 

9 

8 

8-1 

8-5 

7-9 

8-2 

7-8 

cents 

12  4 
12  4 

12 
11 
11-3 

12  6 

13  5 
13-7 
12-8 
12  7 
12  1 
12-8 
12-3 
13-7 

11  9 

12  7 
12  3 
12 
12-1 
12  5 
11-5 
11-8 
11-2 

11  3 

12  0 
12 

10-7 
11-8 
10-8 
11-4 
11-5 
12  6 
11-8 
11-9 
10-7 
11-7 
11-9 
11-9 
11-5 
11-7 
12  4 
12  5 
12  3 
12  6 
11-6 
11 

12-7 
11-9 
13-7 
12-9 
14 

12-5 
12-6 
12 

12  3 

13  7 
13-2 
14-2 

14  0 
14 
13  9 

13  7 

14  3 
13  1 
13-2 
13  5 
131 
12-6 
13 

12  7 
12  9 
12-5 
13-2 
12  3 
12-3 
12  3 
11-5 
14-2 

cents 

12  1 
11  9 

11-9 
11  1 
12 

11  9 

12  2 
12  3 
12  0 

11  9 

12  1 
11-4 
11-8 
12  2 
11  4 

10  8 
12-6 

11  3 

11  2 

12  2 
11-2 
11-8 
111 
105 
11  9 
11  4 
11  4 
11  6 

10  7 

11  4 

11  6 

12  2 
11-9 

10  9 

11  2 
11  3 
12 

10  9 

11  9 
11-6 

12  6 
12  4 
12  3 
12  6 
12-7 

11  6 

12  4 
12 

13-7 
12  4 
12  8 
12  4 
12  9 

11  2 
11-6 

12  7 

12  3 

13  1 
13  3 
13 

13-7 
12-8 
13  8 
13  2 
13  6 
13  3 
13  4 
12  8 
12  9 

12  7 

13  9 
14 

13  7 
11-5 
11-fi 
11-9 
11  5 
13-7 

cents 

12  1 
11-8 

12-2 

2 — New  Glasgow 

10-8 

3 — AEaherst                    . .     

11-6 

4— Halifax    

11-7 

6— Windsor             

12-2 

6 — Truro 

12-3 

7— P.E.I.— Charlottetown 

New  Brunswick;  (average) 

12  9 
11-5 

8 — Moncton       

11-8 

9— Saint  John 

11-5 

10 — Fredericton 

11-1 

11 — Batburet          

11-7 

Quebec  (average) 

11-4 

12— Quebec           

11-2 

13— Three  Rivera 

12 

14— Sherbrooke    

11-8 

15 — Sorel 

12-4 

16 — St,  Hyacinthe 

10-8 

17 — St  Johns                         

11-8 

18 — Thetford  Mines 

10-8 

19 — Montreal        

10-5 

20— Hull        

10-9 

Ontario  (average) 

11  8 

21— Ottawa    

11-3 

22 — Brock ville    

10-6 

11-4 

24— Belleville    

11-2 

25— Peterborough 

26— Oshawa 

11-4 
11-7 

27— Orillia 

12-1 

28 — Toronto 

11-4 

29- Niagara  Falls 

11-5 

30 — St.  Catharines 

11-3 

31 — Hamilton              

11-8 

32 — Brantford 

11-6 

33— Gait      

11-1 

34— Guelph 

11-9 

36— Kitchener 

11-2 

36 -Woodstock                       .... 

12  5 

37— Stratford 

11-6 

38 — London              .         

11-9 

39— St.  Thomas 

12-2 

40— Chatham            

11-9 

41  —Windsor 

11-4 

42— Sarnia           

11-5 

11-8 

44— North  Bay 

13 

46— Sudbury 

12-5 

4ft— Cobalt 

13-6 

12-4 

48 — Sauit  Ste.  Marie 

12-5 

49— Port  Arthur           

10-9 

60— Fort  William 

11-8 

Blanitoba  (average) 

13  5 

61— Winnipeg 

62— Brandon             

12-7 
14-2 

Sasltatcbewan  (average) 

13  6 

63 — Regina      

13-5 

64— Prince  Albert 

13  9 

56 — Saskatoon 

13-2 

66— Moose  Jaw 

13-6 

Alberta  (average) 

13  1 

67— Medicine  Hat            

13-3 

68— DrumheUer 

13-3 

69— Edmonton 

CO— Calgary 

13-4 
12-6 

13-1 

Britlsb  Columbia  (average) 

12  9 

62— Fernie 

13-9 

63— Nelson 

13-2 

64-Trail 

13-7 

66— New  Westminster 

12-3 

12 

67— Victoria 

12-2 

68 — Nanaimo       

11-9 

69— Prince  Rupert 

13-8 

a.  Chain  stores,  etc.,  lell  bread,  undelivered,  at  lower  prices  in  most  of  the  cities. 


b  Grocers'  quotations. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  NOVEMBER  1936 

•• 

Potatoes 

Apples 

a 

S 

•S2 

1 

1 

1 

n 

J3 

-si 

|i 

>J3 

i. 
li 

2  2 

I 

i 

It 

|3 

o  a 

li 

.•I 

m 

o 

Oh 

pS 

iM 

w 

P-. 

o 

o 

s 

o 

cents 

cents 

% 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

6  4 

8  3 

1  455 

28  6 

22  2 

17  1 

11  3 

16  4 

15  2 

59-2 

19  6 

55  3 

43  3 

6  2 

3  3 

1  242 

24  0 

21  2 

17  3 

11  5 

16  0 

15  2 

59  9 

18-8 

57-6 

45  1 

61 

3-4 

1-464 

28-2 

16-7 

11-2 

15-8 

151 

50 

18-5 

60 

38 

1 

6 

2-9 
3-5 
3-5 

MS 
•875 
1-40 

22-5 
18-7 
26-9 

........ 

26-2 

12-5 
17-5 
25 

11-6 

12 

11 

15-7 
15-5 
16-5 

14-7 
14-5 
16-6 

191 
17-4 
19-3 

46-2 

45 

46 

1 

5-9 

3 

6-4 

69-7 

62-5 

4 

6 

3-5 
3-2 

1-39 
M42 

25 
22-5 

12-2 
10-8 

16-7 
15-5 

15-5 
15 

19-1 
19-2 

68 
60 

49 
46-4 

5 

6-5 

18-3 

i4-7 

60 

A 

5-6 

3-9 
3-5 

1  000 
1  055 

20-9 
23-2 

15  0 
24  0 

15  0 

16  7 

12  4 
11  9 

15  1 
15  6 

14  5 
14  3 

19  3 
18  4 

49  0 
56  5 

44 
45 

8 

7 

7 

6-2 

47  4 

6-2 

3-6 
3-8 

•925 
M7 

18 
25-8 

22-9 
24-5 

13-5 
21-5 

12-2 
11 

16-1 
14-9 

15 
13-6 

50 
42-5 

20 
17-3 

47 
39 

3 

7 

8 

6-5 

67-5 

9 

6 

3-4 

1^034 

25-2 

24-7 

15-2 

11-5 

15-8 

14-2 

52 

17-8 

55-5 

45 

7 

10 

6 

3-2 
4  1 

1^09 
1186 

23-7 
24  3 

12-7 
11  2 

15  5 
15  9 

14-2 
14  2 

45 
57  4 

18-3 
19  5 

50 
43 

3 

11 

6  2 

22  5 

14  5 

59  0 

7 

4-1 

M77 

23-3 

18-3 

12-9 

121 

16-1 

15 

70 

20-9 

72  5 

43 

2 

12 

6-3 

41 

1-218 

24-3 

21-6 

14-7 

11-3 

15-7 

151 

53 

20- 1 

60-5 

45 

6 

13 

6-3 

4-4 

1-233 

25- 1 

26-9 

15-2 

11-7 

16-6 

141 

48 

20-7 

67-3 

44 

1 

14 

6 

3-9 

1-101 

22-5 

15-3 

11-2 

15-7 

12-8 

50 

18 

49 

41 

7 

16 

5-9 

4-5 

1-197 

21-9 

20 

15-2 

11-5 

15-7 

13-3 

50 

18-3 

58-3 

43 

3 

16 

6 

3-9 

M32 

26-7 

23-3 

14 

10-2 

15-6 

13-7 

56-7 

19-5 

50 

43 

3 

17 

5-5 

3-9 
3-5 

1105 
1-393 

24-4 
26-5 

■■■26-7' 

14-2 

14 

9-8 
11-3 

16-2 
16 

14-2 
13-7 

65 
74-5 

19-6 
19-7 

46 
41 

1 

1 

18 

6-4 

59-1 

19 

6-4 

4-4 

1-12 

24-4 

20-7 

14-8 

11-/ 

15-2 

16-1 

49-2 

18-3 

65 

41 

2 

20 

64 

3  0 

1  479 

29  7 

22  2 

18-2 

11  6 

16  5 

15  6 

60  9 

19  2 

57  3 

42 

3 

6-5 

4-6 

1-298 

27-5 

25-5 

14-3 

12-3 

16-4 

16-5 

63-3 

20-6 

61-6 

42 

4 

21 

61 

2-7 
3-8 

1-433 
1-487 

27-3 
31-3 

25 

22-6 

■■■25" 

10-5 
121 

17 
16-7 

15-5 
15-1 

18-2 
18-2 

62-5 
65-4 

43 
41 

3 

7 

22 

7-5 

54 

23 

6-5 

41 

1-412 

28-9 

22-2 

12 

16-2 

15 

58-5 

18-3 

53-6 

40 

7 

24 

6-9 

2-9 

1-445 

28-4 

22-6 

12-2 

16-8 

15-1 

57-5 

20-3 

68-5 

41 

6 

25 

6-3 

3 

1-386 

27-4 

20-8 

12-5 

16-8 

15-7 

65 

20 

65 

41 

2 

26 

6-3 

2-9 

1-417 

32 

20 

11-2 

17-1 

14-6 

49 

18-5 

57 

43 

7 

27 

5-7 

3 

1^471 

28-7 

23-6 

10-7 

16-4 

15-8 

68-7 

18-6 

60-1 

43 

2 

28 

6-8 

2-7 
2-9 

1-593 
1-625 

29-8 
29 

12-7 
10-3 

16-3 
16-7 

15 
15-7 

70 
65 

16 
17 

43 
41 

3 
5 

?0 

7-4 

22-3 

65 

30 

6-5 

3 

2-4 
2-3 

1-327 
1-265 
1-321 

27-4 

25 

26-8 

23-2 
20-1 
20 



10-3 

12 

11 

•  16-5 
16-6 
16-7 

14-9 
14-8 
15-6 

17 

17-7 

19-7 

65 

41 
39 
39 

7 
9 

8 

31 

6-6 

55 
65 

3? 

6-4 

58 

33 

6-8 

2-5 

2-6 

2-7 

2-5 

2-6 

2-8 

2-3 

3 

3-2 

2-2 

3 

1-361 

1-271 

1-323 

1-29 

1-364 

1-464 

1-58 

1-71 

1-80 

1-212 

1-383 

29-6 

27-7 

26-8 

26-8 

26-8 

29-9 

29-7 

291 

33 

24-4 

31-7 

21-3 

13-7 

17-7 

25 

17-5 

20-3 

28-2 

20-4 

16-4 

20 

26-7 

'■'is"  ■ 

11-1 

11-7 

10-8 

11-5 

11-2 

11-4 

10-7 

10-7 

12 

10-9 

12 

17-7 

16-2 

16 

17-1 

15-3 

16-6 

15-5 

15-2 

16 

16-8 

17-2 

15-8 

14-9 

15-2 

15-6 

14-7 

151 

15-4 

15 

16-1 

15 

17 

19-5 

18-7 

20 

19-9 

17-6 

22-3 

19-2 

18 

19-7 

19-7 

20-2 

59 

42 
39 
41 
40 
40 
41 
40 
40 
40 
41 
44 

1 

8 

3 

6 
9 
4 

2 

3 

7 

34 

6-2 

I") 

6-3 

47 

69-6 

67-5 

S« 

6-5 

37 

6-1 

38 

5-9 

39 

6-4 

68-6 

40 

5-7 

41 

61 

4? 

5-7 

43 

6-7 

59 

59 

44 

5-/ 

4 

1-375 

28-7 

30 

14-3 

16 

16-7 

65 

19-7 

65 

48 

2 

45 

7-2 

4 

1-883 

38-3 

20 

13 

17 

16-7 

62-5 

18 

65 

48 

3 

46 

7 

41 

1-993 

42-8 

30 

16-5 

12-2 

16-3 

16-6 

67-1 

20-4 

50-8 

44 

5 

47 

6-6 

31 

1-508 

29-6 

25 

16-7 

11-6 

15-7 

15 

65 

19-8 

65 

44 

5 

4fl 

6-3 

31 

1-725 

33-1 

28-1 

17-5 

12-2 

17-2 

17-4 

58-2 

20-7 

491 

41 

9 

49 

6-2 

2-7 

1-755 

33 

16 

11-9 

17-1 

17-5 

57-7 

21-2 

51-6 

44 

9 

50 

6-8 

3-8 

1  940 

365 

16  2 

11  0 

17  6 

15  7 

63  4 

19  8 

50  3 

43 

6 

6-4 

3-6 

2-04 

38 

14-4 

10-4 

16-8 

15-4 

60-9 

18-8 

47-6 

42 

9 

51 

7-2 

4 

1-84 

35 

18 

11-5 

18-4 

16 

65-8 

20-8 

53 

44 

2 

52 

7  0 

3  6 

1  545 

29  7 

19  3 

11  5 

17  1 

16  2 

64-5 

21  8 

52-8 

47 

4 

6-5 

3-6 

1-65 

29-9 

21-7 

11-7 

17-7 

15-5 

67-2 

21-7 

63-4 

47 

4 

53 

7-5 

3-9 

1-03 

22-7 

19-3 

11-5 

17-4 

16-7 

62-7 

22-9 

63-1 

48 

1 

54 

6-4 

3-4 

1-68 

31-4 

16 

11-3 

17 

17 

64-9 

21 

50-6 

46 

2 

55 

7-4 

3-6 

1-82 

34-8 

20 

11-6 

16-2 

15-6 

63-3 

21-5 

64 

47 

8 

56 

6  4 

8  2 

1-446 

26-7 

17  0 

10  7 

17  5 

16  1 

61-8 

22  1 

52  9 

44 

9 

6 

3-2 

151 

29-5 

17 

10-3 

17-6 

16-8 

63-2 

22-6 

64 

46 

6 

67 

6-3 

3-3 

1^69 

29 

18 

10-2 

18-2 

16-7 

64-5 

23-2 

53  6 

45 

7 

68 

7-3 

3-4 

113 

22-9 

17-1 

109 

171 

15-5 

60-7 

21-7 

51-6 

44 

8 

511 

6-7 

31 
3-1 

1-65 
1-25 

29 
23 

10-8 
11-4 

16-4 
18-2 

151 
16-3 

60- 1 
60-5 

21-2 
21-7 

61-4 
64 

43 

44 

7 
7 

f)( 

5-9 

16 

61 

6  4 

3  4 

1  925 

36  1 

18  6 

10  0 

16-6 

14  4 

57-8 

20  1 

491 

41 

5 

6 

3-2 

1-97 

37-5 

20 

11-5 

17-6 

16-4 

60 

22-3 

63-3 

48 

3 

62 

6-5 

3 
3 

1-99 
2-15 

11 
10-2 

18 
17-5 

15 
16 

62-5 
62-3 

20-5 
24 

62 
61 

46 
42 

5 
5 

61^ 

7-7 

38-7 

20 

64 

5-9 

3-6 

1-68 

31-4 

16-5 

9-3 

15-8 

13-1 

52-1 

18-7 

42 

35 

9 

65 

5 

3-5 
3-4 

1-78 
1-77 

30-7 
34-3 

9-4 
9-7 

15 
16 

13-8 
13-4 

54-7 
56-5 

18 
18-5 

43-4 
45-8 

39 
39 

3 

6 

M 

61 

19 

67 

6-6 

3-7 
4 

1-79 

2-27 

35-3 
45 

9-3 
9-6 

15-8 
17-3 

13-5 
15 

65 
59 

17-8 
20-6 

47-6 

48 

36 

5 

W 

7 

17-5 

43 

09 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


LOCALITY 


Dominion  (average)  — 
Nova  Scotia  (average).. 

1— Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

5 — Windsor 

6 — Truro 

7— P.E.L-Charlottetown 
New  Brunswick  (average) 

8— Moncton 

9— Saint  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorcl 

1&— St.  Hyacinthe 

17— St.  Johns 

18— Thetford  Mines 

19— Montreal 

20-HuU 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24- Belleville 

25— Peterborough 

26— Oehawa 

27— OrilUa 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33~Galt 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

60— Fort  William 

Manitoba  (average) 

61 — Winnipeg 

62 — Branaon 

Sasliatcliewan  (average)... 

63— Regina 

84 — Prince  Albert 

65 — Saskatoon 

66 — Moose  Jaw 

4iberta  (average) 

57— Medicine  Hat 

68— Drumheller 

69 — Edmonton 

60 — Calgary 

61 — Lethbridge 

British  Columbia  (average) 

62— Fcrnie 

63— Nelson 

64— Trail 

65— New  Westminster 

56 — Vancouver 

87 — Victoria 

68— Nanaimo 

69— Prince  Rupert 


Sugar 


^Xi 


cents 

6  1 
6  0 

6 

6 

5-9 

5-7 

6 

6-4 

5-8 

6  0 

6 

5-9 

6 

6 

5  7 
5-9 
5-9 
5-4 
5-8 
5-7 
5-7 
5-7 
5-6 
5-8 

6  1 
5-9 
5-7 
5-9 
6 

6 

5-8 

6 

5-7 

5-8 

61 

5-7 

5-9 

6-3 

5-9 


6 

6-4 

6-3 

6-3 

5-9 

5-8 

6-4 

5-8 

6-6 

6-4 

7 

6-5 

6-1 

6 

6-5 

6-7 

6-6 

6-8 

6  6 

6-4 

6-9 

6-7 

6-2 

6-7 

6-7 

7 

6-8 

6-5 

6-6 

6  3 

8 

65 

6-6 

5-7 

5'6 

6-4 

5-7 

6 


^    Q 


cents 


38 

37 

29 

36 

36 

35 

34 

35 

40 

36 

35 

39 

38 

34 

35 

38 

34 

35 

31 

34 

39 

39 

41 

38 

32 

34 

37 

38 

35-7 

37-1 

30-6 

30-2 

34-5 

35-2 

31  5 

31 

31 


■2 
33  5 

34-8 
32-7 
32-4 
33-9 


32  3 

34-2 
31-2 
351 
29-7 
31-2 

33  3 
35 
35 
40 
29-7 
31-3 
34-4 
29-8 
31 


o 

a 

•a 


46 

45 

48 

48 

50 

51 

44-8 

45-4 

47-5 

47 

49-6 


73 


cents 

19  9 

19  3 

19-9 

19-7 

17-8 

21-6 

19-7 

17 

15  2 

18  3 
19-7 
18-4 
17-5 
17-5 

20  7 
21-5 
22-8 
21-9 
17-8 
20-9 
17-2 
21-2 
20-8 
21-8 

19  7 
20-7 
20-6 


18-7 

22 

19-2 

20 

20-8 

20-2 

18-2 

18-3 

18-3 

19-3 

19-3 

19-7 

18-5 

18-4 

19 

18-4 

18-8 

16-7 

17-5 

25 


22 
19-5 
21-5 
23-8 
21  2 


19-6 

22-/ 

21  0 

21 

18-7 

20-2 

24 

20  3 

21-9 

21-2 

21-3 

20- 1 

16-8 

20  3 

18-3 

20 

22-5 

19-7 

18-4 

221 

19-4 

21-6 


I? 


cents 

13  8 
10  0 

10-9 
10-3 
9-3 
9-5 
9-5 
10-2 

14  7 

10  5 
10-6 
10 
111 
10-4 
12-8 
14-8 
15-2 
12 

10-2 
12-7 
12-3 
12-6 
13-6 
11-8 

11  9 
12-7 

9-8 
12 

105 
13 


11-5 

12 

11-2 

101 

10-3 

11-2 

10-3 

101 

10 

10-9 

11-8 

11-6 

12 

10 

10-5 

10 

14-6 

151 

15-7 

15-6 

15 

16 

15 

13  7 

12-9 

14-5 

19  3 

18- 6a 

20 -68 

18  •7a 

19  •2a 
18  0 
21- 9a 
17-8a 


17    a 

21  5 

22 -58 
22- 5a 
25  a 
20  a 
18- 9a 
20- 3a 
19  78 

22  •7a 


I 


o  a; 


cents 


38 

«8 

38 

37 

38 

42 

40 

33-3 

39  0 

39  6 

46 

38-8 

351 

38-3 

42  4 

36-4 

50 

461 

38-3 

40-4 

42 

41-7 

45-4 

41-5 

37  7 

45-2 

37 

39-5 

35-5 

44-3 

35-4 

38-3 


41-6 

36-7 

36 

35-2 

35 

44 

40 

36-8 

32-8 

41-9 

361 

37-7 

36 

32 

35-7 

32-5 

43-3 

42-5 

33-3 

36-3 

34 

381 

37 

32  7 

35-3 

30 

37  4 

37-9 

38-1 

361 

37-5 

34  4 

36-7 

31-2 

36-9 

32-5 

34^6 

37  9 

37-5 

37-5 

32-5 

36^9 

40 

44-2 


36-5 


if 


cents 

48  1 

38  4 

39-8 

34 

36^4 

45 

41 

344 

36  5 

36  4 

37-5 

37-2 

33-4 

37-5 

51  5 

58-7 

55 

50- 1 

50 

47-7 

50 

50 

48-7 

53-7 

47  1 

521 

44 

45 

50 

51 

48 

49 

47-5 


43-9 

45-8 

52 

51 

41-7 

43 

47-6 

39-8 

481 


40 

40 

60 

60 

40 

35 

48 

52-5 

50-5 

51  5 

51-3 

51-7 

57  4 

60 

55 

572 


54  4 

56^7 

60 

50-2 

55-3 

50 

53  3 

54 

47 

50 

50 

57-3 

58-3 

50 

60 


H 


10 
10 
10 
10 
10 

11 

10 

10 

10 

10 

10 

10 

10 

14 

13 

15 

12-3 

12-3 

12-5 

13  0 
11-9 
14 

14  1 
13-3 
14 

14^2 
15 

14  1 
12-5 
15 

14-5 
13-7 
15 

12  0 
12-5 
12 
14 

11-3 
10-3 
11-4 


12-5 


I 


cents 


51 
5 
4  6 

4^7 

4-7 

4-9 

4-8 

5 

4-7 

4 

4-6 

4-4 

4  9 

5 

5 

4-9 

5-2 

4-9 

4-9 

4-6 

4-7 

5 

5 

4 

4 

4 

4 

4 

5 

5 

4 

5 


4-5 

4-6 

5-2 

4-6 

4-8 

5 

5 

4-8 

4-6 

5 

4-8 

5  1 

6-4 

4-8 

5  1 

4-7 

5 

55 

5 

4  7 
4-7 
4-6 
5-5 
4-4 
4-4 

5  3 
5 


6 

57 

4-6 

5-4 

6 

4-5 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  For  prices  of  Welsh  coal  see  text.  c.  Calculated 
included  in  Manitoba),  i.  Including  birch,  p.  Six  roomed  houses  not  extensively  occupied  by  workingmen  but  some  at  $35-150, 
I10-S35.    a.  Delivered  from  mines. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  NOVEMBER,  1936 


•3 
8 

h 


9 
7  975 

6-50-7-25 

6-50 

6 -75-9 -50 

8 -50-10 -25 


900 

8  50-9  40 

10  219 

9-50-10-50g 

11 •25-12- 00 

9  00-11  00 

9-25 

8-892 

1000 

7-00 

9-50-11-20 


7-50 


7-00- 


800-  8-50 

10-25 

10  183 

10-25 

7-50-  8-50 

8-00 

9-00-12-00 

9-50 

8-00-11-50 

9-50 

10-75 

9-OOg 

8-OOg 

9-00 

900 

10- 00 

8 -50-10 -GO 

8-00-12-00 

9-50-12-00 

12  00 
12-00 

9 -00-12  00 

8-00 

9-00-11-00 

7-75-  8-25 

8-50 

13-00 

10-00-13-50 

13  00 
14-50 

7-50-10-50 
12-00-13-00 
12-00-13-00 

8  750 
5- 75-12  ^Sh 
5-50-1 1-OOh 

4 -75-12-5011 
8-00-  9-OOh 
7-00-  8-75h 
500-  9-OOh 
5  156 

6-OOh 
2-75-  4-25h 
6-00-  6-50h 
4-00-  5-75h 

9  921 


9-00-10-50 
8-50-  9-50 
9-50-10-50 
9-50-10-50 
8-75-10-75 
7-70-  8-20s 
12  00-14  00 


12  282 
9  425 

9-50 

7-70 

10-00 

10  50 


10  800 
U'500 

11-OOg 
12-50 

11  00 


11  417 

10-50 
1100 
12-50 


11-50 


1000-11-00 
12-50 
12  341 

11-50-12-50 
12-50 
13-00 
12-00 
13-00 
11-50 
13-00 
11-25 
11-OOg 

11- 00-12- OOg 
11-00 
12-50 
12-50 
12-50 
12-50 
12-50 
13-00 
12-50 
12-50 

10-50-11-00 
11-50 
13-50 
12-00 
14-00 

13-50-14-25 


16-00 
9-50 
12-25 
12-25 

15  313 
14-25-17-00 
13-00-17-00 

16  938 
15-75f 
19-00 
17-50 
15-50 


g 

11  100 


11-50 
13-50 
10-75 
10-75 
9-00 


Wood 


9  541 
6  500 

6-00 
4-50 


-00-10-00 


8-750 

7-i 

6-OOg 

8-00 


10  532 

12 -00c 
9-00 
8-00 


10-33P 


13-330 


10  132 

8-00 


10-00 
9-00 
8-00 

10-00 
-00-8-50 

14-00 

g 

g 

13  00 


13-00 
11-00 
14  00 


14-00 


12 -00c 


8-50 
6-25 
6-75 
6-50 


w 


11  296 
7-667 

7-00 
6-00 


9-00-11-00 


10  250 
8  500 

7-OOg 
10-00 


11  901 

12-OOc 

12  00 
900 


11 -67c 


13 -67-16 -00c 


11  955 

900 


12-00 
10-00 
9-00 
11-00 
9-50-10-50 
16  00 

g 

g 

15-00 
14  00 
15-00 
12  00 
16-00 


16-00 

12 -00c 

14 -00-1 6- 00c 


14 -00-16 -00c 


12-50 
9  •75c 
9-50 
9  00 
8-00 
7-25 


M'2 


7  256 
5  250 


4-00 

•och7'-66 


6  250 
5  500 

5-COg 
600 


8  068 

10- 67c 
6  00 
600 


8  •67c 


900 


8  191 

600 


900 
800 
600 
8^00 
6^00-7^00 

1100 

g 

g 
900 


11  00 
8^00 
11-00 


13  00 


-50 


7-50 
500 
6-25 
5-50 
6  750 
5-50-8-00 
6-00-7-50 
5  250 


3-50-4-50 
6  25-6 -75 


5  500 


5-OOg 
6-OOg 


6  531 


700-7-50 
6-25-6-50 


4-50-5-50 
5-00-10-'00i 


8  441 
6  250 


5-00 
7-06^8-00 


7  250 
6  500 

6-OOg 
700 


8-868 
10-67C 
7-00 
7-00 


-67o 


10-00 


9  676 

7-00 


10- 00c 

9-00 

7-00 

9-00 

7-50-  8-50 

1200 

g 

g 

11-00 
12-00 
13-00 
900 
13  00 


14-00 
9 -75c 
12 -00c 


1000-1200C 


9 -00c 
8-25-  9-OOc 
8-50 
6-25 
7-50 


6-50- 
7-00- 


6-25 

7-750 

9-00 

8-50 

7  469 

900 

600 

9-50 

9 -00c 

6  500 


6-OOg 
7-OOg 


6  911 


8-00-  8-50 

7-25-  7-50 
5-00 
6-50 

6-20-  7-30C 
5-00 

7-00-12-OOi 


§.S8 


7  503 
6  250 


6- 00c 
■6-50 


9  000c 
7  500 


7 -00-8- 00c 


8-216 

6  ■75c 
800 
800 


5 -33c 


12  00-14  00 


•00- 


8-896 
9-00 


10- 00c 


5-00 
8-00 


1100 
g 
g 

1100 
8-25 

10- 00c 


■00c 


12-00-14-OOc 


7 -50c 


-50c 


7  125 

7-25 
7-00 

8  500 


7- 00c 
10- 00c 
4  000 


4-OOg 
4-00 
4  804 


5-00 
6- 50c 
3-50 
4-25 
4 -77c 


27  0 
29  4 

29-4 

30 

28 

30 

30 

28-8 

23  1 

28-5 

30- 6g 

28-1 

27-4 

28 

23  5 

21 

25-5 

24-9 

22 

21-7 

20-8 

25 


245 
25  1 

23 

232 
24^8 
23  5 
23-2 
19-3 
24-7 
25 
g 
22 -7g 
24-2 
24-8 
24 

24-6 
23-8 
23 

23-5 
24-7 
24-9 
22-5 


24-6 

24-4 

30 

29-3 

31-7 

35 

25 

26-7 

26 

27  4 

27 

27-8 

28-4 

25-4 

29-4 

29-7 

29 

29  9 

30g 

30 

30 -4g 

32-3g 

27 

33  6 

38-7 

40 


30-7 

30 

30-6 

33-3 

32 


10 
9 

10 

10 
9-7 

10 
9  3 
8 
2 
4 
1 
5 
7 


10 

10 
10 
9 

10-6 
10 

10-9 
10 
10 


Rent 


Six-roomed 
house  with 
modern  con- 
veniences, 
per  month 


23 
21 

00-26 
00-25 
00-18 
00-33 
00-25 
00-25 
00-25 
22 
00-30 
00-25 
25 
20 
20 
00-28 
00-27 
00-26 
00-15 
00-22 
00-25 
00-12 
00-28 
00-26 
24 
00-30 
00-23 
00-25 
00-26 
00-28 
00-30 
00-24 
00-34 
00-28 
00-33 
00-35 
00-27 
00-25 
00-27 
00-28 
00-26 
00-27 
00-32 
00-25 
00-25 
00-33 
00-30 
00-25 

00-40 

20 

P 
00-25 
00-28 
00-28 

23 
00-32 
00-22 

24 
00-35 
00-25 
00-27 
00-25 

22 
00-23 

00-28 
00-28 
00-25 
22 
16 
00-30 
00-31 
00-22 
00-25 
00-22 
00-25 
00-30 


Six-roomed 

house  with 

incomplete 

modern 

con- 
veniences 
per  month 


16-769 
14  583 

00-16-00 
00-15-00 
1000 
00-23-00 
00-18-00 
00-17-00 
00-15  00 
17  125 
00-20  00 
00-20  00 
18-00 
15-00 
14  188 


•00-20^00 
•00-22-00 
•00-10  00 
•00-18  00 
■00-18  00 
•00-  7^00 
•00-18  00 
•00-18  00 
18-089 
•00-22  00 
•00-18-00 
•00-20-00 

•  00-18^00 
•00-18  00 
•00-18-00 
■00-20-00 
•00-25  00 
•00-22  00 
•00-23  00 
•00-24-00 
•00-23-00 
•00-20-00 
■00-21-00 
•00-22-00 
•00-20-00 
■00-20-00 
•00-24-00 
•00-18  00 
•00-20  00 
■  00-23^00 
■00-22-00 
■00-20-00 

00-30 -66 
14-00 

•00-18-00 
00-22-00 
00-22-00 

15-750 
■00-22-00 
•00-16-00 

17  750 
•00-22-00 
00-20  00 
■00-20  00 

•  00-18^00 

16  750 

•  00-18^00 

•  00-20^00 
•00-20  00 

00-18-00 
16  500 
14  00 
•00-20  00 
00-25^00 
00-16-00 
00-20-00 
00-15-00 
00-20-00 
00-20-00 


price  per  cord  from  price  quoted,    f .  Petroleum  coke.    g.  Natural  gas  used  extensively,    h.  Including  lignite  (not  previouslj 
according  to  condition  and  conveniences,    r.  Mining  company  houses  in  district  $5-$10  per  month;  others,  five  and  six  rooms 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICSt 

Average  Prices  in  1926  =  100 


Commodities 


Com- 
modities 


1013 


1918 


1920 


1922 


Nov. 
1926 


Nov. 
1928 


Nov. 
1929 


Nov. 
1930 


Nov. 
1931 


Nov. 
1933 


Nov. 
1934 


Nov. 
1935 


Oct. 
1S36 


Nov. 
1936t 


•All  commodities 

Classified  according  to  chief  com- 
ponent material — 

I.  Vegetable  Products 

II.  Animals  and  Their  Products 

III.  Fibres,  Textiles  and  Textile 

Products 

IV.  Wood,  Wood  Products  and 

Paper 

V.  Iron  and  Its  Products 

VI.  Non-Ferrous     Metals     and 
Their  Products 

VII.  Non-Metallic  Minerals  and 

Products 

VIII.  Chemicals  and  Allied  Pro- 

ducts  

Classified  according  to  purpose — 

I.  Consumers'  Goods 

Foods,  Beverages  and  To- 
bacco  

Other  Consumers'  Goods. . 

II.  Producers'  Goods 

Producers'  Equipment 

Producers'  Materials 

Building  and  Construction 

Materials 

Manufacturers'  Materials. 

Classified  according  to  origin— 
I.  Farm— 

A.  Field 

B.  Animal 

Farm  (Canadian) 

II.  Marine 

III.  Forest 

IV.  Mineral 

All  raw  (or  partly  manufactured) . 

All  Manufactured  (fully  or  chief- 
ly)  


567 

135 
76 

85 

49 

44 

18 
83 

77 


126 
110 
402 
24 
378 

111 

267 


186 

105 

70 

16 

57 

203 

245 


64-0 

58- 1 
70-9 

58-2 

63-9 
68-9 

98-4 

56-8 

63-4 

62-0 

61-8 
62-2 
67-7 
55- 1 
69-1 

67-0 
69-5 


59 

70-1 

64-1 

65-9 

60-1 

67-9 

63 

64-8 


127-4 


127-9 
127-1 


157-1 


89-1 
156-9 


141-9 


118-7 


102-7 

119-0 
91-9 

133-3 
81 

139-0 

100-7 
148-1 


134 
129-0 
132 
111 
89 

115-2 
120 

127-7 


155-9 

167-0 
145-1 

176-5 

154-4 
168-4 

135-5 

112-2 

141-5 

136-1 

150-8 

126-3 

164 

108-6 

171-0 

144-0 
177-3 


176-4 

146 

160 

114 

151 

134 

154 

156-5 


97-3 

86-2 
96-0 

101-7 

106-3 
104-6 

97-3 

107-0 

105-4 

96-9 

90-2 
101-4 

98-8 
104-1 

98-2 

108-7 
95-8 


91-2 
95 

88-0 
91-7 

106-8 

106 
94-7 

100-4 


97-7 

96-3 
97-9 

96-5 

98-8 
99-3 

97-0 

99-4 

99-5 

97-5 

97-5 
97-5 
97-2 
100 
96 

97 
96-5 


95-9 
97-7 
980 
103-4 


97-4 
97-4 


87-3 
110-3 

92-2 

98-6 
92-8 

94-1 

92-8 

94-3 

95-1 

99-1 

92-4 

93-4 

92. 

93-5 

98-3 
92-4 


86-5 
107 

961 
109 

98 

91-7 


94-2 


95-7 


93-5 
108-4 


93-1 
93-4 

96-7 

92-8 

95-1 

94-3 

100-3 
90-3 
95 

94-5 
95-2 

98-2 
94-5 


91-1 

105-2 
101-5 
109-7 
92-9 
921 
97-2 

93-5 


79-5 

62-6 
93-4 

77-5 

85-8 
89-3 

73-5 

89-4 

90-9 

84-5 

83-9 

84-9 

73 

90 

71-4 

85-7 


63-5 

90- 

66-3 

92-0 

85-5 

85-7 

70-4 


82- 


70-7 

58-1 
67-4 

71-7 

76-3 
87-0 

63-8 

86-5 

85-5 

73-9 

66-2 
790 
68-1 
89-2 
65-7 

79-2 
62-7 


S8-7 
67-7 
56-4 
73-9 
76-3 
820 
61-4 

72-7 


610 
63-5 

70-9 

64-4 
86-1 

66-2 

85-1 

81-0 

73-0 

67-1 
77-0 
64-3 
85-4 
62-0 

80-7 
58 


64-6 

54- 

69-5 

64-6 

81-7 

59-3 

71-7 


66-5 
66-7 

71-3 

64-9 
86-7 

63-1 

86-0 

80-3 

73-1 

68-4 

76-2 

67- 

89-4 

65-5 

81-8 
62-7 


64-7 

67 

61-2 

74-5 

64-9 

82-0 

64-3 

72-4 


72-7 


67-3 
72-9 


65-2 
87-2 

73-3 

85-0 

77-4 

74-1 

72-2 
75-4 
69-6 
89-6 
67-4 

82-4 
64-8 


65-0 
73-4 
65-0 
67-8 
65-3 
83-1 
67-5 

72-9 


77- 


79 
73-3 


69-4 
88-2 

70-4 

84-9 

78-7 

75-8 

76-4 
75-4 
76-3 
89-5 
74-8 

86-6 
72-8 


75 

73-5 

76-3 

73-0 

69- 

82- 

75- 

75-4 


77-2 


78-6 
73-8 


69-4 
88-3 


75-5 


78-8 


77-4 


tThe  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures  as  follows;— weekly.  Index  Num  - 
bers  of  Wholesale  Prices  (Canada);  monthly.  Prices  and  Price  Indexes  (Canada);  quarterly,  Price  Movements  in  other  Coun- 
tries; annually,  Prices  and  Price  Indexes  (Canada  and  Other  Countries). 

JFor  the  week  ended  November  27,  1936,  monthly  figures  not  yet  available. 

•Prior  to  1926  number  of  commodities  was  236,  1926  to  1933  inclusive  502,  and  since  January,  1934,  the  number  is  567. 


(Continued  from  page  1861) 

items  for  which  figures  were  available  when 
the  publication  of  retail  prices  statistics  was 
begun,  that  is  for  January,  1910,  in  the  Labour 
Gazette  for  February,  1910.  The  quantities  of 
each  commodity  included  are  modifications  of 
those  employed  for  similar  calculations  by 
various  authorities.  For  some  articles  com- 
paratively large  quantities  are  included  owing 
to  the  absence  of  other  important  items  of 
the  same  class.  For  instance,  the  only  fruits 
are  evaporated  apples  and  prunes  and  the  only 
fresh  vegetable  is  po^tatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  .the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tend  to 
be  maintained.  In  fuel  and  lighting,  the  quan- 
tities are  estimated  on  a  similar  principle, 
anthracite  coal  being  used  chiefly  east  of  Mani- 
toba, and  soft  coal  and  wood  in  the  western 
provinces,  while  no  allowance  is  made  for  the 


quantities  required  in  the  various  localities 
owing  to  climate  conditions,  nor  for  the  differ- 
ences in  the  heating  value  of  the  various  fuels. 
The  figures  for  rent  are  those  for  six-roomed 
houses  with  modem  conveniences.  While  the 
budjget  serves  to  show  the  increases  or  de- 
creases from  time  to  time  in  the  cost  of  the 
items  included,  it  does  not  purport  to  show  the 
minimum  cost  of  food  and  fuel  supplies  for  an 
average  family  in  the  Dominion  or  in  any  one 
province. 

Index   Numbers   of    Changes   in   the 
Cost  of  Living 

The  accompanying  table  of  index  numbers 
of  changes  in  the  cost  of  living,  based  on 
prices  in  1913  as  100,  shows  the  percentage 
changes  for  the  principal  groups  of  expendi- 
ture for  workingmen's  families  in  cities  since 
1913.  The  figures  for  food  are  calculated 
from  the  cost  of  the  food  group  in  the  weekly 
family  budget.    For  the  fuel  and  light  group 
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CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1936* 

(Average  prices  in  1913  =  100) 


Fuel 

Cloth- 

Sun- 

All 

— 

Food 

and 
Light 

Rent 

ing 

dries 

items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Dec.  1920.... 

202 

200 

142 

232 

173 

190 

Dec.  1921.... 

150 

172 

150 

177 

173 

161 

Dec.  1922.... 

142 

177 

155 

162 

174 

157 

Dec.  1923.... 

146 

172 

158 

154 

171 

159 

Dec.  1924.... 

144 

162 

158 

159 

169 

156 

Dec.  1925.... 

157 

166 

158 

159 

166 

160 

Dec.  1926.... 

152 

162 

156 

157 

166 

157 

Dec.  1927.... 

152 

158 

156 

155 

166 

157 

Dec.  1928.... 

154 

157 

157 

157 

166 

158 

Dec.  1929.... 

161 

157 

158 

156 

166 

160 

Dec.  1930.... 

138 

156 

160 

148 

165 

151 

Dec.  1931.... 

107 

152 

158 

127 

163 

135 

Dec.  1932.... 

96 

145 

141 

114 

161 

125 

Mar.  1933.... 

91 

145 

141 

112 

160 

122 

June  1933.... 

93 

142 

131 

107 

160 

120 

Sept.  1933.... 

99 

141 

131 

113 

156 

122 

Dec.  1933.... 

100 

142 

129 

113 

157 

123 

Mar.  1934.... 

109 

143 

129 

113 

156 

126 

June  1934.... 

101 

141 

128 

113 

156 

122 

Sept.  1934.... 

102 

142 

128 

117 

155 

123 

Dec.  1934.... 

103 

144 

129 

115 

154 

123 

Jan.  1935.... 

102 

144 

129 

115 

155 

123 

Feb.  1935.... 

103 

144 

129 

115 

155 

124 

Max.  1935.... 

104 

143 

129 

113 

155 

124 

April  1935.... 

102 

143 

129 

113 

155 

123 

May  1935.... 

102 

141 

131 

113 

155 

123 

June  1935.... 

103 

139 

131 

113 

154 

123 

July  1935.... 

103 

139 

131 

113 

154 

123 

Aug.  1935.... 

105 

139 

131 

113 

154 

124 

Sept.  1935.... 

105 

140 

131 

113 

154 

124 

Oct.  1935.... 

108 

140 

132 

115 

154 

126 

Nov.  1935.... 

109 

141 

132 

115 

154 

126 

Dec.  1935.... 

111 

141 

132 

115 

154 

127 

Jan.  1936.... 

111 

142 

132 

115 

154 

127 

Feb.  1936.... 

110 

142 

132 

114 

154 

126 

Mar.  1936.... 

111 

142 

132 

114 

154 

126 

April  1936. . . . 

107 

142 

132 

114 

154 

125 

May  1938.... 

106 

141 

133 

114 

154 

125 

June  1936.... 

106 

140 

133 

114 

154 

125 

July  1936.... 

109 

140 

133 

115 

154 

126 

Aug.  1936.... 

111 

139 

133 

115 

154 

127 

Sept.  1936.... 

113 

140 

133 

115 

153 

127 

Oct.  1936.... 

112 

140 

135 

117 

153 

128 

Nov.  1936. . . . 

113 

141 

135 

117 

154 

128 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent, 
m%;  Clothing,  18^%;  Sundries,  20%. 

each  month  the  index  number  is  calculated 
from  the  cost  of  coal,  wood,,  coal  oil,  gas  and 
electricity,  the  figures  for  the  last  two  being 
weighted  according  to  population,  differences 
in  rates  in  the  various  cities  being  greater 
in  these  items  than  in  the  others.  An  index 
number  for  rent  is  calculated  for  each  city 
from  the  rates  for  six-roomed  houses  with 
modern  conveniences,  the  Dominion  average 
being  weighted  according  to  population  in 
each  city.  The  index  numbers  for  clothing 
and  sundries  were  calculated  from  the  prices 
and  costs  of  the  various  items  from  1913  to 


1926,  weighted  according  to  the  importance  of 
each  item  in  workingmen's  family  expenditure, 
and  have  been  brought  down  to  date  each 
month  from  data  compiled  by  the  Dominion 
Bureau  of  Statistics. 

Retail  Prices 

Changes  in  meat  prices  were  slight  but  the 
movement  was  in  the  main  downward  as  in 
recent  months.  In  beef,  sirloin  steak  de- 
clined from  an  average  price  23-1  cents  per 
pound  in  October  to  22-7  cents  in  November 
and  rib  roast  from  17-1  cents  per  pound  to 
16-8  cents.  Fresh  leg  roast  of  pork  was  one- 
half  cent  per  pound  lower  at  an  average  of 
21-2  cents  per  pound  and  sliced  bacon  de- 
clined a  like  amount  to  33-4  cents  per  pound. 
Eggs  were  substantially  higher  in  all  localities, 
fresh  grades  being  up  in  the  average  from 
35-5  cents  per  dozen  in  October  to  43-9  cents 
in  November  and  cooking  grades  from  29-6 
cents  per  dozen  to  34-4  cents.  Prices  were 
lower  in  the  prairie  provinces  than  in  other 
parts  of  the  Dominion.  Increases  in  milk 
prices  were  reported  from  several  cities  and 
the  Dominion  average  price  was  fractionally 
higher  at  10*4  cents  per  quart.  The  price  of 
creamery  butter  declined  in  nearly  all  cities 
and  the  average  was  down  from  29-3  cents 
per  pound  in  October  to  28-4  cents  in 
November.  Flour  has  advanced'  gradually 
month  by  month  from  an  average  price  of 
3-4  cents  per  pound  in  July  to  3-9  cents  in 
November.  Dry  beans  rose  from  6-1  cents 
per  pound  in  October  to  6-4  cents  in  Novem- 
ber, while  onions  declined  from  3-6  cents  per 
pound  to  3-3  cents.  Potatoes  declined  in  most 
cities  in  Ontario  and  the  western  provinces  but 
were  higher  in  Quebec  and  the  maritime  prov- 
inces. The  Dominion  average  price  was  down 
from  $1.58  per  ninety  pounds  to  $1.46.  United 
States  anthracite  coal  was  again  higher  in 
several  cities  and  the  average  price  advanced 
from  $14.65  per  ton  in  October  to  $14.74  in 
November. 

Following  are  the  prices  reported  for  Welsh 
coal,  "cobbles"  and  "French  nuts"— Halifax. 
$15;  Charlottetown,  $12.90;  Moncton,  $15.50; 
Saint  John,  $14;  Quebec,  $13;  Three  Rivers, 
$15  and  $14;  Sherbrooke,  $15  and  $15.50;  St. 
Hyacinthe,  $13;  Montreal,  $13.25  and  $13.50; 
Ottawa,  $15.25;  Kingston,  $14.50;  Belleville, 
$15;  Peterborough,  $15.75;  Oshawa,  $14.75; 
Toronto,  $14.50  and  $13.50;  St.  Catharines, 
$15;  Hamilton.  $14.50;  Brantford.  $16.50;  Gait, 
$16;  St.  Thomas,  $16;  Cobalt,  $18;  Timmins, 
$18;  Port  Arthur,  $17.25  Fort  William,  $17.25; 
Winnipeg,  $20. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


HTHE  following  notes  afford  information  as 
-■-  to  recent  changes  in  prices  in  Great 
Britain  and  certain  other  countries.  Tables 
giving  the  official  and  certain  other  index 
numbers  of  cost  of  living,  retail  and  wholesale 
prices  in  Great  Britain  and  several  of  the 
principal  commercial  and  industrial  countries 
appeared  in  the  October  issue  of  the  Labour 
Gazette. 

Great   Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1930=100,  was 
97-6  for  October,  an  advance  of  1-6  per  cent 
for  the  month.  Of  the  eleven  groups  com- 
prising this  index  number,  ten  showed  ad- 
vances while  the  eleventh,  "chemicals  and 
oils"  was  unchanged. 

The  Statist  index  number,  on  the  base 
1867-1877=100,  was  91-4  at  the  end  of  October, 
an  advance  of  1-4  per  cent  for  the  month. 
This  is  the  highest  point  reached  for  more 
than  six  years.  The  greatest  change  in  any 
one  group  from  the  previous  month  was  an 
advance  of  4-5  per  cent  in  vegetable  food, 
while  textiles  showed  an  advance  of  4-4  per 
cent. 

Cost  op  Living. — The  Ministry  of  Labour's 
index  number,  on  the  base  July,  1914=100 
was  151  at  the  end  of  October,  an  advance  of 
2  per  cent  for  the  month,  due  entirely  to  the 
increase  in  the  food  group,  the  principal  in- 
creases being  in  the  prices  of  eggs,  bread,  flour 
and  potatoes.  Other  groups  were  unchanged 
from   the   previous  month. 

Germany 

Wholesale  Prices. — The  index  number  of 
the     Federal     Statistical     Office,    on    the    base 


1913=100,  was  104-3  for  October,  a  decrease 
of  0-1  per  cent  for  the  month.  There  were 
no  marked  changes  in  any  of  the  main  groups. 
Decreases  in  agricultural  products  and  colonial 
products  were  partly  offset  by  small  advances 
in  industrial  raw  materials  and  semi-manu- 
factured goods  and  manufactured  goods. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-1914=100,  was  124-4  for 
October,  showing  no  change  from  the  Septem- 
ber level.  Increases  recorded  in  the  heat  and 
light  and  the  clothing  groups  were  offset  by  a 
decline   in   food   prices. 

United   States 

Wholesale  Prices. — Bradstreet's  index 
number  (continued  by  Dun  and  Bradstreet, 
Incorporated)  which  is  based  on  the  sum 
total  of  the  prices  per  pound  of  96  commodi- 
ties of  common  consumption  was  $10-2214  at 
November  1,  a  decline  of  0-5  per  cent  for 
the  month.  Higher  prices  recorded  for  tex- 
tiles, metals  and  building  materials  were  more 
than  offset  by  declines  in  foods,  hides,  oils 
and   miscellaneous   commodities. 

Dun's  index  number  (continued  by  Dun  and 
Bradstreet,  Incorporated)  which  is  based  on 
the  cost  per  capita  of  a  year's  supply  of 
commodities  was  $184-397  at  November  1,  an 
increase  of  0-7  per  cent  for  the  month.  The 
increase  in  textiles,  metals  and  miscellaneous 
commodities  was  partly  counter-balanced  by 
decreases  in  foods  and  farm  products. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  1923=100,  was  85-7  for  October,  a  decline 
of  0-2  per  cent  for  the  month.  Food  declined 
1-7  per  cent,  while  all  the  other  groups 
showed  small  advances. 
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Functions  of  the  Department  of  Labour 

Labour  Gaxette. — ^The  monthly  publicatacm  ol  the  "I.«abour  Gasette"  containmg  a  review 
of  the  industrial  situation  throughout  Canada,  a  record  of  proceedings  under  the  Industrial 
Disputes  Investigation  Act,  gtatistics  of  wages  and  hours,  wholesale  and  retail  prices  in 
Canada  and  other  countries,  strikes  and  lock-outs,  industrial  accidents,  summaries  of  laws 
and  legal  decisions  affecting  labour  and  other  information  on  (»iiTe&t  matters  of  industrial 
and  labour  interest. 

Labour  Statistics  and  Information. — The.  coIlectKMi,  compilatioQ  and  pd^)lication  c^ 

statistics  of  wages,  hours,  prices,  cost  of  living,  strikes  and  lock-outs,  industrial  accidents 
and  industrial  agreements;  also  of  reports  on  labour  organization  and  organization  in 
industry,  commerce  and  the  professions;  the  coikduct  of  investigatkHial  and  research  work 
bearing  on  industrial  relations  and  labo«tr  conditions;  the  pubbeatioa  of  bulletins  of  informa- 
tion <m  these  subjects. 

Industrial  Disputes  Investigation  Act,  1907. — The  administratioii  ol  the  Industrial 
Disputes  Investigation  Act,  Chap.  113,  R.S.C,  1927,  which  provides  for  the  establishment 
of  Boards  of  Conciliation  and  Investigation  in  eases  of  disputes  affecting  mines  said  pubUc 
Btilities. 


Conciliation. — The  maintenance  of  a  staff  of  officers  at  various  points,  induding  a  Chief 
Conciliation  Officer  with  headquarters  at  Ottawa,  whose  services  are  utilized  in  the  adjust- 
mgait  of  labour  disputes. 

Fair  Wages. — The  administration  of  the  Fair  Wages  Policy  of  the  Government  o7 
Canada,  which  calls  for  the  observance  on  Govemmoit  contracts  for  works  of  construction, 
remodelling,  repair  or  demolition,  of  the  wages  rates  current  in  the  district,  provided  the 
same  shall  be  fair  and  reasonable,  and  for  an  eight-hour  working  day;  and  on  Government 
contracts  for  the  manufacture  of  interior  fittings  and  of  certain  classes  of  supplies,  of  the 
wages  rates  current  in  the  district  and  current  working  hours. 

Employment  Service  of  Canada. — The  administration  of  the  Employment  Offices  Co- 
ordination Act,  Chap.  57,  R5.C.,  1927,  under  which,  in  co-operation  with  various  Provincial 
Governments,  free  pubhc  employinent  offices  are  maintained  in  66  centres;  statistical 
information  relative  to  employment  conditions  is  also  collected  and  publi^ed. 

Technical  Education. — ^Tlie  adminktration  of  the  Technical  Educatk>n  Act,  Chap,  ll 
R5.C-,  1927,  which  provides  for  grants  to  the  provinces  for  the  purpose  of  promoting 
technical  educatian;  Uie  coUectiim  and  publication  of  information  in  the  form  of  bulletins 
aiKi  otherwise. 

Dominion  Government  Annuities. — ^The  administration  of  ihe  Government  Annuities 
Act,  Chap.  7,  R5.C.,  1927,  whereby  provision  may  be  made  for  old  age  by  the  purchase  of 
annuities  by  individuals,  or  associations  on  behalf  of  their  members,  or  by  employers  (m 
behalf  of  their  employees. 

Dominion  Emergency  Relief. — ^The  administratioii  of  the  Unemploymait  Relief  Act, 
1930  (First  session  of  17th  ParUament  of  Canada,  Chapter  1),  Unemployment  and  Farm 
ReUef  Act,  1931  (Statutes  of  Canada,  1931,  Clliapter  58),  the  Relief  Act  (Statutes  of  Canada 
1932,  Chapter  13),  the  Rchef  Act,  1933  (Statutes  of  Canada,  1933,  Chapter  18),  the  Relief 
Act,' 1934  (Statutes  of  Canada,  1934,  Chapter  15),  and  the  Relief  Act,  1935,  which  provide 
for  the  granting  of  aid  to  the  Provinces  for  relief  purposes. 

Labour  Legislation  in  Canada. — The  compilation  and  publication  of  reports  cont 
the  text  of  the  labour  laws  of  the  Dominion  and  of  the  Provinces. 

Jj^mrj4 — ^The  maintenance  of  a  library  of  pubHcation  on  labour  and  economic  subjects. 

International  Labour  Organization  (League  of  Nations). — The  collecticm  and 
mission  of  information  required  by  the  International  Labour  Conference  and  Office; 
spondence  with  Federal  and  Provincial  Government  departments  and  with  organizations  of 
employers  and  employees  relative  thereto;  the  representation  of  Canada  at  the  International 
Labour  Cooierence  and  on  th«  Governing  Body  of  the  Intematiocial  Labour  Office.  "~ 
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WAGES  AND  HOURS  OF  LABOUR  IN  CANADA 


1929,  1934  and  1935* 


THE  present  bulletin,  the  nineteemth  in  the 
series  on  Wages  and  Hours  of  Labour, 
contains  data  for  the  years  li92'9,  1934  and  1935, 
but  the  tables  on  building,  printing,  metal 
trades  and  electric  railways  give  figures  for 
1920,  1926,  and  1930  to  1935,  while  the  table 
on  steam  railways  is  for  the  years  1920  to  1935 
inclusive.  In  the  appendices  information  is 
given  as  to  minimum  wage  rates  and  maximum 
hours  of  labour  under  provincial  legislation, 
also  as  to  the  federal  government  fair  wage 
policy,  wages  in  agriculture  in  1934  and  certain 
previous  years,  average  earnings  of  steam  rail- 
way employees  in  recent  years  with  numbers 
employed  in  1934,  and  also  average  earnings 
of  coal  miners  with  numbers  employed  and 
days  worked  from  1921  to  1934. 

The  table  of  index  numbers  of  rates  of  wages 
contains  figures  showing  changes  in  a  number 
of  occupational  groups,  from  1901  to  1935,  and 
for  certain  other  groups  from  1911  to  1935, 
the  base  year  being  1913.  Index  numbers  for 
other  groups  have  not  been  calculated  as  figures 
back  to  1913  have  not  been  compiled  and  pub- 
lished. 


Changes  in  Wages  since  1920 

It  will  be  seen  horn  the  tables  of  index 
numbers  that  by  1920  wages  had  reached 
levels  almost  one  hundred  per  cent  higher 
than  in  1913,  in  some  groups  the  increase 
being  over  one  hundred  per  cent  while  for 
building  and  printing  trades  the  increases 
were  appreciably  less,  being  only  about  eighty 
per  cent.  After  1920  all  groups  showed  some 
decreases,  although  printing  trades  and  coal 
mining  reached  the  peak  in  1921  instead  of 
1920,  declining  somewhat  thereafter.  The 
decreases  in  coal  mining  in  1925  were  com- 
paratively steep  and  tended  to  reduce  the  aver- 
age for  the  six  groups  averaged  for  the  period 
back  to  1901.  From  1925  to  1930  the  move- 
ment was  upward  in  each  group. 

In  1930  the  index  numbers  for  most  of  the 
groups  were  slightly  higher  but  that  for 
lumbering  declined  slightly.  In  1931  aU  groups 
were  downward  except  printing  trades  and 
coal  mining.  In  1932  and  1933  all  groups  were 
down,  the  greatest  decreases  being  im  lumber- 
ing and  building  trades. 


*  The  first  report  in  this  series  was  issued  as  a  sup- 
plement to  the  Labour  Gazette  for  March,  1921,  and 
contained  figures  as  to  wages  and  hours  of  labour  for 
certain  trades  in  various  cities  in  Canada  from  1901 
to  1920,  with  index  numbei-s  by  groups  based  on  wages  in 
1913  as  100.  It  also  contained  samples  of  wage  rates 
for  common  labour  in  factories,  miscellaneous  factory 
trades  in  a  small  number  of  industries,  and  wages  in 
lumbering  from  1911  to  1920,  with  index  numbers.  Sub- 
sequent reports,  in  most  cases  issued  as  supplements 
to  the  Labour  Gazette  for  January  each  year,  brought 
these  figures  down  to  date  with  extensions  from  time 
to  time  to  include  additional  industries  and  class  of 
labour. 

Certain  of  these  reports,  however,  contained  special 
features.  Report  No.  5  (1923)  dealt  with  Hours  of 
Labour  in  Canada  and  Other  Countries.  Report  No.  3 
(January,  1922)  included  an  appendix  with  statistics  of 
wages  and  hours  in  coal  mining  in  Canada  from 
1900  to  1921  with  index  numbers  for  the  three  principal 
districts.  Report  No.  7  (January,  1925)  included  an 
appendix  with  figures  for  agriculture  from  1914  to  1923. 
Report  No.  11  (January,  1928)  contained  an  appendix 
on  wages  of  employees  of  steam  railways,  considerably 
increasing  the  information  for  the  years  since  1917  with 
a  more  extensive  record  from  1901  to  1927  and  also  a  new 
series  of  index  numbers.  Each  report  from  No.  7 
(Januar5^  1925),  to  No.  14  (January,  1931),  contained 
data  not  only  for  the  previous  year  but  back  to  1920, 
except  that  figures  for  1922,  1923  and  1924,  the  years 
of  least  change,  were  omitted  from  some  of  the  tables 
owing  to  lack  of  space.  Report  No.  15,  issued  in 
January,  1932,  contained  data  for  the  years  1926,  1930 
and  1931,  with  figures  for  1920  also  in  some  cases.  Re- 
port No.  16,  issued  in  January,  1933,  afforded  figures 
for   1930,    1931    and    1932   with   figures   for    1920   and    1926 


also  in  some  tables.  Report  No.  17,  issued  in  January, 
1934,  contained  data  for  1929,  1932  and  1933  with  figures 
for  1920,  1926  and  1930  to  1933  in  some  tables.  For  coal 
mining  and  steam  railways  wages  for  the  years  1920'  to 
1933  were  given.  Report  No.  18  issued  in  January,  1935, 
contained  data  for  1929,  1933  and  1934,  with  figures  for 
1920,  1926,  and  1930  to  1934  in  some  tables.  For  steam 
railways  wages  for  the  years  1920  to  1934  were  given. 
In  Report  No.  15  (January,  1932)  the  number  of 
cities  for  which  data  were  given  in  Table  I  as  to  build- 
ing trades  and  electric  railways  was  increased  to  ap- 
proximately forty,  and  in  the  case  of  printing  trades 
to  fifteen,  and  these  cities  have  since  been  covered  in 
subsequent  reports.  Previously  this  table  covered  only 
thirteen  cities,  except  that  data  for  building  trades 
in  Windsor,  Ont.,  were  included,  beginning  with  the 
report  for  1928.  Sheet  metal  workers  employed  in 
building  and  construction  have  been  included  with 
building  trades  since  1927,  whUe  sheet  metal  workers 
in  factories  have  been  included  in  the  table  on  manu- 
facturing industries.  The  section  of  the  table  on  metal 
trades  previously  given  was  omitted  from  Reports  No. 
15  and  16  for  1931  and  1932  but  figures  for  these  trades 
appeared  in  the  tables  of  sample  rates  of  wages  and 
hours  in  the  sections  of  Table  X  on  foundries  and 
machine  shops  and  other  metal  manufacturing  indus- 
tries. This  section  of  Table  No.  I  was,  however,  in- 
cluded in  Report  No.  17  with  figures  for  1920,  1926  and 
1930  to  1933  and  has  been  continued  in  subsequent  re- 
ports. As  in  previous  reports  figures  on  wages  for  the 
metal  trades  in  mines  and  on  railways  appear  in  the 
tables  on  those  industries.  In  Report  No.  18  (January, 
1935)  Table  No.  IX  on  common  labour  in  factories 
was  enlarged  to  include  a  greater  number  of  cities  and 
more  samples  for  each,  especially  in  the  larger  cities, 
and  this  was  carried  into  the  present  report. 
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In  1934  lumbering  showed  substantial  in- 
creases, factory  labour  also  advanced  appre- 
ciably and  coal  mining  slightly  while  the 
other  groups  were  lower. 

In  1935  all  groups  were  appreciably  upward. 

Building  Trades 

In  the  building  trades  up  to  101i9  there 
were  smaller  increase®  than  in  amy  of  the 
other  groups,  but  in  1920  there  were  consider- 
able increases.  In  1921  decreases  of  10  cents 
per  hour  were  general  and  in  1922  decreases  of 
5  cents  per  hour  were  numerous.  In  1923, 
1924  and  in  1925  while  there  were  upward 
movements  in  the  average  it  was  due  to 
increases  im  particular  trades  and  in  certain 
cities,  and  not  to  a  general  upward  move^ 
ment  for  most  of  the  trades  and  localities. 
From  1926  to  1930,  the  upward  movement  was 
somewhat  more  general.  During  1981  there 
were  numerous  decreases,  in  some  localities 
the  reduction  being  general  while  in  others 
it  was  confined  to  certain  trades.  During  1932 
and  1933  the  decreases  were  general  averaging 
about  ten  per  cent,  while  in  1(934  there  were 
decreases  in  some  trades  in  certain  cities 
but  no  general  downward  tendency  appeared. 
In  some  cases  there  were  imoreases  so  that  the 
average  decrease  was  about  three  per  cent.  In 
1935,  increases  occurred  chiefly  in  Quebec  and 
Ontario,  some  of  them  due  to  agreements  which 
established  minimum  wages  undfer  provincial 
legislation  as  outlined  in  Appendix  D. 

Metal  Trades 

In  the  metal  trades  the  increase  in  wage 
rates  fromi  1915  to  1918  was  greater  than  in 
most  of  the  other  groups,  there  being  a  good 
demand  for  labour  in  the  m^anufacture'  of 
munitions.  During  the  industrial  activity  in 
1919  and  1920  further  increases  were  made, 
but  in  1921  and  1922  considerable  decreases 
occurred.  In  li923  and  1924  some  recovery 
was  experienced',  in  1925  there  was  practically 
no  change,  from  1926  to  1930  there  were  some 
slight  changes  upward,  but  during  1)931  the 
changes  were  downward,  while  during  1932 
and  1933  the  decreases  averaged  five  per  cent 
and  three  per  cent  respectively.  In  1934  there 
were  comparatively  few  changes,  with  some 
increases,  so  that  the  average  was  down  less 
than  one  per  cent.  In  1935  wage®  recovered, 
being  slightly  higher  than  in  1934. 

Printing  Trades 

In  the  printing  trades  up  to  1920  increases 
were  about  the  same  as  in  the  building  trades, 
but  in  1921  when  many  of  the  three  or  five- 
year  agreements  between  employers  and  the 
unions  expired,  rates  were  advanced  and  hours 
were  reduced  in  many  cases.  Increases  appeared 
each  year   thereafter   down   to   1931.     During 


1932  decreases  of  ten  per  cent  were  general  in 
the  western  provinces  and  were  made  in  some 
cities  in  the  east.  In  1933  the  decreases  were 
general,  averaging  five  per  cent.  In  1934,  while 
there  were  further  decreases,  there  were  some 
increases,  the  average  being  down  less  than  one 
per  cent.    In  1935,  there  were  a  few  increases. 

Electric  Railways 

In  electric  railway  service,  rates  had  almost 
doubled  by  1920,  but  declined  slightly  in  1921 
and  1922,  recovering  somewhat  in  1923  and 
very  gradually  each  year  thereafter  until  1931 
after  which  reductions  occurred  each  year. 

Since  1930,  on  many  of  these  railways,  with 
reduced  traffic,  operating  costs  were  lowered 
to  some  extent  by  reducing  hours  per  day,  and 
therefore  daily  wages,  instead  of  reducing 
hourly  rates.  In  1934  very  few  change's  in 
wages  were  made  so  that  the  index  number 
was  practically  unchanged.  In  1935  there  was 
a  slight  recovery. 

Steam  Railways 

In  steam  railway  employment,  wage  in- 
creases were  considerable  in  1918,  1919  and 
1920,  but  in  1921,  decreases  averaging  about 
twelve  per  cent  for  all  classes  were  made  and 
in  1'922  deceases  for  shop  crafts,  m^aintenance 
of  way  employees  and  for  freight  handlers, 
clerks,  etc.,  were  made,  averaging  about  ten 
per  cent.  In  1926,  at  the  end  of  the  year, 
wages  of  conductors,  trainmen,  brakemen, 
baggagemen,  and  yardmen  were  advanced 
about  6  per  cent,  that  is  by  half  the  amount  of 
the  reduction  in  1921,  and  during  1927  similar 
increases  were  made  in  rates  for  other  classes. 
In  1929,  increases  were  secured  by  shop  and 
maintenance  of  way  employees  and  by  certain 
classes  of  train  crews  on  some  lines.  In  1931, 
while  practically  all  classes  were  to  a  great 
extent  on  short  time,  changes  in  rates  were 
not  made  until  the  end  of  the  year  when  a 
ten  per  cent  deduction  from  each  employee's 
pay  was  made  for  train,  engine  and  telegraph 
service  employees  from  December  first.  In 
the  early  months  of  1932  the  same  deduction 
was  applied  to  other  classes. 

In  1933,  earnings  of  employees  in  engine, 
train  and  telegraph  service  were  subjected  to 
a  deduction  of  twenty  per  cent  from  May  to 
October,  inclusive,  and  fifteen  per  cent  there- 
after. The  deduction  for  most  of  the  other 
classes  was  increased  to  fifteen  per  cent  in 
December. 

Toward  the  end  of  1934  it  was  arranged  that 
the  general  deduction  of  fifteen  per  cent  would 
be  changed  to  one  of  twelve  per  cent  on 
January,  1935  and  to  ten  per  cent  on  May  1, 
1935. 


Coal  Mining 

In  coal  mining  the  index  number  reached 
its  peak  in  1921,  increases  having  been  made 
in  the  closing  weeks  of  1920.  In  r922  decreases 
were  made  in  Nova  Sootia  and  Vancouver 
Island  and  in  1923  and  1024  slight  decreases 
occurred  in  the  latter.  A  substantial  'decrease 
occurred  in  Alberta  and  southeastern  British 
Columbia  in  1924.  In  1925  decrease®  occurred 
in  the  three  principal  districts,  being  especially 
ste^ep  in  Alberta  and  southeastern  British 
Columbia.  Slight  increases,  however,  were 
provided  for  a  number  of  classes  in  some  of 


the  m.ines  in  Alberta  toward  the  end  of  the 
yea.r.  In  1926,  reductions,  were  effected  in 
Nova  Scotia  but  in  the  other  chief  fields  were 
practically  unchanged.  Slight  increases  were 
made  in  some  mines  in  Alberta  in  1928.  In 
Nova  Sootia  in  February,  1930,  rates  for 
labourers  were  changed  by  increases  of  5 
cents  to  15  cents  per  day  and  certain  other 
datal  classes  were  slightly  increased.  During 
19S1  rates  of  wages  were  steady  buti  the 
industry  suffered  greatly  from  short  time,  that 
is,  colleries  were  operated  less  than  six  days 
per  weeik  to  a  great  extent.    In  1932  in  Nova 


TABLE  OF  INDEX  NUMBERS  OF  RATES  OF  WAGES  FOR  VARIOUS  CLASSES  OF  LABOUR  IN  CANADA 

1901-1935 

(Rates  in  1913  =  100) 


Year 


1901 
1902 
1903 
1904 
1905 

1906 
1907 
1908 
1909 
1910 

1911 
1912 
1913 

1914 
1915 

1916 
1917 
1918 
1919 
1920 

1921 
1922 
1923 
1924 
1925 

1926 
1927 
1928 
1929 
1930 

1931 
1932 
1933 
1934 
1935 


Build- 
ins 
Trades 

(a) 


60-3 
64-2 
67-4 
69-7 
73.0 

76-9 
80-2 
81-5 
83-1 


90-2 

96-0 

100  0 

100-8 

101-5 

102-4 
109-9 
125.9 
148-2 
180-9 

170-5 
162-5 
166-4 
169-7 
170-4 

172-1 

179-3 
185-6 
197-5 
203-2 

195-7 
178-2 
158-0 
154-8 
159-8 


Metal 
Trades 

(b) 


68-6 
70-2 
73-3 
75-9 
78-6 

79-8 
82-4 
84-7 
86-2 


91-0 
95-3 
100-0 
100-5 
101-5 

106-9 
128-0 
155-2 
180-1 
209-4 

186-8 
173-7 
174-0 
175-5 
175-4 

177-4 
178-1 
180-1 
184-6 
186-6 

182-9 
174-7 
169-2 
168-0 
169-7 


Print- 
ing 
Trades 

(c) 


60-0 
61-6 
62-6 
66-1 
68-5 

72-2 
78-4 
80-5 
83-4 
87-8 

91-6 

96-0 

100-0 

102-4 

103-6 

105-8 
111-3 
123-7 
145-9 
184-0 

193-3 
192-3 
188-9 
191-9 
192-8 

193-3 
195-0 
198-3 
202-3 
203-3 

205-1 
194-2 
184-3 
183-5 
184-5 


Electric 
Rail- 
ways 
(d) 


64-0 
68-0 
711 
73-1 
73-5 

75-7 
81-4 

81-8 
81-1 

85-7 

88-1 

92-3 

100  0 

1010 

97-8 

102-2 
114-6 
142-9 
163-2 
194-2 

192-1 
184-4 
186-2 
186-4 
187-8 

188-4 
189-9 
194-1 
198-6 
199-4 

198-6 
191-1 
182-7 
182-4 
183-7 


Steam 
Rail- 
ways 

(e) 


6S-8 
72-0 
75-1 
76-9 
74-5 

79-3 
81-0 
86-1 
86-3 
90-1 

95-7 

97-9 

100  0 

101-4 

101-7 

105-9 
124 -6t 
158-0 
183-9 
221-0 

195-9 
184-4 
186-4 
186-4 
186-4 


186- 
198- 
198- 
204' 
204' 


199-2t 

183-9 

179-7 

173-7 

183-9 


Coal 
Mining 

(f) 


Average 


Un- 
weighted Weighted 


67  4 
70  0 
72  5 

74  5 

75  7 

78-6 
82-8 
84-9 
85  9 
88-9 

93  4 
96  0 

100  0 

101  3 
101  4 

105  8 
119  9 
143  9 
165  3 
197  9 

191  2 

182  5 

183  3 
183  7 

180  1 

180-8 
184-8 
187  4 
192-7 
194  4 

191  8 

181  4 
172  6 
170  9 
1:4  6 


66  5 
69  3 
72  3 

74  4 

75  5 

78-7 
81-7 
84-5 
85-5 


92  6 
97-1 

100  0 

101  1 
101  6 

105  4 
122  4 
145  9 
169  5 
202  2 

186-8 
176  6 

178  3 

179  5 

178  4 

179  4 
185  6 

188-3 
195  0 
197  3 

188-7 
179  4 
170-2 
167  1 
172  4 


Com- 
mon 
Factory 
Labour 


98-1 
100  0 
1010 
101-0 

110-4 

129-2 
152-3 
180-2 
215-3 

190-6 
183-0 
181-7 
183-2 
186-3 

187-3 
187-7 
187-1 
187-8 
188-2 

183-4 
173-6 
168-1 
170-8 
174-9 


Miscel- 
laneous 
Factory 
Trades 

(g) 


95-4 

97-1 

100  0 

103-2 

106-2 

115-1 

128-0 
146-8 
180-2 
216-8 

202-0 
189-1 
196-1 
197-6 
195-5 

196-7 
199-4 
200-9 
202-1 
202-3 

197-3 
184-3 
175-7 
180-5 
184-7 


Logging 
and 
Saw- 
milling 

fg) 


96-3 
98-8 
100-0 

94-7 
89-1 

109-5 
130-2 
150-5 
169-8 
202-7 

152-6 
158-7 
170-4 
183-1 

178-7 

180-8 
182-8 
184-3 
185-6 
183-9 

163-0 
141-3 
121-7 
145-1 
152-3 


General 
average 
weighted 


94-1 
97-3 

100  0 

101  3 

102  2 

109  5 
125-6 
147-2 
173-4 
207-7 

189  9 
180  2 

184  2 
186  4 

185  1 

186  3 

190  4 
l«'2-2 

196  0 

197  1 

189  1 
177-7 
168  3 
170  5 
175  4 


♦Weighted  according  to  average  numbers  of  workers  in  each  group  in  1921  and  1931. 

flncluding  some  increases  effected  near  the  end  of  the  year. 

jincluding  a  ten  per  cent  decrease  for  certain  classes  toward  the  end  of  the  year. 

(a)  Seven  trades  from  1901  to  1920,  eight  from  1921  to  1926,  nine  for  1927  to  1935;  13  cities  to  1927,  14  cities  to  1930,  there- 
after 31  to  42  cities. 

(b)  Five  trades  from  1901  to  1926,  four  for  1927  to  1935. 

(c)  Two  trades  from  1901  to  1920,  four  for  1921  and  1922,  six  from  1923  to  1935. 

(d)  Two  classes  from  1901  to  1920,  five  classes  1921  to  1935. 

(e)  Twenty-three  classes. 

(f)  Four  classes  1901  to  1920,  twelve  classes  1921  to  1935. 

(g)  The  number  of  samples  (and  industries)  increased  each  year  1920  to  1930;  machine  operators,  helpers,  etc.  also  included. 
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Scotia  rates  were  red^uced  ten  per  cent  in 
March,  except  that  a  minimum  of  $3.25  per 
d'ay  was  provided  for  in  the  principal  mines. 
In  the  other  districts  rates  were  reduced  only 
in  a  few  of  the  smaller  mines.  In  1933,  wages 
in  the  Drumheller  district  in  Alberta  were'  re- 
duced more  than  ten  per  cent.  In  Nova  Scotia, 
rates  were  unchanged  in  the  principal  mines 
but  there  were  reductions  of  about  fifteen  per 
cent  in  certain  mines  of  medium!  size.  In 
1934'  partial  restorations  of  these  reductions 
were  made  in  some  of  these  and  some  increases 
occurred  in  other  districts,  while  decreases 
occurred  in  New  Brunswick.  The  index  num- 
ber, therefore,  shows  a  slight  increase.  Th^e 
index  number  for  1001  to  1935  does  not  include 
New  Brunswick,  Saskatchewan  and  the  Prince- 
ton district  in  British  Columbia.  The  inclu- 
sion of  these  figures  for  1'934,  when  weighted 
according  to  numbers  of  miners  employed, 
made  no  change  in  the  result.  In  1935,  in- 
creases of  about  five  per  cent  were  made  in 
Nova  Scotia  and  in  Alberta  in  the  Drumheller 
and  Edmonton  districts. 

Factory  Labour 

Factory  labour  had  shown  almost  the  great- 
est percentage  increases  up  to  1020,  both  for 
common  labour  and  for  the  various  trades, 
but  steep  decreases  appeared  from  1921  to  1923 
after  which  the  trend  was  upward  until  1931 
when  a  considerable  number  of  decreases 
occurred.  In  1932  decreases  in  rates  were 
numerous  and  steep  in  some  cases.  There  was, 
however,  a  pronounced)  tendency  to  'reduce 
hours  per  week  or  per  day  or  both,,  frequently 
on  a  short  time  basis,  with  relatively  small 
reductions  in  hourly  rates.  In  some  cases, 
where  hours  per  day  were  reduced  more  than 
daily  wages,  the  hourly  rate  became  higher. 
In  1933,  rates  were  again  generally  downward 
but  less  steeply.  In  1934  there  were  numerous 
increases  in  rbearly  all  of  the  manufacturing 
industries  but  comparatively  few  die'creases  so 
that  the  index  number  rose  by  nearly  three 
per  cent.  In  1935  the  upward  movement  con- 
tinued. In  Ontario  and  Quebec  this  was  due 
to  some  extent  to  agreements  establishing 
minimum  rates  in  various  Localities  and  in- 
dustries under  provincial  legislation.  These 
are  outlined  in  Appendix  D. 

Logging  and  Sawmilling 

In  logging  and  sawmilling  steep  increases 
in   wages   appeared  up    to   1920,   followed  by 


particularly  steep  decreases  in  1921,  after 
which  substantial  increases  occurred  in  1923 
and  1924,  with  a  decrease  in  1025  and  slight 
increases  each  year  thereafter  until  1930  when 
more  decreases  than  increases  appeared.  Dnr- 
ing  1931  decreases  were  general,  and  again  in 
1932,  wage  reductions  of  twenty  per  cent  being 
quite  common.  In  1033,  wages  were  still 
downward  but  there  was  a  pronounced  up- 
ward trend  toward  the  end  of  the  year  for  the 
ensuing  season.  In  1034,  substantial  increases 
in  wages  were  general  both  in  logging  and  in 
sawmills  so  that  the  index  number  rose  by 
about  twenty  per  cent.  In  1935  the  increases 
averaged  five  per  cent.     (See  Appendix  D.) 

Nature  and  Scope  of  Report 

The  main  object  of  these  reports  is  to  show 
the  changes  in  wages  rates  and  in  hours  of 
labour  during  the  periods  covered.  The  figures 
given  in  each  report  afford  a  continuous  record 
for  the  years  included,  the  data  being  from  the 
same  sources  as  far  as  is  possible.  Whenever  a 
new  source  of  information  become®  available, 
the  figures  for  previous  years  are  secured,  if 
possible,  and  the  record  is  revised  accordingly. 

Information  is  compiled  from  reports  of 
representative  employers  and  of  trade  unions 
secured  annually,  and  also  from  union  agree- 
ments. Figures  are  secured  from  practically 
all  the  large  establishments  in  the  various  in- 
dustries and  from  a  representative  member  of 
the  smaller  establishments.  These  reports  are 
supplemented  by  figures  obtained  by  ofiicers 
of  the  Department  and  by  resident  correspond- 
ents of  the  Labour  Gazette  in  the  principal 
industrial  centres. 

Wages  in  manufacturing  are  shown  by 
samples  numbered  one,  two,  etc.,  each  sample 
showing  the  predominant  rate  in  a  certain 
establishment;  in  some  cases,  for  large  estab- 
lishments two  or  three  samples  are  given;  in 
other  cases  where  it  appears  to  be  preferable,  a 
range  of  predominant  rates  is  used.  For  com- 
mon labour  in  factories,  sample  rates  are  given 
by  localities  for  the  principal  manufacturing 
centres. 

For  the  following  industries  wages  are  given 
in  the  form  of  samples  as  in  thte  case  of  factory 
labour:  grain  elevators,  electric  current  pro- 
duction and  transmission,  telephones,  laundries, 
logging  and  sawmilling,  and  metal  mining.  The 
locality  in  each  case  is  not  given  as  it  would 
in  many  instances  make  possible  the  identifica- 
tion of  the  particular  establishment. 


Figures  for  particular  localities  are  given 
for  building,  metal,  and  printing  trades,  elec- 
tric railways  and  civic  employees  in  Tables  I 
and  II,  and  for  trucking  and  cartage,  and 
longshoremen  in  Table  III,  also  for  common 
labour  in  factories  in  Table  IX. 

The  statistics  as  to  building  trades  show  the 
prevailing  rates  of  wages  and  hours  of  labour 
for  nine  classes  of  labour  for  the  years  1^0, 
1926,  1930,  1931,  1932,  1'933,  1934  and  1035  for 
the  building  season  beginning  in  the  spring  of 
each  year.  During  thei  year  1931,  however, 
changes  occurred  later  in  the  season  more 
extensively  than  is  usual,  and  the  rates  in 
effedt  at  the  end  of  the  year  were  therefore 
obtained  and  included.  For  1933  a  similar 
survey  was  made  again  toward  the  end  of  the 
year  in  several  cities.  As  in  all  previous  years, 
changes  in  rates  reported  down  to  the  end  of 
the  year,  from  the  sources  mentioned  above, 
are  included.  In  Quebec,  Ontario  and  Alberta, 
th'ese  include'  new  agreement  rates  made  obli- 
gatory on  all  employers  affected  under  pro- 
vincial legislation  as  to  collective  agreements 
and  industrial  standards;  in  British  Columbia 
they  inc'loide  minimum  rates  for  the  construc- 
tion industry  under  the  Male  Minimum  Wage 
Act;  and  in  Manitoba  under  the  Fair  Wages 
Act.  Such  rates  of  wages  and  hours  of  labour 
are  given  in  Appendix  D. 

On  steam  railways,  wages  of  employees  on 
the  regular  staffs  are  fixed  according  to  agree- 
ments between  the  several  railways  and  the 
employees,  members  of  the  organizations  of 
railway  employees,  the  principal  railways  hav- 
ing the  same  rates  for  nearly  all  the  principal 
classes.  The  figures  published  are  taken  from 
these  agreements. 

In  coal  mining,  the  wages  in  the  principal 
districts  are  arranged  by  agreements  between 
the  coal  mining  operators  and  the  employees, 
in  some  cases  represented  by  unions  and  in 
others  by  committees  of  employees.  The 
figures  published  from  1920  to  1033  were  taken 
from  such  agreements.  The  figures  for  average 
earnings  of  contract  miners,  however,  were 
received  from  representative  employers  in 
each  district.  In  some  of  the  mines  in  these 
diistricts  the  wages  of  unorganized  employees 
are  somewhat  lower  than  the  rates  in  such 
agreements.  For  the  last  report,  No.  18,  and 
for  the  present  report,  statements  as  to  wage 
rates  and  hours  of  labour  have  been  requested 


from  the  operators  of  aU  the  larger  mines 
throughout  Canada  and  the  figures  so  secured 
have  been  compiled  by  provinces  or  districts. 
The  resulting  figures  include  those  for  many 
mines  not  operated  under  agreements  as  to 
wages  and  working  conditions,  and  cover  the 
mines  in  New  Brunswick,  Saskatchewan  and 
the  interior  of  British  Columbia  for  which 
figures  were  not  previously  published. 

In  metal  mining  the  rates  of  wages  and 
hours  of  labour  are  shown  as'  samples  for 
mines  in  the  various  parts  of  Canada,  secured 
from  representative  employers. 

In  logging.  Table  VII,  the  data  each  year 
is  for  the  season  beginning  in  the  autumn 
and  ending  in  the  spring  in  Eastern  Canada. 

Data  as  to  Hours 

In  earlier  reports  the  hours  of  labour  shown 
throughout  were  the  standard  or*  regular 
hours  per  week,  per  day,  etc.,  and  did  not 
indicate  tine  hours  actually  worked  either 
overtime  or  on  short  time.  During  1931  a 
number  of  establishments  in  many  of  the 
manufacturing  industries  reported  operations 
on  a  short  time  basis.  In  the  report  covering 
that  year.  No.  15,  wages  for  such  establish- 
ments were  given  on  an  hourly  basisi  or 
brought  to  a  basis  of  full  time  earnings  per 
week,  per  day,  etc.,  the  resulting  figures  as 
to  wage  rates  being  therefore  on  the  same 
basis  with  those  for  192©  and  li930  in  the 
tables'. 

In  Report  No.  16,  with  figure®  for  1930, 
1931  and  1932,  in  the  tables  on  manufacturing 
industries,  the  hours  of  labour  for  these  years 
were  those  reported  by  employers,  whether 
short  time  or  regular  hours,  and  the  wage 
rates  were  brought  to  an  hourly  basis,  except 
in  certain  industries,  clothing,  bread,  cake, 
biscuit,  candy,  brewing  and  paper  box  making 
for  which  regular  hours  were  reported  chiefly. 
The  same  procedure  has  been  followed  in  sub- 
sequent repoiits  except  that  wages  for  boot  and 
shoe  manufacturing  are  given  on  a  weekly 
basis  with  the  hours  shown  as  reported.  In 
this  industry,  as  in  some  instances  in  clothing 
manufacturing,  the  hours  actually  worked  by 
individual'  piece  workers  are  usually  not  re- 
ported and  the  hours  shown  are  those  on  which 
the  department  or  fac(tory  is  operated. 


Index  Numbers  of  Wage  Rates 

In  Report  No.  1  tables  of  index  numbers 
were  given  in  order  to  show  the  general  trend 
of  the  movement  in  rates'  of  wages.  The  first 
set  of  index  numbers  was  for  the  rates  of 
wages  from  1901  to  1920  in  the  thirteen 
selected  cities.  For  each  series  of  rates,  that 
is,  for  each  trade  or  occupation  in  each 
locality,  index  nunibers!  were  calculated  both 
from  the  hourly  rates  and  from  the  weekly 
rates,  and  these  index  numbers  were  averaged 
for  all  localities,  by  groups,  thus  indicating 
the  relative  changes  in  weekly  rates  and  in 
hourly  rates.  The  year  1913  was  taken  as 
the  base  period,  that  is  the  rate  for  r91S  in 
each  case  was  taken  as  100,,  so  that  the  index 
numbers  showed  the  percentage  changes  in 
rates  from  time  to  time  prior  to  and  since 
■that  date.  An  average  was  also  made  for  all 
of  the  series  in  these  tables,  in  order  to 
indicate  the  general  trend  in  wages  in  such 
trades  as  a  whole.  In  making  the  average 
index  numbers  for  the  six  groups  the  simple 
arithmetical  averages  were  taken,  no  allow- 
ance being  made  for  the  importance  of  each 
trade  or  group  by  using  a  system  of  weighing. 
In  Report  No.  3  this  table  of  index  numbers 
for  the  thirteen  cities  was  brought  down  to 
September,  19211. 

In  subsequent  reports  the  index  numbers 
■of  hourly  rates  from  1901  to  192il  have  been 
•reproduced,  with  figures  since  1921  calculated 
by  acertaining  the  average  increase  or  de- 
crease per  cent  in  the  figures  for  each  group 
each  year  from'  the  figures  for  th©  preceding 
year  and  adjusting  the  group  index  number 
accordingly.  The  index  numbers  therefore 
show  approximately  the  movement  of  wage 
rates  in  each  group  for  the  past  year  as  com- 
pared with  the  movement  in  p-revious  years 
and  show  current  levels  as  compared  with 
levels  in  1913.  In  Report  No.  3  index  numb- 
ers of  daily  wages  in  coal  mining  were  given, 
calculated  in  the  same  manner  as  the  index 
numbers  in  Report  No.  1.  The  index  number 
for  the  coal  mining  group  since  1921'  has 
been  calculated  in  the  same  manner  as  those 
for  the  other  groups.  The  index  numbers 
for  metal'  trades,  previously  calculated  from 
Section  b  in  Table  I,  omitted  for  1931  and 
1932,  were  calculated  from  the  average  per- 
centage changes  in  the  samples  for  such  trades 
in  Table  X  for  those  years. 


A  table  of  index;  numbers  of  wages  for 
factory  trades,  for  common  labour  in  factories, 
and  for  lumbering,  logging  and  sawmilling, 
calculated  from  the  sample  rates  published 
was  also  given  for  the  period  191il'  to  1920 
in  Report  No.  1.  These  figures  have  been 
brought  down  to  1935  in  the  same  manner  as 
the  other  index  numbers  since  1921  were 
calculated. 

The  classes  of  labour  for  which  rates  were 
used  for  the  calculation  of  the  index  number 
table  for  tbe  full  period  1901  to  1935  are,  in 
the  main,  skilled  trades;  and  practically  all 
■of  these  classes,  including  the  unskilled,  are 
organized  to  a  great  extent  in  trade  and  labour 
unions.  These  index  numbers,  therefore,  show 
the  trend  of  wage  rates  in  a  number  of  organ- 
ized occupations  whose  members,  except  coal 
miners  and  steam  railway  employees,  work 
chiefly  in  cities.  They  do  not,  however,  in- 
dicate the  changes  in  wages  outside  of  in- 
dustrial  centres. 

The  index  numbers  calculated  from  sample 
rates  of  wages  in  factories  show  the  trend  of 
wages  for  labour  in  manufacturing  industries 
in  which  there  are  many  establishments  in 
small  centres  as  well  as  in  cities.  The  figures 
for  lumbering  cover  sawmilling  in  both  large 
and  small  centres  and  logging  in  the  principal 
districts. 

Weighted  Average  Index  Numbers 

For  the  present  report,  in  addition  to  the 
simple  average  for  the  six  groups  with  figures 
from  1901  to  1935,  weighted  averages  have 
been  calculated  for  these  six  groups  and  also 
for  all  nine  groups  in  those  years  for  which 
figures  are  available.  The  index  number  for 
each  group  is  weighted  by  the  average  number 
■of  wage-earners  in  the  industry  represented,  as 
shown  by  the  decennial  or  the  annual  indus- 
trial census'  of  1921  and  of  1931,  the  average 
of  the  figures  for  these  two  dates  being  taken 
in  each  case. 

The  weights  were  as  follows,  (in  thousands) : 
building  trades  143 ;  metal  trades  1(31 ;  printing 
trades  25;  electric  railways  18;  steam  railways 
161;  coal  mining  28;  common  factory  labour 
I'lO;  miscellaneous  factory  trades  363;  logging 
and  sawmilling  77. 
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It  will  be  observed  that  this  weighting  has 
most  effect  in  modifying  the  effect  on  the  gen- 
eral averages  of  the  figures  for  coal  mining 
and  lumbering  in  which  from  time  to  time 
since  1920  the  changes  have  been  quite  differ- 
ent from  those  in  ihe  other  groups. 

Weighting,  within  groups,  although  desirable, 
bas  not  been  done.  In  such  group®  by  occupa- 
tions or  industries  weighting  makes  compara- 
tively little   difference  as  rates   of  wages  for 


the  various  classes  of  labour  tend  to  rise  and 
fall  to  the  same  extent  even  in  different  locali- 
ties. In  the  three  groups,  Common  Factory 
Labour,  Miscellaneous  Factory  Trades,  and 
Logging  and  SawmilHng,  the  index  numbers, 
being  calculated  from  samples,  the  averages 
are  automatically  weighted  by  the  number 
of  samples  which  vary  according  to  the  num- 
ber of  workers  in  the  various  occupations  and 
industries. 


10 


Table  I.— RATES  OF  WAGES  AND  HOURS  OF 

(a)  BuiLDiNa 


Locality 

Bricklayers 
and  Masons 

Carpenters 

Electrical  Workers 

Painters 

Wages 
per 
hour 

Hours 
per 
week 

Wages 
per 
hour 

Hours 

per 

week 

Wages 
per 
hour 

Hours 
week 

Wages 
per 
hour 

Hours 

per 

week 

Nova  Scotu 
Sydney— 
1920 

$ 

.95 

1.00 

1.05-1.10 

1.05 

.95 

.95 

.90 

.90 

.75 

.90 

1.15-1.25 

1.15 

.m 

.80-. 971 

.m 

.m 

.75-1.00 

.70-  .80 

.85-  .90 

.85-  .90 

.80 

.75 

.75 

.75 

.91 

.91-  .94 

1.12H.15 

1.12i 

.90 

.50-  .70 

.50-  .75 

.50-  .75 

.75-  .80 

1.00 

1.15 

1.15 

1.00 

.90 

.90 

.90 

.75 

.90 

1.00 

1.00 

.90-1.00 

.75 

.70 

.70-  .80 

1.00 

1.00 

1.20 

1.00-1.20 

.75-  .85 

.50-  .75 

.40-  .70 

.70-  .90 

48 
48 
48 
48 
48 
48 
48 
48 

44 
44 
44 
44 
44 
44 
44 
44 

54 
54 
48 
48 
48 
48 
48 
48 

48 

48 

44 

44 

44 

44-48 

44-48 

44-48 

48-50 

44-48 

44-48 

44-48 

44-48 

44 

44 

44 

50 
54 
44-54 
44-54 
44-54 
40-54 
40-48 
40-48 

44 

50 

44 

44 

44 

40-50 

40-.50 

40-48 

$ 

7!i 

48 
48 
44 
44 
44 
44 
44 
44 

44-54 
44 
44 
44 
44 
44 
44 
44 

54 
54 

54 
54 
54 
54 
48-54 
48-54 

48 

59 

54 

54 

48 

44-60 

44-54 

44-54 

48-54 
48-54 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48-60 
54-60 
44-54 
44-54 
48-54 
40-54 
40-48 
40-48 

48 
44-60 
44-55 
44-55 
44-55 
40-60 
40-55 
40-48 

.80 
.80 
.■80 
.80 
.70 
.50 
.50 
.50 

70 

48 
48 
48 
48 
48 
48 
48 
48 

44 
44 
44 
44 
44 
44 
44 
44 

54 
54 
48-54 
48-54 
54 
48 
48 
48 

48 

.75 

.80 

.80 

.75 

.65-  .70 

.65 

.50-  .65 

.60-  .65 

.66 
.57 
.73 
.73 
.671 
.50 
.50 
.50-  .55 

.41-  .60 
.35-  .50 
.40-  .60 
.40-  .60 
.40-  .50 
.45 
.40-  .50 
.35-  .50 

.55-  .65 
.50 
.50-  .60 
.50-  .60 
.50 
.25-  .55 
.40-  .50 
.40-  .50 

.75 

.50-  .65 

.65 

.65 

.65 

.55 

.50-  .55 

.60-  .65 

.50-  .60 
.40-  .60 
.50-  .60 
.50-  .60 
.50-  .60 
.40-  .50 
.30-  .50 
.45-  .55 

.65 
.60-  .70 
.65-  .85 
.65-  .85 

.65 
.45-  .60 
.30-  .60 
.60-  .65 

48 

1926        

60- 

80 
80 
80 
70 
70 
70 
7n 

48 

1930 

44 

1931             

44 

1932 

44 

1933      

44 

1934 '. 

44 

1935      

44 

Halifax— 
1920      

.66 
.57 
.73 
.73 
.67i 
.55 
.55 
.55-  .60 

.40-  .60 
.40-  .60 
.45-  .60 
.45-  .55 
.40-  .50 
.45 
.40-  .50 
.35-  .55 

.70 
.50-  .60 
.60-  .65 
.50-  .65 

.50 
.35-  .40 
.35-  .55 
.35-  .55 

.60-  .65 

.50-  .60 

.75 

.75 

.60 

.50-  .60 

.50-  .60 

.50-  .60 

.50-  .60 
.45-  .55 
.50-  .60 
.50-  .60 
.50-  .55 
.40-  .55 
.35-  .50 
.40-  .60 

.67^ 
.65-  .75 
.75-  .85 
.65-  .85 
.60-  .75 
.30-  .65 
.30-  .60 
.60-  .70 

44 

1926 

1 

60 
90 
00 
85 
80 
80 
80 

44 

1930             

44 

1931 

44 

1932      

44 

1933  

44 

1934      

44 

1935 

44 

Prince  Edward  Island 

Charlottetown — 
1920 

.45-  .60 

.45-  .60 

.50-  .60 

.50-  .60 

.50 

.50 

.50 

.60 

.65-  .70 

64 

1926          

54 

1930 

48-54 

1931        

48-54 

1932 

54 

1933          

54 

1934 

48-54 

1935 

New  Brunswick 
Moncton — 
1920 

48-54 
48-54 

1926            

48-54 

1930      

.65 
.65 
.60 

48 
48 
48 

48-54 

1931 

48-54 

1932    

44 

1933        

44.60 

1934  

.60 
.60 

.50 
.50 

.65 

.65 

.65 

.60-  .75 

.50-  .65 

.50-  .65 

.50-  .65 
.45-  .55 
.50-  .65 
.50-  .65 
.50-  .60 
.45-  .55 
.40-  .55 
.45-  .65 

.65-  .80 
.60-  .70 
.75-  .90 
.75-  .90 
.75 
.65 
.50-  .65 
.65-  .70 

44-48 
44-48 

48 

48 

48 

48 

44-48 

44-48 

44-48 

44-48 

54 
54 
44-54 
44-54 
48 
40-48 
40-48 
40-48 

54 
44-46i 
44-46i 
44-46i 
54 
44 
40-48 
40-48 

44-54 

1935         

44-54 

Saint  John— 
1920 

44-48 

1926 

44-48 

1930 

44-48 

1931 

44-48 

1932 

44-48 

1933 

44-48 

1934 

44-48 

1935  

44-48 

Quebec 
Quebec—* 
1920 

54 

1926      

48-54 

1930 

44-54 

1931  

44-54 

1932 

48-54 

1933  

40-.54 

1934 

40-48 

1935 

40-48 

Montreal*— 
1920 

50-54 

1926 

44-49 

1930 

44-49 

1931      .... 

44-49 

1932 

44-49 

1933      

40^0 

1934 

40-50 

1935 

40-48 

*  During  the  1934  building  season  agreements  approved  by  Order  in  Council  under  the  Quebec  Collective 
Labour  Agreements  Extension  Act,  1934,  established  minimum  rates  of  wages  for  various  trades  in  several 
localities  and  surrounding  districts.  Such  rates  are  given  in  Appendix  "A."  The  rates  of  wages  in  the  above 
table  for   1934  include  those  paid  before  the  agreements  came  into   force.     Hours   of  labour  in  the  building 
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'LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 
Trades 


Plasterers 

Plumbers 

Sheet  Metal  Workers 

Stonecutters 

Labourers 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

per 

per 

per 

per 

per 

per 

per 

per 

per 

per 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

$ 

S 

$ 

$ 

$ 

.95 

48 

.75-. 80 
.70-. 75 
.75 
.75 
.75 
.75 
.75 
.75 

.70 

48 
44 
44 
44 
44 
44 
44 
44 

44 

1.00 

48 

.45-. 50 

48 

""."35-!46' 
.35-40 
.30-. 35 
.25-. 35 
.25-. 35 
.25-. 35 

.40-. 45 

44' 

" i  66 

44' 

44 
48 
48 
48 

44 

44 

.80 

44-54 

.80 

"'".'55-!  90 
.55 
.55 

.70 

48' 

48 
48 

44 

48-54 

.80 

44-54 

.80 

44-54 

.75 

.75-. 80 

44 

48-54 

.90 

44 

.60 

44 

.60 

44 

.80 

44 

.25-. 35 

44-54 

1.00 

44 

.90 

44 

.85 

44 

.90 

44 

.35-.45 

44-54 

1.00 

44 

1.00 

44 

.85 

44 

.90 

44 

.35-. 40 

44-54 

.85 

44 

.85 

44 

.75 

44 

.90 

44 

.35-. 40 

44-48 

.70 

44 

.70-. 85 

44 

.65-. 70 

44 

.70-. 80 

44 

.30-. 40 

44-54 

.70 

44 

.75 

44 

.55-. 70 

44 

.70 

44 

.30-. 40 

44-54 

.70-.  75 

44 

.75 

44 

.65-. 70 

44 

.70 

44 

.30-.40 

44-48 

.60-. 80 

54 

.60 

48-54 

.55 

54 

.50-. 75 

54 

.35-. 40 

54 

,55-. 65 

48 

.60 

48 

.45-. 60 

54 

.45-. 50 

54 

.35-. 50 

54 

,70-. 75 

48 

.60 

48 

.70-. 75 

48 

.90 

48 

.30-. 45 

54 

.70 

48 

.60 

48 

.70-. 75 

48 

.90 

48 

.30-. 40 

48-54 

.70 

48 

.50-. 60 

48 

.70 

48 

.80 

48 

.25-. 35 

54 

.70 

48 

.50 

48 

.65 

48 

.75 

48 

.25 

54 

.70 

48 

.50 

48 

.65 

48 

.75 

48 

.25-. 35 

48-54 

.70 

48 

.50 

48 

.60 

48 

.75 

48 

.25-. 35 

48-54 

.91 

48 

.77-. 85 

48 

.60-. 68 

48 

.91 

48 

.40-. 50 

48 

.91-. 94 

48 

.65 

48 

.60 

48 

.80 

48 

.30-. 35 

48-60 

.90 

48 

.85-. 90 

44 

.60 

48 

.90 

48 

.30-. 40 

48-54 

1.00 

48 

.90 

44 

.60-. 65 

48 

.75-. 90 

48 

.30-. 40 

48-54 

.90 

44 

■    .80 

44 

.55 

48 

.60 

48 

.30-. 35 

48-54 

.50-. 70 

44 
44-48 

.70 
.70 

44 
44-48 

.50 
.55-. 60 

48 
44-48 

.25-. 35 
.25-. 35 

44-CO 

.50-. 75 

'.70 

44-48' 

44-60 

.75 

44-48 

.70 

44-48 

.55-. 60 

44-54 

.70 

44-48 

.25-. 35 

44-tO 

.80 

48 

.65 

48 

.60 

48 

.80 

48 

.45 

48-54 

1.00 

44-48 

.65 

48 

.60 

48 

.80 

48 

.30-. 45 

48-54 

1.15 

44-48 

.75 

44-48 

.75 

48 

.80 

44 

.35-. 40 

48-54 

1.15 

44-48 

.75 

44-48 

.65-. 75 

48 

.80 

44 

.35-. 40 

48-54 

1.00 

44-48 

.65-. 75 

44-48 

.65 

44-48 

.80 

48 

.30-.40 

48-54 

.90 

44 

.60 

44-48 

.50-. 60 

44-48 

.80 

44 

.30-. 35 

44-54 

.90 

44 

.50-. 65 

44-48 

.50-. 65 

44-48 

.60-. 70 

44 

.30-. 35 

44-54 

.90 

44 

.60-. 70 

44-48 

.50-. 65 

44-48 

.60-. 70 

44 

.30-. 35 

44-54 

.70 

54 

.50-. 60 

54-60 

.50-. 55 

54 

.65-. 70 

48-54 

.45 

54 

.85 

54 

.45-. 60 

54-60 

.45-. 55 

54 

.45-. 60 

54 

.30-. 40 

54-60 

1.00 

44-54 

.50-. 60 

44-60 

.50-. 65 

44-54 

.60-. 80 

44-60 

.30-. 45 

44-60 

1.00 

44-54 

.50-. 60 

44-54 

.50-. 60 

44-54 

.60-. 80 

44-55 

.30-. 45 

44-60 

.90-1.00 

44-48 

.50-. 60 

44-48 

.50-. 60 

44-49i 

.60-. 80 

44-48 

.30-. 40 

44-54 

.75 

40-54 

.40-. 55 

40-48 

.40-. 55 

40-48 

.50-. 65 

40-48 

.30-.35 

40-54 

.70 

40-48 

.40-. 55 

40-48 

.40-. 55 

40-i8 

.50-. 65 

40-48 

.25-. 35 

40  54 

.70 

40-48 

.45-. 65 

40-48 

.45-. 65 

40-48 

.50-. 65 

40-48 

.35-. 40 

40-48 

.80 

54 

.75 

44 

.60-. 65 

44-50 

.75 

44 

.45 

50 

1.00-1.12^ 

44-49- 

.65-. 80 

44-49^ 

.70 

44-50 

.75 

44 

.30-40 

50-60 

1.05 

44-49- 

.90 

44 

.80 

44 

.75-1.00 

44 

.35-. 45 

44-60 

.85-1.05 

44-49- 

.90 

44 

.80 

44 

.75-1.00 

44 

.30-. 40 

44-60 

.85 

44-49i 

.75 

44 

.65 

44 

.75-1.00 

44 

.30-. 40 

44-60 

.50-  .75 

40-50 

.50-. 75 

44 

.50-. 65 

44 

.70 

44 

.15-. 40 

44-60 

.67 

40 

.50-. 75 

40-54 

.50-. 60 

40-50 

.65-  .70 

40 

.15-. 40 

40-60 

.70-  .80 

40 

.65-. 75 

40-44 

.60-. 70 

40-44 

.50-  .75 

40 

.30-. 40 

40-48 

industry  are  governed  by  Orders- in -Council  under  the  Quebec  Hours  of  Work  Act,  1933,  namely  eight  hours 
per  day,  forty  hours  per  week;  on  provincial  and  municipal  undertakings,  a  two-shift  system  of  six  hours  per 
day,  thirty-six  hours  per  week  is  compulsory. 
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Taple  I.— rates  of  wages  AND  HOURS  OF 

(a)  Building 


Locality 

Bricklayers 
and  Masons 

Carpenters 

Electrical  Workers 

Painters 

Wages 
per 
hour 

Hours 
per 
week 

Wages 
per 
hour 

Hours 
week 

Wages 
per 
hour 

Hours 
week 

Wages 
per 
hour 

Hours 
per 
week 

Ont.vrio 
Ottawa— 
1920    

% 

1.00 

1.10 

1.25 

1.25 

1.00-1.12^ 

.75-1.12^ 

.75-1.00 

.75-1.00 

.85 

1.00 

1.10 

1.10 

1.10 

.95 

.95 

.95 

.73 

.90 

1.00 

1.00 

.90 

.75 

.65-. 75 

.75-. 90 

.85 

1.00 

1.10 

1.10 

1.00 

.73-. 83 

.73 

.73 

1.00 
1.12i 
1.35 
1.10 
1.00 

.90 
.75-. 90 

.90t 

.90 

1.00 

1.25 

1.23 

1.10 

.90 

.90 

.90 

1.02i 

1.12i 

1.25-1.33 

1.23 

1.10 

.90 

.90 

.90 

1.00 

1.00 

1.15 

1.00 

.90 

.75-90 

.90 

.90 

44 
44 
44 
44 
44 
44 
44 
44 

48 
44 
44 
44 
44 
44 
44 
44 

54 

54 

44-54 
44-54 
54 
54 
48-54 
48-54 

48 

48 

44-48 

44-48 

44-48 

40-44 

44 

44 

44 
44 

40 
40  44 
40-44 

40 

44 
44 
44 
44 
40-44 
44 
44 
44 

44 
44 
44 
44 
44 
40 
40 
40 

44 
44 
44 
44 
44 
44 
44 
44 

$ 

.85 
.75 
.90 
.90 
.80 
.70 
.70 
.70t 

.75 
.85 
.90 
.90 
.90 
.75 
.75 
.75 

.65 

.75 

.80 

.80 

.50-. 70 

.50-. 60 

.50-. 60 

.50-. 70 

.75-. 85 
.60-. 75 
.60-. 80 
.60-.  70 
.60-. 70 
.50-. 60 
.45-. 50 
.50-. 65 

.90 

.80-. 90 

1.10 

1.10 

.90 

.60-. 80 

.60-. 80 

.80t 

.83 

.85 

1.00 

.90 

.90 

.60-. 75 

.60-. 75 

.60-.  75 

.85 

.80 

1.00 

.90 

.90 

.75 

.75-  80 

.73-. 80 

.80 
.80 
.90 
.90 
.70-.80 
.70 
.70 
.70t 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

60 

54 

44-54 

44-54 

54 

54 

48-54 

48-60 

44-54 
44-54 
44-54 
44-54 
44-54 
44-48 
44-48 
44-48 

44 
44 
44 
44 
40 
40-44 
40-44 
40 

44 

44 
44 
44 
44 
44 
44 
44 

44 

44 
44 
44 
44 
40 
40 
40 

44 
44 
44 
44 
44 
44 
44 
44 

.80 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

.75 
.65 
.70 
.70 
.60 
.50-  .60 
.50-  .60 
.60t 

.70 
.70 
.80 
.80 
.70-  .80 
.70 
.70 
.70 

44 

1926 

.70- 

80 
80 
80 
80 
70 
70 
70 

44 

1930     

44 

1931            

44 

1932 

44 

1933            

44 

1934 

44 

1935        

44 

Kingston — 
1920 

70 

44 

1926    

70 
80 
80 
80 
70 
70 
70 

44 

1930            

44 

1931  

44 

1932            

44 

1933 

44 

1934 

44 

1935 

BelleviUe— 

1920      

44 

1926 

.75 
.75 
.75 
.60 
.60 
.60 
.60-. 75 

.75-. 83 
.62^ 
.60-. 90 
.70-. 80 
.7O-.80 

48 
48 
48 
48-54 
54 
48 
48 

48 

48 

44-48 

44-48 

44-48 

.60-  .75 
.70-  .75 
.70-  .75 
.50-  .65 
.40-  .50 
.35-  .50 
.35-  .60 

.60-. 70 
.50 
.50 
.50 
.50 
.45 
.40-50 
.40-. 90 

.75 
.65-. 75 
.85-. 90 
.75-. 85 
.75-.82i 
.50-. 75 
.50-75 

.75t 

.70 
.73 
.80 
.80 
.70 
.65 
.65 
.60-. 75 

.67^ 
.70 
.75 
.75 
.75 
.60-. 70 
.60 
.60t 

.60 

.60-.  65 

.65-. 70 

.60-.  75 

.60 

.55 

.50 

.50-60 

54 

1930    

54 

1931 

54 

1932     

54 

1933 

54 

1934 

48 

1935 

48-60 

Peterborough — 

1920 

44 

1926                                                    ..             

44 

1930 

44 

1931               ....                                 

44 

1932 

44 

1933        

44 

1934 



44 

1935        

44 

Toronto — 
1920 

.87-^ 
.80 
1.23 
1.25 
1.00 
1.00 
.85-1.00 

i.oot 

.70 

44 
44 
44 
44 
40 
40 
40 
40 

44 

44 

1926 

44 

1930 

44 

1931      

44 

1932 

44 

1933      

44 

1934                ... 

44 

1933      

44 

St.  Catliarines — 

1920          

44 

1926 

44 

1930      

.60-.75 
.60-.  75 
.60-. 70 
.65 
.65 
.65-. 70 

.85 
.75 
.85 
.95 
.95 
.75 
.75 
.75 

.75 
.70-. 75 
.60-70 
.65-70 
.60-.  70 

.60 
.50-70 
.50-70 

44 

44 

44-50 

44-50 

44-50 

44 

44 

44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

44 

1931 

44 

1932      

44 

1933                                                                   .    ... 

44 

1934      

44 

1935                                                                .   ... 

44 

Hamilton — 
19^0 

44 

1926        

44 

1930 

44 

1931      

44 

1932. 

44 

1933 

40-44 

1934                                                                   

40 

1933      

40 

Brantford— 

1920          

50 

1926 

44 

1930        

44 

1931                                                          

44 

1932     

44 

1933                                . .               

44 

1934 

44 

1935 

44 

t  Rate  in  effect  under   Industrial   Standards  Act,   Ontario,   1935. 
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LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES— Con. 
Trades — Con. 


Plasterers 

Plum 

bers 

Sheet  Metal  Workers 

Stonecutters 

Labourers 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

per 

per 

per 

per 

per 

per 

per 

per 

per 

per 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

$ 

% 

% 

$ 

$ 

.85 

44 

.80 

44 

.75 

44 

.87M.00 

44 

.60 

44-50 

1.00 

44 

.85 

44 

.83 

44 

1.00 

44 

.45-. 50 

44-54 

1.00 

44 

1.05 

44 

1.00 

44 

1.05 

44 

.45   .50 

44-54 

1.00 

44 

1.05 

44 

1.00 

44 

1.05 

44 

.45-. 50 

44-54 

.85 

44 

.m 

44 

.90 

44 

.90 

44 

.40-. 45 

44-54 

.75 

44 

.75 

40-44 

.75 

40-44 

.60-  .90 

44 

.35-. 40 

44-54 

.75 

44 

.75 

40-44 

.75 

40-44 

.60-  .80 

44 

.35-. 40 

44-54 

.80t 

44 

.75t 

40 

.75 

40-44 

.80 

44 

.35-.40 

44-54 

.85 

48 
44 

.80 
.90 

44 
44 

.80 
.80 

44 
44 

.75 
1.00 

48 
44 

1.00 

"""35-!46" 

44" 

1.10 

44 

.90-1.00 

44 

.90 

44 

1.10 

44 

.30-. 40 

44 

1.10 

44 

.90 

44 

.90 

44 

1.10 

44 

.30-. 40 

44 

1.10 

44 

.75-  .90 

44 

.70-. 90 

44 

1.10 

44 

.35 

44 

.95 

44 

.75-  .80 

44 

.80 

44 

.95 

44 

.35 

44 

.95 

44 

.65-  .80 

44 

.65-. 80 

44 

.95 

44 

.35-. 40 

44 

.95 

44 

.70-  .80 

44 

.60-. 70 

44 

.95 

44 

.35-. 40 

44 

.75 

54 
54 

.70 
.70-  .75 

54 

48 

.60 
.60-. 75 

48 
48 

.90 

^96' 

54" 

""'Ab'~M 

54" 

1.00 

44-54 

.70-  .90 

48 

.60-. 70 

48 

1.00-1.25 

44-54 

.35-. 40 

54 

1.00 

44-54 

.70-1.00 

48 

.60-. 70 

48 

1.00 

44-54 

.35-. 40 

54 

.90 

54 

.70-  .90 

48-54 

.70 

48-54 

.90 

48-54 

.30-. 40 

54 

.75 

54 

.60-  .70 

40-54 

.50-. 70 

40-54 

.75-  .80 

48-54 

.30-. 40 

54 

.65-  .75 

48-54 

.60 

40-48 

.55-. 60 

40-50 

.80 

48 

.25-. 40 

48-54 

.75-  .80 

48-54 

.60-  .75 

40-48 

.55-. 70 

40-48 

.75-  .90 

48-54 

.30-. 40 

48-54 

.85 

48 

.75-. 90 

48 

.65-. 75 

48 

1  00 

48 

.4(>-.60 

48-54 

1.00 

48 

.65-. 75 

44 

.55-. 75 

48-54 

1.00 

48 

.35-. 40 

48-54 

1. 00-1.30 

44 

.70-. 90 

44 

.60-. 80 

44-50 

1.00-1.10 

48 

.35-45 

48-54 

1.00 

44 

.60-. 75 

44 

60-. 80 

44-50 

.90-1.00 

48 

.35-. 45 

48-54 

1.00 

44 

.60-. 75 

44 

.60-.75 

44-48 

.90 

44 

.35 

48-54 

.75 

44 

44 
44 

.60-. 75 
.60-.  75 
.6(>-.65 

44 
44 
44 

.50-. 70 
.50-. 70 
.50-.70 

40-48 
40-48 
44-48 

.75 
.75 

.75 

.30-. 35 
.25-. 35 
.25-.40 

44-50 

.75 

44-48 

.75 

44' 

44-48 

1.00 

44 

.90 

44 

.90 

44 

1.00 

44 

.55-. 65 

44-60 

1.25 

44 

1.00 

44 

.85 

44 

1.00 

44 

.35-  65 

44-60 

1.37^ 

40 

1.25 

40-44 

1.15 

44 

1.25 

44 

.40-. 65 

44-60 

1  12^ 

40 

1.25 

40 

1  07§ 

44 

1.25 

44 

.40-. 60 

44-60 

1.00 

40 

1.00 

40 

.90 

40 

1.00 

40 

.30-  50 

40-48 

.75-1.00 

40 

.85 

40 

.75 

40 

.87^ 

40 

.35-  50 

40-48 

.75-1.00 

40 

.85 

40 

.75 

40 

.87i 

40 

.40-. 60 

40-48 

.90t 

40 

.90t 

40 

.75t 

40 

.87^ 

40 

.50t-.60t 

40-48 

.90 

44 

.70-. 80 

44 

.70 

44 

1.00 

44 

.35-. 50 

44-50 

1.00-1.15 

44 
44 
44 
44 
44 
44 
44 

.90 
1.00 
1.00 
.90 
.75 
.75 
.75 

44 
44 
44 
44 
44 
44 
44 

.90 

1.00 

1  00 

.90 

.75 

.75 

.7C-.75 

44 
44 
44 
44 
44 
44 
44 

.40-. 50 

.40-. 45 

.40-. 45 

.40 

.35 

.35 

.35-. 40 

44-50 

1.25 

44-50 

1.25 

44-50 

1.10 

44-50 

.90 

"\ 



44-50 

.90 



44 

.90 

'm 

44' 

44 

1.00 

44 

.85 

44 

.85 

44 

.m 

44 

.50-. 60 

44-50 

1.12^ 

44 

.90 

44 

.85 

44 

1.00 

44 

.40 

55-60 

1.25 

44 

1.10 

40-44 

1.00-1.06^ 

44 

1.25 

44 

.40-. 50 

44-60 

1.25 

44 

1.10 

40 

1.00 

44 

1.25 

44 

.40-. 45 

44-00 

1.00 

44 

1.10 

40 

1.00 

44 

1.25 

44 

.40 

44-60 

.90 

40 

80-. 90 

40 

.75 

44 

.m 

44 

.40 

44-60 

.90 

40 

.80 

40 

.75 

44 

.87^ 

40 

.30-45 

44-54 

.90 

40 

.80t 

40 

.75 

44 

.m 

40 

.30-45 

44-54 

1.00 

44 
44 

.85 

.85 

44 
44 

.60-.yO 

60 

50 

1.00 
90 

44 
44 

1.00-1.25 

"'!36^!56' 

"'"44-66* 

1.15 

44 

.85-. 90 

44 

.60-. 75 

44 

1.15 

44 

.30-45 

44-60 

.80-1.00 

44 

.90 

44 

.60-. 75 

44 

1.00 

44 

.25-. 45 

44-60 

.80 

44 

.90 

44 

.60-. 75 

44 

1.00 

44 

.40 

44-60 

.75-. 90 

44 

.75 

44 

.50-.  65 

44 

.90 

44 

.35-. 40 

44 

.90 

44 

.75 

44 

.50-65 

44 

.90 

44 

.35-40 

44 

.90 

44 

.75 

44 

.50-  65 

44 

.90 

44 

.35-  40 

44 

t  Rate  in  effect  under   Industrial   Standards  Act,   Ontario,   1935. 
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Table  I.— RATES  OF  WAGES  AND  HOURS  OF 

(a)   BUILDINQ. 


Locality 

Bricklayers 
and  Masons 

Carpenters 

Electrical  Workers 

Painters 

Wages 
per 
hour 

Hours       } 
per 
week 

tVages 
per 
hour 

Hours 

per 

week 

Wages 
per 
hour 

Hours 

per 

week 

Wages 
per 
hour 

Hours 
per 
week 

Ontario— Continued 
Guelph— 

1920        

$ 

1.00 
1.10 
1.20 

I.m 

1.00 
.50-. 75 
.75-. 90 
.7O-.90 

1.00 

1.00-1.05 

l.CO-1.20 

1.00 

.80 

.80 

.80 

.80 

1.00 

1.10 

1.20 

1.00 

1.00 

.80 

.80 

.80 

1.00 

1.00-1.10 

1.10 

1.10 

1.10 

.95 

.95 

.95 

1.25 

1.35 

1.45 

1.25 

1  25 

.90-1.25 

.90 

.90t 

1.25 
1  10 
1.25 
1.00 
1.00 
1.00 
1.00 
1.00 

1.26 
1.10 
1.25 
1.00 
1.00 
1.00 
1.00 
1.00 

1.25 
1.35 
1.45 
1.35 
1.35 
1  06 
1.00 
1.00 

44-48 
44 
44 
44 
44 
44 
44 
44 

50 

50 
50-59 
44-50 

44 

44 

44 

44 

44 
44 
44 
44 
44 
44 
44 
44 

64 

54 

54 

50 
50-54 
44-54 
44-54 

44 

44 

44 

44 

44 

44 
40-44      .' 
40-44 

40 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

.75 

.m 

.80 
.80 
60-. 70 
40-. 60 
60-.  70 
60-. 70 

.85 
60-. 85 
60-. 85 
60-.  85 

.65 
40-. 60 
40-60 
40-. 70 

.75 
60-.  80 
70-.  8b 
60-76 
60-. 75 
40-. 65 
40-65 
50-.  70 

60-.  70 
60-.62i 
60-. 65 
50-65 
50-.62i 
60-. 60 
50-.  60 
50-.  70 

1.00 
1.00 
1.10 
1.00 
1.00 

r5-i.oo 

.80 
.80t 

1.00 
55-76 
60-76 
55-. 75 
55-75 
55-75 
55-. 75 
50-. 70 

1,00 
60-. 75 
55-75 
55-. 75 
55-. 75 
65-76 
66-75 
60-. 70 

1.00 

1.00 

1.10 

1.00 

1.00 

.75 

.76 

.76 

44 
44 
44 
44 
44 
44 
44 
44 

44 

55 

50-55 

48 

44 

44-54 

44-54 

44-54 

44 
44 
44 
44 
44 
44 
44 
44 

60 
55-60 
54 
50-54 
44 
44 
44 
44 

54 
44 
44 
44 
44 
44 
44 
40 

44-54 

44-54 

44-54 

44-64 

44-49 

44 

44 

44 

44-54 

44-54 

44-54 

44-54 

44-49 

44 

44 

44 

44 
44 
44 
44 
44 
44 
44 
44 

$ 

.60 

.65 

.65 

.65 

.50-. 60 

.40-. 50 

50-. 75 

.50-. 75 

.75 
.65-. 75 
.60-. 80 
.60-.  70 
.50-.  65 
.50-. 60 
.50-60 
.60-.  60 

.75 
.75-. 90 
.70-. 86 
.70-. 75 
.60-. 75 
.40-.  60 
.50-. 60 

.80t 

.50 
.52^ 
.571 
.60 
.60 
.60-. 60 
.60 
.70 

1.00 

1.25 

1.37i 

1.25 

1.25 

1.25 

1.00 

1.00 

.90 
.75 
.75-1.00 
.75-1.00 
.75-1.00 
.60-. 75 
.60-. 76 
.60-.75 

.85 

.76 

.76-1,00 

.76-1.00 

.75-1.00 

.60-. 75 

.60-75 

.60-. 75 

.m 

1.00 

1,10 

1.00 

1,00 

.90-1.00 

.85-90 

.85 

59 
50 
50 
50 
44 
44 
44 
44 

50 

50 

48-50 

48-50 

48 

48 

44-50 

44-50 

44 
44 
44 
44 
44 
44 
44 
40 

55 
48 
54 
54 
54 
64 
54 
44-54 

48 
44 
44 
40 
40 
40 
40 
40 

48 
44-54 
44-50 
44-50 

48 
44^8 
44-48 
44-48 

48 
44-54 
44-54 
44-54 

48 
44-48 
44-48 
44-48 

44 
44 
44 
44 
44 
44 
44 
44 

.60 
.60 
.60 
.60 
.50 
.40 
.4O-.60 
.50-. 60 

48 

1926 

48 

1930 

1931 

48 
48 

1932        

48 

1933 

44 

1934      

44 

1935 

44 

Kitchener— 

1920 

1926        

.60 
.50 
.50 
.50 
.60 
.40-. 50 
.35-. 50 

.70 
.60-65 
.60-75 
.55-70 
.55-. 70 
.40-. 60 
.50-. 60 
.50-60 

.65-. 70 
.60 
.65 
.65 
.60 
.60 
.50 

.60-.60 

.73 

.85 

.85 

.75 

.75 

.60-78 

.50-60 

.50-, 65 

,65-70 
.65 
.60-. 76 
.50-. 70 
,50-60 
.50-60 
.50-60 
.60-60 

.66 
.65 
.60-75 
.50-.  70 
.60-60 
.60-60 
.50-60 
.50-60 

.87^ 
,85 
.95 
.85 
.70-. 80 
.70 
.70 
.70 

50-59 

1930 

50-59 

1931        

60 

1932               .... 

50 

1933 

1934           ... 

44 
44 

1936      

40-44 

LoTidon— 

1920         

44 

1926 

44 

1930          

44 

1931             ...                                            

44 

1932        

44 

1933 

44 

1934      

44 

1935             ...                                        

44 

St.  Thomas— 
1920 

64 

1926                    ...                       

54 

1930 r 

48-54 

1^1 

48-54 

1932 

48-^4 

1933             

44-54 

1934 

44 

1935             

44 

Windsor — 

1920                                                     

48 

1926    

44 

1930                                                     

44 

1931      

44 

1932                                                     

44 

1933      

44 

1934                                                     

44 

1935      

44 

Port  Arthur— 

1920      

54 

1926                    . .                

54 

1930      

44-54 

1931             

44-54 

1932 

44-54 

1933             

44-54 

1934                                                       

44-54 

1935         

44-54 

Fort  William— 
1920      

44-60 

1926                                            

54 

1930      

44-54 

1931                                  

44-54 

1932      

44-54 

1933                    

44-54 

1934                                                         

44-54 

1935             

44-50 

Manitoba 
Winnipeg— 
1920      

44 

1926             .           

44 

1930      

44 

1931             

44 

1932                                                       

44 

1933      

44 

1934**                                       

44 

1935** 

44 

**  Minimum  rates  in  effect  under  Fair  Wages  Act,  Manitoba,  1916,  as  amended  in  1934. 
t  Rate  in  effect  under  Industrial  Standards  Act,  Ontario,   1935. 
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LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES— Con. 
Trades— Con. 


Plasterers 

Plumbers 

Sheet  Metal  Workers 

Stonecutters 

Labourers 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

per 

per 

per 

per 

per 

per 

per 

per 

per 

per 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

$ 

« 

$ 

$ 

$ 

1  00 

48 

.75 

50 

1.00 

48 

.50 

54 

1.10 

44 

.65 

48 

1.00 

48 

.40-. 50 

44 

1.12^-1.20 

44 

1.00 

48 

'm 

44' 

i.m 

44 

.45-. 50 

44 

l.m 

44 

1.00 

48 

.60 

44 

i.m 

44 

.40 

44 

1.00 

44 

.90 

48 

.60 

44 

1.00 

44 

.35-. 40 

44 

.73 

44 
44 

.55-. 75 
.75 

44 
44 

.60 
.60-.70 

44 
44 

.3O-.40 
.30-. 40 

44 

.90 

'.so" 

44' 

44 

.90 

44 

.75 

44 

.60-. 70 

44 

.80 

44 

.30-. 40 

44 

1.00 

50 

•Fo 

50 

1.00-1.05 

50 

44 

"■■■;76^;85' 

44' 

'"".sih'.^o 

44' 

'"".iih'.ho 

56' 

1.00-1.20 

50-59 

'.so 

44 

.65-. 85 

44 

1.00-1.20 

44 

.30-. 50 

50-59 

.80 

44 

.80 

44 

.65-  85 

44-49 

.90-1,00 

44 

.40 

48-59 

.80 

44-50 

.80 

44 

.7,0-.  75 

44 

.80 

44 

.35 

48-59 

.80 

44 

.60-. 75 

44 

.60-  65 

44 

.65-. 80 

44 

.30-. 40 

44-50 

.80 

40-44 
40-50 

.60-. 70 
.60-. 73 

44 
44 

.50-.  70 
.50-. 70 

44 
44 

.30-. 40 
.25-. 40 

44-50 

.80 

"""63-!85" 

44' 

44-60 

.85 

44 

.75 

44 

.69 

50 

1.00 

44 

.50-. 55 

44-50 

1.10 

44 

.75-. 90 

44 

.70-. 80 

44 

1.00-1.10 

44 

.40-. 50 

44-50 

1.20 

44 

.75-. 90 

44 

.50-. 60 

44 

1.20 

44 

.35-. 55 

44-50 

1.00 

44 

.55-. 75 

44 

.55-. 65 

44 

1.20 

44 

.35-. 50 

44-50 

1.00 

44 

.55-. 73 

44 

.55-65 

44 

1.00 

44 

.35-. 45 

44-48 

.80 

44 

.60-. 75 

44 

.60-. 75 

44 

.30-. 45 

44 

.80 

44 

.60-.75 

44 

.60-. 75 

44 

" '.m 

44* 

.30-. 45 

44 

.80 

44 

.80t 

44 

.60-.75 

44 

.87^ 

44 

.35-45 

44 

.83 

34 
54 

.70 
.75 

. 

.45-. 50 
.40-. 45 

60 

.83-. 90 

44^50 

""'.Qih'.Gb' 

44' 

'.sh' 

54' 

60 

1.00 

54 

.70-  75 

49-34 

.62i 

49 

.85 

54 

.35-. 45 

50-60 

1.00 

84 

.70-.75 

49-54 

.62i 

49 

.86 

54 

.35-. 45 

50-60 

.85 

34 

.70-. 75 

49-54 

.621 

49 

.85 

54 

.35-. 40 

50 

.75-  85 

30 
50 

.50-. 75 
50-. 75 

44-34 
44-54 

.75 

.75 

54 
54 

.30-. 40 
.25-. 30 

44-50 

.65-. 75 

'.m 

48' 

44-60 

.65-. 80 

44-48 

.75 

44-54 

.621-. 70 

44 

.75 

54 

.30-. 40 

44-60 

1.00 

44 

1.06^ 

44 

1.00 

44 

1.25 

44 

.65 

50 

1.50 

44 

1.25 

44 

.90 

44 

1.375 

44 

.60 

54 

1.50 

44 

1.35 

44 

1.12^ 

44 

1.37^ 

44 

.45-. 65 

44-54 

1.25 

44 

1.35 

44 

1.121 

44 

1.37^ 

44 

.45-. 50 

44-54 

1.23 

44 

1.00 

44 

1.00 

44 

1 .  121 

44 

.45 

44-495 

1.25 

40-44 

1.00 

40-44 

.90 

40 

1.12^ 

40 

.40-. 45 

44-50 

1.00 

40-44 

.75-1.00 

40-44 

.75 

40-44 

.85 

40 

.40-. 50 

44-50 

.90 

40 

i.oot 

40 

.85 

40-44 

.85 

40 

.50t 

44-48 

1.00 

44 

44 

44-54 

1.00 

.90 

1  00 

44 
44-48 
44-48 

1.25 

48 

.60 
.35-. 40 
.35-. 50 

48-60 

1.00 

48-60 

1.00-1.25 

'"".75- '.90' 

44-54' 

i!6o 

48' 

48-60 

1.00 

44-54 

.75-1.00 

44-48 

.60-75 

44 

1.00 

48 

.30-. 45 

48-60 

.75-1.00 

44-48 

.75-1.00 

44-49 

.60-. 75 

44 

.90 

44 

.30-. 40 

44-60 

.75-1.00 

44 

.75-. 85 

44-49 

.60-. 75 

44 

.75 

44 

.30-. 40 

44-60 

.75-1.00 

44 

.75-. 85 

44 

.60-. 75 

44 

.75 

44 

.30-. 40 

44-60 

.73-1.00 

44 

.90t 

40 

.60-. 75 

44 

.75-. 90 

44 

.35-. 40 

44-54 

1.00 

44 

44 

44-54 

1.00 

.90 

1.00 

44 
44-48 
44-48 

1.25 

48 

.60 
.35-. 40 
.35-. 50 

48-60 

1.00 

48-60 

1.00-1.25 

'".75-'96' 

44-54' 

i'66' 

48' 

48-60 

1.00 

44-54 

.75-1  00 

44-48 

.60-. 75 

44 

1.00 

48 

.30-45 

44-60 

.73-1.00 

44-48 

.75-1.00 

44-49 

.60-. 75 

44 

.90 

44 

.30-40 

44-60 

.75-1.00 

44 

.75-85 

44-49 

.60-. 75 

44 

.75 

44 

.30-40 

44-60 

.75-1.00 

44 

.75-. 85 

44 

.60-. 75 

44 

.75 

44 

.30-. 40 

44-60 

.75-1.00 

44 

.90t 

40 

.60-. 75 

44 

.75-. 90 

44 

.35-. 40 

44-54 

i.m 

44 

1  00 

44 

.90 

44 

1.00 

44 

.55-. 60 

50 

1.25 

44 

i.m 

44 

.90 

44 

1.10 

44 

.40-. 50 

50-60 

1.45 

44 

1.25 

44 

.90 

44 

1.25 

44 

.421-. 50 

44-60 

1.45 

44 

1.15 

44 

.85 

44 

1.15 

44 

.40-50 

44-60 

1.35 

44 

1.15 

44 

.85 

44 

1.15 

44 

.40-. 50 

44-60 

1.05 

44 

1.00 

44 

.70-. 85 

44 

.95 

44 

.30-45 

44-50 

1.00 

44 

.90 

44 

.70-. 85 

44 

.90 

44 

.37M25 

44-48 

1.00 

44 

.90 

44 

.70-. 85 

44 

.90 

44 

.375-42§ 

44-48 

**  Minimum  rates  in  effect  under  F"air  Wages  Act,   Manitoba,  1916,  as  amended  in  1934. 
t  Rate  in  effect  under  Industrial  Standards  Act,  Ontario,  1935. 
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Table  I.— RATES  OF  WAGES  AND  HOURS  OF 

(a)  Building 


Locality 

Bricklayers 
and  Masons 

Carpenters 

Electrical  Workers 

Painters 

Wages 
per 
hour 

Hours 
per 
week 

Wages 
per 
hour 

Hours 
per 

week 

Wages 
per 
hour 

Hours 

per 

week 

Wages 
per 
hour 

Hours 
per 
week 

M.A,NiTOBA— Con. 
Brandon— 
1920 

$ 

1.15-1.25 

1.25 

1.30-1.45 

1.10-1.25 

1.00 

.75-1.00 

.90 

.90 

1.25 
1.25 
1.45 
1.35 
1.35 
1  00 
1.00 
1.00 

1.25 

1.25 

1.45 

1.35 

1.35 

.75-1.00 

.75-1.00 

.75-1.00 

1.25 

1  15 

1.45 

1.45 

1.25 

.90-1.00 

.90 

.90 

1.25 
1.25 
1.45 
1.40 
1.20 
.90-1.05 
1.00 
1.00 

I.m 

1.12i 

1.35 

1.35 

1.22, 

1.22^ 

1.10 

1.10 

1.00 

I.m 

1.25 
1.25 
1.00 
1.00 

.75-.87i 
.75-. 90 

1.25 
1.25 
1.25 
1.25 
1.25 
1.25 
1.00-1.25 
1.00 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
40 
40 
40 

44 

44 

44 

44 

44 

40-44 

40-44 

40-44 

44 
44 
40 
40 
40 
40 
40 
40 

44 
44 
40 
40 
40 
40 
40 
40 

44 
44 
44 
44 
44 
44 
44 
44 

$ 

1.00 

1.00 

1.00 

.90 

.70-85 

.50-.70 

.70 

.70 

1.00 

.80-. 95 

1.00 

.90 

.90 

.50-.  75 

.60-. 75 

.65-. 75 

.75-. 85 
.75-. 85 
.70-. 90 
.70-. 90 
.60-. 90 
.60-. 75 
.50-. 75 
.60-. 75 

1.00 

.90-. 95 

i.OO 

1.00 

.85 

.75-. 85 

.75 

.75 

.85 

.80 

1  00 

1  00 

.85 

.60-75 

.60-. 75 

.60-. 75 

.87^.905 

.93- 

1.00 

1  00 

.87i 

.65-.87§ 

.62f-.87i 

.60-.80 

.75-. 85 

.75-.8U 

1.00 

.87^ 

.75 

.65 

.50-. 65 

.50-. 70 

.87i 

.87i 

.935 

.93! 

.85 

.85 

.85 

.85 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44-60 
44-50 
44-50 

44 
44-48 

44 

44 

50 
50-54 
50-59 
50-55 
50-55 
44-54 
44-54 
44-^54 

44 

44 

44 

44 

40-44 

40-44 

40-44 

40-44 

44 
44 
44 
44 
44 
44 
44 
44 

44 

44 

44 

44 

40-44 

40-44 

40-44 

40-44 

44 
44 
44 
40 
40 
40 
40 
40 

44 
44 
44 
44 
44 
44 
44 
44 

$ 

.75 
.75 
.75 
.75 
.75 
.75 
.75 
.75 

.90 
1.00 
1.10 
1.05 

.90 
.80-.90 

.80 

.80 

.80i 
.70-1.00 
1.00 
1.00 
.70-1.00 
.70-1.00 
.70-1.00 
./O-  .80 

.85-1.00 

.90-1.00 

1.10 

1  00 

1.00 

.80 

.90 

.90 

.85-. 92 

.85 

1.00-1.10 

1.00-1.10 

1  00 

.85 

.85 

.85 

1  00 

.90-1.00 

1  00-1.17t 

1.00-1.17i 

1  00 

.75-1  00 

.75-1  00 

.75-1.00 

1.00 
.87i 
1.00-1.10 
.87^ 
.75-. 87^ 
.65-. 75 
.60-.75 
.50-.75 

.90 

1.00 

.935-97 

.93^.97 

.97 

.97 

.97 

.97 

50 

50 

50 

44-50 

44-54 
44 
44 
44 

44 
44 
44-49 
44 
44 
44 
44 
44 

47 
49-54 
44 
44 
44 
44 
44 
44 

48 
44 
44 
44 
44 
44 
44 
40-44 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
40-44 
40-44 
44 
40-i4 
40-44 
40-44 

44 
44 
40-44 
40 
40 
40 
40 
40 

44 
44 
44 
44 
44 
44 
44 
44 

$ 

1926 

1930 

1931      . . 

1932 

1933      

.40-65 
.45-65 
.40-65 

.87- 

.75-82: 

.875 

.75 

.65-. 75 

.60 

.60 

.60-. 65 

.70 
.60-80 
.75-. 85 
.60-80 
.60-70 
.50-70 
.50-. 60 
.50-.65 

.75-80 
.7(h.75 
.95 
.75-90 
.75 
.75 
.75 
.75 

.85 

.70-80 

1  00 

1.00 

.80 

.60-80 

.6(>-.75 

.75 

.87i 

.90 

.80 

.75 

.62^.80 

.62^.80 

.62i-80 

.70 
.70 
.85 
.75 
.75 
.62i 
.50-62- 
.50-65 

.90 
.90 
1.00 
1  00 
.90 
.90 
.90 
.90 

44-50 

1934** 

44-48 

1935** 

44-48 

Sask.\tchewan 
Reqina — 
1920  

44 

1926 

44 

1930 

44 

1931 

44 

1932 

44 

1933      

44 

1934 

44 

1935      

44 

Saskatoon — 
1920      

55 

1926 

49^-55 

1930      

44-50 

1931 

44-60 

1932 

44 

1933 

44 

1934 

44 

1935 

44 

Alberta 

%'27-. 

44-49J 

1926 ■      .   . 

44-49i 

1930 

44 

1931 

44 

1932 

44 

1933 

44 

1934      . 

44 

1935 

44 

Edmonton — 

1920 

44 

1926      

44 

1930 

44 

1931      

44 

1932 

44 

1933 

44 

1934 

44 

1935      

44 

British  Columbl^ 
Vancouver — 
1920 

44 

1926 

44 

1930 

44 

1931      .   . 

40-44 

1932 

40-44 

1933      . . . 

40-44 

1934 

40-44 

1935 

40-44 

Victoria — 
1920 

44 

1926 

44 

1930 

40 

1931      , 

40 

1932 

40 

1933      ...     . 

40 

1934 

40 

1935    

40 

Prince  Rupert — 
1920 

44 

1926 

44 

1930 

44 

1931      . 

44 

1932 

44 

1933    

44 

1934 

44 

1935 

44 

**  Minimum  rates  in  effect  xrnder  F'air  Wages  Act,   Manitoba,   1916,  as  amended  in  1934. 
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LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES— Con. 
Trades — Con. 


Plasterers 

Plumbers 

Sheet  Metal  Workers 

Stonecutters 

Labourers 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

Wages 

Hours 

per 

per 

per 

per 

per 

per 

per 

per 

per 

per 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

hour 

week 

$ 

$ 

$ 

$ 

$ 

1.05 

44 
44 
44 

.80 

.80 

.80-1.121 

50-54 
44-54 
44-54 

.80 
.80 
.80 

50 
44 
44 

.55 

.50 

.35-55 

50 

1.25 

48 

1.35 

48-60 

1.25 

44 

.90-1.12^ 

44-54 

.75 

44 

.30-50 

48-60 

1.00 

44 
44 
44 

.90-1.00 
.80-1.00 
.80-1.00 

44 
44 
44 

.60-. 75 

.65-70 

.65 

44 
44 
44 

.30-. 40 

.25-.40 

.32i-.37J 

44-60 

.70-1.00 

44-54 

.90 

'so' 

44' 

44-48 

.90 

44 

.80 

44 

.65 

44 

.6O-.80 

44 

.32i-.37^ 

44-48 

1  20 

44 

1.00 

44 

.80 

50 

1.00 

44 

.55 

54 

1.15-1.30 

44 

1.00 

44 

.80-90 

44-49 

1.10 

44 

.35-50 

44-60 

1.40 

44 

1.25 

44 

1.00 

44-49 

1.25 

44 

.40-50 

44-60 

1.30 

44 

1.00 

44 

.90 

44 

1.25 

44 

.40 

44-60 

1.10 

44 

1.00 

44 

.85 

44 

1.15 

44 

.40 

44 

1.00 

44 

.90 

44 

.75 

44 

.80 

44 

.30-40 

44-50 

1.00 

44 

.90 

44 

.75 

44 

.80 

44 

.35-. 40 

44-50 

1.00 

44 

.90 

44 

.75 

44 

.85 

44 

.35-.40 

44-50 

1.25 

44 

.90-1.00 

44 

.90 

44 

1.00 

44 

.40-. 50 

55-60 

1.15-1.25 

44 

1.00-1.10 

44 

.80-1.00 

44-54 

1.10-1.25 

44 

.35-45 

55-60 

1.25-1.45 

44 
44 

1.25-1.30 
1.30 

44 
44 

1.00-1.15 
1.00-1.15 

44-60 
44-60 

.35-. 55 
.30-. 45 

50-60 

1.25-1.35 

i'35' 

44* 

44-60 

1.00-1.35 

44 

1.05-1.30 

44 

.80-1.15 

44-48 

1.00 

44 

.25-. 45 

44-60 

.80-1.00 

44 
44 
44 

44 

.90-1.05 
1.00 
1.00 

1.00 

40-44 
40-44 
40-44 

44 

.75-1.00 
.75-1.00 
.75-1.00 

.90 

44-48 
40-48 
40-48 

44 

.25-. 40 
.25-40 
.25-. 40 

.60 

44-60 

.90-1.00 

44-60 

.75-1.00 

44-60 

1.25 

1.00 

40 

1  15 

44 

1.00 

44 

.90 

44 

1.10 

.30-. 50 

44-60 

1.40 

44 

1.20 

40-44 

1.121 

44 

1.25 

.35-. 50 

44-60 

1.40 

44 

1.20-1.25 

40-44 

1.10-1.12§ 

44 

1.12i 

.30-50 

44-64 

1.15 

40 

1.05 

40 

1.00 

40-44 

1.00 

40-44 

.30-. 45 

44 

1.00 

40 

1.00 

40 

.90 

40 

1.00 

40 

.35-. 45 

48 

.90 

40 

.90-1.00 

40 

.80-. 90 

40 

1.00 

40 

.35-. 45 

44-48 

.90 

40 

.90 

40 

.80 

40 

1.00 

40 

.35-45 

44-48 

.80-90 

44 

1.00 

44 

.90 

44 

1.00 

.65-. 70 

48 

115 

44 

1.00 

44 

.90 

44 

1.00 

.40-. 50 

44-48 

1.50 

44 

1.20 

44 

1.12^ 

44 

1.10 

.45-. 60 

44-48 

1.40 

44 

1.20 

44 

1  15 

44 

1.10 

.45-. 55 

44-48 

1.15 

44 

1.05 

44 

1.00 

40 

1.10 

.45 

44 

1.00 

44 
44 

1.05 
1.05 

44 
44 

1.00 
.75 

40 
40-44 

.35-. 45 
.35-50 

44 

-      .90-1.00 

" i"66' 

44 

.90 

44 

.%% 

40 

.75 

40-44 

1.00 

.35-. 50 

44 

1.12^ 

44 

1.00 

44 

1.00 

44 

1.06J 

44 

.60-. 65 

44 

1.181 

44 

1.05 

44 

1.00 

44 

1.00 

40-44 

.45-.56i 

44 

1.35 

40 

1.25 

40 

i.m 

44 

1.25 

40 

.50-. 62^ 

44 

1.28^ 

40 

\A2\ 

40 

1.06i 

40-44 

1.25 

40 

.50 

44 

1.00-1.25 

40 

1.00 

40 

1.00 

40-44 

1.25 

40 

.40-50 

40-44 

1.00 

40 

.90-1.00 

40-44 

.90 

40-44 

1.00 

40 

.35-. 50 

40-44 

1.00 

40 

.75-1.00 

40-44 

.65-. 90 

40-44 

1.00 

40 

.35-. 50 

40-44 

1.00 

40 

1.00 

40-44 

.90 

40-44 

1.00 

40 

.45I-.50 

40-44 

.87-1 

44 

.90 

44 

.87^ 

44 

1.00 

44 

.55 

44 

1.00 

44 

1.00 

44 

.90 

44 

1.00 

40-44 

.45-.66i 

44 

1.25 

40 

1.12^ 

40 

1.06i 

40 

1.25 

40 

.50-.56i 

44 

1.00 

40 

1.00 

40 

1.00 

40 

1.25 

40 

.50-.56i 

40-44 

.75-1.00 

40 

1.00 

40 

.875 

40 

1.00 

40 

.40-. 50 

40-44 

r-     .75 

40 

.80-1.00 

40 

.m 

40 

1.00 

40 

.4Q-.50 

40-44 

.62^.75 

40 

.75-1.00 

40 

.62^.75 

40 

.75 

40 

.40-. 50 

40-44 

.75-. 90 

40 

.75-1.00 

40 

.62^-. 70 

40 

.80 

40 

.45§-.50 

40-44 

1.25 

44 

1.00 

44 

1.00 

44 

.50-. 62^ 

44-48 

1.25 

44 
44 

1.00 
M2^ 

44 
44 

1.00 

i.m 

44 
44 

.57i 
.50-.57 

44 

1.25 

44 

1.25 

44 
44 
44 
44 
44 

1.061 
.90 
.90 
.90 
.90 

44 
44 
44 
44 
44 

1.06 

.90 

.90 

.75-90 

.75 

44 
44 
44 
44 
44 

.50-.57i 

.50 

.40-. 50 

.40-. 50 

.45§-.50 

44 

1.25 

44 

1.25 

44-48 

1.25 

44-48 

1.00 

44-48 

X  Rate  in  effect  under  Industrial  Standards  Act,  Alberta,  1935. 
§  Rate  under  Male  Minimum  Wage  Act,  British  Columbia,  1934. 
10330-2 
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Table  I.-RATES  OF  WAGES  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES- 

Continued 

(b)  Metal  Trades* 


Blacksmiths 

Boilermakers 

Machinists 

Moulders,  Iron, 
Brass  and  Steel 

Locality 

Wages 
per 
hour 

Hours 

week 

Wages 
per 
hour 

Hours 

per 

week 

Wages 
per 
hour 

Hours 
week 

Wages 
per 
hour 

Hours 

per 
week 

Nova  Scotu 
Halifax- 
1920 

$ 

.721-. 80 
.55  -  75 
.65  -.75 
.55  -.75 
.55  -.75 
55  -.75 
.55  -.75 
.60  -.80 

44-54 
44-50 
44-50 
44-50 
40-50 
40-44 
40-44 
40-44 

50-54 
44-54 
44-54 
50 
44-54 
44-54 
44-50 
44-50 

60 
50-54 
50-54 

40-48 
40-48 
40-48 
40-48 
40-48 

45-60 
44-58 
44-55 
40-55 
40-55 
40-55 
40-55 
40-55 

50 
44-50 

50 
44-50 
44-50 
44-50 
44-50 
44-50 

48-50 
44-50 
44-50 
44-55 
40-50 
40-50 
40-50 
40-50 

48-55 
48-59 
48-59 
44-58^ 
44-585 
40-585 
40-585 
40 

$ 

725-. 90 
55  -  75 
60  -.75 
55  -.75 
55  -.75 
55  -  75 
55  -.75 
55  -.80 

.60 

50-54 
44-50 
44-50 
44-50 
44-50 
40-44 
40-44 
40-44 

54 
54 
44-54 
50 
44-54 
44-54 
44-50 
44-50 

54 

tf 

48-54 
44-48 
44-54 
44-48 
44-48 

47 

47-58 
47-55 
44-55 
44-55 
40-55 
40-55 
40-50 

50 

50 

44-50 

44-50 

44-50 

44 

44 

44 

44-48 
44-48 
44-48 
44-50 
44-48 
44-48 
40-48 
40-48 

50 
50-59 
50-59 
50-585 
50-585 
50-58-5 
59 
59 

$ 

.72-5-845 
.55  -  75 
.60  -.75 
.65  -.75 
.58i-.75 
.585-  75 
.58-5-75 
.60  -.80 

.50  -.73 
.50  -.60 
.50  -.65 
.50  -.70 
.50  -.70 
.50  -.60 
.40  -.60 
.40  -.60 

.561-. 64 

44-54 

44-50 

44-50 

44-50      ' 

40-50 

40-44 

40-44 

40-44 

50-54 
44-54 
44-54 
44-54 
44-54 
44-54 
40-54 
44-50 

60 
45-54 
60-54 
40-54 
40-48 
40-48 
40-48 
40-48 

45-60 
44-60 
44-55 
40-55 
40-55 
40-55 
40-55 
40-50 

50 
44-50 
44-50 
44-50 
40-50 
40-50 
40-50 
44-50 

44-50 
44-54 
44-54 
40-50 
44-50 
40-50 
40-50 
40-50 

48-59 

44-59 

49i-59 

44-59 

40-59 

40-59 

49-59 

40-59 

$ 

.76^ 
.70 
.70 
J2h  -.80 
675-. 75 
62  -.65 
60  -.65 
60  .-65 

50  .-60 
50  -.55 
50  -.65 
45  -.60 
45  -.60 
35  -.55 

35  -.55 
40  -.58 

45  -.62 
40  -.65i 
40  -.68 
45  -.68 
40  -.68 

36  -.68 
36-68 
36  -.68 

75  -.875 
60  -.75 
65  -.88 
50  -.79 
50  -.75 
50  -.65 
50  -  65 
50  -.65 

62  -.70 
50  -.65 
55  -.68 
50  -.70 
50  -.70 
40  -.60 
40-60 
40  -.60 

70  -.80 

48 

1926         

48 

1930    

48 

1931                    

44-48 

1932 

40-48 

1933             

44-48 

1934    

44-48 

1935             

44-48 

New  Brunswick 
St.  John— 
1920      

.60  -.65 
.55  -.65 
.55  -.65 
.55  -.65 
.50  -.65 
.50  -.60 
.50  -.60 
.50  -.60 

.55  -.m 

.50  -.60 
.50  -.72-5 
.50  -.77i 
.50  -.775 
.50  -.771 
50  -.77-5 
.50  -.77-5 

.55  -.80 
.52-5 -.78 
.60  -.78 
.55  -.78 
.55  -.78 
.55  -.78 
55  -.78 
.55  -.80 

.60  -.70 
.51  -.65 
.55  -.65 
.50  -.65 
.50  -.65 
.38  -.60 
35  -  60 

48-54 

1926                           

60- 
60- 

585- 
45  - 
45  - 
50  - 

60 
70 
70 
60 
60 
60 
60 

48-54 

1930 

50-54 

1931                    

48-50 

1932      

44-48 

J933                  

44-48 

1934     

40-44 

1935                   

40-44 

Quebec 
Quebec— 
1920         

50  -.60 
40  -.55 
40  -.65 
40  -.65 
40  -.65 
40  -.65 

40  -.m 

40  -.675 
.80 

48-60 

1926 

.50  - 
.45  - 
.45  - 
.45  - 
.45  - 
.45  - 
.45  - 

IS 

80 
80 
80 

60 

1930        

60 

1931    

40-60 

1932         

40-50 

1933 

40-60 

1934         

40-60 

1935      

40-48 

Montreal— 
1920         

.55  -.85 
.50  -.75 
.50  -.80 
.50  -.75 
.50  -.75 
.50  -.75 
.50  -.75 
.50  -.75 

.50  -.77 
.50  -.65 
.60  -.70 
.50  -  75 
.50  -.68 
.50  -.63 
.50  -.70 
.50  -.70 

.50  -  77 

45-60 

]926 

50  - 
50  - 
50- 
50  - 
50- 
50  - 
50  - 

75 
85 

78 
78 
78 
78 
80 

40-55 

1930      

44-49 

1931 

40-45 

1932      

40-45 

1933 

40-45 

1934      

40-50 

1935                           

40-50 

Ontario 
Ottawa— 
1920             

68  -.75 
585-. 75 
60  -.75 
60  -.75 
55  -.68 
50  -.61 
50  -.61 
50  -.61 

78  -.88 
60  -.75 
60  -.75 
55  -.75 
50  -.75 
445-70 
445-70 
445-. 70 

53  -.70 
45  -.60 
45  -.60 
45  -.65 
36  -.485 
36  -.485 
38-.53 
38--. 53 

50 

1926 

44-50 

1930         

44-60 

1931 

44-60 

1932        

44-60 

1933 

44-50 

1934 

44-60 

1935 

.35  -.60 

.60  -.81 
.50  -.65 
.60  -.65 
.50  -.75 
.50  -.70 
.50  -.70 
.50  -.70 
.50  -.70 

.65  -.80 
.50  -.70 
.60  -.70 
.50  -.70 
.50  -.63 
.50  -.63 
.50  -.63 
.50  -.65 

40-50 

Toronto — 
1920      

48-60 

1926                    

.50  - 
.60- 
.50  - 
.50- 
.50- 
.50  - 

70 
80 
80 
80 
80 
80 

50- 
60  - 
60- 
50  - 
50- 
50  - 
50  - 

70 
90 
90 
80 
80 
80 
80 

45-^4 

1930 

45-64 

1931             

44-60 

1932      

40-50 

1933           

40-50 

1934      

40-50 

1935          

.50  -  80 

.65  -.80 
.40  -.65 
.50  -.75 
.40  -.75 
.40  -.75 
.40  -.70 
.40  -.70 
.40  -.75 

40-60 

Hamilton— 
1920         

70  -.85 

48-50 

1926    

50  - 
60  - 
50  - 
50  - 
45  - 
45  - 
45  - 

80 
80 
80 
75 

72 
72 
72 

44-64 

1930         

44-54 

1931 

44-50 

1932      

44-50 

1933 

40-60 

1934      

40-50 

1935 

40-60 

•The  range  of  hours  shown  are  full-time  weekly  hours;  since  1931  actual  shop  hours  in  many  establishments  have  been  on  a 
short  time  basisaslow  as  24  hours  per  week;  a  40  hour  week  hns  been  reported  as  standard  in  many  cases.  Data  for  metal  trades 
on  steam  railways  and  in  mines  appear  in  tables  for  those  industries. 
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Table  I— RATES  OF  WAGES  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 

Continued 

(b)  Metal  TnAV^a— Concluded 


Locality 


Blacksmiths 


Wages 
per 
hour 


Hours 

per 
■week 


Boilermakers 


Wages 
per 
hour 


Hours 

per 
week 


Machinists 


Wages 
pef 
hour 


Hour 

per 

■week 


Moulders,  Iron, 
Brass  and  Steel 


Wages 
per 
hour 


Ontario— Con. 
London — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935.. 

Windsor — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 

Manitoba 
Winnipeg — 

1920 

1926 

193C 

1931 

1932 

1933 V 

1934 

1935 

Saskatchewan 
Regina — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935.., 

Alberta 
Calgary— 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 

Edmonton — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 

British  Cof.umbia 
Vancouver — 

1920 

1926 

193C 

1931 

1932 

1933 

1934 

1935 

Victoria — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

19?5 

10330—2} 


.47  -.62 
50  -.60 
.50  -.60 
.41  -.54 
.41  -.49 
.44  -.49 
.29  -.43 
32  -.43 

.85  -.90 
.55  -.75 
.50  -.66 
.40  -.65 
.40  -.65 
.40  -.65 
.40  -.65 
.45  -.65 


.70  - 
.60  - 
.60- 
.40  - 
.40  - 
.40  - 
.40  - 
.40  - 


.85 
.60  -.85 
.60  -.85 
.60  -.85 
.60  -.85 
.65  -.85 

.85 


.80  -.85 
.70  -.80 


.70  - 
.70  - 
.70  - 
.70  - 
.70  - 

.70  - 
.60  - 
.65  - 
.60- 
.50  - 
.50  - 
.50  - 
.50  - 


75  -.87 -J 
75  -.87-^ 
75  -.87^ 
65  -.85 
65  -.83 
62 J -.83 
60f-.83 
60  -.83 

75  -.90 
.72J, 
80  -  .84" 
75  -.84 
68  -.75 
6S  -.75 
68  -.75 
68  -.75  I 


50 
50 
44-50 
40-59^5 
40-49-^ 
44 
4C-44 
40-44 

49^ 

49^ 

49i 

491-55 

491-55 

44-55 

44 

40 


50 
50 
40-50 
44-50 
40-50 
40-50 
44-50 
44-50 


50 

44 

50 

44-50 

40-44 

40-44 

40 

40 


44 
44 
44 
40-52 
40-52 
40-44 
40-44 
40-44 

44-50 
44-54 
44-54 
44-50 
44-50 
44-50 
40-50 
40-50 


44 

44 

44 

44 

44 

40-44 

40-44 

40-44 

44 
44 
44 
44 

44 
44 


.66  -.75 
.50  -.70 
.55  -.70 
.49  -.57 
.49  -.57 
.49  -.57 
.41  -.55 
.41  -.55 


65  - 
60- 
60 

^- 
58  - 
56  - 
54  - 
571- 


72 


.80 


.78  -.92^ 
.75  -.8U 
.75  -.85 
."5  -.90 
.75  -.83 
.75  -.83 
.75  -.83 
.75  -.83 

.771-. 90 
.75 
.84 
.84 
.75 
.75 
.75 
.75 


44 

44 

44 

44 

44 

40-44 

40-44 

40-44 

44 
44 
44 
44 
44 
44 


.60  -.76 
.60  -.70 
.60  -.68^^ 
.50  -.68i 
.45  -  60 
.42  -.50 
.33  -.55 
.33  -.55 

.^7  -.90 
.55  -.85 
.60  -.85 
.80  -.85 
.50  -.75 
.45  -.70 
.45  -.70 
.45  -.70 


.60  -.80 
.60  -.73 
.60  -.74 
.50  -.78 
.50  -.75 
.50  -.75 
.50  -.70 
.50  -.70 


.90 

.66  -.85 
.66  -.86 
.66  -.85 
.45  -.85 
.45  -.85 
.45  -.85 
.50  -.85 


.85 
.65  -.77 
.77  -.85 
.65  -.80 
.65  -.80 
.60  -.80 
.60  -.80 
.60  --.80 

.70-1.00 

.60-  .95 

.60-  .85 

.65-  .85 

.60-  .85 

.50-  .85 

.5C-  .85 

.50-  .90 


.75  -.95 
.75  -.8U 
.74  -.85 
.65  -.85 
.60  -.80 
.60-75 
.60  -.75 
.60     .78 

.823-.84f 
.68  -.74 
.75  -.82 
.68  -.82 
.68  -.75 
.65  -.75 
.65  -.75 
.65  -.75 


50 
50-55 
44-50 
40-50 
40-50 
40-50 
40-50 
40-50 

50 
44-50 
44-50 
44-50 
44-50 
44-50 
40-44 
40-48 


50 
50 
40-50 
40-50 
40-50 
40-50 
44-50 
44-50 


50 
48 
48 
40-44 
40-44 
40-44 
40  44 
40-44 


44 
44 
44 
44-52 
40-52 
40-44 
40-44 
40-44 

44-50 
44-54 
44-54 
44-54 
44-50 
44-50 
44-50 
44-50 


44 

44 

44 

44 

40-44 

40-44 

40-44 

44 
44 
44 
44 
44 
44 
44 
44 


.75  -.87 
.58  - 
.53  - 
.54  - 
.54  - 
.54  - 
.50  - 
.50- 


.60  -.90 
.60  -.90 
.45  -.80 
.42  -.80 
40  -.80 
.40  -.70 
.40  -.70 


.57i-.80 
.55  -.70 
.60  -.75 
.50  -  75 
.50  -.75 
.50  -.72 
.50  -.70 
.50  -.70 


.75  - 
.77  - 
.69  - 
.69  - 
.69  - 
.60  - 


.70 


.55  - 
.55  - 
.60  - 
.60  - 


.75  - 

.74  - 

.75  - 
.68^- 
.67^- 


.601- 


80 


.75 


20 

Tablk  I— rates  of  wages  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 

— Continued 

(c)  PmNTiNQ  Trades* 


Locality 

Compositors, 
Machine  and 
Hand,  News 

Compositors, 

Machine  and 

Hand,  Job 

Pressmen, 
News 

Pressmen, 
Job 

Bookbinders 

Bindery  Girls 

Wa?es 

per 
week 

Hours 
per 
week 

Wages 
per 
week 

Hours 
per 
week 

Wages 
per 
week 

Hours 
per 
week 

Wages 

per 

week 

Hours 
per 
week 

Wages 

per 

week 

Hours 
per 
week 

Wages 

per 

week 

Hours 
per 
week 

Halifax— 
1920. 

$ 

32.00 
32.00 

35  00 
35.00 
35.00 
32.00 
32.00 
32.00 

30  00 
33  00 

36  00 
37.00-40.00 
33.30-36.00 
33.30-35.10 
30.00-31.59 
33.30-35.10 

28.00 
29.00 
31.00 
32.50 
32  50 
30.50 
25.00-30.50 
.25.00-30.50 

36.00 
38.00-42.00 
38.00-44.00 
38.00-44.00 
38.00-44.00 
36.00-44.00 
36.00-44.00 
36.00-45.50 

38  00 
42.00 
44.00 
44.00 
44  00 
37.60 
37.60 
37.60 

38.00 
42.50 
47.50 
47.50 
47.50 
44.00 
45.50 
46.50 

34.00 
41.00 
43.25 
43.50 
43.50 
37.75 
37.75 
37.75 

35  00 

38.00 

38.00 

38.00 

34.20 

30.80-34.20 

30.80-34.20 

30.80-34.20 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
43i 
43J 
48 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 

45§ 
46i 
46? 
461 
461 
46^ 

til 

48 
46i 
46-2 
461 
463 
465 

48 
48 
48 
48 
48 
48 
48 
48 

44 
44 
44 
44 
44 
44 
44 

$ 

30.00 
30.00-35.00 
32.00-35.00 
25.00-35.00 
25.00-35.00 
25.00-35.00 
25.00-35.00 
25.00-35.00 

30  00 
31.80 
33.00 
33.00-38.00 
33  00 
33  00 
33  00 
33  00 

26.00 
29.00 
31.00 
32.50 
32.50 
30.50 
25.00-30.50 
25.00-30.50 

36.00-40.00 
36.00-42,00 
36.00-42.00 
36.00-42.00 
32.00-40.00 
32.00-40.00 
30.00-40.00 
30.00-40.00 

35.00 
35.00-40.00 
35.00-40.00 
35.00-40.00 
35.00-40.00 
33.00-40.00 
33.00-40.00 
33.00-40.00 

35.20-38.00 
35.20-40.00 
35.00-42.00 
35.00-42.00 
35.00-40.00 
33.00-40.00 
33.00-40.00 
33.00-40.00 

34.00 
35  00 
35.00-38.00 
35.00-38.00 
33.75-38.00 
33.75-38.00 
33.75-38.00 
33.75-38.00 

35.00 
37.00 
35.00-38.00 
55.00-38.00 
33.30-38.00 
53.30-38.00 
53.30-38.00 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44 
44 
44 
44 
44 
44 
44 

48 
48 
48 
48 
48 
48 
48 
48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

$ 

30  00 
30,00 
34,00 
34  00 
34  00 
34,00 
34.00 
34  00 

32  00 
36  00 

36  00 

37  00 
33.30-35.10 
33.30-35.10 
30.00^1.59 

33.30 

24  00 
28  00 

33  00 
33  00 

29.70-32.00 
29.70-32.00 
25.00-32.00 
25.00-32.00 

36  00 
36  00 
35.00-43.00 
35.00-43.00 
35.00-43.00 
33.00-43.00 
33.00-43.00 
33.00-45.00 

34,00 
40  00 
43,00 
43  00 
38,70 
36.75 
36.75 
36.75 

36,00 
41.50 
46,50 
46  50 
46,50 
43.00 
44.50 
45.50 

34.00 
40,00 
42.25 
42.50 
42,50 
35,00 
35,00 
36.75 

30.00 
36  00 
36.00 
36  00 
32,40 
32.40 
34.20 
34.20 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
43i 
431 
48 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 

44 
44 
44 
44 
44 
44 
44 
44 

$ 

30  00 
31,00 
31,00 
31,00 

31  00 
31  00 
31,00 
31,00 

30,00 
31,80 
32.80-36.00 
32.80-38.00 
32.80-38.00 
32.80-38.00 
32.80-38.00 
32.80-38.00 

21.00-28.00 
23.00-32.00 
28.00-37.00 
28.00-37.00 
28,00-32.50 
28.00-32.00 
25.00-32.00 
25.00-31.50 

36,00 
36,00 
36.00-40.00 
36.00-40.00 
32.00-36.00 
32.00-36.00 
30.00-36.00 
30.00-36.00 

35,00 
35.00-38.00 
35.00-40.00 
35.00-40.00 
35.00-40.00 
32.00-40.00 
32.00-40.00 
32.00-40.00 

35.20-38.00 
35.20-40.00 
36.00-42.00 
36.00-42.00 
33.00-40.00 
33.00-40.00 
33.00-40.00 
33.00-40.00 

34  00 
35.00-38.00 
35.00-38.00 
35.00-38.00 
33.75-36.00 
31.50-36.00 
31.50-36.00 
31.50-36.00 

27.50 

34  00 

36,00 

36  00 

36  00 

32.40-38.00 

32.40-38.00 

32.40-38.00 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44 
44 
44 
44 
44 
44 
44 

48 
48 
48 
48 
48 
48 
48 
48 

48 

48 

48 

48 

44-48 

44-48 

44-48 

44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

$ 

30.00-35.00 
30.00-35.00 
30.00-40.00 
30.00-40.00 
30.00-40.00 
30.00-40.00 
27.00-36.00 
27.00-36.00 

30  00 
30,00 
31.00 
31.00 
31,00 
31,00 
31,00 
31,00 

24.50-30.00 
26.50-32.00 
27.00-35.00 
27.00-35.00 
25.00-32.50 
25.00-31.00 
25.00^1.00 
25.00-30.50 

33.75 

33.75 

33.75 

33.75 

30.00-33.75 

30.00-33.75 

27.00-33.75 

27.00-36.00 

34  00 
34.00-37.00 
34.00-37.00 
35.00-37.00 
33.00-36.00 
30.00-36.00 
30.00-36.00 
30.00-36.00 

34.00-36.00 
36.00-40.00 
36.00-40.00 
36.00-40.00 
33.00-40.00 
33.00-40.00 
33.00-40.00 
33.00-40.00 

34,00 
35.00-44.00 
35.00-44.00 
35-00-40.00 
33.00-40.00 
32.00-40.00 
32.00-40.00 
32.00-40.00 

30  00 
35,00 
35.00-40.00 
35.00-40.00 
31.50-40.00 
29.95-40.00 
29.95-40.00 
29.95-40.00 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44 
44 
44 
44 
44 
44 
44 

48 
48 
48 
48 
43-48 

48 

48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 

44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 

48 
48 
48 
48 
48 
48 
48 
48 

$ 

10  00 
10  00 
10  00 

10  00 
11.00 

11  00 
11  00 
11  00 

10,00 
10,00 
10.00-13.00 
10.00-13.00 
10.00-13.00 
9.00-12.00 
9.00-12.00 
9.00-12.00 

6.00-11.00 
8.00-15.00 
9.00-15.00 
9.00-15.00 
9.00-12.00 
9.00-12.00 
9.00-12.00 
9.00-12.00 

14.50 

15.00 

15.00 

15  00 

12.50-15.00 

12.50-15.00 

12.50-15.00 

12.50-15.00 

13.50 
13.50 
13.50 
13.50 
13.50 
13.50 
13,50 
13  50 

16.80-18.00 
16.80-18.00 
16.80-18.00 
16.80-18.00 
15,00-18.00 
12.50-18.00 
12.50-18.00 
12.50-18.00 

12.00-15.00 
11.00-16.00 
11.00-15.40 
11.00-15.40 
11.00-15,40 
11.00-15.40 
11.00-15.40 
11.00-15.40 

10.00 
14.00 
11,50 
11,50 
11.50 
11,50 
11.50 
11.50 

48 

1926 

44-48 

1930.   .   . 

44-48 

1931 

44-48 

1932 

44-48 

1933 

44-48 

1934 

44-48 

1935 

44-48 

St.  John- 
1920 

48 

1926 

44 

1930 

44 

1931 

1932 

1933 

1934 

44 
44 
44 
44 

1935 

44 

Quebec— 
1920 

48 

1926 

48 

1930 

48 

1931 

48 

1932 

43-48 

1933               .   .   . 

48 

1934 

48 

1935 

48 

Montreal — 
1920 

48 

1926 

1930 

1931..            

48 
48 
48 

1932 

48 

1933 

1934 

48 
48 

1935 

Ottawa— 
1920 

48 

48 

1926 

48 

1930 

48 

1931 

48 

1932 

48 

1933 

48 

1934 

48 

1935 

48 

Toronto — 
1920 

48 

1926 

48 

1930           

48 

1931 

48 

1932 

44-48 

1933 

44-48 

1934 

44-48 

1935 

44^8 

Hamilton — 
1920 

44-48 

1926  .            .   . 

44-48 

1930 

44-48 

1931  

44-48 

1932 

44-48 

1933 

44-48 

1934 

44-48 

1935 

44-48 

London— 
1920  

48 

1926 

48 

1930 

48 

1931     

48 

1932 

48 

1933 

1934 

48 
48 

1935 

44   33.00^8.00 

48 

•Samples  of  wages  and  hours  of  labour  for  lithographers,  photo-engravers,  stereotypers  and  electrotypers  appear  in  Table  XI. 
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Table  I.— RATES  OF  WAGES  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 

— Continued 

(c)  PRiNTiNa  TBjiDE8— Concluded 


Locality 


Compositors, 
Machine  and 
Hand,  News 


per 
week 


Hours 
per 
week 


Compositors, 

Machine  and 

Hand,  Job 


per 
week 


Hours 
per 
week 


Pressmen, 

News 


Wages 
per 
week 


Hours 
per 
week 


Pressmen, 
Job 


Wages 
per 
week 


Hours 
per 
week 


Bookbinders 


per 


Hours 
per 
week 


Bindery  Girls 


Wages 
per 
week 


Windsor- 
1920. . 
1926. . 
1930. . 
1931.. 
1932.. 
1933.. 
1934. . 
1935. . 


Winnipeg- 
1920. . . , 
1926..., 
1930. . . , 
1931.... 
1932..., 
1933..., 
1934..., 
1935..., 


Regina — 
1920. . . 
1926... 


1931. 
1932. 
1933. 
1934. 
1935. 


Saskatoon — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 


Calgary- 
1920. . 
1926. . 
1930.. 
1931.. 
1932.. 
1933.. 
1934.. 
1935.. 


Edmonton- 
1920. . . . 
1926.... 
1930.... 
1931.... 
1932.... 
1933.... 
1934.... 
1935.... 


Vancouver- 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 


Victoria- 
1920. . 
1926.. 
1930. . 
1931.. 
1932.. 
1933.. 
1934.. 
1935.. 


39  00 
48  00 
52.32 
50.88 
45.60 
38.40 
38  40 
38.40 


46  00 
44  00 

47  00 
47  00 
43  00 
40  00 
40  00 
40  00 


37.00 
44  00 
48  00 
48  00 
43  00 
37.45 
37.45 
37.45 


42.00 
44  00 
48  00 
43.20 
43.20 
40  00 
40  00 
40.00 


45  00 
43  20 
47.25 
48.00 
43.20 
38.25 
38.25 
38.25 


40  50 
45  00 
48  00 
48  00 
43  20 
43.20 
43.20 
43  20 


40  50 

45  o:) 

48  00 

48  00 

43  20 

36.00-43.20 

36.00-43.20 

36.00-43.20 


45 
45 
45 

45 

45 

371-45 

37^-45 

37^-45 


39  00 

41.00 

44  00 

44  00 

39.60-44.15 

35.20-40.00 

35.20-40.00 

35.20-45.00 


44  00 
39.60 
39  60 
39.60 
39  60 
35  20 
35  20 
35.20 


43.12 
40.25 
44.00 
44  00 
39.60 
34.32 
34  32 
34.32 


42  00 
40  35 
44  00 
39.60 
39.60 
39.60 
39.60-42.00 
39.60-42.00 


45  00 
39.60 
44.00 
44.00 
40.50 
40  50 
40.50 
40.50 


41.28 
39.60 
44.00 
44  00 
42.20 
37  40 
37.40 
37.40 


40.50 
42  00 
45  00 
45  00 
40.50 
40  50 
40  50 
40.50 


40  50 

44  00 

45  00 
45  00 

40.92-45.00 
36.84-45.00 
36.84-45.00 
40.50-45.00 


48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 

44 

44 

44 

40-44 

40-44 

40-44 

44 


45.00 
45.00 
56.32 
49.00 
42.00 
35.00 
35  00 
35.00 


41.00 
43.75 
45.00 
46.00 
42  00 
39  00 
39  00 
39  00 


42  00 
44.00 
47  04 
47  04 
42.24 
36.50 
37.45 
37.45 


46  00 
44  00 
48  00 
43.20 
43.20 
42  00 
42  00 
42.00 


45  00 
43.20 
47.25 
48.00 
43.20 
38.25 
38.25 
38.25 


45  00 
43.20 
47.25 
48  00 
43.20 
38.25 
38.25 
38.25 


40.50 


40 

45 

48 

48 

43 

43 

38.00-43.20 
36.00-43.20 


48 


35.00 
44.00 
40.00-45.00 
40.00-48.00 
34.00-45.00 
28.00-40.00 
28.00-40.00 
30.00-40.00 


44.00 
39.60 
39.60 
39.60 
39.60 
35.20 
35.20 
35.20 


42.00 
40.35 
43.15 
43.15 
39.60 
34.65 
34.65 
34.65 


42.00-45.00 
37.50-40.35 
44  00 
39.60 
39.60 
39.60 
39.60-42.00 
35.65-42.00 


45.00 
39.60 
44.00 
44.00 
40.50 
40.50 
35.00-40.50 
35.00-40.50 


42  00 

39.60 

44  00 

44  00 

42  24 

37.40-42.24 

37.40-42.24 

37.40-42.24 


40.50 
42  00 
45  00 
45  00 
40.50 
40.50 
40  50 
40-50 


39  00 
42  00 
45  00 
45  00 
45  00 
36.84-45.00 
36.84-45.00 
40.50-45.00 


44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 

44 

44 

44 

40-44 

40-44 

40-44 

44 


37.50 
40.00 
40  00 
36  00 
36.00 
28.00-38.00 
28.00-40.00 


39.00 
35.00-40.00 
35.00-40.00 
35.00-40.00 
35.00-39.00 
33.00-39.00 
33.00-39.00 
33.00-39.00 


42.00 
40.35 
44.00 
44.00 
44  00 
40  00 
34.32 
34.32 


37.50 
47  00 
35.00-55.00 
35.00-55.00 
35.00-48.00 
35.00-40.00 
35.00-40.00 
35.00-40.00 


45  00 
39.60 
39.60 
39.60 
34.25-39.00 
34.25-39.00 
34.25-39.00 
34.25-39.00 


41.28 
39.60 
44.00 
46.20 
1-42.24 
37.40 
37.40 
37.40 


39. 


39  00 

42  00 
45  00 
38.50-45.00 
38.50-45.00 
38.00-45.00 
38.00-45.00 
38.00-45.00 


39  00 
42  00 
45  00 
45  00 
40.92-45.00 
36.84-45.00 
36.84-45.00 
40.50-45.00 


44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44-48 


48 

44 

44 

44 

40-44 

40-44 

40-44 

44 


14.00 
15.00 
17.00 
17.00 
15  00 
15.00 
15  00 
15.00 


12.00-18.00 
12.00-18.00 
12.00-18.00 
12.00-18.00 
12.00-18.00 
12.00-18.00 
12.00-18.00 
12.00-18.00 


21.00 
19  00 
20.00 
20.00 
18.00 
15.00 
15.00 
15.00 


14.00 
18  00 
17.00 
17.00 
17.00 
17.00 
17  00 
17.00 


21  00 

18.90 

18.90 

18.90 

14.00-17.60 

14.00-17.60 

14.00-17.60 

13.00-18.00 


17.60 
18.00 
20.68 
20.68 
18.90 
17.60 
17.60 
17.60 


19.50 

21  00 

23  00 

23.00 

16.00-20.25 

14.00-20.25 

14.00-20.25 

14.00-20.25 


19  50 

21.00 

22.50 

22  50 

20.40-22.50 

20.40-22.50 

19.00-22.50 

19.00-22.50 
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Table  I.— RATES  OF  WAGES  AND  HOURS  OF  LABOUR  IN  VARIOUS  TEADES  IN  CERTAIN  CITIES 

— Continued 

(d)  Electric  Street  Rarways 


•Conductors  and  Motormen 

Linemen  5 

Electricianst 

Locality 

Wages  per  hour 

Hours 
week 

Shop  and  Barn  J 
Men 

Trackmen  and 
Labourers 

One 
man 
cars 

Two 
men 

cars 

Wages 
per 
hour 

Hours 

per 
week 

Wages 
per 
hour 

Hours 
per 
week 

Wages 
per 
hour 

Hours 

per 
week 

Wages 
per 
hour 

Hours 

per 
week 

Nova  Scotu 

Halifax- 
1920 

$ 

$ 

.52 
.45 

59 
83 
60 
60 
60 
60 
60 
60 

54-60 
54-63 
60-67 
60-67 
60-70 
60-70 
60-70 
60-70 

62 
62 
62 
62 
62 
62 
62 
62 

60 
60 
60 
60 
60 
60 
60 
60 

77 
75 
55 
60 
63 
55 
55 
65 

60 

70 

70 

45-70 

40-70 

39  63 

54 

54 

54 
54 
54 
64 
54 
54 
54 
54 

$ 

.56i-.69 
.52  -.6U 
.50  -.77 
.50  -.77 
.55  -.77 
.50  -.70 
.50  -.70 
.60  -.70 

.52 

.43-. 50 

.35-51 

.35-.61 

.41 

.41 

.45 

.45 

.45-. 67 

.42-. 57 

.57 

.57 

ra;.57 
.m 

.m 

.45 

.43-. 45 

.45-. 50 

.45-. 504 

.45-. 50 

.41i-.45 

.41^-. 45 

.4U-.45 

.38 
.33 
.35 
.33 
.33 
.30 
.30 
.35 

54-57 
54-63 
44 
44 
44 
44 
44 
44 

60 
53 
53 
53 

54 
54 
54 
54 

54  r«; 

54 
54 
54 

54 
60 
60-65 
9M5 
54-65 
54-59 
54-59 
54-59 

60 
55 
55 
45 
50 
40 
40 
40 

$ 

.42*-. 70 
.39-. 63 
.61-. 77 
.51-. 77 
.51-. 77 
.46-. 70 
.46-. 70 
.46-. 70 

.35-. 62 
.33-. 69 
.34-. 56 
.34-.50 
.40-. 51 
.44-. 57 
.48-. 57 
.48-.57 

.42-. 72 
.35-. 55 
.37-62 
.37-. 62 
.37-. 62 
.30-.50i 
.30-.50 
.30-. 50 

.35-53 
.30-535 
.34-. 60 
.34-. 62 
.34-. 62 
.31-.57i 
.31-. 57^ 
.31-.57I 

.33-. 50 
.30-50 
.30-. 52 
.30-. 52 
.25-. 50 
.25-. 45 
.25-. 45 
.25-. 45 

59-60 
54-63 
44-56 
44-66 
44-56 
44-56 
44-56 
44 

60-91 
60-91 
53-91 
53-91 
45-91 
45-91 
54.91 
64-91 

54-63 
48-63 
48-66 
44-65 
40-56 
40-56 
48-63 
48-63 

54-60 
31-70 
47-57 
44 
40-57 
40-54 
40-54 
40-54 

60 
55 
55 
50 
50 
45 
45 
45 

.60 
.47§  .60 
.63  -.77 
.72  -.77 
.72  -.77 
.66  -.70 
.66  -.70 
.66  -.70 

.38 
.52 
.52 
.52 
.47 
.52 
.52 
.62 

.55-. 72 

.42-. 68 

.62 

.62 

ro;.62 

.50  J 

.48-. 57 
.43-. 57 
.45-. 54 
.54-. 64 
.56-. 64 

:62-:59i 
.52-. 59* 

.35 
.42 
.49 
.50 
.48 
.45 
.45 
.45 

64 
64 

44 
44 
44 
44 
44 
44 

60 
59 
53 
63 
45 
45 
54 
54 

48-63 
48 
48 
44 
40 
40 
48 
48 

54 

44 
40 
40 
40 
40 

60 
65 
55 
50 
60 
45 
45 
46 

$ 

.35-. 48 
.30-. 43 
.40-47 
.40-. 50 
.40-. 50 
.35-46 
.36-. 50 
.36-. 50 

.371 
.32-35 
.32-35 
.32-85 
.31 
.34 
.35-44 
.36-. 44 

.48 
.30 
.30 
.30 

.24*-. 28 

.36 

.30 

.36 

.35 

.35 

.32* 

.32 

.32 

.30 
.28*-. 30 
.30 
.30 
.27 
.25 
.25 
.25 

54 

1926 

50 

1930 

.61 
.61 
.61 
.55 
.55 
.55 

44 

1931 

44 

1932 

44 

1933 

44 

1934 

44 

1935 

.50 
.45 

44 

Svdnev- 
1920 

60 

1926    

.50 
.60 
.60 
.41 
.45 
.48 
.48 

54-59 

1930 

53-59 

1931 

63-69 

1932 

64 

1933 

54 

1934 

54 

1935 

54 

New  Brunswick 

Saint  John— 
1920 

.65 

64 

1926 

.46 
.50 
.50 

54-63 

1930 ; 

54-63 

1931 

54-63 

1932^0 j     

54-63 

1933!  ::;:::::::::::::::: 

54-63 

1934 

54-63 

1935 

54-63 

Quebec 
Quebec— 
1920 

.45 
.45 
.60 
.50 
.50 
.46 
.46 
.61 

60 

1926 

63* 

1930 

.55 
.55 
.55 
.51 
.51 
.56 

.40 
.32 
.35 
.34 
.30 
.27 
.27 
.27 

60 

1931 

60 

1932 

60 

1933 

63 

1934 

63 

1935 

63 

Levis — 

1920 

60 

1926 

55 

1930 

-   55 

1931 

45 

1932 

46 

1933 

36 

1934 

36 

1935 

.55 
.51 
.55 
.55 
.55 
.51 
.61 
.51 

.48 

.45 

.45 

.45 

.40 

.37i 

.37 

.374 

40 

Montreal— 

1920 

1926 

1930 

.56 
.60 
.60 
.60 
.56 
.56 
.56 

.44-. 51 
.48-. 55 
.51-55 
.51-. 55 
.47-51 
.47-51 
.47-. 51 

.45-. 51 

.45-51 

.45-. 48 

.45-. 48 

.401-. 43 

.40 

.40 

.37 

60 
60 
48 
40 
48 
40 
40 

54 
54 
54 
54 
54 
64 
54 
48 

.31-. 58 
.38-. 62 
.38-. 62 
.38-. 62 
.34-. 58 
.34-. 58 
.34-. 58 

.41-. 50 
.41-. 46 
.41-. 46 
.41-. 46 
.37-.4U 
.35-. 38 J 
.35-.38i 
.36-.38i 

50-70 

50-70 

45-65 

45-62 

40 

40 

40 

54 

54-70 
54-70 
54-70 
48-63 
48-63 
48-63 
48-63 

.51-63 
.55-. 65 
.55-65 
.55-. 65 
.51-. 61 
.51-. 61 
.51-. 61 

.41-. 48 
.43-. 50 
.43-. 52 
.43-. 52 
.39-. 47 
.37-. 44 
.37-. 44 
.37-. 44 

50 
50 
45 
40-45 
40 
40 
40 

54 
54 
54 

54 
48 
48 
48 
48 

.35 
.35 
.35 
.35 
.31 
.31 
.31 

.40 
.40 
.40 
.40 
.36 
.34 
.34 
.34 

60 
54 

1931 

48 

1932 

48 

1933 

48 

1934 

48 

1935 

48 

Hull- 
1920 

54 

1926 

.49 
.49 
.49 
.44 
.41 
.41 
.41 

54 

1930 

54 

1931 

64 

1932  

54 

1933            

54 

1934 

54 

1935 

48 

23 

Table  I.-RATES  OF  WAGES  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 

— Continued 

(d)  Electric  Sprbet  Railways— Con. 


Locality 


♦Conductors  and  Motormen 


Wages  per  hour 


One 
man 
cars 


Two 
men 
cars 


Hours 

per 
week 


Linemen! 


Wages 
per 
hour 


Hours 

per 

week 


Shop  and  Barnt 
Men 


Wages 
per 
hour 


Hours 
per 

week 


Electricians  t 


Wages 
per 
hour 


Hours 

per 
week 


Trackmen  and 
Labourers 


Wages 
per 
hour 


Hours 

per 
week 


Ottawa- 
1920. 
1926. 
1930., 
1931., 
1932., 
1933. 
1934., 
1935., 


Cornwall— 

1920 

1926 


Ontario 


1930. 
1931. 
1932. 
1933. 
1934. 
1935. 


Oahawa — 
1920.... 
1926.... 
1930.... 
1931.... 
1932r6;. 
1933 fft;. 

1934  r6;. 
1935 r&j. 


Toronto 
1920.. 
1926.. 
1930.. 
1931.. 
1932.. 
1933.. 
1934.. 
1935.. 


t.  Catharines — 

1920 

1926 

1930 

1931 

1932r6; 

1933 rb; 

i934r6; 

1935 


Hamilton — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 

Brantford — 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 

Ouelph— 

1920 

1926 

1930 

1931 

1932 

1933 

1934 

1935 


.52 
.52 

.52^6; 
.52(b) 
.52(b) 
.52(b) 


.52 
.52 
.52r6; 

.52r6; 
.52r6; 

.52(b) 


.55 
.50 
.50 
.49 
.49 


.50 

.48 

.48 

.48 

.48(b) 

.48(b) 

.48(b) 

.48(b) 

.52 
.48 
.52 
.52 
.49 


ru.43 


.45 


54 

54 

50 

491 

49i 

49) 

49) 

49) 


60 


60 


48 
48 
48 
48 
40-48 
48-48 
44 
44 


57 
54-57 
54 
54 
48 
40 
40 
40 

54 

54 

50 

50 

50 

46} 

46| 

46J 

51 
53 
53 
55 
55 
54 
54 
54 


.54 
.45-. 52 
.40-. 55 
.48-. 56 
.35-. 53 
.51-. 53 
.51-. 53 
.51-. 53 


(c)  90.00 

(c)  90,00 

110.00 

.46 

.46 


.46 
.46 


.42 
.43 
.47 
.47 

.5or6; 

.50(b) 
.50(b) 
.50(b) 


.62-. 68 
.72-. 78 
.72-. 78 
.72-, 78 
.72-. 78 
.72-. 78 
.72-. 78 
.72-.78 


.45-. 60 
.40-. 55 
.40-. 60 
.40-. 60 
A(y'M(b) 
.50-.mb) 
.50-.mb) 
.50-.60(b) 


.50-. 66 
.50-. 66 
.48-. 73 
.40-. 73 
.40-. 65 
.40-. 65 
.42-. 65 
.42-. 65 

.45 
.50 
.50 
.50 
.50 
.50 
.50 
.50 

.45 

.45-. 47) 
.45 
.45 
.45 
.40 


60 


60 
60 
44-48 
44 
40 
40 
44 
44 


44 
44 
44 
40-48 
36 
36 
44 
44 


.42-. 60 
.39-. 55 
.40-. 58 
.39)-. 59 
.35-. 59 
.35-. 59 
.35-. 59 
.35-. 59 


.38-. 44 
.38-. 50 

.39-. 54 
.39-. 54 
.39-. 54 
.39-. 54 
.39-. 54 
.39-. 54 


40-. 48 
36-. 48 
40-. 65 
40-. 55 
40-.55r6; 
4a-.55r6>l 
40-.55r6; 
40-.55(b) 


.55-. 75 
.54-81 
.54-. 81 
.54-. 81 
.54-. 81 
.54-. 81 
.54-. 81 
.54-. 81 


35-. 53 
35-. 50 
35-53 
35-. 53 
37-.53rfe; 
Z7-.58(b) 
.S7~.58(b) 
Z7-.58(b) 


.46  -.57 
.40)-. 52) 
.46)-. 56) 
.46)-. 56) 
.43)-. 53) 
.43)-. 53) 
.43)-. 53) 
.43)-. 53) 

.36-. 54 
.41-. 59 
.45-. 59 
.45-. 59 
.45-. 59 
.45-. 50 
.45-. 60 
.45-. 60 

.35-. 40 
.45 
.25-. 45 
.30-. 45 
.30-. 45 
.32-. 42) 
.32-. 42) 
.32-. 42) 


60 
56) 

60 
50 
50 
50 
50 
50 


60 
51-60 
48-60 
44-48 
36-48 
36-48 
56-63 
56-63 


44 
44 
44 
37)-42 


60 
50-60 

45 
35-56 
35-50 
44-48 
44-48 
44-48 


48 


54 

54 

50-63 

50-63 

50-63 


48 


59 
59 
59 
55 
55 
54 
54 
54-60 


.55-. 57) 
.50-. 60 
.40-. 60 
.40)-. 61 
.39)-. 61 
.35)-. 61 
.35)-. 61 
.35)-. 61 


.44 


60 


.43-. 48 
.43-. 48 

.53 

.53 

.53r&; 
.53  rt; 


.73 
.60-. 73 
.60-73 
.60-. 79 
.60-79 
.60-. 79 
.60-. 79 
.60-. 79 


40-. 53 
42-50 
50-. 58 
50-58 
50-.58r&; 
50-. 58(b) 
50-.58(b) 
50-.58(b) 

.58 
.58 
.58 
.58 
.55 
.55 
.55 
.55 


.60 


.40-.45 
.45 
.47) 
.47) 
.47) 
.45 
.45 
.45 


44 
44 
44 
37)-42 
32-36 
32-36 
44-48 
44-48 


.48 
.44-46 
.38-. 48 
.38)-. 49 
.38)-. 49 
.38)-. 49 
.38)-. 44) 
.38)-. 44) 


.45 

.38 

.40 

.40 

.40(b) 

.40(b) 

.40(b) 

.40(b) 


.50-62 
.50-59 
.50-. 59 
.50-59 
.50-59 
.50-60 
.60-60 
.50-. 60 


35-. 40 

,35-. 40 
.35 
.35 

.Z5(b) 
.Z5(b) 
.Z5(b) 
.Z5(b) 
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Table  I— RATES  OF  WAGES  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 

— Continued 
(d)  Electric  Street  Railw ays— Con. 


•Conductors  and  Motormen 

Linemen§ 

Shop  and  Barnf 
Men 

Electricianst 

Trackme 
Laboui 

n    m,A 

LocaUty 

Wages  per  hour 

era 

One 
man 
cars 

Two 
men 
cars 

per 
week 

Wages 
per 
hour 

Hours 

per 
week 

Wages 
per 
hour 

Hours 
per 
week 

Wages 
per 
hour 

Hours 

per 
week 

Wages 
per 
hour 

Hours 

per 

week 

Ontario— Concluded 
Kitchener— 
1920      

S 

$ 

.45 
.45 
.45 
.45 
.45 
.45 
.45 
.45 

.48 
.48 
.60 

631 
70 
60 
60 
60 
60 
58 
58 

55* 

55 

55 

65 

54 

54 

54 

54 

63 
63 
57 
57 
55* 

"hi 

51 

60-66    . 

$ 

.65-. 72* 
.65-. 72* 
.50-.  72: 
.50-. 72 
.60-. 72 
.65-.  72: 
.65-. 72 
.60-. 72 

.43-. 49 
.45-. 60 
.40-. 65 
.52-. 65 
.47-. 63 
.47-. 63 
.50-. 63 
.60-. 63 

.60-. 70 

.60-. 70 

.60-. 70 

.62-. 70 

.60 

.60 

.60 

.60 

54 
54 
64 
64 
54 
54 
54 
64 

60 
60 
60-54 
47* 
44* 
44* 
44* 
44* 

64 
64 
64 
54 
54 
44 
44 
44 

S 

.35-.65 
.40-. 60 
.4O-.50 
.40-. 50 
.40-.50 
.40-. 50 
.40-. 50 
.40-. 60 

.39-. 56 
.40-. 60 
.42-. 65 
.42-. 65 
.43-. 63 
.43-. 63 
.43-. 63 
.43-. 63 

.45-. 65 
.40-. 67* 
.40-. 67* 
.40-. 67* 
.36-. 64 
.36-. 64 
.36-. 64 
.60-. 64 

.45-. 48 
.38-. 45 
.38-. 45 
.35-. 45 
.32-. 48 
.32-. 45 
.32-. 45 
.32-. 45 

.52-. 65 
.45-. 62 
.50-. 65 
.50-. 65 
.45"-. 61 
.46*-. 61 
.46*-. 61 
.45^-. 61 

.50 
.45-. 62 
.45-. 65 
.45-. 65 
.55-. 61 
.51-. 61 
.51-. 61 
.51-.61 

.44  -.75 
.44  -.77 
.42*-. 75 
.42*-. 75 
.40  -.70 
.38*-. 64 
.38*-. 64 
38*-  64 

.48-. 67 
.48-. 75 
.45-. 80 
.45-. 80 
.45-. 80 
.40-. 61 
.40-. 61 
.40-. 61 

.52*-. 73* 
.51*-. 72* 
.50-. 80 

60 
60 
60 
60 
60 
54-60 
54 
54 

60 
50-63 
50-63 
47*-63 
44*-56 
44*. 56 
44*-56 
44*-56 

54 
54 
54 
54 

48 
40-56 
40-56 
44-48 

"ee" 

66 
77-91 
70-91 
70-91 
70-91 
70-91 

49* 

49* 

49* 

49* 

44 

44 

44 

49 

49-60 

49-60 

54-60 

54-60 

48 

48 

48 

48 
40 
44 
42 
39-44 
44 
44 
44 

54 
54 
54 
54 

48 
48 
48 
48 

54 

48 

48-54 

.45 
.60 
.60 
.60 
.50 
.50 
.50 
.60 

.42*-.51 
.60 
.47-. 60 
.57-. 60 
.57-. 60 
.55-. 60 
.65-. 60 
.56-. 60 

.65 
.50-. 62* 
.60-. 67* 
.62*-. 67* 
.59*-. 63 
.54*-. 64 
.54*-. 61} 
.60-.61J 

.65 
.45 
.45 
.45 
.45 
.45 
.45 
.45 

132. Ccj 

160. 

168. 

168. 

155.80 

155.80 

155.80 

155.80 

III'" 

160. 
160. 
160. 
148. 
148. 
148. 

.75-. 80 
.60-. 77 
.61-. 75 
.61-. 75 
.57-. 70 
.52-. 64 
.52-. 64 
.52-. 64 

.65 

.70 

.75 

.75 

.75 

.58* 

.68* 

.58^ 

60 
60 
60 
60 
60 
54 
54 
64 

60 

50 

60 

47* 

44 

44 

44 

44 

64 
64 
64 
64 
48 
40 
40 
48 

60 
66 
77 
77 
70 
70 
70 
65 

49* 
49* 
49* 
49* 
49* 

63 
49 
49 
60 
60 
48 
48 
48 

44-48 

40 

44 

42 

39-42 

39-42 

39-42 

44 

54 
54 
54 
64 

48 
48 
48 
48 

54 

48 
48 
48 

s 

.42* 
.40 
.40 
.40 
.40 
.40 
.40 
.40 

.36-. 46 

.35-.45 

.40-. 45 

.40-.45 

.45 

.46 

.45 

.45 

.45 

.40 

.40-. 50 

.40-.50 

.40-. 421 

.42} 

.42} 

.60 

60 

1926 

60 

1930      

60 

1931 

60 

1932 

60 

1933 

48 

1934 

48 

1935 

48 

London— 
1920      

60 

1926 

50 

1930      

.55 
.60 
.45 
.45 
.45 
.45 

64 

1931 

47* 

1932 

44* 
44* 

1933 

1934 

44* 

1935 

44* 

Windsor— 
1920 

.55 
.60 
.62 
.62 
.63 
.63 
.63 
.53 

A5(k) 
.45 
.45 
.45 
.43* 
.40 
.40 
.40 

.55 

54 

1926 

60 

1930         

.62 
.62 
.53 
.53 
.53 
.63 

54 

1931 

64 

1932      

60 

1933 

44 

1934    

44 

1935 

44 

Sault  Ste.  Marie— 
1920 

1926 

60-66    . 

.40 
.40 
.40 
.40 

48 

1930 



60-66    . 

48 

1931 

60    . 

48 

1932 



60    . 

48 

1933 

60    . 

1934 

60    . 

1935 

60    . 

Port  Arthur— 
1920 

60 
64 
64 
54 
54 
48 
48 
48 

58^ 
51*-63 
51*-63 
51*-63 
52*-63 
63 
40-49 
40-49 

50 

50 

48 
42-48 
42-48 

42 

42 

42 

54    . 

.80 
.72-. 77 
.57-. 88 
.57-. 88 
.57-. 88 
.57-. 79* 
.57-. 79* 
.57-. 79* 

.70 

.72-. 77 
.75-. 88 
.75-. 88 
.75-. 88 
.55-. 79* 
.55-. 79* 
.55-. 79* 

92*-. 94* 
52  -89 
65  -.92* 
65  -.92 

48*-. 86 
44  -71* 
44  -.78* 
44  -.78* 

49* 

44 

44 

44 

44 

44 

44 

44 

49 
44 
44 
44 
44 
48 
48 
48 

44 
44 
44 
44 
44 
44 
44 
44 

.60 
.42-.47 
.42-. 49 
.42-. 49 
.49-. 45 
.40-. 45 
.40-. 45 
.40-. 45 

.50 
.42-. 47 
.49 
.49 
.49 
.47 
.47 
.47 

.44 
.35-. 44 
.35-. 45 
.35-. 45 

:ll 

.52 

.45 

.45 

.45 

.45-. 48 

.40-. 42 

.40-.48 

.40-48 

.42* 
.42*-. 49* 
.45-.49* 
.45-. 49* 

49* 

1926 

.57* 

.62 

.62 

1930 

49* 

1931 

49* 

1932 

1933 

.57* 
.57 
.67 

44 

1934 

44 

1935  

44 

Fort  William— 
1920 

.65 
.50 

50 

1926 

.57* 

.62 

.62 

.57* 

.57* 

.57* 

.57* 

49 

1930 

49 

1931 

49 

1932 

49 

1933    

48 

1934 

44 

1935 

44 

Manitoba 
Winnipeg — 
1920 

.60 
.57 
.60 
.60 
.54-.58(d) 
.51 
.61 
.51 

.55 
.55 

.57 
.57 
.58* 
.45 
.45 
.45* 

.60 

48 

1926 

.62* 
.65* 
.65* 
.59-.63(d) 
.56 
.56 
.56 

44 

1930 

44 

1931  

44 

1932 

1933 

44 
44 

1934      ,       .   . 

44 

1935 

44 

Saskatchewan 

«s.!!"r 

64 

1926 

.65 

.67 

.67 

.68* 

.55* 

.55* 

.55* 

54 
54 
54 
48 
48 
48 
48 

54 

48 
48 
48 

190. (c) 

195. 

195. 

195. 
141.91 
141.91 
141.91 

.91 
.884 
.92 
.92 

54 

48 
48 
48 

54 

1930      .   . 

54 

1931 

64 

1932 

48 

1933 

48 

1934 

48 

1935 

48 

Saskatoon — 
1920 

60 

1926 

.66 

.68* 

.68* 

60 

1930 

60 

1931 

.50-. 80       48-54 

60 
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Tablk  I.— rates  of  wages  AND  HOURS  OF  LABOUR  IN  VARIOUS  TRADES  IN  CERTAIN  CITIES 

— Concluded 
(d)  Electric  Street  Rxn-WATS— Cone. 


♦Conductors  and  Motormen 

Linem 

en§ 

Shop  and  BamJ 
Men 

Electricianst 

Trackmen  and 
Labourers 

Locality 

Wages  1 

jer  hour 

Hours 

per 
week 

One 
man 
cars 

Two 
men 
cars 

Wages 
per 
hour 

Hours 

per 
week 

Wages 
per 
hour 

Hours 

per 

week 

Wages 
per 
hour 

Hours 
week 

Wages 
per 
hour 

Hours 

per 

week 

Saskatchewan— Con. 
Saskatoon — Con. 

1932  (e)  

.68Ke) 
.68Ke) 
.68Ke) 
.68Ke) 

.72§ 
.65i 
.70 
.70 

.70(/) 
.70(/) 
.70(/) 
.70(f) 

.68 

.65 

.71 

.71 

.Q5^(g 

.Q5h(g 

.584 

.686 

.61 

.61 

.55 

.50- 

.50^ 

Mi 

S 

48 
48 
48 
48 

48 
48 
48 
36 
44 
44 
44 
44 

54 
54 
48 
48 
48 
48 
48 
48 

56i 

56 

54 

54 

54 

54 

54 

54 

51 

54 
48-54 
48-54 
48-54 
48-54 
48-54 
58-54 

48 
48 
48 
48 
48 
48 
48 
48 

48 
52 
52 
52 
52 
50 
48 
44 

S 

.92(e) 
.92(e) 
.92(e) 
.92(e) 

87h 
.62^.84^ 

94i 
.94i 
Mhif) 

.mu) 

.67-.94J(/) 
.67-.94K/) 

.88 

.82 

.89 

.89 

.82(g) 

.82(g) 

.82(g) 

.791 

48 
48 
48 
48 

48 
44 
44 
36 
36 
40 
40 
40 

44 
44 
44 
44 
40 
42 
42 
46 

$ 

.50-.80(e) 
.50-.80(e) 
.50-.80(e) 
.50-.80(e) 

.60  -.90 
.52^.85 
.54  -.90 
.54  -.90 

.54  -.85(/) 
.54  -.85(/) 
.54  -.85(/) 
.54  -.85(/) 

.60-. 90 
.50-. 76 
.50-95 
.52-. 95 
.50-.83r^J 
.50-.8i(g) 
.50-. 83(3; 
.50-. 791 

48-54 
48-54 
48-59 
48-59 

48 

44 

44 

36-38 

30-36 

40 

40-44 

40-44 

44 
44 
44 
44 
40-44 
42 
42 
44 

$ 

48 
48 
48 
48 

48 
44 
44 
36-38 
30-36 
40 
40 
40 

44 
44 
44 
44 
40 
42 
42 
44 

$ 

.45-.49K«) 
.45-.49Ke) 
.45-.49Ke) 
A5-A7i(e) 

.60 
.52J-.57i 
.54-.57J 
.54-.57J 

.54-.57i(/) 
.54-.57K/) 
.54-.57K/) 
.54-.57K/) 

.60-.62i 
.50-. 52 
.50-. 52 
.50-. 54 
.i8-.52(g) 
.i8-.52(g) 
.i8-.52(g) 
.48-. 52 

.48 
.549 
.50-. 55 
.50-.55 
.45-. 51 
.4U 
.4U 
.421 

.56i 

.50 

.50 

.50 

.40 

.40 

.40 

.40 

.59 
.44-. 53 
.50-. 59 
.50-. 59 
.50-.59(h) 
.50-.59(h) 
.50-. 59(h) 
.50-.5i(h) 

.54 

.53 

.54 

.54 

.54 

.513 

.513 

.526 

51 

1933  (e) 

.82i(e) 
.82Ke) 
.82i(e) 

.87J 
.84-.90 

.95 
.80-.95 
.80-.95(/) 
.80-.95(/) 
.80-.94|(/) 
.80-.94H/) 

.88 
.82 
.89 
.89 

48 

1934(e) 

48 

1935 

48 

Alberta 
Calgary  (w) — 
1920 

:tl\ 

.65 
.65 

.65f/) 
.65(0 
.65(/) 
.65(/) 

.68 

48 

1926 

48 

1930 

48 

1931 

48 

1932  (/) 

36-44 

1933  (/)       

40 

1934  (/) 

40-44 

1935  (/) 

40-44 

Edmonton — 
1920 

44 

1926 

44 

1930 

44 

1931 

44 

1932  (g): 

1 

44 

1933  {g) 

) 

42 

1934  ig) 

1 

42 

1935 

44 

Lethbridge— 
1920 

54 

1926 

586-  686 

56 
54 
44-54 
44-54 
44-63 
44-63 
54 

■■■48" 
48 
48 
48 
48 
48 
48 

44 

44-48 
44-48 
44-48 
44-48 
J44-48 
44-48 
44 

44 

44-48 
44-48 
44-48 
44-48 
44-48 
44-48 
44^8 

54 

1930 

59-. 70 
.59-. 78 
.54-. 70 
496-  643 

64 

1931 

54 

1932 



64 

1933 

54 

1934 

496-  643 

54 

1935 

.51-. 656 

(c)  75.00 
110.00 
120.00 
120.00 
115.00 
100.00 
100.00 
110.00 

.58-.7H 
.45-. 74 
.52-. 75 
.52-. 75 
.52-.75(^j 
.52-. 75 (A 
.52-.75(h) 
.52-. 75(h) 

.58 

.51-. 74 

.52-. 75 

.52-. 75 

.52-. 75 

.494-.7U 

.494-.71I 

.507-. 731 

54 

British  Columbia 
Nelson— 
1920 

TcjlOO.OO 
110.00 
120.00 
120.00 
115.00 
100.00 
100.00 
110.00 

.63 
.63 
.QZ(h) 

.m(h) 

M(h) 

.m(h) 

.60  (j) 

.69 

44 

.69 

44 

54 

1926 

48 

1930 

48 

1931 :. 



48 

1932 

48 

1933 

48 

1934 

48 

1935 

48 

Vancouve— 
1920 

.87^ 
.69-. 94 
.69-. 97 
.69-. 97 
.69-.97rA; 
.%2-.87\(h 
.^2-.87\(h) 
.%5h-.92(h) 

.871 
.69-. 94 
.69-. 97 
.69-. 97 
.69-. 97 
.62-.87-f 
.62-.87j 
.65i-.92 

48 

48 

48 

48 

32 

)      32 

32-48 

40-48 

44 
44 
44 
44 
44 
44 
44 
44 

.64-.7U 
.69-. 74 

.70-. 75 
.70-. 75 
.70-.75(A; 
.70-.75r/i; 
.70-.75(h) 
.70-.  75  r/jj 

.64-.71I 

.69-. 74 

.70-. 75 

.70-. 75 

.70-. 75 

.66^.7U 

.66f-.7U 

.68i-.73i 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 
44 
44 

44 

1926 

.68 
.69 
.69 

.&9(h) 

.m(h) 

.&9(h) 

.mh) 

44-48 

1930 

44-48 

1931 

44-48 

1932  (h)     

44-48 

1933  (h) 

44-48 

1934  (h) 

44-48 

1935 

44 

Victoria— 
1920 

44 

1926 

.64 
.69 
.69 
.69 
.651 
.65^ 
.671 

44-53 

1930 

44-53 

1931 

44-53 

1932 

44-53 

1933 

44-53 

1934 

44-53 

1935 

544-53 

*  Maximum  rates  based  on  length  of  service;  in  most  cities  bus  drivers,  on  lines  operated  in  connection  with  street  rail- 
ways, receive  the  same  maximum  rates  of  wages  as  one  man  car  operators. 

t  Including  shedmen,  pitmen,  cleaners,  blacksmiths,  carpenters,  painters,  etc. 

t  Including  armature  winders,  wiremen,  etc. 

§  Including  troublemen,  and  groundmen  in  some  cases;  in  some  localities  line  maintenance  work  is  performed  by  employees 
of  light,  heat  and  power  distribution  utilities. 

(a)  Deduction  from  earnings,  10  per  cent. 

(b)  Deduction  from  earnings:  10  per  cent  in  1932  and  1933;  15  per  cent  in  1934;  10  per  cent  in  1935. 

(c)  Per  month. 

(d)  In  summer  54  cents  per  hour,  two  men  cars,  59  cents,  one  man  cars,  42  hours  per  week. 

(e)  Deduction  from  earnings:  in  1932,  5  per  cent  and  up:  in  1933,  1934  and  1935,  6  per  cent  and  up. 
(/)  Deduction  from  earnings:  in  1932,  4  per  cent;  in  1933,  1934  and  1935,  10  per  cent. 

(g)  Deduction  from  earnings:  in  1932,  4  to  8  per  cent  and  up;  in  1933  and  1934,  4  to  10  per  cent;  in  1935,  4  to  9^  per  cent. 

(h)  Deduction  from  earnings  since  Dec.  1,  1932,  1933,  1934,  five  per  cent;  1935  two  and  one-half  per  cent. 

(j)  On  October  1,  1920,  65  cents  per  hour. 

(k)  On  October  1,  1920,  50  cents  per  hour. 

(I)  On  June  1,  1920,  50  cents  per  hour. 

(m)  No  two  men  cars  in  operation  in  Regina  since  1921;  in  Calgary  very  few. 
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Table  II.— WAGES  AND  HOURS  OF  LABOUR  OF  CIVIC  EMPLOYEES 


(a)  POLICKMEN 

(b)   FlI^MEN 

(Maximum  per  year) 

Locality 

(Maximum  per  year) 

Locality 

1929 

1934 

1935 

1929 

1934 

1935 

Wages 

Hrs 

per 
wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Wages 

Wages 

Nova  Scotia- 
Sydney 

$ 

1,380 
1,092 
1,400 
1,320 

1,080 

1,500 
1,440 
1,200 

1.326 
1,460 
1,508 
1,100 
1,450 
1,092 
1,700 
1,700 
1,200 

1,913 
1,197 
1,450 
1,550 
1,500 
1.800 

72 
70 
56 
84 

56 

56 
63 
84 

84 
77 

■76' 

'78' 
84 

48 
77 
60 
70 
60 
51 

S 

1,106 
1,092 
1,440 
1,211 

1,140 

1,404 
1.425 
1,200 

1,383 
1,300 
1,272 
990 
884 
1,092 
1,800 
1.700 
1,180 

1,915 
1.140 
1,450 
1,395 
1,400 
1,493 
1,200 
1,982 
1,420 
1,515 
1,672 
1,478 
1,400 
1,450 
1,520 
1,300 
1,449 
1,762 
1,620 
1.445 
1,650 
1,458 
1,620 
1,200 
1.218 
1,773 
tl,650 

1,584 
1,260 

1,665 
1,860 
1,380 
1,512 

1,458 
1,656 
1,566 
1,433 

1.440 
1.476 
1,500 
1,580 
1,462 
1.752 

64 
70 
56 
84 

56 

56 
56 

84 

■77" 

"m 

84 
78 
70 

'77" 
54 
70 
70 
54 
84 
48 
60 
54 
48 
56 
65 
70 
63 
70 

'48' 
60 
54 
48 
54 
63 
60 
56 
60 
54 

48 
48 

54 

48 
48 
48 

48 
48 
44 
48 

56 
56 

'48' 
48 

% 

1,242 
1,092 
1,440 
1,211 

1,140 

1.404 

■76' 
56 

84 

56 
56 

Nova  Scotia — 
g Sydney 

$ 

1.360 

1.100 

1.404 

§1.080 

1,320 
*1,440 

1,456 
1,460 
1,560 
1,700 
1,700 
1,200 

1,751 
1,250 
1,205 
1,200 
1,350 
1,500 
1.950 
1,700 
1,460 
1,750 
1,643 
1,200 
1,300 
1,450 
1,424 
1,575 
1,728 
1,500 
1,480 
1,980 
1,500 
1,100 
1,500 
1,380 
1,620 
1,600 

1,740 
1,500 

1,644 
1,830 
1,536 
1,380 

1,500 
1,680 
1.740 
1,620 

1,200 
1,560 
1,680 
1,680 
1,695 
1,560 
1,680 

$ 

1,104 
1,030 
tl,600 
§    972 

1,254 
*1,368 

1,357 
1,300 
1,336 
1,800 
1,700 
1.180 

1,751 
1,177 
1,084 
1.140 
1,22!^ 
1,260 
1.982 
1.377 
1,314 
1,673 
1,544 
1,080 
1,400 
1,341 
1,314 
1,302 
1,574 
1,275 
1,379 
1,681 
1,404 
960 
1.200 
1,020 
1,539 
1,520 

1.507 
1,200 

1.390 
1,478 
1,140 
1.313 

1,350 
1,602 
1,514 
1,378 

1,020 
1,320 
1,440 
1,384 
1,449 
1,320 
1,320 

$ 
1,188 

1,040 

Halifax 

b  Halifax 

tl,600 

Truro 

/  Truro 

§  972 

Prince  Edward  Island— 
Charlottetown 

New  Brunswick — 
St.  John 

Moncton  

Quebec— 
I  Quebec 

St.  John 

Fredericton 

1,200 

1,383 
1,300 
1,272 
990 
1.300 
1.196 
1.800 
1,700 
1,180 

1,915 
1,140 
1,450 
1,500 
1,400 
1,493 
960 
1,982 
1.420 
1,515 
1,672 
1,546 
1,400 
1,450 
1.425 
1.300 
1,500 
1,762 
1,620 
1,445 
1,650 
1.458 
1,620 
1,440 
1,350 
tl,653 
11,650 

1,584 
1,260 

1,662 
1,860 
1,380 
1,512 

1,458 
1.632 
1,566 
1.461 

1.560 
1,624 
1.500 
1.580 
1,506 
1.752 

84 
■77' 

'eo' 

84 
78 
70 

'77' 
54 

'76' 
54 
84 
48 
60 
54 
48 
56 
65 
70 
63 
70 

'■48' 
60 
54 
48 
54 
63 
60 
56 
60 
54 

48 
48 

54 
48 
48 
48 

48 
48 
44 
48 

48 
56 

'48' 
48 

1,383 

Quebec— 

6  Three  Rivers 

1,300 

Quebec 

h  Sherbrooke 

1,336 

Three  Rivers 

b  Montreal 

1.800 

Sherbrooke 

b  Westmount 

1,700 

Sorel 

6  Hull 

1,180 

St.  Hyacinthett 

Ontario — 
b  Ottawa 

St.  John's 

1,751 

Westmount 

b  Brockville    

1,177 

Hull 

1.084 

Ontario — 

b  Belleville  

1.200 

Ottawa 

1.225 

Brockville 

b  Oshawa       

1.260 

b  Toronto 

1.982 

Belleville 

k  Niagara  Falls  

1.377 

b  St.  Catharines 

1.314 

Oshawa 

b  Hamilton  

1,663 

Orillia 

b  Brantford 

1,544 

Toronto  

1.950 
1.750 
1.734 
1.750 
1.643 
1,400 
1,450 
1,500 
1,300 
1,580 
1,762 
1.800 
1,550 
2.150 
1,620 
1,700 
1,440 
1.800 
1,860 
1,860 

1,836 
1,500 

1,860 
1,800 
1,800 
1.680 

1,620 
1.740 
1.800 
1.680 

1.620 
1.800 
1,740 
1,890 
1,710 
1,752 

48 
60 
60 
48 
56 
65 
56 
60 
70 
48 
48 
70 
54 
48 
54 
65 
59 
70 
60 
54 

48 
48 

48 
48 
48 
50 

'48' 
48 
48 

56 
56 

48 
48 
48 

b  Gait 

1,080 

b  Guelph 

1,400 

St.  Catharines 

b  Kitchener 

1,350 

Hamilton 

A  Woodstock 

1,314 

Brantford  

b  Stratford 

1.351 

Gait 

1,574 

Guelph 

b  St.  Thomas 

1,275 

Kitchener 

b  Chatham 

1,379 

Woodstock 

b  Windsor 

1,681 

Stratford 

b  Sarnia 

1,404 

London 

b  Owen  Sound 

960 

St.  Thomas 

a  North  Bay 

1,200 

Chatham 

b  Sault  Ste.  Marie 

1,200 

Windsor 

a  Port  Arthur 

1.539 

b  Fort  William 

1,520 

Owen  Sound 

Manitoba — 
b  Winnipeg 

North  Bay 

Sault  Ste  Marie    . 

1,507 

Port  Arthur 

1,200 

Fort  William               .       .   . 

Saskatchewan- 
b  Regina  

Manitoba— 
Winnipeg** 

1,426 

1,478 

1.140 

Regina 

j  Prince  Albert         .       

1,313 

Saskatoon 

Alberta— 

Moose  Jaw 

Prince  Albert 

1,350 

Alberta— 

b  Edmonton      

1,572 

1,514 

Edmonton  

b  Lethbridge 

1,405 

British  Columbia— 
I  Fernie                           

Lethbridge 

Stilish  Columbia — 

1,020 

1,320 

Trail. 

b  New  Westminster 

1,440 

1,465 

Vancouver      

b  Victoria     

1,4.54 

1.320 

Prince  Rupert       

d  Prince  Rupert 

1.320 

ttAlso  act  as  firemen  and  previous  to  1934  were  provided  with  house,  heat,  light  and  clothing.  In  1935  clothing  only  to  be 
supplied. 

tin  addition  to  above,  good  conduct  pay  of  $5.00  per  month  is  payable  to  constables  on  attaining  10  years'  service  and  an 
additional  ?5.00  per  month  after  15  years'  service. 

**"Merit  pay"  of  from  10  to  20  cents  per  day  according  to  length  of  service  over  10  years. 

fAll  employees  contributing  10%  of  their  salary  to  city  to  be  used  for  relief  purposes.  §Plus  rent,  light  and  fuel.  *Motor 
truck  drivers,  a  Double  platoon  system,  b  Double  platoon  with  one  day  off  in  seven.  Shifts.  10  hours  day,  14  hours  night; 
or  11  hours  day,  13  hours  night;  or  12  hours  day,  12  hours  niglit.  c  Double  platoon,  24  hours  off  every  two  weeks,  d  Double 
platoon,  24  hours  off  every  ten  days,  e  Double  platoon,  24  hours  on  and  24  hours  off.  /Continuous  duty,  g  Continuous  duty, 
one  day  off  in  ten.  h  Continuous  duty,  one  day  off  in  seven,  i  One  day  off  in  four,  j  Continuous  duty,  twelve  hours  off  every 
fourth  day.  k  Continuous  duty,  two  days  on  and  one  day  off.  I  Call  brigade — one  man  on  duty  continuously  with  every  second 
Sunday  off. 
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TABLE  II.-WAGES  AND  HOURS  OF  LABOUR  OF  CIVIC  EMPLOYEES-ConcZu(ie<f 

(c)  Labourers 


Locality 


Unit 


1929 


Wages 


Hours 
per 
week 


1934 


Wages 


Hours 
per 
week 


1935 


Hours 
Wages         per 


Nova  Scotia — 

Sydney 

Amherst 

Halifax 

Truro 

Yarmouth 

Prince  Edward  Island- 
Charlottetown 

New  Brunswick — 

Moncton 

St.  John 

Fredericton 

Campbellton 

Bathurst 

Quebec — 

Quebec 

Three  Rivers 

Sherbrooke 

Sorel 

St.  Hyacinthe 

St.  John 

Lachine 

Montreal 

Westmount 

Hull 

Ontario — 

Ottawa 

Brockville 

Kingston 

Belleville 

Peterborough 

Oshawa 

Orillia 

Toronto 

Niagara  Falls 

St.  Catharines 

Hamilton 

Brantford 

Gait 

Guelph 

Kitchener 

Woodstock 

Stratford 

London 

St.  Thomas 

Chatham 

Windsor 

Sarnia 

Owen  Sound 

North  Bay 

Cobalt 

Sault  Ste.  Marie. . 

Port  Arthur 

Fort  William 

Manitoba — 

Winnipeg 

Brandon 

Saskatchewan — 

Regina 

Saskatoon 

Moose  Jaw 

Prince  Albert 

Alberta — 

Medicine  Hat 

Edmonton 

Calgary 

Lethbridge 

British  Columbia- 
Nelson  

Trail 

New  Westminster. 

Vancouver 

Victoria 

Nanaimo 

Prince  Rupert 


Hour 
Hour 
Hour 
Hour 
Day 


Hour 


Hour 
Day 
Hour 
Hour 
Day 


Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 


Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Day 
Hour 
Hour 
Hour 


Hour 
Hour 

Hour 
Hour 
Hour 
Hour 

Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Hour 
Hour 
Day 
Hour 


$ 

.35-. 42 

.34 

.40-. 50 

.30 

2.50 


.30-. 33 


.35-. 45 

3.25 

.30 

.30 

2.50 


.35 
.40 
.35 
.30 
.30 
.30-. 35 
.35 
.40 
.35 
.40 


.50 

.35 

.40-. 55 

.40 

.40 

.40 

.35-. 40 

.60 

.45-. 55 

.37-. 50 

.55-. 60 

.45-. 50 

.45-. 50 

.40 

.40 

.30-. 45 

.45 

.45 

.40 

.40 

.40-. 60 

.40-. 60 

.39 

.40 

3.75-4.00 

.45-. 50 

.40-. 52 

.35-. 45 


.425-. 52 
.35-.40 

.40-. 45 
.45-. 495 
.40-. 45 


.45-. 50 

.55-. 57 

.54 

.55 

4.00-4.25 

4.00-4.50 

4.60 

.407-. 658 

.531 

4.75 

.575 


54 


54 


54 


44 

54 

54 

60 

54 

55 

54 

44 

50 

54 

49 

50 

44 

44 

54 

54 

48 

50 

54 

50 

50 

48 

54 

60 

54 

48 

49^ 

52^ 

48-54 


$ 

.35-.37 

.34 

.35-. 54 

.30 

2.00 


.35 


.27-. 405 

3.00-3.25 

.40 

.20 

2.00 


.35 

.35 

.25 

.20 

.30 

.25-. 35 

.35 

.35-. 40 

.25-. 35 

.35 


.50 

.35 

.35-. 40 

.40 

.40 

.40 

.25 

.594 

.38-. 50 

.37-. 38 

.465-. 54 

.45-. 475 

.45-. 50 

.40 

.40 

.30-. 40 

.40 

.45 

.40-. 50 

.40-. 45 

.50 

.40-. 675 

.30 

.40 

3.00-3.50 

.35-. 45 

.40-. 52 

.40-. 425 


.383-. 45 
.35-. 42 

.40-. 44 
.45* 
.40 
.30 

.40-. 45 
.48-. 54 
.45-. 486 
.415-. 50 

2.50-3.60 
3.55-3.80 
4.00 
.3 75-. 585 

.479 
3.50-4.00 

.45 


48 
48 
30-57 
48 
50 


48 


48 
45-54 


40 


40-44 

24 

48 

48 

48 

44 

48 

44 

48 

27-54 
44-48 

48 

44 
24-40 
24-44 

44 

48 

44 

48 

44 

44 


48-54 
44 

44 
45 
44 
54 

44 
44 


32-44 


$ 

.35 

.34 

.35-. 54 

.30 

1.50 


.45 


.27-. 405 

3.00-3.25 

.35-. 45 

.25 

2.25 


.35 

.35 

.30 

.20 

.30 

.30-. 35 

.35 

.35-. 40 

.25-. 35 

.35 


.50 

.35 

.35-. 40 

.40 

.40 

.40 

.25 

.594 

.38-. 50 

.37-. 40 

.465-. 54 

.45-. 475 

.40-. 50 

.40 

.40 

.30-. 40 

.40 

.45 

.40-. 50 

.35-. 45 

.50 

.40-. 675 

.30-. 35 

.40 

3.00-3.75 

.35-. 475 

.40-. 52 

.40-. 425 


.383-. 45 
.35-. 42 

.40-. 44 
.45* 
.40 
.30 

.40-. 45 
.48-. 54 
.45-. 486 
.425 

3.20-4.00 

3.90-4.40 

4.00 

.375-. 585 

.50 

3.50-4.00 

.45 


•In  1933  hourly  rates  were  subject  to  the  following  deductions-— 6%  on  first  $41.67  earned  each  half  month  and  25%  on  any 
amount  in  excess  of  $41.67.  Rates  for  1934  and  1935  have  been  subject  to  additional  deduction  as  follows-— 4%  on  amounts  up 
to  $41.67  per  half  month  8%  on  amounts  from  $41.67  to  $66.67,  10%  on  amounts  from  $66.67  to  $100.00  and  14%  on  all  amounts 
over  $100.00. 
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TABLE  III.— STEAM  RAILWAYS,  TRUCKING  AND  CARTAGE,  STEVEDORING  (LONGSHOREMEN),  AND 

GRAIN  ELEVATORS 
(o)  Steam  Railways* 


Occupation 

1920 

1921 

1922 

1923-1926 

1927-1928 

1929-19356 

Conductors — 
Passenger,  per  mile 

cents 
$ 
S 

cents 
cents 

cents 

i 

$ 

cents 
cents 

cents 
S 
$ 

$ 

$ 

i 

cents 

cents 

$ 

cents 

cents 

$ 
$ 
$ 

$ 

$ 

$ 
$ 

$ 
$ 

$ 

$ 

% 
cents 
cents 

$ 

$ 
cents 
cents 

cents 
cents 
cents 
cents 
cents 
$ 

$ 

cents 
cents 
cents 
cents 
cents 
cents 
cents 
cents 
cents 

4-67 

7-00 

210-00 

6-44 
6-96 

3-33 

5-00 

150-00 

5-12 
5-52 

3-44 

5-16 

154-80 

6-96 
6-48 
5-04 

6-40-6-70 
7-12-9-04 
7-04-8-36 

4-80-6-00 
5-28-6-79 
5-00-6-96 
5-60-6-24 
5-04 

227-00- 

257-00 
130-00- 

142-00 
137-00- 

154-00 
147-00- 

156-00 
78-00 

151-00- 
159  00 

5-55-6-40 
5-60 
5-30 

48^ 
48f 

6-30 

6  05 

68 

68-72 

68-83 

68 

58-68 

110-00- 
116-00 
5-90 

85 

80 

62a 

85 

81 

75 

68 

50 

48^ 

4-27 

6-40 

192-00 

5-80 
6-32 

2-93 

4-40 

132-00 

4-48 
4-88 

3-04 

4-56 

136-80 

6-32 
5-84 
4-40 

5-92-6-92 
6-48-8-40 
6-40-7-72 

4-32-5-32 
4-64-6-15 
4-96-6-32 
4-96-5-60 
4-40 

210-68- 

240-68 
117-76- 

129-76 
124-76- 

141-76 
134-76- 

143-76 
70-00 

134-68- 
142-68 

4-75-5-60 

4-80 

4-50 

40 

40 

5-50 

5-25 

58 

58-62 

58-73 

58 

48-58 

44 

38 

92-66- 

98-66 

5-10 

77 

72 

54a 

77 

73 

67 

60 

42 

40 

4-27 

6-40 

192-00 

5-80 
6-32 

2-93 

4-40 

132-00 

4-48 
4-88 

3-04 

4-56 

136-80 

6-32 
5-84 
4-40 

5-92-6-92 
6-48-8-40 
6-40-7-72 

4-32-5-52 
4-64-6-15 
4-96-6-32 
4-96-5-60 
4-40 

210-00- 

^240-00 
117-00- 

129-00 
124-00- 

141-00 
134-00- 
143-00 
70-00 

129- IS- 
IS?- 18 

4-51-5-36 

4-56 

4-26 

35 

35 

5-10 

4-85 

54 

54-58 

54-69 

54 

44-54 

43 

33 

82-46- 

88-46 

4-70 

70 

63 

47a 

70 

66 

60 

53 

38 

35 

4-27 

6-40 

192-00 

5-80 
6-32 

2-93 

4-40 

132-00 

4-48 
4-88 

3-04 

4-56 

136-80 

6-32 
5-84 
4-40 

5-92-6-92 
6-48-8-40 
6-40-7-72 

4-32-5-52 
4-64-6-15 
4-96-6-32 
4-96-5-60 
4-40 

4-47 

6-70 

201-00 

6-16 
6-68 

3-13 

4-70 

141-00 

4-84 
5-24 

3-24 

4-86 

145-80 

6-64 
6-16 
4-72 

6-16-7-16 
6-84-8-76 
6-72-8-04 

4-56-5-76 
5-00-6-51 
5-28-6-64 
5-50-6-60 
4-90 

225-00- 

252-00 
122-00- 

134-00 
129-00- 

146-00 
139-00- 

148  00 
70-00- 

75-00 
140-00- 

148-00 

5-10-5-60 

5-00 

4-55 

41 

38-40 

5-60 

5-25 

62 

58-62 

57-72 

58 

48-58 

46 

38 

91-00- 

97-00 

5-00 

74 

67 

51a 

74 

70 

64 

57 

42 

4-47-4-72 

6-70-7-08 

Passenger,  per  month 

201-00- 

Freight,  through  per  mile 

Freight,  way,  per  mile 

219-65 
6-16-6-25 
6-68-7-11 

Brakemen — 
Passenger,  per  mile 

3-13-3-18 

4-70-4-77 

Passenger,  per  month 

141-00- 

Freight,  through,  per  mile 

143-10 
4-84-4-91 

Freight,  way,  per  mile 

5-24-5-31 

Baggagemen,  train— 
Per  mile 

3-24-3-28 

Per  day 

4-86-4-94 

Per  month 

145-80- 

Yardmen— 
Foremen,  per  day 

153-32 
6-64-6-74 

Helpers,  per  day 

6-16-6-25 

Switch  tenders,  per  day 

4-72-4-79 

Locomotive  Engineers — 
Passenger,  per  mile 

6-16-7-16 

Freight,  per  mile 

6-84-8-76 

Yard,  per  day 

6-72-8-04 

Locomotive  Firemen — 
Passenger,  per  mile 

4-56-5-76 

Freight,  per  mile 

5-00-6-51 

Yard,  per  day 

5-28-6-64 

Hostlers,  per  day 

5-50-6-00 

Hostlers,  helpers,  per  day 

4-90 

Telegraph  Service— 
Train  Despatchers,  per  month 

225-00- 

Telegraph,  Operators,  per  month 

117-00- 
129-00 

124-00- 
141-00 

134-00- 
143-00 
1^70.00 

252-00 
122-00- 

134-00 
129-00- 

146-00 
139  00- 

14800 
70-00- 

Linemen,  per  month 

75-00 
140  00- 

148-00 

Maintenance  of  Way— 
Extra  gang  foremen,  per  day 

4-70-5-50 

4-80 

4-40 

38 

36-38 

5-30 

5-00 

56 

56-60 

55-70 

56 

46-56 

44 

36 

87-00- 

93-00 

4-85 

70 

63 

47a 

70 

66 

60 

53 

38 

38 

5-25-5-75 

5-15 

Section  foremen,  on  line,  per  day 

4-70 

Sectionmen,  classified  yards,  per  hour 

41-45 

Sectionmen,  other,  per  hour 

38-43 

Bridge  and  Building— 

5-75 

Foremen,  painter,  per  day 

5-50 

Masons,  bricklayers,  plasterers,  per  hour  (minimum) 
Carpenters,  pc  hour 

65 
61-65 

Plumbers,     pipefitters,     tinsmiths,     blacksmiths, 
electricians,  per  hour 

60-77 

58-61 

Bridgemen  or  rough  carpenters,  per  hour      

48-61 

48 

Signalmen,  non-interlocked  crossings,  per  hour 

40 
96-00- 

102-00 
5-15 

^Locomotive  and  Car  Shops— 
fMechanics,  per  hour                          

79 

72 

Helpers,  per  hour                                   

56a 

79 

Electrical  workers,  linemen,  per  hour     

75 

69 

Electrical  workers,  operators,  etc.,  per  hour      .... 

62 

44 

Shop  labourers,  per  hour , 

40  '        40-42 

*  Differentials  on  certain  lines  or  divisions  above  these  rates.  Nearly  all  classes  are  on  the  basic  8-hour  day  with  time 
and  one-half  for  overtime,  but  in  some  ca.ses  some  other  consideration  has  been  arranged. 

tMachinists;  boilermakers;  blacksmiths;  plumbers,  etc.;  sheet  metal  workers;  cabinet  makers;  carpenters,  coach,  loco- 
motive and  bench;  welders,  etc. 

JFreight  car  carpenters;  freight  car  painters;  car  inspectors,  car  repairers,  etc. 

§Since  1918  employees  are  allowed  one  minute  extra,  for  checking  in  and  out,  for  each  hour  actually  worked,  thereby  increas- 
ing earnings  approximately  one  cent  per  hour. 

(a)  On  Western  lines  Port  Arthur  and  west,  until  1929  in  addition  to  these  rates  boilermakers'  helpers  received  5i  centsj 
blacksmiths'  helpers,  4  cents,  and  other  helpers  3  cents;  since  May  1,  1929,  the  differentials  on  western  lines  were  boilermakers' 
helpers  4  cents,  other  helpers  2  cents.  .  ,      ,  •       m 

(b)  Deductions  from  each  employee's  earnings  on  basic  rates  effective  as  follows*  Train,  engine  and  telegraph  service,  10 
percent  Dec.  1, 1931;  20  per  cent  May  1,  1933;  15  per  cent  Nov.  1,  1933;  Maintenance  of  way  and  bridge  and  building,  10  per  cent 
May  1,  1932;  15  per  cent  Dec.  1,  1933;  Locomotive  and  car  shops,  10  per  cent  April  1,  1932;  15  per  cent  Dec.  16,  1933,  with  certain 
exceptions.  (Labour  Gazktte,  December,  1933,  page  1212.)  Deduction  amended  for  all  classes  effective  as  follows:  Jan.  1, 
1935, 12  per  cent;  May  1, 1935, 10  per  cent.     (Labour  Gazette.  November,  1934,  p.  991;  December,  1934,  p.  1085.) 


29 

TABLE  III.— WAGES  AND  HOURS  OF  LABOUR  IN  STEAM  RAILWAYS,  TRUCKING  AND  CARTAGE, 

STEVEDORING,  AND  GRAIN  ELEVATORS 

(b)  Trttckinq  and  Cartage— LocALf 


Industry 

and 

Occupation 


1929 


Wages 
per 
week 


Hrs 
per 
wk. 


1934 


Wages 

per 

week 


Hrs 
per 
wk. 


1935 


Wages 

per 

week 


Hrs 
per 
wk. 


Industry 

and 
Occupation 


1929 


per 
week 


Hrs 
per 
wk. 


1934 


Wages 
per 
week 


Hrs 
per 
wk. 


1935 


Wages 
per 
week 


Motor  Truck 
Drivers 


Nova  Scotia- 
Halifax... 


New  Brunswick- 
Si.  John 


Moncton 

Frederioton . 

Prince  Edward 
Island— 
Charlotte- 
to\^n 


Quebec — 
Quebec . . . 

Montreal. 

Ontario — 
Ottawa . . , 


Brockville.. 
Kingston . . . 


Toronto .  . . . 
Hamilton. . , 
Brantford.. , 

GueJph , 

Oshawa 


18  00- 

25  00 

21. SO- 
SO.  00 

19.00- 
21,00 

20.00 


IS.  00 


24.50 

21.00- 
27.00 

19.50- 
27.00 
22.00 
20  00* 

22.00- 

28.00 
22.00- 

27.50 
17.00- 

28.00 

21.75 


St.  Cathar- 
ines  

Stratford.., 


Owen  Sound 

Wclland 

London 


20.00 


22.50* 
20.75- 
23.50 


Windsor 

Sudbury , 

Fort  William. 

Manitoba — 
Winnipeg 


Saskatchewan- 
Regina 


Prince  Albert 

Saskatoon 

Moose  Jaw . . . 

Alberta — 
Calgary 


Edmonton .  . . 

British 

Columbia — 
Vancouver. . 


Victoria. 


New  West- 
minster, . . . 
Prince  Rupert 

Nelson 


15.00 
19.00- 

27.00 
24.50- 

30  OC 
25  50* 

25  00 


15.75- 
31.25 

21.25- 
27.00 
24.00 

24.00- 

27.00 
20  00- 

35.00 

20  00- 
30.00 

21.25- 
30.00 


22.00- 

30.00 
18.00- 

31.25 

27.00 
36.00 

30.00- 
31.25 


44 

54-60 

50-54 

54 


50 

70 
50-60 

44-54 

54 

45 

44-65 

45-60 

36-48 

47 

59 


44-56 

50-58 

60 

51 

45-54 

47-60 
60 
60 

48-50 

44-60 
44-60 

40-54 
40-54 

48 
48-54 

54 


15.50- 
24.00 

14.50- 

27.00 
15.00- 

16.50 
15.00- 

17.00 


12.00 


17.50- 

23.00 
14.50- 

22.00 

15.50- 

24.00 

18  00 
14.00- 

27.00 
16.75- 

26.25 
19.00- 

27.00 
15.75- 

22.00 
18.25- 

20.00 
18.00- 

19.00 

21.50 
17.50- 

20.75 

18.00 

18.00 
15.00- 

26  00 
15.00- 

24.00 
18.00- 

21.00 
18.75- 

22  50 

16.00- 
24.75 

16.00- 

27.00 
16.25- 

25.00 
14.50- 

21.50 
15  00- 

23.75 

15.00- 
22.50 

17.00- 
20.25 


18.00- 
26.00 

16.25- 
25.00 

18.00 
36.00 

24.00- 
27.50 


44-54 

48-60 
54 
54 


50 

48-55 
40-60 

40-60 

54 
44-60 

45-65 

48-60 

40-57 

45-60 

48-59 

60 
59 

54 

60 

44-60 

51-60 

48-6C 

45-51 

48-55 

44-54 

60 

30-54 

48-54 

45-54 
40-54 

40-54 
40-56 


15.50- 
24.00 

14.50- 

22.00 
12  00- 

18.00 
15.00- 

17.00 


12.00- 
15.00 

17.00- 
21.50 

16.00- 
22.00 

18  50- 

24.00 

18.00 
14.00- 

24.00 
16.00- 

26.25 
16.00- 

25.00 
15.75- 

20.00 
18.00- 

21.00 
18.00- 

19  00 

21.50 

15  so- 
ls.00 
18.00 
18.00 

15.00- 
26.00 

15.00- 
21.50 

14.50- 
24.00 

18.00- 
25.00 

14.00- 
22.50 

15.00- 

21.50 
16.25- 

25  00 
17.75- 

21.50 
12.50- 

23.00 

15.00- 
25.00 

16.00- 
21.25 


48-54 


18.00- 
26.00 

16.00- 
25.00 

19.75 
30.00- 

36.00 
24.00- 

27.50 


44-54 

48-60 

48-54 

54 

50-54 

48-55 
48-60 

44-60 

54 

44-56 

44-60 

44 

40-57 

45-60 

48-59 

60 
52 

54 

60 

43-54 

45-48 

48-60 

50-60 

44-55 

44-54 

60 

30-54 

48-54 

45-60 
40-50 

40-54 
40-56 


44 
48-54 


48-54 


Teamsters 


Nova  Scotia — 
Halifax 


New  Brunswick- 

St.  John 

Moncton 


Prince  Edward 
Island — 
Charlotte- 
town 


18.00 


20.00 

00- 

27.00 


Qvebec — 
Montreal. 


St.  Hyacinthe 

Ontario — 
Ottawa 


Oshawa . 
Toronto . 


Peterborough 

Owen  Sound. . 

Brantford 

Guelph 

London 

Fort  William. 

Manitoba — 
Winnipeg 

Brandon 


22.50 
16.50 


.00- 

22.50 

20.00 
.00- 

30.00 
.00- 

21.00 
.00- 

18.00 
.00- 

20.50 

20.00 

.00- 
20.00 
27.50 


Saskatchewan- 
Regina 


Saskatoon... 


Alberta — 
Calgary. 


Edmonton . , , 

Lethbridge.. 

British  Colum- 
bia— 
Nelson , 


27, 


Prince  Rupert 

Single  Horse 
Drivers 

Halifax,  N.S... 

Charlottetown, 
P.E.I 

St.  John,  N.B.. 
Montreal,  P.Q.. 

Ottawa,  Ont. , , 

Kingston,  Ont.. 

Toronto,  Ont... 

Hamilton,  Ont.. 
Prince  Albert, 
Sask 


50- 
24.25 
00- 
21.00 

00- 

28.75 

00- 

27.00 

00- 

30.00 

00- 

30.00 

25.00 


00- 

31.25 

36.00 


14.00 


.00- 
IS.OO 
18.00 

.00- 
20.00 

.00- 
21.00 
IS.  00 

.50- 
23.50 
22.00 

18.00 


60 

48 

44-54 

59 
48-60 

40-60 

54-60 

48-50 

47 
50-54 

60 

48-54 


47-60 
60 

50-60 

48-60 

50 

54 
48-54 

60 

50-51 

54 
60 

54 

45-50 

48-50 

60 

60 


16.00- 
20.00 


20.00 
21.75- 
23.00 


16.00- 
20.  CO 

15.00- 
18.00 
15.00 


18.00 

18  00 
15.00- 

26.25 
15.00- 

19.00 

11.00 

15.00- 
15.50 
17.50 

17.00- 
18.00 
25.00 


19.00 
15.00 


15.75- 
20.25 
19.00 


16.75- 

18.00 
19.00 

20.00 


16.25- 
27.50 
36.00 


12.00- 
15.00 

12.00- 
15.00 
18.00 

12.00- 
16.00 
21.00 

14.00- 
15.00 

19.25- 
20.50 
20.00 

18.00 


44-48 


54 

48-60 
44 

44 

59 
40-56 

54-60 

36 

40-48 

45-50 

54-56 

60 

48 
60 

45 
48-54 

54 

m 

50 

54 
54 


48-54 

50-54 

54 
40-00 

50 

SO 

48-50 

54 

60 


15.00- 
20.00 


20.00 
23.00- 
24.50 


15.00- 
20.00 

13. so- 
ls. CO 
15.50 


18.00 

18.00 
17  00- 

23.75 
15.00- 

19.00 

11.00 

15.50 

15.75- 
17.50 

17.00- 
18.00 
25.00 


19.00 

12.00- 
15.00 

15.75- 
20.25 
19.00 


18.00- 
19.00 
19.00 

20.00 


20.00- 
27.50 
30.00 


12.00- 
15.00 

12.00- 
15.00 
18.00 

13.50- 
16.50 
21.00 

-5615.00 

20.50- 
21.50 
20.00 

18.00 


•1930, 

tData  are  chiefly  from  trucking  and  cartage  firms,  wholesale  and  retail  establishments  and  building  contractors;  data  for 
drivers  for  laundries,  breweries,  bread  and  cake,  and  meat  products  manufacturers  appear  in  tables  for  those  industries. 
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TABLE  III.— WAGES  AND  HOURS  OF  LABOUR  IN  STEAM  RAILWAYS,  TRUCKING  AND  CARTAGE, 
STEVEDORING,  AND  GRAIN  ELEVATORS— Confinwed 

(c)  Stbvrdoring  (Longshoremen — General  Cargo) 


Industry 

and 
Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
day 

Wages 
hour 

Hrs 

Wages 
hour 

Hrs 

Wages 
per 
hour 

Hrs 
day  • 

Wages 
per 
hour 

Hrs 
day 

Wages 
per 
hour 

Hrs 

Sea  ports*— 

Halifax 

Charlotte- 
town  

St.  John 

Quebec 

Montreal 

Vancouver 
(dock) 

Vancouver 
(ship) 

Victoria 
(dock) 

Victoria 
(ship) 

$ 

.70 

.60 
.70 
.60 
.65 

.83 

.87 
.83 
.87 

9 

9 
9 
10 
10 

8 

8 

8 

8 

.68 

.55 

.68 
.57 

.59 

.81 
.85 
71 
.75 

9 

9 
9 
10 
10 

8 

8 

8 

8 

.70 

.55 
.70 
.60 
.62 

.81 

.85 
.76 
.80 

9 

9 
9 
10 
10 

8 

8 
8 

Sea  ports— Con . 
Prince  Rupert 
(coast 
steamers) . . 
Prince  Rupert 
(ocean 
steamers). . 

Lake  ports — 

Toronto 

Point 

Edward.... 
Port 

McNicholl. 
Fort  William. 

$ 

.80 

.84 

.40 

.35 

.37 
.40 

8 

8 

10 

10 

10 
10 

S 

.80 

.85 

.35 

.35 

.37 
.32 

8 
8 
10 

IC 
10 

80 

.85 

.40 

.35 

.37 
.36 

8 
8 
10 

10 
10 

"Higher  rates  for  handling  coal,  grain,  etc.,  also  for  night  work. 

(d)  Grain  ELEVATORsf 


Unit 

1929 

1934 

1935 

Occupation 

Unit 

1929 

1934 

1935 

Occupation 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 

wk. 

Wages 

Hrs 

per 

wk. 

Millwrights- 
No.    1        

Mth. 
Mth. 
Day 
Hour 
Hour 
Mth 

$ 
155.00 

60 

$ 

132.25 

150.00 

5.00 

.62 

.675 

200.00 

.50 

160.00 

.54 

.675 

.55 

.605 

40.80 

.50 

40.00 

190.00 

.50 

189.00 

202.50 

145.00 

200.00 

135.00 

175.00 
153.00 
41.60 
148.50 
140.00 
125.00 
.60 
148.50 
178.50 
158.65 

165  00 
127.50 
200.00 
184.50 

30.35 

.50 

150.00 

.60 

42.50 
153.00 
190.00 
180.00 
200  00 
175  00 
135.00 

60 

60 

54 

60 

44 

44^ 

44 

44^ 

60 

44 

40 

32 

44 

48 

48 

48 

48 

60 

60 

60 

44 

48- 

60 

48 

44-5 

44 

44 

44 

46 

44 

44 

48 

44 

44 
60 
44^ 
44 
44 
48 
60 
44 
48 
48 
48 
60 
44 
48 
48- 
60 

$ 

139.50 

165.00 

5.55 

.66 

.718 

200.00 

.55 

IGO.OO 

.58 

.75 

.50 

.605 

40.80 

.50 

.40 

190.00 

.50 

189.00 

202.50 

145.00 

200.00 

135.00 

175.00 
161  50 
43.93 
156.75 
140  00 
125  00 
.60 
156.75 
178.50 
158.66 

165.00 
135.00 
200.00 
194.75 
30.35 

.50 
150.00 

.60 
42  50 
153.00 
190.00 
180  00 
200  00 
175.00 
135.00 

60 

60 

27 

60 

44 

44, 

44 

44. 

44 

44 

40 

40 

44 

44 

48 

48 

48 

60 

60 

60 

48 

48- 

60 

48 

44^ 

44 

44 

44 

44 

44 

44 

48 

44 

40 
60 
44 
44 

44 
44 
60 
44 
48 
48 
48 
60 
48 
48 
48- 
60 

Electricians — Con 
No.  16 

Mth. 
Week 
Mth. 
Mth. 
Mth. 
Mth. 
Mth. 
Mth. 
Hour 
Mth. 
Mth. 
Mth. 

Hour 
Mth. 
Day 
Hour 

Hour 

Week 

Mth. 

Mth. 

Hour 

Week 

Hour 

Hour 

Hour 

Hour 

Hour 

Hour 

Hour 

Week 

Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

Hour 

Day 

Week 

Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

$ 

$ 

155  00 
43.85 
175.50 
220.50 
148.50 
110. OC 
180.00 
215.00 
.60 
126.00 
178.50 
171.50 

.50 

127.50 

4.15 

57 

.45-. 50 

60 
44 
44^ 
44 
44 
46 
48 
44 
44 
44 
48 
44 

44 

60 

54 

40- 

60 

44 

60 

44J 

44 

60 

44 

54 

44 

48 

44 

40 

60 

32 

48 

60 

48 

48 

60 

60 

60 

44 

43 

48 

48 

54 

44 

m 

44 
46 
48 
44 

S 

155  CO 
46.30 
185.25 
232.75 
156.75 
125.00 
180.00 
215.00 
.60 
140.00 
178  50 
171.50 

.50 

135.00 

4.60 

60 

.45-. 50 

27.50 

160.00 

180.50 

45 

37.35 

.35 

.55 

48 

.45 

.425 

.44 

.57 

40.00 

170.00 

162.00 

190.00 

171  00 

184  50 

145.00 

200.00 

145  00 

170  00 

50 

3.65 

40.50 

175.75 

100.00 

125.00 

150. CO 

160  00 

m 

No     2 

No  17  

45.00 
195.00 
235.00 

44^ 
60 
44 

44 

No.    3    

5.20 
.69 

54 

60 

No.  18 

44^ 

No     4 

No.  19    

44 

No.    5 

No.  20 

44 

No     6 

No.  21  

44 

No.    7 

Hour 
Mth. 
Hour 
Hour 
Hour 
Hour 
Week 
Hour 
Week 
Mth. 
Hour 
Mth. 
Mth. 
Mth. 
Mth. 
Mth. 

Mth. 
Mth. 
Week 
Mth. 
Mth. 
Mth 

No.  22 

210.00 

48 

48 

No     8 

No.  23  

44 

No.    9    

.64 
.75 

60 
60 

No.  24 

44 

No   10 

No.  25 

44 

No.  11        

No  26 

48 

No   12 

No.  27 

44 

No.  13    

Weighmen — 
No.    1 

.60 

150.00 

4.50 

.63 

44 
60 
54 
60 

No   14 

No.  15 

45.00 

48 

44 

No   16 

No.    2    

No.   3 

60 

No.  17    

27 

No   18 

No.    4 

40- 

No.  19 

225  00 

60 

No.    5 

60 

No  20       

44 

No  21 

210.00 

56 

No.    6 

27.50 

60 

27  50 

160.00 

166.50 

.40 

37.35 

.35 

55 

.48 

.45 

.425 

.42 

.57 

40.00 

170.50 

162.00 

190.00 

171.00 

184  50 

145.00 

200.00 

145.00 

170.00 

.50 

3.65 

38.25 

166.50 

100  00 

110  00 

15C.00 

160.00 

60 

No.  22       

No.    7 

44^ 

No.    8  

205. PO 
.60 

60 
60 

44 

No.  23 

No.    9 

54 

No  24 

160.00 
44.55 

60 

No.  10 

44 

No.  25 

No.  11 

No.  12 

54 

No.  26 

.60 

44 

No.  27 

No.  13 

44 

No  28 

No.  14 

44 

No  29 

Hour 

Mth. 
Mth. 
Mth. 

Mth. 

Mth. 

Mth. 

Mth. 

Week 

Hour 

Mth. 

Hour 

Week 

Mth. 

Mth. 

Mth. 

Mth 

Mth. 

Mth. 

No.  15 

40 

No.  30       

No.  16 

.49 

60 

44 

No  31 

No.  17    

40 

No.  32 

No.  18 

48.75 
170.00 

48 
60 

48 

168.00 
150  CC 

44 
60 

No.  19 

60 

Electricio/n  s — 

No.  20 

48 

No     1        

No.  21 

No.  22 

48 

No     2 

60 

No.    3    

No  23  

205  00 

60 

60 

No     4 

205.00 

60 

No.  24 

60 

No.    6 

No.  25 

200.00 

56 

48 

No     6 

No.  26        

48 

No     7 

No   27 

48 

No.    8    .... 

No.  28     

48 

No     9 

48.75 

48 

No   29 

48 

No.  10 

No.  30 

37  00 
180.00 

44^ 
60 

44 

No   11 

No.  31        

44  J| 

No   12 

No.  32 

No.  33 

44 

No.  13        

235  CC 

56 

44 

No   14 

No.  34 

No  35 

190.00 

48 

48 

No   15 

44 

31 

TABLE  m.-WAGES  AND  HOURS  OF  LABOUR  IN  STEAM   RAILWAYS,  TRUCKING  AND  CARTAGE. 
STEVEDORING,  AND  GRAIN  ELEVATORS— ConcZwded 

(d)  Grain  Elevktors^— Concluded 


Unit 

1929 

1934 

1935 

Occupation 

Unit 

1929 

1934 

i935 

Occupation 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wdghmen— Con. 
No.  36  

Mth. 
Mth. 

Hour 

Hour 
Hpur 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 

Hour 
Hour 

Hour 
Hour 
Hour 

Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 

$ 

$ 

165.00 
170.00 

.47 

.54 
.40 
.35 
.425 
.37 
.35 
.475 
.50 
.45 
.475 
.45-50 
.475 
.40 

.385 
.45 

.45 

.435 

.47 

.325 
.45-  50 

44 

48 

40- 

60 

44 

44 

44 

40 

60 

48 

48 

48 

48 

60 

60 

48 

48- 

60 

48 

48 

44 
54 
40- 
60 
64 
60 
44 

i 

44 
54 

$ 

165.00 
170.00 

.50 

.57 
.40 
.35 
.425 
.40 
.35 
.475 
.50 
.45 
.475 
.45-. 50 
.475 
.40 

.385 
.45 

.40 
.40 
.50 

325 

.45-. 50 
.40 
.30 
.40 
.40 
.32 

44 

48 

40- 

60 

44 

44 

44 

40 

44 

44 

48 

50 

48 

60 

60 

48 

48- 

60 

44 

48 

44 
27 
40- 
60 
58 
60 
44 
54 
33 
44 
54 

La'  ourers—Con. 
No.  11 

Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Ho^^ 
Hour 
Hour 

Hour 
Hour 
Hour 
Hour 
Hour 
Hour 

Hour 
Hour 
Hour 
Hour 
Hour 

Hour 

Hour 
Hour 
Hour 
Hour 
Hour 
Horn- 
Hour 
Hour 
Hour 
Hour 

$ 

$ 

.30 
.425 
.475 
.45 
.45 
.45 
40-  45 

44 
30 
32 
60 

48 

48 

48 

48 

46- 

48 

48 

60 

60 

48 

48 

48- 

60 

48 

48 

54 

44 

m 

60 

48 
44 
44 
48 
44 
40 
48 
44 
48 
44 

$ 

.30 

.425 

.475 

.45 

.45 

.45 

.40-. 45 
.40 

.40-50 

.45 
.40-. 45 
.425 
.40 
.45 
.40 

.36 
.385 

.30-. 32 

.48-. 53 

.475- 
.52 

.375- 
.45 
.365 

.50-. 60 
.45 
.36 
.475 
.45 

.45-. 50 

.40-. 45 
.40 
.45 

44 

No  37 

No.  12       .... 

40 

.52 

60 

No.  13 

40 

Oilers — 

No.  14  

60 

No.    1 

No.  15 

48 

No.  16  

.50 

60 

44 

No     2 

No  17 

48 

No.    3 

.375 

60 

No.  18 

.40 
.40-. 50 

.45 
.40-45 
.425 
.40 
.45 
.40 

.36 

.385 

30-  34 

48 

No     4 

No  19 

40- 

No.    5 

No  20      

.50 
.50 

60 
60 

48 

No     6       ... 

.44 

60 

48 

No.    7 

No.  21 

fiO 

No.    8    .. 

No  22  

60 

No.    9 

.50 

60 

No.  23 



48 

No  10 

No.  24  

48 

No.  11 

.525 

60 

No.  25 

.50 

60 

48- 

No.  12  

No  26 

60 

No   13 

48 

No.  14  

No.  27 

.425 

48 

48 

No  28 

48 

No.  15 

No.  29 

No.  30 

No  31        

.50-55 
.50 

44^ 
60 

.45-. 50 
.50-. 55 

.375- 
.45 
.365 

.50-. 60 
.45 
.36 
.45 
.45 

.45-50 
.40 
.40 
.45 

44 

No.  16 

44i 
60 

Labourers — 

.45 
.35 
.52 

.40 

44 
54 
60 

70 

No.    1 

No.  32 

No.    2  

48 

No.    3 

No.  33 

.55 

44 

44 

No.  34    

44 

No.    4 

No  35 

48 

No.    5 

No.  36    

44 

No.    6 

.40 
.30 
.40 
.40 
.32 

No  37 

9<^ 

No.    7 

.40 

60 

No.  38    

.50 

48 

48 

No.    8 

No.  39     ... 

44 

No.    9 

No.  40 

48 

No.  10 

No.  41.  . 

44 

tHourly  rates  apply  in  most  cases  to  seasonal  or  temporary  employees. 


TABLE  IV.— WAGES  AND  HOURS  OF  LABOUR  IN  ELECTRIC  CURRENT  PRODUCTION  AND 

TRANSMISSION 


Locality 

and 

Occupation 

Unit 

1929 

1934 

1935 

LocaHty 

and 
Occupation 

Unit 

1929 

1934 

1935 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Qtjepec  and 

Maritime 

Provinces 

Hour 
Day 
Hour 
Mth. 
Mth. 
Hour 
Hour 

Hour 
Mth. 
Hour 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Mth. 
Mth. 
Hour 
Hour 
Mth. 

$ 

$ 

•55 
4.10 

.70 
100  00 
133.25 

.525 

.57 

.30 

125.00 

.52 

3.50 

.70 

.45 

.40 

.50 

.465 

.505 

.60 

90.25 

109.00 

.62 

.68 

85.00 

50 
48 
44 
56 
54 
48 
48 

54 

'56' 
48 
44 
54 
54 
44 
54 
50 
48 
54 
54 
44 
44 
54 

Groundmen — 
No.    1       

Hour 
Day 
Hour 
Day 
Day 
Hour 
Hour 
Hour 

Hour 
Day 
Hour 
Hour 
Mth. 
Mth. 
Hour 
Mth. 

Mth. 
Day 
Hour 
Hour 
Mth. 

$ 

$ 
.33 

50 

$ 

.36 

3-20 

.50 

3.00 

2.64 

.38 

.43 

.25 

.45 

3.85 

.65 

.46 

150  00 

83.33 

.44 

80.75 

45.00 
3.25 
.34 
.315 

80.00 

50 

Electr  icicins — 

No.    2 

No.    3        

3.25 
.55 

48 
44 

48 

No.    1 

.50 
3.00 
2.64 
.38 
.40 
.25 

.36 

3.85 

.65 

.4;; 

150.00 

83.33 

.44 

80.00 

45.00 
3.25 
.34 
.315 

75.00 

44 
44 
54 
50 
54 
54 

50 

48 
44 
54 
56 
44 
48 
54 

'48' 
54 
60 
54 

44 

No.   2 

3.80 

48 

4.10 

.70 

94.50 

126.25 

.45 

.57 

.30 

100.00 

.47 

3.50 

.70 

.45 

.40 

.50 

.465 

.505 

.54 

85.50 

109.00 

.62 

.68 

85.00 

48 
44 
56 
54 
54 
48 

54 

'so' 

48 
44 
54 
54 
44 
54 
50 
54 
54 
54 
44 
44 
54 

No     4 

44 

No.   3  

No.    5       

54 

No     4        

90.00 

60 

No     6 

.42 

50 

50 

No.    5 

No.    7      

54 

No.    6       

No     8 

54 

No     7 

.48 

54 

Metermen — 
No.    1        

Linemen — 
No.    1 

50 

No     2       

*.45 

54 

No     2 

3.80 

.72 
.46 

48 
44 
57 

48 

No.    3  

No.    3        

44 

No     4        

3.80 

48 

No     4 

54 

No.    5 

No.    5    

56 

No.    6       

.425 

.44 

.444 

.57 

.56 

60 
54 
54 
54 
50 

No.    6       .    ... 

90.00 
.48 

50 
54 

44 

No.    7 

No.    7 

4?. 

No.    8       

No.    8       

54 

No.   9 

Meter  readers — 
No     1 

No.  10 

No.  11 

No  12 

No.  13  

115.00 
.65 
.68 

54 
48 
48 

No.    2      

3.00 
.46 
.35 

48 
57 
60 

48 

No.  14 

No     3 

54 

No.  15 

No.    4 

60 

No.  16 

No.    5 

54 

32 


TABLE  IV 


-WAGES  AND  HOURS  OF  LABOUR  IN  ELECTRIC  CURRENT  PRODUCTION  AND 
TRANSMISSION— Con/inued 


Locality 

and 

Occupation 


Quebec  and 

Maritime 

Provinces — Con 

Operating 

Engineers — 

No.    1 

No.    2 

No.   3 

No.   4 

No.   5 

No.   6 

No.    7 

No.   8 

No.    9 

Firemen — 

No.    1 

No.    2 

No.    3 

No.    4 

No.    5 

Labourers — 

No.    1 

No.    2 

No.   3 

No.   4 

No.   5 

No.    6 

No.   7 


ONTARaO 

Electricians — 

No.  1 

No.  2 

No.  3 

No.  4 

No.  5 

No.  6 

No.  7 

No.  8 

No.   9 

No.  10 

No.  11 

No.  12 

No.  13 

No.  14 

Linemen — 

No.    1 

No.    2 

No.   3 

No.   4 

No.   5 

No.    6 

No.   7 

No.    8 

No.   9 

No.  10 

No.  11 

No.  12 

No.  13 

No.  14 

No.  15 

No.  16:.... 

No.  17 

No.  18 

No.  19 

No.  20 

No.  21 

No.  22 

No.  23 

No.  24 

No.  25 


Unit 


Hour 
Day 
Mth. 
Hour 
Mth. 
Hour 
Mth. 
Mth. 
Hour 


Day 
Hour 
Hour 
Mth. 
Hour 


Hour 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 


Week 
Hour 
Hour 
Hour 
Week 
Hour 
Hour 
Hour 

Mth. 
Hour 
Mth. 
Mth. 
Mth. 
Week 


Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Week 
Hour 
Hour 
Hour 
Week 
Week 
Hour 
Mth. 
Hour 
Hour 
Hour 
Hour 
Hour 
Mth. 
Hour 


1929 


Wages 


4.25 

56 

*.515 

56 

.45 

56 

.54 

48 

100.00 

.65 


3.80 
.64 
.40 


.46 


.35 


.35 


.82 


.60 

.75 
.85 
.60 
.74 
'.70 
.45 


.65 
32.50 


.70 

.622 

.73 

100.00 

.425 


Hrs 
per 

wk. 


56 


50 


44 


1934 


.55 

4.25 

166.66 

.50 

100.00 

.495 

108.00 

98.45 

.75 


4.00 

.58 

.44 

125.00 

.42 


.20 
3.00 


.37 


25.00 

.77 
.65 
.66 
37.50 
.50 
.65 
.675 

145.00 
.80 
125.00 
150.00 
165.00 
35.10 


.475 

.77 

.65 

.795 

.65 

.75 

.73 

.60 

.75 

34.00 

.35 

.59 

.65 

31.00 

27.36 

.795 

124.88 

.65 

.75 

.62 

.65 

.73 

100.00 

.425 


Hrs 
per 
wk. 


50 


42 


1935 


Wages 


4.25 
166.66 

.50 
100.00 

.495 
108.00 
104.40 

.75 


4.00 

.58 

.44 

125.00 

.42 


3.00 
.27 
.25 
.32 
.35 
.37 


25.00 
.77 
.65 
.66 

37-50 
.50 
.65 
.71 

141.80 
.785 
130.00 
146.67 
161.30 
35.10 


.62 
.475 
.77 
.65 
.795 
.65 
.75 
.73 
.60 
.75 
34.00 
.40 
.59 
.65 
31.00 
29.28 
.795 
124.88 
.65 
.75 
.65 
.66 
.715 
100.00 
.425 


Hrs 
per 
wk 


54 
48 
50 
44 

45 
48 
48 
48 

49^ 

m 
m 

48 
49^ 
54 


Locality 

and 
Occupation 


Groundmen — 

No.    1 

No.    2 

No.    3 

No.    4 

No.    5 

No.    6 

No.    7 

No.    8 

No.    9 

No.  10 

No.  11 


Switchboard 
operators — 
No.    1 


No. 
No. 

No. 
No. 
No. 
No. 
No. 
No.  9... 
No.  10... 
No.  11.... 
No.  12.... 
No.  13.... 
No.  14.... 
No.  15.... 
No.  16.... 
No.  17.... 
No.  18.... 
No.  19.... 
No.  20.... 
No.  21.... 
No.  22.... 
No.  23.... 
No.  24.... 
No.  25.... 

Metermen — 


No.    1 

No.    2 

No.    3 

No.    4 

No.   5 

No.    6 

No.   7 

No.   8 

No.   9 

No.  10 

No.  11 

No.  12 

No.  13 

No.  14 

Meter  readers — 
No. 


No. 

2 

No. 

3 

No. 

4  

No. 

5 

No. 

6 

No. 

7       

No. 

8 

No. 

9      

No 

10 

No. 

11 

No. 

12 

Labourers — 
No.    1       

No. 

2 

No. 

3 

No. 
No. 
No. 
No. 
No. 


Unit 


Hour 
Hour 
Hour 
Hour 
Week 
Week 
Hour 
Mth. 
Hour 
Hour 
Horn- 


Hour 
Mth. 
Week 
Mth. 
Week 
Week 
Week 
Mth. 
Mth. 
Mth. 
Week 
Mth. 
Mth. 
Mth. 
Mth. 
Hour 
Mth. 
Mth. 
Hour 
Mth. 
Mth. 
Mth. 
Mth. 
Mth. 
Mth. 

Mth 

Mth 

Mth 

Week 

Hour 

Week 

Hour 

Week 

Mth 

Hour 

Hour 

Hour 

Mth 

Mth 

Mth 

Mth 

Week 

Hour 

Week 

Hour 

Week 

Mth 

Mth 

Mth 

Mth 

Week 

Hour 

Week 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 


1929 


Wages 


.50 
26.75 


.63 


130.00 


139.20 

2618 

29.50 

*.90 

108  00 


120.00 
25.00 
144.25 

48 
54 
44 

*.80 
1125  00 
190  00 
135.00 

56 
56 
56 
56 

125.00 

56 

135.00 
120.00 
110.00 

130  00 
105.00 
150.00 

21.00 
.43 

43.85 


.45 


160.00 
160.00 

95.00 
127.00 

25.65 


27.50 

44 

■40 

54 

26.25 

54 

125.00 

44 

140.00 
30.75 

.45 

*.45 

.35 


Hrs 
per 
wk. 


44 


54 


1934 


Wages 


.54 

.495 

.23 

.50 

26.50 

17-28 

.57 

90.00 

.50 

.55 

.52 


126  96 
24  00 
132.20 
26.18 
29.00 
42.00 
+87.50 
130.50 
120.00 
23.25 
132.30 
117.18 
150.00 
*.765 
.51 
190.00 
135  00 
.72 
125.00 
125.00 
150.00 
135.00 
120.00 
110.00 

157.00 

106.40 

140  00 

21.15 

.55 

42  00 

.59 

26.50 

124.88 

.80 

.40 

.58 

150.00 

150.00 

96.90 
120.50 

25.63 
.60 

25.96 
.44 

26.50 
118.75 
105.90 
120.00 
136.00 

12.50 

.45 
20.00 
.35 
.36 
.45 


Hrs 
per 
wk. 


1935 


Wages 


.50 

.495 

.23 

.50 

26.50 

19.44 

.57 

100.00 

.50 

.54 

.52 


.30 


24  00 

132.20 

26.18 

29.00 

42.00 

+100  00 

130.50 

120.00 

23.25 

132.30 

117.18 

150  00 

171.00 

.52 

185.56 

132  04 

.72 

122.30 

122.29 

146.67 

132.04 

117.42 

107.67 

157.00 

106.40 

140.00 

21.15 

.55 

42.00 

.59 

26.50 

124.88 

.80 

.45 

.59 

146.68 

146.67 

96.90 

120.50 

23.08 

.60 

25.96 

.50 

2650 

118.75 

105.90 

120.00 

140.00 

12.50 

.45 

20.00 

.35 

.36 

.50 

.38 

.43 

.35 

Hrs 
per 

wk. 


*Per  hour. 


33 


TABLE    IV 


-WAGES    AND    HOURS    OF    LABOUR    IN    ELECTRIC    CURRENT    PRODUCTION     AND 

TRANSMISSION— ConcZufZed 


Locality 

and 

Occupation 

Unit 

1929 

1934 

1935 

Locality 

and 
Occupation 

Unit 

1929 

1934 

1935 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 
wk. 

Prairie 

Provinces 

AND  British 

Mth 

Hour 

Mth 

Hour 

Mth 

Week 

Day 

Hour 

Hour 

Hour 

Hour 

Hour 

Hour 

Day 

Hour 

Hour 

Hour 

Hour 

Mth 

Hour 

Day 

Mth 

Day 

Hour 
Hour 
Hour 
Hour 
Day 
Hour 
Hour 
Day 

Mth 

Mth 

Mth 

Mth 

Week 

Mth 

Mth 

Mth 

Mth 

Mth 

Mth 

Mth 

Mth 

Mth 

Hour 

Hour 

Week 

Mth 

$ 

$ 

128.34 
.753 

156.10 
.724 

140.50 

31.50 
4.32 

.80 

.84 

.785 

.75 

.68 

.776 

6.80 
.875 
.78 
.87 
.765 
155.00 
.97 

4.95 
125.00 

6.95 

.486 
.44 
.51 
.493 

4.82 
.52 
.50 

4.95 

116.50 
140.20 
158  00 
143.35 
22.90 
125  00 
167.85 
133.65 
144  00 
162.45 
150.70 

121.60 
121.60 
128.35 
.594 
.83 
31.50 
135.00 

48 
44 
48 
47 
44 
48 
48 

39 

40 
44 
44 
44 
47 
40 
40 
48 
40 
48 
44 
33 
48 
48 
40 

40 
44 
44 
47 
40 
48 
44 
40 

48 
48 
48 
44 
48 
44 
48 
48 
52 
52 
48 

48 
56 
56 
47 
40 
48 
48 

$ 

128.34 

.88 

156.10 

.724 

143.30 

31.15 

4.80 

.80 

.84 

.785 

.75 

.68 

.776 

6.80 
.855 
.78 
.87 
.765 
155.00 
.97 

5.00 
130  00 

7.35 

.524 
.44 
.51 
.493 
4.82 
.52 

48 
40 
48 
47 
44 
48 
48 

48- 

60 

40 

44 

44 

44 

47 

40 

40 

48 

40 

48 

44 

33 

48 

48 

40 

40 
44 
44 
47 
40 
48 

Meter  installers- 
No.    1 

Hour 
Hour 
Hour 
Hour 
Hour 
Hour 

Hour 

$ 

.855 
.82 
*.80 
.75 
.75 
.94 

.67 

.855 

165.0.0 

.775 

44 
44 

47i 
48 
47 
44 

44 
44 

47^ 
48 

$ 

.725 
.72 
*75.00 
.56 
.594 
.97 

.72 
.725 
90.00 
.60 
.493 
.83 

6.80 
130  00 

5.90 
.97 

5.90 

.65 

.653 

.81 

.595 

166.41 

43.75 

.735 

166.50 

40.95 

170.00 

185.00 

.59 
.66 
.50 

140.55 
.63 
.60 
.56 

117.00 
30.45 

125.00 

121.50 

.35 

.395 

.39 

.40 

3.60 
.30 
.415 
.40 

3.00 
.40 

44 
44 
48 
48 
47 
33 

44 
44 
44 
44 
47 
40 
44 
44 
40 
33 
40* 

48 
44 
48 
48 
48 
48 
48 
48 
48 
44 
48 

44 
44 
44 
48 
44 
48 
48 
48 
48 
40 
38 

48 

48 
48 
44 
40 
56 
48 
44 
48 
40 

$ 

.725 
.72 
*75.00 
.56 
.594 
.97 

.72 
.725 
90  00 
.60 
.493 
.815 
6.80 
130.00 
5.90 
.97 
139.65 

.65 
.653 
.81 
.595 

166.41 

43.75 

.75 

166.50 
40.50 

170.00 

194.75 

.59 

44 

No.    2       

44 

No.    3 

48 

No.    1 

No.    4        

48 

No.    2       

No     5 

47 

No.   3  

No.    6    

Tl 

No.   4 

.95 
170.00 

47 
44 

Metermen — 
No.    1 

No.   5 

No.   6       

No.   7 

6.00 

.70 

.925 
.925 
.95 
.925 
1.025 
8.30 
.95 

60 

44 
44 

m 

48 
47 
44 
44 

44 

No.    2      

44 

Linemen — 

No    3 

44 

No.    1  

No.    4    

Hour 

Hour 

Hour 

Day 

Mth 

Day 

Hour 

Day 

Hour 

Hour 

Hour 

Hour 

Mth 

Week 

Hour 

Mth 

Week 

Mth 

Mth 

Horn- 
Hour 
Hour 
Mth 
Hour 
Hour 
Hour 
Mth 
Week 
Mth 
Mth 

Hour 

Hour 
Hour 
Hour 
Day 
Hour 
Hour 
Hour 
Day 
Hour 

44 

No.    5           .    . 

47 

No.   2 

No.    6  

.90 

44 

40 

No.   3       

No.    7 

44 

No.    4 

No.    8 

44 

No.   5 

No.    9 

*147.00 

.94 
*147.00 

44 
44 
44 

40 

No.    6 

No.  10 

•^3 

No.   7 

No.  11       .   ... 

44 

No.   8 

Engineers— 
No.    1 

No.    9       

No.  10 

.87 

44 

No.  11  

48 

No.  12 

193.75 
.938 
6  00 
150.00 

7.75 

.568 
.52 
.62 
.60 
5.35 

48 
44 
48 
48 
44 

44 
44 
48 

47 
44 

No     2 

44 

No.  13    

No.    3  

.94 

.765 

185.00 

48 
48 
48 

48 

No  14 

No.    4 

48 

No.  15     

No.   5 

48 

No.  16 

No.    6 

48 

No.    7 

.89 

185.00 

46.25 

t6.50 

180.00 

.695 

.75 

.60 

155.00 
.73 
.65 
.68 

130  00 
28.80 

150  00 

130.00 

.45 

.425 
.46 
.50 

48 
48 
48 
48 
48 

44 

48 
48 
48 
48 
48 
48 
48 
56 
48 

60 

44 

44 
48 

48 

Groundmen — 

No.   8       

48 

No.    1 

No.   9 

48 

No.   2 

No.  10       .... 

44 

No.   3 

No.  11 

48 

No.   4       

Firemen — 
No     1 

No.    5 

No.    6       

No     7 

.57 
5.50 

137.00 

44 
44 

48 

44 

No.    8 

5.22 

121.50 
140.20 
158  00 
143.35 
22.60 
125  00 
167.85 
141  00 
152  00 
171  00 
158.65 

121.60 
121.60 
128.35 
.594 
.815 
31.15 
135.00 

40 

48 
48 
48 
44 
48 
44 
48 
48 
48 
48 
48 

48 
56 
48 
47 
40 
48 
48 

No.   2 

No.   3       .... 

.50 

140.55 

.63 

44 

No.   4 

48 

No.    1       

No.   5       .... 

48 

No.   2 

No.   6 

No.   3       

175.00 
175.00 
26  25 
134.60 
186.50 
148.50 

48 
44 
48 
48 
34 
56 

No.    7      

.575 
117.00 
32.19 
125.00 
128.25 

.35 

.395 
.39 
.40 
3.60 
.40 

48 

No.   4 

No.    8 

48 

No.   5       

No.   9       

48 

No.    6 

No.  10 

40 

No.   7       

No.  11       

48 

No     8 

Labourers — 
No.    1        ... 

No.   9    

No.  10 

180.00 
167.00 

52 
48 

48- 

No.  11 

No.    2        

60 
48 

Patrolmen — 

No.    3 

48 

No.    1    

No.   4 

44 

No.    2 

142.00 

150.00 

.75 

56 
56 
47 

No.    5 

40 

No.    3 

No.   6  

.40 
.50 
.563 
4.00 
.50 

48 
48 
48 
48 
44 

48 

No.    4 

No.    7 

No.   5 

No.   8 

,40 

3.20 

.425 

44 

No.    6 

No.   9 

48 

No.   7 

120.00 

44 

No.  10 

40 

*Per  month . 
tPer  week . 
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TABLE  v.— WAGES  AND  HOURS  OF  LABOUR  OF  TELEPHONE  EMPLOYEES 


Unit 

1929 

1934 

1935 

Occupation 

Unit 

1929 

1934 

1935 

Occupation 

Wages 

Hrs 
per 
wk. 

Wagee 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
P€r 
wk. 

Operators, 
N^f'T.... 

Week 

Week 

Week 

Week 

Mth 

Week 

Week 

Mth 

Week 

Week 

Week 

Week 

Mth 

Week 

Week 

Mth 

Day 

Day 

Day 

Day 

Mth 

Mth 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Mth 

Week 

Week 

Mth 

Mth 

Week 

Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Mth 
Year 
Year 
Year 
Year 
Mth 

Hour 
Hour 
Hour 
Hour 
Hour 
Dayt 
Week 
Week 
Hour 

$ 

5.00 

45 

$ 

450 
5.75 
9.60 
10.40 
47  00 
15  50 
19  00 
65.48 
16.50 

15  50 

16  50 
13  00 
65.50 
19.00 
19.00 
65.40 

3  00 

3  00 

2  75 

2  75 

84.00 

91  50 

♦80.00 

19.10 

6-75 
11.75 
11.00 
14.50 
12.50 
19.50 
23.50 
20.50 
19.50 
20.50 
17.00 
70-35 
23.50 
23.00 
100.00 
92.00 
25.20 

67.50 
66.50 
66.50 
54.00 
67.50 
100.00 
85.00 
85.00 
82.50 
85.00 
90.00 
95.00 
75.90 
♦60.00 
♦65.00 
♦85.00 
♦60.00 
78.76 

48 

48 

48 

48 

4H 

48 

48 

44 

48 

48 

48 

48 

44 

48 

48 

40 

48 

48 

48 

48 

42 

42 

39 

42 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
44 
48 
48 
48 
42 
42 

39^ 

39§ 

39  ; 

4I5 

39 

39 

39 

39 

39 

39 

39 

39 

44 

39 

39 

36^ 

44 

36 

$ 

4.75 

630 

9.60 

1040 

47  00 

15  50 

19  00 

67.50 

16.50 

15  50 

16.50 

13.00 

65  50 

19  00 

19  00 

65  40 

♦73  00 

•73  00 

♦67  00 

♦67.00 

84  00 

91  50 

♦80  00 

19.10 

6.75 
12.25 
11.00 
14.50 
12.50 
19.50 
23.50 
20.50 
19.50 
20.50 
17.50 
70.35 
23.50 

45 

48 
48 
48 

tl' 

48 
44 
48 
48 
48 
48 
44 
48 
48 
40 
48 
48 
48 
48 
42 
42 
39 
42 

45 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
44 
48 

Linemen  and 
groundmen-Con. 
No.  10      

Week 

Week 

Week 

Week 

Hour 

Week 

Week 

Hour 

Hour 

Hour 

Day 

Hour 

Hour 

Hour 

Week 

Hour 
Hour 
Hour 
Hour 
Week 
Hour 
Week 
Week 
Week 
Week 
Week 
Week 
Hour 
Hour 
Hour 
Week 

Hour 
Hour 
Hour 
Dayt 
Week 
Week 
Hour 
Week 
Week 
Week 
Week 
Hour 
Week 
Week 
Hour 
Hour 
Hour 
Hour 
Week 

Mth 

Mth 

Day 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Week 

Hour 

Hour 

Week 

Week 
Week 
Week 
Week 
Week 
Week 

30.00 

48 

$ 

33.50 

34.00 

33.50 

34.00 

.795 

34.50 

37.50 

.86 

.92 

.88 

4.50 

4.50 

153.91 

.805 

27.30 

.31 
.39 
.49 
.43 

48 
44 
50 
50 
44 
44 
48 
40 
44 
44 
48 
48 
40 
40 
32 

■54' 
54 
54 

$ 

33.50 

34.00 

33.50 

34.00 

.795 

34.50 

37.50 

.86 

.83 

.80 

4.10 

4.10 

157.73 

.805 

34.15 

.31 

.39 

.49 

.43 

27.00 

.795 

36.50 

36.50 

33.50 

36.50 

36.50 

39.50 

.837 

.79 

.805 

35.55 

.46 

.44 

.43 

4.50 

37.50 

38.50 

.84 

37.50 

37.50 

36.50 

37.00 

.845 

38.50 

40.50 

.91 

.87 

167.72 

.855 

39.65 

90.00 
95.00 
4.50 
35.00 
35.50 
36.50 
36.50 
33.50 
34.00 
36.50 
39.50 
.875 
♦157.13 
35.55 

35.00 
28.50 
32  00 
34.00 
31.50 
27.10 

48 

No.   2 

No.  11 

44 

No.   3       

10.00 

48 

No.  12 

33.50 

34.00 

.88 

34.50 

37.50 

.925 

.88 

.88 

48 
50 
44 
44 
48 
44 
44 
44 

50 

No.   4 

No.  13 

50 

No.  6    

48.00 
15  50 
19  00 
67  50 
16.50 

15  50 

16  50 
12  00 
67  50 
19  00 
19  00 
65  40 

3.00 
3.00 
3.00 
2  75 
95  00 
95  00 
25  00 
20.10 

4U 

48 

48 

50 

48 

48 

48 

48 

tf 

48 
48 
48 
48 
48 
48 
42 
42 
44 
42 

No.  14 

44 

No    6 

No  15       

44 

No.   7 

No.  16 

48 

No    8       .  ... 

No.  17       

40 

No.   9 

No.  18 

44 

No  10 

No.  19      

44 

No  11 

No  20 

48 

No.  12       

No.  21 

.88 

.85 

.85 

40.10 

44 
44 
44 
44 

48 

No.  13 

No.  22 

44 

No  14       

No.  23 

40 

No.  15 

No.  24 

40 

No.  16     

Installers- 
No     1 

No  17 

No  18 

')4 

No  19 

No.    2 

54 

No.  20 

No.    3 

54 

No  21       ..   .. 

No.    4       

.52 

27.00 

.88 

36.50 

36.50 

31.50 

35.00 

35.50 

39.50 

.90 

.92 

.87 

38.50 

55 
48 
44 

48 

'48' 
50 
44 
48 
44 
44 
44 
44 

54 

No.  22 

No.    5 

48 

No.  23       

No.    6       

.795 

36.50 

36.50 

32.00 

36.50 

36.50 

39.50 

.837 

.805 

.805 

28.45 

.46 

.44 

.43 

4.50 

44 
48 
48 
48 
50 
44 
48 
40 
40 
40 
32 

■54' 
54 
54 

44 

No.  24 

No.    7 

48 

No.    8 

48 

No.    9 

48 

and  supervisors 

No.  10 

50 

No.  11 

44 

No.    1 

No.  12 

48 

No     2         

No  13 

40 

No.    3 

15.00 

48 

No.  14 

40 

No     4       

No  15 

40 

No,    5 

No.  16 

Cablemen  and 
splicers — 
No     1 

40 

No.    6       

19.50 
23.50 
20.50 
19.50 
20.50 
17.00 
70.00 
23.50 
22.50 
100.00 
102.50 
23.10 

48 
48 
48 
48 
48 
48 
45i 
48 
48 
48 
42 
44 

No.    7 

No.    8       

No     9 

54 

No.  10       

No.    2       

54 

No  11 

No     3 

54 

No.  12       

No.    4       

4.50 

37.50 

35.50 

.935 

36.50 

37.50 

36.50 

37.00 

.935 

38.50 

39.00 

.98 

.97 

.91 

.95 

44.60 

54 
48 
44 
44 
48 
48 
48 
50 
44 
44 
48 
44 
44 
44 
44 
44 

54 

No  13 

No     5 

50 

No.  14       

No.    6 

38.50 

.84 

37.50 

37.50 

44 
44 

48 
48 

44 

No.  15 

88.00 
92.00 
25.20 

67.50 
66.50 
66.50 
54.00 
75.00 
100.00 
80.00 
85.00 
85.00 
85.00 
95.00 
100.00 
75.90 
670.00 
725.00 
1090.00 
670.00 
78.76 

.23 

.34 

.33 

.35 

.35 

3.42 

33.50 

33.50 

.795 

48 
42 
42 

391 
39^ 
39^ 

4n 

39 
39 
39 
39 
39 
39 
39 
39 
44 
39 
39 
36§ 
39 
36 

54 
54 
54 
54 
54 
54 
50 
44 
44 

No.    7 

44 

No.  16       

No.    8 

48 

No.  17 

No.    9 

48 

No.  10      

50 

Clerks  and 

No.  11 

37.00 
.845 

38.50 

40.50 

.91 

.97 

167.14 

.875 

31.70 

90.00 
95.00 
4.59 
35.00 
35.50 
36.50 
36.50 
33.50 
34.00 
36.50 
39.50 
.875 
♦147.57 
28.45 

35.00 
30.00 
30.50 
34.00 
31.50 
25.00 

50 
44 
44 
48 
40 
44 
40 
40 
32 

54 
54 
54 
48 
44 
48 
48 
48 
50 
44 
48 
40 
40 
32 

56 
44 
54 
56 
44 
41 

50 

stenographers, 

No.  12 

44 

No.  13 

44 

No.    1 

No.  14 

48 

No.    2 

65.00 

No.  15 

40 

No.    3 

No.  16  

44 

No.    4 

57.50 
85  00 
100.00 
80.00 
80.00 
75.00 
87.50 
80.00 
95.00 
82.50 

4U 

39 

39 

39 

39 

39 

39 

39 

39 

44 

No  17 

44 

No.    5 

No.  18  

40 

No.    6       

No   19 

40 

No.    7 

Servicemen- 
No     1 

No.    8       

No     9 

54 

No.  10 

No.    2 

101.00 

4.85 

33.50 

35.50 

36.50 

36.50 

33.50 

36.50 

36.50 

39.50 

.94 

.87 

30.50 

27.50 
25.00 
32.50 
32.50 
31.50 
29.80 

■54' 
48 
44 
48 
48 
48 
50 
44 
48 
44 
44 
44 

48 
44 
54 
48 
44 
44 

54 

No.  11 

No.    3 

54 

No.  12  

No.    4  

48 

No.  13 

No.    5 

44 

No.  14 

No.    6 

48 

No.  15 

*67.50 
*85.00 
♦60.00 
90.00 

.23 

44 
3^ 
44 
39 

54 

No.    7 

48 

No.  16 

No.    8 

48 

No.  17       

No.    9 

50 

No.  18 

No.  10 

44 

No.  11     

48 

No.  12 

40 

groundmen — 

No.  13 

44 

No.    1 

No  14 

40 

No.    2 

.31 

.33 

.35 

.36 

3,42 

33.50 

33.50 

.795 

54 
54 
54 
54 
54 
50 
44 
44 

Cliauffeurt:— 
No.    1 

No.    3 

.33 

55 

No.    4 

5fi 

No.    5 

No.    2 

44 

No.    6 

3.36 

30.00 

33.50 

.88 

54 
48 
44 
44 

No.    3 

54 

No.    7 

No.    4 

56 

No.    8 

No.    5 

44 

No     9 

No.    6 

41 

*Per  month. 

fliiving  allowance  granted. 

t Rates  given  are  those  paid  to  the  largest  number,  in  most  cases  aftar  several  years'  service. 
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TABLE  VI.-WAGES  AND  HOURS  OF  LABOUR  IN  LAUNDRIES 


1929 

1934 

1935 

Occupation 

1929 

1934 

1935 

Occupation 

Wages 
per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 

week 

Hrs 
per 
wk. 

Wages 
per 

week 

HrB 
per 
wk. 

Checiers  and 
markers™ 

$ 

8.85 
12.00 

9.00 
18.00 
18.00 
13.25 
12.00 
11.00 
13  00 
15.00 
12.00 

13  23 
12.50 
12.50 
10.00 
13.00 
12.50 
12.00 

9.50 
15.00 
16  00 
15.00 
13.50 
12-50 

14  00 
16.00 
13.50 
13.50 

12.00 

14  00 

15  00 
12.00 
13.00 
14.00 

14  00 
12  00 
12  00 
12  00 
12  00 

15  00 
12  50 
13.50 
13.50 

24  00 
24.00 

30.00 
16.00 
18  00 
19.50 
15.00 
26.00 
24.00 

25  00 

26  00 
2401 
25  00 
32  00 
31.25 
21  00 
20.00 

29  00 
24.00 
22.50 
25  00 

30  00 
25.00 
20.00 
25  00 
28.00 
30.00 

48 
54 

li 

55 
53 

48 

47i 

47§ 

48 

48 

49 

46^ 

50 

48 

54 

491 

50 

50 

48 

48 

48 

48 

48 

48 

46 

48 

48 

48 
45 
50 
55 
47^ 
48 
48 
48 
46^ 
48 
50 
48 
48 
48 
48 

48 
44 

54 
50 
55 
53 

48 

m 

50 
48 
48 
49 
50 
48 
54 
49^ 
50 
50 
50 
48 
48 
48 
48 
54 
48 
48 
48 

$ 

10.00 
9.50 
8.00 

14.40 

14  50 
12.44 
12  00 
11.00 
12  50 
12.50 
12.50 

11  20 
12.09 
10.80 
12.00 

12  00 

10  80 

11  00 
9.90 

14.50 
11-70 

12  00 
12  50 
12.50 
12.50 
14.50 
13.50 
13.50 

10  00 
9  00 

12  80 
12  00 
12  50 

12  50 

13  50 
12  55 
12  09 
12  00 

11  00 

12  50 

12  50 
13.50 
14.00 

24  00 
20.52 

20  00 
12.80 

15  00 
15.88 
18.00 
20  00 
23  50 
23  00 

25  50 
17-28 
22  50 

26  00 
32  50 

19  00 

13  00 

20  30 
25  00 
15.00 
15  00 
22  00 

18  00 

19  00 

20  00 
20  00 
27.00 

44 
50 
43 
40 
55 
53 
48 

m 

48 
48 
48 
40 

w 

48 

50 

491 

50 

50 

48 

45 

48 

48 

48 

48 

44 

45 

48 

44 

44 

40 

55 

48 

48 

48 

48 

461 

48 

50 

48 

48 

45 

48 

44 

50- 

56 

48 

40 

55 

53 

48 

47^ 

48 

48 

48 

36 

50 

48 

50 

49^ 

50 

45 

'41' 
48 
48 
48 
54 
44 
45 
48 

$ 

10.00 
9.50 
8.64 
14.40 
14.50 
9.55 
12  00 
11,00 
12.50 
12.50 
12.50 
11.32 
12  09 
11.52 
1000 
12.00 
1000 
12  00 

11  00 
14.50 
13.44 
12.90 
12.50 

12  50 
12  50 

14  50 
13.50 
13.50 

11.00 
8.80 
12.80 
12.10 
12  50 
12  50 
13.50 
12  50 
12  09 
12.00 
12  00 
12  50 
12  50 
13.50 
14.00 

24.00 
20.00 

20.00 
12.80 

15  00 
14.39 
20.00 
20  00 
23  50 

23  on 

25  50 
22.00 
21.60 
26.00 
32.50 
16.72 
13.00 
20  30 
25  00 
15  00 
15  00 
22  00 
15.00 
20  00 
20  00 
20.00 
27.00 

44 
50 
48 
44 
55 
53 
48 

tl' 

48 
48 

\n 

48 
48 
50 
40 
50 
50 
48 
48 
48 
48 
48 
48 
44 
45 
48 

44 

44 

44 

55 

48 

48 

48 

48 

46^- 

48 

50 

48 

48 

45 

48 

44 

50- 

56 

48 

44 

60 

53 

48 

1? 

48 
48 
50 
48 
48 
50 
44 
50 
45 

ii' 

48 
48 
48 
54 
44 
45 
48 

Starchers — 
No.    1  

8.00 
10.00 
16.00 
15  00 

13  00 

14  00 
12  00 
13.00 
17  00 
12  00 
12,00 

11  00 

12  00 
11  00 
12.50 
11.00 

48 
54 
50 
55 
53 
48 
47*, 
50 
48 
48 

m 

50 

48 
54 

m 

50 

S 

11.00 
8.64 
12.80 
12.10 
9  02 
12  00 
12  00 
12  50 
13.77 
12.50 
12.09 
10.24 
12  00 
11  00 
11.00 

11  00 
12.15 

12  96 
12  50 
12  50 
12.50 
14.50 
13.50 
13.50 

11.00 
7.50 
6.90 

8.64 
12.10 
12  00 

9.08 
12  00 
12.00 
12.50 
12  50 
12.50 
11.80 
12.09 

12  00 
11.00 
11  00 
12.00 
11.00 

13  00 
12.15 
12,96 
12,50 
12,50 
12.50 
13.50 

11.00 
6.24 
8.64 
12.00 
12.10 
8.28 
11.00 
12.50 
12.50 
12.50 
12,00 
11  00 
9.00 
13.00 
12.96 
12.50 
12.50 
12.50 
13.50 
13.50 
13.50 

44 

No.    1 

No.   2 

9.00 
12.80 
12  00 
12  00 
12  00 
12.00 
12.50 
13.77 
12  50 
12  09 

9,90 
12  00 

11  00 

10  80 
9.90 

11.70 
12.00 
12.50 
12.50 

12  50 
14.50 

13  50 
13.50 

10.00 
7.50 
7.10 

9.00 
12  00 
12  00 
12.00 
12  00 
1200 
12.50 
12.50 
12  50 
11.54 
12.09 
13.00 
11.00 
10.80 

11  00 
9.90 

14.00 
11.70 
12,00 
12.50 
12,50 
12.50 
13.50 

10.00 
6.24 
9.00 
12.00 
12.00 
12.00 
11,00 
12,50 
12.50 
12,50 
12,00 
11.00 
10.80 
14.00 
12.00 
12.50 
12.50 
12.50 
13.50 
13.50 
13.50 

43 
40 
55 
53 
48 

4a 
48 
48 
46^ 
45 
48 
50 

m 

50 
45 
48 
48 
48 
48 
44 
45 
48 

44 

50 

50- 

56 

43 

55 

40 

63 

48 

1? 

48 
48 

\tl 

48 
50 

m 

50 
50 

■45' 
48 
48 
48 
48 
45 

44 

48 

48 

40 

55 

53 

47§ 

48 

48 

48 

48 

50 

49^ 

'48' 
48 
48 
48 
40 
45 
48 

48 

No    2              

No.   3  

40 

No.  3 

No.   4 

55 

No    4             

No.   5 

53 

No.  6 

No.   6 

No.    7 

48 

No.   6         

47* 

No.   7 

No.   8 

48 

No.   8       

No.   9 

48 

No    9 

No.  10  

48 

No.  10        

No.  11 

46§ 
44* 

No  11             

No.  i2  

No.  12    

No.  13 

48 

No  13             

No.  14 

50 

No.  14 

No.  15 

44 

No  15      

No.  16 

50 

No  16 

No  17     . 

45 

No  17      

No.  18 

15.00 
14  00 
12  50 
12  50 
13.50 
15.00 
13.50 

8.50 
8.50 
10.00 

10.00 
12  00 
20  00 
12.96 

12  00 

13  00 

12  50 

13  00 

14  00 
11.76 
12  00 
12  00 
12  00 
12  50 
12  00 

11  00 
14  00 
14.00 
14.00 
14  00 

12  50 
12  50 
15.00 

7.25 
7.50 
•     7.00 
14.00 
12.00 
12.05 
11.00 
12.50 
12,00 
12.00 
12.00 
11,00 
12.50 
14.00 
14.00 
14.00 
12.50 

48 
48 
48 
48 
46 
48 
48 

48 
54 
50 

54 
55 
50 
53 

48 
47^ 
50 
48 
48 
49 

m 

48 
54 
49i 
50 
50 
48 
48 
48 
48 
48 
48 
48 

48 
54 
54 
50 
55 
53 

50 
48 
48 
48 
54 

m 

48 
48 
48 
48 

48 

No  18          

No.  19     . 

48 

No.  19     

No.  20 

48 

No.  20 

No.  21 

No.  22 

No.  23     

48 

No.  21   

44 

No  22          

45 

No  23 

No.  24 

48 

No  24        

Ironers,  hand — 
No.    1 

No.  25 

No  26      

No.  27 

44 

No  28       

No.   2 

50 

No.   3 

50- 

No.   4 

561 

481 

55 

40 

53 

48 

No.    1 

No.   5 

No    2        

No     6     . 

No.   3 

No.   7 

No    4       

No.   8     .          .       . 

No.   5 

No.    9 

}? 

No    6        

No.  10 

No.   7 

No.  11 

48 

No     8        

No.  12 

48 

No.   9 

No.  13 

41 

No  10 

No.  14     . 

m 

48 

No.  11 

No.  15 

No.  12  

No.  16 

50 

No.  13 

No.  17 

44 

No.  14  

No.  18 

50 

No  15 

No  19 

50 

No.  20 

No.  21 

45 

Washers — 

No.  22 

48 

No.    1  

No  23     . 

48 

No.   2 

No.  24 

48 

No.  25     . 

48 

No.   3 

No.  26 

45 

No.   4   

Mangle-room 
workers- 
No.    1 

No    5 

No.    6 

No.    7     

44 

No.   8 

No.    2 

No.    3 

No     4 

48 

No.   9     

48 

No  10 

40 

No.  11 

No.    5 

"15 

No  12 

No     6 

5*^ 

No.  13 

No.    7 

47^ 

48 

No.  14     

No     8 

No  15 

No.    9 

48 

No.  16  

No.  10 

48 

No.  17 

No.  11 

48 

No.  18  

No.  12 

50 

No.  19 

No.  13 

36 

No.  20 

No.  14 

No.  2i     

No   15 

48 

No.  22 

No.  16 

48 

No.  23   

No   17 

48 

No.  24 

No.  18 

48 

No.  25 

No.  19 

14.00 
13.50 
13.50 

46 
48 
48 

40 

No.  26 

No.  20 

45 

No.  27 

No.  21 

48 

10330— 3i 


36 


TABLE  VI.— WAGES  AND  HOURS  OF  LABOUR  IN  LAUNDRIES— Condurfecf 


Occupation 


Shirt  and  collar 
finishers — 


,No. 
No. 
No. 
No. 
No.  5 
No.  6 
No.  7, 
No.  8 
No.  9 
No.  10. 
No.  11 
No.  12 
No.  13 
No.  14 
No.  15 
No.  16. 
No.  17. 
No.  18. 
No.  19. 
No.  20. 
No.  21. 
No.  22. 

Sorters — 
No.  1. 
No.    2. 


No.  3. 
No.  4. 
No.  5. 
No.  6. 
No.  7. 
No.  8. 
No.  9. 
No.  10. 
No.  11. 
No.  12. 
No.  13. 
No.  14. 
No.  15. 
No.  16. 

Engineers- 
No.  1. 
No.  2. 
No.  3. 
No.    4. 


1929 


wages 

per 
week 


7.00 
8.00 
8.00 


12.00 
13.43 
14.00 
12.00 
11.76 
15.00 
14.00 
13.00 
12.00 
13.00 
12.50 
14.00 
15.00 
13.50 
12.50 
14.50 
15.00 
13.50 


8.09 
10.00 

22.00 
13.80 
12.00 


15.00 
12.00 
12.50 
17.00 
12.50 
12.00 
9.50 
14.00 
14.00 
15.00 


35.00 
28.00 
25.00 
40.00 


Hrs 
per 
wk. 


1934 


Wages 

per 
week 


10.00 
7.O0 
9.00 
12.00 
12.00 
13.346 
12.96 
12.50 
11.57 
13.49 
12.00 
11.00 
10.80 
11.00 
11.00 
11.70 
12.00 
12.50 
12.50 
14.00 
13.50 
13.50 


10.00 
7.11 

17.60 
10.00 
12.00 
12.50 
12.50 
12.50 
12  09 
12.00 
10.80 
11  00 
9.90 
11.70 
12.72 
12.50 


30.00 
32.00 
20.00 
34.00 


Hrs 
per 
wk. 


1935 


Wages 

per 
week 


9.09 
7.00 
8.64 
8.55 
12.00 
13.496 
12.96 
12.50 
11.62 
13.02 
12.00 
11.00 
11.00 
12.00 
11.00 
12.15 
12.96 
12.50 
12.50 
14.00 
13.50 
13.50 


11.00 
6.90 

17.60 
8.29 
12.00 
12.50 
12.50 
12.50 
12.09 
12.00 
10.00 
12.00 
11  00 
12.15 
12.96 
12.50 


18.00 
32.00 
20.00 
37.00 


Hrs 
per 

wk. 


Occupation 


Engineers — Con. 

No.    5 

6 

7 


No. 
No. 
No. 

No. 

No.  10. 
No.  11. 
No.  12. 
No.  13. 
No.  14. 
No.  15. 
No.  16. 
No.  17. 
No.  18. 
No.  19. 
No.  20. 
No.  21. 
No.  22. 
No.  23. 
No.  24. 
No.  25. 
No.  26. 
No.  27. 
No.  28. 


Drivers,  truck — 


No.  1 
No.  2 
No.  3 
No.  4 
No.  5 
No.  6 
No.  7 
No.  8 
No.  9 
No.  10 
No.  11 
No.  12 
No.  13 
No.  14 
No.  15 
No.  16 
No.  17 
No.  18 
No.  19 
No.  20 
No.  21 
No.  22 


1929 


Wages 

per 
week 


36.00 
34.50 
35.00 
30.00 
46.00 
30.00 
30.00 
40.00 
31.00 
25.00 
32.00 
32.50 
35.00 
45.00 
35.00 
40.00 
30.00 
35.00 
45.00 
30.00 
40.00 
35.00 
40.00 
43.50 


Hrs 
per 
wk. 


1934 


Wages 

per 
week 


27.50 
29.50 
35.00 
23.00 
45.00 
31.51 
27.00 
34.00 
28.21 
20.00 
30.00 
24.00 
30.00 
33.50 
26.00 
20.00 
20.00 
25.00 
40.00 
30.00 
32.00 
26.00 
30.00 
38.88 


15.00 

18,00 

20.00 

20.00t 

18.00 

24.86 

32.50a 

24.00* 

20.00 

17.90 

27.00a 

20.00t 

20.00 

18.00a 

21.60 

25.00 

19.00 

25.00 

25.00 

24.00 

22.00a 

25.65 


Hrs 
per 
wk. 


1935 


Wages 

per 
week 


27.50 
32.50 
35  00 
23.00 
50.00 
35.10 
27.  CO 
34.00 
28.21 
22.00 
30.00 
24.00 
30.00 
33.50 
26.00 
20.00 
20  00 
25.00 
45.00 
30.00 
33.00 
26,00 
30.00 
38.88 


20.00 

18.00 

20.00 

25.00t 

18.00 

24.62 

30.00 

24.00* 

20  00 

18  00 

28.00a 

20  OOt 

20.00 

20.50a 

21.60 

25.00 

20,00 

25,00 

22.00 

24.00 

22.00a 

26.45 


Hrs 
per 
wk. 


60 

53 

48 

471 

51 

48 

48 

48 

46i 

54 

48 

54 

48 

50 

54 

48 

48 

48 


60 

54 

48 

44 

60 

53 

48 

47i 

54 

48 


*Hor8e  driver.        fPlus  commission.        a  Average.        6  Piece  work  average. 

TABLE  VII.-WAGES  AND  HOURS  OF  LABOUR  IN  LUMBERING  INDUSTRY 

A.  Logging* 


Locality 
and  Occupation 

Unit 

1928-29 

1933-34 

1934-35 

Locality 
and  Occupation 

Unit 

1928-29 

1933-34 

1934-35 

Wages 

per 

wk. 

W.ages 

Hrs 

per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Quebec  and 
Maritime 

Mth 
Mth 
Mth 

Mth 

Mth 
Day 
Day 
Day 

Day 
Day 
Day 
Week 

45.00 
50.00 

59 
60 

$ 

26.00 

26.00 

26.00 

25  00- 

30.00 

dl.80 

2.01 

1.75 

1.50- 

2.50 

1.60 

9.00 

9.60 

10.80 

59 
60 
60 
60 

$ 

26.00 
32.00 
32  00 
35,00 

59 

60 
60 

'encral  hands- 
No.    1        

Mth 

Mth 

Mth 

Mth 

Week 

Week 

Week 

Day 

Day 
Day 
Day 

Mth 
Mth 
Mth 
Week 

$ 

45.00- 
50.00 

60 

$ 

26.00 

32.00 
26.00 
35  00 
8  75 
11  45 
10  00 

1  45- 

2  00 
1  75 
1  25 
1  00 

50  00 
55  00 
80  00 
15.00 

60 

60 
60 
60 
60 

60 
55 
60 

60 
60 

$ 

32.00 

45.00 

30  00 

35.00 

13.25 

11.52 

12  00 

1  45 

2.50 

1  90 

1   15 

1  00 

65  00 
55  00 

Provinces 

No.    2 

Choppers  and 

No.    3 

60 

No.    4 

40.00 

60 

No.    1        

No.    5       

60 

No     2 

No.    6 

No.    7 

No.    8 

No.    9 

No.  10 

No.  11 

60 

No.    3    

48 

No.    4 

No.    5        

54.00 

3  05 

60 

60 

No     6 

60 
55 

.... 

'oo' 

60 

2.26 

1.90 

1.15- 

2  25 

61.15 

12  00 

18.72 

19.80 

54 
60 

48' 
60 
60 

60 

No.    7  

2.10 

48 

45.00m 

60 

60 

No.    8 

Blacksmiths— 
No     1 

No     9 

60 

No.  10 

No.    2 

No.    3 

No.    4 

100.00 
94.00 

60 

No  11 

No.  12 

i5  00 

60 

*Board  and  lodging  without  charge  is  general  for  employees  on  monthly  rates  and  for  cooks. 
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TABLE  VII. 


-WAGES  AND  HOURS  OF  LABOUR  IN  LUMBERING  INDUSTRY— Con/inufd 
A.  Logging — Continued 


Locality 
and  Occupation 

Unit 

1928-29 

1933-34           1934-35 

Locality 
and  Occupation 

Unit 

1928-29 

1933-34 

1934-35 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 

wk. 

Wages 

$ 

1.53- 
1.75 

.50- 

1.00 

1.75 

1.35 

35.00 

36.00 

26.00 
40.00 

1.75 
26  00- 
35.00 
30.00 
35.00 
50.00- 
60.00 

2.25- 
2.50 
1.50 
3,00 
2,35 
1.92 
75.00 
50.00 

80.00 

1.00- 

1,25 

30,00 

35,00- 
40.00 

2.00- 

5.00 

1.00- 

1.50 

3.00 

45.00- 

60.00 

52.00 

75.00 

75.00 
75,00- 
100.00 

6.50 
6.00 
6.50 
6.50 
5.00 
7.00 

3.50 
3.50 
4.50 
3.50 
4.50 
5.00 

4.50 
4.50 
4.25 
4.50 

Hrs 
per 

wk. 

60 

72 

60 
60 
60 

60 
48 

60 
60 

60 
54 
48 

60 

60 
60 
60 
60 
60 
60 

54 
60 

60 

70 

105 

60 
60 

60 

60 
84 

48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 

48 
48 
48 
48 

Wages 

S 

1.53- 

1.75 

1.50 

2.00 

2.10 

35.00 

46.00 

Hrs 
per 
wk. 

Quebec  and 
Maritime 

Day 

Day 
Day 

Mth 

Mth 

Week 

Week 

Day 

Day 

Day 
Day 
Day 

Day 
Day 

Day 
Day 

Day 

Mth 

Mth 

Week 

Week 

Week 

Day 

Day 

Day 
Day 

Mth 
Mth 

Mth 

Mth 

Mth 

Week 

Week 

Week 

Day 

Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 

Day 

Day 

Day 

Day 
Day 
Day 
Mth 

Mth 

Mth 
Mth 

$ 

$ 

1.65- 
3.50 
2,10 
2,00 

26.00- 
39.00 
1.80rf 
8.75 
12.77 
2.25 
1.75- 
2,10 
1,25 
2,10 
1,25- 
1.75 
1.25 
1.00- 
1.25 
1,50 
1,75 

1.25- 
1.50 

26,00 

l.SOd 

15,00 

11,25 

12,41 

2,00 

1,45- 

2.06 

1,75 

2,25 

40,00 
35,00- 
50,00 
45,00 
48.00 
85.00 
15.00 
15.00 
12.77 
2.45 

1.75 
2.75 
2.00 
1.75 
1.75 

50.00OT 
1,75 
1,50 

3,00 

1.34c 

.50- 

1.00 

1.75 

1.25 

1.35 

30.00- 

35.00 

32.00- 

36.00 

20.00 

40.00 

60 
60 

$ 

2.00- 
3.50 
2.50 
2.00 

30.00- 
52.00 

54 
60 

Teamsters- 
No     1 

Day 

Day 

Day 
Day 

Mth 
Mth 

Mth 
Mth 

Day 

Mth 

Mth 
Mth 
Mth 

Day 

Day 
Day 
Day 
Day 

Mth 
Mth 

Mth 

Day 
Mth 
Mth 

Day 

Day 

Day 
Mth 

Mth 

Mth 

Mth 
Mth 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 

S 
2.00 

60 

60 

Provinces— Cone 
Black  smiths — Con 

No.    2 

72 

No.    5 

No.    3 

3.55 
4.50 

60 
60 

60 

No.    6 

No.    4 

60 

No.    7 

No.    5        

60 

No.    6 

30.00- 

40.00 

40.00 

40.00- 

60.00 

60 

60 
48 

River  drivers- 
No     1 

No     7 

70.00 

No.    8        

42.50 

2.00 
26.00- 
35.00 

60 

No.    2 

eneral  hands — 
No.    1 

No.    3 

60 
60 

84 
60 
80 

'84' 

72 
60 

60 
60 

14.95 
14.88 
2.50 
1.80- 
2.20 
1.75 
2,50 
1,00- 
2.00 
1,75 
1.00- 
1,75 
1,75 
1.75- 
2.00 
1.75 

32.00 

60 
60 

72 

84 
60 
80 

80 

72 

70 
60 

No.    4        ... 

No.    5 

60 

No.    6       .... 

No.    2 

26.00- 
35.00 
45.00 

60 
60 

60 

No.    7 

2.50 
3.25 
2.50- 
3.25 

84 
60 
60 

No.    3        

No.    8 

No.    4 

35.00 
50.00- 
60.00 

2..50- 

2.90 

3.08 

3.50 

2.91 

3.00 

54 

No.    9 

No.    5        

100.00 
40.00- 

m.oom 

54 
60 

60 

No.  10 

Blacksmiths — 
No.    1 

No.  11 

1.75- 

2.50 

2,75 

3.00- 

3.25 

84 

72 
60 

60 

No.  12    

No.    2 

No.  13 

60 

No.    3 

60 

No.  14 

No.    4 

50.00 
54.00 

60 

No.    5 

60 

Teamsters- 

No.    6 

100.00 

60 

No.    1 

No.    7 

45.00- 
60.00 
60.00- 
100.00 

1,75 

48.00- 
52.00 
35.00- 
45.00 

2.20- 
3.30 
2.05- 
4,66 
3.50 
45.00- 
60.00 
75.00 

60 

No.    2        

No.    8.  • 

100.00- 
125.00 

2.00- 
2,50 
40,00- 
50,00 
40,00- 
55,00 

2,85- 
3.30 

60 

60 
60 

70 

No.    3 

60' 
60 

60 
56 

59 

60 
70 

17.00 
17,50 
13.56 
1.156 
1.80- 
2.00 
1.90 
2.00 

40.00 
39.00- 
60.00 
45.00 
48.00 

54 
60 
60 

60 
60 

59 

60 

54 

No.    4 

River  drivers- 
No     1 

No.    5 

No.    6 

60 

No.    7 

No.    2 

3.05 

60 

No.    8 

No.    3 

No.    9 

60 

Cooks- 
No.    1 

teo.oo 

t75,09- 
100.00 

59 

Cooks- 
No     1 

70 

No.    2 

No.    2 

105 

No.    3 

No.    3 

No.    4 

75.00 
94.00 

60 

No.    5 

No.    4 

60 

No.    6 

70 
60 
60 

84 
72 
80 
55 
84 

60 

'70' 
60 

60 

60 

60 
60 
60 
60 

60 
48 

15.00 
19,00 
14,88 
1.62- 
2.90 
2.25 
2.60 
2.25 
2.25 
2.00- 
2.25 
1.75 
1.75 
1.50- 
2.25 
3,00 

1.34c 

1.35 

2.00 

1.65 

2.10 

35.00 

36.00- 
42.00 

56 
70 
60 

84 
72 
80 
60 
84 

70 

'70' 

60 
60 
60 

'eo' 

60 

No     5 

75,00- 
85,00 
90.00- 
100  00 
125,00 
100,00- 
125.00 

60 

70 

60 
54 

No.    7 

No.    8 

No.    6 

No.    9 

No.  10 

3.00 
4.60 
3.00 

84 
70 
80 

No.    7 

No.  11 

No.    8 

75.00 

Hi 

No.l2 

British 
Columbia 

Head  riggers — 
No.    1 

No.  13        

No.  14 

2,75 
3.25 

84 
84 

No.  15 

No.  16 

No.  17 

90,00m 
5.00 

35,00- 
50,00w 

70 
60 

60 

No.    2 

9.00 

48 

6.00 
6.50 
6.50 
5.00 
6.50 

48 

No.  18 

No.    3 

48 

No.    4      

7.50 

48 

48 

Ontabio 

No.   5 

48 

Choppers  and 

No.    6       

8.00 

48 

48 

sawyers- 
No.    1        

Second  riggers — 
No.    1         

No.    2 

No     2 

4.25 
5.50 
4.00 

48 
48 
48 

3.50 
4.50 
3.50 

48 

No.   3 

48 

No.    3 

No.    4 

48 

No.    4 

No.    5 

No.    5 

No.    6 

5.50 

48 

4.50 

48 

No.    6  

Rigging  slingers — 

No.    7 

28.00- 

35.00 

38.00 

40.00- 

50.00 

60 

60 
54 

No.    2 

4.50 
4.25 
4.50 

48 

No.    8 

No.   3       

48 

No.    9 

No.   4 

5.00 

48 

48 

tl929-30.        b  Plus  board.        c  Piece  work;  minimum  per  day.        d  Per  day.        m  Monthly. 
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TABLE  VII.— WAGES  AND  HOURS  OF  LABOUR  IN  LUMBERING  INDUSTRY— Continued 

A.  Logging — Concluded 


Locality 
and  Occupation 

Unit 

1928-29 

1933-34 

■ 
1934-35 

Locality 
and  Occupation 

Unit 

1928-29 

1933-34 

1934-35 

Wages 

Hrs 

wk 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 

per 
wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hra 
per 
wk. 

British 
Columbia — Cone . 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 

5.00 
7.50 
7.00 

48 
48 
48 

3.25 
5.20 
5.75 
5.50 

5  50 
6.00 

3.25 
3.65 
2.70 
4  00 
4.00 
3.75 
4  00 
3.65 

3.50 
3.25 
3  50 
3  50 
3.50 
3.60 

3.50 
3.65 
3.75 
3.75 
3.60 
3.50 

3.25 
3.20 
3.20 
3.20 

6.50 
6.50 
5.25 
5.00 

3.75 
3.75 
3.75 

6.00 
6.00 

6  00 
6.00 
6.00 
6.00 

4.50 
3.50 
4.00 

4.00 
3.20 
5.00 
3.75 
3.30 

48 
48 
48 
48 
48 
48 

48 
48 
54 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 

48 
48 
48 
48 

48 
48 
48 
48 

48 
48 
48 

48 
48 
48 
48 
48 
48 

48 
48 
48 

48 
48 
48 
48 
48 

$ 

3.50 
5  20 
5  75 
6.50 
5  50 
5.00 

3.50 
3.65 

48 
48 
48 
48 
48 
48 

48 
48 

Filers— 
No.    1      

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Mth 
Mth 
Mth 

$ 

$ 

5.26 
5.00 
5.50 
6.25 
5.25 
5.00 

3.20 
3.20 
3.20 
3.20 

3.15 
4.40 
5.78 
4.00 
4.20 
4.00 

4.25 
5.26 
5.50 
5.60 

3.60 
6.50 
4  05 
4.80 

4  80 

5  00 
5.60 

.60 

3.25 

3  20 

4  05 
3  20 
3  20 
3  20 
4.00 

.40 

3  00 
3.50 
2.70 
3  00 
3.00 
3.00 
3.00 

5.60 

5  00 
3.15 

6.50 
5  25 
5.50 
3.20 

5.00 

5.40 

7  00 

6.50 

5  00 

90  00 

50  00 

127.20 

48 
48 
48 
48 
48 
48 

48 
48 
48 
48 

54 
48 
66 
48 
60 
60 

48 
48 
68 
48 

48 
54 
54 
48 
48 
60 
60 
70 

48 
48 
54 
48 
48 
60 
60 
70 

48 
48 
54 
48 
48 
48 
48 

48 
48 
54 

52 

48 
48 
48 

48 
56 
56 
56 
66 

'48' 
48 

S 

No.   2 

6.60 
7.60 

48 
48 

5.20 
6.60 
6  25 
5.25 
5.00 

48 

Head  loaders — 

No.   3      

48 

No     1 

No    4 

4S 

No.   2 

No.    5    

6.00 

48 

48 

No     3         

No     6 

48 

No.   4 

Signalmen — 
No.    1 

No    5       

7.00 
6.00 

3.75 
4.50 
3.60 
4.50 

48 
48 

48 
48 
54 
48 

No.   6    

No.   2     

3.20 
3.20 
3.20 

48 

No.   3 

3.26 

48 

48 

No.   4      

48 

No.    1 

Brakemen  — 

No     1 

4  60 
4.50 

64 

48 

No    2    

No    3         

No.   4    

4.00 
4  00 
3.75 
4.00 
3.65 

48 
48 
48 
48 
48 

No.    2 

4.40 
5.78 
4.00 
4.20 
4.00 

48 

No    5       

No.    3 

66 

No.   6 

. . . . 

No.    4 

48 

No    7       

4.50 

48 

No.   5       

5.60 
5.00 

6.00 
6.00 

48 
48 

48 
48 

60 

No.  8 

No.    6 

60 

Chokermen— 
No.    1 

Donkey 

engineers — 
No.    1 

No    2       

4.00 

48 

3.25 
3. 50 
3.50 
3.50 
3.50 

48 
48 
48 
48 
48 

No.    2 

5  26 
6.50 
5.60 

48 

No    3 

No    3         .   ... 

58 

No.   4      

. . . . 

No.   4 

48 

No.   5 

4.00 
4.25 

48 
48 

Locomotive 
engineers — 
No     1 

6.00 
650 
4.50 
6.20 

48 
54 
54 
48 

No.   6     

Boom  men — 
No.    1 

No.   2     

5.50 

54 

No.   3 

No    2         

5.50 
4.40 

48 
48 

3.65 
3.75 
3  75 
3.50 
3.50 

3.25 
3.20 

48 
48 
48 
48 
48 

48 

48 

No.   4      

4.80 
4.80 
5  00 
5.50 
.60 

48 

No    3 

No    6 

48 

No    4       

No.    6    

..6.00 
6.00 

48 
48 

60 

No.  6 

No.    7 

60 

No    6       

4.40 
4.00 

48 
48 

No.    8 

70 

Wood  buckers— 
No     1 

Locomotive 
firemen — 
No     1         

3.75 
3.50 
4.50 
3.40 

48 
48 
54 
48 

No    2         

No.    2    

3.20 

48 

No    3 

3.50 

48 

No    3         

No    4       

3.20 

6.50 
5.50 
5  25 
5.00 

48 

48 
48 
48 
48 

No.   4    

3  20 
3  20 
3  20 
4.00 
.40 

48 

7.50 

48 

No    6       

48 

No.    6 

4.80 
3.50 

48 
48 

60 

No    1 

No     7       

60 

No    2     

No.   8 

70 

No.   3 

Section  men — 
No     1 

3.20 
3  50 
3.60 
3.20 

48 
48 
64 
48 

No    4 

Chasers— 
No    1     

No     2       

3.50 

48 

No.   3 

No.   2 

3.75 
3.75 

48 
48 

No.   4 

3.00 
3  00 
3  00 
3.00 

48 

No     3 

4.25 

48 

No    6 

48 

No.    6     

3.50 
3.40 

48 
48 

48 

Hood  tenders— 
No     1 

No     7 

48 

Blacksmiths- 
No     1 

No.   2    

8.00 
7.00 

48 
48 

6.00 
6.00 
600 
6.00 
6.00 

48 
48 
48 
48 
48 

No    3 

No    4 

No.    2       

5  00 
5.50 

6.50 
5  26 
6.60 
3.20 

48 

No    5         

No.   3 

100.00 
m 

64 

48 

^o.   6 

7.50 

48 

No.   4       

48 

Hook  tenders, 

No     5 

48 

No     6     

5.00 
6  00 

48 
48 

48 

No     1       ..   .   . 

No.   7 

48 

No.   2 

4.00 

48 

3  50 
4.50 

48 
48 

Cooks- 
No     1 

No    3       

No.   2    

5.00 

56 

6.40 

7  00 

6  50 

5  00 

90  00 

50  00 

137.20 

56 

buckers — 
No     1 

No    3         ...   . 

56 

No.   4 

56 

No.   2       

3.75 

48 

3.20 
4.75 
3.20 
3.20 

48 
48 
48 
48 

No.   5 

5.50 

56 

56 

No    3 

No.    6 

No    4 

No.    7       

48 

No    6 

4.60 

48 

No.    8 

125  00 

48 

48 

m  Monthly. 
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TABLE  VII.— WAGES  AND  HOURS  OF  LABOUR  IN  LUMBERING  INDUSTRY— Continued 

B.  Sawmilunq 


Locality 

and 

Occupation 

1929 

1934 

1935 

Locality 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 
wk 

Wages 
per 
hour 

Hrs 

Wages 
per 
hour 

Hrs   Wa 
per       pt 
wk.     ho 

ges 

jr 

ur 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Quebec  and 

$ 

$ 

.40 
.45 
.40 
.50 
.46 

.34 

.275 

.275 

.20 

.225 

.21 

.265 

.18 
.175 
.175 
.19 

.375 

.34 

.30 

.225 

.333 

.40 
.25 
.353 
.28 

.175 

.175 

.15 

.15 

.19 

.15 

.70 

.70 

.475 

.40 

.50 

.70 

.70 

.50 

.715 

60 
60 
59 
60 
60 

59 
60 
59 
60 
60 
60 
60 

60 
59 
60 
60 

59 
60 
59 
60 
60 

59 
60 
60 
60 

59 
59 
60 
60 
60 
60 

60 
60 
60 
60 
60 
60 
60 
60 
60 

S 

.45 
.45 
.45 
.45 
.51 

.34 

.275 

.30 

.225 

.25 

.235 

.285 

.19 
.195 
.175 
.20. 

.375 

.34 

.30 

.25 

.60 

.40 
.25 
.37 
.31 

.175 

.175 

.15 

.165 

.20 

.175 

.70 
.70 

60 
60 
59 
60 
60 

59 
60 
59 
60 
60 
60 
60 

60 
59 
60 
60 

59 
60 
59 
60 
60 

59 
60 
60 
60 

59 
59 
60 
60 
60 
60 

59 
60 

Millwrights — 
No.    1 

i 

S 

.43 
.40 
.275 
40 
.50 
415 
50 

.55 
40 
50 
45 
45 
32 

60 
60 
60 
60 
60 
60 
60 

'eo" 

60 
60 
60 

72 

.48 

.45 

.275 

.40 

.45 

.455 

.50 

.55 

.40 
.50 
.45 
.45 
.35 
.40 
.25 

.25 

.275 

.35 

.33 

.275 

.28 
.20 
.225 
.165 

.25-. 35 
30 

.20-. 25 

.70 
.625 
1.00 
.90 
.80 
.65 
.80 

*)<) 

Sawyers,  band — 
No.   i     

No.    2 

.385 

.40 

.40 

.50 

.50 

.60 

60 
60 
60 
60 
60 
60 

60 

No.   3 

60 

No    2             

.70 
.90 
.625 
.675 

.475 

.40 

.50 

.35 

.50 

.245 

.^75 

.25 
.275 
.275 
.225 

.55 

.475 

.45 

.50 

.40 

.55 
.40 
.425 
.395 

.275 
.265 
.225 
.20 
.225 
.20 

59 
59 
60 
60 

59 
59 
59 
60 
60 
60 
60 

59 
59 
60 
60 

59 
59 
59 
60 
60 

59 
60 
60 
60 

59 
59 
60 
60 
60 
60 

No.    4     

60 

No.   3 

No.   5 

60 

No.   4             

No.    6  

60 

No.   5 

No.    7 

60 

*X.T~. 

Stationary  engineers- 
No.    1 

No    2             

No.    2     

60 

No.   3 

No.   3 

.60 

.575 

.45 

.45 

.50 

.35 

60 
60 
60 
72 
70    

60 

No.  4 

No.    4     

60 

No.   5 

No.    5 

60 

No.   6      

No.    6  

77 

No.   7 

No,    7 

60 

No.    8  

59 

25 

25 
275 
30 
30 

48 

eo' 

60 
70 

48 

Pilers- 
No.    1 

Firemen — 
No.    1     

No    2      

No.   3 

No.    2 

.35 
.30 
.425 
.45 

60 
60 
70 
60 

60 

No    4        

No.   3     

60 

No.   4 

84 

Millwrights — 
No.    1 

No.   5     

60 

Labourers- 
No.    1 

28 

20 

225 

15 

30 

25 

25 

70 

531 

89 

90 

80 

65 

80 

45 

75 

36 

95 

93 

645 

60 

69 

25 

31 

00 

80 

68 

75 

60 

54 

50 

80 

99 

645 

70 

75 

90 

10 

64 

35 

54 

675 

63 

50 

45 

40 

35 

39 

60 
60 
60 
60 
60 
60 
60 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
36 

48 
48 
48 
48 
48 
48 
44 
48 
48 
48 
48 
48 
48 
48 
48 
36 

48 
48 
48 
48 
48 
48 
48 
48 
44 
48 

No     2       

No.   3 

59 

No.   4  

No.    2 

.25 

60 

60 

No    5             

No.   3     

60 

No.    4 

.275 
.30-375 
.35 
.30 

1.15 
1.25 
1.25 
1.125 

60 

60    .15- 

60 

60    .20- 

48 
48 
48 
48 

60 

Stationary  engineers — 
No.    1   

No.    5 

No.    6 

60 
60 

No     2       

No.    /     

60 

No.   3 

British  Columbia 

Sawyers,  band — 
No.    1 

No.   4       

Labourers — 
No.    1 

No.    2  

48 

No    3            

No.    2     

48 

No.    4 

No.    3 

48 

No     5          

No.    4     

48 

No.    6 

No.    5 

48 

No.    6     

1  00 
1.25 

.80 
1.25 

.55 
1.35 
1.15 

.75 
1.00 

.70 

1.50 
1.25 
1.50 
1.45 
1.15 
1.125 
.95 
1.10 
1.00 
1.19 
1.00 
1.00 
1.30 
1.15 
1.00 
1.50 

.70 
.531 
.80 
.65 
.80 
.80 
.70 
.55 
.65 
.60 

48 
48 
48 
48 
48 
48 
48 
48 
54 
48 

48         1 

48         1 

48         1 

48 

48 

48 

48 

48 

48 

48 

48 

48 

54 

48 

48 

48         1 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

48 

No.    7 

48 

No.    8 

Sawyers,  band — 
No.    1   

No     9       

.85 
.35 
1.00 
.93 
.645 
.60 

48 

No.  10 

48 

No     2             

.90 
.80 

60 
60 

No  11     

48 

No.   3   

No.  12 

48 

No     4          

.40 
.525 
.70 
.70 
.70 
.785 
.65 
.70 
1.00 

.35 
.35 

60 
60 
60 
60 
60 
60 
60 
48 
60 

51 
60 

No  13       

48 

No.   5 

.675 
.85 
1  00 
.90 
.90 
.85 
.70 
.90 

60 
60 
60 
60 
60 
60 
59 
60 

No.  14 

48 

No.    6          

No.  15        

No.    7 

Filers- 
No     1     

1.25 
1  45 
1.20 
.80 
.68 
.75 
.60 

.... 

No.   8     

No    9               .   ... 

48 

No.  10     

No.    2 

48 

No  11            

•-.•70 
.90 

.35 

.35 

.275 

.23 

.325 

.35 

48 
60 

60 
60 
60 
60 
60 
60 

No.    3     

48 

No.  12 

No.    4 

48 

No,    5     

48 

No.    6 

48 

No.    1     

No.    7 

44 

No     2 

.385 

.45 

.375 

.425 

.50 

.50 

.50 

.50 

.425 

.60 

60 
60 
60 
60 
60 
60 
60 
60 
59 
60 

No.    8        

No.   3 

No.    9 

.75 
.80 

1.10 
.645 
.85 
.80 

1.00 

48 

No.   4        

.255 

.325 

.35 

.45 

.425 

.375 

.35 

.40 

.28 
.20 

60 
60 
60 
60 
60 
60 
48 
60 

59 
60 

No  10       

48 

No.   5 

No.  11 

48 

No.    6     

No.  12     

48 

No.    7 

No.  13 

48 

No.    8          

.385 

60 

No  14 

48 

No.    9 

No.  15 

48 

No.  10 

.35 
.35 

.28 

.20 

.20 

.263 

.225 

.30 

.35 

48 
60 

60 
60 
60 
60 
60 
60 
60 

No.  16 

No.  11 

Edgermen — 
No.    1   

.64 
.35 
.60 
.70 
.63 
.55 
.45 
.40 
.35 

* 

Filers— 

48 

No.    1 

No.    2 

48 

No.    2 

.35 

.35 

.35 

.325 

.325 

.40 

.40 

60 
60 
60 
60 
60 
60 
60 

No.   3 

48 

No.    3 

No.    4       

48 

No.    4 

.294 

.225 

.30 

.40 

.275 

.25 

60 
60 
60 
60 
60 
48 

No.    5 

48 

No.    5     

No.    6  

48 

No.    6 

No.    7 

48 

No.    7 

No.    8 

48 

No.   8     

No.   9 

44 

No.   9 

.25 

48 

No.  10 

40 


TABLE  VII— WAGES  AND  HOURS  OF  LABOUR  IN  LUMBERING  INDUSTRY— ConcZudfd 

B.  SxwMihLitiG-— Concluded 


Locality 

and 

Occupation 

1929 

1934 

1935 

Locality 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrp 
per 
wk. 

Bbitish  Columbia 

$ 
.55 

48 

.70 

.40 

.35 

.45 

.385 

.35 

.70 

.48 

.35 

.35 
.25 
.35 
.35 
.25 
.35 
.35 
.35 
.35 
.35 

.605 

.406 

.59 

.40 

.54 

.52 

.60 

.55 

.60 

.75 

.50 

.50 

.72 

.55 

48 
48 
54 
48 
48 
48 
48 
48 
48 

48 
48 
48 
44 
48 
48 
54 
48 
48 
48 

60 
48 
48 
48 
48 
48 
48 
60 
48 
48 
48 
48 
48 
36 

.80 

.45 

.375 

.45 

.385 

.40 

.75 

.55 

48 
48 
54 
48 
48 
48 
48 
48 

Stationary  engineers- 
No.    1 

$ 

.85 
.813 
.58 
.70 
.65 
.55 

48 
48 
56 
48 
48 
48 

$ 

.65 

.406 

.50 

.52 

.41 

.825 

.55 

.625 

.595 

.50 

.80 

.50 

.36 
.35 
.60 
.35 
.35 
.35 
.30 
.37 
.40 
.35 
.30 
.35 
.50 
.325 

.20 
.25 
.35 
.35 
.25 
.26 
.35 
.35 
.35 
.35 
.35 
.35 
.25 
.35 
.35 

48 
48 
56 
48 
48 
48 
48 
48 
48 
48 
48 
36 

48 
56 
48 
48 
56 
48 
48 
48 
48 
48 
56 
48 
48 
48 

35 

48 
48 
48 

'48' 
48 
48 
54 
48 
48 
48 
48 
48 
48 

.715 

48 

— Concluded 

No.    2 

No.    3 

.50 
.52 

56 

Edgermen — Con. 

No.    4     

No.  11     

No     5 

No.  12 

No.    6.. 

.825 
.675 
.625 
.595 
.50 
.85 

48 

No.  13     

No.    7 

48 

No.  14 

.60 

.60 

.66 

.70 

.675 

.40 

.40 
.40 
.40 
.40 
.40 
.40 

48 
48 
54 
48 
48 
48 

48 
48 
48 
48 
48 
48 

No.    8 

.65 
.65 

48 
56 

48 

No.  15 

No.    9     . 

48 

No.  16 

No.  10 

48 

No.  17 

No.  11 

48 

No.  18     . 

No  12 

.55 

.579 

48 
48 

No.  19 

Firemen — 
No.    1     .     .. 

.40 

.375 

.60 

.35 

.35 

.35 

.35 
.35 
.40 
.35 

48 
48 
48 
44 

48 

No.    2 

Pilers— 

No.    3     .       .       . 

48 

No.    1 

No.    4 

.40 

48 

48 

No.    2   

No.    5 

No.    3 

No.    6 

.45 
.525 

48 
48 

48 

No.    4 

No.    7 

No.    5     .    . 

No.    8     . 

.37 
.40 
.35 
.35 
.35 
.425 

48 

No.    6 

.35 
.35 
.40 
.35 

48 
54 
48 
48 

No.    9 

.50 
.45 
.50 
.40 

48 
56 
56 
48 

48 

No.    7     

No.  10     . 

48 

No.    8 

.66 
.45 
.40 

.85 

48 
48 
48 

48 

No.  11 

56 

No.    9     

No.  12 

48 

No.  10 

No.  13 

48 

.62 
.50 
.65 
.50 
.50 
.52 

60 

48 
48 
48 
48 
48 

No.  14 

.40 

.40 

.425 

.40 

.50 

.40 

.425 

.40 

.40 

48 

48 
48 
48 
48 
48 
48 
48 
48 

Millwrights- 

Labourers- 
No.    1      

.35 
.25 
.35 
.35 
.25 

48 

No.    1     . 

No.    2 

No.    3 

No.    4            ... 

48 

No.    2 

48 

No.    3     . 

.75 
.50 
.75 
.70 
.80 
.70 
.90 
1.00 
.60 
.75 

48 
48 
48 
48 
48 
48 
48 
48 
48 
60 

4S 

No.    4 

No.    5 

No.    5     

No.    6     

No.    6 

No.    7 

.35 
.35 
.35 
.35 
.35 
.35 
.25 
.35 
35 

48 

No.    7     

No.    8     

48 

No.    8 

.55 

.60 
.75 
.50 
.50 
.625 

54 

48 
48 
48 
48 
48 

No.    9 

54 

No.    9   

No.  10 

.40 
.40 
.40 
.40 
.45 

48 
48 
48 
54 
48 

48 

No.  10 

No.  11 

48 

No.  11 

No.  12 

48 

No.  12     . 

No.  13     . 

48 

No.  13 

No.  14 

48 

No.  14     . 

.70 

48 

No.  15     

48 

TABLE  VIII. 


-WAGES  AND  HOURS  OF  LABOUR  IN  MINING  INDUSTRY 
A.  Co.\L  Mining* 


Locality 

and 

Occupation 

Unit 

1929 

1934 

1935 

Locality 

and 

Occupation 

Unit 

1929 

1934 

1935 

Wages 

Hrs 
day 

Wages 

Hrs 

Wages 

Hrs 
day 

Wages 

Hrs 
day 

Wages 

Hrs 

day 

Wages 

Hrs 

r.1 

Nova  Scotia — J 
Contract  miners 
Hand  miners .  . . 
Hoisting 
engineers 

Day 
Day 

Day 

Day 

Day 

Day 

Day 

Day 
Day 
Day 
Day 

$ 

6.62 
4.15 

4.34 

3.45 

3.59 

3.85 

3.33 

3.29 
4.00 
3.76 
3.99 

8 
8 

8-8i 

8 

8 

8 

8 

8-8i 
8-8^ 
8-8^ 
8-8i 

$ 

5.84 
3.35- 
3.74 
3.25- 
3.90 
3.10- 

3.25 
3.25- 

3.36 
3.25- 

3.54 

2.93- 
3.25 

2.93- 

3.25 
3.25- 

3.74 
3.25- 

3.49 
3.25- 

3.65 

8 
8 

8-8i 

8 

8 

8 

8 

8-8i 
8-8^ 
8-8i 
8-8i 

$ 

5.93 
3.45- 
3.93 
3.49- 

4.02 
3.00- 

3.40 
3.11- 

3.53 
3.11- 

3.72 

3.00- 
3.40 

3.00- 

3.40 
3.37- 

3.93 
3.20- 

3.72 
3.37- 

3.83 

8 
8 

8-8^ 

8 

8 

8 

8 

8-8^ 
8-8i 
8-8i 
8-8 

New  Brunswick — 
Contract  miners 
Hoisting 
engineers 

Drivers 

Bratticemen.... 

Pumpmen 

Labourers, 

underground. . 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksmiths — 

Saskatchewan — 
Contract  miners 
Hoisting 

engineers 

Drivers 

Bratticemen 

Pumpmen 

Day 

Day 

Day 
Day 
Day 

Day 

Day 
Day 
Day 
Day 

Day 

Day 
Day 
Day 
Day 

$ 

3.83 

3.83 

9 
9 

$ 

3.31 

3.00- 
3.25 

8 
9 

$ 

3.38 

3  00- 
3  25 

8 
9 

Drivers 

Bratticemen  — 

Pumpmen 

Labourers, 
underground . . 

Labourers, 
surface 

Machinists 

Carpenters 

Blacksmiths 

3.28 
3.00 

3.35 

3.00 
4.00 
3.67 
3.92 

5.67 

4.63 
3.72 
3.95 
3.42 

9 
9 

9 

9 
9 
9 
9 

8 

9-10 
8-9 
8-9 
8-9 

2.85 
2.55 

2.79 

2.61 
3.57 
3.12 
3.38 

5.29 

3.75 
2.82 
2.75 
2.87 

5 

8 

9 

9 
9 
9 
9 

8 

9-10 
8-9 
8-9 
8-9 

2.85 
2.55 

2.79 

2.61 
3.57 
3.12 
3.38 

5.14 

3.75 
2.82 
2.75 
2-87 

5 

8 

9 

9 
9 
9 
9 

8 

9-10 
8-9 
8-9 
8-9 

•  The  figures  given  for  contract  miners  are  the  average  earnings  at  piece  rates  and  for  some  mines  the  figures  include 
helpers  and  loaders  on  piece  work;  the  figures  given  for  machine  and  hand  miners  are  rates  per  day. 

t  Higher  rates  are  paid  in  two  or  three  mines  for  some  of  these  classes;  also  in  the  large  mines  for  certain  positionB.  In 
1935  nearly  all  surface  employers  were  put  on  the  eight  hour  day.  Deduction,  about  5  per  cent  in  some  mines  in  1934. 
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TABLE  VIII.    WAGES  AND  HOURS  OF  LABOUR  IN  MINING  INDUSTRY— Continued 
A.  Coal  MmiNG— Concluded 


Locality 

and 

Occupation 


Saskatchewan- 
Cone. 
Labourers, 

underground 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksmiths.. 


Alberta — 
Edmonton  District 

Contract  miners . 

Hand  miners .  .  . 

Hoisting 
engineers 

Drivers 

Bratticemen .... 

Pumpmen 


Labourers, 
underground . 

Labourers, 
surface 


Machinists. 
Carpenters . 


Blacksmiths.. 


Drumheller 
District 
Contract  miners 
Machine  miners 
Hand  miners .  . . 
Hoisting 

engineers 

Drivers 

Bratticemen 

Pumpmen 

Labourers,  . 

underground. . 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksmiths 


Lethbridge 
District 

Contract  miners 
Hand  miners . . . 
Hoisting 

engineers 

Drivers 

Bratticemen 

Pumpmen 

Labourers, 
underground. . 


Unit 


Day 

Day 
Day 
Day 
Day 


Day 
Day 

Day 
Day 
Day 
Day 


Day 


Day 

Day 
Day 

Day 


Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 

Day 
Day 

Day 
Day 


Day 
Day 

Day 
Day 
Day 
Day 


Day 


1929 


Wages 


3.63 

3.43 

4.78 
5.70 
4.95 


6  00 

4.75 

5.39 
4.21 
4.73 
4.35 


4.07 


3.69 


6.25 
4.58 


5.13 


6.98 
7.00 
5.57 

5.82 
5.25 
5.57 
4-67 

4.67 

4.41 
5.15- 

5.77 
5.77 
5.77 


7.48 
5.20 

6.20 
5.10 
5.20 
4  45- 
4.95 

4.45 


Hrs 

per 
day 


8-10 
8-10 
8-10 
8-10 


8-9 


1934 


Wages 


2.53 
3.83 
3.60 
3.74 


5.22 
4.00 

4.85 
3.81 
3.98 
3.20- 
4.00 

3.20- 
4.32 

3.05- 
4.00 
5.60 
3.79 

4.25 


6.41 
6.30 
5.00 

5.24 
5.00 
5.00 
4.20 

4.20 

4.00 
.63- 
5.20 
5.20 
5.20 


7.47 
5.20 

6.20 
5.10 
5.20 
4.45- 
4.95 

4.45 


Hrs 
per 
day 


8-10 
8-10 
8-10 
8-10 


8-9 


1935 


2.53 
3.83 
3.60 
3.74 


5.33 
4.20 

4.90 
3.99 
4.20 
.36- 
4.00 


36- 
4.32 

20- 

4.00 
5.60 
00- 

4.95 
20- 

5.04 


6.68 


4.41 

4.20 
4.85- 
5.50 
5.46 
5.46 


7.26 
5.20 

6.20 
5.10 
5.20 
4.45- 
4.95 

4.45 


Hrs 

per 
day 


Locality 

and 

Occupation 


Lethbridge 

District-Cone. 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksmiths    . . 

Crow's  Nest  Pass 
and  Mountain 
District,  Alberta 
and  British 
Columbia 
Contract  miners 
Hand  miners .  . . 
Hoisting 

engineers 

Drivers 

Bratticemen.. . . 

Pumpmen 

Labourers, 

underground. . 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksraiths.. . . 


British  Columbia — 

Princeton 

District 
Machine  miners 
Hand  miners . . . 
Hoisting 

engineers 

Drivers 

Bratticemen 

Pumpmen 

Labourers, 

underground . . 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksmiths — 


Vancouver  Island'^ 
Contract  miners 
Machine  miners. 
Hand  miners . . . 
Hoisting 

engineers 

Drivers 

Bratticemen 

Pumpmen 

Labourers, 

underground. . 
Labourers, 

surface 

Machinists 

Carpenters 

Blacksmiths 


Unit 


Day 
Day 

Day 
Day 


Day 
Day 

Day 
Day 
Day 
Day 

Day 

Day 
Day 
Day 
Day 


Day 
Day 

Day 
Day 
Day 
Day 

Day 

Day 
Day 
Day 
Day 


Day 
Day 
Day 

Day 
Day 
Day 
Day 

Day 

Day 
Day 
Day 
Day 


1929 


W8ges 


4.25 
4.90- 
5.70 
5.70 
5.70 


8.72 
5.40 

5.39 
4.97 
5.36 
4.56 

4.47 

4.39 
5-47 
5.51 
5.52 


4.83 
4.83 

4.25 
4.27 
4.83 
5.00 

4.03 

4.00 
5.40 
5.43 
5.35 


6.14 
4.81 
4.52 

5.01 
4.19 
4.42 
4.00 

4.14 

3.77 
5.19 
5.04 
4.97 


Hrs 
per 
day 


1934 


Wages 


4.25 
.90- 
5.70 
5.70 
5.70 


8.10 
5.40 


4.47 

4.39 
5.47 
5.51 
5.52 


4.00 
3.80 
4.29 
4.50 


3.87 
5.03 
5.02 
5.02 


6.04 
4.81 
4.52 

5.01 
4.19 
4.42 
4.00 

4.14 

3.77 
5.19 
5.04 
4.97 


Hrs 
per 

day 


1935 


Wages 


4.25 
.90- 
5.70 
5.70 
5.70 


7.99 
5.40 

5.34 
4.97 
5.42 
4.56 

4.47 

4.39 
5.47 
5.51 
5.52 


4.54 
4.56 

4.00 
3.80 
4.29 
4.50 


3.87 
5.03 
5.02 
5.02 


6.16 
4.81 
4.52 

5.01 
4.19 
4.42 
4.00 

4.14 

3.77 
5.19 
5.04 
4.97 


Hrs 
per 
day 


t  No  figures  for  Chinese  employees  included. 
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TABLE  VIII.— WAGES  AND  HOURS  OF  LABOUR  IN  MINING  INDUSTRY— Confinwed 

B.   MSTAL  MiNINQ 


Locality . 
and  Occupation 

Unit 

1929 

1934 

1935 

Locality 
and  Occupation 

Unit 

1929 

1934 

1935 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 

wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Ontario  and 

QXTEBBC 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Horn- 
Day 
Day 
Day 
Day 
Day 
Horn- 
Hour 
Horn- 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 

4.50 

4.96 

6.50 

6  00 

5.50 

6  00 

5  50 

5.28 

.68 

.68 

.68 

.75 

.75 

48 
48 
54 
56 
56 
56 
56 
56 
56 
52 
56 

'56' 

$ 

4.24 

5  20 
6.50 

6  00 

4  80 
6  00 
5.75 
6.28 

.68 
.68 
.68 
.75 
.75 

4.75 
5.58 
5.20 
4.72 
.65 
.59 

3.00 

3  76 

3  50 

3  60 

3.75 

3  85 

4.50 

3.40 

.47 

.47 

.53 

.40 

5  85 

48 
48 
54 
56 
56 
48 
56 
56 
56 
52 
56 
72 
56 

54 

48 
56 
56 
56 
56 

54 
48 
54 
45 
54 
59 
63 
60 
48 
52 
48 
54 

54 

56 
48 
54 
63 
48 
48 
56 
54 

54 
48 
54 
45 
48 
59 
54 
63 
51 
51 
48 
52 
54 
54 

45 
54 
48 
54 
54 
54 
48 
48 
52 
48 
51 
63 

4.48 

5.20 

6.50 

600 

4.80 

6.00 

5  75 

5.28 

.68 

.68 

.68 

.75 

.75 

4.75 
5.58 
5.20 
4.72 
.65 
.59 

3.04 
3.76 
3  50 
4.13 
3.76 

48 
48 
54 
56 
48 
48 
56 
56 
56 
52 
56 
56 
48 

54 

48 
56 
56 
56 
56 

54 
48 
54 
45 

48 

Carpenters — 
No.    1 

Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Dav 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 

Day. 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Horn- 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 

$ 

4.96 

5  85 

5  85 

5  85 

8  12 

5.50 

.65 

.62 

.62 

.65 

.65 

.51 

5  25 
5  00 
5  50 
5  40 
4.96 

48 
54 
54 
54 
75 
54 
48 
48 
52 
54 
54 
54 

54 
48 
63 
54 
48 

$ 

4.96 

5.20 

630 

5  40 

6.00 

6.22 

.70 

.62 

.62 

.60 

.65 

.62 

5.31 

5.00 

5.49 

540 

4.96 

6.00 

.62 

.60 

.62 

.60 

.62 

4.80 

4.48 

4  25 

4.50 

4.00 

4.25 

4.05 

.53 

.56 

.60 

.56 

4.48 
4.48 
4.25 
4.25 
4.50 
.55 
.66 

4  24 
4  48 
6.28 
4  50 

4  50 
4.50 
4.75 
5.50 

.45 
.57 
.53 
.56 

5.00 
4.48 

5  52 

4  25 

5  00 
6.00 

.59 
.45 

48 
45 
54 
64 
54 
54 
48 
48 
62 
54 
54 
61 

64 
48 
54 
54 
48 
63 
52 
54 
48 
51 
48 

56 

48 
56 
48 
56 
56 
48 
66 
62 
48 
56 

56 
48 
56 
56 
66 
56 
62 

56 
48 
66 
56 
56 
56 
56 
56 
56 
56 
62 
66 

56 
48 
56 
56 
56 
56 
52 
66 

S 

4.96 

6.20 

6.30 

6.86 

6  50 

5.28 

.75 

.62 

.62 

.60 

.66 

.62 

5.36 

600 

5.49 

6  40 

4.96 

6.33 

.62 

.60 

.62 

.60 

.62 

4.80 

4.48 

4.25 

4  50 

4  00 

4.25 

4.24 

.53 

.56 

.60 

.62 

4.48 
4.48 
4  25 
4.25 
4.60 
.66 
.66 

4.72 

4  48 

6  28 

4.60 

4  50 

4  50 

4.75 

5.50 

.62 

.67 

.53 

.66 

5.00 

4  48 

5  52 
4  25 
5.00 
6.00 

.59 
.55 

4R 

No.   2 

46 

No.   3 

54 

No.    4 

48 

No.    1 

No.   5 

48 

No    2     

No.    6 

64 

No.   3 

No.    7 

48 

No.   4  

No.   8 

48 

No    5 

No    9 

52 

No.   6 

No.  10 

S4 

No     7         .   ... 

No  11 

54 

No.   8 

No.  12 

4*) 

No    9    

Steel  sharpeners— 
No.    1 

No.  10 

No.  11 

No.  12 

54 

No.  13   

No.   2 

48 

No.   3 

64 

Compressormen — 

No.   4 

48 

No     1         .       . 

No    5 

48 

No.   2 

5.58 
6.00 

48 
63 

No.    6 

56 

No    3         .   ... 

No     7*. 

')'> 

No.   4 

No.    8* 

.60 
.62 

54 
48 

48 

No    5 

.65 
.59 

3.75 

3  76 
3.50 

4  00 
3.75 
4.25 
4.50 
3.40 

.53 
.47 
.53 
.42 

56 
56 

54 
48 
54 
54 
54 
54 
54 
60 
48 
52 
48 
54 

No.   9 

48 

No.    6 

No.  10 

45 

No.  11 

.62 

5  00 

4.48 

4  25 

4  50 

4  00 

4  50 

4.25 

.53 

.56 

.60 

.46 

4.50 
4  48 
5.00 
4.25 

48 

56 
48 
56 
63 
56 
63 
48 
56 
52 
54 
56 

56 
48 
56 
56 

48 

Labourers — 
No.    1 

Mill  Labour 

Crushermen — 
No.    1 

No    2 

No.   3 

No    4 

No.   5 

No.    6 

No.    7 

4  50 
3.36 

.47 
.47 
.53 
.40 

5.85 
6  00 

5  52 
6.75 
8.40 

.70 
.69 
.62 
.65 

5.28 
4.96 

6  00 
5  60 
5  82 
5  40 
5.85 
6.00 
5.44 
4.96 

.68 
.69 
.80 
.65 

6.00 

5.40 

5.52 

6.75 

4.72 

.65 

.75 

.75 

.69 

.75 

.72 

.75 

48 
48 
48 
52 
48 
54 

48 
45 
48 
54 
63 
56 
48 
48 
54 

54 
48 
54 
48 
48 
54 
48 
56 
45 
45 
48 
52 
54 
54 

45 
48 
48 
54 
54 
54 
48 
48 
52 
48 
45 
56 

56 

No.    8     

No.    2 

48 

No.   9 

No.   3 

66 

No.  10       

No.   4 

48 

No.  11 

No.   5 

48 

No.  12 

No.   6 

56 

No.    7. 

48 

No.    8 

56 

No     1 

No.   9 

5? 

No.    2 

6.30 

552 

6.75 

7.60 

.75 

.69 

.62 

.54 

6.25 

4.96 

6.00 

6.30 

6.50 

6.50 

6  00 

8  00 

5.58 

4.59 

.68 

.69 

.80 

.65 

6.75 

5.40 

5  52 

6.75 

4.50 

.65 

.70 

.75 

.69 

.75 

.62 

54 

48 
54 
63 
48 
48 
56 
54 

54 
48 
54 
54 
63 
54 
54 
63 
54 
54 
48 
52 
48 
54 

54 
54 
48 
54 
54 
54 
48 
48 
52 
54 
54 

6 
5 
6 
8 

00 
52 
75 
40 
70 
69 
62 

No.  10 

54 

No.   3 

No.  11 

48 

No.   4 

Filtermen— 
No.    1 

No.   5 

No.    6 

No.   7 

56 

No    8 

No     2. 

48 

No.   9 

No.   3 

56 

5.04 

4.96 

6.00 

5  60 

5.82 

5  40 

5  85 

600 

5  40 

4.95 

.68 

.69 

.80 

.65 

6.00 

5  40 

5.52 

6.75 

4.50 

.65 

.70 

.75 

.69 

.75 

.72 

.75 

No.   4.        .   .   . 

56 

No.    5 

56 

No     1 

No.    6 

.53 
.56 

4  75 

4  48 

5  25 
4  50 
4.75 
4  50 
4.75 

48 
52 

56 
48 
56 
56 
56 
56 
56 

48 

No.   2 

No.   7 

62 

No.   3 

4 

Millmen— 
No.    1 

No.   4 

No.   5 

No     6 

56 

No.   7 

No.   2 

48 

No     8. 

No.    3 

66 

No.   9 

No.    4 

66 

No  10 

No.    5 

56 

No.  11 

No.    6 

48 

No.  12 

No.    7 

56 

No  13 

?No.    8    

56 

No.  14 

No.   9 

.45 
.63 
.47 
.56 

5.25 

4  48 

5  50 
5  00 
5.00 

56 
48 
52 
56 

56 
48 
56 
56 
63 

48 

No.  10 

58 

No.  11 

62 

No.    1 

No.  12 

56 

No.   2 

Solution  men — 
No.    1 

No.   3 

No     4. 

No.    5 

66 

No.    6 

No.    2 

48 

No     7 

No.    3 

66 

No.    8 

No.    4 

56 

No     9. 

No.    5 

66 

No  10 

No     6. 

66 

No.  11 

No.    7 

.59 

52 

62 

No.  12 

^No.    8 

48 

*  Underground  labours. 


TABLE  VIII.— WAGES  AND  HOURS  OF  LABOUR  IN  MJNING  INDUSTRY— Co«<in«ei 
B.  Metal  Minino — Continued 


Locality 
and  Occupation 

Unit 

1929 

1934 

1935 

Locality 
and  Occupation 

Unit 

1929 

1934 

1935 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 

per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Wages 

Hrs 
per 
wk. 

Ontario  and 
Quebec— Con. 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 

Da> 

Day 

Day 

Day 

Day 

Day 

Day 

Day 

Hour 

Hour 

Hour 

Hour 

Day 
Day 
Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 

$ 

4.80 

4.75 

4.50 

4.75 

6.00 

5.25 

4.80 

.62 

.60 

.60 

.60 

.63 

4.75 

4.24 

5.50 

4.25 

4.25 

4.25 

4.00 

.53 

.53 

.53 

.53 

4.80 
5.25 
4  75 
5.25 
4.75 
4.80 
4.75 

48 
48 
48 
56 
56 
48 
56 
54 
48 
52 
48 
48 

48 
48 
56 
56 
63 
48 
48 
48 
48 
48 
52 

48 
56 
48 
48 
48 
56 
48 

$ 

4.80 

4.75 

4.24 

4.75 

5  50 

4.75 

4.80 

.64 

.60 

.60 

.60 

.60 

4.25 
4.24 
4.75 
4.25 
4.25 
4.25 

3  78 
.53 
.53 
.53 
.53 

4.80 

4.75 

4.75 

4.75 

4.24 

4.80 

4.75 

5.50 

.60 

.59 

.60 

.60 

.725 

4.75 
5.00 

4  75 
4.80 

5  00 
5.25 
4.00 
5.00 

.60 
.60 
.53 
.60 

4.75 

4.24 

4.25 

4.25 

3.60 

4  25 

4.25 

4.25 

.53 

.53 

.53 

.53 

.53 

4.75 

4.75 
4  80 
4.80 
.60 
.60 
.60 
.50 

48 
48 
48 
48 
48 
56 
48 
51 
48 
52 
48 
48 

56 

48 
48 
48 
48 
48 
48 

\l 

48 
52 

48 
48 
48 
56 
48 
48 
48 
48 
48 
48 
52 
56 
48 

56 
48 
48 
48 
48 
56 
48 
56 
56 
48 
52 
48 

56 
48 
48 
48 
48 
56 
48 
48 
48 
48 
48 
52 
48 

48 
48 
48 
48 
48 
48 
48 
51 

$ 

4.80 

4.75 

4.48 

4.75 

5  50 

4  75 

4. SO 

.72 

.60 

.60 

.60 

.60 

4.25 

4.24 

4.75 

4  25 

4.25 

4.25 

4.00 

.53 

.53 

.53 

.53 

4.80 
5.71 
4.75 

48 
48 
48 
48 
48 
48 
48 
45 
48 
52 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
52 

48 
48 
48 

Samplers — 
No     1 

Day 
Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Hour 
Hour 
Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 
Hour 
Hour 
Horn- 
Hour 

Day 
Day 
Day 
Day 
Hour 
Hour 
Hour 
Hour 

Day 
Day 
Day 
Day 
Day 
Day 

Day 
Day 
Day 

Day 
Day 
Day 
Day 
Day 

$ 

4.80 
5.00 

48 
48 

$ 

4.80 
4  75 

4  80 

5  00 
4.75 
5.50 

.60 
.60 
.60 
.57 

4.75 

4.80 

4  80 

4.72 

.53 

.60 

.60 

3.75 

4.25 

4.24 

.53 

.53 

.53 

5.04 

4.24 
5.50 
.60 
.59 
4.25 
4.80 
4.75 

4.80 

4  75 

4  80 

4.24 

4.75 

.60 

.57 

.60 

.59 

4.50 

4.75 

4  80 

4.75 

.60 

.60 

.60 

.60 

4.25 
3.50 
3  25 
3  00 

3  35 
3.50 

5.50 
5.00 
4.50 

6.67 

4  50 
5.25 
4.75 
4.50 

48 
48 
48 
48 
48 
48 
48 
48 
52 
48 

48 
48 
48 
48 

II 

48 

48 
48 
48 
48 
48 
52 

48 
48 
56 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
52 
48 
48 
48 

48 
48 
48 
48 
48 
48 

56 
48 
56 

48 
48 
48 
56 
56 

$ 

4.80 
4  75 
4  80 
5.00 

4  75 

5  50 
.60 
.60 
.60 
.57 

4.75 

4.80 

4.80 

4.72 

.53 

.60 

.60 

4.00 

4.59 

4.24 

.53 

.53 

.53 

5.04 
4.48 
5.50 
.60 
.59 
4.75 
4.80 
4.75 

4.80 

4.75 

4.80 

4.48 

4.75 

.60 

.57 

.60 

.59 

4.50 

4.75 

4.80 

4.78 

.60 

.60 

.60 

.60 

4.25 
3.75 

48 

No.   2 

48 

Underground 

No    3 

48 

No.   4 

4.75 
5.50 

48 
56 

48 

-Mttchinemen— 

No.   5 

48 

No.    1 

No.   6 

48 

No.    2 

No     7 

.60 

48 

IS 

No.   3 

No.   8 

48 

No.   4 

No.   9 

.60 
.57 

4.75 
4.80 

52 
48 

48 
48 

5? 

No.   5 

No.  10 

48 

No    6         ...   . 

Scorers- 
No.    1 

No.   7 

No.   8 

48 

No    9 

No     2 

48 

No.  10 

No.   3 

-IS 

No  11 

No.   4 

4.88 
.63 
.60 

56 

48 
48 

48 

No.  12 

No.   5 

48 

JHcichinemen 

No.   6 

48 

helpers-' 
No.    1 

No.   7 

48 

"T^i 

4.25 
4.75 
4.24 

56 
56 
48 

No.   2 

No.   3 

48 

No.   4 

No.   2 

48 

No.   6 

No.   3 

48 

No.   6 

No.   4 

48 

No.   7 

No.   5 

.53 
.53 

5.04 
4.50 

48 
52 

48 
48 

48 

No.   8 

No.   6 

'^'> 

No.   9 

Blasters — 
No.    1 

No  10         ... 

No.  11 

18 

Timber  men — 

No    2    

48 

No.    1 

No.   3 

56 

No.   2 

No    4 

48 

No.   3 

No.   5 

.525 
4.75 
4.80 
4.75 

48 
56 
56 
48 

A^ 

No.   4 

No     6     

48 

No.   5 

4.48 

4.80 

4.75 

5.50 

.60 

.59 

.60 

.60 

.725 

4.75 
5.00 
4.75 

4  80 

5  00 
5.27 
4.24 
5.00 

.60 
.60 
.53 
.60 

4.75 

4.24 

4  25 

5.23 

3.84 

4.25 

4  25 

4.25 

.53 

.53 

.53 

.53 

.53 

4.75 

4.75 

4.80 

4.80 

.60 

.60 

.60 

.57 

48 
48 
48 
48 
48 
48 
52 
56 
48 

48 
48 
48 
48 
48 
56 
48 
56 
56 
48 
52 
48 

56 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
52 
48 

48 
48 
48 
48 
48 
48 
48 
45 

No.   7 

'18 

No.    6 

No     8 

48 

No.    7 

Trackmen — 
No.    1 

No.    8 

No.   9 

.60 
.59 
.60 
.63 
.725 

t5.25 
5  00 
4.75 
4.80 
5  00 
5.50 
4.50 

48 
48 
52 
48 
48 

48 
56 
56 
48 
56 
56 
48 

48 

No.  10 

No     2 

4.75 
4.80 
4.50 

48 
48 
48 

48 

No.  11 

No.   3 

48 

No.  12 

No.    4 

IS 

No.  13 

No    5 

48 

Skiptenders— 

No.   6 

.60 
.57 

48 
48 

48 

No.    1 

No     7 

48 

No.    2 

No.   8 

'IS 

No.   3 

No    9 

.59 

4.50 

4.75 

4.80 

4  75 

.60 

.60 

.63 

.60 

4.25 
4.25 
4  25 
4.25 
4.05 

48 

56 
48 
48 
56 
52 
48 
54 
48 

56 
56 
56 
56 
48 

48 

No    4 

Motormen — 
No     1 

No.   5 

No     6      

48 

No.   7 

No     2 

48 

No.   8 

No.   3 

48 

No.   9...' 

.60 
.63 
.53 
.60 

5.00 

4  24 

4.25 

4.25 

3.75 

4.75 

4  25 

4.25 

.53 

.53 

.53 

.53 

.53 

5.25 

4.75 
4  80 
4.80 
.60 
.63 
.60 
.50 

48 
56 
52 
48 

56 
48 
48 
56 
48 
48 
56 
56 
48 
48 
48 
52 
48 

56 
48 
56 
48 
48 
48 
48 
54 

No.   4 

48 

No.  10 

No.   5 

5? 

No.  11 

No.    6 

No     7 

48 

No.  12    

48 

No.   8 

48 

and  trimmers— 
No.    1 

British  Columbu 

Surface  labour 
Labourers — 
No     1 

No.   2 

No.   3 

No.   4 

No.   5 

4S 

No.    6 

No.   2 

48 

No.    7 

No.   3 

No.    8 

No.   4 

No.   9 

No.   5 

3.35 
3.50 

5.50 
5.25 

48 

No.  10 

No     6 

48 

No  11. 

Compressormen — 
No     1 

5.50 
6.64 
6.00 

6.66 
5.20 
6.25 
5.75 
6.25 

56 
56 
56 

56 
48 
56 
56 
56 

No.  12 

No.  13 

48 

J^ipefitters— 
No.    1 

No.    2 

48 

No    3 

No     2.      ... 

Electricians — 
No     1 

6.67 
4.50 
5.50 

No.   3 

No.   4 

48 

No.   5 

No.    2 

48 

No.   6 

No    3 

48 

No.   7 

No.    4 

No    8 

No.   5 



tl930. 
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TABLE  VIII. 


-WAGES  AND  HOURS  OF  LABOUR  IN  MINING  INUVSTRY-Conduded 
B.  Me'Tal  MiNiNQ— Concluded 


Locality 
and  Occupation 


British  Columbi.a 
—Con. 

Surface  labour 
—Con. 

Carpenters- 
No.    1 

No.    2 

No.    3 

No.    4 

No.    5 

No.    6 

Machinists — 

No.    1 

No.    2 

No.    3 

No.    4 

Blacksmiths — 

No.  1 

No.  2 

No.  3 

No.  4 

No.  5 

No.  6 

Mill  labour 

Crushermen — 

No.  1 

No.  2 

No.  3 

No.  4.... 

No.  5 

No.  6 

Millmen — 

No.    1 

No.    2 

No.    3 

No.    4 

No.    5 


Unit 


Day 
Day 
Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 
Day 
Day 


Day 

Day 
Day 
Day 
Day 


1929 


Wages 


6  00 
6.25 
5.20 
5.45 
6  00 


Hrs 

per 
wk 


6.25 
6  00 
5.75 
5.20 


6.00 
6.75 
5.50 
4.95 
5.40 


4.75 
5.25 
4.75 
5.00 
4.70 


5.50 

4.75 
5.75 
4.70 


1934 


Wages 


5.50 
4.75 
4.50 
5  00 
5.00 
5.00 


4.75 
4.25 
4.50 
7.00 


3.25 
4.50 
4.25 
5.00 
4.25 
5.83 


5.50 
4.00 
4.25 
4.00 
6.42 


Hrs 
per 
wk. 


48 


1935 


5.50 


4.50 
5.00 
5.00 
5.40 


6.00 
5.50 
4.50 


6.00 


5.00 

4.25 
4.50 
6.00 


5.50 
4.50 


4.00 
5.40 


Hrs 
oer 
wk 


48 


Locality 
and  Occupation 


Underground 
labour 


Miners — 
No.  1. 
No.  2. 
No.  3. 
No.  4. 
No.    5. 


Muckers  and 
trammers — 

No.    1 

No.    2 

No.   3 

No.    4 

No.    5 


Timber  men — 

No.    1 

No.    2 

No.    3 

No.   4 

No.    5 

No.    6 


Nippers — 
No.  1... 
No.  2... 
No.  3... 
No.   4... 


Trackmen- 
No.  1.. 
No.  2.. 
No.  3.. 
No.    4.. 


Motor  men- 
No.  1.. 
No.  2.. 
No.  3.. 
No.  4.. 
No.    5.. 


Unit 


Day 
Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 


Day 
Day 
Day 
Day 
Day 


1929 


1934 


1935 


Wages 


5.50 
4.75 
5.50 
4.70 


5  00 
5.00 
4.25 
4.20 


5.50 
5.50 
5.25 

4.75 
4.70 


5.00 
4.25 
4.45 
5.25 


5.50 
5.00 
4.70 
4.75 


4.50 
5.25 
5.50 
4.45 


Hrs 
per 

wk 


56 


Wage; 


5.50 
4.00 
4  00 
4.00 
6  00 


5.00 
3.50 
3.50 
3.50 
4.00 


4.00 
5.50 
4.50 
3.75 
4.00 
6.42 


5.00 
3.50 
4.00 
3.75 


4.00 
5.50 
4.00 
4.00 


3.75 
3.75 
5.50 
3.75 
5.54 


Hrs 
per 

wk 


56 


Wages 


5.50 
4.25 


4.00 
6.40 


5  00 


3  75 
3.50 
4.50 


5.50 
4.75 
4.00 
4.00 
5.40 


5.00 
3.75 
4.00 


5.50 
4.00 
4.25 


4.00 


5.50 
3.75 
5.17 


Hrs 


per 
wk. 


48 


TABLE  IX.— WAGES  AND  HOURS  OF  COMMON  LABOUR  IN  FACTORIESt 


1929 

1934 

1935 

Locality 

1929 

1934 

1935 

Locality 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Nova  Scotia— 
Halifax- 
No     1 

$ 

.35 

.30 

.35 

.35-. 38 

55 
50 
50 

48 

50 
55 
55 
54 

48- 
72 

m 

54 
50 
50 

48 

$ 

.32 
.30 
.34 
.35 

.25-. 305 
.23 
.30 

.22-. 26 

.28 

.31-. 36 
.30 
.23 
.30 

.25 

.20-. 225 
.30 
.365 
.23 

55 
45 
44 

40 

50 
50 
50 
54 

48- 

72 

m 

54 

40 

40- 

60 

54 

50 
44 
46} 
52 

S 

.32 

.30 

.30-. 34 

.35 

.25-305 
.23 
.30 

.22-. 26 

.28 

.30-46 
.30 
.253 
.30 

.25 

.25 
.30 
.365 
.23 

55 
45 
44 
48 

50 
50 
60 
54 

57i 

m 

50 
40 

54 

SO 
44 
46} 
62 

Quebec— 

Quebec- 
No.    1     

.32 
.35 
.36-. 40 
.25 
.385 
.335 
.265 

59 
54 
54 
60 
49^ 
60 
55 

.305 

.30 

.30 

.35 

.38 

.40 

.29 

.36 

.21 
.30 
.32 
.32 

.30 

.29 
.35-40 
.30-.35 

.325 

59 

44 

48 

60 

491 

50 

55 

54 

49 

57 

48 

48- 

60 

48 

50 
50 
55 
55 

.305 
.30 
.30 
.438 
.35-42 
.30-. 365 
.30 
.36 

.18-. 25 
.30 
.34 
.33 

.30-32 

.28 
.35-40 
.30-35 

.325 

No.    2 

59 

No.    3     ... 

No     2 

44 

No.    4 

No.   3 

48 

New  GlasQOW — 

.275-34 
.30 
.325 
.30 

.28 

.30-405 
.30 
.30 
.30 

.335 

No     4 

48 

No.    1.  

No.   5 

49^ 

No.    2  

No.    6     

60 

No.    3 

No     7 

60 

No.   4 

No.    8  

54 

New  Brunswick — 
St.  John- 
No     I     . 

Three  Rivers- 
No     1 

.25 
.315 
.32 
.32-.37 

.30-. 40 

.35 
.35-. 40 
.30-.40 

.325 

60 
57 
54 
54 

60 

50 
50 
55 
55 

49 

No.   2     

57 

No.    2     .   .   . 

No    3 

48 

No.   3 

No.   4 

48 

No.   4  

No     5 

No    5 

54 

No.   6     

Skerbrooke— 
No.    1 

Moncton — 
No.    1 

50 

No.   2     . 

.28-. 335 

54 

No     2     

50 

No.   3 

No.   3 

55 

No.   4 

.25 

52 

No.   4 

65 

t  Several  of  the  cities  given  include  samples  from  surrounding  district . 
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TABLE  IX.-WAGES  AND   HOURS  OF  COMMON  LABOUR  IN   FACTORIES-Continued 


1929 

1934 

1935 

Locality 

1929 

1934 

1935 

Locality 

Wages 
per 
hour 

Hrs 
per 

wk 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk 

Wages 
per 
hour 

Hrs 

per 

wk. 

Quebec — Cone. 

.35-45 

.30 

.35 

.35-. 425 

30-  325 

55 

60 
60 
60 
55 
60 

60 
55 

.30-45 
.20 
.30 

.30-. 375 
.30 
.30 

.30 
.18-. 22 
.25-. 30 

55 
55 
41 
60 
55 
60 

60 

55 

48 

45 

24 

22 

24 

42 

44 

44 

60 

40 

55 

40 

48 

48 

40 

55 

461 

46,^ 

48- 

56 

40 

52i 

40 

44 

50 

50 

50- 

70 

44 
44 
50 
40 
50 
44 
54 
48 
49 

54 
50 
54 
50 

50 

40 
40 
50 

50 

22 

45 
50 
55 
49 
35 
50 
50 

S 

.30-45 
.20 
.30 

.30-375 
.30 

.30-35 

.375 

.18-. 22 

.35-40 

.30 

.35 

.315 

.37 

.30 

.30-. 35 

.34-. 40 

.35 

.35-40 

.26 

.50 

.40 

.35 

.33 

.28-32 

.35 

.35-42 

.40 

.30-37 
.25 
.35 

.28 
.32-36 
.31 
.30-40 

.25-30 

.27 
.20-28 
.30-40 

.30 
.45-49 

.315 
.28-32 

.37 

.30 

.25 

.30-37 

471 

59 

41 

60 

55 

48- 

60 

48 

55 

48 

45 

24 

36 

44 

48 

44 

44 

60 

50 

55 

40 

48 

48 

40 

55 

46^ 

46? 

48 

47 
57^- 
40 

50 
48 
50 
54 

44 
40 
44 
40 
50 
44 
53 
48 
48 

54 
50 
54 

Toronto— 
No.    1 

$ 

.45 
.40 
.375 
.395 
.425 

.40-50 
.40 

.44-. 465 

48 

50 

50 

45i 

45 

50 

56 

47 

54 

50 

44 

$ 

44 

.25-. 30 
.335 
.345 
.45 
.40 

.35-. 38 
.40 

.35-40 
.40 
.39 
.36 

.35-  45 

48 
30 
44 
48 
15 
45 
54 

^' 

44 
49 

If 

48 
48 
55 
44 
44 
28- 
45 
44 
44 
48 
45-5 

m 

40- 

44 

45 

39 
48 
56 
55 
40 
48 
48 
42^ 

44 

40 

48 

51- 

66 

48 

40 

44 

50 

55^ 

55| 
44 

20 

59 
40 

'eo' 

32 
44 
45 
54 
44 
50 

40- 
60 

44 
50 
48 
40 
48 

$ 

.44 

.20-. 30 

.335 

.34 

.50 

.40 

.35-. 38 

.42 

.35-40 

.40 

.39 

.40 

.35-45 

.40 

.36 

.35 

.50 

.20-. 35 

.25-. 405 

.40-50 
.375 
.33 
4. 35-. 36 

.40 
.35-45 

.39-. 50 

.38-45 
.25-.30 

.38 
.32-. 34 

.37 

.35 
35-. 38 

.35 

.275 
.355 
.36-40 
.30-. 47 

.55 

.41-55 

.40 

.33-. 40 

.33-. 35 

.34 

.40 

.34 

.30-. 35 

.27 
.30-40 

.30 
.30 

.30-. 35 
.25 
.49 

.25-. 34 
.27 
.35 

.34 

.35-. 38 

.30 
.34 
.21 
.32-38 
.33 

48 

No.    2 

40 

No.    1   

No.    3 

44 

No     2 

No.    4 

48 

No     3 

No.    5     

32 

No.    4     .       .    .   . 

No.    6 

40 

No     5 

No.    7   

54 

No.    6     

.30 

.30 
. 18-  23 

No.    8 

4?^ 

No.    9   

.40 
.40 
.50 

54 

No.   7     

No.  10 

44 

No.   8 

No.  11 

54 

No.   9     

No.  12 

4^^ 

No.  10 

.30-. 40 
.325-38 
.35 
.405 
.30 

49 
55 
50 
55 
55 

.30-. 35 

.325-38 

.315 

.35 

.30 

.30-35 

.35-. 42 

.35 

.35-. 40 

.26 

.47 

.40 

.34 

.33 

.28-32 

.35 

.35-42 

.40-45 

.23-34 

.285 

.325-35 

.20-23 
.36 
.34 

.30-40 

.20-. 27 
.27 

225-. 32 

.30-40 
.30 
.40 
.30 

.26-32 
.37 

.30 

.25 

.30-37 

.30 

.27-36 

.30 
.30 

.46 

.39 
.275 

.30 
.35 
.30 
.35 
.30 
.32-. 34 
.30 

No.  13 

44 

No.  11 

No.  14 

.40-. 45 

.40 

.45 

.485 

.25-35 

.40-. 50 

55 

48 
55 
49^ 
44 
50 

48  . 

.375-40 

.36 

.35 

.50 

.20-.35 

.25-. 405 

35-  .50 
.375 
.33 

.35-. 40 

.40 
.35-45 

.36-42 

.38-45 
.25-30 
.36 
.34 
.37 
.35 
.35-38 
.35 

.275 
.35 
.36-. 45 
.30-. 45 

.46-50 

.36-. 50 

.40 

.33-. 40 

.28-. 42 

.34 

.40 

.34 

.30 

.27 
.40 

.30 
.30 

.30-35 
.25 

.40-45 
.27 
.27 
.35 

.31 

35-38 

.25 
.33 
.27 
30-. 35 
.33 

44 

No.  12 

No.  15 

48 

No  13 

No  16     . 

55 

No.  14     . 

No.  17 

44 

No  15 

No.  18     . 

44 

No.  16     

.35-. 38 
.35 
.32 

50 
56 
60 

No.  19 

?1- 

No.  17 

No.  20 

40-. 52 

35 

No.  18 

44 

No.  19     . 

No.  21     

44 

No.  20 

.47 

48 

No.  22 

.40 
.38-. 46 

45 

m 

48 

No.  21     . 

No.  23     

50- 

No.  22 

No.  24 

54 

No.  23     .    . 

.35 
.28-36 

.35 
.35-  42 

50 
55 
55 

m 

48 

50 
54 
44 

55 
50 
50 
50 

44 

4fi^ 

No.  24 

No.  25 

44- 

No.  25     .... 

No  26     . 

38-  42 

m 

50 
49-^ 
56 
55 
55 
55 
48 
40- 
60 
50 
50 

51' 

45 
50 
44 
50 
50 

46 

No  26 

45 

No.  27  

.40-.50 
.25-. 38 

Hamilton — 
No.    1 

.35-40 

No.  28 

39 

No.  29 

.305-33 
.375 

.23-33 
.37 
.34 
.35 

.35 

No.    2     .   . 

.32-. 43 
.43* 
.375 
.40 
.35 
.38-45 
.375    40 

48 

No.  30 

No.    3 

50 

No.    4     ...     . 

55 

No.    5 

45 

Ontario — 

No.    6     . . . 

48 

No.    7 

48 

Cornwall — 

No.    8     .... 

42^ 

No.    1 

No.    9   

.35 

.43 

.32-. 44 

No.    2   

40 

No.    3 

No  10     . 

40 

No.   4 

No.  11 

44 

No.  12 

.35-. 52 

.45 
.35-50 

51- 

Ottawa— 
No.    1     .    .    .    . 

No.  13 

66 
40 

No.    2 

No.  14 

40 

No.    3   

.20-  35 

50. 
50 
50 
50 

No.  15     . 

.40 
.40 
.40 

44 

No     4 

.28-  45 

No  16 

50 

No.    5 

.40 
.45 

No.  17     .    . 

55 

No.    6 

No.  18 

m 

No.    7 

No.  19   

m 

No.    8     . 

.30-32 
.37 

.29-33 
.35 
.37 
.30 

.25-. 40 

.35 
.30-325 
.38 

.55 
.365 

52 
49 

54 
50 
54 
50 

60 

50 
50 
50 

50 
50 

No  20 

.375 

.36 

.315 
.40-48 

.35 
.38 

.35-45 
.35 

.37-. 43 

55 

55 

55 
50 

55 

60 
50 
50 
50 

50 

No.    9 

Kitchener — 
No.    1 

24- 

No.    1     

No.    2 

28 

No.    2 

55 

No.    3 

No.    3     

:^o- 

No.    4 

No.    4 

35 

.35-41 

.30 
.34-40 
.40-45 

.42 
.268 

.30-325 
.36 

30-. 40 
.35 
.30 

32-34 
.30 

50- 

65 

40 

40 

40- 

45 

47 

49 

45 
50 
60 
45 
45 
50 
50 

44 

Peterborough — 

No.    5     . 

60 

No.    1 

No.    6 

32 

No.    7 

45 

No.    2 

No     8 

50 

No.    3 

No.    9   . . . 

48 

No.    4     . 

No  10 

44 

No.  11 

.30 
.325-45 

50- 
55 
55 

50 

No.    5 

No.  12 

No.    6 

50 

Oshawa— 

No.  13 

No.    1 

Brantford — 
No     1 

.40 
.40 
.35 
.325-35 
.37 

50 
60 
48 

43" 

No.    2 

No.    3 

.40 
.315-35 

50 
60 

44 

No.    4 

No.    2     . 

48 

No.    5     ... 

.35-40 
.35-. 38 
30-. 325 

55 
50 
50 

No     3 

48 

No.    6 

No.    4   

48 

No.    7 

No.    5 

48 

46 

TABLE  IX.— WAGES  AND  HOURS  OF  COMMON  LABOUR  IN  FACTORIES— Continued 


1929 

1934 

1935 

locality 

1929 

1934 

1935 

Locality 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hr» 
per 
wk. 

Ontario— Conduced 
Br  ant  ford — Cone , 

.40 

.38 

.28-50 

.30 

.36 

45 
50 
50 
50 
50 

$ 

.37 
.30 

.20-45 
.30 
.34 
.35 

.33-. 37 

.25-.30 
.32 
.30 
.33 

.25-. 40 
.28 

315-.36 

.32-. 35 
.30 

.25-. 35 
.30 
.32 
.33 

.35 
.30-.36 

.30-. 36 
.35 

.33-39 

.30-35 
.315 

.30-35 

.41 
.40 
.40 
.35 

35-  40 

40 
50 
50 
55 
50 
47 
49 

44 
30 
54 
54 
40 
50 
50. 

50 
49 
55 
50 
40 
49^ 

40 

45- 

48 

50 

45 

40 

m 

50 

40- 

50 

45 

48 

44 

44 

50 
45 
50 
45 

44 
44 
50 

45 
40 

44 

44 

491 

45 

36- 

45 

48 

50- 

52^ 

48 
431 
30 
44 

40 

37^ 

32 

45 

40 

60 

48- 

56 

.39 
.33 

.25-.50 
.36 
.34 
.35 

.33-37 

.30 
.34 
.30 
.33 

.25-.40 
.30 

315-.34 

.35 
.30 
.25-35 
.30 
.32 
.33 

.35 
.35-40 

.36-. 40 

.35 

.33-39 

35-40 

.32 

.30-35 

.43 
.43 
.40 
.35 

.40-45 
.42 
.30 
.40 

.30 

.30 

.30-. 33 

.30 
.35-. 38 

.32-38 
.38 
.33 
.49 

.26-36 

.35 
.40-. 45 

.40-50 
.45 
.40 
.75 
.40 

.40-. 55 
.45 
.40 
.45 
.40 
.35 
.49 

40 
45 
50 
55 
50 
40^ 
50 

44 

48 
54 
54 
40 
48 
50 

50 
49 
55 
50 
40 
49^ 

40 
45 

45 
45 

45 

461 

50 

40- 

50 

m 

54 

44 
44 

48 
45 
50 

48 

44 
44 
50 

45 
40 

44 
40 
49^ 
50 
36- 
41 
48 
50 

48 
43! 
30 
32 

40 
40 
36 
40 
54 
60 
50 

Windsor— Cone. 
No.  13 

$ 

.40-. 50 

.45-. 50 

.55 

.445 
.63 

.45 
.45 
.35 

.50 
.45* 

44 
60 
54 

m 

44 

44 

50 

42- 

60 

48 

54 

$ 

.45-. 55 

.35-.45 

.43 

.40 

.64 

.45 
.40 
.33 

.50 
.40 
.33 

.33-. 35 
275-. 31 
.30-.32 

.30-36 
.38 
.385 

.32-. 36 

.375-40 
.40 
.425 

.39-. 49 
.36 

.38-. 425 

.49-. 53 
.435 
.405 

.34-39 

.30-. 33 

44 

60 

54 

49^ 

40 

44 
44 
35 

40 
40 
40 

48 
54 
48- 
55 

tf 

48 

44- 

50 

44 

44 

50 

38 

40 

53 

47 

50 

48 

40 

55 

30- 
44 
38 
40 

54 
60 
45 
44 

54 
54 
48 
44 
40 

60 
60 
3?- 

$ 

.45-.55 
.49 
.45 
.40 
.59 

.40 
.40 

44 

No     6     

No  14 

50 

No.   7 

No.  15 

54 

No     8     

No.  16     

49i 

No.   9 

No.  17 

40 

No  10     

Sarnia— 
No     1     

No.  11 

No.  12  

.34-. 38 

.35-45 

.40-.44 

.42 

.36 

.28-. 42 

541 

55 

45 
54 
54 
36 

44 

Guelvh- 
No     1     

No.   2 

44 

No.   3     

No.    2 

No.   4     

.50 
.40 
.345 

.33-. 35 

.30-.35 

.35 

.315-.36 
.38 
.385 
.36-.40 

.375-40 
.40 

.40-. 425 
.45 
.36 

.38-  .425 

.49-53 
.453 
.405 
.34 

.30-.33 

.30-. 34 

.20 
.50-55 

.365 
.35-425 
.34 
.45 

.30-42 
.30 
.325 
.35 

.45-55 

.29-. 50 
.20-25 
.30-35 

30-40 

.40 

.35-40 

No    3     

40 

No.   4 

No.   5 

54 

No.   5 

No.    6. 

40 

No.    6 

Manitoba— 

Winnipeg — 
No.    1     

.35-.375 
.30-35 
.30-. 375 

.35 

.42 

.40 

.35-. 42 

.40-45 

.36-425 

.425-45 

.40-55 

.40-45 

.45 

.45-. 50 

.52 

.45 

.37-. 40 

48 
54. 
55 

1? 

48 
50 

50 
44 
50 
54 
48 
53 
53 
50 
48 

m 

No.    7  

.38-40 

.35 
.35 

.38 
.38 
.36 
.40 

.35 
.40 

.35-40 

.40 

35-  40 

50. 

50 
50 
50 
50 
44 
50 

52-J 
50 

50 
50 
50 

Gait— 
No     1     

No.    2 

No    3  

4R 

No.   4 

No.    2 

48 

No.   5     

No.   3   

48- 

No.    6 

No.   4 

No.    5 

No.    6 

55 

St.  Catharines— 
No.    1 

49i 
48 
48 

No     2     

No.    7     

50 

No.   3   

No.    8  

44 

No.   4 

No.    9 

44 

No.   5  

No.  10  

50 

No.    6 

No.  11 

40 

No.    7 

.35 
.35-45 

.45 
.45 

.42 

55 
50 

tf 

44 

No.  12  

40 

No     8          ... 

No  13     . 

53 

No.  14 

47 

No     9     

No  15     . 

48 

No.  10 

No.  16 

48 

No.  11     

No  17     

40 

No.  12 

Saskatchewan— 

Regina — 
No.    1 

Niagara  Falls— 
No.    1   

No     2 

.40* 
25-  45 

50 
50 

.35 
.30 
.40 

.30 

.29 

.30-. 33 

.30 
.35-. 38 

.32 
.27 

.30-36 
.49 

.25-. 35 

.25-. 35 
.40 

.40-.50 
.40 
.40 
.625 

.30-40 

.40-. 55 
.40 

.40-. 45 
.40 
.40 

.35-45 
.45 

No.   3  

No.    4 

48- 

Welland— 

35-  40 

48 
55 
50- 
59 

No     2     

.40 

.40 
.55 

52 

55 

48 

.31-.34 

.20 
.55 

.365 

.35-. 425 

.34 

.45 

.30-.42 
.30 
.325 
.35 

.45-525 

.29-45 

55 
30- 

No.    1 

No.   3     

44 

No     2     

.35-. 375 
21-  345 

44 

No,   3 

No.   4 

40 

No.   4 

Saskatoon — 
No.    1 

No.   5     

35-  40 

50 

491 
59 

m 

45 
50 

48 

52i 

60 
43f 
54 
32 

m 
m 

50 
24 
55 
54 
40 
54 

.42 
.33 
.33-38 
.49 
.40 

.35 
.45 

.50-  55 

54 

London — 

No.    2  

35-  425 

59 
55 
55 

54 
60 
48 
44 
44 

60 

No     1     .... 

No     3     .        ..   . 

40-  45 

45 

No.    2   

No.   4 

.45 

.375-45 
.40 
.45 

40-  45 

44 

No     3     . 

Alberta- 
Co  Z^ary — 
No     1     

No.    4 

No.    5     

No.    6  

No     7     . 

54 

No.    2 

54 

Windsor— 

No.    3 

48 

No.    1 

No.    4 

44 

No.    2     

.45 

.50 

.75 

.40-. 45 

.40-  50 

No.    5   

48-  525 

44 

No.    3 

Edmonton- 
No.    1 

No.    4   

No.    5 

No.    6  

54 

No     7 

.45 

.50-. 55 

.40 

.45 

.45-  50* 

No.    2     

.30 

60 

.20-25 
.30-35 

60 

No.    8 

No.    3 

32- 

No.   9 

No.    4     .   . 

25-  50 

44 
49 

1  46^ 

46J^ 

No  10 

.35-40 
.40 
.40 

44 
49 
44 

44 

No.  11     

No.    5 

.40 

49 

No  12 

.555 

No.    6   

44 

1930. 
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TABLE  IX.-WAGES  AND  HOURS  OF  COMMONi'LABOUR  IN  FACTORIES-Conduded 

1929 

1934 

1935 

Industry 

1929 

1934 

1935 

Locality 

Wages 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hre 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Bbitish  Columbu — 

$ 

.44 
.40 
.40 
.46 
.425 
.40 
.40 
.425-50 

48 

48 

49 

48 

48 

44 

461 

60 

44 

44 

44 

44 

44 

44 

$ 

.36 
.376 

.33-. 385 
.35 

.25-35 

.25-. 35 
.35 

.35-. 40 
.475 
.405 
.43 
.50 
.40 
.45 

45 
48 
48 
48 
48 
48 
40 
44 
40 
44 
44 
44 
44 
54 

$ 

.36 
.375 
.40 

.265-35 
.35 

.25-.35 
.35 

,30-.40 

.475-60 
.43 
.43 
.50 
.36 
.45 

48 
48 
48 
48 
48 
48 
40 
44 
40 
44 
44 
44 
44 
54 

Vancouver — Cone. 
No.  15 

$ 

.616 
.46 
.61 
.45-. 50 

.30-.45 
.55 
.456 

.40 
.40 
.30-. 425 
.50-53 

48 
48 
48 
44 

48 
48 
44 

48 
48 
48 
44 
44 
48 

$ 

.615 
.39 
.55-. 61 
.40-. 475 

.36 
.366 
.43 

.25-.35 
.25-. 35 
.30 
.63 
.47 
.475 

48 

40 

40 

40- 

44 

44 

48 

44 

48 
44 

'44' 
44 
48 

$ 

.615 
.44 
.66-. 61 
.40-.  475 

.36 
.455 
.43 

.25-35 

.25-35 

.30-. 36 

.53 

.47 

.49 

48 

VoncouveT-~ 

No.  16     . 

46 

No.    1 

No.  17 

40 

No.   2     

No.  18 

40- 

No.   3 

No.   4 

No.  19 

44 
44 

No.   6 

No.  20 

44 

No.   6 

No.  21 

44 

No.   7 

Victoria- 
No.    1 

No.   2 

No.   8 

No.   9     .   . 

.475 
.50 
.50-. 65 

48 

No.  10 

44 

No.  11     ...     . 

No.   3  

48 

No.  12 

.50 
.50 
.525 

No.   4 

44 

No.  13 

No.   5  

.47 
.46-. 50 

44 

No.  14 

No.   6 

48 

Table  X.— WAGES  AND  HOURS  OF  LABOUR  IN  MANUFACTURING   (a) 


Industry 

and 
Occupation 

1929 

1934 

1935 

Locality 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Cotton  Yarn  and 
Cloth 

S 

$ 

.29 

.273 

.30 

.296 

.31 

.40 

.36 

.293 

.30 

.315 

.305 

.295 

.305 

.306 

.31 

.25 

.32 

.335 

.32 

.32 

.33 

.284 

.342 
.28 
.338 
.21 
.324 
.283 
.375 
.29 
.345 
.26-. 32 

.28 
.28 

.323 
.245 
.274 
.26 
.263 
.283 
.308 
.28 
.26-. 29 

55 
55 
55 
50 
50 
50 
44 
60 

32 
36 
50 
55 
55 
55 
55 
55 
50 
50 
50 
44 
50 
58 

55 

55 

55 

55 

55 

50 

50 

44 

50 

40- 

55 

50 

50 

55 
55 
55 
55 
55 
50 
50 
44 
45- 
55 

.29 

.273 

.286 

.27 

.343 

.405 

.36 

.293 

.318 

.315 

.305 

.295 

.305 

.306 

.294 

.25 

.32 

.335 

.32 

.32 

.352 

.284 

.327 
.27 
.293 
.245 
.31 
.283 
.375 
.29 
.33 
.26-. 32 

.323 
.28 

.32 
.23 
.28 
.26 
.28 
.283 
.314 
.275 
.22-. 27 

55 
55 
48 
50 
50 
55 
44 
55- 
72 
36 
27 
50 
55 
55 
55 
55 
55 
50 
50 
50 
44 
50 
55 

55 

48 

55 

48 

55 

50 

50 

44 

50 

48- 

55 

50 

50 

55 
48 
55 
48 
55 
50 
50 
44 
39- 
55 

Spinners,  female — 
No.    1 

.272 

.32 

.28 

.236 

.28 

.22 

55 
27 
34 
55 
55 
55 

$ 

.274 
.295-. 34 
.24 
.25 
.26 
.253 
.225 
.25 
.225 
.274 
.283 
.27 
.32 
.287 
.263 

174 
.206 
.138 
.283 
.285 
.253 
.18-. 25 
.345 
.26 

.25 

.28 
.185 
.253 
.266 
.258 
.21 
.24 
.19 
.228 
.273 
.287 
.26-. 35 
.195 

.273 

.335 

.294 

.31 

.258 

.31 

.226 

.224 

44 
36 
50 
55 
55 
55 
55 
55 
55 
50 
50 
44 
50 
50 
55 

55 
55 
55 
55 
50 
50 
44 
50 
55 

41 
43 
50 
55 
55 
55 
55 
55 
55 
50 
50 
50 
50 
54 

36 
50 
55 
55 
55 
55 
55 
55 

% 

.275 
.295-. 34 
.24 
.25 
.267 
.253 
.25 
.266 
.23 
23-. 34 
.283 
.27 
.32 
.312 
.248 

.174 
.206 
.194 
.276 
.285 
253 
.18 
.365 
.24 

.275 
.24 

.185 
.265 
.266 
.258 
.225 
.24 
.21 
.24 
.273 
.295 
.29-. 35 
.22-. 26 

.273 
.335 
.294 
.31 
.258-. 31 
.317 
.223 
.227 

36 

No     2            

27 

Pickers,  male — 

No.    3..' 

50 

No.    1 

No.    4            

56 

No.    2 

No     5 

55 

No.   3 

No.    6           

65 

No.   4 

.315 
.37 

50 
50 

No     7 

48 

No.   6 

No.    8         

56 

No.    6 

No     9 

.245 
.223 
.30 
.24 

.37 

.28 

.16-. 25 

.20 
.21 

55 
50 
50 
49^ 
50 
50 
55 

55 
55 

55 

No.    7 

.36 
.31 

.332 

.34 

.325 

.31 

.318 

49i 
60 

55 
27 
47 
55 
55 

No.  10       

50 

No.    8 

No  11 

50 

Carders,  male — 

No.  12        

44 

No.    1 

No  13 

50 

No.    2 

No.  14    

50 

No.   3 

No  15 

56 

No.    4    

Doffers,  male — 
No  1 

No.    5 

No.    6 

55 

No.    7 

.327 

.26 

.27 

.40 

.36 

.34 

.36 

.30 

.38 

55 
55 
50 
50 
50 
49-1 
60 
55 

55 

No  2            

55 

No.   8 

No  3 

48 

No.   9 

No  4            

55 

No.  10 

No  5 

.36 
.27 
.20 

50 
50 

m 

50 

No.  11 

No  6            

50 

No.  12 

No  7 

44 

No.  13 

No  8         

50 

No.  14 

No  9 

.305 

.245 
.32 
.28 
.182 

.28 
.272 

55 
55 

27 
38 
55 
55 
55 

55 

Slubbers,  male  and 
female — 
No.    1  

Spoolers,  female — 
No     1 

36 

No.    2 

No     2            

27 

No.    3 

No     3 

50 

No.    4 

No     4            

55 

No.   5 

.343 

.27 

55 
50 

No     5 

55 

No.    6 

No.    6             

56 

No.    7 

No     7 

48 

No.   8 

.24 

49.^ 

No.    8           

55 

No.   9 

No     9 

.245 
.21 
.29 
.23-. 34 
.37 
.182 

.29 

.29 

.387 

.327 

.272 

55 
50 
50 
50 
50 

55 

27 
30 
55 
55 
55 

55 

No.  10 

.31 

55 

No.  10 

50 

No. 11 

50 

No.  11 

No.  12    

55 

No.  12 

No  13 

50 

Speeders,  male  and 
female — 
No.l 

.334 

55 

No.  14 

Warpers,  female — 
No     1 

36- 
54 

No.  2 

27 

No.  3 

.29 

55 

No.    2 

No     3 

50 

No.  4 

55 

No.  5 

No     4 

55 

N0.6 

.31 

50 

No     5 

55 

No.  7 

No     6 

55 

No.  8 

.22 
.273 

49^ 
55 

No     7 

48 

No.  9 

No     8 

.30 

55 

65 

(a)  Each  number  is  a  sample;  see  explanation  page  6. 
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Table    X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING-Confmued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

Cotton  Yarn  and 
Cloth — Concluded 

$ 
.252 

50 

.27 
.293 
.253 
.353 
.255 

.30 
.315 
.30 
.50 

.385 
.427 

.46 

.32 

.46 

.425 

.33 

.44 

.455 

.373 

.33 

.418 

.20 

.252 

.25 

.253 

.22 

.267 

.30 

.33 

.31 

.267 

.32 

.19 

.24 

.253 

.36 

.297 

.25 

.45 

.485 

.505 

.458 

.45 

.45 

.44 

.40 

.455 

.51 

.48 

.43 

.464 

.30 

.33 

.325 

.348 

.367 

.348 

.317 

.255 

.326 

.34 

.34 

.44 

.29 

50 
50 
50 
50 
50 

55 
55 
50 
50 
50 
50 

50 
55 
60 
60 
55 
55 
50 
50 
50 
55 

50 
50 
55 
55 
55 
55 
50 
50 
55 

55 
55 
55 
50 
50 
50 
50 
55 

50 
36 
50 
55 
55 
55 
55 
55 
50 
50 
50 
50 
55 

50 
44 
50 
55 
55 
55 
55 
55 
55 
44 
50 
50 
55 

.273 
293 
.253 
.353 
.283 

.30 
.315 

.337 
.50 
,40 
.427 

.46 

.32 

.40 

.463 

.324 

.44 

.455 

.373 

.33 

.418 

.20 

,254 

.25 

,267 

,213 

,278 

,30 

,25 

.295 

.267 

.35 

.20 

.23 

,253 

.36 

,33 

.25 

.45 

.485 

.505 

.413 

.45 

.413 

.40 

.415 

.455 

.51 

.44 

.457 

.464 

.31 
.40 

.325 

.348 

.367 

.348 

,335 

,315 

,296 

,34 

.365 

.44 

.29 

50 
50 
55 
50 
55 

55 
55 
50 
50 
50 
50 

50 
55 
60 
55 
55 
48 
50 
50 
55 
55 

45 
50 
55 
55 
48 
55 
50 
36 
55 

55 
55 
55 
50 
50 
50 
50 
55 

45 
30 
50 
55 
55 
55 
48 
55 
50 
50 
36 
50 
55 

45 
31 
50 
55 
55 
55 
55 
48 
55 
44 
50 
50 
55 

Weavers,  female- 
No.    1 

.327 

.33 

.423 

.312 

.436 

55 

42 
55 
55 

$ 

.304 

,37 

,325 

,348 

.367 

.348 

.215 

.305 

.34 

.40 

.36 

.31 

.29 

.20 

.16 

.267 

.265 

.287 

.323 
.34 
.23-29 
.22 

.23 
.19 
.20 
.20 
.22 
.253 
.26 
.22 

.25 

.33 
.305 
.284 
.257 
.305 
.334 
.33 
.28-. 42 
.294 

.39 

.295 

.20 

.213 

.205 

.236 

.253 

.38 

.40 

.45 

.305 

.36 

.273 

.26 

.357 

.40 

.39 

.37 
.38 

.295 
,274 
.24 
.29 
.337 
325-. 38 
.31 
.35 
.297 

50 
43 
50 
55 
55 
55 
55 
55 
50 
50 
50 
50 
55 

41 
55 
55 
50 
50 

50 
50 
44 
55 

55 

55 

55 

55 

50 

50 

50 

55- 

59 

50 

36 
50 
55 
55 
55 
50 
50 
55 
69 

36 
50 
55 
60 
55 
*55 
50 

50 
31 
56 
72 
86 
72 
55 
56, 
50 
78 

60 

84 

55 

55 

55 

55 

50 

50 

50 

50 

23- 

56 

,31 
.36 
.325 
.348 
.367 
.348 
.25 
.316 
.345 
,40 
345 
.346 
.255 

.214 
.20 
.267 
.29 
.28-33 

.28 

.34 

25-30 

.22 

.255 

.213 

.213 

.20 

.23 

.253 

.25 

.22 

.25 

.325 
.305 
.284 
.252 
.35 
.30 
.33 
.33-35 
.294 

.38 

.295 

.20 

.213 

.22 

.266 

.253 

.39 
.40 
.45 
.305 
.36 
.273 
.26 
335-38 
.40 
.37 

.37 
.38 

.285 
.274 
.24 
.294 
.31 
325-38 
,326 
.35 
.297 

4ft 

No.    2 

3:0 

Warpers,  female-Cone. 
No.    9 

No.    3     ..     . 

50 

No.    4 

5ft 

No.  10 

No.    5     

ftft 

No  11 

.35 
.37 
.273 

50 
50 
55 

No     6 

ftft 

No.  12  

No.    7     

48 

No.  13 

No     8 

.295 
.326 
.30 

55 
50 
50 

ftft 

No.    9     

ftO 

No.  10 

ftO 

No.  11    

36 

No.  1      

No  12 

.37 
.31 

50 
55 

ftO 

No.  2 

.266 

.283 

.50 

.45 

.50 

.48 

55 
50 
50 
50 
50 

33 

No.  13   

ftft 

No.  3 

No.  4 

Winders,  female- 
No     1 

No.  5 

41 

No.  6 

No.    2 

.254 

55 

ftft 

No     3 

ftft 

No.    4 

ftO 

Slashers,  male- 

No,    5 

.25-. 30 

.37 
.32 
.22 
.20 

.218 

50 

50 
50 
49^ 
55 

55 

40- 

No.    I               .... 

No     6 

5ft 

No.    2 

50 

No.    3 

.48 

55 

No.    7 

50 

No.    4 

No     8 

44 

No.    5 

.332 

55 

No.    9 

ftft 

No.    6 

Cloth  inspectors, 
female — 
No     1 

No.    7 

No.    8 

.45 

50 

No.    9 

ftft 

No.  10 

.443 

.20 
.32 
.196 

.28 

55 

55 
40 
55 
55 

No.    2 

ftft 

No.    3 

48 

No     4 

ftft 

Drawers-in,  female — 

No     5 

ftO 

No.    1 

No.    6 

.25 

50 

50 

No.    2 

No     7 

42^ 

No.    3 

No.    8 

.20 

.38* 

.346 
.433 

55 
50 

27 
41 

47- 

No.    4 

No     9 

ftft 

No.    5 

ftO 

No.    6 

.28 
.30 
.41 
.16-. 25 

55 
50 
50 
55 

Dve-hov.se  men — 
No     1 

No.    7.... 

No.    8 

27^ 

No.    9 

No.    2     

ftO 

No     3 

ftft 

No.    4     

.254 

55 

5ft 

Twisters,  female- 

No     5 

48 

No.    1 

No     6 

.357 
.30 
.40 

50 
50 
50 

50 

No.    2 

No     7 

ftO 

No.    3 

No     8 

ftft 

No.    4 

.28 
.24 
.37 
.26 
.265 

.52 
.515 
.515 
.50 

.48 
.48 

50 
50 
50 
50 
55 

55 
27 
40 
55 
55 
55 

No     9 

64 

No.    5 

Folders,  female — 
No     1 

.32 
.315 

27 
40 

No.    6 

No.    7 

27 

No.    8 

No     2 

ftO 

No     3 

ftft 

No     4 

.225 

60 

60 

Loom,  fixers,  male — 

No     5 

48 

No.    1 

No.    6     

.254 
.25 

.48 
.42 
.455 
.363 

55 
50 

55 
84 
41 
60 

55* 

No.    2 

No     7 

ftO 

No.    3 

Firemen — 
No     1 

No.    4 

4ft 

No.    5 

No     2 

26 

No.    6 

No     3 

ftfi 

No.    7 

No     4 

72 

No.    8 

.40 

.48 

.534 

.55 

.50 

.49 

55 
50 
50 
50 
50 
55 

No     5 

84 

No.    9 

No     6 

.175 
.255 
.37 
.40 

.47 

91 
55 

82 
84 
70 

72 

No.  10 

No     7         

ftft 

No.  11 

No     8 

56 

No.  12 

No     9     

50 

No.  13 

Nc.  10 

40- 

Weavers,  male- 

No  11            

78 
60 

No.    1 

No   12 

.38 
.255 

84 
55 

84 

No.    2 

.33 
.423 
.312 
.436 

27 
42 
55 
55 

Y'ardmen  and 
labourers- 
No     1      

No.    3 

No.    4 

55 

No.    5 

No     2                

55 

No.    6.    .    . 

No     3 

ftft 

No.    7 

No     4         

48 

No.    8 

No     5 

.342 

.40 

.37 

50 
50. 
50 

ftO 

No.    9 

.295 

.325 

.326 

.37 

.31 

55 
55 
50 
50 
55 

No     6     

50 

No.  10 

No     7             

50 

No.  11      . 

No     8 

50 

No.  12 

No     9         

.315 

55 

26- 

No.  13 

55 

*Male 
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Table   X.— WAGES   AND   HOURS    OF    LABOUR   IN    MANUFACTURING— Conimt^ecZ 


Industry 

and 

Occupation 

1929 

1934 

1935        1 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Woollen  Yarn 
AiMn  CIt.ottt 

S 
.30-. 35 

55 

$ 

.36 

.364 

.36 

.20 

.28 

.458 

.35 

.22 

.235-. 32 
.27 
.37 
.25 
.34 

.25-. 30 
.36 
.30 

.29-. 37 
.30 
.415 
.40 
.30 
.40 
.227 

.28-. 35 

.25 
.22 

m 

55 
45 
44 
50 
50 
59 

55 

51 

65 

491 

55 

45 

50 

50 

50 

55 

44 

50 

44 

50 

50 

28 

50- 

55 

59 

59 

$ 

.36 
.  .42 
.33 
.20 
.28 
.55 
.35 

.25 

.275-. 32 
.27 
.36 
.30 
.33 

.25-. 30 
.38 
.30 

.35-.39 
.20 
.415 
.40 
.30 
.30 
.237 

.28-. 35 

.30 

.22 

49^, 
55 
50 
44 
50 
50 
50 

55 

51 
66 

m 

45 

50 

45 

50 

50 

55 

44 

55 

44 

50 

50 

48 

50- 

55 

59 

59 

Spoolers,  female-Cone. 
No     6            

$ 

$ 

.185 
.20 
18-. 25 
22-. 26 
.23 
.185 
.20 
.185 

.22 
.27-. 36 
.42 
.25 
.30 
.40 
.185 
.32 
.27-. 40 
.27 
.30 
.40 
.30 
.30 
.35 

.30 

.185 

.25 

.20 

.22 

.185 

.17 

.32 

.35 

.20 

.35 

.28 

.275 
.53 
.35 
.37-51 
.48 
.35 
.48 
.60 
.46 
.40 
.475 
.46-.49 
.35 
.30 
.40 
.575 

.29-. 39 
.16-. 33 
.18 
.26 
.315 
.30 
.285 
.33 
.36-42 
.29 
.46 
.335 
.27 
.24 
.25 
.265 
.49 
.18-. 36 

59 
50 
50 
50 
25 
59 
55 
59 

55 
55 
40 
50 
521 
50 
59 
50 
50 
50 
59 
50 
50 
42 
55 

55 

50 

40 

50 

50 

59 

52i 

50 

50 

55 

50 

29 

55 

49^ 

60 

55 

40 

59 

50 

50 

50 

50 

33 

50 

59 

52i 

55 

45 

51 

51 

50 

49^ 

55 

55 

31-1 

40 

50 

50 

50 

50 

23 

59 

521 

44^ 

50 

50 

$ 

.20 
.22 
.20-. 25 
.23-. 26 
.22 
.205 
.205 
.20 

.20 
.27-. 36 
.42 
.25 
.30 
.40 
.20 
.32 
.34-.41 
.27 
.30 
.40 
.30 
.315 
.35 

.28 

.17 

.22 

.22 

.30 

.205 

.17 

.29 

.35 

.205 

.38 

.36 

.25 
.43 
.35 

.37.-51 
.48 
.375 
.48 
.60 
.50 
.365 
.465 

.46-. 49 
.35 
.30 
.40 
.575 

.29-. 39 
.16-. 33 
.19 
.24 
.44 
.275 
.24 
.33 
.30-. 42 
.32 
.46 
.335 
.255 
.24 
.25 
.30 
.41 
.18-. 36 

.23 
.16-. 33 
.23 
.215 
.30 

■iO 

No.    7 

.22 
.195 
.22 

50 
52i 
50 

■iO 

Wool  Sortevs  Tnale — 

No.    8           ........ 

"lO 

No  1 

No.    9 

50 

No.  2         

No.  10 

49 

No  3                  

.36 
.25 
.32 
.542 

50 
52 
50 
40 

No.  11 

.23 

55 

59 

No  4 

No  12            

45 

No  5                   

No.  13 

29k 

No.  6 

Warpers,  male — 
No     1             

No  7                

.24 

.175-. 28 

55 
55 

55 

No.    2  

.34-. 40 
.45 
.25 

55 
50 
50 

55 

No     1 

No    3              

50 

No.    2            

No.   4  

45 

No    3 

No    5 

52i 
50 

No.   4              

No.    6    

.36 

50 

No    5 

No     7 

29i 
50 

No.    6            

.34 
.275 
.36 
.30 

.33-. 39 
.27 
.30 
.40 

.30-. 34 
.40 
.332 

.33-. 40 

50 
50 
50 

521 

52 
55 
44 
50 
50 
38 
50 

No.    8           

.35 
.36 
.30 

52^ 
50 
55 

No.    7 

No.    9 

55 

No.   8            

No  10            

55 

No.    9 

No.  11 

59 

No.  10            

No  12            

.46 
.36 
.39 

50 
50 
49 

'=^0 

No.  11 

No.  13  

50 

No.  12 

No  14                .... 

58 

No.  13 

No.  15 

45 

No.  14 

Drawer  s-in,  female — 
No     1 

.215 

55 

No.  15 

No.  16 

55 

No.  17 

No.    2  

9q 

No.   3 

.23 

50 

50 

No.  18 

No.    4 

50 

No.  19            

.30 

55 

No    5 

.25 
.20 

521 
55 

50 

No.  20 

No.    6  

59 

No.  21              

.40 

52i 

.25 
.465 

.22 

.20-. 29 
.32 
.26 
.275 

.22-. 42 
.275 
.32 
.40 
.27 
.33 
.44 

.20-. 34 
.22 
.24 
.275 
.44 

.25-.31 

.25 
.465 

.17 

.225 

.205 

.27 

.20 

.23-. 32 
.18 
.20 
.322 
.22 
.24 
.24 
.22 
.14 
.20 

.17-. 19 
.29 

.17 

.21 

.185 

.227 

.20 

52i 
45 

55 

51 

60 

49^ 

50 

50 

59 

50 

55 

50 

50 

26 

50 

59 

If 

44 

42- 

52 

55 

45 

55 

55 

491 

40 

50 

55 

50 

50 

50 

55 

34 

55 

50 

52^ 

55 

521 

45 

55 

49^ 

55 

55 

50 

.25 
.465 

.21 
.30 
.35 
.26 
.275 

.24-. 42 
.30 
.32 
.42 
.27 
.33 
.36 

.20-. 34 
.22 
.24 
.30 
.55 

.23-32 

.30 
.465 

.25 

.257 

.19 

.265 

.22 

.22-. 30 
.20 
.20 
.322 
.22 
.25 
.24 

.17-. 22 
.14 
.205 
.19 
.29 

.25 

.21 

.19 

.255 

.20 

52i 
45 

55 

51 

55 

49^ 

45 

50 

29^ 

50 

55 

55 

50 

45 

50 

59 

52i 

55 

44 

44- 

59 

45 

45 

55 

55 

49i 

50 

50 

50 

55 

50 

50 

55 

28 

55 

50 

52-1 

45 

52^ 

45 

55 
491 
54 
55 
50 

No     7 

'^ox 

No.  22 

No.    8  

.28 
.26 

50 
50 

50 

.225 
.273 

55 
55 

No.    9 

50 

Spinners,  male — 

No  10             

45 

No.    1 

No  11 

.35 
.35 

.25 
.50 

50 
52 

55 
55 

50 

No.    2 

No  12 

50 

No.   3    

Loom  fixers- 
No     1 

No.   4 

.30 

.275 

.32-. 46 

55 
50 
50 

No.   5            

55 

No.   6 

No.    2     

4  Pi 

No.   7 

No    3 

55 

No.   8 

.32 
.39 
.30 
.33 
.41 
.25-. 44 
.30 

521 
50 
55 
50 
40 
50 
55 

No,    4     

.44-. 51 
.50 

55 

50 

55 

No.   9    

No    5 

50 

No.  10 

No.    6     

59 

No.  11            

No     7 

.515 

.54 
.52 
.40 
.52 

.50-. 58 
.425 

52J 
50 
50 
50 
49 
50 
55 

50 

No.  12 

No.   8 

50 

No.  13            

No    9 

50 

No.  14 

No.  10     

50 

No.  15 

No  11 

49 

No  16 

No  12 

50 

No.  17 

.50 

40 

No  13 

59 

No.  18 

No.  14 

5n 

No.  15 

45^ 

No.  19 

No  16 

'15 

No.  20 

Weavers,  male — 

No.    1 

No     2 

.29-.33 

55 

Winders,  female — 
No.    1              

51 
51 

No.    2 

.203 

55 

No    3       

55 

No.    3            

No    4 

.20-. 28 
.335 

.27 

55 
55 
55 

49^ 

No.    4 

.25 

.20 

.21 

.25 

.24 

.322 

.20 

.20 

50 
50 
50 
55 
50 
50 
50 
51 

No.    5     

55 

No.   5    

No     6 

55 

No.    6 

No.    7     

3?i 

No.    1 

No     8 

.35 
.36-. 42 
.30 
.355 
.305 
.394 
.362 

50 
50 
50 
50 
50 
45 
55 

49 

No.    2 

No.    9  

50 

No.    3 

No  10 

50 

No.    4 

No.  11 

50 

No.    5     

No  12          

50 

No.    6 

No,  13 

34 

No.    7 

No.  14          

59 

No.    8 

No.  15 

m 

No.    9 

No.  16       

50 

No.  10 

No  17 

.28-. 50 
.30-. 44 

.275 
.18-.31 
.19-. 24 

44 
50 

55 
55 
55 

44 

No.  11 

No.  18 

50 

Spoolers,  female — 
No.    1     

Weavers,  female — 
No     1     

55 

No.    2 

.19 

55 

No.    2 

.18-. 33 
.23 
.21 
.34 

51 
49i 
55 
55 

51 

No     3 

No.    3   

495 

No.    4 

.24 
.20 

55 
50 

No     4 

50 

No.   5 

No.    5 

.27 

55 

55 

10330—4 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Con^mu^d 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Woollen  Yarn  and 

$ 
.35 

50 

.33 

.285 

.185 

.23 

.19 

.205 

.335 

.37 

.18-. 36 
.22 
.20 
.33 
.27 

.20-. 24 
.22 
.31 

.17 

.205 

.20-. 22 

.20-. 26 

.26-. 33 

.30 

.28 

.223 

.185 

.20 

.30 
.36 

.20-. 28 
.30 
.25 
.20 
.36 

.25-. 40 
.367 
.225 

.40-.45 

.24-. 30 
.34 
.332 
.28 

.24-. 36 
.22 

.28 

.327 

.25 

.30 

.25 

.30 

.30-. 32 
.332 
.275 

.28-. 44 
.22 
.20 
.25 

.59 
.76 
.60 
.72 
.535 
.45 
.32-. 67 
.595 
.50 

.39 

.235 

.40 

.325 

.446 

.395 

40 

32 

59 

24^ 

44 

50 

50 

50 

50 

59 

52J 

33 

47 

55 

22 

45 

55 

49^ 

50 

50 

44 

44 

50 

23 

59 

55 

55 

491 

51 

40 

50 

59 

50 

50 

55 

44 

44 

50 

55 

50 

35 

50 

59 

55 

55 

55 

50 

50 

55 

50 

50 

22 

50 

59 

52i 

55 

51 
55 
50 
50 
56 
56 
50 
50 
84 

54 
55 

60 
65 
56 
57 

.335 
.305 
.20 
.215 
.225 
.205 
.335 
.37 
.18-. 36 
.22 
.20 
.285 
.33 
.205 
.25 
.31 

.17 
.21 
.22 
.22-. 28 
.26-. 33 
.355 
.28 
.24 
.205 
.205 

.30 
.36 
.26 
.32 
.25 
.30 
.36 
.28-. 40 
.33-. 47 
.225 
.25-. 45 
.28-. 31 
.34 
.30 
.28 
.26-36 
.22 

.25 
.327 
.25 
.30 
.25 
.36 
.30-. 32 
.33-. 50 
.27 
.32-. 46 
.22 
.20 
.30 

.59 
.73 
.60 
.72 
.685 
.45 
.32-. 67 
.595 
.50 

.39 

.25 

.40 

.325 

.446 

.395 

42 

35 

29i 

55 

44 

55 

50 

50 

50 

59 

52i 

44 

50 

45 

38 

45 

55 

49^- 

50 

50 

44 

44 

50 

41 

59 

45 

55 

491 

51 

50 

45 

291 

50 

50 

55 

44 

44 

50 

45 

50 

62 

50 

59 

55 

55 

28^ 

50 

45 

55 

50 

50 

49 

50 

59 

521 

45 

51 
55 
50 
50 
56 
56 
50 
50 
84 

54 
70 
60 
55 
56 
57 

Firemen — Cone. 
No.    7 

$ 

.445 

.40 

.48 

.458 

.445 

.50 

.37 

.315 

.27 

.33 

.32 

.25 

.225 

56 
55 
50 
55 

84 
65 
84 

49.1 
55 
52 
50 
55 
55 

•      $ 

.445 

.36 

.33 

.31 

.445 

.42 

.32 

.315 

.30 

.30 

.25-31 

.25 

.225 

.25-. 31 

.25-. 33 

.24-. 27 
.335 
.33 

.23-. 30 
.33 
.44 
.24 

.20-30 

.28-. 32 
.35 
.36 

.375 
.34 
.34 
.24 
.32 
.23 
.29 
.24 
20-. 26 
.24 
.345 
.33 
.265 
.33 
.54 
.42 
.25 
.30 
.275 
.295 
.41 
.45 
.40 
.32 
.41 

.24 
.22 
.21 
.32 
.24 
.18-. 25 
.20 
.23 
.22 
.185 
.22 

.23-. 27 
.285 
.22 
.29 
.23 
.23 
.18 
.315 
.29 
.24 

56 
50 
85 
59 
84 
65 
84 

45 

55 

52 

55 

55 

55 

55 

50- 

54 

55 

49^ 

55 

50 

m 

55 
55 
50 
50 
4. 
50 

45 
55 
55 
55 
55 
52 
52 

W' 

55 

m 

55 

50 

49^ 

45 

55 

55 

50 

44 

44 

44 

50 

57i 

50 

55 

45 

55 

55 

52,1 

45 

55 

55 

52 

49^ 

55 

15- 

25 

44 

49  i- 

55 

42 

49', 

50 

55 

45 

S 

.445 

.36 

.33 

.31 

.445 

.42 

.32 

.35 

.30 

.30 

.25-. 31 

.25 

.225 

.25-. 31 

.25-. 35 

.24-. 27 
.325 
.33 
.30 
.33 
.44 
.24 
.20-. 30 
.30-.32 
.35 
.36 

.40 
.36 
.405 
.24 
.32 
.23 
.325 
.25 
.20 
.19-30 
.33 
.33 
.30 
.33 
.53 
.35 
.25 
.30 
.275 
.295 
.42 
.45 
.40 
.32 
.41 

.24 
.22 
.21 
.29 
285 
.25 
.21 
.23 

56 

No.    8 

55 

Weavers,  female-Cone. 
No.    6  

No     9       

85 

No.  10 

59 

No     7 

No.  11   

84 

No.    8 

No.  12., 

65 

No     9             

No.  13   

84 

No.  10 

.19 
.23 
.305 

52 
55 

50 

Knitted  Goods, 
Including  Hosiery— 

Carders,  male — 
No.    1 

No.  11       

No.  12 

No.  13     

No.  14 

No.  15 

.30-. 44 
.29 

50 
55 

No.  16 

45 

No.  17 

.30 

44 

No.    2 

55 

No  18      

No    3            .       . 

5? 

No.  19 

No.   4 

55 

No  20       

.395 

45 

No.   5 

55 

No.  21 

No.    6 

55 

No     7 

55 

No.    8 

50 

No.    1 

No.    9 

.28 
.36 
.35 
.33 
.40 
.455 
.275 
.23-. 33 
.29-32 
.37 
.36 

.375 
.32 
.36 
.30 
.45 

50 
50 
45 
50 
50 
55 
55 
50 
50 
44 
50 

m 

55 
55 
50 
50 

No.    2 

.185 
.20-. 22 
.20-. 23 
.31 
.33 
.308 
.33 

55 
50 
50 
44 
44 
50 
50 

55 

No.    3 

No  10        

49^ 

No    4 

No  11 

55 

No.    5 

No  12       

50 

No     6       

No  13 

49^ 

No.    7 

No  14     

55^ 

No.    8      

No  15 

54 

No.    9 

No.  16     

50 

No  10      

No  17 

50 

.30 

55 

No.  18     

44 

Finishers,  male — 

No.  19 

44- 

No.    1 

Spinners,  male — 
No.    1     

50 

No.   2  

No.   3 

.25-. 50 
.35 
.25 

55 
50 
50 

45 

No.    4 

No     2 

55 

No.    5 

No.    3     

55 

No.    6 

No     4t 

55 

No,    7 

.36 
.40 
.30 
.35 
.40-. 45 
.28-. 32 

50 

52^ 

50 

52 

44 

50 

No.   5   

55 

No.    8 

No     6t 

52 

No.   9 

No.    7   

52 

No.  10 

No     8t 

.35 
.20-30 
.26 
.38 
.38 
.27-30 
.40 
.66 
.45 
.25 
.30 
.30 
.28-. 34 

50 

55 

50 

50 

45 

50 

50 

45 

55 

55 

50 

49i 

44 

49i 

No.  11 

No.    9     

55 

No.  12 

No  10            

55 

No.  13 

No.  11 

49* 

No.  14 

.332 
.33 
.30-. 50 
.30 

50 
50 
50 
55 

No  12         

55 

No.  15 

No.  13 

50 

No.  16 

No  14         

494 

No.  17      

No  15 

45 

No.  16     

48 

Dye-house  men 

No.  17 

54 

No.    1 

No.  18     

50 

No.   2 

.327 

55 

No  19t 

32 

No.   3 

No.  20t     

44 

No.    4 

.30 
.30 
.30 
.30-33 
.332 
.364 
.32 
.30 

52^ 
50 
50 
50 
50 
50 
50 
55 

No  21 

44 

No.    6 

No.  22     

.32 

50 

50 

No.    6 

No  23 

44 

No.   7 

No.  24   

50 

No.   8 

No.  25 

.455 

.23 
.20-. 30 

55 

m 

55 

55 

No.   9 

Winders,  female — 
No     1 

No.  10 

No.  11 

45 

No.  12 

No.    2     

55 

No.  13 

No.    3 

No.    4*  

55 

.545 
.76 
.60 
.68 
.535 
.495 
.40-.77 

55 
55 

50 
50 
56 
77 
50 

52it 

Engineers — 

No     5 

.17 
.18-. 28 
.15 
.29 
.35 
.17 
.25-.38 

.33 
.33 
.21 

49 
55 
55 
55 
50 
50 
50 

44 
50 
45 

30 

No.    1 

No.    6   

55 

No.    2 

No     7          

55 

No.    3 

No.    8 

52 

No.    4 

No     9       

No.    5 

No.  10 

.20 
.30 

.23 
.25 
.22 
.27 
.26 
.23 
.18 
.32 
.28 
.24 

55 

No.    6 

No  11     

25- 

No.    7 

No.   8 

No.  12 

40 
44 

No.    9 

.50 

.35 

.35 

.35 

.325 

.50 

.395 

84 

55 
66 
80 
55 
50 
67 

No.  13 

No.  14 

49,^ 
55 

No.  15     

50 

No.    1 

No   16 

.325 
.295 

49i 
50 

m 

No.    2 

No.  17 

50 

No.   3 

No   18       

55 

No.    4 

No.  19 

.42 
.36 

45 

m 

45 

No.    5 

No.  20     

39 

No.   6 

No.  21 

m 

tFemale 


►Male. 
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T.\BLE   X.— WAGES    AND   HOURS    OF    LABOUR   IN    MANUFACTURING— Con«mu€d 


Industry 

and 

Occupation 

1929 

1934 

1935        1 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Knitted  Goods, 
Including  Hosiery 

.285 

.28 

.23 

.19 

.23 

44 
50 
49^ 
52?, 
49i 

.26 

.24 

.29 

.18 

•22 

.27 

.24 

.34 

.22 

.265 

.28 

.285 

.26 

.28 

.22 

.205 

.295 

.25 

.245 

.28 

.435 

.445 

.35 

.20-. 25 
.325 

.48-. 58 
.18 

.25-. 40 

.35-. 59 
.35 
.32 
.25 
.53 

.39-.51 
.455 
.36 
.37 
.47 
.465 
.425 

.24-. 28 
.21 
.33 
.27 
.24-. 36 
.34 

.23-. 39 

.52 
.40 
.30-. 40 
.23 
.25 
.40 
.30 

.24 
.21 

.18 
.235 
.205 
.285 
.18 
.185 

.20-. 35 
.28 
.24 
.37 
.24 

.26-. 34 
.28 
.335 
.20 
.22 

.22-. 25 
.27 

50 
49^ 
491 
52- 
49- 
50 
50 
30 
50 

44 

48 
44 

44 
461 

55 

521 
55 
49i 
47 
55 
55 
55 
52 
55 
50 
50 

49 
45 
55 
55 

m 

50 
55 

m 

50 

50 

55 

50 

50 

50 

44 

20- 

32 

48 

38 

44 
32 

45 
55 
52 
55 

52J 

43 

55 

55 

54 

49^ 

55 

50 

55 

45 

49^ 

55 

50 

52^ 

49^, 

50 

.20 
.  .24 
.24 
.19 
.22 
.27 
.26 
.30 
.22 
.255 
.29 
.285 
.27 
.28 
.22 
.225 
.295 

.25 

.245 

.28 

.30.-50 
.435 
.35 

.20-. 25 
.40 

.48-. 58 
.17 

.24-. 35 

.35-. 59 
.355 
.36 
.30 
.55 
.40 
.53 
.36 
.36 

.46-. 49 
.45 
.355 
.28 
.21 
.32 
.31 
.24-. 36 
.385 

.27-. 40 

.415 
.40 
.30-. 40 
.23 
.295 
.42 
.30 

.25 

.21 

.18 

.245 

.24 

.245 

.23 

.185 

.31 

.235 

.24 

.345 

.24 

.28-. 37 
.40 
.325 
.20 
.22 

.25-. 28 
.24 

50 

49! 

m 

52-^ 
49i 
50 
50 
31 
50 
38? 
44 
44 
48 
43 
49? 
44 
46? 

55 

521 

55 

491 

47 

55 

55 

55 

52 

50 

50 

50 

m 

49? 
44 
45 
49 
55 
49-^ 
50 
55 

ir 

50 

54 

50 

50 

50 

44 

22- 

51 

48 

51> 

49^ 

44 

44 

48 

46^ 

45 

55 

52 

55 

52i 

44 

55 

55 

51 

55 

50 

55 

45 

49 

55 

50 

52? 

49? 

47- 

55 

Knitters,  female- 
Cone. 
No  21 

$ 

.22 
.22 
.30 
.27 
.24-. 35 

55 
50 
50 

m 
m 

S 

.215 
.22 
.28 
.26 
.22-30 
.19-. 33 
.30 
.34 
.29 
.26 

.25-. 42 
.55 
.50 
.645 
.45 
.415 
.4] 

.33-, 63 
.70 
.31 
.60 
.55 

.45-. 91 
81 
.92 
.60 
.57 

.55-. 80 

.22-. 30 
.25 
.325 
.255 
.385 
.185 
.32 
.16-. 25 

.33 
.27 
.26-. 31 
.29 
.25 
.24 
.24 
.22 
.22 
.30 
.32 
.24 
.22 
.285 
.30 
.23 
.28 
.29 
.20-. 24 
.36 
.32 
.34 

.15-. 25 
.34 
.40 
.40 
.32 
.42 
.475 
.24 
.42 
.355 
.43 
.285 
.23 
.405 
.27 
.47 
.44 

55 
50 
50 
41 
50 
54 
44 
44 
48 
44 

55 
52i 
50 

m 

55 

50 

55 

55 

50 

521 

50 

50 

55 

491 

44 

m 

44 
45 

55 

45 

55 

39 

55 

55 

55 

41- 

45 

III 

45 

m 
m 
m 

491 

50 

50 

50 

50 

50 

33 

44 

44 

50 

24 

48 

m 

48 

46i 

44 

55 

55 

55 

37 

55 

49^ 

45 

49^ 

49- 

32 

44 

44 

49 

61 

4U 

48 

44 

$ 

.215 

.22 

.23 

.275 

.26 

.31 

.30 

.35 

.31 

.295 

.30-42 
.55 
.50 
.645 
.38 
.415 
.41 
.44 
.70 
.31 
.60 
.55 

.45-. 91 
.81 
.92 
.60 
.57 

.65-. 85 

.22-. 30 
.25 
.30 
.255 
.385 
.185 
.32 

.17-. 29 

.30 

.30 

.21-.33 

.33 

.25 
.24 
•24 
.23 
.22 
.28 
.33 
.26 
.27 
.285 
.30 
.26 
.28 
.29 
.18-. 24 
.31 
.295 
.34 

.15-. 22 
.295 
.40 
.40 
.32 
.515 
.445 
.28 
.42 
465 
.43 
.285 
.25 
.405 
.27 
.47 
.50 

54 

Winders,  feynale-Conc. 
No  22       

No.  22 

50 

No.  23 

50 

No  23 

No.  24 

44 

No.  24     

No.  25 

50 

No  25              

No.  26 

51 

No.  26  

No.  27 

.34 

44 

44 

No  27             

No.  28 

44 

No.  28     

.24-. 33 

50 

No.  29 

.345 
.275 

.32-. 50 
651 
.60 
.70 
.475 
.52 
.455 

.45-. 72 
.91 
.325 

45 
44 

55 
52' 
50 
49^ 
55 
50 
55 
55 
44 
52i 

48 

No  29            

No.  30   

44 

No.  30     

Fixers,  male — 
No.    1 

No  31         

.285 
.22-.34 

tf 

No.  32 

55 

No  33         

No.    2 

521 
50 

No.  34 

.28 

45 

No.    3 

No  35         

No.    4 

40 1 

No.  36 

.27 

49^ 

No.    5 

5*) 

No.  37     

No.    6..., 

No.    7 

50 

No.  38 

.43 
.225 

46^ 
55 

55 

No.    8 

No.    9 

55 
50 

No.    1 

No.  10 

52,1 
50 

No.    2 

No.  11 

No.   3 

No.  12     

.54 
.61-. 81 
.60 
.92 
.70 

50 

49^ 

m 

44 
49^ 

50 
55 

No.    4         

.80 

.30 

.29.-51 

.23-. 25 

50 
49 
55 
55 

No.  13 

No.  14     

No.    5 

No.    6 

No.  15 

No.    7 

No.  16     

H* 

No.    8 

No.  17 

No,   9 

.82-1  10 

55 
50 
50 
50 
50 
49^ 

No.  18 

45 

No.  10     

.18 
.32-. 44 
.50 
.355 
.50 

Cutters,  female — 
No.    1* 

No.    2     . 

.24-. 36 
.23 

.20-33 
.235 

55 
49^ 
55 
49 

No.U 

No.  12     

55 
45 

No.  13 

No.U 

No.    3* 

No.  15 

No.    4 

35 

No.  16 

.73 

.74 

45 
55 

No.    5* 

No.  17 

No.    6 

55 

No.  18     

No     7* 

.365 
.20-. 31 

55 
50 

49 

30- 

50 

No.  19 

No     8 

No.  20  

No     9     . 

No.  21 

.50 

.28-. 85 

50 

m 

No.  22 

No.  10 

No.  23 

No  11 

.30 
.40 

45 

491 

45 
38 
4Qi 

No.  24 

.31 
.22 
.30 
.27 
.25-. 48 

50 
55 
50 
50 
50 

No.  12   

No.  25 

No  13 

No.  26 

No.  14     

.25 

49^ 

No.  27 

No  15 

191 

No.  28 

No.  16     .... 

.22 
.18 

55 
50 

50 
50 
50 
50 

No.  29 

No  17 

No.  30 

No.  18         ... 

.60 
.42 
.20-. 42 

49^ 
49^ 
49^ 

No.  19* 

No.  31 

No.  20     .    .   . 

50 

No.  32 

No  21 

.265 

49^ 

No.  33 

No.  22 

44 
44 
44 
33 
48 
491 

No.  34 

No  23 

No.  35 

.23 
.68 
.515 

.24 
.19 
.20 

.22 

44 
44 

m 

55 
52 
55 

No  24 

No.  36 

No  25 

No.  37 

No.  26    

.29 

.325 

.28 

.475 

.50 

16-  23 

45 

49^ 

49 

46^ 
44 

55 
55 

No.  27 

Knitters,  female — 

No.  28 

48 

No.    1 

No  29 

No.    2 

No  30* 

44 

No.    3 

Pressers,  male — 
No.    It 

No.    4 

No.    5 

55 
55 
55 

38 
49 

No.    6 

No     2 

.265 

No.    7 

No.    3 

No.    8 

.165 

55 

No     4 

.215 
.37-. 55 
.55 
.50 
.23-. 30 
.365 
.53 
.385 
.295 

49 
55 

50 
45 

m 

491 
495 
44 
44 

No.    9 

No     5 

No.  10 

.325 

.26 
.35-. 40 

.275 
.27-. 37 

.32 

49^ 

45 

50 

50 

45 

No    6 

No.  11 

No     7 

45 

No.  12 

No    8t 

No.  13 

No     9 

0 

No.  14 

No.  10 

44 
44 
44 
57 
19 
48 
44 

No.  15 

No  11 

No.  16 

No  12t 

No.  17 

.285 
.285 
.30 

44 

52i 

50 

No  13t 

No.  18 

No  14 

.45 

m 

No.  19 

No  15 

No.  20 

No  16 

.40 

49 

No.  17 '..'. 

tFemale. 
10330-4J 


'Male 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Conimwed 


Industry 

and 

Oocup-ation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Knitted  Goods, 
Including  HosiEKyY 

.30 

m 

.35 
.24 
.27 
.40 
.275 

.25 
.16-. 29 
.18 
.205 
.25 
.235 
.20 
.215 
21-  29 

491 

m 

50 
49i 
44 

45 

55 

52 

55 

49 

55 

55 

33 

48§ 

44 

27- 

40 

49i 

45 

49^ 

40 

45 

m 
m 
m 

50 
50 
50 
50 
50 
40 

I? 

44 
60 
48 
44 

iV 

17 
28 
44 
44 

45 

55 

49^ 

28- 

40 

45 

44 

55 

49^ 

52^ 

49^ 

491 

50 

50 

60 

48 

50 

55 

49^ 

65 

55 

55 

52 

49^ 

565 

49i 

.35 

.24 
.28 
.40 
.276 

.27 
.15-. 30 
.18 
.225 
.25 
.235 
.20 
.23 
.245 
.20-. 29 
.20-. 30 

.275 
.385 
.29 
.30 

.30-. 32 
.31 
.315 
.24 
.32 
.22 
.24 

.18-. 28 
.29 

.23-. 51 

.21-. 25 
.17 
.31 
.27 
.285 
.32 
.29 
.286 

.18-. 25 
.305 
.305 
.26 
.276 
.275 
.30 

.225 
.15-. 20 

.27 
.20-.30 

.37 
.315 
.22 
.24 
.23 
.24-. 36 
.28 
.26 
.25 
.20 
.24 
.31 

.165 
.25 
.22 
.15 
.185 
.24-. 29 
.25 
.23 
.316 

49i 
49i 
50 
49^ 
44 

45 
55 
62 
65 
49 
55 
55 
37 

m 

44 

35- 

60 

49^ 

45 

m 

44 

45 

51 

41 

49^ 

49§ 

49J 

60 

40 

60 

60 

60 

39 

40,^ 

29 

44 

36 

48 

44 

If 

36 

48 
44 
44 

45 
55 

m 

40- 

45 

45 

44 

55 

49^ 

62- 

49 

m 

60 
60 
60 
49^ 
33^ 

66 

491 

49 

65 

56 

52 

49i 

50 

m 

Menders,  female-Cone. 
No.  10              

$ 

$ 

.22 

.22 

.29 

.30 

.30 

.33 

.33 

.366 

.20 

.22 

.25 

.24 

.26 

.24 

.26 

.22 

.24 
.185 
.275 
.26 
.21-. 24 

.26 
.32 
.275 
.30 
.28-.30 
.34 
.20 
.23 
.225 
.30 
.40 
.26 
.285 
.355 

.28 
.20 
.265 
.45 
.40 
.40 
.315 
.22 
.28 
.24-. 34 
.35 
.34 
.42 
.34 
.33 
.43 

.15 

.224 
.38-. 45 
.22 
.22 
.27 
.25 
.23-. 27 
.15 
.37 
.27 
.26 
.26-. 34 
.27 
.266 
.29 
.20 
.19 
.26 
.28 
.24 
.22 
.24 
.20 

45 

491 

48 

50 

44 

45 

m 

54 
50 
521 
50 

m 

49^ 
50 
38 
49i 

52i 

55 

49^ 

52 

44- 

48 

491 

50 

55 

45 

491 

54 

50 

52- 

49 

49 

60 
38 
48 

49i 
55 

m 

45 

55 

54 

45 

50 

52^ 

49^ 

50 

50 

52 

36 

48 

50 

55 
55 
52i 
56 

m 

39 
55 
52 
55 

49^ 

49i 

50 

50 

52i 

49^ 

49^ 

m 

49i 
60 
50 

S 

.24 

.22 

.29 

.305 

.30 

.315 

50 

No.  11 

49J 

No.  12 

.29 

45 

4S 

No.  13 

4?} 

No  18    

No.  14 

44 

No  19t 

No  16     . 

.30 
.30 

45 

m 

45 

No  20  

.29 

50 

No.  16 

No  21                

No  17 

.295 

.22 

.25 

.24 

.24 

.30 

.24 

.225 

.22 

.30 
.24 
.30 
.23 
.245 

.27 
.295 
.275 
.28 

56 

No  22  

.385 

.22 

.15-. 30 

.20 

.185 

.18-.33 

44 

m 

55 
52 
55 
55 

No.  18 

60 

No.  19              .... 

.21 

m 

52^ 

50 

No.  20 

female — 

No.  21 

.32 
.30 

60 

m 

49} 

No.    1 

No.  22 

A^ 

No     2    

No.  23  

50 

No    3 

No  24 

.33 

m 

47i 
49} 

No.    4 

No.  25 

No     5 

hoopers,  female — 



No.    6  

No     7               

.21 

55 

5^} 

No.    8 

No.    2 

55 

No     9            

No.    3            

.33 
.255 

50 
55 

49} 

No.  10 

.19 
.20-.36 

.33 

50 
50 

50 

.22 
.20-.32 

.285 
.325 
.28 
.335 

.27-.31 
.28 
.32 
.24 
.24 
.22 
.24 

.18-. 30 
.29 

.23-. 32 

.20-. 25 
.20 
.30 
.245 
.285 
.30 
.29 
.285 

.20-. 25 
.305 
.355 
.26 
.275 
.225 
.30 

.25 
.15-. 20 

.22 
.20-.34 

.28 
.35 
.22 
.24 
.215 
.24-. 40 
.24 
.27 
.25 
.20 
.265 
.29 

.165 
.22 
.22 
.185 
.17 
.23-. 29 
.22 
.25 
.315 

No.    4 

5? 

No  11           

No.   5    

50 

No.  12 

No.    6 

49^ 

No.  13 

No.    7 

43 

No.  14 

No.    8 

.275 

.32 

.45 

55 

45 

m 

65 

No  15 

No    9 

45 

No.  16 

.30-. 38 
.35 

45 
49^ 

No.  10 

No  17        .       . 

No  11               

.415 

.20 

.23 

.225 

.366 

.32 

.28 

.286 

.376 

.28 
.20 
.276 
.62 
.37 
.47 
.32 
.22 
.32 
.24-. 34 
.36 
.30 
.40 
.375 
.375 
.39 

.165 
.245 

.38-. 45 
.22 
.25 
.23 
.25 
.23 
.23 
.30 
.27 
.26 

.26-. 32 

46 

No.  18 

No.  12 

.285 
.30 
.30 

44 

52§ 

50 

50 

No  19            .... 

No  13             

5?} 

No.  20 

.23-. 36 
.26 
.23 
.22 
.27 

.24-. 34 
.29 

m 

49i 

55 

50 

50 

50 

50 

No.  14 

No  21 

No.  15         

49i 

No.  22 

No.  16 

.30 

49^ 

49} 

No  23             

No.  17             

50 

No.  24 

No.  18 

.33 
.40 

f 

No  25            

No.  19            

48 

No.  26 

Boarders,  male — 
No.  1 

No  27      

No.  28 

.25 
.315 

49^ 

49} 

No  29         

No.    2 

.20 
.30 
.535 
.39 

65 

45 
55 

56 

No.  30 

No.   3 

49} 

No  31        

No.    4 

45 

No.  32 

.37 

48 

No.    5 

41 

No  33    

No.    6 

51 

No  34 

.26 

49i 

No.    7t            

48 

No.  35  

No.    8 

50 

No.  36 

No.   9 

.38 
.36 
.40 

52^ 
50 
50 

52} 

No.  37 

.455 
.25 

44 
44 

No.  1.0 

49} 

No  38 

No.  11            

50 

No.  39  

No.  12t 

60 

No  40 

.475 
.23-. 25 

461 

m 

55 

No.  13      

.526 
.335 
.555 

55 

No.  14t 

37 

Folders,  feipole — 

No.  15       

48 

No.    1 

No.  16 

40 

No     2    

.16 

Inspectors    and    exam- 
iners, female — 
No     1          

.16 

.235 

.46* 

55 
65 

52i 

No.    3 

No     4           

.24-. 41 

.30 

22-  40 

50 

45 

44 
55 

55 

No.    5 

No.    2 

55 

No.   6             

No.   3  

5?^ 

No.    7 

.22 

No.    4 

55' 

No.    8 

No.    5 

49} 

No.   9 

.265 
.28 
.23-. 30 
.26 
.22 
.20 
.31 

52^ 
50 

50 
50 
50 

m 

No.    6 

36^ 

No.  10    

No.    7 

.18-. 36 
.29-. 33 

55 
55 

49 

No.  11 

No.    8 

52 

No.  12 

No.    9 

55 

No  13 

No  10            

.28 

49^ 

49} 

No.  14 

No.  11 

44 

No  15 

No  12         

49} 

No.  16 

No.  13 

.27-. 39 
.30 

45 

45 

.16 

55 

No.  14 

Menders  fetnale — ■ 

No  15 

.255 

.25 

.20 

.19 

.25 

.305 

.27 

.22 

.24 

.25 

65 

No.    1 

No.  16 

45 

No     2 

No  17 

.285 
.23 

.28 

44 

52^ 
50 

50 

No.    3 

.16-. 22 
.18-. 20 

55 
55 

No.  18 

52} 

No.    4              

No  19            

}?} 

No.    5 

No.  20 

No.    6      

.29-. 33 

55 

No.  21  

.30 
22-  26 

491 
49i 

49} 

No     7 

No  23 

49  V 

No.   8 

No.  24 

50* 

No.   9 

.35 

m 

No.25 

50 

tFemale. 
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Table   X.— WAGES    AND   HOURS    OF    LABOUR   IN    MANUFACTURING-Conhnu^d 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Knitted  Goods, 

$ 

$ 

.26-. 36 
.30 

.285 
.285 
.27 
.18 

.25 
.25-. 30 
.22 
.15 
.25 
.28-. 36 
.36 
.355 
.25 
.34 
.24-. 47 
.38 
.40 
.325 
.267 
.22-. 40 
.16-. 28 
.30 
.375 
.335 
.25 
.30-. 38 
.34 
.30 

.30-.40 
.15-. 25 
.32 
.175 
.31 
.20-. 25 
.32-. 36 
.45 
.35 
.34 
.275 
.36 
.31 
.25-. 45 
.287 
.30 
.44 
.45 
.40 
.33 
.24-. 36 
.355 
.455 
.355 
.305 
.30 

.42 

.325 

.40 

.485 

.51 

.45 

.39 

.70 

.51 

.45 

.60 

.35 

.342 

.55 

.43 

.50 

50 
30 

if 

48 
44 

55 
55 
55 
55 
55 
50 
50 

55 
45 
55 
55i 

m 

52i 

55 

491 

50 

44 

48 

55 

49^ 

50 

50 

45 
55 
52 
55 
58 
55 
60 

55 
50 

m 

50 

45 

53 

52^ 

50 

49i 

50 

50 

50 

48 

48 

48 

50 

72 
55 
52 
70 
55 
60 

lit 

55 
60 

50 

521 

50 

49i 

50 

$ 

.27-. 38 
.31 
.305 
.285 
.26 
.25 

.25 
.25-. 30 
.25 
.18 
.25 
.28-. 36 
.40 
.355 
.30 
.34 
.27-. 47 
.40 
.40 
.325 
.25 
.22-. 40 
.20-. 28 
.30 
.375 
.335 
.30 
.30-. 42 
.34 
.30 

.35 
.15-. 25 
.32 
.175 
.48 
.20-. 25 
.30-. 40 
.45 
.35 
.34 
.295 
.38 
.39 
.30-. 45 
.32 
.27 
.44 
.45 
.40 
.34 
.24-36 
.315 
.505 
.415 
.305 
.30 

.42 

.325 

.40 

.485 

.51 

.45 

.39 

.655 

.51 

.45 

.60 

.40 

.352 

.55 

.43 

.50 

50 

42^ 

36 

44 

48 

44 

55 
55 
55 
55 
55 
50 
50 
491 

m 

55 

45 
41 
57i 

m 

52^ 

55 

49i 

50 

44 

48 

48 

491 

50 

50 

45 
55 
52 
55 

45 
55 
50 

SI 

55 

50 

49i 

42§ 

45 

50 

52^ 

50 

491 

50 

50 

50 

48 

53 

48 

491 

50 

60 
55 
52 
70 
49 
60 

m 
m 

55 

60 

m 

52 

52i 

50 

491 

50 

Engineers— Cone. 
No.  17 

S 

,50 
.56 
.455 

541 
66 

.45 

.56 

.605 

.667 

.60 

.40 
.315 
.31 
.30 
.305 
.30 
.245 
.382 
.35 
.275 
.50 
.38 
.424 
.52 
.35-45 
.40 
.46 
.375 
.347 
.40 
.35 
.40 
,45 

.288 
.43 
.23 
.40 
.15-. 71 
.50 
.614 

.211 

.20 

92 

:267 

.18-34 

.275 

.227 

.20 
.20 
.23 
.28 
.25-. 32 
.275 
.273 

.231 
.182 
.22 
.263 
.41 
,18-. 33 
.30 
,409 

.173 

,17 

.23 

,18-. 24 

.308 
.17 
.30 
.37-. 41 
.60 
.341 

48 
50 

m 

48 
50 

72 
60 
52 
77 
80 
55 
55 
55 
56 
60 
80 
56 

m 

50 
55 
65 
50 
66 
72 
56 
72 
44 
54 

52 

461 
50 
50 
53| 
40 
44 

52 

461 

50 

40 

53 1 

40 

44 

52 

46i 

44 

44 

50 

40 

44 

52 
46i 
50 
45 
50 
50 
40 
44 

52 

50 
50 

52 

46^ 

50 

41 

40 

44 

$ 

.45 

.56 

.605 

.667 

.60 

.40 
,315 
.31 
.30 
.305 
.20  .30 
.245 
.382 
.35 
.275 
.50 
.38 
.424 
.52 
,39 
.40 
.46 
.40 
.347 
.40 
.35 
.40 
.45 

.288 
.484 
.23 
.46 
.15-. 62 
.444 
.614 

.211 
.206 
.22 
.281 
.14-. 34 
.       .244 
.239 

.211 
.20 
.23 
.28 
.23-. 42 
.244 
.273 

.231 
.188 
.22 
.279 
.398 
.18-. 34 
.267 
.409 

.173 
.22 
.23 
.20-. 23 

.308 
.22 
.22 
.37-. 41 
.533 
.341 

48 

— Concluded 

No.  18 

50 

No.  19 

49i 

Inspectors  ond  Exatn- 

No.  20 

48 

No.  21 

.60 

.41 

.315 

.34 

.30 

.367 

.45 

.245 

50 

77 
60 
52 
77 
78 
55 
55 

50 

No  26              

Firemen — 
No.    1 

No.  27  

.33 
.265 

49i 
49§ 

No  28            

60 

No  29 

No     2       

60 

No  "30            

.20 
.225 

.30 

.33-. 38 

.275 

44 

55 
55 
55 

No.   3 

5? 

No.  31 

No.    4 

77 

No.    5 

79 

Dvehouse  men — 

No     6     

49 

No.    1       

No.    7 

55 

No     2 

No.    8     

55 

No.    3   

No.    9 

50 

No     4 

No  10      

.27 
.45 
.40 
.364 

60 
50 
60 
491 

60 

No.    5   

.27 
.36 
.40 
.38 

50 
50 
50 
50 

No.  11 

65 

No     6          

No.  12     

55 

No.    7 

No.  13 r 

49^ 

No    8          

No.  14   

50 

No.    9 

No.  15 

.40-. 45 

55 

58 

No  10          

.40-. 48 
.24-. 58 
.30-. 44 

50 
45 
55 

No.  16  

48 

No.  11 

No.  17 

.455 

.50 

.347 

.40 

.35 

.50 

.42 

55 
71 

56' 

'44' 
50 

50 

No  12        

No.  18   

66 

No.  13 

No.  19 

71^ 

No  14       

No.  20  

56 

No.  15 

.38 

.40 

.20-. 32 

.30 

52i 
50 
49^ 
50 

No.  21 

79, 

No  16     

No.  22  

44 

No.  17 

No.  23 

54 

No  18  

Shibts  § 

Cutters,  male — 
No.   1 

No.  19 

No  20     

.40 
.36 

.40-. 50 
.36 

.30-. 33 

.30-. 40 
.16-. 25 
.35 
.25 

45 

495 

491 

50 

50 

491 
55 
52 
55 

No.  21 

No.  22 

No.  23 

5? 

No.  24       

No.    2  

.559 
.20-. 24 

.56 
.17-71 

.565 

,80 

,25 
.206 
.245 
.252 
.18-. 43 
.323 

m 

50 
50 
50f 
49^ 
44 

52 

461 

49 

50 

50^ 

491 

m 

No     3t     . 

50 

Shippers— 

No.    1 

No.    2 

No.   4 

45 

No.   5 

No.    6 

53f 
45 

No     3 

No.    7 

44 

No.    4 

Sewing  machine 
operators,  female — 

No     5          

No.    6 

No     7     

.18-. 25 
.36-. 44 
.45 
.35 
.38 
.36 

55 

50 

49^ 

50 

50 

50 

5? 

No.    8 

No.    2 

46^ 

No     9       

No,    3       

50 

No.  10 

No.    4 

40 

No.  11     

No     5       

50 

No.  12 

No.    6 

45 

No.  13   

No     7       

44 

No.  14 

No.  15     

.22-. 42 

45 

Examiners,  female— 
No.    1 

.25 
.184 
.16 
.22 
.21-. 36 
.323 
.318 

.231 
.212 
.245 
.224 
.512 
.19 -.33 
.363 

52 
46^ 
50 
50 

SI 

44 
52 

49 

50 
50 
53i 
49^ 

No.  16 

.38 
.45 
.47 
.45 

52^ 
50 

m 

50 

52 

No.  17 

No.    2 

46^ 

No.  18 

No.    3 

44 

No.  19 

No,    4   

44 

No  20 

No     5 

50 

No.  21 

No,    6 

45 

No.  22 

No     7 

44 

No.  23 

Pressers,  female — 
No.    1             

No.  24   

52 

No.  25 

.365 
.35 

.42 

,375 

.39 

.815 

.75 

.60 

.39 

.70 

.50 

.437 

.60 

491 
50 

72 

55 

52 

49 

55 

50 

49^ 

50 

60 

60 

m 

No,    2 

463^ 

No.  26     

No,    3   

50 

No.    4 

45 

Enaineers — 

No.    5* 

45 

No     1     

No,    6 

No.    7 

53? 

No.    2 

40^ 

No.    3       

No     8*           ,   ,   . 

44 

No.    4 

Box  room  workers, 
female — 
No.    1 

.231 
.17 
.14-. 26 
.20-.30t 

52 

50 
4U 

52 
461 
49 
50 

No.    5  

No.    6 

52 

No.    7 

No.    2     

46^ 

No.    8 

No.    3 

50 

No.    9 

No.    4     

53^ 

No  10 

Shippers,  male— 
No.    1 

.327 
.17 
.265 
.25-. 40 
.60 
.41 

No.  11 

52 

No.  12 

No.    2     

46^ 

No.  13 

.38 
.60 
.48 
.55 

52^ 
50 
49i 
50 

No,    3 

50 

No.  14 

No.    4     

41 

No.  15 

No.    5 

45 

No.  16 

No,    6 

44 

§  Work  shirts  included  under  "Men's  Work  Clothing. 


•Male. 
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Table   X.— WAGES   AND   HOURS    OF    LABOUR   IN    MANUFACTURING— Con«m2^6d 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
week 

Hrs 
per 
wk. 

Wages 

per 
■week 

Hrs 

rk^. 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages  1 

per 
week 

Hra 
per 
wk. 

Ready-made 
Clothing 

A— Men's  and  Boys' 
Suits  and  Overcoats 

Basters,  female — 
No.    1     

23.50 
35.00 

44 
44 

17.00 

22.50- 

33.00 

14.25 

17.00 

17.75- 

20.50 

13.25 

12.00- 

15.25 

10.00 

10.00 

15.00 
13.25 

12.50 
14.00- 
24.00 
25.00- 
36.00 
7.00- 
11.50 

20.00- 

25.00 

37.00 

25.00 

23.50 

25.00 

24.50 

23.00 

24.00 

18.75 

19.50- 

27.50 

25.00 

19.00 

13.00- 
22.00 
12.. 50 
19.50 

5.75 
10.00 
12.00 
12  00- 
16.00 
14.00 
14.50 
20.00- 
27.00 

9.00- 
14.00 

35.00 
35.00 
22.00 
31.75 
37.00 
35.00 
21.00 
24.00 
10.75 
25.00 
15.00 
23.00 
.  20.00- 
30.00 
31.25 
25.00 
26.00 

44 
44 

44 
44 
45^ 

If 
1? 

"44 
143{ 

44 
44 

44 

s 

44 

'55 

'44 
144 
47^ 
43f 
44 
;44 

44 

■44 
=36 

19 
|47§ 

50 
i44 

44 
S 

44 

44 

44 

44 

44 

44 

44 

4(H 

49 

47? 

49 

49 

50 

44 
44 
55 

19.50 

18.00- 

30.00 

15.00 

14.50 

19.75- 

24.50 

11.25 

12.25- 

17.50 

11.00 

11.75 

14.50 

15.00 

12.75- 

15.75 

12.50 

14.00- 

22.00 

25.00- 

36.00 

10.50- 

11.75 

25.00 

31.25 

25.00 

35.00 

28.00 

24.50 

23.00 

28.00 

23.00 

19.50- 

27.50 

30.00 

14.25 

12.50- 

18.00 

12.50 

14.75 

11.75 

11.00 

11.50 

12.00 

14.50 
18,50 
18.00- 
24.00 
12.00 

35.00 

35.00 

22.00 

29.50 

35.00 

35.00 

29.00 

24.00 

17.50 

28.25 

25.25 

28.25 

22.00- 

30.00 

33.25 

25.00 

28.00 

44 

44 

42^ 

44 

43 

391 
44 

48 

44 
43f 

44 
44 

44 

32- 
36 

44 

43 
42 

44 

m 

433 

44 
44 

If 

44 

44 
40 

48 
47i 
48 
44 

44 
3?| 

44 
44 
44 
44 
44 
44 
42 
461 
44 
39 
48 
48 
48 

44 
44 
54 

Ready-made 
Clothing— Con«. 

A — Men's  and  Boys' 

Suits  and  Overcoats 

— Continued 

Cutters,  male — Cone. 
No.  17 

$ 

$ 

30.00 
37.25 
38.75 
21.00 
21.50 

30.00 

15.50 

11.00 

11.75- 

13.50 

22.75 

22.00 

30.00 

24.50 

15.00- 

25.00 

15.50 
14.00 
9.75 
10.75 
13.00- 
16.50 
10.75 
7.75 
7.00- 
12.00 
13.00 
14.25 
15.50 
14.00 
18.00 
17.00 
11.00 

11.00 

12.50 

26.00 

7.50 

8.25 

10.00 

6.00- 

8.00 

35.00 

12.00- 

16.00 

12.50 

12.50 

24.50 

14.75 

10.50 

29.00 

36.00 

35.25 

39.75 

20.00 

21.00 

35.00- 

48.00 

35.00 

34.00 

20.00 

24.00- 

29.00 

29.75 

18.00- 
25.00 

431 
44 
44 

S 

44 
44 

m 

44 

44 
44 
44 

44 
44 
41 
49 
44 

49 
30 
50 

44 

43i 

44 

S 

44 

44 

S 

44 

44 

44 

26 

32.1 

47i 

50 

50 
44 

44 

S 

s 

f 

44 
44 
44 
51 
50 
S 
44 

44 
44 
44 

44 
44 
44 

31.75 
38.75 
38.75 
14.75 
20.75 

35.00 

15.50 

11.00 

10.50- 

13.50 

19.00 

22.00 

28.00 

26.00 

15.00- 

25.00 

9.25 
12.50 
12.25 
13.75 
14.25- 
15.75 
11.75 
11.75 
13.50 

13.00 
14.50 
15.50 
16.00 
18.00 
17.00 
14.00 

15.25 
12.50 
24.00 
13.50 
16.45 
11.50 
9.00 

33.50 

12.00- 

16.00 

12.50 

14.00 

25.00 

15.25 

10.50 

30.00 

36.00 

22.50 

37.50 

24.00 

35.00 

35.00- 

48.00 

38.00 

34.00 

22.00 

24.00- 

29.00 

32.75 

18.00- 
25.00 

No.   2* 

4?| 

No.  18  

39.50 
40.00 
34.00 

44 
44 

S 

44 

No.   3* 

No.  19 

44 

No.   4   

No.  20         

30 

No.   5* 

No.  21 

48 

No.   6 

Examiners,  male — 
No.    1     

32.00 

44 

No.    7 

44 

No.    2 

32 

No.   8 

No.    3t        

44 

No.   9 

10.00- 
13.00 

52 

No.    4t 

No.  10     

No    5 

44 

No.  11 

15.00 

23.50 
20.00 

32.00 

14. GD- 
IS. 00 

43| 

44 
44 

44 

44 

No.    6    

30.00 

44 

44 

No.    7 

44 

No.  12 

No.   8    

30.00 

25.00- 

34.00 

43f 
44 

4*^1 

No.  13 

No.   9 

44 

No.  14* 

Finishers,  female — 
No.    1        

37 

No.  15 

No     2 

44 

No.   3    

39 

No.   4 

44 

Bushellera  and  tailors, 

No.    5            

44 

male — 
No,    1 

No.    6         

48 

No.    7 

39 

No.    2 

No    8          

6.00- 
8.00 
13.50 
20.25 
18.50 
18.50 
16.00 
22.00 
16.00 

14.00 

52 

44 
43f 
44 
44 
44 
44 
44 

44 

48 

No.   3  

No     9         

No.   4 

44 

No.   5 

No  10             .... 

43? 

No.    6 

30.00 
22.00 
25.00 
35.00 

44 
431 

No  11         

44 

No.    7 

No  12 

44 

No.   8 

No.  13        

44 

No.   9 

No  14 

44 

No.  10 

No  15                

35i 

No.  11 

33.00 

43i 

General  hand  sewers, 
female — 
No.    1        

No.  12 

20.00- 
22.00 

44 

44 

Button  sewers, 

No     2                

44 

No.    3*    

35.00 

44 

44 

No.    1 

No     4             

48 

No.    5*        

48 

No.   2 

No     6                .    ... 

47^ 

No.   3 

No.    7    

7.00- 
9.00 
38.00 
11.50- 
14.00 
17.00 
30.00 
30.00 
20.25 

52 

52 
44 

44 

44 
44 
43f 

48 

No.    4 

No.    8*  

No.    5 

48 

No.   6 

No     9             

44 

No.   7 

No.  10              

17.75 
22.00 
22.00 

10.00- 
18.00 

39.00 

44 
44 

44 

44 

No.   8 

No.  11  

44 

No.   9 

No  12'*           

44 

No.  10  

No  13 

43^ 

No.  14            

36 

No.  11 

Pocket  makers,  male — 
No     1 

36.00 
37.00 
39.00 

44 
44 
44 

44 

Cutters,  male — 

No.    2         

44 

No.    1 

No     3                

36i 

No.   2 

No.    4  

44 

No.   3 

No    5            

28.00 
25.00 
t40.00 

52 
44 
44 

48 

No.   4 

No.    6    

44 

No.   5... 

No     7                

44 

No.    6 

No.    8            

No.    7 

44 

No.    8 

No.    9  

44 

No.   9.... 

No  10              

44 

No.  10 

Pressers,  male — 
No.    1 

37.00 

37.00- 
41.00 

44 
44 

No.  11... 

No.  12 

44 

No.  13 

20.00- 

35.00 

34.00 

34.00 

25.00 

52 

44 
44 
50 

No     2                

44 

No.  14 

No.  15 

No.   3       

44 

No.16' ; 

*Male.       fFemale. 


S— Short  time;  Number  of  hours  actually  worked  not  reported. 


55 

Table   X.— WAGES   AND   HOURS    OF   LABOUR   IN    MANUFACTURING— Confmi^d 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
svk. 

Wages 
week 

Hrs 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Ready-made 
Clothing — Cont 

S 

$ 

25.50 

18.75- 

22.75 

29.50 

13.00 

22.50 

12.50 

25.00 

24.50 

35.00 

27.50 

27.50- 

45.00 

10.00- 

19.00 

17.50- 

32.00 

22.00 

20.00- 

32.00 

24.50 

16.25- 

20.50 

14.00 

23.75 

20.00 

22.00- 

30.00 

24.75 

22.25 

20.00 

16.00 
15.00 
10.00 
9.00- 
12.50 
10.75 
13.50- 
15.00 
13.75 
6.00 
7.00- 
10.00 
10.00 

13.75 

14.50 

12.00- 

22.00 

16.25 

15.25 

9.00 
13.00 

9.00- 
12.00 
10.00 

32.00 
32.00 
29.25 
9.50 
22.50 
16.00 
40.00 

44.00 
17.00 
16.50 

40 
44 

49 

22 

m 

50 

44 

431 

44 

S 

44 

S 

44 

44 
44 

49 
44 

43! 
44 
44 

44 

44 

s 

44 
44 
44 
44 

46^ 
44 

49 
24 

m 

50 

44 
44 
44 

43i 
431 

s 

44 

s 

46^ 

44 

44 
43 
34 

m 
m 

4^ 

44 
44 
S 

$ 

28.00 

19.75- 

23.50 

26.50 

15.75- 

24.50 

22.75 

16.75 

25.00 

25.50 

35.00 

30.00 

27.50- 

45.00 

12.50- 

22.25 

17.00- 

31.00 

22  00 

22.00- 

30.00 

23.75 

20.00- 

27.75 

20.00 

25.00 

22.00 

17.00- 

28.00 

22.75 

21.75 

16.00 

18.00 
15.00 
10.00 
12.50- 
20.00 
10.75 
14.50- 
18.50 
17.50 
8.75 
8.00 

14.00- 

19.00 

16.00 

14.25 

12.00- 

22.00 

17.25 

15.25 

12.50 

15.00 

10.75- 

15.00 

10.25 

28.00 

24.75 

28.00 

22.50 

22.75 

22.25 

32.00- 

40.00 

44.00 

21.00 

15.75 

34 
44 

44 

39- 

48 

47^ 

48 

44 

43f 

44 

44 

44 

31- 
36 

44 

44 
44 

44 
44 

47^. 
43! 
44 
44 

44 
44 

37 

44 
44 
44 
44 

44 

44 
40 
39 

48 

44 

44 
44 

43J 

43f 

44 

44 

28- 

36 

48 

44 

381 

40 

47 

47-^ 

431 

44 

44 
44 
36 

Sleeve  makers,  male- 
No.    1 

$ 

$ 

19.50 

15.50 
29.50 
18.00 
5.00 
10.00 
10.00 
12.50 
26.50 
20.00 

31.00 
32.00 
32.00 
26.00 
21.25 
25.00 

19.50 
18.00 
19.75 
27.75 
21.00 
31.50 
22.00 
30.25 

16.00- 
22.00 
26.50 
21.00 
20.00 
23.00 
19.50 
6.75 
11.50 
16.00 
16.00 
24.00- 
29.00 
24.00 
17.50 
17.00 

15.00 
17.00 
22.00 
25.00 
16.00 
15.00 
15.50 
21.50 
17.50- 
22.00 
23.00 
22.00 
22.00 
20.00 
16.50 
28.00 
23.75 
20.00 
**25.25 
29.00 
30.00 
26.50 
25.00 
21.00 
22.00 
30.00 
25.00 
29.75 
27.50 
28.75 
23.75 

44 

44 
56 
44 
24 
50 

f 

44 
44 

44 
44 
44 
5U 
44 
50 

49 
47^ 
47! 
44 
44 
43! 
44 
44 

44 

44 

44 

44 

44^ 

49 

32 

47! 
50 
44 

44 
44 
44 

45 

49 

47^ 

55 

50 

50 

49 

461 

46i 

49 

48 
44 
50 
55 
55 
44 
54 
40 
44 
44 
48 
44 
44 
44 
44 
44 
44 
44 
44 
44 

S 

15.50- 

26.00 

14.00 

22.25 

14.50 

11.75 

18.00 

13.25 

15.00 

26.50 

20.00 

31.00 
32.00 
31.00 
22.75 
21.45 
18.00 

23.00 
24.50 
20.75 
27.75 
21.00 
26.00 
23.00 
30.25 

15.00- 

19.00 

10.75 

15.00 

18.00 

22.50 

13.75 

17.50 

16.50 

16.75 

15.00 

24.00- 

29.00 

24.00 

23.00 

20.00 

15.00 
17.00 
24.75 
25.00 
17.75 
17.50 
15.25 

44 

A — Men's  ^^nd  Boys' 

No.    2            

40§ 
44 

No.   3 

— Concluded 

No.    4           

44 

No.   5 

48 

Pressers,  male — Cone. 

No.    6           

11.00 

52 

48 

No.   4 

No.    7 

47^ 

No.    5            

No.    8            

16.00 

44 

44 

No.    9  

44 

No.   6 

No  10              

44 

No.   7 

Trimmers,  m,ale — 
No     1 

34.00 

44 

No    8            

44 

No.   9 

16.50 

27.00 

34.50 

37.00 

27.50 

30.00- 

40.00 

17.00- 

29.00 

32.00 

52 
44 

m 

44 
44 
44 

44 
44 

No     2            

44 

No.  10 

No.   3  

44 

No.  11 

No    4                

44 

No.  12 

No.   5  

44 

No.  13 

No     6                

23.00- 
24.00 

52 

48 

No.  14            

No     7 

44 

No.  15 

No     8 

r.\ 

No     9                

No.  10    

32.00 
28.50 
28.00 
27.00 
33.00 

24.00- 
30.00 

44 

44 

43! 

44 

44 

44 

44 

Sewing  machine  oper- 

No 11               

44 

ators,  male — 

No.  12      

43! 

No.    1 

No  13 

44 

No.  14 

44 

No.    2 

Underpressers, 
male — 
No     1 

No.    3 

No.   4 

44 

No.   5 

No.    2 

30 

No.   6 

No    3     

Hi 

No.   7 

38.75 
22.50 
21.00- 
24.00 

43f 
44 
44 

No    4 

No.   8 

No     5       

4? 

No.   9 

No     6 

44 

No     7      

50 

No.  10 

No     8 

47i 

No.  11 

No    9      

39 

No.  12 

29.00 
21.00 

44 
44 

No  10             

23.50 

52 

48 

No  11       

44 

Sewing  macJiine  oper- 
ators, female — 

No.  12  

27.00 
27.50 
27.50 

44 
44 
44 

44 

No.    1 

No  13             

44 

No.    2 

No  14 

44 

No.    3 

B.  Men's  Work 
Clothing— 

Cutters,  male — 
No.    1 

No.    4 

No.    5 

No.    6 

45 

No.    7 

No.    2       

48 

No.    8 

No    3 

47f 

No.    9 

No.    4     

50' 

No.    5 

* 

53 

No.  10 

No.    6 

50 

No     7 

4q 

No.  11 

No     8 

No.  12 

No     9 

17.50- 
22.00 
23.00 
25.00 
24.50 
18.00 
16.50 
30.00 
23.75 
20.00 
30.50 
29.00 
30.00 
25.00 
20.00 
20.00 
22.00 
32.50 
25.00 
29.75 
27.50 
28.75 
23.75 

461 

No.  13 

15.00- 

24.00 

20.00 

20.00 

22.50 

22.50 

14.00- 

20.00 

44 

til 

44 
44 
44 

No  10 

25.00 

44 

49 

No.  14 

No  11 

48 

No.  15 

No.  12     

44 

No.  16 

No  13 

50 

No.  17 

No  14 

55 

No.  18 

No  15... 

50 

No.  16 

35.00 

44 

44 

No.  19 

No  17 

54 

39.00 

44 

No.  18 

37.00 
35.00 
34.00 

44 
44 
44 

44 

Shapers,  male — 

No  19       

44 

No.    1 

No  20 

44 

No.    2 

No.  21   

48 

No.   3 

No  22 

44 

No.   4 

No  23 

40 

No.   5 

No  24          

30.00 
35.00 

'44' 

44 

No.    6 

30.25 
37.00 

431 
44 

No  25 

44 

No.   7 

No.  26  

44 

No.  27 

44 

No.   8 

No  28 

40.00 
35.00 
30.00 

44 
44 
44 

44 

No.   9 

No  29     . 

44 

No.  10 

30.00 

44 

No.  30 

44 

'1933.    S— Short  time;  hours  actually  worked  not  reported. 
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Table   X.— WAGES   AND   HOURS    OF    LABOUR   IN    MANUFACTURING-Confmucd 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
week 

Hrs 

per 

wk. 

Wages 
per 
week 

Hrs 
per 
wk. 

Wages 
week 

Hrs 

Wages 

per 
week 

Hrs 
per 
wk. 

Ready-made 
Clothing — Cont. 

S 

11.25 
10.00 

8.55 
18.75 
20.00 
18.00 

8.00 
18.00 
18.00 
13.00 
15.00 
22.00 
12.00 

9.50 
16.00 
15.00 
12.00 
17.75 

11.50 
10.00 
6.50 
11.75 
25.50 
13.50 

9.50 
9.50 
8.50- 

13.00 
9.50 
6.50- 

11.50 
8.75 
7.50 
9.75 

12.00 

10.00 
9.00 
9.00 
9.25 

7.75 
13.50 
12  00 

9.75- 
13.75 
10.50 

7.25- 

8.00 
11.00 
13.00 
15.50 
13.00- 
15.50 
11.50- 
18.50 
21.00- 
26.00 
10.00 
11.00 
10.50 
12.25 
12.60- 
18.00 
10.75 
16.00 
14.00 

50 

S 

45 

49 

461 

49 

50 

55 

55 

t? 

44 
54 
35 
44 
44 
44 
44 

45 

54i 

40 

44 

48 

44 

45 

44 

39- 

54 

45 

34- 

53 

50 

45 

49 

55 

465 

465 

49 

60 

40 

44 

55 

40- 

44 

40 

44- 

50 

625 

44 

44 

44 

48 

48 

44 
44 
39 
44 
44 

35 
44 
44 

$ 

13.75 
14.75 

8.75 
21.25 
20.00 
18.00 

9.25 
20.00 
18.00 
13.00 
15.00 
22.00 
12.50 

8.75 
16.00 
15.00 
15.00 
16.50 

12.50 
7.50 
9.00 
12.50 
18.00 
14.00 

10.75 
9.50 
10.50 

10.75 
7.50 

9.00 
8.00 
10.50 
12.00 

50 

471 

44 

49 

465 

49 

60 

65 

48 

If 

44 
54 
34 
44 
44 
44 
44 

45 

41 
32 
40 
48 
44 

45 
44 
475 

46 
41 

60 
38 
49 
60 

Examiners,  female — 
No.    1 

$ 

$ 

8.00 
6.50 
7.00 
4.50 
5.00 
11.00 
14.00 
10.75 
12.00 
10.00 
10.00- 
16.00 
10.00 

20.00 
19.00 
21.00 
13-75 
25.00 
15.00 
16.00 
16  25 
22.00 

\l 

s 
s 
s 

44 

w 

54 
44 
44 

36 

45 

475 

475 

55 

49 

50 

55 

44 

525 

$ 

10.00 
7.00 
10.00 
8.26 
4.75 
11.00 
14.00 
8.50 
10.75 
11.00 
13.00- 
16.00 
16.00 

20.00 
20.00 
21.00 
13-75 
25.00 
15.00 
16.00 
16.25 
22.00 
26.00 
24.00 
20.00 
10.00 
15.00 
16.00 
20.00 
22.00 

31.00 

55.00 

32.00 

20.00- 

28.60 

34.25 

26.50 

18.00 
19.50 
12.00 
12.50 
15.00 
14.00 
14.00 

30.00 
33  00 
28-25 
18.50 
20.00 
22.50 
21.00 
18.00 

30.00 

18.00- 

23.00 

32.00 

27.00 

12.50 

14.75 

14.25 

12.50- 

14.00 

19.75 

20.60 

15.00 

45 

No.   2 

47* 

B.  Men's  Work 

No.   3 

ll\ 

Clothing— Cone 

No.    4 

No.    5  

31 

No.    6... 

17.00 
18.00 

44 
44 

44 

No.    1 

No.    7 

44 

No.    2 

No.    8 

39 

No.   3 

No.   9 

51 

No.   4 

No.  10 

14.00 

15.00- 

19.00 

44 
44 

44 

No.   5 

No.  11 

44 

No.   6 

18.00 

44 

No.  12 

No.    7 

60 

No.   8 

Shippers,  male — 
No.    1 

No.   9 

No.  10 

45 

No.  11 

No.    2 

47* 

No.  12 

25.00 

44 

No.    3 

47? 

No  13       

No     4 

50 

No.  14 

No.    5 

25.00 

44 

49 

No.  15      

No     6 

60 

No.  16 

No.    7 

55 

No.  17     

No.    8 

20.00 

44 

44 

No.  18 

No.   9 

525 

No.  10 

32.00 
35.00 

44 
44 

44 

No.  11 

24.00 
16.00 
12.50 
15.00 
12.00 
20.00 
22.00 

31.00 

55.00 

31.00 

18.00- 

40.00 

30.60 

29.00 

15.00 
20.50 
15.00 
12.50 
15.00 
13.50 
13.00 

20.00 
36.00 
42.00 
22.50 
20.00 
21.50 
20.50 
18.00 

30.00 

12.00- 

21.50 

28.75 

30.00 

12.50 

14.00 

14.60 

12.60- 

15.00 

18.00 

20.75 

15.00 

44 
44 
40 
44 
44 
44 
44 

t 
44 
48 
44 
44 

44 
44 

44 
48 
48 
44 
40 
44 
44 

44 

46| 

55 

44 

44 

44 

44 

44 

44 
44 

48 
35 
44 
44 
44 
48 

44 
44 
44 

44 

Pressers,  female — 

No.  12 

48 

No     1 

No  13 

40 

No.    2  

No.  14 

24.00 

44 

44 

No.    3 

No.  15 

44 

No.    4 

16.00 

44 

No.  15      

30.00 
24.00 

35.00 

44 
44 

t 
44 

44 

No.    5 

No.  17 

44 

No.    6 

18.00 

44 

C— Women's  and 

Children's 
Coats  and  Sutts 

Cutters,  male — 
No     1 

Sewing  machine 
operators,  female — 

No.    2 

1 

No.   3 

44 

No.    2 

48 

No.    4 

No    3 

44 

No.   5 

No.   4 

40.00 

44 

44 

No.    6 

No.   5 

44 

No.   7 

No.   6 

44 

No    8 

Finishers,  female — 
No.    1.. 

20.00 

44 

No.   9 

65 

No.  10 

No     2 

36* 

No.  11 

9.66 
9.50 
8.00- 
11.50 
9.25 
13.00 
10.00 
10.25- 
13.60 
12.00 
8.26- 
12.50 
11.00 
13.00 
15.50 
13.00- 
16.60 
10.60- 
17.50 
8.25- 
13.50 
11.00 
11.76 
11.50 
12.00 
12.50- 
18.00 
10.75 
16.00 
12.75 

465 
49 
50 

If 

56 
40 

44 

50- 

64 

625 

44 

44 

44 

40- 

48 

34- 

38 

44 

44 

41 

44 

44 

47 
44 

44 

No.    3 

40 

No.  12      . . 

12.50 

44 

No    4 

15.00 
20.00 

44 
445 

44 

No.  13 

No.   5 

44* 

No.    6 

44 

No.  14 

No.    7 

44 

No.  15  

Pressers,  male — 
No.    1 

30.00 

44 

No.  16 

44 

55 

No.  17 

14.00- 
24.00 

No.    2  

41* 

No.   3 

44 

No.  18 

No.   4 

37 

No  19 

No    6t 

44 

No.    6 

44 

No.  20 

No.    7 

44 

No.  21 

No.   8t 

20.00 

35.00 
15.00 

44 

44 

44 

44 

No.  22     

19.25 

44 

Sewing   machine 
operators,  male — 
No.    1       

No.  23 

55 

No.  24 

No.   2t 

44 

No  25             ... 

No    3     

48 

16.00* 
11.50* 

44 
32 

No.    4 

33 

No.  26 

No.    5t  

13.50* 

44 

44 

No.  27 

No.    6t 

44 

No.  28 

No.    7t 

44 

No.  29 

No.   8t 

12.50- 
18.00 

44 

48 

No.  30 

12.50- 
27.50 

44 

No.    9 

44 

No.  31 

No.  10 

44 

No.  32  

No.  11 

12.00- 
18.00 

44 

44 

No.  33 

14.25 

44 

•1930.        tFemale.        1:44  hours  per  week  includes  some  cases  at  approximately  this  figure. 
S — Short  time;  number  of  hours  actually  worked  not  reported. 


57 

Table   X.— WAGES   AND   HOURS    OF   LABOUR   IN    MANUFACTURING— Conhnwerf 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 

per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Ready-made 
Clothing— Cone . 

% 

23.00 
16.50 
25.  CO 
16.00 
16.75 
22.50 
15.00 
20.00 
25.00 
15.00 
22.00 
16.00 
15.00 
17.25 
22.00 
20.00 

11.00 
13.00 
14.00 
20.00 
17.00 
12.50 
14.00 
10.00 
15.00 

10.00 
7.50 
10.50 
15.00 
14.00 
10.50 
13.25 
12.50 
12.50 
10.25 
11.25 
14.00 

11.00 

11.00 

10.00 

11.00- 

13.00 

10.00 

14.00 

15.00 
22.75 
12.75 
16.00 
13.25 
13.25 
12.50 
13.50 

10.50 

10.00 

11.00 

11.00- 

16.00 

10.00- 

13.00 

10.00 

14.55 

11.50 

13.25 

12.50 

14.00 

10.50 

46^ 

48 

m 

49 

s 

47 

53 

44 

If 

fel 

44 
47 
48 
46^ 

1? 

431 

44 

44 

44 

46i 

43i 

44 

46^ 
28 
39 
44 

m 

30! 
44 
461 
46i 
38 
32^ 
46- 

m 
m 

40 

47 

40 
44 

431 

37f 

46| 

44' 
47 

m 
m 

40 
48 
47 

36- 

48 

44 

431 

36 

44 

46^ 

m 

36^ 

23.00 
16.25 
25.00 
18  00 
19.75 
22.50 
16.50 
20.00 
29.00 
15.00 
22.00 
16.00 
15.00 
17.25 
22.00 
22.00 

11.00 
12.50 
14.25 
18.25 
15.50 
12.50 
15.00 
12.00 
17.00 

11.00 
9.75 
9.25 
15.00 
14.00 
11.00 
13.25 
12.50 
12.50 
10.75 
14.50 
14.00 

11.00 

10.00 

12.25 

11.00- 

14.00 

12.25 

15.00 

16.75 
21.00 
12.75 
17.00 
14.75 
13.25 
12.50 
13.50 

10.75 

10.75 

12.50 

11.00- 

17.00 

11.00- 

14.00 

14.25 

14.00 

11.00 

13.25 

12.50 

14.00 

11.50 

46^ 

48 

46J 

49 

S 

47 

49 

44 

ff 

46-J 
46l 
44 
47 

48 

m 

46-5 
44 
431 
40 
40 
44 

m 

^' 

m 

41-i 
39 
44 

43f 
34 
44 
46? 

39 
43 

46,: 

46' 

46; 

47i 

47 

50 
44 

43! 

43! 

39 

46^ 

43 

44 

47 

46i 

46'J 
42 

48 
47 

40- 
49 

44 
43! 
Zl{ 
44 

m 

351 

Sewing  machine 

operators,  female- 
Cone. 
No.  13 

$ 

S 

11.00 
12.00 
13.00 
12.50 

13.50- 
17.50 

21.00 
24.00 
19.50 
25.25 
20.00 
20.00 
29.00 
30.00 
22.00 
20.00 

per  hour 
.45 
.60 
.40 
.50 
.508 
.30 
.50 
.273 
.456 
.525 
.528 
.60 
.527 
.75 
.472 
.531 
.60 
.875 

.40 
.55 

.525 

.36 

.475 

.45 

.55 

.55 

.55 

.55 

.475 

.36 

.475 

.425 

.55 

.51 

.50 

.40 

.55 

.40 

.425 

.34 

.40 

.30 

.425 

.45 

.425 

.40 
.40 
.40 
.312 

44 
44 

47 

48 

46i 

46^ 

49 

49 

47 

49 

44 

43! 

44 

44 

48 

60 
60 
60 

48 
59 
60 
60 
66 
48 
48 
54 
60 
48 
48 
54 
8 
48 
48 

60 

74 
45 
50 
66 
60 
48 
48 

48 
76 
54 
45 
66 
60 
48 
48 
60 
48 
48 

56 
54 
45 
60 
60 
48 
48 
48 

60 
50 
44 
60 

11.00 

12.00 

13.50 

12.50- 

14.00 

13.50- 

18.00 

21.00 
27.00 
22.00 
25.25 
20.00 
20.00 
29.00 
27.25 
22.00 
22.00 

per  hour 
.45 
.60 
.40 
.50 
.508 
.30 
.60 
.273 
.456 
.525 
,528 
.60 
.527 
.75 
.472 

44 

Children's  Dresses 

No.  14    

12.00 

m 

43^ 

No.  15 

47 

Cutters  male — 

No.  16        

14.50 

44 

48 

No.    1          

No.17    

No    2 

461 

No.    3        

Shippers,  male — 

27.50 

46^ 

No     4 

No    5 

36.00 
25.00 

W 

m 

49 

No     6 

No.    2  

No.    7    

No.   3 

49 

No     8                  

25.00 

44 

No.    4    

28.00 

47 

47 

No.    9        

No.   5 

49 

No  10              

34.00 
26.00 

44 
46^ 

No.    6            

25.00 

44 

44 

No.  11    

No.    7 

43? 

No  12            

No.    8            

40 

No.  13 

No.    9 

32.50 
25.00 

per  hour 
.75 

.60 

.433 

.625 

.508 

.40 

44 

44 

60 
60 
60 
48 
59 
60 

44 

No  14            

No  10 

48 

No.  15     

31.00 

44 

Flour 

Millers— 
No.    1      

No  16            

Examiners,  female — 
No.    1 

No.    2    

16.00 

44 

fin 

No.    3 

No.    2 

54 

No.   4            



No    3        

60 

No.    5 

No.   4 

48 

No.    6            

26.66 
14.00 
13.00 
16.00 

44 

til 

44 

No    5           

.'>9 

No.    7 

No.    6 

60 

No.    8            

No    7            

fiO 

No.   9 

No.    8 

.45 

.594 

.65 

66 
48 

48 

66 

No  10          

48 

No.  11 

48 

No.    1    

No  12               .     . 

54 

No.    2 

No.  13 

.61 

.65 

.822 

.77 

.69 

.70 

.75 

.565 
.64 
.60 
.42 

59 
48 
54 
54 
48 
48 
48 

60 
65 

72 
60 

60 

No.   3     

No  14 

48 

No.   4 

No.  15 

48 

No.    5        

No  16 

54 

No.    6 

No.  17  

No.    7           

13.25 
14.00 

44 

m 

No  18 

.60 
.875 

.40 

.55 

.525 

.41 

.475 

.45 

.55 

.55 

.55 

.55 

.475 

.41 

.475 

.425 

.55 

.51 

.50 

.40 

.55 

.40 

.425 

.39 

.40 

.35 

.425 

.45 

.425 

.40 
.40 

.43 
.312 

48 

No.    8 

No.  19  

48 

No.    9    

Grinders — 
No     1 

No.  10 

No.  11 

fiO 

No.  12 

No.    2  

58 

16.00 

m 

No.    3 

51 

Pressers,  female — 

No.   4        

50 

No.    1 

No.   5 

66 

No.    2 

No.    6           

.60 
.63 
.63 

.55 
.64 
.55 
.42 

60 
48 

48 

60 
73 
72 
60 

60 

No.    3 

No    7 

48 

No.    4 

10.00- 
13.00 

47 

No.   8    

48 

No.    5             

Bolters- 
No     1 

No.    6 

13.00- 
18.00 

44 

48 

No.    2    

48 

No.   7 

No.   3 

60 

No.    8* 

No.    4 

50 

No.    9 

No    5 

66 

No.  10* 

No.    6      

.55 
.63 
.65 
.45 
.52 
.63 

.475 
.50 
.375 

60 

48 
48 
59 
48 
48 

50 

72 
60 

60 

No.  11* 

No     7 

48 

No.  12 

12.75 

44 

No     8 

48 

No.  13 

No     9 

60 

No.  14 

No  10 

48 

12.75 

46^ 

No.  11 

48 

Sewing  machine 

operators,  female— 
No.    1 

Purifiers — 
No     1 

44 

No.    2 

No.    2 

60 

No.    3 

No    3 

50 

No.    4 

10.00- 
14.00 

47 

No.    4            

60 

No.    5 

60 

No.    5 

No.    6 

.50 
.50 
.45 

.45 
.45 
.50 
.35 

48 
48 

48 

60 
66 
60 
CO 

48 

No.    7 

48 

No.    6 

No     8 

48 

No.    7 

Packers— 
No     1 

No.    8 

No.    9 

15.50 

44 

60 

No.  10 

No     2 

36 

No.  11 

No.    3     

54 

No.  12 

No.    4 

60 

4930. 


S— Short  time;  actual  hours  of  work  not  reported. 
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Table   X.— WAGES   AND   HOURS    OF   LABOUR   IN    MANUFACTURING— Con«mu«d 


Industry 

and 

Occupation 

1929 

1934 

1935        1 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Ylovh— Concluded 

S 

.50 

.407 

.35 

.50 

.425 

.45 

.50 

48 
59 
60 
48 
48 
48 
54 

.40 

.407 

.20 

.388 

.40 

.405 

.405 

.405 

.405 

.45 

.34 

.375 

.40 

.50 
.40 
.30 
.36 
.35 
.40 

.55 

.525 

.569 

.675 

.54 

.625 

.511 

.69 

.65 

.65 

.63 

.646 

.75 

.444 

.644 

.65 

.25 

.30 

.25 

.25 

.319 

.35 

.38 

.325 

.325 

.35 

.324 

.277 

.30 

.40 

.36 

.348 

.585 

.50 

.534 

.75 

.556 

.429 

.867 

.60 

.325 

.275 

.45 

.34 

.311 

.495 

.405 

.45 

48 
59 
GO 
48 
48 
48 
48 
54 
48 
48 
54 
48 
48 

60 
48 
60 
48 
60 
48 

60 
63 
48 
49 
45 
54 
54 
48 
60 
60 
60 
55 
48 
54 
54 
48 

60 
54 
60 
60 

48 
48 
48 
60 
48 
60 
48 
54 
54 

56 

84 
56 
48 
48 
54 
48 
54 
56 
54 
48 

84 
84 
48 
84 
56 
48 
56 
48 

.40 

.407 

.20 

.388 

.40 

.405 

.405 

.405 

.405 

.45 

.417 

.375 

.40 

.50 
.40 
.30 
.36 
.35 
.40 

.55 

.525 

.569 

.675 

.60 

.625 

.575 

.69 

.65 

.65 

.63 

.648 

.75 

.444 

.644 

.55 

.25 

.30 

.25 

.25 

.319 

.35 

.38 

.325 

.325 

.35 

.324 

.277 

.30 

.40 

.41 

.406 

.585 

.50 

.534 

.75 

.629 

.429 

.867 

.60 

.325 

.275 

.45 

.39 

.363 

.495 

.405 

.45 

48 
59 
60 
48 
48 
48 
48 
54 
48 
48 
54 
48 
48 

60 

48 
60 
48 
60 
48 

60 
58 
48 
49 
45 
54 
54 
48 
60 
60 
60 
48 
48 
54 
54 
48 

60 
54 
60 
60 

48 
48 
48 
60 
48 
60 
48 
54 
54 

56 
72 
48 
48 
48 
54 
48 
54 
56 
54 
48 

84 
87 
48 
72 
48 
48 
56 
48 

Labourers — 
No.    1             .... 

$ 

.35 

.35 

.40 

.35 

.40 

.372 

.35 

.422 

.35 

per  wk. 

60 
60 
60 
60 
60 
59 
60 
54 
59 

.30 

.30 

.30 

.312 

.35 

.372 

.20 

.328 

.35 

per  wk. 
13.50 
21.53 
21.10 
21.00 
22.50 
24.30 
19.50 
24.00 
20.00 
21.00 
20.00 
26.50 
19.00 

22.00 
25.00 
32  00 
23.85 
24.00 
24.00 
25.00 
32.00 
27.00 
26.15 
24.30 
27.00 

22.00 
30.00 
21.40 
30.55 
18.00 
20.00 
27.00 
27.00 
29.00 
23.00 
32.00 
29.60 
27.00 
26.90 

18.00 
28.00 
20.70 
20.00 
21.00 
28.00 
23.00 
16.50 
26.20 
26.15 
23.40 
25.00 
24.45 

21.00 
25.00 
21.47 
19.00 
22.70 
18.00 

60 
41 
44 
60 
37 
59 
60 
54 
60 

48 
54 
56 

eo' 

54 

48 
52 
48 
48 
48 
48 
48 

50 

48 
54 
54 
48 
57 
48 
48 
48 
48 
48 
48 

54 
60 
54 
56 
50 
54 
54 
50 
54 
54 
52 
48 
47 
48 

54 
60 
50 
54 
50 
54 
54 
44 
48 
48 
44 
47 
48 

54 
60 
54 
50 
50 
54 

$ 

.30 

.30 

.33 

.312 

.35 

.372 

.20 

.369 

.35 

per  wk. 
15.00 
20.28 
20.20 
22.00 
22.50 
24.30 
19.50 
24.00 
20  00 
18.00 
22.00 
26.50 
23.00 

22.50 
25.00 
32.00 
22.00 
24.00 
24.00 
25.00 
32.00 
27.00 
28.00 
19.20 
27.00 

23.00 
30.00 
21.06 
26.78 
20.00 
20.00 
27.00 
25.65 
29.00 
23.00 
32.00 
29.60 
27.00 
26.90 

19.00 
28.00 
20.70 
21.00 
20.45 
28.00 
23.00 
17.00 
26.20 
26.15 
23.40 
25.00 
24.45 

23.00 
25.00 
20.57 
19.00 
22.70 
19.00 

60 

Packers — Concluded 
No.    5 

No.    2 

No.    3 

No.   4 

41 
50 

No.    6      

fiO 

No     7 

No.   5 

34 

No.    8 

No.    6 

59 

Nc     9 

No.    7 

60 

No.  10  

No.    8 

48 

No  11 

No.   9 

60 

No.  12 

Bread  and  Cake 

Bakers  (bread)— 
No.    1    

No.  13 

.50 
.50 
.42 
.50 
.425 

.55 
.50 
.333 
.40 
.40 
.45 

.60 

.60 

.628 

.924 

.60 

54 

48 
54 
48 
48 

60 
48 
60 
48 
59 
48 

60 
60 
54 
54 
60 

No.  14 

No.  15 

No  16 

48 

No.  17 

No.    2 

60 

No    3         

56 

No.   4 

53 

No     1 

No.   5  

60 

No.    2 

No.   6 

30.00 

50 

54 

No.   3 

No.    7 

48 

No.   4 

No.    8 

27.00 
25.00 

50 
48 

52 

No.    5 

No.    9 

48 

No.    6 

No.  10 

48 

No.  11 

48 

Millwrights— 

No.  12 

29.00 

48 

48 

No.    1 

No.  13 

48 

No.    2 

Bakers  (cake)— 
No     1            

No.    3 

No    4 

50 

No.   5      .. 

No.    2 

48 

No.    6 

No.   3 

35.00 
29.00 
30.00 

50 
50 
48 

54 

No.    7      .  . 

.667 

.85 

.75 

54 
48 
60 

No.    4 

54 

No.    8 

No.   5 

48 

No.    9 

No.    6 

5? 

No  10 

No.    7         

48 

No.  11 

.70 

.80 

.925 

.65 

.733 

.738 

.275 
.306 

59 
55 
48 
54 
54 
48 

60 
54 

No.    8 

48 

No  12 

No.    9    

48 

No.  13 

No.  10 

30.50 

48 

48 

No  14 

No  11       

48 

No.  15      

No.  12 

48 

No.  16 

Mixers — 
No.    1 

25.00 
30.00 

54 
54 

Swee  veTS~— 

54 

No.    1 

No.    2 

60 

No.    2 

No.   3 

60 

No.    3 

No.    4 

56 

No.    4 

.25 

60 

No.    5 

50 

No.    5 

No.    6 

25.00 
25.00 
30.00 
37.00 
28.00 
34.00 
34.50 

50 
54 
50 

48 
50 
50 
48 

54 

No.    6 

.40 
.42 
.40 

48 
48 
48 

No.    7  

54 

No.    7 

No.    8 

No.    8 

No.    9 

54 

No.    9 

No.  10 

52 

No  10 

.35 

60 

No.  11 

52 

No.  11 

No.  12 

48 

No.  12 

.36 
.333 

.45 
.45 
.445 

54 
54 

72 
70 
56 

No.  13 

47 

No.  13 

No.  14 

33.00 

22.00 
28.00 
24.00 
25.00 
25.00 
36.00 
27.00 
26.00 
30.50 
30.50 
31.00 

48 

54 
54 
50 
50 
50 
48 
50 
48 
48 
48 
48 

48 

Stationary  engineers — 
No.    1 

Bench  workers — 
No.    1 

54 

No.    2 

No.    2 

60 

No.   3 

No.    3 

50 

No.    4 

No.    4     

54 

No.   5 

.55 

.566 
.822 
.75 
.625 
1.000 
.681 

.40 

.355 

.531 

.375 

.402 

.55 

.50 

.50 

56 
60 
54 
54 
56 
54 
48 

84 
84 
48 
70 
56 
48 
48 
48 

No.    5 

50 

No     6 

No.    6     

54 

No.    7  

No.    7 

54 

No.    8 

No.    8   

44 

No.    9 

No.    9 

48 

No.  10 

No.  10  

48 

No.ll 

No.ll 

44 

No.  12 

47 

Firemen — 

No  13            .       . 

30.00 

24.00 
25.00 

48 

54 
54 

48 

No.    1 

Oven  tenders — 
No.    1 

No.    2 

No.    3  

54 

No     4 

No.    2     

60 

No.    5 

No.    3 

60 

No.    6 

No.    4 

50 

No.    7 

No.    5 

28.00 
18.00 

50 
50 

50 

No.    8 

No.    6 

54 

59 

Table   X.— WAGES   AND   HOURS    OF    LABOUR   IN    MANUFACTURING— Con«mu«rf 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 
wk 

Wages 

per 
week 

Hrs 

per 
wk. 

Wages 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 

Bread  and  Cake— 
Concluded 

Oven  tenders — Cone 

$ 

32.00 
28.00 
27.00 
35.00 
30.00 
30.00 
27.00 

54 
50 
50 
48 
50 
50 
48 

$ 

19.00 

23.65 
20.25 
28.00 
24.00 
27.00 
21.00 
19.00 
30.00 
27.90 
28.75 
26.00 
25.00 
26.90 

11.00 
11.25 
12.50 
12.00 
10.50 
14.00 
14.00 

10.00 
30.00 

17.66 
16.00 
15.40 
19.00 
17.00 
15.00 
25.00 
15.00 
16.00 

11.00 

18.65 
24.00 
16.00 
26.00 
20.00 
21.00 
15.00 
19.50 
18.00 
23.00 
12.00 
22.00 
22.30 
16.00 
23.00 
24.45 

14.50 

18.00a 

22.50a 

18.50 

24.35 

21.50 

15.00 

20.70 

21.00 

22.00 

20.40a 

22.50a 

18.00a 

18.00a 

18.00 

18.00 

23.00 

24.00 

21.50 

21.00 

22.00 

54 
50 
54 
54 
54 
52 
44 
48 
48 
48 
48 
44 
47 
48 

54 
44 

46 

48 
48 
48 
47 

54 
60 
54 
50 
50 
54 
54 
54 
52 
48 
48  . 

54 
50 
54 

46 
54 
54 
48 
48 
48 
44 
48 
48 
48 
48 
48 
47 
48 

50 

54 
60 
60 
56 
50 
55 
50 
54 
54 
50 

'48' 
48 
44 
48 
54 
48 
44 
48 
48 

19.00 
21.30 
20.25 
28.00 
25.00 
27.00 
21.50 
19.00 
30.00 
27.90 
28.75 
26.00 
25.00 
26.90 

11.00 
11.75 
12.82 
13.00 
12.50 
14.00 
14.00 

10.00 
30.00 
20.00 
16.00 
15.90 
19.00 
17.00 
16.50 
17.50 
15.00 
19.20 

12.00 
18.65 
24.00 
18.00 
26.00 
20.00 
21.00 
15.00 
21.00 
18.50 
23.00 
12.50 
22.00 
22.30 
20.00 
23.00 
24.45 

17.70 

21.00a 

22.50a 

20.10 

24.25 

22.00 

15.00 

20.70 

22.00 

22.00 

22.05a 

23.50a 

18.00a 

18.00a 

18.75 

18.00 

23.00 

24.00 

23.00 

21.50a 

21.00 

54 
50 
54 
54 
52 
52 
44 
48 
48 
48 
48 
44 
47 
48 

54 
44 
44 

48 
48 
48 
47 

54 
60 
60 
53 
50 
54 
54 
52 
52 
48 
48 

54 
50 
54 
46 
54 
52 
48 
48 
48 
44 
48 
48 
48 
48 
48 
47 
48 

50 
54 
60 
00 
56 
55 
55 
50 
54 
54 
50 
54 
50 
48 
44 
48 
54 
48 
48 
48 
48 

Biscuits 

Mixers — 
No     1     

$ 

21.00 
18.00 
18.00 
30.00 
24.00 
26.00 
27.50 

59 

If 

44 
44 
451 
55 

$ 

20.40 
20.00 
16.00 
27.00 
22.00 
19.50 
22.35 
28.00 
18.00 
24.80 

17.85 
11.00 
21.50 
22.00 
25.00 
16.01 
15.10 
16.00 
18.65 
24.30 

16.50 
20.00 
26.00 
18.00 
22.50 
21.00 
16.01 
21.00 
21.00 

8.80 
10.00 
13.75 
12.50 
12.50 
13.40 

9.30 
11.00 
10.00 

15.15 
18.00 
18.00 
27.00 
16.90 
24.65 

16.00 
11.00 
19.00 
16.65 
15.20 
12.35 

22.00 

11.00- 

15.40 

16.10 

24.75 

16.20 

14.00- 

45.00 

22.32 

16.00- 

25.00 

21.25 

17.65 

23.40 

55 

461 

55 

45 

45 

48 

52 

45 

49^ 

47^ 

55 

m 

55 

45 

45 

48 

52 

45 

49^ 

47^ 

55 

461 

55 

55 

45 

45 

48 

53 

45 

55 

46! 

55 

45 

45 

48 

51 

45 

m 

55 

461 

55 

44 

46 

491 

46! 

55 

45 

48 
53 
491 

55 
44 

45 
55 

m 
m 

49 

51 

49^ 
474 

20.40 
20.00 
16.00 
27.00 
22.00 
16-74 
23.65 
28.00 
18.00 
24.80 

17.85 
11.00 
19.25 
24.75 
25.00 
15.60 
17.35 
16.00 
19.85 
24.30 

16.50 
20.00 
26.00 
18.00 
23.85 
22.00 
15.60 
20.05 
21.00 

8.80 
10.00 

55 

No     7         

No.    2 

46^ 

No.    8 

No.    3 

55 

No.    9     

No.    4 

45 

No  10 

No     5            .... 

45 

No.  11     

No.    6... 

48 

No  12 

No     7         ... 

55 

No.  13     

No     8 

45 

No  14               .   ... 

No     9 

16.00 
31.00 

18.00 
12,00 
22.00 
20.00 
28.00 
23.00 
20.00 

m 
59 

46! 

55 

44 

44 

451 

55 

4qi 

No.  15   

33.00 
32  00 
33.50 
33.00 

48 
48 
48 
48 

No.  10 

47^ 

No.  16 

Oven  tenders — 
No     1 

No.  17 

No  18 

55 

No.  19     

No.    2 

4fii' 

No.  20 

33.00 

48 

No.    3 

55 

No.    4     

45 

No.    5 

45 

female— 

No.    6     

48 

No     1         

No     7 

55 

No.    2 

11.00 

44 

No.    8     

45 

No     3       

No     9 

25.00 
27.00 

18.00 
21.00 
29.00 
20.00 
35.00 
28.00 
18.00 
26.25 

49^ 

59 

461 

55 

55 

44 

44 

451 

55 

49- 

No.    4 

15.00 

48 

No  10 

47^ 

No.    5     

Machine  tenders — 
No     1 

No.    6 

No.    7          

55 

10.00 
30.00 

56 
54 

No.    2     

46! 

Packer  and  wrappers, 

No.    3 

55 

male — 

No.    4     

55 

No.    It     

No     5 

45 

No.    2 

No     6     

45 

No.    3     

No     7 

48 

No.    4 

No     8         

50 

No.    5     

21.00 

50 

No     9 

45 

No     6 

Pachers,  female— 
No     1            

8.40 
12.00 
16.00 
10.00 
12.65 
12.50 
10.00 

59 

55 
44 
44 

45^ 

50 

No.    7     

No.    8 



55 

No.    9 

27.50 
15.00 

56 
50 

No     2 

46! 

No  10 

No.    3* 

No     4 

No.  11     

12.60 
12.50 
12.53 
11.00 
11.00 
11.00 

15.15 
18.00 
18.00 
27.00 
17.65 
22.50 

16.00 

19.00 
16.20 
13.50 
12.50 

22.00 

45 

25.00 
25.00 
29.00 

54 
50 
54 

No.    5 

45 

Shippers — 

No.    6   

48 

No     1 

No     7 

50 

No.    2 

No     8 

45 

No.    3 

No     9 

11.00 

15.00 
19.00 
22.00 
22.00 
20.00 
30.00 

59 

461 
55 
44 
55 

46^ 

No.    4 

^'kippers — 
No     1 

No.    5 

33.00 
24.00 
25.00 
27.00 

60 
50 
50 

48 

No.    6     

55 

No.    7 

No     2 

46! 

No.    8   

No     3 

.55 

No.    9 

No     4 

45 

No.  10 

No     5 

50 

No.  11 

No     6 

49^ 

No.  12 

Helpers- 
No     1 

No.  13 

26.00 
29.00 

50 

48 

No.  14 

46! 

No.  15 

No     2            

10.00 
19.00 
18.00 
17.60 
14.00 

21.00 
12.50 

21.00 
25.00 
23.00 
23.50 

20.00 

16.00- 

24.00 

22.00 

25.00 

55 
44 
45i 
55 

491 

59 
55 

50 

55 

m 
m 

m 
49 

55 
m 

No.  16 

No     3 

45 

No.  17 

25.00 

48 

No     4 

48 

Delivery  employees — 

No.    5   

50 

No.    1......   

No     6              

49^ 

No.    2 

24.85a 
32.50a 

'54' 

Candy 

Candy  makers,  male — 
No     1 

No.    3 

No.   4 

No.    5 

No.    6 

No.    7         ... 

No.    8 

24.00 

25.00 

31.00 

27.00a 

30.95O 

25.00a 

50 
50 
54 
50 

48" 

55 

No.    9     . 

No     2 

No.  10 

No.    3 

16,50 

24.75 

16.20 

14.00- 

45.00 

22.32 

16.00- 

25.00 

20.80 

19.15 

23.40 

No.  11 

48 

No.  12 

No.    4 

55 

No.  13 

No.    5 

49- 

No.  14 

No     6            

46- 

No.  15 

24.00 

44 

No.    7    

No.  16 

46-^ 

No.  17 

26.00 
27.50 
26.00 

50 

48 
48 

No    8 

49 

No.  18 

No     9            

No.  19 

50 

No.  20     .   .   . 

No  10 

49^ 

No.  21 

26.66 

48 

No.  11 

47I 

*Male.        t  Female.        0  Commission  average. 
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Table   X.— WAGES   AND    HOURS    OF    LABOUR    IN    MANUFACTURING— ConH-nued 


Industry 

and 

Occupation 

1929 

1934 

1935        1 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
week 

Hrs 
per 

wk. 

Wages    Hrs 
per       per 
hour     wk. 

Wages    Hrs 
per       per 
hour     wk. 

Wages    Hrs 
per       per 
hour     wk . 

CAysDY— Concluded 

$ 

9.06 
20.00 
13.00 
15.00 
16.50 
15.35 
15.00 

9.00 
12.00 
12.00 
14.00 
15.25 
15.81 
12.50 

18.00 
30.00 
22.00 

23.27 
20.00 

15.00 
15.00 
20.93 
14.00 

59 
50 
55 
44 

46^ 
461 
49 

59 

50 

55 

44 

46- 

46- 

49 

50 
55 

m 

49i 
49 

50 
49^ 
46- 
495 

11.00 
16.20 
11.00 
9.90 
14.00 
16.28 
15.00 

7.70 
9.75 
11.00 
8.10 
14.00 
17.67 
12.50 

16.75 

25.00 

16.00- 

24.00 

21.85 

20.00 

12.25 
14.40 
22.32 
14.00 
18.00 
12.35 
14.00 

7.70 
7.20 
12.50 
12.50 

per  hour 
.36 
.39 
.333 
.545 
.45 
.33 
.44 
.35 

.275 
.36 
.385 
.35 

.35 

.50 

.40 

.50 

.52 

.55 

.44 

.53 

.35 

.325 

.375 

.42 

.515 

.32 
.30 
.48 
.45 
.32 

.385 
.30 
.45 
.42 
.38 

55 
45 
55 
44 

m 

til 

55 
45 
55 
44 

m 
m 
m 

45 
55 

461 

m 

49 
45 

\l\ 

1? 

m 

47* 

55 

44 
46^ 

m 

50 

55 

60 

55 

55 

50 

48 

48- 

55 

48 

60 

48 

48 

55 
40 
50 
50 
50 
48 
48 
48 
50 
48 
55 
48 
45 

55 

54 

55 

48 

48- 

55 

48 

48 

54 

48 

45 

11.55 
16.50 
11.55 
9.90 
14.00 
15.81 
15.00 

7.70 
10.00 
11.55 

8.10 
14.00 
17.67 
12.50 

17.00 

25.00 

17.00- 

25.00 

21.85 

20.00 

12.50 
14.40 
22.79 
14.00 
18.00 
12.50 
16.50 

8.25 
7.20 
14.00 
12.50 

per  hour 

55 
48 
55 
44 

46, 
46-J 
46* 

55 

48 
55 
44 

m 
m 

48 
55 
46^ 

46-J 
49 

48 
49* 
46-^ 
49* 
49 
49^ 

m 

55 
44 

46^ 

General  butchers — 
No.    1  

$ 

.275 
.34 
.50 
.35 
.45 
.39 
.46 
.45 

.30 
.40 

.33 
.35 
.36 
.50 

.40 
.35 
.50 
.35 

.55 

.275 

.44 

.35 
.38 
.45 
.48 
.43 
.35 

.34 
.32 
.30 
.30 
.45 
.40 
.50 
.44 
.45 
.35 

.405 
.275 
.275 
.38 
.385 
.395 
.36 

.35 
.30 
.38 
.45 
.30 
.44 
.32 

.385 
.275 
.42 
.40 

.36 

.35 

.30 

.34 

.50 

.33 

.415 

.32 

.335 
.385 
.275 
.30 
.395 
.36 
.40 

50 
50 
55 

48 

50 

48 

48 

48- 

55 

48 

53 

54 
54 
45 

48 

54 

55 

48 

48- 

55 

48 

48 

45 

55 

50 

55 

50 

48 

48- 

55 

50 

55 

54 

55 

55 

50 

50 

48 

48 

48- 

55 

48 

54 

48 

54 

54 

48 

45 

55 

54 

50 

55 

50 

48 

48- 

55 

48 

48 

48 

50 

50 
55 

54 

45 

55 

50 

48 

48- 

55 

54 

48 

48 

54 

48 

45 

48 

$ 

.30 
.37 
.50 
.35 
.45 
.39 
.48 
.45 

.325 
.40 

.35 
.35 
.405 
.50 

.40 
.35 
.50 
.37 

.50 
.325 
.40 

.35 
.40 
.45 
.48 
.45 
.35 

.36 
.32 
.30 
.35 
.55 
.40 
.52 
.44 
.45 
.35 

.405 

.325 

.30 

.38 

.35 

.415 

.36 

.35 
.30 
.40 

■SO 

No.    2 

50 

No.   3     

.55 
.35 

.48 

55 
40 
50 

47i 

No     1         

No.    4 

48 

No.    2 

No.    5 

50 

No.   3           

No     6                .... 

48 

No.    4 

No.    7 

.49 
.50 

.45 

48 
55 

48 

48 

No.   5            

No     8              

48- 

No.   6 

No.    9            

55 

No.    7            

48 

No.  10 

48- 

Packers,  female — 
No     1 

No  11 

.425 

54 

54 

')4 

No.    2              

No.  12       

54 

No.   3 

No.  13 

.50 
.75 

.40 
.35 
.50 
.35 

.50 
.425 
.44 

.40 
.45 
.45 
.58 
.45 
.25 

.50 
.40 
.35 
.50 
.45 
.45 
.56 
.42 
.48 
.35 

.40 
.30 
.425 
.425 

50 

48 

45 
55 
48 
55 

48 
48 
50 

55 

55 
55 
50 
48 
44 

50 
55 
45 
55 
55 
50 
50 
48 
48 
55 

48 
54 
48 
54 

48 

No.    4         

No  14         

48 

No.    5 

Boners — 

No.    1 

No.    6 

No.    7 

54 

No.    2      

50 

Shippers — 
No.    1     

No     3 

48 

No.   4        

48- 

No.    2 

No.   5 

55 

No.    3     

48 

No     6                

48 

No.    4 

No.    7    

48 

No.    5 

Trimmers — 
No.    1    

47i 

Helpers,  male — 

No     2            

55 

No.    1 

No.    3     

55 

No.    2 

No.    4 

50 

No.   3 

No.   5  

48 

No.    4 

No     6             

48- 

No.   5    

Curers  and 

cellarmen — 
No     1             

55 

No.    6 

14.00 

49^ 

No.    7    

Helpers,  female — 
No.    i. 

8.00 

55 

48 

No.    2    

47i 

No.    2 

No.    3 

54 

No.    3            

14.25 
12.50 

per  hour 

No.    4    

55 

No    4 

No     5            

55 

Meat  Products 

No.    6 

No     7              

50 
50 

No.    8 

48 

Stockyard  m,en — 

No     9              

48 

No.    1 

No  10      

48- 

No.    2 

.38 
.333 
.45 
.i5 

55 
CO 
55 
55 

.42 

.364 

.636 

.40 

.33 

.44 

.35 

.30 
.325 
.40 
.35 

.37 

.50 

.40 

.53 

.56 

.55 

.44 

.53 

.375 

.365 

.375 

.44 

.515 

.32 
.30 
.48 
.45 
.35 

.385 
.30 
.45 
.40 
.38 

m 

55 
55 

50' 

48 

48- 

55 

48 

54 

48 

48 

47.^ 
40 
55 
55 
50 
48 
48 
48 
48 
48 
54 
48 
48 

47* 
54 
55 

48 

48- 

55 

48 

48 

54 

48 

48 

No  11     

55 

No.   3 

48 

No.    4 

No  12            

48 

No.   5 

No.  13     

48 

No.    6 

No.  14 

54 

No.    7 

.45 

48 

No.  15  

54 

No.    8 

No.  16 

.45 
.44 

.35 
.30 
.50 
.50 
.30 
.45 
.35 

.40 
.40 
.47 
.44 

.33 
.40 
.30 
.50 
.52 
.42 
.42 
.40 

.35 
.45 
.40 
.40 
.40 
.44 

49 
50 

55 
45 
55 
55 
50 
48 
55 

48 
48 
49 
50 

50 
55 
40 
55 
55 
50 
48 
55 

54 

48 
48 
54 
49 
50 

48 

.40 

48 

No.  17  

48 

No.   9 

Sausage  cutters — 
No.    1 

No.  10 

47^ 

No.  11 

.45 
.45 

.40 
.55 
.55 
.50 
.60 
.55 
.47 
.55 

49 
48 

55 
40 
50 
55 
50 
48 
48 
48 

No     2            

54 

No.  12 

No.    3  

55 

Slaughterers — 

No     4            

No.    1 

No.    5  

.30 
.44 

50 

No.    2            

No    j6            

48 

No.   3 

No.    7 

No.   4              

No.   8 

No     9         

.385 
.30 
.44 
.40 

.36 
.35 
.30 
.36 
.50 
.33 
.42 
.32 

.35 

.42 

.315 

.325 

.415 

.36 

.40 

No.   5 

48 

No.   6            

48 

No.   7 

No.  10 

48 

No.    8            

No  11          

48 

No.   9 

Casing  makers — 
No     1      

No.  10            

.475 

48 

48 

No.  11 

No.    2 

47, 

No.  12            

.45 

.65 

.35 
.35 

.48 
.45 
.325 

.40 
.425 

48 
50 

55 
40 
55 
48 
55 

48 
48 

No.   3  

50 

No  13 

No     4             

55 

No.    5  

55 

No.    1 

No.    6 

50 

No.    2       

No.    7 

48 

No    3 

No     8          

48- 

No.   4      

No.    9  

55 

No    5 

48 

No  10              

48 

No.   6              ... 

No.  11  

48 

No.   7 

No.  12 

54 

No.   8             

No.  13 

48 

No.   9 

.40 

.465 

49 
50 

No.  14 

48 

No.  10 

No.  15 

48 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Con^mued 


Industry 

and 

Occupation 

1929 

1934 

1935        j 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
svk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Meat  Products— 

$ 

.38 
.35 
.40 
.35 

.275 
.405 
.40 
.40 

.18 
.34 
.23 

.27 
.265 
.318 
.30 

.40 
.33 
.33 
.30 
.45 
.40 
.44 
.39 
.35 

.35 

.262 

.18 
.22 

.28 
.28 
.23 

.23 
.32 

.35 

.47 

.39 

.36 

.275 

.30 

.34 

.385 

.36 

.35 

.41 

.39 

.445 

.35 

.44 
.30 
.36 

.40 
.44 
.44 
.37 

.405 
.54 

50 

54 

55 

48- 

55 

54 

55 

50 

48 

50 

48 

44- 

48 

48 

48 

44 

48 

50 

55 

54 

55 

55 

50 

48 

48 

48- 

55 

48 

45 

50 
55 

48 

48 

44- 

48 

48 

48 

55 
55 
50 

48 
60 
48 
54 
48 
45 

55 

54 

48 

48 

48- 

55 

48 

55 

54 

55 
50 

48 

48- 

55 

48 

45 

$ 

.38 
.35 
.40 
.40 

.325 
.405 
.40 
.40 

.20 
.30 
.25 

.30 
.20 
.318 
.30 

.40 
.30 
.33 
.35 
.47 
.40 
.45 
.39 
.40 

.35 
.315 

.20 
.28 
.30 
.25 

.23 
.335 

.35 
.45 
.39 
.36 
.30 
.30 
.34 
.40 
.36 

.35 

.41 

.39 

.445 

.37 

.44 
.35 
.36 

.42 

.44 
.44 
.40 

.405 
.506 

48 
54 
55 

48- 

55 

48 

54 

48 

48 

48 

48 

44- 

48 

48 

48 

44 

48 

48 

47i 

54 

55 

55 

50 

48 

48 

48- 

55 

48 

48 

48 

48 

44- 

-18 

48 

48 

471 

55 

50 

48 

48 

48 

54 

48 

48 

48 

48 

48- 

55 

48 

48 

54 

55 
50 

48 

48- 

55 

48 

48 

Shippers — 
No.    1 

$ 

.40 

.367 

.30 

.45 

.43 

.45 

.35 

.45 
.46 
.50 
.43 
.50 
.50 

.367 

.527 

.383 

.50 

.683 

.48 

.417 

.35 
.48 
.50 
.54 
.53 

.535 

.482 

.75 

.50 

.625 

.625 

.75 

.536 

.675 

.75 

.58 

.60 

.42 

.42 

.583 

.42 

.44 

.45 

.45 

.40 
.446 
.425 

50 
60 
60 
55 
50 
48 
55 

48 
48 
54 
49 
50 
48 

60 
55 
60 
50 
48 
48 
60 

60 
48 
54 
50 
49 

55 
56 
60 
56 
48 
48 
48 
56 
56 
48 
49 
48 

55 
56 
60 
56 

48 
48 
00 

48 
56 
56 

$ 

.36 
.35 
.30 
.36 
.40 
.44 
.32 

.42 

.425 

.42 

.395 

.405 

.37 

.345 

.40 

.34 

.48 

.683 

.51 

.50 

.31 

.458 
.42 
.485 
.49 

.485 

.446 

.545 

.46 

.62 

.625 

.73 

.448 

.545 

•625 

.50 

.50 

.40 

.357 

.365 

.41 

.54 

.44 

.45 

.44 

.373 

.425 

.44 

.40 

.385 

.455 

.225 
.30 
.30 
.30 
.42 
.32 

.33 
.25 
.385 
.36 

perwk. 
20.00 
20.90 
22.80 
18.00 
15.40 
18.00 
21.60 

50 

55 

60 

50 

50 

48 

48- 

55 

48 

48 

54 

48 

45 

48 

55 
55 

60 

50 

48 

48 

48- 

55 

60 

48 

54 

45 

48 

56 
56 
55 
56 

48 
48 
48 
56 
56 
48 
48 
48 

56 
56 
55 
56 
48 
48 
48 

48 
56 
56 
56 
48 
48 
48 

50 

50 

54 

50 

48 

48- 

55 

48 

50 

48 

45 

44 
55 
60 
45 
44 
50 
54 

$ 

.36 
.35 
.30 
.32 
.40 
.44 
.35 

.42 

.425 

.42 

.415 

.405 

.37 

.364 

.42 

.34 

.48 

.683 

.51 

.50 

.416 

.50 

.42 

.46 

.51 

.485 

.446 

.545 

.46 

.62 

.69 

.75 

.523 

.57 

.625 

.525 

.50 

.40 

.357 

.30 

.41 

.54 

.515 

.45 

.44 

.437 

.45 

.44 

.40 

.415 

.455 

.25 

.30 
.30 
.36 
.42 
.35 

.33 

48 

No,    2     

47^ 
60 

Sausage  makers. 

No.    3 

No.    4   

55 

No     1              

No.   5 

50 

No     2 

.40 
.50 
.45 

.35 

45 

55 
55 

60 

No.    6  

48 

No     3             

No.    7 

48- 

No     4    

No     8       

55 

48 

No     5 

No.    9 

48 

No     6            

No.  10 

"ii 

No     7 

.44 
.45 

50 

48 

No.  11 

48 

No     8            

No.  12 

48 

No.  13 

48 

Sausage  makers 
female — 
No.    1     

Motor  truck  drivers — 
No.    1 

No     2         

.30 

48 

No.    2 

55 

No     3 

No    3 

60 

No     4 

No.    4 

No     5        

50 

48 

No    5     

No.    6 

48 

No     6                 .   . 

.318 
.30 

.38 

44 

48 

50 

No     7          

48 

No.    7  

No    8     

55 

48 

No.   9 

48 

Lard  makers,  w,ale — 

No  10            

54 

No.    1 

No.  11 

48 

No     2          

No  12      

48 

No.    3 

.33 
.55 
.45 
.42 
.44 
.39 
.425 

.40 
.275 

40 
55 
55 
50 
48 
48 
55 

48 
50 

Engineers — 
No.    1 

No     4          

No.    5 

56 

No     6     

No    2     

56 

No.    7 

No.   3 

55 

No     8      

No    4     

56 

No.   9 

No.   5 

48 

No     6     

48 

No  10 

No     7 

48 

No.  11     

No    8     

48 

No.   9 

48 

No  10  

48 

Lard  makers,  female — 
No.    1 

No.  11 

No.  12 

Firemen — 
No     1 

48 
48 

No     2     

.25 
.29 
.30 

55 

48 
48 

'  No.   3 

No     4       

56 

No.   5 

No.    2  

56 

.25 
.32 

.40 
.50 
.42 
.45 
.40 
.40 
.40 
.40 
.44 

.40 
.40 
.42 
.46 
.35 

.40 

.425 

.425 

.35 
.54 
.42 
.375 

.40 
.60 

48 

48 

55 
55 
50 
48 
60 
48 
54 
49 
50 

55 
50 

48 
48 
55 

48 
60 
54 

55 
50 
48 
55 

48 
50 

No.    3 

50 

No.   6 

No.    4   

56 

No.    7 

No.    5 

48 

No.    6  

48 

No.    7 

48- 

Fertilizers — 

No.    1 

No    8 

55 

48 

No.    2 

No.    9 

48 

No.   3 

No  10 

48 

No.   4 

No.  11 

48 

No.   5 

No  12      .   . 

.475 
.40 
.56 

48 
54 
48 

48 

No.    6 

No.  13 

4H 

No.    7 

No.  14       

48 

No.    8 

Labourers — 
No.    1 

No.   9 

50 

No.    2 

48 

Coolers  and  freezers — 

No.    3 

.35 
.38 
.42 
.35 

.35 
.35 
.40 
.44 

perwk. 
20.00 
22.40 
22.80 
31.50 
19.25 
18.00 
21.60 

50 
50 
48 
55 

48 
60 
49 

48 

47 
56 
60 
70 
55 
60 
54 

54 

No.    1 

No,   4 

50 

No.   2 

No     5 

48 

No.   3 

No.    6 

48- 

No.    4 

No     7 

55 

No.    5 

48 

No.    8 

No.    6 

No     9 

.40 
.36 

per  wk. 
20.00 
20.90 
22.80 
18.00 
17.50 
18.00 
22.50 

48 

No.    7 

No.  10 

48 

No.    8 

BriEwery  Products 

Wash-house  men — 
No.   1 

Packers— 

No.    1 

44 

No.    2 

No     2 

55 

No.    3 

No.    3 

60 

No.    4 

No.    4 

45 

No.    5 

50 

No.   5 

No.    6     .... 

60 

No.    6 

No.    7 

50 
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T.ABLE   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Con^wiued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 

per 

wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
week 

Hrs 

per 
wk. 

Wages 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Brewery  Products 
— Continued 

$ 

29.00 
21.00 
24.00 
24.50 

48 
45 
60 
50 

$ 

26.10 
22.00 
24.00 
24.50 
20.00 
21.60 
24.00 
20.25 
21.50 
23.00 
18.90 
32.60 
33.00 
29.50 

20.00 
15.00 
14.00 
15.40 
20.00 
24.30 
22.00 
17.60 
24.50 
24.50 
30.00 
30.00 
18.00 
28.00 
22.50 
18.00 
25.00 
24.20 
35.90 
32.60 
29.50 
29.50 

33.00 
20.00 
24.30 
22.00 

17.60 
35.00 
27.00 
22.50 
28.00 
26.40 
30.60 

18.00 
15.40 
18.00 
24.00 
19.20 
25.00 
24.50 
22.50 
30.00 
15.80 
21.60 
23.50 
22.00 
18.90 
31.00 
29.00 
29.00 

15.00 
19.25 
14.00 
15.40 
22.00 

22.50 
22.50 

48 
45 
60 
50 
50 
48 
60 
45 
53 
47 
44 
44 
44 
48 

44 
49-J 
40 
44 
50 
54 
45 
44 
50 
50 
60 
60 
45 
56 
53 
53 
47 
44 
50 
44 
48 
48 

60 
50 
54 
45 

44 
50 
60 
50 
47 
44 
48 

If 

50 
60 

48 
50 
50 
50 
60 
45 
48 
53 
47 
44 
48 
48 
48 

44 
55 
40 
44 
45 

50 
50 

$ 

26.10 
24.50 
24.50 
24.50 
24.50 
24.50 
26.46 
25.00 
21.50 
23.00 
19.80 
32.60 
33.00 
29.50 

20.00 
15.00 
14.00 
17.50 
20.00 
24.50 
25.00 
19.80 
24.50 
24.50 
24.50 
26.46 
24.50 
27.50 
22.50 
18.00 
25.00 
24.20 
35.90 
32.60 
29.50 
29.50 

33.00 
20.00 
24.50 
26.00 

21.56 
35.00 
24.50 
24.50 
28.00 
26.40 
30.60 

18.00 
20.00 
18.00 

48 
50 
50 
50 
50 
50 
50 
50 
53 
47 
44 
44 
44 
44 

44 

40 
50 
60 
50 
50 
44 
50 
50 
50 
50 
50 
50 
53 
53 
47 
44 
50 
44 
48 
48 

60 

60 

50 

45- 

50 

44 

50 

50 

50 

47 

44 

44 

m 

50 
60 

Bottlers,  other— Cone. 
No.    8       

$ 

S 

20.00 
15.00 
24.00 
15.80 
19.50 
23.00 
30.25 
29.00 
25.00 
29.50 

30.25 
30.00 
26.00 
27.00 
26.00 

30.00 
24.50 
36.00 
30.50 
25.00 
35.16 
33.00 

50 
48 
60 
45 
53 
47 
44 
48 
48 
48 

55 
50 
50 
48 
45 

50 
50 
60 
53 
47 
45 
48 

S 

22.50 
22.50 
24.30 
22.50 
19.50 
23.00 
33.00 
29.00 
25.00 
29.50 

30.25 
30.00 
26.00 
27.00 
27.50 

30.00 
24.50 
32.40 
30.50 
24.00 
35.16 
33.00 
31.00 
33.00 

25.00 
25.00 

25.00 
25.00 
25.00 
25.00 
22.50 
27.00 
22.50 
18.00 
23.00 
31.00 
29.50 
31.00 

30.00 
30.80 
28.00 
33.18 
33.60 
28.00 
30.00 

27.50 
42.00 
33.60 
26.00 
26.40 
34.00 
26.55 
35.04 
35,04 
35.04 
33.50 
33.50 
29.00 

15.00 
20.00 
28.00 
27.00 
24.64 
28.00 
21.00 
33.60 
27.90 
26.00 

33.60 
27.50 
33.50 
33.60 

50 

No.    9 

24.00 
30.00 
17.50 
22.50 
26.00 
30.25 
29.00 
25.00 
29.50 

60 
60 
50 
53 
53 
44 
48 
48 
48 

50 

Wash-house  men — Con 

No.  10     

50 

No     8       

No.  11 

50 

No     9 

No.  12 

53 

No  10     

No.  13 

47 

No  11                 .   . 

No.  14 

48 

No  12       

No.  15 

48 

No  13                 

30.00 
30.00 
20.00 
24.00 
25.00 
24.75 
32.60 
33.00 
29.50 

20.00 
15.00 
21.60 
19.25 
20.00 
24.30 
22.00 
22.50 

54 
60 
50 
53 
53 
55 
44 
44 
48 

47 
49i 
60 
55 
60 
54 
45 
50 

No.  16 

44 

No  14 

No.  17 

48 

No  15              

Coopers — 
No.    1 

No.  16     

No  17            

55 

No  18 

No.    2 

33.00 
24.00 
30.00 
26.00 

55 
60 
48 
45 

50 

No  19          

No.    3 

60 

No.  20  

No.    4 

48 

No  21          

No.    5 

45- 

No.    6 

50 
50 

No     1 

No.    7 

27.00 
36.00 
32.00 
30.00 
35.16 
33.00 
35.00 

50 
60 
53 
53 
45 
44 
44 

50 

No.    2     

No.    8 

50 

No     3 

No.    9     

53 

No.    4       

No.  10 

47 

No     5 

No.  11   

45 

No.   6     

No.  12 

48 

No     7 

No.  13 

44 

No.    8     

No.  14 

33.00 

25.00 
23.00 

22.50 
24.00 
24.00 
25.00 
24.50 
27.00 
20.00 
15.00 
23.00 
31.00 
29.50 
31.00 

30.00 
30.80 
28.00 
33.18 
29.40 
28.00 
30.00 

30.00 
42.00 
33.60 
26.00 
33.00 
34.00 
26.55 
35.04 
35.04 
35.04 
33.50 
33.50 
25.00 

15.00 
20.00 
28.00 
27.00 
24.64 
24.50 
21.00 
33.60 
27.90 
26.00 

33.60 
27.50 
33.50 
33.60 

48 

60 
45 

48 
60 
54 
57 
54 
60 
60 
53 
47 
48 
48 
48 

44 
56 
56 
84 
49 
50 
45 

72 
84 
56 
44 
72 
48 
47 
48 
48 
48 
56 
56 
48 

44 
50 
56 
56 
56 
49 
50 
84 
56 
45 

56 
56 
67 
56 

48 

No    9 

Motor  truck  drivers — 
No.   1 

25.00 
22.00 

25.00 
24.00 

60 
45 

50 
60 

No.  10     

24.50 
30.00 
30.00 
20.00 
30.00 
25.00 
22.00 
26.00 
30.25 
35.90 
32.60 
29.50 
29.50 

38.50 
20.00 
24.30 
23.00 

23.00 
30.00 
27.00 
21.00 
30  00 
33.00 
34.00 

18.00 
24.75 
18.00 
27.00 
25.80 
24.50 
24.50 

50 
60 
60 
50 
54 
53 
53 
53 
55 
50 
44 
48 
48 

70 
60 
54 
45 

50 
50 
60 
50 
53 
55 
48 

f^ 

60 
60 
60 
50 
50 

No  11 

60 

No.  12     

No.    2 

45- 

No.  13 

No.    3 

50 

No.  14     

50 

No  15 

No.    4   

50 

No.  16       

No.    5 

50 

No  17 

No.    6   

57 

No.  18     

No.    7 

24.50 
30.00 
32.50 
25.00 
30.00 
29.50 
29.50 
30.00 

30.00 
38.50 
30.00 
33.00 
33.60 
28.00 
28.00 

25.00 
35.00 
33.60 

56 
60 
60 
53 
53 
48 
48 
48 

47 
77 
60 
79 
56 
60 
45 

50 

84 
56 

49 

No  19 

No.    8   

50 

No.  20     

No.    9 

60 

No  21 

No.  10     

53 

No.  22     

No.  11 

47 

No.  12     

Kettlemen — 

No.  13 

44 

No     1       ... 

No.  14     

48 

No.    2 

Engineers — 
No.    1 

No.    3 

No.    4 

44 

No.    2           

56 

No.    5 

No.    3 

56 

No.    6     

No.    4            

84 

No.    7 

No.    5 

56 

No.    8 

No.    6            

60 

No.    9 

No.    7 

45- 

No.  10     .     . . 

No.    8 

50 

No.  11 

56 

No.    9 

84 

No.  10 

56 

No.    1   

No.  11        

44 

No.    2 

No.  12 

36.00 
42.00 
36.00 
37.92 
37.92 
37.92 
30.50 
33.50 
37.50 

20.00 
20.00 
28.00 
27.00 
27.00 
28.00 
23.00 
25.20 
31.00 
26.00 

30.00 
27.50 
30.00 
32.00 

72 
53 
53 
48 
48 
48 
56 
56 
56 

47 
72 
56 
60 
79 
56 
60 
56 
56 
45 

56 
56 
60 
54 

56 

No.   3 

No.  13 

53 

No.   4 

No  14 

47 

No.    5 

No.  15 

48 

No.   6 

25.00 
24.50 
24.50 
26.40 
24.50 
22.50 
23.50 
22.00 
19.80 
31.00 
29.00 
29.00 

14.00 
19.25 
14.00 
19.25 
23.50 

22.50 
22.50 

50 
50 
50 
50 
50 
50 
53 
47 
44 
48 
44 
48 

44 

55 

40 

55 

45- 

50 

50 

50 

No.16 

48 

No.    7 

No.  17 

48 

No.    8 

No  18 

56 

No.    9 

30.00 
20.00 
30.00 
26.00 
25.00 
24.75 
29.00 
29.00 
29.00 

16.00 
20.15 
19.25 
19.25 
22.00 

22.50 
20.00 

60 
50 
54 
53 
53 
55 
48 
48 
48 

47 
56 
55 
55 
45 

50 
50 

No.  19    

48 

No.  10        .   , 

No  20 

48 

No.  11 

Firemen — 
No.    1  

No.  12 

No.  13 

44 

No.  14     .... 

No     2              .... 

50 

No.  15 

No.    3 

56 

No.  16 

No     4            

56 

No.  17 

No.    5 

56 

No     6              

56 

Bottlers,  other— 

No.    7 

60 

No.    1 

No     8            

84 

No.    2   

No     9 

56 

No.   3 

No.  10       

45- 

No.    4 

No.  11 

50 

No.   5 

56 

No  12 

56 

No.    6 

No  13 

67 

No.    7 

No.l4 

56 

63 

Table   X.— WAGES   AND    HOURS   OF    LABOUR   IN    MANUFACTURING— Con^wwed 


Industry 

and 

Occupation 

1929 

1934 

1935        ] 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 

week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
ivk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Brewery  Products 
— Concluded 

28.00 
28.00 
31.00 
32.00 
28.60 

15.00 
18.00 
19.60 
21.00 
20.72 
26.00 
24.00 
24.00 

53 
53 
56 
48 
56 

47 
50 
56 
60 
56 
48 
60 
60 

$ 

23.50 
20.60 
29.00 

48 
47 
56 

23.50 
20.60 
29.00 

53 

47 
56 

Grindermen — Cone. 
No  25 

$ 

.455 
.49 
.45 
.58 
.40 
.38 
.50 

.32 

.275 

.28 

.35 

.34 

.34 

.35 

.34 

.35 

.30 

.34 

.37 

.43 

.43 

.47 

.36 

.315 

.315 

.45 

.43 

.45 

.50 

.44 

.51 

.44 

.34 

.45 

.66 

.485 

.44 

.67 

.65 

.50 

.53 

.48 

.60 

.70 

.70 

.77 

.68 

.67 

.59 

.54 

.465 

.54 

.69 

.64 

.65 

.59 

.82 

.395 

.42 

.65 

.78 

.625 

.66 

.72 

.495 

.55 

.70 

.72 

.76 

.70 

.67 

.63 

.71 

.86 

36 

48 
48 
48 
48 
36 
48 

43* 
60 
48 
48 
48 
60 
48 
66 
48 
66 
48 
60 
36 
42 
55 
54 
54 
52 
48 
42 
32 
48 
48 
48 
48 
48 
48 

60 

'56' 
48 

48 
48 
48 
48 
48 
36 
48 
36 
36 
48 
48 
48 
48 
52 
48 
32 
48 
48 
48 
48 
48 
48 

60 

'56' 
48 
48 
48 
48 
48 
40 
48 
48 
48 
48 
36 

$ 

.456 
.52 
.45 
.58 
.43 
.38 
.50 

.32 

.275 

.33 

.35 

.36 

.36 

.38 

.36 

.37 

.32 

.36 

.37 

.43 

.43 

.47 

.38 

.315 

.315 

.45 

.43 

.45 

.52 

.44 

.51 

.47 

.34 

.45 

.66 

.485 

.44 

.68 

.68 

.53 

.55 

.48 

.64 

.74 

.74 

.77 

.68 

.67 

.59 

.565 

.465 

.54 

.69 

.64 

.70 

.59 

.82 

.43 

.42 

.65 

.78 

.625 

.66 

.80 

.495 

.55 

.73 

.76 

.79 

.73 

.70 

.63 

.75 

.90 

48 

No  26 

.55 
.45 
.60 
.45 
.43 

48 
48 
48 
48 
48 

'IS 

Firemen— Cone. 
No  15 

No.  27 

48 

No.  28 

IS 

No  16 

No.  29 

4S 

No  17 

No.  30      

is 

No  18 

No.31 

48 

No  19           

28.50 

15.00 
13.75 
21.00 
14.00 
22.20 
23.40 
27.00 
19.20 
27.50 

per  hour 
.32 
.275 
.25 
.34 
.32 
.25 
.30 
.34 
.30 
.315 
.18 
.24 
.33 
.30 
.30 
.30 
.345 
.43 
.35 
.42 
.40 
.30 
.41 
.43 
.43 
.43 
.44 
.40 

.42 

.28 

.319 

.43 

.42 

.42 

.42 

.42 

.40 

.20 

.27 

.44 

.25 

.40 

.41 

.40 

.41 

.38 

.45 

.43 

.40 

.43 

.44 

.46 

56 

44 
50 
60 
40 
60 
48 
60 
48 
44 

371 
54 
54 
48 
48 
60 
48 
48 
60 
48 
48 
72 
54 
66 
60 
48 
48 
36 
60 
50 
48 
54 
48 
36 
48 
48 
48 
48 

54 
40 

48 
48 
36 
36 
36 
36 
36 
72 
72 
48 
48 
48 
36 
48 
48 
36 
36 
42 
48 
48 
40 
56 

28.50 

15.00 
13.75 
21.00 
17.50 
22.20 
23.40 
22.50 
20.25 
30.00 

per  hour 

.32 

.275 

.25 

.34 

.34 

.28 

.32 

.36 

.32 

.315 

.18 

.24 

.35 

.32 

.32 

.32 

.35 

.43 

.35 

.42 

.43 

.315 

.41 

.43 

.43 

.43 

.44 

.43 

.42 

.31 

.319 

.45 

.44 

.44 

.44 

.44 

.40 

.20 

.27 

.46 

.27 

.42 

.43 

.42 

.41 

.38 

.45 

.43 

.43 

.44 

.44 

.46 

48 

44 
50 
60 
50 
60 
48 
50 
45 
48 

48 
54 
54 
48 
48 
60 
48 
48 
48 
48 
48 
72 
54 
68 
54 
48 
48 
48 
60 
50 
48 
53 
48 
48 
40 
48 
48 
48 

48 
40 
48 
48 
36 
48 
48 
36 
36 
72 
72 
48 
48 
48 
36 
48 
48 
36 
48 
48 
48 
48 
40 
56 

Chippermen — 
No.    1 

4S 

No     1               

No.    2 

.37 

54 

60 

No     2 

No.    3        

10 

No     3             

No.    4 

.49 
.37 
.45 
.40 

48 
54 
54 

48 

48 

No     4 

No.    5      

IS 

No    5                

No.    6 

48 

No     6 

No.    7    

48 

No.    7           

No.    8 

^■^ 

No     8 

No.    9    

48 

No     9           

No.  10 

.33 
.35 
.40 
.44 

60 
54 
54 

48 

68 

per  hour 

No.ll     

4S 

No.  12 

48 

Pulp  and  Paper 

No.  13 

4S 

No.  14 

48 

A — PuiJ» 

No.  15 

52 

55 

■i") 

No.  16 

53 

Wood  handlers*— 

No.  17 

.37 
.38 
.45 
.40 
.40 
.62 
.45 
.44 
.50 

54 

48 
48 
48 
48 
48 
48 
72 
48 

•i-l 

No.    1 

No.  18 

5'> 

No.    2           

.34 
.40 
.43 
.32 
.40 
.36 
.375 

54 

48 
54 
54 
48 
48 
48 

No.  19  

lS 

No.    3 

No.  20 

'>H 

No.    4      

No.  21  

40 

No.    5 

No.  22 

48 

No.    6           

No.  23    

4S 

No.    7 

No.  24 

48 

No.    8           

No.  25    

4S 

No.   9 

No.  26..... 

48 

No.  10          

No.  27    

48 

No.ll 

.30 
.30 

60 
72 

Acid  makers — 
No.    1 

No.  12    

No.  13 

48 

No.  14    

.33 
.33 
.30 

60 
54 
54 

No.    2           

.545 

.48 

.85 

.72 

.60 

.695 

.53 

50 

48 
48 
48 
48 
48 
48 

SI 

No.  15 

No.   3 

56 

No.  16    

No.   4        

48 

No  17 

No    5 

IS 

No.  18    

.40 
.35 
.45 

.56 

48 
60 
35 

48 

No.    6           

48 

No  19               ... 

No     7 

4S 

No.  20  

No.    8         

48 

No.  21 

No.    9  

48 

No.  22  

No.  10           

.75 
.75 

.82 

48 
48 
48 

48 

No  23 

.41 
.42 
.40 
.45 
.40 
.45 

48 
48 
48 
48 
66 
48 

No  11 

4S 

No.  24 

No.  12    

48 

No.  25 

JS[o.  13 

36 

No.  26  

No.  14        

.74 
.65 

48 
60 

4S 

No  27 

No  15 

4S 

No.  28  

No.  16 

48 

No.  17 

.54 
.61 
.67 
.65 
.75 
.65 
.75 
.58 
.56 

48 
52 
48 
48 
48 
48 
48 
48 
48 

48 

Grindermen — 

No.  18       

5'' 

No.    1             

No  19 

40 

No.    2 

No.  20       

60 

No.    3            

.34 

.48 

.45 

.48 

.375 

.45 

.46 

.325 

.34 

48 
48 
48 
48 
48 
48 
48 

■72' 

No  21 

4S 

No.    4 

No.  22      

48 

No.   5           

No  23 

4S 

No.    6 

No.  24    

48 

No.    7           

No  25 

48 

No.    8 

No.  26    

48 

No.    9         

Digester  cooks — 
No.    1              .... 

No.  10 

No.  11        

48 

No.  12 

No.    2 

.545 

.70 

.85 

.56 

.68 

.80 

.78 

.85 

.85 

50 

48 
48 
48 
48 
48 
48 
48 
48 

51 

No.  13 

.395 
.45 
.45 
.42 

48 
48 
48 
48 

No     3     

56 

No.  14 

No.    4 

48 

No.  15  

No.    5         

48 

No.  16 

No.    6 

48 

No.  17 

No.    7     

48 

No.  18 

.38 
.48 

48 
48 

No.    8 

48 

No.  19 

No.    9     

40 

No.  20 

No  10 

48 

No.  21 

.56 

48 

No.  11 

48 

No.  22           

No  12 

48 

No.  23 

.45 

.45 

48 
48 

No.  13 

48 

No.  24 

No.  14 

i.65 

48 

48 

♦Includes    boommen,      pondmen,    conveyormen,  block  handlers,  sorters,  loaders,  unloaders,  barkermen,  splittermen 
and  others  who  ordinarily  receive  the  same  wage. 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Confinued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

48 
48 
48 
48 
48 
72 
72 
48 
48 
36 
72 

36' 
36 

48 
48 
48 
48 
48 
56 
48 
48 
48 
48 
48 

51 
36 
48 
48 
48 
48 
36 
36 
48 
48 
36 
48 
32 
48 
48 
48 

54 
48 
48 
36 

36 
36 
36 

48 
48 
48 
48 
36 
36 
48 
48 
48 
37 
48 
48 
48 
48 
48 

48 

'48' 
48 
48 
36 
36 
48 
36 
36 

Wages 
per 
hour 

$ 

.33 

.308 

.37 

.36 

.37 

.20 

.25 

.27 

.37 

.43 

.32 

.36 

.35 

.43 

.40 

.42 

.37 

.39 

.33 

.43 

.44 

.50 

.50 

.37 

.45 

.80 
.55 
.75 
.41 
.92 
.87 
1.14 
.87 
.73 
.70 
.82 
.78 
.82 
.90 
.68 
.71 

.37 
.40 
.34 
.35 
.36 
.39 
.34 
.69 
.37 
.35 
.35 
.43 
.43 
.40 
.55 
.37 
.43 
.44 
.51 
.44 
.41 
.45 

1.42 

.935 

.759 

1.23 

1.16 

1.05 

.79 

1.16 

1.16 

1.125 

1.34 

Hrs 

wk. 

Pulp  and  Paper 

— Continued 

$ 

.88 

.85 

1.10 

48 

48 
48 

.77 
.79 
1.013 
.82 
.78 
.62 
.65 
.72 
.79 
.68 
.83 
.77 
.69 
.73 
.86 
.77 
.45 
.60 
.69 

.33 

.345 

.28 

.34 

.39 

.36 

.37 

.30 

.35 

.44 

.43 

.37 

.43 

.43 

.40 

.42 

.32 

.315 

.45 

.45 

.46 

.44 

.69 

.56 

.41 

.32 

.45 

.31 
.41 

.28 

.308 

.37 

.48 

.30 

.42 

.42 

.30 

.495 

.44 

.30 

.37 

.47 

.43 

.40 

.44 

.36 

.35 

.315 

.48 

.435 

.43 

.47 

.43 

.44 

.41 

.44 

.38 

.45 

48 
48 
36 
36 
48 
48 
48 
48 
52 
48 
48 
32 
48 
48 
48 
48 
48 
48 
48 

48 

'48' 
48 
48 
48 
48 
32 
48 
36 
48 
48 
36 
36 
48 
48 
48 
52 
48 
32 
48 
48 
48 
48 
48 
48 
48 

'48" 
48 
48 

48 
48 
60 
48 
48 
60 
36 
48 
48 
48 
36 
36 
48 
48 
48 
48 
52 
48 
40 
36 
48 
48 
48 
48 
48 
36 
48 

$ 

.81 
.79 
1.013 
.82 
.78 
.62 
.68 
.72 
.79 
.68 
.83 
.77 
.74 
.73 
.86 
.83 
.48 
.60 
.69 

.33 

.345 

.28 

.36 

.41 

.38 

.39 

.30 

.37 

.46 

.45 

.37 

.43 

.43 

.40 

.42 

.32 

.315 

.45 

.45 

.49 

.44 

.69 

.56 

.44 

.37 

.45 

.31 

.41 

.30 

.308 

.37 

.48 

.32 

.44 

.44 

.32 

.495 

.46 

.32 

.39 

.47 

.43 

.40 

.44 

.39 

.35 

.315 

.48 

.435 

.43 

.50 

.43 

.44 

.44 

.47 

.38 

.45 

48 
48 
48 
36 
48 
48 
48 
48 
52 
48 
40 
48 
48 
48 
48 
48 
48 
48 
48 

48 
51 
48 
48 
48 
48 
48 
32 
48 
48 
48 
48 
48 
36 
48 
48 
48 
52 
48 
40 
48 
48 
48 
48 
48 
48 
48 

51 

48 
48 
48 
48 
48 
48 
48 
48 
48 
36 
48 
48 
48 
48 
36 
48 
48 
48 
48 
52 
48 
48 
48 
48 
48 
48 
48 
48 
42 
48 

Wet  machine  men  and 
pressmen— 
No.    1 

$ 

$ 

.32 

.308 

.37 

.34 

.37 

.20 

.25 

.25 

.35 

.41 

.30 

.37 

.35 

.43 

.40 

.42 

.35 

.37 

.33 

.43 

.44 

.50 

.48 

.30 

.45 

.80 
.55 
.71 
.38 
.88 
.83 
1.14 
.87 
.68 
.70 
.82 
.89 
.82 
.89 
.68 
.71 

.37 
.38 
.33 
.33 
.34 
.37 
.34 
.69 
.35 
.33 
.33 
.43 
.43 
.40 
.51 
.35 
.43 
.44 
.48 
.44 
.41 
.45 

1.42 
.935 
.759 

1.27 

1.10 

1.00 
.75 

1.10 

1.10 

1.125 

48 

A— Pvi^v— Concluded 

No.    2 

.34 

48 

48 

No.    3 

48 

Digester  cooks— Cone. 
No  15            

No.    4 

.41 

48 

48 

No.   5 

48 

No  16   

No.    6 

.325 
.32 

66 
72 

7? 

No  17         

No.    7 

79 

No  18     

No.    8 

48 

No  19         

.85 
.68 

56 
60 

No.    9 

.40 
.42 
.35 

48 
48 
48 

48 

No  20     

No.  10 

48 

No  21         

No.  11 

72 

No  22 

.84 
.90 
.68 
.80 
.78 
.805 
.80 
.88 
.80 
.65 

48 
52 
48 
48 
48 
48 
48 
48 
48 
48 

No.  12            ... 

48 

No  23            

No.  13 

.35 
.42 
.40 
.46 
.48 

48 
48 
48 
54 
48 

36 

No  24   

No.  14 

48 

No  25            

No.  15 

48 

No  26     

No.  16 

48 

No  27            

No.  17 

48 

No  28 

No.  18     

53 

No  29                

No.  19 

.38 
.40 
.45 
.53 
.48 
.45 

48 
48 
48 
48 
48 
48 

48 

No  30     

No.  20 

56 

No  31            

No.  21 

48 

No  32     

No.  22 

48 

No  33                

No.  23 

48 

Blow-pit  men — 
No     1            

No.  24     

48 

No.  25 

48 

No     2     

.39 
.46 

50 

48 

B— Newsprint 

Beater    engineers- 
No.    1 

No.    3 

No     4     

No.    5   

.43 

48 

No     6     

No     7               

.465 

48 

48 

No     8        

No.    2 

.65 

48 

36 

No     9               ... 

No.    3 

48 

No  10        

.50 
.45 
.40 
.44 

48 
48 
48 
48 

No.    4 

.525 
.96 
.87 
1.16 

48 
48 
48 
48 

48 

No  11               ... 

No.    5 

48 

No  12         

No.    6 

48 

No  13 

No.    7 

48 

No  14 

No.    8 

36 

No  15                   .   . 

.40 
.46 
.37 
.36 
.40 
.45 

48 
54 
48 
52 
48 
48 

No.    9 

.82 

72 

48 

No  16 

No.  10 

48 

No  17 

No.  11 

48 

No  18        

No.  12 

.65 
.86 
.96 

48 
48 
48 

48 

No  19 

No.  13 

48 

No  20        

No.  14 

48 

No  21 

No.  15 

48 

No  22 

.50 

.48 
.42 

48 
48 
48 
48 
48 

No.  16   

48 

No.  23   

Beatermen — 
No.    1 

No  24            

No  25 

48 

No  26 

No.    2 

48 

No  27 

No.    3 

36 

Screen-men — 
No     1 

.35 
.48 
.40 
.33 
.48 
.48 
.48 
.48 
.48 
.45 
.375 

50 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

No.    4 

.35 

.43 

.50 

.375 

.46 

48 
48 
48 
48 
48 

36 

No.    5 

36 

No     2         

No.    6 

48 

No     3 

No.    7 

36 

No     4     

No.    8 

48 

No     5 

No.    9 

48 

No     6       

No.  10 

.45 
.43 
.40 

48 
48 
48 

48 

No     7 

No.  11 

48 

No     8      

No.  12 

48 

No     9 

No.  13 

36 

No  10 

No.  14 

.40 
.70 

48 
48 

48 

No  11 

No.  15 

48 

No  12 

No.  16 

48 

No  13               ... 

.35 
.40 

.47 

48 
48 
48 

No.  17 

.43 
.41 
.52 
.45 
.45 

48 
48 
48 
48 
48 

48 

No  14 

No.  18 

48 

No  15            .... 

No.  19 

48 

No  16 

No.  20 

48 

No  17            

.425 

.48 

.50 

.40 

.36 

.45 

.45 

.42 

.54 

.45 

48 
60 

48 
48 
52 

48 
48 
48 
48 
48 

No.  21 

48 

No   18 

No.  22 

48 

No  19         

Machine  tenders- 
No.    1 

No.  20 

No  21 

48 

No  22 

No.    2 

.48 
1.10 
1.38 
1.40 
1.30 

.91 
1.51 
1.20 
1.25 
1.50 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

48 

No  23 

No.    3 

48 

No  24 

No.    4 

48 

No  25 

No.    5 

48 

No  26 

No.    6 

36 

No  27 

No.    7 

36 

No  28            

No.    8 

48 

No  29 

.50 
.44 

48 
48 

No.    9 

48 

No  30 

No.  10 

36 

No;3i!:.: 

No.  11 

1.34      48  1 

48 
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Table  X.— WAGES   AND    HOURS   OF    LABOUR   IN    MANUFACTURING— Coniinwed 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hre 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Paper  and  Pulp 

$ 

$ 

1.21 
.50 
1.02 
1.20 
1.20 
1.13 
1.40 
1.04 
.93 
.88 
1.40 
1.68 
1.49 
1.18 
1.48 
1.29 
1.17 
1.05 

1.27 

.73 

.594 

1.11 

.89 

.80 

.58 

.89 

.80 

.855 

1.19 

.99 

.40 

.86 

.99 

1.05 

.96 

1.27 

.88 

.79 

.73 

1.23 

1.51 

1.32 

1.02 

1.31 

1.13 

1.01 

.89 

.495 
.484 
.81 
.67 
.50 
.63 
.67 
.63 
.615 
.89 
.88 
.31 
.66 
.75 
.80 
.74 
.92 
.71 
.58 
.92 
1.11 
.99 
.78 
.98 
.85 
.74 
.70 

48 
48 
48 
48 
48 
36 
36 
36 
48 
48 
36 
48 
32 
48 
48 
48 
48 
48 

i48 
48 
48 

i48 

% 

48 
136 

36 
.48 
,08 

48 
148 

48 

48 
,136 
-.36 
'36 
148 

:48 
<36 

48 
132 

48 

48 
?48 

48 
.48 

148' 
48 
48 
36 
36 
36 
36 
i36 
.48 
48 
48 

48 
48 
36 
36 
36 
48 
36 
48 
32 
48 
48 
48 
48 
48 

$ 

1.35 
.54 
1.07 
1.26 
1.20 
1.13 
1.40 
1.04 
1.00 
.88 
1.40 
1.68 
1.49 
1.25 
1.48 
1.46 
1.17 
1.05 

1.27 

.73 

.594 

1.16 

.93 

.84 

.61 

.93 

.84 

.855 

1.19 

1.21 

.43 

.90 

1.04 

1.05 

.96 

1.27 

.88 

.85 

.73 

1.23 

1.51 

1.32 

1.08 

1.31 

1.29 

1.0! 

.89 

.495 
.484 
.88 
.70 
.53 
.66 
.70 
.66 
.615 
.89 
.92 
.335 
.69 
.79 
.80 
.74 
.92 
.71 
.62 
.92 
1.11 
.99 
.82 
.98 
.96 
.74 
.70 

48 
48 
48 
48 
48 
48 
48 
36 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
36 
36 
48 
48 
36 
48 
48 
48 
48 
48 
48 
48 
48 
36 
48 
48 
40 
24 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
36 
36 
36 
48 
36 
48 
48 
48 
48 
48- 
48 
48 
48 
36 
48 
40 
36 
48 
48 
48 
48 
48 
48 

Fourth  hands — 
No.  1 

$ 

.62 

.405 

.396 

.47 

.50 

.40 

.45 

.50 

.45 

.495 

.65 

.49 

.50 

.55 

.65 

.58 

.60 

.69 

.49 

.45 

.60 

.63 

.60 

.58 

.63 

.52 

.54 

.62 

.42 

.375 

.308 

.39 

.40 

.37 

.40 

.37 

.476 

.50 

.41 

.41 

.46 

.60 

.62 

.65 

.66 

.47 

.44 

.62 

.52 

.52 

.54 

.54 

.48 

.51 

.50 

.33 

.60 

.47 

.47 

.48 

.47 

.47 

.46 

.58 

.67 

.36 

.545 

.62 

.645 

.60 

.66 

.43 

.54 

.37 

.33 

.308 

.39 

.39 

48 

48' 
48 
36 
36 
36 
36 
36 
36 
48 
48 
48 
48 
52 
36 
48 
36 
48 
48 
36 
48 
32 
48 
48 
48 
48 
48 

48 

48" 
48 
36 
36 
36 
36 
36 
48 
48 
48 
48 
52 
36 
36 
36 
48 
48 
36 
48 
32 
48 
48 
48 
48 
48 

48 
48 
36 
36 
48 
48 
48 
60 
36 
39 
48 
28 
48 
40 
48 
48 
48 
48 

48 

'48' 
48 
54 

.62 

.405 

.396 

.58 

.63 

.42 

.47 

.63 

.47 

.495 

.66 

.56 

.b3 

.58 

.56 

.58 

.60 

.59 

.52 

.46 

.60 

.63 

.60 

.62 

.63 

.56 

.54 

.62 

.42 

.375 

.308 

.52 

.42 

.39 

.42 

.39 

.475 

.60 

.46 

.43 

.48 

.50 

.52 

.55 

.56 

.60 

.44 

.62 

.62 

.62 

.68 

.54 

.51 

.51 

.50 

.33 

.63 

.49 

.49 

.61 

.49 

.49 

.46 

.58 

.57 

.39 

.545 

.62 

.645 

.53 

.56 

.46 

.64 

.37 

.33 

.308 

.41 

.41 

48 

No.  2 

.35 
.66 
.52 
.57 
.52 
.45 
.65 
.60 
.55 
.61 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

48 

No.  3 

48 

Continued 

No.  4     

48 

No.  5 

36 

Machine  tenders — Cone. 

No.  6 

36 

No.  12 

No.  7 

36 

No  13  

.67 
1.13 
1.36 
1.30 
1.18 
1.49 

48 
48 
48 
48 
48 
48 

No.  8  

36 

No.  14  

No.  9 

36 

No  15  

No.  10 

36 

No.  16 

No.  11 

-IS 

No  17  

No.  12  

48 

No.  18 

No.  13 

.61 
.61 
.63 
.62 
.64 

48 
48 
48 
48 
48 

4S 

No.  19  

No.  14 

48 

No.  20 

1.27 

48 

No.  15 

61 

No.  21  

No.  16  

48 

No.  22 

No. 17 

48 

No.  23  

1.54 
1.54 
1.23 
1.51 
1.54 
1.30 

48 
48 
48 
48 
48 
48 

No.  18 

36 

No.  24 

No.  19 

.68 

48 

48 

No.  25  

No.  20 

48 

No.  26 

No.  21 

36 

No.  27  

No.  22  

.65 
.65 
.66 
.60 
.60 
.60 

48 
48 
48 
48 
48 
48 

24 

No.  28 

No.  23 

48 

No.  29  

No.  24 

48 

No.  25 

48 

Back  tenders — 

No.  26 

48 

No.  1 

No.  27 

48 

No.  2 

.45 

.91 
1.17 
1.21 
1.12 

.76 
1.24 
1.00 

.95 
1.25 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

No.  28 

48 

No.  3 

Fifth  hands — 
No.  1     

No.  4 

No.  5     

48 

No.  6 

No.  2 

.32 
.52 
.42 
.45 
.43 
.55 
.44 

48 
48 
48 
48 
48 
48 
48 

48 

No.  7 

^No.  3 

48 

No.  8 

'No.  4 

48 

No.  9     .  . 

No.  5 

36 

No.  10  

No.  6 

36 

No  11 

No.  7    

36 

No.  12 

No.  8 

36 

No.  13 

.545 
.93 
1.08 
1.12 
1.00 
1.34 

48 
48 
48 
48 
48 
48 

No.  9   

36 

No.  14 

No.  10 

.55 

48 

48 

No.  15 

No  11   

48 

No.  16 

No.  12 

.52 
.52 
.46 
.57 
.59 

48 
48 
48 
48 
48 

48 

No.  17 

No.  13   

48 

No.  18 

No.  14 

61 

No.  19 

No.  15     

48 

No.  20 

1.09 

48 

No.  16 

48 

No.  21 

No.  17 

36 

No.  22 

. . . . 

No.  18 

.65 

48 

48 

No.  23 

1.36 
1.36 
1.04 
1.33 
1.36 
1.12 

48 
48 
48 
48 
48 
48 

No.  19 

48 

No.  24 

No.  20 

36 

No.  25 

No.  21 

.55 
.55 
.63 
.50 
.55 
.56 

48 
48 
48 

48 
48 
48 

36 

No.  26 

No.  22 

48 

No.  27 

No.  23   

48 

No.  28 

No.  24 

48 

No.  29 

No.  25   

48 

.35 
.73 

.83 
.84 
.66 
.83 
1.00 
.78 
.68 
.90 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

No.  26 

48 

Third  hands— 

No.  27     

48 

No.  1 

Machine  oilers — 
No.  1 

.42 

.48 

48 
48 

No.  2 

No.  3 

48 

No.  4 

No.  2 

48 

No.  5 

No.  3 

36 

No.  6 

No.  4 

36 

No.  7 

No.  5 

48 

No.  8 

No.  6  

.53 
.45 

48 
54 

48 

No.  9 

No.  7 

48 

No.  10 

No.  8 

60 

No.  11 

No.  9 

.59 

48 

48 

No.  12 

.42 
.73 

.85 
.82 
.78 
.98 

48 
48 
48 
48 
48 
48 

No.  10 

36 

No  13 

No.  11   

.50 

48 

48 

No.  14 

No.  12 

48 

No.  15 

No.  13 

.55 
.59 
.55 
.55 
.50 

48 
48 
48 
48 
48 

48 

No.  16 

No.  14 

48 

No.  17 

No.  15 

48 

No.  18 

No.  16 

48 

No.  19 

.80 

48 

No.  17 

48 

No.  20 

No.  18 

48 

No.  21 

1.04 

1.02 

.80 

1.01 

.98 

.82 

48 
48 
48 
48 
48 
48 

Finishers — 
No.  1 

No.  22 

No.  23 

48 

No.  24       .  . 

No.  2 

.37 
.30 
.43 
.40 

48 
48 
48 
54 

48 

No.  25 

No.  3 

48 

No.  26  

No.  4 

48 

No.  27 

No.  5 

48 

10330—5 
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Table  X.-WAGES   AND    HOURS   OF   LABOUR   IN    MANUFACTURING-Coniinued 


1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

and                   Waj 

Occupation                pe 

ho 

r 
nr 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs   Wa^ 
per       pe 
wk.      ho 

r 
ur 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Puij>  AND  Paper 

— Continued 

.42 

.39 

.44 

.45 

.38 

.35 

.29 

.50 

.51 

.43 

.43 

.38 

.435 

.45 

.455 

.47 

.49 

.54 

.693 

.673 

.89 

.79 

.555 

.45 

.77 

.41 

.68 

.63 

.65 

.75 

.74 

.65 

.61 

.475 

.28 

.319 

.36 

.36 

.69 

.206 

.43 

.315 

.45 

.42 

.315 

.35 

.36 

.41 

.41 

.475 

.40 

.43 

.40 

.36 

.40 

.72 

.638 

.80 

.80 

.70 

.364 

.79 

.54 

.83 

.84 

.52 

.68 

.48 

% 

48 
48 
48 
48 
48 
50 
48 
48 
48 
36 
36 
48 
40 
42 
32 
48 
48 

48 
48 
48 
48 
48 
48 
72 
60 
68 
48 
40 
48 
48 
48 
48 
48 
48 

48 
48 
48 
36 
48 
66 
48 
72 
48 
48 
68 
48 
48 
48 
40 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
66 
48 
72 
48 
48 
69^ 
48 
48 

44 

41 

46 

45 

38 

37 

315 

53 

54 

43 

43 

41 

435 

45 

455 

50 

49 

57 

693 

673 

93 

83 

58 

45 

81 

41 

68 

63 

65 

75 

74 

65 

61 

475 

30 

319 

36 

38 

72 

206 

45 

315 

45 

44 

315 

35 

36 

41 

43 

475 

40 

43 

40 

36 

40 

75 

638 

80 

84 

74 

364 

83 

54 

87 

88 

52 

68 

48 

48 
48 
48 
48 
48 
50 
54 
48 
48 
48 
36 
48 
48 
36 
40 
48 
48 

48 
48 
48 
48 
48 
48 
72 
60 
68 
48 
40 
48 
48 
48 
48 
48 
48 

48 
48 
48 
36 
48 
66 
48 
72 
48 
48 
68 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
66 
48 
72 
48 
48 
69 -i 
48 
48 

Machine  tenders-Cone. 
No.  14 

$ 

$ 

.83 

.83 

.82 

.62 

.75 

.75 

.735 

.70 

.51 

.484 

.66 

.65 

.70 

.24 

.58 

.45 

.61 

..66 

.36 

.45 

.40 

.68 

.63 

.53 

.60 

.40 

.56 

.56 

.525 

.475 

.36 

.385 

.473 

.63 

.22 

.44 

.335 

.48 

.50 

.30 

.34 

.32 

.59 

.50 

.47 

.50 

.43 

.35 

.47 

.47 

.40 

.32 

.399 

.44 

.55 

.203 

.36 

.42 

.48 

.35 

.325 

.38 

.30 

.38 

.49 

.59 

.46 

.42 

.495 

.47 

.568 

.62 

.60 

36 
40 

48 
48 
48 
48 
48 
48 

48 
48 
48 
36 
48 
66 
48 
72 
48 
48 

fs* 

48 
36 
40 

tl 

48 
48 
48 
48 
48 

48 
48 
48 
48 
66 
48 
72 
48 
48 

51' 

48 
36 
40 
48 
48 
40 
48 
48 
48 
48 

48 
54 
36 
48 
60 
72 
48 
72 
50 
50 
60 
49^ 
44 
48 

64 

■63" 
48 
48 
54 
44 
45 

$ 

.83 

.83 

.82 

.62 

.75 

.75 

.735 

.70 

.55 

.484 

.66 

.68 

.74 

.24 

.61 

.45 

.64 

.69 

.36 

.45 

.40 

.68 

.63 

.57 

.60 

.40 

.56 

.56 

.525 

.475 

.38 

.385 

.473 

.63 

.22 

.46 

.335 

.50 

.53 

.30 

.34 

.32 

.59 

.50 

.50 

.50 

.45 

.35 

.47 

.47 

.40 

.34 

.399 

.46 

.58 

.203 

.36 

.44 

.50 

.35 

.325 

.38 

.30 

.38 

.49 

.59 

.46 

.42 

.495 

.47 

.568 

.65 

.63 

48 

No.  15 

40 

B — Newsprint — 

No.  16 

.82 
.65 
.80 
.80 

.77 
.85 

.50 

.53 

.73 

.81 

.65 

.282 

.635 

.50 

.65 

.67 

.36 

.47 

.40 

48 
65 
48 
48 
48 
48 

48 
48 
48 
48 
48 
66 
48 
72 
48 
48 

m 

48 
48 

48 

Concluded 

No.  17 

48 

No.  18 

48 

Finishers — Cone. 

No.  19.. 

48 

No.    6      

No.  20 

48 

No.   7 

40 

54 

No.  21 

48 

No.    8        

Back  tenders- 
No.    1 

No    9            

33 
508 

60 

48 

No.  10    

48 

No  11            

No.    2     .   .   . 

48 

No.  12  

41 
54 
54 
45 

54 
48 
48 
48 

No.    3 

48 

No  13            

No.    4     .   .   . 

36 

No.  14  

No.    5 

48 

No.  15            

No.    6     

66 

No.  16 

No.    7 

48 

No  17            

52 
45 
42 
45 
52 
48 

48 
48 
48 
48 
48 
48 

No.    8     .   .   . 

79 

No.  18  

No.    9 

48 

No  19            

No.  10     .... 

48 

No.  20  

No.  11 

m 

No  21             

No.  12     .... 

48 

No.  22  

No.  13 

48 

No.  14     

48 

No.  15 

40 

C — ^Paper  other  than 

No.  16  .. 

.73 
.57 
.42 
.60 
.60 
.56 
.55 

48 
48 
65 
48 
48 
48 
48 

48 

No.  17 

48 

No.  18 

48 

No.  19 

48 

No.    1  

No.  20     .... 

48 

No.   2 

77 
71 
90 
84 
75 
50 
75 
41 
66 

48 
48 
48 
48 
48 
72 
48 
68 
48 

No.  21 

48 

No.   3    

No.  22     

48 

No.   4 

Third  hands- 
No.    1 

No.   5     

No.    6 

48 

No.    7 

No.    2     

.43 

.52 

.50 

.26 

.48 

.375 

.50 

.52 

.30 

.34 

.32 

48 
48 
36 
66 
48 
72 
48 
48 
69^ 
48 
48 

48 

No.    8 

No.    3 

48 

No.  10 

No.    4 

48 

No.  11 

No.    5 

66 

No.  12 

No.    6  

48 

No.  13 

65 
80 
60 
70 

48 
48 
48 
48 

No.    7 

7? 

No.  14  

No.    8 

48 

No  15 

No    9 

48 

No.  16 

No.  10  

69  i 

No.  17 

No.  11 

48 

No.  18 

55 

48 

No.  12 

48 

No.  13 

48 

Beater  men — 

No.  14 

40 

No.    1 

No.  15 

.64 
.48 
.47 
.35 
.50 
.50 
.45 

48 
48 
49^ 
48 
48 
48 
48 

48 

No.    2 

38 

42 

42 

70 

255 

463 

35 

43 

46 

315 

365 

385 

41 

45 

55 

42 

45 

42 

37 

45 

80 

71 

92 

98 

65 

386 

845 

60 

89 

91 

52 

66 

48 

48 
48 
48 
48 
66 
48 
72 
48 
48 
68 
48 
48 
48 

m 

48 
48 
48 
48 
48 
48 

48 
48 
48 
48 
48 
66 
48 
72 
48 
48 

m\ 

48 
48 

No.  16 

48 

No     3 

No  17 

48 

No.   4  

No.  18 

48 

No.   5 

No.  19 

48 

No.    6 

No.  20 

48 

No.    7 

No.  21 

48 

No.    8  

Finishers — 
No.    1 

No.   9            ... 

No.  10 

48 

No.  11 

No.    2 

.46 
.51 

54 

48 

54 

No.  12 

No.   3 

36 

No.  13      

No.    4     .... 

48 

No.  14 

No.   5 

.25 
.40 
.43 

60 
72 
54 

60 

No.  15 

No.    6     

7?. 

No.  16 

No.   7 

48 

No.  17          .... 

No.    8     

48 

No.  18 

No.   9 

.35 
.38 
.38 
.30 
.40 
.45 

50 
54 
60 
49^ 
55 
48 

50 

No.  19    

No.  10     

50 

No.  20 

No.  11 

54 

No.  21       

No.  12     

49^ 

No.  13 

44 

Machine  tenders — 

No.  14  

48 

No.    1 

D— Maintenance 

Machinists — 
No.    1 

No.   2 

No.   3 

No.   4   

No.    5 

No.    6 

48 

No.   7 

No.    2   

.47 

.46 

.54 

.475 

.60 

.65 

.68 

54 
48 
48 
54 
54 
54 
54 

48 

No.    8 

No.    3 

63 

No.   9 

No.    4 

No.    5 

No.    6 

48 

No,  10 

48 

No.  11 

54 

No.  12 

No.    7 

48 

No.  13 

No.   8 

45 
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Table   X.— WAGES   AND    HOURS   OF    LABOUR   IN    MANUFACTURING— Continued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Pulp  and  Paper 

$ 

.55 

.264 

.625 

.58 

.61 

.59 

.45 

.61 

.75 

.71 

.60 

.63 

.54 

.59 

.56 

.615 

.70 

.71 

.72 

.70 

.76 

.71 

.75 

.44 

.78 

.66 

.45 

.72 

.69 

.43 

.50 

.451 

.44 

.43 

.53 

.50 

.55 

.55 

.53 

.284 

.55 

.50 

.35 

.44 

.57 

.56 

.55 

.85 

.56 

.475 

.69 

.81 

.75 

.54 

.46 

.56 

.56 

.71 

.60 

.70 

.76 

.425 

.65 

.71 

.78 

.66 

.45 

.68 

.69 

.445 

.60 

.43 

.363 

.50 

48 
60 
48 
48 
54 
48 
50 
54 
36 
52 
48 
50 
48 
54 
44 
44 
44 
48 
45 
40 
48 
48 
44 
48 
48 
48 
48 
48 
48 

'48' 
42 
48 
54 
48 
44 
45 
48 
48 
60 
48 
51 
60 
48 
54 
48 
48 
50 
48 
54 
36 
55 
50 
48 
54 
44 
44 
48 

m 

40 

48 
44 
50 
48 
48 
48 
48 
48 
48 

'63' 
54 
48 
48 

.58 

.264 

.625 

.62 

.64 

.62 

.45 

.61 

.75 

.71 

.60 

.63 

.58 

.62 

.56 

.615 

.70 

.71 

.75 

.70 

.82 

.71 

.75 

.44 

.78 

.71 

.48 

.72 

.69 

.43 

.51 

.451 

.44 

.43 

.56 

.53 

.57 

.58 

.56 

.284 

.55 

.63 

.50 

.40 

.60 

.57 

.58 

.85 

.56 

.475 

.69 

.81 

.75 

.58 

.48 

.56 

.56 

.71 

.515 

.70 

.82 

.425 

.65 

.71 

.78 

.71 

.48 

.68 

.69 

.445 

.60 

.44 

.429 

.50 

48 
60 
48 
48 
54 
48 
50 
54 
48 
52 
48 
50 
48 
53 
44 
44 
48 
48 
49, 
48 
40 
48 
44 
48 
48 
48 
48 
48 
48 

48 
48 
42 

48 

45 

48 

48 

60 

54 

51 

60 

48 

54 

54 

48 

50 

48 

54 

48 

55 

50 

48 

53 

44 

44 

48 

49^ 

48 

40 

44 

50 

48 

48 

48 

48 

48 

48 

56 
63 

48 
48 

Electricians — Cone. 
No.  6 

$ 

.52 

.62 

.57 

.62 

.495 

.58 

.41 

.50 

.59 

.66 

.646 

.74 

.73 

.57 

.63 

.58 

.54 

.56 

.525 

.875 

.71 

.77 

.70 

.73 

.475 

.69 

.52 

.78 

.66 

.72 

.78 

.55 
.39 
.50 

.42 
.48 
.48 
.47 
.55 
.26 
.36 
.44-51 
.46-. 61 

.37-57 
.58 
.54 
.31 
.525 
.48 
.305 
.75 
.70 
.70 
.70 
.72 
.525 

.47-. 52 

.82 
.525 
.73 
.68 

48 

\t 

48 
56 
48 
48 
48 
48 
54 
54 
36 
50 
48 
50 
48 
54 
44 
44 
48 
56 
45 
40 
48 
44 
48 
50 
48 
48 
48 
48 

54 

48 

54 

63 

44 

45 

42 

48 

60 

48 

48 

54- 

60 

50 

48 

48 

54 

44 

44 

44 

48 

50 

45 

48 

48 

44 

48 

48 
48 
48 
48 

$ 

.52 

.65 

.59 

.65 

.495 

.62 

.445 

.53 

.62 

.66 

.663 

.74 

.73 

.57 

.63 

.62 

.565 

.56 

.525 

.875 

.71 

.81 

.70 

.79 

.475 

.69 

.52 

.78 

.71 

.72 

.78 

.55 
.43 
.51 
.42 
.50 
.50 
.49 
.55 
.30 
.40 
41-58 
.46-. 70 

.37-57 
.62 
.58 
.325 
.525 
.48 
.305 
.75 
.70 
.73 
.70 
.78 
.525 

.45-. 52 

.82 

.525 

.73 

.68 

.69 

.42 

.38 

.49 

.49 

.39 

.45 

.41 

.295 

.27 

.46 

.335 

.42 

.38 

.54 

.39 

.48 

48 

No  7 

.70 
.62 

54 
48 

48 

No.  8 

45 

No  9 

48 

No.  10 

"ifi 

Machinists — Cone 

No  11 

48 

No  9 

No.  12 

.545 

.58 

.65 

.70 

.55 

.80 

54 
56 
54 
54 
54 
48 

54 

No.  10  

.325 
.75 

60 
54 

No.  13 

48 

No  11 

No.  14 

48 

No.  12 

No.  15 

54 

No.  13 

.66 
.65 
.45 
.65 
.75 

54 
54 
50 
54 

48 

No.  16 

54 

No.  14 

No  17 

48 

No.  15 

No.  18 

50 

No.  16 

No.  19 

.56 
.70 
.80 

54 
50 
48 

48 

No  17 

No.  20 

50 

No.  18 

No.  21 

48 

No.  19 

.67 
.70 
.75 

48 
50 

48 

No.  22 

53 

No.  20 

No.  23 

.67 
.60 

44 
49 

44 

No.  21 

No.  24 

44 

No.  22 

No.  25 

48 

No.  23 

.65 
.65 
.72 
.70 
.70 
.72 
.89 
.70 
.80 
.61 
.72 
.73 
.675 

44 

49 

48 

48 

49-^ 

48 

48 

48 

44 

50 

54 

48 

48 

No.  26 

.70 

.85 
.72 
.84 
.45 
.70 
.57 
.68 
.73 

48 

tr 

48 
60 
48 
56 
54 
48 

56 

No.  24 

No.  27 

m 

4S 

No.  25 

No.  28 

No,  26 

No.  29 

40 

No.  27 

No.  30 

44 

No.  28 

No.  32 

48 

No.  29 

No.  33  

48 

No.  30 

No.  34 

4S 

No.  31 

No.  35 

48 

No.  32 

No.  36 

48 

No.  33 

No.  37 

48 

No.  34 

Carpenters — 
No.  1 

No.  35 

No.  36 

48 

No.  37 

No.  2     

.45 

54 

48 

.48 
.53 
.45 
.43 

54 
54 
48 
54 

No.  3 

48 

Millwrights- 

No.  4     

63 

No.    1 

No.  5 

.54 

.62 

54 
54 

48 

No.  2 

No.  6     

45 

No.  3 

No.  7 

49 

No.  4 

No  8     .... 

.50 
.35 

54 
60 

48 

No.  5 

No.  9 

60 

No.  6 

.56 
.50 
.60 

54 
54 
54 

No.  10 

54 

No.  7 

No.  11 

.50 
.60 

.49-. 63 

60 
54 

54 

48 

No.  8 

No.  12 

54- 

No.  9 

No.  13 

60 

No.  10 

50 

No.  11 

.35 
.60 
.50 
.30 

60 
54 
54 

72 

No.  14 

48'> 

No.  12 

No  15 

.75 

48 

48 

No.  13 

No.  16 

53 

No.  14 

No.  17 

.60 
.55 

.40 

.62 

49 
44 
44 
48 

44 

No.  15 

No.  18 

44 

No.  16 

.61 

.59 

.65 

.944 

.60 

.475 

.75 

54 
54 
54 
50 
54 
54 
48 

No.  19 

44 

No.  17 

No.  20 

48 

No.  18 

No  21 

50 

No.  19 

No.  22 

.65 
.72 
.84 
.65 
.50-. 65 

49^ 

48 

48 

60 

48- 

50 

49^ 
48 

No.  20 

No  33 

No.  21 

No.  24 

40 

No.  22 

No.  25 

44 

No.  23 

No.  26 

48 

No.  24 

.82 
.75 

50 

48 

No.  27 

No.  25 

48 

No.  26 

No.  28 

.75 

48 

48 

No.  27 

.67 
.65 
.70 

44 
49 
48 

No.  29 

48 

No.  28  . 

No.  30 

48 

No.  29  

No.  31 

.73 

48 

48 

No.  30.  . 

General  oilers — 
No.  1  

.46 

.38 

.47 

.47 

.37 

.45 

.39 

.295 

.27 

.44 

.335 

.42 

.38 

.54 

.36 

.38 

66 
48 
36 
36 
48 
36 
48 
51 
72 
48 
58 
50 
48 
50 
48 
48 

No.  31 

.72 
.89 
.45 
.70 
.70 
.72 
.73 
.60 

48 
48 
60 
50 
48 
54 
48 
48 

No.  32  .... 

48 

No.  33 

No.  2 

.40 

.48 

48 
54 

48 

No.  34  

No.  3 

36 

No.  35 

No.  4 

36 

No.  36  

No.  5  

.38 

.50 

.463 

.375 

.30 

.46 

.334 

.37 

.38 

.60 

.50 

48 
48 
48 
60 
72 
48 
58 
54 
60 
65 
48 

48 

No.  37 

No.  6 

36 

No.  38 

No.  7 

48 

No.  39 

No.  8 

51 

No.  40 

No.  9  

7?, 

.45 
.833 
.45 
.43 

54 
48 
54 
48 

No.  10 

48 

No.  11 

58 

No.  1  

No.  12 

50 

No.  2 

No.  13 

48 

No.  3 

No.  14   

50 

No.  4 

No.  15 

48 

No.  5 

No.  16 

48 

10330-5J 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Confmued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Pulp  and  Paper 
— Concluded 

.43 
.41 
.54 
.47 
.50 
.53 

48 
48 
48 
48 
44 
54 

.375 

.41 

.47 

.46 

.47 

.50 

.44 

.30 

.45 

.51 

.42 

.58 

.451 

.50 

.55 

.55 

.56 

.525 

.50 

.53 

.55 

.55 

.61 

.50 

.70 

.71 

.68 

.54 

.44 

.56 

.675 

.71 

.62 

.70 

.71 

.71 

.56 

.78 

.66 

.45 

.67 

.73 

.64 

.50 

.46 

.66 

.67 

.56 

.59 

.26 

.495 

.71 

.30 

.66 

.33 

.61 

.55 

.66 

.68 

.51 

.58 

.73 

.59 

.74 

.80 

.73 

.57 

.68 

.52 

.77 

.64 

48 
48 
48 
48 
44 
48 
48 
48 
48 

72^ 

'54' 
42 
48 
44 
45 
42 
48 
51 
48 
54 
48 
58 
54 
36 
52 
50 
48 
54 
44 
44 
56 
45 
40 
48 
48 
44 
48 
48 
48 
48 
48 

67^ 

56 

48 

48 

48 

56 

54 

60 

36 

48 

48 

48 

71 

60 

54 

45 

56 

48 

48 

56 

40 

48 

50 

48 

48 

48 

48 

36 

48 

.375 

.41 

.50 

.46 

.50 

.55 

.47 

.37 

.45 

.51 

.42 

.59 

.451 

.50 

.58 

.57 

.59 

-525 

.55 

.57 

.58 

.58 

-61 

.50 

.70 

.71 

.68 

.58 

.46 

.56 

.675 

.71 

.64 

.70 

.77 

.71 

.55 

.78 

.71 

.45 

.67 

.73 

.64 

.50 

.46 

.69 

.70 

.60 

.62 

.26 

.495 

.75 

.326 

.69 

.33 

.61 

.55 

.66 

.68 

.55 

.61 

.73 

.62 

.80 

.80 

.73 

.57 

.77 

.56 

.77 

.64 

48 
48 
44 
48 
44 
48 
48 
48 
48 

48 
48 
48 
42 
48 
48 
45 
42 
48 
51 
48 
54 
48 
58 
64 
48 
52 
50 
48 
53 
44 
44 
48 
44 
48 
40 
48 
44 
48 
48 
48 
48 
48 

56 
56 
48 
48 
48 
56 
54 
60 
36 
48 
48 
56 
71 
60 
54 
45 
48 
48 
48 
56 
48 
48 
50 
48 
48 
48 
48 
48 
48 

Firemen- 
No.    1 

$ 

.55 

.35 

.363 

.58 

.43 

66 
56 
48 
48 
56 

$ 

.55 

.35 

.363 

.61 

.47 

.30 

.25 

.405 

.24 

.38 

.50 

.54 

.33 

.55 

.41 

.60 

.58 

.55 

.59 

.58 

.48 

.47 

.45 

.575 

.59 

.66 

.57 

.60 

.525 

.59 

.56 

.50 

.48 

.59 

.57 

.47 

.275 

.25 

.308 

.32 

.32 

.37 

.28 

.32 

.30 

.203 

.30 

.18 

.22 

.35 

.27 

.32 

.32 

.32 

.335 

.33 

.32 

.275 

.34 

.43 

.35 

.34 

.315 

.315 

.43 

.43 

.43 

.36 

.40 

.43 

.40 

.36 

.43 

56 

D — Maintenance 

No.  2 

.46 

.39 

.65 

.50 

.48 

.35 

.45 

.30 

.475 

.74 

.55 

.33 

.59 

.45 

.64 

48 
48 
48 
48 
48 

■72' 
72 
56 
48 
56 
75 
48 
48 
48 

')6 

No.  3 

48 

No.  4 

48 

No.  5.. 

56 

No  17 

No.  6 

54 

No.  18     

No.  7 

.25 

.405 

.24 

.35 

.48 

.51 

.33 

.55 

.41 

.60 

.58 

.55 

.59 

.54 

.46 

.47 

.45 

.575 

.59 

.63 

.57 

.56 

.525 

.59 

.56 

.50 

.48 

.55 

.57 

.47 

.275 

.25 

.308 

.32 

.32 

.35 

.27 

.30 

.28 

.203 

.30 

.18 

.20 

.33 

.25 

.30 

.30 

.30 

.335 

.32 

.32 

.275 

.32 

.43 

.35 

.32 

.30 

.315 

.43 

.43 

.40 

.36 

.40 

.43 

.40 

.36 

.40 

.45 

56 

72 
72 
56 
48 
48 
75 
60 

se" 

45 
56 

48 
48 
48 
56 
48 
48 
56 
58 
48 
48 
56 
48 
36 
48 
48 
48 
48 
48 

'54" 
42 

48 
54 
48 
45 
48 
48 
60 
48 
48 
60 
48 
48 
54 
54 
48 
50 
48 
50 
48 
48 
36 
54 
48 
54 

'48" 
48 
48 
44 
50 
48 
44 
48 
48 
48 

56 

No  19 

No.  8 

79 

No.  20     

No.  9 

7?. 

No  21 

No.  10 

56 

No.  22     

No.  11 

48 

No  23 

No.  12 

48 

No  24     

.425 

56 

No.  13 

75 

No  25 

No.  14 

60 

No.  15 

Pipefitters— 
No.  1     

No.  16 

48 

No.  17 

45 

No  2 

.45 

.525 

.45 

.51 

.60 

.56 

54 
54 
48 
54 
54 
54 

No.  18 

.60 
.65 
.75 

72 
60 
48 

48 

No.  3     

No.  19 

48 

No  4 

No.  20 

48 

No.  5     

No.  21 

48 

No  6 

No.  22 

.53 
.45 
.59 
.59 
.70 

56 
48 
48 
56 

m 

56 

No,  7     

No.  23 

48 

No  8 

No.  24  

48 

No.  9     

.55 
.50 

54 
54 

No.  25 

48 

No  10 

No.  26  

48 

No.  11     

No.  27 

48 

No  12 

No.  28  

.64 
.40 
.60 
.60 
.53 
.50 
.60 
.667 

48 
60 

48 
48 
48 
48 

48 
48 

48 

No.  13     

.58 
.65 
.50 
.75 

54 
54 
54 
48 

No.  29 

56 

No  14 

No.  30 

48 

No.  15     

No.  31 

36 

No  16 

No.  32 

48 

No.  17     .... 

No.  33 

48 

No  18 

.70 
.75 

50 
48 

No.  34  

48 

No.  19     .... 

No.  35 

48 

No  20 

No.  35  

48 

No.  21 

.65 
.75 
.70 
.65 
.72 
.82 
.70 
.60 
.72 
.73 
.65 

44 
49 

48 

m 

48 
48 
48 
44 
54 
48 
48 

Labourers — 
No.  1 

.30 

.333 

.32 

.43 

.36 

.38 

.35 

54 
48 
48 
54 
54 
54 
54 

No.  22 

No.  23 

No.  24 

No.  25 

No.  26    

No  27 

48 

No.  28 

No.  2 

54 

No  29 

No.  3 

42 

No  30 

No.  4 

48 

No  31 

No.  5 

54 

No  32 

No.  6 

48 

No  33 

No.  7 

45 

No.  8 

48 

Engineers — 
No  1 

No.  9   

.33 
.25 
.33 
.30 
.25 

60 
60 
54 
60 
60 

54 

No.  10 

60 

No.  2 

.49 

.525 

.75 

48 
48 
48 

No.  11 

48 

No  3 

No  12 

48 

No.  4,     ... 

No.  13 

60 

No  5 

No.  14 

48 

No.  6     .... 

.63 

48 

No.  15 

.35 

.33 

.33 

.30 

.335 

.37 

.34 

.275 

.32 

.40 

54 
54 
54 
54 
50 
49 
54 
54 
54 
48 

54 

No  7 

No.  16 

48 

No.  8     

.291 
.55 

66 
48 

No.  17 

64 

No  9 

No.  18 

48 

No.  10     

No.  19 

50 

No  11 

.41 
.74 
.38 
.65 
.60 

48 
48 
71 
48 
54 

No.  20 

48 

No.  12     

No.  21 

60 

No  13 

No.  22 

64 

No.  14     

No.  23 

48 

No  15 

No.  24 

48 

No  16 

No.  25 

62 

No  17 

.75 
.70 

72 
48 

No.  26 

.45 

48 

No  18 

No.  27 

63 

No  19 

No.  28 

.35 
.40 
.40 
.45 
.38 
.42 
.45 
.42 
.37 
.45 

54 
48 
48 
54 
55 
50 
48 
44 
48 
48 

No  20 

.75 
.65 
.85 
.65 
.70 
.64 
.75 
.72 
.75 

56 

49^ 

48 

50 

48 

48 

48 

56 

48 

No.  29 

48 

No.  21 

No.  30 

48 

No  22 

No.  31 

54 

No.  23     

No.  32 

44 

No  24 

No.  33 

50 

No.  25     .... 

No.  34 

48 

No  26 

No.  35 

44 

No.  27  

No.  36 

48 

No.  28 

No.  37 

48 

No.  29 

No.  38 

.45  48 
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Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
per 

week 

Hrs 

wk. 

Paper  Boxes 

$ 

$ 

13.95 
18.00 
24.30 
22.00 
18.00 
22.50 
20.00 
18.00 
22.50 
12.48 
17.00 
27.50 
22.00 
21.00 
21.00 
17.76 

10.40 
10.50 
11.00 
11.00 
11.00 
14.00 
12.96 
11.50 
11.50 
17.00 
20.00 
11.22 
12.54 
21.00 
12.50 

24.00 
18.60 
16.00 
21.60 
25.03 
25.00 
26.84 

16.00 
17.00 
25.44 
26.15 
34.00 
33.25 
24.00 

18.00 
9.55 
19.00 
24.00 
14.00 
20.00 
17.00 
21.12 

18.00 
23.25 
21.25 
20.00 
20.00 
27.00 
27.00 
33.00 
22-50 
22.50 
24.40 
25.00 

m 
m 

54 

55 

50 

51i 

44 

48 

48 

48 

46^ 

55 

55 

49^ 

48 

48 

40 

47! 
44 
44 
44 

m 

48 
48 
48 

tf 

44 
44 

48 
44 

45 

46^ 
44 
48 
45^ 
48 
44 

45 
55 

48 

m 

48 
40 

40 

47! 

48 
48 

m 

40 

48 

45 

46- 

47! 

50 

55 

50 

5U 

44 

45 

48 

46i 

50 

13.95 
18.00 
27.00 
19.00 
18.00 
22.50 
20.00 
18.00 
22.50 
12.96 
17.00 
27.50 
22.00 
21.00 
21.00 
19.20 

11.50 

m 
m 

60 
49 
50 

48^ 
44 
48 
48 
48 

m 

55 
55 

m 

48 
48 

46-^ 

Scorers,  male—Cone. 
No.  13 

$ 

29.50 

30.00 

30.00- 

26.00 

28.00 

33.84 

24.00 
18.14 
23.00 
25.00 
24.00 
20.00 
26.88* 
27.50 
19.76 
28.75 
19.50 
28.00 
32.00 
.   18.00 
21.15 
27.00 
40.80 

15.00 
1000 
15.00 
15.00 
11.00 
11,52 
14.00 
12.32 
11.00 

13.50 
22.00 
17.50 
11.50 
16.00 
12.96 
10.50 
19.25 
17.50 
15.00 
15.00 
10,08 
11.00 
12,25 
16.32 

18.00 
12.00 
22.00 
12.00 
15.00 
22.50 
12.00 
19.30 

47 
48 
47 
43! 
44 
47 

48 

46^ 

52 

5U 

49^ 

50 

48 

49 

52 

46^ 

47 

48 

47 

43! 

47 

m 

48 

50 

60 

49^ 

50 

49 

48 

43! 

44 

46^ 

48 
44 

m 
m 

50 
48 
49 
55 
44 
45 
44 
48 
46i 

48 

49 
52 
44 

48i 

m 

50 
49 
52 

$ 

23.00 
19.11 
30.00 
28.00 
28.00 
32.43 

20.00 
13.95 
25.50 
22.50 
24.00 
18.00 
23.04 
22.50 
18.72 
25.00 
24.00 
23.66 
35.00 
19.00 
21.56 
23.75 
40.80 

13.00 
6.00 
15.00 
11.25 
11.50 
10.15 
14.00 
12.32 
14.00 

9.55 
19.80 
15.00 
11.50 
13.50 
14.40 
11.50 
18.00 
18.00 
12.54 
13.00 
12.48 
11.00 
11.00 
14.40 

18.00 
10.50 
21.60 
12.00 
15.00 
18,00 
11.50 
17.76 
26.00 
9.50 
17.00 

per  hour 
.50 
.50 
.50 
.35 

.40 
.30 
.45 
.40 
.40 

49^ 

451 

47 

48 

44 

47 

40 

46^ 

47! 

5U 

44 

45 

48 

48 

48 

46^ 

m 

47 

48 
44 

m 

48 

45 
55 

44 
45 
48 
45 
48 
44 
46^ 

t? 

481 

44 

45 

48 

48 

50 

46i 

44 

44 

48 

46^ 

40 

48 

l?t 

54 

48^ 
44 
45 
48 
48 
50 
47^ 
46^ 

55 
54 
44 
44 

44 

45 
49 
44 
48 

$ 

23.00 
19.11 
30.00 
28.00 
28.00 
34.50 

20.00 
13.95 

49- 

Machine  operators, 
male — 

No.  14 

l"!! 

No.  15 

47 

No.    1     

No.  16 

48 

No     2 

15.00 
17.60 
22.00 

49-^ 
44 
60 

No.  17 

44 

No.    3     

No.  18 

50 

No.    4 

Paper  cutters,  male — 
No.    1 

No.   5 

No     6 

23.00 
20.00 

5U 
49-^ 

40 

No.    7  

No.    2 

46i 

No.    8 

No.    3 

No.    9       

18.00 
13.00 
15.00 
27.50 
24.75 
18.00 
22.00 
21.60 

11.00 
12.00 
12.00 
11.00 

49 
52 
46-^ 
55 
55 
47 
48 
48 

46^ 
48 
44 
44 

No.    4.... 

22.50 
20.00 
17.60 
23.04 
22.50 
15.36 
25.00 
24.50 
23.03 
35.00 
19.00 
21.56 
23.75 
40.80 

13.00 
6.35 
15.00 
11.00 
11.50 
11.03 
14.00 
12.32 
11.00 

48i 

No  10 

No.    5 

44 

No.  11   

No.    6 

No  12 

No.    7 

48 

No.  13   

No.    8 

48 

No  14 

No.    9 

48 

No.  15 

No.  10 

46^ 
491 
45i 
47 

No.  16 

No.  11 

No.  12 

No.  13 

Machine  operators, 

No.  13 

48 

female — 
No     1            ... 

No.  14 

44 

No.  15 

48 

No.    2 

No.  16 

No.    3 

15.00 
12.32 
11.00 
14.00 
12.96 
11.50 
11.50 
17.00 
20.00 
11.88 
12.54 
21.00 
12.50 

24.00 
18.60 
16.00 
21.60 
25.03 
25.00 
28.67 

16.00 
16.50 
25.44 
26.13 
34.00 
33.25 
29.00 

18.00 

44 
44 
44 

481 
48 
48 
48 
46-i 
55 
44 
44 
48 
44 

48 

44 

48 
45J 
48 
47 

48 
49 

48 
471 
48 

m 

44 
40 

Glue  table  girls — 
No.    1 

No.    4 

No     5 

48 

No.    6     

15.00 
12.96 
12.00 
11.50 
15.00 

48i 
48 
49 
52 

m 

No.    2 

49 

No.    7 

No.    3 

44 

No.    8  

No.   4 

44 

No.    9 

No.   5 

4S 

No.  10 

No.    6 

45 

No.  11 

No.    7 

48 

No  12        

12.50 
13.50 
15.00 
12.50 

21.00 

22.79 
16.00 
28.00 
36.00 
25.00 
31.96 

20.00 

45 
45 
431 
44 

50 
53 

52 
48 
43! 
47 

50 

No.    8 

44 

No.  13 

No.   9 

46^ 

No.  14 

Box  makers,  female- 
No.    1 

No.  15 

No.    2* 

19.80 
15.00 
11.50 
13.20 
14.40 
11.50 
18.00 
18,50 
12,54 
13,00 
13.20 
9.00 
13.50 
14.40 

18.00 

44 

Adjusters,  male — 

No.   3 

m 

44 

No.    1 

No.    4 

No     2 

No.   5 

44 

No.    3 

No.    6 

48 

No.   4 

No.    7 

48 

No.   5 

No.    8 

50 

No.    6 

No.    9 

46^ 
44 

No.    7     

No.  10 

No.  11 

44 

No.  12     

48 

No.  13 

46i 

No.    1   

No.  14    

44 

No.    2 

No.  15 

48 

No.   3 

Bundlers,  female- 
No.    1             

No.   4 

32.50 
34.00 
35.00 
32.00 

24.00 
11.00 
23.05 
12.48 
14.00 
19.00 
20.00 
21.12 

22.00 
23.25 
22.00 
19.60 
25.00 
27.00 
30.00 
32.00 
32.50 
26.00 
27.00 

48 
43f 
46^ 

m 

50 
52 

48 
48 
431 
46- 
45- 
48 

50 

46i 
52 
49 
60 
50 
511 

m 

50 
49 
4fii 

No.   5 

46i 

No.    6 

No.    2 

No.    7   

No.    3*            

21.60 
12,00 
15  00 
17.60 
11  50 
17.76 
28.00 
10.93 
17.00 

per  hour 
.50 
.50 
.50 
.35 

.425 

.30 

.45 

.40 

.40 

54 

No.    4 

48i 

Press  feeders,  m,ale — 

No.    5           

44 

No.    1 

No.    6 

44 

No.    2 

No.    7            

48 

No.    3 

19.00 
22.75 
14.00 
20.00 
16.50 
21.12 

18.00 
23.25 

m 

48 
46i 
44 

48 

48 

m 

No.    8 

48 

No.    4 

No.    9*          

50 

No.    5 

No.  10* 

18.72 
16.00 

per  hour 
.55 
.70 
.50 
.44 

.45 

.50 

.65 

.475 

.60 

48 
44 

55 
60 
55 
50 

50 
45 
49 
50 
54 

47i 

No.    6   

No.  11            

46| 

No.    7 

Carriages,    Wagons, 
Truck  Bodies,  Etc. 

Woodworkers — 
No.    1            

No.    8 

Scorers,  male- 
No.    1 

No.    2 

No.    3     

55 

No.    4 

No.    2 

48 

No.    5     

16.50 
27.00 
27.00 
33.00 
22.00 
22.50 
24.40 

49 
50 

\f 

44 

48 
46' 

No.    3            

44 

No.    6 

No.    4 

40- 

No.    7 

No     5            .       . 

45 

No     8 

44 

No.    9 

No.    6 

4R 

No  10 

No.    7 

44 

No.  11 

No.    8 

5Q 

No.  12 

24.75  '55 

25.00     50" 

i     No.    9 

48 

*Male 
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Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Carriages,    Wagons, 
Truck  Bodies,  Etc. 

.40 

.60 

.60 

.55 

.60 

.675 

.68 

.50 

.75 

.60 
.55 
.50 
.43 
.45 
.40 
.39 
.35 
.40 
.50-90 
.60 

50 
50 
50 
50 
50 
50 
50 

m 

44 

54 
55 
55 
50 
50 
50 
54 
50 
50 
50 
50 

.38 
.40 
.50 
.40 
.50 
.40 
.30 
.40 
.40 

45 
44 
44 
50 
44 
44 
44 

m 

44 

S 

.40 
.40 
.50 
.40 
.50 
.40 
.35 
.40 
.41 

.50 

.45 

.425 

.35 

.35 

.36 

.50 

.32 

.35 

.60 

.40 

.50 

40 
44 
44 
50 
44 
44 
44 
49-^ 
44 

48 
44 
55 
44 
44 
59 
48 
44^ 
44 
44 
44 
50 

Rip  Sawyers— Cone. 
No.  11             .     . 

.45 

.33 

.45 

.38 

.375 

.40 

.36 

.55 

.39 

.40 

.26 

.45 

.30 

.50 

.46 

.45 

.55 

.55 

.47 

.55 

.625 

.39 

.45 

.45 

.50 

.50 

.60 

.56 

.40 

.305 
.30 
.345 
.26 
.20 

55 
50 
55 
55 
50 
55 
54 
55 
54 

55 
54 
55 
55 
50 
54 
50 
50 
50 
55 
55 
55 
54 
50 
55 
59 
55 
54 
54 
.5 

54 
55 
55 
60 
58 

S 

.36 

.22 

.275 

.25 

.225 

.225 

.225 

.495 

.30 

.305 

.25 

.325 

.27 

.36 

.42 

.50 

.42 

.49 

.30 

.35 

.565 

.315 

.25 

.30 

.45 

.21 

.30 

.47 

.31 

.28 
.22 
.256 
.23 
.20 
.35 
.30-40 
.56 
.38 
.30 
.37 
.30 
.32 
.36 
.37 
.25 
.28 
.35 
.33 
.35 
.42 
.27 
.225 
.36 
.45 
.35 

.40 
.50 
.45 
.60 
.43 
.37 
.41 
.36 
.45 
.43 
.57 

.39 

.28 

.25 

.225 

.255 

.25 

.25 

.35 

.315 

.525 

32 
50 
55 
50 
40 
54 
30 
40 

40 
45 
58 
55 
40 
40 
50 
45 
44 

45 
35 
54 
50 
40 
23 
59 
54 
50 
40 

45 
40 
60 
60 
50 
40 
40 
38 
47 
40 

'45' 
45 
35 
45 
54 
55 
50 
53 
40 
44 
59 
54 
32 
44 
44 

50 
50 
40 
25 
40 
40 
54 
55 
50 
50 
40 

45 
55 
60 
60 
40 
50 
59 
44 
40 
29 

.30 

.22 

44 

No.  12 

44 

No.  13            

No.  14 

.35 

.225 

.32 

.45 

.30 

.35 

.305 
.25 

47i 

No.  10            

No.  15            

50 

No.  11 

No.  16 

50 

No.  12            

No.  17         

46 

No.  13 

No.  18 

47 

No.  14            

No.  19            

44 

No.  15 

Band  Sawyers — 
No.    1 

No.  16         

No.  17 

44 

No.  18         

No.    2 

50 

No.    3 

No.    4 

.27 
.35 
.45 
.52 

.47 

55 

No.    1 

No.    5 

40 

No.    2 

.50 
.30-. 425 
.35 
.35 
.36 
.50 
.35 
.35 
.55 
.45 
.50 
.50 
.50 
.30 

.40 
.30 
.60 
.55 
.36 
.50 
.65 
.25 

44 
55 
44 
44 
44 
48 
40 
44 
44 
44 
50 
44 
44 

m 

44 
44 
49 
44 
44 
44 
38 
44 

No.    6 

44 

No.    3 

No     7 

47 

No.    4  

No.    8 

47 

No     5            

No.    9            

No.    6 

No.  10 

.30 

.35 

.565 

.33 

.25 

.37 

.47 

.30 

.42 

.48 

.34 

.28 
.20 
.276 
.23 

44 

No.    7            .... 

No.  11            

50 

No.   8 

No.  12  

47 

No.   9     .. 

No.  13            

47 

No.  10 

No.  14 

50 

No  11 

No.  15            

50 

No.  12  

No.  16 

40 

No  13 

.50 
.65 
.65 

.45 
.375 
.65 
.68 
.60 
.60 
.75 
.70-90 

.75 
.60 
.52 
.50 
.60 
.40 
.50 
.60 
.60 
.60 
.60 
.65 

.40 
.65 

44 
50 

m 

55 
50 
49 
44 
50 
44 
44 
44 

60 
55 
55 
50 
45 
54 
50 
50 
50 
44 
50 
50 

50 
49 

No.  17            

47 

No.  14 

.50 
.30 

.40 
.30 
.60 
.55 
.38 
.50 
.65 
.50 

.40 

.40 

.50 

.475 

.45 

.35 

.30 

.43 

.50 

.55 

.45 

.40 

.35 
.50 
.55 
.55 
.50 
.30 

44 
49^ 

44 
44 
49 
44 
44 
44 
38 
44 

48 
44 
55 
44 
45 
48 

t\ 

44 
53 
44 
44 

44 
49 
44 
44 
50 
44 

No.  18 

46 

No.  15 

No.  19            

50 

No.  20 

47 

Trimmers — 
No.    1 

Machine  hands — 
No.    1            

No     2 

50 

No.    3 

No.    2 

44 

No.    4 

No.   3             

60 

No.   5    

No.   4 

No.   5 

No     6 

60 

No     6 

No     7 

.35 
.30-40 
.62 
.37 
.40 
.37 
.32 
.32 
.36 
.38 
.28 
.28 
.35 
.35 
.32 
.42 
.32 
.30 
.36 
.45 
.35 

40 

No    8 

No.    7            

.37 
.623 
.45 

54 
50 
50 

44 

No.   8 

36^ 

Blacksmiths — 

No.    9    

47 

No     1 

No  10 

50 

No     2 

.40 
.50 
.45 
.30 
.35 
.30 
.43 
.44 
.50 
.45 
.35 

.35 
.50 
.50 
.50 
.50 
.30 

.33 
.25 
.30 
.30 
.315 

.25 

.30 

.35 

.30 

.25 

.27 

.395 

.35 

.40 

.30 

44 
55 
44 
45 
48 
44 
44 
44 
44 
44 
44 

44 
49 
44 
44 
50 
44 

55 
44 
44 
45 

45 
55 
50 
53 
40 
40 
45 
50 
44 
45 

No.  11            

44 

No.    3  

No.  12 

.425 

... 

50 

No     4 

No.  13       

45 

No.    5    

No. 14 

.44 

.425 

.375 

.30 

.41 

.42 

.36 

.54 

.45 

.36 

.37 

.65 

.40 

.40 
.60 

50 
55 
54 
55 
50 
59 
59 
50 
55 
54 
54 
48 
48 

58 
50 

35 

No     6 

No.  15       

48 

No.    7 

No.  16 

47 

No     8 

No.  17            

47^ 

No.    9      

No.  18 

47 

No  10 

No.  19            

40 

No.  11 

No.  20 

47 

No  12 

No.  21         

44 

No.  22 

47 

No.  23      

46 

No.    1 

No.  24 

40 

No     2 

No.  25          

44 

No.   3 

No.  26 

44 

No.    4 

.50-70 

.55-70 

.50 

.33 
.40 
.40 
.35 
.35 

.26 
.35 
.30 
.30 
.45 
.30 
.50 
.45 
.37 
.45 

50 
50 
50 

55 
50 
50 
45 
49^ 

54 
55 
58 
55 
50 
55 
50 
50 
50 
55 

Wood  carvers — 
No     1 

No.    5  

No     6 

No.    2       

.50 
.45 
.60 
.45 
.40 

47 

No     3 

50 

No     1 

No.    4       

.70 
.60 
.70 

.47 

.405 

.63 

.48 

.60 

.39 

.40 

.318 

.25 

.35 

.30 

.30 

.425 

.41 

.596 

50 
55 
54 
54 
55 
50 
54 
50 

54 
55 
55 
60 
55 
58 
55 
55 
54 
50 

44 

No.    2            

.30 
.33 

44 
44 

No.    5 

47 

No     3 

No.    6     

44 

No     4 

No     7            .         . 

No     5 

.35 

.25 
.30 

m 

50 
55 

No.    8 

.45 
.47 
.45 
.57 

.39 

.28 

.244 

.22 

.21 

47^ 

No     9              

47 

No.  10 

50 

Furnitur^e 
Rip  Sawyers — 

No  11 

40 

Cabinet  makers— 
No.    1 

50 

No     2 

No.    2   

55 

No.    3            

No.    3 

60 

No     4 

.235 

.28 

.28 

.39 

.37 

58 
40 

47 
47 
47 

No.    4 

60 

No.    5            

No.    5 

44 

No     6 

No     6 

No.    7 

No.    7 

.25 
.40 
.32 
.555 

58 

No.    8 

No.    8 

50 

No     9 

No.    9   

44 

No.  10 

.30 

50  1 

No.  10 

m 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Continued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Furniture- 

.42 
.40 
.35 
.45 

50 
50 
50 
50 

.38 

.33 

.34 

.385 

.32 

.42 

.28 

.28 

.40 

.20 
.33 
.30 
.30 
.25 
.25 
.25 
.35 
.27 
.36 
.36 
.57 
.26 
.27 
.35 

.20 

.29 

.206 

.25 

.33 

.26 

.42 

.28 

.275 

.22 

.24 

.225 

.28 

.23 

.45 

.30 

.19 

.30 

.233 

.225 

.175 

.275 

.275 

.30 

.60 

.40 

.34 

.35 

.28 

.30 

.43 

.38 

.28 

.40 

.225 

.33 

.33 

.27 

.29 

.25 

.285 

.25 

.33 

.30 

.34 

.55 

.26 

.24 

.30 

.40 

45 

50 

44 

5U 

40 

'45' 
45 
40 

50 
45 
40 
54 
55 
55 
50 
50 
40 
40 
44 
40 
54 
50 
44 

55 
55 
60 
58 
40 
50 
44 
32 
50 
55 
55 
50 
40 
54 
50 

45 
40 
55 
60 
60 
50 
50 
44 
40 
44 
45 
50 
49 
40 
45 
30 

'45' 
40 
50 
45 
40 
54 
55 
50 
50 
40 
50 
40 
44 
40 
59 
54 
50 
44 

$ 

.44 
.37 

47 
47 

Upholsterers — 
No.  1 

.445 
.70 
.55 

58 
50 
50 

.35 

.573 

.43 

.41 

.33 

.49 

.40 

.38 

.50 

.35 

.37 

.25 

.38 

.50 

.57 

.60 

.34 

.39 

.40 

.23 

.34 

.22 

.24 

.225 

.26 

.30 

.47 

.33 

.38 

.32 

.30 

.36 

45 
29^ 
45 
37 
45 
30 
40 
44 
44 
55 
50 
40 
59 
44 
40 
44 
50 
40 
44 

55 
55 
60 
40 
50 
44 
40 
40 
50 
44 
59 
39 
40 

.35 
.58 
.47 
.41 
.30 
.52 
.40 
.38 
.50 
.42 
.40 
.35 
.38 
.50 
.57 
.60 
.35 
.39 
.40 

.23 
.34 
.24 
.24 

50 

No.  2  

Ti' 

No.  3 

No  11 

No.  4  

50 

No  12  

No.  5 

.436 

.50 

.50 

.50 

.60 

.35 

.45 

.40 

55 
55 
50 
50 
50 
55 
50 
55 

50 

No  13 

No.  6  

47 

No  14  

.38 
.40 
.42 
.35 
.37 
.40 

47 

50 

44 

50 

45 

20- 

35 

No.  7 

44 

No.  15 

No.  8 

44 

No.  16  

.46 
.55 

55 
55 

No.  9 

44 

No.  17 

No.  10 

48i 
47 

No.  18  

No.  11 

No  19 

.32 

.42 

.445 

.35 

.375 

.42 

.325 

.44 

.45 

.50 

.45 

.50 

.65 

.40 

.42 

.40 

.26 
.30 

50 

55 
55 
55 
54 
55 
55 
50 
50 
55 
59 
55 
50 
54 
54 
48 

55 
55 

No  12  

50 

No.  13 

30 

No  20 

No  14  

44 

No.  21  

.40 
.35 
.31 
.32 
.35-. 40 
.25 
.33 
.35 
.37 
.36 
.57 
.35 
.36 
.35 

.20 

.29 

.206 

.23 

.35 

.32 

48 
47 
47 

m 
m 

50 
47 
50 
41 
44 
40 
46 
50 
44 

55 
55 
60 
58 
44 
47 

No.  15 

.65 

50 

40 

No  22 

No  16    ... 

44 

No.  23 

No.  17 

.39 
.425 

54 
55 

50 

No.  24 

No.  18 

-17 

No.  25 

No.  19 

44 

No.  26 

Craters  and  packers — 
No.  1  

.275 

.40 

.278 

.31 

.20 

.35 

.39 

.60 

.42 

.42 

.52 

60 
55 
55 
55 
58 
55 
54 
50 
50 
50 
50 

No.  27 

55 

No.  28 

No.  2 

")•> 

No.  29 

No.  3  

60 

No.  30 

No.  4 

44 

No.  31 

No.  5  

No.  32 

No.  6 

.32 
.30 
.47 
.35 

50 

No.  33 

No  7  

44 

No.  34 

No.  8 

38i 

47 

No.  9 

Sanders— 

No.  10 

No.  1 

No  11  , 

.30 
.37 
.36 
.35 

.26 

47 

No.  2 

No.  12  

35 

No.  3 

No  13 

.50 
.30 

.30 
.315 
.33 

50 
50 

55 
55 
55 

44 

No.  4 

.275 

.37 

.32 

.47 

.36 

.375 

.22 

55 
54 
50 
50 
50 
55 
55 

No.  14  

35- 

No.  5 

No.  15 

.26 

.20 

.275 

.30 

.26 

.22 

.23 

.32 

.25 

.26 

.225 

.33 

.30 

.584 

.25 

.60 

.60 

.56 

.68 

.38 

.42 

.30 

.40 

.26 

.33 

.28 

.31 

.36 

.255 

.65 

.42 

.30 

.43 

.24 

.24 

.325 

.45 

.38 

.42 

.27 

.36 

.27 

.325 

.28 

.40 

.32 

32 
50 
45 
40 
54 
55 
55 
50 
40 
59 
54 
50 

60 
55 
70 
50 
50 
50 
44 
66 

■45' 
70 
60 
72 
55 
55 
55 
60 
42 
50 
60 
44 

55 

72 
70 
63 
65 
60 
50 
45 
60 
72 
55 
50 
84 

45 

No.  6 

44 

No.  7 

No.  16 

No.  8 

.28 

44 

No  17  

.30 
.33 

.28 
.35 
.28-. 32 
.35 
.28 
.32 
.28 
.35 

.30 

.584 

.25 

.60 

.60 

.56 

No.  9 

No.  18 

47 

No.  10 

.22 
.28-.38 
.225 
.28 
.28 
.45 

.30 
.19 
.30 
.24 

.22 

481 
50 
50 
46 
50 

50 
44 
55 
60 
60 

No  19  

.30 
.40 
.30 

54 
55 
55 

47 

No.  11 

No  20 

47^ 

No.  12 

.325 
.30 
.33 

.48 

.334 
.20 
.35 

50 
55 

It 

54 
55 
55 

No  21  

No.  13 

No.  22 

No.  14 

No  23 

.437 
.35 
.32 
.30 

.40 

.637 

.40 

.56 

.738 

.70 

.68 

.50 

55 
55 
54 
54 

60 
55 
59 
50 
50 
50 
50 
50 

50 

No.  15 

No.  24 

47 

No  25    .... 

46 

Finishers  and 

No.  26 

50 

polishers — 
No.  1 

Engineers — 
No.  1  

60 

No.  2 

No  2 

55 

No.  3 

No.  3 

70 

No.  4 

No  4 

50 

No.  5 

.26 

.225 

.30 

.35 

.39 

.536 

.50 

.50 

.41 

60 
58 
55 
55 
54 
50 
50 
50 
50 

No.  5  

50 

No.  6 

No  6 

50 

No.  7 

.285 
.35 
.30 
.73 

58 
50 
44 
40 

No.  7  

No.  8 

No  8 

No.  9 

No.  9  

.42 
.35 
.45 
.28 
.27 
.35 
.35 
.36 
.30 
.65 
.42 
.30 
.50 

.24 
.235 

44 

No.  10 

No  10 

.43 

55 

48 

No.  11 

No.  11  

48 

No.  12 

.37 

.37 

.37 

.30 

.405 

.38 

.37 

.40 

47 
47 
50 
50 
47 
44 
45 
44 

No  12 

.48 

.32 

.385 

.375 

.45 

.40 

.68 

.50 

.50 

.636 

.33 

.26 

.37 

.475 

.47 

.50 

60 
59 
55 
60 
50 
54 
54 
54 
50 
55 

55 

72 

54 

78i 

65 

50 

47 

No.  13 

No.  13  

79 

No.  14 

No  14 

47i 

m 

55 

No.  15 

.475 

.49 

.45 

55 
55 
55 

No.  15 

No.  16 

No  16 

No.  17 

No.  17 

46 

No.  18 

No  18 

47 

No.  19 

.45 

.375 
38 
.35 
.33 
.35 
.40 
.38 
.35 
.40 
.38 
.52 
.55 
.35 
.35 
.35 
.40 

50 
55 
55 
55 
54 
55 
50 
50 
55 
59 
59 
55 
50 
55 
54 
54 
48 

No.  19  

50 

No.  20 

No  20 

60 

No.  21 

.34 
.35 
.31 
.30-. 40 
.25 
.285 
.32 
.32 
.30 
.33 
.55 
.32 
.30 
.35 
.40 

48 
47 
47 

50 
47 
50 
50 
47 
44 
40 
47 
40 
56 
44 

No.  21  

44 

No.  22 

Firemen — 
No.  1 

No.  23 

55 

No.  24 

No  2 

75 

No.  25 

No.  3 

No.  26 

No  4 

.45 

.38 

.42 

.27 

.36 

.27 

.325 

.35 

.40 

.45 

69 

No.  27 

No  5 

65 

No.  28 

No  6    

60 

No.  29 

No  7 

55 

No.  30 

No.  8  

.45 
.45 
.30 
.32 
.60 
.43 

55 
50 
59 
55 
50 
84 

47 

No.  31 

No  9 

60 

No.  32 

No.  10  

7? 

No.  33 

No  11 

61 

No.  34 

No.  12 

No.  13 

50 

No.  35 

56 
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Table  X.— WAGES   AND    HOURS   OF   LABOUR   IN    MANUFACTURING— Conimued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Furniture- 

.275 

.16 

.273 

.25 

.20 

.275 

.25 

.33 

.34 

.40 

.42 

.35 

.38 

.30 

.30 

.30 

.39 

.30 

.28 

.35 

.30 

.32 

.55 

.407 

.444 

.40 

.55 

.40 

40 
55 
55 
55 
55 
55 
55 
54 
50 
50 
50 
55 
50 
55 
55 
54 
50 
55 
54 
55 
55 
59 

50 
54 
54 
50 
50 
55 

.228 

.18 

.19 

.18 

.16 

.26 

.20 

.25 

.28 

.30 

.38 

.30 

.40 

.26 

.28 

.245 

.34 

.25 

.16 

.24 

.26 

.27 

.48 
.333 
.59 
.40 
.45 

.30-. 35 
.30 
.30 
.45 
.45 
.55 
.333 
.40 
.57 

.50-55 
.26 
.30 
.35 
.45 
.36 
.55 

.40-42 
.50 
.35 
.50 
.70 
.50 
.40 
.35 

.44 
.25-. 45 
.513 
.34 
.36 
.55 
.32 
.32 
.30 

.15-. 40 
.35 
.475 

.35-68 
.40 
.29 
.30 
.40 
.35 
.23-45 
.385 
.40 
.55 
.35 

45 
55 
60 
60 
40 
59 
44 
40 
45 
50 
44 

■46' 
45 
40 
54 
50 
59 
54 
55 
55 
40 

50 
48 
39 
44 
40 
55 
50 
55 
44 
38 
39 
54 
20 
44 
44 
55 
44 
44 
44 
50 
48 
44 
40 
50 
44 
35 
48 
40 
44 

50 
54 
39 
44 
40 
65 
55 
50 
59 
55 
44 
38 
39 
20 

50 
44 
40 
50 

.228 

.18 

.196 

.19 

.16 

54 
55 
60 
60 
44 

Machine  hands — Cone. 
No.  25 

$ 
.60-. 70 

50 
52 
55 

$ 

.40-. 50 
.383 

.40-. 50 
.60 
.50 
.40 

.25-. 55 

.313 

.27 

.30 

.33 

.25 

.35 

.35 

.36 

.295 

.30 

.45 

.285 

.50 

.40 

.40 

.45 

.50 

.52 
.30 
.27 
.265 

.30-. 32 
.37 
.25 
.35 

.35-40 
.32 
.49 

.40-55 
.25 
.45 
.45 
.315 

.40-. 50 

.36 
.45 
.38 

.25-40 
.35 
.50 
.62 
.45 
.45 
.50 
.50 
.60 
.50 

.45-. 50 

.18-. 22 
.38 
.26 
.28 
.36 
.425 
.30 
.383 
.60 
.50 
.50 

.50 
.45 
.50 
.50 
.50 
.40 
.50 
.45 
.40 
.40-54 
.50 
.60 

44 
39 
38 
35 
48 
40 
44 

48 
40 
55 
50 
60 
48 
44 
20 
55 
44 
44 
50 
48 
44 
40 
50 
44 

50 
44 
40 
65 
36 
50 
60 
48 
44 
20 
44 
44 
55 
44 
44 
50 
44 

54 
40 
50 
55 

48 
50 
44 
44 
44 
48 
40 
39 
38 
44 

54 
40 
50 
55 
50 
48 
50 
37 
35 
44 
48 

44 
40 
65 
40 
60 
44 
20 
55 
44 
50 
48 
42 

$ 

.40-.50 
.383 

.40-50 
.60 
.55 
.50 

.25-. 55 

.313 
.29 
.30 
.33 
.275 
.35 
.40 
.36 
.295 
.30 
.45 
.40 
.50 
.35-. 40 
.40 
.45 
.50 

44 

No.  26 

.50 
.35-. 70 

39 

No.  27 

44 

No     1     

No.  28 

40 

No     2 

No.  29 

.75 

.70 

.65-. 80 

.259 

.34 

.45 

44 
44 
44 

54 
50 
55 

48 

No     3     

No.  30 

40 

No     4                ... 

No.  31 

44 

No.    5     

Planer  hands — 
No.    1 

No     6                ... 

No.    7   

.28 
.28 
.30 
.32 

50 
44 
47 
47 

48 

No     8          

No.   2           

40 

No.    9 

No.   3 

55 

No  10        

No.   4            

50 

No.  11 

No.   5 

60 

No  12        

.30 
.40 

.28 
.28 
.28 
.30 
.28 
.225 
.30 
.28-. 35 
.30 

44 
44 

48 
47 
47 
47 
47 
46 

m 
47 

No.    6 

48 

No,  13 

No.    7 

.45-55 
.45 

50 
55 

44 

No  14         

No.   8 

26 

No.  15 

No.   9 

55 

No  16        

No.  10 



.375 

.45 

.35 

50 
44 
55 

44 

No.  17 

No.  11 

44 

No  18       

N0.I2 

50 

No.  19 

No.  13 

48 

No  20        

No.  14 

46^ 

No.  21 

No.  15 

.55 

50 

40 

No  22            

No.  16 

45 

No.  17 

.35 

.575 
.444 
.34 

44 

50 
54 
50 

44 

Matcher  hands — 
No.    1 

No.    2 

.409 

.29 

.265 

.30-32 
.37 
.275 
.35 

.35-45 
.35 
.49 
.40 
.30 
.45 
.45 
.38 

.40-45 

.36 
.45 
.38 

.30-40 
.35 
.50 
.62 
.45 
.45 
.50 
.50 
.60 
.50 

.40-. 50 

.18 

.38 

.26 

.261 

.40 

.425 

.30 

.383 

.60 

.35 

.50 

.438 
.45 
.50 
.50 

.20-52 
.45 
.50 
.45 
.40 

.45-. 60 
.55 
.60 

44 

No.    3 

40 

No     1      

No.    4 

55 

No.    2 

.333 
.46 
.40 
.45 

.30-35 
.30 
.30 
.375 
.40 
.55 
.333 
.40 
.57 

.50-55 
.26 
.30 
.35 
.45 
.43 
.55 
.40-. 42 
.50 
.35 
.50 
.70 
.50 
.45 
.35 

48 
50 
44 
40 
55 
50 
50 
44 
38 
39 
54 
26 
44 
44 
55 
44 
44 
44 
50 
48 

m 

40 
45 

44 
40 
48 
40 
44 

No.    5 

.50 

55 

'>') 

No     3            

No.    6 

50 

No.   4 

No.    7 

m 

No    5          

No.   8 

48 

No.    6 

No.   9 

.65 
.45 
.60 

50 
55 
49^ 

44 

No     7           

No.  10 

26 

No.    8 

No.  11 

44 

No     9            

.50 
.60 
.60 
.48 
.52 
.62 

50 
55 
50 
50 
55 
49i 

No.  12 

44 

No.  10 

No.  13 

^^ 

No  11            .... 

No.  14 

.45 
.625 
.39 
.80 

.50 
.55 

50 
44 
55 

44 

54 
50 

44 

No.  12 

No.  15 

44 

No  13            .... 

No.  16 

50 

No  14 

No.  17 

44 

No  15 

Cabinetmakers — 
No.    1 

No.  16 

54 

No  17            .... 

.50 

50 

No.    2 

40 

No.  18 

No.    3 

50 

No  19 

.50 
.43 

44 
55 

No.    4      

'yO 

No.  20 

No.    5 

4H 

No  21 

No.    6 

.648 

.77 

50 

■lO 

No.  22 

No.    7 

44 

No  23 

.65 

50 

No.   8 

40 

No  24      

No.   9 

.55 

44 

44 

No  25 

.70 

50 

No.  10 

48 

No.  26      

No.  11 

.65 
.75 
.70 
.65 

.45 
.50 

50 
52 
55 
44 

54 
50 

40 

No  27 

.75 
.75 
.50-80 

.50 
.35-50 
.407 
.48 
.50 

44 
44 
44 

50 
54 
54 
50 
50 

No.  12 

39 

No.  28         

No.  13 

44 

No  29 

No.  14 

44 

Machine  hands — 

Glaziers — 
No.    1 

54 

No.    1 

No.    2 

40 

No     2 

.25-. 50 
.40 
.34 
.39 
.55 
.32 
.32 
.30 

.15-. 35 
.35 
.473 

.35-68 
.40 
.29 
.30 
.40 
.35 

.26-. 48 
.385 

.35-40 
.55 
.35 

54 

50 

44 

40 

61 

55 

50 

59 

50 

44 

38 

39 

26 

44 

44 

44 

44 

44 

50 

46^ 

40 

45 

No.    3 

50 

No    3 

No.    4            

*>■> 

No    4 

No.    5 

.39 

55 

50 

No    5 

No.    6            

48 

No     6 

No.    7 

45 

No     7 

.45 

55 

No.    8            

.55 

55 

37 

No     8           .... 

No.    9 

40 

No    9 

.40 

60 

No.  10          

.50 

44 

44 

No  10           

No.  11 

48 

No.  11 

.50 

.65 
.55-. 75 
.47 
.48 
.375 

50 
55 
50 
55 
50 
50 

Filei-s— 
No.    1 

.555 
.64 

54 
50 

No  12            .... 

44 

No  13 

No.    2  

40 

No  14            

No.    3 

55 

No  15 

No.    4 

40 

No  16 

No.    5            

fiO 

No  17 

No.    6 

.40 

.58 

50 
55 

44 

No  18       

.45 

.40-50 

.44 

44 
44 
55 

No.    7 

26 

No  19 

No.    8 

55 

No  20 

No.    9 

.45 
.50-. 80 

50 
55 

44 

No  21            

No.  10 

50 

No  22 

.60 

50 

No.  11 

48 

No.  24 

No.  12 

1.05 

48 

42 
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Table   X.— WAGES    AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Confrnwed 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 

51' 

Wages 
per 
hour 

Hrs 

"per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Sash,  Doors,  Etc. 

.45 
.37 
.463 
.50 

55 
54 
54 
50 

$ 

.40 
.37 
.37 
.506 
.436 
.25-. 35 
.73-. 78 
.315 
.32 
.35 
.50 

.32 
.25 
.41 
.31 
.32 
.30 
.25 
.35 
.30 
.39-45 
.278 
.33 
.235 
.35 
.32 
.30 
.36 
.45 
.50 

.32 

.225 

.25 

.25 

.20 

.305 

.363 

.296 

.409 

.30 

.30 

.30 
.30 
.313 
.40 
.35 
.40 
.43 
.33 
.353 
.25 
.568 
.50 
.42 
.479 
.285 
.25 
.45 
.682 
.34-. 36 
.70 
.35 
.475 

.225 

.18 

.30 

.385 

.27 

.24 

.25 

.20 

.20 

.19 

55 
54 
54 
48 
55 
55 
39 
44 
55 
50 
44 

55 
44 

39 
48 
55 
50 
55 
44 
54 
44 
54 
44 
55 
50 
65 
44 
47 
40 
44 

55 

60 
48 
65 
55 
60 
48 
54 
44 
48 
50 

60 
60 
48 
50 
63 
40 
50 
50 
50 
48 
44 
54 
20 
44 
55 
56 
44 
44 
50 
48 
60 
44 

60 
54 
44 
39 
44 
40 
65 
50 
55 
60 

$ 

Labourers — Cone. 
No.  11 

$ 

$ 

.25 
.38-. 45 
.296 
.30 
.32 
.19 
.20 
.20 
.35 
.18-. 28 
.24 
.30 
25-.30 
.25 
.338 
.45 
.25 
.35 

.52 

.70 

.40 

.40 

.50 

.54 

.55 

.325 

.65 

.65 

.36 

.50 

.54 

.45 

.70 

.70 

.45 

.55 

.80 

48 
39 
54 
20 
44 
55 
44 
44 
44 
44 
50 
48 
30 
50 
37 
35 
48 
40 

48 
44 
45 
44 
44 
48 
40 
48 
24 
32 
60 
50 
50 
54 
49 
50 
32 
60 
54 

s 

.25 
.38-. 45 
.296 
.30-. 35 
.32-.38 
.175 
.20 
.20 
.35 
.20-. 30 
.24 
.30 
.20-. 30 
.25 
.338 
.45 
.35 
.35 

.52 
.70 
.40 
.40 
.50 
.54 
,55 

48 

No.  12  

.40-. 45 
.333 
.36 
.42 

50 
54 
55 

m 

•^q 

No.  13 

54 

No  1     

No.  14 

26 

No.  2 

.37 
.407 
.506 
.40 
.25-35 
.73-. 78 
.315 
.34 
.35 
.50 

54 
54 
48 
55 
50 
39 
44 
62 
45 
44 

No.  15 

44 

No.  3     

No.  16 

"15 

No.  4 

No.  17 

.28 
.30 
.35 
.35 
.30 

50 
50 
44 
44 
55 

44 

No.  5     

No.  18 

44 

No.  6 

No.  19..... 

44 

No.  7     

.70-75 
.48 
.55 

50 
50 
50 

No.  20 

44 

No  8 

No  21 

50 

No.  9     

No.  22 

48 

No.  10 

No  23    

.40 

50 

40 

No.  11     

.625 

.35 

.333 

.352 

.333 

.40 

44 

50 
54 
54 
50 
55 

No.  24 

^0 

No  25    

.40 

52 

37 

No.  26 

■10 

No.  1 

No  27   

.40 
.40 

.67 

.70 

.50 

.45 

.475 

.54 

.65 

.335 

.85 

.87 

.40 

.60 

.65 

.65 

.70 

.80 

.65 

48 
44 

54 
44 
57 
50 
60 
54 
50 
60 
50 
494 
60 
50 
50 
54 
50 
50 
54 

48 

No.  2 

.30 
.32 
.34 
.32 
.30 
.25 
.35 
.25 
.39-45 
.296 
.33 
.225 
.35 
.34 
.30 
.36 
.45 
.45 

44 
50 
48 
55 
50 
59 
44 
54 
44 
54 
44 
55 
52 
63 
44 
40 
40 
44 

No.  28 

'10 

No.  3 

Foundry  and 

Machine  Shop 

Products 

A— Iron 

Patternmakers — 
No.  1 

No.  4 

No.  5 

No.  6 

No.  7 

.333 
.50 
.375 
.452 
.306 
.42 

60 
50 
55 
52 
54 
55 

No.  8 

No.  9 

No.  10 

No.  11 

No.  12 

48 

No.  13     

No.  2  

44 

No.  14 

.45 
.37 

48 
58 

No.  3 

45 

No.  15     .... 

No.  4 

44 

No.  16 

No.  5 

44 

No.  17 

.475 

52 

No.  6 

48 

No.  18 

No.  7 

44 

No.  19     

.50 
.35 

44 
55 

No.  8 

No.  9 

.65 

.625 

.45 

.50 

.50 

.45 

.70 

.75 

.45 

.60 

.80 

.444 

.65 

.55 

.65 

.75 

.75 

.655 

.65 

.62 

.50 

.525 

.40 

.35 

.38 

.55 

.48 

.40 

.35 

.65 

44 

Teamsters — 

No.  10 

44 

No.  1 

No.  11 

48 

No.  2     

.225 

.25 

.25 

.20 

.32 

.363 

.296 

.386 

.30 

.30 

.30 
.30 
.313 
.377 
.35 
.40 
.43 
.33 
.37 
.25 
.625 
.50 
.42 
.479 
.275 
.25 
.48 
.614 
.38-.40 
.55 
.35 
.475 

.225 
.18 
.30 
.30 
.27 
.24 
.25 
.22 
.20 
.20 

60 
48 
55 
59 
60 
48 
54 
44 
48 
45 

60 
60 
48 
53 
54 
40 
50 
50 
60 
48 
44 
54 
26 
44 
55 
56 
44 
44 
50 
60 
60 
44 

60 
54 
44 
50 
44 
40 
55 
50 
59 
60 

No.  12 

50 

No.  3 

.277 

54 

No.  13 

45 

No.  4     

No.  14 

54 

No  5 

.25 

60 

No  15 

45 

No.  6     

No.  16 

50 

No.  7 

No.  17 

40 

No.  8 

.333 
.404 

54 

m 

No.  18 

48 

No.  9 

No.  19 

.889 
.556 
.70 
.60 

54 
50 
54 

55 

54 

No.  10  

No.  20 

48 

No.  11 

No.  21 

.65 
.50 
.65 
.75 
.75 

.655 

.65 

.62 

.50 

.525 

.40 

.35 

.38 

.55 

.48 

.40 

.35 

.65 

.65 

.36 

.50 

.40 

.455 

.36 

.563 

.625 

.40 

.625 

.50 

.55 

.588 

.57 

.55 

.36 

.64 

53 
50 
44 
44 
44 

48 

44 

48 

40 

54 

58^ 

44 

44 

48 

40 

40 

48 

24 

40 

60 

50 

40 

50 

44 

48 

44 

44 

45 

50 

50 

25^ 

32 

32 

45 

48 

5? 

No.  22 

40 

Engineers — 

No  23 

44 

No.  1 

No.  24 

.80 

44 

44 

No.  2 

.40 

.333 

.444 

.39 

.46 

60 
54 
54 
50 
50 

No  25 

44 

No.  3 

Moulders — 
No.  1 

.75 
.75 
.70 
.50 
.65 
.57 

48 
44 
48 
57 
54 
58i 

No.  4 

No.  5 

48 

No.  6 

No.  2  

44 

No.  7 

No.  3 

48 

No.  8 

.417 

60 

No.  4  

40 

No.  9 

No.  5 

54 

No.  10     .... 

No.  6  

58i 

No  11 

.70 
.545 
.55 
.525 

50 
55 
55 

m 

No  7 

44 

No.  12 

No.  8  

.45 

.52 

.50 

.40 

.45 

.835 

.825 

.425 

.70 

.525 

.65 

.60 

.719 

.675 

.60 

60 
54 
50 
50 
60 
44 
48 
60 
50 
50 
50 
50 
48 
44 
50 

44 

No.  13 

No.  9 

48 

No.  14 

No.  10 

40 

No.  15 

No.  11 

44 

No.  16 

.425 
.55 
.80 
.42-. 475 

60 
50 
50 
55 

No.  12 

48 

No.  17 

No.  13 

3? 

No.  18 

No.  14 

No.  19 

No  15 

.45 

.50 

.40 

.50 

.43 

.563 

.625 

.40 

.625 

.50 

.55 

.647 

.57 

.55 

.433 

4S 

No.  20 

No.  16 

50 

No.  21 

No.  17  

50 

No.  22 

.75 

44 

No.  18 

45 

No.  19 

45 

No.  20 

48 

No.  1  

No.  21 

44 

No.  2 

.25 

.277 
.296 
.27 
.30 

■54' 
54 
50 
50 

No.  22 

44 

No.  3  

No.  23 

45 

No.  4 

No.  24 

.58 

.55 

.865 

.73 

.65 

.55 

.733 

50 
50 

48 
48 
54 

50 

No.  5 

No.  25 

50 

No  6 

No.  26  

95^ 

No.  7 

No.  27 

40 

No.  8 

No.  28  

36 

No.  9 

.30 

60 

No.  29 

54 

No.  10 

No.  30 

.64  '  48 
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Table   X.— WAGES   AND    HOURS    OF    LABOUR   IN    MANUFACTURING— Continued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
hour 

Hrs 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

Foundry  and 
Machine  Shop 

1 

.583 
.70 
.60 
.70 
.70 
.60 
.60 
.77 

50 
54 
54 
54 
40 
39 
55 
44 

.472 

.65 

.575 

.65 

.40 

.55 

.538 

.60 

.65 

.45 

.675 

.675 

.68 

.20 
.30 

.36 

.33 

.25 

.45 

.55 

.25 

.473 

.48 

.62 

.40 

.49 

.40 

.383 

.65 

.34 

.40 

.31 

.50 

.35 

.389 

.30 

.53 

.50 

.33 

.64 

.40 

.40 

.50 

.45 

.65 

.33 

.40 

.245 

.40 

.35 

.40 

.40 

.45 

.45 
.37 
.30 
.40 

.31 

.44 

.30 

.40 

.45 

.40 

.40 

.40 

.538 

.486 

.518 

50 
48 
57 
54 
40 
45 
40 
44 
44 
44 
44 
35 
44 

40 

58^ 

44 

48 

40 

40 

44 

44 

35 

44 

40 
45 
54 
40 
48 
48 
60 
50 
40 
50 
44 
54 
44 
32 
36 
35 
48 
50 
40 
45 
44 
44 

48 
50 
49 
36 
60 
40 
44 
44 

40 

44 
44 
50 
40 
54 
44 
50 
32 
36 
45 
40 
42 
44 
40 

.472 

.65 

.60 

.65 

.40 

.59 

.646 

.60 

.65 

.50 

.675 

.675 

.68 

.20 

.35 

.36 

.33 

.25 

.48 

.55 

.25 

.473 

.48 

.62 
.40 
.49 
.43 
.383 

48 
48 
54 
54 
54 
40 
48 
44 
44 
44 
44 
40 
44 

40 
58-^ 
44 
48 
44 
48 
44 
44 
40 
44 

48 
45 
54 
40 

48 

IMachinists— 

No.  1  

.56 

.65 

.60 

.65 

.45 

.57 

.45 

.60 

.48 

.50 

.60 

.40 

.40 

.60 

.615 

.625 

.65 

.60 

.475 

.55 

.55 

.60 

.60 

.60 

.63 

.722 

.65 

.55 

.77 

54 

44 

48 

44 

57 

58^ 

50 

60 

54 

50 

50 

50 

60 

55 

49^ 

58 

49^ 

50 

55 

54 

50 

50 

50 

50 

48 

54 

54 

72 

44 

$ 

.45 

.65 

.60 

,65 

,40 

.45 

.40 

.54 

.39 

.40 

.585 

.40 

.40 

.46 

.53 

.57 

.63 

.50 

.40 

.50 

.40 

.515 

.55 

.55 

.50 

.65 

.60 

.50 

.67 

.67 

.65 

.75 

.675 

.72 

.68 

.30 

.30 

.30 

.395 

.30 

.39 

.27 

.32 

.20 

.55 

.48 

.65 

.55 

.40 

.50 

.40 

.45 

.38 

.585 

.46 

.555 

.55 

.66 

.48 

.295 

.50 

.54 

.60 

.40 

.683 

.65 

.75 

.725 

.30 
.24 
.30 
.25 
.25 
.35 

54 

44 
40 
44 
45 

If 

44 
48 
40 
44 
40 
48 
24 
32 
44 
49^ 
50 
55 
54 
44 
50 
50 
50 
32 
54 
56 
48 
44 
44 
44 
44 
44 
44 
44 

54 
45 

'32' 
44 
49^ 
55 
50 
54 
44 
44 

44 
44 
45 
44 
44 
48 
40 
44 
24 
32 
44 
49^ 
50 
44 
50 
32 
56 
45 
50 
44 
44 
44 

45 
54 
40 

48 
48 
24 

$ 

.40 

.65 

48 

No.  2 

44 

No.  3 

No.  4 

.65 

.40 

.45 

.40 

.59 

.39 

.44 

.585 

.40 

.40 

.46 

.525 

.57 

.63 

.60 

.40 

.50 

.40 

.50 

.55 

.55 

.50 

.65 

.60 

.50 

,67 

.67 

.65 

.75 

.675 

.72 

.68 

.28 

.30 

.30 

.40 

.30 

.39 

.285 

.32 

.20 

.55 

.48 

44 

No.  5 

4*) 

No.  6 

58i 

No  31    

No.  7 

44 

No.  32 

No.  8 

44 

No  33  

No.  9 

48 

No.  34 

No.  10 

44 

No  35  

No.  11 

44 

No.  36 

No.  12 

44 

No  37  

No.  13 

48 

No.  38 

No.  14 

45 

No.  39  

No.  15 

44 

No.  40 

.60 
.813 
.75 
.75 

.20 
.40 
.35 
.33 
.30 
.50 

44 
44 
44 
44 

57 

58^ 

60 

54 

50 

55 

No.  16 

44 

No.  41  

No.  17 

49i 

No  42 

No.  18  

50 

No.  43  

No.  19 

55 

No.  20  

54 

Moulders'  helpers — 
No.  1....  

No.  21 

50 

No.  22 

50 

No.  2  

No.  23 

50 

No  3 

No.  24 

50 

No.  4  

No.  25 

40 

No  5 

No.  26 

54 

No.  6 

No.  27 

5? 

No.  7 

No.  28 

48 

No.  8  

No.  29 

44 

No  9 

.525 
.48 

.70 
.40 
.65 
.50 

44 
44 

48 
57 
54 
50 

No  30  

44 

No.  10  

No.  31 

.70 
,75 

44 
44 

44 

No.  32  

44 

No.  33 

44 

No  1 

No.  34  

,80 
.75 

,39 

.30 

.30 

.435 

.35 

.40 

.375 

.40 

.222 

.55 

.51 

.65 
,50 
,42 
.50 
.50 
.45 

44 
44 

54 
57 
50 

tf 

50 
54 
44 
44 

44 
44 
57 
50 
60 
54 

44 

No.  2. 

No.  35 

44 

No.  3 

Machinists'  helpers — 
No.  1 

No.  4 

No.  5 

48 

No.  6  

.825 

.50 

.45 

.40 

.60 

.55 

.444 

.55 

.63 

.65 

.45 

.733 

.444 

.45 

.50 

.45 

48 
60 
50 
55 
50 
50 
54 
50 
54 
48 
60 
54 
50 
54 
55 
55 

No.  2 

45 

No  7 

.325 

.40 

.35 

.55 

.40 

.389 

.35 

.53 

.55 

48 
50 
50 
45 
45 
54 
45 
40 
36 

No.  3   

44 

No.  8  

No.  4 

44 

No  9 

No.  5 

44 

No.  10  

No.  6 

49* 

No.  11 

No.  7 

55 

No.  12  

No.  8 

60 

No.  13 

No,  9 

54 

No.  14  

No.  10 

44 

No.  15 

No.  11 

44 

No.  16 

Blacksmiths— 
No.  1 

No.  17 

.64 
.40 
.40 
.54 
.45 
.65 

.33 
.44 
.35 
.40 
.35 
.40 
.40 
.45 

.45 
.37 
.30 
.35 
.31 
.44 
.30 
.40 
.45 
.40 
.40 
.40 
.55 
.45 
.518 

48 
48 
56 
40 
48 
44 

48 
45 
45 
36 
54 
56 
48 
44 

48 
44 
44 
50 
50 
54 
45 
50 
40 
36 
45 
56 
40 
44 
40  1 

No.  18  

No  19 

No,  2 

,50 

.40 

.50 

.40 

.45 

.43 

.585 

.46 

.555 

.55 

.66 

.53 

.30 

.60 

.54 

,60 

.45 

.70 

.60 

.76 

.725 

.30 
.24 
.30 
.26 
.26 
.37 
.30 
.25 
.33 

44 

No.  20  

No.  3 

45 

No  21 

No.  4     .... 

44 

No.  22  

No,  5 

44 

.445 
.35 

54 
50 

No.  6 

48 

Chippers  and 

No,  7 

44 

No,  8 

.60 

.60 

.66 

.625 

.725 

.58 

.463 

.60 

.68 

.70 

.55 

.70 

50 

50 

49i 

58 

49^ 

50 

54 

50 

48 

54 

53 

54 

44 

No.  1  

No,  9 

45 

No.  2 

No,  10 

32 

No.  3 

No,  11 

44 

No.  4 

.60 
.40 
.50 
.45 
.60 

.55 

.35 

.30 

.40 

.40 

.555 

.50 

.50 

.55 

.55 

.45 

.45 

.55 

.60 

48 
54 
54 
55 
44 

48 
50 
60 
50 
55 
54 
50 
50 
54 
48 
54 
54 
54 
44 

No,  12 

49^ 

No.  5   

No.  13 

46 

No.  6 

No.  14 

46 

No.  7  

No.  15 

60 

No.  8 

No,  16 

40 

No  17 

62 

Cupola  tenders-^ 

No  18 

40 

No.  1 

No,  19 

40 

No  2 

No  20 

44 

No.  3 

No.  21 

No  22 

.75 
.82 

.30 
.30 
.30 

44 
44 

57 
54 
50 

44 

No.  4 

44 

No.  5 

Labourers — 
No  1 

No  6  .... 

No.  7 

46 

No.  8  

No  2   

54 

No.  9 

No,  3 

40 

No.  10  

No,  4   

48 

No.  11 

No.  5 

.375 

.405 

.35 

.325 

.38 

60 
55 
50 
55 
50 

48 

No.  12  

No.  6 

44 

No  13 

No  7 

60 

No.  14 

No.  8  

.25 
.30 

55 
50 

66 

No.  15 

No.  9 

45 

75 

Table   X.— WAGES   AND   HOURS   OF    LABOUR   IN    MANUFACTURING— Continued 


Industry 
■    and 
Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Foundry  and 

Machine  Shop 

Products — Cone. 

$ 

.417 
.35 

54 
50 

.30 

.25 

.35 

.359 

.32 

.40 

.35 

.40 

.35 

.45 

.45 

.47 

.55 
.70 
.85 
.60 
.50 
.54 
.60 
.70 
.45 

.65 
1.00 
.65 
.80 
.55 
.63 
.425 
.61 
.55 
.50 
.75 

.45 

.50 

.40 

.80 

.65 

.65 

.65 

.50 

.325 

.40 

.57 

.40 

.65 

.59 

.625 

.55 

.557 

.428 

.425 

.63 

.72 

.63 

.45 
.65 
.65 
.60 
.30 
.40 
.33 
.65 
.30 
.55 
.42 
.40 
.20 
.52 
.65 

54 

44 

49 

251 

32 

32 

60 

44 

30 

44 

54 

44 

■46' 
35 
37^ 
50 
36 
40 
44 
55 

48 
35 
44 

zn 

50 

50 

401 

35 

40 

55 

32 

45 

50 

48 

40 

40 

25 

35 

371 

50 

50 

41 

40 

40 

32 

40 

50 

39 

40 

55 

32 

40 

50 

50 
40 
20 
37^ 
50 
50 

'46' 

32 
50 
40 
45 
55 
32 
40 

.30 
.25 
.35 
.40 
.32 
.40 
.35 
.45 
.35 
.45 
.45 
.47 

.55 

.70 

.85 

.60 

.60 

.567 

.60 

.70 

.45 

.65 
1.00 
.65 
.80 
.55 
.68 
.446 
.60 
.55 
.50 
.75 

.45 

.50 

.40 

.80 

.65 

.65 

.65 

.50 

.325 

.45 

.577 

.40 

.65 

.59 

.625 

.60 

.598 

.428 

.425 

.63 

.72 

.63 

.40 

.65 

.65 

.50 

.30 

.40 

.34C 

.65 

.30 

.55 

.42 

.45 

.20 

.52 

.65 

54 
45 
45 
2b\ 
40 
32 
60 
40 
48 
44 
54 
44 

50 
40 
44 
35 
45 
48 
40 
44 
55 

48 

40 

44 

35 

45 

45 

40^ 

35 

40 

55 

32 

40 
50 
48 
32 
40 
44 
35 
35 
45 
50 
37 
45 
40 
35 
40 
48 
38 
40 
55 
32 
40 
50 

50 

40 

44 

35 

45 

50 

67^ 

40 

35 

60 

40 

45 

£5 

32 

40 

Machinists — 
No     1        

$ 
.35 

50 

$ 

.35 

.38 

.55 

.47 

.54 

.475 

.60 

.54 

.50 

.60 

.63 

.70 

.35 
.23 
.30 
.55 
.40 
.27 
.35 
.44 
.46 
.45 
.40 

.63 
.45 
.50 
.60 
45 
.25 
.55 
.30 
.61 
.725 

.42 

.30 

.425 

.425 

.39 

.50 

.40 

.52 

.40 

.55 

.56 

.50 

.425 

.45 

.55 

.35 

.44 

.305 

.45 

.438 

.725 

.495 

.40 

.64 

.57 

.35 

.40 

.33 

.30 

.40 

.40 

.35 

.353 

.35 

.35 

.378 

.405 

.30 

.63 

.37 

.36 

40 
45 
35 
36 
50 
40 
38 
40 
40 
44 
50 
44 

48 
44 
44 
35 
45 
50 
40 
40 
40 
44 
55 

48 

35 

35 

37i 

45 

36 

40 

■46' 
44 

35 

35 

34 

38i 

40 

44 

55 

32 

48 

35 

35 

37^ 

16 

50 

36 

40 

40 

40 

44 

40 

44 

44 

55 

32 

50 

50 
44 
40 
40 
37i 
50 
50 
45-^ 
45 
44 
40 
45 
55 
32 
40 
44 

.39 

.40 

.55 

.47 

.60 

.475 

.51 

.55 

.50 

.60 

.75 

.765 

.35 
.23 
.30 
.55 
.40 
.30 
.35 
.40 
.46 
.50 
.40 

.63 
.45 
.50 
.65 
.45 

44 

No.    2 

15 

No     3  

.65 

.52 

.60 

.475 

.70 

.535 

.60 

48 

49i 

50 

50 

46^ 

55 

44 

44 

A— Ii^oN— Cone. 

No.    4 

47 
45 
45 
14 

No     5      

La6oe/rers— Cone. 
No  10              

No.    6 

No.    7 

No   11 

No.    8 

40 

No   12              

No.   9 

40 

No  13 

.441 

.40 

.50 

.45 

.40 

.35 

.50 

.525 

.47 

.60 

.85 

.80 

.56 

.625 

.60 

.55 

54 
60 
55 
55 
44 
44 
44 

50 
44 

48 

m 

50 
50 
50 

No.  10 

No  14              

No.  11 

.80 

.775 

.35 
.20 
.30 
.55 

50 

48 

54 

11 

No  15 

No.  12 

44 

No  16            

Machineand  lathe 
operator  st— 
No.    1 

No.  17 

No  18             

No  19 

18 

No  20              

No.    2 

44 

No  21 

No.    3 

10 

No.    4 

40 

B— Brass 

No.   5 

50 

Pattemnvikers — 

No.    6 

.30 
.35 
.52 
.55 
.55 
55 

.65 
.45 
.65 
.60 

50 
50 
50 
44 
50 
55 

54 

44 
48 

m 

45 

No     ]               

No.    7 

15 

No     2 

No.    8      

35 

No     3              

No.    9 

10 

No     4 

No.  10       

44 

No     5              

No.  11 

55 

No.    6  

Platers— 
No.    1 

No     7            

IS 

No     8 

No.    2       

40 

No     9              

.60 

.80 
1.00 
.65 
.70 
.625 
.70 
.50 
.80 
.70 
.60 
1.00 

.45 

.70 

.40 

.90 

.825 

.825 

.825 

.50 

.45 

55 

54 
44 
48 
40 
50 
50 
50 
50 
44 
55 
50 

50 
50 
54 
32 
44 
40 
40 
40 
50 

No.   3  

o\ 

Tool  Tnakers — 

No.    4      

?g 

No     1            

No.    5  

50 

No     2 

No.    6       

.25 
.45 
.40 
.75 
.875 

.45 

50 
50 
50 

44 
44 

44 

No     3         

No.    7  

.60 
.35 
.61 
.725 

.42 

.35 

.425 

.446 

.41 

.50 

.40 

.52 

.40 

.55 

.56 

.50 

.425 

.45 

.577 

.35 

.45 

.325 

.45 

.438 

.75 

.55 

.40 

.64 

.50 

.35 
.40 
.33 
.30 
.40 
.40 
.35 
.357 
.35 
.37 
.378 
.45 
.30 
.63 
.34 
.36 

15 

No     4 

No     8       

48 

No     5         

No.    9  

40 

No     6 

No  10       

44 

No     7             

Assemblers— 
No.    1 

No.    8 

40 

No    9            

No.    2  

41 

No.  10 

No.    3 

.45 

.425 

.50 

.575 

.50 

.60 

.40 

.55 

.65 

.50 

.50 

.45 

.575 

.35 

m 

50 
50 
44 
55 
50 

54 
44 
48 
49-^ 
49-J 
50 
45 
50 

40 

No  11            

No.   4    

491 

Mouklers* — 

No     5         

10 

No.    1       

No.    6    

41 

No.    2 

No.    7 

•i") 

No.    3      

No.    8      

^0 

No.    4 

Buffers  and  polishers— 

No.    5    

48 

No.    6 

No.    2 

40 

No.    7    

No.    3 

44 

No.    8 

No.    4 

3T 

No.    9    

No.    5      

''O 

No  10 

No     6                

19 

No.  ]  1      

.64 

.40 

.78 

.88 

.605 

.675 

38 
50 
45 
50 
44 
44 

No.    7      

36 

No.  12 

No.    8 

4') 

No.  13    

No.    9    

31 

No.  14 

No.  10 

.30 
.60 

50 
50 

4<15 

No.  15       

No.  11      

4S 

No.  16 

No.  12 

40 

No.  17 

No.  13       

.85 
.55 
.60 
.80 
.80 

.35 
.40 
.35 
.40 
.40 
.35 

44 
50 
55 
50 
50 

50 
50 
50 

48 
49^ 
50 

41 

No.  18 

.55 
.50 

49^ 
55 

No.  14  

44 

No.  19 

No.  15      

'S'\ 

No  20 

No  16 

^9 

No.  21 

.79 
.65 

.50 

.825 
.875 
.75 
.50 

44 
50 

50 
44 
40 
40 
50 

No.  17    

44 

No.  22 

Labourers — 
No.    1      

Coremakers — 

f»0 

No.    1 

No.    2 

44 

No.    2 

No.    3    

40 

No.    3 

No.    4 

44 

No.    4 

No.    5       

35 

No.    5 

No.    6 

45 

No.    6  

No.    7    

50 

No    7t      . 

.37 
.781 
.355 

.725 

50 
45 

m 

50 

No     8 

.40 
.44 

50 
50 

4ni 

No.    8 

No.    9       

45 

No.    9 

No  10 

44 

No.  10 

No.  11  

.40 

44 

40 

No.  11 

No  12 

45 

No.  12 

.45 
.20 
.70 

.79 

50 
55 
50 
44 

No.  13  

.40 
.80 
.37 
.40 

55 
50 
491 
48 

55 

No.  13t 

No  14 

3? 

No.  14 

No.  15 

40 

No.  15 

No.  16 

48 

♦Includes  bench  and  machine  moulders,  the  former  at  higher  rates.  tFemale  workers. 

Jlncludes  punch  press,  drill  press,  screw  machine,  boring  machine  operators,  etc. 
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Table   X.— WAGES   AND    HOURS   OF   LABOUR   IN    MANUFACTURING— Con^mued 


Industry 

and 

Occupation 

ii     1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

B.CB 

per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 

wk. 

Wages    Hrs 
per       per 
hour     wk. 

Wa^es 
per 
hour 

Hrs 
per 
wk. 

Machinery 

.65 
.70 
.60 
.60 
.65 
.65 
.50 
.73 
.62 
.75 
.50 
.60 
.70 
.50 
.45-. 62 
.54 
.65 
.68 
.75 
.70 
.95 
.80 
1.05 
.90 

.60 
.60 
.60 
.45 
.70 
.60 
.85 

50 
44 
50 
50 
50 
55 
50 
48 
48 
50 
55 
54 
50 
50 
50 
55 
50 
48 

m 

48 
50 
44 
44 

44 

50 
44 
50 
55 

48 
48 

m 

.60 
.70 
.53 
.48 
.55 
.40 
.34 
.69 
.58 
.76 
.40 
.49 
.65 
.425 
.55-. 60 
.40 
.525 
.65 
.675 
.45 
.55 
.69 
.90 
.75 

.56 
.65 
.40 
.40 
.70 
.58 
.63 
.50 
.51 
.40-.78 
,45 
.605 
.585 
.63 
.75 

.47 
.50 
.65 
.57 
.40 
.45 
.43 
.40 
.61 
.45 
.54 
.40 
.58 
.50 
.36 
.45 
.55 
.70 
.60 
.55 
.45 
.55 
.70 
.75 

.555 
.55 
.49 
.52 
.65 
.54 
.40 
.38 
.50 
37 
.35 
.54 

44 
35 
40 
50 
50 
55 
44 
48 
48 
28 
35 
50 
50 
40 
40 
40 
50 
40 
27 
44 
50 
44 
44 
44 

40 
35 
50 
50 
48 
48 
47 
50 
40 
40 
50 
54 
50 
40 
44 

44 

44 
35 
40 
50 
50 
44 
44 
48 
48 
45 
50 
40 
44 
45 
59 
40 
40 
40 
44 
50 
45 
44 
44 

44 
44 
44 
48 
35 
40 
48 
50 
SO 
44 
44 
48 

.60 
.70 
.53 
.52 
.55 

44 
35 
32 
50 
50 

Ma  ch  in  ists — Cone . 
No.  13 

$ 
.45 

1? 

.55 
.45 
.55 
53 
.33-. 69 
.45 
.57 
.65 
.40 
.60 
.60 
.68 
.675 
.63 
.70 
.65 
.55 
.77 
.778 
.75 

.70 
.52 
.50 
.425 
.60 
.50 
.60 

48 
50 
50 
55 
54 
64 
50 
50 
50 
65 
50 
45 

m 

48 
44 
49^ 

m 

48 
50 
55 
44 
44 
44 

44 
60 
50 
50 
48 
50 
50 

.45 
.60 
.50 
.45 
.40 
.49 
.50 
.34-. 75 
.425 
.40 
.50 
.34 
.54 
.40 
.68 
.475 
.63 
.50 
.45 
.55 
.65 
.726 
.63 

.70 
.48 
.45 
.38 
.49 
.40 
.36 
.36 
.32-. 48 
.46 
.70 
.55 
.56 

.513 

.49 

.45 

.40 

.42 

.68 

.65 

.64 

.49 

.40 

.42 

.35 

.495 

.60 

.55 

.65 

.45 

.69 

.75 

.66 

.513 

.44 

.42 

.61 

.52 

.64 

.64 

.50 

.34 

.345 

.65 

.60 

.40 

.64 

.605 

.57 
.30 
.41 
.45 
.50 

48 
21 
44 
35 
60 
60 
50 
40 
40 
44 
44 
45 
44 
48 
40 
40 
40 
44 
60 
45 
44 
44 
44 

35 
40 
60 
60 
48 
46 
44 
50 
40 
60 
27 
40 
50 

44 
40 
50 
48 
50 
48 
48 
28 
50 
40 
14 
50 
45 
40 
44 
15 
50 
44 
44 
44 

44 
50 
60 

48 
48 
28 
50 
40 
18 
45 
40 
15 
50 
44 
44 

40 
50 
48 
44 
50 

.46 
.60 
.50 
.45 
.44 
.50 
.50 
36-. 76 
.426 
.40 
.50 
.34 
.54 
.40 
.68 
.476 
.60 
.50 
.45 
.65 
.65 
.725 
.675 

,75 

.48 
.48 
.38 
.49 
.40 
.35 
.36 
.36-. 56 
.50 
.70 
.55 
.70 

.513 

.49 

.48 

.40 

.42 

.^8 

.55 

.64 

.55 

.40 

48 
44 
44 
35 

5a 

50 
60 
40 
40 
49 
44 
45 
44 
48. 
40 

4a 

32 
44. 

sa 

45. 
44 

Patternmakers — 

No.  14 

No.   1 

No.  15 

No.    2 

No  16 

No.    3 

No.  17 

No.    4 

No  18 

No.    5 

No.  19 

No.    6 

No  20 

No.    7 

.375 
.69 
.58 
.76 
.40 
.54 
.65 
.425 
55-. 60 
.40 
.525 
.65 
.675 
.50 
.70 
.69 
.9,0 
.80 

.56 
.65 
.40 

44 
48 
48 
44 
35 
50 
50 
40 
40 
42 
50 
40 
40 
44 
SO 
44 
44 
44 

32 
35 
50 

No.  21 

No.    8 

No.  22 

No.    9 

No.  23 

No.  10 

No.  24 

No.  25 

No.  11 

No.  12 

No.  26 

No.  27 

No.  13 

No.  14 

No.  28 

No.  IS 

No.  29 

No.  16 

No.  30 

No.  17   

No.  31 

No.  32 

No.  18 

No.  19 

No.  33 

No.  20 

No.  34 

44 

No.  21 

No.  35 

44 

No.  22 

No.  23 

Millvmghts — 
No.    1 

No.  24 

35. 
32 

No.    2 

No.    3 

50 

Toolmakers — 

No.    4 

60. 

No.    1 

No.   5 

48 

No.    2 

No.    6 

50 

No.    3 

No.    7 

44 

No,    4 

No.    8               

£0 

No.    5 

.70 
.58 
.65 
.50 
.51 
.44-. 78 
.45 
.605 
.60 
.63 
.75 

.47 
.50 
.65 
.57 
.40 

48 
48 

m 

50 
40 
40 
50 
54 
50 
40 
44 

44 
44 
35 
32 
50 

No.    9 

.32-. 50 
.50 
.70 
.60 
.95 

.55 

.64 

.58 

.55 

.575 

.70 

.60 

.70 

.55 

.45 

.58 

.50 

.60 

.63 

.60 

.70 

.75 

.77 

.75 

.813 

.60 

.48 

.40 

.68 

.58 

.665 

.60 

.60 

.475 

.385 

.63 

.65 

.62 

.77 

.75 

.63 
.30 
.45 
.45 
.575 

50 
50 
49^ 
48 
50 

50 
60 
50 
54 
50 
48 
48 
50 
64 
50 
50 
60 
45 
48 
44 
45 
60 
44 
44 
44 

60 
50 
60 
48 
48 
60 
64 
50 
55 
50 
48 
45 
50 
44 
44 

50 
55 
48 
50 
50 

40 

No.    6 

No.  10 

50 

No.    7 

No.  11 

44 

No.    8 

No  12           

40. 
50 

No.    9 

.54 
.32-. 78 

50 
50 
50 
50 
50 
48 
44 

50 
44 
44 
50 
50 
55 
50 
50 
48 
48 
50 
54 
50 
50 
45 

No.  13 

No.  10 

Moulders — 
No.    1 

No.  11 

.55 
.^4 
.^0 
.65 
.80 

.55 
.55 
.65 
.63 
.65 
.45 
.52 
.55 
.68 
.52 
.575 
50 
.525 
.60 
.425 

No.  12 

44 

No.  13 

No.    2 

40 

No.  14 

No.    3 

50 

No.  15 

No.    4 

No.   5 

48 

50 

No.    6 

48 

No.    1 

No.    7 

48 

No.    2 

No.    8 

'^'} 

No.    3 

No.    9 

50 

No.    4 

No.  10 

40 

No.    5 

No.  11 

No     6 

No  12 

.35 
.45 
.60 

50 

No.    7 

.43 
50 
.61 
.45 
.54 
.45 

44 
44 
48 
48 
50 
50 

No.  13 

45 

No.    8 

No.  14 

No.  15 

40 

No.    9 

No  10 

No  16 

.70 
.50 
.69 
.75 
.675 

.513 

.46 

.40 

.61 

.52 

.64 

.59 

.50 

32 

No.  11 

No.  17 

50 

No.  12 

No.  18 

44 

No.  13 

No.  19 

44 

No   14 

.485 
.36 
.45 
.55 
.70 
.60 
50 
.50 
.43 

44 
50 
59 
40 
40 
32 
44 
50 
45 

No  20               

44 

No.  15 

Coremakers — 
No.    1 

No   16 

No.  17 

.52 
.65 
.60 
.65 
.75 
55 
,80 
.81 

.62 
.60 

.52 

48 
44 
49^ 
48 
50 
55 
44 
44 

50 
44 
52 

44 

No  18 

No     2        

50 

No.  19 

No.    3 

60 

No  20 

No     4   

48 

No.  21 

No.    5 

48 

No  22 

No.    6  

S"! 

No.  23 

No.    7 

50 

No  24 

.75 

.555 
.55 
.49 
.55 
.60 
.54 
.40 
40 

44 

44 
44 
44 
48 
35 
32 
48 
50 

No.    8 

40 

No     9 

No.  10 

.345 

.55 

.60 

.42 

.64 

.65 

.67 

46 

No     1 

No  11 

40 

No.    2 

No.  12 

3? 

No    3 

No   13   , 

.■iO 

No.    4 

No.  14 

44 

No    5 

.60 
.60 
.50 
.50 
.60 
.42 
.40 
.65 

44 
50 
54 
50 
55 
50 
55 
48 

No  15     

44 

No.    6 

Sheet  metal  workers — 
No.    1 

No.    7 

No.    8 

3^ 

No.    9 

No.    2 

No   10 

.37 
.40 
.54 

44 
44 
48 

No     3            .... 

.43 
.45 
.50 

48 

No.  11 

No.    4 

44 

No.  12 

No.   5 

50 

77 

Table   X.— WAGES   AND    HOURS    OF    LABOUR   IN    MANUFACTURING— Continued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Machinery 

.473 

.45 

.45 

50 
50 
50 

.37-. 47 
.425 
.35 
.30 
.50 
.475 
.45 
.50 

.255 
.48 
.44 
.55 
.40 
.40 
.30-. 45 
.38 
.27 
.51 
.46 
.44 
.45 
.36 
.43 
.50 

.36 
.40 
.45 
.30-. 45 
.425 
.25 
.27 
.485 
.35 
.40 
.41 
.47 

.635 

.41 

.35 

.525 

.75 

.25 

.4S5 

.65 

.60 

.43 

.64 

.40 

.75 

.41 

.34 

.55 

.33 

.40 

.38 

.45 

.425 

.45 

.23 

.315 

.36 

.44 

.45 

.49 

.40 

.425 

.50 

.60 

40 
40 
50 
59 
44 
40 
50 
43 

40 
40 
50 
50 

P 

40 
40 
50 
40 
44 
50 
44 
40 
45 
44 

44 

47 
50 
40 
40 
50 
50 
44 
60 
48 
44 
40 

44 
50 
50 
50 
44 
50 
44 
40 
50 
45 
44 

40 
35 
50 
44 
50 
44 
48 
48 
50 
40 
44 
30 
43 

40 
50 
40 
48 
47 
40 
48 
40 

.34-. 55 
.425 
.35 
.30 
.50 
.475 
.45 
.50 

.255 
.48 
.48 
.60 
.42 
.40 
.34-. 52 
.38 
.27 
.50 
.47 
.43 
.45 
.40 
.43 
.50 

.38 
.40 
.43 
.34-. 52 
.425 
.25 
.32 
.485 
.35 
.40 
.50 
.45 

.685 

.41 

.40 

.55 

.75 

.25 

.485 

.65 

.60 

.43 

.60 

.40 

.73 

.43 

.34 

.575 

.33 

.40 

.36 

.43 

.425 

.45 

.25 

.325 

.36 

.44 

.45 

.45 

.40 

.425 

.50 

.60 

40 
40 
50 
59 
44 
40 
50 
45 

40 
40 
50 
48 
44 
47 
40 
40 
50 
40 
44 
50 
44 
40 
45 
44 

48 
47 
50 
40 
40 
50 
50 
44 
60 
48 
44 
40 

44 
50 
50 
48 
44 
50 
44 
40 
50 
45 
44 

32 
35 
50 
48 
48 
44 
48 
48 
50 
40 
51 
50 
45 

40 
50 
48 
48 
47 
40 
48 
40 

Engineers — 
No     1 

$ 

.43 
.56 
.45 
.50 
.50 

63 
50 
55 
50 
50 

.43 
.50 
.425 
40 
.314 
1.37 
.38 
.495 
.51 
.35 
.47 
.50 

.41 

.40 

.28 

.40 

.41 

.48 

.23 

.365 

.305 

.40 

.40 

.30 

.30 

.32 

.33 

.35 

.30 

.27 

.35 

.35 

.38 

.42 

.30 

.30 

.25 

.315 

.41 

.315 

.45 

.30 

.34 

.35 

.59 
.71 
.54 
.36 
.67 
.77 
.58 
.625 
.48 
.35-. 45 
.485 

.73 
.36 
.67 
.58 
.48 
.45 
.625 
.38-. 50 
.60 

.73 
.46 
.60 
.71 

.72 

67i 

40 

60 

44 

70 

40 

40 

65 

50 

60 

40 

53 

40 
70 
36 
30 
44 
48 
70 
44 
59 
40 
78 

48 
40 
40 
48 
50 
50 
44 
44 
48 
48 
21 
40 
40 
50 
45 
44 
44 
40 
44 
45 
44 

40 
40 
40 
40 
40 
40 
40 
38 
57§ 
40 
41 

40 
40 
40 
40 
40 
40 
48 
35 
44 

40 
40 
40 
40 
40 

$ 

.43 
.50 

67i 

No.    2  

<i?, 

No     3               ... 

No.    4 

.40 
.306 
1.37 
.38 
.495 
.51 
.35 
.47 
.50 

.41 

.40 

.30 

.40 

.41 

.48 

.57 

.365 

.30 

.40 

.40 

.40 
.30 
.30 
.33 
.375 

44 

Cone 

No     3            

73 

No     6     

No.    6 

40 

No     7 

No     7             

.33 

.58 

.50 

.586 

.47 

.60 

.46 
.40 
.38 
.50 
.40 
.48 
.50 
.45 
.36 
.40 
.50 

50 
54 
50 

49i 
66 

77 

50 
44 
56 
60 
50 
43 
50 
50 
60 
66 
78 

40 

No     8       

No.    8 

34 

No     9 

No     9            

50 

No  10     

.50 
.70 
.70 
.55 

.23 
.50 
.50 
.675 
.44 
.45 
.34-. 43 
.45 
.40 
.45 

m 
m 

50 
55 

44 
50 
40 

!S 

491 
50 
50 
50 
48 

No.  10 

fiO 

No  11 

No   11            

40 

No  12     

No.  12 

35 

No.  13 

Firemen — 
No.    1  

Machine  operators — 

3? 

No.    1 

No.    2 

70 

No     2         

No.    3 

56 

No     3                  

No     4            

50 

No     4            

No.    3  

44 

No     5                

No     6 

48 

No.    6    

No.    7 

70 

No     7               

No     8               

44 

No.    8 

No.    9  

59 

No     9             

No  10             

40 

No.  10 

No.  11 

78 

No  11             

Labourers — 
No     1      

No.  12 

.55 

50 

No  13              

48 

No.  14 

.36 
.45 
.60 

.44 

.40 

.48 

.33-. 47 



49i 

55 

44 

48 
49^ 
50 
50 

No.    2 

.40 

.33 

.37 

.40 

.325 

.35 

.35 

.38 

.40 

.40 

.313 

.35 

.35 

.33 

.45 

.40 

.425 

.40 

.40 

.40 

.725 
.85 
.58 
.53 

44 
50 
43 
50 
55 
50 
50 
48 
48 
50 
50 
50 
50 
45 

m 

50 
45 
48 
55 
44 

28 
26 
29 
30 

40 

No  15              

No     3 

32 

No.  16  

No.    4 

48 

No    5          

48 

No.    6 

No     1 

No     7            

.28 
.35 
.35 
.38 
.42 
.34-. 40 
,.30 
.25 
.315 

44 

No.    2 

No.    8 

44 

No.    3 

No     9            ....... 

48 

No.   4 

No.  10 

48 

No.   5       

No  11          

44 

No.    6 

.35 

50 

No.  12 

40 

No.    7    

No   13            

40 

No.    8 

.45 

.385 

.50 

50 
50 

48 

No.  14 

50 

No.    9 

No  15            

45 

No  10 

No  16 

No.  11 

No  17            

.315 

.45 

.30 

.34 

.35 

.74 
.79 
.46 
.43 
.67 
.77 
.58 
.75 
.45 
.33-. 45 
.50 

.72 
.35 
.67 
.58 
.48 
.45 
.75 
.40 
.60 

.71 
.46 
.65 

.77 
.72 

44 

No.  12 

No.  18 

32 

No  19            

44 

No.  20 

43 

No.    1 

No  21              

44 

No     2            

Automobiles 

Assemblers — 
No.    1      

No.    3 

.65 

50 

No     4 

No.    5  

1.00 
.35 
.50 
.75 

50 
50 
50 
44 

No     6 

No.    7 

40 

No.    8 

No     2                 

40 

No.    9 

No.   3         

40 

No.  10 

.50 
.60 

.45 

.75 
.40 
.45 

55 

44 

50 
44 
50 
48 

No.    4 

40 

No.  11 

No.    5  

40 

No.    6 

.... 

40 

Painters — 

No.    7 

40 

No.    1  

No     8 

.75 
.605 

32 
431 

32 

No.    2 

No.    9 

42^ 

No.    3 

No.  10 

48 

No.   4 

No.  11    

38 

No.   3 

Trimmers — 
No     1 

.85 

40 

No.    6 

.38 

50 

No.    7 

40 

No.    8 

No.    2t 

40 

No.    9 

.46 
.45 

50 
50 

No     3 

40 

No.  10 

No.    4 

.... 

40 

No.  11 

No.    3t 

40 

No.  12 

.35 
.36 

.35 
.58 

50 
45 

50 
40 

No.    6t 

.... 

40 

No.  13 

No.    7 

.73 

24 

40 

No.    8 

40 

Inspectors — 

No.    9 

44 

No.    1 

Painters  and 
enamellers — 
No     1 

.73 

.63 
.71 
.94 

30 
40 
32 
36 

No.    2 

No    3 

No.    4 

.... 

40 

No.   5 

.45 
.50 
.65 

m 

50 
48 

No.    2 

40 

No.    6 

No.    3 

40 

No.    7 

No.    4 

40 

No.    8 

No.   5 

40 

tFemale. 
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Table   X.— WAGES   AND    HOURS   OF    LABOUR   IN    MANUFACTURING— Confinuerf 


Industry 

and 

Occupation 

1929 

1934 

1935       1 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

$ 

Hrs 

per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Automobiles 
— Concluded 

.67 
.58 
.58 
.64 
.58 

.625 

.42-. 44 

.60 

.63 
.50 
.58 
.44 
.38 

.60-.  72 
.68 

:l 

.655 
.65 

.63 
.42-.55 
.54 
.59 
.30-. 40 
.40 
.60 
.30-. 55 
.60 

.04 
.70 
.50 
.60 
.60 
.70 
.60 
.60 
,60 

.60 

.50-. 65 

.65 

.60 

.50-.80 

.65 

.55 

.60 

.45 

.65 

.65-. 70 

.50-. 66 

,50 
.35 
.45 
.50 

.55 

.38 

.35 

.27 

.40-.50 

40 

40 

81 

67 

64- 

67 

48 

50 

44 

40 
40 
40 
49 
501 

40 
40 
56 

5f 

50 

65 

52 
50 
50 
44 
60 
431 
60 
44 

55 
65 

59 
60 
431 
50 

m 

50 
50 

48 
62 
40 
44 
50 
40 
40 
59 
55 

m 

50 
53 

45 
65 

m 

20- 
26 

m 

52 
52 
52 
48 

S 

.67 
.68 
.63 
.55 
.50 

.75 
.60 
.60 

.65 
.54 
.58 
.45-. 49 
.45 

.60-. 72 
.58 

.45-.  63 
.60 
.75 
.55 

.63 

.60-.60 

.58 

.65 

.35-. 40 

.40 

.60 

.40-.55 

.60 

.64 
.70 
.50 
.60 
.60 
.70 
.65 
.75 
.60 

.60 

.60-. 70 

.65 

.60 

.50-. 80 

.65 

.55 

.60 

.35 

.70 

.60-. 75 

55-. 66 

.50 
.40 
.52 
.55 

.60 

.38 

.35 

.27 

.35-. 50 

40 

40 

59 

44 

22- 

35 

40 

48 

44 

40 
40 
40 
37 
36 

40 
40 
45 
48 
32 
48 

59 
48 
45 
45 
40 
50 
48 
60 
35 

35 

59 
60 
45 
45 
50 

\f 

50 

48 
48 
45 
40 
50 
50 
50 
50 
55 

m 

50 
53 

45 
55 

30 

431 

48 
48 
48 
48 

Machine  operators — 
—Cone. 
No.    6 

$ 

.40 
.35 

.28-. 44 
.21 
.30 
.40 

.30-. 40 
.72 
.40 
.45 
.33 
.30 
.40 
.55 
.45 

.30-. 43 

.30-.32 

,38 
,27 
,50 
.35 
.45-. 67 
.30-. 45 

.25-. 60 

.39 
.33 
.35-. 70 
.38 
.29 
.43 
.30 

.30 
.30 
,45-. 60 
,70-. 93 
.45 
,40 

.30 
.40 
.35 
.45 
.50 
.30-.40 

.40 
.40 

.40-. 50 
,27 
.45 

,35-. 60 
.30 

.35-55 
.60 
.55 
.65 
,35 
.50 

.30 
.37 
.35 
.36 
.35 
.25 
.35 
.35 
.35 
.40 
.30-40 
.40 
.40 

40 

50 

50 

50 

56 

59 

60 

431 

50 

50 

60 

46^ 

tf 

40 
21 
44 

62 
62 
50 
50 
25 
34 

25- 

30 

50 

39 

46- 

46- 

461 

60 

50 

55 
55 
50 

m 

48 
30 

60 
50 
30 
50 
50 
46^ 

25 
60 
52 
52 
48 
50 
44 
45 
28 
43? 
50 

50 

56 

52 

48 

50 

46 

50 

59 

33 

40 

43i 

46J 

30 

45 

$ 

.40 
.35 
.37-. 59 
.26-35 
.35 
.40-. 55 
.30 
.75 
.40 
.45 
.30 
.37 
.52 
.45 
.48 
.30-. 43 
.30-. 32 

,38 
,27 
,60 
.35 
.45-. 56 
.30-.45 

.30-.50 

.41 
.33 
.61-85 
.40 
.275 
.43 
.30 

.40 
.30 
.45-60 
.60-. 85 
.55 
,45 

.40 
.46 
.375 
.45 
.65 
.41-.51 

.40 
.40 

,40-. 60 
.27 
.45 

.35-. 55 
.35 

.35-56 
.65 
.60 
.65 
.40 
.50 

.30-. 40 
.38 
.30 
.38 
.35 
.30 
.35 
.40 
.35 
,45 
.40 

"lO 

Painters  and 

No     6 

50 

No.    7 

.36-60. 
.20 
.40 

50 
50 

58 

4'i 

No     6 

No     8t            

46 

No     7            

No.    9.. 

55 

No     8 

.65 
.54 
.45 

.876 

18 
32 
48 

24 

No  10 

50 

No     9            

No.  11 

.22-. 40 
.54 
.62 
.55 
.34 
.25 
.60 

.47-. 60 

60 

431 

50 

50 

60 

n 

53f 

45 

No.  10 

No.  12 

431 

No.  13 

50 

No   11                 

No.  14  

50 

No.  12  

No.  15t 

50 

No  13               

No.  16t 

46i 

.65 
.50 

55 
55 

No.  17 

46^ 

Craters,  packers  av-d 

No.  18 

45 

No.  19 

50 

No     1         

No.  20t 

?4 

No.    2 

No.  21 

35 

No     3              

Assemblers — 
No.    1 

.45 
.30 

52 
52 

No.    4 

No    5            

.52 

.65-. 85 
.70 

25i 

50 
50 

48 

No     2t 

48 

Inspectors— 

No     1              

No.   3 

50 

No.   4  

.40 

50 

50 

No.    2      

No.   6 

30 

No.   3 

No.    6 

28- 

No.    4      

.60 
.75 

48 
32 

No.   7 

42 

No    8 

35- 

No.    6 

No.   8 

42 

.50 

.51-. 65 

60 

.65 

60 
52 
55 
65 

48 

No    9t 

41 

No.  10 

,35 

491 

46^ 

No  11          

46> 

No.  12t 

461 

No.    1  

No.  13. 

.40 

.28 

.35 
.315 
.45-.85 

50 
50 

60 
60 
50 

60 

No     2 

No.  14t 

50 

No.    3 

Buffers  and  polishers— 

No.    4 

No.    5  

60 

No     6 

.40 

.82 

.50-. 60 

65 

43f 

50 

No.    2 

60 

No.    7 

No.   3 

50 

No     8 

No.   4 

46i 

No.    9 

No.   5 

48 

.88 

55 

No.    6 

?fl 

Millvxrights — 
No.    1            

Painters  and 
enamellers — 
No.    1 

,315 
.40 

60 
50 

No.    2 

No.   3 

.60 
.72 
.64 

55 
50 

m 

fiO 

No.    4  

No.    2 

45 

No.   5 

No.   3 

37 

No     6 

No.   4 

.45 
.61 
.45 

.40 

531 
50 

m 

55 

40 

No.    7 

.75 
.90 
.70 

.70 
.60-.70 

55 
531 

48 
62 

No.   5 

60 

No.    8      

No,    6 

46^ 

No.    9 

Inspectors — 
No.    1 

Tnnl  rr)/iJcpr<i-~» 

43 

No     1 

No,    2 

60 

No.    2 

No.   3 

No.    4t 

.46-. 65 
.30 
.60 

52 
62 

48 

48 

No     3 

48 

No.    4 

No.   5 

48 

No.    5 

.60-.85 

50 

No.    6 

No.    7 

45 

No.    6 

40 

No     7 

.55 
.65 
.55 
.70 
.85-. 90 

55 
55 

58 

m 

531 

No,    8 

.60 

50 

50 

No     8 

No,    9 

38 

No    9 

No  10 

.725 

431 

48 

No.  10 

No  11 

No.  11 

50 

No.  12 

.60 

m 

46J^ 

No  12 

No.  13 

50 

Welders— 

.60 

50 

Labourers — 
No.    1 

.32-. 35 
,45 
.35 
,40 
.40 
.35 
.35 

60 
52 
48 
50 
50 
58 
55 

60 

No.    1  .. 

No.    2 

48 

No     2 

No.    3 

48 

No,   3  . 

iso' 

m 

No.    4 

45 

No    4 

No.    5 

45 

.65* 

.48 
.45 
.33 
.40 

48 

52 
52 
52 

48 

No.    6 

50 

No    8 

No.    7 

50 

No,    8 

53 

Machine  operators — 
No.    1 

No.    9 

,30 
.49 
.40 
.50 
.40 

55 

43! 

49^ 

53} 

56 

50 

No,  10 

m 

No.    2     . 

No,  11 

461 

No     3t 

No,  12 

.40  1  30 

No.   4..!...! 

No,13 

.45  1  45 

fFemale. 
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Table   X.— WAGES   AND   HOURS   OF    LABOUR   IN    MANUFACTURING— Confmued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

S 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wV. 

Wages 
per 
hour 

Hr^s 
wk. 

Wages 
per 
hour 

$ 
.60 

Hrs 
per 
wk. 

55 

Wages 
per 
hour 

Hrs   Wa 
per       p 
wk.      he 

ges 

er 

ur 

Hrs 
per 
wk. 

Agricultural 
Implements 

Blacksmiths — 
No     1               ... 

.50 

.325 

.50 

.40 

.555 

.35 

.43 

.45 

.65 
.31 
.65 
.50 
.35 
.40 

.30 
.34-. 48 
.40 
.39 
.335 
.40 

.48 

.30 

.48 

.40 

.485 

.40 

.43 

.50 

.50 
.40 
.48 
.35 
.50 

.45 
.43 
.38-.56 
.565 
.48 
.59 
.35 

.44 

.45-.55 

.45 

50 
40 
40 
48 
45 
50 
40 
44 

44 
40 
44 
44 
44 
44 

40 
40 
50 
40 
54 
44 

50 
40 
44 
40 
45 
60 
40 
44 

44 
60 
44 
44 
44 

40 
40 
40 
36 
44 
44 
44 

40 
40 

48 

.50 

.325 

.47 

.40 

.555 

.35 

.43 

.45 

.65 

.31 

.55 

.514 

.38 

.40 

.30 
.35-. 45 
.40 
.39 
.335 
.40 

.48 
.30 
.50 
.45-. 55 
.495 
.40 
.43 
.50 

.50 

.425 

.46 

.35 

.50 

.45 

.38:14 

.495-. 64 
.48 
.606 
.35 

.44 
.45-. 63 
.45 
.49 
.51 
.60 
.50 
.40 
.52 
.45 

.30 

.37 

.34 

.425 

.38 

.51 

.50 

.34 

.38 

.40 

.30 
.25 
.32 
.33 
.34 
.30 
.40 
.32 
.40 

50 

48 
48 
48 
45 
50 
44 
44 

44 
60 
50 
48 
53 
44 

40 
48 
50 
44 
60 
44 

50 

44 

44| 

48 

45 

50 

44 

44 

44 
60 
50 
62 
44 

50 

48 
45 
50 
48 
50 

45 

44i 

48 

45 

45 

44 

44 

60 

50 

57 

44 
48 
48 
45 
50 
44 
44 
50 
60 
44 

50 
44 
48 
48 
45 
50 
44 
50 
44 

Stoves, 
Furnaces,  Etc. 

Coremahers — 
No.    1 

.40 

.325 

.34 

.42 

.28 

.45 

.472 

.40 
.55 
.55 
.56 
.30 
.45 
.48 
.45 
.30 
.55 
.60 
.63 
.35-. 45 
.324 

.28 

.40 

.40 

.50 

.305 

.52 

.36 

.36 

.53 

.35 

.375 

.45 

.655 

.655 

.60 

.555 

.42 

.63 

.55 

.34 

.28 

.50 

.50 

.65 

.47 

.35 

.50 

.633 

.41 

.375 

.47 

.37 

.42 

.333 

.54 

.47 

.57 

.62 

.375 

.68 

.456 

.36 

.54 

.633 

.30 
.40 
.49 

24 
40 
47 
40 
50 
32 
44 

54 
40 
45 
57 
44 
40 
55 
50 
32 
44 
45    . . . . 

.40 
.325 
.36 

.42 
.28 
.45 
.472 

.42 

.55 

.55 

.55 

.325 

.45 

.48 

.45 

.30 

.55 

40 

No     2  

.325 

.50 

.62 

.65 

.55 

.60 

.60 

.70 

.42 

.56 

.545 

.45 

.40 

.35 
.50 
.50 
.45 
.40 
.40 

53^ 

45 

48 

50 

50 

50 

44- 

55 

44 

60 

50 

48 

45 

44 

45 
45 
50 
50 
60 
44 

No.    2 

40 

No     3        f 

No.   3 

.50 
.40 

48 
45 

49 

No     4 

No.    4 

40 

No     5 

No.    5 

50 

No.    6 

No.    6 

.63 

50 

3? 

No     7 

No.    7 

44 

No.    8 

Machinists — 
No.    1 

.50 
.55 

54 
55 

No.    9 

54 

No  10             

No.    2 

40 

No.  11 

No.   3 

45 

No  12        

No.   4 

.55 

45 

40 

No.  13 

No.   5 

44 

No  14          

No.   6 

.50 
.60 
.60 

50 
50 
50 

40 

No.   7. 

55 

Woodworkers — 

No.   8 

54 

No.    1 

No.   9 

3?, 

No     2       

No.  10 

.55 
.60 
.35 
.52 
.55 

.28 

.50 

.47 
.62 

55 
50 
50 
50 
55 

40- 

54 

53 

59 

50 

44 

No.    3 

No.  11 

No.    4     

No.  12 

50 

49      .35 

44 

54 

54 

521 

40 

50 

50 

44 

50 

40 

59 

44 

50 

.63 

-.45 

.35 

.28 

.41 

.40 

.50 

.305 

.52 

.40 

.40 

.53 

.35 

.375 

50 

No.    5 

No.  13 

49 

No.    6 

No.  14 

55 

Machinists- 
No.    1 

Grinders  and 
Polishers— 
No.    1 

No.    2 

.355 

.55 

.55 

.55 

.58 

.60 

.65 

.53 
.58 
.60 
.45 
.65 

.45 

.52 

.53 

.65 

.60 

.575 

.45 

.472 
.50-. 60 
.68 
.56 

45 

50 

48 

50 

50 

50 

55- 

60 

44 

60 

50 

88 

44 

45 
50 
48 
50 
50 
48 
40 

45 
45 

m 

50 

54 

No.   3 

No.   2 

No.    4 

40 

No.    5 

No.   3 

44 

No.    6 

No.   4 

40 

No.    7 

No.   5 

50 

No.    8 

No.    6 

.58 
.50 
.55 
.555 
.50 

50 
50 
50 
54 
55 

40 

No.   7 

58 

No.    9 

No.    8 

50 

No.  10 

No.   9 

40 

No.  11 

No.  10  . , 

59 

No.  12 

No.  11 

44 

No.  13 

No.  12  . . 

.412 

.75 
.885 
.60 

50 

40 
48 
55 

Patternmakers — 
No.    1 

Moulders — 
No.    1 

48 
48 
24 
27 
40 
35 
48 
44 
50 
32 
45 
32 
32 
44 

.655 

.60 

.60 

.555 

.47 

.63 

.63 

.55 

.28 

.50 

.50 

.54 

.47 

48 

No.   2 

No.    2... 

3? 

No.   3 

No.   3 

94 

No.    4 

No.    4.. 

?7 

No.   5 

No.   5 

.62 
.73 

.85 

48 

42^ 

48 

45 

No.    6 

No.    6  .. 

35 

No.    7 

No.   7 

48 

No.    8,. 

44 

Moulders — 

No.    9 

50 

No.    1 

No.  10 

.63 
.65 
.75 

50 
50 
32 

?.?. 

No.    2 

No.  11 

40 

No.   3 

No.  12 

40 

No.   4 

No.  13 

3? 

No.   5 

No.  14 

.45 
.65 
.666 
.60 

55 
50 
48 
60 

No.    6 

.60 
.50 
.41 

40 
44 
40 

No.  15 

24 
40 
60 
48 
49 

24 

54    • 

54 

44 

40 

45 

50 

44 

40 

44 

50 

50 

44 

54 
54 
40 

50 
.633 

41 

375 
.47 

41 

45 

33 

54 

47 

49 

68 

40 

68 

456 

36 

54 

633 

335 
40 
49 

?8 

No.    7 

.55 
.51 
.57 
.60 

.35 
.50 
.45 
.58 
.40 
.60 
.55 
.40 
.42 
.45 

44 
60 
50 
45 

48 
50 
50 
50 
44 
50 
88 
44 

No.  16 

40 

No.    8 

No.  17 

59 

No.    9 

No.  18 

48 

No.  10 

No  19 

.58. 
.58 

.50 

50 
59 

54 

36- 

Painters — 

No.    1 

.285 

.35 

.34 

.45 

.38 

.51 

.50 

.34 

.38 

.40 

.30 
.25 
.30 
.33 
.34 
.30 
.45 
.32 
.40 

40 
40 
44 
36 
50 
40 
44 
44 
44 
44 

50 
44 
40 
48 
45 
50 
44 
44 
44 

No.  20 

48 
40 

No.    2 

Patternmakers — 
No.    1 

No.    3 

No.    4 

54 

No.    5 

No.    2 

54 

No.    6 

No.    3 

.60 

50 

44 

No.    7 

No.    4 

40 

No.    8 

No.    5 

44 

No.    9 

No     6 

.65 

50 

50 

No.  10 

No.    7 

44 

Labourers — 

No.    8 

.60 
.55 
.50 
.65 
.42 

.335 
.566 
.60 

50 
50 
50 
50 
54 

54 
53 
50 

40 

No.    1 

No    9 

55 

No.    2 

.32 

.325-. 35 

.37 

45 
45 

m 

No  10 

55 

No.    3 

No.  11 

50 

No.    4 

No  12 

44 

No.    5 

Stove  mounters — 
No     1 

No.    6 

.35 
.45 
.32 
.40 

50 
44 
50 
44 

No.    7 

54 

No.    8 

No.    2 

45 

No.    9 

No.    3 

40 
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Table  X.— WAGES   AND    HOURS    OF    LABOUR   IN    MANUFACTURING— Confinwed 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Vv^ages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Stoves, 
FoRNACEs.  Etc. — 

$ 

.36 

.30 

.455 

.28 

.50 

.36 

.275 

.50 

.50 

.36 

.44 

.32 
.40 
.40 
.555 
.55 
.44 
.40-. 45 
.30 
.35 
.40 
.40 

.25 

.333 

.325 

.30 

.37 

.315 

.35 

.24 

.27 

.33 

.40 

.40 

.35 

.36 

.31 

.30 

.30 

.30 

.20 

.40-.  50 
.28 
.23 
.27 
.50 

.37-. 44 

.57 
.275 
.35-. 45 
.25-. 30 
.35 

.30-. 45 
.20 
.25 
.35 

.40-. 55 
.485 

.30-35 
.33 

.33-. 41 
.41 
.32 

36 
48 
50 
50 
50 
50 
59 
44 
50 
50 
40 

54 

521 

40 

40 

44 

40 

49 

44 

44 

40 

53 

54 
54 
24 
30 
40 
40 
50 
50 
50 
36 
45 
24 
44 
50 
40 
49 
44 
32 
60 

If 

50 

47 

50 

40- 

57 

50 

35 

45 

49 

17 

40 

50 

50 

441 

40 

44 

50 

62 

40 

48 

44 

.36 

.325 

.455 

.28 

.40 

.47 

.30 

36 
48 
50 
50 
44 
53 
59 

Assemblers,  female — 
No.  1 

$ 

.21 
.25 
.30-. 40 
.40 

48 
50 
44 
44 

.28 
.21 

.35-. 37 
.35 
.27 
.305 
.28 
.34 
.27 
.25 

.23-. 34 
.205 
.30 
.30 
.24 
.24 
.23 

.22-. 28 
.25 

.55 

.35 
.26 
.25 
.40 
.40-. 50 
.225 
.445 
.30 

.27 
.35 
.50 
.31 
.49 
30-. 52 

m 

50 

40 

40 

47 

47. 

50 

44 

35 

38 

40 

50 

55 

445 

443 

48 

50 

40 

44 

m 

34 
50 
50 
60 
48 
40 
62 
44 

47 

m 

40 
40 
40 
48 
48 
48 
25 
62 
40 
44 
44 

m 

50 
35 
50 
59 
44 
44 
40 

46J 
46i 
461 
50 
50 
35 
44 
49 
44 
40 
40 
48 
40 
40 
44 
60 
62 
40 

$ 

.28 
.21 

.35-37 
.35 
.27 
.305 
.34 
.34 
.27 
.28 

.23-41 
.205 
.30 
.28 
.24 
.24 
.23 

.24-. 29 
.30 

.52 

.35 

.26 
.25 
.40 
.40-. 50 
.225 
.46 
.35 

.27 
.35 
.50 
.34 
.47 
.34-. 60 
.23-. 34 
.24 
.46 
.44 
.36 
.305 
.25 
.445 
.30 

.57 
.25 
.40 
.47 
.26 
.35 
.35 
.37 

.35-. 55 
.60 
.28 
.40 
.38 
.40 
.295 
.25 
.45 
.34-. 52 
.23-. 36 
.35-. 40 
.23-. 40 
.50 
.445 
.26 
.455 
.48 

45 

No.  2 

50 

No.  3 

40 

No.  4 

40 

Cone. 

No.  5 

47 

No.  4 

No  6 

47 

No.  5 

No.  7 

.26-. 40 

50 

44 

No.  6 

.40 

5^ 

No.  8   . 

44 

No.  7 

No.  9 

.28* 

49^ 

41 

No.  8 

.60 
.50 
.45 
.50 
.55 
.40 
.50 

.335 
.50 

50 
50 
55 
55 
50 
54 
54 

54 
59 

No.  10  . 

m 

40 

No.  9 

No.  11 

No.  10 

No  12 

.16-. 20 

50 

44 

No.  11 

No.  13 

55 

No.  12 

No.  14 

44^ 

No.  13 

.36 
.44 

.32 
.40 
.40 
.555 
.55 
.44 
.40-. 45 
.30 
.35 
.40 
.40 

.25 

.25 

.35 

.30 

.39 

.315 

.35 

.225 

.27 

.30 

.40 

.40 

.35 

.36 

.31 

.30 

.30 

.30 

.225 

.40-. 50 
.28 
.25 
.27 
.50 

.43-. 51 

.55 
.275 
.35-. 45 
.20-.30 
.35 

.34-. 52 
.20 
.25 
.35 

.40-. 55 
.485 

.30-. 40 
.36 

.38-. 41 
.40 
.365 

50 
40 

54 
44 
40 
40 
27 
40 
49 
55 
44 
40 
55 

54 
40 
24 
30 
40 
40 
50 
44 
54 
30 
40 
32 
44 
50 
40 
49 
44 
32 
60 

45 

45 

50 

47 

44 

40- 

56 

44 

44 

461 

49 

42- 

46 

40 

44 

44 

44i 

44 

44 

44 

47 

40 

48 

44 

No.  15 

a4 

No.  14 

No.  16  

48 

No.  17 

.20-. 25 

50 

50 

Tinsmiths — 

No.  18 

40 

No.  1 

No.  19 

44 

No.  2 

Buffers  and  polishers— 

40-  55* 

17- 

33 

52 

50 

50 

No.  3 

No.  4 

.55 
.60 
.444 

50 
44 
54 

No.  5 

No.  6 

No.  2      .  . 

.65 
.29 
.35 

No.  7 

34 

No.  8 

.50 

55 

No.  3 

50 

No.  9 

No.  4 

44 

No.  10 

.45 
.45 

.28 
.27 
.325 

50 
50 

54 
53 
55 

No.  5 

55 

No.  11 

No  6      ... 

.38-. 50 

48 

48 

No.  7 

44 

Labourers- 

No.  8 

47 

No.    1 

No.  9 

44 

No.  2 

Coil  winders — 
No.  1 

No.  3 

No.  4 

No.  5 

.40 
.36 
.35 
.32 
.30 

45 
50 
50 
50 
50 

47 

No.  6 

No.  2    

46} 

No.  7 

No.  3 

12} 

No.  8 

No.  4t  

46} 

No.  9 

No.  5 

40 

No.  10 

No.  6   



40 

No.  11 

.40 
.45 

50 
50 

No.  7t 



.23-. 40 
.24 
.46 
.44 
.36 
.305 
.275 
.36-. 45 
.27 

.57 

.18 

.40 

.45 

.26 

.315 

.30 

.34 

.40-. 55 
.60 
.28 
.39 
.36 
.40 
.295 
.25 
.45 
.30-. 45 
.23-. 34 
.35-. 40 
.23-. 40 
.475 
.445 
.26 
.375 
.43 

40 

No.  12 

No.  8t  

48 

No.  13 

No.  9 

48 

No.  14 

.40 
.305 
.35 

50 
54 
50 

No.  10  

48 

No.  15 

No.  lit 

40 

No.  16 

No.  12t 

No.  13 

.36 

44 

47 

No.  17 

44 

No.  18 

.375 
.30 

.35-. 65 
.40 
.28 

50 
55 

48 
52 
50 

No.  14  

.40-. 65 
.30 

.40-. 65 
.25 
.40 
.40 

50 
50 

48 
50 
49^ 
50 

44 

No.  19 

No.  15t 

44 

Electrical 

Platers- 
No.    1 

45 

Apparatus,  etc. 

No.  2 

50 

No.  3 

44 

No.  4 

44 

No.  1 

No.  5 

55 

No.  2 

No,  6 

.40 

50 

44 

No.  3 

No.  7 

44 

No.  4 

No  8     .... 

40 

No.  5 

.55 

50 

Machine  operators- 
No.    1 

No.  2  

.30-.70 

48 

No.  6 

No.  7 

45 

45 

No.  8 

.25* 

49^ 

No.  3t 

.23-. 26 
.45 
.45 

.425* 

48 
50 
50 
49^ 

45 

No.  9 

No.  4 

50 

No.  10 

.30-.50 

40 

No.  5 

44 

No.  11 

No.  6 

44 

.33-. 47 
.25 
.30 

50 
50 
50 

No.  7 

44 

No.  12 

No.  8 

.30-. 55 

40 

49 

No.  13  

No  9     

45} 

No.  14 

No.  10 

40' 

No.  15 

No.  lit   

40 

No.  16 

No.  12 

48 

No.  17 

.35-. 60 
.32-. 45 
.42 

50 
50 
49 

No.  13  

44 

No.  18 

No.  14 

44 

No.  19 

No.  15 

.40 

50 

44 

No.  20 

No  16     ... 

55 

No.  21 

No.  17 

.42 

49 

47 

No.  22 

No.  18 

40 

'1930. 
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Table  X.— WAGES   AND   HOURS   OF   LABOUR   IN    MANUFACTURING— Confmwed 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

Wages 
per 
hour 

Hrs 
Wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Electrical 

Apparatus,  etc. 

—Concluded 

.45 
.50-. 60 
.35-. 60 

19 
52 
40 

.47 
.50 
.40 
.45 
.37-. 47 
.41 
.47 
.525 

.55-. 65 
.40 

.35-. 45 
.675 
.56 

.45-. 63 
.50 
.41 
.45 
.60 
.30 

.40-.54 
.60 
.55 

.70 
.50 
.65 
.60 
.55 
.70 

.50-. 70 
.50 
.60 
.45 

.40-.78 
.615 

.40-. 66 
.29-. 37 
.36 
.45 
.40 
.40-. 54 
.245 
.37 
.39 

.40 
.45 
.36 
.30 
.50 
.40 
.47 
.35-. 45 

.30 
.35-. 40 
.35-. 50 

.40 
.28 

.40 
.35 

.40 

.40 
.30 
.25 
.38 
.35 
.35 
.25 
.33 

46i 

34 

49 

40 

40 

48 

48 

40 

If 

50 

m 

40 
44 
40 
57 

48 
44 
44 

46^ 
34 
50 
50 

m 

40 
48 
47 
44 
50 
40 
40 

III 

40 
40 
35 
48 
40 
40 
40 

43! 

48 

50 

50 

40 

40 

50 

40- 

44 

50 

48 

40- 

44 

62 

44 

46i 

45- 

54 

40- 

44 

46i 

40 

60 

48 

48 

44 

44 

40 

i 

.47 
.60 
.40 
.45 
.34-. 5 
.43 
.47 
.575 

.55-. 70 
.40 
.45 
.675 
.58 

.45-. 63 
.50 
.48 
.40 
.525 
.40 

.40-.54 
.525 
.55 

.70 
.50 
.65 
.60 
.55 
.70 

.50-. 70 
.50 
.60 
.45 

.44-. 78 
.63 

.43-. 66 
.28-. 37 
.36 
.40 
.43 
.40-. 54 
.24 
.43 
.395 

.40 
.45 
.36 
.30 
.50 
.40 
.50 
.35-. 45 

.30 
.35-. 40 
.40-. 50 

.40 
.30 

.40 
.35 

.40 

.40 
.34-. 40 
.26 
.38 
.35 
.35 
.25 
.345 

45 
34 
49 

44i 
540 
48 
48 
44 

45 
34 
51i 
50 

44 
44 

If 

60 
48 
44 
44 

45 
34 
50 

44 

46^ 

44 

48 

47 

44 

44 

40 

40 

45 
45 
50 
50 

48 
40 
40 
40 

tn 

50 

44 

50 

50 

44 

45- 

48 

50 

48 

44 

47 
44 

45 

50- 
54 
44- 

40 
50 
48 
48 
44 
44 
40 

Electric  Batteries 

Machinists— 
No.    1 

.70 

50 

$ 

.60 

.45 

.71 

.75 

.625 

.60 

.30 

.30 

.38 

.43 

.35 

.75 

.40 

.71 

.345 

.64 

.30 
.41 
.38 
.45-. 60 
.45 
.40 

.30 

.335 

.38 

.50 

.45 

.345 

.53 

.30 

.21 

.315 

.38 

.29 

.55 

.35 
.35 
.50-. 65 
.45 
.30 
.50 
.315 
.34 
.25 
.41 
.50 

.40 

.28 

.37 

.50-63 

.275 

.38 

.26 

.50 

.53-. 65 

.48-. 60 

.33 
.30 

.41 
.63 
.43 
.40-.53 

.48 
.42 

40 

54 

48 

44 

48i 

44 

40 
54 

48 
55 
43 
40 

If 

54 
30 

35 

42 
49 
44 

m 

30 

35 

54 

34 

44 

46i 

54 

30 

37 
37 

54 

45 

36 

44- 

48 

42 

44 

44 

49 

42i 

44 

44 

40 

40 

54 

30 

50 
34 
32 
44 

40 

41- 

47 

48 

f 

46- 
53 

43 
40 

48 

44 

44 

44- 

60 

44 

30 

$ 

.60 
.43 
.71 
.75 
.60 
.60 

.30 

.315 

.38 

.43 

.35 

.70 

.40 

.685 

.345 

.65 

.30 
.41 
.38 
.58 
.45 
.40 

.30 

.335 

.38 

.50 

.45 

.355 

.56 

.30 

.21 

.315 

.38 

.29 

.55 

.35 
.35 
.47-. 60 
.45 
.30 
.49 
.315 
.37 
.275 
.445 
.60 

.40 
.28 
.37 
.61 

.30 

.38 

.26 
.50 
.33-. 60 
.48-. 60 

.33 
.30 

.41 
.83 
.473 
.43-.35 

.30 
.50 

40 

Rhppi  vnpial  inrwIcpTR—' 

No.    2  

54 

No     1 

No.    3 

tf 

No.    2 

No.   4 

No    3 

No.    5 

tf 

No.   4 

No.    6 

No.   6 

No.    6 

.43-. 52 
.45 
.50 

50 

48 
48 

Casters— 

No.    1 

No.    2 

.30 

50 

No     7        

40 

No    8 

54 

.60-. 80 

.55 

.46-. 55 

.70-. 80 

.60 

48 
52 
55 
44 
50 

No.    3 

48 

Machinists--' 

No.    4  

55 

No.    1         

No.    5 

40 

No     2 

No     6  

40 

No.   3       

No.    7 

If 

No     4 

No.    8      

No.    5         

No.    9 

54 

No     6 

No  10 

30 

No.    7      

Burners— 
No.    1 

.35 

50 

No     8 

No.    9            

35 

No  10 

No.    2         . 

40 

No.  11       

No.    3 

42 

No  12 

.40-. 65 

48 

No    4 

42 

No.  13        

No.    5 

46J 
^0 

No.  14 

.65 

.75 
.70 
.80 
.55 

50 

48 
52 
50 
50 

No.    6 

Posters- 
No.    1 

.30 

50 

S") 

No.    1  

No.    2 

54 

No.    2 

No.   3 

?1 

No.    3  

No.    4 

44 

No.   4 

No.    5 

46J 
54 

No.   5  

No.    6      

No.    6 

No.    7 

sn 

No.    7 

No.    8 

.55-. 80 
.75 

48 
49 

Assemblers— 
No.    1 

.30 
.21 

50 
50 

S") 

No.   9 

No.    2t 

35 

No.  10 

.80 
.33-. 78 

50 
50 

No.    3 

')4 

No.  11 

No     4 

43i 
40 

No.  12 

No.    5 

Inspectors — 

.30-. 72 

.22-. 35 

.40 

48 
48 
44 

No     6 

44 

No.    1 

No.    2t   

No.    7 

40 

No.    3t 

No.    8 

44 

No.    4   

No     9 

4? 

No.   5 

.40* 

m 

No.  10 

.47 
.275 

48 

48 

54 

No.    6  

No  lit 

47 

No.    7t 

No.  12 

44 

No.    8  

No   13 1 

44 

No.    9 

No.  14   

40 

.35-. 45 
.45 
.44 
.40 
.60 
.50 
.55 

48 
48 
50 
50 
44 
44 
50 

No.  15 

40 

No.    1 

No.  16       

54 

No.    2 

No   17 

sn 

No.    3 

Charge-room  men — 
No     1 

.30* 

30 

No.    4  

44 

No.   5 

No     2            

54 

No.    6 

No.   3 

30 

No.    7 

No.    4             

40- 

No.    8 

No.    3            

44 

40 

No.    9 

Inspectors — 
No     1 

No.  10 

No.  11 

39- 

No.  12 

.35 

50 

No.    2t 

43 

43i 

No.  13 

No.    3 

40 

Labourers — 

.40 
.40 

48 
49^ 

No.    4 

44 

No.    1 

No.   S 

43- 

No.    2 

Shippers — 
No.    1 

.33 
.30 

50 
50 

5? 

No.    3 

40 

No.    2 

33- 

No.    4 

No.   3            

40 

No.    5 

.30-. 33 

50 

AU 

No.    6 

No.   4 

44 

No.    7 

.40 
.38 

48 

48 

No.   fl    

44 

No.    8 

No     6 

34- 

No.    9 

No.    7             ... 

61 

No.  10 

44 

No.  11 

No.    8 

35 

^1930.        tFemale. 
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T.ABLE   X.— WAGES   AND    HOURS    OF    LABOUR    IN    MANUFACTURING— Confmued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 

hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

HrP 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Radio  Sets  and 
Parts 

$ 

.60 
.50 
.36 
.61 
.675 

.25 
.30 
.25 
.28 
.33 
30-45 
.35 
.45 

.23 
.26 
.28 
.28 

.29-.32 
.285 
.30 

.31-35 
.25 
.24 

.25-36 

.35 
.40 
.35 
.36 
.38 
.38 
.35 
.45 
.54 
.29 
.22 

.35 
.30 
.30 
.40 
.45 
.40-50 
50 

.25-45 
.35-55 
.33 
.45 
.40 
.50 

.35 
.30 
.36 
.30 
.35 

.50 

.35 
.75 
.60 
.55 
.50 
.60 

46i 

m 

46i 

49^ 

49^ 

46- 

44 

44 

45 

48 

m 

49* 
46i 

m 

44 
44 
44 
45 
45 
43 
48 

18 

m 

461 
45 

m 

48 
48 
48 

m 

If 

m 

44 
45 
48 

if 
44 
44 
48 

tf 

m 

45 

48 

44 

44 
40 
49^ 
44 
40 
44 

$ 

.60 
.53 
36 
.65 
.65 

.25 
.30 
.25 
.30 
.33 
.35-45 
.35 
.45 

.23 
.26 
.28 
.28 

.29-. 32 
.285 
.33 

.29-. 35 
.25 
.24 

.26-.36 

.35 
.40 
.35 
.36 
.45 
.29 
.35 
.50 
.45 
.29 
.22 

.35 
.30 
.33 
.40 
.45 
.40-50 
.50 

.35-45 
.35-55 
.36 
.50 
.45 
.50 

.37 
.40 
.35 

.50 

.35 
.75 

46^ 
46* 
461 
46* 
49 

461 

49* 

49-2 

46i 

44 

44 

49 

48 

491 

\f 

44 
44 
49 
49 
48 
48 

46^ 

m 

46- 

46^ 

45 

46i 

48 

48 

48 

m 

491 

44 

42 

44 

49 

48 

44 
44 

48 

tf 

49 

48 

44- 
48 
55 
44 

Tin-smiths — 
No.    1 

$ 

.50 
.60 

49^ 
48 

$ 

.50 
.50 
.50 

.30 
.40 
.40 
.55 
.54 

.50 
.50 

.30 
.45 
.75 
.60 
.75 
.90 

1.00 
.60 
.75 
.625 

1.00 
.90 

.475 
.60 
.40 
.50 

44 
38 
44 

44 

30 

50 

49i 

40 

38 
44 

44 
44 
40 
44 
40 
30 
40 
44 
40 
40 
40 
40 

40 
40 
30 
44 

$ 

.50 
.50 
.50 

.30 
.40 
.30 
.47 
.54 

.50 
.60 

.35 

.45 

.75 

.60 

.75 

.80 

.75 

.60 

.75 

.625 

.90 

.90 

.525 

.60 

.40 

.50 

.45 

.65 

.25 
.40 
.35 
.45 
.35 
.40 
.55 

.37 

.315 
.38 
35 

44 

No.    2 

38 

Toolmakers  and 

No.    3              .... 

44- 

machinists — 
No     1 

No     4 

.50 
.55 
.375 

55 
55 
50 

48 
55 

No     2            

.52* 
.50 
.75 

m 

48 
48 

No.    5 

40 

No.    3 

No.    6 

lO 

No     4          

No     7             .... 

50 

No     5              

No     8 

.60 
.60 

48 

48 

40 

Assemblers,  male — 
No.    1     

Sheet  metal  workers — 
No     1 

No     2              

38 

No.    3 

No.    2            

44- 

No     4              

.35 

48 

No.    3      

.45 

55 

48 

No.    5 

')■> 

No     6            

.42-. 48 

44 

No     4 

44 

No.    7 

No.    5 

1.07 

44 

40 

No     8            

No.    6 

44 

No.    7  

1.07 
1.12 
1.10 
1.10 
1.10 
1.00 
1.12 
1.12 

.65 
1.07 
.75 
.825 
.71 
.80 

.35 

44 
44 
44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 

55 

40 

Assemblers,  female — 

No.    8             .... 

44 

No     1 

No     9 

40 

No.    2          

No.  10           

44 

No.    3 

.26 
.35 
.29* 

48 
48 
44 

No.  11 

44 

No.    4      

No.  12             .   . 

40 

No.    5 

No.  13 

40 

No.    6       

No.  14              

40 

No     7              ... 

.30 

44 

Sheet  metal  workers' 
improvers — 
No     1 

No.    8       

No    9             .... 

No.  10 

No  11             .   .   .. 

40 

No.    2 

40 

No.    3 

44 

No.    1 

No.    4 

44 

No     2              

No.    5 

40 

No.    3 

No.    6    

.65 

.25 
.40 
.35 
.45 
.35 
.40 
.55 

.37 

.315 

.325 

.35 

.36 

.45 

.45 

.30 

.28 

.325 

.35 

.35 

.45 

.45 

.30 

.25 
.35 
.30 
.30 
.32 
.36 

38i 

44 
44 

40 
30 
44 
40 
38§ 

44 

65 
35 

49i 
44 
44 

44 

44 
50 
50 
45 
49^ 
4U 

44 

65 
45 
35 
54 
491 
40 

38} 

No,   4             

Sheet  metal  workers' 
helpers — 
No.    1         

No.   5 

.42 
.42 

48 
48 

No.   6t           

No.   7 

No.   8             

.48 

46^ 

55 

No.   9 

No.    2 

44 

No  lot           

No.    3    

.35 
.45 
.55 

.50 
.65 

44 
44 
44 
44 
44 

40 

No.  lit 

No.    4 

44 

No.    5      

44 

No.    6 

44 

No.    1      

No.    7       

38i 

No     2 

Machine  operators— 
No.    1 

No.   3 

No    4             

.50 

.67* 

48 
44 

No.   S 

44- 

No     6 

No.    2 

48 

No.    7 

69 

No.    3            

.40 
.40 

55 
50 

45 

Testers— 

No.    4 

50 

No.    1      

No.    5  

No.    2 

No.    6 

.45 
.45 

.30 
.33 
.35 
.33 
.35 

44 

No.    3            

No.   7 

.40 

44 

44 

No.    4 

54* 
.51* 

44 
44 

''^rr.. 

No.    5            

No     6 

48 

Shippers  and  packers — 

No.    2 

55 

No.    1 

No.    3 

.60 
.40 
.35 

55 
50 
55 

50 

No.    2              

No.   4 

50 

No    3 

.40 

48 

No.   5 

45 

No.    4            

No.    6 

No     5 

No     7             .... 

.55 

48 

.45 

.30 

25 
.35 
.30 
.30 

4U 

Sheet  Met.\l 
Product-s 

Machinists — 

Labourers- 
no     I 

44- 

No.    1 

No.    2            

.325 

.35 

.35 

50 
55 
55 

48 

.55 

.70 

55 
55 

69 

No.    2 

No.    3 

45 

No     3              

No.    4  

45 

No     4 

No     5              

54 

No.    5      

.65 
.70 
.75 

44 
44 

48 

.55 
.50 
.60 

44 
40 
44 

No.    6 

No     6 

No.    7          

12 

48 
44 

.36 
.45 

40 

No.    7 

No.    8 

.45   m 

m 

►1930. 
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Table  X.— WAGES   AND    HOURS   OF    LABOUR   IN    MANUFACTURING— Confmucd 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrf 
per 
wk 

Wages 
per 
hour 

Hre 

per 
wk. 

Wages 
per 
hour 

Hre 
per 
wk. 

Wages 
per 
hour 

Hrs 

Shipbuilding 

$ 

.60 

50 

.60 

.50 

.50 

.375 

.55 

.675 

.75 

.75 

.675 

.55 

.585 
.50 
.325 
.50 
.55 
.50 
.57 
60 
.788 
.75 

.585 

.55 

.50 

.60 

.30 

44 
48 
44 
60 
50 
44 
44 
44 
44 
44 

44 

54 

60 

48 

47 

44 

44 

49^ 

44 

44 

44 
54 

48 
47 
60 

.60 

.50 

.50 

.425 

.55 

.675 

.75 

.75 

.675 

.675 

.585 

.575 

.30 

.50 

.55 

.50 

.57 

.60 

.83 

.75 

.585 

.575 

.50 

.60 

.30 

.475 

.65 

.75 

.675 

.635 

.83 

.585 

.45 

.55 

.40 

.55 

.81 

.68 

.40 
.30 
.40 
.63 
.68 

.42 

.475 

.40 

.375 

.40 

.70 

.65 

.585 

.575 

.50 

.50 

.55 

.45 

.40 

.62 

.65 

.75 

.675 

.70 

.675 

.72 

.68 

44 
48 
44 
48 
40 
44 
44 
44 
44 
44 

44 

m 

48 
48 
47 
44 
49 
49^ 
44 
44 

44 

m 

48 
47 
48 
54 

jr 

44 
44 
44 

44 

48 
44 
44 
44 

44 
55 

49^ 

44 

44 

44 

m 

48 
54 

m 

44 

44 

44 

49^ 

48 

48 

47 

44 

48 

44 

m 

44 
44 
44 
44 
44 
44 

Painters — 
No.    1... 

.35 

54 

$ 

.30 
.45 
.30 

54 

48 
60 

.30 
.45 
.30 
.35 
.40 
.68 
.73 
.55 
.50 

.585 

.575 

.70 

.40 

.73 

.81 

.75 

.495 

.45 

.40 

.435 

.655 

.62 

.54 

.575 

.50 

.60 

.475 

.60 

.83 

.75 

.54 

.525 

.50 

.60 

.45 

.75 

.675 

.625 

.705 

.788 

.68 

.54 
.60 
.35 
.60 
.83 
.75 
.68 

.585 

.65 

.65 

.55 

.325 

.615 

.80 

.75 

.80 

.76 

.30-34 
.30 
.30 
.30 
.30 
.35 
.50 
.50 
.43 
.53 

48 
54 
44 
44 

Blacks  mith  s — 

No.    2 

No.    1             ... 

No.    3 

No     2 

No.    4 

.425 
.50 

50 
55 

No.   3            

.50 

54 

No.    5 

.40 
.55 
.73 
.50 
.50 

.585 

.55 

.70 

.40 

.73 

.81 

.75 

.495 

.45 

.40 

.435 

.655 

.62 

.54 
.55 
.50 
.60 

44 
44 
44 
44 
44 

44 
54 

48 
60 
44 
44 
44 

44 
48 
47 
44 
44 
44 

44 

54 

48 
47 

No    4 

No.    6 

No.    5             

No.   7 

.813 
.75 

44 
44 

No     6 

.75 
.80 
.75 

44 
44 

44 

No.   8 

44 

No     7 

No.    9 

44 

No.    8 

Patternmakers — 
No.    1 

No.   9       

No  10 

44 

.65 
.65 

50 
54 

No.    2 

.65 

54 

49^ 

48 

48 

44 

44 

No.    3 

No     1 

No.    4 

No.    2 

No.    5 

.90 

1.06 

.84 

.55 

44 
44 
44 

50 

No.    3 

No.    6 

No.   4             .... 

No.    7 

44 

No.   S 

.60 
.55 
.60 

47 
54 
55 

"XV. 

No.    6           

No.    7 

44 
48 
47 
55 
44 
44 

No.    8     

No.    2 

No     9 

.875 
.84 

.60 

44 

44 

50 

No.    3 

.45 

.50 
.655 
.655 

.60 
.65 

47 
55 
44 
44 

50 
54 

No.  10             

No.    4 

No.    5 

No.    6 

Caulkers- 
No.    1 

Rivttera— 

No.    1 

No.    2 

No.   2 

44 

No.   3 

401 

No.   4 

.65 

47 

No.   3 

48 

47 

54 

49^ 

44 

44 

No    5 

No.   4 

.60 
.475 

47 
50 

No.    6             

475 

50 

No.   5 

No    7 

.65 

.75 

.50 

.685 

.788 

.585 

.45 

.55 

.35 

.55 

.788 

.68 

.40 
.30 
.40 
.596 

.58 

.42 
.45 
.40 

44 
44 
44 
44 

44 
54 
47 
60 
44 
44 
44 

44 

49 

49^ 

44 

44 

44 

54 

48 

No.    6 

.60 

.788 
.75 

.54 

.50 

.50 

.60 

.405 

.75 

.50 

.625 

.705 

.788 

.55 

.54 

.60 

.35 

.60 

.788 

.75 

.55 

.54 

.65 

.65 

.55 

.325 

.615 

.80 

.75 

.80 

.728 

.34 
.30 
.30 
.30 
.30 
.35 
.25 
.50 
.43 
.53 

49^ 
44 
44 

44 
54 
48 
47 
50 
44 
44 
44 
44 
44 
44 

44 

48 

60 

49^ 

44 

44 

44 

44 
48 
48 
47 
60 
44 
49i 
44 
44 
44 

44 
54 
48 
48 
44 
60 
44 
44 
44 
44 

No.    8     

.84 

44 

No.    7 

.875 
.84 

.60 
.55 

44 
44 

50 
54 

No     9 

No.   8 

No.  10 

Shipwrights — 

No.  11 

.906 

60 
.45 

.60 

44 

50 
54 
47 

44 

491 

48 

47 

40 

44 

44 

44 

44 

44 

No.    2 

No.    3 

No.    1             .... 

No.   4 

.65 
.65 
.84 

47 
50 
44 

No.    2 

No.   5 

No.   3             .... 

No.    6 

No.   4 

No.   7 

No.   5       

.60 
.788 
.75 

.44 
.35 

55 
44 
44 

50 
5C 

No.   8 

No     6 

No.   9 . .   . 

.81 

.875 
.82 

.65 
.65 

44 
44 

44 

50 
54 

No.    7 

No.  10 

No.  11 

44 

44 

48 
48 

m 
44 
44 
44 

Heaters — 

'No.    1 

Shipfitters— 
No.    1 

No.    2 

No.    2 

No.    3 

No.   3 

No.    4  . 

.663 
.64 

.47 

44 
44 

50 

No.    4 

No.   5 

No.   5 

No.    6 

.84 

44 

No.    7 

Holders-on — 
No.    1 

Welders- 
No.    1   . 

.60 

50 

No.    2 

No.    3   . 

44 

48 
48 
47 
48 

No.   4 

.35 

50 

No.    2 

No.   5 

.40 

.666 

.65 

.585 

.55 

.50 

.50 

.55 

.45 

.40 

.62 

.65 

.75 

.675 

.63 

.675 

.72 

.55 

m 

44 
44 

44 
54 

48 
48 
47 
44 
60 
44 

m 

44 
44 
44 
44 
44 
44 

No.   3 

.70 
.70 

54 

47 

No.    6 

.74 
.72 

.65 
.65 

44 
44 

50 

54 

No.    4 

No.   7 

No.    5 

No.    6 

.70 

55 

No.    7 

49^ 

Machinists — 

No.    8 

.84 
.90 
.90 

.33 
.30 
.40 
.35-. 40 

44 
44 
44 

50 
54 
54 
54 

No.    1 

No.    9 

44 

No.    2 

No.  10 

No.    3 

Labourers- 
No.    1 

No.    4 

.55 
.65 
.45 

54 
47 
54 

No.    5 

No.    6 

44 

No.    7 

No.    2 

49i 

48 

No.   8 

.70 

55 

No.   3 

No.    9 

No.   4 

48 

No.  10 

.75 
.675 

.77 

44 
44 
44 

No.   5 

44 

No.  11 

No.    6. .  . 

.35 

54 

48 

No.  12 

No.   7 

44 

No.  13 

No.   8 

.50 
.50 
.50 

44 
44 
44 

44 
44 

No.  14 

.80 
.75 

44 

44 

No.    9 

No.  15 

No.  10 

44 

10330-6J 
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Table  X.— WAGES   AND   HOURS   OF    LABOUR   IN    MANUFACTURING— Continued 


Industry 

and 
Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1936 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Shipbuilding— Cone. 

$ 

.40 
.40 

50 
54 

.36 
.30 
.35 
.40 
.30 
.25 
.35 
.40 
.50-. 57 
.50-59 
.52 
.40 

.25 

.26 

.24 

.28 

.29 

.25 

.29 

.27 

.31 

.30 

.363 

.36 

.40 

.39 

.45 

.35 

.305 

.425 

.43 
.397 
.30 
.25-. 33 
.21 
.40 
.33 
.30 
.40 
.32 
.30 
.35 
.428 

.30 

.33 

.45 

.23 

.32 

.46 

.355 

.49 

.27 

.26 

.34 

.24 

.22 

.38 

.265 

.27 

.38 

.50 

.35 

.405 

.39 

.30 
.25 
.28 
.25 

44 
54 

48 
47 
44 
60 
44 
49^ 
44 
44 
44 
44 

65 
55 
44 
55 
54 
54 
55 
54 
60 
50 
50 
50 
50 
49 

491 
50 
40 

58 
58 
60 
60 
55 
54 
55 
44 
50 
50 
54 

m 

50 

55 
55 

54 
44 
55 
44 
54 
50 

50 
55 
54 

«* 

65 

54 

54 

44 

54 

50 

46^ 

50 

50 
50 
55 
60 

.36 
.35 
.35 
.40 
.30 
.25 
.40 
.40 
.50-.57 
.50-.62 
.52 
.40 

.25 
.26 
.25 
.28 
.325 
.278 
.30-.32 
.303 
.31 
.32 
.38 
.36 
.42 
.39 
.45 
.38 
.305 
.482 

.48 
.397 
.30 
.25-. 33 
.18 
.30 
.33 
.30 
.40 
.32 
.275 
.35 
.428 

.26 

.33 

.44 

.23 

.30 

.46 

.355 

.49 

.29 

.25 

.30 

.28 

.22 

.35 

.298 

.303 

.38 

.35 

.37 

.41 

.39 

.30 

.23 
.28 
.28 

44 

49^ 

48 

47 

44 

48 

44 

49^ 

44 

44 

44 

44 

45 
55 
44 
55 
48 
54 
54 
48 
60 
50 
50 
50 
47 
54 

m 

50 
46 

55 
55 
60 
60 
55 
50 
55 
44 
50 
50 
54 

!§' 

55 
55 
50 
44 
55 
44 
54 
50 

50 
65 
50 

m 

44 
55 

48 

\l 

54 
47 
46^ 
60 

60 
60 
55 
60 

Fleshers — Cone. 
No.    5    

S 

.417 
.36 
.42 

60 
60 

m 

$ 

.367 
.27 
.23-35 
.25-. 37 
.33 
.37 
.45 
.305 
.425 

.25 

.24 

.255 

.25 

.40 

.24 

.22 

.27 

.29 

.34 

.276 

.306 

.48 

.32 
.37 
.315 

:% 

.34 
.50 
.40 

.28 

.327 
.20 
.31 
.2O-.30 
.20-. 24 
.35 
.275 
.38 
.45 
.45 
.45 
.40 
.378 

.24 

.255 

.18 

.26 

.30 

.39 

.32 

.40 

.405 

.367 

.36 
.40 
.36 
.35 
.32 
.50 
.63 

.564 

.442 

.68 

.27 

.29 

.34 

.40 

.45 

.417 

.425 

60 
58 

tf 

60 
50 
54 
50 
40 

55 
50 
55 
60 
60 
58 
44 
54 
44 
60 
64 
60 

60 

54 

55 

54 

54 

60 

50 

54 

46^ 

60 

68 

60 

65 

60 

55 

54 

44 

44 

50 

60 

64 

46^ 

60 

60 
65 
55 
53 
63 
44 
54 
50 

m 

50 

55 
40 
44 
60 
64 
50 
49J 

68 

63 

60 

63 

44 

50 

54 

46J 

50 

40 

.354 
.24 
.25-. 36 
.22 
.33 
.37 
.43 
.303 
.482 

.28 

.30 

.255 

.225 

.411 

.24 

.22 

.303 

.29 

.34 

.275 

.305 

.45 

.30 

.37 

.353 

.38 

.42 

.34 

.50 

.425 

.28 

.327 
.28 
.31 
.15-. 25 
.20-. 33 
.35 
.25 
.38 
.45 
.45 
.45 
.40 
.378 

.30 
.256 
.22 
.     26 
.327 
.39 
.32 
.48 
.405 
.367 

.36 

.42 

.36 

.33 

.32 

.533 

.63 

.864 
.442 
.60-. 58 
.27 
.29 
.34 
.40 
.43 
.417 
.482 

6*) 

Helpers — 

No.    6 

58 

No.    1 

No.    7 

49i 
44 

No.    2 

No     8              ... 

No.   3 

No.    9  

60 

No.   4 

.40-. 45 
.35 

47 
54 

No  10              .... 

.42 
.60 
.36 
.64 

60 
64 
60 

48 

50 

No.   6 

No  11 

54 

No.    6 

No  12              

"iO 

No.   7 

.35-. 45 

55 

No  13 

45 

No.   8 

Limers  and  soakers — 
No.    1    

No.    9 

No.  10 

.51-.63 
.50-. 56 
.50-70 

44 

44 
44 

54 

No.  11 

No     2 

'^0 

No.  12 

No.    3    

.328 
.275 
.333 
.27 

55 
60 
60 
60 

55 

No.    4 

60 

No.    5    

70 

Leather   (Tanning) 

No.    6 

58 

No.    7 

44 

Beam-house  men — 

No     8 

48 

No.    1 

No     9 

44 

No.    2 

No  10              ... 

.38 
.333 
.361 

.333 

60 
54 
50 

60 

50 

No.   3 

No  11 

')4 

No.    4 

No  12              

50 

No.   5   

Ldquormen — 
No     1 

No.    6 

.39 

54 

No.    I 

60 

No.   8 

No.    2            

50 

No.    9 

No    3 

53 

No.  10 

No.   4            

48 

No.  11 

No     3 

48 

No.  12 

.42 

50 

No.    6            

60 

No.  13 

No     7 

.38 
.528 
.48 
.30 

.30 

50 
64 

m 

50 
58 

50 

No.  14 

.50 
.50 

44 

m 

No.    8    

54 

No.  15 

No     9 

m 

No.  16 

No.  10      

50 

No.  17 

.333 
.54 

50 

48 

Seasoners  and 
stuffers — 
No.    1 

No.  18 

53 

colourers — 

No     2              

33 

No.    1 

No.    3  

33 

No.    2 



No.    4            

.25-. 33 

.27 

60 
60 

60 

No.   3 

.30 

.25-. 33 
.27 

60 
60 
60 

No.    5 

53 

No.   4 

No.    6        

50 

No    5 

No     7             ... 

44 

No.    6 

No.    8 

44 

No    7 

No     9             .... 

50 

No.    8 

No.  10 

50 

No.   9 

No.  11 

.556 

.50 

.444 

54 

46^ 
50 

54 

No.  10 

.35 
.333 

50 
54 

No.  12 

46^ 

No  11   ..  . 

No  13             

30 

No.  12 

Setters— 
No     1 

No.  13 

.555 

50 

30 

Buffers- 
No.    1 

No.    2      

.30 

55 

33 

No.    3 

33 

No     2 

No.    4      

33 

No    3 

No    5             ... 

53 

No    4 

No.    6 

44 

No.   5 

No.    7 

.444 

64 

54 

No.    6  

No.    8  

47 

No     7 

.60 
.65 

54 
60 

No     9 

.45 
.444 

46^ 
50 

m 

No.   8 

No.  10 

50 

Finishers- 
No     1 

Shavers — 
No.    1 

53 

No.    2  

No.    2 

50 

No     3 

No.    3 

44 

No.   4 

.40 

m 

No.    4 

.60 
.444 

50 
64 

60 

No    6             

No.    8 

84 

No     6 

No.    6    

47 

No     7            

No.    7 

m 

No.   8 

Splitters- 
No.    1 

No.    9      

No  10           .... 

55 

No.  11 

No.    2 

33 

No  12              .... 

.45 

.444 

60 

No.    3 

.68 
.248 

60 
60 

60 

No  13 

No.   4  

38 

No    8           

44 

No.    6 

.42 

60 

60 

No.    1  

No.   7 

34 

No     2 

No.    8 

.60 
.444 
.60 

46J 
50 

48 

46* 

No.   3 

No.    9 

50 

No.   4 

.378 

60 

No.  10 

45 
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Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 
Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrg 
per 
wk. 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 
week 

Hrs 
per 
wk. 

Wages 

per 

week 

Hrs 

per 
wk. 

Leather  (Tanning) 

$ 

.32 

.334 

.333 

.27 

.455 

.413 

.381 

.50 

.56 

.378 

.25 

.25 

.30 

.25 

.28 

.30 

.275 

.305 

.273 
.15-. 25 
.354 
.333 
.22 
.318 
.30 
.60 
.275 
.47 
.305 

.371 
.32 
.24 
.30 
.29 
.321 
.32 
.25 
.46 
.40 

.26 

.30 

.28 

.183 

.20 

.27 

.32 

.32 

.35 

.28 

.39 

perwk. 
12.00 
15.00 
17.00- 
22.00 
21.00 
25.00 
24.50 
13  00 
22.75 
15.75 
26.00 
20.50 
23.00 

55 
55 
60 
55 
55 
37 
50 
50 
49 
50 

85 
60 
55 
54 
44 
50 
54 
50 

65 
55 
50 
60 
44 
55 
45 
50 
54 
56 
50 

66 
77 
84 
56 
63 
84 
91 
72 
53 

55 
54 
55 
54 
54 
44 
50 
50 
50 
50 
40 

48 
54 

48 

50 
59 
44 
38 
60 
55 
60 
57 
50 

% 

.40 

.328 

.333 

.24 

.455 

.431 

.412 

.60 

.66 

.378 

.27 

.25 

.30 

.333 

.28 

.30 

.275 

.305 

.273 
.15-. 26 
.343 
.35 
.22 
.318 
.26 
.80 
.276 
.51 
.306 

.371 

.32 

.298 

.30 

.29 

.321 

.32 

.25 

.46 

.40 

.26 
.30 
.28 
.20 
.33 
.27 
.35 
.32 
.37 
.28 
.437 

perwk. 
14.50 
18.00 
17.00- 
22.00 
21.00 
24.00 
24.50 
19.75 
22.75 
17.50 
21.50 
20.50 
23.00 

35 
55 
60 
55 
55 
51 
50 
60 
64 
60 

55 
60 
65 
54 
44 
dO 
54 
50 

55 
60 
65 
60 
44 
55 
50 
60 
54 
54 
50 

66 
77 
84 
56 
84 
84 
91 
72 
62 
56 

55 
50 
55 
54 
54 
44 
50 
50 
47 
50 
45 

48 
54 
48 

50 
59 
44 
50 
60 
55 
52 
55 
44 

C««ers— Cone. 
No.  13 

$ 

30.00 

24.75© 

24.00 

21.45© 

20.00© 

35.25 

29.50© 

25.26 

22.00- 

32.00 

26.75© 

19.00 

18.50© 

37.00 

13.60- 

21.60 

48 

'48' 
48 

'56' 
49 
50 
50 

48 
50 
49 

m 
m 

$ 

$ 

22.00 
22.00 
20.50 
18.00 
18.00 
20.60 
24.00 
18.75 
17.00 

18.00 
21.00 
14.75 
24.00 
22.00 

25.00 

23.00 

23.75 

31.50 

19.75 

24.00- 

31.00 

18.50 

22.50 

14.50 

11.00- 

18.00 

20.00 

20.00 

17.50 

16.25 

22.00 

11.75 

15  75 

18.75 

18.00 

16.60 

18.75 

26.75 

15.75 

16.75 

20.00 

21.00 

19.00 

18.75 

17.50 

18.75 

23.25 

11.00 
7.60- 
14.50 
12.00 
11.00 
10.00 
10.00 
15.75 
12.25 
17.50 
9.50 
10.25 
10.00- 
14.00 
13.00 
12.00 
10.00 
11.00 
11.00 
11.25- 
15.75 
11.00 
11.00 
13.50 

48 

No  14 

20.00 

20.25 
18.00 
18.00 
18  75 
24.00 
20.50 
15.00 

15.75 
15.25 
15.00 

24.75 
20.00 

25.00 

22.50 

20.75 

31.50 

16.75 

23.00- 

30.00 

17.75 

22.00 

12.00 

11.00- 

18.00 

20.00 

20.00 

16.50 

18.00 

19.00 

12.25 

16.00 

14.00 

14.50 

18.00 

16.00 

38.00 

13.25 

14.00 

14.25 

18.00 

16.25 

19.25 

13.25 

12.00 

28.50 

10.00 
7.50- 
14.50 
12.00 
10.00 
10.00 
12.00 
15.75 
10.00 
19.35 
13.75 
11.75 
10.00- 
14,00 
12.50 
12.25 
12.50 
12.00 
11.50 
11.25- 
15.75 
14.00 
11.75 
10.50 

51 
45 

44 
49 
50 
48 
50 
37 

40 
48 
52 
46 

m 

m 
49 

40 

m 
35 

46^ 

47i 
48 

48 
48 

44 
60 
55 
60 
48 
55 
49 
55 
45 
50 
55 
75 
40 
40 
26 

m 
m 
45 

40 
50 
66 

54 

48 

48 
50 
45 
48 
44 
50 
65 
55 
60 
52^ 

48 
58 
50 
48 
49 
45 

44 
50 
40 

51 

Stakers  and  softeners — 
No.    1  

No.  15* 

No  16*      .   . 

45 
44 

No.    2 

No.  17* 

40 

No.   3 

.35 
.315 

60 
60 

No  18* 

44  1 
48 

No    4             .... 

No  19 

No.   5 

No.  20* 

4*) 

No.    6 

No.  21* 

38 

No,   7 

No  22* 

No.   8           

.61 

.48 
.444 

60 
44 
60 

44 

No.    9 

No.  23* 

50 

No.  10           

No  24* 

52 

No  25 

46 

Stock  hangers — 

No.  26* 

49i 

No.    1.  

No.  27 

No.    2 

.275 

49 

No.    3 

No.  28   

26.00 

49 

49 

No.   4    

.28 

54 

No  29* 

44 

No.   5 

No  30 

35.00© 
29.00 
21.00- 
31.00© 

461 
461 
461 

46| 

No.    6 

.32 
.36 
.333 

50 
54 
50 

No  31* 

45 

No.    7 

No  32* 

:m 

No.    8 

No  33* 

471 

Tackers— 

No.  34* 

28.00 

48 

44 

No.    1 

Sole  leather  workers, 
male — 
No.    1 

No.    2 

No.   3 

No.    4 

.383 

60 

48 

No.   6 

No     2 

48 

No.    6 

No.   3* 

No.    7 

44 

No.    8 

.61 
.333 
.59 
.39 

50 
54 
44 
50 

No    4 

60 

No.    9 

No.   5 

55 

No.  10 

No.    6 

60 

No.  11 

No    7 

28.00 

48 

48 

No.    8 

55 

Firemen — 

No    9 

13.75© 

18.00 

26.00© 

27.00 

18.50© 

■55' 
48 
50 
50 

49 

No.    1 

No.  10 

58 

No.   2 

No  11 

44 

No.    3 

...   . 

.... 

No.  12 

41 

No.   4 

.32 

84 

No  13  

58 

No.   8 

No.  14 

60 

No.    6 

No  15*     

47^ 

No.    7 

.... 

No.  16 

47* 

No.    8 

.333 
.67 

54 
44 

No  17*  

28.00 
28.00© 

46§ 
46^ 

36 

No.    9 

No  18* 

46^ 

No.  10 

No  19  

48? 

No.  20 

** 

44^ 

Labourers — 

No  21              ...... 

20.00 
18.50 
24.75 

16.00 
17.00 

50 
50 

49^ 

54 
54 

50 

No.    1 

No.  22 

50 

No.    2 

No  23       

5:^ 

No.    3 

Stitchers,  uppers, 
female — 
No     1 

No.    4 

.305 

54 

No.   5 

No.    6 

54 

No.    7 

.35 
.35 

50 
50 

No    2* 

48 

No.    8 

No    3 

No.    9 

48 

No.  10 

.333 
.46 

perwk. 

50 

48 

No    4* 

11.00 

56 

50 

No.  11 

No     5 

48 

No.    6 

10.00© 

69 

48 

No     7* 

44 

Boors  AND  Shoes 

No.    8 

10.25^ 
18.00© 

55 
60 

48 

No.    9 

88 

Cutters— 

No.  10 

48 

No.    1 

No  11          .       .   .. 

isa 

No.    2.     . 

28.00 
24.00 

26.00 
20  00© 

54 
54 

55 
59 

No  12 

20.00 
20.75 

57 

48 

48 

No.    3* 

No.  13* 

50 

No.    4 

No.  14* 

84 

No.    5 

No  15* 

15.25^ 

19.50® 

15.75© 

15.00- 

20.00 

17.00© 

11.50® 

12.50© 

50 
49 
50 

48 

48 
'48' 

44 

No.    6* 

No.  16 

48 

No.    7 

22.25 

55 

No  17* 

46 

No.    8 

No.  18* 

48 

No.    9 

No.  19* 

No.  10* 

27.00© 
25.00 

60 
57 

48 

No.  11 

No  20* 

44* 

No.  12* 

No.  21* 

44^ 

©1930 — -Data  for  1929  not  available  but  wages  in  the  industry  practically  unchanged  in  1930. 

*Pi9cework;  the  figures  represant  average  weekly  earnings  to  nearest  quarter  of  a  dollar.     Factory  hours  are  given  which 
do  not  necessarily  represent  time  actually  worked. 
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Table   X.— WAGES   AND   HOURS    OF    LABOUR   IN    MANUFACTURING— Confmued 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
week 

Hrs 
per 
wk. 

Wages 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
per 
week 

Hrs 
per 

wk. 

Wages 
per 
week 

Hrs 
per 

wk. 

Wages 

per 

week 

Hpb 
per 

wk. 

Boots  and  Shoes 

$ 

17.50 

14.00- 

34.00 

15.75 

14.500 

12.50 

12.00- 

25.00 

52 

48 
55 
55 
50 

% 

12.25 

10.00- 

22.00 

8.75 
12.50 
13.25 
15.00- 
18.00 
14.75 
16.00 
15.00 
14.00 
13.00* 
14.00 
12.00- 
20.00 
12.75 
15.00 
14.50 
12.50- 
19.75 
13.75- 
20.75 
11.50 
11  00- 
15.00 
10.75- 
15.00 
14.00 

9.00- 
18  00 
14.50 

19.50 
15.75 
17.00 
30.00 
30.50 
13.75 

19.25 
22.50 
18.00- 
27.00 
23.00 
26.50 
20.25 
23.50 
29.50 
21.00 
22.00 
15.50 
16.00- 
25  00 
17.25 
24.00 
28.75- 
37.75 
12.00- 
22.00 
16.50- 
23. OC* 
22.00 
17.00 
21.50 

16.00- 

23.00 

14.75 

30.00 

20.00 

25.00 

25.60 

52 

36- 

65 

■52' 
52 
50 

501 

53 

50 

54 

50 

m 
45 

45 

45 
45 

46^ 

m 

38 

49 
m 

48 

48 
54 
50 
59 
44 
50 

55 
60 
57 

48 
49 
45 
50 
50 
50 
54 
37^ 
50 

t:- 

50 

50 

49 

48 

48 

46 
44 
50 
49 
44 

$ 

11.75 

10.00- 

20.00 

6.00 
13.00 
11.75 
12.00- 
16.00 
13.75 
17.50 
16.75 
16.00 
12.00* 
15.00 
12.00- 
21.00 
13.25 
16.00 
14.75 
12  50- 
19.75 
13.25- 
19.00 
12.50 
12.00- 
15.00 
12.50- 
18.75 
15.00 

9.00- 
18.00 
14.50 

19.50 
17.00 
18.00 
24.00 
30.50 
20.50 

16.50 

22.50 

20.00- 

27.00 

29.00 

24.75 

20.25 

19.75 

31.50 

19.75 

17.75 

19.50 

16  00- 

25.00 

16.00 

24.00 

28.75- 

3/. 75 

14.00- 

25.00 

18.00- 

23.00* 

18.00 

17.00 

21.50 

16.00- 

23.00 

19  25 

24.  CO 

20.00 

24.00 

26.50 

m 

32- 

44 

16 

50 

49 

57 

44* 

54 

50 

60 

50 

49^ 

50 

44 
45 
45 

m 

44 

46^ 
46§ 

m 

49 
49 

44 

48 

54 

50 

59 

44 

45- 

65 

50 

60 

55 

48 

I' 

44 
50 
42 
50 

m 

50 

441 
60 

m 

50 

50 
49 
44 

48 

46 
48 
50 
49 
44 

Lasters,  male — Cone. 
No.    7 

23.25 

55 

$ 

15.25 
14.00 
19.25 
15.26 
31.50 
22.00 
26.00 
19.00 
18.00 
22.75 
22.25 
19.25 
24.50 
14.00 
25  50 
27.50 
16  00 
25.50 
24.00 
20.00- 
38.00 
16  25 
28.00 
19  75 
28.00- 
34.25 
17.50 
20.00 
17.75 
20.00 
25.00 
21.25 
22.50 

27.00 
16  75 
22.50 
19.25 
26.00 
25  00 
27.00 
16.00 
22.00 
26.00 
22.50 
11.25 
30.25 
35.00 
23.00 

14.50 
22.50 
30.00 
29.00 
39  25 
19.25 
23.25 
27.00 
25.00 
15.00 
17.75 
15.25 
8.50 
24  60 
30.00 
21.00 

22.50 
41.00 
13.60 
24.60 
25.75 
20.00 
22.00 
23.76 
22.00 
45.60 

50 
60 
66 
60 
57 
48 
50 
51 
46 
49 
50 
48 
50 

'52' 
52 
45 
54 
50 
50- 
55 
45 
45 

m 

29 

465 

48; 

49 
46^ 
40 
48 

50 
50 
45 

27 

40 

50 

57 

49^ 

32i 

46i 

42 

45 

55 

45 

48 

48 

60 

50 

67 

75 

65 

39 

51 

40 

49^ 

38 

40 

17 

50 

46^ 

48 

48 
60 
50 
60 
57 
60 
55 
61 
60 
51 

$ 

26.60 
16.00 
17.50 
13.00 
31.50 
24  00 
27.50 
18.00 
18.00 
25.00 
22.50 
19.25 
22.00 

7.50 
28.00 
19.50 
18.00 
15.60 
21.26 
20.00- 
35.00 
19.75 
27  00 
19.75 
28  OO- 

34.25 
19.25 
21.25 
19.00 
26.00 
28.00 
30.50 
23.00 

28.00 
22.00 
22.50 
25.00 
25.00 
29.00 
27.00 
16.00 
23  50 
26.76 
32.00 
13.26 
32.60 
34.00 
25.50 

17.00 
22.60 
32.00 
29.00 
36  50 
17.50 
28.00 
20.00 
26.00 
16.00 
28.50 
19.00 
12.00 
26.00 
30  00 
25.50 

26.25 
38.00 
21.00 
32.75 
25.75 
20.00 
16.50 
18.00 
26.25 
44.00 

6"? 

No.    8 

60 

Stitchers,  uppers, 
female — Cone 

No.    9 

'^() 

No.  10* 

24.00© 

30.00 

26.00 

60 
57 
48 

29 

No.  22* 

No.  11 

61 

No  23* 

No.  12* 

48 

ft 

No  13*  . 

60 

No.  24* 

No.  14* 

18.75© 

30.00 

24.75© 

34.00 

24.50© 

22.75 

17.50 

35.50 

34.50 

18.50© 

27.25 

50 

48 

'so' 

49 
50 
48 
50 
56 
48 
49§ 

45 

No.  25* 

No.  16* 

46 

No  26* 

No.  16* 

43 

No.  27* 

No.  17* 

44 

No.  18 

48 

No.  28* 

No.  19 

60 

No.  29  . 

17.25 
15.50 
15.00© 
13.50 
22.25 
6.75- 
13.50 

49^ 
50 

■45" 

11 

No.  20* 

18 

No.  30* 

No.  21* 

6?, 

No.  31.. 

No.  22* 

6? 

No.  32 

No.  23* 

44 

No  33* 

No.  24 

41 

No  34* 

No.  25* 

■fO 

No.  26* 

20.00- 
35.00 

45 

45- 

No.  35* 

No.  27* 

50 

No.  36* 

20.50 

11.00 

18  00- 

22.00© 

12.00- 

20  00 

18.75 

10.00- 

17.00© 

m 
m 

m 
m 

46* 

44 

No.  37 

No.  28* 

30.00 

24.50 

29.00- 

41.00© 

25.25 

20.00© 

49^ 

m 

461 

46- 
46i 

45 

No.  38.. 

No.  29* 

m 

No.  30             .... 

m 

No.  39*.     . 

No.  31*           

35 

No.  40* 

No.  32* 

46J 
48i 
49 

No  41* 

No.  33*            

No.  34 

28.00 

49 

No.  42* 

No.  35 

49 

16.00 

49 

No.  36* 

48 

No  43 

No.  37* 

35.00 

42.00© 
19.50 
40.00 

48 

55 
55 

48 

44 

No.  44.     . 

Welters,  male— 

No.    1* 

No.  45* 

19.25 

24  00 
18.00 
20.00 
20.00 

48 

54 
54 
55 

59 

60 

No.    2 

68 

Machine  operators, 

No.    3*  

45 

No.    4* 

60 

No.    1* 

No.    5*       

29.00 
31.00 
30.00 
27.25 
31.00 
25.00 

48 

50 

57 

495 

46? 

m 

44 

No.    2 

No.    6* 

44 

No.    3 

No.    7          

65 

No.    4 

No.    8 

49^ 

No.    5* 

No.    9            

46^ 

No.    6 

19.25 

55 

No.  10* 

46^ 

No.  11*          

5? 

No.    7 

No.  12* 

44 

No.   8 

No.  13            

37  00 
51.00 
31.25 

m 
m 

48 

52 

No.   9 

20.00- 

30.00 

30.00 

29.75© 

25.00 

25.00 

57 

48 

'48' 
50 

No.  14* 

45 

No.  15*          

44 

No.  10* 

Stitchers,  sole,  male- 
No.    1 

No.  11* 

No.  12* 

48 

No.  13* 

No.    2         

fiO 

No.  14* 

No.    3* 

36  00 
35.00 
30.00 

65 
57 
60 

50 

No.  15 

25.00 

24.75 

50 

m 

No.    4      

66 

No.  16. 

No     6* 

60 

No.  17* 

No.    6      

60 

No.  18*  . . 

18.00- 
30.00 

50 

No.    7* 

50 

No.    8*    

2i.75® 
29.00 
28.75 

60 
48 
49^ 

30 

No.  19*..   .     . 

No     9* 

44 

No.  20* 

25.00 

32.00- 

42.00 

16.00- 

26.00© 

16.50- 

22.50 

25.00 

27.00 

30.00 

29.50 

'46^ 

m 

45 

50 
49 

48 

54 

No.  10*  

m 

No.  21 

No  11* 

47^^ 

No.  12 

60 

No.  22* 

No.  13* 

37.00 

46^ 

21 

No.  14* 

50 

No.  23 

No  15            

49 

No.  16* 

33.00 

48 

44 

No.  24* 

Edge  trimmers — 
No.    1       

No.  25 .     . 

No.  26* 

48 

No.    2* 

46.00 

21.25 

21.00© 

30.00 

56 
65 
60 

67 

50 

Lusters,  male — 

No.   3 

66 

No.    1* 

No     4* 

66 

No.   5 

66 

No.    2 

No     6           .... 

60 

No.    3* 

42.66© 

30.00 

20.00© 

48 
55 
59 
.... 

No.    7 

60 

No.    4* 

No.    8*            

18.00© 
35.00 

50 
60 

36 

No.    5   .       ... 

No     9* 

44 

No.    6* 

No.  10* 

50 

01930 — Data  for  1929  not  available  but  wages  in  the  industry  practioally  unchanged  in  1930. 
*Piecework ;    the   figures  represent  average  weekly  earnings   to  nearest   quarter   of   a   dollar.     Factory   hours 
are  given  which  do  not  necessarily  represent  time  actually  worked. 
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Table   X.— WAGES   AND   HOURS   OF    LABOUR   IN    MANUFACTURING— Continued 


Industry 

and  _ 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 

week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Boots  and  Shoes 
— Concluded 

% 

29.25 
22.50 

45 

45 

$ 

25.00- 
30.00 
23  00* 
17,50 
23,00 
18.75 
20.25 
25.00 
30.00 
28.00 
30  00 
32.00 
31.50 

15.00 
15,00 
28,00 
29,00 

18  25 
27,00 
23,00 
36.00 

19  75 
21.75 
16,00 
21,00* 
17.50 
18.25 
29.00 
27.50 
20.00 
25.00 
27.00 

13.50- 
22.00 
19  75 
15.00 
10.00 
27.00 
15.00 
22.00 
15.00 
18.00 
19.25 
27.00 
16.50 
14.50 
23.00 
9.25 
29.75 
17.00 
19.00 
26.50 
24.00 
16.50 
15.50 
12.00 
26.00 

16.50 
13.00 
19.50 
16.50 
18,00 
19.75 
11,00 
15.00 
25.00 
30,00 
25.00 
13.00 
16.75 
20.75 

60 

50 
45 

m 

40 
40- 
46- 
46i 
55 

m 

45 

45 

54 
60 
50 
57 
50 
45 
50 
45 
55 

An 

40 
50 
45 

46^ 

m 

50 
49 

48 

55 
50 
50 
57 
60 
48 
44 
40 
48 
45 
50 
45 
46^ 

^? 

60 
45 
40 
45 

49 

46§ 

48 
50 
44 
50 
57 
66 
50 
60 
48 
44 
72 
45 
45 
50 

$ 

34.00 

24.00* 

22.00 

21.00 

27.00 

31,00 

20.25 

30.00 

26.00 

30.00 

33,00 

31  50 

15.00 

19.25 

32.00 

25,00 

22,50 

31  50 

15.50 

38.50 

16.50 

21.75 

20.50 

21.00* 

22.00 

17.75 

32.00 

21.75 

25,00 

25.00 

27.00 

13.50- 
24.00 
18.00 
20.00 
10,00 
27.00 
19.25 
28.00 
18.00 
18.00 
19.25 
27.00 
15,75 
23.50 
21.75 
20,75 
29.75 
18.50 
17.75 
18.75 
23.00 
25,50 
18.50 
16.00 
25.00 

16.50 
16  00 
19.50 
23.00 
19,00 
16.50 
20,50 
19.25 
34.00 
26.00 
23.00 
18.00 
15.75 
26.25 

45- 
50 
45 
44 

491 

481 

46i 

46^ 

46i 

48 

49 

45 

45 

54 

60 

50 

55 

59 

45 

44 

50 

50 

49^ 

47 

50 

44 

461 

m 

% 

49 
45 

48 

55 
55 
50 
55 
60 
48 
48 
44 
48 
45 
44 
50 

m 

41 

46^ 

46^ 

50 

52 

45 

51 

44 

49 

49 

48 
55 
44 
60 
55 
50 
60 
60 
48 
48 
60 
44 
45 
44 

Treers,  male — Cone. 

No.  15 

No  16              ... 

$ 

34.00© 
22.25 
15.00 

27.50© 
19.25 
23.25 

49 
48 
50 

50 
55 
491 

$ 

19.25 
23  00 
15.00- 
24,00 
23.00 
14.75 
17.50 
14.75 
19.00 
30,00 
17.25 
12.50 
20  00* 
18.50 

18,00 
20,00 
30,00 
22.25 

per  hour 
.375 
.36 
.40 
.45 
37-. 45 

.60 
.50 
.48 
.57 
.42-50 
.40 

.40 
.32-. 34 
.36-41 
.40 
.46 
.40 
.45 
.35 
.524 

..35-.  50 

48 
52 
40 

55 
52 

m 

39 

46^ 

505 

45 

50 

45 

53 

m 

45 

48 

40 
44 
50 
50 
50 

47 

431 

50 

44 

40 

44 

45 

50 

50 

47 

43! 

50 

40 

44 

45 

50 
50 
44 
44 

45 

40 

50 

43! 

50 

45 

40 
47i 
50 
50 

47 

55 

43! 

50 

44 

$ 

19.25 
24,00 
16,00- 
20  00 
26.00 
12.75 
17,50 
18,25 
21,75 
30.00 
15  50 
11  26 
27,60* 
22.00 

17.26 
20,00 
29,00 
22.50 

per  hour 
.375 
.36 
.40 
.45 

.37-. 45 

.60 
.50 
.48 
.57 
.44-. 52 
.40 

.40 
.32-. 40 
.36-. 41 
.40 
.46 
.36 
.50 
.35 
.524 

.35-.50 
.54 
.50 
.50 

.45 

.375 

.30 

.46 

.50 

.45 

.375 
.45 
.45 
.45 

.50 

.405 

.50 

.40 

.30 

48 

52 

No.  17* 

33- 

No.  11* 

No.  18* 

49 

52 

No.  12 

No.lO* 

52 

No.  13*      

No  20* 

m 

No.  14* 

24.75 

m 

No.  21* 

43 

No.  15*    

No  22* 

18.00© 

46^ 

46^ 

No.  16* 

25.00 
34.00 

25,000 
37.00 

44 

m 
m 
m 

No.  23      

m 

No.  17* 

No  24* 

46 

No.  18* 

No.  25*         

44 

No.  19    

No  26 

22,50 
18.00 

24.75 

45 
45 

m 

60 

No  20              

No  27* 

45- 

No.  21* 

38,00 
40.00 

12.00 

m 

48 
54 

No.  28  

50 

No.  22* 

48 

No  29 

49 

Edge  setters,  male — 

No.  30* 

40  00 
26,50 

per  hour 
.417 
.40 

491 
48 

60 
50 

45 

No.    1 

No  31* 

44 

No.    2      

Harness,  Leather 
BELTma,  Etc. 

Cutters- 
No     1 

No     3*              

46.00 
35.00 
24.00 
40,00 
32.00 

55 
57 
55 
48 
50 

No.    4           

No     5 

No.    6*  

No     7*           

No.    8*  

No     9            

No.  10 

26.75 

m 

48 

No.  11* 

No     2     

50 

No.  12  

22.50 

45 

No     3 

50 

No.  13* 

No     4     

.55 
.45 

.60 
.57 
.55 

54 

50- 

55 

52i 

431 

50 

50 

No.  14* 

33  00 

30,00© 

39.50 

33.00 

m 

46i 
491 
49 

No     5 

50- 

No.  15*            

No     6 

55 

No.  16 

47 

No.  17 

No.    7     

43| 

No.  18 

No     8 

50 

No.  19*.., 

40.00 
25.00 

48 
54 

No     9     

44 

No.  10 

.50 
.50 

44 
48 

40 

Finishers,  male — 

No  11     

44 

No     1              .       . 

Harness  makers — 
No     1 

No.    2            

No.    3* 

23.00 
13.00 
30.00 

55 
65 
57 

40 

No.    4 

No     2          

50 

No.    5 

No    3 

.45-50 
.40 
.61 
.50 
.485 
.55 
.612 

54 

52J 

431 

50 

44 

48 

48 

50 

No.    6 

No     4          

47 

No.    7* 

37.00 
22.50© 
26.50© 

48 
48 
48 

No     5 

434 

No.    8* 

No     6     

50 

No.    9* 

No     7 

40 

No.lO* 

No     8 

44 

No.  11* 

30.00 
22.50 
25.00 
33.00 
27.00 
33.00© 
17.00© 
26.00 
24.75 
27.00 

48 
50 
45 

46i 
46i 
46^ 

50 

m 

493 

No     9 

45 

No.  12*      

Saddle  makers — 
No     1       

No.  13 

No.  14*    

No.  15* 

50 

No.  16  

No     2 

.55 
.55 
.50 

.54 

.267 

.45 

.61 

.60 

.70 

.284 

50 
44 
48 

48 
60 
54 

m 

50 
48 

60 

.54 
.50 
.50 

.45 

.375 

.30 

.49 

.56 

.45 

.375 
.45 
.41 
.45 

.50 
.405 
.48 
.50 
.30 

50 

No.  17 

No    3        

40 

No.  18* 

No     4 

44 

No.  19 

Collar  makers — 
No     1 

No.  20* 

No.  21* 

No.  22* 

45 

No.  23            

27.00 

49 

No     2 

48 

No.  24 

No     3            .... 

50 

30.00 
20.00 

54 
55 

No.   4 

431 

^Treers,  mnle — 

No    5           

50 

No.    1* 

No    6 

45 

No.    2*            .... 

Machine  operators — 
No     1            ... 

No.    3 

No.    4            

24.75 
20,00 

55 
57 

No.    5 

48 

No.    6    

No     2 

47* 

No.    7* 

18.00© 

60 

No     3          

.45 
.475 

.50 
.40 
.72 
.50 
.50 

54 
50- 
55 
52^ 
55 
43! 
50 
48 

50 

No.    8 

No    4 

55 

No.    9* 

30.00 
31.25© 

48 
48 

No.   5        

No.  10* 

47 

No.  11*    

No     6 

55 

No,  12* 

22.50© 
27.00 
30.00 

48 
48 
50 

No.    7        

43f 

No.  13* 

No.    8 

50' 

No.  14* 

No.    9 

44 

©1930— Data  for  1929  not  available  but  wages  in  the  industry  practically  unchanged  in  1930. 
*Piecework;    the  figures  represent  average  weekly  earnings  to  nearest   quarter   of  a  dollar.     Factory  hours 
are  given  which  do  not  necessarily  represent  time  actually  worked. 


Table   X.— WAGES   AND   HOURS   OF    LABOUR   IN    MANUFACTURING— Confmued 


Industry 

and_ 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
week 

Hrs 
per 

wk. 

Wages 
per 
week 

Hrs 
per 

wk. 

Wages 
per 

week 

Hrs 
per 
wk 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

Fur  Goods 

Ctdters,  male— 
No.    1     

$ 

36.50 
36.00 
35.00 
26.00 
35.00 
27.00 
35.00 
50.00 
45.00 
45.00 
39.60 
45.00 
45.00 
47.00 
38.00 
40.00 
44.10 
40.00 
45.00 

44 

46 

44 

49 

49 

54 

441 

54 

54 

48 

44 

44 

44 

43! 

44 

44 

44 

44 

44 

$ 

22.00 
36.00 
25.00 
22.50 
22.50 
20.00 
34.00 
36.00 
40.50 
25.00 
28.88 
42.50 
42.00 
40.00 
28.80 
25.00 
40.00 
27.50 
30.00 
41.50 
20.00 

12.50 
18.00 
15.00 
12.50 
12.00 
17.42 
15.00 
18.00 
12.00 
18.05 
26.00 
27.00 
19.43 
15.60 
20.00 
20.00 
16.00 
13.00 
16.00 

18.00 
18.55 
20.71 
26.75 
30.00 
23.47 
27.10 
23.00 
12.00 
17.50 

13.20 
18.00 
11.00 
12.00 
9.00 
17.85 
17.00 
12.00 
17.10 
31.75 
22.00 
18.03 
16.70 
20.00 
18.00 
15.00 
11.00 
13.00 
12.00 
11.96 

44 

46 

44 

54 

49 

54 

441 

49 

54 

48 

38 

44 

44 

tf 

44 
44 
40 
44 
50 
48 

44 

46 

44 

50 

49 

441 

49 

54 

48 

38 

44 

44 

43! 

38 

44 

44 

40 

44 

50 

54 

49 

38 

44 

44 

43! 

38 

44 

44 

40 

44 

46 

50 

49 

54 

441 

49 

48 

38 

44 

44 

43! 

38 

44 

44 

40 

40 

44 

48 

41 

S 

28.00 
36.00 
35.00 
25.00 
22.50 
20.00 
30.00 
36.00 
40.50 
25.00 
28.88 
42.50 
42.00 
40.00 
28.80 
25.00 
40.00 

40 

44 

44 

54 

49 

49 

44f 

49 

54 

48 

38 

44 

44 

^1" 

44 
44 

Rubber  Products 

Compounders — 
No.    1     

$ 

.30 
.56 

60 

42f 

.30 

.522 

.455 

.49 

.42 

.509 

.518 

.49 

.52 

.50 

.40 

.49 

.36 

.455 

.73 

.64 

.45 

.29 
.40 
.49 
.42 
.509 
.518 
.48 
.33-. 35 

40 
40 
46 
50 
40 
50 
45 
55 
44 
50 
60 

50 
50 
45 
40 
40 
60 

45 

■56' 
40 
50 
45 
55 
55 
44 
40 
50 
60 
50 

■56' 
40 
50 
45 
55 
55 
50 
44 
40 
40 
50 
50 

45 
50 
50 
45 
44 
40 
40 

50 
50 
49i 
46 
40 

50 
50 
45 
50 
44 
40 
40 

S 

No.   2 

No.   2 

.529 

.453 

.49 

.35 

.509 

.535 

.48 

.52 

.50 

.40 

.54 
.55 
.51 
.73 
.70 
.50 

.29 

.40 

.54 

.37 

.509 

.535 

.47 

.35 

.50 

.62 

.25 

.54 

.49 

.46 

.69 

.675 

.596 

.535 

.44 

.415 

.30 

.51 

.712 

.75 

.56 

.50 

.63 
.55 

.596 

.68 

.62 

.765 

.70 

.47 

.596 

.50 

.765 

.75 

.40 

.562 

.375 

.30 

.52 

.62 

.61 

5?* 

No.   3 

No.    3     

No.  4 

No.   4 

.50 

55 

50 

No.   6 

No.    5     

40 

No.    6 

No.    6 

48 

No.    7     

No.    7     

.50 

44^ 

44 

No.   8 

No.    8 

55 

No.    9 

No.    9 

.52 
.469 

49J 
55 

44 

No.  10 

No.  10 

50 

No.  11 

No.  11 

55 

No.  12 

Curers — 
No.    1 

.65 

40 

No.  13 

No  14 

No.  15 

50 

No  16 

No.   2     

40 

No.  17 

No.   3 

.50 
.77 
.80 

40 
45 
45 

40i 
40 

No  18 

No.   4  

No.  19 

30.00 
45.00 
20.00 

15.00 
18.00 
20.00 
12.50 
12.00 
17.42 
15.00 
18.00 
12.00 
18.81 
26.00 
27.00 
17.79 
15.60 
20.00 
20.00 

44 
50 
48 

40 
46 
44 
50 
49 

49 

54 

48 

38 

44 

44 

43! 

38 

44 

44 

No.   5 

40 

No  20 

No.    6 

54 

No.  21 

Millmen— 
No.    1 

.34 

60 

Machine  operators, 

16.06 
20.00 
20.00 
14.00 
12.00 
21.50 
13.00 
20.00 
17.00 
21.12 
30.00 
40.00 
24.00 
18.00 
25.00 
23.10 
25.00 
15.00 

44 

46 

44 

49 

49 

441 

54 

54 

48 

44 

44 

44 

li- 

44 
44 
44 
44 

45 

female — 
No.    1     

No.   2 

No.   3  

.57-. 58 

55 

50 

No.   2 

No.   4 

40 

No.   3     

No.   5 

48 

No.   4 

No.    6 

.50 

44§ 

44 

No.   6     

No.    7  

55 

No.    6 

No.    8 

50 

No.    7     

No.    9  

.49 
.70 

49§ 
45 

.50 
.56 
.25 
.50 
.48 

.46 

.57 

.60 

.596 

.518 

.45 

.415 

.30 

.51 

.704 

.68 

.50 

.47 

.615 

.52 

.596 

.56 

.58 

.754 

.61 

.43 

.596 

.50 

.73 

.68 

.40 

.562 

.365 

.30 

.52 

.57 

.55 

44 

No.   8 

No.  10 

40 

No.    9     

No.  11   

54 

No.  10 

No.  12 

60 

No.  11     

No.  13     

.45 

55 

50 

No.  12* 

No.  13 

No.  14 

Calendermen — 
No.    1 

No.  15     

No.  16 

No.    2 

.60 

55 

50 

No.  17* 

No.    3 

40 

No.  18 

13.00 
16.00 

18.00 
18.55 
20.71 
26.75 
30.00 
21.90 
27.10 
20.00 
13.00 

44 
50 

54 
49 
38 
44 
44 
431 
38 
44 
44 

No.   4 

48 

No.  19     

No.   5 

.60 

44i 

44 

22.00 
19.50 
25.08 
35.00 
35.00 
34.00 
33.00 
20.00 
12.00 
17.50 

15.50 
18.00 
14.00 
12.50 
15.00 
22.00 
19.00 
15.00 
20.02 
35.00 
20.00 
21.00 
18.00 
22.00 
23.10 
27.50 
13.50 
16.00 
15.00 
15.00 

49 

49 

44 

44 

44 

431 

44 

44 

44 

44 

44 

46 

49 

49 

54 

441 

54 

48 

44 

44 

44 

43f 

44 

44 

44 

44 

44 

44 

48 

48 

No     6 

55 

No.    7 

50 

Blockers  male — 

No    8 

54 

No.    1   

No.    9 

.51 

.75 
.85 
.65 
.457 

til 

45 
50 
55 

44 

No.    2 

No.  10 

40 

No.   3  

No.  11 

40 

No.   4 

No.  12 

54 

No,   5 

No.  13 

50 

No.    6 

Tire  builders- 
No.    1 

No.   7 

No.   8 

No.   9 

36 

No  10 

No.    2 

.70 

40 

50 

14.00 
18.00 
11.00 
12.00 
9.00 
17.85 
17.00 
12.00 
15.75 
31.75 
20.00 
22.00 
16.70 
22.50 
18.00 

40 

44 

50 

49 

49 

44^ 

49 

48 

35 

44 

44 

43? 

38 

44 

44 

No.   3 

48 

Finishers,  female— 
No.    1     

No.   4 

No.   5 

.40 
.565 
.725 
.75 

.60 

40 

m 

45 
40 

37 
44 

No.    6 

40 

No.    2 

No.    7 

40 

No     3     

Tire  inspectors — 
No     1   

No.    4 

No.    5 

No     6 

50 

No.    7  

No.    2 

48 

No.    8 

No.   3 

.40 
.70 
.75 

.60 

45 
50 

47^ 

No.    9     

No.    4 

45 

No  10* 

No.   5 

40 

No.  11 

Tube  makers — 
No.    1 

No.  12 

No.  13   

No  14 

50 

No  15 

No     2 

48 

No  16* 

No.    3 

.40 

45 

46^ 

No  17 

No     4 

54 

No  18     

12.00 
12.00 
15.00 

44 
48 
48 

No.   5 

.52 
.65 
.65 

44 

No  19* 

No.    6 

40 

No.  20 

No.   7 

40 

♦Male. 


Table  X.— WAGES   AND   HOURS   OF    LABOUR   IN    MANUFACTURING— Concluded 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 

wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Rubber  Goods 
— Concluded 

$ 
.25 

60 

$ 

.35 

.40-. 50 

.39-.41 

.42 

.509 

.275 

.38-.45 

.51 
.38-. 45 

.41 
.32-. 53 

.51 

.33 

.27 
'.23-. 28 
.30 
.26-. 32 
.378 
.23 

.25 

.27 
.23-. 32 

.28 
.27-. 35 

.23 

.35 

.467 
.44 
.36 
.375 

45 

■56' 
40 
50 
55 
55 

47 

'56' 
37i 
50 
50 

45 

'56' 
37^ 
50 
50 

45 
41 

■46' 
50 

50 
55 
50 
50 
60 

.35 
.40-. 50 
.37-. 39 
.47 
.509 
.275 
.40 

.52 
.38-. 45 
.38 
.43-. 49 
.51 
.35 

.27 
.23-. 28 

.28 
.31-.37 

.378 

.22 

.25 

.277 
.23-.32 

.30 
.27-. 32 

.26 

.30 
.48 
.46 
.47 
.375 

45 

■56' 
40 
48 
55 
55 

44 

■56" 
35 
50 
40 

41 

'56' 
35 
48 
45 

40 
33 

■46' 
50 

50 
38 
50 
40 
55 

Press  operators — 
No.    1 

$ 
.27 

$ 

.27 
.573 
.596 
.42 

.30 
.25 
.35-.50 
.28-. 33 
.39 
.30 
.35 
.275 
.285 
.225 
.30 
.43 

.45 
.34 
.34 
.388 
.545 
.32-.38 
.48 
.44 

.39 

.286 

.275 

.54 

.60 

.25 
.30-. 35 
.35-.38 

.31 
.28-. 40 

.30 

.50 
.46-. 50 

.25 

45 
40 
50 
55 

45 
40 

■56' 

■46" 
40 
44 
50 
55 
50 

50 

50 

44 

49§ 

44 

50 

44 

45 

72 
84 
50 
48 
48 

60 
55 

'56' 
40 
44 
44 
48 
55 

$ 

.27 
.586 
.596 
.42 

.30 
.25 
.35-. 50 
.28-. 33 
.41 
.30 
.40 
.275 
.285 
.23 
.25 
.44 

.47 

.38 

.40 

.388 

.545 

.35 

.48 

.48 

.39 

.286 

.275 

.54 

.64 

.25 
.30-. 35 
.35-.38 
.34 
.28-. 40 
.30 
.50 
.55 
.25 

45 

No.    2 

34 

Cutters — 

No.    3 

48 

No.    1 

No.    4 

55 

No.    2 

Packers,  male — 
No.    1 

.27 
.20 

60 

No.    3 

.49-. 70 

60 

No.    4            .... 

45 

No.    5 

No.    2t 

40 

No.   6            .... 

No.    3 

No.    7 

No.    4t 

.51 

51 

No.   5 

.54 
.375 

60 

50 

No.    6t 

No.    1            

No.    7 

40 

No.   2 

No.    8t 

40 

No.   3            

.50 

60 

No.    9t 

44 

No.   4 

No.  lot 

50 

No.   5 

No.  llf 

50 

No.    6 

No.  12 

50 

.295 

""'.so' 

51 

'eo" 

Shippers — 
No.    1 

53 

female — 
No.    1 

No.    2 

50 

No.    3 

40 

No.    2 

No.    4    

.40 

m 

m 

No.    3 

No.    5 

44 

No.   4 

No.    6 

50 

No.   5 

No.    7 

.46 
.50 

m 
45 

44 

No.    6 

No.    8            

40 

Quarter  makers, 

.25 

.27 

54 

52 

Engineers— 
No.    1         

79, 

No.    2 

84 

No.    1 

No.   3            .... 

55 

No.    2 

No.   4 

48 

No.    3 

No.   5 

.75 

.25 
.30-. 40 

45 

60 
55 

48 

No.    4 

.36 

60 

Labourers — 
No.    1 

No.    5 

60 

No.    6 

No.    2 

55 

.30 

.408 

.38 

'59' 
60 

No.    3 

Varnishers — 

No.    4  

.32-. 45 

55 

50 

No.    1 

No     5 

40 

No.    2 

No.    6    

. 

44 

No.   3 

No     7 

.485 
.45 

f 

44 

No.   4 

No.    8       

40 

No.   5 

No     9 

55 

tFemale 


TABLE  XI. 


-WAGES  AND  HOURS  OF  LABOUR  IN  LITHOGRAPHING,  PHOTO-ENGRAVING, 
STEREOTYPING  AND  ELECTROTYPING 


Industry 

and 

Occupation 

1929 

1934 

1935 

1 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 
per 
week 

Hrs 
per 

wk. 

Wages 
per 
week 

Hrs 

per 
wk. 

Wages 
per 
week 

Hrs 

per 

wk. 

Wages 
per 
week 

Hrs 
per 
wk. 

Wages 
per 
week 

Hrs 
per 
wk. 

Wages 
par 
week 

Hrs 
per 

wk. 

LlTHOQRAPHINa 

Artists- 
No.   1  

65.00 
55.00 
55.00 
55.00 
45.00 
48.00 
47.00 
50.00 
50.00 
45.10 
60.00 
55.00 
60.00 
80.00 
60.00 

48 
46 
48 
48 

\t\ 

m 

46^ 
47 

m 

48 
44 
48 

$ 

61.50 
40  00 
30.00 
46.00 
40.00 
40.45 
39.05 
45.00 
40.00 
46.00 
33.25 
46,00 
40.50 
60.00 
67.00 
46.00 
45.00 
45.00 
37.50 

48 
48 
44 
48 

m 

tl\ 
1 

48 

61.50 
40.00 
30.00 
46.00 
40.00 
40.45 
39.05 
45  00 
40.00 
46.00 
33.25 
48.00 
40  50 
60.00 
57.00 
46.00 
45.00 
45.00 
42.50 

48 
48 
44 
48 

m 
462 
465 

47 
46i 
471 
48 
48 
44 
48 

LiTHOGRAPHING-Con. 

Engravers — 
No     1 

$ 

50.00 
65.00 
55.00 
55.00 
50  00 

48 
46 
44 
48 
48 

$ 

36.45 
60  00 
45.00 
46.00 
40.00 
42.00 
54.56 
40  00 
49.50 
45.00 
32.00 
40.00 
38.40 
49.50 
50.00 
58  50 
42.00 

48 
48 
44 
48 

44 
44 

46- 

46" 

48 

47 

47i 

48 

48 

48 

46^ 

48 

$ 

36.45 
60.00 
45.00 
46.00 
40.00 
42.00 
54.56 
40.00 
49.50 
45.00 
32  00 
40.00 
38.40 
49.50 
45.00 
58.50 
42  00 

48 

No.   2 

No.    2     . 

48 

No.   3 

No.   3 

M 

No.   4 

No.   4     . 

48 

No.   5     

No    5 

48 

No.    6 

No.    6     .   . 

44 

No  .  7 

No.   7 

57.20 
55.00 
50.00 
50.00* 
35.00 
50.00 

44 

46- 
48 
47 
47^ 

44 

No.   8 

No.    8     

46^ 

No.   9 

No.   9 

4r>i 

No.  10 

No.  10     

48 

No.  11 

No.  11 

47 

No.  12 

No.  12  

47^ 

No.  13 

No  13 

48 

No.  14 

No.  14  

55.00 
50.00 
65.00* 
44.00 

48 
48 
38 
48 

48 

No.  15 

No   15 

48 

No.  16 

No.  16  

46^ 

No.  17 

No  17     . 

48 

No.  18     . 

No.  19;;.";;;!:;.. 

♦1930. 
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TABLE  XI. 


-WAGES  AND  HOURS  OF  LABOUR  IN  LITHOGRAPHING,  PHOTO-ENGRAVING. 
STEREOTYPING  AND  ELECTROTYPING— ConcZuderf 


Industry 

and 

Occupation 

1929 

1934 

1935 

Industry 

and 

Occupation 

1929 

1934 

1935 

Wages 

per 
week 

Hrs 
per 

wk. 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 

per 
wk. 

Wages 
week 

Hrs 
per 

wk 

Wages 

per 
week 

Hrs 
per 
wk. 

Wages 

per 
week 

Hrs 

per 

wk. 

Lithographing-  Cone. 

Pressmen— 

No.    1 

$ 
45.00 

48 

45  00 

48 

48 

48 

48 

48 

48 

44 

48 

48 

48 

48 

48 

48 

48 

47^ 

48 

44 

48 

48 

48 

48 

tl' 

48 

46^ 

48 

48 

48 

48 

48 
48 
48 
48 
48 
44 
48 
48 

■4  8' 
48 
48 
48 
48 
47-^ 
48 
48 
48 
44 
48 
48 
48 
48 

t? 

48 

43  i 
44 
48 
48 
44 
44 
38 
38 

45  00 
42  00 
42  00 
25  00 
47.50 

42  50 
36.52 
55  00 
49.44 
43.20 
45  00 
35  00 
50  00 
40  80 

47  50 
45  00 
38  40 
48.00 
38  00 

48  00 
55  00 

44  00 

45  00 
45  00 

40  00 

37  50 
58  50 
50  00 
45  00 

43  50 

41  80 
43  00 

38  00 

35  00 
44.45 
45  00 
51.36 

36  00 

42  30 

49  00 
38  00 

43  00 
42  70 
47.50 

35  00 
75  00 

36  00 
36.20 
45  00 
40  50 
45  00 
45  00 
30  00 
38  00 
45  00 

36  00 
36  00 
45  00 
40  00 

50  00 
49  50 
38.25 
45.00 

48 

48 

48 

48 

48 

48 

44 

48 

48 

48 

48 

48 

48 

48 

47i 

48 

44 

48 

48 

48 

48 

47^ 

48 

48 

461 

48 

48 

48 

48 

48 

48 

48 

48 

48 

44 

48 

48 

43! 

48 

48 

48 

48 

48 

47^ 

48 

48 

48 

44 

48 

48 

48 

48 

IP 

48 

f.- 

48 
48 
44 
44 
44 
44 

Photo-Engraving— 

Cone. 
Artists— Cone. 
No.    9 

$ 

55.00 
58  00 
50.00 
57.50 

44 
44 

m 

44 

$ 

50  00 
45  00 
50  00 
25  00 
30  00 
50.00 

40.50 
32  40 
50  00 
50.00 
55.00 
50  00 
35.00 
55  00 
50  00 

39  00 
52  00 
48.62 

40  00 
50  00 
50.00 

30.00 
22.50 
27.90 
29.60 
38  00 
28  50 
40  00 

38  00 
27  00 
37.60 
36.10 
40  80 
20.95 
29.70 
44.50 
44  50 

44  50 

35  00 

36  90 
35  15 
35  00 
35  00 

39  00 

45  00 
39.00 

37  45 

34  40 

37  45 

38  25 

40  00 
38  25 
43  20 
43  20 

33.30 

35  00 
40  80 
33.30 
26.35 
40.80 
38  00 
45.00 
47.60 
40.00 

44 

44 

43i 

35 

44 

44 

48 
48 
48 
48 
44 
44 
48 
48 
44 
44 
44 
34 
44 
44 
44 

48 
48 
48 
48 
42 
48 
48 
48 

48 

47 

40 

48 

44 

44 

461 

48 

48 

44 

44 

48 

54 

48 

44 

48 

48 

43 

48 

45 

44 

45 

48 

48 

48 

46i 

48 

48 

31 

48 

44 

44 

40 

48 

$ 

50  00 
45  00 
50  00 
30  00 
30  00 
35.00 

40.50 
32.40 
50.40 
50.00 
55  00 
50.00 
35.00 
55  00 
50  00 

39  00 
52  00 
55.00 

40  00 
50.00 
50.00 

30  00 
22  50 

27  90 
29.60 

38  00 

28  50 

41  00 
43  00 
27  00 
37  60 

36  10 
40  80 
22  50 
29.70 
45.50 
45.50 
45  50 
34.50 
36.90 
35.15 
35.00 
35  00 

39  00 
45  00 
39  00 

37  45 
34  40 
37.45 
38.25 
40.00 
38.25 
43.20 
43  20 

33.30 
33  00 
40.80 
30.00 
32  30 
40.80 

38  00 
45  00 
47.60 
40.00 

44 

No     2  

55.00     4fi  1 

37. 
42 
25 
47. 
40 
37. 
47 
49. 
43 
45 
33. 
50 
40 
47. 
45 
38 
49 
38. 
43 
55 
44 
45 
45 
40 
37 
58 
50 
42 

00 
00 
00 
50 
00 
84 
00 
44 
20 
00 
50 
00 
80 
50 
00 
10 
50 
00 
40 
00 
00 
00 
00 
00 
50 
50 
00 
00 

No.  10     . 

44 

No.    3 

45.00* 

48 

No.  11 

43^ 

No     4   

No.  12     .   .   . 

40 

No.   5 

57.00 

48 

No.  13 

44 

No     6     

No.  14     .    .   . 

44 

No.    7 

Engravers — 

No.    1    

50.00 
36.00 
48  00 
40.00 
60  00 
60  00 
55  00 
60  00 
57  00 
55  00 
57  00 
70.00 

48 
48 
48 
48 
44 
44 
44 
44 
44 
44 
44 
44 

No     8  

55  00 
65  00 
50  00 
45  00 
35.00* 
55  00 
44.65 

48 
48 
48 
48 
48 
48 
48 

No    9 

48 

No  10  

No     2 

48 

No.  11 

No.    3 

48 

No  12 

No.    4            .         .. 

48 

No.  13 

No.    5     

44 

No  14     

No.    6 

44 

No.  15 

No.    7          

44 

No  16 

45.00 
45  00 
50  00 
47.50 
50  00 
55.00 

48 
44 
48 
48 
48 
48 

No     8 

44 

No.  17 

No.    9         

44 

No  18     ... 

No  10 

44 

No.  19 

No.  11     .          .     .. 

44 

No.  20 

No.  12 

40 

No.  21 

No.  13 

44 

No.  22 

No.  14 

44 

No.  23 

No.  15 

44 

No.  24 

Sterbotypers 
No.    1 

37  00 
23.00 
31  00 
39  00 
43  00 
35  00 

38  00 
45  00 
30  00 
43.00 

39  00 
45  00 
45  00 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
47 
48 
48 

No  25 

40  00* 

46^ 

No.  26 

48 

No.  27 

65.00* 

48 

No    2               

48 

No.  28 

No.   3   

48 

No.  29 

No.    4 

48 

50  00 

44  00 

45  00 
42  00 

48 
46 
48 
48 

46  00 

No.    5  

42 

Trans  ferrevs — 

No     6            

48 

No.    1 

No.    7   

48 

No.   2  

41 

43 
38 
42 
46 
45 
51 
36 
42 
49 
38 
43 
42 
47 
33 
75 
36 
38 

80 
00 
00 
00 
65 
00 
36 
00 
30 
00 
00 
00 
70 
50 
25 
00 
00 
75 

No     8 

48 

No.   3 

No.    9   

m 

No.   4 

No  10            

48 

No.   5 

No.  11   

47 

No.    6     

47.00 
50  00 
54.00 
40  00 
50  00 
54  00 
42  00 
47.00 
45.10 
47.50 
35.00 
80  00 
42  00 
50  00 
45  00 
50.00 
50.00 

44 

48 

48 

48 

48 

48 

48 

48 

48 

47i 

48 

48 

48 

44 

48 

48 

48 

No.  12     

40 

No.   7 

No.  13 

48 

No.   8     

No  14     

44 

No.   9 

No.  15 

45  50 

46  00 
45.50 

48 
48 

48 

No  10 

No  16            

4bi 

No.  11 

No.  17  

48 

No  12 

No  18 

48 

No.  13 

No.  19 

41  00 
37.00 
49  00 
36  00 
45  50 
49  00 
45  50 
47  05 
47  00 
47.05 
47.25 

44 
44 
48 
48 
48 
44 
46 
48 
48 
48 
45 

44 

No  14               .... 

No  20     

44 

No.  15 

No.  21 

48 

No  16                

No.  22     

54 

No.  17 

No.  23 

48 

No  18            

No.  24     

44 

No.  19 

No.  25  

48 

No  20            

45  00 
40  50 
45  00 
45  00 
40  00 
38  00 
45  00 

36  00 

No.  26     

48 

No  21 

No  27 

43 

No.  22     

No.  28     

48 

No.  23 

No.  29 

46 

No  24 

50.00* 

461 

No  30 

44 

No.  25 

No.  31 

47  25 

48  00 

48  00 

37  00 
35  00 
50  00 
45  48 
45  00 
45.00 
45.00 

49  00 
57  50 
47.00 

45 
45 
45 

48 
48 
48 
48 
48 
48 
44 
44 
44 
48 

45 

No.  26     

No.  32 

48 

50.00 
40  00 
45  00 

431 
44 
48 

No  33 

48 

Photo-Engraving 

Electrotypers 
No     1 

48 

Artists— 

No.    2   

46i 

No     1 

No     3                .... 

48 

No.   2 

36 
45 
40 
50 
49 

00 
00 
00 
00 
50 

No.    4   

48 

No.   3 

No.    5 

38 

No.    4     .    . 

No.    6 

48 

No    5 

60  00 
55  00 

44 
44 

No.    7 

44 

No.    6     

No.    8 

44 

No     7 

33  00 
44  00 

No.    9   

40 

No.   8  

No.  10 

48 

^1930. 


91 


APPENDIX  A 

AvBRAQE  Wages  op  Farm  Help  in  Canada  as  Estimated  by  Crop  Correspondents  of  the  Dominion  Bureau  of  Statistics* 


Males  per  mon 

thin 

Females  per  month  in 

Males 

Females 

Provinces 

summer  season 

summer  season 

per  year 

per  year 

Wages 

Wages 

Wages 

Wages 

Wages 

Board 

and 
Board 

Wages 

Board 

and 
Board 

and 
Board 

and 
Board 

$ 

$ 

$ 

$ 

$ 

$ 

.  $ 

$ 

Canada 

1929 

40 

23 

63 

23 

20 

43 

627 

465 

1930 

34 

22 

56 

20 

18 

38 

559 

409 

1931 

25 

18 

43 

15 

15 

30 

439 

322 

1932 

19 

15 

34 

11 

12 

23 

341 

255 

1933 

17 

15 

32 

10 

12 

22 

322 

246 

1934 

18 

15 

33 

10 

12 

22 

338 

253 

Prince  Edward  Island 

1929 

34 
32 

18 

18 

52 
50 

19 
16 

13 
14 

32 
30 

534 
513 

355 

1930 

344 

1931 

25 

14 

39 

15 

10 

25 

413 

284 

1932 

18 

12 

30 

10 

11 

21 

305 

225 

1933 

18 

12 

30 

11 

10 

21 

319 

237 

1934 

17 

13 

30 

10 

11 

21 

320 

281 

Nova  Scotia 

1929 

38 

19 

57 

19 

15 

34 

605 

391 

1930 

34 

20 

54 

17 

14 

31 

562 

344 

1931 

27 

17 

44 

15 

14 

29 

465 

316 

1932 

22 

15 

37 

13 

12 

25 

377 

261 

1933 

20 

14 

34 

12 

n 

23 

365 

248 

1934 

20 

15 

35 

11 

11 

22 

360 

253 

NewJBrunsmck 

1929 

40 

20 

60 

18 

15 

33 

589 

367 

1930 

34 

20 

54 

16 

15 

31 

550 

345 

1931 

27 

16 

43 

14 

12 

26 

460 

304 

1932 

20 

13 

33 

11 

11 

22 

320 

236 

1933 

18 

13 

31 

10 

10 

20 

336 

227 

1934 

22 

13 

35 

10 

11 

21 

366 

245 

Quebec 

1929 

41 

20 

61 

19 

14 

33 

577 

342 

1930 

33 

19 

52 

17 

13 

30 

510 

314 

1931 

26 

15 

41 

14 

11 

25 

406 

261 

1932 

18 

12 

30 

10 

9 

19 

284 

202 

1933 

17 

11 

28 

9 

9 

18 

265 

187 

1934 

18 

12 

30 

9 

10 

19 

293 

192 

Ontario 

1929 

35 

22 

57 

22 

19 

41 

595 

454 

1930 

31 

20 

51 

21 

17 

38 

532 

423 

1931 

25 

18 

43 

17 

15 

32 

440 

348 

1932 

18 

15 

33 

12 

12 

24 

341 

260 

1933 

17 

15 

32 

12 

13 

25 

325 

264 

1934 

18 

15 

33 

12 

13 

25 

344 

287 

Manitoba 

1929 

38 

23 

61 

21 

19 

40 

608 

438 

1930 

32 

21 

53 

18 

18 

36 

536 

398 

1931 

22 

17 

39 

13 

15 

28 

410 

296 

1932 

17 

15 

32 

10 

13 

23 

337 

249 

1933 

15 

14 

29 

8 

12 

20 

307 

229 

1934 

16 

15 

31 

8 

13 

21 

312 

233 

Saskatchewan 

1929 

44 

25 

69 

24 

22 

46 

685 

496 

1930 

37 

23 

60 

21 

19 

40 

593 

427 

1931 

23 

19 

42 

13 

16 

29 

418 

312 

1932 

18 

15 

33 

10 

13 

23 

324 

240 

1933 

16 

15 

31 

8 

12 

20 

305 

222 

1934 

16 

15 

31 

8 

12 

20 

319 

230 

Alberta 

1929 

43 

25 

68 

25 

21 

46 

678 

485 

1930 

37 

23 

60 

21 

20 

41 

598 

445 

1931 

25 

19 

44 

15 

17 

32 

447 

345 

1932 

20 

16 

36 

12 

14 

26 

367 

279 

1933 

19 

15 

34 

10 

13 

23 

344 

261 

1934 

19 

16 

35 

11 

14 

25 

350 

263 

British  Columbia 

1929 

49 

27 

76 

28 

23 

51 

792 

562 

1930 

46 

26 

72 

25 

21 

46 

741 

512 

1931 

35 

23 

58 

20 

19 

39 

633 

456 

1932 

25 

19 

44 

15 

15 

30 

467 

348 

1933 

23 

19 

42 

14 

15 

29 

446 

332 

1934 

24 

19 

43 

14 

16 

30 

462 

349 

*Compiled  from  the  Monthly  Bulletin  of  Agricultural  Statistics,  February,  1935,  and  from  the  Canada  Year  Book;  figures 
weighted  according  to  population  in  each  district. 
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APPENDIX  B 

AVERAGE  HOURLY  COMPENSATION  AND  ANNUAL  EARNINGS  OF  EMPLOYEES  ON  AN  HOURLY  BASIS, 

1929,  1932,  1933  and  1934  WITH  NUMBERS  EMPLOYED.  1934 

Dominion  Bureau  of  Statistics:   Annual  Reports  on  Steam  Railways  of  Canada 


Classes 

Average  Hourly 
Compensation 

Average  Annual 
Earnings 

Average 

Number 

Employed 

1929 

1932 

1933 

1934 

1929 

1932 

1933 

1934 

Maintenance  op  Way  and  Structures 
Carpenters  and  bridgemen          .       .       

$ 

•588 

•691 
•639 
•492 
•292 

•617 
•465 
•723 
•586 
•409 
•302 
•480 
•638 

i 

-575 

•659 
-593 
•444 
•389 

•571 
•440 
•664 
•557 
•399 
•282 
•418 
•638 

S 

•657 

•646 
•563 
•433 
•389 

•548 
•423 
•650 
•535 
•386 
•272 
•483 
•623 

$ 

•524 

•611 
•638 
•418 
•366 

•534 
•399 
•625 
•510 
•363 
•263 
•476 
•591 

$ 

1,428 

1,832 

1,410 

1,211 

631 

1,932 
1,229 
2,111 
1.522 
1,033 
836 
1,562 
1,688 

$ 

1,369 

1,617 

1,318 

1,007 

776 

1,459 
1,117 
1.814 
1.390 
960 
669 
1.056 
1,654 

$ 

1,320 

1,626 

1,206 

1,027 

850 

1,344 
1,079 
1,730 
1.369 
921 
650 
1.235 
1.619 

$ 

1,279 

1,563 

1,183 

978 

910 

1,471 
1,038 
1,719 
1,304 
858 
645 
1,177 
1,654 

1  735 

Blacksmiths,  pipe  fitters,  plumbers,  tinsmiths  and 
pump  repairers.                             

247 

236 

163 

Apprentices  B  and  B  department                  

27 

Pile  driver,  ditching,  hoist  and  steam  shovel  em- 

237 

Pumpmen     

426 

Extra  gang  and  snow  plough  foremen       

176 

Section  foremen     

6.965 

Sectionmen                                             

16.138 

5.077 

Telegraph  and  telephone  linemen  and  groundmen 

Signal  and  interlocker  maintainera  and  repairmen 

91 
392 

All 

•421 

•441 

•427 

•396 

1,104 

1,069 

1,039 

963 

30,888 

Maintenance  of  Equipment 

•783 
•795 
•796 
•812 
•720 
•725 
•759 
•789 
•828 
•789 
•565 
•565 
•479 
•427 
•419 
•399 
•567 

-720 
•753 
-750 
•768 
•681 
-692 
-704 
-748 
•765 
•750 
-539 
•580 
-518 
-403 
•400 
•385 
•555 

•678 
•726 
•723 
•739 
•654 
•663 
-683 
-722 
-751 
•722 
•521 
•492 
•550 
•392 
•388 
-370 
-532 

•677 
•714 
•723 
•740 
•638 
•659 
■662 
-711 
-757 
-714 
-508 
-432 
-551 
•372 
•368 
•357 
•505 

1.714 
1,795 
1,722 
1,698 
1.662 
1.536 
1,803 
1,753 
1.742 
1.735 
1,281 
1,263 
1.007 
1,111 
1.120 
928 
1.461 

1,349 

1.397 

1.318 

1.316 

1.313 

1.219 

1,438 

1,375 

1,264 

1,354 

1,030 

945 

909 

912 

975 

791 

1,359 

1,125 

1,167 

1,067 

1,009 

1,176 

917 

1,306 

1,108 

955 

1,062 

855 

752 

728 

843 

913 

624 

1,278 

1,179 

1,239 

1,135 

1,106 

1,186 

1,013 

1,308 

1,185 

1,134 

1,162 

900 

898 

821 

806 

883 

667 

1,226 

677 

Boilermakers                                             

1,103 

^Carmen  (a)        

1,592 

Carmen  (b)                                              

477 

5,347 

Carmen  (d)                                     .         

236 

727 

Mpchiniste                                         

3,772 

96 

Pipe  fitters  and  sheet  metal  workers  • 

842 

5,738 

Helper  apprentices             

21 

1,166 

Car  cleaners                            

1,254 

Other  unskilled  employees                        

2,798 

Unclassified  labourers           

2,413 

Stationary  engineers   firemen  and  oilers         • 

814 

All                                          

•622 

•586 

•567 

•555 

1.446 

1,163 

990 

1,026 

28,972 

Transportation 

•498 
1-212 
•805 
•433 
•723 
•511 
•690 
•503 
•421 

•632 
•342 

•386 
•697 
•372 
•516 
•387 

M38 
•963 
•838 
•756 
•852 
•788 

1-511 

1-105 
-890 

1-100 
•827 
•694 

•487 
1-126 
•768 
-375 
-655 
•495 
•635 
•459 
-358 

-601 
-344 
•362 
•677 
•358 
-490 
-372 

1-076 
•942 
-792 
•746 
•769 
-711 

1-393 

1-079 
•798 

1-088 
-815 
•623 

•458 
1063 
-751 
•321 
•631 
•464 
•615 
-442 
-352 

-594 
•320 
-354 
-633 
-349 
•489 
•357 

1027 
•874 
■752 
•691 
•721 
•666 

1-339 
•994 
•748 

1-035 
•754 
•583 

•437 
1073 
•743 
•315 
•626 
•462 
•586 
•424 
•343 

•555 
•304 
•348 
•611 
■335 
■471 
■341 

1-092 
•886 
•778 
■698 
■726 
■673 

r387 

1021 
■761 

1-075 
•774 
•593 

1.124 
3,182 
2,054 
1.079 
1,918 
1.335 
1.772 
1.170 
1,007 

1,991 
1,059 
1.352 
2,030 
1.109 
1,324 
1,033 
3.030 
2.948 
2.144 
2.128 
2.309 
2.014 
3.383 
3.297 
2,634 
2,510 
2.250 
2.031 

985 
2,883 
1.961 
1.008 
1.665 
1.249 
1.524 
958 
766 

1,740 
969 
1.224 
1.809 
993 
1.295 
967 
2,625 
2,389 
1,804 
1,662 
1,978 
1,648 
2.977 
2.686 
2,366 
2,252 
1,797 
1,810 

881 
2.714 
1.919 

833 
1,568 
1,179 
1,569 

938 

758 

1,696 
880 
1.191 
1,662 
972 
1.265 
923 
2.440 
2.253 
1.671 
1.496 
1,801 
1.466 
2.819 
2.520 
2,091 
2.022 
1,643 
1,547 

906 
2,752 
1,907 

831 
1.585 
1.173 
1,494 

919 

816 

1,574 

847 
1,186 
1,609 

935 
1,237 

883 
2,557 
2,375 
1,733 
1,685 
1,906 
1,523 
2,971 
2.644 
2.217 
2.155 
1.732 
1.616 

1,361 

Train  despatchers  and  traffic  supervisor 

429 

Supervisory  a'^ent''  and  assistants                        

597 

Station  agents— non-telegraphers  (small  stations) 

Station  agents— telegraphers  and  telephoners 

164 

4,963 

327 

332 

Freight  handlers  and  other  station  employees 

Labourer"                                                          

3,619 
357 

Dining  car  and  restaurant  inspectors,  conductors  and 

224 

Dining  car  and  restaurant  helpers  and  attendants 

Floatin'''  eauipmcnt  employees                     

949 
492 

Sleeping  and  parlour  ear  inspectors  and  conductors. . . 
Sleepino'  and  parlour  car  porters     

146 
770 

84 

Signalmen  or  watchmen  at  crossings  (non-interlocked) 

600 
612 

Road  freight  conductors                  

1,632 

Road  passenger  brakemen,  baggagemen  and  flagmen . 

1,382 
3,662 

Yard  conductors  and  yard  f  oremen           

903 

2,120 

Road  passenger  engineers  and  m.otormen 

790 

1,902 

Yard  etio'ineers  and  motormen               

837 

784 

Road  freight  firemen  and  helpers         

2.188 

893 

All                                          

•751 

•708 

•669 

•673 

2.016 

1.710 

1.586 

1.632 

33.018 

Employees  engaged  in  outside  operations 

•417 

•422 

•421 

•420 

1,125 

1,078 

1,085 

1,069 

9.022 

Grand  Total            

•581 

•568 

•544 

•631 

1,492 

1,282 

1.210 

1.206 

127.326* 

*This  total,  in  addition  to  the  above  classes  on  an  hourly  or  equivalent  basis,  includes  25.426  other  employees— general 
officers,  foremen,  etc..  numbering  9,955,  employees  in  the  express  department  of  certain  railways  numbering  2,228  and  clerks 
to  the  number  of  13,243,  the  latter  averaging  $4.27  per  day  in  1934. 

+Carmen  are  graded  according  to  class  of  work. 
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APPENDIX  O 


AVERAGE  WAGES  PER  DAY,  AVERAGE  NUMBER  OF  DAYS  WORKED  PER  MAN  PER  YEAR  AND  AVERAGE 

NUMBER  OF  WAGE  EARNERS,  1921-1934* 

Dominion  Bureau  of  Statistics:  Annual  Reports  on  Coal  Statistics  for  Canada 


Nova 

New 

Saskat- 

Albetta 

British 

Canada 

Scotia§ 

Brunswick 

chewan 

Columbia 

Average  wage  per  man  per  day 

...1921 

$      506 

$      517 

$      5-93 

$      7-63 

S      6-37* 

$        6-20 

1922 

407 

3-78 

412 

6-42 

5-81 

5-18 

1923 

4-35 

4-54 

4-53 

7-41 

6-85 

6-57 

1924 

4-93 

4-50 

4-51 

6-74 

5-76 

5-62 

1925 

5-73 

3-21 

4-26 

5-97 

4-99 

5-51 

1926 

4-69 

3-18 

4-52 

5-56 

4-91 

4-97 

1927 

4-81 

3-58 

4-42 

5-57 

4-94 

503 

1928 

5-83 

3-55 

4-72 

5-79 

4-89 

5-57 

1929 

5-52 

3-83 

4-21 

5-94 

4-92 

5-49 

1930 

6-62 

3-82 

415 

5-68 

604 

5-47 

1931 

5-49 

3-78 

3-83 

5-35 

4-94 

5-28 

J1932 

5-08 

3-27 

319 

505 

4-83 

4-90 

11933 

4-30 

3-36 

301 

4-83 

4-68 

4-11 

11934 

4-29 

2-86 

307 

4-84 

4-69 

4-38 

Average  number  of  days  worked  per  man  per  year. . 

...1921 

230 

207 

190 

217 

246* 

228 

1922 

210 

245 

228 

237 

258 

229 

1923 

263 

269 

231 

227 

261 

250 

1924 

202 

213 

214 

228 

260 

221 

1925 

224 

272 

214 

212 

271 

231 

1926 

247 

249 

214 

230 

261 

244 

1927 

245 

285 

214 

244 

278 

251 

1928 

243 

266 

197 

243 

281 

249 

1929 

266 

245 

225 

232 

258 

252 

1930 

228 

230 

205 

200 

232 

219 

1931 

182 

196 

196 

171 

218 

185 

1932 

155 

219 

219 

189 

212 

177 

1933 

170 

250 

216 

179 

202 

182 

1934 

233 

229 

201 

182 

217 

214 

Average  number  of  wage  earners  (12  months) 

...1921 

12,626 

449 

435 

10,019 

6,694* 

30,223 

1922 

14,068 

611 

460 

8,815+ 

6,140+ 

30,096 

1923 

13,385 

612 

£05 

9,917 

5,879 

30,300 

1924 

12,500 

608 

519 

7,163+ 

4,916+ 

25,708 

1925 

8,333+ 

614 

517 

8,686 

5,336 

23,490 

1926 

12,100 

544 

470 

8,667 

5,095 

26,878 

1927 

13,317 

558 

509 

8,932 

5,038 

28,357 

1928 

13,333 

585 

509 

9,280 

5,043 

28,754 

1929 

12,760 

578 

561 

9,534 

4,791 

28,227 

1930 

13,376 

584 

529 

8,849 

4,363 

27,704 

1931 

13,388 

608 

538 

8,024 

3,890 

26,489 

1932 

12,623 

709 

748 

7,824 

3,684 

25,597 

1933 

11,861 

1,025 

891 

7,971 

3,050 

24,812 

1934 

12,051 

1,035 

882 

7,839 

2,849 

24,671 

*In  Yukon  Territory  a  few  hundred  tons  of  coal  have  been  mined  each  year,  employing  two  to  four  miners,  usually  from 
50  to  100  days;  in  1933  wages  averaged  $12.38  per  day  for  51  days,  four  miners;  in  1934  wages  averaged  $7.04  per  day  for  71  days, 
three  miners.  For  1921  the  figures  were  included  with  British  Columbia.  In  Manitoba,  coal  mining  operations  were  commenced 
in  1931,  employing  38  men  for  an  average  of  23  days,  wages  averaging  $3.46  per  day.  In  1932,  the  average  number  of  miners  was 
6,  averaging  $2.84  per  day,  1 ,128  man  working  days.  In  1933,  the  average  number  of  miners  was  10,  average  wage  $2.10  per  day, 
2,056  man  working  days.    In  1934,  the  average  number  of  miners  was  12,  average  wage  $2.03  per  day,  3,132  man  working  days. 

+Prolonged  dispute  during  year. 

tFigures  calculated  by  dividing  number  of  man  days  worked  into  total  wages  paid. 

jPrior  to  1933  the  figures  for  Nova  Scotia  included  certain  employees  handling  coal  at  a  distance  from  the  mine. 
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APPENDIX  D 

Wages  and  Hours  of  Labour  under  Provincial  Minimum  Wage  Legislation 
and  on  Federal  Government  Contracts  in  Canada 

Wages  and  houre  of  labour  are  now  subject 
to   regulation   under  provincial  legislation   in 


three  way®:  firet,  under  orders  as  to  minimum 
wages,  and  in  some  -provinces  maximum  hours, 
issued  by  Boards  appointed  under  minimum 
wage  Acts  in  seven  provinces,  which  apply  prim- 
arily to  the  employment  of  females  except  in 
British  Columbia;  second,  under  legislation  in 
three  provinces  proividing  that  the  wages  and 
hours  specified  in  a  collective  labour  agreement 
between  employers  and  workmen,  through  their 
represenitatives,  may  be  extended  to  and  made 
obligatory  for  all  employers  and  workers  in 
the  same  trade  or  industry  and  the  same 
locality  or  district,  by  the  provincial  govern- 
ment, that  is  by  Order  in  Council;  third,  by 
regulations  as'  to  employment  conditions  in 
certain  industries  under  legislation  applicable 
only  to  such  industries. 

Until  1934  only  the  first  method  had  beeii 
adopted  in  any  of  the  provinces  in  Canada. 
Between  1918  and  1930  statutes  providing  for 
the  establishment  of  minimum  wage  rates 
for  females  by  boards  or  commissions  had  been 
passed  in  all  of  the  provinces  except  Prince 
Edward  Island,  which  is  not  to  a  great  extent 
industrial,  the  dates  being  as  follows:  British 
Columbia  and  Manitoba,  1018;  Quebec  and 
Saskatchewan,  1919;  Nova  Scotia,  Ontario  and 
Alberta,  1920;  New  Brunswick,  1930.  In  Que- 
bec the  Act  was  not  put  into  force  and  orders 
issued  until  1926,  in  Nova  Scotia  not  until 
1030.  The  New  Brunswick  statute  comes  into 
force  OR  proclamation  and  has  not  yet  been 
proclaimed.  In  British  Columbia  a  Male 
Minimum  Wage  Act  was  enacted  in  1925,  but 
this  was  replaced  by  a  new  statute  in  1920  and 
again  in  1934.  The  Hours  of  Work  Act,  1923, 
had  provided  for  the  eight  hour  day  in  in- 
dustrial undertakings  but  a  new  statute,  the 
Hours  of  Work  Act,  1934,  replaced  this.  The 
Female  Minimum  Wage  Act,  1034,  similarly 
replaced  that  passed  in  1918.    A  Board  of  In- 


dustrial Relations  was  appointed  to  administer 
these  three  statutes. 

The  second  method  was  adopted  in  1984  in 
the  province  of  Quebec  through  the  enactment 
of  the  Collective  Labour  Agreements  Elxten- 
sion  Act  and  in  1035  in  both  Ontario  and  in 
Alberta  by  the  passage  af  an  Industrial  Stand- 
ardisi  Act.  Some  provision  of  this  nature  had 
been  made  in  the  Departmient  of  Trade  and 
Industry  Act  in  Alberta  in  1034  but  no  action 
in  this  respect  has  been  reported. 

In  1034,  also,  the  third  method  was  adopted 
in  New  Brunswick  and  Quebec  by  statutes 
applying  to  forest  operations.  In  Quebec  and 
Nova  Scotia,  statutes  of  1033  and  1035,  respec- 
tively, give  the  Lieutenant-Governor  in  Council 
power  to  fix  maximum  hours  of  work.  In 
Quebec  the  Act  applies  to  any  industry  or  trade 
except  those  in  agriculture.  In  Nova  Scotia  the 
scope  of  the  Act  is  limited  to  industrial  under- 
takings such  as  mines,  construction,  factories, 
etc.  In  Quebec,  Orders  in  Council  have  been 
passed  regulating  hours  in  building  and  in 
beauty  parlors.  The  Nova  Scotia  statute  has 
not  yet  been  proclaimed. 

The  various  provincial  statutes  as  to  fac- 
tories, mines,  etc.,  provide  for  the  limitation 
and  regulation  of  hours  of  labour  in  the  re- 
spective industries. 

In  British  Columbia,  Alberta,  Saskatchewan, 
Manitoba,  Ontario  and  Quebec,  the  Minimum 
Wage  Acts  provide  that  the  minimum  rates 
for  females  may  be  madie  applicable  to  males 
in  certain  respects.  In  Alberta  this  is  provided 
for  undter  the  Factories  Act.  In  1034,  the 
Manitoba  Fair  Wages  Act,  1016,  providing  for 
minimum  wages  on  building  and  construction 
under  provincial  governmeiit  contracts  was 
amended  to  make  the  rates  applicable  on  pri- 
vate works.  The  above  provisions  as  to  male 
workers  are  outlined  in  footnotes  to  the  tables 
of  minimum  wages  for  females  in  this  section, 
and  also  are  described  in  the  paragraphs  on 
male  workers. 


Minimum  Wage  Rates  on  Federal  Government  Contracts 


In  accordance  with  a  Resolution  of  the 
House  of  Commons  in  1900,  the  Fair  Wages 
Policy  of  the  Federal  Government  has  pro- 
vided for  the  observance  of  rates  of  wages 
generally  accepted  as  current  for  competent 
workmen  in  the  district  where  the  work  was 
performed,  or  in  the  absence  of  current  rates 
for  fair  and  reasonable  rates.  This  policy 
applied  to  building  and  construction  work 
and  to  the  manufacture  of  government  sup- 
plies. 

In  1022  the  application  of  thisi  policy  by 
the  various  departments  of  the  government 
was  standardized  under  an  Order  in  Council, 


setting  forth  the  labour  conditions  to  be 
inserted  in  contracts  for  building  and  con- 
struction and  for  the  manufacture  and  supply 
of  fittings  for  public  buildings,  harness,  sadi- 
dlery,  clothing  and  other  outfit  for  the  mili- 
tary and  naval  forces.  Royal  Canadian 
Mounted  Police,  letter  carrie^rs,  and  other 
Government  officers  and  emploj^ees;  mail  bags, 
letter  boxes,   and   other  postal  stores. 

In  1930,  the  Fair  Wage  and  Eight  Hour 
Day  Act  was  passed,  applicable  to  all  con- 
tracts for  construction,  remodelling,  repair  or 
demolition  of  any  Federal  work.  This  statute 
provides  for  the  observance   of  current  rates 
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of  wages  and  requires  also  that  wages  sJiall 
in  all  cases  be  such  as  are  fair  and  reasonable 
and  that  the  working  hours  are  not  to  exceed 
eight  a  day. 

On  December  31,  1934,  the  labour  oondlitiona 
previously  applicable  to  contracts  for  the 
imanufacture  of  various  classes  of  Government 
supplies  as  listed  above,  were  rescinded  and 
new  conditions  substitutedi  therefor.  (Labour 
'Gazette,  January,  1935,  page  24.) 

The  requirement  for  the  payment  of  wages 
not  less  than  current  rates  ov  fair  and  reason- 
able rates,  if  there  are  no  current  rates,  is 
retained,  but  it  is  also  provided  that  males 
and  females  under  18  years:  of  age  will  be 
entitled  to  rates  of  wages  not  less  than  those 
provided  for  women  and  girls'  in  the  minimum 
wage  scales  of  the'  respective  provinces.  In 
certain  of  tJie  Maritime  Provinces  where  no 
minimum  wage  legislation  is  in  effect,  the 
contractors  are  required  bo  pay  the  males  and 
females  under  18  years  of  age  wages  not  less 
than  those  provided  for  women  and  girls 
under  the  Minimum  Wage  Act  of  the  Prov- 
ince of  Nova  Scotia. 

It  is  also  provided  that  in  no  event  shall 
the  wage  rate  for  male  workers  18  years  of 
age  and  over  be  less  than  30  cents  per  hour, 
and  for  female  workers,  18  years  of  age  and 
over,  20  cents  per  hour,  but  in  any  cases 
where  the  Provincial  Minimum  W'age  laws 
require  the  payment  of  higher  wages  than 
those  set  out  above,  such  higher  rates  shall 
apply  in  the  execution  of  Federal  contract 
work.     For  instance  for  a  50  hour  week  on 


a  Federal  Government  contract  a  male  18 
years  of  age  and  over,  whether  experienoed 
or  inexperienced,  must  be  paid  not  less'  than 
$15  and  a  female  $10  even  if  the  provincial 
•minimum  scale  may  provide  $6,  $7,  $8,  etc.,  but 
if  the  provincial  minimum  scale  is  in  excess 
of  $15  in  the  case  of  male  and  $10  in  the  case  of 
female  workers  then  the  provincial  scale  must 
prevail. 

The  Fair  Wages  and  Hours  of  Labour  Act, 
1935 

During  the  1935  session  of  Parliament  the 
Fair  Wages  and  Hours  of  Labour  Act,  1935, 
was  passed,  to  come  into  effect  on  May  1, 
1^36,  repealing  the  Fair  Wages  and  Eight 
Hour  Day  Act,  1930.  The  new  statute  pro- 
vides for  the  forty-four  hour  week  and  for  other 
labour  conditions  in  work  under  federal  gov- 
ernment contracts  for  building  and  construc- 
tion and  on  works  towards  which  federal  aid  is 
granted  by  way  of  soibsidy,  loan,  etc.,  asi  before, 
but  extends  the  list  of  such  works  to  include 
those  carried  out  by  any  provincial  and  muni- 
cipal authority  if  financial  aid  is  given  by  the 
federal  government  "  unless  the  grant  or  pay- 
ment is  by  statutory  authority  or  by  agree- 
ment with  the  Government  of  Canada  ex- 
cepted." It  is  also  provided  that  regulations 
may  be  made  to  require  the  furnishing  of  any 
necessary  information  to  ensure  the  enforce- 
ment of  the  statute.  Any  contract  may  be 
exempted  from  the  Act  by  Order  in  Council 
before  being  entered  into. 


Other  Federal  Legislation  as  to  Wages  and  Hours  of  Labour,  1935 


The  Limitation  of  Hours  of  Work  Act,  pro- 
viding for  the  eight  hour  day  and  forty-eight 
hour  week  in  mining,  manufacturing,  con- 
struction and  transportation  industries,  with 
certain  exceptions,  came  into  effect  on  October 
5,  1935. 

The  Minimum  Wage  Act  empowers  the 
Governor  in  Council  on  the  recommendation 
of  the  Minister  of  Labour,  to  provide  for  the 
establishment  of  minimum  wages  in  "  rate- 
able trades,"  those  for  which  no  effective 
regulation  by  collective  agreement  or  otherwise 
exists  and  in  which  wages  are  exceptionally  low. 

Minimum  Wages  for 

The  following  tables  give  data  as  to  mini- 
mum rates  of  wages  for  females  under  orders 
of  the  various  provincial  boards  in  effect  at  the 
end  of  1935.  The  figures  as  to  hours  are  those 
for  which  the  minimum  rates  are  payable 
under  such  orders,  subject  to  certain  modifica- 
tions, or  are  the  maximum  hours  under  the 
minimum  wage  or  other  legislation,  as  ex- 
plained in  footnotes. 

The  more  important  of  the  rules  for  the  appli- 
cation of  the  rates  under  the  orders  have  been 


This  Act  comes  into  force  on  proclamation,  not 
prior  to  April  25,  1036. 

The  Weekly  Rest  in  Industrial  Undertakings 
Act,  assented  to  April  4,  1935,  coming  into 
force  three  months  thereafter,  applies  to  the 
industries  under  the  Limitation  of  Hours  of 
Work  Act,  and  requires  employers  to  grant  a 
rest  period  of  at  least  twenty-four  consecutive 
hours  in  every  seven  days. 

These  statutes  were  outlined  in  the  Labour 
Gazette  for  July,  1935,  pages  620-623,  and  a 
further  statement  appeared  in  the  November 
issue  on  page  975. 

Female  Employees 

given  in  footnotes.  For  complete  information 
it  is  necessary  to  refer  to  the  orders  as  issued 
by  the  various  provincial  boardsi.  These 
have  been  given  in  summary  form  in  the 
Labour  Gazette  from  time  to  time  as  issued. 
In  some  provinces  these  orders  include  regula- 
tions as  to  employment  conditions,  sanitary 
conditions,  etc.  The  boards  have  power  to 
issue  licences  for  lower  rates  of  pay  for  handi- 
oapped  workers  and  to  meet  special  conditions 
in  the  nature  of  emergencies. 


96 

I.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  NOVA  SCOTIA* 


Industries  and  Occupations 


Minimum  Wages  per  Week 


Experienced 
workers 


Inexperienced 

workers  over 

18  years 

t 


Young  Girls 

under  18  years 

t 


Hours  per 
Week  for 

which 

minimum 

wage  rates 

payable 


Food  Trades  including  making  of  confectionery  biscuits,  chocolates, 
grocery  specialties^  together  with  bakeries  and  all  allied  indus- 
tries: (a) 

Cities  and  towns  of  17,000  population  and  over 

All  towns  under  17,000  population 

Textile  and  Needle  Trades  and  allied  sewing  trades,  including  weaving, 
knitting,  spinning,  making  of  wearing  apparel  and  the  working 
inandon  leather  goods,  boots,  shoes,  furs,  etc:  (a) 

Cities  and  towns  of  17,000  population  and  over 

All  towns  under  17,00D  population 

Employees  in  all  Factories  not  dealt  with  in  other  orders,  and  the  Paper 
Trades  (which  include  printing,  book  binding,  paper  box  making, 
paper  bag  making,  manufacturing  stationery  and  other  trades 
making  paper  or  paper  products):  (d) 

Cities  and  towns  of  17,000  population  and  over 

All  towns  under  17,000  population 

Employees  in  Shops  and  Stores,  including  millinery,  dressmaking, 
tailoring  and  fur  sewing,  situated  or  in  any  way  connected  with  a 
shop  or  store:  (e)  (f) 

Cities  and  towns  of  17,000  population  and  over 

All  towns  under  17,000  population 

Operators  in  the  Tele  plume  Companies: 

Halifax,  Sydney,  Dartmouth  and  Glace  Bay 

Amherst,    New   Glasgow,    North   Sydney,   Truro,   Yarmouth, 

Sydney  Mines  and  Westville 

All  other  incorporated  towns 

Employees  in  Hotels,  Restaurants  and  Refreshment  Rooms:  (a) 

Cities  and  towns  of  17,000  population  and  over 

All  towns  under  17,000  population 

Employees  in  Laundries,  Dry  Cleaning  Establishments  and  Dye  Works: 
(a) 

Halifax 

Sydney  and  Glace  Bay 

All  other  incorporated  towns 


11.00 
10.00 


11.00 
10.00 


11.00 
10.00 


11.00 
10.00 


11.00 


10.00 
9  00 


11.00 
10.00 


11.00 
11.00 
10.00 


.00-10.006 
.00-  9.00& 


.00-10. 00b 
.00-  9.00t) 


9.00-10.006 
8.00-  9.006 


8. 00-10. 00c 
7.00-  9.00c 


.00-10.006 


8.00-  9.006 
7.00-  8.006 


9.00-10.006 
8.00-  9.006 


9.00-10.006 
9. 00-10.006 
8.00-  9.006 


7. 00-10. 00c 
6.00-  9.00c 


7.00-lO.OOc 
6.00-  9.00c 


7. 00-10. 00c 
6.0O-  9.00c 


7. 00-10. 00c 
6.00-  9.00c 


8. 00-10. 00c 


7.00-  9.00c 
6.00-  8.00c 


9. 00-10. 006 
8.00-  9.006 


7. 00-10. 00c 
7. 00-10. 00c 
6.00-  9.00c 


44-50 
44-50 


44-50 
44-50 


44-50 
44-60 


44-50i7 
44-50(; 


44-50 


44-50 
44-50 


44-50 
44-50 


44-50 
44-50 
44-50 


♦Minimum  wage  orders  apply  to  cities  and  incorporated  towns.  Permits  may  be  issued  for  handicapped  workers  to  work 
for  lower  wages  and  also  for  variation  or  suspension  of  the  regulations  in  exceptional  conditions. 

fNumber  of  inexperienced  adults  or  young  girls  or  both  not  to  exceed  25  per  cent  of  total  female  working  force  except  where 
total  working  force  is  less  than  four. 

JHours  for  which  minimum  rates  payable  to  be  not  less  than  44  nor  more  than  50  per  week.  Work  in  excess  of  50  hours  to  be 
paid  at  proportionate  rates  (except  in  shops  and  stores);  for  less  than  44  hours  deductions  may  be  made  at  proportionate  rates. 
Employees  required  to  wait  on  the  premises  to  be  paid  for  such  waiting  time.  Under  Nova  Scotia  Factories  Act,  there  is  no 
restriction  on  the  normal  hours  for  women  in  factories  but  in  case  of  emergency  the  inspector  may  permit  hours  up  to  12^  a  day 
and  72?  a  week  for  not  more  than  36  days  in  the  year. 

(a)  In  these  occupations,  if  lodging  is  furnished,  not  more  than  $2  may  be  deducted  from  wage;  if  board  is  furnished  not  more 
than  $4  per  week  for  bonrd  nor  25  cents  for  each  meal  may  be  deducted.  In  the  case  of  laundries,  not  more  than  $4.50  may  be 
deducted  for  board  and  lodging  in  Halifax  and  other  towns,  except  in  Sydney  and  Glace  Bay  where  not  more  than  $1.50  for 
lodging  and  $4.50  for  board  may  be  deducted.  In  the  case  of  shops  and  stores,  the  only  provision  is  for  a  deduction  of  a 
maximum  of  25  cents  per  meal. 

(b)  After  one  year,  minimum  rate  for  experienced  adult  to  be  paid. 

(c)  After  18  months,  minimum  rate  for  experienced  adult  to  be  paid,  but  no  young  girl  on  reaching  age  of  18  to  receive  less 
than  rate  for  inexperienced  adult. 

(d)  Pieceworkers  to  be  paid  minimum  wage  scale  for  first  six  months.  For  pieceworkers  of  more  than  six  months'  experience 
it  is  sufficient  if  at  least  80  per  cent  receive  the  minimum  established  rate . 

(e)  A  probationary  period  of  three  months  is  allowed  for  which  no  wages  are  stipulated. 

(f)  Seats  to  be  provided  in  the  proportion  of  at  least  one  seat  for  every  four  employees  or  fraction  thereof. 

(g)  From  December  15  to  December  31  the  hours  in  shops  and  stores  for  which  the  minimum  wage  must  be  paid  may  be 
extended  up  to  60  a  week.  Hours  in  excess  of  50  per  week,  except  between  December  IS  and  December  31,  must  be  paid  for  at 
notless  than  one  and  one  half  times  the  minimum  rate  calculated  on  the  basis  of  a  50  hour  week. 
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II.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  QUEBEC* 


Industries  and  Occupations 


Minimum  Wages  per  Week 


Experienced     Inexperienced 
workers  workers 


Food  Industry  including  the  making  of  confectionery,  chocolate;  pastry,  biscuits,  bread,  ma- 
caroni and  cereals  of  all  kinds;, jam,  gum,  spices  and  grocery  specialties,  crushedand 
evaporated  fruits,  syrup,  pickles;  breweries,  distilleries,  manufacturing  and  bottling 
of  mineral  and  aerated  uxiter,  ginger  ale  and  soft  drinks;  creameries,  butter  and  che 
factories;  packing  houses  and  all  allied  industries  (excepting  seasonal  canneries 
of  fruits  and  vegetables):  (a) 
City  and  Island  of  Montreal  and  within  a  radius  of  20  miJesof  the  Island  of  Montreal 
The  rest  of  the  Province 


Tobacco,  Cigars  and  Cigarettes  Industry:  (b),  (c),  (d),  (e) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  m.iles  of  the  Island  of  Montreal 
The  rest  of  the  Province 


Paper  Industry  and  Allied  Processes,  including  paper  boxes  and  paper  bag  making,  wooden 

boxes  partially  made  or  finished  with  paper  or  cardboard;  all  kinds  of  paper  and 

all  fibre,  pulp  and  paper  products:  (a),  (f) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montre  al 

The  rest  of  the  Province 


Printing,  Bookbinding,  Lithographing  and  Envelope-making  Establishments:   (b),   (c), 
(d).  (e) 
City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montrea  1 
The  rest  of  the  Province 

Fur  Industry  except  dyeing  and  hide-dressing  plants:  (b),  (c),  (d),  (e),  (h) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 
The  rest  of  the  Province 

Boot  and  Shoe  Industry:  (e),  (n),  (p) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 

City  of  Quebec  and  within  a  radius  of  10  miles 

Other  municipalities  of  a  population  of  3,000  or  more  and  within  a  radius  of  5  miles. . . 
All  other  municipalities 

Glove  and  Mitt  Industry:  (e),  (n),  (q) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of 

Montreal 

Other  municipalities  of  a  population  of  3 ,000  or  more  and  within  a  radius  of  5  miles. . . 
The  rest  of  the  Province 

Leather  and  Imitation  Leather  Industry,  including  the  preparing,  dressing  and  dyeing  of  hides, 
skins  and  leather;  leather  or  imitation  leather  goods,  articles  for  travellers,  trunks, 
satchels,  hand  bags  and  pocket  books  made  of  leather  or  any  other  material:  (e),  (n), 
(r) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of 
Montreal 

Other  municipalities  of  a  population  of  3 ,  000  or  more  and  within  a  radius  of  5  miles . . . 

The  rest  of  the  Province 

Textile  Trades,  including  weaving,  knitting,  spinning  and  allied  processes:  (e),  (i) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 
The  rest  of  the  Province 

Women's,  Men'sand  Boys'  Clothing  Industries:  (b),  (c),  (d),  (e) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 

Other  cities  and  towns  of  a  population  of  over  15,000 

The  rest  of  the  Province 

Women's  and  Misses'  Dress  Industry  (excluding  house  dresses):  (e),  (o),  (s) 

Silk  Underwear  and  Fine  Lingerie  Industry:  (e),  (o),  (t) 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of 

Montreal 

The  rest  of  the  Province 

Overalls,  Maddnaws,  Shirts,  Collars,  Neckties,  Fabric,  Rayon  and  Cotton   Lnderwcar, 

Embroidery,  Corsets  and  Brassieres,  Children's  Dresses,  House  Dresses,  Kimonas, 

Custom  Millinery  and  all  needle  or  sewing  machine  work  not  already  covered  by 

another  Order-  (e),  (k),  fuj  _ 

City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 

Other  cities  and  towns  of  a  population  of  15,000  and  over 

The  rest  of  the  Province 

Cloth  Hats,  Caps  and  Millinery  Industries  (except  custom  millinery):  (b),  (c),  (d),  (e) 
City  and  Island  of  Montreal  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 
The  rest  of  the  Province 

Rubber,  Linoleum,  Oil  Cloth  Trades  and  Allied  Processes:  (b),  (c),  (d),  (e) 

City  and  Island  of  Montrea]  and  within  a  radius  of  10  miles  of  the  Island  of  Montreal 
The  rest  of  the  Province 


21  centst 
19  centst 

15  centst 
13  centst 

12.50 
9.00 

7.00-11.00 
6.00-  8.00 

21  centst 
19  centst 

13  centst 
13  centst 

12.50 
9.00 

7.00-11.00 
6.00-  8.00 

12.50 
10.00 

7.00-11.00 
6.00-  9.00 

11.00 
10.00 
9.50 
9.00 

7.00-  9.00 
6.00-  8.00 
6.00-7.50 
6.00-  7.00 

11.00 
10.00 
9.00 

7.00-  9.00 
6.00-  8.00 
6.00-  7.00 

11.00 
10.00 
9.00 

7.00-  9.00 
6.00-  8.00 
6.00-  7.00 

25  centst 
21  centst 

14 i  to  19  centst 
12Ho  17  centst 

12.50 
10.00 
10.00 

7.00-11.00 
6.00-  9.00 
6.00-  9.00 

12.50 

7.00-10.00 

12.50 
10.00 

7.00-10.00 
6.00-  8.00 

11.00 
10.00 
9.00 


12.50 
10.00 


12.00 
10.00 


7.00-  9.00 
6.00-  8z00 
6.00-  7.00 


7. 00-11. 00 
6  00-  9.00 


7.00-11.00 
6.00-  9.00 
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II.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  QUEBEC*  —Concluded 


Industries  and  Occupations 

Minimum  Wages  per  Week 

Hours  for 
which 

Experienced 
workers 

Inexperienced 
workers 

p^^bYet 

Jewelry  and  Optical  Trades,  including  Watch-making,  Silver  Plating  and  Allied  Processes: 
(b),  (c).  (d),  (e) 
City  and  Island  of  Montreal  and  within  a  radius  of  10  milesof  the  Island  of  Montreal 
The  rest  of  the  Province 

$ 

12.50 
10.00 

12.50 
11.00 
10.00 

17  centsj 

22  centst 

18  centsi 

12.50 
10.00 

% 

7.00-11.00 
6.00-  9.00 

7.00-10.00 
6.00-9.00 
6  00 
12  centst 

16  to  20  centst 
]  3  to  15  cents  j 

7.00-11.00 
6.00-  9.00 

48 
50 

Departmental  Stores,  Chain  Stores  and  Retail  Stores:  (e),  (J),  (I) 
City  and  Island  of  Montreal  fjV 

48 

Quebec,  Three  Rivers,  Sherbrooke,  Hull  and  cities  of  a  population  over  23,000  (j). . 
Cities  and  towns  of  a  population  between  10,000  and  25,000  (a  J  .          .... 

48 
48 

Cities  and  to\^  ns  of  a  population  between  5,000  ajid  10,000  (a)    

laimdries,  Dye  Works,  Dry  Cleaning  Establishments  and  all  connected  services:  (k) 

City  and  Island  of  Montreal  and  within  a  radius  of  30  miles  of  the  Island  of  Montreal 

- 

Hairdressing  Establishments,  Beavty  Parlours  and  similar  occupations:  (b),  (e),  (f),  (m) 
City  and  Island  of  Montrea  1 

48 

Quebec,  Three  Rivers,  Sherbrooke,  Hull  and  cities  of  a  population  over  25,000. . . . 

48 

*  Minimum  Wage  Orders  apply  throughout  the  Province  unless  otherwise  noted  in  this  table.  No  male  worker  may  be 
employed  on  work  ordinarily  performed  by  women  at  less  than  the  minimum  wage  fixed  for  women  for  such  work.  Permits 
may  be  issued  by  the  Minimum  Wage  Commission  for  lower  wage  rates  for  girls  or  women  who  are  physically  unable  to  do  the 
normal  amount  of  work.  Wage  rates  for  female  workers  are  also  included  in  certain  agreements  under  the  Collective  Labour 
Agreements  Extension  Act  outlined  under  "Minimum  Wages  for  Male  Employees". 

t  Hours  worked  lass  or  more  per  week  than  those  shown  below  must  be  paid  at  proportionate  rates,  except  in  fur  industry 
and  in  stores.  Any  employee  required  to  wait  on  the  premises  shall  be  paid  for  the  time  thus  spent.  Under  the  Industrial  and 
Commercial  Establishments  Act,  maximum  hours  per  week  in  industrial  establishments  for  females  are  55  and  in  commercial 
establishments  in  cities  or  towns  of  over  10,000,  60  perwe^k  (except  last  two  weeks  of  December)  but  permits  to  work  up  to 
65  hours  in  cases  of  emergency  may  be  granted  by  the  inspector  under  this  Act  for  not  more  than  6  weeks  in  a  year. 
,    tPer  hour. 

(a)  AX  least  one  half  of  the  employees  must  be  paid  the  higher  minimum  rate. 

fb)  After  two  years  apprenticeship,  experienced  workers' rate  muet  be  paid. 

(c)  The  number  of  apprentices  must  not  exceed  half  of  the  total  female  force. 

(d)  Pieceworkers  to  be  paid  the  minimum  wage  rate  for  beginners  during  their  first  six  months  of  apprenticeship.  For 
those  pieceworkers  of  six  months  experience  or  more,  it  is  sufficient  if  at  least  80  per  cent  receive  these  minimum  wage  rates. 

(e)  The  Commission  may  grant  permits  of  variation  or  suspension  of  any  of  these  regulations  in  exceptional  conditions. 

(f)  If  a  special  uniform  required,  itghallbefumished?ndlaunderedat  the  expense  of  the  employer. 

(g)  Minimum  rates  payable  for  the  regular  recognized  working  period  of  the  establishment. 

(h)  Overtime  to  be  paid  for  at  one  and  a  half  times  the  regular  minimum  rates;  short  time  to  be  paid  for  pro  rata  of  the 
regular  minimum  rates. 

(i)  At  least  65  per  cent  of  employees  must  be  paid  the  highest  minimum  rate,  another  25  per  cent  the  intermediate  rate  and 
the  remaining  10  per  cent  the  lowest  minimum  rate. 

(j)  At  least  70  per  cent  of  employees  must  be  paid  the  highest  minimimi  rate,  another  20  per  cent  the  intermediate  rate  and 
the  remaining  10  per  cent  the  lowest  minimum  rate. 

(k)  At  least  70  per  cent  of  the  employees  must  be  paid  the  highest  minimum  rate  another  15  per  cent  the  intermediate  rate 
and  the  remaining  15  per  cent  the  lowest  minimum  rate. 

(I)  Regular  full  or  part  time  employees,  employed  in  Montreal  and  the  Island  of  Montreal  and  all  other  municipalities  of 
a  population  10,000  or  more,  for  less  than  48  hours  per  week,  must  be  paid  12^  per  cent  higher  than  the  standard  minimum  rate 
if  such  weekly  wage  does  not  then  amount  to  more  than  the  minimum  for  the  48  hour  week.  Overtime  to  be  paid  at  propor- 
tionate rates.  Extra  staff:  25  cents,  20  cents,  18  cents  and  16  cents  per  hour  by  the  zones  covered  in  the  Order  respectively. 
This  Order  does  not  apply  to  employees  governed  by  any  other  order  of  the  Commission.  If  board  and  lodging  furnished  by 
the  employer  the  following  deductions  may  be  made  from  wages:  in  Montreal  and  Island  of  Montreal,  $2  per  week  for  lodging, 
20  cents  per  meal  or  $5  for  full  board;  in  the  rest  of  the  Province,  $1.50  for  lodging,  15  cents  per  meal  or  $4  per  week  for  full  board. 

(m)  The  number  of  apprentices  in  any  establishment  must  not  exceed  25  per  cent  of  the  total  female  employees,  except  if 
less  than  4  employees,  when  one  apprentice  may  be  employed. 

(n)  At  least  65  per  cent  of  the  employees  must  receive  the  highest  rate,  another  15  per  cent  the  intermediate  rate  and  the 
remaining  20  per  cent  at  least  the  lowest  rate. 

(o)  At  least  65  per  cent  of  employees  must  be  paid  the  highest  rate,  another  20  per  cent  the  intermediate  rate  and  the 
remaining  15  per  cent  at  least  the  lowest  specified  rate. 

(p)  This  revised  Order  will  replace  the  Orders  in  effect  since  1933,  from  February  22,  1936. 

(q)  This  new  Order  comes  into  effect  February  15,  1936. 

(r)  This  new  Order  comes  into  effect,  March  21,  1936. 

(s)  This  revised  Order  will  replace  the  Order  in  effect  since  1934,  from  March  2,  1936. 

rU  This  new  Order  comes  into  effect  March  23,  1936. 

(u)  Children's  dresses,  house  dresses,  kimonas  and  custom  millinery  are  only  included  in  this  Order  from  March  23,  1936. 
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III.-MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  ONTARIO^ 


Industries  and  Occupations 


Factories,  including  textile  trades,  needle  trades,  drugs  and  chemicals, 
etc.,  boot  and  shoe  and  all  other  leather  trades,  electrical  trades, 
food  trades,  tobacco  trades,  rubber  trades,  printing  trades,  paper 
trades  and  all  other  factory  trades  (except  seasonal  canning  and 
jewelry  trades):  (b) 

Toronto 

Cities  of  50,000  population  or  over,  except  Toronto 

Towns  and  cities  10,000  to  50,000  population. 

Towns  and  cities  5,000  to  10,000  population 

The  rest  of  the  Province 

Factories  canning,  packing  and  evaporating  fruits  and  vegetables,  which 
operate  seasonally:  (e),  (f) 

Toronto 

Cities  of  30,000  population  or  over,  except  Toronto 

Cities  and  towns  5,000  to  30,000  population 

Towns  and  villages  2,000  to  5,000  population 

The  rest  of  the  Province 

Jewelry  Trades:  (b) 

Toronto 

Cities  of  50,000  population  or  over,  except  Toronto 

Towns  and  cities  10,000  to  50,000  population 

Towns  and  cities  5,000  to  10,000  population 

The  rest  of  the  Province 

Custom  Millinery  Trades  (in  shops  and  workrooms,  but  not  in  factories ): 
(J) 

Toronto  (i) 

Ottawa,  Hamilton,  London,  Windsor  (i) 

Towns  and  cities  10,000  to  50,000  population 

Places  of  population  4,000  to  10.000 

Telephone  Systems,  including  Telephone  Switchboard  or  Exchange: 

Toronto 

Ottawa,  Hamilton,  London,  Windsor 

Cities,  towns,  villages  and  unincorporated  urban  communities 

of  10,000  to  50,000  population 

Cities,  towns,  villages  and  unincorporated  urban  communities 

of  4,000  to  10,000  population ; 

The  rest  of  the  Province: 

Exchanges  with  over  300  lines 

Exchanges  with  between  50  and  300  lines 

Retail  Stores:  (m) 

Toronto 

Ottawa,  Hamilton,  London,  Windsor 

Cities  and  towns  10,000  to  50,000  population 

Cities  and  towns  4,000  to  10,000  population 

Towns  and  villages  1,000  to  4,000  population 

The  rest  of  the  Province 

Theatres  and  Amusement  Places,  including  ushers,  cashiers  and 
cleaners:  (n) 

Toronto 

Ottawa,  Hamilton,  London,  Windsor 

Cities  and  towns  10,000  to  50,000  population 

The  rest  of  the  Province 

Laundries,  Dry  Cleaning  Establishments  and  Dye  Works:    (e),   (o) 

Toronto 

Ottawa,  Hamilton,  London,  Windsor 

Cities  and  towns  10,000  to  50,000  population 

The  rest  of  the  Province 

Offices:  (q) 

Toronto  (r) , 

Ottawa,  Hamilton,  London,  Windsor  (r) 

Cities  and  towns  10,000  to  50,000  population 

Cities  and  towns  4,000  to  10,000  population 

Towns  and  villages  1,000  to  4,000  population 

The  rest  of  the  Province 

Elevator  Employees:  (a) 

Toronto 

Ottawa,  Hamilton,  London,  Windsor 

Cities  and  towns  10,000  to  50,000  population , 

Cities  and  towns  4,000  to  10,000  population 

Places  1,000  to  4,000  population 

The  rest  of  the  Province 


Minimum  Wages  per  Week 


Experienced 
workers 


12.50 
12.50 
11.00 
11.00 
10.00 


25c.  per  hour  g 
23c.  per  hour  g 
22c.  per  hour  g 
20c.  per  hour  g 
18c.  per  hour  g 


12.50 
11.50 
11.00 
11.00 
10.00 


12.50 
12.00 
11.00 
10.00 


12.50 
12.00 


11.00 
10.00 


9.00 
7.00 


12.50 
12.00 
11.00 
10.00 
9.00 
8.00 


Inexperienced 

workers, 

18  years  and 

over 


10. 00-11. 00c 
9. 50-10. 50c 
9. 00-10. 00c 
9. 00-10. 00c 
8.00-  9.00c 


25c.  per  hour  g 
23c.  per  hour  9 
22c.  per  Lourj? 
20c.  per  hour  g 
18c.  per  hour  g 


9.00-ll.OOrf 
8.00-10.00(Z 
7.50-  9.50d 
7.50-  9.50rf 
7.50-  9.50d 


6.00-lO.OOik 
6.00-lO.OOfc 
5.00-  9Mk 
5.00-  9.00^ 


10. 00-11. 00c 
10. 00-1 1.00c 


.00-10. 00c 
.00-  9.00f 


7.00-  8.00c 
5.00-  6.00c 


10. 00-1 1.00c 
10. 00-1 1.00c 
9. 00-10. 00c 
8.00-  9.00c 
6.00-  S.OOd 
6.00-  l.QOd 


Young  Girls, 
under  18  years 


8.00-lO.OOd 
8.00-lO.OOd 
7.00-lO.OOd 
7.00-lO.OOd 
6.00-  9.00d 


20c.  per  hour  h 
17c.  per  hour  h 
15c.  per  hour  h 
15c.  per  hour  h 
15c.  per  hour  h 


7.00-10.50Z 
7.00-10.50Z 
6.00-  9.501 
6.00-  9.501 
6.00-  9.001 


6.00-10.00* 
6.00-lO.OOfc 
5.00-  9.00k 
5.00-  9.00k 


10. 00-11. 00c 
10. 00-11. 00c 


9. 00-10. 00c 
8.00-  9.00c 


7.00-  8.00c 
5.00-  6.00c 


8.00-ll.OOZ 
8.00-ll.OOJ 
7. 00-10. 00? 
6.00-  9.00Z 
6.00-  S.OOd 
6.00-  7.00c 


12.50  per  week  or  30  cents  per  hour  for  all 
12.00  per  week  or  27  cents  per  hour  for  all 
11 .00  per  week  or  25  cents  per  hour  for  all 
11 .00  per  week  or  25  cents  per  hour  for  all 


12.50 
12.00 
11.00 
11.00 


12.50 
12.00 
11.00 
10.00 
9.00 
8.00 


10.00-ll.OOp 
10.00-ll.OOp 
9.00-lO.OOp 
9.00-lO.OOp 


10. 00-1 1.00c 
10. 00-11. 00c 
9. 00-10. 00c 
8.00-  9.00c 
6.00-  8.00rf 
6.00-  7.00d 


12.50  for  all 
12.00  for  all 
11.00  for  all 
10. 00  for  all 
9.00  for  all 
8.00  for  all 


9.00-11.00(f 
7.00-10  OOd 
7.00-10.00(Z 
7.00-10.00(f 


8.00-lO.OOd 
8.00-lO.OOd 
7.00-  9.00d 
6.00-  S.OOd 
6.00-  S.OOd 
6.00-  7.00rf 


Hours 
per 
week 

X 
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III.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  ONTAniO*~ConcIuded 


Industries  and  Occupations 


Minimum  Wages  per  Week 


Experienced 
workers 


Inexperienced 

workers, 
18  years  and 


Young  Girls, 
under  18  years 


Hours 
per 
week 

t 


Hotels,  Restaurants  and  Refreshment  Rooms:  (e) 

Toronto 

Ottawa,  Hamilton,  London,  Windsor 

Cities  and  towns  10,000  to  50,000  population 

Towns  and  places  4,000  to  10,000  population 

Hairdressing  or  Manicuring  Establishments,  Beauty  Parlours,  etc.:  (t) 

Toronto 

Other  cities  of  over  30,000  population 

Shoe  Shine  Parlours: 

Toronto 


12.50 
12.00 


26  cents  per  hour  for  all 
25  cents  per  hour  for  all 
22  cents  per  hour  for  all 
20  cents  per  hour  for  all 


.00-10. 00a 
.00-10. 00a 


12.50  for  all 


.00-10. 00a 
.00-10. 00a 


50 


♦Minimum  wage  rates  apply  throughout  the  Province  unless  otherwise  stated  in  the  order.    No  male  worker  may  b 
employed  in  a  class  of  employment  for  which  a  minimum  wage  is  fixed  for  women  at  less  than  that  minimum  wage.     Special 
permits  may  be  issued  to  physically  handicapped  workers  or  those  over  60  years  to  work  for  lower  wages.     Minimum  wage  rates 
for  female  employees  are  also  included  in  certain  schedules  under  the  Industrial  Standards  Act  outlined  under  "Minimum  Wages 
for  Male  Employees". 

t  No  young  girl  worker  on  reaching  age  of  18  years  is  to  receive  less  than  rate  fixed  for  inexperienced  adult. 

{Minimum  weekly  rates  are  payablef  or  these  hours  or  for  the  usual  number  of  hours  per  week  normally  worked  in  the  estab- 
lishment, if  less  than  this  number.  No  deduction  below  minimum  wage  for  absence  is  to  exceed  value  of  the  time  lost.  Over- 
time to  be  paid  at  proportionate  rates.  An  employee  required  to  wait  on  the  premises  to  be  paid  for  such  time.  Under  Factory, 
Shop  and  Office  Building  Act,  maximum  hours  for  females  are  60  per  week,  but  in  factories  permits  to  work  up  to  121  hours  per 
day  or  72J  hours  per  week  in  cases  of  emergency  may  be  given  by  the  factory  inspector  for  not  more  than  36  days  in  the  year. 

(a)  For  learners,  no  wage  stipulated  for  first  three  months,  $6  per  week  for  second  three  months. 

(b)  All  beginners  on  piecework  to  be  paid  not  less  than  the  time  work  rates  for  beginners  during  first  six  months.  For  piece- 
workers of  more  than  six  months'  experience,  it  is  sufficient  if  at  least  80  per  cent  earn  the  minimum  rate. 

(c)  After  one  year,  full  rate  for  experienced  worker  to  be  paid. 

(d)  After  18  months,  full  rate  for  experienced  worker  to  be  paid. 

(e)  Lodging  not  to  be  charged  at  more  than  $2.00  per  week  and  board  SS.OOper  week  in  Toronto  and  at  $1  50  and  $4.50  in  the 
rest  of  the  province,  except  in  the  canning  industry  where  not  more  than  $1 .50  for  lodging  and  $4.50  for  board  may  be  charged 
throughout  the  province;  single  meals  at  not  more  than  25  cents. 

(f)  For  piecework  in  the  canning  industry,  it  is  sufficient  if  60  per  cent  of  the  pieceworkers  earn  the  minimum  rate. 

(g)  All  workers  between  the  ages  of  18  and  60  years. 
(h)  All  workers  under  18  or  over  60  years  of  age. 

(i)  Not  more  than  one-third  of  employees  to  be  apprentices,  except  when  staff  is  less  than  four. 

(j)  An  employment  of  ten  weeks  or  more  in  any  period  of  six  months  to  be  deemed  sufficient  for  that  of  six  months  in  com- 
puting time  of  apprenticeship. 

(k)  After  3  years,  full  rate  for  experienced  worker  to  be  paid. 

(I)  After  2  years,  full  rate  for  experienced  worker  to  be  paid. 

(m)  The  number  of  inexperienced  adults  or  young  girls  shall  in  neither  case  exceed  25  per  cent  of  the  total  female  working 
force  except  where  the  total  female  working  force  is  less  than  four. 

(n)  An  employee  working  less  than  40  hours  per  week  to  be  paid  on  hourly  basis. 

(o)  A  young  girl  employed  in  this  industry  for  a  year  or  more  before  reaching  the  age  of  18  years  must  be  paid  rate  for 
experienced  adult  on  reaching  the  age  of  18  years. 

(p)  After  6  months,  full  rate  for  experienced  worker  to  be  paid. 

(q)  Any  office  worker  with  a  diploma  from  an  accredited  business  college  or  commercial  department  of  a  high  school  to  be 
paid  experienced  worker's  rate. 

(r)  If  employed  a  year  or  more  in  an  office  before  reaching  the  age  of  18  years,  a  worker  to  receive  experienced  worker's  wage 
rate  on  reaching  age  of  18  years.  If  working  less  than  a  year  when  reaching  age  of  18  years,  experienced  worker's  rate  to  be  paid 
as  soon  thereafter  as  the  year's  experience  has  been  completed. 

(s)  A  learning  period  of  two  weeks  with  no  prescribed  wage  before  minimum  wage  rates  applicable. 

(t)  Number  of  inexperienced  workers  not  to  exceed  one-quarter  of  total  females  employed  if  there  are  four  or  more  female 
employees. 

IV.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  MANITOBA* 


Industries  and  Occupations 


Abattoirs,  Cigars,  Confectionery  and  Biscuits,  Creameries,  Drug, 
Groceries,  Macaroni  and  Vermicelli,  Paper  Box,  Pickles, 
Soap  and  Yeast  Industries  (a),  (b) 

Furriers'  Establishments  in  Winnipeg  and  St.  Boniface  (a),  (b). . .  . 

Artificial  Flowers,  Bedding,  Ladies'  Wear,  Hats,  Caps,  Embroid- 
ery, Jewelry,  Regalia  and  Garments  which  include  all 
Clothing  Trades  except  dress-making,  millinery,  custom 
tailoring  and  furriers,  throughout  the  Province  (a) 

Tailoring  Establishynents  (a),  (b) 

Millinery  Establishments  (a),  (b) 

Bag  Factories,  throughout  the  Province  (a) 

Printing,  Lithographing,  Bookbinding,  Envelope  Manufacturing 
and  other  Manufacturing  Operations  of  wholesale  stationers 
(a),  (b) 

Paint,  Broom  and  Seed  Packing  Factories  (a ),  (b),  (j  ) 

Auto  Tops,  Caskets,  loves.  Knitting,  Leathtr  oods,  Tents  and 
Awnings,  throughout  the  Province  (a) 


Minimum  Wages  per  Week 


Exper- 
ienced 
workers 


11.00 
12.00 


11  00 
12.00 
12.00 
11  00 


12  00 
12.00 


12.00 


Inexperienced 

workers 

18  years  and 

over 


9  00-10. 00c 
9.00-10  50c 


8  80c 

6.00-11.00/ 
5.00-10.00(7 
10  00-10. 50c 


8.00-11.00! 
9.00-ll.OOe 


8  OO-ll.OOi 


Young  girls 
under  18  years 


00-10. OOd 
. 00-10. OOe 


8.80c 

6  00-11  00/ 
5  00-10  00(7 
9.00-10.50(i 


8.00-ll.OOi 
7. 00-11. OOe 


8  OO-U.OOrf 


Hours  { 


Per 
day 


8iA 


Per 
week 


48 


48 

50  _ 

i 
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IV.-MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  MANITOBA*— CorjcZwrffrf 


Industries  and  Occupations 


Minimum  Wages  per  Week 


Experienced 
workers 


Inexperienced 

workers 

18  years  and 

over 


Young   girls 
under  18  years 


Hours  t 


Per 

day 


Per 
week 


48w 


Departmental  Stores  and  Mail  Order  Houses  including  manu- 
facturing departments  (a),  (I) 

Retail  Stores,   including  Shops,   Booths,   Stalls,   News  Stands, 
Delivery  and  Messenger  Services,  throughout  the  Province 

(a),  (b),  (o)* 

Places  of  Amusement  in  Winnipeg,  St.  Boniface  and  St.  James: 

Ticket  Sellers  and  ushers 

Cleaners 

Laundries,  Dyeing  and  Cleaning  Establishments  in  Winnipeg  and 

St.  Boniface  (a),  (b)  (o) 

Beauty   Parlours,   Barber    Shops     and    Hairdressing   Establish- 

m.ents  (b) 

Hotels,  Restaurants,  Clubs,  Victualling  Houses  and  Refreshment 

Stands:  (b),  (o) 

Area  within  the  Greater  Winnipeg  Water  District,  the 

City  of  Brandon  at  any  time  and  the  City  of  Portage  la 

Prairie  from  May  to  October  inclusive  and  at  any  summer 

resort  during  June,  July,  August,  September 

In  any  other  part  of  the  Province  (y) 

Offices  in  Winnipeg,  St. Boniface  and  St.  James  (u) 

Brickyards,  Rag  Industry  and  Seasonal    and  Casual  Employment 
in  Industries  in  the  Province  of  Manitoba  not  covered  by 

other  regulations 

General  Employees,  18  years  of  age  or  over,  in  Occupations  not 
otherwise  regulated  and  not  specifically  excepted:^ 
In  any  city  or  in  the  municipalities  of  St.  James,  St.  Vital, 
Fort  Garry,  Tuxedo,  East  Kildonan,  West  Kildonan, 
Old  Kildonan,  Brooklands,  Transcona  or  any  summer 
resort  during  the  months  of  June,  July,  August  or 

September 

In  any  other  part  of  the  Province 


12.00 

12.00 

12.00p 
35c.  per  hr. 

I2.OO5 

12.00 


12.00g 
9.60i,2/ 
12.50 


t2.00u) 


12.00g 
lO.OOf 


9.00-ll.OOd 

g.OO-ll.OOd 

12.00p 
35c.  per  hr. 

9. 00-1  LOOM 

8.00-ll.OOr 


9.60s,< 
9.60<,j/ 
10. 50-1 1.50c 


nmw 


12.003 

lO.OOi 


8.00-lO.OOi 


9.00-ll.OOd 


.00-11.00e,< 
00-ll.OOr 


9.60s,< 
9.60i,2/ 
8.00-10.50?; 


12.00w; 


48n 


48 


*Minimum  wage  orders  apply  to  women  and  to  boys  under  18  in  cities  only,  except  where  otherwise  noted.  In  the  Order 
re  Retail  Stores,  etc.,  women  workers  are  covered  throughout  the  Province,  but  boys  under  18  only  in  Greater  Winnipeg  and 
Brandon.  (Special  rates  for  boys  and  men  in  some  industries  are  shown  on  page  1 12. )  In  any  class  of  industry  where  a  minimum 
wage  is  established,  no  person  18  years  or  over  to  be  employed  at  less  than  25  cents  per  hour  except  where  regulations  of  the 
Board  provide  for  different  rates.  The  Board  may  issue  a  permit  granting  modification  of  or  exemption  from  the  regulations 
in  case  of  exceptional  conditions. 

+  Farm  and  market  garden  workers  and  private  domestic  workers  are  excepted,  and  this  Order  is  not  effective  if  a  lower 
rate  is  permitted  by  any  other  regulation  under  the  provisions  of  the  Act. 

X  The  hours  not  to  exceed  these,  except  that  overtime  may  be  worked  on  permit  from  the  Bureau  of  Labour  but  not  for  more 
than  36  days  in  a  year,  6  hours  in  any  week  or  3  hours  in  any  day.  Payment  for  such  overtime  to  be  at  regular  rates.  Any 
employee  required  to  wait  on  the  premises,  is  to  be  paid  for  such  waiting  time. 

(a)  The  number  of  learners  and  minors  not  to  exceed  25  per  cent  of  the  number  of  experienced  female  employees  in  the  case  of 
abattoirs,  etc.,  artificial  flowers,  etc.,  departmental  and  retail  stores,  laundries,  etc.,  and  hotels  and  restaurants;  and  not  to  exceed 
25  per  cent  of  the  total  number  of  female  employees  in  the  other  orders  concerned. 

(6)  If  board  or  lodging  furnished  by  employer,  the  cost  to  the  employee  is  not  to  exceed  S2  per  week  for  lodging,  $4.50  for 
board  or  $6  for  both;  in  hotels,  restaurants,  etc.,  not  more  than  $2.50  for  lodging  and  $4  for  board  may  be  charged  employees. 

(c)  After  six  months,  minimum  rate  for  experienced  worker  to  be  paid. 

fdj  After  one  year,  minimum  rate  for  experienced  worker  to  be  paid. 

(e)  After  18  months,  full  minimum  rate  for  experienced  worker  to  be  paid.  (In  furrier's  establishments,  if  a  minor  reaches 
age  of  18  years  before  this  period,  she  is  to  serve  only  one  half  of  the  remainder  of  the  learning  period  before  receiving  experienced 
worker's  rate.) 

(f)  After  24  weeks,  full  minimum  rate  for  experienced  worker  to  be  paid.    Minors  to  be  classed  as  learners. 

(g)  After  six  seasons  of  at  least  10  weeks  each,  minimum  rate  for  experienced  worker  to  be  paid. 

(hy  If  establishment  is  associated  with  a  shop  or  store,  the  same  hours  to  be  observed  as  by  the  selling  staff  of  the  shop  or 
store.  In  establishments  which  remain  open  Saturday  evenings,  hours  may  be  increased  to  II5  for  Saturday  and  54  per  week 
during  December  but  maximum  is  49  hours  per  week  during  remainder  of  year. 

(i)  After  two  years,  minimum  rate  for  experienced  worker  to  be  paid.    Minors  to  be  classed  as  learners. 

(j)  No  minor  to  work  in  a  rag  factory,  and  no  period  of  adult  learning  in  a  rag  factory. 

(k)  Enaployees  who  have  been  working  one  year  or  more  to  be  considered  experienced  adults  on  reaching  the  age  of  18  years . 

(I)  This  Order  covers  all  departments  including  manufacturing  and  special  service  departments  except  where  another  Order 
of  the  Board  applicable  to  the  same  work  in  other  industrial  classes  exists  which  is  more  favourable  to  the  employee,  in  which 
case  the  more  favourable  to  the  employee  prevails. 

(m)  From  November  1  to  December  24,  workers  in  mail  order  department,  and  from  December  15  to  December  24,  the 
sales  force  may  work  9  hours  per  week  overtime;  also  at  stocktaking  one  additional  night  may  be  worked. 

(n)  Except  that  II5  hours  may  be  worked  on  Saturday. 

(o)  Uniforms  required  must  be  furnished  and  laundered  at  the  expense  of  the  employer. 

(p)  No  minor  (under  18)  to  be  employed.  Ticket  sellers  and  ushers  working  less  than  40  hours  per  week  must  be  paid  at 
least  30  cents  per  hour. 

(q)  Or  25  cents  per  hour. 

(r)  A  probationary  period  of  3  months  with  wage  rates  not  stipulated;  after  18  months  further  experience,  full  rate  for 
experienced  worker  to  be  paid. 

(s)  After  three  months,  full  minimum  rate  for  experienced  worker  to  be  paid. 

(t)  Or  20  cents  per  hour  except  for  the  Order  for  General  Employees  for  whom  rate  is  21  cents. 

(u)  Where  more  than  8  female  workers  are  employed,  not  more  than  25  per  cent  of  the  total  office  staff  to  be  learners  or 
minors.    A  business  course  to  be  equivalent  of  experience. 

(v)  Girls  of  15  years  $8,  of  16  years  $9,  of  17  years  $10,  of  17^  years  $10.50. 

(w)  Or  30  cents  per  hour. 

(x)  $12  if  employed  at  press  feeding  or  operating  sewing  machine. 

(v)  And  in  Portage  la  Prairie  from  November  to  April  inclusive.  In  places  of  a  population  of  less  than  1,000,  from  November 
to  April  inclusive,  this  minimum  rate  may  be  reduced  by  10  per  cent. 

(z)  Employees  of  18  years  or  over  in  hotels  may  work  more  than  48  hours,  with  all  such  overtime  to  be  paid  for  pro  rata. 
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V.-MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  SASKATCHEWAN* 


Industries  and  Occupations 


Minimum  Wages  per  Week 


Exper- 
ienced 
workers 


Inexperienced 

workers, 
18  years  and 
over 


Young  girls 
under  18  years 


Hours 
per 
week 

t 


Laundries  and  Factories  (a),  (b) 

Mail  Order  Houses  (a) 

Shops  and  Stores:  (a),  (e),  (/) 

Moose  Jaw,  Regina  and  Saskatoon 

North  Battleford,  Prince  Albert,   Swift  Current,  Weyburn  and 
Yorkton 

Hotels,  Restaurants  and  Refreshment  Rooms:  (a),  (i) 

Kitchen  Help 

All  others 

Beauty  Parlours  and  Barber  Shops  (a) 


$ 

13.00 
13.50 

14.00 
14.00 


10.00 
12.00 


14.00 


$ 

9. 00-1 1.50c 
9. 00-1 1.00c 

9. 00-12. 50? 
9.00-12.50!? 


10.00 
10.00; 


5.00-12.00)fe 


9, 00-11. 50c 
6.00-  7.00d 


6.00-  7.00<f 
6.00-  7.00<f 


10.00 
10.00; 


5.00-12.00i 


49A 
5lh 


*  The  Minimum  wage  orders  apply  only  to  cities,  but  the  Board  may  extend  an  order  to  any  other  part  of  the  Province, 
and  may  also  declare  any  order  to  apply  to  male  employees  in  shops  and  factories. 

fMaximum  hours  per  week;  longer  hours  may  only  be  worked  with  a  permit  from  the  Minimum  Wage  Board  except  for 
laundries  and  factories  where  such  permit  must  be  obtained  from  an  inspector  under  the  Factories  Act,  and  such  overtime  to  be 
paid  at  not  less  than  the  minimum  rate.  (Under  the  Factories  Act  inspector  may  permit  a  12  j  hour  day,  72^  hour  week  in 
emergencies  for  36  days  in  the  year).  Overtime  must  be  paid  at  regular  rates.  If  shorter  number  of  hours  worked,  weekly 
wages  may  be  reduced  proportionately,  but  in  no  case  to  less  than  20  cents  per  hour. 

(a)  Where  meals  are  furnished  by  employer,  not  more  than  20  cents  a  meal  to  be  charged. 

(b)  In  photographic  studios  and  workrooms,  apprentices  not  wholly  employed  in  film  developing  may  work  three  months 
at  $5  per  week  and  the  following  year  at  the  regular  learners'  scale.  Learners  in  knitting,  hat  and  wearing  apparel  factories  and 
book  binderies  may  work  six  months  at  $7.50  per  week  and  a  following  year  at  the  regular  learners'  scale. 

(c)  After  one  year,  full  minimum  rate  for  experienced  workers  to  be  paid. 

(d)  After  one  year,  or  on  reaching  age  of  18  years,  minor  learners  to  be  considered  adult  learners. 

(e)  For  millinery,  dressmaking,  tailoring,  fur  sewing  and  florist  establishments,  situated  in  a  shop  or  store,  an  inexperienced 
adult  female  employee  to  be  paid  not  less  than  $3  per  week  for  six  months,  $6  per  week  for  next  six  months  and  $7  for  next  six 
months,  after  which  they  are  to  be  paid  at  the  full  minimum  rate  for  experienced  workers.  A  probation  period  of  six  months  for 
which  no  wages  are  stipulated  is  allowed  in  the  case  of  minor  learners,  after  which  period,  minor  learners  to  be  paid  the  rates  for 
adult  inexperienced  workers. 

(f)  Seats  must  be  provided  in  the  proportion  of  one  to  every  four  employees. 

(g)  After  18  months,  full  minimum  rate  for  experienced  worker  to  be  paid. 

(h)  Between  December  15  and  December  31,  hours  may  be  increased  up  to  56  per  week. 

(i)  Where  board  and  lodging  furnished  by  employer,  minimum  wage  rate  to  be  $5.00  per  week  for  experienced  workers  and 
$4.00  for  inexperienced  workers  and  $3.00  for  kitchen  help.  \Vhere  meals  only  furnished  by  employer,  minimum  wage  rate  $7.00 
for  experienced  workers  and  $6.00  for  inexperienced  workers  and  $5.00  for  kitchen  help.  Where  lodging  only  furnished  by  em- 
ployer, minimum  wage  rate  $9.00  for  experienced  workers  and  $8.00  for  inexperienced  workers  and  $7.00  for  kitchen  help. 

(j)  After  3  months,  full  minimum  rate  for  experienced  worker  to  be  paid. 

(k)  A  probationary  period  of  three  months  with  no  wages;  after  which  period,  two  years  as  learner  before  being  considered 
an  experienced  worker.  Not  more  than  25  per  cent  of  total  female  employees  may  be  apprentices,  unless  there  are  less  than  four 
female  employees  when  one  apprentice  may  be  employed. 


i 
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VI.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  ALBERTA" 


Industries  and  Occupations 


Manufacturing: 

Bookbinding,  embossing,  engraving  and  printing 

Dressmaking,  tailoring  and  fur  sewing 

Millinery 

Other  manufacturing 

Fruit  and  Vegetable  canning,  drying  and  packing 

Shops,  stores  and  mail  order  houses 

Telephone  operators  and  post  office  assistants  (g) 

Laundries,  Dyeing  and  Cleaning  Establishments 

Offices 

Hotels,  Restaurants,  Boarding  Houses,  etc.:  (h) 

for  a  6-day  week 

for  a  7-day  week 

Personal  Service,  including  beauty  parlours,  barber  shops,  theatres,  motion  picture 
houses,  cabarets,  garages,  operation  of  elevators,  etc.: 

Hairdressing,  manicuring,  beauty  parlours  and  barber  shops 

Ushers  in  theatres,  motion  picture  houses,  music  halls,  cloakroom  attend- 
ants in  cabarets  and  dance  halls  (j) 


Minimum  Wages  per  Week 


Experienced 
workers 


12.50 
12.50 
12.50 
12.50 

12.50 

12.50 

14.00 

12.50 

14.00 


12.50 
14.50 


14.00 
14.00 


Apprentices! 


7. 00-1 1.00a 
6.00-10.006 
4.00-10.006 
6. 00-10. 00c 

9.00-lO.OOd 

7.50-ll.OOe 

7.50-12.006 

9.50-11.50e 

7  50-12.006 


9  00-11.00^• 
10.50-13,00^ 


6.00-12.006 
14.00 


Hourst 


Per 
day 


Per 
week 


48 
48 

48 

52 

48 

48 

48 

48 
56 

48 
48fc 


♦Minimum  wage  orders  apply  to  cities,  towns  and  villages  with  a  population  of  600  or  over  and  to  Banff,  Lake  Louise,  Water- 
ton  Park  and  Jasper,  except  in  case  of  the  Fruit  and  Vegetable  Canning,  Drying  and  Packing  Industry  in  which  industry  the  order 
applies  throughout  the  province.  The  Factories  Act  provides  that  wherever  a  minimum  wage  fixed  for  female  workers  in  any 
class  of  employment,  no  male  worker  to  be  employed  for  less  except  indentured  apprentices. 

+Maximum  hours,  except  that  a  temporary  increase  may  be  made  with  permission  of  Minimum  Wage  Board,  any  such 
overtime  to  be  paid  at  regular  rates .  The  minimum  wage  rate  is  payable  for  these  maximum  hours  or  for  the  usual  number  of 
hours  worked  in  the  establishment  if  less  than  these  hours  and  more  than  forty  per  week.  If  the  usual  number  of  hours  is  less 
than  forty  per  week,  proportionate  deductions  from  the  minimum  rate  may  be  naade. 

JNot  more  than  25  per  cent  of  total  female  staff  may  be  apprentices. 

(a)  After  18  months,  full  minimum  rate  for  experienced  workers  to  be  paid. 

(b)  After  a  probationary  period  of  one  month  with  no  wages  stipulated,  11  months  may  be  worked  at  apprentice  scale. 

(c)  In  some  cases  full  minimum  rate  for  experienced  worker  to  be  paid  after  9  months  apprenticeship  and  in  other  cases  after 
one  year's  apprenticeship. 

(d)  After  two  months,  full  minimum  wage  for  experienced  worker  to  be  paid. 

(e)  After  one  year,  full  minimum  wage  for  experienced  worker  to  be  paid. 

(f)  10^  hours  on  Saturdays. 

(g)  The  minimum  wage  order  applies  to  all  private  telephone  exchanges  in  cities,  towns  and  villages  having  a  population  of 
600  or  over  and  to  all  public  telephone  exchanges  where  the  number  of  subscribers  exceeds  250. 

(h)  Where  meals  are  furnished  by  employer,  not  more  than  $5  per  week  to  be  deducted  from  wages  for  meals;  where  lodging 
furnished,  not  more  than  $2  per  week  to  be  deducted  for  lodging. 

(i)  After  3  months,  full  minimum  rate  for  experienced  worker  to  be  paid. 

(j)  If  working  more  than  28  hours  and  not  more  than  48  hours  per  week  $14.00  per  week.     Hourly  wages  50  cents  per  hour. 

(k)  Minimum  rates  payable  if  working  more  than  28  and  not  more  than  48  hours  per  week. 
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VII.— MINIMUM  WAGE  RATES  FOR  FEMALE  EMPLOYEES  IN  BRITISH  COLUMBIA* 


Industries  and  Occupations 


Minimum  Wages  per  Week 


Exper- 
ienced 
Workers 


Inexperienced 

Workers, 

18  years  and 

over 


Young  girls 
under  18  years 

t 


Hourst 


Per 
day 


Per 
week 


Fishing  Industry,  including  the  washing,  preparing,  preserving, 
drying,  curing,  smoking,  packing  of  fish,  except  canned 
fish 

Fruit  and  Vegetable  canning,  preserving,  drying,  packing,  etc.  (b). . 

Manufacturing  Industry 

Mercantile  Industry  (d) 

Telephone  and  Telegraph 

Laundry,  Cleaning  and  Dyeing  Industries 

Offices 

Public  Housekeeping  (includes  waitresses,  attendants,  house- 
keepers, cooks  and  kitchen  help  in  hotels,  restaurants,  tea 
rooms,  ice  cream  parlours,  light  lunch  stands,  etc., 
chambermaids  in  hotels,  lodging  houses,  etc.,  and  elevator 
operators:  (j),  (n) 

Janitresses 

Personal  Service  (includes  employees  in  manicuring,  hairdressing, 
barbering,  etc.,  ushers  in  theatres,  attendants  at  other 
public  places  of  amusement,  garages  and  service  stations 
and  drivers  of  motor  cars  and  other  vehicles): 

Manicuring,  hairdressing,  barbering,  etc.  (p) 

Ushers  in  theatres,  music  halls,  lecture  halls,  etc 

All  others 


15.50 

27c. 
per  hour 

14.00 

12.75 

15.00 

13.50 

15.00 


14.00 
(o) 


14.25 
14.25 
14.25 


12. 75-14. 75a 

25c. 
per  hour 

7. 00-13. 00c 

9. 00-12. 00a 

11.00-13.00/ 
9.00-12.00^ 

11. 00-14. 00a 


12.00fc 
(o) 


10. 00-13. 00  raj 
14.25 
14.25 


12. 75-14. 75a 

25c. 
per  hour 

7. 00-13. 00c 

7.50-ll.OOe 

11.00-13.00/ 
8.00-12.00i 

11. 00-14. OOe 


12.00ik 


10. 00-13. OOe 

14.25 

10. 00-13. OOe 


48 

48 

48a 

48 

4S 


4Sl 


48 

48  m 

48 


♦Minimum  wage  orders  apply  throu,ghout  the  Province.  No  male  worker  over  18  years  except  indentured  apprentices  may 
be  employed  at  a  class  of  employment  for  which  a  minimum  wage  for  women  is  fixed  at  less  than  this  minimum  wage. 

tUnder  Hours  of  Work  Act,  maximum  hours  per  week  except  with  permit  from  the  Board  of  Industrial  Relations.  Overtime 
is  to  be  paid  pro  rata. 

t  Special  licences  may  be  granted  by  the  Board  for  employment  of  adult  learners  at  wage  rates  fixed  in  the  licences  but 
the  number  of  such  licensed  employees  not  to  exceed  one-seventh  of  the  total  number  of  female  employees  in  the  establishment, 
except  if  less  than  seven  employees  when  one  adult  learner  may  be  allowed.  The  aggregate  number  of  female  workers  with 
special  licences  and  employees  under  18  may  not,  however,  exceed  35  per  cent  of  the  total  number  of  female  workers  in  the  estab- 
lishment. 

(a)  After  one  year,  minimum  rate  for  experienced  worker  to  be  paid. 

(b)  For  e.xp3rienced  worker,  27  cents  per  hour  up  to  10  hours  per  day,  40  cents  for  hours  over  10  and  up  to  12,  and  54  cents  for 
any  hours  in  excess  of  12.  For  ine.xperienced  workers,  that  is  those  with  less  than  two  months'  experience,  corresponding  wage 
rates  are  25  cents,  37^  cents  and  50  cents  per  hour. 

(c  )  For  some  classes  of  manufacturing  the  scale  for  inexperienced  employees  is  from  $8  to  §12  covering  a  period  of  6  months,  in 
other  classes  also  from  $8  to  $12  but  covering  a  period  of  one  year  and  in  a  third  class  which  includes  printing  and  bookbinding, 
dressmaking,  tailoring,  manufacture  of  jewelry,  furs,  leatb.er  goods,  boots  and  shoes,  hand-made  millinery,  and  other  products 
the  scale  is  from  $7  to  $13  and  covers  a  period  of  18  months.  These  schedules  do  not  apply  to  regularly  indentured  apprentices 
whose  indentures  have  been  approved  by  the  Board. 

(d)  The  weekly  rates  for  this  industry  are  for  a  week  of  40  hours  or  more.  Hourly  rates  are  set  for  those  working  less  than 
40  hours  in  a  week,  these  rates  being  35  cents  for  experienced  workers,  25  cents  to  35  cents  for  inexperienced  adults  and  from 
20  C3nt3  to  30  C3;its  for  yojng  girls  undar  18  yaars.  For  the  weDk  ending  Dacembar  21,  1935,  overtime  was  permitted  with  time 
and  one  quarter  to  be  paid  for  all  time  worked  over  48  hours  in  that  week. 

(e)  After  two  years,  or  on  reaching  age  of  18  years  after  a  specified  length  of  experience,  minimum  rate  for  experienced 
workers  to  apply. 

(f)  After  9  months,  minimum  rate  for  experienced  workers  to  apply. 

(g)  In  an  emergency,  maximum  hours  may  be  increased  up  to  56  per  week,  and  such  overtime  to  be  paid  at  one  and  one-half 
times  the  rate.    Employees  customarily  on  duty  between  10  p.m.,  and  8  a.m.,  may  work  10  hours  instead  of  8  per  day. 

(h)  After  one  year,  minimum  rate  for  e.xperienced  worker  to  be  paid. 

(i)  Apprenticeship  of  two  years  and  rate  of  $12  to  continue  until  reaching  age  of  18  years.  If  age  o'  18  is  reached  before  com- 
pletion of  one  year's  apprenticeship,  rate  for  experienced  worker  to  be  paid  as  soon  thereafter  as  the  year  is  completed. 

(j)  If  board  or  lodging  furnished  by  employer,  not  more  than  $3  per  week  for  lodging  and  $5.25  for  board  to  be  deducted  from 
wages. 

(k)  After  three  months,  minimum  rate  for  experienced  worker  to  be  paid.  For  minors,  this  rate  to  be  paid  until  age  of  18 
years. 

(I)  In  case  of  emergency,  52  hours  may  be  worked  but  time  and  one-half  to  be  paid  for  work  over  48  hours  per  week. 

(m)  $14.25  for  over  36  and  not  more  than  48  hours  per  week;  $10.80  for  over  18  hours  and  under  36  hours  per  week.  For 
ushers  employed  on  legal  holidays  and  special  matinees,  30  cents  per  hour  with  a  minimum  of  75  cents. 

(n)  The  weekly  rates  for  this  industry  are  for  a  week  of  40  hours  or  m.orc.  Hourly  rates  are  set  for  those  working  less  than 
40  hours  in  a  week,  these  rates  being  37?  cents  for  experienced  workers  and  30  cents  for  inexperienced  workers  and  for  young  girls 
under  18  years. 

(o)  This  Order  includes  janitresses,  jani tress-cleaners  and  jani tress-firemen.  Monthly  wage  rates  are:  $125  for  apartment 
buildings  with  over  50  residential  suites,  $100  for  apartment  buildings  with  25  to  50  suites,  $75  for  apartment  buildings  with  13 
to  24  suites  and  35  cents  per  hour  for  all  work  in  smaller  buildings.  Maximum  rentals  which  may  be  charged  janitresses  for  their 
own  apartments  are  stipulated. 

(p)  The  weekly  rates  for  this  industry  are  for  a  week  of  40  hours  or  more.  Hourly  rates  are  ^>t  for  those  working  less  than 
40  hours  in  a  week,  these  rates  being  37?  cents  for  e.xperienced  workers  from  27  cents  to  35  cents  for  inexperienced  workers  and  for 
young  girls  under  18  years.  On  December  31,  up  to  11  hours  may  be  worked,  with  payment  for  all  work  over  8  hours  at  time  and 
one  quarter. 
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Minimum  Wages  for 

The  following  statements  and  tables  afford 
information  as  to  the  rates  of  wages  and  hours 
of  labour  established  under  provincial  legis- 
lation as  to  minimum  wage  standards  for  male 
workers. 

New  Brunswick 

New  Brunswick  Forest  Operations  Act 

The  provincial  legislature  during  the  sessions 
in  1034  passed  the  New  Brunswick  Forest 
Operations  Act  under  which  was  constituted 
the  New  Brunswick  Forest  Operations  Com- 
mission with  powers  to  make  final  de'cisions  in 
labour  disputes  subject  to  the  approval  of 
the  Minister  of  Lands  and  Mines  and  to  fix 
minimum  wage  scales  for  the  industry.  The 
Act  does  not  apply  to  work  on  Christmas  trees 
or  firewood  operations.  The  Act  permits  men 
inexperienced  or  physically  unfit  for  a  full 
day's  work  to  be  employed  at  a  wage  below 
the  minimum  rates  established  if  an  agreement 
(approved  by  the  Commission)  is  signed  by 
the   employer  and  men  concerned. 

On  March  27,  ,19^5,  the  New  Brunswick 
Forest  Operations  Commission  established,  for 
stream-driving,  a  minimum  rate  of  $1.75  per 
day  and  board  net,  or  its  equivalent  in  case 
of  piece  work.  For  booming  and  sorting  a 
minimum  rate  of  20  cents  per  hour  net  was 
fixed. 

Effective  April  15,  1(935,  the  Commission  set 
for  cutting,  peeling,  yarding  and  hauling  (sum- 
mer season)  a  minimum  wage  of  $32i  per  month 
and  board  net,  or  its  equivalent  in  case  of 
piece  work. 

Effective  October  1,  1935,  for  cutting,  yarding 
and  hauling  (winter  season),  a  minimum  wage 
of  $27  per  month  and  board  net,  or  its  equiv- 
alent in  case  of  piece  work,  was  fixed,  pro- 
vided, however,  that  no  employer  paying  higher 
rates  was  to  be  allowed  to  reduce  such  rates 
without  showing  good  cause  to  the  Commis- 
sion. 

Quebec 

The  Women's  Minimum  Wage  Act,  the 
orders  under  which  are  noted  above  in  the 
table  of  minimum  wage  rates  for  female  em- 
ployees in  Quebec,  provides  that  no  male  em- 
ployee may  be  employed  at  work  which,  in 
the  opinion  of  the  Minimum  Wage  Commis- 
sion, is  ordinarily  and  by  custom  performed 
by  women,  at  a  less  wage  than  that  fixed  b3'' 
an  order  of  the  Commission  for  such  work 
performed  by  women. 

Quebec  Forests  Operations  Commission  Act 
In  1934  a  Commission  for  the  Supervision 
and  Control  of  Forest  Operations  was  set  up. 
Every  timber-limit  holder  having  a  licence  to 
cut  timber  on  public  lands,  or  any  contractor 
undertaking  forest  operations  for  such  a  tim- 
ber-limit   holder    must    before    starting    forest 


Male  Employees 

operations  submit  to  the  Commission  a  report 
on  the  wages,  hours,  supplies,  etc.,  with  the 
prices  to  be  charged  employees  for  goods  and 
services,  and  any  other  information  required  by 
the  Commission.  The  wage  scale  and  prices 
so  submitted  to  the  Commission  must  be 
posted  in  the  camp  and  if  lower  wages  are  paid, 
any  employee  may  sue  for  the  difference  in 
court.  This  Commission  may  investigate  for- 
est operations  carried  on  by  any  timber-limit 
holder  and  report  to  the  Minister  of  Lands  and 
Forests.  The  Commission  has  issued  regula- 
tions applying  to  all  timber-limit  holders  and 
contractors  carrying  on  forest  operations  on 
Crown  lands,  in  which  it  is  requested  that  all 
men  employed  in  the  forests  on  Crown  lands 
should  be  paid  at  least  $30  net  per  month  or 
its  equivalent  in  case  of  piece  work,  this  wage 
not  however  necessarily  to  apply  to  men  in- 
capacitated through  age  or  infirmity,  nor  to 
inexperienced  young  men. 

Quebec  Collective  Agreements  Extension  Act 

The  text  of  this  Act  was  printed  in  the 
L.\B0UR  Gazette,  May,  1934,  page  417,  and 
amendments  to  the  Act  were  summarized  in 
the  issue  of  June,  1935,  page  526.  Under  this 
Act  applications  may  be  made  to  the  provin- 
cial Minister  of  Labour  by  either  party  to  a 
collective  agreement  made  between,  on  the 
one  hand,  one  or  more  associations  of  bona 
fide  employees,  and,  on  the  other  hand,  em- 
ployers or  one  or  more  associations  of  employ- 
ers, to  have  those  terms  of  such  agreement 
which  concern  rates  of  wages,  hours  of  labour 
and  apprenticeship  made  obligatory  on  all  em- 
ployees and  employers  in  the  same  trade,  in- 
dustry or  business  within  the  territorial  juris- 
diction determined  by  the  agreement.  The 
application  is  then  printed  in  the  Quebec 
Official  Gazette,  and  during  the  following 
thirty  days,  objections  may  be  made  to  the 
Minister  of  Labour.  After  this  delay,  if  the 
Minister  of  Labour  deems  that  the  provisions 
of  the  agreement  "  have  acquired  a  prepon- 
derant significance  and  importance "  that 
would  make  the  establishment  of  these  con- 
ditions advisable,  an  Order  in  Council  may  be 
passed  making  the  terms  obligatory  on  all 
employees  and  employers  in  the  trade,  indus- 
try or  business  in  the  territory  included  in 
the  agreement  from  the  date  of  the  publication 
of  the  Order  in  Council  in  the  Quebec  Official 
Gazette  and  for  the  duration  of  the  agree- 
ment. The  provisions  of  an  agreement  thus 
made  obligatory  govern  all  individual  labour 
contracts  in  the  trade,  industry  or  business 
and  district,  except  that  those  individual  con- 
tracts which  are  to  the  advantage  of  the  em- 
ployee will  have  effect  unless  expressly  pro- 
hibited in  the  agreement  which  has  been  ap- 
proved b}^  Order  in  Council.     The  ngreements 
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apply  to  both  male  and  female  employees 
unless  otherwise  stated,  but  many  of  the  agree- 
ments provide  that  in  no  case  may  the  wage 
rates  for  female  workers  be  less  than  stated 
in  an  order  of  the  Minimum  Wage  Board. 
The  appHcations  for  extension  of  agreements 
have  been  noted  and  the  conditions  of  the 
various  agreements  made  obligatory  by  Orders 
in  Council  have  been  given  in  the  Labour 
Gazette  beginning  in  the  issue  of  June,  1934. 
Beginning  with  the  issue  of  the  Labour  Ga- 
z?]TTE  for  July,  1935,  the  terms  of  agreements 
have  been  summarized  instead  of  being  printed 
in  full.  Summaries  of  wage  rates  paid  under 
these  Orders  in  Council  in  the  various  indus- 
tries are  as  follows: — 

Bakers. — Agreements,  approved  by  Orders  in 
Council,  as  to  wages  and  other  working  condi- 
tions in  the  baking  industry,  which  have  been 
summarized  in  the  Labour  Gazette  during  193i5, 
provide  for  the  following  minimum  weekly 
wage  rates  in  the  following  cities  and  the 
districts  surrounding  them:  Quebec — bakers 
$19  to  $22,  apprentices  $6  for  beginners,  bakers 
of  doughnuts  and  rolls  $8  to  $20,  hours  72  per 
week ;  salesmen  $15,  salesmen's  helpers  $6. 
deliverymen  only  (not  salesmen)  $10  (Labour 
Gazette,  February,  June,  July  and  November, 
1935) .  Sherbrooke— bakers  $13  to  $20,  appren- 
tices $6  for  beginners  (Labour  Gazette,  March, 
1935).  Three  Rivers— bakers  $15  to  $22,  ap- 
prentice bakers  $5  to  $10,  salesmen  $9  plus  a 
commission  of  7  per  cent  on  collections 
(Labour  Gazette.  February.  May  and  Oc- 
tober, 1935,  and  January,  1936).  Montreal — 
bakers,  helpers  and  labourers  $18  to  $22,  ap- 
prentices $10  to  $12,  salesmen  $15;  hours  for 
inside  employees  60  per  week  (Labour  Ga- 
zette, August  and  October,  1935,  and  January, 
1936).  Hull — ^bakers  and  confectioners  $12  to 
$28,  apprentices  $6  to  $12;  hours  60  per  week 
(Labour  Gazette,  June  and  September,  1935). 

Fur  Workers,  Montreal  and  District. — 
An  approved  agreement  which  was  summarized 
in  the'  L.\bour  Gazette,  January,  1935,  and 
which  was  to  be  in  effect  until  January  1,  1936, 
provides  for  the  following  minimum  weekly 
wage  rates  in  the  furriers'  trade:  cutters — 
$35  first  class,  $28  second  class;  operators 
(male) — $28  first  class,  $20  second  class;  op- 
erators (female) — $20  first  class,  $15  second 
class;  finishers  (female) — $18  first  class,  $14 
second  class;  apprentice  cutters,  trimmers, 
blockers  and  nailers — $20  first  class,  $12  second 
class;  examiners — $24  first  class,  $12  second 
class.  Apprentices  must  be  paid  in  accordance 
with  the  Minimum  Wage  Board  Orders, 

Shoe  Manufacturing,  Province  of  Quebec. 
— This  agreement,  approved  by  Order  in  Coun- 
cil (Labour  Gazette,  September,  1934,  Febru- 
ary, 1935,  and  January,  1936)  applies  to  all 
male  employees  in  the  boot  and  shoe  manu- 
facturing   industry    throughout    the    province. 


Employees  are  divided  into  four  trade  classes, 
A,  B,  C,  and  D.  Classes  A  and  B  comprise 
skilled  and  semi-skilled  workers  on  certain 
specified  operations  and  are  divided  into  ex- 
perienced workers  and  apprentices.  Class  C 
comprises  experienced  boys  working  on  certain 
specified  operations  and  their  apprentices. 
Class  D  comprises  helpers  and  boys  not  in 
other  classes,  such  as  sweepers,  messengers, 
general  assistants  and  also  on  certain  specified 
operations.  Minimum  hourly  wage  rates  are 
as   follows: — 


Montreal 
and 

Other 

Quebec 

Munici- 

Class 

radius  of 
10  miles 
of  Island 

of 
Montreal 

and 

within 

radius  of 

10  miles 

palities 
of  popula- 
tion of 
3,000  or 
more 

Rest  of 
Province 

cents 

cents 

cents 

cents 

Class  A: 

Operators 

40 

38 

34 

32 

Apprentices . . . 

26 

25 

22 

20 

Class  B: 

Operators 

34 

32 

30 

27 

Apprentices. .. 

21 

20 

18 

17 

Class  C: 

Operators 

18 

17 

16 

16 

Apprentices . . . 

15 

m 

14^ 

14 

Class  D: 

13 

m 

12^ 

12^ 

In  establishments  where  the  piece  work 
system  is  in  effect,  it  is  sufficient  if  80  per 
cent  of  the  employees  in  each  class  (A,  B,  C 
and  D)  receive  the  minimum  rates,  except 
where  minimum  piece  rates  are  established 
for  specific  operations  by  the  joint  committee 
under  the  agreement. 

Men's,  Boys',  Youths',  Children's  and 
Juveniles'  Clothing  Industry,  Province  of 
Quebec. — This  industry  throughout  the  Prov- 
ince is  covered  by  an  agreement  made  obli- 
gatory by  Orders  in  Council  (Labour  Ga- 
zette, March,  April,  August  and  November, 
1935).  (The  manufacture  of  work  shirts,  over- 
alls, mackinaw  coats,  etc.,  is  not  included  in 
the  agreement.)  Workers  are  divided  into 
eight  classes.  A,  B,  C,  D,  E,  F,  G,  and  H, 
according  to  the  skill  required  for  the  opera- 
tions, for  instance  Class  A  includes  skilled 
cutters  and  head  operators  and  shape  sewers 
on  unbasted  coats  in  the  coats  department, 
skilled  cutters  in  the  pants  department,  skilled 
cutter,  tape  sewer  and  pocket  maker  in  the 
vest  department.  The  province  is  divided  into 
three  zones:  Zone  I  is  the  Island  of  Montreal 
and  the  area  within  10  miles  of  its  limits,  Zone 
II  is  the  area  within  75  miles  of  the  boundaries 
of  Zone  I,  Zone  III  is  the  rest  of  the  province. 
The  hours  are  44  per  week  in  Zone  I  and 
iS  hours  in  Zones  II  and  III. 
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The  following  minimum  wage  scale  must  be 
paid  for  the  manufacture  of  men's  and  boys' 
clothing  whether  employees  are  working  on 
the  hourly  rate  system  or  piece  rate 
system : — 


In  the  following  crafts,  work  may  be  done 
on  a  piece  work  basis  and  piece  rates  are  to 
be  computed  to  yield  the  following  minimum 
wage  rates: — 


Class 

Rate  of  wages  per  hour 

Zone  I 

Zone  II 

Zone  III 

A 

cents 

68 

IJ' 

50 
41 
33 

281 

16 

18 

21i 

25 

28^ 

cents 
61 
55^ 
51 
45 
37 
30 
25 
12^ 
16 
19 
22 
25 

cents 
59 

B     

52^ 

C 

48 

D 

42i 

E 

35 

F 

28 

G                  

2ii 
II5 

H,   Ist  6  months 

2nd  6  months 

15 

3rd  6  months 

18 

4th  6  months     

20 

22 

In  Zone  I,  an  apprentice  chopper  in  the  coats 
department  to  be  paid  $7  per  week  to  start, 
with  increases  every  six  months  until  $18  per 
week  after  30  months;  an  apprentice  trimmer 
in  the  coats  department  to  start  at  $7  per 
week,  with  increases  every  six  months  until 
$16  per  week  after  three  years.  In  Zone  II 
these  apprentices  may  be  paid  10  per  cent 
less,  and  in  Zone  III  15  per  cent  less  than  in 
Zone  I. 

For  infants'  and  children's  clothing  up  to  the 
age  of  6  years  and  girls'  clothing  up  to  the  age 
of  14  years  the  following  minimum  weekly 
wages  must  be  paid  in  Zone  I:  skilled  markers 
$30;  trimmers  $27;  tape  sewers,  off  pressers, 
sleeve  hangers  $22;  pocket  makers,  shape 
makers  $18.04;  other  classes  including  ap- 
prentices $7.04  to  $14.52.  In  Zone  II  these 
rates  may  be  10  per  cent  less,  and  in  Zone  III 
15  per  cent  less. 

Women's  Cloak  and  Suit  Industry,  Prov- 
ince OF  Quebec. — The  Orders  in  Council  ap- 
proving agreements  for  this  industry  govern 
conditions  throughout  the  Province  in  the 
production,  for  women  and  girls  over  14  years, 
of  cloaks,  coats,  suits  and  of  woollen  skirts 
(Labour  Gazette,  December,  1935) .  The  hours 
were  44  per  week  until  December  31,  1.935,  but 
are  reduced  to  40  per  week  from  January  1, 
1936. 

The  following  minimum  wage  rates  must  be 
paid  employees  working  by  the  week : — 


Wages  per  hour 

Class 

Until 
Decem- 
ber 31, 
1935 

From  and 

after 
January  1 

1936 

Full  skilled  cutters 

cents 
77 
50 
55 
60 
40 

31 

cents 
80 

55 

Trimmers 

Fur  tailors 

60 
65 

44 

Button  sewers,  general  hands  and  ex- 

34 

Wages  per  hour 

Class 

Until 
Decem- 
ber 31, 
1935 

From  and 

after 
January  1, 

1936 

Jacket,  coat  and  reefer  operators 

Top  pressers 

cents 

75 
75 
75 

68 
42 
38 
38 
38 

40 
50 

cents 

80 
80 

Machine  pressers 

80 

Under  pressers 

75 

Piece  pressers 

45 

Lining  makers 

42 

Skirt  makers    .... 

42 

Machine  basters,  hand  bastere  and 
special  machine  operators 

44 

Semi-skilled  operators 

55 

Skilled  female  operators'  rates  to  be  20  per 
cent  below  the  skilled  male  operators'  mini- 
mum, and  female  semi-skilled  operators  10 
per  cent  below  the  semi-skilled  male  operators' 
minimum,  except  that  if  productivity  is  equal 
to  male  operators  or  if  performing  the  same 
operation  on  piece  work  as  a  male  operator, 
the  same  wage  rates  apply  to  both  male  and 
female  operators.  Female  section  operators 
to  be  paid  the  same  rates  as  male  section 
operators. 

The  Board  of  Examiners  may  determine  a 
special  rate  for  employees  whose  production 
is  under  normal. 

Apprentices  are  limited  to  5  per  cent  of  the 
number  of  those  employed  in  a  factory.  Ap- 
prentice operators,  pressers  and  cutters  to  start 
at  $7  per  week,  with  advances  every  «ix 
months  to  a  total  of  $22  at  the  end  of  three 
years. 

Glove  Industry,  Province  of  Quebec. — The 
agreement  approved  by  the  Order  in  Council 
for  this  industry  covers  the  entire  province 
(Labour  Gazette,  May  and  November,  1935, 
and  January,  1936).  The  hours  are  limited 
to  49  per  week.  The  wage  rates  specified  in 
this  agreement  are  piece  work  rates.  For  work 
in  towns  of  a  population  of  less  than  15,000, 
the  standard  minimum  piece  rates  are  reduced 
10  per  cent  for  the  majority  of  operations. 

Women's  and  Children's  Millinery  In- 
dustry, Montreal  and  District. — The  agree- 
ment approved  by  Order  in  Council  for  this 
industry  (Labour  Gazette,  August,  1935)  covers 
the  Island  of  Montreal  and  an  area  within  a 
distance  of  50  miles  from  its  limits.  Hours 
are  40  per  week.  Wages  per  week  for  qualified 
operators  are:  hand  blockers  $31;  straw  op- 
erators, fabric  operators,  blockers  and  cutters 
$28,  drapers  $19,  trimmers  $14.  Workers  not 
yet  qualified  may  be  paid  at  rates  fixed  by  the 
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Joint  Committee  until  they  are  qualified,  but 
not  more  than  25  per  cent  of  employees  in  a 
certain  class  of  work  in  any  establishment  may 
be  paid  at  less  than  the  above  minimum  rates. 

Furniture  Workers,  Province  of  Quebec. — 
The  Order  in  Conucil  making  obligatory  the 
agreement  in  this  industry  throughout  the 
Province  is  summarized  in  the  Labour  Gazette, 
November  and  December,  1'93S.  The  province 
is  divided  into  three  zones:  Zone  I  com- 
prises the  Island  of  Montreal,  Zone  II  the 
province  with  the  exception  of  Zones  I  and  III, 
Zone  III  comprises  the  county  of  Chicoutimi 
and  municipalities  of  a  population  of  less  than 
3,000  provided  the  establishments  in  this  zone 
do  not  employ  more  than  50  workers.  The 
minimum  wage  rates  are:  for  labourers  over  21 
years  of  age — 25  cents  per  hour  in  Zone  I,  22 
cents  in  Zone  II  and  20  cents  in  Zone  III; 
for  boys  of  il6  years  of  age  and  over — 12  cents 
per  hour  during  first  year,  M  cents  during 
second  year,  16  cents  during  third  year,  18 
cents  during  fourth  year  and  20  cents  during 
fifth  year.  For  female  employees  the  mini- 
mum rate  is  16  cents  per  hour.  Lower  rates 
may  be  paid  workmen  whose  capacity  is  re- 
duced, but  in  no  case  to  be  less  than  80  per  cent 
of  the  regular  minimum  rate,  and  not  more 
than  5  per  cent  of  staff  may  be  paid  at  rates 
under  the  standard  rate. 

Printing  Trades,  Quebec  and  Chicoutimi. 
— The  Order  in  Council  extending  an  agree- 
ment as  to  wages  and  working  conditions  in 
the  printing  trades  in  the  judicial  districts  of 
Quebec,  Beauce  and  Montmagny  (Labour 
Gazette,  November,  1935)  provides  for  a  48- 
hour  week  for  day  work  and  a  45-hour  week 
for  night  work.  Minimum  wage  rates  for  jour- 
neymen typographers,  pressmen,  stereotypers 
and  bookbinders:  $25  per  week  for  day  work 
and  $27  for  night  work. 

For  the  judicial  districts  of  Chicoutimi,  Lake 
St.  John,  Roberval  and  Charlevoix-Saguenay, 
the  Order  in  Council  (Labour  Gazette,  Sep- 
tember, 1935)  provides  for  a  40-hour  week. 
The  minimum  wage  rate  for  journeymen  typo- 
graphers, pressmen,  bookbinders  and  stereo- 
typers is  52  cents  per  hour,  with  a  10  per 
cent  reduction  on  this  rate  for  work  in  muni- 
cipalities of  a  population  of  less  than  2,000. 

Ornamental  Iron  and  Bronze  Workers 
(Shopmen),  Montreal  and  Quebec. — For  the 
Island  of  Montreal  and  neighbouring  counties, 
an  Order  in  Council  made  obligatory  an  agree- 
ment which  stipulates  a  minimum  wage  rat€ 
of  55  cents  per  hour  for  mechanics,  45  cents 
for  fitters  and  35  cents  for  helpers,  which  mini- 
mum rates  are  to  be  increased  by  5  cents  per 
hour  from  April  1,  1936.  Hours  are  44  per 
week  (Labour  Gazette,  September,  1935). 

For  the  judicial  districts  of  Quebec,  Beauce 
and  Montmagny,  an  Order  in  Council  (Labour 


Gazette,  February,  1035,  and  January,  1936) 
provides  for  minimum  wage  rates  of  60  cents 
per  hour  for  mechanics,  40  cents  for  adjusters 
and  30  cents  for  helpers.  Hours  are  50  per 
week. 

Wage  rates  for  ornamental  iron  workers 
(erectors)  in  certain  localities  are  shown  in 
the    table    of    building    trades   rates    below. 

Granite  Cutters,  Province  of  Quebec— An 
Order  in  Council  (Labour  Gazette,  January, 
1935)  made  obligatory  the  terms  of  an  agree- 
ment governing  conditions  in  granite  cutting 
operations  in  connection  with  buildings,  bridges, 
curbings  and  monumental  works  throughout 
the  province  until  December  31,  1935.  Hours 
were  limited  to  45  per  week  except  for  quar- 
rymen  and  inexperienced  labourers  who  might 
work  50  hours  per  week.  Minimum  wages  for 
granite  cutters  and  surface  machine  operators 
who  are  fully  competent  granite  cutters  50 
cents  per  hour,  quarrymen  employed  in  quar- 
ries 35  cents,  inexperienced  labourers  in  quar- 
ries 25  cents,  apprentice  granite  cutters  from 
10  cents  per  hour  during  first  year  to  30  cents 
during  third  year. 

Stone  Cutters,  Province  of  Quebec. — ^This 
agreement  (Labour  G-^zette,  April  and  Oc- 
tober, 1935)  covers  wages  and  working  con- 
ditions in  limestone,  sandstone,  artificial  stone 
or  any  other  stone  quarries  except  granite  and 
marble  quarries,  and  applies  to  operations  in 
connection  with  all  buildings,  bridges,  walls, 
monumental  work  and  other  operations, 
throughout  the  whole  province.  Hours  44  per 
week  for  stonecutters  and  their  apprentices 
and  60  per  week  for  planermen,  apprentice 
planermen  and  sawyers.  Wages  per  hour: 
stonecutters  50  cents,  apprentice  stonecutters 
from  15  cents  during  first  year  to  40  cents 
during  fourth  year,  planermen  40  cents,  ap- 
prentice planermen  20  cents  during  first  year,  30 
cents  during  second  year,  sawyermen  36  cents. 

Longshoremen,  Montre.\l. — An  agreement 
(Labour  Gazette,  July  and  August,  1935,  and 
January,  1936)  provides  that  the  wages  of 
longshoremen  and  hourly  paid  checkers  and 
coopers,  engaged  in  loading  and  unloading  of 
ships  engaged  in  inland  navigation  in  the 
Montreal  Harbour,  be  42  cents  for  day  work 
and  45  cents  for  night  work  for  ordinary 
cargo,  also  70  cents  for  day  work  and  78  cents 
for  night  work  for  certain  classes  of  cargoes. 

An  agreement  for  longshoremen  employed 
in  the  loading  and  unloading  of  ocean-going 
vessels  was  made  obligatory  by  Order  in  Coun- 
cil in  1934  for  that  year  only.  The  agreement 
for  1935  (Labour  Gazette,  June,  1935)  was  not 
made  obligatory  under  this  Act. 

Barbers. — Agreements  made  obligatory  by 
Orders  in  Council  in  the  barber  or  the  barber 
and  hairdresser  trades  cover  thirteen  districts. 
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The  hours  vary  in  the  several  localities,  each 
agreement  specifying  the  time  shops  are  to 
be  open  with  periods  off  for  each  employee. 
Piece  or  job  rates  for  each  piece  of  work  in 
the  barbering,  hairdressing,  manicuring  trades, 
etc.  are  specified  in  the  agreements.  For 
barbers  employed  by  the  week,  the  agreements 
specify  a  minimum  weekly  wage  and  in  ad- 
dition provide  that  barbers  receive  a  certain 
percentage  of  their  individual  receipts  above  a 
specified  amount  taken  in  during  the  week. 
The  following  minimum  wage  rates  for  barbers 
and  hairdressers  are  payable  in  the  following 
centres  and  in  their  surrounding  districts: 

MINIMUM    WEEKLY    WAGE    RATES    FOR 
BARBERS    AND    HAIRDRESSERS 


Locality 


Quebec 

Riviere  du  Loup 

Portneuf  County 

Shawinigan  Falls  and  Grand' 
Mere 

Three  Rivers 

Cap  de  la  Madeleine  and 
Pointe  du  Lac. 

Sherbrooke,  Richmond, 
Wolfe,  Compton,  Fron- 
tenac  and  Stanstead  Coun- 
ties   

St.  Hyacinthe  and  Drum- 
mondville 

Joliette  and  1' Assomption . . . 

St.  Johns,  Iberville  and 
Napierville 

Montreal 

St.  Jerome,  St.  Therese  de 
Blainville,  Terrebonne,  St. 
Janvier,  St.  Rose,  Shaw- 
bridge,  New  Glasgow,  St. 
Canut,  St.  Monique,  St. 
Scholastique,  St.  Sophie 
de  la  Corne 

Salaberry  de  Valleyfield 

Hull 

Rouyn  and  Noranda: 

Summer  months 

Winter  months 


Barbers 


Minimum 

weekly 

wage 


15.00 
10.00 
10.00 

15.00a 
IS.OOo 

12.506 


13.00 


13.00c 
12.00 


13.00 
15.00 


12.50 
15.00 
20.00 

15.00 
12.00 


Weekly 
receipts 
in  excess 
of  which 
commis- 
sion of  50 
per  cent 
is  paid 


25.00 
20.00 
20.00 

25.00 
25.00 

25.00 


20.00 


18.00c 
20.00 


20.00 
25.00 


20.00 
25.00 
31.00 

25.00 
20.00d 


Female 
Hair- 
dressers 


Minimum 

weekly 

wage 


12.50 
12.50 


12.50 


12.50 
10.00 


7.00 


12.50 


(a)  Or  $18  without  commission. 
(h)  Or  $15  without  commission. 

(c)  One  year  from  signing  of  contracts,  minimum  wages 
to  be  increased  to  $14  plus  50  per  cent  of  receipts  in  excess  of 
$20.     (Order  in  Council  dated  June  27,  1935). 

(d)  65  per  cent  of  receipts  over  this  amount. 


Building  Trades.— The  agreements  in  the 
building  trades  in  various  sections  of  the 
province,  which  have  been  made  obligatory  by 
Orders  in  Council,  have  been  summarized  in 
the  L.ABOUR  Gazette  during  1934  and  1936.  In 
most  casea  the  agreements  cover  specified  sec- 
tions of  the  province,  comprising  several 
counties  as  well  as  the  principal  city.  Build- 
ing trades  agreements  which  are  in  effect  under 
these  Orders  in  Council  cannot  apply  to  the 
agricultural  industry.  The  minimum  wage 
rates  which  were  in  effect  at  the  end  of  the 
year  1935  under  Orders  in  Council  are  shown 
in  the  accompanying  table. 

The  agreements  in  many  cases  also  specify 
minimum  weekly  rates,  lower  than  the  standard 
hourly  rates,  for  workmen  permanently  em- 
ployed on  maintenance  work  for  churches, 
chapels,  seminaries,  colleges,  convents,  monas- 
teries, hospitals,  orphanages,  asylums  or  other 
charitable  institutions  or  in  manufacturing 
establishments.  These  weekly  rates  are  not 
shown  in  the  table.  Minimum  wage  rates  for 
apprentices  which  are  also  set  in  many  of  the 
agreements  are  also  omitted  from  this  table. 

Hours  are  governed  by  Orders  in  Council 
under  the  Hours  of  Work  Act,  Quebec,  which 
provide  for  maximum  hours  of  8  per  day  and 
40  per  week  except  in  the  Eastern  Townships 
where  a  48-hour  week  is  permitted,  and  in  the 
•counties  of  Saguenay,  Lake  St.  John,  Chicou- 
timi,  Roberval  and  Charlevoix,  where  the 
48^bour  week  will  be  permitted  from  and 
after  February  1,  1936,  and  except  that 
on  any  contract  of  a  total  cost  of  $20,000 
for  a  municipal  or  school  corporation, 
"  fabrique  "  or  parish  trustees  or  for  an  insti- 
tution, association  or  corporation,  the  costs 
of  which  are  paid  for  or  guaranteed  by  at 
least  50  per  cent  by  the  government  of  the 
province  or  by  a  municipal  corporation  or  by 
both,  a  two-shift  system  must  be  established, 
each  shift  working  6  hours  per  day  for  the 
period  between  May  1  and  October  1  of  each 
year. 
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Ontario 

Under  the  Minimum  Wage  Act  it  is  pro- 
vided that  wherever,  as  determined  by  the 
Board,  any  male  employee  replaces  any  female 
employee  at  any  class  of  employment  for 
which  a  minimum  wage  is  established,  such 
male  employee  must  be  paid  at  least  such 
minimum  rate.  (The  minimum  rates  estab- 
lished for  female  employees  are  shown  above 
in  the  table  of  minimum  wage  rates  for  female 
employees  in  Ontario.) 

The  Industrial  Standards  Act  of  Ontario 

This  Act,  the  text  of  which  was  printed 
in  the  Labour  Gazette,  June,  page  584,,  pro- 
vides that  the  Minister  of  Labour  for  Ontario 
may,  upon  petition  of  representatives  of  em- 
ployees or  employers  in  any  industry,  convene 
a  conference  or  series  of  conferences  of  em- 
ployees and  employers  in  an  industry  in  any 
zone  or  zones  to  investigate  the  conditions  of 
labour  and  practices  in  such  industry  and  to 
negotiate  standard  rates  of  wages  and  houra 
of  labour.  The  employees  and  employers  in 
attendance  may  formulate  and  agree  upon  a 
schedule  of  wages  and  hours  of  labour  for  all 
or  any  class  of  employees  in  such  industry  or 
district.  If  in  the  opinion  of  the  Minister  a 
schedule  of  wages  and  hours  for  any  industry 
is  agreed  upon  in  writing  by  a  proper  and 
sufficient  representation  of  employees  and  of 
employers,  he  may  approve  of  it,  and  upon 
his  recommendation,  the  Lieutenant-Governor 
in  Council  may  declare  such  schedule  to  be 
in  force  for  a  period  not  exceeding  twelve 
months  and  thereupon  such  schedule  shall  be 
binding  upon  every  employee  or  employer  in 
such  industry  in  such  zone  or  zones  to  which 
the  schedule  applies,  the  schedule  not  coming 
into  effect  until  ten  days  after  publication  of 
the  Order  in  Council  in  The  Ontario  Gazette. 
The  Minimum  Wage  Board  has  authority  to 
enforce  the  provisions  of  the  Act  and  of  the 
regulations  and  schedules.  The  following  is 
a,  summary  of  the  wage  rates  in  force  under 
these  Orders  in  Council  at  the  end  of  the  year 
1935:— 

Baking  Industry,  Counties  of  Waterloo, 
Wellington,  Perth  and  Huron. — A  schedule 
in  effect  under  the  Act  (Labour  Gazette,  Oc- 
tober, 1935)  provides  that  the  hours  in  the 
baking  industry  in  these  counties  be  56  per 
week.  Minimum  wages  per  week:  foreman 
$22,  oven  men  and  table  hands  $20,  bakers' 
helpers  $15,  pan  boys  or  apprentices  $10,  sales- 
men or  bread  drivers  $17. 

jBrewing  Industry,  Province  of  Ontario. — 
The  schedule  which  is  in  effect  under  the 
Act  for  the  brewing  industry  throughout  the 
province  (Labour  Gazette,  July,  1935)  provided 


for  a  50-hour  week  from  April  1  to  September 
30,  1935,  and  a  45-hour  week  from  October  1, 
1985,  to  March  31,  1936.  Minimum  weekly 
wages  are:  coopers  $30;  truck  drivers  $25; 
helpers  $22.50;  bottlers  operating  machines 
$24.50;  other  bottlers  $22.50;  watchman,  fer- 
menting room  and  cold  storage,  brew  house, 
wash  house  $24j50. 

Women's  Cloak  and  Suit  Industry,  Prov- 
ince OF  Ontario. — The  schedule  made  obliga- 
tory by  Order  in  Council  under  the  Act  for  the 
women's  cloak  and  suit  industry,  that  is  the 
manufacture,  for  females,  of  cloaks,  coats  or 
suits  and  of  woollen  skirts  of  specified  weight 
was  summarized  in  the  Labour  Gazette,  De- 
cember, 1935.  The  terms  of  this  schedule  re- 
lating to  working  hours  and  minimum  wage 
rates  are  the  same  as  in  the  agreement  which 
is  in  effect  in  the  Province  of  Quebec  and  is 
summarized  above  under  "  The  Collective 
Labour  Agreements  Extension  Act,"  except 
that  the  provisions  relating  to  apprentices 
are  not  in  the  Ontario  agreement,  and  except 
that  the  Board  set  up  under  the  Industrial 
Standards  Act  is  to  determine  rates  for  handi- 
capped workers. 

Millinery  Industry,  Province  of  Ontario. 
—This  schedule,  which  applies  to  the  manufac- 
ture of  millinery,  is  in  force  under  the  Act 
throughout  the  province  '(Labour  Gazette, 
August,  1935).  Hours  are  40  per  week.  Mini- 
mum wages  per  week:  all  round  blockers  $32, 
straw  operators,  fabric  operators,  bloickers  and 
cutters  $29,  drapers  $19,  trimmers  $15. 

Furniture  Industry,  Province  of  Ontario 
Except  Toronto. — ^Under  the  schedule  made 
binding  for  this  industry,  which  applies  to  the 
manufacture  of  all  wood  products  known  as 
household,  office  and'  school  furniture  (Labour 
Gazette,  August,  1935),  two  zones  are  set  up: 
Zone  "A"  consists  of  the  whole  province  except 
the  city  of  Toronto  and  an  area  15  miles  from 
its  limits  and  except  the  district  bounded  by 
the  cities  of  Hamilton,  Kitchener  and  Strat- 
ford; Zone  "B"  consists  of  the  area  bounded 
by  the  cities  of  Hamilton,  Kitchener  and 
Stratford.    Hours  are  47  per  week. 


Class  of  employee 


Skilled  employees 

Semi-skilled  employees 

Unskilled  male  labour  over  21  years: 

From  September  1,  1935,  to  March  1 
1936 

From  March  1,  1936,  to  July  1,  1936. 
Boys 
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Building  Trades. — Schedules  governing  wage 
rates  and  hours  in  the  building  trades  in  vari- 
ous localities,  which  are  in  force  under  the 
Act,  have  been  summarized  in  the  Labour 
Gazette  during  193'5.    The  schedules  apply  to 


the  immediately  surrounding  district  as  well 
as  to  the  city  named.  The  wage  rates  and 
hours  for  journeymen  stated  in  these  Orders 
are  given  in  the  table  below.  (Apprentices 
are  to  be  employed  according  to  the  condi- 
tions of  the  Ontario  Apprenticeship  Act.) 


MINIMUM  WAGE  RATES  AND  MAXIMUM  HOURS  FOR  CERTAIN  BUILDING  TRADES,  AS  APPROVED  BY 
ORDERS  IN  COUNCIL  UNDER  THE  INDUSTRIAL  STANDARDS  ACT  OF  ONTARIO* 


Trades 

"  Ottawa 

Toronto 

Hamilton 

Brantford 

London 

Windsor 

Port 

Arthur 

and 

Fort 

William 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 

per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Wages 
per 
hour 

Hrs 
per 
wk. 

Bricklayers  and  stonemasons. . . 

$  ... 
.70 

■44' 

S  .90 

.80 
1.00 
.50 
.90 
.70d 
.85 

.75 
.90 
.60 
.90 

.60 
.75 
.90 
.50 

40 
40 
40 
48 
40 
40 
40 

40 
40 
45 
40 

40 
40 
40 
45 

$  ... 

$  ... 

.70 

44 

$  ... 

$  .90 

.80 

1.00 

.50 

40 
40 
40 

48 

$  ... 

Electrical  workers. 

.80 

40 

.... 

Lathers — metal 

Painters — spray 

.750 

.60a 
.80 

44 

44 

44 

.90 
Mb 

40 
40 

Painters,  paperhangers, 

Plasterers 

.90 

40 

.75c 
.55c 

40 
40 

.80 
.55 

40 
40 

.80 
.55 

40 
40 

1.00 
.65 

40 
40 

.90 
.60 

40 

Plumbers— fifth     year     junior 

40 

Tile  setters 

■■•■| 

*0rder8  in  Council  published  in  The  Ontario  Gazette  January  11, 1936,  provide,  in  Kingston,  for  a  rate  of  75  cents  for  carpenters, 
85  cents  for  spray  painters,  70  cents  for  painters,  paperhangers  and  glaziers,  with  a  44  hour  week. 

(a)  The  rate  for  spray  painters  to  be  80  cents,  and  for  painters,  paperhangers,  decorators  and  glaziers  65  cents  from  February 
14,  1936. 

(6)  The  rate  for  painters,  paperhangers,  decorators  and  glaziers  (not  spray  painters)  to  be  65  cents  from  May  1,  1936. 

(c)  The  rate  for  journeymen  plumbers  to  be  80  cents,  and  for  fifth  year  junior  mechanics  60  cents  from  January  1,  1936. 

(d)  If  done  on  a  yardage  basis,  not  less  than  7  cents  per  square  yard. 


Manitoba 

An  amendment  to  the  Minimum  Wage 
Act  in  1931  included  boys  under  18  years  of 
age  within  the  scope  of  the  Act,  and  at  the 
same  time  provided  that  all  previous  Orders 
and  Regulations  under  the  Act  should  apply 
to  thvese  boys.  In  1934,  the  Act  was  further 
amended  to  include  all  workers  in  cities,  in 
the  industries  undei-  the  Act,  and  at  the  same 
time  it  was  provided  that  when  regulations 
are  made  in  any  class  of  industry,  no  person 
18  years  or  over  may  work  asi  an  employee  in 
the  industry  at  a  wage  of  less  than  25  cents 
per  hour  except  where  the  Board  has  passed 
.specific  regulations'  providing  for  a  different 
rate.  (Certain  minimum  wage  rates  established 
under  this  Act  are  shown  in  the  table  above 
under  "  Minimum  Wages  for  Female  Employ- 
ees.") This  same  amending  Act  of  1934  auth- 
orized the  Lieutenant  Governor  in  Council, 
in  his  discretion,  to  extend  the  provisions  of  the 
Act  to  any  part  of  the  Province  although  not 
a  city  and  to  extend  the  provisions  of  the  Act 
or  the  regulations  to  any  industry  not  pre- 
viously included. 


In  certain  of  the  regulations  separate  wage 
scales  are  fixed  for  boys.  These  wage  scales 
and  the  special  regulations  covering  only  male 
employees  are  noted  below. 

A   regulation   governing   all   boys  under   18 

years  working  in  manufacturing  industries  in 

Greater    Winnipeg    and    Brandon     (including 

work  in  garages  and  filling  stations)   provides 

for  maximum  hours  of  9  per  day  and  48  per 

week.      Overtime    may    only    be    worked'    on 

permit   from   the  Bureau   of  Labour  and  for 

not  more  than  3  hours  per  day,  6  days  per 

week  or  30  days  per  year.    Wage  rates  are  as 

follows: — 

Per 
week 

First   six   months $  8 

Second  six  months 9 

After  one  year 10 

A  regulation  governing  workers  in  retail 
stores  in  Greater  Winnipeg  and  Brandon  pro- 
vides for  the  payment  of  the  following  mini- 
mum wage  rates  to  boys  under  18  years: — 
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Per 
week 

First  six  months $  8 

Second  six  months 9 

After  one  year 10 

except  messenger  boys  in  drug  stores  for  whom 
the  minimum  is  $8  per  week,  and  boys  working 
as  part  time  workers  at  night  who  muist  be 
paid  at  least  15  cents  per  hour. 

The  regulation  governing  workers  in  laun- 
dries and  dyeing  and  cleaning  establishments 
in  Winnipeg  and  St.  Boniface  also  provides  a 
separate  minimum  wage  scale  for  boys  under 
18  years,  as  follows: — 

Per 
week 

Fi  rst   six  months $  8 

Second  six  months 9 

After  one  year 10 

A  regulation  governing  the  employment  of 
workers  in  hotels,  restaurants,  clubs,  victual- 
ling houses  and  refreshme'nt  stands  throughout 
the  Province  provides  for  minimum  wage  rates 
for  men'  and  boys  in  the  areia  comprised  within 
the  Greater  Winnipeg  Water  District;  and 
in  the  City  of  Brandon  at  any  time;  and  the 
City  of  Portage  la  Prairie  during  months  of 
May  to  October,  inclusive;  and  in  any  summer 
resort  dtiring  June,  July,  August  or  September 
as  follows: — 
Men   (over  18  years) : 

$12  per  week  or  25  cents  per  hour. 
Boys  (under  18  years) : 

Per 
week 

First  six  months $  8 

Second  six  months 9 

After  one  year 10 

Bell  boys  (any  age) 8 

In  any  other  portion  of  the  Province : — 
Men    (over    18    years) : 

$10  per  week  or  21  cents  per  hour  (except 
in  places  with  population  less  than  1,000, 
where  minimum  rates  10  per  cent  less  than 
these  rates  may  be  paid  during  the 
period  from  November  1  to  April  30). 

In  addition  to  the  above  regulations  an 
Order  in  Council  provide®  that,  except  when 
otherwise  provided  by  a  regulation  under  the 
Minimum  Wage  Act,  and  except  if  exempted 
under  this  Act,  and  except  for  employment  on 
a  farm  or  market  garden  or  in  private  domestic 
service,  no  person  over  18  years  of  age  is  to 
be  employed  for  less  than  $12  per  week  of  48 
hours,  or  25  cents  per  hour  in  any  city,  in  the 
municipalities  of  Si.  James,  St.  Vital,  Fort 
Garry,  Tuxedo,  East  Kildonan,  West  Kildonan, 
Old  Kildonan,  Brooklands,  Transcona,  or  at 
any  summer  resort  during  the  months  of  June, 
July,  August  or  September;  or  for  less  than  $10 
per  week  of  48  hours  or  21  cents  per  hour  in 
the  rest  of  the  Province.  Where  board  or 
lodging  is  furnished  by  the  employer,  not 
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more  than  $2.50  per  week  for  lodging,  $4  per 
week  for  board  or  $6.50  per  week  for  both 
may  be  deducted  from  wages. 

On  March  1,  1935,  an  Order  was  made 
governing  employment  of  (1)  "  Men  perform- 
ing work  generally  done  by  boys,"  (2)  "  Part- 
time  and  pieoe-work,"  (3)  "Employment  and 
apprentices,"  and  the  Order  applies  to  all  pre- 
vious Orders  of  the  Minimum  Wage  Board. 

In  regard  to  (1)  the  occupations  are:  die- 
livering  telegrams  and  messages,  advertising 
matter,  parcels  on  foot  or  bicycle;  office  boys; 
shining  shoes;  delivering  newspapers;  setting 
up  bowling  alley  pins;  similar  work  when  ruled 
under  this  Order  by  an  inspector  of  the  Bureau 
of  Labour.  The  minimum  rates  for  a  week  of 
48  hours  are  as  follows: 

Per 
week 

First   six   months $  8 

Second  six  months 9 

After  one  year lo 

In  regard  to  (2)  the  employee  must  be 
paid  at  least  the  minimum  rate  for  all  time 
during  which  he  must  be  available  for  duty.  He 
shall  be  paid  for  not  less  than  four  consecutive 
hours  in  any  day  required  for  duty. 

In  regard  to  (3),  wages  of  indentured  appren- 
tices may  supersede  minimum  rates  if  copy 
of  indenture  is  filed  with  and  approved  by 
the  Board,  provided  that  the  wages  paid  are 
not  less  than  those  established  for  persons 
under  the  age  of  18  years  in  the  industry. 

Taxicab  Act  of  Manitoba,  1936 

This  act  applies  only  to  taxicabs  in  Greater 
Winnipeg.  A  minimum  wage  of  $15'  per  week 
is  fixed  for  drivers  employed  by  the  week,  and 
$1.40  per  day  for  drivers  employed  otherwise. 
If  latter  are  on  duty  more  than  four  hours 
in  any  one  day  they  are  to  be  paid  at  least 
$1.40  for  such  day,  and  not  less  than  50  cents 
per  hour  for  each  additional  hour.  Provided 
the  minimum  wage  is  not  reduced,  the  Muni- 
cipal and  Public  Utility  Board  may  vary  the 
hours  under  changed  conditions. 

Fair   Wage  Schedule  for  Public  and   Certain 
Private  Construction  Works  in  Manitoba 

Under  the  authority  of  the  Fair  Wage 
Act  of  Manitoba,  1916,  the  provincial  Minis- 
ter of  Public  Works  approved  a  schedule 
effective  June  15,  1935,  establishing  the  mini- 
mum rates  per  hour  and  the  maximum  working 
hours  applicable  on  public  works  for  building 
construction  under  contract  and  on  private 
work^  as  described  in  the  Act. 

"  Private  Works,"  as  defined  by  the  Act 
"  means  the  building,  construction,  remodel- 
ling, demolition,  or  the  repairing  at  a  cost  of 
all  work  done  irrespective  of  the  number  of 
contracts  made  exceeding  one  hundred  dollars, 
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of  any  building  or  construction  work  within 
the  Greater  Winnipeg  Water  District  or  any 
city  or  town  which  has  a  population  exoeeding 
two  thousand,  or  any  other  portion  of  the 
Province  to  which  the  provisions  of  this  Act 
are  extended  by  the  Lieutenant-Governor  in 
Council,  but  shall  not  include  work  which  is 
done  on  property  by  or  under  the  imnnediate 
direction  and  control  of  the  owner,  tenant  or 
occupant  thereof  if  no  more  than  three  m'en 


are  employed  in  addition  to  the  regular  main- 
tenance staff,  if  any,  and  if  such  work  be  not 
undertaken  with  a  view  to  sale  or  rental  of 
the  property  and  shall  not  include  work  which 
is  done  by  a  maintenance  man,  or  men,  em- 
ployed by  the  month." 

The  accompanying  schedaile  has  been  in 
effect  since  June  15,  1935,  on  "  Public  Works  " 
and  on  "  Private  Works." 


MANITOBA  FAIR  WAGE  SGIIEDULE 


Occupation 


Asbestos  workers — 

(a)  Journeymen 

(b)  Improvers 

Asphalters — 

(a)  Finishers 

(b)  Men  engaged  preparing 
mixing,  heating  material. 

Blacksmiths 

Bricklayers 

Helpers — 

(a)  Continuously  employed 
at  mixing  and  tempering 
mortar 

(b)  Attending  on  or  at  scaf- 
fold  

Bridge  and  structural  steel  and 

iron  workers 

Carpenters 

Cement  finishers  (in  warehouse 

or  large  floor  area  jobs). 
Electrical     workers      (inside 
wiremen,   licensed  journey- 
men)  

Labourers — 

(a)  Skilled 

(b)  Unskilled 

Rule— That  at  least  25%  of 

the  men  employed  on  any 
contract  be  paid  the  rate 
for  skilled  men. 
Lathers  (Metal,  Wood) — 

(a)  Metal  lathers , 

(b)  Wood  lathers 

Linoleum  floor  layers 

Marble  setters 

(b)  Helpers  (all  men  assign 
ed  to  help  tradesmen) 

Mastic    floor    spreaders    and 
layers 

Mastic  floor  rubbers  and  fin 
ishers 

Mastic  floor  kettlem^en 

Mosaic  and  tile  setters 

(b)  Helpers  (all  men  assign 
ed  to  help  tradesmen) 

Operating    engineers    on    con- 
struction— 
(a)  Engineers  in  charge  of 
machines  of  three  or  more 
drums 


Winnipeg 

and 
radius  of 
30  miles 


Other 

than 

Winnipeg 

and 
radius  of 
30  miles 


Maxi- 
mum 
hours 

per 
week 


Minimum  rates  per  hour 


$ 

.70 
.60 

.70 
.60 

.52i 

.521 

.45 

.65 

1.00 

.45 
.60 
.90 

.471 

A2h 

.m 

.Z7h 

.75 
.75 

.75 
.70 

.60 

.55 

.85 

.75 

.425 
.375 

.37^ 
.32^ 

.75 
.70 
.60 
.95 

.70 
.65 
.55 
.95 

.47§ 

.42^ 

.85 

.85 

.55 
.45 
.90 

.55 
.45 
.90 

A7i 

.42^ 

.85 

.75 

48 


48 


Occupation 


(b)  Engineers  in  charge  of 
machines    of    double 
single  drums 

(c)  Firemen 

Operators  of  gas  or  electric  en- 
gines (when  exclusively  en- 
gaged on  the  work)  used 
for  running  compressors, 
concrete  mixers  over  ^ 
yard  capacity,  or  other 
machines 

Painters,  decorators,  paper- 
hangers  and  glaziers 

Plasterers 

(b)  Helpers  (continuously 
employed  at  mixing  and 
tempering  material, 
eluding  the  making  of 
putty  and  operation  of 
machinery) 

Plumbers 

(b)  Helpers  (all  men  assign- 
ed to  help  tradesmen) . 

Roofers  (felt  and  gravel) — 

(a)  Man  in  charge 

(b)  Roofers 

Sheet  metal  workers 

Steamfitters 

(b)  Helpers  (all  men  assign- 
ed to  help  tradesmen) 

Stonecutters 

Stonemasons  (general) 

Helpers — 

(1)  Continuously  employed 
at  mixing  and  tempering 
mortar 

(2)  Attending  on  or  at  scaf- 
fold  

Teamsters 

(b)  Teamsters  with  teams. . . 
Terrazzo  workers — 

(a)  Layers 

(b)  Machine  rubbers  (while 
so  engaged  only) 

(c)  Helpers  (all  men  assigned 
to  the  trade  other  than 
above) 

Truck  drivers 

(b)  Combined  rate  truck 
and  driver 


Winnipeg 

and 
radius  of 
30  miles 


Other 

than 
Winnipeg 

and 
radius  of 
30  miles 


Maxi- 
mum 
hours 
per 
week 


Minimum  rates  per  hour 


.75 

.65 

.50 

.45 

.50 

.45 

.70 

.65 

1.00 

.90 

.m 

.42i 

.90 

.80 

.47i 

.42§ 

.60 

.55 

A2k 

.37i 

.70 

.65 

.90 

.80 

.47^ 

.42J 

.90 

.80 

1.00 

.90 

.47J 

.42i 

.42^ 

.37J 

.40 

.70 

.67§ 

.67i 

.47^ 

.47i 

.42^ 

.37i 

.40 

.40 

1.40 

1.25 

48 


Rule — All  men  hired  in  Winnipeg  to  go  into  the  country  to  work  on  buildings  shall  be  paid  the  city  schedule  rate 
cepting  where  other  definite  agreements  are  made. 
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Saskatchewan 

Undier  the  Minimum  Wage  Act,  an  Order  in 
Council  may  d'eclare  that  the  provisions  of  the 
Act  apply  to  male  employees  in  shops  and  fac- 
tories. 

The  Coal  Mining  Industry  Act  of  Saskatche- 
wan which  was  proclamed  in  force  on  April 
16, 1935,  empowers  the  Lieutenant  Governor  in 
Council  to  establish  standard  hours  of  labour 
and  minimum  wages  for  the  persons  employed 
in  the  industry. 

The  Public  Services  Vehicles  Act  of  Sas- 
katchewan was  amended  granting  the  Highway 
Traffic  Board  the  power  to  regulate  the  wages 
and  hours  of  drivers  of  public  service  and  com- 
mercial vehicles. 

No  action  with  reference  to  male  employees 
under  these  provisions  has  been  reported. 

Alberta 

The  Factories  Act,  1926,  provides  that  wher- 
ever a  minimum  wage  has  been  fixed  for  female 
workers  in  any  class  of  employment,  no  male 
worker  (except  indentured  apprentices)  may 
be  employed)  in  such  class  of  employmsnt  at 
a  less  wage.  (The  table  on  minimum  wage-" 
rates  for  women  in  Alberta  is  given  above.) 

The  Industrial  Standards  Act  of  Alberta, 
1935,  is  similar  to  the  Industrial  Standards  Act 
of  Ontario  which  is  noted  above.  The  text 
of  the  Act  was  published  in  the  Labour  Gazette 
June  1935,  page  534.  Under  this  Act,  only  one 
schedule  had  been  made  obligatory  by  an  Order 
in  Council  up  to  the  end  of  1935,  as  follows: 

Plumbers,  EIdmonton. — ^The  schedule  in 
effect  under  the  Act  (Labour  Gazette  Septem- 
ber, 1935)  provides  for  an  8  hour  day  and  a  40 
hour  week  and  for  a  minimum  wage  of  95 
cents  per  hour  for  journeymen  ploimbers  and 
steamfitters  in  Edmonton  and  surrounding 
district. 


British  Columbia 

Under  the  Female  Minimum  Wage  kci  1934, 
it  is'  provided  that  where  a  minimum  wage  has 
been  fixed  for  employees  in  any  industry, 
business,  trade  or  occupation,  no  male  person 
over  18  years  of  age  may  be  employed  in  such 
work  usually  done  by  female  employees  at  less 
than  the  minimum  wage  fixed  for  such  female 
employees.  Similarly  where  such  a  rate  has 
been  fixed'  for  female  employees  under  18  years 
of  age,  no  male  employee  under  18  years  may 
be  employed  at  a  less  wage.  The  table  show- 
ing minimum  rates  for  female  employees  in 
British  Columbia  is  given  above. 

The  Hours  of  Work  Act,  1934,  continues  the 
provisions  of  the  previous  statute  for  a  maxi- 
mum 8  hour  day  in  specified  industries,  except 
in  those  cases  where,  by  custom  or  agreement, 
hours  are  less  than  8  on  some  days,  in  which 
case  hours  on  other  days  may  be  increased  up 
to  9,  but  in  no  case  to  more  than  48  per 
week. 

Under  the  Male  Minimum  Wage  Act,  1934 
(Labour  Gazette  June  1934,  page  510),  mini- 
mum rates  of  wage®  in  various  industries  and 
occupations  have  been  established  by  the  Board 
of  Industrial  Relations.  This  Act  applies  to 
all  employees  and  their  employers  in  any 
industry,  business,  trade  or  occupation  except 
farm  labourers  and  domestic  servants.  In  the 
case  of  handicapped,  part-time  and  apprenticed 
employees,  the  Board  may  authorize  the  pay- 
ment of  a  wage  less  than  the  fixed  minimum 
rate,  and  also  may  define  the  number  of  such 
employees  to  whom  wages  lower  than  the  mini- 
mum may  be  paid.  In  1935,  an  am^endment  to 
the  Act  authorized  the  Board  to  establish 
minimum  wages  and  working  conditions  for 
male  employee's  under  2il  years  of  age.  The 
following  table  shows  rates  in  effect  under  regu- 
lations made  under  the  Male  Minimum  Wage 
Act: 
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Minimum  Wage  Rates   for  Male  Employees  in   British   Columbia 


Industry 


Logging  Industry  (includes  the  cutting  of  poles,  ties,  shingle-bolts,  mining-props 
and  piles,  and  all  operations  in  or  incidental  to  driving,  rafting  and 
booming)    (a)    (1): 

Grade    and    track    occupations 

Cook    and   bunk-house   occupations 

Making  of    shingle   bolts    (felling,    bucking    and    splitting)  . . 
All  other  employees — 

East  of  Cascade  Mountains 

Rest  of  province 

Sawmill  Industry  (includes  sawmills  and  planing  mills)    (a)    (6)    (3) 

Shingle  Industry   (excludes  shingle-bolt  operations   (3) 

Bow  Manufacturing  Industry   (wooden  boxes)    (&)    (2): 

Adult  workers 

Workers  over  18  and  under  21  years  of  age 

Woodworking  Industry  (includes  the  making  of  sash  and  doors,  cabinets, 
show  cases,  office  and  store  fixtures,  wood  furniture  and  general 
millwork) : 

Adult  workers 

Workers  over  18  and  under  21  years  of  age 

Baking  Industry   (4) : 

Adult  workers 

Workers  of  18  years  of  age 

Workers  of  19  years  of  age 

Workers  of  20  years  of  age 

Fruit  d  Vegetable  Industry   (includes  all  canning,  preserving,  drying,  packing, 
etc.  of  any  kind  of  fruit  or  vegetable)    (c)    (d) : 
Adult  persons: 

Up  to  10  hours 

Over  10  and  up  to  12  hours 

Over  12  hours  in  any  one  day 

Male  persons  under  age  of  21  years: 

Up  to  10  hours 

Over  10  and  up  to  12  hours 

Over  12  hours  in  any  one  day 

Construction  Industry: 

In  Vancouver.  Victoria,  New  Westminster,  Nanaimo,  Prince 
Rupert,  Esquimalt,  Oak  Bay,  Saanich,  West  Vancou- 
ver, Burnaby  and  North  Vancouver: 

Adult  persons 

Male  persons  over  18  and  under  21  j'ears  of  age.  .    . . 
Rest  of  province: 

Adult  persons 

Male  persons  over  18  and  under  21  years  of  age 

Shipluilding   (e) : 

Male  persons  over  age  of  21  years  employed  as  ship-carpenters, 

shipwrights,    joiners,    boat    builders,    or    wood-caulkers.. 

Male  persons  under  21  years  of  age 

Transportation  Industry  (other  than  by  rail,  water  or  air) : 

(All  employees  and  every  male  person  under  21  years  of  age)    (/)    (6) : 
Drivers  of  motor- vehicles  of  2,000  pounds  net  weight  or  over 
and   of  horse-drawn  vehicles    (other  than  bread   or  milk 
retail    deliverymen) : 

Week  consisting  of  not  less  than  40,  not  more  than 

50  hours 

Week  consisting  of  not  less  than  40  hours 

For  every  hour  in  excess  of  50  and  up  to  and  including 
54  hours  per  week 


Wages  per  hour 


.37^ 
2.75  per  day 
1 .  30  per  cord 

.35 

.40 

.35 
.40 


,35 
.25 


.35 

.25 


.40 

.30 
.35 


.35 

.52^ 

,70 

.25 

,37i 

.50 


.45 
.35 

.40 
.30 


,67i 
.50 


.40 

,45 


,60 
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Minimum  Wage  Rates  for  Male  Employees  in  British  Columbia — (Continued) 


Industry 


Transportation  Industry  (other  than  by  rail,  water  or  air) — Concluded 

(All  employees  and  every  male  person  under  21  years  of  age)    (/)    (6) 
— Concluded 

Drivers  of  motor-vehicles  of  less  than  2,000  pounds  net  weight 
(other  than  bread  or  milk  retail  deliverymen  and  motor- 
cycle drivers) : 

Week  consisting  of  not  less  than  40,  not  more  than 

50  hours 

Week  consisting  of  not  less  than  40  hours 

For  every  hour  in  excess  of  50  and  up  to  and  includ- 
ing 54  hours  per  week 

Motor-cycle  operators: 

Week  consisting  of  not  less  than  40,  not  more  thsn 

48  hours 

Week  consisting  of  less  than  40  hours 

Bicycle  riders  and  foot  messengers; 

Week  consisting  of  not  less  than  40,  not  more  than 

48  hours 

Week  consisting  of  less  than  40  hours 

Swampers  and  helpers: 

Week  consisting  of  not  less  than  40,  not  more  than  50 

hours 

Week  consisting  of  less  than  40  hours 

For  every  hour  in  excess  of  50,  up  to  and  including  54 

hours  per  week 

Drivers  of  retail  milk  or  bread  delivery  vehicles 

Sus  drivers  (all  employees  and  every  male  person  under  21  years  of  age  in 
charge  of  or  driving  motor  vehicle  with  seating  accommodation  for 
more  than  7  passengers  used  as  a  public  conveyance  for  which  service 
a  charge  is  made  in  Victoria,  Esquimalt,  Oak  Bay  and  Saanich) : 

Week  consisting  of  not  less  than  40,  not  more  than 

50  hours 

Week  consisting  of  less  than  40  hours 

Every  hour  in  excess  of  9  hours  in  any  one  day  or 
50  hours  in  any  one  week 

Taxicah  Drivers  in  Vancou\er,  Victoria,  Esquimalt,  Oak  Bay  and  Saanich,  (5) : 

Mercantile  Industry    (Wholesale  and  retail  establishments),    (g)    (7): 

Employees  working  40  or  more  hours  per  week 

Employees  working  less  than  40  hours  per  week 

Male  persons  over  18  and  under  21  years  of  age  working  more 
than  40  hours  per  week 


Male  persons  over  18  and  under  21  years  of  age  working  less 
than  40  hours  per  week 


Wages  per  hour 


Barhering     (excludes    beauty-parlours    or    hairdressing    shops    patronized    by 
women  and  children  only) : 

Employees   working   more   than   40   hours   per   week 

Employees  working  less  than  40  hours  per  week 

Elevator  Operators: 

Every  Operator  over  the  age  of   18  years 


.35 

,40 

.52i 


.25 
.30 


.17 
.20 


.35 

.40 

.52i 
.40 


.45 
.50 

2. 50  per  day. 


15.00  per  week 
.40   (mini- 
mum 
1.60  per  day) 

9 .  00  per  week 
1st  3  mos. 
to 
12 .  75  after  one 
year 

.2i5  l8t3mos. 

to 
.  40  after  one 
year 
(Mini- 
mum of 
1.25  per  day) 


15.00  per  week 
.40 


.29 J  or 
14.00  per  week 
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Minimum  Wage  Rates  for  Male  Employees  in  British  Columbia — (Concluded) 


Industry 


Janitors   (includes  also  every  employee  and  every  male  person  under  the  age 
of  21  years  employed  as  janitor,  janitor-cleaner  or  janitor-fireman) : 

Janitor  residing  on  premises  apartment  bulding  of  over 
50  suites   (h) 

Janitor  residing  on  premises  apartment  building  of  not  more 
50  and  not  less  than  25  suites  (h) 

Janitor  residing  on  premises  apartment  building  of  not  more 
than  24  and  not  less  than   13  suites    (h) 

Janitor  of  apartment  building  of  less  than  13  suites  for  each 
hour  of  work  actually  performed  according  to  a  written 
agreement   between   employer   and  janitor 

All  other  janitors 

Stationary  Steam  Engineers   [i)    (8) : 

With  certificate  of  competency  under  Boiler  Inspection  Act. 
W^ith  special  or  temporary  certificate 


Wages  per  hour 


125.00  per 

month 

100.00  per 

month 

75.00  per 

month 


.35 
.»5 


.50 
.40 


EXCEPTIONS  IN   MINIMUM    WAGE  ORDERS 

(a)  In  district  known  as  British  Columbia  Census  Division  No.  1,  (southeast  mountain  area)  a  maximum 
sum  of  $1.25  per  day  for  board  and  lodging  may  be  deducted  from  wages  paid  to  all  employees. 

(6)  A  number  not  exceeding  25  per  cent  of  the  total  number  of  employees  may  be  employed  at  less  than  the 
minimum  rate  but  at  not  less  than  25  cents  per  hour. 

(c)  The  number  of  male  persons  under  the  age  of  21  years  shall  not  exceed  15  per  cent  of  the  whole 
number  of  employees. 

(d)  Employees  packing  or  sorting  products  damaged  by  frost  where  such  work  is  done  by  the  grower,  are 
exempt  from  the  Order. 

(e)  Number  of  male  persons  under  21  years  af  age  shall  not  be  in  excess  of  10  per  cent  of  total  number  of  all 
male  employees. 

(/)  If  vehicle  owned  by  operator,  reasonable  costs  of  operation  to  be  paid  in  addition  to  the  minimum 
wage.  Uniforms,  if  required,  to  be  furnished  free  of  charge  to  the  employee.  Waiting  time  to  be  paid  according 
to  the  minimum  rate. 

(ff)  Persons  selling  Christmas  cards  from  door  to  door  were  excluded  from  October  17,  1935  to  December  31, 
1935. 

Employees  in  retail  stores  working  extra  hours  on  certain  days  in  December  1935  as  permitted  [see  footnote 
(7)1   were  to  be  paid  for  overtime  at  a  rate  of  one  and  a  quarter  the  regular  wage  received, 

(h)  Not  more  than  $20  may  be  deducted  as  rent  for  a  suite  of  2  rooms  and  bath,  not  more  than  $5  for  each 
additional  room.     Not  more  than  $4  may  be  deducted  for  electricity  and  gas  if  no  meters  are  installed. 

(i)  Does  not  apply  to  steam  engineers  in  apartment  buildings  who  are  to  receive  wages  not  less  than  those 
fixed  for  janitors. 

EXCEPTIONS    IN    REGULATIONS    UNDER    HOURS    OF    WORK    ACT 


(1)  Persons  employed  in  booming  operation,  transportation  of  workmen,  logs  or  supplies,  or  in  operation  or 
upkeep  of  donke3^  engines ;  or  in  cook  or  bunk  houses,  are  exempt  in  case  of  extraordinary  conditions.  Watchmen 
employed  in  camps  where  operations  are  entirely  suspended  are  exempt  from  minimum  wage  orders. 

(2)  Persons  employed  in  the  manufacture  of  wooden  containers  for  fish,  fruit  and  vegetables  during  June  to 
September  inclusive  may  work  such  hours  in  excess  of  48  hours  as  may  be  necessary  to  fill  urgent  orders. 

(3)  54  hours  per  week  maximum  East  of  Cascade  Mountains  except  night  shifts  for  which  maximum  is  48 
hours. 

(4)  Deliverymen  may  work  54  hours  per  week. 

(5)  Not  included  in  the  Hours  of  Work  Act  or  subsequent  regulations. 

(6)  Employees  (other  than  bicycle  riders  and  foot-inesst  ngers,  motor-cycle  riders  and  retail  milk  deliverymen) 
are  permitted  to  work  6  hours  in  excess  of  the  48  hour  limit,  provided  that  not  more  than  10  hours  are  worked  in 
any  one  day.  Retail  milk  deliverymen  are  permitted  to  work  15  hours  in  excess  of  the  weekly  limit,  provided 
that  over  a  period  of  7  weeks,  not  more  than  378  hours  are  worked  nor  more  than  10  hours  in  any  one  day. 

(7)  On  the  21st,  23rd  and  24th  days  of  December,  1935,  persons  employed  in  retail  establishments  may  work 
3  hours  in  excess  of  the  8-hour  day.  From  Nnveimber  2.S.  1935  to  December  31,  1935,  persons  employed  in  mail 
order,  shipping  and  delivery  in  retail  establishments  may  work  any  overtime  required  to  cope  with  seasonal 
demands  but  in  no  case,  except  during  the  week  ending  December  21,  1935,  may  the  weekly  limit  of  48  nor  the 
daily  limit  of  10  hours  be  exceeded. 

(8)  Overtime  of  li  hours  per  day  may  be  worked  by  engineers,  firemen  and  oilers  in  industrial  undertakings 
using  steam  as  motive  power  and  operated  with  a  single  shift. 
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PRICES  IN  CANADA  AND  OTHER  COUNTRIES 
DURING  1935* 


A  N  upward  movement  in  wholesale  prices 
■^^^  was  recorded  in-  mosi  countries  during 
1935.  In  many  this  was  a  continuation  of  the 
rise  which  had  commenced  in  19i32'  and  1933  fol- 
lowing a  world-wide  decline  of  several  3^ears 
duration,  particularly  since  192i9.  In  some  coun- 
tries, notably  France,  Belgium,  Poland  and 
Switzerland,  the  low  point  of  the  decline  was 
reached  only  during  the  first  half  of  1'935.  Con- 
siderable industrial  and  trade  expansion  has  oc- 
curred in  most  of  the  principal  countries  since 
1932  except  in  those  countries  in  Europe  with 
currencies  still  on  the  gold  basis.  This  resulted 
in  increas-ed  demand  for  primary  products  and 
these  have  shown  the  greatest  adK^ances  in 
price  though  other  commodity  groups  have 
advanced  also.  The  cost  of  living  has  been 
irregularly  upward  in  many  countries  since 
1933,  due  in  large  part  to  the  higher  cost  of 
foods. 

The  Movement  of  Retail  Prices  and  Cost  of 
Living   in   Canada   during   1935 

Table  I  brings  down  to  the  end  of  1935  the 
index  number  of  changes  in  the  cost  of  living 
in  Canada,  based  on  prices  in  1913  as  100,  and 
shows  the  percentage  changes  in  the  prin- 
cipal groups  of  expenditure  for  workingmen's 
families  in  cities  since  1913.  The  figures  for 
food  are  calculated  from  the  cost  of  the  food 
group  in  the  weeklj^  family  budget.  For  the 
fuel  and  light  group  each  month  the  index 
number  is  calculated  from  the  cost  of  coal, 
wood,  coal  oil,  gas  and  electricity,  the  figures 
for  the  last  two  being  weighted  according  to 
population,  differences  in  rates  in  the  various 
cities  being  greater  in  these  items  than  in  the 
others.  An  index  number  for  rent  is  calculated 
for  each  city  from  the  rates  for  six-roomed 
houses  with  modern  conveniences,  the  Domin- 
ion average  being  weighted  according  to  popu- 
lation in  each  ci^y.  The  index  numbers  for 
clothing  and  sundries  were  calculated  from  the 
prices  and  costs  of  the  various  items  from 
1913  to  1026,  weighted  according  to  the  im- 
portance of  each  item  in  workingmen's  family 
expenditure,  and  have  been  brought  down  to 
date  each  month  from  data  compiled  by  the 
Dominion   Bureau   of   Statistics. 

This  index  number  was  practically  un- 
changed during  the  first  half  of  1935,  the 
advance  of  slightly  more  than  3  per  cent 
during  the  year  being  confined  almost  entirely 
to    the    last    six    months.      The    increase    was 


due  mainly  to  advances  in  prices  of  foods, 
though  there  were  increases  also  in  clothing 
and  rent  and  a  seasonal  increase  in  the  autumn 
in  fuel.  The  movement  of  retail  prices  as 
indicated  by  this  index  was  downward  from 
the  beginning  of  1930  until  June  and  July. 
1933,  during  which  period  there  was  a  total 
decrease  of  25  per  cent,  the  index  being  down 
from  160  to  120.  At  the  end  of  1935  the 
index  was  127  or  6  per  cent  above  the  low 
point  of  July,  1933. 

The  food  group  has  been  the  most  im- 
portant factor  in  the  movement  of  the  cost 
of  living  index  since  the  beginning  of  1930, 
the  decrease  between  January  of  that  year  and 
February,  1933,  the  low  point  foT  the  group, 
being  44  per  cent,  and  the  subsequent  advance 
to  the  end  of  1935  being  22  per  cent.  During 
the  early  months  of  1935  the  movement  was 
within  narrow  limits,  decreases  in  the  prices 
of  dairy  products  being  offset  by  advances  in 
meats,  but  between  May  and  December  there 
was  an  advance  in  the  group  of  9  per  cent, 
due  in  large  part  to  higher  prices  for  eggs, 
butter,  lard,  and  potatoes.  Eighteen  of  the 
items  in  the  list  of  twenty-nine  foods  were 
higher  at  the  end  of  the  year  than  at  the 
beginning   and  nine  were   lower. 

During  1935  the  index  for  fuel  and  lighting 
declined  in  the  spring  and  advanced  in  the 
fall  due  mainly  to  seasonal  changes  in  the 
prices  of  anthracite  coal  and  wood.  Gas  and 
electricity  showed  few  changes  during  the  year, 
which  ended  with  the  index  for  this  group 
at  a  somewhat  lower  level  than  at  the  be- 
ginning. 

In  rent,  the  unbroken  decline  which  com- 
menced in  1931,  ended  in  the  spring  of  1934, 
a  fall  of  20  per  cent  having  been  recorded 
and  the  recovery  which  commenced  in  the 
autumn  of  that  year  was  continued  in  1933, 
though  the  increase  during  the  year  was 
slight. 

The  index  for  the  clothing  group  was  at  the 
same  level  at  the  end  of  the  year  as  at  the 
beginning,  there  being  a  slight  decrease  in 
the  spring  and  an  advance  in  the  autumn. 
Next  to  foods,  this  group  has  shown  the 
greatest  changes,  declining  31  per  cent  between 
the  beginning  of  1930  and  the  summer  of  1933, 
since  when  the  advance  has  been  7i  per  cent. 

Tables  II  and  III  show  the  cost  of  a 
weekly  family  budget  of  food,  fuel  and  light- 


*  The  Dominion  Bureau  of  Statistics  issues  reports  on  prices  with  comprehensive  figures,  as  follows:— 
weekly,  Index  Numbers  of  Wholesale  Prices  (Canada) ;  monthly,  Prices  and  Price  Indexes  (Canada) ;  quarterly, 
Price  Movements  in  other  Countries;   annually,  Price  and  Price  Indexes  (Canada  and  other  countries). 
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CHANGES   IN   THE   COST   OF   LIVING   IN   CANADA   SINCE    1914 

All   Items — Food,   Fuel,  Rent,   Clothing   and    Sundries.  Average  Prices   in   1913=:  100 
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TABLE  I— CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA  FROM  1913  TO  1935' 
(Average  prices  in  1913  =  100) 


Dec.  1914 

Date.  1915 

Dec.  1916 

Dec.  1917 

Dec.  1918 

Dec.  1919 

Dec.  1920 

Dec.  1921 

Dec.  1922 

Dec.  1923 

Mar.  1924 
June  1924 
Sept.  1924 
Dec.  1924 

Mar.  1925 
June  1925 
Sept.  1925 
Dec.  1925 

Mar.  1926 
June  1926 
Sept.  1926 
Dec.  1926 

Mar.  1927 
June  1927 
Sept.  1927 
Dec.  1927 

Mar.  1928 

June  1928 

Sept  1928 

Dec.  1928 

Mar.  1929 
June  1929 
Sept.  1929 
Dec.  1929 


Food 

Fuel 
and 
Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

All 

items* 

108 

98 

97 

103 

100 

103 

111 

96 

94 

115 

110 

107 

138 

109 

95 

136 

122 

124 

167 

125 

102 

158 

134 

143 

186 

14G 

111 

185 

151 

162 

201 

148 

122 

210 

164 

176 

202 

200 

142 

232 

173 

190 

150 

172 

150 

177 

173 

161 

142 

177 

155 

162 

174 

157 

146 

172 

158 

164 

171 

159 

144 

169 

158 

160 

171 

157 

134 
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158 

160 

170 

153 

140 
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158 

159 

169 

154 

144 

162 

158 

159 

169 

156 

146 

162 

158 

160 

168 

156 

142 

159 

158 

160 

168 

155 

147 

160 

158 

159 

167 

156 

157 

166 

158 

159 

166 

160 

156 

166 

158 

157 

166 

159 

151 

162 

156 

157 

166 

157 

149 

160 

156 

157 

166 

156 

152 

162 

156 

157 

166 

157 

151 

161 

156 

157 

166 

157 

148 

158 

156 

154 

166 

155 

148 

158 

156 

155 

166 

155 

152 

158 

156 

155 

166 

157 

149 

159 

156 

155 

166 

156 

146 

158 

157 

157 

166 

155 

152 

157 

157 

157 

166 

157 

154 

157 

157 

157 

166 

158 

153 

158 

157 

157 

166 

157 

149 

157 

158 

157 

166 

156 

159 

156 

158 

156 

166 

159 

161 

157 

158 

156 

166 

160 

?Mar.  1930 
June  1930 
Sept.  1930 
Dec.  1930 

Mar.  1931 
June  1931 
Sept.  1931 
Dec.  1931 

Mar.  1932 
June  1932 
Sept.  1932 
Dec.  1932 

Mar.  1933 
June  1933 
Sept.  1933 
Dec.  1933 

Mar.  1934 
June  1934 
Sept.  1934 
Dec.  1934 

Jan.  1935 
Feb.  1935 
Mar.  1935 
April  1935 
May  1935 
June  1935 
July  1935 
Aug.  1935 
Sept.  1935 
Oct.  19?5 
Nov.  1935, 
Dec.  1935 


Food 

Fuel 
and 
Light 

Rent 

Cloth- 
ing 

Sun- 
dries 

159 

157 

158 

155 

166 

151 

156 

160 

155 

166 

141 

156 

160 

148 

165 

138 

156 

160 

148 

165 

124 

156 

160 

141 

164 

111 

153 

158 

137 

164 

109 

151 

158 

127 

163 

107 

152 

158 

127 

163 

99 

151 

158 

123 

162 

93 

148 

147 

120 

162 

95 

147 

147 

116 

161 

96 

145 

141 

114 

161 

91 

145 

141 

112 

160 

93 

142 

131 

107 

160 

99 

141 

131 

113 

156 

100 

142 

129 

113 

157 

109 

143 

129 

113 

156 

101 

141 

128 

113 

156 

102 

142 

128 

117 

155 

103 

144 

129 

115 

154 

102 

144 

129 

115 

155 

103 

144 

129 

115 

155 

104 

143 

129 

113 

155 

102 

143 

129 

113 

155 

102 

141 

131 

113 

155 

103 

139 

131 

113 

154 

103 

139 

131 

113 

154 

105 

139 

131 

113 

154 

105 

140 

131 

113 

154 

108 

140 

132 

115 

154 

109 

141 

132 

115 

154 

111 

141 

132 

115 

154 

All 

items* 


159 
157 
152 
151 

145 
138 
136 
135 

131 
126 
126 
125 

122 
120 
122 
123 

126 
122 
123 
123 

123 
124 
124 
123 
123 
123 
123 
124 
124 
126 
126 
127 


•  The  figures  for  "all  items"  were  calculated  by  giving  the  following  weights  to  each  group:  Food,  35%;  Fuel,  8%;  Rent. 
18^%:  Clothing,  18i%:  Sundries,  20%. 


ing,  and  rent  in  terms  of  the  average  prices 
for  the  Dominion  and  by  groups  for  each 
province. 

Beef  prices  were  somewhat  higher  month 
by  month  during  1935  than  in  the  previous 
two  years  but  were  much  below  the  levels  of 
1930  and  previously.  As  usual  the  high  price 
for  the  year  was  in  the  summer,  sirloin  steak 
advancing  from  an  average  of  20  cents  per 
pound  in  January  to  25-3  cents  in  July  and 
then  declining  to  22-5  cents  in  December. 
The  average  price  for  the  year  was  23-1  cents 
per  pound  as  compared  with  21-4  cents  in 
1934,  21  cents  in  1933  and  35-6  cents  in  1930. 
The  price  of  leg  roast  of  mutton  moved  be- 
tween a  low  of  19-7  cents  per  pound  in 
January  and  a  high  of  21-7  cents  in  June, 
the  average  for  the  year  being  slightly  higher 
than  in  1933  or  1934.  Pork  prices  did  not 
show  a  wide  range  during  1935,  and  were 
slightly  higher  during  most  of  the  year  than 
in  1934,  which  year  had  shown  a  very  marked 
recovery  from  the  low  levels  prevailing  during 
the  early  months  of  1933.  Fresh  leg  roast 
was  20-8  icents  per  pound  in  December,  1935, 
23-1  cents  in  September,  and  19-1  cents  in 
December,  1934,  as  compared  with  12-1  cents 
in  March,  1933.  Bacon  prices  moved  within 
narrower  limits  than  in  the  two  years  pre- 
ceding, the  Dominion  average  ranging  between 
32-3  cents  per  pound  in  January  and  30  cents 
in  December,  as  compared  with  a  range  in 
1934  of  21-6  cents  per  pound  in  January,  and 
36-2  cents  in  October,  and  in  1933  of  17-2 
cents  in  March,  and  21-1  cents  in  December. 
The  price  of  lard  advanced  from  an  average 
of  14-6  cents  per  pound  in  January  to  18-3 
cents  in  December  as  compared  with  a  high 
price  for  1934  of  14-7  cents  per  pound  in 
December. 

Cold  storage  holdings  of  eggs  were  much 
lower  during  the  last  months  of  1935  than  in 
the  corresponding  months  of  1934,  and  prices 
tended  upward  toward  the  end  of  the  year 
as  compared  with  the  last  months  of  1934. 
Fresh  eggs  averaged  40-7  cents  per  dozen  in 
January,  1934,  22-3  cents  in  May,  and  41-4 
cents  in  December.  In  1935  the  low  price 
was  22  cents  per  dozen  in  May  and  the  high 
43-5  cents  in  December. 

Production  of  creamery  butter  in  1935  was 
at  the  highest  level  on  record,  exceeding  the 
output  for  1934,  the  previous  record.  Prices 
were  lower  in  the  early  months  of  1935  than 
in  the  same  period  in  1934,  but  during  the 
autumn  the  condition  was  reversed,  the 
Dominion  average  price  of  30-4  cents  per 
pound  in  December,  1935,  being  about  5  cents 
per  pound  higher  than  in  December,  1934. 
The  price  of  cheese  has  shown'  little  improve- 
ment during  the  last  four  years,  the  yearly 
average    approximating   20    cents    per    pound. 


The   price   at   the  beginning   of   1930  was   33 
cents  per  pound. 

The  price  of  flour,  reflecting  the  recovery  * 
in  wheat  prices,  was  at  a  slightly  higher  level 
during  1935  than  in  the  previous  year  which 
had  shown  some  advance  from  the  low  levels 
at  the  beginning  of  1933.  Bread  prices,  also, 
were  advanced  in  some  localities  during  the 
year,  the  Dominion  average  price  in  Decem- 
ber being  fractionally  higher  at  6-1  cents  per 
pound.  The  yield  of  potatoes  in  1935  has 
been  estimated  to  be  about  19  per  cent  lower 
than  in  1934.  This  condition  was  reflected 
in  the  price  which  averaged  $1.21  per  ninety 
pounds  in  December,  1935,  as  compared  with 
72-3  cents  in  December,  1934.  The  Prairie 
Provinces  produced  higher  yields  than  in  1934, 
and  prices  there  at  the  end  of  1935  were  much 
lower  than  in  other  parts  of  the  Dominion. 
The  price  of  sugar  was  slightly  downward  at 
the  end  of  the  year  at  an  average  of  6-2  cents 
per  pound  in  December. 

In  fuel,  United  States  anthracite  coal 
showed  a  seasonal  fall  in  the  spring  of  about 
$1  per  ton  which  was  only  partially  recovered 
in  the  autumn,  the  average  price  in  Decem- 
ber being  $14.83  per  ton  as  compared  with 
$15.21  in  January.  Rent  for  workingmen's 
houses  averaged  slightly  higher  increases  hav- 
ing been  reported  from  several  cities  during 
the  year. 

Wholesale    Prices    in    Canada,    1935 

The  accompanying  tables,  V,  VI  and  VII, 
show  the  index  numbers  of  wholesale  prices 
in  Canada  calculated  by  the  Dominion  Bureau 
of  Statistics,  the  commodities  being  arranged 
according  to  "  chief  component  materials,"  in 
table  V,  according  to  "  purpose,"  in  table  VI, 
and   according   to   "  origin,"  in   table   VII. 

The  movement  of  wholesale  prices  during 
1935  as  measured  by  this  index  number  was 
slight,  the  high  point  reached  in  October  be- 
ing only  2-4  per  cent  above  the  low  reached 
in  January.  At  the  end  of  the  year  the  index 
was  2-1  per  cent  higher  than  in  December, 
1934,  and  14-3  per  cent  above  the  lowest  level 
of  recent  years  reached  in  February,  1983. 
Both  consumers'  goods  and  producers'  goods 
were  slightly  higher  at  the  end  of  the  year 
than  in  December,  1934,  the  increase  in  the 
former  group  being  in  foods  and  in  the  latter 
chiefly  in  producers'  equipment  and  in  mate- 
rials for  the  furs  and  leather  goods  industries, 
the  metal  working  industries  and  the  meat 
packing  industries.  Raw  and  partly  manu- 
factured goods  advanced  about  5  per  cent 
and  fully  and  chiefly  manufactured  goods  less 
than  1  per  cent. 

In  the  grouping  according  to  chief  com- 
ponent materials  the  Animals  and  their  Prod- 
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TABLE  II.— COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING  AND 
The  budget  is  intended  to  show  the  changes  in  the  cost  of  items  included,  not  to  show  the  minimum  cost  or  the 


30 


Commodity 


Beef,  sirloin 

Beef,  shoulder 

Veal,  shoulder 

Mutton  roast 

Pork, leg 

Pork,  salt 

Bacon,  breakfast — 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage 

Milk 

Butter,  dairy 

Butter,  creamery. . . 

tCheese,  old 

fCheese,  new 

IBread 

tFlour,  family 

Rolled  oats 

tRice 

Beans,  handpicked. . 
Apples,  evaporated. . 

Prunes,  medium 

Sugar,  granulated. . . 

Sugar,  yellow 

tTea,  black 

JTea,  green 

Coffee 

Potatoes 

Vinegar 


All  Foods. 


Starch, laundry, 


Coal,  anthracite.. 
Coal,  bituminous. 

Wood,  hard 

Wood,  soft 

Coal  oil 


Fuel  and  lighting. 


Rent. 


ttTotals. 


Quan- 
tity 


lbs. 


doz. 


bag 
qt. 


Hb. 


M5  ton 

He  " 
J-ie  cord 

IgaL 


i  mo. 


1920 
Jan. 


$ 

15  30 


87-8 
G5-2 
80-6 
62-5 
310 


$ 
3  27 


5  54 


% 
24  15 


S 
14  48 


125-0 
92-1 
90-5 
69-0 
40-3 


4  17 


S 
6-60 


S 

35  30 


1922 
Jan. 


54-6 
30-4 
18-9 
25-6 
26-7 
52-0 
39-8 
43-4 
71-2 
58-7 
79-8 
83-4 
48-6 
32-6 
29-3 
105-0 
48-0 
28-0 
19-6 
17-4 
22-0 
18-4 
36-8 
17-4 
13-5 
15-1 
13-6 
52-6 
1-0 


11  03 


t-2 


109-6 
71-7 
80-2 
59-8 
31-7 


53 


$ 
6-92 


1923 


$ 
10  52 


4-0 


1151 
74-0 

80-6 
59-4 
31-6 


$ 
3  61 


$ 
6-96 


21  52  21  13 


540 

29-4 
18-6 
26-9 
24-1 
47-6 
37-0 
46-0 
61-3 
46-9 
74-4 
85-4 
48-2 
33-2 
33-2 
100-5 
42-0 
27-5 
20-8 
17-4 
18-6 
17-0 
48-4 
23-2 
17-2 
17-2 
13-4 
47-8 
1-0 


$ 
10-78 


4-1 


111-5 
70-6 
790 

57-8 
30-1 


3  49 


6-92 


21  23 


1925 


Jan. 


$ 
10-77 


105  1 
65-0 

78-4 
57-5 
30-5 


3-3; 


$ 
6  91 


$ 

21  09 


1926 
Jan. 


$ 
11  63 


114-7 
65-8 
76-9 
56-2 
30-1 


s 

3  44 


6  86 


21  96 


1927 
Jan. 


$ 
11  37 


4-1 


105-3 
64-6 
75-9 
55-9 
31-7 


$ 
3  33 


6-85 


21  59 


1928 
Jan. 


11  19 


102-7 
63-7 
75-0 
55-8 
31-2 


3  28 


I 

6-89 


21  41 


1929 


Jan. 


11  30 


102-1 
63-0 
75-5 
55-4 
31-0 


3  27 


6  94 


% 
21  55 


1930 


Jan. 


•4 

71- 

-2 

45- 

-9 

25- 

-1 

31- 

-2 

29- 

-2 

54- 

-4 

39- 

•8 

42- 

•  2 

64- 

-4 

52- 

-0 

77- 

-2 

88- 

•3 

47- 

-8 

33- 

•8 

33- 

-5 

117- 

-0 

53- 

•5 

32- 

-0 

20- 

-2 

20- 

•6 

21- 

-6 

16- 

-0 

29- 

-4 

13- 

•7 

17- 

-7 

17- 

-2 

15- 

•6 

77- 

•0 

1- 

$ 

11-88 


41 


101-4 
63-1 
76-0 
54-3 
31-1 


$ 
3  26 


6  99 


% 

22  17 


1931 


Jan. 


63-0 
37-2 
220 
26-9 
25-9 
52-6 
38-3 
41-6 
50-5 
40-1 
72-6 
67-6 
37-3 
29-2 
29-2 
96-0 
37-0 
26-5 
19-6 
15-4 
19-6 
12-6 
25-6 
12-2 
14-3 
14-3 
13-3 
41-7 
10 


$ 
9  86 


c. 
4-0 


$ 
7  06 


$ 
20  21 


1932 


Jan.   July 


50-2 
26-8 
15-4 
22-1 
15-9 
34-4 
20-9 
25-6 
41-8 
32-6 
63-0 
48-8 
27-5 
22-2 
22-2 
90-0 
31-0 
23-5 
17-4 

9-6 
16-5 
11-7 
24-4 
11-8 
12-9 
12-9 
11-2 
24-2 

10 


$ 
7  68 


6  77 


•59 


% 

6-78 


95-2 
60-0 
71-6 
51-5 

27-6 


$ 

3  06 


$ 

16  21 


19 


Jan.  April 


41-2 
22-2 
12-2 
16-6 
12-7 
28-0 
18-1 
24-6 
39-1 
29-5 
57-0 
45-6 
26-1 
19-6 
19-6 
84-0 
26-0 
23-0 
16-4 
7-8 
15-5 
10-8 
23-2 
11-2 
10-8 
10-8 
10-2 
31-0 


6  94 


96-0 

58-4 
63-6 
47-8 
27-0 


$ 

2  93 


% 

5-98 


15  89 


41-4 
22-6 
12-3 
19-2 
14-5 
28-6 
18-8 
24-8 
22-9 
18-1 
55-8 
49-8 
28-8 
19-5 
19-5 
82-5 
26-0 
23-0 
15-8 
7-4 
14-8 
10-9 
29-6 
14-2 
10-5 
10-5 
10-0 
30-7 
•9 


}t  An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent, 
t  Kind  most  sold  since  October  1922. 


ucts  group  and  the  Non-Ferrous  Metals  group 
were  substantially  higher,  the  former  being  up 
10  per  cent  above  the  figure  for  December, 
1934,  chiefly  because  of  higher  prices  for  live 
stock,  meats,  eggs,  hides,  leather  and  furs. 
The  latter  group  was  12  per  cent  higher  at 
the  end  of  1935  than  in  December,  1934, 
mainly  because  of  higher  prices  for  copper, 
lead,  zinc  and  their  products,  and  for  silver, 
even  in  spite  of  the  drastic  decline  in  the 
price  of  silver  following  curtailment  of  buy- 
ing   by    the    United    States    Treasury.      The 


Vegetable  Products  group  was  slightly  higher, 
fruits,  vegetables,  vegetable  oils  and  rubber 
and  its  products  being  up  in  price,  while  grains, 
flour  and  other  milled  products  and  sugar 
were  lower.  The  Wood  and  Wood  Products 
group  and  the  Iron  and  its  Products  group 
were  also  somewhat  higher,  the  largest  increase 
in  the  former  being  in  furniture  prices  and 
in  the  latter  in  the  price  of  scrap  iron.  The 
Textile  Products  group,  the  CJiemicals  and 
Allied  Products  group  and  the  Non-Metallic 
minerals  group  were  lower  at  the  end  of  the 


RENT  IN  TERMS  OF  THE  AVERAGE  RETAIL  PRICES  IN  SIXTY-NINE  CITIES  IN  CANADA 
quantities  of  different  foods  required  for  an  average  family. 


33 

1934 

1935 

July 

Oct. 

Jan. 

April 

July 

Oct. 

Jan. 

Feb. 

Mar. 

April 

May 

June 

July 

Aug. 

Sept. 

Oct. 

Nov. 

Dec. 

Year 

c. 

44-4 
24-0 
12-0 
20-5 
16-1 
30-0 
20-4 
25-4 
2M 
17-1 
54-6 
39-8 
23-8 
19-4 
19-4 
84-0 
310 
23-5 
16-0 

8-2 
14-9 
11-7 
31-6 
15-4 
10-4 
10-4 

9-9 

38-6 

•9 

c. 

41-8 
22-0 
11-5 
17-9 
17-2 
31-6 
21-3 
26-2 
29-2 
22-7 
57-0 
42-2 
24-2 
19-7 
19-7 
88-5 
33-0 
25-5 
16-2 

9-0 
15-1 
12-1 
32-0 
15-4 
10-6 
10-6 

9-9 

4M 

•9 

c. 

40-0 
21-8 
12-0 
19-0 
16-6 
31-4 
21-6 
27-0 
40-7 
30-2 
58-2 
48-8 
28-4 
19-7 
19-7 
88-5 
31-0 
25'0 
16-2 

8-8 
15-5 
12-3 
32-0 
15-6 
11-4 
11-4 

9-9 

36-5 

•9 

c. 

43-2 
24-2 
13-0 
20-6 
20-6 
36-8 
29-0 
27-2 
27-1 
23-0 
58-2 
58-6 
33-0 
20-3 
20-3 
88-5 
31-0 
25-0 
16-2 

9-0 
15-2 
12-7 
32-0 
15-4 
12-4 
12-4 

9-9 

45-6 

•9 

45-4 
24-4 
11-9 
20-5 
20-9 
37-4 
31-1 
25-2 
24-9 
2M 
58-2 
44-2 
25-2 
200 
200 
87-0 
33-0 
250 
16-2 

9-2 
14-9 
12-8 
27-2 
13-2 
12-8 
12-8 

9-8 

37-7 

•9 

c. 

42-4 
22-2 
11-8 
18-5 
20-5 
38-6 
36-2 
29-0 
32-6 
27-3 
600 
43-4 
24-6 
19-8 
19-8 
88-5 
34-0 
25-5 
16-2 

9-4 
15-4 
12-9 
26-4 
13-0 
13-3 
13-3 

9-7 

29-2 

•9 

c. 

400 

21-6 
12-1 
19-7 
19-4 
37-8 
32-3 
29-2 
37-0 
29-5 
61-8 
44-4 
25-5 
19-4 
19-4 
900 
340 
26-0 
15-8 

9-8 
14-8 
12-5 
25-6 
12-6 
13-2 
13-2 

9-5 

24-4 

•9 

c. 

41-8 
22-6 
12-9 
20-9 
19-9 
38-4 
31-9 
29-8 
32-9 
27-0 
61-8 
48-6 
28-0 
19-7 
19-7 
88-5 
34-0 
26-0 
15-8 
10-2 
15-2 
12-6 
26-0 
12-6 
13-1 
13-1 
9-6 
25-0 
•9 

c, 

42-4 
23-4 
12-8 
20-9 
20-0 
38-4 
31-6 
30-4 
31-4 
25-9 
61-8 
510 
29-6 
19-9 
19-9 
90-0 
33-0 
26-0 
16-0 
10-2 
15  0 
12-5 
25-6 
12-6 
13-1 
13-1 
9-5 
25-9 
•9 

c. 

45-2 
25-2 
12-7 
21-5 
20-0 
38-6 
31-2 
30-4 
24-3 
20-3 
61-8 
49-2 
28-1 
20-0 
20-0 
88-5 
33-0 
2G-0 
15-6 
10-4 
15-4 
12-3 
25-6 
12-0 
13-0 
13-0 
9-4 
26-1 
•9 

c. 

47-8 
26-8 
12-6 
21-4 
20-4 
39-0 
30-5 
30-4 
22-0 
18-6 
61-8 
49-8 
28-6 
20-1 
20-1 
88-5 
34-0 
26-0 
15-6 
10-4 
15-1 
12-3 
25-6 
12-6 
13-1 
13-1 
9-4 
25-5 
•9 

c. 

49-6 
28-0 
12-9 
21-7 
21-3 
39-2 
30-1 
310 
22-6 
19-0 
61-2 
46-6 
26-3 
200 
200 
88-5 
34-0 
26-0 
15-8 
10-6 
160 
12-4 
26-0 
12-6 
13-0 
13-0 
9-4 
25-9 
•9 

c. 

50-6 
28-0 
12-9 
21-4 
22-5 
40-2 
30-2 
310 
24-7 
21-2 
60-6 
42-8 
24-8 
19-9 
19-9 
88-5 
33-0 
26-0 
15-6 
10-8 
16-0 
12-4 
25-6 
12-6 
130 
130 
9-3 
25-4 
•9 

-  c. 

500 

26-6 
12-7 
21-6 
22-7 
40-4 
30-5 
31-8 
27-7 
27-3 
60-6 
43-0 
25-0 
19-7 
19-7 
88-6 
33-0 
26-0 
15-6 
10-6 
16-2 
12-3 
25-6 
12-6 
12-9 
12-9 
9-4 
41-2 
•9 

c. 

49-2 
25-6 
12-8 
2M 
23-1 
40-2 
31-8 
34-4 
31-2 
26-4 
60-6 
43-6 
25-4 
19-6 
19-6 
88-5 
33-0 
26-0 
15-8 
104 
15-9 
121 
25-6 
12-6 
13-1 
13-1 
9-3 
33-1 
•9 

c. 

47-4 
25-4 
13-2 
20-8 
22-7 
410 
31-8 
36-0 
35-8 
30-1 
61-2 
47-0 
27-1 
19-9 
19-9 
88-5 
34-0 
26-5 
15-8 
10-6 
15-6 
121 
25-2 
12-2 
13-0 
13-0 
9-3 
36-6 
•9 

c. 

45-4 
24-6 
13-4 
20-1 
22-0 
41-0 
31-2 
36-6 
41-5 
33-4 
61-8 
49-8 
28-6 
20-4 
20-4 
90-0 
35-0 
26-0 
15-6 
10-6 
15-6 
11-6 
24-8 
12-2 
13-1 
13-1 
9-2 
36-1 
•9 

c. 

450 
24-2 
13-5 
20-2 
20-8 
40-6 
30-0 
36-6 
43-5 
34-7 
61-2 
53-2 
30-4 
20-4 
20-4 
91-5 
35-0 
26-0 
15-6 
10-8 
15-4 
11-3 
24-8 
12-2 
13-0 
13-0 
9-2 
40-5 
•9 

0. 

46-2 
25-2 
12-9 
20-9 
21-2 
39-6 
3M 
32-3 
31-2 
25-8 
61-4 
47-4 
27-3 
19-9 
19-9 
89-1 
33-8 
26-0 
15-7 
10-5 
15-5 
12-2 
25-5 
12-5 
13-1 
13-1 
9-4 
30-5 
•9 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

$ 
6-95 

$ 
7  24 

7-50 

7-81 

$ 
7-43 

7  54 

$ 
7  51 

7  59 

$ 
7-63 

$ 
7-50 

$ 
7  52 

$' 
7  54 

$ 
7  53 

7-73 

$ 
7-74 

$ 
7-93 

S 
8-04 

$ 
8-14 

$ 
7-70 

30 

c. 

3-9 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 
3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-8 

c. 

3-9 

92-7 
58-7 
60-4 
45-1 
27-1 

c. 

3-8 

91-9 
68-5 
61-2 
45-6 
27-2 

31 

91-0 

57-6 
6M 
46-3 
26-9 

93-7 
57-6 
59-6 
45-7 
27-4 

94-9 
57-9 
58-9 
45-2 
27-5 

94-8 
57-7 
60-6 
46-1 
27-4 

92-6 
57-7 
60-4 
45-9 
27-4 

94-3 
58-3 
59-9 
45-8 
27-6 

95-1 
58-9 
62-1 
46-4 
27-2 

94-8 
58-9 
62-0 
46-2 
27-3 

94-7 
58-8 
61-9 
46-1 
27-3 

94-1 

58-6 
(52-2 
45-8 
27-3 

9M 

58-4 
61-7 
45-8 
27-2 

88-4 
58-1 
610 
45-7 
27-4 

88-7 
57-9 
60-8 
45-4 
27-3 

89-4 
58-0 
60-5 
45-2 
27-3 

90-0 
58-0 
60-8 
45-3 
27-0 

9M 
58-4 
60-8 
45-1 
27-3 

92-3 
58-6 
60-4 
45-1 
27-0 

32 
33 
34 
35 
36 

% 

2-83 

$ 
2-84 

$ 

2-84 

$ 
2-87 

2-84 

$ 
2  86 

2-90 

$ 
2-89 

$ 
2-89 

2-88 

2-84 

2  81 

% 
2-80 

S 
2-80 

2  81 

$ 
2-83 

% 
2-83 

$ 

2-84 

s 

2-84 

37 

$ 
5-67 

$ 
5-66 

$ 
5  57 

5  57 

S 
5-53 

$ 
5  52 

5  54 

$ 
5  54 

$ 
5  54 

$ 
5  55 

% 
5  57 

$ 
5  57 

5  57 

$ 
5  57 

$ 
5  57 

$ 
5-63 

$ 
5  63 

$ 
5-63 

5  58 

38 

lU 

$ 
15  78 

$ 
15  95 

S 
16  28 

15  84 

S 
15  96 

15 -99 

16  06 

1 
16  10 

1 
15  97 

$ 
15  97 

$ 
15  95 

$ 
15  94 

$ 
16  15 

$ 
16  16 

$ 
16  42 

$ 
16  54 

$ 
16  65 

% 

1616 

39 

year  than  in  December,  1934.  In  the  former 
the  principal  increases  were  in  prices  of  raw 
silk,  silk  hosiery,  raw  wool  and  wool  yarns, 
and  the  principal  decreases  in  the  prices  of 
raw  cotton  and  cotton  fabrics,  woollen  knit 
goods  and  wool  blankets. 


Table  IV  on  page  9,  gives  the  wholesale 
prices  of  certain  commodities  on  primary 
markets  and  is  compiled  from  information  in 
the  m'onthly  bulletins  on  "  Prices  and  Price 
Indexes,"  issued  by  the  Dominion  Bureau  of 
Statistics. 
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TABLE  III.-COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND 

FOOD 


1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

19 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

Jan. 

July 

Jan. 

April 

Canada 

$ 

15-30 
15-35 

13-42 
14-97 
14-67 
15-35 
16-09 
15-39 
15-88 

16-11 

$ 

14-48 
14-72 

13-18 
14-44 
13-76 
14-39 
13-94 
14-10 
14-77 

15-75 

$ 

11-03 
11-18 

9-78 
11-11 
10-63 
10-88 
10-87 
11-06 
10-94 

12-08 

4 

10-52 
10-68 

9-43 
10-48 
•10-24 
10-45 
10-16 
10-47 
10-26 

11-39 

$ 

10-78 
11-12 

9-68 
11-13 
10-28 
10-67 
10-31 
10-50 
10-61 

11-80 

$ 

10-77 
10-85 

9-76 
10-94 
10-12 
10-60 
10-51 
10-91 
11-13 

11-89 

$ 

11-63 
11-80 

10-77 
11-82 
11-23 
11-66 
10-83 
11-21 
11-31 

12-42 

$ 

11-37 
11-34 

10-52 
11-42 
10-62 
n-48 
10-74 
11-47 
11-24 

12-12 

$ 

11-19 
11-12 

10-32 
11-26 
10-37 
11-22 
10-80 
11-37 
11-29 

12-16 

$ 

11-30 
11-33 

10-23 
11-21 
10-54 
11-27 
11-13 
11-36 
11-52 

12-26 

$ 

11-83 
11-92 

11-00 
11-81 
11-11 
11-84 
11-51 
11-90 
12-15 

12-85 

$ 

9-86 
10-21 

9-81 
10-20 
9-24 
9-77 
9-33 
9-58 
9-51 

10-89 

S 

7-68 
8-19 

7-69 
8-24 
7-14 
7-56 
7-36 
7-40 
7-46 

8-38 

$ 

6-78 
7-23 

6-64 
7-01 
6-27 
6-69 
6-47 
6-47 
6-47 

7-53 

$ 

6-94 
7-32 

7-04 

7-32 
6-45 
6-85 
6-66 
6-66 
6-72 

7-65 

$ 
6-83 

Nova  Scotia 

Prince  Edward 

7-23 
6-87 

New  Brunswick.. 

7-21 
6  39 

Ontario  . . 

6-78 

Manitoba 

Saskatchewan.... 
Alberta 

6-72 
6-57 
6-43 

British  Colum- 

7-47 

FUEL  AND  LIGHT^ 


Canada 

Nova  Scotia  — 

Prince  Edward 
Island 

New  Brunswick 

Quebec 

•Ontario 

Manitoba 

Saskatchewan.. 

Alberta , 

British  Colum- 
bia  


3-27 

4-17 

3-53 

3-61 

3-49 

3-37 

3-44 

3-33 

3-28 

3-27 

3-26 

3-25 

3-11 

3-06 

2-93 

2-65 

3-70 

3-18 

3-20 

3-11 

2-99 

3-03 

2-87 

2-91 

2-88 

2-89 

2-97 

2-78 

2-66 

2-49 

3-15 

4-27 

3-20 

3-54 

3-50 

3-36 

3-02 

3-36 

2-89 

2-94 

2-95 

2-94 

2-94 

2-90 

2-71 

3-06 

4-12 

3-45 

3-30 

3-35 

3-15 

3-19 

3-20 

3-12 

3-06 

3-08 

3-05 

2-88 

2-84 

2-72 

3-18 

4-14 

3-53 

3-63 

3-47 

3-31 

3-48 

3-39 

3-35 

3-36 

3-33 

3-22 

3-15 

3-19 

2-93 

3-39 

4-36 

3-60 

3-78 

3-62 

3-46 

3-58 

3-45 

3-39 

3-39 

3-37 

3-38 

3-24 

3-15 

3-04 

3-48 

4-52 

3-72 

3-84 

3-84 

3-60 

3-57 

3-51 

3-39 

3-62 

3-62 

3-67 

3-12 

3-02 

2-95 

3-96 

4-15 

404 

3-73 

3-79 

3-63 

3-48 

3-47 

3-53 

3-48 

3-44 

3-32 

2-31 

2-14 

1-99 

2-68 

3-36 

2-49 

2-59 

2-38 

2-51 

2-41 

2-41 

2-28 

1-92 

1-92 

1-92 

1-81 

1-81 

1-80 

2-97 

3-60 

3-39 

2-99 

2-96 

2-88 

2-80 

2-82 

2-82 

2-82 

2-83 

2-82 

2-76 

2-55 

2-52 

2-90 
2-53 

2-63 
2-72 
2-92 
3-03 
2-94 
1-97 
1-72 

2-49 


RENT 


Canada 

Nova  Scotia 

Prince  Edward 
Island 

New  Brunswick. 

Quebec 

Ontario 

Manitoba 

Saskatchewan . . . 

Alberta 

British  Colum- 
bia  


5-54 

6-60 

6-92 

6-96 

6-92 

6-91 

6-86 

6-85 

6-89 

6-94 

6-99 

7-06 

6-77 

6-34 

5-98 

4-71 

5-93 

6-00 

5-93 

5-58 

5-47 

5-60 

5-60 

5-60 

5-60 

5-60 

5-96 

6-08 

608 

5-79 

3-75 

4-25 

5-63 

5-88 

5-88 

5-88 

5-63 

5-63 

5-63 

5-75 

5-88 

5-88 

5-88 

5-88 

5-88 

5-19 

6-13 

6-13 

6-59 

6-75 

6-75 

6-75 

6-75 

6-75 

6-75 

6-75 

6-44 

6-44 

6-28 

6-09 

3-89 

4-64 

5-29 

5-58 

5-76 

5-76 

5-72 

5-75 

5-79 

5-83 

5-83 

6-03 

5-76 

5-54 

5-51 

5-78 

6-90 

7-36 

7-35 

7-32 

7-28 

7-23 

7-16 

7-24 

7-30 

7-36 

7-40 

7-03 

6-51 

6-07 

6-56 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

7-81 

7-31 

6-56 

8-33 

8-59 

8-75 

8-91 

8-91 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-75 

8-05 

7-00 

6-31 

7-19 

7-81 

7-81 

7-81 

7-19 

703 

7-03 

7-34 

7-19 

7-50 

7-50 

7-81 

7-27 

6-72 

6-19 

5-23 

6-38 

6-38 

6-38 

6-38 

6-38 

6-45 

6-45 

6-56 

6-56 

6-69 

6-69 

6-64 

605 

5-85 

5-97 
5-79 

5-88 
609 
5-51 
6-03 
6-56 
6-31 
6-19 

5-85 


*  Coal,  wood  and  coal  oil,  no 


ance  is  made  for  the  varying  extent  to  which  these  are  used  in  the  diflferent  provinces. 


J 


LIGHTING,  AND  RENT  IN  TERMS  OF  THE  AVERAGE  RETAIL  PRICES  IN  EACH  PROVINCE 

FOOD 


33 

1934 

1935 

July 

Oct. 

Jan. 

April 

July 

Oct. 

Jan. 

Feb. 

Mar. 

April 

May 

June 

July 

Aug. 

Sept. 

Oct. 

Nov. 

Dec. 

Year 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

6-95 

7-24 

7-50 

7-81 

7-43 

7-54 

7-51 

7-59 

7-63 

7-50 

7-52 

7-54 

7-53 

7-73 

7-74 

7-93 

8-04 

8-14 

7-70 

7-21 

7-38 

7-81 

809 

7-62 

7-76 

7-73 

7-76 

7-76 

7-74 

7-69 

7-61 

7-61 

7-72 

7-91 

8-07 

8-23 

8-34 

7-85 

6-81 

6-92 

7-35 

7-53 

7-07 

7-20 

7-30 

7-24 

7-21 

7-11 

7-30 

7-31 

7-13 

7-09 

7-49 

7-56 

7-74 

7-73 

7-35 

7-26 

7-46 

7-72 

7-98 

7-50 

7-64 

7-85 

7-85 

7-85 

7-78 

7-67 

7-65 

7-62 

7-75 

7-99 

8-06 

8-24 

8-32 

7-89 

6-39 

6-54 

6-95 

7-29 

6-80 

6-87 

6-98 

7-01 

7-06 

6-91 

6-88 

6-81 

6-88 

7-01 

7-02 

7-27 

7-46 

7-58 

7-07 

6-93 

7-29 

7-47 

7-89 

7-50 

7-64 

7-50 

7-56 

7-68 

7-53 

7-52 

7-51 

7-52 

7-74 

7-79 

8-05 

8-14 

8-19 

7-73 

6-68 

6-75 

7-06 

7-13 

6-90 

7-16 

7-20 

7-25 

7-33 

7-30 

7-34 

7-59 

7-50 

7-66 

7-54 

7-48 

7-65 

7-74 

7-46 

6-65 

6-84 

7-34 

7-51 

7-09 

7-27 

7-27 

7-46 

7-49 

7-34 

7-41 

7-50 

7-31 

7-63 

7-28 

7-43 

7-55 

7-66 

7-44 

6-60 

7-00 

7-32 

7-34 

7-15 

7-28 

7-33 

7-53 

7-46 

7-35 

7-37 

7-53 

7-44 

7-74 

7-41 

7-53 

7-66 

7-87 

7-52 

7-69 

8-17 

8-24 

8-53 

8-17 

8-33 

8-18 

8-38 

8-26 

8-25 

8-33 

8-39 

8-41 

8-71 

8-66 

8-72 

8-82 

8-87 

.  8-50 

FUEL  AND  LIGHT* 


2-83 

2-84 

2-84 

2-87 

2-84 

2-86 

2-90 

2-89 

2-89 

2-88 

2-84 

2-81 

2-80 

2-80 

2-81 

2-83 

2-83 

2-84 

2-84 

2-48 

2-53 

2-59 

2-58 

2-47 

2-54 

2-53 

2-52 

2-53 

2-56 

2-54 

2-42 

2-41 

2-45 

2-46 

2-48 

2-46 

2-49 

2-49 

2-67 

2-63 

2-68 

2-78 

2-78 

2-70 

2-68 

2-68 

2-68 

2-68 

2-68 

2-68 

2-68 

2-68 

2-68 

2-64 

2-65 

2-65 

2-65 

2-70 

2-61 

2-70 

2-69 

2-66 

2-63 

2-70 

2-70 

2-70 

2-70 

2-70 

2-67 

2-65 

2-65 

2-65 

2-66 

2-64 

2-65 

2-67 

2-83 

2-81 

2-79 

2-87 

2-87 

2-87 

2-89 

2-89 

2-89 

2-89 

2-85 

2-82 

2-79 

2-79 

2-80 

2-81 

2-81 

2-83 

2-84 

2-92 

2-95 

2-95 

2-97 

2-95 

2-98 

3-05 

3-04 

3-03 

301 

2-97 

2-93 

2-92 

2-92 

2-93 

295 

2-9r) 

2-97 

2-97 

2-94 

2-91 

2-94 

3-02 

3-01 

3-02 

3-03 

3-03 

3-03 

3-02 

3-02 

3-02 

3-03 

3-02 

3-02 

3-03 

3-03 

3-03 

3-02 

1-91 

1-93 

1-91 

1-94 

1-94 

1-99 

1-99 

1-99 

1-99 

1-99 

1-99 

1-99 

1-99 

1-99 

1-99 

1-97 

1-95 

1-95 

1-98 

1-72 

1-71 

1-68 

1-68 

1-66 

1-66 

1-66 

1-66 

1-66 

1-66 

1-63 

1-64 

1-63 

1-63 

1-63 

1-63 

1-63 

1-63 

1-64 

2-44 

2-38 

2-39 

2-39 

2-37 

2-36 

2-36 

2-36 

2-37 

2-37 

2-36 

2-36 

2-36 

2'36 

2-36 

2-37 

2-37 

2-37 

2-36 

RENT 


5 -67 

5-fi(i 

5-57 

5-57 

5-53 

5-52 

5-54 

5-54 

5-54 

5-55 

5-57 

5-57 

5-57 

5-57 

5-57 

5-63 

5-63 

5-63 

5-58 

5-46 

5-42 

5-33 

5-33 

5-29 

5-29 

5-29 

5-29 

5-29 

5-29 

5-35 

5-35 

5-35 

5-35 

5-35 

5-42 

5-42 

5-42 

5-35 

5-8S 

5 -8=! 

5-75 

5-75 

5-75 

5-75 

5-75 

5-75 

5-75 

5-75 

5-33 

5-38 

5-38 

5-38 

5-38 

5-38 

5-38 

5-38 

5-50 

5-81 

5-81 

5-75 

5-75 

5-69 

5-69 

5-69 

5-69 

5-69 

5-69 

5-53 

5-53 

5-53 

5-53 

5-53 

5-53 

5-53 

6-53 

5-58 

5-07 

5  07 

507 

5-07 

4-9fi 

4 -96 

4-93 

4-96 

4-96 

4-96 

4-93 

4-93 

4-96 

4-96 

4-96 

4-96 

4-96 

4-96 

4-96 

5 -76 

5-7f) 

5-70 

5-70 

5-71 

5-71 

5-78 

5-78 

5-78 

5-78 

5-84 

5-84 

5-84 

5-84 

5-84 

6-93 

5-93 

5-93 

5-84 

6-19 

6  0^1 

5-94 

5-94 

5-94 

5-94 

5-94 

5-94 

5-94 

5-94 

5-81 

5-81 

5-81 

5-81 

5-81 

5-81 

5-81 

5-81 

5-86 

6-09 

rvO.I 

6-09 

609 

5-97 

5-88 

5-88 

5-88 

5-83 

5-88 

5-83 

5-83 

5-83 

5-88 

5-88 

5-88 

5-87 

5-88 

5-88 

5-91 

5-91 

5-63 

5-63 

5-50 

5-50 

5-59 

5'50 

5-50 

5-50 

5-53 

5-56 

5-53 

5-56 

5-53 

5-59 

5-59 

5-59 

5-55 

5-55 

5-55 

523 

5-23 

5-22 

5-22 

5-21 

5-2i 

5-21 

5-30 

5-31 

5-31 

5-31 

5-31 

5-31 

5-42 

5-42 

5-42 

5-32 

TABLE  IV.— WHOLESALE  PRICES  OF  CERTAIN  COMMODITIES,  1929-1935 


Commodities 

Unit 

Dec. 

1929 

Dec. 

1932 

Dec 
1933 

Dec. 
1934 

Dec. 
1935 

Commodities 

Unit 

Dec. 
1929 

Dec. 
1932 

Dec. 
1933 

Dec. 
1934 

Dec. 
1935 

Oats 

Wheat 

$ 

bush, 
bush. 
brJ. 
cwt. 
cwt. 
lb. 
cwt. 
cwt. 

lb. 

lb. 
lb. 
doz. 
lb. 

$ 

0-634 
1  378 
8. 600 

$ 

0-210 
0-424 
4-400 

$ 

0-298 
0-603 
5-200 

$ 

0-442 
0-792 
5-400 
1-725 
4-895 
0-128 
5-380 
8-120 
0-105 
0-226 
0  150 
0-389 
0-143 

$ 

0-298 
0-847 
5-700 
1-950 
4-705 
0-133 
6-33G 
8-400 
0-14S 
0-278 
0-150 
0-424 
0-139 

Cotton  yarns 

$ 

lb. 

lb. 
lb. 
ton 
ton 
1001b 

cwt. 

cwt. 

cwt. 
ton 
ton 

gal. 

s 

0-357 
1-017 
0-240 

29-470 

22-000 
2-400 

19-750 
6-500 
6-000 

13-470 
6  000 
0  195 

$ 

0-210 
0-959 
0-090 
19-650 
19-000 
2-250 
7-021 
3-38te 
3-971 
13-328 
5-250 
0-lSD 

$ 

0-270 
0-959 
0-195 
21-940 
19-000 
2-250 
9-068 
3-903 
4-720 
12-454 
5-250 
0135 

$ 

0-310 
0-959 
0-140 
19-826 
19-000 
2-250 
7-428 
3-220 
3-665 
12-454 
5-250 
0-150 

$ 

0-290 
0-797 

Flour 

0-180 

Sugar,  raw 

Sugar,  granulated 

Rubber  raw 

Pulp,  groundwood. . . 
Pig  iron,  malleable. . 
Steel  bars      

19-593 

5-270 
0-161 
9-630 
11-940 
0-145 
0-430 
0-280 
0-678 
0  183 

4-180 
0-038 
4-100 
3-970 
0-048 
0-238 
0-180 
0-406 
0-082 

6-370 
0-038 
5  090 
6-480 
0-0&5 
0-252 
0  160 
0-403 
0-116 

19-000 
2-250 

Cattle,  good  steers  ... 

9-407 

Lead 

Spelter 

4-655 

Hides,  beef 

4-364 

Butter,  creamery 

Cheese    

Coal,  anthracite 

Coal,  Nova  Scotia... 

12-340 
5-250 

0-150 
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TABLE  v.— DOMINION  BUREAU  OF  STATISTICS  WEIGHTED  INDEX  NUMBERS  OF  WHOLESALE  PRICES 

IN  CANADA  BY  GROUPS 

ACCORDING  TO  CHIEF  COMPONENT  MATERIALS,  1913-1935' 

(Average  Prices  in  1926= 100) 


Groups 

I 

Vegetable 
Products 

II 

Animals 

and 

their 

Products 

III 

Fibres, 
Textiles 

and 
Textile 
Products 

IV 

Wood, 

Wood 

Products 

and 

Paper 

V 

Iron 
and  its 
Products 

VI 

Non- 

Ferrous 

Metals 

and  their 

Products 

VII 

Non- 
Metallic 
Minerals 
and  their 
Products 

VIII 

Chemi- 
cals and 
Allied 
Products 

All 
Commo- 
dities 

Number      f  19 13-1925. .. . 

of           n926-1933.... 

Commodities  11934-1935. . . . 

67 
124 
135 

50 

74 
76 

28 
60 
85 

21 
44 
49 

26 
39 
44 

15 
15 
18 

16 
73 
83 

13 
73 

77 

236 
502 
567 

1913 

58-1 

64-8 

75-6 

870 

124-5 

127-9 

136-1 

167-0 

103-5 

86-2 

83-7 

89-2 

100-6 

100  0 

98-3 

93-0 

91-6 

77-7 

56-9 

54-8 

59-3 

66-6 

67-3 

97-9 
96-4 
86-9 
86-3 

88-5 
84-8 
98-9 
93-9 

84-9 
83-0 
69-8 
59-3 

58-7 
57-9 
54-0 
56-4 

57-5 
54-7 
53-9 
50-1 

51-8 
61-5 
62-5 
60-4 

65-8 
67-4 
68-6 
66-7 

66-8 
67-1 
67-5 
69-4 
680 
66-1 
66-4 
65-9 
67-2 
68-5 
67-3 
67-0 

70-9 
72-6 
740 
850 
110-4 
127-1 
140-8 
145-1 
109-6 
960 
95-0 
91-8 
100-3 
100  0 
101-9 
108-1 
109  0 
99-1 
73-9 
59-7 
59-4 
67-2 
70-3 

107-1 
105-8 
114-0 
109-4 

110-0 
107-7 
108-9 
109-8 

106-1 
97-0 
93-4 
90-5 

80-6 
70-5 
690 
66-4 

63-2 
57-0 
60-8 
57-4 

58-4 
58-5 
60-6 
63-7 

70-4 
67-1 
67-4 
66-2 

67-3 
69-4 
69-8 
69-3 
69-5 
6S-7 
68-8 
69-8 
72-0 
73-5 
72-9 
72-9 

53-2 
56-9 
5S  3 
77-6 
114-6 
157  1 
163-8 
176-5 
96-0 
101-7 
116-9 
]17-9 
112-5 
100  0 
93-7 
94-5 
91-3 
81-8 
73-4 
69-7 
69-7 
72-9 
70-3 

93-3 
93-9 
93-9 
93-2 

92-8 
91-6 
91-2 
89-6 

85-8 
82-1 
79-2 
76-9 

74-3 
74-6 
72-4 
71-8 

70-8 
69-3 
700 
68-5 

07-7 
69-9 
71-7 
71-7 

74-5 
73-8 
71-8 
71-5 

71-4 
71-3 
70-7 
70-3 
70-5 
70-3 
70-8 
7C-7 
68-8 
69-2 
69-6 
69-6 

63-9 
60-3 
56-5 
640 
79-8 
89-1 
109-6 
154-4 
129-4 
106-3 
113-0 
105-9 
101-6 
100  0 
98-5 
98-7 
93-9 
88-7 
79-1 
69-1 
62-8 
65-4 
64-6 

98-8 
99-1 
99-0 
98-3 

94-9 
94-0 
93-7 
93-2 

91-8 
89-1 
86-2 
85-2 

81-3 
79-7 
76-8 
76-7 

73-2 
70-5 
64-3 
63-8 

62-7 
61-7 
63-8 
64-4 

65-3 
66-2 
65-3 
64-5 

64-8 
64-8 
64-6 
63-9 
63-9 
64-0 
64-2 
64-2 
65-0 
64-8 
65-2 
65-5 

68-9 
67-3 
73-9 
104-6 
151-8 
156-9 
139-1 
168-4 
128-0 
104-6 
115-8 
111-0 
104-5 
100-0 
96-2 
93-2 
93-7 
91-1 
87-4 
86-3 
85-4 
87-0 
87-2 

94- 1 
92-7 
92-6 
93-0 

93-5 
93-8 
93-8 
93-4 

92-5 
91-2 
90-4 
890 

87-8 
87-4 
86-8 
87-3 

86-3 
86-6 
86-0 
86-2 

85-0 
85-? 
85-5 
86-7 

87-2 
87-5 
86-6 
86-8 

86-9 
87-2 
87-6 
87-4 
87-4 
87-2 
87-1 
87-1 
87-1 
87-1 
87-2 
87-2 

98-4 
94-7 
106-9 
135-1 
143-9 
141-9 
133-5 
135-5 
97-0 
97-3 
95-3 
94-8 
103-9 
100  0 
91-5 
92-0 
99-2 
80-7 
64-6 
590 
64-3 
64-3 
69-1 

90-2 
92-3 
91-9 
95-1 

107-1 
98-7 
98-2 
96-5 

93-1 
77-8 
73-7 
71-6 

68-6 
62-1 
60-7 
66-3 

60-2 
56-6 
58-9 
57-5 

59-8 
68-0 
67-5 
66-5 

66-0 
64-1 
62-1 
63-7 

64-0 
63-9 
65-2 
67-9 
70-7 
69-6 
68-9 
69-9 
711 
73-6 
73-3 
71-4 

56-8 
53-7 
52-7 
58-0 
71-6 
82-3 
93-6 
112-2 
116-6 
107-0 
104-4 
104-1 
100-3 
100  0 
96-5 
92-5 
92-9 
91-3 
86-5 
85-5 
84-4 
860 
85-4 

93-0 
91-3 
92-4 
93-4 

92-7 
93-0 
93-2 
93-4 

93-3 
90-5 
90-8 
89-4 

86-9 
84-^ 
86-5 
87-5 

86-3 
85-9 
85-9 
86-1 

84-8 
82-7 
85-0 
85-8 

86-2 
85-6 
86-1 
86- 1 

86-4 
86-4 
85-9 
85-8 
85-3 
85-4 
84-6 
84-9 
85-2 
85-0 
850 
85-4 

63-4 
65-3 
68-1 
78-0 
98-1 
118-7 
117-5 
141-5 
1170 
105-4 
104-4 
102-5 
99-6 
100-0 
98-3 
95-3 
95-4 
92-8 
86-7 
83-9 
81-3 
81-2 
79-2 

96-1 
95-2 
94-6 
94-2 

95  0 
95-6 
95-5 
95-1 

94-1 
93-0 
92-0 
90-3 

87-9 
86-7 
84-6 
86-6 

84-0 
83-5 
83-4 
83-5 

81-8 
80-8 
81-5 
80-8 

81-0 
81-9 
81-7 
80-4 

80-6 
80-4 
80-5 
80-2 
79-9 
79-8 
79-8 
79-5 
76-9 
77-4 
77-4 
77-5 

64-0 

1914 

65-5 

1915 ...   . 

70-4 

1916 

84-3 

19l7 

114-3 

1918 

127-4 

1919 

134-0 

1920 

155-9 

1921 

1100 

1922 

97-3 

1923 

98-0 

1924 

99-4 

1925 

102-6 

1926 

100-0 

1927 

97-7 

1928 

96-4 

1929 

95-6 

1930 

86-6 

1931 

72- 1 

1932 

66-7 

1933 

67-1 

1934 

71-6 

•1935 

72-1 

Mar    1928 

97-7 

June    1928 

96-9 

Sept.  1928 

95-4 

Dec.   1928 

94-6 

Mar.    1929 

95-6 

June    1929  

93-4 

Sept.  1929 

97-8 

Dec.   1929 

96-0 

Mar.   1930 

91-8 

June    1930 

87-7 

Sept.  1930 

82- 1 

Dec.   1930 

77-7 

Mar.    1931 

745 

June    1931 

71-8 

Sept.  1931                     

69-7 

Dec.   1931 

70-4 

Mar.   1932 

69-0 

June    1932 

66-4 

Sept.  1932 

65-9 

Dec.   1932 

640 

Mar.   1933 

64-3 

June    1933 

67-5 

Sept.  1933 

68-9 

Dec.   1933 

69-0 

Mar.   1934 

72-1 

June    1934 

72-0 

Sept.  1934 : 

71-9 

Dec.   1934 

711 

Jan.     1935* 

71-4 

Feb.    1935     

71-9 

Mar.    1935 

72-0 

April  1935 

72-3 

May    1935 

72-3 

June    1935 

71-5 

July    1935 

71-5 

Aug.    1935 

71-6 

Sept.  1935 

72-3 

Oct.    1935 

73-1 

Nov.  1935 

72-7 

Dec.    1935 

72-6 

*  Preliminary  figures  for  1935. 


TABLE  VI. 
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-DOMINION  BUREAU  OF  STATISTICS  WEIGHTED  INDEX  NUMBERS  OF  WHOLESALE  PRICES 
IN  CANADA,  BY  GROUPS,  ACCORDING  TO  "PURPOSE,"  1913-1935* 

(Average  Prices  in  1926=100) 


I.  Consumers'  Goods 

II.  Producers'  Goods 

All 

Foods, 
beverages 

and 
tobacco 

Other 

All 

Pro- 
ducers' 
equip- 
ment 

Producers'  Materials 

Groups 

All 

Building 
and 

construc- 
tion 

Manu- 
facturers 

[1913-1925.. 

Number  of  commodities.. .  1926-1933. . 

[1934-1935.. 

98 
204 
236 

74 
116 
126 

24 
88 
110 

146 
351 
402 

15 

22 
24 

131 
329 
378 

32 
97 
111 

99 
232 
267 

1913                             

61-9 

61-8 

65-2 

68-6 

81-7 

109-4 

119-4 

128-2 

151-0 

105-4 

90-2 

91-2 

90-4 

97-7 

100-0 

99-4 

99-6 

100-0 

93-1 

70-4 

61-5 

63-8 

69-7 

70-3 

100-2 
98-9 

101-7 
97  4 

98-8 
96-7 
103-7 
103-3. 

100-2 
94-2 
86-7 
81-0 

76-2 
68-9 
66-9 
65-4 

64-2 
59-7 
62-2 
59-5 

59-8 
63-9 
65-7 
67-4 

72-8 
69-7 
69-6 
67-9 

68-5 
69-9 
70-2 
70-3 
60-7 
68-6 
69-7 
69-3 
70-7 
72-5 
72-2 
72-4 

62-2 
59-7 
61-8 
65-8 
77-6 
91-4 
106-7 
126-3 
111-4 
101-4 
97-0 
96-8 
96-5 
100-0 
93-3 
92-9 
91-1 
86-8 
80-0 
77-8 
76-0 
77-0 
75-7 

93-5 
93-1 
92-8 
92-5 

91-8 
91-2 
90-8 
90-0 

88-7 
86-4 
&3-7 
84-6 

81-2 
79-8 
79-4 
79-0 

78-0 

77-7 
77-8 
77-0 

75-7 
74-8 
77-3 
77-3 

78-0 
77-1 
76-7 
76-2 

76-7 
76-7 
76-1 
75-7 
75-6 
75-7 
75-3 
75-4 
75-0 
75-3 
75-4 
75-6 

67-4 

69-7 

77-0 

&8-1 

119-6 

131-5 

139-0 

163-1 

112-8 

99-1 

97-8 

99-5 

104-9 

100  0 

98-5 

96-7 

96-3 

82-8 

67-9 

63-1 

63-1 

67-8 

69-6 

99-0 
98-8 
93-7 
93-4 

96-1 
93-5 
98- 9 
95-9 

89-5 
85-0 
76-7 
71-3 

69-0 
68-0 
65-1 
67-4 

66-0 
63-1 
61-5 
58-5 

59-5 
64-6 
65-6 
64-3 

67-1 
68-8 
68-9 
68-3 

68-5 
69-3 
69-3 
70-7 
70-6 
69-4 
68-7 
69-2 
70-2 
70-6 
69-6 
69-4 

55-1 
52-0 
53-1 
55-7 
69-6 
80-4 
90-7 
108-6 
113-8 
104-1 
102-5 
102-7 
99-2 
100-0 
lOM 
93-7 
94-6 
92-9 
90-0 
88-7 
86-0 
88-9 
89-8 

95-7 
92-4 
92-8 
94-5 

94-1 
94-0 

94-7 
96-2 

96-2 
91-4 
91-2 
91-5 

90-6 
89-1 
89-3 
91-1 

90-8 
88-1 
88-1 
87-7 

87-1 
84-8 
85-6 
87-2 

87-9 
89-2 
89-5 
89-6 

89-7 
89-7 
89-7 
89-9 
89-9 
89-9 
89-7 
89-8 
89-8 
89-7 
89-6 
90-1 

69-1 
72-1 
80-2 
92-5 
126-3 
138-3 
145-5 
170-4 
112-6 
98-2 
97-1 
99-0 
105-5 
100-0 
98-1 
97-0 
96-5 
81-7 
65-4 
60-2 
60-5 
65-3 
67-3 

99-4 
99-5 
93-8 
93-3 

96-3 
93-4 
99-4 
95-9 

88-8 
84-3 
75-1 
69-0 

66-6 

65-7 
62-4 
64-8 

63-2 
60-3 
58-5 
55-3 

56-4 

62-4 
63-4 
61-8 

64-8 
66-5 
66-6 
65-9 

66-1 
66-5 
67-0 
68-6 
68-5 
67-1 
66-4 
66-9 
68-0 
68-5 
67-4 
67-1 

67-0 

62-0 

60-5 

69-6 

87-6 

100-9 

117-3 

144-0 

122-8 

108-7 

111-9 

106-6 

102-9 

100  0 

96-1 

97-4 

99-0 

90-8 

81-9 

77-2 

78-3 

82-5 

82-1 

96-0 
96-5 
98-6 
98-1 

100-6 
98-6 
99-6 
97-9 

96-1 
92-2 
86-8 
85 -0 

83-8 
82-8 
79-9 
79-3 

78-9 
76-8 
76-2 
75-7 

75-1 

78-9 
80-8 
80-6 

82-2 
839 
82-7 
81-4 

81-8 
81-6 
81-4 
81-3 
81-4 
82-0 
82-5 
82-4 
82-5 
82-2 
82-4 
83-2 

69-5 

1914 

62 
65 
74 
95 
107 
118 
140 
108 
95 
93 
93 
97 
100 
95 
95 
94 
89 
76 
71 
71 
74 
73 

96 
95 
96 
94 

94 
93 
96 
95 

93 
89 
86 
83 

79 
75 
74 
73 

72 
70 
71 
70 

69 
70 
72 
73 

75 

74 
73 

72 

73 
74 
73 
73 
73 
72 
73 
73 
73 
74 
74 
74 

7 
6 
7 
4 
0 
7 
0 
0 
1 
7 
2 
2 
0 
7 
6 
7 
3 
2 

3 
1 
1 
6 

1 
4 
4 
5 

6 
4 
0 
3 

3 
5 

1 
2 

2 
4 
4 
6 

5 
5 
6 
0 

3 

4 
7 
3 

9 

1 
9 
9 

4 
0 
7 
5 
2 
9 
1 
0 
3 
2 
1 
3 

74 
84 
97 
135 
147 
152 
176 
110 
95 
93 
97 
106 
100 
98 
96 
95 
79 
61 
56 
57 
62 
64 

100 
100 
92 
92 

95 
92 
99 
93 

87 
82 
72 
65 

62 
61 
58 
61 

59 
56 
54 
30 

53 

59 
60 
58 

61 
63 
63 
63 

63 
63 
64 
66 
66 
64 
63 
64 
65 
66 
64 
64 

3 

1915                             

8 

1916 

9 

1917      .     .              

5 

1918 

? 

1919 

^ 

1920                                

6 

1921  

0, 

1922                             

8 

1923 

7 

1924        

5 

1925 

?, 

1926       

0 

1927 

6 

1928      

q 

1929                                    .... 

q 

1930    

7 

1931                                

7 

1932 

3 

1933           

5 

1934 

6 

*1935      

8 

Mar.  1928 

1 

June    1928                           

? 

Sept.  1928 

8 

Dec    1928                          

3 

Mar.  1929 

4 

June    1929 

?, 

Sept.  1929 

3 

Dec.  1929 

5 

Mar    1930      ..                        

? 

June    1930 

3 

Sept.  1930 

3 

Dec.  1930 

3 

Mar.  1931 

8 

June    1931  

q 

Sept.  1931 

3 

Dec.  1931 

6 

Mar.  1932 

7 

June    1932                                

fi 

Sept.  1932 

6 

Dec.  1932 

8 

Mar.  1933 

?, 

June    1933 

fi 

Sept.  1933 

4 

Dec.  1933 

6 

Mar.  1934 

8 

June    1934 

6 

Sept.  1934 

Dec.  1934 

9 
3 

Jan.    1935* 

4 

Feb.  1935 

9 

Mar.  1935 

3 

April  1935 

4 

May   1935  

3 

June    1935 

6 

July    1935 

7 

Aug    1935 ■               

3 

Sept.  1935 

3 

Oct.    1935 

2 

Nov.  1935 

8 

Dec.  1935 

4 

Preliminary  figures  for  1933. 
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TABLE  VII.— DOMINION  BUREAU  OF  STATISTICS  WEIGHTED  INDEX  NUMBERS  OF  WHOLESALE 
PRICES  IN  CANADA  BY  GROUPS  ACCORDING  TO  "ORIGIN,"  1913-1935* 

(Average  Prices  in  1926  =  100) 


Groups 


[1913-1925. 

Number  of  commodities..  .^926-1933. 

[1934-1935. 


1913 

1914 

1915 

1916 

1917 

1918 

1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

1928 

1929 

1930 

1931 

1932 

1933 

1934 

*1935 

Mar.  1928 
June  1928 
Sept.  1928, 
Dec.  1928. 

Mar.  1929, 
June  1929 
Sept.  1929, 
Dec.  1929, 

Mar.  1930 
June  1930 
Sept.  1930, 
Dec.  1930. 

Mar.  1931. 
June  1931 
Sept.  1931. 
Dec.  1931. 

Mar.  1932, 
June  1932 
Sept.  1932. 
Dec.  1932. 

Mar.  1933. 
June  1933 
Sept.  1933, 
Dec.   1933 

Mar.  1934 
June  1934 
Sept.  1934. 
Dec.  1934. 

Jan.  1935^ 
Feb.  1935. 
Mar.  1935. 
April  1935. 
May  1935. 
June  1935. 
July  1935. 
Aug.  1935. 
Sept.  1935. 
Oct.  1935. 
Nov.  1935. 
Dec.  1935. 


Raw  and 
partly 
manu- 
factured 


107 
232 
245 


63- 

66- 

72- 

85- 

113- 

120- 

131' 

155- 

107- 

94' 

91' 

94. 

100- 

100- 

99- 

97- 

97- 

82- 

61- 

55- 

56- 

63- 

66- 

101- 
98- 
93- 
94- 


92- 
101- 


Fully  and 
chiefly 
manu- 
factured 


129 
276 
322 


5-8 

64- 

5-5 

65- 

1-7 

71- 

)1 

84- 

•8 

113- 

1-7 

127- 

•5 

132- 

)-7 

156- 

r-5 

116- 

1-8 

100- 

■1 

103- 

•8 

101- 

1-8 

103- 

i-0 

100- 

)-9 

96- 

^4 

95- 

r-5 

93- 

•2 

87- 

•9 

74- 

•0 

69- 

)-6 

70- 

•5 

73- 

)-2 

73- 

•4 

95- 

•3 

95- 

•8 

95- 

•0 

93- 

•6 

93- 

•9 

91- 

•8 

94- 

•9 

93- 

•8 

91- 

•6 

87- 

•0 

84- 

•3 

81- 

•4 

78- 

•3 

74- 

•5 

72- 

•2 

72- 

•0 

71. 

■8 

69- 

•2 

69- 

•0 

67- 

■1 

67- 

•6 

70- 

•9 

71- 

•9 

72- 

•3 

75- 

•6 

73- 

•8 

73- 

•3 

72- 

■9 

73- 

•2 

74-^ 

•5 

74-^ 

•6 

74-[ 

•5 

73-C 

•1 

72- 

.2 

72-i 

•2 

71-A 

•2 

12-i 

•0 

73-^ 

•5 

72-t 

•3 

72  •{ 

I.  Farm  (domestic  and 
foreign) 


Field         Animal     Canadian 


87 
167 
186 


58-2 
63-8 
73-1 
85-3 
122-2 
131-3 
139-3 


169' 
103 
89 


93-9 
102-3 
100-0 
97-9 
92-2 
90-1 
76-3 
57-7 
55-1 
59-3 
64-8 
65-4 


95-2 
86-5 
86-0 

88-1 
84-2 
96-1 
91-5 

83-1 
80-4 
69-3 
60-5 

59-3 
58-5 
54-9 
57-1 

57-3 
54-5 
54-5 
51-0 


65-3 
65-5 
65-7 
67-3 
66-3 
64-6 
64-6 
64-4 
65-0 
66-1 
65-0 
64-7 


53 
90 
105 


70-4 

72-5 

74-4 

86-3 

112-6 

129-9 

143-0 

146-6 

109-6 

95-5 

95-6 

92-0 

100-6 

100  0 

100-5 

105  1 

105-5 

95-6 

73-9 

60-6 

610 

68-2 

70-6 

105-2 
102-6 
108-9 
106-5 

107-0 
103-5 
105-2 
106-7 

103  0 
92-8 
900 
88-0 

80-2 
70-8 
69-2 
67-0 

63-8 
57-9 
61-6 
58-8 

59-5 
59-9 
62-7 
65-3 

71-0 
68-0 
67-5 
67-7 

68-3 
70-1 
70-2 
69-5 
69-6 
68-7 


72-0 
73-4 
73-4 
73-4 


62-6 

69-1 

77-6 

89-6 

129-8 

132-9 

145-5 

161-6 

102-8 

86-7 

79-8 

87-0 

100-4 

100-0 

102-1 

100-7 

100-8 

82-3 

56-3 

48-4 

51-0 

59-0 

63-4 

107-1 
102-5 
95-0 
95-5 

98-0 
93-1 
107-7 
104-5 

91-1 
86-1 
71-2 
61-8 

59-4 
560 
52-6 
53-8 

52-6 
47-6 
47-3 
42-6 

44-6 
52-5 
54-6 
53-6 

56-9 
59-6 
61-2 
61-6 

61-4 
62-0 
62-7 
64-7 
64-1 
61-4 
61-5 
61-8 
64-7 
65-8 
650 
65-4 


II 

Marine 


64-4 

63-6 

64-6 

69-0 

88-1 

111-1 

114-3 

111-7 

91-6 

91-9 

83-6 

92-5 

98-3 

100-0 

100-2 

100-6 

105-3 

95-3 

75-6 

63-8 

62-9 

71-1 


94-2 
96-7 
105-2 
107-7 

105-4 
102-8 
105-5 
107-0 

97-4 
94-8 
91-3 
87-0 

75-3 

72-7 
73-5 
71-6 

66-5 
61-9 
60-8 
60-0 

58-5 
60-3 
66-5 
66-8 

68-5 
69-2 
75-3 
70-5 

72-9 
72-9 
74-1 
72-0 
700 
66-8 
68-4 
67-6 
68-7 
67-6 
67-8 
67-7 


III 

Forest 


IV 

Mineral 


67 
183 
203 


63-9 

67- 

60-3 

64- 

56-5 

68- 

64-0 

81- 

78-2 

102- 

89-1 

111- 

109-6 

112- 

154-4 

131- 

129-4 

117- 

106-3 

105- 

113-0 

105- 

105-9 

104- 

101-6 

101- 

100-0 

100- 

98-3 

94- 

98-6 

91- 

93-7 

92- 

88-5 

88- 

79-0 

81- 

69-2 

81- 

63-0 

80- 

65-5 

82- 

66-6 

82- 

98-7 

91- 

98-9 

90- 

98-9 

91- 

98-3 

92- 

94-7 

93- 

93-9 

93- 

93-5 

92- 

93-1 

92- 

91-6 

91- 

89-0 

87- 

86-0 

87- 

85-1 

85- 

81-2 

84- 

79-6 

80- 

76-8 

80- 

76-7 

83- 

73-1 

81- 

70-6 

81- 

64-5 

81- 

63-9 

81- 

63-1 

80-( 

61-9 

79- 

64-0 

81- 

64-7 

82-J 

65-5 

82-' 

66-4 

82- 

65-4 

81-J 

64-6 

82-i 

68-8 

82-: 

68-8 

82-^ 

68-6 

82-. 

67-9 

82-' 

67-8 

81-f 

68-0 

81-' 

64-2 

82-5 

64-2 

82-' 

65-1 

82- J 

64-8 

83-1 

65-3 
65-6 

83-1 
83-( 

Preliminary  figures  for  1935. 
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Prices  in  Great  Britain  and  Other  Countries 


The  accompanying  tables  numbered  VIII  to 
XXIII  give  index  numbers  of  retail,  prices 
•of  foods  and  cost  of  living  and  of  wholesale 
•prices'  in  several  of  the  principal  commercial 
and  industrial  countries  for  1934  and  for  pre- 
ceding dates  to  show  the  movements  of  prices 
in  comparison  with  those  in  Canada.  The  in- 
formation in  the  following  tables  is  obtained 
for  the  miost  part  from  publications  of  the 
governmental  or  other  authority  compiling  the 
index  number,  but  in  some  cases  from  the 
Monthly  Bulletin  of  Statistics  of  the  League 
of  Nations,  Geneva,  which  bulletin  publishes 
figures  for  other  countries.  The  quarterly 
supplement  to  Prices  and  Price  Indexes  issued 
by  the  Dominion  Bureau  of  Statistics,  Ottawa, 
also  contains  index  numbers  for  other  countries. 

Great   Britain 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour  (Table  X)  is  "  designed 
to  measure  the  average  increase  in  the  cost 
of  maintaining  unchanged  the  pre-war  standi 
ard  of  living  of  the  working  classes."  This 
index  number  moved  downward  during  the 
first  mionths  of  the  year  until  April,  and  in 
June  an  upward  movement  beigan.  The  index 
number  in  November,  1935,  was  2  per  cent 
higher  than  a  year  previous.  The  general  index 
number  followed  closely  the  movement  in 
food  prices,  as  other  groups  showed  only  small 
fluctuations,  rent  increasing  slightly,  clothing 
and  sundries  decreasing  slightly,  while  the  fuel 
and  light  group  was  at  the  same  level  as  a  year 
ago. 

Wholesale  Prices. — Except  for  smia'll  re- 
verses in  two  months,  the  Board  of  Trade  index 
number  (Table  XI)  advanced  slowly  and 
steadily  throughout  the  year  and  for  Novem- 
ber, 1935,  the  advance  was  4-2  per  cent  over 
the  same  month  of  1934.  In  these  twelve 
months,  food  advanced  2  per  cent  and  indus- 
trial materials  5-3  per  cent.  The  most  notable 
advances  in  this  period  were  in  the  non-fer- 
rous metal  group  which  increased  li6-8  per 
cent,  wool:  which  advanced  13-1  per  cent, 
"other    textiles"    which    advanced    IS- 1    per 


cent  due  entirely  to  the  large  increases  in  hemp 
and  jute  prices,  and  chemicals  and  oils  which 
advanced  7-3  per  cent. 

France 

Cost  of  Living.— Table'  XII  shows  that  the 
index  number  of  the  cost  of  living  in  Paris 
has  fallen  each  quarter  from  the  third  quarter 
of  1933  to  the  same  quarter  of  1935.  Each 
of  the  five  groups  were  also  at  a  lower  level 
than  in  the  same  period  in  1934. 

Wholesale  Prices. — In  contrast  with  the 
downward  movement  in  the  cost  of  living, 
wholesale  prices  (Table  XIII)  advanced  be- 
tween November  1934  and  November  1935  by 
1-7  per  cent,  due  to  higher  prices  for  indus- 
trial materials,  although  foods  were  lower. 

Germany 

Cost  of  Living. — The  cost  of  living  (Table 

XIV)  varied  only  slightly  from  month  to 
month  during  1935.  In  November  it  was  0-5 
per  cent  higher  than  a  year  previous,  with  very 
slight  increases  in  all  groups  except  heat  and 
light. 

Wholesale  Prices. — Wholesale  prices  (Table 

XV)  also  advanced  during  the  year,  a  total  of 
2  per  cent  up  to  November,  with  increases  in^ 
each  of  the  four  main  gro'ups. 

United  States 

Cost  of  Living. — Etxcept  for  slight  decreases 
in  the  fuel  and  light  group  and  the  miscel- 
laneous group,  all  groups  showed  adfvances  and 
the  total  index  number  advanced  slightly 
over  2  per  cent  between  November  1934  and 
October  li935  (Table  XXII).  The  principal 
advance  was  in  food  prices  amounting  to  6-7 
per  cent. 

Wholesale  Prices. — Between  October  1934 
and  October  1935,  wholesale  prices  (Table 
XXIII)  advanced  5-2  per  cent.  The  most 
notable  changes  in  this  period  were  advances 
of  10-8  per  cent  in  farm  products,  13-6  per 
cent  in  foods,  11-7  per  cent  in  hides  and  leather 
products  and  5-1  per  cent  in  chemicals  and 
drugs. 
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TABLE  X.-INDEX  NUMBER  OF  COST  OF  LIVING  IN  GREAT  BRITAIN 
Ministry  of  Labour 
Base:  July,  1914=100 


1916— July 

1917— July 

1918-July 

1919— July 

1920— July 

1921— July 

1922— July 

1923— July 

1924— July 

1925— July 

1926— July 

1927— July 

1928— July 

1929— July 

1930— July 

1931— July 

1932— Julv 

1933— July 

1934— January 

July 

October  — 

November. 

December. 
1935 — January 

February... 

March 

April 

May 

June 

July 

August 

September. 

October 

November. 

December. 


Food 


161 
204 
210 
209 
258 
220 
180 
162 
162 
167 
161 
159 
157 
149 
141 
130 
125 
118 
124 
122 
125 
127 
127 
125 
124 
122 
119 
118 
120 
126 
126 
125 
128 
131 


Rent 


100 

100 

102 

106 

115-120 

145 

153 

147 

147 

147 

150 

151 

151 

153 

153 

154 

154 

156 

156 

156 

156 

156 

156 

156 

156 

156 

156 

158 

158 

158 

158 

158 

158 

158 


Clothing 


160 

205 

320 

360 

425 

290 

240 

220 

225 

230 

220 

210-215 

220 

215-220 

210-215 

195 

185-190 

180-185 

185 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185-190 

185 

185 

185 


Fuel 
and 
light 


135 

140-145 

175-180 

185-190 

230 

260 

190 

180-185 

185 

180 

195 

170 

165 

165-170 

170 

170 

165-170 

165-170 

170-175 

165-170 

170 

170 

170 

170-175 

170-175 

170-175 

170-175 

170 

170 

165-170 

165-170 

165-170 

170 

170 


Other 


120 

140 

180 

195 

220 

210 

195 

185 

180 

180 

180 

180 

180 

180 

175 

175 

170-175 

170-175 

170-175 

170-175 

170-175 

170-175 

170-175 

170-175 

170 

170 

170 

170 

170 

170 

170 

170 

170 

170 


Cost 

of 
living 


145-150 

180 

200-205 

205-210 

252 

219 

184 

169 

170 

173 

170 

166 

165 

161 

155 

147 

143 

138 

142 

141 

143 

144 

144 

143 

142 

141 

139 

139 

140 

143 

143 

143 

145 

147 


TABLE  XL— INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  GREAT  BRITAIN 

Board  of  Trade 
Base:  1930=100 


- 

Cereals 

Meat, 

Fish 
and 
Eggs 

Other 
Food 
and 
To- 
bacco 

Total 
Food 
and 
To- 
bacco 

Coal 

Iron 
and 
Steel 

Non- 
ferrous 
Metals 

Cotton 

Wool 

Other 
Tex- 
tiles 

Chem- 
icals 
and 
Oils 

Mis- 
cel- 
laneous 

Total 

Indus- 
trial 

Mate- 
rials 
and 

Manu- 
fact- 
ures 

Total 
all 
Ar- 
ticles 

1930— January... 

July 

1931— January... 

July 

1932— January... 

July 

1933— January . . . 

July 

1934— January.. . 

Julv 

October... 

November 

December 
1935— January . .  . 

February.. 

March 

April 

May 

June 

July 

August 

September 

October... 

November 

December 

118-0 

98-5 
80-4 
76-1 
91-5 
85-2 
83-7 
86.2 
82-7 
85-2 
93-8 
91-2 
911 
89-9 
88-3 
88-0 
89-5 
87-5 
85-2 
82-1 
87-1 
931 
95-9 
91-0 

109-9 
97-6 
92-8 
80-3 

77-7 
73-0 
78-5 
72  5 
82-8 
78-6 
81-3 
81-4 
83-3 
83-3 
82-0 
78-1 
78-7 
79-8 
79-4 
77.8 
78-2 
80-1 
81 -1 
80-6 

103-4 
103-1 
96-9 
98-5 
105  2 
97-0 
89  5 
86-3 
86  3 
87-9 
86-9 
86'8 
85-7 
87-2 
88-7 
86-7 
87-4 
89-4 
92-8 
92-2 
90-3 
90-0 
91-1 
91-9 

109-5 
100-1 
90-6 
85-9 
92-4 
85-9 
84-5 
82-0 
84-2 
84-3 
87-2 
86-4 
86-5 
86-9 
86-6 
84-5 
85-3 
85-9 
86-4 
84-7 
85-6 
87-8 
89-3 
88-1 

106-7 
96-0 
102-7 
991 
108-5 
98-7 
106-3 
97-1 
106-5 
98-9 
103-6 
103-5 
104-0 
104-1 
104-1 
103-7 
103-5 
99-5 
99-3 
99-1 
99-0 
101-1 
103-5 
105-0 

102-7 
100-1 
95-9 
91-1 
91-7 
90-8 
92-7 
94-9 
96-8 
98-9 
99-2 
99-6 
99-8 
99-7 
99-7 
99-8 
100-0 
100-2 
100-2 
100-3 
100-4 
100-6 
100-9 
101-8 

119-5 
95-0 

85-1 
77-3 
90-7 
75-6 
81-6 
94-3 
86-9 
83-8 
79-6 
79-9 
79-9 
80-3 
79-8 
80-5 
84-2 
88-0 
87-2 
87-2 
88-1 
89-8 
93-4 
93-3 

117-4 
101-6 
81-7 

78-8 
79-8 
73-6 
77-1 
84-8 
83-5 
89-1 
87-8 
87-9 
88-8 
89-3 
88-8 
86-3 
85-6 
86-6 
85-3 
86-3 
84-8 

S3-e 

86-6 

SS-5 

117-3 
101-9 

78-8 
78-4 
81-4 
71-3 
73-8 
90-1 
112-8 
89-1 
84-5 
85-6 
84-7 
85-6 
84-1 
82-3 
84-3 
87-7 
89-0 
92-6 
93-0 
93-8 
94-8 
96-8 

120-4 
96-3 
80-9 
76-7 
815 
74-0 
74-1 
75-7 
71-0 
62-7 
62-5 
63-0 
64-4 
66  2 
65-9 
65-5 
66-0 
67-0 
67-7 
68-1 
68-5 
72-5 
75-0 
75-1 

103-2 

100-7 
93-5 
88-5 
91-5 
88-8 
91-5 
90  9 
88-8 
86-7 
87-2 
86-7 
88-2 
90-0 
90-5 
90-4 
90-1 
91-5 
90-7 
89-6 
89-7 
90-4 
92-9 
93-0 

105-6 
100-0 
91-3 

85  1 
84-5 
76-8 
80-5 
87-4 
88-1 
89-0 
87-3 
86-0 
86-3 
86-6 
86-1 
85-0 
85-0 
85-9 
86-1 
86-1 
86-2 
86-2 
87-2 
87-9 

108-1 
99-5 
90-5 

85-8 
87-7 
81-7 
84-8 
89-5 
91-2 
89-0 
88-2 
88-1 
88-5 
89-1 
88-8 
88-1 
88-6 
89-5 
89-4 
89-7 
89-8 
90-4 
92-0 
92-8 

108  5 
99-7 
90-5 
85-8 
89-3 
83-1 
84-7 
86-8 
88-8 
87-3 
87-8 
87-5 
87-8 
88-3 
88-0 
86-9 
87-5 
88-2 
88-4 
88-0 
88-4 
89-6 
911 
91-2 

1 
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TABLE  XII. 


-INDEX  NUMBERS  OF  COST  OF  LIVING  IN  FRANCE  (PARIS)  (a) 
General  Statistical  Office 
Base:  1914  =  100 


Food 

Heat  and 
light 

Rent 

Clothing 

Sundries 

All 

1919— 1st  half 

260 
306 
358 
350 
310 
301 
288 
332 
.  338 
378 
373 
403 
419 
473 
562 
554 
525 
521 
536 
578 
577 
579 
626 
641 
607 
561 
534 
542 
530 
548 
544 
525 
516 
494 
491 
466 

164 
200 
349 
319 
307 
302 
291 
308 
340 
356 
360 
370 
373 
447 
541 
570 
543 
547 
510 
535 
569 
633 
615 
633 
609 
620 
606 
617 
600 
614 
563 
573 
595 
592 
560 
533 

100 
100 
100 
100 
121 
140 
175 
200 
200 
200 
200 
200 
220 
220 
250 
250 
275 
275 
300 
300 
350 
350 
350 
350 
360 
360 
375 
375 
375 
375 
375 
375 
375 
400 
400 
363 

296 
405 
518 
398 
318 
312 
326 
356 
385 
412 
440 
440 
460 
524 
635 
565 
563 
581 
591 
594 
604 
626 
626 
554 
526 
499 
499 
499 
504 
504 
504 
504 
490 
490 
490 
490 

228 
356 
510 
510 
400 
400 
400 
400 
400 
440 
440 
440 
450 
495 
620 
600 
590 
590 
590 
600 
600 
625 
625 
610 
600 
600 
575 
590 
590 
580 
580 
580 
680 
580 
575 
575 

238 

1920— 1st  quarter 

295 

3rd   "          .      

363 

1921— 1st   "   

338 

3rd   "        

295 

1922— 1st   "   

291 

3rd   "   

289 

1923— 1st   "                

324 

3rd   "   

331 

1924— 1st   "    

365 

3rd   "   

367 

1925— 1st   "   

386 

3rd   "                   

401 

1926— 1st   "   

451 

3rd   "        

539 

1927— 1st   "   

524 

3rd   "   

507 

1928— 1st   "   

507 

3rd   "   

519 

1929— 1st   "        .  .        

547 

3rd   "   

555 

I193O— 1st   "   

565 

3rd   "   

592 

1931— 1st   "   

590 

3rd   "       

565 

1932— 1st   "   

534 

3rd   "   

517 

1933— 1st   "   

523 

3rd   "   

516 

1934— 1st   "   

526 

2nd   "   

522 

3rd   "   

511 

4th   "   

504 

1935— 1st   "   

494 

2nd   " 

490 

3rd   "   

469 

(a)  For  general  index  number  on  gold  basis,  see  Table  VIII. 

TABLE  XIII.— INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  FRANCE  (a) 

General  Statistical  Office 
Base:  July,  1914  =  100 


— 

Veget- 
able 
Foods 

Animal 
Foods 

Sugar, 
Coffee, 
Cocoa 

All 
Foods 

Min- 
erals 
and 
Metals 

Tex- 
tiles 

Miscel- 
laneous 

All  In- 
dustrial 

Ma- 
terials 

Na- 
tional 

Pro- 
ducts 

Im- 
ported 

Pro- 
ducts 

General 
Index 

1924— January 

399 
416 
484 
514 
538 
788 
624 
617 
568 
616 
616 
585 
440 
501 
503 
480 
488 
451 
363 
396 
361 
358 
350 
349 
317 
314 
321 
303 
315 
333 
311 
267 
294 
304 
303 
300 

437 
423 
435 
480 
511 
552 
544 
529 
513 
524 
580 
803 
604 
598 
602 
562 
466 
488 
496 
418 
440 
380 
365 
356 
354 
360 
361 
350 
352 
338 
323 
344 
364 
365 
367 
375 

550 
514 
437 
498 
562 
861 
705 
637 
627 
721 
605 
604 
539 
504 
437 
486 
459 
483 
443 
469 
466 
466 
426 
413 
421 
426 
412 
412 
406 
415 
408 
386 
383 
386 
382 
388 

441 
436 
455 
497 
531 
703 
605 
585 
556 
597 
599 
596 
526 
542 
533 
516 
474 
472 
432 
418 
413 
386 
370 
363 
351 
353 
354 
342 
346 
350 
333 
320 
339 
343 
343 
347 

525 
479 
516 
562 
698 
1025 
683 
639 
591 
584 
610 
622 
595 
519 
417 
398 
362 
325 
331 
378 
356 
347 
340 
337 
335 
346 
336 
339 
341 
358 
352 
349 
352 
361 
362 
360 

693 

677 
717 
755 
887 
1147 
628 
757 
733 
766 
775 
690 
558 
471 
338 
317 
258 
246 
255 
281 
273 
252 
251 
254 
266 
271 
268 
271 
277 
289 
284 
278 
271 
260 
282 
300 

500 
493 
552 
597 
695 
863 
668 
652 
693 
671 
671 
649 
671 
630 
565 
503 
426 
419 
428 
440 
429 
389 
389 
386 
384 
391 
397 
397 
393 
396 
396 
388 
393 
389 
396 
394 

560 
539 
587 
631 
748 
985 
662 
677 
676 
673 
683 
653 
619 
556 
462 
423 
362 
346 
354 
379 
366 
340 
338 
336 
338 
346 
345 
346 
347 
356 
353 
347 
348 
346 
355 
359 

505 

July 

491 

1925— January 

525 

July 

569 

1926 — January    .  .  . 

647 

July 

733 
640 
611 
593 

622 

1074 
624 
674 
669 
665 

854 

1927 — January 

635 

July 

633 

1928 — January 

620 

July 

637 

1929— January 

644 

July 

639 
606 
698 
567 
532 
477 
468 
446 
431 
434 
400 
388 
382 
373 
381 
383 
377 
376 
377 
366 
353 
366 
370 
374 
377 

603 
521 
461 
364 
347 
300 
290 
291 
335 
305 
291 
290 
288 
291 
291 
287 
285 
293 
310 
303 
302 
303 
299 
305 
309 

626 

1930— January 

576 

July 

549 

1931— January 

494 

July 

466 

1932— January 

414 

July 

404 

1933— January 

390 

July 

397 

1934— January 

388 

July 

361 

October 

352 

November 

347 

344 

1935— January 

349 

February 

349 

March 

344 

April 

346 

May 

353 

344 

July 

334 

August 

343 

345 

October 

350 

November 

353 

(a)  For  general  index  number  on  gold  basis,  see  Table  IX. 
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TABLE  XIV.— INDEX  NUMBERS  OF  COST  OF  LIVING  IN  GERMANY 

Fbderal  Statistical  Office 
Base:  1913-1914  =  100 


ood 

Heat  and 
Light 

Rent 

Clothing 

Sundries 

All 

153  8 

139-2 

81-8 

173-7 

184-8 

143-3 

143  3 

142-5 

9M 

171 -1 

189  1 

139-8 

145  3 

141-1 

104-4 

162-7 

186-8 

142-4 

150-7 

144-7 

104-9 

156  7 

182-4 

144-6 

156-8 

141-6 

115-1 

156-4 

183-5 

150-0 

*153-1 

*135-8 

*125-5 

*166  7 

*168-4 

*151.1 

154-1 

134  8 

125-7 

170-6 

170-3 

152-2 

154-8 

140-9 

125-9 

172  7 

172-2 

153-5 

15G-3 

139-5 

126-0 

172-4 

172-6 

154-2 

152-8 

143-0 

126-7 

170-1 

172-9 

152-4 

148-0 

140-5 

130  0 

165-6 

173-2 

149-8 

136-9 

140-5 

131-8 

147-3 

166  4 

141-1 

133-1 

136-9 

131-6 

136-2 

163-5 

137-2 

120-4 

131-7 

121-5 

120.  0 

152  7 

125-1 

116-2 

125-8 

121-3 

111-1 

146-5 

120-7 

111-3 

128-0 

121-4 

106-9 

142-5 

117-2 

113-5 

125-1 

121-3 

106-1 

141-5 

1180 

117-6 

127-8 

121-3 

108-9 

139-9 

120-2 

120 -C 

125-1 

121-3 

110-2 

140-0 

121-8 

119-3 

127-2 

121-3 

114-0 

140-2 

122-0 

119-5 

127-5 

121-2 

115  5 

140-3 

122-3 

119-1 

127  5 

121-2 

116-1 

140-4 

122-2 

119-4 

127-6 

121-2 

116-8 

140  4 

122-4 

119-5 

127-5 

121  2 

117-1 

140-4 

122-5 

118-8 

127-6 

121-2 

117-2 

140-3 

122-3 

119-0 

126-8 

121-2 

117-5 

140-4 

122-3 

120-2 

124-7 

121-2 

117-7 

140-5 

122-8 

120-6 

124-2 

121-2 

117-8 

140-5 

123-0 

122-9 

124-6 

121-2 

117-8 

140-6 

124-3 

123-2 

125-0 

121-2 

118-0 

140-8 

124-5 

120-9 

125-9 

121-2 

118-1 

140-9 

123-4 

119-6 

126-8 

121-3 

118-4 

140-9 

122-8 

119-9 

127-1 

121-3 

118-3 

141-0 

122-9 

1925— July 

1926— January... 

July 

1927 — January 

July 

1928— January*.. 

July 

1929— January.... 

July 

1930— January.... 

July 

1931 — January 

July 

1932— January.... 

July 

1933— January.... 

July 

1934 — January 

July 

October 

November 

December. 
1935— January 

February.. 

March 

April 

May 

June 

July 

August 

September , 

October.... 

November 


Revised  Series  from  JanuarJ^  1928. 


TABLE  XV.— INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  GERMANY 
Federal  Statistical  Office 
Base:  1913  =  100 


Agricultural 
Products 

Provisions 

Indu  trial 
Ka\^   Ma- 
terials and 
Semi-Manu- 
factured 
Goods 

Manufactured 
Goods 

General 
Index 

1924 — January     

116-3 
104-4 
136-7 
134-8 
122-3 
128-7 
140-3 
137-5 
132-2 
136-6 
131-7 
132-4 
121-8 
114-8 
106-7 
105-4 
92-1 
92-5 
80-9 
86-6 
92-9 
97-5 
100-9 
101-1 
100  5 
100-3 
99-7 
99-3 
100  0 
100-6 
101-5 
103-1 
104-3 
103-7 
104-2 
104-7 

126-1 
124-1 
145-1 
138-4 
132-7 
135-6 
129-3 
129-8 
130  0 
137-7 
123-9 
128-2 
114-9 
113-5 
101-7 
96-9 
90-4 
84-0 
80-9 
77-3 
73-0 
76-2 
78-4 
79-0 
79-3 
81-0 
80-8 
82-7 
84-0 
84-1 
85-5 
84-7 
84-5 
84-1 
84-1 
84-2 

150-5 
134-8 
145-1 
141-1 
134-4 
128-4 
128-8 
132-2 
134-4 
135-1 
134-0 
131-3 
128-3 
119-4 
107-5 
103-1 
92-2 
86-6 
87-3 
89-9 
89-9 
91-7 
92-1 
91-9 
92-0 
91-8 
91-7 
91-3 
90-9 
90-6 
90-7 
91-0 
91-3 
91-8 
92-5 
92-8 

162-2 
151-7 
150-7 
157-7 
158-0 
146-5 
141-6 
147-1 
156-1 
159-6 
158-8 
157-3 
156-0 
150-5 
141-5 
136-3 
125  2 
116-9 
113-0 
113-0 
114-1 
115-0 
117-9 
118-6 
118-8 
119-3 
119-8 
119-7 
119-5 
119-4 
119-2 
119  2 
119-3 
119-2 
119-2 
119-3 

140-6 

July 

127-9 

1925 — January  

143  5 

July 

142-8 

135-8 

July                                                             

133-1 

135-9 

July                     .    .        .                

137-6 

138-7 

July               

141-6 

138-9 

Julv       

137-8 

1930— January 

132-3 

July     

125  1 

1931 — January            .   .    .               

115-2 

July 

111-7 

1932 — January        

100-0 

July 

95-9 

91-0 

July                                                     

93-9 

96-3 

July                              

98-9 

October 

101-0 

November  

101-2 

December                                                 

101-0 

101-0 

February                  .     .       

100-9 

100-7 

April      

100-8 

May                                                    

100-8 

101-2 

July       

101-8 

102-4 

102-3 

October                                         

102-8 

November 

103-1 
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TABLE  XVI.— INDEX  NUMBERS  OF  RETAIL  PRICES  IN  SOUTH  AFRICA 
Censu3  and  Statistics  Office 
Base:  Average  of  nine  towns,  1910  =  1000 


1923— March 

September 
1924— March 

September 
1925— March 

September 
1926— March 

September 
1927— March 

September 
1928— March 

September 
1929— March 

September 
1930— March 

September 
1931— March 

September 
1932— March 

September 
1933— March 

June 

September 

December. 
1934— March 

June 

September 

December. 
1935— March 

June 

September 

October... . 


Food  only 


1340 
1318 
1405 
1346 
1390 
1359 
1353 
1346 
1351 
1345 
1356 
1318 
1339 
1307 
1278 
1233 
1229 
1173 
1140 
1064 
1091 
1135 
1133 
1205 
1191 
1195 
1180 
1146 
1151 
1171 
1126 
1121 


Food,  fuel, 

light  and 

rent 


1304 
1290 
1353 
1323 
1346 
1330 
1328 
1321 
1344 
1339 
1345 
1323 
1345 
1327 
1310 
1281 
1278 
1254 
1235 
1190 
1160 
1183 
1180 
1220 
1198 
1201 
1191 
1086 
1103 
1113 
1087 
1085 


Sundries, 

clothing, 

boots 


1673 
1697 
1689 
1667 
1666 
1658 
1638 
1615 
1593 
1602 
1635 
1628 
1618 
1621 
1602 
1566 
1510 
1479 
1437 
1424 
1387 
1394 
1394 
1408 
1406 
1411 
1409 
1417 
1413 
1414 
1412 


Food,  fuel, 

light,  rent, 

and 

sundries 


1426 
1465 
1438 
1452 
1439 
1432 
1419 
1427 
1426 
1441 
1425 
1436 
1425 
1408 
1376 
1355 
1329 
1303 
1268 
1236 
1254 
1251 
1282 
1268 
1271 
1215 
1244 
1254 
1260 
1243 
1242 


TABLE  XVII.— INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  AUSTRALIA 

CoMMONWEAIiTH   STATISTICIAN 

Base:  1911  =  1000 


Metals 
and 
Coal 

Jute, 

Leather, 

Wool, 

etc. 

Agricul- 
tural 

Produce, 
etc. 

Dairy 
Produce 

Groceries 

Meat 

Building 
Materials 

Chem- 
icals 

All 
Gi oups 

jg20 — January 

2079 
2322 
2368 
2142 
2031 
1942 
1856 
1825 
1823 
1834 
1848 
1831 
1908 
1917 
1994 
1970 
1928 
1914 
1889 
1917 
1916 
1837 
1890 
1823 
1757 
1734 
1733 
1707 
1701 
1634 
1638 
1641 
1641 
1641 
1574 
1565 
1561 
1629 

2972 
2742 
1581 
1206 
1514 
1693 
2071 
2044 
2657 
2308 
2303 
1900 
1743 
1586 
1447 
1637 
1836 
1803 
1728 
1505 
1353 
1122 

974 
1049 
1051 

885 
1022 
1200 
1383 
1225 
1191 
1145 
1117 
1150 
1230 
1237 
1261 
1210 

2420 
2605 
2107 
1688 
1298 
1636 
1753 
1808 
1733 
1629 
1700 
1755 
1999 
1988 
1898 
1789 
1860 
1728 
1786 
1875 
1676 
1569 
1162 
1095 
1206 
1252 
1107 
1231 
1195 
1340 
1315 
1311 
1321 
1313 
1316 
1354 
1376 
1377 

1722 
2266 
2506 
1991 
1424 
1882 
1617 
2006 
1794 
1721 
1450 
1689 
1693 
1822 
1732 
1931 
1721 
1777 
1878 
1875 
1725 
1702 
1424 
1362 
1247 
1331 
1179 
1196 
1076 
1335 
1318 
1332 
1336 
1358 
1380 
1335 
1327 
1314 

1605 
1990 
2030 
1942 
1941 
1868 
1750 
1752 
1707 
1731 
1751 
1721 
1725 
1739 
1714 
1730 
1728 
1707 
1682 
1686 
1674 
1677 
1811 
1782 
1783 
1760 
1688 
1720 
1744 
1728 
1728 
1736 
1731 
1716 
1719 
1727 
1720 
1730 

2377 
4230 
3094 
1930 
1496 
1921 
1985 
3614 
2366 
2077 
2258 
2419 
1879 
2023 
1735 
2253 
2211 
1973 
1903 
2183 
2192 
2217 
1689 
1571 
1385 
1329 
1211 
1647 
1532 
1559 
1475 
1454 
1404 
1384 
1453 
1457 
1504 
1693 

3090 
3362 
3070 
2604 
2148 
1842 
2171 
1950 
1981 
1825 
1666 
1758 
1663 
1705 
1659 
1663 
1709 
1746 
1741 
1751 
1797 
1887 
1925 
2112 
1984 
2049 
2083 
2047 
2059 
2019 
1988 
1992 
1984 
1980 
1970 
1966 
1967 
1952 

2746 
2906 
2506 
2254 
2054 
2041 
1923 
1972 
1894 
1788 
1784 
1759 
1784 
1843 
1843 
1872 
1904 
1909 
1942 
1942 
1942 
1968 
2059 
2179 
2183 
2120 
2124 
2113 
2078 
2008 
1950 
1953 
1998 
1998 
1998 
1998 
2o09 
2009 

2311 

July 

2671 

1921 — January 

2233 

July 

1813 

1673 

July        

1789 

1855 

July    

2052 

1984 

July   

1855 

1925 — January 

1863 

July  

1846 

1926 — January     

1840 

July 

1843 

1927 — January   

1760 

July 

1833 

1860 

July        

1795 

1793 

July    

1813 

1719 

July 

1644 

1931 — January 

1454 

July 

1428 

1932 — January     

1414 

July 

1397 

1933 — January 

1344 

July 

1455 

1456 

July  

1483 

1459 

February 

1451 

March 

1443 

April 

1444 

May 

1458 

1466 

July 

1479 

August   

1498 

September 
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TABLE  XVIII.— INDEX  NUMBERS  OF  COST  OF  LIVING,  NEW  ZEALAND 

Census  ans  Statistics  Office 

Base:  1926-1930  =  1000 


1914— July 

1926— Year 

1927— Year 

1928— Year 

1929— Year 

1930— Year 

1930— February.. 

August 

1931— February.. 

August 

1932— February.. 

August 

1933— February.. 

August 

1934— February.. 

May 

August 

F""  November 
1935— February . . 

May 

August 

November 


Food 


703 
1026 
983 
1004 
1013 
974 
1000 
968 
879 
820 
810 
761 
72? 
741 
763 
780 
774 
780 
821 
829 
828 
873 


Rent 


535 

962 
1000 
1014 
1019 
1007 
1015 
1008 
987 
940 
904 
816 
774 
762 
759 
758 
756 
761 
766 
771 
776 
776 


Fuel  and 
Light 


585 
1002 
1005 
1011 
992 
991 
991 
994 
992 
987 
975 
954 
959 
854 
846 
856 
837 
835 
837 
872 
874 
876 


Clothing 


1060 
1017 
995 

980 
947 
968 
944 
895 
855 
844 
800 
798 
823 
828 
833 
831 
834 
831 
828 
829 
825 


Miscel- 
laneous 


601 
1013 
1033 

1002 


983 
990 
982 
987 
987 
965 
971 
973 
970 
974 
973 
973 


975 


Total 


628 
1010 
1001 
1006 
1004 
981 
996 
980 
932 
891 
875 
821 
797 
796 
804 
812 
807 
811 
826 
835 
836 
851 


i 


TABLE  XIX.-INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  NEW  ZEALAND 

Census  and  Statistics  Ofice 
Base:  Average  annual  aggregate  expenditure,  four  chief  centres,  1909-1913  =  1000 


Food- 
stuffs, 
etc.,  of 
vegetable 
origin 

Textile 
Manu- 
factures 

Wood 

and 

Wood 

Products 

Animal 
Products 

Metals 

and 

their 

Products 

Non- 
metallic 
Minerals 
and  their 
Products 

Chem- 
icals and 
Manures 

All 

Groups 

combined 

1913   

991 
1039 
1345 
1313 
1394 
1587 
1675 
1891 
1803 
1678 
1648 
1761 
1749 
1732 
1780 
1731 
1775 
1596 
1723 
1640 
1640 
1642 
1643 
1608 
1632 
1441 
1590 
1582 
1445 
1507 
1555 
1507 
1502 
1492 
1489 
1539 
1574 
1561 
1561 
1562 
1587 
1611 
1637 
1733 
1753 
1697 

1020 
1047 
1089 
1315 
1616 
2453 
2750 
3359 
2623 
2343 
2201 
2179 
2213 
2162 
2135 
2091 
2134 
1995 
1974 
2005 
1969 
1962 
1917 
1851 
1750 
1643 
1610 
1562 
1542 
1538 
1537 
1633 
1616 
1618 
1619 
1618 
1605 
1605 
1601 
1596 
1595 
1608 
1609 
1609 
1617 
1620 

1072 
1124 
1130 
1210 
1333 
1530 
1732 
2124 
2359 
2172 
2183 
2192 
2204 
2195 
2101 
2087 
1989 
1976 
1964 
1954 
1950 
1987 
2007 
1995 
1974 
1866 
1845 
1842 
1830 
1873 
1873 
1876 
1873 
1872 
1886 
1887 
1894 
1896 
1900 
1911 
1929 
1934 
1929 
1930 
1973 
1958 

1088 
1224 
1462 
1532 
1676 
1713 
1750 
1894 
1674 
1287 
1447 
1490 
1714 
1541 
1480 
1433 
1363 
1335 
1407 
1450 
1484 
1444 
1435 
1394 
1172 
1035 
982 
868 
855 
961 
985 
1049 
1041 
1055 
1038 
1052 
1102 
1108 
1120 
1122 
1135 
1143 
1143 
1147 
1177 
1168 

932 
917 
888 
1051 
1293 
1524 
1448 
1752 
1672 
1268 
1129 
1151 
1187 
1167 
1150 
1125 
1071 
1035 
999 
951 
939 
960 
980 
974 
1000 
1045 
972 
1021 
1003 
1121 
1096 
1017 
1069 
1083 
1083 
1031 
1030 
1032 
1033 
1035 
1038 
1056 
1057 
1064 
1068 
1079 

1022 
1013 
1007 
1121 
1333 
1538 
1629 
2034 
2136 
1852 
1583 
1506 
1515 
1535 
1475 
1485 
1429 
1429 
1408 
1413 
1404 
1424 
1409 
1385 
1400 
1362 
1390 
1401 
1375 
1384 
1302 
1377 
1367 
1363 
1363 
1359 
1352 
1393 
1391 
1411 
1410 
1418 
1424 
1425 
1427 
1409 

1030 
1067 
1210 
1436 
1681 
2040 
1961 
2318 
1915 
1510 
1408 
1365 
1361 
1251 
1245 
1225 
1202 
1174 
1177 
1169 
1154 
1163 
1159 
1157 
1157 
1085 
1075 
1069 
1037 
1047 
1059 
1065 
1060 
1047 
1048 
1062 
1063 
1064 
1070 
1070 
1072 
1059 
1060 
1049 
1055 
1051 

1055 

1914            

1053 

1915   

1235 

1916       

1328 

1917   

1511 

1918      

1778 

1919   

1858 

1920      

2181 

1921   

2025 

1922     

1736 

1923  

1666 

1924      

1634 

1 QOK — .Tanuai  v     .  . 

1747 

July 

1698 

1926 — January  .   

1677 

July 

1644 

1927 — January 

1588 

July 

1541 

1928 — January 

1577 

July 

1557 

1554 

July        

1556 

1551 

July          

1519 

1476 

July     

1319 

1335 

July   

1308 

1266 

July  

1327 

1934 — January       .... 

1336 

July 

■   1336 

October   

1338 

1340 

December  

1338 

1345 

February 

1360 

March        ...    

1365 

April 

1367 

May    

1371 

1382 

July 

1395 

1403 

1430 

October   

1446 

November 

1428 
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TABLE  XX.-COST  OF  LIVING  INDEX  NUMBERS  IN  INDIA  (BOMBAY) 
Base:  July,  1914  =  100 


Fuel 

and 

Lighting 


Clothing 

House 

rent 

303 

165 

313 

165 

263 

165 

260 

165 

205 

172 

229 

172 

192 

172 

160 

172 

149 

172 

158 

172 

160 

172 

137 

158 

122 

158 

112 

158 

116 

158 

111 

158 

112 

158 

115 

158 

113 

158 

114 

158 

114 

158 

114 

158 

114 

158 

114 

158 

113 

158 

112 

158 

112 

158 

112 

158 

112 

158 

112 

168 

C9st  of 
Living 


1919— July 

192(>-July 

1921— July 

1922— July 

1923— July 

1924— July 

1925— July 

1926— July 

1927— July 

1928— July 

1929— July 

1930— July 

1931— July 

1932-July 

1933-July 

1934— January... 

July 

October... 

November 

December. 
1935 — January. . . 

February.. 

March 

April 

May 

June 

July 

August  — 

September, 

October... 


187 
188 
174 
160 
148 
151 
152 
155 
154 
143 
145 
136 
100 
102 
95 
86 
87 
91 
92 


94 


146 
151 
176 
167 
165 
166 
165 
164 
166 
158 
143 
143 
143 
137 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 
136 


186 
190 
177 
165 
153 
157 
157 
157 
156 
147 
148 
139 
108 
109 
103 
96 
97 
100 
101 


98 
98 
100 
101 
101 
103 
103 
103 


TABLE  XXI.— INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  INDIA  (BOMBAY) 

Labour  Office,  Bombay 

Base:  July,  1914  =  100 


1920— July 

1921— July 

1922— July 

1923— July 

1924— July 

1925— July 

1926— July 

1927— July 

1928— July 

1929-July 

1930— July 

1931— July 

1932— July 

1933— July 

1934— January. . . 

July 

October... 

November 

December. 
1935 — January... 

February . . 

March 

April 

May 

June , 

July 

August 

September. 

October 


1 

6 

i:^ 

(1 

1 
1 

O 

1 

O 

1 

6 

1 

Jl 

.9 

1 

t3 

§3 -go 

ill 

i 

151 

145 

452 

181 

216 

171 

144 

318 

174 

164 

288 

194 

220 

186 

152 

234 

185 

191 

170 

137 

270 

184 

156 

244 

198 

206 

170 

134 

220 

228 

188 

151 

196 

255 

192 

142 

177 

189 

192 

127 

90 

215 

317 

178 

132 

217 

211 

196 

139 

182 

169 

178 

143 

98 

211 

260 

174 

150 

265 

232 

187 

150 

166 

166 

189 

141 

102 

159 

184 

148 

140 

182 

208 

144 

139 

153 

155 

163 

146 

128 

144 

148 

143 

140 

144 

180 

130 

147 

150 

148 

152 

139 

129 

130 

162 

141 

143 

154 

163 

142 

139 

136 

159 

149 

130 

124 

129 

196 

143 

131 

169 

172 

123 

146 

137 

140 

149 

152 

141 

140 

171 

153 

147 

126 

168 

103 

157 

135 

133 

142 

117 

115 

125 

144 

124 

102 

75 

154 

95 

143 

126 

131 

123 

71 

78 

106 

136 

91 

84 

74 

143 

84 

146 

112 

142 

117 

85 

90 

116 

162 

106 

73 

75 

109 

95 

132 

108 

132 

105 

86 

75 

109 

146 

100 

69 

90 

110 

77 

99 

108 

118 

99 

80 

74 

103 

143 

96 

59 

77 

106 

73 

99 

110 

117 

95 

78 

72 

102 

141 

94 

64 

86 

100 

73 

99 

109 

117 

96 

76 

75 

106 

142 

94 

66 

87 

97 

73 

99 

110 

118 

97 

79 

75 

106 

143 

96 

70 

88 

100 

73 

99 

106 

118 

97 

78 

81 

106 

143 

97 

84 

92 

101 

74 

99 

106 

118 

99 

85 

81 

109 

147 

101 

91 

96 

104 

73 

99 

105 

118 

100 

81 

79 

108 

145 

98 

81 

98 

104 

73 

99 

104 

118 

100 

82 

79 

104 

149 

99 

93 

90 

100 

73 

99 

104 

117 

98 

79 

75 

102 

139 

96 

96 

95 

100 

73 

99 

104 

117 

100 

82 

75 

103 

138 

96 

96 

99 

98 

73 

99 

106 

116 

100 

84 

75 

105 

145 

99 

98 

95 

97 

73 

99 

106 

116 

100 

85 

77 

106 

148 

100 

98 

96 

97 

76 

99 

105 

116 

100 

82 

79 

107 

147 

99 

97 

90 

95 

78 

99 

105 

116 

99 

84 

79 

108 

144 

99 

100 

89 

96 

80 

99 

106 

118 

100 

81 

76 

110 

140 

97 

98 

89 

97 

79 

99 

116 

118 

101 

221 
200 
190 
178 
184 
158 
149 
147 
147 
145 
124 
108 
106 
100 
95 
95 


101 


99 
100 

99 
100 
100 
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TABLE  XXII.-INDEX  NUMBERS  OF  COST  OF  LIVING  IN  THE  UNITED  STATES 
Bureau  of  Labour  Statistics 
1913  =  100* 


1914— December. 
1915— December. 
1916— December. 
1917— December. 
1918— December. 
1919— December. 
1920— December. 
1921— December. 
1922— June 

December . 
1923— June 

December. 
1924— June 

December. 
1925— June 

De:;ember. 
1926— June 

December. 
1927— June 

December . 
1928— June 

December . 
1929— June 

December. 
1930— June 

December. 
1931— June 

December. 
1932— June 

December 
1933— Tune 

December. 
1934— June 

November 
1935-March 

July 

October.. 


Fuel 

House  fur- 

Food 

Clothing 

Rent 

and 

nishing 

Miscel- 

All 

light 

goods 

laneous 

items 

105-0 

101-0 

100-0 

101-0 

104-0 

103-0 

102-7 

105-0 

104-7 

101-5 

101-0 

110-6 

107-4 

104-7 

126-0 

120-0 

102-3 

108-4 

127-8 

113-3 

116-6 

157-0 

149-1 

100-1 

124-1 

150-6 

140-5 

138-3 

187-3 

213-4 

105-3 

146-0 

205-0 

163-3 

166-9 

200-4 

286-3 

119-0 

153-1 

257-8 

185-4 

191-4 

183-3 

271  1 

142-5 

192-0 

278-3 

205-8 

195-6 

157-9 

192-5 

154-4 

183-4 

210-5 

203-4 

174-8 

151-5 

180-3 

154-6 

177-2 

195-5 

198-4 

169-0 

153-2 

178-4 

156-0 

189-0 

201-8 

197-3 

170-3 

154  0 

181-4 

158-4 

182-7 

215-5 

197-6 

171-8 

157-7 

182-8 

162-3 

187  2 

215-6 

199-4 

174-7 

152-1 

180-6 

164-9 

180-8 

208-4 

199-1 

172-3 

157-7 

177-5 

165-6 

184-3 

207-7 

199-8 

174-3 

165  1 

176-9 

165-1 

181-4 

205-2 

201-1 

176-7 

176-1 

175-8 

165-0 

196-0 

205-0 

201-6 

181-3 

172-6 

174-2 

163-5 

185-2 

200-9 

201-5 

178-7 

171-3 

172-7 

162-8 

191-4 

198-6 

202-1 

178-3 

172-2 

171-0 

161-1 

184-8 

195-8 

202-8 

177-7 

165-8 

168-7 

159-4 

187  0 

195-0 

203-7 

175-1 

162-4 

168-4 

157-2 

181-6 

191-0 

203-6 

172-9 

163-6 

167-4 

155-5 

185-3 

189-8 

205-0 

173-3 

164-3 

166-6 

153-5 

180-2 

189-1 

205-4 

172-8 

167-5 

165-6 

151  9 

184-2 

188-4 

206-1 

173-7 

160-4 

164-3 

149-8 

178-1 

186-1 

206-8 

170-3 

145-9 

158-1 

146-7 

182-2 

178-4 

206-3 

163-6 

127-7 

149-7 

142  1 

174-2 

166-2 

205-0 

153-9 

120-8 

139  3 

136-6 

177-0 

156-9 

203-1 

148-4 

107-2 

131-9 

127-8 

165  0 

143-4 

200-2 

138-9 

102-6 

124-7 

118-3 

166-9 

137-5 

197-1 

133-5 

102-8 

122-8 

108-7 

157-8 

137-8 

192-3 

129-8 

110-0 

136-7 

104-0 

167  3 

154-1 

193-0 

134-6 

116-1 

139-8 

102-1 

162-9 

157-2 

192-7 

136-5 

119-1 

139-7 

102  0 

165-4 

158  3 

192-9 

137-8 

126-3 

139-9 

101-8 

165-9 

159-4 

193-1 

140-4 

tl26-9 

tl39-9 

tlOl-8 

tl57-8 

tl59-9 

tl92-7 

tl40-3 

127-1 

140-1 

103  1 

103-5 

161-4 

192-6 

140-8 

*  The  figures  have  been  revised  on  the  basis  of  prices  in  1913  as  100  and  are  now  currently  issued  on  the  basis  of  prices  in 
1923-1925  as  100. 
t  Calculated  from  percentage  changes  reported  for  each  group. 
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TABLE  XXIII.— INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  THE  UNITED  STATES 

Bureau  of  Labour  Statistics 

Base:  1926=100 


1913 
1914 
1915 
1916 
1917 
1918 
1919 
1920 
1921 
1922 
1923 
1924 
1925 
1926 
1926— January. 

July 

1927— January 

July 

1928— January. 

July 

1929— January, 

July 

1930— January. 

July 

1931 — January 

July 

1932— January 

July 

1933— January, 

July 

1934 — January, 

July 

October 

November 

December. 
1935 — January. .  . 

February . . 

March 

April 

May 

June 

July 

August  — 

September 

October . . . 

November 


Farm 
pro- 
ducts 


71-5 
71  2 
71-5 

84-4 


129- 
148. 
157- 
150 
88 
93- 
98 
100 


100-0 
107-4 
986 
96  5 
97-6 
106-1 
107  a 
105-9 
107-6 
101-0 
83-1 
73-1 
64-9 
52-8 
47  9 
42-6 
60-1 
58'7 
64-5 
70-6 
70-8 
72-0 
77-6 
79-1 
78-3 
80-4 
80-6 
78-3 
77-1 
79-3 
79-5 
78-2 


Foods 


Hides 

and 
leather 

pro- 
ducts 


79 


Textile 
pro- 
ducts 


57-3 
54  6 
541 

70-4 
98-7 
137-2 
135  3 
164-8 
94-5 
100' 2 
111-3 
106-7 
108-3 
100-0 
106-3 
985 
94  3 
943 
96-7 
96-8 
96 
92 


SO 

71 

66 

59 

51 

51-9 

68-0 

76-5 

71-5 

70-3 

69-7 

70-0 

70-3 

70-1 

69-4 

69-2 

69-4 

70-1 

70-2 

70-9 

71-8 

72-9 


Fuel 
and 

light- 
ing 


100 


Metals 

and 
metal 

pro- 
ducts 


Build- 
ing 
mate- 
rials 


Chem- 
icals 
and 

drugs 


House 

fur- 
nishing 
goods 


56-3 
568. 
56-0 
61-4 
74-2 
93  3 
105-9 
141-8 
113-0 
103-5 
108-9 
104  9 
103-1 
100-0 
101-4 
99  9 
97-9 
98-0 
98-6 
96-9 


88-3 
85-7 
77-7 
74  0 
72-9 
74-8 
80-8 
81-6 
81-7 
81-3 
81-2 
81-2 
80-7 
80-7 
80-7 
80-6 
80-5 
80-4 
80-5 
80-5 
80-6 


Miscel- 
laneous 


93-1 
89-9 
86-9 
100-6 
122-1 
134-4 
139  1 
167-5 
109-2 
92-8 
99-7 
93-6 
109-0 
100  0 
116-8 
97-5 
90  3 
89  3 
89-0 


All 
com- 
modi- 
ties 
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UNEMPLOYMENT  AND  RELIEF  IN  CANADA 


IN  order  to  give  the  public  as  complete  a 
picture  as  possible  of  the  unemployment 
and  relief  situation  in  the  Dominion,  and  the 
development  of  the  federal  government's  pro- 
gram in  co-ordinating  national  effort  to  meet 
the  challenge,  there  is  published  herewith  an 
analysis  of  the  problem  as  presented  in  the 
House  of  Commons  during  the  debates  on  Bill 
19  (The  Unemployment  Relief  and  Assistance 
Act)  and  Bill  14  (The  National  Employment 
Commission    Act),    respectively. 

The  presentation  is  dealt  with   under  four 
main  sections  as  follows: — 

I.  The  legislative  measures  dealing  with 
employment,  unemployment,  and  relief 
of  distress. 

II.  The  Minister  of  Labour's  explanatory 
review  of  Bill  191  (The  Unemployment 
Relief  and  Assistance  Act). 

III.  Analysis  by  the  Minister  of  Labour  of 
the  unemployment  and  relief  situation 
in  Canada  and  measures  underway  to 
cope  with  it. 


IV.  Statement  by  Prime  Minister  on  the 
functions  of  the  National  Employment 
Commission. 

To  preserve  continuity,  the  interpolations  in 
debate  are  omitted. 

The  present  article  was  prepared  following 
the  Easter  adjournment  of  Parliament  on  April 
8.  On  April  20,  the  House  of  Commons 
reassembled  and  on  April  22  the  Bill  to 
provide  for  the  Unemplo3^ment  Relief  and 
Assistance  Act,  1936,  was  given  third  reading 
in  the  House  and  at  the  time  of  going  to  press 
it  stands  for  consideration  by  the  Senate. 
Likewise,  on  April  22  the  Honoura^ble  C.  A. 
Dunning,  Minister  of  Finance,  introduced  into 
the  House  of  Commons  supplementary  esti- 
mates which  included  $30,418,000  for  works 
already  in  progress,  which  had  been  under- 
taken for  the  main  purpose  of  stimulating  em- 
ployment, $28,430,000  for  other  projects  with 
a  like  purpose,  and  $26,000,000  for  grants  in 
aid  to  the  provinces  with  respect  to  direct 
relief— a  total  of  $84,848,000  under  the  heading 
of  employment  and  relief.  These  estimates 
now   await   the   consideration    of   Parliament. 


I.      Legislative  Measures  Dealing  with   Employment,   Unemployment   and 

Relief  of  Distress 


The  legislative  program  of  the  Government 
for  the  fiscal  year  1935-36  includes  three  main 
measures  which  fall  under  the  general  heading 
of  employment  and  unemployment,  and  the  re- 
lief of  distress  whether  due  to  farming  con- 
ditions, unemployment  or  other  causes.  These 
three  measures  are: 

(1)  The  National  Employment  Commission 
Act,  1936. 

(2)  The  Unemployment  Relief  and  Assist- 
ance Act,  1936. 

(3)  Appropriations  to  supplement  the  com- 
mitments authorized  under  (2). 

Prior  to  the  adjournment  of  Parliament  for 
the  Easter  recess  on  April  8,  the  National 
'Employment  Commission  Act,  1936,  had  been 
advanced  through  all  stages  in  both  House, 
and  receiving  Royal  Assent,  had  become  law. 
The  Unemployment  Relief  and  Assistance 
Act,  1936,  had  been  introduced  in  the  House 
of  Commons,  and  after  having  been  read  a 
second  time,  stood  over  for  further  consider- 
ation following  the  re-convening  of  the  House 
on  April  20.  Following  the  same  date,  the 
appropriations  necessary  for  relief  and  em- 
ployment purposes  are  to  be  presented  to  Par- 
liament. 
17104— u 


(1)  The    National   Employment    Commission 
Act,  1936 

The  preamble  of  this  Act,  after  asserting  that 
I  unemployment  has  been  Canada's  most  urgent 
I  national  problem  during  several  years,  pro- 
ceeds to  suggest  that  it  is  essential  that  steps 
be  taken  to  find  ways  and  means  of  providing 
remunerative  employment,  thereby  reducing 
the  numbers  who  are  on  relief.  This  purpose 
may  best  be  accomplished,  it  is  further  sug- 
gested, by  a  nation-wide  co-operative  effort, 
fostered  by  a  representative  national  commis- 
sion, to  enlist  the  co-operation  of  the  prov- 
inces, the  municipalities  and  other  agencies, 
including  organizations  of  employees  and  em- 
ployers, in  the  administration  of  unemploy- 
ment relief,  and  in  an  endeavour  to  provide 
work  for  the  unemployed. 

To  accomplish  these  desiderata  it  is  pro- 
vided that  there  shall  be  established  the  ''Na- 
tional Employment  Commission,"  consisting  of 
not  more  than  seven  members,  one  member  to 
be  chairman,  a  second,  vice-chairman.  Three 
members  shall  form  a  quorum,  and  the  head- 
quarters of  the  Commission  shall  be  at  Ottawa. 
The  Commission  is  instructed  to  carry  out 
a  national  registration  and  classification  of 
persons  on  relief,  and  in  addition  to  study  and 


report  and  recommend  to  the  Minister  of  La- 
bour upon  the  following: 

(a)  The  conditions  under  which  the  prov- 
inces may  obtain  grants  for  relief  pur- 
poses. 

(b)  Means  of  mobilizing  and  co-ordinating 
both  state  and  voluntary  agencies  for  re- 
lief, and  of  auditing  expenditures  where 
necessary. 

(c)  Proposals  for  programs  of  public  works 
and  other  projects  aimed  at  providing 
employment,  whether  the  works  involved 
are  Dominion,  provincial,  municipal  or 
other. 

{d)  Co-operative  measures  with  commercial 

I.  and  industrial  groups  to  maintain  or  in- 
crease  employment. 

(e)  An  apprenticeship  system  in  industry. 

(/)  Provision  of  employment  for  disabled 
persons,  and  in  co-operation  with  the 
Veterans'  Assistance  Commission,  efforts 
to  secure  suitable  employment  for  ex- 
soldiers. 

(g)  Comprehensive  measures  constituting  9, 
long-range  plan  of  national  development 

^'  which  may  be  proceeded  with  or  not,  as 
conditions  warrant. 

Under  the  direction  of  the  Minister  the 
Commission  may  take  steps  to  ensure  the 
publicity  necessary  in  the  carrying  out  of  the 
Act,  and  to  supervise  the  expenditure  of  funds 
voted  by  Parliament  for  relief  and  providing 
employment,  while  it  may  be  assigned  ad- 
ministrative duties  incidental  to  these  matters 
by  the  Governor  in  Council. 

The  Governor  in  Council  may  name  a  Na- 
tional Advisory  Committee  to  include  repre- 
sentatives of  industrial,  occupational,  philan- 
thropic and  social  service  organizations,  to 
assist  the  Commission.  Special  sub-com- 
mittees may  be  appointed  from  this  Com- 
mittee to  be  designated  the  "Women's  Em- 
ployment Committee"  and  the  "Youth  Em- 
ployment Committee,"  to  report  upon  the  pro- 
vision of  employment  for  women  and  young 
persons,  respectively:  these  two  sub-committees 
are  subject  to  appointment  by  the  Minister 
of  Labour.  As  a  further  aid  in  its  work  the 
Commission  itself,  with  the  approval  of  the 
Minister,  may  appoint  local  advisory  com- 
mittees. 

While  the  Commissioners  may  be  paid  such 
fees  or  compensation  as  the  Governor  in  Coun- 
cil may  fix,  the  members  of  the  Committees 
shall  be  allowed  only  such  travelling  and  liv- 
ing expenses  as  their  serving  may  entail.  The 
Governor  in  Council  may  make  regulations 
necessary  to  the  carrying  out  of  the  Act. 


(2)  The  Unemployment  Relief  and  Assistance 
Act,  1936 

As  previously  mentioned,  the  Unemployment 
Relief  and  Assistance  Act,  1936,  is  still  under 
consideration  by  the  House  of  Commons  as 
Bill  No.  19,  and  therefore  is  subject  to 
modification  by  Parliament. 

The  Preamble  states  that  it  is  "in  the 
national  interest  that  the  Dominion  should 
co-operate  with  the  provinces  of  the  Dominion 
and  other  organizations  and  individuals  in 
their  endeavours  to  expand  industrial  employ- 
ment, to  foster  agricultural  settlement  and 
re-settlement,  to  conserve  and  develop  natural 
resources  and  to  construct  and  to  assist  in  the 
construction  of  public  works,  for  the  purposes, 
amongst  other  things,  of  further  accelerating 
the  recovery  of  trade,  industry  and  employ- 
ment and  thereby  lessening  the  present  govern- 
mental burdens  consequent  upon  unemploy- 
ment"; and  proceeding  upon  this  premise  the 
Act  proceeds  to  vest  in  the  Governor  in 
Council  authority  to: 

(a)  Proceed  with  works  and  undertakings 
in  the  general  interest  of  Canada,  giving 
employment  thereon  to  relief  recipients 
in  the  province  where  such  works  are 

(located.  Where  any  work  is  under 
provincial  jurisdiction,  all  contracts  shall 
be  approved  by  the  Minister  of  Labour 
and  work  supervised  by  an  engineer  of 
the  Dominion  Government. 

(b)  Make  agreements  with  the  provinces 
for  relief  purposes,  providing  for  Federal 
financial  assistance. 

(c)  Make  agreements  with  corporations, 
partnerships  or  individuals  engaged  in 
industry  respecting  the  expansion  of 
industrial  employment. 

(d)  Renew  or  consolidate  loans,  advances 
or  guarantees  made  under  previous 
Relief  Acts. 

(e)  Make  regulations  under  the  Act. 

(/)  Appoint  such  staff  as  may  be  necessary. 

y  For  purposes  of  general  administration  the 
Act  comes  under  the  Minister  of  Labour. 

'  From  1930  to  1935,  Parliament  annually 
passed  a  Relief  Act,  for  the  general  purpose, 
iiiter  alia,  of  assisting  in  the  relief  of  distress. 
In  so  far  as  the  earlier  Acts  were  directed 
toward  this  object,  namely  the  relief  of 
distress,  the  Act  of  1936  may  be  considered 
as  a  continuing  Act,  but  a  new  and  important 
feature  has  been  added  in  this  year's  measure 
in  that  expenditures  are  to  be  limited  to 
specific  relief  appropri'ations  which  Parliament 
will  be  asked  to  approve. 


(3)  Appropriations 

The  appropriations  which  Parliament  will 
be  asked  to  provide  to  supplement  the  commit- 
ments authorized  under  the  Unemployment 
Relief  and  Assistance  Act,  1936,  are  intended 
to  be  ample  to  cover  what  the  program  of  the 
Government  foreshadows  in  the  way  of  relief 
assistance  and  the  provision  of  employment, 
and  the  amount  will  become  known  through 
the  introduction  of  the  legislation.  Speaking 
in  the  House  of  Commons,  the  Prime  Minister, 
the  Right  Honourable  W.  L.  Mackenzie  King, 
has  already  indicated  that  the  total  figure  will 
run  well  into  millions  of  dollars. 

Inter-Relation      of      Measures      regarding 
Relief     and     Employment 

To  understand  the  relationship  among  the 
three  measures  above  described,  it  is  helpful 
to  consider  the  Unemployment  Relief  and 
Assistance  Act,  1936,  as  occupying  a  middle 
position  between  the  other  two.  It  is  proposed 
that  the  Commission  shall  formulate  plans, 
based  upon  co-operative  effort  among  the 
Governments — Dominion,  provincial  and 
municipal — as  well  as  quasi-public  or  private 
agencies  and  bodies  able  to  render  assistance 
in  combating  the  conditions  which  give  rise 
to  distress.  The  appropriations  made  by 
Parliament  will  provide  the  Federal  financial 
,  contribution  to  the  planned  program.  The 
Relief  and  Assistance  Act,  1936,  gives  the 
/  legal  authority  to  apply  the  money  voted  to 
/  the  purposes  devised  under  the  National 
Employment  Commission  Act,  1936,  subject 
to  the  specific  approval  of  the  House  of 
Commons  where  agreements  are  involved. 

Grants-in-Aid     to     the     Provinces     for 
Relief  Purposes 

Under  Order  in  Council  P.C.  3903  of 
December  19,  1935,  the  Dominion  Government 
substantially  increased  the  amounts  of  the 
grants-in-aid  paid  to  each  of  the  provinces 
to  assist  them  in  discharging  their  responsi- 
bilities for  the  relief  of  necessitous  persons. 
The  Order-in-Council  stated  that  representa- 
tions had  been  received  from  the  provinces 
to  the  effect  that  the  grants-in-aid  previously 
paid  were  insufficient,  particularly  during  the 
winter  months,  and  that  representations  had 
been  received  from  the  municipalities  that 
the  heavy  and  increasing  burden  of  relief 
charges  had  jeopardized  their  financial  position, 
and  in  view  of  these  considerations  the 
Dominion  Government  decided  to  provide  an 
increased  amount  to  the  provinces  to  enable 
them  to  lighten  the  burden  upon  their 
municipalities.  The  increase  amounted  to  an 
addition  of  75  per  cent  on  the  monthly  sum 


paid  to  each  of  the  several  provinces  from 
the  1st  of  April  preceding,  under  the  Relief 
Act,  1935.  The  increase  was  effective  from 
December  1,  1935,  until  March  31,  1936,  thus 
raising  the  amounts  to  be  paid  monthly  to  the 
provinces  to  the  following  figures: 

Prince   Edward   Island $        3,718  75 

Nova  Scotia 70,000  00 

New  Brunswick 43,750  00 

Quebec 875.000  00 

Ontario 1,050,000  00 

Manitoba 236,250  00 

Saskatchewan 350,000  00 

Alberta 175,000  00 

British    Columbia 262,500  00 

Total $3,066,218  75 


Otherwise,  the  terms  and  conditions  upon 
which  the  grants  were  to  be  paid  were  not 
varied  in  any  important  particular. 

The  Relief  Act,  1935,  was  about  to  expire 
at  March  31,  1936,  and  the  Order  in  Council, 
approving  the  increased  grants-in-aid  for  the 
four  months  ending  with  March,  was  likewise 
about  to  become  ineffective  after  that  date. 
Subsequently,  the  Minister  of  Labour  an- 
nounced that  the  Dominion  Government  had 
decided  to  revise  the  amounts  of  the  Dominion 
grants-in-aid  to  the  provinces,  which  had  been 
fixed  upon  a  winter  basis,  and  it  was  proposed 
jthat  the  monthly  grants  commencing  with 
JApril  would  be  reduced  by  15  per  cent.  The 
(considerations  which  led  to  this  action  were 
that  winter  costs  of  relief  are  substantially 
greater  than  those  of  the  spring  and  summer; 
that  careful  classification  of  relief  recipients 
had  resulted  in  the  elimination  of  a  consider- 
able number  of  undeserving  cases;  and  that 
the  coming  of  spring  would  mean  the  resump- 
tion of  relief  works  which  would  add  oppor- 
tunities for  employment  in  public  and  private 
enterprises. 

Federal  Relief  Camp  Policy- 
After  a  careful  and  thorough  enquiry  into 
the  relief  camps  operated  by  the  Department 
of  National  Defence,  the  special  committee 
which  had  been  appoainted  for  this  purpose 
reported  at  the  middle  of  January  that  it 
was  desirable  to  secure  employment  as  an 
alternative  to  the  continuances  of  the  camps, 
but  pending  ihe  time  that  employment  was 
available  the  cash  allowance  to  the  men 
should  be  increased.  This  committee  con- 
sisted of  Mr.  R.  A.  Rigg,  Director  of  the 
Employment  Service  Branch,  Department  of 
Labour;  Mr.  Humphrey  Mitchell,  of  Hamil- 
ton; and  Dr.  E.  W.  Bradwin,  Principal, 
Frontier  College.  Subsequently,  it  was  an- 
nounced by  the  Minister  of  Labour  that  the 
Government  proposed  to  close  out  the  camps 


at  July  1  but  that  starting  with.  March  1 
the  men  would  be  paid  $15  a  month  allow- 
ance in  addition  to  board  and  lodging;  this 
to  replace  the  previous  cash  allowance  of 
20  cents  a  day,  with  the  proviso  that  one-half 
of  the  total  due  to  each  man  would  be  tem- 
porarily withheld  but  would  be  paid  to  him 
at  the  rate  of  S4  a  week  after  leaving  camp. 
The  Minister  further  announced  that  pro- 
posals were  maturing  under  which  the  Cana- 
dian railways  would  engage  for  track  labour 
10,000  of  the  men  in  the  camps,  this  being 
about   one-half   the    number   who    were    then 


located  in  them.  Further  efforts  would  be 
made  by  the  Department  of  Labour,  the 
Minister  stated,  to  find  employment  for  the 
balance  of  the  men  in  the  camps,  particularly 
in  the  farming  industry  and  in  forestry. 

It  may  be  observed  that  one  point  which 
has  been  emphasized  throughout  is  that  the 
railroad  work  to  be  provided  for  the  men 
from  the  camps  is  to  be  additional  to  all  other 
work  the  companies  had  otherwise  proposed  to 
carry  out.  Hence,  no  other  unemployed  per- 
son will  be  without  work  by  reason  of  these 
men  being  employed  by  the   railways. 


II.      Minister  of  Labour's  Explanatory  Review  of  Bill  19   (Unemployment 

Relief  and  Assistance  Act) 


The  government's  program  in  coping  with 
unemployment  and  relief  (as  outlined  in  the 
above  review  of  legislation)  was  dealt  with 
comprehensively  in  the  House  of  Commons 
by  the  Minister  of  Labour,  Hon.  Norman 
McL.  Rogers. 

While  the  debate  on  the  two  major 
measures — Bill  14  (The  National  Employ- 
ment Commission  Act)  and  Bill  19  (The 
Unemployment  Relief  and  Assistance  Act) — 
overlapped  somewhat,  yet  the  line  of  demar- 
cation in  the  intent  and  purpose  of  each  was 
clearly  defined  by  the  Minister  of  Labour. 
As  explained  by  the  Minister,  t!he  legisla- 
tion to  assist  in  the  relief  of  unemployment, 
the  promotion  of  agricultural  settlement  and 
rehabilitation  and  the  development  of  natural 
resources  (Bill  19)  supersedes  The  Relief  Act 
of  1935  which  expired  March  31,  1936.  The 
scope  of  the  new  enactment  was  described 
by  the  Minister  in  the  House  of  Commons 
on  March  23,  as  follows: 

''The  relief  cf  distress  has  always  been 
held  by  the  dominion  to  be  primarily  a 
responsibility  of  the  provincial  and  munici- 
pal authorities,  with  the  proviso  that  where 
the  need  for  relief  has  been  such  as  to 
place  a  very  severe  burden  upon  the  prov- 
inces and  municipalities  it  is  proper  and 
necessary  that  the  dominion  government 
shoiuld  extend  financial  aid  to  the  other 
governmental  authorities.  This  principle 
we  propose  should  be  continued  under  the 
present  measure.  Accordingly,  it  provides 
the  requisite  authority  for  agreement  be- 
tween the  dominion  and  the  provinces  with 
respect  to  relief  measures,  unemployment 
relief  works,  and  loans,  advances  and  guar- 
antees to  the  provinces.  With  respect  to 
,  dominion-provincial  agreements  the  Bill 
I  provides  the  same  general  subject  matter  as 
I  heretofore.  It  is  also  proposed  that  the 
'Governor  in  Council  may  enter  into  agree- 
ments with  corporations,  partnerships  and 
individuals    engaged    in    industry,    respect- 


ing the  expansion  of  industrial  employment. 
In  addition  to  the  provision  for  works 
and  undertakings  in  agreement  with  others, 
authority  is  proposed  to  give  the  Governor 
in  Council  power  to  authorize  dominion 
works  and  undertakings  out  of  moneys 
appropriated  by  parliament.'' 

,  There    is,    however,    this    basic    difference: 
/that    the    Bill    "in    pursuance    of    a    policy 
/of     parliamentarj^     control     of     expenditure" 
I  limits  expenditures  to   specifically  designated 
^appropriations  approved  by  Parliament.    This 
was  made  clear  by  the  Minister  in  the  follow- 
ing extract  from  his  presentation  of  the  Bill  in 
the  House  of  Commons: 

"  We  are  dealing,  after  all,  not  with,  a 
static  situation  but  with  one  that  is  con- 
stantly changing.  We  must  as  far  as 
possible  provide  ourselves  with  the  means 
of  meeting  eventualities.  At  the  same  time 
we  are  anxious  to  preserve  parliamentary 
control  of  expenditures.  .  .  We  propose 
rather  to  place  definite  sums  in  the  special 
supplementary  estimates  under  items  which 
I  think  will  reveal  quite  clearly  the  direction 
in  which  we  propose  to  proceed  now  with 
relief  work." 

Continuing,  the  Minister  emphasized  that 
in  the  absence  of  any  formula  "  by  which 
we  may  quite  suddenly  bring  about  a  liquida- 
tion of  unemployment,"  progress  must  be 
based  on  "  accurate  knowledge  of  the  unem- 
ployment situation  in  Canada."  As  the  first 
step  in  obtaining  such  information,  he 
referred  to  the  action  initiated  in  the  Depart- 
ment of  Labour  in  January  last  to  secure 
a  break-down  of  the  relief  recipients  by 
classes — employables  and  imemployables — 
and  by  age  and  occupational  groups. 

Relief  Statistics. — Hon.  "Sh.  Rogers  gave  the 
following  summary  of  those  on  direct  relief  in 
February,  1936. 


Direct  Relief: 

Heads   of   families . .    . .  243,003 
Dependents  on  heads  of 

families 786,679 

Individual   cases 51,149 


Total.. 


1,080,831 


Siince  a  distinction  is  made  in  the  compila- 
tion of  the  statistics  between  those  receiving 
relief  (through  the  provimces  and  municipali- 
ties) as  a  result  of  industrial  unemployment 
and  those  receiving  relief  in  the  dried-out 
Western  areas,,  the'  following  were  given  as 
the  February  figures  for  the  latter: 

Direct  Relief  (dried-out  areas) : 

Heads    of   families..     ..  31,185 
Dependents  on  heads  of 

families 124,089 

Individual   cases 1,670 


Total. 


156,944 


In  addition,  there  were  listed  a  numbeT  of 
other  relief  classifications  as  follows: 

Homeless  persons  cared 
for  in  federally  oper- 
ated camps  and  by 
western       provinces..  31,911 

Number    cared    for    by 

farm    placement    plan.  14,169 

Number  given  relief 
work  on  wage  basis 
not  including  de- 
pendents   7,982 

Those    under    the    relief 

settlement    plan..     ..  18,586 

The  grand  total  of  all  those  receiving  relief 
in  all  of  the  above  categories  as  at  February, 
1936,  was  given  as  1,310,423  as  compared  with 
1,431,093   in   February,    1935.      (Subsequently, 


in  his  speech  at  the  second  reading  of  the 
Employment  Commission  Act,  the  Minister 
gave  the  House  a  tabular  analysis  of  the  relief 
situation,  and  such  statistics  are  presented  else- 
where in  this  review.) 

Relief  Camps. — During  its  progress  in  com- 
mittee sefverail  phases  of  the  Bill  were  discussed. 
In  particular,  information  was  requested  as  to 
the    transference    of   men   from   relief   camps. 
On  this  matter  Hon.  Mr.  Rogers  observed: 
"The  house  is  already  aware  that  under 
the  proposed  arrangeiment  some  ten  thousand 
men  now  in  relief  camps  will  be  taken  by 
the  railways  and  used  on  deferred  mainten- 
ance wQrk  during  the  summer  and  autumn 
months.    In  the  past  there  has  always  been 
a  reduction  of  the  camp  popullation  during 
the  spring  and  summer  months.    The  latest 
figure®  suggest   that   suich   a  reduction   has 
taken  place  this  year,  though  not  by  any 
means  to  the  same  extent  as  during  the  past 
summer,  that  being   due  without  question, 
I  believe,  to  the  larger  wage  allowance  which 
has    been    in    operation   since    the    first    of 
March,  and  also  to  the  fact  that  it  has  been 
announced  that  the  relief  camps  themselves 
will  be  closed  by  the  first  of  July." 
He  also  pointed  out  that  "  under  the  new 
relielf  camp  policy,  these  men,  whether  they  go 
from  the  camps  to  the  railways  or  immediately 
from  the  relief  camps  elsewhere,  will  at  least 
have   some  stake   for  their  re-establishment." 
It   was   further   understood   that   the   normal 
maintenance  work  on  the  railways  would  be 
continued,    and   "  not  interfered  with   in    the 
slightest  degree  under  this  proposed  arrange- 
ment with  the  railway  companies." 

This  Bill  was  still  in  committee  when  the 
House  adiourned  for  Easter. 


in.      Analysis  by  the  Minister  of  Labour  of  the  Unemployment  and  Relief 
Situation  in  Canada,  and  Measures  Underway  to  Cope  With  It 


A  complete  survey  of  the  major  factors 
comprising  the  unemployment  and  relief 
problem  in  Canada  was  given  to  the  House 
of  Commons  on  March  30,  by  the  Hon.  Mr. 
Rogers  in  moving  the  second  reading  of 
Bill  14  respecting  the  establishment  of  a 
National  Employment  Commission. 

Introducing  his  subject,*  the  Minister  stated: 
"In  moving  the  second  reading  of  this 
biU  I  am  fully  aware  of  my  responsibility 
as  a  member  of  the  government  in  com- 
mending this  legislation  to  the  favourable 
consideration  of  the  house.  The  problem  of 
prolonged  unemployment  in  this  and  other 
countries    is    a    challenge    to    the    political 

*  In  order  to  preserve  the  cont'iiuity  of  the  Minister's 
statement,  the  interpolations  art    omitted. 


intelligence  of  our  generation.  No  one  can 
have  a  daily  contact  with  that  problem 
without  realizing  that  upon  our  ability  to 
deal  with  it  effectively  may  depend  the 
maintenance  of  institutions  and  traditions 
which  have  long  been  established  in  this 
country.  I  have  no  desire  to  exaggerate  the 
gravity  of  the  situation.  As  a  matter  of 
fact  I  shall  point  out  presently  that  we  have 
strong  grounds  for  confidence  as  we  face  the 
immediate  future.  Nevertheless,  even  when 
it  is  conceded  that  there  has  been  a  per- 
ceptible improvement  in  economic  conditions 
during  the  past  year,  we  are  still  faced  with 
the  fact  that  the  problem  of  unemployment 
iemains  unsolved.  Moreover  the  resources 
of  pubHc  finance  have  been  in;paired  in  the 
interval  as  a  result  of  mounting  debts  and 
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increasing  taxes  which  have  been  incurred 
and  imposed  as  internal  measures  of  defence 
against  want  and  destitution.  This  much 
may  be  said  at  the  outset  in  order  to 
emphasize  the  importance  of  the  question 
which  is  now  before  us  for  consideration. 

"I  do  not  suggest  that  any  member  of 
this  house  is  wanting  in  a  sense  of  obligation 
to  find  a  remedy  for  unemployment.  It  is 
well  to  remember,  however,  that  familiarity 
sometimes  breeds  indifference,  and  our 
constant  companionship  with  unemployment 
and  relief  these  past  few  years  may  lead  us 
to  accept  it  as  a  disagreeable  but  inevitable 
feature  of  our  social  environment  in  the 
post-war  world.  As  individuals  we  must 
guard  ourselves  against  the  complacent 
acceptance  of  conditions  as  we  find  them 
to-day.  As  members  of  parliament  and  as  a 
government  the  placid  acceptance  of  present 
conditions  would  be  little  better  than  a 
voluntary  declaration  of  political  bankruptcy. 

"There  is  another  consideration  which  no 
one  will  wish  to  overlook  at  this  time.  Our 
experience  of  unemployment  has  brought 
home  to  us  more  forcibly  than  any  other 
feature  of  government  policy  that  it  is  the 
constant  purpose  of  the  state  to  promote 
the  weffare  of  its  members  and  that  the 
organized  power  of  the  state  should  be 
used  steadfastly  towards  a  realization  of 
that  purpose.  During  the  past  few  years 
Canada  and  other  countries  have  suffered 
incalculable  injury  as  a  result  of  the  dis- 
location of  international  trade  and  a  very 
serious  contraction  of  normal  industrial 
activity.  The  victims  of  the  depression  in 
Canada  alone  may  be  counted  by  the 
hundred  thousand.  We  often  think  and 
speak  of  this  problem  in  statistical  terms; 
we  are  compelled  to  do  so  for  purposes  of 
comparison  and  analysis;  but  behind  these 
figures  of  unemployment  and  rehef  there  is, 
as  each  of  us  well  knows,  the  harsh  reality 
of  human  privation  and  frustration.  Even 
when  we  deal  with  it  objectively,  as  we  are 
compelled  to  do,  we  must  be  conscious  at 
all  times  of  the  extrordinary  patience  and 
fortitude  of  those  whose  lot  it  has  been  to 
go  in  company  with  fear  and  pain  during 
a  period  which  now  exceeds  the  duration 
of  the  world  war.  We  could  ask  no  higher 
incentive  for  our  labours  here  than  the 
remembrance  of  the  manner  in  which  our 
people  generally  have  endured  the  con- 
ditions which  have  prevailed  during  these 
troubled  and  trying  years.  ..." 


Broad  Outline  of  Policy 

The  Minister  then  enumerated  and  discussed 
the  broad  consideration  of  public  policy 
as  follows: 

"The  principle  of  this  bill  may  be  expressed 
very  briefly.  We  have  to  determine  whether 
the  abnormal  conditions  created  by  unem- 
ployment and  relief  require  something  more 
than  the  normal  machinery  of  government 
to  deal  with  them  effectively.  If  we  are 
agreed  that  the  normal  machinery  of  govern- 
ment is  inadequate  to  meet  the  existing 
situation  we  must  then  consider  whether  a 
national  employment  commission  as  pro- 
vided in  this  bill  will  perform  a  useful 
function  as  an  aid  to  government  in  attack- 
ing this  stubborn  problem  that  has  defied 
solution  during  the  past  five  years. 

"May  I  say  at  once  that  we  as  a  govern- 
ment have  faced  these  questions  and  have 
answered  them  in  the  aflarmative,  and  I 
hope  it  may  be  possible  to  persuade  the 
house  generally  that  in  making  this  decision 
and  in  bringing  down  this  legislation  we 
are  taking  appropriate  measures  for  an 
organized  effort  to  meet  the  most  serious 
challenge  that  has  confronted  this  country 
in  a  time  of  peace. 

"In  supporting  the  proposals  set  out  in 
this  bill,  I  wish  to  state  and  discuss  some 
of  the  broad  considerations  of  policy  which 
call  for  the  establishment  of  a  national  em- 
ployment commission  at  this  time.  May  I 
first  state  these  considerations  and  then 
develop  them  in  the  order  given: 

"1.  After  an  experience  of  five  years  we  are 
compelled  to  recognize  that  unemployment 
is  a  persistent  condition  which  does  not 
respond  quickly  to  ordinary  legislative 
methods.  This  suggests  the  wisdom  of  a 
national  survey  of  the  entire  problem  as  a 
preliminary  to  the  formulation  of  long  range 
measures  to  expand  employment  and  thereby 
reduce  the  tax  burden  of  relief. 

"2.  Previous  administrative  methods  have 
failed  to  secure  and  utilize  information 
respecting  unemploj^ment  and  relief  which 
would  make  it  possible  to  subdivide  the 
problem  into  its  various  sections  of  economic 
and  social  significance. 

"3.  In  our  federal  constitution  there  is  a 
well  established  division  of  responsibility  in 
relation  both  to  the  administration  of  relief 
and  to  the  maintenance  of  social  services. 
In  order  to  avoid  friction  or  duplication  in 
the  administration  of  relief  it  is  necessary  to 
secure  a  more  effective  and  continuous  co- 
ordination of  effort  in  relation  to  the  entire 
problem.     Experience  has  proved  the  need 


of  some  kind  of  nexus,  or  connecting  link, 
between  the  various  governmental  agencies 
having  a  responsibility  in  relation  to  relief. 

"4.  The  experience  of  the  past  five  years 
has  also  proved  beyond  question  that  it  is 
not  within  the  power  of  government  to  end 
unemployment  by  its  own  unaided  efforts. 
There  is  a  growing  recognition  that  victory 
over  the  depression  and  unemployment 
cannot  be  won  by  a  pitched  battle  on  any 
front,  but  only  by  a  sustained  campaign 
along  the  entire  front  of  our  economic  life. 
The  success  of  this  campaign  requires  that 
the  leadership  of  government  should  be 
supported  and  supplemented  by  the  co- 
operative effort  of  organized  industry  and 
commerce,  financial  institutions,  labour 
organizations  and  social  service  agencies 
throughout  the  entire  dominion. 

"  Those,  are  the  broad  considerations  of 
public  policy  upon  which  we  believe  it  is 
possible  and  desirable  to  erect  at  this  time 
a  national  employment  commission  as  a 
means  of  affording  advice  and  also  of  secur- 
ing the  co-ordination  of  all  governmental 
agencies  in  a  determined  effort  to  deal 
constructively,  and  I  trust  successfully  with 
this  problem  of  unemployment.  ..." 

Magnitude  of  Problem 

The  extent  of  the  problem  in  the  Dominion 
is  detailed  by  the  Minister  thus: 

"  Let  mie  refer  now  to  the  persistence  and 
the  magnitude  of  the!  problem  of  unemploy- 
ment and  relief  as  it  exists  to-day  and  as  it 
has  developed  during  the  past  five  years.  .  .  . 

"  I  have  suggested  that  this  problem  of 
unemployment  and  redief  is  a  persistent  prob- 
lem, and  I  should  like  to  support  that 
statem,ent  by  reference  to  two  tajbles  which 
with  the  consent  of  the  house  I  shall  place 


uipon  the  pages  of  Hansard.  First  I 
going  to  give  a  comparative  statement  c 
the  numbers  on  relief  in  the  month  of 
February  in  the  years  1933,  1934,  1935  and 
1936.  I  shall  give  the  appropriate  headings 
and  then  carry  the  numbers  across  the 
various  years  I  have  mentioned.  First  I  give 
those  on  direct  relief,  not  including  the  dried 
out  areas  in  western  Canada: 

Heads  of  Families 

February,  1933 259,799 

February,  1934 248,183 

February,  1935 240,051 

February,  1936 243,003 

I  come  now  to  dependents  on  heads  of 
families  on  relief. 

Dependents  on  Heads  of  Families 

February,    1933 1,046,132 

February,  1934 859,118 

February,  1935 849,652 

■    February,  1936 786,679 

It  will  be  noted  that  there  is  a  substantial 
decrease  in  that  category.  I  come  next,  then, 
to  individual  cases  on  direct  relief: 

Individual  Gases  on  Direct  Relief 

February,  1933 66,760      ' 

February,  1934 44,541 

February,  1935 47,137 

February,  1936 61,149 

The  totals  in  this  category  are  as  follows — 
that  is,  including  all  those  on  direct  relief 
exclusive  of  the  dried  out  areas: 

February,    1933 1,372,691 

February,    1934 1,151,842 

February,    1935 1,136,840 

February,    1936 1,080,831 

I  come  now  to  the  dried  out  areas  in  west- 
em  Canada,  which  I  think  it  is  very  appropri- 
ate to  treat  as  a  separate  category.  For  the 
convenience  of  the  house  I  might  now  place 
the  entire  table  on  Hansard: 


The  Dominion — Summary  of  Relief  Statistics 


Direct  Relief — 

(Not  including  dried  out  areas  in  west) 

1.  Heads  of  families 

2.  Dependents  on  heads  of  families 

3.  Individual  cases 

4.  Total  number 


Month  of 

February, 

1933 

259,799 

1,046,132 

66,760 

1,372,691 


Month  of 

February, 

1934 

248,183 

859,118 

44,541 

1,151,842 


Month  of 

February, 

1935 

240,051 

849,652 

47,137 

1,136,840 


Month  of 

February, 

1936* 

243,003 

786,679 

51,149 

1,080,831 


Relief  in  Dried  Out  Areas  in  West- 

5.  Heads  of  families 

6.  Dependents  on  heads  of  families. 

7.  Individual  cases 

8.  Total  number , 


(A) 
16,273 
73,228 
82 
89,583 


(A) 

35,491 

159,709 

178 

195,378 


(B) 

33,985 

138,984 

5,243 

178,212 


(B) 

31,185 

124,089 

1,670 

156,944 


9.  Homeless  persons  cared  for  in  federally 
operated  camps  and  by  western  prov- 
inces   

10.  Number  cared  for  by  farm  placement  plan. 

11.  Number   given   relief   work   on   wage   basis 

(not  including  dependents) 

Relief  Settlement — 

12.  Settlers    and    dependents    approved    to    end 

of  month 

13.  Total  number  assisted  including  dependents 

(except  for  line   11)    and  those  receiv- 
ing partial  relief 


53,883 
9,867 

103 


7,715 
1,533,842 


40,762 
14,808 

74,428 

13,841 

1,491,059 


34,748 
12,009 

51,055 

18,229 

1,431,093 


31,911 
14,169 

7,982 


18,586 


1,310,423 


■^Preliminary  figures. 
17104-2 


(A)   Saskatchewan  only.        (B)   Manitoba,  Saskatchewan  and  Alberta. 
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Disbursements   under   Relief  Acts  that  this  amiount  does  not  include  expienditures 

..  under  the  public  wonks  construction  Acts  and 

Some  idea  of  the  cost  of  rehef  is  indicated  supplementary  Acts,  nor  does  it  include  loans 

in  the  Minister's  financial  analysis.    In  a  tabu-  to  the  provinces:  it  is  only  the  total  expended 

lar  summary  of  the  expenditures  by  the  Do-  in  disbursements  under  the  relief  Acts.     The 

minion   government  under   the  various  relief  table  showing  these  disbursements  (by  prov- 

Acts  since  1930,  it  was  shown  that  the  total  inces)    under    the    various    relief    Acts    is    as 

was   just    under   $200,000,000.     He    explained  follows: 

As  at  March  24,  1936. 
Dominion  Unemployment  Relief 

Disbursement  Summary 

All  Relief  Acts  by  Provinces  (not  including  Public  Works  Construction  and  Supplementary  Acts) 

Paid  Federal  works 

Province  to  provinces  in  province  Total 

Prince  Edward  Island $       764,512  99  $         8,296  12           $  772,809  11 

Nova  Scotia 5,271,040  61  1,098,246  04  6,369,286  65 

New  Brunswick 3,402,554  24  1,180,664  10  4,583,218  34 

Quebec 34,247,181  63  3,304,914  32  37,552,095  95 

Ontario 60,618,808  36  9,403,299  64  70,022,108  00 

Manitoba 13,847,789  26  2,012,132  88  15,859,922  14 

Saskatchewan 23,823,352  63  2,119,325  21  25,942,677  84 

Alberta 10,085,311  08  3,053,334  35  13,138,645  43 

British  Columbia 16,304,749  10  6,308,928  30  22,613,677  40 

Total $168,365,299  90  $28,489,140  96  $196,854,440  86 

Not  allotable  to  specific  provinces 2,231,267  36 

Administration 502,050  79 

Grand  total $199,587,759  01 


Trend  of  Employment 

The  trend  of  employm,ent  in  Canada  was 
next  dealt  with  by  the  Minister  who  charted 
its  course  from  compilations  of  the  Dominion 
Bureau  of  Statistics  and  the  Department  of 
Labour.  Delving  into  this  factor,  the  Min- 
ister continued: 

"  There  are  tw.o  statistical  indices  show- 
ing the  trend  of  employment  and  industry 
throughout  Canada,  both  of  which  are  now 
available  over  a  considerable  period  of  years. 
One  is  the  series  of  index  numbers  of  em- 
jyloyment  in  industries  other  than  farming, 
fishing  and  domestic  service,  compiled  by 
the  Dominion  BuToau  of  Statistics  from  re- 
ports fuTnished  by  employers;  the  other  is 
the  series  giving  the  percentaiges  of  their 
members  who  are  unemployed  as  reported 
by  the  trade  unions  to  the  Department  of 
Labour. 

"  Let  us  consider  first  the  index  numbers 
of  emiployment,  and  what  conclusions  we  are 
justified  in  drawing  at  this  time  from  a  study 
of  those  index  numbers.  The  bureau  of 
statistics  index  numbers  are  all  related  to  a 
base  of  100  points  which  represents  the 
average  for  the  months  of  the  year  1926.  In 
other  words  the  average  figures  of  employ- 
ment for  1926  are  taken'  as  the  base.    The 


index  for  March  1,  1936,  stood  at  98-9.  The 
pre-depression  peak  for  the  same  month, 
March,  was  reached  in  1929  when  the  figure 
was  111 '4.  March,  1930,  showed  only  a 
slight  decline  to  110-2.  The  index  therefore 
show®  a  net  drop  on  March  1  of  this  year 
compared  with  the  same  date  in  1930  of 
approximately  10-2  per  cent. 

^'But  this  does  not  mean  that  the  drop  in 
employment  in  the  six  years  has  been  only 
10-2  per  cent;  for  other  factors  enter.  Those 
factors  arise  chiefly  from  two  considerations. 
First,  these  index  numbers  do  not  take  into 
account  the  normal  increase  in  population. 
Assuming  the  percentage  of  thie  popu!lation 
seeking  gainful  employment  remains  con- 
stant, then  the  nutaber  seeking  gainfuli  em- 
ployment increases  each  year  in  proportion 
to  the  gain  in  general  population.  The 
estimate  of  population  increase  over  1930 
is  approximately  eight  per  cent,  so  that  this 
factor  would  indicate  the  need  of  adding  a 
minimum  of  eight  per  cent  to  the  visible 
■difference  between  March  of  1930  and  March 
of  1936  to  measure  more  nearly  the  net  de- 
crease in  employment  in  that  period.  The 
reason  for  referring  to  this  addition  as  a 
minimum  is  that  not  all  persons  were  em- 
ployed on  March  1,  1930.  If  such  addition 
be  miade   it   would   indicate   a  net   relative 
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decrease  of  at  least  18-2  per  cent  in  the  em- 
ployment reiported  upon  in  the  six  years  up 
to  March  1,  1936. 

"A  little  later  I  propose  to  refer  to  a  feature 
of  our  .economic  situation  which  in  our  con- 
sideration of  the  problem  in  the  past  few 
years  has,  I  believe,  been  overlooked.  I  refer 
to  seasonal  unemployment.  This  country 
is  susceptible  in  a  peculiar  degree  to  seasonal 
variations  of  employment.  Referring  again 
to  the  index  numbers  may  I  explain  that 
there  are  included  as  employed  persons 
some  thousands  who  are  on  relief  works  or 
are  in  relief  camps.  The  figure  for  March  1, 
1936,  is  thus  suipported  by  this  factor,  while 
that  for  March  1,  1930,  was  not  influenced 
in  like  manner.  In  the  nature  of  things  it 
is  proper  that  we  speak  of  these  men  on 
relief  works  as  employed  persons.  At  the 
same  time  in  our  consideration  of  the  im- 
plication of  these  figures  it  is  rather  im- 
portant that  we  make  the  necessary  deduc- 
tions.    .    .     ." 

Recovery  of  Employment 

I      "  It  is  to  be  noted  that  the  index  numbers 
/  reilate  to  industrial  employment  only.  Among 
/    other  industries  they  exclude  farming.    Due 
I     to  crop  conditions  in  recent  years  the  farm- 
\   ing   industry   is   now    able   to    absorb    sub- 
1  stantially  fewer  men  than  it  did  in  normal 
[times.     This  factor   is  not   covered  in   the 
index  numbers,   and  figures  are   lacking   on 
this  phase    of  empiloyment.     However,   ob- 
servations lead  to  the  belief  that  the  decrease 
in  farm  employment  afforded  would  be  at 
least  as  great  as  that  in  industrial  employ- 
ment.    I  hope  it  will,  be  possible  presently 
to  obtain  further  and  more  accurate  inioirma- 
.  tion  upon  this  phase  of  the  problem.    Thus 
/  to  indicate  the  probable  decline  of  18-2  per 
I  cent  in  general  employment  from  March  1, 
\l930,  to  March  1,  1936,  is  not  to  overlook 
/  the  fact  that  the  same  index  numbers  show 
that  material  progress  ha^  been  made  in  the 
recovery   of   employment  since   the   low   of 
the  depression.     That  low  was  reached   on 
April  1,  1933,  to  use  the  same  month  as  we 
used  before,  at  which  time  the  index  stood 
at  76-9 — a  very  low  point  indeed  in  relation 
to  the  basal  figure  of  100,  which  represents 
the  average  of  employment  in  the  year  1926. 
From  March  1,  1933,  to  March  1,  1936,  the 
index  moved  up  22  points,  or  approximately 
28-6  per  cent.    I  believe  we  are  justified  in 
sajdng  that  there  is  some  cause  for  encour- 
agement   in   that   improvement.     This  28-6 
per  cent  improvement  upon  the  low  point 
of     March     1.     1933,     may     be     taken     to 
indicate  the  extent  of  employment  recovery 
in  the  last  three  years,  subject  to  a  deduc- 
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tion  of  at  least  four  per  cent  for  the  assiumed 
increase  in  the  numbers  of  persons  seeking 
gainful  work. 

/  "  To  sum  up,  Dominion  Bureau  of  Statis- 
/tics  index  numbers  of  employment  in  indus^ 
/tries  other  than  farming,  fishing  and  domestic 
[services,  indicate  that  at  March  1  of  this 
year  industrial  employment  showed  an 
apparent  net  recovery  of  not  more  than 
;24-6  per  cent  in  relation  to  March  1,  1933, 
I  which  was  the  low  point,  but  a  net  de- 
jcrease  of  not  less  than  18-2  per  cent  relative 
fto  March  1,  1930.  These  are  the  figures 
after  making  allowances  to  compensate  for 
the  normal  growth  in  the  number  of  persons 
seeking  gainful  employment.  In  these  cal- 
culations allowances  not  made,  however,  are 
those  for  the  influence  of  relief  work  on 
the  trend  of  employment.  It  should  also 
be  pointed  out  that  these  percentages  are 
not  directly  comparable  one  to  the  other, 
as  they  are  on  different  bases,  that  of  the  re- 
covery being  based  on  the  abnormally  low 
level  of  1933.     .    .    . 

"  May  I  add  a  word  in  parenthesis  at  this 
time  to  the  effect  that  it  is  extremely 
difficult  to  get  an  actual  computation  of  the 
employment  created  by  relief  works.  For 
example,  on  highways  immediate  employ- 
ment is  afforded  to  those  doing  actual 
construction  work,  but  it  has  always  been 
the  hope  of  governments  in  connection  with 
any  program  of  public  works  that  there 
would  be  collateral  employment  created, 
and  that  the  industries  which  provide  ma- 
terials used  on  highways,  as  a  result  of  such 
expenditures  would  be  able  to  expand  em- 
ployment. Indeed  I  believe  it  is  that 
criterion  which  to  a  great  extent  ought 
to  guide  us  in  determining  the  direction  of 
our  expenditures  on  relief  works. 

"  I  now  come  to  the  figures  on  employ- 
ment as  revealed  by  the  trade  unions.  The 
general  trend  of  employment,  as  shown  by 
the  index  numbers,  is  corroborated  in  a 
general  way  by  the  Department  of  Labour 
figures  of  unemployment.  The  recession 
in  employment  set  in  somewhat  earlier 
among  trade  unions  than  was  indicated  by 
the  index  numbers  of  general  employment. 
On  February  28,  1930  the  percentage  of  un- 
employment was  11-5  per  cent.  For  the 
same  date,  the  last  day  of  February  in  suc- 
ceeding years,  the  heaviest  unemployment 
was  reported  on  February  28,  1933,  when  it 
was  24-3  per  cent.  I  might  say  that  when 
we  take  the  February  figures  we  do  bring 
in  prominently  the  feature  of  seasonal  un- 
employment in  the  construction  industries. 
On  February  29  of  this  year  there  was  a  net 
reduction  shown  in  unemployment  in  the 
trade  unions,  the  figure  standing  at  13-8  per 
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cent.  So  that  in  the  figure  supplied  by  the 
trade  unions  we  do  find  corroboration  of  the 
conclusions  which  would  reasonably  be 
based  upon  study  of  the  index  numbers  of 
employment  established  by  the  bureau  of 
statistics." 

In  concluding  this  part  of  his  survey,  the 
Minister  pointed  out  that  in  neither  of  the 
above  two  indices  is  any  allowance  made  for 
persons  in  part  time  employment,  i.e. — "those 
working  less  than  the  normal  working  week 
of  whom  there  were  a  considerable  number  at 
all  times  during  the  depression." 

Method    of    Securing    Information 

Continuing,  he  traced  the  developments 
arising  out  of  the  recommendations  of  that 
section  of  the  Dominion-provincial  confer- 
ence (December,  1935)  which  dealt  with  un- 
employment and  relief.  Accordingly  it  was 
decided  to  classify  direct  relief  recipients  on  a 
basis  that  would  resolve  the  problem  into  its 
social  and  economic  elements.  Outlining  the 
new  method  of  procedure  in  securing  this  new 
analitical  set-up  of  statistical  data,  the  Minis- 
ter paid  tribute  to  the  co-operation  received 
from  the  provinces  and  municipalities.  As  a 
result  of  this  co-ordinated  effort,  he  believed 
that  "  it  is  going  to  assist  us  to  approach  in 
a  more  scientific  and  sensible  manner  the 
whole  matter." 

"To  what  extent  actual  re-registration  of 
those  on  relief  should  be  undertaken  in 
order  to  accommodate  the  records  of  the  muni- 
cipalities to  the  statistical  requirements  of 
the  Department  of  Labour  was  left  to  the 
provinces  and  to  the  municipalities  to 
determine,"  the  Minister  stated,  adding  that 
''the  criterion  in  this  regard  was  always  the 
adequacy  of  the  information  immediately  avail- 
able on  relief  cases  from  existing  municipal 
records.  In  some  cases  the  municipalities 
had  completed  registration  of  their  relief 
recipients  just  prior  to  the  inception  of  the 
Dominion  classification,  making  further  re- 
registration  unnecessary:  in  other  cases  muni- 
cipalities conducted  periodic  registration;  still 
others  had  partial  information  but  the 
deficiencies  had  been  or  are  being  met.  How- 
ever, in  the  largest  group  of  municipalities, 
re-registration  had  been  undertaken  in  order 
to  bring  their  records  into  a  degree  of  uni- 
formity with  the  rest  of  the  country." 

The  Minister  further  explained  that  the 
actual  information  is  being  secured  by  the 
municipal  and  provincial  authorities  upon  the 
basis  of  forms  supplied  by  the  federal  Depart- 
ment of  Labour. 

"It  might  be   observed"  he  stated,  "that 

upwards  of  four  thousand  local  authorities 


are  distributing  relief  through  the  nine 
provinces,  and  are  furnishing  us  with  the 
requisite  information.  The  federal  author- 
ities distributing  direct  relief  have  also 
been  asked  to  cooperate  in  supplying  in- 
formation covering  their  cases  on  a  basis 
comparable  to  that  used  by  the  provincial 
and  municipal  authorities.  Under  this  head- 
ing would  come  the  Department  of  National 
Defence  in  respect  to  the  relief  camps 
heretofore  operated  under  that  department 
as  well  as  under  the  parks  branch  of  the 
Department  of  the  Interior.  There  would 
be  the  Department  of  Indian  Affairs  in 
respect  to  the  Indian  population,  the 
Department  of  Pensions  and  National 
Health  in  respect  to  certain  war  pensioners, 
and  the  Department  of  the  Interior  in 
respect  to  the  Yukon  and  Northwest 
Territories." 

Reporting  progress  on  the  functioning  of 
the  new  system,  the  Minister  considered  that 
in  the  course  of  a  few  weeks  it  would  be 
possible  to  commence  making  a  regular 
monthly  tabulation  of  all  phases  of  the  relief 
situation.  In  spite  of  the  initial  difliculty  of 
adaptation  to  the  new  forms,  the  results 
"thus  far  obtained  have  amply  justified  the 
view  expressed  by  the  dominion-provincial 
conference,  and  strongly  held  by  the  Depart- 
ment of  Labour,  that  this  information  is 
necessary  if  we  are  to  take  a  careful  inventory 
of  the  unemployment  and  relief  situation  at 
this  time.  In  other  words,  we  wish  to  test 
the  feasibility  of  obtaining  this  information 
and  making  the  classification.  When  establish- 
ed, the  national  employment  commission  will 
have  this  information  coming  to  it  regularly 
and  will  be  able  to  analyse  in  relation  to 
particular  aspects,  not  only  the  relief  problem 
but  the  problems  of  production  and  potential 
reemployment." 

Replying  to  questions,  the  Minister  explain- 
ed that  the  channel  of  collection  was  through 
the  provincial  governments  which  in  turn 
collected  the  information  from  the  munici- 
palities on  forms  supplied  by  the  Department 
of  Labour.  The  information  thus  secured 
is  then  assembled  by  the  Department,  the 
objective  being  "to  get  the  problem  into  a 
national  focus." 

Classification  of  Relief  Recipients 

For  the  information  of  the  House  and  the 
countr3^  the  Minister  then  presented  prelimin- 
ary tabular  summaries  of  the  statistics 
obtained. 

Table   I  was  as  follows: 
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Classification  of  Direct  Relief  Recipients 
(Preliminary  Figures) 
Table  I 
Summary  statement  of  persons  in  respect  of  whom  direct  relief  was  paid  by  the  municipalities 
and/or  provinces  in  January,  1936. 

Note:  only  provincial-municipal  direct  relief  in  respect  of  which  the  federal  grants  in  aid  are 
paid  is  herein  included. 

Totals  for  all  Canada 
Employable  Persons, —  Per  cent  of 

i.e.,    persons    over    16   years,    available    for  Male  Female  Total     grand  total 

immediate  employment 251,681  80,499  332,180  26.94 

Dependents  of  Employable  Persons, — 

i.e.,  wives,  children  under  16  and  children 

over  16  at  school  full  time 173,863  324,897  498,760  40.44 

Unemployable  Persons, — 

i.e.,    persons    over    16    years    not    available 
for  employment  because  of  physical  or 

mental  cause 27,317  20,951  48,268  3.91 

Dependents  of  Unemployable  Persons, — 

i.e.,  wives,  children  under  16  and  children 

over  16  at  school  full  time 8,839  17,706  26,545  2.15 

Farmers  on  Relief 65,235  3,256  68,491  5.55 

Dependents  of  Farmers, — 

i.e.,  wives,  children  under  16  and  children 

over  16  at  school  full  time 107,885  150,261  258,146  20.93 

Transients, — 

i.e.,    persons    resident    in    the    municipality 

less  than  30  days  continuously 996  4  1,000  .08 

Grand    total    of    persons    on    municipal    and/or 

provincial  relief 635,816  597,574  1,233,390  100.00 

There  followed  a  summary  statement  dents  over  sixteen  years  of  age  in  respect 
(Table  II)  of  employable  persons  and  their  of  whom  direct  relief  was  paid  by  municipal- 
dependents,  other  than  unemployable  depen-      ities  and/or  provinces  in  January,   1986. 

Classification  of  Direct  Relief  Recipients 

(Preliminary  Figures) 

Table  II 

Summary  statement  of  employable  persons  and  their  dependents  (other  than  unemployable 
dependents  over  16  years)  in  respect  of  whom  direct  relief  was  paid  by  the  municipalities  and/or 
provinces  in  January,  1936. 

Note:  Only  provincial-municipal  direct  relief  in  respect  of  which  the  federal  grants  in  aid  are 
paid  is  herein  included. 

Totals  for  all  Canada 

Per  cent 

of  grand 

total  in 

receipt  of 

Male  Female  Total  relief 

Employable  persons 251,681  80,499  332,180  26.94 

The  above  are  comprised  of: 

Heads  of  families 156,592  18,026  174,618  14.16 

Employable   dependents 49,765  54,464  104,229  8.46 

Individual  cases 45,324  8,009  53,333  4.32 

Dependents   of   employable   persons 173,863  324,897  498,760  40.44 

The  above  are  comprised  of: 

Wives 154,325  154,325  12.52 

Children  under  16  years 162,670  159,107  321,777  26.09 

Children   over    16   years   at  school    full 

time 11,193  11,465  22,658  1.83 

Total    of    Employable    Persons    and    their    de- 
pendents   425,544  405,396  830,940  67.37 
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Employables  and  Unemployables 

Asked  as  to  who  decided  upon  who  is 
employable  and  who  is  not,  the  Minister 
replied : 

"Actually  the  opinion  is  expressed  and 
the  classification  made  bj'-  those  who  ori- 
ginally register  the  applicant  for  relief, 
which  means  the  municipality;  and  I  think 
we  may  say  that  under  this  definition  of 
unemployable  the  criterion  is  physical  or 
mental  unfitness.  There  are  those  who 
contend,  with  some  ground  I  think,  that  a 
long  period  of  idleness,  or  advancing  age, 
may  produce  a  condition  of  unemploy- 
ability,  and  it  will  be  desirable  as  we  go 
along  to  try  to  find  some  more  precise 
definition  of  unemployabiHty,  something 
that  will  possibly  go  beyond  the  very  ob- 
vious criterion  of  physical  and  mental  unfit- 
ness. It  is  not  an  easy  problem  to  solve. 
You  find  very  marked  unemployment  in 
the  age  group  of  sixty  to  seventy.  It  is 
very  questionable  whether  many  in  that 
age  group  are  going  to  be  reemployed, 
and  that  does  raise  at  least  a  question  as 
to  the  attitude  that  should  be  adopted  in 
relation  to  the  higher  age  groups:  whether, 
for  example,  we  may  not  have  to  eonsider 


the  problems  of  certain  age  groups  as  being 
somewhat  different  from  those  of  other 
age  groups.  I  simply  suggest  now  that  the 
information  supplied  as  to  unemployability 
comes  directly  from  the  municipalities,  and 
the  dominion  has  not  sought  to  lay  down 
any  hard  and  fast  definition.  In  many  of 
these  matters  it  seems  to  me  that  as  we 
gather  this  information  and  analyse  it  we 
shall  be  able  to  see  our  way  more  clearly. 
And  that  after  all  is  the  desired  objective. 

"Referring  to  table  II,  covering  employ- 
able persons,  a  summary  statement  of 
employable  persons  and  their  dependents, 
other  than  unemployable  dependents  over 
sixteen  years  of  age,  in  respect  of  whom 
direct  relief  was  paid  by  municipalities 
and/or  provinces  in  January,  1936,  employ- 
able persons  total,  male,  251,681,  female, 
80,499,  or  a  total  of  332,180,  they  are  sub- 
divided as  follows — and  remember  that  we 
are  dealing  now  solely  with  employable  per- 
sons receiving  relief.  These  are  the  cate- 
gories: heads  of  families,  male,  156,592, 
female,  18,026  or  a  total  of  heads  of 
families  on  relief  and  employable  of  174,- 
618." 

Tables  III  and  IV  were  thus  presented  as 
follows: 
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CLASSIFICATION  OF  DIRECT  RELIEF  RECIPIENTS 

(Preliminary  Figures) 

Table  IV 

Analysis  of  Dependents  (other  than  employable  or  unemployable  dependents  over  16  years)  of  Employable 
Heads  of  Families,  in  respect  of  whom  Direct  Relief  was  paid  by  the  Municipalities  and/or  Provinces 
in  January,  1936. 


Province 

Wives 
Female 

Children 
under  16  years 

Children  over  16 
at  school  full  time 

Total 

Percent- 
age of 
Dominion 
total 

Male 

Female 

Male 

Female 

Prince  Edward  Island 

Nova  Scotia 

640 

3,768 

5,200 

50,180 

58,892 

12,653 

4,250 

6,274 

12,468 

1,062 

5,050 

8,100 

48,120 

67,850 

12,246 

4,800 

3,312 

12,130 

1,298 

4,988 

7,950 

48,110 

65,500 

11,837 

4,250 

3,764 

11,410 

155 
64 

225 

* 

2,842 
2,451 
3,350 
733 
1,373 

195 

75 

^225 

2,530 
1,634 
4,050 
790 
1,966 

3,350 
13,945 
21,700 
146,410 
197,614 
40,821 
20,700 
14,873 
39,347 

0-7 

2-8 

New  Brunswick 

4-4 

Quebec 

29-4 

Ontario    

39-6 

Manitoba                .             .... 

8-2 

Saskatchewan 

4-2 

Alberta 

30 

British  Columbia 

7-9 

Dominion  Totals 

154,325 

162,670 

159,107 

11,193 

11,465 

498,760 

100-0 

♦Children  over  16  years  at  school  full  time  unreported  from  the  province  of  Quebec. 

Unemployables  on  Relief  able."     In   the   accompanying  Table    (V)    the 

The    Minister   next   analyzed   the   situation      details  of  this  categoiy  were  given,  and  the 
with   respect  to  those  classed   as  "unemploy-      Minister's  explanatory  analysis  continues: 


Classification  of  Direct  Relief  Recipients 

(Preliminary  Figures) 

Table  V 

Summary  statement  of  unemployable  persons  and  their  dependents  (other  than  employable 
dependents  over  16  years)  in  respect  of  whom  direct  relief  was  paid  by  the  munj^palities  and/or 
provinces  in  January,  1936.  "  "        ^"^ 

Note:  Only  provincial-municipal  direct  relief  in  respect  of  which  the  federal  grants  in  aid  are 
paid  is  herein  included. 

Totals  for  all  Canada 


Unemployable  persons 

The  above  are  comprised  of: 

Heads  of  families 

Unemployable  dependents 

Individual  cases 

Dependents  of  unemployable  persons 

The  above  are  comprised  of: 

Wives 

Children  under  16  years 

Children   over   16   years   at   school   full 

time . . 

Total    of    unemployable   persons    and    their    de- 
pendents   


Male 

Female 

Total 

Per  cent 
of  grand 
total  in 
receipt 
of  relief 

27,317 

20,951 

48,268 

3.91 

9,647 

12,412 

5,258 

3,599 

14,946 

2,406 

13,246 

27,358 

7,664 

1.07 

2.21 

.62 

8,839 

17,706 

26,545 

2.15 

'  *8' 326 

8,631 
8,512 

8,631 
16,83S 

.69 
1.37 

513 

563 

1,076 

.09 

36,156 

38,657 

74,813 

6.06 
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"The  analysis  of  unemployable  persons  is 
as  follows:  heads  of  families,  male  9,647; 
female,  3,599;  total,  13,246.  You  have  an- 
other class,  obviously,  of  unemployable  de- 
pendents, not  necessarily  of  course  the  de- 
pendents of  the  unemployable;  they  were  as 
follows:  male,  12,412;  female,  14,946,  making 
a  total  of  unemployable  dependents,  27,358 


"The  13,246  was  the  total  of  unemployable 
heads  of  families,  male  and  female,  for  the 
dominion.  Then  individual  cases,  male, 
5,258;  female,  2,406;  total,  7,664. 

"The  recapitulation  is  as  follows:  total  of 
unemployable  persons  as  revealed  so  far  by 
this  census:  male,  27,317;  female,  20,951; 
total,  48,268.  That  is  not  a  large  percentage 
in  relation  to  the  entire  number  of  those  who 
are  on  relief.  As  a  matter  of  fact  it  has  been 
suggested  by  some  of  the  provincial  officials 
who  are  closely  in  touch  with  this  question 
that  unemployability  ought  to  run  some- 
where in  the  neighbourhood  of  fifteen  per 
cent,  but  I  have  no  doubt  that  as  time  goes 
on  the  accuracy  of  these  figures  will  improve. 
We  must  remember  that  we  are  dealing 
here  only  with  unemployables  actually  on 
the  relief  rolls. 

"That  question  is  of  very  considerable 
significance  when  we  remember  that  prior 
to  the  assumption  by  the  dominion  of  re- 
sponsibility in  relation  to  unemployment 
relief,  these  unemployables  would  have  been 
recognized  as  the  charges  of  municipalities 
or  of  provinces.  It  is  just  an  indication,  I 
think,  of  the  manner  in  which  the  fences  of 
our  federal  system  have  been  broken  down 
during  these  past  few  years,  and  it  draws 


attention  to  the  fact  that  we  must  either 
make  a  new  survey  and  erect  new  fences  or 
repair    the    old    ones    if    we    are    going    to 
return  to  a  satisfactory  system  of  relation- 
ships between  the  dominion  and  the  prov- 
inces.    I   simply   mention    that   in   passing. 
It   is   of   importance    that   we   should   have 
knowledge  of  the  extent  to  which  unemploy- 
ables  have   been   transferred   to   the   relief 
rolls  during  recent  years. 
Replying  to   a  query  if  the  survey  would 
yield   information   regarding   unemployed   not 
connected   directly    or   indirectly   with    relief, 
Hon.  Mr.  Rogers  said: 

"I  wish  I  could  answer  that  question.  It 
is  one  of  the  blind  spots  in  the  situation. 
We  were  faced  with  that  problem  in  con- 
nection with  this  classification.  It  is  possible 
to  get  that  information  for  those  who  are 
receiving  relief,  arising  out  of  their  necessity 
to  give  the  information  when  they  receive 
relief.  But  I  know  of  no  way  in  which  you 
could  secure  accurate  information  as  to  the 
volume  of  unemployment  beyond  the  relief 
situation  unless  we  required,  possibly  by 
proclamation,  a  registration  for  that  purpose. 
I  am  not  certain  that  this  would  be  desirable ; 
I  am  not  satisfied  as  yet  that  it  would  be 
feasible,  but  at  any  rate  that  information  is 
not  now  available  in  accurate  detail." 

Continuing  with  the  tabulations  of  unem- 
ployable persons  Table  VI  (an  analysis  of  un- 
employable persons  in- respect  of  whom  direct 
relief  was  paid  by  the  municipalities  and/or 
provinces)  and  Table  VII  (an  analysis  of  de- 
pendents of  unemployables  by  provinces)  were 
presented  as  follows: 
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CLASSIFICATION  OF  DIRECT  RELIEF  RECIPIENTS 

(Preliminary  figures) 

Table  VII 

Analysis  of  Dependents  (other  than  employable  or  unemployable  dependents  over  16  years)  of  Unemploy- 
able Heads  of  Families,  in  respect  of  whom  Direct  Relief  was  paid  by  the  Municipalities  and/or 
Provinces  in  January,  1936. 


Province 

Wives 
Female 

Children  under 
16  years 

Children  over  16  at 
school  full  time 

Total 

Percent- 
age of 
Dominion 
total 

Male 

Female 

Male 

Female 

Prince  Edward  Island 

Nova  Scotia          

160 
74 

112 

380 

6,162 

82 

610 

186 
77 

120 

590 

6,089 

78 

830 

227 

93 

108 

540 

5,901 

75 

1,200 

29 

1 

36 

1 
4 

* 

307 

9 

100 

638 
246 
344 

1,510 

18,750 

265 

2,800 

2-4 
0-9 

New  Brunswick 

1-3 

Quebec 

* 

291 
21 
60 

5-7 

70-6 

10 

Saskatchewan  

10-6 

Albertat                   

British  Columbia 

1,051 

356 

368 

111 

106 

1.992 

7-5 

Dominion  totals 

8,631 

8,326 

8,512 

513 

563 

26,545 

100-00 

*  Children  over  16  years  at  school  full  time  unreported  from  the  province  of  Quebec, 
t  Alberta  reports  that  unemployable  persons  and  their  dependents  are  a  strictly  municipal  responsi- 
bility. 


Farmers'  Families  on  Relief 

Table  VIII  (as  follows)  is  an  analysis  of 
farmers'  families  on  relief  by  provinces.  The 
grand  total  in  this  grouping  was  326,637. 
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T  Other  tables  submitted  by  the  Minister 
were  as  follows:  on  occupational  classification, 
with  representative  figures,  showing  the  per- 
centage distribution  of  employable  recipients 
of  direct  relief;  an  age  group  classification, 
with  representative  figures  showing  percentage 
distribution  of  employable  recipients  of  direct 
relief;  an  age  group  classification  of  unemploy- 
able persons  with  a  representative  table,  giving 
length  of  time  on  relief: 

Classification  of  Direct  Relief  Recipients 
(Final    Figures   for   Municipalities   Included) 
Table  IX 
Occupations 
Representative  figures  showing  percentage  dis- 
tribution of  employable  recipients  of  direct  re- 
lief, under   occupational  classification. 
Municipalities  included  in  tabulation: 
Nova    Scotia — Glace    Bay,    Halifax,    Sydney; 
New  Brunswick — ^Saint  John;   Quebec — Joliette, 
Lachine,    Quebec,    Sherbrooke,    iSt.    Jean,    Thet- 
ford  Mines,  Verdun;    Ontario — Belleville,  Chat- 
ham, GaJt,  Hamilton,  Kingston,  Kitchener,  Lon- 
don, Owen  Sound,  Sault   Ste.  Marie,   St.   Cath- 
arines,   St.   Thomas    and   Windsor;    Manitoba — 
Winnipeg;    Saskatchewan — Moose    Jaw,    Prince 
Albert    and    Saskatoon;    Alberta — Calgary,    Ed- 
monton, Lethbridge  and  Medicine  Hat;  British 
Columbia — entire  province. 

Figures  are  for  December,  1935,  except  in  the 
case  of  Nova  Scotia  where  January,  1936,  figures 
were  used. 

Total  number  of  employable  persons  included 
in  tabulation:  Male,  76,506;  female,  16,581: 
total,  93,087. 

Total  number  of  employable  persons  on  direct 
relief,  as  given  by  preliminary  figures,  Decem- 
ber, 1935—315,863. 

_  Percentage  of   total   included  in   this  tabula- 
tion— 29-5  per  cent. 

Occupations 

Male  Fem'e  Total 
Perc.  Perc.  Perc. 

Labourers,     general 32-5         -7     26-9 

Mercantile  and  office  workers     9*7     12-2     10-1 

Professional  workers 1-3       1-3       1-3 

Workers     in     domestic,     hotel, 
restaurant         and         related 

services   3-4     48-5     11-4 

Workers  in  farming  industry  3-7  -2  3-1 
Workers  in  fishing  industry..  -8  -0  -7 
Workers  in  logging  industry.  1-8  '0  1-5 
Workers  in  mining  industry.  3-2  -0  2*6 
Workers  in  manufacturing  in- 
dustry  14-5       7-8     13-3 

Workers    in    construction    in- 
dustry       13-3         -0     10-9 

Workers      in      transportation 

and  communication  industry  9-4  -5  7-8 
Never     regularly     employed — 

under   age  25 5-1     23-1       8-3 

age  25  and  over 1-3       5-7       2-1 

Total 100 -OO  100- 00  100 -00 

Classification  of  Direct  Relief  Recipients 

(Final    Figures    for   Municipalities   Included) 

Table  X 

Ages  of   Employable   Persons 

Representative     figures     showing     percentage 

distribution  of   employable  recipients   of  direct 

relief,  under   age  group. 

Municipalities  included  in  tabulation: 
Nova    Scotia — ^Glace    Bay,    Halifax,    Sydney; 
New  Brunswick — Saint  John;   Quebec,  Joliette, 


Lachine,  Quebec,  Sherbrooke,  St.  Jean,  Thetford 
Mines,  Verdun;  Ontario — Belleville,  Chatham, 
Gait,  Hamilton,  Kingston,  Kitchener,  London, 
Owen  Sound,  Sault  Ste.  Marie,  St.  Catharines, 
St.  Thomas  and  Windsor;  Manitoba — Winni- 
peg; Saskatchewan — Moose  Jaw,  Prince  Albert 
and  Saskatoon;  Alberta — ^Calgary,  Edmonton, 
Lethbridge  and  Medicine  Hat;  British  Columbia 
— entire  province. 

Figures  are  for  December,  1935,  except  in 
the  case  of  Nova  Scotia  where  January,  1936, 
figures  were  used. 

Total  number  of  employable  persons  included 
in  tabulation: 

Male— 78,612;    female— 17,347;    total— 95,959. 

Total  number  of  employable  persons  on  direct 
relief,  as  given  by  preliminary  figures,  Decem- 
ber, 1935—315,863. 

Percentage  of  total  included  in  this  tabula- 
tion— 30-4  per  cent. 

Age  Distribution 

Male,  Female,  Total, 

Per-  Per-  Per- 

Years              centage  centage  centage 

16  to  20 11-5  39-6  16-5 

21  to  30 22-3  24-8  22-7 

31  to  40 23-0  10-2  20-7 

41  to  50 19-9  10-4  18-2 

51  to  60 16-4  9-3  15-1 

61  to  70 6-5  5-1  6-4 

Over   70 -4  -6  -4 

Total 100-0  100-0  lOO-O 

Classification  of  Direct  Relief  Recipients 
(Final  figures  for  municipalities   included) 

Table  XI 
Ages  of  Unemployable  Persons 

Representative  figures  showing  percentage  dis- 
tribution of  unemployable  recipients  of  direct 
relief,  under  age  groups. 

Municipalities  included  in  tabulation: 

Nova  Scotia — ^Glace  Bay,  Halifax,  Sydney; 
New  Brunswick — 'Saint  John;  Quebec — Joliette, 
Lachine,  Quebec,  Sherbrooke,  St.  Jean,  Thetford 
Mines,  Verdun;  Ontario — Belleville,  Chatham, 
Gait,  Hamilton,  Kingston,  Kitchener,  London, 
Owen  Sound,  Sault  Ste.  Marie,  St.  Catharines, 
St.  Thomas,  and  Windsor;  Manitoba — Winni- 
peg; Saskatchewan — ^Mqose  Jaw,  Prince  Albert, 
and  Saskatoon;  British  ColumJbia — entire 
province. 

Figures  are  for  December,  1935,  except  in 
the  case  of  Nova  Scotia  where  January,  1936, 
figures  were  used. 

Total  number  of  unemiployable  persons  in- 
cluded in  tabulation:  Male,  7,379;  female,  2,860; 
total,  10,239. 

Total  number  of  unemployable  persons  on 
direct  relief,  as  given  by  preliminary  figures, 
December,  1935—48,841. 

Percentage  of  total  included  in  this  tabulation, 
21-0  per  cent. 

Age  distribution — 

Male  Female  Total 

Years  percentage    percentage    percentage 

16  to  20 3-4  10-4  5-3 

21  to  30 5-5  15-9  8-4 

31  to  40 7-0  12-9  8-7 

41  to  50 10-5  15-8  12-0 

51  to  60 19-4  16-4  18-6 

61  to  70 41-7  21-5  36-0 

Over   70 12-5  7-1  11-0 

Total 100-0  100-0  100-0 
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CLASSIFICATION  OF  DIRECT  RELIEF  RECIPIENTS 

Table  XII 

Length  of  Time  on  Relief 

Representative  returns  from  municipalities  indicated,  showing  length  of  time  continuously  on  relief,  of  heads 
of  families  and  individual  cases  (continuity  of  relief  in  these  returns  is  not  considered  as  broken  by  any 
period  "ofl  relief"  of  less  than  one  month). 

Nova  Scotia 
Table  includes  returns  from  Halifax,  Glace  Bay  and  Sydney  (January,  1936). 


Employable  persons 

Unemployable  persons 

Length  of  time  on  relief 

Family 
heads 

Individual 
cases 

Total 

Family 
heads 

Individual 
cases 

Total 

Less  than  1  year 

Per  cent 

26-5 

21-2 

26-5 

19-2 

6-2 

0-4 

0 

Per  cent 

37-7 

15-9 

17-9 

23-8 

3-9 

0-8 

0 

Per  cent 

28-4 

20-3 

25-1 

191 

5-8 

0-5 

0 

Per  cent 

19-8 
16-5 
220 
27-4 
12-1 
2-2 
0 

Per  cent 

200 
12-5 
17-5 
17-5 
300 
2-5 
0 

Per  cent 
19-8 

1  to  2  years 

15-3 

2  to  3  years 

20-6 

3  to  4  years 

24-4 

4  to  5  years 

5  to  6  years 

17-6 
2-3 

Over  6  years 

0 

The  above  percentages  are  based  upon  reports  covering : 


Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads 

1,669 
256 

225 
102 

1,894 
358 

58 
17 

33 
23 

91 

Individual  cases 

40 

New  Brunsw^ick 
City  of  Saint  John  (December,  1935) 


Employable  persons 

Unemployable  persons 

Length  of  time  on  relief 

Family 
heads 

Individual 
cases 

Total 

Family 
heads 

Individual 
cases 

Total 

Less  than  1  year 

Per  cent 

30-4 
14-8 
14-5 
40-3 
0 
0 
0 

Per  cent 

38-1 

26-2 

19-0 

16-7 

0 

0 

0 

Per  cent 

30-6 

15-1 

14-7 

39-6 

0 

0 

0 

Per  cent 

190 

13-2 

17-5 

50-3 

0 

0 

0 

Per  cent 

400 
400 
50 
150 
0 
0 
0 

Per  cent 
21-0 

1  to  2  years 

15-8 

2  to  3  years 

16-3 

3  to  4  years 

46-9 

4  to  5  years 

0 

5  to  6  years 

0 

Over  6  years 

0 

The  above  percentages  are  based  upon  reports  covering: 


Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads. .   .. 

1,292 
15 

158 

27 

1,450 
42 

123 
6 

66 
14 

189 

Individual  cases 

20 

23 


CLASSIFICATION  OF  DIRECT  RELIEF  RECIPIENTS 

Table  XII 

Length  of  Time  on  Reuef  (Continued) 

Representative  returns  from  municipalities  indicated,  showing  length  of  time  continuously  on  relief,  of  heads 
of  families  and  individual  cases  (continuity  of  relief  in  these  returns  ia  not  considered  as  broken  by  any 
period  "off  relief"  of  less  than  one  month). 


Table  includes  returns  from  Joliette, 
(December,  1935). 


Quebec 
Lachine,  Quebec,  Sherbrooke,  St. 


Jean,    Thetford  Mines,  Verdun 


Length  of  time  on  relief 


Employable  persons 


Family 

Individual 

heads 

cases 

Per  ceni 

Per  cent 

38-6 

41-8 

14-6 

15-5 

23-7 

17-5 

14-7 

220 

80 

30 

0-4 

0-2 

0 

0 

Total 


Unemployable  persons 


Family 
heads 

Individual 
cases 

Per  cent 

Per  cent 

38-9 
16-5 
34-5 

9-4 

0-7 

0 

0 

6-1 
34-7 
44-9 
10-2 

4-1 

0 

0 

Total 


Less  than  1  year. 

1  to  2  years 

2  to  3  years 

3  to  4  years 

4  to  5  years 

5  to  6  years 

Over  6  years 


Per  cent 


14-6 

23-2 

15-4 

7-6 

0-4 

0 


Per  cent 


34-2 
191 
35-9 

9-6 

1-2 

0 

0 


The  above  percentages  are  based  upon  reports  covering; 


Employable  persons 

Unemployable  persons 

Male 

Female 

■     Total 

Male 

Female 

Total 

Family  heads 

6,511 
539 

169 

85 

6,680 
624 

226 
40 

70 
9 

296 

Individual  cases 

49 

Ontario 

Table  includes  returns  from  Belleville,  Chatham,  Gait,  Hamilton,  Kingston,  Kitchener,  London,  Owen 
Sound,  Sault  Ste.  Marie,  St.  Catharines,  St.  Thomas  and  Windsor  (December,  1935). 


Liength  of  time  on  relief 


Employable  persons 


Family 

Individual 

heads 

cases 

Per  cent 

Per  cent 

32-3 

62-0 

17-9 

15-4 

21-5 

12-6 

18-3 

7-9 

6-4 

1-7 

1-9 

00 

1-7 

0-4 

Total 


Unemployable  persons 


Family        Individual 
heads  cases 


Total 


Less  than  1  year 

1  to  2  years 

2  to  3  years 

3  to  4  years 

4  to  5  years 

5  to  6  years 

Over  6  years 


Per  cent 

37-1 

17-5 

20-1 

16-6 

5-6 

1-6 

1-5 


Per  cent 

16-1 
16-6 
25-6 
24-7 
10-2 
3-2 
3-6 


jent 

Per  cent 

38-8 

240 

15-7 

16-3 

19-3 

23-4 

181 

22-4 

5-2 

8-5 

1-4 

2-6 

1-5 

2-9 

The  above  percentages  are 

based  upon  reports  covering: 

Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads 

2,245 
2,236 

1.248 

422 

13,493 

2,658 

1,380 
610 

684 
497 

2,064 

Individual  cases 

1,107 

24 

Table  XII 

Length  of  Time  on  Relief — Continued 

Representative  returns  from  municipalities  indicated,  showing  length  of  time  continuously  on  relief,  of  heads 
of  families  and  individual  cases  (continuity  of  relief  in  these  returns  is  not  considered  as  broken  by  any 
period  "off  relief"  of  less  than  one  month). 

Manitoba 

City  of  Winnipeg  (December,  1935). 


Length  of  time  on  relief 


Employable  persons 


Family 

Individual 

heads 

cases 

Per  cent 

Per  cent 

38-7 

63-1 

11-5 

6-8 

11.4 

7-6 

12-4 

5-7 

11-8 

7-4 

7-8 

9.4 

6-4 

0 

Total 


Unemployable  persons 


Family 
heads 


Individual 
cases 


Total 


Less  than  1  year 

1  to  2  years 

2  to  3  years 

3  to  4  years 

4  to  5  years 

5  to  6  years 

Over  6  years 


Per  cent 

49-3 
9-4 
9-8 
9.5 
9-9 
8-5 
3-6 


Per  cent 


Per  cent 

38-0 
23-8 
14.3 


Per  cent 


38-0 
23-8 
14-3 


4-8 

14.3 

4-8 


4-8 

14. 3 

4-8 


The  above  percentages  are  based  upon  reports  covering: — 

Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads 

6,575 
4,903 

972 
891 

7,547 
5,794 

Individual  cases 

21 

21 

Saskatchewan 
Table  includes  returns  from  Moose  Jaw,  Prince  Albert  and  Saskatoon  (December,  1935). 


Length  of  time  on  relief 


Employable  persons 


Family        Individual 
heads  cases 


Total 


Unemployable  persons 


Family 
heads 


Individual 


Total 


Less  than  1  year 

1  to  2  years 

2  to  3  years 

3  to  4  years 

4  to  5  years 

6  to  6  years 

Over  6  years 


Per  cent 

21« 
13- 
14- 

1' 
17. 
13' 

0 


Per  cent 

33-3 

26-7 

17-8 

8-9 

13. 3 

0 

0 


Per  cent 

21-6 
13-9 
14-6 
19-7 
17-1 
13-1 
0 


Per  cent 


11-2 
16-4 
19-0 
18-7 
18-5 
16-2 
0 


Per  cent 

15-1 
22-1 
18-6 
20-9 
20-9 
2-4 
0 


Per  cent 


11-5 
16-6 
20-1 
19-1 
19-3 
13-4 
0 


The  above  percentages  are 

based  upon  reports  covering: — 

Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads 

2,412 
59 

78 
31 

2,490 
90 

150 
57 

277 
29 

427 

Individual  cases 

86 

25 

CLASSIFICATION  OF  DIRECT  RELIEF  RECIPIENTS 

Table  XII 

Length  of  Time  on  Relief — Continued 

Representative  returns  from  municipalities  indicated,  showing  length  of  time  continuously  on  relief,  of  heads 
of  families  and  individual  cases  (continuity  of  relief  in  these  returns  is  not  considered  as  broken  by  any 
period  "off  relief"  of  less  than  one  month). 

Alberta 

Table  includes  returns  from  Calgary,  Edmonton,  Lethbridge,  Medicine  Hat  (December,  1935). 


Length  of  time  on  relief 

Employable  persons 

Unemployable  persons 

Family 
heads 

Individual 
cases 

Total 

Family 
heads 

Individual 
cases 

Total 

Less  than  1  year 

Per  cent 

30-4 
13-9 
13-1 
15-4 
19-3 
7-2 
0-7 

Per  cent 

44-6 

190 

14-9 

11-7 

4-4 

4-6 

0-8 

Per  cent 

31-2 
14-2 
13-2 
15-2 
18-4 
7-0 
0-8 

Per  cent 

Per  cent 

Per  cent 

1  to  2  years 

2  to  3  years 

3  to  4  years 

4  to  5  years 

6  to  6  years 

Over  6  years 

The  above  percentages  are  based  upon  reports  covering: 


Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads 

4,958 
111 

750 
257 

5,708 
368 

Individual  cases 

British  Columbia 
Table  includes  returns  from  the  entire  province  (December,  1935). 


Length  of  time  on  relief 

Employable  persons 

Unemployable  persons 

Family 
heads 

Individual 
cases 

Total 

Family 
heads 

Individual 
cases 

Total 

Less  than  1  year 

Per  cent 

16-2 
11-8 
15-4 
22. 3 
27-3 
6-6 
0-2 

Per  cent 

21-9 
12-7 
17-7 
18-5 
21-5 
71 
0-6 

Per  cent 

18-6 
12-2 
16-4 
20-8 
24-8 
6-8 
0-4 

Per  cent 

16-5 
12-3 
17-6 
20-5 
28-5 
4-3 
0-3 

Per  cent 

20-2 
11-4 
18-1 
18-5 
22-8 
8-1 
0-9 

Per  cent 
190 

1  to  2  years 

11-7 

2  to  3  years 

18-0 

3  to  4  years... . 

19-1 

4  to  5  years 

24-6 

5  to  6  years 

6-9 

Over  6  years 

0-7 

The  above  percentages  are  based  upon  reports  covering: 


Employable  persons 

Unemployable  persons 

Male 

Female 

Total 

Male 

Female 

Total 

Family  heads 

12,788 
9,535 

1,507 
811 

14,295 
10,347 

1,207 
2,525 

82 
186 

1.289 

Individual  cases 

2,711 

26 


Statistics  of  Relief  Camps 

Tabular  statistics  also  indicated  the  number 
of  single,  unemployed  men  in  relief  camps  by- 
provinces,  the  periods  of  continuance  in  the 
camps,  and  the  age  groups.  The  total  number 
of  men  in  the  relief  camps  of  the  Depart- 
ment of  National  Defence  as  of  January  31, 
1936,  was  20,302.  Of  this  total,  5,798,  or  28-6 
per  cent  were  in  camps  in  British  Columbia; 
5,400,  or  26-6  per  cent  in  Ontario  camps; 
2,782  in  Quebec;  2,091  in  Alberta;  1,369  in 
Saskatchewan;  1,231  in  Manitoba;  1,104  in 
New  Brunswick;  and  527  in  Nova  Scotia.  Of 
the  total  of  20,302,  there  were  557  who  had 
been  in  camps  for  over  three  years;  2,772  from 
two  to  three  years;  4,147  from  one  to  two 
years;  and  12,826  under  one  year. 

Presenting  the  relief  camps  situation  from 
another  angle,  the  Minister  produced  a  tabu- 
lar summary  of  age  groups  as  follows: 

Ages  of  Men   in  Camps  of  Department  of 
National  Defence 

Number  Per  cent 

18  to  20  years 2,136  10.5 

21  to  30  years 5,686  28.0 

31  to  40  years 4,986  24.6 

41  to  50  years 3,847  18.9 

51  to  60  years 2,818  13.9 

Over  60  years 829  4.1 

Totals ..     20,302  100.0 

Occuijational  Groups  in  Camps 

As  regards  their  former  occupations,  the 
Minister  stated: 

'T  am  particularly  anxious  to  place  this  on 
Hansard  in  order  to  indicate  something  of 
the  pressure  of  the  unemployment  situation 
upon  the  various  occupations  throughout  the 
dominion,  and  also  to  indicate  something  of 
the  reserve  capacity  which  exists  in  these 
camps  as  soon  as  opportunities  for  employ- 
ment may  be  found : 

Department  of  National   Defence 
Previous  occupations  of  men  in  relief  camps — 

Occupation                      Number  P.O. 

Labourers    9,192  45-3 

Mercantile  and  office  workers  . .  1,257  6-2 

Professional    712  3-5 

Domestic,  hotel,  restaurant,  etc.  1,009  5*0 

Farming 1,509  7-4 

Fishing    108  -5 

Logging    1,014  5-0 

Mining    627  3-1 

Manufacturing   694  3-4 

Construction    1,619  8-0 

Transportation   and    communica- 
tion       1,027  5-1 

Never  regularly  employed:  — 

under  25  years  of  age 1,058  5-2 

over  25  years  of  age 476  2-3 

20,302 


Social  Problem  of  Relief 

Proceeding  with  his  survey  of  the  problem, 
the  Minister  dealt  with  its  fundamental  social 
and  economic  elements: 

"Now  to  return  to  the  figures  in  respect 
to  unemployment  and  relief.  As  revealed 
by  these  various  tabulations  it  would  appear 
that  the  large  problem  of  unemployment 
and  relief  may  be  subdivided  into  three  quite 
distinct  sections,  which  may  call  for  the 
application  of  different  administrative  and 
remedial  policies  over  a  period  of  years. 
First  I  would  speak  of  the  social  problem 
of  relief.  Let  me  return  to  the  total  figures 
of  those  who  are  receiving  assistance  from 
the  state  because  of  either  industrial  unem- 
ployment  or  agricultural  distress.  This  total 
'figure  for  February  is  1,310,423.  That  in- 
cludes employables  and  unemployables  with 
their  dependents,  together  with  those  re- 
ceiving relief  in  the  drought  areas  of  the 
wheat  producing  provinces,  both  heads  of 
I  families  and  their  dependents.  That  is  the 
[problem  in  its  largest  terms.  This  grand 
total  of  those  receiving  state  assistance  may 
be  described  as  the  social  problem  arising 
out  of  the  existing  economic  situation.  It 
has  its  origin  in  the  elementary  obligation 
of  the  state  to  provide  for  the  subsistence  of 
its  members — to  use  the  term  employed  by 
Jeremy  Bentham — and  who  are  in  necessitous 
circumstances  through  no  fault  of  their  own. 
It  is  the  political  expression  of  the  moral 
principle  that  we  are  members  one  of  an- 
other and  have  duties  towards  our  neighbours 
who  are  in  distress.  In  our  approach  to  this 
social  problem  we  must  be  guided  by  a 
number  of  considerations  which  have  been 
established  in  conscience  or  reason  and  con- 
firmed by  experience.  We  must  for  example 
see  to  it  that  a  sufiiciency  of  food  and 
shelter  and  medical  attention  is  provided  for 
those  who  are  in  need Clothing  ob- 
viously should  be  included.  We  must  also 
ensure  that  our  administrative  organization 
for  the  relief  of  distress  is  developed  to  the 
highest  possible  point  of  efficiency  and 
economy.  In  a  federal  state  the  obliga- 
'  tion  to  care  for  those  in  necessitous  circum- 
stances rests  upon  a  well  established  grada- 
tion of  responsibility,  involving  first  the 
municipalities,  then  the  provincial  govem- 
;  ments,  and  finally  the  dominion  government 
;  when  the  problem  of  relief  has  assumed 
national  dimensions.  This  division  of  re- 
sponsibility in  relation  to  relief  requires 
clearly  a  very  careful  coordination  of  effort 
b}'-  governmental  authorities  and  private  wel- 
fare agencies,  if  waste  and  duplication  are 
to  be  avoided  and  a  reasonable  service  is  to 
be  rendered  to  those  in  need." 
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Employers  and  Wages 

"There  is  another  consideration  which 
must  also  be  kept  in  mind  as  we  approach 
the  problem  of  unemployment  and  relief  in 
its  social  aspect.  I  have  suggested  that  a 
sufficiency  of  food  and  shelter,  clothing  and 
medical  attention  must  be  provided  for  those 
in  need.  That  is  not  in  dispute.  In  making 
this  provision,  however,  there  is  equally  an 
■obligation  upon  governments  to  see  that  the 
arrangements  for  relief  do  not  encourage  the 
acceptance  of  voluntary  idleness  by  relief 
recipients,  or  permit  employers  of  labour  to 
transfer  to  the  state  their  obligation  to  pay  a 
living  wage  and  to  conduct  their  operations 
with  a  due  sense  of  social  responsibility.  I 
/~^)  mention  that  here  because  some  cases  have 
j  been  brought  to  my  attention  of  employers 
1  of  labour  who  have  taken  advantage  of  the 
\  existing  situation  and  have  paid  wages  upon 
Iso  low  a  scale  that  those  receiving  those 
Wages  were  receiving  less  than  they  would 
'obtain  if  they  were  on  relief.  And  I  know 
it  has  been  the  practice  in  some  municipal- 
ities to  pay  part  time  relief  to  some  of  those 
whose  wages  fall  below  the  relief  scale. 
Obviously  such  a  situation  is  intolerable.  It 
does  seem  to  me  that  if  on  investigation 
we  find  an  employer  of  labour  who  is  taking 
advantage  of  this  situation,  we  as  a  govern- 
ment are  entitled  to  use  the  weapon  of 
publicity  to  the  fullest  possible  extent  in 
order  to  brand  that  policy  as  high  treason  to 
the  state  in  a  time  of  great  emergency.  I 
grant  you  it  should  be  done  only  after  care- 
ful investigation.  I  have  not  referred  this 
afternoon  to  the  names  of  any  employers, 
and  I  do  not  do  so  because  I  realize  that 
even  though  the  information  may  have  been 
given  to  me  in  good  faith  it  would  not  be 
fair  to  those  employers  to  make  the  charge 
until  I  am  fully  satisfied  as  to  its  validity." 

Conservation    of    Human    Resources 

"Finally  it  must  be  borne  in  mind  that  the 
relief  of  distress  rests  upon  practical  con- 
siderations as  well  as  upon  a  moral  obliga- 
tion which  has  been  assumed  by  the  state  as 
an  association  for  the  promotion  of  human 
welfare.  The  greatest  resource  of  any 
country  consists  of  its  workers  with  hand 
and  brain.  This  in  the  ultimate  analysis  is 
the  true  wealth  of  nations.  Upon  its  labour- 
ing population  the  state  depends  for  its 
productivity  and  its  real  income  in  terms  of 
goods  and  services.  This  is  a  truism,  but 
we  must  not  ignore  its  implications  because 
it  is  so  familiar  and  self-evident.  It  h  to 
the  interest  of  the  state,  quite  apart  from 


the  question  of  obligation,  to  preserve  the 
health  and  vigour  of  its  people  and  as  far  as 
possible  to  prevent  the  impairment  of  the 
technical  skill  and  efficiency  of  its  workers. 
The  provision  of  unemployment  relief  has 
been  and  is  now  a  heavy  financial  burden, 
but  any  failure  on  our  part  to  bear  this 
burden  would  be  tantamount  to  the  wasting 
of  an  estate  by  a  Ufe  tenant,  and  would 
mean  irreparable  injury  to  those  who  will 
inherit  from  us  in  years  to  come.  In  any 
long  range  view  of  governmental  policy  a 
just  and  reasonable  provision  of  unemploy- 
ment relief  is  a  measure  for  the  conserva- 
tion of  the  human  resources  of  the  nation. 
All  of  us  want  our  relief  administration  to 
come  to  an  end  as  soon  as  possible.  We 
realize  that  it  must  be  surrounded  by  safe- 
guards, but  let  us  not  forget  that  in  its 
essential  character  it  partakes  of  a  policy 
of  national  conservation." 

Segregation   of   Unemployables 

"Apart  from  the  provision  of  subsistence 
for  those  who  suffer  from  involuntary  un- 
employment, the  social  problem  of  relief 
■calls  for  the  careful  segregation  of  unem- 
ployables from  employables,  and  the  forma- 
tion of  special  measures  to  deal  with  those 
who  will  no  longer  be  able  to  work,  even 
when  work  becomes  available.  I  believe  it 
is  clear  from  our  examination  of  this  social 
aspect  of  the  wider  problem  of  unemploy- 
ment and  relief  that  there  is  a  clear  neces- 
sity resting  upon  us  to  study  and  analyze  it 
along  the  lines  I  have  indicated,  in  order 
that  we  may  develop  the  appropriate  long 
term  measures  to  deal  with  it  in  its  various 
aspects. 

"So  much  for  the  social  problem  of  un- 
employment and  relief.  I  have  dealt  with  it 
inadequately.  I  do  not  wish  to  weary  the 
house  with  a  discussion  of  the  problem,  and 
there  will  be  ample  opportunity  to  develop 
some  of  these  features  when  the  house  is 
in  committee." 

Economic  Problem  of  Relief 

Turning  to  the  economic  aspects  of  the 
problem  the  Minister  of  Labour  continued: 
"I  pass  now  to  what  may  be  described  aa 
the  economic  problem  of  relief.  Let  me 
turn  to  the  total  figure  of  adult  employables 
now  in  receipt  of  relief.  In  this  connection 
I  find  the  figure  of  332,180  for  January, 
subdivided  as  follows:  Heads  of  families, 
174,618;  employable  dependents,  104,229  and 
individual  cases,  53,333.  Are  we  not  justified 
in  saying  that  this  figure  of  employables  on 
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/relief  represents  the  measure  of  the  economic 
I  problem,  as  distinguished  from  the  social 
\ problem?  I  use  those  terms  for  reasons 
which  I  believe  will  become  apparent  upon 
reflection  or  examination.  If  work  can  be 
found  for  employable  heads  of  families  now 
on  relief  we  would  no  longer  have  to  be 
concerned  with  the  provision  of  state  assist- 
ance for  their  dependents.  K  in  addition,  or 
concurrently,  work  can  be  found  for  the 
individual  employables  the  economic  aspect 
of  the  relief  problem  will  be  under  effective 
control.     .     ." 

Basis  of  Industrial  Revival 

"When  we  ask  ourselves  how  we  should 
approach  the  economic  problem  it  seems  to 
me  it  is  evident  that  short  range  and  long 
range  measures  will  have  to  be  applied.  It 
is  our  view  that  if  we  are  to  secure  a  proper 
revival  of  industry  in  Canada  it  must  be 
upon  the  basis  of  trade  policies  which  will 
permit  a  more  satisfactory  exchange  between 
'  this  and  other  countries.  It  is  our  further 
/  view  that  the  secondary  industries  in  Canada 
]  are  based  essentially  upon  the  prosperity  and 
■  welfare  of  our  great  primary  industries. 
This  government  has  already  given  indica- 
tion of  its  determination  to  work  out  a 
policy  of  that  type,  having  faith  that  in 
due  course  it  will  not  only  assist  the  primary 
industries  but  create  a  home  market  in  the 
,  only  sense  in  which  a  home  market  ever 
exists  in  Canada,  namely  by  placing  pur- 
chasing power  in  the  great  agricultural  areas 
of  Canada,  where  the  potential  market  for 
the  secondary  industries  exists.  It  is  not  a 
case  of  pitting  the  secondary  industries 
against  the  primary  industries,  and  of  sug- 
gesting that  these  must  always  be  in  op- 
position. Rather  it  is  a  question  of  find- 
ing, by  experience  with  and  examination  of 
the  true  interests  of  Canada  how  it  may  be 
possible  to  reconcile  the  true  interests  of 
the  primary  industries  and  the  legitimate 
interests  of  the  secondary  industries. 

"I  believe  it  is  useless  for  us  to  repair  the 
superstructure  of  our  economic  life,  as  repre- 
sented by  our  secondary  industries,  if  its 
foundation  as  represented  by  our  primary 
industries  is  crumbling  away.  I  am  not  go- 
ing to  speak  at  length  as  to  what  may  be 
done  by  public  employment  to  meet  the 
economic  problem  to  which  I  have  referred. 
I  may  state  however  that  I  am  quite  sure  it 
has  been  proved  by  the  experience  of  all 
countries  that  public  employment  of  itself  is 
not  a  solution.  I  repeat,  it  is  not  a  solution. 
It  would  cost  this  country  somewhere  be- 
tween $300,000,000  and  S4o6,000,000  to  put  at 


jwork  the  employables  in  the  category  to 
{ which  I  have  just  referred."  (In  reply  to  a 
Iquestion,  the  Minister  added  that  this  esti- 
mate would  be  an  annual  cost.) 

"It  is  conceivable  that  this  country  might 
pursue  a  policy  of  that  kind  this  year  and 
the  year  after,  but  it  is  not  conceivable  that 
this  or  any  other  country  could  continue  a 
policy  of  that  kind  without  adopting  with 
all  its  implications  the  philosophy  of  social- 
ism. None  of  us  can  see  the  shape  of  events 
to  come;  it  is  beyond  our  powers  to  know 
the  direction  in  which  we  are  ultimately 
tending,  but  this  we  do  know,  that  the  elec- 
torate of  Canada  is  not  prepared  at  the 
present  time  to  accept  a  socialist  state.  We 
are  under  an  obligation  to  preserve  the 
foundations  of  the  state  as  we  have  it  to- 
day, recognizing  at  the  same  time  our  obliga- 
tion to  provide  the  maximum  of  human 
welfare  for  those  who  are  members  of  the 
state.  But  surely  in  our  whole  attitude 
toward  the  provision  of  relief  works,  toward 
the  creation  of  public  employment  as  a 
solution  of  this  problem,  we  must  remember 
not  only  that  we  are  dealing  with  a  situa- 
tion which  exists  to-day,  but  that  we  are 
trustees  for  a  nation  which  has  a  to-morrow. 
If  in  dealing  with  this  situation  we,  under 
the  insistent  demands  of  the  present,  are 
forgetful  of  our  duty  to  those  who  will 
inherit  from  us  in  time  to  come,  I  think  we 
shall  be  unworthy  of  the  confidence  reposed 
in  us  by  the  Canadian  electorate. 

"This  then  should  mean  that  it  is  the  duty 
of  this  government,  as  it  is  of  any  govern- 
ment, to  try  to  find  the  means  of  using 
public  works  for  the  provision  of  relief  so 
far  as  that  is  possible  and  reasonable,  and 
at  the  same  time  to  stimulate  private  em- 
'  ployment  by  every  means  within  our  power. 
Upon  the  basis  of  the  improvement  that  has 
taken  place,  upon  the  basis  of  the  coopera- 
tion which  I  believe  can  be  achieved  through 
the  instrumentality  of  a  national  employ- 
ment commission,  I  believe  that  we  may 
continue  to  make  steady  progress  along  the 
lines  I  have  indicated  and  do  so  without  at 
the  same  time  impairing  the  foundations 
of  our  economic  life.  Apart  altogether  from 
the  question  whether  sufficient  public  em- 
ployment can  be  created  to  take  up  the 
slack,  there  is  another  question  whether  we 
are  going  to  develop  through  government 
policy  an  attitude  of  complete  dependence 
upon  the  state  for  the  provision  of  employ- 
ment. I  suggest  that  upon  the  basis  of  the 
experience  that  we  have  had  thug  far  with 
relief  works  we  are  not  justified  in  assuming 
that  the  provision  of  such  works  upon  a 
large  scale  would  under  present  conditions 
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produce  that  amount  of  human  motivation 
which  would  make  for  the  maximum  effi- 
ciency." 

Necessity  of  Co-ordinating  Body 

Dealing  with  the  necessity  of  a  co-ordinating 
agency  the  Minister  oberved:  ''Under 
our  federal  constitution  there  is  a  well- 
estabhshed  division  of  responsibility  in  rela- 
tion both  to  the  administration  of  relief  and 
to  the  maintenance  of  social  services.  In 
order  to  avoid  friction  or  dupHcation  in  the 
administration  of  rehef,  it  is  necessary  to 
secure  a  more  effective  and  continuous  co- 
ordination of  effort  in  relation  to  the  entire 
problem.  Experience  has  proved  the  need  of 
some  kind  of  nexus,  or  connecting  link 
between  the  various  governmental  agencies 
having  a  responsibihty  in  relation  to  relief. 
I  do  not  know  that  it  is  necessary  here  to 
elaborate  very  fully  upon  that  consideration 
of  public  policy.  Many  of  us  within  these 
last  few  years  have  given  more  study  to  the 
federal  constitution,  than  we  had  done  in  our 
lifetime  previously.  It  has  been  forced  upon 
our  attention  as  a  result  of  problems  in 
relation  to  it  which  have  arisen  during  the 
last  few  years;  but  it  has  seemed  to  me 
that  in  our  federal  constitution  there  is  po- 
tentially a  large  field  of  cooperation  which 
has  never  been  explored  sufficiently  but 
which,  if  it  were  explored,  would  remove  a 
considerable  degree  of  friction  and  duplica- 
tion which  now  are  found  in  the  working  of 

that  constitution 

"  I  would  say  further  that  the  problem 
of  unemployment  relief  is  closely  bound 
up  with  the  maintenance  of  social  services, 
and  that  large  question  is  in  an  unsettled 
condition,  due  in  part  to  the  incidence  of 
unemployment  and  relief.  We  find  mothers' 
allowances  brought  into  competition  with 
relief  scales  in  some  provinces;  we  find 
old  age  pensions  brought  into  competition 
with  rehef  scales  in  other  provinces.  Surely, 
in  view  of  the  complexity  of  the  problem, 
in  view  of  the  well  acknowledged  fact  that 
we  are  working  under  extraordinary  difficul- 
ties at  this  time,  we  are  justified,  nay  we 
are  compelled  to  seek  some  better  way 
of  dealing  with  this  unemployment  situation 
than  upon  a  basis  of  competition  between 
various  governmental  agencies — because  there 
has  been  competition  in  the  past — or  upon 
the  basis  of  friction  or  antagonism  engender- 
ed as  a  result  of  different  poHcies  adopted 
in  different  parts  of  the  country  for  deal- 
ing with  the  problem." 

With  regard  to  particular  local  conditions 
in  various  parts  of  the  country,  the  Minister 
saw  in  these  very  factors  "  a  strong  argument 


for  avoiding  the  complete  assumption  of 
responsibility  for  this  problem  here  in  Ottawa. 
"  Whatever  we  do  we  must  preserve  an 
opportunity  for  the  adaptation  of  policies 
to  pecuHar  conditions  in  different  parts  of 
the  country.  That  I  think  can  be  secured 
more  satisfactorily  when  an  opportunity  is 
given  someone  to  review  this  situation  as 
it  has  developed  in  the  past  few  years  and 
to  put  it  into  a  clear  national  focus. 

''  Now  I  come  finally  to  another  considera- 
tion of  pohcy  which  I  suggest  as  a  justifica- 
tion of  this  national  employment  commis- 
sion. The  experience  of  the  past  five  years 
has  also  proved  that  it  is  not  within  the 
power  of  governments  to  end  unemployment 
by  their  own  unaided  efforts.  There  is  a 
growing  recognition  that  victory  over  the 
depression  and  unemployment  cannot  be 
won  by  a  pitched  battle  but  only  by  a 
sustained  campaign  along  the  entire  front 
of  our  economic  life,  upon  the  basis  of 
the  maximum  national  effort,  giving  to 
the  problem  for  a  period  of  years  that 
kind  of  effort  which  obtained  and  dominated 
during  the  period  of  the  war.  It  does  seem 
to  me  that  it  ought  not  to  be  impossible 
for  a  government  to  ask  of  the  people,  in 
the  existing  conditions,  that  same  degree 
of  cooperation  that  was  secured  in  the  war 
for  destructive  purposes.  This  after  all 
is  a  great  task  of  national  rehabihtation. 
It  is  a  task  to  which  we  are  justified  in 
calling  not  only  other  governmental  agencies 
but  all  corporations  or  individuals  who  are 
affected  by  a  social  obligation  or  who 
might  be  expected  to  respond  to  an  appeal 
for  assistance  in  a  time  of  national  need. 
I  suggest  there  is  growing  recognition  that 
this  kind  of  co-operation  must  be  attained 
and  is  long  overdue ..." 

In  support  of  his  contention  that  there  was 
an  increasing  recognition  of  the  necessity  for 
co-ordinated  effort  under  the  direction  of  a 
national  employment  commission,  the  Minister 
placed  on  record  recommendations  and  endors- 
ations  of  such  policy  by  the  Dominion- 
Provincial  Conference  of  December,  1935;  the 
Cansbdian  Welfare  Council;  the  Canadian 
Chamber  of  Commerce;  the  Trades  and 
Labour  Congress;  and  the  Confederation  of 
Catholic  Workers. 

The  Hon.  Mr.  Rogers  next  explained  the 
reason  for  the  establishing  of  such  a  commis- 
sion distinct  from  the  operation  of  the  Depart- 
ment of  Labour.  He  pointed  out  that  while 
the  Department  had  initiated  action  in  seek- 
ing and  obtaining  the  co-operation  of  the 
provinces  and  ascertaining  the  feasibility  of 
the  information  required,  and  while  this  in- 
formation was  now  ready  for  immediate  use, 
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yet  the  situation  demanded  that  "  calm 
appraisal "  and  "  long  perspective "  which 
could  be  more  effectively  given  by  a  national 
employment  commission  than  by  any  govern- 
ment department. 

Trustees  of  the  Future 

''  I  have  sought  simply  to  indicate  what 
I  felt  to  be  the  broad  considerations  of 
pubhc  policy  which  supported  the  establish- 
ment at  this  time  of  a  national  employment 
commission  to  supplement  the  efforts  of 
government  in  dealing  with  the  -whole 
problem  of  unemployment  and  reUef.  In 
one  of  his  memorable  speeches  Edmund 
Burke  described  the  state  as  a  partnership 
of  the  dead,  the  Uving  and  the  3'et  un- 
born. The  knowledge  of  that  partnership  in 
the  state   compels   us   to   recognize   a   dual 


responsibility  which  embraces  to-morrow  as 
well  as  to-day.  Our  first  and  immediate 
duty  is  to  the  living,  but  it  would  be  an 
abject  repudiation  of  responsible  statesman- 
ship to  forget  those  who  some  day  will 
stand  in  the  places  in  which  we  stand  to- 
day. What  happens  to  us  as  individuals  is 
of  small  consequence.  What  happens  to 
this  government  is  only  of  relative  impor- 
tance in  the  long  perspective  of  history. 
What  happens  to  the  morale  and  future 
outlook  of  our  people  is  of  supreme  impor- 
tance in  the  ongoing  life  of  the  nation.  In 
this  paramount  consideration  of  public 
policy  we  find  the  need  and  the  justification 
for  the  measure  which  is  now  proposed  as 
an  aid  and  support  to  the  national  govern- 
ment in  a  federal  state  in  dealing  with  the 
most  serious  problem  which  has  ever  con- 
fronted our  countr}'  in  a  time  of  peace." 


IV.     Statement  by  Prime  Minister  on  Functions  of  National  Employment 

Commission 


In  the  course  of  the  debate  on  the  second 
reading  of  the  Employment  Commission  Bill 
in  the  House  of  Commons  on  April  3,  the 
Prime  Minister,  Rt.  Hon.  W.  L.  Mackenzie 
King,  emphasized  certain  features  of  the 
measure,  and  referred  particularly  to  the 
necessity  of  estabhshing  the  Commission  as  a 
separate  entity  to  deal  with  a  national  emerg- 
ency. 

"What    I    want    to    bring    out    at    the 
moment,"  he   stated,  "is  that   anyone  who 
understands  this  problem  will   reaUze  that, 
no  matter  how  able  and  efficient  a  minister 
may  be,  and  how  able  and  efficient  his  staff 
may   be,  no   single   department   of   govern- 
ment can  begin  to  grapple  with  this  ques- 
tion as  it  ha3  to  be  grappled  with,  in  the 
light  of  its  magnitude  at  the  present  time." 
As  precedents  for  similar  action  under  com- 
pelling   circumstances,     the     Prime     Minister 
drew  attention   to  various  bodies  established 
during  the  war  to  supplement  the  work  of  the 
departments  in  the  magnitude  of  the  national 
effort.     He   pointed   out  that  under  different 
conditions,    there    was    to-day    a    problem    of 
infinitely  greater  magnitude  in  so  far  as  the 
factors  of  relief  and  re-establishment  were  a 
part  of  it. 

Special  Supply  Bill 

The  Prime  Minister  then  detailed  the  Gov- 
ernment's policy  in  dealing  with  the  problem 
under  three  inter-related  measures — the  Na- 
tional Employment  Commission  Act;  the  Un- 


*  See  Prime  Minister's  subsequent  statement 
of  April  6,  given  at  the  conclusion  of  this  re- 
view on  page  31. 


employment  Relief  and' Assistance   Act;    and 

a  Special  Supply  Bill.    Referring  to  this  Bill, 

the    Prime    Minister   said: 
"Perhaps  I  may  say  at  once  that,  when  it 
does  come  down,  the  total  appropriation  re- 
quested for  purposes  of  relief  and  for  pro- 
viding employment  will  be  seen  to  amount 

to  over  $50,000,000.* 

Emphasizing  that  this  expenditure  entailed 

close    super\-ision    by    the    Commission,    the 

Prime  Minister  continued: 

"This  $50,000,000  constitutes  only  the  con- 
tribution of  the  federal  government  towards 
the  solution  of  the  problem.  A  correspond- 
ing amount  or  something  approximating  it 
will  have  to  be  paid  out  by  the  provinces 
and  additional  amounts  by  the  municipalities. 
You  cannot  separate  the  three  in  estimating 
the  cost  to  the  countrj^  of  relief  in  Canada 
to-day.  The  people  of  Canada  have  to 
pay  the  bill  whether  it  is  paid  out  of  the 
moneys  of  the  municipalities,  out  of  the 
moneys  of  the  provinces  or  out.  of  the 
moneys  of  the  dominion.  The  people  of 
Canada  will  never  know  the  cost  of  relief 
unless  there  is  some  agency  to  bring  together 
in  one  report  the  expenditures  of  all  the 
agencies  involved,  government  and  private 
alike,  nor  will  there  be  any  substantial  lessen- 
ing in  the  amounts  until  they  know  the 
manner  in  which  all  these  different  agencies 
are  superv'ising  their  expenditures  and  carr\'- 
ing  out  the  works  for  which  these  various 
expenditures  are  being  made.  That  is  a  main 
purpose  of  this  commission,  and  I  venture  to 
say  that  no  agency  other  than  a  body  suclk 
as  we  suggest  can  possibly  carry  it  out." 
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Extent  of  Duties 

Inviting    careful    study    of    the    duties    and 
powers  of  the  Commission,  the  Prime  Minis- 
ter made  it   clear  that  it  was  not  merely  a 
statistical  agency,  and  indicated  that  national 
registration  and  classification  of  relief  recipi- 
enta  constituted  only  one  phase  of  its  activity. 
"  The     minister     and     his     department" 
he  observed,  "  have  done  a  quite  exceptional 
bit  of  work  in  showing.  .  .  that  it  is  possible 
to  get  together  statistics  calculated  to  be  ex- 
ceedingly helpful  to  this  parliament  as  well 
as  to  the   provincial   governments  and   the 
municipalities  in  dealing  with  the  problem. 
But    the    department    has    only    begun    to 
gather  a  fragment  of  what  is  necessary  if  we 
are  to  know  the  true  effect  and  inwardness 
of  the  unemployment  situation. 

Take  the  second  of  the  powers  and  duties 

of  the  commission  as  set  forth: 

Recommend  to  the  minister  conditions  to  be 

complied  with  by  any  province  obtaining  grants 

for    relief    purposes    from    the    government    of 

Canada. 

Is  it  not  advisable  to  have  attached  to 
the  moneys  that  are  being  voted  by  this 
federal  parliament  conditions  which  shall 
govern  their  expenditure?  How  is  it  going 
to  be  possible  to  estimate  accurately  what 
these  conditions  should  be  unless  you  have 
some  organization  that  has  power  to  super- 
vise the  manner  in  which  the  various  pro- 
vinces expend  the  federal  money  which  is 
granted  to  them?  What  can  the  Minister 
of  Labour,  or  any  minister  of  the  crown 
in  Ottawa  know  of  the  manner  in  which 
expenditures  are  being  made  in  the  maritime 
provinces,  in  Quebec,  in  Ontario,  in  the 
prairie  provinces,  in  British  Columbia?  It 
is  impossible  for  any  minister  of  the  crown, 
or  any  department  of  the  government  here 
at  Ottawa  to  undertake  to  secure  that  infor- 
mation. What  is  needed  is  a  body,  such 
as  this  commission  will  be,  which  will  have 
on  it  representatives  from  different  parts 
of  Canada  and  which  will  have  a  staff 
organized  for  the  purpose  of  securing  fuU 
particulars  with  respect  to  these  matters." 

Cooperation   in   Reemployment 

Continuing,  the  Prime  Minister  examined 
the  employment  commission  Act  clause  by 
clause,  indicating  the  comprehensive  nature 
of  the  commission's  duties  and  pointing  out 
how  each  entailed  supervision  over  co- 
ordinated effort  to  achieve  its  objective. 
Drawing  attention  to  the  provision  whereby 


the  Commission  is  empowered  to  investigate 
and  report  on  measures  of  co-operation  with 
commercial  and  industrial  groups  in  devising 
means  to  maintain  and  increase  employment, 
he  observed:  "Unless  we  discover  private 
agencies  which  will  help  solve  this  problem, 
and  unless  we  can  coordinate  their  effort 
and  bring  it  into  relation  with  the  efforts 
of  the  state,  there  will  be  no  solution  at  any 
time  of  the  unemployed  problem." 

Policy  in  Emergency 

In  concluding  the  Prime  Minister  declared 
in  part: 

"  It  is  a  policy  based  not  upon  mere 
theory,  but  upon  practice  which  has  proved 
to  be  an  effective  and  helpful  method  of 
administration  of  public  funds  in  a  time 
of  great  national  emergency.  Above  all, 
the  plan  developed  is  one  which,  we  beheve, 
will  help  to  solve  the  problem  of  unemploy- 
ment and  to  meet  the  needs  of  relief.  It 
is  one  which  is  essentially  constructive  in 
its  bearing  on  many  projects  essential  to 
the  future  needs  of  Canada.  Whether  it 
will  succeed  or  not,  no  one  can  say,  but 
the  purpose  is  the  highest;  and  I  believe  as 
a  plan  of  effecting  a  nation-wide  cooper- 
ative effort  in  providing  employment  and 
administering  relief,  is  as  practical  as 
anything  which  could  possibly  be  sug- 
gested.   .    ." 


Amount  of  Supply  Bill 

Speaking  in  the  House  of  Commons  on 
April  6,  the  Prime  Minister  amended  his 
remarks  respecting  the  supply  Bill  as  follows: 

*^  The  other  evening  I  spoke  of  some  $50,- 
000,000  which  might  be  involved  in  the  various 
projects  for  relief  and  employment.  I  was 
thinking,  at  that  time,  of  the  program  which 
the  present  administration  had  in  mind  re- 
specting measures  the  government  itself  would 
initiate,  measures  which  would  be  related  to 
its  own  policies,  some  of  which  would  be  a 
continuation  of  policies  of  the  previous  admin- 
istration. But  when  I  made  that  statement 
I  did  not  take  into  account  an  expenditure 
of  something  like  another  $25,000,000,  to 
which  the  country  is  already  committed, 
through  projects  started  by  the  previous  ad- 
ministration either  last  year  or  in  previous 
years.  These  if  not  continued  and  brought 
to  completion  will  now  have  to  be  abandoned 
altogether  with  consequent  loss  of  all  outlays 
already  made  upon  them." 
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